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mon;iol Highlights

2556 2555 2554
2013 2012 2011

RuasuluiiEeniu 1,555.28 1,342.99 1,191.81 3,271.01
Investment in associated company

Auningou 3,271.01 2,707.49 2,485.90 3,000 -

Total assets

v 192.38  256.83 24645

Total liabilities 2,000 -

douzesgiiariu 3,078.63 2,450.66 2,239.45

Total ahareholders’ equity

1,000 —
9el6993 1,504.91 1,505.55 1,306.95 — 2556/2013
Total revenues 0 2554/2011
melfannnisg 1,486.40 149270 1,293.45 AuNSwEa9a | Total assets
Total sales
AU 1,203.24 1,218.67 1,059.77 2000 -
Cost of goods sold
nlsdmsutl 477.01 44775  406.00
Net income for the year
1,500 -
smsnlsdmiutlseselaannnisang (%) 32.09 30.00 31.39
Net profit margin (%) 1,000 7
ansnisans Rutlunasanilsdmsull (%) 50 50 50
Dividends pay out ratio (%)
fhsnanauunusedIuzesdiiati (%) 15.49 18.27 18.13 500 -
Return on shareholders’ equity (%)
ARIHARDLUNUADAUNTNETIN (%) 14.58 16.54 16.33 2556/2013
2555/2012
Return on assets (%) 0 2554/2011
fnsndauannagessianiidu (wh) 1.87 1.87 1.96 se'l&593 / Total revenues
Liquidity ratio (times)
fnadaumiidusedenesdiovu (W) 0.06 0.10 0.11
Debit ratio to shareholders’ equity (times) 477.01
500 -
450
1AM TREYU 1.00 1.00 1.00 200
Par value per share
o - 350
yAATuANTTYT 2239? 2042 1866
Book value per share 300
mlsdmiulsiadiu 3.47% 3.73 3.38 250 o
Basic eamnings per share 200
150
uN1eLuR/Notes
(1) T 2555 (d5uilgalus) ieuanauBauiieuudl 2556 100 7
The figures for year 2012 are restated for comparative purpose with 2013 50 - 2555/2012 2556/2013
2) mmm@'mmmuuummmmLﬂaﬂmdmuun 137.497 mu‘wu 0 2554/2011

‘1J 2556 ummwuwu muumufmuummymmmu 120,000,000 vm LWNLﬂu 149,704,014 vlu R R -
(muasnzifiuw 150,000,000 LW NueBNA M LATIHIANYAAILED 149,704,014 Ln) mlsdmsuilsan / Net income for the year
The calculation is based on 137.497 million ordinary shares of the weighted average number of shares.

The capital increase in 2013 increased existing ordinary shares from 120,000,000 to 149,704,014 shares
(registered capital of 150,000,000 Baht and issue and paid-up share capital of 149,704,014 Baht) Annual Report 20
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 Message from the Board of Directors

7'

“QuiitiiflumsasiassAu3anssubeULIACUMUWWAAACUTIIND
TRinanowlwalagigonidusina naznaus:ansmuwaiga”
“To be the leader in rice product innovations yielding
maximum consumer satisfaction and efficiency”

1. Acumwdaiauana:inaulasnns
Turning out consistently good quality and safe products
2. DdununmRigula

Keeping costs at competitive levels

3. Dusanssulkun Aunuduwandcun inAlufagmswan
Being innovative in both products and production technology

4. 01oUaudIAUADINSYDIaNMOLITo3W
Keeping customers satisfied as professionals

B. AQass a$1) USHIsIaMsnSWeNS llazA2IuauIsn
AIdulenanuadliiRaANUALISATUMSIITUAEIEU

Selecting, generating, and managing resources and
talents for sustainable competitiveness

wiswgialanlull 2556 aunasinferay 2.9 TnuninsauiAsEgia
reslandensgeune wasiAsHgiauane UstimArenafanasainy 2555
TusnusiliasmgAaaniy ﬁuﬁmﬂ'w%ﬂ Lﬂmgﬁw‘lﬁiﬂﬁ'uﬁ%u dau
s gRaAuTTaefadeanssLseLATHgiaTedsTn ﬂ%‘lu"] Inaanzasing
feffdseaniunguulsznaiiolua dwsuiassgialnelud 2556 Guilsng
nsenefTzasasanduTFauslasnad 3 aannnsfindsdeluduin
gulnALazLFlnAAsY Lﬁfaqmnuhma%gﬁaﬁumm’lﬁﬂimwu%ﬂauﬁ’l
AT 191 sneudAuusn wazthundausn lulldewnting dowlunia
@mm'mnﬁu”lﬁé"uNaﬂi:‘wmwnu‘l:ﬂuﬁﬂﬂﬂ\mﬁﬂ?ﬁ’l,umsﬂi”u%ummeu
d1usn 300 1 Fiatlszna sausitl 2555 aufell 2556 deraldirnlFanely
mwﬁLﬁumu@ﬁumuﬁm’?ﬁw far Tuanizfivsne deladanunsauiy
ﬂﬂﬁué’wwﬂﬁn’tuﬂ?mﬂlﬁmmﬂ&’mﬁumizﬁunuﬁqq%ﬂﬁ

Fwiuluserd 2556 HANNSANTLL (ANRIUNIRURLARIALAE
douldide) Usny Heldainnisans 1,486 d1uun anasdasas 0.4
wazilmlagnsausnuau 477 fruum Jafisduenas 6.5 ant 2555
Toenflunnlsgnainnisanfiueuaestfem a1uiu 124 §1uUm (anas
antlieufesar 2.2) wazifudounthnilsainFuasnuluuddmdon

AU 352.6 A uum (nauanTneufesas 10) waziimgnisniddny
Tuszndnatl As

QI a U o Y o vy U a -dJ

- maviunuannziden Tnseenfuandoanena Wiutedumia G

151y A lFvivau 29,704,014 %u wazldfuRuannisiiuyugns

e nual Report 2013

The world economy in 2013 was grown by 2.9%. In
general, the global economy can be described as still
vulnerable. The economies of several countries grew at a rate
lower than that of 2012. Presently, the US economy is on a
slow path to recovery and the European economy is
improving. The Chinese economy, however, has been slowing
down, which has effect on the economies of other countries,
and particularly on exporters of emerging countries. The Thai
economy started to show signs of economic slowdown in the
third quarter as the demand for consumer goods became
weaker due to the government policy to encourage people to
buy investment goods; namely, first car and first home, in the
preceding year. The manufacturing sector, including the
Company, was affected by the government policy to increase
the minimum wage nationwide to 300 Baht per day from 2012
to 2013, which resulted in higher operating costs. However,
the Company still cannot increase domestic retail prices to
reflect higher costs.

The Company’s operating results (according to the
Financial Statements in which the equity method is applied),
show sales revenues totaling 1,486 million Baht, decreasing by
0.4% and net profits totaling 477 million Baht, increasing by
6.5% from 2012. Net profits from the Company’s own
operation totaled 124 million Baht (decreasing from the
previous year by 2.2%). The profit shared from the associate




S1uan 356.4 Frum Taenine TfiRudamusenaalu 4y
Sunugudeu wazn1senslasnisamuuasiuidannsuanudn
nadau uaz o Al 31 funnan 2556 paaauiauiiaslall 414
RUIURY 141.7 Frunm

- mamARFT e fianudenuazaeuaueIANY
Feanaresiuilng loneencaninsaflu Tdun wnsindnduniifusiia
wainduniinant sz BBndmas Selduou 4 s Tdun
wsnl8ndnndasanyuinuanamie s lanAnndasaliounan
F1alne s l@nAnndasausaneu wazundldnAnndasaia

. miﬁﬁumi:uumwﬁmLﬁﬂiﬁﬂglui:ﬁummgmmm 198
dudsumaiadnanuanansnlumsuteiulfiduioessulunaalan
ﬁﬁlx‘iﬁﬂﬂzﬁ,mwmﬂmmm“luﬁiwﬂi:mﬁ'lﬁlﬁuimLLWi'umtﬂmn%u way
anmssdunsdngndaualdaaansdeeanludl 2556 Wadwletaz
6.6 antlriau u@nmnﬁﬁﬂﬁmN@Mﬁﬂu’Lﬁu‘%ﬁMé’?ﬂmﬁmEjﬂi:ﬂﬂu
g3nARLsL UsyanT] 2556 (Prime Minister's Business Enterprise Award
2013) dszinm ?N'T’Aéﬂ’ixﬂﬂi_lﬂ’]ﬂ'ﬂﬂﬂﬂﬂLéﬂuluﬁlﬂﬁﬂ'ﬂ"lFﬁﬂu (Best
AEC Business Enterprise) ngalfl 2 yaAnsdsaandusilunaia
a1dtu 50200 d1unm GednlnsanitudasiuniseanuuLuas
uimnanitensdn neusaddunsissdaszina

« MafmuIN1edANITeeAng Ui IFldaudrdtysiensufis
pamdnnisiuguananisiredesieiies ialdnisdiiugsia
Wuldegrsflsz@niam denaldindsmy 1dfunanislsziiu
nsmiuguaianisvesiddnasnzideulunaiauanning dszand
2556 luseiy “ALaA” (5 A7) (Excellent CG Scoring) dadnlng
annANddINanTunssNN1sLTEMlng (10D)

« luseut] 2557 Wisny adiuimaunAnTusaniieianzngu
dhwmnafianzednedaaudmiunainniglulizng dounae
FnaUsznALSEM sjatiunsiaunAud iWedhdemianisaane
Tudl wanwilaanaainiax Saflumssesanainszuunsuani
wpsguanasuuisenfuangnsnlssine

@'mmwﬁqﬁu’LumsﬁwmmiﬁwLﬁuﬁqiﬁw@m‘%ﬁm N18E9
saaneaulszauaud§asing azifudauaiuayulunisiaia
afednannuazanuamnsnlunisudsiuszduaina sauteniseny
mmm%miLﬁummﬁﬂumg’uﬂizmﬂumlﬁﬂu (AEC)

TuwNAENIINNILEENY JereuNszAnYINugRetu gnAdH
gunisran Fwnataiees A1 an1un1sly miieeuniaig uay

l Q
'
d

¥ v ] ‘J v s v ¥ ' a o
gineadamnuiseeu Mlfnnsaiuayuuazlfianulianslasenssmy
freREuaNesn AaBAAUNTINUIBIEENNAUNIFNINAIINATINNTD
lufannsasLi3dm iaussquadndamuiinuuiasaniy
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company in which the Company has invested was 352.6 million
Baht (increasing from the previous year by 10%). During the last
year, there were important developments as follows:

e Capital increase through rights offering: 29,704,014 shares
were subscribed for and the net amount received from the capital
increase was 356.4 million Baht. Money from the capital
increase was used as working capital and for partial investment
and capacity expansion. As of December 31, 2013, 141.7
million Baht of the capital increase money was still unspent.

e Product development to offer additional choice and to
satisfy consumers’ requirements. New products launched were
MAMA vegetarian tomyam rice vermicelli cup, MAMA radna
rice vermicelli, and MAMA Jokcup Plus which came in four
flavors: pork and seaweed, chicken and corn, salmon and
vegetarian.

e Standardization of the production process to enhance
competitiveness and to gain acceptance in the world market
which will lead to further expansion of foreign markets. The
efforts resulted in a 6.6% increase of exports from the previous
year and helped the Company to earn the Prime Minister’s
Business Enterprise Award 2013 in the category of the Best AEC
Business Enterprise, Group 2, with value of exports to ASEAN
markets of 50 - 200 million Baht. The awarding was organized
by the Thailand Institute of Design and Innovation Promotion,
Department of International Trade Promotion.

 Organizational development The Company continuously
attaches importance to corporate governance to ensure efficient
business operation. This has been rewarding as the Company
was rated “Excellent” (Five-Star) for corporate governance of
listed companies for 2013, as appraised by the Thai Institute of
Directors.

 For 2014, the Company’s focus is on developing porridge
products to penetrate niche domestic markets. As for foreign
markets, the focus is on development of products for penetra-
tion of new markets to build on the success of modernizing and
standardizing the production process acceptable to foreign
customers.

The Company’s relentless commitment to developing the
business, which has resulted in the success we now enjoy, will
contribute to further enhancement of its potential and competi-
tiveness at the global level, and help in the penetration of new
AEC markets.

On behalf of the Board of Directors, I would like to thank our
shareholders, customers, suppliers, trading partners, financial
institutions, government agencies and all parties concerned for
the continuous support and trust kindly rendered to us. My thanks
also go to all Company employees who have made dedicated
efforts for the Company’s operation to achieve our common
goals.

b e

uﬁﬂqmtﬂﬂu L'E'EIN@'QT%‘Qﬁ/ Mr. Boonpiam Eamroongroj
1l5v814N99:N"9 / Chairman
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Mr. Boonpiam Eamroongroj
Chairman

u.d. nngsnu N39S
NSSUNISUSNS /
WEoINSSUNISWOANIS

Ms. Hatairat Kwangchit-Aree
Executive Director /
Assistant Managing Director

BOARD

OF DIRECTORS

ungwus w:itisvlong
NSSUNISWYANIS

Mr. Pun Paniangvait
Managing Director

uanla nirysu:
NSsUNISUSS /
WEEINSSUNISWOANIS

Mrs. Sodsai Hanchana
Executive Director /
Assistant Managing Director

urswr w:ikagviong
AUSNuATUNSSUNTS /
Us:saunssunsassmiia:
NMUAAINBULINU

Mr. Pipat Paniangvait

Advisor to the Board of Directors /
Chairman of the Nomination and
Remuneration Committee

walh@F1a Inwans
NSsUN1soas: /
Us:81UNSSUNISASIDEOU

LT. GEN. Phisal Thepsithar
Independent Director /
Chairman of Audit Committee




uNgnwNagswou gassruwis
NSSUNISBdSs: / NSSUNISASJIDddU

Dr. Surapoch Suwonpanich
Independent Director /
Audit Committee

ungenuf sssuulude
NSSUNIS

Mr. Apichart Thammanomai As. 1liryunn suansdal
Director NSSUNIS

Dr. Pennapha Dhanasarnsilp
Director

SA. d1gauy Us:A¥gnov
NSSUNNSads: / NSSUNISNSJIDaaU

Associate Professor.
Saisanom Praditdoung

Independent Pu‘ector/ As. woll w:idevons
Audit Committee NSSUNIS

Dr. Pojjanee Paniangvait

Director unelsesad islnsAnm

NSsSUN1saas:

Mr. Chairat Dejkraisak

Independent Director
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Organizational Structure

Insiad1msdamsyoIusdn Us:nouddg AcUzNsSsUNISUSEN la:
ACUZNSSUNISYAE0g41UIU 2 ¥a ldNA AUZNSSUNISOSIAEDU

anagement Structure

ACU:NSSUMSASSHIaHUQAI0oUINU

The management structure of the Company consists of the Board
of Directors and two committees; namely, the Audit Committee and

Nomination/Remuneration Committee.

] AENTTNMIHTTUILAL
ANIZMSTNMSATIARDL | MuuRmARLLNY .
) s Clomaties Nomination and Remuneration Committee
WEUATIARALNE LY LRUNYMITUTHN
) Internal Audit Department Company Secretary
kg Vo v Yo v
HTaEnssumsEanms | HTa8nssamsEAAmMS {aenssal
‘ Assistant Managing Director

dhamsaaiafeilszing
International
Marketing Department

—

dhamsnannluilszina
’ Domestic Marketing Department

mual Report 2013

thedmifiuuazufmsdana
Information Collection and
Management

Assistant Managing Director

-

msHAAMs

‘ Assistant Managing Director

® ©

j

dhetlayfiuazmsiiu dhendn dhedranss
Accounting & Finance Production Department Engineering
Department
thednia thenlsziupman e Utiity uazAauandan
Purchasing Department Quality Assurance Department 7 Utility & Environment
themiwennsaysd theuims hataniige
Human Resources Department 1 Administration Department # Maintenance




1.1 ACUzNSSUN1SUSUN (Board of Directors)
tlaqiiuAnznsnnIsLTEN Usznausae fneAmznITIg

136 weRia neiflaanng fumis flEnenAnznssunnsLEEm

FeUAaENeL 2556 LALANLNITUNNTLBEMSIUIL 11 AL

1.1 Board of Directors

The Board of Directors of the company is currently
comprised of Mr. Pipat Paniangvait, Advisor to the Board of
Directors since April, 2013 and eleven Directors.

‘é"]EI'.iﬂ / Name

AUUUL / Title

1. u’WF;ILqIQ_,ILﬂI?;IQJ Lﬁlﬂmiaii@ﬂ Us£81UNIINNNILTEN
Mr. Boonpiam Eamroongroj Chairman
2. weiug weillagioned NITUNTHAANT
Mr. Pun Paniangvait Managing Director
3. wwanla PIEYTUL n3INNNT
Mrs. Sodsai Hanchana Director
4. WAwIEsml nAsansaTe n93NN"3
Ms. Hatairat Kwangchit-aree Director
5. WHBATIA REEHEUNIEN N9IUNIT
Mr. Apichart Thammanomai Director
6. A%, AU fua9Aatl N9IUNIT
Dr. Pennapha Dhanasarnsilp Director
7. #3. WAl weifleianel NITUNI9
Dr. Pojjanee Paniangvait Director
8. nalniea MWENED NIIUNITBATEUALLTZEIUNTINNTATVRADL
Lieutenant General Phisal Thepsithar Independent Director and Chairman of the Audit Committee
9. WeuAndgInail #7IUNTT NIINNNFBATLUALNITUNIIATIAADL
Dr. Surapoch Suwonpanich Independent Director / Audit Committee Member
10. 9A. ANEIAUN Uszhingaag NIIUNITRATLUALNITNNITATIAADU
Associate Professor Saisanom Praditdoung Independent Director / Audit Committee Member
11. wellgesmd \wlnadng nIsuNNsBaATY
Mr. Chairat Dejkraisak Independent Director
WWIYNTUTIN . uNanigngen seanadu Company Secretary: Miss Nattakitta Yodvasin

NFTUMSUNDIUIARIUINUNULTEN: NITUNITABIAUAY
anaflafiasauniunazlseiunmdiAyaestiem anidu walnidis
WnANeT waunndganad gassaunnil 9A. arsaun Usshngaaa

v
o o

welaadml walnsdnm fdedlu nesuniraedludarunuastlszney

Authorized directors: Two directors, except Lieutenant
General Phisal Thepsithar, Dr. Surapoch Suwonpanich,
Associate Professor Saisanom Praditdoung and Mr. Chairat
Dejkraisak, co-signing with the Company’s seal affixed.
Therefore, two authorized directors are from the remaining

v
21l

seven as follows:

ﬂil"f'ﬂ / Name

ALUU / Title

1. mﬂuzyﬁjw Léﬂmjﬂii’ﬂﬁ 1/3281UNTINNNILITEN
Mr. Boonpiam Eamroongroj Chairman
2. weiug weillagioned NITUNIHAANT
Mr. Pun Paniangvait Managing Director
3. wwanla MIYTUE N9IUNITLIUNT
Mrs. Sodsai Hanchana Executive Director
4. wAwTiEsel n3nsAmsaTae N9IUNILINT

Ms. Hatairat

Kwangchit-aree

Executive Director

5. UIHBATIA a7 Tugle N9IUN1T
Mr. Apichart Thammanomai Director
6. M. AEYUAN suansAal N9IUNIT
Dr. Pennapha Dhanasarnsilp Director
7. @3 WAl weillegioned N3IUN"9
Dr. Pojjanee Paniangvait Director
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1. nesunsfesdnong AonaNsauaslszaunisalindu
dszlamlsionisaniiugsia daainaulaluianissesussninues

v

flunssunis Hanusslanaziasesssnlunisaiiugna

2. nesunissesdfuiRnihdldidulynunguang dngdszasd
warderlsAuresssm nasnaunAnUsvguiDetiufiaadnTednd
qa36 sziinsvdainunalsylaminesidiim waziianuiuiaTause
v o s
goevulnaasiiane

3. AnznIsuNIsUTEN I AN MuaulausLaz AN
NMIANHLNUIBILTEN waznnAuRILANgLAlTENEdnnITATNNNT
Iiiuldmslaunaininualdedefilssdninnuazilsz@nsna

o
o o

LW@LWWWMWNLmﬁ:fgﬁ'azgqqmiﬁLLdﬁ@miLmemmmzwgm
Toiurngneu
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wazpaslAfuinenisdifnungunisuazdeninunludyyn

'
o

dd - PR o4 o
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20903 inelineafiunisresiEndulletefilszansua
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lipgauiiiazesnuadraiugasslunisiarsunnivuanagng
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N17UIM39U N3 MEMINEINT NTUANANIINNIT LAZNNIATUUA
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A a . i I
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dszandl Manauinalinssunimnyinunaiu wazanaiinisdssau
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uaziansaEaLseneunsLazl)iRn15189Us AARAUILINITEY
dszafauuaznuuaulaunanisuinnididnuazaniu Taad
WwIYNTLTENUAIsEN sz iAUENITUNIMINL Fen9dn
demiaderdydssguaniznasunisuisnuazionanstsznaunistszgy
1 ¥ 1 o R 1 o a ' :)/ ¥
anamtineudutlszanlaitesndt 7 u Unfnisuszanusiazaieazld
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Roles, duties and responsibilities of the
Board of Directors

1. Directors shall have knowledge, competency and
experience useful for the business, interest in the business of
the Company to which they belong, willingness and business
ethics.

2. Directors shall perform their duties in accordance with
laws, the Company’s objectives and Articles of Association as
well as the resolutions of the Shareholders’ Meetings with
integrity, protection of the Company’s interests, and consistent
accountability to the shareholders.

3. The Board of Directors has a duty to set policies and
directions for the Company and to supervise management in
implementing the policies efficiently and effectively in order to
maximize the business’s economic value and shareholders’
wealth.

4. The Board of Directors should always monitor the
operations of the Company and be aware of the compliance
with laws and contractual provisions related to the Company
and should instruct management to report important issues so
that the Company can be operated effectively.

5. The Board of Directors should ensure that the Company
has effective internal control and internal audit systems.

6. Independent directors and non-executive directors
should be ready to exercise their judgment independently in
determining strategies on administration, resources utilization,
appointment of directors, and determination of operating
standards and be ready to object to the acts of other directors
or management in case they disagree in matters affecting the
equitable treatment of shareholders.

7. In case of necessity, the Board of Directors may seek
outside professional advice about the Company’s operations at
the Company’s expense.

8. The Board of Directors should have a Company
Secretary assist in handling the business of the Board of
Directors and ensuring that the Board of Directors and the
Company comply with laws and relevant regulations.

9. The Board of Directors should see to it that there are
provisions on business codes of conduct; namely, business
ethics, directors’ code of conduct, management and
employee’s codes of conduct, as operational guidelines in the
organization.

Board of Directors’ Meetings: The Company holds a
meeting of the Board of Directors at least once a month,
normally on the 3rd Tuesday of the month, and additional
meetings may be convened as necessary. The meetings are
scheduled for the whole year so that the Directors can plan in
advance. The Board of Directors’ meeting is convened with
pre-determined agenda to consider the Company’s
performance and operations as well as monthly Financial
Statements and to lay down important and necessary policies,
with the Company Secretary notifying the Board of the agenda
by sending a notice together with meeting documents to the
Directors at least seven days in advance. The meeting normally
takes about 2-3 hours.

Company Secretary: The Board of Directors’ meeting,
Session 8/2008, on August 21, 2008, resolved to appoint Miss
Nattakitta Yodvasin, Accounting and Finance Manager, who
has suitable qualifications and experience, to serve as
Company Secretary in order for the Company to operate
efficiently in accordance with the principle of good corporate
governance.

Duties of the Company Secretary (Section 89/15)

(1) Prepare and keep the following documents:

(a) A register of directors
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The three Audit Committee Members hold no shares of the Company.

(b) Notices of the Board of Directors meetings,
minutes of the Board of Directors’ meetings,
and the Company’s annual reports

(c) Notices and minutes of the Shareholders’
Meetings

(2) Keep a report on vested interest filed by directors
or executives

(3) Perform any other acts as specified by the Capital
Market Supervisory Board

Responsibilities: The Company Secretary shall
perform duties with responsibilities, care and integrity, in
compliance with laws, the Company’s objectives, the
Articles of Association of the Company, resolutions of the
Board of Directors and the Shareholders’ Meetings. For
this purpose, the provisions about the Company’s directors
(Section 89/23) shall apply. In case the Company
Secretary fails to perform the duties as specified or
breaches the provisions of the law, he/she shall be subject
to a fine or imprisonment or both, depending on the
offense as specified in the relevant sections of the law.

In case the Company Secretary vacates his/her position
or is capable of performing duties, the Board of Directors
shall appoint a new Company Secretary within 90 days
from the date on which the Company Secretary has
vacated his/her position or has been incapable of
performing duties. In this regard, the Board of Directors is
empowered to assign a director to perform the duties as a
substitute during such period.

The Company Secretary shall take the minutes of the
meetings in writing and keep the minutes adopted by the
Board of Directors, with each director receiving the
minutes at least seven days in advance of the minute
adoption.

1.2 Audit Committee

The Audit Committee was first appointed by the Board
of Directors on October 19, 1999, to assist in the
supervision of the Company’s business activities, with a
term of one year or equal to the remaining term in the
Board of Directors. Retired members may be reelected and
the term in office of the Audit Committee is the same as
that of the Board of Directors.

The Board of Directors’ Meeting, Session 4/2013, on
April 24, 2013, appointed three of the four Independent
Directors as Members of the Audit Committee with a term
of one year from April, 2013 to March, 2014.

$12%a / Name BN / Title
1. walniAng WMNENEN 1sea1UNIINNINIIRGDL HAnuFnulinyduazn1aiy
TUN1989 UMWILNNTRUIBILEFEN
Lieutenant General Phisal ~ Thepsithar Chairman of the Audit Committee, with knowledge in accounting
and finance for use in reviewing
the Company’s Financial
Statements
2. wewnndgInail 47IUNLT NITUNNTAIINAAL fAnNEAuLEIeaAnIg
Dr. Surapoch Suwonpanich Audit Committee member, with knowledge in management
3. 9A. ANEAUN 1szhngaag NITUNIATIAADL HPnNEAuemng
Mrs. Saisanom Praditdoung Audit Committee member, with knowledge in food

LATLNIIAIZNITUNIIATIAAL AR WINAMEIRT ndneansansd
Miss Hatairat Kwangchit-aree is the Secretary to the Audit Committee.
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Scope, Duties and Responsibilities of the Audit
Committee

1. To conduct reviews to ensure that the Company has
accurate and adequate financial reporting.

2. To conduct reviews to ensure that the Company has an
internal control system and an internal audit system which are
appropriate and effective and to review the independence of
the internal audit function, as well as approve the appointment,
transfer and termination of the head of the internal audit
function or any other units responsible for internal auditing.

3. To conduct reviews to ensure that the Company
complies with the laws governing securities and exchange, the
regulations of the Stock Exchange of Thailand, and other
relevant laws.

4. To select and nominate an independent person to be
appointed the external auditor, and to propose remuneration for
the person, as well as to attend at least one meeting in a year
with the external editor without management attendance.

5. To review connected transactions or transactions with
potential conflict of interest, to ensure that they are in
accordance with the laws and the regulations of the Stock
Exchange of Thailand and to assure their reasonability and
maximum benefit to the Company.

6. To prepare the Audit Committee’s report for disclosure
in the Company’s Annual Report. The report is to be signed by
the Chairman of the Audit Committee and must contain at least
the following information:

(a) Comment on the accurateness, completeness and
credibility of the Company’s financial report,

(b) Comment on the adequacy of the Company’s
internal control system.

(c) Comment on the compliance with the securities
and exchange law, regulations of the Stock
Exchange of Thailand or laws relating to business
of the Company.

(d) Comment on the suitability of the Auditor

(e) Comment on transactions which potential conflict
of interest

(f) The number of meetings of the Audit Committee
and the attendance of each of the Committee
members

(g) Overall opinion or observation derived by the
Audit Committee from the performance of duties
in accordance with the Charter.

(h) Any other report which should be made to the
shareholders and general investors within the scope
of duties and responsibilities assigned by the Board
of Directors.

7. In the course of performance of duty, if the Audit
Committee comes across or suspects any of the transactions or
actions listed below which may have material effects on the
Company’s financial position or operation, the Audit
Committee shall report to the Board of Directors for corrective
action to be taken within the time deemed appropriate by the
Audit Committee.

(a) Transactions with conflict of interest

(b) Fraud or irregularity or material defect in the
internal control system

(c) Infringement of law or any regulations of the Stock
Exchange of Thailand

If the Board of Directors or Management does not take
corrective action within the specified time, any member of the
Audit Committee may report the matter to the Office of the
Securities and Exchange Commission or the Stock Exchange
of Thailand.
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(8) To provide support and take follow-up action
to ensure that the Company has an effective risk
management system.

(9) To review and revise the Audit Committee
Charter and submit it to the Board of Directors for
approval.

(10) To perform any other act as delegated by the
Board of Directors and approved by the Audit
Committee empowered by the Company regulation
and laws.

In performing the duties above, The Audit
Committee is directly responsible to the Board of
Directors while the responsibilities for all activities of
the company towards third persons are still vested in
the entire Board of Directors

Note: The Audit Committee’s Charter cited above
was amended to be in compliance with the Notification
of the Stock Exchange of Thailand in 2008. The
amendment was approved by the Board of Directors at
Meeting Session 2/2009 convened on February 24,
2009 and disclosed to the Stock Exchange on
February 25, 2009. The charter was further revised
and approved by the Board of Directors at Meeting
Session 2/2011 on February 23,2011 .

The Audit Committee holds meetings regularly
and reports to the Board of Directors every three
months. Special meetings are held as required. In
2013, the Committee held four meetings, each
attended by individuals concerned as follows:

- Four meetings with the CPA and the Manager of
the Accounting and Finance Department, to
review the Quarterly and the Annual Financial
Statements

- Four meetings with Management and Internal
Audit.

- One meeting with the CPA without the presence
of Management

- One risk management meeting agenda.

1.3 Nomination/Remuneration Committee

To comply with the Company’s policy on good
corporate governance regarding nomination/
remuneration to help make the operations of the Board
of Directors transparent and equitable to all
stakeholders, and to ensure appropriate determination
of remunerations and forms of remunerations to the
Directors, the Board of Directors at its Meeting,
Session 4/2013 on April 24, 2013, resolved to appoint
the Nomination and Remuneration Committee to
perform such duties.

51898 / Name AU / Title
1. UWLNABN WZLﬁENL’W]ET 1U9281UNITNNITAIIMILAZNITNUAAIADLILNY

Mr. Pipat Paniangvait Chairman of the Nomination and Remuneration Committee
2. uwmquﬂﬂu Lﬁﬂuﬁjﬁii@ﬂ NITUNNTATIUILAZIVLAAINDLUNY

Mr. Boonpiam Eamroongroj Member of the Nomination and Remuneration Committee
3. walniFa WMWANSED NITUNNTAIIVNLASATNUAAIAALILNY

Lieutenant General Phisal Thepsithar Member of the Nomination and Remuneration Committee
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There are four Independent Directors as follows:

Scope, duties and responsibilities with regard to
nomination:
1. To consider nominating qualified persons to be
appointed as directors of the Company
2. To specify methods and criteria for nominating persons
to be appointed as directors of the Company, covering:
2.1 Specification of the qualifications of candidates
to be nominated, with the elements and
qualifications in compliance with relevant laws
and regulations, and determine the method of
nomination of qualified persons.
2.2 Reporting of the results of the selection and
nominating persons qualified for directorship
with supporting reasons to the Board of Directors.
2.3 Selection by the Board of Directors of qualified
persons from the nomination list provided by the
Nomination Committee at the number required by
the Company’s Articles of Association.
3. To revise the Nomination Committee’s Charter and
propose revisions to the Board of Directors for approval.
4. To perform any other act as assigned by the Board of
Directors.

Scope, duties and responsibilities with regard to
remuneration:

1. To evaluate the performance of the Board of Directors
for each year

2. To determine the limits of the remuneration for the
Directors based on Company performance, the limits
approved by the shareholders’ meeting and the amounts of
compensation paid in the previous year for submission to the
Board of Directors and subsequently to the shareholders’
meeting for approval.

3. To allocate the compensation to the Directors based on
the performance, authorities, duties and responsibilities within
the limit approved by the shareholders’ meeting and propose
the allocation to the Board of Directors for approval.

4. To allocate the compensation to the members of the
Remuneration Committee) who are not Directors) and
determine their compensation based on the performance,
authorities, duties and responsibilities and propose the
allocation to the Board of Directors for approval.

5. To revise the Remuneration Committee’s Charter and
propose revisions to the Board of Directors for approval.

6. To perform any other act as assigned by the Board of
Directors.

In 2013 (April, 2013 — March, 2014), the Nomination and
Remuneration Committee held two meetings and reported the
retirement by rotation of four Directors, as well as proposed
compensation for the Directors to the Board of Directors for
2013.

s18ida / Name AW / Title
1. nalniAa WMNENED N9IUNNIBATE
Lieutenant General Phisal Thepsithar Independent Director
2. WEwAndgInal 42930 NITNNNIRATE
Dr. Surapoch Suwonpanich Independent Director
3. 9A.ANBAUN Uszpingaaa N9IUNTIDATE
Assoc.Prof. Saisanom Praditdoung Independent Director
4. weloaimi walnsdns NITUNTBATE
Mr. Chairat Dejkraisak Independent Director
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The Nomination Committee, whose members are the same as those of the Remuneration Committee, comprises three persons as

follows:

ﬂﬁlﬁ'ﬂ / Name

AWMU / Title

1. WNANARN W‘L’LﬁENL'W]?;T 1/9281UNTIUNNTAIINILAZINUUAAIAALILN

Mr. Pipat Paniangvait Chairman of the Nomination and Remuneration Committee
2. mmﬁylﬂ'ﬂm L%I?_Im:\‘ii\i"ﬂﬁ NITUNITATINILALANUUAAIADLUNY

Mr. Boonpiam Eamroongroj Member of the Nomination and Remuneration Committee
3. nalnida IWENEN NTINNIFATIUMALNNVUAAIABLILNY

Lieutenant General Phisal Thepsithar Member of the Nomination and Remuneration Committee

N39NNILEUNT UsenoUsaengsunig 4 iy sail

There are four members of the Executive Committee as follows:

ﬂﬂ%’a / Name

ALUUS / Title

1. mﬂquﬂﬂu Léﬂuﬁ:\ﬂﬁ"ﬂﬁ U81UNIINNTLTEN 1AM W.A. 56
(3TU9N9 1A, - W8 56 ANSALULNNITNNIIHAANTT)
Mr. Boonpiam Eamroongroj Chairman — Appointed in May, 2013
(Serving as Managing Director between January - April, 2013)
2. Weug weieaiane NITUNTEAANIT RTINS 1. 56
Mr. Pun Paniangvait Managing Director - Appointed in April, 2013
3. WNauEsml n3eansanIy NIFNNIILTMTUATETINITNNEAANIT

Ms. Hatairat

Kwangchit-aree

Executive Director and Assistant Managing Director

4. Wanld
Mrs. Sodsai

WY TUL

Hanchana

NIFNNIILTITUATETINITNNTEAANIT

Executive Director and Assistant Managing Director

ADHLIMNT Usznaudaadudnng a1uau 10 Au Al
Management consists of ten executives as follows:

Ms. Hatairat

Kwangchit-aree

s183a / Name AW / Title
1. uwumﬂw Léﬂmq’ﬂmﬁ U3TFIUNITUNIUTEN HNANFIFLULL W.A. 56
(FTNIN9 1A, - L., 56 ANTATLUUNNIINNIIHAANT)
Mr. Boonpiam Eamroongroj Chairman — Appointed in May, 2013
(Serving as Managing Director between January-April, 2013)
2. Wesiug weideaianed NITUNITETANIT LANTIFILIUL 181, 56
Mr. Pun Paniangvait Managing Director - Appointed in April, 2013
3. WNAETmL n3eamsanay NITUNITUTMNTUATHTIENITNNNTEIANIIAIUNTHER WAT Administration

Executive Director, and Assistant Managing Director of

Production and Administration

4. wwanla M TUE NITUNITLIMTUALHTILNITHNNIHIANNIFIUNNIAAA
Mrs. Sodsai Hanchana Executive Director and Assistant Managing Director Marketing
5. wesziady ATV gaanssunIsgannIsfnudAINgy
Mr. Prasert Tachapahapong Assistant Engineering Managing Director
6. wiEnasdnA HANGNEN RRINE AR
Mr. Kongsak Pholpluksa Production Manager
7. WNaNteq Wand? gannisanan (winnssw)
Mrs. Sompong Phueaksri Production Manager (Innovation)
8. wiefeshide DIAEATTAN HiAnnsaAangsy
Mr. Kiettichai Thawanyawitchajit | Senior Engineering
9. wWNaMNIgNaM HAAAL gannnsdeiyduaznistu
Miss Nattakitta Yodvasin Accounting & Finance Manager
10. Weguiing Uszhng gaanisehenisnanmsinelszine
Mr. Thanabat Pradit International Marketing Department Manager

nanenun: uinsuesim uidwsmueiennaesdiinauanznssinisiiunanninduaznaiavanning (n.a.0.)
Note: The Company’s “executives” are as defined by the Office of the Securities and Exchange Commission (SEC).
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(2) Methods for the recruitment of persons to be
appointed as department heads and executives

The Company recruits persons for appointment as
executives by selecting candidates with knowledge,
ability, morality, and ethics and prepares employees for
future managerial positions. Employees whose
performance appraisal indicates good potential will be
assigned with greater responsibilities and encouraged to
further their studies at bachelor and master’s degree levels.

The numbers of the Board of Directors and the
Committees’ meeting. In 2013, there were 12 Board of
Directors meetings. Attendance of the meetings by the
directors is as follows:

¥y A9 / Unit: Session

mause1u / Meeting
FlFnmn AMENSTNMS | AMENSTNMS | Amznssumsassw | Ussguanadydaai
] AULNTINMIUIEN 154N msaadal | waziuunApauwny | Uszanil son 1 asedl
$12%a / Name . . . v Annual General
g9n 12 A59/Al | g2 12 AS9Al | 59w 4 A5l 593 3 AT/l nnuat enera
Advisor of the Board of Audit Commitee Nomination and Meeting of
Board of Directors Directors (4 sessions) Remuneration Shareholders
(12 sessions) (12 sessions) Committee (3 sessions) (1 session)
1. wem welleammne
' ' 12/12 3/3 11
Mr. Pipat Paniangvait
2. weyden @eugelsnd
12/12 2/3* il
Mr. Boonpiam Eamroongroj
3. Wi weilaaunns
12/12 il
Mr. Pun Paniangvait
4. wnanla oo
_ 1212 17
Mrs. Sodsai Hanchana
5. ugd. wie§nd ndnaansanse
, , 12112 4/4 1
Ms. Hatairat Kwangchit-aree
6. weanTA assuulude
. , 12/12 11
Mr. Apichart Thammanomai
7. @9, WyUNN suansAail
, 12/12 11
Dr. Pennapha Dhanasarnsilp
8. Waln Wea Wmnanen
. . 1112 4/4 3/3 17
Lt.Gen. Phisal Thepsithar
9. waunndganal ga3sounnils
. 12/12 4/4 11
Dr. Surapoch Suwonpanich
10. 76, A2AUN UTzhEgA29
' . 12/12 4/4 11
Assoc.Prof. Saisanom Praditdoung
11, @5, wail weadleannd
) . ' 12/12 11
Dr. Pojjanee Paniangvait
12, wielaaimd walnsdng
. o 11/12 11
Mr. Chairat Dejkraisak

nanawe: medsygn 1 afanlallfdndsegn Wesanduifidaulfidalunssnislssgu
Note: In absence once as being a vested interest.
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Information on the educational qualifications and core
business experience of the directors and executives

Please refer to page 135 for the detail information of Board
of Directors, Management, and Company Secretary.
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Holdings of the Company’s shares by directors and management

The holdings of the Company’s shares by directors and management

of the Company, as at December 31,2013, and 2012 were as follows:

MUY D4 31 SUMAN (YAAUAT 1 UN) /
o A Number of shares As at December 31 (par value = 1 Baht)
ﬂﬂ%’ﬂﬂi‘i“millﬂzgﬂiﬂﬂﬂ .
Nerme 6 Blisier and Bastiive 2556/2013 2555/2012 WWN(am)antlnaw
Increase (Decrease) from the
previous year
F‘muﬁ'nw%'wé-ﬁﬂ?nm/Securities holder-Advisor
a o a Cd
UNEININEN WELEaLINE
. . . 19,373,712 15,498,970 3,874,742
Mr. Pipat Paniangvait
;fauﬁ'nw?wé-nssumsu?ﬁw | Securities holder-Director
1. eyt Bengelsa]
T . ° . 140,750 752,600 (611,850)
Mr. Boonpiam Eamroongroj
2. Wnewug weitleraiane
. . 10,000 - 10,000
Mr. Pun Paniangvait
3. uwanald WIYTUY
) < 52,500 106,000 (53,500)
Mrs. Sodsai Hanchana
o o s % a & a ¢
4. UNRNIUNLTAU NANNaRAaITE
. . 120,000 96,000 24,000
Ms. Hatairat Kwangchit-aree
. QHLRLR arsunluly
° u . sl . 2,500 2,000 500
Mr. Apichart Thammanomai
6. A3, WNEYUAN fudsAatl
¢ . 24,975 19,980 4,995
Dr. Pennapha Dhanasarnsilp
7. walnida NWANSEI
Lt.Gen. Phisal Thepsithar
8. weunngdgsnanl 42970UN1T ) ] )
Dr. Surapoch Suwonpanich
9. A.ANLAUN UszAngaae
Assoc.Prof. Saisanom Praditdoung
10. m3.9adl weileraane
0. na.naw e 36,875 29,500 7,375
Dr. Pojjanee Paniangvait
1. weloesml walnsdna
Mr. Chairat Dejkraisak
;Fl'auﬁ’nw;wﬂ-é'u?ﬂﬁ‘i | Securities holder-Executive
1. u’]?;lﬂi‘wmiﬁ LTINS T 1,000 800 200
Mr. Prasert Tachapahapong
2. wanesdnn NANE N1
i 22,000 17,600 4,400
Mr. Kongsak Pholpluksa
. wnefesite TaeTman
S wanganae O 750 600 150
Mr. Kiettichai Thawanyawitchajit
4, mmwm@qm ﬂﬂmﬁu. 35,350 28,280 7,070
Ms. Nattakitta Yodvasin
. wasuiing szReg
° o 375 300 75
Mr. Thanabat Pradit
6.  waNles anA?
Mrs. Sompong Phueaksri
523/ Total 19,820,787 16,552,630 3,268,157

WNELUE): 1 ifmmiﬁfaﬁumm@:@maLmzqmﬁﬁﬂﬂmmﬁﬁqu
2. ﬁﬂi:ﬂguéﬁ@ﬁuﬂ%ﬁ 1/2556 1ilaTunail 24 ey 2556 FufeyAifiumuaanzidouania 120 A du 150 &uum Taseentjuandyludauoy
30 At yaruiinelAfuas 1 uw TnadnassliiudRetuia 4 uiusie 1 ulvsl
Note: 1. Including the shareholding of spouse and minor children

2. The shareholders’ meeting No.1/2013 on April 24, 2013 passed a resolution to increase authorized share capital from 120 million baht to 150 million baht
by issuing 30 million ordinary shares of 1 baht par value per share on the basis of 1 new share for every 4 existing shares to existing shareholders.
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nesnnsLIMIRaELIM LY 2556 Weuiutlnew wdsil
1.1 Tunnsyudihninssunisudsm Wuaiseuunulugiiie
dseguuaziinmianssunis anaAndalssguianiy
Ao a9 v
nesuNsLTEM NNl sz gNseninen Usvau
N790N1T 10,000 LN LAZNTTNATUTEN 8,000 LNA8YINY
Tunsvinutinfingsunisnsiageuaslasuainauwnuluads
Usegusiaipien dszanu 10,000 UM NITNNIIAIINARL 8,000 LM
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Records of criminal offences by directors and
management

There are no records of serious criminal offenses
committed by the Company’s directors and management.

(3) Remunerations of the Company’s directors in 2013

The Annual General Meeting of Shareholders resolved to
approve remuneration of the Company’s directors in a total
amount not exceeding eight million Baht per year and the
Board of Directors allocated the remunerations to the
Company’s directors as follows:

1. Monetary remuneration: The remunerations of the
Board of Directors, executive directors and management in
2013, compared with the previous year, were as follows:

1.1 For directorship, the remuneration was paid as
meeting allowances and bonuses; director’s
honorariums were paid only to Directors who
attended meetings per meeting/month, at the rate of
10,000 Baht per month for the Chairman and 8,000
Baht per person per month for the Directors.

For the Audit Committee, the remuneration was paid
quarterly as meeting allowances per month at a rate of 10,000
Baht per month for the Chairman, and 8,000 Baht for the Audit
Committee members and 3,000 Baht for the Secretary to the
Audit Committee.

For the Nomination and Remuneration Committee, a
meeting allowance is paid for each meeting at a rate of 10,000
Baht per month for the Chairman, and 8,000 Baht for the
Committee members.

ANABLILNY / Remuneration
s18@a / Name ALY / Title 1l 2556/ 1l 2555/
year 2013 year 2012
1. WA weillenianel 192 8UNITUNTATIMUALINUUAAIADLILNY
Mr. Pipat Paniangvait Chairman of the Nomination and Remuneration - 625,000
Committee
2. welnsas FULRYA 789195 81UNIINNNT 460,000
Mr. Kraiyong Tanayongpibul Vice Chairman of the Board Of Directors Y
3. mm_qlq;lﬂw L%quimﬁ 192ANUANENITNNIILTEN NITUNITATINN
BAZTINUUAAIADLILVIY
) . _ o 603,500 468,000
Mr. Boonpiam Eamroongroj Chairman, Member of the Nomination and
Remuneration Committee
4. WIERUS wedleaiang NIINNNILAANIT
_ , e 470,000 -
Mr. Pun Paniangvait Managing Director
5. wNaala UNEYTUL NFINNTLTUIS
_ § o 470,000 460,000
Mrs. Sodsai Hanchana Executive Director
6. WNAIUNETTY nisansees NITNNITLINTUAZIATIYNT AC
Ms.Hatairat Kwangchit-aree | Executive Director and Secretary to the Audit 506,000 519,000
Committee
7. WsanTm RSP TR NgINNIT
. . . 470,000 468,000
Mr. Apichart Thammanomai Director
8. M3 Wnyunn fuasAail ngINNNg
. . 470,000 468,000
Dr. Pennapha Dhanasarnsilp Director
9. walniAa WANEN 1sva1uNIINNN9IRTIRAAL
NITUNNTATIU WAL INTUUAAIADLILN
LAYNITUNIIAATE
. . . . . 606,000 619,500
Lt.Gen. Phisal Thepsithar Chairman of the Audit Committee, Member of the
Nomination and Remuneration Committee
and Independent Director

wanewe: wiglnaes suesiya AsuansrluRen w.e.56
Annual Report 2013 Notes: Mr.Kraiyong Tanayongpibul was retired by rotation in April, 2013



10. mtlLvam'zgiw'aﬂ 49990UN T NIFUNIIATIRADL LAZNIINNIRATY
Dr. Surapoch Suwonpanich Member of the Audit Committee, 566,000 570,000
and Independent Director
11, 9A. ANRIAUN UszAngaaa NITUNNTATIRADL LAZNITNNTBATE
Assoc.Prof. Saisanom Praditdoung Member of the Audit Committee and Independent 566,000 570,000
Director
12. A3, Wail weilaaiane n934N"3
o . v ] ] ) 470,000 460,000
Dr. Pojjanee Paniangvait Director
13. wellae il walnsdna NTINNNTRATY 462,000 500,000
Mr. Chairat Dejkraisakr Independent Director
594 / Total 5,659,500 6,187,500

1) NRWARELLNUAMENITHNILEETH N seyiRAnAdss g Deviut 2556 ldifiu 8 Aunan

The Shareholders’ Meetings approved the remunerations of the Board of Directors in the total amount not exceeding eight million Baht for 2013.

2) mmmmumwmsﬁfumnLﬁaummau 2556 — flu’]ﬂ&l 2557
Directors’ Remuneration is counted from April, 2013 — March, 2014.

1.2 AABLUNUNITHNIILEMTULAZELEMNT Mnnede nIsunns-
LN TUAZELIMTRIBUINTRIAINNITNNNTEAANITAINT UAL
;Eu?mﬂuizﬁmﬁﬂuLﬁﬁiﬁﬂﬁﬁnniﬂﬂ war gaanisdrennyinistu
fam9u 10 1HFuAmauunilugusduiusuasnineny

1.2 Remuneration of executive directors and executives:
The executive directors and the first four top executives after
the Managing Director and four other executives at the same
level, totaling ten persons, received remuneration in their
capacities as executives and employees as shown below.

I8 U (Unit: Baht)

Ruipausu / Total Salary 10 972 (11 55’ 9 9181) / 10 (9 in 2012) 21,002,500 17,838,850
Tuilasqu / Total Bonus 10 972 (11 55’ 8 9181) / 10 (8 in 2012) 8,013,330 6,622,010
394 / Total 29,015,830 24,460,860

sanee: 1 2555 139 1 vinuateensiausifieusnan 2555 uaziinguiunsan 1 inulwdewsnsan 2555
> :
: T 2556 13w 1 vidainausiausiungan 2556 uaziinginnsgn 1 vinuluieunnennan 2556

Notes: In 2012, an executive resigned in January, 2012 and one was added in January, 2012.
In 2013, an executive joining in January, 2013 and one was added in May, 2013.

1.3 AAIELUNUEW
@
Armauunulugl Ruasmunamudseudesdn wazAngilinn

1.3 Remunerations in other forms
Remunerations in the forms of contributions to the
provident fund and rent

UL VW (Unit: Baht)

Ruasmunemuasenesdn 10 978 (T 55’ 9 3181) / 10 (9 in 2012)
- 994,931.00 865,075.25
Contributions to the provident fund 3918 (U 55 3918) /3 (3in 2012)
AN / Rent 186,870.00 129,810.00
39 / Total 1,181,801.00 994,885.25

o s dae o D SV Ve o o a
wanewe: Angrig : uiBEndaunls dwiufidmsilivinenududszailsanundn
Note: Rent: Residence provided by the Company for executives stationed at the factories.

! A A e o o . 9 o ,
mm@mmuﬂuw”lu‘lmu - ﬁ‘ﬂﬂTZ@']EIWLLMuQ?J‘ﬂQE;I‘U?M’W 3 NU
LATNIINNT 4 YiNU

Non-monetary remuneration: Company car for three

directors and four executives
ponuaireporizsial 17 TR
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The Board of Directors is well aware of the benefits and
importance of good corporate governance. To enhance
fransparency which would build confidence among the
shareholders, investors and related persons, the Board of
Directors’ Meeting, Session 3/2003 on March 18, 2003
passed a resolution on the Company’s principles of good
corporate governance comprising policies on good
corporate governance, business ethics and employee
Code of Conduct and reviewed its appropriateness on an
annual basis. The Company is of the opinion that its
policies towards good corporate governance, business
ethics, and employee Code of Conduct are appropriate
and suitable for the current situation. The policies are
disclosed on its website: www.pr.co.th for public
acknowledgement and for use as the common guidelines
in the conduct of business and working principles.
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Policies on good corporate governance: The Company
has been actively promoting the bettering of management,
internal control, risk management and operations systems on
a continual basis:

e Management system: to focus on the creation of value
for the Company with prudence and care, management
of the business with ability and efficiency in order to
maximize benefits for the shareholders; to set up
appropriate management guidelines with clearly written
regulations segregating the authorities of the Board of
Directors and Management and ensure that the accoun-
ting, reporting and audit systems are reliable.

* Internal control and risk management: to maintain the
internal control, audit and risk management systems
without focusing on any specific internal control issues,
but rather, by covering all aspects to ensure correctness,
integrity, fairness, and safeguarding of business confidential
information for the maximum benefit of the Company;
and to monitor and handle the settlement of conflicts of
interest and connected transactions.

e Execution: To operate the business with transparency,
and clarity, and without discrimination, by establishing
proper codes of conduct which management and
employees at all levels should follow in order to build
good, ethical attitudes towards the shareholders,
customers, business partners, and society, countering
fraudulent acts and corruption, not infringing
intellectual property rights and respecting laws and
human rights.

In 2013, the Company was rated “Excellent CG Scoring”
for the rating for Corporate Governance Report of Thai
Listed Companies organized by the Thai Instute of Directors
(IOD) and “Excellent” for the 2013 AGM by the Thai
Investors Association.

Report on compliance with good corporate governance
principles: To comply with the 2012 Good Corporate
Governance Principles for Companies Listed on the Stock
Exchange of Thailand, the Company classified the principles
into five chapters which were reviewed at the Board of
Directors’ meeting, Session 3/2014 on March 18, 2014 as

follows:

Chapter 1: Right of Shareholders

Shareholders have propriety rights. The Company’s
policy towards good corporate governance covers
shareholders’ protection, recognizing and respecting the
propriety rights of shareholders. It encourages the
shareholders to exercise their rights and treats all
shareholders equitably. The basic rights of shareholders
involve share trading and transfer, profit sharing, adequate
access to information about the operation, attending
Shareholders’ Meetings to offer opinions and participating in
decision making by voting at a Shareholders’ Meeting, such
as in the election of directors, the determination of directors’

Annual Report 2013
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remunerations, approval of matters affecting the Company,
and the appointment of the external auditors.

Besides basic rights, the Company executes other matters
by taking into consideration the rights of shareholders, not
curtailing but promoting and facilitating the exercise of
shareholders’ rights as follows:

1.1 The right to have access to information:

Shareholders have equitable access to information.
The Company disseminates information in both Thai
and English on the Stock Exchange of Thailand
website and the Company’s website www.pr.co.th so
that the shareholders can be better informed about
the Company, in such areas as quarterly and annual
operating results, connected transactions, major asset
buying/selling transactions, the names of the top ten
shareholders of the Company on the closing date of
the register book. (The latest information with was
used for interim dividend payments.), the number of
minority shareholders, minutes of the Shareholders’
Meeting (within 14 days of the meeting date), and
information necessary for shareholders’ decision
making.

1.2 The right to attend Shareholders’ Meetings: The
Company organizes the annual Shareholders’
Meeting within four months of the end of the
Company’s accounting period. The meetings were
convened at the Amari Atrium Hotel, 1880 New
Phetchaburi Road, Khwaeng Bangkapi, Khet Huai
Khwang, Bangkok 10310 for three consecutive
years, from 2005 to 2007.

During 2008-2009, the venue of the meeting was
moved to the Radisson Hotel, 92 Rama 9 Road, Khet
Huai Khwang, Bangkok 10320, for greater travel
convenience as it is close to the expressway.

In 2010, the Annual Shareholders’ Meeting was held
at the Montien Riverside Hotel, 372 Rama 3 Road,
Kwaeng Bangklo, Khet Bangkolaem, Bangkok
10120 in order to use the same venue as other
companies in the Sahaphat Group in order to make
use of the IT system in the registration and open
voting for each agenda item.

And in 2011-2013, the Annual General Meetings of
Shareholders were conducted at the Grand Four
Wings Convention Hotel, 333 Srinakarin Road,
Huamark, Bangkapi, Bangkok 10240 as it is located
near the company and an airport rail link station as
well as the expressway. The same IT system was
still used in the registration and open voting for each
agenda item as in 2010. And in 2012, the program
was also modified to allow the shareholders to view
the result of the voting on a previous agenda item
while the meeting was proceeding on another item.

Treatment of shareholders prior to the Shareholders’
Meeting day: The Company sent a notice to inform the
shareholders of a resolution to hold a Shareholders’ Meeting
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no less than five weeks in advance, i.e., on March 19, 2013 for the
shareholders to be prepared for the Meeting. On March 23,2013, the
Company publicized on the Company’s websites the Meeting Notice
together with all supporting documents containing the same contents
as those sent in hard copy for the shareholders to study 30 days in
advance. The Company assigned the Thailand Securities Depository
Co., Ltd., its share registrar, to send the documents to the
shareholders 19 days in advance, and placed advertisement for three
consecutive days on a newspaper seven days prior to the Meeting
date, during April 17-19, 2013. For each agenda item, facts and
reasons were provided, including the opinion of the Board of
Directors, with supporting documents, such as the Annual Report,
Proxy Form B, backgrounds of the candidates for directorship, the
map of the meeting’s venue, explanations of the documents and
evidence required to be produced by the shareholders in attending
the Meeting, the Company’s Articles of Association pertaining to the
Shareholders’ Meeting, and steps in attending the Meeting. In
addition, the shareholders can download the proxy form prepared in
accordance with the Announcement of the Ministry of Commerce.
There were three forms (Forms A, B and C) to choose from the
website www.pr.co.th

For 2014, the Company has granted additional right to the
shareholders, who can propose an agenda item and/or nominate
candidates for the Director election at the Annual General Meeting
of Shareholders, Session 1/2014 on April 23, 2014, in advance of
the Meeting. The proposal was to be made in writing using the
prescribed form and sent to the Company Secretary during
December 1-30, 2013. The information was disseminated in both
Thai and English through the Stock Exchange of Thailand and the
Company website www.pr.co.th for further processing. In 2013, no
shareholders made any proposal or nominations. The Company has
publicized the information in the Notice of the Annual General
Meeting, Session 1/2013 and the Company website on March 23,
2013.

Treatment of shareholders on the Shareholders’ Meeting
day: The Company fixes the date, time, and venue to facilitate the
shareholders’ exercise of their rights by attending the Shareholders’
Meeting and voting, without imposing an obstacle to the attendance.
Shareholders are also given an opportunity to ask questions about
the Company’s operation to ensure adequate understanding.
Registration of attendance can be done not less than two hours
before the meeting and the shareholders who attend the meeting
after the opening of the meeting still have the right to vote on the
agenda item not having been considered, and their shares are
counted toward the quorum from the agenda item on which they
exercise their right to vote onwards. The Company assigns adequate
staff members to administer the registration and prepares duty
stamps for affixing on the Proxy Form in case the shareholders
assign a proxy to attend the meeting on their behalf. In addition, in
2008-2013, voting boards and polling cards were provided to the
shareholders for use in casting votes. In 2008, the Company also
used a barcode system and polling cards in the registration and vote
counting on each agenda item for convenience, speed, and
transparency. In case of doubt or objection, the voting result can be
verified by shareholders after the meeting.
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In case a shareholder cannot attend the meeting in person, he/
she can assign a person or an Audit Committee Member who is an
Independent Director, or the Independent Director additionally
appointed in 2010, as his/her proxy in order to protect his/her
right.

The Board of Directors, fully recognizing the importance of
the Shareholders’ Meeting, deems it a duty to attend it, except in
cases of an illness or engagement in a significant function. At the
Shareholders’ Meeting, Session 1/2013, on April 24, 2013, all the
12 Directors were present. Besides, the Company’s Accounting
and Finance Manager/Corporate secretary, and the Company’s
CPA and his assistant also attended the meeting to answer the
shareholders’ questions; and Mr. Songchai Chaolaem, an external
legal consultant from Chompoo and Associates Company Limited
served as an inspector to ensure that the Shareholders” Meeting
proceeded with transparency, and was in compliance with laws and
the Company’s Articles of Association.

The Shareholders’ Meeting is organized for the shareholders to
exercise their rights as shareholders to learn of the Company’s
performance, the dividend payment rate, the results of the
deliberation of various matters and the votes thereof, as required
by laws and the Company’s Articles of Association. At the time of
the meeting, the Chairman of the Board of Directors who chairs
the meeting informs the meeting of the number/proportion of the
shareholders present and opens the meeting, briefs the meeting on
the meeting’s rules and the steps in casting votes, and conducts the
meeting according to the sequence of the agenda, without adding
any new agenda item or changing material information of which
the shareholders have not been notified in advance. Sufficient time
is allocated for the deliberation of the issues of each agenda item.
Shareholders are allowed to freely ask questions and make
comments. The Board of Directors answers the questions clearly
and to the satisfaction of the shareholders. In the previous year,
there were questions and comments raised by shareholders and the
Board of Directors responded clearly, and directly addressed the
points, to the shareholders satisfaction. The resolution of each
agenda item is reported through the use of a barcode system in
vote counting, the result of which is also displayed through a
projector for shareholders’ acknowledgement.

Significant agenda items of the Shareholders’ Meeting are:

(1) Election of directors: The Company allowed the
shareholders to exercise their right to elect individual directors,
based on the backgrounds of the candidates; their positions in
other businesses were clearly specified (in case they were in the
same business competing against the Company), and their
presence in the Board of Directors’ meetings. The Directors were
screened by the Nomination Committee who considered their
qualifications, experience and expertise in various fields, as well
as their past performance as Directors in case they had been
Directors who had retired by rotation, before nominating them to
the Board of Directors. The list of nominees was considered by the
Board of Directors who selected qualified persons in the required
number to propose to the shareholders’ meeting, Session 1/2013 on
April 24,2013.

For 2014, the Company granted additional right to the
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Comparison of the audit’s fees between 2013 and 2012

seazLaen/ Details

shareholders, who can proposed an agenda item and/or nominate
candidates for the Director election at the Annual General Meeting
of Shareholders, Session 1/2014 on April 23, 2014. The proposal is
to be made in writing using the prescribed form and sent to the
Company Secretary during December 1-30, 2013 so that it can be
forwarded to the Nomination and Remuneration Committee. The
information was disseminated in both Thai and English through the
Stock Exchange of Thailand and the Company website
www.pr.co.th for further processing.

(2) Compensation for Directors: The Company proposes
remunerations for approval by the Shareholders’ Meeting on a
yearly basis through the Nomination and Remuneration Committee.
The policy and criteria for determination of compensation for
Directors are described on page 11. The Company also informs the
meeting of the approved amount of directors’ compensations and the
amount actually paid (and in which forms), including the summary
of the amounts paid to the members of the Board of Directors and
the Committees, as shown on page 16.

(3) Appointment of the auditors and determination of the
auditors’ fees: The Company provides information which has been
reviewed by the Audit Committee on the external auditors as
follows: the name of the auditors’ firm, independence, the number
of years of service as auditor for the Company, a comparison of the
auditor’s fees between the current year and the previous year, and
the fees for other services rendered by the auditing firm.

1l 2556/2013 1l 2555/2012

1. raha'auﬂ'zy%mwwmmu?ﬁw / Audit fees specifically for the Company

- Agauneunlulasing 1, 2, 3/ Financial Statements review, Quarters 1, 2, 3
- AnaaurinyTiszant] Augn 31 §ua1AN / Annual audit for the year ended December 31

- AMIIAEaL BOI / BOI review cost
9IUATUIURLY / Sub Total

375,000.- UM 375,000.- U
555,000.- UM 555,000.- U
110,000.- 1N 110,000.- 1%

1,040,000- U 1,040,000- U

2. A@auUlduaIuFTENGIH (PB) / Associated company’s audit fees (PB)

- AnaautiyTszantluazeulnsuna / Annual and quarterly audit fees

- AIFTIA4aL BOI / BOI review cost

FINATUIBRULFENIIN / Total amount for the associated company

- @138l / Number of company
3. FANAFAULUTUDILITHNUAZUTENGIN /

Total audit fees for the Company and the associated company

(4) meanaRuiluna: 13Ene Tdlideyanaaiuuleung
1 a = =4 a a dl 1 1
Arzaneduiiues AnadFeuiauduiunananasendng
Tifaquiufunnaun
a e ey v Qs Qs ey v a o Yo
msUfiRfadnanunasIuLlss NN nany: Ui 15am
o 3 o U 1 = a dl
vinaeunslssguatdydieduetvavidan H91ude
1 v
nesunasuEnidn / Tdddandszgu souisanmgnasan
ATuasiiduanszdAny AonuLazATRaurTadaAnLiy
Tasagd Alulndunndgiefudnonrenaniaauaniiiu
WANwazAnznssNnisLsEn linauA o nauuftinala

864,000.- LN 864,000.- U
185,000.- UM 185,000.- U
1,049,000.- U 1,049,000.- U
1T g 1 g

2,089,000.- un 2,089,000.- un

(4) Dividend payment: The Company provides information
relating to the policy on dividend payment, with a comparison of the
dividend payments in the current year and the previous year.

Treatment of shareholders after the meeting day: The
Company prepares the minutes of the Shareholders’ Meeting in
detail with a list of directors present/absent including the reason of
absence, explanations of material information, questions and
answers or comments in brief. In the past year, there were
shareholders’ questions and comments to which the Board of
Directors responded to the shareholders’ satisfaction. The details of
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each agenda item were based on what actually happened at
the meeting. The voting results were grouped into: Approval,
Disapproval and Abstentions. The minutes, signed by the
Chairman of the Board of Directors, are sent to the Stock
Exchange of Thailand and the Office of the Securities and
Exchange Commission. The minutes in both Thai and English
and video clips of the meeting are also posted on the
Company’s websites within 14 days of the meeting. The
shareholders can have access to the information without
having to wait for the next meeting. A copy of the minutes is
also sent to the Ministry of Commerce within the time
required by law.

1.3 Distribution of shares as of the Record: The
Company set the Record Date for April 3, 2013 to determine
the persons eligible for attendance of the Annual General
Meeting of Shareholders. The names were collected in
accordance with Section 225 of the Securities and Exchange
Act by closing the share register book on April 4,2013. The
Members of the Board of Directors and their spouses as well
as children who are underage hold a combined amount of
20.92 % of issued shares, which does not exceed 25%, of
issued shares and the free float proportion was 46.52%,
which was greater than 40% of issued shares, as required.

Chapter 2: Equitable Treatment of Shareholders
The Company respects the propriety rights of
shareholders by giving them equitable treatment. All
shareholders have rights and equalities as follows:
2.1 Shareholders’ Meetings

(1) The Company publicizes the Meeting Notice and
all the attachments, with the same content as the
hard copy version sent to the shareholders, on the
Company website 30 days in advance of the
meeting. The Thailand Securities Depository
Co., Ltd. (TSD), the Company’s Registrar, is
assigned to handle delivery of the meeting notices
to the shareholders no less than two weeks in
advance of the meeting. The notice is also
publicized in a newspaper for three consecutive
days, seven days in advance of the meeting.

(2) For foreign shareholders, the meeting notice as
well as supporting documents and the minutes of
the meeting are translated into English and sent
through the Thailand Securities Depository Co.,
Ltd. (TSD), with a copy sent to the Stock
Exchange of Thailand and the SEC while the
Company’s websites also contain both the Thai
and English versions of the documents.

(3) All shareholders can participate in the consideration
of, and vote in, Company matters according to
the sequence of the Meeting agenda, and in case
a shareholder is not able to attend the meeting,
he/she may assign as proxy an Independent
Director or one of the Audit Committee members
who are Independent Directors to attend the
meeting on his/her behalf to protect his/her right.
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The Company provides the names, addresses, and
vested interests of the four Independent Directors
in the meeting notice so that the shareholders can
choose an audit committee member or an
Independent Director as their proxy. (However, in
the year that an Independent Director is retired,
his/her name will not be given, to prevent vested
interests issues). The shareholders can also find
other information about Audit Committee
members or the four Independent Directors in the
Annual Report which is sent together with the
meeting notice. Proxy Form B is attached to the
notice to encourage the shareholders to use a
proxy form by which they can control the voting
direction. They can also download the proxy
forms prepared according to the notification of
the Ministry of Commerce from the Company’s
websites, which are in three forms; namely, Form
A, Form B, and Form C. (Form C is used only in
case the shareholder is a foreign investor who has
appointed a custodian in Thailand as the
depository.) Any of the forms can be chosen, and
duty stamps are also made available for conven-
ience of the shareholders appointing a proxy.

At the Annual General Meeting of Shareholders,
Session 1/2013, on April 24, 2013, two
shareholders holding 1,002,700 shares assigned
two Independent Directors as their proxy to vote
on their behalf. Therefore, 108 individuals and
proxies, representing 124 shareholders, holding
88,831,607 shares in total, or 74.03% of the total
shares attended the Meeting.

The voting right depends on the number of shares
held by the shareholder, with one share having
one vote.

The meeting is conducted according to the order
of the agenda items; there is no reshuffling of
agenda items, nor is any change made to material
information without notifying the shareholders in
advance.

Voting on each agenda item is made openly by
using a barcode system, while voting boards and
polling cards are prepared for the shareholders
for each agenda item. In vote counting, only votes
for disapproval and/or abstentions are counted
and they are deducted from the total number of
shares represented at the meeting. The balance is
counted as votes for approval. Therefore, on each
agenda item, the shareholders who wish to vote
for disapproval or to abstain will raise the vote
board received at the registration. The voting
board contains the name of the shareholder and
the number of shares held or represented as well
as a barcode. The Company’s staff will scan the
barcode on the voting board. The voting results

Annual Report 2013 @
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will be displayed immediately on the screen for
transparency and accountability. Therefore, the
shareholders will all know immediately the
numbers of votes for approval, votes for
disapproval, and the shareholders are requested to
sign the card as evidence for each agenda item.
Since 2012, the program has been modified to
enable shareholders to view the result of the
voting on a previous agenda item if they wanted
to.

2.2 Use of insider information The Company has
measures to prevent the use of insider information. The
regulation has been made part of the Code of Ethics which
has to be observed for the interest of the Company and
shareholders. The Code of Conducts calls for the Directors,
executives and staff members to perform their duties
honestly, with responsibilities, discipline, and positive
consciousness toward a common good and their own self.
Directors, executives and employees are prohibited from
using of their position and authority to seek benefits for
themselves and/or others and to protect the Company’s
interests and properties. It also prohibits the executives and
departments with access to insider information from
disclosing such information to outsiders or unauthorized
persons. Measures have therefore been taken to prevent
directors, executives, and parties concerned from exploiting
insider information, as follows: The Code of Conduct is
posted on boards for the executives and employees of the
Company to use as guidelines in their work for the Company,
customers and society, and to lead them in terms of business
ethics and working principles. The Work Regulation lays
down rules and penalties, the most serious being termination.
It has been well followed by the Directors, executives and
staff members. It is also publicized on the Company website
and Intranet.

In addition, confidential business information is classified
as controlled documents, accessible only by authorized
personnel and duplication thereof is prohibited. Persons
responsible for the storage of such information are
specifically designated. The Company has required that all
its executives and salaried employees confirm every year that
they have not acted against the interests of the Company or
used confidential business information of the Company to
seek personal benefits or to cause damage to the Company.
The confirmation letters are kept for the record.

2.3 Provisions on securities trading in the Code of Ethics:
The Company prohibits directors, executives and salaried
employees in departments with access to insider information
from selling or buying the Company’s securities during the
one-month period prior to the disclosure of its Financial
Statements to the public. Besides, the Company’s directors
and executives (including their spouses and minor children)
who are required to report their securities holdings to report
the change in their company securities holding using Form
59-2 are instructed to submit the report to the Office of the



lumsmiuguananisfinliluasesssunsesjiRserdnuasiiofu
a a) Y p v a oA o o P
in1sdaadeyaiialiinanrnminmendulunisiunsuieya
Lmzﬂﬁﬁﬁmuﬂi:mﬂmm:ﬂimmmmmﬂ”ﬂﬁWﬁLLﬁdﬂnmﬁimﬂ
wae nnlamedeyaunaznisdjinnissestisnannzidouly
o . . Y de, v
sensnenlaeiy waznuualinssunisiidiulAdeseseaanain
v 1 = i‘/ dl £2 a o dl 1
Weslszguuazldaani@asluanseidu e liinssunisusemnldd
1 v a a =3 v 1 (=3 d‘ aa
douldduanunsonanspnuandiuldecdrafniuariaaszlunng
asnf Tneaaynisuimazudslinlszgunaudn lunnsedanann
Ao Ao v A oy A o o
nssunsLdEnldouliide Alastinefiazdevesnainiiasisegu
4 . X .- 4 . . I
WeraFadunistszguliidawmede pnuduiusaesyanafitionle
NNIATUUATIAY HYAAITDITILNTT WATNITNNNTLIENAT AN
ANNAINAYNNTIUIDIANIENTINNITLTEN (MANH) Waadayadiu
v
sruLtnT9natauanyninedLalssmalng Wantennawazaim
gangw warluivlofueeiidm www.pr.co.th
il 2556 131 Tddsanisszndnaiuludneaisiiiunng e
1 = = A 1 v v a 9:3 o
A NoELnaen1en1siY Ae laddnslidin ity waznisaniseiu
wALTENAY
dﬂl a o o a a g v a
uananil Wiy falnnnsnisguanisiidaulifiduaesnssunig
Auualingsun1sLTEm wazduiuisdessaaulinnienssunig
a o Y = Ay o A A A %
UiEmnsunnaiaiansdldauliduaesnu vievesyrnafitiaates
ANBLLNENTUNIREU LA RS WaTUANNUTINADIZNIINNNTLTH
ANVUA (ANNNIATY 89/14 2B WIL. UANNTWETLATAAIANANNTNE
(21TU% 4) W.A. 2551)

K2R 3 130) unuINYaIjTdaulaIEe

AznssunsLiEnldnseninuazldaanudr Ay iudniaas
grdaulfideeengusingeg Fameluuaznauentdm npg uay
wiagauiiiendas AABAAUAINTLHATOLARTNTY ANAN WaY
?ﬁldLLfJm’ifammwmmgmmﬁﬁuammﬁiﬂﬁmu Tneudsny 1Hdndan
Ansansdaainliidufiseneugramnamidenngeniuasrediu”
(CSR-DIW 2554) 1aansulssenugnarnnssulaafianiiuiuses
wnsguleealedufuiageunuiiutasenis Fousideusey
B9 Ronan 2554 wazldFulandesiasitnsi 2 sanuiisne
fiulih 91913 (lerfueneu 2554

U lfdnnnasusssugsnaluaiadnunidnues uasiweuns
AUNIINNIe JL3MIe wWATNITNIIUNNIEALEIUIZUY intranet LAY
Fulafaeensin ielinssuntg fu3uns wazwineiuaesssm
Bntioduunenielunisdfifisensen ety gnén wiinaw gan
Fepuuazdwuanden nsutedunienisdn duil iy uanannil
Ui Tidsznialdassanussumineuiefuuuanislunig
ﬂizwqaﬂﬁﬁﬁﬁl‘wﬂﬂdE:J“LI‘%“M’]TLL@:WﬁﬂdﬂuluﬂﬂTﬁﬁﬂﬁ’]ﬁl[ﬂ’mﬂﬁ?ﬁ'ﬂ
sastfimdasdndriinfinuazimaunslifunssunis fuivis uas
NUINUNNIZAL

.

AausENuAzTaRY

P P e e X ) Ao Py
TN Lm@wmmwﬁwwuﬁmmmgm@uumwmuumhim

ngwang datliAunazassanussneantineu uudeiedjum fedl

1. UfiTRuddlaeldddusenguang suideunazdeiiosui
Aendesdannidednd aain wazllidla

2. fuilunudaneusjulilusuiiasiaunianises i W
Winyfnanih fannafunsanansnaireuaneuununidieriu

SEC within three working days in case they traded the
Company’s securities, with a copy of the report sent to the
Company Secretary for reporting to the Board of Directors at
the next meeting. At each meeting of the Board of Directors,
there is an agenda item on securities holdings of the
Company’s directors and executives. The Directors and
executives are well aware of the requirement.

During the year, three Directors and executives who had
acquired/sold Company securities (except acquisition through
the rights offering) reported their acquisition/selling of
securities to the Office of the Securities and Exchange
Commission within the specified time and also reported their
securities holding to the Board of Directors.

2.4 Connected transactions or transactions with potential
conflict of interest: The Company handles these transactions
with reasons, carefulness and the maximum benefits of the
Company in mind. Prices are determined in accordance with
the fair business practice as if the transactions were made
with outsiders. A transparent procedure has been put in place
and made part of the Code of Ethics that must be observed
for the interest of the Company and shareholders. Information
is disclosed in an equitable manner, in compliance with the
notification of the Board of Governors of the Stock Exchange
of Thailand (SET) on information disclosure and practices of
listed companies pertaining to connected transactions. The
Directors with vested interest have to leave the meeting room
and must not vote on that agenda item so as to allow the
Directors without vested interest to express their views with
no limitations and to vote freely. The Company Secretary
informs the meeting as to which Directors have vested
interest and who have to leave the meeting room. After the
meeting, the names, the nature of the relationships,
determination of the prices and values of the items and the
Directors who expressed views different from the opinion of
the Board (if any) are disclosed. The information is
publicized through the SET news channel in both Thai and
English as well as the Company website www.pr.co.th.

In 2013, the Company had no connected transactions with
the nature of financial assistance; that is, no borrowing or
guarantee transactions undertaken with another company.

As an added measure, the Company requires the Directors
and executives to report their vested interest to the Board of
Directors, as well as vested interest of related people, using
the Vested Interest Report Form and the criteria prescribed by
the Board of Directors (in accordance with Section 89/14 of
the Securities and Exchange Act (Number 4) B.E. 2551.)

Chapter 3: Roles of Stakeholders

The Company places importance on the rights of all
groups of stakeholders, both inside and outside, the public
sector and agencies concerned, as well as the community,
society and the environment. It participated in the CSR-DIW
2011 Project launched by the Department of Industrial Works,
and executed by the ISO, with duration from April to August
2011. A plaque and an honorary certificate were awarded to
the Company’s both factories in Amphur Banpong,

Annual Report 2013 @
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Ratchaburi Province in September 2011.

A written Code of Business Ethics has been developed
and distributed to the Directors, executives, and employees at
all levels through its Intranet and website. The purpose is for
it to be used as guidelines by the Directors, executives and
employees in their dealing with the Company, shareholders,
customers, employees, trading partners, society and the
environment, business competition, creditors, and the public
sector. In addition, an Employee Code of Conduct has also
been put in place for executives and employees to use in
performing their duties with the right consciousness. The
Code of Conduct was also distributed to the Directors,
executives and employees at all levels.

For th nd shareholders:

The Company respects the basic rights of shareholders as

mpan

prescribed by laws, the Articles of Association and the
Employee Code of Conduct, based on the following
guidelines:

1. Perform duties without violating laws and regulations,
and with integrity, honesty and transparency.

2. Operate with determination to grow the Company’s
business for its progress, prosperity and security so
that it can generate appropriate returns for shareholders.

3. Protect and safeguard the Company’s assets in the
same way a normal person would protect and
safeguard his own property, refraining from seeking
direct and indirect undue benefits.

4. Report operating results accurately, completely and
truly.

5. Never make use of the Company’s confidential informa-
tion or information about Company employees for
personal gains or for other people’s benefits.

6. Remove conflicts of interest, using due care and reasons
and disclosing information fully.

7. Respect the owners’ right and treat all shareholders
equitably.

In 2013, the Company paid out dividends from the 2012
operation at the rate of 1.86 Baht per share (par value = 1
Baht), which represented 50% of net profit, which was in line
with the dividend policy announced to shareholders.

For customers

With care and responsibility for customers in mind, the
Company produces goods with quality of international
standards, keeps the customers’ confidential information,
assigns the Marketing Department and the Quality Assurance
Department to handle customers’complaints for earliest
correction possible, and enhances customer relations by
answering questions or giving advice on products through the
Customer Service Department, Tel. 0-2374-7955. The
following guidelines are to be used:

1. Conduct business with integrity, and fairness and

provide correct information to customers.

2. Provide services to and treat customers with good
heart, not demanding, accepting, or agreeing to accept
assets or any other benefit dishonestly from customers,
either directly or indirectly.
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3. Customers’ complaints must be taken care of and fairly
processed to react quickly to customers’ requirements.

4. Keep customers’ confidential information

5. Develop products to satisfy customers’ demand; come
up with innovations to add value to the Company’s
goods and services on a continuous basis.

For employees

The Company treats employees equitably and abides by
the Labor Protection Act and provisions of the standards of
occupational health and safely as well as the working
environment, adhering to the following guidelines:

1. Treat employees with full respect for their dignity and

basic human rights.

2. Maintain the working environment, taking into con-
sideration the employee’s life, health and property
safety.

3. Encourage and promote training and development of
all employees; build their career stability and allow
them to advance in career according to their potential.

4. Encourage employees’ participation in setting the
direction of the Company and in Company develop-
ment.

5. Remunerate employees fairly, in a manner commen-
surate to their knowledge, competence, responsibility
and performance.

6. Provide employees with opportunities and channels to
make recommendations and lodge complaints regarding
their work. Recommendations are considered and
resolutions to problems are sought for the benefit of all
parties and for strengthening working relationships.

7. Encourage participation of employees at every level in
CSR activities.

The Company pays appropriate compensation, complying
with laws on minimum wages and relevant welfare; namely,
the salary, bonuses, annual monetary rewards, welfare
payment based on the number of service years, provident
fund contributions, first aid facilities, medical expenses,
special purchase discounts, employee uniforms,
transportation for factory employees to ease their traveling to
and from work, and housing loans from banks through the
Company. A Welfare Committee has been set up to provide
an opportunity for employees to participate in welfare
administration and to promote various activities such as
Children’s Day activities, annual sports events, “white
factory” activities, mother-and-child activities on HM the
Queen’s Birthday, and New Year celebrations.

The Company emphasizes the safety of the employees’
life, health, and property, by setting up a work safety policy
and a work safety committee. Life insurance is provided for
both monthly and daily employees every year. Annual basic
fire drills were held at the Bangkok Office and the two plants.
Bulletin boards are put up to display the objective of
achieving “zero accident”. Employees are informed of the
highest number of working days without lost time.

Annual Report 2013



NITUIUNTUAALNDAAFUNULAANNARN TN AAIMN TN LT3
e a4 o y . A a oo
219113 Nanlaansnlssu etnaususunisdannslaagsndizeld
gUn1u lun1sdassidayanisany AuA1AIAAY LAZNITHAR
aaliusEmanunsnanyaf1dudiasnaandniivliey luscaun
winzan uazdanlasanig 5 4 wanantluszudnediusdng 16finng
nangnonisausudene) Wfuninewiedinaug anudila
wazAatNnn luntsFeuiimuisuetieseiiies anfidy
WANgRsAENITNNIANNLAeAiY 1dteunde uazanInLInfeN
Tun19vneu iWuinfiaandasasdalunisneuseauiaonin
NNIUETMNIANIALIRIANT NNsdaaTuANLaeniaLazeu el
Mavineu yatisanudsuandenine Wudu sudenisdantinau
ldlausundngmssine Anaadesivaanuednsesusazmioauy
lnenaan
1 .
AafA
D ,
1. Ufialiiduldsadennas Sewlanwanisé aunseunsing
mswtsdungasauaziussu
o o o o vo 1y ' L LA
2. fnadunliliiugfednansiniauanidusssnminiion
fiunnae

'
"o

3. aFeduiusnm uazaudnlanasiei
4. meﬂ?{ﬂummi SnufuimunnAnusTLazIATessns el
Aanadsamuinglseasduestiom lFan 5u vizeduae
flaziunindau viedssloniaula ﬁﬁl\mfgu@ﬂmﬁﬂ%mm
N9NIIA
1t 2556 laifnstilaitfumnin ”rya;ﬂﬁﬁﬁi@vjﬁw
AadiANLATRILIAADN
U3 dponufulingausedaninuandennesguauLazdas
TnttfrRnunguunsfliiaadasetianiense Iiaaug fyi
NFFNEIANINLIAREN LFENY ﬂg’jﬂﬁmmgumﬁﬁm’ﬁmme
TWanudrAyiuniafnenaninuanda snaRanIsULaNB19nL
dsrlamiludannundenelfim giai
1. Afiugsia lnaAntedenansenuseningInssssuafuay
Avuandey
2. Ugniledandriin arnfuiiageusequay wazdsanlnadon
muliAeTul
3. atuayuianssuduiulsslanideguanuasdnnlnadou
79
Tl 2554 154 Tdnsantasenisdaainliduddsznay
qmmwmwﬁlﬁqmuﬂ@u%ﬂ@ﬂmﬁﬁu (CSR-DIW 2554) ilaiAau
fuseu 2554 TagldvinAanssuiledenunazguaulufansoy
“Ugninnieifatlasnansiie” fauiuiee lseFautiuaisgnide
tiultle 1993 iedaasaliindeuldiiinaemsidaeaansiis
wazifuuuanlunisdsznavendnsieliluenian Tasanisaimns
nanefuiiatias) Wumsdadiunmeimuninlfissyiiulanudy
14ilannalnaemsfignudnewnifauasiilslond Wi 14dn
w°’1ﬁ@ﬂﬁmﬁaﬂmwi'aLﬂmmwﬁqﬁwﬁu uananifluil 2556
U3 lfdnfanssuduan soniu eus. dhnuse a. 91113 Lﬁ'mg'a
duasuimuneauliiduauniinusssusaldlueuinn uas
Aanssupaesaaeiila Tunmssnifiunisgaaenaaesanasniy e
ﬁmmme{iﬂm;mulﬁﬁammwﬁﬁ anansaldvhannuasiidu
I¥edraifindsz@aninm wazfanssurdanaladin tienoneiy

Annual Report 2013

As regards the human resources development policy, the
Company fully recognizes the importance of human
resources to its sustainable growth. The Company has a
policy to encourage employees to undergo training for self-
development on a regular basis. Each year, HR is expected to
find training courses and request departments to send their
personnel to required training courses, and courses and
supplementary courses. In 2011, it contracted the Thailand
Productivity Institute to launch a “Human Resources
Management System Development” project which was
divided into two parts. The first part dealt with development
of a salary structure through job evaluation, job grading, and
salary benchmarking with similar industries. The salary
structure has been finalized since November, 2012. The
second part of the project involved competency development,
starting from competency model specification using STD
Competency during which the competency levels of
individual employees were assessed. Competency gaps were
then identified in order to prepare competency development
roadmaps for use in HRD which would enable employees to
make use of knowledge gained to achieve their job
objectives.

In addition, other activities were conducted for the
purpose of human resources development. An annual
seminar was organized to promote good relationships among
the employees and to strengthen unity within the
organizations, as well as to foster common understanding of
the organization’s direction so that together they can go in the
same direction toward the goal. In 2013, the Company
participated in the Productivity Technology Enhancement
Project organized by the Department of Industrial Works.
The objective of the project was to reduce costs and increase
productivity of the food processing sector. The training
involved supply chain management, logistics, and analysis of
sales, inventory and production. This project has helped the
Company to reduce the cost of inventory to a suitable level.
The Company also participated in the 5S project. Besides,
supplementary training sessions were organized during the
year to enhance employees’ knowledge, understanding and
ability for their performance improvement. Examples of such
training were the courses organized for occupational safety,
health and environment committees, the courses for safety
supervisors, organization risk management, promotion of
occupational safety and health and the Thailand Environment
Institute Foundation. Employees were also assigned to attend
training courses related to their respective careers.

Tradin

1. Adhere to trading agreements and conditions, and the

rener

rules of honest and fair competition,

2. Strictly and equally honor pledges given to trading
partners,

3. Foster good relationship with each other,

4. Join hands in the development of products and equip-
ment for attainment of the Company’s objectives.
Never demand, receive or agree to receive any assets
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or benefits which are not part of the business deals.
In 2013, there were no cases of non-conforming to
agreements with trading partners.
For societ

Recognizing the responsibility to the community and

nd the environment

society, the Company strictly complies with relevant laws.
Emphasis is placed on the maintenance of environmental
conditions in all steps of operating procedures, and activities
are carried out for public benefits on various occasions. The
following are the guidelines in this area:

1. Conduct business with the impact on natural resources
and the environment in mind.

2. Instill awareness of responsibility to the community
and society at large among the personnel of the
Company.

3. Support activities beneficial to the community and
society at large.

In 2011, the Company participated in the CSR-DIW 2011
Project. In September, the “Chemical-free Netted Vegetable
Farming Project” was carried out with children of
Bankailuksua School in Amphur Banpong, Ratchaburi
province, to promote consumption of chemical-free
vegetables among the children. Knowledge gained can also
be used in their future occupation. The “Lunch for Children”
project is aimed at giving an opportunity for children to
consume healthy food for their proper development. The
project has been continuously carried out. In addition,
Children’s Day activities were organized in cooperation with
the Pakrad Sub-District Administrative Organization (SAO),
Ratchaburi, for youth development. Public canals were
dredged to develop community water resources for efficient
use. A blood donation activity was also conducted as a
dedication to His Majesty the King to instill charitable
consciousness among the employees.

For competition

1. Compete with fair competition rules,

2. Observe the norm of competition codes,

3. Carry out business fairly, strictly under the law.

So far, the Company has never had any dispute with

competitors.

reditor

1. The Company strictly honors the obligation to creditors.

2. Make payments according to the agreed conditions.

The Company repaid the creditors in accordance with
payment conditions without any default and used media
clearing in transferring money through banks. Invoices are
accepted every Friday and payments are made every Friday.
In 2013, short-term loans were taken out from financial
institutions and the principal and interest were paid back
according to the agreed conditions.

Th li r

The Company pays all taxes (value added tax, specific
business tax, withholding tax, signboard tax, property tax,
custom duty, duty stamps and corporate income tax)
completely, within the specified time, as required by laws.

Annual Report 2013 @
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keholder:
The Company opens channels for shareholders and

hannels of participation

stakeholders to whistle blow an file complaints relating to
financial reports, internal control, or offenses. The Contact is
Miss Nattakitta Yodvasin, Tel 0-2377-5145 ext 1907 and
email nattakitta.y@pr.co.th Complaints can also be filed
directly to the Audit Committee. The results of the
investigation will be reported directly to the Board of

Directors and kept confidential by the Company.

The Company’s policy of not invoelving with
intellectual property infringement

The Company adheres to conducting business on the basis
of ethics and righteousness, and thus will not involve with
infringement of intellectual property. On the contrary, the
Company has been coming up with its own innovations.
Machinery has been developed for the production of rice
vermicelli and noodles. Employees are encouraged to take
initiatives and innovate in the production of goods to satisfy
market and customer demands.

As for IT systems, a policy has been set, requiring all
programs installed on IT resources to have a proper software
license agreement in accordance with the copyright and laws

(except freeware).

Policy and operations regarding human right

protection
The Company has made it a policy that every employee

has the right to explain or argue when he/she is accused of
wrongdoing. He/she is allowed to present his/her side of the
story to a probing committee comprising the HR head, the
head of the department of the employee accused of breaching
work regulations and a mid-level manager. Foreign workers
are to be treated in the same way as Thai workers under the

Company regulation and the labor law.

Anti-

The Company has made it a policy to counter frauds,
prohibiting executives and employees from accepting money
and/or other benefit as a personal gift from the Company’s
customers or outsiders in relation to performing Company
assignments performing their assigned duties. It has
established an internal control system which is adequate for
implementation of the good governance policy, and
monitoring of issues related to business ethics and the
Employee Code of Conduct.

During 2013, there were no cases relating to intellectual

infringement and frauds.

Promotion of efficient use of resources

The Company promotes efficient use of resources by
employees through controlling the use of electricity, fuel, and
water. Engineers were also sent to training courses in energy

conservation organized by the public sector to let them gain
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more knowledge.

The Company has issued an Employee Code of Conduct
to be used as guidelines by employees concerned in their
performing of duties with integrity, honesty and fairness, as
follows:

Employee ethics

1. Perform duties with integrity, responsibility, discipline
and positive attitude toward the common good and
himself. Never use the position and authority for
undue personal gains or for other people’s undue
benefits.

2. Stay committed to delivering excellent services and
react other people with fairness.

3. Safeguard the Company’s interest and assets. Never
make use of the Company’s information or assets for
personal gains or for other people’s benefits and
never take actions to assist other people in conducting
business in competition with the Company.

4. Never run personal businesses with business implica-
tions against the Company, except with permission
from the Board of Directors, as outlined by the SEC.

5. Be committed to team working, rendering coopera-
tion and assistance to all colleagues for the benefit of
the Company and with respect for each other’s right.

6. Executives and employees having access to insider
information are prohibited from trading Company’s
securities within a period of one month before
financial statements are disclosed to the public.

7. Never receive money and /or other benefits from
customers or outsiders as personal gains as a result of
the work done for the Company.

8. Never borrow money from customers or people doing
business with the Company, except for borrowing from
a bank or a financial institution.

9. Inreceiving gifts given as a tradition, if the value of the
gift is higher than the normal level to be given by
people doing business with the Company, a report has
to be made to the supervisor.

10. Employees have to observe the Company’s regula-
tions and relevant laws.

11. The Code of Conduct may not cover all necessary
requirements. In case of doubt, executives and
employees are advised to consult their supervisors in
the line of command. In case of conflict of opinions,
the rulings of the Managing Directors/the Executive
Committee and the Board of Directors are final.

The Code of Conduct for executives and employees:

Relationship with customers

¢ Create satisfaction and value for customers

* Treat customers with courtesy, hospitality, morality, and

equality

¢ Respond to customer’s needs with accuracy, Promptness,

efficiency, and timeliness

¢ Keep customers’ confidential information
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Relationship between employees of the Company and
h f other companies in the Gr

¢ Share love, assistance, care and compassion among one
another including family members

¢ Demonstrate friendship to one another

e Help quality people to grow and progress

¢ Use teamwork to solve problems and in working

* Operate efficiently to the best of the ability for success.

Relationship of executives with employees

e Specify the objectives and targets of work and put
competent persons in important positions

e Set appropriate and fair rules and regulations

e Open up equal opportunities for employees to grow and
progress

* Promote education

Relationship of empl ith th mpany an

other companies in the Group

e Support activities of the companies in the Group

e Build good relationship with one another

e Have good attitudes to one another

e Work for the interests of the Group as a primary goal

¢ Create good image for the Group

* Co-exist and treat one another like brothers and Sisters

Relationship with society

* Support socially useful projects which are:
Environment friendly, not breaching collective interests

 Socially constructive in morality

¢ Job generating

* For social benefits in other areas

Chapter 4: Information Disclosure and
Transparency
The Company places importance on good corporate
governance, and on disclosure of material information that
may affect the prices of the Company’s securities, investors’
decision making or the benefits of shareholders so that the
shareholders and interested investors can have material
information equally quickly and with the same quality.
4.1 Periodic reports: Financial Statements, the Annual
Information Disclosure Form (Form 56-1) and the
Annual Report

4.2 Non-periodic reports; e.g., asset acquisition/disposal,
connected transactions, joint investments, dividend
payment/non-payment, and financial assistance

Such information is sent online through the SET
Community Portal as well as in hard-copy form to the Stock
Exchange of Thailand within the prescribed time for further
dissemination. The information is also posted on the
Company website www.pr.co.th, in both Thai and English,
and updated regularly.

In 2013, the Financial Statements were prepared with
accuracy and transparency in all material respects, in
accordance with generally accepted accounting principles,
consistently applied and supported by reasonable and prudent
judgments and estimations to reflect the Company’s accurate
performance, with emphasis placed on the quality of the
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Financial Statements, which were reviewed by the Auditor
who is knowledgeable, experienced, independent and
approved by the SEC. Additional material information was
adequately provided in the Notes to the Financial Statements,
accompanied by explanations and analyses for the benefit of
shareholders and general investors. Therefore, in 2011, an
unqualified opinion was given by the Auditor toward the
Company’s Financial Statements. In addition, the Office of
the Securities at Exchange Commission and the Stock
Exchange of Thailand did not take punitive action against the
Company for failure to comply with the disclosure
requirements. The Company submitted the Financial
Statements as scheduled and was not instructed to revise
them.

With regard to information disclosed in the Annual
Information Disclosure Form and the Annual Report, in
addition to the Financial Statements, there are matters that
show the transparency of the business operations as follows:

1. Nature of business: The Company’s business opera-
tions, including the dividend payout policy, the
industry situation, competition, market shares, and
MD&A, and the structure of the business group based
on the investment in related companies were disclosed
on page 54.

2. Corporate governance: Policies towards corporate
governance, business ethics and the Code of Conduct
are put in writing and disclosed on the Company
www.pr.co.th on page 18.

3. Society and environment: On environment and social
responsibilities, the Company treats this matter as a
policy in operating the business. Therefore, it is specified
in the policy governing corporate governance that the
Company operates with social responsibility and
environmental awareness, and in the business ethics,
that society and the environment must be safeguarded
by implanting awareness of responsibility to community
and society, considering impacts on natural resources
and the environment, and recognizing the importance
of cooperation and support in these matters. Examples
of activities which have been conducted since 2012
were the “Chemical-free Netted Vegetable Farm
Project”, and activities conducted for the benefit of
people living in communities near the factories, as
stated on page 66.

4. Shareholding structure: The list of the top ten
shareholders of the Company and the numbers and
proportions of shares held, as well as the proportion of
shares held by the minority shareholders, on the closing
date of the share register book on October 3, 2013 are
disclosed. The numbers of shares held by the Directors
and executives are also disclosed, as shown on page 67.

5. Internal control and internal audit: The information
disclosed includes the report of the Audit Committee,
and the results of assessment by the Board of Directors
of the Company’s internal control system in five areas.
(See details “Internal control and Risk management”)

(page 47)
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10.

11.

12.

The Board of Directors has set a policy requiring the
Directors and executives to disclose holding of the
Company securities and report purchases and sales to
the Office of the SEC using Form 59-2, within three
working days, and to send a copy to the Company
Secretary, who will in turn report to every monthly
meeting of the Board in a separate agenda item for
acknowledgement of Directors and executive
Company securities holdings.

The Board of Directors has set a policy requiring the
Directors and executives to report their vested interest
or vested interest of their related persons as required
by the Securities and Exchange Act, for the part
related to management of the Company business. A
Vested Interest Report for themselves and related
persons is required to be submitted to the Company
Secretary when they first take up the position and
when there are changes. The Company Secretary is
then required to send a copy to the Chairman of the
Board of Directors and the Chairman of the Audit
Committee within seven business days after the report
is received.

The Company’s business risks were disclosed. (For
details, see the topic “Risk Factors” in page 71) The
Board of Directors at Meeting Session 1/2011, on
January 19,2010, also resolved to appoint an Operation
Level Risk Management Committee comprising
executives of the departments to be a working group
reporting to the Audit Committee.

Disclosure of the structure of the organization of the
Company on page 6: The information disclosed
includes the roles and duties of the Board of Directors
and the Committees, the numbers of meetings held
and attended by each director in the previous year
(page 14), and securities holdings of each director,
including their biographies and training records (page
135).

The Company disclosed connected transactions in
accordance with the regulations of the Stock Exchange
of Thailand. It has a clearly defined, reasonable and
watertight procedure to prevent the problems of
conflict of interest, for maximum benefit of the
shareholders. As for transactions based on business
agreement with directors, management and connected
persons, they are approved every year by the new
Board of Directors. (page 134).

Remunerations of individual Directors and executives
are to be disclosed in both form and amount paid in
their capacities as members of the Board of Directors
and the Board Committees. (For details, please refer to
page 16)

Disclosure of the names of the Directors, the Indepen-
dent Directors, and Members of the Committees,
including their bio-data, their roles and duties, and
their individual meeting attendance records. (For
details, please refer to page 7)
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13. Shareholders are allowed to ask questions about
Company operation to the fullest extent as shareholders’
meetings.

14. Relationship with investors: With awareness that the
Company’s information — financial and non-financial
— is important for the decision making of investors
and stakeholders, the Board of Directors has firmly
instructed the management to ensure completeness,
accuracy, reliability, consistency and timeliness of
information disclosure, to which the Company’s
management has always adhered. The investor
relations function has been assigned to the Company
Secretary. The Contact for Bangkok is:

Miss Nattakitta Yodvasin,

Company Secretary/Accounting and Finance Manager,
Tel. 02-377-5145 ext.1907

E-mail address: nattakitta.y @pr.co.th

For more information, investors and interested parties

may visit the Company website: www.pr.co.th

Chapter 5: Responsibilities of the Board of Directors

The board of directors plays a significant role in
determining business directions and policies, as well as
supervising and monitoring the operation of Management. It
ensures there are policies toward corporate governance,
business ethics, and an employee code of conduct. It
supervises the operation of the company for maximum
benefit of the company and the shareholders.

5.1 Structure of the Board of Directors: Checks and

balances by non-executive directors

The Company has a regulation prescribing a minimum of

five directors (in accordance with the Public Company Act)
whose qualifications are as follows:

1. Being a natural person

2. Being sui juris

3. Not being bankrupt, incompetent or quasi-incompetent

4. Not having been imprisoned by a final judgment to a
term of imprisonment for an offense against property
with dishonest intent

5. Not having been expelled or removed from the official
service, a state organization or a state agency on the
ground of dishonest performance of duties

6. Not required to be a shareholder of the Company.

The Board of Directors comprises 11 members as follows:

e A Chairman of the Board of Directors (Appointed in
May,2013 and serving as Managing Director between
January-April,2013)

¢ Three non-executive directors (three directors from
companies within the Group with experience in related
businesses)

e Three Audit Committee members who are independent
(one Chairman of the Audit Committee and two Audit
Committee members)

¢ One Independent Director

e Three executive directors (the Managing Director and
two executive directors)

Annual Report 2013 @
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The Board of Directors is responsible for the conduct of
business with integrity, in compliance with the laws, the
objectives and the Articles of Association of the Company, as
well as the resolutions of the Shareholders” Meetings, and for
safeguarding the interests of the Company. The Board of
Directors has clearly defined the responsibility of each
Committee, with the Managing Director supervising the
business administration and operations of the Company for
attainment of the objectives, under the policies set by the
Board of Directors.

The Board of Directors fixes the authorization limits for
The Board itself
has authorization for approval of important transactions as

purchasing orders and payment vouchers.

follows:

¢ Investment in companies, shares, mutual funds and joint

ventures

e Borrowings

e Trading of soft commodities related to production on

futures exchanges

e Transactions of which amounts exceed Management’s

limit as specified in the procurement regulation.

The Board of Directors consists of four Independent
Directors, representing 36.36% of the Board, three of whom
also serve as Audit Committee members in accordance with
the requirement of the Stock Exchange of Thailand.

In 2010, the Company took action to fulfill the
requirement of the SEC that the number of independent
directors must not be less than one-third of the total number
of directors.

Major points about the qualifications of an
Independent Director

An “Independent Director” is defined as a person with
full qualifications and independence as specified by the
Securities and Exchange Commission, details of which are
attached to the Notice of the Annual General Meeting of
Shareholders, Session 1/2013 and publicized through the
Company website (www.pr.co.th)., which are as follows:

1. Holding no more than 0.5% of the total shares with the
voting right of the Company, an affiliated company,
an associated company or a related company, including
shares held by related persons.

2. Not being involved in the management of the Company,
and not being an employee or a consultant receiving a
monthly salary from the Company, an affiliated company,
an associated company, a related company, or a major
shareholder of the Company.

3. Not having benefits or vested interests, directly or
indirectly, financially or administratively, from the
Company, an affiliated company, an associated
company, a related company, or the major shareholders,
including such benefits or vested interests obtained in a
period of one year before the appointment, except where
the Board of Directors, after careful consideration, is of
the opinion that such benefits or vested interests do not
have effects on the performance of the duties and the
independence in giving opinions.
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4. Not being a related person or a close relative of the
executives or a major shareholder of the Company.

5. Not being appointed as a proxy to protect the interests
of a director, a major shareholder, or a shareholder who
is related to a major shareholder.

6. Being able to protect the interests of all shareholders
equitably, to perform duties in expressing opinions or
reporting the results of the performance of the duties
assigned by the Board of Directors independently,
without being under control of the executives or a
major shareholder of the Company, including a related
person or a close relative of such person.

7. Not being or having been an auditor of the Company,
an affiliated company, an associated company, or a
related company.

8. Not being or having been a provider of any professional
service, including a provider of such service as legal or
financial consultancy receiving service fees totaling
more than two million Baht per year from the Company,
an affiliated company, an associated company, or a
related company.

9. Not having operated a business of the same nature and
significantly in competition with the Company.

After having been appointed an Independent Director
with qualifications as stipulated in 1 — 9, an Independent
Director may be assigned by the Board of Directors to make
collective decisions regarding the operation of the company
and the associated company.

Criteria for selection of Independent Directors and the
Director nomination process

In selecting a person to be appointed as an Independent
Director, the Nomination Committee has set nomination
guidelines by selecting persons with appropriate
qualifications, not having prohibited characteristics under the
public limited company law, taking into consideration the

RMUIUNTTNMSLIEN | arusuLdEmannzidauiilumssiunianssumsysem
Number of Directors Number of companies for which Directorship was assumed
1 3 3
2 4 2
3 4 1
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qualifications and expertise diversity, leadership, visions,
morality and ethics, as well as a clean work record. The
person is then nominated to the Board of Directors and the
Shareholders” Meeting. In case a director resigns during the
year, the Nomination Committee will select a person for the
Board of Directors to consider appointing as a replacement.
The term of the replacement shall be equal to the remaining
term of the director replaced.

For Independent Directors, the Nomination Committee
selects qualified persons who are not employees or staff
members receiving a monthly salary from the Company or an
affiliated company, independent of major shareholders,

Annual Report 2013
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holding not exceeding 1% of the total Company shares with
the voting right, and able to protect the interests of small
shareholders, all of which are in accordance with the
qualifications required by the Office of the Securities and
Exchange Commission. The person is then nominated to the
Board of Directors and the Shareholders” Meeting.

Term of Directors

A Director appointed by the Shareholders’ Meeting has a
term of office in accordance with the Company’s Articles of
Association and may be re-appointed after the expiry of the
term. The Nomination Committee identifies and screens
qualified persons to ensure that the person appointed as a
director has the competencies and appropriate experience,
before nominating the person for consideration of the Board
of Directors for election at the Annual General Meeting of
Shareholders. One third of the directors shall be retired in
rotation and the Shareholders’ Meeting shall elect new
directors according to the criteria and methods as follows:

1. A shareholder has one vote for each share held.

2. Each shareholder shall use all the votes he/she has in

1. to elect either one person or more as director, or
directors, but may not allot a smaller or greater
number of his/her votes for any particular person.

3. The persons receiving the highest votes in order are
elected as directors at the number required or elected at that
meeting. In case the number of elected persons with equal
votes in the lower ranking would make the number of elected
persons exceed that required or elected at the meeting, the
Chairman shall have the casting vote.

The number of listed companies allowed for
directorship, the age of directors, and the maximum term
of office

The Board of Directors recognizes the appropriateness of
the number of Directors, and the consecutive terms in office.
Each Director places importance to his/her role and
responsibility for the Company’s operation. Adequate time is
allocated for their assuming Directorship in other listed
companies. In 2013, the Directors listed below were
concurrently holding Director positions in a maximum of
three other listed companies.

The Company disclosed the details of the directorship in
other companies of each director on page 135. In 2013, all the
11 Directors of the Company were concurrently directors of a
maximum of three listed companies, and the Managing
Director does not hold directorship in any listed company.
The Board of Directors is confident that such directorship has
no effect on their performance of duties, as each director has
dedicated his/her time in performing duties for the Company,
attending meetings regularly and consistently makes
contributions to the Company.

Directors and executives assuming directorship in
other companies

The Board of Directors considers the business of the other
companies or listed companies to determine whether there is
a need for the Company to be represented. If that is the case,
the Board of Directors will consider appointing a director
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who has knowledge, ability, and expertise in that field as a
director.

Separation or combination of positions

The Chairman of the Board of Directors is not the same
person as the Managing Director. The separation of the
management functions is for independence and provides for
checks and balances. He ensures that the Board of Directors’
meetings are conducted efficiently and effectively. He
encourages the Directors and executives to participate in the
meetings and to assist Management’s operation but will not
interfere with Management’s routine operation.

The Managing Director is the person who manages and
plans operations in accordance with the policies laid down by
the Board of Directors, with regulations clearly defining and
separating the duties and the authorities of the Board of
Directors and management in writing for transparency and
accountability

Company Secretary

Khun Nattakitta Yodvasin, Manager of the Accounting
and finance Section, who is qualified and experienced, has
been appointed Company Secretary to ensure efficient
operation of the Company in line with corporate governance
principles. (Details of the Duties and Responsibilities can be
found on page 9.)

5.2 The Committees To assure the shareholders of
transparent operations of the Company, with careful
reviews of matters and recommendations.

The Board of Directors has appointed Committees:
currently the Executive Committee, the Audit Committee,
and the Nomination/Remuneration Committee, all reporting
to the Board of Directors. The Board of Directors at Meeting
Session 1/2011 on January19, 2011 resolved to appoint an
Operation Level Risk Management Committee comprising
executives of the departments to be a working group
reporting to the Audit Committee. The committees are
independent of each other in their operation assisting in the
supervision of the Company’s operations.

e The Executive Committee has eight members, three of
whom are executive directors assigned by the Board of
Directors and five were selected from those in executive
positions and managing the Company’s business. The
members are permanent employees of the Company and
hold monthly meetings. In 2013, three were 44 weekly
meetings of the Executive Committee to follow up on
productivity.

The Audit Committee comprises three Independent
Directors, with a term of one year and the authorities
and responsibilities as specified on Page 10. They hold
at least one meeting every three months, and may
hold special meetings in case of consideration of
connected transactions and additional assignments.

No maximum consecutive terms have been fixed for the
Audit Committee members. The term is subject to
consideration of the Nomination Committee and the
Board of Directors, based on the performance and

Annual Report 2013
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achievement in the previous year. In 2013, (based on
the term of the Committee members which is from
April 2013 to March 2014), four meetings were held.
Attendance of each member is shown in Table on
page 14.
e The Nomination and Remuneration Committee
comprises three Directors, one being the Chairman of
the Board of Directors, one being Advisor to the Board
of Directors and the other being an Independent
Director. The Advisor to the Board of Directors serves
as Chairman of the Nomination and Remuneration
Committee with a term of one year and the authorities
and responsibilities as specified on page 12. They hold
at least one meeting a year, and may hold special
meetings as necessary. In 2013, (based on the term
of the Committee members which is from to March
2014), two meetings were held. Attendance of each
Member is shown in the Table on page 14.
e The Operation Level Risk Management Committee
consists of 13 members; namely, the Managing Director,
two Executive Directors, and ten other executives at
manager or assistant manager level. They are tasked
with ensuring that the Company has sound and efficient
risk management, attaching importance to early
warning and abnormalities. An effective Company-wide
risk management system has been continuously
developed. The Audit committee is charged with
supervising the risk management procedures.
5.3 Roles, duties, and responsibilities of the Board of
Directors

The Board of Directors comprises persons who have
knowledge, abilities, experience in diverse areas, and
expertise in areas useful to the Company. They understand
their roles, duties, and responsibilities, and have leadership,
clear visions and independence in expressing opinions and in
decision making. They are tasked with supervision of the
Company’s business to meet the established objectives and
targets for the maximum benefits of the Company and the
shareholders. The Board of Directors monitors the operating
results of management, requiring, at the Board of Directors’
meeting, monthly reports of the Company’s performance and
the securities holdings of the directors and executives.

5.3.1 Leadership and vision: The Board of Directors has

a duty to establish policies, targets, and business
strategies of the Company, and to monitor the
performance of the Company by assigning the
Executive Committee, the Audit Committee, the
Nomination/Remuneration Committee and the
Operation Level Risk Management Committee to
supervise business operations, ensuring that they
are in accordance with the established policies,
targets and objectives.

The Company’s vision and missions are determined for

the executives and employees to move toward the same goal,
in the same direction.
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Vision:  “To be the leader in rice product innovations
yielding maximum consumer satisfaction and
efficiency”

Missions: 1. Turning out consistently good quality and

safe products

2. Keeping costs at competitive levels

3. Being innovative in both products and
production technology

4. Keeping customers satisfied as professionals

5. Selecting, generating, and managing resources
and talents for sustainable competitiveness

5.3.2 Good corporate governance The Board of
Directors prescribed policies towards corporate
governance, business ethics and employee code
of conduct in writing. The booklets were
distributed to the Directors, executives and
employees for common understanding, to be used
as guidance in operation and as working principles.
The policies are to be reviewed on a yearly basis
and are distributed via the Company
website and Intranet.

5.3.3 Conflict of interest: The Board of Directors pays
special attention to conflict of interest. In
handling transactions with potential conflict of
interest, the Company follows the procedures for
entering into connected transactions, announcing
and disclosing the meeting’s resolutions by
stating the values, items, contract parties, the
reasons for and necessity of such items, the Audit
Committee’s opinions, and the Board of Directors’
opinions, including conflicting opinions, if any,
in accordance with the criteria set forth by the
Stock Exchange of Thailand. At a meeting of the
Board of Directors, a director with vested interest
on an agenda item has to leave the meeting room
and cannot vote on that agenda item. The
connected transactions are disclosed in both Thai
and English through the Stock Exchange of
Thailand, the Company website www.pr.co.th,
the Annual Report and the Annual Registration
Statement Form (56-1).

5.3.4 Internal control, internal audit and risk manage-
ment: The Board of Directors places importance
on the internal control system in the areas of
operations, finance, and supervision. An
independent internal audit unit has been setup
with adequate checks and balances, to report
internal control findings directly to the Audit
Committee.

In 2013, the internal audit unit, directly reporting to the
Audit Commit and headed by Mr. Kittisak Tungkum
conducted internal audit, tee and discussed the findings with
the relevant executives for improvement and exchange of
views on a regular basis. They presented an opinion that the
Company has a sufficient internal control system. (For
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details about internal control, please refer to page 47.)

The Operation Level Risk Management Committee presented reports
on 2011 risk assessment directly to the Audit Committee. A workshop on
“organization Risk Management” was organized, with Mr. Surapong
Churangsarit as the resource person. The objective was to enhance
knowledge and understanding to the principles and methods of internal
control systems among the Audit Committee Members, executives and
employees. In 2013, meetings were held with departments to determine
whether the assessed risks have charged.

5.4 Meetings of the Board of Directors

The Board of Directors places importance on attending the meetings
and considers it a common duty to acknowledge and make decisions on the
Company’s operations. The Board of Directors has scheduled the monthly
meetings in advance each year. The Company Secretary issues a meeting
notice, with the agenda, the minutes of the previous meeting, and
supporting documents, to the directors for information and consideration in
advance as prescribed by law. The Board of Directors can add matters to
the meeting agenda and offer opinions openly. The Company Secretary
takes the minutes and keeps the minutes adopted by the Board of Directors,
ready for review by the Board of Directors and the relevant parties.

In deliberating the matters, the Chairman of the Board of Directors,
who chairs the meeting, allows directors and executives to freely express
their opinions.

Upon conclusion of a meeting, the Company Secretary prepares the
minutes and submits them to the Managing Director and the Chairman of
the Board of Directors for signing in certification of the accuracy. The
minutes are then proposed as agenda item 1 for adoption at the following
meeting. Directors can offer opinions, propose revisions and additions to
the minutes for correctness and completeness.

Meeting minutes which have been adopted are kept in a good system at
the Company office in the original form together with the attachments for
the agenda items for convenience in searching and using as a reference.

In addition, the Board of Directors offers an opportunity for Non-
Executive Directors to have meetings among themselves as necessary. The
outcomes are always reported to the Managing Director and the Board of
Directors. There was no necessity to convene meetings without the
presence of executives in 2013.

In 2013 (based on the term of the directors from April 2012-March
2013), the Board of Directors held 12 meetings. Nine Directors attended all
the meetings (100%) and the other ten attended 11 meetings (92%).
Details of the attendance of each director are on page 14.

5.5 The Board of Directors’ self-assessment in 2012

Each director carefully and adequately assesses his/her own
performance regularly every year, using the self-assessment form taken
from the Stock Exchange of Thailand.

During 2013, the Executive Committee presented operation result
reports on a monthly basis. Profit and loss, the financial statements and the
market situation were analyzed regularly. The Board of Directors made
recommendations to the Executive Committee for execution and
improvement.

At Meeting Session 2/2014, on February 18, 2014, the Directors made a
self-assessment for 2013. Most of the assessment results indicated “quite
agree” or “well carried out”.

The Chairman of the Board of Directors is responsible for appraising
the performance of the Managing Director, based on monthly performance
and Company’s profitability in each year.
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5.6 Remunerations of the directors and executives

The Remuneration Committee considers the procedure for determining
compensations for the Directors for transparency and commensurate with
the components of compensation for directors of organizations with similar
or same-level characteristics. Also considered are the duties and
responsibilities of each director, including the contributions expected from
him/her. Compensations are then determined in a clear and transparent
manner. Approval is sought from the Board of Directors and then from the
shareholders to pay meeting allowances, bonuses and other allowances to
members of each committee.

The Shareholders’ Annual General Meeting, Session 1/2013, on April 24,
2013, approved directors’ remunerations in the total amount not exceeding
eight million Baht per year (same amount as the previous year). The
Remuneration Committee was assigned by the Board of Directors to allocate
the remunerations.

Remuneration of the executives are as determined by the Managing
Director, based on individual performance. The criteria and remunerations
of the Directors and Executives in 2013 are explained in detail in page 16

5.7 Promotion and development of directors’ knowledge and
competencies

The Board of Directors encourages all the directors and executives to
develop their knowledge, with emphasis on participation in seminars which
are useful for the performance of their duties. The directors attended the
Director Accreditation Program (DAP), the Director Certification Program
(DCP). the Audit Committee Program (ACP), the Understanding the
Fundamental of Financial Statements Program (UFS) and the Finance for
Non-Finance Directors Program (FND), organized by the Thai Institute of
Directors (IOD), and short seminars which were useful for directors.
Courses which the IOD will organize in the future will also be attended.
The Audit Committee Members are also encouraged to enhance knowledge
necessary for the performance of their jobs so that they are more
knowledgeable and have better understanding of key issues which will lead
to maximum benefits for the Company as a result of their under takings. In
2013, the Audit Committee and the Executive Committee members attended
training in risk management and the new accounting standards. The new
Director who assumed the Managing Director position will attend the
Director Accreditation Program (DAP) in July 2014. The other 10 Directors
have attended relevant training courses as follows:

Two directors of the Company attended the Director Certification
Program (DCP), seven others attended the Director Accreditation Program
(DAP), and one attended both the DCP and the DAP. In addition, the Audit
Committee Members attended seminars organized by the public and private
sectors, as well as professional councils and institutions.

Director orientation: When a new director is appointed, the Nomination
Committee will organize a meeting to provide details about the Company
and the roles, duties and responsibilities of directors and Board Committee
members (if any). Relevant documents; e.g., charters of the Board or
committees, Annual Reports and Questions and Answers summaries are
provided. A visit to the factory in Ban Pong district, Ratchaburi Province, is
organized for him/her to observe the Company’s products and the
manufacturing process and to hear his/her advice. In 2013, orientation was
conducted for the new Director.

Annual Report 2013
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5.8 Promotion and development of executives’ knowledge and

competencies

The main objective of the development of knowledge and competencies

of the Company’s executives and employees is to ensure that the Company’s
personnel at all levels have the knowledge and competencies necessary for
self —development so that they can efficiently lead the organization to
sustainable success. Therefore, the training and development policy focuses
on the linkages with the position and job requirements, in order to promote
employees’ growth along their career path as determined by the Company.

5.9 Succession planning

Succession plans are required in preparation for a situation when an

executive left the Company or retired. Essential knowledge for each
executive position is transferred, under HRD project contracted to the
National Productivity Institute in early 2012. The Institute helped formulate
competency development programs through specifying competency models
(STD competency) of mid-level and top executives. Understanding of each
competency is to be carried out through training conducted by outside
experts and Company top executives. Other programs included:

- Decentralization of decision making authority and Management
Authorities in approving expenses in various functions up to the
prescribed limit as approved by the Board of Directors.

- Provision of opportunities for the less senior executives to work closely
with senior executives.

- Name the less senior executives with good potential as successors and
place them in appropriate positions.

- Assignments and projects are given to enable the persons to make use
of the knowledge gained to enhance their mid-level or top executive
skills.

- Job grading is done for each position in each line for clarity.
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appropriateness of the Company’s internal control system and
risk management, a summary of which is as follows:

The Financial Statements of the Company are prepared in

accordance with the Company’s policy which requires
compliance and conformity with the generally accepted
accounting standards, including policy changes and additions
to the accounting standards, as well as the use of sound
judgment in making estimates and decisions in various matters
as required, to reflect true, correct, and complete operating
results.

The Company has clearly defined in writing the authority

and responsibilities at each management level, with
segregation of duties and responsibilities in approving
payments, recording accounting entries and information, and
protecting assets under good corporate governance principles
to allow verification of transactions.

The Company has established methods to prevent the use

of confidential information, either for personal gains or
with an intention to cause damage to the Company; including
disclosure of such information to customers, distributors,
service providers, competitors, or other outsiders, apart from
normal business practices or treatment of publicly available
information. The executives and employees dealing with such
confidential information are required to sign a confidentiality
agreement with the Company.

The Company has established operating procedures for

employees to prevent actions which may lead to a conflict
of interest, with the management and salaried employees being
required to sign a confirmation memorandum on an annual
basis.

The Company assesses and monitors the current situation

which may lead to risk factors and to find measures to
mitigate resultant risks.

At the meeting of the Board of Directors, Session 3/2014
on March 18,2014, an assessment of internal control adequacy
was considered, with the Independent Directors and the Audit
Committee Members attending. The aim was to conduct
assessment according to the Internal Control Adequacy
Assessment Form of the Office of Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand.

The Board of Directors shares an opinion with the
Independent Directors and the Audit Committee that the
Company has an internal control system which is sufficient for
the current operations and fully realizes that no internal control
systems can provide an absolute guarantee against damage

Annual Report 2013
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resulting from material errors. However, it can be prevented or
guaranteed against at a reasonable level.

In 2013, the Company appointed Mr. Kittisak Tungkum
Supervisor internal audit as he has not less than five years of
experience in internal audit. He also attended training courses
relevant to internal audit operations; namely, Standard of
Internal Controls, Organization Risk Management, Latest
Internal Control Framework (COSO 2013) and Integrated
Audit. He also understands the Company’s business and
operation. Therefore, he is deemed adequately qualified for
this job.

Internal auditing is under direct supervision of the Audit
Committee and has been carried out using the international
standards of the Committee of Sponsoring Organization of the
Tread Way Commission (COSO). The work covers various
areas as follows:

On organization and environment: The Company
seriously promotes and supports, and has clearly defined, the
supervision policy, business ethics, employees’ code of
conduct and disciplines as well as disciplinary actions. These
are meant to be used by executives and employees as their
guiding principles in carrying out their work and conducting
business. An organization chart has been drawn up with clear
separation of the lines of command. Duties and responsibilities
are clearly specified in the job descriptions to prevent
overlapping and duplications. In 2013, some of the
departments were restructured to suit the current situation.
The Safety Policy was translated and announced in four
languages (Thai, Laotian, Burmese and Cambodian) for
foreign workers to ensure effective communication. Corporate
social responsibility (CSR) activities were conducted together
with nearby communities. An example was the support to the
canal dredging project of the Pakrad Subdistrict Administrative
Organization (SAO). The “Lunch for Children” Project was
organized for children at Khai Luksua Banpong School. A
blood donation activity was also organized as a dedication to
His Majesty the King. The employees are encouraged to
undergo training on an on-going basis to develop their
knowledge and competency which will in turn contribute to the
strengthening of the organization.

On risk management: The Company attaches
considerable importance to risk management. During 2011, a
director of the Institute of Internal Auditors of Thailand was
invited as a resource person to conduct a workshop on
“Organization Risk Management” with participants being
directors, executives and staff members to enhance their
knowledge and understanding of the subject matter. The Board
of Directors also supported this area of work and appointed an
operation-level risk management committee, comprising the
Managing Director, high level executives and representatives
of all departments. The scope of responsibility in organization
risk management has been defined. Risks associated with
respective departments were identified; risk factors were
assessed and rated according to the possibility of occurrence
and impact on the departments. A risk control plan has been
mapped out in order to appropriately keep the risk within an
acceptable level, and to conform to the current situation. Risk
management is subject to review by the Audit Committee.

In 2013, the operation-level risk management committee
conducted a meeting to review organization risk management
for the various departments so that they could review their
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assessed risks to see if there were changes. The moderator
who had conducted a seminar on risk management in 2011 was
invited to review their risks again in order to ensure
understanding and to review risk mitigation plans. The
committee collated the identified risks and prepared a risk
profile so that it can be used by employees as a reference.

On management control: The Company has established
approval authority levels and segregated units in a manner that
supports coordination and balances the use of authority,
defined management authorities and an approval limit at each
level of management in writing. A work procedure manual
was prepared, along with regulations of the respective units.
In 2013, at its meeting Session 6/2013 on June 18, 2013, the
Board of Directors reviewed and approved the maximum
amounts in approving purchase and payment orders and new
procurement procedures to suit the current situation.

The Company’s assets are under control of the respective
units utilizing the assets to prevent them from damage and loss
and to ensure their normal functionality. In 2013, the
Company launched a project to reduce storage of supplies, raw
materials, and finished products to match the production
quantity and to minimize damage from storing. Overseas
suppliers were sourced to replace local suppliers for some
materials to exploit the foreign exchange advantage, resulting
in significant cost reduction. The procedures for entering into
connected transactions were established in accordance with the
Notification of the Board of Governors of the Stock Exchange
of Thailand. The Company’s Board of Directors receives
reports and reviews the operations of management on a regular
basis.

On information and communication systems: The
Company has put in place effective internal and external
communications. An intranet has been provided to facilitate
communication within the organization. An email system
which allows management to communicate with staff member,
and allows communication with customers and people wanting
to contact the Company, has been in place. A Company
website is used as a vehicle for disclosing information about
the Company so that investors and the general public can have
easy access to Company information. In late 2012, the Quality
Control Unit started to store ISO documents in the form of e-
documents using the e-smart system to allow users to retrieve
the documents via the system. The initiative resulted in
significant reduction of the use of paper and storage space and
allowed distribution of documents to over 50 points.
Documents are stored with complete records and classification,
and with the use of generally accepted accounting principles
with applications of accounting software for accuracy. In
2013, a program was sourced to link the databases of all units
to increase efficiency and speed in operation. The system is
currently being installed. Video conferencing has been
introduced to allow attendees operating at the Bangkok head
office to have a meeting with others operating at the Banpong
factories without having to travel. A VPN (virtual private
network) has been put in place to allow Company executives
and employees to operate outside the Company in emergency
cases or if necessary. Access is authorized at levels suitable
for users’ positions.

In convening meetings of the Board of Directors and
shareholders, notices are issued with adequate information for
decision within the periods of time prescribed by law.

Annual Report 2013
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On the monitoring system: The Company sets operational
targets and checks the operating results against the targets. At
weekly management meetings, the departments represented at
the meetings are required to report their operating results over
the past period to keep management posted of the risks and the
trend of the operation of the departments. In case of
discrepancies, or if other factors causing significant impact are
detected, the Company would adjust the operation plans to
ensure that the deadlines are met and the situation suited.
Moreover, the operation is audited under the internal control
system by outsiders who provide services in assessing the
internal control and who are required to report directly to the
Audit Committee. In case there is a material audit issue, the
Audit Committee has to report it to the Board of Directors to
consider giving instructions to make improvement or
correction within an appropriate period of time. During 2013,
44 weekly productivity meetings were convened.

In addition, the Board of Directors reviewed and revised
the Charter of the Audit Committee to ensure compliance with
the regulations concerning independent directors and the audit
committee of the Office of the Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand. The
Charter was approved by the Board of Directors at its meeting,
Session 2/2009, on Tuesday, February 24, 2009. Subsequently,
an addition was made to Item 6 of the Charter; Duties and
Responsibilities, on support and follow-up roles to ensure that
the Company has an efficient risk management system in
place. The addition was approved by the Board of Directors’
Meeting, Session 2/2011, on Wednesday, February 23, 2011.

The Audit Committee has independence in conducting
activities to ensure effectiveness of the Company’s internal
control. During 2013, tri-partite meetings were held with
participation of the Audit Committee, the Internal Control
Assessor and Management. Meetings were also held for
attendance by the Audit Committee and the Certified Public
Accountants, without Management.

As for auditing results for 2013, Internal Audit assessed
internal control of the finished product storage unit, the
material storage unit, the raw material unit, and the quality
assurance departments of Factories 1 and 2. The overall
findings suggested that the units had in place sufficiently
effective internal control measures and appropriate
management tools which should enable them to pursue their
operations for achievement of their objectives. Although some
improvements needed to be made, the audited units were quick
to examine the problems and take remedial action in order to
prevent or reduce the risks resulting from the operation or
work systems. The Auditor conducted follow-up auditing and
found that appropriate correction had been carried out.
Therefore, the audited units were able to provide sufficient
assurance that they could operate to achieve their set objectives
and goals. However, the efficiency of internal control could be
affected by changing external factors, such as changes in the
current laws and regulations, application of new technologies
and the necessity to operate with limited resources
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The President Rice Products Public Company Limited was
incorporated in 1981, with the President Holding Co., Ltd. as
the major shareholder, to be engaged in the business of
production of instant rice noodles, such as rice vermicelli, rice
noodles, rice flat noodles, instant kuai chap, and porridge, all
of which are made mainly from rice, and instant bean thread.
The products are marketed under such brands as MAMA,
MAMY, PAPA, and PAMA. The Company is determined to be
a leader in innovations and quality development to maximize
customer satisfaction. It has two factories, both located in
Banpong District, Ratchaburi Province. The second factory
received promotional privileges granted by the Board of
Investment. In addition,the Company invested in two
associate company, the President Bakery Public Company
Limited (PB) and the Thai Instant Products Co., Ltd.

To align Management and employees in the
same direction, the Board of Directors has set
the Company’s Vision and Mission as follows:

Vision: “To be the leader in rice product innovations
yielding maximum consumer satisfaction and
efficiency”

Mission: 1. Turning out consistently good quality and safe

products

2. Keeping costs at competitive levels

3. Being innovative in both products and
production technology

4. Keeping customers satisfied as professionals

5. Selecting, generating, and managing
resources and talents for sustainable
competitiveness

The following depicts the overall picture of
the business of the Company and the
associate Company:

¢ Core business Production of instant white noodles,
porridge, instant build rice, instant bean vermicelli, and rice
dishes for microwave heating, focusing on research and
development in order to turn out good quality products at
competitive costs.

e Investment the Company has invested in another
business to diversify risks, the President Bakery Public
Company Limited — an associated company, which produces
bread and other bakery products under the trade name
“Farmhouse”, holding 37.51% of the registered capital. In
2013, investment was made in another associate company, the
Thai Instant Products Co., Ltd., of which businesses are in

Annual Report 2013 @h
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production and sales of products made from rice, tapioca, corn
and other crops. The Company holds 25% of the registered
capital.

Changes and Developments over the past three
years

In 2010, the Company was awarded the BRC Global
Standard for Food Safety from the British Retail Consortium.
This certificate is important for exporters as it brings about
consumers’ confidence in product quality and safety. Also,
during the year, a new product, Instant Rice Vermicelli Spicy
Yentafo, was launched to the domestic market.

In 2011, the Company received the CSR-DIW Award given
by the Department of Industrial Works in recognition of its
contribution to society and the community. In addition, two
new products made from red rice were launched in the
domestic market; namely, Instant Whole Grain Red Rice
Porridge with Shiitake Mushroom Flavour (vegetarian) and
Instant Whole Grain Red Rice Porridge Pork Flavour in
Vegetable Soup.

In 2012, the Company participated in the global warming
reduction and environmental impact reduction project, and
certificates for meeting the requirements of the Carbon
Footprint Label Scheme were awarded for three more
products; namely, “MAMA Instant Rice Vermicelli Tom Yum
Koong”, “MAMA Instant Rice Vermicelli Yentafo” and,
“MAMA Instant Rice Vermicelli Spicy Yentafo”, in addition to
the Level 1 Green Commitment Certificate awarded by the
Ministry of Industry. As a result of the strong determination to
develop products for customer satisfaction, a new product,
slow-boiled pork Mama rice vermicelli, was introduced and
was well received by consumers. In addition, the Company
modernized its production process by investing in new
technology machinery to reduce labor requirement and to save
energy expenses, which has enabled the Company to control
production costs at competitive level.

Major developments in 2013 were as follows:

e The Annual General Meeting of Shareholders, Session
1/2013, convened on April 24, 2013, resolved to increase the
registered capital from 120,000,000 Baht to 150,000,000 Baht
by issuing 30,000,000 new shares with a par value of one Baht
each, through rights offering at a ratio of four old shares to one
new share at a subscription price of 12 Baht per share. The
subscription period was during May 27-31, 2013. The
Company received payments totaling 356,448,168 Baht for
subscription of 29,704,014 shares. Hence, shareholders’ equity
(149,704,014 shares of issued and paid-up capital) is
149,704,014 Baht.

e The Company purchased 60,000 new shares of the Thai
Instant Products Co., Ltd. at 21,500,000 Baht, which account
for 25% of the shares. To be a source of key raw material for
PR

e To satisfy consumer requirements, the Company
remained committed to product development. Several new
products were introduced: MAMA Cup Instant Rice Vermicelli
Tom Yum Flavour (vegeterian), MAMA Oriental Kitchen
Instant Rice Vermicelli in Gravy and MAMA Jokcup Plus
which came in four flavors: pork and seaweed, chicken and
corn, salmon and vegetarian. The products were well received
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o Aud 31 Fuanan 2556 TN Tateruluiddnsan anuau 2
131 Aall

U3EN IWsTiaunilaans a1 goaiuselug)
President Holding Co., Ltd. Major Shareholder

by consumers.

*The Company was named by the Customs Department as
an importer and exporter of “Authorized Economic Operator”
or AEO Standard.

*The Company received the “Excellent CG Scoring” for
the Corporate Governance Report of Thai Listed Companies
2013 appraisal organized by the Thai Institute of Directors and
was recognized as “Excellent” in 2013 AGM convention from
the Thai Investors Association. In addition, the Company was
honored with the Prime Minister’s Business Enterprise Award
2013 in the category of the Best AEC Business Enterprise,
Second Group, with the value of exports to ASEAN markets of
50-200 million Baht. The awarding was organized by the
Thailand Institute of Design and Innovation Promotion,
Department of International Trade Promotion.

Shareholding structure of the Group
As of December 31, 2013, the Company held shares in two
associate companies; as shown below:

U3HN INSTLAUNLSELUSANA anm (NUIT)
President Rice Products Public Company Limited

USHN LNSBLAULLILNGS 97R (NVNT)
President Bakery Public Company Limited

U5 Ineduawaun Iwsand annn
Thai Instant Products Co., Ltd.
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ature of Business
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TAS9A51IM SN LHAA A URURILSTHN
The company'’s sales structure
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The Company operates only one business ling,
production and sales of instant foods, with a
domestic location of operation. Therefore, all
the revenues, and profits from the operation
and the assets shown in the Financial
Statements are derived from the said business
line and geographical location. However, the
Company’s products are sold in both domestic
and foreign markets.

uUagl : R1UUIN/Unit: Million Baht

1/ Year
seller (Revenue) 2556 / 2013 2555/ 2012 2554 / 2011
gella (Revenue) % g1elm (Revenue) % s1¢lm (Revenue) %

se/ldannnisanelutlssma

898.14 60.42 940.92 63.03 846.40 65.44
Revenue from domestic sales
i"]ﬂiﬁ@’lﬂﬂqi‘ﬂ’lﬂ[ﬁi’mﬂitmﬂ

588.26 39.58 551.78 36.97 447.05 34.56
Revenue from export sales
s9u3elFannnIsune

1,486.40 100.00 1,492.70 100.00 1,293.45 100.00

Total sales revenue
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Marketing of the Years
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Thailand’s economic growth in 2013 was only at 3% due partly to export’s negative growth and the decreases
of domestic demands as a result of declining consumption and investment, as both households and the business

sectors were more cautious in their spending and investment.
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Two new MAMRA rice vermicelli products

Wi eelEuTaRRmY Fu
Aediiagy
MAMA ORIENTAL KITCHEN INSTANT

dl ¥
NNTIAUUN

WA umlda g aaia
MAMA CUP INSTANT

RICE VERMICELLI TOM YUM
FLAVOUR (VEGETARIAN)

RICE VERMICELLI IN GRAVY

o ' o ] . r
FMUNELANIEN I UL URLAN LY -
Available only at 7-11’s

wananil u3Eny Lifin1sdnfianssunienisnaiaisdszimanansnis
VaanznguAuAduniies wazludn sonveanswusuiialszme e
nszfunsnelunguiuslnandiaadinastenney 1w nqudagy davineu
Ieun Aanssn “wswananlaigniu 7 4w 7 adrsanasenauethitla” Aanssn
“wnsAnAzued wannasialng” santenindufaiuayundanlulasenas
“nuNIUANNEgRIMANEAT U AT 16" TeisanufanssnitlaFunis

o AT o o a = > ° , P o
pavfuilueened Bndiv una.avimuiys Fedufunuaimbeldiniednass
suiszanng Weakwnnauaflasanuidndunivnla Tnasanainiddiu
o . ' o o e =l L amd
Aovanedeane Lidrandudelnsimidesnsiduazindaiid dedng uay

'
a

AoReiiud Whuanznguiisinadnuaznguiusinaidutimunglud Taed
3 ﬂl 1% o Y o a o . 1 v v oa 4
aniszasAiieainenisiufldiundnsueindiduang uasnsefuduilnald

Domestic market

The manufacturing sector was generally affected,
including the instant rice vermicelli and rice noodles as
well as the instant porridge and boiled rice industries.
Consequently, the Company’s domestic sales in 2013.
decreased from the previous year by 4.5%, resulted a
value of down to 898 million Baht.

However, during the year, the Company developed
two new products to fulfill consumer demands and to
boost sales. The two products were MAMA CUP
INSTANT RICE VERMICELLI TOM YUM FLAVOUR
(VEGETARIAN), launched for the vegetarian festival,
and MAMA ORIENTAL KITCHEN INSTANT RICE
VERMICELLI IN GRAVY, a new type of instant noodle
products. During the initial launch, this second product
is available for sale only at 7-11’s.

Several marketing campaigns were also launched
during the year, both for the rice vermicelli products and
for the MAMA brand as a whole nationwide. The aim
was to boost sales among consumers whose purchasing
power was still high, such as teenagers and people in the
workforce. These campaigns were the “Apple Gadgets
Give Away”, and the “Gold Give Away” activities. The
Company was also a main sponsor of the “16™ Tuition
for Entrance Examinations” Project. These three
activities were very well received. In addition, a budget
was set by Sahapattanapibul Plc., as the distributor, to
produce a TVC for MAMA instant rice vermicelli in
clear soup. Advertising was done through various
channels; e.g., free and cable TV, radio and print media
targeting at both existing consumers and new groups.
The objective was to create awareness of MAMA instant
rice vermicelli products and to induce consumers to try.
The advertisement’s concept is to convey a message that
instant rice vermicelli is a good choice for health
conscious people because of their nutritional values,
good taste and low fat. The presenter is a female model
with good figures who presents models’ choice of food.
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dauntaimsaainrasduuil Mekan uazjuidundnsagll 2556
Market shares of rice vermicelli, rice noodle and bean thread for 2013

ATIRUANRATY / Value share Value share msaauutlag /
Brand 2556 / 2013 % 2555/ 2012 % Change (%)
1181 / Mama 73 74 -1
1l / Waiwai 18 15 +3
INRT / Kaset 3 8 -3
B/ Others 4 3 +1

#uns O-Net, GAT, PAT
LI fume Ranterdange

: nUﬂ)UH)"ms ~ Rusnieng AEC
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Volume sales contribution by Porridge type

Instant porridge and boiled rice market

The value of the instant porridge and boiled rice market in
2013 totaled 2,011 million Baht, decreasing from 2012 by
1.4% (source: Nielsen). The Company’s sales of products in
the porridge and boiled rice category totaled 148.7 million
Baht, dropping by 6.9% from the previous year due to new
brands sharing the market with large amounts of spending on
advertising and sales promotion, as well as TVC’s.

The cooking porridge market continued to shrink while the
market of porridge in pouch grew and partly replaced porridge
in cup due to lower unit price.

As the Company focused more on distributing instant
porridge in packs to fulfill consumers’ demand for low price
instant porridge, the product partly replaced sales of cup
porridge, resulting in a decrease in total sales value.

FRAANAANUG / Product type

2556/2013 (%)

2555/2012 (%)

mawlaguuilas / Change (%)

18nAW —1timtiag / Porridge in cup 37 39 2
18nAN — a¥intad / Porridge in pouch 57 53 +4
1&nFunazdnafu / Cooking porridge and boiled rice 6 8 -2
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Change of market shares by porridge type

o

ARIUNIIMIAAA / Market share (%)

ARANANA TN / Product type

TanAnfiediFagy / Instant porridge 94

2556/2013 (%)

2555/2012 (%) | maiasuuias / Change (%)

92 +2

TBnsuuazdnasiunegdag / 6

Cooking porridge and Instant boiled rice

8 -2

73"/ Source: Nielsen

meuanEILLLARATA N AN Fagll Tl 2556
Market shares of instant porridge and boiled rice in 2013

pFIRUAIEIATY / Brand

fauutananil 2556/
Market share in 2013 (%)

fauulananil 2555/
Market share in 2012 (%)

{731/ Mama 9.1 9.9
AUAT / Knorr 78.3 78.8
a7/ Others 12.6 113
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With the Company’s standardized
production processes and its
determination to satisfy the demand
of health-conscious consumers,
new products have been
introduced. Cup porridge with
no msg was developed, under the
name MAMA JOKCUP PLUS,

with added nutritional values

(omega 3 and other multi-vitamins). The product concept is
deliciousness, without MSG and with omega 3, low cholesterol
and low fat. This product, which is good for everyone, was
launched in April with three flavors: pork and seaweed, chicken
and corn, and salmon. In October, a vegetarian flavor, tofu and
shiitake mushroom, was added to coincide with the vegetarian
festival.

The Company will continue to develop new products to
cater for the changing needs of consumers in order to boost
sales and revenue. Marketing and advertising activities will be
carefully planned to ensure maximum efficiency.

Export markets 2013

The global economy in 2013 was still in a volatile state.
The US economy showed recovery signs due to consumption
and investment which were induced by the QE (Quantitative
Easing) 3 measure taken by the Federal Reserve. The Chinese
economy, meanwhile, continued to expand, following the
leadership change and the economic stimulation policy which
was shifted from the previous period. The Japanese economy,
on the contrary, grew at a low rate as a result of the slowdown
of consumption and exports which were affected by
appreciation of the yen and the European economies continued
to suffer from the pressure brought about by public debts.

The Thai economy was also affected by the economic
volatility and the global economic slowdown. According to
information released by the Department of International Trade
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Promotion, Ministry of Commerce, Thailand’s exports in the
first 11 months of 2013 totaled US $210,090, decreasing from
the previous year by 0.5 percent. The decrease of the exports
of the food manufacturing sector was higher at 1.8%. Exports
of agricultural products, in particular, continued to decline, due
partly to the uncompetitive high prices of Thai rice resulting
from the government’s rice pledging policy and the falling
prices of rubber.

The Company’s exports in 2013, nonetheless, grew from
4,600 tons in 2012 to 4,890 tons in 2013, representing a
growth rate of 6.3% in quantity terms, or from 551.8 million
Baht to 588.2 million Baht, or 6.6%, in value terms. The
growth continued from the previous gear, albeit at a decreasing
rate.

Factors positively affecting sales were:

1. Keeping sales prices unchanged Despite the higher
cost of rice and wages, the Company took measures to partially
offset the rising costs by increasing production efficiency,
sourcing raw materials with lower costs, yet with the same or
even better quality.

2. Efficient budget allocation and selection of marketing
activities with clearer positive impact on sales.

3. Penetration of foreign retail markets These markets
are larger than the ones in which the Company used to operate.
For example,

- MAMA Handi rice, sold at Tesco in the UK, REAL in
Germany, and Penny in Germany

- MAMA instant rice vermicelli and MAMA rice
noodles in premium packages, sold at Tesco,
Waitrose, Sainsbury’s (New Channel), in the UK and
several retail outlets in Finland

- Tomsap Noodle Cups, sold at Tesco the UK

- MAMA Bowl Rice Noodles, sold at Tesco in the UK
and Kaldi, Japan

4. The Baht depreciation in Q 4

5. The focus on exporting to AEC countries, in line with
the MOC Master Plan 2012-2021

On September 25, 2013, the President Rice Products Pcl.,
received the Prime Minister’s Business Enterprise Award in the
category of the “Best AEC Business Enterprise” in a ceremony
presided over by Prime Minister Yingluck Shinawatra.
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The award is deemed the most important one to be given by the
government to exporters in recognition of the good image of the
products and high standards of Thai products in the ASEAN and the
world markets. The purpose of granting such awards is to
encourage and recognize exporters of goods and services with
distinguished achievements, initiatives, and efforts made in
penetrating foreign markets under their own brands as well as their
own product designs which are accepted in the world market.

6. Participation in major activities initiated by the
Department of Foreign Trade, such as

- GULFOOD Trade Fair, the United Arab Emirates

- FOODEX Trade Fair, Japan

- SEOUL FOOD Trade Fair, South Korea

- THAILAND FOOD EXHIBITION, Thailand

- NATURAL FOOD PRODUCTS Trade Fair and
SUMMER FANCY FOOD SHOW, the USA

- FINE FOOD Trade Fair, Australia

- ANUGA Trade Fair, Germany.

Such activities contributed significantly to promoting the
Company and its products and the increasing of distribution
channels.

7. Gluten-free Rice Pasta The number of people who are
allergic to gluten, which is in wheat, has been seen to be
increasing, and so is the demand or gluten-free products. This has
prompted the Company to develop a new product - rice pasta - for
overseas distribution as a substitute for wheat pasta. The product
is offered in two forms: Fusilli and Penne Rigate.

In summary, the export markets in 2013 grew from 2012 but
were still below the target in some major territories, such as Hong
Kong and Myanmar, while exports to other markets grew
satisfactorily in both quantity and value terms. For example, the
US market grew at 39%, Canada
38%, Europe 17% and Australia
17%. This suggests that there is
still a great opportunity to grow
export markets.

The Company is therefore
determined to continue to increase
the volumes of exports in 2014,
particularly those of exports to
AEC countries.

R
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Total Sales

1,486,396

. 1,293,447
i 1,492,699

ANALYSIS-PR

Net Income

PR

Profit Margin

31.39%
30.00%
32.09%

96,845
127,208
124,407

Return on
Investment

Association

37.93%
40.30%
35.22%

309,156
320,538
352,601

. Total Sales
(Times)
Investment

Turnover 1,293,447
. 1,492,699
1,486,396

Invested Capital

1,070,293
: 1,110,981 |
S 1,354,455




Cost of Goods Sold

_____ (e JlAS1:1 Dupont
@ For JAN - DEC 2011
e For JAN - DEC 2012

NG e For JAN - DEC 2013

Total Sales

2.52%

Admin Expenses

Cost of Sales Unit: Thousand Baht

8.35%
T 764%
8.61%
93.56%
0, |
9234% | ----- Interest
92.88%
0.10%
ree-l019% |
: 0.13%
Tax
: 0.89% Finish Goods Day'’s
tooo 055%
0.67% 16,793 5
02| 1 9,996 | | 5
; 24,953 6
Cash Days Cash ; Stock Day’s
16,280 5 j 27,680 8
i | 9ea8 T 2 Lol 29706 o----- 7
; 189,574 46 ] 28,676 7
Working Capital : : )
] Inventory Days Inv. ' Material Day’s
j 142,383 40 97,910 27
196,855 ---==-( 166,706 |------ | 40 Yo | 117,004 S {28
: 140,673 34 87,043 21
REEEE 196,564 :
390,901 AR Days Rec.
] i Other CL.+S.Loan Day’s
; . 198,599 55
5 — [ 229143 |--ooe- [oss 16,894 5
' ' 234,501 57 -o=-| 14841 f------ ‘ 4
5 E : 18,523 4
Other CA. Days Other CA. :
1 ; ' oD Day’s
; Non CA. , . 1 , Y
; o | 834> Jomeees {2 5 Z;gg; 196
| | 7,896 2 p==od ! fomnns ! !
! 873,438 : : 34,300 8
______________ i 914,417 E CurrentLIA.  Days Current LIA. ; A/P Day’s
i 963,553 | |
— ! e 165,749 46 ; 115,253 32
: | 215,278 | e | 52 | e —— :____‘ 132,534 | — | 32
""" 181,742 43 128,919 31

Note: Calculations are based on average figures obtained at beginning of year and end of year
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Vision: “To be the leader in rice product
innovations yielding maximum consumer
satisfaction and efficiency”
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The President Rice Products Pcl. takes a sustainable
development approach in its business operation, heading
toward becoming an organization of excellence for instant food
production with good corporate governance and continuous
development of technology, innovation and knowledge in terms
of management, work processes, production and distribution.

In order to provide a clear business goal and direction to
management and employees to guide them in growing the
Company’s business, Vision and Mission Statements have been
announced as follows:

MsnAa/Mission:

1.

Aumudaiauena:innulasnns
Turning out consistently good quality and safe products
. DAunuARIIBUNA
Keeping costs at competitive levels
. UUTJE]ﬂSSUTHU"] nINMIMUBAOAUNIE: mnTuTastswan
Being innovative in both products and production technology
. 0oUdUDINIUGDINISYDIgNADEIT0BW
Keeping customers satisfied as professionals
. ANass a51) UsSHIsIomsnswennsiiazANUaILISARIU
lonanuadifiiarnuaISniumsIIGURgIEU
Selecting, generating, and managing resources and talents
for sustainable competitiveness

In addition to pursuing business with the
above vision and mission, the Company attached
a great deal of importance to conducting business
with social responsibilities in a continuous and
sustainable manner. Environmental and social care has been
integrated with its business operation, starting from formulation
of a CSR policy and setting up committees for different aspects
of social responsibility covering corporate governance,
business ethics, Employee Code of Conduct, respect for human
rights, anti-corruption measures, treatment of stakeholders and
community and social development. Details are described
below:

CSR policy

The Company's Board of Directors has made it a policy to
conduct business with responsibility for impact from its
operation in various areas The Company adheres to transparent
and accountable operation with ethics, respect for human rights
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and stakeholders’ benefits. It takes into consideration the
effects on communities and the environment and observes the
requirements regarding customers, laws and other relevant
regulations, with strong determination to assume greater social
responsibility continuously and sustainably.

To assure efficiency and continuity of its CSR activities, the
Company has prescribed an operation structure and appointed
seven working groups for various areas of CSR work; namely,
1) corporate governance 2) human rights 3) labor practices 4)
environmental care 5) equitable operation 6) consumers and 7)
participation and community development.

Business ethics

The Company has prescribed business ethics as guidelines
for Management and employees as follows:

Treatments of the Company and shareholders: The
Company respects the basic rights of shareholders as prescribed
by laws, the Articles of Association and the Employee Code of
Conduct, based on the following guidelines: 1) Perform duties
without violating relevant laws and regulations, and with
integrity, honesty and transparency. 2) Operate with
determination to grow the Company’s business for its progress,
prosperity and security so that it can generate appropriate
returns for shareholders. 3) Protect and safeguard the
Company’s assets in the same way a normal person would
protect and safeguard his own property, refraining from seeking
direct and indirect undue benefits. 4) Report operating results
accurately, completely and truly. 5) Never make use of the
Company’s confidential information or information of
Company employees dishonestly for personal gain or for other
people’s benefits. 6) Remove conflicts of interest, using due
care and reasons and disclosing information fully. 7) Respect
the owners’ right and treat all shareholders equitably.

For consumers/customers: With care and responsibility
for consumers/customers in mind, the Company produces
goods with quality of international standards and keeps the
consumers/customers’ confidential information. The following
guidelines have been prescribed: 1) Conduct business with
integrity, and fairness and provide correct information to
consumers/customers. 2) Provide services to and treat
consumers/customers with good heart. 3) Consumers/
customers’ complaints must be taken care of and fairly
processed to react quickly to customers’ requirements. 4) Keep
customers’ confidential information. 5) Develop products to
satisfy consumers/customers’ demand; come up with
innovations to add value to the Company’s goods and services
on a continuous basis.

Equitable treatment of employees: The Company treats
employees equitably and abides by the Labor Protection Act
and provisions of the standards of occupational health and
safety as well as the working environment, adhering to the
following guidelines: 1) Treat employees with full respect for
their dignity and basic human rights. 2) Maintain the working
environment, taking into consideration employees’ life, health
and property safety. 3) Encourage and promote training and
development of all employees; build their career stability and
allow them to advance in career according to their potential. 4)
Encourage employees’ participation in setting the direction of
the Company and in Company development. 5) Remunerate
employees fairly, in a manner commensurate to their
knowledge, competence, responsibility and performance.
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Respecting human rights

As the Company currently has employees of various races,
religions, ages and sexes, it places utmost importance to and fully
recognizes human rights. The employees are therefore required
by the Code of Conduct to honor one another's rights with
everyone having equal right and liberty. The Company treats
employees of all races equally and fairly. No complaints from
employees regarding unfair treatment were lodged during 2013.

Anti-corruption

To prevent and counter frauds and corruption, the Company
has included provisions in the Employee Code of Conduct,
prohibiting Management and employees from using their
positions for their personal gain or others' benefit, giving or
receiving any asset or benefits which might induce certain
decisions or committing any fraudulent or corruption offenses.

Treatment of stakeholders

The Company has identified and analyzed all the
stakeholders. The analysis also covered the benefits and impact
on its operation in order to be able to identify and meet the
stakeholders' requirements and expectations. In order to
determine the requirements and expectations of the various
groups of stakeholders, channels of communication are open,
such as dialogues, meetings, and complaint and recommendation
handling. This enables the Company to understand the
stakeholders’ requirements and to develop CSR plans/projects
directly addressing such requirements.

13y aduayuldiinisauiuianssuieguauuazdinn nFennsrenanauazsioaannianssusne etvsieitles wazlull 2556 ldasenisi

daudanliiniinauresm lnanisdnnanssuimnguauuazdany Aasielyil
The Company supports activities aimed at community and social development and has been building on the outcome of such
activities. During 2013, Company employees were encouraged to participate in the following community and social development

activities:
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Activities on National Children’s Day I

) .

The Company and the Pakrad Sub-District Administrative Organization (SAO) jointly organized an event for the second
consecutive year. About 600 children were treated to good lunch and drinks and enjoyed various fun activities and gifts.
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Clear water canal activity

The Company supported the project launched by
the Pakrad Sub-District Administrative Organiza-
tion (SAO) to dredge public canals to develop
community water resources and to allow effective
use of canal water.
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Blood donation as a dedication to

His Majesty the King

To promote charity mindedness among the
employees, the Company organized an internal
blood donation activity on August 27, 2013. 69
employees donated their blood which was given to
Banpong Hospital for the benefit of its patients.
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Lunch for children project and chemical-free netted vegetable farm activities

As developing people begins with health development, which leads to mental, emotional, social, intellectual and ethical
development of children, food is very important for children to grow. To allow children to have food with nutritional value and
develop healthily, the Company has launched a "Lunch for Children" project since 2011. The project is linked with another project
“The Chemical-free Netted Vegetable Farm" which gives an opportunity for children to use the experience acquired in their
real life.
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Top 10 of Stockholders

nANETaNU / Major Shareholders N::m:? g::a:e 7?;33
1. 154 wsiailanns S / President Holding Company Limited 48,837,000 32.62%
2. nzg'uwuﬁmmwﬁ/ Paniangvait Group 24,744,624 16.53%
3. nquyuANAYALAL / Punsakudomsin Group 10,836,750 7.24%
4. ﬂ@mmﬁﬂﬂﬁ/Tatiyakavee Group 10,308,825 6.89%
5. NUENENWYA / Tanayongpibul Group 4,663,312 3.12%
6. 13EM auiaLnAumeslaand An (¥11) / Saha Pathana Inter Holding Public Company Limited 4,500,000 3.01%
7. nguleanIyiAsIzii / Osathanugrah Group 3,692,500 2.47%
8. nzjuimqnﬁ/ Krailiak Group 1,855,000 1.24%
9. 13 nenwsGimwiyad a11im (W) / Thai President Foods Public Company Limited 1,806,250 1.21%
10. Hamef 1ails gﬁ” WAN@Y / Mr. Kenneth Rudy Kamon 1,500,375 1.00%

mﬁ'uq / Other 36,959,378 | 24.69%

mgﬁ@ﬁu%wm / Total Shareholders 149,704,014 | 100.00%

&ndaunistietu o ullaayenzdoudfevunisanga Wedull 3 aatan 2556
Sharesholding structure on the closing date of the share registration book as of October 3, 2013

Dividend Policy

S F T ysony Dulsnglumsiienuluwa fogdaasswansilsainmisdudunuls=iUiudouves
usunludiosndndosa: 50 sauAuiiuduwasunnwamsdudunussiaundyaIusdnsou
(PB) 1raun:zdouyoiusin
The company has set a dividend policy to allocate not less than 50% of the profit
generated from its own operation plus the dividend received from the operation of
the associate company (PB) (only the Company’s portion).

tlszdRnsaneRuilunaluszes 3 TNuin
History of dividend payment in the past three years.

25563/2010 5.39 7.66 13.05 14 f.A. 2553 / 27 W.A. 2554 /
14 Oct. 2010/ 27 May 2011

2554 /2011 0.66 1.02 1.68 19 n.A. 2554 / 24 W.A. 2555 /
19 Oct. 2011/ 24 May 2012

25655/2012 0.88 0.98 1.86 24 n.A. 2555/ 23 W.A. 2556 /
24 Oct. 2012/ 23 May 2013

* 1 2554 wlaeuuilasgadviuandoyinsldann 10 v e 1 uansiu Suavinldawuduandoyainiiin 12 dufuiiadue 120 Auiu
In 2011, the par value was changed from 10 Baht per share to 1 Baht per share, resulting in the number of Company shares increasing from 12 million to

120 million.
ponuatreporizsial 67 TR
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Management Discussion and Analysis: MD&A
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The Company is a producer and exporter of instant food products made mainly
from rice in the categories of rice vermicelli, rice noodle, porridge, dried rice and

boiled rice, as well as clear vermicelli.

It invested in two associated companies;

namely, the President Bakery Pcl. and the Thai Instant Products Co., Lid,
holding 37.51 percent and 25 percent of the shares, respectively.
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In 2013, the Company’s sales revenues totaled 1,486
million Baht, a slight decrease of 0.4 percent from 1,492
million Baht of 2012. These comprised 898 million Baht from
domestic sales and 588 million Baht from exports, or 60
percent from domestic sales and 40 percent from exports. The
following are relevant key points:

e Domestic sales: were carried out mainly through the
Sahapattanapibul Plc., which is the sole distributor in the
country of products under the brand name “MAMA”. In 2013,
domestic sales revenues decreased from the previous year by
4.5 percent due to the slowdown of the domestic market
despite the fact that the distributor continuously launched sales
promotion campaigns to stimulate sales, such as the “Apple
Gadget Give Away Campaign” and the “Gold Give Away
Campaign”. Advertisement campaigns were also launched, in
addition to sales promotion activities jointly conducted by the
Company and the distributor at department stores and
convenient stores. During the third quarter of 2013, several
new products were introduced; namely, MAMA vegetarian
tomyam rice vermicelli, MAMA radna rice vermicelli, and
four flavors of Mama Jokcup Plus: pork and seaweed, chicken
and corn, salmon and vegetarian. The products have been well
received by consumers.

e Revenues from exports: In 2013 grew from the previous
year by 6.6 percent due to expansion of export markets and
participation in trade fairs in Asia, the Middle east, Europe, the
US and Canada to make the Company’s products better
known. As a result, the products have had better access to
large retail stores. Sales promotion activities were also
continuously conducted jointly with foreign distributors to
boost sales.

The cost of sales accounted for 80.9 percent of sales
revenue, a decrease from 81.6 percent in the previous year by
0.7 percent, however, is still considered high. Key factors
impacting the cost of sales were the minimum wage hike to
300 Baht per day throughout the country as required by the
government’s policy which resulted in an increase of 19
percent from the previous year. The prices of main raw
materials such as rice and other materials remained close to
those in the previous year. The Company pursued a cost
reduction policy by improving production efficiency and
launching projects to reduce energy-related expenses, which
enabled it to keep costs at competitive levels. Domestic prices
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of the products were kept unchanged and efforts were made to
increase sales volumes, while expanding export markets which
yielded better returns.

Sales and administrative expenses in 2013 rose from 2012
by 11.2 percent due to increases in marketing expenses by 2.8
million Baht, or 8.1 percent, and overall administrative
expenses increased by 13.9 million Baht, or 12.2 percent due
partly to the increase of salaries of employees with bachelor’s
degree as required by the government policy.

Profits in 2013 totaled 477 million Baht, an increase of
6.5 percent from 2012. The profits were from two parts: 124
million Baht directly from the Company’s own operation,
decreasing from 2012 by 2.2 percent, and the shared profits of
352.6 million Baht from the Company’s investments in the two
associate companies: 354.2 million Baht from the President
Bakery Pcl. (PB), increasing by 10.5 percent from 2012, and
1.6 million Baht from the Thai Instant Products Co., Ltd., in
which the Company started to invest on October 15, 2013,
holding 25 percent of the shares.

Financial position: Total assets as at the end of 2013 stood
at 3,271 million Baht. Amounts of major assets were: fixed
assets: 927million Baht; investments in the two associate
companies, the President Bakery Pcl. (PB): 1,535.4million
Baht and the Thai Instant Products Co., Ltd: 19.8million Baht;
and current assets: 738 million Baht. Compared with 2012,
total assets increased by 563 million Baht or 21percent.
Increases were from investment in the associate company (PB)
(increasing by 192million Baht or 14 percent) due to
recognition of the increases of operating profit of the associate
company in proportion with the Company’s investment (37.51
percent), investments in fixed assets at the factories which
were plants, machinery and equipment, advances for
construction and equipment, which rose by 17 million Baht;
temporary investment which rose by 230 million Baht and cash
and cash equivalents which rose by 141 million Baht, resulting
from cash received from the capital increase in late May 2013
and the increase in the working capital from profits generated
during the year.

Liabilities: Total liabilities at the end of 2013 amounted to
192 million Baht, comprising 145 million Baht of current
liabilities, a decrease of 73 million Baht from 2012. The major
liabilities items decreasing were loans from financial
institutions totaling 68.6 million Baht as the Company paid
back all the loans, trade and other payables which decreased by
14 million Baht; the long term liability item was a provision
for long-term employee benefits (45 million Baht, increasing
by 7 million Baht). Net of current portion of financial lease
liabilities rose from 2012 by 2.5 million Baht as the Company
entered into financial leases for automobiles.

Shareholders’ Equity: In 2013, shareholders’ equity
amounted to 3,078 million Baht, an increase of 628 million
Baht, or 26 percent, from the previous year. The increase
resulted from the capital increase of 29.7 million Baht and the
share premiums totaling 326.7 million Baht. The legal reserve
increased by 3 million Baht and the 2013 net profit totaled 480
million Baht. Dividends totaling 207.4 million Baht were paid
during the year.

As of December 31, 2013, the Company’s book value per
share was 22.39 Baht and the earnings per share was 3.47
Baht. In 2012, the book value per share was 20.42 Baht and
the earnings per share was 3.73 Baht. The book value per
share therefore increased by 9.6 percent and the earnings per
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share decreased by 7 percent.

The Company’s liquidity: As of December 31, 2013, the
Company had a balance of cash and cash equivalents
amounting to 1.3 million Baht, an increase of 0.6 million Baht
from the previous year. Major items in the cash flow statement
were as follows:

e Cash flows provided by operating activities totaled

214.7 million Baht. Net working capital increased by
41.9 million Baht. 8.4 million Baht was used in paying
for interest and income tax. Net cash flows from
operating activities therefore totaled 248.2 million Baht.

e Cash flows provided by investment activities: the

Company received dividends totaling 163.7 million
Baht from investment in an associate company (PB).
Income from interest totaled 3.9 million Baht.
Investment in another associate company totaled 21.5
million Baht. Temporary investment (fixed deposits
with financial institutions) increased by 373.8 million
Baht. Net cash used in investment in fixed assets totaled
102.5 million Baht. Net cash used in investment
activities therefore totaled 331 million Baht.

e Cash flows provided by financing activities: the
Company had cash received from the capital increase of
356.4 million Baht and had financial lease liabilities
totaling 3.2 million Baht. 68.6 million Baht was used to
repay short-term loans from financial institutions. The
Company paid dividends during the year amounting to
207 .4 million Baht. Net cash used in financing activities
therefore totaled 83.6 million Baht.

The liquidity ratio stood at 5 times, which was higher
than the previous year’s 1.9 times.

The Company is confident that its management of working
capital and liquidity is sound.

L]

Compensation for the auditor

1. Audit fee: The Company paid an audit fee of 930,000
Baht to Ernst & Young Office Ltd., where the auditor belongs,
including the persons or business related to the auditor and the
auditing firm where the auditor belongs in the 2013 accounting
year. The amount does not include compensation paid by the
associate company.

2. Non-audit fee: The Company paid compensation of
110,000 Baht for review of compliance with the

conditions of the BOI certificate to Ernst & Young Office
Ltd., where the auditor belongs, the persons or business related
to the auditor and the auditing firm in the 2013 accounting
year.

The Company had no payment due in the future arising
from an agreement for which service was not completed in
2013
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Risks associated with distribution channels: The distribution
of goods in the country is carried out through only one major
distributor, Saha Pathanapibul PLC., whose purchase orders
account for over 50% of the total revenues generated from this
business partnering. The Company has maintained good business
relationship with this customer for not less than 24 years although
no sale agreement has been made due to the strong business
relationship. If the Company loses this customer and no
replacement is found, the revenue of the Company will be
affected and it may have long-term impact on the business of the
Company.
Risks associated with purchases of raw materials in the
category of seasonings: The purchases of raw materials
account for over 30 % of the total purchases. The purchases of
seasonings are from an affiliated company due to the policy to
control the quality of tastes and to prevent the leakage of the
formulae to outsiders by jointly developing formulae. The
Company has enjoyed good business relationship with the seller
company, with Mr. Pipat Paniangvait, the advisor of the board of
directors of the Company and Dr. Pojjanee Paniangvait, a director
of the Company, being top executives of the seller company, and
two other directors of the Company, Mr. Boonpiam Eamroongroj
and Mr. Apichart Thammanomai, being common directors. The
seller company has established clear criteria in determining the
selling prices. The Company has made no raw material purchase
agreement with this seller company. If the Company loses this
supplier or if the prices are increased, the products and business of
the Company will be affected.
Risks associated with raw material prices: According to
economic factors and the government’s policy to raise the
prices of farm products, there has been wild fluctuation of the
prices of agricultural commodities over the past year. Affecting
several of the company’s raw material cost items, particularly the
price of broken rice which is the major raw material. From late
2011 to 2013, a paddy mortgage scheme was executed. The price
of paddy has been set at 15,000 Baht/ton, thus affecting the
Company’ purchase price for broken rice. The Company,
however, has taken steps to build up a stockpile of broken rice to
have a supply for six to eight month production to order to
stabilize the rice price.
Risks associated with exchange rates: The Company has set
a policy to minimize foreign exchange risks associated with
exports of its products, which account for 30-40% of the sales
value, and importation of machinery, through entering into
forward contracts, most of which have duration of one to three
months, and hedging. The measures are taken strictly as a risk
management tool, with no policy to conduct exchange rate
speculation.
Risks associated with the trademark: The trademark
“Mama” enjoys the largest market share in Thailand. The
Company has hired this trademark from the Thai President Foods
PCL., an affiliated company. This trademark is used for products
made from rice, such as rice vermicelli, rice noodles, kua chap,
boiled rice and porridge, as well as bean thread. The trademark
hire agreement has a term of three years and can be terminated on
expiry. So far, there is no problem with the hiring of this
trademark. If the agreement is terminated, all domestic sales and

part of overseas sales will be affected.
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Responsibility for Financial Reports

The Financial Statements of President Rice Products Pcl.
were prepared in accordance with the policy of the Board of
Directors which requires compliance and conformity with the
generally accepted accounting standards and the use of sound
judgment in making estimates and decisions in various matters as
required. The aim is to correctly reflect the operating results and
maintain the designed good information disclosure, accounting
and internal control systems, in order to bring about confidence
that the disclosure of material information is correct and
complete. Moreover, assets must be protected against damage;
while business operations must be executed and recorded
correctly to ensure reliability of financial information used in
preparing Financial Statements.

Major considerations in the internal control system are:

* The balance of the policy and operating plans between
accounting and Management

* Assessment of the control system to achieve reasonably
reliable assurance that the Company has been managed under
good governance and that there is sufficient risk management, to
the extent that the Management is confident of efficiently
attaining the business objectives and targets.

* Assessment of the control system to ensure that the
Company has correctly, appropriately and completely complied
with the relevant laws and regulations of the regulatory
government agencies and outside organizations.

e The audit plan and the results thereof, to ensure that a
certain degree of control has been achieved.

It is the responsibility of the Board of Directors and
Management of President Rice Products Pcl. to ensure that the
financial and operation-related information is correctly reflected
in the Annual Report and that important information in the
Financial Statements is also sufficiently disclosed in the Notes to
the Financial Statements included in the CPA’s Report.

To this effect, the Board of Directors has appointed the Audit
Committee, comprising Independent Directors, all from outside
the organization, to review the Quarterly Financial Statements,
the Annual Financial Statements and Internal Audit. The Audit
Committee holds meetings directly with the assessors of internal
control or the external auditor and/or Management from time to
time. During 2013, the Federation of Accounting Professions
issued several revised and new accounting standards.
Management is of the opinion that the issued standards do not
have material impact on the Financial Statements for the first
year of enforcement of the standards related to financial
reporting, except for Accounting Standards No. 12, Income
Taxes. The Company has made retroactive adjustments to the
Financial Statements in which the equity method is applied and
the Separate Financial Statements for the year ended December
31, 2012, which show comparative information to reflect
adjustments due to the change in the accounting policy and
present the Statement of Financial Position in which the equity
method is applied and the Separate Statement of Financial
Position as at January 1, 2012 for comparison with the
Statements of Financial Position as at December 31, 2013.

With the above-mentioned management structure and internal
control system, coupled with the auditing of the CPA, the Board
of Directors believes that the Financial Statements of President
Rice Products Pcl. as of December 31, 2013 correctly show, in all
material aspects, the financial positions, operating results, and
cash flows, in accordance with the generally accepted accounting
principles.
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Attention: The shareholders of the President Rice
Products Public Company Limited

The Audit Committee of the President Rice Products
Public Company Limited consists of three Independent
Directors; namely, Special Professor Lieutenant General Phisal
Thepsithar, Chairman of the Audit Committee, and
Dr.Surapoch Suwonpanich and Assoc.Prof.Saisanom
Praditdoung, Members of the Audit Committee, with
Ms.Hatairat Kwangchit-aree as Secretary. The Audit
Committee was appointed by the Board of Directors of the
Company on April 24,2013, for a term of one year. The duties
and responsibilities under the Charter of the Audit Committee
are as follows:

1. To conduct reviews to ensure that the Company has
accurate and adequate financial reporting.

2. To conduct reviews to ensure that the Company has an
internal control system and an internal audit system which are
appropriate and effective, and to review the independence of
the internal audit function, as well as approve the appointment,
transfer and termination of the head of the internal audit
function or any other units responsible for internal auditing.

3. To conduct reviews to ensure that the Company
complies with the laws governing securities and exchange, the
requirements of the Stock Exchange of Thailand, and other
laws relevant to the Company business.

4. To select and nominate an independent person to be
appointed the External Auditor, and to propose remuneration
for the person, as well as to attend at least one meeting a year
with the External Auditor without Management attendance.

5. To review connected transactions or transactions with
potential conflict of interest, to ensure that they are in
accordance with the laws and the regulations of the Stock
Exchange of Thailand and to assure their reasonability and
maximum benefit for the Company.

6. To prepare the Audit Committee’s Report for disclosure
in the Company’s Annual Report. The report is to be signed by
the Chairman of the Audit Committee and must contain
required information.

7. To provide support and take follow-up actions to ensure
that the Company has an effective risk management system.

8. To perform any other acts assigned by the Board of
Directors, concurred upon by the Audit Committee and
empowered by virtue of the Company regulation and laws.

In 2013, the Audit Committee performed duties as follows:

1. Four meetings of the Audit Committee were held, each
of which was attended by all the three Members. The meetings
were held to perform duties assigned by the Board of Directors
of the Company and under the regulations, announcements,
requirements and guidelines of the Office of the Securities and
Exchange Commission and the Stock Exchange of Thailand.

2. Both the Quarterly Financial Statements and the Annual
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Financial Statements of the Company were reviewed for
accuracy, adequacy as well as adequate disclosure. Meetings
were also held with the Auditor and the Assistant Auditors. No
indicators suggesting that the financial reports were materially
inaccurate according to generally accepted accounting
principles were found.

3. Reviews were conducted to ensure that the Company has
adequate internal control systems and appropriate internal
auditing which can contribute to efficient and effective
achievement of its objectives. Management and staff members
were invited to present their opinions, to attend meetings and
to present documents deemed relevant and necessary.

4. The operations of the Company were reviewed to ensure
compliance with the laws related to securities, regulations and
requirements of the Stock Exchange of Thailand and other
laws relevant to the Company business, and to ensure that
good corporate governance principles were observed in its
operation.

5. An independent person was nominated as the
Company’s Auditor for 2013 to the Board of Directors. The
nominated person was Miss Siriwan Suratepin, Certified
Public Accountant, Registration Number 4604, and/or Miss
Saifon Inkaew, Certified Public Accountant, Registration
Number 4434, and/or Mr.Wichart Lokatekrawee, Certified
Public Accountant, Registration Number 4451, from the Ernst
& Young Office Limited, for an auditing fee of 1,040,000
Baht. The nomination was approved by the Board of Directors
and the Annual General Meeting of Shareholders. All the three
Audit Committee members had a meeting with the Auditor
without the presence of Management, and were of the opinion
that the Company’s Auditor has independence in her
performance of duties and is qualified to be in the position.

6. Connected transactions were considered and reviewed.
The transactions were viewed by the Auditor as having
material information which had been disclosed in the Financial
Statements and the Notes to the Financial Statements. The
Audit Committee reviewed the transactions and concurred with
the Auditor’s opinion in the matter as the transactions related
to individuals or businesses were in accordance with normal
business terms and conditions as agreed by the Company and
such individuals and businesses. The transactions were
therefore viewed as being reasonable and in the Company’s
interest.

7. This Report of the Audit Committee has been prepared
for disclosure in the 2013 Annual Report and has been signed
by the Chairman of the Audit Committee.

8. The Audit Committee supported and followed up on
actions to ensure that the Company has in place efficient risk
management systems. The supervisory and follow-up actions
were taken on risk management procedures of the Company as
follows:

8.1 Monitoring and supporting the Company’s Risk
Management Committee. Meetings were held to
ensure understanding of risk management
principles. On October 7,2013, units and
departments were assigned to assess risks to
determine whether there were new risks emerging
during 2012-2013.
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8.2 The Audit Committee Members participated in a
workshop on Organization Risk Management. A
qualified resource person was invited to be the
moderator. The outcomes of the workshop were
risk maps of the units which will be used in
preparation of the Company’s Risk Profile. The
Key Risk Indicators and the trigger points were
revised in order for the units to execute their risk
management plan so that their risks are mitigated to
levels acceptable by the Company.

8.3 Ensuring understanding of the Company’s
identified key risks and conducting reviews to
ensure efficiency of the procedures for managing
them.

8.4 Conducting a review of the risk management
frameworks and making recommendations to
ensure that they were appropriate for efficient and
effective execution.

8.5 Internal auditing

8.6 Consulting individuals concerned

9. In 2013, the Audit Committee Members attended
training, seminars and meetings on issues related to the roles
and duties of an audit committee organized by the SET,
associations and institutions, professional organizations, and
government and private agencies, in order to enhance
knowledge, competence and experience cope with the
changing environment and technical advancement, which will
enable the Committee to operate more efficiently for the
benefit of the Company.

10. The Audit Committee is of a general opinion that the
performance of duties under the Audit Committee Charter was
independent and supportive of the Company’s good corporate
governance. The Committee received cooperation and support
from all Company departments, which enabled it to perform
the duties and carry out the responsibilities assigned under the
Company’s Charter very well and satisfactorily.

o W v
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31 fUAN 31 fUAN 1 NNSIAN 31 SWANAN 31 fUIAN 1 NNSIAN
NHNIELUFR 2556 2555 2555 2556 2555 2555
(U5uilgalusi) (U5uilgalusi)

Aunsns
Aunswdnyuiiau
RUAALAZINENITALLIYINRUAR 7 1,287,771 709,388 15,236,758 1,287,771 709,388 15,236,758
Gumnwffmmq 8 373,800,000 3,350,000 - 373,800,000 3,350,000 -
@‘ﬂﬂ‘ﬁﬂ’]iﬁﬁ 9,10 233,423,000 235,578,220 222,707,157 233,423,000 235,578,220 222,707,157
AuFALIAe 11 121,433,898 162,000,958 171,410,576 121,433,898 162,000,958 171,410,576
Ruﬁwﬁmguﬁﬂu%u 8,381,751 7,410,138 5,280,557 8,381,751 7,410,138 5,280,557
squauw%'wémguﬁﬂu 738,326,420 409,048,704 414,635,048 738,326,420 409,048,704 414,635,048
Aunsnelainyuiieu
ﬁu@mu‘lun’?ﬁﬁm‘fm 12 1,555,277,608 1,342,994,636 1,191,810,509 446,670,000 425,170,000 425,170,000
ﬁumvgm:mmﬁu 13 4,704,000 - 3,350,000 4,704,000 - 3,350,000
@ﬁwﬁws”w;ﬁﬁﬂmmmu 14 9,200,483 9,200,483 9,200,483 9,200,483 9,200,483 9,200,483
?{Eu a1ANT LLﬂt’ﬂqﬂﬂ?ﬂj 15 927,465,960 913,120,665 839,228,155 927,465,960 913,120,665 839,228,155
RuanaasamtAnea¥euarannl 19,665,133 17,280,421 12,966,507 19,665,133 17,280,421 12,966,507
Funsnellallfmn 16 7,197,285 7,206,110 7,159,731 7,197,285 7,206,110 7,159,731
Aunindnatuldsanis 4,24 8,730,937 8,103,462 7,301,469 8,730,937 8,103,462 7,301,469
dunsnellaivauiauau 441,958 536,456 243,991 441,958 536,456 243,991

sanAuUNSwe livauiiau

sANAUNSNE

2,532,683,364 2,298,442,233 2,071,260,845

1,424,075,756 1,380,617,597 1,304,620,336

3,271,009,784 2,707,490,937 2,485,895,893

2,162,402,176 1,789,666,301 1,719,255,384
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31 6UMAN 31 fUNAN 1 WNTIAN 31 fW91AN 31 fUAN 1 NNTIAN
UNELUPR 2556 2555 2555 2556 2555 2555
(Usuilgelu) (U5uilgalusi)

wilAuuazdiurasgiau
wilaunyuiay
@uﬁﬁmw:g’umﬂmmﬁumi@u 17 - 68,600,000 67,204,229 - 68,600,000 67,204,229
Lﬁwﬁﬂﬁiﬁmmﬁwﬁ%u 10, 18 121,964,728 135,872,291 129,196,166 121,964,728 135,872,291 129,196,166
mummuﬁaumuﬁmwL‘ﬁﬁmiﬁuﬁﬁq

fuuagsznelumild 10, 19 590,084 - - 590,084 - -
AEFRUlFA9ENe 8,491,492 4,681,355 6,989,296 8,491,492 4,681,355 6,989,296
uﬁaumuﬁﬂuéu 13,876,746 9,406,867 8,604,960 13,876,746 9,406,867 8,604,960
‘J‘)Nﬂ‘ﬁauﬂguﬁﬂu 144,923,050 218,560,513 211,994,651 144,923,050 218,560,513 211,994,651
wiiaulivguiay
uﬁﬁumuﬁfytywﬁqm?@u-
qrisanndauiite

fungaszneluvild] 10, 19 2,582,130 - - 2,582,130 - -
dnraenadszlemiszazantaantney 20 44,871,640 38,265,834 34,455,905 44,871,640 38,265,834 34,455,905
sountiAulaivguiiay 47453,770  38,265834  34,455905 47,453,770  38,265834  34,455905
sqwifﬁu 192,376,820 256,826,347 246,450,556 192,376,820 256,826,347 246,450,556
AuraIy NNy
ARG 21

Nuaanzian

Yuaniry 150,000,000 U yyapvuaz 11
(31 §UNAN 2555 LAY 1 NNIIAN 2555:
Wuandty 120,000,000 %u gyadtfuay 1 uw) 150,000,000 120,000,000 120,000,000 150,000,000 120,000,000 120,000,000

NURBNAMNEUATIILANYAALAD
Yuansley 149,704,014 9 YaAWUAT 1 LM
(31 $U37AN 2555 waz 1 NNsIAN 2555
ffuansiny 120,000,000 % yaAfuaz 1 11m) 149,704,014 120,000,000 120,000,000 149,704,014 120,000,000 120,000,000

Aoy arIu 427,714,993 100,970,839 100,970,839 427,714,993 100,970,839 100,970,839
mlsazan
Anassuds - d1909MNNNUNNE 22 15,000,000 12,000,000 12,000,000 15,000,000 12,000,000 12,000,000
felallAanass 2,494,577,025 2,224,659,314 2,013,440,061 1,377,606,349 1,299,869,115 1,239,833,989
asilsznenduresdaunesderu (8,363,068)  (6,965,563)  (6,965,563) - - -
FINAIULRIT AN 3,078,632,964 2,450,664,590 2,239,445,337 1,970,025,356 1,532,839,954 1,472,804,828
sqwﬁ%uuaquumm@"ﬁaﬁu 3,271,009,784 2,707,490,937 2,485,895,893 2,162,402,176 1,789,666,301 1,719,255,384
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UNELAR 2556 2555 2556 2555
(Usuilgelu) (Usuilgelu)
10 1,486,395,991  1,492,699,443 1,486,395,991  1,492,699,443
10, 12.2 - - 163,752,975 163,752,975
18,516,926 12,848,544 18,516,926 12,848,544
1,504,912,917  1,505,547,987 1,668,665,892  1,669,300,962
10 1,203,239,465  1,218,670,260 1,203,239,465 1,218,670,260
37,509,629 34,689,685 37,509,629 34,689,685
127,959,754 114,055,544 127,959,754 114,055,544
1,368,708,848  1,367,415,489 1,368,708,848  1,367,415,489
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(1,879,206) (2,768,651) (1,879,206) (2,768,651)
486,925,464 455,901,693 298,077,838 299,116,822
24 (9,918,196) (8,156,245) (9,918,196) (8,156,245)
477,007,268 447,745,448 288,159,642 290,960,577
3,570,505 (8,981,095) - (2,925,451)
(1,746,882) - - -
24 111,723 454,900 - -
1,935,346 (8,526,195) - (2,925,451)
478,942,614 439,219,253 288,159,642 288,035,126

26

3.47 3.73 2.10 242
137,496,885 120,000,000 137,496,885 120,000,000
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(Md0g : un)
umsRudeuans
Ruauaalgdulamds JUMIRUIRNIZRAMS
2556 2555 2556 2555
(Usuilgalus) (Usuilgalus)
NZUARUARANNANTTNALLUY
A lsnaun® 486,925,464 455,901,693 298,077,838 299,116,822
san1sUsunsenusannilsnaun siiuRuansy (ane)
AINAANITUANTUITY
AAaNIALazATFAS Y 78,264,445 73,605,837 78,264,445 73,605,837
T@unﬁuﬁmﬁwﬁmﬁm:gm - (250,000) - (250,000)
ﬂ'qLﬁ;@mmm@wmaﬂ@rﬁi’@uﬁqmmaﬂ@@uﬂﬁu) (173,211) 86,895 (173,211) 86,895
mlsannisanmie/faamitagunaniuay
Aunsnelaifisinnu (315,639) (443,265) (315,639) (443,265)
douuilanlsanRuamuluiFimdaun (352,600,601)  (320,537,846) - -
NulunafuanUzEmsay - - (163,752,975)  (163,752,975)
drasnatlsclamireazannuaanineu 8,423,439 3,114,903 8,423,439 3,114,903
(D) memuanngamuanilaauidslsifiatu (1,298,498) 147,554 (1,298,498) 147,554
ﬂ’ﬂﬂl,‘ldjl’f;l%/‘i_l (6,237,724) (440,082) (6,237,724) (440,082)
Anldananeniy 1,725,870 2,326,405 1,725,870 2,326,405
Alsannnissnifinanuneunisiasuutadly
Funindiasviausiiuam 214,713,545 213,512,094 214,713,545 213,512,094
auﬁwﬂ’mnmm"ﬁLﬁumu(ﬁﬁu)@mm
Qﬂﬁ‘ﬁﬂ’]i‘ﬁ’] 3,698,096 (12,787,646) 3,698,096 (12,787,646)
AUF1ALYAD 40,740,271 9,322,723 40,740,271 9,322,723
ﬁuw%’wﬂmuﬁﬂuﬁlu 1,309,317 (2,132,275) 1,309,317 (2,132,275)
ﬁuw%’wﬂmguﬁﬂuéu (20,201) (330,312) (20,201) (330,312)
wﬁﬁumnmiﬁﬁLﬁummﬂ'uﬁu(ﬂmm)
Euitinnsduaziduiiay (6,523,545) 2,145,465 (6,523,545) 2,145,465
GG 4,475,708 745,906 4,475,708 745,906
dneasnadsrlamisyazanaaswiingnu (1,817,633) (2,230,425) (1,817,633) (2,230,425)
RugananNNanssuAILLiLgu 256,575,558 208,245,530 256,575,558 208,245,530
sremeniie (1,753,081) (2,319,844) (1,753,081) (2,319,844)
ananEFRuld (6,735,534)  (11,266,179) (6,735,534)  (11,266,179)
RUAAENEANNNANTTNANUUIY 248,086,943 194,659,507 248,086,943 194,659,507
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(Wd0g : 1)
aumsRiudauans
Ruauenaigdiulade WMsRURNIEiams
2556 2555 2556 2555
(Usuilgelu) (Usuilgelu)
163,752,975 163,752,975 163,752,975 163,752,975
(21,500,000) - (21,500,000) -
(373,800,000) - (373,800,000) -
3,350,000 - 3,350,000 -
(4,704,000) - (4,704,000) -
353,045 472,000 353,045 472,000
(100,152,018)  (142,985,925) (100,152,018)  (142,985,925)
(2,384,712) (4,313,914) (2,384,712) (4,313,914)
3,956,794 442,776 3,956,794 442,776
(331,127,916) 17,367,912 (331,127,916) 17,367,912
(68,600,000) 1,395,771 (68,600,000) 1,395,771
356,448,168 - 356,448,168 -
3,172,214 - 3,172,214 -
(207,401,026)  (227,950,560) (207,401,026)  (227,950,560)
83,619,356  (226,554,789) 83,619,356  (226,554,789)
578,383 (14,527,370) 578,383 (14,527,370)
709,388 15,236,758 709,388 15,236,758
1,287,771 709,388 1,287,771 709,388
(7,628,396) 4,549,689 (7,628,396) 4,549,689
21,382 49,440 21,382 49,440
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I have audited the accompanying financial statements of President Rice Products Public Company Limited, which comprise the
statement of financial position, in which the equity method is applied, as at 31 December 2013, and the related statements of
comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and a summary of significant
accounting policies and other explanatory information, and have also audited the separate financial statements of President Rice
Products Public Company Limited for the same period.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with Thai Financial
Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. I conducted my audit in accordance
with Thai Standards on Auditing. Those standards require that I comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the
financial statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant
to the entity’s preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in
the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit
also includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made by
management, as well as evaluating the overall presentation of the financial statements.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of President
Rice Products Public Company Limited as at 31 December 2013, and its financial performance and cash flows for the year then
ended, in accordance with Thai Financial Reporting Standards.

Emphasis of matter

I draw attention to Note 4 to the financial statements regarding the change in accounting policy made due to the adoption of Thai
Accounting Standard 12 Income Taxes. The Company has restated the financial statements, in which the equity method is applied,
and the separate financial statements for the year ended 31 December 2012, presented herein as comparative information, to reflect
the adjustments resulting from such change. The Company has also presented statement of financial position, in which the equity
method is applied, and the separate statement of financial position as at 1 January 2012 as comparative information, using the same
accounting policy for income taxes. My opinion is not qualified in respect of this matter.

LN

\*OJ\J—

Siriwan Suratepin
Certified Public Accountant (Thailand) No. 4604

Ernst & Young Office Limited
Bangkok: 18 February 2014
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President Rice Products Public Company Limited
Statements of financial position

As at 31 December 2013
-_—

(Unit: Baht)
Financial statements in which
the equity method is applied Separate financial statements
31 December 31 December 1 January 31 December 31 December 1 January
Note 2013 2012 2012 2013 2012 2012
(restated) (restated)

Assets
Current assets
Cash and cash equivalents 7 1,287,771 709,388 15,236,758 1,287,771 709,388 15,236,758
Current investments 8 373,800,000 3,350,000 - 373,800,000 3,350,000 -
Trade accounts receivable 9, 10 233,423,000 235,578,220 222,707,157 233,423,000 235,578,220 222,707,157
Inventories 11 121,433,898 162,000,958 171,410,576 121,433,898 162,000,958 171,410,576
Other current assets 8,381,751 7,410,138 5,280,557 8,381,751 7,410,138 5,280,557
Total current assets 738,326,420 409,048,704 414,635,048 738,326,420 409,048,704 414,635,048

Non-current assets

Investment in associated companies 12 1,555,277,608 1,342,994,636 1,191,810,509 446,670,000 425,170,000 425,170,000

Other long-term investments 13 4,704,000 - 3,350,000 4,704,000 - 3,350,000
Investment properties 14 9,200,483 9,200,483 9,200,483 9,200,483 9,200,483 9,200,483
Property, plant and equipment 15 927,465,960 913,120,665 839,228,155 927,465,960 913,120,665 839,228,155
Advances for construction

and equipment 19,665,133 17,280,421 12,966,507 19,665,133 17,280,421 12,966,507
Intangible assets 16 7,197,285 7,206,110 7,159,731 7,197,285 7,206,110 7,159,731
Deferred tax assets 24 8,730,937 8,103,462 7,301,469 8,730,937 8,103,462 7,301,469
Other non-current assets 4,24 441,958 536,456 243,991 441,958 536,456 243,991
Total non-current assets 2,632,683,364 2,298,442,233 2,071,260,845 1,424,075,756 1,380,617,597 1,304,620,336
Total assets 3,271,009,784 2,707,490,937 2,485,895,893 2,162,402,176 1,789,666,301 1,719,255,384

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Statements of financial position (continued)

As at 31 December 2013

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

31 December 31 December 1 January 31 December 31 December 1 January
Note 2013 2012 2012 2013 2012 2012
(restated) (restated)

Liabilities and shareholders’ equity
Current liabilities
Short-term loans from financial institutions 17 - 68,600,000 67,204,229 - 68,600,000 67,204,229
Trade and other payables 10, 18 121,964,728 135,872,291 129,196,166 121,964,728 135,872,291 129,196,166
Current portion of liabilities under

finance lease agreements 10, 19 590,084 - - 590,084 - -
Income tax payable 8,491,492 4,681,355 6,989,296 8,491,492 4,681,355 6,989,296
Other current liabilities 13,876,746 9,406,867 8,604,960 13,876,746 9,406,867 8,604,960
Total current liabilities 144,923,050 218,560,513 211,994,651 144,923,060 218,560,513 211,994,651
Non-current liabilities
Liabilities under finance lease agreements

- net of current portion 10, 19 2,682,130 - - 2,582,130 - -
Provision for long-term employee benefits 20 44,871,640 38,265,834 34,455,905 44,871,640 38,265,834 34,455,905
Total non-current liabilities 47,453,770 38,265,834 34,455,905 47,453,770 38,265,834 34,455,905
Total liabilities 192,376,820 256,826,347 246,450,556 192,376,820 256,826,347 246,450,556
Shareholders’ equity
Share capital 21

Registered

150,000,000 ordinary shares of Baht 1 each

(31 December 2012 and 1 January 2012:

120,000,000 ordinary shares of Baht 1 each) 150,000,000 120,000,000 120,000,000 150,000,000 120,000,000 120,000,000

Issued and fully paid up

149,704,014 ordinary shares of Baht 1 each

(31 December 2012 and 1 January 2012:

120,000,000 ordinary shares of Baht 1 each) 149,704,014 120,000,000 120,000,000 149,704,014 120,000,000 120,000,000
Share premium 427,714,993 100,970,839 100,970,839 427,714,993 100,970,839 100,970,839
Retained earnings

Appropriated - statutory reserve 22 15,000,000 12,000,000 12,000,000 15,000,000 12,000,000 12,000,000
Unappropriated 2,494,577,025 2,224,659,314 2,013,440,061 1,377,606,349 1,299,869,115 1,239,833,989
Other components of sharehoders’ equity (8,363,068) _ (6,965,563)  (6,965,563) - - -

Total shareholders’ equity

Total liabilities and shareholders’ equity

3,078,632,964 2,450,664,590 2,239,445,337

1,970,025,356 1,532,839,954 1,472,804,828

3,271,009,784 2,707,490,937 2,485,895,893

2,162,402,176 1,789,666,301 1,719,255,384

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Statement of comprehensive income

For the year ended 31 December 2013

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

Note 2013 2012 2013 2012
(restated) (restated)

Profit or loss:
Revenues
Sales 10 1,486,395,991  1,492,699,443 1,486,395,991  1,492,699,443
Dividend income from associated company 10, 12.2 - - 163,752,975 163,752,975
Other income 18,516,926 12,848,544 18,516,926 12,848,544
Total revenues 1,6504,912,917  1,505,547,987 1,668,665,892  1,669,300,962
Expenses
Cost of sales 10 1,203,239,465 1,218,670,260 1,203,239,465 1,218,670,260
Selling expenses 37,509,629 34,689,685 37,509,629 34,689,685
Administrative expenses 127,959,754 114,055,544 127,959,754 114,055,544
Total expenses 1,368,708,848  1,367,415,489 1,368,708,848 1,367,415,489
Profit before share of profit from

investment in associated company,

finance cost and income tax expenses 136,204,069 138,132,498 299,957,044 301,885,473
Share of profit from investment in associated

companies 12.2 352,600,601 320,537,846 - -
Profit before finance cost and

income tax expenses 488,804,670 458,670,344 299,957,044 301,885,473
Finance cost (1,879,206) (2,768,651) (1,879,206) (2,768,651)
Profit before income tax expenses 486,925,464 455,901,693 298,077,838 299,116,822
Income tax expenses 24 (9,918,196) (8,156,245) (9,918,196) (8,156,245)
Profit for the year 477,007,268 447,745,448 288,159,642 290,960,577
Other comprehensive income:
Actuarial gains (losses) 3,570,505 (8,981,095) - (2,925,451)
Loss on change in value of available-for-sale investments (1,746,882) - - -
Income tax effect 24 111,723 454,900 - -
Other comprehensive income for the year 1,935,346 (8,526,195) - (2,925,451)
Total comprehensive income for the year 478,942,614 439,219,253 288,159,642 288,035,126
Basic earnings per share 26
Profit for the year 3.47 3.73 2.10 2.42
Weighted average number of ordinary shares (Shares) 137,496,885 120,000,000 137,496,885 120,000,000

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Statements of cash flows
For the year ended 31 December 2013

(Unit: Baht)
Financial statements in which
the equity method is applied Separate financial statements
2013 2012 2013 2012
(restated) (restated)

Cash flows from operating activities
Profit before tax 486,925,464 455,901,693 298,077,838 299,116,822
Adjustments to reconcile profit before tax to net cash

provided by (paid from) operating activities:

Depreciation and amortisation 78,264,445 73,605,837 78,264,445 73,605,837

Reversal of allowance for doubtful accounts - (250,000) - (250,000)

Allowance for diminution in inventory value (reversal) (173,211) 86,895 (173,211) 86,895

Gain from disposal/write-off of equipment and intangible assets (315,639) (443,265) (315,639) (443,265)

Share of profit from investment in associated companies (852,600,601)  (320,537,846) - -

Dividend income from associated company - - (163,752,975)  (163,752,975)

Provision for long-term employee benefits 8,423,439 3,114,903 8,423,439 3,114,903

Unrealised (gain) loss on exchange (1,298,498) 147,554 (1,298,498) 147,554

Interest income (6,237,724) (440,082) (6,237,724) (440,082)

Interest expenses 1,725,870 2,326,405 1,725,870 2,326,405
Profit from operating activities before changes in

operating assets and liabilities 214,713,545 213,512,094 214,713,545 213,512,094
Operating assets (increase) decrease

Trade accounts receivable 3,698,096 (12,787,646) 3,698,096 (12,787,646)

Inventories 40,740,271 9,322,723 40,740,271 9,322,723

Other current assets 1,309,317 (2,132,275) 1,309,317 (2,132,275)

Other non-current assets (20,201) (330,312) (20,201) (330,312)
Operating liabilities increase (decrese)

Trade and other payables (6,523,545) 2,145,465 (6,523,545) 2,145,465

Other current liabilities 4,475,708 745,906 4,475,708 745,906

Provision for long-term employee benefits (1,817,633) (2,230,425) (1,817,633) (2,230,425)
Cash from operating activities 256,575,558 208,245,530 256,575,558 208,245,530

Cash paid for interest expenses (1,753,081) (2,319,844) (1,753,081) (2,319,844)

Cash paid for corporate income tax (6,735,534) (11,266,179) (6,735,534) (11,266,179)
Net cash from operating activities 248,086,943 194,659,507 248,086,943 194,659,507

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited
Statement of cash flows (continued)

For the year ended 31 December 2013

Cash flows from investing activities
Dividend received from associated company
Increase in investments in associated company
Increase in current investments
Decrease in current investments
Increase in restricted long-term investments
Proceeds from disposal of equipment
Cash paid for acquisition of plant,
equipment and intangible assets
Increase in advances for construction and equipment
Interest income
Net cash from (used in) investing activities
Cash flows from financing activities
Increase (decrease) in short-term loans from financial institutions
Proceeds from increase in share capital
Repayment of liabilities under finance lease agreements
Dividend paid
Net cash from (used in) financing activities
Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year (Note 7)

Supplementary disclosures of cash flows information
Non-cash transaction from investing activities
Increase (decrease) in payables for purchases
of plant and equipment
Non-cash transaction from financing activities

Increase in dividend payable

Financial statements in which
the equity method is applied

(Unit: Baht)

Separate financial statements

2013 2012 2013 2012
(restated) (restated)

163,752,975 163,752,975 163,752,975 163,752,975
(21,500,000) - (21,500,000) -
(373,800,000) - (373,800,000) -
3,350,000 - 3,350,000 -
(4,704,000) - (4,704,000) -
353,045 472,000 353,045 472,000
(100,152,018) (142,985,925) (100,152,018)  (142,985,925)
(2,384,712) (4,313,914) (2,384,712) (4,313,914)
3,956,794 442,776 3,956,794 442,776
(331,127,916) 17,367,912 (331,127,916) 17,367,912
(68,600,000) 1,395,771 (68,600,000) 1,395,771
356,448,168 - 356,448,168 -
3,172,214 - 3,172,214 .
(207,401,026) (227,950,560) (207,401,026)  (227,950,560)
83,619,356 (226,554,789) 83,619,356  (226,554,789)
578,383 (14,527,370) 578,383 (14,527,370)
709,388 15,236,758 709,388 15,236,758
1,287,771 709,388 1,287,771 709,388
(7,628,396) 4,549,689 (7,628,396) 4,549,689
21,382 49,440 21,382 49,440

The accompanying notes are an integral part of the financial statements.
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President Rice Products Public Company Limited

For the year ended 31 December 2013

1. General information

President Rice Products Public Company Limited (“the Company”) is a public company incorporated and domiciled in
Thailand. The Company’s major shareholder is President Holding Co., Ltd., which was incorporated in Thailand. The Company
is principally engaged in the manufacture and sales of semi-instant foods both in local and overseas markets and its registered
address is 304 Srinakarin Road, Huamark, Bangkapi, Bangkok. The Company has 2 factories, one of which is located at 115,
Moo 15, Soi Rai Khun Pen, Song Pol Road, Pakrad, Banpong, Ratchaburi, and the other is located at 158 Moo 15, Pakrad,
Banpong, Ratchaburi.

2. Basis of preparation
2.1 The financial statements have been prepared in accordance with Thai Financial Reporting Standards enunciated under
the Accounting Professions Act B.E. 2547 and their presentation has been made in compliance with the stipulations of
the Notification of the Department of Business Development dated 28 September 2011, issued under the Accounting
Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the Company. The financial
statements in English language have been translated from the Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed in the
accounting policies.

2.2 The separate financial statements, which present investment in associated company under the cost method, have been
prepared solely for the benefit of the public.

3. New accounting standards

Below is a summary of accounting standards that became effective in the current accounting year and those that will
become effective in the future.

(a) Accounting standards that became effective in the current accounting year

Accounting standards:

TAS 12 Income Taxes
TAS 20 (revised 2009) Accounting for Government Grants and Disclosure of Government Assistance
TAS 21 (revised 2009) The Effects of Changes in Foreign Exchange Rates
Financial Reporting Standard:
TFRS 8 Operating Segments
Accounting Standard Interpretations:
TSIC 10 Government Assistance - No Specific Relation to Operating Activities
TSIC 21 Income Taxes - Recovery of Revalued Non-Depreciable Assets
TSIC 25 Income Taxes - Changes in the Tax Status of an Entity or its Shareholders

Accounting Treatment Guidance for Transfers of Financial Assets
These accounting standards, financial reporting standard, accounting standard interpretations and accounting treatment
guidance do not have any significant impact on the financial statements, except for the following accounting standard.

TAS 12 Income Taxes

This accounting standard requires an entity to identify temporary differences between the carrying amount of an asset or
liability in the statement of financial position and its tax base and recognise the tax effects as deferred tax assets or
liabilities subjecting to certain recognition criteria. The Company has changed this accounting policy in this current period
and restated the prior year’s financial statements, presented as comparative information, as though the Company had
initially recognised the tax effects as deferred tax assets or liabilities. The cumulative effect of this change in accounting
policy has been presented in Note 4 to the financial statements.
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Accounting Standards:

TAS 1 (revised 2012)

TAS 7 (revised 2012)

TAS 12 (revised 2012)
TAS 17 (revised 2012)
TAS 18 (revised 2012)
TAS 19 (revised 2012)
TAS 21 (revised 2012)
TAS 24 (revised 2012)
TAS 28 (revised 2012)
TAS 31 (revised 2012)
TAS 34 (revised 2012)
TAS 38 (revised 2012)

TFRS 2 (revised 2012)
TFRS 3 (revised 2012)
TFRS 4

TFRS 5 (revised 2012)
TFRS 8 (revised 2012)

TSIC 15
TSIC 27

TSIC 29
TSIC 32

TFRIC 1

TFRIC 4
TFRIC 5

TFRIC 7

TFRIC 10
TFRIC 12
TFRIC 13
TFRIC 17
TFRIC 18

(b) Accounting standards that will become effective in the future

Presentation of Financial Statements
Statement of Cash Flows

Income Taxes

Leases

Revenue

Employee Benefits

The Effects of Changes in Foreign Exchange Rates
Related Party Disclosures
Investments in Associates

Interests in Joint Ventures

Interim Financial Reporting
Intangible Assets

Financial Reporting Standards:

Share-based Payment

Business Combinations

Insurance Contracts

Non-current Assets Held for Sale and Discontinued Operations
Operating Segments

Accounting Standard Interpretations:

Operating Leases - Incentives

Evaluating the Substance of Transactions Involving the
Legal Form of a Lease

Service Concession Arrangements: Disclosures
Intangible Assets — Web Site Costs

Financial Reporting Standard Interpretations:

Changes in Existing Decommissioning, Restoration and
Similar Liabilities

Determining whether an Arrangement contains a Lease
Rights to Interests arising from Decommissioning, Restoration
and Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29
Financial Reporting in Hyperinflationary Economies
Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

Effective date

1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014

1 January 2014
1 January 2014
1 January 2016
1 January 2014
1 January 2014

1 January 2014
1 January 2014

1 January 2014
1 January 2014

1 January 2014

1 January 2014
1 January 2014

1 January 2014

1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014

The Company’s management believes that these accounting standards, financial reporting standards, accounting standard
interpretations and financial reporting standard interpretations will not have any significant impact on the financial
statements for the year when they are initially applied.

4. Cumulative effect of changes in accounting policies due to the adoption of new accounting standard

During the current year, the Company made the changes described in Note 3 to the financial statements to its significant
accounting policies, as a result of the adoption of Thai Accounting Standard 12 Income Taxes. The cumulative effect of the
changes in the accounting policies has been separately presented in the statements of changes in shareholders’ equity.

The amounts of adjustments affecting the statements of financial position and the statements of comprehensive income are

summarised below.
(Unit: Thousand Baht)
Financial statements in which

the equity method is applied Separate financial statements

31 December 31 December 1 January 31 December 31 December 1 January
2013 2012 2012 2013 2012 2012

Statements of financial position
Increase in deferred tax assets 8,731 8,103 7,301 8,731 8,103 7,301
Increase in unappropriated retained

earnings 11,281 10,137 8,623 8,731 8,103 7,301
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(Unit: Thousand Baht)

Financial statements in which

the equity method is applied Separate financial statements
For the year ended 31 December For the year ended 31 December
2013 2012 2013 2012
Statements of comprehensive income
Profit or loss:
Increase in share of profit from investment in
associated company 404 256 - -
Decrease in income tax expenses 628 802 628 802
Increase in profit 1,032 1,058 628 802
Increase in basic earnings per share (Baht) 0.008 0.009 0.005 0.007
Other comprehensive income:
Income tax effect from
- Actuarial gain (losses) (238) 455 - -
- Loss on change in value of available-for-sale
investments 349 - - -

5. Significant accounting policies

51

52

53

54

5.5

5.6

Revenue recognition
a) Sales of goods
Sales of goods are recognised when the significant risks and rewards of ownership of the goods have passed to the
buyer. Sales are the invoiced value, excluding value added tax, of goods supplied after deducting discounts and
allowances.
b) Interest income
Interest income is recognised on an accrual basis based on the effective interest rate.
¢) Dividends
Dividends are recognised when the right to receive the dividends is established.
Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with an original
maturity of three months or less and not subject to withdrawal restrictions.
Trade accounts receivable
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is provided for the
estimated losses that may be incurred in collection of receivables. The allowance is generally based on collection
experience and analysis of debt aging.
Inventories
Inventories are valued at the lower of cost (first-in, first-out basis) and net realisable value. Cost of finished goods
includes direct materials, direct labour and production overhead.

Raw material, packaging and factory supplies are charged to production costs whenever consumed.

Allowance for diminution in inventory value is set up for expired or deteriorated inventories.

Investments

a) Investment in associated company is accounted for in the financial statements in which the equity method is applied
using the equity method.

b) Investment in associated company is accounted for in the separate financial statements using the cost method.

¢) Investments in non-marketable equity securities, which the Company classifies as other investments, are stated at
cost net of allowance for loss on diminution in value (if any).

d) Investments in debt securities, both due within one year and expected to be held to maturity, are recorded at
amortised cost. The premium/discount on debt securities is amortised/accreted by the effective rate method with the
amortised/accreted amount presented as an adjustment to the interest income.

On disposal of an investment, the difference between net disposal proceeds and the carrying amount of the investment
is recognised in profit or loss.

Investment properties

Investment properties, which are plots of land awaiting for sale, are measured initially at cost, including transaction
costs. Subsequent to initial recognition, investment properties are stated at cost less allowance for loss on impairment
(if any).
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On disposal of investment properties, the difference between the net disposal proceeds and the carrying amount of the
asset is recognised in profit or loss in the period when the asset is derecognised.

5.7 Property, plant and equipment and depreciation
Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation and allowance for loss
on impairment of assets (if any).

Depreciation of plant and equipment is calculated by reference to their costs on the straight-line basis over the
following estimated useful lives:

Building and structures - 20 years
Machinery, equipment and utilities systems - 5,10, 15 years
Furniture, fixtures, and office equipment - 5 years
Vehicles - 5 years

Depreciation is included in determining income and no depreciation is provided on land and assets under construction
and installation.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are
expected from its use or disposal. Any gain or loss arising on disposal of an asset is included in profit or loss when the
asset is derecognised.

5.8 Intangible assets and amortisation
Intangible assets, which are computer software, are initially recognised at cost. Following initial recognition, the
intangible assets are carried at cost less accumulated amortisation and accumulated impairment losses (if any).

Intangible assets with finite lives are amortised on a systematic basis over the economic useful life and tested for
impairment whenever there is an indication that the intangible asset may be impaired. The amortisation period and the
amortisation method of such intangible assets are reviewed at least at each financial year end. The amortisation
expense is charged to profit or loss.

Amortisation of computer software is calculated by reference to its costs on the straight-line basis over the estimated
useful lives of 5 years.

5.9 Goodwill
Goodwill is initially recorded at cost, which equals to the excess of cost of purchase of investment in ordinary share
over the fair value of the net assets acquired. If the fair value of the net assets acquired exceeds the cost of purchase of
investment in ordinary share, the excess is immediately recognised as gain in profit or loss.

Goodwill is carried at cost less accumulated impairment losses (if any) and is tested for impairment annually and when
circumstances indicate that the carrying value may be impaired. Where the recoverable amount of the purchase of
investment in ordinary shares is less than the carrying amount, an impairment loss is recognised in profit or loss.
Impairment losses relating to goodwill cannot be reversed in future periods.

5.10Related party transactions
Related parties comprise enterprises and individuals that control, or are controlled by, the Company, whether directly or
indirectly, or which are under common control with the Company.

They also include associated companies and individuals which directly or indirectly own a voting interest in the
Company that gives them significant influence over the Company, key management personnel, directors and officers
with authority in the planning and direction of the Company’s operations.
5.11 Long-term leases

Leases of motor vehicles which transfer substantially all the risks and rewards of ownership are classified as finance
leases. Finance leases are capitalised at the lower of the fair value of the leased assets and the present value of the
minimum lease payments. The outstanding rental obligations, net of finance charges, are included in other long-term
payables, while the interest element is charged to profit or loss over the lease period. The asset acquired under finance
leases is depreciated over the useful life of the asset.

Leases of property, plant or equipment which do not transfer substantially all the risks and rewards of ownership are
classified as operating leases. Operating lease payments are recognised as an expense in profit or loss on a straight line
basis over the lease term.

5.12Foreign currencies
The financial statements, in which the equity method is applied, and the separate financial statements are presented in
Baht, which is also the Company’s functional currency.

Transactions in foreign currencies are translated into Baht at the exchange rate ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are translated into Baht at the exchange rate ruling at
the end of reporting period.

Gains and losses on exchange are included in determining income.
5.13Impairment of assets
At the end of each reporting period, the Company performs impairment reviews in respect of assets whenever events or
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changes in circumstances indicate that an asset may be impaired. An impairment loss is recognised when the recoverable
amount of an asset, which is the higher of the asset’s fair value less costs to sell and its value in use, is less than the
carrying amount.

An impairment loss is recognised in profit or loss.

In the assessment of asset impairment if there is any indication that previously recognised impairment losses may no
longer exist or may have decreased, the Company estimates the asset’s recoverable amount. A previously recognised
impairment loss is reversed only if there has been a change in the assumptions used to determine the asset’s
recoverable amount since the last impairment loss was recognised. The increased carrying amount of the asset
attributable to a reversal of an impairment loss shall not exceed the carrying amount that would have been determined
had no impairment loss been recognised for the asset in prior years. Such reversal is recognised in profit or loss.
5.14 Employee benefits
Short-term employee benefits
Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses when incurred.

Post-employment benefits and other long-term employee benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly contributed by
employees and by the Company. The fund’s assets are held in a separate trust fund and the Company’s contributions are
recognised as expenses when incurred.

Defined benefit plans and other long-term employee benefits

The Company has obligations in respect of the severance payments it must make to employees upon retirement under
labor law and other benefit plans for employees with the service years of more than 10 years. The Company treats these
severance payment obligations as a defined benefit plan. In addition, the Company provides other long-term employee
benefit plan, namely long service awards.

The obligation under the defined benefit plan and other long-term employee benefit plans is determined by a
professionally qualified independent actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in other comprehensive
income.

Actuarial gains and losses arising from other long-term benefits are recognised immediately in profit or loss.
For the first-time adoption of TAS 19 Employee Benefits in 2011, the Company elected to recognise the transitional
liability, which exceeds the liability that would have been recognised at the same date under the previous accounting
policy, through an adjustment to the beginning balance of retained earnings in 2011.

5.15Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event, it is probable that an
outflow of resources embodying economic benefits will be required to settle the obligation, and a reliable estimate can
be made of the amount of the obligation.

5.16Income tax
Income tax expense represents the sum of corporate income tax currently payable and deferred tax.

Current tax
Current income tax is provided in the accounts at the amount expected to be paid to the taxation authorities, based on
taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and liabilities and their
carrying amounts at the end of each reporting period, using the tax rates enacted at the end of the reporting period.
The Company recognises deferred tax liabilities for all taxable temporary differences while it recognise deferred tax
assets for all deductible temporary differences and tax losses carried forward to the extent that it is probable that future
taxable profit will be available against which such deductible temporary differences and tax losses carried forward can
be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax assets to the extent that
it is no longer probable that sufficient taxable profit will be available to allow all or part of the deferred tax asset to be
utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that are recorded directly
to shareholders’ equity.

5.17 Derivatives
Forward exchange contracts
Receivables and payables arising from forward exchange contracts are translated into Baht at the rates of exchange
ruling at the end of reporting period. Unrecognised gains and losses from the translation are included in determining
income. Premiums or discounts on forward exchange contracts are amortised on a straight-line basis over the contract
periods.

Annual Report 2013



6. Significant accounting judgments and estimates
The preparation of financial statements in conformity with financial reporting standards at times requires management to
make subjective judgments and estimates regarding matters that are inherently uncertain. These judgments and estimates affect
reported amounts and disclosures and actual results could differ from these estimates. Significant judgments and estimates are as
follows:
6.1 Leases
In determining whether a lease is to be classified as an operating lease or finance lease, the management is required to
use judgment regarding whether significant risk and rewards of ownership of the leased asset has been transferred,
taking into consideration terms and conditions of the arrangement.
6.2 Allowance for doubtful accounts
In determining an allowance for doubtful accounts, the management needs to make judgment and estimates based
upon, among other things, past collection history, aging profile of outstanding debts and the prevailing economic
condition.
6.3 Allowance for diminution in inventory value
In determining an allowance for diminution in inventory value, the management needs to make judgment in estimating
loss from expired or deteriorated inventories including the effect from the reduction of the net realisable value of
inventories.
6.4 Property plant and equipment and depreciation
In determining depreciation of plant and equipment, the management is required to make estimates of the useful lives
and residual values of the Company’s plant and equipment and to review estimated useful lives and residual values
when there are any changes.

In addition, the management is required to review property, plant and equipment for impairment on a periodical basis

and record impairment losses when it is determined that their recoverable amount is lower than the carrying amount.

This requires judgments regarding forecast of future revenues and expenses relating to the assets subject to the review.
6.5 Post-employment benefits under defined benefit plans and other long-term employee benefits

The obligation under the defined benefit plan and other long-term employee benefit plans is determined based on

actuarial techniques. Such determination is made based on various assumptions, including discount rate, future salary

increase rate, mortality rate and staff turnover rate.

7. Cash and cash equivalents
(Unit: Thousand Baht)

2013 2012
Cash 149 141
Bank deposits 1,139 568

Total 1,288 709

As at 31 December 2013, bank deposits in savings accounts carried interests between 0.25 and 0.75 percent per annum
(2012: 0.25 and 0.75 percent per annum).

8. Current investiments

(Unit: Thousand Baht)

2013 2012
Fixed deposit 154,000 -
Certificate of deposit from financial institution 219,800 -
Government bond - 3,350
Total 373,800 3,350

As at 31 December 2013, fixed deposit and certificate of deposit from financial institution carried interests between 3.15
and 3.25 percent per annum.

As at 31 December 2012, the Company had investment in government bond which will be due in November 2013. The
Company had pledged this investment to guarantee the electricity use as required in the normal course of the Company’s
business.

9. Trade accounts receivable
The balances of trade accounts receivable as at 31 December 2013 and 2012, aged on the basis of due date, are summarised

below.
Annual Report 2013




(Unit: Thousand Baht)

2013 2012

Age of receivables
Related party (Note 10)
Not yet due 6,848 6,155
Past due - Less than 3 months 459 1,390
Trade accounts receivable - related party 7,305 7,545
Unrelated parties
Not yet due 180,124 178,538
Past due

- Less than 3 months 45,712 42,202

- 6 - 12 months - 7,011

- Over 12 months 5,419 5,419
Total 231,255 233,170
Less: Allowance for doubtful accounts (5,137) (5,137)
Trade accounts receivable - unrelated parties - net 226,118 228,033
Total trade accounts receivable - net 233,423 235,578

10. Related party transactions
During the years, the Company had significant business transactions with related parties. Such transactions, which are
summarised below, arose in the ordinary course of business and were concluded on commercial terms and bases agreed upon

between the Company and those related parties.
(Unit: Million Baht)

2013 2012 Transfer pricing policy

Transactions with associated companies

Purchases of goods and raw materials 5 - Market price with reference to purchase volume

Dividend income 164 164 At the declared rate

Transactions with related parties

Sales of goods 36 47 Mostly agreed price with average margin being
agreed rate

Purchases of goods and raw materials 340 370 Price is agreed periodically, with reference to
purchase volume or market price

Other expenses 9 7 Price as stipulated in the agreement and agreed price

As at 31 December 2013 and 2012, the balances of the accounts between the Company and those related parties are as

follows:
(Unit: Thousand Baht)
2013 2012

Trade accounts receivable - related party (Note 9)
Related company (holds 1 percent interest in the Company and has common

shareholders and directors) 7,305 7,545
Total trade accounts receivable - related party 7,305 7,545
Trade and other payables - related parties (Note 18)
Related company (holds 1 percent interest in the Company and has common

shareholders and directors) 35,720 38,125
Related companies (have common shareholders or have common

shareholders and directors) 13,467 14,673
Total trade and other payables - related parties 49,187 52,798
Liabilities under finance lease agreements - related party (Note 19)
Related company (holds 32.62 percent interest in the Company and has

common shareholders)
Liabilities under finance lease agreements 3,172 -
Less: Portion due within one year (590) -
Liabilities under finance lease agreements - related party
- net of current portion 2,682 -
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Directors and management’s benefits

During the years ended 31 December 2013 and 2012, the Company had employee benefit expenses payable to its directors

and management as below.

(Unit: Million Baht)

2013 2012
Short-term employee benefits 36.1 32.0
Post-employment benefits and other long-term benefits 1.2 3.2
Total 37.3 35.2
11. Inventories
(Unit: Thousand Baht)
Reduce cost to net
Cost realisable value Inventories - net
2013 2013 2013 2012 2013 2012
Finished goods 23,900 26,293 (45) (218) 23,855 26,075
Raw materials 66,415 102,336 - - 66,415 102,336
Packaging 27,498 29,855 - - 27,498 29,855
Factory supplies 2,066 2,354 - - 2,066 2,354
Goods in transit 1,600 1,381 - - 1,600 1,381
Total 121,479 162,219 (45) (218) 121,434 162,001
12. Investment in associated companies
12.1 Details of associated companies
(Unit: Thousand Baht)
Investment
Company’s Type of Country of Paid-up Shareholding Financial statements in which the Separate financial
name business  incorporation capital percentage equity method is applied statements
31 31 31 31 1 31 31 1
December December  December ~ December January December ~ December  January
2013 2012 2013 2012 2013 2013 2012 2012
(%) (%) (Restated)
President Bakery Manufac-
Public Co.,Ltd. turing and
sales of
bakery
products  Thailand 450,000 37.515 37.515 1,535,439 1,342,995 1,191,810 425,170 425,170 425,170
Thai Instant Manufactur-
Products ing and
Co., Ltd. sales of
products
from rice.
tapioca,
corn and
other
agriculture
Crops Thailand 240,000 25 - 19,838 - 21,500 - -
Total 1,655,277 1,342,995 1,191,810 446,670 425,170 425,170

On 15 October 2013, the Board of Directors’ Meeting of the Company No. 10/2556 passed a resolution to approve the
purchase in 60,000 new ordinary shares of Thai Instant Products Company Limited, which is incorporated and
domiciled in Thailand, to be a source of the Company’s key raw material, amounting to Baht 21,500,000, representing

25% of registered share capital of such company.
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12.2 Share of profit and dividend received
(Unit: Thousand Baht)

Financial statements in which
the equity method is applied Separate financial statements

Share of profit (loss) from investment in

Company’s name associated company during the year Dividend received during the year
2013 2012 2013 2012
(Restated) (Restated)
President Bakery Public Co., Ltd. 354,262 320,538 163,753 163,753
Thai Instant Products Co., Ltd. (1,662) - - -
Total 352,600 320,538 163,753 163,753

12.3Fair value investments
As at 31 December 2013, the fair value of investment in an associated company that are listed companies on the Stock
Exchange of Thailand, calculated based on the closing price of the shares as quoted on the Stock Exchange of Thailand
and in proportion to the Company’s shareholding, was approximately Baht 7,344 million (2012: Baht 9,369 million).
12.4Summarised financial information of associated company
Financial information of the associated company is summarised below.

(Unit: Million Baht)

Paid-up capital as at Total assets as at Total liabilities as a
Company’s name 31 December 31 December 31 December
2013 2012 2013 2012 2013 2012
President Bakery Public Co., Ltd. 450 450 5,010 4,774 1,229 1,206
Thai Instant Products Co., Ltd. 240 - 167 - 31 -

(Unit: Million Baht)

Company’s name Total revenues for the years ended 31 December Profit for the years ended 31 December
Financial statements in which the Separate financial Financial statements in which Separate financial
equity method is applied statements the equity method is applied statements
2013 2012 2013 2012 2013 2012 2013 2012
President Bakery
Public Co., Ltd. 6,440 5,940 6,442 5,942 944 854 943 850
Thai Instant
Products Co., Ltd. - - 25 - - - (7) -
13. Other long-term investments (Unit: Thousand Baht)

Investments - cost

2013 2012
Investment in debt security held to maturity
Government bond No. 2/2 years/2013 due A.D. 2015 4,704 -
Total other long-term investments - net 4,704 -

As at 31 December 2013, the Company had pledged this investment to guarantee the electricity use as required in the normal
course of the Company’s business.

14. Investiment properties )
(Unit: Thousand Baht)

2013 2012
Land awaiting for sale - cost 11,496 11,496
Less: Allowance for impairment (2,296) (2,296)
Net book value - net 9,200 9,200

The fair value of the investment properties as at 31 December 2013 and 2012 amounted to approximately Baht 9 million,
which had been determined based on the valuation performed by an independent valuer based on market approach.
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15. Property, plant and equipment

(Unit: Thousand Baht)

Furniture, Assets under
Machinery, fixtures and construction
Building and  equipment and office and
Land structures utilities systems  equipment Vehicles installation Total

Cost
31 December 2011 48,079 451,838 646,133 14,014 20,311 102,201 1,282,576
Additions 14,227 501 8,952 1,000 1,276 120,839 146,795
Disposals/write-off - - (1,384) (138) (802) - (2,324)
Transfer in (transfer out) - 23,321 25,523 197 - (49,041) -
31 December 2012 62,306 475,660 679,224 15,073 20,785 173,999 1,427,047
Additions - 1,772 8,864 2,868 4,116 74,274 91,894
Disposals/write-off - - (8,070) (582) (703) - (9,355)
Transfer in (transfer out) - 18,375 102,504 2,389 520 (123,788) -
31 December 2013 62,306 495,807 782,622 19,748 24,718 124,485 1,609,586
Accumulated depreciation
31 December 2011 - 113,549 304,433 8,660 16,706 - 443,348
Depreciation for the year - 22,275 47,086 2,094 1,418 - 72,873
Depreciation on

disposals/write-off - - (1,374) (119) (802) - (2,295)
31 December 2012 - 135,824 350,145 10,635 17,322 - 513,926
Depreciation for the year - 22,804 50,805 2,472 1,430 - 77,511
Depreciation on

disposals/write-off - - (8,048) (567) (702) - (9,317
31 December 2013 - 158,628 392,902 12,540 18,050 - 582,120
Net book value
31 December 2012 62,306 339,836 329,079 4,438 3,463 173,999 913,121
31 December 2013 62,306 337,179 389,620 7,208 6,668 124,485 927,466
Depreciation for the year
2012 (Baht 66 million included in manufacturing cost, and the balance in administrative expenses) 72,873
2013 (Baht 70 million included in manufacturing cost, and the balance in administrative expenses) 77,511

As at 31 December 2013, the Company had an outstanding balance of work under construction of its second factory and
machinery installation totaling Baht 94 million (2012: Baht 128 million). This factory has partially operated since the year
2008.

As at 31 December 2013, certain equipment and vehicle items have been fully depreciated but are still in use. The gross
carrying amount before deducting accumulated depreciation of those assets amounted to approximately Baht 238 million
(2012: Baht 225 million).

16. Intangible assets
(Unit: Thousand Baht)

2013 2012

Computer software

Cost - 1 January 10,990 10,250
Additions 630 740
Write-off (61) -
Cost - 31 December 11,569 10,990
Less: Accumulated amortisation (4,372) (3,784)
Net book value 7,197 7,206
Amortisation expenses included in the profit or loss for the year 639 694
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As at 31 December 2013, the Company had an outstanding balance of computer software under installation totalling Baht
5.7 million (2012: Baht 5.9 million).

17. Short-term loans from financial institutions

(Unit: Thousand Baht)
Interest rate (percent per annum)

2013 2012 2013 2012
Short-term loans from financial institutions - 3.00-3.05 - 68,600
Total - 68,600

18. Trade and other payables
(Unit: Thousand Baht)

2013 2012
Trade payables - related parties (Note 10) 48,274 51,996
Trade payables - unrelated parties 39,726 43,632
Payables for purchases of assets 5,659 13,288
Other payables - related parties (Note 10) 913 802
Other payables - unrelated parties 16,845 11,412
Accrued expenses 10,547 14,742
Total trade and other payables 121,964 135,872

19. Liabilities under finance lease agreements
(Unit: Thousand Baht)

2013 2012

Liabilities under finance lease agreements - related party
Liabilities under finance lease agreements 3,554 -
Less: Deferred interest expenses (382) -
Net 3,172 -
Less: Portion due within one year (590) -
Liabilities under finance lease agreements - related party

- net of current portion 2,582 -

During the current year, the Company has entered into the finance lease agreements with leasing companies for lease of
motor vehicles for use in operations, whereby it is committed to pay rental on a monthly basis. The terms of the agreements
are generally 4 years. Finance lease agreements are non-cancelable.

Future minimum lease payments required under the finance lease agreements were as follows:

(Unit: Million Baht)
As at 31 December 2013

Less than 1 -4 years Total
1 year
Future minimum lease payments 0.76 2.80 3.56
Deferred interest expenses (0.17) (0.22) (0.39)
Present value of future minimum lease payments 0.59 2.58 3.17
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20. Provision for long-term employee benefits

Defined benefit obligation as
at 1 January 2012

Current service cost

Interest cost

Benefits paid during the year
Actuarial (gain) loss

Past service costs

Defined benefit obligation as
at 31 December 2012

Current service cost

Interest cost

Benefits paid during the year
Defined benefit obligation as
at 31 December 2013

Provision for employee

(Unit: Thousand Baht)

Other long-term employee

retirement benefits benefits Total
23,841 10,615 34,456
3,600 2,496 6,096
917 242 1,159
(130) (2,100) (2,230)
2,925 (2,258) 667
- (1,882) (1,882)
31,153 7,113 38,266
4,538 2,558 7,096
1,081 247 1,328
(378) (1,440) (1,818)
36,394 8,478 44,872

During the year 2012, the Company amended its other long-term employee benefit plan, resulting in a decrease of Baht 1.9
million in its liabilities related to past service costs. The Company recognised past service costs immediately as expenses in

profit or loss.

Long-term employee benefit expenses included in the profit or loss were as follows:

Current service cost

Interest cost

Actuarial gains recognised during the year
Past service costs recognised during the year

Total expense recognized in profit or loss

(Unit: Thousand Baht)

2013 2012
7,096 6,096
1,328 1,159

- (2,258)
- (1,882)
8,424 3,115

Line items under which such expenses are included in selling and administrative expenses in profit or loss.

No cumulative amount of actuarial gains or losses recognised in other comprehensive income and taken as part of retained
earnings of the Company as at 31 December 2013 (2012: Baht 2.9 million).

Principal actuarial assumptions at the valuation date were as follows:

Discount rate

Future salary increase rate (depending on categories of employees)

Staff turnover rate (depending on age and categories of employees)

Amounts of defined benefit obligations for the current and previous two periods are as follows:

Defined benefit obligations

2013 2012
(% per annum) (% per annum)
3.47 3.47
1.50-5 1.50-5
7-47 7-47

(Unit: Thousand Baht)

Experience adjustments arising on the

plan liabilities

Provision for

Provision for

employee Other long- employee Other long-
retirement term employee retirement term employee
benefits benefits Total benefits benefits Total
Year 2013 36,394 8,478 44,872 - - -
Year 2012 31,153 7,113 38,266 342 (1,682) (1,340)
Year 2011 23,841 10,615 34,456 - - -
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21. Share capital

On 24 April 2013, the Annual General Meeting of the Company's shareholders No. 1/2013 passed a resolution to approve
the increase of the Company’s registered capital of Baht 30 million from Baht 120 million (120 million ordinary shares of Bath 1
each) to Baht 150 million (150 million ordinary shares of Baht 1 each), by issuing 30 million new ordinary shares with a par
value of Bath 1 each, for offer to existing shareholders of the Company in purchasing rights ratio 4:1 at Baht 12 per share. The
Company registered the share capital increase with the Ministry of Commerce on 3 May 2013.

During May 2013, the Company received payment of 29,704,014 additional issued ordinary shares, amounting to Baht
356,448,168. As a result, paid-up share capital of the Company equaled Baht 149,704,014 (149,704,014 ordinary shares of Baht
1 each) and share premium increased to be Baht 427,714,993. The Company registered the increase of its paid-up share capital
with the Ministry of Commerce on 7 June 2013.

22. Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set aside to a statutory
reserve at least 5 percent of its net profit after deducting accumulated deficit brought forward (if any), until the reserve reaches
10 percent of the registered capital. The statutory reserve is not available for dividend distribution.

23. Expenses by nature

Significant expenses by nature are as follows:
(Unit: Thousand Baht)

2013 2012
Raw materials, packaging and finished goods purchased for sale used 803,504 854,632
Changes in inventories of finished goods (increase) decrease 2,393 (12,244)
Salaries and wages and other employee benefits 269,352 221,723
Fuel and utilities expenses 90,014 110,389
Depreciation and amortisation expenses 78,150 73,606
Export expenses 19,686 18,116

24. Income tax
Income tax expenses for the years ended 31 December 2013 and 2012 are made up as follows:
(Unit: Thousand Baht)

Financial statements in which Separate
the equity method is applied financial statements
2013 2012 2013 2012
(Restated) (Restated)

Current income tax:

Current income tax charge 10,546 8,958 10,546 8,958
Deferred tax:

Relating to origination and reversal of temporary differences (628) (802) (628) (802)

Income tax expenses reported in profit or loss 9,918 8,156 9,918 8,156

The amounts of income tax relating to each component of other comprehensive income for the year ended 31 December
2013 and 2012 are as follows:
(Unit: Thousand Baht)

Financial statements in which Separate
the equity method is applied financial statements
2013 2012 2013 2012
(Restated) (Restated)
Deferred tax relating to actuarial losses (238) 455 - -
Deferred tax relating to components of loss on change
in value of available-for-sale investments 349 - - -
111 455 - -

Reconciliation between income tax expenses and the product of accounting profit multiplied by the applicable tax rates for
the years ended 31 December 2013 and 2012
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(Unit: Thousand Baht)

Financial statements in which

the equity method is applied Separate financial statements
2013 2012 2013 2012
(Restated) (Restated)
Accounting profit before tax 486,925 455,902 298,078 299,117
Applicable tax rate 20% 23% 20% 23%
Accounting profit before tax multiplied
by applicable 97,385 104,857 59,616 68,796
Effects of:
Promotional privileges (Note 25) (17,051) (21,833) (17,051) (21,833)
Non-deductible expenses 125 (1,091) 125 (1,091)
Additional expense deductions
allowed (21) (53) (21) (53)
Income not subject to tax (70,520) (73,724) (32,751) (37,663)
Total (87,467) (96,701) (49,698) (60,640)
Income tax expenses reported in the statements
of comprehensive income 9,918 8,156 9,918 8,156

The components of deferred tax assets and deferred tax liabilities are as follows:
(Unit: Thousand Baht)

Statements of financial position

As at 31 December 2013 As at 31 December 2012 As at 1 January 2012

(Restated)
Deferred tax assets
Allowance for doubtful accounts 1,027 1,027 1,085
Allowance for diminution in value of inventories 6 44 30
Allowance for asset impairment 459 459 459
Provision for long-term employee benefits 7,239 6,573 5,727
Total 8,731 8,103 7,301

In October 2011, the cabinet passed a resolution to reduce the corporate income tax rate from 30 percent to 23 percent in
2012, and then to 20 percent from 2013. In addition, in order to comply with the resolution of the cabinet, in December
2011, the decreases in tax rates for 2012 - 2014 were enacted through a royal decree. The Company has reflected the
changes in the income tax rates in its deferred tax calculation, as presented above.

25. Promotional privileges

The Company has received promotional privileges from the Board of Investment for manufacture of instant foods and semi-
instant foods, pursuant to the promotion certificate No. 1042(3)/2548 issued on 18 January 2005. Subject to certain imposed
conditions, the privileges are effective as from 10 March 2004 with the capacity of 33,300 tons per annum.

Significant privileges under this certificate

a) Exemption from import duty on machinery, manufactured as from 1993, as approved by the Board.

b) Exemption from corporate income tax on net income from the promoted operations for a period of eight years,
commencing as from the date of first earning operating income.

c¢) Exemption from income tax on dividends received from the promoted operations during the corporate income tax
exemption period.

e) Exemption from import duty on raw and essential materials imported for use specifically in producing for export for a
period of one year as from the date of first import.

f) Exemption from import duty on items imported for re-export for a period of one year as from the date of first import.

The Company commenced generating revenues from the promotion certificate No. 1042(3)/2548 in January 2008.

The Company’s operating revenues for the years are below shown divided according to promoted and non-promoted
operations.
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(Unit: Thousand Baht)

Promoted operations Non-promoted operations Total
2013 2012 2013 2012 2013 2012
Sales
Domestic sales 536,402 614,890 361,734 326,027 898,136 940,917
Export sales 354,865 288,275 233,395 263,507 588,260 551,782
Total sales 891,267 903,165 595,129 589,534 1,486,396 1,492,699

26. Earnings per share

Basic earnings per share is calculated by dividing profit for the year (excluding other comprehensive income) by the
weighted average number of ordinary shares in issue during the year.

27. Segment information

Operating segment information is reported in a manner consistent with the internal reports that are regularly reviewed by
the chief operating decision maker in order to make decisions about the allocation of resources to the segment and assess its
performance. The chief operating decision maker has been identified as Managing Director.

The Company is principally engaged in the manufacture and sales of semi-instant foods. Its operations are carried on only
in Thailand. The Company sells its products in both domestic and overseas markets, which could be summarised as follows:

(Unit: Million Baht)

2013 2012
Revenue from domestic sales 898 941
Revenue from export sales 588 552
Total revenue from sales 1,486 1,493

The Company’s revenue from domestic sales and export sales for the year ended 31 December 2013, could be summarised

as follows.
(Unit: Million Baht)
2013 2012
(%) (%)
Revenue from domestic sales 60.4 63.0
Revenue from export sales 39.6 37.0
Total revenue from sales 100.0 100.0

Segment performance is measured based on operating profit or loss, on a basis consistent with that used to measure
operating profit or loss and total assets in the financial statements. As a result, all of the revenues, operating profits and
assets as reflected in these financial statements pertain to the aforementioned reportable operating segment and geographical
area.

The revenue from domestic sales for the year ended 31 December 2013 were from a main domestic customer, in amount of
Baht 847 representing about 94% of total revenue from domestic sales for the respective periods (2012: amount of Baht 879
Representing about 93% of total revenue from domestic sales).

28. Provident fund

The Company and its employees have jointly established a provident fund in accordance with the Provident Fund Act B .E.
2530. Both employees and the Company contribute to the fund monthly at the rate of 3-5 percent of basic salary. The fund,
which is managed by TISCO Asset Management Co., Ltd., will be paid to employees upon termination in accordance with the
fund rules. During the year 2013, the Company contributed Baht 4.4 million (2012: Baht 3.6 million) to the fund.

29. Dividend payment
During the years ended 31 December 2013 and 2012, the Company had dividend payments as follows:
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30.

Dividend

Approved by Total dividends per share Payment date
(Thousand Baht)
Year 2013
Dividend for the Annual General Meeting of the 117,600 0.98 23 May 2013

second-half of 2012 shareholders No. 1/2013
on 24 April 2013

(120 million ordinary shares)

Interim dividend Board of Directors’ Meeting 89,822 0.60 16 October 2013

for 2013 No. 9/2013
on 17 September 2013

(149.7 million ordinary shares)

207,422 1.58
Year 2012
Dividend for the Annual General Meeting of the 122,400 1.02 24 May 2012
second-half of 2011 shareholders No. 1/2012
on 25 April 2012
(120 million ordinary shares)
Interim dividend Board of Directors’ Meeting 105,600 0.88 24 October 2012
for 2012 No. 9/2012
on 25 September 2012
(120 million ordinary shares)
228,000 1.90

Commitments and contingent liabilities
30.1 Capital commitments

The Company

a) The Company had total commitments of approximately Baht 16.8 million (2012: Baht 39.8 million) in respect of
outstanding construction contracts of factory office at Ratchaburi and agreement to purchase and assembly of new
machinery.

b) The Company had commitments of approximately Baht 11 million (2012: Baht 5.2 million) in respect of consulting
contract for information systems development.

Associated company

As at 31 December 2013, the associated company had capital commitments in respect of procurement agreements for
production machinery and equipment of approximately Baht 6.2 million (2012: Baht 1.6 million and JPY 153.8
million, totaling approximately Baht 57.8 million), in which the delivery is scheduled between January and February
2014. Moreover, its joint venture had capital commitments of approximately Baht 0.1 million (2012: Baht 0.1 million),
relating to the restaurant interior decoration and software development.

30.2 Operating lease commitments

The Company
The Company has entered into several lease agreements in respect of the office rental and related services agreements

and trademark rental agreement the Company made with a related company, which the terms of the agreements are
generally 3 years, and the residence rental and security service with lessors, which the terms of the agreements are
generally between 1 and 3 years.

Future minimum lease and related service payments required under these non-cancellable operating lease and service
contracts were as follows:
(Unit: Million Baht)

As at 31 December
2013 2012
Payable within:
Less than 1 year 1.9 3.0
1 to 3 years 1.7 0.1

Associated company
The associated company has entered into several lease agreements in respect of the lease of land, office building space
and related services. The terms of the agreements are generally between 1 and 15 years.

Future minimum lease and related service payments under these non-cancellable operating lease contracts were as follows:
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(Unit: Million Baht)

Associated company’s

Associated company joint venture
As at 31 December As at 31 December
2013 2012 2013 2012
Payable within:
Less than 1 year 15.5 16.6 1.7 12.7
1 to 3 years 8.4 10.8 2.9 9.5
More than 5 years - 0.3 - -

30.3 Long-term service commitments

Associated company

The associated company entered into a licensing agreement with an overseas company for a period of 1 year,
commencing from 19 July 2001 to 18 July 2002. The agreement is automatically renewed for every 1 year. The
associated company is committed to pay license fee on the basis and at the rate as stipulated under the agreement. The
fees for the year 2013 amounted to approximately Baht 0.2 million (2012: Baht 0.3 million).

Moreover, its joint venture has entered into license and technical assistance agreements with an overseas related
company for the use of a trademark and the receipt of information related to operation and management of restaurants.
Under the conditions of the license agreement, its joint venture is to pay an annual license fee as stipulated in the
agreement. The license fees for the year 2013 amounted to approximately Baht 3.4 million (2012: Baht 3.2 million).

30.4 Long-term purchase commitments

Associated company

The associated company has commitments under natural gas purchase agreement for a period of 5 - 7 years. Under the
agreement, the associated company is committed to purchase natural gas at the following minimum quantity at the
price stipulated in the agreement.

Average minimum purchase

No. Period Expiry date quantity
(Years) (Million BTU)
1 5 31 May 2014 175 perday
30 November 2017 39,273 per annum
30 November 2020 23,385 per annum
30.5 Guarantees
The Company

As at 31 December 2013, the Company had commitment to pay a guarantee fee to the local branch of a foreign bank
for bank guarantee issued by bank to guarantee a gold class importer and exporter in the amount of Baht 2 million
(2012: Baht 2 million).

Associated company

As at 31 December 2013, the associated company had outstanding bank guarantees of approximately Baht 23.4 million
(2012: Baht 20.6 million) issued by the banks on behalf of the associated company in respect of certain performance
bonds as required in the normal course of the associated company's business. These included letters of guarantee
amounting to 19.4 million (2012: Baht 16.1 million) to guarantee electricity use, and Baht 4 million (2012: Baht 4.5
million) to guarantee contractual performance under the natural gas purchase agreement, among others.

30.6 Litigation

Associated company
As at 31 December 2013, the associated company was sued for damages totaling approximately Baht 35.5 million in
relation to traffic accidents.

At present, claims made in most of the cases total approximately Baht 30 million, the Court of First Instance has
ordered that the cases be temporarily struck, to await the final judgment in a criminal case which is still in the appeal
process.

In the other case, the claim is approximately Baht 5.5 million. The Appeal Court issued an order upholding the
judgment of the Court of First Instance, and ordered the associated company and other co-defendants to pay damages
of approximately Baht 2.1 million. However, the associated company filed an appeal with the Supreme Court and the
appeal is being considered by the Supreme Court.

The associated company has insurance that partially covers such claims for damages and the management believes that
the associated company will not suffer material losses (if any) as a result of this litigation. Therefore, the associated
company has not set aside provision for the contingent liability in its accounts.
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31. Financial instruments
31.1Financial risk management
The Company’s financial instruments, as defined under Thai Accounting Standard No. 107 “Financial Instruments:
Disclosure and Presentations”, principally comprise cash and cash equivalents, trade accounts receivable, investments,
short-term loans and trade and other payables. The financial risks associated with these financial instruments and how
they are managed is described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade accounts receivable since it has a small number
of customers. The Company manages this risk by adopting appropriate credit control policies and procedures.
Furthermore, the Company has entered into a guarantee agreement with a bank for a part of export sales. The Company
therefore does not expect to incur material financial losses. The maximum exposure to credit risk is limited to the
carrying amounts of trade accounts receivable as stated in the statements of financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks, short-term investments and short-
term loans. The Company does not use derivatives to manage its interest rate risk. However, since most of the
Company’s financial assets and liabilities bear floating interest rates or fixed interest rates which are close to the
market rate, the interest rate risk is expected to be minimal.

Significant financial assets and liabilities classified by type of interest rates are summarised in the table below, with
those financial assets and liabilities that carry fixed interest rates further classified based on the maturity date, or the
repricing date if this occurs before the maturity date.

As at 31 December 2013
Fixed interest rates Non-
Within 1-5 Floating interest  interest Effective interest
1 year years rate bearing Total rate
(Million Baht) (% p.a.)
Financial assets
Cash and cash equivalents - - 1.18 0.1 1.29 0.25-0.75
Current investments 373.80 - - - 373.80 3.15-3.25
Trade accounts receivable - - - 233.42 233.42 -
Other long-term investments - 4.70 - - 4.70 2.85-2.92
373.80 4.70 1.18 233.53 613.21
Financial liabilities
Trade and other payables - - - 121.96 121.96
Liabilities under finance
lease agreements 0.59 2.58 - - 3.17 7.40
0.59 2.58 - 121.96 125.13
As at 31 December 2012
Fixed interest rates Non-
Within 1-5 Floating interest  interest Effective interest
1 year years rate bearing Total rate
(Million Baht) (% p.a.)
Financial assets
Cash and cash equivalents - - 0.51 0.20 0.71 0.25-0.75
Current investments 3.35 - - - 3.35 2.53
Trade accounts receivable - - - 235.58 235.58 -
3.35 - 0.51 235.78 239.64
Financial liabilities
Bank overdrafts and short-term
loans from financial institutions 68.60 - - - 68.60 3.00-3.05
Trade and other payables - - - 135.87 135.87 -
68.60 - - 135.87 204.47
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Foreign currency risk

The Company’s exposure to foreign currency risk arises mainly from sales, collections and purchases of machinery that
are denominated in foreign currencies. The Company seeks to reduce this risk by entering into forward exchange
contracts when it considers appropriate. Generally, the forward contracts mature within one year.

The balances of financial assets and liabilities denominated in foreign currencies are summarised below.

Average exchange rate as at 31 December

Foreign currency

Financial assets Financial liabilities Buying Selling
2013 2012 2013 2012 2013 2012 2013 2012
(Thousand) (Thousand) (Thousand) (Thousand) (Baht per 1 foreign currency unit)
US dollar 1,866 2,524 146 193 32.5795 30.3873 32.9494 30.7775
Singapore dollar 292 209 - - 255670  24.6996 - -
Euro - - 40 40 - - 45.3223 40.8603
Japanese yen - - - 920 - - - 0.35796

The outstanding forward exchange contracts are summarised below.

As at 31 December 2013
Contractual exchange rate

Foreign currency Sold amount for amount sold Contractual maturity date
(Thousand) (Baht per 1 foreign currency unit)
US dollar 950 31.28 - 32.80 5 February - 26 March 2014

As at 31 December 2012

Contractual exchange rate

Foreign currency Sold amount for amount sold Contractual maturity date
(Thousand) (Baht per 1 foreign currency unit)
US dollar 1,010 30.67 - 30.83 20 February - 3 April 2013

31.2Fair value of financial instruments

Since the majority of the Company’s financial instruments are short-term in nature and loans bear floating interest rates,
their fair value is not expected to be materially different from the amounts presented in statements of financial position.

A fair value is the amount for which an asset could be exchanged or a liability settled between knowledgeable, willing
parties in an arm’s length transaction. The fair value is determined by reference to the market price of the financial instrument
or by using an appropriate valuation technique, depending on the nature of the instrument.

32. Capital management

The primary objective of the Company’s capital management is to ensure that it has an appropriate financial structure and
preserves the ability to continue its business as a going concern.

The Company manages its capital position with reference to its debt-to-equity ratio. According to the statement of financial
position, in which the equity method is applied, and the separate statement of financial position as at 31 December 2013, the
Company’s debt-to-equity ratio was 0.06:1 (2012: 0.10:1) and 0.10:1 (2012: 0.17:1), respectively.

33. Events after the reporting period

On 14 January 2014, fuel oil tank at the Company’s first factory had faced the fire incident. The fire damaged the fuel oil
storage tank, the machinery’s spare part warehouse, spare part stocks, the RO system for boiler and high voltage electricity
transmitted to the transformer. However, the Company’s factory building and machinery had no damage. The damages are being
assessed by the Company and insurance company.

The repair and replacement for the work systems essential to the production, such as the water system, the waste water
treatment system and the electricity system, have been completed. The production resumed on 7 February 2014.
For damages mentioned above, the Company’s management is virtually certain that the insurance will cover these losses.
Therefore, the loss and income from insurance compensation will be recorded in the incurred period.

34. Approval of financial statements
These financial statements were authorised for issue by the Company’s Board of Directors on 18 February 2014.
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Connected transactions
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The Company has disclosed connected transactions in the Notes to Financial
Statements, point 10: Businesses and Connected Transactions. In 2013, significant
connected transactions were as follows:

P o e
LUARAANDIANAINUALLEN /
Conflict of interest person

ANMHULANNANNUS /
Nature of relationship

@ a o o
ANBUTITIIMINAIATY/
Major Transactions

YAA1 (UMW) /
Value of connected
transactions (Million Baht)

2556/2013 | 2555/2012
una Inewnwsiauiyad (TF) AevfunaznssunissaniuLnedon fe | * eRuAg15ag 35.7 47.3
Thai President Foods Public| * TF flatjuludndoufenay 1.21 . %ﬂaué"\dﬁ@gﬂl,l,@:%ﬂé’mqﬁu 248.4 266.5
Co., Ltd. (TF) * nesNNIgaNu * 11enAng Lﬁmﬂuﬁﬁqzﬁwﬁmm‘lmﬂ 1.3 0.9
mﬂutyl,ﬂﬂu Lﬁlﬂmjﬁi‘@ﬂ $u 9 1l 260 n..u. Tlsvezioan
wieangE o99unTude dyon 3 1 Fausidufi 28 Mo
2556 fdudl 27 fugneu 2559
* Common shareholders and ) SeIIilng ﬁ.”i_Shed goods
directors, as follows: ' S;;’lsr;iizgizsvdﬁ;ﬁi;:nd
" TF holds 1.21 % of the shares * Rent for the Headquarters building,
* Common directors with a contract term of three years,
Mr. Boonpiam Eamroongroj from September 28, 2013 to
Mr. Apichart Thammanomai September 27, 2016
uan 1B unainads gilarusanriu fe TaTaquazarldanoudfug 51.5 715
Dai-ichi Packaging Co., Ltd. | 1afiwm weiileanmns
Common shareholders * Buying packaging materials and
Mr. Pipat Paniangvait cylinder charges.
van. mstinuiaweesyn | fhedunasnssumfoniuuvdiude | Adunewti uazAndLLh 6.7 6.1
President Interfood Co., Ltd. | wenayidles @emglsad
unanla Wy
Common shareholders and directors * Commission and shipping costs.
Mr. Boonpiam Eamroongroj
Mrs. Sodsai Hanchana
van Inedu wdndnuet | dfedunaznasunissoniuunsdou Ae TofanTuvieunzenldaaulad 34.8 32.2
nezANE 7. wadl weiileaianed
Thai Anbao Paper Products e weilaaimed
Co., Ltd. Common shareholders and director * Buying packaging materials
Dr. Pojjanee Paniangvait
Mr.Pun Paniangvait
van. Aediln Wwmeslned | Allevdusauiu e Tasngau 0.6 0.4

Kingfood Enterprise
Co., Ltd.

U q
a o =

UIENWNBN W::LuFNL'Wlf_T
Common shareholders
Mr. Pipat Paniangvait

* Buying raw materials.
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President Bakery Public faeay 37.51

Co., Ltd. The associated company,

shareholding 37.51 %

van. IngBuauwnuilnednd | Usdnson uiin awuludagdou Fadnnau 4.9 | Guamu
Thai Instant Products fatiaz 25 1l 2556
. * ; - Start investing
Co., Ltd. The associated company, Buying raw materials
' pany ying on OCT 15,
shareholding 25 % 2013
UNAINSFAWTLLINGT Uirmdan 13 aenuludngdou Rutlunaiy 163.7 163.7

*Dividend income

vAN. WITLAUtaand evuseluny Deviuluisdny
Snaaz 32.62
Major shareholder, holds 32.62%

of the shares

President Holding
Co., Ltd.

wfx umwﬁmmummmu (s08UF) —
4n3 andawiiernuuadnsznnelu 13
* Liabilities under finance lease
agreements (car) - related party net

of current portion
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Necessity and reasonability of connected transactions : The
significant connected transactions between the Company, the
associated company and related companies as well as related
persons were mostly related to purchases of goods and services
which have been reviewed by the Auditor and submitted to the
Audit Committee for approval. The purpose of the procedure is to
ensure that connected transactions were fairly conducted, with
prices appropriate and comparable to transactions conducted with
outside parties and that there is no siphoning of interest between
the Company and the associated company, related companies or
related person.

The Board of Directors passed a resolution granting approval
in principle for management to enter into such transactions in
accordance with the Securities and Exchange Act (No.4) B.E.
2551, Section 89/12 (1), provided that the transactions have
business terms and conditions similar to what a reasonable person
would have with the general parties to an agreement under the
same circumstances, using trading bargaining power without the
influence of the status of Director, executive or related person.

The procedure for approval of connected transactions : In
entering into connected transactions between companies, in case
of buying/selling, prices charged to outsiders shall be used. In
cases where there are no such prices, the Company will compare
the prices of goods or services with outside prices under the same
or similar condition, to ensure that the prices are reasonable and
are for the Company’s maximum benefits.

The policy for entering into connected transactions in the
future : The Audit Committee and the Company will see to it that
connected transactions that may arise in the future are reasonable
and yield fair returns. However, most connected transactions are
part of the normal business and the Company has a policy to enter
into transactions in businesses that compliment each other.
Therefore, connected transactions between related companies are
likely to continue in the future, and the Company will continue to
adhere to reasonableness, using appropriateness of the conditions
and fair prices as the basis for consideration.



Board of Directors, Management and Company Secretary Profile

wgyyiUou 13eusiisad Mr. Boonpiam Eamroongroj
Uszsiunssums / nssumsassHiiazisuaAnouinu Chairman / Nomination and Remuneration Committee
Junldsuncisdinsisn : 17 nsnniAU 2532 Date first appointed : 17 July 1989
o1g 62U Age 62 Years
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Education background / Director skills and duties trainings

e Master’s Degree in Business Administration, Thammasat University

e Master’s Degree in Marketing, Thammasat University

¢ Bachalor Degree in Machanical Engineering, Chulalongkorn University
¢ Director Certification Program

Shareholding (No. of shares)

e 140,750 (0.09%)

Relationship with Director

e None

The past 5 years of work experience

¢ Present Chairman / Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2009 - 2012 Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2009 - 2011 Nomination and Remuneration Committee, President Rice Products Plc.

Manufacturer and exporter of instant rice products.
e 2009 - Present  Director, President Bakery Plc.

Manufacturer and distributor of bread and bakery products.
e 2009 - Present  Director, President Inter Foods Co., Ltd.

Export Agency
e 2012 - Present Director, Thai President Foods Plc.

Manufacturer and distributor of instant noodles and biscuits.
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ugwus w=deaneg Mr. Pun Paniangvait

nssumsioms Managing Director
SunlasuncaaInsaisn : 24 WU 2556 Date first appointed : 24 April 2013
o1g 38U Age 38 Years
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Education background / Director skills and duties trainings

e Master of Law (LL.M) in Business Law (International Program), Chulalongkorn University
* Director Accreditation Program (Attending in July 2014)

Shareholding (No. of shares)

* 10,000 (0.01%)

Relationship with Director

* As the brother of director No.7 Dr. Pojjanee Paniangvait

The past 5 years of work experience

* Present Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e Present Director, Thai Instant Product Co., Ltd.
Manufacture and distributor of delicatessen.

e Present Director, Thai Anbao Paper Products Co., Ltd.
Manufacturer and distributor of packaging materials.

e Present Sports consultant, AEP Square Sport Management Co., Ltd.
Counseling or sports management, Competitive sports.

e Present Consultant, Dai-Ichi Packaging Co., Ltd.
Manufacture and distributor of packaging.

° 2012-2013 Deputy Managing Director, Dai-Ichi Packaging Co., Ltd.
Manufacture and distributor of packaging.

e 2009 - 2011 Assistant Factory Manager, Dai-Ichi Packaging Co., Ltd.

Manufacture and distributor of packaging.

Annual Report 2013



uiaala Hoyu:
NSSUMSUSHIS / ijgognssumsijaoms
JunldsundicInsisn : 28 IWWIEU 2535

019 54 U

Mrs. Sodsai Hanchana

Executive Director / Assistant Managing Director
Date first appointed : 28 Apirl 1992

Age 54 Years
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Education background / Director skills and duties trainings

e Master in Marketing, Thammasart University

¢ Bachelor of Science (Food Science and Biotechnology) Chulalongkorn University

¢ Director Accreditation Program
Shareholding (No. of shares)

* 52,500 (0.04%)

Relationship with Director

None

The past 5 years of work experience

L]

2009 - Present

2009 - Present

2012 - Present

2009 - 2012

2009 - Present

Executive Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
Acting R&D Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
Assistant Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
Marketing Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
Director, President Inter Foods Co., Ltd.

Export Agency
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Ms. Hatairat Kwangchit - Aree
Executive Director / Assistant Managing Director

Date first appointed : 23 Apirl 1991

Age 55 Years

ATUIGI
Q Q

a

UsrynyaIn a12nL3vnsgsia aotuddinimutsunsaans

o

UTNANANIANGUETNANNLTUNTINNTLTEN Ine Director Accreditation Program

Andaumsianuluuiem (auauu)

120,000 (0.08%) 14

ANNANNUENIATAUAFITININH LTINS
- lad
dsraumsalvinnulusses 51 daunad

2552 - flaqiiy N99UNN9LUINNT L3N T iausiladlilesng anfim (Hnit)
a ] 14’ o (=3 dl ¥
NAR wazdiaananineddagLiuysglanndig
2555 - flaqify  Fgaunssunsddnnig 13 wstiawiletldsand ania (umnmw)
HAR wazdseanaimisnaddagLiulsgaindan
2552 - 2556 5neng §aAnislasenu 1sEn sdiauiledlissngd andn (uwnaw)

a ! Aﬁl o (=3 dl ¥
NAR wazdiaananined1dagLiuysglanndig
2552 - 2556 HAnN19L3WN3 13N wsanviledlusdnd anm ()
- 4o oa 4 y
HAR Lazdsaana nIneddazulagaindig

Education background / Director skills and duties trainings

L]

EX-MBA The National Institute of Development
Director Accreditation Program

Shareholding (No. of shares)

120,000 (0.08%)

Relationship with Director

None

The past 5 years of work experience

2009 - Present Executive Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

2012 - Present  Assistant Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

2009 - 2013 Acting Factory Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
2009 - 2013 Executive Manager, President Rice Products Plc.

Manufacturer and exporter of instant rice products.
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Mr. Apichart Thammanomai
Director
Date first appointed : 29 April 1996

Age 64 Years
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Education background / Director skills and duties trainings
e Bachelor’s Degree in Political Science, Ramkhamhaeng University
e Mini MBA in Management, Thammasat University
¢ Director Certification Program 2005
¢ Director Accreditation Program 2003
Shareholding (No. of shares)
e 2,500 (0.002%)
Relationship with Director
e None
The past 5 years of work experience
e 2009 - Present Director, President Rice Products Plc.

Manufacturer and exporter of instant rice products.
e 2009 - Present ~ Managing Director, President Bakery Plc.

Manufacturer and distributor of bread and bakery products.
2009 - Present Director, Thai President Foods Plc.
Manufacturer and distributor of instant noodles and biscuits.

e 2011 - Present  Director, President Flour Mills Co., Ltd.

Manufacture and distributor of wheat flour.
e 2013 Director, Kerry Flour Mills Co., Ltd.

Manufacturer and distributor of wheat flour.
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Dr. Pennapha Dhanasarnsilp
Director
Date first appointed : 29 April 1996

Age 59 Years
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Education background / Director skills and duties trainings

* Doctoral of Business Administration, Nova Southeastern University, USA

e MBA, Thammasart University

e Director Accreditation Program

Shareholding (No. of shares)

e 24,975 (0.02%)

Relationship with Director

* None

The past 5 years of work experience

e 2009 - Present  Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2013 - Present Director, Plan B Media Plc.
Service / Media

e 2009 - Present Executive Director, I.C.C. International Plc.
Distributor of consumer products

e 2009 - Present Director, Thai Boonka fashion Co., Ltd.
School of fashion design

e 2009 - Present ~ Managing Director, 4 People Foods Co., Ltd.
Manufacturer and distributor of instant noodles, and biscuits

e 2010 - Present Chairman, Pens Marketing and Distribution Co., Ltd.
Distributor of consumer products

e 2012 - Present Director, Healthy Mania Co., Ltd.
Import and distributors

Qs. WAl w=1dgInng Dr. Pojjanee Paniangvait
nssums Director
Sunldsundidinsisn : 25 WU 2550 Date first appointed : 25 April 2007
018 49U Age 49 Years
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Education background / Director skills and duties trainings

e Ph.D., University of California, Davis

* Director Accreditation Program
Shareholding (No. of shares)
* 36,875 (0.02%)

Relationship with Director

* As the sister of director No. 2 Mr. Pun Paniangvait

The past 5 years of work experience

2009 - Present Director, President Rice Products Plc.

Manufacturer and exporter of instant rice products.

2009 - Present Director, Thai Anpao Paper Products Co., Ltd.

Manufacturer and distributor of packaging materials.

2011 - Present Director, President Flour Mills Co., Ltd.

Manufacture and distributor of wheat flour.

2009 - Present Vice President, Thai President Foods Plc.

Manufacturer and distributor of instant noodles.

walnwea inwans LT.GEN. Phisal Thepsithar
Us=s1unssumsnsaddou / nssumsdas: / Chairman of Audit Committee / Independent Director
nssumsassHla:iHuaAnouUInu Nomination and Remuneration Committee
Sunldsundiainsiisn : 25 LU 2544 Date first appointed : 25 April 2001
o1y 81U Age 81 Years
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Weyaysis arnviusunnaaiand Neshitoududuass suanandaunnadiand (Jaqiufesmianeduuiing)
AUINAMNANIANALETUANTUNITNN3UTEW Inel Director Certification Program 2002

Audit Committee Program 2009
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Education background / Director skills and duties trainings
MBA Thammasat University
Higher Diploma in Accounting Thammasat University

Bachelor’s Degree in Commerce, Thammasat University

Bachelor’s Degree in Accounting, Thammasat University

Bachelor’s Degree in Laws, Thammasat University

Bachelor’s Degree in Dentistry, Mahidol University Second Class Honor

Training: Thai Institute of Directors, Director Certification Program 2002, Audit Committee Program 2009
Shareholding (No. of shares)

None

Relationship with Director

None

The past 5 years of work experience

2009 - Present

2012 - Present

2009 - 2011

2009 - Present

2009 - Present

2012 - Present

2009 - 2012

Chairman of Audit Committee / Independent Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

Nomination and Remuneration Committee, President Rice Products Plc.

Manufacturer and exporter of instant rice products.

Chairman of the Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

Chairman of Audit Committee / Independent Director, Rockworth Plc.

Manufacture and distributor of furniture Ministry of Industry Thailand.

Chairman of Technical Committee 645, Dentistry,

Thai Industrial Standards Institute Ministry of Industry Thailand.
MUENULRTTLNAANTLQUANIRTFIUNAR T MANUN T

Chairman of Audit Committee / Independent Director / Chairman of the Nomination and
Remuneration Committee, BTS Group Holding Plc., Transit

Independent Director, President Bakery Plc.

Manufacturer and distributor of bread and bakery products

UgIWNIgswau gasscuundy
ns;umsnsagaqu / NSSUMSO&s:
Junldsuncidinsisn : 25 IWEU 2544

oy 71U
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¢ AUTNANNANTANGUETNANNTUNTINNTLTEN Ine Director Accreditation Program
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Dr. Surapoch Suwonpanich
Audi Committee/Independent Director
Date first appointed : 25 April 2001

Age 71 Years



Education background / Director skills and duties trainings

* MBA Thammasat University

¢ Director Accreditation Program

Shareholding (No. of shares)

¢ None

Relationship with Director

e None

The past 5 years of work experience

e 2009 - Present Audit Committee / Independent Director, President Rice Products Plc.

Manufacturer and exporter of instant rice products.

e 2009 - 2011 Nomination and Remuneration Committee, President Rice Products Plc.

Manufacturer and exporter of instant rice products.
e 2009 - Present Audit Committee / Independent Director, Rockworth Plc.

Manufacturer and distributor of furniture.

SA. agduu Us:auqnll Associate Professor. Saisanom Praditdoung
NSSUMSNS3&U / NSsuMsdas: Audit Committee/Independent Director
5unldsundiainsaisn : 5 UNs1AU 2552 Date first appointed : 5 January 2009
g 77U Age 77 Years
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Education background / Director skills and duties trainings

e M.S. (Food Science), Kasetsart University

e Director Accreditation Program

Shareholding (No. of shares)

¢ None

Relationship with Director

¢ None

The past 5 years of work experience

e 2009 - Present Audit Committee / Independent Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2012 - Present FOSTAT Consult, FOSTAT
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welyesaud 10aInsAnd Mr. Chairat Dejkraisak

nssumsdas: Independent Director
Aunldsundidinsaisn : 28 WWEU 2553 Date first appointed : 28 April 2010
01y 63U Age 63 Years
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Education background / Director skills and duties trainings

* MBA Thammasat University

* Master in Marketing, Thammasart University

e Director Accreditation Program

Shareholding (No.of shares)

* None

Relationship with Director

* None

The past 5 years of work experience

e 2010 - Present Independent Director, Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2012 Nomination and Remuneration Committee, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2009 - Present  Audit Committee, Rockworth Plc.
Manufacturer and distributor of furniture.

e 2009 - Present Director, NaturaLife Asia Co., Ltd.
Distributor of pharmaceutical products.

weds:asy 10sunHwIg Mr. Prasert Taechapahapong
goenssumsgiams Assistant Managing Director
Junldsundidinsaisn : 3 UNSIAL 2555 Date first appointed : 3 January 2012
018 61U Age 61 Years
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Education background / Director skills and duties trainings

e Bachelor’s Degree in Mechanical Engineering, Chulalongkorn University

Shareholding (No. of shares)

* 1,000 (0.001%)

Relationship with Director

* None

The past 5 years of work experience

° 2012 - Present  Assistant Managing Director, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

e 2005 - 2010 Engineering Manager, President Rice Products Plc.

Manufacturer and exporter of instant rice products.

WeNoIANG Wawnny
giamsthewaa
Junldsundidinsiisn : 1 UNSIAL 2550

018 52 U

Mr. Kongsak Pholpluksa
Production Manager
Date first appointed : 1 January 2007

Age 52 Years
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Education background / Director skills and duties trainings

* Bachelor’s Degree in Food Science, King Mongkut’s Institute of Technology Ladkrabang
Shareholding (No. of shares)

e 22,000 (0.01%)

Relationship with Director

* None

The past 5 years of work experience

e 2009 - Present Production Manager, President Rice Products Plc.

Manufacturer and exporter of instant rice products.
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WgINgshdey NIaedygvins Mr. Kiettichai Thawanyawitchajit

u}’iqmsﬁmrlssg Senior Engineer Management
junldasundciinsaisn : 1 GoueU 2552 Date first appointed : 1 June 2009
01¢) 56 U Age 56 Years
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Education background / Director skills and duties trainings

* Bachelor of Science Chemical Technology, Chulalongkorn University

Shareholding (No.of shares)

e 750 (0.001%)

Relationship with Director

e None

The past 5 years of work experience

e 2011-Present Engineering Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

* 2009 - 2011 Senior Engineer Management, President Rice Products Plc.

Manufacturer and exporter of instant rice products.

u.d.cdinnm gondAu Ms. Nattakitta Yodvasin
amsthedoydiiazmsiu / iaymsusen Accounting & Finance Manager / Company Secretary
5uilasuncadinsaisn : 1 UNsIAU 2544 Date first appointed : 1 January 2001
019 49U Age 49 Years
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Education background / Director skills and duties trainings

* B.B.A. (Accounting) Ramkhamhaeng University

e MBA Ramkhamhaeng University

 Director Accreditation Program, Company Secretary Program- CSP, generation 28/2008

Shareholding (No. of shares)

* 35,350 (0.02%)

Relationship with Director

e None

The past 5 years of work experience

* 2009 - Present  Accounting & Finance Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products.

* 2009 - Present ~ Company secretary, President Rice Products Plc.

Manufacturer and exporter of instant rice products.

uesuuns Us:auqy
iomstihegmsoainciszine
Junldsundidinsisn : 1 nsnniAU 2553

01y 43U

Mr. Thanabat Pradit
Export Manager
Date first appointed : 1 July 2010

Age 43 Years
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Education background / Director skills and duties trainings

¢ Business Administration in General Management Assumtion University

Shareholding (No.of shares)

e 375 (0.0003%)

Relationship with Director

¢ None

The past 5 years of work experience

e 2009 - Present Export Manager, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
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uaudol 1lond Mrs. Sompong Phueaksri

Wiomstihawangdaunu Retort 3190UIIH) Production Manager of Retort and Grain Drying segments
Sunlasundiainsiisn : 3 UNs1AU 2556 Date first appointed : 3 January 2013
018 42U Age 42 Years
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Education background / Director skills and duties trainings

¢ Food Technology, Rajamangala University of Technology, Bangpra

Shareholding (No.of shares)

¢ None

Relationship with Director

e None

The past 5 years of work experience

e 2013 Production Manager of Retort and Grain Drying segments, President Rice Products Plc.
Manufacturer and exporter of instant rice products.
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Company’s General Information

usudn 1wsdiaunlsslusand 41da (UKvu)
President Rice Products Public Company Limited

WUNeLOa ULz En
REGISTRATION NO.

0107537000092

0107537000092

Nuannziieu
REGISTERED CAPITAL

150,000,000 L% N1Ne8NAMNEUATITFNYAALAD
149,704,014 uw urkufuviuansiny 149,704,014 u
yaruniald fuaz 1 um

150,000,000 Baht, Issued and Fully Paid
149,704,014 Baht, Comprising 149,704,014
Ordinary Shares, Par Value 1 Baht Per Share

§5NANAN
MAIN BUSINESS

HAR wazdsaana mnsnedFagifindsgtlaindng

Manufacturer and exporter of instant rice
products.

TnsAws 032-201 503 -4 Tnsans 032-201 248

finau 304 a1Ans e nuuATUATUNS waasiauann 304 TF Building, Srinakarin Road, Huamark,
HEAD OFFICE waunenzdl ngamny 10240 Uszmelng Bangkapi Bangkok 10240, Thailand
nsAWN 02377 5145 Tnsang 023747956 | Tel. (66 2) 377 5145 Fax. (66 2) 374 7956
www.pr.co.th www.pr.co.th
Ts9au 1) 115 g 15 gae/lsnniiioy nuwnsana sinuadanuse | 1) 115 Moo 15 Soi Rai Khun Pen, Songpol Rd.,
FACTORY anatihulth Aamdnsmys 70110 Tumbol Pakrad Amphoe Banpong,

Ratchaburi Province 70110
Tel. 032-201 503 -4  Fax.032-201 248

2) 158 1y 15 nuUNIana ALAUINUIR
anatihulth damdnsays 70110
nsdwi 032-719599  Tnsans 032- 719 555

2) 158 Moo 15, Songpol Rd., Tumbol Pakrad
Amphoe Banpong, Ratchaburi Province 70110
Tel. 032-719 599 Fax. 032-719 555

Reference Person

wEnsLlisu
REGISTRAR

1360 gueFudhnudnning (Uszmelng) aarin
62 a1AsaaAuanyIneL el sunelng
DUUFTANALEN LIAAABILAL NFUNNY 10110
Tnsdwsi :0 2229 2800

Tnsa19 : 02359 1259

TSD Call center: 0 2229 2888

E-mail:  TSDCallCenter@set.or.th
Website: www.tsd.co.th

Thailand Securities Depository Co., Ltd.

62 The Stock Exchange of Thailand Building,
Rachadapisek Road, Klongtoey, Bangkok
10110, Thailand

Tel: (66 2) 229 2800

Fax: (66 2) 359 1259

TSD CALL CENTER : (66 2) 229 2888
E-mail: TSDCallCenter@set.or.th
Website: www.tsd.co.th

Haauinydsuaynnn
AUDITOR

UNANIFTITTU gINAUNT

17N §11In9u 1dudn uaus 69 anrin
41 33 aNANTaATTAN 193/136-137
DUUFTANALEN ARBILAL NPUNNY 10110

Ms. Siriwan Suratepin

Ernst & Young Office Limited

33" Floor, Lake Rajada Office Complex
193/136-137 Rajadapisek Road, Klongtoey,
Bangkok 10110

fUIAT
BANK

SUIANTNTINN AR (HUTL)
FUNANITALLNT
SUNANINATREBEN AT (MWNTU)

Bangkok Bank Public Company Limited
Citibank, N.A
Bank of Ayudhya Public Company Limited




m usSun wsSiaunlsslusand 911a (UKGU)
PRESIDENT RICE PRODUCTS PUBLIC COMPANY LIMITED

drinaulug: 304 aasTierndl nuuATuATINE waaeiauan
WALNNNET NgawnY 10240

Tnsdwii: 0-2377-5145

Tnsans:  0-2374-7956

T5997u 1: 115 wy 15 Toelsnnaicy nuumsena Aualnuse
awnatiulith SmdnseiE 70110

Tnednsi: 0-3220-1503-4

Tnsans:  0-3220-1248

159974 2: 158 3 15 DUUNTINA FLAL NG
awnetiulth Smdnsys 70110

Tnsdnyi . 0-3271-9599

Tnsans:  0-3271-9555

Head Office: 304 T.F. Groupes Building, Srinakarin Road,
Huamark, Bangkapi, Bangkok 10240

Tel : (662) 0-2377-5145

Fax: (662) 0-2374-7956

PR1 Factory: 115 Moo 15, Soi Rai Khun Phen, Songpol Road,
Tumbol Pakrad, Amphoe Banpong, Ratchaburi 70110

Tel . (66) 0-3220-1503-4

Fax: (66) 0-3220-1248

PR2 Factory: 158 Moo 15, Songpol Road, Tumbol Pakrad,
Amphoe Banpong, Ratchaburi 70110

Tel . (66) 0-3271-9599

Fax: (66) 0-3271-9555




