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180T Y 2559 Y 2658 Y 2657
e lfannsrgLazuInIg 1,372,268 | 100.00%1,403,977| 100.00%|1,412,159| 100.00%
W Aunune 697.076| 50.80%| 720.647| 51.33%| 724,946| 51.08%
fnlatusu 675.182| 49.20%| 683,330 48.67%| 694.213| 48.92%
#n A ldanelunmseueruinng | 633.216| 46.14%| 632,076| 45.02%| 616,769| 43.46%
AlsannnsALiueu 41,966 3.06%| 51,264 3.65%| 77.444 B.46%
wn 5elFdu 45240| 3.30%| 51.477| 3.67%| 40.284| 2.84%
flanaunm&dule 87.206| 6.35%| 102,731 7.32%| 117.728| 8.30%
#wn AERuls 16,418  1.20%| 19,853 1.41%| 22,236 157%
Mls (@enu) gnd 70.788| 516% 82878 590%| 95492 6.73%
TelsTan 1,417,499 | 100.00% 1,455,454 100.00%|1,459,443| 100.00%
A ldana s 1330,292| 93.85%|1.352,723| 92.94%|1,341,715| 91.93%
flsnaunditula 87.206 6.16%| 102,731 7.06%| 117.728| 8.07%
wn neESuls 16,418 116%| 19.853| 1.36%| 22236 152%
fils (@enu) gns 70,788| 4.99%| 82.878| 569%| 95492 654%
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T 26569 T 2658 Y 2657
apInauanIwAang (LIQUIDITY RATIO)
ARINFIUFTNINAADY 3.77 i 4.03 i 3.22 i
MINEIUTNNARDINH UL 1.27 v 157 i 1.22 i
DAINFIUTNINARDINTEWFIUER 0.47 i 0.19 win 0.64 i
a"mmmumuﬁﬂuqﬂwﬁﬂﬁﬁw 6.34 1N 6.54 i1 6.41 i
szaznaLfuniiade 57 Tu 55 Tu 56 u
InINFIUrNUILUTUAIAYLKED 2.80 wh 3.09 wh 2.81 wih
Jraznaedufels 129 U 17 U 128
damnaumyuIeudmi 6.18 i 6.10 win 5.03 i
Szeza TR 58 U 59 Ju 72 U
Cash Cycle 128 Tu 113 U 112 U
anIdukanIANNEINIInTUN1IRIAN 19(PROFITABILITY RATIO)
Snarnladusiu 49.20 % 4867 % 48.92 %
fngrilsannnnasufivenu 3.06 % 3.65 % B.46 %
dninlsdu 319 % 354 % 276 %
Snndiuduansaniiindnls 219.44 % 76.06 % 195.86 %
amilsgns 4.99 % 5.69 % 6.54 %
NIINAADUWNUE DY 8.59 % 10.44 % 12.66 %
anaaunansilszdndanlunisaniiueu (EFFICIENCY RATIO)
SRTINANDULNUINNEUNTNE 6.36 % 7.63 % 8.94 %
RHANDULNUINNTUNINE 12T 4263 % 48.95 % B54.94 %
SNTININHULDIRUNTNE 1.27 i 1.34 i 1.37 win
anaudmziulauianien1siSu(FINANCIAL RATIO)
damduniiausodiuasdiau 0.36 wh 0.34 wh 0.40 wi
Samdiunnuansndiszaanids NA NA NA
BATAIUANNEINNTNTITENNTENAU 0.93 wih 0.77 i 0.96 win
AMIINFINLNUTUNA 50.68 % 4712 %

Ol1



Joyaasu (Executive Summary)
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1éuA wBasdons "Anneadania” (Covermark) wansnsiguasnuiduny “Fald Tusmaduuua” (Shiseido
Professional) gafinn gauaunazgaduluans “A alsw” (Guy Laroche)
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PeuazMIaMUIaIAASININAUNSERNNIAIAIANS 9 aTisaiuayusiiulnneAsugia nsuilae
TunAentussIduannn i ludnauin Imﬂﬁﬁaﬁad’mmmzﬁwf‘:ﬁqﬂLLaziwlﬁﬂ%’QL‘%aummﬂwmﬁ'
g luszusnmIEIAAUAINEAIANA SumsamumAenTuleTINAauiTUT s TaufenNE ey
vpsmAgIiafidemssoulm v finiamaviasfiendreatusyumstiusuanasegia Insldsunafannnisuens
ﬁaqqmmﬁnvﬁauﬁm%u winaiulaEuwhaslutsuanetieldsunansznuainnsunulnaisiangwane

agwlsff  NIusvesAsEgiagiiidaduasaInnsadveanFu AR LATUNANIENUANLATEEAR
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a v
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Corporate Social Respe
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We Promise To Follow The Footsteps Of Our Father,
The Late King Bhumibol Adulyadej, As We Have Learned
That Benefaction Is Always A Path To Beauty.
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October 13th, 2016, was the unforgettable day for the Thai people, as the tears were overflown
in the kingdom of Thailand, when the Thai people realized that there would be no miracle, the father
of the Kingdom would not return. The occurrence brought the endless heartbreak, not only to the
Siamese’s but also throughout the world, with many hearts worldwide sending condolences for a
truly great loss. Throughout 70 years as a monarch, His Majesty had remarkably showed all Thais
and the world’s nations of his dedication to his Country, caring for the Thai people as a father looking
after the child with love and compassion, guiding and practicing sufficiency, thereby leading to
sustainability; always advising that giving, selflessness and initiating virtues bringing a significant
peacefulness. Although, the sorrow is still in the heart of Thai people and all nations, His Majesty’'s
dignity contribution, moral, dedication and the royal guidance of King Rama IX towards all his people
throughout the seven decade of his reign has strengthen us again, in order to follow the Father's
Footsteps, a path for the Thais to be truly Thai. And to show the loyalty and in gratitude of the Royal
kindness, Mrs. Kanchana Saisiriporn, Chairman and Mrs. Teerada Ambhanwong, Managing Director &
CEO together with the board members; led the executives and O.C.C.'S employees to pay respects
to the late king in front of O.C.C. Building on 20th October, 2016, singing the royal anthem, standing
in silence for 89 seconds in tribute to the late King, and transforming the Thai symbol for the number
‘9" to show that King Rama IX, “the Father of the Nation” will be forever remembered in the hearts
of all Thais.
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The mission CSR (Corporate Social Responsibility) is another role that executives and all employees
are proud of. Benefaction is passed from generation to generation and it is very important for our
medium-size organization to stand strongly. Nowadays, the journey to create activities that give benefit

to humanities and society in the name
of CSR project ‘Pass Happiness to the
SOcial through Beauty' has progress
into year 6. All minor projects have
been developed continuously in
order to achieve the main objective
which are responsibilities towards
society, showing kindness by giving
and creative expression. These will
sustain happiness to remain on
the land of our beloved thailand
continuity.
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The Charity Project of the Beauty of Sharing

The objective of ‘The Charity Project of the Beauty of Sharing’ is the expression of kindness with
“GIVING” in the form of stuffs, money, knowledge or manpower that build up cooperation, unity and
bring happiness to the society. In 2016, this project was still driven such sharing continuously through
Birth Month Love Sharing activities. Employees who were born in the same month would celebrate their
birthdays by passing happiness to disadvantage children, elderly and patients through the visit with
lunch meal and essential stuffs’ donation. This happiness-passing mission was conducted monthly.
The Company also donated money to help some other organizations or foundations. It's included the
provision of stuffs to the shelters that needed help.
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Seeding Of Beauty, Starting Of Profession
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They all will be trained for both theory
and practice. Those who pass the
examination as defined level setting by
the committee, will receive certificate
from the Company and utilize it as
laissez passer to get their profession
after acquittal. Until now, we have
about 3,000 people who have been
attended our basic make-up training
courses from various authorities other
than Woman Correctional Institute
in Klong Plem.

‘Seeding of Beauty, Starting of
Profession’ is a project that aims to providing
make-up skill to the youths, general and
disadvantage people who are interested
in beauty for taking care of their beautiful
skin and for taking this particular ability for
continuing their profession in the future.
In 2016, development of this project was
leveled up. The team was cooperated with
woman correctional institute in klong plem to
conduct basic makeup training courses for
female prisoners who have good behavior
and schedule to be acquitted nearly soon.
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Touching up for Beauty, adding up

Happiness to the Society
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For over 40 years that occ group has created
personnel who are makeup expert heading to the
road of beauty creation for those who are from
various professions. Over 100 makeup artists of
the company did their jobs behind stage plays,
soap operas, films, fashion shows, concerts and
various forms of entertainment. This expert team
drives up the project: touching up for beauty,
adding up happiness to the society with effective

journey for 5 years long. The makeup for those
actors, actresses, singers, artistes, general
people including handicapped accessible, who
are charity events’ entertainers, is free of charge.
The company compensates the society with skill
of our manpower in another dimension, which
reflects happiness and proud. This project has
participated in about 600 events, for examples.
The face of down organized by association

for persons with intellectual disability of thailand, that's
entertainment ii charity concert which raised fund for HRH
Princess Maha Chakri Sirindhorn’s Center Fixed aacial and
skull disability Chulalongkorn Hospital Thai Red Cross, 14th
Charity Dance of La Bayadere and Alice In Wonderland 2016
organized by the Parent Teacher Association of Chiang
Mai International Dance School. Income after expenses had
been donated to be scholarship for poor children. Day of
civilian compassionate mental retardation raised fund for
helping cerebral palsy. Special taping of charity concert
for providing medical equipment to Pranangklac Hospital.
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Beauty Hair with Love Project
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In 2016, ‘the project beauty hair with love' was aimed to give relaxation, added up smile
and brought happiness to patients and all staffs in the shelters and foundations all over bangkok
and bangkok metropolitan region with hair cutting service, recreation and stuffs donation. Previous
years, hairdressers and technicians from shiseido professional brand and easy cut, which is one of the
company's beauty business, were the team who served this project. But in 2016, we received helping
hands from volunteers who have skill in hair cutting were joined us. Therefore, our team have more
staffs to work with great devotion for the purpose to give benefit the social. This support encourage
us to have energy to move further to work for benefaction. CSR team has a chance to do these
activities for the foundation for disability people of somdet praseenakarin taraborromradchaconnanee,
disability on brain people welfare in radchaburi province, buddhist for blind people foundation in
nakon nayok province, and disability people welfare in bangpakong, etc. Numbers of hair cutting
from this project counting since 2011 to 2016 is about 4,000.
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has been developed to be modern for keeping
high level standard. It should be comfortable, suit
the weather condition and have long life. This
management process is one of our responsibility
to society that we have been done for 43 years.
We believe faithfulness, non-stop creative thinking
and good governance management will lead the
business to achieve goal, and move forward
with sustain success.

O.C.C. Group has been running beauty business for
over 40 years. Since the first day the Company was
established, it had clear management policies to
place importance on human rights, labor standards,
environment, anti-corruption, creating and distributing
high quality’s products to all group of customers.
Nowadays, O.C.C. Group distributes variety of products
which are cosmetic and garment group. Over 8,000
items of our products are available in the market. We
have developed products to meet with customers’
demand and current situation. Our glass and paper
containers are friendly to the environment. Various
makeup collections, the ingredients are natural
extracts that had been test by scientific procedure
to ensure its safety for the skin. Text and printing on
the packaging of some collections were printed by
the ink made from extracts of soy bean, therefore,
it won't cause pollution and is 100% recyclable. For
garments, we have selected natural raw materials,
which its composition is finely. Weaving innovation
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VISION

0.C.C. is moving forward strongly

by creating products with a difference and best quality.

We strive to return the loyalty of our customers, employees,
trading partners, shareholders,

and Thai society by providing products & services

which create beauty, happiness and complete satisfaction.

o O.C.C. Values

B = Boundaryless

E = Ethics and Integrity

A = Adaptability to Change

U = Unity

T = Talent

Y = You are Our Valued Customer

BEAUTY from within
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Message from the Board of Directors

The Company operates its business following Dr. Thiam Chokwatana Philosophy who is the founder
of SAHA Group. We operate our business under the principles of faithfulness, fairness and care for the
rights of all related parties. We are very driven to have sustain growth organization. We has adjusted
our operating strategy to support unstable of situations that may occur. Overview of Thai economy
in 2016 the economic situation remained expand slowly. Consumers were careful on expense with
limited consume, therefore, this wildly impacted to the economic condition of the country as well as to
the Company. Total revenue of the Company in 2016 was Baht 1,417,498,585 while annual profit was
Baht 70,788,402.The Company's revenue was a decrease of 2.61 % from 2015 while the profit was a
decrease of 14.59%.

In2017, the Board of Directors and executives remains have commitment and places importance on
sustain growth of business operation with the plan to develop the quality of merchandise and increase
the brands to be more variety. Furthermore, manpower will be improved as well as the effective working
system including the attention on responsibility towards the society.

Personnel Competency Development

The Company has a project to develop competency of personnel overall and also boost up the
development of individual staffs who have potential in order to build up the solid organization that will
lead to achieve the Company’s vision. Previous years, various training courses have been conducted to
top up skill knowledge to all level employees as entire and systematic. These are for well preparation
and support. Furthermore, the topic of anti-corruption policy was raised to be emphasized for building
up awareness and take this as guideline to act together with continuity. This will give power to drive
the move of change with more effective.

Responsibilities towards Society

The Company has implanted all employees to have conscience for benefaction, giving, sharing
and to be a part of being good citizens for community, society and environment. CRS working team has
driven up creative activities on behalf of the Company by bringing outstanding points and expertise of
professional beauty career of the Company to implement for public benefit following the concept ‘Pass
Happiness to the Social through Beauty”.

Anti-corruption Policy: Not to give or receive bribe for the Company’s benefit

The company has policies and practices in the fight against corrupt corruption ofall kinds. Executives
and staffs are not encouraged to have their working success by fraud or ask for bribe in order to get the
benefit for the Company, own or others. The Company commits to practice along with anti-corruption
policy seriously by adjusting the system of internal control in each step of practice to get along with this
policy. On 30th November, 2016, the Company as submitted self-evaluation concerning to the measure
of anti-corruption together with related document for consideration to receive Diplomacy Certificate
for Thai Private Sector Members in Counteracting Corruption (CAC) to IOD. Therefore, the Company has
confidence that it will be certified the status to be the private sector member in counteracting corruption
in further.
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No violation on intellectual Property

The Company operates business with faithfulness. We are aware of responsibility and pays respect
to each other. Thus, the Company has never involved with violation on intellectual property but keep
building up the business operation through the products’ development and service with quality and
safety as well as to pay attention on delivering the best thing to the customers with good quality and

price.

On behalf of the Board of Directors of O.C.C. Public Company Limited, we wish to thank our share-
holders, customers, business partners, employees and all stakeholders for cordially supporting the
Company's operation as good as always. We have strong commitment to furtherly operate the Company’s
business with Good Corporate Best Practice for the utmost benefit of all related parties.

A

(Mrs. Kanchana Saisiriporn) (Mrs. Teerada Ambhanwong)
Chairman Managing Director & CEO
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Report of the Audit Committee

Dear Shareholders,

The Audit Committee of O.C.C. Public Company Limited comprises three members of the
Board of Directors, all of whom are independent directors and who have qualification to meet with
the regulations of the Stock Exchange of Thailand and the Securities and Exchange Commission.
Mrs. Watchanee Watanathawanwong is Chairperson of the Audit Committee. Mr. Wanchai Umpungart
and Mr. Knit Kounavudhi are members of the Audit Committee. The Audit Committee has the duties
and responsibilities stipulated in the Charter of Audit Committee as well as to perform other duties
as assigned by the Board of Directors and report the conclusion of each meeting to the Board of
Directors as regular agenda. The Company’s Secretary is the secretary of the Audit Committee.

In 2016, the Audit Committee held twelve meetings. The management joined the meeting
as deemed appropriate. The Audit Committee also joined six meetings with the Board of Directors.
Materiality of the operation are as follows:

1. Audits on Financial Statements

The Audit Committee hasreviewed quarterly financial statements and annual financial statements
and has supervised the practice to follow Thai Financial Reporting Standards (TFRS) with sufficient
information disclosure. The Company's Auditors joined the meetings to acknowledge information,
notice and suggestion that concerned to the results of the review and the audit of the financial
statements. The auditors have performed their duties and expressed their opinion independently.
Furthermore, the Audit Committee considered the Company's performance results on a monthly
basis and held meetings in conjunction with the financial and accounting management and Internal
Audit Office to acknowledge the report and consider the clarification from the management.

The Audit Committee is of the opinion that these financial statements are accurate, reliable
and complied with Generally Accepted Accounting Standards and Thai Financial Reporting Standard.

2. Internal Control and Internal Auditor Systems

The Audit Committee has supervised the internal control systemto be sufficiently and efficiently
and to review the operations that are in accordance with anti-corruption policy for handling with risk
assessment over entire organization by considering upon the reports from Internal Audit Office, Risk
Management Committee, the Company’s Auditors and the Appraisal of Internal Control Sufficiency
by the Board of Directors. The Executive has reviewed audit results and followed up the correction
of defect internal control systems and developed audit operations to be more effective. The Internal
Audit Office reported the results directly to the Audit Committee. The Audit Committee considered
an approval of annual audit plan, budget and personnel of Internal Audit Office as well as to evaluate
and supervise the chief of Internal Audit Office to have sufficient knowledge and experience for
operating this duty.

The Audit Committee is of an opinion that the internal control systems are sufficient and
appropriate condition in business.

3. Risk Management

The Audit Committee has continuously developed risk management systems following the
COSOriskmanagement systems. Therisks have been evaluated over entire organization, especially on
the risk of corruption. The Audit Committee has communicated with the Risk Management Committee
to understand significant risks that are related to Internal Control.
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The Audit Committee is of an opinion that the risk management systems are appropriate.
The risk assessment and risk management are related to the risk that the Company could accept.

4. Related Transactions or Potential Conflicts of Interests

The Audit Committee has reviewed related transactions or potential conflicts of interests
and jointly considered approvals of related transactions following the announcement of the Stock
Exchange of Thailand and Capital Market Supervisory Board.

The Audit Committee is of an opinion that connected transactions are transparency, which
represents normal business practice and benefit maximization for the Company with sufficient
information disclosure.

5. Regulatory Compliance

The Audit Committee has supervised the Company's operations to ascertain compliance
with laws relevant, regulations of Capital Market Supervisory Board and Stock Exchange of Thailand
as well as to practice along with anti-corruption policy of the Company.

The Audit Committee has audited Self-Assessment Form that was related to anti-corruption
measure. There were no actions found to be in breach of laws, government rules and regulations
inclusive of anti-corruption policy.

6. Auditors Appointment and Audit Fees

The Audit Committee has selected the auditors by considering their independence and
qualification then submitted its opinions to the Board of Directors, to be proposed to the shareholders’
meeting for approval. Mrs. Wilairat Rojnakarin, CPA registration No. 3104 or Mrs. Suvimol Krittayakien,
CPA registration No. 2982 or Miss. Somjintana Pholhirunrat CPA registration No. 5599 from DIA
International Ltd. to be new Company’'s Auditors for the year 2016, being its 1st year.

7. Consideration and Expression of Additional Opinions on the Company’s Annual
Budget

8. Consideration to review and adjust Audit Committee Charter

The Audit Committee has performed its duties carefully and independently without limitation
on the access of information and with cooperation from the Company. The Audit Committee has
assessed its performance following Audit Committee Charter in order to ascertain that it has been
efficient as assigned by the Board of Directors.

(Mrs. Watchanee Watanathawanwong)
Chairperson of the Audit Committee
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Risk Management Committee’s Report

The Risk Management Committee has duty to support the operation of the Board of Directors
and Executive Committee in regards to the risk assessment and to define prevent measurement, to
adjust the risk and to follow up the result constantly. In 2016, the Risk Management Committee had
monthly meeting to consider any important topics that could be summarized as follows:

1. To consider Risk Management Plan of all related departments which have been evaluated
the risks by the executives. The plan will include prioritize risk with likelihood impact and set the
method to manage those risks to be in a level that is acceptable or reduce the chance of occur-
rence. In 2016, the Risk Management Committee had resolution to appoint the Risk Management
Working Team which is comprised of executive personnel and supervisors from each department of
the Company’s structure, to prepare Risk Management Plan in accordance with the core mission of
each unit and important projects to propose to the Board of Directors for consideration. This team
has duties to motivate the operation of unit's risk management and to summarize data for reporting
it to the Risk Management Committee.

2. To consider the Company’'s important risk as per self-evaluation on anti-corruption mea-
sures evaluating strengths and things that need to be improved. It includes core process design
for the operations which are for considering its appropriation and sufficiency towards likelihood of
corruption. To practice in accordance with the Company’s policy and anti-corruption measures in
which the Company has been submitted information and related documents into a step to be certified
by the Thai Private sector’'s anti-corruption coalition in November 2016.

3. Toconsidertheriskofproperty investmentintype of establishment business by considering
the operation guidelines to be more effective for the lease renewal agreement of establishment
business and to convert type of establishment business agreement including to follow up perfor-
mance result of each branch the to consider the likelihood risks and effect to business operation.

4. To consider risk management of the Company's sales personnel, one of our important
factor which enhances the Company to achieve success. In a meantime, it also causes a risk to the
business as well, such as retirement and resignation. Therefore, this said risk management will be
followed up and report its result of continuously. Employees are encouraged to work with appropriate
positions that meet with their competency as well as to support them with training as regularly.

5. To consider risk management of the Company's merchandises in regards to overstock,
lack of merchandise to supply the customers, including products’ develop and adjustment to meet
customers need in each distribution channel, which have impact to the sales amount and marketing
opportunity. It reduces and controls likelihood risks and allow the work of concern units being worthy
and meets with organization’s objective.

According to the above operation, the Risk Management Committee has confidence on the
Company's risk management that it has effectiveness and continuity. It harmonizes to principles and
guideline practice of corporate governance, including sufficient and appropriate Internal Control
System to the business. The practice along with the laws and regulations that concerned to business
operation correctly and completely in order to build up the strength and to be ready for the Company
to manage the risks with sustained stay.

(Mrs. Teerada Ambhanwong)
Chairperson of Risk Management Committee
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1.1

1.2

General Information and
other Significant Information

Company Information

Company Name

Head Office Address
Type of Business
Registered No.

Type of Shares

Telephone
Facsimile
Website

O.C.C. Public Company Limited
729/4-7 Radchadaphisek Rd., Bangpongpang

Yannawa, Bangkok 10120

Distributing cosmetics, clothes, musical instruments

and rendering of beauty services

0107537001323
Common stock 80,000,000 shares at 1 Baht

par value. Issued and paid-up share capital amount
60,000,000 common stocks at Baht 1 each

(662) 2964645, (662) 2954567
(662) 2950415
WWW.0CC.Cco.th

The Company invested in the following companies by holding 10% or more of shares:

1.

Oriental Salon Business Co., Ltd.

Head Office Address

Type of Business
Type of Shares

Telephone
Facsimile
% Holding

729/23-25 Radchadapisek Rd.,
Bangpongpang, Yannawa, Bangkok 10120
Distributing beauty products

Common stock 10,000 shares at 100 Baht
par value and paid up capital amount 1.00MB.
(662) 6839620

(662) 2954763

15.00%

Shiseido Professional (Thailand) Co., Ltd.

Head Office Address

Type of Business
Type of Shares

Telephone

Facsimile

% Holding

Zen Salon Business Co., Ltd

Head Office Address
Type of Business
Type of Shares
Telephone

Facsimile
% Holding

2 Soi Sukumvit 23 (Prasanmit) Sukumvit Rd.,
North Klongtoey, Wattana, Bangkok 10110
Distributing cosmetics, Salon & Spa

Common stock 7,000,000 shares at 10 Baht
par value and paid up capital amount 70.00MB.
(662) 2617321-2

(662) 2617323

16.00%

729/4-7 Radchadaphisek Rd., Bangpongpang
Yannawa, Bangkok 10120.

Consisting of beauty Salon, hair styling salon
and cosmetics & hair care products distributor.
Common stock 2,000,000 shares at 10 Baht
par value and paid up capital amount 20.00MB.
(662) 2954545 Ext. 511

(662) 2950415

11.00%
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1.3 Other References:

1. Register of Common Stocks Thailand Securities Depository Co., Ltd.
93,14th Floors. Ratchadapisek Road,
Din Daeng, Bangkok 10400
Telephone (662) 00996910-1

2. Auditor Mrs.Vilairat Rojnakarin or Mrs. Suvimol Krittayakien
or Miss. Somjintana Pholhirunrat
DIA International Ltd.
316/32 Sukhumvit Soi 22 Sukhumvit Rd.,
Klongtoey, Bangkok Thailand 10110
Tel. 02-259-5300 Fax. 02-260-1563

3. Legal Advisor Mr. Vira Ua-arak

Vira Law Office Office Co., Ltd.

747/151-162 Sathupradit Rd., Bangpongpang,
Yannawa, Bangkok 10120

Telephone (662) 683-8023

Facsimile (662) 683-8843

4. Financial Advisor Saha Pathana Inter-Holding Public Company
Limited.
757/10 Soi Pradoo 1, Sathupadit Rd.,
Bangpongpang, Yannawa, Bangkok 10120
Telephone (662) 293-0030
Facsimile (662) 293-0040

5. Investor Relations Mrs. Chantra Tangtanasaringkran
Executive Director of Accounting -
Financial Division
O.C.C. Public Company Limited
729/4-7 Radchadaphisek Rd., Bangpongpang
Yannawa, Bangkok 10120
Telephone (662) 295-4545 Ext.508
Facsimile (662) 295-0415
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Policy and Overview
of Business Operation

Financial Information

Unit: Bht1000

Year 2016 Year 2015 Year 2014

Revenue from sale and services 1,372,268 | 100.00%|1,403,977| 100.00% (1,419,159 | 100.00%
Less Cost of Goods Sold 697,076| 50.80%| 720,647 | 51.33%| 724,946| 51.08%
Gross Profit ©75,182| 49.20%| 683,330| 48.67%| 694,213 48.92%
Less Selling & AdministrationExpenses| 633,216 46.14%| 632,076| 4b5.02%| 616,769| 43.46%
Operating Profit 41,966 3.06%| 51,254 3.65%| 77,444 B.46%
Add Other Income 45,240 3.30%| 5B1,477 3.67%| 40,284 2.84%
Profit before Interestand Income Tax| 87,206 6.35%| 102,731 7.32% 117,728 8.30%
Less Income Tax 16,418 1.20%| 19,853 1.41%| 22,236 1.67%
Net Earnings 70,788 5.16%| 82,878 5.90%| 95492 ©.73%

Unit: Bht1000
Total Income 1,417,499 | 100.00% | 1,455,454 | 100.00%|1,459,443| 100.00%
Total Expenses 1,330,292 | 93.85%|1,352,723| 92.94%|1,341,716| 91.93%
Profit before Income Tax 87,206 6.15%| 102,731 7.06%| 117,728 8.07%
Less Income Tax 16,418 116%| 19,853 1.36%| 22,236 1.52%
Net Earnings 70,788 499%| 82,878 B.69%| 95,492 6.54%
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Financial Ratios

Year 2016 Year 2015 Year 2014

LIQUIDITY RATIO

Current Ratio 3.71 Times 4.03 Times 3.22 Times
Quick Ratio 1.27 Times 16567 Times 1.22 Times
Cash Flow Liquidity Ratio 0.47 Times 0.19 Times 0.64 Times
Account Receivable Turnover 6.34 Times 6.54 Times 6.41 Times
Collection Period 57 Days 55 Days 56 Days
Inventory Turnover 2.80 Times 3.09 Times 2.81 Times
Inventory Coverage 129 Days 117 Days 128 Days
Account Payable Turnover 6.18 Times 6.10 Times 5.03 Times
Payable Period 58 Days 59 Days 72 Days
Cash Cycle 128 Days 113 Days 112 Days

PROFITABILITY RATIO

Gross Profit 49.20 % 48.67 % 48.92 %
Operating Profit 3.06 % 3.65 % .46 %
Other Income 319 % 354 % 2.76 %
Cash against Operating Profit 219.44 % 76.06 % 195.86 %
Net Earnings 499 % 569 % 6.54 %
Return on Equity 859 % 10.44 % 12.66 %

EFFICIENCY RATIO

Return on Assets 6.36 % 763 % 8.94 %
Return on Fixed Assets 4263 % 4895 % h4.94 %
Assets Turnover 1.27 Times 1.34 Times 1.37 Times

FINANCIAL RATIO

Debt to Equity 0.36 Times 0.34 Times 0.40 Times
Interest Coverage NA NA NA

Debt Coverage (Cash Basis) 0.93 Times 0.77 Times 0.96 Times
Dividend Ratio 50.68 % 4712 %
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Executive Summary

The operation of O.C.C. Public Company Limited has been continuously prosperity and stepped
firmly into 43 years. The main business is distribution of high-quality cosmetics and clothing under
leading brand names that are well-know and received widespread popularity. The products are sold
through various trading networks covering almost all of sales channels over the country. Examples
of the outstanding product are “Covermark”™ cosmetics, “Shiseido Professional” hair care products,
“Guy Laroche” ladies lingerie. nightwear, sport wear and swimwear.

The overview of Thai economic in the previous year has had the growth rate gradually owing to
the main driving force came from the spending and investment of government sector including the
issued various measures so that support the economic growth. The private sector consumption has
not obvious recovery whereby the weighting factors of debt level was high and the household income
of agricultural sector was low level due to the agriculture product price depressed. In part of the
overview of private sector investment was rather sluggish which reflected the reliance of business
sector was still weaken. The tourism sector has supported the economic recovery by obtaining the
good effect of high expansion from Chinese tourist but the growth has declined in the end of year
because of illegal tour suppression.

Nevertheless, the economic recovery has had the weighted factors from the shrunken product
export which effected to the main trading partner country’'s economy has decelerated; particular
China and Asia including the structural problems that was making Thai lost the capability competition
in particular the limitation of high technology for manufacturing product.

According to the economic condition has not yet whole recovery and fragility, the consumer
has had the existed burden of household liability in high level which bring to slow expenses by
choosing the needs product and confining the consumed guantity. As result to affect to operate
of every business sector, more or less, in the recent year the Company gained total sales at Baht
1,372.26 million decreasing by 2.26% from the previous year but the Company still maintained the
old customer base intimately.

The Company gained profit before Juristic Person tax amounted Baht 87.21 million decreasing by
Baht 16.52 million or 15.11%. After Juristic Person tax, the net profit was Baht 70.79 million decreasing
14.59% comparing the previous year.

However, the Company's current financial structure stands in strong level with high liquidation
financial ratio continuously for several years by the several indicators of the main financial ratio
which was able to reflect the good liquidity such as this year, the Company has the net working
capital amounted Baht 571.40 million, the liquidity ratio equals to 3.71 times. Debt to Equity Ratio
was in low level only 0.36 times.

The performanceinrecentyear caused by the dedication and effort of all staffs who no discourage
for any problems and obstacles but they were still intent on develop products and services in order
to respond continuously to the satisfying of customers. The Company has managed and planned
carefully tothe situation that changed rapidly and committed in good corporate governance under good
governance and also to develop the business to grow firmly for the best benefit of all stakeholders.
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Business Operation

3.1 Overview of Business Operation

O.C.C.Public Company Limited has been established since 1973 under the name; O'Leary Covermark
Center Company Limited. The Company has distributed “O’Leary Covermark™ cosmetics and had the
service centers to give beauty advice to the clients. The Company’'s products were distributed in the
department stores and beauty salons by implementing the strategy that care of after-sales service
and this impress the clients. The sales promotion team was set up particularly to demonstrate the
products'usage, service andinstructions atevery distributing unit for giving confidence to the customers
and this could response to their satisfaction. Therefore, this affected the name of Covermark to be
widely well known and leaded the Company to meet with success until present day.

The Company has been registered in the Stock Exchange of Thailand since 1994 and transformed
to be “Public Company Limited”. The Company expanded its distribution with variety of products that
are divided as following categories:

Cosmetics: comprising of cosmetics for face and body, hair styling and hair treatment products,
equipment makeup sets

Clothes: comprising of women lingerie, nightwear, sport wear, swim wear and casual wear
Musical Instruments: comprising of piano, violin

The Company's main target clients are working women who care of good quality products and
service for enhancing their personality and confidence through beauty, well-being health and mind.

The Company’'s core business is domestic distribution that commencing on trade ethics, risk
management principles and systematic management that is transparent and can be audited following
the good corporate governance. The Company has commitment to move towards the excellence
of business operation, therefore we place importance on human resources in the organization. All
employees are encouraged to work with happiness in a friendly environment and contribute to have
creativity that support them to have an opportunity to develop themselves for utilizing existing
capability with full efficiency.

3.2 Revenue Structure

Product 2016 Ratio 2015 Ratio 2014 Ratio
Cosmetics 1,179,275 85.94% | 1,213,157 86.41% | 1,222,840 86.17%
Clothes 191,585 13.96% 187,482 13.35% 192,218 13.54%
Musical Instruments 1,399 0.10% 3,338 0.24% 4,101 0.29%
Total 1,372,259 100.00% | 1,403,977 100.00% | 1,419,169 100.00%

3.3 Products and Marketing
(1) Cosmetics
(1.1)  Type of Products or Services

The Company is the sole distributor of high quality cosmetics under international licensed
brands and local brands comprising of Covermark, KMA, Sungrace, Shiseido Professional, Zotos and
BSC Hair Care, including the haircut business service under brand name Easy Cut. Each product
responses to all-level consumers’ demand and covers over all distributing channels which consist of
department stores, beauty centers, beauty salons and modern trades either in Bangkok and in the
provinces. The Company sales staffs who are well trained of products’ information, sales technique
and professional service will give informative advice, products’ demonstration and best service to
the clients.
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In 2016, the Company has imported the cosmetic from France under brand “Paul & Joe”
which is a cosmetic of reputable French designer that suited for the prestige customers.

(1.2)  Marketing and Competition

In the past year, the revival of Thai economy has slowly proceeded by driving force from the
spending and investment of the government sectors and the mitigating measures of those who earn
less, including the encourage spending measures bring to reduce the income tax, The investment of
private sectors have still decelerated owing to the lack of conviction in business. In part of the tourism
sectors has affected from the illegal tour suppression in the end of year and the export sectors had
still retraction from the world’s economic fluctuations.

Although the recovery of Thai economic was not distributed thoroughly in all region but the
distribution business of cosmetic product group has trend to grow up every years owing to consumer
behaviorinterested in personality more and care for healing good skin constantly cause to high market
competition. There are new various entrepreneurs come to compete in this business both Thai brand
and import brand from abroad.

However, the Company was not refrained under this circumstance while the new products
were developed with innovation of beauty technology to get the products with outstanding features
that were modern, had good quality with high standard and were worth the cost for the consumers. The
numbers of new sales counters in the new branches of the department stores have been increased,
together with the increased more of marketing support activities throughout Bangkok and in the
provinces in order to activate the consumers to be interested in the products and was confident in the
purchase. Excellent service was emphasized on the clients to enhance the level of their satisfaction
and utmost impression.

COVERMARK, the core brand of the Company's cosmetic products, has been developed
its features to be the products that contained of high-quality ingredients from the high-technology
production directly from Japan. This position was represented to reflex its international brand image
to stand in the front row resulted to the new groups of customer raised more. Meanwhile, the existing
customers could have their pleasure with new developing products such as the develop formulation
of skin care product “Cell Advanced WR" with the medical innovation for responding all problem of
woman skin or “Moisture Veil LX" powdery foundation is steadily popular product which is always in the
customer mind and this product is much attractive in the new customer. The Company remained have
capability to increase its sales volume continuously from new products though the market condition
still high competed and have competitive brands from Europe joined in marketing share more.

KMA, the Company’s house brand cosmetic, has developed its new collections continuously
like this year KMA opened the new series "KMA Luminous Pearl” which is makeup product composed
of pink pearl extract, organic rose water and "KMA Snail Filler” which is skincare product composed
of slime snail, sodium hyaluronate and Swiss apple extract so as to response the popular trend of
teenager and working age by employed the reputation actor to be product presenter in order to be
consistent the main concept and reinforce the product image. In addition, the Company has adjusted
the suited formulation for Thais skin including to manage the sale promotion activity entire country
and expanded the channel distribution to several areas which tended the good feedback. Regard
to the advertising and public relation have utilized through various medias such as printing media
social online media and workshop activity with the external organization so that the target group was
known, recognized and intended to trial.

Shiseido Professional Hair and Scalp Care products are Japanese licensed brand. The
Company imported the good quality and trendy products which has conformed to fashion trend. The
hairstylists were confident to serve to their customers such as straight perm lotion product, wave
lotion product, hair color product reveal the beauty of Asians, hair care product which respond the
customer requirement and hair styling product. Throughout the period time the Crystallizing Straight
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perm lotion which is the popular product continuously. Besides, the hair care product has adding
the new efficient product for responding the consumer desire in the diversity and propriety to hair
condition and scalp of individual, including the innovation hair color cream PRIMIENCE that suited for
hair condition of Asia people so as to create more product worth and in recent years, the Company
has added Crystallizing Qurl product that supported the digital perming to enhance the curling
hair to fine curls and healthy by the Company has set the activity in regard to encourage the good
relationship with distributor and support the neo technics training for adding knowledge and skill to
the technicians that these has affected to the admissible marketing continuously which led to the
business stability and dealer.

The business hairdressing services under the brand Easy Cut which has the concept of
service that focus on cleanness, convenience, rapidity, save and modern by the hairdresser has
skillful according to the particular training course. The service point has set at the MRT, Department
store and Shopping Center both in Bangkok and up-country which the good response from users.

Paul & Joe is the new cosmetic brand which is renowned brand from France. The Company
has launched and distributed product at Central Lat Phrao which is the first counter and the target
group of this product and the target group of this product is the women who has full self-confident,
cheerful in their lifestyle and own unique.

(1.3)  Procurement of Products or Services

The Company places importance on merchandise’s selection and new products’ expanding
in order to be alternative choice for the consumers to receive the high standard quality cosmetics.
In part of the import products, the Company has processed through Pias Intercosmex (Thailand) Co.,
Ltd, Shiseido Professional (Thailand) Co., Ltd and some products are imported directly from Albion
Co., Ltd in Japan. The local products are manufactured under the research and development by
International Laboratories Corp. Ltd and S&J International Enterprise Public Company Limited who
are the international standard manufacturers with expertise in cosmetic production and high quality
control for several years and receive reliance from foreign licensers for export to the foreign countries.

(2) Clothes

(2.1)  Type of Products

The Companyisthe sole distributor of garment products comprising of lady lingerie, nightwear,
sport wear and swimwear under Guy Laroche licensed brand in Thailand. These products are finely
made from the best quality of raw materials and imported laces. The design is elegance for giving
reflection of sophisticated taste with perfect cutting technique that fits to the women’s shapes. The
productsaredistributedinthe leading department stores throughout Thailand and the Company’'s sales
representatives are pleased to welcome and give products’ information or advice to the customers.

The Company also distributes women's inner wears under the brand Gunze that has well-
known reputation from Japan. The products are made of high quality cotton’s textile that has been
weaving with particular technique to add flexibility on the materials. It is perfect for the teens to wear
as their casual shirts. Therefore, the response is so successfully admired.

And G&G brand is another alternative choice for the consumers who enjoy tasty products
with affordable prices. This trendy lingerie has been designed to fulfill those young generation who're
care for dressing.

Meanwhile, the Company add the variety of lady clothes group by being a distributor of Era-
won Girlfriend brand which is the lady pants that is outstanding design and multi pattern. The materials
are made of special synthetic textiles that give high flexibility to return in perfect shape at every move
that make. Era-won Girlfriend’s pants has been designed under the concept “be comfortable, flexible
and free to fit with any top” This concept shall give response to the need of the main target group
who are young generation women from the age 18 - 35 years and minor target group are from the
age 35 years up. Previous year, “Oxford Shirt” was launched which has designed for specific ladies
with flexible fabric, agile shape, fit, classic look, smart and worth.

158



Thus, the clothes product group is always present the new and trendy products with distribute
every month so that the customer can touch and choose regularly.

(2.2) Marketing and Competition

According to economy condition was slow revival and the level of household debt burden
was high so the consumer rather spent carefully by controlling the luxury expense more but the
competitive market condition of lingerie, nightwear and swimwear were still rather high level; particular,
the ladies lingerie has competed in quality, service, design and price. The entrepreneur both exist
and new which deal with both domestic product brand and international product brand aimed at
the diversely created strategy for competing middle level to upper level by proposing the lingerie
innovation which is suitable for Thai ladies shape in regard to raw material, style, design, and cutting-
sewing technology in order to respond the variety desired and conform to consumer behavior in any
age and any lifestyle both function and fashion upon the base of good quality product in reasonable
price. In the part of lower market level emphasized the price competition more than quality so as to
approach the target group who has the less purchasing power.

Guy Laroche’s lingerie remained to develop and create the modern product design regularly
both the standard materials selection and the innovation merging so as to respond the requirement of
the modern age female in regard to comfortable wear and shape fitting which enhance the confidence
to those who wear by adding neo function of the textile innovation which has qualified to reduce the
excess cellulite to cut & sew for Shapewear product that emphasizes the well-fitting shape, fix the
defect of physique while the lingerie group has chosen the innovation of Over Push Bra by adding
the sponge in every dimension, Perfect Cup, Perfect Size, Perfect Look in order to push up the breast
and lift up for fill up charming and outstanding to the chest. This collection gave good response to
the customers’ interest with the excellent feedback’s result.

Previous year, the swimwear of Guy Laroche product has developed continuously and adjusted
the design by quoting the Shapewear conception and adding the Plus Size which get the good
response and push the total sale up. Besides, it has joined the fashion show with their trading partner
in varied chances, included being a co-sponsor of contestant in swimsuit of Miss Thailand World in
2016's Pageant, and PR the product through mass media in various channels in order to accent the
status of fashion leader.

In regard to Gunze products, Japan continuously conducts a research and development to
create innovation of products that shall have value added and the benefit apart from the Cool Magic
collection; a new design that is modern with soften fabric and is comfortable to wear. It absorbs
sweat and drains out continuously. The Hot Magic collection has a light texture, a warm wearing and
colorful variety that meets with customers' needs perfectly. The Gunze product realizes the important
of pollution, consumer health and save environment that is the source of Organic Cotton fabric which
is without the chemical every processes that is certified by Oekotec Certified (Eco-Tex) in every
production by regulating the no chemical residues contained in the fabric which can affect health
and environment. In addition, the 100% of Cotton Organic is certified by Control Union Certification.
Nowadays, these products were distributed in various channels such as department store, catalogue
sales and various activities etc. which obtained the excellence response.

G&Ginnerwear and sport wear aimed for the target group who have limited budget as well as
to be one of an alternative products that has good quality with competitive price. It can help increase
sales amount in the short-term and long-term by emphasizing the feeling of consumer who wear this
product and get more confident their shapes either the lingerie which fit shape or underpants which
is woven to lift up hips. In 2016, G&G product added more diverse of Sport wear product in order to
response demand and lifestyle of young modern ladies who care their health and love to exercise
which obtained the excellence response.
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Era-won Girlfriend product that the company was the distributor in the past year, it has the
good response. There were channel distribution through retailer shop branch, Robinson Department
Store and various activities etc.

(2.3) Procurement of Products

The Company purchased the garment products from the famous companies in Saha Group
as Thanulux Public Co,, Ltd, Pattaya Manufacturing Co., Ltd, and Thai Gunze Co., Ltd that have high
standard of production. And also, they have been received reliance from foreign licenser for export
to the foreign countries.

(3) Musical Instruments
(3.1) Type of Products

The Company is the sole distributor of Ritmuller Piano, which is a global famous brand with
the quality of bass, tones, sonorous that is the uniqueness of European style. Kayserburg brand
is Master Piece product, which its elaborates equipment components are made of durable and
strength materials. The showrooms are exhibited the available with Company’s specialists in music
and instruments who has been well trained from abroad to give advice and after-sales service. River
tone is the brand of violin from this manufacturer.

(3.2) Marketing and Competition

In the past year, the musical instruments had affected from economy decelerated so the
growth rate of it still declined. Nevertheless, the requirement of musical instruments customer still
remained which brought about the price competition still being the main strategy and key factor to
induce the consumer decision. In the part of distribution still has emphasized through the both musical
school and instructors to introduce the products. In the part of advertising and public relation, the
Company has co-sponsored the musical competitive pageantinvarious events, including to participate
in product show for creating brand awareness.

(3.3) Procurement of Products

Piano brands: Ritmuller and Kayserburg are imported directly from the giant manufacturer in
Republic of China, which has craftsmanship to produce pianos for global leading brands with modern
machines. Parts for the component are well selected and imported from Germany, the place where
these 2 brands are originated
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Risk Factors

The Company emphasizes ontheimportance of the organization’s risk management, therefore
the Board of Directors implements the risk management procedure to be the tool to manage with
any risk factor that may affect to the Company’'s goal. The Risk Management Committee comprised
of seven members. The Managing Director and CEO is the committee’s chairman and will have the
meeting every month for considering the issues that may cause risks all over the organization, to
classify risk’s level, to define guideline to manage the risks. The authorized persons will be assigned
to have responsibility to set up measure to control and manage the risks to be in appropriate and
acceptable level. The significant risk factors are summarized as follows:

1 Risks on Economic Situation

Thai economy was still not recovered completely due to the slowdown of private sectors that
was under the evaluation of clear economic circumstance. The urge of government disbursement was
not fully disbursed. Financial institutes paid more strictly attention on releasing credits. Atmosphere
of domestic expenditure was rather slowdown due to various factors that gave affect to the increase
of household debt, the worry of cost of living's burden, low price of agriculture stuffs and decrease
of agriculture sector's income. All these affected to the confident index of consumers while the
business had been adapted. People controlled their budget to buy goods or services only for
necessity. Nevertheless, the Company has managed its risk with close monitor of the situation as
well as to plan for the measurement and strategy that are able to undertake with the affect that
may occur in order to be ensure that the Company will be able to step over the obstacle and lead
its business to be stable.

2 Risks on opening of AEC: ASEAN ECONOMIC COMMUNITY

Goal of AEC opening for the 10 countries is to enhance the bargain power towards trade
partners and to increase the ability to compete with the global economy as well as to give up import
duty of some products to the members. Thus the region will be growth with wealthy, security and
well-being lives by joining the common market and production base with each other. Merchandises,
services, investments, capitals and craftsmanship will be moving freely. This mentioned corporation
will cause the obstacle and opportunity to the Company. The cosmetic market will have aggressive
competition because the low cost cosmetic manufacturers will be our strong competitors in mass
market such as Indonesia. Nevertheless, the Company has confidence with the long experience in
operating business that it can be adapted and taking advantage from this competition. This will
affect the result of business to be continuously growth in the future.

During the previous 4-5 years, the Company realized importance on gathering of AEC which
meant not only the trading markets available in Thailand but it opens for another 9 countries in ASEAN
group as well. The Company has begun to trade with CLMV countries (Cambodia, Laos, Myanmar,
Vietnam) due to the language and culture that are closed, warmly welcome including the direction
and business opportunity to grow in the category of beauty and apparels. KMA is a Company's trade
mark and it has been developed continuously to enhance the variety that gave response to the trendy
cosmetic trend for young ladies and new working beginners. Guy Laroche and G&G lingerie, Gunze
innerwear were introduced in the market. These brands have potential to compete in term of price
and quality for the markets in CLMV countries in which the Company already had the distributors and
this can prove an importance of on building the business partners’ relationship with local people.
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3 Risks on operating Business

The Company's business is to distribute cosmetics, apparels and music instruments. The
ratio of import products is 0.95% while 99.05% belongs to domestic products that are purchased
from international license's manufacturers. The Company purchases products form Pias Intercosmex
(Thailand) Co., Ltd who is the Company’s major supplier and the purchase amount of previous year
was Baht 315.44 million or equal to 42.30% from the Company’s total purchase amount.

Pias Intercosmex (Thailand) Co., Ltd. is the licenser of the Company's major products while
the Company is the sole distributor of this brand in Thailand. Therefore, there is no business obstacle
for the continuous operation in the future.

4 Risks on Consumers’ Behavior

Present day, behavior of consumers have been changed so much. They need to test new
products and services that gives fast sensory and leads their behavior following the trend. Thus, it
causes brand royalty to be less.

The Company manages the risk by listening to the comment and suggestion from various
group of consumers and then take them to develop the products and services to be outstanding
features, trendy design, standard and worth for the consumers. It's followed Customer Relationship
Management is another channel to communicate with the customers and can response to them
promptly. The customers have pleasure and maximum satisfaction that would help maintain of existing
customers as well as the increase of new customers.

5 Risks on Trade Finance

The assets and liabilities as shown on the Balance Sheet are consisted of cash equivalent,
short-term investment, trade accounts receivable and payable, and loans. The accounting policies
in recording and measurement these financial instrument are disclosed in the released notes to the
financial statements. The Company has reduced the risks as follow:

1) Credit Risks

Risk oncredit grantingmay occur to the customers who failed to practice inaccording
with the signed agreement. The Company has policy to avoid this kind of risks
by having financial status analysis, tight credit control and closely follow-up. The
maximum of its risk will equal to the next book value after reduction of the allowance
for doubtful debit shown on the balance sheet.

2) Risks on Interest Rates

Risk on the change of interest rates may cause a damage on the Company from
presenttermandinthe future. However the Company is able to manage this likelihood
risks as the Company has set a plan and keeps follow up the situation all the time.

3) Risks on Exchange Rates

As at December 31, 2016, the Company had no foreign currency loan. However,
there was import purchase with less amount. Therefore, the management trusted
on minimized risks of currency exchange that it was in low level.
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Shareholders:

Asset Information and Shareholders Information

5.1 Number of registered capital and paid-up capital

The Company’'s registered capital is Baht 80,000,000. Amount of Baht 60,000,000 is paid-up
capital that consists of 60,000,000 common shares with a par value of Baht 1.00 each. Preference

Share - None.
5.2 Major Shareholders
List of Top Ten Shareholders
as at the latest closing date of shareholder registration book at 25 March 2016
Rank Shareholders Number of o .
Shares % Shareholding
1. |.C.C. International Public Company Limited 11,839,980 19.733
2. Mr. Samrerng Manoonpol 9,154,340 15.257
3. Saha Pathana Inter-Holding Public Company Limited 7,635,000 12.725
4. I.D.F. Co., Ltd. 2,925,000 4.875
5. Mr. Boonkiet Chokwatana 2,844,300 4.747
©. Miss Pathchara Sungvorachart 2,197,710 3.663
7. Watsadoramai Co., Ltd. 1,624,570 2.708
8. Mrs. Teerada Ambhanwong 1,481,975 2.470
9. Mr. Boonsithi Chokwatana 1,357,490 2.262
10. Mrs. Kittiyaporn Chaithawornsatiean 1,204,990 2.008
Total 42,265,355 70.440
Investors can view update shareholding information from the website www.occ.co.th prior

to the Annual General Shareholders Meeting.

5.3 Shareholding Structure
According to the share distribution chart as at March 25, 2016 the Board of Directors,
the managers and the executives including the related persons held the total number of the
Company's shares equal t0 29.99 %, the shareholders >5% including the related persons 33.23%
of the Company's issued shares and holding proportion of Free Float share was 36.77% of all
the Company’s issued shares.
m Distribution of Shareholding by Nationality
As of the registration book on March 25, 2016
Grand Total Corporations Individuals
Shareholders | Number of | Number of % Number of | Number of % Number of | Number of %
Shareholders|  Shares Shareholders Shares Shareholders|  Shares
Thai 562 | 58,378,040 97.30 28| 26,761,995 4460 534| 31616,045| 5270
Foreigner 7| 1621960 270 1 600,000 1.00 6| 1.021,960 170
Total 569 | 60,000,000 | 100.00 29| 27,361.995| 4560 540 | 32,638,005  54.40
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The Company has no subsidiary and joint-venture but it has a cross-shareholding structure
among the major shareholders but such cross-shareholding does not create or inconsistency
with the rules no. 14 that provided under the Notification of the Capital Market Supervisory Board

no. Tor Chor 28/2551 “Application for and Approval of Offer for Sale of Newly Issued Shares”

Cross-Shareholding as of December 31, 2016

. OCC’s . .
OCC's Shareholding : Major Major
e CemgEiy in other Company (%) Share(;)o\dmg ShareholdersiShareholders
1. I.C.C. International Plc. 0.55% 19.73 v v
2. Saha Pathana Inter-Holding Plc. 0.06% 12.73 4 v

Dividend Payment Policy

The Company pays dividends to the shareholders every year by having policy
to pay dividends to the shareholders not less than Baht 0.30 or equivalent to 30 % of
Par value. The Board of Directors considers it from the performance of the Company's
operation and the economic situation as principles. When the Board of Directors agreed
to pay the dividend, this will be proposed to the shareholders’ meeting to consider for
further approval.

Rate of Dividend Paid Amount for the past-5-year Operation is summarized as follows:

Year 2015 2014 2013 2012 2011
Value of Share (Baht) 1.00 1.00 1.00 1.00 1.00
Dividend per Share (Baht) 0.70 0.75 0.80 0.80 0.70
Total Amount (Baht) 42,000,000 45,000,000 | 48,000,000 |48,000,000| 42,000,000
Proportion (%) Net Profit 50.68% 4712% 47.35% 44.88% 42.02%

Management Structure
(as of December 31, 2016)

m The Structure of the Board of Directors is consisted as follows:
Board of Directors

Audit Committee

Remuneration Committee

Nomination Committee

Risk Management Committee

Corporate Governance Committee

Executive Committee

N oo~ S
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7.1 Board of Directors

The Board of Directors currently consists of eight members as follows:

m executive director 1
m non-executive directors 4
m independent directors 3

They all have knowledge, competency, experience and professional expertise in business
management, marketing, financial, accounting, economics political science, arts and education
management.

Three independent directors are the Company's Audit Committee. Two of them have
been graduated directly in accounting-finance while another one has knowledge in marketing,
communication and public relation. They all have independence and qualification as required
by the criteria of the Capital Market Supervisory Board.

Directors with Authority to sign on behalf of the Company

According to the Company's Articles of Association, the numbers of authorized directors
are “two who will sign on behalf of the Company with the Company’s seal affixed in order that
the Company’'s Board may specify names of the directors who have authority from the Company
with the Company’'s seal affixed.

Number (person)
Male Female Total Fropertien (4
Executive Directors - 1 1 12.60
Non- Executive Directors 2 2 4 50.00
Independent Directors 2 1 3 37.50
Total 4 4 8 100.00

List of Name. Position and Meeting Statistic of the Board of Directors

Board of Director’s

o Meeting
Number Name Position
Number of | Number of
Meeting |Attendances
1. Mrs.Kanchana Saisiriporn ' Chairman 6 5
Corporate Governance Committee
Chairman

Nomination Committee
Remuneration Committee

2. Mrs.Teerada Ambhanwong Managing Director & CEO 6 6
Risk Management Committee
Chairman

Nomination Committee Chairman
Remuneration Committee
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Board of Director’s
" Meeting
Number Name Position
Number of | Number of
Meeting |Attendances
3. Mr.Manu Leelanuwattana Remuneration Committee Chairman 6 6
Nomination Committee
Mrs.Tipaporn Chokwatana Director
Mr.Chailert Manoonphol? Director
o. Mrs.Watchanee Watanathawanwong | Independent Director & Audit 6 6
Committee Chairman
Risk Management Committee
7. Mr.Wanchai Umpungart Independent Director & Audit 6 6
Committee
8. Mr.Knit Kounavudhi® Independent Director & Audit 6 5
Committee

‘1" was absent from the meeting one time due to sickness that needed to admit in the hospital

‘2"&"3" were absent from the meeting one time due to important mission

Appointment and Removal of the Company’s Directors
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According tothe Company’'s Articles of Association, the appointment, removal or the resignation
of directors are summarized as follows:

Appointment of the Directors

Atthe shareholders' meeting, the vote for election of the directors will follow these regulations:

a A shareholder will have one vote for one share.

u Each shareholder must exercise all of the votes to elect one or several persons to be
a director and must not allot the votes to any person in any number.

o The person who will get the highest number of votes to the lower number of votes
in order will be elected as the directors equal to the number of the directors to be
elected by the shareholders’ meeting in such election. In case where the number of
votes for the candidates in descending order are equal which would otherwise cause
the number of directors to be elected by the shareholders’ meeting to be exceeded
in such election, the Chairman will have a casting vote.

The Board of Directors will elect a director to be the Company’s Chairman. The Chairman
has the right of voting judge in case the votes of the Board of Directors in the meeting are
equivalent. In case the Chairman is unable to conduct the duty in temporary or the position

has vacant, the Board of Directors may consider electing or appointing another director to
be the Vice Chairman, who will be assigned by the Chairman to perform duties to conduct
the Company's business on behalf.

In case the directorship becomes vacant due to other reasons than the expiration of the
tenure, the Board of Directors will appoint a replacement who possesses the required

qualification and is not forbidden by any provision of the law. The replacement will be
appointed at the next meeting of the Board and has to be voted in by at least three-fourths
(3/4) of the remaining directors, with the exception of the situation in which the remaining
tenure the vacant directorship is less than 2 months.



m Incasethenumberofvacantdirectorshipsresultsisinadequate quorum, remaining directors
can act on behalf of the Board of Directors in organizing a meeting of shareholders for the
purpose of appointing replacement to complete that vacant.

Res| . DI
m At every Annual General Meeting, one-third (1/3) of the directors will retire from office. The

director who retired in due course may be re-elected.

Apart from retirement from office upon the expiration of the tenure, directors will retire from
office inthe case of death, resignation or lacking of qualification or becoming forbidden by
any provision of the law or the Shareholders’ Meeting to vote on resignation or the order
by the court of law.

Any director who will resign from the position has to submit resigned letter to the Company.
The resignation will take effect from the date of resignation arriving to the Company.
Directors who resign will notify their resignation to the Registrar by any note.

Shareholders meeting may pass a resolution removing any director from office prior to
termination by the votes of not less than three-fourth (3/4) of the number of shareholders
present at the meeting and entitled to vote and representing the total shares of not less
than half of the number of shares held by the shareholders present at the meeting and
entitled to vote.

Charter of the Board of Directors

The Board of Directors recognizes an on duty as directorship with responsibility, carefulness
and integrity as fiduciary that operates such business commencing to good corporate governance's
principles to achieve utmost benefit for the Company, shareholders and all parties concerned.
The Company's business is complied with the policy, law, objective, regulations, the Board of
Directors’ resolution and resolution of the Shareholders” Meeting. The Board of Directors has duty
and responsibility as follows:

Authority

1.

Toappoint,remove and delegate authority to the Board of Directors’ adviser, the committees
and other parties for further practice.

To approve loans of the amount greater than the authority of the executive committee, to
the companies with a business relation to the companies as shareholders, or to affiliated
companies with a trading relation or other companies.

To approve guarantee of loans of the amount greater than the authority of the executive
committee, to companies with a business relation with the companies as shareholders, or
to affiliated companies with a trading relation or other companies.

To approve engagement in a legal act, that is not a financial transaction, of the amount
greater than the authority of the executive committee.

To approve acceptance or cancellation of loans of the amount greater than the authority
of the executive committee.

To approve investment, sale of investment capital in ordinary shares and/or any other
securities of the amount greater than the authority of the executive committee.
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10.

1.

12.

13.

14.
1B.

To approve sourcing and investment in fixed assets of the amount greater than the authority
of the executive committee.

To approve amendment, destruction and disposal of fixed assets and intangible assets
which are no longer in use, damaged, lost, destroyed, deteriorated and out of date, which
are out of the amount greater than the authority of the executive committee.

To approve amendment, change of price and destruction of raw materials and/or remaining
inventories which are deteriorated or out of date, which are of the amount greater than
the authority of the executive committee.

To approve compromise or settlement of dispute by arbitration, complaint, filling of lawsuits
and/or any legal proceeding on behalf of the Company on matters which are not/or normal
business course with an amount exceeding the authority of the executive committee.

To propose a capital increase or decrease of, change in stock value, amendment of the
memorandum of association, articles of association, and/or objectives of the Company to
the General Shareholders Meeting.

To invite the management, executives and employees of the Company involved in any
particular issues to provide some explanations, to give comments, to participate in the
meeting, or to provide any documents as necessary.

To seek advice and consultation by experts or advisers of the Company (if any), or to
commission an external adviser or expert in any necessary cases under expenses of the
company.

To appoint and remove the Company Secretary.

All authority of the board of directors as mentioned above that is related to the grant and

distributionofassetsand connected transactionwill actinaccordance with the announcement
of Capital Market Supervisory Board.

Duties and Responsibilities

To establish directions, goals and business policies of the Company.

Toapprove plansand annual budgets, to supervise the performance of the management
following the law, policy and defined plan with efficient and effectiveness.

To promote the formulation of a corporate governance policy, code of conduct,
and code of business conduct in written, for pursuance by the Board of Directors,
the executives and the employees in any business undertaking; and to supervise
subsequent actions closely.

To have the sufficient and appropriate internal control system for assuring that all
transactions have been conducted under legitimate approval authority, to review
and prepare the right accounting procedures, as well as any systems to prevent
misuse of the Company’s assets.

To have a prudent and clear consideration procedure of any transactions likely
to create conlflicts of interest in order to protect the benefits of the Company
and shareholders, by disallowing any related parties from participation in the



10.

1.

12.
13.

decision-making processincompliance with the regulatory requirements governing
related transaction procedures and disclosure of related transactions.

Toapprove thereviewed and/or audited financial reports, which have beenapproved
by the audit committee.

To be equally responsible to all shareholders, and, to correctly, basely and
transparently disclosed information to shareholders and investors.

To acknowledge administrative reports from the executive committee.

To specify the date, time and venue for the Annual General Shareholders’ Meeting,
including the meeting agenda, determination of dividend payment (if any), and to
prepare the board of directors’ comments to be proposed for consideration by the
shareholders in a twenty-one-day prior before each Annual General Shareholders’
Meeting. The Company may set the date for suspension of share transfersregistration,
which shall be announced for acknowledgement by the shareholders at the head
office and branch offices of the Company at least 14 days before the suspension
of transfer registration; or to set a Record Date (RD) of eligible shareholders’
participation in the General Shareholders Meeting not longer than 2 months in
advance before the meeting schedule;and to setthe closing date for share transfers
registration by one business day after the record date in order to conclude the
list of shareholders eligible for participation in the General Shareholders Meeting
in accordance with Section 225 of the Securities and Exchange Act to ensure the
shareholders’ right to participate in the meeting and to receive dividend payments.
To prepare a report on the “Board of Directors’ Responsibility for the Financial
Reports”, for disclosure in the company annual report (Form 56-2) and the annual
financial report (Form 56-1).

To supervise the submission of documents to regulatory agencies to ascertain
that there are statements and entries of transaction in accordance with the data
as shown in the book of account, registration or other document of the Company.

To approve Charters of the Board of Directors and / or other committees.

Other practices beyond the authority of the executive committee or upon the Board
of Directors’ consideration.

Code of the Board of Directors’ Best Practices

1.

To practice duties with responsibility, carefulness and honest in the same way
as fiduciary should be made in the same situation with bargaining power of trade
without the influence of status as the directors, including to comply with policy, law,
objective, the Company’s Articles of Association, the resolutions of the Board of
Directors and the shareholders’ meeting.

To have intention to operate the business with continuity and dedicate times to
attend the meetings for sharing consideration and opinion frequently.

To have the leadership, vision, ethics and independence in making decision for
the utmost benefit of the Company and all shareholders. To implement knowledge,
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competency and experience for the benefit of business operation and have attention
drawing on business.

To supervise and monitor others of the Company’s operation to be complied with
the defined policy that will be effective and efficient.

To look after stakeholders as per related law right and enhance the co-operation
between the Company and the stakeholders in building up financial strength and
firm business.

To report the holding of securities and change of securities” holding that belonged
to the directors, spouse, children and adopted children under age of twenty to the
Office of Securities and Exchange Commission, the Stock Exchange of Thailand and
Shareholders’ Meeting.

To report to the Company to acknowledge of one's stake or of related persons
who are the stakeholders to the administrative management of the Company or
subsidiary complying to the regulations, conditions and the process that were set
by the Capital Market Supervisory Board.

In case the Company’'s directors including the related persons or are relatives,
have any transaction with the Company or subsidiary that is claimed as related
transaction and /or the receipt or distribution of assets, all these have to practice
along with the regulations of the Office of Securities and Exchange Commission,
the Stock Exchange of Thailand and the Capital Market Supervisory Board.

Inoffering the sale of the Company’s securities, the directors should keep monitoring
to be secure that all financial information and the Company’s business operation is
true and transparent disclosure to the public.

7.2 Management

The Company's Management as following to the announcement of the Securities and

Exchange of Commission comprised of 7 members who have authorities to operate their duties
along with the policy as set.
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Name list of the Management as at 31st December, 2016

Name Position
1. |Mrs. Teerada Ambhanwong Managing Director & CEO
2. |Mrs.Chantra Tangtanasaringkarn ' | Director Accounting-Finance Division
3. |[Ms. Rattana Wonglertwit Director Office Administration Division
4. |Ms.Siriporn Tangtanasringkarn 2 Director Cosmetics Marketing Division
5. | Dr. Pattara Pathumarak Director Managing Director Office
6. |Miss Patchree Thumrongkitikul Director Hair Care Marketing Division
7. |Dr. Pattara Pathumarak?® ActforDirector Fashion Lifestyle Marketing Division

‘1
3

" is the spouse of uncle of 2"

" Act for Director Fashion Lifestyle Marketing Division
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Division directors are the Company’s executives following to the announcement of Securities
and Exchange of Commission. No.1,2,3,6 and 7 have been appointed by the Board of Directors.
Personnel information of the Executives Committee is stated on “Information of the Board of Directors
and the Executives”.

7.3 The Company Secretary

The Board of Directors’ Meeting No0.3/2551, convened on May 14, 2008, passed a resolution to
appoint Mrs. Choopan Imthong to be the Company Secretary. Her duty and responsibility as stated
on section 89/15 and 89/16 of the Securities and the Stock Exchange of Thailand Act (Issued 4) B.E.
2651 and other applicable law to be complied by the objective, articles of association, the Board of
Directors’ resolution, the resolution of the shareholders’ meeting with caution and faithfulness. The
Company Secretary's duties are as follows:

1. To provide and keep the following documents;

a. Directors registration
b. Invitation to the Board of Directors’ meetings, report and annual report

c. Invitation to the Shareholders’ meetings and report

2. To keep the report of the stake's transactions that had been reported by the directors
or the executives and submitted report’'s copies as complied with the Act 89/14 to the
Chairman and Audit Committee Chairman to be acknowledged within 7 days upon the
date of receiving the reports.

3. To perform other duties as defined by the Capital Market Supervisory Board.

Besides, the Company Secretary has duties as assigned by the Board of Directors as
well as to support the practice of good corporate governance as follows:

1. Toprovide primary instructions to the directors and the executivesincompliance
with the laws, rules and other regulations of practice for the company’s
benefit by monitoring their practice to be frequently and accurately as well
as toreport significant change of laws to the Company, directors, executives
and employees.
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8.

To conduct the Shareholders’ Meeting and the Board of Directors’ Meeting
in compliance with the laws, the Company’s Articles of Association and other
related regulations.

Torecordthe minutes ofthe Shareholders’Meetingand the Board of Directors’
Meeting as well as to monitor and corporate to have the practice being
conducted along with the resolution of the Shareholders’ Meeting and the
Board of Directors” Meeting.

To supervise the disclosure of inside information and IT information in the
part of responsibility toward the units that work for registered companies
in compliance with the rules and regulations inclusive of other related laws.
To conduct for orientation and give advice to new directors.

To supervise the activities of the Board of Directors and the executives.
Tocontactand communicate with general shareholderstoreceive the Company’'s
news and related rights of shareholders.

To perform any duties as assigned by the Company.

The Company Secretary Information

Proportion
Name Education of Company Secretary's Training Profile
shareholding
Mrs. Choopan Bachelor of Laws - - Company Secretary ProgramCSP1/2002
Imhong Ramkhamhaeng organized by Thai Institute of Directors (I0D)
Aged7 University - Company Secretary Development Program
CSDP12/20050rganized by Thai Listed
Master of Science Companies Association
Program in Corporate - Basic Law Enforcement Training and rules
Governance,Faculty related to Thai Listed Companies Association
of Commerce and BLET4/2010
Accountancy, Chulalongkorn - Anti-Corruption: The Practical Guide ACPG
University 8/2014 organized by Thai Institute of
Directors (I0OD)

> Family relationship with dircetors and executives -none-
> Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company -none-

7.4 Remuneration

2016 Monetary Remuneration
(A) Monetary Remuneration for nine directors including conference allowance and

director fees are as follows:
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Name Amount Baht
1. | Mrs. Kanchana Saisiriporn 860,000.00
2. | Mr. Somsaksi  Dhanasarnsilp 320,000.00
3. | Mrs. Teerada  Ambhanwong 736,000.00
4. | Mrs. Watchnee Watanathawanwong 766,000.00
5. | Mr. Wanchai Umpungmart 516,000.00




6. | MrKnit Kounavudhi 520,000.00

7. | Mr. Manu Leelanuwattana 531,000.00

8. | Mr. Chailert Manoonphol 330,000.00

9. | Mr. Tipaporn Chokwatana 336,000.00

Total 4,915,000.00

(B) Remuneration in total for six Executive Directors and all Managements

ltems Amount Unit
Salary 18,274,870.00 | Baht
Bonus 3,369,814.00 | Baht
Transportation 60,000.00 | Baht
Executive Meeting Allowance 240,000.00 | Baht
Provident Fund 643,704.00 | Bant
Social Security Expense 54,000.00 | Baht
Hospitalization 12,304.00 | Baht
Vehicle Maintenance Expense 12,000.00 | Baht
Total 22,666,692.00 | Baht

- Other Kind of remuneration - None -
7.5 Human Resource Management

In order to keep the Company’s business to achieve goal-setting success continuously,
qualified employees who have knowledge and competency are carefully treated for long term working.
The Company motivates employees to utilize their potentiality, knowledge and competency to be
effectively and efficiently by commencing on morality, unity, discipline and understanding among
each other. The Company also recruits new employees who have skill, knowledge and competency
with positive attitude to join the Company for undertaking the expansion of business. Numbers of
the Company’s employees in 2016 were totaly 1,132.

The Company strictly manages the wage with fairness and is appropriated to meet with
cost of living. The standard rate of payroll is fixed to all parties involved in the Company's operation
as well as correlating to the market paid. The wage and salary have been adjusted to be appropriated
to employees’ performance that can measure in concrete and be able to examine by adjusting to
suit with labor market, economy and the Company's performance. The Company also supports in the
form of subsidy money and other various welfare. All employees have been encouraged to have an
opportunity to grow in their career according to knowledge, skill and competency individually. Any
position that have been transferred with moral and draw attention on qualification of each position as
importance. These employees will be the new leader generation to drive the organizations onward
in continuity.

The Company has policy to develop employees to have competency for being ready to
work on their duties completely. There is development guideline to plan for progressive growth in
career as well. Therefore, employees’ development will have procedure and plan by setting training
courses that are appropriated for them and widely coverage in any jobs. In each development, the
Company has a plan to conduct annual training courses frequently either theory or practice. The
culture of Coaching is created by the Company for the chiefs and co-workers can work together in
systematic.
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For developing method, the Company conducts the training courses and seminars for all levels
of employees as necessity to their operations. New employees and those who have been promoted
their positions will have confidence with working ability for delivery their performance with good
quality and best service to the customers inside and outside.

In 2016, the Company has conducted in-house training and sent out employees to attend public
training courses at total 39 courses or average 9.29 hours /employee that covered all. In order to
promote the policy and the practice of anti- corruption, the Company added contents in the parts of
policy, vision and employee’s ethics in introducing course for new employees on orientation. In this
year, the Company has emphasized on the topic: Anti-corruption Policy. Therefore, training courses
on this topics have been conducted by the Company’'s Exclusives for all employees to aware and
admire it to be guideline for the practice all over the organization.

Safety, Occupational Health and Working Environment

The policy of safety, occupational health and working environment was set by the Company
to comply with the Safety Act. It's emphasized on building up the employees’ safety conscious
in the workplace and encouraged them to hold it as their mission. The Safety and Occupational
Health Committee was set up to be responsible for taking care of safety and occupational health
in the workplace via the training, the control, to check and to improve the equipment, the buildings
and venue, the environment including of fire prevention's prevention. According to the statistic of
accident or sickness causing by working, there were only 2 employees but did not take a leave.

Social Welfare

The Company realizes the demand and benefit of its employees. Therefore, the welfares to
support their working spirit and encouragement, to reduce cost of living, to increase retirement
security and to relief trouble are as follows:

m  Well versed in Knowledge

u Book reading corners

o Various training courses for knowledge and skill improvement

o In-house journal to publicize the Company’'s news and information for all employees
m Cost of Living Support

Annual bonus allowance

Employees’ dormitory

Uniforms

Disasters’ financial assistance

Grant to pass-away employees

Special price products for employees

Grant to pass-away employees’ parents or spouse

Loan from Government Saving Bank

Other grants such as employees’ marriage or giving birth
Group life insurance with increase of capital sum for high risk working position
m  Money Saving Support

T T T I A =

o Provident fund that allows the employees to set their saving rate as required from 3%-
15% with the increase of contribution rate following the working period

m  Employee’s Family Institution Support

o Educational Scholarship from Dr. Thiam Chokwatana Foundation for employees’ children
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m Future Security Support

o Retirement fund

o Housing loans in conjunction with the Government Housing Bank and Siam Commercial
Bank

o Certificate presentation ceremony for employees who worked for 10, 20 and 30 years

m Heath Support
o Encourage employees to donate blood to save human lives

o Encourage employees to have influenza vaccine of Inactivated Influenza Vaccine, Split
Virion to prevent influenza of

o An Infirmary was available
o Provide essential health knowledge
o Annual healthy check-up and special healthy check-up for the group whose works are
risky
o Encourage employees to do exercise
m Recreation
o To hold various traditional activities such as Song Gran Festival, Chinese New Year,
National Mother Day, National Father Day.
Merit making, foods offering to monks and ask blessing from the Executives
Birth month joining activity among the Executives and employees

0 o o

New Year Party
Retirement farewell party

o

o Employees’ outing in the provinces and doing activities to give back to society
o Establishvarious clubsto build up group activating relationamong employees to enhance
friendship and unity in the organization

Responsibility towards Society and the Environment

The Company has noble intention to have its responsibility towards the society and the
environment, therefore CSR (Corporate Social Responsibility) Project was established. The
operation of business with morality and ethics has begun. It contributed the public and the
society with generous support by frequently encouraging and promoting events and activities
that gave public benefit to the community consecutively. CRS working team was set up to
encourage and support various holding activities.

E tional Activiti

The Company offers the scholarships to the fund of SAHA Group's employees under
the management of Ruamchit Norm Klao Foundation under Her Majesty's Royal Patronage
to support the youths until they have completed their education up to the compulsory level.
As well as to support the youths to have educational opportunity in order that they will grow
up to be qualitative new generation with integrity and will be the future of the society. The
Company collaborates with the Vocational Education Commission organized charming curriculum,
amakeup course that instructed the students who attended the charming course in Polytechnic
Colleges and Industrial and Community Colleges for being fundamental and development of
their profession as well as to conduct the workshops for the vocational instructors in the field
of Beauty Profession.
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Employment of Di le Empl

The Company has a policy to employ disable employees to work in the job titles that are
suitable for their working ability by selecting the one whom has been introduced by Disabled
Revival Center in order that they can earn incomes for spending as their self-dependent and
can stay in this society with dignity. To practice along with the Act 35, the merchandise
concession are provided for being the profession of disabled and this could support them to
earn incomes and to get the profession and /or to be the disabled career as sustained.

The Project of AIDS Defense and Management

The Company has a policy to protect and manage about AIDS with clearly intention. The
applicants for the job are no longer to have their blood checked for AIDS. This shows the
respect of dignity and basic human rights. Employees will be educated about AIDS while the
Company gives hands to join social activities with other AIDS’ associations continuously and
always. Therefore, the Company received Silver Class of ASO Certificate as per the conditions of
AIDS- response Standard Organization (ASO Thailand) from the Department of Labor Protection
and Welfare Ministry of Labor and Department of Disease Control Ministry of Health.

Save the Energy

The Company has a policy to conserve the energy by emphasizing on employees’
consciousness to aware and understand how to conserve the energy comprising of electricity,
fuel, running water, and worthy use of resources, decrease the usage of papers. The management
of transforming the equipment that needed high energy and equipment with modern technology
that it's cost for maintenance are high by replacing them with the ones that could save energy
as well as to emphasize on Reuse campaign, to ride a bicycle from the office to the warehouse,
etc.

ial ntribution
The Company has collaborated with the charity projects and regularly supported activities that

concerned to the commonweal of community, society and environment via different authorities
as follows:

Orphanage Disabled Phrapradaeng

Wat Saket Rajavaravihara

Welfare of People Homeless Women Thanyaburi

Dr. Thiam Chokwatana Foundation

Social Welfare Development Center Elderly Thani Province
Foundation for Environment Preservation

SAHA Group Unity Foundation 2540

Foundation for the blind in Thailand under the patronage of H.M. the Queen
Welfare Disabled Karun's Ewsms, Banglamung, Chonburi
Nakhon Pathom Old People’'s Home

The Thai Red Crosses Society

0 0o o0 o0 o0 o0 o0 o0 o0 o oo oo

The National Council of Women of Thailand under the Royal Patronage of Her
Majesty the Queen

The National Council on Social Welfare of Thailand

(]

u Phayathai Children's Home



8.1

Apart fromthe participation that gives the public benefit to the society and the environment
through various organizations in the form of financial contribution, the Company also joined
hands in contribution activities by providing the professional team of Makeup Artists and Hair
Stylists to take care for facial makeup and hair styling of the actors, actress and singers as
well as to provide the Company’s products as the gifts or rewards. Good Personality Training
Course will be held at required organization as well as Makeup Training Course that will be

held to support the social contribution organizations.

Corporate Governance

Corporate Governance Policy

The Board of Directors believes that good management, transparency and accountability, as
well as power balance, sufficient and appropriate internal control system together with respect
for the rights and the equitable treatment of shareholders and responsibility to stakeholders
will be important factors that help to strengthen organization have a good immune system and
create a balanced and sustainable growth in the long term.

Therefore, the Board of Directors has defined corporate governance policy to be guideline
for the Board of Directors, executives and employees to practice as follows:
1. Directors, executives and all employees are committed to take principle of corporate

governance business and ethics of Board of Directors, executives and employees to
practice in the company's operations.

2. Directors, executivesand employees must operate their dutieswithresponsibilities, integrity,
honestby careful compliance with laws, Articles of Associationandrelated announcements.
Complete the management structure of the company. The roles and responsibilities of
each Committee, Board and management clearly. Operation system to control

3. To proceed the Company’'s management structure to be defined the authorities, duties
and responsibilities of each committee and executives clearly.

4. To proceed the system of internal controls and risk management to be at the appropriate
level including the accounting system and financial statement to be accurate and reliable.

5. To proceed the disclosure of significant IT information sufficiently, reliable and timely, as
long as it does not affect the legitimate benefits of the Company.

6. Torecognize and respect the rights of shareholders’ ownership with equal treatment.

7. To proceed with responsibility to shareholders, stakeholders, community, social and
environment.

8. To commit a step forward to be excellent in business operations by adhering to the
satisfaction to customers through listening and self- review.

9. To implant morality, ethics and cultivating mind and to treat employees with fairness, as
well as striving to develop and enhance the capabilities of personnel continuously.

10. To anti-corruption and does not infringing intellectual property, while respect for law and
human rights.

11. Tohandlethe conflict ofinterestswith carefulness and reasonable by holding the company's
benefit as it best.

In this regards, the company has publicized a policy of good governance through the
company's Intranet, and website: www.occ.co.th under Investor.
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Corporate Governance Practice
1. The Right of the Shareholders

The Company facilitates all the Company’s shareholders who are the majority shareholders,

the minority shareholders, foreign shareholders and all investors to have their fundamental rights
equally. No violate or infringe the rights of shareholders. Their rights are promoted as follows:

Fundamental Right under the Law

Having the right to trade or transfer the holding securities independently. Having the
right to receive dividends equally. Having the right to receive sufficient news and information
from the Company that are timely and regularly. Having the right to attend the Annual General
Shareholders’ Meeting and the right to give proxy to the others to attend the meeting and vote
on behalf as well as to have the right to express opinions and ask questions at the Annual
General Shareholders” Meeting. Having the right to make decision on important issues and
the right to elect the directors and to define the remuneration. Having the right to appoint the
Auditor and to define remuneration. Having the right to approve an important transaction that
may affect to the operating direction of the Company’'s business. Having the right to revise

the Memorandum of Association and the Articles of Association of the Company.

The Right 1 ve Inf {

Shareholders are entitled to receive information equally. The Company published both
in Thai and English through the Stock Exchange of Thailand's website www.set.or.th and the
Company'swebsite www.occ.co.th It comprised of operation performance, administrative policy,
related transaction information, trade of the Company’s securities information to use at the
Annual General Shareholders’ Meeting, the list of top 10 shareholders as of the closing date
to define the name list of shareholders for Annual General Shareholders’ Meeting, to report
the shareholders’ meeting within 14 days after meeting date and other information that are
necessary for the shareholders to make decision.

Th ight to attend th nnual neral Shareholders’ Meetin

The Company defines the date of the Annual General Shareholders’ Meeting each year
within the first four months from the date of fiscal year. In case where there is an urgent need to
propose agenda is a special case which is subject to the impact or benefit of the shareholders
or related conditions or rules applicable law must be approved by shareholders, The Company
will call an extraordinary meeting of shareholders to be the case. The meeting date, time and
venue will be set appropriately without any obstacle to all shareholders to attend.

The 22nd Annual General Shareholders’ Meeting was held on April 25, 2016 at Montien
Riverside Hotel. The meeting was seriously practiced alongwith the Office of Securities Exchange
Commission's AGM Checklist. There was no call for extraordinary meeting of shareholders,
no agreement with substantial shareholders that bearing significant impacts to the Company
or to the other shareholders. Neither did it prohibit or obstruct communication among the

shareholders.
o Before the Annual General Shareholders’ Meeting

1. Theshareholders have anopportunity to propose any agenda or tonominate appropriated
persons to be elected as the directors to the Annual General Shareholders’ Meeting.
In 2016, the shareholders were allowed to propose any agenda from December 1-30,
2016. The Company had announced the news on Stock of Exchange of Thailand's
website and informed the rules to exercise the right on the website as well. Previous
year, none of the shareholders exercised the right and this had been reported to the
Company's Board of Directors’ Meeting by the Company's Secretary.



2. The agenda and detail of the meeting in both Thai and English has been informed to

all shareholders through the Stock of Exchange of Thailand 47 days in advance since
March 9, 2016 prior the shareholders’ meeting being held on April 25, 2016.

Publish notice of the meeting and supporting documents were sent to the shareholders
21 days prior to the meeting day on April 1, 2016. Thai shareholders would receive Thai
version while the foreigners would receive both Thai and English version for facilitating
them to receive the same information. This publish notice contained of date, time and
venue, map of venue, an agenda of meeting, regulation and supporting documents that
clearly contained of agenda to acknowledge, approve or consider together with the
Board of Directors’ comment that was sufficient and clear to allow the shareholders
to make their decision to exercise their votes. Furthermore, this publish notice would
inform detail of essential documents that the shareholders need to disclose and the
process to attend the meeting for the protection of their rights and to understand the
Company's Articles of Association in the part of the shareholders meeting and vote.

The Proxy Form B was attached with the publish notice for the shareholders to exercise
their votes freely as well as name list of independent directors for those shareholders
whowere unable to attend the meeting could give proxy to eitherindependent director or
any other person to attend the meeting on behalf by completing on the attached proxy.

The Company facilitated the shareholders to access the information of shareholders’
meeting on publish notice, meeting regulation and agenda together with other relevant
documents in English and Thai via www.occ.co.th 30 days prior to the meeting day
which was on March 22, 2016. Proxy Form A, B and C could be downloaded from the
Company’s website and their contents are the same as the information that has been
sent in type of documents. The call for the Annual General Shareholders’ Meeting had
been announced on the Thai daily newspaper for 3 consecutive days at least 3 days
before the meeting.

o During the Annual General Meeting

1.

The Board of Directors places importance on the Annual General Shareholders’ Meeting
that all directors, committees’ chairman, accountant and financial director and the
executives realize of their duties to attend the meeting at all times in order to allow
the shareholders to ask about the Company’s information. Detail of the AGM of the Board
of Directors can be found on the meeting report that was published on the Company’s
website.

The shareholders are allowed to register 2 hours in advance. The Company set up the
venue with the receptionists to welcome. Number of the receptionists is sufficient to
serve at the registered counter. The registration with barcode system is implemented
for fast and convenient. The barcode will display information of individual shareholder
that has already been printed on the form of register for being convenient, fast and
accurate facility. Voting ballots for each agenda are printed.

Prior to the meeting, the Chairman of the AGM will introduce the directors, executives
and the Company's Auditor then explain voting method and counting votes clearly as
stated on the Company's Articles of Association. Votes will be casted openly with the
use of barcode system that is adopted for instant ballot counting and accurate vote
result. The votes are complied with the Company’'s Articles of Association and applicable
law. Counting votes on each agenda’s item will be displayed openly in the meeting
room. On the agenda of directors’ election, the shareholders have the rights to vote
for individual director.
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Voting in each agenda will be done with the ballots for shareholders to exercise the
votes and only the ballots with disapproved and abstention will be collected. Votes
counting will be performed by deducting the number of disapproval and abstention
vote from the number of total except on the agenda of electing the directors that all
ballots will be collected and the votes will be counting by using the barcode system
for each item on the agenda, Volunteer of Minor Shareholders’ Right Protection, as the
representative from Thai Investors Association and the external auditors will attend the
meeting detail. One share represents one vote and more numbers of vote will be the
resolution except the case of the resolution that definite to accept 2/3 of total votes
belonging to the shareholders who attend the meeting and have the rights to vote. Or
with except the case of resolution that definite to accept 3/4 of total votes belonging
to the shareholders who attend the meeting and had the rights to vote in accordance
with the Company’s Articles of Association and the law.

In the 22nd Annual General Shareholders’ Meeting held on April 25, 2016, there were
important agendas as follows:
m  Approval of Financial Statement as ended on December 31, 2015. The Meeting's
resolution was unanimously approved.

Significant Summary of Financial Statement and Operation Performance of 2015

- Total Asset 1,080,763,985.00 Baht
- Total Liabilities 217,750,373.00 Baht
- Total Revenue 1,455,453,850.00 Baht
- Net Profit 82,878,037.00 Baht
- Earnings per share 1.38 Baht

m  Approval of paying the annual dividend for the operating performance from January
1,2015 - December 31, 2016 for 60,000,000 common shares at the rate 0.70
Baht (Seventy Stang). Meeting resolution was unanimously approved. Payment of
dividend was paid by retained earnings in which the Company had paid tax at the
rate of 25% respectively. Shareholders of natural person can lead of a tax credit
according to the Revenue Code under section 47 bis. Resolution was unanimously
approved.

m  Approvalofthe electionforreplacing three directors who will retire due to expiration
of their term, and three of them back to work in the positions again for another term,
who are Mrs. Teerada Ambhanwong, Mrs.Tipaporn Chokwatana, and Mr.Wanchai
Umpungart.

m  Approval of the directors’ remuneration amount not exceed Baht 6,000,000 per
year. Meeting resolution was unanimously approved.

m  Approval of appointing Mrs.Wilairat Roadnakarin, CPA registration No.3140, or Mrs.
Suwimon Klidyaguard, CPA registration No.2982, or Miss Somjintana Ponhirunrat,
CPATregistrationNo.5599 of DIA International Audit Co., Ltd to be the new Company's
Auditor for the year 2016, being its 1st year, total set of Audit Fee is 980,000
Bath. Meeting resolution was unanimously approved.

m  Agendatoconsiderothermatters: Therewas1shareholderwhoistherepresentative
from Thai Investor Association who asked about the progress of the procedure
that will support the Company to be certified as the member of CAC and business
operating pathway of the Company in 2015. Mrs. Teerada Ambhanwong, the Managing
Director and CEO had replied the questions with clear and straight to the point.



m  Asking for the policy or Company Plan for year 2016, Mrs. Teerada Ambhanwong
is the President of Executive Committee and Managing Director, explained the
policy and company plan clearly and straight to the point.

5. The Company conductedthe meetinginaccordance withthe agendaorderly.No alternation
or additional of other agendas beyond as stated on publish notice. All shareholders had the right
to ask question, express opinion or any suggestion entirely for each agenda.

6. The Company recorded the meeting in the type of VTR for serving to those shareholders
who have interest.

o After the Annual General Shareholder’'s Meeting

1. The Company has disclosed AGM's resolution and the result of the voting on each
item separately agree to disagree and abstain via the website of the Stock Exchange
of Thailand within the meeting day or the next day before 9.00 a.m.

2. To coordinate with the Registrar of Thailand Securities Depository Co., Ltd. for paying
dividend to all shareholders with equal rate.

3. Theminute of meeting has beenaccurately recordedin Thaiand English with significant
information such as the meeting resolutions and result of the votes counted on each
item of agenda by separately agree to disagree and abstain. Significant statement,
guestions, explanationand opinion of each agenda had been published onthe Company's
website.

4. The minute of meeting has been submitted to the official organization within 14 days
from the date of the AGM and published on the Company's website in Thai and English
in order that the shareholders would receive information promptly without waiting
until the next meeting.

5. Theminute of meetinghas been stored with system forauditingandbeingreference. The
Board of Directors took the comments and suggestions getting from the shareholders
to evaluate the result of AGM and considered to seek for the guideline to improve
and develop for the next AGM.

2. Treating Shareholders with Equality and Fairness

The Company treats all shareholders with equality and fairness without giving the benefit
especially to anyone of majority shareholders, minority shareholders, foreign shareholders or
institutional investment. All shareholders can have confidence that their rights will be protected
and treated with fairness as well as to be treated with facility to fully exercise their sufficient
votes as follows:

2.1 The Right to attend the Shareholders’ Meeting

m  During 1st - 30th December 2016, before the Annual General Shareholders’ Meeting
2016, the Company offers an opportunity to the shareholders to propose any topic to be
considered as the meeting agenda including the nomination of the persons who have complete
qualification as definite on the rules and regulations of the Company to be considered to be
elected as the directors together in the general shareholders’ meeting. The announcement of
rules for the shareholders to exercise their rights has been published via the information of
the Stock Exchange of Thailand and the Company's website. The result of the consideration
will be informed with the explanation to the shareholders to acknowledge at the shareholders’
meeting.

m  The 22nd Annual General Shareholders’ Meeting held on April 25, 2016, the publish
notice of the meeting were sent out to all shareholders to attend the meeting with sufficient
documents for them to prepare accurate relevant documents and use them to support their
consideration to exercise their votes on each agenda which were comprised of Annual Report,
Note to the Financial Statement , personal information of the persons who will be nominated
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to be elected as the directors, B Form proxy, the step to give proxy, the Company’s Articles
of Association that's related to the meeting, the map of meeting venue 21 days prior to the
meeting day whichwas on April 1, 2016 in order that they would have time to prepare themselves
to study the detail on each agenda or to give proxy in case they would be unable to attend
the meeting. English publish notice to attend the AGM were sent to the foreign shareholders.

m  Thepublishnotice has sufficientinformation of the Boards' agreement without adding
or adjusting the significant information without informing the shareholders inadvance. The rules
and procedure to attend the AGM will be informed on the publish notice. In case the shareholders
are unable to attend the meeting, they can give proxy to anyone or to the independent director
as listed. B Form proxy is attached with the publish notice. Furthermore, the shareholders can
download other forms of proxy as appropriated from the Company’'s website.

m The Company has published AGM advertisement on the daily newspaper for 3
consecutive days prior to the meeting day with compliance to the law. The Company also
publicizes invitation letter with relevant documents in Thai and English on the Company’s
website 30 days prior to the AGM.

m The Company has defined the right to vote at the meeting to be along with the
numbers of share that are holding. One right has 1 vote. None of shareholder has privilege right.

m  The shareholders are allowed to register with barcode system 2 hours prior to the
meeting began and even though the meeting has already begun, the shareholders are allowed
to register and attend the meeting with the agenda that remains have no consideration or
resolution.

m The Company facilitates the shareholders who give proxy to the others to attend
the meeting on behalf by placing the stamp to fix on the proxy without charging.

m  The meeting has been conducted in accordance with the Company’s Articles of
Association and relevant law. The consideration and vote has been practiced following to
the agenda as fixed for making decision to elect individual director to consider the Director’s
remuneration inclusive of the appointment of the Company's Auditor and other agendas. Votes
has been exercised with disclosure. Voting on each agenda is done with the ballots voting
cards and they are safely kept in the safe place and could be audited. Beside the relevant
documents for the meeting, during the meeting, the Company will publish information in the
type of VTR for shareholders’ convenience.

m After the AGM, the Company will inform the meeting's resolution through the news
system of the Stock Exchange of Thailand on that same day and informed detail of paying
remuneration and coordinating with the Registrar of Thailand Securities Depository Co., Ltd for
acknowledgement, each shareholders will entirely receive dividend with equal rate.

2.2 Regulated the Use of Inside information

m  The Company has defined the measure to regulate the use of inside information in
written on ethics for directors, executives and employees. All directors, executives, employees
and related persons such as spouses and minor children including the staffs who work in the
units that concern to the information and use this inside information that are significant issues
for the change of the Company’s securities pricing and are still not disclosed to the public for
securities’ trade of the Company within T month prior to the disclosure of the Financial Statement.
This is to protect the wrong use of inside information that may affect to the shareholders’
rights. The Company has published this on Intranet and the Website.

m  The Companyimplants employees to enhance their values under the concept Beauty
from within: to be beauty from inner to outside by being faithful and responsible with discipline
and consciousness to the public. No seek of benefit on their position for themselves or the
others as defined on Employees’ Ethics.



m  The Company has defined the Board of Directors’ annual meeting schedule. The
meeting schedule will be sent out in advance to let the directors not to trade their securities.
In 2016, the directors and the executives of the Company strictly followed this policy and no
trade of the securities during that prohibit period.

m The guideline to save and protect the regulated use of inside information in written.
The Company has informed the guideline and said policy to everyone in the organization to
practice whereas the executives has monitored it regularly.

2.3 Trade of the Company's Securities

m  The Company has the measure to supervise the trade of the Company's securities
in written on Employees’ Ethics. The directors, the executive, and the employees who know
the inside information are not allowed to trade the Company's securities 1 month prior to the
disclosure of the Financial Statement to the public.

m  TheBoard of Directors and executives have duty to inform Company Secretary about
Company Trading at least 1 day before trading, Company Secretary has duty to inform to the
Board of Directors in the Meeting.

m  The Company has the defined and informed to directors and executives to have their
duties to report the change of the Company's securities holding to the Office of Securities
Exchange Commission that complied with Section 59 of the Securities and the Exchange Act
within 3 days counting upon the change of their securities holding. The report of the Company’s
securities holding of directors and executives including their spouses will be the regular agenda
of the Board's meeting and the Executives’ meeting.

m In 2016, the Company’s directors and executives strictly followed this policy and no
change of the securities holding.

2.4 Supervision over Assets Transaction

m  TheCompany supervisesoverassetstransactioninaccordance with the announcement
by the Capital Market Supervisory Board regarding the acquisition of assets, whereby the
directors with possible conflict of interests are not allowed to participate, so as to facilitate
fairness and transparency.

25 Conflict of Interest

m  TheCompany manages the conflict ofinterest with carefulnessandlogic. The Company
cares of the Company’s benefit which is the most important thing through transparent working
process and regulations of the Office of Securities Exchange Commission and the Stock
Exchange of Thailand when there is. For transaction that may have conflict of interest or related
transaction, the Company has processed it with Fair and arm’s length. It will be proposing to
Audit Committee to consider before submitting to the Board of Director Meeting to consider the
approval. The Company will inform meeting solution via news system of the Stock Exchange
of Thailand in Thai and English, by disclosing name of partner of contract & related persons,
price setting policy, value of item, pricing policy, necessity reason of above items, Audit
Committee’s opinion , the Board of Directors’ opinion and the different opinion (in case).

m  TheCompany hasclear pathnottoallowdirectors or executives who are stakeholders
orarerelated with the considerationprocedure toapprove the transaction between the Company
and the said stakeholders or related parties. At the Board of Directors’ meeting, directors who
are stakeholders will leave the meeting without exercising no vote on that agenda in order to
allow the Board of Directors and executives to have fair consideration. These are for the true
benefit of shareholders.

m  AttheBoard of Directors’ meeting No. 6/2559 on 14th December 2016, the Company
approved on related transactions of leased rent or leased real property not exceed 3 years
(for 2016). According to the regulations of the Office of Securities Exchange Commission and
the Stock Exchange of Thailand, this must disclose to the Stock Exchange of Thailand without
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having approval fromthe shareholders and the directors who are related persons and abstained
on the agenda that is related as per following detail:

Relation/Related Persons Approval
Related Companies Transaction | Transaction
Co-Directors | Joined Major Shareholders Values
Tiger Distribution Mr. Manu - Saha Pathana Inter-Holding Plc | Rental (paid) | Total amount
and Logistics Co., Leelanuwattana | holds Tiger 16% , OCC 12.72% not exceed
Ltd. (Tiger) - .C.C. International Plc THB 4 million
holds Tiger 19.90% , OCC 19.73% per year

2.6 Treat of Minority Shareholders
Agenda proposing by Minority Shareholders

m From December 1 - 30, 2016, the Company offered an opportunity to minority
shareholders to propose meeting agenda and /or propose the persons to be nominated for
the election of directors at 23rd Annual General Shareholders’ Meeting in 2017. This message
was posted on the SET website and detail was posted on the Company’s website. Previous
year, none of shareholders took this said right and the Company Secretary reported this to the
Board of Directors’ meeting. Thus no addition of the agenda proposing by the shareholders.

3. Role of Stakeholders

The Board of Directors places importance to the rights of all related parties, therefore
Business Ethics has been officially written for ensuring that the rights of all related parties
will be treated with fairness and equality. Business Ethics are published for the directors,
executives and employees on the Company’'s website www.occ.co.th and Intranet for all of
them to practice with responsibility towards all parties and respected to the right among each
other.

Treat to the Various Stakeholders of the Company

Shareholders: The Company respectsto theright of shareholders and they all will have fundamental
right in accordance with the law and be treated with equality. There is a mechanism to ensure
the shareholders that they will have accurate information with the control of related transaction,
the measurement to prevent conflict of interest and the regulated use of information in the
private benefit of one kind. The Company operates the business with faithfulness, transparency,
fairness and keeps develop the performance to be in progress and stable with ability to
complete basing upon risk condition at present and in the future and this will build up added
value to the shareholders in the long period.

Employees: Employees are valuable resources therefore taking good care to them all are
important mission. The Company enhances and supports all employees with the best of welfare
and living quality with appropriate and fair wage under the happy working place’s atmosphere
in order to have them as of the Company’s mainstay.

The Company implements new technology to support the work as well as the development
and improvement of the employees to be modern and to match with the technology. Employees
will be encouraging to be smart and good persons. They have an opportunity to attend training
courses forenhancing the working skill, showing of teamwork and oneselfwith entire competency.
Career Patchis encouraged to build up their professional securities and progressiveness along
with their ability individually. Appropriate compensation is granted for encouraging working
motive and they are in the form of salary bonus and allowance in the operation that suits to
the Company’s rules. Furthermore, Individual Development Plan (IDP) is planned to encourage
the employees to develop and improve their competency to be the leader under Succession
Plan in further.
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The Company encourages all employees to participate in taking care of environment. The
Committee of Occupational Safety, Health and Environment has been set up in the working
area for ensuring the safeguarding of their lives and health. The 24- hour security service is
employed, security system inside the building are installed togetherwith other safety equipment.
The Company conducted fire-fighting drills training and evacuation in order to educate the
accurate knowledge, understanding and practice to the accepted safety and environmental
protective standard in theory and practice.

The Company places importance on taking care of employees’ benefit in the long term
by having provident fund for their future-money-saving and whereas the Company will top up
in the progressive rate for those who have long working period together with the retirement
pension benefits after retirement. Group insurance covering any case of death for all employees
is granted to prevent the risk and relief their loss and family which is added of being members
of regular Social Security Fund.

Competency Development of Employees : The Company implements the project of personnel

competency development in group and individual of those who have potential for building up
the organization to be strong and achieved the Company's vision. Thus, training courses have
been provided to enhance the working skill of each classification entirely for the result of
supporting to each other in system. This joint power affected the moving up for the big change
with efficiency. The Company conducted 39 training courses and the average person /hour was
9.29 Additional information concerning to the employees is disclosed on "Human Resources”
pages no 173-174

Customers: The Company implanted all employees to serve the service that provided utmost
pleasant to the customers at every unit. To give response to the customers’ desire with
effectiveness and efficiency, the Company has strong intension to develop the good quality
of products and services with safety for delivering the best thing in term of quality and price.
The Company cares of the customers’ secret protection. The Call Center has been set up
to be the unit for receiving complaint, suggestion and providing the products’ consult as well
as the service from the customers by contact to Tel. No.02- 295- 1333 fax 02 -295-0411. The
Company has a call center’'s staff who will give a service with prompt response that could
reach to the customers’ satisfaction as well as the others.

In 2016, there was no significant complaint while other complaints have been considered,
analyzed and fixed the problem immediately in order to avoid the same problem to be occurred
again. All these are for giving the utmost satisfaction to the customers with the products and
services of the Company following “You are our valued Customer™.

Business Partners: The Company places importance on business partners as a partnership who
grow up together. The Company keeps practicing along with trade contract honestly, equally
and fairly, as well as to practice with promise as commitment to them strictly. By considering
to appropriate purchase price, reasonable value, good quality, and receivable services under
the frame of fair trading competition and law along with business ethics. The company has
set the regulations for procure, purchase and other clear procedure. The company will not
require for property or take any benefits from partnerships. The Company supports any procure
that is friendly to environment. The Company avoids to purchase products from partners who
infringement the human rights or intellectual property, and the business partners who are
illegal.
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rade Competitors: The Company operates business with responsibility towards all related
parties under the rules of fair trading competition and law. The Company supports free trade
business, fairness, no monopoly trade and never discredit its trade competitors. The Company
operates business along with ethics. During the business operation period, the Company has
never had any business conflict with its business partners.

Creditors: The Company adheres to operate business basing on principle and discipline, to
ensure the reliability to the Creditors by setting the policy to practice as follows:

1. To treat all group of creditors with equality and fairness.
2. To practice along with the contract and any other conditions strictly.

3. To administrate to ensure the creditors that the Company has firm financial status for
paying all debt.

4. To Disclosure the Company's financial status accurately and on time.

5. Incase that the Company has a problem not to practice along with any of either conditions,
creditors will be informed in advance in order to work together finding out solution and
prevent for damaged business.

Guideline and Policy on Human Rights: The Company places importance on fundamental human

rights and respects to equality of everyone. The Company operates the business inaccordance
with the law and human rights’ principle. They all are treated with equality, gender, nationality,
religious or any other matters. The Company sets this guideline and policy as its ethics to
operate the business. The Company connects the work of employees under Labor Law, which
is cover human rights of the employees strictly. Employees receive the rights to prove
themselves in the case of being claimed as guilty or fraud. There is no unfair termination. To
provide knowledge to employees to understand about human right's principles for taking them
to their living and operating their works. All employees have their rights and freedom to operate
their work equality as well as the progress in their career.

Furthermore, the Company supervises and protects the business not to be involved with
infringement of human rights abuses such as not to take advantage on employees, no support
on the force of labor, protest child labor by not employing the persons under age of 18 to be
the Company's employees or accepts illegal labor. During the Company’s operation period,
there is no such of history or lawsuit about infringement of human rights.

Society, community and environment: The Board of Director places importance on society

development by supporting the activities that give continuous benefit to the society under the
project “Pass the Happiness to the Social through Beauty” as following activities:

- To provide hair technicians to cut the hair of those who are in the shelters.
- To provide makeup artists and the cosmetics to apply makeup to the artists, singers
and actors for the charity events.

- To conduct makeup course as for profession to the youths and ordinary people with
costless.

- To hold "Birth Month Pun Rak™ by supporting the Company's employees to celebrate
their birthday with the share of kindness to those who are disadvantaged staying in the shelters.

Taking responsibility towards the society, community and environment is the Company’s
important policy. All employees have been implanted in having consciousness to have good
practice, to give, to share and to be a good citizen for the community, society and environment.
These have ben stated on the Principle of Articles as well. The Company’s CSR information is
reported on page 132-143

Besides, the Company has implanted the employees to aware of waste reduction inside
and outside the organization by minimize the use of materials that may cause pollution and
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unbalance environment. The Company had the campaign of reducing the use of electricity by
taking the stairs instead of taking elevator and turn off the light during lunch break as well as
to enhance to communicate via Internet and Intranet to reduce the use of paper. To enhance
to REUSE following the 3R guideline which composed of Reduce, Reuse and Recycle together
with participating in saving environment, culture and tradition to be with Thai social forever.

Government Sectors: The Company conducts its business with integrity. Revenue has been
paid accurately and completely along with the period as set by the law. It comprises of juristic
income tax, value added tax, withholding tax, property tax, import tax, juristic stamp inclusive
of other government fees that related to all company’'s business operation.

The Company hold to Good Governance principles in administration. The company has
anti-corruption’s policy, no bribery, including the company is never given or involved in bribery
to government or private sector, and avoiding activities which are related to government or
private sectors corruption for benefit of themselves or the others. The Company avoids not
to be participated in any activities that will lead to the problem of corruption for government
sectors and private sectors.

Policy on Intellectual Property: The Company has a policy not to involve with violation of
intellectual property or to copy or to use the intellectual property of the others without asking

for permission. The Company implanted consciousness to the employees to anti and refrain
from using the copied products as well.

The Company has authorized permission to distribute the products under international
brand names and treats firmly in accordance with trading term. The Company has created
its own house brand’s trade mark to give response to the customers’ desire, by working and
developing with the manufacturers continuously. In passing years, the Company had no violation
on the intellectual property.

Anti-Corruption’s Policy: The Company has any kind of anti-corruption’s policy, no support the
employees to achieve their success by corruption, no support to give or receive bribed for
the Company's benefit or selves benefit. Including the Company has never given or involved
in bribery to government or private sectors for the benefit of themselves or the others. The
Company follows the anti-corruption’s policy seriously, and proceeds to improve it as well as
to set up internal control system and process of various operations which are related to anti-
corruption’s policy, and enhances the awareness to the Company’'s directors and the employees

to understand about anti-corruption’s policy for preventing the Company from corruption.

In 2016, the Company has followed the measure of anti-corruption’s policy as follows:

o Tocommunicate and conduct training course to giving knowledge about anti-corruption’s
policy and practicing guideline of anti-corruption to the Company’s directors, executives
and employees. “Anti-corruption” work manuals have been prepared for practicing
along with it.

o To evaluate the risks that may cause any corruption by emphasizing on services with
government and have relation with main business together with internal control system
by considering upon impact as priority.

o The Board of Directors Meeting No.5/2559 on 9th November 2016, approved self-
evaluation form for 71 anti-corruption’s points which have been reviewed by Audit
Committee, Risk Management Committee and Corporate Governance Committee. These
information and related documents are sufficient to apply for Diplomacy Certificate for
Thai Private Sector Members in Counteracting Corruption.

o On 30th November 2016, the Company summited self-evaluation form of anti-corruption
with related documents for considering to receive Diplomacy Certificate for Thai Private
Sector Members in Counteracting Corruption.

More details are available on page 219-221 of this report

187



Channels of participation of Stakeholders: The Company has defined the policy that concerned

to clue notification of offence or to provide the information of significant issues about Financial
Statement's accuracy, deficiency internal control, or illegal and unethical practices. Those who
send notice of complaint to the Company, will be protected with appropriation and fairness.
They would be protected from being bullied by that complaint. The Company provides channels
for all stakeholders to be able to report or to claim on the issues that may cause damage to
the Company or on the matters that the stakeholders have been violated or in the matter of
corruption by sending clue notification or giving comments directly to Managing Director and

CEO, Audit Committee, and one director of the Company or either way as follows:

1. Byposttothe Company'saddressat 729/4-7 Radchadaphisek Rd., Bangpongpang, Yannawa,
Bangkok 10120
2. Bye-mail to:
2.1 Audit Committee via E-mail : auditcommittee@occ.co.th
2.2 The Company Secretary via E-mail : law@occ.co.th
2.3 Audit Manager via E-mail : audit@occ.co.th
2.4 Human Resource via Manager E-mail : hrd@occ.co.th

3. By complaint via verbal or send a letter directly to the Company's address addressing to
following receivers:

- Manager of Internal Audit Unit Tel no. 02-295-4545 ext. 691
- Human Resource Manager Tel no. 02-295-4645 ext. 118
- The Company Secretary Tel no. 02-295-4545 ext. 433

In 2016, the Company received no complaints for any corruption or the break of morality
or the negative reputation of the Company.
Complaint Management

A person who received the complaints will be responsible to investigate and collect all of
the facts, or may assign a person or trustful department to investigate and collect all facts for
summarizing suggestion and all subjects, then propose to the Board of Directors to authorizing
The Complaint Audit Committee to the Board of Directors for considering the complaint, to audit
and punish offenders. In case the evident is clear enough that the complainer has intention
to complain with false information, the complainer may get punishment which is depended on

case by case as follows:

1. In case they are the Company’'s employees, they will be investigated to consider for
punishment following the Company’s rules and regulations.

2. Incasetheyarenotthe Company's employeesandthe complaintimpacted to the Company’s
reputation, the Company may consider to proceed with lawsuit to those complainers.

The Company will not accept the complaints or the actions as follows:

1. The complaints that the Company definitely made a final decision and the case
has no new additional significant evidence.

2. The complainant’s subject that its complainers have been terminated for over
five years.

3. The complainant's subject that has unclear evidence or the practice of corruption
that are not sufficient to proceed the investigation for the truth.
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1. The Company will keep the data of the complainer or informer as confidential, and
the company will disclosure the information as long as need because the Company
is aware of the complainers’ safety and prevent damage which is may occur to
the complainer. (In case that the complainer conceals Name and Surname, the
evidence need to be very clear and sufficient detail to be claimed as corruption.)

2. The informer or the complainer can ask for the protection from the Company
appropriately and as needed.

3. No position reduction, no punishment, or no negative effect to the complainant if
the complainant refuses the complaint even that action make the Company lost a
chance in the business.

4. The sufferer will get a relieve from suffer appropriately and fairly.

Confidentiality

The Company will keep information from the informer and the complainer as confidential,
and no concealing to those who are not involved, except for the case that has necessity to
proceed investigation, prosecution, witness, or corporate other actions related or accordance

with law.
4. Disclosure of Information and Transparency

The Company places importance to the disclosure of transparent, accurate, complete,
sufficient, punctual and reliable information in Thai and English language. This said information
has been disclosed via various channels such as SET Community Portal, in the statement of
the year 66-1 and the Company’'s website: www.occ.co.th for those related parties to have
information that is essential for accurate decision making.

Furthermore, the Company has defined practiced guideline of employees, executives
and directors on corporate governance policy to conduct the business complying with the
law, the Company's Principles of Articles, regulated prescribe by the Office of the Securities
and Exchange Commission (SEC). This will verify to maintain reliability and add value to the
shareholders. The rules and direction of the policy that directors and executives have to report
the interest of themselves and related parties that concerned to the Company’s management
are as follows:

m To report upon being director or executive at the first time.
m To reporting every time when there is any change on vested interest.

m All directors and executives are required to submit the report of vested interest
to the Company Secretary and then the Company Secretary will submit the copy
of vested interest's report to the Company’'s Chairman and the Audit Committee
Chairman within 7 days upon receipt of this said report.

m All directors and executives inclusive of spouse and minor children are defined to
report the trade of assets and assets holding. The vested interest of all directors
and executives inclusive of related persons will be reported to the Board of Directors
every time when there is any change.
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The Company's significant information was disclosed to the public complying with the law, the

Company’s Principles of Articles, regulated prescribe by the Office of the Securities and Exchange
Commission (SEC) such as

1.

Disclosure of accurate and transparent Financial Statement in accordance with the
importance of general certified accounting standard; financial and non-financial information
were submitted to the Stock Exchange of Thailand and the Office of the Securities
and Exchange Commission within the period as fixed. Disclosure of information will
be accurate, completion , timely and transparency in Thai and English language via
the publicize of the Stock Exchange of Thailand’'s website and the Company website

Disclosure of corporate governance policy, business ethics and employees ethics in
Thai and English language via the Company’'s website

Disclosure ofrelateditems and transactions with related parties, the Company practiced
along with the rules of the Stock Exchange of Thailand and the Office of the Securities
and Exchange Commission. Meeting resolution, name of transactions and detail of
related items will be disclosed completely. Practice guideline to handle is clearly
defined for the purpose of eliminating conflict of benefit with carefulness and logic.

Disclosure of duties of the Board of Directors and the other Committees such as
numbers of meeting (detail is under the summary of meeting statistic on page 216)

Disclosure of remuneration’s category, description and amount of remuneration for
individual director, structure and ration of shareholding of the directors and executives
inclusive of cross-shareholding structures of major shareholders

Provision of claimed channels for stakeholders to be able to inform a clue or give
significant information that related with the accuracy of financial report, deficiency
of internal control, or illegal and unethical practice via Company's website law@
occ.co.th.The Investors anti corrupt. The complaint will be preserved the right to be
protected confidentially as its best.

Investor Relation: The Company has appointed the person to have duty to communicate
with shareholders, minor and institute investors, analysis and other related groups

directly to
Mrs. Chantra Tangtanasringkarn
Accounting-Finance Division Director
Tel. No. 02-295-4545 ext 508 Tax No. 02-295-0417
Email: cef@occ.co.th

Current significant information of the Company is completely complied with the principles

of good governance and is publicized on the website: www.occ.co.th and all information can be

downloaded.

8.

In 2016, the Company and other companies in SAHA Group were cooperated with
the Stock Exchange of Thailand to hold the event “The Analyzer, Investor meets with
SAHA Group” forum of SAHA EXPORT Fair and Exhibition at Queen Sirikit National
Convention Center on 1st July 2016, it was the 8th year of this event. Mrs. Teerada
Ambhanwong, the Company's Managing Director and CEO has provided information
to investors and analyzers as well as to answer the questions that related to the
business performance result with positive feedback. The Company's history business
performance result and merchandises are published to provide to investors and
analyzers who attended the forum.



5.  Responsibilities of the Board of Directors

The Company's Board of Directors consists of the members who have knowledge from
various professions, competency and multi experience inaccounting, finance, management and
marketing. They have their important roles in stipulating the Company’s policy by cooperating
with the senior executives to set plan both in short term and long term of financial policy,

corporate governance, risk management, overall of organization and against corruption.
5.1 Structure of the Board of Directors

The Company’'s management structure is consisted of the Board of Directors and 6
committees which have been appointed by the Board of Directors. They are Audit Committee,
Remuneration Committee, Nomination Committee, Corporate Governance Committee, Risk
Management Committee and Executive Committee. They have duties on specific issues and to
propose issues to the Board of Directors to consider or acknowledge. Thus, all related parties
are ensure for the Company's operation.

. ", [ B DI
As at December 31, 2016, the Board of Directors was consisted of 8 directors as follows:
o Chairman 1 person

None-Executive, or None Managing Director or is not the member in the same
family of the managing director

None Executive Director 3 persons

Audit Committee 3 persons

Independent Directors, 2 from 3 graduated directly in accounting

Ratio of independent directors is equal to 37.50% of the Board of Directors
Executive Director 1 person

Authority of the Directors

According to the Company Articles of Association, 2 directors have authority to co-sign
and affix the corporate seal on its behalf. Therefore, the Board of Director may name the
directors who have authority to co-sign and affix the corporate seal on its behalf.

Definitions of the Independent Directors

“The Company’'s Independent Director “ is the person who are independent and has
qualification that meets with regulations as defined by the Capital Market Supervisory Board.
Information of independent director’s qualification is shown on 8.3 Nomination and Appointment
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of the Director and Senior Executive under minor topic “Regulations to select the Independent
Director” on page 206-208 of this report.
Process for Nomination of Directors

Nomination Committee has duty to look after the procedure to nominate the qualified
persons to be the directors and propose to the Board of Director by selecting those who
have knowledge, experience, vision, ethics and morality, expertize in various profession with
transparent working resume including the ability to express their opinion independently. They
will be proposed to the Board of Directors’ meeting for considering their agreement before
proposing to GSM to consider for selection furtherly. In case there is vacancy of director
position not because termination from directorial term, qualified persons will be nominated to
directors’ meeting for appointing persons to be directors taking place of vacant policy.

Additional information of process for nomination of directors is under topic Nomination of
Directors and Executives on page 208-209

Directorial Term of Services

The Company set no limitation of age of the directors and/or the maximum period of
directorial term as we believe that the business talent and expertize of each director depends
not on age as long as they can utilize their knowledge and experience for the benefit of the
Company. Furthermore, the shareholders remain trust and elect them back to continue their
directorial term.

Directorial term of the committees that comprise of Audit Committee, Remuneration
Committee, Nomination Committee, Corporate Governance Committee, Risk Management
Committee and Executive Committee is 1 year. The Board of Director will consider to elect
and when upon retirement, they may be re-elected.

Numbers of th mpany that the Director are holding their Position

The Company has no limit on the numbers of the company that each director will have
their position being held as we believe that the business competency and expertize of each
director depends not upon the numbers of the company Nevertheless, each of director will
utilize their competency and business expertise for the Company's utmost benefit. Anyhow,
none of director hold the position over five in the listed companies.

Information of working experience and holding positions of each director is disclosed on
56-1 Form and on page 211-214 of this annual report.

r tion of th thority amon hairman of the Board and Managing Director

The Board of Directors is consider to appoint Chairman and Managing Director. Authorities
and responsibilities of Chairman and Managing Director are defined for the practice on duties

to be independence and balance as following detail:
m Authority and Responsibility of Chairman of the Board

1. Responsible for leading the Board of Directors in corporate governance and overseeing
the administration of the Board of Directors and other subcommittees.

2. Chairman of the Board of Directors’ meeting, is a casting vote if the meeting has a vote
and the votes are two equal.

3. Call for the Board of Directors’ meeting or assign to let the others to act on behalf.

4. Chairman of the Shareholders’ meeting, to control the meeting to be complied with the
Company's regulations and conduct the meeting to follow the set agenda as stated on
invitation to the meeting.

B.  To perform any other act as assigned by the Board of Directors.
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Authority and Responsibility of Managing Director

1. To have the authority in administrating the Company’s operation in complying with the
policy, law, objective, the Company's Principles of Association, the Shareholders’Meeting's
resolutions, the Board of Directors’ resolutions, the Executive Committee’s resolutions
including of relevant rules and regulations.

2. To have authority to command or operate any necessary and appropriate practice to
accomplish the deeds under Article 1, and, in the cases of any significant matter, the
Managing Director needs to report to and/or notify the Board of Directors and/or the
Executive Committee of the matter.

3. To have authority to manage, appoint, remove, transfer, consider of goodness, definite
disciplinary measure against, or define compensation and welfare foremployees, however
such actions must not have conflict with the authority of the Executive Committee.

4. To have authority to prescribe the regulations on the Company's practice, which are not
contradictory with any policy, regulation, requirement, order or resolution, of the Board
of Directors and/or the Executive Committee.

5. To have authority to source and invest in fixed assets for the amount not exceeding Baht
50 million.

6. Tohave the authority to approve the investment and to sell investment in ordinary shares
for the amount not exceeding Baht 10 million.

7. Toapproveinvestment, sale of short-terminvestment ordinary for the amount not exceeding
Baht 50 million.

8.  Toauthorize the Company’'s engagementin juristic acts involvingnon-financial transactions
of the amount not exceeding Baht 10 million.

9. To report any proceeding under Articles 5, 6 and 7 to the Board of Directors and/or the
Executive Committee as appropriated at the next meeting.

10.  Toauthorize and/or assign another individual or other individuals to perform certain tasks
on behalf.

11. The above authority of the Managing Director cannot be exercised in the case where the
Managing Director is a stakeholder or has a conflict of interests in any manner with the
Company.

12.  In case that there is a doubt or an uncertain regarding the exercise of any of the above
authority, the matter is to be presented to the Board of Directors for their consideration.

13.  Toengage in any other action as assigned by the Board of Directors and/or the Executive
Committee.

Th mpan cretar

Mrs. Choopan Imthong was appointed to be the Company Secretary since May 14, 2008
for having duty as complied by the law and other duties as assigned by the Board of Directors.
Information of role, duty and responsibility of the Company Secretary is stated on page 171-172
of this annual report.

Committees

The Board of Directors has appointed the committees by dividing duties and responsibilities
of each committee in accordance with appropriated knowledge and expertise to supervise
each job with carefulness. The committees are comprised of Audit Committee, Remuneration
Committee, Nomination Committee, Corporate Governance Committee, Risk Management
Committee and Executive Committee.
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Each committee has the right as stipulated on each committee charter. More information
and operating practice of these committees are stated on page 198-206 of this annual report.

Roles, Duties and Responsibilities of the Board of Directors

Leadership and Vision

The Board of Directors is comprised of the members who have competency for Board
Diversity either in professional skill or specialized expertise which give utmost benefit to the
Company’s business. They all have leadership and are independent to express opinion and
make decision. They look after the benefit for all related parties as professional. They have
important role to define the Company’s policy and collaborate with senior executives to operate
the Company’s business to meet with objective and reach its goal. The Board of Directors has
a policy to consider and review in accordance with period and situation as appropriated at
least every byears to be complied with the policy of operating business that has responsibility
toward society and environment as well as to monitor the operation and performance of the
managements, to manage the risk, to defined vision, goal and operation plan, annual budget
and business strategy for supporting the business operation to meet with effectiveness and
efficiency by taking of utmost benefit of the Company, shareholders and related parties under
the good governance as significant.

Corporate Governance

The Board of Directors is aware of importance for good corporate governance by defining
the principle of Good Corporate Governance (Adjusted Issue 1) to be complied with the rules
of ASEAN Corporate Governance Scorecard comprising of 4 parts which are Good Governance
Policy, Principle of Good Governance, Ethics in Business Operation and Ethics for the Company’s
directors, executives and employees. These have been announced to practice and its manual
books have been distributed to directors, executives and employees including the publicity
through Intranet and the Company’s website: www.occ.co.th under article; Investor.

The Board of Directors has monitored the Company to practice along with good governance
principles in order to enhance its good management system. For those who practice against
it, they will have disciplined punishment as appropriate and may be enter in the lawsuit in
case of legal guilty. In case employees have any queries for being unable to practice or make
decision, they can discuss with their supervisors as orderly. In case of having aby conflicts,
the decision made by directing manager or executive committee or the Board of Directors is
final.

5 [ DI £ . 5 5

The Board of Directors and the Company's executives have duties to manipulate the report
of interest for themselves or other related groups as for being infrastructure information of
corporate governance in term of gain or lose at the level of the directors and senior exclusives.
The report will be made upon every amendment. The Company Secretary has duty to keep,
collect and make a duplicate copy and submits it to the Chairman. The Chairman will audit and
acknowledge within 7 days counting upon the date receiving the report. This report will be
used for audit and treat for conflict of the benefit. Furthermore, the Company set agenda on the
issue on Report of the Company Security holding by the Board of Directors and the executives
to be regular agenda of the Board of Directors’ meeting and Executive Committee’s Meeting
for reporting this to all parties to acknowledge.



T lon with Possible Conflict of

The Board of Directors has defined guideline to treat with any transaction that has or may have
conflict of interests among the shareholders, directors, executives and other related parties
that may have other conflict with carefulness and reasonable practice that is concerned to the
utmost benefit of the Company. Price is fixed in accordance with the trading condition that is
fair as well as to have transaction with other external groups. The information is accurately and
entirely disclosed inaccordance with reasonable and independent principles. The procedure of
any transaction is transparent and cares for utmost benefit of the Company by complying with
the instructions and practicing guideline of the Office of Securities and Exchange Commission
and the Stock Exchange of Thailand as significant.

At every consideration of transaction with possible conflict of interests, the Company will
follow the process of related transaction with notification and disclosure at the meeting for
names and relationship of related groups, the policy of fixing the price, transaction value,
contract partner, essential reason of such transaction, opinion of the Audit Committee as well
as the different agreement from the meeting resolution. The directors, who are stakeholders,
will leave the meeting room with null vote on that agenda in order that the other directors can
express opinion independently.

In 2016, the Company has no related transaction or trading of assets that against the rules
of the Office of Securities and Exchange Commission and the Stock Exchange of Thailand.

The Board of Directors’ Meetin

The Board of Directors’ meeting schedule will be set in advance for every year and it will
be informed to all directors at the early of the year. The meeting schedule is regularly set for
6 times in a year but extra meeting may be called in the case of appropriation. The Board of
Directors places importance on participation in the meeting as this is their duty to acknowledge
and coordinate in making decision to operate the Company's business. All directors will attend
the Board of Directors’ meeting frequently exceptin the case of sickness or having an important
mission that are unable to avoid then they will ask for meeting absence. In this case, any
suggestion or comment will be leave to the Company Secretary to inform in the meeting to be
acknowledged and to monitor the resolution of such meeting.

The Company Secretary will send notice of call to the meeting with agenda, minutes of
previous meeting report and attached documents that have complete information to every
director to have sufficient times to study the documents before the meeting at least 7 days
in advance, exceptional there is an emergency case.

Chairman of the Company and CEO will collaborate to set the meeting agenda and consider
the issue to propose at the Board of Directors’ meeting. Furthermore, the Board of Directors
can propose additional agendas through the Company Secretary and can express opinion
independently. Senior directors will be invited to attend the meeting from time to time in order
to acknowledge the policy directly for effective practice.

The Company doesn't fix numbers of meeting forum at the time of making resolution for
the exiting directors that not less than 2 of 3 of total numbers. Overview of previous Board of
Directors’ meetings, all directors were participated except there was any important mission.
As for resolution, the meeting is cast by major vote basis. 1 director has 1 vote. The directors
with the most vested of interest will not participate in the meeting and/or vote for that issue. In
case of equal vote, the Chairman of the meeting will vote for justice. The Company Secretary
has duty to record the minutes of meeting in written covering entire significant information and
to complete it in certain time and propose to the meeting for acknowledgement to be the 1st
agenda at the next meeting.
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The minute of meeting that has been certified by the Board of Directors will be collected
with systematic and stay in the condition for the Board of Directors and related group to audit
and are convenient to search. In 2016, there were 6 Board of Directors’ meetings and detail
of the meeting attendants of the directors was disclosed on the article List of Name, Position
and Meeting Statistic of the Board of Directors on page 165-166 and meeting statistic summary

of each director from each committee in 2016 on page 216 of this annual report.

Remuneration

The Remuneration Committee clearly stipulates remuneration’s policy and regulation to
pay for the directors and proposes it to the Board of Directors for having approval from the
shareholders. The procedure of considering annual remuneration amount is transparent and
the General Shareholders Meeting will approve the remuneration amount. Remuneration’'s
structure and composition is based upon individual director’s duty, responsibility and benefit
for the Company and this has to be associated with the Company’'s business performance
and compares to the same level industry. The directors who are assigned to have duty and
responsibility on specific issue shall gain more remuneration for that mission appropriately.
Remuneration for the directors is stipulated as following regulations:

1. Meeting Attendance Fees

m The Board of Directors- paid to attendant directors Baht 6,000/ meeting
m  Audit Committee
- Audit Committee chairman Baht 20,000 / meeting
- Audit Committee members Baht 15,000 / meeting
m Executive Committee - only paid to attendant directors Baht 5,000/ meeting

m  Other Committees - Nomination Committee, Remuneration Committee and Risk
Management Committee - only paid to attendant directors who are non-executives
Baht 5,000/ meeting

In case of each board or committee has the meeting more than 1 in the month,
remuneration will be paid for just 1 meeting.

2. Annual Bonus - paid to all directors

Total remuneration of the directors must not exceed the limit amount approved by the
shareholders’ meeting.

Remuneration of the executives is determined according to the principles and policy
of the Remuneration Committee that associates with performance of the Company and each
individual executive in 2016 and this was disclosed in the annual report and annual statement
56-1 on the article: Remuneration.

Competency Development of the Directors and the Executives

The Company’s directors and all executives have developed their knowledge and competency
by frequently attending the training courses that are related to the development of knowledge and
competency as the directorial duties. All directors have been participated in directorial course from
the Institute of Directors Association (IOD). Furthermore, the Company encourages themto participate
in the seminars and training courses conducting by the Institute of Directors Association (IOD), the
stock Exchange of Thailand, Thai Company Registration or any independent institutes for the benefit

of the Company's improvement and development continuously.



m Information of Institute of Directors Association (IOD) Training Course
Name of Directors DAP Class of | DCP Class of
1. Mrs.Kanchana  Saisiriporn - 32/2003
2. Mrs.Teerada Ambhanwong 3/2003 51/2004
3. Mr.Manu Leelanuwattana 3/2003 68/2005
4. Mr.Chailert Manoonphoal 3/2003 -
5. Mrs.Tipaporn Chokwatana 3/2003 68/2005
6. Mrs.Watchanee Watanathawanwong = 1/2000
7. Mr.Wanchai Umpungart 36/2005 102/2008
m Training Courses’ Information of the Directors and Executives in 2016
Analysis
Import and Deciphering of financial
Keep pace Export SMEs to Labor Gen Y start statements
‘ : up day the
Executive  |with analyze| Tax and conquer Law that show of for Operator
Program by Insight by | regulations the digital Supervisor Y-men by VIE by Corporate
BErne Capital Market | Federation | to use Tax business" |should know Ha ingss Governance
Academy of Benefit by |by MCOT Public| by Paiboon PP Division
, : .| Company
Accounting Learning Company  [Thamsathidit Limited Department
Group Co. Ltd Limited of Business
Development
Mrs. Teerada v v
Ambhanwong ) ) B ) B
Mrs.Watchanee v
Watanathawanwong - - ) - B -
Mrs.Chantra v v v
Tangtanasringkarn B ) B )
Ms.Rattana Wonglertwit - - - - v - -
Ms.Siriporn v
Tangtanasringkarn B B B B B B
Dr.Pattara Pathumarak - - v - v 4 -
Ms. Patchree v
Thumrongkitikul B ) ) B ) )

Furthermore, the Company also supports and encourages the employees and those
whose jobs are related to the corporate governance of the Company to attend the seminars
and various training courses organized by Institute of Directors Association (I0OD), the stock
Exchange of Thailand, Thai Company Registration or any independent institutes for the benefit

of the Company’'s improvement and development continuously.

m  An Orientation for New Directors

The Company will hold the orientation for the new directors. The Company Secretary
is assigned to present information with the lecture to the new directors to understand the
Company's business policy and related information with an opportunity to gain a more in-depth

appreciation of the nature and scope of the authority’s operations by visiting individual sites
to view the facilities. They are received manual file for the listed company directors which is
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composed of Company regulations, Securities and Exchange Act, Public Limited Companies
Act, the principles of Good Cooperate Governance, and the charter of each committee for
acknowledgement of their roles, duties and responsibilities including legal binding explanation,
anti-corruption policy, rules and regulations as the status of the listed company's directors.
Succession Plan
m  Senior Executives

The Company has the succession plan that is prepared prior to the replacement of
senior executives and chief executive officers of every working section for those who are going
to retire inclusive of the executives who fail to continue their duties. Nomination Committee and
the Board of Directors will monitor and evaluate working performance of the employees who
are encouraged to be promoted to be the executives and have qualification to be considered

frequently according to these following conditions:

1. To define job titles for the employees who are considered to be encouraged to
replace the vacant positions.

2. Tonominate the employees who have defined qualification to be in the team of the
development for replacing the vacant positions.

3. To analyze the feature of individual staffs to find out their advantage or things that
need to be improved to be comply with each job.

4. To have individual development plan for enhancing potential development and
competency level of employees who deserve to be nominated for replacing the
vacant positions.

m  Employees

The direction to prepare readiness of the employees in the organization begins
with the selection of those who are smart and be the good persons as well as to be the new
generation with knowledge and competency. They will be encouraged to participate the training
courses that increase their talent, knowledge and to develop them to be ready to grow up
with the opportunity to be the executives in the future. Individual Development Plan (IDP) is
arranged to encourage and develop the ability of the employees who have potential to be the

leader under succession plan in the future.
8.2 Committees

The Board ofDirectors has appointed the committees by segregating duty and responsibility
to each committee inaccordance with appropriated knowledge and expertise to be responsible
for each duty and to operate the business with carefulness. Six committees are comprised of
Audit Committee, Remuneration Committee, Nomination Committee, Risk Management Committee,
Governance Committee and Executive Committee.

Each committee has the right as stipulated on each committee’s charter as follows:
Audit Committee
The Audit Committee is comprised ofthree independent directors. They all have independence

and complete qualification required by the criteria of the Office of Securities and Exchange
Commission, the Stock Exchange of Thailand as follows:
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Audit Committee
" Meeting
No. Name Position No. of No. of
Meeting | Attending
1. |Mrs.Watchanee Watanathawanwong AUd!t Committee Inldependent 2 12
Chairman Director
. . . Independent
2. |Mr. Wanchai Umpungart Audit Committee Director 2 12
. . . . Independent
3. [ Mr. Knit Kounavudhi Audit Committee Director 12 12
Mrs. Choophan Imthong Audit Committee's Secretary

Mrs. Watchanee Watanathawanwong and Mr.Wanchai Umpungart graduated directly in
Accounting with keen of finance and accounting knowledge. (Detail of working experience
and education resume under information of the Company’s directors on page 213-214) Audit
Committee has monthly meeting schedule and the meeting minute will be reported to the
Board of Directors. Mrs. Choopan Imthong, the Company Secretary is the Audit Committee’s
Secretary.

The term of the Audit Committee is valid for 1 year or it will be ended upon resignation
or removal by the Board of Directors or termination from being the Company’s directors. The
Committee members who retire from rotating term may be re-appointed. The Audit Committee

has authority and responsibility complying with the Audit Committee Charter as follows:

Authority

1. Liaison for the same direction of understanding between the Company's Auditor the Board
of Directors and Internal Audit Unit.

2. Toinvite members of the management, the executives of relevant employees to provide
explanations, opinions of documents as necessary.

3. To have requisite authority to audit any relevant persons and matters within the scope of
the Audit Committee’s authority and duties.

4.  Toconsultwith specialists or the Company’'s consultants (ifany) or hire third-party consultants
of specialists if necessary of the Company’s expense.

Duties and Responsibilities

1. Toreview and ensure that the Company has accurate and adequate financial reporting by
reviewing important accounting policy of the Company, including disclosure information
accordance with Financial Report standard.

2. Toreviewand ensure that the Company has sufficient and effective internal control system

and internal audit system. Its responsibilities include to consider and independence of the

Internal Audit Unit, as well as to approve and appointment and termination of the head of

Internal Audit Unit or other related responsible for the Internal Audit Unit.

To review the practice to be followed the Company's anti-corruption policy.

To approve the charter of the Internal Audit Unit.

To approve and monitor the progress made in relation to the plan of Internal Audit Unit.

To consider, select and nominate independent persons to be the Company’s Auditor, and

propose such person’s fees, as well as to attend a non-management meeting the Auditor

at least once a year.

7. To consider that the related transactions or transactions which may have conflicts of
interests are complied with the law and the regulations of the Stock Exchange of Thailand
in order to ensure that they are reasonable and for the best benefit of the Company.

ONGIINEN
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To ensure that the Company has adequate the whistleblowers channel and the complaints
or improper items contained in the financial statements or exposed the corruption or
tips relating to the suspicious items. At the same time, provide full assurances to the
information on the transparency and independence of the proper investigation process,
including the measures protection of the whistleblowers fairly.

To review that the Company comply with laws concerning securities and stock exchange,
the Stock Exchange’s regulations, and other laws related to the Company’s business.

To prepare the Audit Committee’s Reports and have it disclosed in the Company’s Annual
Report to which must be signed by the Audit Committee’s Chairperson and consist of at
least the following information:

(a) an opinion on the accuracy, completeness and reliability of the Company’s financial
report,
(b) an opinion on the adequacy of the Company's internal control system,

(C) an opinion on compliance with the laws concerning securities and stock exchange,
the Stock Exchange’s regulations, or other laws related to the Company’s business,

(d) an opinion on the suitability of the Auditor,
(e) an opinion on transactions that may have conflicts of interests,

(f)  numberofthe Audit Committee meetings, andits attendance record of each committee
member,

(g) anopinionoroverview comment that the Audit Committee perceived fromits performance
under the charter.

(h) other information that the shareholders and general investors should know under its
scope of duties and responsibilities assigned by the Company's Board of Directors.

In carrying out the Audit Committee’s duties, if it finds or has any suspects that there
are transactions or the following actions which may have a considerable impact on the
Company's financial status and performance; it should report to the Company’'s Board of
Directors in order to correct them within a suitable time frame set by Audit Committee:

(a) transactions causing conflicts of interests
(b) fraud, corruption, or irregularity or significant defect in the internal control system
(C) breachoflaws concerning securities and exchange, regulations of the Stock Exchange
of Thailand, or other laws related to the Company’s business
If the Board of Directors or its executives failed to arrange to have them corrected
within due courses, any members of Audit Committee may report such transactions or
actions to the Office of the Securities and Exchange Commission or the Stock Exchange
of Thailand.

Tosupportandfollow up to ensure that the Company has effective risk management system.

To ensure that the management system of the company is on principles of Good Cooperate
Governance

To review, improve and amend the Charter of the Audit Committee, and present it to the
Board of Directors for approval.

To implement self-appraisal review at least once a year.

To perform any other matters as assigned by the Company’'s Board of Directors with the
Audit Committee’s approval under the Company’'s Articles of Association and law.
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The Remuneration Committee comprised of three Company’s directors as follows:

Remuneration
Committee Meeting
No. Name Position
No. of No. of
Meeting | Attending
1. | Mr. Manu Leelanuwatana Chairman Non-executive Director 2 2
2. | Mrs. Kanchana Saisiriporn Committee Non-executive Director 2 2
3. | Mrs.Teerada Ambhanwong | Committee Executive Director 2 2

Remuneration Committeeis established for having duty to support the Board of Directors to

practice alongwith Corporate Governance interm of setting remuneration's amount, considering
paid regulations and remuneration’s form of the Company’s directors and senior executives to
have confidence that the Company has considered remuneration’s amount with transparency
and fair.

Term of Remuneration Committee is valid for one year and will be ended by resignation

or death or by the Company's Board of Directors’ resolution. The Committee members who
retired upon the expiration of term may be re-appointed. According to the Charter of Board of

Directors, Remuneration Committee has authorities and responsibilities as follows:
Authority

1.

To have authority to invite the management or employees of the Company who are involved
in any particular issues to provide some explanation, to give comments and to participate
in the meeting, or to provide any documents as necessary.

To seek advice and consultation by experts oradvisers of the Company (if any), or to employ
an external adviser or expert in any necessary cases under expenses of the Company.

Duties and Responsibilities

1.

Todetermine the limit of remuneration for the Company’'s directors (with considerationonits
business performance and being compared with the same industry), the amount approved
by the General Shareholders' Meeting, as well as the amount paid in the previous year to be
submitting for consideration to the Board of Directors and General Shareholders’ Meeting.

To consideranappropriationofremunerationtothe Company's directors and other committees
on individual basis, by taking into account of authority and scope of responsibilities within
the amount limit approved by the Board of Directors.

To consider an appropriation of remuneration to Remuneration Committee (those who are
not the Company’s directors) on individual basis, by taking into account of authority and
scope of responsibilities within the amount limit approved by the Company's directors.

Toimprove the Charter of Remuneration Committee and present it to the Board of Directors
for approvals.

To practice any matters assigned by the Board of Directors.
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The Nomination Committee is comprised of three Company’s directors as follows:

Nomination Committee
Meeting
No. Name Position
No. of No. of
Meeting | Attending
1. |Mrs. Teerada Ambhanwong Chairman Executive Director 2 2
2. |Mrs. Kanchana Saisiriporn Committee Non-executive Director 2 2
3. |Mr. Manu Leelanuwatana Committee Non-executive Director 2 2

The Nomination Committee has been established for having duty to support the Board
of Directors to practice along with Good Corporate Governance in term of recruit and select
the persons who have qualification to be the directors.

Term of the Nomination Committee is valid for one year and will be ended by resignation
or death or by the Board of Directors’ resolution. The committee who retired upon the expiration
of term may be re-appointed by the Board of Directors. Nomination Committee has authorities

and responsibilities as follows:

Authority

1. To have authority to invite the management or employees who involve in any particular
issues to provide some explanation, to give comments and to participate in the meeting,
or to provide any documents as necessary.

2. To seek advice and consultation by experts or advisers (if any), or to consult the external
advisers or experts in any necessary cases under the Company’ expense.

Duties and Responsibilities
1. To consider and nominate persons who are qualified to be the Company’s directors.

2. Toverify personalrecordandinformation of the persons who will be nominated by caringupon
competency, experience and expertise from various profession as well as the qualification
following the Company's Articles of Association and related law.

3. To manipulate the agreement or any suggestion for supporting consideration.
4.  To propose the nominated persons for considering by the Board of Directors.

5. To adjust and revise Nomination Committee Charter to present to the Board of Directors
to approve the consideration.

6. To practice any matters assigned by the Board of Directors.
R . .

Risk Management Committee is comprised of seven members who have been selecting
from the executives who have duties and are responsible covering all scope of working who
are Accounting-Financial Division, Cosmetics Marketing Division, Fashion Lifestyle Marketing

Division, Hair Care Marketing Division and Office Administration Division as name list as follows:
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Risk Management
Committee Meeting
No. Name Position
No. of No. of
Meeting |Attending
1. |Mrs. Teerada Ambhanwong Chairman |Managing Director & CEO 12 12
2. |Mrs. Watchanee Watanathawanwong | Committee | Independent Director 12 12
3. |Mrs. Chantra Tangtanasaringkarn Committee | Accounting-Finance Division 12 12
4. |Ms. Rattana Wonglertwit Committee | Director Managing Director 12 12
Office Director
5. |Ms. Siriporn Tanktahasringkarn Committee | Corporate Division Director 12 12
6. |Ms. Patchree Thumrongkitikul Committee |Hair Care Marketing 12 12
Division Director
7. |Dr.Pattara Pathumarak Committee | Managing Director 12 12
Office Director
Mrs.Kalyaruk Pongsuwan Secretary Risk Management Committee

The Risk Management Committee has been established for having duty to support the
practice of the Board of Directors and Executive Committee in term of evaluating the risk and
setting measurement to prevent and monitoring the risk to be in proper and accepted level.
Mrs.Kalyaruk Pongsuwan, Section Manager of Internal Audit Unit, has duty as Risk Management
Committee’s secretary.

Term of the Nomination Committee is valid for one year and will be ended by resignation
or death or by the Board of Directors’ resolution. The committee who retired upon the expiration
of term may be re-appointed by the Board of Directors. Risk Management Committee has
authority, duties and responsibilities as follows:

Authority

1. Toseekadvice and consultation by experts or advisers of the Company (if any), or to consult
an External Adviser or expert in any necessary cases under expenses of the Company.

2. Toappointaworking group to evaluate and monitor risk factors throughout the organization.
Duties and Responsibilities

1. To propose the Risk Management's policy to the Board of Directors for approval.

To determine the Risk Management's direction to cover through the organization.

3. Tofollowup the notified procedure and evaluate therisk presented by the Risk Management's
working group.

4. Toevaluate and approve the Risk Management's plan presented by the Risk Management's
working group.

5. To propose the. Risk Management's report to the Board of Directors for approval.

6. To conduct the Risk Management's sufficiency.

7. To present the appointment of the Risk Management's working group to the Board of
Directors for approval.

8. To revise and amend the Risk Management's Charter and present it to the Board of
Directors for approval.

9. To engage in any other action as assigned by the Board of Directors.

N
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Corporate Governance Committee

Governance Committee is comprised of three Company's directors as follows:

Corporate Governance
Committee Meeting
No. Name Position
No. of No. of
Meeting Attending
1. | Mrs. Kanchana Saisiriporn Chairman Non-executive Director 2 2
2. | Mr. Knit Kounavudhi Committee Independent Director 2 2
3. |Ms. Rattana Wonglertwit Committee/Secretary | Executive Director 2 2
Mrs. Choopan Imthong the Company Secretary is Corporate Governance Committee’s secretary

Governance Committee has been established for having duty to support the Board of

Directors to practice along with Good Corporate Governance for the Thai Listed Companies.

Term of Corporate Governance Committee is valid for 1 year and will ended by resignation

or death or by the Board of Directors’ resolution. The Committee who retired upon the expiration
of term may be re-appointed by the Board of Directors. Corporate Governance Committee has
authorities and responsibilities according to its Charter as follows:

Authority

1.

To have authority to invite the manager or employees who involved in any particular
issues to give opinion, to attend the meeting or to provide the documents as they are
found necessity.

To seek advice and consultation by experts or advisers (if any), or to consult the external
advisers or experts in any necessary cases under the Company’s expense.

Duties and Responsibilities

1.

204

To propose policies that concern to the Company’'s Good Governance to the Board of
Directors.

To supervise the Company's operation to be complied with the rules and regulations of
the Office of SEC and SET, Companies Act 2535, Thai Accounting Standard, Private Sector
Collective Action Coalition Against Corruption and other related laws.

To consider and review the Company's Corporate Governance Policy as frequently to be
complied with the practical operation and the suggestion from SEC and SET as well as
related organizations.

To give suggestion on the definition of code of Conduct for the directors, executives and
employees.

To consider to appoint the committee to have duty on supporting Good Governance.

To practice any matters that are assigned by the Board of Directors.
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Executive Committee is comprised of five members as follows:

Executive Committee
o Meeting
No. Name Position
No. of No. of
Meeting Attending
1. |Mrs. Teerada Ambhanwong Managing Director & CEO 12 12
2. | Mrs. Chantra Tangtanasaringkarn' | Account-Finance Division Director 12 12
3. | Ms. Rattana Wonglertwit Corporate Office Division Director 12 12
4. | Ms. Siraporn Tangtanasaringkarn? | Cosmetic Marketing Division Director 12 12
5. | Dr. Pattara Pathumarak Managing Director Office Director 12 12
Mrs. Choopan Imthong the Company Secretary is Executive Committee’s secretary

“1"Is the spouse of uncle of “2"

Executive Committee has been appointed by the Board of Directors with the duty to
administrate the Company's business following to the Board of Directors’ assignment with
responsibilities, carefulness and faithfulness in the same way as fiduciary should be made to
in the same situation with bargaining power of trade without the influence of their status as
the executive directors.

Term of Executive Committee is one year validity and will be ended by resignation or
death or being described as inappropriate or untrustworthy to manage business of which is held
by the public complying with the announcement of the Securities and Exchange Commission
and the Stock Exchange of Thailand or who retired upon the expiration of term but not be re-
appointed in the same position or retired from the Board of Directors resolution. Executive
Committee who retired upon the expiration term may be re-appointed.

Executive Committee has authorized, duties and responsibilities as follows:

Authority

1. Toappoint,remove, transfer, evaluate and determine compensationand welfare of employees
of different levels.

2. To appoint and remove any other working committee to carry out necessary for the
management of the company.

3. Toissue regulations and announcements on performance of duties; to assign authority to
members of the Executive Committee and/or employees serving managerial posts; and,
to execute authorization on the Company assets.

4. To approve engagement in non-financial juristic actions provided that the amount does
not exceed Baht 10 million.

5. To approve acceptance or cancellation of loans, provided that the amount does not
exceed Baht 50 million.

6. To approve investment, sale of investment capital in ordinary shares and/or any other
securities, provided that the amount does not exceed Baht 10 million.

7. To approve investment, sale of short-term investment ordinary provided that the amount
does not exceed Baht 50 million.

8. To approve sourcing and investment in fixed assets, provided that the amount does not
exceed Baht 50 million.

9. To approve modification, destruction and disposal of fixed assets and intangible assets
which are no longer in use, damaged, lost, destroyed, deteriorated and out, provided that
the book value does not exceed Baht 20 million.
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10.

1.

2.

13.

14.

15.

Toapprove modification, change of price and destruction of raw materials and/or remaining
inventory which are deteriorated or out of date, provided that the book value does not
exceed Baht 20 million.

To approve the cut of Accounting Bad Debt and/or other assets that the amount does
not exceed Baht 2 million.

Toapprove compromise or settlement of dispute by arbitration, complaint, filling or lawsuits
and/or any legal proceeding on behalf of the Company on matters which are not normal
business course of the value does not exceed Baht 2 million and /or which are regular
business course of the value does not exceed Baht 20 million.

To invite members of the management or relevant employees to provide explanations,
opinions or documents as necessary.

To consultwith specialistor the Company‘s consultants (ifany) or hire third-party consultants
or specialist if necessary at the expense of the Company.

To authorize executives of the Company or other individuals to act on their behalf.

Duties and Responsibilities

1.
2.

8.3

Topropose goals, policies, operational plans and annual budgets to the Board of Directors.

Tomanage the business ofthe Company inaccordance with directions, goals and business
policies.

To enhance the competitiveness of the Company and encourage continuous innovation.

To ensure that the operation of the Company is consistent with the law, the Company’s
objective and articles of association, shareholders meeting resolutions, Board of Directors’
resolutions and relevant resolutions.

Members of the Executive Committee may distribute responsibilities among themselves,
provided that the Executive Committee is kept informed of the progress of the matter
each member oversees.

To arrange for financial statements to be prepared in order for the auditors to audit and /or
review prior to proposal to the Audit Committee and the Board of Directors respectively.

To review matters to be proposed to the Board of Directors for approval.

To revise the Executive Committee Charter and proposed it to the Board of Directors
for approval.

To engage in any other action as assigned by the Board of Directors.

Nomination and Appointment of the Director and Management

(1) Independent Directors

: nation of .

Nomination Committee has duty to nominate and select the persons who have

gualification of knowledge with expertize and multi profession to be proposed at the Board
Meeting for consideration and propose at the AGM to consider the selection.

Beside the above procedure, Nomination Committee must consider the qualification

of persons who are qualified to be the independent directors as defined by the Company's or
more concentration.

“The Company’s Independent Director” means the independent person who has

qualification that meets with the condition and is defined by the Capital Market Supervisory
Board as follows:
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1. Holding no more than one percent with voting rights of parent company, the
associations, the affiliates of juristic persons with possible conflict of interests inclusive of
shareholding by individual related to such independent directors.

2. Not serving, or have served, as a director who is involved with the manager, a
staff member, an employee or a consultant with monthly wage. The person also must not be
an individual with the authority to control the company, the parent company, the associates,
the affiliates, the associates as the same level, or juristic persons with possible conflict of
interests with the exception of the case where he or she has retired from such a position for
at least two years prior to the day on which he or she is appointed as an independent director.

3. Not related by blood or law as father, mother, spouse, sibling or child, spouse
of son or daughter of executives, major shareholders, individuals with the authority to control
the company or candidates for the position of an executive or an individual with the authority
to control the company or an associates.

4. Not having, or have had, a business relationship with the company, the parent
company, the associates or juristic persons with possible conflict of interests, in such a manner
that may interfere with one’s independent discretion, the person also must have not been or
have been a significant shareholder, a director who is not independent director or an executive
with business relationship in the company, the parent company, the associates, the affiliates,
the major shareholders of the entities with the authority to control the company. There is an
exception in the case where he or she has retired from such a position for at least two years
prior to the day on which he or she is appointed as an independent director.

The business relationship as described in the above paragraph is inclusive
of normal trading transactions for the conduct of business ; lease or letting of immovable;
transactions relating to assets or service; provision or acceptance of financial assistance
through acceptance or provision of loans and guarantees, the use of assets as collateral and
other such practices which result in the company or the party to the agreement being under the
obligation to repay the other party for an amount from three percent of net tangible assets of
the company or from twenty million Baht whichever is lower. The calculation of such obligation
to debt is to be in accordance with the Announcement of the Stock Exchange of Thailand on
the Related Transaction Criteria with exceptions. The said obligation to debt includes that
which has materialized during the period of one year prior to the day of business relationship
with the same individual.

5. Must not be, or has been, an auditor or the company, the parent company,
the associates, the affiliates or juristic persons with possible conflict of interests, not being
the major shareholders, director who is not an independent director, executive, partner in
a partnership of the audit office with which the auditor company, the parent company, the
associates, the affiliates or juristic persons with possible conflict of interests is associated.
There is an exception in such case where he or she retired from such a position for at least
two years prior to the day on which he or she is appointed as an independent director.

6. Must not be, or has been, a provider of a professional service including the
services as a legal consultant or a financial consultant for which greater than two million Baht
of fee is paid per year by the company, the parent company, the associates, the affiliates or
juristic persons with possible conflict of interests. In case that the professional service is a
juristic person, it includes the major shareholders, director who is not an independent director,
executive or partner in a partnership of the professional service. There is an exception in such
case where he or she has retired from such a position for at least two years prior to the day
on which he or she is appointed as an independent director.
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7. Mustnot be adirector appointed to represent a director of the company, a major
shareholder, or a shareholder who is related to a major shareholder.

8. Must not have the business that is similar and compares to the same significant
of the company or subsidiary, the partner in the same significant partnership, the director who
participate in business administration, employee, staff, consultant with salary or hold the share
more than one percent of shares with voting rights belonging to the other company that has
similar business and compete with the same significant of the company and subsidiary.

9. Must not have any other characteristic which is an obstacle to the giving of free
opinion on the operation of the company.

(2) Nomination of Director and Management
Right of Minority Shareholder

Shareholders are allowed to present name list of qualified nominees to the shareholders
meeting. In 2016 the Company offered an opportunity and the right to shareholders to present
name of person to be selected as the Company’'s directors to the General Shareholders
Meeting starting from December 1- 30, 2016. This right was announced on Stock Exchange of
Thailand’'s website; www.set.or.th and invited all shareholders on the Company’s website; www.
occ.co.th with definition of shareholders’ qualification, explanation of rules and procedures of
the Company’'s Board of Directors’ consideration. In 2016 none of shareholders implemented
this right and the Company Secretary had reported it to the Board Meeting to acknowledge
already.

Pr re of selectin ndidat

Nomination Committee has duty to nominate and select the qualified person (s) to propose
at the Board Meeting to consider. Then, the Company's Board of Directors will propose them at
AGM to consider for election furtherly. Exceptional in case they have not resigned according
to the agenda set forth and their agenda remain have at least 2 month left, the Board Meeting
will consider to election as following procedure:

m  Nomination Committee considers to select the persons who have qualification that
are appropriated to the vacant position that is necessity for the management of the Company
including of their vision, morality and clean resume.

m  The Board Meeting will consider to select the persons that have been proposed by
Nomination Committee by having the major votes from existing directors. Every Board Meeting
as agenda set forth, the resolution was unanimously approval.

m  The persons who will be the Company’s directors as mentioned, their agenda will be
equal to the remained period as left of the directors whom they were substituted.

Procedure of Election

According to the Company’s Articles of Association: Chapter 3 "Board of Directors™ Article
21 stipulating that the directors will be elected at AGM in accordance with the following rules
and procedures:

1. A shareholder shall have one vote for one share.

2. Each shareholder must exercise all of the votes to elect one or several persons to be
a director or directors and must not allot his or her votes to any person in any number.

3. The person having the highest number of votes to the lower number of votes in order
shall be elected as the directors equal to the number of directors to be elected at the
Shareholders’ Meeting in such election. In case where the numbers of votes for the
candidate in descending order are equal which would otherwise cause the number of
directors to be elected at the Shareholders’ Meeting to be exceeded in such election,
the Chairman shall have a casting vote
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nation F f Senior Execut]

Nomination Committee has duty to nominate and select the persons who have qualification
to be Senior Executive according to the skill that are necessary to administrate the Company’s
business. They must have vision, commitment, morality and clean working resume for being
proposed at the Board Meeting for consideration and propose at the AGM to consider the
selection in further.

The other executives will be considered to be appointed, removed or transferred in
accordance with knowledge, competency or appropriation with objective and policy that defined
by the Company’'s Board of Directors.

8.4 rporat vernan f idiari n int Ventur
The Company has no subsidiaries and/or joint ventures.

8.5 Regulated the Use of Inside Information
The Company supervises and has measure to protect the use of inside information
following the principle of corporate governance as defines in written on business ethics, ethics
of the Company's directors, executives and all employees in order to guide them to practice
with faithfully, responsibility, discipline and conscience towards the public without using their
position to seek for self-benefit or the other persons. Important policy is summarized as follows:
m TheCompanydoesnotallowthedirectors, executives, employeesandrelated persons
who are spouse and minor children including the staffs who work in the units that
involve with inside information to use inside information that has significant issue
towards the change of price for the Company’s securities which are not disclosed to
the public for trading the Company's securities during 1 month prior to the disclosure
of financial statement to the public. In case of not following this practice, it is
claimed as discipline guilty. The Company will inform the directors and executives
from time to time for not to trade the Company’'s securities. In 2016, the directors
and executives followed the policy strictly and there was no trade of the Company’s
securities during that period.

m The Company has definition and informed the directors and executives to have duties
to report the change of the Company's securities holding to the Office of Securities
Exchange Commission complying with Section 59 of the Securities and Exchange Act
within three days counting upon the change of their securities holding. The report of
the Company's securities holding of the directors including their spouse has set to
be an agenda on the Board of Directors' meeting and executive committee’s meeting.
The Board of Directors and senior executives will inform the trade of the Company’s
securities to the Company Secretary at least one day before trading.

8.6 Auditor Fees

(1) Auditor Fees
In 2016, the Company had paid auditor fees to D | A International Audit Co., Ltd. with

total amount Baht 980,000
(2) Other Services - None
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8.7 The Practice of Corporate Governance on the others cases
[f-Evaluation of the Board of Director

Every year the Board of Directors will conduct self-evaluation once a year by taking
the form Code of Practices that belongs to the Stock of Exchange of Thailand as a guideline
to review the performance, points and problems that occurred during previous year and to
enhance the working efficiency of the directors. The form of this self-evaluation is harmonized
to the principles of corporate governance, duty and responsibility of the Board of Directors
consisting of six topics as follows:

1. Structure and Qualification of the Board of Directors’ Meeting
Role, Duty and Responsibility of the Board of Director’'s Meeting
The Board of Directors’ meeting

The Duty of the Directors

Relationship with the Management

o 0~ W N

Self-Development of the Directors and Executives

Eachofthe Company'sdirectorswill evaluate oneselfindependently. The Company Secretary
will collect the self-evaluation form and make a report to summarize the result then present to
the Board of Directors’ meeting. This self-evaluation result will be analyzed for the conclusion
to define measure of further improving the efficiency of the Board of Directors.

The self-evaluation result of the Board of Directors in 2016 has been presented at the Board
of Directors’ meeting No. 1/2560 on February 15, 2017. The overall conclusion of self-evaluation
showed that the operation was generally good and appropriated.

Evaluation of Managing Director's performance was done by the Company's Chairman and
be considered by each category. Committee is valid for one year and the Board of Directors
will evaluate the performance to support the consideration of appointment once the rotation
is due.

rporat vernan DE
According to the announcement of the Security and Exchange Commission and the
Stock Exchange of Thailand that Good Governance Principles will be changed to Corporate

Governance Code (CG), the Company places importance and studying to adapt to implement
it later.



m Board of Directors
Family
Name / Position A Curriculum Vitae Froportion Relationship Work Experience
i ge of between
Date of being and :
e (year) A share directors
PP g holding and ) " ‘
executives Period Position Company  [Business Type
Mrs. Kanchana 70 | Bachelor Degree 0.33% Aunt of Ms. Other Listed Company: -none-
Saisiriporn in Political Science, | (Owner- Siriporn Other Non- listed Companies:
Ramkhumhaeng ship) Tang-
-Chairman University tanasringkarn [1991- Vice Oriental Salon | Sole
-Corporate Governance Director of |Present Chairman | Business Co., | distributor of
Chairman Director training Cosmetics Ltd skin
-Nomination Committee Program Marketing cosmetic
-Remuneration Committee DCP 32/2003 Division

12th November 1976

Holding any position in another venture or organization that are non-listed companies as per core working experience for 4 places
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company -

none

Mrs. Teerada
Ambhanwong

-Managing Director
& CEO

-Risk Management
Committee Chairman
-Nomination
Committee
-Remuneration
Committee

1st July 2008

46

Master of Marketing,
Sasin Graduate
Institute of Business
Administration
Chulalongkorn
University

Director training
Program
DCP 51/2004

3.05%
(Owner-
ship)

Niece
of Mrs.
Tipaporn
Chokwatana's
Spouse

Other Listed Company:

1999- Director People's Sole
Present Garment Plc distributor of
germent

1999- Director S&J Manufacture
Present International | of cosmetic

Enterprises

Plc

Other Non- listed Companies:

2006- Director Saha Asia Real Estate
Present Pacific Co.Ltd.
2004- Director Shiseido Wholesale of
Present Professional cosmetic

(Thailand)

Co.Ltd.
2003- Director Hlanpu Co., Investment
Present Ltd.

Holding any position in another venture or organization that are non-listed companies as per core working experience for 13 places
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none
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Family

A Proportion Relationship :
NSQ(Z /OFSZIitnIOﬂ Age|Curriculum Vitae and of between il Exerience
e 9 (year) Training share directors
appointe holding and .
erEautives Period Position | Company PBusiness Type
Mr. Manu 71 | Bachelor - -None- ther List mpany:
Leelanuwatana of Mechanical
Engineering. Chiba 2007-Present| Director | S@ha Pathana | |nyestment
' Inter-Holdi
- Nomination University, Japan Pnlcer olding
Committee .
- Remuneration ir raini 2004-Present| Director 1L.C.C. Sole
Committee Chairman Program International | §istributor of
DCP 68/2005 pic. cosmetic/
6th May 1987 garment
1976-Present| Chairman | Textile Manufacture
Prestige PIc. | of fapric
1973-Present| Chairman | 1hai Wacoal | yianufacture
Plc. of garment
2015-Present| Director Erawan Textile | panufacture
Co., Lid. of fabric
1995-Present| Chairman | SSDC Dye fabric/
(Tigertex) thread
Co, Ltd.

Holding any position in another venture or organization

Holding any position in t

he pa:

st year, in another venture or organization, had signifi

that are non-listed companies as per core
cant impact with time devoted on the Company - none

working experience for 16 places

Mrs. Tipaporn
Chokwatana

-Director

27th April 2010

70

lor in
Political Science,
Ramkhumhaeng
University

Secretary from Pitman

London

Director training
Program
DCP 68/2005

497%

(Ownership
0.23%

Spouse

4.74)

Spouse of
Mrs. Teerada
Ambhanwong's
Uncle

Chairman

Other Listed Company:
1995-Present |Vice S&J Manufacture
Chairman |International of cosmetic
Enterprises Plc
Other Non- listed Companies:
2015-Present |Director Ruamissara Real Estate
Development
Co. Ltd.
20715-Present Director ~ |Development  |Landscape
Assets
Development
Co. Ltd.
2013-Present|Director Torfun Estate  |Real Estate
Co.,Ltd.
20711-Present |Vice Issara United  |Real Estate
Chairman Coltd
2011-Present |Vice Torfun Property|Real Estate
Chairman Co.Ltd
2011-Present |Director Kewpie Food
(Thailand)
Co. Ltd
2000-Present|Chairman  |E-P.F.Co.Ltd.  |Sold
distributor of
cosmetic
1997-Present|Chairman  |T-WAY Co,Ltd. |Sold and
services
1990-Present|Director Cake & Bakery |Cake &
Co. L td. Bakery
1986-Present|Chairman  |Vitayasithi Investment
Co.Ltd.
1974-Present|Vice International  |Manufacture
Laboratories |of cosmetic

Corp.Ltd.

Holding any position in another venture or organization that are non-listed companies as per core working experience for 13 places
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none
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Family

A Proportion/Relationship i
Nggntg /O](szi%mn Age|Curriculum Vitae and of between s Experenge
e e 9 (year) Training share directors
PP holding and ‘
executives Period Position | Company [Business Type,
Mr. Chailert 57 |Master of Science 0.05% -None- Other List mpany:
Manoonphol in Management (Ownership)
and Human Relation. 1990-Present| President |I.C.C. S.Ole.
- Director Abilene Christian Business | International dlstrlbujor
University, Texas, U.S.A Div. S Plc. cosmetic/
garment
6th May 1987
Bachelor of Business 1985-Present| Director People's Manufac-
Administration Garment Plc. tuje{sole
‘ distributor of
Assumption
‘ ) garment
University
Other Non- listed Companies:
Director training. 1994-Present| Managing | Champ Kabin | Manufacture
Frogram Director Co. Ltd. of garment
DAP 3/2003
1991-Present | Managing | Thai Sports Manufac-
Director Garment ture/sole
Co.ltd. distributor of
garment

Holding any position in another venture or organization that are non-listed companies as per core working experience for 6 places

Holding any position in the past year, in another ventu

re or organi

zation, had significant impact with time devoted on the Company - none

Mrs. Watchanee
Watanathawanwong

-Audit Committee

-Risk Management
Committee

26th April 1999

63

Master of Business
Administration
from Chulalongkorn
University

Bachelor of
Accounting from
Chulalongkorn
University

Certified Public
Accountant

Program
DCP 1/2000

-None-

Other Listed Company:

2006-2014

Executive
Director

Matching
Studio Plc.

TV produc-
tion

Other Non- listed Comp

anies:

2005-Present

Director

V | P Passport
Co. L td.

Agent

Holding any position in another venture or organization that are non-listed companies as per core working experience for 1 places

Holding any position in the past year, in another ventu

re or organi

zation, had significant impact with time devoted on the Company - none

Mr. Knit Kounavudhi

-Audit Committee
-Corporate
Governance
Committee

27rd April 2015

67

Master of Education
Lynchburg College,
Virginia,

USA

Bachelor Degree
-Educating
Management
-Visual Art
-Dramatic Arts -
Design

Lynchburg College,
Virginia,

USA.

-None-

Other Listed Company:

1996-Present

Director of [True Visions TV produc-
DomesticTV Plc. tion
Production

ther Non- listed mpanies:

-none-

Holding any position in another venture or organization that are non-listed companies as per core working experience for 1 places
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none
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Family

o Proportion Relationshi .
NS?@ /O]I(Dgzi’ggn Age|Curriculum Vitae and pof between ° Work Experience
appointed (year) Training share directors
holding and
executives | pgriog Position | Company [Business Type
Mr. Wanchai 69 | Master of Marketing, - -None- Other Listed Company:
Umpungart -Sasin Graduate
Institute of Business 2013-2016  |Independent| Saha Sole
, ‘ Administration Director Pathanapibul | distributor of
-Audit Committee Chulalongkorn Plc. Food&Diarly
University use
23rd April 2013 products
Rachelor Degree in 2005-Present| Chairman | Lohakit Metal | Manufacture
-Commerce and and Plc of Steel &
Accountancy Chairman ron
Chulalongkorn of Audit
University Committee
2002-Present| Audit Muramoto Car
Director fraining. Committee | Electron accessory
Program (Thailand) Plc | part
DCP 102/25651 ther Non- list mpani
DAP 35/2548
2015-Present| Director UPA Power Manufac-
Group Co. Ltd. | ture/sole
distributor of
electricity
Director KPN Sole
International | distributor of
Co.Ltd. tea
2006-Present| Director Suwannapoom| Sole

Herbs Co.,Ltd.

distributor of
coffee

1993-Present

Director

Lucky
Transport
Co. Ltd.

Logistics

1991-Present

Director

Jetcharoenchai
Co.Ltd.

Retail

1990-Present

Director

Bann Suan
Nok Resort
Co.Ltd

Hotel/Resort

1990-Present

Director

Issarapab
Enterprise
Co.Ltd.

Losgistics

Holding any position in another venture or organization that are non-listed companies as per core working experience for 12 places
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none

Total shares holding by the directors

8.40%
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m Executive Committee

Family
Name / Position Curriculum Vitae Frepntlien Sl ensliip Work Experience
. of between
Date of being and share directors
appointed Training holding i
executives Period Position Company Business Type,
Mrs. Teerada Master of Marketing, Niece Other Listed Company:
Ambhanwong Sasin Graduate 3.05% of Mrs. ‘ i
Institute of Business | (Owner- Tipaporn 1999- Director People’s S.ole.
-Managing Director Administration ship) Chokwatana's Present Garment Plc ) distributor/
& CEO Chulalongkorn Spouse Manufacture
-Risk Management University of garment
Committee Chairman 1999- Director S&d Manufacture
-Nomination Present International | of cosmetic
Committee Director training Enterprises
-Remuneration Program Plc
Committee DCP 51/2004 Other Non- listed Companies:
Tst July 2008 2006- Director Saha Asia Real Estate
Present Pacific Co.Ltd.
2004- Director Shiseido Retail of
Present Professional  |cosmetic
(Thailand)
Co.Ltd.
2003- Director Hlanpu Co., Investment
Present Ltd.

Holding any position in another venture or organization that are
Holding any position in the past year, in another venture or orga

nization, had significant impac

non-listed companies as per core working experience for 13 places
t with time devoted on the Company - none

Mrs. Chantra Bachelor Degree in 0.09% Spouse Other Listed Company: -none-
Tangtanasringkarn Accounting, (Spouse) | of Uncle's Other Non- listed Companies:
Suan Dusit Rajabhat Son of Ms.
-Director Accounting- University Siriporn 1991-Present | Director Oriental Salon | Sole
Finance Division CFO Training Tangtana Business distributor
Program, Federation sringkarn Co.Ltd. of beauty
13th May 2016 of Accounting product
Profession
Program
DCP-73/2006

Holding any position in
Holding any position in

the past year, in another ven

ture or organization, had si

another venture or organization that are non-listed companies as per core working experience - none
gnificant impact with time devoted on the Company - none

Ms. Rattana
Wonglertwit
-Director
Managing Director
office

13th May 2016

Bachelor Degree
of Education
Chulalongkorn
University

Director training

Program
DCP 73/2006

FN 28/2006

0.33%
(Ownership)

-None-

Other Listed Company: -none-
Other Non- listed Companies:

2005-Present

Director

M.LL.(Thailand)
Co. Ltd.

Sole
distributor of
hair product

Holding any position in another venture or organization that are non-listed companies as per core working experience - none
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none
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Family
A Proportion|Relationship .
Ngrantg gfgzmon Age|Curriculum Vitae and|  of between Work Experience
a000inted 9 (year) Training share directors
PP holding and :
executives Period Position Company [Business Type
Ms. Siriporn 53 | Bachelor Degree 0.00% Daughter Other Listed Company: -none-
Tangtanasringkarn of Liberal Arts (Ownership)| of Uncle of ther Non- list mpani
-Director Thammasat University Mrs. Chantra
Cosmetics Marketing Tangtana
Division sringkarn’s
13" May 2016 spouse

Holding any position in another venture or organization that are non-listed companies as per core working experience - none
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none

Dr. Pattara 46 |Bachelor of Science - -none- Other Listed Company: -none-
Pathumarak Program in Chemistry Other Non- listed Companies:
-Director Mahidol University

Managing Director

office Master of Arts, Oregon

13" May 2016 State University, US.A.

Doctor of Philosophy,
Oregon State
University, US.A.

Holding any position in another venture or organization that are non-listed companies as per core working experience - none
Holding any position in the past year, in another venture or organization, had significant impact with time devoted on the Company - none

2016 Meeting Statistic

Meeting Summary of the Company’'s Board of Directors and the Committees in 2016

Committee | Committee
1. |Mrs. Kanchana Saisiriporn 5/6 - 2/2 2/2 - 2/2 12/12 /1
2. | Mrs. Teerada Ambhanwong 6/6 = 2/2 2/2 12/12 = 12/12 11
3. |Mr.Manu Leelanuwattana ! 6/6 - 2/2 2/2 - - - 11
4. |Mr. Chailert Manoonphol 5/6 = = = = = = N1
5. |Mrs.Tipaporn Chokwatana 6/6 - - - - - - 1
6. | Mrs.Watcharee Watanathawanwong | 6/6 12/12 - - 12/12 = = Al
7. |Mr. Wanchai Umpungart 2 6/6 12/12 - - - - - /1
8. | MrKnit Kounavudhi3 5/6 12/12 2/2 1/1
9. | Mrs.ChantraTangtanasaringkarn - - - - 12/12 - 1212 11
10. | Ms. Rattana Wonglertwit - - - - 12/12 2/2 12/12 11
11. | Ms.Siriporn Tangtanasringkarn - - - - 12/12 - 2/12 1
12. | Dr. Pattara Pathumarak - - - - 12/12 = 12/12 A
13. | Ms.Patchree Thumrongkitikul 4 - - - - 12/12 - - /1

‘1" was absent from the Board Meeting one time because of sickness that needed admission

‘2" and "3" was absent from the Board Meeting one time because of having business
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Company Share’s Report of the Directors and the Executives of 2015 and 2016

Director
Total Shares (Shares) Increase/
Name Decrease Portion of O.C.C.
31December2015 31 December2016 Annuazlc§1sgares) SRl
Mrs. Kanchana Saisiriporn 200,000 200,000 - 0.33%
Spouse and Minor Children = - - _
Mrs. Teerada Ambhanwong 1,481,975 1,831,325 349,350 3.05%
Spouse and Minor Children - - - _
Mr. Manu Leelanuwatana - - - -
Spouse and Minor Children - - - -
Mr. Chailert Manoonphol 30,000 30,000 - 0.05%
Spouse and Minor Children = - - _
Mrs. Tipaporn Chokwatana 135,000 135,000 - 0.23%
Spouse and Minor Children 2,844,300 2,844,300 - 4.74%
Mrs.Watchanee Watanathawanwong - - - -
Spouse and Minor Children - - - _
Mr. Wanchai Umpungart - - - -
Spouse and Minor Children - = - _
Mr.Knit Kounavudhi - - - -
Spouse and Minor Children - - - _
The Executives
Total Shares (Shares Increase/
Name — Decrease | 1 C 1 ding's
31December2015 31 December2016 (Shares) Increase
Mrs. Teerada  Ambhanwong 1,481,975 1,831,325 349,350 3.05%
Spouse and Minor Children = - - _
Mrs. Chantra  Tangtanasaringkarn - - - -
Spouse and Minor Children 51,210 51,210 = 0.09%
Ms. Rattana Wonglertwit 196,790 196,790 - 0.33%
Spouse and Minor Children = - - _
Ms. Siriporn Tangtanasringkarn 2,000 2,000 - 0.00%
Spouse and Minor Children = - - _
Dr. Pattara Pathumarak - - - -
Spouse and Minor Children - - - _
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Position Holder

Company K A Mrs.Teerada e _| Mr.Chailert Mrs. Tipaporn
Saairs]?rri]sg% Ambhanwong Leelte;r::;wat Manoonphol | Chokwatana
Thai Bunka Fashio Co., Ltd. D D
Shiseido Professional (Thailand) Co., Ltd. B D
Oriental Salon Business Co., Ltd. B D
I.D.F. Co, Ltd. D
Saha Pathana Inter-Holding PLC. D
I.C.C. International Plc. D E
Pattaya Manufacturing Co., Ltd. D A
International Laboratories Corp., Ltd. D B
Zen Salon Business Co., Ltd. D
People's Garment Plc. D D
S&J International Enterprises Plc. D B
Bangkok Tokyo Socks Co., Ltd. A
Thai Gunze Co., Ltd. D A
Notes A = Chairman B = Vice Chairman C = Managing Director

D = Director E = Section Director

Corporate Social Responsibilities : CSR

The Company is aware of its responsibility towards overall of the society interm of business
and social stability as follows:

(1) Fair Busin ration

The Company realizes and places importance on fair business operation that concerns
to the equality, trustworthy and doesn't take advantage but keeps benefit for the stakeholders in
accordance with good corporate governance under following management;

m The Company places importance on its all employees as the valuable treasure. Therefore,
they have been encouraged and supported to have best welfare and well-being lives by
being provided appropriate and fair payrolls beneath the atmosphere of happy workplace.
The Company's welfare comprises of annual medical check- up, provident fund, group life
insurance covering all cases of death, monetary grant to the death of employees’ parents
or spouse and inactivated influenza vaccine for instance.
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m The Company places importance and responsibility on all customers with regularity. The
Company’s ambition is to satisfy and give confidence to the customers continuously by
developing products and paying attention with responsibility. The Company’s customers
must receive the god quality of products and services with safety and reasonable price
complying with the defined standard. Information of the customers are not taken as a benefit
for the Company and related persons. Call Center was set up for receiving complaint,
suggestion and providing the products’ consult as well as the service from the customers
by contact to tel. No.02 295 1333.

m  The Company treats its business partners with ethics of trading conditions, equality and
fairness. Both have good business relationship, exchange knowledge and cooperate in
developing the added value of the products and services. No violation on each right but
strictly practice in accordance with trading contract and promise. The Company operates
its business with ethics by not asking or receiving any assets or other benefits beyond
the trading agreement.

m  TheCompanytreatsallcreditorsalongwith trade termand faithfulness, neither loan payable
nor trade account payable. Debts are paid to loan payable and/or trade account payable
punctually in accordance with payment term as agreed without any delay.

m The Company strictly operates its business with the compliance of law. The policy of
business operation is defined with integrity and fairness under the rules of fair trading
competition and law along with the business ethics. During the business operation period,
the Company has never have any business conflict with the business partners.

m  TheCompanyrealizes theimportance and givesrespect to ownership right with equality and
fairness onfundamentalright, therighttoreceive information and to attend the shareholders’
meeting. There is mechanical tools to ensure the shareholders that they shall receive the
accurate information with appropriate result and have measurement in monitoring and

preventing the use of secret inside information.
(2) Anti - Corruption

The Company has the policy of all kinds of anti-corruption with strong ambition to operate
the business with transparency and fairness. Therefore, the training course has been conducted for
communicating to all people in the organization to practice with honest. The implant for building up
conscious, attitude, core value has become the corporate culture. Including not to be involved in
giving bribes to either government or private units for own or other benefits.

Atthe Board Meetingno.2/2558, on March 4, 2015, the Company has defined anti-corruption
as written. Later, at the Board of Directors’ meeting no.2/1559, on March 2016, the practice to follow
anti-corruption policy has been defined to fix the duties, responsibilities and practicing guideline
to act against the corruption of the Board of Directors, committees, executives and employees.
There is a measure to give clue or complaint in case evidence of corruptions in the Company are
found. There is any mechanism to protect and give fairness to those who gave the clues or those
complainer including the punishment for those who found guilty or those who ignore offenders.

The Company manages to have risks management and internal control system which is
effective and sufficient as well as to prevent of having corruption. The audit procedure is available
appropriately under the management of internal audit unit which will follow up with continuity. Audit
committee will have duty to review internal control system and following up the result. In case any
fraud is found, internal audit unit will report it directly to Audit Committee. Audit Committee will report
it to the Board of Directors accordingly.
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In 2016, the Company has conducted the process for ensuring the confidence of anti-corruption
policy as follows:

1.
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To proceed the development, set up internal control and operating step to match with
anti-corruption policy.
To communicate and PR of anti-corruption policy and regulations to practice to the public
and employees via channels of the Company's website, intranet and circular.
To set the guideline of practice that concerned to the anti-corruption by publishing its
operating manual for the Board of Directors, committees, executives and employees to
follow. The initial case study concerning the practice against anti-corruption are as follows:

Horizontal Operating Assistance political

Guidelines for charity

Funding Guidelines

Guidelines for Giving or receiving qifts or other benefit and reception

Guidelines for operating business with sales and marketing

Guidelines for operating business with procurement and purchase
To evaluate the risks that may cause corruption by emphasizing on government sectors
which are related to the operation of the Company’'s main business and internal control
system by considering upon impact as priority.
Toeducate the Board of Directors, committees, executives and employees to have knowledge
about anti-corruption and also to new employees at orientation.
To inform to partner trades to acknowledge and practice along with the palicy not to receive
the gifts and reception during New Year's celebration including to define the Company’s
personnel who will receive the gifts or reception to follow this policy in order to build up
good faith to operate the business with fairness to all related parties.
To communicate the anti-corruption guideline with business partner and support them to
participate in this.
To define communication channels to receive complaint or to inform the clues about the
corruption and measure to the protect complainer. Those who inform clues or complaint will
get protection and treat as confidential. The case will be taken to the process of investigation
with carefulness and confidential.
According to the resolutions at the Board of Directors’ meeting no.5/2559 on 9th November,
2016, there was an approval on the form of self- evaluation for 71 measures of anti-corruption
by Audit Committee, Risk Management Committee and Corporate Governance Committee
as information and related documents are sufficient to apply for Diplomacy Certificate for
Thai Private Sector Members in Counteracting Corruption.



10. On 30thNovember, 2016, the Company has submitted self-evaluation concerning the measure
to anti-corruption together with related documents to consider for receiving Diplomacy
Certificate for Thai Private Sector Members in Counteracting Corruption (CAC).

11. In 2016, the Company found no issuances that have significant concerning to the corruption
or any operation that not complied with the law or defined regulations as well the violation
against business ethics.

(3) Human Right Respect

Over 40 years, the Company has operated business with morality and good corporate
governance. Besides having concentration on products development and variety service that
fulfill customers’ need in every generation, therefore the Company places importance on
responsibility that will be treat to all related parties with equality as well as to return to the
society and care of the environment.

The Company has good corporate governance with structure frame of working operation
that followed Good Governance. An important responsibility toward the stakeholders of the
Company in business operating is to be respect in human right or violate fundamental right of
the employees. In the working organization, Fundamental Rights at Work is for all organizations
to place importance. The Company has followed the labor law that included wage, working
hour, overtime, holiday and vacation.

The Company supports and respects the human right within the authority of corporate
governance, especially the elimination of forced laborand child labor to be ended with effectiveness.
The Company defined the regulations to recruit and provide welfares to employees in complying
with the applicable law such as group insurance for accident and life, provident fund and other
supporting moneys depending on the cases. There is Welfare Committee in the Work place
including of good working place that is safety, hygiene, clean, sufficient light, drinking water,
enough toilet, nursing room, fire exit and safety equipment when there is fire.

The Company treated the human rights with equality and fairness by giving employees the
opportunity to have responsibilities in higher position without defining on gender, age, marriage
status, nationality, sexual taste, political relation or religion but considered on knowledge,
competency and experience as core factors. Employees got the rights to join for communicating
or set up the organizations or clubs that showed the objective relating to the work. These
complied with the law, policy and the Company's working procedure for giving respect to the
different believe in religion as well as to place importance on religious ceremony, tradition and
culture for building up good attitude to all employees with the enhancement of the Company’s
culture to proceed in the way of sustain success.

(4) Eair Treatment of Labor

The Company is aware of this rights of humanity and equality, thus it has practicing
guidance towards the related parties with fairness. The Company treats to everyone with
equality though they shall be the same or difference in physical, mindset, nationality, religion,
gender, education or the others.

The Company has ambition to upgrade the level of the Company's labor standard inclusive
of living quality of the employees by having better working environment, safety and no harm
to the health. Furthermore, they shall be treated with fairness as defined by the law such as
the pregnant employees shall have the duties that are safe and no harm to the pregnancy, no
quit, no position's step down or reduce the benefit because of pregnancy and unemployment
of below 18 years in the position that may risk on location. They shall have social protection
for relief the results from deduction or loss of incomes from such as accident, sickness, giving
birth orfacing natural disaster.
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The Company treats to the existing and new employees with fairness but without prejudice
or selects to treat by direct or indirect management concerning to the employment. There is
the employment contract and condition of employment as well as any benefit from the same
rules and standard frame such as wage, working hours, holidays, knowledge development,
discipline to practice, dismissal including the elimination of unfair dismissal.

To respect and protect the personal rights of private information individually that may be
collected or to be managed as this is the part of data processor and employees’ privacy that
are within the boundary of good morality, social nonviolence or violate on other employees
or organization. There is the respect to the rights of employees on opinion’s expression that
covering the freedom of expressing opinion without interfere. To receive information or opinion
through multimedias thathave been set by the Company as communicating channels forreceiving
opinion from stakeholders freely. Complaint procedure has been provided appropriately for
the employees who might be treated unfairly to the executives, human resource department
and legal department, etc. These have been tried utmost to be in secret and be audited for
solving and responding

(5) Responsible for the Consumers

As the products’ distributor and servicer, the Company is aware of responsibility towards
consumers as always. We care for safety and benefit of consumers as importance. Therefore,
we select only good quality of products from the standard manufacturers which have quality
control and development of the productions continuously. They also operate business with
responsibility towards society such as S&J International Enterprise PLC and International
Laboratories Co,, Ltd., whichreceived 2016 FDA quality award in standard of production process
and ethics on 18th February, 2016.

All formulas of the Company’s cosmetics were certified by Foods and Drugs Administration
(FDA) completely. Every product has direction of usage to educate the proper and correct
application to receive the benefit as its objective on the product label. Product label shall
display product's features, instruction, composition, date month year of production, full address
of manufacturer and distributor that complied with the law, rules and the standard as defined
by FDA and the Office of the Consumer Protection Board for the consumers to obtain the
maximum benefit from the products.

Furthermore, the Company’s Member Relation Unit and Call Center of the cosmetics have
duty to collect information of the members and inform news inclusive of privilege benefit that
the members shall retain. The consumers who have query or need information or have problem
can contact at tel. no. 02 295 1333 or fax no. 02 295 0411.

(6) Conserving the Environment

The Company is aware of environment conservation, therefore it placed importance on
selecting the manufacturers who have policy to source raw materials and packaging inclusive
of manufacturing process that is friendly to the environment. In 2016 the Company remained
use natural ingredients, raw materials, containers and printing ink. KMA Luminous Pearl is the
product which contained natural raw materials. It is cake powder that contained Organic Rose
Water getting from the extract of organics rose petals that are friendly to environment. KMA
Snail Filler is skincare series that contained snail smile. These snails are feed with red ginseng
in closed farm with hygienic standard. This is friendly to the environment as well as to be safe
for the consumers.

In apparels such as Gunze Innerwear from Japan, the products are well selected with
good quality to serve the consumers by using Organic Cotton which is natural textures without
chemical. Therefore, no existing chemicals to give effect to the human health and environment.
It is safety for those who wear and friendly to environment as well. Gunze is certified by world
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institute by getting Eco-Tex tag on the products to ensure consumers on the organic cotton
without chemicals. All process has been examined neatly and with comfort texture that is
Japanese uniqueness. Therefore, consumers will get good quality products with reasonable
price.

(7) Community and Society Development
The Company takes part of developing community and society through CSR Project

“Pass Happiness to the Society though Beauty”. Information of this project was disclosed on pages
132-143 of this annual report.

(8)

In 2016, there was a copy of the product: Shiseido Professional Crystallizing that available
in the market. Due to innovation of sticker void that the Company fixed on the product labels,
this could help customers see the different between real or copy products and leaded to

arresting and stop selling the copies products.

Internal Control and Risk Management

10.1 Opinion of the Board in regard to Internal Control System

The Board of Directorsiswellaware of importance on Internal Control System and Risk Management.
Therefore, the Company controls them with the principles of good corporate governance regularly and
continuously. Audit Committee was assigned to review the evaluation by emphasizing on sufficient
Internal Control System, accurate Accounting System and Financial Statements, having protection
system to look after assets and reducing of damage that will cause by mistakes or corruption.

At the Board of Directors’ Meeting no. 1/2560 on January 15, 2017, with the participation of three
members from Audit Committee, there was an evaluation of sufficiency and appropriation for internal
control in every activity following the Company’s policy in 2016 by questioning an information from the
executives and Audit Committee's Report for considering the evaluated form that was complied with
COSO (The Committee of Sponsoring Organizations of the Treadway Commission). The conclusion
showed the Company's clear principles of practice for the employees to work with systematic and
effective management. There was an evaluation and situation analysis on the situation that stayed
in risky business and internal and external factors as well as anti-corruption. The risk management
has been organized appropriately and sufficiently with the internal control system inclusive of the
transaction with persons which is may have conflict and with related persons, complying with the
Company's policy as follows:

Control Environment

The Company places importance on Control Environment by setting Internal Control System
covering each activity with sufficient and appropriation towards the Company’'s business. The Authority
Structure of the Board, executives and employees was clearly defined in the type of authority
distribution. The authority and responsibility were assigned in written by relevant level for review/
investigation and anti-corruption. The system to prevent the use of authority in fraud has been
set up. The Company places importance on honest with all related parties, therefore Ethics and
Integrity was defined as one of the Company's Core Values which everyone must follow to practice.
The policies of Corporate Governance, Business Ethics, Code of Conduct for directors, executives
and employees to be guide line in practicing for holding as working principles with integrity without
causing conflict of the Company’ s benefit or corruption that will harm to the organization.
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The Company cares of welfare and safety of the directors, executives and all employees,
therefore group insurance has been provided for everyone. Annual Health Check-up and the Safety
and Occupational Health Committee has been set up in the working place. Fire Drills training course
has been conducted with theory and practice for enhancing the understanding of all employees
to prevent the fire accident to be occurred inside and outside. The Company also encouraged the
employees to do exercise for having good health.

The Board of Directors has independence in having duty as the director to participate in the
meeting, to assists, to suggest and to look after the business operation of the management but never
interfere in the routine job or business of the management. The Company has clearly defined the
framework of each committee and the management in written for being the charter that comprised
of defined regulations and segregation of authority of the Company’'s Board of Directors and the

management for the transparent management.

Risk Assessment

The Company has assigned Risk Management Committee to have duty to corporate and to
evaluate the Risk that may affect the total operation of business that include of financial management,
businessoperation, the management and chance of corruption, safety, occupational health, environment
and other important risks that are related to the Company’s business operation. The risks causing
by internal and external factors that affect to the Company's operation will be analyzed. Plan and
procedure will be clearly defined in order to monitor the result of risk assessment continuously. All
sections in the Company are the part of the management to control the risk to be in acceptable
level.

The Company has evaluated therisks that may cause corruption by Risk Management Committee,
by appointing sub-committee to consider evaluation of the opportunity and possibility to have
corruption inside or outside the organization for setting up anti-corruption system. The Company
reviewed the practice to achieve target carefully. Include, to consider logic of offering incentives
or compensation to employee to get involved with corruption by having the Audit Committee to be
participated to ask the executives in concerned to the opportunity to have corruption. The company
set measure to prevent fraud by having effective internal control system and to communicate it
to everyone in the organization to understand the policy and practices along with anti-corruption
policy as defined. Must not pay bribe for benefit of the business. Include, communicate to business
partner about anti-corruption policy on the website as well.

.

The Company has defined boundary, authority and responsibility of the executives and all
operating staffs. Internal management has authority to approve the authorized amount and approve
the budget of authorized amount of each executive in each level as official written. The authority
of responsibility is clearly divided for the approval, record the transaction/technology information
and colleting of assets. Executive Committee will audit, review and monitor the performance of the
operationofall parties. Risk Management Committee and Audit Committee will monitor the performance
of operation and evaluate the Company’'s risk monthly and then report to the Company's Board of
Directors quarterly with the definition of transaction with major shareholders, directors, executives
and related persons including the related transaction as clearly stated. Upon consideration of any
approval transaction, directors who are stakeholders will leave the meeting room and not attend
the meeting as well as to abstain from voting, in order to let the other directors to express opinion
independently.

In regard to the transaction it the type of long term legal binding, the Company has monitor the
practice to be followed the conditions as agreed and to review the appropriate contract to meet
with current situation.
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The Company set the annual meeting schedule for the Company’'s Board of Directors in advance
and to propose the sufficient information in advance for the Board to consider making decision.
Financial Statement was prepared in accordance with Thai Financial Reporting Standard (TFRS) by
implementing the appropriate accounting policy to meet with the type of the Company.

Technology systemand Information Technology is modern and effective for supporting the operation
inside the organizationtoachieve objective. Information Technology systemis developed continuously
and supported fast communication system to allow the clear management. The communication
through Information Technology system has the unit to collect, analyze and input in mainframe of
the Company and will have an evaluation and monitor the system to meet with effectiveness and
complied with the Company’s policy. Therefore, the Company is able to control and prevent the
problem causing by error and it made this information technology fast, accurate and trustworthy. This
helps the Management to receive the information on time and utilize it for supporting the current
decision making. Besides, the Company has measurement to safe the hardware, software and data
base. There is Firewall program to prevent or trespassing and anti-virus program. To keep copy
of data in the form of electronic for inside and outside inclusive of having the contract to maintain
server at all time.

The Company have and effective Communicate System inside and outside the organization,
there is a suitable channel to communicate and support Internal Control System work as define.
The Company provides channel to receive the report of clue or information about corruption or any
action that breach the law and ethics. Information of those who give clues or complaints will be keep

as confidential.

The Company has defined and evaluated Internal Control System to be appropriated with the
business operation of the Company frequently. The monitor and evaluation is done continuously. As
for the effective and efficient management, the Executives have set goal and period so clearly for
the achievement of expecting objective. The report of monitoring will be presented to the Company's
Board of Directors, Audit Committee and Senior Executives for being guideline to evaluate together.

The Company has Internal Audit Unit who has duty to audit the operation in accordance with
internal control as defined by the Company, and report directly to the Audit Committee, whichis they
have meeting every month. If case of any point needs improvement, the suggestion for solving and/
or the method to practice. If case of any important mistake occur, the Audit Committee will report

to the Board of Directors to consider for improving and always follow up the cases.
10.2 Audit Committee Opinion on the Internal Control System
The Audit Committee and the Company's Board of Director have the same opinion on the internal
control system.
10.3 Chief of Internal Audit Unit

The Audit Committee agree to appoint Ms. Kalayrak Pongsuwan to be the Chief of Internal Audit
Unit for substituting the previous chief who was resigned. Audit Committee has been considered
upon her education and experience in the Company's internal audit. She is qualified to work on this
duty with sufficiency.

Internal Audit Unit has direct contact to report directly to Audit Committee. According to the
Charter of the Company's Audit Committee, the consider, to appoint, to remove and to resign the
Chief of Internal Audit Unit will be under agreeable from Audit Committee’s
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Information of Chief of Internal Audit Unit

Name Education Proportion Training for Internal Audit
Ms. Kalayarak - Bachelor of Accounting - - Contents Auditing and Summarizing
Pongsuwan - Bachelor of Accounting the Results of the Audit
Business Management - Planning the Audit
age 41 years Faculty By Federation of will be analyzed
Ramkhamhaeng University Professions
- Understanding of Problem from
Others: Accounting Standard Audit
- Tax Auditor BY Dhamniti Training and Seminar
- Certified Public Accountant Co.,Ltd.
- Consolidated Financial Statement
and Related of related Standard Finanial
Statemnet by NYH Management Co.,Ltd.

10.4 Corporate Governance

None has beenappointed by the Company to have duty on the position as corporate governance
to work for company while Accounting and Law have responsibility to work in accordance with
the law, regulations, code of conduct and the definition from related units.

10.5 Accountant

Mrs. Phatra Thongchaom; the Company’s Deputy Manager in Accounting Dept., was assigned
by the Company to be the Company's Accountant in complied with ACT. Accounting 2543. She
has duty to prepare Financial Statements and disclose the Company's information to be entire
accuracy.

Related Transaction

AsatDecember 31,2016 the Company had transactions withrelated persons or parties following
to the Note to the Financial Statement 4. Page 250-253
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Important Financial Information

The Board of Directors’ Responsibility Report
towards Financial Statements

The Board of Directors duly recognized their obligations and responsibilities in their status
as the directors of SET listed company, with regard to the compilation of Financial Statements
for O.C.C. Public Company Limited and its subsidiary companies. Said Financial Statements were
prepared in accordance with Thai Financial Reporting Standards (TFRS), based on the adoption
of appropriate accounting policies on a consistent basis, accompanied by careful consideration
and justifiable accounting estimates. Notes to the Financial Statements was disclosed with
adequate significantinformation, together withnecessary clarificationand analysisregarding the
financial positions and performances by the company and its subsidiaries, so as to contribute
to the interests of the shareholders and general investors. Moreover, said Financial Statements
were duly audited and unconditionally verified by independent certified public accountants.

At the same time, the Board of Directors had exercised efforts to promote good corporate
governance practice, and to establish risk management system and internal control system in
an efficient and effective manner. These practices were intended to ensure that the recording
of accounting information was carried out in an accurate, complete, and sufficient manner, in
order to safeguard the assets of the Company and its subsidiaries, while also safeguarding
against any significant fraud or abuse.

In the regard, the Company’'s Audit Committee whose members comprising independent
directors had duly carried out audit work on the quality of the Financial Statements and the
efficiency of internal control system. The opinions of the Audit Committee were displayed per
the Audit Committee’s report contained in the annual report publication, as well as the annual
registration statement (form 56-1).

Accordingly, the Board of Directors concluded that, the good corporate governance practice,
the risk management system, as well as the internal control system already in place at the
Company, were well adequate and sufficient, reasonably providing sufficient confidence to
all the concerned parties that, the Financial Statements of the Company and its subsidiaries
ending December 31, 2016, were prepared and presented in substantial context, in an accurate
and reliable manner.

A

(Mrs. Kanchana Saisiriporn) (Mrs. Teerada Ambhanwong)
Chairman Managing Director & CEO
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Independent Auditor’'s Report

To the Shareholders of O.C.C. Public Company Limited

Opinion

| have audited the financial statements of O.C.C. Public Company Limited, which comprise
the statement of financial position as at December 31, 2016, and the statement of comprehensive
income, statement of changes in equity and statement of cash flows for the year then ended, and
notes to the financial statements, including a summary of significant accounting policies.

In my opinion, the accompanying financial statements present fairly, in all material respects,
the financial position of O.C.C. Public Company Limited as at December 31, 2016, and its financial
performance and its cash flows for the year then ended in accordance with Thai Financial Reporting
Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under
those standards are further described in the Auditor’'s Responsibilities for the Audit of the Financial
Statements section of my report. | am independent of the Company in accordance with the Federation
of Accounting Professions under the Royal Patronage of his Majesty the King's Code of Ethics for
Professional Accountants together with the ethical requirements that are relevant to my audit of
the financial statements, and | have fulfilled my other ethical responsibilities in accordance with
these requirements. | believe that the audit evidence | have obtained is sufficient and appropriate
to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, were of most significance
in my audit of the financial statements of the current period. These matters were addressed in the
context of my audit of the financial statements as a whole, and in forming my opinion thereon, and |
do not provide a separate opinion on these matters.

Key audit matters included auditing procedures are as follows:
Provision for devaluation of inventories.

As statedin Note to financial statements No. 8, the Company has material amount of inventories
amount of Baht 264 million as at December 31, 2016 valued at the lower of cost or net realizable
value in the financial statements. The Management ,therefore, has made judgment to consider the
suitable amount of provision for devaluation of inventories against obsolete inventories by making
analytical in almost expired and outdated of each inventory. The net realizable value is considered
from expected discount sales plan.

| have ensured relating to the suitable assumption used by the Management for calculation
provision for devaluation of inventories by included.

Obtainan understanding of procedure process and internal control related to consideration
of provision for devaluation of inventories

Review the design and implementation of internal control procedure.

Perform the operating effectiveness testing over the internal control procedure of provision
for devaluation of inventories process.

Perform substantive testing as follows
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- Observing in physical count of inventories.

- Comparing cost of goods with net realizable value calculated by the selling price after
reporting period.

- Making analytical in turnover of inventories in order to indentify the slow-movement,
almost expired and outdated inventories.

- Reviewing the accuracy in estimation of returned goods and provision for devaluation
of inventories.

Other Matter

The financial statements of O.C.C. Public Company Limited for the year ended December 31,
2015, presented herein as comparative information, were audited by another auditor who expressed
an unqualified opinion on the report dated on February 17, 2016.

Other Information

Managementisresponsible for the other information. The other information comprises information
in the annual report but does not include the financial statements and my auditor's report thereon,
which | obtained prior to the date of this auditor's report, and the annual report, which is expected
to be made available to me after that date.

My opinion on the financial statements does not cover the other information and | do not and
will not express any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other
information identified above and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or my knowledge obtained in the audit, or otherwise
appears to be materially misstated.

If, based on the work | have performed on the other information that | obtained prior to the date
of this auditor’s report, | conclude that there is a material misstatement of this other information, |
am required to report that fact. I have nothing to report in this regard.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements
in accordance with Thai Financial Reporting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, managementis responsible for assessing the Company's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless management either intends to liquidate the
Company or to cease operations, or has no realistic alternative but to do so.

Those chargedwith governance are responsible for overseeing the Company's financial reporting
process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes my opinion. Reasonable assurance is a high level of assurance, but is
not a guarantee that an audit conducted in accordance with Thai Standards on Auditing will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional
judgment and maintain professional skepticism throughout the audit. | also:
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Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Company's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.

Conclude on the appropriateness of management's use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Company's
ability to continue as a going concern. If | conclude that a material uncertainty exists, I am
required to draw attention in my auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify my opinion. My conclusions are
based on the audit evidence obtained up to the date of my auditor's report. However, future
events or conditions may cause the Company to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

I communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that I identify during my audit.

lalso provide those charged with governance with a statement that | have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where applicable,
related safeguards.

Fromthe matters communicated with those charged with governance, | determine those matters
that were of most significance in the audit of the financial statements of the current period and are
therefore the key audit matters. | describe these mattersinmy auditor'sreportunless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, | determine
that a matter should not be communicated in my report because the adverse consequences of doing
so would reasonably be expected to outweigh the public interest benefits of such communication.

D | A International Audit Co., Ltd.

(Mrs. Vilairat Rojnuckarin)
C.P.A. (Thailand)
Registration No. 3104

February 15, 2017
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O.C.C. Public Company Limited

Statement Of Financial Position

Assets

Current assets
Cash and cash equivalents
Current investments

Trade accounts receivable and other
receivables

Inventories
Other current assets

Total current assets

Non-current assets

Other long-term investments
Investment property
Building and equipment
Intangible assets

Leasehold rights

Deferred tax assets

Other non-current assets

Total non-current assets

Total assets

Notes

10
11
12
13
14
5

31 December

2016 . 2015
(Unit:Baht)

hb,682,867 63,145,050
240,706,977 195,734,797
196,214,025 215,053,519
263,800,937 228,887,317
26,048,694 26,136,176
782,453,400 728,956,859
123,629,295 119,383,916
146,155,830 146,155,830
24,711,047 21,790,444
6,298,669 b, 763,675
16,022,218 17,628,083
38,149,227 36,224,005
6,903,321 5,861,174
361,769,607 351,807,126

1,144,223,007

1,080,763,985

Notes to the financial statements are an integral part of these statements.

231



O.C.C. Public Company Limited

Statement of Financial Position (continued)

31 December

Liabilities and shareholders’ equity 2016 H 2015
(Unit:Baht)
Current liabilities
Trade accounts payable and other payables 200,362,310 169,347,428
Accrued income tax 10,694,652 11,699,837
Total current liabilities 211,056,962 180,947,265
Non-current assets
Employee benefit obligations 93,692,809 90,803,108
Total non-current liabilities 93,692,809 90,803,108
Total liabilities 304,749,771 271,750,373
Shareholders’ equity
Share capital
Authorised share capital
80,000,000 common shares of Baht 1 each 80,000,000 80,000,000
Issued and paid-up share capital
©0,000,000 common shares of Baht 1 each 60,000,000 ©0,000,000
Premium on share capital 36,500,000 36,500,000
Retained earnings
Appropriated
Legal reserve 8,259,676 8,259,676
General investment reserve 49,000,000 49,000,000
Unappropriated 650,161,762 621,373,360
Other components of Shareholders’ equity 36,651,798 33,880,576
Total shareholders’ equity 839,473,236 809,013,612

Total liabilities and shareholders’ equity 1,144,223,007 1,080,763,985

Notes to the financial statements are an integral part of these statements.
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O.C.C. Public Company Limited

Statement of Comprehensive Income

Revenue from sale and services
Cost of sales and services

Gross profit

Investment income and other income
Profit before expenses

Selling expenses

Administrative expenses

Key executive remuneration

Total expenses

Profit before income tax

Income tax expense

Profit for the period

Other comprehensive income

ltems that will never be reclassified to profit or loss

Defined benefit plan actuarial losses

Income tax on defined benefit plan actuarial losses

FOR THE YEAR ENDED

31 December

Notes 2016 o 2015
(Unit:Baht)

1,372,258,347  1,403,976,820
(697,076,034) (720,646,816)
675,182,313 683,330,004
45,240,238 51,477,030
720,422,657 734,807,034
(490,815,056) (484,564,986)
(114,819,688) (119,171,998)
(27,581,692) (28,339,123)
(633,216,436) (632,076,107)
87,206,115 102,730,927
19 (16,417,713) (19,852,890)
70,788,402 82,878,037
- (185,3406)
- 37,069
- (148,277)

Notes to the financial statements are an integral part of these statements.
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O.C.C. Public Company Limited

Statement of Comprehensive Income

FOR THE YEAR ENDED

Notes

31 December

ltems that are or may be reclassified to profit or loss

Net change in fair value of available-for-sale investments

Income tax on net change in fair value of available-
for-sale investments

Other comprehensive income for the year, net of income tax

Total comprehensive income for the year

Basic earnings per share

Profit for the year (Baht)

Weighted average number of ordinary share (share)

Notes to the financial statements are an integral part of these statements.
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2016 o 2015
(Unit:Baht)
2,089,028 (9,060,968)
(417,800) 1,812,194
1,671,222 (7,248,774)
1,671,222 (7,397,057)
72,459,624 75,480,986
1.18 1.38
60,000,000 60,000,000



'SjuswWa)e)s esay] jo jied jeibojul ue ale sjuswa)e)s jeioueul) 8y) 0] SOJ0N

000'00G'9€ 000°000°09 GLOZ ‘LE JequiedeQ je se 8dueled

- _ Jeak ay) 1o} swodul 8Alsusayaidwod |e1o]

2L9°€10'608 9/G°'088°'€E 09€°€/£°129 00000067 9.9'6G2'S8
986°08V'GL (¥..'8V2'L) 09.°'62.'C28

(1S0°L6EL)  (WwLL'8V2 L) (L/2'8¥1) - -
/£0'8/8¢28 - /£0'8/8°¢28 . .
(000'000'Gh) - (000'000'GY) - -

929'2€G'8./L 0SE'62L LY

009°€¥9°€85 000°000°67 9.9'652'8

} - BWOdUl &AISUBYaIdWod 18yl0
} - Jeak ay) 10} 11joid

leakayyllojswodulaalsusayaidwo)

A1inba u| A|10811p paplodal
‘SIOUMO YlIM suoljdesuel] |e10]

. . 1z pred puspire(g

Aiinba ui Ajpoauip
paplodal ‘SIUMO Y}IM SUOljoesuel |

000°005'9€ 000°000°09 GLog ‘L Aenuer je se aoue|eg
GlLoZ'LE Jequadeq pepua Jeak ay) o4

(1yed-iun) S8)ON
A1inba SjustiiseAul SSEREY jended jended aseys
'slep|oya.eys -M__MM__%N_@ JUBWISaAUl  anlesal efe]  aJeys uo dn-pred
[e101 10 @:__m> paielidoiddeun |elausn wniwaid pue panss|
1ey
Ul ebueyd 18N palelidolddy

Alinba
slaploysleys
10
sjusuodwod
18y1o

Buluies pauleley

Alnb3 sispjoysleys ul sesueyy) JO Juswialels
pajiwi] Auedwo aiand ‘0°0°0

2395



'Sjusws]e)s esey] Jo Jed jeibajul ue eie SJUBWS]E.]S [BjouBUl) 8] O] SBJON

9€2’eLV'6E8 86L°1GG'GE

29.°191°'0599 000°000°67 9.9'652'8

000'00G'9€ 000°000°09 9102 ‘LE 18quads( je se sduejeg

¥29'6G¥‘'cL 222'1L/.9°L 20v‘88.°0L - - - - Jeah ay) 1o} swodul 8Alsusyaidwod |e1o]
cce'llol cccLl9L - - - - - 2WOooUl 8AIsusyaIdwod 18yl0
c0r'88/.°0L - c0r'88/.°0L - - - - Jeak ayj Joj j110id
leakayyllojswodul aalsusayaidwo)
A1inba ul A|10811p papliodal
‘SIOUMO YlIM suoljdesuel] |el1ol
(000°000°2Y) - (000°000°2Y) - - - - Lz pled puspireQ
Ainba ul A1oauip
papJooal ‘SI8aumMo Y}Im suoljoesuel |
2l9°’el0'608 9/G°088'€CE 09€'€/€°129 00000067 9/9'652'8 000°00S°9E 000°000°09 9102 ‘L Alenuer e se adueleg
9102‘LE leqwede( pepus Jesk ay) 404
(1yeg-iun) SOJON
A1inba SjusiseAul SYSEREY jended |ejided aleys
slep|oya.eys S[Es JO} JUBWISaAUl  anlesal efe]  eleys uo dn-pred
[e1ol “elqEEne pajelidoiddeun jeleusn wniwald pue panss|
1O 8njeA :
e}
ul ebueyd 18N paiel doiddy

Alinbs
slepjoysleys
10
Sjuauodwod
18y1o

Buiuies paulelsy

Alnb3 sispjoysleys ul sasuey) JO Juswialels
pajiwi] Auedwo aiand ‘0°0°0

236



O.C.C. Public Company Limited

Statement of Cash Flows

Cash flows from operating activities
Profit before income tax
Adjustments to reconcile profit before tax to cashreceipt (paid)
from operating activities:
Depreciation and amortization
Amortisation of leasehold rights
Doubtful accounts
Allowance for goods returned
Loss on cost adjustment for inventories
Loss on written-off of inventories
Reversal provision for devaluation of inventories
Inventory donation expenses
Writ off ruined inventories
Unrealized gain from current investment
Gain from sale of current investments
Gainfromsale of otherlong-terminvestments
Provision forimpairment of otherlong-terminvestments
Loss ondisposal and written-off of plant and equipment
Employee benefits expenses
Profit from operating activities Changes in operating assets
and liabilities
(Increase) Decrease of change in operating assets
Tradeaccountsreceivableandotherreceivables
Inventories
Other current assets
Other non-current assets

Increase (Decrease ) of change in operating liabilities

Trade accounts payable and other payables

FOR THE YEAR ENDED
31 December

20716 2015
(Unit:Baht)

87,206,115 102,730,927
9,665,684 8,976,049
1,605,865 2,192,063

791,932 15,270
8,630,076 2,884,003
4,120,077 3,634,554
- 413,007
169,877 (497,132)
324,696 656,370
8,423 -
(494,102) (726,222)
(615,318) (162,786)
- (1,670,594)
- 4,825,655
966,019 151,649
13,289,724 13,496,180
125,558,968 136,818,883
9,417,486 (12,518,082)
(39,526,692) 19,871
87,681 (6,257,855)
(1,042,148) (1,229,443)
28,658,849 (50,219,210)

Notes to the financial statements are an integral part of these statements.
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O.C.C. Public Company Limited

Statement of Cash Flows (Continued)

Cash flows from operating activities (Continued)
Cash received from operating
Employee benefits paid
Income tax paid
Net cash provided by (used in) operating activities
Cash flows from investing activities
Cash paid for purchase of current investments
Cash received from sales of current investment
Cash paid for purchase of long-term investment
Cash received from sales of long-term investment
Cash paid for purchase of fixed assets
Cash received from disposal of fixed assets
Cash paid for purchase of intangible assets
Net cash provided by (used in) investing activities
Cash flows from financing activity
Dividend paid
Net cash provided by (used in) financing activity
Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of period

Cash and cash equivalents at the end of period

FOR THE YEAR ENDED

31 December

2016 1 2015
(Unit:Baht)
123,164,044 66,614,164
(10,400.023) (3.886,016)
(20,665,925) (23,743,232)
92,088,096 38,984,916
(280,000,000) (180,000,000)
236,137,240 200,196,136
(2.056,353)  (19,068,295)
- 2,050,594
(10,151,099) (8,747,431)
20,000 9,346
(1500,067) (253,400)
(57,550,279) (5,813,050)
(42,000,000)  (45,000,000)
(42,000,000) (45,000,000)
(7,462,183) (11,828,134)
63,145,050 74,973,184
55,682,867 63,145,050

Notes to the financial statements are an integral part of these statements.
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O.C.C. PUBLIC COMPANY LIMITED
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2016

2.2

General information

Registration - The Company was incorporated in Thailand and on May 9, 1994.
The company was registered and transformed as a public company
limited registration No. 0107537001323

Location at - No. 729/4-7 Rachadapisek Road, Kwang Bang Phong Phang,
Khet Yannawa district, Bangkok 10120
Type business - Distributing cosmetics, clothes, musical equipment, beautifying

equipment and rendering of beauty services.
Major shareholder : During the financial year were I.C.C. International Public Company Limited
(19.73% shareholding), and Saha Pathana Inter-Holding
Public Company Limited (12.73% shareholding ) both were incorporated
in Thailand, and Mr. Sumroeng Manoonphol ( 15.04% shareholding ).
Basis financial statements presentation

Basis financial statements presentation

The financial statements have been prepared in conformity with the financial reporting
standards, enunciated under the Accounting Professions Act B.E. 2547 and presented in
accordance with the notification of Department  of Business Development, the Ministry of
Commerce dated September 28, 2011 regarding the condensed form should be included in the
financial statements B.E. 2554 and the regulations of the Securities and Exchange Commission
regarding the preparation and presentation of financial reporting under the Securities and
Exchange Act B.E. 2535.

The financial statements have been prepared under the historical cost convention, except
as transaction disclosed in related accounting policy.

The financial statements in Thai language are the official statutory financial statements of
the Company. The financial statements in English language have been translated from the Thai
language financial statements.

New financial reporting standards
(1) Revised financial reporting standards adoption during the year

The Federation of Accounting Professions issued accounting standards, financial reporting
standards, standing interpretations committee and financial reporting interpretations
committee which are effective for the financial statements beginning on or after January
1, 2016 as detailed below:

Accounting Standards Contents

TAS 1 (Revised 2015) Presentation of Financial Statements

TAS 2 (Revised 2015) Inventories

TAS 7 (Revised 2015) Statement of Cash Flows

TAS 8 (Revised 2015) Accounting Policies, Changes in Accounting
Estimates and Errors

TAS 10 (Revised 2015) Events after the Reporting Period

TAS 11 (Revised 2015) Construction Contracts

TAS 12 (Revised 2015) Income Taxes

TAS 16 (Revised 2015) Property, Plant and Equipment

TAS 17 (Revised 2015) Leases

TAS 18 (Revised 2015) Revenue
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Accounting Standards
TAS 19 (Revised 2015)
TAS 20 (Revised 2015)

TAS 21 (Revised 2015)
TAS 23 (Revised 2015
TAS 24 (Revised 2015
TAS 26 (Revised 2015
TAS 27 (Revised 2015
TAS 28 (Revised 2015
TAS 29 (Revised 2015
TAS 33 (Revised 2015
TAS 34 (Revised 2015
TAS 36 (Revised 2015
TAS 37 (Revised 2015
TAS 38 (Revised 2015
TAS 40 (
TAS 41

)
)
)
)
)
)
)
)
)
)
)
)

Revised 2015

Financial Reporting Standards

TFRS 2 (Revised 2015)
TFRS 3 (Revised 2015)
TFRS 4 (Revised 2015)
TFRS 5 (Revised 2015)

TFRS 6 (Revised 2015)
TFRS 8 (Revised 2015)
TFRS 10 (Revised 2015)
TFRS 11 (Revised 2015)
TFRS 12 (Revised 2015)
TFRS 13 (Revised 2015)

tanding Interpretation

SIC 10 (Revised 2015)

TSIC 15 (Revised 2015)
TSIC 25 (Revised 2015)

TSIC 27 (Revised 2015)

TSIC 29 (Revised 2015)
TSIC 31 (Revised 2015)

TSIC 32 (Revised 2015)
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Contents

Employee Benefits
Accounting for Government Grants and Disclosure of
Government Assistance

The Effects of Changes in Foreign Exchange Rates
Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement Benefit Plans

Separate Financial Statements

Investments in Associates and Joint Venture
Financial Reporting in Hyperinflationary Economics
Earnings per Share

Interim Financial Reporting

Impairment of Assets

Provisions, Contingent Liabilities and Contingent Assets

Intangible Assets
Investment Property
Agriculture

Contents

Share-Based Payments

Business Combinations

Insurance Contracts

Non-current Assets Held for Sale and Discontinued
Operations

Exploration for and Evaluation of Mineral Resources
Operating Segments

Consolidated Financial Statements

Joint Arrangements

Disclosure of Interests in Other Entities

Fair Value Measurement

Government Assistance - No Specific Relation to
Operating Activities

Operating Leases - Incentives

Income Taxes- Changes in the Tax Status of

an Entity or its Shareholders

Evaluating the Substance of Transactions
Involving the Legal Form of a Lease

Service Concession Arrangements: Disclosures
Revenue - Barter Transactions Involving Advertising
Services

Intangible Assets - Web Site Costs



Ei ial B ting Int tations C it

TFRIC 1 (Revised 2015)
TFRIC 4 (Revised 2015)
TFRIC & (Revised 2015)
TFRIC 7 (Revised 2015)
TFRIC 10
TFRIC 12

TFRIC 13
TFRIC 14

Revised 2015
Revised 2015
Revised 2015
Revised 2015

e~ o~ —

)
)
)
)

TFRIC 15 (Revised 2015)
TFRIC 17 (Revised 2015)
TFRIC 18 (Revised 2015)
TFRIC 20 (Revised 2015)
TFRIC 21

Changes in Existing Decommissioning,

Restoration and Similar Liabilities

Determining Whether an Arrangement

Contains a Lease

Rights to Interests arising from Decommissioning,
Restoration and Environmental Rehabilitation Funds
Applying the Restatement Approach under

TAS 29 (Revised 2015) Financial Reporting

In Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmers

the Limit on a Defined Benefit Asset, Minimum Funding
Requirements and their Interaction for TAS 19
(Revised 2015) Employee Benefits

Agreements for the Construction of Real Estate
Distributions of Non - cash Assets to Owners
Transfers of Assets from Customers

Stripping Costs in the Production Phase of SurfaceMine
Levies

During the year, the Company has adopted the revised and new financial reporting standards
and accounting guidance issued by the Federation of Accounting Professions. From afore-
mentioned adoption, these financial reporting standards were aimed at alignment with the
corresponding International Financial Reporting Standards, with most of the changes directed
towards revision of wording and terminology, and provision of interpretations and accounting
guidance to users of standards. The adoption of these financial reporting standards does not
have any significant impact on the financial statements of the Company.

(2) Financial Reporting Standards issued and revised which will be effective in the future

The Federation of Accounting Professions has issued the Notifications regarding Thai
Financial Reporting Standards (TFRSs), which are effective for the financial statements for
the periods beginning on or after January 1, 2017 onwards, as follows:

Accountin tandards Contents
TAS 1 (Revised 2016) Presentation of Financial Statements

TAS 2 (Revised 2016) Inventories

TAS 7 (Revised 2016) Statement of Cash Flows

TAS 8 (Revised 2016) Accounting Policies, Changes in Accounting
Estimates and Errors

TAS 10 (Revised 2016)
TAS 11 (Revised 2016)
TAS 12 (Revised 2016)
TAS 16 (Revised 2016)
TAS 17 (Revised 2016)
TAS 18 (Revised 2016)
TAS 19 (Revised 2016)

TAS 20 (Revised 2016)

Events after the Reporting Period

Construction Contracts

Income Taxes

Property, Plant and Equipment

Leases

Revenue

Employee Benefits

Accounting for Government Grants and Disclosure
of Government Assistance
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Accounting Standards
TAS 21 (Revised 2016)
TAS 23 (Revised 2016)
TAS 24 (Revised 2016)
TAS 26 (Revised 2016)

TAS 27 (Revised 2016)
TAS 28 (Revised 2016)
TAS 29 (Revised 2016)
TAS 33 (Revised 2016)
TAS 34 (Revised 2016)
TAS 36 (Revised 2016)
TAS 37 (Revised 2016)

TAS 38 (Revised 2016)
TAS 40 (Revised 2016)
TAS 41 (Revised 2016)
TAS 104 (Revised 2016)
TAS 105 (Revised 2016)
TAS 107 (Revised 2016)

Financial Reporting Standards

TFRS 2 (Revised 2016)
TFRS 3 (Revised 2016)
TFRS 4 (Revised 2016)
TFRS 5 (Revised 2016)

TFRS 6 (Revised 2016)
TFRS 8 (Revised 2016)
TFRS 10 (Revised 2016)
TFRS 11 (Revised 2016)
TFRS 12 (Revised 2016)
TFRS 13 (Revised 2016)

tanding Interpretation

TSIC 10 (Revised 2016)

TSIC 15 (Revised 2016)
TSIC 25 (Revised 2016)

TSIC 27 (Revised 2016)

TSIC 29 (Revised 20106)
TSIC 31 (Revised 2016)

TSIC 32 (Revised 20106)
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Contents

The Effects of Changes in Foreign Exchange Rates
Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement

Benefit Plans

Separate Financial Statements

Investments in Associates and Joint Venture
Financial Reporting in Hyperinflationary Economics
Earnings per Share

Interim Financial Reporting

Impairment of Assets

Provisions, Contingent Liabilities

and Contingent Assets

Intangible Assets

Investment Property

Agriculture

Accounting for Troebled Debt Restructuring
Accountingfor InvestmentsinDebt and Equity Securities
Financial Instruments Disclosure and Presentation.

Share-Based Payments

Business Combinations

Insurance Contracts

Non-current Assets Held for Sale and
Discontinued Operations

Exploration for and Evaluation of Mineral Resources
Operating Segments

Consolidated Financial Statements
Joint Arrangements

Disclosure of Interests in Other Entities
Fair Value Measurement

Government Assistance - No Specific Relation to
Operating Activities

Operating Leases - Incentives

Income Taxes- Changes in the Tax Status of

an Entity or its Shareholders

Evaluating the Substance of Transactions
Involving the Legal form of a Lease

Service Concession Arrangements: Disclosures
Revenue - Barter Transactions Involving
Advertising Services

Intangible Assets - Web Site Costs



3.2

Ei ial B ting Int tati - it - !

TFRIC 1 (Revised 20106)
TFRIC 4 (Revised 20106)
TFRIC 5 (Revised 2016)
TFRIC 7 (Revised 2016)
TFRIC 10 (Revised 2016
TFRIC 12 (Revised 2016

(

(

TFRIC 13 (Revised 2016
TFRIC 14 (Revised 2016

-~ I I =

TAS 19 (Revised 2015)

TFRIC 15 (Revised 2016)
TFRIC 17 (Revised 2016)
TFRIC 18 (Revised 2016)
TFRIC 20 (Revised 2016)

TFRIC 21 (Revised 2016)

Changes in Existing Decommissioning, Restoration
and Similar Liabilities

Determining Whether an Arrangement Contains

a Lease

Rights to Interests arising from Decommissioning,
Restoration and Environmental Rehabilitation Funds
Applying the Restatement Approach under

TAS 29 (Revised 2015) Financial Reporting

In Hyperinflationary Economies

Interim Financial Reporting and Impairment
Service Concession Arrangements

Customer Loyalty Programmers

The Limit on a Defined Benefit Asset, Minimum
Funding Requirements and their Interaction for
Employee Benefits

Agreements for the Construction of Real Estate
Distributions of Non - cash Assets to Owners
Transfers of Assets from Customers

Stripping Costs in the Production Phase

of Surface Mine

Levies

The Company has no planto adopt such financial reporting standards before effectively applied
and has expected that they will have no impact on financial statements in the effective period.

Summary of significant accounting policies
Revenue and expense recognition

Revenue is recognized in profit or loss when the significant risks and rewards of ownership
have beentransferredtothe buyer. Norevenueisrecognizedifthereis continuingmanagement
involvement with the goods or there are significant uncertainties regarding recovery of the
consideration due, associated costs or the probable return of goods.

Revenue from service is recognized when service is completely rendered.

Revenue excludes value added taxes and is arrived at after deduction of trade discounts
and volume rebates.

Revenue from investments comprises dividend and interest income from investments and
bank deposit.

Dividend income is recognized profit or loss on the date the Company's right to receive
payments is established.

Interest income is recognized in profit or loss as it accrues.

Lease income is recognized in profit or loss on a straight-line basis over the term of the
lease.

Other revenues and expenses are recognized on an accrual basis.
Cash and cash equivalents

Cash and cash equivalents in the statements of cash flows comprise cash balances, call
deposits period not exceeding three months and highly liquid short-term investments. Bank
overdrafts that are repayable on demand are a component of cash and cash equivalents for
the purpose of the statement of cash flows.
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3.3 Trade and other accounts receivable

Trade and other accounts receivable are stated at their invoice value less allowance for
doubtful accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment histories
and future expectations of customer payments. Bad debts are written off when incurred.

3.4 Inventories
Inventories are measured at the lower of cost and net realizable value.

Cost is calculated using the weighted average cost principle, and comprises all costs of
purchase and other costs incurred in bringing the inventories to their present location and
condition.

Net realizable value is the estimated selling price in the ordinary course of business less
the estimated costs to complete and to make the sale.

3.5 Investments
Investments in other debt and equity securities

Debt securities and marketable equity securities held for trading are classified as current
assets and are stated at fair value, with any resultant gain or loss recognized in profit or loss.

Debt securities that the Company has the positive intent and ability to hold to maturity are
classified as held-to-maturity investments. Held-to-maturity investments are stated at amortized
cost, less any impairment losses. The difference between the acquisition cost and redemption
value of such debt securities is amortized using the effective interest rate method over the
period to maturity.

Debt securities and marketable equity securities, other than those securities held for trading
or intended to be held to maturity, are classified as available-for-sale investments. Available-
for-sale investments are, subsequent to initial recognition, stated at fair value, and changes
therein, other than impairment losses and foreign currency differences on available-for-sale
monetary items, are recognized directly in equity. Impairment losses and foreign exchange
differences are recognized in profit or loss. When these investments are derecognized, the
cumulative gain or loss previously recognized directly in equity is recognized in profit or loss.
Where these investments are interest-bearing, interest calculated using the effective interest
method is recognized in profit or loss.

Non-marketable equity securities (which are not marketable) are stated at cost less any
impairment losses.

The fair value of financial instruments classified as held-for-trading and available-for-sale is
determined as the quoted bid price at the reporting date.

Disposal of investments

On disposal of an investment, the difference between net disposal proceeds and the carrying
amount together with the associated cumulative gain or loss that was reported in equity is
recognized in profit or loss.

If the Company disposes of part of its holding of a particular investment, the deemed cost of
the part sold is determined using the FIFO method applied to the carrying value of the total
remaining of the investment.

3.6 Investment properties

Investment properties are properties whichare held to earnrental income, for capital appreciation
or for both, but not for sale in the ordinary course of business, use in the production or supply
of goods or services or for administrative purposes.

Investment properties are stated at cost less impairment losses (if any).
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3.7

Cost includes expenditure that is directly attributable to the acquisition of the investment
property. The cost of self-constructed investment property includes the cost of materials
and direct labor, and other costs directly attributable to bringing the investment property to
a working condition for its intended use and capitalized borrowing costs.

Plant and equipment

Recognition and measurement

Owned assets

Plent and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost
of self-constructed assets includes the cost of materials and direct labor, any other costs
directly attributable to bringing the assets to a working condition for their intended use, the
costs of dismantling and removing the items and restoring the site on which they are located,
and capitalized borrowing costs. Cost also may include transfers from other comprehensive
income of any gain or loss on qualifying cash flow hedges of foreign currency purchases of
plant and equipment. Purchased software that is integral to the functionality of the related
equipment is capitalized as part of that equipment.

When parts of an item of plant and equipment have different useful lives, they are accounted
for as separate items (major components) of plant and equipment.

Gains and losses on disposal of an item of plant and equipment are determined by comparing
the proceeds from disposal with the carryingamount of plant and equipment, and are recognized
net within other income in profit or loss. When revalued assets are sold, the amounts included
in the revaluation reserve are transferred to retained earnings.

Subsequent costs

The cost of replacing a part of an item of plant and equipment is recognized in the carrying
amount of the item if it is probable that the future economic benefits embodied within the part
will flow to the Company, and its cost can be measured reliably. The carrying amount of the
replaced part is derecognized. The costs of the day-to-day servicing of plant and equipment
are recognized in profit or loss as incurred.

Depreciation

Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or
other amount substituted for cost, less its residual value.
Depreciation is charged to profit or loss on a straight-line basis over the estimated useful

lives of each component of an item of plant and equipment. The estimated useful lives are
as follows:

Buildings and other constructions 20 years
Office equipment 3 and b years
Beautifying accessories b years
Vehicles 5 years
Furnishing of office 10 years
Furnishing of selling areas b years

No depreciation is provided on assets under construction.

Depreciation methods, useful lives and residual values are reviewed at each financial year-end
and adjusted if appropriate.
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3.8 Intangible assets
Other intangible assets

Other intangible assets that are acquired by the Company and have finite useful lives i.e.
Software licenses are measured at cost less accumulated amortization and accumulated
impairment losses.

Intangible assets that are acquired by the Company and have infinite useful lives i.e. trademark
are measured at cost less accumulated impairment losses.

Subsequent expenditure

Subsequent expenditure is capitalized only when it increases the future economic benefits
embodied in the specific asset to which it relates.

Amortization

Amortization is based on the cost of the asset, or other amount substituted for cost, less its
residual value.

Amortization is recognized in profit or loss on a straight-line basis over the estimated useful
lives of intangible assets, from the date that they are available for use, since this most closely
reflects the expected pattern of consumption of the future economic benefits embodied in the
asset. The estimated useful lives for the current and comparative years of Software licenses
are 10 years.

Amortization methods, useful lives and residual values are reviewed at each financial year-end
and adjusted if appropriate.

3.9 Leasehold rights

Leasehold rights that are acquired by the Company and have finite useful lives are measured
at cost less accumulated amortization and accumulated impairment losses.

Amortization

Amortization is recognized in profit or loss. The Company amortizes the cost of leasehold rights
on a straight line basis over the period of the lease agreements. The estimated useful lives
are 10 - 28 years.

3.10 Impairment

The carryingamounts of the Company's assets arereviewed at eachreporting date to determine
whetherthereisanyindicationofimpairment.Ifany suchindication exists, the assets’' recoverable
amounts are estimated. An impairment loss is recognized if the carrying amount of an asset
exceeds its recoverable amount. The impairment loss is recognized in profit or loss unless it
reverses a previous revaluation credited to equity, in which case it is charged to equity.

When a decline in the fair value of an available-for-sale financial asset has been recognized
directly in equity and there is objective evidence that the value of the asset is impaired, the
cumulative loss that had been recognized directly in equity is recognized in profit or loss even
though the financial asset has not been derecognized. The amount of the cumulative loss that
is recognized in profit or loss is the difference between the acquisition cost and current fair
value, less any impairment loss on that financial asset previously recognized in profit or loss.

Calculation of recoverable amount

The recoverable amount of held-to-maturity securities carried at amortized cost is calculated
as the present value of the estimated future cash flows discounted at the original effective
interest rate.

The recoverable amount of available-for-sale financial assets is calculated by reference to
the fair value.
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3.11

The recoverable amount of a non-financial asset is the greater of the asset’s value in use and
fair value less costs to sell. In assessing value in use, the estimated future cash flows are
discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and the risks specific to the asset. For an asset that
doesnot generate cashinflows largely independent of those from other assets, the recoverable
amount is determined for the cash-generating unit to which the asset belongs.

Reversals of impairment

An impairment loss in respect of a financial asset is reversed if the subsequent increase in
recoverable amount can be related objectively to an event occurring after the impairment loss
was recognized in profit or loss. For financial assets carried at amortized cost and available-
for-sale financial assets that are debt securities, the reversal is recognized in profit or loss.
For available-for-sale financial assets that are equity securities, the reversal is recognized in
other comprehensive income.

Foreign currencies

Transactions in foreign currencies are translated to the functional currency at exchange rates
at the dates of the transactions.

Monetary assets and liabilities denominatedin foreign currencies are translated to the functional
currency at the exchange rate at the reporting date.

Foreign currency differences are generally recognized in profit or loss.

3.12 Lease payments

Payments made under operating leases are recognized in profit or loss on a straight-line basis
over the term of the lease.

Contingent lease payments are accounted for by revising the minimum lease payments over
the remaining term of the lease when the lease adjustment is confirmed.

Determining whether an arrangement contains a lease

At inception of an arrangement, the Company determines whether such an arrangement is or
contains a lease. A specific asset is the subject of a lease if fulfillment of the arrangement is

dependent on the use of that specified asset. An arrangement conveys the right to use the asset
if the arrangement conveys to the Company the right to control the use of the underlying asset.

3.13 Employee benefits

Defined contribution plans

Obligations for contributions to defined contribution plans are expensed as the related service
is provided.

Defined benefit plans

The Company’'s net obligation in respect of defined benefit plans is calculated separately for
each plan by estimating the amount of future benefit that employees have earned in the current
and prior periods, discounting that amount.

The calculation of defined benefit obligations is performed annually by a qualified actuary using
the projected unit credit method.

Remeasurements of the net defined benefit liability, actuarial gain or loss are recognized
immediately in other comprehensive income. The Company determines the interest expense
on the net defined benefit liability for the period by applying the discount rate used to measure
the defined benefit obligation at the beginning of the annual period, taking into account any
changes in the net defined benefit liability during the period as a result of contributions and
benefit payments. Net interest expense and other expenses related to defined benefit plans
are recognized in profit or loss.
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Short-term employee benefits

Short-term employee benefits are expensed as the related service is provided. A liability is
recognised for the amount expectedto be paidifthe Company has apresentlegal or constructive
obligation to pay this amount as a result of past service provided by the employee and the
obligation can be estimated reliably.

3.14 Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax
are recognised in profit or loss except to the extent that they relate to a business combination,
or items recognised directly in equity or in other comprehensive income.

Current taxis the expected tax payable or receivable on the taxable income or loss for the year,
using tax rates enacted or substantively enacted at the reporting date, and any adjustment
to tax payable in respect of previous years.

Deferred tax is recognised in respect of temporary differences between the carrying amounts
of assets and liabilities for financial reporting purposes and the amounts used for taxation
purposes.

The measurement of deferred tax reflects the tax consequences that would follow the manner
in which the Company expects, at the end of the reporting period, to recover or settle the
carrying amount of its assets and liabilities

Deferred tax is measured at the tax rates that are expected to be applied to the temporary
differences whentheyreverse, using taxrates enacted or substantively enacted at the reporting
date.

In determining the amount of current and deferred tax, the Company takes into account the
impact of uncertain tax positions and whether additional taxes and interest may be due. The
Company believes that its accruals for tax liabilities are adequate for all open tax years based
on its assessment of many factors, including interpretations of tax law and prior experience.
This assessment relies on estimates and assumptions and may involve a series of judgements
about future events. New information may become available that causes the Company to change
its judgement regarding the adequacy of existing tax liabilities; such changes to tax liabilities
will impact tax expense in the period that such a determination is made.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset
current tax liabilities and assets, and they relate to income taxes levied by the same tax
authority on the same taxable entity, or on different tax entities, but they intend to settle
current tax liabilities and assets on a net basis or their tax assets and liabilities will be realised
simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits
will be available against which the temporary differences can be utilised. Deferred tax assets
are reviewed at each reporting date and reduced to the extent that it is no longer probable
that the related tax benefit will be realised.
3.15 Accounting estimates

Preparation of financial statementsin conformity with the Financial Reporting Standards required
the management to make several estimation and assumption which affect the reported amounts
in the financial statements and notes related thereto. Consequent actual results may differ
from these estimate and may be adjusted in the next accounting period. Significant accounting
estimate are allowance for doubtful accounts and provision for impairment of assets.

3.16 Provision

A provision is recognised if, as a result of a past event, the Company has a present legal
or constructive obligation that can be estimated reliably, and it is probable that an outflow
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of economic benefits will be required to settle the obligation. Provisions are determined by
discounting the expected future cash flows at a pre-tax rate that reflects current market
assessments of the time value of money and the risks specific to liability. The unwinding of
the discount is recognised as finance cost.

3.17 Earnings per share

The Company presents basic earnings per share (EPS) data for its ordinary shares. Basic EPS
is calculated by dividing the profit or loss attributable to ordinary shareholders of the Company
by weighted average number of ordinary shares outstanding during the year.

3.18 Segment reporting

Segment results that are reported to the Company’s CEO (the chief operating decision maker)
include items directly attributable to a segment as well as those that can be allocated on a
reasonable basis. Unallocated items comprise mainly interest or dividend earning assets and
revenue, and corporate assets and expenses.

3.19 Measurement of fair values

A number of the Company's accounting policies and disclosures require the measurement
of fair values, for both financial and non-financial assets and liabilities.

The Company has an established framework with respect to the measurement of fair values.
This includes a valuation team that has overall responsibility for overseeing all significant fair
value measurements, including Level 3 fair values, and reports directly to the CFO.

The valuationteam regularly reviews significant unobservable inputs and valuation adjustments.
If third party information, such as broker quotes or pricing services, is used to measure fair
values, then the valuation team assesses the evidence obtained from the third parties to
support the conclusion that such valuations meet the requirements of TFRS, including the level
in the fair value hierarchy in which such valuations should be classified.

When measuring the fair value of an asset or a liability, the Company uses market observable
data as far as possible. Fair values are categorized into different levels in a fair value hierarchy
based on the inputs used in the valuation techniques as follows:
Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities that
the entity can access at the measurement date.

Level 2:inputs other than quoted prices included in Level 1 that are observable for the asset
or liability, either directly (i.e. as prices) or indirectly (i.e. derived from prices).

Level 3: inputs are unobservable inputs for the asset or liability.

If the inputs used to measure the fair value of an asset or liability might be categorized in
different levels of the fair value hierarchy, then the fair value measurement is categorized in its
entirely in the same level of the fair value hierarchy as the lowest level input that is significant
to the entire measurement.

The Company recognizes transfers between levels of the fair value hierarchy at the end of the
reporting period during which the change has occurred.

3.208Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times
requires management to make subjective judgments and estimates regarding matters that are
inherently uncertain. These judgments and estimates affect reported amounts and disclosures
and actual results could differ. Significant judgments and estimates are as follow:

Provision for devaluation of inventories.
In determining provision for devaluation of inventories,the management is required to make
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estimates of the expected loss incurred of inventories.. The provision for devaluation of
inventories is considered by normal expexted selling price less selling expenses and provision
for devaluation of inventories slow movement or obsolete by the age of each inventories.

Plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make
estimates oftheuseful lives and residual values ofthe plantand equipmentand toreview estimate
useful lives and residual values when there are any changes. In addition, the management
is required to review property, plant and equipment for impairment on a periodical basis and
record impairment losses when it is determined that their recoverable amount is lower than
the carrying amount. This requires judgements regarding forecast of future revenues and
expenses relating to the assets subject to the review.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax
losses to the extent that it is probable that taxable profit will be available against which the
temporary differences andlosses can be utilised. Significant management judgementisrequired
to determine the amount of deferred tax assets that can be recognised, based upon the likely
timing and level of estimate future taxable profits.

Post-employment benefits under defined benefit plans and other long-term employee benefits

The obligation under the defined benefit plans and other long-term employee benefit plans are
determined based on actuarial techniques. Such determination is made based on various
assumptions, including discount rate, future salary increase rate, mortality rate and staff turnover
rate.

4. Related Parties Transaction
4.1 Relationship and pricing policy

Related parties name Nature of relationships

I.C.C. International Plc. Major shareholder, 19.73% and some common
shareholder/directors

Saha Pathana Inter-Holding Plc. Major shareholder, 12.73% and some common
shareholder/directors

|.D.F. Co., Ltd. Shareholders, 4.38%, and some common shareholder/
directors

International Laboratories Corp., Ltd Shareholders, 1.20%, and some common shareholder/
directors

Thanulux Plc. Shareholders, 0.13%, and some common shareholders

Shiseido Professional (Thailand) Co., Ltd. 16% shareholding and some common shareholders

/directors

Oriental Salon Business Co., Ltd. 15% shareholding and some common shareholders
/directors

Zen Salon Business Co., Ltd. 11% shareholding and some common shareholders
/directors

Tiger Distribution and Logistics Co., Ltd. 5% shareholding and some common shareholders

Bangkok Tokyo Socks Co., Ltd. 4.89% shareholdingand some common shareholders
/directors
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4.2

Related parties name

Thai Bunka Fashion Co., Ltd.

KP Soft Co., Ltd.

Boutique New City Plc.

Thai Gunze Co., Ltd.

People's Garment Plc.

Pattaya Manufacturing Co., Ltd.
S&J International Enterprises PIc.
M.I.L. (Thailand) Co., Ltd.

Top Trend Manufacturing Co., Ltd.
Thai Itokin Co., Ltd.

Key executive

Pricing with related parties
Sales of goods
Rendering of services or other income
Dividend income
Purchase of goods
Purchase investment
Sales promotion expenses
Other expenses

Nature of relationships

4% shareholding and some common shareholders
/ directors

4% shareholding and some common shareholders
0.01% shareholding and some common shareholders
Common shareholders/directors

Common shareholders/directors

Common shareholders/directors

Common shareholders/directors

Common shareholders

Common shareholders

Common shareholders

Persons having authority and responsibility for
planning, directing and controlling the activities
of the entity, directly  or indirectly including any
director (whether executive or otherwise) of the
Company.

Pricing policies
Market price/cost plus margin
Market price
Right to receive dividends
Market price/Mutually agreed prices
Market price (offering selling price)
Market price
Market price/Mutually agreed prices

The outstanding balance with related parties
The outstanding balance with related persons and parties as at December 31, 2016 and 2015

are as follows :

Trade accounts receivable

|.C.C. International Plc

Oriental Salon Business Co,, Ltd.

Total

Other receivables

Shiseido Professional (Thailand) Co., Ltd
M.LL. (Thailand) Co., Ltd.

Oriental Salon Business Co,, Ltd.

Total

2016 i 2015
(Unit : Thousand Baht)

508 269

- 18

508 287
16,324 16,063
142 181
115 24
16,581 16,268
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2016 i 2015

(Unit : Thousand Baht)

Deposit

Tiger Distribution and Logistics Co., Ltd. 438 438
Saha Pathana Inter-Holding Plc. 7z 17
|.C.C. International Plc. 23 3
Total 578 558

Other long-term investment
Equity securities available-for-sale

|.C.C. International Plc. 56,900 60,481
Saha Pathana Inter-Holding Plc. 9,565 7,267
Boutique New City Plc. 20 23
Total 66,485 67,771
Other non-marketable equity securities

Shiseido Professional (Thailand) Co., Ltd. 11,200 11,200
KP Soft Co., Ltd. 9,200 9,200
Bangkok Tokyo Socks Co., Ltd. 7,806 5,750
Tiger Distribution and Logistics Co., Ltd. 2,809 2,809
Zen Salon Business Co., Ltd. 2,200 2,200
Thai Bunka Fashion Co,, Ltd 1,000 1,000
Oriental Salon Business Co., Ltd. 150 150
Total 34,365 32,309
Less Provision for impairment (7,024) (7,024)
Net 27,341 25,285

Trade accounts payable

Shiseido Professional (Thailand) Co., Ltd. 42,656 27,354
Pattaya Manufacturing Co., Ltd. 8,184 12,021
International Laboratories Corp., Ltd 12,673 8,404
Thai Gunze Co,, Ltd. 3,613 3,192
S&J International Enterprises Plc. 4,977 3,192
Thanulux Plc. 1,750 2,084
Thai Itokin Co., Ltd. 177 165
Oriental Salon Business Co., Ltd. 5 4
Total 74,029 56,406
Other payables

Tiger Distribution and Logistics Co., Ltd 237 224
International Laboratories Corp., Ltd 244 132
S&J International Enterprises Plc. 53 3
Thai Gunze Co., Ltd 1 2
Saha Pathana Inter-Holding Plc 95 1
Oriental Salon Business Co., Ltd. 57 -
Zen Salon Business Co., Ltd. 27 -
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Total 708 362
4.3 Revenue and expenditure with related parties

Transactions with related parties for the year ended December 31, 2016 and 2015 are as

follows :

2016 | 2015

(Unit : Thousand Baht)
Sales of goods and rendering of 3856 367
Dividend income 4,418 4.074
Other income 32,827 38,022
Purchase of goods 403,368 407,969
Goods returned - 979
Sales promotion expenses 1,698 2,641
Other expenses 8,259 7,988
Purchases of investment 2,056 19,035

Key executive
Key executive remuneration

Short-term employee benefits 26,884 27,716
Long-term benefits 698 623
Total key executive remuneration 27,582 28,339

5. Additional information of cash flows

Cash and cash equivalents consists of cash on hand and cash at banks. Cash and cash
equivalents in statement of cash flows consists of transaction in statement of financial position
as follows :

5.1 Cash and cash equivalents as at December 31, 2016 and 2015 are as follows :

2016 i 2015
(Unit : Thousand Baht)
Cash on hand 57 299
Cash at banks - current accounts 1,851 982
Cash at banks - savings accounts 53,775 61,864
Total 55,683 63,145
5.2 Non cash transactions
2016 | 2015

(Unit : Thousand Baht)
For the year ended December 31

Payable from purchasing building and equipment 2,349 772
Payable from purchasing intangible assets 7 -
Increase (Decrease)in fair value of investment 2,089 (9,081)
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Total 4,445 (8,289)

6. Current investments
Current investments as at December 31, 2016 and 2015 are as follows:

2016 2015

(Unit : Thousand Baht)
Equity securities held for trading 120,707 55,735
Fixed Deposit within 1 year 120,000 140,000
Total current investments 240,707 195,735

In 2016 and 2015 Current investments in fixed deposits within 1 year have annual interest rates
of 1.7% to 2.0% and 2.30% to 3.356%

Movements during the year ended 31 December of marketable equity securities and debt
securities were as follows:

2016 | 2015
(Unit : Thousand Baht)

At 1 January 195,735 215,042
Purchases during the year 280,000 180,000
Sales during the year (235,622) (200,033)
Valuation adjustment 494 726

At 31 December 240,707 195,735

7. Trade accounts receivable and other receivables

Trade accounts receivables and other receivables as at December 31, 2016 and 2015 are as
follows

2016 | 2015
(Unit : Thousand Baht)

Trade accounts receivable

Related company 508 287
Other company 211,770 220,439
Total 212,278 220,726
Less Allowance for doubtful accounts (8,750) (7,958)
Allowance for goods returned (24,112) (15,482)
Net 179,416 197,286

Other receivables

Related company 16,581 16,268
Others 217 1,499
Total 16,798 17,767
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Totaltrade accountsreceivable and otherreceivables 196,214 215,053

2016 i 2015
(Unit : Thousand Baht)

Allowance for doubtful accounts

Beginning of the period 7,958 8,314
Increase (decrease) during the period 792 (356)
End of the period 8,750 7,958

Aging of accounts receivable
Accounts receivable-Related company
Within credit terms 289 145
Overdue:
Less than 3 months - -

3 - 6 months 209 142
6 - 12 months (31) -
Over 12 months 41 -
Total accounts receivable-Related company 508 287
Accounts receivable-Other company
Within credit terms 132,928 130,947
Overdue:
Less than 3 months 73,569 84,143
3 - 6 months 1,723 2,005
6 - 12 months 309 59
Over 12 months 3,251 3,285
Total accounts receivable-Other company 211,770 220,439
Inventories

Inventories as at December31, 2016 and 2015 are as follows

2016 | 2015
(Unit : Thousand Baht)

Inventories 266,194 231,117
Less Provision for devaluation of inventories (2,393) (2,230)

Total 263,801 228,887
Inventories recognized as expense in cost of sales of good ;

- Cost 696,898 721,144

- Write-down to net realizable value (Reversal of) 162 (497)

Total 697,060 720,647
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9. Other long-term investments

Other long-term investments as at December 31, 2016 and 2015 are as follows :

2016 | 2015
(Unit : Thousand Baht)
Long-term deposits at financial institutions 10,000 10,000
Equity securities available-for-sale
Related company 66,485 67,771
Other company 15,225 11,880
Total 81,740 79,651
Other non-marketable equity securities
Related company 34,365 32,309
Less Provision for impairment (7,024) (7,024)
Net 27,341 25,285
Other company 8,125 8,125
Less Provision for impairment (3,677) (3,677)
Net 4,448 4,448
Total 31,789 29,733
Total other long-term investments 123,529 119,384

In 2016 and 2015, the Company had long-term deposits at financial institution at interst rate
2.13% and 3.00% per annum, respectively.

Movement transaction during the year ended December 31, of marketable equity and debt
securities are follows:

2016 | 2015

(Unit : Thousand Baht)
At 1 January 119,384 114,582
Purchases during the year 2,056 19,068
Sales during the year - (380)
Changing in fair value 2,089 (9,087)
(Provision for inpairment) /Reversal - (4,825)
At 31 December 123,529 119,384

Carrying amounts and fair values

The fair values of financial assets together with the carrying amounts in the statement of
financial position as at December 31, 2016 are as follows.

Carrying Fair Value
amount Level 1
(Unit : Thousand Baht)

Equity securities available-for-sale 81,740 81,740

256



10.

1.

The table above analyses recurring fair value measurements for financial assets. These fair
value measurements are categorized into different levels in the fair value hierarchy based
on the inputs to valuation technigues used. The level applicable to the Company's equity

securities available-for-sale is defined as follows.

- Level 1: quoted prices (unadjusted) in active markets (Stock Exchange) for identical assets

that the Company can access at the measurement date.

Investment property

Investment properties were revalued as at 31 December 2016 and 2015 by Modern Property
Consultant Co., Ltd, anindependent appraiser, by using a Market Approach. The appraisal value

was Baht 263.50 million
Plant and equipment

Cost

At 1 January 2015
Additions
Disposals

At 31 December 2015 and
1 January 2016
Additions

Disposals
At 31 December 2016

Depreciation and
impairment losses

At 1 January 2015

Depreciationcharge for the year

Disposals

At 31 December 2015 and
1 January 2016

Depreciationcharge for the year

Disposals
At 31 December 2016

Net book value
At 1 January 2015

At 31 December 2015 and
1 January 2016

At 31 December 2016

Furnishing
Building . e of office
and other Office  Beautifying Vehicles and Total
Construction €auipment accessories selling
areas
(Unit : Thousand Baht)

51,068 32,000 4,736 22,897 84,002 194,703
- 2,145 260 - 7114 9,519
- (576) (272) - (747) (1,595)
51,068 33,569 4,724 22,897 90,369 202,627
- 3,265 268 56 8,910 12,499
- (1,021) (996) - (7,799) (9,816)
51,068 35,813 3,996 22,953 91,480 205,310
51,068 29,481 4,026 20,271 69,272 174118
- 1,486 223 1,137 5,307 8,163
- (575) (272) - (587) (1,434)
51,068 30,392 3,977 21,408 73,992 180,837
- 1,771 243 815 B, 764 8,593
- (1,004) (909) - (6,918) (8,831)
51,068 31,159 3,311 22,223 72,838 180,599
- 2,519 710 2,626 14,730 20,585
- 3,177 747 1,489 16,377 21,790
- 4,654 685 730 18,642 24,711
In 2016 and 2015, building and equipment that fully depreciated but still in use has gross
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12.

13.

carrying amount Baht 163.61 million and baht 163.92 million, respectively.

Intangible assets

Cost

At 1 January 2015

Increase

At 31 December 2015 and 1 January 2016
Increase

At 31 December 2016

Amortization

At 1 January 2015

Increase

At 31 December 2015 and 1 January 2016
Amortization for the year

At 31 December 2016

Net book value

At 1 January 2015

At 31 December 2015 and 1 January 2016
At 31 December 2016

Remaining amortization period
2015
2016

Leasehold rights

Cost

At 1 January 2015

At 31 December 2015 and 1 January 2016
At 31 December 2016

Amortization

At 1 January 2015

Amortization for the year

At 31 December 2015 and 1 January 2016
Amortization for the year

At 31 December 2016

2958

Computer

Trade mark
software

(Unit : Thousand Baht)

Total

747 30,125 30,872
- 253 253
747 30,378 31,125
- 1,507 1,507
747 31,885 32,632
- 24,539 24,539
- 822 822
- 25,361 25,361
- 972 972
- 26,333 26,333
747 5,586 6,333
747 5,017 5,764
747 5,552 6,299
Year
1-9
1-9
Leasehold
Leasehold Rights-Building Total
rights-Land andpremises
(Unit : Thousand Baht)
1,200 45,204 46,404
1,200 45,204 46,404
1,200 45,204 46,404
1,072 25,612 26,584
46 2,146 2,192
1,118 27,658 28,776
46 1,660 1,606
1,164 29,218 30,382




14.

Leasehold

Leasehold Rights-Building Total
rights-Land andpremises

(Unit : Thousand Baht)

Net book value

At 1 January 2015 128 19,692 19,820
At 31 December 2015 and 1 January 2016 82 17,546 17,628
At 31 December 2016 36 15,986 16,022

The Company has leasehold rights agreements on land and buildings and premises. In this
regards, the Company still pays monthly rental fee according torates as stipulated inagreements
for period of 10 - 28 years, expiring in 2016 - 2030.

Deferred tax assets

Deferred tax assets as at December 31, 2016 and 2015 are as follows :

2016 i 2015

(Unit : Thousand Baht)
Deferred tax assets 47,037 43,694
Deferred tax liabilities (8,888) (8,470)
Net 38,149 35,224

Movements in total deferred tax assets and liabilities during the year were as follows:

(Expenses) Revenue recorded in

Profit or Other
At Comprehensive At 31
1 January loss income December
2016 2016
(Note 19)

(Unit : Thousand Baht)

Deferred tax assets

Trade accounts receivable 1591 159 - 1.750
Inventories 446 32 - 478
Gross profitforallowancereturnofinventory 20.818 1.851 . 22.669
Other long-term investments 2.140 . - 2.140
Employee benefit obligations 18.161 578 - 18,739
Others 538 723 - 1,261
Total 43,694 3,343 - 47,037

Deferred tax liabilities
Available-for-sale investments 8.470 . (418) 8.888

Total 8,470 . (418) 8,888
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(Expenses) Revenue recorded in
Other

Al Profit or Comprehensive AL 31
1 January loss income December
2015 (Note 19) 2015
(Unit : Thousand Baht)
Deferred tax assets
Trade accounts receivable 1.663 (72) - 1591
Inventories 545 (99) . 446
Gross profit forallowance returnofinventory 21,231 (413) - 20.818
Other long-term investments 1175 965 - 2.140
Employee benefit obligations 16.202 1922 37 18.161
Others 960 (422) - 538
Total 41,776 1,881 37 43,694
Deferred tax liabilities
Available-for-sale investments 10,282 - (1,812) 8.470
Total 10,282 - (1,812) 8,470
15. Other non-current assets
Other non-current assets as at December 31, 2016 and 2015 are as follows :
2016 2015
(Unit : Thousand Baht)

Deposit - Related company 578 558
Deposit - Other company 6,325 5,303
Total 6,903 5,861

16. Trade accounts payable and other payables
Trade accounts payable and other payables as at December 31, 2016 and 2015 are as follows :

2016 i 2015
(Unit : Thousand Baht)

Trade accounts payable

Related companies 74,029 56,406
Other companies 55,048 40,066
Total 129,077 96,472
Other payables
Related company 708 362
Accrued expenses 41,371 48,600
Other 29,206 23,913
Total 71,285 72,875
Total trade accounts payable and other payables 200,362 169,347
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Employee benefit obligations

The Company operate a defined benefit pension plan based on the requirement of Thai Labour
Protection ActB.E 2541(1998) to provide retirement benefits to employees based on pensionable
remuneration and length of service.

The defined benefit plans expose the Company to actuarial risks, such as longevity risk,
currency risk, interest rate risk and market (investment) risk.

2016 | 2015
(Unit : Thousand Baht)

Statement of financial position
Statement of financial position obligations for:

Post-employment benefits 60,848 58,976
Other long-term employee benefits 32,845 31,827
Total 93,693 90,803

Movement in the present value of the defined benefit obligations.

2016 | 2015
(Unit : Thousand Baht)
Defined benefit obligations at 1 January 90,803 81,008
Include in profit or loss:
Current service cost 1,627 10,257
Interest on obligation 1,988 2,908
Actuarial loss - 331
13,615 13,496
Included in other comprehensive income:
Actuarial loss - 185
- 185
Other:
Transfer out (3258) -
Benefit paid (10,400) (3,886)
(10,725) (3,886)
Defined benefit obligations at 31 December 93,693 90,803

Actuarial losses recognized in other comprehensive income as of the end of the reporting
period arising from:

2016 | 2015
(Unit : Thousand Baht)

Year ended December 31

Demographic assumptions - (386)
Financial assumptions - 5,463
Experience adjustment - (4,892)
Total - 185
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Actuarial assumptions

The following were the principal actuarial assumptions at the reporting date (expressed as
weighted averages).

2016 i 2015

(%)
Discount rate 2.33 2.33
Future salary growth 5-10 5-10
Turnover rate 4 - 43 4 - 43

Assumptions regarding future mortality are based on published statistics and mortality tables.
Sensitivity analysis
Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions,

holding other assumptions constant, would have affected the defined benefit obligation by the
amounts shown below.

(Unit : Thousand Baht)

Defined benefit obligation 31 December 2016 Increase Decrease

Discount rate (1% movement) (6,694) 7,393
Future salary growth (1% movement) 8,229 (7,444)
Turnover rate (1% movement) (7,196) 7,993
Future mortality (1 year movement) 313 (312)

Although the analysis does not take account of the full distribution of cash flows expected
under the plan, it does provide an approximation of the sensitivity of the assumptions shown.

18. Provident Fund

The defined contribution plans comprise provident funds established by the Company for its
employees. Membership to the funds is on a voluntary basis. Contributions are made monthly
by the employees at the rate of 3% to 15% of their basic salaries and by the Company at rates
ranging from 3% to 4% of the employees’ basic salaries. The provident funds are registered
with the Ministry of Finance as juristic entities and are managed by a licensed Fund Manager.

19. Income tax

19.1 Calculation of income tax for the current period
Year 2016, the Company calculated income tax by using tax rate at 20% from profit before
income tax after adjusted by allowance and any expenses which shall not be allowed as
expenses in tax calculation (if any).

19.2 Expense of the income tax recognized in profit or loss

2016 | 2015
(Unit : Thousand Baht)

Current income tax

For the current year 19,761 21,734
Deferred tax

Changing in temporary (3,343) (1,881)

Total 16,418 19,853
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20.

21.

Income tax recognized in other comprehensive income

2016 | 2015
(Unit : Thousand Baht)
Available-for-sale financial assets (418) 1,812
Defined benefit plan actuarial losses - 37
Total (418) 1,849
Reconciliation of effective tax rate
2016 | 2015
(Unit : Thousand Baht)
Profit before income tax expense 87,206 102,731
Income tax rate 20% 20%
Income tax using the Thai corporation tax rate 17,441 20,546
Income not subject to tax (1,511) (1,422)
Expenses not deductible for tax purposes 488 729
Total 16,418 19,853
Reserves

Reserves comprise:

Appropriations of profit and/or retained earnings

Legal reserve

Section 116 of the Public Companies Act B.E. 2535 Section 116 requires that a public company
shall allocate not less than 5% of its annual net profit, less any accumulated losses brought
forward, to a reserve account (“legal reserve”), until this account reaches an amount not less
than 10% of the registered authorized capital. The legal reserve is not available for dividend
distribution.

General investment reserve

The Company had appropriated some of net profit for reserve a general investment reserve
which is not mentioned for any specific purpose.

Other components of equity

Fair value changes in available-for-sale investments

The fair value change in available-for-sale investments account within equity comprises the
cumulative net change in the fair value of available-for-sale investments until the investments
are derecognized or impaired.

Movements in reserves

Movements in reserves are shown in the statements of changes in equity.

Dividends

At the annual general meeting of the shareholders No. 22 of the Company held on April 25,
2016, shareholders approved the appropriation of dividend of Bah 0.70 per share for 60 million
shares, amounting to Baht 42 million. The dividend was paid to shareholders May 23, 2016..
At the annual general meeting of the shareholders of the Company held on April 27, 2015,
shareholders approved the appropriation of dividend of Bah 0.75 per share, amounting to Baht
45 million. The dividend was paid to shareholders during 2015.
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22.

23.

Expenses by nature

The statements of income include an analysis of expenses by function. Expenses by nature
disclosed in accordance with the requirements of various TFRS were as follows:

2016 | 2015

(Unit : Thousand Baht)
Changes in inventories (35,076) 4,624
Purchase of finished goods 731,465 720,010
Personnel expenses 384,750 340,745
Sale promotion expenses 90,870 61,960
Sample products expenses 35,630 33,745
Advertisement expenses 8,809 9,951
Key management personnel compensation 27,682 28,339
Depreciation and amortization expenses 11,171 11,168

Segment Information

The Company has three reportable segments, as described below, which are the Company’s
strategic divisions. The primary format, business segments, is based onthe Company’s management
and internal reporting structure.

Inter-segment pricing is determined on mutually agreed terms.

Segment results, assets and liabilities include items directly attributable to a segment as
well as those that can be allocated on a reasonable basis. Unallocated items mainly comprise
interest or dividend-earning assets and revenue, and corporate assets and expenses.
Business segments
The Company comprises the following main business segments:

Segment 1 Cosmetics distributing and beauty services

Segment 2 Clothes

Segment 3 Others
Information regarding the results of each reportable segmentis included below. Performance is
measured based on segment profit before tax, as included in the internal management reports
that are reviewed by the Company's CODM. Segment profit before tax is used to measure
performance as management believes that such information is the most relevant in evaluating
the results of certain segments relative to other entities that operate within these industries.

Information about reportable segments

Cosmetics distributing
and beauty services Clothes Others Total

2016 2015 2016 2015 2016 2015 2016 2015
(Unit : Thousand Baht)

Revenue from external

customer 1,179,275 1,213,157 1916856 187,482 1,399 3,338 1,372,259 1,403,977
Segment profit (loss)
before income tax 102,089 116,973 (10,817) (10,994) (1,183) (1,295) 90,089 104,684

Segment assets as at 31
December 386,706 363,874 88,719 92,894 3,167 4,118 478,592 460,886
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24.

Reconciliation of reportable segment profit or loss and assets for the year ended December

31, 2016 and 2015 are as follows:

Profit or loss

2016

2015

(Unit : Thousand Baht)

Total profit for reportable segments 90,089 104,684
Unallocated amounts

- Other income 12,981 15,327

- Other corporate expenses (13,015) (17,280)
Consolidated profit before 90,055 102,731
Assets
Total assets for reportable segments 478,692 460,886
Cash and cash equivalents 55,683 63,145
Current investments 240,707 195,735
Other receivables 16,798 17,766
Other current assets 26,049 26,137
Other long-term investments 123,529 119,384
Investment property 146,166 146,166
Deferred tax assets 38,149 36,224
Other non-current assets 6,903 5,861
Other unallocated amounts 11,657 10,470
Consolidated total assets 1,144,223 1,080,764

Geographical segments

The Company is managed and operates principally in Thailand. There is no material revenues
derived from, or assets located in, foreign countries.

Major Customer

The Company has no major external customer.
Financial instruments

Financial risk management policies

The Company is exposed to normal business risks from changes in market interest rates and
currency exchange rates and fromnon-performance of contractual obligations by counterparties.
The Company does not hold or issue derivative financial instruments for speculative or trading
purposes.

Risk management is integral to the whole business of the Company. The Company has a system
of controls in place to create an acceptable balance between the cost of risks occurring and the
costofmanaging therisks. The management continually monitors the Company’'s risk management
process to ensure that an appropriate balance between risk and control is achieved.

Capital management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor,
creditor and market confidence and to sustain future development of the business. The Board
monitors the return on capital, which the Company defines as result from operating activities

divided by total shareholders’ equity, and also monitors the level of dividends to ordinary
shareholders.
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Interest rate risk

Interest rate risk is the risk that future movements in market interest rates will affect the
results of the Company’s operations and its cash flows. The Company is primarily exposed to
interest rate risk from long-term investments (Note 6). The management has considered that
the interest rate risk is low as the interest rates are mainly fixed.

The effective interest rates of equity and debt securities as at December 31 and the period
in which the equity and debt mature securities were as follows:

After 1 year

years

(% per annum) (Unit : Thousand Baht)
2016
Current
- Fixed Deposit within 1 year 17-20 120,000 - 120,000
Total 120,000 - 120,000
Non-current
- Long-term deposits at financial 213 10,000 - 10,000
2015
Current
- Fixed Deposit within 1 year 2.30- 3.35 140,000 - 140,000
Total 140,000 - 140,000

Non-current
- Long-term deposits at financial 3.00 10,000 - 10,000

Credit risk

Credit risk is the potential financial loss resulting from the failure of a customer or counterparty
to settle its financial and contractual obligations to the Company as and when they fall due.

Management has a credit policy in place and the exposure to credit risk is monitored on an
ongoing basis. Credit evaluations are performed on all customers requiring credit over a certain
amount. At the reporting date there were no significant concentrations of credit risk. The
maximum exposure to credit risk is represented by the carrying amount of each financial asset
in the statement of financial position. However, due to the large number of parties comprising
the Company's customer base, Management does not anticipate material losses from its debt
collection.

Liquidity risk

The Company monitors its liquidity risk and maintains a level of cash and cash equivalents
deemed adequate by management to finance the Company's operations and to mitigate the
effects of fluctuations in cash flows.

Determination of fair values

A number of the Company’'s accounting policies and disclosures require the determination of
fair value, for both financial and non-financial assets and liabilities. The fair value is the amount
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25.
25.1

for which an asset could be exchanged, or a liability settled, between knowledgeable, willing
parties inan arm’s length transaction. Fair values have been determined for measurement and/
or disclosure purposes based on the following methods. When applicable, further information
about the assumptions made in determining fair values is disclosed in the notes specific to that
asset or liability.

The fair value of trade and other short-term receivables is taken to approximate the carrying
value.

The fair value of investments in equity and debt securities, which are held for trading, held to
maturity and available-for-sale, is determined by reference to their quoted bid price at the
reporting date. The fair value of held-to-maturity investments is determined for disclosure
purposes only.

Fair values of financial assets and liabilities, together with the carrying values shown in the
statement of financial position as at December 31 were as follows:

2016 2015

Carrying
value

Carrying

Fair value
value

Fair value

(Unit : Thousand Baht)

Current investments
- Equity securities held for trading 120,707 120,707 5b,735 55,735
- Fixed Deposit within 1 year 120,000 120,000 140,000 140,000

Other long-term investments

- Long-term deposits at financial institutions 10,000 10,000 10,000 10,000
- Equity securities available-for-sale 81,740 81,740 79,657 79,651
Investment property 263,500 146,166 263,500 146,166

Commitments
Commitment under lease agreement

The company has entered into lease and service agreement with various domestic companies.
Such agreements have period 1 year through 28 years and will be ended in 2030 consisting of

- Commitment under non-cancellable as December 31 are as follows

2016 i 2015
(Unit : Thousand Baht)
Within 1 year 11,393 10,972
Over 1 year but less than 5 years 16,029 10,381
Over b years 11,620 5,316
Total 38,942 26,669

- Commitment to pay lease and service fees according to a formula based on the incurred
revenue multiplied by the fee rate stipulated in the agreement
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25.2 Other commitments
The company has unused credit facilities with 3 banks as follows.

2016 | 2015

(Unit : Thousand Baht)
Bank overdrafts 110,000 110,000
Promissory note 185,000 205,000
Letter of credit for purchasing goods and material 20,000 20,000
Letter of guarantee from bank 2,000 1,389
317,000 336,389

Total

26. Reclassification
Statement of financial position as at December 31, 2015 was reclassified in accordance with
transaction presented in the financial statement for nine-month period ended December 371,

2016 as follows

Before After
reclassified reclassified

Transaction (Unit : Thousand Baht)

Trade accounts receivable and other receivables - 215,063
Trade accounts receivable 197,286 -
Other current assets 43,904 26,137
Trade accounts payable and other payables - 169,347
Trade accounts payable 96,472 -
72,875 -

Other payables

27. Approval of interim financial statements
These financial statements have been approved to be issued by the Company's Board of

Directors February 15, 2017.
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Analysis and Explanation of Management

1. Result of Performance and Financial Status

1.1  Overall of Performance and Financial Status in the Past

In 2016 the Company has earned total revenue of 1,417.50 million Baht, decreased of
37.96 million Baht or equivalent to 2.61% from the previous year. Total expenses amount 1,330.29
million Baht or representing the decrease of 22.43 million Baht or equivalent to 1.66% and the net
profit after deducted corporation income tax was 70.79 million Baht, decreased of 12.09 million Baht
or equivalent to 14.59%, comparing previous year.

The total assets amount as at December 31, 2016 was 1,144.22 million Baht; it increased
from previous year 63.46 million Baht or equivalent to 5.87%. The current assets increased 53.50
million Baht and the non-current assets increased 9.96 million Baht. The Current assets had cash
and cash equivalents decreased 7.46 million Baht, the temporary investments increased 44.97
million Baht, from the Equity Instruments held for trade, increased 64.97 million Baht and the Fixed
Deposit which has the category of period not over 1 year, decreased 20.00 million Baht. Trade
account receivable and others decreased 18.84 million Baht according to the total sales adjustment
and the administrative debt controlled effectively. The inventory increased 34.91 million Baht due to
the goods preparation for distributing in the New Year and Chinese New Year. Other current assets
decreased 0.09 million Baht. Non-Current assets as Investment of fix assets in related business
increased 4.15 million Baht as from the increased of market price of the equity securities available
for sale and from the other equity instrument purchasing that did not in the market requirement. The
immovable property for investment unchanged, and the part of property, building and equipment-
net increased 2.92 million Baht. Intangible assets-net increased 0.53 million Baht, Leasehold rights
decreased 1.61 million Baht result from the cut-paid based on useful lives. The assets of deferred
income tax increased 2.93 million Baht and other non-current assets increased 1.04 million Baht.

Thai economy in 2016 gradually recovered owing to the main driving force from the
spending and investment of government sector thru the financial amount increased to budget deficit
whichaccelerate disbursement of the year meanwhile the issuing of various measures so as to support
the economic growth. The consuming of private sector has still expanded because of the support
factor from the household income which none agricultural sector that was adjusted higher than last
year. Though, the weighting factors of debt level was high and the household income of agricultural
sector was low level due to the agriculture product price depressed; especially, rice and Para rubber.
In part of private sector still concentrated in the service sector such as telecommunications, retail
sector. The investment of industrial sector no has recovery clearly owing to the entrepreneur has
the manufacturing capacity enough surplus. The tourism sector has supported the economic recovery
by obtaining the good effect of high expansion from Chinese tourist, but the growth has declined in
the end of year because of illegal tour suppression.

However, the recovery of economic has been weighted by the export product shrinkage
which affected from the decelerated economy of trading partner country, particular China and Asia
that effected to manufacture in overview of industry sector has dropped. Besides, Thai business
has limited in the competitive capability.

The economic condition faced to the minus factors and high uncertain environment
including it has always changed. The consumer has had the existed burden of household liability in
high level bring to decelerate the purchase by choosing the needful product and consuming in limit
guantity. The situation of competition had even more intensity, day by day, and it had the competitors
occurred in the market continuously. Although the Company had the promotion activities in various
forms for stimulating the purchasing force but it was unable to increase the revenue for growing
up which the several competitors have faced to the contracted purchasing force problem as well.
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Inaddition, there was some other factors that has affected to the business performance
in term of promoting, supporting and being the obstacles toward the business operation such as

(1)The mega infrastructure investment of government sector was still in the beginning
term, the financial institution has increased the strictness of credit to the business, the crops price
of agriculture was low level, the drought situation, the deceleration of manufacture in the industrial
sector effected to the household income, the confidence in consumer has remained low level, the
joint mourning for the passing of the King has effected to the domestic economy activity, these
affected the purchasing force and spending less.

(2)The inflation’s average in last year had trend to increase as the recovery of domestic
demand:; nevertheless, the inflation has remained in low level that it has not affected to people’s cost
of living. The trend of Thai Baht value has directed to the volatility and weakened when compared
with US Dollar after the US central bank announced the policy of raising interest rate in December.
However, the swing of Thai Baht value all the year past was not effect to material cost and finished
products that imported from abroad.

1.2 Policy and Plan of company in adaptation

(1) According to the condition of competition in market has trended to more intense
which both existent competitors and new competitors have competed continually by using the
strategy in several dimensions for snatching the market share. The Company has planned strategy
for maintaining the existing customer base and attempted to increase the number of new customer
by promoting the activity at the sale point for stimulating of product trial and PR advertising brand
directed to the target group for creating the brand awareness and interested in product test.

(2) The Company has still paid attention to develop the innovative product that was
outstanding for responding consumers’ demand in any chance as well as to regularly improve quality
of service to enhance consumers’ confidence with utmost pleasant.

(3) The Company has supported all of employee’s skill and knowledge by having the
skill training and education concerning to the business growth strategy. To create the Culture
Working Team (CWT) for reinforcement the Company’'s 6 Values and the corporate favorable culture
under “Beauty from Within". To create the operation’'s commitment for reaching target goal. And
also, there are training courses and seminars which set up for all level staffs continuously in house
and outdoor including the enhancement to create exchanging network for transferring knowledge in
Intranet channel (Intranet Web Board)

1.3 Performance of each product

In 2016 the Company has total sales incomes of 1,372.26 million Baht; decreased from
previous year 2.26% by the two major product lines as per each total sale as follows:

(A) Cosmetics, Musical Instruments

The total salesamountwas 1,180.67 million Baht or proportion to 86.04% of the Company’s
total sales, comparing the last year lower 2.94% that result from the expend of consumer has
decelerated as the delay of reviving economic condition; especially the mourning period in the fourth
guarters but the Company was able to maintain the old customers base firmly and if the internal
confidence fully revive, the total sale will grow up.

(B) Clothing Products

Its total sales amount was 191.58 million Baht or proportion to 13.96% of the Company’s
total sale, 2.19% increase when compared to previous year came from the guantitative increment
with expanding the distributed point and the promotion activity for activating the purchasing power
continually.
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1.4  Performance versus Budget
Inprevious year, the Company didn't show estimate of operating result onthe registration
statement offering of securities.
1.5 Report of Auditors
In previous year, the Auditors have checked the financial budget of company and have
commented that the financial budgetis accurate asit should be materially of financial report standard.
1.6 Changing of the account policy significantly

The changing of account policy in 2016 did not affect materiality to the financial budget
report of company.

2. Profitable ability

2.1 Revenue

In 2016, the Company has earned total revenue of 1,417.50 million Baht, comparing last
year decreased 37.96 million Baht or ratio decreased to 2.61 %. The main revenue came from the total
sales were 1,372.26 million Baht which decreased from the past year 2.26% by the two major product
lines as above mention.

2.2  Cost of Sales and Expense

In 2016, the cost of goods sold was 697.08 million Baht or proportion to 50.80% of total
net sales that decreased from the previous year 0.53% came from the product sell which has low cost in
more proportion. The sale expenditure and administration were totaled at 633.22 million Baht increased
0.18% from previous year that came from the expenditure of deal with personal and the place rental
fee to sell goods.

In previous year, there was unpaid interest because the Company has an excellent level of
liquidity; therefore it can manage cash inflow and cash outflow with effectiveness.
2.3 Other Revenues
The revenue that didn’t earn from the normal operation was 45.24 million Baht decreased
from previous year 6.24 million Baht or decreased 12.12% receiving from expensed compensation and
received interest.
2.4  Profit

After deducting cost of goods sold, selling and administrative expenses from total sales
revenues, the Company has earned gross profit 41.97 million Baht. It decreased from previous year 9.29
million Baht, representing 18.12% as the above reasons while the other revenues decreased, resulting in
a profit before the corporation income tax was at 87.21 million Baht, decreased 15.52 million Baht from
previous year, representing 15.11%. After the deduction of the corporation income tax, the net profit

was 70.79 million Baht or decreased 14.59% from previous year.

In comparison with Cash Flow Statement, ratio of net cash earning from operation against net
profit ratio reached at 1.30 times, increased 0.83 times from previous year that was a very good level.

2.5 Return on Shareholders’ Equity
The Company paid dividend for the year 2015 amount of 42.00 million Baht, comparing the
proportion as 50.68% of net profit in 2015 that complies with Company’s dividend policy.
3. Ability to Asset Management

3.1 Quality of receivables

Accounts receivable aged over 3 months have amount at 5.50 million Baht, representing
only 3.07% of all accounts receivable, comparing the previous year has increased 0.20% that was a few
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increasing. This affected the credit management was in good level and followed up to accelerate the
collected money closely. The Company has set up reserve for doubtful accounts amount of 8.75 million
Baht by taking the same rules as previous year.

3.2 Inventories and Impairment

At the end of year, the worth of inventory was at 266.19 million Baht. The Company reserved
the allowance of inventory impairment by using the criterion as same as in 2015. Thus, the remainder
reserved in 2016 was at 2.39 million Baht, representing 0.90%.

3.3 Investment

In previous year, the Company was not increase the investment because the political cir-
cumstance and the economy condition were not conducive to investment, however; the Company has
the potential to expand the investment whenever the overview of external market condition improved.

4. Liquidity and Source of Funds
4.1  Suitability of Capital Structure

(A) Capital Structure

Ratio of the Company's Debt to Equity equivalent to 0.36 times and it increased a
little from previous year and it has no balance loan. Thisindex represented the stable
and solid financial structure. When there was appropriate business's opportunity
with worthy profit, the Company would be able to expand its investment by using

the accumulated funds together with utilizing loans from financial institutes.

(B) Shareholders’ Equity

As ended of 2016, value of shareholders’ was 839.47 million Baht. It's increased
30.46 million Baht from previous year, or equaling 3.77% earnings from the annual
net profit increased 70.79 million Baht added plus of profit which has not yet
happened from the transformation of invested capital in accordance with the fair
value principle amount of 1.67 million Baht, and deducted from the dividends in

2015 that amount of 42.00 million Baht.

(C) Cash Flows

In 2016, Net cash from operating activities was 92.09 million Baht, increased from
the previous year at 53.10 million Baht due to the reduction of trade accounts
receivable and the increasing of trade accounts payable and others payable.
Total net cash for investment activities was 57.55 million Baht, which earned from
the cash paid from the net investment 45.92 million Baht. The expenditure for
purchasing the fixed assets 10.15 million Baht. Purchase of intangible assets 1.50
million Baht. The cash received from the fixed assets selling 0.02 million Baht. The
net cash that has been spent for financial activities was 42.00 million Baht that it
has been paid for dividend of shareholders, after including cash at beginning of

the year, the balance net cash as ended of the year was 55.68 million Baht.
(D) Liabilities

As ended of 2016, the Company has no balance of loans from financial institutes.
During the year, there was none of loan. Therefore, there was no risk against any
fluctuation of foreign currency exchange or interest rates. The Company has no
problem at all to pay interest if it may need loans in some times. Most of existing
liabilities were the Company’s trade accounts payable that have been always paid
to meet with due date.
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4.2  Liquidity and Ability to payable a liability
As end of 2016, the ratio of liquidity equivalent to 3.71 times, decreased from previous
year 0.32 times. The liquidity ratio rapid revolved was equivalent to 1.27 times, decreased from previous
year 0.30 times. Both the ratio was still high level of liquidity and the circulated Capital was sufficient.
The overview of Cash Cycle, its average was 128 days, increasing value from previous year just 15 days
as result from the period time average to collect debt and the long term of sell the product but it was
not effected to any liquidity.

As the value amount of current assets was 782.45 million Baht and it was higher over the
current liability amount of 571.40 million Baht. The Company has no longer the balance of loans to

return, thus this show the sufficiency of liquidity and the ability to payable liability obviously.

5. Key factors & Influence which may affect Future Performance of Financial
Status

According to follow up the various data sources of Thai economy condition in 2017 is able to
speculate that it tend to expand from the last year by the essential impulsion come from the mainly
domestic demand. The spending of government sector trend to increase continually particular, the
investment project plan of infrastructure in the new transportation which expect to start in the second
half of 2017 such as the double track railways project and urban sky train which expect to create the
trust in business sector and stimulate the investment in the private sector involved the government
sector project comprise of the measures of invested acceleration of private sector such as the financial
contributory measures SMEs, the measures of investment acceleration in special economic zone by
allowing more advantage of investment which build up the confidence and the atmosphere of overall
investment more better. For the consuming, the private sector trend to expand on accelerating rate from
agriculturist income which expect to be good adjustment according to the commodity product in world
market and the drought situation tend to relax while the household income which none agricultural sector
get the good effect from the labor market condition which is in good criterion. The tourism sector has
trend in the good way continuously due to the number of foreigner tourists are increasing; particular,
Chinese tourists. The financial policy is in the direction of the leniency both interest rate and exchange
rate which will support the revived Thai economic.

In part of abroad demand has the risk factors from the world economic situation is unstable
and rather fragility; particular, the result of US economic policy under the new government, the raised
adjustment of interest rate of the US central bank, the fluctuation of global financial market, the risk
of politic in Europe, the declined growth of China economic and the domestic problem in the structural
section destroy the competitive capability, the high wage ratio, the lack of labor and the technology
completion.

However, the Company will proceed without carelessness by pay attention to the risk factors to
all business operation. The executing has prepared carefully to the any occurrence accommodating in
advance for every circumstances. The Company has determined the emergency plan for the worse cases
scenario and using the principle of good governance as well as commitment to develop products and
services for meet the consumers’ needs and create the impressive highest. To emphasize the follow up
result of improved Information Technology Systems in order to make decision and problem solving on
timely. The adding skill and developing potential of staffs become the professional in administration and
create the good environment for achieving synergy and ready to step to the mutual success sustainable.
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