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VISION

0.C.C. is moving forward strongly

by creating products with a difference and best quality.

We strive to return the loyalty of our customers, employees,
trading partners, shareholders,

and Thai society by providing products & services

which create beauty, happiness and complete satisfaction.
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Y = You are Our Valued Customer 3148E190AMA...ABITNLINS

BEAUTY from within AU Aasnuanaealu



COVERMARK

SUNGRACE

PROFESSIONAL

SWIM & LINGERIE

Guy Laroche

PARIS

GUNZE

—JAPAN —

. hair care
@ JHI/EIDO

PROFESSIONAL

Ghus 10705

The American Stylists”Choice!

Sinéquanone



~J

aisury

a1sNAUNSSUNIS Y
goyanilu 6
Jayaninisuulauasuuavusyn 8
50s18UNWMSIIUNaFny 9
uoyaasu 10
anynu:N1sSUS:NdUSSN M
31 asuans:afiry M
3.2 lnsvaswswia M
3.3 msus:naussiauavlda:waancur e
U9uAUIELY 15
InsvasimsiiaRula:N1syams 6
51 Wioru 16
5.2 N1SYaN1s 8
(1 Tasvaswmsvams 8
(2) msassKinssunsta:yusxis 35
(3) ANBDULINUWUSKIS 36
(4) misrinuquans 37
(5) msAuAUNMYTU 51
(6) ulyvigmsuwuliuwa 53
(7) dunswuiNsuuyy 53
s1wMsUydnuAYMsRInuIdauiu 57
MoSU1Ia:NMSIIAS1HIIUNMISIULA:WamSadudIu 60
YuNISou 66
81 VuUMSWUISUUINYUUDIUSEN 66
8.2 filcipUINUUDVYdaauuryd 100
SIWIUYDIANUNSSUNISASIIEDU 107

lAsun1s CSR 102



A1FINAUSNITINNIT

lul) 2554 'inmﬁvLvaLﬁLﬁm%ﬂqﬁaﬂwnﬁﬂslwmﬂﬁuﬁﬁmi%m FINDINFUANNUNIUAT Fesanansznueg
FULTIUAZNINITNIABANTNLATHT LA TINTDIUTNA Az mumwmw*«ﬂﬂmwam mimﬂmamnﬁnmﬂqmmﬁm
AINA Lmn"lm‘uNanivmumaaauiumuauaﬂwaaumi u,a%nnmswmwﬂmummmmuﬂi Luuamumimama
1nd%a ArsunImnanisaiiugsiaee1sseuney mmiﬁwLﬂaﬂunaﬂmmmumu wazfinsuUsusetimnisile
iaasuﬂ%ﬂmwﬂmmuaummamumsmmwmmu ’NmNZQGLWLISHV]K’]NﬁiﬂﬂumaﬂﬁiiﬂuﬂmﬂﬂuNaUS”ﬂaUﬂ’ﬁ
Artunindneuse

winMuAenUITIAYFANNENTS

@’JEIF’]’J’]Ni?ﬂﬂﬂi?ﬂi’@“ﬂ@ﬁwuﬂmuﬂﬂi ﬂ‘]J‘V]’]‘VIGENﬂﬂ‘J FINDINITINIUHUINU mim‘wumﬂawﬂumimmu
&’m LLN ﬂ’]i‘U‘J‘Wﬁﬂ'J’]JJLﬂﬁl@aiﬂﬁi@l]ﬂa‘u ‘VI’WI’VIU‘J‘]:WI&’WN’WQNﬁﬁu@ﬁﬂiiﬂ@’]dﬂ Jﬂbl,ﬂ LA mmmawﬂwmamvlmm
memmﬁﬂau mwmwmmLmauus[,uﬂmmua ﬂﬂﬁﬂ’]W"HﬂﬂWHﬂﬂ’]u‘V]ﬂﬂu e NGIWﬂ’JWN&WﬂﬂJIuﬂ’]‘J&GLZ‘I‘JN‘W@JH’]
wummi‘wquaminu‘"umﬂmmmmmmwﬂu Immmi‘wumsammuumw&umﬂnﬂmwmmmammmum EIREN
mammmimmiwmmammuwmm GEN LWE‘Jﬂ’]i‘Jﬂ‘H’]\l’]"NVﬁWﬂ’Wﬂi‘].]ﬂﬂa’rﬂu"% Lﬂuﬂwmmvﬂmmaauwwmﬂﬂ

1As3n1s CSR “mmwmaamu NIBHALLIRIAMHIIN”

ALY ﬂiﬁumsmmunmmmmﬂmmmmwmuNmaumaamﬂmﬂiwmamwmumml,mammumﬁawu
mﬁﬂﬁmwmﬁﬂmnﬁumLwammu fnunazdowinden uazioliAnenudaauluEaulauneunnem Iuﬂ
2554 mwaﬂmmﬁ@mﬂmmwm CSR aghaflumens eailufanssulumuussm 1A8FAIIALALLAZAIN
mmmmmwammwmumwmwmaauwwmiﬂumi “AIANNFVFAIAN  HIUTAWIANNIINT fREN1TALEIY
Aanssusneg Meldlasinisges 5 lAsInNg fedl

o Y] o ¢ ~
Tassnislduaszlviagneasioassa 1iweisn wwelan

2. 1AS9N15 Charity AMNNLAINITHLITT

3. 1ASINISHUFILAIBSN

4. 1ASINITHAILANAINNINY usauANANNFIFAIAN

5. 1ASINITAUNAILAIANNINH FUNIILAIDNTW

Iuﬂmmummwwvl,@mLuumnismmmm UINNNE Lwaamammamm Lmaﬂumiﬂmmmu f9AU uaTA
WadouE UMl ATINT R8I Imumwuuuum mLuuﬂ'«miiuLwaamumavl,ﬂammmuaa Fausinusemaziiu

Wesdang lunmingvesdinn uwafidesuiuegsbrinzamsnduiansefudududduuimiuing ans
q% LLam:nszzwﬂﬁﬂumwiwz:ymaaamuvl,mamammﬂgﬂa

(% 13
ANUDITNDIANT

USHNTUTIALESNAS19TMUETINDIANT BEAUTY from within mmammnmmiuémwaﬂ AIBANTEN 6 U
FIUsENOUAE

1. B = Boundaryless U39 Aedlala

2. E = Ethics and Integrity nugela. dosdedne

3. A = Adaptability to Change laldne.. deoasuuazusy
4. U = Unity INUNTDNATIN... ADIFLIAR

5. T = Talent munﬂﬁ...é]’aal,rima:ﬁwm

6. Y = You are Our Valued Customer 91:8e90AMA...ABITNLTNS

BEAUTY from within $uuue dasananaalu



LWE’JIWWHHGWHVIﬂﬂuﬂﬂﬂ@LﬂuLLu'JVI']GIuﬂWiU{]UG]G]uLBG LUuﬂ’J’]NG’]NLNﬂG’] VILiJJG]u’Q']ﬂGTJLi’ﬂ‘LJGGUiHVI LR
E]E]ﬂVL‘Uﬂ'&\‘iﬂﬂJﬂ’]Elu@ﬂ MUANMUTDNULAS NQ@NG‘MQJ"IEJLﬂil')ﬂu’l"lLUuLLuQW’NUQ‘UG’MLWSﬂ G &Bﬂﬂa’ﬂﬁﬂﬂ‘ﬂﬂ%’]ﬁ
qu‘ﬂi@ﬂLuuﬁiﬂ"‘?“ﬂ@ﬂﬂiﬁﬁ@]'\ﬂﬂ@ﬂﬁiiﬂ’muqa L‘]J‘L&‘WZN‘V]Lﬁi&lﬂi']d@ﬂﬂﬂiiﬂ&lﬂ’.}’mL?JJJLL’IJG Nﬁﬂﬁl.ﬂ’]‘WL‘WﬁdW@W@ g
WEJﬂLﬂﬂOﬂ\l‘UﬂUﬂGﬂNﬂ’]ﬂu@ﬂVINﬂﬂiW@lu? LT LAY Lﬂaﬂuuﬁaaaﬂmamnm

Gl@ﬂﬂuﬂﬂi‘ﬂ@‘i@]ﬂ@‘i‘iﬂ‘ﬁu . ’%&Juﬁiﬁﬂadﬁﬂi BEAUTY from within eu@dlgn 6 910 AINAMNRNIELANIZA)
on®s E = Ethics and Integrity aﬁmmammmm'ﬁmLmﬂ%wummmwwﬂmﬂgummumﬂmmaﬁamm%mu
3YDTTNOUN VLLI’&GL’éﬁllLLauVLSJﬁu‘]Jﬁuuﬂ’ﬁﬂiuWQ@]%’Qi(ﬂﬂaiiﬂ"ﬁu TdEsnvsesuauuu swudsladlvinsaiiamsinlu
mﬂwauummummmaummmﬁLLa LBNTU VLN’J’IQ LwaﬂiﬂmumammadmammNaunmu

MstAsNIuENSV09 N'E)‘u

mwauuauuiwwumm'wn@mmmiuammmLﬂuuuwwamau ldiazidumwiinau anem mavm anm
ﬂﬂ’] ﬂmm Wil uaz Nmumummmaaam mﬂmiﬁgummumNaumﬂm'}mmiwm“‘lmﬂmmﬂu Lmsw‘lumm
uaIue? mmmuamv LAY maﬂsﬁmummmau ummLﬂuﬂmma”ﬂgummwnﬂuamamﬂmsjzmu laiugonssa
ULWIN LN muﬂnu mama*’mm mu Lﬁ'anaiummmmmuﬂﬂﬁiamamanu umsmwuawummqﬂumm
Tassu

ﬂm“ﬂﬁumimwmaﬂmUﬂmmumwu aﬂf’ﬂ ﬂﬂ'] WUNITU Nmm‘*ﬂmaue] wauuauumimmumumm

'
o

mwwmmmaamm AL nﬁi34miuwmahwﬂmumaummﬁwm muumLuumummuanﬁﬁmnmmm n1s
mn‘ummn@m’ﬁwm (Good Corporate Governance) Lwaiumﬂﬂi‘VIﬂﬂnumammamumumm"umwnmﬂ TaunuaNu
dedeuazanalindaitlesy LLa“@“Uiuﬂiawmuwmmmmmmiumﬁm ﬂaUﬁiﬂﬂ‘mLml,miwwul,wamimim
Wiulnegneditusely

UNNIYIUT FIUFING UIBTAN BINUIE
1U3LHIUNTINNIT N3TUNISEIANTS
wazlszaudmiinfiuims



'
-

douan

JUIAYIAUUSYN

NUBITZUAD
LAINSLDHULSEN
anwuzn1TUIENaugIna

e
a o

nesainaulug

nsenwe
nsans

Home Page

USEn 1od@ 910n (uyou)

OocCC

WuaTyuIU 80 AU Yamiuaz 1 um

AU 60 MUK yaAmiuar 1 um DuEu 60 Auum
0107537001323

M ENEAA ST IANLATEIENNS LRDFN LATDIAUAT
wazluS Nsi@sNANN

729/4-7 aUUSTANALEN LUIIVININIE LUALIUUIIN
NTUNNUVIUAT 10120

02-2954545, 02-2954567

02-2950415

WWW.0CC.CO0.th

ddunnanudynisRuduidsova: 10 Juluddud

1. U3u 1an lo woa (Ysenalng) 910a

2
o o o

i '
nasdainaulug

Tngewn
Usziangsna

Nuaanzieu

NUNDBNUATITENTITENAD

dndunisteiu

729/21 - 22 OUUSTANNLEN UYNLIILWIN LUALIUUI
NTIVWNIIUAT 10120

02 — 2954760 — 2 nsa13 02 - 2954759
mﬂﬁﬁnmummﬁﬂuﬁwm

uuansiydnuau 30,000 %y gamuas 100 U
377U 30,000 YU yaAviuar 100 vdudu 3 amum
12.67%

2. U39N lo3UULAR B1A0U DATLUE A1Na

2
o o o

i '
nasdainaulng

Insdni
Usziangsna

Nuaanzieu

NUNDBNUATITENTITELAY

dndunistevu

729/23 - 25 QUUSTANALEN WIWUIINIWIG LIALTUUIIN
NTIVWNIIUAT 10120

2 - 6839620 na15 02 - 2954763

LEIHAININN

uuansiyanuiu 10,000 %y gamA1iuas 100 U
37U7U 10,000 %1 Famuaz 100 vmduldu 1 auum
15.00%



a o a q'/ (4 o [
3. USuEn 2ale Lusinazunua (ngwaua) 0e

e
e o e

a 1 a a a I
mmmummimy 2 BHYNIN 23 (Useaudng) D10 UTNARDILALLNLD

LUATENUN NTINWNAIUAT 10110

Tngdwn 02 - 2617321 - 2 Insans 02 - 2617323

Uszinngsna TAUSNSI@SNaY U7 LAZIRLAINTIEN

Nuaanziden duuady 7 auu yaaiuaz 10 U
nuﬁaamm:ﬁﬂn%ﬁxué’a UM 7 S Yaasiuaz 10 vmdulu 70 duum
dndunistevu 16.00%

UAAQDTWDVUDU
= £g a o 6 s Qs a 6 o a

1. wienzidouiu V3N gudiurhnuannsng (dszmelne) $11in
62 PIANSARIANANNSNEWNIUTENAING DUUSTANALEN
WINAABIAY NTIVWHAIUAT 10110
AWy 02 — 2292800 nsans 02-2292888

L2 = Q‘ a a
2. faeutinyd WIBYIOND AUDNIAZH WSOUNENIUNNG AAALITTUNS

a o

A Q‘ a aa v
WIBUBLASTY HENONDLAA PIOUNIENBTITIN ATIAUIIA

@

wipueAtla Aa1uIna

U3En wedsd pillse seudnyd 91nn
1 50-51 15xlwsnes 195 auuamsld nna. 10120
Insdwy 66(2) 6772000 N85 66(2) 6772222
3. fidsnwmanguang U3EN 352 ans oanda Ain
7470151 — 152 958N TATUNTIU DUUAIRUTEAYT WBIILLWINAG
WABIUUIN NTIVWNUIUAT 10120
Insdwv 02 - 6838023 Insa1s 02 — 6838843
4. insmensidu vaa. avanduLmedlaan
757/10 woulsze 1 muumﬁqm:awﬁ WBIILSININI
WABIUUIIN NTIMWNUIUAT 10120
Insdnwn 02 — 2930030 Insa15 02 — 2930040
5. {aInUANNUS WIITUNTT FITUADIAS
gonuieihetnyd - 19l
Una 10T 1aufl 729/4-7 ounuSTANALEN WBILEIHING

FIAEIUBTIIT NTINWNATUAT 10120

3wy 02 — 2954545 ¢ip 508 1M5a15 02 - 2950415



2 JOYANAIF IS L

T@%Jﬂ‘a:U?J@OU%@/W\

(1178 1 : 1000 un)

S1EMS 2554 2553 2552
s1elaannisune 1,368,559 | 100.00% | 1,267,223 | 100.00% | 1,187,248| 100.00%
Wn éfunuoﬂqﬂ 680,888 49.75% | 649,548 51.26% 591,384 49.81%
ﬁ’]vl,st*ﬁ’;uﬁu 687,671 50.25% 617,675 48.74% | 595,864 50.19%
vin alganglunisegwazusnis 591,699 43.24% 557,683 44.01% 527,314 44.41%
Alsanms e LY 95972  7.01%| 59,992| 473%| 68550 5.77%
UIn sqg"[ﬁgu 46,609 3.41% 43,002 3.39% 26,867 2.26%
ﬁ’]vl’iﬁ’auﬂaﬂLﬁﬂﬁ)"]i]uaz;ﬂﬁﬁu"lﬁ 142,581 10.42% 102,994 8.13% 95,417 8.04%
¥n senibeans 0.00 0.00 1
AlsneuniaEtule 142,581 10.42% 102,994 8.13% 95,416 8.04%
Wwn neeule 42,633 3.12% 26,280 2.07% 22,867 1.93%
Als (31ANU) qy]% 99,948 7.30% 76,7114 6.05% 72,549 6.11%
s1¢/l@sw 1,415168| 100.00%| 1,310,225| 100.00%| 1,214,115| 100.00%
alganesu 1,272,587 89.92%| 1,207,231 92.14%| 1,118,698 92.14%
ﬁqvl,in'aumanLﬁgaqumgﬂqﬁﬁu‘l@’{ 142,581 10.08% 102,994 7.86% 95,417 7.86%
¥ eenibeang 0.00 0.00 1
win  meeule 42,633 3.01% 26,280 2.01% 22,867 1.88%
Als (mq@nu) q%% 99,948 7.06% 76,714 4.49% 72,549 5.98%




5as1d8UNMSUNAIANY

2554 2553
ans1d@INaNIWAADY (LIQUIDITY RATIO)
DRTIRIUFNINARDY 2.44 2.73
ANIAIUANIWATDINYULT 1.26 11 1.26 1N
DRTIRIUANINARDINTLURITU 0.35 1 0.64 11
a"miwahuwguﬁﬂugnwﬁmsﬁw 5.78 5.37 1
srezaLAUWilaaY 62 U 67
NTIEIUNYURIUTUAALNRD 3.63 11 3.81 1
SreTnaLRUALRAY 99 94 M
é’miﬂ@iauwguﬁﬂuﬁmﬁ 5.77 5.97
SrezATTENi 62 1 60 Tu
Cash Cycle 99 M 101

DATIRIULAAIANNAINITAIUNTHIATS (PROFITABILITY RATIO)

snsAnlstudu 50.25 % 48.74 %
a3 lsannsaiueau 7.01 % 473 %
snsfnlstu 3.29 % 3.28 %
da@utUanfan1INANLs 75.26 % 194.06 %
ansfilsgns 7.06 % 5.86 %
INTIHANDUUNUETIDYY 1715 % 13.94 %

DATIRIULAAIUTLANTNINWIUAITANTUIU

(EFFICIENCY RATIO)

FNTINARDUUNUINNFUNSNE 1211 % 10.32 %
DRTINANDULNUINNFUNTNE DT 99.69 % 122.39 %
BNIINTNYUTDIRUNTNE 1.72 win 1.76

SRs18IUIATIZIRBLEUI18N19N15E% (FINANCIAL RATIO)

anTduniaunedIuveIgoru 0.44 " 0.39 1
>3 1 o dgl 1 1
DATIFIUAIINFNNITOTITEADNLTE NA ¥ NA 511
NTIEIUANNAINTATITENMTEHNAU 0.89 1 118 win
DRTIN1FMNLREUTUNA 46.93 %

2552

3.30
1.55
0.19
5.41
67
3.52
102
5.90
61
108

50.19
5.77
2.21

46.67
5.98
14.25

10.54
105.61
1.76

0.31
NA
0.94
45.49

N
¥
¥
N
o1
¥
M
¥
M
M

%
%
%
%
%
%

%
%
87}

¥
i
W
%



Y39 T,asnen 1NA (QJ‘VI’]%H VmeLuuﬂamimimiaLimmmummummummunm 3 NANTIE Use ﬂE]‘]_Jﬁ‘iﬂ’Q
waniumi’%mmu’mNamﬂmmmiaama’mm Namﬂmwaamwuﬂmmwm miﬂmmawu’mmim‘num ﬁnamuw
i"?ﬂﬂu'e]EJNﬂ’J’N“IJ’JNLLa“VLﬂiiJﬂ’JWSJuEIJJ?JEI’NLLWiVia']El Nﬂ']i"m"ﬂﬁuﬂﬂN’Wul,ﬂiaﬁﬂilﬂﬂ’]“/ﬂﬂﬁiﬂﬁﬂiﬂuﬂaﬁ.lLf‘l'f]‘i_l‘V]ﬂ
%aﬁ%’]ﬂﬂ’]‘m’]ﬂ%ﬂ]ﬂi e mamwaammmmmumﬂmmuhﬂawu VLG]LLﬂ Lﬂ‘iﬂﬂﬂ’]ﬁ]’]ﬂ “ﬂWL’]E]‘JEJ’]‘Jﬂ" (Covermark)
mammmmmiﬂmmumu “‘IIL“?JI@ IﬂﬁLWﬁ“ﬁuLLu@" (Shiseido Professional) ‘?JGmW’I muauua”ﬁmu‘luam “ﬂ [
I‘a“’n“ (Guy Laroche)

)
o

.ﬂ'TWi’JSJLﬂiﬂﬁﬂﬂiﬂﬂiuiBUﬂWNﬁuN’W N@ﬁi?ﬂ'ﬁLﬂUT@m"ﬁ ’M’JG]’J'GN maamnmaummﬂuﬂ%ﬂaumumm’m
"meuaummmiwﬁnﬂaﬂ mmmumumaoiwmu’muua Lauwumaaumﬂ iamw\‘mﬁwumm@ﬁﬁmmwmmﬂm
LN Lﬂ(ﬂﬂ’]imuﬂ’]a'ﬂﬂ.ﬂﬂiu“ﬁ’.]d‘ﬂa’]EI‘]_]‘VIﬂia‘]JﬂZ\]qu‘l/lﬂuilﬂa’lx‘ll,ﬂi‘]:%ﬁﬂ"%‘VIﬂ’]ﬂﬂJ“ll@ﬂ‘]Ji LNe iaumuﬂmamwmim
RABILAI ZNNﬂﬂinI'iJ’EJEI’NiuLL‘NGlﬂﬂ’]ﬂNaﬂLL@ miml,uadmﬂmﬂnmmwmmﬂmaﬂmummaummﬂmmmumn
aiwmmmﬂmﬂmamw ﬂﬂ&ﬂﬂﬂ’]ﬂiuﬂi LV]YFI‘VNﬂ’]ﬂﬂ’]‘J‘]J‘JIﬂﬂ NITRINU LA NITHANAITEZRBFIAY EIUNIANTT
wmmmnﬂwmamamaumamnLummnm’s ﬂ’]i"lﬂﬂﬂ’l’]NL“ﬁ@Nu

ﬂ’]ﬂﬂ’]iﬁdﬂaﬂﬂVLﬂi‘]JNaﬂiw‘Vl‘U’Q’]ﬂLﬂi‘]ﬂ'ﬁﬂfﬂ:aﬂﬂuﬂ’ﬂyNuN’]uE]ﬂ’NJJ’m mﬂmmwummimﬂuﬁiiﬁmmﬂ
mmwmu ‘ﬂﬂJ‘Vﬂﬂ'ﬁ?ﬂﬂﬂadﬂﬂﬁwNWMﬂ'ﬂﬁﬁﬂiﬁﬂLﬁﬁﬂ'}LLNWE](ﬂi’Wﬂ’ﬁ’J’]N"IusLuﬁwﬂUﬁﬁ i?uiﬂﬂﬁmﬂﬂ’ﬁm@nﬁﬂﬂdLﬂiﬂﬂ
iumwauaanﬂmwmmaimwmmuuwammuamdmn i’)&JVIGﬂﬂW‘UGlLLNuﬂu‘l%’JLLa aum‘lumﬂuvlmmsmLLuﬂuumi
Wummmmmmimﬂ’mam 9N

mﬂamwmimﬂwnmammmu uww”[mmmunmmmmﬂmiumimmiﬁinwmLmuvl,ﬁmsma’mvl,u
LUUDULAY umimeuﬂuamasumamﬂmu mﬂmimmswmﬂumnaﬂm mﬂmmmumimmaq agn3lna
mwaamuﬁ‘mLﬂaﬂuwmﬁvl,ﬂmumwmm CEU aummanﬂumwmiﬂmma donalwludfchuunussniloon
918 1,368.56 ANULIN memmﬂﬂau 8.00%

m‘izwmﬂ’lvlinaunmmuvlmumuma 142.58 UL meumnﬂﬂau 39.59 mumw v3nAnlu 38.44%
LR LNaﬂﬂﬂ']HLﬁuvLﬂuWUﬂﬂ@LL@’JﬂGL%@@ﬂ']VL‘Jﬁ‘V]ﬁ 99.95 AIULIN GNL‘WJJ"IM 30.29% LN@LﬂiEJ‘]JL‘VIEJ‘Uﬂ‘U‘]Jﬂ@u

Iﬂ‘é\‘iZﬁ’NVI’]Oﬂ’ﬁLGu"ll@\‘I‘]Jﬁ‘]:?Vlﬂﬂiuﬁ C°1‘LJ'V]LL°INLLﬂﬁON’]ﬂ’rﬂﬂ’N(ﬂ’rﬂLuadu%ﬁun@’]ﬂa’]ﬂﬂ Iﬂﬂllﬂa’]ﬂﬁl’)“ﬁ’)ﬂ‘il@ﬂ
amwmumammuwmﬂm smmminawwau%muamwmm‘wmmn 5! GI’JFJEJ’N&’]M‘S‘LJU‘H VS ENAOATI@IURNN
ARDY 2.44 11 IwumxwuamﬁmuwuaumamummNna‘wu (Debt to Equity) aﬂiuﬁwmummm 0.44

mamiﬂgum’nﬂuﬂwmum Lﬂ(ﬂ’%’]ﬂﬂ')’]&l‘ﬂllL‘V]i’]ﬂJLLSGS’)NI’Q‘UENWMT’NWHWT’]? dunelaTmLesINeIANS
BEAUTY from within L‘W@‘U‘Jia'ﬂﬂin?Iu‘ll@dUi‘HVWlﬂ’muﬂvL’J UIMTIANITOLNTLUATLAILANNTOLADLLAZI NI
‘Wiﬂllil]QJBﬂUﬂﬂ']uﬂ']‘Jm’/]B']"DLU&EJuLLUaﬂ NGSJHIMﬂ']‘Jﬂ']ﬂU@LLﬂﬂ"?ﬂ’]‘S‘V]ﬂ USMTNUMEANNTIUFTTN JUTela Ane
iﬁmﬂﬂ‘Ui’ﬁ‘]ﬁW]ﬂ‘U’WaLLa”W@Ju’]&LﬁﬁiﬂﬁWimLC‘I‘LIIG]’P]EJ’NEJGEJuLWE]ﬂi”Iﬂ%uﬂ\‘mﬂ“ﬂaﬂNmﬂ?uvLﬂLﬂﬂVmBJ"IEI

10




ANWUZIAS

Usenougend

3.1 asda1szdAneInIsUsEnaugsne

U‘%gﬂlé]’ﬁag&LLawﬂiwﬂaUﬁﬁﬂﬁiuﬁ(gﬂLLﬁﬁj wa. 2516 Tuszezusnlddedn vSwn loides Annesunia
Fuaes e esninmheesasiners “lades annesunia’ (O'Leary Covermark) Tnaidaduguiiinisanuas
Mmﬂim:nLmanmwiwammm mmamvl,mmmaqmamﬁﬂvmmmﬂammﬁwaumLLawswuLmumamﬂﬁ 2ind
Tmﬂ’lfnﬂamﬁﬂﬁml,l,waaﬂﬁmmmwmmﬂimuh IﬂilLQW’]wﬂ’]iﬁJﬂﬂNIﬂiISJ"DuL?ﬁNLLmawﬁﬂﬂl’]ﬂLW’aaﬁﬁmﬂ’]ﬂﬂj
NARAMM NFUSNNT LA LLuvunﬁmiman%mamnmmmnmaq ai'mmmlmaummaﬂﬂflenﬂwn'ﬁmmummmaamu']
mmaimmaammmwL’JaﬁmﬁﬂmaLamLﬁuwmﬂﬂuammmwmﬂ mwmmmLiﬂwmwwL%mmwmamma
Luaamﬁmuﬂswmﬂﬂr«mu

mww”lmuaummmL‘Uumwmmw Weulupaianannsngunsvsemalnelull 2537 wisaniwidy
“USENNWITUINNR” LLawVI,mqumiammmﬂwammmaﬂua'mﬂsvmw TmﬂLmamuﬂamammmmﬂ%mu

nzg'uw%mﬁmsmmmé’hme UsznaueLatnsdnansdvuinwih tnme LLamamﬁmsmmi@LLa%'nmLaumu
n@juwﬁmﬁmeﬁ,ﬁaﬁﬂ dsznaumeratuluans Iauauans TANH1 UazTAde

.4 -
NANLATDIAUAT
anmnammmmsmanmmmwmus[mmmuamwam'ﬂmﬂmmuwmauﬂu’lwamﬂmmmﬂmmw fnsusng

mm’iﬂaamumaia LwaqummamLasuumnﬂ’lwasflmmwuh mmuniummuamwaam gumwmeuazla
wanafanngalalinuweiiazaulnada

Ui‘i:Wl‘lJi naumﬂwaniumswmmmmummff[,uﬂi N Iﬂﬂﬂﬁuﬂﬂﬁ@iﬂﬁiiuiuﬂﬂiﬂ? s[f’ﬂ‘l/i’dﬂﬂ’ﬁ
USM’]iﬂ"J’]&JL’&SN wazn1susMsuedneiiszuy ludela asraaeuls muwanm*;mnumuanamswm SJGN‘N‘V]’;J i)
vL‘]JZ"Iﬂ’DWNL‘]JNL@ﬂVHOﬁiﬂQ mﬁmﬂwmmmﬂmnummnﬂuamni mLaiﬂwwummwnﬂummuamaummaﬂu
ﬁﬂ']WLL'JﬂN?JNV]LﬂuJJGﬁ e LaamamiLﬂcﬂmmﬂmnumwmiﬂauuauuiwwummwnﬂuvl,ﬂuiamawmmmw,m L‘W’PJ
‘VI"JWVLW]N’]Nﬂiﬂiﬁﬁﬂﬂﬂ’]‘w%uaﬁl‘lﬂaﬂ?ﬂL@]N‘inﬂ‘ﬂﬁﬂ’]‘w

3.2 lassasiesnele

nauwaanoun U 2554 dadou U 2553 daadou U 2552 dadou
\AS89E18714 1,168,080 85.35% | 1,090,146 86.03% | 1,027,475 86.54%
\Rerh 195,325 14.27% 171,958 13.57% 153,031 12.89%
\ASBIAURS 5,154 0.38% 5,119 0.40% 6.742 0.57%
394 1,368,659 | 100.00% | 1,267,223 | 100.00% | 1,187,248 | 100.00%

1



a 1 1 a [ ¢
3.3 MsUsENaUssNATRILARENANHAAA U
(1) NANNAAAMILATDIINDNS
(1.1) SNEUEHANAMNLAZUSNS

masmLﬁumammmﬂNamnmmmimmmawmmmwmﬂimLﬂiawmamimwwmam
Nnaelsenanazlulseina 1w Covermark, KMA, Sungrace, Shiseido Professional, BSC Hair Care Fausay
wamnmsﬁlmmauauaamwmmmwmmmimLmavivmﬂmamamsamaﬂummaamamﬁnﬂ LU FIRTINEUAN
ﬂuﬂmmimmam SuLasuane Tmmumiﬂ miumamwmmumua mwamwmﬂiwmvﬂ Tnefwinaune iy
MsoUsRERUNARSIET ATlAn15M8 Las mﬂwmmiammamw pogliAuusTnySns aSanslaaaniuan
wsaummignmmﬂmmm%

(1.2) N1saRIALLALNIN LNNSLAITU

11&'5’8‘].|‘L]‘V]N"|M§J’] Lﬁi‘]ﬂ'ﬁﬂﬁ‘l‘ﬂ glASUNANTENUNIIATAN ﬂﬁm%’]“ﬁﬂ\‘i Lﬂﬁ‘]ﬂ'ﬁﬂ’ﬂaﬂ%ﬂﬂ’ﬂwim
I ﬂmﬂ’mﬁWU@W’NﬁiiNﬁ?(ﬂIﬂEJQW’] L'M@]ﬂ’]ima‘l’lﬂﬂﬂﬂidi?EJLLidﬂiaUﬂﬂNIuWﬂ'}ﬁ’Wﬂ’JﬂﬂJadﬁi LV]FIVL‘Vlﬂ vLGﬂ
ﬁ‘Uﬂ'J’HJLﬂﬂﬂﬂﬂiu’lﬂﬂi?ﬂiﬂﬁlLﬂ‘W’] L°IJ(7]ﬂi\‘iL‘V]WQJW']uﬂiaﬁ\‘iLﬂuﬁuﬂﬂﬂ?ﬁ‘ﬂ%‘iLﬁﬂ:&ﬁﬂ"?"ﬂa\‘iﬂ‘j LNe @Uﬁﬂﬂﬂ’]ﬂiuﬂﬁ“’mﬁ
‘VN.ﬂWﬂﬂ’]'i‘UiIﬂﬂ N19aINY LL@“’ﬂ’]ﬂﬂW’SNZ\WI@]’N% AnFAY Lmamwmﬂmmuhmmmmmmﬂﬂmmmwmmm 7119
HN8IeNIUNLEUDAUA LA ﬂ@ﬂ'ﬂﬁ@]'}{‘)""} Vl@“’iﬂ‘iﬂqﬁ’]u@ﬂﬂ'lm’]l,l,ﬂ LWN’Q’]%’JNZ\]HQWTMN

aghdlshi vssnldlafiouenla meldannmsaidinan Smsadiassanansumnels
wianssuAMuLfiswiMa el LwamLauaaummﬂmauumhmﬂu vy $a1n531u AUINIWEY WazAuen
dmsuguslng mmnumil,wumiammmsmaLzﬁumﬁmmmmmiummniomwumumua AT AN NG
\Wensy muTwN‘Uﬂnmnmmwauiﬂummnmwm fnaulageiiiiu wsauLuumﬂml,mmmiaﬂmau‘wuﬁ (Cus-
tomer Relationship Management) ieLinszauanuionelauas anuseviulazesgndn mmaiwnamammsmmm
don9lut) 2554 Hwavse ﬂaummﬂmwmwu IGF mmmuﬁinwaﬂwm'mﬁmmmLLiauum

NamﬂmmvﬂWL’)@iN’ﬁﬂ (Covermark) smmul,l,mummﬂluﬂaumemmwmmww VLﬂllﬂ’]‘S
ﬂi‘uLﬂaﬂumwaﬂmﬂumwuaummm‘*uu umimwwamﬂmm‘ium wmﬂmmwmmﬂmuwammmiﬂimauwm
ﬂmﬂ"lLLa LV]ﬂIuIaEJﬂ’]iN@W‘ﬁuﬂﬁiﬂElG']‘N"V']ﬂG’I'NinLVIﬁ LW’[’]’J’NGI’]LWHNLL']JiuﬂsLViﬂle’fJuﬂ']‘WNHNMLUHLL‘Uiuﬂ'BuLGlBi
Im ZAVLUINTN mmaslwmmmtwmﬂmnaui‘m Tuame L@ﬁ?ﬂuaﬂﬂ’]L@NﬂVL@SUﬂ’JWSJWGWBIQSJ’mEIG°IJ‘H VS HN9E
PIRINNID ﬂi’NEJ@@‘IJ’]ElLWN“HHiu‘Hme]NﬂLL?IOEJﬂ‘]:ﬂWEUQ']ﬂUiHV]“II’]N“H’WM@’]f;lﬁ’mL"ll’]ll’]i&lLLEJG‘NZ‘I’JHLLUGT]’]‘N]@']@N’]ﬂ"ﬂu

LASDIRNDNIUDTUR KMA FoTuarANS 09T NS VLﬁﬁmsvamNamﬁmmmmaﬂﬁu%ﬂ
agsReliles INenauawBINsY LLauﬂuLLmLmaommamemammmmwwLiummu WiBNNUUTUUTIgAT6199) T‘M
Wz AUaNwRRvesnulng Wiamuummmmiaa‘mam%mmmﬂﬂuwmwuw S’JSJVL‘UUG‘L]‘J walusoueds 3
I@sunseeUsURFNn wenaniUsEMInaTla KMA Shop aghsseliias Lwa‘*nmmmmmsquaﬂummmoaaasu
AUANABINITVBIZNAN donalvfloeneifvlaiuiuogisann

muwamﬂmmmimLLasﬂ‘mmuwumﬂmmammm Shiseido Professmnal Ui‘i:}'*/]‘lﬂu'lm’]
Naﬂﬂmm%NﬂMﬂﬂ‘W VUaLE aamumsumMmuﬁ%uu L Namnmmmmmw Namnmmmmmwumuamaumu
mamnmwﬂaﬂuamu Namﬂmﬁmmsasnmmuw bhae Namnmmwummwuwwi ’(31‘1/1ﬁﬂ’leﬁ\‘le(ﬂiUﬂ’J'lﬂJuﬁﬁJE]ﬁ’Nﬁﬂ
Tmﬂuﬂanii94au‘uauumimmmmuummiwmmNn‘wui g2 81INUAILNUINRLUNE amumﬂmuuwmmﬂuﬂiwm
LﬂEl’Jﬂ‘]Jﬂ"li“?(ﬂLWNV]SGNQJ ﬂ’]iL‘LJZQEJuZVNQJ ﬂ’J‘LJﬂﬂ‘Uﬂ"liﬂ']ﬁm?ﬁi%mﬂmﬂm“ﬂ%ﬂﬂmﬂﬂ@ﬂLV]ﬂuL%EJuNL%EJ'J%’]EU?JBGUiHﬂ
mmmuyvl,mmmwmwanwwwmuauwadNammmmnmmwLﬂuwuﬂummmiumwamnmmmmﬂmLauwu GAAR
Iml,mumaumummwuLL?NLﬂuwﬂamﬂummmmnmw meammuuﬂﬂumﬁinﬂwmmwwLLa FLNUINNUY
"NG]"IGJJ?;I?J@%I’]EJLWSJ“IM



(1.3) NSIARINAAAUN

s lalirudAysen1sAnRan uAILaY L‘WZJNaﬂﬂmWﬂ%ﬂJLW@LUu%NL@aﬂi‘lﬁ&l‘uﬂﬂﬂ
mmmiwammmLmaommwmmmwua Hu1asgIUuge 1umumﬂuaummmeqﬂmmiwmwlmuium Audlu
mashuusEnluederes U3en Wea Bumedaemling (Jszwelny) in uazusin Tuld Tosatuuua (lne
WAUA) ANA muaummwwmuwmaamﬂiuﬂiwmmm finsyszauanusiudenuusslueioanniy gy
U35 BLABSILAULLA LALUUBT DS TR uAr USEW 108 woud (v Duwmeuduuus wweedlneg in
(NVTU) smLﬂuisomumammemmwmmmmﬂm zvana Aanudmmalunszuunisudn way NSAILAN
ﬂmmwmiaqmmammu Vl,mumwvl,ama’[mmmmawmﬁmmumﬂnummﬂmaﬂimmﬂiuLﬂuwmamwamaanvl,ﬂ
S als TN

&
2

1 a [ ¢
(2) NYUNAAAUNLTDK
[ a r ¢
(2.1) ANBUSHNANAUMN

‘]Ji‘J:WlLUuNLLVIu’“J’mu']ﬂNaGmM"V]LNBN’]ﬂ‘é"LﬂVl“ﬁﬂﬁuiuﬂGli “nmuauam ﬁﬂﬂW’l LL?N"‘HWJ’WW]
mﬂimmmmmawmm'ﬁm Guy Laroche LLG]LWEJGNL@?LJ'Jiuﬂi“W]ﬁVLV]EJ IﬂﬂNaﬂﬂmm@dﬂaﬂ’JvLﬂNﬂ(ﬂ"ﬂﬂ’)@]ﬂﬂ‘]ﬁ/]ﬂ
AN llﬂ'ﬁ’@ﬁmLLUUVI&”V]BH?&HBM&Q&&G’]Lﬁu‘lﬂﬁﬂx‘i’]ll Iﬂﬂﬂ@lL@ﬂﬂN?@ﬂi&l’%ﬂ@ﬂﬁﬂi LNA ARDAIUIDNTAALEL
af;l’]ﬁ‘ﬂi ang LW@i‘HL‘MN’] nums“"nammwamﬂwﬂ aummu%mwmumﬂiummiiwaumﬂnummﬁi we laed
wummmﬁﬂaﬁmmﬂwmuuzu’mum

uaﬂmnuuwwﬂﬂmﬁummumwmﬂNmmmﬁmmus[,uﬂmmﬂimma\‘mmm’ﬁm Gunze
ﬁd%ammmﬂﬂsvmmﬁﬂu Imfﬂmmmmmmu‘imhmummmwmmLﬂJummemﬂuﬂwmmwummmwu LANNS

o o

nul 51&2‘1’33412‘1L‘U‘HL519@’]@@\7 “?J{'Jvl,ﬂﬁ‘uﬂ’]i(ﬂ‘ﬂUi‘UQEJ’NG]EJGNEJ@G]‘IJ’]ELWUIG]L‘WN?.IHL‘]J‘H@E’NN’m

‘]j"?"?JJWUiHVIENLWNLLUiH@ G&G L‘J_JuanuuamaLaaﬂmwi‘uNuﬂm‘wmauﬁmauuammm
mamﬂimwmﬂamm emumNamnmmmmﬂuwmmwmuammmﬂa LL@JIiﬂ’e]’f]ﬂﬂﬂﬂﬂﬂﬁﬂ%WG&Ju?%uLWﬂi@ﬁiU
nae LL&@]M?HI%&J%LHM?]’]’]N’&’]ﬂmiuﬂ’ﬁ@LLZ\]N‘LII‘I’]W@]HLENG]'Jilﬂq‘i'ﬂﬂﬂﬂ’]a\‘m’]ﬁl

a’]&ﬂﬂi‘]ﬂ%iﬂu%%’ma@mmsm&ﬂN’]ﬂ@lﬁﬂ’]ﬁli@lmiﬂﬂﬂﬁﬂﬂﬂ’ﬁﬂ’] Slnequanone ANNYUTLNA
NiGLﬁﬂ ﬁmmumammmwuﬂsﬂuwuauﬂ maﬂanmﬁmmu I@ﬁmﬂawfﬂ’]‘ﬂ&l’]ﬂLUHNME]N?EM’N’]H‘VIIW@’J’]Nﬂ’]ﬂmﬂ‘i_l
ﬂ?iLLW\‘]ﬂ'lEWI“)w"H'JEJLﬁiuﬁi?&ﬂﬂaﬂﬂ’]WWﬂ LG‘IQJLG]NWJ’]NJJHT'QLL@ LW&Jﬂ'J’]JJZ‘I’Jﬂ’dG'NﬂG’]N T8z anNINRUNBENUTN
aﬁwaumﬂjum

(2.2) NSARIALLALNIITNITLUUIVY

ENLLSJZ‘IJ'T‘I‘WLﬂi‘]&fﬁﬂﬂiﬂﬂi’lu"ﬂaﬂﬂﬁ LINATTZADMAINAN  UAXNIL mmmwumammmm
Tuluans muauam mawm EJG&JE]EI@E]W‘IJ’]\‘I&G ZJI’»II]i ﬂ@‘Uﬂ’ﬁi'ﬁlLG]ZLILL@"’i’]EJI‘VWLﬂqﬂqﬂiqﬂﬂﬂulu@aqﬂLWNNWﬂ

°1|u‘Vlﬂ‘]J IG‘ISIHLLG]@ LmiummameunuﬂmﬂmwwmmmLauaaﬂwm miummmnmu n3eaLiy 3‘1JLL“]J‘LJ G]VL"IJ‘H
TINDINTENTE mmmmwiumsmmmﬂmuJumﬂmLwasf,ﬁlmummwawa%mm

visnlalianud Ay uuLusua Guy Laroche ﬁmmﬁ&lﬁ"&Lﬂas‘?ﬁﬁmﬁmﬂa%mmﬂmeﬂu
UTUNANIUIY Vme'mJiumawwmmmiaammmm Laaﬂlma@ammamm WilliteneuaueidTinuazundy
VLaWa"meammwamﬂﬂimuiuﬁawuu i'mmmiaiwmwanwmumuﬂﬂmmumiumwmmﬂmﬂﬁaLmumaﬂ,a &9
nalsilsanmnefusnniuwhunannss LLamsmeumuma

&wsuludinuan ﬂjmus[,u Guy Laroche mmmwaﬁﬂmammmmﬂmﬂwuﬂmauumiu
msldeulslannndeiu mﬂmimLuuvl,ﬂm‘ﬂmdmimmmmuuanhmiummu mamﬂuwmuumnﬂﬁvmuaﬂwn
miganlag@nnszduuay uu%nmﬂsw mmmimaiwa@m34aulﬁnl,a"vlmunﬁmamummnanm Tudmnguau
LLWmumVmeVLsnummuTuLUumeLmamstﬁuaﬂvl,mLwamauaummmmmmiﬂamnmwumwuuhs[,un'mmam
LL@”Q’]ﬂﬂﬂu’Wl’JNWN’]uN’]UﬁHV]EJGVLG]QJE]U"H@]“IIHIH Guy Laroche ’Lunuamﬂﬁmm Lwamvl,ﬂmau‘lwnumﬂs *AUNBDN
gl Iummwmmwm Guy Laroche Vl,mmmnﬁiumizﬁwamiﬁu%‘luumumummamﬁaumuuWwIm‘TuIama
A9 LLa‘"Uﬁ“mauwuﬁaummuawmnummaamaLwamanmmmﬂummLLWﬂJu

13



TUAIUVRINANAMT Gunze VLmJmﬁ‘wwmmummnﬁmmmmumLwamemﬂﬂunmum
Vl,mm ADALAATY Cut off l93ansdmfuiliseansdy narauldazlase zAELABIEN anmmmimmmmmﬂm
MuRgoIng mamsmmﬂLmuaumumﬂmﬂmmmmmau 100% a8 umm%mﬂuwuimwwmm o
souynauldans Jddunainnaie Imwmmummauhmmmmmmimamnmvl,mamomm Tvanu et uges
ysmanuats 099 luoassnaud Tuddumsn uaamdonias udu Sslddumsaeusuiitunuasiivanme
Wiulnaghesiaiies

Namﬂmmmmuhuaw%maaﬂmmmw%mmum G&G 1A% ﬂaummmwmwvﬁlmmn
mm‘uLﬂumamnmﬁmmaLaanmmmmwmimwmmmwuvl,m smmmslquﬂammimﬁmmﬂaumammiui T e
Tuszozenlaiuagem

(2.3) NMISTAWINAAS N

a4 a

! a a [ d" & ! I a a e G (24 dld a dl E v 1 a e
ﬂamammwaammﬂumNa@mﬂmﬂzmlumiawﬂiﬂwmammmmmwmaaavl,m bW UTBN

ﬁuaﬂwm NNA (HATU) UTHEN ﬂ‘VIF;I’WaG]ﬂ’l‘Wﬂ’Q NA UATUIHN VL‘V]EIﬂaLL“ﬂ NNA mLma”uwwummmumwam
%uﬂﬂ@uvL@IﬁUﬂ'ﬂﬂJvL'nWﬂ"W’mL"V’]“Ilﬂﬁﬂi']ﬂ%ﬂ']"?’]ﬂ(5]’1\1‘1_15"’L‘V]ﬂ"%’]u’JuﬁJ’]ﬂi‘ﬁL‘Uuﬁ"luﬂ’ﬁNa@]LW@ﬂﬂaﬂﬂvlﬂ"ﬂﬁuﬁﬂﬂ\W]’N

Usznaee
(3) NFNLATDIAUAT
[ a ar 6
(3.1) ANBUSNANNUN

ma:mvl,mLﬂummemmsmammﬁmaﬂﬂimmﬁamumumum Ritmuller NfTeLdssszaulan
iy Welu LLZ\IUVL’JI’BZ\]‘L& Tnaanie Lﬂﬁiumumwvl,wLi'uﬂaﬂ‘wummmu dnwia Au sudwendansalzeadaly
aloaglsy umimmwm daldguUnsnidudsznounmuuions meimmLmﬂmummawLmﬂammmamuﬂum
LaskAnfeRthunsasanenlsanaliresziuas 3 mandemsme

(3.2) NISARIALATAIITNITLUAITY

IH%QGWQWSUV]NW‘HQJ’] mmmmemumﬁum“mﬁlmmwmwmﬁmmﬂmammmuaa N‘]Jﬂﬂiﬂﬂ
fl m”mmwiumwmﬂmwmLaumum@ummmﬂ AAnuaz Lﬂ??“ﬁuﬁiﬂﬁLiﬂuﬂﬂu@u@]iﬂ’m“ﬂu IﬂﬂvLﬂNIiGLiﬂu
u@]iLﬁﬂlﬁﬂiﬂ’]ii@@i'ﬂﬂ’l’]JJG]’E'Nﬂ’]‘ii’lNVLUﬂﬂﬂﬂ’mui“’ﬂﬂ@ﬂuﬂﬂ‘]ﬂ’]ﬂ@?ﬂLL‘VN34ﬂ’]‘éL‘]_J@ﬂﬁiLiﬂuﬂ’liﬁﬂuﬂﬂuﬂuﬁﬁLWN
DU NIAVIALNS m‘;'«vmmmﬂuuimﬂmuiwmmmLuus[mmﬂsaLiﬁuua‘"maﬁmaumummﬂummwmmammm a1

ﬁmmﬂmwmmi”mauwuﬁaum mwimamﬂumauuauumuﬂs mmmiLL"uwumamuﬂumlumumm sy

=

ﬂ\‘m'ﬁw'ﬁ’lﬂﬁuuﬁﬂﬂauﬂﬂLWB’&?WGﬂWii‘Ui

» =S

D

(3.3) N159AMN Namnmm

LA3DIAUAT Ritmuller latdlasnssannguaniudssinadu mLUuTiamuNamumiw Nl
Monaaliasnsnunisuivnlan lasiiadasionay mﬂiuiaﬁmimmmwuauﬂ TnglansLasasnues Ritmuller L&
Laaﬂ“l"naqﬂnim‘wmumuﬂizna‘ummymammmmJi:mﬂLﬂasuummmmmmLumLimLLsﬂmaaLﬂJﬂTuLLmumu

14




JAeANNLEYY

4.1 ansdsslunisdsznaugsia

UIENY ﬁimaminﬂumﬁmmmmwamammmimmma wammwaam Lmamumuawansmmsmw
Iﬂﬂiﬁ‘t‘m“l ﬂﬂ“ﬁ@ﬂuﬂ?@?ﬂﬂﬂﬂﬂiwLﬂﬂIﬂﬂﬂ‘NLWﬂﬂ 0.99% wmaavl,ﬂmenamuTiNm’Luinm?mml,uumumﬂ’[,m
aﬂl&%ﬁﬁﬂﬂm’]d‘ﬂi A 99.01% LLauﬂﬂ’QUuﬂJi‘H‘ﬂ% aaﬁnaaumimiwmmn USHN INEE aumaiﬂammsﬁ (‘ﬂiwL'VIﬂVLVIEJ)
NN "N‘]J‘.i‘l:Wl“l 1@&\1“]]@&1&9%’11%&ﬂﬁ?uﬂﬂﬁiu‘ﬁ’]ﬂﬂV}NWHN’l Wuduwuku 307.74 auum visefisudseanns 43.24%
ﬂﬂﬂﬂaﬂ“ﬁ@i’lﬂﬂﬂﬁﬂiﬁ‘ﬂ

VIHNAINA1IT19IAU L‘]Jummaaamawﬁwamﬂmmwaﬂmaauw‘m Tumm"wmwm Vl,muawﬂumil,ﬂumwvmmﬂ
LLG]LW?NNLG]EI"JILLU? L‘VIﬁVL‘V]EJ muu ﬁﬁiuﬂaﬂaiiﬂluﬂ’ﬁﬂi ﬂamiﬂammuaﬂuamﬂm

4.2 ﬂ'J"ISJLﬁEl\‘Iﬂ’]uﬂ"I‘é'Nu

ﬂu‘VﬁWEILL’@“’WLL’&‘LW]’Nﬂ’]‘JLGuVILL’&ﬂﬂuGUﬂan 2NOUMBLEURALAZINENTHBLLYNEUER Laum‘wu aﬂ‘vm,u,av
L‘ﬂ‘ﬁuﬂ’ﬁﬂ'] L’WWN@‘L&LL& Lﬁuﬂﬂll uIﬂ‘]_J'IEJﬂ’ﬁ‘]JﬂJ“UVlhl‘ﬁuﬂ’ﬁ‘]Ju‘VIﬂLL@“"J@IJJZWH‘IJ@GLﬂiﬂ\'illﬂi’n\'iﬂ’]iL\‘iuﬂﬂﬂa’TﬂﬂLﬂﬂ
LNEIVL'ﬂuﬂJJ’WEIL%WUi ﬂ’fJ‘]J(‘l‘lJﬂ’]ﬁNH‘VILﬂEJ’J?.I?N LazUSENY Vl,ﬂ@ﬂﬂ’ﬂumﬂd‘il’ﬂﬂﬂ?ii?iLﬂi@ON@‘VﬂGﬂ’ﬁl&luﬁ]’]ﬁ“] mu

(1) anmdslunislyauide

mmLaﬂﬂumﬂwaumaawmm’mmiwanmvl,umminﬂgummmamnm "N‘]Ji‘]:l"l’l“‘l ‘lﬂuuiil‘l_l']ﬂluﬂ'ﬁ
flaanuanuEe il Tmﬂmsam‘mmmumwmiwumamﬂm NSJ’](F]iﬂ’ﬁﬂ’J‘LJﬂN’NLﬂuﬁuL‘ﬁ@‘VﬁﬂﬂﬂJLLZ%(?]G]G’]"IQJ@EJ’N
Tnadm uammamaammLﬂmmumﬂwaummmmJmmmuummamumwﬂmnm’mmﬁmnmmwuamﬂ%
qtymuml,amimuqa

1 20
(2) ANLRLINBRTIABNLLE

ﬂ')’]NLZ‘IEN‘VI"V Lﬂﬂ’“ﬂﬂﬂ’liLUaﬂuLLUaﬂ“ﬂﬂﬂaﬂi’]ﬂﬂﬂL‘]Jﬂ mmana‘lmnmmwLaﬂmmmuwwimmﬁ%uu
LLﬂ‘”ﬁ’JWﬂﬂ‘] vL'i_J U‘JH‘VW"I’]ﬂ’J']“)“’ﬂ']JJ"I‘JﬂUﬁW’ﬁﬂ’NJJLﬂ?;lﬂ‘ﬂ’e]']"iLﬂﬂ?.luvlﬂLu’rN"?"Iﬂ‘iJ‘JHV]vLﬂNﬂ'ﬁ’J’NLLNuLLa sRAAMINEDIUNTIL
B%I(F]@EW]L’J@']

(3) AMNLRBIINNDATILANLU ALY

1) auamu‘ﬂ 31 SuAN 2554 USENY Vl,smwunanmaumwmam NG LLC‘]SJﬂ’]ieﬁﬂﬁuﬂ’]’%ﬂﬂ’Nﬂi WA LA
aﬂﬂ‘lllll’lﬂ “ﬁGNUiﬂ’liL‘ﬁﬂ'ﬂﬂ’l’]NLﬁﬂﬁ’Q’lﬂaﬁli’lLL@ﬂLﬂﬂﬂuiuﬂ?’ﬂuuaﬂlui“ﬂum’l

15



STmaoamdmaa@wu

LAZNISACNS

2 o
5.1 Nna‘vm
iﬂmamwumwumam 10 ’S’WLLiﬂ Wiaumﬁnmuwuma 133 b+ ammumina%umam b AUNNRUA
iw“ﬁamnwmum 25 funAu 2554 umu

swownoRuselhnd DIUDURU dadou

1. ua. 10.3.3. Sumesiudiuna 11,839,980 19.73%
2. WIBENTI UYL 9,248,940 15.42%
3. Ve, aniaunBunedlaans 7,635,000 12.73%
4. 139 lo.f.en. Anim 2,625,000 4.38%
5. weyiiesh lradmun 2,244,300 3.74%
6. UNANINTIT FIITTH 2,197,710 3.66%
7. UTEM 19RATNEY ANA 1,624,570 2.711%
8. W195TAN BN 1,481,975 2.47%
9. uﬂﬁqmﬂaw'%‘ Toaimuwn 1,357,490 2.26%
10. waneensal deansiaiss 1,204,990 2.01%
FItY 41,459,955 69.11%

o

Hasuansnsngdeyagieiuimduiaiuldnnivloduesudsn www.occ.coth neuntsUszgnansiyg
neulsrand
=y 3 2 1 [
msteuladszninefiu

U‘J‘]:W]VLSJNUﬁTHV]EJ?JEI LR “’VLNSJ‘]_JiH‘Vli’HJ walaga mwminwmmﬂms‘"mnﬂunumma‘wusw e/ln E]J%GVL i

@
=1

Naﬂi“WUﬂﬂWGNuﬁlﬂﬁﬂﬂJﬁlﬂUiHﬂLLG]E]EJ’]\‘;[.@] Tmslmiaa‘vmmnmavl,u:uaﬂwm“Lﬂuminwuvlmiwmwﬂumwsaum
ﬂ‘]JViﬂﬂLﬂm"Vl"llﬂ 14 anudse ﬂ’]ﬂﬂm”ﬂiiﬂﬂ’liﬂ’]ﬂu@lﬂ?ﬁ‘ﬂu ‘VI 3. 28/2551 Lii’N “mi"naaummua ﬂ’]‘J@uﬂJ’WIi‘W
Lau@mwuwaaﬂiwu“

16



nstievulaisznineti os Jun 31 sunAn 2554

anunu:Msiionu

Bousun

dadoumsiioAu (%)

fioriulu OCC| OCC fioriu

1. nsginisfieduiinunit 50%
n. mwwmaﬂmwuﬁﬂumwau WINUS B
ﬁauuiumwmnum’l 50%

4. NSUUSEN namﬂumwwaumumw 50% UIEN
aumaﬂmwu”lmﬂumww

A. nssusEnidugteiuiunit 50% TusiSeau
faug 2 UsEmauly mwaummuumaﬂmwﬂm
FENINIT

2. mmminawumumﬁ 25% LLC‘]VLNLﬂuﬂ’J’W 50%

n. m‘wmamaﬂuhmwmumumw 10% 1u
ﬂimwmwwaumwﬂumwwmumﬁ 25% LL@]VLNLﬂu
n71 50%

. mwmﬂuma%uiumwmu > 25% W@ < 50%
LLamewmamawuhmwwau <10%

3. ﬂimminawuvl,umumﬁ 25%
n. uwwmaﬂmwuﬁ"ﬂumwwau LAUNIT 25%
slunsmwmwmul,ﬂumﬂaquuinwvlmmun’n 25%

. mﬂsmLﬂuwnawuiuuswwauVLMLﬂunaﬂ 25%
LLamwwaumaﬂmawuﬁﬂuuwwmun’n 25%

1. DN FARNGIUN
BuLnaslaans

2. yua.1e.5.3.
BULABTIUTULUA

12.72% 0.06%

19.73% 0.55%

17



5.2 N192AN1S

(1) TA5985197159ANIS (8 IUN 31 SUIAN 2554)

U3e81Un9INNT
AUTNTINNITUIEN

ﬂiiNﬂ’liﬁ%ﬂﬂﬂiLLaS
"U 2 d’ a
UsTHIULRAUINUSTNS

fnasasaunalu )

- . N
( AIUNNTINNITHIANTT J
0]

ainniwensyana )

A

(e’hmmsﬂmmﬂ?méﬁma) @wmimmmtwﬁu‘laﬂa‘[ﬂ@ (s’hﬂmsmmm@umﬁuwu ) ( dednd-n158u ) ( dedtnnu

)

1A598519N1F9ANTITVDIVTEN 04 YN 31 SUNAN 2554 USENDUAIBAMLNTINNISNIVNAIIUIL 6 70
AAMAD AMTNITUNITUSHN ADLZNTTNNITATINEDY ARLNTTHNITRINTUIAINDULNL ALEATINNITATIN ADUE
NTTUNITUSUITAMUFEDI LATAMLNIINNITUTNS laeiseazidanninalud

AULNTIHAITUSEN

AMTNTINNITYDI USHN 19T 1A (NMTU) ANNUITIRDSUIRINITIANLLHUNTENTIINITE NI
1mHA 9 v Uszneumenssinsiiduduimsinuiu 1 viu ﬂssumimmﬂuéﬁmﬁmm 5 Y11 WA NITHNNS

7
=Y o 1 1 £ =, Dd‘d v =] 3 £ o a 1 dgl
Baszanuan 3 viw ynvinududugnianuianuasnsauarivszaunisainanasiu asseuuneluil
ahau sEBoNsSsUMS chirkuo
1. | Wenam ANYFINT 1U92HIUNTINNIT
6
2. | wgaNAnm sua1sAatl 599152 511N5TNNNS
3. | wgdsen AINU I NIINNITHIANITUALUTTDIUAMTNLTYNG
4. | ey anyian N55HNNS
5. | weTeaa YA N55MNNS
6. | wshnwinsal  Twadaun N59:N15
a 1 = '3 a
7. | 49950 F91309l99u N55UNSDATY
8. | wiwil TaunIag9d | n3sNN15DATE
G o Q‘ a a
9. |weLn3ssdng  aslwena N55UNSOATY
magﬁuﬁ: DUNDI LAYIUNITUIEY

18



£
NISHEAIAT LAZNITRUIINATLKUINTTNAITUSEN

' o
wa a

?I@UGP]U‘]JS‘HV]LIUV]UE]JCU@Lﬂﬂ’)ﬂ‘]_lﬂ’ﬁl,l,mﬂ(ﬂ\‘l BRIZIIR)A ‘VIi'ﬂ‘W‘L&"ﬂﬂ@HLLWH\‘miiﬁJﬂ’ﬁUi‘HW ﬂiﬂiﬁﬁ\‘lﬁ

ﬂﬂ‘SLLGIGGIGﬂ‘S‘JSJﬂ']‘S

<+ Dindszgudfeduasnzuuudsnfonainssunisussn  aumaninuainasielydl
1. gnevuauniiliasuuuldsaviniunilausenilaide

2. Qﬁaﬁuuﬁazﬂm:Gﬁaﬂ%mLLuuLﬁﬂwamuﬁﬁagﬁwu@1 \AINAILARAALLALD WIDNANEAWLIUNTINNS
fld wiazutazuumdssrasauliunglosnieaiieslalale

Aa a

3. Uﬂﬂ@ﬂ")uvl,@illﬂ LL‘LJ;‘L&L’(NEJGZ‘NZ“IG]W]N@’](ﬂl]"?’lﬂ“)’]u’JuLﬂﬂd‘VN“Hllﬂ“ﬂ@ﬂNﬂ@ﬂusﬁGN’lﬁim"HNLLﬂ R BRRRIGEN

ada

9@ LﬂuﬁlmmaaﬂmLﬁuﬂﬁumﬂmnmmauﬂﬁumimwmwwmaaLaaﬂmﬂumauu Tummwuqﬂmm
@ I

Vl,m‘unﬁmaﬂmﬂummummmm CUUULFEIINNL mmummumsumiwmummmwummmanm’lu
mauu GLinmﬁmsLuwﬂiwﬁuLﬂumaamamwm

& WWanznssumsidennssumsaulaauniaiulsesunssumssesssm Use A EEE L EEMRRGIIGER
Funalunsdifineunfesesnne mtsumﬂuvmiwmumwmmmﬂu wasliAnizNT5UNNTANTNADNLAZ LA
nsﬁumsaﬂﬂwuamusaaﬂsuﬁmmiumumﬂwﬂguwmwLmum rpunssunslunsdifivsysnunssunisldanunso
ﬂguwmwimﬂumimmn vizalfladumiatszanunsaunisingg

o IuﬂizﬁﬁéwLLmiaﬂiiumi'j’mmwm‘"mm'ﬁluuana'm5minaanmumi~ Iﬁﬂmvmiumﬂﬁanmﬂa?ﬁaﬁ
ﬂmamummummmLﬂumimmiLmusLumﬁﬁi“nmm £N55:4M5ATNEALUALS LTuudNsTreInssNNTITviaees
nNandAau ‘Uﬂﬂa‘“’mLﬂuﬂﬁﬁuﬂ’ﬁu%u@mﬂaﬂ@ asﬂum%mumﬁumﬂmwmmnﬁvwmmaaammmiumswmu
uny udvesamznssumslunsaliigetsznaudens u,uumEJavl,uuaﬂrmmﬂuammmmuﬂiium‘mmmaaaﬁ

< ﬂim%@l’]LLﬂuﬂﬂiiﬂJﬂ’]i’.ﬂ\‘la\‘l"%uLWa@u@ﬂﬂ’ﬂGﬂu’Ju‘Vﬁ L‘]_]lm\‘lﬂ‘]_]i‘"“ﬁu Iﬂﬂiillﬂ’]iw,‘ﬂa’ﬂ@ﬂﬂi”‘ﬂ’]f‘l’ﬁiu
mmamm“nisumﬂmmLam ﬂ’W‘éWﬂI%Nﬂ’]iﬂi“‘ﬁNNﬂaﬂuLW’f]L@@ﬂ(ﬂ(‘]ﬂﬁillﬂ’]iLL‘VI'LWI’]LL%%GVI')’N‘VIG%QJ@L‘VITH%

NSWUAINAAUINTTHNITUIEN

< lunsdszguandyyszandyneds Wnssumsesenanduvdsmilaluain nssunisneenaunsztiuena
gnidenidxnfssnumiilvaile

% UBNIINNITAUINAULRUIATNITEUAD ﬂiiﬁJﬂ’ﬁ"%WN‘*)’mﬂ”leuﬂLﬁJﬂ A8 Y30 A10N U ?lﬁﬂﬂmﬁll‘l](ﬂ

o

w’%aﬁaﬂwmmmmmmmgﬁmﬂﬂmuﬂ VR wﬂsyﬂnmnwummimm ER) maumaﬂman

&+ nssumsaulmzatsenandunisldiuluaeandeussm nmsaeeniluatuuaiuiluaieenlydensem
NI NFTUNITTIANDDNATHIINITANDDNIAUIFUeN T suNIWAmsnle

< ‘I/I‘]_]S“"IillNﬂ@ﬂu@’]ﬁ)@d&lmiﬂﬂiiwﬂﬂiﬂuiﬂ@ﬂﬂﬁ’m(ﬂ’]LL‘VT‘LNﬂ@uﬂiﬂi??@@ﬂ@’m’ﬂi"’i@@’l?_Jﬂ LLuuLﬂEIGVLJJuaEI
n'nmuluamaammumwummm“wLLa Jandeanidas uaz wuumwﬂuvlé”luuaﬂmﬁnwuwaammuwuma
Immwuwmmummm ZHANTRRNLFYY

ﬂ{]ﬂﬂiﬂmgﬂii&lﬂ'ﬁﬂi‘iﬂﬂ

AnL ﬂ‘;‘mm‘;u‘%ﬁwiﬁmméﬁﬁm@iamsuﬁﬁawﬁ’]ﬁimmvﬂﬁmmﬁﬁmmmé"uﬁmau sziinset Todnd
mimﬂmammmuwﬂi neugsfalagBanannisiiuguafansiia iedsslomigogauesudsm fhevu uazdidm
mmmaommﬂ mmimLmslfwuwwmLuumumuiﬁmuuiﬂmﬂ ngvisng mmﬁ q9A TOUIAUIDILTEN NAAMY
N3TUMSLUTEN Uae uRresUszyNgfievy SuideRafiane uazmhiuazemusuinreusesnnnssunsIEM
il

19



20

MUIRAUUNIS

1.

10.

1.

12.

13.

14.
15.

ueiseis nemneu wausallRuATS NIANENTIINMILEEIN ANENSINNTTAMYY) uazvMEe yaAA
Sulaluyfod

]
A o Ao

?Jull(ﬂﬂ'ﬁiﬂﬂﬁlllLGuLLﬂUﬁH’VW]Nﬂ’)’]NZ"JNW‘Hﬁ‘Vl’Nﬁqiﬂ"%ﬂ‘UUi‘i&W] Iuﬁm Nﬂ’ﬂﬂu WIaUIENNNN15UsZNOU
ﬁiﬂ@%?ﬁﬂ?iﬂ’maﬂu WILIENDU IWIRUAIUALAUDIUIAULNTTNNITUIUNS

o
o o

Bu&l@]ﬂﬂilﬂl’]ﬂﬂﬂﬁ ﬂu’NLGu&uL‘Hi’JLLﬂ'LJi‘i:f'VW]NﬂQWNaNWMﬁWWGﬁSﬂWﬂUUiHW Iuﬁm“mwu WIDUIHNNY

'
a

nsyse ﬂ@Uﬁiﬂ’Q‘Vﬂ\‘] NIAABNUNIOLSENDU W93 Laumuwmummaﬂmwmw N1SUTUNT

agﬁama‘mﬁﬁwﬁansa‘uﬁﬁ%ﬁsniimmamiﬁu 19 B UAIURLAUBIUNI AU NTTNNNTLSHNS

9q

. agﬁﬁmﬂﬁ%’uw’%@mLﬁmaﬁuam% TR UF LN AUDIUIIAUENTTNNITUTUNS

ansiAnsamu Meluamuluiuaidy uwazmse nannswddula lunsduauniiudanuznssuns
U35

méﬁamﬁmmLLaxaaquuauw%'wﬂmwai T IR U AU AUD WA UENTTNNITUTUNS

auummiﬂiuamw Nae @]G]‘UCU“H %GﬁuﬂiWﬁﬂ’]’]‘jLLa aumwmvl, V@uﬁl{ﬁﬂl‘ﬁ ‘Ti’]‘jﬂ Z‘mﬂ/ﬁ’lﬂ an
1 r a

A Laammw mamauﬂummmlmmvlm LR aumwaauﬁ WVI’]GUEQ‘IT?’JNIH'NLGNZ‘HNVILHN
DIUIIAULNTTUNITUTING

aumm‘;ﬂ‘;uamwmm mimmmmmmu LLZQ“’/‘VﬁB aummmaamaammw mamameﬁw”miuu
mmmdummammlmaLdumuwmummwm”nswmimmi

aummsﬂi“uﬂi“uau miivawa‘wwmimﬂaumﬂmmmmi ﬂ’]iia\‘]‘ﬂﬂ“ﬂ NNSNBISRIAR LLa”mia n1s
mLuumimuni‘”muwaﬁmmmim Tuu’mmw Z‘I’Wﬁ“uLiad‘l’mi‘ﬁﬂﬂﬂ’)ﬂﬂﬂ’lonﬁﬂ’l LAZ/M3D mﬂu‘ﬂﬂm
FFuN19n15A munumw*ﬂmummwmmawmmams

PN d = = o a o A Aa ¢ a 2 o o
LuaMsiANY Wseaanu wisnsiwasuudasyasunisunlafeuudamilideusaasiaus detiay
LaZ/M58 5’mqﬂimaﬁ°ﬂmu%ﬁma§ﬁaﬁu

o

ummammmmmms HUSYS wazwilnauvesudsmiiedesanduas anumy saudssan wieds
Lanmimmmmﬂmﬂwaammu

Wity vse NUSNEweLsEN (1) wse 19NUSne wsedsimaymeusn Tunsilandu
A TN VDIV EN

UAIAILATNDANBULAYIYNITUTEN

UFIANDIUIAANIUNITVDIAMENTTHNITUSENAINA1TIAUNLN 8909 UEeINT lad S o wtn el
aunswduarnsmaenisiineslesniu WuddRmnudsznmanuznssunisiiuaaianu

o o @ o
RUINLBATAITNIUNATDU

1.

2.

ANRUARANIS 11NN e LLazuIﬂU']smaﬁiﬁwmu%ﬁw

BUNALHUINULATIVLTE szt ‘nummmmLLamiﬂgummmaammmmﬂmﬂu@mmgwmﬂ
uiﬂmﬂu,a sununufinuealiegnifilssandnwuaziazaniua

duasuliTamuleuignsinuguananis ﬁﬂﬁiiuLLa:aiimmsmﬁqsﬁaﬁLﬁumyé’ﬂmﬁﬁnm VN Tk
NIINMTLIEN JUsvs wazniinow Mduwwimslunisyfuflunisauiiugsfauasfinanalviinisujus
ANDE1I93999

=

’°Dﬂi‘ﬂﬁJiWUUﬂ’JUﬂQJI‘I’]ﬂIuV]L‘WﬂGWB ANICRN LA ﬂ’]iUi%’]i@@ﬂ’ﬁﬂ’J"lNLﬂﬂﬂ LWBIMQJ%&Q’NU?HW@JW‘IS

ﬂWLuuﬂ’liVliJﬂiwﬁVlﬁﬂ’]W ﬂ?i‘Vﬂi'lEJﬂ']i(ﬂ’]Gs] VLGﬁ‘]J’BHN@W']ﬂNSJﬂ']UWGJ Nﬂ’]iﬂ@ﬂ%’]%LL@Jﬁﬂ%']ﬁfy‘ﬂV]Qﬂ
fBd maamumwuumm wmmiaﬂmﬂumsmmwaaumaauwﬂﬂ"ﬂum&mau



10.

1.

12.
13.

N199M1918115ND1 PRI AL I9INaYTEIETY ARINN1TRANTUIDEIITAVADY AUUINIINTALAULAZLTIN
Vl,ﬂl,wamaﬂiﬂmummmwua ziitovu lnegildwladslifidusnlunmsdndula uazujifandenivun
Anruiuaeunsaniiunisuas mimmmeammaﬁwmiwmwmwwmemmmﬂmu‘hmmm

. Wanusiureuseanun1niss uﬁ@muumﬂﬂmwaau LL@“’/W?E] FOLUNIULAD LLZ‘]”"L@N’WHF’YJ’]NL%W’HE]U

PMNAULNTTNNITATIVFOLUA?

SuHeTaUsagnevuNIIERd I uNENY Lazinisidamnsdeyasedteruuaiaiuedagnaes i
asguuazlussla

SUNSIUTILNUNNITUIUISNANITINNAUZNTTNNITUSUNS

Sondszgngtonu laemviua 4 e a0ui uazse ms;m’m msﬂﬁwmwnwu ARDAIUNNRUADAT
mimmauﬁuma (Wnd) uaz mmmu*’namm niiumimwmmnmiaamauamaumawu Tuszning 21
mﬂamuﬂswmumnawmmawﬂsa v3snazansuamedounslowiuila Tmaﬂmmﬂimmmumm ol
mumm‘lv]mua mummmmwmmwvl,uuaﬂrm 14 T NEUWINIASURING maumﬂawu 38 NAUA
aumamuumw"namawu (Record Date : RD) mwmnamuﬂi"muwnawﬂumu 2 LAOU Az finnun
auﬂmamwmauwnmﬂauwu 1 ’mlmummsmmmumwumwmamnwu D5IUTINT B TOMN
1191 225 299 W.5.U. NANNSWELAZARIANANNTWE mumaawﬂumimﬁ’mm”mmwu wazanslu
N155uRUTUNE

FANIIIL9N “AINSURATOLUVRIALNTTUNITUSENADI1891UN19N1591” Teeidans i lusssulsydn
| a o £ o a
TreIU3sm (WU 56-2) uaTuuuLaadsensieyalseat (wuy 56-1)

mmummanmwa ﬂumaﬂmmmmﬂummmnmmaa LW@IMQJHI’“?’NVLG]LLZWN%@WNQJ M3089518015.0U
VLUTmmmaomammamwﬂiwﬂgaﬂuamumm nzidau mal,anmiauimmmww

AUNFNYUATAMULNTTNNTLTEN Uaz/M30 ﬂmzmsumﬁ;m%u

UAtANauls MAUSIUIAANIZNTTNNITUIIITHIDANNAMULNTINNITUIENLAURNAS

2 = a Uéqld a o
’llﬁWﬂ‘]Jq;]‘]JﬂYlﬂ‘ﬂﬂﬁﬂi%’Nﬂ’]‘i‘]Ji‘]eWI

1.

ﬂguwmmamumﬂmwmuNm"nau 2RI sﬁ’ﬂﬂﬁlﬂﬂﬂiﬂ LEJEN'JIZ]JEU"U‘LLN‘Ui ﬂ’fJUﬁiﬂ’QL"ﬁuuu 2N
niymmﬂmmumﬁmamamenumﬂmmwmaamam‘sm‘mﬁ’]@r«v'mawﬁwalumiwmummuuﬂu
NIIUNITUIEN iaummmﬂgumimﬂﬂﬂmu “L&IEI‘LH?_J nHrung ’le]i ’d{‘)ﬂ ToTNALYDILSEN NRAANLE
NIUMTUIEN uay NGWIU‘JW"IJ@JNE]@WH

ummmﬂwa ﬂ?Luuﬁiﬂ'@ﬂﬂ’Nﬂ@Lu@d LL@JEJV]?IL'JEQ’]L%’W'JNU?JHJJ LWB?’JJJW’“)’WNWLLNJV@’J’]N@@LWHS&’N
ZVJJ’]LEINB

= 20 aw o 6 a a @ a o a ~ s a o D
Hnmzdiin Ideviend a3es99: waztianududastlumsdndula edstlonigigaueissn uazgtonu
lagsan Tdanus annansnsn wazdszaumsailiidudsslasisenmsaniugsiauazianaulalufanis
20U HNDLIILNATI

o s a o a 13 1 a o v 4‘ o i3 1 = a a
mn’uaLLaLLazmmmumiml,uumuiumumm gp3u5En Widulusuulauisnivuaiagesiuszdnsnin
LazUseansna

ada

@LLZQNJJ&’JNVLGWLNEJ(?"]’]SJ&‘V]ﬁ‘V]QJGHQJﬂ{]VIQJ’]EJ‘V]Lﬂil’J"IJBG LL@“’ZNLﬂi&ll‘ﬁLﬂﬂﬂ’l']JJTJSJJJBT’%'J'N‘Ui‘i:W]ﬂUNQJﬁ'Ju

Vo
o

Tads Tun15as1annuding ANNEUAIMIINISTRL LAY ﬂ’)’]NEIGEI‘LL‘IIﬂOﬂQﬂWi

89U TnaNNTWe msmawuﬂaamsnamnmwamww UBIAU mama ‘U(?‘liLLau‘Uﬁﬁ‘Ui]JﬁiiﬁJ‘V]
FJ{'JVLNUiia‘LW]ﬂ’]’J LARRIUNNUANMLNTINNITANUNANNINIUALARIANANNINE LL@wVIin"ﬁNﬂmuﬂiiﬂJﬂ’]i
VTN

21



22

7

8.

9.

i']EN']uI‘VlUﬁHVWﬁ’]‘UﬂGﬂ’]iN&’JuVL@LGEJ"IlE]G@lu mammmmawummmmmm "NLU%&’JMVL@LGEW]WEJ’J"UEN
AUNNSUINISIANITNANITVDILS ENUI LS BN DY mu‘wanmmm Laauvl,m LLaJJﬁﬂ’]‘mﬂm N3INNITAINY
mmmwuﬂazmﬂmwum

IuﬂimﬂﬂiiNﬂWiUiHW i’mmmﬂawummmmmmmammauw AN eNsiULSENMIaLS et ey
"IiﬂL“ll']“?.l"lEJi’]iJﬂ'ﬁVlLﬂEl’ﬂﬂﬂﬂu LLZ%/‘Vﬁ@ mivl,mmmmmmzﬂmmumwa W mamgummumﬂmmﬁmm
Z‘i’]uﬂmuﬂmwﬂiiuﬂ’]iﬂ’]ﬂ']J‘V??Nﬂ‘VIi‘WEILLau@aﬂﬂWaﬂV}‘jWﬂ LLammmiiumiﬂ’mummmwu

iumiLauamwanmwmaamww ﬂiiNﬂ’]iUi‘]‘jﬂﬂ’Ji@]@@]’]NﬂLLaLWBIMNHI’Q’J’]VLG]LLNGN"IIBNRLﬂil’]ﬂ‘Uﬁ’]u"’
NNNITHEU WAy N@ﬂ’liﬂ'lLuuﬁﬂuﬂ@dUﬁ:ﬁ’WﬂNﬂ’)’]NLUuWiG IﬂEIVLQJ'UmJWll@ﬂ’J’WNauﬁ’JiWﬂ’lﬁ’ﬁmﬁquG‘ﬂi'}U

ﬂssumsﬁﬁéﬂuwmmuLmuu'%ﬁw

muwmmﬂuaﬂnmmumwmmnﬁumi mumwﬂumamﬂumwm A “ﬂiiNﬂ’lﬁﬂ‘ﬂ@ﬂl&ﬂﬂﬂ’]ﬁﬂ@‘ﬁﬂi’)ﬂﬂu
LL@«ﬂi«%Uﬂi?ﬁﬂﬂﬂJﬂlﬂﬂUﬁH‘ﬂ ‘VNLL ﬂmmﬁumimam%umanﬁumwmmuwmmuNﬂwu‘uww WiDNUTENU
@]ﬁ’]&’]ﬂfy“ﬂ@ﬂﬂi‘]ﬂﬂiﬂ”

@ a

é’lu‘]'@ﬂﬁ'lﬁ LASAITNIU Nﬂ‘ﬁﬁﬂﬂla&ﬂiiﬂﬂ‘]ié”:{ﬂ niq

AMZNITHNTUSEMTULNNTUILAIAINTTUNITEIANT IneinuualiEdunaniiuasanusuiatey Al

1.

© ® N o o

1.

U

ummﬂumimmiﬂamswmmwm IMLUuVLUmmuIﬂum nouane InQUsY q9A ToUIAUBBILIEN WA
ﬂsnjumma‘mu mwﬂswﬂjmm NITNNITUIEN umwﬂimjuﬂm NITUNITUTIT AaenIuszIDIUUJUR
\Aendg

ummﬂumsmmimamLuum{lm 'VI"WL‘]_J'LLLL@ ANAIT LW@IMI"I’WW]LN%H’]?G]']N?J@ 1. ﬂ’]Li@@a’N‘lﬂLLaw
mmﬁuﬁmmﬂmimwmm LLZQU/‘Vﬁ’ﬂ LadlHAUENTINNNTUSEN LLZ%/‘WS@ AMZNITUNITUIWITIUNI

mmmﬁvmﬂuumm U399 Lm\'i@'l\'i 3112131202 IB‘LLEJ']EJ W“T]‘JW’W’YJ’]SJ@W’YJ"IN‘HBU AMUUANIRTNITNININY AaDa
AUNUUAATRDLUNULAS RIAANITVDINUNIIU ‘Vlﬂuﬂﬂi@’]l,uuﬂ’ﬁ@’lﬂ"] mnmmaﬂmmtmnummwm
ADLZNITUNITUIUNT

fdmnaeensudauimemsuiinnueesnsem laglddavseudsiuulauns deteiu sudey dativun

AFILAZHALAY FDIAUENTINNNTUSEN UAZ/M5D AMSNTINNNTUIMS
ﬁémwagﬁﬁﬁmm LLazaanquauw%'wﬁnﬂaiLL@iam%ﬂ;ﬂﬁu AU 50 AULIN

Srunreudiinisamu Meduasuluinandiy Twsduedsazliifiudmam 10 Suum

pad)}

ﬁémwagﬁammmu °1nm’?uamuiufaumnm:ﬂ:ﬁu lu9Ruassarlaitindnuin 50 auum

ﬁémwagﬁamiLﬁwﬁwﬁamimﬂmﬁﬁqinﬁumamslﬁuimaL?uLLﬁiazﬂ%'avLaJLﬁu{mmu 10 AUV

wWadnsaufiunisleg eude 5, 6, 7 1WuIIN1IANAUNITUUSG WAAMENTINNTUSEN LaL/vS0AM
n3sNMsUIMIsSUnsweNanmanzanlunsUszgnaissiely

10U uaz/MIe weuumne Wyanaduljifnuamzetisunule

nsligunazesnssunisgananisananidssuazliaunsanseinls winnssunisgannisiaulads vse
Tanudaudmenadslaniluanwulag AuusEm

12. Tumslddrunavesnssunsginns wniideasds wiaaulddaaulunislddunansihdiauiAvueadils

13.

Lﬂu@Li@GI‘Mﬂm NTIUNITUTENNINTUN

YIan1saula munAmEnITHNITUSEN LaY/Mse ANENITUNITUINITNBLVNIY



(] ﬂmzagns‘sumsqgmhm

ﬂmvﬂiimmw%ﬂ'ﬂﬁmﬂuéwﬁm@iamiﬁ’lﬁumLLaﬁﬁ)mi‘ﬁﬁ Feiimsutouanuirfuazenusuiasouliun
ADIZBYNTTUNSYAAISY Y52 NOUMEAMENTINNITATINEOY AMSNTINNITNIITUIAABLUNYL AUSNITNNITEIIN
AU nsiumsmmsmmmm LAZAMMENTINNITUIINS LwamvmamimmmsmLuun'«vmﬁmaa‘umwmsﬂ,mmﬂmi
mﬂ‘umanamsm Tmalmmuaunsiumiummwmmm mws‘uNmm‘umﬂ,mmwumvl”f[,uﬂgummmﬂmwauﬂisumi
udazyn Sail

AUTNITNNITAIIAFDY

AZNITNNITATIIRDUUSE ﬂﬂ‘]Jﬂ’Jﬂ ﬂiiNﬂ’]iUi‘]ﬂ'Vl‘V]LUuﬂﬁiﬁJﬂ’]iﬂﬁi“”*‘?’]u?u 3 M wﬂmumuummmu
PETY uay 34ﬂmamJmmumummmmummﬂm“ﬂﬁumi N.A.90. ARARANNTNELAILTE LW@IVL‘VlimTHuﬂ I3R!
UYIUVDIVTEN mu

1. 119956 39504l591  USTmUANINITUNIATINEEL
2. vl TAUDTAEIA  NTTUNITATINEOU

6
3. WIELNILIANA ATINANR N33UN15ATIAFDL

laguniash i@lﬁa\ﬂ:i’“}‘u TREATER LY, ’WNHO’J@H’NFI L‘].JuN‘VIJJﬂ’J’]JJi@Ui@’]uUEU“ﬁ mmuamm ((2Eeitdlab+ GE
‘Uﬁu?SI‘LJﬂ?im‘ﬂ?ﬂ']uLLau‘ﬂiu'lC°'Iﬂ’]iﬁﬂ‘iﬂ']'e]Uﬁﬂl’eNVl'luﬂ’]illﬂ‘ﬂ'nla maumaamwmmww ‘Viu’Wl 32) ADENTINNIT
C“I‘J'JGJaaUNﬂWiﬂiw"ﬁﬁJi'JNﬂuﬂﬂ’Na%ﬂL’&ZJ’BLUH‘]J‘JV"J’WIHLG’]E]‘LL LaZHNNTIILINUNARDAMENITHNTUSEN Lagdl
mwwuﬁ @N'VI’PN La‘ﬂ’]uﬂ’]iﬂi‘]ﬂ‘l’] Uguwmmamumiﬂmmiwmimwaau

ANENTTUNIATINFUTNTZNMIMTINUIIATIAE 1 1 yipAugalaNITABENYIaNITNDANDUAINAME
nesuMILEEN wiemanuanwanmaunssunsuin Wil miumimwaauwwmwnmmuammwnmﬂm
SuudasirnnamznIsuNITUTENaN TS lnganiznssumsasasaeuiizeuendnawiil wazansuAnTeunui
Amualilunginsseamenssunisuism aseluil

2IUIAANUUNIS

1. muualidnsdsramanudilaledluuuwimiafedu sswin daeutn® auznssunsuisn uasuiie
NuasEauNely

2. QJ?J']‘LL’WL"M]J N‘US‘Wﬁ H1819mnng mawummmmmwmwmmmm 3~I’1°ITLL"N ThAaLTAY ﬁ'lll‘ﬂi""’ﬁll YELGH
Lﬂﬂﬂ?i(ﬂ’m“m‘ﬂu”ﬂLﬂil’]"lla\‘]”“)’]l,ﬂu maamummmamhmi @U‘Ilﬂﬂaﬂﬂﬂi

3. ﬁé’lmﬂumsmwaauQﬁﬁm%m LazEesiiigndesnielureuinauesdunaLazinfiuesA e NIINANS
M5I9TOU

4. insdidensy vse MlSnevesuien (G18) wie MendEne wiegimenmiyneuen Tunsalduiu
AE AN TN VRILTEN
o o o

RUINAZANTUNA DY

1, aaumu‘lﬁu%ﬂ'mﬁmmmmamsGuasi’mgﬂﬁmuamﬁmwa

2. soumulivssmilsruumiuguniely (Intemal Control) wazszuun1snsI@ouMelu (Internal Audit) #
mmmmm:ﬁm:ﬁmﬁua uaziasananududaszresmihenunsagaumelu aaenaulianuiurey
TunisRanson uaess landne ansemimbsnuasnaeumeluniomirenusulaisuiameuiien
Aun1sasrageunely

3. aaumuiuuwwﬂgummungwmmﬂmwaﬂ‘mwmu,a (ﬂ’ﬁ’](ﬂ%@ﬂ‘VﬁWS mamwumammmﬂaﬂmwaLma
Use L‘Vlﬁ"l,‘VlEJ LR HQWNWEI‘VILHEJ'HJ’?NﬂUﬁ‘Jﬂ’Q%@GUiE"V]

23



'
A

4. fnson daden aveudsasyanadsiinaiudas: wenmihmiudaeutndvesnsen uaziauss
=

ARUUNUTBIYARARINATY FaNTInTINdsranAugaeutnd laglifidhednnisdisindssgumentnoion
- P
dar 1 A9

b. W“?']‘JM’]?’]EH’]‘JVIWEJ’JIEN Wﬁ@i'lilﬂ’]i‘ﬂ’e]’]"?llﬂ’ﬂN%ﬂLLﬂOVIWGN@ﬂT’Iﬁ“ﬁu IWL‘]_JMVLUGHNHQWN’]EI wazde
AMNUALBINAANANNTNE LRI ZINA e mu LW@I‘WQJ‘HI’Q’J’]?Wﬂﬂﬂiﬂﬂﬂa’]’)ﬂum@']ﬂu&laLLZQ vHudselond
Q\‘IZ‘!@G}@UTHV]

6. TATNTIBuTRIAENSIUNIsAsIEny TaadamelSlusenulseinTeessem Gessudinandesas
WNlAEUTEBIUAMLNIINNNTATIAFOD LLa:ﬁaoﬂsznauﬁaﬂi@;ﬂaaﬂ'waﬁf@ﬂﬁaﬁiﬂﬂﬁ
n. mwmﬁmﬁlmﬁummgnﬁm asud ufidedeldressonunonisdueessem
9. mmLﬁmﬁmﬁumwLﬁmwamaﬁzuumuqumﬁiumaw’%ﬁw

A, ANUALLALINUNMSUTRMUNGUINENMIEUANTNTHELAZARIARANNINE TEMUUATBIARIANANNTHE
witszinalve wsenguanefinedesiugsiavesussm

ANNAUNEINLANNUNNTANVDIAOUTTYT

<o

= o o = a o o <
ANHARNEINUSI8N1TN19 AT AL INaLTE e
UIUNITUITINAULNTINNTATINEOY WaZN1519INYTTINVDINTINNITATIIAOUUGAAZYINN
AnuunsadeFInalagunanznssunsaTageulasuanNsUfuawinneungling (Charter)

g2 2 9 2

<mﬂmiﬁuﬁl,ﬁud'l%ﬁaﬁuua:é’amuﬁﬂﬂmamm naldvauanininarmINsURaTaUNlesUND
PUNILINNAUZNTTNNITUSEN

7. lumsufiawifinesaniznssunmsnsasey mnwuvieiifeasdehdnaniswiomanssindasieluil
%aawﬁmamzwuaﬂ'wﬁﬁfﬂ&wﬁm@iagm:miﬁuuamamiéﬂLﬁumu%aaﬂ%ﬁw IAueNIsNNIIATIAEBL
iwmu@iaﬂmznﬁumiu%ﬁw,ﬁ@éwLﬁumiﬂ%ﬁﬁaLLﬁ’LMﬂthL’;mﬁﬂm:mimmimwaauLﬁuaums
n. s1emsiiaANTaufmanalselom
a. miwﬁwgaﬁaamﬂﬂﬁw‘%aﬁmmuﬂw%mﬁé’nﬁmimzuummumzﬂu
f. mﬁmNungﬂmmwmwaﬂmwmm AANANANNINE TANUATBINANANANNTNEUAIUTEINALNE VS

NOWINENNeITRINUgINATBITEN

ninane nisumimmmwwmammmi 1umwmumﬂuumaﬂwﬁwuﬁ’lmmﬂiunm‘wmwuﬂ nN3TINNIT
mwaamwlm'}wmm%wmmmmwmsmamsni‘vmmﬂmmamummﬂm LNINNITANNURAN
‘V]iWEJLLZ\]%@]@'I@%@ﬂVIiWEI mammmmﬂmwmmaﬂizmv?lvl,ml

8. auvauuuarfnauliusEniiszuunisuimsanuassednadiussansniw
9. YsutgsuazuilanginsamznIsunInsiaaey waziaueneAMeNssNNMsUIENN RN TUaYslF

10. U7An150ulaanunanie NS uNI998IUSENNOUNNNY  MYAMUANTOUAINANENIINNITATINEDL
TngadaduIamudolIAUBaIUTENLA NYWINEY

AUTNTTHNITNAITUIAINDULLNG

ANLZNTINNITNANTUIANBULNUUSLNDUAIY NTTHAITUIENAUIU 3 VN1 #95d

1. Wsuy 'ﬁmiﬁmﬁ U HMUAULNTTNNNTAINTUIANADULNL
2. WMWY FIUFING N35UNITNAINTNAIAD LN
3. 195501 WU NSTUNITAINTUIATADL N

AT ﬂiiNﬂWiWﬁ’]im’]ﬂ’WlaULmu wmwmwamumwauuauumiﬁgummumammmisumimi:mlumi
ﬂ’]ﬂ‘iJﬂLLaﬂ’“?ﬂ’]i‘V]ﬂ TUAUNITIMAUAAIABL LN ﬂ’]iW"ﬂﬁm’]‘ﬁaﬂLﬂm‘?/lluﬂ’]i"ﬂilLL@wﬁ‘i_]LL‘iJ‘iJﬂ'W]?J‘ULW]uﬂJi’Nﬂi‘SSJﬂﬁﬁ
VIHNUAY N‘]Jﬁ‘ﬁ"l’ii G]‘LJEN LW@TM&JHI’QVLWJ’]UiBV]Nﬂ’]iW’Q’]‘im’]ﬂ’WlﬂULLV]H@EIWGI‘]JiOI@ILLa zifusssu

24



AUZNITUNITANTUIAINBLUNY TIN5 msmsmnmuamnau 11 MiﬂﬁuﬂﬂiﬂEJﬂ’ﬁZQ’]ﬂﬂﬂ'Vﬁ@ﬂﬂLLﬂﬂﬁﬁil
‘Mi@ﬂm ﬂiillﬂ’]i‘i.li‘]:&‘l/lll&l@ﬂﬂ‘wuﬁﬂﬂ(?ﬂLL‘WIN mu ﬂii&lﬂ’]i‘W’Q’ﬁm’]ﬂ’]@@‘ULL‘V]‘L‘L‘V]WH‘*J’WHG]’]LL‘I/T‘I«LGG]WJJ’N?W@?QVL@TU
LLGN(?"I\‘]’Q'mﬂm ﬂiiNﬂ'ﬁUi‘l&!’Vl’rﬂﬂvLﬂ IGWEJQJ?JBUHJG]’E]WNTQWHWW LR mﬂmuNmaumuwﬂmumiﬂungummﬂmw
NSIUNITUITEN ﬂﬂ@]’ﬂ‘l‘ﬂu

MUIAUUNIS

o

1. €0uadiydneannis WseninaurestdEnnneIdesnnduas anuiunudsegy viedienansniy

A& 1 oa 2 o

ARuINedesan

2. Enimmarienlinevesniey (i) viesentinm wiefizezgneuen lunsaiandume
ATV IUTHN
o o o A

WUNLASANNIU N AT

1. WATUINIMUAIIIUAINDLWNLEINSUNTTHNITUSEN Tmﬂﬁmimwwnmamiéuﬁummmu‘%ﬁw 2909UA"
mauLmuvamuauummwmwwNmawuuawmmumummauLmumwluﬁwmum iatihiauasanny
nssumsmww‘waﬁmu,a.ymLauamawﬂsvmmnwmwaaum

2. NNTUIARITANADUUNULNNTINNITUSEN Imﬂwaﬁmwmﬂmmiﬂgumm mmﬁmmmmuﬂimmmm
Sularay mﬁimaLdummnauuvl,mau:umLLammLauamaﬂm ﬂiiﬁJﬂ’]iUiH‘ﬂL‘WﬂauNm

3. NNMTUIAFTIANNDULNULNNTTNNITAINTUIANADULNL (ﬁﬁvl,ﬁéﬁqéwmeimiiumiu%ﬁw) Taginansaun
NNUANTUFTANU Ui wazdFanuanusidarey uastlauedonmenITuNITUTENINDOUNA

4. ﬂ%’uﬁ@oLLaxLLr’fl"nﬂgﬁmﬂmzniiumﬁﬁmsmmmauLmu LAZTNLAUDADAMLNTTNAITUSENLADNINTON
aUNR

5. YRUAN19lAY MuNAMENTINNITUIENNDUNNY

AUSNITNNITAIINN

AMMENITNNITAITVIUTLNBUME NTTHNITUSHNANUI 4 Y11 AT
1. weNy ﬁawi'mﬁ U5LFIUAULNTTUNITATIN
2. WWNIYIW  FIUFING NIINNITHTTNN
3. w9550 ANUIE  NTTHNITATINN
= 1 = [
4. 1995A ietiaﬂiw N9SUNITEITR
mcwvnisumimimwmwmamumwauuauumiﬂgummmamm niiumiuwwiumﬁmnumu,armms

5 lusmunisassmuaz naunsmumawuﬂmauummm AUNIZANTIAUNAUINTTNNITUT N VIGuLW@iﬂNuI’QVLW]']
‘]Ji‘]&WlNﬂﬁuU’Juﬂ’]iﬁiTW‘lﬂJﬂﬂﬂﬂﬂﬂa’]’mﬂ"lﬂiﬂi\ﬂﬂua LWBﬂ’]iVLﬂﬂJ’]sm‘iJﬂﬂaV]Mﬂmn']W

ALZNITNNITRITNN HINTe msmsaml,muamnav 11 maaumimmimaaﬂmamLmnssu WIDAUE
NITNNTUIENANATFANUNAUAU ‘mu ﬂiillﬂ'liﬁi’i‘ﬂﬂ‘ﬂ‘wuﬁ’]ﬂ(ﬂ']LLWHG@HN’)’]T’@']’Q"L@?}JLLG]\W]\‘]”“J'Wﬂﬂmwﬂiiﬂﬂ’]i
‘]Ji‘]:Wl?JﬂvLﬂ I@EIJJ?.I?J‘ULTGI@’]H']"W/?WW]LL@Zﬂ’J’]Ni‘UNﬂ‘ﬁ@uGI’]Nﬂﬂﬂﬂuﬂiﬂuﬂgﬂﬂi@@ﬂmzﬂiﬁNﬂ’ﬁ‘Ui‘]:W] ﬂﬁ(ﬂ’rﬂ‘lﬂu

MUIRAUUNIT

1. 80Adydeann1s WseninaurestiEnineIdasnnauas anuiunNdsegn viedienansniu

A& 1 oA L o

MruInNEI9eIa Ny

2. Yanuidensiy vwie NUSnmeesnien (1) vie SendEnm viegimeimyneuen Tunsalduiu
AE AT VRILTEN

25



o o o a
RUINLALAMHNSUNAGDY
1. NNTATTMARLRDNYARA N AMANTFNIZANNATIINAITIAUUUINTTNNTUTEN

2. m’;@mauﬂi“’sml,a”mamm\m mammmaﬂmummmaaﬂ Imamuammwm ANMHNAINTD Use a‘umsm
m’mLmﬂammmmﬁmnwmmmmw NQMNNU@WLWNW mﬂmﬁLﬂuvl,ﬂmmamﬂwmuwmm ﬂ{]‘ﬁll']ﬁm
Lﬂil’l"llfﬂ\‘i

. AAMANNALMIaTRLEUBLUE A9 WieldUsznaunsRTIn

3

4. mua%aqﬂﬂ@ﬁ”lﬁ%fMﬁﬁﬂLaanﬁiaﬂmfzmﬁumiu’%ﬁw liaRaTou

5. Ysudgauazunlanginsnmnssunsassm u,af:‘fnmua@iaﬂm:ﬂﬁumiu’%ﬁwLﬁ'aﬂmimﬂai&ﬁa
6

. UfrAnsaula muneuenssunIsUSENNaUBNIe

ALZNITUNITUIUITANULAL

ﬂmwﬂﬁﬁmﬂ’]i‘l_liﬁ’ﬁﬂ’l’mmmﬂi ADUAIEANITA UL 6 VINu Imﬂﬂmaaﬂmnmmmiwuwmwmmiumm
ﬁauammmﬂwnmmm Jsznause BJ’W’LJC]J"H REIS) mﬂmimmmmmmma mﬂmmmmLWmuvLaWaVLm tne
NSARNALFUNN LAT munﬂﬁumimmmi mmwumma@u

1. W9BTAn WU Y52 BIUAMZNTTUNNTUIMITANMLEAES
2. Wil TAUDTaEA  NIIUNSUIMITANMMLELS
3. wedsena FURANY IOl N35UMSUIMITANULEL
4. UNIUNT ﬁaﬁuﬂqami N35UMSUIMITANULED
5. UNANMAING G“T'dﬁuﬂmﬂ’lﬁ N35UMSUIMITANMEL
6. WNENINGS CRERRLITIN N35UMSUIMITANMEL

laedl wanwissau seufisy ganmsunundninasaasumely Uffntihnasynisanenssunisuims
=
AHLFEN

AT ﬂ‘jiNﬂ'ﬁUiM'ﬁﬂ’)’]NLﬂﬁﬂ ’%'1WG%HLWBVIWWH'WI&MUZ‘quﬂ'ﬁﬂgﬂﬁl\‘i'}u%@\‘iﬂm ﬂiiNﬂ’ﬁUiH’ﬂLLa AT
n3suNsUsMs lunsuse LNHﬂ’J’]NLﬁﬂGLLa AMUUANINTN1TTBINY mmmmuammmmiwaﬂm ﬂ‘U‘V]WiJJ"I AULLAS
f;l’mJi‘]JvLﬂ

ATUT ﬂii@Jﬂ’liUiﬂ’]iﬂ’ﬂﬂJLﬂﬂ\‘i dnse mamsm’umuamna“ 17 Mi’ﬂﬂuﬂﬂiﬂﬂﬂ’]iaﬂaaﬂﬂiaﬂdLLﬂﬂiiﬂJ 730
ﬂmwnﬁumimwwmmhwumnmLmua ‘mu ﬂiiuﬂ?ﬁ‘ﬂ‘i‘ﬁ?ﬁﬂ??ﬂLﬁf;ld'ﬂwu"ﬂﬂG’l’]LLﬂuGGl’WN’J’ﬁ“’@’W\lﬂiULLGIGGIO"MT]
A ﬂiiﬁJﬂ’]iUi‘l&W]@ﬂ"L@] Tud 2554 V]US“’%Nﬂm”ﬂﬁiﬁJﬂ’ﬁUiH‘V}ﬂﬁﬂ‘V} 3/2554 LQJB’)LW] 10 WAy 2554 (G
N@]LL@I\‘IW\‘IF’]EN ﬂiillﬂ’]iUiﬂ’liﬂ’J’]ﬁJLﬂﬂdﬁﬂu’Ju 7 u Iﬂﬂﬂﬂ’liﬂiﬂm@ﬂuﬂﬁﬂ“ﬁﬂﬂm ﬂiiﬂJﬂ’]iUiM’liﬂ’J’]ﬂJLﬂﬂﬂL@N
LWEIG‘LJ’NVI']HLVI']‘L\LH GI’PJQJ’WLQJ@’]“L\WI 1 §9n1AN 2554 1@JJﬂ’ﬁ‘ﬂil]aG‘IﬂN’l"ﬁﬂ?.laﬁﬂmwﬂ‘éiuﬂ’]‘JUTVi’]‘éﬂ'J’mLZ‘IEIG AILIRD
NUIU 6 MU amumma’mmﬂaumammmmaaNmmimamwmmumﬂu‘wmmmm‘um%aummmmnmﬂ
ﬂqi@lﬂ’](ﬂLLW“ﬁu‘laWﬁiﬁla Gﬁ\‘liuﬂﬂiu ﬂOAﬁiﬁﬂ mwmw ﬂii@Jﬂ’]iN’%@ﬂ’]‘jLLa”‘Ui ﬁﬂuL’W‘VIuWV}‘UiVT’]i Vl,mmmumm
@LL@N’WEN’W%@OH@’]’JNHLW]‘H

AMZNITUNITUINITANUEDS Tvauauamin?  wazanuiuiaseumunivualilunginsaenn
NIIUNTUIEN Aomalii

2IUIAANUUNIS

1. ?JﬂiUﬂ'Tﬂiﬂ‘B’Y“T’lﬂNL‘BEJ'J‘IJ’]EUWT?W]U?HE’WJ@GU?HV] (mu) Wiﬂiuﬂimﬁiwﬁ&ﬂ"‘?w"?’]\‘mﬁiﬂ‘]ﬂq ‘1/15BNL°DEJ'J°H’1§U
ngUBN mmmuamawﬂsmmm NISUNITUIEN WRLANTUMEAN TN LVDIVTEN

2. UL I TIULAZ RAALAN LR IT989A NS

20



wihinazanusuRazey

1. SauenlgunsfunsUEMIsANLEENReAMENSTUNISUSEIM elkanufiurey
ﬁmu@u,mmami‘u'%mimwmﬁ;m‘lﬁmam@uﬁb@mﬁm
ammuﬂixmumii:qLLazﬁi:LﬁummL%m%mzﬁnmu%msm’mL%ﬂaﬁﬂLaua
ﬂmﬁuua:agﬁaumumﬁmmimwmﬁm PAnzinauY Haue
TLAUDII89TUNNTUSMITANULAIABAMZNSSUNSUSEN 1ielenufiusey
f°nh"‘ufg]Ltaﬂsxaw%mamaamsiﬁ;mﬁmmLﬁﬂa

TLAUDNITHAIAIAUENIINUUTAITANHLTLIADADLNTIHANTUSEN WWalFANiuToL

® N e o p N

‘U%HJ'U;NLLazLLﬁ"l,‘*uﬂgﬁmﬂmznﬁmmiﬁmimmL?Jm LASHLAUDADAULNTTNNNTUSEN [ WBNINTUN
ul®

9. UfuAnslaq SuduanBuUzIanIzmNNANENTTHNITUIBNNBURINY
AMLNITHAITUINUIS
AMYNITHNITUZUNITUTLNDUMEANITN 9118 5 YU saRs1sudsalli
1. 119550 AW NITUNTHIANITUATYTEHNMAMTNLINIS
wglsene qm%auyﬁzﬁ Qéwmﬂmiﬁwﬁﬂﬂﬁumitﬁmmi

UNIUNTT AIDUADIATT N TYT-n198u

e

DNWENISENBEINU

e

2
3
4. WNENTAUW  WALRAINEG
5. WNANAING  FIDUANIAIT H9MUIEN1TENEN1TAAIALATRIANEN
P v ¢ a A o PN =]
Taed wITAUG BNned 1ayn1susEn UfiRmihiaynislunyssgs

ADLENITUNITUIUNG Nﬁ”lu“’L‘L]ut»]’]ﬂ"W‘Iﬂ’ﬁ"‘)ﬂGlﬁ?.luL‘W@‘Vl’]ﬂu’Wl‘Uﬁﬂ’l‘J’Qﬂﬂ’]iﬂ"?ﬂ”liﬁ.l@d‘]Ji‘]ﬂ"Vl\'ﬂ’]NVlvlﬂﬁ‘JJNaU
VUIBINAMUSNTINNITUSEN MEANNSURATIU 20R5239 maamm%mmmammmumm ﬂﬂUﬁﬁﬂ"%LTuuu 2N
ﬂi”%ﬁﬂ’]ﬁi@]&ﬂ?%ﬂ?ifuﬂﬂ’]dL@EI’)T]‘LW]’Jﬂﬂ’l‘tﬂ’%(ﬂﬂiaﬂ‘ﬂ’]\‘]ﬂ?iﬂﬂ‘ﬂﬂi?ﬂﬂ?ﬂﬂ%ﬁW&IUﬂ?iﬂmuNﬂﬂ'Iu Wunssunns
YINNT

ANENTINNITUIMT HT2MITATIMURIeATNIaS 1 T maauaﬂmmimaanmamLmnﬁm WINANHOLY
AUEAIDINITVIAANNLANL 51JJ‘VI"T"VLWE‘LJﬂ'ﬂSJVL'J’NGIWI‘H‘U?W]S’Qﬂﬂﬂiﬂ@ﬂﬂﬁﬂuuﬂﬂ‘ﬁumuwﬂaﬁu G]']SJ‘V]ﬂm nNITHNNIg
ﬁwnuwanmwmm W]ﬂ’]@]ﬁ@ﬂVﬁWﬁﬂﬁ”ﬂ’]ﬁﬂTﬁuﬂ ‘m‘amum‘wuﬂmwmmslLLavvl,aJvl,muma’;’mmalumwmmu
WIDAUE ﬂiﬁNﬂ’W‘jUiE’VINNGIlViWH’“Y]ﬂ(ﬂ’]LLﬂuG VN“L& ﬂi‘éNﬂ’]iUiM’]iﬂwuﬂ’mﬁl’WLL%uGW’]N’J’]i“”t’]’W"Lﬂ‘JULLGNGN"%’]ﬂﬂM"
nssunsusEndnle lutl 2554 %Ui?ﬁﬂﬂmzﬂﬁﬁﬂﬂﬂiﬂﬁﬂ‘ﬂﬂiﬂﬂ 3/2554 LQJB'J‘LW] 10 wouN1AN 2554 NNV]LL@N@]G

AMZNITUNNTUTMTTALANBN TN

AMIZNTTUNITLIING HU0uIAswaning wazanusuRareumunmuualilunginssenmusnssunisuisn
Aaslin

MUIANUUNIS

1. WAYAI DBANBU LUNENE NAITHUIANNAAINTDUARDAIUATVUAAIADUMNULAZFIAANIT WANLNIIUTLA
§119°9)

2. UGN neANY AMsINUBLlANEAEUAIN1TAN9 TUN1TUSMITIUTBILSEN

3. eanszdoy Usznia 1Mo sUfIfng LazaunsaNeUsIwaliiningssunIsuImg wa/mse wilneu
HA1TIMUNUINNITYINS Lﬂuémmuagﬁa@ﬂéwauw%ﬂﬂwam‘%ﬁﬂﬁ

27



28

© ©o N o o &

1.

12.

13.

14.

15.

agﬁamiLiﬂﬁ'}ﬁanﬁuﬁﬁiﬁﬁqsmiumami@u TwsFuassarldifiuinuwm 10 dwum
agﬁalﬁﬁwLﬁumi‘*ﬂw%aﬂnLamalﬁuﬁm%a TwsBuasarldifudnuim 50 duum
aylEn1TaInU eRuauluiuady lwsGuassarlaiiudnuu 10 dwum
BUNANITAIY wﬁﬂﬁuamuiuﬁuammzmz%u TwsGuassasldifiuinum 50 duum
anliANITIAILAZaINUIUAUNITNE D199 TuwsFuasarldifudnuim 50 dauum

aummiﬂmamw n1ane G’lﬂ‘UﬂJ‘H m&umwamai Lhae aumwwﬂ.uummummh °H’1§C'1 gryning
ﬂﬂ‘ﬂ’]a’]ﬁl Laammwmamauﬂummami‘nmﬂm uuammmmﬂni’sﬂumummwmmu 20 aULMN

.E]i;lﬂJG’lﬂ’ﬁ‘U‘J‘Uﬂﬂ’]W 1M1 N1INNAE emmmm LLau/‘VI‘JE] aummmaamaammw mamamm%wﬂw

ﬁaﬂammaummmmvl,umumdm NUIU 20 A1ULN
s o d o A Gl a ot ‘d a :; I a I3 L9
auummimmuumymamy“ﬁ LAZ/1190 FUNTWNEBUS) 1%33LGH@§G@$VLNLHN’Q'IH’JH 2 AU

auummsﬂi”uﬂiwuau nisse GU“II@WW’W]I@EI@HE]J’]IG]G]@’]W]S ﬂ’]iiﬂ\‘i'ﬂﬂ“ﬂ N15WDI50IAR LLa“’/ﬂ?jaﬂ’]i
ﬂ?Luuﬂ’]iﬂ?llﬂi“’U’JuW’Wim’]ﬂﬂIﬂ"'] qu’WNUiH‘VI ﬂ’]%iUL‘JBGWNI"HUﬂG]'JﬂiJVI’Nﬂ’ﬁﬂ'] %uwumwsﬂumu
NUI 2 AUV LLZQ“’/VI?@ ‘V]L‘LJ‘LL‘LJﬂG]’JﬂiW]’Nﬂ'ﬁﬂ’W]NWHV]SWﬂWLJJLﬂu NUIU 20 AIULN

AOUUTYLLTYNS viaewinyusILsEniiAedesnnduag Wanumusindssgn viedienansmun
WuILAe e

maiumﬂinma’mmmmmm En! wﬁsnmmmmwm (ﬂ']ll) wanlunsoidse ’&ﬂﬂ’%w‘)’lﬂ‘ﬂﬂiﬂ‘]ﬂ'] ﬂi’ﬂl’d
L‘ﬁﬂ’J‘ﬁ'lEUﬂ'liluaﬂ FRILEUDABAMENITNNSUSENLMUANTaMmea ldneueIusEn

LOUDIUA AL NN NIUT LA UUS W TVDIVF BN w’%aqﬂﬂaﬁﬂmﬁﬁmﬂmuﬁ

WA ANMNSUR AT

1.

2
3.
4

EUBLNUNNE WlEUY LEUINTUBAZIVUS NI MUTE AN ADANLNTTHNTUS N
SuRiaraulunisusrisnanisreasusEnlmiuluaiy Aemie Whvsng uIEI‘LI’WEWlNﬁqiﬁ‘-J“IJaGU%‘J;}/VI

SURATUTUNITIANTAAINNAINITO NI HITUIDIVSHN wardiasulvinIsAnAuUIANTIHaENIsLTDd

mu,amimLuuammaamwwimﬂﬂﬂmmng‘wmﬂ eGIIEE 790 ToriIAUIeIUSEN m‘wﬂivﬂjmnawu N@AN

‘]Jix“qllﬂmwﬂi‘éllﬂ’]‘é‘JJi‘]:Wl mamuiwmﬂuﬂgummnmmm

ﬂiﬁNﬂ’]i‘U‘%'ﬂ’li‘ﬂ’]"?LL‘L]N’luﬁlu%/‘]Jaﬂ‘Ua‘UvLﬁ TrefnIsngauau Lﬂuiﬂ‘ﬂ@ﬁﬁ@ﬂ'ﬁ‘?l@u@ b Giaﬁﬁi:‘*qmﬂmz
NIINNITUIMSIPNTIU

AUAlANNITIANITBIUNIINITEY LNelWNaR T ININITATINEIY WAZ/MIOFBUVNY NouauasanMY
NIIUNITATIVEOLUAZAUZNTTNNITUTHN AUAIID

LAUDANENTTH miu%ié‘mLﬁaﬂmimﬂﬁmwuLﬁuﬂnauw’%awﬁmuﬁmﬁLﬁwna‘umeéﬂmwmﬂm:nﬁums
USNI9

aa

Y5udgsuazunlanginsamenssumsuing uasiiiauedenmzNIsuMILsENeRNs ey

. UfuAnisles suduansuzians aunamensTunIsSUTENNOURNIY



mmumsu’%ﬁw

ﬂm ﬂiiﬁJﬂ’]iUi‘H‘Vﬂﬂ&JNmLL@d@N uﬂﬂ"ﬁ‘wuﬁ BLI‘V]’EN NQ@ﬂ’]iLLNuﬂﬂQMN’Iﬂ @Wid@]’]LLﬂudLa‘Iﬂuﬂ’ﬁUiHﬂ Iﬂf;l
NW‘H’W]LL?N mm‘s‘uwmaummwngwmamwum i'mmmmuuauumumimn‘umanami‘m mmvl:ﬂu

o anuuziniosdunnnssunis Jusvs Tudenguane suidsuuasdetonuengg finssun1suaz HUTNT
maam’mLwamiwmmwamaLﬂJuﬂsVIsmumamww Imstmmﬂmmiﬂgmmuammmmuamﬂmw
aneAd iaummii’]mmmimaﬂuuﬂmlumamuummngwmwmuammmmmww NITUMT HUIS
LAZWINIU

L= Ly U v & £ o a o U =1 a wa
o dansuszgugiieiu wazmsdszguamznssunsliidulyamunguang detiduaesism uasdesljon
§119°9)
o TuiinsenumsUszgugiovy waznsUszguANENITIUNS i'mmmmumwmumuiwmmwgummu
mwﬂivmwnav]u LLa”%ﬂi‘”"HﬂJﬂm NITNNITLSEN

o

[ ] @1LLaTﬁmmﬁmmmmamu,aya'ﬂmmmmumﬂiumumummaumwmmm‘ﬁﬁ’] U@LL@U%T;V]’Q@V]SL‘]?JEJH
sz gULaZ T NNUUATDINUILIU i’JNﬂGﬂQMNWS@uWLﬂﬂ’J‘H@G
a 1 = o wy £ Y L 2 as 1 a e a a | vy 2@

[} Glﬂ(ﬂaLLZWZ‘I‘BZ‘l’liﬂ‘]JQdﬂﬂﬂuﬂﬁiﬂim@3UVI§’]U°H’]’J@’]5‘IJBG‘]J?HV]LL@ZZ‘WIﬁWNV] ERNAREA

[} @LLZ\]ﬁQﬂiiN“ﬂ@dﬂmgﬂiillﬂqil,l,azDﬁ‘].l%ﬂ’]i

° msﬂguwmmmwngwmﬂmuumlumsmﬂumu,ami'ammLLa mmﬂmmﬂmsmﬂmmmmwm 219
neleunsINNIG 5’1mmmiumu"lmLaﬂmwamimﬂﬂm miumﬁmammmﬁ wumaumm“w T894
mﬁmzﬂ;mmxﬂﬁumimwm LLawanauu Lazs89uUsEANTrasusEn uau

29



JolauovNSSUMSUSUN

Bo-ana
chikuo

ACUQCIMOYMSANL
lla:Us:30mMsousy

*dadoums
noru

mseusy
hangas
NsSsuMs

Us:aumsnimonu

UWNIYAIUT  EIOFING
UITHIUNTINNIT
218 65 T

Sygres Aadmans
o 3

ANVITTANENT

URTINYIRYTINATILIA

0.33%

DCP

U
32/2003

YIENONLLDEW WU 1 LUK
2519 - {30 wua.ledd

) émLmﬂaﬁﬁﬁuﬂszﬁmmsmms
famsdunlailduismaanzideun fuu 8 uis
msmseiunislufiansiudstiuafendiosiuuien
- n3sums va neyunsundu
- 509UsEBUNTINNNT
va.Ble WWawa duuua (Inewaus)
U5251UNITUMNS Ua.uas wesia (Ine)
nssumMsgann1s v leiseufamasuiadiua
nssuMsEAnMs vasdulewea (Uszinealne)

WIBANANA  FUEITARY
99U5LBIUNTTHNNG
21¢ 68 1

Y3aes U3nnsgsna
UMINENABElLiEsITNDINT
U595 AaUaans
A3FMEAS
WANINEIABIINAING

1.66%

DCP

U
5/2001

UsEnaanziden 1uIu 4 uns
2530 - {la9ifu uua.ledd
funiiilgu s0eUsEaIunIINNg
2517 - a9t va.yAethda
(?ml,miaﬂmgﬁu 309U HIUNTINNG
UAZNIIUNITONTE 3
2515 - {91 A avNRUNBneslaana
gunailaaiu nasuns
2515 - {990 ViR anWauRya
_unidaifagdi nasums
famsduiilildussmaanzien un 25 uis
mMamssmumislufansiuadstuaieiiasiuusen
- NFFUANT VN AUAAUBULADTLTARI
- NIINMT VAINEPATINAA

U9TTAN WU
ﬂiimﬂ’]i%ﬁ/ﬁp’]ib .
WATUTE UM ALIUN S
21g) 41 T

PEyaln vsmsgsna
A11NTAAA

o a a a I3
amuuImsgsiaaduns

2.47%

DCP

U
51/2004

USEMaanIden WU 4 WA
2551 - ffaqti una.ledd
guniailagiiu
NIINNSERANIST
LazUse URINUIIG
9. UsEmensl
funisilagtiu nssuns
2542 - f3u uNA.LeA&LA BulmasiuduLua
wuneslngd
émmmiaﬂmgﬁu nINNT
119, 10.8.8. Bulnasiuduuua
gumniailagiiu
o Hegawanathey
famsdudildldussmaanziben 99uau 15 uns
msmssinunislufiansiiudstiuafendiosiuuien
- NINNT VA.BUADTIUTULUA LALUDIINEIA
- N3TUNT VAANEYATIUNA
n3INMT vArusaeudadiug
nN35:uN13 va.Ble lusia duuwua(lnawaus)
N398M19 UNA.UszenTal .
NIIUMT UNALDA&LIA DULADSIUTULUA
Bumaslnsd

Qeg1uaniseng

Y o aa I3 <

e 10.8.3. Bulnesuduuua

2542 - la91iu

2542 - a31iu

-
:

30




JolauovNSSUMSUSUN

Bo-ana
chikuo

APUQCINMDMSANLN
lla:Us:30mMsousy

*dadoums
foru

mseusy
nangas
NsSsuMs

Us:aumsnimonu

wieNy  aayiang
NIINMT
218 66 1

Bachelor of Mechanical

Engineering, Chiba University,

Japan

0.06%

DCP

U
68/2005

Y3ENaansiden U 6 WA 3
2550 - Ta3tiu wna. AN BULADSLaaRd
fuvisilaaiiu NITUM3
2547 - iy vuA 1033 Swmesiuduuua
funisiatiu nssunns
2542 - Al una.syansol
funailaatiu nssums
2530 - faqiiu  uwa.ledd
fuvisilaaiiu
152 UAMENITHNTATIVUAL
1525 UAUZNITUNITANTAN
ANNDUUNY
2519 - gl wwadindlnansadia
gty dsraunssuns
2516 - a3l wua Tnenli
gunisifatiu dsronunssuns
nanﬁsauw‘lu‘lwwwwmww NUI 32 U9
mimsamLmuﬂuﬂamimmwwmﬂgLumnumi:m
- N3NNI Um.wﬁﬁum%umaﬁaaaa
- n3sung una.le.d.3. %umaiu*‘ﬁuuua
- N9INMS VNA.oyanEl
- nssums va.aeld Wea suuua (Inswaud)
- Uszounssuns valnenaud
- UsEDUNIINNIS VAMEIgaaIia

Wedulda  Nyyua
NTTUMNT
21¢ 52 1

Master of Science in
Management and Human
Relation, Abilene Christian
University, Texas, U.S.A.
Bonras UswTnsna
WA AU AALTTY

0.05 %

DAP

U
3/2003

Y3Enanziden 91uIu 3 Wi ,

2533 - {91l 114.19.3.3 Bulnesiutuwua
funeiiagu
sesgeaenishe S

2530 - A9ty vua.ledd
gunieilagtu nssun1g

2528 - {laqiu vua.Uszrennsol
guniailagiu
NITUNNTTDILIANS

n@)msaum‘luhumﬂammwﬂu NUIN_ 9 UHI

mimsamLmuﬂuﬂamimwwwmmLumnu;ﬁﬁw

- ssgdnnnisthe S una le 3.4 Bumesudiuua

- NSINMSTRIEIANIS  uNA.UsTenTal

- NIINMTERANT va.wantey

wainnsal Taadaun
N39UNT5
218 65 T

PSyaes auzigmans
UANMNYIRYIIUATLNA
1821%N19 AN Pitman
London

3.97 %

DCP

U
68/2005

UsEnaansiden U 2 uie
2553 - fhgu  unaledd
fuvtiilaatiu nssums
2538 - 1991 LNALed & 1A BUADTIUTULLA
WBuneslnsd
funibsifagtiu s89UsreUNTINMS
namsauvn‘lu‘l%usismmvn"mﬂu U 17 U9
msgnssinumislufansfiudeduifeaiiesiusm
- 599U5L5UNTINANG .
U9, INABWNALA ?Juma{tuiuuua
UNALA & 13 Bulnesiutuuua 1Buineslnsd
19, BULADSIUTULUA LAUUDI NI

31




JolauovNSSUMSUSUN

Bo-ana ACUQCINMOYMISANL *dodoums | ooUSY .
chiikuo lla:Us:30msousy foRu nangas Usaumsaimou
! nsSsUNs
ek jaFndlsa Py nasegmans a1 - DCP USEaanzien 1uau 2 ure
15¥51UNITUNTATIAEDY N1IARILAZNNTANTENINILTENA U 5/2001 | 2542 - a9 wsalnenlid
012 61 1 California State EAC fuviteilatiu
University, Long Beach, U.S.A. i;u 1/2001 UIeoUAUSNITINNITATIAIROY
USnnes Asegmans RCC 2537 - Hfaqiiu uwaledd
191N PBUAZNNTFUIAS U 1/2006 fuvitisilaaiiu
NPINENALBITUANEAS DCP Re- o 152PUAUZNTINNTATIAEDU
fresher | Aan1saunlsilduSEmaansidan -VL;'J'ﬁ- .
34 1/2008 msensednumislufiansiudsduafieniiasiv
cDC s -lalil
U 3/2008
el Tmuniagaed Wyailn v3msgsia - DCP USEnaanzidan Muu 2 uus
N3TNNNTATINEDY - AWRINTUNNTINEAY 94 1/2000 | 2549-1fa3iiu yxa.uiinds agile
218 58 1 USaes Tud funsilaiu nssumsuIms
- AWIRINTUNNTINENAE 2542-{l9tu unaledd
Haoulnasuoune o fumdsilagiiu nssumsAsIIERy
AansaunldlduSenaanzieu 1 uis
ms@nsednumidilufamisfideiunieaiiosiousim
el
WenIesdng  ealwena Commerce College, - DCP USENANLITEU WU 2 UWHI
NSINNIIATINEOU Hong Kong U 2550 - At unaledd
018 76 1 68/2005 funsilaaitiu nssunsnTIaey
2544 - A una.syanEol
o guniailagiu nssUMSAUSNEN
fansaunluldusEneansiden
el o
msinsednunsslufanisiudetuaieaiiasfuusi
laddt

WG ¢ 1. * 3IufU saumsiioiuresgansauazynsigiliussgiadne

o &£ &

a 4 o = a A o ~ o a o o o
2. WNNWINTU Z“meaum Lﬂu@ﬂlliﬂ?lﬂdu']ﬂylyéﬁﬂiﬂ Z"Zfﬂ?ﬁ&lu" PINANALIBD1UDY UIIFTAT DIWUITY

JoUannu:NSSUMSUSMIS
" _ ~ o MSsouUSU
Bo-ana ACUQCTMOMSANL dadoums - o - -
N o L rangas nNuia:Us:auMsUMsMouUKan
cihiikuo lia:Us:3GMsousl fioru ¢
; nssums
W19B5A7 DAU9H Paaln vsmsgsia 2.47% DCP  |[MsAa1n NMISUSMITULTUARUAT NITREMUN
NITUNTHIANT A12IN13981A . U [g3f MINmLINEAAUY MsIndmie
2 v o % 1a 12 2 = ' o ' a o
$AZUTEEIURIUIN AOUULIMTTINIAAUNT 51/2004 [M39IUNU NTAITEWINNUTENA gINaUNTU
usm3 lanaloa
21g 41 1
WNAUNTT AISUANIAIT | USaues andnyd 0.08% DCP  [msUiny® M5y NM9aUIAIT NTAIULAZNE
gonen1s dhednd-nns | aniine1dssnsiy U 2IN3
U AUAER 73/2006
81¢ 58 bl N1UN198U53 CFO 91N
ANV TN YT

32




Jouannu:NSSUNMSUSMS

Bo-ana ACUQCTMOMISANL *dadoums | MSOUSY - o -
N e o nanaas nnu:na:us:aunmsndmsritounan
aiinuo lIa:us:o0nmsousi nonu ASSUMS
wiwUssiia guvanysol USyaes @1w1ineInis - DCP msu%mﬁmmiv'ﬁvlﬂ N15AAIA N1SINAUUE
Honens FANTT WUINEAY U 3/2000 [N15U3M1330TD MIKAN N19A1TEHINUTZNA N3
AMNNITUNMIEIANTT glovipassandas DCP |3 uazmonfamesuszyne
01¢) 61 1 N:umiau:mnjiu%msmm Refresher
LRESINAAUNTUASHNIAN U 2/2006
vsEmaanzdeulneg
UNENTAU WALRFINEG Yyaas agmanitudia 0.32% DCP 9% |N19A19:1319U98NA MIAAUIGINT Wazn1s
Houienis dhedtinemu Qqunicﬁwﬁwmﬁm 73/2006  |[WAILN AT TNETNAIINIY
218 58 1 FN qu
28/2006
WeEMEBNS disurneas | USgned Aadmaniiudie 0.00% - mslasmn MIdseduius msnaa nsieans
Honulans WNINENRUBTTUAAAS WINTU NMTHMUIFINY UAZMIWRIWKAAA U
fensnaALATIA1a1d
21g) 48 T

WG 1. % SR saumsiiefuvesgansauazyasiellnuTsgianaz

S1IEUMSHivASOVKANNSWeIUovNSSUNISIA:WUSHIS U 2553 1au 2554

NSSUNISUSUN
_ PIOURU (Ku)* PIUOURUWL/aa
Bo-ana s:h3wU (KRU) KLUNEINQ)
31 suoAu 2553 31 suonu 2554
UNNIYIUD ANBFING 200,000 200,000 -
WENFnG sUATARL 994,960 994,960 -
U955 WU 1,481,975 1,481,975 -
WBUY AauInu 38,790 38,790 -
UIHTLLRA LI 30,000 30,000 -
weAmnsal  leedaun 2,379,300 2,379,300 -
19056 suaglsan - - -
e Tl Tauniagnd - - -
wien3eedng  Aslwana - - -
WUSHs
. POURU (Ku)* PUOURUIWL/aa
bo-ana N 3 s:howU (KU) rNaInG
31 suoAu 2553 31 suonu 2554 ’

14195501 AN 1,481,975 1,481,975 -
wegsein TUNANYTD - - -
UNAUNTT ﬁaﬁuﬂqami 48,720 48,720 -
UWNENMSAUT  WAERAINE 196,790 196,790 -
UNFNIAITNG é‘lgﬂﬁuﬂf]\‘iﬂ’]i 2,000 2,000 -

NNIING *7-37muﬁuiwmsﬁaﬁwm@'ﬂmm;a:ymﬁzﬁ?z/mi@ﬁﬁm:z

33



asuandmsidhsouds:sulut 2554

a7UN9 N TINYTEINVRIAENIINNTUTENUATAMENTTUNTYALRE AN 1D 2554

_ | nssumsasoo NSSUMSWOSIUN .
f|  swsonssumeusun  |"oSumsusdn LU nssumsasem T Sl T ustnifon
sou 12 Aso sou 1 ASO
1. | wnIaw ANUFING 6/6 - 17 17 1N
2. |wwandnm suaIsAall 5/6 - - - 1N
3. [w1955m BINUI 6/6 - 1N 1N 1N
4. |weuy anpimind 5/6 - 1/1 1/1 1/1
5. |wiaduae NYUHA 3/6 - - - "
6. |weiwinsol ToaTmun 6/6 - - - 1"
7. |w9e5d FNELNECIH 6/6 12/12 17 - 1"
8. |weiwil Tauatagnad 6/6 12112 - - 1N
9. |wen3esdng ailnena 5/6 12112 - - 1N
anaMsIUS:BUANNSSUMSUSMS soU 12 AS
aau SweBoNSsSUMSUSHS chinuo anamsidnus:su
1. | WnIaw ANUFINT 1U5EHIUNTINNIT 10/12
2. |wessen WU I ﬂiﬁmﬁ;ﬁmmfsuazﬂszmuﬁmﬁwﬁﬁmi 12/12
3. | w9auns @i‘lﬁuﬂq\‘iﬂ’]i Huaenis dhednd-maku 12/12
4. |wedszna UNANYTDL H91U38N13 @1UNNIINNITEIANIS 12/12
5. |wwansau  wddeingd gonnenis dedineu 1212
6. |WNENMATNG ﬁaﬁuﬂqami HUI8NIg FNEMSAAALASEIENDS 12112
aﬁ@ms|&1Us:bUﬂm:nssumsuémsn:nuléao sou 12 ﬂS:D
adu|  seBonssuMSUSSAOIAED chiinuo anaMsINUS:5U
1. |w19B9mn WU I ﬂﬁumi@%’mmsLLazﬂsxmum”mﬁqﬁu%mi 12/12
2. |weddl Taundagaed N99UN1TNTIAEOU 12/12
3. |uwwiszna TUNANYTOL H91U38N15 @1UNNIINNITEIANIS 12/12
4. | W199uUNe ﬁboﬁuﬂqami gouienis dhednd-nshu 12/12
5. [wwansauw  wA@eang (1) gonenis dedineu 4/4
6. |[WNENAINT AIBUANIATT fouwaens hemsaananIesdnes 10/12
7. |wedim AINAna (2) Honeng theundularalos 7
8. |uweannas siiefam (3) H9u8n15 ENENITARIAQUALEUNN 7/8

34

NHIEILNAR (1) Wu"')’)ﬂf'I’)ﬂﬂuﬁ&ﬂ‘lfﬂﬂm;’ﬂii&m’?iﬂi%’)5?’7?7JJLﬁ£/\7ﬁ7\7LLﬂLﬂBHW[}Hﬂ’)ﬂJJ 2554
(2) Wu"*)’)ﬂf'l’)ﬂﬂuﬁ&ﬂ"ﬂﬂﬂm;’ﬂii&m’?iﬂﬁfi’)5?7?7JJLﬁ£/\7ﬁ7\7LLﬂLﬂB‘LJﬁ\77/77F]1/ 2554
(3) Yﬁziummmmmumwzmﬂmznﬁymsmm5m7mzvymmmmauwnymﬂy 2554




(2) ﬂ'\‘Sﬂ‘J‘a“VﬂﬂiiNﬂ‘]‘iLL@Z@ﬂ%ﬂﬁi

ada l:l 1 3 1<
Qﬁﬂ'\iﬂi‘iﬁ’]ﬂﬂﬂ@‘ﬂﬁwuﬂﬂﬂﬁ tunssuNIg

F’]m‘"ﬂiiNﬂ’ﬁﬁii‘ﬁ’]Nﬁu’mﬁiiw}Uﬂﬂa‘ﬂNﬂm&ﬂJU@L‘Vllﬂ ’611]LWE]@’WiGG]’]LLMHGﬂiiNﬂ’]iLL@ N‘Ui‘ﬂ’]ii ALl
Z‘N Iﬂﬂﬂ’]iaii'ﬁ’mﬂﬂa‘ﬂNﬂMﬂNU@LﬂN’] mﬂ,umumm Iﬂﬂﬂﬂﬁﬂ’)'llll,ﬂ&l’] ﬂNﬂ'luﬂm’J@J Use N‘Uﬂ’ﬁm LRZAITH
Lﬁﬂﬁ%ﬁmQWﬂﬁaﬂﬂﬁa’]ﬂ’]ﬁ’PﬁW ‘numNammgummhﬁmwmsumsmwwiumawmum Tmmauamammvmmm“
NIINNITUTEN LwawmsmﬂwmwmumamwnunaumwmLauamamﬂiwwwnwu L'JuLL@lluﬂim‘VlmLL‘VI‘HGﬂiiﬂJﬂW‘j
UiHVl’J’]G@GIﬂEJNI‘HLﬂuﬂ'ﬁ@@ﬂGI’IN’J’]‘J“’ ’ﬂ’l"?W’“?’ﬁm’lﬂ‘éiW’lUﬂﬂaVlLMJﬂ ﬂumuama‘wmwmmm ﬂ‘éi@Jﬂ’]iLW’fJLL@G(ﬂG
umam%ﬂumsumﬁumLmuamwaﬂmmmam@mmuww

ﬂ'ﬁ?ﬁi‘ﬂ’mﬂﬂaLW@L"IJ’]L‘]_JuﬂiﬁJﬂ’]i“V ﬂmaammNmmmawmuwuﬁmua mmmmmtymnwmﬂvimﬂ
TN 1Ny wm’saﬂmum']ﬂﬂa llﬂiuﬁiillu,a“’ﬁiﬁlﬁiill m_]i“”](ﬂﬂ’]i‘V]N’]HV]IﬂiGi&VLN@NWiE]EJ SINILANUEINTO
IuﬂﬁiLLﬁﬂGﬂ’ﬂNﬂﬂLViuaiJ’NL‘Uu@ﬂiz

ad I uQ: ' a' 24 2 a a s 2 1
ADNITADNAINITINNT N'\%‘VI‘]J‘EZ’QSJ Qnayguuaza‘w DUBIHNDNUILYBY

a a 2y 2 1
ﬂﬂﬁﬁlﬂﬂﬂﬂaﬂui'\ﬂﬂ@ﬂ

anummimLauaiwﬂ%aumamwmsm’mmm Z‘lll(ﬂ‘ﬂ“/l‘ﬂiu“ﬁ&lNﬂ@ﬂuLW@W’Q’]‘Jm’]VLﬂ Iﬂﬂ‘]JiH‘VIVLﬂLUG]
I@ﬂ'WﬁLLa:[,‘1/1’&1’1ﬁNﬂ@ﬂuﬁWﬁJ’]iﬂLﬁua‘HaUﬂﬂaL?JWiUﬂ'WiLﬂ’e]ﬂG’l\‘iLﬂuﬂiillﬂ?iUiHﬂIuﬂﬂiﬁinNﬁﬂﬂJmNﬂﬂ‘ﬁuvlﬂ GNILLG]
'TLW] 1 5UNAN 2554 D9 ’]‘LW] 30 sUNAN 2554 IG]EJVLG]LL’Nﬂ’ﬁl‘lﬂ&%ﬁﬂulﬂu"lﬁm“ﬂﬂﬁG’]Z\]’]ﬂﬁaﬂ%iﬂ/‘lﬁlLL‘VI\‘ﬁJﬁ welne
www.set.or.th LL’(N Lm;lLwﬁL"ncumummawuuunu%mmmww www.occ.co.th Imﬂmmwummauumnauu 25L18
MaﬂmmmLLaw"numaumiwaﬁmwmﬂm NIINNITUIENA2E

ad a cv
A9N13ADNAN

ToU9IAUYBILTEN WJJ'JGWI 3 MMLAMZNIINNG T8 21 mwumimwﬁi““’numaawumaﬂmmiumﬁmww
PAUNANLNUNUAZATANT ﬂﬂ(ﬂ'él‘ll]u

1. éﬁaﬁuﬂuwﬁaﬁﬂmumamLﬁwﬁuwﬁaﬁu@iwﬁuﬁm

2. fievusAaraIzaaIliATuuLLAIT0INUNNeENIvNG LRaNAIYARAAWLALT WaeaeAuDunIINNIg
fld wiazutazuuudssrasauliunglonnieaiiesdalale

a

3. umﬂamﬂmum Lmummammmummmmmmummmwmmmmnawummmummm R PRRNIGEN

'
a

W Lﬂumﬂium@ﬂGNIL‘]Juﬂiillﬂ’]iWﬂﬂ‘LJ’“J’]u’Juﬂ‘JiNﬂ’]i“ﬂ\‘ﬁ’lﬁiw"ﬁﬂ(ﬂ‘ﬂdLaﬂﬂﬂﬂiuﬂiﬂuu Iuﬂim‘ﬂwqﬂﬂ@‘ﬂﬂ

Vl,m‘umamaﬂmlummmmmm CULULREINNNY mmummuﬂﬁumimwm“wmmawumauaaﬂmlu
adariu lvilse ﬁmiuwﬂi“mmuwaamamwm

Immm ﬂiiilﬂﬁi"ﬁﬂﬁl@il‘ﬂﬂ?iﬂ ‘V]‘]_]iw"ﬁllﬂm ﬂiillﬂ’]i‘lli‘]ﬂ"ﬂ@ Lﬂuw‘wmsmmmm LLZ%/‘VT‘S’B N9ANDU FIU
N‘Ui'ﬂ’]ii @‘U@u ANENITUNITUINNTAY L‘]_JuNW“J’ﬁm’ILLG]OGN (3121213 12) % Iﬂﬂﬂ’lﬂ mumwm AIMHFINITD AIMHNLNHNS
auaamﬂamnmmﬂiwmﬂ LLaquﬂmw”lmuuauwmamnﬂm NINNITUITEN

35



36

(3) AABUUNUKLIEHIS

(3.1) anauwnuntduaidulul 2554

AAMRLLNUNLTUMI3UYBINTTNNNTUSEN 9 VU ﬂitﬂ@uﬁ’]ﬂ@i’nﬁﬂﬂiz‘qu

ANDUNTANTINNT  FaTd

seBo

DuDUIBU
1. WNNIEYIUD ANWAING 560,000.00
2. wgaNdnm sUaIARL 240,000.00
3. U195 AWUIH 450,000.00
4. uN905R J9589l991 575,000.00
5. Wil TMUNIRL9A 570,000.00
6. WEIN3eednd  Aslena 510,000.00
7. WIENY aninn 340,000.00
8. WILTHLAA NYLUHA 228,000.00
9. wdwinsal  loadaiun 240,000.00
kY 3,713,000.00
AIMDLUNUITINYDINTTUNITUINITURLELIMITNVIIU 590 8 v fadd
Rulhau 23,648,320.00 UM
Tyt 7,114,900.00 U™
RUTIYAIATOITN 36,000.00 UM
ATWINUE 180,000.00 UM
@hLﬁﬂﬂit‘*};u 240,000.00 1"
namu&ﬁauﬁm%w 810,476.00 U™
naUUTEAUTIAN 72,000.00 UMW
ANTDUUTNTUNINUE 24,000.00 UMW
ANSNHINLILIA 112,874.00 U
32,238,570.00 uUmn

(3.2) AABULNUDY — (A



(4) m‘sﬁﬁﬁummﬁams

AU ﬂiiﬁJﬂ?iﬂiiﬂ'ﬂﬂ@ﬂ’ﬂ‘ﬂﬂﬂﬂ']iﬂ’WﬂUﬂLL@ﬂ"%ﬂ’li‘VlﬂLUuLLu’W]’NIuﬂWiUiW'ﬁ@Gﬂﬂ‘é LLZ\lwlﬂﬂ’J’ﬁJﬁ’]ﬂm@l@
mimLuuﬁsmuuwummmamwmaamﬂmim NﬂMﬁiﬁﬁJLLaw"ﬁﬂﬁﬁﬁﬁJ@']’]ﬂJ‘Waﬂﬁiill’]ﬂ'u’m S’JSJV]GSLMWJ’]N&’W’]EUIM
‘Vi@ﬂf‘l’]il,l,a LLu’]VI’]\‘]ﬂQ‘]JGW]LﬂEJTIIﬂ\‘]ﬂ‘Uﬂ’NZLIi‘]_JNGm@‘LILLa L‘].]uﬁiill@mNﬂJa’)uLﬂﬂ’]"ﬂ@\‘mﬂN’]ﬂ G]’JEIL‘H@SJ‘L&’J’]L‘Uuﬂ’Q’QEI
Z‘l']ﬂﬂJ‘VI"V ZNNalﬁﬂ’ﬁﬂ'lLuuﬁiﬂ’@"ﬂ@ﬁﬂiiﬂ%LUu‘lﬂ@ﬂﬂdiﬂiﬁiﬂ Huse ﬂ‘Vlﬁ.ﬂ’]'WLLaw‘Ui VR mum LAZABIUIN1INUN
2NN ﬁﬂﬂﬂﬂﬂﬁWLﬁi‘Hﬁﬂ@LLa mﬂmmmaﬂmmmammmaﬂu

mﬂmimnummmmﬂmmwmummmumammﬂmwmiumsmwLmaﬂ 2545 Usznausmeulgune
MSANALQUANANIS A38DITUINT UATATILILTTUWINNU BeduIuuwINsdmSUANZNIINNNT LSS
wazntinaunnaulddaioidulunannisnieu wasdunanyudalunsauiiugsia Tasu3svlafinsfansamummu
ANHHANNE ammuhmmﬂuﬂammﬂ WAZLAUIUINIIANULE LN EAINA1TITAM NN U AN LATHANHU LN A
mmmumimﬂuﬁawu Tnefinswmeunsluduladaendsn www.occ.co.th Lwamimsnmwmlmmmnmw
\endeadan emuwwvl,mﬁgummwanmsmﬂummwmmmumwwaw ifturninaamanninguassimellng
FURENMITAATY 5 MaanegnsUiu Tmmnmﬂmm‘wmiﬂg‘ummuaywwmmamamaLummﬂmmu

1. awﬁwaegnaqu

v3EnaszninisanudAguaziasnluansuiianuduiivesvesgneiu wazmsevndavrinily
nsguatnilasduasesdvdvesgieiunnisetaviniisuwaniusssn liazilindnivsednseudnivesdieiu
ANSAETULALONUILANNEE mns[,umis[fnamﬁmmNmawuiumumm gun nslumsan e wioloundnniwed
autioagataniudase avalunsilanuonailsaam3m anslunislasudeyavesuisnegoiasweriunm ans
A9 Iumsmi’mﬂﬁvmmnwu ammsuau&uwviwmﬂaaumﬂs“mmmvaanLamam TUUUWNY ANTNITUARS
mwmmmuLLawnnmuiumiﬁi“wNma‘wmwai'summuiﬂummmumwﬂmamimLuuﬁinwaamw VIDNIIANEY
’Lahwawman’awwuamwuﬁmﬂmmmw 19 MSLADNAINTITNNS m‘saumﬁsnﬁwmﬂmLLawmamamma
nsailngsiaresuism nsudlawmlidordansiaus detedurandin Wy ffievuuaussnynaAuiiavsesn
mmmmwmuwumunaaﬂ meuwumnuwmmm LLavauwu’lmmmwmwmwmnmmmawmawuiwaﬂm
wenanil HToRUIIaI TS UNIIWHANITATINI WlennemsEws e uism'mmﬁmﬂummmmﬁm 738013
meimmswmmimﬂuamogﬂmmmumummmmmmaamumaomanuvlsnmmaami:m www.occ.co.th %38
HulsduasnaianannsnguisUsemelng www.set.or.th

o
Ao A

wonmiloan@ndaunugIumee aonandieauna viEnaslaniiunssassunazmuwsanuazain
Tunnsleansaesdtionu asdl

[ Ly 1
° m’swﬁszagu ABRUAN

o

u’%ﬁﬂﬁﬁmum‘lﬁﬁmiﬂiwmmmﬁﬁaﬁu’ﬂam%&mﬂiu 120 ﬁmwi";’uguamauﬂﬁm%mm
VTN Imﬂmﬂummmmﬂmu AT uag amu‘vi‘vimm AU VL;JLﬂuaﬂmsmlumsmsmﬂiwmNaa‘wu ludl 2554
mwwwﬂiﬂmmummauumw 17 meummiw 26 LNEYU 2554 ) IidLLsuummeiwa‘ﬂ% Imﬂ,uiwwm
ﬂVLNJJﬂ’]iLiilﬂU‘jw“q&J’mﬂmyQﬂa‘i{]u

L a 4 b2
° msmowmﬁiwummm

9

Lmawﬂiwwﬂmwnﬁumiuwwuummwumiwwmiﬁinjmnawu vsEnlaaiiunsidameud
msdszgn ulszruuazsuiounse msﬂﬁywmmmmuiuwLmﬂLLWimammammmmﬂmwmmamwmﬂm e
Iwnauummmwmnaumiwmwmaammﬂium f-nnuuimmmumammﬂiwwmnawuwaamanmsﬂi *nay
WLLﬂwnawumumimmm 14 Yy TmﬂNnawu”l,vmmvlmwmaammﬂiwmua‘uumwﬂm muwnawumammﬂm
iwumameﬂiwwmauumwﬂwmm «a‘uummaanqmwammsmma mn’L‘wLmNnaﬂumammiuﬂ'ﬁimwam
mm‘lﬁmﬂmmimu TneniliRedyUssguineazidenii an amummﬂiww Lqumammummﬂiww sufleunse
miﬂinju loNasUsENoUTBATIBEAINTE Gms] EHANGRIT PTG Tmﬂ’LuLLmaniwmiwuamwmwm’] Huiges
L@uDLNENI U Lwaaum vidaleRansan wiousenuiuansnne msumsammmmmwmwaw«vﬂmNmammmia
Frdulalumsldaniaendads wazlumbidoByUszgnuisnlaundineaz Laml,aﬂmwanﬁmwmLﬂuwmna‘wumaa
mmmeiﬁmumuuanﬁmiLmi'mﬂinmLwainmmﬁiumiLmiauﬂiww sutiderdumanssnlugiui

37



Lﬂﬂ’)%ﬂﬁﬂﬂﬂ’ﬁ‘ﬂﬁdmNﬂa‘ﬁuLLa NM900NLALIAINTULU uanmnumwwmvl,mmmﬂmwm mnlunisdnfsdoyaves
gieuliiiszey Laaﬂumiwmsmwauamﬂmﬂuu lnggteiuannsadngdoyasiigg LﬂEJ’JﬂUimLUf;I‘U’]’ﬁmﬂ’ﬁﬂim‘Hll
Iu‘é'ﬂLLU‘UL’r]ﬂﬂ']i‘*/l&ﬂ’}‘isf’]vlmﬂLLawﬂ']HW’eNﬂQHVL@VI’NL’JUVL‘"’W]“IJBOUTHVI www.occ.co.th tunsasvtiiunnnit 30 Ju
neuiuszyu Gmmu'*uammmﬂuwmwm sasbigfovulusunuienans wardlduszmaduennanisenyszgs
mmuNmauuaﬂuwudaawuwa‘wmummvlmf;l sasoruldtannd 3 Tuua rnewiudszgnlitesndt 3 U uay <iiele
Lﬁmwmwmamwu 10 SuALLINYRILEEN 4 Tulnayans LUﬂu‘Wﬂmﬂau%uﬂaumiﬂiwwmumNaa%uﬂiw’«n
HMudladeandimdnn Tunsthisnlduuumiiouaudunzun o GmLﬂJuLL‘UU‘mNﬂauummimaaﬂlmmﬂaﬂ
dedlalnedase Wi@llLLWi']EJ“H@ﬂiillﬂ’]iﬂﬁime{,uﬂim‘VINO@MuVl’IusLﬂvLQJZ‘I’IN’IiDL‘IJ’]‘A"J&J‘]J?JHNﬂﬂ’m’]iﬂ&la‘u@uﬂwiﬂ
WANSIUNNTOATLIDILSEN VI?@Uﬂﬂa%uGUﬂﬂﬂﬂL°IJ’1‘§’JJJ‘1JiW°H3JLLVluVLﬂ Taeldmidansudunzinssnlddnd linon
MIBBYUTZTIN Uaz mmauummu'ﬁmaaﬂmm“[mwumauauaum%m 3 WUD B WUU N. WUU 2. WAzluy
a. wndularasdtlame

uaﬂmnumvl,mL1JﬂIamaiumﬂmﬂmmwumwumaLumﬂuam\maﬂ 12 1PDU NANDLEUDITY
mammﬂawmm GEN LW’E]L"IJ'ﬁUﬂ']iLNE]ﬂ(5]0L‘Uuﬂiillﬂ’ﬁiuﬂﬁi‘ﬂiw“ﬁmﬂﬁummﬂ@ﬁuﬂiwﬁ’]ﬂ laslull 2554 ‘Uif‘i:ﬁ’]\lﬂ
LﬂmiaﬂﬁastwNnaﬂumuammmum 1 SUNAN 2554 mqum 30 SUNAN 2554 L‘W@IVILa%ﬂuﬂ’]iﬂi‘iﬂ‘ﬂmi’mﬂ’]uﬂﬁ’]&l
ATUMU naumLauammwniiumimim/mmmﬁumimwwLwawmsmwanmwm sﬁﬂi_li‘]:i"‘/]vl,@LL’“J\‘]"II’]’]U‘L&L’JUVL“HGWEG
ARNANANNTNE LL@J’HLLQO?']EI@ L’E]ElﬂU%L’JUVLSﬂGW’ENUiHVILLa’] sﬂﬁiuﬂﬂwﬁuuﬁiﬂuNﬂﬂﬂui’]ﬁiﬂi“ﬁﬁ%ﬁﬂ@ﬂ@?’)

2

° msémﬁum'sﬂszwwnawu

9

Tmuﬂﬁ‘"‘*ﬁmmummmwu inmﬂmiwmmwummmm‘m LUﬂuL"ll’]‘J’JNU‘J“HNN’NWu’]ﬂ’rﬂuL’JE‘]'l
‘L]i‘”IiJJ 2 °]J’JISJ\1 Iﬂilvl,ﬂ"?ﬂLmiﬂﬂﬁﬂﬂuV]Wi@NL"V’]ﬂuﬂﬂﬂﬂuill LL@“’Q@WW‘HHWW@G‘V] LUEIHIH"%']H’J‘H‘V]LWN’] AN AN
i”UUUWﬂﬂﬂNWIﬁHﬂ’]iZ\NVI“’L‘LJEI‘LL mmﬂmmwmm%m LEEIWIJ@GND@‘H‘LALL@&“’?WEW]VLG]GW]WNW‘VL?U‘LLLLUUW@iNaG
nzideu Lwamu’mmma AN I WA mmmnmmuuummawamNmawuiunﬂiaaw WDeu Wii’JN‘VN'lﬂ’“?ﬂWNW
UnsasnzluuLdgdluLaazI1Tzale

ﬂ@uLiNﬂWiﬂi“"HMNﬂ@ViuLL@m ﬂﬁﬂ Ui“’ﬁ’]u‘ﬂﬂﬁ“"ﬁﬂ@“’LLu“’uWﬂmwﬂiiNﬂ’]i ﬂm"N‘Ui‘ﬂWi e N
?SJE]U‘UE]J%“II@GU?HV] WiﬂﬂJ”DLL"‘N?ﬁﬂWﬁﬂﬂﬂL’&ﬂﬂaﬁﬂ WU LagitNsiua LL‘LL‘H@EJ’N?]@]LQH@]WN%?”UVL}JIN?I@UGQU%IE]G
‘]Ji‘]:Wl "Nﬂ’]iadﬂ wuulaziuag LLuuLZ‘IEJGL‘]JuVLUaEJ’NL‘UﬂLNEI Tnavsenldszuuuslanlunsiuazuuude “N‘Vl’]s[,‘ﬂ
mumau‘ﬂﬁ HIANANITAIAL LLuuLﬁﬂGLﬂu‘lﬂﬂﬁﬁﬁiﬁﬂLTJLLZQ“’QJﬂ'NNﬂﬂGIENLLNuEﬂ mmimﬂwuuummLUuVlUmumm
Pludetsruvniussnuas SNHANTY Immmmammmﬂﬂ LLHHL&EIG"]J’BG‘V]T’]’]’]?“”BEIW\‘MG]LQMIM‘VIENUT’“U&J@’JEJ LL’@"’I‘H
’J'ﬁ“’ﬂ’lﬁL’M’JﬂGlﬁﬂiillﬂ?ivLmWﬂVlﬁNﬂ@Wuluﬂ'ﬁﬂﬁﬂ LLuuL@aﬂ@NﬂiiNﬂ’liL‘UuiWﬁ‘Uﬂﬂ@ Iumiaamammﬂ wuuly
LLG]a“”l'ﬁ“‘Uﬁ:&‘Vleﬂ’Q@WNWUGﬁaﬂﬂ LLuuLamLwamﬂmwﬁaanLammawawummwm Lﬂ‘iJ‘iJ(ﬂiﬂGﬂ LLuuLﬁﬂﬂlaON
nwu LRNIZUATRIAL LLHHL&EIGVLQJL%M@YJEI WIDINBBNLELY Lwammmwﬂaammmwuwmmaamamam LU
‘V]G'Wllﬂ HNLIUNTE L@ﬂﬂﬁ]ﬂﬂiﬁﬂﬂ’lﬁ‘ﬂu‘é‘ﬂ'ﬂ’“& WNUTRTRIAY LLuuLﬁEJGVN‘VTN@ Iﬂﬂﬂ?ﬁ@li’)’@uﬂﬂ LLuuﬂ’Jﬁi"U‘UUWﬂﬂﬂ
luumAazngzas mmmummwmwwﬂumu mmuwmmauuﬂﬂﬁaﬂmﬂamﬂmaLmuuﬂawuvlmmm“mauumm
Ui‘]&?ﬂ/’lﬂ@ﬁlﬂﬂﬂ@]ﬂ’ﬁfﬂﬁ’]ﬂaﬂ@nﬂ 1530+ L@JB’QUﬂ’]iUT’%&JLL’N"JNﬂaﬁuﬂ’]u’ﬁﬂ‘l@@li’ﬁ&@UT}ﬂ@ L’?]EI@VLG] mu N150BNLEEY
NG LLuua“uUﬂumuLUuwmmm LR mammm&mmﬂuum EJﬂL’Juﬂimr]'ﬁ@ﬁllﬁmﬂ’]ﬁuﬂiﬂﬂ@ﬂ LLuuLZ‘IENVLNu’PJEI
mmaﬂummaammummmummmmawummﬂi“%mm 2HANDOONIFLIRIAZILUY mamimmwmwumima
3 LLuuLamvl,zuuaf;Jrmmuiummmmmammwmﬂumma%uﬁmmﬂswnmm ua‘wﬁaamammﬂ LUU “ﬁ\‘iL‘LJuvl.‘]_JGﬂﬂJ
Vli“UvL’ﬂu?l@UGﬂUﬂ?N‘Uiﬁ:W]LLa CATNNINNEY Imﬂiumiﬂi”wmummawu ﬂi@‘ﬂ 17 Tul) 2554 V]N’TLLJJ’] AUSNITNNT
Ui‘HVI‘VJﬂW’]u inﬁ’]uﬂmmjuﬂiiﬂﬂ’ﬁﬂﬂﬂm N‘Uﬁ/‘ﬁ‘i LLawN&?J‘U‘LJIU‘HUiH‘Vl‘lﬂL%Wﬁ?mﬂi%‘ﬁuiﬂﬂ%ﬁﬂuLWiﬂﬂﬂu

15y muwﬂiwmmLuumsm“wmmmm mew*ﬁ“wmwumiﬁuwumammmwnu laifinns
WasuARLINSY LLaWVLmmimdwﬂﬁ“mwmsmLsaaauwvl,uvl,mmwum"l,ﬂmﬁvﬂivwLmamﬂm luiwmwmsﬂ?m
gz ﬁmmﬂiwwvl,mﬂmIamaiwmwuwmwmmmLLammmﬂmmuu,a"mnmﬂmamammnam LAIATUUULAZ m‘u
NGIV]U‘J“"II&JI%LLG]@“”NT’ emmw”lmmLmﬂummmwmmmaﬂuu,m mmLﬂuﬁlwmmaumtﬂmm'}mmmawm
AMLNITNNITUSHN LW@%LL‘NLL@“’IWH’BNN@N”} wigdeuetansudon Iﬂﬂiumﬁm“wmmw sinsantiuiingeau
N15UsEgupEINeRIATUIIN Uay aiﬂuamﬂn'ﬁmmimmﬁmium WUULRE Iunimuumawummiwﬂs“w
mwmmnvl,miumim“wum mwmwslmmmawuiumiaaﬂLammamﬂ LLuus[.ui“’L‘IJEJ‘LJ’J’]T"MEJEJ?’WJ’NH’W
Ansanuazdslilaaius ImuuLﬂuaaﬂﬂﬁ”ﬂnmmmﬁ“ﬂmm'ﬂﬁwnmLLavaamammumuvLﬂ

38



a, 2y 2
° ﬂ’]‘sl,ﬂmwﬂwan'\sﬂ‘szqugnauu

mwé’amsﬂi:"nuabumm U%ﬂ'mvl,é'aiﬂwamsawaﬂumﬁﬂi:wﬁﬁaﬁuﬂhuizuuLNﬂLLWi'iTamamad
ARIANANNINEUNIUTE mﬁ"lmlamaLiﬂmaﬂmﬂimuﬂsww LLawvl,ﬂmLuumiwwmmmmimwwamm 21980
mumummam%sawﬂamglumsmww Lasdaddliunamananminsuinlsamdlng wiauiimsumdthumg
Sulasaesim www.oce.coth watumwlnauaznednne melu 14 Su MENEINITUITZTN WazHn1TIHe
wwsmwagdnlenisuszgngiovuluivlsduecsdsndn nutlddadenonunsdszgalinsuimuigsianisd
nsznsamdiag meluszoznafinguanefimue

a wa 1 24 2 1 1 = s
2. ﬂ']i‘iJ{]‘lJﬁ@'l@Nﬂ@‘lﬂuﬂﬂl']\‘llﬂl']lf/lﬁluﬂu
inngummamwuwmwamam%mmnu IﬂEJVLQJﬂ’]uGﬂGL‘Wﬁ 818 L‘Hf‘]‘ﬁ’]@] ﬁﬂJ‘D’W] ATEUT FIUSN
AN AMNANIT UTOANNAALRUNIINITIHBY LLaJLaJLaaﬂsJmumaﬂau%mﬂaﬂﬂmw Lﬂumnawuimi‘mm Nﬂﬂ

‘M‘Lﬁ’]ﬂﬂaﬂ mawumamm Miammwuamuu muu anuwﬂiwmvl,mumsmmﬂmma ﬂ’Jﬂﬂ’mi‘Uﬂ'ﬁi‘ﬁﬂ‘Vlﬁ
%QGWHBEWGLWN‘V]LWSGWB mu

= = L 1 =} L
awﬂumiw'ﬁwﬂszqugnaqu
naunsUsssN

o fouMIUszguATY oy UiHVI‘lﬂLﬁﬂIﬂmﬁI‘ﬂNﬂa‘ﬂumuaLi’eNL‘WBﬂ’ﬁW’ﬂﬂiM'IUﬁ@L‘Llu’)’]i”ﬂ’ﬁ‘i_li“mm
ms,mJwna‘muifmmmsmuammmmmmamummumu uadliTanmasdany . saumdninasiTnanisiue
LAZANNTDANNUAVDILSEN LwamsumiwmscmLaanmLﬁuniiumﬂumimwmumumwnauumnmmﬂu Tag
vSun sy mmmmﬂmmﬁmiwmmaviummmamuawaﬁmimuamui”‘uuLwﬂLL‘WﬁJammmmmmmﬂmwmma
Uszmelnamuiusunsuuioladran Sondn uaziBdnes Lmmamawmamwwaammmwa“lwma‘v]ummiuw
Uszgugnevu F5lul) 2554 uww"l,mmLuumsLﬂmiama‘[xwNmwmﬂ,mmﬁmwmﬂaumiﬂi‘"wmLLmu‘w 1 - 30
SUNMAN 2554 UiﬂngﬁlumnwumuaLiml,wamimﬂmﬁ LAz LauamamﬂamiumiwaﬁmmaﬂmLﬁumiumi

o adlaimauiuennantadszguluvisieRunaseiufiadeni 3 uneun1sUszgumNNYUNIBLEILTENDS
Ionsunsnildeidgdsrguuazionanstsenaumsdszguaneyg Huudvledeesudsvaimin 30 uneuiudszgu
Hnovu TmﬂLﬂumammmnuwmwmmﬂumauu‘luimmuLanmsmwmnauauﬂi“ﬂmwnauu 14 T wardmvsy
PRRY e Rl uwwimmawumaL%mﬂi“mumamanmim ﬂ@Uﬂ’]‘éW‘ﬂiﬂé’]"ﬁ@LLU@LUuﬂ’]H’]E]Gﬂq‘HLLuUVLU
wsammmmwﬂmms Lwammsjﬂﬁviﬂmuawuiumnauuiﬁlmmﬂmm

. 'viuaaaummvmumwummimmmeamamuwmwmmvmmumaummmmumamm nssuns lud
L‘wwsaLﬂaﬁul,l,ﬂawammﬂmimﬂvl,uLmﬂmmwummmwm uwazdnisuienaninasiuazisnsidnsiuysegulig
mawummiwumammﬂiww miummwmaa‘mu"l,ummmLﬂﬂimﬁswmﬂmnmmimuamumlwmeﬂwuamﬂa
1o wlonausunsl¥nssumsdass mmwmawmwmLauaIMLﬂumuuauaummnwnawuﬂvl,m Imm"[mmwumamu
dunzuuy 9. avludiedievu wenani wnwummmmLaanmaﬂmwumauamw SUUUBUANAN AT AN
ganniuladoanssnde

Wszan

o Usndaligfovuamzaumeszuunnsldaaminnennstsegy 2 Tlus uariudiasniszaziom
Suamzdouusn Advladalamaligieduamsoamadounazsidisndszgugioiulalaglidsdndudediila

owiwmswmumﬁﬂiwﬁmmmma%uﬂﬂsﬂaLLa FU32ans N lagdses1UnITuNITIZUIINANLNUT
wiﬂumﬁﬂﬁyw mumauuawfsﬁmsaaﬂLammmi‘wmnawummiuwﬁsmunamﬁumsﬂiwmu Fodulyanudaimy
PDIUTHNUAY ngwmmmmmm NITNANTULAZAIAE LLuuLamLﬂuvLUmmamuaﬁ miﬂwnwmuum An1swansan
LLawmumaaﬂmmaummﬁmwmm LAZNINTUIAIADULNUNTINNG immummmauumm LLawaummaau
UT wazsy aummmv]umiuﬁumaLﬂnmﬂswm NN5RNLALIRIAY LLuuﬂin]I@EIL‘UﬂLNEJ Imammam uusulu
UARZINTY Lwalwmaﬂummmmﬂ LLuuvl,ﬂmwmuamﬁ Imﬂmﬁmimuummﬂ u,uuwvl,umumﬂmamaanLam
Tuusaznsy ietnanzuuwINiNeanaINdwdesiiiume sndunszidensiinssumsiazfivinsasnzuuy
mm;dnmqquﬂm ImamEaauurgwLﬂuﬂmaLLammLmummwmwawﬂugm:mLmumaagaawmwﬂﬂaﬂmﬂamm

39



mLmuuﬂm‘wuvlmmmLﬂuwmuiumium AU RAR mu‘umaaﬂ LLuu‘?.l’ﬂ\ﬁLLGIZ%’J’HJ‘)U")@LﬂUiﬂE’]VL’Wl‘Ui‘]:WlE]EJNUa’BﬂﬂEJ
LR ﬂ'lﬁJ’]iDﬂi’Hﬂ@‘UvLﬂ Iuiuﬂ')'ldﬂﬂiﬂiu?i&luaﬂLﬂuaﬁ’ml@ﬂﬂ’]iﬂiwﬂ@‘uﬂﬁiﬂiw"ﬁu‘lﬂwﬂaﬂu'ﬂﬂiﬂﬂiﬂ‘jﬂLL’(N’] TN
ﬂﬂ\lﬂu’]Lﬁuﬁﬂ]@uaiuiwﬂu’lﬂ‘ﬂﬁu LW’EJ’E)’TLL’J‘UWJ’WNE‘I ﬂ’)ﬂi‘ﬁLLﬂNﬂ’ﬂﬂu@ﬂﬂ’Jﬁl

° mmwawuﬂm ﬂ'JﬂL°IJ’1§’JJJ“UT"“]J@Jﬂ’.lEJGINL’EN’&’]ll'ﬁﬂJJ’EJUQ“L\W]“1’1/1‘]Jﬂﬂaﬂuﬂi@ﬂmwﬂ‘ﬁﬂﬂ’ﬁﬂi?ﬁaﬂu
"Ii\‘iLl]uﬂiillﬂ'ﬁﬂﬂiu"ﬂaﬂlﬁ‘lﬂ‘ﬂL%Wi’lmﬂioﬂmLL‘V]'HVLG] Imﬂlwumauauauw YUY 9. wuwwwaﬂﬁwsamuwumaL°1mJ
‘]Jiq,“ﬁll sﬂﬂLﬂui‘]_]LL‘]_J‘]J‘V]ND'@‘VI‘L&&’]Nﬁiﬂﬂ']‘ﬂuﬂV]ﬂV]']{‘)ﬂ’ﬁaﬂﬂ LLHHLNEJGVLWE]HWG@&?W Miamﬂmauumamﬂmwuma
LOUAUNE Lmuauﬂmmmmwﬁmwumamuaumm 3 Uy ﬂ’e] WYY N, BUY V. e LUy A. "?’]T‘IL’)UVLSHG]"II’EN
‘LIS‘H‘VIVLQW www.occ.co.th

oﬂs FIUNTTHNNT ﬂﬁumimmms Usesunue ﬂﬁmmsmﬂawnﬂmv VLﬁT%mwmﬂmLLa 219199
ﬂi‘vﬁmwammua mamaszmmmawnwu Usraulauuziiingsunisuay N‘Ui‘Vi’]ii’JﬂmdNLﬂEJ’J“IJE]WlL“lI’Ii’JJJ‘]Ji”%N
L‘Ll‘ui’lf;lllﬂﬂa L'UoﬂamaLL@“iwLaaﬂmnwus[,umieﬁnmmLiaamﬂmmaam_lmiﬂi“wmanamimwamamewa Wiie
%LLQO/WBU?’I’]O’]N/IWUBN@U? NOUBLNITALIU

o lunsamzibeuuas meumwwmwu ma_«mvl,mmmﬂmwm mﬂmm‘umawuwuauauwiumﬂa
aums’mﬂi”*‘nmmu mﬂmsmmsmﬂiu,amuﬂamsﬂmwuaaauauauw Gﬂllﬂq;]‘MSJ'WEII@EIVLSJWGM'II“HGHEILWIBEHGIG]

wﬁamiﬁswu

° 34miuu‘mrmmmmsﬂsvﬂnmmamumu ﬂsmaummamamﬁ &eny laun N@]V]ﬂﬁﬂj&ltm NANITAY
G LLuuLamImﬂLmeummuLammmumﬂ TediAume maamaﬂﬂumaumiw T  TERTEE mmﬂmmumm
'mjwnu LLammmﬁﬁmmmimwwl‘wmemmmmamimsﬂuiwﬂ a1 14 auummumwwma‘mu whossTILme
LL‘Wi‘uunﬂmmmmwmmwﬂmu,a.,,mmamqw LwaLﬂuﬂnmmﬂ‘mNnaﬂummﬁmumwmam%’ﬂmﬂmmiﬂw
mmiﬂiuwiumnmvlﬂ AL Nﬂ’ﬁ’fW‘lLﬂ‘Ui’]EJG’]“L&ﬂ’li‘JJiJHN@ﬂ’NNiJU‘ULWQﬂ’]‘JGli’J’Qﬁ@ULL@ $1998 uananil U3Em
Vlﬂwiwmiuuwnmwmimwwiuaﬂwm amﬂ'ﬂﬁmwammms[,mammmumimumﬂﬂ lasAMENIINAITUIEN
Tandaiaualusuas mmﬂmmuﬂmmmmnawﬂumﬁm Luumamiamﬂﬁww HINNTULAEAUUINIILA L2/
‘]Ji‘lJ‘LJid Lwa‘wmmmsamﬂimwmnawumﬂﬂ

o MemaINsUszgNgTeuusEnlaauiunisuiminussguiiusruuinvesnaanannings meluiu
eI SIHDIRAITIBAY Lammimmauﬁumahmwumm LLaw‘i_Ji anuiumensden vl gudsuninuan
NSWelY IumsﬁnﬂwuﬂumaLmwauwmwiuamwmmmmnummmammsumu

nsauasaziasnunisigiananialu

o UMM AMUaIInIsiosiumslideyanelulifuamednwaldneslussseussuwinaulag v
Alinssums guims winau LLZ\]“’U@P]ZW]LHEI’J“UBG suldun gausa LLa“mstdvl,umsaumn’n‘" i’JNVlG‘]JﬂﬂasﬁdE]ﬁ
Iuwmﬂmumummmam Twammﬂiuwmumi mﬂmmamimaﬁmmmmmmﬂ‘mwwmmwm mm”luvl,mm
issnmmsnaliinnsaamednnindren3ilud 1 dau deumadamamunistudam s W e
Hesrudlvinstirdeyamelulyldlumsfizevsueradunsinsendnivesdteiulassix

ollﬂ’]i‘-?ﬂ%’m’]ﬂu@ﬂ’]iﬂi“’%ﬂﬂm NITNNITLIHNUAZANZNTINNNTUIMSUSZANT wazdandalinsnuans
Wu?LW@ﬂWiWi’]Ui“’ﬂ L’JN'Wlﬂ’?liGﬂL'Juﬂ’]i"ﬁa"ﬂ'lEl‘ﬂﬂﬂ‘VI‘J‘WF;I Snaiuﬂ 2554 n3TUNITUAY NU?W']??I@GU‘EHWVLWUQUGIG]’]N
Ulguneae19ATIATH LLZQ“’VLSJUT]ﬂ{]')’]ﬂJﬂ’]i"Iia“U’]EI'ViZQﬂV]iWEJ?JBG‘UiH‘V]SLu?j’NL'Ja’W]‘W‘ISJﬂGﬂa']')

o NNUALAY LL’NiVEﬂ?iﬂJﬂ"ﬁLL@ N‘]Ji%"liu‘i)iuﬂ/ﬁ’]El@']uﬂ'ﬁL‘U@iluLL'i_]ZNﬂ"liﬂ'ﬂ‘ﬂﬂﬂVIiWFﬂJ@GUiHVIW@&WHﬂWu
ﬂm NSINNTT N.A.A. MIUNIATY 59 WIHd WSU%@ﬂV]iWﬂLLZ\] @]Z\]’]@]MZ\JHVI‘SWEJ melu 3 ’aummiumwmuwumi
L‘U@ﬂuLLﬂ@Gﬂ’]iﬂ’ﬂﬂﬁadViaﬂ‘lﬂiWEI LLZ\]EVI,G]ﬂ’]‘lﬁu@iﬂUii’?’J’]itﬂ’]iﬁﬂEJGﬂuﬂ’]iﬂ@ﬂiadﬂ@ﬂ‘ﬂi‘wﬂ‘]Ji‘]:W]“ﬂaGﬂiillﬂ’ﬁl,l,a:
&J:/U%%’ﬁi'luﬁﬂu‘iﬂLﬂu’l’]izﬁi:’%ﬂuﬂﬂiﬂiz"ﬁﬂﬂmzﬂiiﬂﬂﬂiu‘%ﬁgﬁﬂLLazﬂﬂ«QZﬂiiNﬂWiU%%’ﬁ

° m‘vlumu,mmamimmnmLLa“ﬂmﬂum{lmammzﬂumummﬂwmaﬂm Taglaudsuumanazulaune
mwamuimwmuiuammnaﬂgum LR umimmuNamiﬂgumammmmm

40



° Tumiwmsmmuummsmmiwﬂmswummmmimnu VL@W@IMNH’WSL‘U@LNEI“IJ@N@N’Juﬂﬂmﬂ"ﬂ@dﬂiiﬂﬂ’ﬁ
NU?W’]‘J LR NLﬂEJ’J?.I'EN NNﬂ']"II’ENi’]EJﬂ’ﬁ ﬂ’J’]@Jmu"ﬂ@Gﬂii@Jﬂ’]‘é’ﬂﬂ‘éw LLawmamauwmmu LW@Iﬂﬂmwﬂi‘éﬁJﬂ’W‘é/Nﬂﬂ
‘Mummﬁmmmu%Lwaﬂiﬂmuﬂ[mmammmwm

° ﬂ’]'ﬂuﬂLL‘LL’J'V]’N@E’N“B@L’“J‘Mhliﬂﬂiillﬂ’]‘jﬂi@NUiﬂ’]iVlNﬂ’JuvLﬂLﬂﬂ maJJmummma@ms’miuniwmumi
(;]/Cﬂﬁus[,"?LW@‘W"ﬂiﬂ‘L’]ﬁiﬂiiNi“"Vi’ﬂG‘Ui‘ifﬁ’]ﬂ'UN‘V]llN’JuvLﬂLﬂﬂ%iaﬂﬁlumiﬂﬂl@@ﬂﬁﬂﬂ’]’l mwumummmaemaumﬂm

a

Laﬂumvvlumﬁ’mm”m ‘1/‘15@\‘1G]’BﬂﬂLﬂﬂdLW@IﬁﬂWimﬂauiﬁﬁlaﬂﬂm LNTINNTUSENUAY NUTV]’WL‘UMVL‘U’DEJ’NEJ@ﬁ‘J‘JJJ

LN Nﬂﬂi$<[ﬂ°ﬁu°ﬂ‘ﬂﬂ Eﬂﬂm{‘lu@ﬂ’]ﬂ IVEER

° ﬁmumiﬁﬂﬁumiLLa:rﬁU%mﬁzﬁugmwiJmumiﬁdmvlﬁl,ﬁwmmuuazﬁﬁm%a@iammum’m%ﬁwLﬁa

AUUINYINUEUDADUIZHIUNIINNNT LAZUIZHIUNTINNITATINFDU muw&'ﬂmm%ﬁmviwummwaﬂmwmm”
mmwﬁnm%wéﬁmuﬂ LLZ\]Si']ﬂG']‘LWq]ﬂﬂ%ﬂLﬁ@ﬁﬂ’ﬁLﬂaﬂuLLﬂaﬂ

o 1 L 1 L=
3. ummwmawumu‘lﬂmmaﬂ

‘]Ji‘]‘:}'*/l@]iuﬂuﬂO\‘iﬂ’mllL"ﬁﬂJL@]‘]JIGW]’]\‘)ﬁiﬂ@ﬂ’]ﬂﬂiﬂﬂﬂﬂ??miﬂN@“HE]‘]JLLZ\] Lﬂ'l‘i‘W(ﬂﬂﬂVlﬁ“llﬂdNN’&”JTLVL@&’JML&S
'Vlﬂﬁhﬂ VLJJ’]’W Lﬂuwaa‘wu WUNIU Z‘mﬂ’l ﬂﬂ’] ﬂLL°1IG m‘wu J’ﬂﬂ‘éﬁ LLZ‘IW‘WH’JE{‘J’]N@NS] VlLﬂEI’JT?N ARDAIUTNTU ZW
LL’JﬂaﬁJll LAY ﬂﬂﬂllifﬂﬂi’lll mfJmmummmsumuswiumﬂumﬂimﬂgwmmmmﬂu MUANNTURATOULAZLANTN
ﬁ‘V]ﬁsﬂ\‘]ﬂ‘HLL@ g Lﬂuﬂiﬂmmmammawnmﬂmuamamalu

ﬂ‘ﬁl]{]ﬂ@'lﬂ’aNNﬂ’Julﬂﬂ')uLﬂﬂﬂﬂNﬂ’N‘] ADILIFHN

Nnawu : wamuuuiunwﬂi ﬂ’e]lJﬁiﬂ"Vfﬂ’Jﬂﬂ?ﬂuﬁﬁaﬂﬂﬂﬂ"?i(ﬂiﬂﬂ‘lﬂLﬂuLLﬂ‘LJi“’IEJ‘HuBBWGBHWBW’QVLWNT‘Wﬂ
mﬁmLuumuwvl,mmmmmumuamamﬁﬁim mLuuﬁsmmﬂmmmmaﬂ'ﬂﬁﬂammmmmmmuiﬁmammmm
Auatlse ﬂ’ﬂ‘Uﬂ’]i‘Vlﬂ umimﬂmammmumm uum Nﬂﬂﬁﬂ?WINﬂ’ﬁLL“ﬂd“ﬂ%ﬂd LR ﬂﬂl‘ﬁmﬂ&laﬂ’]LWSJ’BEI'NZN&@LLH
Nﬂ@ﬂus[,ui g8 sﬁdwﬂﬂﬁuﬂﬂiﬁEJ“?“’VL@iUN‘V]ﬁﬂluwuﬁﬂuﬁﬂuﬂ{]ﬁﬂﬁElLLN“’Vlﬂi‘Uﬂ'ﬁ‘UJ;]UG]IﬂEJLNNBﬂWﬂ@ﬁ’NLﬁuﬁiiN
uanmﬂum‘wmvl,@mmﬁumﬂmmmmmnauumﬁmﬂﬂmiama%Naa‘muwmamumammﬂuammaﬁ 12 Aoy o
Z‘WlﬁLZ‘IH@’J’]i”Wi@@’JUﬂﬂ@WLMN’] GEN L‘W@L°}.I’li‘1_lﬂ’]iL’ﬁaﬂGNLﬂuﬂiiﬂﬂ’]ﬂuﬂ’]‘jﬂi“"’ﬁmﬁ’mmNﬂ@ﬂu‘ﬂi“’ﬁ’]ﬂ@’]EJ

WHNIU @ WINIURBNYUAIRIANGANNENTIVDILTEN msmmLmuTm"naomwmuaﬂﬂuwummwmmmw
mwmﬂv}mwmﬂmuaﬂzﬁ%maﬂmmwmmmmmwummmﬂums;m'ﬁm'mma?mmmmammwmmaaﬂumi
Muie Uaeasenedin JUNIN UaTNIWgAuTRINTnY dalvitimaluladlsinaianunisingu mmu‘w%
‘wwmLLainUﬁiaiwu‘umﬁwmmmmnﬂwmmmuaw gonndestumalulad iefaziasuadsuazawwing
Thiuwkimunuazeus umiLUmIamalwwummmﬂuimummﬂwu quwumnwﬂumﬁmmu LRAIANLNINYD
FunazauodlunsuansnuaINnsngofad SnsinssuunIsRMwIe W (Career Path) Lwaaiwmmuumiu
anFnuazmuadyiminmudnennseminauLiazay uasinisiamasuwnuivEng amwaaiwusam fu
lunnsinau wﬂuiﬂmaemumau Tuda wazanldaslunisdiinnuiimang zaumuszidoueIuIEm wenaNiied
miam‘mLLNuwwmmmniimuma (Individual Development Plan : IDP) LwamLaiuuawwwuwmmmmmm
maawummwmnﬂmwamiL‘UuwmmﬂimLLNummwammme (Succession Plan) faly

ma:mmLmsﬂmwuﬂamwnﬂuumuﬁmiummuaamwmmammmwm finsvnd “Anz N3ITUNTANY
tasaneluanteudouay amwmmauiuamum zneums” WediunuwAmiuauseasauazeunsioiia U3
Faliinsnsaaeuenulasafsrasanuiimanuesainane daliininnuinmanudaanionaen 24 Falug
mmﬁuuuammmmaummﬂummi LLaw’«mmeuaLmaﬂmLLamﬁmmmummﬂaaﬂnﬂmm Tunwinau
wsa34maiwwummimmamaﬂmﬂua‘umﬂamamﬁamm WAZANITIALGTENITUUTDINUABUATANNNTDNATY
aﬂnimmmﬂaa@mmaﬂ wmauimmaﬂmua i dyaonsieuds doaunds gnidu udu laedaliiinig
%auﬁuvlwLLawﬂadﬂuaﬂﬂﬂﬂLUuin’Q’MﬂUV}\‘m’m%ﬂHQLLawﬂ’]ﬂ‘UQ‘Uﬁl

41



mwmiwmwmﬂmmmimLLaNaﬂiﬂmmmwummhi AN Iﬂﬁﬁﬂi‘ﬁuﬂﬂﬂ‘ﬂu&’ﬁﬂﬁLREJG%WLWE]L‘i.]uﬂ"li
BBNLOHVL’JZ‘HM?UBH’]F]@ IGIEI‘UTH‘V]’Q aﬁ,m'uLwﬂuLLuuamwm’mmmmuwummmummmmnmu LR Laummua
mwﬂmmﬂLwamﬂmuummnﬂiumuuﬂmimwﬂmmmmwumm muwwmiumnmmummwmwuﬂi‘lu
‘WﬁuﬁW?ﬁJﬂJﬂJ(ﬂLLiN’]uﬂ"MﬁUWHﬂG’WH‘VMBWEl\‘l’]ulﬂﬂﬂ’l’] 20 9 Bﬂ%ﬁﬁﬂiﬂ@ﬂ‘ﬂ’]ﬂi&lﬁﬁiﬂﬂi ﬂunﬂaummmnamw
ﬂiau@auﬂ’]ﬂﬂﬂ‘ﬁﬁl(ﬂ‘ﬂﬂﬂimaﬂﬂiuwuﬂdﬂu‘ﬂﬂﬂuLWBLﬁuﬂqiﬂaﬁﬂuﬂ'ﬁ’luLﬁﬂﬂLL@u‘UiiL‘Vﬂﬂ’NNaﬂJLﬂﬁIWLLﬂWNﬂG’]u
LAZATOLAT) ‘"’Ii\‘}LUuiWﬂﬂWiLaiﬁJLWNLG]QJ"V’]ﬂﬂ’]iLUuﬁJﬂ“HﬂﬂBGV]uﬂi AURIANAINUNG

@

wenniUsEMdsTalEdatafinisaug awuwineudie foil
o aI@ANITWAIANNTWINIY
. é’mmiammL‘ﬁulﬁ34mmiﬁm%uwﬂfmmluﬁmﬁm6]
. %’muuﬁfﬂémﬁﬁ:%%uﬁﬁmumao&wﬁfmmm?ﬁw

° ’Qﬂiﬂ&lﬂﬂiuaﬂLﬂ@ﬂuLLU\‘lﬂuﬂ'ﬂNii“’ﬂ’)’]\‘i‘wuﬂmuwﬂuﬁadﬂﬂﬂL".J‘]_J‘Uﬂiﬂ Intranet 28IU3HM SNL‘]_IH"H’B\WH\‘]ﬂWS
aamﬁ‘wwummmm‘mmmLLaf"summmmLﬁu"LUTuNaHﬁWLuuammamwwamaLﬂuﬁwuuvl,mmEJ

@ a 1 =} 1 =
FAINANITVIALULVIADAIATDITN

- AMANNA - duanflAEE MM Te AU AN
- Tuvda SuinumtiainBeneny - mlgnelunsiaung

- Guﬂumunamu&ﬁauﬁﬂﬁw - vy AN

- Ruannunagmudsenudiny - PANBTUNTINIUE

- naNssTsziugURmaNgx - yumsAnsyaswineueliyais

= ar
A5 PeN TraYmun

- U S ARNT T AUAYETTHTNG - BUT BV ADINETINLEAIANNEUR
FVSUNSENIATOUAT IMHYDININIU
NIUNTNMIENTANNLUNEY

a 1 = =1 L™ a Ao a 1 = aa
- BumswannsininNuLFe TR - Bumawiaansoiden 11gen
UIDAANITALFLTIN

avaANTIUNUINISILAT U U

2

- NN9ARNANTIUAINLTY LWM@’]’]G"] Sl mummaﬂ‘m muimmmmNmmﬂmﬂmammmm \‘i’]u‘V]"I‘LIE]Ji’)SJ
M?NBL‘VIEJH/‘H’BMZQBQVLWG’J’]EJ’W‘ILV]?ITH@L‘IJ’WW?T]‘:J"] L'ﬂumu

- 9A914 Birth Month 1aesdsassAdudszinynifeudusuntinanundiuialufenfeiu wisugnyiveu
WUNIULN TN ULAZDIBWTIULAA

o

- Wﬂﬁ’]um‘]ﬂ'ﬁma’]EJZ‘l’]WiU‘W‘uﬂG']HVIV]’]G’]HQHN@']EFWULHHFJM Wi‘ﬂllL"UE]JLwauwuﬂOWNL"II’W’)NG’]HLWELE‘]EIG
8’]@’]LL@”LL@@G‘INWT‘%@V]@WBT‘M

- AANANTTHWINUNINUNBINLIA1I I ALAZTININ AN TuU s e uiiNaFInd
>3 v v o a e

- AR HFRINIUNIAUTZANUSEN
>3 v = v a L >3 £ >3 1 >3 6€ 1o > >3

- apliinmsdaindudlesiuldwinlnagaanugluidmiuminnunnan

- TRINNNITADFITHAAIANNAALIAL

- 497291 ANININUAINITORFAIANNAALTAYL LEUDTDSDIE LU KIDTIEIIUNITNTZNIANNRAAKILNABISY
doRniinugalinelutisn suuniianasnisiesiuanudemenerainauivyaaiiieddes ielininauiuls
LAZNALAAIAMNAAILLATTDSDIT U

42



anm : Uﬁ‘iﬂ"ﬂi‘ﬁﬂ’)’]&lﬁ’]ﬂﬂJWBﬂ’J’]NWGW@iQﬁOZ‘I@%’BG@ﬂﬂ’] ‘NSN&J‘H‘WGN%’]Z"JHF’WLLawUSﬂWﬁ%Nﬂmﬂ’]W e
ﬂaamﬂﬂmm’nﬂﬂmwam muaumwwamiuLmaﬂmmmdmuﬂmmwuaui’lm uaﬂmnumwwm%m’mmﬂm
Gl@ﬂ']iim:&']ﬂ')'\l]@ﬂ?]@&ﬂﬂﬂ’] i’)ﬂJVI\‘WﬂI‘VIN‘Viu’JEN']‘LLZ‘]ﬂﬂ’]aﬁJW‘uﬁLﬁuﬂuﬂﬂﬂ?ﬁiuﬂ'ﬁiﬂ?}@iaﬁLiﬂu VDLAUBLUS A
ﬂ"lﬁimﬂ'ﬂu(ﬂ’lﬂuﬂ’]LLauUiﬂ’]i‘ﬁ’m@ﬂﬂW I@]EJ?I’]SJ’]SQG’I@@BVL@‘VMN’]EJLZQ"IJIV]?@‘IWV] 02-295-1333 nsans 02-295-0411
%30 www.beautyplus@occ.co.th EN‘LIiEVI’QﬂIMNL‘*J’]MN'W]‘NW?BQJIMU?ﬂ’]iLLaz@ﬂLuuﬂ’]iaﬂ’]@ﬂd‘ﬂzﬂ@LWE]GLM@]’]“IJBGI’NG]
1&%‘Uﬂ’]‘§(5]ﬂﬂﬁu@ﬁ@ﬂ’]05'§ﬂ£’)

am mwﬂg‘ummaﬂmmumaui‘*umamimm%mmﬂmmLauamﬂu,a Tusssa insWaNBTeiuLazi
fatansufuRMmuFYILaY muuwiﬁ’hnmmamamsaﬂﬁm waniagsanunsainneliinmnudaudmiona
ﬂiﬂﬂmumﬂmiwsmLLﬁlmﬂmmuuwuﬁmmmmwauwuﬁmaﬁim waziulouialun1ssuuasdINaUEUAANN
ALNNUAZATIATHINAUALIA

ﬂLL"ll\‘l D USENUsY ﬂ@‘Uﬁiﬂ’Qﬂ’]Elﬂ’)’mi‘UNﬂ“ﬁ@‘u@]a'ﬂﬂﬁJ’]EI‘V]Lﬂﬂ’J?JaG.ﬂ’]Eli(ﬂﬂ?iLL%G%H%@G?”UUWHNENL&? ‘]JJ;]‘LJG]
mm’aa‘unmmmaam‘nmwumﬂuﬁiiu lailasreihed VmﬂLaﬂﬂ‘Wﬂﬁmii&lﬂ'ﬁLau‘WiﬁﬂL@H‘W'Jﬂ LLZQ“’VLJJI"H’Jﬁﬂ’ﬁVIVLQJ
ﬁﬁi@]LWEW]’]@’]EJﬂLL‘NVHGﬂWiW]

L’QTVI‘H ‘]Ji‘i:WIEJ@O’BLLZ\]“"U{]‘U@m?mﬂ@@ﬂﬂdiumﬂuﬂfﬂﬂ’]i@ﬂ(ﬂaL’EJWWLL‘V]’]\‘}ﬂ?iﬂ’]‘?.la\‘]‘i_li‘]‘:}wﬂﬂiﬁﬁl @]’]N‘IJB@]T]@QLL@‘"
‘H‘LL’WIE‘HWGNG]@L’QWMN@’J&IQ’J’]NEIJ@Z“I@F;Jﬁ’ﬁ(ﬂ Lwaaiwmmmauum“vb'miwmﬂuua 21U @’Jﬂﬂ’]i@’]ﬂ‘ﬂ?i”ﬂuiﬂuﬂ
mwumsm‘smmamunmum’amamaLﬂiemmvl,m'mmumsmmeLﬂwﬁﬂ’«m QJﬂ’]iLUaEJuLLUaGVLﬂBEHGVL‘E 'mu Tu
srezia1 4 - 5 1 V]NWHM’W‘HUG{]’Q’Q‘UH uwﬂmmsmumuﬂLmamﬂ,m

BIIU mwwumsmmLLa“‘UmJaaawﬁuuwmuﬂv]ﬁsﬂmmvl,ﬂmmummmmmJmﬁa LN@&‘VI‘E“UBGNBH 1
L‘ﬂ']L‘]JiEJ‘UZ\m’“J’N LL@”vLﬁJsL‘ULLiN’]uV]N@ﬂJ;]ﬂN’]EJ

AUFIAN THTUW LAZRIARDN : UTENINITHIFINUAL auuauu%wummmnﬂummuﬂmmiumuim
Iuﬂﬁi‘ﬂiw‘wL’]C‘]GIMLUNWNLSJE’N@WJEJﬂ?ﬁ“/]']‘i.]ijil‘ﬂﬁﬂ%ﬂﬂ‘ﬁu‘ﬂuu@ mﬂumammaLummumaﬂmumﬁ@wu 153 b4 L‘WB
1‘1/]Lﬂﬂﬂ’]’]ﬁJ‘ﬁﬂLﬁHIML‘NMIEIU’]EJ@J’]ﬂilﬂ“ﬂu Iu‘ﬂ‘mmummwmﬂmmmswmmmymmu CSR QEIWGL‘]_JH‘VI’NH’TMW’B@WLHH
AANTIURSIFITAIUUINTBIVTHN Iﬂﬂﬂ\‘i’“)ﬂmuLLZ\] ﬂ’J’]NL“ﬁﬂ’J“ﬂ’IﬂJi AULDDNTNAUANNIINIBIVTENN D IUNT &9
mwmmamu NUTALAIAIININN smuanmuamﬂﬂansiumamuﬂ’mmwmm 1ull 2554 mmummmwmﬂm
Tasy aunuumawﬂnﬂiuwmﬂwuw NUNITULAY N‘]_Jiﬁq’iﬁlﬂ‘lﬂ’i’lNLL‘SG’i’JNlﬁmuUﬁ’Q’W]LGuLLa Z‘N“ll’ﬂﬂ%ﬂll&l‘ﬂﬂi LRUNEY
mmuumﬁ 333%1{1ﬂ’ﬁi’JNZ‘NLLiO‘H@(‘J‘WHﬂG’WuUiH‘VIIuﬂ’]i"ﬁ’JEJﬂuWuWLLZ\]JV]’]ﬂ’]’]ﬂJﬁw@’Wﬂiuﬂﬂ’]ﬂwu“ﬂﬁ@ﬂﬁ’]ﬂu’laﬂua’é
e Tmmammu CSR Vlmﬂmmvl’ﬂuwmm 102 19 105

mm‘un'tmﬁumﬂs[.uimmﬁﬂaﬂElﬂviwummmmuﬂmmiammmmmﬂmameﬂuLLawmﬂuaﬂaaﬂﬂﬁﬂﬂ
ﬂsuammﬂmawmanalwmmmwwmammaﬂmwmaﬁﬁummmufmaam FUSIAANTNINUTINAUAANT LINRIINY
VLWWWTWs;lmi%uuvlml,mun'ﬁiﬂrjaWVl LA maudl,w Youesd W9nawnna1eiu wLaznaunallaniy 15 wii ﬂu‘uauu
Thfinsfeaseissuy Internet uaz Intranet ilaasBaunanislénszany uardusduliinistnnauanlsln
(Reuse) PNUWINIG 3R AD Reduce, Reuse, Recycle saufsnsidinsanlunissnefoundonuasinmsssu
suusssiiandsznilineliegiAngdtanlnenaenly

ﬂ']ﬂ‘Sﬁ' : m‘wmLuu'ﬁinmmumwmama Nﬂ’]i‘ﬁ’]iwﬂﬂ‘]ﬂaﬂﬂdﬂﬂmad m‘umu ANNITES L’JZ\H‘VIﬂ’]‘MuWIJ@G
NHANIEY 'V]{‘lﬂ'l‘HL\'iuvLﬂuG]Uﬂﬂa ﬂ']HﬁJaﬂ']L‘Wll ﬂ??ﬂ'ﬁiﬂ"?LQW’]u mmauvl,wn %) ‘VI"V’]ﬂ ﬂ']']&!IiGLi@G mitheg i
ﬁaﬂ’mﬁ ’ﬂﬂﬂiLL'&(ﬂN‘U ﬁauma@mmﬁﬁmuwmm °na\1mmﬁwmmmmnumimLuuﬁsﬂwaomwmmﬂs LN

‘ﬁﬂ@ﬂﬁdﬂﬁiuﬂ')ui’)“%@ﬂNNﬁ?uIﬂﬁ’JuLﬂﬂ NG’GVILLLLZQ NN@’JHVLQZV’JMLZVEJ&’UﬂﬁﬂLWGL‘LJ’] AN malmamiu
Use LﬂLW]?SI’]ﬂﬂJLﬂﬁ?ﬂﬂﬂ?ﬁuﬂﬂ@]ﬂd“ﬂﬂdi’]Eld’]uVI’Nﬂ']iLdu 3J1J‘]Jﬂ’ﬁﬂ’.)‘]Jﬂ3~lﬂ’]£l1u‘Vl‘UﬂWiE]d maminimwmﬂguma
LR Nﬂ"ﬁiﬁl'l‘l_liim Tmﬂmmmmmmaamimmmﬂumimww IVI‘J?I‘W'VI&’WEJG]?{'I 02- 294 0657 ‘Vii’f]‘V]’N’EJLJJ@ law@
occ.co.th "Ii\‘il,a“muﬂ’ﬁUi‘lﬂVW LUuNSUNWHBUIuﬂWiSU“UﬂNaLLZQ JLON®1T LWBL?IH@W&NLﬂEJ’J"II@GLQW’] Li’ﬂx‘iLLayﬁWﬂG"lu
@@ﬂmmﬂiiuﬂﬂilﬁ‘lﬂﬂ 1'1,”1’13‘1,& NLL"NL‘]J’] LLZ‘Wiiﬂ“ﬂaiadLiElu’ﬂJwVL®3Uﬂ'liﬂﬂU@GﬂﬁJﬂi@Gﬂ‘l/lﬁLLa Oﬂimﬂ"]vL’JLﬂuﬂ’J’mﬂU
%ﬂﬂUiHW@ﬂWGﬂ’V}Z‘I@

43



4. maanadayauazanulysila

ﬂ’]iL‘UﬂLNEJ?J@EJZW]Nﬂ’]iNuLLa mmummmmwwauuNaﬂi‘”‘wumamsmmuiwamﬂmwu muu ma:m%
1um’mmmm1umil,ﬂmmeammnmm I‘Ui\‘ll’d Nﬁ’]‘j ’N’Wﬂmﬂiﬂﬂ’éu L‘WEJG‘W@ MU LAY L“Ii@ﬂ’?]vl,ﬂ ‘Vl\‘m’l‘]:l'leVlﬂ
LLEN“’JY]H’]BGHQH 133+ LWEﬂWNVIJJﬁ'DuLﬂEI’WENG]”N‘"] ﬁ’]N']iﬂiUVl‘é’]U?JE]SJ@VI’Q’]Lﬂu@@ﬂﬂim@ﬂuiﬁ@ﬂ’mﬂﬂﬁ]@d AT
ﬂiﬁ&lﬂ’]iu‘iﬁ‘ﬂ@ﬂﬂ&lﬂ’ﬁﬂ’mu@LL@I%UiHWU&]UG’]@H&JﬂQ%N’]ﬂ mmﬁmmsumm ﬂgmmﬁm ﬂJaUGﬂU@]’N"] PYDIFNNINL
ATUTNITINNIT N.AQ.6. mmwaﬂmwmmaﬂs L‘VIV?IVI,‘V]EJ LL@JWL‘L’JEJ\‘]’WN’PJHU] ﬂadiﬁaﬂﬂdmidﬂiﬂ LLNWI‘ViﬁJﬂﬁi@@@HNﬂ’]i
LLfﬂ?.lLﬂailuLL‘]_JﬂGE]EJNmJ’lLﬁNBLWﬂiﬂNuTW’NﬂQ‘WNWﬂ ﬂgmmm %@UG@UWUiHWﬂ@ﬂ{]UW@ﬂuu Nﬂ’J’WNVIuZ‘INEJLL@ L‘]_Ju
mnﬁsmuhmwuua wumummmmLmauulumimLuuﬁimamamﬂﬂmammaamww ﬁ’JQJVIGﬂ’m’ﬁﬂLWNﬂ’NQJ
\dofeuas quuaﬂﬂmmmwuma lunnsil usw‘wvl,mﬂmmeammﬂmamu"nmmamm iy lusieaulszand
WUy 56-1 N’Wuaﬁm’]iLN‘EJLLWi?.IE]JJ@'V]’]GL’JUVL"DGIT’ENWN’]ﬂﬂﬂﬂVI‘éWﬂLLWG‘UiWLVIﬁVLVIEI www.set.or.th LAy L’]UVL“IW]?.I’PN“UiH‘V]
www.occ.co.th

mwmmiwumwmammuﬂaawuauwuﬁ L‘wamumaamﬂumsmmmaaamiﬂ‘uNaa‘mu uﬂm‘ﬂu V]GS’]EJEJ?J?;I
LA ’ND'I‘LJIL ummm“‘w i’JNﬂ\‘lNV]LﬂEI']"II@GE]u'?] L°Hu (ﬂ’eﬂ@Wi@ﬂ‘ﬂi‘Wﬂ LATAIUNIY N.A.6. IﬂEJ‘]JiHVlVLﬂLLG]MﬂG U
’“?‘LWli’W Gldﬁuﬁi}ﬁﬂ’]‘é N@’]u’]ﬂﬂ’ﬁﬂhﬂﬂm‘ﬁ N19U sﬂdLﬂuNUi‘Vi'ﬁﬂGﬂ@ﬂ’luﬁJmﬂ n199U LU‘L&N'V]"V“’IW%?JN@LLN”?J’YJ@’W
WIWQJ‘VIHFIZQGVMLL@ mmmmaamau% Iﬂﬂﬁ’]34']50G]@WB&BUGWNVLW'V]WN']EJL@TIVWFIWV] 02-295- 4545 fa 508 nsans
02-295-0417 Immauawmﬂmmaamwwmﬂuﬂawu Lhas ﬂiUﬂ’Juﬁl’mﬂaﬂﬂ’]iﬂ’]ﬂ‘]JﬂLLﬂﬂ’Qﬂ’]i‘Vl@ vLmumsam‘mea”
LNEILLWi\l’ﬁuL’]UVLGﬁG] www.occ.co.th Wiaummmmmaﬂmmammm vLﬂ

weNAT NN DAKETIBIUNNINTRURTOATAUNABUY ADaNsNTMzENUTDIMIRNY auiteulad
NYWINEAMUABENILASIASA ASUIIU LATATINAIUAD U’%ﬂ'ﬁé’ﬂﬁu‘]mLmmTaga@iavl,ufrl,ﬁalmmmmTUi'ﬂaiums
e o
ALilugsna aail

1. Dawmedeyansufianihiluaaznssunisgagosdneg 1y '%wmuﬂ%gaﬂ'mfﬁ’mizﬁm e
DanelAsIasIuazdnaIunI1stioruainssNNITLAZELIUNS
Dawelassasnnsteuuuuleisswiviuiudteiuselug
WAEATNITEIININTINNNT IDN19UseLABLAENANITUTHAUNSU TR UIDIAMENTINNT
DA UIzinAIRaUWY ANEMILaTIIIBRRAAsUWUNIINMSIluTBYAAA
Woakpulauon1sinAuguanianis 9388994350 UAZATIBIUTTUNUNIY

N o oo s w N

LU@“E@GVHGSLMNN’N'JNVL@Lﬁﬁlﬁ'lll’liﬂl,ﬁ\‘]m’] AN malwamiuﬂsvmummmmmﬂummmmawmswmu
mamsmu i”UUﬂ’]iﬂ’JUﬂNﬂ’]ﬂIuﬂ‘UﬂWi@d mamiﬂiwmmmﬂgwmmm HAATT8NUTION Iﬂﬂﬁ’]ﬂﬂiﬂ
mmmaaamimummumiuww nsenwnanenss 02- 294 0657 mamamm aw@occ co.th GNLZWI’Wuﬂ’ﬁ
UIENAL L‘]J‘LLNS‘]_JN@"H@‘UIHH’W??U‘U@N@LL@ LBNRIT LW@L&U@W@NLI’]ETBE}GLQW’] LSDILAZIILITUADATLY
NIINNITUITEN Iumw NLL"NL‘U’] LLﬁﬂi@ﬂ’ﬂi@OLiﬂu’%“’iﬂiun’ﬁﬂﬂﬂﬂﬂﬂﬂﬂi@ﬁﬂ‘ﬂﬁua ﬂﬂiﬂ‘]&”'le’JL‘]Juﬂ’ﬂN
ZQ‘]J“?.I?NUSH‘V]?JEJ’N@V]@@

VuRuAT 2552 wmﬁawu mwLLammeuﬂamwwmu“menummmmﬂmwmmmi L‘V]ﬁVL“nEJ AU
“UNAATIZH uﬂmwu wunamﬁwwu” mﬂiumuwmﬂum al! ﬂuﬂﬂiwmmmaﬂmmmnm muﬂivmmﬂ LW’B‘W‘U‘U"’
unmwu waziinIAszi Imﬂmmﬁim BWUIH niimmwwmma“ CEO mut’ﬂ,mamua moudadnonuien
nummma“mam neunsrasLsT lunnsil mvl,mmﬁ'avﬂmwumaasﬂwamm‘vm maﬂswnaumﬁ LAZEUAIDI
V3N umﬂmﬂ‘uuﬂaawuuavummewwmsammmimumﬁmausuamm

5 AMNSUNATOUYDIAULNTINAS
TASIASIIAUSNTTNNITUSEN

a4 ﬁﬂsznaumammznswmiu‘%ﬁw

ﬂiﬁ&lﬂ?ilﬁ‘iﬂ‘ﬁlﬂi‘uﬂ’ﬁLLGlGGN"WﬂNﬂﬂ‘ViuLW@N’]L‘i.JuNﬂ’]ﬂULLu'WHGﬂ’]iﬂ’]LuuG’]uﬂl’eNU‘ﬂﬂ"V] At ﬂiillﬂ’ﬁ
uwwnmﬂ%uumwmu 9 MMu ‘U‘J“’ﬂﬂll@I'JEIﬂiillﬂ’]iUiHV]VIVLSJVLﬂLﬂumﬂiﬁﬁiﬁ)’]uﬁu 8 MU uay ﬂ’iﬁJﬂ’]‘iV]NT"‘J’m

44



HN8USHITIUIU 1 ‘mu ﬂBﬂMﬁiﬂq ’r]’]‘W‘WN‘H' ﬂﬁimﬂ’ﬁmﬂ@ﬂ’ﬁuayﬂi ﬁ’]uL‘ﬁ"Mu’Wl‘Ui‘VYﬁ AMENITUNITUSEN
U5z ﬂa‘]J@]’JFLJN‘Vﬁ\'Iﬂm’WJW]Mﬂ’NNi mmmmm LA uuwmmmﬂmiumimuumu‘lﬁammmmww Iﬂﬂi’JﬂJﬂ‘UN‘UiWﬁ
9% ﬂ‘UﬂG’J’NLLNuﬂ’ﬁﬂ’]Luuﬂ'\u‘ﬂGi e Z‘iuLLNwi [Nl mwumﬂﬂmﬂmamiwu ﬂ']iUTWW‘Jﬂ’NNLﬁEN NINIINDBI
ﬂﬂﬂﬂi immaammmimﬂumm A99FOU LAaTUTLLNUNANITANIUNUTDIUSENUAY Nﬂﬂﬁiﬂ{]ﬂ@lﬁu"ﬂaﬁﬂmvﬂiillﬂ’]i
UiHVl@]’IJJuIEIUWEWIf‘I’]‘MH@VL’JBEI’NL‘]JuBNiu

Iﬂiaa%’wmﬁmmwmﬁﬁ’wﬂﬁﬁu UsTNaUMEAMENITUNTYALDENUIL 5 I F9ld3unnsusssaann
AMENITUNITUSEN U5 ﬂa‘uﬁ'm ADIZNITHNIIATINFOU AT ﬂﬁumiﬁﬁvﬁmwmmammu AMMENITUNITATIN
AIZNTTUNIFUIINSANNLAES UAZAITNITUNISUIMS Lwamiﬂgummmam Soouay Laual,iaﬂuﬂm LNTINNS
USSR NI Fetins qumummmmmﬂhmammmuuiﬂmmwwwmmLuumiu,a SNAUNTONY
281950LADY

ma:wmniiumimwaaummmawmLUunﬁumsaaﬁwmmu 3 YU MURANINUNVBIVIHNUAZ RN
AUSNITNNIT N.A.A. ATUS ﬂiiﬁJﬂ’ﬁ‘Ui‘H‘V]SﬂW"lﬂﬂWiLa@ﬂWOWWNN@]WUS“"HNNQGMM "NL']_]‘LLVL‘]JG'HSJ%ZQﬂLﬂmsVlLLa“"Jﬁﬂ’ﬁ
@IWQJHQ‘VINWEJLL@“’“?.IE‘]NWLI“IJE]GU?HVI auLﬂJummu‘wmm Z‘lﬁJﬂUﬁiﬂﬁﬂlﬂQUi‘iﬂ"W

UIINTTNNIS

NITUNITHHUNNRINNUNULTEN anudszyludedisdutisn Ao nIsun1saeIAuaIaeiiaTasINAULAL
UseUATIE@AYV0ILTEN NIl ANITNITUNITOIINIMUATONTTUNTELDMUNNRINNKNAULTEN  WIBNUTVUAT
&nAnvesusEmle

AMUANUAYRDINTTNNISDATY

“NITUNNTBATL” VBILTEN ey yarandanududassuaziinuanifaonndoimudaiinuazeinme
nssumsmMivaaIany fe

(1)5@1?1:11,"[34'Lﬁu%faﬂamummmmuﬁuwﬁawﬁaanLammv]mmmmw‘m UsEnlng USEvees USENTIN
Qﬁaﬁuiwimy' W39 UD1UNARILANTDILTENY Vol qumauminauummr:mmmﬂnawmﬂiimmiammimuuﬂ Ael

(2) laifunsermsdunssunisiddinsinusmsanu aNaNg WHNIW PUsnenilaSuieulsean ERH
SunamuANIeILIENY US¥ivg Uvitvdes U3Evsin vivndesdnauifeany fievusslng wie gidmna
AILANYDILTENY Suusegldwuannnistiinsos mnzmmu,mvl,muaﬂmmmﬂnamuﬁlmuLmammuﬂﬁumsamv
Wil ansauzdesiudinanllsudinsdiinssunsdassaeiudnsonis mawﬂiﬂmmmmummmimLﬂummwu
selvg) WiegHduImUANTBILSENY

(3)Vl,uL‘Uuuﬂﬂawummauwuﬁmdmﬂwm P30lALN1TIANG L‘uﬂumungwmﬂuaﬂwm”wwuum H1TM1
ﬂiﬂﬁﬁ TGN HASYAT i’)N‘V]GﬂﬁQJi&“MNUWi ?JBGN'UTW]? mna‘mmmiwm NNB’]H']‘W‘YJUWN mamﬂam%mumi
Lﬁu@IWLUuN‘US‘ﬁ’]i ﬂiaNMﬂ’]H’Wﬂ’JUﬂN“ﬂ@\‘]UiHV}% WIDUSENLDY

(4)Vl.mmsams;lumwauwuﬁmaﬁsﬂanumww ‘U’i‘i‘:}"ﬂs[,%m USHgaY UIHNTIN NDE]‘VI‘LLT]EJIV!EU ‘VﬁﬂNﬁJ
’t‘J’]u’]"Vﬂ’]UﬂﬁJ"HBOUiH‘VM TuaﬂwmwmwLﬂumﬂmmwm{lﬁmmﬁmmmamaam“mamu 5’]NVIG‘13JL‘U‘L$‘M%JLFIEJL‘UH
mwumuuﬂ mawmmuwmmu °IJFNN‘V]Nﬂ’l’]uﬂﬂwuﬁ‘ﬂﬂﬂﬁiﬂﬁﬂﬂﬂiﬂﬂq Ui‘iﬂ%l‘ﬁm USENgay USENTIN ma‘vm
iﬂﬂli‘v‘iﬂl uiamummamuammmww L’J‘LLLLGW"VLG]WILGNﬂﬂ’]imaﬂ‘]ﬂmwﬂ\‘maﬁ’luﬁLLZ\]"JVLLIHE]EJﬂ’)’]ﬂ’ﬂd‘ﬂﬂﬁ]u’)u‘ﬂiﬂiu
LLWOﬂﬁLﬂuﬂiﬁﬁJﬂ’ﬁaﬂi“’

ﬂ’ﬂNﬂwwuﬁwqdﬁiﬂﬁﬁﬁuﬂiiﬂﬁuﬂ i’JQJﬂGﬂ']i'*/l’ﬁ?ﬂﬂ’]i“l’l’]ﬁﬂ’]iﬂ'wmiwﬂ'nﬂuﬂﬂG]L'Wﬂ‘lJi naufanNIT N9
W3R ML FIMTHNTNE i?ilﬂ’ﬁLﬂiJ'JﬂUﬂu‘Vﬁ‘WEJ‘ViS?J‘Uiﬂ’ﬁ mamﬂwmasummmﬂmaamm’mm MENTS
i‘i_lﬁﬁ’ﬂivmilﬂhl Muse ﬂu mﬂwaumwmﬂumnﬂs nu‘muau ifmqummimaumummsrmu %GL‘]JHNZ\&WUSH‘V]‘H
%30 ﬂammwmi”wuwmmms G]@‘ﬂﬂﬁ»]’]i]ﬂuﬂ ﬂﬁLLGliaﬂ@ mmamumwwummuawwmwaaummmamm
EJ?JU@’]H‘U'WHJHVLU uRuaNuUlazinnI mu ﬂ’]iﬂ’]u’lMﬂﬁi“’ﬁuﬂ\‘iﬂa’TJG[ML‘l_]uvl,‘l_]mﬁﬂﬂﬁﬂﬂiﬂ’]uﬁmﬂaﬂ’madi’]Elﬂ'ﬁ
wmmimnu RFGIEH ﬂ’]ﬂﬂmVﬂﬁﬁNﬂ’ﬁﬂ’mU@]aWWﬂu awmwaﬂmwﬁlumﬁmﬁmmsmmﬂ’ﬂmnu I@EIE‘LLIZ\]?,J el
s[uma:wmimwmimumnan IMuUi’JNﬂWi”ﬂu‘V}Lﬂﬂ‘lluiui“’ﬁ’ﬂﬂﬁu\‘iﬂﬂ‘ﬂu’Ju‘VlﬁJﬂ’NNZ‘INWHﬁVI’Nﬁ‘Jﬂ"?ﬂUUﬂﬂa
RN

45



2 o

VLJJL‘]_J‘LLM‘S’E]LﬂﬂLUuNﬁBUUm%%aﬂUiH‘VM ‘U‘JE"VII‘ME]J USENgas USENTIN Nﬂa%ui’]ﬂi‘ﬁm magumm@
o A

ﬂ’lUﬂN‘llad‘]JiHV]“l LL@JLQJL‘]J‘L&NO@‘MH‘V]&JNEI NQJ@’]H’W@’J‘UF’]N Miauumummmum’maauumm SHONNZ‘IBU‘]JE]J"H?.I@O‘U
SN umwiwm UIENEY UIENTIN Nﬂﬂﬂui?ﬂi‘ﬁm magiumuwmmmamwm ﬁ@ﬂﬂ’ﬂﬂ L')uLLGWwVLG‘IW‘H’Wﬂ
NISNAN®US ﬂx‘iﬂa’]’)ll’]LLZQ’JVLJJ‘HE]EIﬂ’]’]ﬁ’adﬂﬂ’ﬂu’)u%v[ﬂillLLWGWOLUHﬂSﬁNﬂ’ﬁﬂ&iW

(6) VLumumaLmJmumwmmﬁmmm%wim msmmmﬂwmmmﬂuwﬁsnmﬂg‘wmﬂ viofiUsnm
NNITHU snovlmummmimummmmumwmaﬂmﬂmw"ﬂ UsEnlug Uiemgen USENIIN mnauuiw%m YER!
HHMUIIAILANYDILTEN LLﬂvaNLUuNﬂEmu‘VINuEJ FHMIAILAN maﬂumummEﬂmmmimmmmwuumﬂ i1}
mevl,mwumnmﬁumwm mna’nmLLm"LuuaﬂmmaaﬁnamuﬁlmuLmeLUuﬂﬁsumsamw

(7) lidunssunisnlasumsusisnsau iedumunureinssuniszesuisny gieviuselvg wsedteiu

oa a

d! It 20 s 2y 1% 1
gadugninedesnugteiusalng

U

(8) lalsy nauﬁamiﬁﬁamwaﬂwLﬁmﬁ’uua Hunsudeduiisiiefuianistesnssmy vieusingdes wie
"lumuwumumuﬂummumu wiaiunssunshsldInnLsms e AN WINIU FUsnTsUGuReuYs TN
manauummaaawuuwaammuwuwmmaaﬂLammummmmﬁw%u FeUszneuRansnianweghofeniuuay
Hunsudstuniveiuianisessimy wieusumdos

=5 = Ao ' o 3 i = a = o o a A o
VLQJNaﬂngauiﬂﬂﬂqiﬁimﬂquqiﬂiﬁﬂﬁqmL‘ﬁu@ﬂhlﬂLﬂuaaﬁgLﬂﬁnﬂ‘Uﬂqi@nLuuﬂquﬁlaﬂuﬁywwj

ﬂmznssumsmsiaﬂ

ﬂmuﬂi‘illﬂ’]‘i‘]_l‘i‘i:mv[.@Ltﬂﬂmﬁﬂmuﬂiiwﬂﬁiﬁﬂﬂ’aﬂfﬂ’]ﬂ”] laun A ﬂ‘ﬁﬁJﬂ’]‘Wﬁ’]’Qﬁﬂ‘U A ﬂiiﬂJﬂ’ﬁ‘Wﬂ’ﬁmq
mmammu AMZNITUNITAITNT ADENITUNITUIMITANNLALS LLZ\] AMMENIINNITUIAS Lwamiﬂgumwmmamu
Li@\‘iLL@ ﬂ’ﬁLﬁu@Liaﬂ‘ﬂﬂm NI5NNITUITENARTUINTBILNT U eﬁ\‘]ﬂm ﬂiillﬂ'ﬁ"ﬁﬂﬂaill,lﬁm AUZIANDSNINNAINN
Vl,mmﬁumvlf’ﬂuﬂgummamm msmmﬂmaum LA Nﬂ’]i“fl‘UW’JuNaﬂ’]ﬁ‘ﬂ{]‘]_lm%uﬂﬂﬁlaﬂﬂmuﬂiiuﬂﬂiﬁﬂﬂﬂﬂL‘]Ju‘ﬂiuﬁ’]
‘Vqlﬂﬂ (918 WDaaLNNLRNI 23-28 )

A15ENITAITIATLNUIVDIAULNTTNNITUSEN

MszNMImsIunirasanznssuNMsusEnanludetiaeeism audulumunszsmdygausenumau
NNA Tmﬂiumsﬁiwmmmmwnwuﬂi“mﬂmamwwmﬁ AT T‘Mﬂﬁumiaanmnmwuammuwuﬂummm
Swnunssums fiwounssumstaseanuaiusuandlaild Maaﬂimmmuiﬂammmmﬂumuwuﬂumu Vil
iunisuﬂwsﬁaaaﬂiumwLmuamuwa@uu s ndumkinou wazdenastuludosmesnsaanandaumislsily W
135auaan ImﬂmiumimwumnmuuuamﬂmuLaaﬂmf[muvl,m L’JuLLmiunsmwmmemiumimwmwaﬁmﬂ
Aladuniseanaiunige aue ﬂsiummﬁma”wmmwwmsmmsmmﬂa‘wmm amauamawmvmmm N354N1S
LwaLmemﬂaL‘mL‘Uunismmﬂum’nmuam’maﬂm dnsunsznsinsednumissesnssunisgagos Tauname
NTIUNITATINEOL AUZNTIUNITAINTUIANADLUNU AUZNTIUNITRITIN ﬂmwﬂiiuﬂﬂiUEM’ﬁﬂ’]'}NL&ﬂd LATAMY
n35uMsU3MS Snsymsdnsednuntisnsiay 1 1 waziileasuinszudonalasunsidensinaudnaissdnumise
Tulaan

uwwﬂmmuummﬂmsumi LL’(N“’/‘Wia ’QWN’J%QW?“’NG’N@WQ mim%mumamaﬂm Immmﬂmwsai 134
L’Ja’]ﬂ’]iﬁﬂ‘édﬁﬂLLﬂudﬂJiﬂLUuaﬂaiiﬂﬂ’]ﬂL‘]JiEJ‘UL'VlEI‘LJﬂUﬂ’J'l?Jiﬂ’]’]iJﬁ’m’ﬁﬂLL?N“"]JT’&‘Uﬂ’]im@u‘ﬂiﬁﬂmﬂ’]‘ﬂu@l@”%’]u
QJLLN”WSQNV]’Q”N’]N’]L‘i.]u‘i.]i"’IiJ“ﬁumanH‘ﬂvlﬂ amﬂsnmmmmmamﬂmaﬂﬂi“mwmﬂﬂa mﬂwﬂi“mumawumm
1121mm1’n’1&1’a IﬂElﬂ’ﬁl,aaﬂ(ﬂ\‘lﬂii&lﬂ’]i‘ﬂ’]umllLﬂuﬂiiﬂﬂ’ﬁ‘ﬂadu‘j‘]ﬂ'%ﬂ@v[ﬂ ‘Ui‘]‘:&‘ﬂﬂﬂ@ll‘ﬂﬁi Lﬂ’]iWﬂ@Z‘W]ﬁ‘llﬂx‘lNDaﬁu
‘]Ji‘]:Wl’Wleleﬂﬂ'lﬁuﬂ"ﬂu')u’]’]iwﬂ'ﬁﬂ’]i\‘](ﬂ’]LLﬂuGGlﬂ(ﬂ@ﬂuLLa%a’]ﬂqﬂJ@GﬂiﬁJﬂ’]‘ﬂ’]@iﬂﬁ‘ﬁﬂﬁu

MUIRVIENNNTTHAITAITIATLAUS

UﬁHV]vLﬂLﬂﬂLNEJi’WEJa L?JEI(!’I"IJ@JJ@ﬂ’ﬁﬁﬂ‘édﬁﬂLmudﬂadﬂiiﬂﬂ’ﬁLLGIZQ”VI’]HVIU?HVI@HVL’TLNLLUU 56-1 uazlusneany
152311 ﬁmﬁawumﬁumimwmmm 2 U ‘Vlﬂ’ﬁﬂ@IWLLMMGﬂi’iNﬂ’]‘JU’iHV]’QﬂV} Weunnan 3 wiede
u’]il’&&lﬁﬂ@] ﬁumsmﬂ HASUIBHNY amu’mu LLG]U?HV]N%I’%’]’]’EJ”VLNZJNaﬂi“"V]‘UG]aﬂ’]i‘]_]{]‘]_lmﬁu’]%l,lﬁ]ﬂﬂﬁﬂﬂ
MUARBATEEY L’J@’]VlN’]uN’]ﬂﬁillﬂ'l‘JVLGTLJQ‘UG]Wu'W]I‘Mﬂ‘UUﬁ‘H‘VI’Qﬂ’NLG]NVI Lﬂ?i?mﬂi“"ﬁﬂaﬂ’mﬂu’]LﬂN’rﬂ‘Mﬂ']‘UiﬂH’]
ANUSTIN LLa“"’Il?]LﬂuaLLu“’LﬂEJ’Jﬂ‘ULLu'J‘V]’]\‘iﬂ’ﬁﬂ’]Luuﬁiﬂ@%@ﬂﬂiiﬂﬂ%uﬂiwiﬁ?juaﬂﬂﬂﬁlﬂLuﬂ&

46



LA2IUNITUSEN

ANENITUNTUSEM I ETuRuAaR WNTNUG Bunos ANTIAUNUIAUIYNITUTEN Lﬁaﬁmﬁwﬁ%’@miﬂi:w
AMENTTNNTUTEN ANENITUNTYALDEA1I7 Uazn1sUsTNdNeviuy 3';34mwmimmumimwwﬂmwnﬁumﬁ
i'mmumﬁﬂimmawu ‘mmmﬂiwmu TINARBATIIALALLDNANTANG) mwngwmmmum Immamumsmw
mmmiimmmmmwmﬁummmmﬁmmimmmmmmm GV 34mmsmwum:miniumimmimmamums
USEN LA miammemmmﬂmunngww mmwmmmwmmm auuauummamumimwhLﬂummngmw
5% Lusmmamﬂumm smmauuaummmumamnummmmﬁwmmmw oy Iduustiesdunninssunns
1u«uangumm suilouuazdolsAums 9 20903 INNANENITNNTRBMIN uas fnanalvtinisuiRnnednigneed
LarasLaNe iwﬂmumﬂﬂaﬂmmaﬂmamvmmﬂgwmwuummmmﬂﬁumi gualiiinsdamedayawazaaan
msaumﬂiumumuNmaumawmﬂmuwmnummmwmmw 2108UAINT DI ULAZYDNNRUATDINUIBITULAZ AN
ngwmsmmmmm YT RIUIUIEIINNTINNTUS ENULAZH89ANIS aamiﬂ‘umnwuwﬂﬂiﬁlmummamﬁmw] 299
H00YU UWATINAITVDILTEN QUANINTINAIIY maoﬂmwﬂﬁumimwwLwai‘mnﬁumimminﬂguwmﬂmmw
Usz@NdNnuazlssansna naslmnmmimummmamw mﬁmmmﬂmmﬁﬂgummummmmmNnavm uash
YszguanznssnnsuIEn udu

UNUIN Wﬁﬁﬁ LAZAMNSUNATOUVDIAUENTINAIS

2 o aAawv o 6
AMITNUT LLASIRENAN

ﬂmvnﬁumiu%ﬁwﬂi”ﬂauﬁmﬁwaammwﬁﬁﬁmw% ANNEINITO 1/1ﬂﬁmﬁauﬁmﬁwﬁaﬂwﬁamfﬁwiumi
G\LLZ\]N@U‘J“’IEJ‘IJWIJ?NVIHN’]EJ uuwm‘wmﬂmf[,umimwumuiﬂmwmmwiﬂm’mnwus‘mﬁ mmmuaaammmi
NI maﬂswnaumﬂaammmmi MSUSMSANULEES AMuedF e Lﬁmmﬂ Lmumiﬂgumm JUYszan
Uszand uag ﬂaﬁwﬁmﬂﬁim WeneliinUsyansnmnuazyszansnalunisaniuey Immmaﬂiﬂmumammm
mwuu,a wumummmmmumﬂmmalmwanﬁiimnma

N1SNINUALANANG

‘]Ji‘i:f‘l’lllﬂ']iﬂ‘ﬂﬁ?iﬂl]ﬂiiﬁJﬂ’ﬁUi‘H‘ﬂ N‘Ui‘Wl‘J LLawwumwuwnﬂu 1%unw5ﬂgumumwanmimn‘umu,anamﬁ

Iﬂﬂi@u@u%uﬂﬂ@uiﬂu’\ﬂﬂ’ﬁﬂ?ﬂ‘U@LLNﬂ"%ﬂ’]‘J "ﬁ‘ﬂﬁiillﬁiﬂ“? LAZATILILTIUNUNIU Lwaiwmﬂummuﬂmm
ﬁmamuummﬂumimmu Iuﬂ1$uLwaLUumumaaul‘vmﬂﬂuiuaaﬂﬂ‘;mumwumﬂmmaamiﬂgummmuaﬂm‘s
mn‘umu,ammiammmuawwu Uiiﬂ'ﬂﬂdiﬂmﬂqﬁﬂdLﬂiNﬂWiﬂ’]ﬂUﬂLLﬂﬂ’Qﬂ'ﬁW@ ENUNIITUTIALESNES19AHEN 6
NN MNTAUTTINDIANTVRIUIHN BEAUTY from within mmmmﬂiugmﬂuaﬂ

N1SUUILENDIUIANUIN

‘U‘JH‘VIQJT]’W‘JLLUGLLﬁﬂ‘U‘V]U’W]‘Wu’WILLa ﬂ'ﬂJJ‘J‘LIN@“ﬁﬂﬂiuﬂ’]ﬁﬂ’]ﬁuﬂl@ﬂﬂmwﬂiiuﬂ’]iUi'}ﬂ'VlLLN AR ER b I@El
ﬂ’ﬁLL(?'I\W]ﬂﬂm ﬂﬁillﬂ"l?ﬁﬂilaﬁ(ﬂ”lﬂ"] LW’QIW]J{]UG'MH’W]"IJE]GLWIEQ EJ"IEJVLWEEJ’NL‘]J‘H’QEH O‘IWSJMIEJ‘]J"IEJ"IIﬂGUiHV] LA L‘W’B
mwmwuhmiﬂgumm @mmisumimwmﬂmmmauumﬂgummimmummwummmwmwmmmmmﬁium%‘
VTN LLawﬂmwﬂiiuﬂqﬁﬁﬂﬂﬂﬁlﬂqdﬂ i’JNﬂG@’]u’Wiuﬂ?iﬂ’]Luuﬂ?iﬂaﬁﬂi‘éﬂﬂ’]‘iw"?ﬂﬂ’ﬁ

UsesuUnssuNIshasyse ﬁ’]uL'Q’WWu'WI‘U‘JWﬁ?J@G‘UiHV]VLNVLG]LUuUﬂﬂ@ﬂuLﬂﬁl’Jﬂu Fanududaszaniuuas
mamaemﬂul,m M laeyse ﬁ’]uﬂiﬁllﬂ’]iUi‘]&J"V]'V]’]‘Viu’W]LUuNuﬂLLﬂ ﬂ’JUﬂNﬂ’]‘SUi”%Nﬂm NTIUNNTUIENUAY ﬂ’ﬁ‘ﬂi““ﬁll
NDB‘MNI‘MN‘U‘J ANSNINUATUILENING auuauulwﬂiwmiua N‘Ui‘Vﬂi‘VIﬂﬂullﬂ’lui’)&lluﬂ’liﬂi”“ﬁll TIULNADUUZTIN
ﬂLLaﬂ’W‘Jﬂ’]Luuﬁiﬂ’QﬁlaGU‘é‘]ﬂW LLG]VLSJL°l|'1vLﬂﬂ’l’)ﬂ’]ﬂﬁﬂu%iaﬁiﬂ@ﬁi”@ﬂm@ﬁEJ’]F;I’W]T‘I’]? Iﬂﬁlﬂi“’ﬁ?uﬁ’mu’]WUi‘Vi’ﬁ’Q 1u
muﬂumimmiammiLLaumoLLNuﬂﬁﬂgumamML‘qul,ﬂmuuhmsmmmmsmmmwwm‘mum melagnunalunis
W]Luudﬁu(ﬂﬂELIﬂg‘Ll(ﬂiﬂ?iﬂﬂdﬁuﬂladﬂi‘jMﬂ’]‘jﬁd’aﬁﬂ’l‘j

a 2 1 = & a a o nld al 2
f'n‘i‘i"lEl&ﬂuﬂ']‘s&lﬂ?ulﬂﬂ?ulﬂEI“II'PJGﬂ‘S‘SSJﬂ']‘i WUINITVBIUITEN LASUAARNNAITNINEIUDI

u%aé’r’wvlﬁﬁmumlﬁmm ﬂiiumiﬁﬁmm ;Hu%msmmu%ﬁm AN BUUIBUNTHaIu AL FE DS
mmawsamaamﬂamummmmmamumuma ieldidudayanugiulunismivguasunisiduladsluszau
NIINMTUATHUIINTITAVGS ImwawmswmLLumwmumnmmnmaLuaumﬁmaﬂmmm waziuuAlAlaIynIg

47



'
o

USENANTNNIAAY 57099 UAMAUNFIUIZHIUNTTUNS UAZUTTHIUANENTTUNITATIAEDY ieldlunisasia
asuuazinuguasuaudauimnadstlond wenanidt vsEmdilanmuualiussynsznissmonunisienses
WANVSWEUIENTDIAULNITNNITUIBNUAL RTINS LﬂuawiwﬂiwaﬂumimwwﬂmmiiumimwwLLa ADLENTINNIT
UIMS LWEm’]iﬁ’]EN’]uIMVﬁ’]Uﬂu‘V]ﬂN’]EJWJEJ

a = o (-4
srensionalinnudauginisnadsele sy

u‘%ﬁﬂﬁﬁmumLmeﬂumsﬂmimswﬂmiﬁﬁw‘%aawﬁmmifmLLéTammei“Imﬁ (Conflict of Interests)
FENINEDOYU NTTUNT HUTYNT LL@“"U@W]@VIE}’]’%JWJWZJ“H@LLEJ\‘IB‘LL"'] m‘lmﬂuummamiﬂgmamwmaummﬁms
mmaumm Tumimmunamiumaﬁinw maaﬂi“m”l‘uLwaNan“Tmuammmuwwmmu waztioruntihiines
yAANIYNTEAUTRNANABIN T TdATaIaNsHu LLa‘V/mam'mauwuﬁﬂumﬂamﬂuanam g donaly
mwmaomﬂwaﬂiviﬂﬂnwaaﬂaiw,ﬂmmwwmea‘awmwmiﬂgummamwﬂivammw ieligslawAdes
yneheidesuldinmadimnenisusas afagivluethadusssn & AANUALNGANHD UAY mmimmmwamama
r:mmmm‘umummumauwmuummﬂmwmamaumﬁiumnmﬂmmmmmm ranududaszaany AnszuIung
ysalalunisensiGidmsenis LLammamNaﬂiﬂmugaa;maqmwwﬂ lagBanananuuRnudauusiiuag
WININTUHTRTOIRITNINUAMLNTINNIG N.A.0. LazAAIARANNSNEY LTuaADY

Iﬂilﬂ’lﬁwﬁﬂim’]i’]EIﬂ’]iVI@']"?QJﬂ’]’IN?JﬂLLEIG‘VI’NNaﬂiwiﬂ?uﬂdﬂ@’nﬂﬂﬂiﬂ Vmevmml‘mmaammemimﬂu
ﬂ’]i']_]i“"ﬁllﬂm NSINNITUTEN LL@""Vi']ﬂllﬂ'ﬂﬁﬂlﬂLLﬂGV]WGNﬂﬂi”Tﬂ‘HuﬂUUﬂﬂNIﬂ UﬂﬂaV]LﬂuNN&’luVLﬂLﬁﬂuu"? 6N
E]E]ﬂ’%’lﬂ‘Ma\‘i‘Ui"‘HNI@EJVLNE]EJ?JN‘UT’%NLL@ maamaﬂﬂm']svuu L‘Wﬂlﬂﬂﬂ&“’ﬂiiuﬂﬂi“/ﬂu’ﬂua’m’liﬂLL&@GW’JWN@@L‘WLL
ﬂuvLG‘IaEI’NL‘LJuaﬂiZ T,ﬂ8Nﬂmwﬂiillﬂ’]‘é(ﬁli’)“?ﬂaU‘J’JNW"‘?’ﬁm’Wﬂ’J’mLWEJ’IWZ“IQJ’PJEI’Ni?JUﬂ@‘UGLﬂﬂ’]’]NLWH@EI’NLIJH@&?ZWJEI

MsUIMITANNLRLILATNISAWANNe T

a a8
o NMTUINITAINLAEI

ﬂ’]iUiW’]iﬂT}NLﬂﬂG"U@GaﬂﬂﬂiLﬂuﬂﬂ“ﬂL‘]JuLL'(N Z‘ﬂﬂm(ﬂ‘ﬂﬂ’]iﬂ%uuﬁiﬂﬁ“ﬂ@iﬂi‘]ﬂ"ﬂ 313234 ﬂiiNﬂ’]‘JUi‘]&W]"N
\lﬂuﬂqiLLﬁlﬂﬁlﬂﬂm ﬂiiNﬂ']i']Ji%']ﬁﬂ'J’nJLaElﬁ %Gﬁ‘iuﬂa‘l]ﬂ’lﬂlli ﬁ?um']ﬂu'W]N']iJ‘U’i‘ﬁqi NITHNITAINIIRDY LA N
US1N55% G]U&G’Q']ﬂ‘ﬂﬂﬁhﬂﬁ?ﬂﬁ LWBVI’]WH’]V]ﬂ’]ﬂU@]LLZ\]ﬂ’ﬁU‘JW'ﬁ’Qﬂﬂ'ﬁﬂ']’]NLaﬂﬂLLavﬁu‘U‘Uﬂ’ﬁﬂ?‘].lﬂllﬂ’]ﬂium’]lmqw
FINVBDIVTEN WAL mﬂwmwmmmaﬂm N55HNISUSUITUAS ﬂmuﬂiiNﬂ’ﬁ@]iT‘Vﬁ@UL‘Uuﬂiw"WWﬂL@au WAZITEITUNR
nsysy Luummmmmaﬂm ﬂiiﬁJﬂ'ﬁUTl&WlLUui'lﬂvlmﬁﬂﬂﬁ LA manmumiwmaﬁwmumaﬂm N9INNITUINNG way/
‘Vliﬂﬂm ﬂﬁmmsmwwwumuam ﬂummmmaﬂiummmwuuﬂmmu IﬂEJﬂﬁwﬂﬁuﬂqiﬂiﬂqiﬂﬁquL'&EJGL‘JQJ'Q’]ﬂV’]mu
‘Vrmummma Nqﬂﬁiﬂﬁ‘ﬂ’]'ﬁu’]'ﬂ'ﬂLﬂi’]u'ﬂL‘M(ﬂﬂ'ﬁmVl'ﬂ’]'QﬂﬁNﬂaU@]@LU’l‘WN’]F;J‘Uaﬂﬁﬁﬂ"? Wﬂa’]@‘Uﬂ’ﬂNﬂqﬂﬂJ‘H@Gﬂ'ﬂN
LKEN IﬂﬂWWWﬁm’]"WﬂIaﬂqﬂWW LNALAE mwmmmmawammu L‘W’EJﬂW‘ViuﬂL‘i.]uﬂ'ﬂllLﬁﬂﬂﬂ?ﬂm%@laﬂﬂiﬁ’ﬁ"‘?ﬂﬂﬂﬁ
E]Eﬂﬂ,ﬂ’éﬂiﬂ 153+ maamvmmﬂawwsammmﬂumiwmimwmmiﬂaﬂim ﬂ‘U‘V]EIﬂ@JiUVL@I m@mumammmﬂﬂj
ﬂaﬂmﬁﬂi@ﬂ?@ﬁﬂ’]i?ﬂﬂ'ﬁﬂ')’]ﬂL'INF;J\T LLZ‘IWWGJJH']‘]_J?WW?F]’J’]NLﬂﬂﬁﬂﬂ’]ﬂ@]@l,u‘ﬂﬂ “ﬂﬂﬂiuﬂ"luﬂ’]iﬂiﬂqiﬂﬂl’lﬂLﬂF;JGV]‘U‘J‘H'VI
I%ﬂgumﬂ aaﬂﬂaaaﬂuLLu’Wmﬂ’ﬁUﬁMim’mLaﬂwm The Committee of Sponsoring Orgamzatlons of the Tread-
way Commission : COSO LLaywwvaﬂa COSO Enterprise Risk Management : EMR Fadumsuimsamadesly
ﬂ’]‘Wi’JNVN'ﬂGﬂﬂi Lwamimmnﬂiymﬁiumunawma n’m.lgumm

e MamuaumeluuazmInsragaunaly

At ﬂiillﬂ’]iUiEVlﬁJuIEI‘U’]ﬂluﬂ’]iﬁ)ﬂl'ﬂ&lim‘u‘uﬂ’]iﬂ’]‘UﬂﬁJﬂﬂEJILLLL?NuimLU&IUﬂQU@V}LUuaWﬁ@ﬂHmaﬂHS
LW’E]ﬂ’ﬁﬂ'J‘UﬂJJﬂ’Wﬂiuﬂ?'ﬂiﬂﬁ’)u%ﬂﬂ??mLﬁﬂ@@ﬁﬂm U AUNITRY N199ATD ﬂ']ﬁJiW]‘JVI'JVLU Lﬂumu Iﬂﬂl]ﬂ?‘éll@‘ﬂ
MEJ’]EMM’W]E]?;I’NLUuﬁWUUSLWﬂUﬂaN‘Uﬂa’]ﬂiiuﬂ’]iﬂ’]ﬁu’]%@li’ﬁﬂ'ﬂﬂ FOUNU LA mumuwnuvlm Iﬂﬂllﬂ'ﬁLL‘UﬁLLEJﬂ
uu’mmmﬂumiauum n1syse mawamam NsUUNNTIBNNS Miaﬂ’]illuﬂﬂ‘um“ﬁﬂ’ﬁi‘u NBEU miaaumu LR
mmumnmmwaauaaﬂmnnuamammm ‘J’Jllﬂﬁﬂ'ﬁﬂl,ms[,'ﬁllﬂ’ﬁﬂﬂLuuﬂ"l‘éﬁl']ﬁJﬂq;]ﬂﬁJ']EJ To19AL iWLUEIU‘V]LﬂEJ’HJE]G
ﬂﬁﬂimﬂavlﬂﬂ'ﬁ(ﬂi’mﬁ'ﬂuua mmaiumiﬂﬂﬁmiﬂmua @]LL@LG%VM"IJENNQE]WHLL@ aumwmamww Iﬂﬂuﬁﬁuﬂ@'ﬁ’l"}
aaumﬂiumwmwamdLﬂuaaiﬂumimwaaumiﬂ{]ummmamﬂuuwmﬂmﬂuvl,ﬂmm L‘UEJ‘U‘VI'J'NVL’J LAZAIAUA
<-vmmmwmﬂmmaam‘smuQumﬂiuiﬂmauﬂaumiﬂgummslwmmnﬁummm Ltaﬂmwmummaﬂm nN3ITINNIg
WS’J‘QNQ‘ULU‘H‘UiUQ’W]’]QJL’m"l‘Vlﬂ’]‘Viu@VL’J wonaNi Uﬁ‘i:J"V]EIGI‘Wﬂ’J’]Nﬂ’]ﬂmiuﬂ’ﬁﬂ@ﬂﬂuﬂ’ﬁ‘ﬂ@ﬁm(ﬂ’)ilﬂ’]il]aﬂEJG‘W‘HﬂG’]u
nnss ﬂulﬂuﬂiiﬁ’miimﬂ@@dLLG]’)uLLiﬂ‘V]L“ll’]&l’]ﬂ{]ll(ﬂmu Imﬂﬁmiwumiﬁwumﬁwummluuua AN190UTHBLNIAD

48



Lummmﬂ‘umi‘ﬂg‘ummmssmmﬁmuay’muﬁﬁuamnimmm‘]em miumiuﬂmmﬁumimwmm I’»l‘iJﬁ‘Vi’]ivl,@]
ﬂg]ummumumamwmiuﬂuwum’mwni fumMe

o N5tBINuANNTALSININAY T Lo

Uiiﬂﬂmﬂ’]iﬂ’lﬂuﬂu’](ﬂiﬂ’ﬁﬂ@\‘lﬂ%ﬂ’]ihﬁ‘ﬂﬁ]ﬂ@ﬂ’]EJIHIG]EJ@J%@‘U‘IIENﬂiiNﬂ’ﬁ ﬁxl‘LJi‘VT’]i LLa‘"wunmu‘wnﬂu
maﬂiuwmmmmumwmauamsﬂ,u i’JJJ'VNﬂZ"miﬂLL@“"U(ﬂiVIENVLNUiiaqu’YJ“’ﬂ?NUﬂﬂﬂﬂﬁﬂﬂ’n VLNIWN’]"II’PJJJ@JT]EIIN
TﬂGUiHWVLUI"HLWBUS“’IEI%H&’)‘HG]‘H i’JSJ‘V]\‘iLW?Jﬂ’]i‘*ﬁaﬂl’]ﬂﬁaﬂﬂﬁ‘Wﬂ%ﬂﬂUﬁHV] I@EJLQW']“’IMWN 1 LADUNDULNELNT IV
NTRULNEIFITOUTU Imlmwumvl,’aammmLauiuaﬁmmimwumm LLa"’vLﬂﬂﬂﬂu@IMﬂm YNIIUNITUIENUAY N‘Ui‘Wﬁ
YDIUITIN wmmmmLLumwaJmumiumuvl,mmuLawaamumomamaammwummmmmaonummaa LW’PJI“HL‘UH
mamwuﬁmiumsmﬂummmumiumuvlmaﬂlm LAUNTINNITUAY N‘Ui%’]‘ﬁ WUZN u,a‘Viumiwmsmﬁaummﬁm
Vl?i’]ilﬂ’]iﬂ/mﬂ’.}'mmﬂ’ﬂﬂ\‘mu VL@QG]I‘MNﬂ’ﬁL‘LJG]LNEI“IJE]QJ’{N’&’)HVL@Lﬂﬂ“ﬂa\‘mii&lﬂ’]i N‘Ui‘Vi’li bhae NLﬂEJ’J‘IJE]G mmmae
18MT ANNALIBINTTHNI1TORTE LL@“’?.I?JN@?J%VI’WL‘U‘H Lwaiﬂﬂcu“ﬂsimmi/aaawummmmaﬂaLwaﬂs*“Tﬂ‘*nu
TA85INYRILTENY uaﬂmnumvl,mmvmmLmeaLwavlui‘mmiumsmammmswumﬂmLasl maumummmawm
i’)NTHﬂi‘”‘U"Juﬂ’li@lﬂ’mﬂ‘@L‘WE]‘W’W'Wm?ﬁiﬂiiﬂi“’%’]']ﬂ‘ﬂi‘]ﬂﬂﬂuNV]EJ’&’JHVL@]Lﬁﬂﬂi@&lﬁ?umﬂ'ﬂmﬂﬂ\‘ma']') ﬁaw‘wumu
Lﬂil’.]?.l@ﬁ%iﬂﬂﬂ')u‘lﬂLﬂﬂluﬁ@ﬂﬂ"% G]@GVLNLﬂﬂi’lmﬂi“”’ﬁ&lLWﬂW"?ﬂim’]ﬂiaﬂdN(ﬂiuLiaﬁuu

° miml,aSaamﬂ“ﬁammﬂiu

AnznIsuMssEnlairuanesnislunsilesiunislideyamelulaefreuresannssunmsudsm §
US11g LLaqummemﬂmuwumummmmmynam mumﬂamaLLawummﬂumsaumm’a“maamﬂamﬂzm
Tluasseussnmiineu Lwﬂwnmﬂmmaﬂguﬂmmsmsma 34mimLLaTmmmsﬂgmmmgﬁmmamﬂmm"
i“’wamm‘*ﬂmmmnummﬂmwmaumm anulusslaathansensn Tmamsmu,aLimmﬂwammﬂiummﬂu
wifiuazanusuRAnTeUI8INTIUNNT Bu3mg LLawwummwmmmmﬂ‘mmammmamaomwmmaLmaﬂim lag
LawwwmammsﬂumﬂmmLmﬂmammsmvmamauamNaﬂﬁvwmamimLuuﬁsﬂwa‘aiwm‘v]u TnpAmuaialy
Tdlana mamauawvl,ﬂmnmimunsiumwmmi awineaeasEm lumsmusslamidun lailddoyansly
Lwaﬂﬁﬁmumamu’iumieﬁammuuww malmammﬂluLm‘uﬂﬂaauLwan"Tmu“Lumisnamwumaomwea IGF
Tutsaamﬁmﬁﬁﬂ'ammeuﬂumwWiaﬁsm‘wmmLum VL;Jm@mmjamm’maummsnwmuwwmamﬂamﬂuan
ﬂ’]iﬂi“"‘/ﬂthtluiﬂ‘?] aunJummiumw"LmummLaﬂmﬂmaamLﬂsﬂamamaﬁina 9 OB’JWL‘]Juﬂ”Ii‘]JQ‘lJG]‘IJﬂmJuIEJU’IEJ
N15AAUYUATIANIT ATTLIWTTNGINA UATITILILTTUNINIIY fadodldtinmmiitotedenss

NISUSSTHAULNITNNNS

ﬂmznﬁunwu’%ﬂ'ﬂﬁﬂ’mm‘%ﬂﬁm61@m‘slﬁwéwm:ﬂiﬂmﬂﬁalﬁuwﬁwﬁiumiéau’muiﬂmslLLaWﬁmauHTu
nMsfiunuressEn  nssumsynvnudiudssguanenssunsusedwaiuade anulunsalfianissia
andddldaansonanieslafiag mUinju Semnifunsdii s dimsihndelausunzviodonnuiiudunaanynis
‘lJTlleLWBLiﬂuTW‘VIinmﬁUVﬁ'}ULLa umimmmuNamaamwiwmw‘muumﬂ

vgniimstmusiudseguanznssunsidunisamihluudact Tagaz Lmmwumumwwmﬁiwmiumi
NIIUAILAGUT wazenafinisUszyuame nﬁumimmmmwmmmm au Immamumimwwa ra9ntladeITey
Uszgn niensndounse mi'ﬂinju mﬂa’]unﬁﬂiuﬁumanau WAz Laﬂmsﬂsmnmmumiaummmmmumu"l,ﬂm
nssunsdumsaaaildtesnd 7 aunaumiﬁiwwmua Vuuslunsdifingindusesiu elwAnznssung
lafinadAnmdeyasdraiasme Tagdseounssunisuasss AT RLS 5T UATMLANSY QUEHERL RS
wmammmmmﬁ N1SUTEYNAMULNITNNITUIEN RTINS TUNI LS I DI RN 92N
ﬂiwwmumuamumimww wazannsnafUsuanInNAauldagsBasy Inandyduinsszaugadiiu
Usﬁmﬂummsn L‘W’GSLWIIE]QJ’&LWSJLG]&JV]LﬂEJ'HJB\‘mU’J’]i FNSUTTIN uaz aitedumsulznalasass gansodiily
ﬂgummmﬂi NN ImmsmmiuwﬂiﬂmmmisumsmwimammuLamﬂmamn Tnel¥nssumsaumile
nilades uaz ﬂﬁumﬁ‘wumuvmLaﬂiuﬁm’tmmvlmmﬂwnuLLa gnoanidssludoniy wnazunFosviiudsesu
1u1/mﬁq,°nmuaanmmmmuanv]uammtwmﬂummﬂnmm ImsmLamumimwmummmuummsmummﬂuma
anwmanmmamaumswmﬂmamamumuummmiunmwmm au LLZ\IWGJG]Lﬂ‘]Ji’lEJG’IUH’Iiﬂia,‘IJJJVIN’Iuﬂ’IiiUSEG
NNAULNTINMS wazenasusenevesiaduszuy wienldamenssunisuas wmmmaamwaau WAZELAINTU
MsRUAUBNIBIle

49



luil 2554 u'%ﬂ’mvlﬁ%'miﬁﬁmﬁmwguﬂmzﬂﬁumi 594 6 ASd Imaﬁ‘mﬂazlﬁﬂmﬂﬁﬁﬁmmmmaa
nssumslameBilumdamsidnyssgnseinssunisudazamzlull 2554

N5USZIHUAULDITDIAZNTINMIS

ﬂm‘"ﬂiiumi‘us"lsm:umiﬂi‘"LuuwamiﬂgummmumaLﬂum“a’mnﬂ Uaz 1 ﬂi\‘] Lwawmimm‘umuwa
U Use LﬂuLLa“‘aUﬂiiﬂWlds] Tuszwinaliehuan uazifinyse awwamimammamm nisumiumw’nu Fouvy
Use Luumamiﬂgummwm%um aamﬂamn‘umﬂm‘;mnumuamms LLa‘vumwmwmummﬂnamaaﬂm N35UNT
USHN Usenausie 6 vhie a9l 1Assasiouas ﬂmauumﬂuamm N55UNS VN widl uazanusuRnTeuvesan
N33UNIT NIFUTTPNAULNITNNIG s TiIeInssn1s AnudNRLSAUdedANS Az miwwmmmawm
NITUNTUAL miwmuwmms Imﬂnﬁmmimwmmawmmwm LHUAULDIMNLLUYTE muamaam‘v "NLZW’]uﬂ’ﬁ
UTENIY Lﬂumwi'sml,uuﬂi ENITAG me@mi’mdmaiﬂﬂs WIANANITUTZLAU LLa”mLauamawﬂsw’nmm NIIHNTS
VIEN LwammmiﬂiwLuum'amiﬂ“vimmamﬂL‘wam‘wummmmﬂum%‘ﬂiuﬂiaﬂi ANTNIWNITNUTDIATUE
nssuMsAnly

a 13 a a <, b < | L3 :; ar d‘l
Tasfiinaminisusaiiiudadusesazannaziuulasnluldacdoniiun ¢ail

41NN 85% = pLileu
WINNIN 75% = ANIN
4NN 65% = B

2NN 50% = wWald
N 50% = MITUTULg

AN LuumiUQummmuLawamm NIINNITUIENUSZANT 2554 vLmumw%auamaUa%uu’Lum
Ui“‘ﬁﬂﬂm"ﬂiimﬂ?iﬂiﬂ%ﬂid% 2/2555 \Heiuhn 16 ﬂumwuﬁ 2555 "Ii\‘iﬂmﬁ"ﬂiillﬂ'ﬁ‘i_li‘iﬂ“/lvlﬂﬁﬁﬂﬂ'w\ﬁ'lu“ﬂadN’d
nsyse LSJ‘LL’Nﬂ’ﬁﬂ’]LHMOWH’&’)HIME]JVHVLGW]LLZ\] LIPANNTANLAD lnediag LLH‘LLLQ?NEI?@EJZ\]"’ 88.19 ENE]EISLHLHM"VWIWLEJEJQJ

ANPDUUN

ﬂmuﬂiillﬂ’]iﬂ’%’]im’]?ﬁ@@‘i_ll,mu VLﬁﬁmumuIﬂmmLamﬁnmmsﬁmﬁ'a'wwhmammuﬂﬁmmiﬁﬁmLauLLavﬁﬂ
LAUDATUS niiumimwwLwamuamaaummnmaﬂu Trednszuiunisnansaninuutuamneuunulszantleeng
Tusdla LLamaJ'wnsJNﬂamumumaummimﬂmmammu Nﬂ?iﬂ?ﬁuﬂiﬂiﬂﬁi’]ﬂ/a\‘iﬂﬁi NOUTDIAINDLUNUATNAINN
NS 8134ﬂll.ﬂ’]iw‘ﬁu’]‘ﬂﬂ’)’]QJ‘J‘UNﬂ‘ﬁaULLavﬂiWIﬂ%uﬂiﬂ‘JU’%ﬂﬂﬁiﬁJﬂ"liLW]a AU LAZEDAARDINUNANITANAUITUTDY
UTEN I@mwmummvl,muamwmimmumeﬂu ﬂiillﬂ’]i‘VIVL@Ii‘UNa‘UViN’IﬂWuTVlLLa zAanusuRaraulunisiiu
NITHNITLRANIS Lim%vlmummauLmul,wmwnmiﬂguwmwuuamamm GEN

o 1 3, %3 6 a 1 =1
TagnnsAvuseaeuLnunssun sl uaninusisadelu
2
1. Andedssru

AUSNTTHNITUSEN
1 a o 4‘ £ 1 na;
- NUAWITNITUMTUIEN NN TINUILINATIAL 6,000 UM
AUZNTINNITATIAFDU

- U92BUANMENITUNITATINROU YNUA 20;000 ‘m‘ﬂ/ﬂ%

- NSTUNITATINEDY NUaz 15,000 UIN/ASI
ALZNITUNITUINNG

- YR ﬂiillﬂ']i‘i.li‘W]i'VIL“IJ’]‘j’JﬁJﬂiw"?jﬂJﬂidaw 5,000 U
AU mimmﬂmﬂaﬂauﬂ

- AMZNTINNITATIN AUZNITNNITRIITUIAIADLUNY LAZADLY ﬂiiumsmmﬁmmmm N
LAWY nsi:umimiem‘mL“ﬂ’lsauﬂiumsﬂavl,uvl,mmiamLLWLNMV]NUSW‘; maaw 5,000 v Taanis
UssguaAme ﬂiimﬂﬁLmaJHﬂ WWﬂL@’aulﬂ‘uﬂ’ﬁﬂiwmﬁJ’]ﬂﬂ'ﬂ 1 ma memwmmamm

2. AaauunulsEad
- mﬂmmmwmauwwwnmu
mu ANNBLUNUAIE ﬂﬁmmﬂﬂsmumaﬂummmuﬂmuaummﬂwmwmmawu

50



daumesuunuesguImsiulyamuvannisuazulouisvesnms ZNITUNMTANIANAADLUNY
Sadeulaatunamasiiuuraninuas HANTUJTRNUVDILTMTUsRTINY Wil fmouuNy
nssumsuazduimslul 2554 vswnladamelilussnudseinluazuuy 561 maldvade
AIMBLLNUNTTNNNTUALHUINITUAD

msﬁmmnssummazﬁaﬁms

AMENITNNTUIENUALELTNTTE m‘uaﬂmmmmﬂmmamﬂmi’mamumﬂam‘mmmmmﬂumiwmmmm
im'l34mmscﬂumiﬂguwmwniiumiamaamLa:ua AINIBAY Laﬂmamiuﬂi“amamm”mu 1ABnssuNIs
Ui‘wwﬂmuuﬂi”mmﬂmLmﬂiamumiammmﬂamniimﬁnuammmLaimmuunﬁmﬁuwﬂwa (IOD)
WA uanmnumwﬂmmLmaﬂwﬂﬁumi KUSYS Nﬂgummmmumimww mimﬂumiﬂgummmwaaumsﬂu
WATMITANALALANINITVRILTEN LTINTNNUIUAY Lmiumiamumnammm ﬂaaam‘uumLaiuniiumiuww
ng (10D) mmwanmwmmﬂi“mﬂvmsj amwmwmmw aifoulne maamuuamwaw} wanmnildvdiaunis
VLﬂi‘Uﬂ’J’]JJiL‘WNLG]JJLﬂEI’m‘LJﬂQMSJ"IEJ NLN U6 fAendoouaz Lﬂuﬂiﬂwumamiﬂguwmw LW?JW]WJ’]&ISQJ’]I?J
Ui“ImunumwqumiﬂiuﬂidLLa”wmmmiﬂgummammaLuamavl;u

’61'1‘1)13‘]_1ﬂiiNﬂ’]iVIL“ﬂ’]iU@?LL%HGIMN mizmvl,mmmuamammmamnmavwwwnLﬂﬂmumms LW@I‘VIﬂiiQJﬂWi
Iﬂu‘lﬂiu“/]i’]quﬂU’]Elﬁﬁﬂ’Q?J@G‘Ui‘H‘VlLLZN“’?J@SJ@VILHEI’HJ@G Iﬂil‘].]‘é DIUNTINNIT maﬂif"ﬁmwmmwmmi 730
Lﬂ?l']'uﬂ'ﬁllﬁ‘t}“ﬂ W LUummLauamamua“mimml,mlun‘unﬁumﬂ‘mm‘um’mLwamsummumwmmwu NioU
‘Vl\‘lllﬂ‘]_lLLWNﬂNaﬂiiNﬂ’ISUi‘]ﬂ"VIQﬂV] L‘]JEJH‘VIU?]&MVLGYWW]'I?.M Lwamisummummwwmw ANMNSURATY 59409
‘J‘UV]?']U?’Y]‘HLL"NLﬂEJ’Jﬂ‘]J‘WHﬁ“’VI’NﬂJ;]WN'lil i“’L‘UF;I‘U?.I@‘UGﬂ‘LJ‘VILﬂﬁ?ﬂadaluﬁ’lu‘”ﬂiiNﬂ'ﬁ‘U‘é‘]:Wl’Q@V] Doy waztatiny
ﬂlﬂﬂﬂmwﬂﬁimﬂ?iﬂéﬂﬁﬂﬂs’] fnel

LLNuﬂ']ig‘lJ‘Vl’vJﬂél’] LA

ﬂmwﬂﬁillﬂ'ﬁ?ﬁﬁ/ﬁL‘]_]'HNWWV]']LLNuﬂ'ﬁﬂUV]aﬂﬂ']LL‘Huﬁ?l@ﬂﬂi muwmmwmmma N‘U‘J'Vl'lii ﬂ‘i_lﬁ\‘i L‘Wﬂu']
Lﬂuﬂl‘ﬁﬂm ﬂiillﬂ"l'ilﬁ‘l:w}LUuNW’QWim’]ﬂW‘VIuﬂ@]’B‘lﬂ 511\‘]LLu'J‘VI'NIuﬂ'ﬁL(ﬂiﬂllﬂ?']NW?@M&W%?UUﬂaqﬂiuuLiﬁJﬂ"lﬂﬂ'ﬁ
ﬂ@L@aﬂﬂuLﬂﬂLLﬂ ﬂuﬂL‘U']JJ’]i’JNG’]u Lﬂuﬂuiiﬁ,ﬂﬂ'ﬂﬂﬂ'ﬂlliﬂ’ﬂllﬂ']ll’]iﬂ LW@W@JH']ZQTN@'J’]NW?@NI‘WV]Hﬂuﬁﬂ@ﬂ’]ﬂ
mﬂmmmuwum ﬂummmﬂuamﬂm eﬁ\‘if’?m‘l@‘i'ﬂﬂ'}?‘?ﬂ‘ﬂqLLNuW@Ju?Uﬂaﬂﬂii'}ﬂUﬂﬂN (Individual Development
Plan : IDP) LW’B'&GL'&?QJLLZ‘IVW@'NH']"II@@')']Nﬁqﬂqiﬂﬁlﬂﬁwuﬂﬂqu‘ﬂuﬂﬂElﬂ']‘Wﬁﬂ"l'iL‘]JHNH']J’]']ﬂI@]LLNuﬂWi'&‘U‘V]@@WﬂLL'Vi‘LLG
(Succession Plan) @iall

(5) msmuﬂumsﬂuﬂ 2554

AU ﬂiillﬂ’ﬁllﬁsmi‘ﬁﬂ'ﬂll&’W’mjG’lﬂﬂ’]illﬁ""i_l‘i_lﬂ'ﬁﬂ’l‘i_lﬂNﬂ’]ﬂiu'ﬂﬂ IﬂﬂUi‘HVINuIEJU’]EJ‘LJTVV]SW@W]ST"U‘U
mimummﬂiuwmaumaﬂuwnnaﬂiiuamuwmwaua LANNS ﬂNﬂUﬂ’]iﬂ’]LuuﬁiﬂQ uuwuﬁmmamanmimmi
"‘)ﬂﬂ'ﬁﬂﬁﬂﬂi‘l’m%uuﬂ'}’mOﬂ(ﬂ’fNLL@“’IUiGIﬂGﬂQJ‘MZ‘mﬂ’]‘éﬂ’]ﬂUﬂLLaﬂ’Qﬂ’liVIﬂ amﬂmmmuwna%mmﬂiwa‘wﬁm‘wuaw
stawﬁmamumsmummﬂimaamwm

Iuﬂ’]i‘ﬂi‘"ﬁuﬂm“’ﬂiiﬂﬂ’]iUiH‘ﬂﬂS\‘m 3/2555 LQJ?J’J‘LW] 28 ﬂllﬂ?‘wuﬁ 2555 lagdnmuenssNniIsnsig
’&E]‘]_J‘Vl\‘]EIWNVHNL“IH?)N‘}J?”“MJ@’]EI AN9UTAUANNLNEINDLAZ A LA ﬂﬁJ“IIﬂGi“"LI‘LIﬂ’]‘UﬂNﬂWﬂiu‘ﬂﬂﬂﬁﬂiiw [2MN
ulgungueiusendszanl 2554 Iﬂﬂﬂ’ﬁsﬂﬂﬂ’]uﬂawa’“ﬂﬂEJ’]&I‘LJ?W’]‘J LLN“"W"‘?'ﬁN’]LLUUﬂi”LNNWNWﬂUﬁW’]iWG‘M’] Tag
VLﬂa'ﬁJmmmummnm‘”‘uummumsﬂ,umumm mu

mﬂnmazammnmaau

ﬁu’%mma:wﬁmmwnmw%auhﬁuﬂﬁﬁﬁmumuLmewaﬁmuﬁﬁmmﬁmu’%ﬁw BEAUTY from within
mmmmwnmsﬂuamﬂuaﬂ Meailen 6 9 A Boundaryless Ethics and Integrity, Adaptablllty to Change,
Unity, Talent a2 You are Our Valued Customer ‘ﬁmaﬂﬂaaduiﬂmﬂmiiﬁmﬁﬂmiamniwmLuum’mmmﬂm
LLﬂwI‘iJ‘iﬂﬁ(ﬂ’mWaﬂﬂ'ﬁﬂ'm‘UﬂLLaﬂ’ﬂ?ﬂ’]i‘Vlﬂ Laamamsmuﬂmmﬂuwiumwmﬂmmamimaﬁ'ﬁu ITEIVITU AN
snaammfﬁm wa‘ﬁmmJmiwmmﬂmm‘wmaa‘sy‘uumimuﬂumﬂiﬂwmamawnm nsudmsannisaniivlieeng
fuszanEmmuazyszaviua JJL‘LJ’]'MN’]F;liuﬂ”ﬁ@’]Luuﬁ‘jﬂﬂﬂﬂﬂﬂ’liﬂﬂﬂ@l’muauﬂi sfumanmsaniiuaulaoegsdniau
Tﬂﬂmuamwnﬁhwmmummmauﬂumﬂm

9]



AIUNITUSUITAINLAL

USENinue nii&lmi‘mmimmLamm‘mm‘ﬂmm_lﬂLLaLLa ﬂ’mu@ﬂiaum’mmm Lﬁau%mﬁ'ﬂmsmw
LﬂﬂﬁuﬂWWi’JN"ﬂ’ﬂG@Gﬂﬂﬂ%@?ﬂui G‘I‘]JVIL‘MJJ’] GEN Nﬂiuﬂ‘ﬂﬁﬂ?w QJ‘lJi AVDNA LAY aamﬂamﬂﬂmma am'amim
IG]f;lﬂiallﬂauﬂ’]’]ﬁJLﬂﬂGV]NﬂﬁﬁUiﬂﬂi mmu ﬂ’]iﬁi ﬂﬂ‘i_lﬁiﬂ"? ﬂ’]iﬂg'ﬁ(f]ﬂ’ﬁ NNSUSTITHAZNITIANIT ANNUADANY
21T0UNY WA ml,nﬂaau Wae ﬂ’nmammﬂmaw} Vlmml,umﬂumi‘ﬂi ﬂa‘Uﬁiﬂwmmw‘w Lwﬂwaa@ﬂamﬂ‘u
41nT31uaIna COSO Enterprise Risk Management : EMR

M3AIUANNITUNTIRINUBDIENEUIT

USEnIn1sinvuaulauie 'JﬁiJQummLLa ﬂ'nmiiuLwamimmuLﬂuawanwmaﬂm ma“m‘lwﬂgumm
"mewunmmmmmmmammuu,a LINNAINNTE umwaﬂumiﬂgummmnw Lwammmﬂgmom’mmmmm
mqﬂswmﬂ T

o AUNITUIMIS USENAMUMI RV AL wuﬁnmmvmnﬂs AINVDIDIANTUAL aamwi‘mﬂmmmnﬂwm%
L‘Wﬂi’ﬂﬂ’ﬁﬂ’lLuumuﬂ‘i‘&@ﬂ’m?ﬂﬂﬂi Z‘Nﬂ WiaN‘VNNﬂ’ﬁ'J’NLLNuﬂ’ﬁﬂ’lLuuﬁu N19INATININYING G‘U‘Ui"’lﬂm
LALORNIINIAY uaﬂmn{}lmmim%uﬂmwmu N199N1914 LL@“’SJfﬂﬁ(ﬂﬂGﬂ&lN&LWBI%UW@WﬂiUQU@N’]uBﬂWG
AUsz@nsnn Useandua LL@&UQU@W?QJI‘]Q‘HN’W segutpleAy LLaummgmmmwum

o MUMIYT-MIRY viEninmsimuastidsunsamuaumeluineaiunisnulu Snslu nssuneliy
RuensuIA1s wazduasesaldae laedinistunndndasuiiugndeuazadnaie

° mumiwsﬁawma Uiﬂﬂiﬂﬁﬂﬂﬂﬂuﬂﬂﬂsﬁﬂﬂ@’]dL‘W@ﬂ’J‘UﬂNi L‘Uﬂ‘ULL@JH@ﬂ’Wﬂ‘L&ﬂ’Nﬂ’Jﬂﬂ’]iWN@I LW@%’]VL‘]J
UQUC‘]IHW’IT‘VWII?J"VW“TN smvlﬂmwuwummﬂmuNmaﬂumwmumﬁmmmwvbasmmL'em U 91U
miaum mim‘nummwmaamswammim's%u ﬂ’]‘iﬂ’]‘i_lﬂllLL'é]u,ﬂ’]‘JLﬂ‘Uiﬂ‘H"IWﬂﬂ

° G]’]Mﬂ’ﬁ‘i.li?l’]i%ﬁ/‘lﬁﬂﬂiﬂﬂﬂa unswmummﬁmLwaslﬁ’lmuﬂmnswumwmmwmmsmmu‘wm‘mum q
iJ]JUﬂ’]@@‘ULLVIuV]LﬂN’] anuazidusssy Nﬂ’li"%ﬂiﬂiﬂﬂi?d@ﬂﬂﬂﬂma AU mwumumwmmsuwmﬂjau
mmgmmiﬁgumm LLNziZ‘UUGlﬂﬂ’]u&mi’l’ﬂﬁ’]ﬂ"ﬁﬂwu Niz‘UUﬂ'ﬁI‘WﬂJaﬂﬂaLL@:ﬂ’]iﬂ@ﬂWiVINUiZ&‘WﬁﬂWW
d
LWEIND

STUURITAUNALAZNTRO A TTIYA

mwmmvuwammmummmmLumﬂumsﬂgumm N199189MUNINITRULAZNITANLHUIU ﬂ’ﬁ‘i.]{]ll@]
G]WQJHIEJ‘]J’]ﬂLLa”i“’L‘Uﬂ‘U‘U{]‘U@]@ﬂGG] Vﬂﬁuﬂﬂiﬂ’JUﬂNLLa @WLuuﬂ’%ﬂiiﬂJ“ﬂadaﬂﬂﬂi i’JﬂJVIG“IIE]ﬁJ@ﬂWiﬁHLVIﬁWVLW‘J’m
mﬂuanamniumiaamﬂﬂmNmmma NUQU@G’]HﬂWUIu@Gﬂﬂi iuimmum’mlumwammmumﬂﬂguwmw
@l’]ﬂJﬂ'l’]ﬁJiUNﬂ%ﬂleﬂaﬂ’N&lﬂi LANBNINULAZUIEANDTNG LLEQ"’I‘MWJ’]JJllul"n’]Nﬂ'ﬁﬁlﬂ@aﬂ@ﬂ’ﬁﬂ’]ﬂiuuﬂ“’ﬂ"lﬂu@ﬂﬂﬁﬂﬂi
wumamiuamnsmimmmﬂi‘"ammuLﬂmmmm‘wumvb uaﬂmnu ‘]Ji‘i:J'VIVLG‘ILIﬂﬂi‘W@JN’]i"UU\‘ﬂuﬂaﬂJW’JL(ﬂail,‘wa
Lﬂi@Jﬂi’Niﬂﬂ’]‘éﬂ’)UﬂNﬂ’WEJI‘NLL?N mim'awauuﬁi“awﬁmwLLa“ﬁi“awﬁmaTuLmUmnumﬂmu LR LJJ’FJ(?"IT]’QW‘U’“?@
unwaaamaﬂmﬁﬂumiﬂgummmawmmmim ﬂ%umimvmmmmmﬂumsmﬂmamunuwmﬂmuuu 153 b4
é’mﬁunwﬂ%’uﬂgﬁaunwa'awmazuuﬁmwwﬂmL%q

STUVNISAANIN

USENTNISARMINUSE LNuNaﬂWiﬂ'}UﬂﬂJﬂﬂﬂiuLLa”ﬂi Luuﬂmmwmiﬂgumm Imﬂmimuumﬁﬂgummﬂu
ﬂ’ﬁ(ﬂﬂGl’IJJNZ\]ﬂWiUQUﬂWWNiNUUﬂ’]‘Jﬂ’JUﬂNﬂ’]ﬂiu@ﬁ’m(ﬂ@LuaGLLZ\] Lﬂumumuwmni“mumiﬂgummmuﬁﬂmaa
ARTER YR Nﬂ')‘i_lﬂll\‘i’]ul,m NNW‘H’W]LﬂEJ’J"IJB\‘i LS Elﬂllﬁ']uﬂGﬁ’l"ﬁﬁﬂlm’]iliuﬁmL‘i_Ju'Viu')ﬂﬂ?uﬂﬁi“’IuN']ﬂ‘Ui%’ﬁﬁUNﬂ
maulmﬂmmaﬂmznﬁumﬁmaaaau NMNTUILAURNANNNITATINFOLYDIRUNATINFOUNBTUANULHUNNTATI
aoUU52aT ?ﬁ!dﬂm SNITHNITAINIRDUAS aaumuwamié’\’]Lﬁumumiﬂ%mimmL?iﬂwaw%ﬁ'waihmﬁuaua LR
‘W]ﬂ‘W'U"Ila‘Vlﬂ’JiUiUUﬁGﬂVLﬂNﬂ’ﬁLﬂu@LLu“’LLu'JVI’Nﬂ’]iLLﬁVL"IJLL@“’/Viﬁi’J'Jﬁﬂ’ﬁUg‘U(ﬂ L‘WE'JI‘V]ﬂ')’]JJQJusL"?’J’]ﬂJBGIiQWWU’%ﬂﬂ’ﬁ
FIVAADULAES miaaumuuuvl.mumswma*mmuamauLLa Nﬂ’ﬁ‘l_liﬁ’ﬁﬂﬂﬂ’ﬁLLﬁl”ll‘llaUﬂWiﬂ\‘luuLLa’]

52



NNNTUTE LﬂJuﬁuUUﬂWﬁﬂ’]UﬂNﬂﬂEJIM"II@GUTHVWN 5 PUTNOU ALY ﬂiiﬁJﬂ’]ﬁUiHV]Nﬂ’J’]ML%uLﬂuvlﬂ(5]’]11
LUINNLAEINUNDUAMENSTNNITATINEDLN inmumﬂmiﬂgumwmwumﬂwwummﬂgummamamwuu Z‘I’WQJ'ﬁP
mmwmimammﬁ 2@ndn . Ansuse muumumwmamumim L‘ﬁG‘Iﬂ']ﬁLWIL‘lJuﬂ’YJ ﬂ??ﬁJLﬂﬂﬁIuL‘NﬁiﬂW 9
tasgnmelunaziladsnisuen LW@ﬂ’]‘S‘QﬂI%Nﬂ’ﬁUﬁW’ﬁﬂ’J’]NLﬂﬂﬁﬂﬂ’](‘lmm ASEN I@ﬂNﬁWUUﬂ"Iiﬂ’JUﬂNﬂ’]EII‘HG]’]MG’]N"]
i’JﬁJVIGiJU‘UﬂWiﬂ']‘UﬂJJﬂ’]EJIu IuLiﬂﬂﬂ’li‘W}ﬁiﬂiiNﬂ‘UNﬂa‘lﬂui’]ﬁl‘ﬂm nNITNNIg N‘]Ji‘ﬁ’]i mammnmmmnuumam
n’m’;amamewauawaammmﬂuﬂﬂmwmmww

(6) WlguIBNITINYRIUTUHA

UiHVIJJuIEIU’]EIQ']EJLGuﬁuN@IWLLﬂNﬂ@ﬂul,ﬂuﬂi“”mﬂﬂﬂ LR DdLLM’D’]UTH‘V]EldeﬁJﬁJﬂﬁiﬂ’]Muﬂami’mu@’ﬁl@d
mimﬂLauﬁummmm%awmﬂummnwmaﬂmﬂmm LLG‘IU?HVINL’QG’]NWBHLLH’JLLquﬂ’]ﬁ’l"‘?“"Jﬂ‘lﬂ'ﬁ AUDIDAIING
Gnﬂwuﬂuma%maﬂuhamﬂmuasjmmua“ 0.30 UM W3awWNNU 30% 28951A1 Par ‘1/]0‘1,& IﬂﬂW’QW‘Jm’]"ﬂﬂNaﬂ’]i
ANBUINUTDILTENULAZ AN Lﬁi‘i&l’ﬁﬂ’%ﬂu‘lﬂ@ﬂ Gﬂdamﬂmsmmmﬁumaiui gIn1 b meummﬂmmu

U 2553 2552 2551 2550 2549
singaauiingld () 1.00 1.00 1.00 1.00 1.00
Ruilukasdeii (um) 0.60 0.55 0.50 0.45 0.55
saduautu (um) 36,000,000 | 33,000,000 | 30,000,000 | 27,000,000 | 33,000,000
dndn (%) dennlsgnd 46.93% 45.49% 48.42% 58.16% 43.38%

[% o 6
(7) muwswmniuuwﬂ

mgnszminiyaansiluninensidfguas fimdaseanudnsalunsivinaenuism Tussquilmang
TunsiuSsniuindumsnsuas S nsidiude sdmnanissilauas mmwawa%mmuﬂanm S le
mwumuismmmsmmsmwmmuuwwnmuwmLuumsmiumw Fanndnanmwinem uaziia \elssavanm
mimmuammamama ufloandn LsmwnuiﬁmﬂwuﬁmmuwwLU@Iama‘memnimuumumui'suiui”w
99 11952 AULIMTIANTUALTE m’uﬁg‘ummi Tdazdumsmufauas Lmaamﬂwm Lwaﬂiuﬂiauﬁmimmu
Tviuasiouaiilsey awﬁmwmnmuamam ANNFIILHUINULAE mimvl,ﬂamiﬂgum%aﬁlmwamammmmh a0
umsdaasunansu it shuehaansnlnlathedeiiias iNeLETHASIAMALNAUAUAZLSNSTIardINey
fuuslne

NIATIVIYARING u’%ﬁwﬁmﬁaﬂqﬂmmﬁaslLmeammﬁmﬁumnmwaﬂ'wﬁﬁizam%mw uazLiin
Tomalunisanidense An1susblassasisnelavesmtinmulimanzauiuaainussny segia LazAIAToITn
umimmamiﬂgummwmiﬂmm Jusssulumsnenanauuni IneRansmnaneany ANg ANNEITn ANy
SURATRULAS mmmuuiumu fnrsRansnliulassaiemudnunly sudnsnwasmiineuauiulanatnani
Tunisinam afennzgin ueimasla uas LUuLLiwﬂ'«ﬂumimumaaumamuwummvl,mamammﬂﬁﬁu 150
Wasuamwadenluimmulireniuuazmunsanfumennusemingu Lwammamm autlaeadelunig
N4

miwwmmwmmuuwﬂ mwﬂmamauuumanammﬂﬂﬂmomiwﬂm Learnlng Organization:
Leading in a complex world with a True Teamwork UimLmﬂmmﬂLLauaﬁmima’mammmuaﬂmuwummmn
LAY WAy m:umimaﬂammiaiﬂ:lmuﬂma:umm‘uwuﬂmuﬂmummmmLﬂummwmmmwuﬁswmmi (Culture
Working Team: CWT) Lwamvl,ﬂmLuumimﬁm@uuﬁﬁumﬂnswmwwmwumumm BEAUTY From Within 914
mnmﬂudmﬂuaﬂ LazAieNgIu 6 UAD BEAUTY Iﬁu’]vl,‘i_]ﬂﬂ’ﬁ'ﬂﬁllL'L]ZQEJ‘LLWE]@lﬂﬁiﬂJWLﬂﬂ%uLﬂuﬂ’ﬁﬂﬂﬂE}LLaz
ﬂgummuﬁmwimﬂﬂmeummwnmﬂ,umﬂﬂi Nﬂ’]i‘)@ﬂﬁﬂi‘j&lﬂ’]‘ji (ﬂllﬂ’.]’]llﬂﬂ (Workshop) maumammm’m
I@ﬂnﬂﬂuﬁ’lﬂﬂuﬂ?ﬂuﬂwuﬁﬂﬁy@’] (Commitment) °IJ’r3\‘1N’WEJLW’EJLUuﬂ’ﬁﬂ’NﬂﬁG"W]ﬂ'luﬂLL?N AN B-E-A-U-T-Y
from within usazaalugnisuduRaselunisnieu

53



B = Boundaryless 3184334...02310n1a

dl = e £ U L L 1 = 1 = =l o dl £
wIslansiuriidviii aunuiiuagralinuiduasianuvung dn13neusy(Feedback) Ngneas
wisnzan $093snsudiiuuazanufinAna1L5a(Success story) WazANAANATA(Failure story) WIBNVINIHIAA
viuliidugiuanuizesesans

E = Ethics and Integrity 91uaagla...Aostodns

'
a a a a A o a

\WaUgnHaAndinuazasiynMeeIN1siasesssn AMDIIN ANNTEARE §930 wazn1siduduuuLnG

q

A = Adaptability to Change $u{sidnna...Aasddsunazdsy

N15USMITNNSIUASULUAY NITLATENAMNNSDNLALSUNDNITIUAULUAI N1THANNAASISHASIIRTTA
- 2 2 @ o
U= Unlty JTHNIDUNAIIN...ADIRTNAA

nsasrennulinedaludin nsfidhanesiunu mﬁiamm Fouunummtiiienusuliaseuae
A1LBJ(Role and Responsibility) msmLﬂﬂwuwﬂiuﬂﬂiwwmumamumﬂuﬂ%54

T = Talent awwnﬁ...é‘auﬁauazﬁmm

ﬂ’]i@]dL‘]J’]‘MSJ’]ﬂI%ﬂ’]iW@NH’]@]uL’Bﬂlu’lﬁTﬁW AN ﬂ‘uﬂ’l’]‘ﬂ’]ﬂ’)’]&li maumwumﬂmmmumﬂjau \FEU
i"ﬂﬂﬂ'ﬂ’]ﬂJﬂWLiWLLa AMNNANAIAYDIAULDILAL Nau LWBﬁﬁUIﬂuO’WﬂWLﬂﬂﬂ’]iW@Ju’]aﬁ’Nﬂ@Lu@ﬁ

Y = You are our valued customer eﬂu’amw@mm...Gl’aainusm‘s
N15L3NN98E1981 TN (Service Excellent) samslalannaeazdanveidliuinis wisuaslam las

ARDANTTLS L’Ja'ﬁ’lN’]uN']Uﬁ‘N‘VINﬂ’ﬁ‘JMiGﬂGﬂu@’N °) ‘MZ\]’]EJTL]LL‘U‘U L1 ﬂ'ﬁ’“)ﬂ‘uaiﬂ fnthadsznie L‘W@
(ﬂﬂﬂil’]ﬂ’ﬁLiilu;i wazdanudnlalumuimusssiasansnseny J NLLUUBEJ'NV]@GW&JLLUUL@EJ'Jﬂu ANTINBULNTUAZNNS
‘]JaﬂE]\‘iﬂﬁis[,"ﬁmiﬂ\‘mﬂﬂdﬂﬂiu%\‘lﬂ’]ilﬁﬂui I‘Mmﬂﬂ"liﬂﬂﬂ’ﬁ LLaﬂLUaﬂuﬂ?’]&lﬂ@L%uLLa LL‘]J\‘i‘ijuﬂ’)’WiJi ANNELSe 1o
M3y Lﬂuﬂﬂiﬂ’]ﬂ‘ﬂaﬂLLZ\]ﬂLﬂﬂﬂuﬂ’)’mi‘ﬂvl,ﬂ"@’mﬂ’ﬁaﬂu (Knowledge Sharing) msi’suaammumuﬂunwmmmmwm
16 nauanIANNARLIL LW@LL&’NW?LLu'W]’NIuﬂ’ﬁLLﬁ/L?JﬁEUW']Wi@LLu'JW’Nﬂ'ﬁV]’N’]uI‘ﬁN‘V]ﬂ?Ju Vlﬂ&]ﬂ’lﬁﬂ'ﬁﬂ@LL‘U‘UL‘N
FLUY (Systems Thlnklng) e LW&J“H’BG‘V’IWGﬂWi&’B&’]iNWﬂ"IJ‘LLGJ’]ﬂL\mJE]ﬂ 2 TpinalagszuuLAIaang OCC Intranet
LR Web Board LW@L‘]Juﬂ’]i"llEJ']ﬂ"llﬂﬂ’ﬂNﬂ’m?ﬁﬂﬂl‘ﬂﬂﬂ’ﬁﬂaﬂﬂil‘ﬁﬂiﬂﬂUﬂ’J’WNGl@Gﬂ’]‘JLL@ AITHLNNS Z‘IN‘?J@G"IJ@N?N‘VI
ﬂ@ﬂﬂ'ﬁﬂaﬂ’ﬁﬂﬂ@nﬂ

AUANNUADANEY DITIDUINE LASHNINLIARDNIUNITNIIY

UsEnAuauleunemuanulaeniy e13ewse wazannwasenlunsiaulisennaninunszss
Dganulanaia wmmummiwaﬁmmunmummﬂaamﬂumﬁmmu laglitioindunisiavesninmunn
Al iaumvl,mmmﬁumm niimmwmuﬂaa@mﬁLLawmmauwmwaiuNma‘umLLa daasuANNUaeniY uazed
swsTelunsinauissunsiinousy N1SAILAN NTATIIFBY LAY mi‘ﬂi‘umaaﬁmm PIANTANUT FNWLINADN
A9 aneaunseRanrundanlumstiastuseiie

L9 @ a
ANURIFANTT

Uiiﬂ%(ﬂi“’ﬂuﬂﬂdﬂ’J’]SJ(ﬂBGﬂ"liLLZQ“’UT’IEJ“UH?JENWHﬂG’]uLWE]Lﬂuﬂ’]iﬂi’]ﬂ“ﬂ'}mLLZQ maﬂ%ﬂumﬁmmu niq
PIUAANTLAIATOITN ﬂ’]iﬂi’]x‘]ﬂ’]’muuﬂﬂu’.}ﬂLﬂ‘]&H’LJmLL?N“"UiiL‘VI’W]ﬂ“ll‘].l’]idﬂ"lls[,uil’m“/lwuﬂ\ﬂul,ﬂ@ﬂiﬁu m\m

1. a'?aam‘sﬁ@ummﬂmwﬁmﬁu

- miamiuumuwuaammLmammm’m
- miamuw&ummwmmwﬂwwwumms[,umuma °)
- ﬂ’ﬁ"?ﬂi‘ﬁu"mtﬂﬁ Lwaiwwuﬂmummmuluamuwma °) VL@ﬁUi“II'YJZ‘I’ﬁ?I@GUSH‘V]

54



@ a 1 A 2 ' a
2. FAFANITVAYLNARDATNUAIATDITN

- msneluiadsednd - AR MRRINNNIINIU
- LATDILLUYAN U - Qugremdensaldszaugifne
- BUTELAADNT WL NIWLFTIN - %aaumuwwlmﬁmmmmswumm

- Lauﬂmmmammum 1191 mmmaﬂ‘m
- Laummmammauﬂ W1 ANTH ANDALAT 40
- mﬁﬂa‘“nuammmﬂau Vl.mﬂﬁmwwuﬂi nunﬂmimﬂmmwnmm

3. FIAANISTIULUADNITOONLIU

- NBIYUAITOIRELITN 1¢TU%'ULﬁum"aﬁmﬁnamuﬁuawu&'ﬁmLﬁﬂa%wiﬁﬁuwf{mm

]
a

4. F@VAANITNWNRAIUIFAIVUATOUASININIU

=

- NUNTANENYATINNYAIUD A5 M8H laAdmiun

q

5. a¥aamsndsasuanusuadluauan
- Laummmmwﬂmmﬂ
- LauﬂLwamﬂmﬂﬂmuﬁmmsmmﬁmmiﬁm
- ua‘uﬂiwmﬁmﬂimumﬂﬂﬂuwummwmmumu 10, 20, 30 T
6. FIFANITFUNIWDULE
- B auiwwummi'mnummﬂiwmLwamﬁmmwauuuw
- L%mmuslwwuﬂmui'auﬂuammuﬂmﬂu‘[iﬂimmmiwmmmqmmamﬂ‘wuﬁ Southern Strain 2011 sil
- A/California/7/2009 (H1N1) —like virus
- A/Perth/16/2009 (H3N2) -like virus
- B/Brisbane/60/2008 -like virus
- Q¥RINENUNAUTZANUSEN
- Iﬂmmitﬁammmwamuﬂ
- mwmmwmummLammamsmmu
- ml,muLLauauum&tﬂuwunamaanmmmﬁ

7. @IEANISUUNUINTG
- AANANTINUTLNAAT <)
- AANANTINIYY  ANUIAT SATNVONIELTYNS
- AnaUnLz FIRTIAUAE LLammmaum”m’mNmmsLLa”wummwmmiuLLma LAY
- SR B0 "AEINUATH NN B R WITNW

ANNSURATOUADRIAN LASFILIARDN

'Ui‘i:WINL’QGIH’]?NMV]LLH’JLL"Lﬂuﬂ’ﬁNﬂ'}ui’JNi‘UNﬂ‘ﬁau@aﬂdﬂﬂu@ Z‘NLL’J@@@N@’JBH’W?’Q@WGTF\?OH’W CSR (Corporate
Social responsibility) IC"IElLi&ﬁ’]ﬂﬂ'ﬁﬂ’]Luuﬁiﬂ’Q‘ﬂN‘ﬁﬂﬁiﬁNLL@ ARDIIN mmammuammmﬂm’;‘ua‘umm UNAIAN
mumaumumﬂummaLaimm auuauunﬁmﬁﬁummmmm mmmaamamﬂummﬁmmiﬂﬂ"nummmuama
mamm JJﬂ'ﬁLLGNGNﬂm"'V]’]G']‘HCSRL‘W’rﬂﬂ(‘)LﬁiNﬂuUﬁuuﬂQﬂiiN@’N ) mmmuuam‘wuamnnaﬂiw GN‘L&

AUNISANB

mwwuauwumsﬂﬂmwnnmwuwuﬂammiaauw@Juwuamiflmmiammi*’nmmuﬁs'smmuaummL‘wmm’mu
sluwmmmwuﬁaun Lwaau‘uauumiﬁnmmaamemmmwmmumﬂmmJ au‘uauuimmmuuiamavlmumi
ﬁnmamammtwmmumwmmmﬂ%mmmmwua 3,4ﬂmﬁﬁmaﬂuammdﬂuamﬂm LAZUSENTINNUAUNAE
NITNNITNITONTIANSY NTLNTWANBITNS ﬁﬂﬂ@ﬂﬁ@]ﬂa‘j&l’d’)ﬂ mumnmwm ﬂauNL“ll’]LiiJquﬁWl‘m‘ﬁWLﬁiN
FILVDRNYIAYFITNATI LAZAINLIRBINITONTN “NL']Juﬂ’]iﬂﬂ‘]ﬂ"]LWB&TN’J“H']B’]‘ITW?J‘HW%Q‘WHLL@a,“IJuW@Ju'] T,
Nﬂ’]ﬁ")ﬂﬂlﬁllL“ITGUQ‘LIG]ﬂ’ﬁﬁ’]ﬂTUﬂgﬁ]’]%')uiuﬂﬂﬂqlﬁ’]%wL’&illﬂ')il

55



N1591919AUNNIS

VU3 AuUlgu18n159IAURNITEENTNNUANEATINIBAUNIAY LAgNISRAITUIAALADNINAUANITANTH
Wuysdsnldnuanumanzauniudmundenauinisazasnsayjufenls iweliiingldfminuesiazainsn
A393negIINluFIANDE1IN LA

2 [ 9 a o 4' -4
Iﬂ‘N NISUBINULATUITHIFTAANITEIDILDAR

UiHVISJuIEJUWﬂU?NﬂuLLa ﬂ"ﬁ‘i.li'ﬁ'ﬁ"?ﬂﬂ?iLﬁ@OLB@EﬂuUﬁHW@ﬂ’NT@L’Qu Lill(ﬂ\‘iLLWﬂWiGﬂWiQWLﬂBﬂLW@W’]L‘HB
LamamnNamimummumsm’ﬁwmaﬁﬂmmm’mmumuwmm awﬁwuﬁmmmmuwﬂmm ﬂ?ii‘ﬁﬂ']iﬁmﬂ'%iﬂdl@ﬂﬂ
LLﬂWHﬂG’]uLL@"Iﬂﬂ’NN?ﬁ’JﬂL‘Ha@ﬁ’]uﬂ"%ﬂiiwﬂ’]dﬁﬂﬂuﬁ’lwﬂ‘UﬂN'lﬂNGl’NV] s[,ul,iadl,ammaammammaLum Iumiu
UiHV]VLﬂiUIUiUiﬂGSﬂG]ij']uﬂ’ﬁ‘u‘i‘ﬂ’]ﬁﬂ'ﬁ‘*)ﬂﬂ"liLiT’NLaﬂiﬂuﬂﬂﬁuﬂiwﬂﬁlm’ﬁiwﬂuLﬂu PN UNVDI AIDS-response
Standard Organization (ASO Thailand) 'Q'lﬂﬂiﬂﬂ{ﬂaﬂqiLLazé/NﬂiﬂﬂLLiN']u NITNTITLIINU LLa$ﬂiﬂJﬂ'§U@3~ITiﬂ
NIENTWAIDITUHDY

AuanINENAINY

‘]Ji‘i:J"VINuIEJU’]ﬂIuﬂ’]i@uiﬂHWﬂN’]u TﬂﬂmLuumiaswwmuniﬂwuﬂmum’nmmmm%mmunmmﬁ
auiﬂwwmmum”lwm u?NuL‘BBLW@G ‘Lﬂ‘ﬂiw‘ﬂﬁ ﬂ']ii"ﬁ‘ﬂiWiﬂﬂiaEl']\‘iﬂNﬂW Nﬂﬂ‘im’]mﬂ’ﬁi‘ﬂﬂ’iwﬂﬂ:& Nﬂ?‘a"u’i'ﬂ'ﬁ
’Q@ﬂ’ﬁiﬂEJﬂ’]‘i‘]Ji‘LIL‘Llailuﬂ‘]_]ﬂimﬂﬂﬂﬁiiﬁwaﬂd’]uﬁﬁ mquIaﬂmaumm ﬂ’]‘i.l’]iﬁ'iﬂ‘]ﬂ”]ﬁ\‘i @’)El’lﬁﬂ’]'i’“)ﬂ‘vi’m‘]_]ﬂim‘ﬂ
mMim_limmwmmumﬂwmmuuawmLasumimm@nauuﬂww (Reuse) Lﬂumu

AIURITITUNAR

‘LIi‘i:leLﬂi’JﬁJ@’lLquﬂidﬂWiLWEm’]iﬂﬂa aumuauuauuﬂaniiuLwammimﬂiimummmu G EUNTEF ’GW
anaauammmLauamumamﬂmmm 219117 U

namuwmm A3 ADNANTE HACARININY N13AN®N Hﬂﬁ%aﬁ ANUN (n)gugIN

- gaﬁ%mﬁuwszLﬁﬁﬁamzmmuLﬁ@WizﬁaLﬂa”n%ﬂaQ% - L®DYSTDITNENU

- Haﬁ%mamwmsﬂ wilaunansu WAMA - yafisas ey loadmmn

- yalitasasziifnaethulininia - Haﬁ%tﬁa%uwmﬁau

- yaiisswlanToannmi - yalisanglalne

- TANITTHIGWUNITUNTINNT WITDITINNA - lsaSsugnInInasAsuIN
- andananeTziwiisemalnelunszusunguing - - dnnauisauiid

- auaNfAndiualown Tunszususydaun - anilngnsvieinesinun
- AMARIUMITIALUWT TN TYUINA - anmmoalng

- NATINENABDTINANEAS AUDIIFN - YAl WUgAa NI TN

Haﬁ%amummiﬂ:ﬁﬂwﬁi%aamwrguﬁ (umaw'm'ﬂuaqﬂﬁmﬁ)

ainauamnssunsMsAnsIuiugL (Isadeuguatlyniuga)
6 1 = L3 o aaa =l QI/ 6V

- gudtemasuszaugnnipnlneiiates 3 Tuesewtuniy

aluassoumainauslszinalng

uaﬂmummmﬁwmmmLwammimmﬂwummmu §9AN LAZRIIARONRILNNIBIANTANGY TugUuuy
PoImMsusatuieiunsTaaBLA mwaﬂmmnanﬁmmiﬂﬂamaﬂ I@mmﬁmmmuua”wummmmm
FIU YN IINUTUAUAAINTINATUAYY 19U NTEIMake-up Artist wazHair Stylist eTrsuaatiuazANue
nsenulitinsayinuans miua‘uNamnmmmwiuLﬁummmty/maﬁwm NITBUINWAIYARNAIN ANNBIANTHEIT
aaanIUlinITANLAUUBIANTA191TUNAAIUNITIANANGATUA NN

56



=

FN1YNISULUBY

YA

S

AsNagadegnd’

WelnguszaAlunsdaviniun1siuyananseiansiiiedaanuiuuden mnUIEMEnIUIRILANTINAUNS
NINTI LANNBaNViTelaninaatalaTsa Ay dayAnanIanan1g 1umi(§fm§u‘iﬁmon'm'TmLLa‘“n'ﬁu%Wﬁw%aTu
nanauiu mwaﬂmﬂimnﬁmmummnumaasjmﬂsl,mamwaamaumnmﬂmmmnuﬂummmammiuu 5

LN El’?]"ll'i]x‘iﬂuuﬂ’]’%‘ﬂuiﬁ EJ‘]Jﬂﬂa‘Vﬁ’E] Lﬂuﬂ’Qﬂﬁi

o

el
AINANNU TN

o
o

A a d a kg o =
VUAARNIBNANTTNLNEIVDINUNAIL

Bonoms Us:inARDacy/drusna ANUOU:AUEUWUS

159 10.9.3 Bulaasudulua 00 (M) Tne Lﬂumnawuimiumhmww neviusenay
19.73 uay uunauumammmnu

U3 aUWAIUIAULADS Laand Ana (NVI1) Tne Lﬂumnauuiwlwmhmww fHeviusonaz
12.73 ua wnawumamuiwnu

U599 BuLmafuTULLA  LALLBTIMETd ann Tne Wudteiuluudem tevuiesas 1.2
3.1Nnauu/nsiumimamuiwnu

USHN 19FATNY 9NA Tne Lﬂugnawuiuusww na'vgusaﬂa: 2.71

1550 wulewea (Uszwmdlne) 911m Tne u’%ﬁwﬁaﬁuﬁ”aﬂa: 12.67 wazingsunIsUN9
AIUTINAU

U35 laiseuiia 9180w Jadiua Ane Tne UIsnnevusesas 15 uazilgneriu/nssunis
9EUIINTY

U590 Fwale lWswatuuua  (Inouaus) a1in Tne mwwnawusaﬂaw 16 uazigneviu/nIsunis
9EILIINTY

1590 nines fan3titu wous la3aafad ann Tne antleviuTesas 5 uazlielunamunuii

U3In ues wesia (lne) i ng USeniievusesar 18 uwazigiou/nisuns

(fude USEm i (Use mﬂ"lma Nnn) 9EILIINTY

USHN 191 980U DITWUE AN Tne Uswmawusaﬂa” 1 uay ;3 aﬁu/ﬂsiumi
9EUIINTY

3En eyunzundis 911in ng Useniieusesar 4 uazigiou/nisuns
9EIUIINTY

U350 venanlaiien Gend 4110n Tne Uasnievusosas 4.89 warilgnoviu/nIsuns
adnINL

V3N VioUnTud wlyunalaess Ain ng Agnovu/nssunTudIuTINY

3t nenaud i ne HEDoYU/NITUNTUFIUTINY

UIEN syanEal i () Tne A NDVU/NTTUNITUIEIUTINAY

U3EN fnengaania i ng Ngnevu/nIsuNTUEIUTINAY

USEn Usera1nsal 0e (Uuw) ne HEN0YU/NITUNTUNEIUTINY

U5 1@ LOUA 1A DULABTIUTULLA LOuLADS Tne ANDYU/NTTUNITUIEIUTINAY

& o >3

Twsd 4109 (dvnau)

U39 wandes e Tne HED0YU/NITUNTUNFIUTINY

VTN Yin TTH 0A (W) Tne ANTUNITUNAIUTINNY

57



UlgUNILNITAIVUATIAEINSUI1 8N hAazUsennesunslansnalutl

SIS ulsunamsmrkuasimM

a 19 Gl v a Gl 9/4"
m?ﬂﬂuﬂqﬂi@IWUiﬂ’ﬁWiﬂi’WEJVLG]@‘H °) EMINIZNIY]

FoAUAMNIDTULING FIANAANANIDIIANF YN LAANAITINAL
Al AILEINNITVI 31ANAA

1 1 dl G L dl £ 1 L
Alganedu FIPARIANIETIANAY TN IAANAITINAY

o '
o

FensnaAyUyARaTefansiinetaInu@ansuuAarlaugaiun 31 Sunan 2554 uaz 2553

2

agulensiy

(WUDIN)

dhnsulauaadun 31 suonu 2554 2553
Y FUANIDNITIRLT NS
- U3en i leuea (Uszwnalng) 1nm 1193 815
- U5un leldewda Taeu Dadiua i 588 619
- 158 10.3.8 Bulresiuduuua e (W) 504 551
- USENBuY 252 227
59U 2,537 2,212
RUTUNATY
- 159 10.8.3 Bumesiuduuua 0 (T 1,751 1,592
- usEn Tmned fansthdi weud laaadiag 311n 450 450
- 159 Fals lunwaduuua  (Inouausd) 9119 889 691
- USENBUe 474 286
39% 3,564 3,019
s1elaBue
- 150 Fald lusiwaduuua  (Inouaud) 911n 12,246 11,828
- USHaue 214 100
59U 12,460 11,928
FoRuWIaLEMS
- USEM Bulmesuduuua  waUUDSMETd 1R 90,424 76,323
- usEn Fule lsiaduuua (Insuaus) in 166,668 144,425
- USEN ANE1amaInna nn 68,790 3,913
- USHn Inenaug e 21,070 16,188
- USHM syuanmol A1ne (unTu) 11,860 17,115
- U3 108 wous 1A DulAesuduLLa waeslwsd A0n (Nmmu) 18,949 13,393
- U3HM Uszoennsal Ane (uvnou) 2,292 2,439
- USEN IndnsNY NA 0.00 58,446
- USENBue 1,251 937
39% 381,304 333,179




éhrsulauaasun 31 suonAu 2554 2553
anlganedaasun1sane
- USHW Bumeduduuua  uaULesMeId nin 3,084 2,628
- U3H 108 wouA 1A DuAesuTuLLa waeslwsd 0R (Nmu) 3,029 511
- U35 Veuniud wuyunaaeis 91in 1,025 375
- U3EMauY 33 255
Y 717 3,769
Anlgansaug
- U5 Tmines panddatu weus laaannd 9119 5,893 4,908
_ U3 aviaunduned loane 91 (v 1,763 1,268
- U5 10.5.3 Buimesiuduuua 9109 () 1,158 730
- U3WMauY 415 216
Y 9,229 7,122
anwuiinsdn 177 174
anuiawu
- U5 Benld Wsatuuua  (Inouaus) 3nin 2,840 4,897
- USENBU 17 192
994 2,957 5,089
Qusind -U38n lnnes fansthdu weus lasasag 311in 438 438
L wiinnsd
- 159 Fals Wnwaduuua  (Inouaud) 9119 29,116 26,786
- USEN AMg1gaaInnae 41ne 12,254 2,955
- UM Bumesuduuua  uAULEIMEIE e 9,756 13,259
- 1U5H LOE WOUS 19 BUIABSIUTULLA OuADITINGE iR (WwT) 2,903 3,619
- U5Em lnenaus e 1,858 6,181
- U3EM suAnmol R (un1Tu) 1,751 529
- USEN Inansde A1na 0.00 12,460
- USHMauY 265 137
kY 57,903 65,926
Wwitau 323 285

59



7 AN UNYLLAZANS

ALASIETAFIUSNISITU
LAZWANIFELTLIY

1. HANTUHTAMNUNUANAUFIAY

vignliladamedmanenisauiiugsialussezina 3-5 Umwawmvhﬂuwaumaumamﬁuaﬂmvm
daunmsammamseniuauludl 2554 fidsneiniuthmmnefiitmundnies Wesannldsunansznuainilym
QU OTY

2. WANISANUUITU

2.1 NIWIINVDINANITANRUINUAHIUH

Tud 2554 15W¥nilseldIn 141517 A Wisuieniudnewiudy 104.94 duum A
ShsnaiinTy 8.01% lmldanesiniisdu 1,272.59 auum nduandiou 65.36 dwum Andusnsau
Ty 5.41% u,a:ﬁﬁﬂvl,izglw%ya"amﬂﬁnmﬁﬁu”lﬁﬁaqﬂﬂaLL&"Q 99.95 auvm Wisueniudnewiniu 23.23
AuLm AnTusAIIEIUANTIY 30.29%

'
a

1uia‘uﬁ1nmum Lﬂ‘i‘]‘:}ﬁﬂ’QVL‘V]ﬂNB@iWﬂ’IiL@IUTﬂV]‘H“’aB@?a\‘] Lummnmmw‘nmnuﬂawaummﬂuan
waznmeludseina "NNVIGWJ’]QJVLNLL“L‘LN@H?J@GLﬂi‘]ﬁ”ﬁﬂ"ﬂaﬂ mwwumwmﬁﬂmumuua Lauwumaauma 5’JQJVIGJ1F;I
‘W‘LJGW]’Nﬁiilﬁi'](ﬂ‘ﬂmﬂ“ﬂuiﬂﬂLQ‘W']“’L'Viﬁlﬂ'ﬁma“flﬂﬂﬂﬂiﬂi’]EJLLiGIu‘H’NU@’]ﬂﬂ%ﬂiﬂﬂﬂauwu‘ﬂﬂuﬂﬂﬂwLﬁi‘]&?ﬁﬂ@‘ﬂﬁ’]ﬂm
POIUTEINA s’;mmuﬂuammnﬁwmmma 51\‘1NaﬂiuWUBﬂﬂﬂiuLLi\‘lm@iuu‘i_m’]i‘ﬂuﬂﬂﬂ&lu'lﬂllLLZ‘luW'NI"IT@‘UVIWu‘U@\‘i
aumammmaumﬂjum aﬂﬁﬁﬂﬂ’]ﬂiuﬂﬁ L‘Vlﬂ‘Vlﬂuﬂ’]ﬂﬂ’]i‘]JiIﬂﬂ N3AINU LA NTHAAFNTLADAIRG FIUNIANTT
waammnﬂiumammaumammummnma ﬂ’]?ll’]ﬂﬂ’)’]llL%ﬂuuLLadﬂﬂJM’]ﬂ’ﬁLﬂu‘i/]’](i‘VﬂMﬁ’]&J’ﬁﬂI‘ﬁLﬁu‘ﬂ’]ﬂﬁm"ﬁ

Tamuun®

J’]']ﬂﬂ’ﬁ’&\‘]@’aﬂﬂvlﬂi‘]_lNaﬂi“‘ﬂ‘]ﬁ)’mLﬂi‘i&iﬁﬂ’ﬂaﬂ‘VIQJﬂ’ﬂSJNuN’Juﬂﬂ'I\‘)EJ’m mﬂmm‘wummim%uﬂiﬂ
'VI"IJﬂ’]EJW’Jﬂ’J’N‘?Ju ﬁmmmi"mmmuﬂi mmmammﬁmmmLLa“amwmimwm"lmwwum i’]@JvL‘]JOGL‘HGm’lilMﬂ’NN
mmsﬂﬂlum”auaaﬂnmwmNalmmmwuwmwuamamn ‘J’JSJV]GJ]E]WUGILLNHG]HVLW’JLL&”ﬂu']%JIuEU‘Uu‘lﬂV]’]IMLLu’J
T,uumsWumwmﬂmmmsmﬂhmaaa AN

agnslsnanu n1syse naumnﬂuﬂawummmmmmnummmsmmaﬂ VINﬂ’JWQJVLQJLLqu]u ang
LU@HMLLU@G@EJG]@@@L’J@’] FANNFRUTUTDUNINDITY LA ﬂ’liLL‘IIG‘IJ‘LWIHU’JNEIGVI’Jﬂ’J’]NiuLL‘N34’1ﬂﬂﬂ“ﬂu mwwnuvm
uﬂummammmum masmvl.ﬂm”%ummm@uamamma%mmummwmﬂmmnma 'Qﬂvlﬂﬂiﬂﬂi"?ﬂﬂ"lis[,ut’mﬂa
EI‘V]ﬁ mmmmmumimmm E]Eﬂﬂiﬂa‘liﬂ ‘Ll'i‘]_lLU@E]HEIVIﬁ')ﬁVLUGﬁNﬂ"ﬂQJL‘MN’T RN ?Iﬂ‘]&i"ll,iﬁlui W@JuﬂV]ﬂ‘iﬂ”Uﬂa’mi
DENIADLIDY RIKALRHNALTY ﬂﬂ‘]Jﬂ’ﬁﬂ"lluVlGilﬂﬂ"ﬂ’]ﬂLLﬂ ﬂ’WVLiIﬂEJNﬂGI‘J’Wﬂ’]it(ﬂ‘]ﬂ(ﬂL‘WNZ‘N“IJ‘HLJJ@LU?EIUL‘VIEJUﬂ‘]J‘]J‘VIN’]uN’]

' o
o |

uanmnumuﬂawauﬂ NANANTENUABNANTUTZNBUNTINTIBENESN anvayusaiduglassn
faN1TUTENBULINA 13U

(1) n19nse @]uLﬂiHﬁﬂ@ﬂ@Luﬂﬂ"ﬂ@dﬂ’]ﬂiﬁ ﬂ’)ilﬂ']ii‘ﬁ"?']tlLWNLﬂNﬂ’]EﬂﬂLLNuﬂQUﬂﬂ’ﬁllVlilL"ﬂﬁJLL°IN n1a
°IlEJ’]Elll’](ﬂiﬂ’]iﬂﬂﬂ’]ﬂiﬂﬂ‘H‘WIMﬂUﬂiw%’]‘Duﬂﬂﬂ’]’i@lidi’]ﬂ’]waﬂﬁu miawuummmimﬂim NWWiﬂWiL‘WNTBﬂ’]ﬁIu
NSNS ULATRANTUAY meLauwmamiwmuaniwuu L%@W‘L&‘)Jﬁ’)ﬂaﬂﬂﬁi ﬂ’]l‘ﬁﬂ']EJLLﬂ LWNi'lﬂvLm‘MN‘Uiiﬂﬂ
miwmouuﬂﬂwmﬂmaﬂ Lﬂﬂﬂ’]i%@JuL'JilusLuinULﬂi‘iﬂ'ﬁﬂ’Q

(2) ﬂ')&lﬁﬂ’WWG‘]a']ﬂLLﬁ ﬂ?iLL%O‘Hqu‘]j‘?WUH VLﬂNﬂLL"IIGi’WEIIWNS] Lmﬂammmamamamaa A198N15T9
manmﬂuamﬁumamnmmu Uﬁ‘iﬂ'“/lvlﬂ’)’]dﬂaﬂﬂﬁﬂ?ﬂﬂ’]iﬂi’]ﬂﬂ')’]ﬂ’&uwuﬁﬂﬂL‘WE]iﬂ‘H’]ﬁ’]u’émﬂ’]Lﬂ’] niounule
WiﬂﬂﬁllLWN’W‘L&’J‘HT’]ﬂuﬂﬂﬂﬂﬂwﬂ’]ﬂﬂﬂiLWNﬂWiT"NEm’Iin‘ﬁWZ‘INW‘L&’ﬁLLU?H@ﬂ‘L&ﬂ’]LW@Z‘I?WGﬂ']ii‘UiLLZ\] nswmuﬂ,mnm
m‘mmaaﬂwammm

60



cala

(3) UIENHIAIATNIATIANAATUNNTAUNNUAY mmmﬂmmmu fanunaInuanLIeIFUALAD
afannamsuazanugliiungugnativineg ‘La‘lﬂummmwmﬂ‘wusmiwnmumauLwamwmmﬁimuiwaw
ANNWInelagign

(4) miﬂi‘uL‘UaﬂuimomwmﬂniLwaLwumwuﬂaaamiumiﬂgummua N15USMITIANTT0ENIE
DO ULDULEY ﬂ’]SZNLﬂiﬂﬂ,'ﬁNUﬁW‘ISSuIMNL°IJ’1§J’]®LL@$‘1JNW%QUUSWWN’]M‘VI‘VHW]EJN’m?Iu N158519749 U Culture
Working Team Lwaiammimmwané‘]aaswmuﬂu 6 9 MelimusssNeIAng BEAUTY from within $3:Au
mwumwuﬁwamz:mmiﬂgummu1uwumammaammmummamamﬁﬁau%m’a”lﬂmwm'ﬂmenu nliiin1seusy
amummmmwm muammamaammﬂuua ZNYUBNEDUN mmeuuauuslmmmmsl,mﬂLﬂJaﬂuLLmﬂum'}m
FuRD A1 mﬂumwwimLawu"naamam‘maa'ﬁ Intranet Webboard

(5) a@mLmLWamummmumniumoﬂmﬂﬂ ¥ Limwam“‘vmmammamwmmﬂswﬁwuua AN
mauummunmwu mumLoumwuLLu'ﬂumaumaﬂumwmmJLuamia‘umﬁunmauanamaammmﬁ aEI”IGVL‘Jﬂ@
NNSUNFTRIMEULNAREATITITIRNN TuaomaﬂﬁwwugmwuﬂmﬂmmamuwmmmuLLa aummlﬁ%ﬁwmm
PMNANIUTENA

o a { 1 a o (3
2.2 HAMSABUINUNHIBNIVDIUARS VL NAN N UN

(1) s1elaannseiensavsnis

I‘L‘L‘LJ 2554 ‘]J’SHV]SJT]EIVL@]"‘J’]HH’]’S"IHEJ?JN 1,368.56 AULIN meumrmﬂau 8.00% launan
2 UHRAAUNUAN TONE@WU’]HW’]N@’]G}‘U mu

a (% ¢ 4 o ¢ dl =
(n) NamnmmmsaammaLmzqﬂnimmsamum

ﬁﬂa@mﬂ 1,173.23 §1ULN ﬁmﬂuﬁﬂmuwhﬁu 85.73% U938DAINYTINNILTIN 1WSEY
\ousudneulldnsuiuiu 7.12% mmnmszfmaswnmuﬁiﬂ’r«vmwmm IﬂﬂLuumwﬂmmmwuﬁmﬂuaﬂmasm
wubudy ynlasunaas ;JmsmaﬂaanaumiuwmmmwLLa “manzand ST lusiaimany TAN Tanu
mﬂmn‘umiﬂi’mimmmNuﬂmmﬂmiqummﬂumﬂmwmwmumauwuﬁaummuaamm ageReiiins veng
TOINITAAAUNBTITINFINNUATAITIN TR mm‘l%mnﬂﬂwmwmuamammum UBNINULITINALAUSAATIA
Lsnaiﬂﬁiumuiuiaﬂﬂamwaﬂ [ansy AUN13IUINBTRIGNAN

() Namnmsmaam

N?;I?JWIIWEJ 195.33 a Uy AnLdugaauyIniY 14.27% ?JBGEJ?J@"IJ’]EJTJSJVNU?HV] SIETY)
LVIEJUﬂUUﬂ@NZJ@@]i’]LWﬁJ“IIu 13.59% LI’W’]ﬂﬂ’ﬁLWQJ‘lluiuLﬁdﬂiSﬂm@’Jﬁﬂ’]?ﬂﬁ’]EJN@mﬂm‘mﬂﬂi%ﬂamaﬂﬂ’]ﬂﬂ’ﬂd‘ﬂu
Iﬂilﬂ’]i@@ﬂLLU‘UNZWmmsVl‘V]Gliﬁﬂ‘Uﬂ’J’]N@@Oﬂ’]‘éﬁlaﬁaﬂﬂ’laﬂ’]ﬂLL‘VW?G ﬂ’]iLa@ﬂﬁiiLu@N’lLL@“"JZ‘I@V]JJ@MJT]WG]N’WI@LEJU
289Uzl mwuwimwmmummma VI’]SLWaﬂﬂWLﬂ@]ﬂ')’]llLﬁ@NHLLﬂ“’WGW@IWLN@VLﬂZﬂlls[,a wsaunﬂlmmmm
mamiammmsﬂmwumnﬂuu

(2) seldaug

eledalilannanNITANIUINIUAINUNAR 46.61 A1ULM NNTWAINTNDY 3.61 aI1UUIN WD
VAN 8.39% lasnnanniduilunasy aanidasy LLazNaﬁﬂimnGuamu

(3) AunumBLazAldae

a

lutl 2554 ‘wmum umunuaummﬂ 680.89 UL AndudnaIU 49.75% ﬂa@ﬂaﬂ‘ﬂ’lﬂﬁ‘ﬂﬁ

ﬁﬂﬂﬂﬂﬁ"?’]ﬂﬁﬂau 1.51% mm’umﬂﬂwmﬁJauﬁmumuwumlmmmuwmnmu N’Juﬂﬂ‘ﬁ’%’]ﬂiuﬂ?’i"mEJLLE%‘U?‘WYQ’QJ’“W%'JR
‘1/](1’51‘1,& 591.70 AaMULN Immwmumnﬂnau 6.10% N’]’%ﬂ‘ﬂll’]@L\‘m‘i’]ﬂ’l’d‘wuﬂ\‘i’]uLWNLL‘N’NGL’QSLHWI‘SK‘J’NEl’ﬂ@]“ll’]EJLLau
‘MN’J@?NLﬂiNﬂ’liﬁlﬂﬁﬂLW@ai’Nﬂ’]ii‘UiLLZ‘] ﬂiw@luﬁL'ﬂNﬂﬂ’]mﬂﬂ’]i‘ﬂaﬂuﬂ’]ﬁ’.}"ﬂuua ﬂ‘llu

M‘U‘mmum Ui‘]:i‘l/]vl,lmﬂﬂ‘j @’?]ﬂL‘LJEJ’“J’IEI Lua%ﬂﬂUiHWNﬁﬂ’]Wﬂaﬂdaﬂiui G]‘]J‘V]@Jﬂﬂ IG‘IEJLU‘L&N@
QJ'W’]ﬂﬂ’l']Nﬂ’]u?iﬂiuﬂ’ﬁu3ﬁ?iﬁﬂﬂﬂiﬂﬁ LLﬂLGuﬂﬂﬂuﬂiwﬁWﬁﬂWW

9]



(4) Anls

Luaminﬂ"l,m'a’mmsmwnaunumwuaummﬂ ﬂﬂmwiumsmmmmamuma USuninnls
INMIANHUNU 95. 97 UM meumﬂﬂnau 35.98 auum Aadu 59.97% Luaamnmmmawnanmmmu
LAy Lllai’mi’]ilvlﬂau‘] Fotlnunannan mNa‘l,mﬂ'fl,ﬁnaummauvl,mumuma 142.58 [ULMN meumﬂﬂnau
39.59 a UL viseRadu 38.44% uaz Luawnmmmvl,mmmﬂaLmemaavaiam 99.95 AUy HNTUIN
Unou 30.29%

MNUTaUREUADILNTZURRUER amwmwmaaLouamwﬁmnmimLuumumanﬂiam%ﬁ%ﬁmu
0.72 w1 anadaninau 0.79 11 LW]GB'J']?;IWN?JEII‘H? ﬂ‘U‘V]ﬂ
(5) am’maﬁammumaqﬂnaygu

U5ENA8RuTTuEad sl 2553 1 DUaNWILEY 36.00 AU Wisuiieudaaiuyinny 46.93%
maaﬁﬂsqwﬁiuﬂ 2553 BIADAAADINULIEUIENITINSRUTUNATDIUTEN

2.3 NANITARUINIYTUNBUNUUSENINIS

Tutruun ufsﬁwvl,aivlﬁmmﬁizmmmsmamséﬁwLﬁumuvlfﬂmmuLLamsmms%HamsmuamsJ
NANNSWE
3. §IUTNITU
a % 6
3.1 FUNSNE
1 a [ -4
(1) AIRUTLNIUVVDIAUNTNE

aum‘wm’m 31} auw 31 suNnAN 2554 QJN%WT] 854.69 AIUULIN L‘WN‘}JLLGJ’m‘]JﬂE]u 59.06 a1u
U 130 7.42% Tmﬂmumwwuunwamm 83.93 AUV UAZ uaumwﬁ‘lmwuunﬂmwmu 142.98 @1ULM

ﬂuVliWEMNuL’JEJuNLGuﬂﬂLLaui’WEJﬂ’]iL‘VIEJ‘UL‘VI']Nuﬁﬂ@ﬂ?N 9.28 AULMN Ldumwummnaﬂm
95 29 mum‘m Lua\‘i"?’]ﬂUiHVﬂﬂuWL\‘iuvl,'ﬂLUuﬂ’]NﬂWW“/]@u‘N"%SﬁB‘l’JLWBLWN&HW?WﬂTﬂGUﬁHV]U’i LLNNDRIVNTHNTNE
‘wmu aﬂwumimawﬁa@m 3.18 @MULIM WINNITHANINLAL ﬂ’JUﬂﬂJﬂ’ﬁU?V’]iﬂuﬁﬂaﬂ’]ﬂﬂJﬂi LANBNIN aummﬂaa
L‘WJJ‘?J'N 20.79 a1UUM "9’]ﬂﬂ’]imiElJJﬂuﬂ’le’J’Q']ﬂu’liliu"U’NLV]ﬂﬂ’]@UIWNLL@ mmu muaumwwuunﬂuaummu
219 |aULM

aum‘wsﬂu%uunﬂuuLaummuiummwmmma@ﬂummu 3.62 ZQ’]‘LL‘LJ’W] Laum‘wu'ﬁ 114 EJ'TJE'J‘H
L‘Wlﬂlu 53.91 mumm ’iﬂﬂﬂ’WiLﬂJaﬁluLLUaﬂﬂJaﬂ’m’D\‘iLGM@GV]H@]’]QJ%Z\]H&J&ﬂﬁﬂ@]ﬁi‘i&lua mammummwumﬂﬂsvm
LR mwmwmwamsmwu Wﬂu@?ﬂ’]iﬂﬂﬂﬁm&ﬂﬁﬂ@@ﬁ 8.42 A1ULMN Laummmwmmwmu 96.66 ANULN
aumwsﬂuummuammmu 0.26 AULIM FNTNITTIaAad 2.19 a1UUIN ‘*NLUHNZQ'Wﬂﬂ?ﬁ@lﬂ@?ﬂﬂﬁuaﬂﬂﬂ’ﬁi‘ﬁ
JIULNS mumwsﬂuwuunﬂuauammLaﬂuaﬂ

(2) @mmwmamu‘wswa
a v 6
(N) FUNINY

U3EN A AIANHBNITADLANYDIRUNTWELA NN z%m%’uGuamuluu’%ﬁwﬁﬁNaﬂszﬂa‘ums
PIAYUFZAN

&
() ANUU

aﬂwumim‘wumﬂmu 3 LADU LAY Lmﬂﬂuiamumamm’mwu 10.24 MULIN UEAFIUINL
476% maaaﬂ'ﬂumimmwm Lﬂiﬂumﬂunuﬂnauaﬂm 15.64% maui‘nmummimmiaumawuﬁi ANTNIN
ﬂmmu umimmmmsaimmaamnmauamﬂnam mwﬂmmmma%umam amimimnmwmmnuﬂuﬂﬂaul,ﬂu
PNUIURY 14.11 a1ULN

62



3.2 ANIWAADY
(1) NSSLALPUER

IM‘U 2554 QJLQ‘LA’&@’&VIﬁGJ’]ﬂﬂ‘-m‘jill@]’]l,uu\‘ﬂu 72.23 UL aAaIaNTNOUAIUIU 44.20 A1
umn Luaam’unﬂmitwmumamummﬂmua mﬁaﬂawammumim Lﬁuﬁﬂﬂ‘l’lﬁl"ﬁlﬁﬁ’]ﬂﬂ’@ﬂiimad‘ﬂumﬂ@ﬂu 45.51
AMULIM anadanneuw 20.20 aULMN Lﬂm']nmﬁmwL@uaawuiunaawummmwmwuwummmmmmemw
ﬂamm mumuamwﬂ%’lﬂummsmmmLauumau 36.00 a1ULN Gml,ﬂumi'a'mLauﬂuwaiﬂmnauu LN’Bi’]ﬂJﬂ‘U
Loummummwmummmaa 33) am_l 16.47 a1ULN

]
o

(2) ANINARDINAA

o AuT) 2554 SAdmaN NARRIYTY 2,44 Wh anasnTiieu 0.29 W uarsnsIEIMaNW
ARDIVHULTWINY 1.26 1 Liwasuuwlasnineu am'}mumaaommmmwmaﬂmmumamnLLa 23U
wu%munﬂummaﬂamammwa mnmﬂumwaw Cash Cycle a2 LQ’&EJ@EJV] 99 U dmanasanineu 2 T lag
finaunannszeznanfiunillaasianas

(3) SLALIAIASUNIUUAVDINUSLALFUNNNARDFNINARDI

Luaamﬂaumwwuunﬂumuam 487.99 a1uULM mm’muauﬂuurmmﬂummuwumnm
288.23 AMULN LLawuwwVLaJwuaumunﬂummaamaﬂLﬂumiaamﬂmwummmmewamammwmama AN
mmsnlumsmsmuﬁmmmmLau

3.3 518YAINU

Tudfehusn mismvl,mLﬁnuammwwmmwmwmummnuu’lummmmmavwmnuwa Tnanuouunwszsn
7 3 uazldnadumininugs 96.66 dwuum laeillasinisiias ﬂazﬁwdmmsaﬂwmwmaiﬁauuuwmmwamimﬂ
wazmIonsliignszozen uazsmdenautimefinuuisduviemodensuamnldnmiie sveasnsaldiud
vndusessunmsthedinnuasuisnluewaamnliannsaseaigdyyntatuiagiu

3.4 LURRINNIVDILIUNY
(1) AnNUNIEaNDIlATIAF1IRUNY

wauamﬁmuwuaumamummNaa‘viu (Debt to Equity) WAge 0.44 LWSJ?JHW’]ﬂUﬂBuLﬂﬂ
Nog LL@:L@JEJJ’]’W? L\‘iuﬂﬁmﬂﬂﬂ’]ﬂ Gl’)‘ﬁ’lﬂL‘ViZ\]’]‘LLLL'Nﬂ\‘iiﬂlmuﬂ\‘iiﬂiﬁﬂi’]d%’]dﬂ’ﬁl,{iu‘ﬂ@l,l,a Nﬁ?uw‘ﬂﬂﬂﬂﬂiwu‘ﬂuﬂl\‘]uﬂﬁd
‘W]ﬂIaﬂ’lﬁV]'NﬁiﬂWLa@@’lu’JﬂLLa 34Namammuwmmwmwmm USHNNAL Nﬂ’J’WNﬂ’]N’]ﬁﬂiuﬂ’]iﬂJﬂ’]ﬂﬂ’ﬁZ\N‘V]uI@EI
’Lmaugwmﬂamuumamiwuvl,ﬂammuuau

(2) dauvaIgnaRU

2
a

dull 2554 mumamnawuumm 591.74 AULN LW&J?JM"V'Wﬂ‘iJﬂE’Ju 17.78 AUV MHUIBYINNL

'
a

3.10% Immﬂumﬁtwmumnmvliamﬂsvmﬂ 99.95 AULINULAL mamvl,iwmvlummumﬂmimaﬁuuﬁaommmu
mwumwanmmmﬁﬁm 4.68 AULN wnammsmwuﬁummmuﬂ 2553 9uIUREYE 36.00 aULIN LA
mamm‘umﬂmiLUaﬁuLLﬂmuTﬂmﬂﬂﬁummmummﬁmmiumm atfuft 19 BaswaUselomiveswiineu 50.85
AMULINITIUSDEUA?

(3) wilaw

au‘ﬂ 2554 Uﬁﬂ:}“/lvl.llllNuﬂilll"ﬂﬂﬂﬂ’]‘i_luﬂ"lﬁl,ﬁuﬂﬂﬂ’]ﬁ LL@”IH?”M’J’NUHVLNNﬂ’ﬁﬂEINL\‘iuLaEJ ‘NVLJJSJ
mwmmmnmwNumumadam’nmﬂLﬂaﬂumaammamw UiEVlEIE]JJ’Q“VLJJNﬂCUM’ISLuﬂ’]i“H'ﬁ mamuaammuuau
mﬂmaﬂmeugwmﬂumﬂama muwuaumuagmuimynJuLamumimmmwﬂmﬁwmamum‘vmﬂnmmua

63



4. 138 AZBNITNANANNDIINNAADNANITANWINUNIDTINENITHIUIUDUIAR

mnmimmmmawammm laannsalfeivane Lﬁiwﬁnﬂwﬂuﬂ 2555 1 Az MLLquﬂJWum
wazifiFrmensTensfisiuant 2554 Tﬂﬂuaﬂmﬂmﬂium ineduusTUIAREUNAN FIuAMANSHERTALEN
VHRELDIVLRG e m‘uﬂn@maamnmmnummawﬂmLuaﬂmﬂﬂmm N1TAIULAZNITLIINANALBNTUAIIZLAINITD
wwmvl,mamaLﬂuw,l,mf-muiﬁmﬂmiﬂimumwwwmmﬂiﬁmummmimm 1u 1ASINITSUNTNEUALNEAS
nﬂiﬂimummwum e mimiﬂmimwummﬁLwaﬂiUUiGWuWTmmiﬂawumuﬂmummLaﬂmﬂ’«nﬂm
TeEY WiaummﬁmLuummmﬁaumuumuaumaLLa mmmﬁmwwumuammmamsWqunmﬂmu Foaziiu
‘ﬂ%ﬂauuauulumsmwammmu mi‘mmmmemwuumwmmwmu u,mmﬂimna‘umiawmmwﬁmnumuwu
m‘wuawu @uLﬂuwammnmLLsaWmeuLLawiwmmuu‘wmLLuﬂumwuﬂauﬁmmn

'
Ao a

druguasAmusnglszing muﬁawmmmnmiWummmmenﬂaﬂmaummL“]Jiﬁwma Tnatanzlu
nauUssmATREUILEY 1y annmglay Gaassgiadefienudeuns wilmsanizge mmsmsuidgmaniuly
GLANAL LLawmaawaﬂimumaLuaﬂ‘wmmmwwumuhmmmmua ARAYU LW]E]EJ'IOVLiﬂﬂLﬂiHﬁﬂ’%L’ﬂL“ﬁﬂﬂdﬁJLLu’J
Winumity Ttz dusarendou 3u suife lnslamznane@euiifithmnedanilunisdussma
wswgnaongsulull 2558

aen9lsng USEmazaufiufanismeanulilszam Iﬂﬁﬂﬂuﬂﬂdﬁ@@ﬂﬂ’)’mLﬂmluﬂﬁﬂi“’ﬂallﬁiﬂ@@iﬂd
JOUMY UIUTRIANTBENITLIINTEIIMENITATE LmﬂummwsaﬂbmmmLwaiumanuamumsmmaﬂ FasiAny
lapgnesingy Auuaukuanidusassuiumgnsainsdiiaisie Tiasizidymeingg AiAnTuagraddulagldnan
VBINGUAZHE muuwwmmmuaaumLLawmmﬂ‘mmanumﬂmmmﬂmmuﬂmLwamwmmwawﬂmm 21
m’mﬂi”wul”«amam USutgsszuuasauin Al ueigg ieranldlunsagulauag zunladymldegnviumgnisal
L‘WJJWLW]ﬂH”LL@”W@Ju”Iﬂﬂﬂﬂ’l‘WﬂJadwuﬂG’lulﬂUiWﬁO’]uvLﬂ@F;I’NJJ@@’]"DW BuE IS M AN STNLT e AR
WAIINLAT NS BNTIaL mﬂﬁamwmmiauﬂuamwwumaamvl,ﬂ

64



COVERMARK

SUNGRACE

P ROFESSIONAL

SWIM & LINGERIE

Guy Laroche

PARIS

GUNZE

—JAPAN —

Sinéquanone

hair care

JHIJEIDO

L0101\

The American Stylists”Choice!

65



JUNIS U

8.1 JUMSLHWUTIUNLUADIUSEN

F189MUAMNSURABDUYDIAULNTIHNITUIENADIIYITUNIINITEIN

1%

ﬂm“’ﬂiimﬂ’ﬁu‘iﬂﬂLﬁuNiﬁJNﬂﬁ@UﬂﬂGUﬂ’]‘JLGWﬂEGU‘JE‘V} 1033 41na (NRTY) LAZENTRUNANIINITEIUN

'
Aaaao

Usingluseaulszand a‘umsLaumnm’;"l,mmmmum:ummsmumiﬁ’m’nmmmmvlﬂ Tagladnsfansandenld
uTﬂmﬂumwmm auuazfieufiRosnsadnane 1ﬁmaﬂwuaaﬂwaﬁwumswaa LLa“‘Ui"mmmimwamlumiwm ERLY
mumﬂﬂmuwammﬂmamamewaTuWmammﬂi“ﬂamummu TﬂﬂmawmﬂmLLammwmummummumm
mwwiuiflmmmmwaawmm Lwaﬂi"ImummNnauuuawunaamumvl,ﬂiumﬂmummu

ADIZNTTUNTUS LA LAIRIADIZ NSTUNITATIIEDL emﬂsznauﬁfmniiumi'ﬂuﬂmamﬁﬁlﬁunﬁums’émx“
mms A laluaunstiyd N1k LLawusmiﬁinaLﬂuamm 1vrmnummmmwmawumiLauu,awm LU
iw‘lJ‘iJﬂ']‘Jﬂ’mmJﬂ’quI‘ViNﬂi LANDHA L‘W?JIMN‘I,LI‘QVLWJ’]Nﬂﬂiuu%ﬂﬂ’mum"ﬁﬂﬂGI?N ATUOIUDENILNLIND TTUNAT UAZ
Uaanu"LmlummmsmmmamimLuumiwmmﬂnm emmw34mumaaﬂmwniiumsmswaauﬂiwﬂg‘i,uswmummﬂmw
nisumsmwaausﬁame"l,ﬂuiwmuﬁiumﬂum

ﬂmmﬂiillﬂWiUiBW’lﬁJﬂ’ﬂNL‘lﬂu'ﬂiuuUﬂ?iUiVi’]’i?ﬂﬂ']iLLa mamumumaiumaauww ﬂ']ﬁﬂiﬂﬂi’%‘]ﬂ’ﬂﬂ?ﬁa
uuvl,mwumimummmww 1) ’J‘LW] 31 5uNAN 2554 VLﬂLLZ‘iﬂOﬁ’]uwﬂ’ﬁNu NAaNITANHUIY LAy ﬂiwLLﬂNuﬁﬂ Tag
Qnmmm34miymmymaemaﬂmimmgmumﬁmmmmvlﬂ LLaW‘Ug‘umgﬂmmmmgummmwiumf;maw] ‘V]LﬂEITIJEN

Ve ot )

UNNIYIUT FIUFING UIETAN BINUIH
U5LHIUNTINNIG NITUNTLIANTT

LATUTEHIULUUNNLINNS

66



eUTRINFaUTYITUYYIN

[

22y 3 a o a A s
LAUD Qaau‘umww I@ %G %G ANA (NNI1BY)

?wamvl,mmwaamuLLamﬁm‘"mmu o Fuil 31 SUNNAN 2554 aumvl,ﬁmmwummma ILUAAINIT
L‘]Jaﬂul,mmmmmmwu LAZIUNTZUANURA mmuﬂauamummnu PRIV HN Ia @ NN (NATU) sn\m
mmﬂaanamﬁmumwmaumammmmaau,a mumumawamimummummu mumwmmumwmau
Tummammmmummummumnmamﬂmmsmaaaawaamwm aummummuﬂauamuw 31 suNAu
2553 Y0IUSEN 10 T T Nnn (Nrau) msqaaaﬂmmaauumﬂnau smu,ammmmuamﬂuumau"[mmmwmmaa
Suih 14 ﬂmmwuﬁ 2554 muwaﬁmﬂvmumﬂﬂmmi ZNOLILNNTRUID 2, 3 uaz 13 ﬂ'nvmivlﬁhmmﬁmmi
ﬁﬂmmmammumaﬂLLa‘"UﬁuﬂiﬂwmaummmﬂfnmLLmu‘w 1 4nN91AN 2554 mmmummmwmmuﬂauam
S 31 SUNAN 2553 Vlmﬂiuﬂiﬂww,l,m m‘wmvl,mm's'aaamﬂﬂmiﬂi‘uﬂima LAUNAANUNNNL ﬂﬂJLLa”vLﬂﬂiUUiﬂ
1A8YNADILAD

]
A

FrmdldURTRURTaeumNINasgIUMsaeLT Y IAsuse sl Getmualidwiidonisunuuaz iR
U Lwas[,ﬁ*lmmﬁuLmauuammmmNa'mummmmmmamﬁmmamamw%aﬁmﬂumﬁ &agnisld MInsnaaey
s’.mmm{lmﬁmimaawanﬁmﬂs ZNBUIIBNIS m‘wmummummm znsilamedoyaly sunslu msdsady
ANAIMINZ ﬂuﬂadﬂaﬂﬂ’]iUE]J‘W]ﬂ’ﬂJﬂ’]‘Ji‘ULLZ\]"Ui MstAITUTENTMInsEufidums: aAny Sﬂammmimu
finindu aaemauntstanifiuisaumingangesnisuanssensiiniaueluwumadulasen dmiddeiinis

m’saaa‘umﬂmﬂmaasﬂmﬂum UNDEIUHUTANIUNNTUANIANLIAUVDITIWEIN

mwLﬁnmu'mumiwummuu meﬁmummu [3%) 'Q‘HV] 31 SUNMAN 2554 Wan1ANEUNY LazNITuLE
HUaA mmuﬂauamummﬂumad‘um‘w lo @ & 9nm (NK1) IG’IF;IC]ﬂ@]aﬁ(5]’1Nﬂﬂ?iluﬁ’limﬂ’lﬂﬁUGﬂNN’](ﬂiﬁ’]uﬂ’ﬁ

FIYIIUNINITREU

s
(Yoynyand nueNAswy)
CRITLIEETRINTL

Wwensien 7900

e

o o a

a s a < = al =
U3En wendud pillre seudnd 91nn
NJINWENIUAT
16 NNNWUS 2555

67



68

a o a A o o
VBN I@ T g NG (NA1TY)

o Sufl 31 Suneu 2554 uaz 2553

Auniwanyuiiau
RUAALAZIIENITLUNIURR
Huaamuaias

anuiin1sen

FUAIAILNAD

a a 6 = d‘
FUNSWenyuIBuY

SAINRUNTWENYUITBY

a [ 1 )
aumwzﬂumﬂunw
RuaauszazeIdu
aAa ¢
nAu emsuazgUnsol
RudnIAINAL

Funsweldsiiny

ANDN15L00
Aunswdlinyuioudu

s’m?mw?wﬂsimgmf’mu

SANAUNSWE

ammmgmxmsﬁu

NN

10
24

1

wmﬂmgﬂiznawyn’m?uAﬁuﬁauwﬁmawymiﬁuﬁ

2554 2553

(Usutgalnal)
(L)

16,467,798 25,745,512
30,027,610 125,315,280
215,009,514 217,344,455
196,647,404 175,861,313
29,834,539 27,647,393
487,986,865 571,913,953
201,921,934 144,394,642
36,168,661 44,591,217
96,660,000 -
3,445,516 3,186,744
26,398,291 28,591,009
2,103,755 2,950,905
366,698,157 223,714,517
854,685,022 795,628,470




a o a A o o
VBN I’B g g NN (NAI1TU)

ammmgmxmiﬁu

o Sufl 31 Suneu 2554 uaz 2553

o

AunazaurnIgnenu

9

!

De 3D

a =

nHRUNYUALY
L AMTNTAN
2 da/dl‘
LD
S a v v 1
MERulaAane

ﬂg’Q =
FINAUAUAHUNIYU

dg‘ﬂ L} S
wianlainyuiou
mazynnunadselozininay

dg‘q 1 =
saumianldvguiou
2a
SAIUNUFU
1 Ly -
dauraIEnonu
NULTBUU
Nuaanzideu
NUNDBNUAZTITEUN
dunuyamiuasiy
Anlsazan
ANATTLAD
NURITOINNNY AN
° ~ <
NUA1TOINBNITAIUNILLY
f3lullsanass
DIALTENBUDUVRIRINYDINT DU

1 2 2
FAINRINVDI AU

ﬂg’A 1 ey 2
FINAUAULRASHIUVDINDDUU

ANELHG 2554 2553
(Usuqalnal)
()

.12 106,460,937 129,714,771
5 69,220,874 65,878,136
24,071,474 13,833,734
199,753,285 209,426,641
13 63,189,706 12,234,899
63,189,706 12,234,899
262,942,991 221,661,540

14
80,000,000 80,000,000
60,000,000 60,000,000
36,500,000 36,500,000
8,259,676 8,259,676
49,000,000 49,000,000
381,027,669 367,931,111
56,954,686 52,276,143
591,742,031 573,966,930
854,685,022 795,628,470

wmﬂmgﬂiznawyn’m?uLﬁuﬁauwﬁmawymﬂ?uﬁ

69



159 10 @ @ 4108 (NUIT1)

suilsrenuidoasa

'
a o a

z%m%’mwiazﬁauqmuw 31 SUNAN 2554 waz 2553

NHIELLNR)

seler 5
gleannisne
ilal

elepu

2
sausela

1 L1

A lgang 5
AUNUBE
Alganaluniseng
Alganelunsusnng
ANMBLULNUELTNTRALY

sauar gy 20

Alsneumstule

Al stule 21
lsansud

Anlsan m;mﬁma%a%‘u
maﬁﬁvl,i’urmn'ﬁ'j"mq”aﬁwaaQuamulﬁamﬂ

o < < d' o !
mlsmanuidaiaiaduamivd
o =3 < o @
mlsmanudaiaiasinaniull
o ] o

mlssaiu

fAnlsseiuduinugiu (umn) 22

wmmwggﬂizmawum54’3%4ﬁuﬁ'auwﬁowawumﬂ?ui?

2554

2553

(Usuqalnal)

(Un)

1,368,5658,877
46,609,481

1,267,222,859
43,002,322

1,415,168,358

1,310,225,181

17,19
18, 19

680,888,439
446,267,701
109,479,356

35,951,570

649,547,558
412,060,549
111,172,614
34,450,217

1,272,587,066

1,207,230,938

142,681,292 102,994,243
42,633,184 26,279,788
99,948,108 76,714,455

4,678,543 3,264,928
4,678,543 3,264,928
104,626,651 79,979,383
1.67 1.28



mxmwhﬁCanwﬁhmxxo.mxmwxmwhﬁcﬁh,\ﬂ@cnhﬁ@&im:ﬁ&

0€6'996'CLG €V1'9/C'CS LLL'LE6'L9E  000°000'6%7 9/9'6G2¢°8 000°00G'9€ 000°000°09
€8€'6L6'6L 8C6'V9C'E GGY'vLL'9L - - - -
8¢6'9C’E 8¢6'v9C’E - - - - -
GGY'vLL'9L - GSY'vLL'9L - - - -
(¢/6'866'CE) - (z/6'866'CE) - - - -
(z/6'866'CE) - (c/6'866'CE) - - - - 574
615'986°'9¢S GlZ'LLO'6Y 8¢9'GlZ'vce 000°000'67 9.9'65Z'8 000'00G'9€ 000°000°09
(L)
Aurernhsenen . :
N o Meunbies .. eunzelg  OWIBLIEK
nieuf reegiLLiing LEpiL 7 sueuBurels  nhLvef w
e Sl - LLUGMI . G 2UNUECY
PRLHLENEE PEMIIMREM 612108 F, pRELENIL  nUuInes \ 5
_ F =l pRELENIL g STUTT ubneeni
ELUULEDLIBEN g e
MMCUNMEGRLILY
v e _ MRARL|LY
PRRNEMGURLWOE

£GGZ 281 YGGT MULLNG LS UNLBBIELIBNMLALY
MUBUNLERHEEDUNMBYMIELUNOLTIE
(MBLAM) BULE B B B WAL
~ o & n =

€GG¢ ruLeng Lg Uit 1 Ceuitvyen

?Qwr\rrv@?wg@Q,_,.__\_._M@gowhrrc_,nﬁm
= ° > = °

SQGWEGE.?«S@_LFE\,F\C
P E) o
L1y

_._L.F_\FVMGWESQJEM@FFQ_)FC
= CR=} £ ©

nieuMminitneseepBLeLURee

% %

WALLMABRHURL ] MM

7% %

nieuluiniineeeseLeLy

% %

€GG¢ MYLEUNR | Uie 10 CYKIPYYER

1



.mquhhcabn@whﬁwxxﬁﬁxmwxwﬁPCREHQCMW\H@S:er&

LE0CYL'L6S  989'7G6'9G 699',¢0°18€ 00000067 9.9'6G¢'8 000'005°9€ 000°000°09 PGGT MULLHE LE WML TU BUWILYUER
1G9'9Z9'¥0L €¥S'8L9'Y 80L'876'66 - - - - [renLizbepiomnioLLe]Lumtes
€¥9'8L9'y  €¥9'8/9'% - - - - - xwewmémiggﬁrc
801'876'66 - 801'876'66 - - - - gLy
QreuLiLerIoMnioLLe]Ly
(000'000°9€) - (000'000°9€) - - - - nieuMM nitneBLLBBLELUREE
(000'000'9€) - (000'000'9€) - - - - €T WALLMRBRHURL B HHIMY
nieuluiniineeeLeLU
08€'GlLL'ECS €vL'9LC'CS 199'6,0°2LE  000'000°6% 9.9'69¢'8 000°009'9€ 00000009 _,n_\_vwow?:\m_.r
VGGZ MULEUN | UL T GEMINYUER
(065'168°0G) - (065'158°0G) - - - - € e LURBLMBIMAYINMBYMIELUULLTAZLULN
0£6'996'€LS €V1'9LC'CS LLL'LEB'L9E 00000067 9.9'65C'8 000°00G'9€ 000°000°09 MEUUYLIMMLEBLEUNLY
PGGZ MULEUN | UL T GEMINYUER
(wLr)
RLLEHINIEMLINER . :
. Py nyeuniee . tunaeLg  OHIRLIEA
nieul RELTWVRBLYLTRN] LRIk w sueulurLy  nhLveRk v
e =0 - LLUBMI . s RUTUGRY
PRRHLINLE PUMINHREM SIS F, PRELENMI  nuInes A K
_ F sl seELENA : =T nbneeini
BLUULEBLIBEN : o
nUGUNLERHLE
v _ rszse]Ly
PERHEMNBURLYE

€49GC =81 $GGC nyLeng g Kﬁhgwﬁm@nﬁﬂﬁﬂww\rr%
3mr®mmuv@@ﬁﬁ_ﬁw@?jﬁmm_ﬂwrcw@mj_.g

(MBLWME) YULE & G @H WRLEMT
~ ° F & n =

[



U599 1o @ @ 4108 (NrI1)

JUNTZURLILAR
AASVLARZUAUAAIWNA 31 FUINAN 2554 LAy 2553

q

NHELYAN)

NSTUARUAAINNAINTTHALLUINU
flsgniamnsud

F18M5UTUL5

ALFaNsIAN

AR e FunSwe lldtimau

AFAMNRUILFN DN

anuandua lnlng
(NAUT18N15) U2 UNISSUAUAUA
ﬂ'wLﬁawamm‘vqluﬁnﬂ;ﬂamﬁmawmﬁuﬁwmmﬁa
(mﬁ"‘mwEJmi)mﬂnumnmiﬁaﬂmﬁumnui:ﬂzmaﬁu
r"lwvl,i'mﬁuamu%mn

i

aandeang

Nudunasy

Anlsanmsiminefau 21ATuazgunInl
Menuanmsidnldonnsuazgunsnl
AldmnenaUselosininey
Aldaneann1suSIAFU

Mitule

wmﬂmgﬂiznawyn’m?uLﬁuﬁauwﬁmawymﬂ?uﬁ

2554 2553
(Usutgalnal)
(UM)

99,948,108 76,714,455
16,522,171 17,695,565
490,094 675,195
2,192,719 2,192,718
859,843 355,158
- (78,000)
- 1,055,731
(848,612) 3,286,733
2,997,508 1,793,456
(3,748,750) 142,108
(1,747,355) (1,174,728)
(3,565,279) (1,265.122)
- 1,275
(4,023,553) (3,446,945)
(5,659,417) (398,335)
1,180,378 85,126
11,050,969 7,880,887
705,494 -
42,633,184 26,279,788
158,987,502 131,795,065

73



T4

U599 1o @ @ 4108 (NWI1)

2

JUNTLURIUAR

ANSULARZURUFAIUN 31 5UAN 2554 LAy 2553

q

a a o Ha o A
nsasuitasiudunswawasniduainemu
anutiniga
AUAIAILNAD
a o & P =
FUnTwenyuIsuau
Aunswdlinyuioudu
LANTNITAN
2 d"lﬂl
LU
Huanlau1anNanTsNAINI
1 3 o
Mepavsletintinn
Meaantle
1 a a 2
Mo BIulA

Ruaagnalaunainianssuaniiunu

NSTULARUAANNAINTTNRINY
SuaRnLe

SURUuNG

TORURINUTIATY
YRUAINUTIATI?
TRRUNINUITHTE1IDU
PYRUAINUTZHZ1IDY

& Aa ¢
TaNAY 81ANTUATUNTN
BUAASUANNNITINAUIENAU mmmazqﬂmmi
RUTAINANAL

lﬂi’ a L 1 ar
FaFunsweldsiiing
Ruaagnalrlulufanssuamu

wmﬂmgﬂiznawyn’m?uAﬁuﬁauwﬁmawymiﬁuﬁ

NHELYAN)

2554 2553
(Usutgalnal)
(Un)

2,323,710 (10,088,881)
(24,489,093) (16,460,690)
(2,187,146) (9,746,650)
847,150 (421,868)
(23.253,834) 41,946,657
3,342,739 5,870,416
115,571,028 142,894,049
(10,947,712) (3.5682,871)
- (1,275)
(32,395,444) (22,886,321)
72,227,872 116,423,582
3,665,279 1,293,846
4,023,553 3,446,945
(290,000,000)  (400,000,000)
387,035,025 350,922,930
(73,600,000) (30,000,000)
24,500,000 20,181,295
(9,911,465) (11,236,973)
6,290,888 408,972
(96,660,000) -
(748.866) (726,244)
(45,505,586) (65,709,229)




U599 1o @ @ 4108 (NrI1)

JUNTZURLILAR
AASVLARZUAUAAIWNA 31 FUINAN 2554 LAy 2553

q

NHELYAN)

NSTLANUAAINNNANTINIANILIU
NeRuiunalvgneiuveism

Ruaaldlylunanssuianitu

a =~ 1 =Y QI Cg‘ a
RuaauarsenaiguyiBuaaNuau (anad) gns
RUAALAZIENITHALUNRUER b TUAUT)

>

aQ = 1] ) @ a A
WUAALAZIILNITINLAULNILNURA 8 IUAUL 6

dy 01 a
srgnisnldlituan
a £ = d‘Q 6

louRumaundeluiifu e1msuazgunsol
U de/ 49/ dln '3
WUHIINMSTENAY B1ATuazgUnTnl

3 dgl 4% a s 1 o
WYHaINNNsT RUNSWE LT au

d”ﬁ L3 [
pHaunaUTlaTiININ L
miLﬁﬁuiusqjlacéhglaﬁiimmﬁuammﬁamw

EIPRN]

wmﬂmgﬂiznawyn’m?uLﬁuﬁauwﬁmawymﬂ?uﬁ

2554 2553
(Usutgalnal)
(UM)

(36,000,000) (32,998,972)
(36,000,000) (32,998,972)
(9,277,714) 17,715,381
25,745,512 8,030,131
16,467,798 25,745,512
89,310 37,816
526,717 2,208,923
241,723 228,374
50,851,550 -
4,678,543 3,264,928
56,387,843 5,740,041

75



U35n 19 F & 9100 (NKI1TY)
ﬂmlﬂm@ﬂsznamumsﬁu
AUN 31 5UNAN 2554 WAL 2553

a & = a &
umﬂm@m:namumsLaumumuwuwmwmiwuu

a d'(la/v wng o a A o oA o ¢
JUNITELIUU mum&umiwaamumiwumnmmzﬂiiumﬂumu‘ﬂ 16 NNATWUD 2555

1. Payanily

UTEN Ia 3 & ann (NATU) “UTHEN” Lﬂuummﬂammwuhﬂi L'V]ﬂVL‘V]f;I LR ll‘Vl@EJGJ@'Vl Lmumamm
‘VI 729/4-7 DUUSTANALEN LL%?OUWGIWGW’N FIAEIUUTII NTINWHATIUAT

a e a ot g ot 1 s - a
“lJi‘b”‘Vl"%ﬂ‘VlZL‘]JF;Juﬂ‘]JﬂaﬁﬂﬂaﬂﬂiWﬂLL%OﬂizL‘V]ﬁi‘VlﬂLN@L@@‘H&G‘WWQN 2530

Nmawuiwiﬂmiui“m'mﬂ,mm U1 VL?J“IJ‘IJ aumaimﬁuuua NNA (Nﬂ’]‘ﬁu) (ﬂ@'ﬂui@ﬂ@“’ 19.73)
LAZUSHN FUARUIBUNDS IEIZWN NNA (HnTU) (ﬂ@‘ﬁuiﬂﬁla“’ 12.73) %ﬂLUuu(ﬂUﬂﬂﬂV]@Wﬂﬂluluﬂﬁ wmelng uaz
UILANTI HYTUHR (nmquiaﬂaz 15.42)

UIgnAlugsiavaninen iy NN AN UNUTELNNLATRIZNDNS LFDEN
&8 LAUSNITLETNAINNIN

-3 @ o a
2. LNUNNITAANIIUNIFTLIN

a wa

(n) mmmmsnaﬂgum

= = & a
LAIDIAUANT ﬂqﬂﬂiMLﬂﬁﬂJ

2 2
(%

IUNMSRUHIATNTURINNINTIIUNITIILIUNIINTRY FIRDIWTANIMsTyInUsenaldlay
(‘anMTINTT") ngsuideunazlsymAnmMenITNNMSINAUUANTNINOLATAAIARANNSNENINBITD

v

AN TN T

@

52117190 2553 uar 2554 anmminUndlaesnuarUiulaniasgunisesnunianisiunaig
ot @aLAeTRIUNMTE LTSI waziinaTaduldRaussouseay nmummmiuiumamnuw 1 UnsIAY
2554 Faneluil

6

U1OSTIUNISS1IEDIUNIDNISIDU

1Boo

o

NINTFIUNITUTD

1 (U5udg9 2552)

NISUILFUDIUNITLIU

o

NINTFIUNITUTD

2 (Uudge 2552)

FUAIAILNAD

o

NINTFIUNITUTD

7 (USudg9 2552)

JUNTURLIUER

o

NINTFIUNITVTD

8 (Usuig9 2552)

o

o A
uleunen1stydnisiddsundasdssanunisntiod

LAZIRRANANA

NNTFIUNSUYT adun 10 (USUU9 2552) | mamsninenassaussasiansnsdu
NNTFIUNSUYT adui 16 (USuUgs 2552) |NAu e1asuazadnsnl

o o A [ o
WINTFIUNITUYT AUUN 17 (U539 25652) | dynyiie
NNTFIUNSUYT adui 18 (USulys 2552) |91ele

o o o o I3 o
953 1UNTUNT atun 19 HaUsElaTinnIniing
NAT3IUMSTRT adun 24 (USuUgs 2552) | msdlawmedayainginuyanavisananisiingidany
Wm9g1uMsyd adui 33 (USulge 2552) | Anlsseriu
N953IUNTURYT adun 34 (USuUgs 2552) |IUnsiluszuninania
NNTFIUNSTYT adun 36 (USUUgs 2552) | n13sesavesduning

o

NINTFINNITVTD

7 (USudge 2552)

dszsnunsuildu wildunenuiaau
LATAUNSNENDIUNATL




a @

Wm9g1uMsUyT aUuf 38 (USuugs 2552) |Funindldddnu

@

a o o

UsenAN AT INIYT aUu 17/2554 msUfRlumaasunlasdmibnass lemisy oz amou
YBINUNITU

ﬂ?iﬂ{]umﬂ’]ﬂ&l’lﬁliﬁ’]uﬂ?ii’]ﬂd’]u‘l’l’]ﬂﬂ’]ilﬁu“ﬂ@@ﬂLL@“’U?UU?GSLWNHH NN@i‘WLﬂ@ﬂ’]iLUﬂﬂuLLﬂﬂﬂ
uIEJU’]EJﬂ’]iUEU‘IT“IJ@GUiHV] NZQﬂi‘”‘V]‘U'WﬂﬂW‘SLU@EJuLLUaGiHC’WLﬂﬂLNﬂi’ﬂu%ﬁﬂﬁLﬁﬁﬂi 2NOVILNNS WD 3

u’e]ﬂL‘ﬁuﬂ’@’]ﬂu’]@ﬁﬁﬂuﬂ"ﬁ‘ﬂEl(]’]u“/]’]\‘]ﬂ']il,\‘]uﬂaaﬂLL@“’UiUUiJI‘ViN%WGG\u sewinell 2553 @NITITN
UmﬁiﬂaaﬂLLZ\I“’Ui‘iJ‘LJS\‘iSJ"Imiﬁ"luﬂ’ﬁi"lEJG"I‘LLV]’NH’]SLGHQUUGH M| "NQJN@‘UGﬂ‘].l’&’]ﬁi‘]Jﬂ‘]Jﬂ’ﬁLGMV]L?NIM‘WS’Q%@GQHV] 1
un3IAN 2556 Lﬂumuvl,ﬂ LLavauvLmumiu’mﬂmmiumsammwmiwuu N’]G]iﬁ?uﬂ’]ii’]ﬁld’]u‘ﬂ’]dﬂ’]‘jLOuVI@@ﬂ
LLazU%/UUﬁ;GIWQJﬁGﬂ@ITJVLC:W/L?_JQLNEJI‘LL‘WJJWﬂL%ﬂﬂizﬂ@U@Uﬂ’]iﬁu%@ 26

[ %

4 1
(2) NUNNTIAYAAT
WMIRuHIaMInsfoinmoisAyuan andn Funswenanmsluiiensinyamimesiameisssx
(A) analiuntiauasunsiiu

oumimuuwmua LEAIVIERUATHIURULN °1|’63~I?N‘VI’]{'Jﬂ’]‘éLﬂuVIGﬂNﬂNﬂ’]iﬂﬂLﬂ‘]ﬂu NHNBLNR)
inﬂB‘UG'Uﬂ’]iL\‘iuLW@IMLL&@OLUuMﬂﬂWHUWW ﬂﬂmumwﬂbmuamaau

(9) nMIsYsTHIUNITLA z‘lmmsmmﬁ (1)

Iumiwmmmmuulmﬂu”lﬂmmmmﬁmmﬁwammammu Nmmimmimwwmmm ﬂ’]i
Use mmuavmaaummuﬁmws niq GNNNaﬂﬁ”VIU@]@ﬂﬂﬁﬂ’]‘ﬂu@uIﬂUWEJﬂ’]ﬁ“LJﬂJ‘DLLZ\] miimmummuwuwmm
A aumwa Muau i?ﬂvLﬂ wazAlgane NZ\W]Lﬂ@"IJ%Q?(‘J@'WLLG\HG]’N’Q’mVIﬂi N’WO‘LVL’J

Uszanumsuazdeauuaguilslunsiamiunstuazlasunsnumuegsnaiiios MsUsulseanm
msmetyTaziuiinluneigdndssanumsainanlasunmsmumulazluneeuaailasunanszny

o o

%@NaLﬂEJ'Jﬂ‘LJﬂWi‘Ui ll']Mﬂ’J’]N‘lllLLuu@uLLﬂw"ﬂ'{’]ZWJJJﬂﬁ?u%ﬁﬂﬂmiuﬂ?iﬂﬁ%uﬂuiﬂﬂ?Elﬂ']i 3] Hwa
ﬂiJVlUﬂ’]ﬁm@'i’ﬂﬂ’ﬁi‘Uﬁ’Q’]u')uLﬁiﬂ.uﬂ‘Uﬂ’]ﬁNu(ﬂ’]&l‘VlﬂZQW'JSLHMQJ']EJWIW 13 N1ge mﬂwumaﬁﬁﬂmuwumm

@

3. ﬂ’]‘SL‘lJaEluLL‘iJa\‘mIEI‘U']Elﬂ’ﬁ‘iJﬂJﬂi
(n) N3N

mumuw 1 WN91AN 2554 Namnmsﬂa'ﬂg‘ummummsmumiﬁmmmmammumaanLLaWUi‘uﬂia
iummmmﬁuumﬁmmﬂi“namummwﬂa 2 mﬂgmmmsmaﬂmmmuiﬁmﬂmsum’ﬁmmavl,ﬂu

e NSUIUFUBIVNITHU

o a A o aAa ¢

e NIFUYBLNYINUNAY BIANT LLazq‘}Jmm

o NM5UNTABINUNALUSZ aTUARUUNUNINIIUY

AL Laﬂﬂﬂ]adiﬂﬂ‘iﬂ8ﬂ1iU€U‘U1WNVIO@U{]UG]I@EJUiH‘VI LAY manimummummuvl,mnmas'm‘lu
mwmmmwﬂamummuma 3 (1) D9 3 (9) mmavLUu mummaﬂg‘ummummﬁmmﬁﬁmwumammuman

Tusl uag QU‘]J‘].J‘J‘UU‘NQ‘H”] VLJJQJN@ﬂ‘JJV]UG]’BuIEIU’]EJUﬂJ‘H ﬁmymammu wIanaLlse ﬂ’aUﬂ’]ﬁ%BdU’i‘]&%@ﬂ’NNuﬂ&’mm
NANTZNUADILNISRURINSUT ﬂuﬂ@ 31 suNNAN 2554 Z‘ﬁ‘]ﬂﬂﬂﬂu

r



oumsiou 2554

KINEIKC (wuunn)

IUUAAIFIULNITEU
dupIgnavU u Sufl 31 $unawn 2553
mufiseeulunaion 573,967
nswasswasiidunaannisusy

wasgunstiyd atufl 19 Fes wavslamininau 3(3) (50,852)
AUVRINNRY Suft 1 unsAxN 2554 - Ysuilgalusi 523,115
auﬁﬁ‘[immqlw,ﬁmLa%éw%'uﬂ'gu a0

Sufi 31 $unan 2554
wasgIuNstiyd aiufl 19 Fes wadslemintdneu (11,051)
Alsanag (11,051)
Anlssieduanad
fnlsderuduiugin (um) (0.18)

(7)) MISTILEUDIVNITLIN

AIATUN 1 Wns1AN 2554 USEMNRUURMNNIATIIUNTTIYT atun 1 (USudge 2552) 1599
nsthiauesunslin. melddenmuaresnasgunusudgslnl sun1siudszneume
o JULAAIFIUTNITHU
o < 3
o suinlsmayuidaiasa
o JLLAAINSIUABULLURIFIUVBIL DDV
o JUNTLUAIUAALAY

° MSJWEJL%G]‘]JiSﬂa‘UG‘Uﬂ’ﬁl:‘]u

mmﬁumaimmmLLammnﬂawuﬁawmmummanumv]miumLLamaﬂﬁmaﬂmmmmumm
Nmavm LAY memimawuﬂmmmmwvl,uif’nmumawawuiuwvaimmwuLummw Tmanawmummﬂawuﬂm
mwmmﬂmaLLamsLumLLammmﬁaauuﬂmmummmwu

mamLﬂiﬂumsmvl,mumimLauaslvimwas[,‘mL‘qul,‘ﬂmmamviummmmﬁ’mauuﬂiuﬂiﬂviu N9
LﬂaﬂumeuIszﬂmsummmﬂmamanﬁ”mmamsmLaumummummn ImﬂVLm,Jmaﬂskumamvlimamvl,smawu

(% { [ 'A ¢
(A) MsUgBNenUNGY 91AsuazgUnsal

= o

mu,mu‘vu 1 UNT1AN 2554 13 maﬁgummummﬁmmsumm Q'UIJ‘VI 16 (‘Uilll]i\‘i 2552) Lﬁ’EN

NAU mm‘mazaﬂmm Iumﬁzmmzuuwﬂu % ”uwuummmamwmmaﬁmmu E]']ﬂ’]SLLZQuE]Uﬂim

ﬂ’ﬁLUaﬂuLL‘Uaﬂ‘ﬂﬂ’]ﬂﬂJ"ﬂﬂﬂﬂiﬂiﬂﬂiﬂm’]ﬂiﬁ’]uﬂﬂiﬂm% Q‘U‘U‘V] 16 ULAZNNANIZNUADLIEN mu (ﬂ)
mu‘mumiiamau N1TUEN LU msmm Z‘IJ’]TW“IIBG&NV]TWH @]BGB’BL‘]JN@]H‘VIH“H@G&WVWWﬂLLamﬁﬁ’%Nﬂﬁ‘jﬂﬂﬂﬂLﬂ@N
‘Jﬂﬂ’]ﬁiw"%’]‘ﬂ (). mimwummmamwm ADININTULAR ﬁ'JuLLF;JﬂGl'NW']ﬂ’“?'mﬂuLﬁJ?JLLGl@ GRINIEE ﬂauuuuaﬁw
ﬁ’]ﬂﬂ] (ﬂ) mmmmaamaamu BWﬂWiLLﬂuBUﬂimmﬂﬂﬁJﬂ’ﬁﬂi mmms;Jmmmn’ovmimmwﬂmuluﬁawumn
au‘mwwu ‘VI’]ﬂSJB’]EILLZN amwwmmwﬂmﬂuﬁawumazmammﬂmihmﬂmu uaﬂmnumammiaaumu
Naﬂ']ﬂﬂL'Via’rﬂLLaw@'lElﬂ’ﬁi%ﬂiwiﬂ"ﬂu@ﬂﬂﬁuﬂﬂ‘ﬂﬂZ‘lu‘ﬂ

78



msmaﬂul,mmmna’nna‘ﬂg‘umimmﬁLﬂJaﬂumuwmuwmwumimﬁﬂgumiumaLﬂaﬂul,maamm
NnsguatuUsuYsslniang snriumsiasanduyunsTenay miﬂmmﬂLLawusmmamummmaﬂgwﬂmmﬁ
Usudounas rm'Lﬂaﬂul,maa"l,umammuamomumiwmﬂmmamam%ua nﬂmamummuﬁauamuw 31 5UNAN
2554 uay 2553

o { o L3 o
(3) msvadnenuaalsslasuwin

RoustTud 1 _NNTAN 2554 mwimﬂgummmmmﬁmum% aifufl 19 Bosnadselominmingu
mﬂimuiﬂmﬂmiumﬂvm wilAureILIEIRe Tz synunaUsglamininnulatuinlusunisiu Mmeishnan
uAazvtefilsy mmmivbﬁmmmmimﬂuﬂﬂmmmamﬂivnunwnﬂ Imﬂnauwumms ynwnkalszlamintinmu
ﬂswmmmimungummmmu seAUdWReY uazszEzIATITNIIY wuaumawwwmmnuwaﬂiﬂmui 82817
U 4 TUN 1 unTIAN 2554 duduiuin 50.85 auum ma:mLaaﬂmvuuwﬂwuaumummna’mﬂuswmﬁ
‘]Ji‘]J‘LJi\‘]ﬂ’IVLia zau o Uil 1 unAN 2554 mmﬁﬂgmiumamaﬂuuﬂaaﬂuaammﬁ'\umium‘*ﬁ atfuft 19 wanse
nusIUMIdu 2554 fdeeluil

(NULN)

JUUAAIFIULNITEU
Alsazan o AuN 31 SuAN 2553 muns1snluiane 367,931
mizanﬁ’ummmaﬂsﬂmﬁwﬁfﬂmmﬁu% (50,852)
flsazan o Tuh 1 unsran 2554 - Yudgalus 317.079

o < < o L ﬂ: Qo ﬂl
swinlsmanuidaiaFadmivlaugaiu

JUN 31 5UAN 2554
At aLT laTUNTN NN NTUFINA LA
A branelunisusmnsinnan (11,051)
milsanas (11,051)
o 1 o
fnlsdauanas
Anlsseiudunugiu (umn) (0.18)

1
L4 Ao Qs

4, uIEl‘iJ'lElﬂ']‘J‘iJﬁ]Hi‘Ylﬂ']ﬂﬁU

v

uIEJU']EIﬂ']‘JUEU‘HVIu']Lﬂu’ﬂﬂ\‘iGIE]"LU“I}LGWQE’]U{]UG]I@EJKN’]Lﬁ@JE]Z“I’W‘HiUGUﬂ'ﬁLGu‘VIﬂﬁ’E]Ui 4 nmmwam AN
anmﬂﬁuumammﬂsunamummma 31509 ﬂ’]iLUaEJuLLUaﬁuIEJU’]EJUEU%

(n) s1emsUgdNdutuasasdssmna

v aAd & a | | @ a Y a o A a
5'1f;JmaummmﬂumumwmaﬂsxmmmaamLﬂumumwimﬂhammaﬂLﬂaﬂu M AUNNATIENIG

a o o A& o oa @ A | o A I @ a P
Funswiwazniauniumdulazidutdunsianslsana o Junsienun wlasendutduuimlesls
ansmaniUasu o Tuuu inlsvismeanuanmsudasaiuiiniuinlsuienamu

(¥) BUAALALIIYAISHNYUNIIUER

RuanLazsan i uyRuanluIuNssuaRUanLszNoUMY 8oARUEN SaARUNNINIUIAITLTIAN
Welsen uwarduasmuszazaunilaniwaasigs Suidniiudndsuiasdsazsesissiuiiennuiedudiuniisges
SugauazsgnsiiauynRuanlusunssuakuan

79



(@) anwumsmuauanuuau
an‘wumimu,a anmuaummluiwmmﬂumeuﬂnmmwumammm

YR
mmwumam Z"HZLI“Ui LJJuIﬂElﬂ’ﬁ’]Lﬂ‘é’]wﬂﬂﬁw?(ﬂﬂ’li“ﬂ’liw%u e m‘smmmimmmnumi"ma‘mu
iuamﬂmamnm aﬂ‘wm mmmmmﬂummuammmmuwuﬂm

(3) RUAIAILNRD

Fumasmdeuandusimunseyamandnazlasuudusdsialaaziini

'
a |

suyuradumaulasliistuadmsimvin dunuudlsy naummwm‘wuma muwuauma
1waumaa‘luamumm aniagtiu

EamqwﬁmﬂmuLﬂumsﬂizmmswmﬁ%mﬂvLﬁf-nnmiéwLﬁuﬁqiﬁwnaﬁnﬁwdﬂ%ﬁiwﬁ%mﬂﬂm
Uszanalunisaneg

(3) Ruamu
Ruasnulunsasniuazasansnuan

g 2 % o 68 P PR v A o o @ A o ¢
anasniaranasnuandunannsngluanudeinissesnandsieliived dadssinmiuduning
wyuRsukazuansluyamgfiossu Mlsvserayuainmsinamanninglauiinlusuinlsusenanu

@mmsuﬁ?ﬁaﬁﬂ’wé‘fﬁwa“mminﬁawmuﬁmumi‘v’ﬂﬂ?mmﬂuﬁumwuﬁa“ﬁaaumuﬁ’mum N
ANUNITDDIUATUNINLA LmrﬂﬂuﬂmwummmmsrvmmwmwumnmmaﬂmwaaLauaa‘wu HNARA195E1IN951AN

ql!.l o

u‘ﬁ%amﬂusdam"l,nnaummmﬁmwm mmmmimmﬁammaﬂmﬂmm%maammmadmiwmsv]u‘ﬂmaa

mﬂmswuua mﬁmﬁ‘mw}jameaﬂmwsﬂummmmmﬂammﬂ uanmuaﬁa’mmavhmamma
msl,amavhwmumwummﬂi mmﬂuwumwumamw ﬂ’lilﬂaﬁﬂ'ﬁi‘]JiNaﬂ’ﬂuﬂiﬂLLiﬂLGHNGW%LN@%WHLLG@GINN@F‘I’]
ﬂﬁlﬁﬁill LS ﬂ']ﬁL‘UaﬂuLLUaﬂV]vLﬁJs[,‘DNa?J’]ﬂVlu"?’]ﬂﬂ’ﬁﬂ@ﬂﬂ’]LL@“NZ\]WWG“)’]ﬂ&ﬂ@L\‘iuﬂiﬁ(ﬂ’]\‘i‘ﬂﬁ LV]ﬁ?J@GSWEJﬂWi‘V]LUuWJ
U uuwnTmmﬂumummmwu mumammmumnmsmaﬂmua Na@]’]d’iﬂﬂﬂﬂiuaﬂLﬂaﬂuLx‘luGﬁ’](ﬂ’Nﬂi LV]Pﬁ‘Ui
1uvaima°mmwu LN@NH’]‘JWG’I’Q’]WH’]ELOHZ‘NWH ’Q”iUiNZ\]ﬂ’lei‘Hi@ﬂJ']ﬂ'V]uﬁ aumﬂﬁuuwﬂiumummmmamﬂﬂﬂma
Lmﬂunﬂimamm‘ﬂu Iumm‘wmuwumwuﬁswmwwmaﬂmﬂ W mamu'ﬂnmaﬂmﬂs[,um”limamm‘wuiﬂmﬁam’]
@IﬂﬂLUEI‘VlLLVIGﬁG

L“auamu’[,um’lmmw’?}ﬂﬂﬁwé’ﬂwﬁvwzﬂumméimmﬂammmLLamﬂuswmnuﬁﬂmmumnmiéawh
Ha@hqaﬁiswmLﬂ%aaﬁamamilﬁuém%'uwﬁnw%wﬁl,ﬁaﬁwLLawﬁnw%'wﬂLﬁammﬂ%ﬁmmua?ga
o A
ob UNTIB9U
MMUIBEURINY
mammﬁﬁammmumwu NamaimmammumuwaﬂmuLLa yamauUyduarsiniailsnia
PIANUAL aumnmiGmmwanmwwmmmmmmuuwﬂiumumawnawu CF muumnium"l,smammwu

IunimwmwmmwmﬂmamwuaaLaumwumaaﬂ mimmmmuwummuLaumwuw%mmﬂmm:
Lﬁuaanuﬁﬁa aaﬂmmmﬂauaaﬂﬂau UiUI‘ﬁﬂUNﬂﬂ’W]’]NUmT’HBGLGuﬂG‘V]uVILWaBBEJ‘VNMSJG]

d'a 3
(R/) Nau mmmazqﬂnim
mﬁuiuazmﬁmﬂam
o"ﬂl [~ a Q‘ a
AUNSNEMTUNTINEANTVDINANNS

Neu @’1ﬂ’ﬁLL@“aﬂﬂiﬂiLLﬁﬂﬁﬁiﬂi’]ﬂ’]V}uﬁﬂﬁ’]Laalﬁ’wﬂﬂ“ﬁNLLa“ﬂﬂﬂﬂuﬂ’]ﬂﬂ’]iﬁaﬂﬂlﬂ

iﬁmwuifmmmuwummia ‘wmmmaaﬂumﬁ"lmmmamumwm muwummmiﬂamwmumwwmms
noas9Led iaummuwummmm BFIMUNNATI LAY muwumamaauﬂ wmmmaqmJmiammaumwmwdmumwa
uuaﬂiuamwwmamfl,mmvl,ﬂmmmmmwmﬂ muwu‘lumﬁanau s NTYIUY amuwmmamumwmmw
muwu ﬂ’ﬁﬂﬂll uaﬂmﬂumuwum%wmﬂ'fl,smammmumnmiﬂmﬂummamm “uadUaNINNNNSTOTAY 81AnS
LL?NWB‘]Jﬂim%L‘ﬂuLdu@liW@lNﬂiwmﬂ smnﬂiaummumvl,smmmummma mmumimuawmuﬂuimamamﬁmawLm
vaummsamamVLéTmﬂmﬂﬁmﬂammﬁ‘ﬁammuﬂmmw am*nﬁ‘ﬁawmeﬂmamumuwuwaaaﬁmmua fioidu
fAu 81A15 LLav’ﬂ‘]Jﬂim

80



muﬂsmawmiwmimu BIAT LL’(NVE]‘L]ﬂ‘imLW]EQJJ’]ﬂﬂ?i%ﬂ@ﬁﬂﬂ?iiﬁﬂiziﬂ%lﬂ&jLﬁ?ﬁuﬁaﬁﬁuﬁﬂ
UARY ﬂ’luﬂimﬂE]‘U‘I/]lIuEJﬁWﬂE]JLLEIﬂ@HOW’]ﬂ’“ﬂﬂﬂ‘u

m%mammwumnmi’nv'mmwmu B1AT LL@“’aﬂﬂim ﬂaN@(ﬂ’]ﬂi“’ﬂ’]'}dﬁ\‘i(ﬂ@‘uLL‘Vluﬂ'V]ﬁ'Vleﬂi‘U’Q’m
mi'ov'mmﬂnummmuummmmu BIANT LLa”ﬂUﬂim IﬂEli‘Uiﬁ‘V]ﬁLl]uiWﬁiﬂauluﬂ'ﬂﬁﬂﬁaﬂﬂﬂ‘ﬂu LNBQJﬂ’]‘HﬂEJ
aumwwmmﬂwm mmumuwuumnaﬂiumumumuﬁnﬂmsmmwamumwm ﬂﬂIE]uVL‘]JEI\‘m’]vLT& RN

muwumnmu%ﬂumwm

ﬂuﬂuiuﬂ?iLU@ENLLU@GLLWH@’J%U? namwimLﬂumuﬂuwmuammuumwaﬁwmimu BIAT
LLamemm ﬂ']QJﬂ’NNLﬂuvLUVLﬂﬂau?J’NLLuWUiNW’QW‘lﬂﬁJﬂiWIﬂ‘HuL%GLﬁiiﬂﬁﬂﬂiuauﬂﬂ@]@ﬂﬂﬁ?ﬁlﬂ’]‘iuu LR 51’1&1’130'391
Naﬂ’]ﬂu‘ﬂu%@ﬁ’i’]ﬂﬂﬁﬁu‘lﬂﬂﬂﬂ’]ﬁu’]t"ﬁﬂﬂﬂ ‘numummﬁaﬂmmm mmmmmmmmmmwmm mu‘muwmmw
1umiﬂnaumimmu mmmawaﬂmmwmmumuﬂiummsuﬁumvl,ima"mmwumammu

ANLFNsIA

mLaamwmmmmmnmmmammwmaﬁwmﬁmmﬁ wazgunsol %aﬁiznauﬁamwmnmaa
aumwwamuwuiummﬂaammuau WnFByanIAIUARTRIRUNSIE

mLaamﬂm‘uuwﬂLﬁuﬂﬂmmiuﬂﬂimammmu Awnlagdsiduasimunugiongnisidnulag
52N UURIRIUUTENOLVDIRUNINEUAAZT 18NS UTY mmmimﬂmﬂmmmamumwf;lLLavammu

mmmmzﬁaﬁgna%q%u 20 U
gunIniainaIm 3,5 1
gUnsolasNaIY 5 7
PIUNINUL 5 1
LASDIANLAIRINIIL 10 T
m‘%lammwia’ugmw 5 1

U5 UAAAIL AN AMSUNAUL A RUNSNETLUININITNOASN
AFN15ARAILEBNSIAN awqmﬂﬁﬂaﬂmﬁmmﬁuw%’wﬂ LAZYAAAILMAR QnVIUMIUBEIBENgANN
ausaulin® uwarUulgimuanumazay

a

(%) Funswaludainu
Funsnelaifighauau o
funsnelaidauaug ﬁu’%ﬁﬂé’mLLazﬁmﬂqmﬂ%muianﬂ wanslusimuinARRIMIBaZaN
WAZUIAYUIINNITARL AT AN
FHNMUMENAINITIUIINENT

'
L @ A [ !

5'1aransjmsmaamiimmﬂﬂmﬁugmuaumwmmanaiﬁl,ﬁmﬂiﬂmﬁl,%ammgﬁﬁuamﬂm Tngsau
L‘Uuaumwwmmsm*uvl,mwmmmmuu

8]



AR

mﬁm%mmﬂﬁm’mﬂmﬂfmwmwmjaaauw%’wﬁw’%aﬁnmu%uﬁiﬁt,wuﬁmwuﬁ'ﬂﬁfmmﬁhmm'ﬁa

mmmmmmu%lumvl,wsamm‘mﬂmmmaumwﬂmﬂmu%ma awwausml,uuwmmwvvl,mu
ﬂi”ImusLuamﬂmmnaumwwumm 5 na'mmmw%muﬂvimumnaumwﬁluummu Tasi5udnmng
aunsnsluishauiie Funsneiundoniazlusslomisyes L’JZQ’W]W]G]’J"I"VQ,VL@TU‘LJiWIEJTu&’Mi‘UUﬂ’WUNLLaw'iJL‘LliEJ‘LI
Feuuandlasod

I\ a a £ ¢ ¢ A

ANAVANTTOWNLIT 10 ¢

FBmsdndmihe szaznanamednazlasudsslent uaz yamaande azldsunisnumuynauseu
Uiy suarUfudsemuanumanza

(%) ANTN15LE7

NSUTTNIUNITTY Loy nmwmmwmvl,mumimmamwﬁmim Suanszes nmwmwmmmu
awﬁmimuumw@wmma LAY auammamm 8y nmmumﬂammm AnduunelaedBiAuATe Hezes nmmu,m
10 U D9 28

(1) N15ABYIAN

s;lamumwamuumwmuwwimums‘wumu ! wmumwmm’mmammﬁaamimaﬂmmavl,u
lunsaintdotsdazinnislsy mmmmaumwwmmwvvl,mmu

mm‘mumﬂmsmaﬂmimLuammmmmmamumwmammammvvlmwm %Wﬂ%u@ﬁﬂﬂ?i@@ﬂ
muumnium%mammwu L’)‘LLLL@]Lllﬂllﬂ’]’iﬂa‘]_li’ﬁilﬂ']iﬂ’]’iﬁi Luummmamumwmwmamumwmummﬂuwmﬂ
iuﬂuaaumadwaawul,l,a Anseeamlunaifann lunimua”iugﬂumwawnawu

'
=

LN@NH’H@@@GI‘HNZ\MWEIG]ﬁiiw}mdﬁuVliWEJ‘V]’Nﬂ’]iLGuLNaﬂ’lﬂ mimuuwniumumawmwu wazdAu
FARUNFUNSNEAINANTNITABEAN slamnmwwmLﬂﬂuumnlumummma%u%muuwﬂum%mam@muimﬂvl,m
FRIUSUNDLRARUNINENIINTRUAINGT ﬂammwumuumiumiﬁmamm‘nmﬂummaivm'}aswmwumaﬂumm
ﬂﬂﬁiﬁNIu‘ﬁW’@Uu“ﬂ@dﬂu‘ﬂiWﬂ ‘anm‘wumﬂmiﬂaﬂmmamumwﬂmammuuw‘] “ﬁﬂLﬂﬂiUiLL@’ﬂuﬂ’]VLiﬂiﬂ‘lﬂ@‘Vlu

N15ATWL UHA ﬂ'WIﬂ‘] anazlasunu

34aﬂ’mmmwﬂmuﬂu'*nawaﬂ‘mwama"hwmw LATUNNUALAY anﬂuwuuwniﬂmﬁim’mum
NUUY mmmiﬂﬂmimmmﬂwummm H1UN1INae LLﬁLGuﬁﬂWWﬂ@iUIuBu’]ﬂ@] ﬂmmmﬂammamwmm
939 mmmnwui 1114 au"l,mmsﬂmam

Haﬂ"}ﬁmm’jwﬂﬁa?uﬁumaaauw%'wﬁmanwsﬁu&m%’umﬁnw%’wé@amﬂ AuIulaeg19Bstayan
5954

o°
b))

mﬂ'ﬂﬁmmwwvlﬁ%‘uﬁummﬁum%’wﬁﬁiﬂﬁuw%’wﬂmamsﬁu wiedle yamannisldresduning
mammﬂmﬁiimamumwwnmuwuiumwwLLaaLLmuaﬂﬂm gond1 lumisuse Luummmnm{lwamumwa
Uszanmnansy cusuantlalaiuluauams ﬂmamLﬂummﬂ’«vjuuimsﬂfnamﬂﬂmamnaumuammauvl,mLwaiua”wau
mmwawﬂi ailuldlunaaifagiiu Fouvslmunauazmnussiisinedunsng avsuaunsnenlinelnianszua
Nuamﬂmam“mﬂﬂumwmu a“wmimwaﬂ’mmmwwvlmuﬂuiauﬂuwu’maumwwnﬂuanaummumwa
fendeade

ANSNALSIBNNTADE AN

PIAYUINNITABEAIBDIAUNTWENIINITRU A2gNNAUTIBNIS mas,Jamwmmwﬂmmuwmuh
MEUNAI LA mimeuuuauwuﬁmﬁmonwmmumnmsmaﬁmwmmu:ﬁumvl,imamm/m, FNSURUNSNENNINNS
Lauwuuwﬂimmﬁiwmmummmmmm Wmmwummm mmﬁumnmwmwams} nsnausIEnIsazgnIuiniy
finlsseanu muaumwswnammumﬁummﬁwummﬂs nnTunannindiiions nsndusienisaz gnsus
Tmmﬂum%mmwwummaau

82



o ° o e
() FMUUNITATAZLIINUDU
Wulinsmuaziiviiauuandlusinigu

¢ %
(9) waUszlesusoIWENIL
TAsINITENNVEU

TmamiauwuﬁulﬁuiﬂiamiN@ﬂﬁ“Tmﬁwﬁﬂowuuﬁaaaﬂmrmu Fetansneaunuiuinuniu
mmuauﬂ.ﬂanmmwmLmnmamn (nmwumsaamﬂww) wazazlaifinszyniumunguunevsenssniula
aumum FosnuaNNUIRLLAN N5y mﬂwuiuﬂqiaumum'ﬂﬂiamsamumm mnsml,ﬂum%mﬂwumm'lumvls
mamﬂwﬂuiam szaininmulamnuliiuians

Naﬁiﬂmui“ﬂ“maau

ﬂ’]i“’NﬂW%&V]ﬁ“ﬂf’NUﬁHWV]LUuNaUﬁ“IEJ‘Uu‘E“’EJ mwaawummuaﬂmummimamimmm Wuna
ﬂsﬂmmﬁuamﬂmwmm@nnmimmummwuﬂmuiuﬂ'awuuam@mau mawaﬂaﬂmuuﬁmﬂm@m LL’NLGH’&@LW’BI‘VI
LUHN&WVHQW‘U%LL@ ﬂ‘Vlﬁ’Q’]ﬂN’ﬁﬂ’WﬂmﬁiiN‘ﬂ@ﬁﬂuWiWﬂ‘ﬂLﬂﬂ’J"ﬂad

Naﬁiﬂmui“ﬂ“aummwumm

niae anummﬂmui 11 amaawumm ’Jﬂllaﬂ'ﬂﬂﬂiﬂﬂﬂﬂ@ﬂﬂi LL&LG‘H’&@LLaw‘iUiLﬂuﬂWi‘H"’ﬁﬂ
meummmmuh

wuauimmﬂmm‘wmmwwa’mmi“mmumimaliuummam 414 au WINUSENAN15Y Nﬂ‘W‘uGl’lﬂJ
ﬂ{]%ﬂ?ﬂ'ﬂﬁ@ﬂ’ﬁ wnwuiﬂﬂaumum mawwamﬁumammﬂnﬁwwunmuvl,mmmumuamLLawmiWNﬂwuummm
US%QJWG&VL@@EJWG&NLW@Q&NN@

L

() Yszarasmsuidan
Uﬁ“mmmwuamwmsﬂmaLuamwumﬁwmaummgwmsmmmuiuﬁawumamammuauLﬁu
s nmgnsailuein wasfienuiuldldreduinowhdsslenidaasygiaazdosgnangluiiednszmasnil
Ausanan ﬂ?mmmwuauWWﬁmwmnmsmammmmauaﬂ‘waWunaiuamﬂmimﬂham’mmamiummmﬁwwunau

muammauvl,m LW@TM&“mummuwm@m“mﬂéﬁ’lummm‘i]’a’amwmLLﬂJﬁVLUmunmLLa“mwmmmmawuau ‘Ui NI
mwuaumumwmummmnnmN']uvl,ﬂimmumuwumamimu

(5) swla

oalo

e leNsy ”laiiaumﬁaﬂamtﬁu LAZLAAIGNTINEIUAANITAT
nsaeFUuALazliUIng

5'1sjvlmuﬁumvlimammwumﬂéﬂaummmmLLa ranauuuzaIniui s A UMt & Aty
Vl,ﬂlunuwsnaLLaa LLZ\]“’?“’VLSJi‘Uii’]EJVLGm’]N’lﬁl‘i_li‘W]SFNNﬂ’liﬂ’JUﬂN‘MianM’liﬂuﬂ’m‘mEJVL‘ULL@’JuuMi@ﬁJﬂ’J’INVLNLLuu@uVI
muﬂmﬂmTumivmeJi“Tﬂ'*nuL"mLﬂwan@'«nnmimmummﬂwmmiuu liionainyamvesinuiuselduazfuu
Adotuldathaindefe wieflmauiiululdreudnouineuiiazdasiuiugu i’]‘EJVLW-)’mﬂ’]isLWJﬁﬂ’ﬁi‘UiLllmmﬂi
Thusnng

m‘saa“qu
smvlﬁmﬂmiamuﬂs:nauﬁw f‘auﬂuwmamanLﬂﬂi"mwﬂmiamul,l,azﬁumﬂﬁmmi
RUTUEASY
Guﬂuma%’uﬁ’u‘ﬁﬂiur"nvl,w'%ammnuiuﬁ’uwu%ﬁwﬁ?m“vlmumuﬁum
2 o
AaNLYSY

maﬂLﬁﬂ%'uﬁ’uﬁﬂiuauﬁﬂimmummmm%mﬁw

83



(§) deyegradnanidunu

sgmamelddygumaiiivnutuiinluilsneayuleeisidunsinaeneigdymim

'
%

ANTNDIAATUADITINITINATUI UANUIURUTUANF DI IAINTEELIRINAIAROVDIR Y YT
dl v as = L u/ 1 1
Welasunistudunisusuang

MFNUUNUTANF YL

%) ’Ju‘VlLiNG]u‘IJ@G]ﬂZN inwmwaﬁmnwamnmmnm’mimaumﬂammmeammm'ummu
Zﬂuﬂi ﬂf’J‘U‘Viii’JVLJJ IﬂEJ‘W’“TWILLT‘Y]ﬂﬂu‘ﬂﬁWﬁ‘V]N&ﬂHmeﬂWW £12 mmi‘ﬂgummmjamnmuumuaﬂﬂumﬂmumwa
wmmym LRANIZENSAY LLawnamﬂaaumwmvlﬂaa‘wﬁiumﬂmumwﬂ mml‘wmwwmwﬂumsmmumﬂmumwsl

() naulea

m#duldnninlsiemanuamsulyse ﬂaumﬂmmauvlmﬂmmu ﬁmvl,mmewwmm'}%ﬁmmsy
Tngdnwnanniilssyandngeadams Imﬂimamwmwmﬂi meld o Suiiseem mamumiﬂmﬁiamamwm
mmﬂmwmﬂuﬂnauﬂ

‘Lumim‘vmﬂuammmmmmvl,mﬁ@wu mw‘wmmmuomNanimmammumimmamwwvl,uuuuau
1530+ m%miwmmumwwmmmaL‘wmu 133 b+ mammwmmmsv Ui‘iﬂ'ﬂL“UE]’J’]VLG]WGIWWHLGHVL@W’WG"NEJL‘WEN‘WB&"I‘VIS‘U
mmau"l,mmmmsﬂuamﬂm ‘ﬂ{‘]l,ﬂ(ﬂ"ﬂﬂﬂ’]il]i WuNansgnuanuaneilads saun9 ﬂ’]i(ﬂﬂ’ﬂ&l‘l/ﬂ{‘)ﬂ{]‘lﬂwﬁﬁﬂ’l‘]ﬂ LR
NNY5Y mimﬁluamm m‘sﬂswmuuaﬂuuwumumsﬂi mmmmamaauumm LLAZD1AS mmmmnumsmmu%
mmﬂummmitﬂuamﬂm ?IE]NZQI‘V&IG] m@%mi‘wmwwmaﬂumsmmauiﬂmmuamumwmewammmmauvl,mmﬁ
’Q’]FLI‘VWJE]EI miLﬂaﬁuuﬂmlumwﬂmmqmm ﬂ3JV]‘]J@]@ﬂﬂ“ﬁ’%’]ﬁﬂ’]HLGuvLmuﬁ’JﬂVlLﬂﬂﬂWiLU@ﬂuLLﬂaG

(o) m”lsmmgu

vasnuansnlsdaiuiunugudmsuiuaiy amwulasnismsmlsusenayueesgiieiuansiy
PRIUFEN mgdhuiuadyimasmethminniesniviesznineg

A a dl dl 2 [
5. UAARUIDNINITNLNYITDINY

L‘W@’Nm'ﬂﬁ ﬂﬁﬁﬁuﬂﬂi"?ﬂ‘ﬂ’lﬁﬂﬂ'ﬁLGu‘Uﬂﬂ@‘ﬂ‘j@ﬂ"?ﬂ']iVlLﬂEJ’JT@GﬂuﬂU‘UiH‘V] mnuwwumuwmmm'su
nummam@ LAZNIORNVS L BNENARENITa1TY ﬂ?ﬂmﬂﬂ‘u@ﬂﬂ%iﬂﬂ@ﬂ?i lunisanaulanianistunaznisuins
maiumaﬂaunu Uiﬁﬂaﬂﬂﬁﬂi@ﬂ’ﬁﬂ?‘]_]ﬂllLﬂEI"Jﬂu‘ﬁ’i’ﬂ@ﬂﬂqﬂiﬂﬂﬂﬁwaﬂﬁﬂﬂﬂﬂ’ﬁ mmmmmﬂuﬂumﬂamammi
uu msmm"uaanuuawL‘]Jui'mmﬂamamuﬂan’ﬁ

>

mmauwuﬁwmuwﬂamanamiﬁLﬁm"ﬁaaﬁuﬁﬁoﬁ

BonoMs Us:InANDado anunuANUEUWUS
/&
a e a aa I3 < o ar =, vy @ I a o =l % 2
159 19.3.3 Bulaasiudunua 9100 (Nvinau) ne dudfeiuselnglunisn feviudenay
19.73 uazilgneuu1sdIug Iy
a e >3 a 6 Qg/ o o [~ = % 1l a o = v v
U3 AUNBUIDULADS LFARI NNA (NAITU) ne dugtevuselvgluyisn feuiosas
12.73 uardgiovuunadiusinnu
U39 BUADSUFULUA LALLDIMBTE An ne dugfeuluyisn fevusesaz 1.2
flQ’ﬁaﬁ;’u/mwmwwmummu
U380 Inansue A1na Tne dudfeiuluuisn feviusesar 2.71
a e < o s a e A U £ 3 =
159 1ox.lo.wea (Usznelng) 41ia Tne UIunneusesar 12.67 uazingsunis
Y19FIUTINAU

84



BoroMs Us:anARsSaan/ AnNuVru:ANUAUWUS
arvsna
a o a < a a o >3 a o oA 1Y £ a v v
1390 ToiauLia 9181 DaTILE ANa Tne Usunienusesar 15 wazilgnei/
NSTUNITUNFIUTINN
a s = £ QI/ 6 o >3 s e = v U a va v
U35 Tl lsnatunua (Inswaws) 919n Tne UInnevusesay 16 uazrigneviu/
N5TNNTUNIEIUTINNY
a o 6 a aa < I3 a a 6 o ar a o A g 2 a vy @
159 Inines favsthdi waus laaasnd a1nm ne YInneusesas 5 uaziignewuung
AIUTINNU
a o 6 6a o L= a o =1 v v a v %
VS was wesia (lne) 1in ne ysunneusesas 18 uazigneviu/
(1ANTD USEN D (Usznelng) 411m) N35UNITUNIFIUTINNL
Y3EN 19U TIADU DATLE N9 Tne UInneusesar 11 uarilgnaviu/
NSTHNNTUNIEIUTINNY
U3En oyunzundu andn Tne Usnneusesay 4uazigneviu/
N5TNNNTUNIEIUIINAL
a o =l < 6 o > a o =] v 2 a v v
USHM v9nenlaien Gemd na ne Usunneusesay 4.89 warilftiovu/
NSTNNNTUNFILIINAL
a o b2 < 6 QI o > a v v 1 1 Qs
UIHN VOUMSUA WUYUNALIDII 1R Tne HEDaYU/NITNNITUNEIUTINAY
U3sEn nenaug 91in Tne HEDaYU/NITNNITUEIUIINAY
138N ﬁ%ﬁhﬂﬂi%ﬂﬁh (N9NT) Tne HENoVL/NTTUNITUIEIUTINAY
U3Hh Anengaainia 91ne Tne HENoL/NTTUNITUIEIUTINAY
USEN Usza1e1nal 09 (NTu) Tne HEDoVU/NTTUNITUIEIUTINAY
USHN 19F WOUA 1A DULADSIUTULUA LB Tne HEDoYW/NTTUNITUIEIUTINAY
WBSIWSA AR (NUTW)
U591 wrndies 41im Tne HETaYUW/NITNNITUIEIUIINAY
U3 Yfia 13a e (uou) Tne ANTUNITUNIFIUTINAL

uIﬁllJ']Elﬂ’]iﬁﬂﬂuﬂi’]ﬂ’]aﬂﬁ%/‘]_li’l gNISLARZUIELANBDL ﬁle(%’G“{G @iﬂ‘l‘ﬂﬁ

SH1EMS

P RUAUIDILSNTUT o8 leaUY

2
a v A a

FORAUANIDSUUINS
Al FIFTUN1I5UE

Alganedu

Ulgunemsrikuasim

31A1NAN
SIAAAIANS BN INF TR AN A TN
F1AAAIA

FIAARIAYEDIIAANR YN LAANRITINAL

85



e
=D

£ '
o

MgnshaAyivyapavseiansiingdesiudnivurasdaugaiun 31 sunan 2554 uay 2553 agula

ahnsulaugadun 31 suonAu 2554 2553

A a A4 dAad o o
UAARNIDNINITAUNLNEIUDINUY

PIBAUAINIBNITIAUI NS 2,637 2,212
Huiunasy 3,664 3,019
s1eleon 9 12,460 11,928
FoFudwIonsnis 381,304 333,745
Aldnedasunisue 7171 3,769
Anldanean o 9,229 6,555

o

dﬁmammuéﬁmséﬁﬂm

4

navseleTis s fuINIiNL 35,069 33,696
Nalsylerisyere 883 754
SINANNDUUNUUIMTAIATY 35,952 34,450

o

#OAAILUARNLYAAAYIBNANITMNEITRINY 4 TUN 31 SUIMAN 2554 uay 2553 HAsil

2554 2553
(WuLN)
a" 2 a ﬂl a' 2 s
anuinsA1 - Ramsiineadasiu
V59 19.9.3. DULeaTUTULLA 900 (Nr1Tw) 157 146
US9 TaldsulAa 91aeu Dadua a1ne 19 28
UIEN Amgngaainna e 1 -
FIobY] 177 174
24 a 44 e o
gnuilau - fAanisfiiieadasiu
V59 Bwle Wswatuiua (nauaus) nn 2.840 4,897
U5 19u.lo.uea. (Usznalng) A10n 117 122
a o a 13 a a o >
U359 TalBouLlia 91a0u DaTWE 9100 - 58
VS was wesia (lne) 70n - 12
594 2,957 5,089
a e o a 44 . o
RUdAd - NansANeTeInu
U559 ines Aansindu wous Llasafad nn 438 438
974 438 438
q' @, s ar L3 4'
asrasnuidunannindiieas
U5 10.9.3. BULADSIUTURLA 10 (NU1T) 68,439 64,858
USHN ANNALIDULADST Laand 6,733 5,635
U3En Yfin #33a e (uou) 15 15

EIRE 75,187 70,508




4 v .
asasnudunliegluanudainiszesnain
159 181 1o.uea. (Usznelng) 41ia

U39 Talssulia 91a0u DaTa 91ne

V59 Bwle lWswatuiua (nawaus) nn
U590 Tnnes fan3tndu wous laagfnd a1nn
159 was wesia (lneg) Aim

USHN 191U B1a01 DATIUE a1Ne

V3N oyunzundy anin

a o a < 6 o >3

USHN U9nanlaien Gend nn

PN ALRBNISABEAN

ano

q

e & o oa 44 . o
WINRHNITAT - NANISNLNLITDINU

U5 Twrle lsiwadunua (Inowaus) a0
UIEN AMengaaIvna i

USHN DULADTIUTULUR WALUBITINDIE 4119
USHN 19F LOUA L3 DULADTIUTULUA LOULADS
Twsd a1m (191a)

U3En menaudg 91in

U3HW syansnl e (Iwnmu)

USHM  Usza1enTol 09 (NITu)

U39 TalsauLlia 91a0u DaTa 910n

YSEN IPFATHY NA

a o o < ¢ a o o

U3HN viotinTun wuyunaLaess 11in

39U

o 4 oa 44 . o

1 IUHIYU - NANISALNLATDINY

A o s a aa o s A a 6 o o
U590 ines Aansindu wous Lasafad ann
U599 Taldaulia 91aeu Dadua a1ne

U559 19.9.3. DULODTUTULLA 00 (NU1Tw)
U3 syanwal i (wniou)

USEN Usza1e1nal 09 (NTu)

99H

2554 2553

(WULIN)

380 380

150 150

11,200 11,200

2,809 2,309

- 4,500

1,100 -

1,000 1,000

5,750 3,750

22,389 23,289

- (4,519)

22,389 18,770

29,116 26,786

12,254 2,955

9,756 13,259

2,903 3,619

1,858 6,181

1,751 529

241 -

24 15

- 12,460

- 122

57,903 65,926

296 228

19 17

5 5

3 _

- 35

323 285

87



a o 4’1
VBIARTIANAIU

38

RUAALAZIIENITENYUNIUER

a =

Huanluile
RUKINTUIAITUTELANNTZUATIEIU
FUEINFUIANTUTELANDDUNSTNE

97H

2554 2553
(WULIN)
185 165
760 1,783
15,523 23,798
16,468 25,746

RUAALAZINENTALUWNRUAAIUNATDIVSEN 04 TN 31 5UNAN 2554 way 2553 Lﬂuaqaﬁumw

Ruasnuau

RuamuinaT

A ye A o
f31 ﬂqinuﬂa‘l’) LANBAN

RuamuszarenIdu
WUENNSZEZEMINUADILUNITIU

a = o o ¢
asrasuindunannindiions
mwmmuﬁumﬁa%iiuﬂawuﬁaaﬂw<§°naama'1m
AINANTNUNAZDDIUATUAIVUA

N ALRBNISADEAN
ano

9

399

RHELYAR)

5
5

2554 2553
(WuuIN)

30,028 125,315
30,028 125,315
80,000 40,000
75,187 70,508
31,914 32,815
20,000 10,000
207,101 153,323
(5,179) (8,928)
201,922 144,395
231,950 269,710

Guamu'ﬁuﬁwmﬂmﬁﬁw b AUN 31 SUINAN 2554 way 2553 Lﬂuaqaﬁumw

engeannlmluseninadladugaiun 31 sunay 2554 uay 2553 maamwmswuﬁa%ﬂumméf@ams

q

Ruaamudiag

= v A o
miwminumavbl,wam
o AUN 1 1NIAN
FDTLNAIN9T)
P185ENWINIT)
immsﬂ%'uﬂgamﬂmiﬁi'}m
o UN 31 U

q

2554 2553
(WULN)
125,315 75,063
290,000 400,000
(387,035) (350,922)
1,748 1174
30,028 125,315




= >
8. ANAUNITAN

umﬂamanamimmmmmnu
Uﬂﬂa‘ﬁi@ﬂ'@ﬂ’ﬁ@uﬁ

wn mmawumamzqzy
ANEDINNNITSUALFUA

and
o

o

ms‘imsﬂ:ﬁmqmmgﬂwﬁmiﬁ’l NN

A a A a o o
yapavsaiansminedesii
falsasuAnuatisy

qﬂﬂw’%aﬁami%w}
galupsuivuadnse
AUARUATITE
Ueanin 3 LAau
3-6 LAaU

6 - 12 Lfau
NN 12 Lheu

unmmauumam G
AN NI UAURL
aND

q

593

dﬁl Qs o @
VUFUUATNURIRITFUAIUTUY

&
%)

N0

2554 2553
(WULN)

177 174
235,041 238,228
235,218 238,402
(14,115) (14,115)
(6,093) (6,942)
215,010 217,345

860 355
2554 2553
(WULN)
177 174
177 174
31,976 28,288
193,013 199,558
4,548 4,939
252 473
5,252 4,970
235,041 238,228
(14,115) (14,115)
(6,093) (6,942)
214,833 217,171
215,010 217,345

Imﬂﬂﬂai:mnmmﬂﬁﬁm%Lm'gﬂﬁwaaﬁﬁwﬁsw:nmﬁm@i 30 4 09 60
ANUHNMIANINNATDILTEN 0 TUN 31 FunAN 2554 uar 2553 (Juanakiuuim

a LY A
9. AUANAILKAD

“uﬁw&’nﬁaiﬂ
n mmammaumamm
N5

¢

22 X

Y]
T ﬁuwumﬂ

- AUYIUIE

P A Ao o= <, ' DX o
maesdudasnaeniuindualdaeuarldsanly

2554 2553
(WuuN)
198,309 177,286
(1,662) (1,425)
196,647 175,861
680,888 649,548

89



90

aa ¢
10.M0U mmmazqﬂnsm

omslia: i . IHSO,D aunswei
Aau  &ouan OUP s QL_JﬂSfU i 0 sngw sou
agody SO ieSUE0e o
laDaUE
(WULIN)

1MNU
3l '3/u17i 1 4NSUNIAN 2553 2104 54,072 29,464 4,996 27,518 71,932 - 190,086
Lﬁluﬁu - - 2,201 21 2,101 8,779 172 13,484
MUY - - (1,344) (245) (2,105) (683) - (4,377)
o Suft 31 Sunau 2553 uaz
1 4nN91AN 2554 2,104 54,072 30,321 4,962 27,534 80,028 172 199,193
L'ﬁlmﬁu - - 2,614 104 2,558 4,636 - 9,912
Tou - - - - - 172 (172) -
191U Y (196) (3,004) (2,446) (168) (4,531) (3,604) - (13,949)
[31) '3'1&“7; 31 5UAN 2554 1,908 51,068 30,489 4,898 25,561 81,232 - 195,156
POE: Peteare
318 fu‘ﬁ 1 Un91Ad 2553 - 44,408 22,349 2,569 22,824 49,038 - 141,188
AdousmdmsuT - 2704 3,435 878 2,062 8,616 - 17,695
MUY - - (1,340) (205) (2,105) (631) - (4,281)
o Fuft 31 Sunau 2553 uaz

1 ANT1AN 2554 - 47,112 24,444 3,242 22,781 57,023 - 154,602
AnFouTIAEMSUT - 2,697 3,449 747 1,832 7,897 - 16,5622
NUUY - (3,004) (2,427) (158) (4,152) (2,396) - (12,137)
o Fuft 31 Suanan 2554 - 46,705 25,466 3,831 20,461 62,524 - 158,987
yaAansNIta
o Fuft 1 uns1AN 2553 2,104 9,664 7,115 2,427 4,694 22,894 - 48,898
o Uit 31 SuneAu 2553 uaz

1 ANT1AN 2554 2,104 6,960 5,877 1,720 4,753 23,005 172 44,591
o Fufi 31 SunAu 2554 1,908 4,363 5,023 1,067 5,100 18,708 - 36,169

iﬁmwﬁ"wéaumam%ﬁwﬁauﬁnmL?%iamwmammaammma:qﬂnﬂﬁ FILAAAANTDNITIANANIIUILLAD
LAFIAITINUALDI b JUN 31 SUINAN 2554 HA1UIU 82.34 AU (2553: 64.48 AULIN)



11. ANSNISLTI

ansnms ansms SouU
I AGU ihonms
(WULN)

i"lﬂ"l“/(!‘u
4 Fufl 1 unsaw 2553 1,200 45,204 46,404
Lﬁ'uﬁu - . -
a4 Judl 31 FuanAx 2553 waz 1 unIAN 2554 1,200 45,204 46,404
Lﬁuﬁu - - _
o Fuft 31 Sunen 2554 1,200 45,204 46,404
AANN AU
o Ui 1 WnT1AN 2553 842 14,778 15,620
AARNRUNL NSV 46 2,147 2,193
4 Suft 31 5urnAs 2553 waz 1 uNs1AN 2554 888 16,925 17,813
AFAINUUILRINSUT 46 2,147 2,193
o Suft 31 Suneu 2554 934 19,072 20,006
WaAIANIMITYT
a4 Suft 1 unsAw 2553 358 30,426 30,784
a4 Fuft 31 $unnAx 2553 uaz 1 ANAN 2554 312 28,279 28,591
4 Suft 31 Funau 2554 266 26,132 26,398

USENAANSN5INNIsNedse mumwuiuammﬂmemmummma mﬂanmwwmﬂauu USHNEI Mg

o

P52 mmLﬁuiwmaumaammmmmmmmamwmmiumyzyw ammm‘"ﬂ LIa1 10 1 D9 28 T wazay aumﬂ,u
s5¥1n91) 2559 D9 2573

% 49' 2,
12 @11 ¥NI19AT

NG 2554 2553
(Wuum)
yanavIenansTiiedosiu 5 57,903 65.926
qmﬂau%aﬁamiﬁlm 48,558 63,789
EREY 106,461 129,715

9



o 3 s
13 m‘szgnwuwaﬂsﬂwuwumﬂu

2554 2553
(WULN)
JUUAAIFINENITEU
M3y NNULILLARAIZIUENITRUEUSY
navUsslomiszas e 63,190 12,235
2554 2553
(WULN)
fvsuTaug m“’u‘?i 31 sUNAN
swilsmenudagia
suslumlevenanu
navselomiszasennau 11,051 7,881

UsEmeUfiRmumasgunsiTyd atiufl 19 Seswausslemininem Seluatiuldnouniui
1 un91Ax 2554 wansznuasumsiulalamslunsnemaszneusunsiiude 3(g) mufinanlumansmgyszney
IWNMSRude 3(4) masvamLaanuumnmi“mwuiumaLﬁaﬂmmmmwm o Fufl 1 unsien 2554 G
50.85 ATUUIMNANWSULIEN muﬁol,mmmsﬂiumamvlm au 0 Ul 1 unIAN 2554 i

ﬂ'ﬁLﬂaﬂuLLUaﬂu&daﬁ?ﬂ@’?ﬁuﬂl@dﬂ’ﬁ:aﬂﬁuﬂ@ﬁiﬂﬁﬂﬂﬁimﬂﬂi5tﬂ°ﬁﬁ

2554 2553
(WuuN)
mazynwieedlasinmsuadszlosy o Fufi 1 unsnax 12,235 7,937
mam:mumnﬂ'ﬁm'ﬁ'ﬂul,l,ﬂaauiﬂmﬂﬂﬁﬁ’nﬁ 50,852 -
nadszlaavanalaelasinig (10,948) (3,683)
aunuuINsaaiu wazaanibey 11,051 7,881
mszynuailasintsuadselon o Suft 31 sunax 63,190 12,235
v-n'ﬂ%éwﬁauﬁum%mamwu (ManemaUITnoLILNTEY 19)
2554 2553
(WULN)
ﬁunuu%miﬂa?ﬁmmmaﬂLﬁﬂmnmi:;‘mﬁu 11,051 7,881
FIeRN 11,051 7,881

92



Aldanensuslusenisaeluilusiilsnenuidossa

2554 2553
(WuuN)
Anldnelunisudms 11,051 7,881
97U 11,051 7,881

°iTaaugawﬁﬂiuﬂﬁﬂizmmmﬁmwﬁﬂm’amﬁmmam%m:ﬁ'uﬁﬂ o U8 (Landlagisoiaas
179 tnLn)

2554 2553
(5p818%)
DNINANEN 4 -
42 o
NN5LANIUIRIRURLIUBUIARA 4-10 -

a a

maaummmn‘uaWmmmﬁuamﬂmammammm“ AesunIMlULaras19us U

q

ﬂamuw 1 Un3Au 2554 ‘UTH‘VIJJHIEIU’WIWW‘L\LHG’]HWHEJMWGWEl 55 1 lagazi Nﬂ’ﬁ"ﬂﬂﬂ'l@'eJULL‘Vlu
Tuanwmq,mmwumwmmstumm mmwmmaﬂmmimmewﬁmmﬂwummmmuwummmwuwumﬁ 52
‘lJ"llule] I@EILL‘UGL‘]J‘L& 2 mumu (n) mmmmmgﬂmmlﬁwm () mmmﬁnﬂmwuwmLdumauﬂmﬂuﬁ%uu
ﬂmmmuﬂwmmumuwmum'} 20 T 29AAINARYBIENTBIAINGTD U ’J'LW] 31 SuNAN 2553 TN 12.23 SULN

LiNG]{'JLLGI’JuVl 1 Nﬂi’]ﬂll 2554 miwwﬂwumawwwmﬂ’mumaﬂiﬂmuwmaaﬂmnmuuuwﬂmu
miwummmmmLmammwm JJ'WMﬂ'ﬁVl’J“ﬁGﬂ’]u’JmIﬂﬂuﬂﬂm@ﬁ?ﬁﬂ’iﬂﬁwﬂuﬂﬂ‘ﬂﬂﬂ

= X
14 NULTDUNN

yaFRucioru (un) 2554 2553

DIWDOUAU  DIUDUIBU ~ DIUDUARU  DIUDUIDU

(UL
nuaansideu
o Tl 1 unsaw
—ﬁ’umﬂzy 1 80,000 80,000 80,000 80,000
o Tufl 31 e
-ﬁumﬁcy 1 80,000 80,000 80,000 80,000
ﬁuﬁaamm:"‘ﬁﬁmﬁa
o Uit 1 unseu
-ﬁumﬁzy 1 60,000 60,000 60,000 60,000
o AUt 31 Sunan
—ﬁumﬁty 1 60,000 60,000 60,000 60,000

Nﬂa%uﬂ’] NE]J’%,VL@TU anslunssuRuiluaaannnisusenaanetuiluaanaz danieanidasans LLuu‘Hu\‘i GER
@]BMNG%HIHVIU‘EJH&J“D@GU?HV]

93



auiuyaru

suuniiyafAuiswsr iy dauisnamauinga w.e. 2535 1na 51 Iuﬂimwmwmuamwum
mmamwummw s Seuld mwwmaamﬂmumumuummuwumsao (“snAugaAu’) mumumamﬁuu%m
Tushefiudutunslslls

15.81589
A1999U52NaUAIE
M590a35nLs waz/mse nnlsazaw

#190IANNY RN

PNUNTYPALMINTE ST ALTINUTUINAR WA, 2535 11951 116 UTENIABITARTINUAITEY
(“A19RIMNNNNNIY") BENIURBTRYAE 5 maamvlizmﬁﬂswmwmmnwnmmwua LANLNNT (D1H) AUNINE150909
naniawulidtdesnindeasay 10 eI uIansideu Laumimu%m"lﬂmaLﬂuwuﬂuwa"l,uvlm

. 4 .
dsauemsasnuinly
vignladnassinlsanmisliiduldunuansesmly adlildssyinguszasdamenislanisuililasianiz
[ 4' 1 ey %
29AUsENOUBUVDIRIUVDIN DU
| A | a
HagngaNMsUasukladluyargfiosan

N?NG]']{W’]ﬂﬂ’]iLﬂaﬂuLLﬂaﬂuN@ﬂ’lﬂ@lﬁiiNLLZ‘I@GI‘HZ‘I’JH‘HBGL‘w)’l“ll’ﬂdl]i“’ﬂ’?]ﬂ@’lﬁlNai’JﬂJﬂ’liLﬂ@ﬂuLLﬂaﬂuNaﬂq
‘qaﬁiiu“ﬂﬂﬂau‘ﬂiwEW]'Nﬂ']iLGuLN@“IJ’]S’Quﬂi“"ﬂ\‘]Nﬂ'ﬁ(ﬂﬂi']ﬁlﬂ’]i%i’ﬂm@ﬂﬁiﬂ’ﬂﬂﬂ’]

4 .
mstafaulnalunudises
mﬁm'ﬁauvlmiwqué’mmmeimmﬂmmmm RERIRIINIETEN: A LA RLIR
16.51891UN1INISLIUILLUNATNAIUITU

u‘%ﬁw”lﬁﬂwLauaﬁa;damamiﬁu%muﬂ mmdmmuﬁqiﬁa g‘ﬂLmuwﬁniumﬁwﬂaﬂud’;umuﬁqiﬁ'«vﬁmﬁmw
ANTLUUNITUINIT N1T99NITHALIATIASIINITII891UN19NTRBA 8T ueIUS I Tw N UM UN1S ANRLAAIUITU

1 1 2
N1ITNINUATIT mizmwmumuaguuﬁau‘lmﬁmnmswnumam (Al

NALA(LFE) RUNSWELATUTHAUMINFIUI i'am'mmiﬁLﬁm*’ﬁaﬂﬂﬂmiaﬁudmam ﬁaﬂmmmﬁudm
Wiuawnuldegsasnganna i']sJmimvl,umminﬁumuimmuiwmm LnavUde aanidsnietuiiunanisiuges
Funswenazaele Ldlﬂmﬂﬂwmamm Ruiduuazanldang wazdunsuduazalineeesianmslaesiy

AUNUFINY

YRS

a ar

u%ﬁmauadmmuganaﬁ&m

AIUIU 1 LATDIRIDIILATUSNISLAT AN

>
A o

AU 2 L@REN

AUU 3 LATRIAUATUATEL NIDILESHAE

94



AIUINUNIFIND

'ﬂgolggagg‘zﬁfms idowh ||&4%?J?1\)s%%%u sou
aog
2554 2553 2554 2553 2554 2553 2554 2553
(Wuun)
selaannnisene 1,168,080 1,090,146 195,325 171,958 5,154 5,119 1,368,559 1,267,223
s (1w
TUAUATNEIUI
dauﬁ'ﬂmﬁﬁiﬂmm 221,369 194,640 21,232 12,312 (1,198) (1,337) 241,403 205,615
17.  elganglunisane
2554 2553
(WuuN)
ﬁﬂ%ﬁhﬂlﬁmﬁuqﬂmm 249,939 235,690
Al g8 D9 UA 35,164 31,983
FIUANTINTIENNG 28,146 26,132
AIANLAILTUUTI9A e 19,574 16,040
AEDNTIALAZMERMEFUNSNES 10,807 12,107
Al 9,583 10,992
g 93,055 79.117
kY 446,268 412,061
18.  algarelunisusnis
2554 2553
(WuuN)
ﬁiﬂ“ﬁaﬁmﬁmﬁuqﬂmm 66,917 68,921
ANABNTIALAT AR FUNTE 8,398 8,456
ANTDULTN 4,437 4,281
AL 3,521 2,961
Al 3,143 3,561
e 23,063 22,993
PPN 109,479 MA73

95



1 1 4 o
19.  anlganenalsslasuanIniinain

VBN 2554 2553
(WULIN)
HU3vNg 5
RULADULAZ AL 30,799 29,994
oL 5,153 4,456
35,952 34,450
Winuau
RULADULAZ AL 223,970 216,496
B 92,886 88,115
316,856 304,611
e ldnenalszlasinouununinau 352,808 339,061

TAs9n15aunuBunAIualy

U%ﬂ’wvlﬁ%ﬁmamu&ﬁmLgﬂa%wﬁm%‘uwﬁnmumaw‘%ﬁmwﬁumumwuaﬁﬂﬂwmwﬁfmmhmiLﬂu
ANNTNVDINDINU Tﬂﬂwummmmma anlugnandosar 3 T0IluFaUNFaY LLa“mwmmuwﬂuamﬁaﬂa“
3 T 9nsnTerar 4 IDIRUABUIBININIIUYNLARY naowumiamamwuﬁmw mwmuﬂmwumimmmmw
mmamuummni“maamsﬂmLLa“’mminawuimﬂmmmsnamuﬂmuaumm

20. arlganemuanuue

JU ﬂ’l’iLGuvLﬂi’]llﬂ'li’JLﬂi’]wM pnlganaen QJWLL’]‘V] mimmmmnwmwvlm WaLKeeN mamwuﬂlummmu
ﬂ’ﬁi']ild’lu“/l’]dﬂ’]iNuﬁ‘U‘U(ﬂ’Ns] GN‘M

2554 2553
(WuuN)

ﬂﬁSLﬂﬁﬂuLLﬂaaiuauﬁwéﬂLfs'«v;m (21,023) (13,5636)
GoAudnanFagy 711,635 678,985
Algansualszlosinouununinau 316,856 304,611
AABLUNUELTINT 35,952 34,450
AEDNTIALAZMERMNEFUNI NS 19,205 20,563
g 209,962 182,185
samsunue Aldnelunmsneuas

alzanalunisusms 1,272,587 1,207,231

96



21.  asERula

a a Qldl s o G
m#dulansuilunnlsnienanu

2554 2553
(WuuN)
mBduldifagiu
auTunaiandu 42,633 26,280
42,633 26,280
msannBRulafifyana - Jaqiiu

Wi:'i'mﬂqwﬁmaanmumwﬂum:ma%‘wgnn'ﬂ'ﬁﬁaﬁﬂﬁamﬁmﬁwgmmﬁuﬁ 387 W.A. 2544 @9
Sui 5 dumeu 2544 lFansmemdunussnasnzdeuluaaiananninduiitszinalnelagansasin@tule
umumﬂamnamﬁam” 30 \fuesaz 25 dwsumlsgnininsaniy druilaiiin 300 dwum unavsey
sravnatyddeilosiuiuudseuszas nmumﬂjLL'ﬁﬂmiqumwaa’auwwﬁ”ﬁmqwgmus[mmﬂu wazd3lasUAND
’Lumiammmauvl,mummﬂaLmaWiyiﬂﬂnnqwgmmmmw’lum WATH)INT AN 475 udldifuseuszaznaind
2553 muamiumawmauw 31 sunAN 2553

wazamnudneenmuanalulszinaisginsinfmenisandnsfegnsatiuil 475 w.a. 2551 ag
Tuit 6 Fawnan 2551 WiavBunusEvninannsndans Seuluamandnninduross welngaungrsng e
wanninduazaaiananning lagansnsimsiulaanniesa: 30 Wusesas 25 dmiuilsgniians duilaiiiu
300 Auu funamansevszaznatiyddeflesiuiuudsonszey nmummﬁﬂmimmﬂlumwamu‘w 1 unsAN
2551

mmummaﬂﬁluau ﬂWVLi"II'l@‘VluL‘Uﬂ 1®39%ne mwmmummauvl,ﬂwmmuimﬂ mﬂ‘*ﬁamwmmauvl,m
ﬂﬂ‘LﬂUﬂ@ﬂﬂ'\iiﬂﬂﬁﬂ?uum‘ﬁaﬁ‘ﬂillﬂLu’ﬂﬂ@'] ﬂ‘].J’N‘J']Em']iJJﬂ’J']?JLL(?']ﬂ(ﬂ’Ni“’W'J'Nﬂ'ﬁiUii’] EJVLﬂLLZN gl anen1anE

22. ﬁﬂ‘li@iaﬁ’uﬁuﬁugm

o

nﬂsmwuwwuﬁmmmuLmawﬂauzgmw 31 SUMAN 2554 waz 2553 mmma’mmvl,immuﬂ mﬂumu

UBI mawumummmmww LL@”"%’]H’]HWHZ‘I’]@JQJV@@HW’]W%’] guasenUluuaasllngds o LQZNEIE]’NH’MHT‘I LEMINIT
mmmmu

2554 2553
(WULIN / WUU)
ﬁ’lvl,iénwi"u‘ﬂﬁLﬂud'swmQﬁaﬁumﬁcywmu‘%ﬁw 99,948 76,714
%mmﬁumﬁtyﬁimﬁ%ﬁam?iﬂdwf:wﬁﬂ 60,000 60,000
ﬁwiﬁﬁaﬁu{jﬁuﬁugm (L") 1.67 1.28

23. LWuduua

Tumsyszguandydsrindvesgfeviuvesudsviileun 26 weeu 2554 Hnevulinfioulin1sinass
Anlsidutuiunalugnsiuar 0.6 v DA IUEUIEYR 36 awum Auifunasinanldnsliungionuly
sewingl) 2554

TumiﬂiwﬂjmmmﬂiwmmmNna‘mwmmwmumu‘w 27 WWH8U 2553 Nmawuumaummiwmi
nﬂ‘nﬂumuﬂumahammuay 0.55 U Lﬂummumumau 33 auLIn L@uﬁuwamﬂmﬂmmsﬂmmmawuh
s¥1n9l) 2553

97



@ o A a dl 1 dl 2 [
24. mizgnwunuqﬂﬂamammsw‘lummmaanu

2554 2553
(WULN)

MszgnRuTIganEey
Fynnnddlallasusamsuiiou 225,540 -
mszyniumuE I suuionanlalle
melundied 5,273 6,140
wasnuilillua L iuid 7,084 7,780
WAINNL 8,112 7,900
PN 20,469 21,820
mi:gﬂﬂﬁuﬁu Y
2edudnifudydigaldlald 110,000 110,000
sdanlddungdllaly 205,000 205,000
L?NGILGI’EJ%@@WLﬂiﬁmﬁﬂﬂ%ﬂ%@ﬁuﬁ’]LLazﬁlﬁ@ﬁﬂ/ﬂﬁlm% 20,000 20,000
wilsdeanusyfuansuasidelllaly 1,389 1,389
mMszeyseiuLSEnau 3,700 6,700
kY 340,089 363,089

o & aa
E]Jwiuﬂ"vzsﬁa‘-?mﬂimﬂu

uwwmﬂmm%%mmﬂ‘wmun‘umLmummﬂauumﬂwmLwa?ﬁawmuauﬂaammﬂmimﬂ‘wﬂmim

(VR £
= =4

VIENANAITITY Laummmeﬁamuimmammmmwﬂuamm N’QJIH‘ULLN maﬁamﬂaw pilunsaanzideulau

=

nﬁmmwmumﬂmuw 5 WuUAN 2555

o | & A o ~ A Al o
RN TINUNVIELLACREYUIUINITNLNEIUD

V3EMMA QI RUILAL AU MsiNeadesnuudEnludseimaianauis UiEnanedseasssuiion
& TS

dunseevunulasdimuseldniniugudnneunssyludyan dszeznar 3 U uwavazdugalull 2554 uaz
2555

25. AANBISDI

mwwmamwummWaﬁaaL‘Uuﬂmmmumnmmamwwumm “N'Uiiff‘ﬂvlﬂﬂﬁElLGu‘HﬂL‘ﬁEJIﬂEJﬂﬂG]BG
mungwmmmuﬂuﬁnmumu 0.43 AULIN ag9lsnmu Wuﬂ\‘i’]uﬂ\‘iﬂa’]’]Wﬂﬂi’Bﬂ‘Ui‘]&mLW’DLSEJﬂiﬂGﬂW‘U@]LﬂTEJ’Bﬂ
WU 10 ?N’]LLU’WI mavl,ﬂumwwwnwwﬂW@ﬂwmumuw 29 5uUNAN 2551 snﬂﬁmﬁ‘lmﬂuamﬁimmamagmmmu
mwmﬂmmamumummuw 13 funAu 2552 LLZQuUﬁ‘ifW]vLﬂﬂuLLﬂBWﬁiMLLﬂ?LQJB’Ju% 3 WHEgu 2552 ‘ﬂ‘*)"?U‘HEJGVLQJN
ANNALNTINTBIARLABEN LA

98



= dl o ] L
26. A1ATFIUN551891UN9N5IUNGI 1 lald

m‘wvauvl,m*’nmmmumﬁ’mmumomiLaumaniummavl,ﬂu o Suiiseeu Lummnﬁﬂuumi
Jaauld mmmumifmmmmaﬂ'maumaﬂiwummaiﬂum%umimaﬂgumnmummummmam gy L’Ja’]‘i.JﬂJ‘H‘V]
SuluvTondsiud 1 unsey ludlssseluil

LIOSTIUNSSIOWNMOMISIDU 1500 UnowauoAuls
wasgIUuNatiyd atiufi 12 msdula 2556
NATFIUMSTYT atui 21 (USUUge 2552) WanTenuannsiuasuuyaseeddns 2556

= A |
LANIURBLNUATIRNUTENA

N‘Ui‘ﬁ’]iﬂ’]ﬂ’J’]’Q"u’]N’W(ﬂiﬁ?uﬂ’]ii’]BG’TLWH{'Jﬂ’]iLﬂuiﬂN@]’]34‘]_]3“’ﬂ’]ﬂﬂﬂ’]’J‘ﬁ’]‘HWUm"HN’II"ULLZ‘] maﬂg‘usﬂmﬁ
Nmms‘waﬁmwmNaﬂﬁwwuwm’ammu’mﬂmﬂmmmﬁmmiummm mmﬁmmﬁ'}mmmamiwumanLLaz
a

ﬂﬁ‘uﬂiﬂwmnm’maaummumaaumw Fofluansznunianss mﬂmmm‘umimu‘luammaﬂgmmmﬁmmwmi
Fnamtsedelyi

s IS g ﬂl o a 2
HIATFIUNITUYT RUUN 12- mmeu‘lm

nMswdsunamanniszesnasgunsiydaion 12 ssylifamsdesiuiindunindmitulasenis
fatnd wazniaunBdulasensandnd Tuwmsﬁu Eu‘wi"wﬁLLaMﬁﬁumﬁﬁuvlﬁiamiﬁmﬁ’m%ﬁa%maumﬁﬁu

(2
'

\1ﬁﬁﬁaﬂ75(§]ﬂd"ﬂﬁl ﬂi’fﬂﬂil] mudaulueunn @ mmmmNaLL@]nma"mﬂs'nim*nammmwmmamumwmmw

MuaummmlumLLamﬁmymamﬁwunmmmmamumwmmmuauuuum mmwumamwmﬂﬂmm faqiiu
v5un Ll laTui ﬂmmauvl,mamim@umﬂmu N5

UIENIE naﬂg]ummmﬁmmiummauuw 12 A MMTUTOUTYYY L’J@'\UCU“DVIL?ZJ@GLW]’JTW] 1 4n31AN 2556
1u G]u‘lﬂ Naﬂﬁ“"V]‘l_I?l’eNﬂ’]iLUE‘]EI'LLLL‘U@GW”ﬂiUUiGﬂ@uW@GIuGUﬂ’]iLGu LL@“’ﬁi’]ﬂ{]IuGULL&@G@’]N“’VI’NH’]‘JLO‘N o U
7 31 suNAN 2554 N‘].Ji'ﬁ’ﬁl]i mmmam”w‘ummmeﬁm“mamimu o4 UN 31 5UNAN 2554 Ail

2554 2553
(NULIN)
IUUAAIFIUENIINITEU
o PN o A a
NMTUTVIUNITHUEDBARILUDINIANNTIU AU AL
Uszanunmaind - dnesgautdadun 12 - mstuls:
a o & A P R
AunswdnmBlulasenisanyIianiu 18,048 8,729
Anlsazasinuay 18,048 8,729

laiusnguansznulusuinlsaayuidaiadadniull 2555 uazlusnnsdennena

99



1
a o oa

MesFIuNMstyBatuin 21 (USudgs 2552) - wansznuanmsilfsuulairssdnsiuaniasy
HuasaslsEna

mimaﬂuwamanmsmaammﬁmmsummauuw 21 L‘waLauaLLmﬂ@"umanmdumaﬁmiﬁumi
189U smLﬂuaﬂmauwwmimnwLUuanaLauTuaﬂwa anaaumaLﬂwﬁﬂwnamsuum”naunami NINTFIUNNT
ummuum 21 m‘wumiun’«)mi iwuanamuﬂmﬂmmua memiwslmﬁmﬁuanamam mﬂmﬁuanmmwiﬂu
MIANTUIU LAY i’mmuwansmmmmimemmﬂmamummmumiummuuw 21 1ATFIUNITUYT AU
21 TaliAnflenudmsu Ruasiasdszinananae Laummqaau uaﬂmuamﬂaqaLau‘miﬂumimLuuammmﬂami

D

a

N‘Uiﬁ’]iﬂ’]‘lﬁuﬂﬁﬂaLduVls[,“ﬁi’]EJG’]u“HﬂGUiHV]LﬂuﬂﬂNLGuUTV] muumimaﬂgummummﬁmmium?j

aa a

r1’,),‘1_J‘1_J‘VI 21 @MMSUTIUTEY nmﬁty‘*nmimmmuw 1 4n91AN 2556 ’Qwvlu\lﬂ‘éﬂﬁsl&ﬂiwvmﬂllﬁﬂi mﬂmmaaumwa
‘muau wazinlsazaneeIuIEn

27. msanUsTiAns18n1sing

F18N15U19978N151190N155UY 2553 LeRin1sanssinnssnisivsie liaaanaadnun1siauals
JUNSHUT) 2554

2553
ssnriy  SousIninU R
(WuUN)
JUUANIFIUZNITRY
Mﬁauwguﬁﬁuﬁlu 65,878 (65,878) -
iteu . 65,878 65,878

N1939U5ELANIE NS AN Lﬁﬂﬁaamﬂa”mmami:mﬂﬂﬁuﬁmuﬂgsﬁaﬂﬁiﬁﬂ

1 2 04 IS
8.2 AINdULNNYBDI cdaa‘umym

(N) AIABULNUAINNISRDUL Ty

a <

Tl 2554 v3snlanemeeuununsaeulnEWniuuien Wil il seulnd e O
NMUINKUIIN 595,000.00 UM

() Ausn1sou — Tuf

100



SIEFYOUYOLANU:NSSIUMSOSIDEOU

a 1 vy @
REU MURNaNU

%inmﬂﬂmwﬂiiuﬂ’ﬁUﬁEﬂﬂiﬁ‘V] 3/2554 "J‘LL‘V] 10 woun1ad 2554 VLG]SJQJW]LL@GWG U1985A ’iGL‘J’BGI’iQu
Wil ’JGJJ"L&D’JZ\]EJ’N?T LLﬂuuWﬂLﬂiﬂdﬁﬂﬂ FlivL'Wﬂ’l’(N Wuamenssunisnsaauwesusenlull 2554 amﬁmm
1agfN52nsANTIRILMALS 1 Uummuw 10 woeNAN 2554 Wuduly auenssunsnsaaaulsenoumenIsunig
DETLAUIU 3 U ﬂiiﬁJﬂ’ﬁV]ﬂ‘V]’]uﬁJﬂmﬂﬂJUfﬂL‘MﬁJ’] &N(ﬁ]’]ﬂ%@ﬁ’]@%aﬂ%iw&lwﬁﬂﬂi LA lngAvug IG]EJSJL’&"IJ’]uﬂWi
mwwmummﬂmamumiﬂm NITUNITIAIIARDY nisumsmaaaauﬂgumumwmuﬂmuuauwmm’mmmw
NSIUNITUITEN LLawiwmuNamiinmmm ﬂﬁumimwaaumammmmm nssunsidunszdsean

luseud 2554 AmznssumInsIImeUinIsUsEgNTINAUTIN 12 Ass Tngidsusmsuazgaouindidnsin
Ussguaunsesums Iasnussguiuanznssunsuisman 6 a5 msziAgesnsufifnuluseny 2554 agu
Tanadl
1, mu,mwmmmammuﬂnmmwluumsﬂgum(mmnmmumsumﬂnmmaamvl,ﬂmamummmumiumj
atulnad 2554 uardmsiamnedoyaotiaieane IgSunTussnuLasAnsudetuasmndieuims
DENILNEIWD soumuumsiuselasinauasmstulssidieutnauonns £NIINNTUIENOYLRA
et dInaIavanT e

2. QLLaiﬁU%ﬁ/ﬂﬁix‘]_]Uﬂ’ﬁﬂ’JUQNﬂ’]ﬂIuﬁLMN’IzaﬂJLL@Zﬁ‘UixEV}%ﬂ’]‘W 1AgRaNTUINIILNUVBIFINATI
aoumely Te9useaeuind uazuuulsziliuanuiisawesassruumsmuaNnelulasAuzNITNNIs
USEN ®OUNIUNANITATINFOULAY mmmumimﬂwa‘unwsaamaai”uumsmm’mmﬂuimmhﬂmms
ARDAIUNTRAMNUIUNTATIaeulHTiUsE AnSawannau Wil munm’awaumﬁiu TIHINVBNANTI
FRANZNITNNNTATINEOL WNTeULALNUNITATIAERUUTENT 2564 JuUszanol YAaINTI0Id1dn
asageunely L‘wasi,vnmmmmuulmmiw‘ﬂmmm”uumimmumﬂiuwmm ammmwmm wazle
mLuumsﬂiuﬂiai“uumimuﬂumﬂiuiuaaumLﬂua@aauwumi mﬂmamwmum

3. rg]LLaiﬁu%ﬁwﬁmiﬂiuﬁumwLﬁﬂﬂuﬁm@hw ﬂia‘umquﬁqamml,ﬁaﬂiﬂwﬂumiu%ms@muL%ﬂwm
u‘%ﬁwmaﬁwumimwﬂuﬁiﬁﬂmi MIAULUTINA NMTLINTIANG LAZAIUNITIIU

4. ﬁa‘U’V]’]‘LﬁWEJﬂ’]i'VlLﬂEI’JIEIGﬂuLLE‘]wi’JNW’Q’]iE‘LATﬂuNmi’]Elﬂ']i“/]mﬂ’ﬂi]\‘lﬂu“/ll,ﬂﬂ?]u W N15IN199UAENNS
ﬂ’]‘i_]i ﬂumwwmmmmwm‘mmﬂﬂmﬂumuﬂswmﬁmmmm@mﬂmwsm AMENITNNSATIIEaU liwy
minizmmﬂumsmNumaﬂgwmwsaﬂanmumammwaﬂmww

5. NumMuNgUnIANENssNNsasRaauelitulanlainsufuifnuasudiumunlasuueunung waznin
ANNSURRTRUARAAFRINULWINIIUJTRNAT0Ina aaNNSHEukILUsTINAINg  uazininzanniugsiazes
VTN

'3
=

6. WATUILAL muamaﬂm ﬂiiﬁJﬂWiUi‘B‘ﬂL‘WﬂuﬁL&uﬂ‘ﬂ‘ﬂiw‘ﬁmNﬂﬂ‘ﬂuluﬂ’]ﬂm\‘mﬂ mﬂ‘ummqwﬁ nUBNLAT )1
s
ne L‘LIEJ‘L!LZ\]“IW] 7900 WIBUNEIUNING ADMEBITUNT N L‘LIEJ‘LLL’N?J‘VI 7494 mamm%m mmnwmaﬁ

ne L‘UEJ‘L&L@‘IJ‘VI 4068 V3UNIANIDTITION @lii@u’éﬂﬂ ne L‘UEJ“L&L@“IJ'VI 3757 visewenlia AaNeAa neidau
LZWJ‘V] 3378 9NUSHN LANLONA QQJVL"IIEJ Lﬂuﬁgaauutym'miwmmmwwmmuﬂ 2554

7. numukazldan s e N lun1sIan1suUss i sz antuesusem

ﬁlmfun’?:a (n/

( wvesh Ju5adlsan )

UIeHUAUESNTIHNITATINEDY

101



TAs9n1a CSR

‘HIMNUFUFHIAY BINTUDEILHIAINSIN’

Fouluiiled w.e. 2516 USEN 183% anin () Vl,mﬂﬂammus[,uum U3 laides AasInTA uaz
rAnSeidLs TS Tusunsminelusnsuieirdasdens O'LEARY COVERMARK annisz mﬂwﬂu el
mmmmaammamnmammauumﬂmmumww o0 ﬂa‘uinumimmimumsmwzmammﬂsmu%’mLmanm
mlwmaamma O’'LEARY COVERMARK 152auanu&5ans95iaisn aeualinue Nmmﬂmmuuu Sulsnne
iz zﬁ'masiﬂvm'ammmamﬁmaaauuauulmmmmma O'LEARY COVERMARK ifinlnauathondoussuazidnia
ynnnauhmang sntilumhsnuilaunsaiuassaliiAnTusamionm star Make Up v3anga Make Up Artist
mﬂnmﬂmmmummmwm "meuunﬂnamﬂwmmumwmmﬂ O'LEARY COVERMARK mﬂumﬁmammmwmﬂ
Toasamslunstiudis uummuuunamiumnmwamummaammﬁina uay Lwamsnﬁamnmmmm LONTU
Anddlnadnanldinousmiian COVERMARK ddluilguhulunisissuussanusuatdliness wasdan
uiﬂuwmumsmmiwmmmammﬂiumuhmLuuﬁimmfmﬂiﬂﬂumsﬂummq:zmauamﬂu 2DIVINU M5.LH8
laadann grodsusem awwauiya wazusuvluese inlianzguimsluzmstdulddnamhonuianssuiiee
LENBBNNIANMUIEIU Star Make Up Lwaiwummumnm’asummaumumuminmimLawww Tasld@nenin
mmLLiwaaLmsumumu,avmﬂmﬂimmmﬂmmmumwmm mwmmmmuﬂwﬂummmﬂu 1Wns09 waztinuand
AnRuANA 017 mmmmwaminﬂa Jou uazarAsil 98y TsusnmiieanmiienuianssuiesLa) USENEER
Tfmbheautneusy Lwaamuf»mmmumwmwimmunﬂnmLLaWﬂiwmmm”lﬂmvuh et luysznevendnly
DUARME D19 auaummmwmlummmwwmsumsﬂmLmuﬂLsﬂusnmmnamimswmw NSUDNTIANEY BUTH
NSUAIATNNNPITNFOENTHIATY ALY NyBemaas siginaln ausunIsudemi LI Eaunsuans da0 3
Usstpmeiiamsudaiiiitosansiamsinsveildindrssnsandnmalulafiflanisinm winendaeusnumng
i'mmamammmmmummuwuﬁm‘mmeuﬂmuiwmmmmmmmﬂﬁ waztonmu agssadindlasilaananls
Ne mmmuﬂamwuwaammsuminﬂawmwlmmmmﬂw WA mmumiammﬁwﬂmmaammw 38 1 au
N5LINANT W.A.2554 DL wmmimuammﬂmmmeams CSR du ieausiofanssusenanogaiuszu
Tosusadanzimvathaiiumems M fiduLAReufanss N auawnalmﬂmmwimuuﬂLwauuuw wATRIA

1nsan1s CSR (CORPORATE SOCIAL RESPONSIBILITY) wi3e fanssuanusuilazeuvasosAnsgsnasie
Foan Taelasensnand AIANNFIGRIAN FuTTAUMIANIIY mﬂmmﬁﬂawauuauuiw 5 Tasens suldun
1. Tesems 1 waglvoraadneassd dewn wlelan 2. Tasams ‘Charity eunuuImMauethy Taaedasdnens
Covermark 3. 1AsIn1s W@y modn’ 4. 1ASIN1T UANANANMNNN  WAILANANMNGVEAIAN’ waz 5. 1AsIN1s
‘FUNALAIAIININ AUNTILATON TN

Fdaiel

e TS UT LAY 9B IAN TN “snazimluimiednondouss sfmmwaiiﬂmmmnmaLLawmmﬂ
LwamauLmuwnauNmmammvb'm‘h feFuA uazusnsiassauale ANNEY wazanuUszivla Wiantine
2BALT1 GNAITBITT AANIBIT Eiel wardiaulneveas’ wwiwmnmamwmmwmam gz13a1nd 38 1
(ﬂi“"ﬂuﬂﬂﬂﬂ’]iﬂ’]Luuﬁiﬂﬁ‘ﬂiﬁﬂ’)’mﬂ’]ﬂmLLﬂN‘LIiIﬂﬂ yaansluesAns Wusing gaianu uasguTy T FeTAiN
nmaﬁawmvlﬂa‘wumaLmoamﬂmmwumiumu‘nammmwmm \AagAa AN uazAswndan

dnamwiiudousszasis Lwauaumw;s 5 Toma LLazﬂfawzgm‘hmmgau
L3 a dl 2 a wa [
(NAYNFVDITININALNDULUINIINTUJUAMINUANNIT CSR)

1A59M15 “@9ANEY HIUTRLKIAMHIIN’ °mLaumwamaﬂmamiammmLiwaamiﬂumwmmmnau
amﬂumuﬁmmemmwmmlummmmmL°nauusluﬁnﬂmwmumwmwLsmmuaumimmw 38 T sewigua
uTmomssJawmmmuLwaauuauuTmamsmmamumnsa‘umﬂuﬂﬁﬂmummu #lwalana ANNFIUATAIIN
sulunaiiendu ani 1.0esansld aclietheadassd Wulasmisfisddaiessmsedliminaunelusadng
mmmﬂmmnmaﬂuwawmmmmaau u,auwa?am%mﬂﬂﬂmwmﬂmmmnma‘tumammaaaanm Lwawanﬂuiw
ReAnATINU UL WazASWETILA wa%waamuwmﬂamaiﬂmm WaANABINDANsTIINAERsnandon

102



LAz Lﬂuﬂﬁuméwﬁmﬁw%m a5asseruiaden Wedmelanluilvrhuidngasuseusduls laeadosduls
ammuamﬂiwmauwumwamLauamauamaﬂaua duwwmslunisduaiu waznseduidenlininiuleddiianug
dlaludrin CSR sl wasihdadnisemaiianslaniouathedaitias L‘W’ﬂ‘l/‘ium']‘lhllLUaﬂuWQGlﬂ‘éiiﬂuﬂ’ﬁi‘H
FInUszaTu ImyLummﬂuﬁsimmluuaﬂmm LLavimmwuﬂuwmmmamwsau%immn'«miiu CSR 289
asAnslunnlasinsges Lwamﬂmaaamu WA LW@‘H’JEIWuWﬁiSJJ"mG]V]ﬂ’JCWINVIWGﬂinl’]VLﬂvaL‘U TATINTUNRIE..
msn’ Fulassnstisdilaas daunliiugaeslania o anUaILATIZAN9 Lwamm’nmma WLILLINNTZEN
Wi ImﬂmmLmammmumumuaaﬂiﬁmLLamemmammmummuﬂswmwmmau TsansuARANATLIN
WAIUANANNFGAIAN ﬂmmmawmmmﬂ'«miimwLﬂﬂ:mml,uumsmm’l 38 Tuin I@ﬂammmmmmumwmm
Susat AU RsTL uasinuand ‘wmzﬁ']wmmﬂﬂmnmmmmmwaminﬂﬂ@mam 1A53aN15 Charity
mmmLmammmﬂuimmemma Covermark’ Lmﬂmamiwmmmmma Covermark ALHWNNSHNDENIAD
Lummuﬂiummﬂ foud fefilaaadslasants CSR laeluusasiazide uaz iﬂLmun’«miiwawﬂul,l,mnmanu"l,ﬂ
mmmﬁiwmﬂLwamm"muaﬂm waztszmmwilundanasne ﬂumaumwmmmmﬂumﬂmmamammmmw
sanslusieniie Lwauamwvl,mmmmmnmsmwmﬂNamnmﬁmmnmﬂmuamnsmamsﬂﬂa Pillaaunsunin
artiswaediansell o yafididnlsamls yailinsvdeluasiuns uaz muﬁmmmauwawwwmﬂ 9aY
TAFINITAUNAIUMIAMNINN AUNIILAIANNG’ Lﬂuanmuﬂmamimmnu%mﬂ TAs9nsisinguualuassas
FANANTINNY 5 Imr«mmw]mﬂﬁqmamuﬁmmmumﬂmwmammammwimmuﬂiwwwm o VUNEU
BousnanenanaLsy Emuni‘wwmnmw]mLiﬁumuun%wmmwﬂiqumm uiamamm"l,mumianﬂiww ADSA
mﬂmmummmuumLiﬂuﬂﬁauaﬁu v lfnamnsailudsenevendwiassnuesluiuivulnels 4 muaﬂmua
NN UNADTUAD I Imamiummvl,ﬂLzﬁmswv:mmmumﬁmem’lmmmuﬂﬂm asmheuang 9na
55 wazenauiidanuaulalAmdndinansnuatauis 019 Aeenamu SOS iatigsassuANIY AlNaslsnITouLs
ADUUNZISIUNITIR IMeNRBNIYAUIAIEN 01Tz nUBIaaN musuamﬂwamiqﬂa idn maInIniunIne d
UAMINGRVBULAY 1FIUTHUVAUNTIATY (RIY FIVET) LAY WAINLIRUIITNIAR WIZUAT YAY

ﬂui’:ﬁ‘ladﬁﬂs“auﬁﬂﬁ'ﬁﬁm

snnmmmsmanqmawnnﬂmmwmmﬂumamau n.g - e 2654 AnzMIL CSR lasuneumsngan
AndUIMslALIuNsTBwRsHUsTauABRTRAINAT IﬂilJJGWNI‘Mﬂ’]i"ﬁ’]F;lmﬂ@ﬂ‘édmﬂuﬂ’]i"mElmﬂ’e]’ﬂil’]dﬁl@Lu’eJG
umif-mmimamiwmmum T “{quﬂwmm saudeiivhy Bududenisinasssusaaiitess autu
Frangauremingu wandeny v3neshuannmeing gaslanoUUTTIANTIE UL 400 g0 THungue
WNRIBsTUMENS S98M TTiuamzinnu CSR wazwinmuleddndanenan mmmuwmmmgmaamm augnnae
ovheaueing mﬂuuvl,mmmﬂmmaﬂmmmmmﬁmmmu 5 was liun wdu Tadiife n3U uay ENINAUAT
uanmnummmmmu‘tuam Aanlsy 1F0fn g mihnnewds 41as uas mmwi‘mnwmmmmﬂuﬂuﬂﬂmd

'
al

Tunseaes it Lwammuﬂwmmvl,ﬂmwm auawnnﬂuwuwmm TmﬂiumuwmLuumimamaavl,ﬂ
wiAnduyaA1991N31 1,300,000 UM waz meﬁ'«r«muamumimmwummmm Liummmawﬂnmmnmm e
mimﬂmaamn%samiwmwmﬂanmmmmumﬂﬂ NI wamamnawmmmmu"lmnalwmmmwmamaumu
AU PuIn 153eensButaz udLEnY muuuﬂumﬁmmﬂqm IGF Lﬂmmwiwawmmmﬂiuwmmmm
aunsamle

LUINIINITALUUITU

ARDATZUZIIAT 6 LAY ‘Vﬂﬂidmi CSR mmwamamm muummam’mam 2890580 1oTT ana
(N9A7) Vl,mﬂamwu AU mﬁmi LazAMEN1IIU CSR ‘J’mewuﬂd’liﬂa“ﬂsﬂﬂﬂi mmu AMulausinlumsuanau
1‘1/1mﬂﬁumaeﬂuimamiﬂamrﬂmamimLuuvl,ﬂvl,mmﬂm LLainﬁaﬁﬂﬂJ’mt]Ui mﬂ‘mﬂi n1s mnmamamuu%aa
1u%m WAINIFIENGAY 15INNN2E190E98UA WAy ummmiummmwwnmi AWMINITTIBLRADAIULIANNINDIFT
wmuu AN CSR umiﬁmmiwmmwamLauaﬂiwmumimmu wazinge m‘siwammwmaauvl,mmaa
'ﬂﬂimamsﬂaﬂmaﬂm Nmmﬁwnmau Lwasamuﬂimﬁaﬂu LLauwmm‘mﬂmﬂﬁﬂﬂmamﬂwum ammwmmu
'Juul,i'lmmmumawmmiumummi qUIRTINY mnmwamwniumu uwazfsnadesulundouianis T lnelsde
997 SERNENDN ﬁiﬂ'w LG]UIG]@EINN‘L&FNVLWLM 9 maawmanaiﬂﬁﬁuiumimmimﬂm OUIZHINARADATFANIN
PDINUNIU WAL mﬁim mmﬂ‘um‘;umuiwluﬂﬁwwmmmu §imu LazFIIndon sm%uﬂﬂamawwmamm
ﬁiﬂaiuLmuImaﬂweLLmaLLia wazistin

103



y " T s
L T N s o TH Al

wikDinonouo”

- W

lrmoms e
- HOADUEUESDAL (5K
WiLOFmHoaowey”

104



A §) Seonowauedons.., SESh L
' o ' Lzlﬂfﬂﬁlﬂa‘mmn

‘WHEIY AESN’

105






CONTENTS

Message from the Board of Directors
1. General Information
2. Financial Information
3. Business Operation
31 Overview of Business Operation
32 Revenue Structure
33 Products and Marketing
4. Risk Factors
5. Shareholdings and Management
51 Shareholders
52 Management
() Structure
) Nomination of Directors and Executives
) Remuneration
4) Corporate Governance
) 201 Internal Control
) Dividend Payment Policy
7) Human Resources Management
6. Transactions With Related Parties
7. Explanation and Analysis of Financial Status
and Performance
8. Financial Statements
81 The Company's Comparative
Financial Statements
82 Auditor Fees
Audit Committee’'s Report
CSR Project

136
137
138
151
153
193
156

159
164

164
198
199
200



Message from the Board of Directors

In 2011 many parts of Thailand including Bangkok had undergone a flood crisis which had seriously
affected the overall economic situation of the country. Though the company was not directly affected, it was
impaired indirectly to a certain degree in some way. Fortunately, thanks to the company’s close monitoring of
the situation, setting up business practice carefully, adjusting working strategies, and adapting quickly to any
uncertainty the might occur, we are able to land successfully with a better performance than that of last year.

Employees are the key to success

The cooperation of the employees from all levels, the careful planning and setting up of business
strategies, and the caution in risk management not only enabled the company to overcome difficulties, but also
yielded a net profit increase compared to the previous year’'s. The company has, therefore, strong confidence
in all employees’ value and potential and has been focusing on their competence development by continuously
arranging seminars on self potential development. We also offer a fair payment so as to retain the personnel
resources essential for our future growth.

CSR projects pass happiness to the society through beauty

Always being aware of the importance of social responsibility, the Board of Directors have initiated many
valuable activities for communities and for the environment. Moreover, in 2011, to make the policy more
explicit, they formed an official CSR Committee to conduct activities under the company’s name. Five projects
have been implemented, benefiting from our distinguished expertise in beauty, to “pass happiness to the
society through beauty”. These projects are

—_

Consuming and giving creatively, for us and for the world
The charity project of the beauty of sharing
Beautiful hair with love

Touching up for beauty, adding up happiness to the society

o kM W

Seedlings of beauty, starting of professions

Last year, through the 5 projects, the company conducted various activities in passing and sharing
happiness to the community, society and the environment and made it a commitment to continue these social
activities. Though being only a small part in a big society picture, we believe we can proudly be a piece of
jigsaw that adds up to the society the colors of virtue, happiness, and impressiveness.

Corporate Culture

The company has launched a cooperate culture build-up campaign, the theme of which is “BEAUTY from
Within”. It consists of 6 shared values as follows:

1. B = Boundaryless

2. E = Ethics and Integrity

3. A = Adaptability to Change

4. U = Unity

5. T = Talent

6. Y = You are Our Valued Customer

BEAUTY from within
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This campaign aims at having all the employees follow the 6 virtues as the way of self practice to
become a small part of beauty beginning from our inner self and radiating to the company and the society. With
the same confidence and goals suitable to and in line with the company’s business practice that follows the
principles of good governance, we will become the work force to boost the company strength which will
potentially withstands the ever developing, competing and changing of the society.

Anti Corruption Policy: One of the virtues, E = Ethics and integrity, in our cooperate culture “BEAUTY from
Within”, demands for the employees to be honest and ethical. We will not tolerate any corruption. Bribery, either
to receive or to offer, and any participation in bribery of any kind made to other institutions, be it government
or private sectors, for self benefit or for others’, are strongly discouraged

Respect other people’s right

The company encourages all employees to respect humanity rights of our staff, employees, shareholders,
customers, business partners, competitors or other people involved. They should be treated with equal respect
in their privacy, freedom, and benefits without any discrimination whatsoever. This will lead to unity, friendship
and happiness in the society.

The Company’s Board of Directors wishes to thank the shareholders, customers, business partners,
employees, and others concerned for all your support. We ensure you that we will practice our business in
accordance with the principles of good corporate governance for the best benefits of all stakeholders in return
for trust and confidence received, and we will strengthen our business ability for our sustainable growth.

Mrs. Kanchana Saisiriporn Teerada Ambhanwong
Chairman Managing Director
and Chief Executive Officer
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1 General

110

Information

0.C.C. Public Company Limited

Company Abbreviation OCC
Type of Shares Common Stock 80,000,000 shares at 1 Baht par value
Issued and paid — up share capital 60,000,000 common stocks at Baht 1 each
Registered No 0107537001323
Type of Business Distributing cosmetics, clothes, musical and beautifying equipment
Head Office Address 729/4-7 Ratchadaphisek Rd., Bangpongpang, Yannawa,
Bangkok 10120
Tel. 02-2954545, 02-2954567
Fax. 02-2950415
Home Page www.occ.co.th

The Company invested investment in the following companies by holding 10%

or more of Shares:

Name and Head Office Address Type of Business Paid up Capital % Holding

1. M.I.L. (Thailand) Co., Ltd. Beauty Products Distribution 3.0MB 12.67%

729/21-22 Ratchadaphisek Rd,
Bangpongpang, Yannawa, Bangkok 10120
Tel. 02 — 2954760 - 2, Fax. 02 - 2954759

. Oriental Salon Business Co., Ltd. Beauty Products Distribution 1.00MB 15.00%

729/23-25 Ratchadapisek Rd.,
Bangpongpang, Yannawa, Bangkok 10120
Tel. 02 — 6839620 Fax. 02 - 2954763

. Shiseido Professional (Thailand) Co., Ltd. Salon & Spa 70.0MB 16.00%

2 Soi Sukumvit 23 (Prasanmit)

Sukumvit  Rd.,North Klongtoey, Wattana,
Bangkok 10110

Tel. 02 — 2617321 — 2 Fax. 02 - 2617323

Other References:
1. Register Of Common Stocks  Thailand Securities Depository Co., Ltd.
62, Stock Exchange of Thailand Building,
Ratchadapisek Road, Klong Teoi, Bangkok 10110
Tel. (662) 2292800 Fax. (662) 2292888

2. Auditor Mr.Bunyarit Thanormchaoen or Miss Napaporn Sathitthammaporn
or Mr. Charoen Phosamritlert or Miss Orawan Sirirattanawong

or Mr. Winid Silamongkol

KPMG Phoomchai Audit Ltd.

Empire Tower, 50th-51st Floors 195 Sounth Sathorn Road
Babgkok 10120, Thailand

Tel : 66(2) 6772000 Fax : 66(2) 6772222




3. Legal Advisor Mr. Vira Ua-arak
Vira Law Office Office Co., Ltd.
747/151-152 Sathupradit Rd., Bangpongpang,
Yannawa, Bangkok 10120
Tel. (662) 683-8023 Fax. (662) 683-8843

4. Financial Advisor Saha Pathana Inter-Holding Public Company Limited.
757/10 Soi Pradoo 1, Sathupadit Rd., Bangpongpang,
Yannawa, Bangkok 10120
Tel. (662) 293-0030 Fax. (662) 293-0040

5. Investor Relations Mrs. Chantra Tangtanasaringkran
Executive Director of Acconnting- Financial Division
0.C.C. Public Company Limited
729/4-7 Ratchadaphisek Rd., Bangpongpang
Yannawa, Bangkok 10120
Tel. (662) 295-4545 Ext.508 Fax. (662) 295-0415

2 Financial

Information

Unit: Bht1000

2011 2010 2009
Sales 1,368,559 | 100.00% | 1,267,223 | 100.00% | 1,187,248 | 100.00%
Less Cost of Goods Sold 680,888 | 49.75%| 649,5648| 51.26%| 591,384| 49.81%
Gross Profit 687,671 50.25%| 617,675| 48.74%| 595,864| 50.19%
Less Selling & Administration Expenses | 591,699 | 43.24% | 557,683| 44.01%| 527,314 44.41%
Operating Profit 95,972 7.01% 59,992 4.73% 68,550 5.77%
Add Other Income 46,609 3.41% 43,002 3.39% 26,867 2.26%
Profit before Interest and Income Tax 142,581 10.42% | 102,994 8.13% 95,417 8.04%
Less Interest Expenses 0.00 0.00 1
Profit before Income Tax 142,581 10.42% | 102,994 8.13% 95,416 8.04%
Less Income Tax 42,633 3.12% 26,280 2.07% 22,867 1.93%
Net Earnings 99,948 7.30% 76,714 6.05% 72,549 6.11%
Total Income 1,415,168 | 100.00% | 1,310,225| 100.00% | 1,214,115| 100.00%
Total Expenses 1,272,587 89.92%| 1,207,231 92.14%| 1,118,698 | 92.14%
Profit before Income Tax 142,581 10.08% | 102,994 7.86% 95,417 7.86%
Less Interest Expenses 0.00 0.00 1
Less Income Tax 42,633 3.01% 26,280 2.01% 22,867 1.88%
Net Earnings 99,948 7.06% 76,714 4.49% 72,549 5.98%
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LIQUIDITY RATIO

Current Ratio

Quick Ratio

Cash Flow Liquidity Ratio
Account Receivable Turnover
Collection Period

Inventory Turnover
Inventory Coverage

Account Payable Turnover
Payable Period

Cash Cycle

PROFITABILITY RATIO

Gross Profit

Operating Profit

Other Income

Cash against Operating Profit
Net Earnings

Return on Equity

EFFICIENCY RATIO

Return on Assets
Return on Fixed Assets

Assets Turnover

FINANCIAL RATIO

Debt to Equity

Interest Coverage

Debt Coverage (Cash Basis)
Dividend Ratio

Financial Ratios

2011

244
1.26
0.35
5.78
62
3.63
99
5.77
62
99

50.25
7.01
3.29
75.26
7.06
17.15

12.1
99.69
1.72

0.44
NA
0.89

Times
Times
Times
Times
Days
Times
Days
Times
Days
Days

%
%
%
%
%
%

%
%

Times

Times
Times

Times

2010

2.73
1.26
0.64
5.37
67
3.81
94
5.97
60
101

48.74
4.73
3.28

194.06
5.86
13.94

10.32
122.39
1.76

0.39
NA
118
46.93

Times
Times
Times
Times
Days
Times
Days
Times
Days
Days

%
%
%
%
%
%

%
%

Times

Times
Times
Times
%

2009

3.30 Times
1.55 Times
0.19 Times
5.41 Times

67 Days
3.52 Times
102 Days
5.90 Times

61 Days
108 Days

50.19 %
5.77 %
2.21 %

46.67 %
5.98 %

14.25 %

10.54 %
105.61 %
1.76 Times

0.31 Times

NA Times

0.94 Times
4549 %



Executive Summary

A\

O.C.C. Public Company Limited has been successful in operation for more than three decades. The main
business is to distribute the high-quality cosmetics and clothes under leading brand names that are well-known
and received widespread popularity. The products are sold through various trading networks covering almost all
of sales channels over the country. Examples of the outstanding product are “Covermark” cosmetic, “Shiseido
Professional” hair care product, and “Guy Laroche” lady lingerie. nightwear, sport wear and swimwear.

Overall of Thailand economic in the past year, the growth rate has slowed down because it has been
confronted with the negative factors that comprised of unstable global economy, the oil price fluctuation and
capital flow fluctuation inclusive of natural disasters especially the heavy flood that occurred at the end of the
year. The damage was covered over center area of Thailand including many industrial parks. This affected to the
production sector and commercial sector seriously because of the lackluster of products’ chain supply for the many
numbers of important merchandises as well as the domestic demand on consumption, investment and production
that were slow down, while the tourism sector has been receded seriously from the lack of confidence.

The export sector has been affected from the high global economic fluctuation, which comprised of the
European public debt that was widely expanded, the problems of budget deficit and high unemployment vacancy
in the United States. Meanwhile, Middle East tensions made the oil price raised, and also, Earthquake and
Tsunami in Japan have been affected to the trend of recovery less than expectation.

According to the economic situation as mentioned above, the Company realized of the importance on
business administration that remained unstable and had aggressive competition.  The Company implemented
strategy management on close monitoring of the situation and adapted the change of the strategy to be appropriated.
Thus, the Company could struggle the crisis. In 2011, the Company gained total sales at Baht 1,368.56 million
increasing by 8.00% from the previous year.

The Company’s profit before juristic person tax was Baht 142.58 million. It increased Baht 39.59 million
or representing 38.44%. The net profit after juristic person tax was Baht 99.95 million or representing an increase
of 30.29% compared to previous year.

The Company’s financial structure is continuously in solid level for many years. There are many indicators
that measure the significant financial ratio and this can be the reflection of excellent liquidity.

In 2011 the Company’s liquidity ratio was 2.44 times, while debt to equity ratio was in low level only 0.44
times.

The operating performance of previous year was due to an aggregated contribution of all level staffs along
with BEAUTY from within corporate culture that the Company carried out to archive its vision as stipulated. The
Company conducted business administration with caution and well plan in order to have ability to handle with
changeable situation, to concentrate on business operation with morality and transparency along with good
corporate governance and to develop it business to grow solidly for the maximum benefit to all stakeholders.
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3 Business

Operation” “4¢

3.1 Overview of Business Operation

The Company has established and begun its operation since 1973. At the beginning, the Company
was named O’Leary Covermark Center Company Limited for distributing “O’Leary Covermark” cosmetics and opened
its service centers to provide beauty advice to the clients. The Company’s products were distributed in department
stores and beauty salons by using strategy based on the impression of after sales service. Especially, the institute
of promotion team on each selling point has demonstrated the products, services and guidance for using the
products. It created the confidence and the good customer's response. Thus, Covermark was well known and this
led the Company to meet with success and clients’ reliance until present day.

The Company registered in the Stock Exchange of Thailand since 1994 and it's transformed to be
“Public Company Limited”. The Company expands its distributing operation with variety of products that were
divided as following categories:

Cosmetics comprised of facial and body cosmetic and hair styling and hair care product.
Clothes comprised of lady lingerie, nightwear, sport wear and swim wear.
Musical Instruments

The Company’s major target clients are working women who enjoy good quality products and beauty
service that are different but provide happiness, well being health and lead to their most impressive to themselves
and the others.

The Company’s core business is the distribution of the products in domestic market by commencing on
business operating morality and transparent systematic management complying with good corporate governance,
commitment to move towards on business excellence with the focus on human resources in organizations. Encourage
all employees working happily in a friendly environment and contribute to the creative support staff that had the
opportunity to develop themselves for reinforcement to use existing capacity with full efficiency.

3.2 Revenue Structure

Product 2011 Ratio 2010 Ratio 2009 Ratio
Cosmetics 1,168,080 85.35% | 1,090,146 86.03% 1,027,475 86.54%
Clothes 195,325 14.27% 171,958 13.57% 153,031 12.89%
Musical Instruments 5,154 0.38% 5,119 0.40% 6,742 0.57%
Total 1,368,559 100.00% | 1,267,223 100.00% 1,187,248 100.00%

3.3 Products and Marketing
(1) Cosmetics

(1.1) Type of Products and Services

The Company is the sole distributor of high quality cosmetic products under international licensed
brands and local brands such as Covermark, KMA, Sungrace, Shiseido Professional Hair products and BSC Hair Care.
Each product could response to all-levels consumer's demand completely through all distributing channels in department
stores, beauty centers, beauty salons and modern trades either in Bangkok and the provinces by the Company’s sales
persons who are well trained about products’ information, sales technique and professional service to give informative
advices and pleasant services to the clients.

(1.2) Marketing and Competition

In the past year, Thai economic situation has been confronted with the negative factors
from the global economic fluctuations. The natural disasters which the most serious case was heavy flood that
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covering several provinces and caused the wide lost especially Bangkok where it is Thailand economic center. The
domestic demand in term of consumption, investment and production sectors was declined, while the marketing
consumption was remained aggressive. Each party exhibited their products and strategies to keep their customers’
retention and to raise numbers of new customers.

However, the Company has not refrained. To deal business under above situation, the
Company remained developed the variety of beauty products with advanced innovation technology and were
introduced to consumers with outstanding quality, high standard and value. The Company increased the
promotional activities in Bangkok and other provinces for encouraging consumers’ interest in products and made
decision to purchases them more instant. CRM (Customer Relationship Management) was emphasized to increase
the satisfaction and impression of customers. As the result, the cosmetic products have affected to increase the
growth performance in 2011 and remained the Company’s core business with solid foundation.

COVERMARK, which is the major brand in cosmetic products, has been developed to meet
trendy modern. Thus the new products with high-quality ingredients and high-technology production were imported
from Japan directly. This is to represent the brand’s positioning to be leading international brand image. As a
result, it could expand the new target groups. Meanwhile, the existing customers have utmost satisfaction. The
Company continues to generate more sales, while the rival giant multinationals struggle to share the market.

KMA, which is the Company’s house brand cosmetics, has developed of new collections
continuously for responding to the popular Korean cosmetic line of teenagers and working woman that has
improved the cosmetics’ formula for the Thai's skin condition. It has expended the distribution channel to other
region as Asian countries, and it was a great response. Furthermore, KMA shops are opened continuously for
expanding points of service to meet the customers’ demand. Thus, sales growth’s result was extremely increased.

Shiseido Professional brand are licensed hair care products. The Company imports the superb
quality products that are modern and trendy with response to new fashion tend. The products comprise of straight
perm lotion, gentle perm lotion, hair coloring products, hair care products and trendy hair styling products that
have effectiveness and are much popular. The Company supports the marketing activities by focusing on long-term
relationship commitment with dealers. Therefore educational training course to introduce new techniques of hair
styling, hair coloring were conducted together with the demonstration by the Company’s Technician about how to
use the product correctly. These have been reinforced the modern brand image of the products and became the
leader in hair care products. Thus these affected to the Company’s strong brand awareness in the market
segmentation and created stability in both its business and other distributors, which have increased its sale
accordingly.

(1.3) Procurement of Products or Services

The Company cares for importance of merchandise’s selection and new products’ expanding
in order to be alternative choice for consumers to get the high standard quality cosmetics. Most of import products
are imported by Pias International (Thailand) Co., Ltd and Shiseido Professional (Thailand) Co., Ltd. as well as
the local products research and development by International Laboratories Corp. Ltd and S&J International
Enterprise Public Company Limited; the international standard manufacturers with expertise in cosmetic production
and high quality control for several years. They have been also received reliance from foreign licensers for the
export to the foreign countries.

(2) Clothes
(2.1) Type of Products

The Company is the sole distributor of garment products comprising of lady lingerie, nightwear,
sport wear and swimwear under Guy Laroche licensed-brand in Thailand. These products are produced from the fine
quality raw materials and trendy design with elegance taste of laces and perfect cutting technique that fit to women
body shape. The products are distributed in leading department stores throughout Thailand by the Company’s sales
persons who would serve and provide product’s information.

Besides, the Company distributes also woman inner wears under Gunze brand that is
well-known with unique character from Japan. This product is made of superfine quality cotton to produce knitting
fabrics that have special flexibility. It is suitable for teens to wear as a casual shirt which has good response
extremely with sales growth increased significantly.
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The Company has appended to the trademark G&G to be the one of alternative consumers
that preferred good taste products in affordable prices. The products comprise of beautiful lingerie and fitness wear
that are developed to support those who are concentrated on healthy with exercise.

Recently, the Company imported lady wears under the brand “Sinequonone” from France.
This product has trendy design with unique and distinguished pattern. Its aimed target is working women who
concentrate on dressing up to enhance good personality, confidence and elegant image. The products are distributed
in leading department stores.

(2.2) Marketing and Competition

Though Thai economic was declined, the marketing situation of woman lingerie, nightwear
and swimwear was remained an aggressive competition. The existing entrepreneur and new player confronted in
this market segment. Each brand has developed and offered the new of raw material, cutting, pattern and design
as well as to improve the quality of service to response the maximum satisfaction of customers.

The Company concentrates on French brand name “Guy Laroche”, which has been distributed in the Thai
market for many years. The design’s development and the continuous selection of materials are for responding
the living and fashion life style for trendy women. The creation of brand image to be attractive and added pride
to those who wear, thus, it effected to the sales result that was increased more during the circumstance of
aggressive competition.

In the past year, Guy Laroche’s lingerie created the innovative of products to be more functional by
emphasized on Brassiere to lift up the firm breast, the underwear that was fabricated to be well-fitting for the
hips. These made customers feel confident on their figure. Thus this concept has met customers’ interest and
excellent response.

Meanwhile, inner wear has been redesigned to be casual wear for responding to the customer's group who
has confidence in dressing up. Due to suffer from heavy flood, Guy Laroche lingerie were delivered to various
organizations to give to the flood victims. In addition, Guy Laroche’s swim wear was a sponsorship for fashion
show in various occasion for building brand awareness and carried out PR activities via mass media channels to
emphasized the fashion leaders.

In regard to Gunze brand, it was continuously developed in innovation products such as “Cut Off”
collection that provided seamless sewing. It is not only irritated when customers worn, but they also could set
the length of dress as they wished. Furthermore, it has increased the pattern of fashion products by using 100%
cotton fabric, stripe pattern, trendy design, soften fabric with multi color, worthy and response to the customers’
demand. These products are distributed in various channels as department stores, modern trades, catalogue sale,
etc. It has extremely response with the growth of sales increase accordingly.

The woman inner wear and sport wear under G&G trademark are for being the one of alternative products
that has good quality with competitive price. It could be generated the sales growth in the short-term and long-term.

(2.3) Procurement of Products

The Company purchased the garment products from the good represented companies of SAHA
Group; Thanulux Public Co., Ltd, Pattaya Manufacturing Co., Ltd, and Thai Gunze Co., Ltd that have high standard
of production. And also, they have been received reliance from foreign licenser for export to the foreign countries.

(3) Musical Instruments

(3.1) Type of Products

The Company is the sole distributor of brand “Ritmuller” musical instruments that comprise
of pianos and violins. Its name is worldwide famous especially the pianos’ melody with the quality of bass, tones,
sonorous that is the uniqueness of European style. Furthermore, it elaborates equipment components are made of
durable and strength materials. The showrooms are exhibited the available with Company’s specialists in music
and instruments who has been trained from abroad to give advice and after sales service.




(3.2) Marketing and Competition

For the past several years, musical instruments’ market in Thailand tended to expand con-
tinuously. Wealthy parents engage their children to start learning the musical instruments at very young age, while
many youths are also interested in playing more the musical instruments. Many music educational institutions are
opened to ensure the demand of musical course expansion in the university level accordingly. Furthermore, the
distribution remains limited due to its Niche market. The distribution channels rely on a referral from the musical
schools and musical teachers.

(3.3) Procurement of Products

Ritmuller musical instruments are imported directly from the manufacture in Republic of China.
This huge factory has craftsmanship to produce all kind of musical instruments in the world class with modern
tools and technology that are perfectly combined. Ritmuller Pianos are assembled from the parts that were
imported directly from Germany, the original brand initiator.

"

4 Risk FaCtO@‘

4.1 Business Risks

The Company distributed the products in the categories of cosmetics, garments, musical instruments
and beauty equipments. The Company directly imported the products by itself just only 0.99 %, while the rest
99.01 % was supplied by domestic manufacturers who operated business under international license. Pias
Intercosmex (Thailand) Co.ltd. was the major supplier whom the Company imported the products from. The
purchase amount’s portion in 2011 was Bht 307.74 million or equivalent to 43.24 % of total purchase amount.

The above mentioned company is the licensor of the Company’s major import products and the
Company granted the license to be the Sole Distributor in Thailand. Thus, there is no continuous obstacle
in operating business for the future.

4.2 Financial Risks

The assets and liabilities shown in the Balance Sheet consist of cash and cash equivalent, short-term
investment, trade accounts receivable and payable, and loans. The accounting policies in recording and measuring
these financial instruments are disclosed in the related notes to the financial statements. The Company has reduced
their risks as follow.

(1) Risks on Debts

This may be happened if debtors become unable to comply with previous agreements. The
Company has policy to avoid this kind of risks by having their financial status analysis, tight credit control, and
close follow-up. The maximum of its risk will equal to the net book value after reduction of allowance for
doubtful debts shown in the balance sheet.

(2) Risks on Interest Rates

Fluctuation of interest rates may have a negative impact on the Company operation both at the
present and in future. However the Management believes that its risk would be minimal. As the interest rates
have been stable and rather on the declining trend.

(3) Risks on Exchange Rates

As at December 31, 2011, the Company had no loan in foreign currency. There was a small
amount of import under trust receipt. The Management believes that currently its risk is minimal
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5 Shareholdings

and Management

5.1 Shareholders
List of top 10 shareholders as at the latest closing date of March 25, 2011

Name No. of Shares | Proportion

1. 1.C.C. International Public Company Limited 11,839,980 19.73%
2. Mr. Samrerng Manoonpol 9,248,940 15.42%
3. Saha Pathana Inter-Holding Public Company Limited 7,635,000 12.73%
4. 1.D.F. Company Limited 2,625,000 4.38%
5. Mr. Boonkiet Chokwatana 2,244,300 3.74%
6. Miss Pathchara Sungvorachart 2,197,710 3.66%
7. Watsadoramai Co., Ltd. 1,624,570 2.711%
8. Mrs. Teerada Ambhanwong 1,481,975 2.47%
9. Mr. Boonsithi Chokwatana 1,357,490 2.26%
10. Mrs. Kittiyaporn Chaithawornsatiean 1,204,990 2.01%
Total 41,459,955 69.11%

Investors can check updated shareholders’ information at the Company website www.occ.co.th prior to
the annual general meeting.

Cross-Shareholding

The Company has no subsidiary and join tventure. The Company has a cross- shareholding structure
but such cross-shareholding does not create any conflict or inconsistency with the rules provided under the
Notification of the Capital Market Supervisory Board No. TorChor 28/2551 Re: “Application for and Approval of
Offer for Sale of Newly Issued Shares”.

Cross-Shareholding as of December 31, 2011

Proportion of Shareholding (%)

Feature of Shareholdi N fC Company’s | Other Company’s
SE O onerEeiEng ame of empany Shareholding in | Shareholding in

Other Company |  the Company

1. Shareholding exceeding 50% - - -
A. Other company holding more than 50% of
the Company’s share; the Company must not have

cross-shareholding in the other company.

B. The Company holding more than 50% of shares - - -
in other companies; the other company must not

have cross- shareholding in the Company.
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C. The Company holding more than 50% of shares in
2 or more other companies; such other companies must
not have cross-shareholdings amongst themselves.

2. Shareholding exceeding 25% but not exceeding 50%
A. Other company holding more than 25% but

not more than 50% of the Company’s shares; the

Company’s cross-shareholding in the other company

must not exceed 10%.

B. The Company holding more than 25% but not
more than 50% of other company’s shares; the other
company’s cross- shareholding in the Company must
not exceed 10%.

3. Shareholding not exceeding 25%

A. Other company holding more than 25% of the
Company’s shares; the Company’s cross-shareholding
in the other company must not exceed 25%.

B. The Company holding more than 25% of other
company’s shares; the other company’s cross- share-
holding in the Company must not exceed 25%.

1. Saha Pathana
Inter-Holding
Plc.

2. I.C.C.

International Plc.

12.72%

19.73%

0.06%

0.55%
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5.2 Management

(1) Structure (as of December 31, 2011)

(Chairman Board of Directors)

Managing Director and
Chief Executive Officer

\ ( Internal Audit Office )
Managing Director Office
% s
_

Human Resource Office )

Cosmetlcs Marketing Fashion Llfestyle Hair Care Marketing Office Admlnlstratlon
Division Marketing Division Division Accounting-Finance Division Division

Management structure as of December 31, 2011, consisted of six boards which were Board of Directors,
Board of Audit Committee, Board of Remuneration Committee, Board of Nomination Committee, Board of Risk
Management Committee and Board of Executive Committee as following detail.

Board of Directors

The Company Board of Directors as stated on certified register issuing by Ministry of Commerce
comprised of nine directors. One was executive director, five were non-executive directors and three of which
were independent directors. They all have competency and experience from a pool of knowledgeable profession

as below name list.

No. Name Position

1. Mrs. Kanchana Saisiriporn Chairman Board of Directors

2. Mr. Somsakdi Dhanasarnsilp Vice Chairman

3. Mrs.Teerada Ambhanwong Managing Director & CEO

4. Mr. Manu Leelanuwattana Director

b. Mr. Chailert Manoonphol Director

6. Mrs. Tipaporn Chokwatana Director

7. Mrs. Oradee Rungruangroj Independent Director

8. | Mrs. Watchanee Watanathawanwomg Independent Director

9. | Mr. Kriangsak Sripaisal Independent Director
Mrs. Choopan  Imthong Company Secretary
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Appointment and Removal of the Company’s Directors

According to the Company’s Articles of Association, appointment and removal or resignation of directors is
as follows:

Appointment of Directors

% At the shareholders’ meeting, the vote for election of the directors shall follow these regulations:
1. A shareholder shall have one vote for one share.

2. Each shareholder must exercise all of the votes to elect one or several persons to be a director and
must not allot the vote to any person in any number.

3. The persons having the highest number of votes to the lower number of votes in order shall be
elected as the directors equal to the number of directors to be elected by the Shareholders’ Meeting
in such election. In case where the number of votes for the candidates in descending order is equal
which would otherwise cause the number of directors to be elected by the Shareholders’ Meeting to
be exceeded in such election, the Chairman shall have a casting vote.

% The Board of Directors shall elect a director to be the Company’s Chairman. Chairman has the right of
voting judge in case the votes of the Board of Directors in the meeting is equivalent. In case the Company’s
Chairman is unable to conduct the duty in temporary or the position has vacant, the Board of Directors may
consider electing or appointing another director to be Vice Chairman, who shall be assigned by Chairman to
perform duties to conduct the Company’s business on behalf.

¢ If the directorship becomes vacant due to other reasons than the expiration of the tenure, the Board
of Directors shall appoint a replacement who possesses the required qualification and is not forbidden by any
provision of the law. The replacement shall be appointed at the Board of Directors’ next meeting and has to be
voted in by at least three-fourths of the remaining directors, with the exception of the situation in which the
remaining tenure the vacant directorship is less than two months.

% In case the number of vacant directorships results in inadequate quorum, remaining directors can act
on behalf of the Board of Directors in organizing a meeting of shareholders for the purpose of appointing
replacement to complete that vacant.

Resignation of Directors

% At every Annual General Shareholders’ Meeting one-third of directors shall retire from office. The director
who retired in due course may be re-appointed.

% Apart from retiring from office upon the expiration of the tenure, directors shall retire from office upon
death or resignation or lacking of required qualification or becoming forbidden by any provision of the law or
shareholders’ meeting to vote on resignation or the order by the court of law.

% Any director who shall resign from the position has to submit resigned letter to the Company. The
resignation will take effect from the date of resignation arriving to the Company. Directors who resign shall notify
their resignation to the Registrar by any note.

% Shareholders’ meeting may vote for any of director to be out before term of termination by the vote
of not less than three-fourths of shareholders who attend the meeting and have right to vote. The combined share
is not less than number of shares held by shareholders who are at the meeting and have right to vote.

Charter of the Board of Directors

The Company Board of Directors is extensively emphasized on duty as directorship with responsibility, care
and integrity as fiduciary that operates such business commencing to Good Corporate Governance’s principles to
achieve utmost benefit for the Company, shareholders and all parties concerned. The Company’s business is
complied with the Company’s policy, law, objective, regulations, the Board of Directors’ resolution and Shareholders’
Meeting’s resolution. The Company’s good practice, duties and responsibilities are as follows:

121



Authority

1.

10.

1.

12.

13.

14.
15.

To appoint, remove and delegate authority to the Board of Directors’ advisers, committees and other
parties for further practices.

To approve loans of the amount greater than the authority of the Executive Committee, to companies
with a business relation to the company as shareholders, or to affiliated companies with a trading
relation or other companies.

To approve guarantee of loans of the amount greater than the authority of the Executive Committee,
to companies with a business relation with the company as shareholders, or to affiliated companies
with a trading relation or other companies.

To approve engagement in a legal act, that is not a financial transaction, of the amount greater than
the authority of the Executive Committee.

To approve acceptance or cancellation of loans of the amount greater than the authority of the
Executive Committee.

To approve investment, sale of investment capital in ordinary shares and/or any other securities of the
amount greater than the authority of the Executive Committee.

To approve sourcing and investment in fixed assets of the amount greater than the authority of the
Executive Committee.

To approve amendment, destruction and disposal of fixed assets and intangible assets which are no
longer in use, damaged, lost, destroyed, deteriorated and out of date, which are out of the amount
greater than the authority of the Executive Committee.

To approve amendment, change of price and destruction of raw materials and/or remaining inventories
which are deteriorated or out of date, which are of the amount greater than the authority of the
Executive Committee.

To approve compromise or settlement of dispute by arbitration, complaint, filling of lawsuits and/or any
legal proceeding on behalf of the Company on matters which are not/or normal business course with
an amount exceeding the authority of the Executive Committee.

To propose a capital increase or decrease of, change in stock value, amendment of the memorandum
of association, articles of association, and/or objectives of the Company to the General Shareholders’
Meeting.

To invite the management, executives and employees of the Company involved in any particular issues
to provide some explanations, to give comments, to participate in the meeting, or to provide any
documents as necessary.

To seek advice and consultation by experts or advisers of the Company (if any), or to commission an
external adviser or expert in any necessary cases under expenses of the company.

To appoint and remove the Company Secretary.

All authority of the board of directors as mentioned above that is related to the grant and distribution
of assets and connected transaction will act in accordance with the announcement of Capital Market
Supervisory Board.

Duties and Responsibilities

1.
2.

To establish directions, goals and business policies of the Company.

To approve plans and annual budgets, to supervise the performance of the management in order to
have ethics in written for the Company directors, executives and employees to observe as guideline in
the conduct of the business.

To promote the formulation of a corporate governance policy, code of conduct, and code of business
conduct in written, for pursuance by the Board of Directors, executives and employees in any business
undertaking; and to supervise subsequent actions closely.

To adopt the sufficient and appropriate internal control system for assuring that all transactions have
been conducted under legitimate approval authority, to review and prepare the right accounting
procedures, as well as any systems to prevent misuse of the Company’s assets.



5. To adopt a prudent and clear consideration procedure of any transactions likely to create conflicts of
interest in order to protect the benefits of the Company and shareholders, by disallowing any related
parties from participation in the decision-making process in compliance with the regulatory requirements
governing related transaction procedures and disclosure of related transactions.

6. To approve the reviewed and/or audited financial reports, which have been approved by the Audit
Committee.

7. To be equally responsible to all shareholders, and, to correctly, basely and transparently disclosed
information to shareholders and investors.

8. To acknowledge administrative reports from the executive committee.

9. To specify the date, time and venue for the General Shareholders’ Meeting, including the meeting
agenda, determination of dividend payment (if any), and to prepare the board of directors’ comments
to be proposed for consideration by the shareholders in a twenty-one - day prior before each General
Shareholders’ Meeting. The company may set the date for suspension of share transfers registration,
which shall be announced for acknowledgement by the shareholders at the head office and branch
offices of the company at least fourteen days before the suspension of transfer registration; or to
set a record date (RD) of eligible shareholders’ participation in the General Shareholders’ Meeting not
longer than two months in advance before the meeting schedule; and to set the closing date for
share transfers registration by one business day after the record date in order to conclude the list of
shareholders eligible for participation in the General Shareholders’ Meeting in accordance with Section
225 of the Securities and Exchange Act to ensure the shareholders’ right to participate in the meeting
and to receive dividend payments.

10. To prepare a report on the “Board of Directors’ Responsibility for the Financial Reports”, for disclosure
in the company annual report (Form 56-2) and the annual financial report (Form 56-1).

11. To supervise the submission of documents to regulatory agencies to ascertain that there are statements
and entries of transaction in accordance with the data as shown in the book of account, registration
or other document of the Company.

12. To approve Charters of the Board of Directors and / or other committees.
13. Other business as required in the board of directors’ meeting.

Code of the Directors’ Best Practices

1. To practice duties with responsibility, care and honest in the same way as fiduciary should be made
in the same situation with bargaining power of trade without the influence of status as the directors,
including to comply with policy, law, objective, the Company’s Articles of Association, the resolutions
of the board of directors and shareholders’ meeting.

2. To have intention to operate the business with continuity and dedicate times to attend the meetings
for sharing consideration and opinion frequently.

3. To have leadership, vision, ethics and independence in making decision for the utmost benefit of the
Company and every shareholders. To implement knowledge, competency and experience for the
benefit of business operation and have attention drawing on business.

4. To supervise and monitor others of the Company’s operation to be complied with the definite policy
that will be effective and efficient.

5. To look after stakeholders as per related law’s right and promote the co-operation between the company
and stakeholders in building up financial strength and long lasting business.

6. To report the holding of securities and change of securities’ holding belonging to the directors, spouse,
children and adopted children under age of twenty to the Office of Securities and Exchange Commission,
the Stock Exchange of Thailand and shareholders’ meeting.

7. To report to the Company regarding of stakeholders’ right or of related parties that connected to the
administrative management of the Company or subsidiary in accordance of the regulations, conditions
and the process that set by the Capital Market Supervisory Board.
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In case the Company’s directors including the persons who have connection or are relatives have
correspondence with the Company or subsidiary that is claimed of related transaction and /or the receipt
or distribution of assets, have to act in accordance with regulations of the Office of Securities and
Exchange Commission, the Stock Exchange of Thailand and the Capital Market Supervisory Board.

In offering the sale of the Company’s securities, the directors should monitor for being ensure that all
financial information and the Company’s business operation is true and fairly disclosed to the public.

Directors with Authority to Sign on Behalf of the Company

According to the Company’s regulations, two directors are required to cosign and affix the Company’s
common seal. The Company Board of Directors shall definite the names of these two directors.

Authority, Duties and Responsibilities of the Managing Director

The Company Board of Directors considered and appointed the Managing Director with the definite of
authority, duties and responsibilities as follows.

1.

10.

1.

12.

13.

To manage the business of the Company in accordance with the policies, law, objectives, the
company’s principles of association, the shareholders’ meeting’s resolutions, the Board of Directors’
resolutions, the executive committee’s resolutions and relevant resolutions.

To authorize any necessary and appropriate action to accomplish the deeds under item one, and, in
the cases of any significant matter, the Managing Director needs to report to and/or notify the Board
of Directors and/or the Executive Committee of the matter.

To manage, put, remove, transfer, reward, issue disciplinary measure against, or issue compensation
and welfare for employees, provided that such actions do not interfere with the authority of the
Executive Committee.

To prescribe regulations on the operation of the Company, which are not contradictory with any policy,
regulation, requirement, order or resolution, of the Board of Directors and/or the Executive Committee.
To source and invest in fixed assets with the amount not exceeding the limited amount per case.

To authorize the Company’s investment and to sell investment in ordinary shares and/or securities
issued by other companies, provided the amount is not exceeding the limited amount per case.

To approve investment, sale of short-term investment ordinary provided that the amount not exceeding
fifty million baht.

To authorize the Company’s engagement in juristic acts involving non-financial transactions of the amount
not exceeding ten million baht.

To report any proceeding under items five, six and seven to the Board of Directors. and/or the
Executive Committee as appropriate at the next meeting.

To authorize and/or assign another individual or other individuals to perform certain tasks on behalf of
the Managing Director.

The above authority of the Managing Director cannot be exercised in the case where the Managing
Director is a stakeholder or has a conflict of interests in any manner with the Company.

In case that there is a doubt or an uncertainly regarding the exercise of any of the above authority,
the matter is to be presented to the Board of Directors for their consideration.

To engage in any other action as assigned by the Board of Directors and/or the Executive Committee.

® Committees

The Company Board of Directors has extensively emphasized good corporate governance, thus the

committees are assigned to have individual duties and responsibilities which are comprised of the Audit
Committee, the Remuneration Committee, the Nomination Committee, the Risk Management Committee and the
Executive Committee. Each committee has authority, duty and responsibility as stated on Committee Charter as

follows.
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The Audit Committee

The Audit Committee is comprised of the Company’s independent directors. They all are independent and
have complete qualification required by the criteria of the Office of Securities and Exchange Commission, the Stock
Exchange of Thailand as below names.

1. Mrs. Oradee Rungruangroj Audit Committee Chairman
2. Mrs. Watchanee =~ Watanathawanwong  Audit Committee
3. Mr. Kriangsak Sripaisal Audit Committee

Mrs. Oradee Rungruangroj and Mrs. Watchanee Watanathawanwong have keen accounting and financial
knowledge (information of working experience and education are under items the Board of Directors and Executive’s
information on page 133) The Audit Committee has monthly meeting schedule and the meeting shall be reported
to the Company Board of Directors. Mrs. Choopan Imthong, the Company Secretary is also the Audit Committee’s
secretary.

The term of the Audit Committee is served of one year or is completed upon resignation or removal by
the Board of Directors or termination from being the Company’s director. The Committee members who retire upon
the explanation of the term may be re-appointed. The Audit Committee has authority and responsibility complying
with the Audit Committee Charter as follow.

Authority

1. Liaison for the same direction of understanding between the company auditor, the Company Board of
Directors and Internal Audit Unit.

2. To invite members of the management, the executives or relevant employees to provide explanations,
opinions or documents as necessary.

3. To have requisite authority to audit any relevant persons and matters within the scope of the Audit
Committee’s authority and duties.

4. To consult with specialists or the company consultants (if any) or hire third-party consultants or
specialists if necessary of the company’s expense.

Duties and Responsibilities
1. To review and ensure that the Company has accurate and adequate financial reporting.

2. To review and ensure that the Company has sufficient and effective internal control system and
internal audit system. Its responsibilities include to consider and independence of the Internal Audit
Unit, as well as to approve and appointment and termination of the head of Internal Audit Unit or
other related responsible for the Internal Audit Unit.

3. To review that the Company comply with law concerning securities and exchange, regulations of the
Stock Exchange of Thailand, and any other law related to the Company’s business.

4. To consider, select and nominate independent persons to be the Company’s Auditor, and propose such
person’s fees, as well as to attend a non-management meeting the Auditor at least once a year.

5. To consider that the related transactions or transactions which may have conflicts of interests are
complied with the law and the regulations of the Stock Exchange of Thailand in order to ensure that
they are reasonable and for the best benefit of the Company.

6. To prepare the Audit Committee Reports and have it disclosed in the Company’s Annual Report to
which must be signed by the Audit Committee’s Chairperson and consist of at least the following
information:

an opinion on the accuracy, completeness and reliability of the Company’s financial report
b. an opinion on the adequacy of the Company’s internal control system

c. an opinion on compliance with the law concerning securities and exchange, the regulations of the
Stock Exchange of Thailand and, or other laws related to the Company’s business

d. an opinion on the suitability of the auditor
e. an opinion on transactions that may have conflicts of interests
f. the number of the Audit Committee meetings, and its attendance record of each committee member
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10.

g. an opinion or overview comment that the Audit Committee perceived from its performance under

the charter

h. other transactions that the shareholders and general investors should know under its scope of duties

and responsibilities assigned by the Board of Directors

In carrying out the Audit Committee’s duties, if it finds or has any suspects that there are transactions
or the following actions which may have a considerable impact on the Company’s financial status and
performance; it should report them to the Board of Directors in order to correct them within a suitable
time frame set by the Audit Committee:

transaction causing conflicts of interest

b. fraud or irregularity or significant defect in the internal control system
c. breach of laws concerning securities and exchange, regulations of the Stock Exchange of Thailand,

or other laws related to the Company’s business
If the Board of Directors or its executives failed to arrange to have them corrected within due

courses, any members of the Audit Committee may report such transactions or actions to the Office of
the Securities and Exchange Commission or the Stock Exchange of Thailand.

To support and follow up to ensure that the Company has effective risk management system.

To improve and amend the Charter of the Audit Committee, and present it to the Board of Directors
for approval.

To perform any other matters as assigned by the Board of Directors with the Audit Committee’s
approval under the Company’s Articles of Association and law.

The Remuneration Committee

The Remuneration Committee is comprised of three Company’s directors as follows:

1. Mr. Manu Leelanuwatana Remuneration Committee Chairman

2. Mrs. Kanchana Saisiriporn Remuneration Committee

3. Mrs. Teerada Ambhanwong Remuneration Committee

The Remuneration Committee is established for having duty to support the Board of Directors to practice
along with corporate governance in term of setting remuneration’s figure, considering paid regulations and
remuneration’s form of the Company’s directors and senior executives to have confidence that the Company has
considered remuneration’s figure with transparency and fairness.

Term of the Remuneration Committee is valid for one year and shall be ended by resignation or death or
by the Board of Directors’ resolution. The Committee members who retired upon the expiration of term may be
re-appointed. According to the Charter of Board of Directors, the Remuneration Committee has authorities and
responsibilities as follows:

Authority

1.

To invite the management or employees of the Company involved in any particular issues to provide
some explanation, to give comments and to participate in the meeting, or to provide any documents
as necessary.

To seek advice and consultation by experts or advisers of the Company (if any), or to
commission an external adviser or expert in any necessary cases under expenses of the Company.

Duties and Responsibilities

1.

To determine the limit of remuneration for the Company’s directors (with consideration on its business
performance and being compared with the same industry), the amount approved by the General
Shareholders’ Meeting, as well as the amount paid in the previous year to be submitting for
consideration to the Company Board of Directors and General Shareholders’ Meeting.

To consider an appropriation of remuneration to the Company’s directors and other committees on
individual basis, by taking into account of authority and scope of responsibilities within the amount
limit approved by the Board of Directors.



5.

To consider an appropriation of remuneration to the Remuneration Committee (those who are not the
Company’s directors) on individual basis, by taking into account of authority and scope of responsibilities
within the amount limit approved by the Company’s directors.

To improve the Charter of the Remuneration Committee and present it to the to the Board of Directors
for approvals.

To carry out other matters assigned by the Board of Directors.

The Nomination Committee

The Nomination Committee is comprised of four Company’s directors as follows:

1. Mr. Manu Leelanuwatana Nomimation Committee Chairman
2. Mrs. Kanchanna Saisiriporn ~ Nomimation Committee
3. Mrs. Teerada Ambhanwong Nomimation Committee
4. Mrs. Oradee Rungruangroj  Nomimation Committee

The Nomination Committee is established for having duty to support the Board of Directors to practice
along with corporate governance in term of considering the persons who have qualification to be the Company’s
directors with transparency and fairness.

Term of the Nomination Committee is valid for one year and shall be ended by resignation or death or by
the Board of Directors’ resolution. The committee who retired upon the expiration of term may be re-appointed
by the Company Board of Directors with authority, duties and responsibilities as follows:

Authority

1.

To invite the management or employees of the Company involved in any particular issues to provide
some explanation, to give comments and to participate in the meeting, or to provide any documents
as necessary.

To seek advice and consultation by experts or advisers of the Company (if any), or to commission an
external adviser or expert in any necessary cases under expenses of the Company.

Duties and Responsibilities

1.

2.

6.

To nominate qualified persons to assume the office of the Company’s directors.

To verify the personal record and data of the nominated persons, by taking into account of
knowledge, abilities, experience, professional expertise, proper qualifications in accordance with
the Company’s Articles of Association and related law.

To give comments or recommendations for consideration.
To propose the nominated persons to the Board of Directors for consideration.

To improve the Charter of the Nomination Committee and present it to the Board of Directors
for approvals.

To carry out other matters assigned by the Board of Directors.

The Risk Management Committee

The Risk Management Committee is comprised of six committees selected from the executives who have
duties and are responsible covering all scope of working that consist of Accounting-Financial Division, Cosmetics
Marketing Division, Fashion Lifestyle Marketing Division, Hair Care Marketing Division and Office Administration
Division as name list below

1. Mrs. Teerada Ambhanwong Risk Management Committee Chairman
2. Mrs. Watchanee Watanathawanwong Risk Management Committee
3. Mr. Prakit Choonhasomboon Risk Management Committee
4. Mrs. Chantra Tangtanasaringkarn Risk Management Committee
5. Ms. Siriporn Tangtanasringkarn Risk Management Committee
6. Ms. Patchree Thumrongkitikul Risk Management Committee

Ms. Hathairat Onhirun, Manager of Internal Audit Unit is the Risk Management Committee’s secretary.
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The Risk Management Committee is established for having duty to support the practice of the Board of
Directors and the Executive Committee in term of evaluating the risk and setting measurement to prevent and
monitoring the risk to be in proper and accepted level.

Term of the Risk Management Committee is valid for one year and shall be ended by resignation or death
or by the Board of Directors’ resolution. The committee who retired upon the expiration of term may be re-appointed
by the Company Board of Directors. The resolution of the Board of Directors’ Meeting No. 3/2554 held on May
10th, 2011, seven risk management committees were appointed with the change of some committees. August 1st,
2011 number of risk management committee was adjusted to be six due to the business transferring of the
committee who used to look after fashion lifestyle division. Therefore, Mrs. Teerada Ambhanwong, the Managing
Director & CEO look after this position as substation.

The Risk Management Committee has authority, duties and responsibilities as follows:

Authority

1. To seek advice and consultation by experts or advisers of the Company (if any), or to commission an
External Adviser or expert in any necessary cases under expenses of the Company.

2. To appoint a working group to evaluate and monitor risk factors throughout the Company.

Duties and Responsibilities
1. To propose the Risk Management policy to the Board of Directors for approval.
2. To determine the Risk Management direction to cover through the organization.

3. To follow up the notified procedure and evaluate the risk presented by the Risk Management’s
working group.

4. To evaluate and approve the Risk Management’s plan presented by the Risk Management’s
working group.

5. To propose the. Risk Management’s report to the Board of Directors for approval.
6. To conduct the Risk Management’s sufficiency.

7. To present the appointment of the Risk Management’s working group to the Board of Directors
for approval.

8. To revise and amend the Risk Management’s Charter and present it to the Board of Directors
for approval.

9. To engage in any other action as assigned by the Board of Directors.

The Executive Committee
The Executive Committee is comprised of five committees as follow

1. Mrs. Teerada Ambhanwong Managing Director& CEO

2. Mr. Prakit Choonhasomboon Director Managing Director Office

3. Mrs. Chantra Tangtanasaringkarn Director Account-Finance Division

4. Ms. Rattana Wonglertwit Director Office Administration Division
5. Ms. Siriporn Tangtanasringkarn Director Cosmetic Marketing Division

Mrs. Choopan Imthong, Company Secretary is the secretary to the Committee of Executive.

The Executive Committee is the managements who have duties to administrate the Company’s business
following the assignment from the Board of Directors with responsibilities, care and integrity in the same way as
fiduciary should be made to in the same situation with bargaining power of trade without the influence of their
status as executive directors.

Term of the Executive Committee is last for one year and shall be ended by resignation or death or being
described as inappropriate or untrustworthy to manage business of which is held by the public complying with
the announcement of the Securities and Exchange Commission and the Stock Exchange of Thailand or who retired
upon the expiration of term but not be re-appointed in the same position or retired from the Board of Directors’
resolution. The Executive Committee who retired upon the expiration term may be re-appointed. According to the
resolution of the Board of Directors’ meeting No. 3/2554 held on May 10th, 2011, existing Executive Committee
was appointed to work for another term.
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The Executive Committee has authority, duties and responsibilities as follows:

Authority
1. To appoint, remove, transfer, evaluate and determine compensation and welfare of employees of different levels.

2. To appoint and remove any other working committee to carry out necessary for the management of
the company.

3. To issue regulations and announcements on performance of duties; to assign authority to members
of the Executive Committee and/or employees serving managerial posts; and, to execute authorization
on the Company assets.

4. To approve engagement in non-financial juristic actions provided that the amount doesn’t over Baht
10 million.

5. To approve acceptance or cancellation of loans, provided that the amount doesn’t over Baht 50 million.

6. To approve investment, sale of investment capital in ordinary shares and/or any other securities,
provided that the amount doesn’t over Baht 10 million.

7. To approve investment, sale of short-term investment ordinary provided that the amount doesn’t over
Baht 50 million.

8. To approve sourcing and investment in fixed assets, provided that the amount doesn’'t over Baht 50
million.

9. To approve modification, destruction and disposal of fixed assets and intangible assets which are no
longer in use, damaged, lost, destroyed, deteriorated and out, provided that the book value doesn’t
over Baht 20 million.

10. To approve modification, change of price and destruction of raw materials and/or remaining inventory
which are deteriorated or out of date, provided that the book value doesn’t over Baht 20 million.

11. To approve the cut of Accounting Bad Debt and/or other assets that the amount doesn’'t over Baht 2
million.

12. To approve compromise or settlement of dispute by arbitration, complaint, filling or lawsuits and/or any
legal proceeding on behalf of the Company on matters which are not normal business course of the
value doesn’t over Baht 2 million and /or which are normal business course of the value doesn't over
Baht 20 million.

13. To invite members of the management or relevant employees to provide explanations, opinions or
documents as necessary.

14. To consult with specialist or the Company‘s consultants (if any) or hire third-party consultants or
specialist if necessary at the expense of the Company.

15. To authorize executives of the Company or other individuals to act on their behalf.

Duties and Responsibilities

1. To propose goals, policies, operational plans and annual budgets to the Board of Directors.

2. To manage the business of the Company in accordance with directions, goals and business policies.
3. To enhance the competitiveness of the Company and encourage continuous innovation.
4

To ensure that the operation of the Company is consistent with the law, the Company’s objective and
articles of association, shareholders meeting resolutions, Board of Directors’ resolutions and relevant
resolutions.

5. Members of the Executive Committee may distribute responsibilities among themselves, provided that
the Executive Committee is kept informed of the progress of the matter each member oversees.

6. To arrange for financial statements to be prepared in order for the auditors to audit and /or review
prior to proposal to the Audit Committee and the Board of Directors respectively.

7. To review matters to be proposed to the Board of Directors for approval.
8. To revise the Executive Committee Charter and proposed it to the Board of Directors for approval.
9. To engage in any other action as assigned by the Board of Directors.
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The Company Secretary

According to the Company Board of Directors’ resolution, Mrs. Choopan Imthong; the Legal Division’s
Manager was appointed to be the Company Secretary. She has duty and responsibility as legally stated as well
as to support the practice of good corporate governance as follows:

To provide initial advice to the directors and executives to comply with law, rules and other regulations
on their practice for the company’s benefit. As well as to monitor their practice to be frequent and
accurately as well as to report significant change of law to the company, directors, executives and
employees.

To conduct the shareholders’ meeting and the Board of Directors’ meeting to comply with the law, the
Company’s Principles of Association and other related regulations.

To record shareholders’ meeting minutes and the Board of Directors’ meeting minutes as well as to
monitor and corporate to have the practice being conducted along with shareholders’ meeting’s
resolution and the Company Board of Directors’ meeting.

To look after the disclosure of inside information and IT information in the part of responsibility toward
the units that work for registered companies to comply with rules and regulations inclusive of other
related law.

To conduct and communicate with general shareholders to receive news of the company as well as
other rights of shareholders. To look after the activities of the Board of Directors and executives.

To look after the activities of the Board of Directors and executives.

To practice along with applicable law in corporate governance, issuance and keep the company’s
important documents such as list of directors, report on the interest of directors and executives,
invitation letter for meeting, the Board of Directors’ meeting minutes, shareholders’ meeting minutes and
annual report, etc.



The Board of Directors and Executives’ Information

Name & Position

Curriculum Vitae

% Shares
o *

Training
program
related to work
assignments

Experiences

Mrs.Kanchana Saisiriporn
Chairman
Age 65 years

Bachelor Degree in
Political Science,
Ramkhumhaeng University

0.33%

DCP
32/2003

Listed Company: 1
1976 - present O.C.C. Plc.
present position Chairman

Other Non Listed Companies: 8
Competitive Business related to Company’s
Business

- Director
Thai Bunka Fashion Co., Ltd.
Vice Chairman
Shiseido Professional (Thailand) Co., Ltd.
Chairman
Hair Service (Thailand) Co., Ltd.
Managing Director
Oriental Salon Business Co., Ltd
Managing Director
M.I.L. (Thailand) Co., Ltd.

Mr.Somsakdi Dhanasarnsilp
Vice Chairman
Age 68 years

Bachelor Degree in
Business Administration,
Sukhothaithammatirat
University

Bachelor Degree in
Political Science,
Ramkhumhaeng University

1.66%

DCP
5/2001

Listed Companies: 4
1987 - present 0O.C.C. Plc.
present position Vice Chairman
present Boutique New City Plc.
present position Vice Chairman and
Independent Director
present Saha Pathana Inter-Holding Plc.
present position Director
present Saha Pathanapibul Plc.
present position Director
Other Non Listed Companies: 25
Competitive Business related to Company’s
Business
- Director
Saha Pathana Inter-Holding Plc.
- Director
Pattaya Manufacturing Co., Ltd.

1974 -

1972 -

1972 -

Mrs. Teerada Ambhanwong
Managing Director & CEO
Age 4lyears

Master of Marketing, Sasin
Graduate Institute of
Business Administration

2.47%

DCP
51/2004

Listed Companies: 4
2008 - present O.C.C. Plc.
present position Managing Director /CEO
present People’s Garment Plc.
present position Director
present S&J International Enterprises Plc
present position Director
present I.C.C. International Plc.
present position Business Dept.
Asst. Director
Other Non Listed Companies: 14
Competitive Business related to Company’s
Business

- Director

Pattaya Manufacturing Co., Ltd.

- Director
Zen Salon Business Co., Ltd.

- Director
Shiseido Professional (Thailand) Co., Ltd.

- Director People’s Garment Plc.

- Director S&J International Enterprises Plc

- Business Dept. Asst. Director

I.C.C. International Plc.

1999 -

1999 -

1999 -
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The Board of Directors and Executives’ Information

Name & Position

Curriculum Vitae

% Shares
hold *

Training
program
related to work|
assignments

Experiences

Mr. Manu Leelanuwatana
Director
Age 66 years

Bachelor of Mechanical
Engineering,
Chiba University, Japan

0.06%

DCP
68/2005

Listed Companies: 6

2007 - present

present
2004 - present

present
1999 - present
present
present
present

1987 -

Saha Pathana Inter-Holding Plc.
position Director

I.C.C. International Plc.
position Director

Thanulux Plc.

position Director

O.C.C. Plc.

position

Nomination Committee Chairman and
Remuneration Committee Chairman
present Textile Prestige Plc.
present position Chairman
present Thai Wacoal Plc.
present position Chairman
Other Non Listed Companies: 32
Competitive Business related to Company’s
Business

- Director
Saha Pathana Inter-Holding Plc
Director
1.C.C. International Plc.
Director
Thanulux Plc.
Director
Shiseido Professional (Thailand) Co., Ltd.
Chairman
Thai Gunze Co., Ltd.
Chairman
Pattaya Manufacturing Co., Ltd.

1976 -

1973 -

Mr. Chailert Manoonphol
Director
Age 52 years

Master of Science in Man-
agement and Human
Abilene  Christian
University, Texas, U.S.A.

Relation,

Bachelor of Business Admin-
istration Assumption
University

0.05 %

DAP
3/2003

Listed Companies: 3
1990 - present I.C.C. International Plc.
present position Vice President
Business Div. S
1987 - present O.C.C. Plc.
present position Director
1985 - present People’s Garment Plc.
present position Deputy Managing
Director
Other Non Listed Companies: 9
Competitive Business related to Company’s
Business
- Vice President Business Div. S
I.C.C. International Plc.
- Deputy Managing Director
People’s Garment Plc.
- Managing Director
Champ Ace Co., Ltd.

Mrs. Tipaporn Chokwatana
Director
Age 65 years

Bachelor Degree in
Political Science,
Ramkhumhaeng University
Secretary from Pitman
London

3.97 %

DCP
68/2005

Listed Companies: 2
2010 - present O.C.C. Plc.
present position Director
1995 - present S&J International Enterprises Plc.
present position Vice Chairman
Other Non Listed Companies: 17
Competitive Business related to Company’s
Business
- Vice Chairman
Make-up Technic International Co., Ltd.
S&J International Enterprises Plc.
International Laboratories Corp. Ltd.
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The Board of Directors and Executives’ Information

Training
. . . % Shares | program .
Name & Position Curriculum Vitae % Experiences
hold related to work
assignments
Mrs. Oradee Rungruangroj Master of Arts in Economics - DCP Listed Companies: 2
Audit Committee Chairman | California  State  University, 5/2001 1999 - present Thai Wacoal Plc.
Age 61 years Long Beach, U.S.A. EAC present position Audit Committee
Bachelor of Economics 1/2001 1994 Cha|rmtano cC. Pi
Banking RCC - presen o c ) .
. present position Audit Committee
and Finance from 1/2006 )
) ) Chairman
Thammasat University DCP Refresher Other Non Listed Companies: none
1/2008 CDC | Competitive Business related to Company’s
3/2008 Business
- none
Mrs. Watchanee Watanatha- | Master of Business Adminis- - DCP Listed Companies: 2
wanwong tration and Bachelor of 1/2000 2006 - present Matching Studio Plc.
Audit Committee Accounting present position Executive Director
Age 58 years Chulalongkorn University 1999 - present O'F:_'C' Ple. . .
Certified Public Accountant present position Audit Committee
Other Non Listed Company: 1
Competitive Business related to Company’s
Business
- none
Mr. Kriangsak Sripaisal Commerce College, - DCP Listed Companies: 2
Audit Committee Hong Kong 68/2005 |2007 - present O.C.C. Plc.
Age 76 years present position Audit Committee
2001 - present Thanulux Plc.
present position Advisory Director
Other Non Listed Companies: 1
Competitive Business related to Company’s
Business
- none

Notes: 1.* Including shares held by the spouse and minor children

2. Mrs. Tipaporn Chokwatana is Mr. Boonkiet Chokwatana’s spouse

who is uncle of Mrs. Teerada Ambhanwong

Board of Executive Committee’s Information

Training
5 rogram
Name & Position Curriculum Vitae éhg::ioies rik?sf;d to Experiences
work
assignments
Mrs. Teerada Ambhanwong Master Degree in Marketing | 2.47% DCP Marketing, Product Brand Management,
Managing Director & CEO Sasin Graduate Institute of 51/2004 |Business Development, Product
Age 41 years Business Administration Development Distribution, Joint Venture,
International Trade
Fashion Lifestyle Business
Mrs. Chantra Tangtanasaringkarn | Bachelor Degree in 0.08% DCP Accounting, Financial, Banking,
Director Accounting, Rajabhat 73/2006 |Investment and Revenue
Accounting-Finance Division Suan Dusit University
Age 58 vyears CFO Training Program,
Federation of Accounting
Profession
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Board of Executive Committee’s Information

Director
Cosmetics Marketing Division
Age 48 years

Liberal Arts
Thammasat University

Training
o program
Name & Position Curriculum Vitae Ahgllziqies related fo Experiences
work
assignments
Mr. Prakit Choonhasomboon Bachelor Degree in - DCP General Administration and Management,
Director Management Science, 3/2000 [Marketing, Distribution, Purchasing
Managing Director office Sukhothai Dhamathirat DCP Management, Production, International Trading,
Age 61 years University Refresher [Accounting and Computer Application
Risky Administration 2/2006
Training, Sasin Graduate
Institute of Business
Administration
Ms. Rattana Wonglertwit Bachelor Degree of Educa- | 0.32% DCP International Trading, Business Development
Director tion 73/2006 |and Beauty Profession’s Development
Office Administration Division | Chulalongkorn University FN
Age 59 years 28/2006
Ms. Siriporn Tangtanasringkarn | Bachelor Degree of 0.00% - Advertising, Public Relation, Marketing,

Mass Communication, Business Development
and Product Development

Notes: 1* Including shares held by the spouse and minor children

Company Share’s Report of the Directors and the Executives of 2010 and 2011

The Company’s Directors

Total Shares (Shares)* Increase/ The Date of
Name Decrease Shareholding’s
31 December 2010 | 31 December 2011 Annual (Shares) Increase

Mrs. Kanchana Saisiriporn 200,000 200,000 - -
Mr. Somsakdi  Dhanasarnsilp 994,960 994,960 - .
Mrs. Teerada ~ Ambhanwong 1,481,975 1,481,975 - .
Mr. Manu Leelanuwattana 38,790 38,790 - -
Mr. Chailert Manoonphol 30,000 30,000 - .
Mrs. Tipaporn  Chokwatana 2,379,300 2,379,300 - -
Mrs. Oradee Rungruangroj - - . -
Mrs. Watchanee Watanathawanwong - - - .
Mr. Kriangsak  Sripaisal - - - _
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The Executives

Total Shares (Shares)* Increase/ The Date of
Name Decrease Shareholding’s
31 December 2010 | 31 December 2011 Annual (Shares) Increase
Mrs. Teerada Ambhanwong 1,481,975 1,481,975 - -
Mr. Prakit Choonhasomboon - - - -
Mrs. Chantra  Tangtanasaringkarn 48,720 48,720 - -
Ms. Rattana  Wonglertwit 196,790 196,790 - -
Ms. Siriporn  Tangtanasringkarn 2,000 2,000 - -

Notes: * Number of shares including shares held by the spouse and minor children

Meeting Statistic of 2011

The Company Board of Directors has set meeting schedule at least once a quarter. In 2011, each
committee held individual meeting as follows:
The Company . . Nomination . ,
No. Name of the 'Company Board Board Audit Committee Commites Rem.unerohon Sho.reholders
of Directors Totdl 6 Total 12 Total 1 Committee Total 1 | Meeting Total 1
1. | Mrs. Kanchana Saisiriporn 6/6 - 7N ”n 17
2. |Mr. Somsakdi Dhanasarnsilp 5/6 - - - 7
3. |Mrs. Teerada Ambhanwong 6/6 - 1N 1N 1N
4. |Mr. Manu Leelanuwattana 5/6 - n 1”n ”n
5. |Mr. Chailert Manoonphol 3/6 - - - il
6. |Mrs. Tipaporn Chokwatana 6/6 - - - ”n
7. |Mrs. Oradee Rungruangroj 6/6 1212 mn - mn
8. | Mrs.Watchanee Watanathawanwong 6/6 1212 - - 7
9. |Mr. Kriangsak  Sripaisal 5/6 12112 - - N
Meeting Statistic of the Executive Committee 12 Times
No. Name Position Meeting Statistic
1. | Mrs. Kanchana Saisiriporn Chairman 10/12
2. |Mrs. Teerada Ambhanwong Managing Director & CEO 1212
3. |Mrs. Chantra  Tangtanasaringkarn Director Accounting-Finance Division 12/12
4. | Mr. Prakit Choonhasomboon Director Managing Director Office 1212
5. | Ms. Rattana Wonglertwit Director Office Administration Division 1212
6. |Ms. Siriporn Tangtanasringkarn Director Cosmetics Marketing Division 12112
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Meeting Statistic of the Risk Management Committee 12 times

No. Nmae Position Meeting Statistic
1. | Mrs. Teerada Ambhanwong Managing Director & CEO 1212
2. |Mrs. Watchanee Watanathawanwong Audit Committee 1212
3. | Mr. Prakit Choonhasomboon Director Managing Director Office 1212
4. |Mrs. Chantra Tangtanasaringkarn Director Accounting-Finance Division 1212
5. | Ms. Rattana Wonglertwit (1) Director Office Administration Division 4/4
6. |Ms. Siriporn Tangtanasringkarn Director Cosmetics Marketing Division 10/12
7. | Mr. Nicha Srisanguansakul (2) Director Fashion Lifestyle Marketing Division 7
8. |[Ms. Patchree Thumrongkitikul (3) Director Hair Care Marketing Division 7/8

Notes : (1) was terminated since May 2011
(2) was terminated since Aug 2011
(3) was appointed to be the Risk Management Committee’s member since May 2011

(2) Nomination of Directors and Executives

Procedure of selecting candidates to be appointing as the Directors

The nomination committee has duty to select the qualified person (s) to be directors and senior
executives basing upon their education, experience and specialist in various professions inclusive of working
performance as the directors in previous periods. The nomination shall be presenting to the Board of Directors’
meeting for initial consideration prior to the shareholders’ meeting. Exceptional in case that member (s) of Board
of Directors has (have) not resigned according to the agenda set forth, the nomination committee may consider
the selection of qualified candidates to present to the Board of Directors’ meeting to be appointed to be the new
director to replace the vacant position in compliance with the Company’s Articles of Association.

The nomination shall be selected from those who are well educated, specialist in various profession,
have wide vision of leadership, integrity and transparent working profile inclusive of having ability to express their
opinion independently.

Election of Directors through Shareholders’ Meeting and Right of Minority Shareholders

Right of Minority Shareholders

Shareholders are allowed to present name list of qualified nominees to the shareholders’ meeting. The
Company offered an opportunity and the right to shareholders to present name of person to be selected as the
company’s directors to the General Shareholders’ Meeting starting from 1 December 2011 until 31 December 2011.
This right was announced on Stock Exchange of Thailand’s website; www.set.or.th and invited all shareholders on
the Company’s website; www.occ.co.th with definition of shareholders’ qualification, explanation of rules and
procedures of the Board of Directors’ consideration.

Procedure of Election

According to the Company’s Articles of Association: Chapter 3 “Board of Directors” Article 21
stipulating that the directors shall be elected at the shareholder's meeting in accordance with the following rules
and procedures:

1. A shareholder shall have one vote for one share.
2. Each shareholder must exercise all of the votes to elect one or several persons to be a director or
directors and must not allot his or her votes to any person in any number.

3. The person having the highest number of votes to the lower number of votes in order shall be
elected as the directors equal to the number of directors to be elected at the Shareholders’ Meeting
in such election. In case where the numbers of votes for the candidate in descending order are equal
which would otherwise cause the number of directors to be elected at the Shareholders’ Meeting to
be exceeded in such election, the Chairman shall have a casting vote.
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The Board of Directors’ meeting and each board of committee shall consider to appoint and/or to
remove each committee, while other classified executives shall be appointing, removing, or transferring upon
Executive Committee’s consideration basing upon knowledge and competency that match to the objective and

policy that are assigned by the Board of Directors.
(3) Remuneration

(3.1) Monetary Remuneration

(a) In year 2010, the total monetary remuneration for directors comprises of meeting

allowance, director incentive, is as follow:

Name Amount

1. Mrs.Kanchana Saisririporn 560,000.00
2. Mr.Somsakdi Dhanasarnsilp 240,000.00
3. Mrs.Teerada Ambhanwong 450,000.00
4. Mrs.Oradee Rungruangroj 575,000.00
5. Mrs.Watchanee Watanathawanwong 570,000.00
6. Mr. Kriangsak Sripaisal 510,000.00
7. Mr.Manu Leelanuwattana 340,000.00
8. Mr.Chailert Manoonphol 228.,000.00
9. Mrs.Tipaporn Chokwatana 240,000.00

Total 3,713,000.00

(b) In year 2011, the compensation for all executive directors and executive,

totaling 8 persons is shown below:

Salary 23,648,320.00
Bonus 7.114,900.00
Cost of Living Allowance 36,000.00
Vehicle Fare Allowance 180,000.00
Executive Meeting Allowance 240,000.00
Provident Fund 810,476.00
Social Security Expense 72,000.00
Vehicle Maintenance 24,000.00
Hospitalization 112,874.00
Total Bht 32,238,570.00

(3.2) Other Compensation - None
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(4) Corporate Governance

The Company’s Board of Directors adopted Corporate Governance as its guideline to administrate
organization and to draw importance on business operation basing upon faithfulness, ethics and integrity along
with the Principles of Good Governance, The Company recognized the importance of these principles and
practices that related to responsibility and fairness to all parties concerned. These significant fundamental factors
of business performance were assured to be operated with efficiency and have stable growth with equality in
between the society that has been changed.

The Company’s principles for good corporate governance were approved by the Board of Directors
since 2002. The principles consisted of good corporate governance policy, business and employees’ ethics which
have been distributed to all directors, executives and employees to be adhered to as the principles of their works
in the same direction. These principles have been annually reviewed to be suitable for the current situation by
publishing on www.occ.co.th website for clear understanding to all parties concerned. The Company practices
along with good corporate governance principles for the listed companies with the Stock Exchange of Thailand
according to the fifth core principles as follows:

1. The Rights of Shareholders

The Company realizes the importance and gives respect to ownership rights. The Company has
then set up a policy which covers upon the protection of shareholders’ right to ensure that all shareholders being
equally provided with equal and fair treatment to each and everyone without violation. The Company promotes
and facilitates the use of their rights as shareholders in many ways such as the right to trade or to transfer the
shares freely, the right to get benefit and dividend from the Company, the right to timely receive sufficient
information, the regular right to attend the shareholders’ meeting, the right to appoint a proxy to attend the meeting
and vote on one's behalf, the right to give comments and questions during the shareholders’ meeting for making
decision on setting up the Company’s business operating direction or making decision on the matters that may
have significant affect to the Company’s business operation such as the directors’ selection, approval of important
issues that may affect to the Company’s business operating direction, the amendment of memorandum of
association and the Company’s regulation, etc. All shareholders have their rights to vote in accordance with number
of available shares, whereas, one share is one vote and no shares have privilege or violate the other shareholders’
right. All shareholders have their rights to be informed of operating performance result, administrative policy, and
good corporate governance policy including the information on related transaction via the Company’s website www.
occ.co.th or the Stock Exchange of Thailand’'s website www.set.or.th

Aside from basic rights of shareholders, the Company undertook some other measures to promote
the rights of shareholders and facilitation for exercise of their right, comprising:

e The Annual General Shareholders’ Meeting

General shareholders’ meeting which is annually held, within one hundred and twenty days after
the end of the Company’s fiscal year, it shall be held in a convenient date, time and venue for every
shareholder. In 2011, the 17th general shareholders’ meeting was held on April 26th, 2011 at Montien Riverside
Hotel. There was no call for extra shareholders’ meeting.

e Advance Invitation to attend the Meeting

As per resolution of the Board of Directors’ meeting the disclosure of those general shareholders’
meeting date and agenda was published in advance via the system of the Stock Exchange of Thailand before
shareholders receive an invitation letter. The Company has sent out an invitation letter with sufficiently detailed
documents fourteen days in advance. Thai shareholders shall receive Thai invitation letter while foreign shareholders
shall receive Thai and English invitation letter as for facilitating the convenience to foreign shareholders to receive the
same information. The invitation letter shall have detail of date, time and venue of meeting. The map of the
venue shall be attached to the invitation letter, with the agenda and sufficiently detailed documents containing
facts and reasons including comments of the Board of Directors in every meeting agenda, to allow the shareholders
to consider the up-front information. These documents are complete and sufficient to help in making decision for
voting on each item of the agenda. On invitation letter, the Company shall inform detail of essential documents
that are complete to present at the shareholders’ meeting and the process to attend the shareholders’ meeting
to protect the right the attend the shareholders’ meeting including the Company’s rules and regulation in the part
of shareholders’ meeting and vote. Furthermore, the Company facilitates the convenience for the shareholders to
reach the information with more time to consider it. The shareholders are allowed to conveniently and quickly
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access to the Company’s information with all meeting documents which present the same written information as
that sent to the shareholders in both Thai and English versions, published on the Company’s website: www.occ.
co.th , thirty days ahead of the meeting date. The invitation letter shall be also announced in Thai newspaper for
three consecutive days and before meeting date at lease three days. Name of first top ten shareholders shall be
disclosed on the date of closing the book and put up the transfer of shares before the General Shareholders’
Meeting via the Company’s web site. The proxy form B and list of independent directors are attached with
invitation letter for the shareholders to use for exercising their votes freely in case that each shareholder is
unable to attend the meeting, he or she can appoint a proxy to the Company’s independent directors to attend
the meeting on behalf by taking proxy form. Shareholders may download from the Company’s website authorized
proxy forms that consist of three options: types A, B and C.

Shareholders who hold their shares at least twelve months consecutively shall have the rights
to propose agenda or appropriate persons to be nominees for appointing as the directors to the general shareholders’
meeting. In 2011 the shareholders had an opportunity to propose during 1 - 30 December, The Company Secretary
reviewed the completion prior to present it to the Nomination Committee/ the Company’s Board to reconsider and
this information had been uploaded on the Stock Exchange of Thailand’'s website while detail had been published
on the Company’s website. Previous year, none of shareholders exercised this right.

e Procedure of General Shareholders’ Meeting

On the meeting day, the shareholders are allowed to register two hours in advance and the
Company will set up the place with receptionists to welcome as well as the sufficient number of staffs at the
registered counter. The use of barcode system is adopted for fast and convenient registration and barcode shall
display information of individual shareholder that has been printed on register form for convenient, fast and
accurate facility. Voting ballots are handed out to the shareholders for each agenda.

Before the meeting begins, the Chairman of the meeting shall introduce the directors, executives
and the Auditor of the Company and explain the method of voting and counting votes clearly as stated on the
Company’s Articles of Association. Votes are cast openly with the use of barcode system that is adopted for
instant ballot counting and accurate vote result. The votes shall be in accordance with the Company’s Articles of
Association and applicable law. Counting votes on each item of the agenda shall be displayed openly in the meeting
room. On the agenda of electing the directors, shareholders have the rights to vote for individual director. Voting
in each agenda shall be done with the ballots for shareholders to exercise the votes and only the ballots with
disapproved and abstention shall be collected. Votes counting shall be performed by deducting the number of
disapproval and abstention vote from the number of total except on the agenda of electing the directors that all
ballots shall be collected and the votes shall be counting by using the barcode system. For each item on the
agenda, Volunteer of Minor Shareholders’ Right Protection, as the representative from Thai Investors Association
and the external auditors shall attend the meeting and evaluates the conduct of the meeting. After the meeting,
the shareholders can check all detail. One share represents one vote and more numbers of vote are resolution
except the case of resolution that is definite to accept 2/3 of total votes belonging to the shareholders who
attend the meeting and have the rights to vote. Or with except the case of resolution that is definite to accept
3/4 of total votes belonging to the shareholders who attend the meeting and have the rights to vote in
accordance with the Company’s Articles of Association and the law. At the Annual General Shareholders’ Meeting
No, 17 held in 2010, all of the Company’s directors, chairman of all committees, executives and the external
auditors were attended. Chairman of the meeting conducted the meeting in accordance with each items of the
agenda as published on invitation letter strictly. Every shareholder attending the meeting was given an
opportunity to ask questions, and offer opinions freely at every agenda. The Company provided relevant persons
who are expert in each subject to answer under the responsibility of the Company Board’s of Directors to the
shareholders completely. This included a summary of the votes and abstention, as well as questions and answers,
was recorded. Apart from this, late attendees shall be entitled to cast their votes on the remaining agendas that
still have no resolutions and to be counted as part of the quorum from the time they cast their votes.

e Disclosure of Shareholders’ Meeting Result

After the meeting, the Company shall summarize the meeting resolution via information publishing
system of the Stock Exchange of Thailand within the meeting day. The report of minute meeting shall be
completed in accordance with accurate information as expressed to the meeting and be submitted to the Stock
Exchange of Thailand. It shall be publicized via the Company’s website www.occ.co.th both in Thai and English
version within fourteen days after date of meeting. VCD of shareholders’ meeting shall be publicized via the
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Company’s website. The meeting report shall be delivered to the Commercial Business Development, the Ministry
of Commerce within the period of time as defined by the law.

2. Treating Shareholders with Equality and Fairness

The Company treats every shareholder with equality and fairness without drawing on difference of
gender, age, nationality, religious, social status, handicap or political opinion. Major, minor or foreign shareholders
shall be treated with facility to exercise their votes completely and sufficiently.

The Right to Attend the Shareholders’ Meeting

Before the Meeting

e Before the meeting, shareholders shall have an opportunity to propose any agenda to the general
shareholders’ meeting and to nominate any person who is qualified in accordance with the Company’s rules and
articles of association to be elected as a director in the same time. The Company has announced the rules to
every shareholder to know their rights and the procedure of proposing via information publicized system of the
Stock Exchange of Thailand and the Company’s website. The Company shall inform the result of consideration
with the reasons to the shareholders to acknowledge in the general shareholders’ meeting. In 2011, the
shareholders had an opportunity to exercise their rights prior to the meeting from 1-30 December 2011. There was
no agenda to be proposed and no candidate has been nominated to be elected as the director.

e The invitation letter was also announced in daily newspapers for three consecutive days following the
law. An invitation letter to attend the meeting with all relevant documents was also published on the Company’s
website thirty days before the day of general shareholders’ meeting which present the same written information
as that shall be sent to the shareholders fourteen days in advance. For foreign shareholders, the Company has
sent out an invitation letter, attached with relevant documents translated in English to be facilitating the utmost
benefit to the shareholders.

e Disclosure of sufficient and complete information together with the Board of Directors’ opinion with
no additional or any change of significant information that do not inform to the shareholders in advance. Rules
and procedure to attend the shareholders’ meeting is explained in the invitation letter. In case any shareholder is
unable to attend the meeting; they can authorize proxy to any person or the Company’s independent committee
as name list provided to attend the meeting on their behalf. Proxy form B type shall be attached and send to

the shareholders or it can be downloaded with other types as needed from the Company’s website.

On the Meeting

e The shareholders can register with barcode system two hours prior to the meeting though the
register period is over, those shareholders shall be allowed to register and attend the shareholders’ meeting with
entire rights.

e The arrangement for the shareholders’ meting is transparent and efficient. At the commencement of
the meeting, the chairman gives a briefing of all rules and regulations as well as the method for voting and counting
votes on each item of the agenda in accordance with the Company’s Articles of Association and law. There is
consideration and resolution of directors’ election individually, consideration of the directors’ remuneration fee, the
appointment of external auditor, audit fee and other agenda as written in invitation letter. Counting votes on each
item of the agenda shall be done openly. Voting in each agenda shall be done with the ballots for shareholders
to exercise the votes and only the ballots with disapproved and abstention shall be collected. Votes counting shall
be performed by deducting the number of disapproval and abstention vote from the number of total except on
the agenda of electing the directors that all ballots shall be collected. Volunteer of Minor Shareholders’ Right
Protection, as the representative from Thai Investors Association and the external auditors shall be the witness
for votes counting. Voting card of each agenda would be safely collected at the Company and could be audited.
During the meeting, apart from the relevant documents, the Company shall present all information through VCD
system to facilitate the shareholders.

e Those shareholders who are is unable to attend the meeting, he or she can appoint a proxy to the
Company'’s independent directors to attend the meeting on behalf by taking B type proxy form that is attached
with invitation letter for exercising their votes freely . Shareholders who may need other types of proxy forms
can download three kinds; A, B and C from the Company’s website www.occ.co.th
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e Chairman, Managing Director and all Committees’ Chairman are responsible for the shareholders, and
realizes the participation in the meeting as their duties in order to allow shareholders to ask about the Company’s
information. Chairman shall introduce the directors and executives inclusive of all concerned persons who are
participated in the meeting individually. The shareholders are allowed to have an opportunity to ask questions about
the topics relating to the meeting or the Company’s business to receive explanation or answer or information
clearly.

e To facilitate convenience to proxy shareholders who shall attend the shareholders’ meeting, there is
free stamp service for affixing on proxy form.

After the Meeting

e The minute of meeting shall be accurately recorded with significant information such as the meeting’s
resolutions and result of the votes counted on each item of agenda dividing by agreement and abstentions. Clear
and relevant answers are to be offered to every question. A report shall be sent out to official organization
within 14 days after the day of shareholders’ meeting as well as to be published on the Company’s website in
Thai and English version the in order that the shareholders shall receive information instantly. The meeting report
shall be collected with systematic for auditing and being reference. Furthermore, the meeting shall be recorded in
VCD for offering information that has benefit for future use. The Company’'s Board of Directors shall take
comments and suggestions getting from the meeting to evaluate the meeting’s result and consider to seeking
guideline to improve and develop the hold of meeting in the next future.

e After the meeting, the Company shall announce the meeting’s resolution through information system
of the Stock Exchange of Thailand in the same day and inform detail of dividend payment to the shareholders to
acknowledge. Every shareholders shall received dividend with the same rate.

Regulated the Use of Inside Information

e The Company has measurement to protect incorrect use of inside information as clearly written in the
employees’ ethics. The directors, executives, employees and related persons who are spouse and minor children
including the staffs who work in the units that involve with inside information use, are not allowed to use inside
information that has significant issue towards the change of price for the Company’s securities which are not
disclosed to the public for trading the Company’s securities during one month prior to the disclosure of financial
statement to the public. This is to protect the misuse of inside information that may affect to the right of
shareholders.

e Annual meeting schedule for the Board of Directors and the Executive Committee shall be set in
advance and be informed in advance in order that all shall acknowledge the period that shall not trade the
Company'’s securities. In 2011, the directors and executives strictly practiced along with this policy, hence, There
was no trade of the Company’s securities at that period of time.

e The Company’s directors and executives have duties to report the change of the Company’s securities
holding to the Office of Securities Exchange Commission as stated on chapter 59 of Articles of Securities and
Stock Exchange within three days counting on the day of changing of assets holding and this item is stated on
agenda of the report on securities holding of the Company’s directors, the executives and spouse to be regular
agenda at the meeting of The Company Board of Directors and the Executive Committee.

e Define the practice to keep and protect the use of inside information as written guideline for
informing this policy to everyone in the organization to practice and monitor its result as regularity.

e In case of having related items, stakeholders’ information, item’s value, independent directors’ opinion
and other necessary information of the directors and executives as well as related persons must be disclosed.

e There is a clear measurement not to allow the directors and executives who are Stakeholders or
relate to be involved in the considering process on activity done with the Company to attend for considering or
making resolution on the matter. In order that such consideration will be fair and give utmost benefit to the
shareholders.

e The senior positions’ directors and executives are definite to report to related parties’ stakeholders to
the Company Secretary to make duplicate copy to propose to Chairman and the Audit Committee’s Chairman in
accordance with the Act of Securities and the Stock Exchange of Thailand. It needs to be reported at anytime
of change.
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3. Role of Stakeholders

The Company is aware of business growth together with the responsibility and the respect to the right
of every stakeholder, including shareholders, employees, customers, trade partners, competitors, creditors, and
government sectors all involved organizations, as well as the responsibility to the community, society and
environment. The Company realizes as a part of society undertaking the same law with the responsibility and the
respect to the right of each other in order to reach the mutual profitability.

Treat to the Various Stakeholders of the Company

Shareholder: The Company strictly operates business with faithfulness and integrity. The Company has
never conducted business with unfaithful operations. To carry out business with accurate and transparent
operation, bringing the proud of successful performance, rapid growth with solidity, high ability in competition and
to create utmost value added to the shareholders in long term. Every shareholder has basic fundamental right in
accordance with the law and is treated with equality and fairness. The shareholders, who hold their shares at least
twelve months consecutively, have the rights to propose agenda or candidates to be nominee for directors’
election to the General Shareholders’ Meeting, either.’

Employee: Employees are important key contributing to the organization’s success. The Company’s growth
depends on quality of employees. The Company cares of well-being life of all employees, thus the working
environment is well maintained to ensure the safeguarding of their lives, health and property. New technology is
implemented to support their works. Employees are developed and improved to be modern that match to
applicable technology. To enhance and develop all employees to be smart and good, they are given the
opportunity to participate in training for skill working development. Self and teamwork ability are being expressed
widely. Professional development system (Career Path) is encouraged to build a secure career and career
opportunities are provided according to individual potential. Compensation is awarded fairly and suitably for
building up working motivation in the form of salary, bonus and travelling expenditure that suits to the Company’s
regulations. Furthermore, Individual Development Plan (IDP) is conducted to encourage employees to develop and
improve their talent to be qualified as a leader under Succession Plan in the future.

The Company encourages every employee to be participated in taking care of environment. Thus, “The
Committee of Occupational Safety, Health and Environment” was set up in working place to ensure the
safeguarding of their lives and health. The security service twenty four hours a day has employed, and installed
security system in all buildings, together with other safety equipment. The Company also provides training on
fire-fighting drills and evacuation in order to create the right knowledge, understanding and practices up to the
accepted safety and environmental protection standards.

The Company is dedicated to the advantage of employees in the long run by providing the provident fund
to save for the future which the Company shall top up the fund by contribution rate of progress for long term
working employees. Also the Company provides retirement pension benefits to employees after retirement period
higher than the compensation written on the Labor Act for employees who works over twenty years. Group
accident insurance covering every case is also done for employees to safe risk and relief the loss for both
employees and their family. This is supplement item that was added by being member of regular social security
fund.

The Company also provides a variety of welfare as follows:
Well versed in knowledge

e Training course to enhance employee’s knowledge
e Reading corner is provided on every floor

e Exchanging and sharing knowledge or information through the Company’s Intranet’'s webbord which
is one of communicating channel that allows the employees to access and know about current
operation performance of the Company
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Cost of living support

Bonus reward, retirement fund

Provident fund

Social security fund

Group accident insurance

Grant to disaster relief

Grant to employees after death

Grant to employees’ parents or spouse after death

Special price products to subsidize employees’ cost of living
Travelling expense support

Transportation and gasoline expense support

Uniforms for salespersons

Scholarship for employees’ children supporting by Dr. Thiam Chokwatana Foundation

Grant to congratulate new couple married

Recreation _and health welfare

e Holding other traditional activities such as New Year's Party, ask blessing from seniors on Songkran
festival, merit making to support candles and lamps to the temples on the Buddhist Lent Day

e Holding monthly Birth Month reception for every employees who were born in the same month and
invite other colleagues to join for celebration and wish.

e Holding retirement reception for retired employees and invite other colleagues to Join for farewell
and wish.

e Taking employees out for travelling in the province and participating the activities that are benefit
for society

e Infirmary

e Influenza vaccination for employees

Channels to communicate

e Employees have channels to express their opinions, suggestion or report on incorrect practice by
dropping into the comment boxes that are available. Employees can be ensured for expressing

comment and complaint.

Customer: The Company cares of customers’ utmost pleasant, thus merchandises and services are
developed to meet with fine quality and safety. The Company draws best attention on giving the best things to
customers both in quality and price. Apart from this, the Company gives importance to the closure of customers’
secret. Thus, Customer Service Center was set up to undertake complaint, suggestion and to provide consult about
merchandise and service. Customers can contact to telephone number 02-295-1333, fax number 02-295-0411 or
at e-mail: beautyplus@occ.co.th. The Company provides the staffs who are ready to give service and handle with
all requirements to have prompt response.

Business Partner: The Company treats business partners with faithfulness, equality and fairness. Both
parties give respect toward each other. The Company keeps practicing along with trade contract and commitment
as agreed to business partners and avoids facing with any circumstance that may cause conflict of interest by
having discussion that is upon business relationship fundamental to solve problem. The receipt and delivery of
merchandise is practiced with the policy of good quality and punctuality.

Trade Competition: The Company operates business with responsibility toward all related parties under
competitive rules of Free Capital System and conducts it with the framework of rules of fair dealing with
honesty and justice. There is no dispute concerning trade competition.

Creditor: The Company treats all creditors along with trade term and condition. Honest and justice practice
builds up trust and reliability among both parties. Debts are paid punctually in any economy circumstance that
may be unstable. During the past four to five years until present day, the Company carries none of loan debt.
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Labor: The Company cares and protects human right and never let business to be involved with
infringement of the others, take advantage on employees as well as to employ illegal labors.

Society, community and environment: The Company encouraged and supported every employees to
aware of being parts of good citizen by giving benefit to the community and society continuously since in the
past until present days. In order to understand more clearly in term of policy, CSR working team was set up
officially to conduct creative activities in the Company’s name by taking strengthen point and beauty professional
expertise to work on “Give happiness to society through beauty”. Apart of beauty activity, in 2010 Thailand was
encountered with heavy flood in many areas; hence the Company’s employees and executives donate money and
stuffs to those flood victims and helped recovering and cleaning many places after flood. The Company’s CSR
information was reported on page 200 - 201.

For internal activities, employees are encouraged to aware of waste reduction both inside and outside the
organization by reducing the use of materials that may cause pollution or unbalance natural and environment. There
is an implement of campaign to reduce the consume of electricity power by taking stairs in stead of elevator and
the turn off the light and air condition during lunch time and fifteen minutes before five p.m. Internet and
Intranet are the communicating channels that are promoted to reduce the use of papers as well as to promote
Reuse campaign that is following 3R; Reduce, Reuse and Recycle. Employees are encouraged to be parts of
conserving environment, Thai culture and traditional customs to stay with Thai society forever.

Government: The Company conducts business with integrity. Revenue has been paid accurately and
completely along with the period as set by the law. It comprises of juristic income tax, value added tax,
with holding tax, property tax, import tax, juristic stamp inclusive of other government fees that related to all
company’s business operation.

Channels of participation of stakeholder: Shareholders and stakeholders are able to inform a clue or
provide information of the significant issue about the accuracy for financial report, internal control deficiency, or
illegal and unethical practices. This can communicate through the Company Secretary at direct tel. line no. 02
2940657 or send e-mail to law@occ.co.th. The Company Secretary has responsibility to receive information and
documents and present them to related group on specific issue and report it to the Company Board of Directors.
In this respect, the whereabouts or the complaint shall be protected and preserved the right to protect the
confidentially of the best.

4. Disclosure of Information and Transparency

The disclosure of financial and IT information of the Company may affect to investor on decision making.
Thus, the Company places importance to the transparent, accurate, complete, sufficient, punctual and reliable
information both in Thai and English version. Every stakeholder can get information that is necessary for making
the right decision. The Company Board of Director is responsible to the practice complying with the law,
accounting standard, rules, and regulated prescribe by the Office of the Securities and Exchange Commission
(SEC) and other government agencies. The Company also constantly monitors the change and correction to ensure
that applicable law, rules and regulations at that moment is up-to-date and secured for the confidence of the
shareholders and related parties to the Company’s transparent business operation. This shall verify to maintain
reliability and add value to the shareholders. In this regard, the Company disclosed the mentioned information via
variety of channels such as in annual report, form 56-1, information publish through the Stock Exchange of
Thailand www.set.or.th and the Company’s website www.occ.co.th.

The Company assigned the person to take responsibility on investor relation as to be the channel to
communicate with the shareholders, minor and institute investors, analyzer including related group such as the
Stock Exchange of Thailand and the Office of the Securities and Exchange Commission. The Company appointed
Mrs. Chantra Tangtanasaringkarn, Accounting - Finance Director/ senior executive to give information and
messages as required by the investors and related interest person by calling at tel. no. 02 2954545 ext 508,
fax no. 02 2950417. The Company’s significant and updated information is completed complied with the good
practice of corporate government was published on www.occ.co.th and it can be downloaded.

Besides the disclosure of the Company’s financial statement or IT information in public through other
channels as stipulated on the law with accuracy, completion and punctuality, the Company also disclosed
information to express transparent business operation as follows:

1. Disclosure of each committee’s duty such as numbers of the meeting
2. Disclosure of share holding’s structure and ratio of the directors and executives
3. Disclosure of related cross-share holding’s structure to the major shareholders
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4. Disclosure of procedure to nominate the directors, the method to evaluate and result and result of
practicing evaluate of the directors

5. Disclosure of remuneration’s type, description and remuneration paid amount in individual
Disclosure of corporate government policy, business ethic and employees’ ethic

Provide the channels that stakeholders are able to inform a clue or give significant information that
related with the accuracy of financial report, deficiency of internal control, or illegal and unethical
practice to the Company Secretary at tel. no. 02 2940657 or by e-mail at law@occ.co.th .

8. The Company Secretary has responsibility to receive information and documents and present them to
related group on specific issue and report it to the Company Board of Directors. In this respect, the
whereabouts or the complaint shall be protected and preserved the right to protect the confidentially
of the best. Since 2008 until present day, the Company and other companies in SAHA Group,
cooperated with the Stock Exchange of Thailand organized “The Analyzer, Investor meets with SAHA
Group” forum of SAHA EXPORT Fair and Exhibition that annually hold at Queen Sirikit Convention
Center and Mrs. Teerada Ambhanwong, the Company’s Managing Director and CEO shall provide
information to investor and analyzer and answer the question that related to the business and
performance result. There is a book containing of the Company’s history business performance result
and merchandises to give for investors and analyzers who attended the forum,

5. Responsibilities of the Board of Directors

Structure of the Company Board of Director

Composition of the Company Board of Directors

The Company’s directors were appointed by the shareholders to frame the line of its operation. The
present Company Board of Directors comprises of nine members. Eight directors are none executive while one
director is from the executive; Mrs. Teerada Ambhanwong, the Managing Director and CEO. The Company Board
of Directors has knowledge, competency and important role in stipulating the Company’s policy. The Company
Board of Directors cooperate with senior executives to set plan of both short term and long term operation,
financial policy, risk management. Overview of organization as well as to corporate, audit and evaluate the
Company operating performance and operating practice of the Company Board of Directors along with stipulated
policy.

The Company’s present managing structure comprises of five committees that were appointed by the
Company Board of Directors; Audit Committee, Remuneration Committee, Nomination Committee, Risk Management
Committee and Executive Committee. They have duties on specific issue and to propose issue to the Company
Board of Directors to consider or acknowledge. Thus, all related group are ensure for careful operation.

The Company’s three audit committees have qualification of independent directors in accordance with the
regulations of the Company and the Office of Securities Exchange Commission. The Company Board of Directors
comes from the election along with General Shareholders’ Meeting resolution that followed the rules, law and the
Company'’s Articles of Association. The number is suitable to the Company’s business.

Authority of the Director

According to the Company’s Articles of Association, two directors have authority to co-sign and affix the
corporate seal on its behalf.

Definitions of the Independent Director

“The Independent Director“is an individual with qualification that meets with the condition and defines by
the Capital Market Advisory Board as follows:

(1) Holding no more than one percent with voting rights of parent company, the associates, the affiliates
of juristic persons with possible conflict of interests inclusive of shareholding by individual related to such
independent directors.

(2) Not serving, or have served, as a director who is involved with the manager, a staff member, an
employee or a consultant with monthly wage. The person also must not be an individual with the authority to control
the company, the parent company, the associates, the affiliates, the associates as the same level, or juristic persons
with possible conflict of interests with the exception of the case where he or she has retired from such a position
for at least two years prior to the day on which he or she is appointed as an independent director.
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(3) Not related by blood or law as father, mother, spouse, sibling or child, spouse of son or daughter of
executives, major shareholders, individual with the authority to control the company or candidates for the position
of an executive or an individual with the authority to control the company or an associates.

(4)Not having, or have had, a business relationship with the company, the parent company, the
associates, or juristic persons with possible conflict of interests, in such a manner that may interfere with one’s
independent discretion, the person also must have not been or have been a significant shareholder, a director who
is not independent director or an executive with business relationship in the company, the parent company, the
associates, the affiliates, the major shareholders of the entities with the authority to control the company. There
is an exception in the case where he or she has retired from such position for at least two years prior to the
day on which he or she is appointed as an independent director.

The business relationship as described in the above paragraph is inclusive of regular trading transaction
for the conduct of business; lease or letting of immovable; transactions relating to assets or service; provision or
acceptance of financial assistance through provision or acceptance of loans and guarantees, the use of assets as
collateral and other such practices which result in the company or the party to the agreement being under the
obligation to repay the other party for an amount from three percent of net tangible assets of the company or
from twenty million Baht which ever is lower. The calculation of such obligation to debt is to be in accordance
with the Announcement of the Stock of Thailand on the Related Transaction Criteria with exceptions. The said
obligation to debt includes that which has materialized during the period of one year prior to the day of business
relationship with the same individual.

(5)Must not be, or has been, an auditor or the company, the parent company, the associates, or juristic
persons with possible conflict of interests, not being the major shareholders, director who is not an independent
director, executive, partner in the partnership or the audit office with which the auditor company, the parent
company, the associates, the affiliates or juristic persons with possible conflict of interests is associated. There is
an exceptional in such case where he or she retired from such a position for least two years prior to the day on
which he or she is appointed as an independent director.

(6)Must not be, or has been, a provider of a professional service including the services as a legal
consultant or a financial consultant for which greater than two million Baht of fee is paid per year by the
company, the parent company, the associates, the affiliates or juristic persons with possible conflict of interests.
In case that the professional service is a juristic person, it includes the major shareholders, director who is not
an independent director, executive or partner in a partnership of the professional service. There is an exception
in such case where he or she has retired from such position for at least two years prior to the day on which he
or she is appointed as an independent director.

(7) Must not be a director appointed to represent a director of the company, a major shareholder who is
related to a major shareholder.

(8)Must not have the business that is similar and compares to the same significant of the company or
subsidiary, the partner in the same significant partnership, the director who participates in the business
administration, employees, staff consultant with salary or hold the share more than one percent of shares with
voting rights belonging to the other company that has similar business and compete with the same significant of
the company or subsidiary.

(9)Must not have any other characteristic which is an obstacle to the giving of free opinion of the
operation of the company.

Committees

The Company Board of Directors appointed the Committees that comprise of the Audit Committee, the
Remuneration Committee, the Nomination Committee, the Risk Management Committee and the Executive
Committee. These committees have duties to practice on specific issue and propose it to the Company Board of
Directors to consider or acknowledge. Each committee has the right as defined on each committee’s charter. These
committees’ operating practice shall be reviewed annually (more information on page 124-129)

Directorial Term of Services

The Company Board of Directors’ directorial term is complied the company’s articles of association and
the Act of public company limited. According to resolution of the General Shareholders’ Meeting, one-third of the
directors have to retire. In the case where the number of the directors cannot be divided by three, the number
of the directors to retire is to be closet to one-third. The longest — serving directors are asked to retire. In the
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case there is no solution of retire, the lottery draw needs to be cast. The directors who retire from the past may
be re-elected. Directorial Term of the committees comprising of the Audit Committee, the Remuneration
Committee, the Nomination Committee, the Risk Management Committee and the Executive Committee is one
year and upon retirement, they may be re-elected. In the case other than competition of term, the Nomination
Committee shall propose a qualified individual to the Company Board of Directors’ meeting in accordance with the
articles of association for appointment.

The Company does not fix the maximum period of Directorial Term as we believe that the working
ability and experience of each director does not depend upon age. In the General Shareholders’ Meeting, existing
directors still have trust and were elected to be the directors for another period.

Numbers of the Company that the Director are holding their Positions

Each of the directors shall be disclosed information of their positions holding in other companies in Form
56-1 and in the annual report. At present, The Company has two directors of other three registered companies
that comprised of Mr. Somsakdi Dhanasarnsilp and Mr. Manu Leelanuwattana. The Company is assured that this
shall not affect to their practice. The Company always receives advice, suggestion and recommendation that are
benefit as guideline for the Company’s business operation.

The Company Secretary

The Company Board of Directors appointed Mrs. Choophan Imthong to be the Company Secretary and
to have duty to conduct the meeting for the Company Board of Directors, other committees, the General
Shareholders’ Meeting, report of the directors’ minute of meeting, report of the shareholders’ meeting, annual
report as well as to collect related documents as defined by the law. The qualification of the Company Secretary
is approved by the Company Board due to knowledge and competency as well as the position as the manager
of Legal Department. As this is the department that looks after and support the job of secretary to practice
along with the law, rules, regulation and good corporate governance of the company such as to give basic advice
to the directors in the law issue, rules and regulations that the directors must know and to monitor the directors
to practice accurately and frequently. The Company Secretary shall report the change of significant law to the
directors. To conduct the disclosure information and IT report in the part that is under responsibility of the unit
that works for registered company to practice along with the regulations of related unit and law. To coordinate
between the directors and executives to communicate with shareholders to know about the rights of the
shareholders and the Company’s message. To look after the activities of the directors that can practice the
efficiency and effectiveness to achieve utmost benefit to the Company and to monitor the practice that is the
resolution of the General Shareholders’ Meeting and the meeting of the Company Board of Directors.

Roles, Duties and Responsibilities of the Company Board of Directors

Leadership and Vision

The directors of the Company Board have competency, knowledge and talent. They all have duties as
professional to protect the benefit for all groups. They have important roles in stipulating the Company’s policy
by cooperating with the senior executives to overlook the work and operating performance of the management,
the risk management, to stipulate vision, target goal, operating plan, annual budget and business strategy that
shall give the effectiveness and efficiency to the Company’s operation under the practice along with good
governance that give the utmost benefit to the shareholders and related parties.

Corporate Governance

The Company communicates with directors, executives and all employees to practice along with principles
of good corporate governance, to aware and adopt it as working guideline that shall motivate the drive of
everyone in the organization to realize the important of practicing under corporate governance in continuity and
long run. The Company also promotes the good corporate governance through six shared value following Beauty
from within corporate culture.

Segregation of the Authority

The Company Board of Directors and the managements have clear demarcation of each role. Thus,
committees are appointed to have duties to practice independently and individually complying with the Company’s
policy. The Company Board of Directors approved resolution to let all committees to work their duties along with
each committee’s charter included the operating authority of managing director.
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Chairman and CEO is not the same person. They are independent from each and but keep balance
authority. The Company Chairman has duty to be the leader and control the Company Board of Directors’ meeting,
general shareholders’ meeting to meet efficiency and effectiveness, to support directors and executives to
participate in the meeting, to assist and suggest, to look after the Company’s business operation. The Company
Chairman shall not involve with the routine duty or work of the managements. CEO is the leader in administrating,
managing and setting plan for working operation to run along with the policy that is stipulated by the Company
Board of Directors complying with the operating authority under the managing director’'s charter.

Report of the Interest of Directors and Executives and Related Group

The Company stipulated duties for the Company Board of Directors and the Management to do a report
of the interest of themselves and their related persons. It shall be used as basic fundamental information for
corporate practice on the interest in the level of the directors and executives. This report shall be made upon
every amendment. The Company Secretary has duty to collect and makes a duplicate copy for submitting to the
Company Chairman to audit. This audit shall be use to treat on conflict of interest. Furthermore, the Company
also set agenda on the issue of Report of the Company Asset holding of the Company Board of Directors and
the Executives to be regular agenda of the Company Board of Directors’ Meeting and Board of Executive
Committee’s Meeting and report this to all divisions to acknowledge.

Transaction with Possible Conflicts of Interest

The Company set guideline in considering the transaction that has or may have Conflicts of Interest
among the shareholders, the directors, executives and related persons that may have other conflicts. It shall be
implemented as a role model of clear practice to make decision on the business operation that is for the
Company’s utmost benefit only. This is adopted as duty of all level personal to avoid to be involved with financial
item and or to have relationship with the persons outside that may affect to the lost of benefit or cause conflicts
or interruptions with effective business operation. Thus, all related groups are ensure that every transaction shall
be done with fairness, reasonability and have complete disclosure upon the stipulated procedure that are
carefully treated under the principles of logistic and independence. The transaction shall be approved with
transparency and cares of utmost benefit of the Company that complies with principles following of the Office of
Securities Exchange Commission and the Stock Exchange of Thailand.

Upon consideration of transaction that may have conflicts of interest as mentioned above, it is
stipulated to be considered in the Company Board of Directors’ meeting. In case of there is conflicts of interest
with any person, the person who is stakeholder has to leave the meeting and no vote in that agenda. Thus the
other directors are able to express opinion freely. The Audit Committee shall participate in the meeting to approve
the consideration with appropriation and independent.

Internal Control and Risk Management

e Risk Management

The organization’s risk management is necessary and important object for the Company’s business
operation. Thus, the Company Board of Directors appointed the Risk Management Committee which comprised of
CEO, the Audit Committee and the Senior Executives from every division to have duties to corporate and manage
with the risk and internal control of the Company’s overall. The Risk Management Committee has duty to
summarize the report to the Board of Executive Committee and the Audit Committee monthly, and also to report
the risk evaluation to the Company Board of Directors quarterly. It is also stipulated to be promptly report this
risk to the Board of Executive Committee and /or the Company Board of Directors in case the risk stays in
significant level. The risk management’s procedure begins with the working team from each business by analyzing
the circumstance that may affect the negative result to the business target goal. The risk management is orderly
placed important level considering from the opportunity that may cause serious affection, then stipulates it as
significant risk that needs to be closely managed and to define strategy or measurement to handle with the risk
to be in acceptable level, to monitor the use of risk handling strategy or measurement and improve the risk
management with continuity. The risk management procedure that practices by the Company is harmonized to the
same line of the Committee of Sponsoring Organizations of the Treadway Commission: COSO and then develops
to COSO Enterprise Risk Management: EMR which is the risk management in overall of organization and achieves
the objective in term of strategy and operation.
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e Internal Control and Internal Audit

The Company has policy to set up Internal Control system and the corporating regulations in written
to control in the part that has risk such as finance, purchase and general administration. The Company assigns
the group to have duty to audit, review and balance the authority. The authority is segregated for the approval,
data processor, the record of the items or received-paid account, review and the treat on assets to be
individually isolated, including to corporate the practice along with the law, articles of association, related regulation
under the audit mechanism and balances the protection with invest money of the shareholders and the Company’
assets. The Internal Audit Unit has independent duty to audit the operation of every working department to be
in ordered as set. The important points of control are definite to be covered on every important activity and shall
be reported directly to the Audit Committee regularly as specified period. Apart from this, the Company gives
importance to prevent unfaithfulness by encouraging all level employees to have good morality since the first day
they join to work. Orientation is being held for new employees and the training course that related to the practice
along with morality, the Company’s cultural organization shall being conducted consecutively, whereas, the
Company Board of Directors and the Executives are roles model for all level staffs.

e Preventing Conflicts of Interest

The Company stipulated the measurement to protect incorrect use of inside information of the
directors, executives and employees who work in the units that involve with inside information, including spouse
and minor children of such persons, are not allowed to use inside information for personal gain or for trading the
Company'’s shares; especially in the period of one month before the published of financial statements in to the
public. This was stipulated in written on employees’ ethics. The Company’s directors and executives are stipulated
to prepare statement of stakeholder of oneself or related persons to oneself. This statement is for being
fundamental data in corporate governance in the part of stakeholder at the level of the directors and senior
executives, to consider the approval of related transaction, to disclosure the stakeholder of the directors,
executives and related persons, value, independent director's opinion and other necessary information. These are
for overall benefit of the Company. Apart from this, there is a guideline stipulating for the directors or executives
who are stakeholders or to be involved in the process of decision making to approve the transactions between
the Company and the stakeholders or related persons. Any related person or stakeholder in any issue shall not
participate in the meeting for considering or voting on such issue.

e Inside Information Usage Control

The Company’s Board of Directors stipulated the measurement to protect incorrect use of inside
information of the Company’s Board of Directors, the executives and employees who work in the units that involve
with inside information, including spouse and minor children of such persons, in order that all group shall strictly
practice along with the law, regulations and rules that related to the disclosure of inside information and
transparency. The use of inside information is treated as the duty and responsibility of the directors, executives
and the staffs who have duty to keep the Company’s secret strictly; especially, the inside information that not
disclosed to the public or may affect to the business operation or value of share. The directors, executives and
employees shall not take advantage on information to use for their own benefit to trade the Company’s share or
inform inside information to the others for their benefit to trade Company’s share and the operation of business
that shall compete to the Company or related business. All are not allowed to disclose the Company’s business
secret to the outsiders. Any prohibited practice that may cause the lost or damage of the Company’s business
opportunity, the Company shall take this as the practice against the policy of corporate governance, business
ethics and employees’ ethics and shall seriously be punished on discipline.

The Board of Director Meeting

The Company’s Board of Directors gives importance to participate in the meeting as their duty to attend
for setting policy and making decision on business operation. All directors are in the meeting regularly, except in
the case that it is unable to attend, they are allowed to be absent. In case there is any suggestion or comment
giving to the Company Secretary to be acknowledged in the meeting, following to the result of this is a must.

Each year, the Company shall set the Board of Directors’ meeting date in advance and once it was
set, the directors shall be informed at early of the year. It might be additional Board of Directors’ meeting as if
required. The Company Secretary shall always send invitation letter inclusive of meeting agenda, minutes of
previous meeting report and other documents that has complete information to all directors in advance at least
seven days prior to the day of meeting exceptional, in the case of emergency, in order that the Board of
Directors shall have enough time to get sufficient information. The Company’s Chairman and CEO shall set
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meeting agenda and consider the issue to be set on the Company Board of Directors’ meeting agenda. The
Company Board of Directors may propose additional meeting agenda through the Company Secretary and can also
express comment freely. The senior executives may be invited to attend the meeting for some times when
additional information that related to meeting agenda is required or to acknowledge the policy in direct and take
it to practice with efficiency. The resolution of the Company Board of Directors’ meeting shall be cast by major
vote. One director has one vote and one director who is stakeholder involved in any matter shall not participate
and no vote on that matter. In case of equal vote, Chairman of the meeting shall vote for justice. The Company
Secretary has duty to record the minutes of meeting in written covering entire significant information and to
complete it in certain time. The minutes of meeting that was certified by the Board of Directors and relevant
documents shall be collected in systematic. It is in the condition that the Board of Directors and related group
can audit and investigate.

In 2011, there were six meeting for the Board of Directors and detail of meting attendance of the directors
is disclosed on the subject of the meeting of each committee in 2011.

Self-Evaluation by Members of the Board of Directors

Every year the Company Board of Directors conducts self-evaluation by member once a year to
consider and review the performance, points and problems that occurred during the past year and to enhance the
working efficiency of the directors. Form of this self-evaluation is harmonized to the principles of corporate
governance and duty, responsibility of the Company Board of Directors. Each director shall evaluate oneself
freely as per self-evaluation. The Company Secretary shall collect the self-evaluation and conduct the report to
conclude the result of evaluation and present it to the Company Board of Directors’ meeting. The result of such
evaluation shall be considering improving the objective as above mentioned.

Evaluation by scoring in percentage of each category are as follows:
Over 85% Excellent
Over 75% = Very Good
Over 65% = Good
Over 50% = Fair
Less 50% = Improve

The result of self-evaluation by director of the Company Board of Directors in 2011 has been offered
to the Company Board of Directors’ Meeting No. 2/2555 on 16th Feb, 2012. Average score 88.19% was in
excellent level.

Remuneration

The Remuneration Committee clearly stipulated remuneration’s policy and regulation to pay for the directors
and submitted it to the Company Board of Directors for proposing to the General Shareholders’ Meeting for
approval. The procedure of considering annual remuneration amount is transparent and the General Shareholders’
Meeting shall approve the remuneration amount. Remuneration’s structure and composition is based upon
individual director's duty, responsibility and benefit for the Company and this has to be associated with the
Company'’s business performance and compares to the same level industry. The directors who are assigned to
have duty and responsibility on specific issue shall gain more remuneration for that mission appropriately.

Remuneration for the directors is stipulated as following regulations:

1. Meeting Attendance Fees
The Board of Directors- only paid to attendance directors 6,000 Baht
The Audit Committee
- Audit Committee chairman 20,000 Baht/ time
- Audit Committee members 15,000 Baht/time
The Executive Committee
- only paid to attendance directors 5,000 Baht
The Committees
- the Nomination Committee, the Remuneration
- Committee and the Risk Management Committee
- only paid to attendance directors who are non-executives 5,000 Baht
In case each board or committee has the meeting more than one time, remuneration is paid just
one time only.



2. Annual Bonus - paid to all company’s directors
Amount of remuneration for the directors is not exceeding the amount approved in the
shareholders’ meeting. Remuneration of the executives is determined according to the principles
and policy of the Remuneration Committee that associates with performance of the Company
and each individual executive in 2011 and this was disclosed in the annual report and Form 56-1
on the topic: Remuneration.

Competency Development of the Directors and Executives

The Company Board of Directors and Senior Executives place importance to participate in the courses that
are related to the development of knowledge and competency in working as the Directors frequently and the
details are stated on information of each one. Each director had been participated in directorial course from the
Institute of Directors Association (IOD). Furthermore, the Company encourages the directors, executives, the
company secretary and those who work in audit to participate in the seminars and training courses conducting
by the Institute of Directors Association (IOD), the stock Exchange of Thailand, Thai Company Registration or
any independent institutes. They all are encouraged to have more knowledge about the law and other regulations
that are related and have benefit for themselves to practice them for the benefit of the Company’s improvement
and development continuously.

For those new appointed directors, the Company shall present the organization’s information and take them
to visit the operation. The new directors shall be informed of the Company’s business policy and related information.
The Company chairman or CEO or the company secretary shall be the one who presents the information and
explains about it to the new directors to understand and see the clear pictures. The manual practice of the registered
company’s profile shall be provided to new directors to acknowledge the role, duty, responsibility inclusive of the
explanation about legal mission and regulations as the registered company’s director and each committee’s charter.

Succession Plan

The Nomination Committee corporate on setting the succession plan of CEO and senior executives and it
shall be offered to the Company Board of Directors to consider and then stipulate it hereafter. The direction to
prepare personnel readiness is based on talent with good heart and young generation with competency. They shall
be developed to be the executives in the future. Individual Development Plan (IDP) is arranged to encourage and
develop the ability of the employees who have potential to be the leader under succession plan in the future.

(5) 2011 Internal Control

The Company gives importance to good internal control system and has the policy to administrate it
covering all activities sufficiently and suitable for the business operation basing on the principles of organization’s
administration that is emphasized on accuracy and transparency complying with principles of good corporate
governance. This fundamental is effective and efficient to the Company’s internal control.

In the Company Board of Directors’ Meeting No. 3/2555 on 1st Mar, 2011, the three audit committees
were attended and had evaluated sufficient and appropriation of the internal control system in every activity along
with 2011 Company’s policy by asking information from the executives and considering the evaluated form arranged
by the executives. The conclusion of internal control systems’ comments are as follows:

Organization and Environment

All the Company’s executives and employees practice along with the under BEAUTY from within
corporate culture from internal beauty to external beauty. Six shared values comprise of Boundary less, Ethics and
Integrity, Adaptability to Change, Unity, Talent and You are our Valued Customer. These are harmonized to the
organization’s administrative policy that is accurate and transparent following the principles of good corporate
governance. It is related to the internal control policy that gives importance to ethic, morality and faithfulness. It
moves together with the quality development of the internal control system in every dimension. The management
and administration run with effectiveness and efficiency. The business is operated with goal that can monitor and
evaluate the business performance clearly and care to all related group as significant.
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Risk Management

The Company’s Risk Management Committee has duty to corporate and stipulate risk frame to manage
the risk in overall of organization to be in the appropriate level, effectiveness and efficiency. The management is
suitable for each occasion but must cover all risks that related to the executive, finance, business operation,
practice, administration and management, safety, health, environment and other risks that concern to the
Company'’s business operation and to comply with the standard of COSO Enterprise Risk Management: ERM.

Operational Control by the Management

The Company stipulated policy operating practice and activities to control in written in order that the
employees shall aware of the risk that may occur and to raise carefulness in working practice for archiving the
success as following objectives:

e In management, the Company stipulates vision, mission and objective of organization and communicated
them to all employees to understand for supporting the business operation to archive the objective as
goaled. The business operating plan, resource implement, budget and man power is set. Furthermore,
procedure and work are stipulated while there is the system to monitor the result of person to practice
with effectiveness and efficiency and comply with the law, regulations and standard as stipulated.

e In accounting - finance, the Company stipulates the regulations of internal Control that related to money
collecting, taking care of money, to receive and pay money, bank deposit and expense reserved by
making record to the account book with accuracy and regularly.

e In purchase and employment, the Company set up the Purchase Center to control the regulations and
conditions of the parcels that are for purchase. There is clear definition of responsibility on purchasing
process such as approval authority, the definition of demand of arrival parcels, to control and to collect
the parcels.

e Human resource management, the Company has nomination procedure to recruit the persons who have
knowledge and competency as defined, fair and suitable remuneration. Each working unit has organization
structure, stipulated responsibility, standard working practice, system of result monitor and the system to
provide information and sufficient communication.

Information Technology and Communication

The Company has information technology system that is related to the working practice, financial report
and operation, the practice along with the policy and regulations that is implemented to control and conduct the
organization’s activities inclusive of external IT information that is communicated to the executives and employees
in the organization in the form that the receivers of IT information can practice along with their responsibility
effectively and efficiently. It ensures the confidence of internal and external communication that affect the
achievement of objective as targeted. Apart of this, the Company has developed computer working system to
enhance the internal control and audit to be effective and efficient in term of protection. Whenever the fraud or
problem are found in the practice of any working unit, solving measurement shall be set to fix with that working
unit and corporate to improve that fraud system instantly.

Monitoring

The Company has monitored the evaluation of internal control and working qualification by stipulating the
working method to monitor the practice evaluation of internal control continuously and to be part of regular
working procedure of the executives, working controller and related staffs. Internal audit unit is the executive’s
independent unit and is directly under the responsibility of the audit committee, has duty to evaluate the audit
result in accordance with annual audit plan. The audit committee shall review the result of the company risk
management committee’s operating result frequently. Any point that needs improvement are found, the suggestion
or practice shall be advised as guide line to ensure that the improvement is reviewed and give response.

According to the review of the above fifth areas’ internal control, the Company agreed in the same
direction with the audit committee that the Company has clear principles of practice for the employees to follow
with systematic. They are able to administrate their work effectively. There is an evaluation and analyze of
situation that is business risk both in internal and external factors, a transaction with major shareholders, board
of executives or related group sufficiently and comply with the Company’s policy.



(6) Dividend Policy

The Company has a policy to pay dividends annually to shareholders. Though the minimum rate of
dividend paid amount is not stipulated in written, the Company has strong intention to keep level of dividend rate
to the shareholders not to be less than Baht 0.03 or equivalent to 30% of Par value. However, the Company
considered upon the business performance and economy situation, hence dividend paid amount during the past
five years are as follows:

Year 2010 2009 2008 2007 2006
Value of share (Baht) 1.00 1.00 1.00 1.00 1.00
Dividend per share (Baht) 0.60 0.55 0.50 0.45 0.55
Total amount (Baht) 36,000,000 | 33,000,000 | 30,000,000 27,000,000 | 33,000,000
Ratio (%) / net profit 46.93% 45.49% 48.42% 58.16% 43.38%

(7) Human Resources Management

The Company’s employees are well aware as important and valuable asset that successfully drives
force behind success to achieve goals in being one of the leading companies in sale and excellent services that
impress customers with utmost pleasure. The Company established human resource management’s policy in every
direction that was focus on enhancing and developing employees’ potential and the team to have effectiveness at
working ability with continuity and professional. It began from fundamental policy that all employees were given
an opportunity to participate with any working system either in the level of administrative management or
operation. Updated concepts and tools were implemented to always improve working process to be modern and
effective. Plans were set in advance and then lead to actually practice to archive targeted goals. The strenuous
efforts on innovation added value towards merchandise and service would be delivering to consumers.

In term of personnel recruitment, the Company selected employees from multi channel's effective
recruitment as well as to give an opportunity on selection. Employees’ income structure was appropriately
adjusted to meet with labor market cost, economy and cost of living. Measure of working practice was applicable
with transparency, while compensation was awarded fairly and suitable basing upon knowledge, competency, and
responsibility and working ambitious. Positioning structure was considered according to employees’ potential by
offering progressive opportunity in duty to build up leadership and encouragement as well as to drive employees’
working motivation in concrete. Employees’ working place environment was adjusted to ensure their safeguarding
of lives and happiness.

To develop human resource, Learning Organization: Leading in a complex world with a True Teamwork
course was conducted to convince all level employees to have positive thinking and working process in
continuity. Shared value course was the next one that was conducted for those employees who were appointed
to be members of Culture Working Team: CWT in order to form reinforcement of corporate culture under
BEAUTY from within theme. Its six shared values; B E A U T Y were brought to change familiar behavior of
employees in organization to hold and practice along with it. Workshop for brain storming was held among each
working unit and everyone gave hands to establish Commitment for growing consciousness and shared value;
B-E-A-U-T-Y from within one in a time to practice along in reality.

B = Boundaryless

It is a tool for vis-a-vis conversation which is valuable and meaningful with appropriate feedback, to
learn the way of sharing and to note a record of success story and failure story that are brought to input as
organization’s fundamental knowledge.

E = Ethics and Integrity

It is to grow consciousness and spirit of having ethics and integrity as well as to be a good role model.
A = Adaptability to Change

It is to administrate any change with preparation and handle it with creativity.

U = Unity

It is to build trust in team, to have shared target, to know and understand individual Role and
Responsibility as well as to aim own working target for the year 2011.
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T = Talent

It is to aim target on self development in occupation. To seek of knowledge and information that is
related to job’s responsibility. To have successful and failure experience from oneself or the others and adapted
it as consecutive development in working.

Y = You are our valued customer

An Excellent Service as professional by treating all customers with every detail as “put oneself in
customers’ shoes”.

The Company carried on several different campaigns via standing boards, announced signs to
emphasize on learning and understanding of corporate culture to be in the same direction with the same virtue.
Learning Organization was propagated and to be educated as a tool in communicating, knowledge exchanging,
knowledge and success sharing such knowledge sharing from the reading and dialogue. Opinion was dared to
be expressed for seeking problem’s solution and for better working operation as well as the practice of Systems
Thinking. Two additional communicating channels via OCC Intranet and OCC Web Board expanded the capacity
of communication to be suited and to meet with requirement and appropriation of those who may need data for
communication.

Safety, Occupational Health and Working Environment

The Company set policy of safety, occupational health and working environment to comply with Safety
Act that was emphasized on building up safety conscious in the job as it was the mission of all employees. The
Safety and Occupational Health Committee was set up to be responsible for handling with safety and
occupational health in workplace by conducting the training, control, examines and improvement of equipments,
the location and the buildings, environment including of the appropriate preparation of fire prevention.

Social Welfare

The Company realizes the need and benefit of employees. Therefore it provided welfares that support
working spirit and encouragement, reduce cost of living, retirement security and relief trouble as follows:

1. Well versed in Knowledge

- Book reading corner at every working unit
- Training courses for knowledge and skill improvement
- In-house journal to publicize the Company’s message and information for all staffs

2. Cost of Living Support

- Annual bonus allowance

- Employees’ dormitory

- Uniforms for employees

- Disasters’ financial assistance

- Grant to pass-away employees

- Special price products for employees

- Grant to pass-away employees’ parents or spouse

- Other grants such as employees’ marriage or giving birth etc

- Group life insurance with increase of capital sum insured coverage any case of death.

3. Money Saving Support
- Provident fund’s welfare has been increased for employees

4. Employee’s Family Institution Support
- Educational Scholarship from Dr. Thiam Chokwatana Foundation for staffs’ children

5. Solid Future Support
- Retirement fund
- Housing loans in conjunction with the Government Housing Bank
- Certificate presentation ceremony for employees who worked for 10, 20 and 30 years

6. Heath Support
- Encourage employees to donate blood
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- Encourage employees to have vaccine against influenza Southern Strain 20101 as of
- A/California/7/2009 (H1N1) — like virus
- A/Perth/16/2009 (H3N2) — like virus
- B/Brisbane/60/2008 - like virus

- An Infirmary was available

- Provide essential health knowledge

- Medical check-up for risky jobs

- Encourage employees to do exercise

7. Recreation
- Hold other traditional activities
- Merit making, foods offering to monks and ask blessing from the elders
- Birth month joining activity
- Retirement farewell party
Responsibility towards Society and the Environment

The Company has noble intention to have its responsibility towards society and the environment. Thus, it
conducted business morally and ethically. It contributed the public and society with generous support by frequently
encouraging and promoting events and activities that were for public benefit to community consecutively. CSR
working team was set up to support other activities that were held apart from these following activities:

Educational Activities

The Company provided scholarships for disadvantaged young people in corporation with the Ruamchit Norm
Klao Foundation under Her Majesty’s Royal Patronage for supporting them to complete their education up to the
compulsory level. Those youths will grow up to be qualitative and integrity new generation who were the future
of the society. The Company co-operated with Vocational Education Commission organized charming curriculum, a
makeup course that instructed the students who attended the charming course in Polytechnic Colleges and
Industrial and Community Colleges for being fundamental and development of their profession as well as to
conduct workshops for vocational instructors in the field of Beauty Profession.

Employment of Disable Employee

The Company has policy to employ disable employees to work in the job titles that are suitable for their
working ability by selecting the one whom has been introduced by Disabled Revival Center in order that they
can earn incomes for spending as their self dependence and can stay in this society with dignity.

The Project of AIDS Defense and Management

The Company has policy to protect and manage about AIDS with clearly intention. The applicants for the
job were no longer to have their blood checked for AIDS. This showed the respect of dignity and basic human
rights. Employees were educated about AIDS while the Company gave hands to join social activities with other
AIDS’ associations continuously and always. Thus, the Company received Silver Class of ASO Certificate as per
the conditions of AIDS Response Standard Organization (ASO Thailand) from Department of Labor Protection and
Welfare Ministry of Labor and Department of Disease Control Ministry of Health.

Save the Energy

The Company has policy to conserve the energy by emphasizing on employees’ consciousness to aware
and understand how to conserve the energy comprising of electricity, fuel, running water, and worthy use of
resources, decrease the usage of papers. The management of transforming the equipments that need high energy
and equipments with outdated technology that it's cost for maintenance were high by replacing them with the
ones that could save energy as well as to emphasize on Reuse campaign.

Social Contributions

The Company was collaborated with charity projects and regularly supported activities that concern to
commonweal of community, society and environment via different authorities as follow:

- Teachers and Educational Personnel Development Fund

- King Rama III Commemorative Foundation

- Professor ML Pin Malakul Foundation

- Prakkred Home for Boys Foundation

- SAHA Group Unity Foundation 1997

- Wat Phra That Phanom Phra Aram Laung

- National Council on Social Welfare of Thailand under Royal Patronage of Her Majesty the Queen
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- Saint Joseph Alumni Association under the Royal Patronage of Her Majesty the Queen
- The National Council of Women of Thailand under the Royal Patronage of Her Majesty the Queen
- Thammasat University Rangsit Campus

- Chalerm Rajkumari (Under Patronage of Venerable Monk Phern)

- Office of the Basic Education Commission (Ubon Panya Nukul School)

- Flood Relief Center, Channel 3 TV in Nation Group

- Zonta Club International (Thailand)

- Friends in Need (of “PA”) Volunteers Foundation

- Sathira-Dhammasathan

- Dr. Thiam Chokwatana Foundation

- Foundation for Environment Preservation

- The Sai Jai Thai Foundation

- Wat Takien Ngam School

- Royal Thai Police

- Bangkok Broadcasting and Television

- The Thai Red Crosses Society

- Industrial Development Foundation

Apart from participation in public benefit to society and environment through other organizations in the form
of financial contribution, the Company also joined hands in contribution activities by providing professional team
of Makeup Artists and Hair Stylists to take care for facial makeup and hair styling of actors, actress and singers
as well as to provide the Company’s products as the gifts or rewards. Good Personality Training Course was held
at required organization as well as Makeup Training Course was held to support social contribution organizations.

6 Transactions

with Related Parties

For the purposes of these financial statements, parties are considered to be related to the Company if the
Company has the ability, directly or indirectly, to control or joint control the party or exercise significant influence
over the party in making financial and operating decisions, or vice versa, or where the Company and the party
are subject to common control or common significant influence. Related parties may be individuals or other
entities.

Relationships with related parties were as follows:

Name of entities Country of Nature of relationships
incorporation/
nationality

I.C.C. International Plc. Thai Major shareholder, 19.73% and some
co-shareholder

Saha Pathana Inter Holding Plc. Thai Major shareholder, 12.73% and some
co-shareholder

International Laboratories Co., Ltd. Thai Shareholders, 1.2%, and some co-directors

Watsadornmai Co., Ltd. Thai Shareholders, 2.71%

M.I.L. (Thailand) Co., Ltd. Thai 12.67% shareholding and some co-directors

Oriental Salon Business Co., Ltd. Thai 15% shareholding and some co-directors/

shareholders

Shiseido Professional (Thailand) Co., Ltd. Thai 16% shareholding and some co-directors/
shareholders

Tiger Distribution and Logistics Co., Ltd. Thai 5% shareholding and some co-shareholders
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Hair Service (Thai) Co., Ltd.  (Formerly Thai 18% shareholding and some co-directors/

Q.B. (Thailand) Co., Ltd.) shareholders

Zen Salon Business Co., Ltd. Thai 11% shareholding and some
co-directors/shareholders

Thai Bunka Fashion Co., Ltd. Thai 4% shareholding and some co-directors

Bangkok Tokyo Socks Co., Ltd. Thai 4.89% shareholding and some co-directors

Top Trend Manufacturing Co., Ltd. Thai Co-directors/shareholders

Thai Gunze Co., Ltd. Thai Co-directors/shareholders

Thanulux Plc Thai Co-directors/shareholders

Pattaya Manufacturing Co., Ltd. Thai Co-directors/shareholders

People’'s Garment Plc. Thai Co-directors/shareholders

S&J International Enterprises Plc. Thai Co-directors/shareholders

Champ Ace Co., Ltd. Thai Co-directors/shareholders

Boutique New City Plc. Thai Co-directors

The pricing policies for particular types of transactions are explained further below:

Transactions

Pricing policies

Sales of goods or rendering of services or other income

Market price

Purchase of

goods or receiving of services

Market price or contractually agreed prices

Sales promo

tion expenses

Market price

Other expenses

Market price or contractually agreed prices

Significant transactions for the years ended 31 December 2011 and 2010 with related parties were as

follows:

(in thousand Baht)

Balances as at 31 December 2011 2010
Sales of goods or rendering of services
M.IL.L. (Thailand) Co., Ltd. 1,193 815
Oriental Salon Business Co., Ltd. 588 619
I.C.C. International Plc. 504 551
Other Company 252 227
Total 2,637 2,212
Dividend received
I.C.C. International Plc. 1,751 1,592
Tiger Distribution and Logistics Co., Ltd. 450 450
Shiseido Professional (Thailand) Co., Ltd. 889 691
Other Company 474 286
Total 3,564 3,019
Other income
Shiseido Professional (Thailand) Co., Ltd. 12,246 11,828
Other Company 214 100
Total 12,460 11,928
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Balances as at 31 December 2011 2010
Purchases of goods or receiving of services
International Laboratories Co., Ltd. 90,424 76,323
Shiseido Professional (Thailand) Co., Ltd. 166,668 144,425
Pattaya Manufacturing Co., Ltd. 68,790 3,913
Thai Gunze Co., Ltd. 21,070 16,188
Thanulux Plc 11,860 17,115
S&J International Enterprises Plc. 18,949 13,393
People’s Garment Plc. 2,292 2,439
Watsadornmai Co., Ltd. 0.00 58,446
Other Company 1,251 937
Total 381,304 333,179
Sales promotion expenses
International Laboratories Co., Ltd. 3,084 2,628
S&J International Enterprises Plc. 3,029 511
Top Trend Manufacturing Co., Ltd. 1,025 375
Other Company 33 255
Total 7171 3,769
Other expenses
Tiger Distribution and Logistics Co., Ltd. 5,893 4,908
Saha Pathana Inter Holding Plc. 1,763 1,268
I.C.C. International Plc. 1,158 730
Other Company 415 216
Total 9,229 7122
Trade accounts receivable 177 174
Other receivables
Shiseido Professional (Thailand) Co., Ltd. 2,840 4,897
Other Company M7 192
Total 2,957 5,089
Deposit - Tiger Distribution and Logistics Co., Ltd. 438 438
Trade accounts payable
Shiseido Professional (Thailand) Co., Ltd. 29,116 26,786
Pattaya Manufacturing Co., Ltd. 12,254 2,955
International Laboratories Co., Ltd. 9,756 13,259
S&J International Enterprises Plc. 2,903 3,619
Thai Gunze Co., Ltd. 1,858 6,181
Thanulux Plc 1,751 529
Watsadornmai Co., Ltd. 0.00 12,460
Other Company 265 137
Total 57,903 65,926
Other payables 323 285




7Explanation and Analysis

of Financial Status and Performance

1. Result of Business Performance

The Company does not disclose its business target goal for the next three to five years ahead to the
shareholders and the third parties. Overall of business performance for the past 2011 is lower than aimed target
due to the affect causing by heavy flood.

2. Operating Performance

2.1 Overall of Performance in the Past

Company revenues for 2011 totaled Baht 1,415.17 million, representing increase of 8.01 % compared
with previous year of Baht 104.94 million. All expenses totaled Baht 1,272.59 million, representing increase of
5.41% compared with previous year of Baht 65.36 million. Net profit after juristic person income tax’s reduction
was Baht 99.95 million, representing an increase of 30.29% compared with previous year of Baht 23.23 million.

Previous year, Thailand economic growth ratio was declined due to the negative factors affecting to both
domestic and international. This comprised of unsteady global economic situation, the fluctuations in oil's price and
capital flow’s balancing and the natural disasters. The centre of important economic areas including many
industrial parks has been affected by the heavy flood that was happened in Thailand at the end of previous year.
Thus the logistic system and supply chain of almost of the important merchandises were seriously affected. The
domestic demand on consumption, investment and production was slowed down. The tourism sector has been
much receded due to the lack of confidence and the problem of transportation that could not done as regular.

The export sector has also been affected by the global economic fluctuation, the enlargement of European
debt, the problems of budget deficit and high unemployment in the United States at high level. This included the
conflict of Middle East countries that affected to the raise of oil's price as well as earthquake and Tsunami in
Japan that has been affected to the recovering tendency as planed to be interrupted. .

However, the business operation in present days remains encounter with unstable circumstances that are
always changeable and more complicated. The severe competition among existing and new competitors continually
incurred. The Company aware and realizes of these messages and information by treating it as significant, thus
the Company handles it with strategy management by monitoring the situations closely. The strategy shall be
adjusted with suitable mechanism, education and personal skill development continually. The Company develops
personal skills continuously in order to acheive targeted goal that increase the growth of sales figure and benefit
when compares to the previous year.

Apart of this, there are some other factors that affect to the business operating performance in term
of promoting, supporting and being the obstacles toward the business operation such as

(1) Government sector continuously stimulated the economy to raise expenditure under Thai Khem
Khaeng (TKK) practice operation. Its objective was to expand the measurement of household expense reduction
to the people by regulating prices of energy, subsidizing the consumption cost. The measurement to raise
opportunity to asset to welfare system and the source of fund for Informal labors were implemented. All these
measurements could help reduce the cost of expenditure and increase incomes to the consumers. Thus the
consumers gained more money to spend and this caused circulation in economic system.
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(2) According to the aggressive marketing competition, new competitors joined in with the
implement of various marketing tools to compete for capturing market share. Thus, the Company set the strategy
plan to maintain existing loyalty customers and in the meanwhile keep raising new customers’ expansion by
emphasizing on advertisement and public relations to widely build up brand awareness.

(3) To draw attention on development of innovative products with uniqueness and are different
with diversity for responding consumers’ demand as well as to regularly improve quality of service to enhance
consumers’ confidence with utmost pleasant.

(4) To improve and re-organize the structure of some divisions to be more practical in working,
the young executives are supported to have responsibilities in the challenge management. To form the Culture
Working Team (CWT) for reinforcement the Company’s six shared values and the corporate culture under
“Beauty from within”. To stipulate the commitment for reaching target goal and also, training courses and seminars
are set up for all level staffs continuously in house and outing including the enhancement to create exchanging
network for transferring and sharing knowledge through Intranet webboard.

(5) The inflation at the end of previous year was raised gradually and it affected to people’'s cost
of living and investors’ confidence. While, Thai Baht value was weak comparison to US Dollar. However, Thai
Baht value was fluctuated during the whole previous year but it wasn’t impact on a significant cost of import raw
materials and finished products.

2.2 Performance in the Past

(1) Revenue from Sale or Service

Company revenues from sale for 2011 totaled Baht 1,368.56 million, representing increase of
8.00% from the two major product lines as per each total sale as follows:

(a) Cosmetics, Musical Instruments

The total sales amount was Baht 1,173.23 million or representing to 85.73% of the
Company’s total sale. It was 7.12% grown over the previous year because of the business with firm foundation
by concentrate on the good relationship toward the customers. Each quarter, the Company launched the new
products with high quality and suitable for Asian with reasonable price. Furthermore, it concentrated on the
customers’ awareness by increasing the advertisement in media channel continuously. The Company increased
the distribution channel to Bangkok and other provinces for gaining the new consumers. Moreover, it participated
with the alliance to serve the sales promotion for stimulating the customer spending.

(b) Clothing Products

The total sales amount was Baht 195.33 million or represents 14.27% of the Company’s
total sale. It was 13.59% increased when compared to previous year. The growth on development sales quantity
was due to well - selective quality of raw materials and designs that met with customers’ taste and satisfaction
with reasonable price. It makes customers confide and satisfy when wearing. Thus it the distribution channel
was expanded

(2) Other Revenues

The revenues that earn from other incomes was Baht 46.61 million and it increased from
previous year amount of Baht 3.61 million or equivalent to 8.39% receiving from dividend, income interest and
benefit from investment.



(3) Cost of Sale and Expense

The cost of goods for sale in 2011 was Baht 680.89 million or represents 49.75% of total
net sale and decreased 1.51% from previous year deriving from cost ratio of some goods that was higher. Total
expense of sale and administration was Baht 591.70 million or represents 6.10% increased from previous year.
It came from the category of reward for motivating the sale amount and the category of promotion for creating
the customer’'s awareness, and stimulates the customer to buy the products instantly and frequently.

Previous year, the Company had no interest expense due to the liquidity that was in the excellent level.
This gained from the effectiveness in liquidity of cash flow management.

(4) Profit

After deducting cost of goods sold, selling and administrative expenses from total sales
revenues, the Company gross profit was Baht 95.97 million. It decreased from previous year figure of Baht 35.98
million representing to 59.97%. According to the above reasons and plus with other gained revenues net profit
before deducting juristic person income tax was Baht 142.58 million increasing to Baht 39.59 million compared
with previous year representing to 38.44%. After the deduction of juristic income tax, the net profit was Baht
99.95 million, an increase of 30.29% from previous year.

In comparison with cash flow statement, ratio of net cash earning from operation against net
profit ratio reached at 0.72 times. It was 0.79 times decreased from previous year but remained stay in good
level.

(5) Return on Shareholders’ Equity

The Company paid dividend for the year 2010 amount of Baht 36.00 million representing
46.93% of net profit that complied with the Company’s dividend policy.

2.3 Performance versus Budget

Previous year, the Company’s operating result estimation was not disclosed on the registration
statement offering of securities trading.

3. Financial Status

3.1 Assets
(1) Composition of Assets

As of December 31, 2011, the Company had total assets of Baht 854.69 million, an increase
of Baht 59.06 million or 7.42% compared with previous year. The Company had current assets that decreased
to Baht 83.93 million while fix assets increased to Baht 142.98 million.

Current assets comprised of cash and cash equivalents that decreased Baht 9.28 million, the temporary
investments decreased Baht 95.29 million because this figure has been paid for the deposit to buy the land for
increasing of the Company’s assets in the category of real estate and property, The net trade accounts decreased
Baht 3.18 million due to an effectiveness implementation of debt monitoring management, the inventories increased
Baht 20.79 million due to the preparation of goods for selling on New Year and Chinese New Year and other
current assets increased Baht 2.19 million.

Non - current assets had investment in related business increased Baht 3.62 million. Other
long-term investment increased Baht 53.91 million earning from the transformation of capital value in accordance
with the principles of fair value and the rise of fixed deposit and debt securities for investment, property, plant
and equipment decreased Baht 8.42 million, deposit on land increased Baht 96.66 million, invisible assets increased
Baht 0.26 million, leasehold rights decreased Baht 2.19 million from the pay-cut along to limited longevity and
other non — current assets slightly decreased.
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(2) Quality of Assets
(a) Assets

The Company set up reserve for impairment of assets in full for the Company’s invest amount
that had retained losses.

(b) Accounts Receivable

Accounts receivable aged over three months together with returned cheque amount totaled
Baht 10.24 million representing only 4.76% from total of all accounts receivable, a decrease of 15.64% from
previous year. This affected the improvement of effectiveness credit management as well as the tracking to collect
the debt very closely. The Company set up reserve for doubtful accounts amount Baht 14.11 million by taking the
same rules as previous year.

3.2 Liquidity
(1) Cash Flow

In 2011, net cash from operating activities was Baht 72.23 million. It decreased to Baht 44.20
million due to the increase of inventories and the decrease in account payable. Net cash on investment activities
totaled Baht 45.51 million. It decreased to Baht 20.20 million from previous year due to the trade of capital on
Fixed - income Fund that has low risk but high liquidity. Net cash spent on financial activities was Baht 36.00
million and it was paid as dividend for the shareholders. After including cash at beginning of the year, the balance
net cash at end of the year was Baht 16.47 million.

(2) Key Liquidity Ratios

At end of 2011, ratio of liquidity was 2.44 times equivalent. It was 0.29 times decreased from
previous year. Quick liquidity ratio was 1.26 times equivalent as same as the previous year. The both ratio remained
in very high level while working capital was available sufficiently. The overview of cash cycle, its average was
99 days, decreased 2 days from the previous year cause on the average of debt collect’s period decreased.

(3) Short-term Loans which may affect Liquidity

The value amount of current assets was Baht 487.99 million, higher than the current debt
amount Baht of 288.23 million, as well as being debt free from loan, thus this was the indicator of the sufficiency
of liquidity and the ability to return of loans obviously.

3.3 Investment Expenditure

Previous year, the Company signed the agreement to buy the land locating nearby the Bhumiphol's
bridge on Rama III road and paid deposit amount of Baht 96.66 million. The Company has a construction project
to build the Town-Home buildings for sale (and/or) long-term lease (and/or) to sell the land for partial or the whole
lot if the value is good offered. Furthermore, part of the land can support the move of the head office in case
the rental contract cannot be renewed.

3.4 Source of Funds

(1) Suitability of Capital Structure

The Company’s debt to equity Ratio is 0.44 times. It slightly increased from previous year
with debt free loan. This indicates the stable and solid financial structure. Hence, the Company has a potential
expansion of investment that needs loan from financial institute when the opportunities arise.



(2) Shareholders’ Equity

At end of 2011, value of shareholders’ equity was Baht 591.74 million. It increased Baht 17.78
million, representing 3.10% from previous year. It increased from annual net profit amount of Baht 99.95 million
and the profit that not yet happened from the transformation of investment value in accordance with the principles
of fair value amount Baht 4.68 million after the deduction of 2010’s dividend amount of Baht 36.00 million and
the affect from amendment of the Federation of Accounting Professions no. 19: under article Employee Benefits
amount Baht 50.85 million.

(3) Liabilities

At end of 2011, the Company had no balance of loan from financial institutes. During the
year, there was none of loan. Therefore, there was no risk from any fluctuation of foreign currency exchange or
interest rates. In case the Company needs loan in some occasion, it has no problem to pay interest absolutely.
Most of existing liabilities are the Company’s trade accounts payable that have been always paid on due date
punctually.

4. Key factors & Influence which may affect Future Performance of Financial Status

According to the monitor of the prediction from several analysts, Thailand economy in 2012 shows
rebound and upward trend to be expanded continuously compare to 2011. The domestic demand is the major
momentum as the production sector rebound to be normal after it confronts with heavy flood at the end of
previous year. Investment sector and private consumption sector rebound to grow significantly. For the investment
and domestic expenditure sector, the government has prepared the fiscal stimulus packages to stimulate the
economy in continuity such as Thailand’s pledging project, raising the minimum monthly wage project. Meanwhile,
there is acceleration in government spending for restoring the infrastructure from floods’ damage, the furnish
credit measurement, tax benefit right, its’ important to recover every sector. They can increase the employment
and supply funds or capital to economic system. Furthermore, the entrepreneurs also confront the raised principal
as the increasing of wage hikes and commodity prices.

As offshore demand factor, the risk factors of recovery global economic come from the European countries
that have ineffectual economy, high public debt, the problem solving issues slowly. Their factors have been fluctuated
to the money market and capital market. However, Asian economic has the uptrend to recovery as Asian market,
China and India. Especially, Asian market has the target to be ASEAN Economic Community in 2015.

However, the Company shall operate its business with carefulness by caring upon business risk factors
on every direction, administrating the organization with caution and advance preparation to handle with the
changes that might happen rapidly, setting emergency plan for undertake with circumstances that are bad, having
incurred issues to be analyzed with the principles of logic, having commitment to develop products and services
to meet with the consumers’ needs and to satisfy the most impression, improving the Management Information
Technology Systems (MIS) for reinforcement in decision making and problem solving very timely, developing at
all levels with the potential for enhancing competitiveness as well as enhancing the atmosphere in the organization
to be the synergy, enhancing with the complexity environment and political change to our commitment for being
the mutual success and sustainable growth.
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8 Financial Statements

8.1 The Company’s Comparative Financial Statements

REPORT ON THE COMPANY BOARD OF DIRECTORS’ RESPONSIBLITIES
FOR FINANCIAL STATEMENTS

The Company Board of Directors is responsible for the accuracy of the Company’s financial statements
including financial information appear in the annual report. Such financial statements are in compliance with the
generally accepted accounting principles. Due circumspection of estimation has also been given in the preparation
of the financial statements. As well as adequate disclosure of significant information in the Note to Financial
Statements that comments of the Company’s Auditor has been shown in the Company’s Financial Statements on
the Auditor’'s Report for the benefits of shareholders and investors who seek access in to the financial statements.

The Company Board of Directors has appointed the Audit Committee, consisting of independent directors
who have knowledge and understanding on account, financial and business administration to oversee the financial
statements and evaluate the internal control system to be efficient in order to be ensure on accurate accounting
record that is sufficient completion and timely, as well as to prevent fraud or irregular practices. The audit
committee’s comments have shown in the Report of the Audit Committee in this annual report.

The Company Board of Directors has comments that the Company’s internal control system can prove
confidence of the financial statements’ status as of December 31, 2011, with accurate picture of its financial
status, performance and cash flow statements according to the certified accounting principles and legally comply
with the law and related regulations.

7@—% §Mﬁqﬁqu i}

(Mrs. Kanchana Saisiriporn) (Mrs. Teerada Ambhanwong)
Chairman Managing Director & CEO
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Audit report of Certified Public Accountant
To the Shareholders of O.C.C. Public Company Limited

I have audited the accompanying statements of financial position as at 31 December 2011, and the
related statements of comprehensive income, changes in equity and cash flows for the year then ended of O.C.C.
Public Company Limited. The Company’s management is responsible for the correctness and completeness of
information presented in these financial statements. My responsibility is to express an opinion on these financial
statements based on my audits. The financial statements of O.C.C. Public Company for the year ended 31
December 2010 were audited by another auditor whose report dated 14 February 2011 expressed an unqualified
opinion on those statements. As explained in notes 2, 3 and 13 to the accompanying financial statements, with
effect from 1 January 2011 the Company has adopted certain new and revised financial reporting standards. The
financial statements for the year ended 31 December 2010 have been restated accordingly. I have audited the
adjustments that were applied to the restatement of those financial statements and in my opinion those
adjustments are appropriate and have been properly applied.

I conducted my audit in accordance with generally accepted auditing standards. Those standards require
that I plan and perform the audit to obtain reasonable assurance about whether the financial statements are free
of material misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating the overall financial statement presentation. I
believe that my audit provides a reasonable basis for my opinion.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial
positions as at 31 December 2011 and the results of operations and cash flows for the year then ended of O.C.C.

Public Company Limited, in accordance with Financial Reporting Standards.

(Bunyarit Thanormcharoen)
Certified Public Accountant
Registration No. 7900

KPMG Phoomchai Audit Ltd.

Bangkok
16 February 2012
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0O.C.C. Public Company Limited
Statements of financial position
As at 31 December 2011 and 2010

Assets

Current assets

Cash and cash equivalents
Current investments

Trade accounts receivable
Inventories

Other current assets

Total current assets

Non-current assets

Other long-term investments
Property, plant and equipment
Land deposit

Intangible assets

Leasehold

Other non-current assets

Total non-current assets

Total assets

Note

10
24

1

201 2010
(Restated)
(in Baht)
16,467,798 25,745,512
30,027,610 125,315,280
215,009,514 217,344,455
196,647,404 175,861,313
29,834,539 27,647,393
487,986,865 571,913,953
201,921,934 144,394,642
36,168,661 44,591,217
96,660,000 -
3,445,516 3,186,744
26,398,291 28,591,009
2,103,755 2,950,905
366,698,157 223,714,517
854,685,022 795,628,470

Notes to the financial statements form an integral part of these statements.



As at 31 December 2011 and 2010

Liabilities and equity
Current liabilities

Trade accounts payable
Other payables

Income tax payable

Total current liabilities

Non-current liability
Employee benefit obligations
Total non-current liability

Total liabilities

Equity
Share capital:

Authorised share capital

0O.C.C. Public Company Limited
Statements of financial position

Note

5,12

13

14

Issued and paid-up share capital

Premium on ordinary shares
Retained earnings
Appropriated

Legal reserve

General investment reserve

Unappropriated
Other components of equity

Total equity

Total liabilities and equity

201 2010
(Restated)
(in Baht)

106,460,937 129,714,771
69,220,874 65,878,136
24,071,474 13,833,734
199,753,285 209,426,641
63,189,706 12,234,899
63,189,706 12,234,899
262,942,991 221,661,540
80,000,000 80,000,000
60,000,000 60,000,000
36,500,000 36,500,000
8,259,676 8,259,676
49,000,000 49,000,000
381,027,669 367,931,111
56,954,686 52,276,143
591,742,031 573,966,930
854,685,022 795,628,470

Notes to the financial statements form an integral part of these statements.
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Income

0O.C.C. Public Company Limited

Statements of comprehensive income
For the years ended 31 December 2011 and 2010

Note

Revenue from sale of goods

Other income

Total income

Expenses

Cost of sales of goods

Selling expenses

Administrative expenses

17, 19
18, 19

Key management personnel compensation

Total expenses

20

Profit before income tax expense

Income tax expense 21

Profit for the year

Other comprehensive income

Net change in fair value of available-for-sale investments

Other comprehensive income for the year

Total comprehensive income for the year

Earnings per share

Basic earnings per share (in Baht) 22

20M

2010

(Restated)

(in Baht)

1,368,658,877

46,609,481

1,267,222,859
43,002,322

1,415,168,358

1,310,225,181

680,888,439
446,267,701
109,479,356

35,951,670

649,547,558
412,060,549
111,172,614
34,450,217

1,272,587,066

1,207,230,938

142,681,292 102,994,243
42,633,184 26,279,788
99,948,108 76,714,455

4,678,543 3,264,928
4,678,543 3,264,928
104,626,651 79,979,383
1.67 1.28

Notes to the financial statements form an integral part of these statements.
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0O.C.C. Public Company Limited
Statements of cash flows
For the years ended 31 December 2011 and 2010

Cash flows from operating activities
Profit for the year

Adjustments for

Depreciation

Amortisation of intangible assets
Amortisation of leasehold

Bad debts and doubtful debt expense
Return on bad debts

Loss on inventories from fired
(Reversal) allowance for goods returned
Allowance for decline in value of inventories

(Reversal) allowance for impairment of other
long-term investments

Gain on current investment

Interest income

Interest expense

Dividend income

Gain on sale of property, plant and equipment
Loss on disposal of property, plant and equipment
Employee benefits expenses

Inventory donated expenses

Income tax expenses

Note 201 2010
(Restated)
(in Baht)
99,948,108 76,714,455
16,522,171 17,695,565
490,094 675,195
2,192,719 2,192,718
859,843 355,158
- (78,000)
- 1,055,731
(848,612) 3,286,733
2,997,508 1,793,456
(3,748,750) 142,108
(1,747,355) (1,174,728)
(3,665,279) (1,265,122)
- 1,275
(4,023,553) (3,446,945)
(5,659,417) (398,335)
1,180,378 85,126
11,050,969 7,880,887
705,494 -
42,633,184 26,279,788
158,987,502 131,795,065

Notes to the financial statements form an integral part of these statements.
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0O.C.C. Public Company Limited
Statements of cash flows
For the years ended 31 December 2011 and 2010

Changes in operating assets and liabilities
Trade accounts receivable

Inventories

Other current assets

Other non-current assets

Trade accounts payable

Other payables

Cash generated from operating activities
Employee benefits paid

Interest expense paid

Income tax paid

Net cash from operating activities

Cash flows from investing activities
Interest received

Dividend received

Purchase of current investments

Sale of current investments

Purchase of other long-term investments
Sale of other long-term investments
Purchase of property, plant and equipment
Sale of property, plant and equipment
Deposit for land acquisition

Purchase of intangible assets

Net cash used in investing activities

Note 20M 2010
(Restated)
(in Baht)
2,323,710 (10,088,881)
(24,489,093) (16,460,690)
(2,187,146) (9,746,650)
847,150 (421,868)
(23,253,834) 41,946,657
3,342,739 5,870,416
115,571,028 142,894,049
(10,947,712) (3,682,871)
- (1,275)
(32,395,444) (22,886,321)
72,227,872 116,423,582
3,665,279 1,293,846
4,023,553 3,446,945
(290,000,000)  (400,000,000)
387,035,025 350,922,930
(73,600,000) (30,000,000)
24,500,000 20,181,295
(9,911,465) (11,236,973)
6,290,888 408,972
(96,660,000) -
(748.,866) (726,244)
(45,505,586) (65,709,229)

Notes to the financial statements form an integral part of these statements.



0O.C.C. Public Company Limited

Statements of cash flows
For the years ended 31 December 2011 and 2010

Cash flows from financing activity
Dividends paid to equity holders of the Company

Cash used in financing activity

Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at beginning of the year

Cash and cash equivalents at end of the year

Non-cash transactions

Inventories transferred to property, plant and equipment
Payables from purchase of property, plant and equipment
Payable from purchase of intangible assets

Employee benefit obligations

Increase in fair value of available-for-sale investment

Total

Note

201 2010
(Restated)
(in Baht)

(36,000,000) (32,998,972)
(36,000,000) (32,998,972)
(9,277,714) 17,715,381
25,745,512 8,030,131
16,467,798 25,745,512
89,310 37,816
526,717 2,208,923
241,723 228,374
50,851,550 -
4,678,543 3,264,928
56,387,843 5,740,041

Notes to the financial statements form an integral part of these statements.
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0O.C.C. Public Company Limited
Notes to the financial statements
For the years ended 31 December 2011 and 2010

These notes form an integral part of the financial statements.

The financial statements issued for Thai statutory and regulatory reporting purposes are prepared in
the Thai language. These English language financial statements have been prepared from the Thai language
statutory financial statements, and were approved and authorised for issue by the Board of Directors on 16
February 2012.

1. General information

0.C.C. Public Company Limited, the “Company”, is incorporated in Thailand and has its registered
office at 729/4-7 Rachadapisek Road, Bang Phong Phang subdistrict, Yannawa district, Bangkok.

The Company was listed on the Stock Exchange of Thailand in on August 1987.

The Company’s major shareholders during the financial year were 1.C.C. International Public Company

Limited (19.73% shareholding) Saha Pathana Inter Holding Public Company Limited (12.73% shareholding), both
companies were incorporated in Thailand, and Mr. Sumroeng Manoonphol (15.42% share holding).

The principle business of the Company are distributing cosmetics, clothes, musical equipment,
beautifying equipment and rendering of beauty services.

2. Basis of preparation of the financial statements
(a) Statement of compliance

(The financial statements are prepared in accordance with Thai Financial Reporting Standards (TFRS)
and guidelines promulgated by the Federation of Accounting Professions (“FAP”), applicable rules and regulations
of the Thai Securities and Exchange Commission.

During 2010 and 2011, the FAP issued the following new and revised TFRS relevant to the Company’s
operations and effective for accounting periods beginning on or after 1 January 2011:

TFRS Topic
TAS 1 (revised 2009)
TAS 2 (revised 2009)
TAS 7 (revised 2009)
TAS 8 (revised 2009)

Presentation of Financial Statements

Inventories

Statement of Cash Flows

Accounting Policies, Changes in Accounting Estimates
and Errors

TAS 10 (revised 2009) Events after the Reporting Period

TAS 16 (revised 2009)

Property, Plant and Equipment

TAS 17 (revised 2009) Leases

TAS 18 (revised 2009) Revenue

TAS 19 Employee Benefits

TAS 24 (revised 2009) Related Party Disclosures

TAS 33 (revised 2009) Earnings per Share

TAS 34 (revised 2009) Interim Financial Reporting

TAS 36 (revised 2009) Impairment of Assets

TAS 37 (revised 2009) Provisions, Contingent Liabilities and Contingent Assets
TAS 38 (revised 2009) Intangible Assets

FAP Announcement no. 17/2554

Transitional Procedures for Other Long-term Employee Benefits
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The adoption of these new and revised TFRS has resulted in changes in the Company’s account-
ing policies. The effects of these changes are disclosed in note 3.

In addition to the above new and revised TFRS, the FAP has issued during 2010 a number of
other new and revised TFRS which are expected to be effective for financial statements beginning on or after
1 January 2013 and have not been adopted in the preparation of these financial statements. These new and
revised TFRS are disclosed in note 26.

(b) Basis of measurement

The financial statements have been prepared on the historical cost basis except for available-for-
sale finance assets are measured at fair value.

(c) Presentation currency

The financial statements are prepared and presented in Thai Baht. All financial information
presented in Thai Baht has been rounded to the nearest thousand unless otherwise stated.

(d) Use of estimates and judgements

The preparation of financial statements in conformity with TFRS requires management to make
judgements, estimates and assumptions that affect the application of policies and reported amounts of assets,
liabilities, income and expenses. Actual results may differ from estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which estimates are revised and in any future periods affected.

Information about significant areas of estimation uncertainty and critical judgements in applying
accounting policies that have the most significant effect on the amount recognised in the financial statements is
included in note 13 Employee benefit obligations.

3. Changes in accounting policies

(a) Overview

From 1 January 2011, consequent to the adoption of new and revised TFRS as set out in note
2, the Company has changed its accounting policies in the following areas:

Presentation of financial statements
Accounting for property, plant and equipment

Accounting for employee benefits

Details of the new accounting policies adopted by the Company and the impact of the changes
on the financial statements are included in notes 3(b) to 3(d) below. Other new and revised TFRS did not have
any impact on the accounting policies, financial position or performance of the Company. The impact of the
changes on the 2011 financial statements is summarised as follows:

175



2011 financial statements

Note (in thousand Baht)
Statement of financial position
Equity at 31 December 2010 - as reported 573,967
Changes as a result of the adoption of:

TAS 19 Employee benefits 3(d) (50,852)
Equity at 1 January 2011 - restated 523,115
Statement of comprehensive income for the year ended

31 December 2011

TAS 19 Employee benefits (11,051)
Decrease in profit (11,051)
Decrease in earnings per share
Basic earnings per share (in Baht) (0.18)

(b) Presentation of financial statements

From 1 January 2011, the Company has applied TAS 1 (revised 2009) Presentation of Financial
Statements. Under the revised standard, a set of financial statements comprises:

- Statement of financial position;

- Statement of comprehensive income;
- Statement of changes in equity;

- Statement of cash flows; and

- Notes to the financial statements.

As a result, the Company presents all owner changes in equity in the statement of changes in
equity and all non-owner changes in equity in the statement of comprehensive income. Previously, all such
changes were included in the statement of changes in equity.

Comparative information has been re-presented so that it also is in conformity with the revised
standard. Since the change in accounting policy only impacts presentation aspects, there is no impact on
reported profit or earnings per share.

(c) Accounting for property, plant and equipment

From 1 January 2011, the Company has applied TAS 16 (revised 2009) Property, Plant and
Equipment in determining and accounting for the cost and depreciable amount of property, plant and equipment.

The principal changes introduced by the revised TAS 16 and affecting the Company are that (i)
costs of asset dismantlement, removal and restoration have to be included as asset costs and subject to annual
depreciation; (ii) the depreciation charge has to be determined separately for each significant part of an asset;
and (iii) in determining the depreciable amount, the residual value of an item of property, plant and equipment
has to be measured at the amount estimated receivable currently for the asset if the asset were already of the
age and in the condition expected at the end of its useful life. Furthermore, the residual value and useful life of
an asset have to be reviewed at least at each financial year-end.

The changes have been applied prospectively in accordance with the transitional provisions of the
revised standard, except that consideration of the costs of asset dismantlement, removal and restoration, have
been applied retrospectively. The change has had no material impact on the profit and earnings per share for
the years ended 31 December 2011 and 2010.
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(d) Accounting for employee benefits

From 1 January 2011, the Company has applied TAS 19 Employee Benefits. Under the new
policy, the Company’ other long-term benefit obligation is recognised in the financial statements based on
calculations performed annually by a qualified actuary using the projected unit credit method. Previously, the
obligation was estimated based on the Labour law, salary levels and length of employee service. The Company’s
liability for other long-term employee benefit obligations as at 1 January 2011 has been determined to be Baht
50.85 million. The Company has opted to record the entire amount of this liability as an adjustment to retained
earnings as at 1 January 2011, in accordance with the transitional provisions of TAS 19. The impact on the 2011
financial statements was as follows:

(in thousand Baht)

Statement of financial position

Retained earnings at 31 December 2010 - as reported 367,931
Increase in employee benefit obligations (50,852)
Retained earnings at 1 January 2011 - restated 317,079

Statement of comprehensive income for the year
ended 31 December2011
Increase in employee expenses resulting in:

Increase in administrative expenses (11,051)

Decrease in profit (11,051)

Decrease in earnings per shares:

Basic earnings per share (in Baht) (0.18)

4. Significant accounting policies

The accounting policies set out below have been applied consistently to all periods presented in these
financial statements except as explained in note 3, which addresses changes in accounting policies.

(a) Foreign currency transactions

Transactions in foreign currencies are translated to Thai Baht at the foreign exchange rates ruling
at the dates of the transactions.

Monetary assets and liabilities denominated in foreign currencies at the reporting date are
translated to Thai Baht at the foreign exchange rates ruling at that date. Foreign exchange differences arising on
translation are recognised in profit or loss.

(b) Cash and cash equivalents

Cash and cash equivalents in the statements of cash flows comprise cash balances, call deposits
and highly liquid short-term investments. Bank overdrafts that are repayable on demand are a component of cash
and cash equivalents for the purpose of the statement of cash flows.

(c) Trade and other accounts receivable

Trade and other accounts receivable are stated at their invoice value less allowance for doubtful
accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment histories and
future expectations of customer payments. Bad debts are written off when incurred.
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(d) Inventories
Inventories are measured at the lower of cost and net realisable value.

Cost is calculated using the weighted average cost principle, and comprises all costs of purchase
and other costs incurred in bringing the inventories to their present location and condition.

Net realisable value is the estimated selling price in the ordinary course of business less the es-
timated costs to complete and to make the sale.

(e) Investments
Investments in other debt and equity securities

Debt securities and marketable equity securities held for trading are classified as current assets
and are stated at fair value, with any resultant gain or loss recognised in profit or loss.

Debt securities that the Company has the positive intent and ability to hold to maturity are
classified as held-to-maturity investments. Held-to-maturity investments are stated at amortised cost, less any
impairment losses. The difference between the acquisition cost and redemption value of such debt securities is
amortised using the effective interest rate method over the period to maturity.

Debt securities and marketable equity securities, other than those securities held for trading or
intended to be held to maturity, are classified as available-for-sale investments. Available-for-sale investments are,
subsequent to initial recognition, stated at fair value, and changes therein, other than impairment losses and foreign
currency differences on available-for-sale monetary items, are recognised directly in equity. Impairment losses and
foreign exchange differences are recognised in profit or loss. When these investments are derecognised, the
cumulative gain or loss previously recognised directly in equity is recognised in profit or loss. Where these investments
are interest-bearing, interest calculated using the effective interest method is recognised in profit or loss.

Equity securities which are not marketable are stated at cost less any impairment losses.

The fair value of financial instruments classified as held-for-trading and available-for-sale is
determined as the quoted bid price at the reporting date.

Disposal of investments

On disposal of an investment, the difference between net disposal proceeds and the carrying amount
together with the associated cumulative gain or loss that was reported in equity is recognised in profit or loss.

If the Company disposes of part of its holding of a particular investment, the deemed cost of the
part sold is determined using the FIFO method applied to the carrying value of the total holding of the investment.

(f) Property, plant and equipment
Recognition and measurement
Owned assets

Property, plant and equipment are stated at cost less accumulated depreciation and impairment
losses.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of
self-constructed assets includes the cost of materials and direct labour, any other costs directly attributable to
bringing the assets to a working condition for their intended use, the costs of dismantling and removing the items
and restoring the site on which they are located, and capitalised borrowing costs. Cost also may include transfers
from other comprehensive income of any gain or loss on qualifying cash flow hedges of foreign currency
purchases of property, plant and equipment. Purchased software that is integral to the functionality of the related
equipment is capitalised as part of that equipment.

When parts of an item of property, plant and equipment have different useful lives, they are
accounted for as separate items (major components) of property, plant and equipment.

Gains and losses on disposal of an item of property, plant and equipment are determined by
comparing the proceeds from disposal with the carrying amount of property, plant and equipment, and are
recognised net within other income in profit or loss. When revalued assets are sold, the amounts included in the
revaluation reserve are transferred to retained earnings.



Subsequent costs

The cost of replacing a part of an item of property, plant and equipment is recognised in the
carrying amount of the item if it is probable that the future economic benefits embodied within the part will flow
to the Company, and its cost can be measured reliably. The carrying amount of the replaced part is recognised.
The costs of the day-to-day servicing of property, plant and equipment are recognised in profit or loss as incurred.

Depreciation
Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or
other amount substituted for cost, less its residual value.

Depreciation is charged to profit or loss on a straight-line basis over the estimated useful lives of
each component of an item of property, plant and equipment. The estimated useful lives are as follows:

Buildings and other constructions 20 years
Office equipment 3, 5 years
Beautifying accessories 5 vyears
Vehicles 5 vyears
Furnishing of office 10 vyears
Furnishing of selling areas 5 vyears

No depreciation is provided on freehold land or assets under construction.

Depreciation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

(g) Intangible assets
Other intangible assets

Other intangible assets that are acquired by the Group and have finite useful lives are measured
at cost less accumulated amortisation and accumulated impairment losses.

Subsequent expenditure

Subsequent expenditure is capitalised only when it increases the future economic benefits embod-
ied in the specific asset to which it relates.
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Amortisation

Amortisation is calculated over the cost of the asset, or other amount substituted for cost, less
its residual value.

Amortisation is recognised in profit or loss on a straight-line basis over the estimated useful lives of
intangible assets, from the date that they are available for use, since this most closely reflects the expected
pattern of consumption of the future economic benefits embodied in the asset. The estimated useful lives for the
current and comparative periods are as follows:

Software licences 10 years

Amortisation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

(h) Leasehold

The estimated useful life of leasehold is the period from when the Company has rights for use
over the leasehold-land and building to the end of the contract which amortise by straight-line method for 10 - 28
years.

(i) Impairment

The carrying amounts of the Company’s assets are reviewed at each reporting date to determine
whether there is any indication of impairment. If any such indication exists, the assets’ recoverable amounts are
estimated.

An impairment loss is recognised if the carrying amount of an asset exceeds its recoverable
amount. The impairment loss is recognised in profit or loss unless it reverses a previous revaluation credited to
equity, in which case it is charged to equity.

When a decline in the fair value of an available-for-sale financial asset has been recognised
directly in equity and there is objective evidence that the value of the asset is impaired, the cumulative loss that
had been recognised directly in equity is recognised in profit or loss even though the financial asset has not been
derecognised. The amount of the cumulative loss that is recognised in profit or loss is the difference between
the acquisition cost and current fair value, less any impairment loss on that financial asset previously recognised
in profit or loss.

Calculation of recoverable amount

The recoverable amount of held-to-maturity securities and receivables carried at amortised cost is
calculated as the present value of the estimated future cash flows discounted at the original effective interest
rate. Receivables with a short duration are not discounted.

The recoverable amount of available-for-sale financial assets is calculated by reference to the fair
value.

The recoverable amount of a non-financial asset is the greater of the asset’s value in use and fair
value less costs to sell. In assessing value in use, the estimated future cash flows are discounted to their present
value using a pre-tax discount rate that reflects current market assessments of the time value of money and the
risks specific to the asset. For an asset that does not generate cash inflows largely independent of those from
other assets, the recoverable amount is determined for the cash-generating unit to which the asset belongs.

Reversals of impairment

An impairment loss in respect of a financial asset is reversed if the subsequent increase in
recoverable amount can be related objectively to an event occurring after the impairment loss was recognised in
profit or loss. For financial assets carried at amortised cost and available-for-sale financial assets that are debt
securities, the reversal is recognised in profit or loss. For available-for-sale financial assets that are equity
securities, the reversal is recognised in other comprehensive income.

(j) Trade and other accounts payable
Trade and other accounts payable are stated at cost.
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(k) Employee benefits
Defined contribution plans

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed
contributions into a separate entity and will have no legal or constructive obligation to pay further amounts.
Obligations for contributions to defined contribution pension plans are recognised as an employee benefit expense
in profit or loss in the periods during which services are rendered by employees.

Other long-term employee benefits

The Company’s net obligation in respect of long-term employee benefits other than pension plans
is the amount of future benefit that employees have earned in return for their service in the current and prior
periods; that benefit is discounted to determine its present value, and the fair value of any related assets is
deducted.

Short-term employee benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed
as the related service is provided.

A liability is recognised for the amount expected to be paid under short-term cash bonus or
profit-sharing plans if the Company has a present legal or constructive obligation to pay this amount as a result
of past service provided by the employee, and the obligation can be estimated reliably.

(I) Provision

A provision is recognised if, as a result of a past event, the Company has a present legal or
constructive obligation that can be estimated reliably, and it is probable that an outflow of economic benefits will
be required to settle the obligation. Provisions are determined by discounting the expected future cash flows at
a pre-tax rate that reflects current market assessments of the time value of money and the risks specific to
liability. The unwinding of the discount is recognised as finance cost.

(m) Revenue
Revenue excludes value added taxes and is arrived at after deduction of trade discounts.
Sale of goods and services rendered

Revenue is recognised in profit or loss when the significant risks and rewards of ownership have
been transferred to the buyer. No revenue is recognised if there is continuing management involvement with the
goods or there are significant uncertainties regarding recovery of the consideration due, associated costs or the
probable return of goods. Service income is recognised as services are provided.

Investments
Revenue from investments dividend and interest income from investments and bank deposits.
Dividend income

Dividend income is recognised in the statement of income on the date the Company’s right to
receive payments is established.

Interest income

Interest income is recognised in the statement of income as it accrues.

(n) Lease payments
Payments made under operating leases are recognised in profit or loss on a straight line basis
over the term of the lease.

Contingent lease payments are accounted for by revising the minimum lease payments over the
remaining term of the lease when the lease adjustment is confirmed.

Determining whether an arrangement contains a lease

At inception of an arrangement, the Company determines whether such an arrangement is or
contains a lease. A specific asset is the subject of a lease if fulfilment of the arrangement is dependent on the
use of that specified asset. An arrangement conveys the right to use the asset if the arrangement conveys to
the Company the right to control the use of the underlying asset.
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(o) Income tax

Income tax on the profit or loss for the year comprises current tax. Current tax is the expected
tax payable on the taxable income for the year, using tax rates enacted at the reporting date, and any adjustment
to tax payable in respect of previous years.

In determining the amount of current ax, the Company takes into account the impact of uncertain
tax positions and whether additional taxes and interest may be due. The Company believes that its accruals for
tax liabilities are adequate for all open tax years based on its assessment of many factors, including interpretations
of tax law and prior experience. This assessment relies on estimates and assumptions and may involve a series
of judegments about future events. New information may become available that causes the Company to change
its judgement regarding the adequacy of existing tax liabilities; such changes to tax liabilities will impact tax
expense in the period that such a determination is made.

(p) Earnings per share

The Company presents basic earnings per share (EPS) data for its ordinary shares. Basic EPS is
calculated by dividing the profit or loss attributable to ordinary shareholders of the Company by weighted average
number of ordinary shares outstanding during the year.

5. Related parties

For the purposes of these financial statements, parties are considered to be related to the Company if
the Company has the ability, directly or indirectly, to control or joint control the party or exercise significant
influence over the party in making financial and operating decisions, or vice versa, or where the Company and
the party are subject to common control or common significant influence. Related parties may be individuals or
other entities.

Relationships with related parties were as follows:

Country of
Name of entities incorporation/ Nature of relationships
nationality

I.C.C. International Plc. Thai Major shareholder, 19.73% and some
co-shareholder

Saha Pathana Inter Holding Plc. Thai Major shareholder, 12.73% and some
co-shareholder

International Laboratories Co., Ltd. Thai Shareholders, 1.2%, and some co-directors

Watsadornmai Co., Ltd. Thai Shareholders, 2.71%

M.I.L. (Thailand) Co., Ltd. Thai 12.67% shareholding and some co-directors

Oriental Salon Business Co., Ltd. Thai 15% shareholding and some co-directors/
shareholders

Shiseido Professional (Thailand) Co., Ltd. Thai 16% shareholding and some co-directors/
shareholders

Tiger Distribution and Logistics Co., Ltd. Thai 5% shareholding and some co-shareholders

Hair Service (Thai) Co., Ltd. (Formerly Q.B. Thai 18% shareholding and some co-directors/

(Thailand) Co., Ltd.) shareholders

Zen Salon Business Co., Ltd. Thai 11% shareholding and some
co-directors/shareholders

Thai Bunka Fashion Co., Ltd. Thai 4% shareholding and some co-directors
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Country of
Name of entities incorporation/ Nature of relationships
nationality
Bangkok Tokyo Socks Co., Ltd. Thai 4.89% shareholding and some co-directors
Top Trend Manufacturing Co., Ltd. Thai Co-directors/shareholders
Thai Gunze Co., Ltd. Thai Co-directors/shareholders
Thanulux Plc Thai Co-directors/shareholders
Pattaya Manufacturing Co., Ltd. Thai Co-directors/shareholders
People’s Garment Plc. Thai Co-directors/shareholders
S&J International Enterprises Plc. Thai Co-directors/shareholders
Champ Ace Co., Ltd. Thai Co-directors/shareholders
Boutiqgue New City Plc. Thai Co-directors

The pricing policies for particular types of transactions are explained further below:

Transactions Pricing policies

Sales of goods or rendering of services or

other income Market price

Purchase of goods or receiving of services Market price or contractually agreed prices

Sales promotion expenses Market price

Other expenses Market price or contractually agreed prices

Significant transactions for the years ended 31 December 2011 and 2010 with related parties were as

follows:

Year ended 31 December

Other related parties
Sales of goods or rendering of services
Dividend received
Other income
Purchases of goods or receiving of services
Sales promotion expenses
Other expenses
Key management personnel compensation
Short-term employee benefits
Long-term benefits

Total

2011 2010

(in thousand Baht)

2,637 2,212
3,564 3,019
12,460 11,928
381,304 333,745
17 3,769
9,229 6,555
35,069 33,696
883 754
35,952 34,450
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Balances as at 31 December 2011 and 2010 with related parties were as follows:
2011 2010
(in thousand Baht)

Trade accounts receivable from related parties

I.C.C. International Plc. 157 146
Oriental Salon Business Co., Ltd. 19 28
Pattaya Manufacturing Co., Ltd. 1 -
Total 177 174

Other receivables from related parties

Shiseido Professional (Thailand) Co., Ltd. 2,840 4,897
M.I.L (Thailand) Co., Ltd. 117 122
Oriental Salon Business Co., Ltd. - 58
Hair Service (Thai) Co., Ltd. - 12
Total 2,957 5,089

Deposit from related parties

Tiger Distribution and Logistics Co., Ltd. 438 438
Total 438 438

Equity securities available for sale

I.C.C. International Plc. 68,439 64,858
Saha Pathana Inter Holding Plc. 6,733 5,635
Boutiqgue New City Plc. 15 15
Total 75,187 70,508

Other non-marketable equity securities

M.I.L.(Thailand) Co., Ltd 380 380
Oriental Salon Business Co., Ltd. 150 150
Shiseido Professional (Thailand) Co., Ltd. 11,200 11,200
Tiger Distribution and Logistics Co., Ltd. 2,809 2,309
Hair Service (Thai) Co., Ltd. - 4,500
Zen Salon Business Co., Ltd. 1,100 -
Thai Bunka Fashion Co., Ltd. 1,000 1,000
Bangkok Tokyo Socks Co., Ltd. 5,750 3,750

22,389 23,289
Less Allowance for impairment - (4,519)
Net 22,389 18,770
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in.Thai.Baht.

Trade accounts payable — related parties

Shiseido Professional (Thailand) Co., Ltd.
Pattaya Manufacturing Co., Ltd.
International Laboratories Co., Ltd.

S&J International Enterprises Plc.

Thai Gunze Co., Ltd.

Thanulux Plc.

People’s Garment Plc.

Oriental Salon Business Co., Ltd.
Watsadornmai Co., Ltd.

Top Trend Manufacturing Co., Ltd.
Total

Other payables to related parties
Tiger Distribution and Logistics Co., Ltd.
Oriental Salon Business Co., Ltd.

I.C.C. International Plc.

Thanulux Plc.

People’s Garment Plc.

Total

Cash and cash equivalents

Cash on hand
Cash at banks - current accounts
Cash at banks - savings accounts

Total

2011 2010

(in thousand Baht)

29,116 26,786

12,254 2,955

9,756 13,259

2,903 3,619

1,858 6,181

1,751 529

241 -

24 15

- 12,460

- 122

57,903 65,926

296 228

19 17

5 5

3 -

- 35

323 285
2011 2010

(in thousand Baht)

185 165
760 1,783
15,623 23,798
16,468 25,746

Cash.and.cash.equivalents.of.the.Company.as.at.31.December.2011.and.2010.were.denominated entirely.
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7. Other investments

Note 2011 2010
(in thousand Baht)

Current investments

Equity securities held for trading 30,028 125,315
30,028 125,315
Other long-term investments
Long-term deposits at financial institutions 80,000 40,000
Equity securities available for sale 5 75,187 70,508
Other non-marketable equity securities 5 31,914 32,815
Other debt securities held to maturity 20,000 10,000
207,101 153,323
Less Allowance for impairment (5,179) (8,928)
Net 201,922 144,395
Total 231,950 269,710

Other investments of the Company as at 31 December 2011 and 2010 were denominated entirely
in Thai Baht.

Movements during the year ended 31 December 2011 and 2010 of marketable equity and debt securities
were as follows:

Current investment 2011 2010

(in thousand Baht)

Equity securities held for trading

At 1 January 125,315 75,063
Purchases during the year 290,000 400,000
Sales during the year (387,035) (350,922)
Valuation adjustment 1,748 1174
At 31 December 30,028 125,315

8. Trade accounts receivable

Note 2011 2010
(in thousand Baht)

Related parties 5 177 174
Other parties 235,041 238,228
235,218 238,402

Less allowance for doubtful accounts (14,115) (14,115)
allowance for goods returned (6,093) (6,942)

Net 215,010 217,345
Bad Debt and doubtful accounts for the year 860 355
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Aging analyses for trade accounts receivable were as follows:

2011 2010
(in thousand Baht)

Related parties

Within credit terms 177 174
177 174
Other parties
Within credit terms 31,976 28,288
Overdue:
Less than 3 months 193,013 199,658
3-6 months 4,548 4,939
6-12 months 252 473
Over 12 months 5,252 4,970
235,041 238,228
Less allowance for doubtful accounts (14,115) (14,115)
allowance for goods returned (6,093) (6,942)
Net 214,833 217,171
Total 215,010 217,345

The normal credit term granted by the Company ranges from 30 days to 60 days.

Trade accounts receivable of the Company as at 31 December 2011 and 2010 were denominated
entirely in Thai Baht.

9. Inventories

2011 2010
(in thousand Baht)

Finished goods 198,309 177,286
Less allowance for decline in value (1,662) (1,425)
Net 196,647 175,861
Inventories recognised as an expense in ‘cost of
sales of goods’:
- Cost 680,888 649,548

680,888 649,548
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10. Property, plant and equipment

Buildings Furnishing Assels
Land ond other Qfﬁce Beauﬁfyihg ehicles of oFfic.e under con-  Totdl
construc- equipment accessories and selling struction
tion areas
(in thousand Baht)

Cost
At 1 January 2010 2104 54,072 29,464 4,996 27,518 71,932 - 190,086
Additions - - 2,201 211 2,101 8,779 172 13,484
Disposals - - (1,344)  (245) (2,105) (683) - (4,377)
At 31 December 2010

and 1 January 2011 2,04 54,072 30,321 4,962 27,534 80,028 172 199,193
Additions - - 2614 104 2,558 4,636 - 9912
Transfers - - - - - 172 (172) -
Disposals (196) (3,004) (2,446) (168) (4,531) (3,604) - (13,949)
At 31 December 2011 1,908 51,068 30,489 4,898 25,561 81,232 - 195,156
Depreciation
At 1 January 2010 - 44,408 22,349 2,569 22,824 49,038 - 141,188
Depreciation charge for the year - 2,704 3,435 878 2,062 8,616 - 17,695
Disposals - - (1,340)  (205) (2,105) (631) - (4,281)
At 31 December 2010

and 1 January 2011 - 47,112 24,444 3,242 22,781 57,023 - 154,602
Depreciation charge for the year - 2,597 3,449 747 1,832 7,897 - 16,522
Disposals - (3,004) (2,427) (158) (4,152) (2,396) - (12,137)
At 31 December 2011 - 46,705 25,466 3,831 20,461 62,524 - 158,987
Net book value
At 1 January 2010 2,104 9,664 7,115 2,427 4,694 22,894 - 48,898
At 31 December 2010

and 1 January 2011 2,104 6,960 5,877 1,720 4,753 23,005 172 44,591
At 31 December 2011 1,908 4,363 5,023 1,067 5,100 18,708 - 36,169

The gross amount of the Group’s fully depreciated property, plant and equipment that was still in use
as at 31 December 2011 amounted to Baht 82.34 million (2010: Baht 64.48 million).
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11. Leasehold

Leasehold Land Leasehold - Total
Building

(in thousand Baht)

Cost

At 1 January 2010 1,200 45,204 46,404
Additions - - -
At 31 December 2010 and 1 January 2011 1,200 45,204 46,404
Additions - - -
At 31 December 2011 1,200 45,204 46,404

Amortisation

At 1 January 2010 842 14,778 15,620
Amortisation for the year 46 2,147 2193
At 31 December 2010 and 1 January 2011 888 16,925 17,813
Amortisation for the year 46 2,147 2,193
At 31 December 2011 934 19,072 20,006

Net book value

At 1 January 2010 358 30,426 30,784
At 31 December 2010 and 1 January 2011 312 28,279 28,591
At 31 December 2011 266 26,132 26,398

The Company entered into several leasehold contracts on land and buildings. The company still
paid monthly rental fee according to rates as prescribe in agreements for period of 10 - 28 years, expiring in
2016 - 2030.

12. Trade accounts payable

Note 2011 2010
(in thousand Baht)
Related parties 5 57,903 65,926
Other parties 48,558 63,789
Total 106,461 129,715
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13. Employee benefit obligations

Statement of financial position
obligations for:

Other parties long-term employee benefits

Year ended 31 December

Statement of comprehensive income:
Recognised in profit or loss:

Other long-term employee benefits

2011 2010

(in thousand Baht)

63,190 12,235

2011 2010

(in thousand Baht)

11,051 7,881

The Company adopted TAS 19 - Employee Benefits with effect from 1 January 2011; the effect on
the financial statements is discussed in note 3 (d). As stated in note 3 (d), the Company has opted to record
all the transitional obligation as at 1 January 2011, totalling Baht 50.85 million for the Company, as an adjustment

to retained earnings as at 1 January 2011.

Movement in the present value of the defined benefit obligations

Defined benefit obligations at 1 January
Effect of changes in accounting policies
Benefits paid by the plan

Current service costs and interest

Defined benefit obligations at 31 December

Expense recognised in profit or loss (note 19)

Current service costs and interest on obligation

Total

2011 2010

(in thousand Baht)

12,235 7,937
50,852 -
(10,948) (3,583)
11,051 7,881
63,190 12,235
2011 2010

(in thousand Baht)

11,051 7,881

11,051 7,881




The expense is recognised in the following line items in the statement of comprehensive income:

Administrative expenses

Total

Principal actuarial assumptions at the reporting date (expressed as weighted averages):

Discount rate

Future salary increases

2011

2010

(in thousand Baht)

11,051

7,881

11,051

7,881

2011

4 -10

2010

Assumptions regarding future mortality are based on published statistics and mortality tables.

Before 1 January 2011, the Company had the policy of providing for employees’ retirement from
working at the age of 55 years with the compensation of employees’ retirement fund. The Company gradually
set up the provision for retirement Fund for every employees of age 52 years and above by dividing into two
parts as follows (a) calculated according to the Labour Law (b) calculated from half of present salary received
multiply by the excess amount over 20 working years. The balance of this reserve as at 31 December 2010 was

Baht 12.23 million.

From 1 January 2011, the Company’s obligation in respect of post employment benefits is recognised
in the financial statements based on calculations performed annually by a qualified actuary using the projected

unit credit method.

14 Share capital

Par value per share

(in Baht)
Authorised
At 1 January
- ordinary shares 1
At 31 December
- ordinary shares 1
Issued and paid-up
At 1 January
- ordinary shares 1
At 31 December
- ordinary shares 1

2011

2010

Number

(thousand shares / thousand Baht)

Baht

Number

Baht

80,000 80,000 80,000 80,000
80,000 80,000 80,000 80,000
60,000 60,000 60,000 60,000
60,000 60,000 60,000 60,000

The holders of ordinary shares are entitled to receive dividends as declared from time to time, and are

entitled to one vote per share at meetings of the Company.
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Share premium

Section 51 of the Public Companies Act B.E. 2535 requires companies to set aside share subscription
monies received in excess of the par value of the shares issued to a reserve account (“share premium”). Share
premium is not available for dividends distribution.

15. Reserves
Reserves comprise:
Appropriations of profit and/or retained earnings
Legal reserve

Section 116 of the Public Companies Act B.E. 2535 Section 116 requires that a public company shall
allocate not less than 5% of its annual net profit, less any accumulated losses brought forward, to a reserve
account (“legal reserve”), until this account reaches an amount not less than 10% of the registered authorised
capital. The legal reserve is not available for dividend distribution.

General investment reserve

The Company had appropriated some of net profit for reserve a general investment reserve which is
not mentioned for any specific purpose.

Other components of equity
Fair value changes in available-for-sale investments

The fair value change in available-for-sale investments account within equity comprises the cumulative
net change in the fair value of available-for-sale investments until the investments are derecognised or impaired.

Movements in reserves

Movements in reserves are shown in the statements of changes in equity.

16. Segment information

Segment information is presented in respect of the Company’s business and geographical segments.
The primary format, business segments, is based on the Company’s management and internal reporting structure.

Inter-segment pricing is determined on mutually agreed terms.

Segment results, assets and liabilities include items directly attributable to a segment as well as those
that can be allocated on a reasonable basis. Unallocated items mainly comprise interest or dividend-earning assets
and revenue, interest-bearing loans, borrowings and expenses, and corporate assets and expenses.

Business segments

The Company comprises the following main business segments:
Segment 1 Cosmetics distributing and beauty services
Segment 2 Clothes

Segment 3 Musical and beautifying equipment



Cosmetics distribut- Musical and
. ing Clothes beautifying Total
Business segments results and beauty services equipment
2011 2010 2011 2010 2011 2010 2011 2010
Revenue from sale of goods 1,168,080 1,090,146 195,325 171,958 5,154 5119 1,368,559 1,267,223
Reportable segment gross
profit (loss)
before income tax 221,369 194,640 21,232 12,312 (1.198) (1,337) 241,403 205,615
17. Selling expenses
2011 2010
(in thousand Baht)
Personnel 249,939 235,690
Sample products 35,164 31,983
Discount 28,146 26,132
Furnishing on sale areas 19,674 16,040
Depreciation 10,807 12,107
Advertisement 9,683 10,992
Others 93,055 79117
Total 446,268 412,061
18. Administrative expenses
2011 2010

Personnel

Sample products
Discount

Furnishing on sale areas
Depreciation

Others

Total

(in thousand Baht)

66,917 68,921
8,398 8,456
4,437 4,281
3,521 2,961
3,143 3,561

23,063 22,993

109,479 111,173
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19. Employee benefit expense

Note 2011 2010

(in thousand Baht)
Management 5
Wages and salaries 30,799 29,994
Others 5,153 4,456

35,952 34,450
Other employees
Wages and salaries 223,970 216,496
Others 92,886 88,115

316,856 304,611
Total employee benefit expense 352,808 339,061

Defined contribution plans

The defined contribution plans comprise provident funds established by the Company for its
employees. Membership to the funds is on a voluntary basis. Contributions are made monthly by the employees
at rates ranging from 3% of their basic salaries and by the Company at rates ranging from 3% to 4% of the
employees’ basic salaries. The provident funds are registered with the Ministry of Finance as juristic entities and
are managed by a licensed Fund Manager.

20. Expenses by nature

The statements of income include an analysis of expenses by function. Expenses by nature disclosed
in accordance with the requirements of various TFRS were as follows:

2011 2010
(in thousand Baht)

Changes in inventories of finished goods (21,023) (13,536)
Purchase finish goods 711,635 678,985
Employee benefit expenses 316,856 304,611
Management remuneration 35,952 34,450
Depreciation and amortisation for assets 19,205 20,563
Others 209,962 182,185
Total cost of sales of goods, selling expenses

and administrative expenses 1,272,587 1,207,231
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21. Income tax expense

Income tax recognised in profit or loss

2011 2010
(in thousand Baht)

Current tax expense
Current year 42,633 26,280
42,633 26,280

Income tax reduction - current

Royal Decree No. 387 B.E. 2544 dated 5 September 2001 grants companies listed on the Stock
Exchange of Thailand a reduction in the corporate income tax rate from 30% to 25% for taxable profit not
exceeding Baht 300 million for the five consecutive accounting periods beginning on or after enactment. Listed
companies that received income tax reduction under this Royal Decree are also eligible to continue the period of
tax reduction under Royal Decree No. 475 but not beyond the 2010 accounting period ending on or after 31
December 2010.

Royal Decree No. 475 B.E. 2551 dated 6 August 2008 grants companies listed on the Stock
Exchange of Thailand a reduction in the corporate income tax rate from 30% to 25% for taxable profit not
exceeding Baht 300 million for the three consecutive accounting periods beginning on or after 1 January 2008.

The current tax expense in the statements of comprehensive income is less than the amount
determined by applying the Thai corporation tax rate to the accounting profit for the year principally because of
the different treatment for accounting and taxation purposes of certain items of income/ expense.

22. Basic earnings per share
The calculations of basic earnings per share for the year ended 31 December 2011 and 2010 were based
on the profit for the year attributable to ordinary shareholders of the Company and the number of ordinary shares
outstanding during the year as follows:
2011 2010

(in thousand Baht / in thousand shares)

Profit for the year attributable to ordinary

shareholders of the Company 99,948 76,714
Weighted average number of ordinary shares outstanding 60,000 60,000
Basic earnings per share (in Baht) 1.67 1.28

23. Dividends

At the annual general meeting of the shareholders of the Company held on 26 April 2011, the
shareholders approved the appropriation of dividend of Baht 0.6 per share, amounting to Baht 36 million. The
dividend was paid to shareholders during 2011.

At the annual general meeting of the shareholders of the Company held on 27 March 2010, the
shareholders approved the appropriation of dividend of Baht 0.55 per share, amounting to Baht 33 million. The
dividend was paid to shareholders during 2010.
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24. Commitments with non-related parties

2011 2010
(in thousand Baht)

Capital commitment

Contract but not provide for Land 225,540 -

Non-cancellable operating lease commitments

Within one year 5,273 6,140
After one year but within five years 7,084 7,780
After five years 8112 7,900
Total 20,469 21,820

Other commitments

Unused bank overdraft 110,000 110,000
Unused promissory note 205,000 205,000
Unused letters of credit for goods and supplies 20,000 20,000
Bank guarantees 1,389 1,389
Other agreements 3,700 6,700
Total 340,089 363,089

Land purchase and sale agreement

The Company entered into Land purchase and sale agreement with the representative of a group
of people in order to purchase land without any commitments. The company agreed to pay a deposit according
to the rate as prescribed in the agreement. The purchaser and the seller agreed to register for transfer of
ownership on land by 5 March 2012.

Rental area and related services agreements

The Company entered into rental area and related services agreements with many domestic
companies. The company paid fees according to the incurred revenue multiple fee rate as prescribe in agreements
for periods of 3 years that will be expire in 2012 and 2013.

25. Litigation case

The Company has been sued by a former employee after termination of employment and the Com-
pany has made legally severance payment in the amount of Baht 0.43 million. However, the employee has
counter-charged the Company for additional compensation of Baht 10 million. The Court rendered its judgment to
dismiss the plaintiff’'s case on 29 December 2008. The plaintiff has submitted an appeal to the Supreme Court
protesting against the judgment of the Court of First Instance on 13 March 2009 and the Company has de-
fended the appeal on 3 April 2009.



26. Thai Financial Reporting Standards (TFRS) not yet adopted

The Company has not adopted the following new and revised TFRS that have been issued as of
the reporting date but are not yet effective. The new and revised TFRS are anticipated to become effective for
annual financial periods beginning on or after 1 January in the year indicated in the following table.

TFRS Topic Year effective
TAS 12 Income Taxes 2013
TAS 21 (revised 2009) The Effects of Changes in Foreign Exchange Rates 2013

Management expects to adopt and apply these new TFRS in accordance with the FAP’s announce-
ment and has made a preliminary assessment of the potential initial impact on the Company’s financial statements
of those new standards assessed to have the greatest potential impact on the financial statements in the period
of initial application. These standards are as follows:

TAS 12 - Income taxes

The principal change introduced by TAS 12 is the requirement to account for deferred tax liabilities
and assets in the financial statements. Deferred tax liabilities and assets are the amounts of income taxes pay-
able and recoverable, respectively, in future periods in respect of temporary differences between the carrying
amount of the liability or asset in the statement of financial position and the amount attributed to that liability or
asset for tax purposes; and the carryforward of unused tax losses. Currently, the Company does not recognise
deferred tax in the financial statements.

The Company will adopt TAS 12 with effect from 1 January 2013. The effects of the change will
be recognised retrospectively in the financial statements and the statement of financial position as at 31 Decem-
ber 2011 will be adjusted accordingly. Management estimates that the impact on the statement of financial posi-
tion as at 31 December 2011 will be as follows:

2011 2010
(in thousand Baht)

Statement of financial position

Estimated changes as a result of the adoption
retrospectively of TAS 12 - Income taxes

Increase in deferred tax assets 18,048 8,729
Increase in retained earnings 18,048 8,729

The impact on the statements of comprehensive income for 2012 and subsequent
periods is not presently determinable.
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TAS 21 (revised 2009) — The effects of changes in foreign exchange rates

The principal change introduced by TAS 21 is the introduction of the concept of functional
currency, which is defined as the currency of the primary economic environment in which the entity operates.
TAS 21 requires the entity to determine its functional currency and translate foreign currency items into its
functional currency, reporting the effects of such translation in accordance with the provisions of TAS 21.
Foreign currencies are defined by TAS 21 as all currencies other than the entity’s functional currency.

Management has determined that the functional currency of the Company is Thai Baht. Accordingly,
the adoption of TAS 21 from 1 January 2013 is not expected to have a significant impact on the Company’s
reported assets, liabilities or retained earnings.

27. Reclassification of accounts

Certain accounts in the 2010 financial statements have been reclassified to conform to the
presentation in the 2011 financial statements. These reclassifications have principally been made following

2010
Before reclass Reclass Affer reclass
(in thousand Baht)
Statement of financial position
Other current liabilities 65,878 (65,878) -
Other payables - 65,878 65,878

The reclassifications have been made in order to comply with the classification adopted by
Department of Business Development.

8.2 Auditor Fees

(a) Auditor Fees

In year 2011, the Company paid auditor fees to KPMG Phoomchai Audit Ltd. totally amounted to
595,000.00 Baht.

(b) Other Services - None
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Audit Committee’s Report

Dear Shareholders,

The Company’s Board of Directors’ Meeting No. 3/2511 on 10 May, 2011 reappointed Mrs. Oradee Rungruangroj,
Mrs.Watchanee Watanathawanwong and Mr. Kriangsak Sripaisal to be the Company's Audit Committee for
another one term in the year 2011 commencing from May 10, 2011 onwards. The Committee consists of 3
Independent Directors of which every member meets SET qualifications, having the Company Secretary acts as
its secretary. The Committee performed duties as assigned by the Board of Directors and reported the results of
the meetings on regular basis.

During the year 2011, the Audit Committee held totally 12 meetings. The Management and the Company’s
Auditors were invited to join the meetings as appropriate. The Committee also attended all 6 Company’s Board
of Directors’ meetings. The key performances for the year 2011 have been summarized as follows:

1. Ensuring that the Company’s financial statements were compiled according to the Generally Accepted
Accounting Standards as well as the new Accounting Standards of 2011 with adequate disclosures.
The Committee received and considered Management reports sufficiently. Reviewed its quarterly and
annually financial statements before presenting to the Board of Directors for approval prior to submission
to the Stock Exchange of Thailand.

2. Ensuring that the Company has appropriate and efficient internal control system by reviewing reports
of the internal Audit Office, the External Auditors and the Board of Directors’ Assessment Report on
the sufficiency of Internal Control. The Committee reviewed the audit results and followed up on the
Management’s correction of it internal control system along with the improvement on efficient auditing.
Whereas the Internal Audit Office reports directly to the Audit Committee, they considered audit plan
for the year 2011, its budget and manpower enabling confidence that the Company has suitable
internal control system for its business circumstances as well as continued to improve its material
weakness of the system .

3. Ensuring that the Company has conducted appropriate risk assessment in various perspectives being
beneficial to risk management of its new business investment, operation, administration and finance.

4. Reviewed the Company’s related transactions and jointly considered approvals of transactions such as
hiring of work and providing guarantee to companies under SET notifications. The Audit Committee has
not found any breach of laws or SET regulations.

5. Reviewed the Audit Committee’s Charter in order to ensure that it has completed assignments and
responsibilities in lines with SET best practices and suitable for the Company’s business.

6. Considered and recommended to the Board of Directors for presenting to AGM on the appointment of
Mr. Bunyarit Thanormcharoen, CPA registration No. 7900 or Ms. Napaporn Sathitthammaporn CPA
registration No. 7494 or Mr. Charoen Phosamritlert, CPA registration No. 4068 or Ms. Orawan Sirirattanawong,
CPA registration No. 3757 or Mr. Winid Silamongkol, CPA registration No. 3378 of KPMG Phoomchai
Audit Ltd. to be the Company’s External Auditors for the year 2011.

7. Reviewed and provided additional opinions on the preparation of Company’s annual budget.

foade b

(Mrs. Oradee Rungruangroj)
Chairperson of the Audit Committee
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CSR Project

“Pass Happiness to the Society throughBeauty?

Back to the year 1973, O.C.C. PLC was established under O’Leary Covermark Co., Ltd distributing its first
products O’LEARY COVERMARK cosmetic from Japan. The fast success of O'LEARY COVERMARK came from
its outstanding features as well as sales service that impressed customers. Therefore, the Executives at that time
had policy to set up the Unit to support the O'LEARY COVERMARK brand to grow up strongly and can approach
to all target groups. Thus Star Makeup Unit or Makeup Artist team had been set up. Not so long, they were
widely well-known especially in Entertainment. From that start, various activities that were held by either business
or charity organizations from government and private sections were available fluently for our makeup artists to be
involved in beauty enhancement. Dr. Thiam Chokwatana, the founder of Saha Pathanapibul Co., Ltd. and the
companies in its group implemented an administrative policy that was passed from generation to generation in
dealing business with happiness in return. Therefore, the Executives at that time set up new makeup artist team
in-so-call Extra Activity Unit to work separately from Star Makeup Unit and took responsibility just for any charity
activities. The strong potential of the brand and professional personals in beauty was collaborated to work on
facial makeup to the artists, singers and honorary actors and actress to show on charity activities such as concerts,
masked plays (Khon), the plays, etc. Apart from Extra Activity Unit, the Company also set up Training Unit to
educate beauty knowledge to students and persons who interested to implement this knowledge to work as their
career in the future. The training course comprised of makeup in professional charming line for the students from
Polytechnic Colleges belonging to Department of Vocational Education, makeup workshop for Mass Communication
Department of Humanity faculty at Chiang Mai University, makeup course for Channel 3’'s acting students, makeup
technique lecture to be broadcasted on television program for government officers from Institute of Education
Technology at Ramkhamhaeng University as well as to set up basic makeup course for the staffs from either
government and private sector consecutively with costless.. This is part of the charity activities that the Company
treated as its importance and operated it with attention for 38 years. Therefore, the Company’s Executive agreed
to set up CSR Project to undertake these said activities with systematic and officially appointed working team to
drive any activities that give benefit to mankind and society.

CSR Project (CORPORATE SOCIAL RESPONSIBIITY) meant any organization’s activities that take
responsibility toward the society. Its core team “Pass Happiness to the Society through Beauty” is comprised of
five minor projects which are 1. Consuming and giving creatively, for us and for the world 2. The charity project
of the beauty of sharing by Covermark cosmetics 3. Beautiful hair with love 4. Touching up for beauty, adding
up happiness to the society and 5. Seedling of beauty, starting of profession.

Vision

The Company’s vision “O.C.C. is moving forward strongly by creating products with a difference and best
quality.  We strive to return the loyalty of our customers, employees, trading partners, shareholders, and Thai
society by providing products and services which create beauty, happiness and complete satisfaction.” was
clearly expressed that every move the Company made for 38 vyears, it always awares of business operation that
draw attention on importance to consumers, alliance personals, supporters and society. This vision would lead the
Company to the road of stable future in term of life quality, economy, society and environment.

To take good advantage on our strength to give knowledge, opportunity and happiness to the
others (Business strategy that reflects the practice guideline in accordance with CSR Principles)

The Project “Pass happiness to society through beauty” is clearly explained through its name. Therefore
the Company desired to pass happiness to society through beauty in various dimension with the confidence of
38-year experience in beauty potential. Due to this reason, the minor activities which gave benefit, opportunity,
happiness and beauty in the same time were held to support the core project. “Consuming and giving creativity
for us and for the world “was the one that the Company aimed to have its campaign to educate the staffs to
have exact knowledge about the environment as well as to bring out the inner beauty potential to realize of
conscious in sharing and respecting to the nature and consuming the energy with valued care and saving the
environment. They are encouraged to be the important persons who recreate the green area for healing this world
to be cross over the crisis. Thus, PR board is continuously implemented to present the interesting information that
could support and activate our staffs to have more understanding in CSR meaning, giving and the risk factors that
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caused the global warming. Their routine lifestyle is tended to adapt to take less advantage on nature. They are
invited to participate as the volunteer to corporate with every of the Company’s CSR activity in order to help the
society and recover the nature in every way that one can do. “Beautiful hair with love” project has its objective
to cut the hair for those who stay in different shelters for passing them happiness while help relieving the officers’
job. The Company provide hair technicians to take care on this mission once a month as continuity. The project
“Touching up for beauty, adding up happiness to the society” is the job of the Company Extra Activity Unit that
is carried out for over 38 years. The Company provides makeup artists to support facial makeup to the artists,
actors and actresses who performed their acting on stage for the charity events. “The charity project of the
beauty sharing “by Covermark cosmetic is the project that the Company carried out annually before CSR project
was set up. Theme and concept of event in every year shall be different for being the objective to invite the
customers and general people who have mercy to participate in passing happiness by buying the cosmetics in
special selling price. Part of revenues gaining from this sale shall be contributed to the charity organizations that
have objective to help the society such as the Cardiac Children Foundation of Thailand, Rabbit in the Moon
Foundation and Friends in Need (of “PA”) Volunteers Foundation etc. “Seedlings of beauty, starting of professions”
is another project that the Company proud of. This project is corporate with Zonta International (Thailand)
Bangkok Club 5 by providing the Company’s Educators to conduct makeup training and workshop as for
profession to the female prisoners at Klong Plem Prison. These female prisoners have potential to leave freely due
to good behavior. Thus, makeup course conducted by the Company can support their profession. Besides, this
project is also carried out to conduct the makeup training course in many academies and organizations belonging
to government sector and private sector for examples, SOS Youth Camp at Sathira - Dhammasathan, Rotary
Thailand (Thonburi), National Cancer Institute etc.

Sharing to Flood Victims

According to the heavy flood crisis occurred during the month of September to November 2011, CSR working
team was assigned from the Company’s executives to conduct the activity to relief the victims as consecutive
contribution thus the project “Sharing to Flood Victims” was set up. It began with the donation box that was
collecting the donated money from the Company’s employees and contributed them though Red-cross Association.
Four hundred sets of medicines were provided to Flood Relief Center at Thammasat Rangsit Campus. CSR
working team and the Company’s staffs joined hands with other organizations to pack the stuffs for flood victims.
The Company donated five floating toilet to The Nation Media Group and Bangkok Governor. Furthermore, the
Company donated Guy Laroche lingerie, Gunze inner shirts, facial masks, rice and consume bags to the organizations
that were the center to hand over the stuffs to those victims in different areas. Total contributed amount was
Bath 1.3 million. Though the flood disaster was recovered, this project remain carry on because the suffer from
the flood remain unsolved. We are happy to be a small part to share of this crisis to be reliefed.

Operation Guideline

The Company’s CSR Project “Pass Happiness to the Society through Beauty” has carried out just for six
months after establishment. The Company’s executives, CSR working team and all employees are involved in forcing
every activity of all minor projects to meet with success and acheive the objective. Every step though it is at the
beginning, it is a step of affirmation with strong intention that all missions must deal from the iron heart of
affirmation. The CSR working team has the report to present abount the working procedure and the agenda to
report the further movement of every minor project to the Company’s executives monthly in order to adapt, change
or develop every activity to be more effective. Present day, the “Sharing” motto that is transferred from generation
to generation is carried on. We strongly believe in the power of “Giving without Taking” and aware of solid status
of business growth that came from ethic principles of organization administration that shall affect to the employees’
welfare and the consumers along with the participation in developing the community, society and environment that
shall be led to the development of the business organization to grow up solidly and last long.
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