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“Provide standardized medical
services, develop managément»
systems, and manage them to the
international level. Build excellent
relationships with all stakeholders
and adhere to good corporate

governance principles.”
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; The company believes that operating a
business that is growing and sustainable It must
be based on meeting the needs, of all groups of
businesss takeholders appropriately. That sentiment
is reﬂectéd in our vision, mission, values and

corporate culture.
¢

Sikarin's vision with the nature of the private
hospital business, trust is the most important thing.
Based on marketing information, word of mouth is
believed to be the most effective marketing
communication tool. ‘Such activities can only take
place when the customer is satisfied and confident
in the service first. Personnel will be the key drivers
to make customers satisfied and believe that
the step of introducing people who know them
to try the service. However, the fundamentals of
the service business do not have a product that _

can demonstrate quality.
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Message from The Chairman
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In the emergence of COVID-19 changed the world like never in history. The crisis has had a huge impact on the
economy as a whole, and many businesses still have to adapt to survive in this crisis.

For Sikarin Public Company Limited in an era where everything is uncertain, managing with flexibility (Resilience)
is very important because doing business does not have a formula for success. Therefore, we have start with the belief
in creating a good experience for customers, have to look at customers more than “patients”, have to look at business
rather than “hospital”. As a result, Sikarin’s leadership development has focus on growth mindset and learn new things
because the world from now on will no longer have an easy path.

Lastly, on behalf of the Company Board of Directors, | would like to take this opportunity to thank all share-
holders, business partners and supports for trust and consistent supports and most importantly, thank you to the
management team, doctors, nurses and all staff executives and authority, you are all for your trust and support for the
company always well. All employees for their cooperation, practice with stability, with the belief that “Every year we

want to develop ourselves more and create more customers”.

A—_——,—
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YYLENE AN
Mr. Seni Chittakasem
USEFIUNTIUNIST USEN AASUNS 9119 (L)

Chairman Sikarin Public Company Limited
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Nature of Business

Sikarin Public Company Limited (“Company” or “SKR”) was
established on 15 March 1979, under the name of Samrong Clinical
Medicine Company Limited, with the objective in operating the
business of private hospital with the initial authorized capital of
16 million Baht. The hospital building was built in 1979 and the
hospital operation started in 1981.Later in 1985, the company
transformed and uplifted itself into a public company with the
SET registration name of Sikarin Public Company Limited. At
present, the Company operates the hospital business under the
Company’s operation as follows:
« Sikarin Hospital (SBK) : is located No. 976 Lasalle Road, Bang
Na Tai Sub-district, Bang Na District, Bangkok 10260, on a plot
of land of 11 Rai 81 Square Wah, officially inaugurated on 16
December 1993. The maximum number of bed are 355 bed.
Currently, the hospital operate 235 beds for inpatients and with
capability to handle an average of 2,800 outpatients per day.
« Sikarin Samut Prakan Hospital (SSP) (old name Rattarin) : is
located at No. 999/23-29, Sukhumvit Road, Bangpu Mai Sub-district,
Muang District, Samut Prakan Province on a plot of land of 1 Rai
and 46 Square Wah, officially inaugurated on 1 January 1993, with
100 beds for inpatients and with capability to handle an average of
700 outpatients per day. There are currently 16 doctors and 151
medical personnel.
» Sikarin Hat Yai Hospital (SHY) :is located at 169 Nipatsongkhroa
1 Road, Hat Yai Songkhla, 90110 with 10-storey building that has a total
area of 35,800 square meters and a helipad for emergency case,
officially inaugurated on 10 August1997 by His Excellency General
Prem Tinsulanonda, President of the Council and Statesman at the
opening ceremony. The maximum number of bed are 350 bed.
Currently, the hospital operate 200 beds for inpatients and with capacity
of 700 outpatients per day. There are currently 43 doctors and 451

medical personnel
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For all 4 Buildings, the number of rooms and beds are as follow;

rovasoowuosauen (OPD) 106 KOL rooms

roowUoslu (Inpatient rooms) 258 168D beds

RovwUosaniAu (Emergency rooms) 10 168D beds

rovowuoanun (Intensive Care Unit) 16 168D beds

Kovasovnuanssy (Dental Unit) 12 KOYL rooms

rovusmslaingy (Hemodialysis Unit) 14 168 beds

dowvia (persing Room sdopooms

KoV Cath Lab 1 oYL room

KoL Scope 3 oL rooms

Medical Services of Sikarin Hospital
Sikarin Hospital is open services for patients in 4 buildings. The total area of service provision is 58,581 square meters

« The First Building, provides services of Diabetes and Endocrine Center, General medicine Clinic (provides services for patients with
lungs, autoimmune, allergy, infectious, kidney and urologic problems), Emergency and Trauma Center, Surgery Clinic, Children’s Institute
Dental Center, Aesthetic Center, Laboratory Department, Diagnostic Radiology Center, CT scan Unit, Operating Rooms, Hemodialysis
Unit, Physical Therapy Department with Physical Medicine and Rehabilitation Specialist, Catheter Laboratory (CATH LAB), 2 State of art
Intensive Care Units, Coronary Care Unit (CCU), inpatient wards and International wards. After heart and thoracic surgery ward, medical
ward - surgery, and Pediatric ward.

« The Second Building, it contains the Woman’s Health Center, Health Center (Check-up), Fertility Center, Delivery room, Nursery
department and the inpatient wards, Obstetrics and Gynecology Ward, Medical-Surgical Ward, and Pediatric Ward.

« The Third Building, the newly constructed, 14-floor building with the area of 31,344 square meters. It opened in mid-2015 to provide
special medical services under the following clinics: Heart Center, Stroke Center, EENT Center (Eyes, Ear, Nose, and Throat), Interna-
tional Medical Center, Orthopedics Institute, Aesthetic Center, MRI Center and the best superior and suit inpatient rooms.
Medical-Surgical Ward, and Pediatric Ward.

» The Fourth Building, is the social security building providing the service for the patients, special on social security in the area of 630
square meters to provide medical service for outpatient.

Moreover, SKR also provides OPD Midnight Clinic, which is open for service until 12.00 AM consisting of 4 main clinics; medical clinic,

surgery clinic, and Children’s Institute and social security clinic available for 24-hour service.
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Heart Center

Heart Center has operated with full service such as diagnosis, coronary
artery procedure, and heart surgery since 2015.

The center provides the services on checking heart with modern
devices such as EKG, Exercise Stress Test, and Echo which can observe
real-time heart function and can report the result immediately with
the cardiologists available for 24-hour consultation. Currently, the
heart conditions can be checked using MRI.

Sikarin’s Heart Center was certified and registered from the National
Health Security Office to Heart Disease Transplantation Center, Coronary
Angiography, Coronary Stent Implantation, Coronary Bypass Surgery,
Valve Repair Surgery, and Tertiary Care.

Cath Lab

This unit can provide services for elective and emergency cases with
patients who have coronary artery blockage which is the main cause of
cardiac arrest and eventually death. It is highly sophisticated unit with
state of the art equipment and devices maned by

professional technicians, nurses and highly experienced doctors for 24
hours, who can perform the following procedures;

« injecting color to see the blood vessels to feed the heart to diagnose
the pathology of the coronary arteries such as stenosis and clogged arteries
« Put the catheter in for enlarging the coronary artery

« Put the catheter in for curing abnormal heart valve

« Cure the condition of abnormal heart beating

« Put the temporary and permanent defibrillator in

« Put the defibrillator into the patient whose heart stops beating or beats
abnormally periodically

Moreover, the hospital sets the goal to improving the treatment quality
of ischemic myocardial infarction to meet with international treatment

standards. The hospital has received the JCl accreditation standard for

acute myocardial ischemia since 2016 until the present.
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Heart Surgery Room

Can operate heart and coronary artery or aneurysms in both
normal and emergency conditions with a team of cardiac surgery
specialists by using artificial heart and lung devices while operating
with a team that has great experiences and high potential.
Currently, it can be a center for heart disease patients from
hospitals in the social security project, namely Ladprao Hospital,
Muang Samut Hospital, and is the heart-to-heart transmission

center of the NHSO.
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Stroke Center

The hospital has developed a center for brain and neurological

diseases, a medical equipment are added to make the examination
to be more accurate, including the brain function detector (EEG),
nerve conduction device (EMG), CT 128 Slide, and the latest MRI
(Magnetic Resonance Imaging)

This center is considered to have one of the major (for primary
stroke given by the Joint Commission International JCI). This
certification will benefit patients who are experiencing symptoms
of stroke such as numbness, weakness to limbs, facial drooping,
and slurring of speech; they should be brought to the hospital
and be examined urgently by the stroke team. Within this time,
our stroke team can still reverse the symptoms back to normal.

The stroke center is located on the 2nd floor of the Building 3.
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Gl & Scope Center

The hospital has improved Gl & scope center by moving the
center to the 1st level of the 3" building combining the outpatient
(OPD) with the endoscopic rooms to ensure convenien experiences
to the patients. Modern devices were then added in to the center
in order for the hospital to perform diagnostic investigations and
treatments which are:

+ Endoscopy to diagnose and find the disease in the Gastrointestinal
tract.

« Endoscopy to remove the tumor in the Gastrointestinal tract
« Endoscopy to cure the condition of Gastrointestinal hemorrhage
« Examination on the Gastrointestinal tract and small intestine
by swallowing the capsule

« Examination on bacteria in the Gastrointestinal tract

« Examination and diagnosis on the Diseases of the respiratory
system

There are standard ized preoperative rooms and recovery rooms,

which are capable of day case microscope surgery.

Mini Invasive Surgery Center

Laparoscopy or mini invasive surgery is one of the latest
advancement in the field of surgery. To address this trend, the
hospital has created this center to provide services to people
seeking this kind of surgery. It has a team of highly experienced
doctors who are will verse in using the latest modern devices
which can perform Laparoscopic and endoscopic procedures for

gallbladder, appendix, hernia, obstetric and gynecologic problems.
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Diabetes and Endocrinology Center

As diabetes is the third most common disease diagnosed in Sikarin
Hospital. the hospital has to find a way to serve its client and provide
them the excellent medical services that we can offer. The hospital has
created a great team of doctors and nurses to develop a program
for diabetes management. This program was tested, scrutinized, and
certified by the international inspection committee from the Joint
Commission International on 28 November 2015. Unitil persent.This
program ensures that the treatment will not stop after the patient
was treated in the hospital It will ensure that there is a treatment
and monitoring that will follow when they go back to their home
and community. The hospital created a program which is not only
efficient, but also holistic and therefore it is worthy for a seal of

excellence.
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Orthopedic Institute

Located on the 3" floor of Building 3 as a one stop service,

the hospital has expanded the examination room to 8 rooms
to accommodate the increasing patients number of service
recipients together. In addition, the Hospital invested in orthopedic
surgical instruments such as orthopedic surgery by using microscope,
Knee-hip replacement by Navigation Surgery System, Accidental
orthopedic surgery. And the hospital has expanded the
treatment of sports injuries such as torn ligaments. Including
pediatric orthopedic doctors. Currently, there are over 30

orthopedic specialists.
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Dental Center

Located on the 2nd floor on the building 1, clinic that provides
complete dental services performed by specialized and experienced
dentists who assures clean, sterile, safe and excellent results free
from complications. Dental services that the hospital offers are
the following;

The hospital realizes the importance of preventing communicable
diseases in the respiratory system. By managing the air conditioning
system and ventilation (Ventilation System) to prevent diffusion and
control the transmission of pathogens according to international
standards. Use of tools and personal protective equipment and focus
on disposable materials. Including expanding the dental service room
and designed with safety in mind for disease screening in order to
be safe for the elderly users And all people with congenital disease
with dental services as follows

» General dentistry such as fillings, tooth enamel scaling, oral and
dental x-rays Teeth whitening technique Zoom Whitening.

» Periodontal disease dentistry, gum disease, gingivitis treatment,
periodontitis, gum disease treatment, scurvy, beautiful gum
transplantation and dental sockets to strengthen bones.

« Orthodontics, general metal orthodontic services Non-latex braces
or damon braces (Damon) and clear braces (Invisalign).

« Prosthodontics or dental implants, removable dentures, dental
bridges, crowns

« Endodontic dentistry, Treatment of pain and inflammation that
occurs in the nerve cavity and root canal, Implantation, Root canal
treatment.

« Pediatric Dentistry: Examination, treatment and advice on the
care of baby teeth, wearing protectors, sealants by a specialist
dentist in pediatric dentistry.

» Oral and maxillofacial surgery, the treatment of abnormal tissues,

bones, gums, teeth and jaws by surgical methods.
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Diagnostic Radiology Center

The Hospital has expanded the radiological examination to be more
comprehensive, including changing the system from printing to digital
film so that doctors can interpret the test results quickly and
conveniently with more film collection. In case the patient needs the
results to another doctor, its can be returned in CD format. At present,
there are x-ray machines that provide the most comprehensive service
in this area, including the latest CT 128 Slide and the latest MRI machines

which perfectly for heart examination.
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Health Center (Check-up)

Sikarin Health Center (Check-up) Center realizes the impor-

tance of having a good health. Therefore, health check-up pro-
grams are designed in many dimensions to suit each individual.
Under the standard of equipment, tools and technology in
modern computer systems with efficiency Including providing a
full range of inspection services, users can trust and be confident
in the accuracy and speed of reporting results. The service has
been designed in a one-stop service to provide convenience
for users to access the service quickly, together with close care
and attention in every step. Including ongoing monitoring from
a team of specialists, nurses and medical personnel

Besides the annual health check-up, the Sikarin Hospital
Health Check-up Center also provides other health check-up
services such as

» Health check before taking life insurance.

» Health check for company employees

+ Health check before entering the event

» Health check before continuing education

» Health check up as a group

» Health check to request a doctor’s certificate.

» Health check for driving license.

» Health check before going to work abroad.

» Health check for visa or work permit (Work Permit)

« Health check and the issuance of a ship’s medical certificate

» Recommend various immune enhancement such as

Vaccination.

« Other services related to health check-ups.
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Children’s Institute

Institute of Pediatrics Sikarin’s providing diagnosis and treatment

for general diseases and special treatment for children with specialized
pediatricians providing treatment services in more than 14 branches,
including:

« Pediatric Endocrinologist

« Pediatric Allergist

« Pediatric Immunologist

« Pediatric Gastroenterologist

» Neonatologist

« Pediatric Neurologist

« Pediatric Hematologists and Oncologist

« Pediatric Cardiologist

« Pediatric Infectious Diseases Specialist

« Pediatric Dermatologist

« Developmental and Behavioral Pediatrician

» Child and Adolescent Psychiatrist

« Pediatric Rheumatologist

« Pediatric Nutritionist

Together with a team of experienced nurses and the readiness to
give care to give advice closely. Covering from newborns to adolescents.
To give children a healthy, smart, cheerful and healthy growth.

Specialized areas for pediatric patients have been expanded
and separate service areas for vaccinated children. Or consult a
doctor in various fields As well as providing the examination site
to be a city of imagination for children to foster and stimulate
their imagination and create a fun atmosphere for children to
relieve their worries from seeing a doctor.

The Institute of Pediatrics is located on the 1st floor, 2nd floor,
and is open from 8:00 AM to 8:00 PM. Building 1, 1st floor
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Laboratory Department

Provide blood test and all kinds of specimens for doctors
to diagnose quickly with modern tools and support more than
10,000 specimen per day, including internal quality checks,
standards of medical science and Development of the examination
report. Doctor can see the results from the computer system
directly, reducing the error of the test result more. In addition,
it also provides fast blood and blood components. Both in
normal and emergency situations. In 2018, the Hospital expanded
service points Blood collection at 1st floor ,Building 1, by adding
5-6 blood points to support more patients and increase the
speed of blood vessel delivery. Making it possible to reduce

the waiting time for the blood test results faster.
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Eye Center
Ear Throat Nose Center

Senses are very important for our daily lives. It will make

one feel that they are alive. Accurate diagnostic findings are
a priority by the hospital’s highly specialized and experienced
EENT doctors. The reason why the hospital upgraded the center’s
set up, location, and added modern devices that would aide
to achieve accurate diagnosis. Our ophthalmologists also are
able to perform surgeries for the cataract, glaucoma, cornea
and retina. This center is located on the 2nd floor of the
Building 3.
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Woman’s Health Center

Located on the 1st floor of Building 2, a comprehensive treatment
service for women consists of a Gynecological treatment center,
Pregnant mother center, Gynecological Laparoscopic Surgery Center,
and the Center for Infertility (3rd Floor, Building 2). There are spe-
cialist gynecologists in all branches, especially the Fertility Center

to make the infertility service more convenient.
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Aesthetic Center

Providing a full range of services in aesthetic surgery, both

face, body, as well as skin care, including providing diagnosis
and treatment services for all skin problems under close
supervision by a team of specialists, plastic surgery and doctors
Dermatology specialists in all fields Sikarin Beauty Center has
modern medical equipment and technology according to
international standards to enhance the treatment of various
skin diseases, care for the beauty of the skin, meet all the
needs of beautiful skin.

Located on the 3 floor of Building 3, has been renovated
and expanded the service area for convenience and privacy
for the users by providing 4 examination rooms for services.
2 dedicated laser treatment rooms and 1 procedure for
procedures or treatment, with up to 20 surgical, plastic and
dermatologists.



ANNUAL REPORT 2020
anunu:msus:noussn® Nature of Business

AUgNMsiwnganiau

Tsmmenuan lansevtindsnnundeuuazanuddlunsguagiae
pg1usIRILarTuinlaedA lsdsaudasndeuazlonialunissen
Finwoarftae Felddaliluvmeniiuszaumsainansanuuasfiavidundn
wiouguagUslunaraniduldogieiuviaed uenainiifivinisse
wgwaandusU-as {Uisunlsameuian delsmeiuias dnunng
lamgnanmURgnidulssifigudnisunmdanidunacn 24 §alus Lite
Tivhuldsunsuilvanizaniduegrsivifiuasmuzan dwiugiae
flamzanidunslsavasnidenanesiu gadu ldeundy awannsan
§au3n1s Msnsaaidade wazdnwilaswnndianiznildegismngs
awnsnandnMadstinnarannuiinisld aulasunissusesnisshw
Tsniliieuinsesuanna (JCI - CCPC - Primary Stroke Program) faust
U 2557 auislagtu

dwsugUheniinngandumsnulsavasaiienidlaaiansadiia

3

o

U3 aninddadeuazinwiliedeings wudu lnelsaneruale
Wangudnsunmdiamzneidla ieliduaedillsavasadensiale
gadu @eundu ldunisldunainiiovenenasaiden 1asansnsinis
FeFinvesiaonguild Tarunismsiaiusesesauiaulsaiile
wisUseindlne waglusyauaina JCI — CCPC - Acute Myocardial
Infarction) Tud 2559 aufisdagiu Tl 2562 Tssmeunalausulse
58 Ambulance Tmidwau 5 fu sheedesderuaioiiosesiugud

ANIENANINTU

Emergency Medical Center

The Hospital is aware of the readiness and importance of urgent

and time to take care of the patients, taking into account the safety
and opportunity of patients. Therefore, the Hospital has provided
doctors qualified with many experience and multidisciplinary teams
to take care of patients in times of emergency. In addition, there are
ambulance services, emergency pick-up patients to the hospital with
the arrangement of emergency medical practitioners at the accident
center - 24-hour to accommodate the emergency response. For
patients with acute stroke, acute thromboembolism will be able
to access the service. Diagnosis and treated by specialized doctors
quickly can help reduce the rate of death and disability. The Emergency
and Trauma Center got certified for the treatment of this disease
equivalent to the international level (JCI - CCPC - Primary Stroke
Program) in 2014 to present.

For patients with coronary artery disease emergency can access to
diagnose and treatment quickly. The Hospital has developed a
specialized medical center to allow patients with acute coronary
artery disease to receive a stent to expand the blood vessels which
can help reduce the death rate of this group of patients. By passing
the certification of the Heart Association of Thailand And internation-
ally (JCI - CCPC - Acute Myocardial Infarction) in 2016 to present In
2018, the Hospital has renovated 5 new Ambulance vehicles with

modern equipment to support more specialized centers.
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International Medical Center
Located on the 2nd floor of Building 2, to serve foreign customers
, which are both living in Thailand and those traveling from abroad.
By a qualified medical practitioner with a foreign language together
with multi-language interpreter service to facilitate communication
and treatment. In addition, there are also services to coordinate
and facilitate travel to and from overseas as well. This year, there

are increasing number of foreign patients who are interested and

convinced to come receive medical treatment at Sikarin Hospital.
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Other Special Services
Besides medical services provided by various departments for inpatients and outpatients aforementioned, Sikarin Hospital is completed

with amenities for the convenience of clients as follows;

» Mobile Health Check-Up Service : In addition to health examinations in the health center in the Hospital. The Hospital
also provides health examination services at the client’s office directly. Customer groups consist of office buildings and factories in Bangkok and
its vicinity including nearby provinces such as Chonburi and Chachoengsao Province. Off-site health examinations will focus on a large number
of checks within one day which the Hospital can provide such services about 3-4 locations per day with modern inspection systems such as
computer system registration and the use of the barcode system to record results. With such system, the Hospital can provide many check-up

at the same with accurately.

« Social Security Patient Services Currently, more than 150,000 registered social security patients choosing Sikarin Hospital,
with an average outpatient service rate of 800 patients per day. After expanding the Social Security Patient Service Building, the social security
patients is more comfortable including the extension of service time so that social security patients is more convenient from the original service
from 08.00-20.00 hrs. to 07.00-24.00 hrs. At present, the Hospital has a quota according to the resolution of the Social Security Office, which
is 150,000 people. and the quota is full every year. Moreover, the Hospital is committed to providing social security patients with the highest
standards and will continue to maintain the capacity as approved by the Social Security Office. In the past year, a specialized clinic was added
at the Social Security Building to make the social security patients more convenient and faster access to the service. In 2019, Sikarin Hospital
has increases 2 dental care units for social security patients.

From improving such services, Sikarin Hospital passed an examination from the Social Security Office with a score of 98.17% from
the 100% and has expanded the treatment to tertiary medical specialty until being able to treat the patients within the Hospital itself. The
social security patients able to receive treatment more conveniently and quickly and being able to accept and sent social security patients

from other hospitals as well.

» Sikarn Restaurant and Take home : There are 2 restaurants currently provided in Sikarin Hospital (Exclude the kitchen pro-
viding for the patient).

» Emergency Ambulances : The modern life saving instruments that provide 24 hours’ services in case of emergency.

« Foreign Customer Relation : Consisting of experts in oriental languages, such as Chinese, Japanese and English, to provide

hospital’s information and general knowledge to foreign clients who come to receive services.

« Customer Relations Service (Ward) : Service that available at every ward to communicate with inpatient’s relatives or friends.

Through this service, clients can communicate or offer suggestions to the hospital more efficiently.

« Aseptic medical department (CSSD) : Sikarin Hospital has improved the CSSD department to be more spacious and accurate
according to the international system design principles to support more surgery Sikarin Hospital has pass the qualification (Asia Pacific Society
of Infection Control-APSIC Center of Excellent-CSSD) in Danad, Vietnam in March 2019. Making the surgical process more confident in using the

equipment and reduce the risk of infection in order for the users to trust in the surgery.

Sikarin Hospital focuses on the improvement of its medical services to achieve modernization and excellence by adhering to the
international standard. It also prepares its entire staff by personal development programs in order for them to perform the appropriate ser-
vices with the medical principles in mind for the highest benefit of the service users. The Hospital is branding itself as “Your Family Hospital”
therefore clients should expect that they will be treated by all staff as brothers and sisters or as family members. The hospital is certified by
HA (Hospital Accreditation) and JCI (Joint Commission International) as per history below;

« Certified with JCI for the entire system on 24 November 2012.

« Re-accredit for the 1st time on 31 October 2015.

« Certified with JCI for the Primary Stroke Program on 26 November 2014 to present.

« Certified with JCI for the Diabetes Mellitus Program on 28 November 2015 to present.

« Certified with HA from The Healthcare Accreditation Institute ( Public Organization) on 27 July 2005.

« Re-accredit for the 1st time on 6 March 2009.

« Re-accredit for the 2nd time on 31 August 2012.

« Certified with JCI for the Acute Myocardial Infarction (AMI) on 11 November 2016

« Certified with CSSD (Center of Excellence by APSIC) in 2019

In 2020 Sikarin Hospital had requested for accreditation of Pathway to Excellent for an international standard nursing care.
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Medical Services Sikarin Samut Prakan Hospital (old name Rattarin Hospital)

Sikarin Samut Prakan Hospital has changed its name from Rattarin Hospital In November 2020 located at Sukhumvit Road, Km.34 with
the total bed capacity of 100 beds and it is situated 16 kilometers away from Sikarin Hospital took approximately 25-30 minute to travel
between the two hospitals. Both hospitals are well equipped and its managements are mutually related allowing sharing of essential
resources for the greater benefit of the service uses of both hospital. With the hospital location that close to Bangpoo Industrial state,
Rattarin focusing on providing a medical services to Social Security’s Patient. There is a rapid expansion around Bangpoo Mai area,
new shopping mall opening up, and more real estate and condominium around the area. Hence, Rattarin Hospital has adjusted their
customer target to not only social security patient but also other general patient and insurance’s patient who lived around the area.

Sikarin Samut Prakan Hospital has 10 diagnosis and emergency rooms. Hospital is certified with the quality management through ISO
9001 accreditation and HA, level 2, accreditation. There are 111 doctors and medical staffs and there are specialized treatment centers

available in 12 clinics which consist

1. Aftin@183n553 (Internal Medicine Clinic) 7. atinUsznudean (Social Security Clinic)

2. AdlNANTSIY (Pediatric Clinic) 8. Audnszgnuazte (Orthopedics Center)

3. AALNgAUSYNTIN (Obstetrics and Gynecology Clinic) 9. AudseuuMudWeWsWaLHU (Gastro - Intestinal and Scope Center)
4. ATNYUANTIY (Dental Clinic) 10. Adtin 91 AB 2yn (Ear Nose and throat Clinic)

5. gudguAvganidu (Emergency Accident) 11. adllm 3y (Eye Clinic)

6. AUENTIaUNN (Health Check-up Center) 12. padinfasnssusiily (Surgery Clinic)
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Other Special Services

» Emergency and Trauma Center : Due to the location of Rattarin Hospital that is located on the main road and quite far from other
hospital, the patients that came for services from car accident are pretty high. Recently, Rattarin Hospital has check-up and emergency
room with X-ray computer or CT scan, Fluroscopy and also have 2 surgical examination room and 2 Recovery room. Therefore, the
patient can ensure that they will be treated safely.

» Annual health check-up service : In addition, Rattarin Hospital located close to Bangpoo Industrial estate including Bang Pu Mai
sub-district which are the location of many types of factories. The Hospital has arranged health check-up services before enter the jobs
and annual health check for employees of various companies, both within the Hospital and onsite inspection.

+ In 2017, expended 2 dental examination rooms within the detail department.

- In 2018, opened additional building near the Hospital to accommodate social security patients.

« Social Security Patient Service : In January 2020, the Social Security Office has been increasing the number of insured quota from
70,000 to 120,000.

 Operating room service: December 2020, opening an international standard operating room to serve customers in surgical, orthopedic
groups, as well as to upgrade the status of a hospital with specialized medical centers.

Sikarin Samut Prakan has increased the number of insurers to 120,000 people, currently more than 45,000 insurers have chosen Sikarin
Hospital Samut Prakan and has expanded the building with 5 new examination rooms and Social Security inpatient rooms in 2020 to
accommodate more Social Security patients, including expansion of self-pay and life insurance. The hospital has expanded its potential
by adding more doctors. Additional buildings as follows:

- Improve the laboratory to support the mobile health check-up / treatment, add modern instruments and a rapid blood
drawing room.
- Improve the second floor of OPD by adding a dental room, pediatric examination room, gynecological examination room.
- IAdd an operating room that can operate laparoscopy.
- IAdd a sterile cleaning room That can be done at Sikarin Hospital Samut Prakan itself.
- lincrease the gastrointestinal endoscopy room.
From the above expansion, the image of Sikarin Samut Prakan is modern and has more specialized treatments. The company therefore

deems appropriate to change the name from the original Ratarin Hospital is Sikarin Hospital, Samut Prakan, in November 2020.



ANNUAL REPORT 2020
anuru:msuUs:noussn® Nature of Business

usSmisnivnIsiiwng Isbwenuiafasuns malkey

Tsmenunafieuns melug) seegd 169 o divsanasisst 1 omelug 2.aman Wulsmeaensuuiadolunnelfroud Aldsums
SuseansgulsameIuasEAuaIna (Joint Commission International : JCI) Tngldisuaugnliusnisiesingtisuunn 200 Hee lneiio1ns
dsuliusnisdtas 1 01Ans 12 $u sy 35,800 me1amns Sseraslsmeunatiagtuannsasessunsliuinsligeanta 400 e
niauauveagineuinesdmsunsdanidu anuiifeves Tsamenuiafdnsunimalng eguudummanuuiiiionnaivey LLazLﬂuqu%amiaﬁ'U
SuneuazdminlndiAsau ings aga nmil was szan vililhaunsafiumadiiumssnulsiegaznn Walvusnsmasn 24 $alus Tne
Hagiuilunng 43 viw uazyaa NS 451 viw wasilaudinulsaamznmesliuinsiiomn 13 adtn deusznaude

Medical Services at Sikarin Hat Yai Hospital

Sikarin Hat Yai Hospital (“SHY”) operates a private hospital business with certification by the Joint Commission International (JCI) with 200
beds in a 12 -storey building that has a total area of 35,800 square meters and a helipad for emergency case. Currently, SKHY have maximum
capacity of 400 outpatients per day with a helipad for emergencies Location of Sikarin Hat Yai It is on the main route in Hat Yai town and is
a connection point with the district and nearby provinces such Phatthalung, Satun, Pattani Yala. Allows patients to travel for treatment with

ease, open 24 hours a day, with 43 doctors and 451 medical personnel, and there are 13 specialized treatment centers, including

1. addnengsnssuiiliuazengsnssuamisnns (Intemal Medicine and 8. muglsanseanuazde (Orthopeadic Clinic)
Y Y

Internal Medicine Specialist Clinic) 9. pAudnTIagun (Check up center)

2. Quéqﬁ’aLmqﬂ@uuﬁzﬁaaﬂﬁuﬁ’ﬂﬂ (Emergency and Trauma Center)  10. padindaewvdefiynsein (Assisted Reproductive

3. Audnisunmdiamensans (Women’s Heath Center) Technology Clinic)

4. adtinnN1svnssy (Children’s Clinic) 11. pafingunivisi (Foot Clinic)

5. Adiin 1y A ayn (Ear Nose Throat Clinic) 12. padnnvmaniuuaznisnwad (Physical Therapy
6. Aalndny (Eye Clinic) and Rehabilitation center)

7. Audviunnssu (Dental Center) 13. yieUfjiRn130399389dy (Sr. Laboratory)
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Under more than 20 years of service, Sikarin Hat Yai has improved and developed hospital buildings such as Customer Reception, Examination
Room, Patient Room, Health Screening Center, Operating Room, Critical Care Room (ICU) including landscape adjustments around hospital
buildings and parking lots. By developing an empty space beside the building as various shops to support customers who come to use In
addition, Sikarin Hatyai invests in the supply of modern medical equipment and meets international standards, thus achieving JCI certification
in 2015 up to the present. Which medical devices for diagnosis and treatment of major diseases are Laser eye machine, ophthalmic surgery
(Microscope OPMI VISU 160), CT Scan 128 Slide computerized X-ray machine, computerized X-ray machine. C-arm, Gastroenterological X-ray
(Fluoroscope), Digital Memogram detector (Digital Mammogram), Digital Ultrasound Scanner (Echo Carotid), Laparoscopic Surgical System (Laparoscope)
and dialysis machine, etc.

Important customer groups of Sikarin Hospital Hat Yai can be divided into 5 main groups:

1. Group customers (“Corporate”) means a patient who uses the service, which is an employee of a company that provides medical care
benefits to their employees. The client’s company will be responsible for expenses up to the amount that the company has contracted with
the hospital.

2. Customer groups of insurance companies (“Insurance”) refers to the patients who use the service, which are employees of various companies
that have medical benefits for employees by the life insurance company that contracts with the hospital to be responsible for the medical
expenses of their clients when they come to use the services according to the terms and conditions that have been made.

3. General customers (“General”) means patients who use general-purpose medical services who have residences or work in the area close
to the hospital’s location. The customer will be responsible for all expenses incurred in the medical treatment itself.

4. Fund is a customer group that is employees of companies or factories that receive medical treatment due to work-related illness. The Social
Security Office by the Workmen’s Compensation Fund will be responsible for the expenses incurred in the actual medical treatment in each case.

5. Social Security customer group (“Social Welfare”) refers to a customer group that is an employee of a company or various factories
receiving medical treatment. The Social Security Office will be responsible for the expenses incurred in accordance with the benefits that the
insured will receive under the coverage. In 2020, Sikarin Hat Yai has a quota of 75,000 insured persons and currently has Over 49,000 insurers
registered to select Sikarin Hat Yai.

Other special services

 Social Security Patient Services:

- In 2020, join as a contracted hospital with the Social Security Office to provide medical services to insured persons. Under quota
of 75,000 insured persons

- Open for service “Sikarin Hat Yai Clinic (Thung Lung)” at Kanchanavanich Road, Phatong Subdistrict, Hat Yai District, Songkhla Province to
support the accessibility of social security customers and local customers to be very convenient. More able to access standardized treatment
processes and a referral system to Sikarin Hat Yai more easily.

- Open for service “Sikarin Hat Yai Clinic (Five separate water distribution) "at 165 / 16-17, Village Moo. 2, Phawong Sub-district,
Muang Songkhla District, Songkhla Province to support the access to the services of social security customers and local customers to get more
convenience. Maintain standards and the system of referral to Sikarin Hat Yai more easily.
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Award of favorite Hospital for the Year 2020
Sikarin Public Company Limited was awarded a plaque. “ favorite Hospital for the Year 2020” by Mr.Suriyan Kojonroj, Deputy Managing
Director and Chief Operation Officer of Sikarin Public Company Limited, along with Dr.Sawitree Chantanalaj, Director of the Hospital
Sikarin and Dr.Khetsophon Chatwatanakul, Director of Sikarin Samut Prakan Hospital, was the representative to receive the award from
Mr.Suchat Chomklin, the Minister of Labor. On the day of the establishment of the Social Security Office (550) 30th anniversary on 3
September 2020 at the Social Security Office.

Job Expo Thailand 2020
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Sikarin Hospital has participated in Job Expo Thailand 2020, a
great job expo in the country. In collaboration with the Social
Security Office (SSO) provides retinal examination services Free flu
vaccination service Including a health check by a team of specialist
doctors Nurses and medical personnel who come to provide
health advice to the participants. On Saturday 26 September 2020
at Hall 98-99, BITEC Exhibition and Convention Center Bangna.
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Sikarin Hospital Has joined the Preventing Risks of Infections
and Medication Errors in IV Therapy (PRIME) program developed
by the Joint Commission International for Patient Safety and BD
(Becton, Dickinson and Company), the world’s leading medical
technology company. In enhancing nursing efficiency About
preventing infection risks and errors due to intravenous fluids
to ensure maximum patient safety and a more systematic work.
Sikarin Hospital has been certified by the PRIME project on 30
January 2020.
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Sikarin Hospital is internationally accredited for excellence in nursing
management, the Pathway to Excellence, with a commitment to improving
the positive work environment. Ready to promote teamwork Including
supporting the career advancement of nurses Made it certified by the
American Nurses Credentialing Center (ANCC) in 2020.

Daisy Award 2020
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Sikarin Hospital has an award ceremony for “The Daisy Award”,
an international award for quality nurses who are dedicated and
dedicated to performing their duties to the best of their abilities.
Which was selected from patients, relatives, including all 4 colleagues
as follows: 1. Ms. Jitsupa Tubtimthong, Intensive Care Nursing Unit
2. Ms. Srisuwan Saengchan, Cardiac Catheterization Department 3.
Ms. Yuranan Namsritan Hospital, Emergency Medical Center Department
4. Ms. Laddawan Saithong Nurse, Hospital Department Patients 6-1,
having performed this prestigious award ceremony on 21 October
21, 2020
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CSR (Corporate Social Responsibilities, Enhance quality of life and environments)

The company realizes the importance of social and environmental responsibility and stakeholders. Therefore, the company has a
policy on corporate social responsibility (CSR) which defines 9 principles: fair business operation, anti-corruption, respect human rights,
practice Towards fair labor, responsibility towards consumers, environmental management, community and social development, inno-
vation and dissemination of innovations derived from operations that are responsible for society, the environment and stakeholders and
the preparation of Corporate Social Responsibility Report In order to operate the Company’s business in accordance with the corporate
social responsibility guidelines stipulated by the Stock Exchange of Thailand. (“SET”) with details as follows:

1. Fair business operation

» The company is committed to conducting business with honesty and integrity. Fair and operate business with social respon-
sibility, both legal, ethical, and committed to doing good deeds for individuals, community groups, society and the environment, and
conducting business with a standard operating system and good control. By using their full knowledge and skills with caution, adequate
information and evidence for reference, strictly complying with relevant laws and regulations, as well as cooperating with government
officials.

« In the treatment of business partners, the company will treat suppliers fairly, not claim or receive any unfair benefit from
trading partners, and if any conditions cannot be met, they must notify them in advance in order to Together to find solutions.

» Treatment of Competitors, The Company will treat its competitors within the framework of fair competition and not seek
the competitors” confidential information in a dishonest way.

The company encourages employees and personnel of the company to Realize the importance of conducting business with fairness
in accordance with the law and business ethics of the company. It also encourages subsidiaries and associates to accept and apply fair
business policy in the same manner.

2. Anti-Corruption

The Company’s personnel, hereinafter, the Company’s directors, executives and employees must comply with the Company’s Anti-Cor-
ruption Policy, Charter and Code of Conduct and the Company’s Code of Conduct. Strictly. They must not be involved in corruption,
either directly or indirectly, and must do the following:

» Not demanding, accepting and paying bribes to any other person with whom he / she has contacted the work, including
government agencies, in order to obtain an unlawful benefit.

« Refrain from accepting gifts Entertainment or grants from customers or partners of excessive value. If it is necessary to accept
gifts on traditional occasions that exceed the value specified in the Charter and the Code of Conduct of the Company, the employees
shall report to the Company and forward to the Company.

» Be careful about giving and accepting gifts, property or any other benefits. Including the entertainment, it must be for busi-
ness or traditional purposes. It has an appropriate value and must not materially affect the decisions of the Company’s employees and
must be in accordance with the Charter and the Code of Conduct of the Company.

« Funding and charitable giving must have clear and reliable evidence of donations to ensure that grants and charitable do-
nations are not justified as an excuse for corruption.

« Comply with the company’s regulations and operating procedures, with the establishment of an internal control system to
prevent fraud and corruption. The authorized person for authorizing payments and the credit line must comply with the company’s
regulations and clear documentary evidence.

« Not being ignored or ignored If you see an act that is corrupt, corrupt or imply corruption that affects the company. Must
notify the supervisor immediately and must comply with the fraud complaint and wrongdoing policy Including the need to follow the
charter and code of conduct. And strict code of conduct for the company

« Anti-corruption policy is communicated. To departments at all levels in the company through various channels such as
employee training, internal communication system of the company In order to let relevant persons know and apply the policy and so
on. In addition, the company provides training for the Company’s personnel to educate them on anti-corruption policies and practices
and promote honesty, integrity and responsibility. To fulfill their duties and responsibilities and to foster a common understanding of
giving and receiving gifts. Property or other benefit, Entertainment for business or traditional purposes, Funding, Donation, for charity.

3. Respect for human rights

The company realizes that the business must respect the life and human dignity of everyone, which is the foundation of human

resource management and development, as well as building human relations in society.
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Therefore, the Company has a guideline to promote and encourage the implementation of the principles of fundamental human
rights and equality regardless of differences in race, color, gender, language, religion, political beliefs or beliefs. Believe in any other way,
ethnic or social background, property, birth or status. The company regularly monitors and ensures that its businesses are not involved
in direct and indirect violations of human freedom, such as not supporting forced labor (Forced Labor) against child labor (Child Labor).
Respect and treat all stakeholders fairly on the basis of human dignity. It also promotes the monitoring of human rights compliance
within the company and encourages implementation of human rights principles in accordance with international standards in line with
the spirit of the United Nations Universal Declaration of Human Rights. (the United Nations Universal Declaration of Human Rights), the
human rights business responsibility extends to affiliates, venture capitalists and trading partners. In addition, the company also has
guidelines to promote and allow employees to express opinions or complaints about individual rights violations.

4. Fair treatment of labor

The company believes that human resources are the most important factor in business operations to create value and return for the
business. This is because operating in various areas of the company requires knowledge, abilities, as well as dedication, both physical
and emotional energy, to achieve the goals.

Therefore, the company has established guidelines to treat employees of the company by not discriminating in their employment.
Encourage employees to have freedom of association and willing to bargain for employees to enjoy social protection. Including providing
welfare and environment that take to account the health and safety at work.

In addition, employees must be treated fairly. Support in building potential for advancement and enhancing the work efficiency of
employees, including promoting employees to have an understanding of the code of conduct that employees must follow. Provide
appropriate welfare for employees and treat them with good faith by listening to opinions and suggestions reasonably, the Company’s
policies are as follows:

» Employee compensation and benefits
The company has a policy of paying remuneration in the form of salary and / or bonus that is fair and suitable according to the potential
of the employees. This includes creating career stability and fair career advancement opportunities and providing welfare for employees
of the company. As required by law

+ Knowledge development and potential of directors, executives, employees and training
The company has a policy to promote human resource development at all levels. By encouraging employees to develop knowledge,
competence, potential, have a positive attitude, morality and ethics, and work as a team. In addition, the company supports the de-
velopment of organizations and human resources by focusing on efficient work processes. Defining the roles of employees clearly,
determining appropriate compensation, developing systems, evaluating and enhancing employee performance.

+ Occupational safety and health policy
The company has established policies that support employees to work safely and with good workplace hygiene. The company focuses
on preventing accidents that may occur to their full capacity and will strengthen employees to have safety consciousness. In addition,
knowledge is provided through training and encourages employees to have good health as well as to maintain a healthy and safe
workplace at all times.

5. Responsibility to Consumers

+ The company will treat customers fairly in the matter of products without discrimination and do not disclose customer
information that they have known because of business operations which are normally reserved information, not disclosed unless it is a
disclosure in accordance with their duties. According to the law.

» The company allows customers to complain about imperfections of products, including disclosing accurate and complete
news and information of products and services to consumers.

» The company will comply with terms and conditions with customers fairly. If unable to comply with the terms or conditions
Must immediately notify customers to find a solution together.

« The Company adheres to fair marketing with a policy to ensure that customers receive accurate, misleading, fuzzy or exaggerated
information about the Company’s products in order to provide customers with accurate and sufficient information in the decision.

« The company has registered activities to strengthen the relationship between customers and the company to be sustainable.

6. Environmental management

« The company realizes the importance of the environment to human life. While today’s society has begun to realize the
importance of conserving the environment seriously. The company realizes the importance of pollution prevention, resource efficiency,

energy saving in accordance with international principles and environmental protection and biodiversity.
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7. Community and social development
The company has guidelines to implement or control to comply with applicable laws and regulations and be responsible for society.
Including to cooperate, help, support and volunteer in activities that benefit the community and society in order to foster economic
strength As well as the restoration of society and culture.

8. Innovation and dissemination of innovations from operating activities that are responsible for society, environment and
stakeholders
The company fosters innovation both at the organizational process level and at the inter-organizational level, which means doing things
in new ways and can also mean changing ideas, developing products to add value. The goal of innovation is positive change. To make
things change for the better To produce more products for maximum benefit to society.
The dissemination of innovation is a social responsibility. By communicating and disseminating to the stakeholder groups both directly
and indirectly through various communication channels to ensure that the Company’s information reaches the Company’s stakeholders
thoroughly.

9. Preparation of the Corporate Social Responsibility Report

The company is committed to social responsibility. By conducting a corporate social responsibility report that identifies general issues,
environmental issues, and social issues in line with sustainability reporting guidelines, such as identifying corporate sustainability policies
and goals, milestones, plans. , Goals, vision, long term, structure and management style. Governance and decision-making on sustain-
ability issues, Anti-Bribery and Corruption Stance and Policy Social and environmental aspects, including various relevant assessments,

etc. To disclose to the public along with the annual report to disseminate information for stakeholders to access the information as well.

Operations and report preparation
The Company will prepare a Corporate Social Responsibility Report covering the Company’s business, environment and social perfor-
mance and in accordance with the Sustainability Reporting Guidelines. The company will disclose to the public along with the annual

report as a channel to disseminate information for stakeholders to access the information as well.

Activities for the benefit of society and environment (After Process)

In addition to the company has a clear policy and attaches importance to social responsibility, environment and all stakeholders in
parallel with business operations. And operate strictly in accordance with the aforementioned policies in order to be a part of building
a quality society and environment. The company also intends for its employees to organize activities to serve the public good to the
society promote all employees to be conscious of social development and to build good relationships between employees in the
company as well.

The company has Corporate Social Responsibility (CSR). In 2020, the company has continuously organized various social projects such as

» The company gives importance to the situation of the COVID-19 epidemic by focusing on every means to ensure the safety
of all visitors through a standardized screening system. With training to educate doctors, staff and employees at all levels of the hospital
the necessary measures have been issued to prevent the spread of the virus.

» Measures for the prevention of COVID-19 Sikarin Hospital

With concern for all users, Sikarin has measures to deal with COVID-19 to increase the safety of patients, visitors and medical
personnel in the hospital. With the following preventive measures

- Set a screening point at every entrance and exit of the hospital.

- Screening, isolating and isolating suspected patients for examination in a dedicated examination room.

- Close the entrance and exit at some points in the hospital.

- Clean areas and public contact points with disinfectant every 1 hour throughout the day.

- Alcohol hand sanitizer service in all service areas

- Indoor air conditioning system Filters dust, PM2.5, viruses and bacteria.

- Public relations to provide knowledge to service visitors Employees to create understanding and protect themselves.

- All medical personnel and visitors must wear a surgical mask.

- Limit the number of elevator users 6 people.
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Give the opportunity to children with congenital heart disease with the 11™
“Sikarin...Gives the Heart to Children” Project 2020.

Sikarin Public Company Limited in collaboration with The Cardiac Children Foundation of Thailand, under the Royal Patronage

of H.R.H. Princess Galayani Vadhana Krom Luang Naradhiwas Rajanagarinda and Bumrungrad Hospital Foundation continue the project.
“Sikarin...Gives the Heart to Children” is the 11™ year that aims to mediate and help children with congenital heart disease receive
treatment. This year, the company designed a “Dr. Bear T-shirt” valued at 250 baht as a memorial to those who wish to donate and
contribute via online channels. The products are sold out quickly and on 11 November 2020, there is a ceremony to donate funds to
The Cardiac Children Foundation of Thailand in the amount of 1,000,000 baht (one million baht) to help children with congenital heart
disease.
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Dr.Vee Chawapong, cardiologist at Sikarin Hat Yai Hospital, gave the knowledge to take care of and prevent yourself from is chemic
heart disease. Ready to learn basic life support or CPR by the Instruction BLS team of Sikarin Hospital Hatyai. Associates at risk for myocarditis

are also eligible. # Check for blockage of the peripheral artery # With a free Arterial Pressure Monitor (ABI) and dietitian advice on food choices.
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CSR with RAOT, Lower Southern Region at Than To District, Yala Province
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Mr.Surasak Sutamas Deputy Managing Director Sikarin Hat Yai Hospital, along with Mr. Surachai Boonwanno, Director of the
Rubber Authority of Thailand, Southern Region. Lead the management team and employees to participate in the CSR activities for the
conservation of aquatic animals. “Release fish species Back to nature “at Tha Nam Tha Phayao Temple, Bang Lang Dam, Than To District,
Yala Province, with the honor of Mr. Somboon Phonmanee, Senior Permanent Secretary of Than To District, Yala Province, presiding over
the release of fish species back to natural water sources. The objective of this event is to increase the amount of aquatic animals and
create a balance for the natural ecosystem and also to generate income for the villagers in the area, helping to cultivate awareness

of the conservation of natural resources and the environment. With support for fish species from Yala Inland Fisheries Research and

Development Center.
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+ AT9EYAMNT (Free health check)
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Annual health checkup for 2020 for all insured persons Immediate health checkup for free. By being an insured person at
any medical facility, just show the ID card to receive services at the Sikarin Medical Clinic. Sikarin Hospital, such as diabetes, lung x-ray,
complete blood fat cells, or dental privileges, worth 900 baht / year, free scaling service!l Without advance payment and no need to be

an insurer. Sikarin Hospital can receive the service immediately every day from 8:00 am to 8:00 pm.

. Tsswenunadasunsidnsaneu Job Expo Thailand 2020

W37 26 Auenen 2563 Issmeunadaiuns nislulsmenunarietneuseiudnu Iddrsududiunilsluny Job Expo Thailand 2020
Tneneluanildfiuimsanindulinialngns vdnisanainaeuszamen anaguamsisnelasfiuunmdfiBeimy ne1vta uazyaansaNs
wwnd FaldSnuduguamlitudidnsinnu a sead 98-99 guiinssanisuaznisuszgiluma visun

Sikarin Hospital has participated in Job Expo Thailand 2020, a great job expo in the country. In collaboration with the Social
Security Office (SSO) provides retinal examination services Free flu vaccination service Including a health check by a team of specialist
doctors Nurses and medical personnel who come to provide health advice to the participants. On Saturday 26 September 2020 at Hall
98-99, BITEC Exhibition and Convention Center Bangna.

- @01UuNuIY (Children’s Institute)
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finmsdaiufianzndmsviiisnnuazadinipdudmiunniunsunmsdaiadulaennis livsvununlunsiuuinssuiu e
Yosturmuidedunsiud@eriudy unmduaznenuiagualaegiaiis aunenauuddaiulaldaslunsmgnainiuiadu Judng vnau axlsiunis
Aningununsunmgynae

Specialized areas for pediatric patients and vaccination clinics for children receiving immunizations are available. Do not mix
in the area in the service together. To prevent the risk of further infection, doctors and nurses can take care of them thoroughly, so

parents can be confident in getting their children to be vaccinated. Which all children will be vaccinated with every pediatrician.

. d@auwenuialunisla (Award of favorite Hospital for the Year 2020)

Tsaenunadasuns lasuneulauszniadesine Ju “anuneiutalunids Uszdd 25637 andiinaudseiuding nsensnaussy

Sikarin Hospital Received a plagque of honor as “Favorite Hospital of the Year 2020” from the Social Security Office Ministry of
Labor

« NM3UENGANA9Y (Energy saving)

USmlFansannnssunmseysnundnu ilesasdnmslindinuetieduruazsnia UisnUsulswestanssuaun e an
gunsafitlaisndu anmsldliitlnsamnnsgiunislivimslussduanne wu Wasumeealwitiduvaenyssvdandsnu uas fndeszuu District
Cooling Plant wieanmslindwuiidssneliiussuudiuenme Husu

The company has set up an energy conservation committee to campaign for the use of energy that is worthwhile and economical.
The company improves and develops work processes, reduces unnecessary equipment, reduces electricity consumption, maintains
international service standards, such as replacing electric lamps with energy-saving lamps and installing a District Cooling Plant system

to reduce energy consumption that is supplied to the system air conditioning etc.

- mstasnugufvmguazufifeu (Prevention of accidents while working)

Wmiinmssusudeseideyaiieussdiumudes uasynnsmsdesiunarsaussdnisdesiugtimalunisvhau fimsiineusy 3
wisngunsaitestuduyanatiszuy wasuumdlunsguayeansiildsugtinn wu fnsusudsandesiaduiifiinuasnfoinniy uazuan
Wasuaifumbesauvdewinaudug iweliiAnnsidouiuasteatumsifngifivg

The company collects and analyzes data to assess risks and find preventive measures and campaign against occupational
accidents, training, preparing personal protective equipment, systems and guidelines for taking care of accidental personnel such as
improvements. Safer needle disposal boxes and exchange of knowledge with other departments or employees to learn and prevent

accidents.
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. i::‘U‘Uﬂﬂii’]adﬁ'mka:"iﬁué’ﬂﬁﬁﬂ (Fire prevention and suppression system)

wtvimeususumdndesiu Wlimsdousumassssumheny seredestay 2 a% uwardenenennilliornssndavade (‘meﬁﬁ)
msteudatuiisiutisianasfusasnansiu mmimaﬁ]ﬁa‘uaﬂﬂimm‘uLwaﬁMWiaﬂmmemau mmum’;%‘umuLLaum’lmaumaUﬂamwn‘wu‘m
malulsangruna 1J‘1/|3JE\If\]QJ]LW@\?‘U%Sﬁ]']ﬂ’]EJiUWUWI‘NWEHU']ﬁWﬁ@@ 24 S(J’QIMG E]ﬂ%\‘iil\?ﬁ\?l.ﬁ]'?ﬂu’mL‘U’]iUﬂ’]iE)‘U‘iﬂJ@ULWﬁQ‘UUQﬂ uagdinsmsivdeu
audasndevesermsnnidmidigumdatulseynd

The company organizes an initial fire training to have at least two fire drills at an agency level and one more building fire drills
a year (every building). The drills are held both during the day and at night. Fire fighting equipment available every month, smoke and
heat detecting systems covering all areas within the hospital, 24 hours a day fire fighting team within the hospital area. They also send

officers to advanced fire-fighting training and annually inspect building safety from fire fighters.

- anU3uaveadelaenisunanldlngd (Reduce the amount of waste by reusing)

Usniunsugnindrinlsiuiyaainslunisananzlanieu nmsthnseawilfifiesiinges tinduulfifunszavileda mssaused
annslinsyanelaensieansiu Application lulnséwiisletie WWushegsnsanusinamesdefiinainausuiieveningu

The company focuses on raising awareness among personnel in reducing global warming, reusing single-sided paper as recycled
paper, campaigning to reduce the use of paper by communicating via mobile phone applications. This is an example of reducing the

amount of waste arising from the cooperation of employees.
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vinlineldvesgsialsmeunaentuiuualiunada 10.0-12.0% vzt 2564-2565 Aadiigsialsmeuiasznduaniiui Tnsldusamyy
Mnmaasuuandilasaisuesdalng o1 madigdandaeeny nsvenedivesuruiiesuazniniiud uvesrudunars wuandu
nszuanisguaguanidsegluaiuaulavesausialan

Fusznounsiiuun s sveismsamuluguuusingg egrededios femmdansduiusinsulsmerunaduiidlusasssssina iito
Tinsounqungugniisidneniwlusefusingg wazvereluggsiafiiisudes eligsialsmeiviadviadldguniuasuieassesiuaiy
Fosnslduinisiivarnvans Tnslsmenuiaiifiederisanaziauldiuiouiadudunu yaans wegnmadidangugliuing daulse
werunaiilifiia3edie (Stand alone) Aassusudfiefivanuaunsalunisudady vinunanadadevimediudigg Sesaudeniadaun

vogUszneunmsnelviuazeudaanasUseime

In 2020, operating results of private hospitals have been pressured by the COVID-19 epidemic, affecting purchasing power of
Thai and foreign patients. As a result, private hospital business revenue is likely to shrink 10.0-12.0% while in 2021-2022, hospital
business is expected to recover. It was driven by structural changes in Thai society, such as entering an aging society. Urban
expansion and the rise of the middle class Combined with the trend of healthcare is in the interest of people around the world.

Entrepreneurs tend to accelerate their investment in various forms. Continuously This includes partnerships with other hospitals
both at home and abroad. To cover a group of potential customers at different levels and expand into related businesses To
provide the hospital business with a complete supply chain to meet the needs of various services. Hospitals with a large network
will have advantages in terms of cost, personnel and access to service users. Hospitals that do not have a network (stand-
alone) are accelerating to improve their competitiveness. Among various challenging factors This includes new entrepreneurs

and foreign competitors.

Performance of Thai Private Hospitals

GDP Growth Net Profit Net Profit Margin
(&) %Yoy  THBm %Yoy
2009 -0.7 51,724 3.0 5,261 1.7 10.2
2010 7.5 55,376 7.1 6,304 19.8 114
2011 0.8 71,374 28.9 9,127 44.8 12.8
2012 7.2 89,570 255 15,098 65.4 16.9
2013 2.7 98,995 10.5 13,330 -11.7 13.5
2014 0.8 110,327 11.4 15,296 14.7 13.9
2015 2.8 123,800 12.2 17,219 12.6 13.9
2016 3.2 133,310 7.7 18,357 6.6 13.8
2017 3.9 148,767 11.6 21,966 19.7 14.8
2018 4.8 77,759 10.9 11,083 1.4 14.3
1H2019 6.0 43,653 0.4 11,906 -53.0 12.8
Note : Data based on company registered on the SET

Source : SET
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Growth Support Factors

1. The expansion of urban communities The United Nations expects the level of urbanization (Urbanization rate) of Thailand
will increase from 50.4% in 2015 to 60.4% in 2025 when combined with government policies such as infrastructure investment in
various fields. The establishment of a special economic zone and the Eastern Economic Corridor (EEC) project will increase the
opportunities for operators to expand medical services into these areas. To accommodate patients in the area and nearby areas
Including supporting foreigners who will come to work or invest in Thailand more.

2. To increase the proportion of foreign customers and diversify the customer base to new foreign patients.

Potential groups include neighboring CLMV countries, China, Russia and Africa, as they do not have sufficient health services to meet
their needs. It is an opportunity for Thai entrepreneurs to accelerate their marketing efforts. It also relieves the pressure of being
too dependent on a particular group of customers.

3. Government support policy The government sector provides benefits such as tax rate cuts to attract investors to invest. This
includes setting up a research base for drug production and medical innovation. As a result, private hospitals will benefit from cost
of production that will be cheaper than imported. Increase competitiveness with foreign competitors and strengthen Thailand’s
health tourism business. Recently (April 2020), the government expedited additional investment expedited measures to support
the growing demand for medical products. Under the situation of the COVID-19 virus outbreak, resulting in the first half of 2020,
there are 52 projects of investors applying for investment promotion in the medical industry, 174% YoY, total investment value
of 1.3 billion baht, up 123%. YoY, in the EEC region, the government has approved “Special Economic Development Zone for
Comprehensive Medicine Special Affairs (EECmd), Thammasat, Pattaya” to be an investment area to develop a comprehensive
medical innovation center Which began to attract foreign investors to use the area, for example, Mizuho Bank (Japan) will provide
funding for clients investing in health. Chinese investors are interested in building a Chinese medicine study center in ASEAN and
Taiwan are interested in investing in a clinic for the elderly. It also agreed to establish an international health center for genomic
medicine. And encouraging the private sector in the industrial estate to invest in opening hospitals to meet the needs of the people
in the industrial estate on the rise.

4. Aging Society It will bolster the demand for more complex / technologically advanced medical services. It is expected that
Thailand will enter the Aged Society in 2021 (the population aged 60 years and over accounts for 20% of the total population) and
will increase to 32% by 2040. The TDRI estimates that by 2032, health costs in the aging society will be more than three times that
of the normal cost estimate. As a result, the cost of health increased by leaps and bounds. With the disease that has the most
impact: Circulatory system diseases, diabetes and chronic diseases of the respiratory system.

5. Expanding the channel to non-hospital businesses, both upstream and downstream businesses.

Such as pharmaceutical factories, medical laboratories (Lab), food supplements, medical food, pharmacies, health care centers Care
centers and residential projects for the elderly Beauty products and beauty clinics This will complement the private hospital business
with a complete supply chain with a wide range of service users. Help build your income base to grow continuously in the long term.

6. The rise of the middle class reflects a higher purchasing power. This will help support the demand for private hospital
services. In 2020, the Thai middle class is expected to increase to 41% of the population from 36% in 2015, coupled with the growth

of the ASEAN middle class, reflecting the opportunity for There is still considerable growth in the Thai private hospital business.

Growth strategy

Private hospital growth strategy It consists of important the following:

1. Aiming to improve efficiency and Service to international standards.

2. Large hospitals with potential also accelerate the expansion of networks, including expanding branches / building a
new hospital. Small and medium-sized hospitals with no branch networks (stand-alone) have accelerated their adaptation
to specialization or focus on domestic patients receiving health benefits.

3. To form an alliance with other hospitals and to be alliances with other businesses. Including mergers and acquisitions (M&A)

4. Breaking into the health business such as pharmaceuticals and medical supplies Vaccines against various diseases Medical

equipment Food supplement Cosmetics Beauty clinic and elderly care center
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5. Price control of drugs, medical supplies, medical services and medical expenses Giving the patient access.

6. Focusing on public health insurance customers, such as social security groups, civil servants, and more popular health insurance.

7. Prepare to support foreign patients who gradually began to use medical services in Thailand (Special Tourism Visa: STV group and
others That the state may consider adding).

8. Bring technology to help in cost management and convenience. Including looking for new income to diversify business risks.

9. Adopt technology to assist patients in both preventive care and treatment, such as using Al technology in all digital systems
(Digital Transformation) in patient care. Including health counseling services All of the hospital systems are digitized and computable

to provide a hospital standard that will respond well to the needs of users and treatment providers.

Analyze competition condition

The private hospital business was affected by the escalating Covid-19 epidemic and spread throughout the world, including in
Thailand, resulting in a severe contraction of foreign tourists in Thailand. This will drop 79.6% YoY, including foreign patients due
to restrictions on travel to Thailand for medical treatment. In addition, the number of Thai patients is expected to decline due
to government lockdown measures and concerns about the potential to be infected with Covid-19 as hospitals are at high risk.
Especially patients who use non-urgent and emergency medical services such as dental services Health check. Also the war the
world oil price, which has caused a sharp drop in oil prices, has put pressure on the income of patients in the Middle East. This
may result in even more reductions in the number of patients in this group. Private hospitals with a high proportion of income from
foreign patients will be affected the most. Overall private hospital revenues are expected to shrink 6-8% YoY and in 2021 business
revenues will return to expand. Get 8-10% YoY with the potential and quality of treatment of more than 47 private hospitals in
Thailand that have been JCI certified.

Although in 2020 the private hospital business faces a wide range of risks and challenges, there are some supporting factors that
benefit the business: Private hospitals that partner with Social Security have increased their medical service rates year by year.
By 2020, an average of 3,959 baht / person / year, which will benefit the hospital group with a large proportion of social security
customers. The Social Security Committee meeting approved the 2020 medical service fee adjustment for contracted hospitals
under the social security system. There are 79 private hospitals that are contracted to social security with an estimated cost of
medical services, the average rate of 3,959 baht / person / year, divided into 2 parts: 1. Medical service fees at 1,640 baht. Inpatient
cases with high-cost disease (AdjRW greater than or equal to 2) rate 746 baht / person / year, an increase of 16% YoY. Healthcare
facilities must have the burden of treating insured patients with chronic diseases at a rate of 453 baht / person / year, an increase
of 1.3% YoY, including paying to partner hospitals at the rate of 2,839 baht / person / year, an increase of 9.7% YoY 2. Service fee
Medical, apart from package Separate as an emergency accident Prostheses and therapeutic equipment and others at the rate of
1,120 baht / person / year.

Business trends for private hospitals

1. The Covid-19 epidemic will have a short-term impact on the business of private hospitals. As foreign patients and tourists avoid
traveling for medical treatment After being able to control the situation of the epidemic Assess that the business will continue to
grow in the long term. As the private hospital business is still a business that has potential and can grow in line with the growing
demand for medical care in line with the increasing number of patients and the rate of illness both through lifestyle. Aging society
and the increasingly severe epidemic of seasonal diseases Meanwhile, foreign patient customers from the Middle East, China, Russia,
Japan and ASEAN will continue to return to private hospitals in Thailand. Because they believe in the quality of treatment Medical
expenses and living expenses are not very high compared to competitors in the same region and have good standards and services.
In addition, Thais will pay more attention to health insurance, resulting in the expansion of health insurance, enabling private
hospitals to expand customer groups to insurance companies to compensate for possible income. However, there is a chance that
the situation of the overseas epidemic will be longer than expected. It has a severe impact on the economy and purchasing power
around the world. This will be a key factor that will still pressure the private hospital’s income. Especially the hospital group that

Has a high proportion of foreign patients.
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2. Entrepreneurs must be aware and adapt to keep pace with the changes in order to accept the New Normal of the private hos-
pital business and enhance their competitiveness the situation of the Covid-19 epidemic was unexpected and difficult to control.
Has affected the traditional business operation, causing the business adjustment to be in line with the Social Distancing measure,
where businesses need to adjust the service model that is more Individual, such as the initial health check-up service at home. While
having to focus on Digital Transformation and implementing digital technology seriously as a tool to increase service efficiency and
help drive the business strongly and survive in the long term. Along with having to adjust it to be easy to use This will help medical
clients open to new types of services at the same time. Entrepreneurs who adapt quickly and before others are less affected and
may also turn the crisis into a business opportunity over competitors.

3. Entrepreneurs should be aware and prepared to support the enforcement of Thailand’s Personal Data Protection Act BE 2019
(2019): PDPA) in conjunction with Digital technology has been used to improve efficiency in medical and healthcare services, although
the Cabinet has resolved to postpone its enforcement The Personal Data Protection Act will be extended for another one year
from the original which will take effect in May 2020, but the said act must still be adopted to comply with the data protection
law. Europe’s personal GDPR (General Data Protection Regulation), which will affect businesses, especially hospital businesses, both
public and private, as the past has focused on HIPAA (Health Insurance Portability and Accountability) compliance. Act) to exchange
only health information, such as personal information of patients. Medical history information, health insurance and credit card information
Without considering privacy and related information, operators need to focus on aligning the organization with PDPA. This requires
investment to prepare in terms of work processes, information systems, personnel, and must assess the impacts that may occur
on the organization, such as setting up a working group to analyze and prepare within the organization, looking for scenarios that may
cause problems and find solutions Prevent the creation of awareness and provide Security Awareness Training for executives and
employees to recognize the importance of PDPA. This includes adjusting the Informed Consent and its information system to support
and comply with various regulations and recruiting or training personnel with personal information protection knowledge to be

ready to comply with the law.
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Risk Factors

The Company has a business risk management under the supervision of the Risk management Committee in order to formulate
policies and guidelines for risk management services and to monitor and evaluate as well as to improve the operational plans to
reduce risks. This may arise from both internal and external factors, effectively managed according to the company policy. Which
gives importance to risk management to keep pace with situations and trends in various changes both internal and external the
Company has identified the major risks as follows:

1. Risk from the contraction of the Thai economy

As a result of the spread of the COVID-19 virus, Thailand has a rather severe impact. As a result, the private hospital business
tends to shrink and the purchasing power of users tends to drop significantly. In order to prevent such risk, the Company maintains
its status as a leading private hospital with excellent service quality by planning its operations in order to avoid any impact on the
Company as follows:

1.1 Branding The company has developed the perception of clients for the hospital’s specialized medical expertise and the
surgical expertise of the world-class international standards in order to give users confidence.

1.2 Building a customer base to increase from the past year The company has opened a specialized medical institute such as
the Orthopedic Institute and the Institute of Pediatrics to provide comprehensive care for the baby customer group from birth to
the age of 15 years from sickness, vaccine to child development.

1.3 Cost management Hospital core costs have been primarily a matter of doctors and staff. In the past year, doctor fees have
been better managed. Overtime management has prevented the Company’s performance from being affected by the contraction
of the economy.

2. Clinical or Medical Risks

Currently, the hospitals are examined by the government. There are many media and consumer protection organizations involved
in healthcare, as well as various electronic media that patients use as a tool for bargaining with hospitals. The company has adapted
to the situation by applying a high-level hospital quality management system to the hospital, ranging from the national standard
HA (Hospital Accreditation) to the international standard JCI (Joint Commission International Accreditation). Rin is internationally
accredited with Pathway to Excellence in nursing management standards to ensure quality, safety and compliant healthcare-related
operations help the company manage. The risk that could arise as well.

3. Risks from technology changes for medical devices and devices

As the company has increased its services through specialized medical centers to meet the needs of more hospital users. As a
result, treatment services for more complex diseases through specialized medical centers are required to use more modern med-
ical equipment. However, the current medical technology is constantly evolving and changing. As a result, some medical devices
are easily changeable and can be costly to maintain. However, the company has a policy to consider and analyze the properties,
benefits, use and value of medical devices and equipment in the long term before purchasing.

4. Risk of legal disputes (Only for the case that has not yet ended and is not a case arising from normal operations, it is divided
into 2 types as follows:

- Cases that have a negative impact on assets of more than 8% of shareholders’ equity or 10% of current assets in case of negative equity

Currently, there is no case that affects assets more than 8% of shareholders’” equity or 10% of current assets in case of negative equity.

- Cases that have a significant effect on business operations (cannot be assessed in numbers)

Currently, there are no lawsuits that materially affect the Company’s business operations that cannot be quantified.
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Mr.Seni Chittakasem

Age : 66 years
Current position in the company
e Chairman (Independent Director)

e Chairman of the Risk Management Committee

25 .
i)’ Education

- Master of Arts, Ramkhamhaeng University

- Master of Educational Administration, Ramkhamhaeng University
- Bachelor of Laws, Ramkhamhaeng Universiry

- Bachelor of Political Science, Chulalongkorn University.

I R o

{_)’ Relevant Training

- Director Certification Program (DCP), Batch 258/2018, Thai Institute of
Directors Association (I0D)

- Administrator Program at Institute of Administration Development, Batch 31

- Director Accreditation Program (DAP), Batch 76/2008, Thai Institute of
Directors Association (I0D)

- Sheriff Program at Institute of Administration Development, Batch 28.

Work Experiences

‘h.;ﬂ
The present Chairman of the Sub Committee, National Health Security Office 8
2017 - the present ~ Chairman of the Risk Management Committee, Sikarin Public
Company Limited

2016 - Chief Executive Officer, Udonthani Industrial City Co.,Ltd
2016 -

2014 -

the present
the present Chairman, Pracharath Rak Samakkee Udonthani Company Limited
the present Officer of The Chulabhorn Research Institute, Project coordinator of
Thammachedee Museum Construction PhraDhammavisutdhmongkol

(Laungta Maha Boa Yannasampanno)

2014 -the present Chairman (Independent Director), Sikarin Public Company Limited

2014 -the present Chairman, Strategy for Development (Seni Chittakasem) Foundation

2011 -the present Chairman, Nan Province Development Foundation

2016 - 2020 Chairman of the Audit Sub-Committee, Rubber Authority of Thailand

2015 -2020 Director, Rubber Authority of Thailand

2015 - 2020 Chairman of the CSR Sub-Committee, Rubber Authority of Thailand

2013 -2015 Chairman, Provincial Election Commission of Udon Thani

2012 -2014 Provincial Governor, Udon Thani Province

2012 -2012 Provincial Governor, Rayong Province

2011 -2012 Provincial Governor, Trang Province

2010 -2011 Provincial Governor, Nan Province

2009 -2010 Provincial Governor, Chonburi Province

2008 -2014 Director and Director of the Compensation Committee Sikarin Public
Company Limited

2007 - 2009 Provincial Governor, Si Sa Ket Province

th
SKR Shareholding Ratio* : 0.11% (2,317,848 shares) (December 30, 2020)
Noted*: Outstanding share ratio includes spouses and dependents (if any).
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Pol. Lt. Gen. Jarax Sangtaweep

Age : 84 years
Current position in the company

* Vice Chairman
e Chairman of the Executive Committee

FZas

{)’ Education

- Bachelor of Public Administration, the Royal Police Cadet Academy

{Q Us:oamsdinu {C) Relevant Training

Jsimaumaasuruna TspiSeuunesescinson

‘
[l
[@)]
e
e
S
=
L

1)

- Corporate Governance Report of Thai Listed Companies Program
- Director Certification Program (DCP), Batch 51/2004, Thai Institute of Directors

A o il
{ mMswnoausu Association (IOD)
hnd - Director Accreditation Program (DAP), Batch 12/2004, Thai Institute of Directors
- Kanaas Corporate Governance Report of Thai Listed Companies Association (I0D)
- hangas Director Certification Program (DCP) Sun 51/2004 auAuaoiasy - Chairman 2000 Course, Batch 10/2004.
amuunssuMsusEning (10D)
- KANGAS Director Accreditation Program (DAP) SUM 12/2004 aunAUEDIaSU -::(j Work Experiences

amuunssuMsus¥ning (I0D)
B o 2006 - the present  Vice Chairman, Sikarin Public Company Limited
- hangas Chairman 2000 sun 10/2004
2002 - the present Chairman of the Executive Committee, Sikarin Public Company

o . o Limited
MIIKUL/USs:d@unispuniviu ) }
2007 -2008 Chairman, East Water Resource Management and Development Public
2549 - JopUU  SOLUS:SIUNSSUMS USUN AASUNS $1N0 (UMIBU) Company Limited
2545 - JoUU  USSIUNSSUMSUSHIS USBN AASUNS 9170 (UML) 2002 -2006 Chairman, Sikarin Public Company Limited
2550 — 2551  US:51UNSSUMS USUN Samsia:weuuinswennsinnna:duoon 1994 - 1996 Commissioner, Police Education Bureau, Royal Thai Police
N th
ona (ursy) SKR Shareholding Ratio* : 0.05% (1,017,506 shares) (December 30, 2020)
2545 - 2549 Us:BIUNSSUMS USUN AASUNS 910 (UML) Noted*: Outstanding share ratio includes spouses and dependents (if any).

2537 - 2539  WUNJLIMSANW NSUCSOD

dadoumsiioRuluusyN*® 0.05% (1,017,506 KU) (CU SUA 30 SUOAU 2563)
KUNBIKG * : dadoumsiioRUTUUSUN soufausala:uasieaoliussqiamo: (1)
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2554 - JooUU  NSSUMNS USUN 1a3udy 91n0 (Uksu)

2545 - JoRUU  SOLUS:BIUNSSUMSIIAUS:BIUNSSUMSWNStUNANaoUINU
UsSBN AASUNS DN (UKISU)

2560 - 2562 sovUs:suNgudasMwsoam Tna-du

2557 - 2562 auBnamuaunyeIaIkLBIa

2557 - 2562 US:BIUNSSIIBMSAatNMS auBnamuaunyndainosd

2557 - 2562 Us:sunauiasmwalnBnsgam Ing-iSeaunu

2550 - 2558 NSSUMSUSHIS amuuws:uninan

2550 - 2557 launaunALdasMwauBnsgam Ing-ideauy

2549 - 2551 aunBNaMuaUrynJIaIKLLG

2549 - 2551 nssuMms Msus:Uhdouninin

2548 - 2550 nssuMms MstAUEAENKNSSUIKOUS:INAINE

2543 - 2546 NSSUMS MSIWWAUASHA0D

2539 - 2543  auBnacdam

2536 - 2539 NSsSUMS MSTAWIKOUS:INAINE

dagdoumsTiorRUIuUSEN* 10D (cu SUR 30 SUCAL 2563)
HUNEIKG * : dadoumsiioRuluusEn soufausala:uasnavlLussaiano: (o)
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Mr.Sakchai Tanaboonchai

Age : 64 years

Current position in the company

» Vice Chairman (Independent Director),

e Chairman of the Compensation Committee
 Director of the Risk Management

N, X

C/ Education

- Honorary Doctorate, American Coastline Business Administration, USA
- Certificate in Applied Social Science, Thammasat University

o,

" Relevant Training

- Capital Market Academy Leadership Program (CMA), Batch 9/2009
- Director Accreditation Program (DAP), Batch 12/2004, Thai Institute of
Directors Association (I0D)

- Top Executive Program in Commerce and Trade (TEPCOT) version 2

o=,

{C) Work Experiences

The present Senator,

The present Vice President, of Social Security Sub Committee on labour,
The Secretariat of the Senate.

The present Deputy Secretary of Committee on labour, The Secretariat of the
Senate,

The present Commissioner, Technology and Mass Community, the National
Legislative Assembly,

The present Vice President, Thailand-Vietnam Parliamentarians Friendship Group,
The present Executive Director, Thailand-Chinese Parliamentarians Friendship Group,
The present Committee, Meechai Khunying Amporn Ruchupan Foundation,
The present Central Committee, Rama Foundation,
The present

2017 - the present

Committee, General Prem Tinsulanonda Historical Park Songkhla,
The Risk Management Director, Sikarin Public Company Limited,
2011 - the present
2002 - the present

Director, Sermsuk Public Company Limited,
Vice Chairman and Chairman of the Compensation Committee, Sikarin

Public Company Limited,

2017 - 2019 Vice President, Thailand-Chinese Parliamentarians Friendship Group,
2014 - 2019 Member, the National Legislative Assembly,

2014 - 2019 President of committee, welfare, the National Legislative Assembly,
2014 - 2019 President, Thailand-Vietnam Parliamentarians Friendship Group,
2007 - 2015 Executive Board, King Prajadhipok’s Institute,

2007 - 2014 Secretary, Association Thai — Vietnam,

2006 - 2008 Member, the National Legislative Assembly,

2006 - 2008 Director, Provincial Waterworks Authority,

2005 - 2007 Director, Industrial Estate Authority of Thailand,

2000 - 2003 Director, Metropolitan Electricity Authority,

1996 - 2000 Senator,

1993 - 1996 Director, Sports Authority of Thailand,

SKR Shareholding Ratio* : None (December 30m, 2020)

Noted*: Outstanding share ratio includes spouses and dependents (if any).
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Mr.Sanya Sarayudh

Age : 79 years
Current position in the company
* Vice Chairman

» Executive Director

o,

{C) Education

- Master of Economics, Pittsburg State University, USA

- Bachelor of Economics, Poona University, India.
PN .
{{)’ Relevant Training

- Director Accreditation Program (DAP), Batch 15/2004, Thai Institute of

Directors Association (I0OD)

Iy

O Work Experiences

"va

2008 - the present

Company Limited

2000 - 2002 Diplomat (Commercial), the United Kingdom, Department of
Export Promotion, Ministry of Commerce

1997 - 2000 Diplomat (Commercial), Germany, Department of Export
Promotion, Ministry of Commerce

1995 - 1997 Diplomat Advisor (Commercial), Greek, Department of Export
Promotion, Ministry of Commerce

1993 - 1995 Diplomat Advisor (Commercial), the United Kingdom, Department
of Export Promotion, Ministry of Commerce

1990 - 1993 Diplomat Advisor (Commercial), Germany, Department of Export
Promotion, Ministry of Commerce

1988 - 1990 Diplomat Advisor (Commercial), India, Department of Export

Promotion, Ministry of Commerce

th
SKR Shareholding Ratio* : None (December 30 , 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any)

Vice Chairman and Director of the executive committee, Sikarin Public
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- UStynunin USKISsSADUMIUNUZC amUUUUZIAUSKISSSTIDAAUNS DWhapnscu
Uanie]plIptatd]

- ocUnsSWIBEoBCUFTasMansoosIsUand ArUWNEMAaaSASSIsWaIUA
[Uaple]alIptatdV]atatal

- USnUnu0s wnamaasununa ukidnenagavyaiunsuns

o o

) NSWNoUsU

- KANgasUoLAUSIBOINUNTNSMASTSoUIONEU (USO.) Ul 21/ 2551 JnendeJonru
$1WBOIUNDNS

- rKanaas Corporate Governance Report of Thai Listed Companies

- Kanaas Director Certification Program (DCP) Suﬁ 50/2004
auAuaviasuamuunssumsusyning (I0D)

- HANAQS Director Accreditation Program (DAP) SUR 15/2004 aulAUaDIasy
amuunssuMsusyning (I0D)

- KANgas Mini MBA UKONENA8sSSUAENS

i
i
3,

-
‘-

) dukub/ds:aumsniriiu

2545 - JopUU  NSSUMS IA:NSSUMSUSHIS USYN ARSUNS 91na (UKbu)
2545 - JoRUU  NSsUMSWoaMSIKeY USUN AASUNS D1Na (UKIsU)

2549 - 2551
2540 - 2545
2531 - 2540

NssuMs Msus:Uhunshaon
NSsSUMSWY0MS USUN Isbwenuiadnsuns malked s1a
Iwngfasmaansoosistand Isowenunamalkod

dagdoumstioRuluusyn® 11.39% (227,664,598 Ku) (Cu SUR 30 SUDIAL 2563)

HUNEIKG * @ dadoumsTioRUluUSEN soufausalla:uasiaviLussaliano: (o)

u8nwngoasse DSrYAS
018 : 62U

drktivTudopuugoLUSYN

* NSSUMS

« nssumMswoamsikny

Dr.Atirat Charoonsri
Age : 62 years

Current position in the company
* Director

* Managing Director

P ;

{C) Education

- Master of Management (MM46), Sasin Institute, Chulalongkorn University,
Thailand National Defence College

- Certificate, Orthopedic Surgery Specialist, Siriraj Hospital, Faculty of
Medicine, Mahidol University

- Bachelor of Medicine, Prince of Songkla University

{C) Relevant Training

- National Defence Program (NDC), Batch 5121, Thailand National Defence
College

- Corporate Governance Report of Thai Listed Companies Program

- Director Certification Program (DCP), Batch 50/2004, Thai Institute of
Directors Association (IOD)

- Director Accreditation Program (DAP), Batch 15/2004, Thai Institute of
Directors Association (IOD)

- Mini MBA Program, Thammasat University

‘!:i“
-

{{) Work Experiences

2002 - the present Director and Director of the Executive Committee , Sikarin
Public Company Limited

2002- the present Managing Director, Sikarin Public Company Limited,

2006 - 2008 Director, Metropolitan Waterworks Authority

1997 -2002 Managing Director, Sikarin Hat Yai Hospital Company Limited

1987 - 1997 Orthopedic Surgeon, Hat Yai Hospital

SKR Shareholding Ratio* : 11.39% (227,664,598 shares) (December 30”‘, 2020)

Noted*: Outstanding share ratio includes spouses and dependents (if any).
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- Usturuiin anuiuSKHIsssio Font Bonne College UStNAaKSDOIUSM
- USnJruas 5A0NSSUAEaSUnUAC DwW1avnstuuridNenay
- QCUDAONS, Uaspdaauosd anspolusm

{) msWnousu

- KANAAS KANUNYB VS hdnME AoWInDounianciio

- Kangas Accounting for Non-Accounting Audit Committee

- hangas Director Certification Program (DCP) suf 119/2009 auinu
doiasuamuunssuMsusdning (10D)

- Kanaas Director Accreditation Program (DAP) Suﬁ 56/2006 aulAu
golasuamuunssumsusyning (I0D)

oo,

{) druv/Us:aumsnirioiu

2562 - JoUU  NUSNWL AU:NSSUMSyals Tsbwenunalwsisiu

2548 - JopUU NssUN1IsIa:us:81UNSsUNIsSAsoDaou usyn AASuns
DINaURIBU)

2552 - 2562  US:BIUNSSUMSUSHIS USBN ASSNOL 910

2550 - 2551 NSsSUNMSWoYaNMS USBN 1oaniowd 91na (STFE)

2549 - 2555  nssumskomMsM Ing-wulaud

2536 - 2551  SOLNSSUMSWHONMS USUN ASENOL 91Na

2534 — 2536 Project Engineer Kuether & Associates, Inc.
USA / Engineering Consultant

dodoumstioRuluusun® TUD (cu SUR 30 SUONAU 2563)
KBk * @ dadoumsioRuluusyn soufausala:uasneDiLussatano: (o)
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dnrktvludoguuyovusyn

+ NSSUMS (NSSUNMSHES:)

+ US:5IUNSSUMSASIDE0U

Mr.Pramuanchai Taweesedt

Age : 64 years

Current position in the company
 Director (Independent Director)

e Chairman of the Audit Committee

N, .

i)' Education

- Master of Business Administration, Font Bonne College, USA
- Bachelor of Engineering, Chulalongkorn University

- Professional Engineer, lllinois, USA

N i
{(): Relevant Training

- Accounting Principles VS Taxation Principles, and the differences that
look Similar

- Accounting for Non-Accounting Audit Committee

- Director Certification Program (DCP), Batch 119/2009, Thai Institute of
Directors Association (IOD)

- Director Accreditation Program (DAP), Batch 56/2006, Thai Institute of
Directors Association (I0OD)

{{) Work Experiences

2019 -the present  Advisory Board of Photaram Hospital Foundation

2005 -the present Director and Chairman of the Audit Committee, Sikarin Public

Company Limited,

2009-2019 President and CEO , Sri Uthong Company Limited

2007 -2008 Managing Director, STFE Company Limited

2006 - 2012 Director, Thai-Finnish Chamber of Commerce

1993 - 2008 Deputy Managing Director, Sri Uthong Company Limited

1991 - 1993 Project Engineer, Kuether & Associates, Inc. USA/Engineering
Consultant

th
SKR Shareholding Ratio* : None (December 30, 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).
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- USrunu01sS 9A0NSSUANAAS, dwhavnsadumdnenas su 2511

.
e

5
B4

¥ MsWnousy

- KANAAsINENAuJoLAUSILOINUNDNSNIASY SOUIDNBU (0USO.4414)

- KANGASWUSHISS:AUEL amuudngnmsaalanu (Kangas oan.) sun 15

- nKanaas Director Accreditation Program (DAP) Suf 20/2547 auAUEDIASY
amuunssuMsusyning (I0D)

- HANAAS “UNUINNSSUMSEOMSUSHISADILIAEDUODODANS”

- Kangaas “Increasing Your Corporate Value Through Effective Communication”

o,

prg

2562 - Uppuu
2560 - Jppuu
2559 - Uopuu
2556 - UppUu
2556 - UppUu
2555 - Jppuu
2552 - Jopuu
2551 - Jopuu
2547 - Joouu
2547 - Jopuu
2546 - JpdUu
2545 - Jopuu
2541 - Jopuu
2526 - Jopouu

) duruv/us:aumsnirimu

US:8IUNSSUMSUSUNIA:US:SIUNSSUMSUSKIS USUN NSU Suosa
Bsa DA (UKsU)

NSSUMSUSHISAOUIAEDODANS USEN AASUNS S0 (UML)
NSSUMS USBN AASUNS 91Na (UKbU)

NSSUMS UsyN duiwng 9Na

NSSUMS UsSyN Nwauauns 91Na

nssUMS USYN 1amB noaw (Us:inAlng) 91na

nssuMs USWYN Usuddu wish adn $1a
SOLUS:BIUANU:NSSUMSUSUN Tsowenuaidnws:en 9100 (UKsu)
nssuMs usdn launadisson 9100 (WKL)

nssums Usun Isowenuialassny 1

US:5IUNSSUMSUSHIS USEN Tsowenuiadmoad 91na (UKsU)
NSSUMS USUN IBEDIKIUSUSSIDMSIWNE D10 (UKIU)
NSSUMS IA:NSSUMSUSHIS USWUN Tsbwenuiadmsiu 91ia
Us:sIunNssuMms Usun INWasnUweuuims 9na

dadoumsioruluusun* 1UT (cu Sun 30 SUOIAL 2563)
KUEIKQ * : dadoumsiioRuUIuUSYN sourRausala:uasnavluussatano: (1)

unaseans dsa:luaaina
og: 71U

drktivTudodUugoLUSYN

« NSSUNS

* NSSUNSUSHISADUIAEDODANS

Mr.Chaisith Viriyamettakul

Age : 71 years
Current position in the company
 Director

e Director of The Risk Management

=,

() Education

- Bachelor of Engineering, Chulalongkorn University

o,

{ ; Relevant Training

- Diploma, National Defence College, The Joint State - Private Sector Course,
Batch 44/2014

- Capital Market Academy Leadership Program (CMA), Batch 15

- Director Accreditation Program (DAP), Batch 20/2004, Thai Institute of
Directors Association (IOD)

- Risk Management Program for Corporate Leaders Course

- Increasing Your Corporate Value Through Effective Communication Course

A

i)’ Work Experiences

2019 - the present Chairman and Chairman of the Executive Committee, Green
Resources Company Limited,

2017 - the present  Director of The Risk Management Committee
2016 - the present Director, Sikarin Public Company Limited
2013 -the present Director, Synphaet Company Limited
2013 -the present Director, Tippayabadin Company Limited
2012 -the present Director, Legacy Golf (Thailand) Company Limited
2009 - the present Director, Princeton Park Suites Company Limited
2008 -the present  Vice Chairman, Chaopraya Hospital Public Company Limited
2004 -the present Director, Dynastyceramic Company Limited
2004 -the present Director, Seriruk Hospital Company Limited
2003 -the present ~ Chairman of Executive Committee, Vibhavadi Hospital Public
Company Limited

2002 - the present Director, Chiangmai Ram Medical Business Public Company
Limited

1998 - the present Director and Executive Director, Vibha Ram Company Limited

1983 -the present  Chairman, Taparak Development Company Limited

h
SKR Shareholding Ratio* : None (December 30t 2020)

Noted*: Outstanding share ratio includes spouses and dependents (if any)
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+ NSSUMS (NSSUMSHES:)

+ NSSUMSESSM

Air Chief Marshal Nipat Wuttironarit

Age : 65 years

Current position in the company

e Independent Director

« Director of the Recruitment Committee

o,
s

{O): Education

Seame

National Security Management Course

FraaNd

It
5
3,

- Air War College

=,
\

Us:0aNMsAnW

N - Air Staff College
- MSUSMISPaNISAUITUADIKDINA - Royal Thai Air Force Academy
- JngnagnNisriwoINf

- IspISgulaunsNIsSNKIsSOINIA

Relevant Training

- USrunnas dSnenmaasunuzia Tspisaunaisooima - Director Accreditation Program (DAP) Batch 177/2020 Thai Institute of

o=, Directors Association (IOD)
':I\/ )! MsWnousy - Combined Strategic Intelligence Training Program, DIA, Washington D.C.,
- USA 1993

- Special Investigators Course, AFOSI,Washington D.C.,USA 1986

- hanaas Director Accreditation Program (DAP) SUR 177/2020 auiAuadIasuy
amuunssuMsuUsUning (I0D)

- hdnaas Combined Strategic Intelligence Training Program, i N Work Experiences

DIA, Washington D.C.,USA 1993 Seaae
- KaNgas Special Investigators Course, AFOSI,Washington D.C.,USA 1986 2020 -the present Independent Director and Director of the Recruitment Committee, Sikarin
Public Company Limited
CI'\IIhU\)/US:ﬁUﬂ'IS[Un'm'IU 2016 -2017 Security Advisor to TAI Company Limited
2563 - UoQUU  NSSUMS (NSSUMSBa&s:) laNssumMsasst usun Ansuns sina 2014 -2016 SEnler [RIAF S
(UrsU) 2012 -2014 Chief of Executive Staff to The Air Chief of Staff
2559 - 2560  AUSNLIAUAMUUaSAE USUN gaanknssumstu $1ia 0D 2012 DRy liEser 6 (Elgenes, [AF
2557 — 2559 WNSHACUDCDWIALNOOAWOINMA 2008 -2008 Director of Security Division, Directorate of Intelligence, RTAF

2555 — 2557  AORUNMNgIAUNBMS US:HIaunsmMsniisoNMea

2552 - 2655  SODIDINSUYIONMSOINIA SKR Shareholding Ratio* : None (December 3om, 2020)
2546 - 2551  WOUOEMSNOLSNWIAUUAOANENSULIONKISOINA Noted* : Outstanding share ratio includes spouses and dependents (if any)

daaoumsiiorRuluusen* TUD (U JUR 30 SUOIAL 2563)

KUBInG * @ dadoumsiioRuluusyn soufausala:uasigoiuussatano: (D)
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* NSSUMS

« Us:sUNSSUMSASSHI

Mr.Jarun Wiwatjesadawut

Age : 57 years
Current position in the company
e Director

» Chairman of the Recruitment Committee

o

{7 Education

=3

- Bachelor of Political Science, Chulalongkorn University.

S, oy —2 = ..
{O) Us:oamsAnw {O)' Relevant Training .
- UStUnun0S spAaasunuzia swiavnsaiumdnenae - Diploma, Good Governance for Medical Executives, Batch 3

. - Diploma, National Defence College, The Joint State - Private Sector Course
P —
{) msWnousu Batch 26/2013

_ o _ L _ N - Program Management Security Advanced version 4 from the Association

- Kangasus:MATgUOSsSSINUIANMOYMISIWNEEIKSUWUSKISanuuws:uninan

SUR 3 of National Defence College, Batch 3

- Senior Executives on Criminal Justice Administration, Batch15/2010
- Capital Market Academy Leadership Program (CMA), Batch 9/2009
Director Certification Program (DCP), Batch 98/2008, Thai Institute of

KANAASINENABJODUSIOINUNTNSMASTSOUIONBU (USO.) SUR 26/2556
SngnasJoonusIsoNnuIdNS
KANGASMSUSKISTOMSAUANULUADIUGD aunAuINENdadovnu

SWONUPNS Sul 3 Directors Association (I0D)
- HANAOSWUSHISNS:UOUMSEASSSUBUAD (UBia.) Sum 15/2553 - Director Accreditation Program (DAP), Batch 9/2004, Thai Institute of
- KaNgas dnenaeaiananu (dan.) sun 9/2009 Directors Association (IOD)

- hangas Director Certification Program (DCP) Sun 98/2008 auAUADLIASY
amuunssuMsusyning (I0D)

- Advanced Certificate Course in Politics and Governance in Democratic

Systems for Executives, Batch 13

- HANAOS Director Accreditation Program (DAP) SUR 9/2004 aunAuaviasy
amuunssuNMsusyning (I0D) o,
s o SUlOBERSUTNUSSS:R {O): Work Experiences
- Kangas msidepmsunasovlus:uouUs:BUINgEHSUINUSHISS:AUED L p

sun 13 (Us. 13
’ ¢ ) 2016 -the present Director, The Princess Mother Memorial Park Foundation

oo, R . . 2002 - the present Director and Chairman of the Recruitment Committee, Sikarin
{) dundo/us:aumsnirimiu e Compeny e

2559 - JoUU  NSSUMS uaDSaouau\5ows:ﬂ§u95unswususwubua 1994 -the present ~ Chairman of the Executive Committee, JRW Utility Public .
2545 - JooUU  NSSUMS lla: US:51UNSSUMSASSHN USUN AASUNS 90 (UK1BU) Compeny (Wilied

2537 - UoUU  Us:5IUNSSUMSUSHIS USUN 19.01S.dUITag. gnaa 1ria (usu) 2019 - 2020 Director, Metropolitan Electricity Authority

2561 - 2563 NSSUMS MSIWWAUASHAOD 1999 - 2020 Director, Santi Green Pack Company Limited

2542 - 2563 NSSUNMS USBN AMUG N3UIwA D9INa 2008 -2009 Director, Metropolitan Waterworks Authority

2551 - 2552 nssuMs MsuUs:UUASHAD 2006 -2008 Director, Metropolitan Electricity Authority

2549 - 2551 nssums HWSTWV\hUﬂSha»OD 2006 - 2008 Director, Wastewater Management Authority

2549 - 2551 ns’sums evAMSYaMSUNIEY 2003 - 2004 Specialist, House Representatives

2546 - 2547  WEWNCYMS NSSUNBMSaMWINUSILNS S| <6 Specialist, House's Energy Committss

2544 - 2550  WBUNCYMS NSSUIBMSWEDLLU

dadoumsiioRUIUUSUN* 1.12% (22,467,319 KU) (U SUR 30 SUOIAU 2563)
SKR Shareholding Ratio* : 1.12% (22,467,319 shares) (December SO“, 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).

KNEIKG * : dadoumsTioRUIUUSEN sourausalia:uasiebluussatao: (D)



nsWnausuy

- hanaas Director Accreditation Program (DAP) sun 75/2008 auiAu
golasuamuunssuNsusdning (I0D)

- KANAAS CFO Focus on Financial Reporting SUR 4/2018 aM3snBWUIUE
Tuws:usussUaun

AlKuUv/US:auniscuninviu

‘ /.
R4

2556 - UppUu Us:5UmKUNAAIUUUBMSIDU USYN AASUNS 9100 (UK1BU)
2552 - UoUU  nssUMISUSHIS USUN AASUNS 910 (UKIU)

2551 - JoQUU  nssuMs USUN AASUNS d1ia (UKILU)

2543 - UoUU  nssuMsWooMs USUN aviasuink:ms diia

2531 - 2543
2529 - 2531
2528 - 2529

ForuNauNvIu @unviuasovaoulndB
woaMsSIwUNUYB USUN 1I0SnulnAftuzioIns 9ana (UKIsU)
wUnoIUASIDaoU da1UNDIUASIDaoulnyB Jsilia:iwou

daadoumsnioRuluusen* 1UT (U SUR 30 SUDIAU 2563)
KUEIKQ * : dodoumsioRuluusyn soufausala:uasHEDILUSSaTuaN: (

0)
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+ NSSUNMS

+ NSSUNMSUSK1S

« Us:sUIdKUnAAuUnyBNsIidu

Mr.Senee Krajangsri
Age : 57 years

Current position in the company
 Director

e Executive Director

 Chief Financial Officer

{O): Education

- Bachelor of Accounting, Ramkhamhaeng University.

PSS . m

{C) Relevant Training

- CFO Focus on Financial Reporting Batch 4/2018, Federation of Accounting
Professions under The Royal Patronage of His Majesty The King.

- Director Accreditation Program (DAP) Batch 75/2008, Thai Institute of

Directors Association (IOD)

i X

)
N
Veaae

Work Experiences

2013 -the present Chief Financial Officer, Sikarin Public Company Limited

2009 - the present Executive Director, Sikarin Public Company Limited
2008 - the present Director, Sikarin Public Company Limited

2000 - the present Managing Director, Songserm Kehakan Company Limited

1988- 2000 Office Manager, Auditing Office

1986 - 1988 Accounting Manager, Charoen Phokapand Public Company
Limited

1985 - 1986 Auditor, Virach and Associates Auditing Office

th
SKR Shareholding Ratio* : None (December 30 , 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).
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- Usryruin SpUs:ANauAaasumunuzia amUuUnuzAawWeUuUSIsmMaas (Gan)
- USOUnJN08 USHISSSADUINUAG UMDNendealunesssuissis

~,
N

nsWnoausuy

- hangas Director Accreditation Program (DAP) Suﬁ 112/2014 aunuy
aolasuamuunssumsusyning (I0D)

{O) dhuntiv/us:aumsniriou

2557 - Jopuu  US:3IUNSSUMIS USBN 10a 1A oS viudijuri 91na
2555 - JoRUU  NSSUMS 1Ia:NSSUMSUSKIS USUN AASUNS 91Na (UKLbU)

2548 - 2555 IDIKUNNSSADaNAWUS:NOUMS 2 sunASNansing

dadoumsfioRuUluuSEN* 0.51% (10,193,731 Ku) (cu SUN 30 SUOAU 2563)

KUBIKQ * : dadoumisiioRuluusuyn soufausala:uasngvlussqaudano: (D)

ugabw uryds:
018 : 60U
dnrktvludoguuyovusEn
+ NSSUNS

¢ NSSUNISUSKIS

Mr.Sucheep Boonveera
Age : 60 years

Current position in the company
 Director

» Executive Director

= .

{O): Education

- Master of Public Administration Program, National Institute of Development
Administration

- Bachelor of Administration, Sukhothai Thammathirat Open University

Relevant Training

- Director Accreditation Program (DAP), Batch 112/2014, Thai Institute of
Directors Association (IOD)

oo

o=
P

o

Work Experiences

2014 -the present ~ Chairman, SKR Management Company Limited

2012 -the present Director and Executive Director, Sikarin Public Company
Limited

1987 -2012 SME Business Sale Agent, Kasikorn Bank

h
SKR Shareholding Ratio* : 0.51% (10,193,731 shares) (December SOt , 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).




{) us:5amsAnwn

'aane

- Usrurunln. awndnonssulasa Stanford University UstinAakspoiusm
- USrunuos anundronssulesi Brigham Young University US:INAAKSDOILSM

e,
S
/2

i
R4

nsWnausuy
- U

{7 druv/us:aumsnirimiu

2555 - JppUU NSSUMS(NSSUMSBas:) 1a:NssuMsasovaou
Usun AAsSUNS 91Na (UKbu)

2558 — 2560 NSSUMS USYN WADDILUSENS D10 (WKL)

2548 - 2552 3AONS WSP Cantor Seinuk, New York, USA

dadoumstiorkuluusuyn* TUT (cu SunR 30 SUOIAL 2563)
KUBIKG * : dodoumsTioRuluusEN sourausalia:uasnavlLussaliano: (i)
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+ NSSUMS (NSSUNMSHES:)

* NSSUMISQSOD&EDU

Mr.Kasidit Ajanant
Age : 40 years

Current position in the company
* Director (Independent Director)
 Director of the Audit Committee

s,
S
://*\

{()' Education
- Master of Engineering, Stanford University, USA

- Bachelor of Engineering, Brigham Young University, USA

R el
®)

{{_)' Relevant Training

- None

PN

i)' Work Experiences

2015 - the present Director (Independent Director) and Director of the Audit
2012-2017 Committee, Sikarin Public Company Limited

Director, Energy Absolute Public Company Limited
2005 - 2009 Engineer, WSP Cantor Seinuk, New York, USA

h
SKR Shareholding Ratio* : None (December 30t , 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).
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aamaasquiiurunia (J.S.D) umdnendainawoside 10SNae UstinAansgolusm
- T0mMaasumuUnunia (LL.M) urmdnendainawesite 10sndd UsinAansgoius
Jomaasununia (INesdtany) wiavnsaiumdnenas
aurunaing éhtnousuAinuNOrUNEIKoILAUNUZIGEaM Tuws:ususIsUaUr

S —o

{C msiWnousu

- KANgas Role of the Chairman Program (RCP) SUn 42/2018 aAudablasuamuunssums
usuBning (I0D)

- HaNgas Corporate Governance for Executives (CGE) SUN 6/2016 aunAuaviasuaniuu
nssuMsusENIng (I0D)
rangas Advanced Audit Committee Program (AACP) sun 22/2016 aunAudviasuanmuu
nssuMsusEning (I0D)

- Kangas Corporate Governance for Capital Market Intermediaries (CGI) Sun 8/2015 auAu
aolasuamuunssumsusuning (I0D)

- KANgas Director Accreditation Program Suf 116/2015 auAuaDIaSUamMUUNSsUMSUSYning (I0D)

- UssmAdguasunusiinsmsgasssunvunAsons:augd (Ued.) sui 6 éunoiumaunasen

- UssmATEgUasWUSHISNS:uoUMSeasssus:augn (U.g.a.) sSun 16 éinviumagtisssy

- UsmAdeuaswunenlkuius:uuusisisulos (Uud.) sun 1 amuuws:uningn

- UssmAdeuasain@Wnousudsisinou annuienouluws:ususisuaur

() dunuv/us:aumsniriou

2563 - JoRUU  NSSUMSWNSDANUICT AnL:nssUMsAIiumsugsungringlus:erisbcou

2563 - Jopuu  WUSSENg éhiNousUANNOKNEIKDILAUTUACEAM

2562 - JoRUU  OUNSSUMSNAUNSODIA:WCULNNAKINEINEONUMSUS:NOUNDMSWADDIU ACU:NSSUMS
MNUNPMSWALLIU

2562 - JoRUU  NSSUMSASODEAOUIIANSSUMSASSH USUN AASUNS Dna (Umisu)

2561 - JoRUU  ounssuMsmumMsiidousoulumsdianu msasovaeula:msusaiuwamsaitiumseny
IwumsuRsUUSINACUNOKRUNEG AnU:NSSUMSUsUUS:INAGIUNQHINE

2559 - Jopuu  NSSUMSWDISCUNANIOUINU USUN AASUNS Dna (Umsu)

NSSUMSHAS: NSSUMSASoDaoU US:STuFTm:ﬂSSUﬂTSﬁTﬁUQHﬁﬁDﬂWSﬁa nssuMsassm
Ia:WDISAUNANAIOUINU USYN 1IPUIUOSA 10UDITESD 91N (UKBU)

2557 - Jopuu

NSSUMSSas: NSSUMSASIDEOU NSSUMSESSH WolsauFaouinuia:mAuQianoms
NG Us¥N LWeL INosTUa DNa (UKbU)

2557 - Jopuu

nNssuMsIia:NssuMsdas: uSuN ANSUNS 91N (UHLU)
NSSUMSUSHIS USISIUACUNSSUMSWheidDIaSUauayuRwIuaDUAUIWeUdasU LAy

2557 - Uopuu
2556 - Jppuu
fiwaluaduduikous:nAlne Tuws:ususisuaur

Head of Legal Counsel (Property and Leasing Business), Business Development Executive
uUsSuN N posUoISBU PINa (UKILU)

2553 - Jopuu

2562 - 2563  NSSUMSSaS: NSSUMSASIDEOU USBIUAUNSSUMSASSH WostunAaoulinuiia:mnu
QIanoMsna uSBNnannswe 1088 91Na (WKL)
2560 - 2562  NSSUMS TuBNANUNSSUMS Us:s1uoUNSSUMSUSISTAUWUSIa:MSSUWDAOUAQIRU ACU:

nssumsaitumsunsunprnelus:esisoaou
2557 - 2560  NSSUMS&&S: NSSUMSUSSUNNUNAIA:AUSUNABOUCOEDAU NSSUMSassHla:rkua
MAUINU NSSUMSUSHISADWIABD USBNKANNSWE 1088 91na (UHbu)
2559 - 2560  UNJBIMSUS:HANUNSSLBMSIUINGOUMSURSUUSINACUAWN Aau: Scuusssu mMsFaun
ACUBSSSU 1a:08885SW amJduindouMsunsuus:Ing
AUSnuUs:BhounssBMSIUInGoUMSURSUUSINACIUMSURSUISO. amduindoums
UnsuusinA
0SHUS:ANUTAMANS UMDINENAUOaaUBY
NSSUMS auALTAQIMTAMANS QWAONSUURDNENEE

2559 - 2560

2553 - 2561
2558 - 2560
2556 - 2557
2556 - 2557

ounssuBMsinAlulagansauina lla:deansiscu: ocam
AUSNuUsBounssUIBMSANANSITEU JoUbAU AED lannruienineodopdudoans
ansauinAlaiNsAULIAL @MWINUSIBNS

2549 - 2553  NUEAIU USYN Tori loud 1na (Us:nAlng) sna

dodoumsfioRuiuusyn® U (cu dun 30 SUMAU 2563)
KUBIKG * : dodoumstioRuluusyen sourausalia:uasigoluussauamo: (i)

Qs.JBryY: 1ASOLY

oY : 397
durtvludontuyoousyn

° NSSUMS (NSSUN1SSas:)
* NSSUN1SOSOv&adU
* NSSUMSWDISUNANGOUINU

Dr.Vichya Kreangam
Age : 39 years

Current position in the company

* Director (Independent Director)

¢ Director of the Audit Committee

* Director of the Compensation Committee
N
T/ .
i) Education
- Doctor of the Science of Laws (J.S.D), University of California, Berkeley, USA
- Master of Laws (LL.M.), University of California, Berkeley, USA
- Bachelor of Laws (LL.B.) (Honors), Chulalongkorn University
- Barrister-at-Law, The Thai Bar under the Royal Patronage

s P
i(_)’ Relevant Training

Van?
- Role of the Chairman Program (RCP), Batch 42/2018, Thai Institute of Directors Association (IOD),
- Corporate Governance for Executives (CGE), Batch 6/2016
- Advance Audit Committee Program (AACP), Batch 22/2016, Thai Institute of Directors Association (I0D),
- Corporate Governance for Capital Market Intermediaries (CGI) Program, Batch

8/2015, Thai Institute of Directors Association (IOD),

Thai Institute of Directors Association (IOD),

- Director Accreditation Program (DAP), Batch 116/2015, Thai Institute of Directors Association (IOD),

- Certificate of Administrative Justice for Senior Executives, Batch 6, Administrative Court,

- Certificate of Senior Executives on Justice Administration, Batch 16, Office of the Judicial Training Institute,
- Certificate of New Era Leadership in the Democratic Systems, Batch 1, King Prajadhipok’s Institute,

- Diploma of Advocacy and Lawyer License, Lawyers Council of Thailand under the Royal Patronage.

)’ Work Experiences

2020 - The present
2020 - The present
2019 - the present
2019 - the present
2018 - the present

Honorary Director Urgent Law Reform Commission

Lecturer, Institute Of Legal Education Of The Thai Bar

Sub-committee on Energy Industry Laws under Energy Regulatory Commission

Audit Committee and Recruitment Committee, Sikarin Public Company Limited
Sub-committee under Law Reform Commission Director of the Committee on Law
Reform Advisory Board

2016- The present
2015 - the present

Compensation Committee, Sikarin Public Company Limited

Director (Independent Director), Director of the Audit Committee, Chairman of the Recruit-
ment and the Compensation Committee, General Engineering Public Company Limited
Director (Independent Director), Director of the Audit Committee, Director of the Recruit-
2015 - the present ment and the Compensation Committee, Namyong Terminal Public Company Limited
Director and Independent Director, Sikarin Public Company Limited

Executive Directors and Chairman of The Badminton Promotion for mass Director, The
2014 - the present Badminton Association of Thailand under Royal Patronage of His Majesty the King
2014 - the present Head of Legal Counsel (Property/Leasing Business) and Business Development Executive,
True Corporation Public Company Limited

Director (Independent Director), Director of the Audit Committee, Chairman of the

2010 - the present Recruitment and the Compensation Committee, AEC Securities Public Company Limited

2019 - 2020 Independent Director, Member of the Audit Committee Chairman of the Recruitment
Committee Consider compensation and good corporate governance. AEC Securities
Public Company Limited

2017 - 2019 Advisor to the Sub-committee on Quick Action (Quick-Win) Reform under The National
Reform Steering Assembly

2014 - 2017 Independent Director, Member of the Corporate Governance and Social Responsibility
Committee Member of the Recruitment and Remuneration Committee Risk Management
Committee AEC Securities Public Company Limited

2016 - 2017 Academic Advisor to the Committee on Sports, Arts, Cultures, Religion, Morality and
Ethics under The National Reform Steering Assembly

2016 - 2017 Advisor to the National Reform Steering Subcommittee on Rapid Reform National
Reform Steering Assembly

2010-2018 Lecturer at Assumption University, Faculty of Law

2015-2017 Director of the Committee, Chulalongkorn Law School Alumni Association

2013-2014 Sub-Committee on ICT and Public Media under The Senate

2013-2014 Advisor to the Sub-committee on Research for Regulation, Order and Laws relating to
ICT and Telecommunications under The House of Representatives

2006-2010 Associate Lawyer, White & Case (Thailand) Limited

SKR Shareholding Ratio*
Noted*

None (December 30th, 2020 )
Outstanding share ratio includes spouses and dependents (if any).
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- USryruiion usmisssnoaiwnds Supply Chain Management, Whitman
School of Management Syracuse University Us:INAarsSgoIuSN

- USrunuin 3A0NSSUAAQS anwn Operations Research, Fu Foundation
School of Engineering and Applied Sciences, Columbia University
Us:anAansgolusm

- USnyrynas awndbn Management Sciences, London School of
Economics anssonnundns
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{O dukuv/us:aumsnirou
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2560 - JDRUU  NSSUMSWDISCUNAQOUINU USUN AASUNS 9110 (UKIBU)
2559 - JpRUU  NSSUMSASSKN UsUn AASUNS 91Na (UKBU)
2557 - JooUU  NSSUMSUSUN AASUNS Sna(ursisu)
2557 - JooUU  ©101s8US:5NMADBIWICULEMANS  ACU:WCUBEAMAASIa:MS
UruB dWhavnsnuurdnenaes
2555 - 2557  WB0EMANSIONSE MADBIUSHISESND Providence
College ansgolusm

daaoumsfioRUlUUSEN* 1.01% (20,245,328 KU) (fu SUN 30 SUDAU 2563)
KunaIne * : dodoumsfioRuluusun soufausalia:uasHeEdILUSSauaMo: (M)
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as.nu  uwsum
oY : 35U
dnktvludoauuyevusun

*+ NSSUMS

* NSSUMSASSHN

* NSSUMSWDISTUNANGDUINU

Dr.Tim Noparumpa

Age : 35 years

Current position in the company

« Director

« Director of the Recruitment Committee

« Director of the Compensation Committee

Education

- Ph. D. in Business Administration, Whitman School of Management,
Syracuse University, New York, USA

- Master of Science in Operations Research, Columbia University, New York,
USA

- Bachelor of Science in Management Sciences, London School of

Economics, London, UK

{C): Relevant Training

Work Experiences

2017 -the present Director of the Compensation Committee, Sikarin Public
Company Limited

2016 -the present Director of the Recruitment Committee, Sikarin Public
Company Limited

2014 -the present Director, Sikarin Public Company Limited

2014 -the present Lecturer, Department of Commerce,Faculty of Commerce and
Accountancy,Chulalongkorn University

2012 -2014 Assistant Professor of Management, Providence College, RI,

USA

th
SKR Shareholding Ratio* : 1.01% (20,245,328 shares) (December 30 , 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).



ANNUAL REPORT 2020
ACU:NSSUMSUSUN Board of Directors
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- Us:0aMmsANu

- Usrunuin SpUs:maumaasumunuzia DWiavnsuumdNenas
- USturuas dnonssumMaasuruia ukidnenaguoulinu

nIsWnousuy

- KANgas The Story suUN 2 ACUUINAMAAS UKMdNendegAsuny

- hangas Ultra Wealth sun 4 anJu Ultra Wealth Group

- KANGAs ABC SUR 7 amUUWCUUNIAOIWAQES DASSAIBOSSTD

- rangas Director Accreditation Program (DAP) Suﬁ 106/2013 auAu
dvlasuanmuunssumsusyning (10D)

- KANgAs NAgNSMSUSHISESNDOALMSUNSWE SUN 46 YWhavnscu
[Uapie]gtdptatd]

- HAnaas Board Reporting Program (BRP) Sui 8/2012 auauaoiasuaniuu
nNsSsuUMsUsUNing (I0D)

- hanaas Company Reporting Program (CRP) Suf 3/2012 auiAuaviasuy

anuunssuMmsusuyning (10D)

rANaas Company Secretary Program (CSP) SUR 46/2012 aulAuaviasuy

amuunssuMsusUning (I0D)

o,
2,
i)
5,

) dkuv/Us:aumsniimu

2562 - JppUU  IaUIumMsSUsS:ANUNSSIBMSMISIISOIU éhinDUIaUTBMSIcIam
2562 - JooUU  ©UNsSsSUIBMsMUUS:NUADAL ACUNSSIIBNMISMSISOOIU &hunviu

aNBMSacuaM
2560 - JDQUU  NSSUMSIIANSSUMSUSKIS USUN AINSUNS D1na (UKbU)
2559 - JopUU  sobNSsUMswoaMsikng USBN ARSUNS 910 (UKIsU)
2559 - JopuU  UQUGKUNAWAENDMSWIAY US:amUuddeaawINsau
2559 - JppUU  NSSUMS Usun Isowenunafnsuns mialknd o1na

2557 - JoRUU  NSSUMSIIANSSUMSWIOMS USUN 10a 1A oS IIuiudijuri 91na

2556 - JpQUU  US:BUImKUNNAUURQUAaMS usyn AASUNS 91100 (UKBsU)
2555 - JooUU  1au1unsusln usun ARSUNS 91Na (Usu)

2556 - 2558  WB0ENSSUMSWoOMSIKOY USUN ARSUNS DMa (Urisu)
2556 - 2557  NSSUMS U3BN udud DINa

dadoumstioRuluusyn* 1.24% (24,883,189 KU) (U dUn 30 SUOAU 2563)
KBk * : dodoumsiioRuluUSEN souRausalia:uasnEDILUSSauaN: (D)

ugasaud Iaoslsou
018 : 40U
dnktinTudoguuyobusSyn

*« NSSUMS

* NSSUMSUSHS

* laUIUNISUSYN
« sopnssuMswoaMsirng

Mr.Suriyan Kojonroj
Age : 40 years

Current position in the company
« Director

e Executive Director

e Company Secretary

e Deputy Managing Director

s .
5“:7:‘ Education
- Master of Public Administration, Chulalongkorn University,

- Bachelor of Engineering, Khon Kaen University.

o=

{C) Relevant Training

A
ame

- The Story Program, Batch 2, School of Communication Arts, Sripatum University

- Ultra Wealth, Batch 4, Ultra Wealth Group

- ABC, Batch 7, Academy of Business Creativity

- Director Accreditation Program (DAP), Batch 106/2013, Thai Institute of
Directors Association (IOD)

- The Real Estate Executive Association of Chulalongkorn University,
Batch 46

- Board Reporting Program (BRP), Batch 8/2012, Thai Institute of Directors
Association (IOD)

- Company Reporting Program (CRP) Batch 3/2012, Thai Institute of
Directors Association (I0D)

- Company Secretary Program (CSP) Batch 46/2012, Thai Institute of

Directors Association (IOD)

{O): Work Experiences

2019 -the present  Secretary of Committee on labour, The Secretariat of the Senate.

2019 -the present  Sub committee of Social Security Committee on labour, The Secretariat

of the Senate.
2017-the present Director and Executive Director, Sikarin Public Company Limited
2016- the present Deputy Managing Director, Sikarin Public Company Limited
2016- the present Special Affairs Officer, Chulabhorn Research Institute

2016- the present Executive Director, Sikarin Hadyai Hospital Company Limited

2014-the present Director and Managing Director, SKR Management Company Limited

2013-the present Chief Operation Officer, Sikarin Public Company Limited
2012-the present Company Secretary, Sikarin Public Company Limited
2013-2015 Assistant Managing Director, Sikarin Public Company Limited
2013-2014 Director, Norndee Company Limited

th
SKR Shareholding Ratio* : 1.39% (27,707,019 shares) (December 30 , 2020)

Noted* : Outstanding share ratio includes spouses and dependents (if any).
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« Us:51UNUSNBIANUNSSIUNIS

Gen.Viroj Sangsnit

Age : 85 years
Current position in the company

» Chief Advisor of the Board Directors

i :
{{) Education
- National Defense College

- Joint Staff College

- Command and General Staff College

- Chulachomklao Royal Military Academy

" Us:damsAnu {): Relevant Training

®)
- )

- DnenaadovnusIoInuIvNs
_ B _ - None
- dnegnagiaunsnisnmis

o=,

- IsbisguiaUIBNMSNKISUN

= q
- . . i) Work Experiences
S TS\)\SEJUUWEJSOEJWS:QGDOU\ﬂc’*ﬂ po—
. 2003 - the present  Chief Advisor of the Board Director, Sikarin Public Company Limited
AR\ A
'\‘.\J" n']SWnOUSU 2008 - 2015 Chairman of the Board, P Overseas Steel Public Company Limited
- ug 2001 - 2005 Member of Parliament
2000 Chairman, Ports Authority of Thailand
Y . - o
':‘< /?‘ CI"IIIHU\)/US:aUﬂ"ISﬂJn”ID"Iu 1996 Deputy Defense Minister
an?
_ o o o 1995 - 1996 Supreme Commander
2546 - UDQUU Us:sunusnuinu:NssuNMs UsSUn AASUNS ©1Na (WUKsU)
P e o 1995 - 1996 Director, Thai Military Bank
2551 - 2558  US:SIUACU:NSSUMS USBN Wlonos Bdadia 91ria (UKisu)
_ . 4 - -
0544 - 0548 AUNBNAMWINUS19NS 1994 - 1995 Chairman, the Glass Organization
2543 dsisuanu:nssumsminisonsous:inaing iiege2 - E0e SemEes
2539 SoUUASE083IMSNS:NSovNAaNTKU 1992 - 1995 Deputy Permanent Secretary for Defense
2538 - 2539  WUUBLIMSNMSELEQ 1992 - 1994 Chairman, the Battery Organization
2538 - 2539 nssuMs sunmsnmising 1992 Deputy Commander-in-chief of the Royal Thai Army
2537 - 2538 Us:siunssunis ©oAMSIND 1991 - 1992 Deputy Transport Minister, Member of National Legislative
25635 - 2543 auBnocuam Assembly
2535 - 2538 sopUgaNs:NSOONANIHU 1991 - 1992 Director, Thai Airways International Public Company Limited
2535 - 2537 Us:sunssums ODﬁﬂ1SI\UO\OO§
o 1990 - 1992 Chief of Staff of the Army
2535 SOLWUNJBINISNKISUN th
2534 - 2535 SPUUOSLOE3IMSNSINSILAULAY, ALBNAMUAUNNTaIKbG  SKR Shareholding Ratio™ : None (December 30, 2020)
2534 - 2535 nNSSUMS USBN Msoulng d1ia (UML) Noted* : Outstanding share ratio includes spouses and dependents (if any).

2533 - 2535 1ausNIsnKIsun

dadoumsiioRuluusen® TUd (tu duR 30 SuoAU 2563)

KUNEIKG * @ dadoumsiioRuluusSEN soufausala:uasieDiLussatano: (o)
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InspaswmistiioRUYOLUSYN

ru Sul 30 SUAU 2563

kY dndaunstieudouas)

539,757,087 26.99
WUNENUNT AgayFS 229,000,000 11.45
WeaATes Agayes 164,380,877 8.22
weiiswan agoyes 63,846,091 3.19
wieansnl agayes 63,283,721 3.17
wnesmasel agoyes 10,567,039 0.53
weningiant agaes 8,679,359 0.43

U3um 15901830178 30AURIYL) 302,400,000

YBunna wuzleduy 190,000,000

NFUUNTUAT 161,817,202

WNUSTANE UNWSHAN 141,041,474 7.05
WA UWTUNI 20,245,328 1.01
UNEINADEHDILES UNFUNT 530,400 0.03
5  nguuvinsunsng 87,571,253 4.38
WEITAUAT WTNEUISNE 83,212,594 4.16
WU WAnsUSn 3,176,676 0.16
WILANMIZ WANEUITNH 1,181,983 0.06
6  NauuamIY 74,734,101 3.74
WIARAGT e 73,181,595 3.66
Wa.p.9. 91501 el 1,017,506 0.05
wansIan uedmi 535,000 0.03
NENAUTAUUN 58,084,000
WesEagn anduun 51,084,000 2.56
UNENTAU WAUUN 7,000,000 0.35
wRauty Gansans 48,702,048
nausuyaydy 40,377,561
weRwensl suyeyde 34,377,561 1.72
Wiewerine) suyeyde 2,000,000 0.10
wewedaly suygyde 2,000,000 0.10
weny suyde 2,000,000 0.10

10 WAL UasEaln 34,271,800

Fungugfouuisn 10 duauun 1,537,715,052

fRedusedendu 461,613,597

sudfievunavun 1,999,328,649 100.00

AN : USBN AUESUWANKANNSWE (Us:nATng) $1ia
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Shareholding structure

at 30 December 2020

List of shareholders Number of shares Shareholding (%)
Charoonsri Group 539,757,087 26.99
Mrs. Peangnapa Charoonsri 229,000,000 11.45
Mr. Atirat Charoonsri 164,380,877 8.22
Mr. Thiraphot Charoonsri 63,846,091 3.19
Mrs. Skawrat Charoonsri 63,283,721 3.17
Mrs. Tripaporn Charoonsri 10,567,039 0.53
Mr. Natthawat Charoonsri 8,679,359 0.43

Vibhavadi Medical Center
Public Company Limited

Mr. Noppadon Khemayotin

Noparumpa Group

302,400,000

190,000,000

161,817,202

Mr. Silpachai Nisakornsitthi

Thanaboonchai Group

48,702,048
40,377,561

Mrs.Prangthip Noparumpa 141,041,474 7.05
Mr.Tim Noparumpa 20,245,328 1.01
Ms.Ploysongsang Noparumpa 530,400 0.03
5 Mahatthanarak Group 87,571,253 4.38
Miss Nilnate Mahatthanarak 83,212,594 4.16
Mrs. Nongyao Mahatthanarak 3,176,676 0.16
Mr. Archava Mahatthanarak 1,181,983 0.06
6 Sangtaweep Group 74,734,101 3.74
Mrs. Kittithara Sangtaweep 73,181,595 3.66
Pol. Lt. Gen.Jarax Sangtaweep 1,017,506 0.05
Mr. Korawat Sangtaweep 535,000 0.03
7 Maleenont Group 58,084,000 291
Mr.Prachum Maleenont 51,084,000 2.56
Miss Rattana Maleenont 7,000,000 0.35

10 Mr. Lavaron Sangsnit

Group of Top 10 Shareholders

Other minority shareholders

Total shareholders

34,271,800

1,537,715,052

461,613,597

1,999,328,649

Mr. Dissayut Thanabanchai 34,377,561 1.72
Mr. Pongwit Thanaboonchai 2,000,000 0.10
Mr. Pongnut Thanaboonchai 2,000,000 0.10
Mr. Danu Thanaboonchai 2,000,000 0.10

100.00

Source: Thailand Securities Depository Company Limited
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msns:)1gMmsiionsobRUTMUNMUUS:INNYOLUAAANTIO ru dun 30 SuoAU 2563

Uszunngtavu MUY U

Ayana

Fyualne 24 379,229,698 18.97
SRR 19A17 q 502,880 0.03
JuilAyAAa 28 379,732,578 18.99

UYARATITUA

deymale 1,463 1,612,223,471 81.70
SRR 8 7,372,600 0.37
FIYAAAEIIUAN 1,471 1,619,596,071 82.07
sauseau 1,499 1,999,328,649 100.00

AU1: USYN AUgSUWINKHANNSWe (Us:nAlng) Sria

Uszinngtiariu

UAynaaa

FIUIUY

msns:8NsiionsoPRUNIUNMUSAsSIEoUIOPWNNORU U Ui 30 SUoAU 2563

faviund1 0.5 % 6 377,008,157 18.86
faviulaiiiu 0.5%

N , ¥ 22 2,724,421 0.14
waildlsinngn 1 wdaen1saaune
favusingn 1

N 0 0 0.00
NUIEINTIADUNE
silAynna 28 379,732,578 18.99

UAARTITUAT

fanuiiundt 0.5 % 20 1,307,232,972 65.13
faviulaiAu 0.5% 1,451 312,363,099 18.03
wailaisinngn 1 waensaaune

fovfushnin 1 0 0 0.00
nhen1saane

JWYARAETIUAN 1,471 1,619,596,071 83.16
FIUNIEY 1,499 1,999,328,649 100.00

A: USEN AuESUWANKANNSWE (Us:nAlng) $1ia

usBhluddoanavs:HwwhoKRus el (Shareholder’s agreement) TuiBopAlwans:nucdonsooniia:iduSUSHAN

nswe KSoMSUSKISLIUYOLUSUNY TaadoanavdbnaldiusyinsouabuIuaoe
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Distribution of shares held by type of person held on 30 December 2020

Type of shareholders O';l%rggslre o'\fh;rr?at:gg Share(rg/g)lding
Corporate

Thai nationality 24 379,229,698 18.97
Foreign nationality 4 502,880 0.03
Total Corporate entity 28 379,732,578 18.99
Thai nationality 1,463 1,612,223,471 81.70
Foreign nationality 8 7,372,600 0.37
Total Individual entity 1,471 1,619,596,071 82.07
Total 1,499 1,999,328,649 100.00

Source: Thailand Securities Depository Company Limited

Distribution of shares held by the ratio of shareholders as of 30 December 2020

Type of shareholders o?tgj)r:(k)):lre (L\:‘usrr?;ﬁ; Share(f; /S;ding

Corporate
Holding more than 0.5% 6 377,008,157 18.86
Hold shares not more than 0.5%
but not less than 1 trading unit ee el O
Holding less than 1 trading unit 0 0 0.00
Total Corporate entity 28 379,732,578 18.99
Holding more than 0.5% 20 1,307,232,972 65.13
Hold shares not more than 0.5% 1,451 312,363,099 18.03
but not less than 1 trading unit
Holding less than 1 trading unit 0 0 0.00
Total Individual entity 1,471 1,619,596,071 83.16
Total 1,499 1,999,328,649 100.00

Source: Thailand Securities Depository Company Limited
The Company has no agreement between the major shareholders. Shareholder’s agreement in matters affecting the

issuance and offering of securities or management of the Company with the agreement signed by an associated company
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ulsvragnmsoagibuduwa

U3t Fulsnnededuiiuwaliiiuninfesay 70 vesrlsavsluusasIndsinnBiiulduagindrsesinagynussinnauiinguanetiivun Tag
AsanNIUNMSEuanizians egelsiniu miﬁhsJL‘Euﬂuwaﬁaﬂén%sﬁuaijﬁwﬁzLLaﬁuam UHUNNTAINY Jeulwwagdatuunludyaeineg
udsm ynitueg satesfamangrneg arusndusesaumngaudug lusuiande st sRveseuznssuMsUITv feyfRlvdeduiiuna
awsesgminausiiiovesyiRniissauiiiovu Vuwimsdeduiumassrinamadsauznssunisuiom e wnseyiRlveiuliunassrinamald

a0An159etuNaveIUSEN NRILUN

Y 2561 2562 2563
mlssievu (Umsdevi) 1.08 0.12 0.17
nedunadeniu (Umdeviu) 0.65 0.07 0.08
namnRudunanenls 0.40 0.40 0.50

Ve
Tums? 22 Wwwieu 2563 gieviuresuunladufensi® n1sineduiunaniniilsusednd 2562 ungaeiuadayvianan 91u3u 1,999 dusu

Tudnsiuaz 0.07um Sauduiuiunadivdu 145.38 duum U3em leeRutunadsnanudlutuil 15 nguanay 2563

Dividend Policy

The Company has a policy to pay dividends of not more than 70 percent of net profit after tax and net of all reserves required by
law based on the separated financial statements. However, the payment of dividend will depend on the cash flow, investment plan,
contract terms and conditions that the Company is bound, including legal restrictions, necessity and other matters appropriate in the
future. The resolution of the Board of Directors’ approval for dividend payment will have to be proposed for approval by the general
meeting of shareholders, unless it is an interim dividend payment whereby the Board of Directors has authority to approve the payment.

However, such interim dividend payment has to be reported to the shareholders’ following meeting.

Dividend Payout Information

Year 2018 2019 2020
Earnings per share (Baht per share) 1.08 0.12 0.17
Dividend per share (Baht per share) 0.65 0.07 0.08
Dividend ratio to profit 0.40 0.40 0.50

Note:

At the Annual General Meeting of Shareholder for the year 2019 held on Wednesday, 22th April 2020, the shareholders approved the
appropriation of dividend from profit for the year 2019 of Baht 0.07 per share to the Company’s shareholders’ of 1,999 million ordinary
shares in the total amount of Baht 145.38 Million. The Company paid such dividend in 15th May 2020.
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Report on the Responsibility of the Board of Directors towards Financial Reports

The Company’s Board of Directors is responsible for the separate financial statements of the Company and the consolidated financial
statement of the Company as well as financial information presented in the annual reports. The financial statements have been
prepared in accordance with financial reporting standards under the Accounting Act B.E. 2543. The company considers the accounting
policies pursued to be appropriate, and that they have been applied consistently with adequate disclosure of important information
transparently and beneficially to the shareholders and investors in the note to the financial statements.

The Board of Directors has appointed the Audit Committee for reviewing the quality of financial reports and ensuring accounting
policies to be appropriate, and have been applied consistently with adequate disclosure of important information in the note to the
financial statements. All their comments on these issues are presented in the Audit Committee Report included in this annual report.

The Board of Directors has appointed the Audit Committee comprising of a number of independent directors, who are fully qualified
under the requirements by the Stock Exchange of Thailand. The Audit Committee is mainly responsible for maintaining the quality of
the financial report and internal control systems. It is also responsible for any disclosure of connected transactions. The Committee’s
reviews on such matters will appear in this form 56-1 and Annual Report under the Audit Committee’s Report

The Board of Directors provides and maintains risk management system and appropriate and efficient Internal control to ensure that
accounting records are accurate, reliable and adequate to retain its assets as well as to prevent fraud or materially irregular operation.
The Board of Directors considers the Company’s overall internal control system satisfactory and provides credibility and reliability to the
Company’s separated financial statements and consolidated financial statement for the year ended 31 December 2020, with reliability

in accordance with generally accepted accounting standards principles.

g'rh o @"uw——

(Pol. Lt. Gen. Jarax Sangtaweep)
Vice Chairman and Chairman of the

Executive Committee
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Report of the Audit Committee

Dear Shareholders of Sikarin Hospital Public Company Limited
The Audit Committee was appointed by the Board of Directors and comprises of 3 independent directors. As 31 December

2020, the Audit Committee are as follow:

No. Name - Last Name Position
1 Mr.Pramuanchai Taweesedt Chairman of the Audit Committee
2 Dr.Vichya Kreangam Director of the Audit Committee
3 Mr.Kasidit Ajanant Director of the Audit Committee

Mrs. Parinda Vongsakul Services as secretary

For 2020, the Audit Committee has performed its duties as prescribed carefully and independently. The Audit Committee held
4 meetings, with discussions with internal auditors and external auditors on relevant issues, those major activities can be summarized as
follows:

1. For 2020, Reviewed the process of preparing financial statements and ensuring that correct, complete, reliable and on-time data
is disclosed in the financial statements through coordination with internal auditors and executives responsible for preparing the financial
statements on a quarterly and annual basis.

2. Reviewed to make sure the Company has proper and efficient internal control and audit.

3. Reviewed the Company’s business operation to make sure that it complies with the laws pertaining to Securities and Stock
Exchange (“SET”) requirements and other laws related to Sikarin’s business enterprise.

4. Ensuring that data to be disclosed is correct and complete in case of interrelated transactions or transactions that may cause
a conflict of interest.

5. Considered and proposed the appointment of Auditor. The Audit Committee considered the performance of the external
auditor in the past year by taking into account the reliability, ability to provide services and consulting in accounting standards, certification
of financial statements in time, and give opinions to the Board of Directors, as the Company’s auditors for the fiscal year 2019 to the Board
of Directors.

6. Performing other duties as assigned by the Board of Directors.

The Company’s Board of Directors is responsible for the separate financial statements of the Company and the consolidated
financial statement of the Company as well as financial information presented in the annual reports. The financial statements have been
prepared in accordance with financial reporting standards under the Accounting Act B.E. 2543. The company considers the accounting policies
pursued to be appropriate, and that they have been applied consistently with adequate disclosure of important information in the note to
the financial statements.

The Board of Directors has appointed the Audit Committee for reviewing the quality of financial reports and ensuring accounting
policies to be appropriate and have been applied consistently with adequate disclosure of important information in the note to the financial
statements. All their comments on these issues are presented in the Audit Committee Report included in this annual report.

Under the scope of duties and responsibilities as assigned by the Board of Directors, the Audit Committee has performed its duties
prudently with knowledge, ability and independence without restrictions and conditions in order to ensure that the Company’s management
system in accordance with good corporate governance principles with transparency, clarity, reliability, as well as providing advice on various

matters including the development of the operation system to be quality and suitable for the business environment continuously without

=4

(Mr.Pramuanchai Taweesedt)

finding any significant defects.

Chairman of the Audit Committee
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INDEPENDENT AUDITOR’S REPORT

To  The Shareholders and Board of Directors of
Sikarin Public Company Limited

Opinion

I have audited the consolidated financial statements of Sikarin Public Company Limited and
its subsidiaries (the Group), which comprise the consolidated statement of financial position as at December
31, 2020, and the consolidated statement of comprehensive income, consolidated statement of changes in
shareholders’equity and consolidated statement of cash flows for the year then ended, and notes to the
consolidated financial statements, including a summary of significant accounting policies, and I have audited
the separate financial statements of Sikarin Public Company Limited (the Company), which comprise the
statement of financial position as at December 31, 2020, and the statement of comprehensive income,
statement of changes in shareholders’equity and statement of cash flows for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies.

In my opinion, the accompanying financial statements present fairly, in all material
respects, the consolidated financial position of Sikarin Public Company Limited and its subsidiaries as at
December 31, 2020, and its consolidated financial performance and its consolidated cash flows for the year
then ended and the separate financial position of Sikarin Public Company Limited as at December 31, 2020,
and its financial performance and its cash flows for the year then ended in accordance with Financial

Reporting Standards.

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing. My responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of my report. I am independent of the Group and the Company in accordance with the
Federation of Accounting Professions *Code of Ethics for Professional Accountants together with the ethical
requirements that are relevant to my audit of the financial statements, and I have fulfilled my other ethical
responsibilities in accordance with these requirements. I believe that the audit evidence I have obtained is

sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most
significance in my audit of the consolidated financial statements and separate financial statements of the
current period. These matters were addressed in the context of my audit of the consolidated financial
statements and separate financial statements as a whole, and in forming my opinion thereon, and I do not

provide a separate opinion on these matters.
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Recognition of revenue from general medical treatment

The Company’s revenue from medical treatment is a significant value in the consolidated
financial statements and separate financial statements representing 98 percent and 99 percent of total
revenues, respectively. In addition, the revenue of the company has many components such as revenue from
drug and medicine sale, revenue from medical service, revenue from patient’s room, etc. Furthermore,
discounts given to the party are different. Therefore, I pay special attention on the amount, value, and
recognition period for the Company’s medical service revenue.

I have audited the recognition of medical service revenue by assessing and testing the
effectiveness of the internal control system of the company with respect to revenue cycle by inquiring the
responsible person, understanding and selecting the sample to test compliance with the control designed by
the company. In addition, I random sampling to test medical treatment supporting documents during the
year, audited near the end of the accounting period and audited credit note issued by the company after the
end of the accounting period. I analyzed to compare the subdivide revenue account to determine the irregularity
that may arise of medical service transaction throughout the accounting period particularly entries through

general vouchers.

Recognition of revenue from social security

The Company is engaged in hospital business rendering service in the social security
system, thus the medical service fee is received from the social security unit. The revenue from social
security has several types both individual package per head as calculated from the insured who selected the
service with the company and another from the allocation by the actual service of the patient in that hospital
for the disease under treatment, joint disease and incurrent disease that may arise during the treatment,
number of bed occupancy days of the patient. This includes relative weight which is the average of the
resource used in the treatment and average cost of total treatment compared to all hospitals in the social
security system. The information to be acquired to support the calculation for the correct figure is difficult
and requires long time to gather information from the social security. Therefore, the company has to estimate
various factors along with using the judgment of the management. The use of judgment and estimate affect
the balance of accrued revenue in the amount of Baht 269.95 million and Baht 227.80 million as presented in
the consolidated financial statement and separate financial statement, respectively and Note 10. The actual
result may differ from the amount of estimate. Therefore, the estimation of accrued revenue from social
security is a risk of material misstatement to the correctness and revenue measurement.

I made an understanding of the criteria in granting medical service fee from social security
in each category, audited the correctness, source and reliability of the information, score used in calculating
the revenue estimate. I also compared the balance of estimate against the statistics of the past amount
received for appropriateness and audited the payment amount from social security after the end of the

accounting period. This assures that accrued revenue from social security is recorded by the correct amount.
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In addition, I assessed the trend of the insured receiving treatment in the year as compared to
the insured of the previous year to analyze medical treatment trend received from the social security whether
they are consistent by referencing internal source of information in the medical statistics department. This is

to ensure that the medical treatment revenue from the social security is correctly measured.

Other Information

Management is responsible for the other information. The other information comprises the
information included in the annual report, but does not include the financial statements and my auditor’s
report thereon. The annual report is expected to be made available to me after the date of this auditor's report.

My opinion on the financial statements does not cover the other information and I will not
express any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the
other information identified above when it becomes available and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or my knowledge obtained in the audit, or
otherwise appears to be materially misstated.

When I read the annual report, if I conclude that there is a material misstatement therein, |
am required to communicate the matter to those charged with governance in order for those charged with

governance to correct the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated
financial statements and separate financial statements in accordance with Financial Reporting Standards, and
for such internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements and separate financial statements,
management is responsible for assessing the Group’s and the Company’s ability to continue as a going
concern, disclosing, matters related to going concern and using the going concern basis of accounting unless
management either intends to liquidate the Group and the Company or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial

reporting process.
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Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the consolidated financial
statements and separate financial statements as a whole are free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level
of assurance, but is not a guarantee that an audit conducted in accordance with Thai Standards on Auditing
will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these consolidated financial statements and separate
financial statements.

As part of an audit in accordance with Thai Standards on Auditing, I exercise professional
judgment and maintain professional skepticism throughout the audit. I also:

® [dentify and assess the risks of material misstatement of the consolidated financial

statements and separate financial statements, whether due to fraud or error, design and perform audit

procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations,
or the override of internal control.

® Obtain an understanding of internal control relevant to the audit in order to design audit

procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s and the Company’s internal control.

® Evaluate the appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by management.

® (Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the Group’s and the Company’s ability to continue as a going
concern. If I conclude that a material uncertainty exists, I am required to draw attention in my auditor’s
report to the related disclosures in the consolidated financial statements and separate financial statements or,
if such disclosures are inadequate, to modify our opinion. My conclusions are based on the audit evidence
obtained up to the date of my auditor’s report. However, future events or conditions may cause the Group and

the Company to cease to continue as a going concern.
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® FEvaluate the overall presentation, structure and content of the consolidated financial
statements and separate financial statements, including the disclosures, and whether the consolidated
financial statements and separate financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

® Obtain sufficient appropriate audit evidence regarding the financial information of the
entities or business activities within the Group to express an opinion on the consolidated financial statements.
I am responsible for the direction, supervision and performance of the group audit. I remain solely
responsible for my audit opinion.

I communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that I identify during my audit.

I also provide those charged with governance with a statement that we have complied with
relevant ethical requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where applicable, related
safeguards.

From the matters communicated with those charged with governance, I determine those
matters that were of most significance in the audit of the consolidated financial statements and separate
financial statements of the current period and are therefore the key audit matters. I describe these matters in
my auditor’s report unless law or regulation precludes public disclosure about the matter or when, in
extremely rare circumstances, I determine that a matter should not be communicated in my report because the
adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of
such communication.

The engagement partner responsible for the audit resulting in this independent auditor’s report is

Miss Potjanarat Siripipat.

(Miss Potjanarat Siripipat)
Certified Public Accountant

Registration No. 9012

Dharmniti Auditing Company Limited
Bangkok, Thailand
February 17, 2021
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350,704,179 244,345,886 321,856,084 207,682,229
398,632,496 341,396,106 319,042,317 263,028,589
2,587,930 = = =
6,530,305 6,230,128 5,205,370 6,402,018
11,690 (853,055) (5,476) (890,505)
(1,036,594) = (238,209) =
2,383,333 2,383,333 2,383,333 2,383,333
(632,236) (694,362) (478,486) (2,135,722)
73,517,077 58,326,107 51,794,428 40,926,230
7,903,595 27,179,466 5,397,410 18,399,818
49,838,650 59,587,697 38,599,822 47,248,260
890,440,425 737,901,306 743,556,593 583,044,250
(59,024,455) (98,614,526) (11,981,656) (91,816,563)

(83,403,560)

(26,332,481)

(49,926,270)

(17,660,206)

(26,854,276) (15,866,918) (27,462,112) (11,988,837)
(5,766,090) (383,555) (5,774,872) (353,127)
298,705 (597,700) = (60,000)
56,925,105 33,058,783 43,234,765 22,077,046
= (30,000,000) = (30,000,000)
(2,591,893) 2,273,437 (1,147,288) 611,214
(1,435,800) (229,740) (798,933) (137,340)
150,000 110,000 = =
768,738,161 601,318,606 689,700,227 453,716,437
(51,620,446) (66,022,426) (39,592,346) (53,944,463)
717,117,715 535,296,180 650,107,881 399,771,974
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- - 4,875,336 9,966,608

(275,608,988)
(14,793,661)
(92,365,658)

228,259
(8,034)
554,227

(431,808,082)
(10,416,974)
(8,841,487)
17,104,641
(17,010)
690,355

(219,071,603)
(14,793,661)
(92,250,802)

192,414

421,773

(337,990,181)

(10,416,974)

(5,915,123)
17,059,340

2,135,722

(381,992,851)

(432,814,767)
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156,404

1,335,642

= (5,222,059)
- (80,322)

= (1,333,803)

3,928,607,859

227,393,171
108,577,633
76,082

1,839
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I1NUY
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gunsaidninau 427,739,193 26,002,887 (7,794,914) 9,446,380 455,393,546
inseaflenazqUnsaimsnnng 1,119,444,635 96,329,669 (44,082,457) 2 1,171,691,847
qunsaiow 94,488,581 8,157,117 (536,070) 1,447,955 103,557,583
SIUNIHUY 57,986,641 15,541,756 (267,500) g 73,260,897
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in3esilonazgUnsaimannnd 644,712,922 84,790,160 (27,879,592) - 701,623,490
gulnsaiou 69,428,516 9,096,134 (500,069) 2 78,024,581
YU UL 46,376,636 2,616,515 (267,499) 2 48,725,652
39 2,340,338,860 319,699,508 (36,955,261) (811,929) 2,622,271,178

4,040,454,108

4,113,821,562

Aauuazaruliuilyanau 227,393,171 = - - 227,393,171

01msitazaIulsEneueIA1g 119,007,485 - (5,207,793) - 113,799,692

gilnsaidminau 236,507 - (80,103) - 156,404
A A Cs 7

in3elonazgilnisinsunng 2,669,849 - (1,334,207) - 1,335,642
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39 4,773,948,947 (192,384,729) 219,071,603 (24,439,096) 80,480,864 4,856,677,589
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ﬁﬁuuagr’muﬂ%uﬂgqﬁﬁu 227,393,171 5 = 5 2 227,393,171
o1msiazaIvlseneueIms 113,799,692 5 = (5,222,059) - 108,577,633
qﬂﬂm‘fﬁﬁmm 156,404 - - (80,322) - 76,082
inseaflouazglnsaimsunnd 1,335,642 - - (1,333,803) - 1,839
YIUWIHUY 4 . - . . 4
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gunsaldninau 236,507 - (80,103) - 156,404

A A < '3
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nautazamliulyanan - 381,574,000 = 381,574,000
011511 s 82,961,000 = 82,961,000
0115 I5anenuatazaIvlseneueng - 5 643,917,000 643,917,000
57U 2 464,535,000 643,917,000 1,108,452,000

STRN)

JUMIRURNIZAINS

e 1 seAu 2 sedi 3 3
ﬁﬁuuazdauﬁuﬂgaﬁﬁu s 381,574,000 = 381,574,000
o1Mmsdninau 2 73,961,000 = 73,961,000
2113 IanenuaazaIvlseneueIns - 5 643,917,000 643,917,000
570 - 455,535,000 643,917,000 1,099,452,000
16. aunsndansmsl¥
o al )
yFUlsznouaie
1M
JUMTRUTIY
goAN YT WangENUIIN U U Fuah goan i
o 31 5.7.62 WIATFIUNT Tt fiana (Tounon) 31 5.0.63
F1BUNNMST
Suniud 16
1IN
fiau - 220,088,604 2,106,361 (13,350,975) = 208,843,990
drulSulgeiian - 69,240,095 437,094 - - 69,677,189
o1msuazaIulseneueIng - 52,824,374 21,915,491 2 - 74,739,865
ginsaidninau - 1,506,997 16,855,724 - - 18,362,721
iwsosilenazqinsaimsunmd - 295,365,174 118,030,452 - (97,299,020 316,096,606
gunsaiau - 6,084,757 - (4,276,458) - 1,808,299
OIUNINUE - 48,093,937 17,724,196 (8,998,748) (743,000) 56,076,385
39 - 693,203,938 177,069,318 (26,626,181) (98,042,020) 745,605,055
#n sudensmazay
fiau - 84,803,673 17,287,340 (6,120,729) = 95,970,284
dauﬂ%”nﬂgaﬁau - 37,658,497 3,420,235 - - 41,078,732
o1M3tazaINlIznou0InTT - 25,109,011 4220317 - - 29,329,328

gnsaidninau - 257,700 884,072 - - 1,141,772
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in3esilennzgunsaimsunmd - 82,101,082 39,221,772 - (49,287,577) 72,035,277
qunsaiow : 968,883 896,217 (712,743) - 1,152,357
UL c 19,108,996 11,541,067 (6,699,976) (332,620) 23,617,467
59 - 250,007,842 77,471,020 (13,533,448) (49,620,197) 264325217
Aunswdansnmsly - qnd - 481,279,838
UIN
JWNMIRUDWIZAINT
RLLRNIGTE WanIENUIN U U Fuah goAN YT
31 5.1.62 HINTIIUNT ﬁtﬁwﬁu ‘ﬁﬁﬂﬁ\i (Iﬂuﬂ'ﬁ)ﬂ) 31 5.A.63
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Suniui 16
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9N TweAReaEal
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U
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#in MdaTIMugayay (73,183,910) (5,016,045) - - (78,199,955)
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CREERIEIE U U Suidh goan Ty s
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NMNY
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8OANNITYT N U Fuidh goANNTYT
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENT OF FINANCIAL POSITION

AS AT DECEMBER 31, 2020
ASSETS
Baht
Consolidated financial statements Separate financial statements
2020 2019 2020 2019
(Reclassified (Reclassified
Note Note 41) Note 41)
Current assets
Cash and cash equivalents 8 363,746,949 198,136,520 308,833,458 37,309,752
Short-term investments in fixed deposit - 1,004 o 1,004
Trade and other current receivables 9 435,623,092 390,083,564 308,384,762 304,573,630
Accrued income 10 269,947,557 186,543,997 227,797,992 177,871,722
Inventories 11 151,274,291 124,420,015 121,751,270 94,289,158
Other current assets 8,779,894 2,898,686 8,548,189 2,773,317
Total current assets 1,229,371,783 902,083,786 975,315,671 616,818,583
Non-current assets
Investment in subsidiaries 12 - - 1,392,744,103 1,392,744,103
Investments in related company 13 - - - =
Long-term loans to subsidiary company 7 - = = 33,014,097
Investment property 14 42,886,066 70,855,055 12,812,173 5,282,511
Property, plant and equipment 15 4,264,656,588 4,456,506,475 2,900,839,968 3,032,707,563
Right-of-use assets 16 481,279,838 - 383,825,838 o
Intangible assets 17 108,808,212 21,458,599 105,842,684 18,118,132
Leasehold right 18 = 59,296,961 = 59,296,961
Goodwill 12 326,167,591 326,167,591 = =
Deffered tax assets 19 8,280,447 5,840,108 o o
Fixed deposit pledged as collateral 20 2,040,068 2,032,034 = o
Other non-current assets 21 6,204,439 8,974,487 3,075,355 3,075,355
Total non-current assets 5,240,323,249 4,951,131,310 4,799,140,121 4,544,238,722
Total assets 6,469,695,032 5,853,215,096 5,774,455,792 5,161,057,305

Notes to financial statement form an intergral part of these statement.
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENT OF FINANCIAL POSITION (CONT.)
AS AT DECEMBER 31, 2020

LIABILITIES AND SHAREHOLDERS' EQUITY

Baht
Consolidated financial statements Separate financial statements
2020 2019 2020 2019
(Reclassified (Reclassified
Note Note 41) Note 41)
Current liabilities
Bank overdrafts and short - term loans
from financial institutions 23 331,486,966 235,667,804 328,510,543 234,333,633
Trade and other current payables 443,352,087 404,789,430 345,764,458 312,804,685
Current portion of long-term liabilities 24 301,493,952 218,757,315 223,740,000 154,470,000
Current portion of lease liabilities 25 99,147,822 64,663,374 74,649,754 40,856,666
Corporate income tax payable 15,149,287 12,002,912 13,436,568 9,484,033
Accrued dividend 4,978,968 5,678,189 4,978,968 5,678,189
Other current liabilities 6,480,406 9,072,299 4,817,491 5,964,779
Total current liabilities 1,202,089,488 950,631,323 995,897,782 763,591,985
Non-current liabilities
Long-term borrowing 24 742,860,116 764,289,485 521,224,582 466,400,000
Lease liabilities 25 261,404,883 79,482,095 186,233,948 40,536,590
Deferred tax liabilities 19 74,525,433 81,061,159 73,382,962 81,061,159
Non-current provisions for employee benefit 26 97,070,078 90,602,283 66,798,516 62,200,039
Other non-current liabilities 1,231,500 1,081,500 = -
Total non-current liabilities 1,177,092,010 1,016,516,522 847,640,008 650,197,788
Total liabilities 2,379,181,498 1,967,147,845 1,843,537,790 1,413,789,773

Notes to financial statement form an intergral part of these statement.
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENT OF FINANCIAL POSITION (CONT.)

AS AT DECEMBER 31, 2020

LIABILITIES AND SHAREHOLDERS' EQUITY (CONT.)

Note
Shareholders' equity
Share capital 27
Authorized share capital
2,067,384,843 ordinary shares of Baht 0.50 each
Issued and paid-up share capital
1,999,328,649 ordinary shares of Baht 0.50 each
Share premium on ordinary shares 27
Surpluses on capital reduction
Share premium on treasury shares
Warrants 28
Retained earnings
-Appropriated
Statutory reserve 29
-Unappropriated
Change in the interest in the subsidiary that do not
result in a loss of control 12
Unrealized increment per assets appraisal 15
Total equity attribuable to owners of the parent
Non-contralling interest 12
Total shareholder's equity

Total liabilities and shareholders' equity

Notes to financial statement form an intergral part of these statement.

Baht

S1EgvWIA:PUMSIBU Report and Financial Statements

Consolidated financial statements

Separate financial statements

2020

2019
(Reclassified

Note 41)

2020

2019
(Reclassified

Note 41)

1,033,692,422

1,033,692,422

1,033,692,422

1,033,692,422

999,664,325
1,413,513,436
7,107,485
105,081,744

5,112,739

88,091,711

1,160,282,107

(6,480,304)

268,838,983

999,664,325
1,413,513,436
7,107,485
105,081,744

2,729,406

717,707,600

964,302,645

(6,480,304)

274,147,931

999,664,325
1,413,513,436
7,107,485
105,081,744

5,112,739

88,091,711

1,043,507,579

268,838,983

999,664,325
1,413,513.,436
7,107,485
105,081,744

2,729,406

717,707,600

867,315,605

274,147,931

4,041,212,226

49,301,308

3,837,774,268

48,292,983

3,930,918,002

3,747,267,532

4,090,513,534

3,886,067,251

3,930,918,002

3,747,267,532

6,469,695,032

5,853,215,096

5,774,455,792

5,161,057,305
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

Revenues
Medical service revenues
Food and beverage revenues
Other income
Total revenues
Expenses
Cost of medical services
Cost of food and beverage
Administrative expenses
Total expenses
Profit from operating activities
Financial cost
Profit before income tax expense
Tax expense
Profit for the year

Other comprehensive income

STATEMENT OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED DECEMBER 31, 2020

Note

32

Components of other comprehensive income that will not be

reclassified to profit or loss :

Gain (losses) on re-measurements of defined benefit plans 26

Income tax relating to components of other comprehensive

income that will not be reclassified to profit or loss 32.1

Total components of other comprehensive income that will not be

reclassified to profit or loss

Other comprehensive income for the year,net of income tax

Total comprehensive income for the year

Profit attributable to
Owners of the parent

Non-controlling interest

Total comprehensive income attributable to

Owners of the parent

Non-controlling interest

Earnings per share

Basic earning per share

Attributable to owners of the parent

33

Baht

Consolidated financial statements

Separate financial statements

2020 2019

2020

2019

3,840,772,693
34,094,451
32,731,325

3,661,805,833
41,616,139
40,189,521

3,000,698,828

17,465,903

2,879,602,051

22,867,831

3,907,598,469 3,743,611,493

3,018,164,731

2,902,469,882

2,717,489,487 2,644,771,465
22,367,083 26,288,117
693,681,993 710,292,221

2,110,558,732

495,355,665

2,084,174,928

522,438,235

3,433,538,563 3,381,351,803

2,605,914,397

2,606,613,163

474,059,906 362,259,690 412,250,334 295,856,719
73,517,077 58,326,107 51,794,428 40,926,230
400,542,829 303,933,583 360,455,906 254,930,489
49,838,650 59,587,697 38,599,822 47,248,260
350,704,179 244,345,886 321,856,084 207,682,229
= (2,583,277) = (2,332,579)
- 516,655 = 466,516
= (2,066,622) - (1,866,063)
= (2,066,622) - (1,866,063)
350,704,179 242,279,264 321,856,084 205,816,166
349,677,906 242,961,763 321,856,084 207,682,229
1,026,273 1,384,123 = 2
350,704,179 244,345,886 321,856,084 207,682,229
349,677,906 240,901,517 321,856,084 205,816,166
1,026,273 1,377,747 = -
350,704,179 242,279,264 321,856,084 205,816,166
0.17 0.12 0.16 0.10
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED DECEMBER 31, 2020

Baht

Consolidated financial statements

Separate financial statements

2020 2019 2020 2019
Cash flows from operating activities
Profit for the year 350,704,179 244,345,886 321,856,084 207,682,229
Items to reconcile profit for the year to net cash flows from operating activities
Depreciation and amortized expense 398,632,496 341,396,106 319,042,317 263,028,589
Write-off witholding tax 2,587,930 - - -
Bad debt and doubtful accounts (reverse) 6,530,305 6,230,128 5,205,370 6,402,018
(Gain) loss on sale of fixed assets 11,690 (853,055) (5,476) (890,505)
(Gain) loss on contract cancellation (1,036,594) - (238,209) -
Expense fot warrants 2,383,333 2,383,333 2,383,333 2,383,333
Interest income (632,236) (694,362) (478,486) (2,135,722)
Interest expense 73,517,077 58,326,107 51,794,428 40,926,230
Employee benefits expense 7,903,595 27,179,466 5,397,410 18,399,818
Income tax expense 49,838,650 59,587,697 38,599,822 47,248,260
Profit from operations before changes in operating
assets and liabilities 890,440,425 737,901,306 743,556,593 583,044,250
Operating assets (increase) decrease
Trade and other current receivables (59,024,455) (98,614,526) (11,981,656) (91,816,563)
Accrued income (83,403,560) (26,332,481) (49,926,270) (17,660,206)
Inventories (26,854,276) (15,866,918) (27,462,112) (11,988,837)
Other current assets (5,766,090) (383,555) (5,774,872) (353,127)
Other non-current assets 298,705 (597,700) - (60,000)
Operating liabilities increase (decrease)
Trade and other current payables 56,925,105 33,058,783 43,234,765 22,077,046
Unearn revenue - (30,000,000) - (30,000,000)
Other current liabilities (2,591,893) 2,273,437 (1,147,288) 611,214
Employee benefits obligation (1,435,800) (229,740) (798,933) (137,340)
Other non current liabilities 150,000 110,000 - -
Cash received from operation 768,738,161 601,318,606 689,700,227 453,716,437
Cash paid for income tax (51,620,446) (66,022,426) (39,592,346) (53,944,463)
Net cash provided by operating activities 717,117,715 535,296,180 650,107,881 399,771,974

Notes to financial statement form an intergral part of these statement.
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENT OF CASH FLOWS (CONT.)
FOR THE YEAR ENDED DECEMBER 31, 2020

Baht
Consolidated financial statements Separate financial statements
2020 2019 2020 2019
Cash flows from investing activities
(Increase) decrease in short-term investment in fixed deposit 1,004 473,790 1,004 473,790
Cash paid for long-term loans to subsidiary = = = (13,999,741)
Cash receive from long-term loans to subsidiary - - 4,875,336 9,966,608
Cash paid for property, plant and equipment (275,608,988) (431,808,082) (219,071,603) (337,990,181)
Cash paid for land improvement - leasehold right (14,793,661) (10,416,974) (14,793,661) (10,416,974)
Cash paid for intangible assets (92,365,658) (8,841,487) (92,250,802) (5,915,123)
Cash received from sale of fixed assets 228,259 17,104,641 192,414 17,059,340
(Increase) decrease in fixed deposit pledged as collateral (8,034) (17,010) - -
Cash received for interest income 554,227 690,355 421,773 2,135,722
Net cash used in investing activities (381,992,851) (432,814,767) (320,625,539) (338,686,559)
Cash flows from financing activities
Increase (decrease) in bank overdrafts and short-term loans
from financial institutions 95,819,162 135,424,022 94,176,910 134,089,851
Cash receive from long-term loans from financial institutions 619,464,582 298,125,000 619,464,582 150,000,000
Cash paid for long-term loans from financial institutions (558,157,314) (211,047,505) (495,370,000) (151,099,876)
Cash paid for liabilities under lease liabilities (112,635,657) (71,795,072) (83,810,885) (48,946,369)
Cash paid for interest expenses (73,352,981) (58,525,603) (51,767,016) (41,070,703)
Cash paid for dividend (140,652,227)  (137,866,798)  (140,652,227)  (137,866,798)
Net cash used in financing activities (169,514,435) (45,685,956) (57,958,636) (94,893,895)
Net increase (decrease) in cash and cash equivalents 165,610,429 56,795,457 271,523,706 (33,808,480)
Cash and cash equivalents - at beginning of the year 198,136,520 141,341,063 37,309,752 71,118,232
Cash and cash equivalents - at ending of the year 363,746,949 198,136,520 308,833,458 37,309,752
Supplemental disclosures of cash flow information
During the period, the Company acquired fixed assets by mean of
liabilities under long-term agreement 123,855,875 33,600,828 91,502,875 25,050,000

Notes to financial statement form an intergral part of these statement.
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SIKARIN PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

NOTES TO FINANCIAL STATEMENT

DECEMBER 31, 2020

1. GENERAL INFORMATION

(a)  Legal status

The Company has registered to be a limited public company under the Limited Public

Company Act B.E. 2535 with the Ministry of Commerce on November 10, 1994.

(b)  Address, nature of business and number of employees of Company and its subsidiaries.

Main business

Number of employees (person)

Name Location activities 2020 2019
Sikarin Public Company Limited General hospital
Sikarin Public Company Limited consisted of

1. Sikarin Hospital 976 Lasal Road 355 beds 1,432 1,524
South Bangna Bangkok, 10260 (Operate 258 beds)

2. Rattarin Hospital 999/23-29 Sukhumvit Road 100 beds 227 224

(On October 28, 2020, Bangpu Mai Samutprakarn, 10280 (Operate 100 beds)

Rattarin Hospital has

Registered to change the

hospital name to Sikarin

Samut Prakan Hospital)

3. Sikarin Hatyai Hospital 169 Nipatsongkhroa 1 Road, 350 beds 899 820
Hat Yai, Songkhla, 90110 (Operate 200 beds)

2. BASIS OF PREPARATION

2.1 Basis for the preparation of financial statements

The financial statements have been prepared in accordance with the accounting standards

prescribed by Thai Accounts Act enunciated under the Accounting Profession Act B.E. 2547 by

complying with the financial reporting standards. The presentation of the financial statements has been

made in compliance with the Notification of the Department of Business Development, the Ministry of

Commerce, re: the financial statements presentation for public limited company, issued under the
accounting Act B.E. 2543.

The financial statements have been prepared on a historical cost basis except where

otherwise disclosed in the accounting policies.

The financial statements in Thai language are the official statutory financial statements

of the Company. The financial statements in English language have been translated from such financial

statements in Thai language.
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2.2 Basis for the preparation of consolidated financial statements

2.2.1  The consolidated financial statements have included the financial statements of Sikarin Public
Company Limited and its subsidiaries as follows;
Percentage of holding
(% of share capital)
Company name Type of business 2020 2019 Head office location
S K R Management Co.,Ltd. Rental spaces management 99.99 99.99 Bangkok
and sale food and beverage
Sikarin Hatyai Hospital Co.,Ltd. Hospital 95.91 95.91 Songkhla

2.2.2  The Company record investment in subsidiary by purchase method.

2.2.3  Accounting policy for subsidiary companies will utilize the same policy as Sikarin
Public Company Limited.

2.2.4  Outstanding balances and significant transactions between the Company and its subsidiaries
have been eliminated from the consolidated financial statements.

2.2.5 Non - controlling interests represent the portion of profit or loss and net assets of the
subsidiaries that are not held the company and are presented separately from the portion of
owners of the parent.

2.2.6  The difference between net consideration paid or received from the change in shareholding

3. THE NEW AND REVISED ACCOUNTING STANDARDS ARE EFFECTIVE IN THE CURRENT YEAR

proportion in the Company’s subsidiaries and equity of the non-controlling interest of the
subsidiaries at the net book value of the subsidiary as at the change date is presented in the
consolidated statement of changes in shareholder’s equity under the caption “Change in the

interest in the subsidiary that do not result in a loss of control.”

During the year, the Company and its subsidiaries have adopted the revised and new financial

reporting standards, interpretations and the accounting guidance, which are effective for fiscal years

beginning on or after January 1, 2020. These financial reporting standards were aimed at alignment with

the corresponding International Financial Reporting Standards with most of the changes directed towards

clarifying accounting treatment and providing accounting guidance for users of the standards. Except, the

new standard involves changes to key principles, as summarized below.
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Financial reporting standards related to financial instruments:

A set of TFRSs related to financial instruments, which consists of five accounting standards and

interpretations, as follows:

Financial Reporting Standard:
TFRS 7 Financial Instruments: Disclosures
TFRS 9 Financial Instruments
Accounting standard:
TAS 32 Financial Instruments: Presentation
Financial Reporting Standard Interpretations:
TFRIC 16 Hedges of a Net Investment in a Foreign Operation
TFRIC 19 Extinguishing Financial Liabilities with Equity Instruments

These TFRSs related to financial instruments make stipulations relating to the classification of
financial instruments and their measurement at fair value or amortized cost (taking into account the type
of instrument, the characteristics of the contractual cash flows and the Company’s business model),
calculation of impairment using the expected credit loss method, and hedge accounting. These include
stipulations regarding the presentation and disclosure of financial instruments. When the TFRSs related to
financial instruments are effective, some accounting standards, interpretations and guidance which are

currently effective will be cancelled.

TFRS 16 Leases

TFRS 16 Leases supersedes TAS 17 Leases together with related Interpretations. The standard sets
out the principles for the recognition, measurement, presentation and disclosure of leases, and requires a
lessee to recognize assets and liabilities for all leases with a term of more than 12 months, unless the
underlying asset is low value.

Accounting by lessors under TFRS 16 is substantially unchanged from TAS 17. Lessors will
continue to classify leases as either operating or finance leases using similar principles to those used

under TAS 17.

January 1, 2020, the Company and its subsidiaries have adopted TFRSs related to financial
instruments and TFRS 16 in its financial statements by applying modified retrospective approach. The

impact from the first-time adoption has been disclosed in Note 5 to the financial statements.
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. FINANCIAL REPORTING STANDARDS THAT WILL BECOME EFFECTIVE IN THE FUTURE

During the year, the Federation of Accounting Professions issued a notification of the Federation of
Accounting Professions and published in the Government Gazette for the conceptual framework of
financial reporting (new) and several revised financial reporting standards from the year 2019 by becomes
effective for the accounting period beginning on or after January 1, 2021 onwards. Which such

adjustments are improve/revise principles the financial reporting is as follows:

Adjustment is reference to the conceptual framework in the financial reporting standards

Several financial reporting standards are reference to “IASC’s Framework for the Preparation and
Presentation of Financial Statements.” The adjustment of reference project on the conceptual framework
in the financial reporting standards has updated reference or partial reference adjustment and other to

describe clearly whether each document is reference to “the conceptual framework™ of which year.

Conceptual Framework for Financial Reporting

The conceptual framework for financial reporting consisted of revised definitions of assets and
liabilities. Criteria for recognition assets and liabilities in the financial statements. It also includes the
following new principles and guidance:

1. Measurement, including factors that must be considered in selecting the valuation criteria

2. Presentation and disclosure which includes when the income and expenses are classified into

other comprehensive income.

3. Reporting entities

4. When the assets and liabilities derecognition from the financial statements

In addition, this Conceptual Framework for Financial Reporting clearly clarifies management’s
stewardship of the entity’s economic resources, prudence, and measurement uncertainty of financial

information.
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Definition of Business

Business definition revised in the financial reporting standard No. 3 “Business Combination”

describes more clearly on definition of business. The objective is for the business to establish that such

transaction has to be recorded as “business combination” or “purchase of assets” or not. Adjustments are

as follows:

1.

Describe clearly on the consideration of “business”, activity group and acquired assets must
include input data factor, key process that at least combined will significantly generate outputs.
Eliminate the assessment that the market partner can substitute input factor or missing process

and generate further outputs from the standards.

. Add practice guide and example to support understanding and help the company assess whether

the key process is acquired.

. Narrow down the definition of business and definition of outputs by placing interest in the

product and service provided to the customer and eliminate the reference on ability to reduce

cost from the standards.

. Add the intention test as an alternative which allows to make assessment easily whether the

activity group and acquired assets are business or not.

Definition of significance

The definition of significance resulted in revising the accounting standard No.l “Presentation of

Financial Statements, Presentation of Financial Statements and Accounting Standards No.8 - Accounting

Policy, Change of Accounting Estimates and Error and the revision that resulted in other financial

reporting standards. The adjustment creates better understanding of the definition of significance by

1.

3.

For the definition to follow the same direction of the financial reporting standards and
conceptual framework to avoid the confusion that may arise from the definition difference.
Include the requirements together of the accounting standard No.l “Presentation of financial
statements” in the definition for it to become clearer and describe how the materiality can be
clearly applied.

Applying existing practice guidance of the definition of the materiality in the same place as the

definition.
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Reform of swap interest rate

The reform of swap interest rate resulted in the adjustment of the financial reporting standards No.
9 financial instruments and financial reporting standards No.7 financial instrument disclosure. Such
adjustment has changed the hedge accounting requirements, especially to reduce the impact arising from
the uncertainty as a result of the swap interest rate reform such as interbank offer rates-IBORs. In
addition, the adjustment requires the business to provide additional information to investors regarding the

relation of hedging directly impacted from any uncertainties.

Thai Financial Reporting Standard No.16 “Leases”

The Federation of Accounting Professions has revised TFRS 16 lease agreements and published in

the Government Gazette on January 27, 2021 with the following revisions.

1. The Rent Concessions related to COVID-19, which is effective from June 1, 2020 with earlier
application permitted. The amendment permits lessees, as a practical expedient, not to assess
whether rent concessions that occur as a direct consequence of the COVID-19 pandemic and
meet specified conditions are lease modifications and, instead, to account for those rent
concessions as if they were not lease modifications.

2. Added the requirements for the temporary exception arising from interest rate benchmark
reform, which an entity shall apply these amendments for annual reporting periods beginning

on or after January 1, 2022 with earlier application permitted.

The management of the Company and its subsidiaries are in the process to assess the impact of

these TFRSs to the financial statements in the year when they are adopted.

. CUMULATIVE EFFECTS OF CHANGES IN ACCOUNTING POLICIES DUE TO THE ADOPTION OF
NEW FINANCIAL REPORTING STANDARDS

As described in Note 3 to the financial statements, during the current year, the Company and its
subsidiaries have adopted TFRS 9 and TFRS 16 using the modified retrospective method of adoption. The
cumulative effect of the changes in accounting policies such financial reporting standards is recognized.

Therefore, the comparative information was not restated.
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The changes in accounting policies due to the adoption of above financial reporting standards, are
summarized below.

Baht

Consolidated financial statements

As at December  The impacts of ~ The impacts of As at January

31,2019 TFRS related of TFRS 16 1, 2020
(Reclassified financial
note 41) instruments
Statement of financial position
Current assets
Trade and other receivables 390,083,564 (3,321,135) (3,551,561) 383,210,868
Non-current assets
Property, plant and equipment 4,456,506,475 - (219,394,308)  4,237,112,167
Leasehold right 59,296,961 = (59,296,961) =
Right-of-use assets = = 443,196,096 443,196,096
Deferred tax assets 5,840,108 82,792 1,668,624 7,591,524
Total assets (3,238,343) 162,621,890
Current liabilities
Trade and other payables 404,789,430 - (10,296,609) 394,492,821
Current portion of lease liabilities 64,663,374 - 24,509,555 89,172,929
Non-current liabilities
Lease liabilities 79,482,095 = 156,387,008 235,869,103
Deferred tax liabilities 81,061,159 (581,435) (1,946,749) 78,532,975
Total liabilities (581,435) 168,653,205
Equity
Unappropriated retained earnings 964,302,645 (2,643,378) (6,026,897) 955,632,370
Non-controlling interest 48,292,983 (13,530) (4,418) 48,275,035
Total equity (2,656,908) (6,031,315)
Total liabilities and Equity (3,238,343) 162,621,890
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Statement of financial position
Current assets

Trade and other receivables
Non-current assets

Property, plant and equipment

Leasehold right

Right-of-use assets

Total assets

Current liabilities
Trade and other payables
Current portion of lease liabilities
Non-current liabilities
Lease liabilities
Deferred tax liabilities
Total liabilities
Equity
Unappropriated retained earnings
Total equity
Total liabilities and Equity

5.1 Financial instruments

Baht

Separate financial statements

As at December

The impacts of  The impacts of

As at January

31,2019 TFRS related of TFRS 16 1, 2020
(Reclassified financial
note 41) instruments
304,573,630 (2,907,173) (108,898) 301,557,559
3,032,707,563 = (139,280,930)  2,893,426,633
59,296,961 = (59,296,961) =
= = 318,100,459 318,100,459
(2,907,173) 119,413,670
312,804,685 - (10,296,609) 302,508,076
40,856,666 = 23,589,334 64,446,000
40,536,590 = 106,582,851 147,119,441
81,061,159 (581,435) (2,151,703) 78,328,021
(581,435) 117,723,873
867,315,605 (2,325,738) 1,689,797 866,679,664
(2,325,738) 1,689,797
(2,907,173) 119,413,670
The total impact on the retained earnings as at January 1, 2020 is as follows:
Baht
Consolidated Separate

Unappropriated retained earnings as at December 31, 2019

financial statements

financial statements

Adjustment to unappropriated retained earnings from adoption of

TFRS 9 on January 1, 2020

- Increase in loss allowance for trade and other receivables

Unappropriated retained earnings as at January 1, 2020 - TFRS 9

964,302,645 867,315,605
(2,643,378) (2,325,738)
961,659,267 864,989,867




ANNUAL REPORT 2020

S1EVWIA:DUMSIBU Report and Financial Statements

Classification and measurement

On January 1, 2020 (the date of initial application), the Company and its subsidiaries
management has assessed which business models applied to the financial assets and liabilities held
by the Company and its subsidiaries and has classified the financial assets and liabilities as

amortized cost.

Impairment of financial assets
The Company and its subsidiaries have trade receivables that are subject to the expected
credit loss model. The Company and its subsidiaries have trade receivables and long-term loans to

related parties that are subject to the expected credit loss model.

Trade account receivables

The Company and its subsidiaries apply the simplified approach to measuring expected
credit losses, which use a lifetime expected loss allowance for all trade receivables.

To measure the expected credit losses, trade receivables have been grouped based on shared
credit risk characteristics and the days past due. The expected loss rates are based on the historical
payment profiles, the corresponding historical credit losses experienced and the impact of potential
factor to the expected loss rates. On that basis, the loss allowance for trade receivables was as

follows:

Baht

Consolidated financial statements

Upto3 3-6 6-12 Over
Not yet due months months months 12 months Total
As at January 1, 2020
Gross carrying amount 209,552,870 128,188,187 16,724,201 16,366,968 19,718,942 390,551,168
Loss allowance 1,033,967 1,543,023 832,745 4,961,995 17,224,873 25,596,603
Baht

Separate financial statements

Upto3 3-6 6-12 Over
Not yet due months months months 12 months Total
As at January 1, 2020
Gross carrying amount 160,651,378 101,984,783 15,052,887 15,411,352 18,920,649 312,021,049

Loss allowance 949,244 1,460,028 793,696 4,754,801 16,426,580 24,384,349
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The loss allowance for trade receivables as at December 31, 2019 is reconciled to the

opening loss allowance for trade receivables as at January 1, 2020 as follow:

Baht
Consolidated Separate financial
financial statements statements
Loss allowance for trade receivables
As at December 31, 2019 22,275,468 21,477,176
Amounts restated through opening unappropriated retained earnings 3,321,135 2,907,173
Opening loss allowance as at January 1, 2020 25,596,603 24,384,349

5.2 Leases
Upon initial application of TFRS 16 the Company and its subsidiaries recognized lease
liabilities previously classified as operating leases at the present value of the remaining lease
payments, discounted using incremental borrowing rate at January 1, 2020. For leases previously
classified as finance leases, the Company and its subsidiaries recognized the carrying amount of the
right-of-use assets and lease liabilities based on the carrying amounts of the lease assets and lease

liabilities immediately before the date of initial application of TFRS 16.

Baht
Consolidated Separate
financial financial
statements statements
Operating lease commitments disclosed as at December 31, 2019 190,837,704 102,717,200
Less: Short-term leases recognized on a straight-line basis as expenses (11,411,960) (7,646,125)
Less: Low value leases recognised on a straight-line basis as expenses = =
Add: Purchase or extension options reasonably certain to be exercised 41,083,468 57,882,385
Less: Termination options reasonably certain to be exercised = =
Less: Contracts reassessed as service agreements - -
220,509,212 152,953,460
Less: Deferred interest expenses (39,612,649) (22,781,275)
Additional lease liabilities from TFRS 16 adoption 180,896,563 130,172,185
Finance lease liabilities as at December 31, 2019 144,145,469 81,393,256
Lease liabilities recognised as at January 1, 2020 325,042,032 211,565,441
Of which are:
Current lease liabilities 89,172,929 64,446,000
Non-current lease liabilities 235,869,103 147,119,441

325,042,032 211,565,441
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The recognized right-of-use assets relate to the following types of assets:

Baht
Consolidated Separate
financial financial
statements statements
As at January 1, 2020

Land 135,284,931 97,195,306
Land improvement 31,581,598 31,581,598
Building and improvement 27,715,363 27,715,363

Office equipment 1,249,297 =
Medical equipment and tools 213,264,092 135,970,089

Other equipment 5,115,874 =
Vehicles 28,984,941 25,638,103
Total right-of-use assets 443,196,096 318,100,459

6. SIGNIFICANT ACCOUNTING POLICIES

6.1 Recognition of revenues and expenses

Revenues from hospital operations, mainly consisting of medical fees, hospital room sales,
and medicine sales, are recognized as in come when the services have been rendered medical
supply or medicine delivered.

Revenues from social security welfare are recognized on an accrual basis.

Revenues from food and beverage are recognized when are delivered.

Rental income, other income, costs and expenses are recognized on an accrual basis.

6.2  Cash and cash equivalents

Cash and cash equivalents consist of cash on hand and at banks and short - term investment

in promissory notes, which are not due over 3 months or less and excluded cash at banks which are

used for guarantee.

6.3  Trade receivables

Applicable from January 1,2020

Trade receivables are recognized initially at the amount of consideration that is
unconditional unless they contain significant financing components, when they are recognized at

its present value.
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6.4

Trade receivables are stated at the amount expected to be collectible, the Company and its
subsidiaries apply the TFRS 9 simplified approach to measuring expected credit losses which uses
a simplified approach, which requires expected lifetime losses to be recognized from initial
recognition of the receivables. To measure the expected credit losses, trade receivables have been
grouped based on the days past due. The expected loss rates are based on the payment profiles and
the corresponding historical credit losses which are adjusted to reflect the current and forward-
looking information on macroeconomic factors affecting the ability of the customers to settle the
receivables. The Company and its subsidiaries have identified the GDP, the unemployment rate
and the consumer price index of the countries in which it sells its goods and services to be the most
relevant factors, and accordingly adjusts the historical loss rates based on expected changes in
these factors. The impairment losses are recognized in profit or loss within administrative

expenses.

Applicable prior to January 1,2020

Trade and other accounts receivable are stated at their invoice value less allowance for
doubtful accounts (if any).

The allowance for doubtful accounts is the difference between the carrying amount of trade
accounts receivable and the amount expected to be collectible. Bad debts are immediately
recognized in the statement of comprehensive income as part of administrative expenses.

The allowance for doubtful accounts is estimated losses are based on a percentage of
outstanding receivables classified by aging of accounts receivable. Assessed primarily on analysis
of payment histories and future expectations of customer payments. Bad debts are written off when

incurred.

Financial assets and financial liabilities
Classification and measurement of financial assets
The classification of financial assets depends on the entity’s business model for managing
the financial assets and the contractual terms of the cash flows.
The Company and its subsidiaries classify its debt instruments in the following categories:
* those to be measured subsequently at fair value (either through other comprehensive income or
through profit or loss); and
* those to be measured at amortized cost.
The Company and its subsidiaries reclassify debt instruments when and only when its

business model for managing those assets changes.



ANNUAL REPORT 2020

S1EvIWIA:PUMSIBU Report and Financial Statements

The equity instruments held must be irrevocably classified to two measurement categories;
i) at fair value through profit or loss (FVPL), or ii) at fair value through other comprehensive
income (FVOCI) without recycling to profit or loss.

At initial recognition, the Company and its subsidiaries measure a financial asset at its fair
value plus or minus, in the case of a financial asset not at FVPL, transaction costs that are directly
attributable to the acquisition of the financial asset. Transaction costs of financial assets carried at
FVPL are expensed in profit or loss.

Financial assets with embedded derivatives are considered in their entirety when
determining whether their cash flows are solely payment of principal and interest.

Subsequent measurement of debt instruments depends on the Company and its
subsidiaries’s business model for managing the asset and the cash flow characteristics of the
financial assets. There are three measurement categories into which the Company and its
subsidiaries classify its debt instruments:

*  Amortized cost: A financial assets will be measured at amortized cost when the financial asset is
held within a business model whose objective is to hold financial assets in order to collect
contractual cash flows. In addition, the contractual terms of the financial asset give rise on
specified dates to cash flows that are solely payments of principal and interest on the principal
amount outstanding. Interest income from these financial assets is included in financial income
using the effective interest rate method. Any gain or loss arising on derecognition is recognized
directly in profit or loss and presented in other gains/(losses) together with foreign exchange gains
and losses. Impairment losses are presented in profit or loss.

«  FVOCI: A financial assets will be measured at FVOCI when it is held within a business
model whose objective is achieved by both collecting contractual cash flows and selling
financial assets. In addition, the contractual terms of the financial asset give rise on specified
dates to cash flows that are solely payments of principal and interest on the principal amount
outstanding. Movements in the carrying amount are taken through other comprehensive
income, except for the recognition of impairment gains or losses, interest income and related
foreign exchange gains and losses which are recognized in profit or loss. When the financial
asset is derecognized, the cumulative gain or loss previously recognized in other
comprehensive income is reclassified from equity to profit or loss and recognized on other
gains/(losses). Interest income from these financial assets is included in finance income using
the effective interest rate method. Foreign exchange gains and losses are presented in other
gains/(losses) and impairment expenses are presented as separate line item in the statement of

comprehensive income.
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«  FVPL: Assets that do not meet the criteria for amortized cost or FVOCI are measured at
FVPL. A gain or loss on a debt investment that is subsequently measured at FVPL is
recognized in profit or loss and presented net within other gains/(losses) in the period in
which it arises.

Dividends from such investments continue to be recognized in profit or loss when the

Company and its subsidiaries’s right to receive payments is established.

Changes in the fair value of financial assets at FVPL are recognized in other gains/(losses)
in the statement of income as applicable. Impairment losses (and reversal of impairment losses) on

equity investments measured at FVOCI are not reported separately from other changes in fair value

Classification and measurement of financial liabilities and equity
Financial instruments issued by the Company and its subsidiaries must be classified as
financial liabilities or equity securities by considering contractual obligations.

*  Where the Company and its subsidiaries have an unconditional contractual obligation to
deliver cash or another financial asset to another entity, it is considered a financial liability
unless there is a predetermined or possible settlement for a fixed amount of cash in exchange
of a fixed number of the Company and its subsidiaries’s own equity instruments.

*  Where the Company and its subsidiaries have no contractual obligation or have an
unconditional right to avoid delivering cash or another financial asset in settlement of the
obligation, it is considered an equity instrument.

At initial recognition, the Company and its subsidiaries measure financial liabilities at fair
value. The Company and its subsidiaries reclassify all financial liabilities as subsequently

measured at amortized cost, except for derivatives.

Recognition and derecognition

The Company and its subsidiaries shall recognize a financial asset or a financial liability in its
statement of financial position when, and only when, the Company and its subsidiaries become
party to the contractual provisions of the instrument. Regular way purchases and sales of financial
assets are recognized on trade-date, the date on which the Company and its subsidiaries commit to
purchase or sell the asset. Financial assets are derecognized when the rights to receive cash flows
from the financial assets have expired or have been transferred and the Company and its
subsidiaries have transferred substantially all the risks and rewards of ownership of the financial
assets.

Impairment
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The Company and its subsidiaries assess on a forward-looking basis the expected credit loss
associated with its debt instruments carried at amortized cost and FVOCI. The impairment
methodology applied depends on whether there has been a significant increase in credit risk. The

Company and its subsidiaries apply general approach for credit-impaired consideration.

Inventories

Inventories are stated at the lower of cost or net realizable value, whichever is lower. Cost is
calculated using the first-in, first-out basis.

The cost of inventory comprises all costs of purchase, costs of conversion and other costs
incurred in bringing the inventories to their present location and condition.

The cost of purchase comprises both the purchase price and costs directly attributable to the
acquisition of the inventory, such as import duties, transportation charges and other direct costs
incurred in acquiring the inventories less all trade discounts, allowances or rebates.

Net realizable value is the estimated selling price in the ordinary course of business less the

estimated costs to complete and to make the sale.

Investments
Investments in associates and subsidiaries

Associates are those companies in which the Company has significant influence over the
associates, that is the Company has power to participate in determining relating to the financial and
operating policies of the enterprise but not up to the level of governing such policies. Investments in
associated are stated by equity method in consolidated financial statements. In case of the associates
have capital deficiencies the recognition of Company’s portion on such investments will be equal to
zero only.

Subsidiaries are those companies in which the Company has the power to control the financial
and operating policies generally accompanying a shareholding of more than one-half of the voting
rights.

Investments in associates and subsidiaries are stated at cost net from allowance on
impairment (if any) in separate financial statement. Loss on impairment of investment will be
recognized as loss in the statement of comprehensive income in the separate financial statements and
investments in associates and subsidiaries are stated at equity in the consolidated financial

statements.

General investments - investment in related parties and other companies
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6.7

6.8

6.9

Related parties are those companies in which the Company has shareholding less than 20%
and/or the companies which directly or indirectly have some common management, major
shareholders or such related persons.

Other companies are those companies in which the Company has shareholding but has no
power to govern or participate in setting up any policy.

General investments in related parties and other companies are stated at cost net from
allowance on impairment (if any). Loss on impairment of investment will be recognized as loss in

the statement of comprehensive income.

Goodwill

The Company and its subsidiaries use the acquisition method to account for business
combinations and measure the cost of the acquisition being the fair value at the acquisition date of
consideration transferred, and the amount of any non-controlling interest in the acquiree. For each
business combination, the Company and its subsidiaries measures the non-controlling interest, if
any, in the acquiree either at fair value or at the proportionate share of the acquiree’s identifiable net
assets.

The Company and its subsidiaries account for acquisition-related costs as expenses in the
periods in which the costs are incurred and the services are received.

Goodwill is the excess of the cost of the business combination over the Company’s interest in
the fair value of the identifiable net assets of the subsidiary. If the Company’s interest in the fair
value of the identifiable net assets of the subsidiary exceeds the cost of the business combination,
the excess is immediately recognized as gain in profit or loss.

Goodwill is initially measured at cost at the acquisition date and after that it will be measured

at cost less accumulated impairment losses. Impairment losses on goodwill are not reversed.

Investment property

Investment property is stated at cost less accumulated depreciation and allowance on
impairment (if any).

Depreciation of investment property under building category is calculated by the straight-
line method over the estimated useful life of 30 years. Depreciation of investment property is
included in determining income.

The Company and its subsidiary have has policy to revalue its assets every five years.

Property, plant and equipment
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Property are stated at appraised value.

Cost is initially recognized upon acquisition of assets along with other direct costs attributing to
acquiring such assets in the condition ready to serve the objectives, including the costs of asset
demolition, removal and restoration of the asset location, which are the obligations of the company
(if any).

Plant and equipment are stated at revaluation after deducted accumulated depreciation and
allowance on impairment (if any).

Depreciation of plant and equipment are calculated by the straight-line method, based on the
estimated useful lives of the assets as follows:

Buildings and improvement 15-30 Years
Others 5-10 Years

Since 1999 the Company changed the measurement subsequent to initial recognition of property,
plant and equipment from cost less accumulated depreciation to a valued amount (allowed alternative
method by the accounting principle). The value is determined by an independent appraiser. The
surplus resulting from the revaluation was shown under the caption of “Shareholders’ Equity” in
the balance sheet. The revaluation surplus on fixed asset is depreciated over the period of the
remaining useful live by directly charging to retained earnings.

The Company and its subsidiaries have policy to revalue its assets every five years.

Borrowing Costs during construction were capitalized as property.

Borrowing costs

Borrowing costs directly attributed to the acquisition or construction of an asset that
necessarily takes long time to put in ready to use or available for sale state are capitalized as part of
the cost of the respective asset until that asset condition is ready for its intended use. All other
borrowing costs are expensed in the period they are incurred. Borrowing costs consist of interest

and other costs arising from such borrowing.

Intangible asset
Intangible asset represents computer software is stated at cost after deducted accumulated amortization.

Amortization is charged to the statement of comprehensive income on a straight-line basis
from the date that the computer software is available for use over the estimated useful life of the

software of 5 years.

Lease
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Applicable from January 1,2020

At inception of a contract, the Company and its subsidiaries assess whether the contract is,
or contains, a lease. A contract is, or contains, a lease if the contract conveys the right to control the
use of an identified asset for a period of time in exchange for consideration.

The Company and its subsidiaries assess the lease term for the non-cancellable period as
stipulated in lease contract or the remaining period of active leases at the date of initial application
(as at January 1, 2020) together with any period covered by an option to extend the lease if it is
reasonably certain to be exercised or any periods covered by an option to terminate the lease if it is
reasonably certain not to be exercise by considering the effect of changes in technology and/or the

other circumstance relating to the extension of the lease term.

Right-of-use assets-as a lessee

Right-of-use assets are recognized at the commencement date of the lease. Right-of-use

assets are stated at cost, less any accumulated depreciation and impairment losses (if any), and -

adjusted for any remeasurement of lease liabilities (if any). The cost of right-of-use assets includes

the amount of lease liabilities recognized, initial direct costs incurred, and lease payments made at

or before the commencement date, less any lease incentives received. -
The cost of right-of-use assets also includes an estimate of costs to be incurred by the lessee

in dismantling and removing the underlying asset, restoring the site on which it is located or

restoring the underlying asset to the condition required by the terms and conditions of the lease.

Right-of-use assets are calculated by reference to their costs on a straight-line basis over the

shorter of the lease term and the estimated useful lives for each of right-of-use assets. -

Lease liabilities
At the commencement date of the lease, lease liabilities are stated at the present value of
lease payments to be made over the lease term. The lease payments include fixed payments .
(including in-substance fixed payments) less any lease incentives receivable (if any) and amount
expected to be paid under residual value guarantees. The lease payments also include the exercise
price of a purchase option reasonably certain to be exercised by the Company and its subsidiaries
and payments of penalties for terminating the lease, if the lease term reflects the Company and its

subsidiaries exercising the option to terminate.
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In calculating the present value of lease payments, the Company and its subsidiaries use its
incremental borrowing rate, which is determined by referring to the government bond yield
adjusted with risk premium depending on the lease term, at the lease commencement date if the
interest rate implicit in the lease is not readily determinable. After the commencement date, the
amount of lease liabilities is increased to reflect the accretion of the interest and reduced for the
lease payments made. In addition, the carrying amount of lease liabilities is remeasured if there is a
modification, a change in the lease term, a change in the lease payments or a change in the

assessment of an option to purchase the underlying asset.

Short-term leases and leases of low-value assets

The Company and its subsidiaries apply the short-term lease recognition exemption to its
short-term leases (those leases that have a lease term of 12 months or less from the commencement
date and not contain a purchase option). It also applies the lease of low-value assets recognition
exemption to leases that are considered of low value. Lease payments on short-term and leases of
low-value assets are recognized as expense in profit and loss on a straight-line basis over the lease

term.

Applicable prior to January 1,2020

Leasehold right
Leasehold right is stated at cost after deducted accumulated amortization. Amortization is charged to

the statement of comprehensive income on straight-line method, based on the term of lease agreement.

Leasehold right of land 10-20  years
Building on leasehold right 15-20  years
Utilizable right on land improvement 9-20  years

Finance lease

Leases of assets that substantially transfer to the Company all the rewards and risks of
ownership of assets and that the Company intends to exercise the option of the leases to purchase
the assets at the expiration of the lease term, are accounted for as finance leases.

At the inception of a finance lease, the cost of the asset is recorded together with the
obligation, excluding the interest element, to pay future rentals. Finance charges are charged to the

current period operations in proportion to the capital balances outstanding.
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6.13

6.14

Operating lease

Lease of assets under which all the risks and rewards of ownership are effectively retained
by the lessor are classified as operating lease. Lease payments under an operating lease are

recognized as expense on a straight-line basis over the lease term.

Impairment of assets

The carrying amounts of the Company’s assets are reviewed at each statement of financial
position date to determine whether there is any indication of impairment. If any such indication
exists, the assets’ recoverable amounts are estimated.

An impairment loss is recognized whenever the carrying amount of an asset or its cash-
generating unit exceeds its recoverable amount. The impairment loss is recognized in the statement
of comprehensive income unless it reverses a previous revaluation credited to equity, in which case
it is charged to equity.

When a decline in the fair value of an available-for-sale financial asset has been recognized
directly in equity and there is objective evidence that the value of the asset is impaired, the
cumulative loss that had been recognizeed directly in equity is recognized in the statement of
comprehensive income even though the financial asset has not been derecognized. The amount of
the cumulative loss that is recognized in the statement of comprehensive income is the difference
between the acquisition cost and current fair value, less any impairment loss on that financial asset

previously recognized in the statement of comprehensive income.

Employee benefit

Short-term employment benefits
The Company and its subsidiaries recognize salary, overtime, bonus, social securities and

welfares as expenses when incurred.

Post-employment benefits (Defined benefit plans)

The Company and its subsidiary have obligations in respect of the severance payments that
it must pay to the employees upon retirement under the labor law and other employee benefit plans.
The Company and its subsidiary treat these severance payment obligations as a defined benefit
plan.

The obligation under the defined benefit plan is calculated based on the actuarial principles
by a qualified independent actuary using the projected unit credit method. Such estimates are made
based on various assumptions, including discount rate, future salary increase rate, staff turnover

rate, mortality rate, and inflation rate.
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Actuarial gains and losses for post-employment benefits of the employees are recognized

immediately in comprehensive income.

Treasury shares

Treasury shares are stated at cost and presented as a deduction from shareholders’ equity.
Gains on disposal of treasury shares are determined by reference to the carrying amount and are
presented as premium on treasury shares. Losses on disposal of treasury shares are determined by
reference to the carrying amount and are presented in premium on treasury share and retained

earnings, consecutively.

Share-based payment

The Group operates a number of equity-settled, share-based compensation plans, under
which the entity receives services from employees as consideration for equity instruments
(warrant) of the Group. The fair value of the employee services received in exchange for the grant
of the options is recognized as an expense. The total amount to be expensed is determined by
reference to the fair value of the options granted:

* including any market performance conditions;

 excluding the impact of any service and non-market performance vesting conditions (for

example, profitability, sales growth targets and remaining an employee of the entity over
a specified time period); and

 excluding the impact of any non-vesting conditions (for example, the requirement for

employees to safe).

Non-market vesting conditions are included in assumptions about the number of options that
are expected to vest. The total expense is recognized over the vesting period, which is the period
over which all of the specified vesting conditions are to be satisfied. At the end of each reporting
period, the entity revises its estimates of the number of options that are expected to vest based on
the non-marketing vesting conditions. It recognizes the impact of the revision to original estimates,
if any, in profit or loss, with a corresponding adjustment to equity.

When the options are exercised, the Company issues new shares. The proceeds received net
of any directly attributable transaction costs are credited to share capital (nominal value) and share
premium when the options are exercised.

The grant by the Company of options over its equity instruments to the employees of
subsidiary undertakings in the Group is treated as a capital contribution. The fair value of employee
services received, measured by reference to the grant date fair value, is recognized over the vesting
period as an increase to investment in subsidiary undertakings, with a corresponding credit to

equity.
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6.17 Income tax

Income tax comprises current income tax and deferred tax.

Current tax

The Company and its subsidiary record income tax expense, if any, based on the amount
currently payable under the Revenue Code at the income tax rates 20% of profit before income tax,
after adding back certain expenses which are non-deductible for income tax computation purposes,

and less certain transactions which are exemption or allowable from income tax.

Deferred tax
Deferred tax assets and liabilities are provided on the temporary differences between the

carrying amount and the tax bases of assets and liabilities at the end of the reporting period.

Changes in deferred tax assets and liabilities are recognized as deferred tax income or deferred tax -
expense which are recognized in the profit or loss except to the extent that it relates to items
recognized directly in shareholders’ equity or in other comprehensive income.
The deductible temporary differences are recognized as deferred tax assets when it is -
probable that the Company will have future taxable profit to be available against which the
deferred tax assets can be utilized. The taxable temporary differences on all taxable items are
recognized as deferred tax liabilities.
Deferred tax assets and liabilities are measured at the tax rates that the Company and its
subsidiaries expect to apply to the period when the deferred tax assets are realized or the deferred -
tax liabilities are settled, based on tax rates and tax laws that have been enacted or substantively
enacted by the end of the reporting period.
At the end of each reporting period, the carrying amount of deferred tax assets are reviewed
and reduced the value when it is probable that the Company will have no longer the future taxable .
profit that is sufficient to be available against which all or some parts of deferred tax assets are
utilized.
Deferred tax assets and deferred tax liabilities are offset when there is the legal right to settle
on a net basis and they relate to income taxes levied by the same tax authority on the same taxable
entity.
Thus, the Company and its subsidiaries offsets deferred tax assets and deferred tax liabilities

for presentation in the statement of financial position, rather than presenting them separately.

6.18 Fair value of financial instruments
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The Fund uses the market approach to measure its assets and liabilities that are required to be
measured at fair value by relevant financial reporting standards, except that the cost approach or
income approach is used when there is no active market or when a quoted market price is not
available.

Fair value hierarchy

Level 1:  Quoted prices (unadjusted) in active markets for identical assets or liabilities.

Level 2: Inputs other than quoted prices included within level 1 that are observable for the
asset or liability, either directly (that is, as prices) or indirectly (that is, derived from
prices).

Level 3: Inputs for the asset or liability that are not based on observable market data.

6.19 Significant accounting judgements and estimates

The preparation of financial statements in conformity with financial reporting standards at
times requires management to make subjective judgements and estimates regarding matters that are
inherently uncertain. These judgements and estimates affect amounts reported in the financial
statements and disclosures and actual results could differ from these estimates. Significant

judgements and estimates are as follows:

Allowance for doubtful accounts

Applicable from January 1, 2020

In determining an allowance for doubtful accounts, the management needs to make judgement
and estimates the expected credit loss based on the payment profiles and the corresponding historical
credit losses which are adjusted to reflect the current and forward-looking information on
macroeconomic factors affecting the ability of the customers to settle the receivables such as GDP,

the unemployment rate and the consumer price index.

Allowance for doubtful accounts

Applicable prior to January 1,2020

In determining an allowance for doubtful accounts, the management needs to make
judgement and estimates based upon, among other things, past collection history, aging profile of

outstanding debts and the prevailing economic condition.

Accrued revenues from hospital operations
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In determines the certain amount of receivable from the social security office provided to
patients with severe diseases and of chronic diseases. In this regard, the amount of such income are set,

adjusted and accrued based on the latest actual collection within current relative circumstances.

Allowance for declining in value of inventory

The determination of allowance for declining in the value of inventory, requires
management to make judgements and estimates of the loss expected to occur. The allowance for
decline in net realizable value is estimated based on the selling price expected in the ordinary
course of business less selling expense. The provision for obsolete slow-moving and deteriorated
inventory, is estimated based on the approximate useful life of each type of inventory. The
allowance for diminution in value of inventory as determined is compared with the original balance
in the books of account and the increase or decrease in the allowance for diminution in value of

inventory will be recognized as cost of sales and service in profit or loss.

Impairment of investment in subsidiary
The Company reviews the impairment of investment in the subsidiary, which requires
management to prepare projections of the cash flows expected to be generated by the investment in

the future, and to choose a suitable discount rate in order to calculate the present value of those cash

flows.

Investment property/Depreciation
In determining depreciation of investment property, the management is required to make

estimates of the useful lives and residual values of the investment property and to review the useful

lives and residual values when there are any changes.
In addition, the management is required to review investment property for impairment on a
periodical basis and record the impairment loss when it is determined that the recoverable amount

is lower than the carrying amount. This requires judgement regarding forecast of future revenues

and expenses relating to the assets subject to the review.
In determining the fair value disclosure of investment property, the management used the

income approach supported by current and previous valuations by an independent appraiser.

Property, plant and equipment and right-of-used assets
In determining depreciation of plant and equipment and right-of-used assets, the
management is required to make estimates of the useful lives and residual values and to review the

estimated useful lives and residual values when there are any changes.
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In addition, the management is required to review property, plant and equipment and right-of-
used assets for impairment on a periodical basis and record the impairment loss when it is determined
that the recoverable amount is lower than the carrying amount. This requires judgement regarding

forecast of future revenues and expenses relating to the assets subject to the review.

Intangible assets

In recording the initial recognition and measurement of intangible assets as at the acquired
date and subsequent impairment testing, the management is required to make estimates of cash
flows to be generated by the asset or the cash generating units and to choose a suitable discount rate

in order to calculate the present value of those cash flows.

Deferred tax assets

Deferred tax assets are recognized for deductible temporary differences and unused tax
losses to the extent that it is probable that taxable profit will be available against which the
temporary differences and losses can be utilized. Significant management judgement is required to
determine the amount of deferred tax assets that can be recognized, based upon the likely timing

and level of estimated future taxable profits.

Post-employment benefits under defined benefit plans
The obligation under the defined benefit plan is determined based on actuarial techniques.
Such determination is made based on various assumptions, including discount rate, future salary

increase rate, mortality rate and staff turnover rate.

Determining the lease term of contracts with renewal and termination options

Applicable from January 1, 2020

The Company and its subsidiaries determine the lease term as the non-cancellable term of
the lease, together with any period covered by an option to extend the lease if it is reasonably
certain to be exercised, or any periods covered by an option to terminate the lease, if it is
reasonably certain not to be exercised. The management is required to use judgment in evaluating
whether it is reasonably certain whether or not to exercise the option to renew or terminate the
lease, considering all relevant factors that create an economic incentive to exercise either the
renewal or termination. After the commencement date, the Company and its subsidiaries reassess
the lease term if there is a significant event or change in circumstances that is within its control and

affects its ability to exercise or not to exercise the option to renew or to terminate.
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Applicable prior to January 1,.2020

In determining whether a lease is to be classified as an operating lease or finance lease, the
management is required to use judgement in evaluating the conditions and details of the agreement

whether significant risk and rewards of ownership of the leased asset has been transferred.

7. TRANSACTIONS WITH RELATED PARTIES

Enterprises and individuals that directly, or indirectly through one or more intermediaries, control,
or are controlled by, or are under common control with, the company, including holding companies,
subsidiaries and fellow subsidiaries are related parties of the company. Associates and individuals
owning, directly or indirectly, an interest in the voting power of the company that gives them significant
influence over the enterprise, key management personnel, including directors and officers of the company
and close members of the family of these individuals and companies associated with these individuals
also constitute related parties.

In considering each possible related party relationship, attention is directed to the substance of the
relationship, and not merely the legal form.

The company and its subsidiaries had significant business transactions with related parties. Such

transaction was concluded on commercial terms and agreed upon bases which were ordinary course of
business and summarized below.

Nature of relationships with related parties as follows:

Name of parties Nature of relationships
Subsidiary Company
S K R Management Co.,Ltd. Subsidiary company, which the Company has 99.99% shareholding -
Sikarin Hatyai Hospital Co.,Ltd. Subsidiary company, which the Company has 95.91% shareholding
Related Company
Kanjanaburi Memorial Hospital Co.,Ltd. Related company, which the Company has 6.67% shareholding .
Kho Yai Resort and Spa Hotel Co.,Ltd. Shareholding
Juldis River Mansion Co.,Ltd. Shareholding
Rerated Parties
Directors and management Individuals who are authorized and responsible for planning,

instructing and controlling the business whether director or
indirectly including the director of the company (whether he is in

executive position or not)
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Transactions with related parties are as follows:-

Baht
Consolidated financial statements Separate financial statements
Pricing policies 2020 2019 2020 2019
Transaction during the year
Subsidiaries
Other income - share of revenue from foods At prices which had
been agreed upon - - 1,577,007 1,914,361
Other income - share of rental income At prices which had
been agreed upon o o 112,785 98,250
Other income - interest income As promised - - 241,404 1,638,071
Other income - other At prices which had
been agreed upon - - 221,340 -
Expense - land rental At prices which had
been agreed upon - - - 10,200,000
Expense - marketing expense At prices which had
been agreed upon o o o 5,550
Finance cost As promised - - 2,972,483 -
Management’s remuneration consisted of:-  As agreed on Board
Short-term employee benefits of directors 59,647,023 54,708,002 39,706,074 39,614,574
Port-term employee benefits and shareholders 2,363,555 2,570,085 2,152,307 2,078,281
62,010,578 57,278,087 41,858,381 41,692,855
Baht
Consolidated financial statements Separate financial statements
2020 2019 2020 2019
Balance at the year
Subsidiary company
Other receivable - - 133,913 156,636
Long-term loan = = 213,056 185,768
Lease liabilities = = 51,258,054 =
Other payable = = = 33,014,097
Related Company
Other non-current assets (See note 21)
Advances for purchase land and constructions
- Juldis River Mansion Co.,Ltd. 149,500,000 149,500,000 S 149,500,000

Less Allowance for contingent loss from

advance for purchase of assets (149,500,000) (149,500,000) - (149,500,000)
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Long-term loan to subsidiary

On April 1, 2015, the Company entered into an agreement to provide financial support and
transferred the rights for the building construction licenses at Sikarin's Mall project with SKR
Management Co.,Ltd. (Subsidiary). The Company provided the financial support to subsidiary
amounting to Baht 19 million for all advance payment expenses in the construction Sikarin’s Mall
project from construction installment, equipment, marginal deposit for electricity, and other related
expenses until the project will be finished. On the same date, the Company transferred the rights for the
building construction licenses at Sikarin’s Mall amounting to Baht 16.54 million to the subsidiary. The
subsidiary had to reimburse the construction fee by allowing the Company to exercise all over the
ground on the land title deed No. 231,233 and 255, Tambon Bangna, Amphur Bangna, Bangkok to be
used as a parking place for its customers and company’s staff without any fees and expenses for a
period of 55 months from June 15, 2015 to December 31, 2019 according to the agreement to exercise

over the ground dated June 15, 2015.

On Novemberl, 2018 the Company entered into a financial assistance agreement dated on
November 1, 2018 to SKR Management Co., Ltd. (Subsidiary) in the amount of Baht 35.69 million
to pay for buildings and its structures on the project of Sikarin's Mall Phase 2. The such subsidiary
will repay by 60 installments. The first repayment is on January 31, 2019 and the last repayment
will be on December 31, 2023. The installment can be shown as follow:

Installment No.1-59 (Principle with interest) Baht 673,500.00
Installment No.60 (Principle with interest) Baht 672,273.41

On March 1, 2020, the Company entered into a lease agreement in the area of 297 square meters
on the title deeds No. 498,162169 with SKR Management Co.,Ltd. (Subsidiary) to be used as the
additional social security hospital. The rental fee is charged at Baht 397,176 per month for 78 months
totaling Baht 30,979,773. For the rental payment under the conditions of this agreement, the Company
will pay by offsetting the loan provided by the Company to the subsidiary. The amount of debt to offset is
Baht 28,138,760. It is considered that the Company has paid the rental fee in advance for 70 months in the
amount of Baht 27,802,320 and for the month No. 71 in the amount of Baht 336,440. For the remaining of
the rental fee, it starts paying in the month No. 72, onwards. With the payment situation under the terms
of this agreement, the Company and its subsidiary have agreed to cancel the financial support agreement
and to be binding the debt obligations to each other under this agreement instead. For the loans other than
this agreement in the amount of Baht 3,769,741, the subsidiary pay in full to the Company within the year
2020.
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Share of revenue from food and beverage

On October 1, 2014, the Company had made a memorandum of understanding with SKR
Management Co., Ltd. on allocation the share of revenue from sales of food and beverage to the
Company. Both parties agreed to allocate the share of revenue from sales of food and beverage at
85:15 which meant the subsidiaries, business operator, would get 85 percent and the parent company,
location owner, would get 15 percent. The starting date was October 1, 2014, onwards.

On January 1, 2016 the company had recorded the additional memorandum with Sikarin
Public Co., Ltd. regarding the dividing proportion of revenue from operation on food & beverage

by changing revenue sharing from 85:15 to 95:5 effective from January 1, 2016, onwards.

Share of rental income

On August 31, 2018, the Company has entered into a benefit sharing agreement with SKR
Management Co.,Ltd. (Subsidiary). The subsidiary has agreed to share the benefit incurred from
the area management to generate income for the Company at 20% of the income generated for a
period of 3 years from September 1, 2018, onwards and the agreement will be extended for 2

periods of 3 years each under the same terms and conditions.

Land rental

On December 18, 2015, the Company has entered into sub-lease land agreement with SKR
Management Co., Ltd. and has agrees to sub-lease total 2 land titles to rai 2 square war, for 3 years
from January 1, 2016 to December 31, 2018. The rental fee is baht 850,000.00 monthly and the
Company has renewed the agreement for another three years ended December 31, 2021. The rental
rates has unchanged.

On January 1, 2020, the Company has entered into sub-lease land agreement with SKR
Management Co., Ltd. and has agrees to sub-lease total 3 land titles to rai 5 square war, for 3 years

from January 1, 2020 to December 31, 2022. The rental fee is baht 350,000.00 monthly.

Directors and Management’s Remuneration

Directors and management’s remuneration represent the benefits paid to the Company’s
directors and management such as salaries and related benefit including the benefit paid by other
means. The Company’s directors and management are the persons who are defined under the
Securities and Exchange Act.

Directors of the Company are comprised of board of director audit committee, executive
board, compensation committee and recruitment committee.

Managements of the Company are comprised of the executive committee, director of hospital

and chief of administration.
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8. CASH AND CASH EQUIVALENTS

This account consisted of’ -

Cash on hand

Credit card

Cash at bank - current account

Cash at bank - savings account

Cash at bank - fix account (3 months)

Total

Savings accounts earned interest rate at 0.125 - 0.250 per annum.

Baht

Consolidated financial statements

Separate financial statements

2020 2019 2020 2019
3,824,122 2,950,107 2,424,861 1,961,947
1,746,723 1,845,871 1,395,705 1,112,237
13,320,262 8,700,968 12,522,593 6,563,960
204,684,632 164,639,574 192,489,290 27,671,608
140,171,210 20,000,000 100,001,009 =
363,746,949 198,136,520 308,833,458 37,309,752

9. TRADE AND OTHER CURRENT RECEIVABLES

This account consisted of :-

Trade account receivable
Accounts receivable - general
Accounts receivable - contract
Accounts receivable - government agencies
Total
Less Loss Allowance
Net
Other current receivable
Other receivables, in pending of Court
Advance
Prepaid expense
Other receivables
Total
Less Loss Allowance

Net

Total trade and other current receivables

Baht

Consolidated financial statements

Separate financial statements

2020 2019 2020 2019
13,858,610 21,853,474 10,454,431 18,312,104
332,005,792 305,948,274 219,441,430 231,104,386
76,083,514 62,749,420 73,913,044 62,604,559
421,947,916 390,551,168 303,808,905 312,021,049
(28,065,370)  (22,275,468)  (25,528,181)  (21,477,176)
393,882,546 368,275,700 278,280,724 290,543,873
3,152,035 3,152,035 3,152,035 3,152,035
2,813,131 1,291,193 1,889,170 476,882
38,647,390 20,049,278 28,214,868 13,552,875

280,025 467,393 - -

44,892,581 24,959,899 33,256,073 17,181,792
(3,152,035) (3,152,035) (3,152,035) (3,152,035)
41,740,546 21,807,864 30,104,038 14,029,757
435,623,092 390,083,564 308,384,762 304,573,630
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Accounts receivable were presented by aging from the due date as follows: -

Baht

Consolidated financial statements ~ Separate financial statements

2020 2019 2020 2019

Undue 217,885,137 209,552,870 157,613,043 160,651,378
Overdue

Age 0 month to 3 months 144,317,824 128,188,187 97,952,748 101,984,783

Age 3 months to 6 months 25,483,261 16,724,201 18,309,808 15,052,887

Age 6 months to 12 months 14,806,528 16,366,968 12,347,389 15,411,352

Age over 12 months 19,455,166 19,718,942 17,585,917 18,920,649

Total 421,947,916 390,551,168 303,808,905 312,021,049

The loss allowance for trade receivables as at December 31, 2020 was as follows:

Baht

Consolidated financial statements

Upto3 3-6 6-12 Over
Not yet due months months months 12 months Total
- Gross carrying amount 217,885,137 144,317,824 25,483,261 14,806,528 19,455,166 421,947,916
Loss allowance 1,010,946 1,436,264 1,169,286 5,959,026 18,489,848 28,065,370
Thousand Baht
. Separate financial statements
Upto3 3-6 6-12 Over
Not yet due months months months 12 months Total
- Gross carrying amount 157,613,043 97,952,748 18,309,808 12,347,389 17,585,917 303,808,905
Loss allowance 977,196 1,359,485 1,026,497 5,544,404 16,620,599 25,528,181
Transactions with loss allowance for trade receivable as follows :-
- Baht

Consolidated financial

Separate financial

statements statements
Balance as at December 31, 2019 22,275,468 21,477,176
Effects of the adoption of TFRS 9 as at January 1, 2020 3,321,135 2,907,173
Balance as at January 1, 2020 25,596,603 24,384,349
Increase (Decrease) 6,530,305 5,205,370
Write off (4,061,538) (4,061,538)
Balance as at December 31, 2020 28,065,370 25,528,181
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Transactions with allowance for doubtful accounts - accounts receivable as at December 31, 2019 as

follows :-
Baht

Consolidated financial ~ Separate financial

statements statements
Beginning balance 16,045,340 15,075,158
Increase (Decrease) 6,230,128 6,402,018

Write off = =
Ending balance 22,275,468 21,477,176

10. ACCRUED INCOME
This account consisted of:-
Baht
Consolidated financial statements Separate financial statements

2020 2019 2020 2019
Accrued Income from capitation 8,549,798 6,097,219 6,801,797 6,097,219
Accrued Income from risk adjusted capitation 56,796,150 53,893,494 49,191,333 53,893,494
Accrued Income from Diagnosis Related Groups (DRGs) 148,881,164 73,324,279 129,909,829 73,324,279
Accrued Income from additional capitation 16,874,842 23,514,697 14,378,042 23,514,697
Accrued Income from health promotion 16,049,580 16,597,955 8,971,990 7,925,680
Accrued Income from quality medical services 22,793,023 13,116,353 18,545,001 13,116,353

269,947,557 186,543,997 227,797,992 177,871,722

On February 19, 2018, the Company was notified of the data check result for medical service for a

disease that has high cost (DRGs) for the year 2015 from the social security office by random check not
less than 10 percent of the existing data available at that time to represent data to obtain all medical
service charges. The result of audit shows error 55.83 percent or the value that is expected to be collected
back from the social security office at Baht 34.41 million. The Company has clarified the first argument
to the social security office to review the checking results. the Company expects to be collected back from
the social security office approximately Baht 30 million. Therefore, the Company records to reduce the
revenue - in-patient service charge of DRGs disease in the amount of Baht 30 million and records as

advance revenue - pending return to the social security office in the same amount in the year of 2018.
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On May 31, 2019, the Company has received a letter from the Social Security Office
Ror.Ngor.0626/19857 notifying the information check and seeking money refund from medical service
for high cost disease (DRGs) for the year 2015 to have error 23.74% from the amount of money to receive
total service in 2015 totaling Baht 14.63 million. Therefore, the Company has to reduce accrued income
pending return to the Social Security Office in the amount of Baht 15.37 million and records such amount
as income in the second quarter 2019.

For the money pending return to the Social Security Office Baht 14.63 million, the Social Security
Office has a letter Ror.Ngor.0626/26895 dated July 10, 2019 to deduct the medical service fee for high
cost disease (DRGs) 2019 for the receiving hospital 3 installments as follows:

Installment 1 and 2 at Baht 5 million totaling Baht 10 million.

Installment 3 for the amount of Baht 4.63 million.

The Company has completely returned the money to the Social Security Office in November 2019.

On December 24, 2018, the Company was notified of the data check result for medical service for a
disease that has high cost (DRGs) for the year 2016 from the social security office by random check not
less than 10 percent of the existing data available at that time to represent data to obtain all medical
service charges. The result of audit shows error 36.49 percent or the value that is expected to be collected
back from the social security office at Baht 36.25 million. However, the Company has clarified the
argument to the social security office to review the checking results again.

On August 21, 2019, the Social Security Office had a letter Ror.Ngor.0620/32979 and
Ror.Ngor.0626/32982 notifying the result of data inspection and claiming back the medical service fee of
high cost disease (DRGs) for 2016. Sikarin Hospital has incorrect information 9.53 percent from the total
amount request for medical service in 2016 resulting in claim for return in total amount Baht 9.46
million and Rattarin Hospital has incorrect information 12.71% from the total amount request for
medical service in 2016 resulting in claim return in total Baht 1.40 million in total return amount to Social
Security Office Baht 10.86 million. The Company returned the money to Social Security Office on
August 28, 2019 and had an adjustment to reduce the medical service revenue for high cost disease DRGs
in 2019 in total Baht 10.86 million.

11. INVENTORIES

This account consisted of:-
Baht

Consolidated financial statements ~ Separate financial statements

2020 2019 2020 2019
Medical 55,289,009 49,732,224 45,663,546 36,386,720
Medical supplies 51,819,934 31,711,451 36,338,691 20,704,078
Other supplies 44,165,348 42,976,340 39,749,033 37,198,360

Total 151,274,291 124,420,015 121,751,270 94,289,158




ANNUAL REPORT 2020
S18DIWINA:DUNISIDU Report and Financial Statements

12. INVESTMENTS IN SUBSIDIARIES

This account consisted of:-

Name of company

Paid-up capital (Baht)

Proportion of share holding (%)

Type of business 2020 2019 2020 2019
SKR Management Co., Ltd. Rental space services and restaurant 5,000,000 5,000,000 99.99 99.99
Sikarin Hatyai Hospital Co.,Ltd. Hospital 500,000,000 500,000,000 9591 9591
Baht
Separate financial statements
Equity Method At cost method Dividend income
Name of company 2020 2019 2020 2019 2020 2019
SKR Management Co., Ltd. 20,379,473 25,433,377 4,999,600 4,999,600 o S

Sikarin Hatyai Hospital Co.,Ltd.

1,479,902,997 1,456,565,419

1,387,744,503

1,387,744,503 5 =

Total

1,500,282,470 1,481,998,796

1,392,744,103

1,392,744,103 - -

On June 29, 2018 the Company purchased the ordinary shares of Sikarin Hatyai Hospital Co.,Ltd.

from a minor shareholder for 900,000 shares at Baht 29.50 per share totaling Baht 26.55 million. This

purchase has resulted in the shareholding proportion of the Company to increase from 94.11 percent to

95.91 percent. As a result, the Company has a difference from the change in shareholding proportion in the

subsidiary in the amount of Baht 6.48 million as presented in shareholders’ equity in the consolidated

financial statements.

The subsidiaries that have material non-controlling interests

The Company has consolidated Sikarin Hatyai Hospital Co., Ltd. that have material non-

controlling interest:

Place of
incorporation and
principal place of

Name of Company business

Proportion of ownership interests

and voting rights held by non-

controlling interests

Baht

Profit(loss) allocated to

non-controlling interests

Accumulated

non-controlling interests

2020 2019

2020 2019

2020 2019

Sikarin Hatyai Hospital Co.,Ltd. Thai

4.09 4.09

1,026,273 1,377,747

49,301,308 48,292,983
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Summarized financial information as at December 31, 2020 and 2019 in respect of Sikarin Hatyai

Hospital Co.,Ltd. amounts before intragroup eliminations.

Baht

2020 2019
Current assets 252,252,416 281,261,316
Non-current assets 1,514,518,318 1,485,778,645
Current liabilities 203,148,510 182,163,550
Non-current liabilities 305,978,454 364,287,859
Non-Controlling interests 49,301,308 48,292,983
Revenue to the non-controlling interests
Profit attributable 1,026,273 1,384,123
Other comprehensive income - (6,376)

1,026,273 1,377,747
Net cash provided by operating activities 64,290,083 129,421,735
Net cash used in investing activities (55,980,980) (81,049,517)
Net cash provided by (used in) financing activities (114,520,805) 47,874,984
Net cash increase (decrease) (106,211,702) 96,247,202

Goodwill

On November 14,2016, the Company has received the transfer of Sikarin Hatyai Hotpital
Co., Ltd. for 82.34%. The Company has issued 25,009,415 share capital increase. The fair value of
ordinary shares has a closing price at Baht 49.25 per share which is Baht 1,231.71 million, combined with
the investment held by the Company before being transferred for 11.77%. The fair value of investment is
amounted Baht 129.48 million. Transfer, the total fair value for being transferred in Baht 1,361.19 million
to exchange for the identifiable net assets Sikarin Hatyai Hospital Co., Ltd. amounted Baht 1,099.75

million resulting in goodwill at the amounted of Baht 326.17 million.
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Testing for impairment of goodwill

During the year ended December 31, 2019 , the Company has tested for impairment of goodwill
that arises from the acquisition of Sikarin Hatyai Hospital Co., Ltd. which were the subsidiaries under
Entire Business Transfer (EBT) process and allocation of Cash Generating Unit (“CGU”) by comparing
the carrying amount of the unit includes the goodwill, with the recoverable amount. The recovery amount
was based on its value in use, determined by future cash flows to be generated from the continuing use of
the unit. The cash flows were projected over a period of 5 years before a terminal growth rate.

After consideration, management believed that goodwill is not impaired.

The key assumptions used in estimating the value in use are as follows:

Value
Key assumption 2020 Approach used to determine the value
- Discount rate 3.65% (Weighted The discount rate which is a pre-tax rate
Average Cost of that reflects the specific risk of the -
Capital: WACC) particular business unit
- Terminal Value Growth Rate 0% Appropriate estimated rate
B

INVESTMENTS IN RELATED COMPANY

This account consisted of :-
Baht

Consolidated financial statements/

Type of Portion of Separate financial statements

Business Interest Percent 2020 2019 -
Kanjanaburi Memorial Hospital Co., Ltd. Hospital 6.67 4,845,895 4,845,895
Less Allowance for impairment of investment (4,845,895) (4,845,895)

Total Investment in related company - net = =

Investment in Kanjanaburi Memorial Hospital Co., Ltd., which has continuing loss and has significant
accumulated deficit and its operations shows a declining trend, the Company wrote off such investment in
securities for its impairment. At present, there is no information.

On December 20, 2019, the Extraordinary Shareholders’ Meeting No. 3/2019 of Kanchanaburi
Memorial Hospital Co.,Ltd. had a resolution to approve the registered capital increase of Baht 315 million
by issuing 31.5 million capital increase ordinary shares at Baht 10 per share to the shareholders at the
existing shareholding proportion. The Company is entitled to buy the newly issued 2.98 million capital
increase ordinary shares, totaling Baht 29.82 million.

On March 19, 2020, the Company had informed its intention not to buy more shares and allowed

the shares under the rights of the Company to be sold to other shareholders or directors.
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This account consisted of :-

Baht

Consolidated financial statements

Balance per book

as at Dec. 31, 19

Additions Deductions Transfer

in (out)

Balance per book

as at Dec. 31, 20

At Cost
Land 8,955,000 s s = 8,955,000
Building 70,001,076 s s (26,965,379) 43,035,697
Equipment 877,453 e = 653,235 1,530,688
79,833,529 = = (26,312,144) 53,521,385
Less Accumulated depreciation
Building 8,936,885 2,795,780 : (1,322,965) 10,409,700
Equipment 41,589 153,069 = 30,961 225,619
8,978,474 2,948,849 = (1,292,004) 10,635,319
Investment property - net 70,855,055 42,886,066
Baht
Consolidated financial statements
Balance per book Additions Deductions Transfer Balance per book
as at Dec. 31, 18 in (out) as at Dec. 31, 19
At Cost
Land 4,615,000 s s 4,340,000 8,955,000
Building 18,037,524 6,709,853 5 45,253,699 70,001,076
Equipment = 877,453 = = 877,453
22,652,524 7,587,306 s 49,593,699 79,833,529
Less Accumulated depreciation
Building 5,153,088 2,971,868 = 811,929 8,936,885
Equipment o 41,589 S o 41,589
5,153,088 3,013,457 s 811,929 8,978,474
Investment property - net 17,499,436 70,855,055
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Baht

Separate financial Statements

Balance per book Additions Deductions Transfer Balance per book
as at Dec. 31, 19 in (out) as at Dec. 31, 20
At Cost
Land 4,615,000 = = s 4,615,000
Building 1,496,248 = = 8,122,666 9,618,914
6,111,248 o = 8,122,666 14,233,914
Less Accumulated depreciation
Building 828,737 593,004 = > 1,421,741
Investment property-net 5,282,511 12,812,173
Baht

Separate financial Statements

as at Dec. 31, 18 in (out) as at Dec. 31, 19

Balance per book Additions Deductions Transfer Balance per book

At Cost
Land 4,615,000 - - - 4,615,000
Building 1,496,248 - - - 1,496,248
6,111,248 - - - 6,111,248
Less Accumulated depreciation -
Building 778,863 49,874 - - 828,737
Investment property-net 5,332,385 5,282,511
Baht .
Consolidated financial statements Separate financial statements
2020 2019 2020 2019

Depreciation for the year

- Administrative expense 2,948,849 3,013,457 593,004 49,874
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The latest appraised value of investment property of the Company and its subsidiaries for

the year 2015 is Baht 47.22 million (the company only: Baht 12.95 million) which is assessed by

independent appraised. The appraised has applied the market approach as the basis for the evaluation.

15. PROPERTY, PLANT AND EQUIPMENT

This account consisted of :-

Baht

Consolidated financial statements

Balance per Effect of Additions Deductions Transfer Balance per
book as at the adoption in (out) book as at
Dec. 31, 19 TFRS 16 Dec. 31, 20
At cost
Land 758,613,070 o o ° o 758,613,070
Land improvement 110,909,244 o 201,727 = o 111,110,971
Building and improvement 4,042,028,190 o 38,506,020 (44,768) 202,463,225 4,282,952,667
Office equipment 455,393,546 (366,101) 22,364,095 (3,633,109) 2,017,938 475,776,369
Medical equipment and tools 1,171,691,847 (295,365,174) 14,337,005 (20,419,996) 96,479,020 966,722,702
Other equipment 103,557,583 (1,808,300) 2,929,665 (214,889) 931,713 105,395,772
Vehicles 73,260,897 (5,679,000) 794,058 (874,000) (6,507,000) 60,994,955
Construction in progress 20,638,363 - 196,476,418 (102,706) (179,100,732) 37,911,343
Total 6,736,092,740 (303,218,575) 275,608,988 (25,289,468) 116,284,164 6,799,477,849
Less Accumulated depreciation
Land improvement 49,422.210 - 6,551,940 - - 55,974,150
Building and improvement 1,452,932,007 o 203,906,891 (40,610) 1,322,965 1,658,121,253
Office equipment 291,543,238 (110,131) 34,139,082 (3,630,460) (30,962) 321,910,767
Medical equipment and tools 701,623,490 (82,101,082) 51,913,485 (20,299,056) 49,287,578 700,424,415
Other equipment 78,024,581 (790,698) 8,553,232 (205,395) 332,620 85,914,340
Vehicles 48,725,652 (822,356) 1,495,768 (873,999) = 48,525,065
Total 2,622,271,178 (83,824,267) 306,560,398 (25,049,520) 50,912,201 2,870,869,990

Property, plant and equipment - net 4,113,821,562

At Revaluation-net

Land and land improvement 227,393,171
Building and improvement 113,799,692
Office equipment 156,404
Medical equipment and tools 1,335,642
Vehicles 4

(5,222,059)
(80,322)

(1,333,803)

3,928,607,859

227,393,171
108,577,633
76,082
1,839

4
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Property, plant and equipment

Revaluation - net 342,684,913 S < (6,636,184) S 336,048,729

Property, plant and equipment - net  4,456,506,475 4,264,656,588

Baht

Consolidated financial statements

Balance per book Additions Deductions Transfer Balance per book
as at in (out) as at
Dec. 31, 18 Dec. 31, 19
At cost
Land 762,953,070 = = (4,340,000) 758,613,070
Land improvement 107,989,434 2,919,810 - - 110,909,244
Building and improvement 3,767,885,342 57,013,450 (525,905) 217,655,303 4,042,028,190
Office equipment 427,739,193 26,002,887 (7,794,914) 9,446,380 455,393,546
Medical equipment and tools 1,119,444,635 96,329,669 (44,082,457) o 1,171,691,847 .
Other equipment 94,488,581 8,157,117 (536,070) 1,447,955 103,557,583
Vehicles 57,986,641 15,541,756 (267,500) = 73,260,897
Construction in progress 42,306,072 252,135,628 - (273,803,337) 20,638,363 -
Total 6,380,792,968 458,100,317 (53,206,846) (49,593,699) 6,736,092,740
Less Accumulated depreciation
Land improvement 43,151,287 6,270,923 = o 49,422.210
Building and improvement 1,269,813,681 184,456,160 (525,905) (811,929) 1,452,932,007
Office equipment 266,855,818 32,469,616 (7,782,196) = 291,543,238
Medical equipment and tools 644,712,922 84,790,160 (27,879,592) - 701,623,490 -
Other equipment 69,428,516 9,096,134 (500,069) = 78,024,581
Vehicles 46,376,636 2,616,515 (267,499) = 48,725,652
Total 2,340,338,860 319,699,508 (36,955,261) (811,929) 2,622,271,178

Property, plant and equipment - net
At Revaluation-net

Land and land improvement
Building and improvement

Office equipment

Medical equipment and tools

Vehicles

4,040,454,108

227,393,171
119,007,485
236,507
2,669,849

4

(5,207,793)
(80,103)

(1,334,207)

4,113,821,562

227,393,171
113,799,692
156,404
1,335,642

4
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30,514,200
1,036,594

32,987,928
238,209

- Administrative expense

Gain (Loss) on contract cancellation

Part of building and improvement on the rental land and land improvement, which the rental

agreement that the constructions are permanent properties thereon will be transferred to the landlord at

immediately on the date of rental cancellation.

The lease contract is for the period of 4 - 20 years and the Company amortized as expenses by the

straight-line method for the period of the contract.

17. INTANGIBLE ASSETS

This account consisted of :-

At cost

Software

Less Accumulated amortization

Software - net

At cost

Software

Less Accumulated amortization

Software - net

Baht

Consolidated financial statements

Balance per book Additions Deductions Transfer Balance per book
as at In (out) as at
Dec. 31, 19 Dec. 31, 20
94,642,509 92,365,658 : = 187,008,167
(73,183,910) (5,016,045) . S (78,199,955)
21,458,599 108,808,212
Baht

Consolidated financial statements

Balance per book Additions Deductions Transfer Balance per book
as at In (out) as at
Dec. 31, 18 Dec. 31, 19
85,801,022 8,841,487 : = 94,642,509
(69,294,423) (3,889,487) e S (73,183,910)
16,506,599 21,458,599
Baht
Separate financial statements
Balance per book Additions Deductions Transfer Balance per book
as at In (out) as at
Dec. 31, 19 Dec. 31, 20
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At cost
Software 89,750,544 92,250,802 = = 182,001,346
Less Accumulated amortization (71,632,412) (4,526,250) - - (76,158,662)
Software - net 18,118,132 105,842,684
Baht
Separate financial statements
Balance per book Additions Deductions Transfer Balance per book
as at In (out) as at
Dec. 31, 18 Dec. 31, 19
At cost
Software 83,835,421 5,915,123 = = 89,750,544
Less Accumulated amortization (68,070,365) (3,562,047) - - (71,632,412)
Software - net 15,765,056 18,118,132
Baht
Consolidate financial statements Separate financial statements
2020 2019 2020 2019
Amortization for the period
- Cost of medical service 851,386 2,149,582 851,386 2,149,582
- Administrative expense 4,164,659 1,739,905 3,674,864 1,412,465

18. LEASEHOLD RIGHT

This account consisted of :-

Baht

Consolidated financial statements/’ Separate financial statements

Balance per book Effect of Additions Deductions Balance per book
as at the adoption as at
Dec. 31, 19 TFRS 16 Dec. 31, 20
At cost
Leasehold right 4,500,000 (4,500,000) = = =
Building on leasehold right 52,824,374 (52,824,374) - - -
Utilizable right on land improvement 64,740,095 (64,740,095) = = =

Total 122,064,469 (122,064,469) = = =




ANNUAL REPORT 2020

S1gvWIA:PUMSIBU Report and Financial Statements

Deferred tax assets and deferred tax liabilities as follows:-

Baht
Consolidated financial statements Separate financial statements
2020 2019 2020 2019
Deferred tax assets 8,280,447 5,840,108 18,465,340 16,735,443
Deferred tax liabilities (74,525,433) (81,061,159) (91,848,302) (97,796,602)
(66,244,986) (75,221,051) (73,382,962) (81,061,159)

Changes in deferred tax assets and deferred tax liabilities for the year ended December 31, 2020
and 2019, are summarized as follows:

Baht

Consolidated financial statements

Balance per Effect of Revenue (expenses) during the year Balance per
book as at the adoption In profit or loss In other book as at
Dec. 31, 19 TFRS related of comprehensive Dec. 31, 20

financial income

instruments and

TFRS 16
Deferred tax assets:

Trade account and other receivables 4,455,094 664,227 493,753 - 5,613,074
Provisions for employee benefits 18,120,457 - 1,293,558 - 19,414,015
Total 22,575,551 664,227 1,787,311 @ 25,027,089

Deferred tax liabilities:
Additional portion from fixed assets revaluation 68,536,983 o 1,327,237 o 67,209,746
Lease Liabilities 15,137,088 3,615,373 1,581,917 o 9,939,798
Unrealized gain on measurement of investment 14,122,531 - - - 14,122,531
Total 97,796,602 3,615,373 2,909,154 o 91,272,075

Baht
Consolidated financial statements
Balance per book Revenue (expenses) during the year Balance per book
as at Dec. 31, 18 In profit or loss In other as at Dec. 31, 19
comprehensive
income
Deferred tax assets:
Trade account and other receivables 3,209,068 1,246,026 - 4,455,094

Difference of rental between straight line method

and agreement 2,144,191 (2,144,191) - -



ANNUAL REPORT 2020
S18DWIA:PUMSIDU Report and Financial Statements

Provisions for employee benefits

Total

Deferred tax liabilities:
Additional portion from fixed assets revaluation
Liabilities under financial lease agreements
Unrealized gain on measurement of investment

Total

Deferred tax assets:
Trade account and other receivables

Provisions for employee benefits

Total

Deferred tax liabilities:
Additional portion from fixed assets revaluation
Lease Liabilities

Unrealized gain on measurement of investment

Total

Deferred tax assets:
Trade account and other receivables
Difference of rental between straight line method

and agreement

12,213,856 5,389,946 516,655 18,120,457

17,567,115 4,491,781 516,655 22,575,551

69,861,403 1,324,420 = 68,536,983

16,124,204 987,116 o 15,137,088

14,122,531 o o 14,122,531

100,108,138 2,311,536 o 97,796,602

Baht
Separate financial statements

Balance per Effect of Revenue (expenses) during the year Balance per

book as at the adoption In profit or loss In other book as at
Dec. 31, 19 TFRS related of comprehensive Dec. 31, 20

financial income
instruments and
TFRS 16
4,295,435 581,435 228,767 o 5,105,637
12,440,008 o 919,695 o 13,359,703
16,735,443 581,435 1,148,462 ° 18,465,340
68,536,983 o 1,327,237 o 67,209,746
15,137,088 2,151,703 2,469,360 ° 10,516,025
14,122,531 o o ° 14,122,531
97,796,602 2,151,703 3,796,597 = 91,848,302
Baht

Separate financial statements

Balance per book

as at Dec. 31, 18

Revenue (expenses) during the year

In profit or loss

In other

comprehensive

income

Balance per book

as at Dec. 31, 19

3,015,032

2,144,191

1,280,403

(2,144,191)

4,295,435
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Provisions for employee benefits 8,320,996 3,652,496 466,516 12,440,008

Total 13,480,219 2,788,708 466,516 16,735,443

Deferred tax liabilities:

Additional portion from fixed assets revaluation 69,861,403 1,324,420 - 68,536,983
Liabilities under financial lease agreements 16,124,204 987,116 - 15,137,088
Unrealize gain on measurement of investment of 14,122,531 - - 14,122,531

Total 100,108,138 2,311,536 = 97,796,602

FIXED DEPOSIT PLEDGED AS COLLATERAL
As at December 31, 2020 and 2019, The subsidiaries had cash at bank - fixed deposit of Baht 1.78
million are pledged as collateral for electricity use with a financial institution of Baht 1.28 million, used

as collateral for purchases with a creditor of Baht 0.05 million.

OTHER NON-CURRENT ASSETS
This account consisted of :-

Baht

Consolidated financial statements Separate financial statements

2020 2019 2020 2019

Advances for purchases of land and constructions - 149,500,000 - 149,500,000
Deposits and guarantee 5,671,355 5,970,060 3,075,355 3,075,355
Withholding tax 533,084 3,004,427 - -

Total 6,204,439 158,474,487 3,075,355 152,575,355
Less Allowance for contingent loss from advance

for purchase of assets - (149,500,000) - (149,500,000)
Total Other non-current assets 6,204,439 8,974,487 3,075,355 3,075,355

Advance for purchase of land from Juldis River Mansion company amounting to Baht 149.5 million,
sale price of Baht 159.72 and with the remaining of Baht 10.22 million will be paid at the date of which title
deeds are transferred by the end of the year 2000. At present, such land is mortgaged as collateral to a bank by
the land seller on which a problem may arise with regard to the transfer of title deeds or the refund of
advance payment. And on September 16, 2002, the Court awarded Baht 149.5 million and interest
rate 7.5% per annum. At the moment, the Court order in the process of waiting the asset protection
officer summon creditors.

On October 24, 2019, the official custodian has called a meeting of creditors to mediate the debt
settlement with the Central Bankruptcy Court. There are 3 creditors submitting requests for debt repayment, 1
creditor with guarantee and 2 creditors without guarantee (the Company is in without guarantee group). The

Court has the final order for the creditor with guarantee to receive the debt payment from the auctioned
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property. In addition to such guarantee, the official custodian is unable to gather any other assets of the debtor
to divide the debt payment to creditors. Therefore, it was requesting the Central Bankruptcy Court to order the
closing of the case under Section 133 of the Bankruptcy Act B.E. 2483 and allowed the creditors to file an
objection. The Company had submitted a petition without objection to the court’s report requesting to close the
case on December 12, 2019. The Company had provided an allowance for the damages that may arise from the
advance payment to purchase such land in full amount.

On April 4, 2020, at the Board of Directors’ Meeting of the Company No.5/2020, it had a resolution to
approve the disposal of advance payment as bad debt in the second quarter of 2020.

22. CREDIT FACILITIES
As at December 31, 2020 and 2019, the Company and its subsidiaries had credit facilities with

domestic commercial banks as follows:

Baht

Consolidated financial statements

2020 2019

Facilities Remaining balance Facilities Remaining balance

Overdraft facilities 175,000,000 172,023,577 270,000,000 236,103,777
Short-term credit loans 400,000,000 71,489,457 350,000,000 150,000,000
Long-term credit loans 1,572,700,000 - 1,524,700,000 541,653,200
Letters of guarantee 158,780,000 142,488,323 86,780,000 35,837,698
Total facilities 2,306,480,000 386,001,357 2,231,480,000 963,594,675

Baht

Separate financial statements

2020 2019
Facilities Remaining balance Facilities Remaining balance
Overdraft facilities 170,000,000 170,000,000 220,000,000 186,103,777
Short-term credit loans 400,000,000 71,489,457 350,000,000 150,000,000
Long-term credit loans 1,023,000,000 - 975,000,000 354,130,000
Letters of guarantee 157,000,000 142,488,323 85,000,000 35,837,698
Total facilities 1,750,000,000 383,977,780 1,630,000,000 726,071,475

The credit loans are secured by land and buildings and condominiums of company.

23. BANK OVERDRAFTS AND SHORT TERM LOAN FROM INSTITUTIONS

This account consisted of :-
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Baht

Consolidated financial statements

Separate financial statements

2020 2019 2020 2019
Overdraft 2,976,423 35,667,804 : 34,333,633
Short term loan - Promissory note 328,510,543 200,000,000 328,510,543 200,000,000
331,486,966 235,667,804 328,510,543 234,333,633

Bank overdrafts has interest rate of MOR per annum (Subsidiary has interest 6.275-MOR per annum).
The bank overdraft is secured by the mortgage of land and its construction title deed of the Company and
secured by directors and partial shareholders of subsidiary.

As at December 31, 2020, the Company had a short-term loan in the form of 6 promissory notes with a
local commercial bank in the total amount of Baht 328.51 million, interest at 3.75 - 4.25% per annum with
maturity date No.1 and 2 on January 15, 2021, No.3 on January 22, 2021, No.4 on February 17, 2021, No.5 on
February 23, 2021 and No.6 on March 15, 2021, respectively.

As at December 31, 2019, the Company had a short-term loan in the form of five promissory notes with
a local commercial bank in the total amount of Baht 200 million, interest at 4.25% per annum with maturity
date No.1 on January 24, 2020, No.2 on January 31, 2020, No.3 on February 28, 2020, No.4 on April 3, 2020.
and No.5 on April 22, 2020, respectively.

The short-term loan of Company which had been guaranteed by the condominium of the Company.

LONG-TERM BORROWING

This account consisted of :-

Baht

Consolidated financial statements

Separate financial statements

2020 2019 2020 2019
Beginning balance 983,046,800 895,969,305 620,870,000 621,969,876
Increase 619,464,582 300,000,000 619,464,582 150,000,000
Less Deferred financial cost - (1,875,000) - -

Decrease (558,157,314) (211,047,505) (495,370,000) (151,099,876)
Ending balance 1,044,354,068 983,046,800 744,964,582 620,870,000
Less Current portion within one year (301,493,952) (218,757,315) (223,740,000) (154,470,000)

Net 742,860,116 764,289,485 521,224,582 466,400,000

The Company has long-term loans as follows:-
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1. On March 27, 2013, the Company entered into another long-term loan agreement in order to
renovate the building of the hospital and purchase computers amounting to Baht 110 million at MLR-1.50
percent per annum throughout the agreement period with monthly interest repayment. The first installment
of principle had started since the 13th month from the date of agreement amounting to Baht 1.83 million
per month for 6 years. The Company had withdrawn the loan in total amount.

2. On June 24, 2015, the Company entered into loan agreement amounting of Baht 30 million with
a local bank in order to be a working capital in the medical tool and equipment. The term of repayment
was made in 51 monthly installments with Baht 590,000.00 each installment and repay interest at MLR -
1.50% per annum. The first repayment starts April 30, 2015 and The final repayment will be on July 31,
2020.

3. On March 22, 2016, the Company has entered into the long-term loan credit agreement with a
local commercial bank amounting to Baht 220 million to repay the construction costs for the expansion of
the new hospital building. The principle repayment is scheduled in monthly installments from the date of
drawdown of the first installment of the loan onwards at the amount of Baht 2.62 million monthly within
84 months. The monthly interest is also paid separately at the rate of 5.525% per annum.

4. On August 30, 2017, the Company entered into a long-term loan agreement with a local commercial bank
for Baht 575 million in 2 credit lines as follows:

Credit line 1 Baht 425 million is to pay off the loan to another commercial bank (refinance) is scheduled
to pay the principal in total 84 monthly installments from the loan draw down under this agreement. In installments
1- 83, the principal is to be paid at Baht 5.06 million per installment and installment 84 to be paid for the remaining
principal and interest in the full amount. The monthly interest in years 1-3 is MLR - 2.8 per annum and years 4 -7 is
MLR - 2.4 per annum.

Credit line 2 Baht 150 million is for working capital within the business. The principal repayment is
monthly in total 84 installments from the first loan draw down under this agreement. From installments 1-83, the
principal repayment is Baht 1.78 million and installment 84 is to settle the remaining principal and interest in full.
Interest payment in years 1-3 is at MLR - 2.8 percent per annum and years 4-7 at MLR - 2.4 percent per annum.

5. On March 11, 2019, the Company entered into a loan agreement from a local commercial bank in
the credit line Baht 150 million to use as working capital in the business. The Company has drawn out the loan
Baht 150 million on March 19, 2019 with the condition to repay the principal with interest monthly at 2.75
percent per year at Baht 3.125 million per month starting the first installment from the following month from
the first month of the loan draw down and the repayment period is within 4 years.

The loan of Company is guaranteed by mortgage of company’s land and constructions. Under the loan

agreement, the Company has to comply with the conditions specified in the contract, such as maintaining




ANNUAL REPORT 2020

S18LUIA:DUNMSIDU Report and Financial Statements

certain financial ratios such as debt to capital (debt to equity ratio) of less than 1.5 times and the ratio DSCR

(debt service coverage ratio) of more than 1.25 times.

6. On October 8, 2020, the Company entered into a credit facility agreement for 2 credit lines with a local
commercial bank in the amount of Baht 653 million as follows:

Credit line 1 Baht 290 million to support investment in the business expansion is scheduled for the
monthly repayment of the principal 48 months at the equal monthly amount to the total drawdown balance and the
repayment of the monthly interest is made separately every month at the interest rate 2.45 percent p.a.

Credit line 2 Baht 363 million to repay the loan of the company with a bank which it had drawndown
Baht 329.46 million on October 20, 2020. The monthly principal repayment is 50 months at an equal monthly
amount to the total amount drawdown. In the last month, the remaining amount is settled along with the interest
made separately every month at the interest rate of MLR-(Margin) 2.4 percent p.a.

Such loan is guaranteed by the Company’s land and construction and the Company has to
comply with the significant conditions as specified in the agreement such as maintaining the financial
ratio, debt to equity ratio from 2020 onwards not over 1.2 times, Interest Bearing Debt-to-Equity Ratio of
20202 not over 5.0 times, years 2021-2022 not over 4.25 times, from 2023 onwards not over 3.5 times,

DSCR (debt service coverage ratio) from 2020 onwards not less than 1.20 times.

Subsidiary has long-term loan as follows:

1. On April 18, 2016, a subsidiary is entered into credit agreement with a local commercial bank
amounting to Baht 300 million to repay the existing loan with a commercial bank. The subsidiary has
withdrawn the loan amounting to Baht 279.70 million. The subsidiary has to repay the interest at 5.525% per
annum every end of month from the month that is withdrawn the first loan installment onwards and repay the
capital amounting to Baht 3.571 million monthly and the debt repayment is completed within 7 years from the
month that is withdrawn the first loan installment.

2. On March 19, 2018, A subsidiary entered into a credit agreement with a local commercial bank
in the credit line of Bath 120 million to invest in the business expansion. A subsidiary has drawdown the
loan in the amount of Bath 120 million. A subsidiary has to pay interest at the rate of 2.60 percent per
annum at the end of the month from the first loan drawdown month onwards and repay the principal on a
monthly basis at Bath 1.43 million per month. Loan has to be fully settled within 7 years from the first

loan drawdown month. In addition, A subsidiary entered into a credit agreement to hedge against interest
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rate swap (IRS) to prevent the risk from interest rate fluctuation of long-term loan. The fixed interest rate

is 2.60 percent per annum and the fluctuated interest rate is average MLR (Indicative swap MLR-1.25%)

3. On September 25, 2019, a subsidiary entered into a loan agreement with a local commercial bank in
the amount Baht 50 million to invest in the business expansion. The subsidiary has drawn out the loan Baht 150
million on September 30, 2019. The interest payment condition is at 4.90% per annum at the end of every
month from the month of first loan drawdown onward. The principal is repaid monthly by installment No.1 -
No.24 at Baht 1.50 million per month and installment No.25 - No.62 at Baht 3.00 million per month starting the
loan principal payment from month 13 from the month of loan drawdown onward and settle full payment
within 6 years 6 months from the agreement date. In addition, the subsidiary has entered into credit limit
agreement to hedge against INTEREST RATE SWAP (IRS) risk to prevent risk of interest rate fluctuation on
long-term loan interest with fixed interest rate set at 4.90% per annum and set variable interest at THBFIX
6m+2.33%. (presently, THBFIX 6m index is 1.3516% as at September 30, 2019)

The loan of subsidiary is guaranteed by land and the director of the subsidiary and the subsidiary has to
comply with the conditions as specified in the agreement such as maintain debt to equity ratio not over 1.2

times, DSCR (debt service coverage ratio) more than 1.2 times.

LEASE LIABILITIES
Movements of the lease liabilities for the year ended December 31, 2020 are summarized as
follows.
Baht
Consolidated Separate

financial statements financial statements

Balance as at December 31, 2019 144,145,469 81,393,256
Effects of the adoption of TFRS16 as at January 1, 2020 180,896,563 130,172,185
As at January 1, 2020 325,042,032 211,565,441
Increase 162,275,657 139,974,994
Increase from interest 18,537,005 13,827,560
Decrease from contract cancellation (14,129,327) (6,845,848)
Payment (131,172,662) (97,638,445)
Balance as at December 31, 2020 360,552,705 260,883,702

Less Current portion within one year (99,147,822) (74,649,754)
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Net 261,404,883 186,233,948

The following are the amounts recognized in profit or loss:

Baht

Consolidated Separate

financial statements financial statements

Depreciation of right-of-use assets 77,471,020 64,224,507
Interest expense on lease liabilities 18,537,005 13,827,560
Total 96,008,025 78,052,067

The Company and its subsidiaries had total cash outflows for leases of Baht 112.64 million (the
separate: Baht 83.81 million) and also had non-cash additions to right-of-use assets and lease liabilities of

Baht 38.42 million (the separate: Baht 48.47 million).

As at December 31, 2019, The company and its subsidiaries have liabilities under long-term

agreements consisted of :-
Baht

Consolidated Separate

financial statements financial statements

Liabilities under financial lease agreements

(net from deferred interest) 11,614,939 10,825,694
Liabilities under hire-purchase agreements

(net from deferred interest) 132,530,530 70,567,562
Total 144,145,469 81,393,256
Less Current portion within one year (64,663,374) (40,856,666)

Net 79,482,095 40,536,590

As at December 31, 2019, the Company and its subsidiaries liabilities under long-term agreements,
representing the hire-purchase agreement of cars and financial lease agreement of medical devices 7 local
leasing companies, total 99 contracts (4 local leasing companies, 66 contracts for separate financial

statement) for a period of 48-60 installments respectively. The payments of these contracts are as follows

Baht

Consolidated financial statements Separate financial statements
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26.

Principal Deferred Total Principal Deferred Total
interest interest
Payment due within 1 year 64,663,374 4,600,446 69,263,820 40,856,666 3,199,526 44,056,192
Payment due over 1 year to 5 years 79,482,095 3,362,194 82,844,289 40,536,590 2,499,110 43,035,700
Total 144,145,469 7,962,640 152,108,109 81,393,256 5,698,636 87,091,892

NON-CURRENT PROVISIONS FOR EMPLOYEE BENEFITS

This account consisted of :-

Defined benefits obligation at beginning balance
Benefits paid by the plan
Past service costs and interest

- change a post-employment benefits plan amendment
Current service costs and interest
Actuarial (gain) arising from post-employee

Defined benefits obligation at ending balance

Expenses recognized in statements of comprehensive income,

Baht

Consolidated financial statements

Separate financial statements

For the years ended December 31, 2020 and 2019

2020 2019 2020 2019
90,602,283 61,069,280 62,200,039 41,604,982
(1,435,800) (229,740) (798,933) (137,340)

= 19,330,483 = 13,161,968

7,903,595 7,848,983 5,397,410 5,237,850

= 2,583,277 = 2,332,579

97,070,078 90,602,283 66,798,516 62,200,039
Baht

Consolidated financial statement

Separate financial statements

2020 2019 2020 2019
Past service costs - 19,330,483 - 13,161,968
Current service cost
Service cost 6,081,561 6,131,283 4,114,910 4,055,049
Interest on obligation 1,822,034 1,717,700 1,282,500 1,182,801
Total 7,903,595 27,179,466 5,397,410 18,399,818

On April 5, 2019, the Labor Protection Act has been enacted in the Royal Gazette. The Labor

Protection Act includes a requirement that an employee who is terminated after having been employed by

the same employer for an uninterrupted period of 20 years or more, receives severance payment of 400 days

of wages at the most recent rate, which is increased from the current maximum rate of 300 days. This Act

shall come into force after the expiration of thirty days from the enacted date in the Royal Gazette onwards.
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This change is considered a post-employment benefits plan amendment. The effect of change is recognized

past service costs as expenses in profit or loss for the year ended December 31, 2019.

Actuarial (gain) losses arising from post employee

For the years ended December 31, 2020 and 2019

Actuarial (gain) loss arising from

Change in discount rate assumption

Change in salary increase rate assumption

Total

Baht

Consolidated financial

Separate financial statements

statements
2020 2019 2020 2019
- 15,405,048 - 14,006,861
= (12,821,771) = (11,674,282)
= 2,583,277 = 2,332,579

Principal actuarial assumptions at the reporting date

For the years ended December 31, 2020 and 2019

Discount rate
Salary increase rate
Employee turnover rate

Mortality rate

Disability rate

Sensitivity analysis

%

Consolidated financial statements

Separate financial statements

2020 2019 2020 2019
1.52-2.17 1.52-2.17 159 = 2,117 1.52-2.17
5.00 - 6.00 5.00 - 6.00 5.00 5.00

0-25 0-25 0-24 0-24

100 of Thai Mortality
Table 2017
10 of Thai Mortality

Table 2017

100 of Thai Mortality
Table 2017
10 of Thai Mortality

Table 2017

100 of Thai Mortality
Table 2017
10 of Thai Mortality

Table 2017

100 of Thai Mortality
Table 2017
10 of Thai Mortality

Table 2017

The results of sensitivity analysis for significant assumptions that affect the present value of the

long-term employee benefit obligations as at December 31, 2020 and 2019 are summarized below:

Consolidate financial statements

Baht
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2020 2019
0.5% increase 0.5% decrease 0.5% increase 0.5% decrease
Discount rate (6,370,990) 6,996,771 (6,193,437) 6,820,768
Salary increase rate 7,700,298 (7,047,292) 7,013,268 (6,424,526)
Turnover rate (5,450,756) 5,974,574 (4,936,848) 5,400,890
Separate financial statements
Baht
2020 2019
0.5% increase 0.5% decrease 0.5% increase 0.5% decrease
Discount rate (4,575,742) 5,031,130 (4,464,106) 4,923,348
Salary increase rate 5,546,300 (5,069,199) 5,069,843 (4,636,598)
Turnover rate (3,210,513) 3,504,298 (2,912,713) 3,173,736

27. SHARE CAPITAL AND PREMIUM ON SHARE CAPITAL

This account consisted of :-

Issued and paid-up share capital

Authorized Number of Ordinary Share premium
share capital shares shares
(shares) (shares) (Baht) (Baht)

At January 1, 2019 2,067,384,843 1,999,328,649 999,664,325 1,413,513,436
Issued of shares

Right Offering = = = =

SKR-ESOPW1 = s S S
At December 31, 2019 2,067,384,843 1,999,328,649 999,664,325 1,413,513,436
Issued of shares

Right Offering = = = =

SKR-ESOPW1 = s S S
At December 31, 2020 2,067,384,843 1,999,328,649 999,664,325 1,413,513,436

28. SHARE-BASED PAYMENT - WARRANTS

According to the minutes of the shareholders’ meeting 2018 No.40 dated April 23, 2018, the
shareholders of the company approved the issuance and allocation of warrants to the directors and
employees of the Company and subsidiary (“ESOP”). The warrants registered are not transferable to other
persons. There is no offering price and has a term of 3 years from the issuing and offering date. The offering
date is within 1 year from the approved date from the meeting of the shareholders. The exercise is only one

time when the warrants are due.



ANNUAL REPORT 2020

S1EgvWIA:PUMSIBU Report and Financial Statements

Details of the rate of warrant exercise and exercise price are as follows:

Issuing and offering Exercise date No. of units Exercise price Exercise rate
date issued Baht/unit unit/share
SKR-ESOPW1 9 November 2018 8 November 2021 65,000,000 4.75 1.000
(par value 0.50)

The right to purchase the shares has the fair value estimate by using Black-Scholes financial model

as at November 9, 2018 with the following assumption.

Assessment assumption SKR-ESOPW1 Source of assumption

Share value (Baht per share) 3.84 Average share price dated back 15 days

Fluctuation (percentage) 13.48 Average weighted share price dated
back 3 years

Dividend payout expectation (percentage) 1.29 Average dated back 4 quarters

Risk free interest (percentage) 2.11 Average zero-coupon yield dated back 3
years

Exercise rate (percentage) 74 - 100 Staff turnover 2017

From the above assumption, the warrant is Baht 0.11 per unit. The company issued the warrants to buy
the shares for 65 million units. The financial advisor has analyzed the possibility to exercise the right to buy
the Company’s shares throughout the exercise period of 3 years. It was found that the value of the right
exercise to buy shares is around Baht 5.29 million to Baht 7.15 million. The Company expects full exercise 100
percent. Therefore, the warrants have the value of Baht 7.15 million.

As at December 31, 2020 and 2019, the Company recognizes the expense related to the warrant to
purchase ordinary shares throughout the eligibility period as expense in the separate consolidated statement of
income and records total consolidated shareholders’ equity and separate shareholders’ equity in the amount of

Baht 2,383,333 and Baht 2,383,333, respectively.

29. APPROPRIATED STATUTORY RESERVE

Under the provision of the Public Limited Companies Act B.E. 2535, the Company is required to
set aside as statutory reserve at least 5% of its annual net income until the reserve reaches 10% of the

authorized capital. The reserve is not available for dividend distribution.

30. DIVIDEND
2020
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According to the minutes of the Annual General Shareholders’ Meeting 2020 No.42 on April 22, 2020,
the shareholders of the company approved the dividend payment from the annual profit 2019 to the
shareholders in total 2,000 million shares at the rate Baht 0.07 per share, totaling dividend in the amount
of Baht 139.95 million. The Company paid such dividend on May 15, 2020 including to approve the

allocation of legal reserve in the amount of Baht 10.38 million.

2019

According to the minutes of the Annual General Shareholders’ Meeting 2019 No.41 on April 22, 2019,
the shareholders of the company approved the dividend payment from the annual profit 2018 to the
shareholders in total 2,000 million shares at the rate Baht 0.07 per share, totaling dividend in the amount
of Baht 139.95 million. The Company paid such dividend on May 17, 2019 including to approve the

allocation of legal reserve in the amount of Baht 10.66 million.

31. EXPENSES BY NATURE

Significant expenses by nature for the years ended December 31, 2020 and 2019 are as follow :-

Baht

Consolidated financial statements ~ Separate financial statements

2020 2019 2020 2019
Medical supplies and supplies used 678,204,252 650,913,924 545,598,339 533,501,054
Cost of food and beverage 31,545,208 36,949,975 = -

Depreciation and amortized leasehold right 398,632,496 327,669,663 319,042,317 263,028,424
Medical professional fee 778,083,713 738,593,897 601,729,665 582,863,236
Staff cost 1,083,158,589  1,305,681,095 790,707,318 849,812,747

32. INCOME TAX EXPENSE

32.1 Major components of income tax expense for the years ended December 31, 2020 and 2019 consisted of:

Baht
Consolidated financial statements Separate financial statements
2020 2019 2020 2019
Income tax expense shown in profit or loss :
Current tax expense:
Income tax expense for the year 54,535,115 66,391,014 43,544,881 52,348,504

Deferred tax expense :
Changes in temporary differences relating to the

original recognition and reversal (4,696,465) (6,803,317) (4,945,059) (5,100,244)
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Total 49,838,650

Income tax relating to components of other comprehensive income :
Deferred tax relating to :
Actuarial gains losses arising from post-

employee benefit =

59,587,697 38,599,822 47,248,260
(516,655) = (466,516)
= (516,655) = (466,516)

In addition, for the years ended December 31, 2020 and 2019, the Company has transferred

the deferred tax at the amount of Baht 1.32 million and Baht 1.32 million, respectively, from

retained earnings to revaluation reserve. This amount relates to the difference between the actual

depreciation based on the fixed assets and equivalent depreciation based on the cost of the fixed

assets.

32.2 A numerical reconciliation between tax expense and the product of accounting profit multiplied by

the applicable tax rate for the years ended December 31, 2020 and 2019 which are summarized as

follows:
Baht
- Consolidated financial statements Separate financial statements
2020 2019 2020 2019
Accounting profit for the year 400,542,829 303,933,583 360,455,906 254,930,489
. The applicable tax rate (%) 20 20 20 20
Tax expense at the applicable tax rate 80,108,566 60,786,716 72,091,181 50,986,098
Reconciliation items:
Tax effect of expenses that are not deductible in
- determining tax profit:
- Expenses not allowed as expenses in determining
taxable profit 5,059,665 3,401,472 1,430,416 654,202
Tax effect of income or profit that are not required
- in determining taxable profit:
- Deductible expenses (5,429,581) (6,744,676) (5,021,775) (6,536,225)
Allowance for contingent loss from advance for purchase
of assets unrecognized tax expense for the prior year that
is used to reduce current tax expense (29,900,000) - (29,900,000) -
Income tax expense relating to change in tax based
cannot retroactive = 2,144,185 = 2,144,185
Total reconciliation items (30,269,916) (1,199,019) (33,491,359) (3,737,838)
Total income tax expense 49,838,650 59,587,697 38,599,822 47,248,260

32.3 A numerical reconciliation between the average effective tax rate and the applicable tax rate for the

years ended December 31, 2020 and 2019 are summarized as follows:
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Accounting profit before tax expense for the year
Income tax expense at the applicable tax rate
Reconciliation items

Income tax expense at the average effective tax rate

Accounting profit before tax expense for the year
Income tax expense at the applicable tax rate
Reconciliation items

Income tax expense at the average effective tax rate

33. EARNINGS PER SHARE

Consolidated financial statements

2020 2019
Tax amount Tax rate Tax amount Tax rate
(Baht) (%) (Baht) (%)
400,542,829 303,933,583
80,108,566 20 60,786,716 20
(30,269,916) (8) (1,199,019) (1)
49,838,650 12 59,587,697 19
Separate financial statements
2020 2019
Tax amount Tax rate Tax amount Tax rate
(Baht) (%) (Baht) (%)
360,455,906 254,930,489
72,091,181 20 50,986,098 20
(33,491,359) ©) (3,737,838) (1
38,599,822 11 47,248,260 19

Basic earnings per share is calculated by dividing the profit for the year by the weighted

average number of ordinary shares which are issued and paid-up during the year.

Profit for the year from ordinary activities (Baht)
Weighted average number of ordinary share (Shares)

Earnings per share (Baht per share)

Consolidated financial statements

Separate financial statements

2020 2019

2020 2019

349,677,906 242,961,763

1,999.328,649 1,999.328,649

0.17 0.12

34. FINANCIAL INFORMATION BY SEGMENT

321,856,084 207,682,229

1,999.,328,649 1,999,328,649

0.16 0.10

Operating segment information is reported in a manner consistent with the internal reports that are

regularly reviewed by the chief operating decision maker in order to make decisions about the allocation

of resources and assess its performance to the company’s operating segment.

The one main operating segment of the Company and its subsidiaries are to provide healthcare as

private hospital and hospital under the affiliated of social security and the single geographical area of

their operations is Thailand. Segment performance is measured based on operating profit or loss, on a

basis consistent with that used to measure operating profit or loss in the financial statements. As a result,

all of the revenues, operating profits and assets as reflected in these financial statements pertain to the

aforementioned reportable operating segment and geographical area.
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35. LONG-TERM LEASES

35.1 Operating lease commitments
As at December 31, 2020, The Company and its subsidiaries entered into an operating lease
agreement related to the lease of assets and service agreement. The term of agreement is approximately 1

- 3 years. The future minimum lease payments under these operating leases contracts were as

follows:
Baht
Consolidated Separate
financial statements financial statements
Payment
Within 1 year 9,546,813 8,338,890
1-5 years 1,983,124 1,296,879

Over 5 years - -

Total 11,529,937 9,635,769

As at December 31, 2019, the Company and its subsidiaries have long-term leases as follows :-

Consolidated financial statement

Type of lease Period Remaining rental expenses (Baht)

Within 1 year 1-5 years Over 5 years Total

1. Land on beside of Sikarin hospital

(one contract) 01/09/08 - 31/08/28 3,246,000 18,047,760 10,733,440 32,027,200
(one contract) 01/03/13 - 28/02/28 5,680,000 30,974,000 13,636,000 50,290,000
- Subsidiary (four contracts) 22/05/15 - 21/11/28 7,453,760 32,236,960 16,190,080 55,880,800

2. Land in front of Sikarin hospital

- Subsidiary (one contract) 08/04/14 - 07/04/29 5,523,600 27,618,000 17,651,700 50,793,300

3. Land in black of Sikarin Hatyai hospital

- Subsidiary (one contract) 10/02/19 - 10/02/21 316,404 = = 316,404
- Subsidiary (two contracts) 13/02/19 - 12/02/22 114,000 120,000 = 234,000
- Subsidiary (one contract) 04/04/19 - 03/04/22 168,000 168,000 - 336,000
- Subsidiary (one contract) 01/11/19 - 31/10/22 480,000 480,000 - 960,000

22,981,764 109,644,720 58,211,220 190,837,704




ANNUAL REPORT 2020
S18DWIA:DUNISIDU Report and Financial Statements

Separate financial statement

Type of lease Period Remaining rental expenses (Baht)

Within 1 year 1-5 years Over 5 years Total

1. Land on beside of Sikarin hospital
(one contract) 01/09/08 - 31/08/28 3,246,000 18,047,760 10,733,440 32,027,200

(one contract) 01/03/13 - 28/02/28 5,680,000 30,974,000 13,636,000 50,290,000

2. Land in front of Sikarin hospital
(sublease in subsidiary)

(one contract) 01/01/19 - 31/12/21 10,200,000 10,200,000 = 20,400,000

19,126,000 59,221,760 24,369,440 102,717,200

35.2 Contractual commitments
As at December 31, 2020 and 2019, the Company and its subsidiaries had the contractual
commitment related to building and system construction agreements at the total amount of Baht 39.01
million and Baht 20.64 million (separate company: Baht 9.06 million and Baht 20.64 million),

respectively.

36. CONTINGENT LIABILITIES

37.

As at December 31, 2020 and 2019, the Company and its subsidiaries had the commitment from
allowing the bank to issue a letter of guarantee on behalf of the Company amounted Baht 16.29 million and
Baht 50.94 million (separate company: Baht 14.51 million and Baht 49.16 million), respectively. It was

guaranteed by land, condominiums.

LAWSUIT
The Company was sued by a patient claiming for medical treatment with the capital amount in total

Baht 24.16 million. Regarding such case, the Company can mediate with the patient and the patient has
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agreed to withdraw the case. The Company has agreed to pay the humanitarian fees to the patient in the
amount of Baht 0.85 million. The Company has recorded the damage in the income statement for the year

ended December 31, 2019.

38. RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES

Changes in the liabilities arising from financing activities for the years ended December 31, 2020
and 2019 are as follows:

Baht

Consolidated financial statements

Balance Cash flows Non-cash transaction Balance

as at Increase Increase Acquisition of Differences as at
January 1, (decrease)* subsidiary on translation ~ December 31,

2020 of financial 2020

statements
Bank overdrafts and short - term loans
from institute 235,667,804 95,819,162 = = S 331,486,966
Long-term loans from institute 983,046,800 61,307,268 - - - 1,044,354,068
Liabilities under long-term agreements 144,145,469 (112,635,657) 329,042,893 - - 360,552,705
Total 1,362,860,073 44,490,773 329,042,893 = = 1,736,393,739
Baht

Consolidated financial statements

Balance Cash flows Non-cash transaction Balance

as at Increase Increase Acquisition of Differences as at
January 1, (decrease)* subsidiary on translation ~ December 31,

2019 of financial 2019

statements
Bank overdrafts and short - term loans

from institute 100,243,782 135,424,022 - - - 235,667,804
Long-term loans from institute 895,969,305 87,077,495 - - - 983,046,800

Liabilities under long-term agreements 182,339,713 (71,795,072) 33,600,828 - - 144,145,469
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Baht

Consolidated financial statements

Balance Cash flows Non-cash transaction Balance
as at Increase Increase Acquisition of Differences as at
January 1, (decrease)* subsidiary on translation ~ December 31,
2019 of financial 2019
statements
Total 1,178,552,800 150,706,445 33,600,828 = = 1,362,860,073

* Financing cash flows included net proceed and repayment cash transactions in the statements of

cash flows.

Baht

Separate financial statements

Bank overdrafts and short - term loans from institute
Long-term loans from institute

Liabilities under long-term agreements

Total

Bank overdrafts and short - term loans from institute

Long-term loans from institute

Balance Cash flows Non-cash transaction Balance
as at Increase Increase Differences as at
January 1, (decrease)* on translation December 31,
2020 of financial 2020
statements
234,333,633 94,176,910 = s 328,510,543
620,870,000 124,094,582 = : 744,964,582
81,393,256 (83,810,885) 263,301,331 = 260,883,702
936,596,889 134,460,607 263,301,331 = 1,334,358,827
Baht
Separate financial statements
Balance Cash flows Non-cash transaction Balance
as at Increase Increase Differences as at
January 1, (decrease)* on translation December 31,
2019 of financial 2019
statements
100,243,782 134,089,851 = 5 234,333,633
621,969,876 (1,099,876) = e 620,870,000
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Separate financial statements

Balance Cash flows Non-cash transaction Balance
as at Increase Increase Differences as at
January 1, (decrease)* on translation December 31,
2019 of financial 2019
statements

Liabilities under long-term agreements 105,289,625 (48,946,369) 25,050,000 - 81,393,256
Total 827,503,283 84,043,606 25,050,000 = 936,596,889

* Financing cash flows included net proceed and repayment cash transactions in the statements of

cash flows.

39. DISCLOSURE OF FINANCIAL INSTRUMENTS

39.1

39.2

Financial risk management policies

The Company and its subsidiary are exposed to normal business risks from changes in market

interest rates and from non-performance of contractual obligations by counterparties. The

Company and its subsidiary do not hold or issue derivative financial instruments for speculative or

trading purposes.

Interest rate risk

Interest rate risk is the risk that future movements in market interest rates, which may affect

the interest earnings and expenses in the present and future years. The Company is primarily

exposed to interest rate risk that relates primarily to deposit at Financial institution, short term

investments, and loans from financial institutions from its variable rate borrowing due to changes

in interest rates. The Company and its subsidiary have no policy to use any derivative financial

instruments to reduce this risk.

As at December 31, 2020 and 2019, the financial assets and liabilities with the fixed interest

rates classified by the remaining periods to earlier of reprising dated or maturity dates,

commencing as from the statement of financial position date were as follows:

Baht

Consolidated financial statement

2020

2019
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Floating Fixed No interest Total Floating Fixed No interest Total
Interest rate Interest rate Interest rate Interest rate
Financial assets
Cash and cash equivalents 204,713,672 140,171,210 18,862,067 363,746,949 164,639,574 20,000,000 13,496,946 198,136,520
Short-term investments in fixed deposit - - - - - 1,004 - 1,004
Accounts receivable and other receivable = = 435,623,092 435,623,092 = = 390,083,564 390,083,564
Financial liabilities
Bank overdrafts and short-term loan 2,976,423 328,510,543 - 331,486,966 35,667,804 200,000,000 - 235,667,804
Accounts payable and other payable © ° 443,352,087 443,352,087 © © 404,789,430 404,789,430
Long-term loans o 1,044,354,068 ° 1,044,354,068 o 983,046,800 o 983,046,800
Lease liabilities o 360,552,705 ° 360,552,705 o 144,145,469 o 144,145,469
Baht
2020

Consolidated financial statement

Reprising or maturity date No Total Interest rate
At call Within 1 year 1 -5 years Over 5 years maturity (percent)

Financial assets
Cash and cash equivalents = 140,171,210 = = = 140,171,210 0.25-1.20
Financial liabilities
Shot-term loans o 328,510,543 o o o 328,510,543 3.75-4.25
Long-term loans o 301,493,952 742,860,116 o o 1,044,354,068 2.45-5.525
Lease liabilities o 99,147,822 216,310,900 45,093,983 o 360,552,705 4.80 - 8.38

Baht

2019

Consolidated financial statement

Reprising or maturity date No Total Interest rate
At call Within 1 year 1 -5 years Over 5 years maturity (percent)

Financial assets
Cash and cash equivalents o 20,000,000 > o o 20,000,000 1.55
Short-term investment in

fixed deposit = 1,004 = = = 1,004 0.90 - 1.00
Financial liabilities
Shot-term loans o 200,000,000 o ° o 200,000,000 4.25
Long-term loans = 218,757,315 764,289,485 = 983,046,800 3.85-6.50

Liabilities under

long-term agreement = 64,663,374 79,482,095 = = 144,145,469 5.18-7.62



Financial assets

Cash and cash equivalents

Short - term investment in fixed deposit
Accounts receivable and other receivable
Financial liabilities

Bank overdrafts and short-term loan
Accounts payable and other payable
Long-term loans

Liabilities under long-term agreement

Financial assets

Cash and cash equivalents
Financial liabilities
Shot-term loans
Long-term loans

Lease liabilities

Financial assets

Short - term investment in
fixed deposit

Financial liabilities

Shot-term loans

Long-term loans

Liabilities under

long-term agreement

Baht
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Separate financial statement

2020 2019
Floating Fixed No interest Total Floating Fixed No interest Total
Interest rate Interest rate Interest rate Interest rate
192,489,290 100,001,009 16,343,159 308,833,458 27,671,608 9,638,144 37,309,752
- - - - 1,004 - 1,004
- 308,384,762 308,384,762 - 304,573,630 304,573,630
328,510,543 328,510,543 34,333,633 200,000,000 - 234,333,633
- 345,764,458 345,764,458 - 312,804,685 312,804,685
744,964,582 744,964,582 - 620,870,000 - 620,870,000
260,883,702 260,883,702 - 81,393,256 - 81,393,256
Baht
2020
Separate financial statement
Reprising or maturity date No Total Interest rate
At call Within 1 year 1 -5 years Over 5 years maturity (percent)
o 100,001,009 o o o 100,001,009 1.15-1.20
- 328,510,543 - - - 328,510,543 3.75-4.25
- 223,740,000 521,224,582 - - 744,964,582 2.45-5.525
= 74,649,754 169,862,851 16,371,097 260,883,702 4.80-5.20
Baht
2019
Separate financial statement
Reprising or maturity date No Total Interest rate
At call Within 1 year 1 -5 years Over 5 years maturity (percent)
- 1,004 - - - 1,004 0.90 - 1.00
200,000,000 - - - 200,000,000 4.25
- 154,470,000 466,400,000 - 620,870,000 3.85-6.50
- 40,856,666 40,536,590 - - 81,393,256 5.18-7.62
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39.3  Credit risk
Credit risk is the potential financial loss resulting from the failure of a customer or a counter
party to settle its financial and contractual obligations to the Company as and when they fall due.
Management has a credit policy in place and the exposure to credit risk is monitored on an
ongoing basis. Credit evaluations of the financial condition of its counterparties, to provide a term
of payment, and to require partial payment of deposit, or call for collateral as other security.
Therefore, it does not expect to incur material losses from debt collection more than the amount

already provided in the allowance for doubtful accounts.

39.4 Liquidity risk
The Company and its subsidiary monitor its liquidity risk and maintains a level of cash and
cash equivalents deemed adequate by management to finance the Company’s operations and to

mitigate the effects of fluctuations in

39.5 Fair Value
The carrying amount of financial assets and financial liabilities as presented in the statement
of financial position are mostly bear floating interest rates or fixed interest rates which are close to
market rate. The management believes that the fair value of those financial assets and financial

liabilities does not materially differ from their carrying amount.

40. CAPITAL MANAGEMENT

The primary objective of the Company’s capital management is to ensure that it has an appropriate
financial structure and preserves the ability to continue its business as a going concern.

According to the statement of financial position as at December 31, 2020, the group of Company's
debt-to-equity ratio was 0.59:1 (as at December 31, 2019 0.51:1) and the Company’s debt-to-equity ratio
was 0.47:1 (as at December 31, 2019 0.38:1)

41. RECLASSIFICATION

Certain amounts in the financial statements for the period ended December 31, 2018 have been
reclassified to conform to the current year’s classification but with no effect to previously reported net
income or shareholders’ equity. The reclassifications are as follow:

Baht

Consolidated financial statements Separate financial statements




42.

43.

Statement of financial position

Trade account receivables

Other receivables

Trade and other current receivables
Trade accounts payable

Other payable

Trade and other current payables

SUBSEQUENT EVENT
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Before After Before After
reclassified reclassified reclassified reclassified
324,782,673 = 249,642,052 =
65,300,891 = 54,931,578 =
= 390,083,564 = 304,573,630
163,256,206 > 126,206,199 e
241,533,224 > 186,598,486 e
= 404,789,430 : 312,804,685

According to the minutes of the Directors’ Meeting on February 17, 2021, the Directors’ of the

company approved the dividend payment from the annual profit 2020 to present to the shareholders in total

2,000 million shares at the rate Baht 0.08 per share, totaling dividend in the amount of Baht 159.95

million. The Company paid such dividend on May 14, 2021 including to approve the allocation of legal

reserve in the amount of Baht 16.09 million.

APPROVAL OF FINANCIAL STATEMENTS

These financial statements were authorized for issue by the Board of Directors of the Company on

February 17, 2021.
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= o . o
Y-UUENG Name MLLRUY Position
1 wealld Inanvu U3¥51UNIINNT / NITUNIDATY
Mr.Seni Chittakasem Chairman/Independent Director
9 Wasnsansne wasviiv U5851UNITUNITUINNT / 799U5851UNTTUNNT
Pol.Lt.Gen. Jarax Sangtaweep Vice Chairman / Chairman of the Executive Committee
3 wednady  suyyde 599US¥EIUNTIUNNT / NTTUNNTDETE
Mr.Sakchai Tanaboonchai Vice Chairman / Independent Director
a WA ATIYNG 9899UI¥EIUNTTUNG
Mr.Sanya Sarayudh Vice Chairman
c WgWNndoRsa A3ayes n3suNSEANNISIve) / n3suN1s
Dr.Atirat Charoonsri Managing Director / Director
6 Wlssaady niAseg U3¢51UNIIUNITNTIADU / NITUNTDEATS
Mr.Pramuanchai Taweesedt Chairman of the Audit Committee /
Independent Director
7 Wedudns Pegwamna N3NNI
Mr.Chaisith Viriyamettakul Director
8 Wgasey ITaiiaugal N3NNI
Mr.Jarun Wiwatjesadawut Director
. weadd nszaneed NFINNT
Mr.Senee Krajangsri Director
10 WEFIN Yayise N35UN13
Mr.Sucheep Boonveera Director
1 wenERe SYum NITUNIIATIVADY / NTIUNTDATY
Mr.Kasidit Ajanant Director of the Audit Committee / Independent Director
12 A3, WYY LATDIN AFIUNIT / NFIUNTDATY
Dr.Vichya Kreangam Director / Independent Director
13 75, N1 WNSUA" NIIUNT
Dr.Tim Noparumpa Director
14 wagMAeniivmg Jdisagns NITNNS / NSTUNNTOATY
Air Chief Marshal Nipat Wuttironarit Director / Independent Director
e wegdud laaslsad 39NTIUNIHIANSIVEY / N3TUNIS
Mr.Suriyan Kojonroj Deputy Managing Director / Director
Imaﬁmafﬁé’uﬁ Tpaslsan L‘f]uLmemiU%ﬁw Mr.Suriyan Kojonroj serves as the Company Secretary.

ya o =

AnzNIIuNIsUSENlAnmualinssunsfigiuivasaiefiedeunuuiey laun was153alnaning wamiv wedygyi Asigns

wewnngaR Sy a3 wieladd nszaeas wieadn ygdse wasuieaidusd laaslsad nssunisasslunneulasaieiiedesudunay

U391UnId1AYU0IUT YN

The Board has appointed the following directors as signatories to act for Sikarin : Pol.Lt.Gen. Jarax Sangtaweep, Mr. Sanya
Sarayudh, Dr. Atirat Charoonsri, Mr. Sucheep Boonveera, Mr. Senee Krajangsri, and Mr. Suriyan Kojonroj two of whom sign and corporate

seal affixed.
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AnuznTIuM U Ifussfnnegisus TaasTsnd dssiuminariynisuisn fuihiimiuguaas dnmsnsUssauveseuiznssunsuituas
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ngve wyn1sUsEnladiFunseusudunun il
- iengns Ultra Wealth i;uﬁ' 4 an1Uu Ultra Wealth Group
- dngms ABC Jufl 7 anduiananufnainsassiidagsio
- dngms Directors Accreditation Program (DAP) éuﬁ 106/2013
- dnges nagvdmsuIMsEIRaedmIIm3Ing yunansaluinends juil 46
- Mé’ﬂqm Board Reporting Program (BRP) ju‘ﬁl 8/2012
- engms Company Reporting Program (CRP) iuﬁ' 3/2012
= Mé’ﬂéj(ﬂi Company Secretary Program (CSP) i;uﬁ 46/2012
- dnges Micro MBA qunasnsaiuviinends uil 5
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. NarNTINA15NY vy UIE5IUNTINAITUINS "
Pol.Lt.Gen.Jarax Sangtaweep Chairman of the Executive Committee
WBLANIORTYA 93eyAd NTINNIRINN1TIEY

2 e N N 13/13
Dr.Atirat Charoonsri Managing Director
UBdY ATIENS AFIUNITUIMS

3 i : 13/13
Mr.Sanya Sarayudh Director of the Executive
wealld nza1e3 NITUNITUIMS

4 13/13
Mr.Senee Krajangsri Executive Director
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AIUIUNY
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Wlyue widninaud wagBrimuaAmauLNUYBINTSINSazdUIIsIvEiaumsauiunth iwas AU suRaveuTlasuLa UMY Fad1uiuRuiidny

iNnsIUSsufisuiunseameuLnunIsINIvesUTEnuwalngldeiu uazeglugramnssudeiulunanndnninduissemnelne Tu
drurasrmaulnuuIMIreglugluuuresiudoutaslutiauariuegiuntiannusuinveu namsufiRnuresduimsusiazying - Usenay
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AIMBULNUNTIUNISU 2563 Directors’ remuneration 2020

N35UNT N35UNT N33UNT N35UNT N33UN"3
UM A399EDU USmsAIEes NITAUAT #3571
Director Audit 89ANT ERIGY Nomination
Committee el Bl S Remneration = Committee
Managment
Committee
Committee
nssunsitlailugfuims Non-Executive Director
1. weaild Inainwu (NSsun39asy) 360,000 - - - - 360,000
Mr.Seni Chittakasem (Independent Director)

2. wednade suynyds (hssumsdasy) 360,000 - - - - 360,000
Mr.Sakchai Tanaboonchai (Independent Director)

3. wiglsznaty vidAseg (NS3UN1359as) 360,000 40,000 - - - 400,000
Mr.Pramuanchai Taweesedt (Independent
Director)

4. weddn’ Fezwenna 360,000 - - - - 360,000
Mr.Chaisith Viriyamettakul

5. wapnelen Wins q@imqmé (NF3UN5DaTE) 360,000 - - - - 360,000
Air Chief Marshal Nipat Wuttironarit

(Independent Director)

6. wwasy v nd 360,000 - - - - 360,000
Mr.Jarun Wiwatjesadawut

7. endfa svilun (nssunisdasy) 360,000 40,000 - - - 400,000
Mr.Kasidit Ajanant (Independent Director)

8. 1337y RN (NTINNTDATY) 360,000 40,000 = = - 400,000
Dr.Vichya Kreangam (Independent Director)

9. M3. 7L UNSUAN 360,000 - - - - 360,000
Dr.Tim Noparumpa

ns5un1571uu3ns Executive Director

1. w523 na13ne wamiu 360,000 - - - - 360,000
Pol. Lt. Gen.Jarax Sangtaweep

2. Wy AIENs 360,000 - - - - 360,000
Mr.Sanya Sarayudh

3. gunndeRsvd Ages 360,000 - - - - 360,000

Dr.Atirat Charoonsri

4. wegTw uayise 360,000 - - - - 360,000
Mr.Sucheep Boonveera

5. weg3iud laaslsal 360,000 - - - - 360,000
Mr.Suriyan Kojonroj

6. winlalld nyzanee’s 360,000 - = = = 360,000
Mr.Senee Krajangsri

394 Total 5,400,000 120,000 - - - 5,520,000
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Good Corporate Governance and Management

Sikarin Public Company Limited puts good governance as its top priority to ensure transparency and justice in order to accomplish its
goals of offering optimal value to its shareholders and Sikarin expects every level of its employees from directors, management to the
staff. The Company has had a clearly written corporate governance policy and requires that one responsibility of directors, executives,
and employees of Company and its affiliates is to acknowledge and comply with this policy. The Company is to regularly revise the
policy, principles, and guidelines in line with its strategies and the approach of corporate governance for listed companies under the
Stock Exchange of Thailand (SET). The Company publicized the corporate governance policies and guidelines on the Company’s website.
www.sikarin.com in the Investor Relations section to enable those interested can examine and download them. Below are the elements
of the good corporate governance policy of the Company consisting of 5 main categories as follows:

1. Rights of shareholders

2. Equitable Treatment of Shareholders

3. Role of stakeholders

4. Disclosure and Transparency

5. Responsibilities of the Board of Directors

In 2020, the Company received assessments related to good corporate governane activities as follow:

Evaluation report on corporate governance of listed companies for the year 2020, according to a survey on Corporate Governance
of Listed Companies (Corporate Governance Report of Thai Listed Companies 2020 - CGR), the Company received a score of 83 points,
which was part of. “Good” criteria which is in the Good level (4 stars). Which is greater than the overall average of 692 companies
surveyed in 2020.

The assessment results according to the 2020 Annual General Meeting (AGM) quality assessment program. The Securities and Exchange
Commission together with the Thai Investors Association and the Thai Listed Companies Association is the organizer. The Company re-

ceived the results of the assessment of the quality of the Company shareholders’ meeting for the year 2020 with a score of 95.5 points.

Compliance with corporate governance at the Company.
The Company recognizes the importance of compliance with corporate governance principles. Therefore has established a policy
and principles of corporate governance. In the past, the Company strictly followed the principles of corporate governance. Can be

summarized into the following categories:

1. Rights of Shareholders

Sikarin recognizes shareholder’ rights and provides conveniences to every shareholder, major or minor. They all receive fundamental
rights as investor in securities and Sikarin owners through recognized procedures and standards, including but not limited to, right to
sell, buy or transfer securities they hold, rights to Sikarin’s profit sharing, right to attending the Annual General meeting (AGM), rights to
Sikarin’s news and information, complete, sufficient, on time through easily-accessible channels, rights to express views and opinion
to decision making on Sikarin’s significant issues, for instance, election of directors, amendments to the Memorandum of Association,
Avriticle of Association, etc.

In 2020, Sikarin held an AGM in April. Sikarin did everything possible to support and facilitate shareholders to exercise their rights
before, during, and after the AGM as follows:

1.1 Sikarin allowed shareholders to propose issues relatively significant to be included in the AGM agendas or propose someone
knowledgeable, capable and qualified as candidates for directorship before the AGM. Shareholder can refer to the principles and pro-
cedures in the Sikarin’s website (www.sikarin.com) between 15 October 2019 to 30 December 2019. For the year 2020, No shareholders
has proposed agenda or nominate director candidates for the Board of Directors

1.2 Every shareholder received information and AGM agendas before the AGM along with the Board’s opinions on each agenda as
well as related documents for shareholders to have sufficient information to make decision and exercise their rights. Shareholders were
notified in advance of documents they had to bring to the AGM in order to maintain their right to attend the AGM and cast their votes.
The notification was given at least 30 days before the AGM through Sikarin’s website and the information also be announced in the

newspaper for 3 consecutive days and at least 3 days prior to the AGM.
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1.3 In case that shareholder was unable to attend the AGM in person, he/she could assign a proxy to an independent director or anyone
else to attend the AGM and cast votes on his/her behalf using a proxy form sent to shareholders along with the notification for the AGM.
Sikarin had designed a proxy in which shareholders could direct their votes to their wished in accordance with the forms, specified by
the Ministry of Commerce 3 types: type A, type B and type C, and shareholders could also download proxy forms from Sikarin’s website.

1.4 In 2020, Sikarin held the 2020 AGM on Wednesday, 22 April 2020 at the meeting room. 8th floor, Building 3, Sikarin as the room
can accommodate a large number shareholders and facilitate them in attending the AGM, asking questions or expressing their opinions
in the same auditorium. In addition, an exhibition about Sikarin’s business activities was held for shareholders to see. On that date, 50
shareholders attended the AGM in person and 125 proxies totaling 175, constituting 1,611,369,583 shares out of 1,999,328,649 shares or
80.59553 percent, more than one third of the shares with voting rights, thus forming quorum for the AGM according to Sikarin’s Articles
of Association.

1.5 For the convenience of shareholders, who are attending the meeting, Sikarin has provided the map of the venue of the meeting,
as well as the meeting invitation, a separate arrangement is made for the parking space, as well as transportation for the attendees
between 2 convenient communication points and also provides breakfast for the attendees.

1.6 On the AGM date, Sikarin facilitated registration through a bar-code system or e-Register by the Thailand Securities Depository,
Stock Exchange of Thailand, which identified registration number of each shareholder, printed on the registration form and proxy to
ensure that registration and vote counting on each agenda may work efficiently and fast. An e-Voting program from Thailand Securities
Depository was used to ensure correctness; speed and vote-counting results might be announced soon after each agenda. To ensure
transparency, the Chairman set up a vote-counting committee (Independent person) from volunteers in the AGM.

1.7 Before the start of the AGM, the Chairman introduced the Broad of Directors, the management and auditors to shareholders and
informed the assembly about the AGM procedures according to the law and Sikarin’s Articles of Association, for instance, opening the
AGM, voting, vote counting at each agenda, etc. During the AGM, shareholder were allowed to offer their opinions, suggestions or ask
questions before casting votes on each agenda to make sure that the shareholders had received sufficient information. In case, share-
holder had questions, Sikarin had related personnel standby to answer questions under the Board’s supervision.

1.8 During the AGM, the meeting proceeded with the agendas set forth clearly in advance. There was no agenda added without prior
notice so that shareholders have time to study information before making decision. No significant information was abruptly changed
during the meeting.

1.9 Sikarin allowed shareholders to vote and elect each director replacing those whose term had expired. Sikrain proposed each can-
didate for shareholders to vote one after another. Director whose term had expired were not present in the AGM to allow shareholders
to express their opinion freely.

1.10 After the AGM, Sikarin disclosed resolution reached in the AGM and number of vote cast in the Sikarin’s website one day after
the AGM date, prepared minutes of the AGM and handed them to SET within 14 days after the AGM and published the minutes of the
AGM in the Sikarin’s website so that shareholders might see the complete resolutions in the a timely manner.

1.11 Sikarin has recorded the total number of the Board of Directors of the Company in total of 15 persons. The Directors who attended
the shareholders’ meeting on 22 April 2020 totaled 15 persons. Attending the meeting is equal to 100 % of all Directors.

1.12 Sikarin has recorded pictures of the meeting in a video format and ready to provide services to interested shareholders by contact
at the Corporate Secretary Office to make a CD, send to shareholders who have requested.

2. Equitable Treatment of Shareholders

Sikarin ensured equality to every shareholder, whether they were a major or minor shareholder, an institutional investor or foreign
investor, regardless of their gender, age, race, religion, social status, disability. At the AGM, Slkarin provided most convenient seats for
the disable in addition to the following arrangements.

2.1 Sikarin allowed shareholders to proposed issues relatively significant to be included in the AGM agendas or propose someone
knowledgeable, capable and qualified as candidates for directorship before the AGM. Shareholders can refer to the principles and pro-
cedures in the Sikarin’s website (www.sikarin.com).

2.2 Every shareholder received information and AGM agendas before the AGM along with the Board’s opinions on each agenda as
well as related documents for shareholders to have sufficient information to make decision and exercise their rights. Shareholders were
notified in advance of documents they had to bring to the AGM in order to maintain their rights to attend the AGM and cast their votes.
The notification was given at least 30 days before the AGM through Sikarin’s website. The notification to attend the AGM will be available

in both English and Thai to provide convenience for foreign investor.
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2.3 In case that shareholder was unable to attend the AGM in person, he/she could assign a proxy to an independent director or
anyone else to attend the AGM and cast votes on his/her behalf using a proxy form sent to shareholders along with the notification
for the AGM. Sikarin had designed a proxy in which shareholders could direct their votes to their wished in accordance with the forms,
specified by the Ministry of Commerce. Shareholders could also download proxy forms from Sikarin’s website.

2.4 Sikarin’s voting rights were based on the number of shares held and each share carried one vote and it is the shareholders equal
right to voice comments and raise question at the meeting.

2.5 Directors and the management shall join the shareholders meeting to voice comments or answer any questions during the whole
meeting, whereas questions and answers, as well as comment shall be recorded and included in the meeting report, for the
Shareholders reference in the future.

2.6 Sikarin paid special attention to accessibility and use of information by directors and the management. The Board required
directors, the management, and the staff who got access to the information as well as their spouse and children under sui juris to
disclose information and prevented incorrect use of such information or made a transaction that might cause a conflict of interest.

« It is the primary duties of directors and the staff at any levels to perform their duties according to the assignments given to them.
Treatment to the Company, stakeholders, the public and communities shall proceed based on integrity, honestly and fairness. Prohibitions
were set forth in the Articles of Association and HR regulations for the management and general staff to comply and penalties to employees
who caused a conflict of interest.

« Directors, the management and the staffs of all levels must preserve the internal information and not to disclose it to any outside
persons, which may lead to unjust attempts of getting benefits, or not use confidential information for the purposes of personal benefit.

« Various agreements and other information, which Sikarin has made with the contract partners, is confidential and may not be dis-
closed to other parties, except upon receiving permission from Sikarin and contract partners only.

« A period in which directors, the management and the staff involved with preparation of the financial data were not allowed to trade
securities: They were not allowed to trade Sikarin’s securities 30 days before disclosure of quarterly financial data and 45 days before
disclosure the annual financial data. That prohibition period ended 24 hours after Sikrain had disclosed its financial data to SET to ensure
equality in getting access to the Sikarin’s data. Sikarin would notify the directors and management before those periods.

« Directors and the management as defined by the Securities and Exchange Commission referred to those responsible for preparing
and reporting securities trading and transferring in 3 days after the deal to Sikarin. The Board has assigned the Company secretary to
compile those securities movements made by directors and the management and table them as an agenda at every Board’s meeting
for the board’s acknowledgement.

2.7 The Company has determined that Directors and Executives including spouses and children. Has a duty to report their own interests
and those related to stakeholding or acquisition or disposal of assets or connected transactions and related transactions, must comply
with the Securities and Exchange Act and the regulations, notifications, orders or requirements of the Stock Exchange of Thailand. Before
presenting the Board of Directors the Company or the shareholders’ meeting to approve the transaction.

2.8 Conflict of interest due to related transaction, which someone might object that the management and stakeholders should not
be involved with approval of those transactions. Related transaction must follow the rules and regulation of Stock exchange of Thai-
land, SET’s regulations, notifications, orders and requirements. In addition, Sikarin had the Audit Committee or auditors or independent
specialist, whichever the case might be, to check and offer opinion about the pricing and the appropriateness of those transactions.
All the related party transactions were featured in the notes to financial statements according to the recognized accounting standards,

specified by the institute of certified accountants and auditors of Thailand (ICAA).

3. Stakeholders’ role

Sikarin paid special attention to the rights of every group of stakeholders, whether they are rights in the law or by an agreement, and
development mechanisms for the stakeholders to be more participative in Sikarin’s business operation to ensure sustainable corporate
growth. The Board of Directors made sure that stakeholders be protected and treated equally whether they are shareholders, employees,
and clients, competitors, trading partners, creditors, societies, communities and the environment. Sikarin had introduced the following

policies and guidelines to trade stakeholders:
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« Shareholders/Analyst

Sikarin wanted shareholders or analysts to exercise their fundamental rights and was committed to maximize shareholder’s
satisfaction by focusing on keeping the financial status in a strong position, good operating results and sustainable corporate growth in
order to maintain every shareholder’s interest. Sikarin also aimed to have steady operating growth.

In addition to those fundamental rights and rights specified in the law and Articles of Association such as rights to check the
number of shares, rights to obtain share certificates, rights to attend and cast votes in the AGM, rights of free expression in the AGM as
well as rights to received fair return, Slkarin offered data to shareholders on an equal and on-time basis and allowed shareholders to
freely offer their opinions concerning Sikarin’s business operation in the AGM as an owner on the Company.

» Employees

Sikarin pays special attention to how to attract qualified and capable person to work for the Company and how to maintain
quality people in the organization. Sikarin has focused on the 4 following key areas:

- HR development and Career Growth

Sikarin is committed to organizational development, cultural reinforcement and productive working environment through the
promotion of team spirit, fair compensation depending on corporate performance and each individual’s competency, safely and proper
working ambience. Sikarin also treats employees equitably and provides a clear working handbook with open, proper and fair rules and
regulations in addition to the promotion of staff development and growth with regular in-house and outside training. Employees are
encouraged to develop their operational, managerial and technical skills so that they may work even more efficiently. Sikarin encour-
ages that management and staff at every level to jointly map out their work plan in line with the organizational direction and goals.
The Board of Directors and executives have worked out the organization’s vision and shared it with all the staff in order to figure out
their objectives, metrics and Key Performance Indicators (KPI) as an evaluation framework, up to date and compliant with the changing

technology and international standards.

Internal course Hours External course Hours
2016 75 1,277.4 91 4,194
2017 56 2,311 91 4,671
2018 68 3,299 100 6,259
2019 123 63,240 154 8,988
2020 63 41,644 33 1,752

The company focuses on executives and employees at all levels to jointly formulate work plans in accordance with the
direction and goals of the organization. The committee and executives have a meeting to discuss and define the corporate vision and
convey it to the employees. The employees at all levels have set objectives and indicators (Key Performance Indicators: KPI) transmitted
from the organization level. Departments and employees To serve as a framework for work performance and employee performance
evaluation standards that are up-to-date, in line with technology and in accordance with international standards.

- Compensation and Benefit Management

Sikarin has set up a welfare committee, comprising representatives from the management and staff to jointly figure out, over-
see and make suggestions to have proper and sufficient welfare benefits to employee with objectives of providing fair welfare benefits
sufficient to cover the costs of living of the employees and their family. Sikarin makes sure that the staff work in a pleasant and safe
ambience, providing knowledge of safety to them and contractors both theoretically and practically to be well prepared for any emer-

gency situation on an annual basis, for instance, a fire fisht and evacuation drill.
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- Communication
Sikarin pays special attention to communicating the organization’s relevant information to employees or providing channels

«

for employees to directly propose their opinion to senior executives, i.e. “ meeting on anther for better organization” or “executive
meeting with the staff” projects for senior executives to meet with operational staff to discuss general issues, provide consultation and
boosts their morale or hear the staff’s views with an aim for all the staff to understand corporate policy and procedures. With an aggres-
sive communication strategy, Sikarin fully realizes the employees are precious resources, who are key to the organization’s sustainable
growth.
- Staff Relationship

With the nature of hospital operation featuring a variety of personnel with different educational backgrounds, revenues and age ranges.
Sikarin wishes all of the staff regardless of professions or levels to respect one another and not to set conditions due to individual
differences. To achieve such goals, Sikarin has held activities to strengthen relationship between executives and operational staff for

them to get acquainted with one another and work in harmony and unity.

« Clients

Sikarin is committed to customer satisfaction and confidence in its medical services at reasonable rates and upgrading its
standards through such certifications and Joint Commission International (JCI) form the United State of America and Hospital Accredi-
tation (HA) from Thailand’s Ministry of Public Health in addition to other quality and environmental certifications, 1ISO9001, ISO 14001
(Environmental), etc.

Sikarin provided medical services to its clients and patients at high ethic and quality, focusing on client’s safety and satisfaction.
In addition, Sikarin had set up a committee protecting its service quality after hearing needs and opinions or complaints from the clients
through direct communication in person or other media (Telephone, fax, website, social network, and etc.) Meeting of the management
shall be conducted daily, where the relevant departments may present Customer’s comments or complaints in order to take corrective

action and provide for the utmost satisfaction of the customers.

» Competitors

Sikarin had a clear policy towards competitors according to the international principles and legal framework concerning com-
petitor treatment as well as free and fair competition, not to seek competitor’s confidential information through dishonest or improper
methods, not to violate other people’s or competitor’s intellectual property, not to tarnish competitor’s reputation through groundless

allegations.

- Trading Partners

Sikarin esteemed equality, fairness and integrity in its business operation by honoring agreements made with its trading partners
or service providers. Sikarin had clear-cut bidding procedures, price negotiations, selection of contractors and signing in agreements,
which were all transparent and straightforward. A committee would be formed to monitor all the procedures. Moreover, agreements
and other information, made by Sikarin jointly together with trading partners shall be treated as confidential, and may not be used for

personal benefit or benefit or related persons, except upon receiving permission from trading partners.

» Creditors

Sikarin had a policy of strictly honoring fair agreements and conditions, made with its creditors as well as payback schedule
and other obligations in the agreements. Sikarin would not cover data or facts that might cause damage to its creditor. In case, Sikarin
seemed unable to fulfill its obligations, it would notify its creditors in advance to find solution together.

« Society, Communities, and the Environment

Sikarin had a policy of promoting activities for social, community and environmental benefits in relations to safety, quality
of life and energy efficiency, focusing on the quality of life of people in society. Sikarin had set aside a budget to support such public
and charity activities, and strictly complied with the quality management system, safety, occupational health and environment and
environmental standards of ISO 14001 as well as energy saving by joining an energy conservation project. In any event, Sikarin shall not

support any activities, which are hazardous to the society or good morals.
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Sikarin has demonstrated its corporate social responsibility (CSR) as shown in the topic of environmental impact and social
activities, quality of life and environment in the annual report. By preparing the environmental management policy and the business
development policy for sustainability. Executives at all levels in the company encourage all employees to participate in the implemen-
tation of the policy and communicate the results of the operations to related parties. In addition, the company encourages employees
to be aware of the environment. By organizing employee training to educate personnel on the environment continuously and after
every training The Company has compiled and conducted an assessment of employee attendance to verify that the training is accom-
plished in accordance with the stated objectives and to improve future training courses SHE Topic Management Training courses for
new employees will be trained on the topic of Basic Safety Training and organize awareness of energy and environmental conservation
for personnel in all departments, etc.

Safety, occupational health and environment The Company requires all personnel of the Company to examine the readi-
ness of their physical health prior to work and do not come to work if they are not available to reduce the risk of harm from work. In
performing the job, personnel are required to study information about unsafe or potentially hazardous working conditions. If in doubt,
consult with a specialist and report to the supervisor whenever an abnormality is found in the workplace that may affect health, safety,

occupational health and the environment.

» Human rights

Sikarin has a policy to focus on respect for human rights according to international standards, which is a fundamental right
that “All human beings have equal human dignity and freedom of rights,” which is the principle that the Company adheres to treating
all employees and stakeholders of the Company without discrimination or discrimination in the Company and its subsidiaries. Sikarin
realizes that the organization’s operations must be based on virtue, ethics and human rights in conducting business. Therefore, it has
always adhered to and practiced, especially human rights principles in every Working process to avoid human rights violations Including
supporting transparency and accountability.

4. Data Disclosure and transparency

Realizing the significance of information disclosure necessary for decision making by shareholders, investors and stakeholders equita-
bly, Sikarin finds it necessary to have a proper control and measure for information disclosure. It has set forth a policy of transparency,
correctness, completeness, reliability and on-time delivery of information in both Thai and English through channels, easy to get access
to Sikarin strictly follows the law, rules, regulations, formulated by the Securities and Exchange Commission, Stock Exchange of Thailand
and other government agencies related, and closely monitors legal amendments and changes so that its shareholders, investors and
stakeholders may have full confidence in Sikarin’s business transparency. Activities include:

4.1 Disclosing significant information to the public both financial and non-financial data correctly, completely and on a timely manner,
for instance, financial statements, explanations and financial analysis, the Board’s responsibility report towards the financial reports
along with the auditor’s report, the Audit Committee’s report interrelated transactions, shareholding structure, the Board of Directors’
structure, roles and duties, and governance report, etc.

4.2 Disclosing information about Sikarin’s business operation, risks, administration in its Annual Report and Report 56-1

4.3 Setting forth a policy for directors and the management to report their stakeholder status and related persons, involved with

Sikarin’s administration. Reporting criteria and procedures are as follows:

» Reporting upon taking the office as a director or executive for the first time,

* Reporting upon the change of stakeholder status.

« In case a director leaves his/her office and is reinstated successively, that director is not required to make a report if there
is no change in stakeholder status.

« Directors and the management shall send their stakeholder status report to the Company secretary, who will pass a copy
of such reports to the Board Chairman and Chairman of the Audit Committee in 7 working days upon receiving those reports.

« Establish the policy of disclosure by the Directors of their holding of Company’s securities upon first entering the service as
well as report buying, selling and transferring securities at each meeting of the Board.

« Disclosing information about recruitment of directors and evaluation of the Board of Directors’ performance.

» Disclosing information about sub-committees’ activities and attendance to meetings by each person at least 75% of the
board meetings must be present per year.

« Disclosing information about social and environment policy and activities carried out according to that policy.

4.4 Disclosing information about governance policy and activities carried out according to that policy.
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Sikarin has a variety of channels to communicate such information with its shareholders, investors and stakeholdersasrequiredbylaw-
inreport56-1,Annual Report, SET Community Portal and other channels, i.e. Sikarin’s website under the heading of investor relationship,
which is regularly updated and a quarterly Meeting with analysts.

Sikarin has assigned the Finance Manager to communicate with institutional investors and offer corporate information to shareholders.
Investors can obtain Sikarin information at the Secretariat Office, Tel: 1728 or 0-2366-9900 ext 2702, 2718 or Fax:0-2366-9907 or Sikarin’s
website (www.sikarin. com). Every question, comment, complaint or suggestion sent in by shareholders, investors or stakeholders will

be forwarded to related divisions to handle and results will be notified to the sender.

5. Responsibilities of the Board
5.1 Management Plan Sikarin Public Company Limited

5.2 Board Structure

The Board of Directors plays a key role in supervising Sikarin’s business affairs to ensure maximum benefits and returns. In terms of
good governance, the Board of Directors has been responsible for their duties and performance, performing their duties out of integrity,
transparency, carefulness and compliance with the law, rules, regulations, Articles of Association, resolutions reached in an AGM and
good governance principles, not doing anything contradictory or in conflict with Sikarin’s interest to ensure trust and confidence from
shareholders and investors.

Every Director has been actively participating in mapping out Sikarin’s vision, policies, goals, business plans and strategies as well as
budgeting, and closely supervising operation to ensure that it complies with the policies, goals and plans set forth in an efficient manner
and for Sikarin’s and shareholders’ maximum benefits. The Board regularly reviews Sikarin’s vision and mission at least every 5 years
and closely monitors the management’s business operation and reviews it in the monthly Board meeting.

5.2.1 Board of Directors

The Board of Directors is responsible to every shareholder, major or minor so that they may be confident that Sikarin is operating
and complying with good governance principles in line with its business objectives, policies, vision, strategies and directions. The Board
is also responsible for their duties, working considerately, openly and honestly for Sikarin’s and shareholders maximal benefits under
business ethic frameworks, taking heed of every stakeholder and working under the law, objectives and Sikarin’s Aritcles of Association.
In addition, the Board has set forth a policy covering the entire organization and monitored risk management to ensure organizational

value and stability.




Currently, the Board features 15 directors as follows:

« Six executive directors include Pol. Lt. Gen. Jarax Sangtaweep, Mr. Sanya Sarayudh, Dr. Artirat Charoonsri, Mr. Sucheep Boonveera

Mr. Suriyan Kojonroj and Mr. Senee Krajansri

Three non-independent, non-executive directors include Mr. Chaiyasit Viriyamettakul, Mr. Jarun Wiwatjesadawut and Dr. Tim Noparumpa
« Six independent directors, whose qualifications meet the Securities and Exchange Commission’s criteria are Mr. Seni Chittakasem, Mr.
Sakchai Tanaboonchai, Mr. Pramuanchai Taweesedt, Mr. Kasidit Ajinant and Dr. Vichya Kreangam and Air Chief Marshal Nipat Wuttironarit

« Six independent directors constituting 40% of the Board, not less than one third of the Board, thus complying with the legal re-

quirements.

Every director is qualified, knowledgeable, capable and experienced in a variety of fields. Their names, background, educational

achievements and experience as well as ownership in Sikarin’s securities have been disclosed openly in different channels including

the Annual Report, for 56-1 and Sikarin website.

ANNUAL REPORT 2020

msrAuQIanomMshdia:Mmsdams  Good Governance and Management

Position
1 weadd Inanuu Us5IUNIIUNIT / NITUNTDATE
Mr.Seni Chittakasem Chairman/Independent Director
5 Was9lnasny wawiu UsEsUNTIUNITUTING / 599UTE5UNTIUNNS
Pol.Lt.Gen. Jarax Sangtaweep Vice Chairman / Chairman of the Executive Committee
3 weAnAdy  suyndey 599US¥EIUNTINNIS / NTIUNTOATY
Mr.Sakchai Tanaboonchai Vice Chairman / Independent Director
a Wedye AYNS 589UFEFIUNTTUNS
Mr.Sanya Sarayudh Vice Chairman
5 WguNndeRsysd gaes n3sunsEdansivg) / n3sunns
Dr.Atirat Charoonsri Managing Director / Director
6 wiglszanade nieseg UsEsUNTIUNITNTIAARY / NTIUNTDETE
Mr.Pramuanchai Taweesedt Chairman of the Audit Committee /
Independent Director
7 wededns Fuzwnnna NIINNNT
Mr.Chaisith Viriyamettakul Director
8 Wgadyy Tyl NIIUANT
Mr.Jarun Wiwatjesadawut Director
9 wealld nszanees N3IUN"3
Mr.Senee Krajangsri Director
o WegIn Yoy NIIUNT
Mr.Sucheep Boonveera Director
1 wenEha syt NIFUNITNTIVEDY / NTTUNTDATY
Mr.Kasidit Ajanant Director of the Audit Committee / Independent Director
12 73, YL AT NSIUNIT / NTIUNTDATY
Dr.Vichya Kreangam Director / Independent Director
13 A3, 11 WNSUN N3IUNT
Dr.Tim Noparumpa Director
14 WARMALLNTINS TSNS NIIUANT / NTIUANTOATE
Air Chief Marshal Nipat Wuttironarit Director / Independent Director
5 Wegidud 1aaslsay 58N5IUNHIANSINEY / N3TUNIS
Mr.Suriyan Kojonroj Deputy Managing Director / Director

Mr. Suriyan Kojonroj serves as the Company Secretary.
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The Board has appointed the following directors as signatories to act for Sikarin : Pol.Lt.Gen. Jarax Sangtaweep, Mr. Sanya Sarayudh,
Dr. Atirat Charoonsri, Mr. Sucheep Boonveera and Mr. Suriyan Kojonroj, two of whom sign and corporate seal affixed.

Scope of the Board of Directors’ authorities, duties and responsibilities

1. The Board has authorities and duties of managing the Company in accordance with the Company’s objectives, Articles of Associa-
tion and AGM resolutions in a rightful and efficient manner. The Board may assign someone to do something for the Board but cannot
assign anyone to act as a director.

2. Setting forth business goals, directions and policies and supervising the administration of the Executive Committee to make sure
that it complies with the policies, except issues which the law requires a resolution from an AGM, for instance, sale or transfer of Sikar-
in’s significant business affairs, entirely or partially, purchase or transfer of Sikarin’s significant business enterprise, entirely or partially,
purchase or taking the transfer of another Company’s business enterprise or private Company to Sikarin’s ownership, capital increase
or decrease, debenture issuance, amendments to the Articles of Association or Memorandum of Association as well as other activities
specified in the provisions of the securities and stock exchange law and/or the Stock Exchange of Thailand’s regulations.

3. Getting correct, complete, transparent and on-time information disclosed to shareholders, investors and every group of stakeholders,

4. Approving Sikarin’s annual business plan and strategies as well as annual budget, proposed by the Executive Committee,

5. Approving funding and finance-related transactions, i.e. opening a bank account, borrowing, etc.

6. Approving legal deeds that oblige the Company, 7. Directors having interest in an issue are not entitled to cast a vote on that issue.

7. Directors having interest in an issue are not entitled to cast a vote on that issue.

8. Getting the balance sheets and profit and loss statements prepared as of the end of each Sikarin’s accounting cycle. After reviewing
and approving by the Audit Committee, the financial statements will be present to the AGM for approval.

9. Getting an internal control and audit established and work efficiently.

5.2.2 Position Combination and Separation

The Board Chairman, Executive Chairman and Managing Director are not the same person as Sikarin has clearly specified roles and
responsibilities for each position. That’s why no single executive has total and absolute authority on a particular matter. The Audit Com-
mittee has no authority to approve anything that obliges the Company and has no interest in Sikarin’s financial and administrative matters.

5.2.3 Company Secretary

The Board has appointed Mr. Suriyan Kojonroj as Company secretary, responsible for organizing Board and committee meetings, AGM
meetings and preparing minutes of those meeting as well as the Annual Report. In addition, the Company secretary is responsible for
directing Sikarin and the Board to comply with the law, Articles of Association and good governance principles as well as finding execu-
tive training courses for directors and executives to attend and updating the Board and executives legal or regulation amendments and
filing significant documents. The Company secretary has attended the following training courses:

- Ultra Wealth Course, Class 4, Ultra Wealth Group Institute

- ABC Course, Class 7, Business Creativity Development Institute

- Directors Accreditation Program(DAP), Batch 106/2013

- The Real Estate Executive Association of Chulalongkorn University, Batch 46,
- Board Reporting Program(BRP),Batch 8/2012

- Company Reporting Program(CRP), Batch 3/2012

- Company Secretary Program (CSP), Batch 46/2012,

- Micro MBA, Chulalongkorn University, Batch 5.




5.2.4 Committees

Executive Committee

msrAuQIanemMshdia:Mmssams

The Executive Committee comprises 6 executive directors as follows:
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Number of Meeting

Position
Attendance
1 WarTINAIsNY wasniu U3251UNTIUNITUINT s
Pol.Lt.Gen.Jarax Sangtaweep Chairman of the Executive Committee
WewnndoRsyd gayes nssuN1EannTsTviey
2 13/13
Dr.Atirat Charoonsri Managing Director
3 Wy AIYNG AFIUNITUIMNS
. ‘ 13/13
Mr.Sanya Sarayudh Director of the Executive
4 Weadd nN3za1e NIIUNITUTNT
- o 13/13
Mr.Senee Krajangsri Executive Director
5 WLFTIN Yy NITUNITUIMT
o 13/13
Mr.Sucheep Boonveera Executive Director
6 Wegdud laaslsa 58INTINNIHIANSINEY / NITUNTUIMT
Mr.Suriyan Kojonroj Deputy Managing Director / Executive 13/13
Director

Ms.Ployphun Visethsinthop serves as secretary to the Executive Committee.

Scope of the Executive Committee’s authorities, duties and responsibilities

1. Managing and administering Sikarin in accordance with the law, corporate objectives, Articles of Association, AGM resolutions

and Board resolutions,

2. Figuring out business policies and strategies and proposing them to the Board with its suggestions and comments

3. Preparing business plans, administration authority and annual budget and getting them approved by the Board,

4. Approving the Company’s normal business expenses, i.e. investment expenses, administration expenses, etc. according to

the limit and authority of the Executive Committee,

5. Implementing business plans and strategies in line with the Company’s policies, approved by the Board,

6. Performing other duties as assigned by the Board.
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Audit Committee

The Audit Committee features 3 directors as follows:

Number of Meeting

FOSItion Attendance
1 wglszaady nieseg UTEEIUNTIUNIATIVEARY 4/4
Mr.Pramuanchai Taweesedt Chairman of the Audit Committee
2 WeneRe dutiun NIIUNINTIVAOU 4/4
Mr.Kasidit Ajanant Director of the Audit Committee
3 mﬁsuiys Lﬂ%aﬂ’lll NITUNITNIIVEDU 4/4
Dr.Vichya Kreangam Director of the Audit Committee

Mrs.Parinda Vongsakul serves as secretary to the Audit Committee

Scope of the Audit Committee’s authorities, duties and responsibilities

1. Reviewing the process of preparing financial statements and ensuring that correct, complete, reliable and on-time data is
disclosed in the financial statements through coordination with internal auditors and executives responsible for preparing the financial

statements on a quarterly and annual basis

2. Reviewing to make sure the Company has proper and efficient internal control and audit

3. Reviewing the Company’s business operation to make sure that it complies with the laws pertaining to Securities and Stock
Exchange (“SET”) requirements and other laws related to Sikarin’s business enterprise. -

4. Considering, selecting and appointing Internal Auditors based on their credibility and experience.

5. Ensuring that data to be disclosed is correct and complete in case of interrelated transactions or transactions that may
cause a conflict of interest.

6. Preparing a good governance report by the Audit Committee as part of the Annual Report. That report shall be signed by
the Chairman of the Audit Committee.

7. Performing other duties as assigned by the Board upon consent by the Audit Committee.




Compensation Committee
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The Compensation Committee features 3 directors as follows:

Number of Meeting

Fosition Attendance
wednady suygyde UsgsunssunsisanAmeuwnu
' Mr.Sakchai Tanaboonchai Chairman of the Compensation Committee o
A3V LATDINY NITUNITNITANANBULNU
: Dr.Vichya Kreangam Director of the Compensation Committee e
P31 WNSUM NITUNTRINTANAINBURNY
’ Dr.Tim Noparumpa Director of the Compensation Committee e

Ms. Chanakarn Yodying serves as Secretary to the Compensation Committee

Scope of the Compensation Committee’s authorities, duties and responsibilities

1. Figuring out a compensation policy for the Board and senior executives appropriate for each position and person in line

with the Company’s business strategies with clear and fair criteria and procedures, getting them verified by the Board before putting

them forward to the AGM for approval,

2. Considering and reviewing compensation and remuneration structure and plan in line with the Company’s operating results

and current situations.

3. Proposing a direction or guideline to pay Directors cash and non-cash remuneration,

4. Figuring out a method to evaluate Board performance in order to review their annual compensation based on their respon-

sibilities and risks involved.

Compensation Committee

The Compensation Committee features 3 directors as follows:

Number of Meeting

Position
Attendance

! wgady Tyl UTEBIUNTINATATIN S

Mr.Jarun Wiwatjesadawut Chairman of Recruitment Committee

AT, i3 UNTUNT NIIUNIAITIMN
2 2/2

Dr.Tim Noparumpa Director of Recruitment Committee
. NaeINALeN UANS sEUES NIIUMTEATTN L

Air Chief Marshal Nipat Wuttironarit | Director of Recruitment Committee

Ms.Chanakarn Yodying serves as Secretary to the Compensation Committee

*Note : Air Chief Marshal Nipat Wuttironarit accepting the position of Nominating Committee for Dr. Vichya Kreangam by the

Board of Directors Appointed on 22 April 2020

Scope of the Recruitment Committee’s authorities, duties and responsibilities

1. Mapping out policies, criteria and procedures to recruit qualified persons to become Directors, advisors or senior executives.

Those criteria and procedures shall be clear, fair and reasonable.

2. Recruiting, selecting and proposing qualified persons with high moral and ethics to be appointed as Directors.

3. Presenting the committee’s selection, getting it approved by the Board before putting it forward to the AGM for approval

4. Ensuring an effective succession plan for directors.
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Risk Management Committee

Risk Management Committee features 3 directors as follows :

Position Number of Meeting
Attendance

. welady Inanwa Us£51UNTTUNITUSINIAILLABIDIANS e
Mr.Seni Chittakasem Chairman of the Risk Management Committee

) wednady suygyde n3TUMIUIMIAIINALIRAns e
Mr.Sakchai Tanaboonchai Director of the Risk Management Committee

, Wegedns ISeznninag NIIUNITUIMITANUALIDIANT ”
Mr.Chaisith Viriyamettakul Director of the Risk Mangement Committee

Ms. Siriwan Karnngananvijit serves as Secretary to the Risk Management Committee

Scope of Role and Responsibility of Organizational Risk Management Committee

‘1. To determine the risk management policy and guideline of the Company, covering important risks such as financial risk,
investment risk, corporate reputation risk, etc., and to propose the risk management policy and guideline to the Board of Directors for
approval.

2. To determine the risk management strategy and guideline of the Company in compliance with the risk management policy.

3. To monitor and maintain the proper risk level of the Company.
To monitor and supervise the compliance with the risk management policy under the guideline and policy approved by the Board of
Directors.

4. To determine the acceptable risk measuring criteria and risk limit.

5. To determine the risk management measure suitable for the circumstance.

6. To review the adequacy of the risk management policy and system, covering the efficiency of the system and compliance
with the prescribed policy.

7. To regularly report the Board of Directors regarding the Company’s risk management, operation and status, any changes
and any matters required the correction in compliance with the prescribed policy and strategy.

8. To set up a risk management work team, as deemed appropriate.

9. To support the risk management work team in terms of personnel, budget and necessary resources in accordance with the

responsibility scope

5.3 Chairman

Number of Meeting

Position Attendance

wgaild Inmnuu U551UNTTUANT
1 13/13
Mr.Seni Chittakasem Chairman

Scope of Role and Responsibility of Organizational Chairman

1. Chairman of the Board of Directors Or the person assigned by the Chairman has the duty to call a meeting of the Board of
Directors by sending a meeting notice not less than 7 days (5 business days) before the meeting date.

2. Roles in setting the meeting agenda together with the Chief Executive Officer and the President to ensure that important
matters are included in the agenda of the Board of Directors’ meetings. In the event that the person holding the position of the Chair-
man of the Board is not an independent director. The Board of Directors will appoint one independent director to consider the agenda
of the Board of Directors’ meetings. In order to comply with the principles of good corporate governance

3. Chairman of the Board of Directors meeting And is the deciding vote at the Board of Directors meeting

4. Control the meeting efficiently, allocate sufficient time for the management to present supporting information and allow

directors to ask questions and express opinions independently, control discussion points, and summarize resolutions at the meeting.
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5. Encourage the Company’s directors to perform their duties in accordance with the scope of powers, duties and responsi-
bilities of the Board of Directors and related laws. It also complies with good corporate governance principles such as abstaining from
voting and leaving the meeting room when considering agenda items in which a director has a conflict of interest.

6. Supervise to ensure the efficient performance of duties of the Board and meet the objectives and main goals of the organization.

7. Communicate important information to the Board of Directors.

8. Encourage company directors to attend shareholders’ meetings. And act as the chairman of the shareholders’ meeting in
order to control the meeting efficiently Including answering questions from shareholders.

9. Ensuring that all directors participate in fostering an ethical corporate culture and good corporate governance.

10. Strengthen the relationship between executive and non-executive directors and between the Board of Directors and the

management.

5.4 Authority and responsibility of management
Executive Committee and Executives Has authority Manage the company according to policies, goals, operational plans and annual
budgets in accordance with the resolutions of the Board of Directors meeting and approve various activities related to finance and assets

for normal business transactions of the company. According to the amount set by the Board of Directors.

5.5 Scope of Duties of the President

The President has the power and duties to manage the company as assigned by the Board of Directors and carry out the objectives
of the Company’s business operations in normal trade, including the administration and management of any business in accordance
with the business plan. Business and budget as approved by the Board. However, such delegation must not allow the President or any
person authorized by the President to approve any transaction that he or person has. That may have a conflict, a stakeholder or may
have a conflict of interest in any other manner with the Company or its subsidiaries

5.6 Directors’ Terms of Office

The Board has scheduled the term of office for each Director at 3 years in accordance with the Public Limited Company Act and the
maximal term of office of each audit director is 2 successive terms, except if the Board feels otherwise.

5.7 Recruitment of directors and executives

5.7.1 Recruitment of Directors

To comply with the good governance principles and best practices proposed by the Thai Institute of Directors (IOD), Sikarin has ensured
that director recruitment and appointment are processed under proper principles and transparency. Director recruitment principles have
been set in place. Sikarin’s Articles of Association requires one third of the directors to leave the Board in every AGM. If the number
of directors cannot be split into three, the number resigned shall be closest to one third. Directors serving in the Board longest will
first resign. Outgoing directors may be reinstated. It’s the primary duty of the Recruitment Committee to recruit qualified, capable and
experienced persons as required by law and other related requirements as candidates for directors for the AGM assembly to select
.Director selection shall proceed with the following principles and procedures:

1. Through simple majority votes and one share is equivalent to one vote.

2. Each shareholder cast all of his/her votes to elect each of the directors.

3. Persons voted most will be elected as directors according to the number of directors available and eligible in that AGM.
In case the number of most voted persons exceeds the number of directors available, the chair person in that meeting shall have an
additional decisive vote.

Newly-appointed directors shall be briefed with their roles, duties and responsibilities, rules and regulations of the Board and
other committees, Sikarin’s significant policies and strategies, nature of business, organizational structure, past operating results so that
they may get to know their role and Sikarin’s business enterprise better.

5.7.2 Recruitment of executives
The Managing Director is responsible for recruiting and appointing persons, whose qualifications are relevant to the positions and
responsibilities and those persons have to be knowledgeable, capable and experienced in the relevant fields. Selection process shall

go in line with the HR Department’s recruitment procedures.
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5.7.3 Nomination of Independent Directors

Independent Directors must be independent from the management of the Company or the person who has control over the Company
and major shareholders or group major shareholders. Can access business information and express opinions freely for the benefit of
minor shareholders. Must have all the qualifications required by the Securities and Exchange Commission and Company determined.
Independent Directors have a term of office for 3 years and can hold office for no more than 3 consecutive terms (Total not more than
9 years). If the Independent director has been nominated for the position for more than 9 years, the Board of Directors must disclose
the reason and necessity to request the shareholders’ meeting to approve ((Note: In 2020, there is one director, Mr. Seni Chittakasem,
who has served for 12 years since the Nominating Committee has taken into account the consideration of the term of office of
the independent director and has considered as appropriate that is beneficial to the operation. Company operation. In addition, other
factors are knowledge, competence, diverse experiences and consistent with the company’s strategy. In addition, the company has tried
to switch independent directors, which can be seen that this year the company invited Air Chief Marshal Nipat Wuttiranarit to become
independent director while other committees will have the same criteria for consideration according to the criteria of the committee.

Recruiting)

5.8 Holding a Directorship in other Listed Companies

Treasuring its directors’ and executives’ expertise and experience as well as opportunities to serve in the Board in other listed companies,
Sikarin allows its directors to serve in the Board maximally in other 5companieslistedintheStockExchangeofThailandsothat they may be
able to allocate time for each Company efficiently. In case a director of Sikarin serves as a director in more than 5 other listed companies,
his/her responsibilities shall be reviewed to suit Sikarin’s business conditions while executives can become a director and/or independent
director maximally in 3 other companies. To take those positions, directors are required to obtain Board approval. However, Sikarin has
disclosed information concerning directors holding directorship in other companies in its Annual Report, form 56-1 and Sikarin’s website.

It is the Company’s policy that Managing Director may not be serving as Directors in any other listed companies, in order to provide
most benefit for Sikarin when Managing Director may dedicate his time to Sikarin and effectively perform his duties as Managing Director.

5.9 Corporate Governance Policy

Sikarin’s business operation is under close supervision of the Board, having a policy of efficient management and responsibility
towards maximal benefits of Sikarin and every group of stakeholders in a transparent manner to avoid conflict of interest but long-term
benefits to shareholders. Sikarin makes sure that its business operation goes in line with its Articles of Association and other related

legal provisions as well as its corporate governance principles.

Corporate Governance Committee
Corporate Governance Committee features 6 directors as follows :

Number of Meeting

Position
Attendance

weadd Inanvy NIIUNNTDATY

1 a/4
Mr.Seni Chittakasem Independent Director
weAnAYY suyyTe NIIUNNTOATE aa
Mr.Sakchai Tanaboonchai Independent Director
wglsznaty nieseg N37UNN50aTY a/a
Mr.Pramuanchai Taweesed Independent Director
wenSae dvum NIIUNNTDATY v
Mr.Kasidit Ajanant Independent Directorr
ATIVYE 1ATDIN NIIUNTDATY

° 4/4

Dr.Vichya Kreangam Independent Director
WaeINANIINMS AlsaugYE N3UNTDEATY W
Air Chief Marshal Nipat Wuttironarit | Independent Director

Ms. Chanakarn Yodying serves as Secretary to the Corporate Governance Committee
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Scope of Role and Responsibility of Organizational Corporate Governance Committee

1. Determine guidelines for recommendations, policies / guidelines on business ethics and ethics, as well as anti-corruption
policies / measures in accordance with the good corporate governance system to the Board of Directors and the management to define
regulations. Corporate practice This is to provide an organization’s practice that meets standards and is the correct approach.

2. Supervise, advise, evaluate and review policies and practices in accordance with the principles of good corporate gover-
nance and business ethics. Including social and environmental responsibility as well as sustainable development activities to develop
and upgrade the corporate governance system of the company to international standards.

3. To recommend policy / guidelines on social and environmental responsibility, as well as to supervise, advise, supervise and
monitor the progress of the organization’s sustainable development and assess the effectiveness of the operation.

4. Annual review of the appropriateness of the Corporate Governance Committee Charter. If there is an amendment, it will
be presented to the Board of Directors for approval.

5. Perform any other duties as assigned by the Board of Directors.

5.10 Internal Control and Audit

Paying special attention to internal control both at the managerial and operational levels, Sikarin has figured out scope of authorities
and duties in writing, controlled the use of properties for optimal benefits to the organization and authority to approve, account booking
and data filing, and property care is split to different persons to ensure checks and balance and cross checks.

In addition, the internal control covers financial matters. Sikarin requires regular financial reports to the executive in charge.

Sikarin has a clear-cut measurable business plan. The management compares actual performance with the forecasts on a monthly
basis and then assesses external and internal risk factors, analyzes causes of problems, monitors risk factors, introduces measures to
reduce risks and assigns divisions involved to monitor those risks and reports findings and updates to the Board.

The Board of Directors is responsible for the Company’s financial statements and the financial data, shown in the Annual Report has
been prepared according to the accounting standards, generally recognized across the nation. Sikarin has chosen a proper accounting
system and prepared accounts carefully and made sure that sufficient significant data has been disclosed in the notes to the financial
statements.

The Board has maintained an efficient internal control system to make sure that accounting data is correct, complete and sufficient
to maintain Sikarin’s properties and to see weak points, from which measures will be developed to prevent irregularities. In addition,
the Board has appointed an Audit Committee, featuring non-executive directors, to be charge of the quality of the financial reports
and internal control.

In terms of internal control, Sikarin has hired an outstation audit office to audit its internal auditors occasionally to make sure that
the Company’s internal control is sufficient to prevent certain business risks. Findings from the internal audit are regularly reported to
the executives and Board in order improve weak areas and support better efficiency.

5.11 Conflicts of Interest

The Board of Directors has established a policy on the prevention of conflicts of interest on the principle that Any decisions in conducting
business activities must be made in the best interest of the company and actions that create conflicts of interest should be avoided. By
requiring those who are involved or have an interest in the items to be considered, they must notify the Company of their relationship
or stake in the said transaction and must not participate in the decision-making and have no power to approve. In that transaction.

5.12 Risk management

The Board of Directors has set forth a policy and guidelines for risk management in line with the business goals and implemented a
risk management plan at the organizational level as well as monitors risks, risk management operation to ensure that Sikarin can fulfill
its objectives and goals. Those risk factors have been disclosed to shareholders in the Annual Report.

5.13 Board of Directors’ meetings

Sikarin has organized a Board and executive committee meeting once a month on the 2nd Wednesday of each month. The purpos-
es of the Board meeting are for the Board to acknowledge business activities and make decision in Sikarin’s business affairs. At each
meeting, agendas will be prepared in advance by the Chairman and Managing Director. The Company secretary shall then prepare a
notification for the meeting with agendas and other related documents, and them to every Director at least 7 days before the meeting.

In each Board meeting, directors are free to express their opinions and viewpoints. To reach a Board resolution, simple majority is
required. One director carries one vote. A director being a stakeholder in an issue will not be present in the meeting or abstain from
voting. In case votes are equal on an issue, the chairperson shall carry an additional decisive vote. To legalize the voting, at least two
thirds of the Directors have present. After the meeting, the Company secretary will prepare minutes of the meeting and put them
forward in the following Board meeting to approve.
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In 2020, twelve Board meetings were held. Attendance by each Director was shown in the table below:

Board of Directors = g 5 g
F & £ 2 =
] 5 o 3 g
weaild Innnu
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wedygn  ATIENS
¢ Mr.Sanya Sarayudh / / / ‘/ / / / ‘/ / ‘/ ‘/ / ‘/ =
Weunndofsen ages
8 Dr.Atirat Charoonsri / / / / / / / / / / / / / =
. wglszanady Asyg o
Mr.Pramuanchai Taweesedt / / ~/ / ~/ / \/ ~/ ~/ ~/ ~/ ~/ ~/
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Mr.Chaisith Viriyamettakul / ~/ ~/ ~/ ~/ \/ ~/ ~/ ~/ ~/ ~/ ~/ ~/
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*Note : Air Chief Marshal Nipat Wuttironarit accepting the position of Nominating Committee for Dr. Vichya Kreangam by the Board
of Directors Appointed on 22 April 2020
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In 2020, Non-executive Directors have a meeting at least once a year among themselves to consider administrative issues for the

Board and management to make improvements accordingly
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0 p
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Mrs.Parinda Vongsakul

5.14 Remuneration for the Chairman of the Board

Evaluating the performance of the Chairman of the Board of Directors, the Compensation Committee will consider remuneration to
reflect the performance as well as the practices and standards of the same leading business group under clear criteria, Transparent and
fair. The annual salary increase and bonus pay rates are consistent with current (short-term) assessments and performance, and long-
term strategy performance, which shows vision and value-added creation. Capacity for long-term organizations. The important factors

in considering the evaluation

Remuneration for the Chairman of the 2020
poard Amount
Performance based compensation 360,000
Bonus -
Total 360,000

5.15 Directors’ and Executives’ remuneration

Sikarin offers an appropriate remuneration package to directors and executives after screening by the Compensation Committee.
The remuneration package is in line with duties and responsibilities assigned to each of them. The rates for directors are based on the
rates in other listed companies of similar size and industries. Remuneration to the executives is paid in the form of monthly salary and
bonus, depending on each executive’s duties, responsibilities and performance as well as the Company’s overall operating results.
Remuneration to directors, approved in the AGM, is as follows:

- Remuneration for directors The Board of Directors received remuneration in the form of meeting fees in 2020, totaling

5,220,000 Baht.
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Directors’ remuneration 2020

Director Audit Corporate Risk Remneration Nomination

Commit- Managment Committee Committee

tee Committee

nssunsitiiduguivns Non-Executive Director

1 weedd  Iaenwu (nssunsdasy) 360,000 - - - - 360,000
Mr.Seni Chittakasem (Independent
Director)

2. wefnaty suude (n33un"58aTY) 360,000 - - - - 360,000
Mr.Sakchai Tanaboonchai (Independent
Director)

3. wgUszanady Wiwseg (NT3uN1594s) 360,000 40,000 - - - 400,000
Mr.Pramuanchai Taweesedt (Independent
Director)

4. wnedvavs Tyznnng 360,000 - - - - 360,000
Mr.Chaisith Viriyamettakul

5. napnelen IAns qéﬁimqwé (NF5UNTDATY) 360,000 - - - - 360,000
Air Chief Marshal Nipat Wuttironarit

(Independent Director)

6. wwasy Ianlaugnd 360,000 = - - - 360,000
Mr.Jarun Wiwatjesadawut

7. wendfe Suun (nssunsdasey) 360,000 40,000 - - - 400,000
Mr.Kasidit Ajanant (Independent Director)

8. A3 AL LA (NTIUNITDATY) 360,000 40,000 - - - 400,000
Dr.Vichya Kreangam (Independent Director)

9. M3.7U UNSUAN 360,000 - - - - 360,000
Dr.Tim Noparumpa

nssun1sfifuuims Executive Director

1. wam19nsne Lawiy 360,000 - - - - 360,000

Pol. Lt. Gen.Jarax Sangtaweep

2. WedRye ATIENG 360,000 - - - - 360,000
Mr.Sanya Sarayudh

3. WEUNNoRIYA A3es 360,000 - - - - 360,000

Dr.Atirat Charoonsri

4. Wpadn yaisy 360,000 - - - - 360,000

Mr.Sucheep Boonveera

5. wwgsdud laaslsal 360,000 - - - - 360,000
Mr.Suriyan Kojonroj

6. wielatld nzaneed 360,000 - - - - 360,000
Mr.Senee Krajangsri

33U Total 5,400,000 120,000 - - - 5,520,000

In addition, to the meeting allowance according to the number of meeting attendance shown in the above table, There are
also various compensation such as travel expenses, medical expenses, etc. The remuneration is in the amount of remuneration for

directors. Total shareholders’ meeting for the year 2020 has already approved the amount of not more than 12,000,000 Baht per year.
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5.16 Evaluating the Board of Directors’ performance
The Compensation Committee has set forth guidelines to evaluate the Board’s performance as follows: (1) collective performance by
the Board, (2) performance by each director, and (3) cross evaluation and put forward the committee’s evaluation to the Board. The
Board has agreed with those guidelines. Areas of evaluation include (1) performing the Board’s duties, (2) attending Board meetings, (3)
directors’ qualifications, (4) roles and responsibilities, (5) relationship with the Hospital Affairs Department, and (6) self development.

In 2020, the Board of Directors ‘assessment, individual director performance, and sub-committees’ performance achieved excellent
scores.

5.17 Evaluating the Board of Chairman performance

The Compensation Committee sets a guideline for the Chairman of the Board’s annual performance appraisal by dividing the evaluation
into 3 categories: performance assessment of the entire board, individual committee performance evaluation. And the evaluation of
the performance of the board cross to the Board of Directors. The Board of Directors has approved the evaluation method annually by
using the following topics: 1.Leadership 2.Strategy Formulation 3.Strategy implementation 4.Planning and Financial Performance 5.Rela-
tionship with the Board of Directors 6.External relations 8. Succession 9. Knowledge of products and services 10. Personal characteristics

For the evaluation of the Chief Executive Officer (CEO) in 2020, the assessment is at an excellent level.

5.18 Director and Executive development

Sikarin has supported directors’ and executives’ development, encouraging them to attend training and seminars/workshops, held
by the Thai Institute of Directors (IOD), Stock Exchange of Thailand, or participate in activities to gain additional knowledge concerning
their role, duties and assignments.

In addition, Sikarin has prepared a handbook for directors, compiling legal provisions, rules and regulations concerning directorship for
directors to know their duties, roles and practical instructions. New directors will be briefed with data beneficial to their roles as direc-
tors=Sikarin’s business affairs and principles and handbook for directors.

5.19 Succession plan

Sikarin has a systematic succession plan in place to replace staff retired, or to place in new positions due to business expansion or
changes in organizational structure. A succession plan for senior executive positions has been mapped out to ensure continuity and
allow some time to screen people to take over those positions left by retirees.

Sikarin Public Company Limited has been conducting business based on principals of fairness, good morals, honesty, transparency,
strictly adhering to the social responsibility and each interested party, as well as supporting and promoting employees of all levels to
accept attitude of resistance to corruption in all forms for sustainable growth of Sikarin. The Board of Directors has issued the Anti-Cor-
ruption Policy, whereas some subjects have been included in the “Business ethics and corporate ethics”. Sikarin has issued this edition
of Anti - Corruption Policy to define responsibilities and regulations of appropriate actions for resisting corruption in all forms.

In 2015, Sikarin joined the project on Collective Action Coalition Against Corruption that initiated by the IOD, the Thai Chamber of
Commerce, the Joint Foreign Chambers of Commerce in Thailand, the Thai Listed Companies Association, the Thai Bankers Association,
the Federation of Thai Capital Market Organizations, the Federation of Thai Industries and Tourism Council of Thailand.

Corruption — means activities or any actions, such as giving or accepting, offering, requesting bribes, as in form of money, articles,
property or any other benefits with a sovernment officer, government office, or any person, engaged in business with the Company,
both direct and indirect in order that the said person performs or chooses not to perform his/her duties in order to procure or to retain
any benefits, which are inappropriate in business ways, except in cases when the law, regulations, announcements, rules, traditions and
local customs or trade practices allow for such acts.

Political assistance — means providing money, articles, property of any other benefits as a means of help or support to a political party,

a politician or a person, whose duties are relevant to politics, political activities, both directly and indirectly.
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Political assistance — means providing money, articles, property of any other benefits as a means of help or support to a political
party, a politician or a person, whose duties are relevant to politics, political activities, both directly and indirectly.

Anti-corruption policy

Company Directors, Executives and Employees at all levels will not act in connection with corruption, directly or indirectly, against
themselves, their families. Acquaintances, including, governmental and non-governmental entities with which the Company does busi-
ness, and regularly reviews and reviews its compliance with the corruption policy to reflect business changes, rules, regulations of the
company, and related laws.

Juties and Responsibilities

1. It is the Board of Directors’ duty and responsibility to consider, establish policies, control, monitor and verify the effectiveness of
system, which supports resistance to corruption, so the Company may achieve the goals of implementing the Anti-Corruption policy.

2. It is the Audit committee’s duty and responsibility to consider a Anti-Corruption policy, which is appropriate for the business,
Company’s environment, as well as to verify the appropriateness in amending the Anti — Corruption policy. Moreover, it is also the Audit
committee’s duty to re-examine the system of financial and accounting reports, internal control system, and corruption risk management
in order to assure that various departments are working effectively and in accordance with the Law and the risks of corruption are minimal.

3. Managing Director, Executives and management division shall have the duty and responsibility of implementing the Anti — Corruption
policy, conveying the Policy to the Employees of all levels and relevant persons in order to spread knowledge and understanding of the

said policy, as well as verify the Policy’s appropriateness and accordance with changes in the business, rules, regulations or requirements

of the Law to further report to the Audit Committee.
4. Working Group on Anti-Corruption and Corruption (Composed of representatives from various departments) is a working group for
action against corruption and corruption within the organization. This includes collecting fraud risks from risk owners, as well as moni-

toring the operations and communicating information about fraud and corruption within the company.

5. Internal audit departments shall have the duty and responsibility to check and verify the work in progress, so that it conforms to

the plan of internal control, in order to ensure the control system is adequate and to report the results of corruption risk management
inspection to the Audit Committee.

6. Human Resources Department is responsible for combating corruption and corruption and managing corruption risks.

7. The personnel of the company have a duty to report corruption or may be corrupt to the authorized person.

8. Assess fraud risk at least once a year by assigning experienced personnel to Director, Executive and employee has a duty and
responsibility to be responsible acting in accordance with this anti-corruption policy. In the event of any doubt or violation of the said

policy, must report to the supervisor or through the designated reporting channels as determined by the Company. In case of serious

issues affecting the Company’s reputation, must report directly to the senior management and the board of directors directly (In case
of urgent need)
9. In this announcement reporting in order of command or supervisor to uphold the hierarchy of supervisors according to the orga-

nization’s organizational chart. In the case of Directors, notify the Chairman of the Board and in the case of the Chairman of the Board

to notify the Board of Directors respectively.

Rule of Implementation

1. Directors, Executives and Employees of all levels, as well as relevant persons must act according to the Anti - Corruption Policy,
Corporate Governance Policy, Business ethics and corporate ethics, as well as Company’s regulations with utmost strictness, and must
not get involved with corruption either directly or indirectly.

2. Sikarin’s personnel must not commit any action, denoting corruption-give and accept bribes to and from any interested party for
any work related issues, both directly and indirectly, in order to gain unjust benefits. Whereas the Company has established, that giving
or accepting gifts, souvenirs, presents or any other benefits, must be done strictly according to established traditions and customs and
inadequate and appropriate form, whereas the value must not be excessive or not to result in one’s actions or abstaining from actions,
which may result incorruption.

3. Donations for charity, either with money, articles, or property of Sikarin must be done in the name of Sikarin only, and must be
given to trustworthy organizations, with proper licenses, and who can be traced back. Such donations must be done according to the

procedure, established by the Company.
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4. Supporting various projects with money, articles or property of Sikarin shall be done in the name of the Company only and must
serve business goals, good public image of the Company and must be done according to the procedure, established by the Company.
Thus any payments requests must state clear purpose and be supported by verifiable proof.

5. Employees of the Company must not commit any action, denoting them being not politically neutral, and it is prohibited to support
or engage in any activities, denoting their bias to any political party, both direct and indirect, as well as to use Sikarin’s resources for
any politics-related activities, which clearly marks them as being not politically neutral.

6. Employees of the Company must not be indifferent, when discovering any activities connected with corruption related to the
Company and must report to the Superior or a responsible person as well as cooperate in investigation of any facts.

7. The Company shall provide fair treatment and protection to Employees or any other person, who reports any leads or provides
evidence of corruption, related to the Company. According to the principles of appellant protection or protection of persons, cooperating
in reporting corruption, the Company shall not penalize, demote or cause any negative consequences to the informant.

8. Person, engaging in corruptive activities, violates rules, regulations and corporate ethics of the Company and must be treated
with according to the established disciplinary regulations of the Company, and if such actions are contradictory to the Law, shall be
penalized by the Law as well.

9. Sikarin has arranged for corruption risks evaluation and has defined degrees of priority and appropriate measures, as well as monitoring
and inspection of the said measures.

10. The Company has appointed Executives with the duties of monitoring, controlling Employees of all levels as well as related persons,
especially Employees within the chain of command, so they know, understand and strictly adhere to the Anti-Corruption Policy.

11. Sikarin has conducted an assessment of corruption risk. Including prioritizing and determine appropriate measures, including monitoring
the results of such measures. The risk management measures will be reviewed to be appropriate to prevent risks at acceptable levels.

12. Sikarin must provide an internal audit to ensure that the established risk management system helps the company to achieve its
goals. Including checking the operations within the Company to comply with the rules, regulations.

13. Sikarin must provide this practical measure to be documented in accordance with internal control principles in order to comply
with the Company’s policies and regulations.

14. Sikarin requires executives to be followers, control to employees at all levels and related persons especially employees under
supervision knowledge and understanding and strictly comply with the anti-corruption policy.

15. Anti-Corruption Policy to cover the personnel management process from recruiting or selecting personnel, reward and promotion,
training, performance evaluation.

16. Company personnel, must sign to acknowledge the anti-corruption policy to confirm that all employees acknowledge, understand

and are ready to adopt the principles in anti-corruption policy is a practice of operating with strictness throughout the organization.

Practi - it :

Giving money;, things, assets or other benefits, to help or support political parties, politicians or people with political involvement, political
activities, whether directly or indirectly both monetary or not monetary. Non-monetary support includes lending donating equipment,
providing technology services without charge, including advertising promoting or supporting political parties and / or encouraging employees
to participate in political activities on behalf of the Company. The Company has preliminary guidelines for political assistance as follows.

1. Directors, Executives and employees at all levels must have political neutrality. Will not act as a supporter or provide political
assistance to people related to politics, politicians, political parties or any political power groups in all areas, regions and at all levels.

2. Directors, Executives, employees and Employees of the group, have the right to freedom of participation in political activities personally
under the provisions of the Constitution, relevant laws and regulations, but must not pretend to be a Director of the Company, an
Executive or an employee, or use any assets, equipment, and resources of the Company for the purpose of doing in politics either
directly or indirectly.

3. If the company wishes to provide political support to promote democracy such support must not conflict with relevant laws or
actions with the expectation of receiving special rewards. In support, must provide a written record indicating the name of the sponsor

and the purpose of support together with all supporting documents submitted to the Board of Directors for approval.
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Guidelines for practice donate to charity
Charitable donations can be made by being a part of social contribution activities, and must strictly follow the guidelines for charitable

donations and financial support, as it may cause the Company to risk corruption. Because such activities are related to spending money
without a tangible return and may be used as an excuse or path for corruption and to prevent donations for charity, there are hidden
objects. Therefore, must be taken carefully to ensure that charitable donations are transparent and in accordance with applicable laws
and regulations of the Company about donations for charity as follows:

1. Directors, Executives and employees at all levels must have political neutrality. Will not act as a supporter or provide political
assistance to people related to politics, politicians, political parties or any political power groups in all areas, regions and at all levels.

2. Donation, must have evidence showing that it has been done in order to support the project for charity or such public interest to
achieve the objective. Which can show that there is a project for charity or such public interest actually happened and is beneficial to
society.

3. Form of donation may be monetary, such as donations for disaster relief or donating things or any other benefits that are not
monetary, such as donating school supplies to schools to support education.

4. Donation, will need to prepare a note sheet specify the name of the donor and the purpose of the donation and attach the supporting
documents to the supervisor to approve according to the authority regulations.

Guidelines for financial s
Funds may be made for business, brand or reputation purposes for business public relations and enhancing the image of the Company.
There may be risks due to payment for services or benefits that are difficult to measure and track. Therefore, must follow the guidelines
on charitable donations and strict financial support, because it may cause the company to risk corruption, because such activities are
related to spending money without a tangible return and may be used as an excuse or path for corruption and to prevent financial
support from having hidden objects. Therefore, must be taken carefully to ensure that funding It is transparent and in compliance with
applicable laws, including the company’s regulations.

1. To provide financial support could be monetary or other benefits can be calculated in monetary value, such as accommodation
and meals, materials and etc.

2. To provide financial support to the evidence showing that the requested funding. Have used such support funds to do activities
in accordance with the project that has actually requested such financial support for the purpose of the project to be successful and
is beneficial to society.

3. Funding: There must be evidence that the applicant has actually used the funding for the activities of the project for which the
funding was requested in order to accomplish the objectives of the program and benefit society.

idelin n gifts w m rvice f n her expen

The Company giving gifts, Hospitality or other expenses that are not suitable for customers. May bring risks to corruption and is a
channel for corruption of Directors, Executives or employees of the Company as a bribe. In addition, it may be a violation of the policy
of some customers or partners and cause the Company to lose business opportunities. The Company must realize the importance of
building good relationships with business partners in order bring which continued success of the Company. At the same time to
maintain the reputation of the Company which engages in business with honesty and legitimacy Hospitality and other expenses as follows:

1. Directors, Executives and employees of the company can receive or give gifts, Hospitality or other expenses. Can be used in various
occasions according to tradition, tradition or according to general social etiquette, such as entertainment must be conducted with trans-
parency and not concealing hidden. By accepting or giving such information must not cause any advantage through improper actions
or is a clear or hidden exchange In order to obtain help or benefits or cause consent in the improper business agreement affecting
business decisions and must comply with the relevant laws. In giving the gift of that company Must be given in the name of the company,
not on a personal name Which may be made into a gift with the company’s logo Or attach a business card with the company’s seal
Which is suitable for situations such as giving gifts during the New Year or Songkran festival, etc., which must not be in the form of cash
or cash equivalents such as checks, gift cards or vouchers, etc. except in the form of sales promotion. Which has clearly defined criteria
and act in the same way as everyone.

2. Directors, executives and employees must not accept any gifts or compensation which is unreasonable due to normal duties, such
as in the tender must not accept gifts or service fees welcomed by companies participating in the tender or related companies, etc.

3. Directors, Executives and employees must not demand or receive gifts, Hospitality or other expenses from customers or any person
involved in the business of the Company. In any case which may have an impact on the decision to perform the duty with bias or

distress or conflict of interest.
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4. Giving and receiving other benefits, such as party entertainment must ensure that the certification does not have the appearance
of spending too much money or is often done until creating an obligation with those who manage the party to endorse it, whether
directly or indirectly

5. The Company, will publicize the Company Directors, Executives and employees to know about the guidelines regarding gifts,
Hospitality and other expenses of the Company through the annual meeting and through other communication systems that the Company
has, including informing customers, partners or those involved with the business of the Company. To the policy and guidelines for the

practice of gifts, Hospitality and other expenses of the Company through the company recommendation document.

Guideli p for Givi Receiving Gif

To provide employees with an understanding of the policy of giving and accepting gifts for individuals or outside agencies related to
the business operations of Sikarin’s and or its subsidiaries. This helps to foster good relationships with individuals or external entities that
do business together, so there may be an unavoidable necessity for employees to be involved in entertainment. Therefore, employees
involved in entertainment with people or outside agencies working for the company. Giving and accepting gifts requires reasonable
judgment in all cases take to account its purpose. Positions of employees who entertain, image, form of giving and entertainment,
applicable law.

Purpose

Gifts and gratuity refer to any valuable things that Sikarin Public Company Limited (“the Company”) receives or gives to people involved
in business such as business partners, customers, contractors, etc. To able to do so at an appropriate value and in accordance with
customs and related laws. Therefore, to ensure that the acceptance or giving of gifts, gratuity and hospitality to individuals or entities,
both the public and private sectors, is transparent and is not used to avoid bribery or to expect benefits or anything else in return that
may be considered as corruption and corruption The Company therefore stipulates guidelines on giving and receiving gifts and gifts as
follows: In order for employees to perform their duties related to giving accepting gifts and entertainment for people or outside parties
can proceed in the same direction in a transparent manner, as detailed below.

1. This regulation is effective from the date of the announcement.

2. As from the date on which this regulation comes into force, any regulations, orders or notices which have been applied or contrary
to this regulation shall be revoked and replaced.

3. Scope: The policy of giving, accepting gifts and entertainment covers giving, accepting gifts and entertainment to third parties,
business partners, contractors or any business related to the Company, for example: Customers, business partners, consultants, agents,
government officials, any other person or entity doing business with the Company etc. “External person or agency”

4. Giving a gift is a gift of a monetary value, such as something used in exchange for a product or service, a cash substitute (discount
coupon). Various gift vouchers) accommodation and meals, airfare, gift baskets, as well as any other items, depending on the case.

4.1 Do not give gifts in the following cases

1) In the scope of bribery

2) Support political activities

3) It is a violation of relevant laws and regulations. And / or company policy

4.2 Do not give gifts in cash. Or anything else that can easily be exchanged for cash, except in the case of weddings, ordinations, funerals, etc.

4.3 In the event that the procurement of gifts is not performed by the procurement officer, the employee shall proceed with the
procurement of gifts in accordance with the Company’s Code of Conduct and Procurement or the relevant policies.

5. Giving gifts or gratuity can be done during various festivals or special occasions according to the traditional tradition
Souvenirs or products that the company makes for special occasions or during the festival or
Products from charitable organizations or foundations or
Any other item which must be at a reasonable price or value. And not as a gift or premium as stated in Article 6.

6. The giving of gifts or gifts must be transparent, not on demand to those involved in both government and private agencies, or in
anticipation of benefits or anything in return for the acquisition. Which in the wrong way, inducing a omission of one’s duty, the
inducement of decision making, or resulting in failure to comply with appropriate and equitable treatment practices.

7. Gifts or gratuity must comply with the rules and regulations of the recipient company.
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8. Giving gifts or premiums must be in the name of the company only. As well as clear objectives, including verifiable evidence, and
process disbursements in accordance with the relevant disbursement regulations of the company. It does not act as an intermediary in
offering money, property, things or any other benefit to anyone involved in a business, government agency, or any other organization in
exchange for undesirable privileges or causing government officials to refrain from obeying the rules. Regulations and legal operations
as required.

9. Accepting Gifts or Premiums The Company has a policy of “abstain” from accepting gifts and gifts in every festival. (NoGiftPolicy)
by requiring directors, executives and employees of the company to “refrain” from receiving gifts or gifts from business related persons,
third parties, sovernment agencies or any organization. The recipient must follow the procedure for accepting the gift.

10. Gifts or gifts that company personnel cannot receive or give under any circumstances are as follows:

- Cash or things instead of cash
- Cheque

- Bond

- Share

- Gold

- Gems

- Real estate

- tems similar to the example above

ompan personnel mu O
1. The giving of a gift or gratuity
1.1 The applicant prepares a memorandum or a form established by the Purchasing Department specifying the name of the agency
to give the gift or the gift, details, quantity and value for the gift or gratuity to be given, as well as the purpose of giving the gift. Or gift
With attaching all documents for consideration, proposed to the authorized person to approve according to the authority level, approve
the limit, the approval limit and the responsibility for reimbursement of the certification fee etc.

1.2 Authorized persons review the memorandum, seek approval to ensure that the purpose of the gift or gratuity is consistent with
the Company’s business operations and is transparent, not used. To avoid bribery or to expect benefits or anything in return that
could be considered corrupt and corrupt, and consider approval if the request for such gift or gratuity is in accordance with guidelines.
Company practice

1.3 The requester must have sufficient evidence of gift or gratuity, such as a receipt, a thank you letter from a gift or gratitude agency,
or a photo of giving a gift or gratuity, etc., to be used for withdrawing money and as evidence of giving the gift or gratuity if it proves. It
is possible that the gift or gratuity does not comply with the Company’s practice or is used as an excuse or a route for bribery and / or
corruption, the Company will punish the perpetrator in accordance with the maximum measure.

1.4 The accounting department reviews evidence of gift or gratuity, including prior approval of payment to the requester and filing
the information on a file.

1.5 The internal audit department examines the gift or gratuity process annually. To ensure that the gift or gratuity process is efficient,

effective and appropriate internal controls.

2. Accepting gifts and gifts

2.1 Company personnel have a duty to inform business related persons of the policy of “abstain” from accepting gifts and gifts at
every festival. (NoGiftPolicy)

2.2 Company personnel must “abstain” from receiving gifts and gifts at every festival. (NoGiftPolicy) from business related parties,
third parties, and sovernment officials.In the event that gifts cannot be refused or returned to the giver, the Company’s personnel must
do the following:

« Company personnel prepare a memorandum of receipt of gift or gratuity (Memorandum) if the gift is worth more than 1,000
baht, specifying the name of the recipient (company personnel), details and value of the gift, date of receipt, name and relationship. Of
the agency giving to the company as well as the purpose of giving the company together with all evidence or photos for consideration
to the supervisor (manager level up) to sign for acknowledgment

« Company personnel deliver gifts to the Admissions Office for any appropriate action (except perishable items, no need to
deliver the gift to the Admissions), as well as the gift or gratuity report (Memorandum). The Admissions Office will collect, record, report,
receive or receive gifts (Memorandum).

3. The Internal Audit Department annually examines the gift or gratuity process. To ensure that the gift or gratuity process is efficient,

effective and appropriate internal controls.
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3. Entertainment means raising food and beverages, including any other entertainment, as the case may be. With various recreational
activities Including shows, sports, participating in sports activities, and more Entertainment that employees must be careful as follows:
3.1 The banqueting staff must also be present for the banquet.
3.2 Do not give gifts in the following cases
1) In the scope of bribery
2) Support political activities

3) It is a violation of relevant laws and regulations. And / or company policy

)
)
4) Extravagant or unnecessary wastage
5) Causing damage to the reputation of the company
6) It is intended to influence business decisions.
7) Entertainment is contrary to tradition, law and good culture.

4. Entertainment

4.1 Entertainment can be performed if it is a commercial practice.

4.2 No catering personnel, entertain or participate in entertainment that are currently in the process of offering and selling products,
currently or may be in the future, or are in the process of bidding or bidding, or have an opportunity to do business with the recipient’s
organization.

4.3 Personnel must be approved by their supervisor before catering or participating in entertainment.

4.4 Do not entertain the relatives of government officials. Even if the giver has personally specified Unless it is something that may
be acceptable by law or in the normal practice of performing duties.

5. Facilitation Payments

5.1 Facilitating payments, whether direct or indirect, are prohibited, and whether such payments are traditional payments or other
third-party payments. Especially the payments for the convenience of government officials.

5.2 Personnel should inform business partners, suppliers, services, agents, consultants, contractors and subcontractors of facilitation
payment practices.

Avoid or close any opportunities that may lead to a facilitation payment situation.

Train and disseminate operational knowledge to personnel who may be involved in or are in a situation where facilitating payments are
required to enable personnel to cope in such situations.

Personnel notify their supervisors about the need for facilitation to work together to find an exit.

Travel and Hospitality

6.1 Make a memorandum stating objectives, duration. Activity details, budget and list of travelers for supervisor approval.

6.2 Keep evidence of travel and hospitality related documents for review.

6.3 The payment of travel expenses and reimbursement of travel and hospitality expenses must be actual expenses and must be
approved by a supervisor in advance.

7. Gift and Entertainment Disbursement Rates The Company approves actual disbursement of gifts and entertainment but does not

exceed the following stipulated expense limits.
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Table 7.1 Rates of Expenses for Giving Gifts and Entertainment

List Unit Limit Remark
+ Not exceeding 10,000 baht, request approval
1. Gift value (congratulations) Per time 10,000 from Management Committee
« In the case of more than 10,000 Baht, prior
approval from Deputy Managing Director
2. Reception
2.1 Breakfast Per person 800
2.2 Lunch Per person 1,000
2.3 Dinner Per person 1,000
2.4 Snacks and drinks Per person 300
3. Leisure and sports expenses
3.1 Golf Per person 4,000 ** Food costs are based on entertainment expenses.
3.2 Other Per person 2,000 ** Food costs are based on entertainment expenses.
4. Other special activities expenses not Per person 5,000 ** Food costs are based on entertainment expenses.
related to the above expenses.

Note: In case of disbursement of entertainment expenses exceeding the specified credit limit, can be disbursed by providing reasons

for the approval and must be approved according to the rate of entertainment disbursement table in item 8.

8. Approval of entertainment expenses

Table 8.1 Approval of entertainment expenses

Estimated cost

Estimated cost

Final approval

Not require Prior Line Managment Deputy Line Managment Deputy
prior approval is Director Commitee | Managing Director Commitee | Managing
approval required Director Director
Deputy Not From X X
Managing | more than 20,001
Director | 20,000 Baht Baht
Managment Not From X X
Commitee | more than | 10,001 Baht
10,000 Baht
Line Not From X X X
Director more than | 7,501 Baht
7,500 Baht
Not more From X X X
Lower than than 5,001 Baht
Manager 5,000 Baht
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9. Exceptions

9.1 Recommended activities or promote a product Company services or activities to promote the image of the company with gifts or
entertainment. If the activity involves a large number external individuals or entities or is general and is approved by the Deputy
Managing Director or above of the agency hosting the event. However, the approval and reporting criteria under the Gift and
Entertainment regulations are not required.

9.2 Charitable donations follow the policy of supporting social activities.

9.3 Exemptions from compliance with the Gift and Entertainment Regulations must be approved by the Line Director. Director) and /
or Management Committee, whereby the applicant must be the highest commanding officer of the line.

However, in order comply with the Company’s corporate governance policy and business policies and codes of conduct, and to
discourage acts that are contrary to the relevant policies, gift and hospitality employees must take to account the objectives of
the employee position. Certification, image, style of giving and hospitality. Governing laws and custom include policies and criteria for
accepting gifts and entertainment of third parties or entities in which gifts and entertainment are provided by employees.

10. Conditions

10.1 The withdrawal of gifts or entertainment expenses shall be in accordance with the relevant policies of the Company and the agency
and the number of people of such agency shall be reported. Including the number of company employees who attended the reception.

10.2 Reimbursement of expenses, giving gifts and entertainment Must not include the expenses of persons in the employee’s family
Except with prior approval from the supervisor at the director level.

10.3 In the event that the payment is made for entertainment that exceeds the approved budget, pre-approval is required. Request)
every time

10.4 Pre-approval may be made verbally or in writing for the urgent need of each incident. For reimbursement of actual expenses,
documents that can confirm such pre-approval must be attached.

10.5 To each department / department to keep a copy of evidence of requesting approval for gifts and entertainment, either pre-approval
or subsequent approval. List of gift and catering providers in soft file or hard copy format for reference in case the inspection department

will do the inspection by keeping at least 1 year from the date of making the document.

Receivi ificati ¢ . . ¢ .. £ oif
Duties of notifying and preparing control registration

1. The organizer of the central gift control registration (administrative office) recorded the information for the central gift control
registration and gave the gift number.

2. Make a register of controlling assets for gifts to be updated regularly.

3. Every quarter, the gift control register, conducts the counting of the existing gifts compared to whether the number is the same or
not. If they do not match, proceed to investigate the cause and report to the supervisory executive.

4. Every year, the organizer of the gift control register, reports the amount of admission and withdrawal of central gifts including lost
information to the Executive Committee.

Gift attendant duties

1. Take care of the assets to be in good condition and complete in accordance with the number received

2. In the event any kind of gift is lost or used for any purpose, a letter requesting approval for the loss or use of it must be submitted
for the Company’s operation to the management who is in charge taking care of it and submit such evidence to the organizer. Make a
gift control registration.

Gift

1. Must be a withdrawal for use in the business of the company only

2. Must obtain written approval from management authorized to approve gift receipts.

Measures taken by companies and related persons

1. The Company will inform and arrange public relations to the subsidiary company to adopt anti-corruption measures to be implemented
strictly.

2. The Company will arrange to buy products and services with fairness and transparency. Include evaluating the selection of vendors,
service providers and contractors strictly in accordance with the procurement regulations. Anti-Corruption measures of this Company.

3. Directors, Executives or employees are prohibited from hiring any agent or business intermediary, by with the objective of conducting
corruption.

4. The Company will cancel purchasing and hiring. If found that the seller, service provider, including the contractor acts corruption
or bribery.
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Sikarin has established channels for submitting complaints and filing evidence, to receive any complaints, suggestion, proposals and
comments from any interested parties, who were affected or under risk of being affected by corruption activities of Sikarin’s Employees,
both direct and indirect. The Bord of Directors has appointed the Audit Committee to investigate the submitted complaints and verify
the evidence of corruption. The person, who wishes to file a complaint, may deliver the complaint or the evidence along with his name,
address and contact phone number via following channel:

- Company Secretary
Sikarin Public Company Limited
976 Lasalle Road, Bang Na Tai Sub-district, Bang Na District, Bangkok 10260

- E-mail : ir.sikarin@gmail.com
- Telephone : 0-2366-9900 ext 20908
- Fax: 0 - 2366 - 9907

When the Audit Committee receives a complaint Will consider whether there is an offense or not If found to be valuable, the matter
will be proposed to the Audit Committee for consideration and report the results to the informer within 14 days from the date of receipt
of the matter and report to the Board of Directors for acknowledgment and further action. The company will have measures to protect
the whistleblower without disclosing the name of the whistleblower. Except those involved in receiving complaints and prohibiting the
company to consider punishing the informant staff

In 2020, there were no complaints of any wrongdoing or dishonesty that would negatively damage the Company’s reputation due
to the wrong actions of employees or the management of the Board against the Company. Legal disputes regarding labor, consumer
rights and business operations in any way.

Measures of Protection of Persons, Submitting Complaints or Providing Evidence

Sikarin shall keep complainant’s data confidential, and restrict access to them only to persons, responsible for investigation of the said
complaints. If the complainant or person, providing evidence, is the Sikarin’s Employee, he/she will be treated fairly and appropriately,
i.e. he/she will not be demoted, laid off, dismissed, threatened or otherwise unfairly treated.

It is the Managing Director duty to appoint an Executive at their discretion, who is a non-interested party in the issue, which has been
reported or where evidence was submitted, both directly and indirectly, to represent and at his discretion to order security measures
for the complainants, witnesses and informants.

To convey this the Anti-Corruption Policy to all of the Sikarin’s Employees throughout, the Company distributes this Policy through
Sikarin’s media channels, such as Intranet (Company’s internal communication channel), Company’s website, 56—1 Form and Company’s
annual report (56-2) as well as informs new Employees about this Policy, thus the Company shall re-inspect the Anti-Corruption Policy
on annual basis in order to be in line with the changes of the business.

Non-involvement with human rights violations

The Board of Directors conducts business by adhering to the importance of compliance with the law on human rights principles. Take
to account the fundamental rights, equality and equality born as human beings regardless of gender, age, language, race, nationality,
religion, place of origin, color, without depriving or discriminating against anyone. Promote awareness of the awareness and responsibility
towards society and others with the following policies and guidelines.

1. A patient is considered an essential person to the safeguarding rights for the relationship between the hospital and the patient.
Based on good understanding and mutual trust in accordance with the announcement of certifying the rights of patients that the hos-
pital has always adhered to

2. Comply with international standard requirements and human rights principles to employees of the organization and the surrounding
society. Establish a channel for complaints if human rights violations are found, along with taking appropriate care.

Non-infringement of copyrights or intellectual property

The company expresses it intends to conduct its business with fairness, respect and comply with the laws related to intellectual
property. Without committing an infringement in the copyrighted work or other people’s intellectual property, with the following pol-
icies and guidelines

1. The company must first examine the use of information or works which are the rights of third parties obtained or that will be used
within the company to ensure that they do not infringe the intellectual property of others.

2. Employees must use the software in accordance with the license of the copyright owner and only that it is licensed for use within
the company.

3. Employees must act in accordance with the law. Regulations relating to valid intellectual property rights It will not infringe on the
valid and enforceable intellectual property rights of others.
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Communication measures and information disclosure regarding anti-corruption measures to related parties
» Data communication : Through the management meeting notification via the public relations Board website annual report

or other methods as appropriate related to anti-corruption measures. For employees, Executives, subsidiaries, shareholders, customers,
partners, all stakeholders and those involved in the business have been informed.

» The disclosure : Through the annual report, the website of the Company or other methods as appropriate to make sure that
the Company and subsidiaries with transparent operations can check with employees, Executives, shareholders, customers, partners, all
stakeholders and related parties as follows:

1. The company will announce to all employees to be informed. It will be published via the company’s intranet. Including the preparation
of brochures or notices for general distribution and the preparation of various media demonstrating the anti-corruption policy. So that
all parties / departments are generally known.

2. Directors, executives and employees of the Group will receive ongoing training or acknowledgment on the anti-corruption policy.
Especially the form of corruption, risk of participation in corruption, including reporting methods in the event of seeing or suspected
corruption. Occur The training will also be a part of the orientation of new employees to build knowledge and understanding on policy
implementation and penalties in case of policy violations.

3. Disseminate the Anti-Corruption Policy to shareholders, third parties or those interested in the following channels

- Annual disclosure report form 56-1 and annual report

- http://www.sikarin.com

4. Make a notification to all customers and business partners to communicate the policy on receiving / giving gifts, giveaways, customer
entertainment, endorsement of business partners, receiving / giving compensation, etc. By acting during various festivals or business
opportunities.

Human Resource Management Practices

Sikarin’s places great emphasis on personnel management and will carefully consider the selection, training, performance appraisal,
promotion or remuneration as well as the provision of Various awards to employees The Company will strictly consider the anti-corruption
activities by educating the Board of Directors, the executives. As well as employees regarding policies and measures Anti-corruption It is
included as part of the employee orientation. In this regard, the company will notify employees of the measures that employees must
follow along with penalties for any violation. As well as ongoing training on the anti-corruption policy to give employees a complete
understanding of the Company’s anti-corruption.

Audit and internal control m r

The Compliance and Audit Department is required to prepare an audit plan at least once a year, with the audit plan approved by the
Audit Committee. Period In order to operate the company properly and efficiently, including in accordance with the laws and regulations of
the relevant government and to reduce the risk of corruption. Therefore, there is an internal audit system to give reasonable assurance
that the existing internal control system can help the company achieve its goals. By stipulating the procedures for reporting audit results
and reporting urgent issues as follows:

1. The Audit Department shall report the audit results and issues found at least once a year to the Audit Committee and to the
relevant parties.

2. After the inspection report the results of the internal control must be discussed in order find appropriate internal control measures.

3. If there is an urgent issue The Audit Department will immediately notify the Chairman of the Audit Committee.

4. The Audit Committee will continue to report the audit results to the Board of Directors.

The Company sees the importance of Good Corporate Governance to demonstrate transparency and prevent the exploitation of
personal information from the use of internal information. Therefore making a policy to prevent securities trading using internal information
to follow the principles act and laws related to the use of internal information in accounting and finance. In order comply with standards,
including applicable laws regarding accounting and financial reporting. All expenses must be accompanied by supporting documents,
including the storage of company information must comply with relevant laws and regulations and does not allow the recording of
false, false, inaccurate, inaccurate or incorrect data. Including having no account outside the financial statements to support or conceal
inappropriate payments.

The company will take disciplinary action against Directors, Executives and employees who violate the anti-corruption policy. With
disciplinary action up to the point of leaving the job and / or terminating from being an employee, not being aware of this policy and

/ or related laws cannot be used as an excuse for not following this policy.
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Sikarin Public Company Limited

Provide standardized medical services, develop management systems to the international level. Build excellent relationships with
all stakeholders and adhere to good corporate governance principles. and is built on the foundation of professional excellence.
A transparent, fair ethical management ethics and impressive service. This is the heart of the organization’s reputation and sustainability.

Sikarin Public Company Limited (“Company” or “SKR”) was established on 15 March 1979, under the name of Samrong Clinical Medicine
Company Limited, with objective in operating the business of private hospital with the initial authorized capital of 16 millions Baht. The
hospital building was built in 1979 and the hospital started operating in 1981. Later in 1985, the company transformed and uplifted
itself into a public company with the SET registration name of Sikarin Public Company Limited. At present, the Company operates the
hospital business under the Company’s operation as follows:

« Sikarin Hospital : is located No. 976 Lasalle Road, Bang Na Tai Sub-district, Bang Na District, Bangkok 10260, on a plot of land of 11
Rai 81 Square Wah, officially inaugurated on 16 December 1993. The maximum number of bed are 355 beds. Currently, the hospital
operated 258 beds for inpatients and with capability to handle an average of 3,000 outpatients per day. There are currently 99 doctors
and 843 medical personnel.

« Sikarin Samut Prakan Hospital (old name Rattarin) : is located at No. 999/23-29, Sukhumvit Road, Bangpu Mai Sub-district, Muang
District, Samut Prakan Province on a plot of land of 1 Rai and 46 Square Wah, officially inaugurated on 1 January 1993, with 100 beds for
inpatients and with capability to handle an average of 700 outpatients per day. There are currently 16 doctors and 151 medical personnel.

« Sikarin Hat Yai Hospital : is located at 169 Nipatsongkhroa 1 Road, Hat Yai Songkhla, 90110 with 10-storey building that has a total
area of 35,800 square meters and a helipad for emergency case, officially inaugurated on 10 August1997 by His Excellency General
Prem Tinsulanonda, President of the Council and Statesman at the opening ceremony. The maximum number of bed are 350 beds.
Currently, the hospital operated 200 beds for inpatients and with capacity of 700 outpatients per day. There are currently 43 doctors and
4151 medical personnel.

Vision, Objective, Goal

The company believes that operating a business that growing and sustainable It must be based on meeting the needs of all
groups of business stakeholders appropriately. That sentiment is reflected in our vision, mission, values and corporate culture.

Sikarin’s Vision With the nature of the private hospital business, trust is the most important thing. Based on marketing information,
word of mouth is believed to be the most effective marketing communication tools. Such activities can only take a place when the
customer is satisfied and confident in the service first. Personnel will be the key drivers Both make customers satisfied and believe that
the step of introducing people who know them to try the service. However, the fundamentals of the service business do not have a

product that can demonstrate quality.
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Sikarin Public Company Limited
« lsswenuadaiung Sikarin Hospital
» lsanguafm3uns aymsusinis Sikarin Samut Prakan Hospital
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(99.99% ) (95.91% ) Synphaet Kanjanaburi
SKR Management Sikarin Hat Yai Hospital Company Limited
Company Limited ( 99.99% ) Cemeziny rfitzs (6.67%)
(95.91% )

Vision

“The International Premium Hospital”

Mission

“Provide standardized medical services, develop management systems, and manage them to the international level. Build excellent
relationships with all stakeholders and adhere to good corporate governance principles.”

Reven rowth

In 2020, the company is targeting 15% government welfare patient income growth and a target of 160,000 for Sikarin Hospital, 50,000
for Sikarin Samut Prakan Hospital, and 50,000 for Sikarin Hat Yai Hospital

Shareholding Structure of the Company Group
As of 31 December 2020, the company has 3 hospitals under operation, namely Sikarin Hospital, 355 beds and Sikarin Samut Prakan
Hospital (old name Ratarin Hospital) as Hospital size 100 beds. In addition, the company It has investments in 2 subsidiaries, 1 associated

company and 1 related company, details are as follows.



ANNUAL REPORT 2020
SIHUMSWCULNOENDEDEU  Report Sustainable Development

Fausem Useangsia U gaf’hﬁuﬁ U dndaunns pANNING
¥ ¥ fusevne flaviu -
Company name Type NnUA Al e Securities
: Total ) Number of Shareholding
of business number shares held  Proportion
Par value
of shares by the
(Baht) company
USHW Lod 1A 915 WNIUALTUN uiendansla
11t o wufiuaz i
ARIAINIIUN Lmn(l 976 auu -
A8 WUNUNUNLR AU
NTUNN
Vuanday
SKR Management Company Management 50,000 100 49,996 99.99% Common
Limited company for stock
Office address at 976 Lasalle .
renting space
Road Bangna Tai Subdistrict, 8 5P
Bangna District, Bangkok and restaurants
uiem lsanenuna Ansund Tsanenuna
Wﬁh"fﬁ ﬁhﬁu@l . YU 350 LAY
AREINUN 1aafl 169 auu
Tiindaaunsiedt 1 druamalg)
SnemIabng I inaua L
UIGRHGT
Sikarin Hat Yai Hospital Hospital size 350 | 50,000,000 10 47,957,291 95.91% Common
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Organizational structure chart

The Board of Directors plays an important role in corporate governance for the best interests of the Company with the essence
of good corporate governance. The Board of Directors is responsible for the duties and results of the performance evalvation of
the Board of Directors. The Board of Directors has performed its duties with honesty transparency prudence care and understands
the roles, duties and responsibilities based on laws, regulations, rules, company regulations, shareholders’ meeting resolutions and
corporate governance principles. good Do not take any action that is contrary to or inconsistent with the interests of the Company
in order gain confidence among shareholders and investors.

Uss UG SIWNE MNRMUUGEMS

Operaticn Officer Chief Finance Officer

Chief Administration Officer Chief Medical Officer
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25581U55UT3NA (Code of business ethics)

- ulaureAIULATEEAa (Economic policy)

- m'ﬁﬁ’]ﬁ’mﬂLLaﬁﬁ]ﬂ’]'ﬁﬁaLLasﬂ’lﬁﬂmi (Good corporate governance and management)

- nMsviefun1TNaIAResUTY (Anti-Corruption)

- Wlyurenisaneluduma (Dividend Policy)

- Wlsvuazunufoaieatudmi (Policies and guidelines on creditors)

- ulyu1eNI5IEAIMBULNY (Remuneration Policy)

- uiamamiﬁwf‘m@LLaLLaxnws%’mmié’ml,wﬂiuiaﬁmiaumm (Information technology governance and management policy)
- Wleurenstesiuanudandaniswalselewtd (Policy on Prevention of Conflicts of Interest)
- WlgueLYetun1eni1sA (Competition policy)

- uIEJmEJL?aﬂmiﬁuﬂiaﬁauﬁadwuﬂﬂa (Policy on the protection of personal information)

- ulgunen1sIANITawIndan (Environmental policy)
- ulgu1en1sinn1sdsianasy (Environmental management policy)

a va vy

- uIEJmEJLLazLLmUQUmmummﬂaa@ﬁaLLazamWLL’mé'aiﬂum’ﬁVT”mu (Policy and practice on safety and work environment)
- ulguneaudsau (Social policy)
- ulgueauansuyweYU (Human rights policy)

YBINNNITTIBIU
UEnimuagemansenudeinavsedesesteuveslalimdslunsdlsineg alametemsianardluasserussavesuisnuazulouny
MIAuATEY wazusmeNdeelitiugseny lnganunsndslusuiliduagimthgesdieSuiinveu viotemnsdiua deil

Reporting channel
The company has established channels for reporting concerns or complaints of stakeholders in various cases, which disclose such
channels in the Company’s code of conduct and the protection and mitigation policy for the reporter. Which can send by post and

address the envelope to the responsible person or via email as follows:

UILLANVDIT189U
Report type

ANSNTEVIRAIITYIVUTIUVDINTNIIY

Unethical conduct of employees

H3urnvau

Responsible person

USLMUIATNNRTUUSINS

Chief Executive Officer

ir.sikarin@gmail.com

NINTEVIRAVITYIUTIUVDINTIUNITUTEN
Acts of unethical conduct of

company directors

UsEEIUNTIUNITUSEN 38
Us¥51UNTIUNIIATIVEBUY
Than, Director or

Chairman of the Audit Committee

ir.sikarin@gmail.com

NNINTLYANDTTVIUTTUNINITUINNE

Offenses against medical ethics

UFMAATNNAIUNTUING

Chief Medical Officer

ir.sikarin@gmail.com

AMURAUNAVDINITTIBIIUNNITRY

Financial reporting irregularities

U351UNTIUNITNTIFBU

Chairman of the Audit Committee

ir.sikarin@gmail.com

BosniiNansznuAToLENLAaT ATNNAUYDIUTEN
Stories that affect the reputation and image

of the company

U5esIUNTIUNITUSUNS
Chief Executive Officer

ir.sikarin@gmail.com
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Sustainable Corporate Governance

In 2020, the company considers a draft sustainability management policy stating the duties and responsibilities of the Board of

Directors up to the operational level. In managing and driving the organization, it includes engagement with stakeholders, assessing

key issues, responding to key issues, implementing operational standards throughout the value chain. Comply with the requirements In

the all areas operation, managing the impacts of material issues, adhere to relevant international sustainability principles, such as:

The United Nations Sustainable Development Goals (SDGs), including public communication, which the draft policy is expected to

be promulgated in 2021, is summarized as follows:

Governance structure in accordance with the draft management policy

Board of Directors

» Review the sustainability policy and approach. It covers
engagement with stakeholders and key

sustainability issues.

Managing Director

« Report sustainability performance to the Board of Directors.
« Communicate opinions and guidelines on

sustainability management policy from the Board of Directors.

Sustainability Committee

« Establish, review and support implementation of sustainability
policies, goals, strategies and

management guidelines.

« Knowing and presenting sustainability performance and develop-
ment reporting. Sustainability to Managing Director

» Communicate commitment and operational

progress to stakeholders.

Social Affairs Department for development
Sustainable and responsible representatives from each

business group

« Track, collect and verify operational accuracy.

* Prepare a sustainable development report.

All personnel in the organization

+ Acknowledge and follow the sustainability policy and practice.

Engaging stakeholders

The Company conducts a review of stakeholders from its current operations. It is comparable to international medical service companies

to verify completeness throughout the value chain and classify key stakeholders into high priority and other critical groups by considering

factors. Relevant, such as the degree of dependency, the degree of impact of business activities, the degree of influence on the

organization’s business, etc.
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Stakeholder groups

Report Sustainable Development

Objectives and expectations

Creating, engaging and fulfilling

Customer « Satisfaction with high quality services. « 1728 hotline
& « Privacy protection « Prepare a service satisfaction survey to meet the needs.
Patient « Communication channels for the « Set the Customer Relations Department to be responsible.
convenience of clients. « Provide free health education training.
« Establish a project to develop satisfaction.
« Develop the potential of employees in both service and lan
guage for impressive service.
Employee « Report sustainability performance to « Formal and informal employee satisfaction surveys
the Board of Directors. « Survey employee engagement 1 year
» Communicate opinions and guidelines | « Survey employee engagement 1 year
on sustainability management policy « Assign applications for employees to facilitate the development of
from Board of Directors skills and communicate at any time.
« Increase channels of appreciation to encourage employees.
« Develop potential and promote learning both online and in general.
« Defining career progression paths.
« Health and occupational health care
« Set Your Flexible Benefit
Investor » Good performance and business « Annual General Meeting of Shareholders
& growth. « Organize an analyst meeting every quarter and a webcast will be post-
Shareholder « Cost effective return on investment ed on the Opportunity Day website of the Stock Exchange of Thailand.
and appropriate dividend payment. « Information is reported to the Stock Exchange of Thailand completely
« Business development for and in a timely manner.
sustainability and response to future « Communicate through the annual registration statement. (56-1) Annual
changes. report and sustainable development report
« Providing equality of shareholders and | « Communicate through other channels such as
maintaining Interests of shareholders and | - Company website www.sikarin.com under the heading of “Investor
investors Relations”
« Transparent and timely disclosure of - Newsletters and electronic news
information - Phone and Email
« Operations with responsibility towards | « Operations under good corporate governance.
society, community and environment. « The company has a policy to prevent transactions that may cause a
conflict of interest
« Risk management for the company to have sustainable growth in the
future.
« Listen to opinions from shareholders and investors to consider and
determine the Company’s strategy and operating guidelines.
« Promoting innovation for the community, society and environmen
« The Whistleblower policy has been established.
Supplier « Conduct business with all trade « The development of knowledge according to the professional field of
partners equally, fairly and transparently. | work.
« Providing accurate and complete « Annual Partner Visit and Assessment for Sustainable Development
information « Communication for the development of the partner’s
« Creating shared value in business for relationship through the website.
sustainability.
Communities « Take polls and hear feedback from the | « Conducting community relations activities to meet the health pro-
community. motion community and listen to opinions 2 years.
« Develop the quality of life of the peo- | « Assign a number to contact the hotline 1728
ple in society for good sustainability. « Provide opportunities or organize health education projects such as
« Operate business in an environmental- | the Sikarin Child Heart Project continuously
ly friendly manner.
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Issues of Importance of Sustainability
The company defines the content of the sustainability report based on the preparation of a report that looks at the context of sustainability.
Assessing Material Issues, Completeness of Information and Stakeholder Involvement, Preparation of reports according to the Material

Issues identified, covering the scope and nature of the management of material issues in detail as follows:

The process of identifying the report content and the scope of the material issue

|dentifying key sustainability issues Validation Continuous development

Collecting key sustainability issues related Social Affairs for Sustainable Development The results of the sanctioned sustainability
to the healthcare service business. Take to conducts an analysis and review of key priorities will be implemented and monitored

S [eith el £e) ciamel S sustainability issues before presenting them before disclosed in the annual sustainability

o to the responsible person. For consideration | report. The information will be screened and
such as corporate strategic directions,

and approval by the Board of Directors or reviewed through internal processes for accuracy
WIS T T GRS, [Tl B The Executive Committee or the President prior to reporting the results of such operations. In
industry trends, emerging risk and stakeholder | (a5 the case may be) is in accordance with addition, suggestions for making the report will be
concerns. the sustainable development policy and the | used to improve the performance of each issue

context that may change in the business for effective development. Future continuation

sector in the future.

Scope of impact on stakeholders
Key issues Within External

Dimension Staff and medical Investors Customers Partner Community

professionals and and and

Shareholders patients environment

Supply chain management

Privacy and data security

Quality of Service and Patient Safety

<
<

Economy

Customer relations

Innovation and cooperation

Climate change management

Waste and Hazardous Waste Management

A ASNENEN

Environment
Power management

Water and wastewater management

Engage with the community and access to

medical services.

AL NEE NERANANAN

Social Sales and labeling practices

Motivating and retaining people

Human resource development

<

Labor and Human Rights Practices

KKK KT S KKK S KK

<K

Personnel health and safety
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nsans : 0 - 2366 — 9907

Sikarin Public Company Limited’s Sustainability Development Report 2020 (SKR) is prepared to communicate progress of sustainability
performance covering economic, social, environmental and corporate governance dimensions. Including the determination to be an
excellent medical facility according to international standards and to create the highest satisfaction for clients. This report is SKR’s first
ever report to present a detailed list of operating results from 1 January 2020 to 31 December 2020.

If there is any doubt about the preparation of this report You can contact us at Sikarin Public Company Limited (SKR).
Address  : 976 Lasalle Road, Bang Na Tai Sub-district, Bang Na District, Bangkok 10260

e —mail :irsikarin@gmail.com
Telephone : 0 — 2366 — 9900 ext 20908 or hotline 1728
Fax : 0 -2366 - 9907
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YBINNINITFBIFHULAZNITUIRUIZHENTIINTIIAA (Whistle-Blowing Service)
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Business practices

Principles and significance: Government policies aim to make Thailand a Medical Hub. Patient safety is a key aspect of supply chain
management. Therefore, the company has set up a policy and practice for recruiting and selecting business partners to ensure that
the company will select trade partners equally and fairly and support business partners who conduct their business ethically, with
social responsibility and Environment and will not engage in any transactions with illegal, corrupt, or corrupt individuals. Including to
ensure the process is transparent, in line with international standards and requirements for product and service quality, and to prevent
environmental and social risks. Be able to develop effective relationships with customers and ensure that key partners cooperate in
sustainable development in all dimensions.

Partner

The company has a policy that takes to account equality, equality. Fairness and honesty in business. By complying with the agreements
made or made with trading partners or contract parties in all respects. The company has procedures for bidding, bargaining, selecting
contractors and entering into various contracts that are transparent and straightforward, with every step of the process being attended
by a committee every time. In addition, agreements or information that the Company makes with partners will be kept confidential and
will not be used for personal gain or other stakeholders. Unless consent from partners

Don’t conduct transactions with individuals or juristic persons who have committed offense. Laws, corruption or any behavior
that implies corrupt ways as follows:

1. The company will undertake the procurement in accordance with the rules and procurement methods of the company that have
internal controls appropriately. Taking into account the demands both in terms of quality, price, quantity Time, serving, delivery,
after-sales service Warranties, and other conditions by not engaging in illegal transactions, fraudulent acts or fraud

2. The company will select trade partners equally and fairly. Supporting partners who conduct their business ethically Have social
and environmental responsibility.

3. Not demanding, not accepting, not paying any trade benefits to business partners in bad faith and strictly complying with contracts,
agreements and conditions with suppliers. In the event that the conditions cannot be met, they will immediately notify the business
partners. In advance to jointly consider solutions to problems with reasonable principles

4. To control, supervise or prevent in the event that there is or may arise a conflict of interest in connection with the Company’s
business operation appropriately, and will not seek any unlawful benefit or contrary to government regulations.

5. Don’t take any action related to intellectual property infringement. Including encouraging executives and employees to use Efficient
company resources and assets Use of copyrighted products and services and do not encourage the use of products or services that
infringe intellectual property.

6. Strictly abide by the terms of trade agreements to result in standardized trade with both domestic and foreign trade partners.

7. Pay partners on time according to the agreed payment terms.
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Company partner selection criteria

1. Be a manufacturer, operator, dealer, dealer, service provider or contractor with a facility that can be inspected.
2. Have reliable financial status and business history.

3. Accept to abide by company business ethics (Code of Conduct).

4. A person who has quality work that is recognized and evaluated by the company.

5. A person who has no conflict of interest with the Company's business.

Qualifications of the Company's partners

1. Partner / business partner who can do business with the Company must be partner / business partner who has a list of names in the
company system. In addition, in some cases where a price inquiry or a tender is used. Partners / Business Partners may be invited to bid
before they are listed in the system and once they have been selected, they may apply as Partner / Business Partner

2. Written purchase order or contract between the business partner / business partner and the company will constitute a binding
obligation for the transaction between the company and the business partner / business partner.

3. In quoting or concluding contracts, the Company may ask the Business Partner / Business Partner to provide collateral for the
performance of the Agreement by the Company will notify in writing and will return the collateral upon the end of the obligation in
connection with the transaction.

4. When the Supplier / Business Partner complies with an agreement, contract or purchase order, the Supplier / Business Partner must
submit a tax invoice. Receipt and / or other supporting documents required to receive payment at the location and at the time specified
by the Company for the convenience and speed of the work of all departments and the Company will pay. Money by transfer Goods /
services after withholding tax as specified by the government and other obligations under the contract such as Performance guarantee
deposit to the bank account that the partner / business partner has already informed or unless the partner / business partner accepts the
check. The company reserves the right to pay in crossed checks to the account only.

5. Business Partner / Business Partner can request for correction of business partner / business partner information in the Company's
system by contacting the Company's procurement department and submit supporting documents certified by the supplier / business
partner's authority. Business partner.

6. Business partners / business partners can report unfair treatment to suppliers / business partners in accordance with the principles of

good governance through the channels specified by the company at the complaint and whistleblowing system. www.sikarin.com

Privacy and data security
Principle and importance: Businesses in service groups, especially medical services, rely on the information technology system to op-
erate to be continuously efficient. This comes with risks of cybersecurity and the security of personal information, whether it is a personal
data breach or a data leak, which can affect the reputation and trust of an organization. Including financial risks to set up a security system
or compensate for lost or stolen data. The Company realizes the above importance and therefore establishes policies and information
system infrastructure in order to ensure the security of personal information for both users and personnel within the organization.
Information Technology Supervision and Management Policy
The company has set this policy for users and related persons to realize the importance of information technology security. As well as
being informed about the duties and responsibilities and practices in various risk controls. To enable the entity to achieve its objectives
and main goals. The resources and risk management are appropriately used in accordance with the good corporate governance. The
sub-policies of supervision and management of information technology are as follows:
« Information Technology Resource Management Policy
« Information Technology Risk Management Policy

« Information Technology Security Policy

Quality of Service and Patient Safety

Principle and importance: Health care facilities need a process to manage quality of their services. Especially in hospitals where patient
safety is the first priority. The Company therefore requires the hospital under its responsibility to receive medical service standard certifi-
cation and internal operating guidelines that are in line with national and international standards in order to prevent risks that can occur

to Corporate reputation If there is a case of complaint about the safety of the patient from poor quality operations.
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Medical service standards

+ International standards for healthcare facilities (Joint Commission International: JCI)

The JCI standard aims to improve the quality and safety of patient care through the assessment and certification of quality standards
covering organizational management, direction and leadership, physical safety infrastructure, emergency response systems, prevention
systems. And infection control, communication and information systems, human resource management systems, patient quality and
safety systems. Including the development and improvement of the quality of care from patients entering the hospital until leaving the
hospital The JCI standard will be able to measure the level of quality that is comparable to that of domestic medical institutions. Europe
and the United States and have the highest safety standards.

» Patient-Centered Standards

Objective is to provide patient care in accordance with the evidence base, to ensure patient safety and to prevent disability and com-
plications, as well as to involve families in treatment decisions and to be able to return to patient care. This includes promoting patient
and family knowledge about disease, risk factors, and prevent recurrence practices order to have a better quality of life. Reduce the loss
and be able to compare treatment results with other organizations.

+ Health Care Organization Management Standards

It is intended to make the management of the organization meet the organizational goals and established and comprehensive standards.

- Corporate Ethics

- Systematic monitoring and supervision of the organization

- Measurement of results that can be compared with competitors.

- Take care of employees, stakeholders, partners and communities.

- Caring for the environment

- Organization development using the principles of Quality Improvement.

Make the management of the organization meet the standards and compete.

» Safety standards in the management of medical equipment (Central supply sterilization department standard: CSSD)

In the process of caring for patients where medical instruments, equipment and supplies are used. The hospital places great emphasis
on patient safety from the use of medical equipment, equipment and supplies. Thus, standards relating to the prevention and control
of infection from use have been introduced to ensure that incoming patients use clean and sterile tools and equipment. This standard
controls the matter.

- The process of managing medical equipment, equipment and supplies.

- Employee competence and process control

The hospital received the APSIC CSSD Center of Excellent award from the Asia Pacific Society of Infection Control (APSIC).

* Healthcare Accreditation: HA

It is a certification of quality and safety in patient care of medical institutions by the Healthcare Accreditation Institute (Public Organiza-
tion) [Healthcare Accreditation Institute (Public Organization)] and based on international standards. There are 3 main activities and details
that are used to consider the quality of operations, from the overview of the organization to the critical work systems of the hospital.
Patient care process and results of operations as follows:

- Quality development: The healthcare facility develops the work system to suit the area conditions in accordance with the standard
guidelines.

- Quality Assessment: Healthcare Accreditation Institution, organizing a visiting advisory team to assess the quality development of a
sanatorium when the health facility is ready to seek certification.

- Quality certification: The nursing facility accreditation institution provides certification if the health facility has developed its quality
according to the criteria. With the first certification period of 2 years
The details used to determine the quality of operations are as follows.

- Overview of organizational management: covering organizational leadership, strategy, patient / audience, measurement, analysis
and knowledge management, manpower and operations.

- Patient care processes: encompassing access to and attendance services, patient assessment, planning, patient care, informing and
empowering patients / families and continued care
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- Hospital key systems: covering risk management, safety and quality, professional supervision, patient care environment, infection
prevention and control, medical records system, drug management system, Test for diagnosis and related services, disease surveillance
and health hazards and working with the community.

- Results: Covering healthcare outcomes, patient and other focus, workforce, organizational leadership. Effectiveness of important work
processes and finances.

Customer relations

Principle and importance: Effective management of hospital user relationships will foster loyalty to hospital services and add value
to the organization through maintaining and expanding a long-term customer base and organization. Business opportunities can also be
expanded by delivering analytical, customer feedback and tailored services. The Company realizes the importance of relationship man-
agement with medical service users and therefore establishes a regulatory structure and guidelines for analyzing satisfaction and needs
to continuously improve the satisfaction of hospital users.

Customer

The company has a policy of determining to create satisfaction and confidence in accessing the services of customers and good service
with quality at an affordable price and continuously raising the standard by having the hospital been certified. Medical quality system
JCI Joint Commission International) from the United States and HA (Hospital Accreditation) from the Ministry of Public Health, as well as
other quality such as ISO 9001, ISO 14001 (Environment), etc.

The company provides services to customers or patients in an ethical and highest quality level, take to account the safety and cus-
tomer satisfaction. The company has a committee to protect the rights of customers. In addition, the company takes part in the care and
continual improvement of the quality of service. By take to account the needs and opinions and accepting customer complaints both by
direct contact such as Complaints and complaints through information media such as telephone, fax, company website, social network,
etc,, there will be management meetings every day for relevant departments to bring customers’ comments or complaints to improve.
Customer satisfaction is the best.

Channels of Submitting Complaints and Filing Evidence (Whistle-Blowing Service)

Sikarin has established channels for submitting complaints and filing evidence, to receive any complaints, suggestion, proposals and
comments from any interested parties, who were affected or under risk of being affected by corruption activities of Sikarin’s Employees,
both direct and indirect. The Bord of Directors has appointed the Audit Committee to investigate the submitted complaints and verify
the evidence of corruption. The person, who wishes to file a complaint, may deliver the complaint or the evidence along with his name,
address and contact phone number via following channel:

- Company Secretary
Sikarin Public Company Limited
976 Lasalle Road, Bang Na Tai Sub-district, Bang Na District, Bangkok 10260
- e - mail : ir.sikarin@gmail.com
- Telephone 0-2366-9900 ext 20908
- Fax : 0 - 2366 — 9907
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Corporate sustainability

Sikarin’s has established a sustainable development policy. The objective is to define guidelines for organizational management according
to the principles of sustainable development and create engagement with all groups of stakeholders. To aim at balancing and controlling
economic, social and environmental impacts

The company adheres to operating standards throughout the chain, values, complies with requirements in all areas of operation, and
adheres to relevant international sustainability principles such as the United Nations Sustainable Development Goals - SDGs). By formulating
strategies and operating guidelines based on good corporate governance principles, aiming to engage with all stakeholders, promote excel-
lence in business performance, manage environmental impacts and promote health. And the well-being of personnel within the organiza-
tion, including the community in the society.

Communication

The Sustainability Committee, together with the Social Affairs Department for Sustainable Development, communicates information on
management guidelines, performance and progress of operations to the public through the Company’s sustainability report in accordance
with the international reporting framework, such as Global Reporting Initiative Standards

Internal communication

The Company places great emphasis on communicating various information about the Company’s operations thoroughly and provides
opportunities for employees to directly express their opinions to management such as projects. “Meet and create an organization” project
for executives to meet employees to discuss various problems, as well as give advice, listen to opinions and suggestions from employees of
all levels equally and encourage work performance for all employees so that employees can understand. Relevant directions, policies and
procedures, including an emphasis on proactive communication Recognizing that all employees are a valuable resource and one of the key
factors contributing to the company’s sustainable growth.

Training

The company will provide training to provide personnel with basic knowledge of sustainability and corporate sustainability goals. This
can be done in an online format or with classroom training as appropriate.

Human rights

The company has a policy to focus on respect for human rights according to international standards, which is a fundamental right
that “All human beings have equal human dignity and freedom of rights,” which is the principle that the Company adheres to treating
all employees and stakeholders of the Company without discrimination or discrimination in the Company and its subsidiaries. The
Company realizes that the organization’s operations must be based on virtue, ethics and human rights in conducting business.
Therefore, it has always adhered to and practiced, especially human rights principles in every Work processes to avoid human rights
violations and promote transparency and accountability.

References and related policies

Sustainable Development Policy Sikarin Public Company Limited is based on sustainability standards. The Accountability Principle,
2018 and has policies related to supporting the company’s sustainability management covering economic, environmental and social

aspects are disclosed on the organization’s website.
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Hospital Environment

Sikarin Public Company Limited has set up an environmental management policy by recognizing the importance of environmental
health work affecting physical health. Mind and society of people of all age groups who come to receive the service Patients, relatives,
as well as hospital personnel under the 20-year National Strategic Plan (Public Health), Promotion & Prevention Excellence Strategy.
Therefore, a policy to develop environmental health in accordance with the GREEN & CLEAN Hospital criteria and the safety, occupa-
tional health and work environment standards for being an environmentally friendly public health service facility. Have a healthy and
safe working environment. The environmental management policy sets out clear methods and goals for managing and solving environ-
mental problems in accordance with the Sustainable Development Goals (SDGs), a goal that the global community has set together
for development. Countries to meet the current needs. Without encroaching on the next generation Focus on creating a balance In
the dimensions of society, economy and environment together To step towards sustainability in the future Integrative development to
enhance the quality between humans and the environment In order to participate in resource management within the organization and
to build organizational personnel with attitudes and participation in environmental management, which will lead to the foundation of
an organization operating an environmentally friendly business. According to the strategy. A world focused on the sustainable devel-
opment goals by to create a culture of environmental conservation of personnel in the organization and surrounding communities to
create mutual benefits with concrete and clearness. Transparent and verifiable

Energy saving

The company has set up an energy conservation committee to campaign for the use of energy that is worthwhile and economical.
The company improves and develops work processes, reduces unnecessary equipment, reduces electricity consumption by maintaining
international service standards, such as replacing electric lamps with energy-saving lamps and installing a District Cooling Plant system
to reduce energy consumption that is supplied to Air conditioning system etc.

Prevention of accidents while work

The company collects and analyzes data to assess risks and find preventive measures and campaign against occupational accidents,
training, preparing personal protective equipment, systems and guidelines for taking care of accidental personnel such as improve-
ments. Safer needle disposal boxes and exchange of knowledge with other departments or employees to learn and prevent accidents.

Fire protection and suppression systems

The company organizes an initial fire training to have at least two fire drills at an agency level and one more building fire drills a year
(every building). The drills are held both during the day and at night. Fire fighting equipment available every month, smoke and heat
detecting systems covering all areas within the hospital, 24 hours a day fire fighting team within the hospital area. They also send officers
to advanced fire-fighting training and annually inspect building safety from fire fighters.

Reduce the amount of waste by reusing

The company focuses on raising awareness among personnel in reducing global warming, reusing single-sided paper as recycled paper,
campaigning to reduce the use of paper by communicating via mobile phone applications. This is an example of reducing the amount

of waste arising from the cooperation of employees.
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Innovation and information technology

Sikarin Public Company Limited realizes the importance of applying information technology to business management. Therefore, this
policy has been established to provide the company with a good corporate governance and management framework based on principles
and practices for providing information technology systems.

The company has set up a policy to supervise and manage information technology in order to enable users and related persons to realize
the importance of information technology security as well as to acknowledge the duties and responsibilities and practices in the field of
information technology. Controlling risks in various fields so that the entity can achieve its objectives and main goals. The resources and
risk management are appropriately used in accordance with the good corporate governance. In addition, the hospital has also introduced
modern medical equipment combined with modern technology to help increase the efficiency of medical treatment.

Protection against threats to information systems
Define malicious program protection to ensure that information systems are protected against threats from malicious programs.

Development and maintenance of information systems

Determine security in the information system development process to develop or modify the information system to be processed ac-
curately, completely and in accordance with the needs of the information system development process. Users, including to maintain the
security of the information system throughout the development of information systems.

Sikarin’s started using the new hospital software iSOFT to cover all processes in the treatment of patients. This software system will be
the base for the future use of the raw medical information system throughout the hospital.

Innovation and dissemination of innovation from operations that are responsible for stakeholders.

The company fosters innovation both at the organizational process level and at the inter-organizational level, which means doing things in
new ways and can also mean changing ideas, developing products to add value. The goal of innovation is positive change. To make things
change for the better Produce more produce. In order to maximize the benefits of society, dissemination of innovation is a social respon-
sibility by communicating and disseminating to stakeholders both directly and indirectly through a variety of communication channels to

ensure that information The company’s news reaches out to the stakeholders of the company thoroughly.
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#eeAnlauda (Hybrid Operating Room)
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The operating room system combines the development of medical technology that enhances the surgical potential.

Support patients who come to undergo surgery to treat complicated diseases. Several surgeries can be performed at the same time.

» SUUIEUI8DIN1A Ventilation system
- HEPA Filter
- Positive pressure
Qmwﬁmmblu 20-21 9erwaled Internal temperature 20-21 degrees Celsius
- Arudsing 35-65% Relative humidity 35-65%
« SEUUKEIEIY Lighting system
Udnlitmnslénmsgulsmenuna (Hospital grade)
- szuuldl UPS (Uninterrupted Power Supply)
* 3%UU Gas LLa:Lﬂ%aﬂ@ijiywﬂmﬂ Gas system and vacuum suction
Lineliinlnihadn wasddygradouluwsasios Weinanudufinun It does not generate static electricity and there is an alarm
in each chamber when abnormal pressure occurs.
- fimsnnaeutiumslinienlinustianaindosiiouargunsal  The volume is always checked for use.
asvaeumUnsaultuarUsEAnsamnisviinumniu Tools and equipment

¥ o

- A9390UNINIZIU (Calibrate) Lnax@Lmi"ﬂmi@mmmmmmJ%ﬁmmHuaﬂ Check daily availability and performance
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With an operating room designed to have an extra large area Multidisciplinary teams can work together in a systematic manner, such
as surgeons, radiologists, cardiologists, anesthesiologists, nurses and radiological technicians. Which can be operated simultaneously
or immediately without the need for transferring patients with large modern equipment. The procedure in the hybrid operating room
is beneficial for both the doctor and the patient, and everyone is safe and does not have any unwanted complications. Able to meet

consumer satisfaction and expectations with faster and more effective treatment.
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UInNssUNIaINans3nEInaRIsINHY (Dental Operating Microscope)
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The Dental Center of Sikarin Hospital brings endoscopic technology for root canal treatment or Dental Operating Microscope (DOM) from
Germany. To increase the potential for more effective root canal treatment. With a high magnification camera, the vision is clearer, helping
to locate the root canal precisely. This is especially true in the case of narrowing or obstruction of the tooth cavity, including the detection

of cracks, perforations, or other defects that cannot be seen with the naked eye.
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Dental Operating Microscope

iSeadnaisgiluuendastinszuu 3 8@ 3D Dental X-ray Machine
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Ml auluiansrindadasnssuninssinsuaslunth (Maxillofacial Surgery)
Medical technology that will help increase efficiency in dentistry, from root canal treatment, dental implantology, seneral dentistry .

to maxillofacial surgery.
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Social responsibility

Sikarin had a policy of promoting activities for social, community and environmental benefits in relations to safety, quality of life and
energy efficiency, focusing on the quality of life of people in society. Sikarin had set aside a budget to support such public and charity
activities, and strictly complied with the quality management system, safety, occupational health and environment and environmental
standards of ISO 14001 as well as energy saving by joining an energy conservation project. In any event, Sikarin shall not support any
activities, which are hazardous to the society or good morals.

Sikarin has demonstrated its corporate social responsibility (CSR) as shown in the topic of environmental impact and social activities,
quality of life and environment in the annual report. By preparing the environmental management policy and the business development
policy for sustainability. Executives at all levels in the company encourage all employees to participate in the implementation of the
policy and communicate the results of the operations to related parties. In addition, the company encourages employees to be aware
of the environment. By organizing employee training to educate personnel on the environment continuously and after every training
The Company has compiled and conducted an assessment of employee attendance to verify that the training is accomplished in accordance
with the stated objectives and to improve future training courses SHE Topic Management Training courses for new employees will be
trained on the topic of Basic Safety Training and organize awareness of energy and environmental conservation for personnel in all
departments, etc.

Anti-corruption policy (Anti-corruption)

Sikarin Public Company Limited has been conducting business based on principals of faimess, sood morals, honesty, transparency, strictly
adhering to the social responsibility and each interested party, as well as supporting and promoting employees of all levels to accept
attitude of resistance to corruption in all forms for sustainable growth of Sikarin. The Board of Directors has issued the Anti-Corruption Policy,
whereas some subjects have been included in the “Business ethics and corporate ethics”. Sikarin has issued this edition of Anti - Corruption
Policy to define responsibilities and regulations of appropriate actions for resisting corruption in all forms.

In 2015, Sikarin joined the project on Collective Action Coalition Against Corruption that initiated by the IOD, the Thai Chamber of
Commerce, the Joint Foreign Chambers of Commerce in Thailand, the Thai Listed Companies Association, the Thai Bankers Association, the
Federation of Thai Capital Market Organizations, the Federation of Thai Industries and Tourism Council of Thailand.

Community and social development

The company has guidelines to implement or control to comply with applicable laws and regulations and be responsible for society.
Including to cooperate, help, support and volunteer in activities that benefit the community and society in order to foster economic strength
as well as social and cultural restoration

Measures for the prevention of COVID-19 Sikarin Hospital

With concern for all users, Sikarin has measures to deal with COVID-19 to increase the safety of patients, visitors and medical personnel
in the hospital. With the following preventive measures

- Set a screening point at every entrance and exit of the hospital

- Screening, isolating and isolating suspected patients for examination in a dedicated examination room

- Close the entrance and exit at some points in the hospital.

- Clean areas and public contact points with disinfectant every 1 hour throughout the day.

- Alcohol hand sanitizer service in all service areas

- Indoor air conditioning system Filters dust, PM2.5, viruses and bacteria.

- Public relations to provide knowledge to service visitors Employees to create understanding and protect themselves.
- All medical personnel and visitors must wear a surgical mask.

- Limit the number of elevator users 6 people.
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CSR $2uAU nan.naldneuans as 8.5151m 2.82a1  CSR with RAOT, Lower Southern Region at Than To District, Yala Province
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Mr. Surasak Sutamas Deputy Managing Director Sikarin Hat Yai Hospital, along with Mr. Surachai Boonwanno, Director of the Rubber Au-
thority of Thailand, Southern Region. Lead the management team and employees to participate in the CSR activities for the conservation
of aquatic animals. “Release fish species Back to nature “at Tha Nam Tha Phayao Temple, Bang Lang Dam, Than To District, Yala Province,
with the honor of Mr. Somboon Phonmanee, Senior Permanent Secretary of Than To District, Yala Province, presiding over the release of fish
species back to natural water sources. The objective of this event is to increase the amount of aquatic animals and create a balance for the
natural ecosystem and also to generate income for the villagers in the area, helping to cultivate awareness of the conservation of natural

resources and the environment. With support for fish species from Yala Inland Fisheries Research and Development Center.

Tasens“Aasuns.. Tiialadn” aseil 11
Give the opportunity to children with congenital heart disease with the 11* “Sikarin gives the heart to children” Project 2020
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Sikarin Public Company Limited in collaboration with the Heart Child Foundation under the patronage of Her Royal Highness Princess
Galyani Vadhana Krom Luang Narathiwat Rajanagarindra and Bumrungrad Hospital Foundation continue the project. “Sikarin gives the heart
to children” is the 11th years that aims to mediate and help children with congenital heart disease receive treatment. This year, the
company designed a “Dr. Bear T-shirt” valued at 250 baht as a memorial to those who wish to donate and contribute via online channels.
The products are sold out quickly and on November 11, 2020, there is a ceremony to donate funds to the Child Heart Foundation in the

amount of 1,000,000 baht (one million baht) to help children with congenital heart disease.
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Sikarin Hat Yai Hospital opened a house to welcome teachers and students in Grade 6, a special project from Suwanwong School with the
activity “Open a dream house. Someday, | will be a 4th year doctor.
» Knowledge of “Body changes when entering adolescents by Dr. Phanumart Chotawiriyakul, General Practitioner
» Knowledge of “Beautiful Teeth, Smiles” by Dr. Phumilila Thanakorn, Specialist in Oral and Maxillofacial Surgery
 Workshop enters the activity base Learn about CPR and splint, medical tools, eat well, happy life, rehabilitation with physical therapy.
In addition to receiving knowledge and also receiving a lot of fun, | hope that you will be able to apply the received knowledge to use in

the future and Sikarin HatYai Hospital welcomes you to open a house to welcome children in the next year.

AMTIANNIIVUAMNTURAVDUADEIAN Preparation of the Corporate Social Responsibility Report
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The company is committed to social responsibility. By conducting a corporate social responsibility report that identifies general issues,
environmental issues, and social issues in line with sustainability reporting guidelines, such as identifying corporate sustainability policies
and goals, milestones, plans. , Goals, vision, long term, structure and management style. Governance and decision-making on sustainability
issues, Anti-Bribery and Corruption Stance and Policy Social and environmental aspects, including various relevant assessments, etc. To

disclose to the public along with the annual report as a way to disseminate information for stakeholders to access the information as well.
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Quality personnel
Background and importance: Human resource management in the healthcare service business is a critical factor for the success of the
organization’s strategy implementation. Especially hospitals that rely on the expertise of healthcare professionals and the ability to deliver a
positive experience to their patients or users. Human resource management issues. Therefore, it covers operational guidelines for motivating
and retaining personnel, developing personnel competencies, and treating personnel with equality and respect for human rights. Covering

both medical personnel and office workers who are permanent and temporary employees.

HR development and Career Growth

Sikarin is committed to organizational development, cultural reinforcement and productive working environment through the promotion
of team spirit, fair compensation depending on corporate performance and each individual’s competency, safely and proper working
ambience. Sikarin also treats employees equitably and provides a clear working handbook with open, proper and fair rules and regulations
in addition to the promotion of staff development and growth with regular in-house and outside training. Employees are encouraged to
develop their operational, managerial and technical skills so that they may work even more efficiently. Sikarin encourages that management
and staff at every level to jointly map out their work plan in line with the organizational direction and goals. The Board of Directors and
executives have worked out the organization’s vision and shared it with all the staff in order to figure out their objectives, metrics and
Key Performance Indicators (KPI) as an evaluation framework, up to date and compliant with the changing technology and international

standards.
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Internal course Hours External course Hours
1 2559 / 2016 75 1,277.4 91 4,194
¥ 2560 / 2017 56 2311 91 4,671
1 2561 / 2018 68 3,299 100 6,259
1 2562 / 2019 123 63,240 154 8,988
1 2563 / 2020 63 41,644 33 1,752

Tnedsmlsajahdiuinsuasninnuynssfusmiuimusunumiliizenndosiufimmaazithvanevesesdng dsnnznssunsuayseiuguins
finsUszamrdeussivusideiadasdng warmevesludminnu SmihmunnssiulitmunTagUssasiuasidia (key Performance Indicators:
KPI) theviemassmusisiussdng ey waewiineu wieidunseumsufinuuazanasgumsUssiuansuioinuvesmiinmy Sy
il denadesnumaluladuwasfulumunasgueanna

The company focuses on executives and employees at all levels to jointly formulate work plans in accordance with the direction and
goals of the organization. The committee and executives have a meeting to discuss and define the corporate vision and convey it to the
employees. The employees at all levels have set objectives and indicators (Key Performance Indicators: KPI) transmitted from the
organization level. Departments and employees to serve as a framework for work performance and employee performance evaluation

standards that are up-to-date, in line with technology and in accordance with international standards.
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Motivating and retaining people
Background and importance: Motivating and retaining potential employees will support the company to remain competitive and increase
the chances of success in accordance with the established strategies. The company has set guidelines for motivation and retention of
personnel. By considering the guidelines for evaluating the performance of employees that have clear criteria. In addition, employees’
engagement levels to the organization are required to be continuously monitored in order to be supporting information for reviewing and

considering the compensation and welfare of personnel that are consistent with the overall performance of the organization.
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Daisy Award 2020
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Sikarin Hospital has an award ceremony for “The Daisy Award”, an international award for quality nurses who are dedicated and
dedicated to performing their duties to the best of their abilities. Which was selected from patients, relatives, including all 4 colleagues
as follows: 1. Ms. Jitsupa Tubtimthong, Intensive Care Nursing Unit 2. Ms. Srisuwan Saengchan, Cardiac Catheterization Department
3. Ms. Yuranan Namsritan Hospital, Emergency Medical Center Department 4. Ms. Laddawan Saithong Nurse, Hospital Department Patients

6-1, having performed this prestigious award ceremony on 21 October 2020
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Human resource development
Background and importance : Potential employees are key drivers of a company’s strategy, especially delivering superior medical
services and innovative capabilities. The company understands this importance and realizes that human resource development can also
motivate people to want to work and take part in organizational development at the same time.
Employee training and development
The company sets up a policy for employee training and development, both in the treatment line (Clinical) and the support line.
(Non-Clinical) in hospitals, including new employees, contract employees, temporary employees to receive training to understand the
direction of the organization and the ability to work responsible, including the quality system of the hospital. Executives at all levels in the
company encourage all employees to participate in the implementation of the policy, as well as communicate with relevant persons to
know the results of operations by providing training courses for employees both inside and outside the company.
Orientation for new employees
The 1st day of every month will receive an orientation before | actually perform my duties to learn about the Company’s vision, mission

and corporate culture, as well as corporate ethics, and recognize the anti-corruption policy which Company policy.
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Environmental training

1. Training courses for new employees will be trained on the topic SHE Management.

2. Training courses for new employees will be trained on the topic of Basic Safety Training.

3. Training on the consciousness of energy and environment conservation for personnel in all departments.

4. Organize training and knowledge about energy conservation laws for relevant personnel.

5. Provide training on management and wastewater treatment to personnel in relevant departments.

6. Provide training on solid waste and waste management to personnel in the relevant department.

The company has continuously organized the training to educate personnel on the environment and after every training, has gathered and
conducted an evaluation of the employees’ attendance to verify that the training has been carried out according to the specified objectives

and is Information for future training course improvements.

3UszYx Journey to Pathway to Excellence
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Journey to Pathway to Excellence Conference

Sikarin Hospital organizes Journey to Pathway to Excellence meeting to prepare for excellence in nursing by Somsri Ruchutrakul, Director
of Nursing. This is a nursing standard from the American Nurses Credentialing Center (ANCC) that recognizes the commitment of healthcare

organizations, creating an optimal, positive environment for the nurses in the organization.




ANNUAL REPORT 2020
S1POWMSWEULNOENDELEU  Report Sustainable Development
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Sikarin Hat Yai Hospital has launched a Kick off The Daisy Award which is an award of pride in the nursing profession and raising the level of
nurses to the international level. This award, owned by The Daisy Foundation, USA, is awarded to nurses who are dedicated and dedicated

to performing their duties to the best of their ability and to be recognized, praised by patients, relatives and colleagues.

Asasuutuiindonnasanusnidianieivin1s (MOU) Memorandum of Understanding (MOU) Signing Ceremony
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Sikarin Public Company Limited in collaboration with Burapha University, Organized a Memorandum of Understanding (MOU) signing
ceremony with Dr. Atirat Jaroonsri, President of Sikarin Public Company Limited and Associate Professor Dr. Somthawin Charitkuan, Vice
President for Academic Affairs. To jointly promote and support human resource development This will help to increase academic exchange

opportunities for staff and students with quality, excellence and expertise in medical service. Ready to create quality personnel for society.
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Sikarin Hospital Has focused on and improving the medical development to meet international standards. Ready to develop personnel to
be able to provide correct services with medical principles for the highest safety of clients and also focus on providing family-like services
to customers. Until it passed the international hospital certification HA (Hospital Accreditation) and the international hospital standard JCI
(Joint Commission International) as follows:

« Accredited with JCI standards throughout the system on 24 November 2012 until the present.

« Acquired JCI certification for Primary Stroke Program on 26 November 2014 and re-certified in 2017.

« Passed the JCI certification for Type 2 Diabetes (Diabetes Mellitus Program) on 28 November 2015 and will complete the re-cer-
tification cycle by 2018.

» Acquired JCI certification for Acute Myocardial Infarction (AMI) on 11 November 2016 until now.

« Certified CSSD (Center of Excellence by APSIC in 2018)

« Renewed the Joint Commission International for Stroke and Neurological Standards (Primary Stroke Program) 3rd time from the
United States in November 2020.

« Sikarin Samut Prakan Hospital has received quality improvement through ISO 9001 system certification and passed HA quality
system certification.

« Sikarin Hospital Improved the landscape and environment outside the building to comply with the ISO 14001 standard for
environmental management in the community, and expanded the parking area and built a sunshade roof at the side car park to accommo-
date more inpatients to It is to strengthen the service that is excellent (Excellent Services) to create the greatest impression on the service
recipients.

« Sikarin Samut Prakan Hospital has received quality improvement through ISO 9001 certification and passed HA quality system

certification.
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Sikarin Public Company Limited was awarded a plaque. “favorite Hospital for the Year 2020” by Mr.Suriyan Kojonroj, Deputy Managing
Director and Chief Operating Officer of Sikarin Public Company Limited, along with Dr.Sawitree Chantanalaj, Director of the Hospital Sikarin
and Dr.Khetsophon Chatwatanakul, Director of Sikarin Samut Prakan Hospital was the representative to receive the award from
Mr.Suchart Chomklin, the Minister of Labor. On the day of the establishment of the Social Security Office (SSO) 30th anniversary on
3 September 2020 at the Social Security Office
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Report of the Executive Committee

Dear Shareholders of Sikarin Public Company Limited,
The Board of Directors of Sikarin Public Company Limited has appointed the Executive Committee to ensure that management
and business operation of Sikarin Public Company Limited and its subsidiaries progress in the right director and consistent with the

current economics situations.

As 31 December 2020, the Executive Committee are as follows:

No. Name - Last Name Position
1 Pol.Lt.Gen.Jarax Sangtaweep Chairman of the Executive Committee
2 Dr.Atirat Charoonsri Managing Director
3 Mr.Sanya Sarayudh Executive Committee
4 Mr.Senee Krajangsri Executive Committee
5 Mr.Sucheep Boonveera Executive Committee
6 Mr.Suriyan Kojonroj Executive Committee

Ms. Ployphan Wisetsinthop Services as secretary

Throughout 2020, the Executive Committee had completely performed their role based on the authority, duty, and responsibility
set forth in the management framework by arranging altogether 12 meetings, which the key points of the meetings can be summarized
as follows:

1. Have authorize to manage and monitor the implementation of policies and guidelines for various parts of the Company and
its subsidiaries to be effective for the business operation. Together with managing the work to be in accordance with the law, objectives,
company regulations Company regulations and resolutions of the Board of Directors ‘meetings and / or resolutions of the shareholders’
meeting.

2. Plan and set policy, direction, strategy, work plans and organizational structure and management structure of the business
operation of the Company and subsidiaries in accordance to economic conditions and competition in the market, and plan and prepare
business plan for both the Company and its subsidiaries for year 2020 to present to the Board of Directors for approval.

3. Plan and prepare business plans, annual budgets and the authority in management in various job divisions for year 2020 of
the Company and subsidiaries to propose to the Board of Directors for consideration and approval and also to consider and approve
the annual budget and budget change and addition to annual expense budget. If there is an urgent necessity, proceed to present to the
Board of Directors for further acknowledgement.

4. Consider large investment projects of the Company and its subsidiaries order to provide recommendation to the Board of
Directors for approval, which are specified in the 2020 budget of the Company and its subsidiaries, such as approving capital expenditures.
Approval of various administrative expenses, etc., in accordance with the limit specified in the power of the company or as the board of
directors has approved and presented to the meeting of the board of directors for acknowledgment.

5. Implementing business plans and strategies in line with the Company’s policies, approved by the Board of Directors.

6. Define the details of the selection, training, hiring and termination of employees of the Company and its subsidiaries as well

as employee benefits to be appropriate with the circumstances and in accordance with the laws in use today.

&:n. @“"* '

(Pol.Lt.GenJarax Sangtaweep)

7. Performing other duties as assigned by the Board of Directors

Chairman of the Executive Committee

Sikarin Public Company Limited
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Report of the Compensation Committee

Dear Shareholders of Sikarin Public Company Limited,

The Compensation Committee had followed the guideline on good corporate governance of listed companies. The
Committee consist of members with abilities, experiences, knowledgeable on qualifications, duties, responsibilities, including
understanding good governance of public companies framework as well willingness to dedicate oneself in the realization of the

objectives of the Committee.

For year 2020, the Compensation Committee consist of 3 directors as follows:

Name - Last Name Position
1 Mr.Sakchai Tanaboonchai Chairman of the Compensation Committee
2 Dr.Vichya Kreangam Director of the Compensation Committee
3 Dr.Tim Noparumpa Director of the Compensation Committee

Ms.Chanakarn Yodying Services as secretary

For 2020, the Compensation Committee had completed the scope of work based on the implementation framework set forth
during 2 meetings. The key points of the meeting are as follows:

1. Determining the policy for the remuneration of the Board of Director or Senior Management to be appropriate according
to the position of each director Individually and in accordance with the business strategy of the Company with clear and fair rules and
procedures to present to the Board of Directors for consideration and then propose to the shareholders’ meeting for approval the case
may be.

2. Considering and reviewing compensation and remuneration structure and plan in line with the Company’s operating results
and current situations.

3. Proposing a direction or guideline to pay Directors cash and non-cash remuneration, either in monetary form or in other
forms, to the Board of Directors and the Board of Directors. By considering duties, opinions, works and businesses in similar businesses
to propose to the Board of Directors for consideration in accordance with the law.

4. Figuring out a method to evaluate Board performance order to review their annual compensation based on their responsi-
bilities and risks involved.

5. Performing other duties as assigned by the Board of Directors.

8 s

(Sakchai Tanaboonchai)
Chairman of the Compensation Committee
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Report of the Recruitment Committee

Dear Shareholders of Sikarin Public Company Limited,

The Recruitment Committee had followed the guideline on good corporate governance of listed companies. The Recruitment
Committee consist of members with abilities, experiences, knowledgeable on qualifications, duties, responsibilities, including understanding
good governance of public companies framework as well willingness to dedicate oneself in the realization of the objectives of the
Recruitment Committee for year 2020

For year 2020, the Recruitment Committee consist of 3 directors as follows:

No Name - Last Name Position

1 Mr.Jarun Wiwatjesadawut Chairman of the Recruitment Committee
2 Dr.Vichya Kreangam Director of the Recruitment Committee
3 Dr.Tim Noparumpa Director of Recruitment Committee

Ms.Chanakarn Yodying services as secretary

For 2020, the Recruitment Committee had completed the scope of work based on the implementation framework set
forth during 2 meetings. The key points of the meeting are as follows:

1. Mapping out policies, criteria and procedures to recruit qualified persons to become Directors, advisors or senior executives.
Those criteria and procedures shall be clear, fair and reasonable.

2. Recruiting, selecting and proposing qualified persons with high moral and ethics to be appointed as Directors.

3. Presenting the committee’s selection, getting it approved by the Board before putting it forward to the AGM for approval.

4. Ensuring an effective succession plan for directors.

5. Performing other duties as assigned by the Board of Directors.

gi«%?,f

(Mr. Jarun Wiwatjesadawut)
Chairman of Recruitment Committee
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Report of the Risk Management Committee

Dear Shareholders of Sikarin Public Company Limited,
The Board of Directors of Sikarin Public Company Limited had appointed the Risk Management Committee to ensure that
management and business operation of Sikarin Public Company Limited and its subsidiaries progress in the right direction and consistent

with the current economic situation. For 2020, the Risk Management Committee consist of 3 directors as follows:

Name - Last Name Position
1 Mr.Seni Chittakasem Chairman of the Risk Management Committee
2 Mr.Sakchai Tanaboonchai Director of the Risk Management Committee
3 Mr.Chaisith Viriyamettakul Director of the Risk Mangement Committee

Ms. Siriwan Kangranunwichit services as secretary

Throughout 2020, the Risk Management Committee had completely performed its role based on the authority and
responsibility set forth in the risk management framework by arranging altogether 4 meetings, which the key points of the meet-
ings can be summarized as follows:

1. To determine the risk management policy and guideline of the Company, covering important risks such as financial
risk, investment risk, corporate reputation risk, etc., and to propose the risk management policy and guideline to the Board of
Directors for approval.

2. To determine the risk management strategy and guideline of the Company in compliance with the risk management
policy. To monitor and maintain the proper risk level of the Company.

3. To monitor and supervise the compliance with the risk management policy under the guideline and policy approved
by the Board of Directors.

4. To determine the acceptable risk measuring criteria and risk limit.

5. To determine the risk management measure suitable for the circumstance.

6. To review the adequacy of the risk management policy and system, covering the efficiency of the system and com-
pliance with the prescribed policy.

7. To regularly report the Board of Directors regarding the Company’s risk management, operation and status, any
changes and any matters required the correction in compliance with the prescribed policy and strategy.

8. To set up a risk management work team, as deemed appropriate.

9. To support the risk management work team in terms of personnel, budget and necessary resources in accordance
with the responsibility scope.

10. Performing other duties as assigned by the Board of Directors.

7 S
/

(Mr. Seni Chittakasem)

Chairman of The Risk Management Committee
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Report of the Corporate Governance Committee

Dear Shareholders of Sikarin Public Company Limited,

The Board of Directors of Sikarin Public Company Limited has appointed the Corporate Governance Committee to be responsible
for setting guidelines and overseeing the operations of good corporate governance, ethics and business ethics, sustainability management,
Corruption Responsibility towards society, environment and all stakeholders that listed companies should comply with. The Board of
Directors has established various policies and as guidelines for the work of directors, executives and employees. It consists of 6 corporate

risk management committees with the follows.

No. Name - Last Name Position
1 Mr.Seni Chittakasem Chairman of the Corporate Governance Committee
2 Mr.Sakchai Tanaboonchai Independent Director
3 Mr.Pramuanchai Taweesedt Independent Director
a4 Mr.Kasidit Ajanant Independent Director
5 Dr.Vichya Kreangam Independent Director
6 Air Chief Marshal Nipat Wuttironarit Independent Director

Ms. Chanakarn Yordying services as secretary

For 2020, the Corporate Governance Committee has fully performed its duties and responsibilities in accordance with the
established corporate governance framework. In which 4 meetings are held, the summary of the meeting can be summarized as follows:

1. Consider setting guidelines for suggesting policies / guidelines on business ethics and ethics as well as anti-corruption pol-
icies / measures in accordance with good corporate governance system to the Board of Directors and the management. To define an
organizational practice order to be the standard and correct practice of the organization.

2. Supervise, consult, evaluate and review policies and practices in accordance with the principles of good corporate gover-
nance and business ethics. Including social and environmental responsibility as well as sustainable development activities to develop
and upgrade the corporate governance system of the company to international standards.

3. To recommend policy / practice on social and environmental responsibility, as well as to supervise, advise, supervise and
monitor the progress of the organization’s sustainable development and assess the effectiveness of the organization’s sustainability
development.

4. Annual review of the appropriateness of the Corporate Governance Committee Charter. If there is an amendment, it will
be presented to the Board of Directors for approval.

5. Perform any other duties as assigned by the Board of Directors.

S
‘--"'"'——-’—

(Mr.Seni Chittakasem)

Chairman of the Corporate Governance Committee



ANNUAL REPORT 2020
JoyanvMsidu Financial Summary

Yayan1en1skulagazuvauIem

3UN13RU The consolidated financial statement 2563 2562
JUUAASZIUENIINITRY (We : §1uUIW) Statement of financial position (Unit : Million Baht)
FunsSndsiu Total Assets 6,469.70 5,853.22
wﬁ?mm Total Liabilities 2,379.18 1,967.15
druvesifionusan Total Shareholder’s Equity 4,090.51 3,886.07
wﬁﬁ‘lﬂnﬂ‘l/‘m (wqe : @a1uum) Statements of comprehensive income (Unit : Million Baht)
519l$31nA15USAS Revenue from Service 3,840.77 3,661.81
578/l6593 Total Revenue 3,907.60 3,743.61
lsgnd Net Profit 350.70 242.96
Yoyaiiafusfuansiy Common Share Data
ﬁi’wmuﬁum “zgﬁaaﬂ (5'1141)@) Number of common shares issued (Million Shares) 1,999.33 1,999.33
yaAmetnydseriu (UIm) Book value per share (Baht) 1.98 1.94
ﬁﬂiﬁiaﬁu%ﬂﬁugw (um) Basic earnings per Share (Baht) 0.17 0.12
Sasrdaunensduiidndny Significant Financial Ratio
ansnsiAule (Fowaz) Growth Ratio (Percent)
ansnsiiulavesel@annnisuinis Growth Rate of Revenue from Service 4.89 7.74
dnsnsiiulnvesmlsans Growth Rate of Net Profit Margin 43.52 0.40
Anuanusalunsyiiils (Geeag) Profitability Ratios (Percent)
Salstusu Gross Profit Margin 28.75 27.88
©m31 EBITDA EBITDA Ratio 22.33 18.74
dn31ri1lsgnd Net Profit Margin 8.95 6.49
answanauunu (Jouaz) Rate of Return (Percent)
SMIMANDUUNUIINAUNSNG Return on Assets 6.19 6.36
NTMARBULMIUERNEIL Return on Equity 8.57 6.33
MsuBmsaunSnduacuiay Managements of assets and liabilities
nIdIUAaNINARBY (W) Current Ratio (times) 1.02 0.95
svezRauMERae (u) Average collection period (days) 36.74 30
szpznanvIedudniage (Ju) Average sale period (days) 18.51 16
AsniiiazauEsalunstiszaenide (wi) Leverage Ratio (times)
a”mwﬁawﬁ%wiaﬁawuaaéﬁaﬁu Debt to Equity Ratio 0.59 0.51
é’miwmmmmmiumssﬁﬁmaﬂLﬁya Interest bearing Debt Ratio 6.45 6.21
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318013 2562 wWasuulas
srelaarnnssnwine una 3,840.77 3,661.81 178.96 4.89
518ldnnsUIEeIMISHATIAT B RN 34.09 41.62 (7.53) (18.09)
s16liBy 32.73 40.19 (7.46) (18.56)
swsela 3,907.60 3,743.61 163.99 4.38
oﬁ"mquiums%’mywwmma 2,717.49 2,644.77 7272 2.75
Gﬁ”uﬁqum'lammil,l,axl,ﬂ%"aa?{m 22.37 26.29 (3.92) (14.91)
Altanglunisuimsg 693.68 710.29 (16.61) (2.34)
Al 3,443,504 3,381.35 52.19 1.54
mlsneuAldaneniesnistunasaldaten18tula 474.06 362 27 111.79 30.86
AUYUNIINTRY 73.52 58.33 15.19 26.04
mlsnouAlginen1Bkule 400.54 303.94 96.60 31.78
Aldann1SRula 49.84 59.59 (9.75) (16.36)
ilsgns 350.70 244.35 106.35 43.52
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Financial Summary

The consolidated financial statement 2020 2019
Statement of financial position (Unit : Million Baht)
Total Assets 6,469.70 5,853.22
Total Liabilities 2,379.18 1,967.15
Total Shareholder’s Equity 4,090.51 3,886.07
Statements of comprehensive income (Unit : Million Baht)
Revenue from Service 3,840.77 3661.81
Total Revenue 3,907.60 3,743.61
Net Profit 350.70 242.96
Common Share Data
Number of common shares issued (Million Shares) 1,999.33 1,999.33
Book value per share (Baht) 1.98 1.94
Basic earnings per Share (Baht) 0.17 0.12
Significant Financial Ratio
Growth Ratio (Percent)
Growth Rate of Revenue from Service 4.89 7.74
Growth Rate of Net Profit Margin 43.52 0.40
Profitability Ratios (Percent)
Gross Profit Margin 28.75 27.88
EBITDA Ratio 22.33 18.74
Net Profit Margin 8.95 6.49
Rate of Return (Percent)
Return on Assets 6.19 6.63
Return on Equity 8.57 6.33
Managements of assets and liabilities
Current Ratio (times) 1.02 0.95
Average collection period (days) 36.74 30
Average sale period (days) 18.51 16
Leverage Ratio (times)
Debt to Equity Ratio 0.59 0.51
Interest bearing Debt Ratio 6.45 6.21




Management Discussion and Analysis

For the year end 31st December 2020

Management Discussion and Analysis for Operation result for 31 December 2020
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LIST 2020 2019 Change Percentage

Revenue from medical treatments 3,840.77 3,661.81 178.96 4.89

Revenue from sales of food and beverages 34.09 41.62 (7.53) (18.09)
Other revenue 32.73 40.19 (7.46) (18.56)
Total Revenue 3,907.60 3,743.61 163.99 4.38

Cost of medical treatment 2,717.49 2,644.77 72.72 2.75

Cost of sales of food and beverages 22.37 26.29 (3.92) (14.91)
Administrative expense 693.68 710.29 (16.61) (2.34)
Total Expense 343354 3,381.35 52.19 1.54

Profit before finance cost and income tax expense 474.06 362.27 111.79 30.86
Financial cost 73.52 58.33 15.19 26.04
Profit before income tax expense 400.54 303.94 96.60 31.78
Income tax expense 49.84 59.59 (9.75) (16.36)
Net Profit 350.70 244.35 106.35 43.52

In 2020, the Company and its subsidiaries had medical income of 3,840.77 million baht, an increase of 178.96 million

baht or 4.89 percent from 3,661.80 million baht in 2018, mainly due to an increase in revenues from enhancing government
potential. Doctors and the increase in the number of insured persons of the 3 hospitals

Cost of medical treatment in 2020 of the Company and its subsidiaries had medical costs of 2,717.49 million baht,
an increase of 72.72 million baht or 2.75 percent from 2,644.77 million baht in 2019 mainly due to the Increased medical
personnel due to higher treatment income.

Selling and administrative expenses 693.68 million baht, a decrease of 16.61 million baht or 2.34 percent from 710.29
million baht in 2019 due to overtime management.

Financial costs for the year ended 31 December 2020 amounted to 73.52 million baht, an increase from the year
2019 by 15.19 million baht or 26.04 percent as a result of the year 2020, the Company and its subsidiaries had operating cash
flows. As a result, the Company and its subsidiaries can repay long-term loans to financial institutions on time and at lower
interest rates.

Total income tax expenses for the year ended 31 December 2020 were 49.84 million baht, a decrease of 9.75 million
baht or 16.36 percent from the year 2019, as a result of the company having increased taxable profit. 96.60 million baht or
31.78 percent
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Profitability Analysis

Unit: million Baht

LIST 2020 2019 Change Percentage
Gross Profit 1,135.01 1,032.37 102.64 10.45
Gross Profit Margin 28.75 27.88 1.58 5.82
EBITDA 872.69 701.45.54 196.04 24.41
EBITDA Ratio 22.33 18.74 3.53 18.78
Net Profit Margin Ratio 8.95 6.53 2.46 37.90

From the above table, 2020

Gross profit 1,135.01 million baht, an increase of 102.64 million baht, or 10.45 percent from 1,032.37 million baht in 2019,
while the 28.75 percent gross profit increased 1.58 percent from 27.17 percent in 2019.
EBITDA 872.69 million baht, an increase of 169.04 million baht or 24.41 percent from 703.65 million baht in 2019, while the

EBITDA margin of 22.33 percent increased 3.53 percent from 18.80 percent in 2019.

Net profit margin of 8.95 percent, an increase of 2.46 percent from 6.49 percent in 2019.

Financial Status

Unit: million Baht

LIST 2020 2019 Change Percentage
Total Assets 6,469.70 5,853.22 616.48 10.53
Total Liabilities 2,379.18 1,967.15 412.03 20.95
Equity Holders of the parent Company 4,041.21 3,837.77 203.44 5.30
Total Shareholder’s Equity 4,090.51 3,886.67 203.84 5.24

The consolidated financial statements of the Company and its subsidiaries ended 31st December 2018, with total assets of
6,469.70 million Baht, increased from 2019 amount 616.48 million Baht or 10.53 percent.

The Company and its Subsidiaries Current assets as of 31 December 2020 in the amount of 1,223.87 million baht, an increase
of 321.79 million baht or equivalent to an increase of 35.67 percent compared to the end of the year.

The Company and its Subsidiaries as of 31 December 2020, non-current assets amounted to 5,245.82 million baht, an increase
of 294.69 million baht or equivalent to an increase of 5.95 percent compared to the year-end.

The Company and its Subsidiaries There were current liabilities as of 31 December 2020 in the amount of 1,205.53 million
baht, an increase of 254.89 million baht or equivalent to an increase of 26.81 percent compared to the end of the year.

The Company and its Subsidiaries There were non-current liabilities as of 31 December 2020 in the amount of 1,173.65 million
baht, an increase of 157.13 million baht or representing an increase of 15.46 percent compared to the end of the year.

The Company and its Subsidiaries Shareholder equity increased from 3,886.67 million baht in 2019 to 4,090.51 million baht

in 2020 or increased by 203.84 million baht or equivalent to an increase of 5.24 percent.
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Liquidity and capital management

Unit: million Baht

2020 2019

Net cash from operating activities 717.12 535.27
Net cash used in investing activities (381.99) (432.81)
Net cash used in financing activities (169.51) (45.69)
Cash and cash equivalents increase (decrease) 165.61 56.80

Cash and cash equivalents at end of year 363.75 198.17

In 2020, the company had net cash flow from operating activities of 717.12 million baht, compared to 535.27 million baht
in 2019. This increase was mainly due to an increase in other receivables. And income received in advance and the company had the
net cash flow used in investing activities in the year 2020 decreased from the previous year by 50.82 million baht due to the expan-
sion of the company. Medical service area and medical equipment and the company had net cash flow used in financing activities
of 169.51 million baht in 2020, an increase of 123.82 million baht from 2019, due to the long-term loan of the company during the
year 2020 to pay for the construction of the Sikarin Samutprakarn Hospital (Ratharin) project. Offsetting with loan repayment items
as a result, the Company and its subsidiaries had cash and cash equivalents as of 31 December 2020 equal to 363.75 million baht,

compared to 198.17 million baht as of 31 December 2019.

Financial Ratio Unit: million Baht

LIST 2020 2019
Yield (%)
Return on Assets 6.19 6.63
Return on Equity 8.57 6.33
Liquidity Ratio (Times)
Liquidity Ratio 1.02 0.95
Quick Ratio 0.90 0.82

Asst and Liability Management (Day)

Average collection period 36.74 29.53
Average selling time 18.51 16.08
Average repayment period 56.96 21.52

Financial Ratio Analysis (Times)

Interest Payment Capacity 6.45 6.21

Debt to Equity Ratio 0.59 0.51

The liquidity ratio as of 31 December 2020 was 1.02 times, compared to 0.95 times as of 31 December 2019 and the speed
ratio as of 31 December 2020 was 0.90 times, which is equivalent to 0.82 times as of 31 December 2019.

The Return on Assets Ratio and Return on Equity Ratio in 2020 increased slightly from 2019 due to the hospital
performance was close to the previous year. While the company has expanded its investment Premises to increase service areas
and specialized clinics for the liquidity ratio and the rapid ratio in 2020, a slight increase compared to that of 2019.

Average debt collection period Average product sales period Including the repayment period, a slight increase from 2019.
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Sikarin Public Company Limited operates three private hospitals:

d l:l a’l o S
Yaan1UUITNOUNIS NAY V1UIULAYY
Name of business Address No. of Register
Beds
1. lsmeuiafasuns 976 AUUAIYNA UYIUNIULE LWAYIN 355 NFUNN
Sikarin Hospital AFINNUTIUAT 10260 Bangkok
976 Lasalle Road, Bang Na Tai
Sub-district, Bang Na District, Bang-
kok 10260
2. lsmeuafesuns amsunns | 999/23-29 auugusdn svausyln 100 aynsusIng
Sikarin Samut Prakan Hospital | 8nnawles Jwinaymsusinig 10280 Samutprakan
999/23-29 Sukhumvit Rd, Bangpu mai
Sub-district, Muang District,
Samut Prakan Province 10280
3. lssnguradn3uns maivg) 169 .99 WsaATIZA 1 0.alney 350 A9an
Sikarin Hat Yai Hospital 2.639a1 90110 Songkhla
169 Nipatsongkhroa 1 rd, Hat Yai,
Songkhla, 90110

Fausun : US¥m Aasuns I10m (Urnvw)

anwmznﬁﬂiznauqsﬁa : lsawgnuialenauy

'
a

nnsdtineaulg : 976 ouwanena uwsuuld
WAL NFUNNUNILAT 10260
wanzidauu3en : uN9.0107528000018
AW : 1728, 02-366-9900

9819 : 0-2366-9907

Aulad : www.sikarin.com

Bd : contact@sikarin.com

nuoan:1iau

o Juil 31 fumau 2563 vidninuaansdouieay
1,033,692,421.50 U wualusfuaniigysiuau 1,999,328,649 u
yarwiuaz 0.50 UM BentseudIdIu 999,664,324.50 dUUm

Name of Company : Sikarin Public Company Limited

Type of Business : Private Hospital

Head Office Address : 976 Lasalle Road, Bang Na Tai Sub-district,
Bang Na District, Bangkok 10260
Registration Number : PCL 0107528000018

Telephone : 1728, 02-366-9900
Fax : 0-2366-9907
Website : www.sikarin.com

Email : contact@sikarin.com

Registered Capital :

The registered capital of the company As of 31st December 2020,
the Company has total registered capital 1,033,692,421.50 Baht
divided into ordinary shares 1,999,328,649 shares, worth 0.50 Baht
per share, paid up 999,664,324.50 Million Baht
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Reference Information

Securities Registrar

Thailand Securities Depository Co.,Ltd.

93 Stock Exchange of Thailand Building, FL.14
Ratchadapisek Road, Din Daeng, Bangkok 10400
Tel : 02-009-999

Website : www.set.or.th/tsd

Auditor

Dhammaniti Auditing Co.,Ltd.

178 Dhammaniti Building, Soi Phoemsap
(Prachachuen 20) Prachachuen Road, Bang Sue,
Bangkok 10800

Telephone : 02-596-0500

Fax : 0-2596-0539

Website : www.dharmniti.co.th

For investor, please visit www.set.or.th for more information
about Sikarin company Co.,Ltd. (56-1 form) or visit

www.sikarin.com
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