ANNUAL

q

S19VUUS: DU

2501 % 2018

USUN loB8 91Na (Umisu)

~0O

RT



aisuty

K asonacunssums 003

K swwouwovnrunssumsasovaoy 004
kK swvuvovAnNSSUMSUSMSAOLIAED 006
9 swmuAnENSSUMSWoIstUIAIcioulinu 007
S swomunnENSSUMSaSSH 008

k SIELWANUNSSUMSMAUQIaNDMS 009

1

anuru:MsuUs:NoussnD

015 .
7/
ulanamsdaivuduwa
021

AOUSUWABOUCioduAU

068

S1EMSS:AINU

075
13

gasnuansaAnTayaiAnds lannuuuaayen1sdayaszid (uwuy 56-1)
vpgusSEniuanlily www.sec.or.th wiaiiulesvasusEsn www.occ.co.th



02

ddanau
1s10:mMoluinokthogondouss
souadwassagonucnchoua:dnga
INoCUIINUNNAUNALKOAWIID1000
Ao83UMIAzUSMISNES10A0IUE0Y
A0WEY tazauus:ulo
INOWINOUYOIIST aNMUDVIS
AMuvovlsT Wilogulazdonulnuyols

o6 O.C.C. Values

B = Boundaryless

E = Ethics and Integrity

A = Adaptability to Change

U = Unity

T = Talent

Y = You are Our Valued Customer
BEAUTY from within
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flaiugu 633,479  4969% 663,963  4884% 675,182  49.20%
wn anlganelunianenasuinig 618,641  4853% 630,195  46.36% 633,216  46.14%
M l3anNIIALRABING 14,838 1.16% 33,768 2.48% 41,966 3.06%
vIn eldau 196,125  1539% 45,325 333% 45,240 3.30%
fnlsteunandetiouazmsiuls 210,963  1655% 79,093 582% 87,206 6.35%
¥n sanuiedne 283 0.02% 486 0.04% 0
mlanauwnBkula 210,680  1653% 78,607 578% 87,206 6.35%
n mMEidula 41,585 3.26% 15,359 1.13% 16,418 1.20%
mls (A1) qw% 169,095 13.26% 63,248 4.65% 70,788 5.16%
nela 1,470,893 100.00% 1,404,710 100.00% 1,417,499  100.00%
Al 1,260,213 85.68% 1,326,103  94.40% 1,330,292  93.85%
flanawnmidnle 210,680  14.32% 78,607 560% 87,206 6.15%
AN MBRElA 41,585 2.83% 15,359 1.09% 16,418 1.16%
mls (@19nu) gnd 169,095  1150% 63,248 450% 70,788 4.99%



S0S1IEOUNOMSIBUNENATY

S1Eams U 2561 U 2560 U 2559
BRINEIMTNINARDY (LIQUIDITY RATIO)
DATNFIUFNINARD 3.83 i 2.39 ¥ 371 i
5@iﬂﬁﬁuﬁﬂ1WﬂdaﬂWHuL%U 1.30 171 0.88 1.27 i
ANFEIUTNINARDINIZUTIUEA 017 i 0.45 11 0.47 1
SanaiuvywIsugnminnad 6.07 i 6.16 wh 6.34 1
B At B 59 T 58 57 %
DRTEIUINULIEUTUAIAINTD 275 wh 277 wh 2.80 Wi
ST U AR 131 130 129 u
SandamvaIswdmitnadh 5.87 1 5.54 11 6.18 111
srgzIaNTN Iz 61 65 T 58 u
Cash Cycle 129 u 123 128
dnImInLanIANNEINIINTlwN1IVINTT (PROFITABILITY RATIO)
SaTinlatudi 4969 % 4884 % 49.20 %
8RN 139NNIA ALY 116 % 248 % 306 %
SaTrnladu 13.33 % 3.23 % 3.19 %
ANEIBRBEARBNIINM LS 28399 % 339.56 % 219.44 %
onMligns 1150 % 450 % 499 %
ORTINAADLUNUATI BV 17.72 % 731 % 859 %
annamuanidizdnsniwlunisaniiven (EFFICIENCY RATIO)
ATINARBULNUINNTUNITNG 1316 % 522 % 6.36 %
SRTINAADULNUIINRUNTNEDNT 49.24 % 2753 % 4263 %
é’m’]mmgmaqﬁum%’ng‘ 1.14 i 1.16 i 1.27 i
danaInIaeiulaunenienisis (FINANCIAL RATIO)
5@iwﬁauwf:“u(§iammmﬁﬁaﬁu 0.27 h 0.44 ¥ 0.36 1
SaTsuaNNEEnIngIsEaane 74487 win 162.87 NA
BNNTIUANINGININTITMTERNAU 1.37 1 0.86 ¥ 0.93 h
SRIINNINLRNTUNG 61.66 % 59.33 %
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Uolyaasu (Executive Summary)
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SgfnenazduaTsgianimenuazmedonidusze: dmmasmumeaiansudiagluszaui Ingdmnndunsamuly
MAYINT mmzwmﬁmnﬂumﬂqmmmwamwmmmnamwmﬂﬁnmmmiwammmﬂuL‘wmu Usznaunuaniu
matiuszinszinmilidwiounsiin  nsamzgiAasmanauazsmedes  aaoaaumsliinenasgaessdauiig
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PnanmzATEgiafintuindrlimiuaslneue fuilnadiimisviaiuiowsnluzdugedcldzaons
e Tnedondodudridniuazuslnalusinadidnda  Sedwansznusemasiiuianmavesmagsfanels
wnfivias Tngludiiuanuisniingldng 1,470.89 fuum Wisnideuriuiowdndu 4.71% wwnduneldannns
18 1,274.77 LN anasninon 6.22% uazmelddun 196.18 &1uum wnduwandeu 332.71%

a

U3unailsneuwmadinladdunna 210.68 awun ANIwINTAew 132.07 a1uu1n vIpAain 168.01%

)
=

wazflieinmBiulaifyanauainandanitsgnd 169.09 amun WiNu 167.35% Liawsuisunuiliew

Tassasenanisduilagiueesuiuneguszaunudunssnnadsaiiosnidunamais?  Taednaiediia
2098ANTHIMNNMITIUASAY Feaasnazionlimuannaasifnn wuw deodvdmivda vTEnddununyuien

gng 521.37 auun dandmanweses 3.83 i TuneNddnndiuniaudediuzeiionn (Debt to Equity) aglu
sEAUAmEInies 0.27 i

mamiﬂﬁﬂ'ﬁmﬂuﬂﬁmum WinnanaunInesinlaremdnnunnizavlagligerododgniiaz
aﬂmmim wisasRanslaut AR AR AMTLAE L3NS LWamauauaamquwaiwamﬂmamq
dodies  UImItannTednszinszTiuazuununensuflodvanunnsoifienuddsuutasegenais mwiumi
ﬁﬁugmmmimmﬂimwaﬂmiwnmaLLazwwuwiquﬂmLﬁ]icywmlmamoF_mEJuLwaﬂ'szImu@aqmaa@umulmaﬂmma

014



3. anunuMsUs:NouUsSv
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3.2 Ipsvaswwswdld

nauwaantuvi U 2561 dadou U 2560 dadou U 2559 dadou
\3nedan 1,112,684 87.29% 1,182,492 86.99% 1,179,275 85.94%
\iarh 160,549 12.59% 174,581 12.84% 191,585 13.96%
\n3neaund 1,535 0.12% 2,312 0.17% 1,399 0.10%
Ry 1,274,768 100.00% 1,359,385 100.00% 1,372,259 100.00%
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- 144,247,680
705,744,619 723,459,259
100,432,108 101,621,785
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34,262,121 33,438,750
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(926,610) (267,378)
(4,354,482) 288,843
8,189,607 2,791,833
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76,215,940 114,063,724
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(4,542,961) 26,109,016
(2,376,079) (316,046)
1,873,784 1,335,169
(13,116,234) 9,858,030
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usBhia:unnaniNgotiovu

UIEN IManes 410a

UIEN AALeW. 910

U3En Fau Inavea (Uszindlne) 410
U3EN avlatdel 910

U3EN NINAINT e

PWINYIWY S8FINT

weymiedng ToaTaw

HU33

msrhuasiMAURPMSAINgodovAU

218 RUAN
nslRusmandenelaan
Wutlunaiu
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v

ARUAN

e
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a

TOLIUNINU
AlgIe s asNnIe
alganedn

42  ganmmAdnnNuNINTINeIT09N%

ganAumdsnuyanaLaziaN N toih ob T 31 Sunan 2561 uaz 2560 Atk

& v
ANYHNIIAN

U5EN 10.4.7. Do uIULUa 31N (NHTH)

U390 ToSeulfia 780w Dadiud 3100
a o a a o el
UIEN D.NLAN. N9
PREY
gnrtinyuigud

U3En Tla lanatuuua (Insuaud) s1nn

U3En wilaues. (Usznelne) 1na
U391 loSeuia 11a0u Dadiud 310
I

ANVU:ANUAUWUS

U

ARV TRl pHIgM

NIINNTUNEIBIINAY
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Tunfieuiosas 6.43 uazfiioNuuNaIuTINAY
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o £ U

Suniioduoens 5 uasfiowu1sdinionnm
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£

fgdaviuudInTInny
NITNNTLTEN
QIASANNIINNIFIANT

UARRNHEIWIALANNTURATE LN TINUHHUETINTUALATLAN
A3N15A8 9 PBININTTLNIINIATINIBNODN NeTh TIND
N3N IeivIeEn (ldihasriminivizauuimavsals)

ulgunigsim

TIANARIA/ AUNULINAS
PAHFTlEANasIIEiu
ANANSNILA U T A
sarmanidedesaz 3.5 - 5 dail
TIANAIA/TIANHF YA LA AN AT INAY
IARAIA/ AT TLEANa TN Y
AR/ TN TLEANa TN A%
AR/ TIANEFY IR LA ANaTTINAY

v

(M8 : WHUM)

2561 2560
350 435
28 17
- 2,477
378 2,929
14,805 14,893
63 19
103 115
14,971 15,027
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096

(i WHUIn)

2561 2560
Sk
UsWn Tnines Aan3daau wend Tadafiad s7ia 408 438
U3Wn animuduaes Taans 3109 (HvnTw) 117 117
U35 1094, Humasuduuna $a0a (Nvnaw) 23 23
JIN 548 578
L’Mammﬁ'amg
anaauidunannindiilons
V35N 1089, Humosuduuna 300 (Nrmw) 66,052 61,277
U3EN anamduines Taan 3109 (HvnTw) 25,722 22,097
UTEN YAa FTF S1im (aw) 18 23
IIN 91,792 83,397
L’Euammwwnﬁ'u
anaanil - Fududasanm
U3WN anianduaes Taans 3109 (HvnTw) - 2,401
IIN - 2,401
anaauduiiliogluanudasnrasmana
U3en il Tanaduuna (Insuans) 100 11,200 11,200
UIEN venanlalfien Gaad 3100 7,806 7,806
Usun Tnines Aan3dntu wend Tadafiad $71n 2,809 2,809
UIEN 19% 1100% DETLUE 3110 2,200 2,200
International Commercial Coordination (Hong Kong) Ltd. 1,406 1,406
U3 Tneyunzuniu i 1,000 1,000
Ui ladeuda 21aaw Dadua 3100 150 150
UIEN auNIwge 911a 4,200 4,200
vsEn 1ov Inavea (Uszindlne) 411a 9,000 -
UIEN arlawidey 31nn 250 -
PLY 40,021 30,771
¥in AfienIdeeen (3.768) (2,886)
ans 36,253 27,885
Lﬁuiﬁijﬁ:uLLﬁU%ﬁwﬁﬁm%’mﬁu
U5un ouleuea. (Wizwndlne) $1m 9,677 9,149
I 9,677 9,149
ntinnsf
U3un Tl Tlanaduuna (Insuans) s7ie 14,070 25,659
UIEN Anengaania 3179 11,477 9,463
UIEN Buoduduuna uauueTmedd sania 9,024 11,346
U3En Tnenaud 9119 1,824 2,197
U3 L& LOuS 19 Buaasiudnuna oweaslnad S0 (Nrmw) 2,120 3,222
V3NN DYANWOL 170 (MTW) 1,668 1,067
USEN ToiSeuiia 1180w DaTiua 37N 4 3
I 40,187 52,957




(Mg : WHUIM)

2561 2560
Fningudeuds
v3En Tnines dan3tnau ueud Tadafiad $1in 439 360
U3EN Ao duduuna uauueTmesd 311 74 190
U3EN 108 Land 13 dumodiuduuna wweaslnad S50 (wnam) 71 88
V35N 1089, Hunasuduuna 3900 (Nrmw) 135 58
U3EN anianwduines Taan 3109 (MvnTw) 69 -
V36N 5YANWOL 10N (NT0) - 86
U3En fls Tanatuuna (Insuand) 3119 - 2
U3un 1ox T wea (Uszindlne) siandnna 73 -
N 861 784
mMainduiazanaaniuliiBnunuisniiedooiu fdl
(Mg WHUIN)
ouMmsIiou
- A g0aAVINGO U JU
PulRAguInUSENAINaogovnU ag??&gﬁirgs%gn IWUdUShSw0U adavs:hidwl . A 31
SUAU 2561
U3un o lauea. Wizmndlne) sa 9,149 6,000 (5,472) 9,677
I 9,149 6,000 (5,472) 9,677
43 meldwazeldeiuiannietoin
nematfanaiiedasiudmiv Augaiui 31 Funan 2561 uaz 2560 Aol
(MUE : WHUIN)
2561 2560
PEFUAIBNTIALINIG 25,055 12,805
SSIAALE 4T 3,318 4177
alddug 25,236 27,166
Fodud 342,846 368,580
Al RILEINNNI 2,198 1,760
Al¥3e8u 9 18,916 15,697
ANMDULNWNTINNT 4,747 4,768
ANMBUUNUELINNT
wasslemiszezdu 23,669 22,841
natszlemiszezenain 1,673 724
FINANADLUNUE LTV 25,342 23,565

doyawuIGUINGoNUNS:IEIdUaa

RUFALAZ SN TALUYNEUER UIznaume RuWan wlouazeonALian luswIANT BUEALAZII8NIASUYINRWERA 1

a £ A o X
IUNIEUELIUER ﬂiZHQU?m‘ﬂ'mi']Elﬂ']ﬂ%\‘ﬁJLLﬂﬂGg’]%ﬁﬁﬂ’]iN% PN
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51  IUFALaZIENRUYNRUER o IuN 31 dunaN 2561 uaz 2560  dAneazidenned

(VU8 : NHUIN)

2561 2560
Huan 123 117
WuHINNIZUETI8 7% 2,824 997
WuAInaaNnIng 45,619 36,146
I 48,566 37,260

52  ensnlEnsEnutuen

(Mg - WHUIM)

2561 2560
dmiud fuge o Tud 31 Fwnay
Fnitanmstoorensuazqunaol 1,952 96
Fmitannsfeaunindlafimauin 5 8
Andulasanwduduasoy 2,401 -
Als@anwanmsingamiuasmiens (1,190) 19,882
N 3,168 19,986

6. IDUALNUIZOASID

¥

RuaInuinAIy ob WA 31 BunaN 2561 uaz 2560 Hneazidendtil

(MU2E : WHUIM)

2561 2560
A Iuialiiaf 90,109 -
Rurndszdnszezianldiin 17 130,000 70,000
TINERAMHIIATY 220,109 70,000

U 2561 uaz 2560 WuatnumaTluiudinUszdnszeziamldiiv 1 U fdamnendedelSesar 1.50 - 1.65 ua
1.70 - 1.75 suaau

@

Nemauadenlmluizniniugaiun 31 funan reemnmIukazanmIrinedluaufoinsvesnaalai

(MU2E - WHUIM)

2561 2560
o Ui 1 WnTaw 70,000 240,707
Fasznined 430,000 260,000
189213191 (280,000) (430,707)
TenIUIUTIInMIUiuyae 109 -
31 sunax 220,109 70,000
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anhdmsMmiaanhinyuIdaudu
anviinfuazgnuingudoudn o Suil 31 unan 2561 waz 2560 fneazdendil

(MUE : WHUIN)

2561 2560
anwiin1Id
anwiindussniAedoein 378 2,929
anwiinIduIENnay 190,611 226,421
JIN 190,989 229,350
in ﬁwﬁawffmﬁm:gzy (7,549) (8,476)
ﬁwﬁamnmﬁuﬁuauﬁw (20,046) (24,400)
qnd 163,394 196,474
vy ieudy
anviiusEniiAedaeiu 14,971 15,027
B 500 342
IIN 15,471 15,369
ugnniinsfuazgnnilnyuisuds 178,865 211,843
Anfniiaedeaz gy
A0 8,476 8,750
ANTW (anag) T (809) (274)
wf:qﬁyﬁvﬁ”@'«ﬁmmmzmwﬂ (118) -
Jaean 7,549 8,476
vasniignuiinaduenenuengnilldal
anwiimafuiEniidedoeiu
goldATunvuadIz 89 2,439
ARAIMUATITE
woani 3 1fan - -
3-6 LAk (53) 139
6-12 L5ow 126 206
NN 12 Lhan 216 145
nugnniinsfusniifeadaeiu 378 2,929
AL UREL R I T
geldATunIuAdIz 129,571 141,744
AnAMRATITE
#oenIN 3 Lo 55,715 78,847
3-6 Lhou 1,516 2,469
6-12 5w 27 25
NN 12 Lhan 3,782 3,336
TngnuitnIgIENaw 190,611 226,421

099



8.

9.

10.

aumMALIRAO

FuAaavas o AN 31 UNAN 2561 waz 2560 Hasdenna

(VU8 : WHUIN)

2561 2560
FuAAINAD 230,954 236,274
N ﬁ%ﬁlmdaﬂ'ﬁuﬁm@m (1,490) (2,530)
I 229,464 233,744
Funurnsdudnevdeftuinidudlfiowasnaluiyddumune
- AunuNe 642,329 695,285
- maSuanyarduyadgniiaaiiezléty (1,040) 137
N 641,289 695,422

aunswélunyuidaunvausanniudunsweniioldwoue

(M8 : WHUM)

AN
o Ui 1 Wn31AN 2560 -
Lﬁuﬁu (MNnEmg 13) 144,248
o Wi 31 SunAN 2560 waz 1 NNTIAN 2561 144,248
e (144,248)

o Sufi 31 Swnan 2561 -

A o oA ~ a v 1Y) ~ a La aa o ° ' Aa ° [
WWadun 21 Aunan 2561 U3End leaansideulonnisngndnnsunaw 8nlsannnissnnungfan win 160 a1uun
ARIANAN LTI 8N TIINI5Ne

IPUALNUIVOUE
Fuasvwions o Tufl 31 Sunan 2561 uaz 2560 Aneazidendoil

(M8 : WHUM)

2561 2560
anaIuidundnnindidons
U3t oo (MangLe 11) 91,792 83,397
U3ENan 8,640 18,225
PIREN 100,432 101,622

Nemauadenlmluiznindfugaiun 31 funan eemnammukazanmIrinegluaiudoinsvesnaalai
(M8 inLUIM)

2561 2560
o Tl 1 wnTen 101,622 81,740
maaguidadluyadgfoTsx (1,190) 19,882
o 31 duNnAx 100,432 101,622

a o

YOAEADTINDDIFUNTNENINIITU kazyar M HTENLEAsl I LLAAITIHENINTTEU ob JUN 31 SuaAN 2561 Haei

(Vine : WHUIn)

: v o YAFERDIIN
yaeenwNus Y 2
AU 1
anasuiidunannindidos 100,432 100,432

0100



11.

12.

13.

E Y

Y Y a o ! a a4 a £ o o @ @ a Y] ! a !
ﬁ']j’m“ﬂ'mm%’%ﬂi']ﬁiﬁﬂ'ﬁ]@]Hﬂﬂ']EJWﬁiiNWLﬂﬂéﬂuﬂizﬁnﬂqﬂjuauﬂngwq\‘]ﬂ']ﬂﬂ%ﬂ'ﬁ")@}dﬂﬂ’]ﬂc‘]ﬁij}lL‘Vm']%ﬂﬂﬂﬂl]jﬁl,ﬂqﬂ

U
@ =

agluszaunsnuIasdnuTuyaAgAsTINmNTayaNiTlunTUTzInya i eneszAuNneeaiua T & TN
Junannindideanesaiuisn fa

@ [ Py 'Y o o ! [ o6 ) v A o &
o ziu 1 duneauetens (lddesdiudy) Tuaaiaifisniwases (aaiananning) SmTuaunIng uaz

YSENF NIRRT Db IUNIANAAN

a

IPUALNUS:E:EN0dU

1%

WUaINUITELeNI0U o IUN 31 SUAN 2561 uaz 2560 Aneazidenniil

(MUI8 : WKL)

2561 2560
W INIz8zeINUENITWNIN 10,000 10,000
ATEIViL - Fududasanm
Uswniieeeiu - 2,401
anmamuduiiliogluanudaimvosmain
visnfiAedaeiu 40,021 30,771
W Audanasasdn (3,768) (2,886)
f\j‘ﬂ% 36,253 27,885
U3Endu 8,125 8,125
Wi enilenianoedn (3,677) (3,677)
gnd 4,448 4,448
3 40,701 32,333
iamﬁumnmzawnéu 50,701 44,734

Tufl 29 figwiew 256 1 U3unylaldanudasamuinineiwneoiiun anvmwdueedlaant $1ia o) Judu
¥Ry 971 53,355 v IAANNENSAUAT 45 U1 1% 2.40 Suunn uaasduwdnasuiiens munanens 10

12561 uaz 2560 FuanIzezeniuanwmItuisanaendeselSesay 2.125
PUIRAEUINUSYNNINE0TOOU

o4 Jufl 31 5uAn 2561 uaz 2560 U5ENY ‘v‘h5@qnijﬁ@uL‘Euﬁuu‘%ﬁwﬁ'Lﬁm%’mﬁ’mmwﬁq % 4 AU uaz 2 aju
Tusnwawidn 9.68 &N uaz 9.15 AU muaey saTnenidetesns 355 detl  Teefidenlynmanoudiszaeil
atuft 1 Budundansenieionas 300,000 U Budnszeausning 31 AAAN 2560 ﬁymgmi’uﬁ 31 {wAn 2562

At 2 ft 4 BadrszaenidenauIniui 31 5uAn 2560, Juf 28 NNANAHE 2561 waz T4 31 5uAN 2561 Au
19U FIURUAUTITENINWINATUN 2 waz 3 Meluwiud 30 wuew 2562 wazatun 4 Meluwiud 26 5unaN 2562

odomsunsweiwomsaonu

(Mg WKL)

EAGRVAT

o Ju 1 unTAN 2560 146,156
LANT 285,800
lavaan (nanewms) 9) (144,248)
o Juf 31 5winan 2560 uaz 1 NNTAN 2561 287,708
\ANT 20,521
o Jufl 31 5wneaw 2561 308,229
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il 2560 UFwny dadsznmadiiiunIndifianisasmu T8un Adu 1w 144.25 Suum Dudunindlanaguion
Asausznndudunsndiidelidens lotniuil 21 Sunan 2560 UiEne Tevhdygasdorzaefiauiuyiun
wisnits  Tusanene S 338.45 §wun TaedidenlaSuiudas lwinidygnsiwn 20 duun el
L%WfrmiﬁwLLazL%WfrmguﬁEmé"u‘*ﬁ'mﬁa*ﬁﬁzmﬂu 6 WoutuAINTUMFN wae o Uil 31 Sunan 2561 uay
2560 Urziiunelaguisn ueofu nSawmasinoufownuy 170 FadufUsifiunedas: Taefanionne
AaAANIDITEUITEUTIAIRaR  HI1A1UI2IEK 90I% 365.65 anuun (T 2560 : 287.71 auuan)

14. oxmsia:punsu

(MUE - WHUIN)

ownsia:dd  ounsni ounsni S IASoVanIco éL{nS_,WEi
Uanaswdu  anow 1asuaod aunou S0 Sy
llaszuauvd Nodas1v

71AM %
o U 1 WNTIAN 2560 51,068 35,813 3,996 22,953 91,480 - 205,310
ANTU - 2,544 236 2,893 2,564 - 8,237
MU - (1,669) (18) (914)  (3.616) - (6,217)
o WA 31 Sunan 2560

uaz 1 ANINAN 2561 51,068 36,688 4,214 24,932 90,428 - 207,330
LANTU - 3,122 240 6,709 2,818 83 12,972
MU - (960) (537)  (5,200)  (2,211) - (8,908)
o U7 31 SunaN 2561 51,068 38,850 3,917 26,441 91,035 83 211,394
Andonsiaasan
o 7 1 8nTAN 2560 51,068 31,159 3,311 22,223 72,838 - 180,599
AndenTIMd LT - 2,356 247 880 6,028 - 9,511
VU - (1,668) (11) (914) (2,361) - (4,954)
o Jufl 31 Sunan 2560 51,068 31,847 3,547 22,189 76,505 - 185,156

ez 1 4n31AN 2561
Audoxm AL - 2,534 251 1,170 5,079 - 9,034
MU - (954) (537)  (5,169)  (1,431) - (8,091)
o Jufl 31 Sunaw 2561 51,068 33,427 3,261 18,190 80,153 - 186,099
yaPMgNEN1UY T
o Ui 31 SunAN 2560 - 4,841 667 2,743 13,923 - 22,174
o Ui 31 SunAN 2561 - 5,423 656 8,251 10,882 83 25,295

7 2561 unz 2560 a1msuazgUnInt TelannanfonnaazanAnIIwIuee udasldonag aueasiuning
AN #9111 165.62 AWML Az 165.74 &14UIN AINAIAL
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15. dndNMsis

FIAMU
o 0l 1 wn3eN 2560

ANTW

ob U7 31 SunAN 2560 uag 1 wnIaN 2561
o SR 31 SunAN 2561

ARIATINUIE TN

o Suft 1 wnTan 2560

ANFAINTUIEEINIUT

o Suft 31 AN 2560 waz 1 NnIAN 2561
ANFAITUIEEINIUT

o U7 31 SunaN 2561

yamgnin vy

o N 31 dWAN 2560

o Suft 31 sunan 2561

(Mg : WHUIM)

_ ansms
’ﬂ;sﬁ%]j I01MS SouU

llaswun
1,200 45,204 46,404
33,000 - 33,000
34,200 45,204 79,404
34,200 45,204 79,404
1,164 29,218 30,382
1,139 1,506 2,645
2,303 30,724 33,027
3,300 1,506 4,806
5,603 32,230 37,833
31,897 14,480 46,377
28,597 12,974 41,571

UIndansnadnnmInedszmanizyudygisnau enmsuaziunrnaeadu Tunsnuisnydensdasinedis:
mundunefiennasnegdguienaeniszyludyn dyanfiszeznaaue 10T 8128 Tuavaziugaluizning

7 2563 iy 2573
16. aunswéluiddoaudu

FIAMU
o uft 1 wnTan 2560

ANTW

o U7 31 SuAN 2560 uaz 1 NnTIAN 2561
ANTW

o U 31 SunaN 2561

ARIATIVUIETE TN

o Jufl 1 wn3ew 2560

a1l

o U 31 AN 2560 uaz 1 NnTAN 2561
AfnIrUe s iUl

o U 31 Sunan 2561

yamgnEn Uy

o U7 31 5uNAN 2560

o U 31 Sunan 2561

JTEzNMIAIeNmRe g

7 2560
7 2561

(Mg : WHUIM)

InSovniNg [Usinsu [Usinsu_ sou
msm AOUWOICOS  S:hid1odado
747 31,885 - 32,632
- 187 - 187
747 32,072 - 32,819
- 165 5,500 5,665
747 32,237 5,500 38,484
- 26,333 - 26,333
- 993 - 993
- 27,326 - 27,326
- 987 - 987
- 28,313 - 28,313
747 4,746 - 5,493
747 3,924 5,600 10,171
UIn
19
1-9
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17. aunswamaouldsodauryis

funIwdmBduldsannind o WA 31 twnan 2561 Laz 2560 Hgazidannin

@

funswdmBiulaseannd
1

@

wilaumSauldsasna
and
q

v

(Viue : WHUIN)

NanmaafenlnzesRunInduazriaunmsliulasenaadninieawiug Jaeh

ﬁumwammm?mamﬁmmyﬁ
gn7HAnIIAN

AuAAdnae
ﬁﬂiﬂi']guﬁmawmﬁaﬁuﬁﬁuﬁu
FuainuIzezed

sz N’]MﬂﬁﬁuﬂuvLNWNuL’JEJ%&’M?LJWNUT’IEI‘H%W%N’M
au 1

Pl
niaumBnlasenIsnyd
Lﬁumnmﬁ'ama

PoFY

Funswemsiiulasanmadntigd
anwin1Ién

AuAAdnae
ﬁﬂi%%uﬁmam%ﬁaﬁuﬁﬁuﬁu
AuainuIzezeadn
ﬁﬁwmmmimaﬁﬂ,wuunwmmuwaﬂiﬂaﬂmwmmu
du 9

PIoFY
niaumsinlesanisnlnd
L’?mammﬂ'asm

Py

104

2561 2560

46,408 46,303

(12,146) (12,864)

34,262 33,439
(Mg . WHUIN)

U SUR uuniniOu (s1ae)/swldlu y
1 :g:}ﬂu lshdo mistanu 31 sunAY

vnanu 10qiasodu 2561

(nuaina 23)
1,695 (185) - 1,510
505 (208) - 297
24,187 398 - 24,585
1,313 176 - 1,489
17,342 122 - 17,464
1,261 (198) - 1,063
46,303 105 - 46,408
12,864 - (718) 12,146
12,864 - (718) 12,146
(MUE - WKL)
. uuiniOu (s1aoa)/sieldlu

fu dun Suf

1 UNSIAU misndo mistanu 21 BUoL
nanu 10aia8odu
2560 ' 2560
(nudineg 23)

1,750 (55) - 1,695
478 27 - 505
22,669 1,518 - 24,187
2,140 (827) - 1,313
18,739 2,162 (3,559) 17,342
1,261 - - 1,261
47,037 2,825 (3,559) 46,303
8,888 - 3,976 12,864
8,888 - 3,976 12,864




18.

19.

20.

21.

aunswalunyuidaudu

@

AunindlinymIeudn o Ui 31 Sunan 2561 uaz 2560 fneazidenaoi

(MU2E - WHUIM)

2561 2560
IudiasuiEniietoeiu 548 578
SudAs LI 3,146 4,990
IIN 3,694 5,568

PUAEUS:E:AUMINAMUUMSIDU

112560 U3ENY MEUINTEI0IRAUIBAVIWIAIILAING 20303 wIn 140 a1uun lneaanaidyily
WWANIIWIL  Asuiruadsziianleon anmenideioeas 1.82 sal laglddinanysznu o Tun 31 5wiax
2560 grFglinasvie 911% 80 auun uazluizniied uiEny laTredsefAuduguainisinin
IDndmsAMamntnyudgudu

(9

WA IAUAsII MW IsuaY ob T 31 SwnAN 2561 uar 2560 fneaziBundii

(Mg WHUIN)

2561 2560
Fmin1ad
BT BT AU SN I RS AR T 40,187 52,957
SmiinsfusEngu 56,439 68,818
RIPLY 96,626 121,775
iy deud
BmiuIEn iR e 861 784
AldIeA199e 42,394 43,030
InTasSuAnTian - 20,000
B 39,284 24,735
JIN 82,539 88,549
nudminadussdmingioniu 179,165 210,324

Ussntumshdaulunyuidaughinsuwaus:lasiwinoiu

a

VIENIANIIATINTU AT T WY NIN WA N BN WA B INTZ T e

ANATOILTINW WA, 2541 Tuniling
Uiz’[%ﬂﬂ@mﬁammwﬁfnmumuﬁw%m:mqﬁm

ea o

Tassnsnadszleainiimualifanadesannnmsdszanmwnsmunanamamansdiznune aun Aanuieweeg
i ANuFesINaaTLaNAER ANELEgIINeRTIAeNde LazANEEIRINAAIA (KUAINH)

(Mg - WHUIN)

2561 2560
JUUNAIFIHENITNY
‘I_JitNWB«LHW?W&E%IEJ%HHL%FJ%SL%OULLﬁﬂ\‘]gﬂutﬂﬁﬁ%ﬁﬁﬁ%‘U
nadszlerinasaanaineu 57,753 56,860
waUszlemiszezennin 29,562 29,846
EREN 87,315 86,706
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nawdsuulatluyadfagineestszinunmmidustasinanatsslend

(Mg : WHUImM)

2561 2560
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Corporate Social Responsibility
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CSR Project 'Pass Happiness
to the Social through Beauty’
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In 2018, the Company’s CSR (Corporate Social Responsibility) work under the main project ‘Pass Happiness to the Social through
Beauty’, remained continue as per core objective. The most outstanding minor project in previous year was ‘OCC is collaborating
in the Pracharath Public-Private to improve Knowledge moving to the Career Path’. This minor project was collaborated with the
government, which was a part to improve the better quality of Thai people’s life. This minor project was emphasized on the
education for taking care of skin properly and in the same time it offered the choice of career path in beauty profession to the
youths, general people, and disadvantage people who may have interest. In term of giving knowledge, the Company focused on
a group of pupils and students as priority because we have collected the information before setting up this minor project and found
that Thai youths lack of the knowledge and understanding in taking care of their skin properly. Furthermore, according to the
behavior of the youths that are under the influence of net idolization, beauty bloggers, and admire celebrities, therefore it affects
the Imitation Behavior. Actually, we have different skin conditions and it should be taken in good care for each period of age, in
order to avoid skin problem that may harm teenagers such as acne, freckles, rough skin aging, and skin cancer. We are assured
that the proper knowledge to take good care of their skin can help them to grow up with healthy skin and no risk of problem that
may need expensive medical treatment hereafter. It can affect to their life with happiness, energy, confidence, and good personality.
And for those who are interested in having the professional makeup to be their careers in the future, this minor project shall be
another channel to support them to have a success on this career path. The minor project ‘OCC is collaborating in the Pracharath
Public-Private to improve Knowledge moving to the Career Path’ has begun to drive since October 2017, and operated by the
professional beauty team. At the first date of having this project until today, there are over 800 people of youths, general people,
and disadvantage people had attended who were from the educational institutes, government organizations, private organizations,
foster homes, the Woman Correctional Institutions ,Bangkok College of Business Administration and Tourism, Ayutthaya Vocational
College, Bangna Commercial College, Institute of Management, Thonburi Woman Correctional Institution, Central Woman
Correctional Institution, Ayuttaya Provincial Prison, and Pathum Thani Provincial Prison.
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'OCC is collaborating in the Pracharath Public-Private
to improve Knowledge moving to the Career Path’
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'Beauty Hair with Love'

The project ‘Beauty Hair with Love’ was another minor project which CSR working team had worked hard through the
year 2018. We had an opportunity to provide hair-cutting service to the children with multiple disabilities at various
foundations. To work with the children who have mental and physical disorder, the hairs-cutting team from SHESEIDO
PROFESTIONAL, EASY CUT and volunteer’ group were necessary to implement psychology tips to build up trust and
warmth including their professional hair-cutting skill for working within the limit of time for each child because most of
these children could not stay still, panic, are afraid of strangers and have weak body. This mission was a great experience
for CSR working team.
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The minor project “Consuming and Giving Creativity for the
World”, O.C.C Public Company Limited is a medium sizec
business. The Company has operated its beauty business fo
more than 45 vyears with the obvious and strengtt
management policy as well as to place importance on the
human rights, labor standards, environment, against all kinds o
anti-corruption, to create and distribute the high qualit
products that are safety for the consumers. At the present time
the Company distributes various types of product whict
consists cosmetics, hair care products, supplementary foods

and garments. There are over 8,000 products available in the
market. The Company develops the products to response the
consumers’ demand and current situation as always.
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"Consuming and Giving <=
Creativity for the World"

The Company cares of the safety, hence the packaging of the cosmetic products for many collections are made of glasses
and papers which are friendly to the environment. The colors of makeup products getting from the natural extracts and passed
the scientific testing process to assure that the products are safe for all skin conditions. The printing on the packages of some
cosmetic collections were printed with the inks getting from soybean seeds extracts that cause no pollution and are 100%
recycle. For the garment products, we select the fabrics getting from natural fibers, good quality materials and have innovation
of modern weaving in order to maintain the high standard level, are comfortable to wear, are suitable for the weather and last
long, etc. This process is one of the responsibilities which the Company practices as always, because we have confidence
that faithfulness, non-stop creativity and good governance for the management will lead the business to move forward to the
goals and have the sustainable growth.
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"Seeding of Beauty, Starting of Profession’
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The minor project “Seeding of Beauty, Starting of Profession” is aimed to produce new wave of makeup artists in beauty field
for developing and conserving the art of facial makeup to be continued. This career is able to give stable income and
successful future to those makeup artists. O.C.C Public Company Limited has begun the road of knowledge for the art of
makeup by providing the Company’s beauty professional team to instruct the makeup courses for profession to the pupils,
the students from the Polytechnic Colleges and the leading charming schools throughout Thailand since 1988 and this activity
has been continued to be one of the Company’s  strong minor project. The minor project “Seeding of Beauty, Starting of
Processing” was set up officially since 2012 and until 2018 we have given knowledge in taking care of skin properly and
basic makeup technic to more than 4,000 persons through the organizations such as Women’s Professional Association
Thailand, Dermatological Society of Thailand, International Women’s Club of Thailand, Rotary Club of Bangkok, Chiang Mai
Polytechnic College, Nan Polytechnic College, Petchabun Polytechnic College, Phatthalung Polytechnic College, Phuket
Polytechnic College, Rayong Polytechnic College, Ayuttaya Polytechnic College, Chanthaburi Polytechnic College etc.

CSR (Corporate Social Responsibility) of O.C.C Public Company Limited has been worked for 7 years with the strength at its
first step and clear intention. The major and minor projects run with effectiveness and can measure the result. The Company
continues to move forward to give back happiness to the society, to trust on the way of sharing, to support and give the
opportunity along with the operation of business through good governance. Thus, they affect to every step of the Company’s
travelling through 45 years that fulfil with moral and dignity.
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The Charity Projecf of the Beauty of Sharing

The Charity Project of the Beauty of Sharing is another minor project that the Board of Directors would like to build up
a sharing culture to the employees in the organization. “SHARING” is fundamental importance base of the unity. The
activity that originated by this project is Birth Month Love Sharing. The employees who were born in the same month
would celebrate their birthdays by passing happiness to disadvantage children, elderly and patients through the visit
with lunch meal and essential stuffs’ donation. This happiness passing mission was conducted monthly. The Company
also has donated money to help some other organizations or foundations. It's include the provision of stuffs to the
shelters that needed help. The Company gave awards to employees who have good behaviors, diligent, sacrifice which
appropriate to get praise.
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VISION

0.C.C. is moving forward strongly

by creating products with a difference and best quality.

We strive to return the loyalty of our customers, employees,
trading partners, shareholders,

and Thai society by providing products & services

which create beauty, happiness and complete satisfaction.

o O.C.C. Values

B = Boundaryless

E = Ethics and Integrity

A = Adaptability to Change

U = Unity

T = Talent

Y = You are Our Valued Customer
BEAUTY from within



Message from the Board of Directors

The Board of Directors has commitment and places importance on operating business for the Company’s sustain-
able growths by considering upon the rights of all related parties and the care of risk factors in operating business versatilely. The
emergency plan is set to undertake the unstable various situation that may occur. The operating strategy is adapted to be complied
with every situation. Get ready for having adaptability under the changing factors by receiving good cooperation from all levels of
employees.

In 2018, the Company had revenue 1,470,893,074 Baht. The amount of income 159,996,703 Baht was earned
from the profit on sales of assets as held for sale. Previous year, the amount of the Company’s profit was 169,094,491 Baht.
Therefore, the revenue increased 4.7 % and the profit increased 137.35% from the year 2017. In 2018, the Company has studied
and planned to change the systems of software and hardware of SAP Version 4.7 to Version S/4HANA for development and to
enhance working ability system. Data processing has speed, reduction of complexity, increase of working flexibility and gives
response to all of the Company’s demand. This mentioned system shall be ready to start working in 2019 and the Company can
utilize the benefit from this working system to be the guideline for business development.

The Company strongly believes that to conduct business with honesty and respect for the legal rights of all related
parties including the responsibility towards the society, community and the environment, is important to sustainable growth of
the business. The principles of good corporate governance are strived to develop and offer the best commodities and valuable
services to society, which are met with consumers’ demand in order to give satisfaction and utmost impression to them. The
Company emphasizes on the tracking results from IT systems and adopts it for making decision and solving problem in time,
enhancing the skills and developing the potential of employees to be able to administrate their works as professional. To enhance
pleasant working atmosphere for empowering and getting ready to move forward together to achieve success with sustainability.

The Company has a policy against all types of corruption. To ask for or receive bribes is considered as guilty, no
matter for their own benefit or the others. The Company was certified as a member of the Thailand’s Private Sector Collective
Action Coalition against Corruption (CAC) and remained to track the compliance to prevent the risk from corruption, including the
tracking of evaluation’s result in complying with the anti-corruption policy continuously.

On behalf of the Company’s Board of Directors, we wish to thank all shareholders, customers, business
partners, employees and stakeholders for the great supports throughout these years. We are committed to operating the
Company’s business with the principles of good corporate governance for the utmost benefits to all related parties.

'fisz‘: T Teorrds )

Mrs. Kanchana Saisiriporn Ms. Teerada Ambhanwong
Chairman Managing Director & CEO
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The Audit Committee Report

To Shareholders,

The Audit Committee of O.C.C. Public Company Limited comprises 3 independent directors who have qualification as
required by the regulations of the Stock Exchange of Thailand and the Securities and Exchange Commission. Mrs. Watchanee
Watanathawanwong is the Committee Chairman. Mr. Wanchai Umpungart and Mr. Knit Kounavudhi are the Committee Members.
The Audit Committee has duties and responsibilities that are stipulated in the Audit Committee Charter as well as to perform other
duties as assigned by the Board of Directors and to report the minutes of the Audit Committee Meeting to the Board of Directors
as routine agenda. The Company Secretary is the secretary of the Audit Committee.

In 2018, the Audit Committee arranged 12 meetings by inviting the Company’s executives as deemed appropriate to

join the meeting and they also joined 7 meetings with the Board of Directors. A summary of the performance in 2018 is as follows:
1. Review of Financial Statements

Reviewed quarterly financial statements, annual financial statements and supervised the practice to be complied with the
Thai Financial Reporting Standards (TFRS) and to have sufficient disclosure of information. The Company’s auditors were invited
to join the meetings for acknowledging information, notice and suggestion that were related to the results of the review and the
audit of the financial statements. The Company’s auditors has performed duty and expressed opinion independently. Furthermore,
the Audit Committee has considered the Company’s performance by holding a monthly meeting with the financial and accounting
executives and internal auditors to acknowledge the report and considered the clarification from the executives.

The Audit Committee agreed that the Company’s financial statements were accurate, reliable and complied with the
Generally Accepted Accounting Standards and Thai Financial Reporting Standard.

2. Internal Control and Internal Auditor Systems

Supervised sufficient and efficient internal control systems of the Company. The practice along with the anti-corruption policy
was reviewed for handling with the risk assessment over entire organization, by considering upon the reports from internal auditors, the
risk management committee’s report, the Company’s auditors and the Appraisal of Internal Control Sufficiency by the Board of Directors.
The Executives reviewed the audit results and followed up the correction of defect internal control systems as well as to develop the
audit operations to be more effective. The Internal Audit Unit reported the results directly to the Audit Committee. The Audit Committee
agreed with an approval of annual auditing plan, budget and personnel of Internal Audit Unit including the evaluation and supervising of
those who are in the job title as supervisors of interal audit to gain sufficient knowledge and experience for operating this duties.

The Audit Committee agreed that the Company’s internal control systems were sufficient and appropriate with the Company’s
business condition.

3. Risk Management

Supervised the development of the risk management systems as continuity, in complied with the frame of COSO
risk management systems. Different types of risk were evaluated over entire organization, especially on the risk of corruption.
The Audit Committee communicated with the Risk Management Committee to have the understanding of the significant risks
that were related to the internal control.

The Audit Committee agreed that the Company’s risk management systems were appropriate. The risks were
evaluated and managed to comply with the level that was accepted by the Company.
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4. Related Transactions or Potential Conflict of Interest

Reviewed the related transactions or potential conflict of interest and jointly considered approvals of the related transactions
that complied with the announcement of the Stock Exchange of Thailand and Capital Market Supervisory Board.

The Audit Committee agreed that the Company’s business transactions were transparent, equitable and gave maximum

benefit for the Company with the disclosure of sufficient and accurate information.
5. Acquisition and Disposition of Assets

Reviewed and approved the acquisition and disposition of assets in order to be complied with the Notification of the
Stock Exchange of Thailand and the Capital Market Supervisory Board.

The Audit Committee agreed that the Company’s business transactions were transparent, equitable and gave utmost
benefit for the Company with the disclosure of sufficient and accurate information.

6. Supervised the Company to practice in compliance with the laws and the regulations of the Securities and Exchange
Commission Thailand, the Stock Exchange of Thailand and the practice along with the Company’s anti-corruption policy.

The Audit Committee has reviewed the practice in compliance with the laws, the practice in compliance with anti-
corruption policy and found no actions to be in breach of laws, rules and regulations of government including the anti-corruption
policy.

7. Appointment of Auditor and Approval of Audit Fee

The Audit Committee considered the independence and qualification of the Auditor and proposed to the Board of Directors.
Then, the Board of Directors proposed to the Shareholders’ Meeting to approve Mrs. Suvimol Chrityakierne, CPA registration No. 2982

or Miss Supapom Mungjit CPA registration No. 8125 or Mr Noppalerk Pitsanuwong CPA registration No. 7764 from DIA International
Ltd. to be the Auditors for 2018 which was the 3“ year.

8. Consideration of the Company’s Annual Budgeting
9. Consideration to review and adjust the Audit Committee Charter

The Audit Committee assessed performance as assigned in compliance with the Audit Committee Charter by
implementing competence, caution and sufficient independence without having limitation to receive information and cooperation
from the Company to assess performance as assigned by the Board of Director with effectiveness. The Audit Committee found no
defect or significant strangeness.

\,.-5" [
2,
{—-"""'_H‘
(Mrs. Watchanee Watanathawanwong)
Chairman of the Audit Committee
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Risk Management Committee’s Report

The Risk Management Committee of O.C.C. Public company Limited consists of 6 senior executives by having the
Managing Director and CEO be the Chairman and the Chairman of Audit Committee also joins the committee, then total numbers
of the committee are 7. In 2018, the meetings were held monthly for supporting the operation of the Board of Directors and
Executive Committee in regards to the risk assessment and to define protective measurement, to manage the risk and follow up
the operation results constantly. Important duties are summarized as follows:

1. To review and supervise the Company’s risk management by considering important risk factors that may
affect to the Company to achieve the goals by arranging the meetings that corporate with relevant departments for
monitoring the risk management’s result of other working units as well as to support and encourage to improve the
development of the Company’s risk management system continuously, in order to manage the important risk to be in
acceptable level.

2. To provide opinions and suggestions for the development of the Company’s risk management to have more
effectiveness.

3. To consider the risk of investment in the type of establishment by focusing on operation guidelines to gain
more effectiveness that contains of lease renewal of establishment, modification of the contract’s types of establishment
and to monitor the performance result of each Company’s branch for considering the risk likelihood that may affect to the
business operation.

4. To define the risk management to be a part of routine job. Employees from all levels and all units are
participate in the risk likelihood and affect to the business operation of the organization in order to have a good working
process for getting the result of development and risk management’s operation to be in the same direction.

5. To consider the risk following to the anti-corruption measures and this includes the design of other operating
process for considering the appropriation and sufficiency towards corruption likelihood, in order to allow the operation to

be complied with the Company’s policy and anti-corruption measures.

The Risk Management Committee is assured that the Company has continuous risk management with efficiency
in conformance to our good corporate governance including of sufficient and appropriate internal control system. There is
a practice along with the laws and regulations that concern to business operation accurately and completely in order to
build up the strength and readiness for all around which is forward and sustainable.

Teornds A\

(Mrs.Teerada Ambhanwong)
Chairman of Risk Management Committee
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Remuneration Committee Report

The Remuneration Committee is appointed by the Board of Directors. The Committee has the rights and duties
as stated in the charter. The Committee is comprised of three members as follows:

1. Mr. Manu Leelanuwatana Chairman of the Committee
2. Mrs. Kanchana Saisiriporn Committee
3. Mrs. Teerada  Ambhanwong Committee

The Remuneration Committee performs duties as assigned by the Board of Directors and in accordance
with the charter. The Committee has duties to determine the remuneration of the Company’s directors, committees
and senior executives to be at appropriate level which can inspire them to be effective at work as well as to keep
the persons who have knowledge and talent to continue working with the Company, for proposing to the Board of
Directors Meeting.

In 2018, the Remuneration Committee held 2 meetings to define the policy and the rules of consideration to
determine the appropriate remuneration for the Board of Directors by comparison with the other companies in having
similar business features and similar business sizes that get along with the competence and the Company’s turnover.
The consideration is based upon the scope of the authority, responsibilities as assigned, working performance
inclusive of the growth and the Company’s operating performance , liquidity, factors that may affect the Company,
or the overall economic condition by having operating procedure that's complied with the charter and related
regulations.

The Remuneration Committee reviews the charter annually, for being able to work effectively with clear
scope of responsibility. The remuneration of the Board of Directors, committees and senior executives was disclosed
in Annual Report and Annual Registration Statements (Form 56-2 and 56-1) of which the Remuneration Committee
has agreed with its appropriation, duties and responsibilities that complied by the Company’s policy.

Mr.Manu Leelanuwatana
Chairman of the Remuneration Committee

—
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Nomination Committee Report

The Nomination Committee is appointed by the Board of Directors to have the rights and duties as stated in the charter.
The Committee is comprised of three members as follows:

1. Mrs. Teerada  Ambhanwong Chairman of the Committee
2. Mrs. Kanchana Saisiriporn Committee
3. Mr. Manu Leelanuwatana Committee

The Nomination Committee has performed its duties as assigned by the Board of Directors as stated in the charter. The
responsibility of the Committee is to nominate the persons who have proper qualifications, knowledge and expertise from varied
professional fields to hold the job titles as the Company’s directors and senior executives.

The Nomination Committee has established the selection criteria that is complied with the charter and related condition
by considering any appropriation that gives benefit to the Company’s operation. The Nomination Committee will have qualification,
knowledge, competence and variety of expertise that comply with the Company’s operation strategy by using skill analysis, knowledge
experience and individual expertise of the Board. Board Skill Matrix provides a guide as leadership, vision, ethics and integrity, transparent
working history, working performance as the Company’s directors and the members of sub-committee as well as to have ability to
express opinion freely complying with the related rules and not possessing any traits prohibited by the relevant laws and Company
Regulations as well as providing the opportunity for minor shareowners to participate by nominating persons to become a Company’s
director in advance before annual meeting. In 2018, shareowners did not propose any names to be considered in the election to
become the Company’s directors.

In 2018, the Nomination Committee held 2 meetings for operating duties as assigned. The Nomination Committee has
considered qualification of the person who was nominated to become a Company’s Director to replace those who were retired by
rotation. At the 24th Annual General Shareholder Meeting, 2 directors were retired by rotation, namely Mr. Chailert Manoonphol and
Mr. Knit Kounavudhi. Mr. Chailert Manoonphol had no intention to retain his tenure for another term. At the Nomination Committee’s
meeting, Mr. Knit Kounavudhi has been considered and proposed the name to retain his tenure for another term. Mr. Worathep
Assawakasem has been proposed his name to be nominated as a new director at the 24th Annual General Shareholders Meeting in
2018.

Additionally, the Nomination Committee also reviewed the charter annually for updating it to be complied with related code
of conduct. The Nomination Committee has performed its duties as assigned with discretion and reasonability.

Teornds A\

Mrs.Teerada Ambhanwong
Chairman of the Nomination Committee
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Corporate Governance Committee Report

The Board of Directors has appointed the Corporate Governance Committee. The Committee has duties as defined in
the charter. The Governance Committee is comprised of three members as follows.

1. Mrs. Kanchana Saisiriporn Chairman of the Committee
2. Mr. Knit Kounavudhi Committee
3. Ms. Rattana Wonglertwit Committee

The Corporate Governance Committee performs duties as assigned by the Board of Directors which is stipulated in the
charter. The Committee has duties to take responsibilities in the Company’s corporate governance to be in accordance with the
Principles of Good Corporate Governance. The Company has transparent management which is able to disclose, auditable and

fair to all stakeholder groups with sustained growth.
In 2018, the Corporate Governance Committee held 2 meetings as summarized below:

(1) To review the Corporate Governance Committee Charter for being the guidelines to practice in compliance with
the principles of good corporate Governance and to be appropriated in the current situation.

(2) To supervise and track the principles of the Company’s corporate governance following to “Corporate Governance
Code for Listed Companies 2012” of the Stock Exchange of Thailand for improving it to Corporate Governance
for Listed Companies 2017 (CG Code).

(3) To review the anti-corruption policy of the Company and agreed with the regulations that may relate to the anti-
corruption. The Company has been certified as a member of Thailand’s Private Sector Collective Action Coalition
against Corruption (CAC) from the Private Sector Collective Action Coalition against Corruption Council. The
Committee tracks the practice following to anti-corruption policy continuously, therefor the Company has good
corporate governance, has corporate culture to refuse all types of corruption but operates the business with
transparency.

The Corporate Governance Committee is confident that the Company’s business operation is in accordance with good
corporate governance and has commitment to develop it continuously. This factor shall be important for supporting the Company’s
operation to be effective and for enhancing the Company to be relied on from all stakeholder groups, which shall be a foundation
of sustainable growth.

Vit
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_

Mrs.Kanchana Saisiriporn
Chairman of the Corporate Governance
Committee
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1. General Information

1.1

Company Information

Company Name
Head Office Address

Type of Business
Registered No.

Type of Shares

Telephone
Facsimile
Website

0O.C.C. Public Company Limited

729/4-7 Radchadaphisek Rd., Bangpongpang Yannawa,
Bangkok 10120

Distributing cosmetics, clothes, musical instruments and rendering
of beauty services

0107537001323

Common stock 80,000,000 shares at 1 Baht par value. Issued
and paid-up share capital amount 60,000,000 common stocks
at Baht 1 each

(662) 2954545, (662) 2954567

(662) 2950411

www.occ.co.th

1.2 The Company invested in the following companies by holding 10% or more of shares:
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1. Oriental Salon Business Co., Ltd.

Head Office Address

Type of Business
Type of Shares

Telephone
Facsimile
% Holding

. Shiseido Professional (Thailand) Co

Head Office Address

Type of Business
Type of Shares

Telephone
Facsimile
% Holding

. Zen Salon Business Co., Ltd

Head Office Address
Type of Business
Type of Shares
Telephone

Facsimile
% Holding

729/23-25 Radchadapisek Rd.,

Bangpongpang, Yannawa, Bangkok 10120

Distributing beauty products

Common stock 10,000 shares at 100 Baht par value
and paid up capital amount 1.00MB.

(662) 6839620

(662) 2954763

15.00%

Ltd.

2 Soi Sukumvit 23 (Prasanmit) Sukumvit Rd., North Klongtoey,
Wattana, Bangkok 10110

Distributing cosmetics, Salon & Spa

Common stock 7,000,000 shares at 10 Baht par value
and paid up capital amount 70.00MB.

(662) 2617321-2

(662) 2617323

16.00%

729/4-7 3th Fr. OCC Building Radchadaphisek Rd.,
Bangpongpang Yannawa, Bangkok 10120.

Consisting of beauty Salon, hair styling salon and cosmetics & hair
care products distributor.

Common stock 2,000,000 shares at 10 Baht par value

and paid up capital amount 20.00MB.

(662) 2954545 Ext. 511

(662) 2950415

11.00%



1.3 Other References:
1. Register of Common Stocks Thailand Securities Depository Co., Ltd.
93, 14th Floors. Ratchadapisek Road, Din Daeng, Bangkok 10400
Telephone (662) 00996910-1

2. Auditor Mrs. Suvimol Chrityakierne or Miss Suphaphorn Mangjit or
Mr. Nopparoek Pitsanuwong
D | A International Audit Co.,LTD.
316/32 Sukhumvit Soi 22 Sukhumvit Rd.,
Klongtoey Babgkok Thailand 10110.
Telephone (662) 2595300 Facsimile (662) 2601553

3. Legal Advisor Mr. Vira Ua-arak
Vira Law Office Office Co., Ltd.
548/14-15 Sathupradit Rd. Junction 18, Bangpongpang,
Yannawa, Bangkok 10120.
Telephone (662) 683-8023 Facsimile (662) 683-8843

4. Investor Relations Mrs. Chantra Tangtanasaringkran
Executive Director of Accounting - Financial Division
O.C.C. Public Company Limited
729/4-7 Radchadaphisek Rd., Bangpongpang
Yannawa, Bangkok 10120.
Telephone (662) 295-4545 Ext.508
Facsimile (662) 295-0415
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2. Policy and Overview of Business Operation

Revenue from sale and services

Less Cost of Goods Sold

Gross Profit

Less Selling & Administration Expenses

Operating Profit

Add Other Income

Profit before Interest and Income Tax

Less Interest Expenses
Profit before Income Tax
Less Income Tax

Net Earnings

Total Income

Total Expenses

Profit before Income Tax
Less Income Tax

Net Earnings
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Financial Information

Year 2018
1,274,768  100.00%
641,289 50.31%
633,479 49.69%
618,641 48.53%
14,838 1.16%
196,125 15.39%
210,963 16.55%
283 0.02%
210,680 16.53%
41,585 3.26%
169,095 13.26%
1,470,893  100.00%
1,260,213 85.68%
210,680 14.32%
41,585 2.83%
169,095 11.50%

Year 2017
1,359,385  100.00%
695,422 51.16%
663,963 48.84%
630,195 46.36%
33,768 2.48%
45,325 3.33%
79,093 5.82%
486 0.04%
78,607 5.78%
15,359 1.13%
63,248 4.65%
1,404,710  100.00%
1,326,103 94.40%
78,607 5.60%
15,359 1.09%
63,248 4.50%

(Unit 1 : Bht1000)

Year 2016
1,372,258 100.00%
697,076 50.80%
675,182 49.20%
633,216 46.14%
41,966 3.06%
45,240 3.30%
87,206 6.35%
0

87,206 6.35%
16,418 1.20%
70,788 5.16%
1,417,499  100.00%
1,330,292 93.85%
87,206 6.15%
16,418 1.16%
70,788 4.99%



Financial Ratios

Year 2018 Year 2017 Year 2016
LIQUIDITY RATI
Current Ratio 3.83 Times 2.39 Times 3.71 Times
Quick Ratio 1.30 Times 0.88 Times 1.27 Times
Cash Flow Liquidity Ratio 0.17 Times 0.45 Times 0.47 Times
Account Receivable Turnover 6.07 Times 6.16 Times 6.34 Times
Collection Period 59 Days 58 Days 57 Days
Inventory Turnover 2.75 Times 2.77 Times 2.80 Times
Inventory Coverage 131 Days 130 Days 129 Days
Account Payable Turnover 5.87 Times 554 Times 6.18 Times
Payable Period 61 Days 65 Days 58 Days
Cash Cycle 129 Days 123 Days 128 Days
PROFITABILITY RATIO
Gross Profit 4969 % 4884 % 49.20 %
Operating Profit 116 % 248 % 3.06 %
Other Income 13.33 % 323 % 3.19 %
Cash against Operating Profit 283.99 % 339.56 % 219.44 %
Net Earnings 1150 % 450 % 499 %
Return on Equity 1772 % 731 % 8.59 %
EFFICIENCY RATIO
Return on Assets 13.16 % 522 % 6.36 %
Return on Fixed Assets 49.24 % 27.58 % 4263 %
Assets Turnover 1.14 Times 1.16 Times 1.27 Times
FINANCIAL RATI
Debt to Equity 0.27 Times 0.44 Times 0.36 Times
Interest Coverage 74487 Times 162.87 Times NA
Debt Coverage (Cash Basis) 1.37 Times 0.86 Times 0.93 Times
Dividend Ratio 6166 % 59.33 %
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Executive Summary

The operation of O.C.C. Public Company Limited has been continuously prosperity and stepped firmly into the
year of 44th. The main business is distribution of high-quality cosmetics and clothing under the leading brand names
that are wellFkknown and receive widespread popularity. The products are sold through various trading networks covering
almost all of sales channels over the country. Examples of the outstanding products are “Covermark” cosmetics,
“Shiseido Professional” hair treatment products, “Guy Laroche” ladies lingerie. Nightwear, sport wear and swimwear.

The expansion ratio of the Thai economic overview in the previous year was classified by sectors. Export sector has
rebounded markedly in aimost all categories and the tourism sector has well trended to grow up from the recovery of
tourist number according to the trend of Thai tour that was popular and important role to economic expansion continually
from last year. Anyhow, the private sector consumption still decelerated from the labor market that was not recovered.
Furthermore, the household income of agricultural sector was in a low level and its debt was in a high level, while the
overall purchasing power of household was not yet strong. The local spending was hard up that bring on the government
sector has to provide the consumer activation measure both direct and indirect periodically. The private sector investment
remained in a low level, mostly it was invested in service sector while the industrial investment sector has still stagnated
from the rate of production power was not yet increased coupled with the financial institution was wary the lending
business, particular, the SMEs business as well as the public sector investment was slow down in the short period after
speeding of the disbursements in previous year.

According to the economic condition that has not yet thoroughly been recovered and was fragile, the consumers
still have the existed burden of household liability in a high level which brought to decelerate the expenses by buying only
essential products and consumed with limited quantity. This affected to the operation of every business sector more or
less. In previous year, the Company gained total sales at Baht 1,359.39 million which was 0.94% decreasing from the
previous year but the Company still maintained the existing customer base firmly.

The Company gained profit before Juristic Person tax amounted Baht 78.61 million decreasing by Baht 8.60
million or 9.86%. After Juristic Person tax, the net profit was Baht 63.25 million decreasing 10.65% comparing with the
previous year.

However, the Company’s current financial structure stands in a strong level with a high liquidation financial ratio
continuously for many years by having several indicators of the significant financial ratio which are able to reflect the good
liquidity. This year, the Company had the net working capital amounted Baht 42 1.30 million, the liquidity ratio equaled to
2.39 times. Debt to Equity Ratio was in a low level at only 0.44 times.

The performance of previous year caused by the dedication and effort of all staffs who were not discouraged
from the problems and obstacles. They all had determination to develop the products and services in order to response
continuously to the customers’ satisfaction. The Company has careful management and plan to handle with the situation
that may change rapidly. The Company has committed in good corporate governance under the principle of good
governance as well as to develop the business to have sustainable growth for the highest benefit of all related stakeholders.
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3. Business Operation
3.1 Overview of Business Operation

O.CC. Public Company Limited has been established since 1973 with the 1st name; O'Leary Covermark
Center Company Limited to distribute O’Leary Covermark cosmetics by having the beauty centers for giving advice to the
clients who use the products. Later on, its sales channels were expanded to department stores and beauty salons throughout
Thailand by implementing the strategy of after-sales service to impress the clients. The teams of sales promotion were set up
at each sales station to demonstrate the products’ usage, service and introduce the technic to select the right product This
could give confidence to the customers in good response. Therefore, this affected the name of Covermark cosmetics to be
widely well known and leaded the Company to meet with success until present day.

The Company has been registered in the Stock Exchange of Thailand since 1994 and transformed to “Public
Company Limited”. The Company expanded its distribution with variety of products that are divided as following key categories:

Cosmetics: comprise cosmetics for face and body, hair styling and hair treatment products, makeup accessories

Clothes: comprise women lingerie, nightwear, sport wear, swim wear and casual wear

Musical Instruments: comprise piano and violin

The main target of the Company’s clients are at the age of working women, who are fond of good quality products
with care services, to enhance their personality and confidence. They draw attention on skin care, physical and mental health
as well as to enhance happiness for themselves and intimate persons.

The Company’s core business is to distribute the products in the country that care of ethical trade, the principles
of risk management and the systematical management which are transparent and auditable, in compliance with good
corporate governance. The Company strives to move ahead of achieving business excellence by placing importance on
human resources in the organization. All employees are encouraged to work with happiness in a friendly environment and
contributed to have creativity that will support them to have an opportunity to learn and develop themselves for utilizing their
existing capability at full performance.

3.2 Revenue Structure

Product 2018 Ratio 2017 Ratio 2016 Ratio
Cosmetics 1,112,684 87.29% 1,182,492 86.99% 1,179,275 85.94%
Clothes 160,549 12.59% 174,581 12.84% 191,585 13.96%
Musical Instruments 1,635 0.12% 2,312 0.17% 1,399 0.10%
Total 1,274,768 100.00% 1,359,385 100.00% 1,372,259 100.00%

3.3 Products and Marketing

(1) Cosmetics

(1.1) Type of Products or Services

The Company is the sole distributor of high quality cosmetics under international licensed brands and local
brands comprising Covermark, Paul & Joe, KMA, Sungrace, Shiseido Professional, BSC Hair Care, including Easy Cut which
is haircut business service. Each product responses to alHevel consumers’ demand and covers over all distributing channels
which consist department stores, beauty centers, beauty salons and modermn trades either in Bangkok and in the provinces.
The Company sales staffs who are well trained for the products’ information, sales technique and professional service, will give
advice, products’ demonstration and best service to the clients with intention.

(1.2) Marketing and Competition

In the past year, the growth of Thai economy was increased by the impulse responses of investment and
the constructions of infrastructure belonging to the government sectors. The export driving force of private sector and the
tourism industry were expanded, though they were decelerated in the second half of year. The consumption of private sector
remained not recovered yet, expense in the country was stringent and purchasing power was weak because of the household
debt that was in high level.

Although the recovery of Thai economy was not distributed thoroughly in all sectors, cosmetic business
distribution was tended to grow up continuously every year. According to the consumer behavior which care more for their
personality and skin condition to be beautiful and healthy, thus this market was in high competition. There were many new
traders joining in this business competition either local brands and imported brands.

However, the Company was not refrained under this circumstance and kept on creating the various products
with beauty innovation for offering the merchandises which have outstanding features, modern, high standard quality and it's
worth the consumers. The sales counters in the new branch of the department stores have been increased, together with the
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increase of marketing support activities throughout Bangkok and in the provinces in order to activate consumers to interest in
the quality of products and to have confidence in purchasing as well as to emphasize on the clients with an excellent service
clients, for increasing the level of their satisfaction with utmost impression.

COVERMARK is the major brand of the Company’s cosmetic group. Its precious ingredients’ features are
developed with the production of high technology from Japan. It's placed on the positioning that reflexed the image of its
interational brand image that stayed in the front row. Therefore, it gave a result to increase the new groups of customer.
Meanwhile, the existing customers are satisfied with new developing products which could response to all kinds of skin
care for the women surrounded with the pollution that is harmful to the skin. We strive to be a “Foundation Expert” for giving
beautiful skin to all women with confidence and meet with the customers’ demand in the current era. Moisture Veil LX is a
powdery foundation which captures the Covermark’s existing customers as well as to be much interested by new customers.
Cell Advanced WR, is a skin care getting from exclusive medical innovations that be able to protect the skin and to treat with
wrinkles on the face. The Company remained increase its sales volume of new products continuously though the market
condition is still in high competition and there are competitive brands from overseas to launch their products for competing
more in the market share.

KMA cosmetic is the Company’s trademark brand which is developed and introduces the new collections
continuously. In 2018, the Company has launched the new makeup series “KMA Peach Mellow Collection” which comprised
KMA Tone up Cream SPF 50 PA+++, Cutie Cheek Blusher, Play Eye Color Palette, Soft Matte Lipstick. The product
Highlighter is available in various shades of peach tone with the combination of natural extracts deriving from Baby Peach
and KAKADU Plum which have the natural vitamin C 10 times more than the orange. It gives moisture and fill collagen to the
skin, decelerates the wrinkles and reduces black spots, thus it helps the skin looking healthy and young. The packages of this
collection is cute for giving response to the trend of young and working women, who are the target group. Sales promotion
activity was set up throughout the country and the distribution channels were expanded in many places included online market
with good responses. Also, the advertising and public relation were utilized through multimedia such as the printing, social
media online and workshop that collaborated with the external organizations regularly in order to give awareness to the target
group to recognize and has a chance to test the products.

Paul & Joe cosmetics is the Company’s new products. It's a renowned designer's brand from France. The 2
counters have been opened at Central Lad Pro and Siam Paragon. The 3rd counter in 2018, has been opened at Icon Siam.
The item which receives good response from all target group is Foundation Primer which is the brand’s reputation for long
time. Another hot item is the Cat Lipstick which it has a cute cat design with the enriched natural extracts to give moisture to
the lips.

Shiseido Professional is Japanese licensed brand of hair and scalp care products. The Company imports good
quality and trendy products which are conformed to fashion trend. The hairstylists have confidence to serve their customers
with good products as straight perm lotion, wave lotion, hair color products, hair care products which respond to all of the
customer requirement and effective hair styling products. During the past year, Crystallizing Straight perm lotion is still being
popular for long continuity. The Hair Care product group has added the new product lines for taking care of the hair to be
more effective in order to respond diversity of the consumers who require to have the products that are suitable for each
hair condition and scalp individually. PRIMIENCE is the hair color cream that suits for hair condition of Asian people so as it
help increasing value added to the products. Crystallizing Qurl perm lotion is the product that supported the digital perm hair
to create beautiful curling hair. The Company held marketing support’s activities in regard to encourage good relationship
with dealers and conducted the training of new technics for giving knowledge and skill to the hair technicians continuously.
Therefore, it affects to the strength of brand and is acceptable in the market for striving to either the Company or dealer.

Easy Cut is the business of hair cutting service business with the concept of senvice that emphasizes on
hygiene, convenience, rapidity, economy and styled by the professional hairstylists who have been trained with specific
courses. The service points are located in area around MRTS, department stores and shopping malls in Bangkok and the
provinces, which is admired by customers.

(1.3) Procurement of Products

The Company places importance on merchandise’s selection and new products’ expanding in order to be
alternative choice for the consumers to receive the high standard quality cosmetics. With regard to  the imported products,
the Company places order directly from Pias Intercosmex (Thailand) Co., Ltd, Shiseido Professional (Thailand) Co., Ltd and
some products are imported directly from Albion Co., Ltd. Japan.

The local products from the research is collaborated with the manufactured in SAHA Group which comprise
International Laboratories Corp. Ltd and S&J International Enterprise Public Company Limited. They are cosmetic manufacturers
with international standard and expert in cosmetic production and quality control for several years and receive reliance from
foreign licensers for exporting to the foreign countries.
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(2) Clothes

(2.1) Type of Products and Services

The Company is the sole distributor of garment products comprised of women’s lingerie, nightwear and
swimwear under Guy Laroche licensed brand in Thailand. These products are finely made from the best quality of raw
materials and imported laces. The design is elegance for giving reflection of sophisticated taste with perfect cutting technique
that fits to all women’s shapes. The products are distributed in the leading department stores throughout Thailand and the
Company’s sales representatives are pleased to welcome and give products’ information or advice to the customers.

The inner wear products under Gunze Trademark which is wel-known from Japan. One group of the product is imported
directly from Japan while another group is domestic production but using the import materials from Japan which are
emphasized on the high-quality of cotton fiber and diversity of weaving technics that respond to the customers.
Furthermore, G&G is the Company’s lingerie brand which will be another choice for the consumers. This lingerie is beautiful
and modern with it's comfortable to wear. It helps contour body shape with  affordable price but care of good quality which
is the core principle of the Company in running business.

(2.2) Marketing and Competition

According to economy condition that was gradually and slowly recovered, the consumers were still care for
expense. However, the marketing competition of lingerie and nightwear were still in high level; particularly from the middle to
upper level by focusing on the strategy to create the difference in term of innovation by introducing the lingerie that suits to
the Thai women figure for giving confidence upon wearing, including the raw materials and diversity of the designs in order
to respond the consumers’ demand in dally lifestyle. With the regard to the mass marketing level, it's emphasized on pricing
competition other than the quality for approaching to the target group who has less purchasing power.

Guy Laroche’s lingerie keeps on developing and creating the products with modern design and new patten
continuously for being able to meet the demand of modern women either with comfortable wear or to contour their shape
S0 as to enhance their confidence with the selection of materials which has a standard and good quality of lace fabric from
overseas inclusive of the combination of cutting innovation.

In 2018, The Company has collaborated with the Mall Group Company Limited and The Swarovski (Thailand)
Company Limited to launch the special collection of lingerie “LOVE IS” to perform fashion show  which was held at the
EMQUATIER Department Store with the “Crystal Theater” concept. The 4 renowned brands were comprised of Wacoal, BSC,
ELLE and Morgan have collaborated with Guy Laroche to present the concept “LOVE IS CONFUCIUS” by the inspiration
getting from the famous stage plays “Madam Butterfly”

G&G lingerie was remains focus on target group who has not high incomes for being their alternative products
with competitive price. Last year, G&G has added the variety of products in the group of sportswear or fitness wear for
responding the demand and modern lifestyle of the women who care for health and love to do exercise.

The swimwear is competed with the design which is modem and flexible to wear. It conforms to the fitness
trendy for being healthy that is raised up during these 2-3 years. There are new brands that has been launched in the market
for competition. Guy Laroche swim wear develops its products continuously, this year the design has been developed to be
more modermn and the patterns have been added for the group of Plus Size that received good response.

With regard to Gunze products, the Japanese side has conducts a research and development to create the
products of innovation for adding value and the benefit continuously. Apart from the Cool Magic collection; which its design is
modern with soft fabrics and cool feeling effect, sweat absorption. The Hot Magic collection is made of a light texture which
gives a warm feeling and respond the customers’ demand perfectly. Gunze realizes the importance of the environment saving
and pollution, therefore Organic Cotton fabric has been added in the collection and has been launched in previous year and
received good response. This group has been certified by Oekotec Certified (Eco-Tex) that in every process of this production,
there was a control not to have chemical residues contained in the fabrics which may affect to the health and environment.

(2.3) Procurement of Products

The Company’s garment products have been manufactured from the famous companies in Saha Group such
as Thanulux Public Co., Ltd, Pattaya Manufacturing Co., Ltd, and Thai Gunze Co., Ltd. Each manufacturer has high standard
production and received reliance from the brands’ owner to be the export hub for exporting to other countries.

() Musical Instruments

(3.1) Type of Products

The Company is the sole distributor of “Ritmuller” stringed musical instruments that are comprised of piano
and violin. Its name is worldwide famous especially the sounds of piano with the quality of bass, tones, sonorous that is the
characteristic of European style. Kayserburg brand is the piano in the class of Master Piece from the world biggest piano
factory. Ist components are made of durable and strength materials. The pianos are displayed in the showrooms with the
specialists in music and instruments who has been well trained from overseas to give advice and after-sales service.
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(3.2) Marketing and Competition

Last year, the musical instruments were still emphasized on price competition and after-sales service. These are
the main strategy and the important factors that can influence and accelerate the consumer to make decision to buy them.
With regard to the distribution, the Company remains emphasize on the musical school and music instructors to recommend
the instruments to the buyers.

(3.3) Procurement of Products

Ritmuller and Kayserburg musical instruments are imported directly from the manufacture in Republic of China.

This giant factory has craftsmanship to produce all kind of musical instruments in the world class with modern tools and
technology that are perfectly combined. Ritmuller Pianos are assembled from the parts that were imported directly from
Germany which is the country of origins for these 2 brands.

4. Risk Factors

The Company emphasizes on the importance of the organization’s risk management, therefore the Board of
Directors has defined to implement the risk management procedure to be the tool to manage with the risk factors that
may affect with the Company’s goal. The Risk Management Committee has comprised of seven members. The Managing
Director and CEO is the committee chairman. The meeting shall be held monthly for considering the issues that may
cause risk all over the organization. The risk shall be classified and to define the guide line to manage the risk. The
authorized persons shall be assigned to have responsibility to set up the measurement to control and manage the risk to
be in appropriate and acceptable level. The significant risk factors are summarized as follows:

1) Risks on Economic Situation

The Thai economy was slow recovery due to the investment of private sector that was in a low level for
evaluating the clear economic circumstance. The expense of the government was slow down while the investment of
the government was decreased. The export value was affected from trade barriers measure between The United States
of America and China. The consumed of private sector was still concentrated growth. Financial institutes was strictly
to approve credit. The atmosphere of domestic expenditure was decelerated due to various factors that gave affect to
household debt to be in a high level, the worry of cost of living’s burden, low price of agriculture stuffs and decrease of
agriculture sector’s income. All these affected to the confident index of consumers while the business had been adapted.
People controlled their budget to buy goods or services only for necessity. Nevertheless, the Company has managed its
risk with close monitor of the situation as well as to plan for the measurement and strategy that are able to undertake
with the affect that may occur in order to be ensure that the Company will be able to step over the obstacle and lead its
business to be stable.

2) Risks on opening of AEC: ASEAN ECONOMIC COMMUNITY

Goal of AEC opening for the ten countries is to enhance the bargain power towards trade partners and
to increase the ability to compete with the global economy as well as to wave import duty of some products to the
members. Thus the region will be growth with wealthy, security and well-being lives by joining the common market and
production base with each other. Merchandises, services, investments, capitals and craftsmanship will be moving freely.
This mentioned corporation will cause the obstacle and opportunity to the Company. The cosmetic market will have
aggressive competition because the low cost cosmetic manufacturers will be the strong competitors in mass market such
as Indonesia. Nevertheless, the Company has confidence with the long experience in operating business that it can adapt
and take advantage from this competition then this will affect the result of business to be continuously growth in the future.

Previous 4-5 years earlier, the Company had placed importance on the AEC combination because the trading
markets were not only Thailand but included another nine countries in ASEAN as well. The Company has begun to trade
with CLMV countries (Cambodia, Laos, Myanmar, Vietnam) because of the language and culture with the direction and
opportunity to expand the Company’s products in the category of beauty and apparels, therefore, KMA which is under
the Company’s trade mark and has been developed continuously to enhance the variety that gave response to the
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trendy cosmetic trend for young ladies and new working beginners. Guy Laroche and G&G lingerie, Gunze innerwear
were introduced in the market. These brands have potential to compete in term of the price and quality for the markets
in CLMV countries in which the Company already had the distributors and this can prove an importance of on building
the business partners’ relationship with local people.

3) Operational Risks

The Company is the distributor of cosmetics, apparels and music instruments. The ratio of import products
is 1.06 % while 98.94 % belongs to domestic products that are purchased from international license’s manufacturers.
Present day, Pias Intercosmex (Thailand) Co., Ltd is the Company’s major supplier and the purchase amount of previous
year was Baht 289.34 million or equal to 44.14% from the Company’s total purchase.

Pias Intercosmex (Thailand) Co., Ltd. is the licenser of the Company’s major products and the Company is the
distributor of these brands in Thailand. Therefore, there is no business obstacle for the continuous operation in the future.

4) Consumer Behavior Risks

Present day, consumer behavior is changed a lot. They need to try with new fresh products and new services
which are stimulator to the trendy consume. Thus, the brand royalty is decreased.

The Company manages the risk by listening to the comment and suggestion from various group of consumers and then
take them to develop the products and services to be outstanding features, trendy design, standard and worth for the
consumers. Furthermore, Customer Relationship Management is another channel to communicate with the customers
and can response to them promptly. The customers have pleasure and maximum satisfaction that would help maintain of
existing customers as well as the increase of new customers.

5) Financial Risks

The assets and liabilities as shown on the Balance Sheet are consisted of cash equivalent, short-term investment,
trade accounts receivable and payable, and loans. The accounting policies in recording and measurement these financial
instrument are disclosed in the released notes to the financial statements. The Company has reduced the risks as follows:

(1) Risks on Debts

Risk on credit granting may happen if debtors become unable to comply with previous agreements. The
Company has policy to avoid this kind of risks by having financial status analysis, tight credit control and closely follow-up.
The maximum of its risk will equal to the next book value after reduction of the allowance for doubtful debit shown on the
balance sheet.

(2) Risks on Interest Rates

Risk on the change of interest rates may cause a damage on the Company from present term and next terms.
However the Company believes it is able to manage this risk as the Company has set a plan and to monitor the situation
as all time.

(3) Risks on Exchange Rates

As at December 31, 2018, The Company had no foreign currency loan but there was a slightly import
purchase amount. The Management believes there is minimized risk on currency exchange in the low level.
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5. Shareholders: Asset Information and Shareholders Information

5.1 Number of registered capital and paid-up capital

The Company’s registered capital is 80,000,000 Baht. Amount of 60,000,000 Baht is paid-up capital
that consists of 60,000,000 common shares with a Par Value: 1.00 Baht. Preference Share - None -

5.2 Major Shareholders

List of Top Ten Major Shareholders
As at the Record Date and Share Register Book Closing Date at 3 May 2018

Rank Shareholders Number of Shares % Shareholding
1. |.C.C. International Public Company Limited 11,839,980 19.733
2. Mr. Samrerng Manoonpol 9,478,940 15.798
S Saha Pathana Inter-Holding Public Company Limited 7,635,000 12.725
4. LD.F. Co., Ltd. 2,925,000 4.875
5. Mr. Boonkiet Chokwatana 2,844,300 4.741
6. Miss Pathchara Sungvorachart 2,197,710 3.663
7. Mrs. Teerada Ambhanwong 1,831,325 3.052
8. Watsadoramai Co., Ltd. 1,624,570 2.708
9. Mr. Boonyasithi Chokwatana 1,357,490 2.262

10. Mrs. Revadee Dhanasarnsilp 994,960 1.658

Total 42,729,275 71215

Investors can view update shareholding information from the website_www.occ.co.th prior to the
Annual General Shareholders Meeting.

5.3 Shareholding Structure
e Distribution of shareholding by nationality as of the registration book on 3 May 2018

Grand Total Corporations Individuals
Shareholders
Number of Number of Number of
Shareholders Number of Shares % Shareholders Number of Shares % Shareholders Number of Shares %
Thai 557 59,224,440 98.71 32 27,387,075 45.65 025 31,837,365 53.06
Foreigner 4 775,560 1.29 0 0 0.00 4 775,560 1.29
Total 561 60,000,000 @ 100.00 32 27,387,075 45.65 529 32,612,925 54.35

e Cross-Shareholding as of 31 December 2018

OCC’s Shareholding OCC’s

Number Company in other Company | Shareholding Sha'r\gijc?lziers Shagr?sijin
(%) (%) 9
1. 1CC. International Public Company Limited 0.55% 19.73 v v
2. Saha Pathana Inter-Holding Public Company Limited 0.06% 12.73 v v

The Company has no subsidiary and jointventure but it has a cross-shareholding structure among the major
shareholders but such cross-shareholding does not create or inconsistency with the rules No.14 that provided under
the Noatification of the Capital Market Supervisory Board No. Tor Chor 28/2551 “Application for and Approval of Offer
for Sale of Newly Issued Shares”
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e Free Float

According to the form of the distribution of ordinary share report as of 22 March 2018 to define the right
to attend the 24thAnnual General Shareholders Meeting on 23 April 2018, the shareholding ratio of the direc-
tors, managers, and executives including those associated and related was equaled to 12.13%. Shareholders
with more than 5% including 48.83% of those associated and holding ratio of Free Float was equaled to 39.04%
of the total shares issued.

6. Dividend Payment Policy

The Company pays dividend to the shareholders annually at the rate not less than 0.30 Baht or equiv-
alent to 30 % of Par Value by considering upon the Company’s operating performance and the economic
situation. Upon the Board of Directors’ resolution to approve dividend payment, this shall be proposed to the
Annual General Shareholders Meeting to consider for further approval.

According to the Company’s Dividend Payout Policy, the rate of dividend paid amount for the operation during
the past five years is summarized as follows:

Year 2017 2016 2015 2014 2013
Value of Share (Baht) 1.00 1.00 1.00 1.00 1.00
Dividend per Share (Baht) 0.65 0.70 0.70 0.75 0.80
Total Amount (Baht) 42,000,000 42,000,000 42,000,000 45,000,000 48,000,000
Proportion (%) Net Profit 61.66% 59.33% 50.68% 47.12% 47.35%

7. I\/Ianagement Structure (as of 31 December 2018)

e The Structure of the Board of Directors is consisted as follows:
1. Board of Directors

Audit Committee

Remuneration Committee

Nomination Committee

Risk Management Committee

Corporate Governance Committee

7. Executive Committee

S T o

7.1 Board of Directors

The Board of Directors consists of eight directors as follows:

e Executive Director 1 Person
e Non-Executive Directors 4 Persons
e Independent Directors 3 Persons

They all have knowledge, competence, various experience and professional expertise in business manage-
ment, marketing, financial, accounting, economics political science, arts and educational management.

Three independent directors are the Company’s audit committee. Two directors have been graduated in
accounting-finance with keen experience while another director has knowledge in marketing, communication
and public relation. They all have independence and qualification as required by the criteria of the Capital Market
Supervisory Board.
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Directors with Authority to sign on behalf of the Company

According to the Company’s Articles of Association, the numbers of authorized directors are “two who will
sign on behalf of the Company with the Company’s seal affixed” in order that the Company’s Board may specify
names of the directors who have authority from the Company with the Company’s seal affixed.

Balance of Non — Executive Directors

Numbers (person)
Proportion (%)

Male Female Total
Executive Directors = 1 1 12.50
Non-Executive Directors 2 2 4 50.00
Independent Directors 2 1 S 37.50
Total 4 4 8 100.00

No.

o
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List of Name, Position and Meeting Statistic of the Board of Director:

Board of Director’s Meeting

Name Position

Number of Number of
Meetings Attendances
Mrs.Kanchana Saisiriporn Chairman 7 7

Corporate Governance Committee Chairman
Nomination Committee
Remuneration Committee

Mrs.Teerada Ambhanwong* Managing Director& CEO 7 6
Risk Management Committee Chairman
Nomination Committee Chairman
Remuneration Committee

Mr.Manu Leelanuwattana Remuneration Committee Chairman 7 7
Nomination Committee

Mrs.Tipaporn Chokwatana* * Director 7 )

Mr.Worathep Aussavakasem™ * Director 5

Mrs.Watchanee Wattanathawanwong | Independent Director& Audit Committee 7 7
Chairman

Risk Management Committee

Mr.Wanchai Umpueng-art Independent Director& Audit Committee 7 7
Mr.Knit Kounavudhi Independent Director& Audit Committee 7 7

*

be absent by sudden illness
** be absent by important mission

Mr. Worathep Aussavakasem has been appointed to be a Director by replacing Mr. Chailert Manoonphol who was retired by
rotation at the 24th Annual General Shareholders Meeting on 23 April, 2018.

Appointment and Removal of the Company’s Directors

According to the Company’s Articles of Association, the appointment, removal or the resignation of the
directors are summarized as follows:

Appointment of the Directors

e At the shareholders’ meeting, the vote for election of the directors will follow these regulations:
o A shareholder will have one vote for one share.



o Each shareholder must exercise all of the votes to elect one or several persons to be a director and
must not allot the votes to any person in any number.

o The person who shall get the highest number of votes to the lower number of votes in order shall
be elected as the directors equal to the number of the directors to be elected by the shareholders’
meeting in such election. In case where the number of votes for the candidates in descending order
are equal which would otherwise cause the number of directors to be elected by the shareholders’
meeting to be exceeded in such election, the Chairman shall have a casting vote.

The Board of Directors shall elect a director to be the Company’s chairman. The Chairman has the

right of voting judge in case the votes of the Board of Directors in the meeting are equivalent. In case

the chairman is unable to conduct the duty in temporary or the position has vacant, the Board of

Directors may consider to elect or to appoint another director to be the vice chairman, who shall be

assigned by the chairman to perform duties to conduct the Company’s business on behalf.

In case the directorship becomes vacant due to other reasons than the expiration of the tenure, the

Board of Directors shall appoint a replacement who possesses the required qualification and is not

forbidden by any provision of the laws. The replacement shall be appointed at the next meeting of

the Board of Directors and has to be voted by at least three-fourths (3/4) of the remaining directors,
with the exception of the situation in which the remaining tenure the vacant directorship is less than
two months.

In case the number of vacant directorship’s results is inadequate quorum, remaining directors can

act on behalf of the Board of Directors in organizing a meeting of shareholders for the purpose of

appointing replacement to complete that vacant.

Resignation of Directors

At every Annual General Shareholders Meeting, one-third (1/3) of the directors shall retire from du-
ties. The director who retired by rotation may be reelection.

Apart from the retirement upon the expiration of the tenure, directors shall retire in the case of death,
resignation or lacking of qualification or becoming forbidden by any provision of the law or the Annual
General Shareholders Meeting to vote on resignation or the order by the court of law.

Any Director who shall resign from the position has to submit resigned letter to the Company. The
resignation shall take effect from the date of resignation arriving to the Company. Directors who re-
sign shall notify their resignation to the Registrar by any note.

Annual General Shareholders Meeting may pass a resolution removing any director prior to termi-
nation by the votes of not less than three-fourth (3/4) of the number of shareholders present at the
meeting and entitled to vote and representing the total shares of not less than half of the number of
shares held by the shareholders presented at the meeting and entitled to vote.

Charter of the Board of Directors

The Board of Directors recognizes the importance of their duties as a directorship with respon-

sibilities, carefulness and integrity as fiduciary operates such business commencing to good corporate

governance’s principles to achieve utmost benefit for the Company, shareholders and all parties concerned.

The Company’s business is complied with the policy, laws, objective, regulations, the Board of Directors’

resolution and resolution of the Annual General Shareholders Meeting. The Board of Directors has duty

and responsibilities as follows:

Authority
1. To appoint, remove and delegate the authority to the Board of Directors’ advisors, the committees
and other parties for further practice.
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2. To approve loans of the amount greater than the authority of the executive committee, to the
companies with a business relation to the companies as the shareholders, or to affiliated companies
with a trading relation or other companies.

3. To approve guarantee of loans of the amount greater than the authority of the executive commit-
tee, to the companies with a business relation with the Company as shareholders, or to affiliated
companies with a trading relation or other companies.

4. To approve engagement in a legal act, that is not a financial transaction, of the amount greater
than the authority of the executive committee.

5. To approve acceptance or cancellation of loans of the amount greater than the authority of the
executive committee.

6. To approve investment, sale of investment capital in ordinary shares and/or any other securities
of the amount greater than the authority of the executive committee.

7. To approve sourcing and investment in fixed assets of the amount greater than the authority of
the executive committee.

8. To approve amendment, destruction and disposal of fixed assets and intangible assets which are
no longer in use, damaged, lost, destroyed, deteriorated and out of date, which are out of the
amount greater than the authority of the executive committee.

9. To approve amendment, change of price and destruction of raw materials and/or remaining in-
ventories which are deteriorated or out of date, which are of the amount greater than the authority
of the executive committee.

10.To approve compromise or settlement of dispute by arbitration, complaint, filling of lawsuits and/
or any legal proceeding on behalf of the Company on matters which are not/or normal business
course with an amount exceeding the authority of the executive committee.

11.To propose a capital increase or decrease of, change in stock value, amendment of the memo-
randum of association, articles of association, and/or objectives of the Company to the Annual
General Shareholders Meeting.

12.To invite the management, executives and employees of the Company involved in any particular
issues to provide some explanations, to give comments, to participate in the meeting, or to provide
any documents as necessary.

13.To seek advice and consultation by experts or advisors of the Company (if any), or to commission
an external advisor or expert in any necessary cases under expenses of the Company.

14.To appoint and remove the Company Secretary.

15.All authority of the Board of Directors as mentioned above that is related to the grant and distri-
bution of assets and connected transaction shall act in accordance with the announcement of
Capital Market Supervisory Board.

Duties and Responsibilities

1. To establish directions, goals and business policies of the Company.

2. To approve plans and annual budgets, to supervise the performance of the management to
comply with the laws, policy and defined plan with efficiency and effectiveness.

3. To promote the formulation of a corporate governance policy, code of conduct, and code of
business conduct in written, for pursuance by the Board of Directors, the executives and the
employees in any business undertaking; and to supervise subsequent actions closely.

4. To have the sufficient and appropriate internal control system for assuring that all transactions have



been conducted under legitimate approval authority, to review and prepare the right accounting
procedures, as well as any systems to prevent wrong use of the Company’s assets.

To have a prudent and clear consideration procedure of any transactions likely to create conflicts
of interest in order to protect the benefits of the Company and shareholders, by disallowing any
related parties from participation in the decision-making process in compliance with the regulatory
requirements governing related transaction procedures and disclosure of related transactions.
To approve the reviewed and/or audited financial reports, which have been approved by the audit
committee.

To be equally responsible to all shareholders, and, to correctly, basely and transparently disclosed
information to shareholders and investors.

To acknowledge administrative reports from the executive committee.

To specify the date, time and venue for the Annual General Shareholders Meeting, including the
meeting agenda, determination of dividend payment (if any), and to prepare the Board of Directors’
comments to be proposed for consideration by the shareholders in a twenty-one-day prior before
each Annual General Shareholders Meeting. The Company may set the date for suspension of
share transfers registration, which shall be announced for acknowledgement by the shareholders at
the head office and branch offices of the Company at least fourteen days before the suspension
of transfer registration; or to set a Record Date: RD of eligible shareholders’ participation in the
Annual General Shareholders Meeting not longer than two months in advance before the meeting
schedule to ensure the shareholders’ right to participate in the meeting and to receive dividend
payments.

10.To prepare a report on the “Board of Directors’ Responsibility for the Financial Reports”, for

disclosure in the company annual report (Form 56-2) and the annual financial report (Form 56-1).

11.To supervise the submission of documents to regulatory agencies to ascertain that there are

statements and entries of transaction in accordance with the data as shown in the book of account,
registration or other document of the Company.

12.To approve Charters of the Board of Directors and / or other committees.

13.0ther practices beyond the authority of the executive committee or upon the Board of Directors’

consideration.

Code of the Board of Directors’ Best Practices

1.

To practice duties with responsibilities, carefulness and honesty in the same way as fiduciary should
be made in the same situation with bargaining power of trade without the influence of status as
the Company’s directors and must comply with the policy, law, objective, the Company’s Articles
of Association, the Board of Directors’ resolutions and the Annual General Shareholders Meeting’s
resolutions.

To have intention to operate the business with continuity and dedicate times to attend the meetings
for sharing consideration and opinion frequently.

To have the leadership, vision, ethics and independence in making decision for the utmost benefit
of the Company and all shareholders. To implement knowledge, competence and experience for
the benefit of business operation and have attention drawing on business.

To supervise and monitor others of the Company’s operation to be complied with the defined
policies for being effective and efficient.
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. To supervise the stakeholders to have the right as per relevant law and to enhance the co-operation

between the Company and the stakeholders in building up wealthy, financial strength and sustain
business.

. To report the holding of securities and change of securities’ holding that belonged to the direc-

tors, spouses, children and adopted children under age of twenty to the Office of Securities and
Exchange Commission, the Stock Exchange of Thailand and shareholders’ meeting.

. To report to the Company to acknowledge of one’s stake or of related persons who are the

stakeholders to the administrative management of the Company or subsidiary complying to the
regulations, conditions and the process that were set by the Capital Market Supervisory Board.

. In case the Company’s directors including the related persons or are relatives, have any transaction

with the Company or subsidiary that is claimed as related transaction and /or the receipt or distri-
bution of assets, all these have to practice along with the regulations of the Office of Securities and
Exchange Commission, the Stock Exchange of Thailand and the Capital Market Supervisory Board.

. In offering the trade of the Company’s securities, the Company’s directors should keep tracking

for the securities that all financial information and the Company’s business operation are accurate
and transparent disclosure to the public.

7.2 The Executives

The Company’s Executives as per description of the Securities and Exchange of Commission consists of
seven directors who have authorities to operate their duties along with the policies as set.

Name list of the Executives as at 31 December 2018

6.

7.

Name Position
Mrs. Teerada Ambhanwong Managing Director& CEO
Mrs.Chantra Tangtanasaringkarn 1 Director Accounting-Finance Division
Ms. Rattana Wonglertwit Director Office Administration Division
Ms.Siriporn Tangtanasringkarn2 Director Cosmetics Marketing Division
Dr. Pattara Pathumarak Director Managing Director Office
Miss Patcharee Thumrongkitikul Director Hair Care Marketing Division
Dr. Pattara Pathumarak3 Acting Director Fashion Lifestyle Marketing Division

“1” be the spouse of uncle’s son of “2”
“3” be assigned to be the Acting Director Fashion Lifestyle Marketing Division

The title stating on the Division Director is accepted to be the Company’s executives, which is stated in
accordance with the announcement of the Securities and Exchange of Commission. The directors of No. 1,2,3,6
and 7 have been appointed by the Board of Directors to hold the titles as the executive directors. Personnel
information of the executive directors is stated on “Information of the Board of Directors and the Executives”.
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7.3 The Company Secretary

According to the resolution of the Board of Directors Meeting N0.3/2551, held on 14 May 2008, Mrs.
Choopan Imthong has been appointed to be the Company Secretary. She has duties and responsibilities as
stated on section 89/15 and 89/16 of the Securities and the Stock Exchange of Thailand Act (Issued 4) BE.
2551 and other applicable laws in order to be complied with the objective, the Company’s Articles of Association,
the Board of Directors’ resolution, the Annual General Shareholders Meeting’s resolution with responsibilities,
caution and honesty. The Company Secretary’s duties with relevant laws are as follows:

1.

3.

To provide and keep the following documents;

a. Directors Registration

b. Invitation to the Board of Directors Meeting, Report of the Board of Directors Meeting

and Annual Report

¢. Invitation to the Shareholders’ Meeting and Report of the Shareholders’ Meeting
To keep the report of the stake’s transactions that had been reported by the directors or the executives and
submitted report’s copies as complied with the Act 89/ 14 to the chairman and audit committee chairman to
be acknowledged within seven days upon the date that the Company has received the reports.
To perform other duties as defined by the Capital Market Supervisory Board.

Besides, the Company Secretary has duties as assigned by the Board of Directors as well as to support
the practice of good corporate governance as follows:

1.

To provide primary instructions to the directors and the executives in compliance with the laws, rules
and other regulations of practice for the Company’s benefit by monitoring their practice to be frequently
and accurately as well as to report significant change of laws to the Company, directors, executives and
employees.

To conduct the shareholders’ meeting and the Board of Directors Meeting in compliance with the laws,
the Company’s Articles of Association and other related regulations.

To record the minutes of the Shareholders’ Meeting and the Board of Directors Meeting as well as to
monitor and corporate to have the practice being conducted along with the resolution of the Shareholders’
Meeting and the Board of Directors Meeting.

To supervise the disclosure of inside information and IT information in the part of responsibility toward the
units that work for registered companies in compliance with the rules and regulations inclusive of other
related laws.

To conduct for orientation and give advice to the new directors.
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6. To supervise the activities of the Board of Directors and the executives.

7. To contact and communicate with general shareholders to receive the Company’s news and related
rights of shareholders.

8. To perform any duties as assigned by the Company.

Th mpan retary Information
Name Education ZLZ’:S;E?CEHZ Company Secretary’s Training Profile

Mrs. Choopan Imhong = Master of Science - - Company Secretary Program 1/2002 conducted by Thai

Age 49 Program in Corporate Institute of Directors (IOD)
Governance,Faculty - Company Secretary Development Program
of Commerce 12/2005 conducted by Thai Listed Companies Association
and Accountancy, - Basic Law Enforcement Training and rules related to Thai
Chulalongkorn University Listed Companies Association
Bachelor of Laws 4/2010
Ramkhamhaeng University -Anti-Corruption: The Practical Guide ACPG 8/2014

conducted by Thai Institute of Directors (IOD)

= Family relationship between Directors and Executives - none -
© Any position in the past year, in another venture or organization, had a significant impact on the Company - none -

7.4  Remuneration
- 2018 Monetary Remuneration
(A) Monetary remuneration for nine directors including conference allowance and Director’s fees are

as follows:

Name Amount (Baht)
1. Mrs. Kanchana Saisiriporn 882,000.00
2. Mrs. Teerada ~ Ambhanwong 841,000.00
3. Mrs. Watchnee Wattanathawanwong 772,000.00
4. Mr. Wanchai ~ Umpueng-art 522,000.00
5. Mr. Knit Kounavudhi 522,000.00
6. Mr. Manu Leelanuwattana 542,000.00
7. Mr. Chailert Manoonphol 318,000.00
8. Mr. Tipaporn ~ Chokwatana 330,000.00
9. MrWorathep  Aussavakasem*™

Total 4,747,000.00

(B) Remuneration in total for six Executives Directors and all Managements

Iltems Amount (Baht)
Salary 19,693,000.00
Bonus 3,652,561.00
Transportation 20,000.00
Executive Meeting Allowance 260,000.00
Provident Fund 694,292.00
Social Security Expense 54,000.00
Hospitalization 31,324.00
Vehicle Maintenance Expense 12,000.00
Provision for liabilities 925,064.00

Total 25,342,241.00

(C) Other Remuneration - None -
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7.5

Human Resource Management

The Company recognizes the importance of employees, therefore the personnel management policy
is set up to treat them to be complied with rules of labor laws and social welfare by caring on personal
right strictly. In order to operate business to achieve goals as aimed continuously, the Company strives to
retain employees who have knowledge and competence to proudly work for long term employment and
work with proud and happiness. Employees have good relationship among each other in the same and
different working units meanwhile the Company uses its best effort to recruit new employees who have
skill, knowledge, competence and positive attitude to join the Company for supporting business expansion.
As of December 31, 2018, numbers of the Company’s employee were totality 1,077.

Compensation of the Company’s employees is set to comply with the similar business type and
size. The Company has a policy to increase employees’ compensation to comply with compensation’s
market rate and relates to the rate of the companies in the same business group by considering upon
employees’ competence, experience and job performance of each person annually. The Company also
supports in the form of subvention and other welfare. All employees are encouraged to have an opportunity
to grow in career basing on their individual knowledge, skill and competence. Duties are transferred and
rotated with equity by considering on qualification of each position as priority. These employees shall be
the new generation leaders who have power to drive the organizations in continuity.

The Company has a policy to develop human resource continually by having main objective which
are the development and enhancement the employees to gain knowledge and understanding in practicing
their duties with effectiveness. This development will support the employees to have the progress in their
working fields and emphasizes the organization’s enhancement to have ability to have business competitive
advantage. Therefore, development plan of employees shall have the process and plan to set the appropriate
course curriculums that cover all working fields and levels for each part development. The Company has
a plan of annual training for the employees as frequency. The course curriculums include of theory and
workshop.

All counter sales persons shall attend the training courses that are included of product information,
features, makeup technic, personality development, services, sales technic, communication with clients,
product introduction, sales promotion management, storefront’'s warehouse management and to asset POS
operation that is connected to the Company’s program. They all will be tested before starting the jobs in
order to ensure with individual standard effectiveness. For other office staffs, the Company has a policy to
conduct in-house and public training courses which are necessity for their jobs in order to increase working
skills as each person’s responsible level.

In 2018, the Company had conducted In-House Training and assigned the staffs to attend public
training courses at total fifty four courses or average 14.73 hours /person and these courses have covered
all professions. For the promotion of the anti- corruption policy and the practice, the contents of anti- cor-
ruption policy and the practice, the Company’s policy, vision and employee’s ethics are contained in the
training course for new employees on orientation. As the Company places an importance on anti-corruption
policy, therefore, consecutive training course shall be conducted for all staffs by the Company’s Executives
in order that they shall aware and implement it to be as their guideline to practice wildly together for entire
Company.

Safety, Occupational Health and Working Environment

The policy of safety, occupational health and working environment are set by the Company for complying
with the Safety Act. It's emphasized on building up the employees’ safety conscious in the workplace and
encouraged them to hold it as their mission. The Safety and Occupational Health Committee was set up
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to be responsible for taking care of safety and occupational health in the workplace via the training, control,
investigate and to renovate the equipment, buildings and environment, including of fire prevention’s preparation.
There was no occupational accident or illness in 2018.

Social Welfare

The Company is aware of employees’ demand and benefit. Therefore, the welfares to support their working
spirit and encouragement, to reduce cost of living, to increase retirement security and to relief trouble are as
follows:

o Welfare-oriented development of employees
o Providing a book reading corners
o Various training courses for knowledge and skill improvement
o In-house journal to publicize the Company’s news and information for employees
e Welfare to assist in living expense
Annual bonus allowance
Employees’ dormitory
Uniforms
Disasters’ financial support
Grant to pass-away employees
Special price products for employees to buy
Grant to pass-away employees’ parents or spouse
Loan from Government Saving Bank
The grants such wedding or childbirth

o O 0O 0O 0O o O o o o

Life group insurance with increase of sum insured for high risk working position
e Benefits to help the employee savings
o Provident fund that allows the employees to set saving rate as required from 3%-15% with the
increase of contribution rate that shall comply along with their working period
o Welfare developed family of employees
o Educational Scholarship from Dr. Thiam Chokwatana Foundation for employees’ children
o Welfare that promotes stability in the future
o Retirement fund
o Housing loans in conjunction with the Government Housing Bank and Siam Commercial Bank
o Certificate presentation ceremony for employees who work for 10, 20 and 30 years
e Heath Welfare
Blood donation for saving human life
Employees shall get Quadrivalent Influenza Vaccine; QIV
Medical room is available
Health care education
Annual healthy check-up and specific healthy check-up for the group whose works are risky
Encourage employees to do exercise
e Recreation Welfare

o O O O o o

o Various traditional activities such as Songkran Festival, Chinese New Year, National Father’s Day,
National Mother’s Day.

Merit making, foods offering to monks and ask blessing from the executives

Birth month joining activity among the executives and employees

New Year Party

Retirement farewell party “With love and relationship retirement farewell”

Outing trip to the provinces and having activities to give back to society

O O O O o



o Establish various clubs to build up group activating relation among employees to enhance friendship
and unity in the organization

Responsibility towards Society and the Environment

The Company has noble intention to have its responsibility towards the society and the environment, therefore
CSR (Corporate Social Responsibility) Project was established. It's started from the business that operates
with morality and contributes the public and the society with generous support by frequently encouraging and
promoting events and activities that give benefit to the community consecutively. CRS working team was set

up to support various activities.

Educational Activities

The Company offers the scholarships to the fund of SAHA Group’s employees under the management of
Ruamchit Norm Klao Foundation under Her Majesty’s Royal Patronage to support the youths until they have
completed their education up to the compulsory level. As well as to support the youths to have educational
opportunity in order that they shall grow up to stay in the society as the qualitative new generation and have
integrity for the future. The Company collaborates with the Vocational Education Commission organized
charming curriculum, a makeup course that instructed the students who attended the charming course in
Polytechnic Colleges and Industrial and Community Colleges for being fundamental and development of
their profession as well as to conduct the workshops for the vocational instructors in the field of Beauty
Profession.

Employment of Disable Employee

The Company has a policy to employ disable employees to work in the job titles that are suitable for
their working ability by selecting the one whom has been introduced by Disabled Revival Center in order
that they can earn incomes for spending as their self-dependent and can stay in this society with dignity.
To practice along with the Act 35, the merchandise concession is provided for being the profession of
disabled and this could support them to earn incomes and to get the profession and /or to be the disabled
career as sustained.

The Project of AIDS Defense and Management

The Company has an obvious policy to protect and manage about AIDS. The job’s applicants are
no longer to have blood checked for AIDS. This shows the respect of dignity and basic human rights.
Employees shall be educated about AIDS while the Company collaborates to join social activities with other
AIDS’ associations continuously. Therefore, the Company received Silver Class of ASO Certificate as per
the conditions of AIDS- response Standard Organization (ASO Thailand) from the Department of Labor
Protection and Welfare Ministry of Labor and Department of Disease Control Ministry of Health.

Energy Conservation

The Company has a policy to conserve the energy by emphasizing on employees’ consciousness
to aware and understand how to conserve the energy comprising of electricity, fuel, running water, and
worthy use of resources, decrease the usage of papers. The management of transforming the equipment
that needed high energy and equipment with modern technology that it's cost for maintenance are high
by replacing them with the ones that could save energy as well as to emphasize on Reuse campaign, to
ride a bicycle from the office to the warehouse.

Social Contributions

The Company has collaborated with the charity projects and regularly supported activities that concerned
to the commonweal of community, society and environment via different authorities as follows:
o Thai Red Cross Society
o House of Blessing
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The Heart Foundation of Thailand

Dr.Thiam Chokwatana Foundation

Center for Social Welfare Development elderly Wasna Ewsms
The National Council on Social Welfare of Thailand

SAHA Group Unity Foundation 2540

Ban Tha Mai Thong School, Phetchabun Province
Kokrangnoi Middle School, Phetchabun Province

Theerakarn Banhong School, Lamphun Province

Nation’s Mothers under patronage of Her Royal Highness Princess Soamsawali
Watpahsubthaweedhammaram

Triam Udom Suksa School Welfare Fund

O O 0O 0O o O 0o O o o o

Apart from the participation of the activities that are for being the public benefit to the society and the
environment through various organizations in the form of financial contribution, the Company also joins hands
in contribution activities by providing the professional team of Makeup Artists and Hair Stylists to take care
for facial makeup and hair styling of the actors, actress and singers as well as to provide the Company’s
products as the gifts or rewards. Good Personality Training Course shall be held at required organization
as well as Makeup Training Course that shall be held to support the social contribution organizations.

8. Corporate Governance

8.1 Corporate Governance Policy

The Company operates its business with responsibilities and fairness as well as to respect the rights and have
responsibilities towards the shareholders and stakeholders. Corporate governance policy is one of the Company’s
business operation policies. The Company’s policy on business operation is based on the principle of good governance
and to be monitored for improving it to be updated and appropriated to face economic situation and social changes. It
shall lead the Company to operate its competitive business with good performance by caring of long term effect. These
factors contribute to the enhancement of the business value to be sustainable growth.

The Board of Directors Meeting No. 1/2562 has approved to formulate the manual of Good Corporate Governance
(2ndamendment) to be in line with Corporate Governance Code for Listed Companies 2017 for the Company’s
directors, executives and all employees to acknowledge and adopts it as a guideline to practice as follows:

e Corporate Governance Policy
e Corporate Governance Code Principles (8 Sections)
Principle 1 Establish Clear Leadership Role and Responsibilities of the Board
Principle 2 Define Objectives that Promote Sustainable Value Creation
Principle 3 Strengthen Board Effectiveness
Principle 4 Ensure Effective CEO and People Management
Principle 5 Nurture Innovation and Responsible Business
Principle 6 Strengthen Effective Risk Management and Internal Control
Principle 7 Ensure Disclosure and Financial Integrity
Principle 8 Ensure Engagement and Communication with Shareholders
e Business Code of Conduct
e FEthics for the Company’s directors, executives and employees

The 2™ amended edition of Corporate Governance Code Principles is publicized on the Company’s website;
www.occ.co.th on Investor Topics.
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The Practicing about the Principles of Good Corporate Governance
1. Shareholders’ Right

Realizing the importance of shareholders and respect to the ownership rights, the Company has duty to
cover upon the protection of shareholders’ right, to ensure that all shareholders being equally provided with
equal and fair treatment to each and every one with the fundamental rights. The Company takes into consid-
eration the shareholders’ legal right, without encroaching or lessening it. The basic rights of the shareholders

are as follows:

Fundamental Rights

Having the right to trade or transfer the holding securities independently. Having the right to receive dividend
equally. Having the right to receive sufficient news and information from the Company that are timely and regularly.
Having the right to attend the Annual General Shareholders Meeting and the right to give proxy to the others to
attend the meeting and vote on behalf as well as to have the right to express opinions and ask questions at the
Annual General Shareholders Meeting. Having the right to make decision on important issues and the right to
elect the directors and to define the remuneration. Having the right to appoint the Company Auditor and to define
remuneration. Having the right to approve an important transaction that may affect to the operating direction of the
Company’s business. Having the right to revise the Memorandum of Association and the Articles of Association
of the Company.

Right t knowl the Information

All shareholders have the right to equally receive the information in which the Company publishes in Thai and
English via communication channel of SET; www.setorth and the Company website; www.occ.coth. The informa-
tion are such as result of operation, management policy, related transactions, disposal and acquisition of major
assets, information use required in the meeting of shareholders, list of the first 10 shareholders of the Company
as of the closing date of the shareholder’s register for the Annual General Shareholders Meeting, minute of the
meeting which is published within 14 days from the date of meeting, and other information which is considered
necessary in making decision among shareholders.

The Right to attend the Annual General Shareholders Meeting
The Company defines the date of the Annual General Shareholders Meeting each year within the first four
months from the date of fiscal year. In case where there is an urgent need to propose agenda is a special case
which is subject to the impact or benefit of the shareholders or related conditions or rules applicable law must be
approved by shareholders, The Company shall call an extraordinary meeting of shareholders to be the case. The
meeting date, time and venue shall be set appropriately without any obstacle to all shareholders to attend.
The 24thAnnual General Shareholders Meeting was held on 23 April 2018 at Montien Riverside Hotel. The meeting
was seriously practiced along with the Office of Securities Exchange Commission’s Annual General Shareholders
Meeting Checklist. There was no call for extraordinary meeting of shareholders, no agreement with substantial
shareholders that bearing significant impacts to the Company or to the other shareholders. Neither did it prohibit
or obstruct communication among shareholders.
e Before the Annual General Shareholders Meeting
1. The shareholders have an opportunity to propose any agenda or to nominate appropriated
persons to be elected as the Directors to the 24thAnnual General Shareholders Meeting. In
2018, the shareholders were allowed to propose any agenda from 1-30 December 2017.The
Company had announced the news on Stock of Exchange of Thailand’s website and informed
the rules to exercise the right on the website as well. Previous year, none of the shareholders
exercised the right and this had been reported to the Board of Directors Meeting by the Company
Secretary.

167



168

2. The agenda and detail of the meeting in both Thai and English has been informed to all

shareholders through the Stock of Exchange of Thailand forty-six days in advance since 8
March 2018 prior the shareholders’ meeting being held on 23 April 2018.

. The Company facilitated the shareholders to access the information of shareholders’ meeting

on publish notice, meeting regulation and agenda together with other relevant documents in
English and Thai via www.occ.co.th thirty days prior to the meeting date which was on 20 March
2018. Proxy Form A, B and C could be downloaded from the Company’s website and their
contents are the same as the information that has been sent in type of documents. The call for
the Annual General Shareholders Meeting had been announced on the Thai daily newspaper
for three consecutive days at least three days before the meeting.

. Publish notice of the meeting and supporting documents were sent to the shareholders twenty-

one days prior to the meeting date on 30 March 2018. Thai shareholders would receive Thai
version while the foreigners would receive both Thai and English version for facilitating them to
receive the same information. This publish notice contained of date, time and venue, map of
venue, an agenda of meeting, regulation and supporting documents that clearly contained of
agenda to acknowledge, approve or consider together with the Board of Directors’ comment
that was sufficient and clear to allow the shareholders to make their decision to exercise their
votes. Furthermore, this publish notice would inform detail of essential documents that the
shareholders need to disclose and the process to attend the meeting for the protection of their
rights and to understand the Company’s Articles of Association in the part of the shareholders’
meeting and vote.

. The Proxy Form B was attached with the publish notice for the shareholders to exercise their

votes freely as well as name list of independent directors for those shareholders who were unable
to attend the meeting could give proxy to either independent director or any other person to
attend the meeting on behalf by completing on the attached proxy.

e Attend the Meeting of Shareholders
1. In 2018, the Company held Annual General Shareholders Meeting on Monday 23 April 2018

at 9.00 am. at Montien Riverside Hotel in Bangkok. Date, time and venue for the meeting
has been fixed to meet with convenience and appropriation that were not be obstacle for the
shareholders to attend the meeting.

. The Board of Directors places importance on the Annual General Shareholders Meeting by

taking it as the duties to attend in every meeting just in exceptional that there is any important
mission or illness that all directors, committees’ chairman, accountants, financial directors and
the executives realize of their duties to attend the meeting at all times in order to allow the
shareholders to ask about the Company’s information. Detail of the Annual General Shareholders
Meeting of the Board of Directors can be found in the minutes published on the Company’s
website; (www.occ.co.th).

. The Company shall manage for the meeting venue with reception and registration staffs in

sufficient numbers until the meeting is completed. The shareholders can register to participate
in the meeting with barcode systems two hours prior to the meeting at which the bar code shall
display the details of each shareholder who has published on the registration form in order to
facilitate fast and the accuracy of the information in the register of shareholders including voting
cards printed on each agenda item. Revenue stamps will be available for the shareholders who
authorize proxy for anyone or independent director to attended the meeting on their behalf.

4. Prior to each meeting, the Chairman of the Annual General Shareholders Meeting shall introduce



the directors, executives and the Company’s Auditor then explain voting method and counting
votes clearly as stated on the Company’s Articles of Association. All rules and regulations
shall be explained by the Company Secretary. Votes shall be casted openly with the use of
barcode system that is adopted for instant ballot counting and accurate vote result. The votes
are complied with the Company’s Articles of Association and applicable laws.

Counting votes on each agenda’s item shall be displayed openly in the meeting room. On
the agenda of Directors’ election, the shareholders have the rights to vote for individual Director.
Voting in each agenda shall be done with the ballots for shareholders to exercise the votes
and only the ballots with disapproved and abstention shall be collected. Votes counting shall
be performed by deducting the number of disapproval and abstention vote from the number
of total except on the agenda of electing the Directors that all ballots shall be collected and the
votes shall be counting by using the barcode system for each item on the agenda, Volunteer
of Minor Shareholders Right Protection, as the representative from Thai Investors Association
and the Company’s Auditors shall attend the meeting detail. One share represents one vote and
more numbers of vote shall be the resolution except the case of the resolution that definite to
accept 2/3 of total votes belonging to the shareholders who attend the meeting and have the
rights to vote. Or with except the case of resolution that definite to accept 3/4 of total votes
belonging to the shareholders who attend the meeting and had the rights to vote in accordance
with the Company’s Articles of Association and the laws.

. In the 24thAnnual General Shareholders Meeting held on 23April 2018, the important agendas
were as follows:

* Approval of Financial Statement as ended on 31 December 2018. The meeting resolution
was unanimously approved.
¢ Significant Summary of Financial Statement and Operation Performance of 2018

- Total Asset 1,279,724,747.00 Baht
- Total Liabilities 388,863,404.00 Baht
- Total Revenue 1,404,710,068.00 Baht
- Net Profit 63,248,406.00 Baht
- Earnings per share 1.05 Baht

* Approval of paying the annual dividend for the operating performance from 1 January 2017
to 31 December 2017 for 60,000,000 common shares at the rate 0.65 Baht (Sixty-fift
Stang). The resolution of the meeting was unanimously approved. Payment of dividend was
paid by retained earnings in which the Company had paid tax at the rate of 25% respectively.
Shareholders of natural person can lead of a tax credit according to the Revenue Code under
section 47 bis. Resolution was unanimously approved.

* Approval of reelecting Mr. Knit Kounawut who was retired by rotation to be the director for
another tenure and to appoint Mr. Worathep Assawakasem to be a new director.

* Approval of the directors’ remuneration not exceeding 6,000,000 Baht. The resolution of the
meeting was unanimously approved.

e Approval of appointing MrsSuvimol Chrityakierne, CPA registration No0.2982 or Miss
Suphaphorn Mangjit, CPA registration No.8125 or Mr.Nopparoek Pitsanuwong, CPA
registration No.7764 of DIA International Audit Co., Ltd to be the Company Auditor for the
Year 2018, being its 3rdyear, total set of Audit Fee is 1,040,000 Baht.
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6. The Company conducted the meeting in accordance with the agenda orderly. No alternation or

additional of other agendas beyond as stated on publish notice. All shareholders had the right
to ask question, express opinion or any suggestion entirely for each agenda. At the Annual
General Shareholders Meeting in 2018, there were three shareholders asked questions and
gave comments to the meeting.

The Company recorded the meeting in the type of VTR for serving to those shareholders who
may interest.

e After the Annual General Shareholders Meeting

1.

The Company has disclosed the resolution of the Annual General Shareholders Meeting and the
result of the voting on each item separately agree to disagree and abstain via the website of the Stock
Exchange of Thailand within the meeting date or following date, before 9.00 am.

. To coordinate with the Registrar of Thailand Securities Depository Co., Ltd. for paying dividend to all

shareholders with equal rate.

. The minutes of meeting have been accurately recorded in Thai and English with significant information

such as the resolution of the meeting and result of the votes counted on each item of agenda by
separately agree to disagree and abstain. Significant statement, questions, explanation and opinion
of each agenda had been published on the Company’s website.

. The minutes of meeting have been submitted to the official organization within fourteen days from

the date of the Annual General Shareholders Meeting and published on the Company’s website in
Thai and English in order that the shareholders would receive information promptly without waiting
until the next meeting.

. The minutes of meeting have been stored with system for auditing and being reference. The Board

of Directors took the comments and suggestions getting from the shareholders to evaluate the result
of the Annual General Shareholders Meeting and considered to seek for the guideline to improve and
develop for the next Annual General Shareholders Meeting.

2. The Right to attend the Annual General Shareholders Meeting

The Company treats all shareholders with equal basis and has never provide benefits to any specific party

either the major, minor, foreign shareholders or institutional investment. All shareholders are ensuring that their
rights will be protected on fair basis with proper provision of sufficient facilities as follows:

2.1 The Right to attend the Annual General Shareholders Meeting

e During 1 - 30December 2018, before the Annual General Shareholders Meeting of 2019,

the Company offered an opportunity for the shareholders to propose any topic to be consid-
ered as the meeting agenda including the nomination of the candidates who have complete
qualification as defined on the rules and regulations of the Company to be considered to be
elected as the Directors in the Annual General Shareholders Meeting. The announcement of
rules for the shareholders to exercise their rights has been published via the information of the
Stock Exchange of Thailand and the Company’s website. The result of the consideration shall
be informed with the explanation to the shareholders to acknowledge at the Annual General
Shareholders Meeting.

The 24thAnnual General Shareholders Meeting held on 23April 20 18,an invitation letter were
sent out to all shareholders with sufficient information for them to prepare accurate relevant
documents and use them to support their consideration to exercise their votes on each



agenda which were comprised of Annual Report, Note to the Financial Statement , personal
information of the candidates who shall be nominated to be elected as the Directors, B Form
proxy, the step to give proxy, the Company’s Articles of Association that’s related to the meet-
ing, the map of meeting venue as enclosure on March 30, 2018 which is twenty-one days
prior to the meeting date. These documents can help them in preparing correct documents
to study the detail on each agenda or to give proxy in case they would be unable to attend
the meeting. English invitation letter to attend the Annual General Shareholders Meeting were
sent to the foreign shareholders.

e The invitation letter has sufficient information and opinion of the Company’s directors. There
was no addition or adjustment of significant information without advance notice to the share-
holders. The rules and procedure to attend the Annual General Shareholders Meeting shall be
informed on invitation letter. In case the shareholders are unable to attend the meeting, they
can give proxy to anyone or to the independent director as listed. B Form proxy is attached
with the invitation letter. Furthermore, the shareholders can download other forms of proxy as
appropriated from the Company’s website.

e The Company has published an advertisement of the Annual General Shareholders Meeting
on the daily newspaper for three consecutive days prior to the meeting day with compliance
to the laws. The Company also publicizes invitation letter with relevant documents in Thai and
English on the Company’s website which is thirty days prior to the Annual General Sharehold-
ers Meeting.

e The Company has defined the right to vote at the meeting to be along with the numbers of
share that are holding. One right has one vote. None of shareholder has privilege right.

e The shareholders are allowed to register with barcode system two hours prior to the meeting
began and even though the meeting has already begun, the shareholders are allowed to reg-
ister and attend the meeting with the agenda that remains have no consideration or resolution.

e The Company facilitates the shareholders who give proxy to the others to attend the meeting
on behalf by fixing the excise stamps on the proxy with free of charge.

e The meeting has conducted in accordance with the Company’s Articles of Association and
relevant laws. The consideration and vote are in accordance with the meeting agenda set
forth for making decision to elect the director individually and to consider the director’s remu-
neration including the appointment of the Company Auditor and other agendas as set on the
invitation letter.To vote in each agenda, which is proceeded openly, the Company distributed
ballots to all shareowners/proxy holders during the registration. Voting on each agenda is
done with the ballots voting cards and they are safely kept in the safe place and could be
audited. Beside the relevant meeting documents that all shareholders already have got, during
the meeting, the Company shall present the information in the type of VIR to facilitate the
shareholders.

e After the Annual General Shareholders Meeting, the Company has informed the resolution of
the meeting through the news system of the Stock Exchange of Thailand on that same day
and informed detail of paying remuneration and coordinating with the Registrar of Thailand
Securities Depository Co., Ltd for acknowledgement, each shareholder shall entirely receive
dividend with equal rate.

2.2 Regulated the Use of Inside Information
e The Company has defined policies and measures to regulate the use of inside information
in written on ethics for the directors, executives and employees. All directors, executives,
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employees and related persons such as spouses and minor children including the staffs who
work in the units that are concerned to the information and use of this inside information
that are significant issues for the change of the Company’s securities pricing and are still not
disclosed to the public for securities’ trade of the Company within one month prior to the
disclosure of the financial statements. This is to protect the use of inside information wrongly
and has been published on the Company’s Intranet and website.

The Company implants employees to add their values within the concept. beauty from within
“to be beauty from inside to outside” by being faithful and responsible with discipline and
consciousness to the public. No seek of benefit on their position for themselves or the others
as defined on employees’ ethics.

The Company has defined the annual meeting schedule of the Board of Directors. The meet-
ing schedule shall be announced in advance to inform the directors not to trade their securi-
ties. In 2018, the directors and executives of the Company acted in strict compliance with the
policy and there were no trading in securities during the silent period.

The guideline to keep and protect the regulated use of inside information has defined in
written. The Company has informed the guideline and above policy to everyone in the organi-
zation to practice whereas the executives has monitored it regularly.

2.3 Trade of the Company’s Securities
e The Company has the measure to supervise the trade of the Company’s securities in written

on employees’ ethics. The directors, executives, and the employees who know the inside in-
formation shall not trade the Company’s securities one month before public disclosure of the
Financial Statement to the public.

The Board of Directors and the executives have duty to inform the Company Secretary for
trading the Company’s securities at least one day before trading. The Company Secretary has
duty to report this at the meeting of the Board of Directors and the executives.

The Company has its definition to inform the directors and executives to have their duties to
report the change of the Company’s securities holding to the Office of Securities Exchange
Commission that complied with Section 59 of the Securities and the Exchange Act within
three days counting upon the change of their securities holding. The report of the Company’s
securities holding of the directors and executives including of spouses shall be defined as the
regular agenda of the Board Meeting and the executive’s meeting.

In Year 2018, the Company’s directors and executives acted in strict compliance with the
policy and there was no change of holding of the Company’s securities.

2.4 Supervision over Assets Transaction
e The Company supervises over assets transaction in accordance with the announcement by

the Capital Market Supervisory Board regarding the acquisition of assets, whereby the direc-
tors with possible conflict of interests are not allowed to participate, so as to facilitate fairness
and transparency.

In January 2018, the Company has issued the information notice informing the disposal of as-
sets in accordance with the resolutions of the Board of Directors Meeting No. 9/2560 to the
party who is not a related party and has no relevance to the directors and/or the executives
and/or major shareholders, including those who are related to them. The assets are the lands
that consist of five title deeds, located at Chong Nonsi Sub-district, Yannawa District Bangkok.
The Company has practiced in compliance with the criteria for acquisition or disposal of as-
sets of listed company and informed to the Stock Exchange of Thailand and made a circular
to shareholders to acknowledge within twenty-one days from the date of notification informing



to the Stock Exchange of Thailand.
2.5 Conflict of Interest

e The Company manages the conflict of interest with carefulness and logic. The Company cares
of its benefit as the priority by having transparent working process and the regulations as com-
plied by the Office of Securities Exchange Commission and the Stock Exchange of Thailand.
For related party transactions that may have conflict of interest or connected transactions,
the Company has managed it with fairness following to the market price which is” Fair and
at arms’ length” It shall be proposing to the Audit Committee to consider for giving opinion
before proposing to the Board of Director Meeting to consider the approval. The Company
shall inform the resolution of meeting via news system of the Stock Exchange of Thailand in
Thai and English language in order that the shareholders and investors to acknowledge, by
disclosing name of partner of contract & connected persons, price setting policy, value of
items, necessity reason of above items, opinion of the audit committee, and opinion the Board
of Directors as well as other different opinion (if any).

e The Company has clear path not to allow the directors or executives who are stakeholders
or are related with the consideration procedure to approve the transaction between the
Company and the said stakeholders or related parties. At the Board of Directors Meeting,
the directors who are stakeholders shall leave the meeting without exercising vote no on that
agenda in order to allow the Board of Directors and the executives to have fair consideration.
These are for the true benefit of shareholders.

e The Company has defined the directors and senior Executives to report of their equity and
other related persons to the Company Secretary for copying the report and present to the
Company’s chairman and audit committee chairman which comply to the rules as prescribed
by the Securities and Exchange Act. Every time when there is any change, it is necessary to
submit this report.

e All Directors and Executives inclusive of spouse and minor children are defined to report the
trade of assets and assets holding. The vested interest of all Directors and Executives inclusive
of related persons will be reported to the Board of Directors every time when there is any
change.

2.6 Treat of Minority Shareholders

Agenda proposing by Minority Shareholders

e During1 - 30 December 2017, the Company offered an opportunity to minority shareholders
to propose the meeting agenda and /or propose the names of candidates to be nominated
as the directors at 24thAnnual General Shareholders Meeting in 2018. This message was
published on the website of the Stock Exchange of Thailand and detail was published on the
Company’s website. Previous year, none of shareholders exercised this rights and the Com-
pany Secretary has reported it to the Board of Directors Meeting to acknowledge. Thus no
addition of the agenda proposing by the shareholders.

3. Role of Stakeholders

The Board of Directors places importance to the rights of all related parties, therefore Business Ethics has been

officially written for ensuring that the rights of all related parties shall be treated with fairess and equality. Business
Ethics are published for the directors, executives and employees on the Company’s website; www.occ.co.th and the
Company’s intranet system for everyone to implement it as the guideline to practice themselves with responsibility
towards all parties and respected to the right among each other.
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Treat to the Various Stakeholders of the Compan

Shareholders: The shareholders’ rights has been respected, and treated at equal basis either the major, minor,
foreigner shareholders and investors. All shareowners shall have basic rights in compliance with the laws and be
treated equally. There is a mechanism to ensure the shareholders that they shall have accurate information with the
control of related transaction, the measurement to prevent conflict of interest and the regulated use of information in
the private benefit of one kind. The Company operates the business with faithfulness, transparency and fairness for
having good performance of operation, sustainable growth with ability to compete by caring of present risk condition
and future risk condition for adding value to the shareholders in the long period.

Employees: Employees are valuable resources therefore taking good care to each others are so important. The
Company promotes and supports all employees with the best welfare and living quality with appropriate and fair
compensation under the happy working place’s atmosphere in order to treat them as of the Company’s manpower.

The Company implements new technology to support the work as well as the development and improvement of
the personnel system to be update and to meet with new technology. Employees are encouraging to be smart and
good persons. They have an opportunity to attend the training courses for enhancing the working skill, showing of
teamwork and oneself with entire competence. Career Patch is encouraged to build up their professional securities
and progressiveness along with their ability individually. Appropriate compensation is granted for encouraging working
motive and they are in the form of salary bonus and allowance in the operation that suits to the Company’s rules.
Furthermore, Individual Development Plan (IDP) is planned to encourage the employees to develop and improve their
competence to be the leader under Succession Plan in further.

The Company encourages all employees to participate in taking care of the Company’s environment. The
Committee of Occupational Safety, Health and Environment had been set up in the working area for ensuring the
safeguarding of their lives and health. The twenty-four hours security service is employed, security system inside the
building are installed together with other safety equipment. The Company conducted fire-fighting drills training and
evacuation in order to educate the accurate knowledge, understanding and practice to the accepted safety and
environmental protective standard in theory and practice.

The Company cares of employees’ benefit in the long term by providing a provident fund, so as to save money
intended for the future which the Company shall increase in the contribution rate for employees who have worked
with long duration of employment. For the employees with seniority from ten years and twenty years upward, the
Company shall provide more contribution to the rate that is higher than the rate as fixed laws by insulting at the rate
of 3.5 % and 4 %, respectively. Also there is retirement pension for the benefits the employee's after retirement due
to which the Company shall provide more compensation as defined in labor law for the employees at the duration
of employment over twenty years. Furthermore, the Company has prepared a group accident insurance that shall
cover death in all cases for all employees in order to prevent and mitigate risks losing for the employees and their
families. These are the additional contribution from the ordinary social insurance fund membership.

Competency Development of Employees: The Company implements the project of personnel competency
development in group and individual of those who have potential for building up the organization to be strong and
achieved the Company’s vision. Thus, training courses have been provided to enhance the working skill of each
classification entirely for the result of supporting to each employee with systematic. This joint power affected the
moving up for the big change with efficiency.In Year 2018, the Company has conducted 54 training courses and
the average person /hour was 14.73

Additional information concerning to the employees is disclosed on “Human Resources” pages 145-148

Customers: The Company implants all employees to serve the service that provided utmost pleasant to the
customers at every unit of service. To give response to the customers’ demand with effectiveness and efficiency,
the Company has strong intension to develop the good quality of products and services with safety for delivering
the best thing in term of quality and price. The Company cares of the customers’ confidential protection. The Call
Center has been set up to be the unit for receiving complaint, suggestion and providing the products’ consult as



well as the service from the customers by contact to Tel. N0.02-295-1333 fax 02 -295-0411. The Company has a
call center’s staff who will give a service with prompt response that could reach to the customers’ satisfaction as well
as the others.

In 2018, there was no significant complaint while other complaints have been considered, analyzed and fixed
the problem immediately in order to avoid the same problem to be occurred again. All these are for giving the utmost
satisfaction to the customers with the products and services of the Company that follows to“You are our valued
Customer”.

Business Partners: The Company places importance on business partners as a partnership, to grow up together.
The Company keeps practicing along with trade contract honestly, equally and fairly, as well as to practice with
promise as Commitment to them strictly. By considering on appropriate purchase price, reasonable value, good
quality, receivable services, health and safety standards under the frame of fair trading competition and laws along
with business ethics. The company has set the regulations for procure, purchase and other clear procedure. The
Company shall not require for property or take any benefits from partnerships. The Company supports any procure
that is friendly to the environment. The Company avoids to purchase products from partners who infringement the
human rights or intellectual property, and the business partners who are illegal.

In 2018, there was no case that the Company breached the business partners’ contracts.

Trade Competitors: The Company conducts its business with responsibility for all parties involved and places

importance on trade competition in good faith that complies with the laws, and faithful trade competition without
seeking confidential information of competitors with unfair or inappropriate manners as well as to destroy their reputation
or defamation. The Company has defined the ethics as a policy to operate its business within the regulations of fair
trade competition by supporting and promoting free trade with fairness and no monopoly trade. During the business
operating period, the Company has never had any disputes with the trade competitors.

Creditors: The Company persists in operating its business with the principles and disciplines in order to ensure
the creditors with reliability. The policy and guideline for practicing are as follows:

1. To treat all group of creditors with equality and fairness.

. To practice along with the contract and any other conditions strictly.

2
3. To administrate to ensure the creditors that the Company has firm financial status for paying all debt.
4. To disclose the Company’s financial status accurately and on time.

5

. In case that the Company is unable to practice along with any of either conditions, creditors shall be informed in
advance in order to find out solution together and prevent the business from damage.

In 2018, the Company paid all creditors in accordance with term of payment as agreed, while overdue payment
had never been occurred.

Society, Community and Environment: : The Company places importance on social development as well as to
support culture conservation and local traditions by having cooperation with various organizations to develop society
and community includes the build of good relationship between the Company and the society through the support
of the activities that give benefit to the society in continuity as follows:

- To run the project “ OCC in cooperate with Civil State to develop Knowledge to Career Path”

- To provide the hair technicians to cut the hair of those who stay in the shelters.

- To provide makeup artists and the cosmetics to apply makeup to the artists, singers and actors for the charity
events.

- To conduct makeup course as for profession to the youths and ordinary people including those disadvantages
who are in the shelters with costless.

- To hold the activity“Birth Month Pun Rak” by supporting the Company’s employees to celebrate the birthday with
the share of kindness to those who are disadvantaged staying in the shelters.
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The responsibilities towards the society, community and environment are the Company’s important policies.
All employees have been implanted in having consciousness to have good practice, to give, to share and to be a
good citizen for the community, society and environment. These have been stated on the Principle of Articles as
well.

Besides, the Company has implanted the employees to aware of waste reduction inside and outside the
organization by minimize the use of materials that may cause pollution and unbalance environment. The Company
has the campaign of reducing the use of electricity by taking the stairs instead of taking elevator and turn off the
light during lunch break as well as to enhance to communicate via Internet and Intranet to reduce the use of paper.
To enhance to REUSE following the 3R guideline which composes of Reduce, Reuse and Recycle together with

participating in saving environment, culture and tradition to be with Thai social forever.
The Company’s CSR information is disclosed on page 117-133

Government Sectors: The Company conducts its business with integrity, hence revenues has been paid

accurately and completely along with the period as defined by the laws. Revenue comprises of juristic income tax,
value added tax, withholding tax, property tax, import tax, juristic stamp inclusive of other government fees that

related to all of the Company’s business operation.

The Company adheres to the principles of Good Governance in administration. The Company has anti-
corruption’s policy, no bribery, including not to give or to involve in bribery to government or private sectors for
benefit of themselves or the others. The Company avoids not to be participated in any activities that shall lead to

the problem of corruption for government and private sectors.

Guideline and Policy on Human Rights: The Company places importance on human rights by giving respects
to equality of everyone. The Company operates its business by following the laws and human rights’ principles. They
all are treated with equality by not separating of the gender, nationality, religious, politic or any other matters. The
Company has defined the policy and guideline to be the business ethics connecting to the employees’ working
under the Labor Law which covers human rights of the employees strictly. Employees have the rights to prove
themselves in the case of being claimed as guilty or fraud. There is no unfair dismissal. Employees are educated
to understand the principle of human right for using it in their livings and workings. All employees have their rights
and freedom to operate their work equally as well as to have the progress in their career.

Besides, the Company has supervised and protected the business not to be involved with infringement of human
rights abuses such as not to take advantage on employees, no support on the force of labor, protest the child
labor by having unemployment of the persons under age of eighteen to be the Company’s employees or accepted
illegal labor. During the period that the Company has its operation, there was no such of history or lawsuit relating

to the infringement of human rights.

Policy on Intellectual Property: The Company has a policy not to involve with violation of intellectual property
or to copy or to use the intellectual property of the others without asking for permission. The Company implants
consciousness to the employees to anti and refrain from using the copied products as well.

The Company has authorized permission to distribute the products under international brand names and
treats firmly in accordance with trading term. The Company has created its own house brand’s trade mark to give
response to the customers’ demand, by working and developing with the manufacturers continuously. In passing
years, the Company had no violation on the intellectual property.

Anti-Corruption’s Policy: The Company has a policy against all kinds of corruption and does not encourage the
executives and employees to gain their success from the corruption, to provide or receive a bribe to gain the benefit
for the Company, oneself or the others. It includes of not to provide or be engaged in bribing the both public and
private sectors, for the benefit of their own or of the others. However the Company abides by the anti-corruption policy
seriously and conducts to adjust and set the updated system of internal control and various operating procedure
to comply with the anti-corruption policy. The Company builds up awareness, knowledge and understanding about



the anti-corruption policy efforts, including the disciplinary penalty, to the directors, executives and employees to
prevent and reduce the corruption risk by providing the communications, PR and the training of the policies and
practices in anti-corruption efforts, inclusive of the disciplinary punishment to the executives, supervisors and all
levels of employees, as well as to the orientation of new employees to understand about anti-corruption.

The Company obtained the certificate as a member of Thailand’s Private Sector Collective Action Coalition
against Corruption (Collective Action Coalition: CAC). The Committee of Thailand’s Private Sector Collective Action
Coalition against Corruption has certified that the Company has been approved the process of Self-Evaluation Tool
for Countering Bribery, including the other measures to prevent corruption within the organization that is entirely
complied with defined criteria of CAC.

The Company has taken measures to anti-corruption policy continuously. There is a process to monitor and
evaluate the corruption risk as well as to have a plan to prevent the risk as mentioned. The Company determines
1o review the evaluation of the corruption risk that is emphasized on the service with the government sectors, which
concerns to the key business of the Company, especially with the internal control system by considering upon the
effect as priority. The Company’s internal audit unit has duty to investigate and propose to the Audit Committee
Meeting to verify the internal control system and to monitor the result of the internal audit. If fraud is found, the
internal audit unit shall report it directly to the Audit Committee and the Audit Committee shall report it to the Board
of Directors, respectively. In 2018, the Company has strictly practiced in compliance with the mentioned policy and
found no significant irregularities.

For more information, please view on page 189-190 of this annual report

Channels of Participation of Stakeholders: The Company has defined the policy that concerned to the notification
of offence (Whistle- blowing Policy) or to provide the information that is an important point concerning to the accuracy

of the financial statements, deficiency internal control, or illegal and unethical practices. Those who give notice of
complaint to the Company, they shall be protected with appropriation and fairness. They would be protected from
being bullied by that complaint. The Company provides channels for all stakeholders to be able to report or to
claim on the issues that may cause damage to the Company or on the matters that the stakeholders have been
violated or in the matter of corruption by sending clue notification or giving comments directly to the Managing
Director and CEO, Audit Committee, and any of the Company’s director or one way or another as follows:

1. To mail a letter by post to the Company’s address at 729/4-7 Radchadaphisek Rd., Bangpongpang, Yannawa,

Bangkok 10120

2. Tosend email to :
2.1 Audit Committee via E-mail:auditcommittee@occ.co.th
2.2 The Company Secretary via E-mail:law@occ.co.th
2.3 Audit Manager via E-mail:audit@occ.co.th
2.4 Human Resource via E-mail:hrd@occ.co.th
3. To complain by verbal or send a letter directly to the following name list at the Company’s address:
- Manager of Internal Audit Unit Tel no. 02-295-4545 ext. 691
- Human Resource Manager Tel no. 02-295-4545 ext. 118
- The Company Secretary Tel no. 02-295-4545 ext. 433
In 2018, the Company received no complaints for any corruption or the break of morality or the negative
reputation of the Company.
Complaint Management
The recipient complaints shall be the one who investigate and collect all of the facts, or may assign a person or
a trustful department to investigate and collect all facts from the mentioned channels for summarizing the suggestion
and various subjects, then propose it to the Board of Directors to consider setting up the committee to investigate
these complaints in order to have a justice process to investigate and determine to punish those offenders. In case
the evident is obviously shown that the complainer is willing to complain with false information, the complainer may
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get punishment which is depended on case by case as follows:
1. For employees, they shall be investigated to determine for being punished in accordance with the Company’s
rules and regulations.

2. For non-employees, and the complaint affects to the Company’s reputation, the Company may determine to
proceed with lawsuit to whistleblowers or the complainers.

The Company denies to receive the Complaints or the Actions as follows:
1. The complaints that the Company definitely made a final decision and the case has no new additional significant
evidence.

2. The complainers have been terminated from their employments for over five years.

3. The case of complainant that has unclear evidence or the practice of corruption that has no sufficiency to process
the investigation for seeking the truth.

rity M re for a Whistle-blower or mplainer
1. The Company shall keep data of the complainers or whistle-blowers as confidential, and shall disclose it as nec-
essary because the Company cares of the complainers’ safety and will protect any damage that may occur to the
whistle-blowers or complainers. (In case the whistle-blowers or complainers conceal their names and surmames,
the sufficient evidence need to be identified of the action or has sufficient detail of the corruption or fraud as
notified.)

2. The whistle-blowers or complainers are able to ask for the protection from the Company appropriately and as

necessary.

3. There is no penalties or demotion with the negative effects to the employees who refuse of the corruption even
though such actions would cause the Company to lose business opportunities.

4. Those who have suffered get relief with a method or process that is fair and appropriate.

Confidentiality

The Company shall keep the information that received from the whistle-blowers or complainers as confidential,
and no disclosure to those who are not involved, exceptional, just in the case that it has necessity to proceed the
investigation and prosecution, to be the witness, or to corporate with the court or government sectors that have

power of laws.

4. Disclosure of Information and Transparency

The Company places importance to the disclosure of transparent, accurate, complete, sufficient, punctual and reliable
information in Thai and English language. The information has been disclosed via various channels such as SET Community
Portal, annual report, Annual Information Report (Form 56-1) and the Company’s website: www.occ.co.th for those related
parties to acknowledge the information that is essential for accurately determining.

Besides, the Company has defined working guideline of the employees, executives and the directors on the Company’s
corporate governance policy for conducting its business to comply with the laws, the Company’s Articles of Association,
regulated prescribe by the Office of the Securities and Exchange Commission (SEC). This shall verify to maintain reliability
and add value to the shareholders. There is a policy that defines the directors and executives to report of their interest and
related parties that concemn to the Company’s business management by having regulations and procedure as follows:

m Report when entering the position of director or executive for the first time.

m Report when there is every change of information to stakeholders.

m The directors and executives are required to submit the report of vested interest to the Company
Secretary and then the Company Secretary shall submit the copies of these vested interest’s reports
to the Company’s chairman and the audit committee chairman to acknowledge within seven days upon the
receipt of these reports.

e The directors and executives, including spouse and underage children are defined to make a



report of securities trading, securities holdings and report of the interest of the directors and
executives, including related persons to the Board of Directors Meeting every time when there
is a change.

The Company’s significant information is disclosed to the public in complying with the laws, the Company’s Articles

of Association, regulated prescribe by the Office of the Securities and Exchange Commission (SEC) such as

1. Disclosure of accurate and transparent financial statements in accordance with the importance of general certified

accounting standard; financial and non-financial information are submitted to the Stock Exchange of Thailand
and the Office of the Securities and Exchange Commission within the period as fixed. Disclosure of information
shall be accurate, completion, timely and transparency in Thai and English language via the Stock Exchange of
Thailand’s website and the Company’s website.

. Disclosure of corporate governance policy, business ethics and employee ethics in Thai and English language via
the Company’s website.

. Disclosure of related items and transactions with related parties, the Company practices in complying with the
rules of the Stock Exchange of Thailand and the Office of the Securities and Exchange Commission. Meeting
resolution, name of transactions and detail of related items shall be disclosed completely. Practice guidelines have
been defined for obvious care to eliminate the problem of conflict of interests with the tightness and reasonably
discreet.

In 2018, the Board of Directors Meeting has approved the disclosure of three related transaction items as follows.

Related Company

Tiger Distribution &
Logistics Co., Ltd.
(Tiger)

ICC International PLC
(ICC)

- Saha Pathana
Inter-Holding Public
Company Limited

Relationship/Related Persons

Stakeholders Directors

Mr. Manu Leelanuwatana

Mr. Manu Leelanuwatana

Mr. Manu Leelanuwatana

Major Shareholders

+ Saha Pathana Inter-Holding Public
Company Limited

- Holding shares of Tiger 15%

- Holding shares of OCC 12.72%

* ICC International PLC

- Holding shares of Tiger 19.90%

- Holding shares of OCC 19.73%

ICC is major share holders by holding
19.73% of shares in OCC

SPlis major shareholders of OCC by
holding 19.73 %0ofOCC

Iltem Type

Rent (paid)

Invest to buy
common stock
of Shop Global

(Thailand) Co., Ltd.

for ICC

Disclaim to buy
newly issued
shares of Shop
Global (Thailand)
Co., Ltd. for SPI

The Board of Directors” members who are stakeholders, joined the meeting and did not vote on that agenda.

Item Value

Amount would not
exceed
3 Million Baht per
year

9,000,000 Baht

6,435,000 Baht

4. Disclosure of duties of the Board of Directors and the other committees such as numbers of meeting (detail is

within the summary of meeting statistic on page 186 )

5. Disclosure of remuneration’s category, description and amount of remuneration for individual director, structure

and ratio of shareholding of the directors and executives inclusive of cross-shareholding structures of major
shareholders.

. Provision of claimed channels for stakeholders to be able to inform a clue or give significant information that related
with the accuracy of financial report, deficiency of internal control, or illegal and unethical practice via Company’s
website www.occ.coth For the anti-corruption investors, fraud whistle-blowers and complainers, the Company
shall have the measure to protect their rights with confidential as its best.

179



180

7.

Investor Relations: The Company has appointed the person to have duty to communicate with the shareholders,
minor investors and institution investors, analysts and other related groups directly to

Mrs. Chantra Tangtanasringkam

Accounting-Finance Division Director

Tel. No. 02-295-4545 ext 508 Tax No. 02-295-0417

Email: cef@occ.coth
The Company’s significant information that is up-to-date and complete with the principles of good govermance
shall be published on the website: www.occ.coth. All information can be downloaded.

In 2018, the Company and other companies in SAHA Group cooperated with the Stock Exchange of Thailand
to hold the event “SAHA Group 10th Investor & Analyst Meeting” at the 22nd Forum of SAHA EXPORT Fair
Exhibition at Silk Room 2-3, Bangkok International Trade and Exhibition, Bangna on 29 June 2018. Mrs. Teerada
Ambhanwong, the Company’s Managing Director and CEO has provided information to the investors and analysts
as well as to answer the questions that were related to the business and performance result of the Company.
The feedback was positive response. The information and business performance of the Company and members
of SAHA group have been published for giving to the investors and analysts who attended the forum as well.
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5. Responsibilities of the Board of Directors

The Company’s Board of Directors consists of the members who have knowledge from various profes-
sions, competence and multi experience in accounting, finance, management and marketing, which are in
accordance with the structure of Board Diversity. The Board of Directors has an important role in stipulating
the Company’s policies by cooperating with the senior executives to set plan both in short term and long term
of financial policy, corporate governance, risk management, overall of organization and anti-corruption policy.

5.1 Structure of the Board of Directors
The Company’s management structure consists of the Board of Directors and six committees which
are appointed by the Board of Directors. The committees are comprised of Audit Committee, Remuneration
Committee, Nomination Committee, Corporate Governance Committee, Risk Management Committee and
Executive Committee. They have duties on specific issues and to propose issues to the Board of Directors to
determine or to acknowledge. Thus, all related parties are ensure for the caution of the Company’s operation.

Composition of the Board of Directors
As at 31 December 2018, the Board of Director consisted of eight directors as follows:
= Chairman 1 Person
Be a none-executive, or none managing director or not to be the member in the same family
of the managing director.
m None Executive Director 3 Persons
= Audit Committee 3 Persons
Two from three of the independent directors graduated with a major in accounting.
Ratio of the independent directors is 37.50% of the Board of Directors.
m Executive Director 1 Person
Authority of the Directors
According to the Company’s Articles of Association, twodirectors have authorities to co-sign and affix
the corporate seal on its behalf. Therefore, the Board of Director may name the directors who have authorities

to co-signand affix the corporate seal on its behalf.
Definitions of the Independent Directors

“The Company’s independent director” is the person who is independent with qualification that meets
with the regulations as defined by the Capital Market Supervisory Board. Information of independent director’'s
qualification can view on the topic 8.3 Nomination and Appointment of the Director and Senior Executive under
minor topic “Regulations to select the Independent Director” on page 177-178 of this annual report.

Process for Nomination of Directors

The Nomination Committee has duty to nominate qualified and knowledgeable persons from various
professional fields to be the Company’s directors that comply with the structure of the Board Diversity. The
persons shall be nominated and considered from basic qualification, competence which are complied with
the Company’s strategy, a leadership, vision, ethics and morality, transparent working resume including the
ability to express their opinion independently. They must have no prohibited characteristic under the laws and
regulations of the Company as well as to determine with specialization of the Board of Directors as required by
the Company. Then, they shall be proposed to the Board of Directors Meeting for determining their agreement
together before proposing to the Annual General Shareholders Meeting to consider for the selection furtherly. In
case there is vacancy of director position not because of the termination from directorial term, qualified persons
shall be nominated to the Board of Directors Meeting for appointing the persons to be the directors taking place
of the vacant in accordance with the Company’s Articles of Associations.

Additional information of process for nomination of the directors is on the topic Nomination of Directors and
Executives on page 178-179 of this annual report.
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Directorial Term of Services

The Company fixes no duration of being the directors and/or the maximum period of directorial term
as we believe that the business talent and expertize of each director not depended upon age, as long as they
can utilize their knowledge and experience for the benefit of the Company. Furthermore, the shareholders remain
trust and elect them back to continue their directorial term.

Directorial term of the committees that are comprised of Audit Committee, Remuneration Committee,
Nomination Committee, Corporate Governance Committee, Risk Management Committee and Executive Committee
is one year. The Board of Director shall consider to elect and when upon retirement, they may be re-lected.

Numbers of th mpany that the Directors are holding their Position

The Company fixes no number of the companies that each director can hold their position as we
believe that the business competence and expertize of each director not depended upon the number of the
companies they are working for, as long as each director has intention to work for the Company by utilizing
the competence and business expertise for the Company’s utmost benefit. Anyhow, none of the Company’s
director holds the position more than five of the listed companies.

Information of working experience and holding positions of each director in the other companies can
view on Form 56-1 and on page 182-184 of this annual report.

Segregation of the Authority among Chairman of the Board and Managing Director

The Board of Directors is determined to appoint the chairman and managing director. Authorities and
responsibiliies of the chairman and managing director are defined for the practice on duties to be independence and
balance as following details:

= Authority and Responsibility of Chairman of the Board

1. To be responsible as the leader of the Board of Directors in corporate governance and
overseeing the administration of the Board of Directors and other committees.

2  To be a chairman of the Board of Directors Meeting, in a casting vote if the meeting has
a vote and the votes are two equal.

3  To call for the Board of Directors Meeting or assign to let the others to act on behalf.

4 To be a chairman of the Shareholders’ Meeting, to conduct the meeting to be complied
with the Company’s Articles of Associations and to follow the agendas as stated on
invitation letter to the meeting.

5  To act for any other matters as assigned by the Board of Directors.

m Authority and Responsibility of Managing Director

1. To have the authority in administrating the Company’s operation in complying with the policy,
laws, objective, the Company’s Articles of Association, the Shareholders Meeting’s resolutions,
the Board of Directors’ resolutions, the Executive Committee’s resolutions including of relevant
rules and regulations.

2. Tohavethe authority to command or operate any necessary and appropriate practice to accomplish
the deeds under Article 1, and, in the cases of any significant matter, the managing director needs
to report to and/or notify the Board of Directors and/or the executive committee of the matter.

3. To have the authority to manage, appoint, remove, transfer, consider of goodness, definite
disciplinary measure against, or define compensation and welfare for employees, however such
actions must not have conflict with the authority of the executive committee.

4. To have the authority to prescribe the regulations on the Company’s practice, which are not
contradictory with any policy, regulation, requirement, order or resolution, of the Board of Directors
and/or the executive committee.



5. To have the authority to source and invest in fixed assets for the amount not exceeding 50 Milion
Baht.

6. To have the authority to approve the investment and to sell investment in ordinary shares for the
amount not exceeding 10 Milion Baht

7. To approve investment, sale of shortterm investment ordinary for the amount not exceeding 50
Milion Baht.

8.  To authorize the Company’s engagement in juristic acts involving nonfinancial transactions of the
amount not exceeding 10 Milion Baht

9. Toreport any proceeding under Articles 5, 6 and 7 to the Board of Directors and/or the executive
committee as appropriated at the next meeting.

10. To authorize and/or assign another individual or other individuals to perform certain tasks on
behaff.

11.  The above authority of the managing director cannot be exercised in the case where the managing
director is a stakeholder or has a conflict of interests in any manner with the Company.

12. In case that there is a doubt or an uncertain regarding the exercise of any of the above authority,
the matter is to be presented to the Board of Directors for their consideration.

13. To engage in any other action as assigned by the Board of Directors and/or the executive
committee.

The Company Secretary

Mrs.Choopan Imthong has been appointed to be the Company Secretary since 14 May 2008 for having duties as
complied by the laws and other duties as assigned by the Board of Directors. Information of roles, duties and responsibilities of
the Company Secretary can view on page 143-144 of this annual report

Committees

The Board of Directors has appointed the committees by dividing duties and responsibilities of each committee in
accordance with appropriated knowledge and expertise to supenvise each job with carefulness. The committees are comprised
of Audit Committee, Remuneration Committee, Nomination Committee, Corporate Govermance Committee, Risk Management
Committee and Executive Committee.

Each committee has the right as stipulated on each committee charter. More information and operating practice of
these committees can view on page 170 -176 of this annual report.

Roles, Duties and Responsibilities of the Board of Directors

Leadership and Vision

The Board of Directors is comprised of the members who have competence (Board Diversity) either in
professional skill or specialized expertise which give utmost benefit to the Company’s business. They all have leadership and
are independent to express opinion and make decision. They look after the benefit for all related parties as professional.
They have important role to define the Company’s vision, mission and strategy by having considered in the agenda of the
Board of Directors Meeting annually to achieve the Company’s goals and objectives. The Company places importance
on creating innovation for the development of the organization to catch with the rapid change by implementing IT as an
important role as well as to have a policy to review it as set agenda and situation that is changed for being complied
with the policy of operating business that gives responsibility towards society and environment.

Besides, the Board of Directors are the persons who shall approve with the strategy, goal, operating plan
and the Company's annual budget which have been proposed by the management. There is a mechanism to corporate,
monitor and implement of the Company’s strategy to practice. The management is defined to report the result of the

operation as defined strategy besides the report of the operating results and other important matters to the Board of
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Directors to acknowledge on a quarterly basis. To induce operational efficiency and effectiveness, by commencing on
the utmost benefit of the Company, shareholders and all related parties as important according to the principles of good

governance.

Corporate Governance

The Board of Directors places importance on good corporate governance. As it is a part of the policy to
operate the business and monitor to improve for being modern and appropriate to meet with current economic situation
and the society that has been changed. The Company has announced to practice with it and gave the manual book
to the directors, executives and employees. The Board of Directors tracks the Company to practice along with Good
Governance Principles in order to enhance its good management system. For those who practice against it, they shall
have disciplined punishment as appropriate and may be enter in the lawsuit in case of legal guilty. In case employees
have any queries for being unable to practice or make decision, they can discuss with their supervisors as orderly. In
case of having any conflicts, the decision made by directing manager or executive committee or the Board of Directors
is final.

In order to comply with the principles of good corporate governance for listed companies in 2017, of
which the Office of the Securities and Exchange Commission (SEC) has been implemented, the Board of Directors
has considered and evaluated the practice in compliance with the CG Code principles, and agreed to adopt it to suit
with the Company's business. At the Board of Directors Meeting No. 1/2562 has approved to issue the manual of
“Good Corporate Governance Principles, 2nd Revision” for the Company’s directors, executives and all employees to
acknowledge, and take it as the guideline to practice. This principle consists of 1) good corporate governance policy
2) 8 principles of good corporate governance practices 3) business ethics and 4) code of conduct for the Company’s
directors, executives and employees.

“Good Corporate Governance Principles, 2nd Revision” has been published via the Company’s intranet and

website: www.occ.co.th on subject: Investor.
Report of Vested Interest of Direct Executives and Relat f

The Board of Directors and the Company’s executives have duties to report to the Company on their own
or on their related persons’ vested interest. This report shall be used as infrastructure information for compliance every
time in corporate governance in term of gain or lose at the level of the directors and senior exclusives. The report shall
be made upon every amendment. The Company Secretary has duty to keep, collect and make a duplicate copy and
submits it to the Chairman. The Chairman shall audit and acknowledge it within seven days counting upon the receipt
date of the report. This report shall be used for audit and treat for conflict of the benefit. Furthermore, the Company set
agenda on the issue on Report of the Company Security holding by the Board of Directors and the Executives to be
regular agenda of the Board of Directors Meeting and Executive Committee’s Meeting for reporting this to all related
parties to acknowledge.

Transaction with Possible Conflict of Interests

The Board of Directors has defined guideline to treat with any transaction that has or may have Conflict
of Interests among the shareholders, directors, executives and other related parties that may have other conflict
with carefulness and reasonable practice that is concerned to the utmost benefit of the Company. Price is fixed
in accordance with the trading condition that is fair as well as to have transaction with other external groups. The
information is accurately and entirely disclosed in accordance with reasonable and independent principles. The
procedure of any transaction is transparent and cares for utmost benefit of the Company by complying with the
instructions and practicing guideline of the Office of Securities and Exchange Commission and the Stock Exchange
of Thailand as significant.

At every consideration of transaction with possible conflict of interests, the Company shall follow the



process of related transaction with notification and disclosure at the meeting for names and relationship of related
groups, the policy of fixing the price, transaction value, contract partner, essential reason of such transaction, opinion
of the Audit Committee as well as the different agreement from the meeting resolution. The Directors, who are
stakeholders, will leave the meeting room with null vote on that agenda in order that the other Directors can express
opinion independently.

In 2018, the Board of Directors has approved three items of related transaction as follows: 1) approved
to rent a warehouse from the related persons 2) approved to purchase ordinary shares from the Company which
are related parties and 3) waiving the investment in purchasing newly issued ordinary shares from company limited
to related party.

The Company has none related transactions which breach the regulations of the Office of Securities and
Exchange Commission and the Stock Exchange of Thailand.

The Board of Directors Meeting

The Board of Directors Meeting’s schedule shall be set in advance for each year and it shall be informed to
all directors at the early of the year. The meeting schedule is regularly set for six times yearly but extra ordinary meeting
may be called in the case of appropriation. The Board of Directors places importance on participation in the meeting as
this is their duties to acknowledge and coordinate in making decision to operate the Company’s business. All directors
will attend the Board of Directors Meeting frequently except in the case of illness or having an important missions that
are unable to avoid then they shall absent for the meeting. In this case, any suggestion or comment shall be left to the

Company Secretary to inform in the forum to be acknowledged and to monitor the resolution of such meeting.

The Company Secretary shall deliver notice of call to the meeting with agenda, minutes of previous meeting
report and attached documents that have complete information to all directors to have sufficient times to study on the
documents before the meeting at least seven days in advance, exceptional there is an emergency case.

Chairman of the Company and CEO shall collaborate to set the meeting agenda and consider the issues to
propose at the Board of Directors Meeting. Furthermore, the Board of Directors can propose additional agendas through
the Company Secretary and can express opinion independently. Senior directors shall be invited to attend the meeting

from time to time in order to acknowledge the policy directly for effective practice.

The Company fixes no minimum number of meeting forums at the time of making resolution for the exiting
directors that not less than two of three of total numbers. Overview of previous Board of Directors Meetings, all directors
are participated except there is any important mission. As for the resolution, the meeting is cast by major vote basis.
One director has one vote. The directors with the most vested of interest shall not participate in the meeting and/or
vote for that issue. In case of equal vote, the Chairman of the meeting shall vote for justice. The Company Secretary has
duty to record the minutes of meeting in written covering entire significant information and to complete it in certain time
and propose to the meeting for acknowledgement to be the 1st agenda at the next meeting.According to all number of
the Board of Directors Meetings on the agendas that have to determine the approval, the Board of Directors has voted

unanimously, as regular.

The minutes of meeting that has been certified by the Board of Directors shall be collected with systematic
and be completed for the Board of Directors and related groups to audit and are convenient to search for reference. In
2018, there were seven times of the Board of Directors Meetings and detail of the meeting attendants of the directors is
disclosed on the article List of Name, Position and Meeting Statistic of the Board of Directors on page 138 and meeting
statistic summary of each director from each committee in 2018 on page 186 of this annual report.

Remuneration

The Board of Director has defined the policy of remuneration for the Company’s directors with faimess and

be responsible. The remuneration committee has duty to determine and limit the amount as well as the regulations of
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paying remuneration to comply with the responsibilites and working performance of the directors by comparing with
the other companies which are in the same business group, expansion, growth and performance. The Company’s
directors who are assigned to be the members in the committees shall have additional remuneration in accordance with
their responsibilities by defining this remuneration to be paid as a meeting allowance and annual bonus. Then it shall be
proposed to the Board of Director Meeting before proposing to the Annual General Shareholders Meeting to determine

the approval of remuneration limit in further.
Directors ' remuneration is in accordance with the following criteria:
1. Meeting Allowance
m The Board of Directors- paid to Directors Attending the Meeting 6,000 Baht per Meeting
m  Audit Committee
- Audit Committee Chairman 20,000 Baht per Meeting
- Audit Committee Member 15,000 Baht per Meeting
m Executive Committee - paid to Directors Attending the Meeting 5,000 Baht per Meeting
m  Other Committees — Nomination Committee, Remuneration Committee and Risk Management

Commiittee - paid to Directors Attending the Meeting who are Non-Executives 5,000 Baht
per Meeting

In case if there is a meeting of each Board or Committee that over onetime in either month, remuneration
shall be paid for just one meeting.

2. Annual Bonus - paid to all directors

Total remuneration of the Company’s directors must not exceed the limit amount that is approved by
the Shareholders’ Meeting.

Remuneration of the executives shall be determined according to the criteria and policy of the remuneration
committee that associates with performance of the Company and each individual executive in 2018 and be
disclosed in the annual report and annual statements Form 56-1 on the topic: Remuneration.

Competency Development of the Directors and the Executives

The Company’s directors and all executives can develop their knowledge and competency by frequently
attending the training courses that are related to the development of knowledge and competence as the directorial
duties. All directors have been participated in directorial course from the Institute of Directors Association (IOD).
Furthermore, the Company encourages them to participate in the seminars and training courses conducting by
the Institute of Directors Association (IOD), the Stock Exchange of Thailand, Thai Company Registration or any
independent institutes for the benefit of the Company’s improvement and development continuously.

m Information of Institute of Directors Association (IOD) Training Course

Name of Directors DAPClass of DCP Class of
1. Mrs. Kanchana Saisiriporn - 32/2003
2. Mrs. Teerada  Ambhanwong 3/2003 51/2004
3. Mr. Manu Leelanuwattana 3/2003 68/2005
4. Mrs. Tipaporn ~ Chokwatana 3/2003 68/2005
5. Mrs. Watchanee Wattanathawanwong - 1/2000
6. Mr. Wanchai Umpueng-art 35/2005 102/2008
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Furthermore, the Company also supports and encourages the employees and those whose jobs
are related to the corporate governance of the Company to attend the seminars and various training courses
organized by Institute of Directors Association (IOD), the stock Exchange of Thailand, Thai Company Registration
or any independent institutes for the benefit of the Company’s improvement and development continuously.

m An Orientation for New Directors

The Company holds the orientation for the new directors. The Company Secretary is assigned to
present information with the lecture to the new directors to understand the Company’s business policy and
related information with an opportunity to gain a more in-depth appreciation of the nature and scope of the
authority’s operations by visiting individual sites to view the facilities. They are provided the manual file for the
Listed Company Directors which comprise of the Company’s Code of Conduct, the Securities and Exchange
Act, the Public Limited Companies Act, the Principles of Good Cooperate Governance, and the Charter of each
Committee for acknowledgement of their roles, duties and responsibilities including legal binding explanation,
anti-corruption policy, rules and regulations as the status of the Listed Company Directors.

Succession Plan

m  Senior Executives

The Company has the succession plan that is prepared prior to the replacement of senior executives
and chief executive officers of each working section for those who are going to retire inclusive of the executives
who fail to continue their duties. Nomination committee and the Board of Directors shall monitor and evaluate
working performance of the employees who are encouraged to be promoted to be the executives and have
qualification to be frequently considered. This succession plan must be reported to the Board of Directors to
acknowledge at least once a year, according to the criteria as following conditions:

1. To define job titles for the employees who are considered to be encouraged to replace the vacant
positions.

2. To nominate the employees who have defined qualification to be in the team of the development for
replacing the vacant positions.

3. To analyze the feature of individual staffs to find out their advantage or things that need to be improved
to be complied with each job fitle.

4. To manipulate individual development plan for enhancing potential development and competency
level of employees who deserve to be nominated for replacing the vacant positions.

m Employees

The guideline to prepare completion of the employees in the organization begins with the selection
of those who are smart and be the good citizens as well as to be the new generation with knowledge and
competence. They will be encouraged to participate in the training courses that increase their talent, knowledge
and to develop them to be ready to grow up with the opportunity to be the executives in the future. Individual
Development Plan (IDP) is arranged to encourage and develop the ability of the employees who have potential

to be the leader under succession plan in the future.
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8.2 Committees

The Board of Directors has appointed the committees by segregating duties and responsibilities to each com-
mittee in accordance with appropriated knowledge and expertise to be responsible for each duty and to operate the
business with carefulness. Six committees are comprised of Audit Committee, Remuneration Committee, Nomina-
tion Committee, Risk Management Committee, Corporate Governance Committee and Executive Committee.

Each committee has the right as stipulated on each charter as follows:

Audit Committee

The Audit Committee consists of three independent directors. They all are independent and have complete
qualification as required by the criteria of the Office of Securities and Exchange Commission and the Stock Exchange
of Thailand as follows:

Audit Committee Meeting

No. Name Position No. of No. of
Meeting Attending
1. | Mrs.Watchanee Wattanathawanwong Chairman Independent Director 12 12
2. | Mr. Wanchai Umpueng-art Committee Independent Director 12 12
3. | Mr. Knit Kounavudhi Committee Independent Director 12 12
Mrs. Choopan Imthong Audit Committee’s Secretary

Mrs. Watchanee Wattanathawanwong and Mr.Wanchai Umpueng-art were graduated in the major of Account-
ing and they have good knowledge of financing and accounting. (as per detail of working experience and educational
background on the topic “ Information of the Company’s Directors” on page 184)The Audit committee has monthly
meeting schedule and the meeting minutes shall be reported to the Board of Directors. Mrs. Choopan Imthong, the
Company Secretary works as the audit committee’s secretary.

The term of the audit committee is valid for one year or it shall be ended upon resignation or removal by the
Board of Directors or termination from being the Company’s directors. The committee’s members who retire from
rotating term may be re-appointed. The audit committee has authority and responsibilities complying with its charter
as follows:

Operational Authority

1. To coordinate between the Company Auditor, the Board of Directors, and Internal Audit Unit for mutual
understanding in the same direction.

2. To invite the executives, management, or employees who involved in any particular issues to provide
some explanation, to give comments and to participate in the meeting, or to provide documents as
necessary and to access to information of the Company at all levels.

3. To have the authority to investigate any persons involved in any particular issues within its authority
and responsibilities of the audit committee

4. To seek advice and consultation by experts or advisors of the company (if any), or to commission an
external advisor or expert in any necessary cases under expenses of the Company.

Duties and Responsibilities

1. To review and ensure that the Company has accurate and adequate financial reporting by verifying
the Company’s important accounting policy including financial report disclosure according to the
standard.

2. To review and ensure that the Company has suitable and effective internal control system and internal
audit system. And to consider an independence of the internal auditor, as well as to give comment
for consideration to appoint, transfer and dismiss the chief of internal audit unit or other related
responsible for the internal auditor.
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10.

11.

12.
13.
14.

15.

To verify implementation comply with the anti-corruption policy.
To approve the internal audit charter.
To approve internal audit plan and monitor the performance of internal audit unit.
To consider, select, nominate or remove independent persons to be the Company Auditor, and
propose such person's remuneration fees, as well as to attend a non-management meeting with the
Company Auditor at least once a year.
To consider that the related transactions or transactions which may have conflicts of interests are
complied with the laws and the regulations of the Stock Exchange of Thailand and Capital Market
Supervisory Board in order to ensure that they are reasonable and for the best benefit of the Company.
The Company manages to have channels to get the clues and complaints about items which are
related with inappropriate financial budget. When the corruption or other issues are found, those
whistle-blowers are assure that there is an independent investigation process, reliability and have an
appropriate follow-up procedures, including measures for whistle-blowers to have fair protection.
To review that the Company comply with laws concerning securities and exchange, regulations of
the Stock Exchange of Thailand, and other laws related to the Company's business.
To prepare the audit committee's report and have it disclosed in the Company's annual report to
which it must be signed by the audit committee's chairman and consisted of at least the following
information :
(@) An opinion on the accuracy, completeness and reliability of the Company’s financial report.
(b) An opinion on the adequacy of the Company’s internal control system.
(c) An opinion on compliance with the laws concerning the securities and exchange, the regulations
of the Stock Exchange of Thailand and, or other laws related to the Company’s business.
(d) An opinion on the suitability of the Company Auditor.
(e) An opinion on transactions that may have conflicts of interests.
(f) The number of the audit committee meetings, and its attendance record of each committee
member.
(9) An opinion or overview comment that the audit committee perceived from its performance
under the charter.
(h) Other transactions that the shareholders and general investors should know under its scope
of duties and responsibilities assigned by the Board of Directors.
In carrying out the audit committee’s duties, if it finds or has any suspects that there are transactions
or the following actions which may have a considerable impact on the Company’s financial status
and performance; it should report them to the Board of Directors in order to correct them within a
suitable time frame as agreed by the audit committee:
(a) Transactions causing conflict of interests.
(b) Fraud, corruption, or irregularity or significant defect in the internal control system.
(c) Breach of laws concerning the securities and exchange, regulations of the Stock Exchange of
Thailand, or other laws related to the Company’s business.
If the Board of Directors or its executives failed to arrange to have them corrected within due
course, any member of the audit committee may report such transactions or actions to the
Office of the Securities and Exchange Commission or the Stock Exchange of Thailand.
To support and follow up to ensure that the Company has effective risk management system.

To ensure that the Company’s management comply with the good governance principles.

To review, improve and amend the charter of the audit committee, and presents it to the Board of
Directors for approvals.

To perform self-evaluation at least at once a year.
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16. To perform any other matters as assigned by the Board of Directors with the audit committee’s

approval under the Company’s Articles of Association and laws.

The Bemuneration Committ

The Remuneration Committee consists of three Company’s Directors as follows:

No.

1.
2.

3.

The

Remuneration Committee Meeting

NETS HEsiton No. of Meeting No. of Attending
Mr. Manu Leelanuwatana Chairman Non-Executive Director 2 2
Mrs. Kanchana Saisiriporn Committee | Non-Executive Director 2 2
Mrs.Teerada Ambhanwong Committee = Executive Director 2 2

remuneration committee is established for having duties to support the Board of Directors to practice

along with good corporate governance in term of setting remuneration, considering the criteria paid regulations and
remuneration’s form of the Company’s directors and senior executives to have confidence that the Company has

considered the remuneration with transparency and fairness.

Term of the remuneration committee is valid for one year and shall be ended by resignation or death or by
the resolution of the Board of Directors. The committee who is retired by rotation may be re-appointed. According to
the charter of Board of Directors, remuneration committee has authority and responsibilities as follows:
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Operational Authority

1.

2.

To have authority to invite the management or employees of the Company who are involved in any
particular issues to provide some explanation, to give comments and to participate in the meeting, or
to provide any documents as necessary.

To seek advice and consultation by experts or advisors of the Company (if any), or to commission an
external advisor or expert in any necessary cases under expenses of the Company.

Duties and Responsibilities

1.

5.

To determine the limit of remuneration for the Company’s directors (with consideration on its business
performance and being compared with the same industry), the amount approved by the Annual General
Shareholders Meeting, as well as the amount paid in the previous year to be submitting for consideration
to the Board of Directors and the Annual General Shareholders Meeting.

. To consider an appropriation of remuneration to the Company’s directors and other committees on

individual basis, by taking into account of authority and scope of responsibilities within the limit of amount
that has approved by the Board of Directors.

To consider an appropriation of remuneration to each committee on individual basis, by taking into account
of the authority and scope of responsibilities within the limit of amount that has approved by the Board
of Directors.

To improve the charter of the remuneration committee and propose it to the Board of Directors for
approvals.

To perform any other matters as assigned by the Board of Directors.

The Nomination Committee

The Nomination Committee consists of three Company’s directors as follows:

No.

1.
2.

Nomination Committee Meeting

NETe s No. of Meeting No. of Attending
Mrs.Teerada  Ambhanwong Chairman Executive Director 2 2
Mrs. Kanchana Saisiriporn Committee | Non-Executive Director 2 2
Mr. Manu Leelanuwatana Committee  Non-Executive Director 2 2



The nomination committee is established for having duty to support the Board of Directors to practice along
with good corporate governance in term of recruitment and selection of the persons who have qualification to be
the directors.

Term of the nomination committee is valid for one year and shall be ended by resignation or death or by the

resolution of the Board of Directors. The committee who is retired by rotation may be re-appointed by the Board of

Directors. The nomination committee has authority and responsibilities as follows:

Operational Authority

1.

2.

To have authority to invite the management or employees who involved in any particular issues to
provide some explanation, to give comments and to participate in the meeting, or to provide any
documents as necessary.

To seek advice and consultation by experts or advisers of the Company (if any), or to commission an
external advisors or experts in any necessary cases under the Company’ expenses.

Duties and Responsibilities

1.
2.

6.

To nominate qualified persons to assume the office of the Company’s directors.

To verify the personal record and data of the nominated persons by taking into account of knowledge,
abilities, experience, professional expertise, proper qualifications in accordance with the Company’s
Articles of Association and related laws.

To give comments or recommendations for consideration.
To propose the nominated persons to the Board of Directors for consideration.

To adjust and revise the Charter of the nomination committee and present it to the Board of Directors
for approvals.

To perform any other matters as assigned by the Board of Directors.

Risk Management Committee

The risk management committee consists of seven members who have been selected by the executives.

They all have duties and responsibilities covering all working scope which are comprised of Accounting-Financial
Division, Cosmetics Marketing Division, Fashion Lifestyle Marketing Division, Hair Care Marketing Division and Office
Administration Division as following name list:

Risk Management Committee

No. Name Position e
No. of Meeting No. of Attending

1. Mrs. Teerada ~ Ambhanwong Chairman Managing Director& CEO 12 12

2. Mrs. Watchanee Wattanathawanwong | Committee Independent Director 12 12

3. Mrs. Chantra ~ Tangtanasaringkarn | Committee Accounting-Finance Division Director 12 12

4. Ms.Rattana Wonglertwit* Committee Managing Director office 12 11

B Ms. Siriporn Tangtanasaringkarn* | Committee Cosmetics Marketing Division Director 12 10

6. Ms. Patcharee  Thumrongkittikul Committee Hair Care Marketing Division Director 12 12

7. Dr.Pattara Pathumarak Committee Managing Director Office Director 12 12

Mrs. Natchanok Ueasiriphan Risk Management Committee’s Secretary

* meeting was missed, due to important work

The risk management committee has been established for having duties to support the practice of the Board
of Directors and the executive committee in term of evaluating the risk and defining the measurement to prevent and
monitor the risk to be in proper and acceptable level. Mrs. Natchanok Ueasiriphan, who is the Section Manager of
internal audit unit, has duty as the risk management committee’s secretary.
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Term of the risk management committee is valid for one year and shall be ended by resignation or death or
by the resolution of the Board of Directors. The committee who retired by rotation may be re-appointed by the Board
of Directors. The risk management committee has authority, duties and responsibilities as follows:

Operational Authority

1. To seek advice and consultation by experts or advisors of the Company (if any), or to commission an
external advisor or expert in any necessary cases under expenses of the Company
2. To have authority to appoint a working committee, evaluate and follow-up risk factors throughout the
Company.
Duties and Responsibilities

1. To propose the risk management’s policy to the Board of Directors for approval.

2. To determine the risk management’s guideline to cover the entire of organization.

3. To follow up the notified procedure and evaluate the risk presented by the risk management’s working
group.

4. To evaluate and approve the risk management’s plan presented by the risk management’s working
group.

5. To propose the risk management’s report to the Board of Directors for approval.

6. To supervise corporate risk management effectively.

7. To present the appointment of the risk management’s working group to the Board of Directors for
approval.

8. To review and correct the Charter of the risk management committee and present it to the Board of
Directors for approval.

9. To carry out other matters assigned by the Board of Directors.

Corporate Governance Committee

The corporate governance committee consists of three members as follows:

Corporate Governance Committee

" Meeting
No. Name Position
No. of Meeting No. of Attending
1. Mrs. Kanchana Saisiriporn Chairman None-Executive Director 2 2
2. Mr. Knit Kounavudhi Committee Independent Director 2 2
3. Ms.Rattana Wonglertwit Committee Executive Director 2 2
Mrs. Choopan Imthong the Company Secretary is the Governance Committee’s secretary

The corporate governance committee is established for having duties to support the Board of Directors to
define the regulations and guideline of good operating practice that comply with the principles of good corporate
governance for the company in the listed companies.

Term of the corporate governance committee is valid for one year and shall be ended by resignation or death
or by the resolution of the Board of Directors. The member who retired by rotation may be re-appointed by the
Board of Directors. The corporate governance committee has authority and responsibilities as defined on its charter
as follows:

Operational Authority

1. To have the authority to invite related Company management or employees to show their opinion,
participate in meetings or submit documents as deemed necessary.

2. To seek advice and consultation by experts or advisers (if any), or to consult the external advisers or
experts in any necessary cases under the Company’s expense.



3. To have the authority to appoint a working committee to support the corporate governance work as
deemed appropriated.
Duties and Responsibilities

1. To stipulate, review and improve the principles of good corporate governance, anti-corruption poalicy,
rules and regulations to conform with changes in business, related rules, announcements, regulations
and law,

2. To determine corporate governance guidelines and anti - corruption policy as well as follow up and
evaluate operation results.

3. To promote and support the Company’s directors, executives and employees to conform to good
corporate governance principles and anti - corruption policy.

4. To review and correct the Charter of the Corporate Governance Committee and present it to the Board
of Directors for approval.

5. To carry out other matters assigned by the Board of Directors.

Executive Committee

The executive committee consists of five members as follows:

Executive Committee Meeting

No. Name Position No. of Meeting | No. of Attending
1. | Mrs. Teerada Ambhanwong Managing Director& CEO 12 12
2. | Mrs. Chantra Tangtanasaringkarni | Director Accounting-Finance Division 12 12
3. | Ms. Rattana Wonglertwit Director Office Administration Division 12 12
4.  Ms. Siriporn  Tangtanasringkarn2  Director Cosmetics Marketing Division 12 12
5. | Dr. Pattara  Pathumarak Director Managing Director Office 12 12
Mrs. Choopan Imthong the Company Secretary is Executive Committee’s secretary

“1” s the spouse of uncle’s son of “2”

The executive committee has been appointed by the Board of Directors with the duty to administrate the
Company’s business following to the Board of Directors’ assignment with responsibilities, carefulness and faith-
fulness in the same way as fiduciary should be made to in the same situation with bargaining power of trade
without the influence of their status as the executive directors.

Term of the executive committee is one year validity and shall be ended by resignation or death or being
described as inappropriate or untrustworthy to manage business of which is held by the public complying with
the announcement of the Securities and Exchange Commission and the Stock Exchange of Thailand or who
retired upon the expiration of term but not be re-appointed in the same position or retired from the Board of
Directors’ resolution. The committees who are retired upon the expiration term may be re-appointed.

The executive committee has authority, duties and responsibilities as of its charter as follows:
Operational Authority

1. To appoint, recall, transfer, accredit as well as determining remuneration included welfare for all level of employees.
2. To appoint and remove any other working committee to carry out necessary for the management of the Company.

3. To issue regulations and announcements on performance of duties; to assign authority to members of the executive
committee and/or employees serving managerial posts; and, to execute authorization on the Company assets.

4. To approve engagement in nonfinancial juristic actions provided that the amount does not exceed 10 Milion Baht.

5. To approve acceptance or cancellation of loans, provided that the amount does not exceed 50 Million Baht.
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8.3

10.

11.

12.

13.

14.

To approve investment, sale of investment capital in ordinary shares and/or any other securities, provided that the
amount does not exceed 10 Milion Baht.

To approve investment, sale of shortterm investment ordinary provided that the amount does not exceed 50 Million
Baht.

To approve sourcing and investment in fixed assets, provided that the amount does not exceed 50 Milion Baht

To approve modification, destruction and disposal of fixed assets and intangible assets which are no longer in use,
damaged, lost, destroyed, deteriorated and out, provided that the book value does not exceed 20 Milion Baht

To approve modification, change of price and destruction of raw materials and/or remaining inventory which are
deteriorated or out of date, provided that the book value does not exceed 20 Milion Baht.

To approve the cut of Accounting Bad Debt and/or other assets that the amount does not exceed 2 Milion Baht.

To approve compromise or settlement of dispute by arbitration, complaint, filling or lawsuits and/or any legal proceeding
on behalf of the Company on matters which are not normal business course of the value does not exceed 2 Million
Baht and /or which are regular business course of the value does not exceed 20 Million Baht.

To invite members of the management or relevant employees to provide explanations, opinions or documents as

necessary.

To consult with specialist or the Company’s consultants (if any) or hire third-party consultants or specialist if necessary
at the expense of the Company.

15. To authorize Executives of the Company or other individuals to act on their behalf.

Duties and Responsibilities

w2

To propose goals, policies, operational plans and annual budgets to the Board of Directors.

To manage the business of the Company in accordance with directions, goals and business policies.
To enhance the competitiveness of the Company and encourage continuous innovation.

To ensure that the operation of the Company is consistent with the laws, the Company’s objective and
articles of association, shareholders meeting resolutions, Board of Directors’ resolutions and relevant
resolutions.

Members of the executive committee may distribute responsibilities among themselves, provided that
the executive committee is kept informed of the progress of the matter each member oversees.

To arrange for financial statements to be prepared in order for the Company Auditor to audit and /or
review prior to proposal to the audit committee and the Board of Directors respectively.

To review matters to be proposed to the Board of Directors for approval.

To revise the charter of the executive committee and present it to the Board of Directors for approval.
To carry out other matters assigned by the Board of Directors.

Nomination and Appointment of the Director and Senior Management

(1) Independent Directors

Criteria of Independent Director

The nomination committee has duty to nominate and select the persons who have qualification of knowledge

with expertise and various profession to be proposed at the Board of Directors Meeting for consideration and
then propose at the Annual General Shareholders Meeting to select furtherly.

Apart from the above procedure, the nomination committee must consider the qualification of the persons

who are qualified to be the independent directors as defined by the Company’s or more concentration.
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condition and as defined by the Capital Market Supervisory Board as follows:

1. Holding shares not exceeding 1% of the total number of shares with voting rights of the Company,
its parent company, subsidiary companies, associated companies, major shareholder or controlling person of the
Company, which shall be inclusive of the shares held by related persons of such independent director;

2. Neither being nor used to being a director who takes part in the management, employee, staff
member, advisor who receives a regular salary, or controlling person of the Company, its parent company, subsidiary
companies, associated companies, same-evel subsidiary companies, major shareholder or of the controlling
person of the Company, unless the foregoing status has ended not less than two years. However, such prohibited
characteristic shall not include the case where the independent director used to be a government official or advisor
of a government unit which is a major shareholder or controlling person of the Company;

3. Not being a person related by blood or by legal registration as father, mother, spouse, sibling, and
child, including spouse of child, of the executive, major shareholder, controlling person, or person to be nominated
as executive or controlling person of the Company or its subsidiary companies;

4. Neither having nor used to having a business relationship with the Company, its parent company,
subsidiary companies, associated companies, major shareholder or controlling person of the Company, in the manner
which may interfere with his independent judgement, and neither being nor used to being a significant shareholder
or controlling person of any person having a business relationship with the Company, its parent company, subsidiary
companies, associate companies, major shareholder or controling person of the Company, unless the foregoing
relationship has ended not less than two years.

The term “business relationship” under the first paragraph shall include any normal business transaction,
rental or lease of immovable property, transaction relating to assets or services or granting or receipt of financial
assistance through receiving or extending loans, guarantee, providing assets as collateral, and any other similar
actions, which result in the Company or its counterpart being subject to indebtedness payable to the other party
in the amount of three percent or more of the net tangible assets of the Company or twenty milion Baht or more,
whichever is lower. The amount of such indebtedness shall be calculated according to the method for calculation
of value of connected transactions under the Notification of the Capital Market Supervisory Board governing rules
on connected transactions mutatis mutandis. The consideration of such indebtedness shall include indebtedness
occurred during the period of one year prior to the date on which the business relationship with the person
commences;

5. Neither being nor used to being an auditor of the Company, its parent company, subsidiary
companies, associated companies, major shareholder or controlling person of the Company, and not being a
significant shareholder, controlling person, or partner of the audit firm which employs auditors of the Company, its
parent company, subsidiary companies, associated companies, major shareholder or controlling person, unless the
foregoing relationship has ended not less than two years;

6. Neither being nor used to being any professional service provider including a legal counselor or
financial advisor who receives service fee of exceeding two milion Baht per year from the Company, its parent
company, subsidiary companies, associated companies, major shareholder or controlling person of the Company,
and not being a significant shareholder, controlling person or partner of the aforementioned professional service
provider, unless the foregoing relationship has ended not less than two years;

7. Not being a director appointed as representative of directors of the Company, major shareholder or
shareholder who is related to major shareholder;

8.Not undertaking any business of the same nature as and competing with that of the Company or its
subsidiary companies or not being a significant partner in a partnership or being a director who takes part in the
management, employee, staff member, advisor who receives regular salary or holding shares exceeding one percent
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of the total number of shares with voting rights of other companies which undertake businesses of the same nature
as and competing with that of the Company or its subsidiary companies;

9. Not having any other characteristics which cause the inability to render independent opinions with
regard to the Company’s business operations.

(2) Nomination of Director and Senior Management
Right of Minor Shareholder.

Shareholders are able to nominate name list of qualified persons to the Shareholders’ Meeting. In 2018,
the Company provided an opportunity and the rights to minor shareholders to nominate qualified person as a
Company’s director to the Annual General Shareholders Meeting No.25th during 1 - 30 December, 2018. This
right was published on the Stock Exchange of Thailand’s website; www.set.or.th and the Company’s website; www.
occ.coth with the definition of shareholders’ qualification, explanation of rules and procedures of the consideration
by the Board of Directors.In 2018, none of shareholders exercised this mentioned right and the Company Secretary
has already reported it to the Board of Directors Meeting.

Procedure of selecting Candidates

The nomination committee has duty to nominate and select the qualified person (s) accordance with the
Company’s Board Diversity policy to propose at the Board Meeting to consider. Then, the Company’s Board of Directors
shall propose them at Annual General Shareholders Meeting to consider for election furtherly. Exceptional in case they
have not resigned according to the agenda set forth and their agendas remain have at least two months left, the Board
Meeting shall consider to election as following procedure:

m To set procedure to nominate person (s) to comply with the charter and other related rules to replace
retire person (s) on agenda.

m The nominate committee considers to select the persons who have qualification which comply with
the Company’ business operation that are appropriated to the vacant position that is necessity for the
management of the Company including of their vision, morality and clean resume.

m The Board Meeting shall consider to select the persons that have been proposed by the nomination
committee by having the major voted from existing directors. Every Board Meeting as agenda set forth,
the resolution was unanimously approval.

m The persons who shall be the Company’s directors as mentions, their agenda shall be equal to the
remained period as left of the directors whom they were substituted.

Procedure of Election

According to the Company’s Articles of Association: Chapter 3 “Board of Directors” Article 21 stipulating that
the directors shall be elected at the shareholders meeting in accordance with the following rules and procedures:

1. A shareholder shall have one vote for one share.

2. Each shareholder must exercise all of the votes to elect one or several persons to be a Director or
Directors and must not allot his or her votes to any person in any number.

3. The person having the highest number of votes to the lower number of votes in order shall be elected
as the Directors equal to the number of Directors to be elected at the shareholders’ meeting in such
election. In case where the number of votes for the candidate in descending order are equal which
would otherwise cause the number of directors to be elected at the shareholders’ meeting to be
exceeded in such election, the chairman shall have a casting vote.

Nomination Procedure of Senior Executive

The nomination committee has duty to nominate and select the persons who have qualification to be the
senior executives according to their skill that are necessary to administrate the Company’s business. They must have
vision, commitment, morality and clean working resume for being proposed at the Board Meeting for consideration
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and propose at the Annual General Shareholders Meeting to consider the selection in further.

The other Executives shall be considered to be appointed, removed or transferred in accordance with knowl-
edge, competence or appropriation with objective and policy that defined by the Board of Directors.

8.4 rporat vernan f idiari n int Ventur

The Company has no subsidiaries and/or joint ventures.

8.5 Regulated the Use of Inside Information

The Company supervises and has measure to protect the use of inside information following the principles of
corporate governance as defined in written on Code of Conducts, ethics of the Company’s directors, executives and all
employees in order to guide them to practice with faithfully, responsibility, discipline and conscience towards the public
without using their job titles to seek for self-benefit or the other persons. Important policy is summarized as follows:

* The Company does not allow the directors, executives, employees and related persons who are spouse
and minor children including the staffs who work in the units that involve with inside information to use
inside information that has significant issue towards the change of price for the Company’s securities which
are not disclosed to the public for trading the Company’s securities to sell the Company's securities before
disclosure of the financial statements at least one month and after the financial statements are disclosed
twenty four hours. In case of not following this practice, it is claimed as discipline guilty. The Company
shall inform the directors and executives from time to time for not to trade the Company’s securities. In
2018, the directors and executives followed the policy strictly and there was no trade of the Company’s
securities during that period.

* The Company has defined and informed to the directors and executives who have duties to report the
change of the Company’s securities holding to the Office of Securities Exchange Commission in accordance
with the Section 59 of the Securities and Exchange Act within three business days from the date of the
change of their securities holding. The report of the Company’s securities holding of the directors including
their spouse has set to be an agenda on the Board of Directors Meeting and the Executive Committee
Meeting. The Board of Directors and senior executives shall inform the trade of the Company’s securities
to the Company Secretary at least one day before trading.

8.6 Auditor Fees
(1) Auditor Fees
In 2018, the Company had paid the Auditor Fees to DIA INTERNATONAL AUDIT CO., LTD with total
amount 1,040,000 Baht.

(2) Other Services - None -

8.7 The Practice of Corporate Governance on the others Cases

Board of Directors Self-Evaluation

The Board of Directors shall conduct its self-evaluation once a year by taking the form Code of Practices
that belongs to the Stock of Exchange of Thailand as a guideline to review the performance, points and
problems that occurred during previous years and to enhance the working efficiency of the Directors. The
form of this self-evaluation is harmonized to the principles of corporate governance, duties and responsibility
of the Board of Directors consisting of six topics as follows:

1. Structure and Qualification of the Board of Directors
Role, Duty and Responsibility of the Board of Directors
The Meeting of the Board of Directors

The Duty of the Directors

o A~ DD

Relationship with the Management and
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6. Self-Development of the Directors and Executives

Each director shall complete the form of self-evaluation independently and return it to the Company
Secretary for processing and then summarizes the result in the form of report. This report shall be present-
ed to the Board of Directors Meeting for taking the result of this evaluation to be analyzed for seeking the
conclusion to define the measure of improving work efficiency of the Board of Directors furtherly.

The self-evaluation result of the Board of Directors in 2018 has been presented at the Board of
Directors’ meeting No. 1/2562 on 13 February 2019. The overall conclusion of self-evaluation showed that
the operation was generally good and appropriated. There was no self-evaluation of each director of the
Board of Directors because the Company views that self-evaluation as a group could show overall practicing
of the Board of Directors, which each director has improved defective part appropriately.

Committee Self-Evaluation

Term of each committee is valid for one year, which the Board of Directors shall evaluate their operation
and consider to propose them when end of term in each year.

In 2018, the Board of Director has arranged the evaluation of each committee’s performance. The
director from each committee shall evaluate in term of overall performance of the committee that one belonged.
All committees are comprised of Audit Committee, Nomination Committee, Remuneration Committee, Risk
Management Committee, Corporate Governance Committee and Executive Committee. According to the
self-evaluation of each committee, overall performance summary was appropriate and rater good in majority.

Self-Evaluation for the Managing Director

The chairman has duty to evaluate and consider the operating performance in each direction of the
managing director and then proposes opinion to the Board of Directors to acknowledge.
Points of that th mpany remained not to have the practi t

Principles Reasons

Chairman of the Board is an Independent Director. The Company board shall appoint Non-Executive Director
to be the Company’s Chairman because of knowledge and
expertise in the Company’s business. Though the
Company’s Chairman is not the Independent Director, he
or she could perform duty Independently. All Directors have
an opportunity to express opinion and suggestion that shall
give benefit to the authority.

The number of Companies that each Director should = The Company does not limit the number of the Companies

be appointed to suit the nature or condition of the where each Director has the position being, held as the

company should be determined. This should not Director. The Company is assured that the business

exceed five. competency and expertise of each Director does not
depend on the number of the working places, but it
depends on competency of that Director and willing to
perform duty with trustworthiness from the Board of
Directors and the shareholders. Present time, none of the
Company’s director holds the position in the other Listed
Companies not exceed five.



Principles Reasons

The board should establish the policy that the tenure  The Company has no policy to limit the term of the

of an independent director should not exceed a independent director. The Company’s independent

cumulative term of nine years from the first day of directors are still working with independence without having

service. personal benefits that may conflict with the interests of the
Company and make decision by caring of the utmost
benefit of the Company. They are independent from the
executives and major shareholders.

The board consist none of the directors who are There is one independent director who is the member of

independent directors for over nine years. the Company’s director more than nine years because this
independent director has qualification that complies with
the definition of the Company’s independent director. This
independent director has knowledge, competency and
experience in the field that the Company needs and
performs the duty as qualified independence director.

The majority of nomination committee, remuneration =~ Though the chairman of nomination committee and

committee and the chairman should be independent = chairman of remuneration committee is not the

directors. independent director, she or he has knowledge and
experience of said duty for long period. Furthermore, this
person has performed duty with responsibility, honesty and
does not vote in the agenda that has equity.

The Principles of Good Corporate Governance (CG CODE)

Apart from ensuring the investors with the business that is competitive with excellent performance,
the Board of Directors places importance on the practice in complying with the principles of good corporate
governance. The Company cares of long-term business affect, operates the business with ethics, respects
and has responsibility towards the shareholders and other stakeholders as well as to have the benefits of
society, and develop or reduce the negative impact on the environment with adaptability to stay within the
change factors.

In order to be complied with the principles of good corporate governance for listed companies of
2017 (Corporate Governance Code for Listed Companies 2017), as defined by the Office of the Securities
and Exchange Commission (SEC), the Board of Directors has determined and evaluated the practice in
compliance with the CG Code, and approved to adopt it to suit with the Company's business. At the Board
of Directors Meeting 1/2562, there was an approval to issue the manual of "Good Corporate Governance
2nd " for the Board of Directors, executives and employees of the Company to acknowledge and implement
it as the guideline for operating which they are comprised of 1) Good Corporate Governance Policy 2)
Corporate Governance Code 8 practices 3) Business Ethics and 4), Ethics of the Board of Directors, Code
of Conduct for Executives and Employees.

Information of the Board of Directors and the Executives (as at 31 December 2018)

m Board of Directors
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Proportion FEnily

Name / Pos_ition Age Curriculum Vitae of Relationship Work Experience
Daiiz @i [y (year) and Trainin share Reieel]
appointed Y 9 holdi Directors and . . )
olding | e ccutives Period Position Company Business Type
Mrs. Kanchana Saisiriporn 72 | Bachelor Degree 0.33%  Aunt of Miss Other Listed Company: -none-
- Chairman in Political (Owner- Siriporn Other Non - listed Companies:
- Corporate Governance Science, ship)  Tangtanasring-
Chairman Ramkhumhaeng karn 1991 - Present| Chairman | Oriental Salon Sell skin
- Nomination Committee University Director of Business Co.,Ltd. cosmetic
; ; i A Cosmetics
Remuneration Committee Director trainin o 2004 - Present | Vice Shiseido Wholesale of
12 November 1976 Program ieuny ) ‘ .
Division Chairman | Professional cosmetic

DCP 32/2003

(Thailand) Co.,Ltd.

= Holding any position in venture or organization that are non-listed companies as per core working experience for 4 places

= Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Mrs. Teerada 48 | Master of Marketing,

Ambhanwong Sasin Graduate 3.05% | Niece of Mrs. )

- Managing Director & Institute of Business (Owner- Tipaporn 1999 - Present Director
CEO Administration ship) Chokwatana’s

- Risk Management Chulalongkorn spouse 1999 - Present Director
Committee Chairman University

- Nomination Committee

- Remuneration Director training

Committee Program 2006 - Present | Director
1 July 2008 DCP 51/2004

2004 - Present Director

2008 - Present Director

Other Listed Company:

People’s Garment Sell garment
Plc.

S&J International | Manufacture of

Enterprises Plc. | cosmetic

Other Non - listed Companies:

Saha Asia Pacific Real Estate
Co.,Ltd.

Shiseido Wholesale of
Professional cosmetic
(Thailand) Co.,Ltd.

Hlanpu Co.,Ltd.  Investment

> Holding any position in venture or organization that are non-listed companies as per core working experience for 13 places

> Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Mr. Manu 73 | Bachelor of - - None -
Leelanuwatana Mechanical

2007 - Present Director

- Nomination Committee Engineering, Chiba

- Remuneration University, Japan

Committee  Chairman 2004 - Present Director

6 May 1987 Director training

Program
- DCP 68/2005

1976 - Present| Chairman

1973 - Present| Chairman

Saha Pathana Investment
Inter - Holding Plc.
|.C.C. International |Sell cosmetic/

Plc. garment
Textile Prestige  Manufacture of
Plc. fabric

Thai Wacoal Plc. Manufacture of

garment

ther Non - list mpani

2015 - Present Director

1995 - Present| Chairman

Erawan Textile Manufacture of

Co.,Ltd. fabric
SSDC Co.,Ltd. Dye fabric/
thread

> Holding any position in venture or organization that are non-listed companies as per core working experience for 16 places

© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-
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Family

. Proportion . . .
Nome oo Ase Curmouum Ve | of  TpelorehP Work Experence
appointed bz, 2l Mg hshar € Directors and . i )
olding ", oUtives Period Position Company  Business Type
Mrs. Tipaporn 72 | Bachelor Degree in 4.97% Spouse of Other Listed Company:
Chokwatana Political Science, (Ownership  Mrs.Teerada
- Dlsier Ramkhumhaeng 0.23% R — 1995 - Present Vicg S&J Int.ernational Manufaf:ture of
27 April 2010 University Spouse | wong’s uncle Chairman  Enterprises Plc. jcosmetic
4.74%)
Secretary from Pitman
London QOther Non - listed Companies:
2015 - Present Director Ruamissara Real Estate
Director training Development
Program Co.Ltd.
DCP 68/2005 2015 - Present Director Development Landscape
Assets
Development
Co.,Ltd.
2013 - Present Director Torfun Estate Real Estate
Co.,Ltd.
2011 - Present Vice Issara United Real Estate
Chairman  Co.,Ltd.
2011 - Present Vice Torfun Property  Real Estate
Chairman  Co.,Ltd.
2011 - Present Director Kewpie (Thailand) Food
Co.,Ltd.
2000 - Present|Chairman  E.P.F.Co.Ltd. Sell cosmetic
1997 - Present Chairman  T-WAY Co.,Ltd.  |Sell and
Service
1990 - Present Director Cake & Bakery  |Cake & Bakery
Co.,Ltd.
1986 - Present Chairman  Vitayasithi Co.,Ltd. |Investment
May 2018 Chairman  International Manufacture of
- Present Laboratories cosmetic
Corp. Co.,Ltd.

= Holding any position in venture or organization that are non-listed companies as per core working experience for 13 places

© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Mr.Worathep
Aussavakasem
- Director

23 April 2018

51

Bachelor Degree in
Science and

Engineering
Hosei University
(Japan)

Director Training
Program

-None-

- None -

- None -

ther |ist mpany:
2014 - Present Executive | Thai Wacoal PLC.| Garment
Director Manufacturer

Other Non - listed Companies:

2016 - Present

Managing
Director

M.LL. (Thailand)
Co., Ltd

Hair Products
Distributor

= Holding any position in venture or organization that are non-listed companies as per core working experience for 3 places
© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-
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Name / Position
Date of being
appointed

Mrs. Watchanee
Wattanathawanwong
- Audit Committee

- Risk Management

Committee
26 April 1999

Age
(year)

65

Family

Proportion . )
Curriculum Vitae of Relationship
and Training share . between
: Directors and
holding >
Executives
Master of Business = - None -

Administration

Bachelor of Accounting
Chulalongkomn
University

Certified Public
Accountant

Di -
Program DCP 1/2000

Period

2006 - 2014  Executive

Work Experience

Position Company

Other Listed Company:

Business Type

Maximize Solution | TV Production

Director Public Company
Limited
Other Non - lis ComorEse

= Holding any position in venture or organization that are non-listed companies as per core working experience for 1 places

© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Mr. Wanchai
Umpueng-art

- Audit Committee

23 April 2013

71

Master of Marketing, - - None -
- Sasin Graduate

Institute of Business

Administration

Chulalongkorn

University

Bachelor Degree in
- Commerce and
Accountancy
Chulalongkorn
University

oi -

Program
- DCP 102/2551
- DAP 35/2548

2013 - 2016

2005 - Present

2002 - Present

2015 - Present

2006 - Present

2002 - Present

1998 - Present

1991 - Present

1990 - Present

1990 - Present

ther List mpany:
Independent | Saha Pathanapibul | Sell Consumer
Director Plc. goods
Chairman & | Lohakit Metal Pic. | Manufacture of
Audit metal
Committee
Chairman
Audit Muramoto Electron Manufacture of
Committee | (Thailand) Plc car part

Other Non - listed Companies:

Director UPA Power Group  Manufacture

Co.,L.td. and sell
electricity

Director KPN International | Sell Tea
Co,Ltd.

Director Suwannapoom Sell instant
Herbs Co.,Ltd. coffee

Director Lucky Transport | Road transport
Co.,Ltd.

Director Jetcharoenchai Wholesale /
Co,,Ltd. Retall

Director Bann Suan Nok Hotel/Resort
Resort

Director Issarapab Road transport

Enterprise Co.,Ltd.

© Holding any position in venture or organization that are non-listed companies as per core working experience for 12 places

= Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Mr. Kanit Kunawut

- Audit Committee

- Corporate Governance
Committee

27 April 2015

69

Master of Education - - None -
Lynchburg College,

Virginia,

USA.

Bachelor Degree

- Educating
Management

- Visual Art

- Dramatic Arts - Design
Lynchburg College,
Virginia, US.A.

Other Listed Company:

1996 - Present Production True Visions Plc.

Manager

TV Production

Other Non - listed Companies: - none -

© Holding any position in venture or organization that are non-isted companies as per core working experience for -none-

© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Total shares holding by the Directors 8.35%
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m Executive Committee

Name / Position BT ReI';ili?righi Work Experience
; Age Curriculum Vitae of P P
EID @ |2 (year) and Trainin share TR
appointed Y 9 . Directors and
TelEl Executives . . .
Period Position Company Business Type
Mrs. Teerada 48 Master of Marketing, 3.05% | Niece of Mrs. Other Listed Company:
Ambhanwong Sasin Graduate Institute (Owner- Tipaporn - ,
- Managing Director & of Business ship) | Chokwatana's 1999 - Present | Director | People’s Sell garment
CEO Administration spouse Garment Plc.
- Risk Management Chulalongkorn University
Committee Chairman Director Training 1999 - Present Director | S&J Manufacture
- Nomination Committee Program International | of cosmetic
- Remuneration Committee DCP 51/2004 Enterprises Plc.
13 May 2017
Other Non - listed Companies:
2006 - Present | Director Saha Asia Real Estate
Pacific Co., Ltd.
2004 - Present | Director Shiseido Wholesale of
Professional cosmetic

(Thailand) Co.,Ltd.
2003 - Present | Director Hlanpu Co.,Ltd. Investment

2 Holding any position in venture or organization that are non-listed companies as per core working experience for 13 places
& Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Mrs. Chantra 65 | Bachelor Degree in 0.09% Spouse of ther List mpany: - none -
Tangtanasaringkarn Accounting (Spouse) | uncle’s son of ther Non - list mpanies:
_ Di i Suan Dusit Rajabhat Ms.Siriporn

lDIFeCTOF AlCClJOUm'ﬂQ vty J T tanzsrin 1991 - Present | Director Oriental Salon  Sell skin
Finance Division d < Business cosmetic
13 May 2017 CFEQ Training Program i Co.,Ltd.

Federation of
Accounting Profession

Director Training
Program
DCP 73/2006
2 Holding any position in venture or organization that are non-listed companies as per core working experience for 1 places
& Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Ms.Rattana Wonglertwit | 65 | Bachelor Degree of 0.33% -None- Other Listed Company: - none -
-Director Managing Education (Owner- Other Non - listed Companies:
Director office Chulalongkorn University ship)
13 May 2017 Director training 2005 - Present | Director M.L.(Thailand) Sell hair
Program Co,,Ltd. product
DCP 73/2006
FN 28/2006

© Holding any position in venture or organization that are non-listed companies as per core working experience for 1 places
© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

Ms.Siriporn 55 | Bachelor Degree of 0.00% Daughter of -None- ther List mpany: - none -
Tangtanasringkarn Liberal Arts (Owner- | uncle of Mrs. ther Non - list mpanies: - None -
-Director Cosmetic Thammasat University ship) Chantra

Marketing Division Tangtanasaring-

13 May 2017 karn

© Holding any position in venture or organization that are non-listed companies as per core working experience for -none-
© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-
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Family

. Proportion " . .
Name / Pos!tlon Age Curriculum Vitae o Relationship Work Experience
Daiiz i bl (year) and Trainin share EETRE
appointed Y 9 ; Directors and
retelig Executives . . .
Period Position Company Business Type

Dr.Pattara Pathumarak 48 | Doctor of Philosophy, - - - None - Other Listed Company: - none -
-Director Managing Oregon State University, Other Non - listed Companies: - none -
Director office USA.
13 May 2017 Master of Arts, Oregon

State University, US.A.
Bachelor of Science
Program in Chemistry
Mahidol University

© Holding any position in venture or organization that are non-listed companies as per core working experience for -none-
© Holding any positon in the past year in another venture or organization had significant impact with time devoted on the Company -none-

2018 Meeting Statistic

Summary of Meeting Participation of the Board of Directors and each Committee in 2018

No. e Blicsir Audlit Nomin;.ation Remune.ration Mangcjzsekment G%?g:ﬁ:]tse Execu.tive 24" AGM

Committee| Committee | Committee Committee  Committee Committee | 23/04/18
1. Mrs. Kanchana Saisiriporn s - 2/2 2/2 - 2/2 - 1/1
2. Mrs. Teerada Ambhanwong* 6/7 - 2/2 2/2 12/12 - 12/12 1/1
3. MrManu Leelanuwattana s - 2/2 2/2 - - - 1/1
4. | Mr. Chailert Manoonphol* * * 2/2 - - - - - - -/1
5. Mrs.Tipaporn Chokwatana* * 5/7 - - - - - - 1/1
6. Mr.Worathep Aussavakasem™* 3/5 - - - - - - 1/1
7. Mrs. Watchanee Wattanathawanwong 77 12/12 = = 12/12 - - 1/1
8. Mr. Wanchai Umpueng-art 77 12/12 = = = - - 1/1
9.  Mr.Knit Kounavudhi 77 12/12 = = = 2/2 - 1/1
10. Mrs.Chantra Tangtanasaringkarn = = = = 12/12 = 12/12 1/1
11. Ms. Rattana Wonglertwit* * - - - - 11/12 2/2 12/12 1/1
12. Ms. Siriporn Tangtanasringkarn** = = = = 10/12 = 12/12 1/1
13. | Dr. Pattara Pathumarak - - - - 12/12 - 12/12 1/1
14. | Ms. Patchree Thumrongkitikul* = = = = 12/12 = - 1/1

*

Absent from the Meeting because of a sudden illness
** Absent from the Meeting because of important mission

*** Retiring by rotation at the 24" AGM held on 23 April 2018 and no renewal for another term
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Company Share’s Report of Directors and Executives of 2017 and 2018

Directors

Name Total Shares (Shares)* gg:fj::é ot o O:C.C.
31 December 2017 31 December 2018 Annual (Shares) ~ orarenolding
Mrs. Kanchana Saisiriporn 200,000 200,000 - 0.33%
Spouse and Minor Children - - - _
Mrs. Teerada Ambhanwong 1,831,325 1,831,325 - 3.05%
Spouse and Minor Children = - - -
Mr. Manu Leelanuwatana - = = -
Spouse and Minor Children = = - -
Mrs. Tipaporn Chokwatana 135,000 135,000 - 0.23%
Spouse and Minor Children 2,844,300 2,844,300 - 4.74%

Mr.Worathep Aussavakasem

Spouse and Minor Children

Mrs.Watchanee

Wattanathawanwong

Spouse and Minor Children

Mr. Wanchai Umpueng-art

Spouse and Minor Children

Mr. Knit Kounavudhi

Spouse and Minor Children

Executives

Total Shares (Shares)*

vecesse P 000
31 December 2017 31 December 2018 | Annual (Shares)
Mrs. Teerada Ambhanwong 1,831,325 1,831,325 - 3.05%
Spouse and Minor Children - - - -
Mrs. Chantra Tangtanasaringkarn - - - -
Spouse and Minor Children 51,210 51,210 - 0.09%
Ms. Rattana Wonglertwit 196,790 196,790 - 0.33%
Spouse and Minor Children - - - -
Ms. Siriporn Tangtanasringkarn 2,000 2,000 - 0.00%

Spouse and Minor Children

Dr. Pattara Pathumarak

Spouse and Minor Children
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Information of Directors in the Related Companies

Position Holding

Companies Mrs. Kanchana Mrs. Teerada Mr. Manu Mr.Worathep | Mrs. Tipaporn
Saisiriporn | Ambhanwong Leelanuwattana Aussavakasem Chokwatana

Thai Bunka Fashion Co., Ltd D D
Shiseido Professional (Thailand) Co., Ltd B

Oriental Salon Business Co., Ltd A

M.LL. (Thailand) Co., Ltd ©

LDF. Co., Ltd D

Saha Pathana Inter-Holding PLC.
.C.C. International PLC.

Pattaya Manufacturing Co., Ltd

International Laboratories Corp., Ltd

Zen

People’s Garment PLC.

S&J

Salon Business Co., Ltd

O | 0|0 0|0

International Enterprises PLC.

Bangkok Tokyo Sock Co., Ltd A

Thai

Gunze Co., Ltd D A

Notes A = Chairman B = Vice Chairman C = Managing Director D = Director

9.
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Corporate Social Responsibilities: CSR

The Company is aware of social responsibility towards sustainable development and society as follows:
1 FEair Business Operation
The Board of Directors realizes and places importance on fair business operation that concerns to the equiality,
trustworthy and does not take advantage but keeps benefit for the stakeholders following to the principles of
good corporate governance as following management;

e The Company places importance on all employees as the valuable treasure. Therefore, they have been
encouraged and supported to have best welfare and wellHoeing lives by being provided appropriate and fair
payrolls beneath the atmosphere of happy workplace. The Company’s welfare comprises of annual medical
check- up, provident fund, group life insurance covering all cases of death, monetary grant to the death of
employees’ parents or spouse and inactivated influenza vaccine for instance.

e The Company places importance and responsibility towards all customers with regularity. The Company’s
ambition is to satisfy and give confidence to the customers continuously by developing products and paying
attention with responsibility. The Company’s customers must receive the good quality of products and
services with safety and reasonable price complying with the defined standard. Information of the customers
are not taken as a benefit for the Company and related persons. Call Center is set up for receiving
complaint, suggestion and providing the products’ consult as well as the service from the customers by
contact to Tel. No.02 295 1333.

e The Company treats the business partners with ethics of trading conditions, equality and faimess. Both have
good business relationship, exchange knowledge and cooperate in developing the added value of the
products and services. No violation on each right but strictly practice in accordance with trading contract
and promise. The Company operates its business with ethics by not asking or receiving any assets or other
benefits beyond the trading agreement.



e The Company treats all creditors along with trade term and faithfulness, neither loan payable nor trade
account payable. Debts are paid to loan payable and/or trade account payable punctually in accordance
with payment term as agreed without any delay.

e The Company strictly operates its business with the compliance of laws. The policy of business operation
is defined with integrity and faimess under the rules of fair trading competition and laws along with the
business ethics. During the business operation period, the Company has never had any business conflict
with the business partners.

The Company realizes the importance and gives respect to ownership rights with equality and fairness
on fundamental rights, the rights to receive information and to attend the shareholders’” meeting. There is
mechanical tools to ensure the shareholders that they shall receive the accurate information with appropriate
result and have measurement in monitoring and preventing the use of secret inside information.

Anti-corruption

The Company has the policy against all types of corruption. The Company realizes that bribery and
corruption are serious damage to free and fair competition. Economic and social development shall be ruined.
The Company has no policy to give bribes or give stuffs in return to related persons for the Company’s
benefit or business advantage, either direct or indirect for the purpose of holding benefit or taking business
advantage.

The Company strives to operate the business with transparency and fairness by arranging the guideline
to treat with all kinds of anti-corruption, including of building up conscious, values, attitude, and cultivate it to
become the corporate culture for supporting the Board of Directors, Managers, and all level of employees
to practice and follow the law and other related regulations. Including, not support to create success by
corruption and not to be involved in giving bribes to either government or private units for own or other
benefits.

The Company places importance on anti-corruption and implanted it to be the Corporate Culture by
defining anti-corruption policy and regulations for practicing along with the policy. It is adopted to be an
important course for new staffs’ orientation. The Company also defines the executives and supervisors to be
trained on the topic” Anti-corruption Risk Assessment” which is for communicating with the operation levels
to acknowledge and lead it to the practice. The Company conducts the training and measure the result of
this policy continuously in accordance with the training plan that is defined to cover with all entire employees
for having confidence that the Company has adopted it to practice truly. The Board of Directors, executives,
all employees and trading agents must practice along with the policy of anti-corruption and not involve to
be related with the corruption in direct or indirect.

According to anti-corruption policy and practice along with the anti-corruption policy, duties, responsibilities
and practicing guideline to practice against towards anti-corruption of the Board of Directors, committees,
executives and employees. There is a measure to give clue or complaint in case evidence of corruptions in
the Company are found. There is any mechanism to protect and give fairness to those who gave the clues
or those complainers including the punishment for those who found guilty or those who ignore offenders.

The Company manages to have risks management and internal control system which is effective and
sufficient as well as to prevent of having corruption. The audit procedure is available appropriately under the
management of internal audit unit which will follow up with continuity. Audit Committee shall have duty to
review internal control system and following up the result. In case any fraud is found, internal audit unit shall
report it directly to Audit Committee. The Audit Committee shall report it to the Board of Directors accordingly.
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The company has been certified as a member of Thailand’s Private Sector Collective Action Coalition

against Corruption as on 9 March 2017. The Company has been operated for making compliance of anti-

corruption is going continue as follow:

The Board of Directors : show commitment to anti-corruption
Corporate Governance Committee : review anti-corruption policy and related regulation

Risk Management Committee: supervise and assess the risks all over the Company, assess the risk
to the corruption which may occur in the Company, and support anti-corruption operating.

Audit Committee: consider and review internal control system and risk management system especially
anti-corruption risk, including of supervising and reviewing the risk management and anti-corruption
standard.

Internal Audit Unit: To proceed the development, set up internal control and operating step to match
with anti-corruption policy. To review anti-corruption policy practice, audit, follow, evaluate, and report
to the Audit Committee and the Board of Directors

To review anti-corruption policy for practicing in the “anti-corruption” operating manual for the Board
of Directors, committees, executives and employees as following practices:

= political support and contributions

= donation and charity

= to offer support

= accepting or offering of gifts as well as any kind of entertainment
= operating business with sales and marketing

= operating business with procurement and purchase

To communicate and PR continuously about the anti-corruption policy and practicing regulations which
related to the outsiders and the Company’s staffs via various channels; such as the Company’s website,
intranet and circular letter.

To inform trading partners to acknowledge and practice along with the policy not to receive the gifts and
reception during New Year's celebration including to define the Company’s personnel who shall receive the
gifts or reception to follow this policy in order to build up good faith to operate the business with fairmess to
all related parties.

To communicate the anti-corruption guideline with trading partners and support them to participate with.

To define communication channels to receive complaint or to inform the clues about the corruption and
measure to the protect complainer. Those whistle-blowers or complainers shall have the protection and
be treated as confidential. The case shall be taken to the process of investigation with carefulness and
confidential.

In 2018, the Company found no issuances that have significant conceming to the corruption or any
operation that not complied with the laws or defined regulations as well the violation against business ethics.



Respect on Human Rights

The Company gives priority to respect human rights by considering upon equality and has no segregation
of nationality, religion, country of origin, gender, complexion, age, physical fitness, sexual orientation, political
opinion, financial sta-tus, education or any other condition including the respect toward the individuality and
dignity of humanity following to the guidelines which is global norm.

The Company recognizes that the respect for human rights and human rights violation are parts of the
structure to strengthen the sustainable growth of the Compa-ny’s business. Therefore, it has been defined on the
policy of corporate governance and business ethics for communicating to the Management and all employees
to acknowledge and practice.

Along with the business operation, the Company always practices in complied with applicable laws that are
related to the human rights such as employment and prac-tice towards men and women employee as equality,
no child employment, to employ disable people to work for the Company and to provide fundamental rights to
employ-ees as follows:

m To develop employees’ potential continuously and consistently through the coaching and instruction,
or through various projects of development and training, to join the seminars and trainings abroad as
well as to be assigned to work together as a team.

m To have fair employment rights such as permission to leave, transfer and pro-vide communicating
channels between the staffs and the Management for listening opinions from the staffs directly.

m  Welfare programs are set up to response employees’ demands such as medical support, life insurance
and accident insurance, provident fund, employees’ financial aid for various cases and to give priority
to employee’s safety by conducting fire drills, security systems and safe activities.

Labor Justices

The Company is aware of the human rights and equality by having fair practice guidelines to those associated
with fairness, no discrimination against any person because of similarities or differences, whether physical or
mental, nationality, religion, gender, age, education or any others.

To operate business, employees are the Company’s important human resources. Apart from employees’
development which are the increase of knowledge, skill and working ability, the Company gives priority and
emphasizes on fair practice to employees in everything. For fair employment, compensation and various welfares
are defined to comply with the laws and conditions of labor market as well as to treat existing employees and
new ones with faimess and without prejudice or discrimination either direct or indirect. For the management of
employment, there are labor contracts, conditions of employment, other benefits which have the same rules
and standard frame such as wage, working hours, holidays, knowledge development, discipline practices,
discrimination including the elimination of unfair dismissal, compensation or rewards as per performance level.
There is fair job assignment without discrimination. Employees have an opportunity to grow up for higher positions
depending upon individual ability. They have an opportunity to be part of expressing their different opinion freely
and creatively as individual person who are equal in the organization. To ensure that employees will be treated
with fairness, the process is defined in written in the Company’s work rules. Employees are freely to complain
any matter which is unfair practice.

Responsible for the Consumers

The Company places importance and is aware of responsibility towards consumers as always. Therefore,
we select only standard manufactures and good quality products. We care for safety and benefit of consumers
as importance. Guy Laroche brand is our clothing products which finely made from the best quality of raw
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materials and good quality of import laces from overseas. The design and the selection reflect the taste of
elegance beauty, including the neat cutting which is a uniqueness of Guy Laroche that is suitable for the
Thai woman’s shape. Gunze brand, innerwear from Japan with the selection of high quality cotton’s textile,
variety of weaving techniques which get good response from consumers. G&G brand, quality innerwear for
woman for consumers who emphasize on comfortable which fit for shape and affordable prices.

All formulas of the Company’s cosmetics are certified by Foods and Drugs Administration (FDA) completely.
All products have direction of usage to educate the proper and correct application to receive the benefit
as its objective on the product label. Product label shall display product’s features, instruction, composition,
date month year of production, full address of manufacturer and distributor that complied with the law, rules
and the standard as defined by FDA and the Office of the Consumer Protection Board for the consumers
to obtain the maximum benefit from the products.

Furthermore, the Company’s Member Relation Unit and Call Center of the cosmetics have duty to collect
information of the members and inform news inclusive of privilege benefit that the members shall retain. The
consumers who have query or need information or have problem can contact at Tel. no. 02 295 1333 or
Fax no. 02 295 0411.

Conserving the Environment

The Company realizes the importance of environment conservation, therefore it placed importance on
selecting the manufacturers who have policy to source raw materials and packaging inclusive of manufacturing
process that are friendly to the environment. In 2018 the Company remained use natural ingredients, raw
materials, containers and printing ink. KMA Organic Rose Lip Matte, it is a lipstick which contained with
ingredients from Triple Organic Oil (3 kinds of 100% Organic Qil) which are Sesame Oil, Rose Hips Qil, and
Olive Qil that are organic farming, no chemical ingredient, so this is friendly to the environment as well as to
be safe for the consumers.

Gunze brand, innerwear from Japan, the products are well selected with good quality to serve the consumers
by using Organic Cotton which is natural cotton with no genetic modification and cultivate with no chemical.
So, it is safe for public rives and human food chain. These groups of product received Oekotec Certified
which certified that all of production process are controlled with no residue chemical that affect to health,
and help environmental protection.

Community and Society Development

The Company operates the business with the care of community and society. The Company has defined the
practice guideline by implanting all levels of employees to have conscience to response to the community
and society, not to operate the business that shall violate the right of the others but shall support to
preserve the cultural and local traditions. The Company co-operates with the other organizations to develop
the community and society, including to build up good relationship between the Company and the entire
community and society.

The Company takes part of developing community and society through CSR Project “Pass Happiness to
the Society though Beauty”. Information of this project was disclosed on pages........... of this annual report.

Innovation and Publicize of Innovation from the Operation that is responsible towards Social, Environment
and Stakeholders

In 2018, the Company has studied and planned to change of ERP system (Enterprise Resource Planning)
from the current SAP Version 4.7 to SAP S/4HANA for fast data processing, less complexity and flexibility.
And the system of SAP IS-Retail with CAR shall be added to help the management of sales outlets to be
effective and it can respond the customers’ demand promptly with accuracy by displaying in-depth information
as Real Time. This system shall be ready by 2019.



10.

Internal Control and Risk Management

10.1 Opinion of the Board of Directors in regard to Internal Control System

The Board of Directors is well aware of importance on Internal Control System and Risk Management.
Therefore, the Company controls them with the principles of good corporate governance regularly and continuously.
The Audit Committee is assigned to review the evaluation by emphasizing on sufficient internal control system,
accurate accounting system and financial statements, having protection system towards the assets and reducing
of damage that may cause by mistake or corruption, including the practice along with the related regulations
and laws.

At the Board of Directors’ Meeting No. 1/2562 held on 13 February 2019, with the participation of three
members from the Audit Committee, there was an evaluation of sufficiency and appropriation for internal control
system in every activity following the Company’s policy of 2018, by having an information from the executives
and the report of audit committee for supporting the consideration of the evaluation by COSO form (The
Committee of Sponsoring Organizations of the Treadway Commission). The conclusion showed the Company’s
clear principles of practice for the employees to work with systematic and effective management. There is an
evaluation and situation analysis on the situation that stay in risky business and internal and external factors as
well as anti-corruption. The risk management is organized appropriately and sufficiently with the internal control
system inclusive of the transaction with persons which may have conflict and with related persons, to comply
with the Company’s policy as follows:

Control Environment

The Company places importance on control environment by setting internal control system covering each
activity with sufficient and appropriation towards the Company’s business. The authority structure of the Board,
executives and employees are clearly defined in the type of authority distribution. The authority and responsibilities
are assigned in written by relevant level for review/investigation and anti-corruption. The system to prevent the
use of authority in fraud has been set up. The Company places importance on fairness with all related parties,
therefore Ethics and Integrity was defined as one of the Company’s Core Values which everyone must follow to
practice. The policies of corporate governance, business ethics, code of conduct for the directors, executives
and employees to be guideline in practicing for holding as working principles with integrity without causing
conflict of the Company’ s benefit or corruption that shall harm to the organization.

The Company cares of welfare and safety of the directors, executives and all employees, therefore group
insurance has been provided for everyone. Annual health check-up and the Safety and Occupational Health
Committee has been set up in the working place. Fire Drills training course are conducted with theory and
practice for enhancing the understanding of all employees to prevent the fire accident to be occurred inside
and outside. The Company also encourages the employees to do exercise for having good health.

The Board of Directors has independence in having duties as the director to participate in the meeting,
to assists, to suggest and to look after the business operation of the management but never interfere in the
routine job or business of the managements. The Company has clearly defined the framework of each committee
and the management in written for being the charter that comprised of defined regulations and segregation of
authority of the Board of Directors and the management for the transparent management.

Risk Assessment

The Company assigns the Risk Management Committee to have duties to corporate and to evaluate the
Risk that may affect the total operation of business that include of financial management, business operation, the
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management and chance of corruption, safety, occupational health, environment and other important risks that
are related to the Company’s business operation. The risks causing by internal and external factors that affect
to the Company’s operation shall be analyzed. Plan and procedure shall be clearly defined in order to monitor
the result of risk assessment continuously. All sections in the Company are the parts of the management to
control the risk to be in acceptable level.

The Company has evaluated the risks that may cause corruption by the Risk Management Committee,
by appointing Committee to consider evaluation of the opportunity and possibility to have corruption inside or
outside the organization for setting up anti-corruption system. The Company reviews the practice to achieve
target carefully. Include, to consider logic of offering incentives or compensation to employees to get involved
with corruption by having the Audit Committee to be participated to ask the executives in concerned to the
opportunity to have corruption. The Company sets measure to prevent fraud by having effective internal control
system and to communicate it to everyone in the organization to understand the policy and practices along
with anti-corruption policy as defined. Must not pay bribe for benefit of the business. Include, communicate to
business partner about anti-corruption policy on the website as well.

Control Activities

The Company has limited the authority and responsibilities of the executives and all operating staffs.
Internal management has defined the authority of approval and budget approval for each level of the executives
as official written. The authority of responsibilities is clearly divided for the approval, to record the transaction/
technology information and collecting of assets. The Executive Committee shall audit, review and monitor the
performance of the operation of all parties.The Risk Management Committee and Audit Committee shall monitor
the performance of the operation and evaluate of the Company’s risk and report to the Board of Directors
quarterly with the definition of transaction for major shareholders, directors, executives and related persons
including the related transaction as clearly stated upon approval of transactions. The stakeholders shall leave
the meeting and do abstain from voting for allowing the others to express opinion independently.

In regard to the transaction it the type of long term legal binding, the Company has monitored the practice
to be followed with the conditions as agreed and to review the appropriate contract to meet with the current
situation.

Information and Communication

The Company set the annual meeting schedule for the Board of Directors in advance and to propose
the sufficient information in advance for the Board to consider for making decision. Financial Statements shall
be prepared in accordance with Thai Financial Reporting Standard (TFRS) by implementing the appropriate
accounting policy to meet with the type of the Company.

Technology system and Information Technology is modern and effective for supporting the operation inside
the organization to achieve objective. Information Technology system is developed continuously and supported
fast communication system to allow the clear management. The communication through Information Technology
system has the unit to collect, analyze and input in mainframe of the Company and will have an evaluation and
monitor the system to meet with effectiveness and complied with the Company’s policy. Therefore, the Company
is able to control and prevent the problem causing by error and it made this information technology fast, accurate
and trustworthy. This helps the Management to receive the information on time and utilize it for supporting the
current decision making. Besides, the Company has measurement to safe the hardware, software and data
base. There is Firewall program to prevent or trespassing and anti-virus program. To keep copy of data in the
form of electronic for inside and outside inclusive of having the contract to maintain server at all time.

The Company has and effective communicate system inside and outside the organization, there is a



suitable channel to communicate and support Internal Control System work as define. The Company provides
channel to receive the report of clue or information about corruption or any action that breach the laws and
ethics. Information of those who give clues or complaints shall be kept as confidential.

In 2018 the Company has updated former SAP systems to SAP with S4/HANA version, which is a part of the
creation of innovation for developing the organization to be ready for the rapid change.

Monitoring Activities

The Company has defined and evaluated internal control system to be appropriated with the business
operation of the Company frequently. The monitor and evaluation is done continuously. As for the effective
and efficient management, the executives have set goal and period so clearly for the achievement of expecting
objective. The report of monitoring will be presented to the Board of Directors, the audit committee and senior
executives for being guideline to evaluate together.

The Company has internal auditors who have duties to audit the operation in accordance with internal
control as defined by the Company, and report directly to the Audit Committee, which is they have meeting
monthly. If case of any point needs improvement, the suggestion for solving and/or the method to practice. If
case of any important mistake occur, the Audit Committee shall report to the Board of Directors to consider
for improving and always follow up the cases.

10.2 Audit Committee Opinion on the Internal Control System

The Audit Committee agreed with the Company’s Board of Directors for sufficient and accurate internal
control system.

10.3 Head of Internal Auditors

The Audit Committee agreed to appoint Mrs. Natchanok Ueasiriphan to be the Head of Internal Audit
Unit for substituting the previous chief who was resigned. The Audit Committee has been considered upon her
education and experience of internal auditing work. She is qualified to extremely work on this duty.

The Internal Audit Unit shall contact directly to the audit committee. According to the charter of the audit
committee, to consider, to appoint, to remove and to resign the Head of Internal Audit Unit shall be agreeable
by the audit committee.

Information of Head of Internal Audit Unit

Name Education Proportion Training for Internal Audit
Mrs. Natchanok Bachelor of Accounting - - Internal Audit Process
Ueasiriphan Business Administration - The writing of Internal Audit Report
age 42 years Faculty - Operation Auditing
Kasetsart University - Assessing Business Risk : The Gateway to Value-Added Results
- COSO

- Auditor-In-Charge Tools And Techniques

10.4 Head of Compliance

The Head of Compliance has not been appointed to have duty on the compliance. Therefore, the accounting
division and the law division have responsibilities to supervise the Company’s practice to be in accordance with
the laws, regulations, code of conducts and the definitions from related units.

10.5 The Person taking the highest Responsibility in Finance and Accounting

(Chief Financial Officer: CFO) and the Person supervising Accounting (Chief Accountant)
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The Company has appointed Mrs. Chantra Tangtanasaringkarn *, who was the Director of Accounting-
Finance Division, to be the person taking the highest responsibility in finance and accounting and Mrs. Phatra
Thongcha-om, who was the Deputy Accounting Manager, has appointed to be the person supervising accounting
in complied with ACT. Accounting 2543 to have duty in preparing the financial statement and to disclose the
Company’s information with accuracy and completion.

Name Education Proportion Training for Internal Audit
Mrs. Pathra Thongchaom | Bachelor Degree - - Update key issues of 2018 Internal Financial Reporting Standards
age 53 Years of Accounting - Draft of IFRS 16 Leases
Faculty of Accounting - Draft of IFRS 15 Revenue from Contracts with Customers
Dhurakij Pundit University - Sustainable growth in the information era on the basic

understanding of accounting and taxation that related with
the business of Saha Group.
- Draft of IFRS 9 Financial Instruments

“Information of Mrs. Chantra Tangtanasaringkarn act for the person taking the highest responsibility in finance and accounting can view on page185

11. Related Transaction

As at December 31, 2017 the Company had transactions with related persons or parties following to
the Note to the Financial Statement 4. Page 234 - 237
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12. Important Financial Information

The Board of Directors’ Responsibilities Report
towards Financial Statements

As a listed company, the Board of Directors realizes the duties and responsibilities for preparation of financial
statements of O.C.C. Public Company Limited, in accordance with Thai Financial Reporting Standards (TFRS), by
selecting an appropriate accounting policy, to which the Company has strictly adhered on a regular basis. The Board
of Directors has exercised due care and reasonable projection in preparing the reports. There is adequate disclosure
of material information in the Notes to Financial Statements as well as explanations and analysis as regards to the
financial status and operating results of the Company, for the benefits of shareholders and general investors alike. The
financial statements have been audited, with unqualified opinion by independent certified public accountants.

In addition, the Board of Directors has promoted actions in accordance with Corporate Governance Principles,
and assured that the company has adopted efficient and effective risk management and internal control systems.
These will ensure that the accounting data recording procedures are accurate, complete and sufficient for maintaining
assets of the Company and its subsidiaries, including prevention of material frauds and irregularities. In so doing, the
Audit Committee of the Company, consisting

In the regard, the Audit Committee of the Company, consisting of independent directors as members, has
reviewed the quality of financial reports and the internal control system, and hereby expressed their opinion in the
Report of Audit Committee, as shown in the Annual Report and Annual Registration Statements (Form 56-1).

Accordingly, the Board of Directors concluded that, the good corporate governance practice, the risk
management system, as well as the internal control system already in place at the Company, were well adequate and
sufficient, reasonably providing sufficient confidence to all the concerned parties hat, the Financial Statements of the
Company and its subsidiaries ending 31 December 2018, were prepared and presented in substantial context, in an
accurate and reliable manner.

The Board of Directors is of the opinion that corporate governance, risk management and internal control
systems of the Company are adequate and appropriate, thereby providing reasonable assurances that the Financial
Statements of the Company, for the Year Ending December 31, 2018, had been prepared and disclosed accurately,
as deemed fully compliant to the financial reporting standard.

f A T
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Mrs. Kanchana Saisiriporn Ms. Teerada Ambhanwong
Chairman Managing Director & CEO



INDEPENDENT AUDITOR’S REPORT

To the Shareholders of O.C.C. Public Company Limited

Opinion

| have audited the financial statements of O.C.C. Public Company Limited , which comprise the statement of financial
position as at December 31, 2018 , and the statement of comprehensive income, statement of changes in share-

holders’ equity and statement of cash flows for the year then ended, and notes to the financial statements, including
a summary of significant accounting policies.

In my opinion, the accompanying financial statements present fairly, in all material respects, the financial position of
O.C.C. Public Company Limited as at December 31, 2018, and its financial performance and its cash flows for the
year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report. | am
independent of the Company in accordance with the Federation of Accounting Profession’s Code of Ethics for Profes-
sional Accountants together with the ethical requirements that are relevant to my audit of the financial statements, and
| have fulfilled my other ethical responsibilities in accordance with these requirements. | believe that the audit evidence
| have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, were of most significance in my audit of the
financial statements of the current period. These matters were addressed in the context of my audit of the financial
statements as a whole, and in forming my opinion thereon, and | do not provide a separate opinion on these matters.

Key audit matters included auditing procedures are as follows:
Provision for devaluation of inventories.

As stated in Note to financial statements No. 8, the Company has material amount of inventories amount of Baht
229 million as at December 31, 2018 valued at the lower of cost or net realizable value in the financial statements.
The Management ,therefore, has made judgment to consider the suitable amount of provision for devaluation of
inventories against obsolete inventories by making analytical in aimost expired and outdated of each inventory. The
net realizable value is considered from expected discount sales plan.

| have ensured relating to the suitable assumption used by the Management for calculation provision for
devaluation of inventories by included.

e Obtain an understanding of operation procedure and internal control related to consideration of provi-
sion for devaluation of inventories

e Review the design and implementation of internal control procedure.

e Perform the operating effectiveness testing over the internal control procedure of provision for devalu-
ation of inventories process.
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e Perform substantive testing as follows
- Obsenving in physical count of inventories.
- Comparing cost of goods with net realizable value calculated by the selling price after reporting period.
- Making analytical in turnover of inventories in order to indentify the slow-movement, aimost expired and
outdated inventories.
- Test calculation in estimation of returned goods and provision for devaluation of inventories.

Revenue recognition from consignment

The company is cosmetic and clothes distributor by having main channel in Department Store (Customer). Ownership
of consignment goods is not transferred to customer when delivered and customer has the rights to return goods in
various ways in some cases. Revenue from consignment will not be recognized until ownership is transferred from
customer to third person. The consignee will not hold ownership or make payment until goods is sold from consignee
to third person according to condition in the consignment agreement.

| have assessed and tested the effectiveness of internal control in order to ensure the accuracy and completeness of
recording revenue recognition from consignment by.
e Obtain an understanding of operation procedure and internal control related to consignment.
e Check by random supporting document of recording revenue recognition incurred during the year and
at the end of the year for considering the possibility of unusual sale transaction.
e Check by random inventories physical count monthly report and comparing with detail of inventories in
the computer system and at the end of period.
e Check by random by making reconcile monthly revenue in computer system with summary of sales
from Department Store.

Other Information

Management is responsible for the other information. The other information comprises information in the annual report
but does not include the financial statements and my auditor’s report thereon, which | obtained prior to the date of
this auditor’s report, and the annual report, which is expected to be made available to me after that date.

My opinion on the financial statements does not cover the other information and | do not and will not express any
form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information identified
above and, in doing so, consider whether the other information is materially inconsistent with the financial statements
or my knowledge obtained in the audit, or otherwise appears to be materially misstated.

If, based on the work | have performed on the other information that | obtained prior to the date of this auditor’s re-
port, | conclude that there is a material misstatement of this other information, | am required to report that fact. | have
nothing to report in this regard.



Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with
Thai Financial Reporting Standards, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to continue as
a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless management either intends to liquidate the Company or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion. Rea-
sonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Thai Standards on Auditing will always detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgment and maintain
professional skepticism throughout the audit. | also:

e * |dentify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material misstate-
ment resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

e ¢ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Company’s internal control.

e * Evaluate the appropriateness of accounting policies used and the reasonableness of accounting esti-
mates and related disclosures made by management.

e * Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Company’s ability to continue as a going concem. If | conclude that
a material uncertainty exists, | am required to draw attention in my auditor’s report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my opinion. My conclusions
are based on the audit evidence obtained up to the date of my auditor’'s report. However, future events or
conditions may cause the Company to cease to continue as a going concemn.

e * Evaluate the overall presentation, structure and content of the financial statements, including the disclo-
sures, and whether the financial statements represent the underlying transactions and events in a manner
that achieves fair presentation.
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| communicate with those charged with governance regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that | identify during
my audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical requirements
regarding independence, and to communicate with them all relationships and other matters that may reasonably be
thought to bear on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those matters that were of most
significance in the audit of the financial statements of the current period and are therefore the key audit matters. |
describe these matters in my auditor’s report unless law or regulation precludes public disclosure about the matter or
when, in extremely rare circumstances, | determine that a matter should not be communicated in my report because
the adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of such
communication.

D | A International Audit Co., Ltd.

Howa Wjncttdio”
/

( Mrs. Suvimol Chrityakierne )
C.P.A. (Thailand)
Registration No. 2982

February 13, 2019
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0.C.C. PUBLIC COMPANY LIMITED
STATEMENT OF FINANCIAL POSITION

AS AT DECEMBER 31, 2018

Assets

Current assets

Cash and cash equivalents

Current investments

Trade and other current receivables
Inventories

Other current assets

Non-current assets classified as held for sale

Total current assets

Non-current assets

Investments held as available for sale
Other long-term investments

Loans to related company
Investment property

Building and equipment

Leasehold rights

Other intangible assets

Deferred tax assets

Other non-current assets

Total non-current assets

Total assets

Notes

o N O O

10
11
12
13
14
15
16

17

18

Unit : Baht

2018 2017
48,566,353 37,259,587
220,108,739 70,000,000
178,864,848 211,842,868
229,463,960 233,744,484
28,740,719 26,364,640
- 144,247,680
705,744,619 723,459,259
100,432,108 101,621,785
50,700,945 44,734,142
9,677,354 9,149,133
308,228,631 287,708,150
25,294,894 22,174,371
41,671,580 46,377,505
10,171,213 5,493,500
34,262,121 33,438,750
3,694,368 5,668,152
584,033,214 556,265,488

1,289,777,833

1,279,724,747

Notes to the financial statements are an integral part of these statements.
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0.C.C. PUBLIC COMPANY LIMITED
STATEMENT OF FINANCIAL POSITION (Continued)
AS AT DECEMBER 31, 2018

Liabilities and shareholders’ equity
Current liabilities
Shortterm loans from financial institutions
Trade and other current payables
Accrued income tax
Total current liabilities
Non-current liabilities
Non-Current provisions for employee benefits
Total non-current liabilities
Total liabilities
Shareholders’ equity
Share capital
Authorised share capital
80,000,000 common shares of Baht 1 each
Issued and paid share capital
60,000,000 common shares of Baht 1 each
Premium on share capital
Retained earnings
Appropriated
Legal reserve
General investment reserve
Unappropriated
Other components of Shareholders’ equity

Total shareholders’ equity

Total liabilities and shareholders’ equity

Unit : Baht

Notes 2018 2017
19 - 80,000,000
20 179,165,457 210,324,130
5,213,944 11,832,912
184,379,401 302,157,042
21 87,315,120 86,706,362
87,315,120 86,706,362
271,694,521 388,863,404
80,000,000 80,000,000
60,000,000 60,000,000
36,500,000 36,500,000
8,259,676 8,259,676
49,000,000 49,000,000
815,739,018 685,644,527
48,584,618 51,457,140
1,018,083,312 890,861,343

1,289,777,833

1,279,724,747

Notes to the financial statements are an integral part of these statements.
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0.C.C. PUBLIC COMPANY LIMITED
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED DECEMBER 31, 2018

Notes

Revenue from sale and services
Cost of sales and services
Gross profit
Other Income
Gains from disposal of assets held for sale
Other 9
Distribution costs
Administrative expenses
Finance costs
Profit before income tax
Income tax expense
Profit for the period 23
Other comprehensive income
Components of other comprehensive income that

will be reclassified to profit or loss
Gains(Loss) on remeasuring investments held as available for sale

Income tax relating to components of other comprehensive income
that will be reclassified to profit or loss

Total components of other comprehensive income that will
not be reclassified to profit or loss
Components of other comprehensive income that will not be re-
classified to profit or loss
Gains on remeasurements of defined benefit plans

Income tax relating to components of other comprehensive
income that will be not reclassified to profit or loss

Total components of other comprehensive income that will
not be reclassified to profit or loss

Other comprehensive income (loss) for the year, net by tax income
Total comprehensive income (loss) for the year
Basic earnings per share

Profit for the year (Baht)

Weighted average number of ordinary share

Notes to the financial statements are an integral part of these statements.
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2018

1,274,767,939

Unit : Baht
2017

1,359,385,019

(641,289,127)  (695,421,807)
633,478,812 663,963,212
159,996,703 -
36,128,432 45,325,049

(452,240,879)  (473,195,640)

(166,400,208)  (156,999,212)

(283,222) (485,621)
210,679,638 78,607,788
(41,585,147)  (15,359,382)

(3,590,653) 19,881,678
718,131 (3,976,336)
(2,872,522) 15,905,342
- 17,792,948

- (3,558,589)

- 14,234,359
(2,872,522) 30,139,701
166,221,969 93,388,107
2.82 1.05
60,000,000 60,000,000
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0.C.C. PUBLIC COMPANY LIMITED

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED DECEMBER 31, 2018

Cash flows from operating activities
Profit before income tax

Adjustments to reconcile profit before tax to cash receipt (paid)
from operating activities:

Depreciation and amortization

Amortisation of leasehold rights

Bad debt and doubtful accounts (Reversal)

Allowance for returned goods (Reversal)

Loss on cost adjustment for inventories

Loss from devaluation of inventories (Reversal)
Inventory donation and welfare expense

Write off ruined goods

Unrealized loss from current investment

Gain from sale of current investments

Loss from sale of other long-term investments

Loss from impairment of other long-term investments (Reversal)
Gain from disposal of assets held for sale

Loss on disposal and written-off of plant and equipment
Employee benefits expenses

Profit from operating activities Changes in operating assets
and liabilities

(Increase) Decrease of change in operating assets
Trade and other current receivables
Inventories
Other current assets
Other non-current assets
Increase (Decrease ) of change in operating liabilities

Trade and other current payables

Notes to the financial statements are an integral part of these statements.
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Unit : Baht

2018 2017
210,679,638 78,607,788
10,020,519 10,503,857
4,805,925 2,644,712
(926,610) (267,378)
(4,354,482) 288,843
8,189,607 2,791,833
(1,040,091) 106,267
1,672,380 293,147
1,688 756,190
(108,739) -
(445,298) (713,599)
- 7,920,000
882,197 (4,137,494)
(159,996,873) -
361,112 774,431
6,475,067 14,485,127
76,215,940 114,053,724
38,259,112 (15,650,308)
(4,542,961) 26,109,016
(2,376,079) (316,046)
1,873,784 1,335,169
(13,116,234) 9,858,030




0.C.C. PUBLIC COMPANY LIMITED
STATEMENT OF CASH FLOWS (Continued)
FOR THE YEAR ENDED DECEMBER 31, 2018

Notes

Cash flows from operating activities (Continued)
Cash received from operating
Employee benefits paid
Income tax paid
Net cash provided by (used in) operating activities
Cash flows from investing activities

Cash paid for purchase of current investments

Cash received from sales of current investment

Cash paid for purchase of long-term investment

Cash received from sales of long-term investment

Cash received from converting debenture to common share
Cash paid for loan to a related company

Cash received from loans to related company

Cash paid for purchasing investment property

Cash received from disposal non-current assets
classified as held for sale

Cash paid for purchase of building and equipment
Cash received from disposal of building and equipment
Cash paid for purchase of other intangible assets
Cash paid for purchasing leasehold rights

Net cash provided by (used in) investing activities

Cash flows from financing activity

Cash received (paid) from short-term loans from
financial institutions

Dividend paid
Net cash provided by (used in) financing activity
Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of period

Cash and cash equivalents at the end of period

Unit : Baht

2018 2017
96,313,562 135,389,585
(5,866,309) (3,678,626)
(48,309,355) (17,045,570)
42,137,898 114,665,389
(430,000,000) (260,000,000)
280,445,298 431,420,576
(9,250,000) (8,007,460)
- 1,280,000
25 -
(6,000,000) (9,149,133)
5,471,779 -
(20,520,481)  (285,800,000)
284,244,553 -
(11,018,307) (8,141,145)
456,075 487,889
(5,660,074) (179,396)
- (33,000,000)
88,168,868 (171,088,669)
(80,000,000) 80,000,000
(39,000,000) (42,000,000)
(119,000,000) 38,000,000
11,306,766 (18,423,280)
37,259,587 55,682,867
48,566,353 37,259,587

Notes to the financial statements are an integral part of these statements.
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0O.C.C. PUBLIC COMPANY LIMITED
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2018

226

General information
Registration : The Company was incorporated in Thailand on August 14, 1973 and registered
and transformed as a public company limited on May 9, 1994 registration
No. 0107537001323
Location at : No. 729/4-7 Rachadapisek Road, Kwang Bang Phong Phang, Khet Yannawa district,
Bangkok 10120
Type business . Distributing cosmetics, clothes, musical equipment, beauty accessories
and rendering of beauty services.

Major shareholder :  Major shareholder are I.C.C. International Public Company Limited (19.73% shareholding),
and Saha Pathana Inter-Holding Public Company Limited ( 12.73% shareholding) both

were incorporated in Thailand, and Mr. Sumroeng Manoonphol (15.01% shareholding).
Basis for interim financial statements presentation

2.1 The financial statements have been prepared in accordance with Thai Financial Reporting Standards
(TFRS); guidelines promulgated by the Federation of Accounting Professional (“FAP”), and the Regulation of
The Stock Exchange of Thailand (SET) dated 2 October 2017, regarding the preparation and submission of
financial statements and reports for the financial position and financial performance of the listed companies B.E.
2560. The format of presentation of the financial statements is not significantly different from the Notification of
the Department of Business Development regarding “The Brief Particulars in the Financial Statements (No. 2)
B.E. 2559” dated 11 October 2016.

The financial statements have been prepared under the historical cost convention, except as transaction disclosed
in related accounting policy.

The financial statements in Thai language are the official statutory financial statements of the Company. The
financial statements in English language have been translated from the Thai language financial statements.

These financial statements are prepared and presented in Baht currency used in operation of the Company.
2.2 New financial reporting standards
A. Financial reporting standards that become effective in the current year

During the year, the Company have adopted a number of revised financial reporting standards and interpretations
(revised 2017) which are effective for the financial statements for the period beginning on or after January
1, 2018. These financial reporting standards were aimed at alignment with the corresponding International
Financial Reporting Standards with most of the changes and clarifications directed towards disclosures in
the notes to financial statements. The adoption of those financial reporting standards does not have any
significant impacts on the Company financial statements.

B. Revised Financial reporting standards that will become effective in the future

During the current year, the Federation of Accounting Professions issued Thai Financial Reporting Standards,
TFRS 15 Revenue from Contracts with Customers and a set of Financial Instruments which are effective for
the financial statements beginning on or after January 1, 2019 and 2020, respectively.

TFRS 15 Revenue from Contracts with Customers establishes for the entity to use in accounting for revenue
arising from contracts with customers, the core principle is that the entity should recognize revenue to depict
the transfer of promised goods or services to the customers in an amount that reflects the consideration to



which the entity expects to be entitled. This standard introduces a five-step model to revenue recognition
and requires the exercise of judgment for taking into consideration of the principle in each step of model
applying. TFRS 15 supersedes TAS 11 Construction Contracts (Revised 2017) and TAS 18 Revenue
(Revised 2017), and the related Interpretations.

The Management of the Company believes that most of such Financial Reporting Standards have no material
impact to financial statements when adopted and applied.

The set of Thai Financial Reporting Standards relating to Financial Instruments, which comprise five issues
of accounting standards and interpretations as below:

Financial reporting standards:
TFRS 9 Financial Instruments
TFRS 7 Financial Instruments: Disclosures
Accounting standard:
TAS 32 Financial Instruments: Presentation
Financial Reporting Standard Interpretations:
TFRIC 16 Hedges of a Net Investment in a Foreign Operation
TFRIC 19 Extinguishing Financial Liabilities with Equity Instruments

The above set of Thai Financial Reporting Standards (TFRSs) sets out the requirements for the classification
and measurement of financial instrument at the fair value or amortized cost by considering from the type of
instruments, contractual cash flow characteristics and the entity’s business model, including the impairment
methodology by using the expected credit loss, and the general hedge accounting, as well as the presentation
and disclosures of financial instrument. When this set of TFRSs are effective, as a result, some currently
effective accounting standards, interpretations and guidance will be cancelled.

At present. the Management of the Company has assessed the impact to the financial statements in the
year that such Financial Reporting Standards are adopted and applied.

3. Summary of significant accounting policies

3.1

3.2

Revenue and expense recognition

Revenue is recognized in profit or loss when the significant risks and rewards of ownership have been
transferred to the buyer. No revenue is recognized if there is continuing management involvement with the
goods or there are significant uncertainties regarding recovery of the consideration due, associated costs or
the probable return of goods.

Revenue from service is recognized when service is completely rendered.

Revenue excludes value added taxes and is arrived at after deduction of trade discounts and volume rebates.
Revenue from investments comprises dividend and interest income from investments and bank deposit.
Dividend income is recognized profit or loss on the date the Company’s right to receive payments is established.
Interest income is recognized in profit or loss as it accrues.

Lease income is recognized in profit or loss on a straight-line basis over the term of the lease.

Other and expenses are recognized on revenues an accrual basis.

Cash and cash equivalents

Cash and cash equivalents in the statements of cash flows comprise cash balances, call deposits period not
exceeding three months and highly liquid shortterm investments.
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3.3

34

3.5

3.6

Trade and other current receivable
Trade and other current receivable are stated at their invoice value less allowance for doubtful accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment histories and future expectations
of customer payments. Bad debts are written off when incurred.

Inventories
Inventories are measured at the lower of cost or net realizable value.

Cost is calculated using the weighted average cost principle, and comprises all costs of purchase and other
costs incurred in bringing the inventories to their present location and condition.

Net realizable value is the estimated selling price in the ordinary course of business less the estimated costs
to complete and to make the sale.

Investments
Investments in other debt and equity securities

Debt securities and marketable equity securities held for trading are classified as current assets and are stated
at fair value, with any resultant gain or loss recognized in profit or loss.

Debt securities that the Company has the positive intent and ability to hold to maturity are classified as
held-to-maturity investments. Held-to-maturity investments are stated at amortized cost, less any impairment
losses. The difference between the acquisition cost and redemption value of such debt securities is amortized
using the effective interest rate method over the period to maturity.

Debt securities and marketable equity securities, other than those securities held for trading or intended to be
held to maturity, are classified as available-for-sale investments. Available-for-sale investments are, subsequent
to initial recognition, stated at fair value, and changes therein, other than impairment losses and foreign currency
differences on available-for-sale monetary items, are recognized directly in equity. Impairment losses and foreign
exchange differences are recognized in profit or loss. When these investments are derecognized, the cumulative
gain or loss previously recognized directly in equity is recognized in profit or loss. Where these investments are
interest-bearing, interest calculated using the effective interest method is recognized in profit or loss.

Non-marketable equity securities are stated at cost less any impairment losses.

The fair value of financial instruments classified as held-fortrading and available-for-sale is determined as the
quoted bid price at the reporting date.

Disposal of investments

On disposal of an investment, the difference between net disposal proceeds and the carrying amount together
with the associated cumulative gain or loss that was reported in equity is recognized in profit or loss.

If the Company disposes of part of its holding of a particular investment, the deemed cost of the part sold
is determined using the FIFO method applied to the carrying value of the total remaining of the investment.

Investment properties

Investment properties are properties which are held to earn rental income, for capital appreciation or for both,
but not for sale in the ordinary course of business, use in the production or supply of goods or services or
for administrative purposes.

Investment properties are stated at cost less impairment losses (if any).

Cost includes expenditure that is directly attributable to the acquisition of the investment property. The cost of
self-constructed investment property includes the cost of materials and direct labor, and other costs directly
attributable to bringing the investment property to a working condition for its intended use and capitalized
borrowing costs.



3.7 Plant and equipment
Recognition and measurement
Owned assets
Plant and equipment are stated at cost less accumulated depreciation and impairment losses. (if any).

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of self-constructed
assets includes the cost of materials and direct labor, any other costs directly attributable to bringing the assets
to a working condition for their intended use, the costs of dismantliing and removing the items and restoring
the site on which they are located, and capitalized borrowing costs. Cost also may include transfers from
other comprehensive income of any gain or loss on qualifying cash flow hedges of foreign currency purchases
of plant and equipment. Purchased software that is integral to the functionality of the related equipment is
capitalized as part of that equipment.

When parts of an item of plant and equipment have different useful lives, they are accounted for as separate
items (major components) of plant and equipment.

Gains and losses on disposal of an item of plant and equipment are determined by comparing the proceeds
from disposal with the carrying amount of plant and equipment, and are recognized net within other income in
profit or loss. When revalued assets are sold, the amounts included in the revaluation reserve are transferred
to retained eamings.

Subsequent costs

The cost of replacing a part of an item of plant and equipment is recognized in the carrying amount of the
item if it is probable that the future economic benefits embodied within the part will flow to the Company, and
its cost can be measured reliably. The carrying amount of the replaced part is derecognized. The costs of the
day-to-day servicing of plant and equipment are recognized in profit or loss as incurred.

Depreciation

Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or other amount
substituted for cost, less its residual value.

Depreciation is charged to profit or loss on a straight-line basis over the estimated useful lives of each component
of an item of plant and equipment. The estimated useful lives are as follows:

Buildings and other constructions 20 vyears
Office equipment 3and 5 vyears
Beautifying accessories 5 vyears
Vehicles 5 vyears
Furnishing of office 10 vyears
Furnishing of selling areas 5 vyears

No depreciation is provided on assets under construction.

Depreciation methods, useful lives and residual values are reviewed at each financial yearend and adjusted if
appropriate.
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3.8

3.9

3.10

Intangible assets
Other intangible assets

Other intangible assets that are acquired by the Company and have finite useful lives i.e. Software licenses are
measured at cost less accumulated amortization and accumulated impairment losses.

Intangible assets that are acquired by the Company and have infinite useful lives i.e. trademark are measured
at cost less accumulated impairment losses.

Subsequent expenditure

Subsequent expenditure is capitalized only when it increases the future economic benefits embodied in the
specific asset to which it relates.

Amortization
Amortization is based on the cost of the asset, or other amount substituted for cost, less its residual value.

Amortization is recognized in profit or loss on a straightline basis over the estimated useful lives of intangible
assets, from the date that they are available for use, since this most closely reflects the expected pattern of
consumption of the future economic benefits embodied in the asset. The estimated useful lives for the current
and comparative years of Software licenses are 10 years.

Amortization methods, useful lives and residual values are reviewed at each financial year-end and adjusted
if appropriate.
Leasehold rights

Leasehold rights that are acquired by the Company and have finite useful lives are measured at cost less
accumulated amortization and accumulated impairment losses.

Amortization

Amortization is recognized in profit or loss. The Company amortizes the cost of leasehold rights on a straight
line basis over the period of the lease agreements. The estimated useful lives are 10 - 28 years.

Impairment

The carrying amounts of the Company’s assets are reviewed at each reporting date to determine whether there
is any indication of impairment. If any such indication exists, the assets’ recoverable amounts are estimated.

An impairment loss is recognized if the carrying amount of an asset exceeds its recoverable amount. The
impairment loss is recognized in profit or loss unless it reverses a previous revaluation credited to equity, in
which case it is charged to equity.

When a decline in the fair value of an available-for-sale financial asset has been recognized directly in equity and
there is objective evidence that the value of the asset is impaired, the cumulative loss that had been recognized
directly in equity is recognized in profit or loss even though the financial asset has not been derecognized. The
amount of the cumulative loss that is recognized in profit or loss is the difference between the acquisition cost
and current fair value, less any impairment loss on that financial asset previously recognized in profit or loss.

Recoverable value calculation

The recoverable amount of held-to-maturity securities carried at amortized cost is calculated as the present
value of the estimated future cash flows discounted at the original effective interest rate.

The recoverable amount of available-for-sale financial assets is calculated by reference to the fair value.

The recoverable amount of a nonfinancial asset is the greater of the asset’s value in use and fair value less
costs to sell. In assessing value in use, the estimated future cash flows are discounted to their present value
using a pre-tax discount rate that reflects current market assessments of the time value of money and the



risks specific to the asset. For an asset that does not generate cash inflows largely independent of those from
other assets, the recoverable amount is determined for the cash-generating unit to which the asset belongs.

Reversals of impairment

An impairment loss in respect of a financial asset is reversed if the subsequent increase in recoverable amount
can be related objectively to an event occurring after the impairment loss was recognized in profit or loss.
For financial assets carried at amortized cost and available-for-sale financial assets that are debt securities,
the reversal is recognized in profit or loss. For available-for-sale financial assets that are equity securities, the
reversal is recognized in other comprehensive income.

Foreign currencies

Transactions in foreign currencies are translated to the functional currency at exchange rates at the dates of
the transactions.

Monetary assets and liabilities denominated in foreign currencies are translated to the functional currency at
the exchange rate at the reporting date.

Foreign currency differences are generally recognized in profit or loss.

3.12 Lease payments

3.13

Payments made under operating leases are recognized in profit or loss on a straightline basis over the term
of the lease.

Contingent lease payments are accounted for by revising the minimum lease payments over the remaining
term of the lease when the lease adjustment is confirmed.

Determining whether an arrangement contains a lease

At inception of an arrangement, the Company determines whether such an arrangement is or contains a
lease. A specific asset is the subject of a lease if fulfilment of the arrangement is dependent on the use of that
specified asset. An arrangement conveys the right to use the asset if the arrangement conveys to the Company
the right to control the use of the underlying asset.

Employee benefits

Defined contribution plan

Obligations for contributions to defined contribution plans are expensed as the related service is provided.
Defined benefit plans

The Company’s net obligation in respect of defined benefit plans is calculated separately for each plan by
estimating the amount of future benefit that employees have earned in the current and prior periods, discounting
that amount.

The calculation of defined benefit obligations is performed annually by a qualified actuary using the projected
unit credit method.

Remeasurements of the net defined benefit liability, actuarial gain or loss are recognized immediately in other
comprehensive income. The Company determines the interest expense on the net defined benefit liability for
the period by applying the discount rate used to measure the defined benefit obligation at the beginning of the
annual period, taking into account any changes in the net defined benefit liability during the period as a result
of contributions and benefit payments. Net interest expense and other expenses related to defined benefit
plans are recognized in profit or loss.

On December 13, 2018, the National Legislative Assembly passed the resolution to approve the draft of
new Labour Protection Act which determined the additional rate of severance pay in the case of termination
of employment for a terminated employee who has worked for 20 consecutive years or more and shall be
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3.14

3.15

3.16

entitled to receive payment not less than the last rate of wages for 400 days. However, new Labour Protection
Act is being announced in the Government Gazette. The Company ,therefore, shall record the effects of new
Labour Protection Act when it becomes effective.

Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are recognised
in profit or loss except to the extent that they relate to a business combination, or items recognised directly in
equity or in other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax
rates enacted or substantively enacted at the reporting date, and any adjustment to tax payable in respect of
previous years.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts used for taxation purposes.

The measurement of deferred tax reflects the tax consequences that would follow the manner in which the
Company expects, at the end of the reporting period, to recover or settle the carrying amount of its assets
and liabilities.

Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences when
they reverse, using tax rates enacted or substantively enacted at the reporting date.

In determining the amount of current and deferred tax, the Company takes into account the impact of uncertain
tax positions and whether additional taxes and interest may be due. The Company believes that its accruals
for tax liabilites are adequate for all open tax years based on its assessment of many factors, including
interpretations of tax law and prior experience. This assessment relies on estimates and assumptions and
may involve a series of judgements about future events. New information may become available that causes
the Company to change its judgement regarding the adequacy of existing tax liabilities; such changes to tax
liabilities will impact tax expense in the period that such a determination is made.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax liabilities
and assets, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on
different tax entities, but they intend to settle current tax liabilities and assets on a net basis or their tax assets
and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be available
against which the temporary differences can be utilised. Deferred tax assets are reviewed at each reporting
date and reduced to the extent that it is no longer probable that the related tax benefit will be realised.

Accounting estimates

Preparation of financial statements in conformity with the Financial Reporting Standards required the management
to make several estimation and assumption which affect the reported amounts in the financial statements and
notes related thereto. Consequent actual results may differ from these estimate and may be adjusted in the
next accounting period. Significant accounting estimate are allowance for doubtful accounts and provision for
impairment of assets.

Provision

A provision is recognised if, as a result of a past event, the Company has a present legal or constructive
obligation that can be estimated reliably, and it is probable that an outflow of economic benefits will be required
to settle the obligation. Provisions are determined by discounting the expected future cash flows at a pre-tax
rate that reflects current market assessments of the time value of money and the risks specific to liability. The
unwinding of the discount is recognised as finance cost.



3.17

3.18

3.19

3.20

Earnings per share

The Company presents basic earmnings per share (EPS) data for its ordinary shares. Basic EPS is calculated by
dividing the profit or loss attributable to ordinary shareholders of the Company by weighted average number
of ordinary shares outstanding during the year.

Segment reporting

Segment results that are reported to the Company’s CEO (the chief operating decision maker) include items
directly attributable to a segment as well as those that can be allocated on a reasonable basis. Unallocated
items comprise mainly interest or dividend eamning assets and revenue, and corporate assets and expenses.

Measurement of fair values

The Company’s accounting policies and disclosures require the measurement of fair values, for both financial
and non-financial assets and liabilities.

The Company has an established framework with respect to the measurement of fair values. This includes
a valuation team that has overall responsibility for overseeing all significant fair value measurements, including
Level 3 fair values, and reports directly to the CFO.

The valuation team regularly reviews significant unobservable inputs and valuation adjustments. If third party
information, such as broker quotes or pricing services, is used to measure fair values, then the valuation team
assesses the evidence obtained from the third parties to support the conclusion that such valuations meet the
requirements of TFRS, including the level in the fair value hierarchy in which such valuations should be classified.

When measuring the fair value of an asset or a liability, the Company uses market observable data as far as
possible. Fair values are categorized into different levels in a fair value hierarchy based on the inputs used in
the valuation techniques as follows:

e  Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities that the entity can
access at the measurement date.

. Level 2: inputs other than quoted prices included in Level 1 that are observable for the asset or liability,
either directly (i.e. as prices) or indirectly (i.e. derived from prices).

e Level 3: inputs are unobservable inputs for the asset or liability.

If the inputs used to measure the fair value of an asset or liability might be categorized in different levels of the
fair value hierarchy, then the fair value measurement is categorized in its entirely in the same level of the fair
value hierarchy as the lowest level input that is significant to the entire measurement.

The Company recognizes transfers between levels of the fair value hierarchy at the end of the reporting period
during which the change has occurred.

Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at times requires
management to make subjective judgments and estimates regarding matters that are inherently uncertain. These
judgments and estimates affect reported amounts and disclosures and actual results could differ. Significant
judgments and estimates are as follow:

Provision for devaluation of inventories.

In determining provision for devaluation of inventories, the management is required to make estimates of the
expected loss incurred of inventories. The provision for devaluation of inventories is considered by normal
expected selling price less selling expenses and provision for devaluation of inventories slow movement or
obsolete by the age of each inventories.
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Plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make estimates of the
useful lives and residual values of the plant and equipment and to review estimate useful lives and residual
values when there are any changes. In addition, the management is required to review property, plant
and equipment for impairment on a periodical basis and record impairment losses when it is determined that
their recoverable amount is lower than the carrying amount. This requires judgements regarding forecast of
future revenues and expenses relating to the assets subject to the review.

Deferred tax assets

Deferred tax assets are recognised for deductible temporary differences and unused tax losses to the extent
that it is probable that taxable profit will be available against which the temporary differences and losses can
be utilised. Significant management judgement is required to determine the amount of deferred tax assets
that can be recognised, based upon the likely timing and level of estimate future taxable profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plans and other longterm employee benefit plans are determined
based on actuarial techniques. Such determination is made based on various assumptions, including discount

rate, future salary increase rate, mortality rate and staff turnover rate.

Related Parties Transaction

4.1 Relationship and pricing policy

Related parties

.C.C. International Plc.

Saha Pathana Inter-Holding Plc.

International Laboratories Corp., Ltd
Thanulux Plc.

Shiseido Professional (Thailand) Co., Ltd.
Oriental Salon Business Co., Ltd.

Zen Salon Business Co., Ltd.

International Commercial Coordination
(Hong Kong) Ltd.

American food Co., Ltd

Tiger Distribution and Logistics Co., Ltd.
Bangkok Tokyo Socks Co., Ltd.

Thai Bunka Fashion Co., Ltd.

Boutique New City Plc.

Thai Gunze Co., Ltd.

People’s Garment Plc.

Pattaya Manufacturing Co., Ltd.

S&J International Enterprises Plc.

Nature of relationships

Major shareholder, 19.7 3% and some common shareholder/
directors

Major shareholder, 12.7 3% and some common shareholder/
directors

Shareholders, 1.20%, and some common shareholder/directors
Shareholders, 0.13%, and some common shareholders

16% shareholding and some common shareholders /directors
15% shareholding and some common shareholders /directors
11% shareholding and some common shareholders /directors

6.60% shareholding and some common shareholders /
directors

Some common shareholders

5% shareholding and some common shareholders

6% shareholding and some common shareholders /directors
4% shareholding and some common shareholders / directors
0.01% shareholding and some common shareholders
Common shareholders/directors

Common shareholders/directors

Common shareholders/directors

Common shareholders/directors



Related parties Nature of relationships

M.LL. (Thailand) Co., Ltd. Common shareholders

Thai Itokin Co., Ltd. Common shareholders

EP.F. Co,Ltd. Common directors

Shop Global Thailand Co.,Ltd. 6.43% shareholding and some common shareholders
Saha KomeHyo Co.,Ltd. 5% shareholding and some common shareholders
Wacoal Siracha Co.,Ltd. Common shareholders

Mrs. Kanchana Saisiriporn Director

Mr. Boonsithi Chokwatana Closed relative with managing director

Key executive Persons having authority and responsibility for planning,

directing and controlling the activities of the entity, directly
or indirectly including any director (whether executive or
otherwise) of the Company.

Pricing with related parties Pricing policies
Sales of goods Market price/cost plus margin
Rendering of services or other income Mutually agreed prices
Dividend income Right to receive dividends
Loan Interest income Interest rate 3.5 - 5 % per annum
Purchase of goods Market price/Mutually agreed prices
Purchase investment Market price /Mutually agreed prices
Sales promotion expenses Market price/Mutually agreed prices
Other expenses Market price/Mutually agreed prices

4.2 The outstanding balance with related parties

The outstanding balance with related persons and parties as at December 31, 2018 and 2017 are as follows:

(Unit : Thousand Baht)

2018 2017
Trade receivables
.C.C. International Plc 350 435
Oriental Salon Business Co., Ltd. 28 17
EP.F. Co.Ltd. - 2,477
Total 378 2,929
Other current receivables
Shiseido Professional (Thailand) Co., Ltd 14,805 14,893
M.LL. (Thailand) Co., Ltd. 63 19
Oriental Salon Business Co., Ltd. 103 115
Total 14,971 15,027
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Deposit

Tiger Distribution and Logistics Co., Ltd.
Saha Pathana Inter-Holding Plc.
.C.C. International Plc.

Total

Investment held as available-for-sale

Equity securities available-for-sale
.C.C. International Plc.
Saha Pathana Inter-Holding Plc.
Boutique New City Plc.
Total

Other long-term investments

Debt securities - Convertible debenture

Saha Pathana Inter-Holding Plc.
Total

Other non-marketable equity securities
Shiseido Professional (Thailand) Co., Ltd.
Bangkok Tokyo Socks Co., Ltd.
Tiger Distribution and Logistics Co., Ltd.
Zen Salon Business Co., Ltd.

International Commercial Coordination (Hong Kong) Ltd.

Thai Bunka Fashion Co., Ltd
Oriental Salon Business Co., Ltd.
American food Co., Ltd
Shop Global Thailand Co.,Ltd.
Saha KomeHyo Co.,Ltd.
Total
Less Provision for impairment
Net

Loans to related company

M.LL. (Thailand) Co., Ltd.
Total

Trade payables

Shiseido Professional (Thailand) Co., Ltd.
Pattaya Manufacturing Co., Ltd.
International Laboratories Corp., Ltd
Thai Gunze Co., Ltd.
S&J International Enterprises Plc.
Thanulux Plc.
Oriental Salon Business Co., Ltd.

Total

(Unit : Thousand Baht)

2018 2017
408 438
117 117

23 23
548 578
66,052 61,277
25,722 22,097
18 23
91,792 83,397
- 2,401

- 2,401
11,200 11,200
7,806 7,806
2,809 2,809
2,200 2,200
1,406 1,406
1,000 1,000
150 150
4,200 4,200
9,000 -
250 -
40,021 30,771
(3,768) (2,886)
36,253 27,885
9,677 9,149
9,677 9,149
14,070 25,659
11,477 9,463
9,024 11,346
1,824 2,197
2,120 3,222
1,668 1,067
4 3
40,187 52,957




(Unit : Thousand Baht)

2018 2017
Other current payables

Tiger Distribution and Logistics Co., Ltd 439 360
International Laboratories Co., Ltd 74 190
S&J International Enterprises Plc. 71 88
1.C.C. International Plc. 135 58
Saha Pathana Inter-Holding Plc 69 -
Thanulux Plc. - 86
Shiseido Professional (Thailand) Co., Ltd. - 2
M.LL. (Thailand) Co., Ltd. 73 -

Total 861 784

Increase (Decrease) of loan to related company are as follows

(Unit : Thousand Baht)

Financial Statement

Balance Increase Decrease Balance as at
Loan to related company as at December during during December
31, 2017 the year the year 31, 2018
M.LL. (Thailand) Co., Ltd. 9,149 6,000 (6,472) 9,677
Total 9,149 6,000 (5,472) 9,677

4.3 Revenue and expenditure with related parties

Transactions with related parties for the year ended December 31, 2018 and 2017 are as follows:

(Unit : Thousand Baht)

2018 2017
Sales of goods and rendering of service 25,055 12,805
Dividend income 3,318 4,177
Other income 25,236 27,166
Purchase of goods 342,846 368,580
Sales promotion expenses 2,198 1,760
Other expenses 18,916 15,697
Director remuneration 4,747 4,768
Executive remuneration
Short-term benefits 23,669 22,841
Long-term benefits 1,673 724
Total executive remuneration 25,342 23,565

5. Additional information of cash flows

Cash and cash equivalents consists of cash on hand and cash at banks. Cash and cash equivalents in statement
of cash flows consists of transaction in statement of financial position as follows:
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5.1 Cash and cash equivalents as at December 31, 2018 and 2017 are as follows:

(Unit : Thousand Baht)

2018 2017
Cash on hand 123 117
Cash at banks - current accounts 2,824 997
Cash at banks - savings accounts 45,619 36,146
Total 48,566 37,260

5.2 Non cash transactions

(Unit : Thousand Baht)

2018 2017
For the year ended December 31,
Payable from purchasing building and equipment 1,952 96
Payable from purchasing other intangible assets 5 8
Debenture converted to common share 2,401 -
Gains (Loss) on remeasuring investments held as available for sale (1,190) 19,882
Total 3,168 19,986

Current investments

Current investments as at December 31, 2018 and 2017 are as follows:

(Unit : Thousand Baht)

2018 2017
Equity securities held for trading 90,109 -
Fixed deposit within 1 year 130,000 70,000
Total current investments 220,109 70,000

In2018and 2017 Currentinvestmentsinfixed deposits within 1year have annualinterestrates of 1.50%-1.65%and 1.70%- 1.75%, respectively.

Movements during the year ended December 31 of marketable equity securities and debt securities were as follows:

(Unit : Thousand Baht)

2018 2017
At January 1 70,000 240,707
Purchases during the year 430,000 260,000
Disposal during the year (280,000) (430,707)
Valuation adjustment 109 -
At December 31 220,109 70,000




7.

Trade and other current receivables

Trade and other current receivables as at December 31, 2018 and 2017 are as follows :

Trade receivables
Related company
Other company
Total
Less Allowance for doubtful accounts
Allowance for goods returned
Net

Other current receivables

Related company
Others
Total
Trade and other current receivables

Allowance for doubtful accounts

Beginning of the period

Increase (decrease) during the year
Written off bad debts during the year
End of the period

Aging of trade receivable

Trade receivable-Related company

Within credit terms

Overdue:
Less than 3 months
3 - 6 months
6 - 12 months
Over 12 months

Total trade receivable-Related company

Trade receivable-Other company

Within credit terms
Overdue:
Less than 3 months
3 - 6 months
6 - 12 months
Over 12 months
Total trade receivable-Other company

(Unit : Thousand Baht)

2018 2017
378 2,929
190,611 206,421
190,989 229,350
(7,549) (8,476)
(20,046) (24,400)
163,394 196,474
14,971 15,027
500 342
15,471 15,369
178,865 211,843
8,476 8,750
(809) (274)
(118) -
7,549 8,476
89 2,439

(53) 139
126 206
216 145
378 2,929
129,571 141,744
55,715 78,847
1,516 2,469
27 25
3,782 3,336
190,611 206,421
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8. Inventories

Inventories as at December 31, 2018 and 2017 are as follows:

(Unit : Thousand Baht)

2018 2017
Inventories 230,954 236,274
Less Provision for devaluation of inventories (1,490) (2,530)
Total 229,464 233,744
Inventories recognized as expense in cost of sales;
- Cost 642,329 695,285
- Write-off to net realizable value (1,040) 137
Total 641,289 695,422

9. Non-currents assets classified as held for sale

(Unit : Thousand Baht)

Cost

As at January 1, 2017 -
Increase (Note 13) 144,248
As at December 31, 2017 and January 1, 2018 144,248
Disposal (144,248)

As at December 31, 2018 -

On March 21, 2018, the Company transferred land at Land Department resulting in gain from disposal of land Baht
160 million after deducting direct selling expenses.

10. Investments held as available - for - sale

Other long-term investments as at December 31, 2018 and 2017 are as follows :

(Unit : Thousand Baht)

2018 2017
Equity securities available-for-sale
Related company (note 11) 91,792 83,397
Other company 8,640 18,225
Total 100,432 101,622

Movement transaction during the year ended December 3 1, of marketable equity and debt securities are follows:
(Unit : Thousand Baht)

2018 2017
As of January 1 101,622 81,740
Changes in fair value (1,190) 19,882
As of December 31 100,432 101,622
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11.

12.

The fair values of financial assets and the carrying amounts presented in the statement of financial position
as at December 31, 2018 are as follows.

(Unit : Thousand Baht)

Carrying Fair Value
amount Level 1
Equity securities available-for-sale 100,432 100,432

The above table analyses recurring fair value measurements for financial assets. These fair value measurements
are categorized into different levels in the fair value hierarchy based on the inputs to valuation techniques used.
The level applicable to the Company’s equity securities available-for-sale is defined as follows.

* Level 1: quoted prices (unadjusted) in active markets (Stock Exchange) for identical assets that the Company
can access at the measurement date.

Other long-term investments

Other long-term investments as at December 31, 2018 and 2017 are as follows:

(Unit : Thousand Baht)

2018 2017
Long-term deposits at financial institutions 10,000 10,000
Debt securities - Convertible debenture
Related company - 2,401
Other non-marketable equity securities
Related company 40,021 30,771
Less Provision for impairment (3,768) (2,886)
Net 36,253 27,885
Other company 8,125 8,125
Less Provision for impairment (3,677) (3,677)
Net 4,448 4,448
Total 40,701 32,333
Total other long-term investments 50,701 44,734

On June 29, 2018, the Company has exercised right to convert total amount of debenture of Saha Pathana
Inter-Holding Plc. to common share 53,335 shares at exercise price Baht 45 each amount of Baht 2.40 million
presented as investments held as available-for-sale stated in note 10.

In 2018 and 2017, the Company had long-term deposits at financial institution at interest rate 2.125% per annum.
Loans to related company

As at December 31, 2018 and 2017, the Company entered into loan agreement with a related company for 4
contracts and 2 contracts amount of Baht 9.68 milion and Baht 9.15 million , respectively, bearing interest rate
3.5-5% per annum with the following repayment condition.

Contract 1 Principal together with interest installment payment condition Bath 300,000 per month: The first
installment commencing on October 31, 2017 and ended on March 31, 2019.

Contract 2 to 4 the first interest payment by instalment commencing on December 31, 2017 , February 28, 2018
and December 31, 2018 ,respectively. Principal repayment will be made in full amount contract 2 and 3 on April
30, 2019 and contract 4 on December 26, 2019.
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13.

14.

Investment property

Cost

As at January 1, 2017
Increase

Transfer out (Note 9)

As at December 31, 2017 and January 1, 2018

Increase
As at December 31, 2018

(Unit : Thousand Baht)

146,156
285,800
(144,248)

287,708
20,521

308,229

In 2017, the Company reclassified investment property such as land Bath 144.25 million non-current assets
classified as held for sale since on December 21, 2017, the Company made to buy and to sell contract with
a public company limited at the price Baht 338.45 million. The deposit Baht 20.00 million was paid as at the
contract date presented as accounts payable and other currents payables. The remaining amount will be paid
within 6 months after contract date on. As at December 31, 2018 and 2017, investment property is appraised
by Modern Properties Consultant Co, Ltd., an independent appraiser, by considering comparative market price
approach having appraisal value Baht 365.65 million. (2017 : 287.7 1 million)

Plant and equipment

Cost
At January 1, 2017
Additions
Disposals
At December 31, 2017

and At January 1, 2018
Additions
Disposals
At December 31, 2018
Accumulated depreciation
At January 1, 2017
Depreciation charge

for the year
Disposals
At December 31, 2017

and January 1, 2018
Depreciation charge

for the year
Disposals
At December 31, 2018
Net book value
At December 31, 2017
At December 31, 2018
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(Unit : Thousand Baht)

Building Furnishing
and other Olfflce t Beautlfyl.ng Vehicles of offlc.e Qonstruction Total
construction equipmen accessories and Selllng in progress
areas
51,068 35,813 3,996 22,953 91,480 - 205,310
- 2,544 236 2,893 2,564 - 8,237
- (1,669) (18) (914) (3,616) - (6,217)
51,068 36,688 4,214 24,932 90,428 - 207,330
- 3,122 240 6,709 2,818 83 12,972
- (960) (537) (5,200) (2,211) - (8,908)
51,068 38,850 3,917 26,441 91,035 83 211,394
51,068 31,159 3,311 22,223 72,838 - 180,599
- 2,356 247 880 6,028 - 9,511
- (1,668) (11) (914) (2,361) - (4,954)
51,068 31,847 3,547 22,189 76,505 - 185,156
- 2,534 251 1,170 5,079 - 9,034
= (954) (537) (5,169) (1,431) = (8,091)
51,068 33,427 3,261 18,190 80,153 - 186,099
- 4,841 667 2,743 13,923 - 22,174
- 5,423 656 8,251 10,882 83 25,295




In 2018 and 2017, building and equipment that fully depreciated but still in use has gross carrying amount Baht
165.62 million and baht 165.74 million, respectively.

15. Leasehold rights

(Unit : Thousand Baht)

r'{geriz?Engd RigL:tesl?gZiolgjing Total
and premises

Cost
At January 1, 2017 1,200 45,204 46,404
Increase 33,000 - 33,000
At December 31, 2017 and January 1, 2018 34,200 45,204 79,404
At December 31, 2018 34,200 45,204 79,404
Accumulated amortization
At January 1, 2017 1,164 29,218 30,382
Amortization for the year 1,139 1,506 2,645
At December 31, 2017 and January 1, 2018 2,303 30,724 33,027
Amortization for the year 3,300 1,506 4,806
At December 31, 2018 5,603 32,230 37,833
Net book value
At December 31, 2017 31,897 14,480 46,377
At December 31, 2018 28,597 12,974 41,571

The Company has leasehold rights agreements on land and buildings and premises. In this regards, the Company
still pays monthly rental fee according to rates as stipulated in agreements for period of 10 - 28 years, expiring
in 2020 - 2030.

16. Intangible assets

(Unit : Thousand Baht)

Trade mark %co’:c?xgﬁzr Szgév:rre Total
installation

Cost
At January 1, 2017 747 31,885 - 32,632
Increase - 187 - 187
At December 31, 2017 and January 1, 2018 747 32,072 - 32,819
Increase - 165 5,500 5,665
At December 31, 2018 747 32,237 5,500 38,484
Accumulated amortization
At January 1, 2017 - 26,333 - 26,333
Amortization for the year - 993 - 993
At December 31, 2017 and January 1, 2018 - 27,326 - 27,326
Amortization for the year - 987 - 987
At December 31, 2018 - 28,313 - 28,313
Net book value
At December 31, 2017 747 4,746 - 5,493
At December 31, 2018 747 3,924 5,500 10,171
Remaining amortization period Year
2017 19
2018 19
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17. Deferred tax assets

Deferred tax assets as at December 31, 2018 and 2017 are as follows

(Unit : Thousand Baht)

2018 2017
Deferred tax assets 46,408 46,303
Deferred tax liabilities (12,146) (12,864)
Net 34,262 33,439

Movements in total deferred tax assets and liabilities during the year were as follows:

(Unit : Thousand Baht)

(Expenses) Revenue

recorded in
At Profit or Other At
;g::a?' loss Comprehen- Z%i%mg;er
’ sive income ’
(Note 23)
Deferred tax assets
Accounts receivable 1,695 (185) - 1,510
Inventories 505 (208) - 297
Gross profit for allowance for returned goods 24,187 398 - 24,585
Other long-term investments 1,313 176 - 1,489
Non-Current provisions for employee benefits 17,342 122 - 17,464
Others 1,261 (198) - 1,063
Total 46,303 105 - 46,408
Deferred tax liabilities
Available-for-sale investments 12,864 - (718) 12,146
Total 12,864 - (718) 12,146
(Unit : Thousand Baht)
(Expenses) Revenue
recorded in
Ja rﬁ}ary Profit or Other Dec:rtnber
2017, 1 loss  Comprehen- 12 3
sive income
(Note 23)

Deferred tax assets
Trade receivable 1,750 (55) - 1,695
Inventories 478 27 - 505
Gross profit for allowance for returned goods 22,669 1,518 - 24,187
Other long-term investments 2,140 (827) - 1,313
Non-Current provisions for employee benefits 18,739 2,162 (3,559) 17,342
Others 1,261 - - 1,261
Total 47,037 2,825 (3,559) 46,303
Deferred tax liabilities
Available-for-sale investments 8,888 - 3,976 12,864
Total 8,888 - 3,976 12,864
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18. Other non-current assets

Other non-current assets as at December 31, 2018 and 2017 are as follows :

(Unit : Thousand Baht)

2018 2017
Deposit - Related company 548 578
Deposit - Other company 3,146 4,990
Total 3,694 5,568

19. Short-term loans from financial institutions

In 2017, the Company entered into promissory notes credit facilities agreement Baht 140 million with a
bank in full amount due at bearing at interest rate 1.82 % per annum with no collateral. As at December 31,
2017 the promissory note had remaining amount of Baht 80 million. During the year, the Company made

loan repayment in full amount.
20. Trade and other current payables

Trade and other current payables as at December 31, 2018 and 2017 are as follows :

(Unit : Thousand Baht)

2018 2017
Trade payables
Related companies 40,187 52,957
Other companies 56,439 68,818
Total 96,626 121,775
Other current payables
Related companies 861 784
Accrued expenses 42,394 43,030
Deposit from land - 20,000
Other 39,284 24,735
Total 82,539 88,549
Total trade and other current payables 179,165 210,324

21. Non-Current provisions for employee benefits

The Company operate a defined benefit pension plan based on the requirement of Thai Labour Protection Act
B.E 2541 (1998) to provide retirement benefits to employees based on pensionable remuneration and length

of service.

The defined benefit plans expose the Company to actuarial risks, such as longevity risk, currency risk, interest

rate risk and market (investment) risk.

(Unit : Thousand Baht)

2018 2017
Statement of financial position
Statement of financial position obligations for:
Post-employment benefits 57,753 56,860
Other long-term employee benefits 29,562 29,846
Total 87,315 86,706
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Movement in the present value of the defined benefit obligations.

(Unit : Thousand Baht)

2018 2017
Defined benefit obligations at January 1, 86,706 93,693
Include in profit or loss:
Current service cost 4,581 12,351
Interest on obligation 1,696 2,134
6,277 14,485
Included in other comprehensive income:
Actuarial gains - (17,793)
- (17,793)
Other:
Transfer in 198 -
Benefit paid (5,866) (3,679)
(5,668) (3,679)
Defined benefit obligations at December 31, 87,315 86,706

Actuarial gains recognized in other comprehensive income as of the end of the reporting period arising from:
(Unit : Thousand Baht)

2018 2017
Year ended December 31,
Demographic assumptions - 711
Financial assumptions - (2,402)
Experience adjustment - (16,102)
Total - (17,793)

Actuarial assumptions
The following were the principal actuarial assumptions at the reporting date (expressed as weighted averages).

(Unit : Percentage)

2018 2017
Discount rate 2 1.96
Future salary growth 445 - 8.20 445 -8.20
Turnover rate 1-47 1-47
Assumptions regarding future mortality are based on published statistics and mortality tables.

Sensitivity analysis
Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions, holding other
assumptions constant, would have affected the defined benefit obligation by the amounts shown below.

(Unit : Thousand Baht)

2018 2017
Defined benefit obligation December 31, Increase Decrease Increase Decrease
Discount rate (0.5% movement) (2,406) 2,521  (2,607) 2,737
Future salary growth (0.5% movement) 2,605 (2,510) 2,388  (2,303)
Turnover rate (10% movement) (2,871) 3,101  (2,601) 2,799
Future mortality (0.5% movement) (8) 8 (7) 7
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22.

23.

24.

Although the analysis does not take account of the full distribution of cash flows expected under the plan, it does
provide an approximation of the sensitivity of the assumptions shown.

As stated in note 3.13 to financial statements, the Company and subsidiaries shall record the effects of new
Labour Protection Act when it is announced in the Government Gazette which may be effective in 2019. The
Company expects that the additional employee benefits to be paid amount of Baht 1.21 million will be provided
when it becomes effective.

Provident Fund

The defined contribution plans comprise provident funds established by the Company for its employees. Mem-
bership to the funds is on a voluntary basis. Contributions are made monthly by the employees at the rate of
3% - 15% of their basic salaries and by the company at rates ranging from 3% - 4% of the employees’ basic
salaries. The provident funds are registered with the Ministry of Finance as juristic entities and are managed by
a licensed Fund Manager.

Income tax
23.1 Calculation of income tax for the current period

In 2018, the Company calculated income tax by using tax rate at 20% from profit before income tax after
adjusted by allowance and any expenses which shall not be allowed as expenses in tax calculation (if any).

23.2 Expense of the income tax recognized in profit or loss

(Unit : Thousand Baht)
2018 2017

Current income tax
For the current year 41,690 18,184
Deferred tax

Changing in temporary difference (109) (2,824)
Total 41,585 15,360
Income tax recognized in other comprehensive income

2018 2017
Available-for-sale financial assets ssddssssddsaassets 718 (3,976)
Actuarial loss from defined benefit plan - (3,559)
Total 718 (7,535)
Reconciliation of effective tax rate

2018 2017
Profit before income tax expense 210,680 78,608
Income tax rate 20% 20%
Income tax using the corporate income tax rate 42,136 15,722
Income not subject to tax (1,022) (851)
Expenses not deductible for tax purposes 471 489
Total 41,585 15,360

Reserves

Reserves comprise:

Legal reserve

Section 116 of the Public Companies Act BE. 2535 Section 116 requires that a public company shall allocate

not less than 5% of its annual net profit, less any accumulated losses brought forward, to a reserve account (“legal
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25.

26.

27.
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reserve”), until this account reaches an amount not less than 10% of the registered authorized capital. The legal
reserve is not available for dividend distribution.

General investment reserve

The Company had appropriated some of net profit for reserve as general investment reserve which is not mentioned
for any specific purpose.

Dividend

According to the ordinary shareholder meeting No.24 held on April 23, 2018, The company has approved to pay
dividend Baht 0.65 per share amount of 60 million share from net profit of the year 2017 total amount of dividend
Baht 39 million. Such dividend was paid to shareholders on May 21, 2018.

According to the ordinary shareholder meeting No.23 held on April 24, 2017, The company has approved to pay
dividend Baht 0.70 per share amount of 60 million share from net profit of the year 2016 total amount of dividend
Baht 42 million. Such dividend was paid to shareholders on May 22, 2017.

Expenses by nature

The statements of income include an analysis of expenses by function. Expenses by nature disclosed in accordance
with the requirements of various TFRS were as follows:

(Unit : Thousand Baht)

2018 2017
Changes in inventories of 5,320 29,919
Purchase of finished goods 635,208 664,833
Personnel expenses 347,997 373,653
Sale promotion expenses 89,869 88,854
Sample products expenses 31,908 33,985
Advertisement expenses 7,689 7,853
Depreciation and amortization expenses 14,826 13,149
Consulting fee 8,546 8,003
Director remuneration 4,747 4,768
Executive remuneration 25,342 23,565

Segment Information

The Company has three reportable segments, as described below, which are the Company’s strategic divisions.
The primary format, business segments, is based on the Company’s management and internal reporting structure.

Inter-segment pricing is determined on mutually agreed terms.

Segment results, assets and liabilities include items directly attributable to a segment as well as those that can be
allocated on a reasonable basis. Unallocated items mainly comprise interest or dividend-earning assets and revenue,
and corporate assets and expenses.

Business segments
The Company comprises the following main business segments:

Segment 1 Cosmetics distributing and beauty services
Segment 2 Clothes
Segment 3 Others

Information regarding the results of each reportable segment is included below. Performance is measured based

on segment profit before tax, as included in the internal management reports that are reviewed by the Company’s
CODM. Segment profit before tax is used to measure performance as management believes that such information



is the most relevant in evaluating the results of certain segments relative to other entities that operate within these

same industries.

Information about reportable segments

Cosmetics distributing
and beauty services

(Unit : Thousand Baht)

Others Total

2017 2018 2017

2,312 1,274,768 1,359,385

For the year ended December 31, 2018 2017
Revenue from external customer 1,112,684 1,182,492
Segment profit (loss) before income tax 74,581 101,601

(981) 68,687 88,199

Total assets for reportable segments

As at December 31, 337,193 375,401

2,216 419,698 461,361

Reconciliation of reportable segment profit or loss and assets for the year ended December 31, 2018 and

2017 are as follows:

Profit or loss
Total profit for reportable segments
Unallocated amounts

Other income

Other operating expenses
Total profit before income tax

Assets

Total assets for reportable segments
Trade receivables
Inventories
Building and equipment
Leasehold rights
Other intangible assets

Total

Non-segment assets
Cash and cash equivalents
Current investments
Other current receivables
Other current assets

Non-current assets classified as held for sale

Investments held as available for sale
Other long-term investments

Loans to related company
Investment property

Deferred tax assets

(Unit : Thousand Baht)

2018 2017
68,687 88,199
171,495 4,505
(29,502) (14,096)
210,680 78,608

(Unit : Thousand Baht)

2018 2017
163,394 196,474
229,464 233,745

14,247 17,505
12,102 13,111
491 526
419,698 461,361
48,566 37,260
220,109 70,000
15,471 15,369
28,741 26,364
- 144,248
100,432 101,622
50,701 44,734
9,677 9,149
308,229 287,708

34,262 33,439



(Unit : Thousand Baht)

2018 2017

Other non-current assets 3,694 5,568

Total 819,882 775,461
Unallocated assets

Building and equipment 11,048 4,669

Leasehold rights 29,469 33,266

Other intangible assets 9,680 4,967

Total 50,197 42,902

Total assets 1,289,777 1,279,724

Geographical segments
The Company is managed and operates principally in Thailand. There is no material revenues derived from, or assets
located in, overseas.
Major Customer
The Company has no major external customer.
28. Financial instruments
Financial risk management policies

The Company is exposed to normal business risks from changes in market interest rates and currency exchange
rates and from non-performance of contractual obligations by counterparties. The Company does not hold or issue
derivative financial instruments for speculative or trading purposes.

Risk management is integral to the whole business of the Company. The Company has a system of controls in
place to create an acceptable balance between the cost of risks occurring and the cost of managing the risks. The
management continually monitors the Company’s risk management process to ensure that an appropriate balance
between risk and control is achieved.

Capital management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor and market
confidence and to sustain future development of the business. The Board monitors the return on capital, which the
Company defines as result from operating activities divided by total shareholders’ equity, and also monitors the level
of dividends to ordinary shareholders.

Interest rate risk

Interest rate risk is the risk that future movements in market interest rates will affect the results of the Company’s
operations and its cash flows. The Company is primarily exposed to interest rate risk from long-term investments.
The management has considered that the interest rate risk is low as the interest rates are mainly fixed.

The effective interest rates of equity and debt securities as at December 31 and maturity are as follows:

After 1 year

ing:zg:i‘:aete Within 1 year  but within 5 Total
years
(% per annum) (Unit: Thousand Baht)
2018

Current

- Fixed Deposit within 1 year 15-165 130,000 - 130,000
Total 130,000 - 130,000
Non-current

- Long-term deposits at financial 2125 10,000 - 10,000
Total 10,000 - 10,000
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After 1 year

ing:ggfi‘gte Within 1 year  but within 5 Total
years
(% per annum) (Unit: Thousand Baht)
2017

Current

- Fixed Deposit within 1 year 1.7-175 70,000 - 70,000
Total 70,000 - 70,000
Non-current

- Long-term deposits at financial 2.125 10,000 - 10,000
Total 10,000 - 10,000

Credit risk

Credit risk is the potential financial loss resulting from the failure of a customer or counterparty to settle its financial
and contractual obligations to the Company as and when they fall due.

Management has a credit policy in place and the exposure to credit risk is monitored on an ongoing basis. Credit
evaluations are performed on all customers requiring credit over a certain amount. At the reporting date there were
no significant concentrations of credit risk. The maximum exposure to credit risk is represented by the carrying
amount of each financial asset in the statement of financial position. However, due to the large number of parties
comprising the Company’s customer base, Management does not anticipate material losses from its debt collection.
Liquidity risk

The Company monitors its liquidity risk and maintains a level of cash and cash equivalents deemed adequate by
management to finance the Company’s operations and to mitigate the effects of fluctuations in cash flows.
Determination of fair values

A number of the Company’s accounting policies and disclosures require the determination of fair value, for both
financial and non-financial assets and liabilities. The fair value is the amount for which an asset could be exchanged,
or a liability settled, between knowledgeable, wiling parties in an arm’s length transaction. Fair values have been
determined for measurement and/or disclosure purposes based on the following methods. When applicable, further
information about the assumptions made in determining fair values is disclosed in the notes specific to that asset
or liability.

The fair value of trade and other shortterm receivables is taken to approximate the carrying value.

The fair value of investments in equity and debt securities, which are held for trading, held to maturity and available-
for-sale, is determined by reference to their quoted bid price at the reporting date. The fair value of held-to-maturity
investments is determined for disclosure purposes only.

Fair values of financial assets and liabilities, together with the carrying values shown in the statement of financial
position as at December 31 were as follows:
2018 2017
Fair value Carrying value Fair value Carrying value

(Unit : thousand Baht)
Current investments

- Equity securities held for trading 90,109 90,000 - -
- Fixed Deposit within 1 year 130,000 130,000 70,000 70,000
Investments held as available for sale

- Equity securities available for sale 100,432 100,432 101,622 101,622

251



2018 2017
Fair value Carrying value Fair value Carrying value
(Unit : thousand Baht)
Other long-term investments

- Long-term deposits at financial 10,000 10,000 10,000 10,000
institutions

Non-current assets classified as held for sale - - 338,445 144,248

Investment property 365,650 308,229 287,800 287,708

29. Commitments and contingent liabilities
29.1 Commitment under lease agreement

The company has entered into lease and service agreement with various domestic companies. Such agreements
have period 1 year through 28 years and will be ended in 2030 consisting of

- Commitment under non-cancellable as December 31 are as follows

(Unit : Thousand Baht)

2018 2017
Within 1 year 10,137 8,963
Over 1 year but less than 5 years 14,629 15,347
Over 5 years 13,247 16,064
Total 38,013 40,374

- Commitment to pay lease and service fees according to a formula based on the incurred revenue multiplied
by the fee rate stipulated in the agreement

29.2 As at December 31, 2018 and 2017, the Company had deposit at a financial institution guaranteed contingent
labilities from letter of guarantee to Thailand Post Co., Ltd. and Metropolitan Electricity Authority Baht 0.61 million.

29.3 Other commitments

The company has unused credit facilities with 3 banks as follows.

(Unit : Thousand Baht)

2018 2017
Bank overdrafts 110,000 110,000
Promissory note 185,000 185,000
Letter of credit for purchasing goods and 20,000 20,000
Letter of guarantee from bank 1,000 1,000
Total 316,000 316,000

29.4 As at December 31, 2018, the Company has obligations under various employment and service agreement
with 34.70 million Baht.

30. Financial statements approved

The financial statements have been approved to be issued by the Company’s Board of Directors on February 13,
2019.

262



13. Analysis and Explanation of Management
1. Result of Performance and Financial Status

1.1. verall of Performan nd Financial Status in the Past

In 2018 the Company has earmned total revenue of 1,470.89 million Baht, comparing with prior year it increased
of 66.18 million Baht or accounted increasing ratio at 4.7 1%. The total expenses amount 1,260.2 1 milion Baht, decreasing from
prior year 65.89 million Baht or accounted decreasing ratio at 4.97% and the net profit after deducted corporation income tax
was 169.09 milion Baht, comparing with prior year it increased of 105.85 million Baht or accounted increasing ratio at 167.35%.

The total assets amount as at December 31, 2018 was 1,289.78 miilion Baht; it increased from previous year
10.05 million Baht or 0.79% by the current assets decreased 17.7 1 milion Baht and the non-current assets increased 27.77
million Baht. The Current assets was cash and the cash equivalent was increased 11.31 milion Baht, the temporary investments
increased 150.11 milion Baht, from the increasing of Equity Instruments held for trade and the Fixed Deposit which has the
category of period not over 1 year. Trade account receivables and the other current receivables decreased 32.98 milion Baht
according to the adjustment of total seling and the control of debt administration efficiently. The inventory decreased 4.28
million Baht due to the administered of inventory was managed efficiently by adjusting the purchasing quantity according with
the consumer desire. Other current assets increased 2.38 million Baht. Non-current assets classified as held for sale decreased
144.25 milion Baht came from the land sell of Bhumibol Bridge area. The non-current assets has available investment in case
for sale has decreased 1.19 milion Baht as from the decreased of market price of the equity securities available for sale, the
others capital investment in long term was increased 5.97 million Baht came from the investment in The Shop Global (Thailand)
Company Limited. The loans to other related companies  was increased 0.53 milion Baht The immovable property for
investment increased 20.52 million Baht caused by land improvement and the part of property, building and equipmentnet
increased 3.12 milion Baht. Leasehold rights decreased 4.8 1 million Baht which was the result of the cut-off according to the
usage life. Intangible assetsnet increased 4.68 million Baht, The assets of deferred income tax increased 0.82 million Baht and
other non-current assets decreased 1.87 milion Baht

Thai economy in 2018 had the direction to grow as portion separation by getting support from foreign demand
continuously both the export sector and tourism sector, although somewhat slowed down in the second half year according to
decelerate of global trade situation due to the trade barriers measure and trade war between The United States of America and
China; in the meanwhile, the local demand was still weak.  Anyhow, the private sector consumption still decelerated from the
labor market that was not recovered. Furthermore, the household income of agricultural sector was in a low level and its debt
was in a high level, while the overall purchasing power of household was not yet strong. The local spending was hard up that
bring on the government sector has to provide the consumer activation measure both direct and indirect periodically, including
the measure to help those who have low income and the measure to activate small business in the provinces. The private
sector investment remained in a low level, mostly it was invested in service sector while the industrial investment sector has still
stagnated from the rate of production power was not yet increased coupled with the financial institution was wary the lending
business, particular, the SMEs business. Over all the public sector spending was rather little expansion because of the limit of
disbursements.

According to the economic situation that has to encounter with negative factors and high uncertain business
environment and has always changed at all time, the consumers still have the existed burden of household liability in high level,
therefore the purchase of products was slow down by selecting just essential goods and consuming in limit quantity. The situation
of competition is even more intensity, day by day, and there are more competitors joining in the market continuously. Although
the Company had the promotion activities in various forms for stimulating the purchasing force but it was unable to increase the
revenue for growing up. Many competitors were encountered with the problem of purchase power that was available so limited
as well.

In addition, there were some other factors that affected to the business performance in term of enhancement,
support or being the obstacles to the business operation such as

(1) The mega infrastructure investment of govemment sector was remained at the beginning stage. The
financial institution has increased the strictness on business credit. The crops price of agriculture was in
low level. The deceleration of manufacture in the industrial sector effected to the household income. The
consumers’ confidence remained in low level. All these factors affected to the purchasing force and less
spending.

(2) The current inflation rate has trend to increase gradually; anyhow, the inflation rate has remained in low level
and not affected to people’s cost of living too much. The value of Thai Baht was trended to be strengthen
in the end of year comparing with US Dollar. However the swing of Thai Baht value throughout the year
was not significant affect to the cost of materials and finished products that were imported from abroad.
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1.2.  Policy and Plan of company in adaptation

(1) According to the condition of competitive market that was trended to be more aggressive, there were
existing competitors and new competitors have entered in the market continually. They utilized the strategy
in multi dimensions for snatching the market share. The Company has planned a strategy to maintaining
the existing customer base and attempted to increase the numbers of new customer by promoting the
activity at the sales point for stimulating of product trial and PR advertising brand directed to the target
group for creating the brand awareness and interested in product for trial.

(2) The Company still place importance on the development of innovative products that are outstanding for
responding to the consumers’ demand in any chance as well as to regularly improve quality of service
to enhance consumers’ confidence with utmost pleasant.

(3) The Company has supported all of employee’s talent and knowledge by having the skill training and
education conceming to the business growth strategy. To create the Culture Working Team (CWT) for
reinforcement the Company’s six values and the corporate favorable culture under “Beauty from Within”
by collaborating to define the plan for each unit to practice to reach the same target goal. The culture
of team working has built up for encouraging the employees to open their minds to listen and dare to
express opinions for new works as well as to place importance on professional team work. There was
knowledge exchanged for sharing among the staffs from each profession via various communication
inside the Company, especially via Intranet Web Board.

1.3.  Performance of each product

In 2018 the Company has total sales incomes of 1,274.77 milion Baht;, decreased from previous year
6.22% by the two major product lines as per each total sales as follows:

(A) Cosmetics, Musical Instruments
The total sales amount was 1,114.22 million Baht or proportion to 87.41% of the Company’s total
sales, comparing with the last year, the rate has decreased 5.96% which was the decrement due to the
spending of consumer was slow down as the economic condition that was not propitious. Nevertheless
the Company was still maintain the old customer firmly whenever the country confidence recovered the
sell will be increased more level.

(B) Clothing Products
The total sales amount was 160.55 milion Baht or proportion to 12.59% of the Company’s total sales,
8.04% decreased when compared to previous year which was affected directly from economic condr
tion and the limited of purchase power. The consumers still had the household debt in the high level,
therefore extravagant expenditure was to be controlled and the purchase would be made as necessity
for the benefit.

14. Performance versus Bl t

In previous year, the Company didn’'t show estimate of operating result on the registration statement offering
of securities.

1.5.  Report of Auditors

In previous year, the Auditors have checked the financial budget of the Company and commented that the
financial budget was accurate as it should be materially in comply with the financial report standard.

1.6.  Changing of the account policy significantly
The changing of account policy in 2018 did not affect materiality to the financial budget report of the Com-
pany.
2. Profitable ability
21.  BRevenue

In 2018, the Company has earned total revenue of 1,470.89 milion Baht, comparing with last year it's
increased 66.18 milion Baht or accounted for a higher ratio 4.71 %. The main revenue from the total sales was 1,274.77
million Baht which decreased from the past year 6.22% by getting from the two major product lines as mentioned above.

2.2. Cost of Sales and Expense

In 2018, the cost of goods sold was 64 1.29 milion Baht or accounted for proportion at 50.31% of total
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net sales that decreased from the previous year 0.85%. It came from the sales of goods which the cost was low in the more
proportion. The sales expenditure and administration were totaled at 618.64 milion Baht decreased 11.55% from previous
year, accounted for 1.83% from the expense control in various groups which stayed in the same direction as the reduction
of total sales.

In previous year, the Company’s paid interest was 0.28 million Baht decreased from prior year 0.20 milion Baht
came from the reduction of short term loans from the financial institution during the year the Company has fully repaid the
loans.

2.3.  Other Revenues

The revenue that didn’t gain from the regular operation composed of profit from disposal of assets held for
sale 160 million Baht which was the land near by the Bhumibol Bridge that was unutilized and other income of 36.13 milion
Baht composed of dividend, received interest, received rental, financial support to sales promotion from suppliers and the
others.

24,  Profit

After deducting cost of goods sold, sales and administrative expenses from total sales revenues, the Company
has earned gross profit 14.84 million Baht. It decreased from previous year 18.93 million Baht, because of the above reasons
when included with the other revenues and has deducted the payable interest, resulting in a profit before the corporation
income tax was at 210.68 million Baht, increased 132.07 million Baht from previous year, accounted for 168.01%. After the
deduction of the corporation income tax, the net profit was 169.09 million Baht or increased 167.35% from previous year.
In comparison with Cash Flow Statement, ratio of net cash earning from operation against net profit ratio reached at 0.25
times, decreased 1.56 times from previous year but the Company has still liquidity in good level.

25.  Retum on Shareholders’ Equity

The Company paid dividend for the year 2017 amount of 39.00 milion Baht, comparing the proportion as
61.66% of net profit in 2017 that complies with Company’s dividend policy.

3. Ability to Asset Management

3.1. lity of receivabl

Accounts receivable aged over three months was 5.61 million Baht, comparing with previous year it's de-
creased 11.17% but if it's calculated by the proportion just only 3.44% of the whole trade receivable. This affected the credit
management to be in good level and followed up to accelerate the collected money closely. The Company has set up the
reserve for doubtful accounts amount of 7.55 million Baht by taking the same rules as previous year.

3.2. Inventories and Impairment

At the end of year, the worth of inventory was at 230.95 million Baht The Company reserved the allowance
of inventory impairment by using the criterion as same as in 2017. Thus, the remainder reserved in 2018 was at 1.49 milion
Baht, accounted for proportion at 0.65%

33. Investment

In previous year, the Company was not increased the investment because the political circumstance and
the economy condition were not conducive to investment, however; the Company has the potential to expand the investment
whenever the overview of external market condition improved.

4. Liquidity and Source of Funds

4.1. itability of ital Structur
(A) ital Structur

Ratio of the Company’s Debt to Equity equivalent to 0.27 times and it decreased from previous year 0.17
times and no has the burden of outstanding loans, these indicators show that the financial structure was
good and the financial base was strong if the business opportunity was facilitated and has the economic
benefits worth, the Company would be able to expand its investment by using the accumulated funds
together with utilizing loans from financial institutes.
(B) Shareholders’ Equi

As ended of 2018, value of shareholders’ was 1,018.08 milion Baht. It's increased 127.22 million Baht
from previous year, or equaling 14.28% eamings from the annual net profit increased 169.09 million
Baht deducted the loss result which has not yet occur from the transformation of invested capital in
accordance with the fair value principle amount of 2.87 milion Baht, deducted from the dividends in
2017 that amount of 39.00 million Baht.
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(C) Cash Flows

In 2018, Net cash from operating activities was 42.14 milion Baht, it's decreased from the previous
year at 72.53 milion Baht due to the cash received from the operation, the reduction of trade creditors
and other current creditors and the increasing of inventory. Total net cash from investment activities
was 88.17 milion Baht, which resulted from the cash received of temporary investment distribution
at 280.45 million Baht, the cash received which refunded from the loans of related company at 5.47
milion Baht, the cash received from the assets distribution that held for sale at 284.24 milion Baht,
the cash received from the distribution of building and equipment 0.46 milion Baht, deducting with the
cash paid for purchasing the temporary investment 430.00 million Baht, the cash paid for purchasing
the other long term investment 9.25 milion Baht, the cash paid for being loan of the related company
6.00 million Baht, the cash paid for purchasing the investment property 20.52 million Baht, the cash
paid for purchasing the building and equipment 11.02 million Baht, the cash paid for purchasing the
other intangible assets 5.66 million Baht. In part of the net cash that has been spent for financial activities
was 119.00 milion Baht came from the cash paid for being the loans refund in short term from the
financial institution 80.00 million Baht and the cash paid for the dividend of shareholders 39.00 million
Baht when included the cash at the beginning of the year, the balance net cash as ended of the year
was 48.57 milion Baht.
(D) Liabilities
As ended of 2018, the Company had total liabilites 27 1.69 milion Baht, decreased from previous year
117.17 milion Baht came from the decreasing of current liability which repaid all short term of loans
from the financial institution and no has outstanding loans, and the mainly liability were in the current
liabilites group has concerned with the trade which the Company always paid on schedule.
4.2.  Liguidity and Ability to payable a liability
As end of 2018, the ratio of liquidity equivalent to 3.83 times, increased from previous year 1.44 times. The
liquidity ratio rapid revolved was equivalent to 1.30 times, increased from previous year 0.42 times, both ratios have been still
liquidity in the very high level and the revolving fund has had still sufficiently. The overview of Cash Cycle, its average was 129
days, increasing value from previous year 6 days as result from the time of retain average debt and the period of average sale
were more length and the period of repay average debt was short time but it's nothing effect to any liquidity.
As the value amount of current assets was 705.74 milion Baht and it was higher over the current liability
amount of 521.37 milion Baht, thus the indication has showed the sufficiency of liquidity and the ability to payable liability
obviously.

5. Key factors & Influence which may affect Future Performance of Financial Status

According to follow up the various data sources of Thai economy condition in 2019 anticipate that the growth
rate still go on but it shall be less than 2018. The demand of foreign section will slow down both export sector and tourism
sector as the global economy cycle; particularly, the growth of developed countries group will slow down while the local
demand will be accelerated from the investment of private sector which tends to improve adjustment according to the usage
rate of production capacity is higher while the construction business gets the utility from the expansion of government sector
investment in the large infrastructure both Bangkok and Province. In the part of the employment and the income of household
sector tend to increase gradually which support the spending of household sector to expand continuously. However, the Thai
economy still face to risk factor from the deceleration of global economy is affected from the trade war between China and The
United States of America which may be increase the violent more and the other challenge factors in the country have several.
The spending of household sector is not well distributed owing to the low income group has slowly increasing their incomes
but they have the high level of the burden household debt. The economic conditions in SMEs business have to accelerate in
several industrial. Furthermore, the business sector and household sector that have the high proportional loans will face to risk
the financial cost management as the trend of interests which begin to rise up.

However, the Company will proceed without carelessness by pay attention to the risk factors to all business oper-
ation. The executing has prepared carefully to the any occurrence accommmodating in advance for every circumstances. The
Company has determined the emergency plan for the worse cases scenario and using the principle of good governance as
well as commitment to develop products and services for meet the consumers’ needs and create the impressive highest. To
emphasize the follow up result of improved Information Technology Systems in order to make decision and problem solving
on timely. The adding skill and developing potential of staffs become the professional in administration and create the good
environment for achieving synergy and ready to step to the mutual success sustainable.
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