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50 YEARS OF ICC

Think Anew ; Think Afar ; Think Everlasting future

Half a century has, year by year, ticked by
Since tha incaption of this business ampina,
When ICC found its first footing
On Sathupradiy Road,

With seven employess at the start
Who paved the way and bullt the foundations
With one cosmetic product is spacialty,
Dispensad with valuable beauty advice

After saven years and with Just seven stalf
A new product line of ladies’ lingere was introduced
Lindar the now-ubiquitous brand Wacoal
Incrementally it found success in tha domestic market

Ancther six yesrs passed and & third product was sunched
n men’s gameans, leading tha market

Under the Arow brand nama
Exclusively designed for men's fashion

From these three flagship rames
Mary brands have emerged and enjoyed popularity
In response to market need
And with a great raputation to maintain

ICC has thus progressad remorsalessly
Through the diigance of its work force
Joining hands for |ts agvancement
Expanding its business growth

With more than a hundrad brands now under s wing
Crafting the company it a8 monument of conglomerates
Conscientiously cadicated, as ever, 10 forge ahead
IGC has upheld the ethics of a good corporation

Time to REFRESH! after this half-century of good measures
Think anaw; think afar
Think everiasting future

And more glornous success]



Ethical and Sustainable
Entrepreneurship

Dr. Thiam Chokwatana’s
Philosophy

Founder & First Chairman of Saha Group

: dune 14, 1918 in Banghok,
¢ June 29, 1681 In Chonburl,
Recaeived -
1. Dacombong
1863 : The MosL Mobie Order of the Crown of Thailand
{Filth Ctass)
1678 ; The Mani Noble Ordes of the Crown of Thailand
{Fourth Class)
1978 : The Maont Exalted Order of the White Elephant
{Fourih Ctass)
1681 : The Mout Exalied Oroer of the White Elsphant
{Third Class) _ _
1962 © The Mazi Noble Order of the Crawn of Thalland
1685 : The ThidCieder of fhe Sacred Treasurs romapan.
2. Other Honorel
1885 - An Honorary docibrate degres in Business

Barn
Died
Henors

- Adminatration from Srinakharinwieot University.
1888 : A Thal Marketing Man of The Year Aard

{Hall of Farma)
1960 : An Outsianding Thal Industislist Award.




Message from the Chairman

In 2013, Thadand neadad 1o face anathor challenging yoar from the unsetiied giobal sconormy .
Addiionally, the domestic econtomy suffered from a lack of progress of viable national policias,
confribuling to both A poor fiscal economic siluation, and escalating poliiical unrest Furlhermore,
nesuling siroet protests in Bangkok, inevitably had a negative impact on ICC's annual performance.
MNotwithstanding, the Company's management and stalt worked closely togéther, 1o find sultable
solutons 1o keep the busingss as buoyant as possbie, doring what was a particulary dithcult yoar.

Hewever, the Administration of 1CC brought 1o mind some key remarks paintedy made by the
previous president of the Company, the lale Or. Thiam Chokwalana, in dealing with, and managing
in, especially difficult economic siuations. These were thal “whailever the hardship s, Il can be
reversed, and recovery achieved™, and also ‘noihing s bevond human endeavour, Such words of
wisdam helped guide the managamant in closely monitorng corporate perormancea, as wall as balng
atile to be constanty vigitant in acking refaied issues, and finding (he best-possible sclubons for
the business goéng lorward. As a resull, the Comparny was able 1o achieve salisipoiory results. in
consideration, | would iké 1o exprass my admiration for the persistence and ham work of all ICC
excoutives and stall, lor all thelr dedicated time. and affort in such difficelt imes.

Hance, It ls my pleasure to declare to shareowners 4 satisfaciory performance amounting
1o 6.60% annual return on mvestment, boing & 2.58 Baht profit por share, and & 39.00 Baht market
shara price on the SET.

For New Year 2014, | would like 1o invite the grace of e Triple Gems to beslow blessings
an the shareowners, board mernbars, and executives, as well as on all ICC personnal. Moroover,
may you dl have everlasting happiness, prosperity success, and all you might wish for,

We—

Som Chatusripitak Ph.D.
Chalrman

2 Dv. Thiam Cholwatana's Philosophy - Fianoamn akewys mtend sl tho forofonl and o gn sdvantage one must b proacive,




For New Year 2014, | would like to invite
the grace of the Triple Gems to bestow
blessings on the shareowners, board
members, and executives, as well as on
all ICC personnel. Moreover, may you all
have everlasting happiness, prosperity

success, and all you might wish for.

“We make paople happy and beautibul”



Board of Directors

Som Chatusripitak Ph.D.

Chairman )
Boonsithi Chokwatana Boonkiet Chokwatana
Vies Chairman President and Exacufive Chairmean
= — == ==

Thiraphong Vikitset Ph.D.

Indepandent Direcior and Direcior and Exscutiva Vice Presidont
Audit Committee Chairman

F

Dr. Thiam Chokwatana's Philosophy = i working, one must move swiltyy e & hped. buid feam won gnd §e0d Deng n ons-mn-ahow
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Amom Asvanunt
Independent Dirscior and
Audit Commitiee Memibar

Duangphom Sucharittanuwat

Indepandent Diracior and
Audit Commitiee Member

Manu Leelanuwatana
Direcior

Pol.Gen. Somchal Prabhasabhakdi

Independant Derecior and
Aundit Cormmitise Marmbwsr

Vira Ua-Arak

Direscior

Somphol Chaisiriro]
Direcior

"Weo mako people happy and beautihul”



Executive Committee

Boonsithi Chokwatana
Advisor o the Executive Board of Directors

Boonkiet Chokwatana
Preaident and Exgculive Chairman

g 28l
P :
Thamarat Chokwatana Somphol Chaisiriroj Somkid Chakawannorasing
Déroctor and Expcutive Vice: President Division W Vice Presidant Division J

Vice President and
Vice President Divissons G, P, X

Pisamal Chunmanu Pennapha Dhanasarnsilp, D.B.A Pairgj Hirunwongsawang
Vice Prassiant Diveson | Vice President Division V Vice Prasident Division R and
Vice Presiient Sales Adminstration

-] De. Thiam Chokwatana's Philosophy - i 8w 10 sccumulots wealth and virue for Tulum benedi
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MNuttaphat Petchratanaporn Munchusa Terapongpipat
Vice President Accounting Vice President Company Admantstration Division

)

A

and Finance Division

Ramida Russell Maneesatiean Kityaporn Chaithavormnsathien
Vice Presiden! Division B Vice Progident Division D

Chailert Manoonpol

Vice Pragiden! Divison 5

“We make people happy snd beautiful™



Company Advisor

Samremg Manoonpol

Advisor

Experience

1. Director of Saha Pathana inter-Hoiding Pic,

2 Member of the Advisory Committee of Saha Pathanapbul Ple,

a8 Dr. Thimm Chokwatana's Philosophy - Whit wo say just once in angar mmans withn the mind of the kstenar froughout il e






-
_| | BT

The Profiles of Directors, Executives and Regulators

*1. Som Chatusipitak. Ph.0.

21 Novernber 1987

Ph:D._IFh':-uL_ MEA.

Dap, DCP

“2 Boonwi Cholwatana
Vice Chainnan and Advisor 1o
he Exiocutive Boand ol Dirocions

Honorary Doctoratis Dogreds:
I, Burapha Linkarmity
3 Th Natkonal insiiuig of Dovaloprnnt Adminisirsion
4 University of the Ths Charmber of Commerce
= In Enginponing
= In Laws
= In Seivncn (Teates and Garmonls)
1! Rajamangaa Univensly of Tachnology Knngihogs

DaF, OCF

%

1. Honomry Doclorain Degron in Busingss
2 Honomry Doclorate in Bysingss
l...._:l..:.,... _ gl 'I- \I..-lel
Buripha University
3 Honorary Duclorss in Busnoss
Ackrinistramion irom MNarssgan Univemily
4 B.5 Mochanical Engineaning,
Wonpsier Polyiachnes Instiuie. Massachusets, UG A

DAP, DCP

Mot * Deswcinl Didig o P Corpsery 45 9 De Corgmny's ool

= 31 bt 200 {ceenda yeer)

== Py shares bl Dy e a0 w0 00 Chilinen

10 ] Dr. Thiam Chokwatana's Philosophy - A quek 1empor s Iho bang of & kong Hondship
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- Gonator, Foyal Thal Sonato,

- Honoesry Direcior. Thal Chasmiber of Conwnerce.
> _I:hwh,FnTma_iqT@qu

- Adhtscr, Bom of Tracs of Thaland.

- Deecior of Seacon Devoloprmont P

- Benator, Foyal Thai Sonate,

= MEnintor ol Cormmance.

= Ardvisor 1o the Prime Minsshor.
R

- Charman, Tha Bankn Associasion

- Adbiwar 10 the Slock Bxchange of Thaland

Chaimnan ol Tha Prasdont Foods Pic
Hanorary Chainman of Saapamanagitu P
Vice Chairman of | C.Cniemaions Pio
Dirvcctoe of Sk Patina imar-Hokling Pk
Addvisor Dirpctor of Thanubs P

Dirsx for ol Sahacogon P

1548 Prosont
1995. Prasent

1568-Prosont

Direcior of Sata Pathana imor-Hokding Pi:

President and Expculive Chairnan of |G C intermatonal Pic
Craemnan of Pocpie’s Garmen! P

Chairman o Saacogen (Chontu} P
Chaienan ! Pan Asaa Footwoar Pl
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The Profiles of Directors, Executives and Regulators (Continue)

4. Thiraphony Vikissl Ph.0

Ph.O {Em‘muu }.

DAP, DCP, ACP
no.om |

Direcior and Exgcyivg
Prosiiont Dhvisdons G, B X
24 Masch 1998

BA. Bachetor of Arts. Assurmgiian University

fL-E

imgpondont Director and
17 Descormbor 2004

5 Amom Ascanu 1 MEA By Green S Uersty. US A L
Incdapendent Dintclor and 2. Bachplor of Accoumiancy Chulsiongdm Linkery
26 May 1998 |
I

12 ] Dr. Thiam Chokwatana's Philosophy - & ran must love femsef] in e nghl mannee
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20012002
1995-1087
19851841
19851908
1a8d- 1985

U

- Profsscr. School of Dovelogment Econamics Naslonal Insiiule of

mmm
Ackranistralion of Hations Rsituio of Devwsopmon! Adminstaion (FIDA)
Vict Presicont lor Acadomic Afars
Azesocineg Doan, Sohool of Dgvoloprmont Ecomomics
mmmhm
Morritsr. ammmmmmmwummm Plan

- Audit Comimitiod of Far East DOR Pl
-mm#mw
mnIMWMﬂﬁm&mﬂh
+ Dactor of g Boand, Expoyiive Dirpctor, Flisk Managemeni and Crodd
Cormeraties of Thal Miltary Dani.
- Danechor of BNH Medical Contor Co. Lid,
- Incigpendint Direcior ol P.A, Capital Co., Lid
Senier Execuyitve in Banking, Real Estass, Holel i Consiruciian

II:,CMH:
- Sahacogen (Chonburf) Pic.
= Oualifed AMLO Boared Mornbor

= Auct Commilipg Chainman of MCOT Pic.

- Ackvisor, Ok of the Prima M
anmmma
WIIMMM1
- Deputy Commessmnos Motropoitan Pocg

“Wo mako pacplo happy and boauttul™ I 13
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The Profiles of Directors, Executives and Regulators (Continue)

B. Duangpharn  Sucharnilanuwal
S DR
Ayl Cormmition Mpmbor

1. MDA, Thammasal Univessity
Commoncs and Accourtancy,
3. Corligd Putdi: Account (CPA) Mo, 5228

OCP. AICP.
o
ASMPZ TRLY, |

"B Many Loolanuwatans

25 Apeil 2008

Bachaor of Mechanica Enginconing,

10 Vil Us-Arak

26 Apnl 2004

1 Bachelor of Law, Thammasal Univoesty
2 Darristor -l - aw

DAP, DCP

Divectoe ant Vice
Prescint Divicn W.
29 Soperrtr 2009

04, DCP |

Wice Presicion! Dhision J

13 Pisamal  Chufenany
\ice Preskdont Divisicn |
Yioar 2000

Bachalor of Cormmunication Arts,

ooo?

Vice Presiciont Divison V

Nowa Suuiheasiom Univensily, US A

" ] Dr. Thiam Chakwatana's Philasophy - To staned sl (s 1o be lagging behind.
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= [ a 2012-Presant | Chainman of Lease T Co., Lid
N
1867-Prasont | Fnancisl Manageenent Geoup, Councilor of Thalana Managerment Assocision
2008-Prsant | Ciractor. Comittos of Enarmy of Tha Thai Chivriber of Convrarn
Fommer | - Senior Vice Prosicent, Accrunting Depsanent of Asia Crect Go L
mm«mmmu
n.mummmn.—.
- Chairman of BT Securities o, it
+ Sanior Expeutiva Vice Prasciont of CIMD Thai Bank Pic.
5 4 21 1990-Prosent | Chaiiman of Thal Wacosl Pl
1887-Prosont | Diroctor of D.C.C. Plc.
. - 10 Prosant WManagng Deoctor of Viea Law Ofce Co., Ll
2 s [ 1989-2006 | Director of Thanuus Pic
Prasant Vice Proddont Business Divislon of Thanuius Pc
1990-Prosent | Vice Prosicen Divion W O1 1C.C. intemational P
2009-Prosent | Director of |.G.C. miamaional Pic
= = 4 1987-Prosont | Dirocior of Talal Way image Co. Lid
16-Preseni | Chaman of Koesy Watlana Co . Lid
- 1 4 1983-Prowent | Dirocior of  Péople's Ganmoni Pic.
1984-Prowont | Managing Drector of Thai Ansa o, Lid.
1996-Pronent | Managing Dvector of DF intor Co, Lic
- 1 8 1958 -Prosont | Dirgetor of Proscant Fice Producls Ple.
1m~ﬁ'ﬂﬂ DGiracior arcd Vice Presiciant Divisaon V of |CCimemalional P
|2010-Prosent | Chman of Pons Markoling and Disinision Co.Ld
2005-Prosent | Dirocior of Bunka Fashion Co. Lid
2012-Present | Dirgctor of Hesithy Mania Co. Lid
1660-2011 | Dirocior of Thal Presiient Foods Pic.
2003-2010 mwum%mwcﬂm
“Wo make peoplo happy and boauthul” I 15
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The Profiles of Directors, Executives and Regulators (Continue)

i5 Painy Hirunwongsswang
Vice Prosent Divssons A
uﬁmm“n
1 duty 2005

Bacheior of Sclence in Siaetics

25 May 2010

gk Unavensily

Vice Presidont Cormpany

25 May 2010

18 Rarrda. Rumot

25 haay 2000

18, Hityapom  Chaithavornsaihion
24 My 2001

Bachalor in Busingss Adrministrations BEa

255

20 Chaier Manoonhpol
22 My 2012

Masstor of Manageenont

QL0005

Vico Pressidont Division A

‘1. Bachdlor of Economics,
Thanunas Univority
2 o A, Eccmarics Moo

16 ] Dr. Thiarm Chokwatana's Philosophy - Human relaions & (he foundstion of sucopss
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« Chairman of Eastem 1C.C. Co Lid

= oo P Wl G
- Dirvciar of intanin Chamgmni Co,, Lis

- mumm.m

- Director of Sun and Sand G, Lid,

- Derecior ol Kora) Wanana Co. L

- Deector of Maharachapreul Co. L.

= Dérecior of Tiger Distbulion & Logistics Co., Lid.

| Dirclor o Viea Law Oftice Co. Lid.

Do b mm L
Managing Director of PA Capital Co, Lig

Director of Tra Tine Tost Co.. Lid.
Diroctor of Sun and Sand Co., L,
Dirpctor of Eastom LG.C. Co, Lid

~ Oiscter of Sukhamana G, L1
- Dinteter of That Nekdn Ca_ Lid

- Duwsctor o bsara Uniest Co. Lt

- Dimctor of Shop Global (Thastand) Co. Lid

= Derector of Inomabionsl Laborsionigs Com.. Lid
= Derochor of H& B interies Co., Lid.

= Durgator of intanin Creangs Co, Lid

- Dergetor of Vies L Office Co, Lk

Dirgxclor ul QC.C. P,

- Managor, Bank of Ayuchyn Pubiic Conpany,

5 1987-Prement
1985-Prosen | Managing Dvoctor of Gharmp Aco Co, Lid
= 1 2008-Prosont | Dirncior & Adviser of Inlomational Leather Fashion Co., Lid.

“Weo make peoplo happy and boauthl” I 7



The Profiles of Directors, Executives and Regulators (Continue)

22 Somchift Thilchamons 55 | Bachelor ol Sciohos, Mahidol Uiniversay - 0.0004
16 Agril 2011
Wic Presidont Divisions M, O Chulalonghom Lrivarsty
1 Saptorrber 2005 2 Bachelor of Mameting, |
Ravkharmhaong Univomsity
26 Syt Wongrsiimapassom, PRl | 48 | 1 Mastor ©F Enginering { Gomputer) Dap | -
Wice Premdont informalion Bnurrgiion Lieevorsity
1 May 2013 Newva, Soumeasiem, USA
Wice Prosdont Division University of Hadlond, Connocticut, US A |
+ame 2013 |
I

18 ] Dr. Thiam Chokwatana's Philosophy - Those wilh good porcopion and msight wil move forwed ono siop 8l & ime with confidonce.
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« Msnagng Director of MIT Paihana Homeshopping Co., Lid

e 5 2001-Prosent | Oiroctir of That Bokin Co Lid.
2005-Proser | Dirocior of Wien imamalional Co. Lid
= = E.' =

“Weo make peoplo happy and boauthl” ] 1%



Highlight of the Year

Per share data (baht) |

Nt profit | 2ea 361 298
Book value ' B2 56 54,59 4758
Dividend ' 120 1.25 1.10
Financial pouition analysis |

Liquidity ration (times)

Current ratio | 342 289 284
Guick ratio 1.02 0.81 0.99
Debi-aquity ratfio ' 0.17 021 020
Time intores! earnad ratio | 1"z 24855 -
Efficiancy ratios Q

Accounts tecenable fumover fimes) | em 850 7.04
Coliection period (days) 5347 52.20 5114
Inventory coverage (days) | 1mma3 176.30 152.56
Fiverd assets turmover (limes) | 418 ddd 438
Total assets tungver (tmes) ' 0.75 0.80 0.84
Profitabily ration |

Nt profit (milions baht] | ™19 1,050.44 B57.55
Return on sales (%) ' 518 729 641
Flmturn on equity (%) l 454 7.07 5.36
Flatum on fotal aazetn (%} | 389 585 537
Price earning ratio 15.73 11,83 15.25
Percentags increane (decreass) of sales {2.55) 8,84 13.58
Percentage ncresse (decrease) of net proti before tax | ese 1557 077
Percentage increase (decraass) of total assels | {7B1) 15.71 817
Parcertage ncreace of equry | e 1479 529
Percentnge increase (decrease) of numbers of smplioyees | {250 468 0.8

* The Board of Drectorn’ Meeting has resolved 1o pay dividend Baht 1.20 per share and to submit this agenda
for approval af the Annual General Shareowners' Meeting to be held on April 21, 2014,

20 ] Dr. Thiam Chokwatana's Philosophy - Love is happmoss abovs ol precious bskmoings
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Company Milestone

The LC.C. Imernational Publio Carmpany Lirsted wis sstablished in 1864, under the nams of Infernational Cosmelcs (PIAS)
Part,, Lid., with regiatered capital of 100,000 Bart and 7 employses. The offics wan located ot Sathupracdit road, o8 a legiimate
distributor ol PIAS coamelica from Japan, it was renamed as Inlemational Cosmetica (PIAS) Co., Lid. in 1885, In 1873, it was
renamed as International Cogmetics Co,, Lid,, with 1,200 empioyess.

In 1884, the company becarme a public company imited, registered af the Department of Commercial Regietration, Ministry
of Commercs, In 1996, ko nome was changed from Imeenational Coametice Public Company Limited 1o 1.C.C. Imernational Public
Comparny Limited, unde: a néw logo.

It2 head office i now located ot a8-atoney twin buliding, in the same campaund of the original building, hiring 7,767 employees.
As of December 31, 2013, o tolal pad-up capital was Baht 260,63 million.

Allied Companies
The Compary has cooperated with its alliances in major provinces 10 facidate and render aervices 10 #a customens more clocely,

1977 Chiang Ma : Intanin Chiang Mal Ca., Lid.

Sang Khia : Inter South Go., Lid.

Khon Kaen : Can Ca.. Lid.
1988 Phuket : Sun and Sand Co., Ltd.
1981 Chonburi : Eastern |.C.C. Co., Lid.
1992 Makhon Raichasima : Koratwatana Co., Lid.,
1885 Nokhonsawan : Paknumpowatana Co. Lid.
1996 Pisonulok : Maharachapruek Co., Lid.
Distribution of Products

The Company started from being the detributor for “PIAS” coametics in 1964, be the distributor for “Wacgal® Lingene from
Japan since 1970 and be the datributor for “Arow” Men's wears sinoe 1975, From the first eatablishment  until today, the Company
in keaping innovate new products and became the distributor for more than 100 product brands including cosmetics, fragrances,
women's lingeries, women's apparel, men's apparel, men's undenvedn, Bpodtioweds and eguipment, ohidren's wear, leathes goods,
firmepieces, household products, foods, drugs, supplsmentary foods, drinking waner, mineral water eic.

Moreover, the Company has expanded its business into service industry for example;

» ICC Call Center

+ Hig & Her Piun Point: the program invites the Company's customers 10 oin tha program and give the apecial priviieges for
members by collecting the points from purchase of the Company 's products at aales counters nationwids. Mermber receives
ane point for every Baht 25 purchase and the collective points can be recesmed for gifts in catalogue or for other privileges
acpecially prepared only for the member.

+ His & Her Shop: The refall shop that congregates the Company's fashion products by decorating the store in modern and
warm aimoaphere and provides the customers with the best servics. Al the snd of 2013, there are 30 Ha & Her shopa
naticmwide,

« Hin & Her ShopSmart: the |ifeatyls shopping catalogue, Custormers can place ther order via telephone, website, lax and
pootal service, The goods can be deliversd door to door to response 1o the modem and comfortable lifestyle.

MNew Business and Products

« SHOP GLOBAL: a joint-veinture batween |.C.C. Imermatianal Public Company Limied, Japan's giard TV shapping Sumitormo
Corporation and Central Department Stare, established aa Shop Global Company (Thailand), has launched the SHOP
Channel specalizing in leading Japanese quality brands, domeatic brands and branda from around the world, onar 24-houwr
via the FSi salellite channel 62 in the C-Band format.

“Wo make pooplo happy and boautiul" I 21
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Company Milestone

+ [DMS Fashion Sneakers; hand-made products with altractive madern designa and ciosely-aupervised manutaciunng. They
reapand 10 the need of targe! groupe of all ages and ganders who have madeen liteatylen and a preference for chic novelties.

« HAZZYS: a Korsan imporied brand of appared in British tradifional casual styles dsplaying a perfeat blend of the traddional
Eritish classic and modern outiook with quality procucts of dstinctive conospt and design.

+ ENFANT DIAPER; armady-to-wear diaper with the unique properties of baing “Solt, weli-itting and wonderfully abeorbent”.
The softness comes from a smaoth textured surface that offers a gentle feel and a fast-drying quality that provides comion
ard does rot imitate sensitive baby skin_ i also comes with an slaatic walstband ensiting a good fit and mobdity.

= ENFANT NATURAL CLEANSING: a laundry wash and tabric sohener for infants, toddiers and the whole tamily. The product
line includea ENFANT Liquid Cleanse:, Extra Mild Care, for cleansing babies’ bottles, toys and other odds and ends. Thia

latesl

INnoVALIoNS contain extracts from 100 % MNatural Ongina such as com, patala, cooomut and palm.

Increasing registered capital

1966 Registerad capital s incrensed to Bakt 1.5 milkan.

872 Fegatered capital i increased 1o Baht 3 million.

1978 Registered capital o increased 1o Baht 12 milion and the Company o fnted on the Stock Exchange of Thailend.

1978-1887 Regintered copital is increaned 1o Baht 82.5 million.

1588 Registerad capital is increased 1o Baht 300 million with & paid-up capital of Baht 110 million. Par value of ardinary
sharea convert from Bait 100 1o Baht 10 per share,

1888 Fegistered capital is increased 1o Bakl 500 milion with & pald-up capital of Baht 120,45 millian,

1893-1895 Cafl for more paid-up capnal of Batt 26,63 milion. Pad-up caphal is ncrease 10 Baht 147.08 million.

1986 Paid-up copital i increased 1o Baht  290.83 Millian.

2003 Crdinary share valus is nplit from Baht 10.- 10 Baht 1.- per share,

Securitization

1987 Firat debenilies ia issued o the amount of Baht 50 mélion.

1983 Feat convertibie debantures are ssued at the amount ol Baht 120 mullon,

1990 Eecond converfible debentures are issued at the amount of Baht 200 milion.

Company's Awards recelved

1988 Comparty recelies “The 2™ TOKYD CREATION AWARD" from Japan for outstanding Creativity in South East Asla
for the promation and development of Thai appared.

1888 The Company & accreditad with |S0 8002 for ite standard of quality management aystern n Geeater Bangkok and
surrounding areas by SGS Yamiey international Centification Seraces, a division of SGS Uinted Kingdom Lid.

2000 The Company receives nationwide 150 5002 cenification for the standard qually management syatem of all ita
procucts fram SGS Yarsley International Certification Services, United  Kingdom.,

2003 The cormpany is accredited on January 21, 2003 with new version of 150 3001 : 2000 for the standard quality management
systom of ol ite products nationwide fram SGES Yarnley Imenational Cartification Services, Unfted Kingeiom,

2012 ICC won INVESTORS CHOICE AWARD, thanks 1o the top 100 score for assesament of Annual General Meeting

arrangement for 4 conaecutive yean (2009-2012), by the Thai Inveators Assotinfion, under the Fight Protection
Yoluntess Project,

Executives’ Awards received

1891

1834

“THE OFFICIEA DE L'ORDAE NATIONAL DU MERITE" decoration ia beatowed on the Chairman, Mr. Boonaithi
Chokwatana by the President of France for the promotion of French Products in Thalland.

An honorary doctor ate degree in Environmental Engineering is bestowed on the Charman, W. Boonathi Chokwatana
by Khan Kaen Universiy,

e ] Dr. Thiam Chokwatana's Phllosophy - Al work. ong mas! Alwis contibatis 1o e well-bomg of olhirs
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Company Milestone

1895

1998

2001

2003

202

An honorory doctorale deores in Business Administration o Degtowed on the Charman, Dr. Som Chatustpitak. by

ths Faculty of Commerce and Accountancy of Thammasat University,

The Knight Grand Cross (Frst Class) of the Mast Admirabls Order of the Dirskounabhorn is Bestowsed on'Vics Chairman,

Or. Boonsithi Chokwnana.

Tha Prime Minster's Trade Award 1= bestowed on Dr, Boonsithe Chokwatana, Vice Charman by Prme Mnster of

Jopan 1o honor him aa 2 Thal emrepreneur who heipo promote Trade reationship betwesn Thaland and Japan.

Vice Chairman Dr. Boonaithi Cholowatona is hononed as “Marketer of the year 1998" for marksting innovation, corporale

parformance, competence in adapting marketing thacries and ethics.

Dr. Boonaiths Chokwatana, Vies Charman, i confermed with an hanorary dociorate degree in Business Adminiatration

froem the College of Commesrce, Buragha Universiy.

+ The Order of the Sacred Treasise, Goid Raye with Neak Ribbon, was conferred on Dr. Boonsithi Chdowatana, Vies
Chairrman of the Company, in hiz capacity as a Thai businesaman who haa long established a good relationship
in doing buaineas with Japaness businesamen,

* An honorory doctorate degres in Business Administration from the Facully of Commerce and Accountancy,
Thammasat University, was conferred on Dr. Boonaithi Cholovatana, Vice Chairman of the Company.

+ Company's prescient, My, Boonkist Chokwatlana has been bestowed a French decoration “Chevalier dans ' Ordre
Nationial de la Lgian d'Honneur™ ae being a Thal business person who has consigtently helped promote French
products in Thailand.

+ Anhonorary doctorate degres in Business Admenistration (Managerment) |s bestowed on the precident, Mr. Boonkiet
Chalowatana from Sripatum Linveraity,

Dr. Boonaithi Chokwatana, Vice Chairmarn, was bestowed an honorary doctorate degree of Business Admmstration

from National Inatitute of Develocpment Administration.

« Dy, Boonaithi Chokwatana, Vice Charman of the company, received an honorary doclorate degree in marketing,
from Thai Chamiber of Commerce |niveralty.

+ Dr. Boonkoet Chokewatana, Chisl Operating Officer, recaived an hongrary doctorate degree in Business Administration
from Burapa Unbveady.

Dr. Boonathi Cholwatana, Vice Chairrman, honoured with election 1o the 2006 Marketing Hall of Fame by the Marksting

Association of Thaland.

+ D, Boonedthl Cholewatnna, Vios Charman, recelved honorary doctorale degree in Laws from Waseda Unrvensity, Japan,

+ [r. Boonkiet Chokwatana, President and Executive Chairman, recefved hororary doctorate degree in Business
Adminssiration from Mareswan Unweraily,

Dr. Bognaithi Chokwatana, Viee Chairman, recened an honorary doctoral degres in Science (Texdile and Garment),

from Aajamangala Linversity of Technology Krungihep.
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Message from the President and Executive Chairman

Saha Group foundar, Or, Thiam Chokwalsna, was an lcon for conducting business based on iregrly and ethica and ha
axpressed his views 10 executives thal the key principles for carrying out business should ba as follows:

Busingss s ke growing a roo. Nover keop thi Init entirely lor ong’s own consumplion,
Do your business in good conscience and dacently lor sustainable profitability.
Do not act, solaly, in sell-inflorest al the expanse of maorality,

Such views, and business practioes are Dr, Thiam's intellectusl legacy, and now have been passad to generations ol
axacutives. Also, they have bacome a key part of the corporste culture &t Saha Group, and emphasiss its continuous policy of
strang values and principlos.

In respect of this, over the past fifty years, |.C.C. Intemational Public Company Limited, as a mamber of Saha Grougp, and
a proud upholder of the Thai nation, has adopted such a philasophy, and mimains true o epresenting O, Thiam's intallsctual
hafitage and business pracices.

Dr. Boonkiet
Prasidant and Exacutive Chairman
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Policies and strategses on social respongibility for sustainable
SUCCESS
Being fully aware of the fact that any arganization that kodka
for pustainable progress muat operate with good polices wih
regard to inferested parties, including customers, business
partners, personnel and shareholders and also taking account
of the common good of socety, the nation and the emvironment,
the Company haa pricritized poliolss on soclal responzibilty in
three area:
Good People : Good Produot : Good Sooiety
Giood Peopla :
+ Toencourage good conduct and behaviow in personnel
+ Todevelop human resources 1o their full peten ial and 1o
inculcate in personnel o code of ethics for coreer and e
«  Toencourage good, sthical business with pariners
+ Tooversee sialf underiakings that are based on honesty
ard infegrity towards other stafl membera, customess,
business pariners, socisty and the nation at large.,
Good Product ©
+ Tomarket qualty products based on appropriste pricing
+ Tobe recepiive to customer feedback on products and
seryices through good customer relations
+ To promote innovation in products and services and
sustained develapment.
Ginod Sociaty :
« To promote conscsentious and public: spintedness n
personnel
+ Ta consistenily encourage evenis and activithes tha
bensfit society, the emvisgnment and the common good
« To refrain from any action that may have negative
conseguences for socely and The environment
« To offer opportunities for the underprivileged 1o have
& bstter living in the sochety

The Company has ost a clear policy of busness opsmtion
with monitoring procedurs 1o shalr e i implementation in various
aspects that shall be retated 1o sach segment of slakeholders,
incluching other sectora such as community, Sociaty, emionmant,
antl-froud and cormuption, inteliectual property nfringemant aa
well as respect to human right as following detais;

Shareowners

Thecompany i committad 10 566 Re own blminess progrecs
with steadhy growth, an well an reanonabile returns for gharecwnens,
protesting the company s best interects and assets et as any
reasonable pernon would protect hinher own property. It B
commitied 1o constantly reparting da business performance
accurately, Llly and truthhully; to cansiully and aenaibly removing,
with discretion, any confiict of interect; 1o fully disclosing
all information; and 1o paying dividends on o regular and
rensonable Doom.

In 2013, the divicend payment from the company’'s business
operalion for the year 2012 was o the rate of Baht 1.25 per
share, caloulated as the dividend payout rafic at 35% of the net
prolite, equal 1o 125% of the par value per share,

Customers

The company opsrates io business hanesly and farnsas
by providing acturate information 1o customers. Feedback and
complaints from customens are ghven appropriate attention and
oty deah with promptly responding 1o cusiomers” demand.
Products and services ore devedoped in reaponas 10 oUstomer
need. Innovations arne constanthy developed to inorease the quality
of the procucts and sevvices. Also, customes” information &
confidentially well-protected.

The company oete up “Call Center” 1o be a channai for
receiving leadback and suggestion fromihe customer, foousing
on reaching customers’ aclual requirements. The opsration
procesges and the channel for “Call Center” are af the page 53
in the anpual report,

in the year 2013, there was no sgnificant complaint from
customers. Other comments and suggestions have been
analyzed 1o detec! the causs of misiake and condudt any
necessary corrective, preventive meaasures, as well ag monioring
the whoie syatemn for implementation of the entire organization
fo prevent the repeated mistoke,

Stafl

Employeas ore a vary imporfant and voluable resouros
contriputing to the organization’'s success. Thus, the GCompany
oeets as Mo aime 1o enoourege, Dromot e, train and developknowledge
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and skill of all employees. Employees are encowaged o heve 2
career stability and carser opportunities are provided according
o individual potential, Furthermore, employees are given the
opportunity to participate in corporate direction and progress.
Employees are realed as dignified human beings with basic
cmvil nghte. Compensation s awarded fairly and sutably for
knowledge, ability, responsibllity and work performance. The
worldng environment ks well maintained o ensure the securily
ol lives, health and property. We have employed securly service
24 hours a day, and installed security system in all buildings,
Iogether with other safety equipments and fire-engine in case of
emengency. The Company also provides raining session on fire-
fighting drills, evacuation, personal safely kils and sale driving
lechniques every year in order (o creale the correct knowledge,
undarsianding and implement 1o the safety and environmental
Sysiam slandards.

The Company encourage employees 1o have healthy life
in physically, mentally and socially, by providing first-class
physician and nurses on station at the company site, Thage will
ensure wellness and healthy emdronment for our employeses,
being able 1o work al their full efficiency and 1o be happy with
thewr evaryday (ife.

The Company also provides lelecommunication services,
through audo-visual devices from the headquarfers & our
employees nationwide. Moreower the Comgany alsa provides
a vanety of weilare as lollows:

- Daycare nursery lor employees” chidren

- Infirmary

- Sports club including football field, lennis cowrs,

badminion courts, lable tennis, a fully equipped filness
room and a standard swimming pool

- Sports Clubs 1o promote employess’ health, such as

« Badminton Club

»  Swimmirg Club

« Tennis Club

« Table Tennis Club

» Aprobics and Waesght-Caontrol Ciub
« Bowiing Ciub

« Yoga Club

= Dormitory for employees who traved for work 1o upcouniry

= Unilarms for counter salespersons of all products

= Library

Retirerment fund for &l employess

Low interest housing loans in conjunction with 1he

Government Housing Bank and Savings Bank

Incentivas for amployees commensurale with thair

pertormance

Annuity for employess according to thesr parformance

Transportation for employess who work lale-night shilts

Annual lung X-ray and influenza vaccination for employes

Free bra for female employees with breast cancer,

Emergency fund for employess who sullered from

catastrophe such as flood, fre, storm.

In-hause and outside training and seménars 1o promots

and develop skills

Activites o promoie staff potential and perception such as

= Busness Management Strategy Course 1
{Thinking Concepl)

« Principles of Thought 1o Success.

« Targe! & Marketing Planning

Trophies and medals recognition caremony lor employees

after 10, 20, 30 years of senice

Special proe products tosubadize employees costolliving

Hardship subsidy lor employees who work in the thrae

SoUIhem prowvinoes

The Company launched the “Healthy Worker Happy

Workplace™ Project, under cooperation with the

Occupational Health Disease and Environment

Agsociation of Thailand and the Office of Mational Health

Insurance, airming o provide the annual medical checkupe

for both male and fernale employees,

The Company has establighed an employes wellarscommities

- In-housejounal “Sai Yai lo publiciss corporate policies 1o provide chances for all employees 1o parficipate in wellars

o employees nationwide
- Provident fund as savings for the future

service provision and 1o serve as a channsl for horough wellare
services.
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Additionally, the Company has opened an opportunity for
amployess 10 communicate by giving suggeations o complants
about their work through the company's intrane!, besides the
weitten complaints,

Business Pariners

The company honowrs all rade agresments and Drovides
accurats information. it fosters mutual good relationahips and
understanding as well as ewchanging knowledge and jointly
developing added value-products and services. It makes no
demands nor consends 1o recening any property or other benelfits
ouAside the trads agreements. 11 alao heipe prevent any rmotivalon
lsadling to the alore-said action.

The campany emphasizes on the polential development of
our Iracle partners, in parallel with 1he company's developrment,
under a “Win-Win" atuation, by nstalling an assesament and
ohon-ligfing syshem ol our rade partners, including the ver fication
and performancs monitonng syalern through the Approved
Vender Lint that meets 150 9001 coriteria.

Last ysar, thers were no breaches ol contracts with trade
partrrs,

Business Craditors

The Company makes payments jo creditors in compliance
with the trade agreements previously agresd no matter in what
situation the econormy will change, Payment 1o creditona shall be
done by ranatering via banks thiough the Media Clearing systere.
Creditors are given the chance 1o invoice everyday the dales
for elosing bills and translering maney, ao follows :

Bill closing date  Money transfer date
» Goods payrmont Evory Tubsdiy Thie following Wedngsday
(et wish)
« Oty Expinacs 207 of svery month 8" day al e kollwing ronth

Loan Creditors

The Company adherss 1o business undertaking pobcies 1o
ataute confidence among creditors, by efrictly abiding by the
coniracts, agreements and condifions committed 1o the creditors,
and sending advanced nolices 10 the creditors for any unmit
sommitrnents in order 1o seek some reasonable schitions. The
Company has always pad infersat and principals by due dafea.

Trade Debtors

The cormpany clearly seta up the tima period in whch
fia clients must pay the debt and payment has also carefully
monfored. Thers are notivities 10 promole and increass soles
volume, such as adverfising, diwoounts, distribution of product
samples and offering innovations 1o reapand to customer nesd.

Society and Environmant

The compary has continually taken inlo conaidenation the
impact on natural resources and the environment o well as
irrglmnting wifhin its work force the conscicusness, awareness
and respanaibility 1o the community and sogiety.

Resposbiiity 10 socety and enveanment has been reated os
one ol the company's business polimes which has olec stipulated
in the good governance policy. The company undertakes social
responsibiity and awareness 1o environment which hos been
stated in the compary's ethica in respect 1o the socmty and
environment, including the mponance (o give s support.

Govemnment Seclor

The Company makes acourate, full anctimely tax payments
according tothe laws including value added fax, specific business
fax, withholding tax, housshold tax, custorms tax, excse lox and
ocoporate income fox.
Business Undertaking with Fairness

Fair Compaetifion

The Company has sef o transparent and far proarement
eystem, a kst of median prices of material and equipment, a
comparigon of purchase prices, and bidding of pricea for
conatrudion or shopdecoration, both in a normeal or urgent cass:
The executives ond employees ore reguired 1o comply with
These very oirictly, under coondinat ion betwaen the procurerment
depariment, finance and accounting department and the
reaponaibe functions,

Any cases demified as non-compliancs undsr mala fide
are conpidered an gross negligence.

Policy 1o Abstain from Infellectual Property Infringement

The carmpany haa adhered 1o the palicy, not 1o get mvolhwed
in the wviclation of intelleciual properly nghts, copy o upe of
unauthorized iMelectusal propery rights. Inaddition, the company
aima to ereale nnovative products and product designa in onder
1o produce the high guality products in response 1o the needs
of customers, through joint development with the factoriea. The
company alio encourages smployees 1o send their nnovalive
froducts 10 the Chasman Awards contes! on a reguiar basks,
The award-winning products sach year bring pride and inspiration
foemployees that ahwoys continue creating inncvathe products,
Last year, there was norecord of violation of intellectual property
nighiz at the company.
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Anti-corrupticn

The Company has & policy to comply with the laws snd anti
frauc and comuplion, under the aperalional guldeling, as loliows:

1. To create awareness, value and attitude among
SMPAOYESE A5 CONCETS ACHON N cOmPEance with the laws, rules
and regulations with integrily;

2. To ensure efficiency and eflectivensss ol the intemal
control sysiem, with appropriate checks and balances, in order
to prevent fraud and comuption among employess;

3. Toprohibsl direcions, Execuiives and employess io commil
themselves 10 any &Cl, requesting or accepling any assel or
Interest for their own or other benalits, 2een as the lure for actions
o omission of actions, resulting in the loas of legitmate interest
of the campany;

4, To prohibit direciors, executves and empiayess 1o give
or offer 10 ghve any assel or interest for oulsiders, in onder 1o |ure
them o act or omil o act considersd as ilkcil or corrupled actions;

5. To provide & mechaniam for reporting of ransparent
and accurale financial status;

6. To provide communication channels for employees and
all involvied partes to notify &ny doubiful BOlS, under assurances
of protecton and o appoint persons for examining &l nobfications.

Respect of Human Rights and Fair Labor Trealment

Itis & poticy of the Company 10 treal the employees feirty,
ini termms of employment, the quakity of ife &1 work, ccoupational
heaith, salely in workpiace, remuneration and compansaBbon and
ratirerment. Any violation of human rights shall be svoided.

The Company acts in sincl complance with the Labor laws,
sets salaries fairly commensurate with indmdual competency,
and eniolces. thia mirmum wages according 1o ine governmen!
announcement, including payments for overtimes and work
dunng holidays.

Thie. Company gives the nght for emplovess o delend
themseehves in cases when fhey are acoused of wrongdongs o
frauds, without Lnfasr lerminaton ol works, The Company treals
Employees in sirict complance with the laws and human nghts.
Throughaut its long histary in business, the untair treatment for
employses has never exiaiod, Mor has (I been in court lor such
an incadent.

In addition, the Company avoids hifng parsons aged bslow
18 yeam old a8 i employees, except provision of assisiance
for such persons as deemad neceseary, of action under a policy
o provide extra income lor the youth, such as hiring of students
1o wark during thair holidayl or vacatons, and hiring of sludents

Promotion of Morality and Ethics

In 2013, the Comparny continued 10 arangs achvities 1o
promabe morality and ethie among execulives and employess.
including the offering of alms for monke, evening prays, practices
of Dhamma during Bixddhist holy days, offering of &ima in
celebration of His Majesty the King's Birth Anniversary, and
offenng of alma in celebration of anniversary of the Company’s
establishment. Employees are eligible 1o take a 5-day leave for
prectices of ther individual refigious belats, in which & numbes
of employees participated. Many of them have leami 1o (ve their
fife with consciousness, both in their personal fite and at work.
In addition, the Company organized the Annual Khathin Robe
Presentation 10 temples every year,

The Company has encouraged employees to “gve” to
athers, through biood donation to the That Red Croas Society,
4 times a yoar, i whish more than 500 employees participated.
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Human Resource Development
Human Resource Development Policy
1.C.C. Intemational PCL has sel a policy io promate potential
development of its employees in order hal they can change
and devaiop themsahves, bath conceplual Binking and practices
for future businsss challenges. As a resull, emphasis has been
placed on the infensive development of conceptual thinking and
praciices of employees in order that the employees al all levels
can apply thesr knowledge 1o changes as they deem L
Development Activities
As mentioned earlier, the employees are considered major
resources. Thus, B primary policy of the Company ks 10 develop
competency of its amployees. Tha topic of each saminar will be
brought up for due atiention by the senior manageman in order
to achieve tha highest benefits for its emplovess and the
oiganization. The development policy will comeiale with business
siralagies of the Company. This year, the Company emphasized
fighting for glary, positive thinking, discipline, falth, swifiness and
loyalty, The subsequent seminar lopics were based on each of
Ihese keywards, and the training acthvities were congisiant with
practicality st works. The devalopmient can b classified, as balow:
» Training lor Office Stafl : A primary objsctiveis 10 upgrade
thair planning gkills for markating, sales and advertising.
1. Business Managament Siralegy Training is provided
for executives from the levels of business units up
1o the Chis! Executive Officer of each department in
order o upgrade their skils in marketing and sales.
2. Development for sach Functional Poaition is provided
for tunciional officers, such as Marketing Manager,
Adveriising Manager, Brand Manages, Marchandiser
and Chiet Financial Officer (CFO). The course will
pravida tham with the complate marketing planning
knowledge which can be applied al works, Thera is
monilring of the actual performance resulls for proper
rasolutions and developmant

3. Thers will be a course o imbue (he pottive thinking
atfitude among the existing and rew officers in cader
1o ansure posilive thinking aboul themselves, othars,
e swrounding and organization,

+ Training for Counter Salesparsons

More than 6,000 counter salespersons will ba rained

with selling tachnigues through a role-playing model and unique
characiers ol counter salespersons in order io. creale
ditteventiation in sales and to promote thesr unique characters,
both the internal and external personalites, These nclude
fhesr dresses, looks, converagtion skills and etiquetie at work,
Inciuding knowseags- aboul prooducts.

« Monitoring of Training Rasults for Office Staff

1. There will be tesling of knowledge and understanding
using queslionnaires through an SDS sysiem-an
interna! lsaming syslem of the company,

2. There will be presentation on performances of all
busingss units in temms of sale Wwenovers, profits and
growth.

3, There will be presentalion on markating plan (largel
and markeling planning) and the performmance results
ngvery quarier (3 brand names of each department).

« Menitoring of Training Results for Counter Salespersons

1. Thera will ba monitoring of understanding aboul
fraining among counter salespersons by random
phore calls.

2. There will be moniloning of sales Wnovess agains!
targeis, on a weekly and monthly basis. Any counter
salespersons, whose sales lumovers greally missed
the targets, will be moniloned closaly or retrained.
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Responsibility for Consumers

The Company has ast up a Customer Pelations Cener,
as a channet for communications with customers. The Canfer
will be equipped with ataff mambers well versed in services,
prowision of assistance for customers ond asourance o the
cugiomer satisloction. The Customer Relations Center will
provide information on products and services, accept complaints
and recommendations, as wall as resolving problems and
doutdn. As for compiaints about guality or services, the Customes
Felations Center will monfior the corective process until the
customens are satisfied with the reaulls, for instance, change of
products due to quality, delivery of products 1o horme or shope
congidered convenient for customers In casen where there o
no size or color as required by the customens, sl

Promaotion of efficient Use of Resources

The Company promotes the exact times for turning on and
off ol air-conditionerns, installation of automatic kghting swliches
a particular spors, announcemen for iurning off the ights and
slectrical appliances during lunchiime or before they leove office
for home, adjustrment of water ievel mn tabs for savings, az well
a8 reduction of paper use by encouraging double-paged printing,
and w6 of paperiens technology.

In addition, the Company has installed Peak Owsmand
Controlier aguipment in order 1o control sectriclly conoumption
in office buidings, and improvement ol cooling aystem of
air-condiioners, by insfalling 4 cooling pad-being pieces of woad
fived alternately for water permeabile for cooling in order to out
PowWer USe 2mong air-condifiones.

Environmental Conservation Training for Staffs

The company has publicized smaronmental conservation
knawledge theough the Company's Intranet system and the
Employes Natice Board, including provisaon ol emvironmaental
congssrvation books in the library, and petodical mvites guest
speakersto provide the knowisdoe on envirsnmental conservation
guch aa the change in consumgtion behaviors to reduce global
wWiEming, etc.

Participation in Community and Social Development

The Compamy regards it as a policy 1o supervise ond creale
relationships with nearby communitiea (hrough provision of
regular supports for community sctivities, such an provision of
fire ergines for une inany fire scodent, and volunlesring projects
for the flioods. Thess include imdtations of sensor monks from
different monasteries in community 10 recaive aime and 1each
Dharma during Buddhiat holy days, under particpation by
community dwelers, The Corpany allows nearby foad vendors
to sell frech and dried foods for alms offering for monka by
aveoulives and employees that generate income for nearby
COmimunties.

Given the natre of business of the Company, manly
reohving soles ab counters and stores nationwide, the Company
hao a policy to hre the local people as salespersons al countern
and stores in order that they can work af thetr homedowna, and
Iiver with families tha! helpa maintam the closer family thea.

Im addition, for store decoration upcountry, the Compary
has oet a policy to hire the local companies or businesses o
enter the bids. If the prices are equivalent, the ocal companies
of businesses will be given lop priority, especially construction
sub-confractors and store decorating businesses, sic.
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Social Activities
Pink Ribbon Wacoal against Breast Cancer

On account of is socal campaign of ‘the Pink Ribbon Wacoal Against Breas!
Cancer’ in support of the treatment of breast cancer patients, Wacoal's sxecutive W :
received a fraphy from HRH Princess Ghulabharn an the oocasion of her awarding s Q'ITH'TUQUUW
the benefactors of the Intermational Association of Surgery College under the King's  ~ - - UL )
patronage.

Wiin the obiactiv of contributing 10 & sustainable happiness 10 Wacosl Cusiomers

and Thal women, the campaign has a resolufion o keep Thai women in good physical
and mental health and particulary 1o be free of breast cancer, in 2013, the campaign
prganized events and activiies for the public good as follows:

+ Pink Ribbon Waicoal's *Endless Hearts”, tha Third Year
Wacoal, in conjunction with the Ramathibodi Foundation under the royal

patronage of HAH Princess Maha ChakriSirdham, organized its third Pink Ribbon

Wacoal “Endless Hearis" in order 1o raise funds amongst Wacoal customers for

social benefits. Part of the proceads from the sales and donations went 1o the

Facility Development and Medical Equipment for Underpeivileged Patients project

ol the foundation. It helpsd to renew hopes, overtum sufierings: and give new ife

1o the neady pafients al Aamathibodi Hospital, where rmare than 1.4 million

oul-patents and 45,000 in-patients are yearly raatsd.

+ Charity Mammaography for the underpriviteged mother in commemaoration
of Her Majesty the Queen's 81" Binhday Anniversary
Wacoal has given support to the Charily Mammography for the Uindermpsivileged

Mother, in tribule 1o Her Majesty the Queen. The project is omanized in conjinction

with the Mational Cancer Institiuie and the Regional Cancer Hospital of the Departrmant

of Madicing of the Public Health Ministry, on the occasion af Her Majesty's 81°

Birthday Anniversary, fo give the opporiunity o susceptible undemeivileged

mathars or Mammography and Lilirasound check-ups

+ "Wacoal Cares for Your Bressts. Mammogram Saves Your Life,”
the Fourth Year
Wacoal give & special privilege 10 I8 cusiomers in s anti-breas] cancer

campaign, 50 that Thal women would have access o mammography betweern

August and December, 2013. The priviiege was given 10 the cusiomerns with

a 6,000 Baht Wacoal purchase per recepi for one free mammography and

ultrasound scamination. The proceeds from ihe sales during the appoin ied period,

atter partial deduction, also benafiled the madical tacilites for the needy breast
cancer patients who sought treatment al the National Cancer Institute, Regicnal

Cancer Hospital, the Bangkok Hospital Group and 19 leading medical laciliiies

nationwide that joined the project.
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Corporate Social Responsibility

= The Balancing Bra Daonation
Since 2008, Wacoal has given Balancing Bras with artificial breasis 1o woman »
who have had breast cancer surgery. The donation has been done via such ? iiﬁlil;{ﬂf!lﬂl}h‘u] mr' oo
organizations snd agencies as pregsidents of the Red Cross provincial chapters,
charty organizations, governmental and privale hospials including departmemnt
slofes and shops nationwide. Thes bra modal is an innovatlon exclusively designad
by Wacoal for posi-surgery breast cancer patients, in order 1o give confidence
and proger physical balance to wearers. The project ks still ongoing.
+ Wacoal Bra Day, “Your ald bra; thair new Eveiihood™
Wacoal invited Thal women 10 donale Their old bras, so the materials could

be recycled In creation of & new livelihood for other women, The donated bras
ware deliversd 10 the Association for the Female Status Promotion under the
patronage of HAH Princsss Soamsavall, where career fraining was offered 1o
WOmen in onder 10 creals new modem designs that could bring proceeds 1o the
Association.

Opportunity for the underprivileged;
Recruiting the Dizabled to join the staff
With & policy 10 offer squal opporunity fo the underprivileged, the Company offers

openings for the disabled 1o join the stall. Given the disabled who work side by side,

the physically abled are ety 1o have good morale, sesing the ability of the disabled

and leaming how 1o give and share. This, this project tends 10 give good morale for

avaryone involved.
What was done 1o facilitate the disabled:

Ramps lor whoeichalrs
Spacial restrooms lor the wheelchalr usage

. Maonthly luncs for medical traatment

. Funds for the purchase ol wheselchairs

. Special parking space for the disabled

Cumantly, the Company have recrufted the disabled for the lollowing positions:

1. Call center operators

2. Telephone operaiors

3. Service stall al conlerence and evenl halls

ok Lo o=

Call Center operalorns
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Corporate Social Responsibility

Wheeichair Project

Under the coporaie polcy ol banafits o sociaty, the emvironment and pubbc
good, the Company has supporied the RICD Wheelchalr Progact of the Rajanagarindra
Childrar Development institute, the Departrmant of Mantal Health, with the objactive to
Dettar the ke guality of the disabiled for better Reodbility and 10 interact and paricipate
social, as well as 1o have their own lhvalihood and canser opporunity.

The Company has joined force with the Project since 2017, giving financial
support for transportation and Imporl equipment donated by organizallons from the
UL.S.A, Germany, Talwan and Japan, The prompct imvolved assembling, adustments
and repairs all donated wheelchais and equipment 10 fit the domestic neads of the
dizsbdad throughout the country. Since the baginning of the project. the Company has
defivered more than 5,000 units of wheelchairs and other eguipment

SPEEDO in suppart of the Games for the Disabled

Thailand's Associatkon of Transplants send in sports delegales 1o parcipals in the
157 World Transplant Games a1 Duban, Solth Africa, during 28" July and 4" August,
2013, with participation of transpiant sihleies from 54 member couniries all over The world

SPEEDO gave sponmsorship for swimsuits, warm ouifits, T-shirls, swimming
goggies and Training exercise equipmient for use of the transplant athbetes of the Transplant
Assaciafion of Thailend in raning and competiion overseas. Severl athletes won
medats from the Games.

“Wa make people happy and beautiful™ b
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The Color of New Life ; Women Thinking Positive

The course of Make-up Technique for a New Personality and a Make-up

Career for iInmates ol Women Penitentiaries Nalionwide

BSC Cosmetology by | C.C. Intemational Public Cormpany Limited, with a compaign
of Positive Thinking in Women, together with the Intemational Laboratories Com
Limitedt, were recognized and commissionsd by fhe Moral Support Campaign of
Princess Pha's initinlives 1o creals 8 course of make-up techmques in personallty
anhancing and make-up canesr 1o inmates of the womon panilentianes all over the
country. The course focuses on positive thinking towarnds onesell and towand society
In order 1o balter one's e and Incorpomtes both theory and praciics. It is amed &t
sell-actualization and caresr path after being released a1 the end of their time. Follow-
upls also designed 1o moniior. The project siared in 2012 and has confinued uniil
now, under the concept of "The Caolor of New Life; Women Thinking Positive”. It has
been held at five different venues.

Mission's Lile Change

People are bom with different destinies. Some are offerad good opportunities in lite 1o betler themssives and 1o succeed in
their dreams. Yt others have no whenwithal 1o sustain ife on a dally basis. Hence, their future looks bigak and irmpossible

Mission's Life Change i another project created by | C.C. Intemational Pubilic Compay Limited in 2010 1o offer good opportunifies
io the underprivileged with decency, gratitude and diligence 1o aler their ves and their farmady’s lor a betier fulure and the common
good. The Company is continuously laking carg of the underprivileged, giving financial aid for medical treatment and phymical
rehabilitation, a5 well as providing funds for lvelinood and educational scholarships, Soma are likely 1o be reading aid and
support Tor more than 10 yeam.

" | Dr. Thiam Chokwatana's Pl‘jﬁml'ry = Dont ball lor offors wiifiogt comMcaousann and Thoroug thmkin 1]



Corporate Social Responsibility

Donation Box Project

Donation Box s the reuse and recycle ol shoe boxes. The money deducted from the production cost is donated 1o sochal
causes. Initially, | was ghven 1o the Cardiclogy Foundation, The Kidney Foundation and Prosthebc Legs Foundation, In addition,
it helps deforestation, which helps reduce global wanrming orsis

Donation Box has the objactive 1o share philanthropic causes with the customars. Whan the cusiomar buys shoos and turms
down their boxes, he automatically makes a donation of 10 Baht thal goes 1o a good cause, such as reiisl victims, the needy and
the underpriviieged. It also benefits the public at large, Besides, the reuse and recycks of the boxes help reduce the wastes and
garbage and the exploitation of natural resburces, which in turn helps reduce the global warming. Paper used for production of
a shoe bax neads trees of 10 years of age. Seveninen trses are felled o produce one lon of paper o manuiacture 5,000 shoe
boswes. In the past vear, the Donation Box Project made repeated reuse of the returned boxes, Hence, your shoe purchase with
a returmed box can indeed help the environmant and benefit our world. This project bagan in 2008 and has continued 1o this day.

Donation Box Project 2013
Donation Box made a donation to Khun Ach Kalyanakupl, a contestant in Thailand
Got Talent 1o help treat her mothar with & heart disease.

Donation Box made donalions of 150,000 Baht 10 the Kidney Foundation under
fhe patonage of HRAH Princeas Galyanl, the Children Cardiclogy Foundation under
ihe patronage of HRH Princess Galyani and the Prosthetic Legs Foundation under tha
patronage of HAH Princess Maothar.

Donation Box mads a donation of 250,000 Baht together with the donation from
its cusiomer 1o BoonmesSrbanyen (NongFa) of Phoichaboon, who owing 1o oot
disability is unable o wal, for financial sid and scholarship uhtl she completes her
Bachelor's degres.

"Wa make people happy and beautiul™ L}



IGC International Public Company Limited. a member
company ol Saha Group, is a legitimate dstributor of products
ol many global brand names, such as WACOAL, ARROW,
LACOSTE, BSC COSMETOLOGY, DAKS, ELLE, GUY LAROCHE,
MIZUND, NATURALIZER, ITOKIN, to name a few. It also dis-
tributes: some onginal brand names, siill remaining popular in
the market, for instance, BSC, ST, ANDREWS. RAIN FLOWER,
SHEEME, BSC PURE CARE, ARTY PROFESSIONAL, elc., all
o which show premium quality and complete response 1o the
diverse needs of buyers, They are well known among buyers
both al home and abroad.

The Company has developed ionglime experience and
intention 10 create products and services al world-class
standards, which have been wal applauded by valued cusiomerns
in ail regions across the ration. Thus, il has placed significant
emphasison the creation of cordial relalionships with cusiomers,
being ready 1o provide them with wal-justified product guality
and all prndleges from the Company. To reflact it sincedty
to the valued customers, His & Her Plus Paint Card Project
has bean iniliated, allowng the customers 1o accurmulale thedr
happiness and bonus points when subscribing for membership
of His & Her Card.

His & Her Pius Point Card

His & Her Plus Poinl Card that helps the customers to
BoCUMUEATe points and RADDINGSS 15 8 SSc0nd-10-None privileged
crd. With more than 1,900,000 subscribers nafionwide, the
card gives lop prority to salisfaction of cusiomers in differen
Iifestyles, through the offedng of iop-up value when purchasing its
products with bonus points for redempiion of prizes and varable
privileges, such as news updates on prodoct and service, as
wedl a5 exclusive ghveaways Tor members through modern and
convansent channets, such as His & Hes Call Center, |VR aystem,
SMS services and webaites, l.e. www hisherpoint.com, www.
highermag.com and www facebook comyhisherpoint.

ICC also joing hands wilh busingss allies 10 offar pleny
privileges, using its poiental as a leader in fashion products for
variable cusiomer groups, hanks 10 varous rencwned brand
names at international acale, which will rander higher benefilts
10 customers. It will continue with IS primary policy 10 deliver
worthy products and offer higher privileges for cusiomers when
spending on ICC products avallable in B0 leading brand names.

Apply for His & Her Plus Point Card at

ICC counters in department stores nationwide
His & Her Call Center 0-2296-2300
www.hisharpoint.com

The Company has faciitated its customers in applying
the card, by simply showing their intent lor card application at
department store counters or any shops displaying the His & Hes
Pius Point logo oll over the counbry, and they can engoy worthy
shapping night away.

In order to tacilitate seechon of goods, ICC opens the new
and easy shopping channels, through His & Her ShopSmarl
calalog, TV and website (www hishershopsmarl.com), whare
there are more than BOO high quality products with ewclusive
designs, rangad from imporied goods with complets functions
that meel all estyles under the Only @ ShopSmar ogo.
avatisble only al His & Her ShopSmart. Products offared for
sales arg, |.e slaciical appliances, kilchenwars, home care
and décor, IT products, educational toys, as well as health and
beauty products, Also available are rencwned fashion products
of leading brand names, such as WACOAL, ARROW, BSC and
many mona, Orders can be rmade 24 hours aday, plus nabomwide
defivery and guaranteed satislaction with refum option in 7
days. Buyers can also eam 1 Hig & Her Plua Point from every
purchase of 25 Baht,

All theas are the new marketing trend, instiaied and developed
contnuously by the Company to make your shopping sasy
and fun. It i5 a return of profits to customers in honor of their
contnuing trusts in our product quality. His & Her Plus Point
card will enhance our solid tread ahead 1o ensuwre the highest
sasfaction for gur valued cusiomerns.
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BSC INTERNATIONAL

World trusted brand World gquality World chioce
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COLOR SYMPHONY

BSC SHOES » BSC WOMEN » BSC EX » BSC 2001 » BSC COSMETOLOGY » BSC PANADDA, » BSC JEANSLEANS
ARTY PROFESSIONAL » PURE CARE BY BSC « HONE V BY BSC « DERMACEUTIQUE BY BSC = BSC BAG
BSC KIDDO » BSC TOWEL » B3C UNGERIE » BEC SIGNATURE » BSC INNERWEAR » BSC SWIMWEAR » BSC PEARL OF SIAM

“We make people happy and beautiiul™ 39
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. Cosmetics and Personal Care
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Women's Apparel
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Women Lingerie

Men's Inner Wear
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Children's Apparel and aBaby Equipment
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Customer Relations Center

Realizng cordal relationships with the customers, the |.C.C. International Public Company Limiisd has ahlviays used their beat
effort in developing services continunusly, giving top priority 1o the creation of the higheot satiafaction among customsrs, ICC has
therwlore establshed s customer relations center for commumications with the customers, under o primary Lrgel 10 INCTease
responsivenssa 10 the customer dermands for both products and services. All these imply that the highest satisfaction of the
customens s the thematic business opsration of the company.

The Customer Relations Center mainty provides information senvices and acospts recommendations on progducts and services,
os well oo complaints, nchading provision of assistance in resolving problems of customars and anowenng: any queations rased
by they customens in ohder 10 achieve the higheat satisinction smong them.

Customer Ralations Center will accspt suggestions or complaints from customens, and monitor cormective actions of said
complaints through cooper alion with relevant business departiments of the Campany. If the Customer Felations Cenier can antwer
questions of resole complainta, i1 will 1ake action promptly. Any buziness related izsies will be passed on 10 relevant partes for
Comedtive netions.

Customers can contast the Customer Relations Center af telephone number 0-2294-4893 or feply mail provided by the
Compary at sales counters all over the country, which can be sent by mall without pootal stamp.

In addition, the customens can contact the Customer Relations Center by e-mall addrecs: senvicastice. oo.th, under respansibility
of the Information Technology Depariment. Thes i a chonnel 1o recer=s information from customers and buyers in order 1o Imorove
product and service gualty.

For ahareholders, The Custorme© Relations Center will be a channe| for aoguirng mone information an imvestment o nolficabon
of any problem Esues and suggestions for the Company.

“Wo makn pooplo happy and boautiul” l 53
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Business Policy

Corporate Business

The Company was established aince 1964 a3 Intermational
Cosmetics (PIAS) Part,, Lid., with registered capital of 100,000
Baht and 7 employees, 1o serve as the lsgimate distributor of
PIAS coametics. Then it wis renamsd 1o International Coamedics
{PIAS) Co., Lid., in the following year. Since 1970, he Company
has expanded #s produot lines to serve os the |egitimate
distributor of women's lingaria brand “WACOAL", “ARRCW™
Men's Wear, and many mare. In 2005, the company launched
o cozmetic product name*BSC COSMETOLOGY under Saha
Group brand for infernmational marketing. The company hos
continued producing innovative products of all times, Presently
the company is the legiimate distributor of over 100 branded
nameproducts, covering cosmetics, ragrance, ingerie, women s
wear, men's wear and innerwear, spor wear and equipmeant,
children's wear, lsather prociucts, walches, home applioncea,
foods, drugs, food supplement, drinking and spring water, et
The company has cooperated with &8 B busness alliances
m major proviross fo facilitate and render Senvioes 10 18 cLBtomers
mone cicoely oo foflow :

Chiang Mai inthanin Chiang Mai Co., Ltd.
Song Khia Imer South Co., Lid.

Khon Kaen Can Co, Lid.

Phukst Sun and Sand Co., Ltd.
Chonburi Engtern I.G.C. Co., Lid.

Makhon Ratchasima  Koratwattana Co., Lid,
Makhonnawan Poknampowaftana Cao,, Lid,
Phitsanulok Maharachapruek Co., Lid.

LC.C. International Public Compary Limited i the Isader
in distrioution of fashion brands from both imporfed and aleo
fram innovation of the Company and iio afiliates. The corporate
main incdustres are cosmatics and perfurmeriea, har and skin
care products, lull line of rextile and garment indusiries including
underwear, oulerwear, sportswess, apparel for phwsical exerciss,
fabric core and leather goods, elc.

The Company rurfa 4 wholssaling and retailing busineos
with retailers both domeatic and international. The corparate
core marchandisen are mainly products related fo beauly, o
stated in the company's matto “We make people happy and
beatiul.”

Moreover , the Company has expanded s business mnto
service industry for example |

+ ICC Call Conter

+ Hin& Hor Plug Point :the program invites the Company s

customam 10 join the program and give the special
privileges for members by collecting the point from
purchase of the Company's products at sales countens
natomwide, Member receives ons point for every Baht
25 purchase and the collective points can be redeemad
for gifts in catalogue or for other privileges especially
prepared only for the membern.

+ Hig & Her Shop : The refall shop that congregates the

Company s fashion progucts by decorating the store in
moden otyle.

+ Hia & Her ShopSmart: The lifestyle shopping catalogue.

Cusiomern can pince [her order via tefephane, webaits,
fax and postal service. The goods can be delivered door
to door to reaponee to the modern and comforable
tesryie.

MNew Business and Products 2013

+ SHOP GLOBAL: a joint-venture betwesn L.C.C.

International Public Company Limited, Japan's giant TV
shopping Sumitorno Comaoration and Central Depariment
Siore, established as Shop Global Company (Thasland),
has launched the SHOP Channel specializing in leading
Jepaness quality brands, domestic brands and beands
fromaround the world, onai 24-hour via the P51 aateilite
channsl 62 in the C-Band formar,

+ OXS Fashion Sneaker: hand-made products with

attractive modern deaigna and closely-supervaed mani-
facturing. They respond 1o the need of targel groups of
ol ages and genders who have modern Iifectyles and a
prederence for chic novelties.

+ HAZZIYS: a Korean imported brand of apparel in Britioh

tradfifional casual styles displaying o perfect bland of
the traditional British classic and modern outiook with
quality products of distinctive concept and desgn,

+ ENFANT DIAPER; aready-to-weardioper with The unique
properties of being “Sob, wellfifting and wonderfully
abacrbent”. The softness comes rama smooth lexiured
surface that aters a gentle feel and o fast-drying quality
that provides comiort and does nof iritale senaitive batry
skin, It slpo comes with an slastic wamThand ensuring
agood il and mability.

+ EMFANT NATURAL CLEANSING, a laundry wash and
fabric softener for infanta, 1oddiers and the whole family.
The product line inchudes ENFANT Liguid Cleanser, Extra
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Mild Gare. for cleanting babise’ bottlas, toye and other
odds and engds. This latest innovations contain axiracts
from 100 % Natural Origing such an com. polalo. codanut
and palem.
Vision / Mission / Target or Strategy of work
Vision / Mission
The Board of Directors recognizes the significance of compaony
cparation, fereby paricipating in detevmination probess of the
comparny's vision /| mission as to snawe that both execulives and
stafts a1 all leveln having the same business goals drection, and is
reviewad on a yearly bass
Under the globalization and trade fiberplization. most privete
busnacs antannises in Thaiand have baan ancounterad wath rsing
compatition by both dormestc end cversaas compettons wharecognizs
promises of the Tha markst
Ragimng the significance of marketing cirafegees and compet-
tvarsess of sther nvals in the same buginess or other businesces.
including both domectic and oversess competiiomn. the Board of Di-
racions have ool ideciogy for persuance ho the enecutives and stalts at
all levaly in order 1o amftan the company sgoals. This comprgas with
1. Fight for Glory
= Daciding ta fight
- Fighbing alons can win
- Fighting withoul axpectation fom athers
- Fightng as axample for others
- Finding wirategies to fight at all times
- Monitoring lighting resulls continucusly ard regularly
« Always adjurting fighting plan
2. Think posisive
- With yoursai
- With others
= With the organizaton
- With the situation
3. Having discipiine
= In thirking
= In bigtening
- In spapking
= In pracheang
- In monitoring
= In tma
= In fingncial mater
Hawng fmith
= In yoursall
= In supenvisor
« In subordinatig
= Incollsaguas
- In the organization
= In nathon

- With others
= With the crganization
= In gocaty
- In nation
- To tha werld
7. Unity
= In powar
= In'heart
= Inthoughts
- In actions
= In fights
- In solving problams
- In buiiding tuccess
= Uity i actions as wall as epirts
Apant trom human resourcas davelopment. the company has
continuad 10 imliate of seek new business opporunities in both
exinting ored ofhar ones tuitabls for the fdurs market conditions.
In correspondencs to the Governmeant s poiicy of 300 bah dailty
wage, the Company strives 1o develop sffectivenass of our cales
foroe in order 10 ncreans work eMcency.
Business Targel
The Company aims fo establish new brand protducts and 1o
develop both in Quasiity and design of ils current products 1o mast
tha changing neads of customan. It also alme to axpand B number
of the exigting channels infe new areas. such as On-Line Buaness,
OMNI Channel. retad shops. specialty shops. eic., inorder 1o anhorce
the compstiivenass of our key man prodocts. such as appaned,
coumetics, bags. thoes. aport equipmant, lingane, products for kids
and wirthing products, 82 weil ps extanding the distribution network i
bothdomesnic and international markets. ICC also provides domastic
and mportad products with reduced production cootn including
internationally cutsourcing lowes-pnoa products, 50 a3 1o ralain 3
larges proportion of this budgst for boosting marksting potential which
will bhalp incroase prolite.
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Business Policy

introducing other praducts 1o serve wider cuntomr groups

Future Project

The Company has sat a policy 1o astabligh new brand products and to expand On-Line Businass and Spacialty channal under our
managemant in omler 1o meet tha current marke! siumtion a2 tha changing behaviar of new genaration concumeans segments as wall as

Conglomerate Structure

@ N e AW N -

sissramce

1. The Company has no subaxdiary company, bul soguiring o affikated sompanes. Nameby:

1.1 Thas okin CoLtd, @ manutaotuning and distiibuling women's wear
1.2 Worldolass Rent a Car Co.,Lid. © opernting car rental business

1.3 International Leather Fashion Cou,Lid. : manudacturing genuine and arfificial fashion leather goods

14 |ssara Unted Co., Lid, : Properties devslopment
1.5 Boon Caopitatholding Co., Lid. : operating (rveatrman| business

1.6 Shop Global (Thalland) Ce, Ltd. : TV Shappeng (seliing products via Satellite TV)

£. Shareowning in the company that may have conflicts of interest por notes of investment in relsted companies on page

166-163 of thes Annual Repen

3. Information about reimted and affilated companies that operate the similar or refated business and cross-shareowning oo

of Decamiber 31, 2013 i o following:

Soha Pathana Infer-holding Pic.
Sahapathanapioul Fic,

Thai Wacoal Ple,

Thanukix Ple.

0.0.L. Ple.

§ & J Intecnational Enterprizes Ple.
Tendile Preatige Plc.

Paapie's Garment Ple.

Far East DDB Ple.

Fient United Induatry Co., Lid.

. LBF, Co., Ltd,

Tiger Distribution & Logistica Co., Lid.
International Laboratoriea Co., Lid.
Thai Arusu Ca., Lid.

. Pattaya Mamnutocturing Co., Lid.

Lion Comporation (Thailand) Co., Ltd.
Kai I.T. Service Co,, Lid.

Thai Itokin Co., Lid

Woridciass Rent a Car Co., Lid.
International Leather Fashion Co., Lid.
tssara United Co., Lid.

Boon Capitaiholding Co., Lid.

‘Shap Giebal (Thailard) Co.. Lid.
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Nature of Business

1. Nature of Corporate Business

I.C.C. International Public Company Limited ta the leadee in distribution of faahicn brands fram both imported and also from
mnovation of the Company and (ts affiiates. The corporate main industries are cosmetica and perfumeries, har and akin care
products, full line of textile and garment industries including undenwear, outerwear, sportawear, apparel for phyzical exercize, fabric
core and lsather goods, e,

The Company albo conducts wholesale businesa through ahops and department storea bath in domeatic and infernational
markets. Most of our company's products are in the line of fashion and beauty as can be described in our siogan "We make pecple
happy and beautdul™.

- Cosmetics and Perfumeries Industry

From the otart of its incorparation in 1864, the Campany '@ core busineas has been involved in the sale of coametics under
the Japaness brand name PIAS. Since then, the Company haa expanded our coamedic business by continuously infroducing various
other brands, such as BSC PURE CARE, SHEENE , ARTY PROFESSIONAL, HONE! V, ST. ANDREWS. In Octobet 2005, the
Company infroduced a new cosmetic brand-BSC COSMETOLOGY, under Saha Group tbrand for ifernational marketing. The
compact powder is the main product for advertiming 1o create brand awareness within the tanget group. The celebrty and testimonial
marketing approaches have been adopted by using celebrities a3 itz pressnter 10 stimulste trial need. In 2010, new cosmstics in
Korea frend were introduced, with combination of BB (Blemish Balm). BSC COSMETOLOGY lunched BSC WHITE PINK BB for a
pink-white face, In 2013, the Company added mote varisies of antl-aging products-BSC Platinum Delue Seriea”, Theonly innovation
in the workd for sffsctive wrinkle reduction, SHEENE , for inatance, infroduced “SHEENE make up collsction” 10 seize the bigger
markst share nnd bocot the sales volume, BSC COSMETOLOGY emphasized the otrategies 10 1ake o ead in the colorful coamatic
market and 10 promole produdt image o8 an internaticnal cosmetic brand in the market,

- Women's Wear Industry

The Cornpany ahows relatively hgh perlormances in ingece market and now camies seven brands ol lingece, which include
WAC DAL, BSC, BSC SIGNATURE, ELLE.VA. POP LINE and KULLASTRL Cur strategy to differentiate cur products in the miarket
& 1o create unigueness for sach brand, In addition, the Company has implermented o comprahenaive marketing oirategy covering
all target @roupes by enhancing sfficency and innovations for increasing value added 1o all products,

= Men's Wear industry

The Company & the distrbutor of men's wear under such brands as ARROW, EXCELLENCY, GUY LAROCHE, GUY GUY
LAROCHE, DAKS, ELLE HOMME, LACOSTE, GETAWAY, BSC JEAN, BSC EX, STANDAEWS, MARINER, GUNZE, MIZUNO,
LE COQ SPOATIF and MAXIMUS, The main distribution channels ane deparimient stones in Bangkuak and upcountry, with regular aales
personnel providing progluct acvice and an after-eales service, A new distriution channel has also been opened in discount siores, ae
wel as in shops rhat have opened In shopping malle.
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2. Revenue Structure
The comparny clasalied revenus as J principal segments are o foliow:

Coometics toiletnes & perfumeries 1.545 11.33 1,643 11.40 1.621 12.08
Women's apparel a2t | 2s40 | 4m0 | 2se0 | 30 | 2007
Men's appare 3,725 b g 3742 2587 3,448 25,70
Other 4,098 28 | 4 2875 3,856 2874
Other Income
Dividend income 385 2z | 3 244 298 222
Gain on diapocal of aosets 57 0.49 108 0.76 7 0.05
Share of profit equity accounted |
inveciess in associnles - - 10 0.07 48 034
Other 153 112 | 281 181 240 179
Total 13,934 100,00 14,409 100.00 13,416 100.00

3. Major changes and activities in 2013

BSC COSMETOLOGY

Founded : Cotober 2005

BSC COSMETOLOGY : Korsan Cosmatics frendis now very popular in the market. Most of them reported conlinuous
growthin sales and the very good feedback from the buyers. BSC COSMETCLOGY presented a new marketing concept as
“Adorned By The Mozt Beautiful Women In The Wearld”, by having Mizs Universe 2005 Natabe Glebova os the Erand
Ambassador to promote the concept and brand image of BSC COSMETOLOGY aa an inmternational cosmetic brand
with the marketing concet 1o be wall known as the oolorul coametios Tor the makeup product. As for the akinGans producta,
its skincare segment infrochicss aworid-class innovation for skin brightening *BSC Expert White Vit-C Concentrate Serum’,
filled with extraction of Vitamin C Concentrate thal can brighten your skin within 14 days. Thio product will be promoted
via ieading magazines. ICC innovated the best wrinkle reducing products-*BSC Platinum Deluxe Series” that effectively
reduce wrinkles with C-5 ring 10 lock up younger lock of your skin. It integrates nourishing elaments of Plarinum-the most
precious minsral an eanh, which rejuvenases your skin condition, guarantesd by worid-class skin phyeician. The resulis
can be felt only in 4 weekn. Thia i a series of innevative products for matketing of wrinkle-iree segment among prestige
customems,

SMEENE: SHEENE  infroduced an oil-free foundation powder caks, as *SHEENE  Oil Free Crystal” that can brighten your
face with crystal shine for longer than 12 howrs, with 8 in 1 gualfications. The products are available in three aeries.
*SHEENE Ol Free Cryatal BE Powder Cake” io a new inhovative product Irom Japan, “Oll Free Pl Whiening Up Pear
& Serum Catching” can brghten your Iace with aura, and “SHEENE. Oil Free Crystol Clear Cormpact™-foundation powtler coke
with natural extracis for sun protection. SHEENE Off Free Double Matte-a foundation power cake with Olf Free Plus
Lurmiskintm & Super Oil Absorber and o new matte lock. More products were incluced in all categories of makeup line,
such aa face colors, ipstick, moscara and eyeliner, which have been marketed oince sarly 2012. The Company made an
unpracedented incident in marketing communicafions by nfroducing a wide varisty of makeup products, smphasizing
overall growth of the brand name, and applied consumes behaviors as the primary concept for advertising in order 1o create
brond swarenese in the Korean trend. Five female cheerenders from renowned univessities joined the ad as presenters.
They were, namely Ma. Srapa Kanjanasupawong (Nong Bua) from Thammaaat Unreersiy, Me. Jranan Traipdoyakom
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{Mang Luktan) from Chulalongkarn Univeraty, Mo Natchao Sutjt (Mong Peach) from Chulalongkom Univeesity, Me: Authaipa
Songthamijiti (Nong Pooppup) from Thammasa! University and Ma. Supadi Srinuskwipat (Nong Noan) from Thamimasa
Untversity. They would become idols of the core torget group of buyers for SHEENE' as the marked lsacer of oil-control
powder cake. s leadership hos been reassured with continuous marketing campaigne, bath in mass and online media.
The online media, in particular, now exhibit substantial growth, and the company's campaigne have been shiffed in thin
draction when most conpumes have increasingtly used onling channsis in their daily vea.

Royal Recognition for WACOAL Contribution

Her Aoyal Highneas Princecs Chulabhorn granted an audience for WAC QAL exscutives iorecaive commemorative coin for thesr
suppons for the activiies of the Royal Coliege of Surgeona of Thailand, under Foyal Patronage of His Majesty the King.
International Awards for WACOAL Pink Ribbon fight against breast cancer “Tha Love Project”

WACOAL waa granted with the Asia Pesponaible Entrepreneurship Awards (AREA AWARDS) 2013 for regional health
promation of Southeast Asia from Enterprize Asia. Enterprise Asiaia a Non-governmsnial organization, aimed af promoting
activities That benellt sockety. Enterprise Asin granted AREA AWARDS 2013 for WACOAL Pink Fibbon light against breast
cancer “The Love Project” for fa imtenaive and high-quality campagns to fight againa! cancer for more than a decade.
The project has heiped women in terma of prevention, treatrment and life balancing in a clear and compiete manner.
WACOAL Pink - Ribbon : Giving Everlastingly

WACOAL, in cocperation with the Ramathibodi Hospital Foundabion, under Royal Pafronage of Her Foyal Highnesas
Princess Seinchorn, han launched o progect, entitied “Wacoal Pirk Ribbon-Giving Everlantingly” lor ifvee years in a row,
by inviting WACOQAL oustomers to continug giving 10 gocssty. Partial proceeds from sales of WACOAL producte will be
denated to the Ramathibodi Hoepital Foundation for the development of buliding and procurement of medical equipment
for needly patients. The “Wacoal Pink Ribbon-Giving Everlastingly” projsct invites women 1o lake part in the donation for
neady patients 1o recalve proper freatments, which will save them from suffering and gve new Iife for them. Each year,
Aamathibodi Hoeptal treats mote than 1.4 million ow-patients and more than 45,000 in-patients.
WACOAL Pink Ribbon Fight against Breasi Cancer

WACOAL supports Charitable Mammogram Project for Undesprivileged Moma, in celebration of the 815t Birth Anniversary
of Het Majesty the Queen, under coaperation with the National Cancer Institule and Flegional Cancer Hoaptals, under the
Department of Medical Ssrvices, Miniotry of Public Health. The projct gronted assistance for diagnosio of breast concer
usmg mammogram and ultrasound for the underpriviisged moms, dentified as ek groups for the deadly dosaas,

Year 4 of WACOAL Cares Your Breast Cancer. Mammogram Saves Your Life

WACOAL gives privilege for its customers, urging Thal women to undergo breast cancer screening with marmmogram during
Augunt-December 2013, The WACDAL Pink Ribbon fight agamst breast cancer “The Love Project” atill adherea o it
resolution 10 save the Thal women from bresst concer, which iz the top threat for the Thai women and the tendency 1o
detect new patisnila s inorenakng every year. The project aima primarily to create public swareness of the threat and
the need lor reguiar breast examination. Breast cancer, If # i detected sooner, can be cured, and the cument medscine
beliees mammogram & the moal efiicient 100! 1o delect breast cancer.

The WACOAL Pink Ribbon fight againgt breast cancer “The Love Project” ls campaigning for a widespread acceptance
of mammogram examenation, by giving fres coupon for mammogeam and ulrasound examination for any purchase of
WACCAL products of Baht 6,000. Buyers will also participate in the donation by WACOAL thiough deduction of s sales
proceeds ta hoapitals (aking care of poor patienta suffering from breast cancer, from August 1o Decsmber 2013, Marmmogram
and ulirasound esamination service i avallable o the National Cancer Instiute, Regional Cancer Center, Bangkok Hospdal
Chaln, and Samitive) Hoapital Chain only a1 Sinakharin and Si Racha, includmg other 19 laading hooptale nationwide.
Balancing Bras Donation

Since 2008, WACOAL has given balancing bras with breast prosthesis, worth aver Baht 5 Milkon, which was given 1o
woman directly undergoing breast-removing operations, together with donafion fo relevant arganizations and units, such aa
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Heads of Previncial Ried Cross Chapters, charitable organizations; both public and private secior hospitals, and stores
natictwide. WACOAL has initioted Balgncing Broa for thoge experiencing breast rermoval operations in order 1o fill up the
gap, both menally and physically, Those who wear balancing bra will feel more confident, with greater balance in their
body, and free from backache, This is different from breast prosthesis made from sponge or piecen of cloth, which will
result imbalance of breast, backache and lack of seff-confidence. WACOAL will aontinue giving thess special bran.
« Organizing Bras Day, your used bras and their new occcupation
WACOAL organized “Your Used Braz and ther new Occupation” Project, Year 2, inviting the Thai women ta donate ther
usad bras, and WACTOAL will pasa on these bras to the Association for the Pramotion of the Status of Women, under Royal
Patronage of Her Aoyal Highnesa Princesa Soamaawall in onder to develop occupations for women parficipating in thia
project. They will use parts of the used bras for creative works for sales for sarming moome.
« ARROW : FABRIC-DESIGN INNOVATION
“Wrinkle Frew Express Shirl" @ made of special material which eamy 10 iron and diffioult 1o get wirinkles,
“Coftta zilk Shirf” o a perfect comrbination of natural aik and high gualty cotton.
“Eoa Iriendly wear” is a premniurm-guality s hirt 1o help minirmize the impacts of global warming becnume it i made from opecial
thread of recycled material (plastic bottles )
« ARROW SOCIAL INNOVATION
“ARRCOW" asks for Unused Shirta for Fiood Victirma™ third years m aproject to perauade the public to donate unused clothes
for Hiood victirne through ARROW which hos been implemented n continuatian from 2010, ARROW then donates all clothes
1o the media and felevant charity organizations nationwids.
+ LACOSTE : SOCIAL INNOVATION
LACOSTE cooperated with Fend Lasoate Foundation of Franos insupporing sodinl activitie, by selecting 12 chidren from Child
Creation Foundafion 1o leam playing tennis like professionaly, n order 1o et them make use of free me and stay away fromdrugs,
« LACOSTE : NEW CREATION
LACOSTE created a ntéw shop decoral ion in Lacoate Palo Bar to present Polo shirta sold in sfores, inspred by Fefreshing
Bar in coder to meet ifeatyles of the new generation of pecple.
« LACOSTE : CREATIVE INNOVATION
LACOSTE precenta o new innovation lor recycie PET water bottle and weave it for prodhusing light and moist-preventing shobo.
+ MINERAL WATER : MAI CHARQENPURA
The marketing began in October 2011, It & a 100% mineral water from underground hot spring af the mountaintop in
Phop Phea district, Tak province. The hat apring is found of over 10,000 fest under the ground, very close 10 the gaathermal
poveer in the innet siruciure of the aarth, The geatharmal power will vaporize undenground water until § permeates | hrough
mineral layers and comes Up as hot apring above the grolnd. It containg many ypes of minerais that bensfil human body.
This isa new prociuct that trge! on the health-concern conaumers, by recruiting a famous songstreas-MAl CHARCENPURA
as a presenier, and brand awarensss has been created through the mass media for quicker realization among fangs! buyers.
Throughout 2013, MAI CHAROENPURA Mineral Water smphasized expansion in distribution channels in order to achieve
the higher sale turnover, Throwghout 2013, Mar Charoenpura mineral water emphasized expansion of dofricution channeds
for higher sales.
Industries and Competition State
1. Cosmetics and Perfumeries Industry
- State of Compatition
State of Competition can be considered in accordance with following distribution channels
1. Counter Sale The coermetic market is in high competition, due 1o the continuing entrss of new brands in the market.
The market grows continuously svery vear, The intense markst competition continued, in line with a higher number of players in
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they rariost whisrans brand loyalty was tending 1o drop despe the oulbresks of econdmes and poltical orises in 2012, thanks 1o the
expansion of the discount and conveniance stores which have become sasily nooeosible for buyers. A more proactive markioting
approach has been adopied (o the conaumer base expansion ol sach brand. Counter brand cosmedics used the infegrated Marketing
Communication 1ools for arangement of promations, advertising and new product launch, incluging other activities and expansicn
ol ehannels tailored for particular groups of customers, In 2013, counter brand coametica increased advertining budget on TV
in order 1o promots brand awareness among viewsrs, o they can see both motiona and vo#oes 1o et them know the brand and
undesrstand products. Natiomwide coverags of TV sighals wil also expand greater brond awarensas upoountry, New products ane
Increasingly infroduced com inuously al theatres, by internet and in depan ment stores, ghven 1he continuous and prevalen popularty
of 2aid channels, BSC COSMETOLOGY and SHEENE spent more on advertising on Infemet. Foliowing growth in E-Commerce
business, distribution channels are no longer restricted among sabes counters, Amd greater emengence of the diotal worky, there
in greater papularty of online shopping in all categones of goods, including cosmetics. Cosmetics reportad the second highsst of
growth in online sales after clothea, which will be very benelicial 1o the coametic market. Thailand is now more ready for online
trading, due 1o avadabiiity of communication facilities, from EDGE to 3G and 4G going forward, Customers will enjoy mors acosspes
10 Internet, peen as a crucial factor for growth in e-Commerce business. Shopping will be much easier, Sales on Intermnet are only
in the beginning process and more marketing strategies will follow soon., Although online sales are not the main scurces of income
for the current brands, 1 o undeniable thal the trend has akready begun, and trading valus s worth pursuing. Online sales of
wiarigus brand nomes will grow eubstantially in the nest 5 yearn and advertisermant in theatrss, and department stores which can
bring the higher attention and sxposures 101he consumen which will help maintain saies volume and expand new consumer base.
Counter sales brands have adopted difersn marueting strategies and crganized more actiities to promote soles, an seen in highaer
frequencies and provieion of product gt eefs af reasonable prices to ofimulate the sales. Each brand has launched Value Seta
T trial usage and anracting new buyers. Modern technology plays a greater rols in sales promotions in order 1o get mone intention
from buyers. Most counter brands increasingly use modern Technology o promole ales eapecially skin tegting devioes. i fakes
approximately 3-5 minutes for the skin diagnosis. New technology enhanoces rediakility of sach brand, whash will justify i & i worthwhile
1o purchase, One of the current sirategies adopted by moa! counter brands is 1o promote love and loyally among buyers al al
tirmes-and the products must well respond o ther needs, adding up fogsther with other marketing activities and development of
new products 1o boos! The sales.

ICC Cosmetic and Perfumeries Division emphasized on the conaumer research and product development thal aim o mest
the consumer neads of products that enhance beauty and parsonality, including new technology to entail the necessly lor Loe
ol the product and 1o ehow the final results 1o the cansumers. Espscially, BSC COSMETOLOGY and SHEENE have successhully
retained {heir markst leader status of foundation powder continuoualy, The Company aime at strengthening s brand and products,
using inngvalicn development &4 a primary strategy. There was grealer spending on FAD in sciences in crder 1o develop iInnovative
products, BSC COSMETOLOGY realizes that innovation & sverything, ranged from products, packagang, distribution channed,
deliveriss and markeding. It oims at achieving innovation for befier rexponsiveneos.

Far the skincars category, B5C COSMETOLOGY mtroducad a world-class innovation for skin brightening “BSC Expen
White Vit-C Concentrale Senum” which confains sidraction of Vitamin © Concentrate that can brighten your skin within 14 days.
As for ant-wrinkie products, BSC COSMETOLOGY launched its top innovation of "BSC Platinum Deluxe Series”, that stfectively
reciuces wrinkies with C-5 ring 1o lock up younger ook of your sken I integrates nourinhing elements of Platinum-the most precious
minaral on earth, which regvenales your okin conditicn, guarantesd by workd-class okin phyoicizn. The results can be felt only in
4 waeks. This @ a serec of innovative products for marketing of wrinkle-free segment among prestige cusiomens,

SHEENE & market lsader in ail-control powder cake, reconfinmed i1s [sadterehip with continuous masketing theough bath
maas and online madia, n line with the current behavior amang consurners whea have increasingly used online rmedia in their daily
livess. Expanding its market base, SHEENE introduced an oil-free fourdation powider coke; os "SHEENE Ol Free Crystal BB
Powrder Cake” available in 3 series, Le, “SHEENE Ol Free Crystal Clear 1o brighten your face, “SHEENE Qi Free Crysital 88°
for beauty and a shining face, and “SHEENE Ol Free Double Matte” for a neat and confident lock.
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2. Diwscount Stora ¢ since the big Wanaition in diocount stora induatry when CARREFOUR announced aale of s business,
and the CASING Group woa the winner 1o takeover CARREFOUR business. The CASING Group i a majority sharsholder of the
BIQ C Supercenter Public Company Lirrited, thus immediztely enabling BIG C 1o the top chart in discount stofe business. The
mentioned business takeover led 10 higher competition among discount stores because there are only BIG C and TESCO LOTUS
a5 The man two players in the market, The consumers atill emoy the highsat banefits from the compstition becauss discount stors
operalors are irying hard 10 maintam thelr comporate image in the industry. Most of them have engaged in o fwrcely price war
that hae driven amall ployers be kicked out of the market. Trying 1o keep the prices below the marked level, both have controllad
negotiation powers with suppliers, thus leading fo request for proactive profit sharing and other strategies that shift both seling and
rnarketing coels 1o frade partners. Both discount stores are operated by multinational corporations, with solid capital status, that
contribute 1o continuous expanaion of branches, sspecially comenssnos Siores and compPAact SUperTRarkets in CoMmmunilies in order
1o guin highe: negotiation powers with supphers. Discount store business line continued 10 expand partnerships for bill paymesnt
services with more than 70 suppliers, and maore will be included far thorough coverage. Thess will be marketing tools 1o afiract
customers, in ling with the changing consumer bahavion foouning on comvenience for ane-oiop ahopping and services. Aside from
bill paryrem, the discount store locked for other Types of partners, especially Thai Ticket Major for sales of bus tidket and admission
ticket for concerte, as well as postal service, eta. It also launched some markating campaigna in parallel with sales of goods, such as
pay bills, and get discount coupons, These areunder a full markefing approach 1o ensure greater efficiencry in marketing commmunications.
Than, the discount stone plana to launch a full shopping onling to cope with the inenoe market compatition and changing conaumer
behaviors.

The result is that the supplier or trade partner must face conditions that benelt the group of decount stores rather than
are beneficial to both parties as inawin-win sfuation. Sincednoount otoreo une the sirategy of lowerning prices 1o draw in consumens,
The tracie partner @ lef with the burden of demand for hugher manging for the chance of aales in thal slore. To this afuation, the
Company has the measure 1o create balancs by avoiding price reduction but using ottver mathods such as hand out free gift 5o that
the local shopa ame not affected. It is also our balanced marketing implemented with trade partriers,

It is expacted that the discount store business will continue to grow in line with 1he domeatic economic recovery. The
propretors tend 1o expand thesr branch to medium and small-sized provinces where show high purchasing power, The sze of new
branches seems 10 be amaller and must be ol The nearest possible localion 10 4 community. The product disoount Tends 1o be 1he
marketing sirategy that is atways implemanted 1o attract the oustomers, such s the dacount on daily conaumer products, This
price reduction in kely 1o be their main policy that were applied as the permanent promotional carmpaigns rather than being only
a seasonal campagns.

= Product Acquisition

In terms of producticn, currently 80% of all of the Company's coametic procucts are manuiactured in the couniry, mostly
by 1he Infernational Laboratones Corp. Lid., and 5 & J Infernational Enterprise Pie., bath of which belong to the Saha Group and
areunder the-gualty management of 150 900 1. Another 10% of the Company's products are imported. In feeme of product development,
ghobal saurcing involves the search for ingredient and packaging from all over the workd

= Industrial Trend and Future Compaetition

The coermatic marked still recorded arowth by 5 percent, reaching total sales turnaver of appecsimately Bakt 44,000 million
because it now becormes basic necessity or women. Skincars products, pamicularhy anti-aging products, now fop the chart, conatifuting
mone than hall of the total sale furnover in this segment, dus to widespread popularity amaong buyers. The curren! market trend
aleo focusee on product image promation, which will eventually lead to higher sales. The Corporate Social Reeponsibility (GSR)
activites have Increasingly become a marketing oirategy 1o booot tavorable image of the products and company, and & will scon
become a global strategy.
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2. Women's Wear Industry
- Siaie of Competition
1. Competitive Situation
Competitive strategies in 2013 inchuded The followinga:
- R&D lor Women's Lingerie

The Company has placed greal sgnificance on technalogy and new inngvation thraugh continuous FAD to produce
lingesie that fits the body of wamen and mesl their needs most. BAD activities comprised two major pans, bodly and behaviors,

* On the body side, the Company han promoted AAD lor more than 30 years in order to survey and compils data
on boyers” body and dispatched relevant Teams for study tours in Japan n order 10 isarn about new technology and innovation
far improvemend and development of [ngecse 1o match with the body of the Thai women in diferent ages and cocasions.

« As for consumer behavior, the Company has emphanized ressarch on consumer behavior, by arranging pansi
discussions and study tours on fashion trends in Europe (France) and Asia (Japan and Korea) in order 1o obtain useful data for
consumes behavior research. Fashion trends in foreign countriss will be applied for product developrment to meet the diverse nesds
of buyers in different agea and Ifeatyles, based on high guality and trendy products.

= Onling Sales

Presently, onfine markeia are mootly scclaimed, due 1o substantial growth in Internet users, tending 1o ncrease
continugualy in Thailand, thanks ta the smergence of smarn phone technology. A number of uoers in social media have bean increasing
vary rapidfly. The same @ true for online shopping, now showang high growth potental, Reakizing this appartunity, the Company
has forgad allies in onhine sales, 1. www.wacoal.coth and www lacebook.com'wacoadihailand.

- PRegular New Products Launch

Agbuyers in most ages, (eenagers, puberty and adult (main marke! segrment with high purchasing powes ) tend 1o faver
tashionable products, the Company has 1o lunch new products on a regular basis in order 1o mest up with ther neads al all times,
The Company has fo select the proper product launching period 1o it the tamgst buyers of each product, including salke peeiod for
sach preduct category. The launching period should be freguent in order 1o stimulate continuing sales for greater brand loyalty.
The new products will eniiven the selling booths, corsidered outatanding, dynams and attractive for buyers,

- Systernatic Retantion of Existing Customer Base

The Company has realized the retention of condial relationships with the existing buyers in order to maintain brand
lowalty. It aime at ssauring the highest satistaction of customers in every touch point by oilering producte with high quality, reasanable
prices ancl imprenaive pervice. The Cuatamer Relation Management (CRM) ayetemn haa been adopted in forma of Hia & Her Plua
Point mamber card. There will be special activites for membars in order 1o create brand loyalty and Fetan Program, offering of
privileges for the highest satistaction, which will ad 1o bonds and loyalty of the products.

= Integrated Product Management for Higher Efficiency

The Company has improved and developec the integrated produet managermen! approach, by conducting ressarch
on the target customens betore the product launch, production and distribution planning and auto replemishment throwgh 1he Cuick
Response Managemeant System (QRAMS), Thio will lsad 10 hgher efficeency in inventory managemsnt &l each poinl of sales inoder
tomeet the nead of buyers. Balance in irvemtaory will minmize lecs of opponunity in sales. Theseinclude guicker and limely ranaperiation
of gooda 1o stores and proper management of remaining products inatlockas in order 1o enours higher alficeency and siectivwsness
fcr the highest cusiomes satislaction.

2. Mumbar and Size of Competitons
The lngeris induatry has encountered many obatacies whsn enterng the market. Players who wigh fo survive muat have
o full-oycled business, beginming with the importation of raw matetials, the production of some raw materiais, sewing, and the sale of
prodhucts. Furthermons, lingerie i a product whens conaurmss ae usually rather attached to brands and 5o building brand awareneas
is an expencive process. Addtionally, sales channals require o middieman, such as a department slore or a dincount ofors,
which requires strong discusaion and negotiation. With these factors n mind, emirance info the women's lingerie market (o not af
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il sany. Howsver, the customer group of ICC aeven branda including WACOAL, BSC, BSC SIGNATURE, ELLE, VR, POP LINE
and KULLASTHI, can be axpandexd 10 cover svery 1angst group with diffecont needs, holding mare than 80°% of the total market
share through main distribution channels,

3. Swaws and Potential for Corporate Gompetition

The Company has strong compstifve potential in the ladies’ lingerie industry, as- 8 loresees opporfunities and the
eructure of the market s being the distributor of seven brands of lingers, with each brand besng poaitioned diffsreniy 1o support
the market and clearly aover the targel group. It is siso the distributor of WACOAL, which ia a valuable brand leader, a very atrong
sedling point in various negatiations. it has an advantage over oifher compelitons in leme of creating slrategic synelgy in helping
other brands of the Company gain a greater income and il the market gaps, resulting In maximum benefit fo the Company.

- Product Acquisition

ICC s currently carrying seven lingerie brands, produced by Iwo major manufacturers |

1. Thai Wacoal Public Co., Lid, manufacturer of WACOAL and POP LINE.

2. Pattaya Manulacturing Co., Lid. mamsdacturer of VA, KULLASTRI, BSC, BSC SIGNATURE, ELLE

Suppliers of raw materials for both theee companiea are Textie Prestige Plc., Thai Takeda Lace Co., Lid. and Thai Sakas
Lace Co., Lid. all thres of which belong 1o the Saha Group with manufnoturing atandard (50 9001. Reasarch into and development
of new materinls have conatently been conducied resulfing in an advamage over compatitors in terma of having a wide range
of row materials and also lower procuction coars.

- Industrial Trend and Future Compaetition

The Tha: population i 2013 s howed the comparable proporfions between male and temale. Female population iotaled 33.18
millian, fram the total population of 4.62 million, or 51.35 parcent. Factors influencing purchasing dectaion will differ in diffecent agec.
Teen buysss will focus on designa. Pubesty or new hres will fooun on pricen, whereas the adull and elderly will focus on quality
of lingerie, sapecially fiting and balancng,

MNonatheless, tnctors influsncing purchasing decigion differ in differant ages, but the-common and primany factor for purchasing
decmion will invole the product funclions (wearing cormiors), Another emenging frend in Thailand can be seen in terme of eafthcare,
consumption and exercizes, In the iast 3-5 years; there were greater concerns among the Thai peopie. The trend keeps marsasing
over yeara, not foousing only amang the siderly. One of the major target groups in this respect include the early teena, aged from
13 years old, up 10 the age of 27 yeara oid, now showing 1he cleareat changen.

Az for 2014 trend, It is lkkely that the overall econormy will slow down, amid the higher cost of living and poltical uncertainties,
which will prampt most buyers 10 tighten thelr budgets for urious tems, The Compary and peers tend 1o fotus on pricing
strategy and sskes promations. Pricing competion will be unavaidabls. Howsver, the Comparty will focus more on difterentiation
of producte and leaderahip in innovation and technology in lingerie deaign that fits the body of the Thal wornen. This includes
trendinesa, eomiorts and reasonable prices, seen as the fundamental factors for selection of lingeris, Graater aftention will plao
be ghvan to thoee caring for their slirmness and health.

3. Men's Wear Industry
= Siale ol Competition

Iy the past year, thore was sheinkage of growth by B percent, sapecially during the political unrests in 042013, Moot buyers
lzched confidence and postponed thedr buying deczion. Some were more sefective in buying. Most producers have 1o focue on
compeditivi coat management and search for new technology. Supply management should be sfficient, with more foous on value
products. Thers will be greater and confinuous communications 1o wge buyers to realizs the valus and utilfies in order 1o seize the
higher share in the market. Meanwhile, Corporate Social Responsibility activities will be another cruclal lactor influencing buying
decimion, which will require greater attention among SNirepreneurs.
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Besides, most procuoers emphasized on the doocunt, redemption, gveaways and distribution of premium goods
10 stimulate sakes and minimizing ther praducts in stocks, but rarely conducted new markieting campagns. Many of them have 1o
develop their production efficency 1o achweve lower costs, and 1o snsure flexibility in management for higher competitiveness. In
addition, They have to st aside budget for marketing activities for compatitive advaniages in the long run,

As for 8o the state of competition i concerned, some advantages ofill preval They e :

1. TheCompany's men's wear hoo created a wide range of product lines (portfolio) which con cover the whole 1arge!
market in many varioun segments, regulting in wide distribution and a strang market share os well an the balancs
of negotiating power in distribution,

2. The Company's products ase weli-known and well-accepted for thelr high reputation and quality,

3. TheCompany s products hoveundergone devedopment and it has successhully and consistently launched innavations
intothe marked owing 1o suppon from major supphers (bekonging 1o the Group). There is an expangsion of faciories to
cater for this growth, from the thread-spinning lactary, dyeing factory, clofh decoration faciory 1o ready-made shirto
man.factoring factores, 10 support the Company in #a potential 1o reals a conatantly grawing mans! shars.

4, The Company has strong personnel with good habite of thougint and the determination to achieve the corporate
targets and they are consitently ready 1o learn and improve.

- Product Acquisition
The Company has aoquired products from 5 major supplions, namety:
1. Thanuho Pio.. manufactures of shirte, T-shirta, suits, bags and leather goods.
2. People's Garment Ple., manufaciurer of T-ahirts and trousers.
3. Champ Ace Co., Lid, mamdacturer of undecgarments and bags.
4, Tha ltokin Co., Ld. manufacturer of shirts, T-sharts and trousers
5. Bangkok Tokyo Socks Co., Lid. manulacturer of aocks
Manufacturing technology & medium-ranged, with a fair number of workers and the modern use of muomated machinery
for higher production efficiency.
Moreayer, the manufaciuring group has esiablished faciories wihin the BOI-promoted Indusinal area (Zone 3], resulting
I a gective advaniage in production costa.
= Industrial Trend and Future Competition
Given the shagish buying power, political uncertainties and a possibiity for bedrish growth or slowdown, although buyers
will e more eelsctive in their dreasen, market competition will tend 1o roe, due 1o foreign rivals and products, The local producerns
will have 10 analyzs the markst and consumer behavior in sach wrea, and develop strengths of sach product for sach Targs! group
of biyers in orded 10 survive in the marke! amid the more inente competitions.
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1. Manufacturing Risks

Corporate dependence on a lew major suppliers

The company only has 1 or 2 major supplien in each product category, Should the croumstance arise when the suppliers
cannol supply the cormpany with producta of a specified volume and according 1o 1he requasted schedule, thin can affect sales
and marketing oppOoriUnty repercunaions.

= Prevenlive measures

1, Eachbrand han made an interfoce agresmont with ite suppliers to guaranios the volume and timing of product delivery.
Those suppliers ane manulactiunens with |50 8001 qualy management accredited policiena, whooe credibility and corporate enterprioe
will be senously altectad in cases of delivery falure,

2. These suppliets have been established with a policy of mutual suppoet and refiance, They are all companies in the
Saha Group and have the goal of mutual reinforoement and competitiveness. Also, they haove a close te and relatonshep, that
go back a long way, with an organization that providea consistent and continuous work plans, making them able 1o anticipate
possible factors that may affect production and thus be able to jointhy plan for timely solutiona.

3. Befier teamwork hag been developed between suppliers and merchandme depariments to form a “one body™ model by
uging zero base thinking method in different mestings such 08 larged planning, placement of onders, raw maierial and manufaciur-
ing planning, including the capabilty in adjsting any plans to comply with ceran situation. Aa a result, thers is maore acouracy in
volume and time assesaments, as well aa a prompiness of mutual salutiona-finding in such ocourrenceas as produc! undersupphy
due o exceasively rming aale,

2. Risks from in-store inventory management

Currenthy, outlsts are faced with overstocking of merchandize superfiuous 10 clsiomer need or under-stocking when aupphy
faite ghort of demand, o sven there are no merchandisss that meel cunipmer rsed. This impacts on sale volurme and morketing
coportunty.

= Preveniive moasuros

1. The Company has made use o IT to enhance its potential i management and adminitration by installing the Cuick
Regponze Marketing Systern (GAMS) jor etiectively managng goods and inventory. With QRAMS, the Company ie able 10 monfor
solen and inventory on a daily basis throughout all stores. The data obtained o used 10 analyze market demand and mandor 1he
fiow ol gooda, in order 10 modmize agies opporunities and pedorm acourafe and feat delivery that promgpily responda 1o markest
nead. if m olbo used 1o effectvely aduat production plans, product manufacturing and sakes manageman.

2. TheCompary has buit up the Auto Replenishment software o maximize 1he functional and stlective application of QRAMS
in in-store imventory management. This Auto Replemshment system orocessss the data on sales in each SKU and each retaser-
wiore by statietical caloutation, 50 as 10 predict daiy m-giors replenishment sooonding 1o reksvant product demand in approprigie
volumen. So, the storefront has a balanced stock and in propartion o its salen, with ng overstooking and & minimum loss of sales
opportunitien.

3. Thisyear, The Company has sed aproactive policy and measures 10 control purchase orders $0 as fo maintain sufficient
irmvernlones 1o sakes and avod uneoid mventoneo, Freshneas of products will be assured, The affcien managemant will be mantmned
frasm end 1o end, starting from ressarch on product development 1o mest 1he cusiomer demand. The research will also cover such
izsuss as orders of gocda in different pafferns and colora, marketing approach for continuous growth in sales, arrangement of
markating campaigna when salsa afe lwer than tangsted, due to changss in the market of any unexpactad Incident, including
changes in a sysiem for sales and orders of goods.

4. Management of old-fashion stock left in the storea or shope has been improved with the cystem 1o clearly identity the
stafus of products i ORAMS (Cuick Response Management Syatem). This can alsoghe more fledbility in managing this kind of stock.
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3. Distributional Risk
The Company operates mainly via department stores as its major distribution channel and a number of disoount atcores as
the minor channel. The latier have the prospect of expansion in Banghok and In other provinces,
= Proventive measures
1. The Company has a policy of expanding salen info decount storea by means of producing new products specialty-
produced dor this channed, which is aimed to meet the requirement and purchaging power of the discount store target group. This
mathod shall be mainly implemented with the coametics products, The new moasure also nciudes the launch of now brand with
price and quality appropdate with the target group, especially the apparel group which @ fashion-consoiun in atyle and color.
2. Dmstribution channels have been enlarged by espandmg more outlets managed by 1CC in the lorm of specialty store
n order 10 reduce dependence on major department slores.

4. Rigk from the change of consumer behaviour

Consurner behavior has now congiderably changed. Brand loyahy & diminishing while new and modern technology oyatems
that giobally provide more rapid and broader communication including other new kinds of business and service are playing an
important role in consumers’ spending. Conaurmers ane strongly inclined towards “mainstream consumeriam’. Political uncertainty
ks CONAUMErs Mond caltious in spending and ths results in mose vigaroua markel compatition. An impact of theglobal econcmic
deceleration on our country hao also eroded consumers’ purchasing power, Ao 4 reaull, ICC haa 1o aunch markeling campaigns
in crgher to apur demand in the markst.

- Proventive measures

1. Qualty products al reasonabie prioss have been consigtantly developed inreaponae tothe increasingly changing demands
ol speciic target groups. This hedpo create the company’s good image among conoumers. Monsover, aftractive marketing campaigns
nflusnce consumes purchases and mus! be direcied 1o the specific laget groups 10 retan the existing cusiomes base and expand
it 1o potential markets. A strong customer relalions management system has also been established under the name “His & Her
Membership”.

2. Product diversification has been made 1o serve the rapidly-changed customers’ need and also to expand market into
new cumlomers who have never used some Kinds of cosmetic products. This pracfice helps increase frequency of product usage
by exlating customers as wall,

3. Currantly, there ate changes in communications, from conventional channeds, such as television, magazine and radio,
1o modern media, sspecially digital and online media, prompting relevant parties 1o develop marketing foots for digital and online
chanmels in crder to expand cusiomen base and sales, Thesa modem channels can hels stimulate sgnificant growth in fulure saies.

4, TheCompany has =&t an A& team 1o conduct conaurmer behavioral research, through panel discussion with customens
on o regular basis, These include making a ressarch before launching any products in order to meet the diverse ard changing
neads of cusiomer

5. Risk from the government's FTA policy

According 1o the governmen!'s Free Trade Atea policy, custom tariffu of the ASEAN countries were scheduled to fall to duty-
free otatua per agreement lor the first lime in 2010, The cosmetics are also on the list for liberalization. Tha enfreprensun hence,
shouid brace {or the impacts of this new tariff rate, together with reducing the production cost in ander 1o tackle this new standards.

Effect

Marketing compatition has become more intenae. However, Ihe Company o unlikely to be severely affected becauss ihe
former torifl rate for the imports of coamatics was-at only 5 percent. Then, the elimination ol tarifl rate is axpected to affect the
Company only siightly. Also, the production tachnology will help maintain our comparative arfvantages oved rivals.
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- Proventive maasuros

1. Corporate products @ new innovative products are continuously being ressarched and developed for the market, with
support from the country's major manufocturers (suboidiary companies in the Saha Group) and with the full-ocake development
of materials from industrial sowrces, oo well as with exfensive ressarch and developmen that has resulied from the recognition
of intecnational sfandards. Al the same time, the Company haa pul more emphasic on conourmer ressarch and has conducted
frequent surveys of market response and target conaumer catistaction with corporate products, 50 as 10 reapond (0 consumes
need and demand and to give them confidence and value for money when buying earporate products.

2. The Company has the advantage of a cost-sffective production line, giving it the abliity to craate the specific marketing
activitiss and innovative cammunication o befer reach target conaummers, with cost-sffective advertising and PR budgets.

3. The Company has had a long and lasting relationship with iis trading pariners, giving it befter accaes to distributional
and sale channads both in terms of number and variety,

4, The Company ha instalied an-line computer aysiems al every aaken counter throughout the courntry, 5o an 1o [¥oosss
saies on a real-time basis. As a resul, it is possible 1o manage sales natiorwide with an ellectivensess, speed and accuracy in
product management that anowers customer demand af any ghven cuthel and in any region.

5. The Company has been able o captalize on the lowering of mmport duties by procuring products or matenats from
countries within free trade Zones, such oo China. Hence, the Company hioa been abie fo oonirol production cogta more affectively.

6. Repercussions from Accounting Standards

The impact of normol operations: of 1he company.

According tothe TFRS nou 12 on the incomes tnisas, the Company had delerred tox liabilitien of 2540 million baht a6 of December 31,
2013, compared with 186.53 million baht as ot December 31, 2012, a decreass of 161.13 milllon baht as shown in Eabilities in
the staterment of financial position. There are recognized the deferfed fax on income fomx expense for the year 2013 and 2012
amount 1o 78,46 million baht as loss and B1.54 million baht aa profd, respectively on the statement of comprehanave iIncome.

Apcording 1o the TFRS no.19 on the Employes Benafits, the company had a debt ermployes benefis of 478.81 milkon baht
o8 of Decarmber 31, 20173 compared with 427.81 million baht in 2012, an increase of 51.00 million baht as shown inagquity in the
stalement o financial poation

According to the TFAS no.36 on the Losa from the Irmpairment of Assets, the company reserved looses of 33,26 million bakt
fron the imparment of meotment in 2013 compared with the reversal of ke amount 1o 46.29 milkon bahd in 2012, an increass of
79.55 million baht as shown in the stalemsn of comprehensive Incams.

Apcording ta the TFRS no. 40 anthe Accounting for Investment in Debt and Equity Seaurities, the companty gained an unrealized
proft from the adjustment of marketable securities of 2,996.00 million baht registered an af December 31, 2013, compared with
3,948.33 million baht as ot December 31, 2012, a decreass of 850,33 milion baht as shown in aquéty in the statement of financial
pootion.

The above four transactions effected to the company’s increasing expenses of 160.72 million baht or only 3.26 peroent of
the opecaling expenoe in 1he statement of moome 2013,

7. Obsolete stocks

The company is selling products which are fashion fiems where infersat in the products changes quickly.

In 2013, the company had inventories of 4,005,48 milion bahl or 60,40 percent of ita 1otal cument asasts and 23.02 percent of
its Total assets, It had inventory coverage of 185 days. Having a lot of invemory may recull on inability 1o sefl out in time which
makes for chaclete siock, o high cost to manage the inventory and the reed to set up an allowance for cbaclete stocks which has
the effect of decreasing net income and the Iguidity of the company, However, the company has 4 managsment policy 1o prevent
the buiild up of ventary over time if products ane maving alowly, the company will acosksr ate the relssse of such goods by planning
and perfarming pramational astivities,
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In acidition, the company unes an inlormation syatem thal analyzes product saies and the nesds of consumens by different
distribution channsls in order 1o reduce the quantities of products and the iNVentony coverage.

In 2013, the company's inveniories wens recuosd al the amount of 389,69 million baiht compared with 4,488.17 million bamht
on Decamber 31, 2013,

8. Investment

The company has invested in the business of ofher 136 affilated and other companies at a shareowning rafio of not over 50
percant of reqinterad capital of each porticulaer company. Shareowning @ In 4 oESCIGSS O reviesse manner among the afilinted
companies and the company has no authonty 1o take control of eny businesa in the invesied companies. The business sdministration
of these companiss depands on each company's Board of Directors.

The company's managemant and rmaking decision in business investment |s in the manner of joint-ventures in related business
or business synergy and also of risk diversification investment.

The company makes a profit through investment in the form of dividends. In cage any investing company cuflers a losa, the
nllowanoe for loss from mpairment of imestment accounted ahall be in the statemment of mcome. Such a sharsholding structhure
does not affect the company’s shars of income and shall not contribute 1o any ditferences in the financial statement.

The compary has adopted preventive measurss againg! investment risks by appointng indradunls wihin this joint-ventures
or parties within investment-relaled buoinesses as investment carefakers 10 monfor and audit the stotements and ciroumstantial
information of the investing campanies, 60 as 10 stay obreas! of current problems and 1o repor 1o the sompany and shateowners
annually and promotly in times of unusual suanions of orisis in order 10 find proper solurions, In addition, the Company Board of
Directors and Executive Commiftes hold reguiar meetings 1o supervioe the opsration and pedormancs of the inveated businesses,
locuning on bunineases with lossea and finding Measures 10 reverss MnSAcons 1hill CALSS |08 in onder 10 procure sustainable
prafit in such enterp: e,

9. Loan and guarantes

The comparny has o palicy fo mitigate the rioks of bath facilities and 1o encourage affiiated companies to be abke 10 stand
on their own fest, Provision of loans has been reduced by which all loars shall be directly sought out from finangial inetitutions
by sach company. Addtionally, the number of unnecessary guarantee faciitiss hoo been reduced by allowing the responsitie
affiliated companien 10 guarantes the credht lines in place of the company.

Az at Decemnber 31, 2013, the comparny has provided loans totaling 100.00 million baht o two Ssha Group companies and
related companies, including 1he guarantes facilities 1o eleven compankes totaling 165,47 rmillion bab with fotal amount of 269,47
million baht. Compared with the year 2012 the total amount of these facilties & 381,72 million baht, mainly decreass from received
loan of 140.00 mellion baht.
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Synopsis of Operations
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Financial Statistics and Financial Ratios 2013-2007
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Financis rabo cacylalion in 1he year 2012-200 1 has besn acksted lor compansion with Ihe 2013 financesl ralios. This was dug 1o the adopbon
of revised] TFRS, g Company has chanped (1S Bcoounting policies which are sieciive for inancial sialgmend bagmning on January 1, 2013
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Financial Statistics and Financial Ratios 2013-2007

Digtribution of sharegwnership
based on the number of shares held in succesding periads,

1 50 252 7.03 252 16.87
5 - 10 ar |t | ez
10 - 500 418 2831 424 2838
501 - 1000 s 659 = 053
1001 - 2000 130 878 138 810
2007 - 5,000 48 324 45 an
5001 - dul 289 1853 295 19,74

Distribution of shareownership

Limited companies and limited public companies 82,339,580 2833 76,196,550 Fr ..
General publc 22,073,453 7.80 23,685,243 B.15
Company etrployees 21451590 7.38 21,308,070 73
Thailond Securities Depository Company Limted
- Forlocal depactors. wosrraer | ss2r | wevimazr | sets
- For foregn depoaiiors 3.234,810 n 3,240,420 111
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Shareowners

Top ten major sharecwners aa of the closing date on March 158" 2013 (shareowner categories being sorted in accordance with The
Section 258)

1. Saha Pathana |nter-hoiding Ple. 64,231 840 240

2. LD.F. Co.Lid Z7.480,010 845

3. Mr. Wesrapal Punsak-udomsin 25,802,030 a8

4. Saha Pathanapiul Pie. 24,727,100 851

§. Thai Wacoal Plo. 11,097,070 am

6. Thanulux Plc. 10,008,070 344

7. Universe Beauty Co.,Lid. 9,334,720 a2

8. U8, Chemical Industries Co.,Lid. 8,167,200 318

8. Uniwsalth Co.Lid 9.070,550 a1z

10. Mrs, Kityaporn Chaithavornsathien 7,450,260 256
o 106600 | sane

Moke @ Fwestiofs can waw (Hie bop ben maer srarsowners' fommation o S coung dam Tam e comipany weskin Hurm;m.mu-hnmm-

(gt e ot et elieg,

Dividend Payment Policy

- Company

The company hasdetermmied to raintain the dividend payment 1o shareowness al the ratio of 0.20 Baht per share per annum
{equivalant to 20% of per value), depending manly on corparate performance and current sconomy.
- Subsidiaries
-Nane-
Data of Dividend Paymant

Emrning per share (baht) 2.48 161 295 27T 224

Dividend per share (baht) 1.20 125 110 110 1.00

Payout ratio (%) | 4839 3469 3729 3.7 4484
Ramak @ " ThoBoe'o of o ey Mestrgium resoived 10 piry dwierd Bad 120 pof ohra wnd [0 eutams (e aanrddn 0 eppro o fha Gorars S nosnen”

Mhemting 1o b ol o Aoni 21, 2004
= Firerod fabe caclilatin = e ypeer 30112012 hes e adjusted \or oo paaie wih e 2013 Irero s rata Tha was due o ihe aiphon ol
rindindd TFRS, ihe Coenpary Hae charged [ accouneng teacies which ahe elfective love Sraran sishene! begrning on Jeruiey 1, 2013
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Management Discussion and Analysis

1. Overview of Operations

In the past year, the domeslic economy has been slowly
declining due fo the effecis of fluctuationa in the world econarmy,
thefinancial crisis of the U.S. and Europe, as well &s o slowdown
in the Chinese economy, and a reduction in the total exports of
Thailand. As aresull, the income of entrepreneur which invalve in
expor market has decreased, The purchasing powes ol comaumers
has declined; household debt haa soared; thus apending has
dechned thin year. Pecple are spending more cautiously an
only what & necessary. The adjusiment of the mnimum wage
in 2012 o 300 baht continues to have an eflected in the yvear
2013 the personnel costa of the company have inaeased by
approcamately 8.8 percend.

In addition, the competitive situation n the country has
increaged. There are more branded products availabie from
oversean which makes if necessary fof the company 10 budged
the coot of marketing and promaotion during the yeas in order 1o
maintain s markel share and fo manage its inveniory more
oificeantly.

In2013, thecompany srevenus romoales was 13,328.68 milkon
baht, adecreaneof 2.55 peroan, and fs nef profit wiss 721.91 milkon
bahi, a decrease of 31.28 percent, compared 1o last year, The
campany has adapted to comly with the-economy and ita policy
and marketing strategy in 2013, by reducing unnecessary costa
aa well as promoting the encouragement 1o save resources
Bnd Sneqy In order 1o reduce the coots of the company in the
long run.

The company hat expanded #a sales channels in retnd
shops, an increase of 22 shopa, in addition fo channels for
e-commerce, social petworking, ond catniog sales, Budgeln
wers also allocated lor marksting to hold its maorkst share. The
it based on the policies of businens year 201310 expand salea
channels and increase markeding during the economic slawdown
and the decline in purchasing power,

The compary had mulfi-channel marketing: premohonal
activites inthe year 201 3, It partnered with Kaskorbank Public
Co., Litl. in o business alliencs by iseuing KBank-His & Her credil
cards lor uge in purchasing the sading brands of the company.
Points can be acournulated 10 win o forune and recehs many
disoounts. Tha will increase Ha & Her members and stimulate
moraased purchasing.

With a joint venture partnership, Shop Global (Thafland)
Co., Ltd., consisting of Sumitomo Corporation; the TV shopping
giant Japan, Central Departrent Store Co., Lid. whichopecialzes
in the retall sales and ICC International Public Co., Lid, whose

products cover awide range of consumer demand, the comparny
forssean sales channals wia TV-online systerma and future
multimedia sysiems and an increase in sales from thesa
channels 1o ghve mone brood access 10 CUSIOMMG.
2. Analysis of Operating Results
Sale Revenue by segment 2013

B Cosmetic, Toileriries & Prefumeriss [l Women's apparst

B Mer's apparel | Other
Sale Revenue by segment 2012

B Coametic, Toikertren & Pratumenies [l Women's apparel
B Mer's apparel Othae
Sales rovenua
In 2013, the Compary reported sales revenus of 13,328,868
million baht, dropping 348.78 million baht, or 255 percont, as
againg! the record of last year of 13,677.44 milion bah,
Sales revenue mainty cams rom 3 segments, Le. coometics,
totletrien and perfumenies, women's apparel and men's ooparel.
Sales revenus in 2013, as agoinst 2012, can be summanzsd,

as below:
{im rratlion Bahl)

E:l.I'llﬂ,Tfﬁllﬂl = | _

et 1,;_&4 iy | vEad | g | sy
Wi gt LT i.!ulﬁ | AR T | AN 39
s o e amim| et | 2w | e | o
Crraw WEORIE €547 :'.! 1E&n REaFr | M | s
Tl TEAMLTAATTAL RS 1A hSeten | e
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Management Discussion and Analysis

Cosmetics, Toleres and Perfumeriss

In 2013, the-company had revenuss from cosmestics 1oileiries and periurmes of 1,544.52 million baht, decrease 99.00 million bakt
or .02 percent companad 1o ias! yaar, The reguction of revenue from thees was dus 1o high competitive in incal markst and many new
Inter national brands that required sales promotion and marketing activities. This afected adecrease of operating pratitio 13,32 percent.

Women's Apparel

In 2013, the company had revenus from women s apparel of 4,020.77 million baht, decrease 120.55 million baht or 3,12 percent.
The operating profil decreassd 1o 14.33 million baht of 3.18 percent when compared (0 lost year. The decrease wod dus 10 1he
current econamic conditions which impact the purchasing decisions of conaurmers togethes with 1he competition in this group of
prociucts which are much more in various channeks including through the interne, social networks, and ather markets,

Men's Apparel

In 2013, the company had reveruss from men's appare! of 3,725.15 milion bahi, down 16.86 miflion baht or 0.45 porcent,
The aperating profit decreased o 121.20 million baht, representing 25.31 comparad to lapt ysar. In 2013, the company increased
fia disiribution channels by cpening refail shope which have higher operating costs. Howeves, the comparmy's overall sales volume
has besn maintained.

Others

Other major income of 1he company consial of children’'s apparel, sporawear, leather goods and lobric care.

In 2013, the company repored cther income which include (heae lype sales revenus from these products of 4,038.23 million
baht, down 103,56 million baht o 2.50 percent, and profit from operationa which decreased by 63,21 million baht or 30,85 percant
compared 10 fast year dus to econameo slowdown,

Other incomes

In2013, the Company has other incomes of 815.51 milion baht consisting of divadend income of 395,80 meflion bah, gain on
disposal of azsets 66,72 million baht and rental income of £46.55 million baht. Other mcome dropped trom the previous year by
112.61 million baht, or 15.47 percant due to the lower gain from disposal investment of 19.38 milion baht, lower gain from disposal
ol assets 41.81 million baht and the lower gain from reverse the impairrment lose of investment of 46.29 milllon baht.

14 L0 i
- - 1
10
B
8
d = == e
&
. 2000 2010 =0 ik
Totsl Revenmpes Cofia of
Eaming Belore TAX B Tots Expensos [ Cost of Saies
Total Revenues Allocation (Billons Baht)

Cost ol goods sold

In 2013, the Company had total cost of goods soid of 8,173, 14 milkan baht, dropping 252,11 million baht from last year, squal
1o 8 drop in sales of about 2.98 percent, Ratio between coot of goods sold ond sales volume stood of §1.32 pecent in 2013,
an againat §1.60 percent in the prior year, which was rather stable; due 1o an efficent management on cost of goods ooid and
promotional aotivities with lower costs steadily from last ysar,
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Sulling and Adminisirative Exponsos

The Campany had seiling expenses of 3,502.24 mullion baht
In2073, up from 3,391,586 million baht recostied inthe year befode,
representing an increase of 110.78 millon baht, or 3.27 percent,
mainly dus 1o the higher sales permonnel experses from the
prewious year following the mimmuem wags to 300 baht increass
and annual salary increase.

Management expenses in 2013 totaled 142558 million
baht, up 100.07 milkon baht from 1,325,498 milion bahd, or 7.55
parcent, mainly dus 1o the higher aalares amang office personned
at the-amount of 33.45 million baht, loos from impairment on
inveatment 33.26 milion baht, and loea from impairment on
immovable assets for investment 8.84 million baht,

Income Tax Expense

In 2013, corporate income tax expense tofakad 113,88 millon
baht, down 83.93 milion baht or 45.20 percent compared with
207.79 million baht in previous year. The reault of profit belore
income tfax epense decreased due to lower sales and increase
in operating ecpenges, including the 2013 tax rate decreased
to 20% from 23% in 2012.

Nai Profits

In2013, the Company neparied net profits of 721.91 million baiht,
down 3128 percent from laat year's record af 1,060.44 milionbakt,
due to no growth in revenue, coupled with increased expenses
and effect fom the minimum wags incease.

Summary Roview of 2012 Operations Compered with 2011.

Company revenuss for 2012 totalled 14,405 98 million bahi,
reprecenting an increaseof 7,72% comparsd with the 2011 figure
of 13,373.18 million baht. This resufted from 6.64% Increase in
sales from 12,825.31 million bakt in2011 10 13,677.44 million bate
in2012. An increase of 19.33% in dividends incorme from 300.86
millionbaht in 201110 359.02 million babd in 2012, an increase of
1,300.80% n gain fomdispoas of sssets from 7 28 milion baht in
201110 108,53 milkon baht in 2012, an increase of 316.97% ingain
fram disposal of investmants from 15.85 million baht in 201110
Baht 58.09 millon bakt in 2012 and other incomes in 2012 were
recorded ol 184,88 milkon haht compared with 223,88 million baht
in 2011 representing a decrease of 12.95% due 1o infersal
Income decreass amount Bakh 17.51 milkon baht in 2012,
Cormpany also reduces short term (meaiment for the purpooe
of improving in product operation and increasing market share,

Coot of palen in 2012 101alied 8,425.24 million bahl, increace
of 3.94% compared with the 201 1 tigure of 8, 105.86 million baht.
Salling and administrat e expensed for 2012 were 4,717.45 milkon
baht reprasarting an increase of 12.70% over 2011 figure of

4,182.38 million baht. Finance coat in 2012 totalled Bath 5.04
il licen beahd, increase of 100% aa a resull, the total skpenses in
2011 fotalled 12,288.24 million baht compared with 2012 figure
of 13,4773 milion baht, increane of B.99% whiles, he totsl
income of the company increase 7.72%. In 2012, eling and
adminisirative expances inorease due to the increasng of
riRirmUm Wage rahe by government pobioy. A1 The same lim.a, the
company has well organization in administration cost therelors
1he increaaing

In 2012, the Comparny’n revenuss increased of 7.72% from
he fieat pan of core revenue of company due to more marketing
activitwa and confinuous sales promation have been conducted
focusing to reach the consumess. Additionally, ancther measurs
adopted is 1o Inctease inveniones al sufficient amaunt 10 meet
an inence competition 1o hold the market share, Another part
of revenue comes from prof in inveaiment propemes and gain
from dsposal of investment has been increased, resulting more
gain in profit before tax for thia year, in opite of the increass in
minimumwage rate. In 2012, the amount of consigriment goods
mcuced compared with the year 2011, Income tax rale also
decreased from 30% o 23% resulling to the decreaze.

3. Analysis of Financial Posifion

As of December 31, 2013, the company's otal assels
showed 17,804.62 milion baht, decrease from last year by
1,466.99 million baht, o 7.61 percent. Major changes can be
ourmmaized, os below:

Current Assets

Total of curment astets equal to 8, 760,08 million baht, or 38.11
percent of iptal sssets, decrease from the record af Decermber
31, 2012 by B27.68 million baht, or 8.47 percent, dus 1o:

» Cash and cash equivalent af December 31, 2013 equal
1o 170,41 millign bahi, reduce from the same perod oot year
by 13.89 million baht, or 7.59 percent,

« Trade account recelvables al December 31, 2013 equal
10 1,852.37 million baht, reduce from December 31, 2012 ty
181.27 million baht, or 8,38 percent, dus 1o more selfisments
of account receivableg.

+ A1 December 31, 2013, inventories equal 1o 4,049.48
rrifiion baht reduce from December 21, 2012 by 368.63 mifionbah,
or 8.66 percant, due 1o the efficiency of invenlory managemant
and the lower amount of purchase order.

Non-Currant Assets

Non-Current assets were 11,018,748 million baht, or 81.89

percent of lofal asssts, This amount decraase rom the recod
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Management Discussion and Analysis

of previous year by 839,31 million baht, or 7.08 percent, due 10:
« Avnoillable-for-salks invegiments for this year reduce from
Decerier 31, 2012 by 1,237.26 milion bakt, o 18.75 percent,
due to the unrealized lose from investment insecurties for sales
of 1,767.91 milkon bahi and set up the imparment loss of
investrment for 52.68 million bak.

* Az areault from rvestrnent in new comimon stock, the
number of associated investment increased 120,60 million baht,

+  Cther long-term imiestrments increaned 130,04 milion
baht consists of investments inorease in 169.80 million baht,
disposal and recovery of investmanto of 58.28 million baht and
revergal an impaiiment loss of investment 18,42 million bakht.

« |mvestment properies increased 100.00 million baht, or
10,35 percent, due 1o purchases of land and building during the
yoar.

*  Propedy, plant and egupmeni increased 24.85 milion
paht, or 1.10 percent, due 1o the company had decoration and
expanszion of new aales channels such an retail shops.
Liabilities

Asat Decerrber 31, 2013, the company reporied 1ofal liabilities
of 2,529.58 milion bahl, decline from the last year by 67527
million baht, or 25.71 percent. Major changes wiere as foliows:

Cumrent inbiities showed 1,983,860 millionbaht, or 78,42 parcent
ot total labd ties, which decreare fromithat of Decerrber 31,2012,
by 768.15 million baht, of 27.91 percent. The main reasons
of this deduction came from 1he reducing of rade acoount
payabhse, income tax payable and short 1e0m loan.

Non-current kabilities were 545.78 milion baht, or 21.58
percent of total Kabdies, which decrease from Decermber 31, 2012
by 107,12 millian baht or 16.41 percent. Deferred tax liahiiities
decreaned 161,12 million baht which had affected fom gross
profit for allowancereturn of inventory and marketable secuniiss.
Equity

As at December 31, 2013, 1he company repored folal squity
a8 15,275.23 million baht, reduoce from Decamber 31, 2012 by
591.71 milion baht, or 3.73 percent. Thin year, & number of
dividends pad were aqual o 363.29 milfion bakt, while, a number
of fair values in available-for-sale decreased 850.33 milion baht.
The total of company s net profit had been presented af 721.91
million baht.

4. AssetQuality And Asset Management Capabilites

The company has analyzing process in quality of scoount
receivabies by consciering from the cradil terms of company's
debtors. The company reqularky preazes the alaim on payment

of outstanding debto. Moreover, the company alwoys sxamines
an allowanoe for doubtiul account s 1.57 percent of overall
racle acoount receivabis. This number reduced 0.06 percent §
comparea 10 fhe previous year. {1.63 percent for 2012)

The measures to be conaiderad when proving credit focilitiea 1o
trade accounts recaivable are as followsng:

1. Abilty to pay the debi

2. Managemen! afterdicn given 1o thest business

3. Patential loward business growth

4, Auditable and transparent accounting system

5. Efficant logistic and inventory Manageman

B. Efficsenl infernal control inchuding the security system

control in warehouse.

7. Sirong coliateral

Moat of proparty, plant and aquipment are the naseis
acoumidated by the company along the past 43 years, The vakue
of propesty, plant and equipment areworth o The fotalof 2 278.88
million bahi as of December 31, 2013,

Investment properties are aseet which the company i holding
for gain through rental ond cales. A1 December 31, 2013,
the value of inveastmen! properties has the value of 1,0685.63
million bahi.

Imvestment as af Decemiber 31, 2013, the company has an
unearned profit due 1o change in fair value of assets worth as
2.,995.99 millbn baht. This it shown in cwnes's equity part. The
etuma on dividends are in the rate of 5,97 per year for the year
2013, (9.52 peecent par yoar for 2012) In managing he company’a
inveaiment, there was an oppointment of persannel working in
the joim-venture of in the invesiman! company 10 peform as
o control center of inveasiment which monitor and analysis the
fimancial statement of imeeated compary. There are recumements
o mmmediately report of amy abnormal condition or crmis afuanion
in order to prevent for any losa.

The company gives pricrity 1o merchandise managemen!
and respond fo the change in customers’ and consumers'
needs. There i a development in CPER (Collaborative Planning,
Forecastng and Fleplenmhment) 16 plan, forecast and caloulate
apprapriate replenishment quantities for stones. Morsover, OLAP
system (Cnkine Analytionl Processing) has been satablished 1o
analyze and report the movemant of inventary. Congumers
neado are closedy monitoned in order 1o benefit fnom the efficiency
of production and good distribution.
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5. Adequate Liquidity

Fegarding the ligudity ratio, an increasmng liguidity was shown
while the amount of current asseis was higher than the ourent
lisbties, in 2013 the liguidity ratiowaa 3.42 times cormpared with
2,89 times in 2012, represenfing an morease of 0.73 fimes. The
liquidity ratio of cash fiow in 2013 waa 0.37 times compared with
(0. 16) times in 2012, representing an increase of 0.53 times, This
resulted from an increase cash flow from oparation of 1.279.41
million baht eompared with [388.55) million baht In 2012,
equivalent to a tolal decrease of BEOBE million baht, dus to
following reasong :

1. In2013, the company recaied payrment of frade sccounts
receh/abie and other accounts receiable over loo! year in the
amount of 378.44 million baht.

2. In2013, the company paid 1o the amaunt of payment for
trade accounts payable and goods was less than thoss in 2012
at the total amount 856,88 million baht.

3. In2013, payment for other debis was leas than thooe in
2012 ot the 1otal amount 51.97 million baht.

4. In 2013, payment lor other pessts was more than those
in 2012 ot the total amount 54,256 million baht,

5. In2013, the company has cash recened after deduction
of operating expenses decreased at the folal amount 56.18
million bakt.

The company's primary sowces of funding come from Two
souroes: 1) cosh generated irem opaerating activities, 2) cash
generaied investment activities in properties and in common
ghares (the company generates revenue from leasing, sale of
im/estmant properties and dwvidends from ghares), The comparny
can manage #s lquidity batter by increasing 2 liqudity ratic in
2073 comparsd 10 1he prénvious year. |1 cin spend money on
business aperations without the use of money from outoide funding
sources. It also has to pay adividend ta sharehoiders regularty.

6. Faoctors Affecting The Results of Future Operations

in 2013 the Company gained 8.27 percent eaming from
operation compared with 9.20 percant in 2012 or 2.93 percent
decreaae. Earningn per ahare in 2013 was 2.48 baht compared
with3.81 baht In2012 or 1.13 bah! decraase. Earning to revenuas
for the year 2013 was 5.18 percent compared with 7.28 percent
N 2012 or 2.11 percent decresss and sarning 10 equity waa 4,64
percent in 2013 companed with 7.07 percent in 2012 or decrease
af 2,43 percent. This i dus 1o gaining more mcome on disposal
of assets and ivestment in 2013 than in 2012. Another impact
of the minimum wage, resulting a decrease of abilny 1o make
an sarnings :n 2013 ess than 2012,
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BOOK VALUE PER SHARE (BAHT)
NOTE : In 2011-2012, the company has caloutnied book value per share due 1o the restated financial stalements in acoordance

with TAS 12 Income Tooes,
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NET EARNINGS PER SHARE (BAHT)
NOTE : In2011-2012, the company has calculnted book value per ahare due 1o the restated Tinancial statements, i accordance

with TAS 12 Inocome Taxes.

7. Operating Cycle Days

In 2013, the operating cycle days were 18.50 days longer
than those n 2012, from 183.58 days 1o 185.08 days, dus 1o
lolowing reasons :

1. Period of imeentorsss coverage (period of gooda sslling)
Increased Irom 176.30 days in 2012 1o 189.13 days in 2013,
representinga total of 12.63 days longer penad due 10 the economic
slowdonwn, effect iodacreaning of aales and slow down 1oTelease
goods acconding o the company's plan.

2. The coBsction period in 2013 was 5347 days whis in
2012 was 52.20 which waa 1.27 days longer,

3. Payment period in 2013 wos 58.02 daye while In 2012
wias 5342 daya, by 4.40 days ahorter, which waa rather otoble,
Thig was due 1o the dofa base for caloulation. The payment of
tracks acoounts payable has always been made in aocordance
with the agresment entered with the crediiors no matter how
good or bad the sconomy nifuation would ocour. This was a
part of the Company policy in lakng care of 1he ofakeholder,

8. Obligations Liable to Financial Situation/Result of
Operation

Detalln are stated in the note 1o the Fnancial Staterments
No.30: Commiimants with non-related parties poge 178 in this
Annual Fieport.

9. Factors Affecting The Results of Future Operations

The Company has a palicy of expanding sales channels, and
conzigtently focuming in marketing activities, inciuding selling
good guality products. However, there ans factors that may affsct
future pperating reaults as follows:

- Economie conditions in the sountry without prospects for
irmproverme  and political ingtabyiity make conaumens cautious
in thisir spending.

- Highcompetition inlocal market and many new international
brands for consumens need.

- Comumers’ demand changes rapoly where they seek
valus for ihe money aa well as convenienoe ol new dizirbution
channels.

“Wo make pooplo happy and boauttul” [ a1



The Audit Committee's Corporate Governance Activity Report

The Audil Committes of 1.C.C. International Public Comparny Limilad. compriging of Thirapong Vikitsel Ph.D., as Chairman
and Mr. Amorm Asvanunt, Pol. Gen. Somchal Prabhasabhakdi and Mrs. Duangphorn Sucharnittanuwat as commities members, and
Mrs. Duangrudee Milintanggul as Secretary, has fhe responaibility of oversesing and assessing: recommending ihe appoiniment
of an extemal auditor to the Company; and undertaking other duties as assigned by the Board of Direciors,

In 2013, the Audil Commiliee arrangad 12 meelings by imviling the Company's Vice President Accounting and Finance, Vice
Presidents of all divisions of the Company, the representatives of KPMG Phoomchal Audit Co,, Lid. which was appoinied as the
auditor of the company since 2012 and the represeniatives of Dharmniii Auditing Co., Lid., the Company's internal audit consultant.
During the mestings, they jointly considerad the relevant agenda as well as reviewing and discussing financial statements, corporate
internal control systems, related fransactions, risk management, tinancial information disclosure with a substantial summary as
faliowireg:

1) The Audit Commitiee agreed with tha conclusions of the respresentatives of KPMG Phoomohal Audit Co., Lid. which
mentioned that the Company's financial slalements were accurate with some significant issues summarized in the Noles of
Financial Staternenis.

2) The Audit Commiites and Dharmniti Auditing Co., Lid. agreed that L.C.C. international Public Company Limited has
adequale and appropriats Inter Control Systerms,

3) The Audil Committes reviewed all related ransactions based on thesr vansparency, anBcipsted nterests of ICC in
accordance with marked silualion, and conflicts of inlerest of redated parfies. The Audit Commitiee submitied 8 case of related
transaciions 1o the Board of Directors lor approval.

4) Review of acions in compliance with the Securiies and Exchange Acl, regulations of the Securiies and Exchange
Commigssion and the Stock Exchange of Thaiand including other laws govemning business operalions of the company.

O

{Thiraphaong Vikitset Ph.D.)
Chairman of the Audit Commities

B2 Dr. Thiam Chokwatana's Philosophy - Youlhkil stamine overfows. it should e used 1o its highest polental
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Structure of Management

Structure of Organizational Managemant
The ceganizational management structurs as of December 31, 2013 has been publiczed via the company's webelte

Mt wwew Jee.c0.th

T T a“'

(1)-1&) Company's exsoutives as announced by The Securites and Exchange Commizsion (SEC)

“Wo mako pacplo happy and boauttul™ I 83
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Structure of Management

Board of Directors

The Company appoints no ieas than 5 Directora (in
compliance with the Public Company Act) fo be as the Board
with the following qualifications:

1. To be an ndvidual

2. To attain of majerity

3. Not being a bankrupt, incompetent person of Quasi-
incopable pereon

4, Not to serve any prison terma of maxemum penalty for
minconduct from fraudulent acquiniion

5. Not 1o be expelled or dismissed from the civil service or
from government organizations o agenoss or fraud,

The Company's Board of Directors consists of 11 members
aa foliows:

- Chairman {an independent director, 1 persan nos-

amoutive or MO, or being the aarme family msmiber)

- Non-executive Drectors 2 persons

- Audlit Directors (independent director) 4 peraons

= Executive Direciors 4 peroons

Structure of Board of Drecion and administration hae been
eotablished with an auditing proctics and balancing of powsr for
nor-eacut v director.

Thee Board of Drectons consists of 5 independent directors, or
45.45% of the entire Board which = higher than a standard
stipulated {one third or 33.33%) by the Capital Market Supervisory
Board,

The Board of Directors consistn of 4 indopendent. audi
committee with duties and responsibilties as stipulated by
regulations of the Stock Exchange of Thailand with knowledge
and experience in auditing the credibility of linanciad stalement,
incheding other duties s being oudit commilies.

Furthermaore, there are 2 board of directors who are non-
exacutive drsotors with reloted business enperience,

Mame st and posihonincluding number of meeting and rumber
of aftendance are shown on page 88-85 of this annual report.

Profile ol directons s shown on page 10-19 of this annual repor.

Taking position of the company s directors, execidives and
authorized peroons in the related compansss can bs cbasrved
on page 90-93 of the annual reporn.

The Authority of Board of Direclors
Two out of the following seven direciors shall co-gign and
afioc the company's comman Geal :

1. Som Chatusripitok  PhD.
2. Me. Booneithi Chalowatana

3. Mr. Boonkiet Chokwalana

4. Ne. Thamarnt Choktwiatnna

5. M. Manu Leslonuwatana

8. M, Vira Ua-Arak

7. M. Somphol Chaisiriroj

All directors and management have no disgualified
characteristics and no eriminal recordo.

Company Secretary : Mrs, Duangrudes  Milint arggul

Roles, Duties, and Responsibilites of the Board of Directors

The Board of Directors, consisling of knowledgeabls,
capable, and multiple-experienced individunie, with expertios
that bensfit 1o the Company. The Board would underatand their
rale, obligations, respansbilty and lsadership, including dedining
aclear vison for the company. They have reedom of self-expresmon
and decizion-rmaking, 60 a3 o oonduct business in onder 1o achievs
company abjectives which optimze banelis 1o the company
and tharecwnem. The Board of Direcior administrates the company
by dafining Mission, Cbjecties, Strategies, Execution plans
nciuchert Financial plans in order 1o achevethe company ohisdtives
as oel. The Good corporate governance @ albo be used as
a business management 100l 1o increane value odded to the
buginess and shareownees,

The Company's Board of Dweciors monitor adrministrative
performance of the Management team through a palicy that
asnesses progresa of work and the company's business
performance, aswel as the share ownerahip of the Directors and
executves, all of which i 1o be reparted to the Board meefting
an a manthly basis.

The Board and Admanistr ation has performmed in fhe intenestc
o the company and asharehoiders under thewell-gdefined, balanced
and auditabis admenistrathe sinuciure.

Inthe past year, there was no record stating that the Company

- cofmmilts to gross violation;

= gommis to fraudulent and unethical conducts;

- Teporis on any casethal anon-executive director resigns

due 10 COrporale QoVNNONCS iU,

- Fepona on any case bearing negative impact on

reputation due 10 lailure in the discharge of duties an
the Board of Directors.

B4 ] Dr. Thiam Chokwatana's Philosophy - Bo digent ana ioloran, masnian a pood crdl, keep good inendk,
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Structure of Management

Executive Directors

Aa of 31 Decermber 2013, the Company haa 18 sxecutivies,
The let of executives and their respective reaponaibilities,
shareholding and meetings of the Board of Directors is shown
on page BE-8S in this annual report,

Thedr resume on pages 10-19 in this annual repart,

Company's Secretary

In ordler to provide an efficient agministration in sccordance
with 1he good corporale governance policy, the Company has
appointed Mrs. Duangrudes Milintanogul, the gualified and
pproprialessyenenced peracn fo bereaponaibie asthe Company's
Secretary aa of Seplember 1, 2008,

The Company's Secretary has dutles and reasponsibilities
i follow:

1. Toprovide primary suggesations (o the Board of Directors
concerming legal matters, Company'e rubes and regulation
moluding monitoring ita operatan to have comect and consistent
entorcement. In addition, she would repart aignificant charge
(it any) to drectore as well

2. To coordinale between fhe Board of Dwectors and
management, supenviss and coordinate n legal meluded relevant
rufen & requiations, as well as to monior for appropriote proctice
according 1o the Board's reschutions.

3. To hoid Sharegwnem' and the Board of Deectors’
meetings in compliance with the laws, Company’s Articles of
Association and other narmal practices.

4. Torecord the minutes of Shareowners” and the Board
of Diraciors’ meatings and montor for the execution according
1o such resclutions.

§. Coordmated withthe agency in charge of SEC and SET
and undertook the disclosurs and report of inlormation to the
public, in sofor as reguiations ol SEC and SET are concernad
and legally binding.

6. To provide and keep the Tollowing documents;

- Directors registration

- Invitation letier and Minutes of the Board of Direciors’
mesting

= Invitafon lettes and Minutes of Sharshokders” mesting

- Report on the Company's shores irading of the
Directors and Expcutives

= Annual report

- FormB8-1

7. Held reporta of inlerests submitied by the Dirscton o
Expoutives, oo well oo sen copies 10 the President and Chairman
ol the Audit Commites within 7 days from the day of recsiving
the regart.

8. Crganized orientafions with guidshnes fo newly-
appoined board members.

8. To communicate with genoral shareowners 1o snaure
that shareowners have complete and confinual knowledge of
thek rights including the Company’s news and information,

10, Underiook other resporaibsities as reguiated by SEC
and appointed by the Company.

Profile in briel

Name-Sumams ; Mra, Duangrudes  Milintanggul

Education : Bachelor in Business Administrations &

Economics, Kasetoart Univeraity
Training Background :
1. Company Secrstory Program (CEP 31/2009)
2, Financial Staterments for Directors (FSD 6/2008)
As organized by the Institute of Directors (100)
3. Regizterad Leac Auditor {OMES, EMS, SAB000) IRCA, UK

Work Experience :

Prossm

1. Member and Secrefary of the Risk Monagement

Committes

2. Corporate Bystem Development Manager

3. Quality Management Flepresentative (IS0 9001)

4. The Company’s Seorelary and Investor Relations

§. The Secredary of the Company's Audit committes

Formes

25%2-2538 Sales & Marketing ; Bayer Thal Co., Lid

2538-2545 Pegeterad Auditor (OMS, EMS, SA 8000)
208 (Thaiand) L1d.

2545-2548  Fegistered Audiior (QMS, EMS, SA 8000) :
AWTUY (Thailand) Lid.

“Wo make pooplo happy and boautiul" I a5
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Structure of Management

Remuneration Directors and Executives
1, The 2013 manetary remunsration for the operating year 2012

(a) Remuneration for directors of the board including gratuty, confersnce aliowance and drector fee. (A)

Rarmuneration for directors of sub-committes mekuding conferencs allowance, (B)

1.Som

3. Boonkist

7. Pol.Gen.
8. Duangphorn Suchor ttanuwal
9. Maru Lealanuwatana

0.Via  UaArsk
11, Somphol  Chaisirroj

6,316,000

2,072,000

450,000

1,060,000

30,000

18,000

8,318,000

2,102,000

478,000
1,060,000

8400

Remark: ™ Munbe’ ol mestng Eindood Uy e Do ol [kheciotn and ewedculivem & hsad 0 e pas ol sefvon Bron eng mncimg durng T hafoowen’
TP, [y LA 130 Aooue af T e O whian replary dale o ADN of sty year
{bl  Pemuneration for the sxecutive diectors and the first 4 directors of the wecutive board ranking rom manager total
udﬂnlmllrmnmthd‘ummmﬁnqmwmmﬂm 71,550,608 including salary, annuity, allowance and

conferance allowance,

2. Other kind of rermuneration
= Oither kind of rermunaration for direcions
- Other kind of remuneration for executives

B6 | Dr. Thiam Cholwatana's Philosophy - Hoh honour mgues no bonst
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Structure of Management
Provident Fund - Shares hekd by Drectors in the affiioted companies.

The Company and empioyeea have jointhy sst up o Provident
Fund according to the Provident Fund Act of 1987 an June 3,
1938 with the regisiration Mo, 41/2538. The Company has
muithorized a certified fund manager o manage the Fund by
withhalding from the ermployees” payrol and Cormparny contribution.
Employses will recere ther eligible portions upon legtimate
separation from the Company.

Criteria to consider directors’ remuneration are as follow

1. To perform dutes of Company s direcior

= Anreini Rerruneration (Gratuity) pac 1o every drectors.
« Conference Allowances pod to aftending direciorm.
= Chairman 10,000 baht / ore meeling
= Director 8,000 baht / ohe mesting
» Director fee {only paid lo the Charman)

2. To periorm dutes of Audit Commities.

« Conference Allowance naid 10 attending directors.
- Chairman 10,000 baht / ane mesting
- Director 8.000 baht / ane meeting

3. Toperormdutesof Nomination Commities, Rermuneration
Committee and Fisk Management Commitiee conference
alipwance shall be paid to afending drectors af Baht 8,000
sach per maeting.

Benofits, Shares, Dabentures awarded lo Directors by the
Company in 2013
-Mone-

Other privileges awarded 1o Directors by the Company
-Mone-

Details reported to the Company by Directors
Direct or indirect profita or losses as a reoull of any
agresmants made by the Company during the accounting year.
-Mone-

Shares held by Directors and Executives in the Company
and in the affilisted companies

- Shares held by Directors and Exacutives inthe company
ncrease [ decrease during the past year as Charl damplaying
Dwectors and attendance ta the mestings as stated in the page
88-89 of this annual report.

~Mone-

Human resource

An of 31 Degember 2013, the Company has 7,767
smployees and makea payments of 2,079,121,164 Bahi in
anlory, commisaion, transporiation cott, allowance, cvertime,
mcentve and bonus,

Number of employes and remuneration

Bgndficant change in the number of personnsl or major labor
diapute in the past 3 years
~MNons-

Policy In human resource developmant

In 2013, the Company has & misson and majos policy in
devsloping the corporate human ressurcs in relation with the
Comporate Strafegy, 10 o 10 keep shreas! with competitions and
changing business. Targets in human resource development are
wiill-clefined of all isvels ncconding fo compedancy and caneer path,

Policies and notivities for human resource developrment
aocording 10 the corporate eocial responoibiltses on poge 29
In this annual repon.

“Wo mako pacplo happy and boauttul™ l a7



Structure of Management

Chart displaying Directors and Executives’ position, shareowning and attendance o the meetings
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The Profile of Directors, Executives and Regulators in other related companies
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The Profile of Directors, Executives and Regulators in other related companies
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Corporate Governance

Corporate Governance

TheCompany's Boardof Drectors has sdennively emphan zed

good cofporale governance in order 1o operate the business
tranaparently, effectively and sscurely, inoluding bringing
sustainable and far growth 1o all parties eoncerned. it has also
heiped 1o iIncrease the value-added aspedt of the Company and the
prosperity of #a shareowners. The Company’s policy on busaness
operation is based on the principle of good governance of the
Stock Excharge of Thadand based on a sufficant sccnomy, L6.
moderalon, reasonablensss and immunity, through the use of
knawledge, discretion and caution in planning and operations.
At the same time, the Company has encouraged infegrity,
honeaty, hard-working, sconomizing, sharing and infellectual
capacity in ita businsss exeoution and has been ready 1o face
economsa, poltical, cultural and social changes with a view 10
wall-balanced and sustainable benefila.

Eeang well aware of the mmportance of good governancs,

The Board of Directora have improved on its good governanoe
m compliance with the ASEAN CG Soorecard and n line with the
2012 prinoiples for good governance of regictered companisa,
s apprioved by the Board in the meeting of 872013 on 28 January
2014, conaiting ol:

1. Corporate Governance Policies

2. The five principles for Conporate Governance

3. Business Eihica

4, Code of Conduct lor Company Directors, Exsoutives
and Employeen

All the above topic have been distributed 10 all company

directors, executives, employees, and being publicized with all
details on the company s websie (hthpfwww. ioc.couth) inorder
o be adhered as the principle of their work in the same directian.
ICC Board of Dsctors, executives and employses at al
leveln have seriously conosrned 10 proctice according 10 the
Good Corporate Governance Principles, and strived 1o develop
it continually, Several accolades wers Therelore granted 1o the
company in recognition of such effors in 2013 os foliows:

- Comporale Governance Feport of Thai Listed Companies
2013 Award granted by the Tha: Inatiute of Directors
hssociation under the support of the Securities and
Exchange Commiasion and Stock Exchange of Thadand,
with 1ofal rafing score of 83, cloosified ol “Excelencs”
Froe Star level for four conpecutive yean.

- Asspssment o arrangement quality of the Annual
General Shareowners' Mesting 2013 by the Thai Imvestors

Asagciation with tolal soore ol 100, & clasoified at
“Excslisnce and Exemplary” wvel for five conssoulive
yeara.

Comporate Govemnance Policies

The Board of Directors i confident 1hal apropss, fransparent
ard accountable govemnance system is in place along with
checks and balances and an internal control system that is
aufficient ond aporopriate. Alongaide these mechanioma ore
due respect for the nghis and equality of sharsholders and
accountability 1o afl stakshalders, These ey factors contriuteta
the enhancement of the arganization's immunity and promation
of a balanced and sustanable growth in the long-term,

In pursuance thereol, the Board of Directors thereby
prescribed 1he following corporale governance poboies a3 a
practice guidelime for the company directom, executives and
all errployees.

1. Company Directors, Executives and ol employess
are fully committed to the applcation of corporate governance
prinoiples, business sthica and Coden of Conduct lor Company
Dwectors, Executives and employess 10 Company cperations.

2. Company Directors, Eweculivea and all employses
must perform thesr duties responsibly, prudentty, samestly and
honestty in accordance with the releyvant lawe, Company Arficlen
and Notifications,

3. Actignz ohall e token 10 ensure thot the Company
management structure containg clear prescriptions of powers,
duties and responabiities of each Company Commiftess and
Execuiives.

4. Aninternal control eystem shall be installed and risks
managerment shall be managed al suflabie levels, including on
accounting system and financial statement which are socurate
and reliable.

5. Inforrmation shall be disciosed i a sufficient, reliable
and Timely matter 10 the exent that the legtimate inerests of
the: Company are not prejudicsd.

8. Thaownershiprights ot sharehoiders shall be appreciated
and respected. Sharsholders shall be freated sgquitnbly.

7. Undertakings shall have regard 1o the responaibditien
of sharsholders, stakeholders, communites, society and 1he
anyronment.

L] ] Dr. Thiam Chokwatana's Phllosophy - il you winl fo grow, you must dam 1o piss on your nowiode 1o your subordnmes:



_m

Corporate Governance

8. Thets shal be a determination 10 cirive Towards buol-
neas Excelence with commitment 10 the creation of custome:
satisfaction by recedving comments and sef-assessments in
order 10 enhance manogement capabiliies and continually
promots productive creativity.

9. Vinus, sthics and good values shal be mstiled. Employess
shall be reated farly with a commitment 1o develop and enhance
the capasities of personnel.

10.Dimhonest conduct, canuption and infellectual property
viclations ahall be suppressed, Laws and hurman rights shall be
reapacted.

11.Conflict of intereats shall be dealt with prudestly and
reasonably with due regard for the Company's interesta,

In2013, the Company continues to adminisirate conformably
to the principle of good corporate governance for companses
regterad 1o the Siock Exchange of Thailand for the year 2013,
which oovers following 5 topics ©

1. Sharegwner's Right

Rsalizing the importance of shareowners and mepect 10 the
ownership righta, 1he Company's Board of Directors has then set
lp & policy which covers upon the protection of sharsowners'
rigiht, 1o ensure that afl sharecwners Deing equally provided wih
equal and lar neatment 1o sach and every one, aa specafied in
the Compamy's arliciet of sasociation and busineos sthica with
the tundamental rights. The Company takes im0 consideration
the sharegwners’ legal right, without encroaching or lessening it
The basic rights of the shareowners are oo follows :

- The rght o own, trade and trancfer the: shores.

- The right to aftend the ahoreownen” mesting.

- The right 1o appoint a proxy to altend the mesting and
to vole on one's behall.
The right 1o vole and joinly make decision on orucial
maitens
The right 1o receive dividends on an equal basis.
The right to elect the Company s board of deectors, and
determine their rermuneration.
The right to appoint auditors and determine ther
remuneralion.
The right 1o give comments and questions during the
Shareowrem' meatings, &0 well 53 to recene sufficient
information firmedy and equally.
- (@ranting of squal repurchase rghts of the company's

shares 1o all shareowners.

]

= Tha righl 1o regularky and firmely recene the information,
tha information on relafed transacdtion, important assed
Trafing, and the inforrmation 1o bs used inthe shareowners’
messting, Le, namelist of theCompany ‘s top fen shiveownsss
na of the cloning dote for the general chareownsrs
meating, the minutes of shareowners” meeting within 14
days after the rmesting dase, porns of minor shareownens,
inchuding neceasary information for ther decision malking,
Al thase information must be distribuled both in Tha:
and English via the channel of the Stock Exchangs of
Thailand and the Compary's webaie | hiip: www_ico.codh).

Agside from the sharsownsrs” basis righta, the Board of
Direciors hinve emphasized on importancs on oomecty, completeby,
timely and transparently dmcipsing of information and news
with a veew on benefit for sharecwnars 10 recave all information
equally and thoroughly. Addiionally, some other measursd
have been executed 1o romote the rights of shareowners and
{nciltate for exercies of their rights as foliowa:

1.1 The Annual General Shareowners’ Meeting

The Board of Drsctorn snsures (hat information periaining
1o the day, time, venue and ogenda of the meeting ane provided
together with explanationa and reasans supporting sach agenda
in the mesting notice. The sharsholders” meeting vanue shall
be comenisnity acceaible.

The Board of Directors have considered as imporiant
respona bility 1o arrange the General Shareowners' mesting on
a yearly basis within 120 days ofter the end of the Company's
fiscal year at a convenient date, fime and proper plaoe for every
ehareowner in order 10 aflow them o participate in monforing
and suparvising the company’s operalion. In case of urgen
matter of 8 special agenda néaded 10 be subsmitted, or there i
amatter hal mighl dect shareowners’ benelits, rules or regulations
iz be-endoroad which requine shareowners” approval, the company
zhall arrange an exdra-ordinary meeting as the case may be.
During the Sharecwners' mesting, the cormpary has strictly
conducted by abiding according o the AGM checklist of the
Securities and Exchange Commission.

in 2013, the 48" General Shareowners’ Mesting was held
of April 22, 2013 at Montien Frversde Holel, where the mesting
I8 anmually held 10 prevent Shareowners' confusion. A ceal
and easy-io-read road map of the venue was aftached 1o the
invitation letter.
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In thie st yaor, fhi company has not repinchased the share
and did not sner any agresment with subatantial shareowne,
bearing significant impacta the company o other shareowners.
Meither did it prohitit or obatruct communications among
shareholders.

Bofore the Annusl Genoral Mesting (AGM)

1. The agenda and details of the meeting in both Thai and
English have been inforrmed 10 all sharepwners via the channel
of the Stock Exchange of Thailand since Fetruary 26, 2013,
approwimately two months prior the meeting in onder that the
shoeownsis can arrange thair available time to affend the
rmeeting. The information about this mesting waa alao published
on the Company's wobsite.

2. The Compary has ssnt oul aninvilation kether with sufficlent
detaied documents contasming facts with explanation and reasons
clearly defined whisthes 1l io for acknowledgemenl or for approval
inchiding the board of directors’ comments for sach agenda. Ths
was processed on April 1, 2013 which is 21 days pricr 1o the
mesting date In order 1o allow the & hareownsn 1o congider the
up-tront information. Enclossd with thio lstter wers the mesting
agenda, annual repor, financial stalement, proxy Form B,
information on elgible candidates for the Board and a rmap af
the mesting venue together with explanation and necessary
docurmants neaded to pressnt 10 Tthe mesting, Including the
procedure fo attend the meeting for mamiaming thes rghis and
reguiation concerning this generl shansownen ' messting. Theoe
documents wers complate and sufficient 10 support Sharsownes
1o make decsion and vote for sach aganda. (the information of
sach agenda = available in the invitabon letier which = distrituted
on the Company's website). The nviation lefter was alzo
announced in Tha! newepapars for 3 consecutive days during
Apxil B-10, 2013-thirteen dayo prior 1o 1he mesting dofe.

Furthermore, the shareowners may downlood from the
webaite authorized praxy forme which have been prepared ond
complad with the announceman o the Minotry of Commencein
three opliona: typas A, B, and C. Any one of the thres avaiiable
formate can be chosen to auil individual nesdo.

3. The company provides an opporiunity o sharsownersto
participate in the mesting, encouraging them 1o give comments
o guestions on all concerned company's matter. In addition,
e company also akow ndividual o group shaneownsn holding
a combined amount of shares not exceading 5 percant of total
shares with voting right of the compary 10 proposs isause

for inciusion on the AGM agenda andior to propoae qualified
candidates lor slection a9 the company s direcions.

in the general shareownera’ meeting for the year 2014,
the Company has provided an cpportuniny for shareowrers 1o
propose any agenda to the 48" general sharegwners’ meeting
and 1o nomingle any peroon 10 be elected aa o member of the
board of directors during December 1-30, 2013, pricr 16 the
meeting by submitting 1o Mra, Duangrudes Milimtanggul, the
Company's Secretary for further procedure. This process would
be publiczed in bath Engleh and Thal lerguage via the channed
af the Stock Exchange of Thaslend and the Company's website.
However after the due date, thers waa no agendato be proposed
by sharecwnet in the 48" gensral sharecwners’ mesting and
no candidale has been nominated 1o be elected as a member
of the boand.

Furthermore, The company prowvides an opportuniy 1o
sharecwners 10 send in queations relating 10 the meeting agenda
10 the Board of Drectors prioe 1o the meeting date vin E-mail :
lecsetfiNon.ca.th or by faceirmile 0-0294-1155, by chearly delining
the criteria for guestion submission in the Annual General
Shareowner's Mesting Notice and on the Company's webale.

During the AGM

1. The Board of Direclors is responsible for fhe shareowners
and realizes the participation in the Annual Genaral Sharecwnis:
Meeting as the duties of the Board of Drectors, members of
overy commities and every moecutive 10 aflend the meeting
ot all times 0 order 10 allow all sheregwners 1o ask about The
company s information and anawer thelr questicns.

In the 48" general shareowners' meeting held on April
&, 2013, eieven members of the Board of Drectors hove al
aftengied the mesting, including the charman of the board and
the chairman of the five committess. The audit commithes, the
rermuneration commetes, the nomination committes, and the rik
managamant commities were all present . Members of executive
board, management leam, 1he Precidant and Vice Preacient of
Accounting, Finance and Information Technology os well as the
Company o ouditors wers present ot 1he maeting. The noms list
with titie of all Company board, commities and swecutives who
aftendad the shareownars meating can be found in the minutes
pubiohed on the Comparny's webaite (MHip:fww.ico.oo.th).

Z.All shareowners hove been equally treated. A1 the
comrmencemant of the meeting, the charman gives a briel of
all rules and regulations as wedl as the method for voting and
counting votes on sach tem ol the agenda in accordance with
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the Company’s artickes al association incuding hallot using
approach. Every shareowner aftending the meeting wod given
an opporiunity 1o ask guestions, make comments, and offer
opinions freely at every agenda. The clear and relevant answers
wers then provided to every question. With the use of barcods
pystem, surmmary of voies counting with approval, disapproval
and abatention vole results from eoch agenda has been
registerad. An aocurate and compiete minuten of mesting was
akorecorded including the method for voting and counting voled.
This included a surmmary of the votes ccunted on sach agenda,
| disapproval, approval and abstention, oo well a8 queations
and answson, wan recorded.

Al the inat mesting, the President and Executive Chairman
otfered the chance of inguiiry bul no guestions from shareowners
were received, except lor the Agenda 4.1 which the Vice Chairman
and the President & Exsautive Charman already provided clear
and complete reply 10 them. Details can be obeerved from the
mirutes of the 48" general shareowners meeting 2013 which
hag been publicized in the Company's website,

3. The Board of Directors promates theuse of technolagy in
shareowners mstdings in onder 10 promone accuracy and spsed.
Voteo are taken for each item on the agenda. Shareownens are
giventhe right 1o elect Company Directors individually and ballot
papers are used and independent overseers of the vote count
are engaged,

In the 48" general shareownets’ meeting held on Aprl 22,
2013, the barcode system was usad for registration and votes
counting 1o laciitate with quick respanse 1o the particpating
shareowners.,

Vioting on each agenda shal be done opanly with the ballots
being dieributad 1o the charegwners. Only the balols with
duapproval and abstantian vote were collected, axcegt in the
case of board of drectors’ slection, all ballots komihe sharecwnens
wers collected. \Vote counting has been performed by deducting
the number of disapproval and abstention vote from the fofal
number of votes. The number after daduction is considered 1o
bethe approval vote in thaf cerfan agenda, Barcode sysiem has
besen Lsed in votes courting and the resull han been displayed
on the projector for the shareownens acknow ledgement,

In counting votes for each flem of the ngenda by using
the barcode system, officers from Vira Low Otffice, as the
Company's legal adviser, parficipated in the vore countfing and
ooss-checked the voling on every tem of the agenda for
franaparéncy, legitimacy and abdonce by the Company's

regulafiona, togethee with The Comparny's Auditors a8 ohosrvets
of voie count. in case that any sharsownees have o guestion
o confradiction 10 the voting, they enable 10 check after The
mesting.

Follcwings are 2013 resulis of voting in-sach agenda.

o [ w@_alnd: 100,00 ol -]
[Thres more shareownee attended the mesting betore entering
fo the agenda MNo. 5 whereas one more shareownsr aftencied the
rmeeting betone entering to the agenda No. §) Mare irformation can
be chesrved fromtheminutes of the general shareowners’ mesting
publiicized via the company's webeite (hitp:www.ios.co.th)

Furthermore, before beginning sach agenda session, the
registration officials shall re-announce the number of aftended
shareowners 10 the mesting.

4, The Company procesds the mesting according 1o the
meating agenda in ordesly manner without switching, adding or
conaidering ather agenda than st in the invitation lelter, Thers
iz no change of Important informatson without prior informing fo
the sharegwnerg,

£ Tha whole seasion of the mesting was reconded on video
laps and broadcasted on the Company's webaite (R www.
iee.co.th).

8. For the Genernl Sharecwners’ Meeting, the Company
with ita rafionale for each agenda fern, which wete already
defined in the Meeting MNatice.

= Profit allocation was conaidered in different itema of
the agerda
+ Dividend payment and aliocation of profit o reasrve

it
- Matiers relating direciors were considered in different
itewres, Le. Drectors Election and Directors Aemuneration.
The important agendaof The shareownern’ meeting ane as
Tollowa:

+ Dividend payment : the Company pravides details
of ths proll appropriation, the proposed dividend payment ratio
with reasan and related documents fo comply with the dividend
paymen policy of the campany and (o provide divelend paymean
comparigon between this year and laat year, anwell sa indicating
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the record date for eigibie sharscwners 10 receive dividend, the
closing date for shares wansfer registration and the dividend
payment date.

+ Appointment of the Board of Directors : the Company
aliowed the sharsowners 1o use thar nght to vole for directors
incivichually, and by providing them with primary information of
the nominess Le. name, sumame, age, aducation and working
experience including ther positions holding in other company
separaied a8 Public Company Limited and Company Lirmided.
(im Ihe cose That such comparny running the samse busness of in
compelition with that of the Company). Alio, sharscwnen were
provided with the information on the nominses attending the
board of directors’ meeting togsther with nomination eriteria and
the type of nominee (according 1o relating information of the
nominees attached with the invitaticn lether ), whichwers scresned
by the nomination committes.

In the re-section of retiring directors, the company
aiso provided aftendance record of direciors on the past meeting
s well &2 terms | years of their directorship,

In2014, the Company has given night 1o shareownenz
T norrenate cancidate(s) to be elected as the Company's directon
price 1othe 48" general shareowners” mesting 2014, Details e
an per itern No. 3 Belore AGM (Fight of Sharsgwners) on page
S8 in this Annual Report,

+ PRemunaeration : The Eoard of Directors has grantsd
sharaowners with The authonty to approve the remuneeations of
Company Dvectors on a yearly basis as well as to determine
the rulkes for paying remuneration to sach Company Commities.
allthe board of diectors remmuneraficn has been annualy submitied
for approvil in the shareowners’ meseting.

The payrmeni amount was considened by the remu-
neration commities, The policy ond critera of remuneration ore
stated on page BE-87 In thio annual repart. Furthermors, the
Company has announced the approved amoun and the sctual
payment amouni, along with the payment method of the last
ye remunerafion, Also a summary of the omount pad to the
Company’s board of direciors, audit commities and execuiives
indiidually, was ststed in The form 56 -1 on page BE-87 and
107-108 in this annual report.

« The appointment of the Company's suditor and
auditing fee : The Company provides all detosls of the auditors
such B3 audior's names, auditor office, expsrence, capability,
independency af the auditar, the number ol terma/yaarn on duty,
roasons for change of muditor, and ouditor's fee, including

comparsaon information on auditing fee between last year and
this year which panses 1he consideration of the Audi Comemities.

After the AGM

1.The Company has disciosed resolulions of the
sharecwrers’ mesting with voting results via the channsi of the
Stock Exchange of Thailand on the next day afier the AGM
and publicized through the Comparny's weboite. The detalis on
dividend payment have also besn inforrmed 10 sharecwners o
acknowledgement, and with coordination from the Company's
regiatrar and Thailand Securities Depository Co,, Lid., the
dividend ohall be paid to every sharsowner al equal and
complsts bane.

2. The company proviced the Minutes of the Annual Gersral
Sharsowners’ Meeting bath in Thai and English versions with
sufficient, clear, complete details and based on fact. There were
recordn of name with titke of all atended directors, questiona
ramed by shareowners during the mesting with arawers, voling
and vole oounting methad, including the rumber of votes counted
a8 Approval, Disapproval and Abwtention on each agenda. The
Minutes wers submitted ta the Stock Exchange of Thailand and
all requiatory agencses ooncerned withan 14-days after the AGM.
TheMinutes in both Thai and English versions were publicized on
the company s webaoite ac the channel for shareowners 1o check
data witholst waiting till the next AGM.

1.2 Structure of Shares owning

1. I the ymar 2013, the board of directors and executives,
inchuding thewr spouses and minor children, hald the Company's
shares totaling 7.06%, which dosa not ewceed 25% of the
Companys sold-out ohares, and the proportion of free float
shore-holding & af 38.82%, which ia higher than 25% of the
Company's sold-out sharea.

2.The Company han adopted the crose shareowning
siructure which is not contrary 1o the No. 14 of the Notification
of Capital Market Supervisory Boand No. TotChor 282551, Ae:
Application for and Approval of Offer for Sale of Newly lssued
Shoren,

Moot hedes, the Comparny hoa not deveioped a mechansim
1o prevent dormination of busineas, which will allgw mandgsmant
o authorized persons to Use & as oefl profection in case that
the adminisiration i inefficisnt or not tranoparent. In 2013, the
Company disclosed the atructure of related businesses with
aimilor o redated natures, or having cross sharacwning structLines
on page 58 of this Annual Repont, Similer information was also
poated an the Company's webaite.
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2. The Shareowners' Right to Equitable Treatment
Shareowners’ right has been respected, recognized and
treated at equal basis. The Company has no policy to provide
benaefita 10 any specitic party efther the magr, mingr of foresgn
shareowners. All sharecwners enable 1o fully exercme their own
righte in terma of vialing on any malter as being s the business
owner and ensuring that their rights shall be protected on loir
basis with proper provizion of sutficient focilities as foliows

2.1 Usage of right to attend the meeting

1. Inthe Annusl General Shareowners' Mesting, the compary
provided a procedure and channel as 1o create opporiunities for
minos shareownerns 10 propoas qualified candidates for directorn
elaction, The shareownens were aliowed 1o submil ther proposals
before the AGM mesting date. The Board of Directors determinad
the conaideration criteria, s well as channeln and timelna for
submission of ther proposals. Such information, both in Thal
and Englsh versiors, was distributed through channeds of SET
and the company's website, Detada as per ltem 3; Before the
AGH (Righta of Sharsowner), on page 96 of the Annual Report
tor the year 2014,

2. Inthe 45" general shereowners’ meeting heid on April 22,
2013, the invitation lstter has been aent 1o shareownera on Agril
1, 2013-21 dayn prior 10 the meeting date, in order 1o laciitale
both local, foreign shareownsrs and snstiutional investors 1o
have fime 1o siudy details of sach agenda fem and appoint
other person as a proxy 10 affend and vote on ther behalf in
case that they ore unavailable to attend the mesting,

For the 43" general chareowners’ meeting held on April
21, 2014, the Company will send out an invitation ketier with all
related documents as enclooure an April 1, 2014 which i 21 days
pricr tothe mesting date. The enclossd documents comprice with
the meeting agenda, annual repor, financial statemant, prosy
form B, prowy procedure, information on efgble candidofes for
the Board and a map of the mesting venus. Thess docurments
will be complste and autficient 1o help shareowner in prepanng
comedt documents and making deciskons for voting on each
flem of the agenda,

The comparty will aiso faciitale the loreign shareowners
by sending out the invitation etter with reélevant docurments: in
English version.

Furthermore, the detalls of an invflation lefter with all
meeting doournents which present ihe sarme written information
asthat sent 1o {he sharecwnees in both Thai and English veraions
hove aloobeen publmhed vin the Company s webaite (hitp. www.

ioc.co.th), 30 days ahead of the meeting date, since March 20,
20113, Thia allows the Thal and foreign shateowners fo acchss
inte the Company infarmation comensently and ragsdly, including
having mone time 1o congider il

4. The company faciltated all shareowners who themasives
are unable o participale in the mesting to appoint aproxy sothat
all of them are able 1o jgin in the consideration process and
caghing votes on company activilies according 1o The mesting
agendn. To this, a Proxy Form B has been attached with the
invitaticn fetter, which providad sufficient informaticn on the proxy
appointment procedure, and relevant conditions were aimplified
1o faciitate the procees, Sharecwner can suthorize a proxy 1o
attend the mesting on their behall and the Froxy righta can be
givan o an individual or an oudt commitise mamber who o
an indepandent director. Name list of the four audit committes
membern together with addressss and details of their stoke
holding 0 each meeling agenda have been provided in the
invitation letter, and alen are ovailable in the company annual
report which were.sant 101he sharsowners along with the mvitation
leiter. The auhorization can be periormed by using o Prosy
Form B delivered together with an invitation letter in order o
promote using a proxy lorm that the shareownirs can sof ther
wvoting dirsction or download the one prepared In compliance
with regulations of Minigtry of Commerce from The Company s
webaile (hitp:/www.icc.co.1h) which containg thres forma: Form
A, Form B and Farm C (used only in the cose that sharsowners
is foreign nvestor and appointed custodian in Thaland). Only
one form can be chosen,

In the 48" general shareowners’ meating heid on Apeil

2, 2013
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4. The right 10 vote in the meeting & according 1o number
of shares owned by sharecwness, One share equals 1o one vate,

5. Regiztration and attendance by prosy are tacitated by
having excise stamps for alfixing on the proxy form as
complimentary from the company.
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B. For comvenience of regestration al fhi meeting, affendess
may register ol lsast two hours prior 10 the meeting time and
alea the lole oftendess will be entitled 1o cast their vole on the
remaining yei-to-be-geliberated iterms on the agenda including to
be counted as part of the quonsm from the firme they cost thee votes.

2.2 Supenvision for the Internal Information Uisage

One of the lang-sianding admirable aspects of corporate
culturs iz a conecientious eense of buniness ethica, that the
Company belongs 10 the public o large and not Delongs 10 any
individual or groug of individuala. Hence, It is a major duty of all
personnel al all levels o supervise the use of coporale property
and o prevent (o mesuses for personal or any other purposes. Tha
communal sense of responzibility has been ingrained into the
congcience of ofl staff af all levels.

Awnrenssa of such a responaibiity has resulted in the
corpormis admimistration being run akmoat wholly by a group of
peopis for many decades with hoiding discussion meetings on the
same leval and acroes departments of all imes. This oparation
has preventad any one-executive from causing significant damage
to the Company by ading dions and withoul discration.

In addition 1o the adminiatration by a group of peaple, the
Cormpany has strictly adhersd 10 the reguiations as slipulnied
by 150 85001: 2008, uphoiding the principle of fransparency in
managermeant and decision-making which resulled the company
1obe in good corporale governancs in every aspect. Moreover tha
operation of fhe Company has also resulted in highly satisfact ony
sifectveness in the alore-mantioned intermal conrol.

The company has both policies and measuree to supenvice
The internal wee of data, the iradng and holding of securities, aa
wedl s the report of conflict of interasts of direcions and esecutives.
Datade can be found on page 118-118 in this annual report. It i
alzo eiated in the company’s busineas ethics fo be mplemented
fo the company and sharegwnars, I's also been secilied in code
of condhut lor company dreciors, executives and employess.

In2013, theabove-mantionad fopics have besn stipulsisd in
the Cormpany's working regulation, The highest disciplinary
punizhment for violation is domseal from the Company. All the
regulations had been followed by all directors, executves and
stoff ot all levels in 2013.

2.3 Conflict of interest

The Company carstully and reasonably manages conflict
of intereat with consideration on The higheal banafit lowards the
Company. Pricing foliows fair trading condtions as trading with
extornal persons. The Company asls operational system with

ransparency and follow the reguilation of the Stock Exchange of
Thailand by setting good corporate governancs inchuding setting
in the sthica towards the Company and sharecwners, The
disciogure of information = provided in order 10 creale egual
mfarmation acknowledgement fo everyons,

Inter-related transactions that may bring abowt conflict of
interast, the Company would operate under the process of inter-
related fransactions with faimess and would foliow pricing policy
an normal busineas. The transactions are nofified and disclosed
10 the meeting by spacitying name and relationahip of the related
party, pricing policy, value of ransaction, partes nvolved, the
nivexd for such ransactiona, as well oo the opinions of the Audit
Committes, the Exscutive Board and the Company's Board of
Dweactor inclucing different views {if amy) as required by nules and
reguilations of the Securities and Exchange Commission and the
Stock Exchangs of Thailand, Af the Board of Directors’ mseting,
the stake holding directors must isave the conference room
and mual refrain from voting on thin agenda. All transactions
ae diselosed in Thai and English to the SET and posted on the
Company's website {hitpz \www ioc.couth) inlboth Thai and Engliah
as well. In addition, the summary of fransactons @ alao beng
pubimhed inthe Company’s annual report and on the Form 58-1.

Fetated trancactions likely ncwr conflicts of merest when
compared 10 the total income is squal 4 90% or when compared
1o total expense, k= equal 1o 13.52% which lg lower than 25
presrcent.

Furthermore, the Company has the measure fo control the
related transaction and limit financial support for non subaidiary
comparny. Giving loan of guarantes shall be done according
10 o share-owning propartion in compliance with joint-veniure
agreement, The related fransactions in 2013 have been deciosed
an pags 125-127 of this annual regor with complete, sufficient
and transparent informiation.

In2013, there wers naither related transacticns nor trading
of asasts that violated andior nof foflow The regulations of SET
o SEC.

3. Role of Stakeholders

The Board of Directors appreciates and respects the rights
of varkous staksholders by having regard 1o rights under the law
o agrearment with 1he Company. Staokehokiers are enaursd that
ther rights are profected and that they are treated faily and
equitably, A policy haz been prescribed an & guideline for the
freatment of each stakeholder group, which has aleo taken into
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conaderation the cammunily, sociesty and the snvrFonment, 1o
promote sustsnabls developmen, suppress dishones! acte and
cormuption, avold inellsctual property infringemaents, including
giving dus respect 1o hurman rights.

The company consders mutual businesas growth and
profitabdity which iead to sustainoble businsss operation. The
requiation has besn specitied in the company’s business ethica in
order 1o enaune that stnkehoicens legal ights will be fairly Quanded
with equal treatment lor all parties,

The company has published a wrilten buginess ethica
distributed to the Company Dirsofors, executives and
arrployess of all levels, via the intranet and the company's
webaile [hitp J/www.ica.co.th), as aguideiine in dealing with the
company, shareowners, customerns, smployees, rade partners,
trade creditors, competifors, government sector, socety and
envIranment.

Moreover the Company han implermented code of condust
lor Company Diraciors, Execulives and Employees as guideiines
{er the managemaent and ol employees inundertaking cperations
conscientiously, The guidelnes are avalloble for direciors,
ewsculves and aiafl of all levels via the Company's emranet
and webtile.

In case of any ioas, the company and every group of
staksholders shall cooperate by sesking possibls solutions and
determining the appropricte measure lavorable to all partiee.

The Company hom provided a communication channel for
stokeholdars contact, compiaint, and suggssetion via the “Tall
Cemer” at Tel : 0-2294-4998 and s-mail : serviced@hoc.coth,
Al the complaints and suggestions recenved by The Call Center
have!o bo reparted 1o the Audit Committes. Inveatigation reoulis
will be further reported to the Board of Diectors and will be
kept conficential

The Board of Directors cupports the corporate social
responaibdity reporting which has been an integral part of the
Annual Fsport,

The Company has polickes and directions regarding the
treatments of interected parties, anti-cormuption, anti-copyright
viclation, an wel as the choervation of human rights. Detalls of
comporate social responeibility can be found on poge 24-35 of
this anmual repart.

In 2013, there were no complaints of pstitions from
nlakehoiders.

4, Information Disclosure and Transparency

The Board of Directors overness thatl there & proper,
tranaparent and timely disclosure of significant information in
ococordanoce with the relevant laws and reguiations. Thess
disclosires inchide reports filed m sccordance with acoounting
perinds and reporta of events having an impact on shareholders’
interests, as well aa the dischooure of other information pureuant
fo the principles of good corporate governance prescribed by
the Stock Exchange of Thailand, Disciosure i made tothe exdent
that the Company's legilimate inleresis are nol prejudioed.
Information is published in both Thai and English on the
Company s webaite, disclosure channela of the Slock Exchange
of Thailand and other channels which are cormprehensively and
equitably acceasbie.

The Cormpany kas both Englah and Thai language webanes
which o acosaaible sasily and conveniently in ordet 1o presen
and publicize the ug-to-date of the Company's information. The
webaite loa communication channel between sharecwners and
imvedtors besidea being only a masketing tool.

1. The Board of Dveclors @ aware of the imporiance of
preparing accurate and reliabie financial statements in keeping
with the most nocredited accounting standard, recording
accounting cautiously together with using dmaretion in estimation
of the financial statermenta which refled the actual performance
of the Company and of emphaaizing the quality of the financial
statements by rechecking and crosgs-chacking the siatements
by qualitied and independent auditor approved by the Security
Exchange Commission (SEC). The mmportant information has
beven disciosed addtionally and sufficiently inthe accampanying
noies to the financial stajements, together with explanations
and analyem as 1o be beneficial to the charecwners and publio
Irvvestons.

The Company submite financial and non-financial
inforenation to the Stock Exchange of Thalland and the SEC
within the time gesignated and daciceas information accurmesly,
compiately, timaly and ramparantly Both in Thai-and English
vergion via channels of the SET and the Company's webaits
(it fwanw. e, couth)

Additionally, the repoft of the Board of Directors
reaponuibaites on financial statements has been provided as
stated on page 136 of the years annual repo .,

In the past year, the Company's financial statements
have been carifisd with urgualified opinion by the Company's
Certilied Auditor and submifited to the SEC and the Siock
Exchange of Thailand on fime with no eomection requirsment,
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2 The disclosed inlormation i the Annual Infarmation
Feport (Form 58-1) and in the Annual Report of the company
has been done clealy and complately according 10 afl regulations
of SEC and the 2012 good corporate governance principies
a5 1o be benelicial for consideration of the sharegwners. More
imforrnation of eaoh temo @ fated inform 56-1 and the Company
annunl repon including publicized through the Compary s webaite
(httpciwerw.ioc. couh)

In the past year, the Company has no execution by SEC
o the Stock Exchange of Thaland regarding nof disciosing the
nfarmation ag requaned.

3, The Company has disclooad the corporale govermanos
policies, the principles of corporate governancs 5 categories,
business ethics and code of conduct for company directors,
enecutives and employees in written and publicized through the
Company webaie.

In 2013, the results of padormance according 1o the
corporofe governance palicy were reported in conformity with
the 2012 good corparate governance principles sel by 1he Stock
Exchange of Thailand, ond publicized via the Company s annual
roport, the annual infarmation report form (Form 56-1), and the
Company webaite.

4, The Board of Directors has set 1he social and envronmental
poiicy, and encouraged for enforoement continually as shown
in the Corporate Social Responscibilities on page 24-35 in tha
annual report

5. Regarding the disciosuine of infer-related transactian, the
Company foliows the rules and reguiations of the Securies and
Exchange Comminsion and the Stock Exchange of Thailand by
dinclesing 1he narme of trarsaction persans, retatonahip, Tansaction
type, pricing policy, fransaction value, inchuding oetting a clear
and fait guidelines for opevation, and al marke! price for normal
business doing in order 10 prevent conllicts of nterest and enoure
all confiicts are solved rafionally ab 1o maximize the benefits 1o
the Company and sharegwniers. Mors information i inthe inter-
related fransaction page 122-125 and e No. 2.3 Conflict of
Intersata on page 104 in this annual repart.

B.The Company has meatures 10 ensufe appropriate
occess to the Company's inade inforrmation by adopting the
poloy for dirsctors and the seecutives included spouse and minar
children fo certainly report the securdies trading transactian,
ther hoiding of the Company securntiss and the Reports on Related
Transactions of drectors and executives including those

mvokead, 10 the Company Board of Drectorsat ol times of change.
Mare iformation is in em Mo 2.3 Supervision of Secunties
Trading and Feports on Aslaled Transactions, pags 100, 118-
118 in thiz annual report.

7. Tha Company racognizes the importance of tranaparency
inthe disciosure of information egually, thoroughty and sasiy oc-
oo o the mformation. The company distributes news and infor-
mation 1o investon andparties concarmed lor acknowledgement
win various channets and madia of the Stock Exchange of Thasland
naluding the Company's wabsite (hEtp.www.oo.ooh.), Share
owning In vanous companes and press releases in relahon o
the Company's financial status report can also be found via the
Company's webaile.

8. Asgarding to the investor relations, the Company has an
Ciffice of the Board s Secretaried to be responaible on thes matter
in particular as 1o provide data and information upon investors
and concerned porties requeat. Contact addrees i oa following:

Mre. Duangrudee  Milintanggul

The Company's Secretary

Tel, 0-2295-0688 Fax. 0-2294-1155

E-mail : duangmioc.co.th

Or  Mrs Thanyaluck Watanakularoj

Office of the Board's Secretaries

Tel. 0-2295-0688 Fax. 0-2294-1185

E-mail ; locset@ico.co.th

The cormpany also publicized the name of persons
inchuded convenienl commumcation channsl via the Imestor
Felations Information in the company's website (o www,
ica.coth)

Mareover, the mesting with sscurities analysts has besn
anrally held wittun the Company s compound fo provids theman
opportunity for any inguiriss. This meeting has siso been sttended
by the Compamy's Executives Board for praviding inforrmation.

In 2013, the comparny and ather members of Saha Group
of Companes joinily cooperated with the Stock Exchange of
Thaoiland (SET) 1o organze the “Irveston and Analyata Meeting
with Saha Groupr, as the fifth conseculive year of the 17 Saha
Group Fair af the Quesn Sidkat National Convention Center.
During this event the President and Executive Chairman of the
Company welkome the group ol investors and anakysts, and
provided them with information on the company business. and
operating resuits. ICC alo provided a summary report on its
company profile and operating results to all investors and analysts,
and their positve responses 1o 1he company would be Loed
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& basie inputs for developmant and mprovement 1o further
organize such svent & an annual foir and via the SET channel
and the Company’s website (Fipe/Awvww.ioc.oo.th.)

9, Apart from duciosws of the financial report and other
information to SEC and the Stock Exchange of Thailand through
vanoun channsls oo reguired strictly, completsty and timely, the
Company aleo disciosed tollowng information in the Company
Annual Report, FormS6-1, and the Company's webaite inciuding
updating all inforrmaticn @ ol times

1. Name |5t of the directors, independent direcions and
sub-coernmittess including praliles, roles and Fesporaibility
of the company's board, independen! directorn and other
sub-committes inchading the number of mesting atiendance
as stated on page 10-19 and page 88-83 respectively of this
annud report, The information relating 10 the Board of Directors
and Executive Commitlee has been publicoed through the
comparny's webaite

2. Remuneration payment policy for the directors and
sxecutives inaluding fs type, charsciediatic and the amount of
remuneration paid 1o each and everyone has been disclosed
on page B8-87 and 107-108 of the annual repor,

3. The sharecwning of diredtors and executived are
dimcipaed on pags 88-89 of thin annual repont and through the
company's webaile,

4. The shareowning sinuciure: the company disclosed the
1op ten sharehoiders as of the olosing date for annual general
sharegwners meefing as shown onpage 75 of this annual report
and through the company's webaite.

&. The organizational management siruciure haa been
disclosed on page B3 of this annual report, Moregver, the
company aiso discloses the siructure of the business group
In accordance with As invediment on poge 156-183 |, logether
with the otructure of #a sharecwning on page 58 ol this annual
report. It will alao be publshed in componate wetaite;

6. Disclosure of business policy and overall performance
on page 54-586 n thin annual report

7. The nature of buginess of the oompany together with
industry and competitivenass analysis including siatus and
competiine potential of the Company and market share has
been clearly disclosed In the nature of busineas oh page 57-65
in this: anmual repor.

8. Fisko in busineas of the Compary, the nalure of rigke,
couse and impoacts oo well o prevention and rmitigation have
bean disclossd on page B6-89 in tha annual report and through
the company webaite,

& The inemnal control, internal sudd aystems, resulta
of ossesamen of the imernal control aystem in five major
arenas acoording to the Securities and Exchange Commassicn
requrements have been decloed as appearing inthe Comaorale
Governance on page 120-121 and the Corporate Governancs
report by the Aldt Commistes on page B2 in Thia annual reports
andg through the: company welbaite.

10. The company hao reporiad ita Financial Statementn
an a quarterty basia in both Thai and English versiana, and has
been pubiicized on the company's websde which i& available
for public download as wall

11, Annual Reports for the last 10 years, Form 56-1,
Irmvitation letter for o hareholger mesting in both Tha: and Englieh
versions are publicized on the company's website, and also
available for public download.

12. A sessions o providable via the Office of the Board's
Secretanes and (he Company's Secretary who are réaponsible
for imvestar relations for the company. T is publicized through
the Company's webaite.

13, Quaiifications and experisnces of the Company's
Secrstory & also disclosed for dissemmation, and available on
the Company s website,

14. Comparty Reguintions, Vision and Mission ars publicized
through the company's website.

15. Chaners, duties, responaibilien, gualfications and
directorship terms of the Board of Dreciors and all Board
Commitess are pubbczed through the company o webane,

5. Board of Directors’ responsibilities

The Company board of direciors has an mpariant role in
determining the direction of the Company's business opsration,
and manitaring the mansgeman! team as well a8 sefling
up corporate governance policy, the principlee of comonate
governance, business ethics and code of conduct for company
direciors, executves and employees. Such codes of conducts
are published and distributed 1o company direcions, sxecufived
and employess. The corpofale governance will snsure the
operation for the Campany and sharehalders’ highest benelfs
incluing supsrvizing the Company 1o cperats varlous activitieg
approprigiely and legally.
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In the past year, thefe was no record siating that the
Company :
- commits fo gross violation;

- commimns 1o fraudulent and unethical conducts:

- reports on any case that a non-executive director
EignD OUE [0 COrpOTars Qovernanos insue;

- feports on any case bedring negative impact on
reputation due to faiure in the discharge of duties og
the Board of Directors.

1. Board of Directors’ Structure

Tha Board of Directors hos prescribed o siructure for
the Board of Directorn comprising of persons having a diverse
rangs of knowledge, compelencies and expernences, without
limitafion to gender, and having the qualiications required by law,
Two Company Directors are Non-Executives Dwectors who have
expaviencs in he Company's bugsiness underaking. There ore
aleo Independani Direclors as regured under 1he Molification
ol the Office of the Seourifies and Exchange Commission Board of
Directors structure and checks and balances of Mon-Execudives
Directors are on page 84 in thiz annual repart,

The Board of Drectors has provided a defintion for an
Independent Director which meets the minimum requiements
of the Cffice af the Secusitiea and Exchangs Commission,

The Company appoints the Namination Comemittes 1o
celect Diectors from & pool of knowledgeable professionak
who are equipped with multiple 1alents, ssperence and vision
and ore known 1o have integrity and unbismished professional
reconds. They are urged fo epress themashves resly, The Board
of Directors has clea y defined the duties and responsibiitien of
aach commiftee, with the Presdent and Executive Charman oa
the Head of Administration, appointed by the Board of Directors
1o maniage and conduct the business operations of the Company
to achieve the goals snd targets established by the Boord of
Directors.

Criteria for independent direclors selecting and
nomination process

The Nomination Commifies select, recrult and nominate
Iindependant directon acoording to the arifienia and quaiiticationa
stipuinted by the Stock Exchange of Thailand and the SEC
i order to propose the lot to the Board of Directors and the
Shareowners’ meeting,

Term of the Dirsctor

The Board of Directora has been oppointad from the
shorsowrnars’ meating with a poaition ferm as atpulated n the

Company s armiclen of naaocafion, In coos thal Theer 1eem ig dus,
They may be voted and re-slected. Selecting and recrulting the
qualitied candidates shall be done by the nomination commitios
incdier to ensure proper candidates wha become the Company
dresctors would posssss necessary knowledge, ability, and
appropios experiences, Than the nominanion kst shal be submitted
1o the Baard of Drectors’ for consideration.

Mumber of companies that Directors hold the tifle, Age
ol Directors and Number of Title in holding

The company doss not specity a number of companies 1hat
each director hoide the title, age of directors including a limit
at nurmber of tithe in holding for conaeculive peod of tire oot
= balisved that the business capabiity and expertise ol -each
director does not depend on one's age or number of companies
of which thay hold the title, as long as all these directors have
been commitied and Bincere in their daty a8 being accredied
by the Board of Directors and the shareawnars.

TheCompany has declosed director 's name liot together with
thesir profiles. experiences, porfion of sharehalding in the cormpany,
and detaids of the title in holding by each Drectors in other com-
pary on page 10-18 and 90-83 m the annual report, At present,
thres diractors in the Cormpany Board of Directore and the Exeou-
e Boand are hokling the 1ile as directors in mare than five listed
companses. The Compary however (s confident that this will
nof impact on ther dutes since theoe three direciors hove fully
devoted ther working Time 1o ihe Company with recularly antending
1o the Board of Drectors’ meetings af all imes and have
continually conducted various benelficial contributions 1o the
Company.

Halding the title ol direcior in other companies by the
Company's Direciors, Managing Director, and Executive
Directors

The Board of Directors has a policy which requires Compary
Dwectors and Executives holding dirsctorial positions in ofher
companies 1o make adisclosure to the Company Charman and
Chairman of the Audit Committee.

Ineecution oakowthe Company diredion and the exscutivens
16 hold titks in othar companies, the Saha Group of companies
by a top management tearm would conaider 1o whether asaign
o nat any dreciors of executives from which company in the
ooup (o be the group's represeniative as a joink-yeniurs or in
accordance with the jomt-veniure agreamen! based on type
of business, and s necessity of that acquirement. If thin &
applicable; the quoified direcior or sxecutive with necessary
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knowhsdge, capabiity and expertiss in related business shall
be assigned.

Aggregation or Segregation of Office

The Charman of the Board of Directors is independent
ao neither being part of the exaculive management nor being
the game peroon &z the President and Executive Chairman, in
order to separate duties and respomaibilites clearly, incliding
independency of each other and fts counter-balancing. The
Chairman has perlormed his role as a leader 1o manage the
Board of Director's mestings and Shareowners’ mesetings
afficiently and sffectively, oz well as encouraging afl dirsctors
and exaoUtives 1o participale in the mesting. The Chairman also
mnsEis, sLgoeots, and moniton business opeeation of management
but definitely does not interfere their regular operation. The
President and Executive Charman o the leader in businecs
administration inchiding doing butiness operation planning
In accordance with the one as sel by the Board of Dirsctora.
Furthermors, the Boord of Directors has clearly stipulated the
scope of roles and responsibilities of sach commities and the
management in written, then compifing into each charter wiih
the Board's reguiahans to specty and separate the autharity
batween the Board of Direciors and the management. This
proceas jo auditable to enoure the ransparency In management
ard @ is pubbcized through the company webaite.

Company's Secretary

In crcer 10 proviche an elficent adrministration in ascordanos
with 1he good corporate governance policy, the Company hao
appoinied Mra. Duangrudes Mikinfanggul, the qualified and
appropriate experienced peraon to be recponsible as the
Company's Secretary. Mrs, Duangrudes has completed a full
fraining on the responability of Company Secretary ond han
Fatreny oLy EOCLITE WM hac] o T oL Iy el IS I demingya,
She & thus qualified as Company Secretary which aleviates the
sffective of company cperation scconding o thegood governance
policy. Duies and responsibiiities of Company Secretary can
be found on page 85 in thes annual report.

2. Sub Commitiee

Togive confidence 10 sharsowners regarding the Company's
operation s being trongparent, flering, cross-checking and
giving discrest consul.

The Boord of Direators has appointed other sub commitisen
1o be in chargs and report the reaults to the Board af alltimes. At
present, the Sub-committees comprise of the Executive Directors,

he Audt Commilies, the Rermuneration Committes, Tha Normination
Cormittes and the Risk Managerment Commities, with sepa ate
and independent scope al duties and responsibilities in order
10 ensLre good corporate governance on page 108-118 in this
annual report,

The Board of Directors has Bsued acharter for each Company
Committes by prescrbing the tenure and soope of powers and
duthes to clearly demarcate the roles, duties and responsibiities
of each Company Committes and the management.

The struciire of the boards and the mesting afendancs
of sach board can be found on page B84, B8-89 in this annuai
report.

3. Roles, Duties, and Responsibilities of the Board of
Diractors

3.1 Leadership and Vision

The Board of Directars has a defined reaponaibility
10 28t up policies, ohjectives and business strategies as well as
manitoring the company's opecation by appointing the
Executive Board of Directors, the Audil Commines, the
Aermuneration Committes, the Nomination Committes and ths
il Management Commities inciuded sasoutives in charge 1o
supervige and execute operation in oider 10 achisye company
palicies, objectives and goals, In addition, the Board of Directors
also delines clear roles and respongibilities of each committes
©0 an to enswre That all the operalion and performance mes!
the company's policsss and obijectives.

The Board alsa reakses the importance of company
aperation, therefors, it has faken part in sefting wision and
misgion of the company, in order for Company Dwedctors,
evetutives and employses 1o move together in one disction.
The vimion and minsion io revised annually. Detad on poge 54-56
in thiz anruial repo.

3.2 Good Corporate Governance

The Campany has promoted comporate govermnanscs
principle by arranging a good corporale governance polioy, along
with business sthics and employee code of conduct in weitten,
and distributed if to the company directors, sach subl-commitee,
sxeculives, and employees ot all levels to be loflowed as the
wome guidelines for working oparation, In 2014, n ordee 1o keep
up-to-dale with current situation, the Company has revised and
improved fe corporate governance princpie, business ethics
and employee code of conduct, It i publicized via Company's
intranet and wsbate.
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The Boaed of Directors preparea o repart on the
respongibilitieon of the Bogrd of Directors pertaining (o the finaniial
statemenis submitted in the Annual Peport.

The Board of Drectors has provided lor fhe
manitaoring and assessment of corporate governance by
eolablighing o corpornte governancos committes in 20 14.

3.3 Conflict of Interests

The Board of directors has considered a contl of
intereats deliberatedy and has defined a clear related policy with
guideline for execution m order 1o eliminate a confhol of mersatn
probism carstully, rationality and to the highly benalits for the
Company and shareowners, as well 2810 be in accordance with
the regulations of the Securties and Exchange Commizsion and
the Stock Exchange of Thailand,

Thee Board of directors has el out o policy to prohiba
Company Dredors and sxecutives from trading company stocks
during the one-month penod pror to the public decloauwre of the
Company & finanoal statermant.

The Board of Directors has directad Comgpany
Directors and Exeoutives as well as their cpouses and children
who have nof attained legal age to have the duty 1o disciose
shares holdings and changes in holdings of the Company sharea
1o the Office of the Securities and Exchangs Commission, and
to submit a copy o the Company Secretary for reporting 1o the
Board of Drectors in the subseguent Boarnd Mesting.

The Board of Directors hao directed Company
Direclors ond Exscutives 1o dinclose perscnal interests and
intereats of connected persons in accordance with the
preacribed ruies.

More rformalion os staded nsupervison for theinter-
nal information uaage on page 100, 118-118 inthis anmual report.

3.4 internal Audit and Risk Management Conirol
Systems

The Board of Directors han established an infernal
control aysiem and risk management aysiem

The Board of Drectors recognizes the signiticance
ol company’s (nfernal eontral systema in monitoring its cpena-
tion, linance and corporate governance, The company's infernal
ouditing und chedks on those gystemes which also include the
computer sysiem providing consultation 1o ensure sfficency
and independence in thair full capacty as auddors. Detalls can
be seen from Internal Audit and Fak Management on pags
120121 in this annual repor.

The company has established an Internal Audn

Departrent, reporing drectly 1o the Audit Committes, and
8 reaponsible by Secretary 10 the Audit Commintes. The chist
officer of the internal Audi Department is now under recruitrment
and appointing process. The Company has hired Dharmniti
Auditing Co., Lidl, as an adveor on quality of imternal acdit work
and imemal contral oyutams by jointly working with Secretary
1o the Audit Commiltes, and then repor the reaull 1o the Audit
Committes continuously on & monthly basis. In 2013, The Audit
Commities has appainted Mr. Khammung Sarisara, Partner of
Dharrandi Auditing Co, Ltd as the Company intérnal auditor,
His resume and qualification can be found on poge 120 in this
anmual nepor.

The Risk Management Committes, with members
comprising of Mr. Amorn Asvanunt o a Chairman, and Mr.
Thamarat Chokwatana, Mr. Parg] Hinmwongeawang, Ma.
Munshusa Terapongoipat, K. Nuttaphat Petchratanaporn, Mra.
Pitacha Poosunthornar o members, and Mra. Duangrudes
Milintanggul as mamber and Sacretary. The commities would
feport aprogress in figk managerment 20 13 for acknowledgerment
1o the Audit Commiftes,

In 2013, the company asagned 4 corporale uni
ramaty “Corporate Syatern Development” 1o improve and develop
company operational system. Ther responabilities indude a
planning, developing, réviewing and monitoning with an aim (o
ensure an efficient and sfective operational systemimprovement
socording 1o the siondard as sel by the Fick Managermsent
Committes, The revision of the sysiem & done on a regular
bacia in order to mest with the changing siuation, both internally
and sdernally,

4. Board of Directors’ Meelings

The Boord of Dreciors prescribes a duty tor Company
Directors to attend all Board Mestingo unless thene is o necessary
cause and has a policy of encouraging senicr Executives 1o affend
Board Mestings.

Thee Board of Dirstors recognizes the importance of
participating afendance and desms i an Chiigation 1o afiend,
o0 on 10 ncknowledge, st a polioy and jpintly make decisions on
business operations. The mesting scheduls i pre-planned tobe
haid on a monthiy basis throughout the year, Invitation letter, the
maesting agenda, the minutes of the prior meefing with annexes
will be sont by the Company s sacrefariat to all directors for
acknowledgement and prior conpideration as atipulated by lawe.
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The Chairman and the Preaident jsintly consider agenda for the
migating then the Board of Directors enabile 1o rame any isoue
as additional one through the Company’s Secretariat, and have
it discussed and debated openty. The Company's Secetanat
15 1o prepare the minutes of mesting and making files of the
canifind onss for any further review end/or audi by the board
and any relevant paries.

Top exsculives ore 10 be present al every Board of
Dirsctors mesting to clarfy any mafters in whichthey one directly
invalvd. Allihe boond rmembers can have questions ord enguiny
for additional information on any rmattees 1o the President or the
Comparmy's Secretoriat.

Inconsiderng any agencla, the Charman as the Chairman
ol the mesting, gives an opportunity to all directors and seeoutives
10 freely expreas thew opinions and comments., Directors with
conflicts of mtereal has no vote on the agenda redated 10 his
ar b intensot.

To pass resciution for each agenda ifem by the Board
ol director, theee shall be no less than two-thrds of the directors
present al the Mesting.

W the: mesting adiourrexd, the Company s Secrataral
shall airange a minutes of meeting and detiver for approval,
certity and sign by 1he Chairman, Then the minutes will bs
subrmitted tor approval in the first agenda of the next meeting.
Howewer, any member of the Board can express ther opiniona or
recueest for the minutes alteration in order 1o ensure (he cleares!
and most cofrectneas,

The cerilied minutes of meeting shall be systermatically
filed at the Company's Head office in the form of original and
slectronic doouments with annexes of each agenda for easy
reference and detection,

The non-exedutive directaors have been provided an
oppartunity by the Board of Dvecton to regularty hold a meeting
with each other as desmed necessary. Reports of the mesting
shall always be sent to the Preackent and Executive Chairman
and at the Board of Directors’ meeting for acknowladgement.

In 2013, (according 1o the year of sorvice from April
2012 to April 2013) the Boad of Directors had arranged 12
mestingt. The attendlance of sach director as stated in a Chart
displaying direciors and Exscutives” position, sharecwning and
attencance 10 the meeting on page 88-83 of this annual report.
Ench drector had aftended the meefing more than B0% of al
board mestings.

5. Salf Evaluation of the Board of Direclors

Solf evalation by sach marmibe of the Board of Dreciors
han been done serutinzed and adequately on o yearly basia. This
inchides reviewing ther perlormancs, probisme and obalacles
during the past year in order 10 Increase thair exeouling
alfactivenssa.

inthis procecs, the Board of Drectors reached 8 conciu-
gicn that the Board has regularly provided recommendaticns fo
the Company exscutives in evey monthly meeting. The Board
han also requested the exacutives board of director 1o report the
operaling results of the company, incliding analyzing problema,
cbstacies and giving solutons which is executed for several
decades including reparting operating reaulta of the Company and
of sach depariment together with market shares i detoie. For
the Board's recommendations, they have then been undertaken
by the executives for rectitication or action succeaahully.

In the et evaluahon procses amang esscutives, each
sxmcuiive would asoees pedorrmances of olher dirsctors under
the prepared topics. This evaluation together with 1he judgement
of ihe Remuneration Commities shall be used for the exeoutives’
remuner atan conaidenation,

The Board of Directors @ responsible for assesarment of
CEQ. That is the Charman of the Boand and the Vice Chairman
ghall fake respanaibility on assessing the performancea of the
Preaident based on monthly operational resulis, the company
peifarmance In terms of the annual sales furnover and profis.
I 2013, the Chairman had acided the Board of Directors and all
Executives Dirsctors to take part inthe performance asseasment
o CED.

B. Aemuneration of Board of Directors and Executives

The Bowrd of Directors oversess and determines the
payrment of Snoropn e rermUnee ation 10 each comemities mernmier
pursuant 1o the powers, duties and respansibilites and draws
oomparison to the operation leveds in the same business sector.

The Rernmuneration Committes o retsponsble 1o comaider
reasonable amount of remuneration of directors. Coneideration
amera based on sach director and ececuUlnve s BNpeenoss, dutkes,
scops of work, roles, participation, snd their responaibilities.
Tha amount shafl be proposad 1o the Board of Directors for
congideration bafore proposing of the sharecwners' mesting
for approval.

At 1he 48" general sharsowners’ meeting of 2013, held
o April 22, 2013, o resohstion was passed 10 appnove payrment
of remuneration fo the Company s directors of no more than Baht
20 milon per aninum, and the Aemuneration Commidles was
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nsaignad and authorized by the Board of Directors 1o allocats
thiss armournt.

Femuneration of the management in delermined in
accordance with oriteria and policies stipulated by the Remuneraton
Committes, which corespond to the performance of each
axecutive ndivicually.

Criteria to considier directon’ remuneration and amount
of rermuneration pad 1o direciors and executives in 2013 on
page 86-87 in this annual feport.

As the Empioyee Stock Option Program (ESOP) ie not
the foctor in keeping executives and otaifs 1o have loyalty with
the Company, also i B contiderad as a burden (0 employses
who gain tha shares allocation ond must pay tax from shares
franafer, and sinoe there & no law n Thadand focilitating this
policy, the Company then disregards its implementation.

7. Directors and Executives Development

The Board of Drectors hos a policy of continually
pramoting and sponeniing the development of knowledge
amaongst Company Directors, Execulives and employees.

Every direcior and enecutrve are encow aged Iodevelop
hahet knowledge. The Company prionfizes {her sfendance o
seminars which are usehyl to their perfformance an Direclors,
Seminars for frainng inchude the Director Accreditation Program
(DAP), the Director Certification Program (DCP) and Aud
Committes Program (ACP), Underafanding the Fundamental
of Financial Stmementa (UFS) and Finance for Non-Finance
Directors (FMD), as organized by the Instilute of Drectors of
Thaitand (10D). Other seminars will be shorl seminars being
useful for performanca by the directors and exscutives, as wel
as other courses to be anganzad by 100 n the fulure,

In the past year, the Board of Directors had suppored
ane member of the-Audit Commites 1o aflend some framming
courses: “AC Know around the preparation before the AGM"
organizad by the Siock Exchange of Thailand.

The Bowd of Directors provides an onantation for frat
tarm Company Directora, along with providng printed manual.

The company has prepaned a hancbook Ior new directars
to study impartant informabion of the company, poficies on
corporate governance, business ethics, employee ethics, The
Securities and Exchange Adt, Public A, and the various rules
and requiations of the Stock Exchange of Thailand and the SEC.

The company has peovided o handgbhook lor all direciors
for study and review of all reguiatory requirements concermed
at all fires.

The Board of Dreciore and ewecutives of the Comparny

have met on aregular basis to-discuss and sxchangs opinions
with cther Boards of Directors and high management of other
arganizations, inchuding aftending to seminars and having
educational trip with business partner o other onganizations,
both domestic and international,

8. Pian for SUCCESs0E

The Board of Directors has pregcribed a succession plan
for employees in various pasitions in view of ther advancermsnt
1o higher positions,

The Board of Drectors has-assgned the Pressdent and
Exsautive Chairman in cooperation with the Human Redation
Managameni Devision 1o prepare asuccession plan for executives
as loliowing details ©

1. Toprovide oppartunity for micdle managers to work
clonely with senior managers inchuding the Vice
President in both direct-functional and cross-
functional leves.

2. To define appropriote career paths for potential
middle managers,

3. To prepare rofation plan in ofher funchional line for
Eenar managed, when necsasary.

4. To prepare necessary skills and capahility lor
specialized personnel for higher management
poaitions.

5. To map out the Corporate Strateges and Strategc
Dirsctions for cooperation betwesn tenior and middie
managers.

8. Toestablish commitiess to handie several functions,
such as markeling, advertising, research, sic., for
development of worka and potentials in asystamatic
process,

7. To provide more opportunity to middle managecs in
management of both direct-functional and oroes-
functional lined.

8. There were Gyslematic traning courses that fitted
sachmea ol wark, such s inventony cantrol, marksting,
oz well az produc ond design management.

8. Toorganizs a troining courne for senior and middis
manogers 1o promote common awareness for
acoguntabllity, integrity ard corporate image aa
a whole,

10. Theee include training courses for manager of each
department lor higher potential, agvance planning
and systernatic thanking.

11. The compamy has recruted qualfied peraonnel for
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sach department, such as CFOL
12, There are other raining couMes On Syolsmatio
planning process for ricdle managers,

13. The company rotates exednives in some drisiong
10 enhancs éfficency in business administration,
4. To enhance charfsble spri and ocinvilies among
managers al all levels for promoting hapoy living in

the society,

Bub Committee

Managemant structure consisted of o follows :

1. Board of Dirsctors

2. Exscutive Committes

3. Audit Committes

4. Remuneration Committes

5. Nomination Commifiee

6. Aok Management Committes

Marm lint of each sel of dreciors are shown in page B8-B9
in thiz annual repont.

Tagive confidence fo shareowners regarding the Company's
operation oz besng tranaparent, fitering, Goas-checking and
giving disoreet consull,

The Board of Diréctor has appointed cther subyoormmitioes
tobe in charge and repart the resulits fo the Board af all timee., At
pressnt, the Sub-oommiliess comprise of the Executive Direciors,
the At Committes, the Flamuneration Commities, the Nomnation
Committes ard the Rk Management Commitiee.

The structie o the boand and the company's administration
provides sulficient croas-check. The authority transter betwesn
the board and the adminietration divisiona is olear, with writien
dootsmentation, and has been aporoved by the board of direcion,
no, 12556 on May 287, 2013, it haa been documentad in the
Board's meeting minute.

By meparste and independeni socope of duties and
reaponaidifes in order 1o enswe good corporale governance.

- BoardolDirectors a groupol sieven [people, management
atructure conaistad in page B4, BB-B8 In this annual report. The
meating schedule for the Executive Boord of Directors is et
an a weekly bas.

In 2013, (acocording 1o the year of service fom Agril
2012 to April 2013) the Executive Board of Directors ananged
the mesting on o weekly basis. The aftendance of each director
in shown in the Charl displaying Direciors and Ewacutives’

position, shareowning and aftendancs 10 the mosting on pags
B8-88 of this annual repart.

- The Executive Board of Direotors & group of thirtesn
peopie who is assigned and authcrized by the Board of Directors,
conaists of four Directors and nine executives, The Execulive
Bioard of Directors is responsibhe for the company odministration
withdesignated statun 6 exectaive company stal or permanent
employes. The mesting cchedule for the Executve Board of
Diractors s 881 on 0 weekly baais,

In 2013, (nocording 10 the year of servics from Apxl
2012 1o April 2013) the Executive Board of Divectors aranged
{he misting on o weskly basia. The attendance of sach director
iz shown In the Chart displaying Direciors and Exscutives'
position, shareowning and sitendance 1o the meefing on page
B88-89 of thig annual repart,

= The Audil Commitiee o o group of four independent
drectors.and twa Audil Cormrmittes Mermbsers (M. Armaorn Agvanunt,
Mre. Duangohorn Sucharitanuwal) whogroduate and expertoe
in Accounting with two years term of office. The Audit committes
han set ther meeting at lsast once per quarter. An-extracrdinary
freding i avallable for considenng any related iranaacton of
other special issles.

The Company has not sel 4 limdation terma 10 be oo
& successor of Audd Committes Merber a1 present, I would
depand on congideration of the Nomination Committes together
with the Exscutves Board of Drectors based on ther past
performarnce in the previols year.

In 2013, (scoording 10 the year of service from Apeil
2012 1o Agril 2013) the Audit Committes has arranged twelve
mestings. The affendance of sach Audit Commitiee Member
shgwn inthe Chart displayng Directors and Executives’ poaition,
shareowning and altendance 1o the meeting on page 58-89 of
this annual repor.

= The Rermuneration Committes conaists of two membern.
of the Board of Directors and one sxecutive whose term of office
is one year. This committes arrangss their meseting annually,
and an exiraordinary one (9 also avadloble a5 requined,

In 2013, (socording o the year of service from Apeil
2012 to April 2013) the Remuneration Committee aranged two
mestings. The attendance of the Remuneration Cormmittes
shown on the chart on page B8-83 of this annual report, which
aiso shows his position, sharsholding and attendance to the
mestings.
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- The Nominaticn Commitiee consists of four members
fram the Board of Dreciors and one executive whose term of
offics & one year. This committes aranges ther meeting on
a yearly bagis, and an extracrdinary one ie also avalable as
Fecuined,
In 2013, (sccording o the year of service from April
2012 10 April 2013} the Nomination Committes arranged thres
meetings. The aftendance of the Nomnation Committee @
showrnon the Chart displaying Directors and Executives’ poaition,
shareowning ond attendonce [0 the mesting on page 858-83 of
thes annual report.

= The Risk Management Committes conuimio of one Audn
Committes member, one Director and five Managemant atall
with two years term of office. This commitles arranges 1heir
mseting anos per quaner al least, and an extracrdinary ane &
alzo available oo required.

in 2013, (socording o the year of service from April
2012-April 2013), 1he Risk Management Cormminee ananged aix
mestings. The attendance of the Risk Managemen Commitiss
is shown on the Chart displaying Dvectors and Executives'
poation, sharegwning and atfendance fo the meeting on page
B88-89 of the: annual repor.

Scope of the Authority and Responsibilities
The Authority and Responsibilities of the Board of Directors
- Opetational Authority

1. To appoint exsculive commities, audl commilies,
remuneration comimities, NoMination comimities, rEK ranagement
comrmittes and determine the mihorization.

2. To appoint, remove, and delegate authority 1o the
advmors of the Board of Deectors, commitiess and of her parties
for further actions.

3. To approve botrowing 1o more- than baht 50 million
and debenture mouance lor use as company’s working capdal,

4. Toapprove the granting/révoking of more than bakht
50 million loan.

5. To aprove purchasefrevocahon/sals of assels,
inveatment capdals and expenditure for the amount ol more
than baht 50 million.

6. Toapprove collateral gronting/revoking and liability
grantingfevoking of kobity to indiviguals/companies for the
amount ol mane than bakl 50 malion.

7. Toopprove investment pobokes for investing in ot e
companies for the:amount of more than Baht 50 million.

8. To conaider entering info iransactions with all
ircviduale involved,

9, Tolileasus toether Chl or Criminal Court, to submit
areguent for Juridical Arxitration, 1o petition to an inguiry official, to
charge againgt an offender of the cormpany for legal proceedings
uncher the Crimenal Code, and 1o conduct sub-dedegation of powes
1o amy party to act on behall of the company. The sub-delegation
of powes shall inchude the power 10 revoke the petitions, o
compromise on any conflict, and 1o acoept compenoation for
the company. This includes the appointment of a lawyer 1o filke
st or 1o amend frials n all courts on behal! of the compary
wngil the: final court proceedings for any cooes relevant 1o the
inteular course of business, and/or vios veraa

10. Toproposs a copital inorease/decrsans, changes in
siock values, amendment of the Memorandum ol Association,
Articles of Association, andlor abjectives of the company 1o the
General Shareowren' Mesting.

11. Todelegate suthority foThe Management, executives
of the company o other party 10 act on behalf ol the Board,

12, Toirmite the Managemen, esnecutiies and employees
of the company Involved in any particular isswes 1o provide some
axpdanation, 10 g commints, 10 participale in the hMesting, of
to provide any documenis as neceasary.

13. To oeek advice and corsubiation by experts or
advisors of the comparny {if any), or (o commiszion an exiernal
advisor of expert in any necectary cases under expences ol
the compary,

14, To appoint and remove the Secretany of the company.

- Duties and Responsibilities

1. To cary out corporate operafion in accordance
with the law and regulations of the Securitiss and Exchange
Commesaion and of the Stock Exchange of Thailand, with the
company's objectives and arfles of association, and with the
reaoltions of the shareawnern' mestings,

2. Toact responsibly and consistently on behall of the
oharecwners.

= To run the business for the bes! interest of the
shareownsrs.

- Todiscione an acourade, compilests, up-to-slandard
and reflable information.

- Toreport company's operation with.comect, complets
and up-1o-date conent,

= To alpcate compensation 10 shaeownera with
proper and wortiwhibe standard.

10 ] Dr. Thiam Chokwatana's Philosophy - Mooy dies from b work



_m

Corporate Governance

3. Tosetuppolicies anddrection ior corporale operaton,
to supenaioe and control the adminstration efficently and
eHfecively in accordance with the set policies 60 as 1o optimze
sconomic value 1o the business and wealth 1o the shareowners,

4. Tocontrol corporate operation conaistently, as well
as to follow up on melated contract obligaton and habilty,

5. Toaporove the annual businesa plan and budget, and
1o superviss efficient and effective actions by the Management
In comphance with the reguialory requrements, policiss and
plana as specitied,

6. Topromote the lormulafion of o corporniie governancs
poficy, codeof conduat, and code of business-conduct inwriting,
for pursuance by the Board of Diractors, exscutives and employees
ol the cormpany in any business underokings; and 10 sUpSIVins
subssquent aotiohs cloosly.

7. To adopt the sufficent and appropriate internal
contral aystem for assuring that all wransactions have been
conducted under legitimate approval autharity, 10 review and
prepars the right aceounting procedures, as well as any systerma
1o prevent misuse of the company's asoetn,

8. Toadopt aprudant and clear conoideration procedure
of any ransactions Ikely 1o create conticts of imensst in order
o protect the benslits of the company and sharecwners, by
dinallowing any elated parties from participation in the deciaon-
making process in compliancs with {he reguislory requirements
governing related framsaction procedures and dischsure of
related iransactions.

9. To review and approving the financisl siaterments
and financial reports as approved o reviewed by auddors, as
well aa approved by the Auclit Commiftee.

10. To acknowledge administratve reports from the
BNBCUTIVE COMMIthee.

11. To speciy the date, tirme and venue for the General
Sharoownany’ Meeting, incllding the mesting agenda, deter mination
ol dividend payrment (# any), and fo prepare Board of Drectors’
comments 1o be proposed for consideration by the shareowners
n a 21-day penod before sach General Shareowners’ Meeting.
The compasy may ast 1he dale lor suopengion of share frensters
registration, which shall be announced for acknowledgernant by
the sharecwners ai The Head Office and branch offices of the
company for not fewer than 14 days belore the suspension of
transter ragutration; of 1o et a record date of sbgible shaeowners
participation in the Cleneral Shareownern' Meeting not longee
than two mormtha in advance belore the moeting scheculs;

ond to set the closing date for share transher regmtraton by
one fusminesa day after the record date in oider 10 conclude
the list of sharsowners sligible for participation in the General
Shareownere’ Meeting in nocordance with Section 225 of the
Securiies and Exchange Act 1o ensure the sharecwnere' right
1o participate in the Mesting and 10 recene dividend paymsnia,

12. To prepare a report on the "Board of Drectors
Responaiility for the Financinl Reporta”, for discloawre in the
Annual Report of the company (56-2 Reporfing Form) and the
annual financial report (56-1 Form).

13. Tosuparviae the submizaion of documents o reguls-
Tory agenciss 10 ascertain that Thers ore statements and entrios
of trransaction in accordancs with the data aa shown in the book
of account, registration o other doocurmems of the comparny.

14, To approve Charters of the Board of Directors and /
or othes commetiess.
15, Other buninesces aarequired in the Board of Directory’
mesting
The R e
Exscutive Board
The Executive Board has been smpowered by the Board
of Directora to agn on bahall of them for the buainess cperation
of the company aa foliows :
- Operational Authority
1. In scoordance with the autharity assigned by the Board
of Drecton
2. To congider and sorutinize the process lor entering
into @il connected transactions with any amounts as well as to
summarize and propote the results of the transaction 1o the
Board of Directors for approval such as making contracts of
purchase or sale of goods and every kind of products including
rmaking CONracts 1o B ovide of recoive Services with any persons,
cofmpanios, partnershipe, government aganciss, aiate enferprices
and jur e PerBons in Comesic and forsgn couniries n accordance
with the company’s objectives and reguiations.,
3. Toeniorosother operationalsegulations o appropriote.
- Dutles and Responsibities
1. Inaccondiance with the muthority oeagred by e Soord
of Drectors
2. To acknowledge and comply with this company’s
policien and bugineas operation sirateges sel by the Board of
Dwectors and/or the Executive Board such as claim, demand,
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debt repayment o claim on any asseta inchiding benslita or
righta fram any persone, companies, partnerships, govermmen
mgencies, state enterpnoss and juristic parsons in acoordance with
company s objectives and regulations. In addition, the Executive
Board has been muthorzed to agree upon any conditions and
Bign on any contracts oo wed| an other ralared documents.

3. To be consistently socountable for the Board of
Directors ancbior the Executive Board,

- Torepon on corporate mavement and perormance
continundly and prompty.
= Torevenl acourate, complste, Lp-10-The-standard

4, To supervine, review and approve policies, major
strategies, plans and annual budgst,

5. To be reaponsible for preparation of financial state-
mesnl, financial repors sudited by exetnal auditor and proposing
it 1o the Exsoutve Boord, the Audit Commiites and the Board of
Directars for approval, respectivedy, In addiion, the Executive
Eoard has been authorized 1o sgn on the chequs  within the
limnit set by the Boord of Drectorn for deposit and withdrowal
inchuding making the confracts relatng fo borrowing, lending,
overdraft lending and endorsing the promiseory nole, chegus,
draft, bill of exchange and other financial matruments with any
persons, companies, partnerahips, Qovernment agencies, state
enerprices and juristic peraone in sccordance with the company's
obpectives and reguiations. Addmonally the Executive Board has
besn authorized to agres upon any conditiona and sign on any
contracts as wall aa other related doourments.

8. Tooonsider and sorutinizeihe process of bormowing,
repayment and debaenture [ssuance in any amounts lor uss os
working capial of the company aa well as conchuding the result and
proposs the fransactions 10 1he Board of Drectors lor approval.

7. Tooonsder and approvehe loan granting / revoking
within thedimi set by the Board of Drectore. For the overauthorzed
lirmit, it will be considerad and proposed ity resulfs to the Board
of Dreciors for consideration and approval.

8. To consider and approve the purchass/revocation
sais of assets, imeatment and expenditurea within ihe limil set by
thecompany's Board of Drectors. For the overouthorzed limit, 1
will b conaiderad and proposed #o resulls tothe Board of Direc-
Tore for consideraton and approval such.as making the contracts
resdating o rent, sublease of movable and mmovabie proper isa,
ragistration of isase essignment and/or sublease and its cancel-
lntion of regstration with any persona, companisa, poriners hipe,

government agencies, slale oriemrines and LInNslic pefaon
in accordance with the company's chjectives and reguilations.
Additionally, the Exsoutive Board has besn authorzed 10 agree
upon any conditicns and sign on any conracts as wel as cthes
rakated doouments.

9. Toconsderand scrutnze the rocses of guaraniessng’
revoking, faking habilitiea revoking with any persona/companies
uncder the lirma ast by the Board of Directors. For the overauthorized
lirmit, it will be considered and proposed ite reaults fo the Board
of Directors lor conscacation and approval,

10. To considst and approve the inveatrnent palicy in
&y companien within the lirit set by the Board of Directara. For
the overnuthorzed limit, § will be conaidersd and proposed s
resulls to the Board of Drectons for consderation and approval,

11. Toapprove the opening and cloging of bank accounts.

12. To apprave the recedving and revoking of bank lpan.

13. To nmend the authorization of poyrment and approval
of goods request and borrowing alips.

14, T approve price acjustment and'or deatruction of
deteriorated and/or outdated inventary,

15. To be responaibie for sefting up markeling poboies.

16. To be reaponsiie for managemsm of sales, outhts,
datit underiaking and sale collateral mongaging.

17. Tobe reaponsibis for Hurnan Resource Management
such asrecrutment, termination, punishrment, promiotion, relocation
of smployes and to command the employes inciuding making the
employment confracts a2 well as to agree upon any conditions
and aign on any confract and documents relating 1o Human
Resource Management with Labour Depariment, Social Security
Oftice, government agencees and slale snferproes inaccordance
with the company's object ves and regulalions,

18. To appoind, recall, trangler, acoredit as wel o
determining remuneration included wellare lor sxeculive
managemsn,

18. To claim fo the inguiry official agains! the ariminal
of a company for proceeding with the cnminal cass, appoint
the subogoent 1o handie this process, revoke the claim, make
a reconciliation agreement, receive money on behalf of the
oompany and appoint the lowyss 10 file the statement 1o every
court on behall of the company until final.

20, To improve the Charter of the Exscutive Board and
present it 10 the Board of Directars for aporovals.

21.To carry oud other matters assigned by the Bossd
of Directorn.

"2 ] Dr. Thiam Chokwatana's Philosophy - 1| you walk (a8, you will nol ook geacelul and may il



_m

Corporate Governance

Tha conditions lor tha company's empowerment ara
a6 loliows:

1. Two of the Executive Board are required 1o
co-Bign without alfixing the corporate seal within a limit of baht
500, 00:0.

2. The Executive Bosrd and one of the authorized
Boord of Drectors are required to co-sign without afftxing the
comorate seal within a km# of baht 1,000,000,

3. Two drectors of the Company's Board are
requared 10 co-0ign and atfix (e corporate seal without amount
limit |no suthorizaton e regueed in accordance with the
regiotered Ceriificate of the Company).

4, I the amount of ransaction s beyond a set
limmit, It & reguired 1o get approval from the VT Commities within
o get limit of baht 10 milion ; and from the Executive Board's
rmeating within a set limit of bai 50 milkon.

5. For the transacton limit beyond bakt 50 millian,
s required 1o get approval from the Board of Direciors' mesting.

6. In case of wgenoy and the approval cannot
be sought, the two Executive Board who are mermbers of the
Board of Dwectors altogether will consider and pre-approve
the transaction, then propose it for rafification by the Executive
Board and/or the Board of Directors under the authorized limi,

7. These regulations shall be reviewed and updated
every year.

Under thesupsrvesicnol Mrs, Duangrudes Wilintanggul,
the Company Secretary acting o -the registrar.

i AYLLLLE LY =148 2SN ..|'._.- 3 J =L
- Operational Authority

1. To coordinate between the ouditor, Board of
Dirsctors, and infernal sudit unit for mutual undecatanding n
the aame directian.

2. Toinvite the executives, management, internal audit
or employees of the company who involved in any parficular
issues 10 provide some explanaton, 1o give commenis and 1o
parficipate in the Mesting, or 1o provide documents o necessary
and to accesa 1o informiation of the company ol all levels,

3. Toinvestigate any persons imvoived inany particular
mauss within s autharity and responsibilties of the audit com mities.

4, To seek advice and consultation by expers o
advicors of the company (if any], or to commisaon an extermal
advisor OF axpert in any necessary coses under expensea of
ihe company.

= Duties and Responsibilities

1. To review and ensure thal the Company has
acourat and adequate finandcial reponing.

2. Toreview and enours that the Cormpany has suftable
and sflectve internal conirol system and internal audd system.
ta responsibilties include considering an independence of the
internal audit unit, as woll 08 o approve an appaintrment and
terminaticn of the head of the internal auda unit or other related
units responaible for the intemal audit,

3. To review thal the Company comply with laws
concerning Securilies and exchangs, regulations of the Stock
Exchange of Thalland, and cther laws related 1o the Company's
buminess,

4. To consider, selec! and nominate indepsndent
persons io be the Company’s auditor, and propooe such person's
remuneration fees, oo well oo 1o afend a non-manogernent
miseting with the auditor ot isast once a year.

5 To consider that the related transactions o
ransactions which may have conflicts of intereats are complied
with the lawa and the raguiationz of the Siock Exchange of
Thattand in order 1o eneure that they are reasonable and for the
beot bensfit of the Compainy.

8. To prepore The Audt Commines's Report and hawve
it disclosed in the Company’s Annual Repart to which & mus
b signed by the Audit Committes's Charperson and conaisted
of ot least the following infformation :

a. anopinion on the acouracy, completeness and
redinbility of the Company’s financial report.
b. an apinion on the adequacy of the Company's

imernal controd system;

€. anopnon oneompliance with thelaws concerming
ascurifies and exchange, the regulafions of
the Stook Exchange of Thalland, or other laws
related 1o the Company’s business,

d. an opinion on the cultability of the auditoe.

B an opmion on francactions that may have
confiicts of inlerests.

I. the number of the Audit Committes meetings,
and ite attendance record of each committes
rmermber .

@ N ODANION OF QVerview comment That {he Audit
Commifies perceved from A performance
urder the charier,
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h. othsr frangactions that the shareowners and
general imeators ahould knaw under il scops
of duties and responoibiliies assigred by the
Board of Directors.

7. Incarmying out the Audit Committes’s dutiea, If it finda
of has any suapects thal there are ransactions of the following
actions which may have o considenabie impact on the Company’s
financial status and parformancs; it hould repon them 1o the
Board of Drectors in onder to carredt them within a sultabile time
frame set by the Audit Committes:

0. fransactions couning conflicta of imenears,

b. froud or rteguiarity o have key mistakes in the
internal cantrol syatem,

¢. breach of laws goncerning escurities and
exchange, regulaliona of the Stock Exchange
of Thalland, or other jaws relaled to the
Carmpany's business.

1 the Board of Directors o its executives falled to
arrange to have them comedted within due course, any member
of the Audit Commities may report such ransaclions of
actions to the Securhes and Exchangs Commission o the Stock
Exchange of Thaitand.

8. Tosupport and follow up to ensure that the Company
has effective risk managesment system.

9. Toimprove the Charfer of the Audit Committes and
present it 10 the Board of Drectors for approvals,

10. To perform any other matiers ag astigned by the
Board of Directors with the Audit Committes’s approval under
the Company’s Articies of Association and lows.

Relerence 1o the above duties, the Audit Commifiee
o accountable drectly 1o the Board of Directors wharean the
Board of Directors remaing responsible 1o third parties for the
operations of the Company.

The Authority and Responsibiities of the Aemuneration
Commities
- Operational Authority

1. To myite the Management or empioyess of the
company involved in any particulsr istues 1o provide oome
explanation, to give comments and to participats in the Meeting,
oF 10 provide any doouments oS neceosary.

2. To soek advice and consultation by experts of
advasors of the company (It any), o 10 commission an external
advisor oF exper! in any necsssary cases under expenuess of
the company.

- Duties and Responsibilities

1. To propose policy and criteria for consideration of
remuneration payment for the Company's Deectors and op
management.

2. Toevnluatethe performance of the Board of Directors
on a yearly basms,

3. To determine the limi of remuneration for the
Company's Directora (with consideration on its business
performance and being compared with the aame indusatry), the
amount approved by the gensral sharegwners' meeting, oo
wall a3 the amount paid in the previous year to be submitied
for conaideration o the Company's Board of Directors and the
general shareowners’ mesting.

4. Tooonsider an appropriation of remuneration 1o the
Company's Directorn and other committess on individual basia,
by taking it account of autharty and scope of responsbiities
within The amount limit approved by the shareowners” meeling.

5. To improve the Charler ol the Rermunsration
Committes and present it 101the Board of Directors for apgprovals.

8. To carry ci ather matters assigned by the Boand
of Directorn,

1. To invite the Management o employess o the
company invohlved in any particular esues 10 provide some
sxpianation, fogive commentio and o participate in the Meeting,
or 1o provide any documenio 0o NeCestary.

2. To senk advice and consultation by experis or
advisers of the company (if any), or to commission an extermal
adviner of exper! in any necessary cases under expenges of
the company.

- Duties and Responsibilities

1. Tonominate quakfied pereond 1o osaume the office
of the Company’s Dectors.

2. To verity the personal record and dota of the
nominated persons by taking into acoount of knowledge,
abiities, aqperiencs, profestional expanise, proper qualfications
In accordancs with the Campany's Reguintions and releted laws,

3. To give commaents of recommendations for
congideration.

4. To propose the nominated persons 10 the Board of
Desctore for conaideration.

5, Toimprovethe Charter of the Nomination Cormmittee
and present i to the Board of Directors for approvala,
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8. To cary out ofher matters assgned by the Board
ol Dwectors.

The and Re
Committes
- Operational Authority

1. To seek advice and consultation by experts o
advisors of the company (1 any], or 10 coOMMISSKN an s nal
advisor of expert in any necessary cases under expences of
the compary.

2, Toappoint a working group, evaluate and follow-up
rigek factore fhroughout The company.

- Duties and Responsibilitios

1. To determine policies, targets, and 1o plan and
organis the corporate rak managemsni systéma clearly and
coneimtantly, aswell as o ensure | hat the infarnal control system
is adequate for major risk management; and 1o repor 1o the
Audd Committee,

2. Toencourage and afimulale cooperation in company
rigk managsment of all leveis.

3. Tooupervse corporaterisk ronagement oopropriatsly
and eflectively, and 1o give priorly To the precautious signals
and all reguiarties.

4. To deveiop corporate riok management syaisme
with efficency and consistency.

5. To imgrove the Charter of the Risk Managemant
Carmmities and present 1 1o the Boord of Drecton for approvals,

6. To cary oul other maltera assignad by the Board
of Dieectors.

The Authority and Respansibiities of Management

The Board of Directors has stipulated the role, duties
and reapong islities of the Management aa follows ©

1. To underiake andior manage daily opefafions
nccording to policies, target and planning, and corporate rules
and reguintiona.

2. Toconduct business management according to the
mesling's resolutions of the Executve Boord and the Compary
Board within the approved budget ainclly, honeatly and -
ciougly in the beat iferests of the Company and shareowners.

3. Tocamy ot the opsrations of the Company accong
1o good governancs as oiipulated in 1the guidelines by the
Company Board.

4. Tao report the monthly progress of operanions
according fo resolutions from the mestings and any signilicant
corporate performance 10 the Commpany Board.

s of The Risk

8. To camy out other matters sasigned by the Boand
of Deectors and the Executive Board.

Momination of Board of Directors and Management

The Company hae a Nomination Committes who will be
respona ible for selecting the qualdied personis) 1o replace the
vacant postion and propose fo the Board of Direclors and
Shareawners’ Meeting for approval respectively. Except in case
that mesmber(s) of the board of drectors has nat reaigned in due
oourse, the Nomination Commitiee may conaider 10 appoint &
niow directon to replace the vacant position in complianoe wih the
Company's Articles of Association, This process can be done in
the next board of drectors’ meeting, unless the remaining term
of service of such director is less than 2 monthe.

The Comparny appoints the Momination Commiltes to select
Directors from a pool of knowledgeable professionala who are
euippad with miicie ! akents, expersnoe.ond vision and arekncawn
1o have integrity and unblemiohed prolessional recorda. They
e wged 1o express themaelves fresly. The Board of Direciors
has clearly defined the dutiss and respomedilities of each
commitiea, with the President and Executive Charman as the
Head of Adminisiration, appointed by the Board of Drectors to
rmanage and condizct the business operations of the Company to
actwevethe goalks and torgets estabis hed by the Board of Direciors,

In case irdependent directars, Nomination Committes
select, recruil and nomingte independent director according 1o
The critena pnd qualfications stipulated by 1he S1ock Exchange
of Thailand and the SEC in order 10 prapoee the list 1o the Board
ol Diractors and the Sharecowners’ mesting,

Qualifications of iIndependent Director

Definition of “independent Directar” m stated in the Form
58-1, aftochment of the invitation letter for the 487 general
sharsownsr’ mesting 2014 and i publicized on the company s
webaite (Hitp:www.icc.co.th),

Furtherrnore, the Company peovides an oppartunity 1o any
mencr aharecwners 10 nomenate canddate(s) 1o be slected as
The Company's drectar(s).

1. Gomposition and Appointment of the Company's
Directors

According 1o the Company's Articles of Assockation
Chapter 3 *Board of Directors” Articke 18 and the Charter, the
shareownen’ mesting determmines the number of requred drecion
but not less than five. The person 10 be appoinied o8 direcior
must not have prohibted characteristica as specifisd by the
law or the Company's Artlcles of Association, or must nol be
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described a8 nappropriale or unirustworthy to manoge o
businesn of the listed company under the requirements et by
the Securities and Exchange Commission, provided that at jeast
half of all directors must reside in the Kingdom of Thalland. The
number of independent directars and Audit Committes mugt
be in accordance with the announcement of the Capital Marke
Supmrvisory Bogd.

Process to appoint the Board of Directors

Accarding 1o Company's Arlicles of Association : Chapler
3 "Board of Directors® Article 20 and the Charter, stipulating
that the drectors shall be elected af the Shareowners’ Meeting
in acoordandte with the following rules and procedures

1. A sharegwner shall have one vote for gne share.

2. Each shareowner must exercige all of the votes he
of ohe has under (1), fo elect one o several paroons 1o be a
dwector or drectors and must nat aliot his or her votes 1o any
pEtsan inany numer,

3, The persons having the higheat rumber of votes 1o the
lowes number of voles in order shall be efscted as the directors
equal 1o the rumber of directors 1o be slected by the Sharsownsrs’
Mesting in such election. In case where the number of voles
for the candidales in descending order are equal which would
ofherwine couse the number of directors to be slected by the
Shareowners' Meeting to be exceeded in such election, the
Chorman shall have a casting vore,

Removal

= Tormination

Aocording 10 the Company's Articles of Association :
Chaptes 3 "Board of Directors™ Articke 21 and the Charter, stipu-
lating that at every Annual General Mesting, one-third (1/3) of
the directiors ahall retiee from office. I the number of directors
cannot be divided evenly info thres (3] pare, 1he nearest number
to such one-third (1/3) of the directors chall retre from office.
The retirernent of deectors in the firsl and second years afer
registration of the Company shall be effected by drawing lots.
In The: subseguent yeass, Ihe directors holdkng olfice the longeat
shall refire, and the director who retired n due course may be
re-slected.

- or Terminations not in dus course

1. Accerding 1o the Company’s Articles of Association !
Chapter 3 "Board of Directord” Article 22 and the Charter,
shipulating That the drector shall be termnated/'damassed from
the poaflion in the case of @

1. death
2. resgnation

3. lack of gualfications or posssscion of chorno-
teritics prohibited by law or theas Articies
4, Baingdesaribad asnappropriate o unirustworthy
to moanoge a business of the sted company,
as per requiations opecilied by the Sscurities
and Exchangs Commusaion
5. removal by resolition of the Shareowners” Meating
8. removal by the court order,
According to the Company s Arficles ol Associafion :
Chapter 3 "Board of Directors® Article 24 and the Charter, atipu-
lating in case of vaoancy in the Board of Diectors for reasons
other than by due courze, the Board of Directors shall elect o
peracn who has qualifications and does not posaess the charac-
ferigtics prohibited by law 1o be a substitute ditector af the next
mesting of the Board unless the ramaining tarm of Directors of
affice of such a director & leaa than two (2) months.
£ Pcoording tothe Company's Articies of Association :
Chapter 3 “Board of Directors® Article 25, stipulating that 1he
Shareowners' Meeting may pass a resgiution remaving any
dirsctor from offios prior 1o retrement by the votes of not less
{han thres-lourtha (14) of the number of sharecwners present
at the mesting and entitied to vole and representing the total
shares of not lesa than haif of the number of shares held by
the sharepwners present at the meeting and entitled to vote,
2.Composition_and Appointment of the Executive
Committes
According 1o the Charter, the Executive Committeo must
comprise of of isast five members. The Board of Directors has
anpointed four dirsctors anc ofher nine sxsadives 1o hold postion
af the Executive Commilies and assgned duties performance on
behalf of tham. The appoiness must have sufficient knowledgs
and expedence 10 propedly manage the Company's buainess.
Appoiniment shall be made by the Board of Draators’
Meeting.

Removal
= Termination
According 1o the Charler, the Audit Committee shall
nerve o lerm of one yeor irom ihe day on which a resolution
poszed for the appoiniment, once a term i compleied and
replacement Executive Board & appointed. An appoimtrmesnt
must ba completed within two manthe from the day on which
the outgomng Executve Board completes ther term. Member
at the Exscutive Board who have completed o term may be

reappointed.
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= Other Terminations not in due oourss
In accordance with the Charter, exsculive board are 1o

retre from the post under the foliowing circumstances

1. Death

2. Recignation

3. To be removed frarm tha Cormpany's director

4. Baing descoribed as nappropriate o umrustwaon iy

to manage o business of the lsted company, as
per reguiations specifed by the Seourities and
Exchange Commizaion

5. Removal from office al the resolution of the Board

of Directors.

In the case whers a position in the Executive Board
becomen vacant due to a reason other than completion of term, the
reglacemant shall be mads or nol depands on the consicleration
of the Company's Board, In case the replocemant s made, the
replacemant member 15 10 aeive kod only the remaining term of
the member whom he'she replaces.

3. Composition and Appointment of the Audit Committee

According 1o The Charter, the Audit Commities must

b comprond of af lesast thies mambars, All mermbe: must be

the company direciors who are gualified ss members of the

Aucht Commiftes oa specified by the Securtiea and Exchange
Commission as foliowing details :

1. Hawing been appointed by the Board of Diectors

andfor a8 shareowners meeting
2 Baing an independent director
3. Not having been assigned by the Board 1o make
decisiong concerming the operation of the parent
company, o suboidiony, an affiiate, a subsidiary of
the came level, 8 major chareownes of any
authorized persan
4 Not being a director of the parent company, a
subsidiary, a subsidiary of the same level which is
o linted Company

6. Having sufficien] Knowledge and expedience 10
e e cutien as g member of The Ault Commities,
provided that af leas! one member of the Audit
Committes has sulficient knowldge and sxpsrionce
fo rewview the credibility of linancial slatements,

In the cane where a change of Audn Commimes
mamber gualilications i rmade by the Securities and Exchange
Cormminalon and’cr Capial Markst Supervisory Board, 1he above
gualifications rmuat be changed 1o reflect accordingly.

The Board of Directors has appointed 4 directons 1o take
poaition as the Audit Committes. Al lsast one of thess directorn
mmmmmaﬂmmm,

Appointment shall be made by the Board of Directors’
Mesting.
Removel
- Termination
Acoording to the Charter, it serves a term of Two years
fromthe.day on which a resohution is peased for the appomtment,
Onoe a term is completed and a replacement hao nol been
appointed by the Board of Directony, the oulgaing Risk Management
Commities muat continue 1o serve unitd a replocement & made.
An appointment must be completed within three months fram
the day on which the outgoing Risk Management Committes
complstes ther term. Members of the Rk Managsment
Committes who have completed o ferm may be reappointed.
= Onher Terminations not in due course
According to the Charter, the Audil Commitiee are 1o retre
from the post as following reasona:

1. Death

2. Resignation

3. Termnation of the post as°'a company director

4. Premature removal from office af the resciution of

the Eoard of Directors

5. Degualfication as pronounced by the Sscuriwss

and Exchange Comrmicaion.

Im the case whers a position in the Audit Commitiee
pecomas vacant dus 1o 4 reasan other than compistion of ferm
and where the remaming term is longer than two months, the
Bowrd of Dreciors or the shareowners’ meating shall oppoint
a propeely qualified ndivical 1o the vacant post 8t the res
meeting. The replacement rmermber @ 1o serve for anly the
remaining term of the member whom he‘ohe replacss.

The company has not fixed the maximum consecutive
officeterm o the Audit Cammines. Consiceraton on thia matter
whall be made by the Normmation Committes and the Board of
Directors.

According 10 the Charter, these Iwo commitiess. mus!
e comprised of & easi three members par aach commities.
The Board of Directors shall appoint the company director and’
or ather individuals who have sufficient knowledge and expersnce
relating 1o the poots.
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The Company's Board of Deectors has appoied two
directons and one exsoulnee 1o ake the position of the Rermuneration
Committes, whils four drectors and one executive have been
appointed fo take up the posdion of the Momination Commitiee.

Appaointment shall be made by the Board of Direciors’
Mesting.

Ramoval

= Termination

According to the Charter, d serves a f&rm of one year
froun this day on which o resciution (o pasaed for thae appointment,
Cince aterm i comphsted and o replacemeant Ramuneration and
Momination Committes has not been appomted by the Board of
Directors, the outgoing Remuneration and Nomination Commities
mugt confinue fo serve: unid a replacement Remuneration and
Mominaticon Commities ore appointed. An appointment must be
comgleted within twa months from the day on which the autgoing
Aamuneration and Nomination Commities complsts their term,
Members of the Remuneration and Nomination Gommittes who
have complated a term may be reappointed.

- Other Terninations not in due courss

According 1o the Charler, the Nominafion and the
Aemuneration Committess are to retine from the poot under the
following citcurmstances

1. Death

2. Tobednmissed from the Company's employes

3. To be removed from the offios by the Board of
Directors.

In the: cape whers o position in the Remunsmation
and Nomination Committee becomes vacant due to a reason
ofher than compietion of term and where (he remaning term =
longer than twe montha, the Board of Directors shall appoint a
properly qualified individual to the vacant post al The et meeting.
The replacement member is 10 serve for only the remaining term
of the member whom hashe reploces,

TheCarmpany has not fived the maomum consecuire
office term for the Remunsration and Nomination Committes.
Conmaigeration &n this matter shall be made by the Board of
Directors,

5. ihe Risk mant
Committes

According o the Charter, the Fisk Management Commitiee
rmust be comprimed of at isast three members. The Board of
Directors has assigned the Audit Commities (o supsrvise the
Rk Management Commities.

The Board has aloo appointed Chairman of the Risk
Managemsnt Committes and st members.
Appointment shall be made by the Board of Direciors’
mesting in compliance with the Audit Committese’s approval.
Removal
Aocording 10 the Charter, it serves a tem of two years
from the day on which a resalution i passsd for the appoinment,
Once a term 2 completed and a replacement has not besn
appointed by the Board of Drectors, the cutgomng Risk Manogement
Committes musat confinue (o serve until a replacement 1o made.
An appointment rJst be completed within three months from
the day on which the oulgoing Ak Management Commifies
completes their term. Members of the Risk Management
Cammittes wha have completed a term may be reappainted.
In sccording to the Charter, the Risk Managernent
Commities are 1o relite from the post under the following
arourmatances:
1. Daath
2. Tobe damissed from the Company's smployes
3. To be removed from the Company's drector.

Supervision of the operation of subsidiary and affiliated
companies.

The Company has no subbidiary company but hag s
affifiated companies. Theos companies ore omi-yveniured Dy
carmpanes in Saha Group as well ag cther NoN-group Compamied.
The Compary has no confrol over the management of the
affiiated companies. The management of sach company & under
the suparvmion of fa board of deectorn.

Inexacunon ioakowihe Company direcion and the sxmsoutivens
1 hold fitle in ather companies, the Saha Group of companies
by 2 top management tearm would conader 10 whether aaaign
o not any directors or execuives from which company in the
oup 1o be 1he group's reprecentalive a8 a jonk-venture or n
accordance with the jomt-venture agresmen based on type of
buminess, and i necesasity of that acouersrment. I this i apolicabie,
fhe gualfied drecior or executive with necessary knowleogs,
copabiMy and expenise in relaed business shall be assigred.

Internal Information Management
The Company has the meaaurs for internal information
management, |1 has been sst in the business sthics as a
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guiclefine in dealing with the Company and sharecwnerns, as well
as 1o ssl the amployes conduct for the direciors, exsautives
and stalt at all levels performing with honeety, respanaixiity,
discipiine and conaciouaness lowards public and oneself, nat
for the seek of the benelit of oneasll and'or others iImproperly,
The Company's benefil and assets should be kept by not Leing
the Compary's information and assets for self or other's benefit
and do not perfiorm anything that will suppert others in competition
with the Company. The Company haa provided the comorate
governance policy, business sthica and employes code of
eonduct 10 board of directora, execuives and staff s aguideline
lor businezs operation and a principle for working, This is
dintributed through the Cormpany's website (hitpdVwwew ico oo th)

The above-mentioned topics have been shipulated in
the Company's working regulation. The highest daciplinary
puniahrment for viclalion ia disrmsaad from the Company. This
reguiaton has been Iollowad by ol drectors, executives and
staff ot ol leveds,

The Company has measures 10 superviae the comporale
séourities trading, by otipulating In the dirsctots, executives and
ampioyee’s code of condudt preventing desciors, exsouives
and stall who work in the divisions with accessibilty to inside
information, fram purchasing o selfing the Company's shares
within the period of one month prior to the disclosure of the
Compamy's financial siatements 1o the public except doing it
as normal transactions without related 10 the saud infarmation,

In acicfition, ar every board of directons’ maeting, there is 1o
be an agenda for acknowledgement which relating 10 the repon
on salsspurchase of properiies, posseasion of Company shares
by board of drectors, and executives commitiee included Their
spouses and minor children of all imes, In cases of any sale
or purchase of Company shares, the Company and the Siodk
Exchangs Commission { SEC) shall be informed of this fransaction
in acoordance with the SEC's reguiations,

In 2013, the: directors and execitives 8o far foliowed the
policy atrictly. There was neiher share trading in the forbidden
period nor trading by wasing the Company’s inside infarmation.
However, there was one direcior who traded shares ol the
Company this year and already nformed the fransaction 1o the
Seouritien and Exchange Cammigaion in dus tirme together with
the report of their asseta ownerhip to the board.

The Company will enforee one additional polioy requiring
1he directors and executives 1o repaort thieir rading in saaurties 1o
the Board of Directors at lsast one day beiore the tragding date.

Furthermore, the Company has adopted o supehvasing
meanure ondirecton” stake holding. The diracions and executives
are-required 1o report 1o the boord at all times concerning their
stake hoiding or related peraon's, o3 set by rules and regulations
of the Seourites and Exchange Act, and olao report 10 the
Compary’s board of drector al every changs,

In'2013, the Drectora and Executives followsd the policy
sirictly.

Remuneration of Auditor
1. Remuneration for auditing service
The Company has been spproved by the Annual
General Shareownern” Meeting fo pay the remunéralion o
KPMG Phoomchai Audit Lid. for the fiocal year 2013 at the total
amaunt 1,260,000 bam
2. Other service -Mone-
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Internal Control and Risk Management

1.C.C, Infernational Pic. adherea to teamwork spirt, based
on sound fransparendy and good corporate governance, which
have been the company' s management philoscphy for many
years. Accordingly, the effsctive nfernal control system has
besn consistent ly well maktainad.

Atthe board mesting of 10/2013, held on February 25,2014
wheraby the Audt Commiftee has aiso attended the board
nazeased the corporate imemal control syaten on the basis
of information from the adminioiraton and the audion: report.
Thee results can be summed up a3 follows.

In the assesament of the corparate internal conirol sysiem,
which consigte of the five slements ol control erviranment, riok
management, confriol measwes, information technology and
communication and montoring, he board conourrad with the
epinion of the Audit Commities that the corparate internal sontral
system io adequate and approgpriate.,

In 2013, the Company appointed on outtce pany s adviaor
to supenvias The guality of imermal auditing and control, in the n-
teroats of sel-mprovement and inresponse 1o fhesver-changing
infernal and mdernal environment. Sinoe 2004, the Auditing
Committes, for ite part, hes appointed Thammaniti Auditing
ite partner, Mr. Khamnueng Sarsra, to be in charge of this task.

The Autiting Commitiee has scrulinzed the qualifications
of Thammanitl Auditing Company Limitsd and Mr. Khamnusng
Sarisra and found thot they are suitably qualified fior this task
because of their indepandent standing and 10 years of experience
in the: internal audmng of the sarms nature ol business,
Resumé

Name :

Kharmnuang Sarira

Currant Position :

Partner of Thammaniti Audit Company Limited

Eduoation :

Bacheior's degres from the Faculty of Busneas
Agminigtration, Ramkhamhaeng Univergily
Mini MEA from Thammasatl Linkecaity

Summary of training :

1. Courss for Internal Auciions, Clacsss 1-2
2. Course in Operation Auifing

3. Coursa in Risk Management

4, CPIAT Diplormna for Intemal Auditors

‘Work Exporiance :
1. 10 years of internal auxditing
2. 15 yeors of aooour suddting and system designing

For betier efficiency in auditing, the Company has arranged
for coordination with tha Secretary of the Auditing Commitise
reaponsibie for the in-houss auditing and for regular repors on
a monthly basis.

Drharmniti Auditing Co., Lid. has coordinated with 1he
Company's Infernal audit unit 1o submit and discuss the audit
results with the President balore reporting in wiiting to the Augt
Cormmities svery manth. This is aimed 1o exchange view points
and opinions for further internal nudd works especially the isauen
regording the control of salea management |0 enoure being in line
and suppor the diversified business of the Comparny whichis more
vanety and complicated, including the plan for the following year.
For 2013 operation, Dharmniti as the Company's internal audi
achvisor reported that |.C.C. Imernational Ple. haa an adequale
and sppropriate efficiency in Internal Control Syatems,

Organization and Environment

The naiure of the Compary s organization and smiranmsnt
anatye the Administration 1o implement actions effectively, with
oet abjectives in business operations, wherely performance can
be clearly followed up and evalusted and activities managed
based on good governance and jstics, mainly toking into
consideration farnees 1o customen.

Risk Management

The Rik Managament Commities, withmembers comprising
Wr, Armorn Agvanu, as Chairman, and Mr, Thamarat Chokwatana,
Mr. Fairo] Hirunwongsawang, Ms, Munchusa Terapongnipat,
Mr. Nuttophat Petchratanapomn, Mro. Pacha Pogsunihornar,
o membecs, and Mro. Duangrudes Milintanggul as member
and secretary, reported progrecs in risk manogement 2013 to
fhe Audit Commifies.

In 2013, the Comporate Systemn Development Linfl was
assigned to handle the sysiem development planning, cross-
chadiing and monitoring with-an aim 1o anaure an efficient and
efiactive cperalional syatema improvement up 1o the standard set
by thie Flisk Management Commities with a siress on estabiishing
the approprate confrol point and check and balance systeme.
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Internal Control and Risk Management
Control of Administrative Operations Information Technology and Data Communications

The Company provides a clear and writlen delegation
of authority and financial appeoval limit for each level of the
managament, In conducting fransactions with major sharaowners,
directons, managemant sxecuines of ofher related parties, the
Compamy has adhered stictly to the official procedures and
regulations,

For clarity of personnal's fagal clligations, the Company has
maued sets of reguilations for ermployees 1o follow strictly aceording
1oihe corporate rules and related laws conoerning The cofporme
governance policies, business ethice and empioyes ethica.

The Aucdt Committes, togeiher with the Vice Presilen of
Accounting and Finance, have carefully sautinized based on
fransparency the 12 inter-related transactions, including the
anhcipaed benslits in line with marks! situafion and conflots of
interaats of related parties, pricr 16 proposing them o the Board
of Drectors for approval.

Duiring the year, the Board of Directors developed the policy
that the admnisiraion repors pecodically Through executive
summarnies on ggnificant and binding transactions: thal were
camied out by authorized stof, with a view o lostering good
governance and provicing better riok managemsant.

Furthermore, Board of Directors and sisothe management
team have stimulated and enforced the operational decipline of
empigyees under officral rubes, reguldtions and mdations, as
well ag o continually uphoid good governance az atipuioted by
the Siock Exchange of Thalland and Securifies and Exchange
Commisgion.

Systems

The Company always provides comprehanaive information
1o the Board of Directors for review in the meetings and sets up
mesting dates well in advance.

Monitoring

The Company has sel cliear obectives inwriting for business
operalions, with systematic monitoring and sclution drections,
in oase operations cbviously deviate from fargets.

Accountant Profile
Derail con be found on page 182 in The repor,
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Related Transactions

In 2013, the Cormgany has not sought lor an appeoval fram the General Shorsowners’ mesting 1o allocate the laan and guar-

the related parties. Instead an opproval shall be submitted 10 the Board of Director's Mesting o Shareownets’ Mesting

friam tirme 1o time depending on the amount of the traneastion
Az of Decermrber 31, 2013, followings are total amount of  loans and provided guarantes ;

Related

transactions in 2013 comprise of
1. Investment in related companies
2. Loan 1o related companies
Reasons and necessities of providing loan |

To increase the channeis of credit sources 10 corporale bomywers.

2. To help solve the problems of the corporate borrowers businesses and to increase Thes Rguidity.
3. Thecorporate borrowets ane weli-relaled with the corrpany and the Saha Group of Companies in supply chain, siralegic

alliance and so forth,

4, The corporate borrowers have collateral and /o guaraniors.

5. Togwve the lpan acconding to the investrment proportion,

8. interss! rates ore higher than the inatiutional market rales.
3. Transactions of Business-relEed companies

Detailn of all above three subjecta can be fund s per Notes 10 Financial Statements No. 5 Transactiona in relation to
person o business-related cormpanies page 156-163 of thiz Annual Repart.

Type of relationahip with the companies of the above two transactions which can be abserved from the Trarsactions
of Business-related companies page 122-126 of this Annual Reort.

Transactions of Business-related companies as of December 31, 2013

1| Vesile Pressge A 6180048 5005 108

2 | This Pemsdiont Foneis A - 12857 080 - - -
3 | Mewsiy Bargros A 50,455 B A

4 | e B OB A - 836240 2760 | 007355 -
§ | Sshapuhanaptul A - 34,183.00 1871374 Team

& |bce L3 ans 10182 a7 458342 240008 z
T | Sahacoges {Cronur) A 17 BO7 523 . !
6 | Bargron Tomyo s A : vmswoo | amonis| - .
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Related Transactions

Transactions of Businoss-related companies as of Decomber 31, 2013
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Related Transactions

Transactions of Business-relatod oompanies as of December 31, 2013
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Related Transactions

Pricing policy for related business :
It &8 in compliance with normal rade candition which is the markst price and the same price as dealt with ofher persons.

Amulsion of the trade mark Cost of trade mark registration plus interest cost incurmed by the buyer gince the

frmmovable property renial depending on 1he market price by conaideration on the location, condition and benefis

income! expense | generated by the use of property

Royalty income Business ummgmeﬂwuhmwhmm

Congultancy meome‘expence | depending on compleany kevel of such senvice provided

Invantary management fee Murmber of ltem pick-up, registering record and number of boxis in transporting goods
| aect goos return

Transportation change depending on the volume of number and distance of goods fransported, compared with

Intenor design & installction sxpenses | depending on the deaign, orea size, conatruction materialn and intenor design technoue,

Advertining expansen depending cn market price and the servioe charge must not be higher than the rote sel
| by advertising tusinesa

mw

Computer experses | Gepending on the market price

Packaging Purchase of

Related transaction In 2013
1. Acconding to the Boord of Drectors’ Mesting # /2555 held on January 22, 2013 to which 4 members of the Audit Commiies
attended, aresgiution was passsd 10 allow the company to repeal in the capital of 3,232,505 sharea of Siam Samsung Lits Inaurance
Co., Lid 1o Park Capital Holding Ca., Lid. at seling price Baht 10.- totaling Baht 32 328 850 | par valus Baht 10)
= Proportion of shares before share ingease 4,550,000 shares = 5.99% of lormer registened capital
- Proportion of shares after share increass 4,550,000 shares = 3.50% of new registered capital
shares, Tha i 10 comply with Life Insurance Aot B.E. 2551 Article MO 10 offective aa of February 1, 2013
To this agenda, Director with conflict of in interest who nelther attends nor voles af the mseting : Nane
2. According 10 the Board of Directors’ Meeting & 122012 held on April 18,2013 to which 4 members of the Audit Committes
attended, a resolution was passad 1o oflow the company to conduct renting or giving rent on immovabie aasets within the period
of not more than 3 yeesrn, as wedl as conducting on the asset or servics transachan with related parties. The name of related parties
and type of relationship can be obsersed from the Transactions of business-related companies No. 32-45, 56 and Mo, 68-74 an
page 123-124 of thia Annual Repart.
Datail of rent or giving rert of immovabie prope ties and details of sagets or servics fotal amount nof excesding Bah 482 million
or not more than 3% of NTA, whichever i higher
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Related Transactions

1. Rental income {immavable proparty) with one-year agreement period, the actual amount in 2013 = 2BA79,046 Baht
2. Rental expenze {immovable property) with gne-year agreemnant peniod, the actual amount In 2013 = 5,900,000 Baht

Total = 34,378,046 Baht
3. PoyaHy income with three-year agresment period starting 2013 1o 2015, the actual amount in 2013 = 15,380,812 Baht
4, Actunl expenass in 2013 = 54,130,359 Baht

- Interior design & instaliation expenses

- Business and legal corsultant fee

- Bhop expenses

Tothis agenda, Mr. Boonaithi Choklowatana, k. Baonkiet C hokwaotana, Mr. Thamearat Chokwatana, b, Manu Leslanuwatons
and Mr, Vira Lia-Arok who were directors with gain and loas, not being entitled 1o vote, had neither aftended 1he mesting nor given
any approval to the transaction.

3. According to the Boand of Dwectors’ Meeting #11/2012 held on March 26,2013 to which 4 members of the Audit Committes
antended, & resolution was passed 10 allow the company to approve purchase of eight plots of land with seventy buiidings from

1. Pan Asia Footware Plo. = 135,768,858 Baht
2. Excellent Aubber Co, Lid. = 124.842305 Bah
3. Internaticnal Curtty Footware Co. Lic. = 80,031,800 Baht

Tatal 340,644,063 Baht

(The price appramed by the independend valuer, approved Dy the Thal Valuers Associnion and the Yoluern Associalion
ot Thailand)

Purpose ol ransaction : To invest on assets for rent that will generote income for the company.

T this agenda, M. Boansithi Chokwatana and My, Boonkiet Chokwatana who were drectors with gain and loss, not being
entitied 1o vote, had nedher attended the mesting nor given any approval fo The Trangaction.

&. Acocording to the Board of Directors’ Meeling # 22013 held an June 18,2013 1o which 4 mambars of the Audt Commiftes
attended, a recoltion was passed 10 ollow the company 10 el the isasehold & Room No. 2-31, 2-32 ol Siam Poragon Shopping
Center &l appwrendmate area of 300 sq.m. with the remaining lesse penod of 17 years and 8 months. (effectve rom 1 July 2013-31
Decemiber 2030) 1o Shiseido Profsssional {Thailand) Ca., Lid. 1otaling Baht 57,000,000, Payment will be divided info 4 instaliments
at Baht 14,250,000 per year (from 2013-2016)

Purpose of transaction :

1. The compary has not made use of these aasets which are now rent by Shieeido Professonal (Thadand) Col, Lid

2. Toreduce1he burden on maimenance of such oooets.

3. To gain profn for the company.

To this agenda, Mr. Boonafihi Chokwatana who was a diredior with gain and loss, not being enfitled 1o vote, had neifher
aftanded the mesting nor given any approval 1o the ransactian.

5. Acoordng 1o the Board of Directors’ Mesling £ 32013 held on July 23,2013 10 which 4 mambers of the Audd Commilles
attended, a reschtion was passed 10 allow the company 10 provide guarames 1o Teuruba (Thalland) Co., Lid with Banglok Bank
Public Co.,, Lid. ot imesatrment proporion [Japanese party provide 30 million baht guarantes with Sumitorno Mitsui Banking and 50
million baht guarantes with Bank of Tokya Mitsubishi UFJ, whils Thai party provide 58 million bah guarantes with Bangkok Bank
Public Co., Lid. | Thin joint guarantes provided by ICC is Baht 17,750,000

Purpose of transaction :

1. To provide business support 10 the invested company

2. To comply with obigation of the joint venture agreement.

To thes agenda, Mr, Boonaithi Chokwatana and Mr. Thamarat Chokwatana who wers directore with gain and loss, not
being entitied 1o vote, had nedher attended the meeling nor given any approval 1o the transaction,

126 ] Dr. Thiam Chokwatana's Philosophy - M (s tho most viluable resopso n o wirkd



BT m - mmn

Related Transactions

6. According 1o the Board of Directors” Meeting # 4/2013 held on Auguet 27,2013 to which 4 membesrs of the Audit Commities
altendad, o reaoiution woos pansed 10 aliow the company 1o develop the vacam space of 1ha Gth fioor area in 1he office building
85 the mesling 1oom and reception roarms, SAP Nanasal Co,, Lid. has been hired as the contractor ol the project with 1otal valus
Baht 7,780,308.50 sccording 10 the market price based on bidkding process and comparing price with other contractors)

Tio this sgends, Drector with gam and loss who nesther attends nor votes at the mesting:  None

Criteria for Approval of Related Transaction
1. Al redated transactiono (loan, guorantes, investment, details of rental or leasing of iImmovable properties. not exoeading
3 years and defals of nssets or senvices) must be approved by loliowing three boards - and cormmifies:

1. The Audit Committes

2. The Executive Board, and

3. The Board of Direciorn

I every instance, Audit Committes shall audit, scrutinize and make a summary of any conflict of interest in each fransadtion
for submssion 10 Executive Boord and Board of Directors for the judgement in relation to business risk in the Board of Directorg’
beating, drectors with gain and loss-and not being entitied to vole, had not particpated in the meeting without giving any approval
io the ransaction

2. The Board ol Oreclors has approved in principle 1o allow the management 1o manage all normal business fransacions
or the transactions that suppart the normal business with normal trade agresment macls batwean normal counterpartiss having
no trade powsr nfluenced by being in the capacities as drvectors, executives or relevani person.

The approval in principle shal be conducted annually and 1he repon on related transaohions arsing during the yeor shal be
precented 1o the Audit Commitiee and the Board of Direclors 1o ensure the reasonablenass of those related transaction by revealing
the detaile, types and values of related transactiona in the remark: of linancial statement quartesdy.

Criteria for Approval
1. Bensfits that may socur {0 the company and’or affilisted companies in interes, dividend, trade activiy and transaction,
including ongoing trace.
Securty that the company should hold or receive from the aaid transaction.
The borfower's strergth, as well as the ability 1o pay back the capital and intereat n dus time.
Buomess prospective of the borrowing, guarantesng and investing company,
The capability of CEOQ of the borrowing, guaranteeing and investing company.
Critetia in moniforing and checking transaction and getting statistic repart in the barrowing, guaraniesing and investing
company 10 perceive its slatus,
Future Trend in Related Transaction
The proapect of related trarsaction will likely be undertaken in regular irade based on the normal trading policy of price
mechaniam. The transactions musi be fair and irelevant 10 the ransier of irterects between the Company and buginess or ot
revkevan [eesong.
Furthermore, the Company has the measure to control the related traneaction and limit financial asseotance for non subsidiary
company. Giving ipan or guaranies shall be done according to sharsowning proporion in eompliance with joint-weniure agresrmant.
The Company needs certain oriferia in assesging, manitoring, evaiuating and reparting on the related fransaction with mare
clarity, thoroughness, accuracy and spesdiness,

B e Rl
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The Company's General and other Significant Information

1. Name, Head office nddress, Telephans, Fox, E-mail, Type of business, Nurmber and type of 1otal pasd-up shares of the campany
Marres : LG.C. Inernational Public Comparny Limited
Fegistered Mo, 1 010753001374
Head office address = 530 Sol Sathupradit 58, Bangpongpang, Yannawa, Bangkok 10120
Tel. {862} 293-5000, (BBZ) 293-9300 Fax. (B82) 294-3024
Webaite : hipyiwww. ico.co.th
Type of businesa  : Commercial
MNurrber and 1ype af 1o1al paid-up shares

Common stock | 290,633,730 1 Baht

Mame, Haad office address, Type of business, Number and fyps of tofal paid-Up shares of the affiialed companies :
- None -

2. Mame, Office address, Telephone and Fox of other reference persons :
Asgmstrar ¢ Thailand Securities Deposstory Co, Ltd.
62 The Siock Exchange of Thailind Buikding,
Baside Queen Sirkit National Comvention Center,
Ratchadaphisek Road, Klongioey, Bangkok 10110
Tel. (682} 229-2800, (662} 654-5538 Fax. (652) 359-1259
Cartiliad Pubils : 1. Mr. Bunyart Thanormeharoen
Actountan 2. Mr. Neand  Likarmettwsl
3. Migs Nitaya Chelchatiros
C.P.A. [THAILAND} Rag. No. 7900, 2318 and 4439
KPMG Phoomchal Audit Lid.
Errprs Tower 50 - 51" Flpors, 185 South Sathorn Road,
Yannowa, Sathorn, Bangkok 10120
Tel. (682} 677-2000 Fax, (862) 6772282
Mr. Vira Us-Arak
Vira Law Office Co,, Ltd.
548/14-15 Sol Sathupradit 58 Yask 18, Bangpongpang, Yannawa, Banghok 10120
Tel. (662) 683-8023 Fax. (662) 683-8843

Legal Advisor

3. Cther Sgnificant  : -None-
Infarmaticn
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The Company's General and Other Significant Information

4, Imvestment n other companies o privele companiss with the company holding more than 10 % of the tolal peid-up shares
as ol Dec 31, 2013

[Damtribution Compareee |
1 SAHAPATHANAIELL (Ban Conmmee Products Commnsran | 378808 | Wew1e|  14TLIMAIZS0)  r0k0
{mani price as of Doc 31, 2013 |
Bargai | Distnbutor cormmswn| 0000000 | 11amss| rezsererece| a7y
{markol price as of Doc 31, 2013 |
3 AN ASIAFOOTWEAR Chburi | Foutwesr o swe| siomoon | t2irm|  wswmsurs] e
4 INTEIBATIONAL  |Hong Kong | Distributor o e 20,000 3,800 1657.75000 13.00
comencn |
COCHDINATION (1K) |
saTEAWer  (owok  [Omcsee  [omrwews|  soocn| dswmre| roismonss| sers
(THAILAMIDY
DEFAFTRENT STORE
TUCCUES A

2060

i
:

UCC Cobo Shop [ sws| 150000 | tsom| 150000000

Instant Cotoe and |

Offce Collo |

serr, N e asm| w0000 1000

L HALLT. SEFVICE Blanghuh Anspmbling and | Corro S 40,000 12880000 1000
Bangiuih
Japn

1

Setin Conyter |

Inslant Moodkes $ME | Comrmar: S 2,000,000 2B0.000 1824800000  14.00
g st oncmo | o[ vs|  2omaw| Wy
from Thistand and |

Focd s Bhmian

10 4 FEORLE FOODS
T RYORHUN

H

thaoAe o Do o] awom|  mow|  amoomoco| s2em
(THAILAND) Al womarn's |

e —— |

ot undae i

brand MORGAI |

11 DAL SANGY O Qo Frae 20,000,000 3248473 A2454 7000 | 11,81

!
1
i
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The Company's General and other Significant Information

14 HHISE DO Banghok Baauty salon and | Coermon S 7.000,000 1.060.000 10.500.000.00 15.00

15 SuAlA ALITOBACS Banghiok Salo and sorvic of | Ernon S

|
!_
2l

17, SHOE GLOBAL Banchiok T Shopping CorTnol s 4,020.000 1.800.000 12050000000 | 30.00

2115204202
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The Company's General and Other Significant Information

ErbrdredLace, [Cormn | 108000000| 11281720 1148685400 1045
Spongo {mariot prico as of Doc 31, 2013 |
aron . rsensm| zawre| serseiro| e
INTERNATIONAL (raarkit price & ol Dipc 31, 2013)

[ ]
i
i
é

28484

Leaiver Prociucts 8 | Comrer Shee| 120,000,000 Ii.ﬂ?.mi 30757600000 1026

Accossonss (mevkot prce ms of Oec 31, 2014 |
Poiwr Plani Corrmr:Sraii| 855,000,000 mmml 4158575040 | 1041
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30,000 300000000 1000
ssissn|  sumien| nw

138 850 1418250406 10.78
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The Company's General and other Significant Information

22 THM SHIKIBO
23 THAI TAKEDA LACE
24 THAI SUN FOODS

26, INTERNATIONAL

IT. THAL KAMAYR,

28, BANGHOK TOKYO

29. ERAWAN TEXTILE

30, THAIITOKIN

4 ¢

sk o cotion
L-ﬁ'l:" wea
{ Ang Teniurzed yam

CreTinist Shine

o Shmm

arm swn|

Corrrgn Shate

2375000
1.270,000

#7.500

2347 200

25539112100

950000000

313.082.800.00

14.528.000.00

28.532.400.00

1.4

19.00

1256

12.40
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The Company's General and Other Significant Information
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The Company's General and other Significant Information

55.999 960 00

Total 50,018,572 12,821,205 GAT 606,812.80
Lean : Provision lor foes from impsirment of inveammant 248,157 297 82
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Report on the Company Board of Director’s
Responsibility on the Financial Report

The Company's Financlal Statemenis have been complled under the polickes of the Board of Direciors which are incompliance
with the generally acoepted accounting principles, and 10 be conservatively recorded. Due circumepection of estimation has also
bean giver in the preparation of the financial statemeants 1o refiact rathfully the company’s performance.

Racognizing the assential of the quality ol the financial statements, the Board of Diectors then managed 10 provids
reviewing of the financial data and sufficient information in the Notes 1o the Financial Statements and the Expianation and Anakysis
Aeport for the interest of the shareownerns and invesions who seek access into the financial staisments,

For this respect, the Baard has appointed an Audt Committes, consisting of independent membars and non-executhve
membars, 1o direcily overses the quality of (he financial statemenis. The Committes’s commants have aready besn shown in The
Report of the Audil Commities in this annual report.

According to the above-mantioned administrative structure and ntarmal control sysiem as well as the audil results of the
cerified public accourtant, the Board is confident that the company’s inancial statements as of December 31, 2013, have shown
an essantlally accurate picture of its financial statue, parformance and cash flow statements accarding 1o the gererally accepied
accountng prnciples.

e s

Som Chatusripitak Ph.O. Mr, Boonkiet Chokwatana
Chairman Presxient and Exscutive Charman
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Independent Auditor’s Report

To the Shareholders of 1.C.C. International Public Company Limited

| have audited the accompanying financial statements In which the equity method is applied and separate financial
statements of |.C.C. International Public Company Limited {the “Company”), which compriss the statement of financial position In
which the equity method is applied and separate stalement of financial position 83 at 31 December 2013, the retaled stalemants
of comprehensive income, changes in equity and cash flows for the year then ended, and notes, comprising a summary of
significant acoounting policies and other explanatory information,
Managemant's Respansibility for the Financial Staterments in which the Equity Method is Apgplied and Separate Financial Stalements

Management s responsible for the preparation and fair presentation of these finencial statements in which the equity method
Is applied and separate financial statements in accordance with Thal Financial Reporting Standards, and for such intemal conirol as
management determines is necessary 10 enabie the preparation of inancial statements in which the equity method is appked and
separate financial stalements thal are free from material misstatemaent, whether due 1o fraud or eamor.
Auditor's Responsibifity

My responsibdity i 10 exgress an opinion on these financial statements in which the equily method i applied and separate
financial statements based on my sudit. | conducted my audit in accordance with Thai Standards on Auditing, Those standards
recuire that | comply with aihical requirerments and plan and parform the audil 1o obtain reasonable assurance aboul whathar the
financial statements in which the equity method is applied and separate financial staternants are iree from matens! misstalement.

An audit invalves performing procedures 10 obtain sudi evioence aboul the smounts and dsciosures in the financial stalements.
The procedures selactad depend on the auditor's judgmant, including the assessmant of the rnsks of mataral misstatemaent
of the financial staternents, whather due o fraud or amor. In making those risk assesamaenis, tha auditor considers internal conirol
redevant 1o the entity's preparation and fair preseniation of the linancial slatements in order 1o design audil procedures thal are
appropriatein the circumsiances, but not for the purpese of expressing an opinion on the efiectiveness of the entity’s intémal conirol.
An sudit also includes evaluating the approprialanass of accounting policies used and the reasonsbleness of accounting eslimates
made by managemant, as well az evaluating the overali presentation of the financial sialements.

| balive that the audil evidence | have cbiained @ suflficient and approprialé 1o provide a basis for my audit opinion.

Opinion

Ir my opinion, the financial statements in which the equity mathaod is applied and separats financial statemants presant fairly,
in @l matarinl respects. the financial position of the Company a3 at 31 Decamber 2013 and its financial parformance and cash
fiows for the year than anded n accordance with Thal Financial Reporing Standands.

Emphasis of Mater

Withaut qualifying my opinion, | draw allention 10 notes 2 and 3 10 [he financial stalements describing the affect of the
Company’s adoption from 1 January 2013 of certain new sccounting policles. The comeaponading figures presented are based
on the audiied financial stalemants a8 &t and for the year ended 31 December 2012 aher making the adjusiments described in
notes 2 and 3.

wp(.

(Bunyarit Thanormcharoan)
Cenified Public Accountant
Ragisiration No. 7800

KPMG Phoomchal Audit Lid.

Bangkok
25 Fabwuary 2014
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Financial Statements

1.C.C. International Public Company Limited
Statement of financial position

Trates Bconinss focaivitss 57 1 B2 I5.T8 zmmm 1.BAR 40 508 1mmm zmmm_ | B A0 BBS
o ows 50 | iesoonom| tesooncoo| wea000a| 16sa00000| oS00 16800000
Trivim e g 4000400 TH | 4488170204 | ITELA08580) 4 000481 TET | 4488170204 | 3763680688
rivrliss 365505007 410530551 JAA0N4GTE| OMGSSO5067 | 419508551 36A014.6TD
Totsl current masnts BTEAOTR000 | TAVEFSTI64| GR20,501820) & TREOTAO00D  TAIDTET.184 | 6.820.5818M0
Aupieern-|of -gin cemmtrarig 10 538530 100| 505, 706,1TT 4800481054 5350520100 | B.SUE.TRE1TT | 4,881 481 054
et i el n BIMSII|  IBATOAI6| WEPSAZ| WIS SIS 156905508
[ R L e 10 1,704,184 300 1,571,125 580
Procesty. et s enssprmer 1| 2s7eeszan
Dterind Low sanes % -
Oy rdm-cutor | ssels 14 78 0 22
Tots hon cunwot asses 11004, 195,08 | 1,910.953,960 | DA75.609,020 | 11.018.744,172 | 11,958,084.272 | 5326.834.308
Towl ssasts !'.l'.llﬂ.llﬂ.'ﬂli] 19,324,810,034 | 15,705,084 840 | 17,804.816,188 | 10,271,891,436 16855388018

The accompanying nofes are an integral part of these financial stalemsants.
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Financial Statements

I.C.C. International Public Company Limited

Statement of financial position

Ermpiciyin Laosali| obdigetona
Tainl non-curnsn| (inbides
Equity
Authorges ihare crels
W 4 0 i il
Ao forel esd in csone
PTETILT O Y iy
Butpia on Sty shate
Agpr ogriatig
Gormtul Masatvr
T =

Chine aleriponeria of ety

i

. 454,000,000
12N AR08 FAEAME
T 0. 120,981

umwr| 186,502,171
STRBIOANG: 427808963
MET817 852915208

RELR
514301481

1SORERETIY | 1 ADBORE 14
BABN1TD, 0
2000.900.169) 2648330318

15.200,800858 | 15.918.784,004

1,444, 158815

VAGT 1AL EN0
51433148

(in Baht)

1AB7 143,630
51430148

1335541105

Totl intsiiting ard wouity

| 17.420,260,420 | 16,234,810,204

16,706,064,040 | 17,804, 818165 | 18.271,911,435

The accompanying notes are an integral part of thess linancial stalemants.
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Financial Statements

I.C.C. International Public Company Limited

Statement of comprehensive income

For the year ended 31 December 2013 and 2012

{m Bah)

Flavanua from sale of goods 13328 678,353 |12677.439358 | 13328678353 | 13,677439.358
- Cost of sales ol goods BITANGZEE | B4AZ5 42086 | BATIIMINE | B425242000
Groes profit 5155842061 | 5252107262 | 5,i55542081 @ 5252187.262
Othar income

Dividandy incoma 384 713,499 352,243, T8N 395,604 382 0626
Gian on disponal of property, plant and

SOUIpMETE 4 invesimant Dropartes 44448474 | 108531777 44 448 474 108531777
Gain of disposal of leasshold 22,268 362 . 20,268 362 -

Gan an :ﬁmmd nlrwtslmlrl - mmm - 18380, 522
Othars AS3,180.727 | 241189131 | 153400727 | 241782431
Total other income 504,623,062 | 721345211 615,511,952 728,119,658
Profit before expenses 5780165123 | 5073542473 | 5771084013 | 5880316918
Expenses _
Sellng expencas = 3502338679 | 3391561481 | 3502338679 | 3.391.581.481
Admiristralve expensas = 1,425,558 241 | 1.325487,1861 1425558 241 | 1325487181
Finance costs 7389087 5041005 7,380,057 5,041,205
Total exporsas 4005235077 | 4722000547 | 4035285877 | 4722000547
Share of profit (loss] of equity.

- acoountad investess

Profit batore incoma tax expense 708,410,205 | 1261056525 B35 TER.008 | 1.2582263T1
Income tax expense. £ 1132051 | 207791383 | n3seaest | 207791333
Profit for the year BB4.547,254 | 1,053,505,192 721,905,085 | 1,050405.008
Mt charge in lair valus of gviilable-Tor-oals

mysaiments 10| 0187.919.006) | 1695974564 | (1.167.913,896)| 1695974564
Inpoma tax on ofher conprahansive incoma 15 237.5827TT9 | (390.074149) 237582779 {390,074, 145}
Othor comprehanive (loss) Income for e year|

niet of incoime tax (050.331,117)| 1005600415 |  (950,331.117)| 1.05.800.415
Earnings pol ehofe
Bagc samings per share z 2% 183 248 367

The accompanying noles are an integral part of these financal stalemeants.
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Financial Statements

1L.C.C. International Public Company Limited
Statement of changes in equity
For the year ended 31 December 2013 and 2012

{in Bt}

Baiarce af 1 Jahuary 2012
- = rapovia TG 1487 140,830 | 51,433,140 | 50,000,000 1,J35841,105 | 7,005,861.240 3208500500 13,757.471,481
Batence @i 1 Jenuary 2012 |
- et {290,033,720 | 1,407, 140,650 | 41,435,140 | SO000,000 | 1,A55041,105 | 8004304568 | 2,040,480,200 134TH.8TH 580
CORLSCRT Dy v i inlniong
= cers of Mo Company |
Erevidoncy 1w OF 3w Corrgaety oh < (RIRART V0N = | EERAET O
o Ry 1 ity - I - .
Comprvhanslve Focme for T e |

O enprul e ST
o congratnsiv o b ¥ e - |
Batance =i 31 Decarnbier 2012
Besiance =1 31 Dacornher 2012

« = ruported.
TR (A e T T RO
Basiance a1 31 Decarntier 2013

- Pniaiac
bl With ownen,
diracity i ngaty

- r._. S I _
Tranuiss m geaners e it | WEANG THT | (SURRG TUT) -
Doty vt of o vy | | i B - § ooy - a1
Tolsl rarsncions eI e, | 1

econmd dewsty in sty - . . . DRLBEDTET | (460, 101,000) - {IE3.000,164)

TACHN00.415 | 1 305.000415

18T, 14250 | 81,4146 TACLONE N | BESE, 170540 | D,046,330,318 (15,048, Tad 84

(1S3, 17T

O sty i - | : . 500, 14T (A, 11T
Eiminade tddes itrcaloedind il et et B B i i B i o

The accompanying notes are an integral part of these linancial staterments.
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Financial Statements

I.C.C. International Public Company Limited

Statement of changes in equity

For the year ended 31 December 2013 and 2012

- repond
BUMECL G TG, 7 WD ot
Bainhos ol 1 Jenusry 2012
- Tadbad
Convibusions by and deriutong
in pwnary of Me Company

1,887,142,830

1,887, 140,000

B 405, 148

§1,403, 186 50,000,000

|
1,505041,195 | TASE212,608

50,000,600 | 1,505, 841,188 | 7874725 554

| mrsrom

!m-

(in Baht)

13,7080 827

1,830,507 148

(MEmT10m

Pt . T S05. 065 R S0 0nl
P e = . 5 : ; el i
Tol compratarmive oM Io! ihe yea . . . | TEvBOsgES | (9s.300,177) | (396,435,080

The accompanying nofes are an integral part of these financial stalemsants.
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Financial Statements

1.C.C. International Public Company Limited
Statement of cash flows
For the year ended 31 December 2013 and 2012

Canh flows from operating schivilies
Profit for the year

Agustmants far
Depreciation and amorbsanon
Impairmaent ioss on invasiment properies
Racoverable of bad debt.
Prowision for doubthd accounts
Lot on rebremant of aquipmant
Ravarsal losa for dechne in value of inveniones.
{Reverea) mparment loss on investment
Loes on investmant bquication of related paty
(Gan) foss on digosal of investmant
Gain on disposal of property.

Gmn on disposal of leasehold

Share of (profit) loss of aquity-accourtad
investeen , net of income tax.

Financa conts

Income tax expense

Trade accounts recelvable

Cthise currant assat

Trade sccounis payakie

Empioyes benefits obligations

Ciash generatad from (used in) operating notvities

172109006
8,837.37

3838897

{8,431 5854)

(384,715,499

7.389.057

588,272,075

167.868.726
83.171.7680
(208 556,118}
51,002,326
1.047 241 ATT

1,053,365, 182

7,820,689
831 862
{36,326 028)
(46,286,701)
435,881 849

2041 9058
207,791,333
BEZ. 152414

{188,752 A79)
1,403,765
(22.002.169)
{80157 822}
-
49.120.588
4187
(24 580.453)

721.805.085

172108086
B8aTan
{80.000)
3,838 a7
66,200
(8,431 364)
E61.320
7,451,800

(22 268 362)

T.380.057

113,862,051
583,372,075

167 B8R 720
3@r.11877
69,171,780
(208, 556.118)
91.002.326
1.047 2410 BTT

{in Baht)

1,050,435,038

7820669

ii.ml
(46286701}
45,881,843

{108,531.777)

5.041.905
BE2,152. 410

{188,752 678)
{1.403.785)
(80157 822)
405,120,688

364,167

{24,580 453)

The accompanying notes are an integral part of these linancial staterments.
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Financial Statements

I.C.C. Intemational Public Company Limited
Statement of cash fliows
For the year ended 31 December 2013 and 2012

(in Batm)

Cash flows from operating activities

Income tax paid {166.381.051) | (373.966.302) umm| (373.966,302)

Hat cash providaed by (used in) operating acthities 230,360,826 (380 545 T55) 280,860,226 (388 548,755)

Ganh flows from investing activites

Dividands received 395 604,380 350.018.226 995604380 | 350.018.226
Purchase of propary. plant and aquipment

and investment propeies (535 527 876) {383,452 505) (535.527.878) |  (383.452.508)
(Increass) dacraass in loans 1o related partes

and empigyess 855,560 (B.o83773) 855 590 (B.853.773)
Purchase of squty securtos Goranos | EReaE | (@nae2s)| e
Sale of equity sacurities 53,712,515 105062243 | 53712515 | 105082243
(Incraana) decranss in dapoail for propernty. I

plant ared squipment 24121.730 (17.080,785) 24191,7%0 | (17.080.785)
Cash recanvad fom disposal proparty, plant and |

equipmant and investment propsrties 283781795 | 199561402 | 283781705 |  199.551.402
Gash racaived tom disgosal o lasehod 14:250,000 u2000 | -

Mot gash Usad In investing activises {60,473.114) (78.778,357) (60473,104) | (78,778387)
Intersst poid {087 800) (4,740, 747) (7,087 200) | (4.740.747)
Dwidands paid o owners of the Company (83282163 | (MGEW.103) | (63202163) | (19.687.103)
Proceeds from shori-temm lomns from francid instiuions |~ 5498000,000 | 4182000000 | 5435000000 | 4162000000
Ppiayment of short-enm ko Som finaruial nstinions | (5.900000.000) | {3,696,000000) | (5:900.000,000) | (3,608,000,000)

Net Gesh from (used in} financing activities (834380,063) 130562150 = (834380.083) 139562150

Met decrease in cash and cesh aquivalents (19.692381)  (338762962) | (19.982381) |  (335,762.962)
Cash ond cash equivlents ot 1 January 184,401,753 520164745 194401753 | 520184715

Mor-cash transactions
For valua chargos n svalabie-tor-ade investmantn. | (1167,913.806) | 1895074564 | (11873130%8) | 1805974564

The accompanying noles are an integral part of these financal stalemeants.
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Notes to the financial statements

L.C.C. Intemational Public Company Limited
Notes to the financial siatements

@ o = @ th k@D A =

SEBBNaRRBRL2EBS

Contenta

General information

Basm of preparation of the financinl stafements
Changes in acoounting palicy polices
Sgnificant accounting policies
Felated parties

Cash and cash equivalents

Trade accourts receable

Short-term loana

Inventorses

Cther imisgtmonts

Investmants in equity - accounted invesieses
Investment properties

Property, plant and equipmont

Cthar non-current asssts

Dwierrad tox

Interest-bearing liabidites

Trade accounts payable

Employee benefit obbgations

Share copial

Regervey

Segment information

Seliing expenass

Adminmtrative sxpenses

Empioyes beneflil expenaes

Expenses by nafure

Income tax expeanae

Earmingo pes share

Dividends

Financial inatruments

Commitments with non-related partes
Eventn after 1he reporing penod

Thai Financial Aeparting Standards (TFAS) not yet adopted
Reclassification of accounia
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Notes to the financial statements

Thesae notes form an imegral part of the financial statemernts.

The financial aiatements aued for Thai statutory and regulalory eporting purposes ame prepared in The Thal language. Theae
Enghsh language financial siatements have been prepared from the Thal Bnguage staidory finanonl siaiements, end were
approved and authorized for mous by the Board of Directore on 25 February 2014,

(b}

Gonaral information

1.C.C. International Public Company Limited, the “Company”, is incorporated in Thailand and has its registered oifice at 530
Sol Sathupradit 58, Bang Phong Phang subdistrict, Yannawa district, Bangkok.

The Company was hsted on the Stock Exchangs of Thailand in December 1878,

The Company’s major sharshaiders during the financial poriod were Saha Pathana Ines-Holding Public Company Limited
{22.1% shareholding) and LO.F. Co., Lid. (8.5% shareholding). Both companiss wets incorporated in Thailand.

The principle business of the Company 8 distributing consurner products.

Basis of preparation ol the interim financial statemonts

Statement of compliance

The financal statements ore preparsd in accordance with Thai Financial Reporting Standards (TFAS); gudelines promulgated
by the Federation of Accounting Professions ("FAP7); and applhcabde rules and regulations of the Thai Securities and Exchangs

Comiminsion,

The FAP has msued the following new and revised TFRAS redevant 1o the Company's operafions and elfective for accounting
pernods beginning on or after 1 January 2013:

TFRS Tople

TAS 12 Inooemes Taxes

TAS 21 (revaned 2009) The Efects of Changes in Forelgn Exchange Fates
TFRS 8 Cperaling Segments

The adoption of these new and revieed TFRS has meoulted in changes in the Company's accounting policies. The sffects of
these changes are disciosed in note 3.

In addition to the above new and reviced TFRS, the FAP has ssued o number of other new and revised TFRS whch are
offective for financial slatemants baginning on of after 1 January 2014 and have not been adopted in the preparation of 1hess
financial stafements. Those new and revised TFAS thal are rélevant 1o the Company's operationa are disciooed in note 32.

Basis of messurement

The financani statements have been prepared on the hiatorical ooot basio excent for the foliowing matsnal tema in The stalsments
of financial position:
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Notes to the financial statements

- financial ingtrurments at tar vakue through profit or loss are measured s far valus;
- avadabis-lor-aale financal assela are mesaured @ far vakie.

fo}  Functional gnd presentation currency

The financal statements are presented in Thai Bah, which is the Company’s functional currency, AR financial information
presented in Thai Bah has been rounded in the nolea 10 the financial statements 10 the nearest thounand baht uniess
otherwize staled.

fd) Use of estimates ang juchements

The praparation of financial statements in conforminy with TFRS reQuires manogement 10 make pogements, Sotimates and
ssaurnptiona that alfect the application of policies and reporied amounta of ansels, liabilites, income and expenoes, Actual
resutts may differ irom eatimistes,

Estimates and underiying assumptions are reviewsd on an ongoing basia. Reviziona 1o pooounting enfimales ane recognised
in the penod in which esfimates are revised and in any future penods affected.

Infarmation about significant areas of eshmation uncanainty and eritical judgemants in applying acoounting policiss that have
the mas! significant effect on the amount recognised in the financial slatemants i included in the following nole | 8-Employes
berelt obigations.

3 Changes in accounting policies
{2} Overview

Fram 1 January 2013, conaequent 1o the adophon af new and revised TFRE ao set out in note 2, the Company has changed
its acoouniing pofices in the following oreas:

«  Accounting lor income 1ax

+  Accounting for the stlecta of changes in foregn exchangs rates
+«  Presentafion of information on operaling segmanis

Details af the new accounting policies adopted by the Group'Company ore |ncluded in noles 3(b) to 3(d) below, Other new
and revised TFRS did not have any impact on the accounting policies, financial position or perlormance of the Company.

(b} Accounting for income tax

The principal change introduced by TAS 12 is the requirsment 10 socount for defeired tux liabdltes and assets in the financial
simtements. Defered tax liabikties and asseta are the amounts of income taxes payable and recoverable, respectively, in
future pevxds in respect of temporary ditferences between the camying amount of the lisbility or assst in the statement of
financial poaition and the amount antributed 1o that Gability or asset for tax purposes; and the carry forwand of unused tax kbases.
The accounting policy for deferred 1ax s described in note 4{r].
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Notes to the financial statements

The Company adopted TAS 12 with effect fom 1 January 2013, The sffects of the change mre recognised retroapectvely in
the financial statementa. The impaot of the change on the financial staemens is as follows:

{in thousand Bak)

Increase in delerrad 1ax assets To8 957 BOC 267 719413
Increase in dsferred tax Nabities. 750361 Ges79e | 57408
Decraags in revaluaiion gurius {748,000) (B85 583) (596, 508)
Incraase n retuned samings Fzi5ee 800,051 718513
Incragss (decreass) In sharsholdars” aquity (25.404) (186 537 122 D05
Incranne (decreasa) in 1otal equity (25.404) (188,537) 12005

(Ireraasa) decraass in incoms lax mpence (76.455) 81597
Increase [decreass) in earnings par share (in Baht) (0.26) 0.23

(o) Accounting for the affects of changes in foreign exchange rates

From 1 January 2013, the Company has adopted TAS 21 (revised 2008) Accounting for the sfecs of changes in foregn
exchange rates.

mmm-mwnamwémummnnﬂmwﬂ functional currency, which &
defined as the cumency of the primary sconomic environment in which the enfity operates. TAS 21{reviced 2003 requres the
entity o datermne ts functional currency and transiate foreign currency Rems into s functional currency, reporting the effects
of such tranalation in acsordance with the provisiona of TAS 21{reviesd 2008). Foreign currencies are defined by TAS 21
[reviaed 2009) as all currencise other than the entity's functional currency.

Management has determined that the functional currenoy of the Company is Thai Baht and that the adoption of TAS 21 (revised
2008) from 1 January 2013 hao not had asignificant impact on the Company's reported asesis, liabdites or retaned samings.

(d) Presentation of information on operaling segments

From 1 January 2013, the Company has adopted TFRS 8 Operating Segments. The new policy for presentation of information
on operating segmenta, iogether with information on the previous polioy, i given below, The new policy has been applied
retroapectively and segrment infurmation included in the financial statements for the year ended 31 Decerrber 2012, which are
included in the Company's 2013 financial statements for comparative purposes, has been re-presented accordingly. The
change in pokicy only iImpacts presentational nspects and has no impact on the Company's reported osaeta, inbdites, reauits
oF eamings per share.
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{a)

TFRS 8 mirocusen the “mansgement approach” 10 Segment reporing. i requires a ohange in tha presentation and disclooure
of pegment information based on the internal reports reguiarly reviewsd by the Company o Chisf Openating Deciaion Maker in
orcer 10 assess sach segment's perormance and to allocale resources to those segments. Previoualy the Campary preasnted
segment information in respect of s business and geographical segments in accordance with TAS 14 Segment Reporting.

The change in basis of presentation and disclceure of segment information has ressftad in the Company presenting oegment
information (Mote 21) in respect of the lollowang segments: Coometics tolletrass & perfurmeries, Women's apparsl and Men's
appocel.

Significant accounting policles

The accounting policies sat out below heave bean applied consistently to all pariods presanted in these financial slaemeants
excep! as explained in note 3, which acddresses changes in accounting polices,

Foreign ourrencies
Foreign currency fransactions

Transactions in foreign currencies are ranslated o the functional currency at the dates of the transactions.

Monetary assats and liabilives denominated in foreign currencies al the reporting date are ransiated to the functiona
currency @ the foreign exchange rates ruling at that date, Fomign exchange differences arising on ranslation am
recognised in profit or loss.

Mon-monatary assets and kabilites measured al cost in loreign curnancies are transiated to tha functional currency
using the foreign exchange rates ruling at the dates of the ransactions.

Cash and cash egquivalents

Cash and cash equivalents in the statemants of cash fiows comprias cash balancea, call deposits and highly liquid
shan-term investments. Bank gverdralts that are repayable on demand are a companant of financing activities for
the puposs of he statemsnt ol cash flows.

Trage and other accounds receivable

Trade accounts recenvable are otated at their mvoice value keos allowance for doubtiul accounts and pravision for sales o
retailers with condition.

Cther accounts recetvable ore slated of ther invoice value iees aflowancs for doubtiul aceounts.

The allowance for doubtul accounts i aasessed primarly on analyoio of payment histores and future expectations of cutiomer
paymentn. Bad debls ore wrtten off when incurred.
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(a)

(e

Irvenioras
Imvenionss are measursd al the lower o cost and nel realisable value,

Cost of inventores in categaones of rading and sales to retaders with condition is calculnted using the weghted average cost
principie- and for cost of inventones on real satate-condominium i caloulated weing the apectic method, Coot of imentory
comprises all costn of purchass, coats of conversion and other coata inourred in bringing the Inventones o their present
location and condifion.

Mt realisable value o the estimated seling price in the ornary courte of bunness less the estimated oools 10 complate
and to make The cals.

Sales VAT on consignment saies of inventones

Sales VAT on consignment sales shall be reconded and payable when the goods have been delivered to retailers and salea VAT
hag been pubrmited 1o the Revenus Depanimenl. This saes VAT shall be recorded as cumant assel n he slatement of
financial poaiticn. The company shall also call for VAT from retallecs after the goods have been sold 1o customens.
Irvestments

invesimenta in aooociates

Investments in oesociates in the separate financial statements of the Company are accounted for using the cost methaod.
Inveatments in associates in the financial statements inwhich squity method is applied ane accounted for using The sguity method.

Investmeants in oiher debt and equity securies

Dett securities and rmarketable equity securities held lor trading are clasaifed as current assels and are stated af fair value,
with anmy reaullant gain of loes recognised in profit or losa.

Deebit sacurises that the Company has the poaitive intent and ability to hold o matunty are clasaified ao held-to-mafurity iInvestments.
Held-to-matur ity investments ore staled of amortsed coal, less any mparment iDeses. T he differances Detwisen (he aogusition
coot andredemption value of such debt securities is amontised using the sffective interes! rate method over the pariod to matiurity.

Debt securities and marketable equity securities, of her fhan thoze securifies held for frading o iIntended to be held 1o maturity,
are classified as avallable-for-sale investments, Avallable-for-sals investments are, subseguent 1o mfial recognition, siated o
far vako, and changes therein, other than impairment iosses and foreign currency diflerences on ayailable-for-sole monetary fems,
are recognined directly in aquilty. Impairment Iasses and foregn ekchange differences are recognised in profi of lose. When theas
investments arederecognised, the cumulative gain or loss previcusly recognised directly in equity & recognized in profit or loss.
Whers thess Investments are intensc!-baaring, interest calculated using the stfective inlerest methad is recognissd in profit or loss.

Equity ascurities which are nol markstabie are staled ot cos! less any. impairment loases:

“Wo make pooplo happy and boautiul" I 145



“HE m - mmn

Notes to the financial statements

The fair value of financind instruments clasafied aa hedd-for-rading and available-for-oale i detarmined os the quoted bid
price of the reporting date.

Dimposal of investrmants

On disposal of an imestment, the differance betwesn net disposal procseds and the comying amount Togeher with The
esaooiated cumulative gain o Ioos that was reporied in equity 18 recognised in profit or loss.

it the Cormpany disposes of part ol ife holding of a particular investment, the deemed cost of the part sold in determined uaing
weighted average mathod appled 1o the camying value of the (otal hoiding of the imvestment,

@) Investman! properties

Imvestment properies are properties which are held fo sarn rental income, for capital appreciation or for both, but not for cake
in the andinary cowrse of busineas, use In the produchon of supply of goods or services o for admmisiralive purposes.

Investrment properties are stafed ol coot less accurnuloied deprecialion and impairment looses,
Cost includes expendiure that is directly attributable 1o the acquisition of the investmend property. The cost of sefl-constructed
irvestment proparmy inchudes the coot of matenais and direct lnbour, and other costs directly atiributable 1o bringing the

imeentrmant property 1o o working conddion for Ao imended wee and capitalised Dormowing cosis.

Depreciation io charged to profit or loss on o straght-ime basis over the eatimated uzelul lives of each proparty. The estimated
usslul lves are as follows:

Investiment properes 20-40 years
{h) Property, plant and equipment
Racognition and measuremean!
Owned aosels
Property, plant and equipment are oiated st cost lees scoumulated depreciantion and imparment losses,
Costinchudes sxpendiurethat i directhy attributable fo the acgumsition of the asset. The cost of self-consfructed asasls includes
the cost of materials and direct labour, any other costa directly atiributable 1o bringing the Essets 1o @ working condition for

thair intandied use.

‘When parta of an tem of property, plant and eguipmeant have different usebil Ives, they are accounted for a3 separale Tems
{matyor components) af property, plant and equipment,

Gaing ard iosses ondispoaal of an tem of property, plant and equipment ars determined by comparing the proceeds fromdisposal
with the: camying amount of propenty, plant and equipment, and are recognaed net within other income in profe or losa.
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Reciasaification Io mvestmar! Ivopaty

Whan the use of a propesty changes from owner-oooupsed To investmesnt propery, the propeny is remessured 1o for value and
reciansified as investment property. Property that i being constructed for future use as investment property i accountad for
at o value, Any gan ansing on remeasurement is recogrmsd in profit or foes to the extent the gain reverses a previous
impairment looa on the speciic property. Any loas ia recognised 1o extent that an amount had previously been included in
the revaluation reserve reiating 1o the specific property, with any rermaining loss recognised immediately in profit or loes.

Subsequent coals

The coat of replacing a part of an tem of propeny, piant and egupment i recognised in The cartying amount of the item #
t i probable that the fulure econamic benatita erbodied within the part will iow to the Campany, and its cos! can be measured
refiably. The camying amaount of the replaced part o derscognissd. The costs of the doy-lo-day servicing of property, plan
and equipment are recognised in profit or loss a6 Incured.,

Deprocmion

Depreciation is calculated based on 1he depreciable amouni, which i the oost of an assel, or other amount substituted for cost,
less its residual value,

Deprecaton m chirged to prolit o loss on a siraight-line base over the estimated uselul lives of each component ol an fem
of property, plant and equipment except for the computar has been determined by using the Sum o Year's Digita Method.
The estimated ussiul lives are aa foliows:

Buiidings and improvements 20-50 yearn
Oifios equipment and wehcles 3-5 years
Furniture and fidures 5 years

No depreciation ks provided on freehakd land or asseto under conatruction.

Deprecaton methodo, uselul lives and residual volues are reviewed af each financial year-end and adjusted i appropriate.
intangible assets

Cither infangible assels

Crher intangble assets thal are soguised by the Company ond have finte uselul lives which were trade mark and license
datobase of cusiomsr are measurad af coof leen acoumulated amortisation and oocumulated impairment losses.

Subseguen! sxpendiure
Bubsequen! expendiurs in capdaksed only whan it moreases the fulure sconomic benefils srmbodied in the apecific assst to

which it refates. All other expenditure, including expenditure on internally generated goodwill and brands, ts recognised in
proft or loss as incured,
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Amortisaiion
Amortisation is based on the cost ol the asse, or other amount subatituted lor cost, ess B8 residual valus.

Amartisation i recognised in proft or loss on o straight-line basis over the eshmated useful lves of intongible asasts from the
date that they one availabie for uae, since this most cloasly reflects the expeciad pattern of consumption of 1he fulure economaic
benelis embodied in the asset.

The estimated uselul lvea for the cumment and comparative periods are as follown;

Trademarks 10 yoors
License database of custormes 10 yearn

Amortisation methods, uselul Iives and residual values are reviewsd a1 each financial year-end and adjusted ff appropriate,
@ impaiment

Thecarryng amounta of the Company s assets arsreviewsd af each reporting date to determine whether thers o any indication
of impairment, I any such indication exists, the assels recoverable amounts are estimated. For intangble assels that have
indefiniie uoeful Ives or are not yel avaiable for une, the recoverable amount B estimated sach year af the same time.

An imparment loss B recognised i the carrying amount of an astet or s cash-gener afing unil excesds o recoverable amount.
The imparment loss io recognised (n profd or losa unlesa It reverses A previous revalugtion credifed 1o equity, in which case
it is charged 1o eguity,

When a deciine in the fair value of an avallsble-lor-sale financial asset has pesn recognized directly in equty and there =
cbjective evidence thal the value ol the assel is impared, the cumulative loss thal had been recognised directly in eguity i
recognined in profit or losa even though the financial asset has not been derecognaed. The amount of the cumulative loes
that & recognised n profit or loss i the difference between the aoguisition cogt and current fair volue, keas any imparment
loas on that financlal asset previously ecognized in proft o loss.

Calowlation of recoverable armount

The recoverabis amount of hedd-1o-maturity securities and recenables camed af amortmsd cost s calculated as the present
wajue of the estimated future cash flows dimcounted at the original effective intereat rate. Recenvables with a short durafion
e not discounted.

The recoverable amount of ovailabie-for-sale financial assets i caloculated by reference 1o the fair vakus.

The recoverable amount of a non-financial asset is thegreater of the assed's valus inuse and fair value less costs tooell [n aasessing
wialus in uae, the estimated uture cash flows are discourded 10 their present valie using a pre-lax discount rate that reflects
currant morket assessmenta of the tirme valus of monsy and the risks apecific to the-asset. For an asset that doss not generats
cagh infipwa largely independent of thooe from othee assets, the recoverable amount i determinad for the cash-generating
it to which the assel belongs.
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k)

Revaraais of impawmerst

An irpairment koas in respect of a financial asset o reversed § the subsequent increans in recoverable amound can be related
objectively 1o-an evan ocourring after the imparment oss was recognised in profit or loss. For financial assets carmied of
amortised cost ond avadable-for-sake financial assets thal ae debt ssourites, the reversal in recogniaed in profit or loes. For
availabie-for-agie financial aosets 1ha! one sQuty Securties, the revernal o recognioed in oiher comprahaniive INCome.

An impairment loes in respect of goodwill & nof reversed, |mpairment bsaes recognised in prior periods in respect of other
non-financial asses ore nssessed at each reporting date for any indications that the loss has decreased or no longer exisls.
An imparment loss is reveraed || theve has been a change in the esiimates used 10 determing the recoverable amount. An
impairrment |oss i reveroed only 1o the ecdent that the asset's camying amount does not exceed the camyng amaunt that
would have besn determined, net of depreciation or armortisation, # no impairment joes had been recognized.

Interesi-bearing labifities

Intereat-bearing habwities ore recognined initially of tak value lecs sttributable fransaction charges. Subsequent 10 inithal recogniticn,
interes|-baaring liatslties are stated at amorised cpst with any diffsrence betwesn coat and redemption valus being recognized
in profit or loes over the period of the borrowings on an sfiective imerest busis.

Trage and other sccounts payable

Trade and other accounts payable are stated at cost.

{m) Employes benefits

Defined contribution plans

A defined contribution plan is o post-employment benefit plan under which an entity pays fied contributions ino a separate
enlify and will have no legal or conefructive cbigation to pay further amounts. Obiligations for contributions 1o defined
contribution pension plang arereccgnized as an employes benefi expense in proft or loss in the penods during which serices
are rendersd by employees.

Detined benafit plans

A dafined benefit plan 1o a post-employment beneft plan other than a defined contribution plan, The Company's net obligation
In reapact of defined benelil pension plans is caiculaied separately for each plan Dy estimating the amount of future beneli
that ermployess have sarned in refurn lor their servios in the curment and prior periode; that banetit & dacounted 19 deferming
ito present value.

The calculation & pardormed annually by a qualifed actuary using the projected unit cradit method.

When the bensfts of o plan ore improved, the portion of the increased benelt refafing 10 past service by employses o
recognized in profit o losa on o straght-kne basio over the average period untll the benefitn become vented. To the mxden
that the benefts vest Immediately, the expenge © recogniced immediately in prolfit o loag.
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fo)

The Company recognioes all sctuarial goana and oases angmg from defined bensfit plana in other comprehenae NGO Me
and all expenses related 10 defined benefit plans in profil o looe.

Tarminanon banefits

Termination benetits are recogniosd as an expancs when 1he Company o committed demonatrably, without realintic possibiliny
of withdrawal, 1o a formal detailed plan to edher terminate employment before the normal retrement date, or fo provide
termination beneliis o3 a result of an ofter made 1o encourage voluntary redundancy. Terminalion benelita for voluntary
redundancies are recognioed oa an expense if the Company has made an offer of voluntary redundancy, & is probable that
the offer will b accepted, and the nurmber of acceptances can be eatimated reliably, It benefits are payahle more fhan 12
montha afier the reporting period, then they are discounted (0 ther present vakse.

Short-term employes benefits

Short-term employee beneti obligations are measured on an undiscounted basie and are expenced oz the reloled service
i provided.

A liabdlity s recogmizad lor the amount expscisd 1o be ped under shor-term cash bonus or peofit-aharing plans i the Company
has a present legal or constructive obiigation fo pay this amount 85 a recull of past service provided by the employes, and
the obligation can be estimated reliably.

Provisions

A provision is tecognised If, as a resull of a pant event, 1he Company has a present legal or constructive oblgation that can
be satimated reliably. and it i probabile that an outflow of economic benetits will be required to settle the obligation, Provisions
oo determined by discounting the expecied lulure cash flows al a pre-1ax rafe that reliects curren] market assessments of
the time value of money and the reks specific 10 the llability, The unwinding of the discount i recognied as finance coat,

Revanie
Revenus excludes valus added taves and other sales taves and is arived atf after deduction of trade decounts and volurme rebates.

Sais of gooda

Fevenue is recognized in profit or iosa when the significant rsks and rewards of ownership have been franstermed fo the buyer.
Mo revenus ia regognmed i there iz conhinuing management involament with the goods or there are significant uncertainties
regarding recovery of the consideration due, associaied cosie or the probable reiurn of goode.

Renfal income
Fental income from nvestmen! propey s recognined in ofit or loss on a straight-Ene basis over the trm of the lease.

Lease incentives granted are recognissd oo an imegral part of the total rental income. Contingent renfaks are recognsed on
income in the accounting pericd in which they are earmed.
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(e}

Diagend income

Dwvidend income & recognised in profit or 1oas on the date the Company's right o receive payments io estabimbid.
Interest incorme

Interent income is recognised in profit or loos oo it acoruss.

Finance cosls

Finance costs compnoe interes] expenss on borrowings, uniwinding of the discount on provisions and contingent conaideration
& recognised in profd of lose using the effective interest melhod.

Lease payments

Payments made under operaling lsases are recogniosd in profil or loes on a sraght fine basis over the term of the lease,
Leaae incentives received ans recognesed in profit of loos o an imegral part of thet otal lsase espenos, over the teem of the ease.

Contingent lease payments are accourded fof by revisang the minmum lsase payments cver the remaining term of the lsase
when the lease adjustment o confirmed.

Income tax

Incems tao expense lor the year comprses current and defermed tax. Current ancd deferred lax are recogrnissd in profil or loss except
10 the exctent that they relate 1o a business combenation, o teme recognised directly in equity or in other comprehensive income,

Curent tax in the sxpsacied tax payabie or recevable on the taxable inoome or loss for the year, using tax rales snacted of
substantvely enacted af the reporting date, and any adjustrment 1o tak payable in respect of previous years.

Dedarrod tax i recognoad in reapect of tsmporary d iferences batwesn the carrying amounts of aasets and labilfes for financial
reporting purposee and 1he amounts used for taxation purpoess. Defered tax i not recognmed for the follgwing termporary
differences: the niial recogriticn of geochwil; 1he intial recognition of asseta of labdities n a transaction that @ not o busineas
cambination and that alfects neither accounting nor taxable profit o loss; and diferences relating 10 invesiments in subaidiaries
and jointty-controlled entities o the extent that it i probable that they will not reverse in the forseesabie luturs.,

The measurement of dederred tax reflecta the tax consequences that would follow the manner in which the Company expecta,
at the end of the reporting period, fo recover or settle the carrying amount of it asaets and lobilites.

Deforred 1ax is measured a1 the tax rates that are expected o be applied to the temporary diferences when they reverse,
uming tox rates enacted or substantvely enacted at the reporing date.

In detarmining the amount of ourrent and oefemed 1o, the Company takes inlo account the impact of uncerain tox postions

ang whether additional taxes and interest moy be due. The Company believes thit ito scorusts for 1ax liabifities are adequate
for all open tnx yearn based on o assessment of many lactors, including inferpratations of tax law and prior experience. Thia
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anaessment relea on estimated and aesumptions and may involie aoeies of udgemants about future events. New information
may become availahie that cousss the Company 1o change itn uodgsment egarding 1he adequacy of santing toa liabiltien;
such changes 10 tax liabdtes will impact tox expense in the period that such a determination is made.

Deterred tax asssts and abdites are offset # there = a lagally snforceabls right fo offest current tax Nabilties and assets,
and they relote 10 income 1axes levied by the some 1o authorty on the some 1axable sniity, or on differen tax entities, but
they mtend 1o settie curent tax labilties and aesets on a net basis of ther tax assets and Nabilities will be realised simultaneously,

A delerred tax asset i recognised 10 the extent that & ia probable that fulure taxable profits will be available sgaingt which
the temporary differences can be utiised. Deferred lax asnets are reviewsd at each reparming date and reduced to the exdent
that & is no longer probable that the related tax benefit will be realined.

Earmings per share

The Company presents basic earminge per share (EPS) data for its ordinary shares. Basic EPE ls calculated by dividing the
profit of loss anributable 1o ordinary shareholders of the Company by the weightad average nurmber of ordinary shares
outatanding during the period, adjusted for own shares heid.

Segrment raporiing

Segrnent reaulls that are reporied 1o the CEO (Ihe chisd operaning decision maker) inchude erms drectly annbutable to a
segment oo well as those that can be afiocated on a reasonabie basis. Unallocated itema comprise mainly corporate assets
and liabiltes and head offics expences,

Related parties

For the purposes of thess financia! slalements, parties are considered 1o be related 1o the Cormpany i the Corrpany has 1the
ahility, directly or indirectly, 10 control o joint control the party of exercise significant influsnce over the party in making
financial and operating deciions, or vice versa, or where the Company and the party are subject 1o common contral or comiman

-aignificant influence. Related parties may be indviduals or other entibes,

Redationships with redated paries wete 0o [olows:

Koy management porsonnel Thas - Porsons having authonty and responssbdiay fot planmeng,
wmh.mdqyrwnﬂmmmmu

atherwiso) of ho Conpany.
Saha Paihana inlor-Hukdng Plo Tha 57 | Majot sharshokdors. 22 1% sharchoiding, some comemon
I0F Cu., Lid T 80 Major sharohokders, % %% sharoholding, some commaon
| sharenokders ant drsctors
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Gaha Pathanapibul Pl
Boon Gapnsl Hikdng Co, Lid.
SHOP Global (Thailand) Co., Lid
Intemagenal Leather Fashion o, Lid
tssara Urited Co., Lict
Warldolgss Rer 8 Gar Co., Lid
Tiger Diributon & Loginfion Co., Lid
Sahapat Moal Estate Co, Lud
0GG Pe
S50C (Tigonax) Co.. Lid

. R
Barghok Tokye Socks Co., Lid
CGinard Star inciusiry Go., Lid,
K. Commigrcial and Construction Co. Lid
Five Siar Plus Co, Lid,
OF inm Coo, Lt
Thal Bun Foocls Cao., Lid
Thai Cubk: Technology Co., Lid.
Laem Cha-Bang Warehouse Co, Lid
H & B Interiex o, Lid

Intemational Commiproinl Coordination
Fan Asia Footwear Plo,

Unitodd Litlities Go. Lid.

Top Trend Morutacuning Co., Lid
Saha Nam Taxtle Co, Lt

Beaer Way (Thadand) Co., Lid

Pan LandCo, Ll

Erawan Texslp Co, Lid

Oimuka Soha Asa Research Go., Lid

K 5 Lagistis Co.. Lt

Shseido Prolessional | Thailand) Go., Lid
Teuruha (Thailand) Co., Lidd.
Tha Secom Pilaskij Co., Lid.
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5 & J imemational Entevprises Pl Thai 148 Somi ooienan drecions

4-Pooplo Foods G Lid Tha 140 | Some common drecions

Raja Licking Co., Lied Tha 138 | Soeme eotmon deociors

Thai Kamaya Co. L ™a 128 | Soma commman deacturs

Thas Takeda Lace Co., Lid Tha 1R | Bome comman deeciors

TU.C. Elastic Co., Lied Thai 120 | Sumie commoen diraciurs

Treasyre Hil Co,, Lad, Tha 120 | Some common drocions

Margan D¢ Tol (Thailand) Go., Lid Thai 120 | Some commoen dineclons o close mamber of ihe tamiy of
the Company's management

Lieey Corporation (Thatand) Go., Ll Thai =] Soma conmman dingeiors e close member of tha family of
the Company's managiment

Thai Spors Ganment Co., Lid. Thal 120 | Some commen drecions

Thia Shikite Go, Lid. Thai 1T | Soemecomman deocions

Kewpin ( Thaland) Co., Lid Thai 108 | Some common dfoctiors a0 close momber of the lamily of

Thai Aral Go., Lad ™ Thai 108 Sumé aommon deeciors

Far East DOB Fic Thai 106 | Some commoen dirooions ang closs meenber of the tamiy of
e Company s manaommman

Tendie Prosige Pl Tha 104 | Suene comman disecions

Sshacgen (Charbur) Pl Tha 104 | Some commen deoctors

Thanulu Fio Thai 103 | 34% sharchokng, some comiman diocks

i LT, Goevice Co, Lt Tha 100 | Soene cotmien deocions

Thai Takaya Co., Ltel Tha 100 | Some comman dreciors

Tolal Wy Image Co.. Lid. Thai 100 | Some common drocions

EFF Go., Lil Thai 100 | Some common dirgoions b closs member ol ihe lamily of

KTY. Inhssiny Co.. Lid That 98 S0 comen geciors

Dawry Thar Co., Lid Tha a0 Some common dinpotons 80 olese momber af the tamidy of
tho Cornganys manogomand

Waon Imermational Co., Lid Thai a0 Some comeren detctins

Osath Inter Laboratories Co., Lid Thai 20 Gome curmnion descirs

Sun 108 Co., L ™ai 83 | Somecommon deectis

Janorme (Thaitand) Co., Lid. Tha 80 | Somo common deeciors

Thai Bunka Fashion Co., Ll Thai a0 Soma comimon teoclirs
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Tha Siafles Co,, Lid,

Sahached Food Suflos Co . Lid
Pens Markeing and Distribuson Go,, Lid

{Fomady ks a6 5 R P Adverising Co._ Liel |

i

i @ @g#i

iig diiid

ao
78

va

58
50

50

48

42

ar
a8

a4

o8

Thai
Koraj Watana Go,, Lid Thai "
Sun and Sand Co. Lid. Thal
Tha OF. Ca, Lid " Thas

Some common dinpcion

Some common depcions aro close mermber of he tamily of
ihis Coamiany’ s managenmenl

Mummdm

Sane camhon dirocirs Ao cost memter of me ey of
Ihe Conspany's managoment

 Some commun diecturs afe close mermber of he kamly of
he Company's managoment

Some common directors

Soiniy powmimon diroctors

the Company’s managgament

Somie common difectots

Bome commen direoiors

Somd aomimon dirciors

the Commpany's managerment

Some common direions 3 dose momber of e family of
ihe Company’s managemenl

B common chrpobors

mahmm

Sam comimon croctons are close merber o the tarmlly of
e Conpany s management

S common dirgebors

Some common cirecers

Sy aoemimon dinpobers

 Sonme caminion directors
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B G Entortainment Go., Lird ™ I = [ p————
Paknurmpn Wattana Co , Lid . Il == Sarme common declots
Wira Law Ollice Go., Lid. | - Same comman direciors

igiginid

Saha Asia Pacific Go,, Lid - Sume cotmnan imoiers afe cose mombef ol the laely o
intanin Chiangrmal Go.. Lid | : = | Sarme common directors
e Soui Co. Lt | R
Esstomn L C.C. Ca. L | | . S common irectors

|~ | ot comman drootirs are closs momber o tho famly of
the Gompany's managemen

| = | Some common irectors are clowe membe of the famiy of
| the Company’s managoman

| = | s nokang by Lion Gorporation (Malan) Ca, L.

- | Gama common dinectors
|
|

FANCL (Thasiand) G Lt ™ |

Lion Servon Go., Lxd |
Intomationgl Curty Fostwear Co,, Lid
Shaledan (Thailand) Go., Lied, |

Intermaional Commencig Coordinaton Co. L |
Sriracha B5C Bowing Go., Lid 7 :

) Tra QUF. Co. Lo, N oo hngstsied drdd Ssoiuten on 3. Juy 2002

(@) HS.CErbeftmrmant Ca,, Lid. e e fopacaned and chasollsea on 11 May 2012

(3 FANCL [Thatlarer) Qi L, fm beonn (gpodeted ang desolubed on 31 Juy 2012

(4] Deiots (Thaslerath Co., Lic. P e ot aed oeso b on 22 March 2013,

5 S0P Aoverieng Q. Lid. Nt e mongsd wih Th Nenesa Co,, Lig. 10 be SAP Nersma Co,, Lt 00 1 Augen 2013
@ Tha A Con, L. fiis ot Denn notened girco e thnd quintat of 2013

(7 Svrache BBC Pawing Qo Lie. e ol e iesae sves 20 Novernbat 2013

dgdi @ gdii

- Some common dneotors arg dose mermber of the tamily of
| he Gampany's management
| - Some common direoors
| . | Gome commaon diralrs

The pricing policies for partioular types of transactions ore explained urther below:

Sales of goods Marka! prica or contractually agread prices
Interest ircame A the e of 4.5% - 7 0% per annum
Dividands incomis Accomding 1o the declaraton

Pwuhn_w d goods of nmh-q of sarvicas Mmuihr agrasd pross
Purchase of property. plant and aguipmant and investment progery Contractunlly agresd proas
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Significamt transactions for the yeers ended 31 December with related parbes were as folaws:

{in thousand Baht)

Associates
Sales of goods
Dwidends incoms
Furchases of goods
Other sapanse
Sales of gooda
Othar income
S
Purchase of property. plant and equipment and invesiment property
‘Sales of property. plant and equpment and invasiment property
Seling spenns
Koy managemeni perasrnsl oompanasion
Lang-tarm banafits

82128
5600

109,843
7786677
11833
1907
651,548

512

Balances as at 31 Decermber with relaied parties were as follows:

Associates
Intemational Leather Fashion Go., Lid. -

Worldclass Rent a Car Co., Lid. -
SHOP Gilobal |T_hi-'di Ca, Lid. 103
Thai Wacoal Pla. a4
People's Garment i, 2
Far East DDB Ple. -
Saha Pathanapbul Ple. 462
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S 8 J International Enterprise Plc.
Lion Comoration (Thasand) Co., Lid.

Can Ca., Ld

Koraj Wanana Co., Lid.
Bun and Sand Co,, Lid.

The Mall Rarchasima Co., Lid.
Thai Gunre Co., Lid.

Beuer Way (Thailand) Co., Lid.
Maharachagreuk Co., Lid.
Sukhatasana Co., Lid.

ot South Co, i,

Intanin Chinngmai Co., id.
Aaja Uehino Co,, Lid,

Paltays Menuiacurieg £o,, Lid.
ERF.Co, Lid.

H & B Infertex Co., Lid.
Shaidan (Thailand) Co.. Lid.

{Formerty known 25 S A P Advertising Co., Lid)

8,099
1,514
2,100

5,671

7449

10,714

2,491

207916
140,801

18

Total

1,206,759

169,410

Trade accounts raceivable
Aocruad ncome

115606

27N

Total

166410

Accruad expennes

113.227

1500261
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Loans fo relafed parfies

i thousand Bahr)

Ermwan Tewtile Go.. Lid. 45.4758 45 80,000 80,000
Long-term joan
lssara United Co . Lid Rl 70 10000 10000

Rents! area and related services agreamants

The Company enterad into rental rea and related services agresments with several related partses. The Cormpany pays fees
of approximately Baht 0.1 milion per month, The agresments have parods ol 1-3 year and will expee in 2016.

Other commitmenis

fin thouzand Bah)

Guarartess for related parties 168,470 151,720

6§ Cash and cash equivalents

The currency dencmenation of cash and cash equivalents as at 31 Decermbsr was as foliows:

{in thousand Baht)
Than Baht (THE] 170.073 184,108
Othare I8 2584
Teid 170,408 184 402
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115,506

1,881,900

14z.085

2077482

1.852 365

3839

i60)

Aging analyses or irade aooounts recenvable wede as foliowe:

Less than 1 month
1 - Imonths

(i thousand Baht)

Oiher porties
“Within cradit tams

1 - 3Imantha
4- 12 months.
Owver 12 monthe

Lezs allowance for doutthul acoounty

{29.535)

1.

HHHEE R R

Ne:

The normal credit terme granted by the Cormpany rangs from 30 days 1o 90 days.
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fin thousand Bahi)

Ralatad parties 5 A45-47T5 45 20,000 90,000
Omer partes. 10 70 150,000 150,000

240000 240 000
Mot 165,000 168,000

The Company had ioana 1o Siam Zokei Ca., Lid. (*Siam Zokei”) in 2008, totaling Baht 150 million with intereat rate at 7%
per annurm This loan was guarantesd by a local company with the arginal ttle desds owned by Siam Zokel Co,, Lid, and by
the guarantesd company totaling two plots of land in Phuket province, with tofal area of 17 ral, 1 ngarn and 79,7 square wah,
an ifs coliateral. However, Siam Zokel Co., Lid. could not repay thie loan tothe Comparny, The Company had pursued iigation
aganat Siam Zokel Co., Lid. Moreover, the Company filed a petition 1o the Count which approved 1o seee the properties of
Siam Zokel Co., Lid.

During 2010-2012, thess propertiss had been soid at bidding price tofal approximately Baht 168.7 million and are awaiting
for payment in acoondance with the Court process. Thers were other oreditors of Siam Zokel Co., Lid. asking for distribution
of theas Siam Zokel s properties in thes figafon caoss. However, § the money gained from the sales by auction s not enough
for cebt payrent, the Cormpany has the nght to further fie the law suf 1o the above mentioned guarantor,

During the year 2013, the Comparny asked the Court for distribution of Siam Zoked's properties and now & on the fact finding
process. The Company belsves that the amount from the distribution & higher than the net of loan oulstanding balance &
of 31 Decamber 2013, thup the Company has not el up any additional provimon.

§ Inventories fin thousand Bak)

1382138 1457227
2877.710 2.023.027
3r.sez 436
4107 4M 4,504 550
4078947 4 465,635
4030482 4.483.170

Inventones recognised s on axpanta in tost of cales of goods'
- Cost BDGT 336 B.274, 887
+ Wite-down 1o net realisable value 114231 186711
- Raversal of write-down (B.431) {36.326)
Tl 173188 a2

“Wo makn pooplo happy and boautiul” I 165




Notes to the financial statements

10 Otharinvesimanis

{in theuzand Baht)

1,966,084

2001084

1.854 476

1919476

1,704,184

1573128

Movemenia during the years of marketable eoufy secur e were as follows:

Long=imrm investments - avaiabie-fo-gals seouries
i
Purchages during the year

i

(1,187 @14}

:

18343

1.685.874

At 31 December

11 Investments in equity-accounted investees

(i thousand Baht)

&
3

268,784

(10.889)

120,600

382,028

4
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Imveatments in equilty-acoounted mestsss aa ol 31 Decermber 2013 and 2012, and dividend incorme rom thooe investments

Wtk Pt 4 Cor | Pt Cor | Tod | 2800 | 200

o, L,

Thaokin o L4 |cesnon| Thal | 2790 | 2790
Thasi

18
i B
il {

55 3500 | 1080
Issara United Co., L. | Pty Thal | 2500 | =00

80000 | 20000 20,000 sane| - .

Boon Capital Hokhng | Ivestimsnt.  Thee 3200 | =00 175000 | 56000 56000 | 55912 35508 B -

:
!
100N

SHOP Clobal [Thalland) | 1V Sharorg | Thal | 3000 - - 1208000 - | 100M2¢ - - -

215,098 1geEe | 674

12 Investmeniproperiies

fin thousand Baht)

182210
mmee| - - | msom | =sease| wesim | (1850 | (16sa0 | 35045
1,301

! nesn) | (Eae, 1700 | 1,994,582
Lews accumulated depreciaion | (138581 (11,190 = 11268 | (138508 A B taTes | (13008
Loy oweres ko nguannend kst (189,075) - = - (188,075 | (887 - * (197 313
ivestmeni propertien -net | 1084380 | (11,099) | - | @7596) | Ses62s | 295240 | (1880) | (229.388) | 1088892
Investrient propertios wees revalued as at 31 December 2013, al apen market vaiuss on an exiating use basis, The apprmsed
vale won Baht 1,582 million (20102 Babt 1,547 million).

§
;
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13  Proparty, plant and agquipment {in thousand Baht)

(47,851} .
pasormy| - 16,514 |(1.867,826) (1851200 - 54,908 |(1,707,849)

| asamea | - w3 (2202010 | 307 | vem0 | peos) 2aeser

The gross emount of the Company's fully depreciated property, plant and sguipment thal was still in use a5 at 31 December
2013 amounted to Baht 1,323 milion {2012 : Beht 1.329 millon).

14 Other non-curment assels {in thousand Baht)
Intangibie asoets 9,038 12120
Daposits and guarantees 153,883 137 048
Loan to employess and other 18569 19505
Accounts recenable from leasahold 28300 -

Advance for imvestment in subsdiory 22066 -
Othar 7302 B.osg

During the year 2013, the Company sold leasehold amounting 1o Baht 57 million and the buyer agreed o pay the installation
as annually amounting 1o Baht 14,25 milllon. The payment will be ended in the yaar 2016,

The Company pad advance amounting to Bait 22.1 millian in order 1o invest in subsidiory in France.

168 ] Dr. Thiam Chokwatana's Philosophy - One should obsieras the sconony of spood and quaniiistive analyss whon daing = jol,
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Notes to the financial statements
{in thousand Baht)
Coal
Land o - @ogons | 17t - L5
Buridirg ar.ioe - - 708 - s
252,068 9,000} 2,009 - {50 0t &) 1TL,ETE
@3aaTh (1.2 %] .10 115 &3 (261) - (16181
(24,5300 15.363) - 19686001 5,028 1562 15556
sason | pmm | e | (4sim (823 | 1agee | (134384
57,608 Fara) 11,308} TH, 048 {6, 583) {34,732} 7,82
15 Delemediax
Datarrad tox sosets and labilifes o af 31 Decarmber were oo folkows: i Batt)
CMC A aniska 726,857 802 267
Hat (25.404) (188,532)
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Movermenta in total deferred lax asoets and habilies during the yoor wese as follows:

{in tholsand Baht)

5

16.138

7815

7

g

giai i

- {186.832)
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16  Interesi-bearning liabiities

{in theusand Bakt)

Short-term loans from financial inetitutions - Linsscured

464,000

As o1 31 December 2013, the Company had no shor-term loans from several local financial ingtitutiona (2012: short-term
Ipang from several looal financial instfutions which bear the infereal rate af the rates ranging from 3.0%-3.12 % péer annum),

Trade acoounts peyabls

(in thousand Baht)

Rslated parses 1,183,519 1,386,934
Total 1,235,603 1444 150 |

The ourrency denomination of trade accounts payabie as af 31 Decamter wos s followa:

Statemaent of financial position for:

SV e -

For the year ended 31

December

Racogrized in profit of loss:

Compensation pian based an Thal Labour Law

The Company operate a defined benefit penaion plan based on the requiremsnt of Thal Labour Protection Act B.E 2541
(1888) 1o provide retinemant banafits 1o empioyees based on pensionabie remunerbon and ength of sarvice,
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Movemen in the present value of the defined bensfit ohiigations

(O A pawe a0 51 Dbt —
Dafined benafit obiigations at 1 January 427,808 78,688
Curent service costs and inferast 51.003 AR120
 Dsfined bensfit obigations & 31 December aTasn 427 808

Exprenza racognisad n profit or loss inote 24) in thousand Bart)

Currant servics costs and interast on obligation 51,003 49,120

The exprensais recogmsad infhe Ialowing line itemsin the statement of comprahensiva income: - Rag

Total 51,003 49,120

Principal actuanal assumptions at thareporting date (expressad o weighbed avernge):

- ondinary shares 1 500,000 500,000 500,000 500,000
- ondinery shates 1 500,000

500.000 500,000 500,000
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21

- ordnary shores 1 200,634 290,634 290,654 280,534

The holders of ordinary shares are entitled 1o receive dividends ae declared from time to time, and are entitied 1o one vote per
share ot mestngs of the Company.

Share premium

Section 51 of the Public Companies. Aol B.E. 2535 requires companies 10 2ol aside share subscription manies recehed in
excesa of the par value of the chares issued 10 a recerve account (‘share premium’), Share premium & not available for
dividand dintributon,

Rosorves
Reserves comprize apgropriations of prafit andior retained sarnings
Lagal resarve

Section 116 of the Public Companies Act B.E. 2535 requires that o public company ahall allocale nof less than 5% of in
annual et profit, less any accumulated Iosses brought forward, fo a reserve account (“legal regerve’), untll this account
reaches an amount not kess than 10% of the registersd authorised capital. The legal reserve & not availshie for dvidend datrbution.

General reserve

The Company distributed o general reserve squal 1o 10% of prafit for the sach year in order for the company has strength
on general reserve base 1o be maintain stobilty and increase the Sharsowner's wealth,

Other components of eguily
Fair value changes in available-lor-sale investmonts

The tar vaiue changs in available-for-sale imestrments acoount within eguity compriaes the cumulative net changs in the far
vioue of ovoilable-for-agle inveatments Wintil the investments are deracognissd o mpaired.

Segment information

Cperating segment information i reported in a manner consistent with the internal reports that are regularty reviewed by
the chiel operating decision maker in order 1o make decisions about the aliocation of resources 1o the segment and ossess
its periarmance.

Thebusiness opsration involves 3 principal segments; Cosmetics loilstres & perumeries, Women s apparel and Men's apparel,
Segment performance @ considersd by Lsing the measure cpecating profit in the financlal statemants. The Company has
not report pegment asssis and ssgment liabiimies due 10 the managemen! beleve that such inlormation i the most relevant
In evaiuateng the resulta of certain segments relative 1o other entities that operate within these industnes,
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Infarmation sbout reportable segments

{in thounsnd Baht)

nibotied eaats
Shara of proft of equity

Profit bafore tax

18| e

4,742 (13,329 | 13677
20 | 11| 190
805 TH
1813y (831

s

26|

TeR| 1261

Tha Company is managed and apersted principally in Thalland. Thase are no material revenuas derived ram, or acoals located in Tonaign

counthas.

‘22 Selling expenses

1,581,509

1421757

3202838

m

s
456
142555

2021 443
51,008
23557

1,058 572
19.973

2,187,767

2114920
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Dafinad banafit plang
Details of the defined benefit plans are given in note 18,
Defined contribution plons
Thedetined contrisution plans eomgrise provident funds established by the Company for fa employess. Membiership tothe funds
i on a voluntary basis, Comributions are made monthly by the smployeen ot rates of 3% of their basic salaries and by the
Company af rates of 3% of the employees’ basic salaries. The provident funde are registered with the Minitry of Finance an
jristic entites and are managed by a bosnaed Fund Manager,

25 Expenses by nature

The staternent of incoms included an analyois of expenses by funchion. Expenges by noture disclosed i acoordance with
fhe requirements of various TFRS wene as foliows:

fim thousand Baht)

TIT82 9.107.528
2187 767 2148331
Dagraciation and amortization axpensas 121314 AT2 108 160,663
Advertising costs and promotional expense 522055 £31,067
Othara 1,861,208 1.660.124
Tord I 13,080,351 147788
26 Income lax expense
Income tax recognised in profit or loss fin thousand Bah)

Churtont lis expanss |
Adjummant for prior yeoars 14,498 = 14,498 -
27408 280329 7408 289,329
Disterred tax expenos 15 |
Movemants n temperary dffarances reass | rsm) | 7eass @158
Totd noome tax axpenes 1M3@83 | 2007 113,863 207,73
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Reconciiation of effective tax rate

Profit balors incama 1K axpante a8 1.261
Income tax using the Thal corporation e rate 160 2 0
Difference n affactve tax rate of ahare of profit

loss) of aguity-sccounted imvestses. T i
Income not subject 10 tax 78 180
Tax prvieges. (3 (ol
Expensas not deductibla Tor tax purposes 32 ]
Totd 114 17 208

Profit balore moome tx axpense 836 1.258
ncome tex e e The coroaton tx e w n =
Ingoimia not subjact 10 tax (78 (B}
Tax privileges m m
Expanses not deductible for tox pumoses 32 -]
Toul 114 17 208
Income: fax reduchion

Royal Decres No, 530 B.E. 2554 dated 21 Decsmber 2011 grants a feduction in 1he corporate income tox rate for the thres
accounting periods 2012, 2013 and 2014; from 30% 10 23% for the astounting periad 2012 which bagine cn or after 1 January
2012 and 19.20% for the foliowing wo accounting periods 2013 and 2014 which begin on o after 1 January 2013 and 2074,

reapadiively.

it is understood that the Government will proceed 1o amend the low in order 1o maintan the corporate income tax fate al not
higher than 20% for the accounting period 2015 which beging an or alter 1 January 2015 and onwards in order (o give Tull

efiect to the Cabinet resolution dated 11 October 2011 1o increase Thailand's fax competitivenass.,
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27 Eamings per sharo

Basic earningy per share

The calculations of hasic sarnings per share for the years endad 31 December 2013 and 2012 wers based on the profil for
the years offributable 1o ordinary shareholders of the Company and the number of ordinary shares outstanding during the
yeors os loliows:

fin thousand Baht | in thousand shares)

Profit atiributable o ondinary sharsholdars of i

the Company 034547 wssss | e | romss
Murriber of crnary shares outstanding 200,834 200,634 200860 200 634
Basic eamings per shire fin Bant) _ 238 288 ‘ 28 | as
Dividends

Al the annual gensral mesting of the charsholdern of the Company held on 22 April 2013, the sharehciders approved the
appropriation of dividend of Baht 1.25 per share, amounting 10 Baht 363.29 million and general resarve 10% of income for
the year 2012, amourting 1o Baht 96.85 million. The dividend was paid 1o shareholders during the ysar 2013,

At the pnnual general mesting of the shaseholders of the Company held on 23 April 2012, the ahareholders appioved The
appropriation of dividend of Baht 1.1 per share, amounting to Baht 319.7 million and general reserve 10% of income for the
year 2011, amounting to Baht 70.1 milkon, The dividend was pak 1o shareholders during the year 2012,

Financial instruments

Financial rigk management policies

The Company Is exposed 1o normal business risks from changes in market ineces! rates and curmency exchange rates and
from non-performance of contraciual obgations by counterpartes. The Company doss not hold or ssue dervalve financal
instruments for speculative or trading pUrposes.

Rik management is integral 1o the whale business of the Company, The Campany han a system of controls in place 10 creats
an acosplable balance between the cost of risks ocourring and the cost of managing fhe risks, The management coninually
maniors the Company & risk managemant prooeas 10 enaure that an approprate balancs batwesn risk and conirod @ achieved.

Capital management
The Board of Orectors’ polioy s to maintain a sfrong capifal base so as fo maintain investor, creditor and marksl confidence
and to nuatain future development of the business. The Board monitors the return on capital, which the Company defines

as teoult from operating activities divided by total shareholders” equity, excluding non-controllng infecests and aiso monitors
the leved of dividends 1o ordinary shareholdera.
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Notes to the financial statements

Inleves! rate risk

The interest rate risk anses from the fluctuation of the marke! rate which has alfected business performance and cash flow.
Hence the Company's financial data mostly bear the interset rate adjusted according to the market interest rate.

Foreign cwrrency risk

Due 1o the very small number of foreign trade debiors and orediors, the Company then haa not entersd into the fonwand
exchange contracts for hedging such exchange risk as the risk @ immaterial,

Crechit rigk

Dus to the cautious poiicy in providing credit facilties with atrictly-controlied debt follow up and that most of the debtors have
long refaticne hip with the Company, no significant loss from debt collection is expected. As of 31 December 2013 and 2012,
the Company hag reserved for doubtiul accounts amounting o Baht 29.5 million and Baht 33.9 million eguivalent 10 1.57%
and 1.63% of trade accounts and notes recennble respactively. Consequanly, the credit risk has akeady been provided for,

Liguidity risk

The Cormpany rmonitors it liquidity risk and maintaing o level of cosh and cash equivalents desmed adequate by managermant
1o finance the Company’s operatione and 1o mrigate the sffects of fluctuanons in cash flows.

Datermination of fair values

A number of the Company's accounting policles and disciosures requre the determmation of fair value, for both financial
and non-financiol asasts and kobiltes. The fair value is the amount for which an asset could be exchanged, of a abilty settisd,
between knowledgeabie, wiling parties in an arm's length transaction, Far valies have besn delermined for measurement
and/or declosure purpooes based on the following methods. When applicable, furiher informaton about the assumptions
made in determining foir values o diaclooed in the notes specific to that assed or kability.

The fair value of trade and ofher ghor-term recewvables @ faken 10 approamate the carmying value,
The foir value of inveaiments in equity ond debl sscurities, which ans heid for trading, held 1o maturty and available lor sales,

ie determined by reference 1o their quoted bid price at the reporting clate, The fair value of heid-to-maturty imvestments &
determined for disclosure purposes only.

178 ] Dr. Thiam Chokwatana's Philosophy - in onder o prosper, ong musi e commitied o perfoeming good doods



-
_| | BT

Notes to the financial statements

Forr values of financial assets, fogether with the carmying valuss shown in the balanos aheets at 31 December were oo follow:
fim thousand Bakt)

Dot securives held to maturity E3e 65.000 65825 66,000
Equity secusities available for sale 5358538 1686223 6,595,798 1862.826

30 Commitmentswith non-related parties

{im thousand Bahi)

Non-cancellabie oparating lesse commiments

Within one year 58108 27807
Totai 87,331 58,018
Uinuzed bank overdeafh 266,000 248,000
Uinusad bank credit faciitiss 2149480 2296550
Unused lettars of credi for gooda 7.5 201,20
‘Bank uarantess 3801 3,720
Toted 3,604,502 2,807,500

Renlal area and related servioes sgreaments

The Company enterad into rental orea and reloted services agreaments with many domestic companes, The company had
paid of Baht 2,865 10 Baht 701,334 per monthly fees for agreements in periods of 1-5 years and will be expired in 2018,

31 Events after (he roporting period

Al the Board of dwectors’ mesting of ke Company held on 25 February 2014, approved the appropriation of dividend lriom
the income for the year 2013 of Baht 1.20 per shars, amounting to Bahi 348.78 million and general recerve 10% of income
for the year 2013, amounting to Baht 72,13 million, The divicend will be paid to shareholders during the year 2014,
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Notes to the financial statements

32 Thai Financial Reporting Standards (TFAS) not yet adopted

Thes Company has not adopied the new and revised TFRS that have beon issued bt are not yet effective. Thooe new and
reviged TFRS that are applicabie to the Company's oparations, which become etfective for annual financlal periods beginning
on or after 1 January in the year indicated in the foliowing table, are as foliows:

TFAS Toplc Year allective
TAS 1 (revised 2012) Presentation of financial statemsnts 2014
TAS 7 {reviaad 2012) Staterrent of Cash Fiows 2014
TAS 12 (revived 2012 Imcame Toes 2014
TAS 17 (revioed 2012) Legzen 2014
TAS 18 (revised 2012) Fevenue Recognition 2014
TAS 18 (revised 2012) Employes Benelfits 2014
TAS 21 (revised 20712) The Efecis of Changes in Foresgn Exchange Fates 2014
TAS 24 (revised 2012) Felaad Party Disclosures 2014
TAS 28 |revized 2012) Imvestrments in Ansociates 2014
TAS 34 (revised 2012) Inteirn Financial Reporta 2014
TAS 38 (revised 2012) Imparmaent of Assets 2014
TAS 38 (revised 2012 Intangible Assets 2014
TFRS B (revised 2012) Non-current Assets heid Tor Sale and Discontinued COperations 2014
TFAS 8 jrevised 2012) Operating Segments 2014
TFRIC 1 Changes in Exiating Decommissioning, Restoration and 2014
Similar Liabiftties
TFRIC 4 Dietermining whather an Arrangement containg a Lease 2014
TFRIC & Fights 1o Interesis arming from Decommiszioning, 2014
RAealoration and Ervironmental Rehabilitation Funds
TFRIC T Applying the Restaternent Approach under TAS 28 2014
Financial Reporting in Hyperinllationary Econtimisn
TFRIC 10 Interim Financial Reporting and Imgpaimmesnt 2014

Management expects 1o adopt and apply these new and reviged TFRS in accordance with the FAP's announcement and has
made a preliminary assesament of the potential inftial impaat on the Company's financial stalements in which equity methed
it appiied and separated financial statements of thess new and revised TFRS and expecto that there will be no material
impact on the financial slalernents in the periad of inftial application.
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Notes to the financial statements

33 Redassification of socounts

Certain acoounts in the financial statementa in the 2012 have been reclansified 10 confarm fo the presentation in the 2013
financial statements.
fin thousand Bah)

Statemant of comprehensie incorme

G on dapons o ivectment s | el T
Other incomes 194 882 46307 241,189
Adminigiratve s¥panses 1325890 (403) 135487

The reclassifications have been made because the new classification @ more appropnate 1o The Company's business.
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Accountant Profile

According 1o Accourting Act, BE. 2543, the Company's accountant s Mr. Muriagha! Peichratonaporn, Viee President,
Aocounting & Finance Dhvsion. He s responsible for providing scowrate and sufficient company financinl statements. Hin
gQualification as an accountan & as followed :

Profle

Name

Curment Position
Educstion

Training Records

: Mutinphal Petchratanaporm

: Exsoutive Director, Vice President 1o Accounting & Finance Diviason
: Bochelor's Degree in Accounting, Banghkok Linteraity

Prolessional Experience :

1. Accounting Experisnce 30 years
2. Financial Experience 3 years

: 1. Accoumtan Course

2. Corporate Tax Cowrne
4 Anmual Accounting Standards Cowse
4, Direcior Certilication Program (DCP 139)
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