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The Business Operations

ขอมูลสําคัญ SELECTED DATA 2018 2017 2016

ฐานะการเงินและผลการดําเนินงาน (หนวย:ลานบาท) FINANCIAL POSITION AND OPERATING RESULTS (Million Baht)

สนิทรัพยรวม Total  Assets 4,328         4,373         4,119         

หนี้สนิรวม Total  Liabilities 570            614            607            

สวนของผูถือหุนของบริษัทใหญ Equity Attributable to Parent Company 3,757         3,757         3,505         

รายไดจากการขาย Sales 1,779         1,859         2,009         

รายไดรวม Total Revenues 1,972         2,001         2,133         

กําไรขั้นตน Gross Profit 526            539            612            

กําไรสวนที่เปนของบริษัทใหญ Profit Attributable to Owners of The Parent Company 196            152            205            

ขอมูลตอหุน (บาท) Per Share Data (Baht)

มูลคาที่ตราไว Par  Value 1.00           1.00           1.00           

มูลคาหุนตามบัญชี Book  Value 31.31         31.31         29.21         

กําไรสทุธิ Net  Earnings 1.63           1.27           1.71           

ราคาตลาด Market  Price 18.80         22.00         24.00         

เงินปนผล Dividend 0.75           0.70           0.85           

อัตราสวนทางการเงิน Financial Ratios

ความสามารถในการทํากําไร (%) Profitability Ratios (%)

อัตรากําไรสทุธิ Percentage of  Net Profit 9.92           7.60           9.62           

อัตราผลตอบแทนผูถือหุน Return on Equity 5.20           4.19           6.02           

ความเจริญเติบโตของกิจการ (%) Growth Rates (%)

อัตราการเพ่ิม (ลด) ของยอดขายสทุธิ Percentage Increase (Decrease) of  Sales (4.30) (7.47) (3.21)

อัตราการเพ่ิม (ลด) ของกําไรสทุธิ Percentage Increase (Decrease) of  Net Profit 28.54 (25.91) 18.54

อัตราการเพ่ิม (ลด) ของสนิทรัพยรวม Percentage Increase (Decrease) of  Total Assets (1.03) 6.17 5.50

อัตราการเพ่ิม (ลด) ของสวนของผูถือหุนของ Percentage Increase (Decrease) of  Equity-

      บริษัทใหญ        Attributable to The Parent Company 0.00 7.18 5.63

สภาพคลอง (เทา) Liquidity Ratios (Times)

อัตราสวนสภาพคลอง Current  Ratio 6.70           6.20           5.94           

อัตราสวนสภาพคลองหมุนเร็ว Quick Ratio 4.70           4.40           4.15           

อัตราสวนสภาพคลองกระแสเงินสด Liquidity of Cash Flow from Operation 0.44           0.54           0.93           

ประสิทธิภาพในการดําเนินงาน (%) Efficiency Ratios  (%)

อัตราผลตอบแทนจากสินทรัพย Return on Total Assets 4.49           3.58           5.12           

อัตราผลตอบแทนจากสินทรัพยถาวร Return on Fix Assets 45.48         40.14         52.46         

วิเคราะหนโยบายทางการเงิน (เทา) Financial Policy Ratios (Times)

อัตราสวนหนี้สนิตอสวนของผูถือหุน Debt-Equity Ratio 0.15           0.16           0.17           

อัตราสวนความสามารถชําระดอกเบี้ย Time Interest Earned 386.92       1,003.43    626.29       

อัตราสวนความสามารถชําระภาระผกูพัน Leverage Ratio 0.20           0.33           0.61           

อัตราการจายเงินปนผล (%) Payout Ratio (%) 46.03         55.22         49.68         

** ที่ประชุมคณะกรรมการบริษัท คร้ังที่  1 / 2562      มีมติใหนําเสนอตอที่ประชุมสามัญผูถือหุน ซ่ึงกําหนดใหมีขึ้นในวันที่  23 เมษายน 2562

เพืออนุมัติการจายเงินปนผลหุนละ  0.75 บาท

** The Board of Directors' Meeting No.  1/2019  has resolved to submit the agenda of dividend payment Baht   0.75   per share 

for approval at the General Shareholders' Meeting to be held on  April 23, 2019

บริษัท   ธนูลักษณ  จํากัด (มหาชน) และบริษัทยอย
Thanulux Public Company Limited and Subsidiaries

จดุเดนในรอบป /  Highlights of the year
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1975 - Company registration on 23 June 1975 with a registered capital of Baht 3 Million.  
1983 - Increase of registered capital to Baht 6 million for business expansion. 
1984 - Increase of registered capital to Baht 12 million for business expansion. 

 
 
 
 
 
 
 

The Company entered into a joint venture with foreign companies for business expanded 
to leather goods, garments and upstream raw materials, building a new production facility in the 
Saha Group Industrial Park, Sriracha, and expanding to Saha Group Industrial Parks in 
Lamphun and Kabinburi and received an investment promotion from BOI. 

1987 - Increase of registered capital to Baht 24 million and Baht 30 million  
 - listed in the Stock Exchange of Thailand on 21July 1987. 
1988 - Registered share capital increased to Baht 45 million and issued shares 

were revalued to Baht 10 per share. 
1989 - Increase of registered capital to Baht 60 million for business expansion. 
1994 - Conversion from a limited company to a public limited company 

 

The national economic crisis in 1997 severely devalued the Thai Baht. The business 
sector experienced a loss from exchange rates. The company was also affected resulted to 
sales of products decreased both in domestic and export markets. In the crisis, Mr. 
Boonsithi Chokwatana found an opportunity, thus held the Saha Group Export & Trade 
Exhibition Fair. The aim was to expand to foreign customers. Because of the company’s long 
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experience in exports, longstanding relationships with foreign trading partners, along with the 

confidence of customers in the quality of goods, the Company’s exports surged to 50 

percent of total sales. Hence, the Company safely navigated through the economic crisis 

in a secure manner. 

1996 - Increase of registered capital to Baht 120 million for business expansion. 
1999 - Issue of debentures in the amount of Baht 300 million to reduce reliance on 

bank loans. 

2002 - Received the transfer of the trademark “LOUIS FONTAINE” from Thai Wacoal 

Public Company Limited. 

2003 - The par value was changed from Baht 10 per share to Baht 1 per share on 

9 May 2003 

 
 

Business competition in the digital era had intensified. Numerous new strategies and 

Innovation had been developed, the Company then was committed to research and develop of 

innovations by co-ordinate with upstream industries in the Group for developing high quality 

raw materials, thus differentiating goods from competition and creating competitiveness. 

2006 - Rebranding of “ZAZCH” to “HORNBILL” in order to appeal to a wider 

customer group. 

2007 - Received an outstanding product innovation award for "COTTAZILK". 

2015 - I.C.C. International Plc. (ICC), the distributor company in Saha Group, has 

become the licensee of ARROW trademark. Since 1 January 2015, and the 

company operated as manufacturer with licensor approval. 
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Thailand was entering the 4 . 0  era which focus on the use of technology, 

innovation and creativity to drive the economy. The Company was cooperate with 

upstream industrial allies in the development of raw materials for creating products and 

also promoted employees to be creative by organizing “the Thanulux Innovation Award 

contest” since 2007. Selected works were submitted to the Saha Group Chairman Award 

and encouraged registration of trademarks and patents.  

2016 – Established a Joint venture company named “World Saha Fashion Company 

Limited” for the businesses relating to the distribution of apparel under the 

trademark “Takeo Kikuchi”. 

2017 - Entrusted to be the licensee for distribute high-quality shirt from Germany 

under the trademark “Olymp” 

 - Opening of Thanulux Public Company Limited, Mae-Sot Branch, Tak 

Province, to expand manufacturing capacity for leather goods. 

2018 - Established a Joint venture company named “Saha Komehyo Company 

Limited” for investment in new business. 

 - Expanded manufacturing capacity for leather goods at Lamphun branch. 

 

 

 

2005 - Awarded a distinction for health promotion activities at the workplace. 

2007 - Certified Silver Standard for Management of AIDS at workplace from the  

                        Department of Labour Welfare and Protection, and the Department of Disease  

                        Control. 

2008 - Awarded a Certificate of Thai Labour Standard (TLS 8001-2003), 

Completion Level. 

2009 - Awarded an ASO-T Thailand Platinum and ASO Thailand standards 

certificate for management and administration of AIDS and tuberculosis at 

the workplace from the Department of Labour Protection and Welfare, 

Ministry of Labour, and the Department of Disease Control, Ministry of 

Public Health. 
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2009 - Certified as a breast-feeding workplace. 
 - Awarded with an accreditation and symbol (flag) by the Workplace Safety 

Center Area 1 and Area 4 for undertaking a campaign to reduce accident 

statistics at the workplace where risks are prevalent in the operations. 

2012 to 2017 - Certificate of distinction as the “White Factory Scheme” for actions to 

prevent and combat problems pertaining to the use of narcotic drugs 

at the workplace. 
2013 to 2018 - Awarded the “Outstanding Workplace on Labour Relations and Labour 

Welfare (National)”. 
2015 -  Awarded “Safe Workplace Honoring Her Royal Highness Princess Maha 

Chakri Sirindhorn, Head Office and Lamphun Branch” 

 

 

2015 - Received honors from Her Royal Highness Princess Soamsawali as an agency  

                 supporting blood donation activities for 3 consecutive years. 

 

 

2006 - Awarded a distinction for “Hospitable Factory in Harmonious Tribute to His  

                       Majesty” in modifying the factory’s landscape to enhance habitability and  

                       friendliness to the environment on the occasion of the 60th Anniversary  

                      Celebration of His Majesty’s Accession. 
2012 - The Lamphun Branch of Thanulux Public Company Limited was certified as a  

                 Green Factory, First Level Green Industry. 
2013 - Awarded an honorary shield as a workplace that is compliant with good 

governance principles on the environment. 
2015 to 2018 - Received the prestigious CSR-DIW Award and CSR-DIW 

Continuous Award respectively. 
2017 -  Received the Green Industry Certificate Level 4 (Green Culture) and “Eco 

Factory: Eco Industrial Town in 4.0 era”. 

2018 - Gold Medal 3Rs Awards from Project "To develop waste utilization potential" 

 

2004 - Awarded a certificate of distinction for “Clean, Safe and Pollution-Free Workplace”. 

2005 - Awarded a distinction trophy for the promotion of publicly beneficial activities 

from the senior citizen’s club, Yannawa District. 

2018 - Certificate “Sponsor and a precursor to the benefit of the Yannawa area”. 
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Products Awards  

Management 

Standardization 
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The Company has 2 subsidiaries, namely 

S. Apparel Company Limited 

-  Undertakes the business of producing finished garments under customer’ 

trademarks for export to Japan. 

- The office and factory are situated at no. 4/2, Moo 8, Bangna-Trad Road, Km.18, 

Tambon Bangchalong, Amphoe Bangplee, Samut Prakarn Province. 

Celebrate Wealth Company Limited 

- Undertakes the business of distributing apparel goods, manufactured by Thanulux 

Public Company Limited, such as men's wear “Erawon”, leather goods lollipops, 

children wear CADEAU. 

- The office is situated at no. 129/1, Chongnonthri Road, Chongnonthri Sub-district, 

yannawa district, Bangkok. 

The Company and subsidiaries have collaborated in the development of products.  

Procurement of raw materials, production planning and manufacturing orders are 

undertaken by the Company. 
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Cross-Shareholding 

Business Relationship with the company’s major shareholding parties 
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Finished Garments 

Leather Goods

Revenue of the Company and Subsidiaries

Business 

Description  

Company’s 

Products  

Group Revenue 

Structure  
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Revenue Structure of the Company  

Marketing Strategy - Domestic Market 

1. Product Aspect 

Products from Arrow 

Label No. 5 Shirt “Electricity Saving, Comfortable without ironing” 

Arrow Fresh 

Marketing  
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Arrow X-Dimension  “Smart inside : Smart design” 

Products from Cool by BSC 

Cool Metropolis Knitto Shirt 

Products from GETAWAY 

Products from GUY LAROCHE 

Nano Zinc Innovation 

AROMA PYJAMAS by GUY LAROCHE 

TWO FACE DOBBY PYJAMAS by GUY LAROCHE 
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Products from ABSORBA 

COLLAGEN and NATURAL SOFT & SHINE 

2. Price Aspect 

3. Distribution Aspect  
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4. Sales Promotion Aspect  

Marketing Strategy - Foreign Markets 

1. Product Aspect  

2. Price Aspect  
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3. Sales Promotion Aspect  

Industrial and 

Competition 

Trends  
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Competitiveness   

Promotional 

Privileges  
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Procurement of 

Goods and 

Services  



26 Annual Report 2018

The Business Operations

Procurement of 

raw materials 

and proportion 

of raw materials 

purchased  
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1. Management of Distribution Channels 

Domestic  

Export 

2. Changing consumer behavior 

Risk Factors  
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3. Management of Exchange Rates 

4. Investments in Financial Markets 

Personnel Management and Individual Development Plan
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6. Compliance with Regulations, Articles and Relevant Laws 

7. Corruption 



30 Annual Report 2018

The Business Operations

General Information 

Reference

Share Registrar

Auditor

General 

information 
and Reference  
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Investments in companies which Thanulux Public Company Limited holds at 10% and over of the issued shares as follows

Investments in other companies

DISTRIBUTING COMPANIES
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SERVICE COMPANIES

MANUFACTURING COMPANIES
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,

Shareholder 

Registered and 

Paid-Up Capital  
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Dividend 

Payment 

Policy  

Management 

structure  

The Board of 

Directors  
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Directors representing the Company  

Curriculum Vitae of Company Directors 

Records of directors attending the meeting  
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Board and Committee Meetings 
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The Company does not have a controlling person who exercises a significant influence 

on the formulation of management or operational policies of the Company. 
 

 

 
 

 
As of 31st December 2018, the Company had 5 Executive Officers, as follows: 

   Position
1 Ms. Dusadee Soontrontumrong Chief Executive Officer

2 Mr. Supotch Pakaworawuth Managing Director

3 Ms. Marin Leelanuwatana Deputy Managing Director

4 Mr. Suchart Layluxsiri Deputy Managing Director

5 Ms.Yupaporn        Jearrakul Chief Finance Officer

6 Ms. somjit Sukko Chief Accountant

                  Name

 
The abovementioned office holders are regarded as Executive Officers under the 

definition of the Office of the Stock Exchange Commission. 
 

 
The curriculum vitae of Executive Officers may be found under the heading 

“Information on the Board of Directors, Executives, controller and company secretary”. 
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Criteria for remuneration of directors and executives. 

Company 

Secretary  

Remuneration of 

Directors and 

Executive 

Officers
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1. Monetary Remuneration

(a) Directors Remuneration 

1) Company Director  

2) Audit Committee.  

3) Nominating Committee, Remuneration Committee and Governance 

Committee. 

4) Risk Management Committee.  
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(b) Executive Remuneration   

2. Other Remuneration 

(A) Other remuneration of Company Directors
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(B) Other remuneration for Executive Officers

1. Total employees of the Company as of December 31,

2. Labour disputes over the previous 3 year period  

3. Remuneration of all Employees  

4. Employee Development Policies 

Personnel 
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Information on the Board of Directors, Executives, controller, 

company secretary  
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Responsibilities  

of Company 

Secretary  
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Corporate 

Governance 

Corporate 

Governance 

Policies  
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1. Board of Directors 

The list of Directors is as follows: 

Term of Company Director 

Board of 

Directors and 

Company 

Committees  
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The meeting 

Authority of the Board of Directors 
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Duty and responsibility scope of The Board of Directors 
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2. Audit Committee 

Authority of the Audit Committee 

Duty and responsibility scope of The Audit Committee 
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3. Nominating Committee 
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Authority of the Nominating Committee 

Duties and Responsibilities of the Nominating Committee 

4. Remuneration Committee  



61Annual Report 2018

Management and Corporate Governance

Authority of the Remuneration Committee 

Duty and responsibility scope of The Remuneration Committee 

5. The Risk management Committee 
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Authority of the Risk Management Committee 

Duties and Responsibilities of the Risk Management Committee 
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6. The Governance Committee  

Authority of the Governance Committee 

Duties and Responsibilities the Governance Committee 
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7. The Executive Committee 

Powers of the Executive Committee 
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Management and Corporate Governance

Duties and Responsibilities of the Executive Committee 
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8. Chairman 

Authority, duty, and responsibility scope of the Chairman 

9. Managing Director 

Powers, Duties and Responsibility of the Managing Director 
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1. Selection Procedure for Appointment of Company Directors

Criteria for the selection of directors

Nominating and 

Appointment of 

Directors and 

Executive 

Officers  
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Process for the selection of directors  

Independent director’s qualifications 
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2. Shareholders’ rights to elect company directors  

Minor shareholders’ rights to propose candidates as company directors. 
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Vote-casting method for director appointment 

3. The selection method for the person to be appointed as Chief 

Executive Officer 

The nominating of the management 

The nominating of the Chief Executive Officer 

Supervision of 

inside 

information  
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1. Audit fees Auditor 

expenses 
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2. Other Services 

1. S.Apparel Company Limited 

Supervising the 

operations of 

subsidiaries 
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2. Celebrate Wealth Company Limited 

Section  1 : Rights of Shareholders

1. Basic rights

Compliance with 

Other Aspects of 

Good Governance 

Practices  
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2. The right to significant information access

3. The right to attend the shareholders’ meeting

Proceedings Prior to the Shareholders’ Meeting Day 
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Day of Shareholders’ Meeting 
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Important agenda

a.

b.

c.
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d.

Proceedings after the Shareholders’ Meeting Day 
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Section 2 : Equitable Treatment of Shareholders 

1. The shareholders’ meeting 

a)

b)

c)

d)

e)
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f)

2. Supervision over inside information  

3. Supervision over the transaction of company securities The Board of

4. Treatment of conflict of interests
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5. Supervision over assets transaction

Section 3 : Role of Stakeholders 

1. Shareholders
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2. Employees

a)

b)

c)

d)

e)

f)

g)

h)

i)

j)

k)

l)
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3. Customers

4. Competitors

5. Business partners

a)

b)

c)

d)

e)

f)
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6. Creditors 

a)

b)

c)

7. Communities and Society

8. Environment

a)

b)

c)
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d)

e)

9. Promotion of Activities for Community Development.

10. Public Sector
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11. Participation channels for the stakeholders

Treating all stakeholders above,
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a)

b)

c)
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Section 4 : Information Disclosure and Transparency 

1. Good Governance.

2. Social and Environmental Policies.

3. Risk Management Policy.

4. Shareholding Structure.

5. Report of Board of Directors’ Responsibility for Financial Statements.
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6. Performance of the Board of Directors and Company Committees.

7. Securities Holding of Directors and Executive Officers.

8. Remuneration of directors and executives.

9. Report of Directors’ Interests Policy.

10. Development of Directors and Executive Officers.

11. Connected Transactions.
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12. Quarterly Performance Reports.

13. Whistle Blowing.

14. Investor relations.
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Section 5 : Responsibilities of The Board of Directors 
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1. Board and Committee Structures

a) Composition of the Board of Directors.

b) Qualifications of Independent Directors

c) Recruitment Process.

d) Term of Directors.

e) Number of Companies in which Directors Hold Positions.

f) Separation of Chairman and Managing Director Positions.
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g) Company Secretary.

2. Company Committees. 

3. Roles, duties and responsibilities of the Board of Directors. 

a) Leadership and Vision

b) Good Corporate Governance
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c) Management of Conflicts of Interests

d) Supervision of Control Systems and Internal Audit

e) Risk Management
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4.  Board of Directors Meetings

5. Assessment of the Board of Directors.

The annual collective evaluation of the Board of Directors

(1)

(2)

(3)

Individual evaluations for each Company Director
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(1)

(2)

(3)

Evaluation of the Committee for the year 2018

a) Audit Committee

b) Nominating Committee

c) Remuneration Committee

d) Risk Management Committee

e) Governance Committee

f) Executive Committee

Annual Evaluation of the Managing Director

(1)

(2)

(3)

(4)

(5)

(6)

6. Remunerations.
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7. Development of Directors and Executive Officers.

Seminars attended by Directors 
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Orientation for New Directors 

a)

b)

c)

8. Succession Plan

a)

b)

c)

d)
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Compliance 

with Corporate 

Governance 

Code 2017 

Internal 

Control 

System  
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1. Ordinary and Usual Course of Business 

Connected 

Transactions  

Connected 

Transactions 

as Defined by 

the Stock 

Exchange of 

Thailand  
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General Characteristics of Transactions :

Rules for Determining Returns : 

Interested Directors

Size of transaction
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Opinions by director significantly different from those by the Board of 

Directors 

2. Transaction to sell ordinary shares of President Bakery Public 

Company Limited 

Connected Persons

Interested directors

Opinions by director significantly different from those by the Board of 

Directors

3. Transaction to sell ordinary shares of Waseda Education (Thailand) 

Company Limited

Connected Persons

Interested directors

Opinions by director significantly different from those by the Board of 

Directors
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Rules for Consideration 

Measures or 

Procedures for 

Approving 

Connected 

Transactions  

Policies and 

Trends for 

Future 

Connected 

Transactions  



105Annual Report 2018

Financial Position and Operation Results

The Board of 

Directors’ 

Responsibility 

Report 

towards 

Financial 

Statements 
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Opinion 

I have audited the accompanying consolidated financial statements of Thanulux Public 

Company Limited and its subsidiaries (the Group), which comprise the consolidated 

statement of financial position as of 3 1  December 2 0 1 8 , and the related consolidated 

statements of comprehensive income, changes in shareholders’ equity and cash flows for 

the year then ended, and notes to the consolidated financial statements, including a 

summary of significant accounting policies, and have also audited the separate financial 

statements of Thanulux Public Company Limited for the same period. 

In my opinion, the financial statements referred to above present fairly, in all material 

respects, the financial position of Thanulux Public Company Limited and its subsidiaries 

and of Thanulux Public Company Limited as of 3 1  December 2 0 1 8 , their financial 

performance and cash flows for the year then ended, in accordance with Thai Financial 

Reporting Standards. 

 

Basis for Opinion 

I conducted my audit in accordance with Thai Standards on Auditing.  My responsibilities 

under those standards are further described in the Auditor’s Responsibilities for the Audit 

of the Financial Statements section of my report.  I am independent of the Group in 

accordance with the Code of Ethics for Professional Accountants as issued by the 

Federation of Accounting Professions under the Royal Patronage of His Majesty the King 

as relevant to my audit of the financial statements, and I have fulfilled my other ethical 

responsibilities in accordance with the Code.  I believe that the audit evidence I have 

obtained is sufficient and appropriate to provide a basis for my opinion.  
 

Key Audit Matters 

Key audit matters are those matters that, in our professional judgment, were of most 

significance in our audit of the consolidated and separate financial statements of the 

current period. These matters were addressed in the context of our audit of the 

consolidated and separate financial statements as a whole, and in forming our opinion 

thereon, and we do not provide a separate opinion on these matters. 

1. Related Party Transactions 

The Company has a commercial agreement with a related company (having co-

director/shareholder with the Company) to manufacture and distribute the Company’s 
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• Obtain sufficient appropriate audit evidence regarding the financial information of the 

entities or business activities within the Group to express an opinion on the 

consolidated financial statements. I am responsible for the direction, supervision and 

performance of the group audit. I remain solely responsible for my audit opinion. 

I communicate with those charged with governance regarding, among other matters, the 

planned scope and timing of the audit and significant audit findings, including any 

significant deficiencies in internal control that I identify during my audit. 

I also provide those charged with governance with a statement that I have complied with 

relevant ethical requirements regarding independence, and to communicate with them all 

relationships and other matters that may reasonably be thought to bear on my 

independence, and where applicable, related safeguards. 

From the matters communicated with those charged with governance, I determine those 

matters that were of most significance in the audit of the financial statements of the 

current period and are therefore the key audit matter. I describe this matter in my 

auditor’s report unless law or regulation precludes public disclosure about the matter or 

when, in extremely rare circumstances, I determine that a matter should not be 

communicated in my report because the adverse consequences of doing so would 

reasonably be expected to outweigh the public interest benefits of such communication. 

The engagement partner on the audit resulting in this independent auditor’s report is          
Mr. Anusorn Kiatgungwalgri  

 

 

 

Mr. Anusorn Kiatgungwalgri 

Certified Public Accountant No. 2109 

ASV & ASSOCIATES LIMITED 

Bangkok 

26 February 2019 
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THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION

AS OF 31 DECEMBER 2018

(UNIT : BAHT)

Notes 31 December 2018 31 December 2017 31 December 2018 31 December 2017

ASSETS

CURRENT ASSETS

Cash and cash equivalents 6 30,482,064          48,235,956          28,046,930          45,423,962          

Short - term investments 7 664,355,634        657,452,339        664,355,634        657,452,339        

Trade and other receivables 8 255,828,945        289,110,202        277,226,318        318,971,079        

Short - term loans to related companies 9 48,800,000          50,000,000          79,800,000          70,000,000          

Inventories - net 10 342,489,148        345,727,523        287,651,990        291,205,962        

Other current assets 13,468,347          12,056,373          4,975,724            3,232,305            

TOTAL CURRENT ASSETS 1,355,424,138    1,402,582,393    1,342,056,596    1,386,285,647    

NON - CURRENT ASSETS

Investments in associate - net 11 4,894,662            7,351,901            9,500,000            9,500,000            

Investments in subsidiaries - net 12 -                       -                       29,368,805          27,540,993          

Long - term investments 

Available-for-sale securities - net 13 1,571,977,994     1,599,400,499     1,571,977,994     1,599,400,499     

General investments - net 14 380,358,856        379,661,116        380,358,856        379,661,116        

Investments in debt securities 

held to maturity - net 15 406,214,201        402,251,311        406,214,201        402,251,311        

Other long - term investment 16 -                       38,742,000          -                       38,742,000          

Investment property - net 17 56,947,676          58,291,589          56,947,676          58,291,589          

Property, plant and equipment - net 18 483,172,983        409,767,469        454,442,780        382,111,251        

Intangible assets - net 19 12,991,872          14,089,585          12,887,594          13,962,831          

Leasehold right - net 20 7,883,348            10,542,448          7,883,348            10,542,448          

Deferred tax assets 29 35,112,985          37,648,528          35,112,985          36,118,224          

Other non - current assets 12,899,992          12,800,861          1,859,253            5,137,737            

TOTAL NON - CURRENT ASSETS 2,972,454,569    2,970,547,307    2,966,553,492    2,963,259,999    

TOTAL ASSETS 4,327,878,707    4,373,129,700    4,308,610,088    4,349,545,646    

The accompanying notes are an integral part of the financial statements.

Separate Financial StatementsConsolidated Financial Statements
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THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION (CONTINUED)

AS OF 31 DECEMBER 2018

(UNIT : BAHT)

Notes 31 December 2018 31 December 2017 31 December 2018 31 December 2017

LIABILITIES AND 

       SHAREHOLDERS' EQUITY

CURRENT LIABILITIES

Overdrafts and short - term loans from

financial institutions 21 3,061,509            2,128,834            -                      -                      

Trade and other payables 22 185,140,693        212,401,102        172,995,055        202,772,223        

Accrued corporate income tax 7,371,150            3,644,826            7,371,150            3,644,826            

Other current liabilities 6,772,151            7,937,800            6,287,775            7,365,041            

TOTAL CURRENT LIABILITIES 202,345,503      226,112,562      186,653,980      213,782,090      

NON - CURRENT LIABILITIES

Retirement benefit obligation 23 171,401,542        176,678,660        163,984,479        168,729,877        

Deferred tax liabilities 29 194,442,168        210,161,429        193,418,848        209,051,165        

Other non - current liabilities 1,563,005            1,204,154            155,898               132,631               

TOTAL NON - CURRENT LIABILITIES 367,406,715      388,044,243      357,559,225      377,913,673      

TOTAL LIABILITIES 569,752,218      614,156,805      544,213,205      591,695,763      

The accompanying notes are an integral part of the financial statements.

Separate Financial StatementsConsolidated Financial Statements
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THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION (CONTINUED)

AS OF 31 DECEMBER 2018

(UNIT : BAHT)

Notes 31 December 2018 31 December 2017 31 December 2018 31 December 2017

SHAREHOLDERS' EQUITY

Share capital

Registered share capital

120,000,000  ordinary shares of Baht 1 each 120,000,000         120,000,000         120,000,000         120,000,000         

Issued and paid - up share capital

120,000,000  ordinary shares of Baht 1 each 120,000,000         120,000,000         120,000,000         120,000,000         

Premium on ordinary shares 181,125,000         181,125,000         181,125,000         181,125,000         

Other components of equity 782,192,787         851,773,092         775,018,951         844,599,256         

Retained earnings

Appropriated

Legal reserve 24 12,000,000           12,000,000           12,000,000           12,000,000           

General reserve 25, 33 214,200,000         206,400,000         214,200,000         206,400,000         

Unappropriated 2,447,160,586      2,385,433,666      2,462,052,932      2,393,725,627      

EQUITY ATTRIBUTABLE TO PARENT COMPANY 3,756,678,373      3,756,731,758      3,764,396,883      3,757,849,883      

Non - controlling interests 1,448,116             2,241,137             -                        -                        

TOTAL SHAREHOLDERS' EQUITY 3,758,126,489     3,758,972,895     3,764,396,883     3,757,849,883     

TOTAL LIABILITIES AND

SHAREHOLDERS' EQUITY 4,327,878,707     4,373,129,700     4,308,610,088     4,349,545,646     

The accompanying notes are an integral part of the financial statements.

Separate Financial StatementsConsolidated Financial Statements

  



115Annual Report 2018

Financial Position and Operation Results

24
25, 33

  

THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED 31 DECEMBER 2018

(UNIT : BAHT)

Notes 2018 2017 2018 2017

Revenue from sales 1,731,630,252   1,795,568,116   1,633,641,561   1,708,899,944   

Revenue from rendering of services 46,694,191        64,109,835        37,935,148        58,100,220        

27 1,778,324,443   1,859,677,951   1,671,576,709   1,767,000,164   

Add Allowance for goods returned no longer required 8 400,000 (1,000,000) 400,000 (1,000,000)

Net sales 1,778,724,443   1,858,677,951   1,671,976,709  1,766,000,164  

Cost of sales (1,219,096,406) (1,272,355,774) (1,184,535,646) (1,240,153,305)

Cost of rendering of services (33,638,850) (47,588,711) (27,541,373) (39,908,387)

GROSS PROFIT 525,989,187     538,733,466     459,899,690    485,938,472    

Other incomes

Dividend income 61,125,114        49,762,110        61,125,114        49,762,110        

Interest income 33,726,378        33,125,252        34,838,726        33,884,596        

Rental income from investment property 3,136,600          3,317,480          3,136,600          3,317,480          

Rental income 5,504,666          6,261,296          6,650,006          8,007,776          

Gain on disposal of investments 59,583,283 7,361,940 59,583,283 7,361,940

Others 30,025,787 42,051,027 30,800,765        37,376,670

PROFIT BEFORE EXPENSES 719,091,015     680,612,571     656,034,184    625,649,044    

Selling expenses (99,537,288) (92,806,023) (57,136,305) (51,282,766)

Administrative expenses (360,716,839) (382,785,017) (339,186,206) (354,113,476)

Royalty expenses (46,369,150) (50,193,975) (45,840,835) (49,643,885)

(Allowance) reversal for impairment loss of investments 850,740             815,620             2,678,552          (13,638,886)

Share of loss from investment in associated company 11 (2,457,239) (1,995,586) -                     -                     

PROFIT BEFORE FINANCE COSTS AND 

- INCOME TAX EXPENSES 210,861,239     153,647,590     216,549,390    156,970,031    

Finance costs (261,895) (127,863) -                     (109)

PROFIT BEFORE INCOME TAX EXPENSES 210,599,344     153,519,727     216,549,390    156,969,922    

Income tax expenses 29 (15,867,545) (3,247,217) (14,424,185) (1,474,252)

NET PROFIT FOR THE YEAR 194,731,799     150,272,510     202,125,205    155,495,670    

Consolidated Financial Statements Separate Financial Statements

The accompanying notes are an integral part of the financial statements.
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THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF COMPREHENSIVE INCOME (CONTINUED)

FOR THE YEAR ENDED 31 DECEMBER 2018

(UNIT : BAHT)

Note 2018 2017 2018 2017

NET PROFIT FOR THE YEAR 194,731,799    150,272,510    202,125,205    155,495,670    

Other comprehensive income:-

Other comprehensive income to be reclassified 

to profit or loss in subsequent period:

Unrealized gain (loss) on revaluation of

available-for-sale investment (net of income tax) 13 (69,580,305)      165,012,372     (69,580,305)      165,012,372     

Other comprehensive income will not be reclassified

to profit or loss in subsequent period:

Actuarial gain (net of income tax) -                    36,607,737       -                    28,255,782       

OTHER COMPREHENSIVE INCOME FOR THE YEAR (69,580,305)     201,620,109    (69,580,305)     193,268,154    

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 125,151,494    351,892,619    132,544,900    348,763,824    

PROFIT ATTRIBUTABLE TO:-

Owners of the parent company 195,524,820     152,114,953     202,125,205     155,495,670     

Non - controlling interests (793,021)           (1,842,443)        -                    -                    

194,731,799    150,272,510    202,125,205    155,495,670    

TOTAL COMPREHENSIVE INCOME

 ATTRIBUTABLE TO:-

Owners of the parent company 

Net profit for the year 195,524,820     152,114,953     202,125,205     155,495,670     

Other comprehensive income to be reclassified 

to profit or loss in subsequent period:

Unrealized gain (loss) on revaluation of

available-for-sale investment (net of income tax) 13 (69,580,305)      165,012,372     (69,580,305)      165,012,372     

Other comprehensive income will not be reclassified

to profit or loss in subsequent period:

Actuarial gain (net of income tax) -                    36,530,702       -                    28,255,782       

Total owners of the parent company 125,944,515    353,658,027    132,544,900    348,763,824    

Non - controlling interests (793,021)           (1,765,408)        -                    -                    

125,151,494    351,892,619    132,544,900    348,763,824    

BASIC EARNINGS PER SHARE

Owners of the parent company (Unit : Baht) 1.63                  1.27                  1.68                  1.30                  

Weighted average number of ordinary shares (Unit : shares) 120,000,000     120,000,000     120,000,000     120,000,000     

The accompanying notes are an integral part of the financial statements.

Consolidated Financial Statements Separate Financial Statements

  



117Annual Report 2018

Financial Position and Operation Results

13

13

  

T
H

A
N

U
LU

X
 P

U
B
LI

C
 C

O
M

P
A
N

Y
 L

IM
IT

E
D

 A
N

D
 S

U
B
S
ID

IA
R

IE
S

S
T
A
T
E
M

E
N

T
S
 O

F
 C

H
A
N

G
E
S
 I
N

 S
H

A
R

E
H

O
LD

E
R

S
' E

Q
U

IT
Y

F
O

R
 T

H
E
 Y

E
A
R

 E
N

D
E
D

 3
1 

D
E
C

E
M

B
E
R

 2
01

8

(U
N

IT
 :
 B

A
H

T
)

U
nr

ea
liz

ed
D

iff
er

en
ce

 f
ro

m
 

ga
in

 (
lo

ss
) 
on

ch
an

ge
 in

T
ot

al
 o

th
er

Is
su

ed
 

P
re

m
iu

m
 o

n
re

va
lu

at
io

n 
of

sh
ar

eh
ol

di
ng

co
m

po
ne

nt
s 

of
T
ot

al
 

an
d 

pa
id

 -
 u

p
or

di
na

ry
Le

ga
l

G
en

er
al

 
av

ai
la

bl
e-

fo
r-
sa

le
ra

tio
 in

 s
ub

si
di

ar
y

sh
ar

eh
ol

de
rs

' 
T
ot

al
 e

qu
ity

 o
f

N
on

-c
on

tr
ol

lin
g

sh
ar

eh
ol

de
rs

'

N
ot

es
sh

ar
e 

ca
pi

ta
l

 s
ha

re
s

R
es

er
ve

R
es

er
ve

U
na

pp
ro

pr
ia

te
d

in
ve

st
m

en
ts

co
m

pa
ny

A
ct

ua
ria

l g
ai

n
eq

ui
ty

pa
re

nt
 c

om
pa

ny
in

te
re

st
s

eq
ui

ty

B
al

an
ce

 a
s 

of
 1

 J
an

ua
ry

 2
01

7
12

0,
00

0,
00

0
  

18
1,

12
5,

00
0

  
  

12
,0

00
,0

00
  

 
19

6,
70

0,
00

0
  

  
2,

34
5,

01
6,

16
3

  
  

64
6,

07
8,

16
1

  
  

  
  

(2
,2

96
,0

99
)

  
  

  
  

  
  

6,
44

7,
95

6
  

  
  

  
65

0,
23

0,
01

8
  

  
3,

50
5,

07
1,

18
1

  
  

6,
75

9,
75

1
  

  
  

 
3,

51
1,

83
0,

93
2

  
  

Ge
ne

ral
 re

se
rve

25
, 3

3
-

    
    

    
    

  
-

    
    

    
    

   
-

    
    

    
    

9,7
00

,00
0

    
    

(9,
70

0,0
00

)
    

    
  

-
    

    
    

    
    

    
-

    
    

    
    

    
    

  
-

    
    

    
    

    
-

    
    

    
    

   
-

    
    

    
    

    
  

-
    

    
    

    
   

-
  

  
  

  
  

  
  

  
  

Div
ide

nd
 pa

ym
en

t
33

-
    

    
    

    
  

-
    

    
    

    
   

-
    

    
    

    
-

    
    

    
    

   
(10

1,9
97

,45
0)

    
  

-
    

    
    

    
    

    
-

    
    

    
    

    
    

  
-

    
    

    
    

    
-

    
    

    
    

   
(10

1,9
97

,45
0)

    
  

-
    

    
    

    
   

(10
1,9

97
,45

0)
    

  
Dif

fer
en

ce
 fro

m 
ch

an
ge

 in
 sh

are
ho

ldin
g 

rat
io 

in 
su

bs
idia

ry 
co

mp
an

y
12

-
    

    
    

    
  

-
    

    
    

    
   

-
    

    
    

    
-

    
    

    
    

   
-

    
    

    
    

    
  

-
    

    
    

    
    

    
(21

8,3
97

)
    

    
    

    
 

21
8,3

97
    

    
    

-
    

    
    

    
   

-
    

    
    

    
    

  
(2,

75
3,2

06
)

    
   

(2,
75

3,2
06

)
    

    
  

To
tal

 co
mp

reh
en

siv
e i

nc
om

e f
or 

the
 ye

ar
-

    
    

    
    

  
-

    
    

    
    

   
-

    
    

    
    

-
    

    
    

    
   

15
2,1

14
,95

3
    

   
16

5,0
12

,37
2

    
    

  
-

    
    

    
    

    
    

  
36

,53
0,7

02
    

   
20

1,5
43

,07
4

    
35

3,6
58

,02
7

    
   

(1,
76

5,4
08

)
    

   
35

1,8
92

,61
9

    
   

E
nd

in
g 

B
al

an
ce

 a
s 

of
 3

1 
D

ec
em

be
r 
20

17
12

0,
00

0,
00

0
  

18
1,

12
5,

00
0

  
  

12
,0

00
,0

00
  

 
20

6,
40

0,
00

0
  

  
2,

38
5,

43
3,

66
6

  
  

81
1,

09
0,

53
3

  
  

  
  

(2
,5

14
,4

96
)

  
  

  
  

  
  

43
,1

97
,0

55
  

  
  

85
1,

77
3,

09
2

  
  

3,
75

6,
73

1,
75

8
  

  
2,

24
1,

13
7

  
  

  
 

3,
75

8,
97

2,
89

5
  

  

Ge
ne

ral
 re

se
rve

25
, 3

3
-

    
    

    
    

  
-

    
    

    
    

   
-

    
    

    
    

7,8
00

,00
0

    
    

(7,
80

0,0
00

)
    

    
  

-
    

    
    

    
    

    
-

    
    

    
    

    
    

  
-

    
    

    
    

    
-

    
    

    
    

   
-

    
    

    
    

    
  

-
    

    
    

    
   

-
  

  
  

  
  

  
  

  
  

Div
ide

nd
 pa

ym
en

t
33

-
    

    
    

    
  

-
    

    
    

    
   

-
    

    
    

    
-

    
    

    
    

   
(12

5,9
97

,90
0)

    
  

-
    

    
    

    
    

    
-

    
    

    
    

    
    

  
-

    
    

    
    

    
-

    
    

    
    

   
(12

5,9
97

,90
0)

    
  

-
    

    
    

    
   

(12
5,9

97
,90

0)
    

  
To

tal
 co

mp
reh

en
siv

e i
nc

om
e f

or 
the

 ye
ar

-
    

    
    

    
  

-
    

    
    

    
   

-
    

    
    

    
-

    
    

    
    

   
19

5,5
24

,82
0

    
   

(69
,58

0,3
05

)
    

    
  

-
    

    
    

    
    

    
  

-
    

    
    

    
    

(69
,58

0,3
05

)
    

 
12

5,9
44

,51
5

    
   

(79
3,0

21
)

    
    

  
12

5,1
51

,49
4

    
   

E
nd

in
g 

B
al

an
ce

 a
s 

of
 3

1 
D

ec
em

be
r 
20

18
12

0,
00

0,
00

0
  

18
1,

12
5,

00
0

  
  

12
,0

00
,0

00
  

 
21

4,
20

0,
00

0
  

  
2,

44
7,

16
0,

58
6

  
  

74
1,

51
0,

22
8

  
  

  
  

(2
,5

14
,4

96
)

  
  

  
  

  
  

43
,1

97
,0

55
  

  
  

78
2,

19
2,

78
7

  
  

3,
75

6,
67

8,
37

3
  

  
1,

44
8,

11
6

  
  

  
 

3,
75

8,
12

6,
48

9
  

  

Th
e a

cc
om

pa
ny

ing
 no

tes
 ar

e a
n i

nte
gra

l p
art

 of
 th

e f
ina

nc
ial 

sta
tem

en
ts.

A
pp

ro
pr

ia
te

d

R
et

ai
ne

d 
ea

rn
in

gs
O

th
er

 c
om

po
ne

nt
s 

of
 e

qu
ity

C
O

N
S
O

LI
D

A
T
E
D

 F
IN

A
N

C
IA

L 
S
T
A
T
E
M

E
N

T
S

  



118 Annual Report 2018

Financial Position and Operation Results

T
H

A
N

U
LU

X
 P

U
B
LI

C
 C

O
M

P
A
N

Y
 L

IM
IT

E
D

 A
N

D
 S

U
B
S
ID

IA
R

IE
S

F
O

R
 T

H
E
 Y

E
A
R

 E
N

D
E
D

 3
1 

D
E
C

E
M

B
E
R

 2
01

8

(U
N

IT
 :
 B

A
H

T
)

U
nr

ea
liz

ed

ga
in

 (
lo

ss
) 
on

T
ot

al
 o

th
er

Is
su

ed
 

P
re

m
iu

m
 o

n
re

va
lu

at
io

n 
of

co
m

po
ne

nt
s 

of
T
ot

al
 

an
d 

pa
id

 -
 u

p
or

di
na

ry
Le

ga
l

G
en

er
al

 
av

ai
la

bl
e-

fo
r-
sa

le
sh

ar
eh

ol
de

rs
' 

sh
ar

eh
ol

de
rs

'

N
ot

es
sh

ar
e 

ca
pi

ta
l

 s
ha

re
s

R
es

er
ve

R
es

er
ve

U
na

pp
ro

pr
ia

te
d

in
ve

st
m

en
ts

A
ct

ua
ria

l g
ai

n
eq

ui
ty

eq
ui

ty

B
al

an
ce

 a
s 

of
 1

 J
an

ua
ry

 2
01

7
12

0,
00

0,
00

0
  
 

18
1,

12
5,

00
0

 
12

,0
00

,0
00

  
19

6,
70

0,
00

0
  

2,
34

9,
92

7,
40

7
  
 

64
6,

07
8,

16
1

  
  
  

5,
25

2,
94

1
  
  
  

65
1,

33
1,

10
2

  
 

3,
51

1,
08

3,
50

9
  
 

Ge
ne

ral
 re

se
rve

25
, 3

3
-

    
    

    
    

   
-

    
    

    
    

 
-

    
    

    
   

9,7
00

,00
0

    
  

(9,
70

0,0
00

)
    

    
 

-
    

    
    

    
    

   
-

    
    

    
    

   
-

    
    

    
    

   
-

    
    

    
    

    
  

Div
ide

nd
 pa

ym
en

t
33

-
    

    
    

    
   

-
    

    
    

    
 

-
    

    
    

   
-

    
    

    
    

 
(10

1,9
97

,45
0)

    
 

-
    

    
    

    
    

   
-

    
    

    
    

   
-

    
    

    
    

   
(10

1,9
97

,45
0)

    
 

-
    

    
    

    
   

-
    

    
    

    
 

-
    

    
    

   
-

    
    

    
    

 
15

5,4
95

,67
0

    
  

16
5,0

12
,37

2
    

   
28

,25
5,7

82
    

 
19

3,2
68

,15
4

   
34

8,7
63

,82
4

    
   

12
0,

00
0,

00
0

  
 

18
1,

12
5,

00
0

 
12

,0
00

,0
00

  
20

6,
40

0,
00

0
  

2,
39

3,
72

5,
62

7
  
 

81
1,

09
0,

53
3

  
  
  

33
,5

08
,7

23
  
  

84
4,

59
9,

25
6

  
 

3,
75

7,
84

9,
88

3
  
 

Ge
ne

ral
 re

se
rve

25
, 3

3
-

    
    

    
    

   
-

    
    

    
    

 
-

    
    

    
   

7,8
00

,00
0

    
  

(7,
80

0,0
00

)
    

    
 

-
    

    
    

    
    

   
-

    
    

    
    

   
-

    
    

    
    

   
-

    
    

    
    

    
  

Div
ide

nd
 pa

ym
en

t
33

-
    

    
    

    
   

-
    

    
    

    
 

-
    

    
    

   
-

    
    

    
    

 
(12

5,9
97

,90
0)

    
 

-
    

    
    

    
    

   
-

    
    

    
    

   
-

    
    

    
    

   
(12

5,9
97

,90
0)

    
 

-
    

    
    

    
   

-
    

    
    

    
 

-
    

    
    

   
-

    
    

    
    

 
20

2,1
25

,20
5

    
  

(69
,58

0,3
05

)
    

    
-

    
    

    
    

   
(69

,58
0,3

05
)

    
13

2,5
44

,90
0

    
   

12
0,

00
0,

00
0

  
 

18
1,

12
5,

00
0

 
12

,0
00

,0
00

  
21

4,
20

0,
00

0
  

2,
46

2,
05

2,
93

2
  
 

74
1,

51
0,

22
8

  
  
  

33
,5

08
,7

23
  
  

77
5,

01
8,

95
1

  
 

3,
76

4,
39

6,
88

3
  
 

E
nd

in
g 

B
al

an
ce

 a
s 

of
 3

1 
D

ec
em

be
r 
20

18

Th
e a

cc
om

pa
ny

ing
 no

tes
 ar

e a
n in

teg
ral

 pa
rt o

f th
e f

ina
nc

ial 
sta

tem
en

ts.

A
pp

ro
pr

ia
te

d

S
T
A
T
E
M

E
N

T
S
 O

F
 C

H
A
N

G
E
S
 I
N

 S
H

A
R

E
H

O
LD

E
R

S
' E

Q
U

IT
Y

S
E
P
A
R

A
T
E
 F

IN
A
N

C
IA

L 
S
T
A
T
E
M

E
N

T
S

R
et

ai
ne

d 
ea

rn
in

gs
O

th
er

 c
om

po
ne

nt
s 

of
 e

qu
ity

To
tal

 co
mp

reh
en

siv
e in

co
me

 fo
r th

e y
ea

r

To
tal

 co
mp

reh
en

siv
e in

co
me

 fo
r th

e y
ea

r

E
nd

in
g 

B
al

an
ce

 a
s 

of
 3

1 
D

ec
em

be
r 
20

17

  



119Annual Report 2018

Financial Position and Operation Results

STATEMENT OF CASH FLOWS

(UNIT : BAHT)

2018 2017 2018 2017

CASH FLOWS FROM OPERATING ACTIVITIES

Profit before income tax expenses 210,599,344     153,519,727     216,549,390   156,969,922   

Adjustments :-

Increase (decrease) in allowance for doubtful accounts (5,329,778)        5,813,104         (5,957,212)      5,813,104       

Increase (decrease) in allowance for goods returned (400,000)           1,000,000         (400,000)         1,000,000       

Increase in allowance for slow - moving stock 140,371            439,357            -                  -                  

Allowance (reversal) for impairment loss of investments (850,740)           (815,620)           (2,678,552)      13,638,886     

Dividend income (61,125,114)      (49,762,110)      (61,125,114)    (49,762,110)    

Depreciation and amortization 44,109,762       45,938,686       41,334,219     43,392,342     

Gain on disposal of investments (59,090,402)      (6,658,475)        (59,090,402)    (6,658,475)      

Share of loss from investment in associate 2,457,239         1,995,586         -                  -                  

Realized gain on revaluation of mutual fund (427,037)           (743,781)           (427,037)         (743,781)         

Unrealized gain on revaluation of trading securities (510,153)           (889,336)           (510,153)         (889,336)         

Loss from retirement of fixed assets 12,025              113,279            12,025            9,769              

Gain on disposal of fixed assets (526,936)           (1,599,437)        (195,715)         (1,087,380)      

Loss on exchanges 119,440            634,712            119,689          630,455          

Finance costs 261,895            127,863            -                  109                 

Interest income (33,726,378)      (33,125,252)      (34,838,726)    (33,884,596)    

CASH FLOWS BEFORE CHANGES IN OPERATING

ASSETS AND LIABILITIES 95,713,538      115,988,303    92,792,412     128,428,909   

Operating assets (increase) decrease 

Trade and other receivables 39,091,451       21,098,708       48,182,140     (6,374,906)      

Inventories 3,098,004         (18,748,148)      3,553,972       1,041,166       

Other current assets (1,411,974)        (97,014)             (1,743,419)      428,907          

Other non - current assets (2,649,131)        1,136,676         728,485          1,722,809       

Operating liabilities increase (decrease) 

Trade and other payables (27,104,333)      (13,621,628)      (29,621,092)    (22,438,889)    

Other current liabilities (749,371)           423,105            (1,077,266)      (196,217)         

Retirement benefit obligations (5,277,118) 21,975,126 (4,745,398)      22,012,430     

Other non - current liabilities 358,851            17,948              23,267            22,145            

CASH PROVIDED FROM OPERATING ACTIVITIES 101,069,917    128,173,076    108,093,101   124,646,354   

Corporate income tax paid (8,346,140)        (4,597,761)        (7,929,863)      (3,602,796)      

NET CASH RECEIVED FROM OPERATING ACTIVITIES 92,723,777      123,575,315    100,163,238   121,043,558   

The accompanying notes are an integral part of the financial statements.

Consolidated Financial Statements Separate Financial Statements

FOR THE YEAR ENDED 31 DECEMBER 2018

THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES
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STATEMENT OF CASH FLOWS (CONTINUED)

(UNIT : BAHT)

Consolidated Financial Statements

2018 2017 2018 2017

CASH FLOW FROM INVESTING ACTIVITIES

Dividend received 61,049,506     49,788,766     61,049,506     49,788,766     

Interest received 34,233,654     35,082,307     35,346,002     35,908,535     

Decrease in fixed deposits, bill of exchange and certificate of deposits 57,811,470     82,688,486     57,811,470     82,688,486     

Cash received from redemption of trading securities - debt securities 434,025,770   659,930,908   434,025,770   659,930,908   

Cash paid for investment in trading securities - debt securities (407,198,278)  (732,784,160)  (407,198,278)  (732,784,160)  

Cash received from short - term loans to related parties 1,200,000       40,000,000     6,200,000       44,000,000     

Cash paid for short - term loans to related parties -                  -                  (16,000,000)    (3,000,000)      

Cash paid for investment in subsidiary -                  (2,753,206)      -                  (2,753,206)      

Decrease in investments in available-for-sale securities

- marketable equity securities - net 56,585,697     17,869,643     56,585,697     17,869,643     

Increase in investments in available-for-sale securities

- debt securities - net (59,341,641)    (25,169,427)    (59,341,641)    (25,169,427)    

Acquisition of debt securities held to maturity (154,898,307)  (158,438,692)  (154,898,307)  (158,438,692)  

Cash received from redemption of debt securities held to maturity 99,500,000     81,000,000     99,500,000     81,000,000     

Cash paid for general investments (500,000)         (5,431,800)      (500,000)         (5,431,800)      

Proceeds from disposal and decrease in share capital 

- of general investments 1,583,402       1,952,000       1,583,402       1,952,000       

Cash paid for other long - term investment - convertible debenture -                  (38,742,000)    -                  (38,742,000)    

Cash paid for advance in fixed assets -                  (2,520,000)      -                  (2,520,000)      

Acquisition of fixed assets (110,741,865)  (44,616,252)    (106,170,316)  (42,980,846)    

Acquisition of intangible assets (1,560,033)      (322,400)         (1,560,033)      (322,400)         

Proceeds from disposal of fixed assets 2,952,260       1,888,689       1,876,542       1,360,617       

NET CASH RECEIVED (USED IN) INVESTING ACTIVITIES 14,701,635    (40,577,138)   8,309,814      (37,643,576)   

The accompanying notes are an integral part of the financial statements.

Separate Financial Statements

FOR THE YEAR ENDED 31 DECEMBER 2018

THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES
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STATEMENT OF CASH FLOWS (CONTINUED)

(UNIT : BAHT)

2018 2017 2018 2017

CASH FLOW FROM FINANCING ACTIVITIES

Overdrafts and short - term loan from financial institutions 932,675             (992,762)            -                     -                     

Cash paid for finance cost (261,895)            (127,864)            -                     (109)                   

Dividend payment (125,850,084)     (101,964,819)     (125,850,084)    (101,964,819)    

NET CASH USED IN FINANCING ACTIVITIES (125,179,304)    (103,085,445)    (125,850,084)    (101,964,928)    

CASH AND CASH EQUIVALENTS DECREASE - NET (17,753,892)     (20,087,268)     (17,377,032)     (18,564,946)     

Cash and cash equivalents as at 1 January 48,235,956        68,323,224        45,423,962        63,988,908        

CASH AND CASH EQUIVALENTS AS AT 31 DECEMBER 30,482,064      48,235,956      28,046,930      45,423,962      

SUPPLEMENTAL DISCLOSURE OF 

CASH FLOWS INFORMATION : -

Significant non-cash items in consolidated and 

separate financial statements consist of

-  Unrealized gain (loss) on revaluation

 of available-for-sale securities (net of income tax) (69,580,305)       165,012,372      (69,580,305)      165,012,372      

-  Actuarial gain (net of income tax) -                     36,607,737        -                     28,255,782        

THANULUX PUBLIC COMPANY LIMITED AND SUBSIDIARIES

Consolidated Financial Statements Separate Financial Statements

The accompanying notes are an integral part of the financial statements.

FOR THE YEAR ENDED 31 DECEMBER 2018
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1) Performance of The Company and its subsidiaries  

(referred as the “Group”) Management’s 

Discussion and 

Analysis 
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2) Financial Position 
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3) Factors or situations that might affect toward the Company’s 

financial position or business operation in the future 
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 For more than 40 years that the company had committed to conducting business with 
transparency by adhering to the ethical business philosophy of Dr. Thiem Chokwatana, using 
good corporate governance principles for listed companies 2017, resulting to the company had 
been sustainable development and growth. 

 In 2018, the trend of the textile and apparel market remained stable. With the current market 
conditions in the fashion business group being highly competitive and the changed of consumer 
behavior, the company had adjusted its product development strategy, focusing on customer 
satisfaction, Innovation in raw materials, fabrics, patterns and sewing techniques. Moreover, the 
company had also focused on Digital Marketing as the one of the company's marketing 
strategies. 

The Company still had competitive potential. There were distributors of products that were 
expert in sales and marketing and had a good relationship with department stores. The 
company also had Leader Brand products in both domestic and international markets, as well 
as, had trade partners in the country and abroad that support the main business in various 
fields. In additional, the Company still had a research and development department In order to 
develop the modernize style of products and high quality that meets the needs of the market. 
The Company had improved many system for comply with the ISO 9001: 2015 quality system 
standard and ISO 14001: 2015 environmental management system standard. 

The Company had operated under the operations of the Board of Directors, executives and 
employees who committed to continuous organizational development. The Company realized 
that the growth of the business must be carried out together with the economy, society, 
community and environment. So The Company had focus on the development of personnel, by 
encourage training for developing knowledge and ability to work, having the system to promote 
and create culture "Corporate values", build a good relationship between employees towards the 
organization and team work. 

In addition, the Company also put importance to innovation, for creating and developing 
products, which focus on providing benefits for both the company and society consistently with 
the company's vision. Therefore the Company had organized the innovation contests for 
employees to join and present their work, with the objective to continuous product development 
process and increase productivity for meeting the needs of customers in present era. 

On behalf of the company, I would like to thank the shareholders, business partner and 
customers that were important in supporting the growth of the company and for the continual 
confident to, also including the Board of Directors, executives and all employees who had joined 
together committed and dedicated to work, patience and integrity, resulting in the company 
being successful up to today. The Company would like to make a commitment to conduct the 
business by adhering to the principles of good corporate governance, taking into account for all 
stakeholders’ as well social and environmental responsibility, to create sustainable success for 
the business.                                                                                                

                                                                                                      
                                                                                  (Mr. Supotch Pakaworawuth) 
                                        Managing Director  

 

 

“conducting 
business by considering the effect towards environment while continuously nurturing the 
responsibility of society and communities and encouraging public-interest activities”.

7 
1. 
2. 
3. 
4. 
5. 
6. 
7. 

2 0 1 8  
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Corporate social responsibility was getting more importance when it came to 

business operation.  Such idea interested every parties in Thailand and many companies 

became more caring of stakeholders in larger perimeter. Together with the increasing of 

business that conducted CSR activities for the society and also public - private 

collaboration project supported by the governmental sector in the previous year, the 

future business operations tend to be more undertaken with social responsibilities and 

developments. With this regard, one of the company’s core missions is “conducting 
business by considering the effect towards environment while continuously nurturing the 
responsibility of society and communities and encouraging public-interest activities”.  

The main 7 principles of CSR management are as follows: 

1. Accountability Principle 

2. Transparency Principle 

3. Ethical Behavior Principle  

4. Respect for stakeholder interests Principle 

5. Respect for the Rule of Law Principle 

6. Respect for international norms of behavior Principle 

7. Respect for human rights Principle 
 

The Selection of social responsibility topic in this report is in line with ten categories of 

social responsibility directions issued by The Stock Exchange of Thailand. Anyway, there 

are two topics excluded in this report, the Good Governance, which the Securities and 

Exchange Commission’s requires separate disclosure under. "Corporate Governance" 

section in the Annual Report of 2 0 1 8  and reports on Social and Environment which is 

reveals all social responsibilities issues in this report.  
As mentioned, this report will be included of 8 topics as below: 

1. Operating Business on Fair Basis 

2. Anti-Corruption 

3. Respect of Human Right 

4. Fair Labor Treatment  

5. Consumer Responsibility 

6. Environment Preservation 

7. Participation in Community and     

 Social Developments 

8. Innovations achieved through    

 responsible business operations 

  Which is reveals all social   

 responsibilities issues in this report. 
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Stakeholders 
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Socially 

Responsible 

Business 

Operations 
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Operating 

Business on 

Fair Basis 



192 Annual Report 2018

Coporate Social Responsibility Report



193Annual Report 2018

Coporate Social Responsibility Report

Anti-Corruption Policy

 

Anti-corruption procedure 

Anti-Corruption 
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“Corruption”

“Political support”

Forms of corruption 

1. Political support 

2. Charity donation  

 

Definition and 

forms of 

corruption  
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3. Sponsorship  

4. Gift, gratuity, and entertainment  

 

5. Conflict of Interest

6. Business relationships and procurement with government and private sectors

Role and 

responsibilities  
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1. Company shall not conduct any act

2. The company shall cooperate

3. The company will not support

4. Gift, gratuity, and entertainment

5. The company requires

6. Reports and complaints

Practice 

guidelines  
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Complaints in bad faith
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7. Investigation

8. Protection for whistleblower

9. Protection for employees

10. Human Resource

11. Training and communication
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12. Recording and storage of data

13. Process monitoring / Internal control

14. Penalty

The 

implementation 

in year 2018 

about an  

anti-corruption   
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2. Anti-corruption course was included in the orientation of the new employees. 

3. The training session about anti-corruption was held regularly as follow: 

 
  

Training and workshop “Management’s role for CAC” at Head office 

          
 
     

                     In-house Training “Anti-corruption” at Kabinburi and lamphun factory 

                       
 

4. Circular notices were sent to supplying vendors informing that the Company refrained from 

accepting the New Year 2019 presents. 
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Business operations are in compliance with laws and human rights principles. There is no 

discrimination on the basis of gender, race, religion, political rights or other factors. 

Employees are also educated on human rights principles, which would be applied to 

operations. The Company gives the right to employees to file objections and prove one’s 

innocence in the face of an allegation or corrupt practice. The policy concerning human 

right management includes:  
 

 
1 .  Respect to the employees with the human dignity and fundamental rights. The 
Company will not transmit any personal information of the employees to the third party 
and unrelated one. 
2. The Company has a policy of paying wages and remuneration, improving and training, 
considering promotion, punishing, laying off and retiring to employees on the basis of 
fairness and suitability to knowledge, duties, responsibilities and performances. 
3 .  Treat the employees under the law and regulation regarding the operation of the 
company. 
4. The company will not restrain, interfere or take any action that might affect the rights of 
employees who have no damages towards the company to exercise any activities 
include nationality belief, religion, gender, disability, ancestor or membership of political 
parties. 
5. The company will communicates non-discrimination policy by include hiring and 
preserving several privileges to all employee. Hence, employees will have knowledge, 
good conscious and be able to behave aligned with its policies and practices since their 
first working day and so on 

 

1 )  The company gives the equality to employment, training, promotion, laying off or 

retiring. There is no any discrimination related to, nationality, class, religion, disability, 

gender, race, sexuality and membership of political parties. 

2) The company recruits and remunerates employees with transparent and fair process 

based on knowledge, ability, skill and position. There is no any discrimination in race, 

religion, ethnic, class, color, gender, age, nationality, sexual orientation, military status, 

marital status, HIV or even disability which not related directly to the position and 

operation. 

3 )  The company supports the employees’ learning beside the knowledge learnt from 

work. The Company provides the employees training relevant to work in order to enhance 

working skill, prepare for promotion, support employees’ self-development and also for 

advancement of career path. Regarding promotion, the Company mainly considers from 

individual knowledge and ability. But the employee must be knowledgeable and able to 

manage staffs in the unit. 

4) The company provides the equal remuneration to employees which considered by the 

scope of work similarity. 
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5 ) The company treats employees both men and women equally except some kinds of 

job that is unfavorable. 

6) The company does not interfere with employees’ personal right even though it’s in the 

same line with the belief or the necessity in terms of nationality, religion, disability, gender 

or membership of political parties. It must have no effects on working, colleagues or the 

company. 

7 )  The company does not allow employees to express behaviors such as wording and 

body touching including actions similar to oppression, force, sexual harassment, rape or 

sexual exploitation. 

8 )  The company has no Pregnancy Discrimination Act policy to eliminate the pregnant 

women out of the company. In case of being pregnant that person is treated according to 

the laws and regulations. 
 

 

1. The company creates the surrounding with the senses of respect and personal dignity, 

not allowing any treat, sexual harassment no matter what. 

2 .The company does not allow executives and employees use the authority threatening 

or violating others in both physical and mental way. This includes wording express, 

action and body touching. 

3. The company has the complaint procedure to examine sexual harassment actions that 

might be occurred in the company.

The company has the direction to treat employees respectfully and emphasize the dignity 

of each person in order to create the happiness of living together. 

1) The punishment such as flogging, beating or rough and sarcastic wording including 

physically and mentally threatening benefit depriving to employees is not allowed.  

2) The company has disciplinary penalties punishing the employees who violate rules. 

Punishment is considered by the level of offence, intention and total of punishment of 

employees. 

Punishment consideration is the Company’s policy applied every time before punishing 

the employee. The Company will assign Human Resources and heads of department to 

investigate the employee thoroughly. Tobe fair with the employee, that person will be 

informed about the recent fault so that the employee will have the chance to clarify the 

issue. 

3) In case of receiving a disciplinary punishment, the Company has no payroll deduction 

of employment. The employee suspended from breaching the discipline, that person will 

not be paid on that suspended day, excepting suspending from job because of 

investigating process. 

4) The Company does not encourage any action related to physical touching which leads 

to sexual interaction for example kissing, embracing or some part of the body. 

5 )  The Company does not support any wording which leads to sexual issues such as 

physical criticizing and teasing or impolite talking 
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6) The Company does not support any action leading to sexual harassment. 

7 )  The Company does not support any expression or communication leading to sexual 

issues such as porn display, letter, text and other kinds of communication. 

8) The Company does not support any behavior leading to sexual issues that make other 

one in trouble. 
 

 

1. The company remunerates employees with no less than the minimum wage standard 

conforming to Thai labour legislation and Thai industrial standard. The remuneration is 

paid on the basis of righteousness and individual responsibility with no discrimination 

towards nationality, religion or gender.  

2. The company fairly determines a raise of employees based on potential and 

performance with the criteria in accordance with evaluation and promotion regulation. 

3.  All the company’s information is recorded with transparency in the system and can be 

audited. 

4. The company informs Remuneration and Welfare Benefits system to all employee. 

 The company has a policy of paying wages and remuneration to employees not only 

on the basis of fairness and suitability to knowledge, duty, responsibility and performance 

but also by means of comparing with the current labour market and the other companies 

in the same industry. Additionally, the Company awards an annual raise, an incentive, 

and a special annual raise exclusively for employees with high potential and remarkable 

performance.
 

 The Company provides welfare benefits together with the other benefits 

to ensure employees’ good quality of life as well as health and mental wellness. In 

addition to the general welfare benefits required by law, the Company provides other 

benefits as follows: 
1. Financial assistance to subsidize living expense to employees and their family such as 

a shop selling healthy food at welfare prices, a uniform, a travel allowance, scholarship, 

financial support in case of sickness, natural disaster or death. 
2. Welfare benefits for future stability such as provident funds at 3-15% of salary, saving 

cooperatives, housing loans from government Housing Bank, etc. 

 In 2018, the cooperatives had 967 members and the capital stock valued 33,471,250 

Baht, which was constantly increasing. 

3. Financial assistance for recreation such as sport outfit, a sport event, and 

entertainment in various forms. 

4.  Welfare benefits for health wellness including a clinic with a doctor stationing every 

week and at least 2 nurses on duty daily to ensure that the services are sufficiently 

provided. Furthermore, employees are educated of health knowledge, such as maternity 

care, nutrition and contagious disease prevention. Also, there is an annual health check 

covering lung x-ray, diabetes, cholesterol, blood pressure, as well as cervical cancer 

test. 
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5. Welfare benefits for honoring loyalty including cash reward as appreciation for service 

to the employees who serve the company for 10, 20, 30, and 40 years 
 

  

 
 

 

The Company has operated adhere to the law, regulation and will protect the rights of 

employees equally. 

1. The Company has employment system with the lawful contract and precise 

employment agreement. 

2. The Company encourages the participation of employees in the business operation 

through welfare council system and others.  

3. The Company supports the complaint system used as a channel to communicate 

messages including building good relationship between people in the organization and 

equal employment. 

 

1) The company complies with the employment law without any labor force and 

avoidance of employer duties covering in parts of contractor, subcontractor and trainee 

employment. 

2) The company encourages the equality off employment, treating all employees fairly 

and equally regardless of their gender, color, race, age, disability or other issues not 

related to the operation. 

3) The company prepares an annual man power plan to avoid part-time employment. 

4) In case of job vacancy, the company opens the opportunity and considers 

qualifications of employees who are working at the company first but if there is no 

qualified person for the required position, recruiting other candidates is proceeded. 

5) The company makes the fair employment contract categorized by duration of 

contracts which are fixed and non-fixed working duration such as permanent employee, 

consultant, and manufacturer employment contract.   
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6) The company provides the reasonable employment covering wages, working hours, 

weekly holidays, annual holidays, public holidays, health and safety and labor and 

pregnancy protection. 

7) The company has a policy of paying wages and remuneration to employees on the 

basis of fairness and suitability to knowledge, duties, responsibilities and performances 

along with the performance assessment for annual wage raising. 

8) The company arranges the training session and provides suitable suggestions in 

operation for new employees. 

9) The company supports all levels of employees to be trained and exchange knowledge 

in order to improve their knowledge and potential in all areas which help them build their 

career stabilities and provide the advancement opportunities based on each potential. 

10) The Company informs employees about working disciplines and regulations including 

legal right on the notice board. 

11) The Company provides an opportunity for employees to suggest or complaint about 

working through the suggestion box. Managements, human resources staffs, welfare 

committees or executive committees will consider the issue within 30 days then will 

inform the complainant  within 7 days about solutions which are beneficial to everyone 

and build good relationship for co-working. The complaint processes are follows;  

11.1) The complainant submit the complaint book clarifying about the complaint 

issue with the exact date of writing the issue to Managements, human 

resources staffs, welfare committees or executive committees. 

11.2) The complainant submit the complaint book clarifying about the complaint 

issue with the exact date of writing the issue to the suggestion/complaint box. 

11.3) E-mail: anticorruption@thanulux.com 

11.4) P.O. Box27 SATHUPRADIT POST OFFICE Rama3 Rd., Bangpongpang 

Yannawa Bangkok, Thailand 10124  

12) The Company has the process according to the disciplinary which employees not be 

discharged, laid off and fired without any regulation or unfair treat. 

13) The Company suitable provides welfare benefits and privileges to employees.  

14) The company is provided necessary facilities to perform their duties including the 

work environment. The main concern is to promote the safety, health and quality of life of 

employees. 

15) The Company does not expose or send employment database including confidential 

information of employees to third party. All confidential information including personal 

data is kept in the system under the charge of human resources department which has 

the authority to specify the right of responsible man and set the limitation of data access.  

16) The Company set the Risk Management Committee to arrange the meeting, follow-up 

and plan to prevent and handle the effect caused from domestically and globally 

economic situations resulted in business operation and employment. 

The Company has carried out the recruitment transparently and fairly under a 

standard selection process. Applications are open both internally and externally to 
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increase the career opportunities of existing employees whilst also to find suitable 

potential. Guiding principles give due regard to competencies, equality, and non-

discrimination. The Company has policy of recruiting disabled persons who are capable 

of performing work unhindered. These disabled persons would be assigned to perform 

basic tasks and be given care and company accommodation in order to facilitate their 

travel to work. Besides, The Company has an annual manpower plan in order to prevent 

temporary employment. The Company does not have 1 year employment contract except 

for those retired employees who request to continue working with The Company. The 

Company will consider individually and extend the contract on yearly basis. 

In 2018, The Company had 2 ,198 employees in total, which can be apportioned by 

branch as follows; the headquarter 1 ,0 1 3  persons, Lamphun branch 5 2 4  persons, 

Kabinburi branch 463  persons, Bangplee branch 13  persons and Maesot branch 18 5 
persons which included 24 handicapped employees.

 

1. The Company prescribes both regular and overtime working hours in accordance with 

Thai labour law. 

2. Overtime working is subject to be employees’ willingness. 

3. The Company determines a recess period on working days, a weekly day-off, and an 

annual leave.

 

1. Working days and hours: 

a. Back Office Monday to Friday  08.00 - 17:30  

b. Factory  Monday to Saturday 07:30 - 16:30  

2. Recess period includes an hour after no more than consecutive 5 hours of working: 

a. Back Office 12:00 - 13:00 

b. Factory   11:00 - 12:00 and 11:30 - 12:30 

3. Weekly Day-off: 

a. Back Office Saturday and Sunday 

b. Factory  Sunday 

4. In case of necessity, the Company is capable of changing the weekly day-off upon 

suitability with employees informed beforehand. 

5. The Company does not support working on a day-off unless it involves a necessary 

issue such as the delayed manufacturing that does not meet the due delivery date or 

some tasks that could not be performed during normal working days, e.g. engine check, 

boiler maintenance, and electric conduit cleaning. This requires a supervisor to get a 

written approval first and then to notify human resources department. 

6. The Company encourages employees to achieve the duty within scheduled working 

hours (8 hours and 8.5 hours per a day). In case of compulsory such as some cases that 

will inflict damages to the Company, employees are, upon their consent, allowed to work 

overtime as necessary. The overtime hours must not exceed 12 hours per week, except 

some inevitable cases. 
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7. Employees are required to consent and get an approval from their supervisor by 

signing an overtime working approval form. The supervisor is obliged to submit the form 

to human resources department prior to the overtime working date. 

8. In case of working overtime for more than 2 hours, the Company will let employees 

have a minimum 20 minute recess before overtime working. 
 

 

1. The company does not employ forced labor in any form. 

2. The company does not require guarantee money, asset or any document for employment 

unless required by Thai labor law. 

3. The company has regulations regarding employment, overtime working, complaint, 

resignation, etc. which conform to the law and related Thai standard prescriptions.  The 

Company strictly maintains the implementation of these regulations as a guiding principle 

for the employees. 

4. The company educates employees the anti-forced labor policy including employment 

and protection of labor right, etc. since the first day of work so that they have awareness 

and follow the policy and regulations. 

5. The company does not support a customer, a forwarder, or a contractor who abuses 

forced labor. 

1) The Company does not encourage employing the labor that is forced, especially labor 

of prisoners 

2) The Company does not encourage employing the labor that is forced, threatened, 

punished or work against the employee’s will since commencement until termination of 

employment as follow: 

2.1) Recruitment – the candidate applying for a position at the Company is required to 

submit the following documents: 

2.1.1) Copy of an identification card 

2.1.2) Copy of a household registration certificate 

2.1.3) Copy of a transcript 

2.1.4) Other documents such as a copy of military service certificate and a copy 

of employment verification letter. 

2.2) Guarantee – employees are not required to give the Company a guarantee in any 

form: money, asset, or document. For example, the Company does not hold 

employees’ identification card, bank book and any confidential documents as a proof 

of employment or the Company doesn’t offer a binding contract to employees 

2.3) Outsider Visit – the Company allows employees to see their relatives and friends 

that come visiting only during recess. In case of urgency, the Company will 

immediately inform employees and allow them to see the visitors as appropriate. 

2.4) Personal Errand – if employees request to do a personal errand during working 

time, they are required to submit a permission letter including the reasons to their 

supervisor and get the approval beforehand. 
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2.5) Resignation – employees who want to resign are required to submit a resignation 

form to their supervisor at least 3 0  days prior to the effective date so that that the 

Company can recruit a new replacement to carry on the pending works, unless 

employees can give specific reasons why they could not inform the Company in 

advance. 
 

The Company does not have a policy to employ the children under the age of 15 years 

old. 
 

 

1 .  The company respects employees’ right and liberty to freely aggregate without 

inflicting any harm to other employees, the company and communities. 

2. The company respects employees’ right to assemble, to join or to organize a group or 

a corporate committee. The company is willing to open a negotiation, to select and to 

nominate a representative without doing anything against the law or to intervene the 

employee’s exercise of right. 

3. The company certifies that the representative nominated by employees will be 

accommodated and treated equivalently as the other employees. The Company does not 

persecute him by any means such as transferring, discharging or any action that is 

unfair. 

 

1) The company respects employees’ right and liberty to freely aggregate with the 

purpose to benefit the communities and without inflicting any harm to other employees 

and the company. 

2) The company encourages the election of a representative for employee welfare 

committee. The election procedure is according to Thai Labour Protection Act B.E. 2541. 

The committee is responsible for employees welfare benefit. They are also in charge of 

acquiring employees’ complaint and working with the representatives from the executive 

committee to peacefully and legally cope the problems as well as to meliorate the 

communities without any engagement of the company. The judgment of the welfare 

committee is communicated to employees via their supervisor, notice board and 

broadcasting.

 

The Company has stipulated Occupational Health and Safety Policy as guideline for 

employees, customers and visitors to prevent accidents in order to ensure safety of life 

and property including preserving the environment. Manager of each working unit 

responsible for constant and effective compliance of this policy. 

Employees, customers and visitors must practice in the same manner, in accordance 

with regulations concerning safety and promulgated by relevant official and standards 

determined by the Company.  
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1. The Company complies with the applicable laws and regulations concerning 

occupational hygiene and safety as well as monitors risk factors. 

2. The Company promotes safety ambience, safety practice, and personal protective 

equipment usage in order to ensure all employees occupational hygiene and safety. 

3. The employees’ participation is encouraged by the appointment of safety committee 

and business matching, to improve occupational hygiene and safety environment at work 

place. 

4. The Company monitors and assesses the outcomes of occupational hygiene and 

safety policy and imposes it in the annual action plan for effective implementation and 

utmost efficiency. 

In 2018 The Company promoted and conducted the following activities:

 

1. Fire prevention and basic firefighting course in order to assure employees and 

shopkeepers’ confidence on fire safety, to prevent loss of life and property, and also to 

educate about fire prevention and control in case of fire in workplace or shelter. 

2. Emergency drill for preparedness of emergency cases i.e. fire drill, chemical leakage 

drill, gas leakage in canteen drill and boiler leakage drill which can occur anytime. All 

drills are conducted 1 time per year, except twice per year for fire drill. 

3. Training on work safety to ensure the employees’ correct understanding of work safety 

i.e. procedure to utilize dangerous machines, personal protective equipment and 

chemical substance including public relation via various channels with include morning 

assembly and announcement board. 

4. Training on fundamental first-aid and basic CPR i.e. how to stop bleeding, heart 

stimulation, respiration, first aid on all kind of wounds and moving the patient before 

sending to hospital in order to ensure that the employees in the incident are able to save 

not only oneself but also the others. 
 

 

1. Providing personal protective equipment (PPE) for usage during working hour by all 

relevant employees i.e. ear plug, iron gloves or face mask etc. 

2. Health check based on risk factor i.e. liver function test, urine examination for Ketone, 

Toluene and Acetone, lead detection in blood, audiometry and lung function test to seek 

for illness resulting from risk factor in the workplace. 

3. Health check based on risk factor for new employees i.e. urine examination for Ketone, 

Toluene, Acetone and Formaldehyde, lung function test, audiometry and vision test which 

all are conducted within 30 days from the commencement date to seek for abnormality of 

new employees. 
 

 

Work environment survey was conducted in the factory 1  time per year in accordance 

with law i.e. exposure to heat, lighting, dust and soot from funnel. However, exposure to 

chemical, input and output water of boiler and wastewater quality was conducted twice 

per year to conform with safety standard without inflicting any harm to the employees. 

In 2018, no employees were injured in the workplace.



210 Annual Report 2018

Coporate Social Responsibility Report

The Company supports the balance between work and life to ensure employees’ 

wellness, which in turn would have an impact on their success, security and 

advancement. Works are assigned based on value, interests, knowledge and abilities of 

employees, and remunerations and other forms of compensation are given to create 

incentives, in view of career advancement. Employee participation in decision-making 

processes is encouraged. Mutual recognition and assistance are promoted. Furthermore, 

the Company has provided an environment which promotes and facilitates the 

performance of work, as well as to support employees volunteering in social projects in 

order to maintain a work-life balance when working for the Company. In this regard, the 

Company applies the “happy 8  workplace” principle as a guideline for undertaking 

activities to ensure greater happiness of employees, as follow:   
1. Happy Body - promotion of employee health 

- Health check based on risk factor assessment including exposure to chemicals, 

light, noise, or any other hazardous factors. 

- Facilities for employees who need to stand or sit for a long period according to 

ergonomics. 

- Doctor and nurse appointed for health counseling. 

2. Happy Heart - promotion of employees’ generosity as well as volunteer work spirit such 

as blood donation activity to the Thai Red Cross Society, Lamphun hospital and 

Kabinburi hospital was held in every quarter.  

 In 2018, the employees altogether donated 230,950 cc. of blood which saving 1,736 

human lives. 

3. Happy Relax - promotion of relaxation including sport day, etc. 

4. Happy Brain - In addition to internal and public training, the Company supports self-

learning via web board which publicizes various knowledge and information through 

intranet system. Furthermore, the Company held an innovation contest within the 

Thanulux Group (Thanulux Innovation Awards) for the 11st consecutive year. The vision 

was to enhance employees’ knowledge, to encourage the creativity, and to improve the 

work efficiency. 

5 .  Happy Soul - cultivation of morals in employees’ lives and preservation of good 

traditions. The Company organized several activities in this regard including, monthly 

offering to Buddhist monk, water offering for paying respect to elders on the Thai New 

Year, praying and meditating. 

6. Happy Money - promotion of employees’ saving behavior such as provident fund 

equivalent to 3-15% of salary, SAHA group cooperatives, and expenses management 

knowledge in accordance with the sufficiency economic principle. 

7 .  Happy Family - The Company organized bonding activities including breast-feeding 

corner and mother’s day activity “Share Love to Mom”. 

8 .  Happy Society - The Company encourages and instills the employees to be 

responsible for both society and community by the following activities: tree planting, 

                       
 

                                        ( )

       
 

  Topic      Outcome 
                             

 1.  *      
      7.30-17.30 
                                                                                                                 8.00-17.30 
                                                                                          7.00-16.00
                                                                                                                     7.30-16.30

   2. * 
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donation, good guy of the building campaign, pray and meditation, shade tree planting 

with public sector (Kabinburi branch) 
 

      
   Good guy of the building campaign                      Pray and meditation 
 

                                         
                                         Tree planting with public sector (Kabinburi) 
 

Additionally, happy workplace team was appointed with the objective to create a happy 

working environment. They also conducted a satisfactory survey to learn the employees 

need and use it to make improvement.       
 

  Topic      Outcome 
                             

 1.  Quality of work life               * Change working hours      
      Office           Original   7.30-17.30 
                                                                                                                 New    8.00-17.30 
                                                                                        Production   Original   7.00-16.00 

                                                                                                                 New    7.30-16.30 

   2. Intramural relationship    * Sport day event 
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Apart from activities organized under “Happy 8 workplace” principles which promote 

employees’ were happiness the Company also focus on the employees who have 

financial burden which has become a crucial social problem nowadays. The Company 

has provided advice, training on sufficient economy philosophy are a guideline to prevent 

problem which may occurred in the future. The Company included in the founding of 

Saha Group Employees Saving and Credit Cooperative in 2013  to promote saving and 

effectively relieve financial trouble and illegal loan. Now, 967 employees of the Company 

are member of the cooperative and in 2018, the Company provided service to many 

employees separated into 3 1  housing loan of Baht 29,851,283. As well as 315 urgent 

loan and ordinary loan to develop member’s life quality (health, education, house 

renovation) of Baht 3.857,922. 

 

In order that employees are able to sustain 

their life after retirement, the Company 

supports savings through provident fund and 

joins “Happy PVD Company” program by the 

Securities and Exchange Commission, 

Thailand. A seminar was held with an 

honorable guest Mr. Rapee Sucharitakul, 

Secretary-General, Securities and Exchange 

Commission, Thailand invited to give advice 

and help employees choose an appropriate 

investment plan according to their retirement 

goal. 

 

As a consequence of the said work-life balance activities, the Company 

headquarter, Kabinburi and Lamphun branch were awarded “Excellence 
Establishment on Labor Relations and welfare country level”. The Company was 

greatly honoured by this award which signified management and value for the good 

quality of life of employees who were the most valuable assets and key factor foe the 

Company’s achievement. 
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Safety Standard

Consumer 

Responsibility 
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Product and Services Labeling  

Marketing Communication and Customers Privacy 
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Economy Aspect:

Research and Innovation 

Objective 

 

Implementation 

 

Outcome 

1. Eco-friendly innovation 

Label No. 5 Electricity saving shirt 

Sustainable 

Development 
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2. Product Innovation Development 

Nano Zinc Technology
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Knitto shirt Innovation 

3. THANULUX INNOVATION AWARDS  

“THANULUX INNOVATION AWARDS (TIA) and CHAIRMAN AWARD 2018” 
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Standard and Effective Management System 
Quality Management System ISO 9001:2015

Environmental Management System ISO 

14001:2015 

 

CSR-DIW Continuous Award 2018 
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Golden Medal 3Rs Award 2018

Society Aspect
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                   TNL Development Framework 2018 
 

1. Manager/Successor development program 
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2.  Key Persons Development 

3.  Merchandiser & Designer Development Program 
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Training is one of the most important development tools within the organization 

whether in aspect of communications, team spirit, participation and work efficiency 
because the ability of an organization to achieve the target is depended on attitude, skills 
and knowledge which the employees derived from training. Therefore, various trainings 
which assist the organization to bring out its employees’ maximum potential were offered 
in order to catch up with the changing and competitive world.

 
In 2 0 1 8 , there were 1 ,5 9 5  employees trained (non-redundancy), equivalent to 8 0 

percent to total: 
- 175 persons from business department 
- 1,152 persons from production department 
- 268 persons from support department            

 

There were 74 courses or 401 hours of In-house training provided. Plus 56 courses or 
4 9 0  hours public training. In summary, 1 3 0  courses or 8 9 1  hours of training were 
provided in total. 

 

 
 
 
 
 
 
 
 
3. Corporate social responsibility and relationship management with communities On top 
of providing utmost satisfaction of all stakeholders and being a happy organization, 
Thanulux PCL. holds responsibility towards society and environment by imprinting such 
idea to employees and encouraging them to apply it in daily life, at work, in their 
community, upon society and in developing the organization. 
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“SAHA group Pracha Rath Ruam Jai Project: Sewing Class Career creation for Society” is 

a collaborative project with Phra Dabox Foundation, aiming to create job opportunity to 

the communities.

 

Expertise in garment manufacturing, the 

Company incorporated high quality sewing 

expertise into 5  days course. The application 

had no limitation on qualification, gender, age, 

occupation and location. The unexperienced 

participants had a chance to learn to make 

many quality garments from scratches and 

practice hands-on with the professional. 

 

The project has been carrying out since 

2016. Now there were finished 14 classes with 

160 participants. Certificates were given upon 

completion, which leads to job creation and 

social sustainability. In 2018, there was more 

advertising of SAHA group Pracha Rath Ruam 

Jai project especially in those areas where 

SAHA group industrial zone was located in 

order to increase the participation and hence benefit the communities. 
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Community service to neighboring communities.

 



226 Annual Report 2018

Coporate Social Responsibility Report

Creative Fun Project  

“Phi Sorn Nong” Project 

 
 

      
 

 

Scholarship for a Bachelor’s Degree at the Faculty of Textiles Industry, 

Rajamangala University of Technology Krungthep 

Objective
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Implementation

Outcome 

Outcome for Employees 
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Multipurpose Liquid 

Objective 

Outcome

 

 

Corporate for Good Hygienic Environment 
Objective  

Outcome
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:  The Company prescribed a policy on environment, energy 

management, water, electricity and waste management as well as occupational hygiene 

and safety. 

 

In addition to the policies concerning giving utmost satisfaction to all the stakeholders, 

being a happy organization, having responsibility towards society and self-sustainability 

according to sufficiency economy philosophy, the Company also encouraged eco-

friendly conscious and environmental volunteer.

 

To align with the corporate intention to be responsible towards society and environment, 

the environmentally friendly idea was integrated to business operation in every process 

starting from supplier selection, to manufacturing, and giving information to customers 

while considering all the stakeholders, conserving environment, aiding and developing 

communities. 

1. Climate Change (Greenhouse Gas) The Company studied the source of greenhouse 

gas emission through company’s activities. As a result, boilers were modified in order to 

lower the gas emission. 

 

        

23 

   

  

Carbon Footprint

Type1

Type2

Type3

 
 

Scope Carbon Footprint Comparison 
Scope 1 to 2 

Type 1 264.00 23.06 

Type 2 881.00 76.94 

Type 3 - - 

Other 562.00 - 

Scope 1 & 2 1,145.00 100.00 
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2. Safety, Occupational Health and Working Environment Policy 

  Objective

Outcome 

Safety
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Occupational hygiene

 

 

Work Environment
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