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JasnFu
“JUUSENIANISUSKISADTULIIAY
3 dunuisniuUs:inAlng lngyaidu

ssnanaswnisinulm na:shgla
Ngvgulinuusen”

“To be among the top 3 leading
wealth management companies
in Thailand and focus on

sustainable growth and revenue
of the Company.”

[ MISSION]

“TRUSNISAIUNISUSHISAD AN
IngnuIIUUAAINSTODIBW IIa=S=UUIU
AFSUNSWruUNaguFaItiodny
uInsgIuaNalioas A URawale
KINgnA1 na=auAy”

“To provide wealth management
services by a professional team with
continually updated systems in
accordance with international standard
in order to satisfy the customer and
society.”
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Five Year Financial Statistic Summary

Rl - AL
Unit : Million Baht

NANITANLUWIIUSIN /| Consolidated

2556 2555* 2554 2553 2552
2013 2012 2011 2010 2009
Auningdsau 1,638.57 1,462.60 1,435.97 1,642.32 1,464.34
Total Asset
RuanLazRuEInanTuN17[EY 557.20 545.91 360.47 423.73 71.35
Cash & Deposit of Financial Institutions
Ruasulunanning 787.48 686.29 900.53 1,035.91 1,218.63
Investment in Securities
PHAUIN 286.09 208.36 156.44 193.29 114.47
Total Liabilities
NuaanzidauFandnszudn 120.00 120.00 120.00 120.00 120.00
002 Registered and Paid-up Capital
yarmal3satiu (L) 1.00 1.00 1.00 1.00 1.00
Par Value (Baht)
douresgDemy 1,352.48 1,254.24 1,279.54 1,449.02 1,349.87
Total Shareholders Equity
se/l AN assmTlen 1,129.33 781.48 700.74 694.01 548.24
Fee Income
3¢/l gan 1,179.05 829.14 750.44 734.89 580.68
Total Income
Aldanalunsaniinanusau 755.71 571.01 493.17 479.68 429.46
Total Operating Expenses
fnlagns 340.83 197.85 187.42 191.53 120.93
Net Profit
ﬁwii@w%ﬁiﬂﬁju (U ) 2.84 1.65 1.56 1.60 1.01
Earnings per Share (Baht)
Rutlunasiaiu (um) - 1.70 2.00 2.90 0.85

Dividend Per Share (Baht)

wanawe * avgidayasunistu 1 2555 dnsilasundasaniissylSlusmesutsrant 2555 wesandeyasunisful 2555
fnsdfudgelusiielfansnsnnfeuiieuiudeyasunisiut 2556 deiulumunnsgiunisioydndeiuldlul 2556
Remark * Due to the adjustment of detail shown in the 2012 financial statement to be in line with the Accounting Standard applicable

in year 2013 so as to be comparable and in the same standard with the 2013 financial statement; therefore, some detail of
the 2012 financial standard shown herein are different from those shown in the Annual Report 2012.
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Important Financial Figures of the Company (as at 31 December)
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Unit: %
2556 2555 2554 2553 2552
2013 2012 2011 2010 2009
fnsdaumnldanelunnssnifinausasslfas 64.09 68.87 65.72 65.27 73.96
Operating Expenses to Total Income
ARTINARDLUNUADAUNTNE TN 20.80 13.45 13.05 11.66 8.26
Return on Assets (ROA)
fnsuaReLLNUFedIuTIaI DAY 25.20 15.66 14.65 13.22 8.96
Return of Equity (ROE)
AnnsLlnIasduningsu 12.03 1.63 (12.56) 12.15 3.32
Total Assets Growth
. - o 003
@mmmﬂ,muimﬂqmummQaﬂvju 7.83 (2.07) (11.70) 7.35 2.65
Equity Growth
m3niiLinveaneldA s 44.51 11.52 0.97 26.59 5.88
Fee Income Growth
snsn1aiLinveanyldson 4250 10.49 2.18 25.56 3.63
Total Income Growth
amsnsaulnaesAnldanan1sAHLeL 32.35 15.78 2.91 11.69 (5.34)
Operating Expenses Growth
ansniaulnuesinlagns 72.27 4.72 (2.15) 58.39 69.01
Net Profit Growth
ansnisfuinvesiilegrisariu 7212 5.13 (2.50) 58.42 68.33
EPS Growth
fmanrinlegnisiaseldson 28.91 23.67 24.97 26.06 20.83
Net Profit Margin
yaAANLTTYT el 11.27 10.44 10.66 12.08 11.25
Book Value per Share (Baht)
fnandauRuilunasiannlagns - 98.27 128.21 181.25 84.15

Dividend Payout Ratio
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[Statement of the Chairman of Board of Directors

Dear Shareholders:

In 2013, Thai economy presented good stability during the first
half year. The financial and capital market expressly expanded.
However, with the contrary to the world economy and the U.S.
financial condition being better, material changes were occurred
to Thai economy during the second half year. Mostly, the critical
factors affecting to Thai economy, finance and business sector
were the volatility in the world financial status lasting from middle
of the year; and the more severity in Thai political controversy since
the early 4th quarter. The latter factor has been prolonged until
the end of year, which, in turn, impacted on overall image of Thai
economy and the financial and capital market during the second
half year to decline significantly.

During the first half year, due to the condition of inancial and capital
market granted, the Company was able to specify proper strategies
against the market development accurately and promptly, enabling
the short-period achievement of many target funds, which were
set up in the 1st quarter. Moreover, the satisfied performance of
other funds, including equity funds and flexible funds, as well as
more interests of investors in funds under Company’s management
mutually affected the Company’s high performance being beyond
expectation during the first half of the year.

During the second half year, Thai financial status has declined and
the political crisis has been more severe; however, due to the first
half year cumulative income and the proper strategies against the
declining market, the overall Company income of this year is at
very good level and beyond the expected target by far. Based
upon the 2013 consolidated financial statement of the Company,
it can be seen that the Company'’s total revenue was at Baht
1,179.05 million increasing from of the year 2012, that the
Company’s total revenue having at Baht 829.14 million,
approximately Baht 349.91 million higher or equivalent to 42.20%.
In the meantime, the total expenses of the Company in 2013, which
was at Baht 755.71 million, is higher than the year 2012, which
was at Baht 571.01 million, approximately Baht 184.70 million
higher or equivalent to 32.35%. This results in the Company’s net
profit in the year 2013 being at Baht 340.83 million or equivalent
to Baht 2.84 per share increasing from the year 2012, which had
a net profit at Baht 197.85 million or equivalent to Baht 1.65 per
share, approximately Baht 142.98 million higher or 72.27 %.

The main factors that the Company had its net profit increasing
apparently in 2013 are the efficiency of proper strategies in fund
establishment for both fund type and setting up period, the
achievement of fund management within timeline, marketing and
sale management, management fees from establishing new funds,
including a property fund, and the effectiveness of management
within organization.

During 2013, there were funds under management in the total of
198 funds comprising of 92 local and offshore mutual funds, 18
property funds, 33 provident funds and 55 private funds. The total
net asset value was Baht 333,918 million. Overall, there are 59
new funds and 1 increased-capital fund with a total net asset value
of Baht 40,456.22 million which consisted of 23 mutual funds, 1
provident fund and 35 private funds.

In terms of Corporate Social Responsibility, the Company
cooperated with many organizations, either government, private
sector or other non-profit organizations by donating subsidy and
necessity to people-in-need, educational support for children-in-
need, such as computers, sport facilities, library construction and
donating subsidy for educational activities support through
Governmental Savings Bank Association for corporate social
responsibility, as well as, religious supports either Buddhism or
Islam.

The Company recognised an importance of operating in
compliance with the good corporate governance principle,
business ethics and encouraging good moral for working
environment by implanting the good corporate governance
principle to be as a corporate culture continually from year 2012.
In 2013, the Company arranged in-house training on the good
corporate governance practice to all level of employees from time
to time for the purpose of updating the said practice to all
employees regularly in order to develop the effectiveness of
employees in parallel with developing modern working system,
which is a key factor for the Company’s sustainable growth.

For the Year 2013, there were 5 directors retired by rotation as
follows: Dr. Narongchai Akrasanee, Mr. Sadawut Taechaubol, Pol.
Gen. Adul Sangsingkeo, Mr. Vatchara Tuntariyanond and Mr.
Teepat Sutabutra, which the first 2 directors were re-elected to be
as director for another term. Additionally, General Lertrat
Ratanavanich, Mr. Wisit Wisitsora-at and Mr. Boonlue Prasertsopar
were elected to be director in replacement of Pol.Gen. Adul
Sangsingkeo, Mr. Vatchara Tuntariyanond and Mr. Teepat
Sutabutra, respectively. In this regard, the Company’s Board of
Directors wishes to take this opportunity to thank Pol.Gen. Adul
Sangsingkeo, Mr. Vatchara Tuntariyanond and Mr. Teepat
Sutabutra for their great contribution of excellent performance and
well support to the Company during their time acting as a director.

Finally, the Board wishes to thank our shareholders, clients,
unitholders of the funds under management of the Company,
including the governmental and private sectors as well as local
and foreign financial institutions for their support and trust.
Moreover, the Board also wishes to thank our Management
Committee and also all of employees for their critical devotion in
solving problems and supporting the stable and continual
development of the Company.

S
N7 e,

Dr. Narongchai Akrasanee
Chairman
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AS.CUSIABY dASIAST

Dr. Narongchai Akrasanee
Js=81unssunns

Chairman of the Board of Directors

. unggswa virylesryrya

Mr. Surabhon Kwunchaithunya
NSSUNIS NSSUNISUSKHAIS
US=81UAMNSSUNISESSH
Ha:ﬁWHUHﬁWHOUHHU
13:NSSUNISAIUNISHIAUANANINIST A
Director, Executive Director,
Chairman of the Nomination and
Remuneration Committee

and Member of the Good Corporate
Governance Committee

2. ns.TsAge dnusuun

Dr. Chokchai Aksaranan
$9JUS=51UNSSUNIS NSSUNISDds:
1a:Us=81UANZNSSUNISASIVADU

Vice Chairman, Independent Director

and Chairman of the Audit Committee

5. waloniaAsmau SAUoNTY

General Lertrat Ratanavanich
NSSUN1S
Director

7. A.WIAUIAUL JAUNdsossn

Professor Wisit Wisitsora-At
nsSsunN1s
Director

3. u1gdn19s INB=gUa

Mr. Sadawut Taechaubol
NSSUNIS Na:Us=81UAUzNSSUNISUSKIS
Director and Chairman of
the Executive Committee

. Un99s3ng Fgauduuns

Mr. Woravit Chailimpamontri
NsSsSUNIS 1azNSsUNISUSKHIS

Director and Executive Director

. ns.8swa niryauna

Dr. Tachaphol Kanjanakul

nSSUNIS
Ha:US:SWUﬂ[u:ﬂSSUﬂWSUghWSHOWUIﬁﬂd
Director and Chairman of

the Risk Management Committee



9. uneddury Isauonls

12.

Mr. Suwit Rojanavanich

nSsUN1s ﬂSSvUﬂ’]SU§h’IS ‘
13:NSSUN1ISATUNISANAUANANYNISA A
Director, Executive Director and
Member of the Good Corporate
Governance Committee

uneuyde [sAdmun

Mr. Boonchai Chokwatana
nssuN1sdds: lla: NSSUNISNsI9dau
Independent Director and Member of
the Audit Committee

10. uals sulwshen
Mrs. Urai Romphotiyok
nssunIs

Director

13.

unguryde Usziasglan

Mr. Boonlue Prasertsopar
NSSUN1Sds: lla: NSSUNISASSHI
llazinuARIRaUINU
Independent Director

and Member of the Nomination
and Remuneration Committee

11.

14

. unanaus:n1 Ysrulsi
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unenss dulnsu

Mr. Krit Umpote

nsSsSUN1sSoas: ﬂSSUﬂWSVISOOE’[OU
13:NSSUN1SASSKANAzATMUAAINDUINU
Independent Director,

Member of the Audit Committee and
Member of the Nomination and
Remuneration Committee

Ms. Prapa Puranachote

nssunis ﬂSSUﬂ’lSUgms
NSSUNISUSHISAIIG BV .
NSSUNISAUNISANNUAIIANINISAA
1A=NSSUNISY IANS

Director, Executive Director,

Member of the Risk Management
Committee, Member of the Good Corporate
Governance Committee and President
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1. uwanads:=n1 ysulsn
Ms. Prapa Puranachote
NSSUNISWIANTS
President

4. UNSIMWS UU=10d
Mrs. Rachitporn Manawes
W B29NSSUNISY IAN1501914
||a:|av1qn'15U§Gn
First Executive Vice President
and Company Secretary

. U9sIws Uy s

Mrs. Jiraporn Boonvanich
WBIYNSSUNISWINNISDTE
First Executive Vice President

_ungnoul Ing:qua

Mr. Tommy Taechaubol
WY¥IINSSUNISW INN1Sa191d
First Executive Vice President

1 _
11-5 [ﬂm:vﬂms / Management Committee

3. UNWrUtuSsR usswin

Mrs. Pannarat Bhanpato
WYIINSSUNISWINN1Sa19ld
First Executive Vice President

6. UNYIYIFU SSSUS
Mr. Nattavut Thammachari
WHONSSUNISYIANIS
Executive Vice President
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1. AS. [USYATY JASIASC
Dr.Narongchai Akrasanee

lszarunssunisusEn
Chairman of the Board
of Directors

21g: 69 1

Age : 69 years

AMMAINNNITANT ©
« Fnynnin (2514) uazifFoynyien (2516) fnuiAssgAans
uanendt aeviud senaud dszinaanigaining
« Poyayes dnuAsegatans (Aeshten)

WNAINENAT NAATU eRAIIAY UssimARedIATIAY

N9ALTN
. ‘Wﬁn@m Director Accreditation Program (DAP)
iju*?'; 5/2546 Aplaaaunandadsuaniunssunsisnlng
(10D)

szaunsainigvineu 5 daumnas :
2540 - faqifu
- sraunITunIe NguLN LAscl
2547 - flaqifu
+ Usraunasunig LiEMuAnnindgannlnesnu
Waend a1ime (WvnTw)
2556 - f1aqifis
© UIENANINWIINEIAE NUINLNAUAULA
2555 - 11aq1fi
. NTIUNNIDATLUAZLIILENUNTINANIATIRARL LT UA
ANNNIIU AR (WD)
« 103¥81Un951N"7 LM 21iuan AnaaeLldini 1in (Wmna)
+ NIINNNIBAITIBINGH 1olaie nFU
2554 - flaqifu
+ nesNneEmasAngil TuanuznssunisulaLnenstu
sunAsussszinalne
2553 - 1laqifu
. dszaruanznasunsusiLszinalng daniaudauila
MLATHEAA Aanmaiiuulada
2549 - flaqifu
« 9041szaUNIINANT 13 Tne-leassiullading dnda
(H¥NTL)
2547 - flaqifu
+ 152HIUANIYNITNNIIANTHUNTLALTA9LsE A TUAN
amﬁumqm'quﬁmﬁ@ﬁmmﬁmﬁﬁmﬁmiﬂm
2546 - 1aqif
+ 13¥81UNITUNTUAZNITNNNIRAT LFHN LTALART
n3u Arin (W)
2545 - flaqifu
. am%mﬂmznﬁumiﬁlﬁnmﬁmﬁuﬁnﬁruﬂ@ﬁ‘ﬁ
antiAdeulaunairmgian1sads
2527 - flaqiiy
* AUVINAMENITNNITUATNIINNNIANT YatlBannTiudde
ennamunlszindlng Faensla)
2552
+ N97UN17 ANINITUATIZNITUNNINNUINNILATIFNA
LAZAIANWUITIR (@AW

Education :
* M.A.(1971) and Ph.D. (1973) in Economics, Johns Hopkins
University, USA
« B.Econ. (Hons.), University of Western Australia,
Australia

Training :
« Director Accreditation Program (DAP), Class 5/2003
by Thai Institute of Directors Association(IOD)

Experience (The last 5 years) :
1997 - Present
« Chairman of the Board of Directors, Seranee Group
of Companies
2004 - Present
« Chairman of the Board of Directors, MFC Asset
Management Public Company Limited
2013 - Present
« Chairman of the Khon Kaen University Council
2012 - Present
« Independent Director and Chairman of the Audit
Committee, Malee Sampran Public Company Limited
« Chairman of the Board of Directors, Ananda
Development Public Company Limited
« Independent Non-executive Director, AIA Group
2011- Present
« Member, Monetary Policy Committee of the Bank of
Thailand
2010 - Present
« Chairman, Thailand National Committee for Pacific
Economic Cooperation Council (TNCPEC)
2006- Present
« Vice Chairman of the Board of Directors, Thai-German
Products Public Company Limited
2004 - Present
« Chairman of the Steering Committee and Vice
Chairman of the Council of Mekong Institute (MI)
2003 - Present
« Chairman of the Board of Directors and Independent
Director, Brooker Group Public Company Limited
2002 - Present
« Honorary Advisor, the Fiscal Policy Research Institute
Foundation (FPRI)
1984 - Present
« Member of the Board of Directors & Council of
Trustees, Thailand Development Research Institute (TDRI)
2009
« Director, National Economic and Social Development
Board (NESDB)
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2. ns.TyABg dnustun
Dr. Chokchai Aksaranan

29198 1UNTINNNT
NSTNNNTRASE
wazisza1uAnzngTNNg
AFIAFAL

Vice Chairman,
Independent Director

and Chairman of

the Audit Committee

a1g: 721

Age : 72 years

AN WNNITANEA : Education :

« f3ryrynien (Ph. D.) Aupiinpanssy « Ph.D. (Chemical Engineering), University of
University of New Brunswick 19zinelLauIAn New Brunswick, Canada
« 1Byonsa (HNasitiaw) wildAanssy + B.Sc. (Hons) Chemical Engineering,
@W’lﬂ\‘mi‘ﬂiuﬂ’ﬁwmﬁﬂ Chulalongkorn University
N19AUTN : Training :
. ‘Mﬁnqm Director Certification Program (Refresh) « Director Certification Program (Refresh) by
dnlaadanANdudTNannTunssNnnsL3Em g (10D) Thai Institute of Directors Association (I0D)
. Mﬁ'ﬂ@mi‘ Director Accreditation Program (DAP) « Director Accreditation Program (DAP) by Thai
FnlpgannANdaugsuan1TungINNsLTEM Ine(10D) Institute of Directors Association (I0D)
. Mﬁﬂ@m Audit Committee Program (ACP) « Audit Committee Program (ACP) by Thai
JnlagannANdEINan1TunNITNNNIL3EN Ine Institute of Directors Association (I0OD)
Uszaunsainnsvinauy 5 Udaumnas ; Experience (The last 5 years) :
2554 - flaqiiy 2011 - Present
- szaunssunis 13 aenudue dseiudan Saiin + Chairman, Siam Samsung Life Insurance
2553 - fJaqiu Company Limited
+ 9299U9E8IUNTTNNNT NITNNNTRATZLATTEENY 2010 - Present
AUYNITUNNIANIINARL LEENUANNINETAANT « Vice Chairman, Independent Director and
nau ENeNT AR ([nTw) Chairman of the Audit Committee , MFC Asset
2549 - flaqiiy Management Public Company Limited
« 1U3¥8UnNITNANT U3 Ine Bvendian aim 2006 - Present
2552 - ﬂ'ﬂ'ﬂqﬁ’u « Chairman, Thai Ethoxylate Company Limited
« U3LEIUNITUANT LFHM Lanendudamsuauia 2009 - Present
CRh « Chairman, Bangkok Industrial Gas Company Limited
2550 - 2553 2007 - 2010
« NITNNITAATY LAZUITEIUNTINNTINIIRAAL + Independent Director and Chairman of the Audit
1535 Unn. drsauazu@ntlingasy Sin (1un) Committee, PTT Exploration and Production
2550 - 2553 Public Company Limited
« Us¥EIUNITNANTLBYNT SUNANTUATUAS INY 2007 - 2010
]NTA (NUT) « Chairman of the Executive Board, Siam City
2548 - 2554 . Bank Public Company Limited
« 19TaUNITNNNT UTEN anAmuaumes laans 2005 - 2011
]I (NUTL) « Chairman, Saha Pathana Inter-Holding Public
2548 - 2554 Company Limited
* NITUNNIDATTUATLILEIUNTINNNINIIAADY 2005 - 2011
U3 Uan. azlammnduaznianau aaia (uungu) - Independent Director and Chairman of the Audit
2545 - 2553 Committee, PTT Aromatics and Refining Public
« U5281UN9INNNTLAMNT L3 AT ne ddn (v Company Limited
2545 - 2550 2002 - 2010
+ Usz1UnITNNIg U3EN LTM38unineg njamn + Chairman of the Executive Board, Vinythai
W anim Public Company Limited
2002 - 2007

« Chairman, Bangkok Commercial Asset
Management Company Limited




3. U18dn1Is Iny:zauUa
Mr. Sadawut Taechaubol

nssuNg
wazilszaIuAnENSTHNITLTUNS
Director and Chairman of the

Executive Committee
g 621
Age : 62 years

a
AMAININITANEN :

a " a

« Honorable Degree (Business Administration),

Kensington University, California szinAgnigaissni

« Commerce Diploma, Davis School, Brighton
dszmpAanIngaIinang

« Boyryss Aadranstindin (Fgaans)
UNNINLIRLIINATLI

N19aUTH :

. uﬁﬂqm Director Accreditation Program (DAP)
Anlaamnandudiuaniiunssunisuiining (10D)

- NANGRILTNIITALG fuh 12
dalaeanuidnan1smannu (3nn.)
naAnannINeusialszmalng

dszaunisainnsyinau 5 tdaunad ;
laqiiy
« NITNNTT LAZLITaUNIINNNTLTUNT

o

B¥vANNINGaan 19N e sarin @)

2556 - tlaqiiu
+ NIINNNTLEVNT TuTHAUATNNTA TS

! a o a 3 a
FEUINLIIMARUALUUNTR (mmnimmﬂ?:mmu)

2552 - flaq1iy

Education :
» Honorable Degree (Business Administration),
Kensington University, California, USA
+ Commerce Diploma, Davis School, Brighton,
the United Kingdom
« Bachelor of Arts (Political Science),
Ramkhamhaeng University

Training :
« Director Accreditation Program (DAP) by Thai
Institute of Directors Association (IOD)
« Chief Executive Program, Class 12 by Capital
Market Academy, the Stock Exchange of
Thailand

Experience (The last 5 years) :
Present
» Director and Chairman of the Executive
Committee, MFC Asset Management Public
Company Limited
2013 - Present
« Executive Director, China Oversea Exchange
Association (Chinese Organisation)

+ UsE81UNIINNNITUNT USEMUANTNINE Auris nfll 2009 - Present

RINA (NVT)
2553 - tlaqiiu
+ WENgNIAN aN1ANNIIAILazaRamNITlneg
« 19¥81UNIINNIT LTEN ?N@ﬂw,?y'auﬂﬁ Rl
+ 9999E81UNIINNNT UTEN AuiE niL Anadey
el andm (M)
2549 - flaqiiy
« N97UNNT USEN IngWn 1waefa ain
+ n3suns 13 dhulsimazaua 41iin
2548 - flaqiiy
« NPT LN ULNARA Aadetlidiul ain
2547 - flaqiiy

a e o o a I3 7 & _& ° o
+ N3TUNNT LTEN LAUANNTA Alaaalu ﬂiq"ﬂ [NA

2537 - flaqiiu '
- szaunssunis UTEm Aunig nfu 4anin
2550 - 2552

+ sraunssunnaiiims uaznasuniaginniglun)

AN nIne Az n$u aarie (W)
2549 - 2550
+ dszaunsINnnaiTing wazinmnimnssunig

» Chairman of the Executive Board of Directors,
Country Group Securities Public Company
Limited

2010 - Present

* Chairman of Thai Chamber of Commerce &
Industry

» Chairman of Sing Sian Yer Pao Company
Limited

* Vice Chairman of Country Group Development
Public Company Limited

2006 - Present

« Director of Profit Ventures Company Limited

« Director of Baan Rai Taechaubol Company
Limited

2005 - Present

« Director of Bangkok Development Company

Limited
2004 - Present

« Director of Landmark Development Group

Company Limited

gannislvn Usduanniwg Auns nfu aarin(onau) 1994 - Present

+ Chairman of Country Group Company Limited
2007 - 2009
 Chief Executive Officer and President, Country
Group Securities Public Company Limited
2006 - 2007
» Chief Executive Officer and Acting President,
Country Group Securities Public Company
Limited

011
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4. ngdswa varylestyny

Mr. Surabhon Kwunchaithunya

N55UNIS NTTNNITUFUNS

U9 aIUAENSTNNNTHITVUAL
MUUARIABLILNY LASNTTNNNG
munsiAuguananisna
Director, Executive Director,
Chairman of the Nomination and
Remuneration Committee and
Member of the Good Corporate
Governance Committee

g : 621

Age : 62 years

AMYANNWMSANEN :

« Feyeynln Usmnsgananvninde (MBA)
TEUNIINENAY University of Washington
lazmAanigaiisng

« 1Byonsia AAANTINANEATTTA @1973AINTTN
BR&1MN3 IAeuNUInedy University of
Washington Uszinpanigaiisn

- BoAT AANITNANaRTT AR a1l
University of Washington UszinAguigaisiann

N19AUIH :

. 'vmwﬂqm Director Certification Program (DCP)
JnlnpannANdETNanNTUNITNNNILTEM Ine (10D)

. uﬁﬂqm Director Accreditation Program (DAP)
dnlagdunANdaugduaniiunssunisL3Enineg (10D)

. ‘Mﬁﬂgm Role of the Chairman Program (RCP)
ﬁ”m‘[mﬂmmﬂumLm?mmﬁuqﬁmmm?ﬁmiwﬂ (I0D)

- WANgRIRLEIMIITALGS SuR 11
nlaganuinansmaanu (3nmn.)
na1auannIneLalszinalng

dszaunisainnsyinau 5 tdaunas ;
{laqifiy
+ NIINNNT NFTUNIIUINT UsesIUANIENIINNNT
ATINIUALTVUAAINALILNY LAZNIINNNIAIUNNT
ffuguanansia
dmannIndannisnau aiend [ain (uwnaw)
2555 - flaqiiy
- NITUMT ANANNIALATERAIMNTIN N
2553 - 2555
+ N37UNNT mmmuzﬁ“ﬂmi"wﬁumﬂi:mﬂim
- sEsueunNITNNIITINIANMEEN
natavannIndusalszmalng
« aynIsunaaly Aaaudnninduislazinalne
« N9INNT UM maNAdTy N Teneaaeutin
(Wazmelng) aim (W11
2549 - flaqiiy
+ NITUNNIUAZIBNLIILEIUNTINNTLIAUNT UTEUAN
niwe Aunz nfu 1R ()
2546 - flaqiiy
- dszsunssunisnsaaay 13 Tnagu Baslod
3 (szmetlng) aarim (o)
2547 - 2553
« lsgaunssunisnsagal LT 5as Anre (i)
2540 - 2545 o
+ N9TUNNIYARNIS UFTENAATIATaRWTaTiatan i
ADTUNITRUAITANIENINN1TAAY

Education :

« Master of Business Administration (MBA)
(sponsored by the University’s scholarship),
University of Washington, USA

» Bachelor of Engineering in Industrial Engineering
(sponsored by the University's scholarship),
University of Washington, USA

+ Bachelor of Engineering in Electrical Engineering,
University of Washington, USA

Training :

« Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)

« Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)

« Role of the Chairman Program (RCP)
by Thai Institute of Directors Association (IOD)

» Chief Executive Program, Class 11 by Capital
Market Academy, The Stock Exchange of Thailand

Experience (The last 5 years) :
Present
< Director, Executive Director, Chairman of
the Nomination and Remuneration Committee and
Member of the Good Corporate Governance
Committee,
MFC Asset Management Public Company Limited
2012 - Present
 Director, Thai Chamber of Commerce and Industry
2010 - 2012
« Director, the Stock Exchange of Thailand
+ Chairman of Risk Management Committee,
the Stock Exchange of Thailand
* Member of Discipline Committee, the Stock
Exchange of Thailand
« Director, Thailand Futures Exchange Public
Company Limited
2006 - Present
« Director and Vice Executive Chairman, Country
Group Securities Public Company Limited
2003 - Present
» Chairman of the Audit Committee, Tycoons
Worldwide Group (Thailand) Public Company Limited
2004 - 2010
» Chairman of the Audit Committee, Prinsiri Public
Company Limited
1997 - 2002
* Managing Director, Secondary Mortgage
Corporation, Banking and Financial Institute
Committee, Ministry of Finance




5. WalonaAsnu Sauds

General Lertrat Ratanavanich

NITNNIe

(F59RULNUIAINA 26 L3.2.56)
Director

(Since 26 Apr 2013)

ang ;67 1

Age : 67 years

ANAINIMSANEN

- FygAatlansguinudninfudng
(A12NTLEUINEUN) NUANeaewdld

- Fygnlfyraefiudaiaiudng .
(anamaluladuaznisdanimasnunazdaandan
atagativ) awanendenalulatsausaainulnduns

. ﬂ?zytyﬁﬁl@ﬂﬂmm@wﬁﬂmﬁmﬁmﬁuﬁnﬁr
Wszinmiinlal) a1 niglszAmauaans
WINENFB AR

« By n N9UFungszUL (MSSM) University of
Southern California szinAgnigaimizn

« Ysyynin Aranssnlesn (MSCE) Massachusetts
Institute of Technology UszinAguigaLan

« 1Brynynms aansanlasn (BSCE) The Citadel,
szimAanigaLsn

N1FAUSH :
uﬁqqmmiﬂmﬁumﬂnmmﬁmmﬁ%’ji‘qmL@ﬂ‘nu
117 5 (Usa.) AnlaeAnendeilasiusgerandns
anntiAennistlesiud sz .
wangastiIwITzAUgaUNN A LAz diTe Jud 4
dnlaumdnandeuanisdnine

National Security and International Security,
Harvard University Useindgnigaiasnn
ANGRILTNIITAUGe Tuh 4 Anlazaniiu
Angnsnaiavu naaudnningdusisdszmalneg
uﬁﬂqm Director Certification Program (DCP)

1 30/2003
JnlneannANddTNanNTUNITNNNTLTEM Ine (10D)
‘Mﬁﬂqm Role of the Chairman Program (RCP)

1 1/2000
FalnsgunaudadsuaniiiunssunisLsemine (10D)
uﬁﬂqm Finance for Non- Finance Directors
(FND) 14 13/2011
nlneaunANdaasNannTUNIINNTLSEM Ine(10D)
NANgM3 Role of the Compensation Committee
(RCC) 314 13/2011
FalnsaunaudadsuaniiunssunisLsemine (10D)
uﬁr}@m Finance Statements for Directors (FSD)
U 13/2011
JnlneannANddTNanNTUNITNNNTLTEM Ine (10D)
‘Mﬁﬂqm Role of the Chairman Program (RCP)

U 28/2012
FalnsaunaudadsuaniiunssunisLsEmine (10D)

.

dszaunisainisvineu 5 Udaunas ;
laqiiy
+ N9THNNT USEMUANNINGIAN9NaYY 1xLanE
RINA (NUNT)
17 4.p. 2556 - faqiiy
« U5¥87UNITNANT, NITNNNIBATE LFEN A 1 aFia
AR (NUNT)
17 .4, 2556 - flaq1iu
« 113¥81UNITNANT, NFINANTDATY LTEN A dFa
RINA (NUNT)
213081, 2555 - flaqiiu
- s281UNIINNN9ITINS AnNTTUARER TN
(B9ANTNUNT)
2554 - Tlaqiiu
« NITNNNT LT Uan. drsrauazuantlingideu
RINA (NUNT)

Education :

Honorary Doctorate Degree (Development
Administration), Maejo University

Honorary Doctor of Philosophy

(Sustainable Energy and Environment
Technology and Management) Rajamangala
University of Technology Rattanakosin
Honorary Doctor of Philosophy

(Public Administration), Eastern Asia University
* MSSM, University of Southern California, USA
MSCE, Massachusetts Institute of Technology, USA
« BSCE, The Citadel, USA

Training :

National Defence College, Class 5 by the National
Defence College, the National Defence Studies
Institute

Top Executive Program for Commerce and Trade
(TEPCOT 4), University of Thai Chamber of
Commerce

National Security and International Security,
Harvard University, USA

Chief Executive Program, Class 4 by Capital
Market Academy, the Stock Exchange of Thailand
Director Certification Program (DCP), Class
30/2003 by Thai Institute of Directors Association (I0D)
Role of the Chairman Program (RCP), Class
1/2000 by Thai Institute of Directors Association (I0D)
Finance For Non-Finance Directors (FND), Class
13/2011 by Thai Institute of Directors Association(IOD)
Role of The Compensation Committee (RCC),
13/2011 by Thai Institute of Directors Association(IOD)
Finance Statements for Directors (FSD),

Class 13/2011

by Thai Institute of Directors Association (IOD)

* Role of Chairman Program (RCP), Class 28/2012
by Thai Institute of Directors Association (IOD)

013

Experience (The last 5 years) :
Present
« Director, MFC Asset Management Public
Company Limited
17 Jan 2013 - Present
» Chairman of the Board of Directors, Independent
Directors, G J Steel Public Company Limited
17 Jan 2013 - Present
» Chairman of the Board of Directors, Independent
Directors, G Steel Public Company Limited
2 Apr 2012 - Present
« Chairman of the Executive Committee, Thailand
Professional Qualification Institute
(Public Organization)
2011 - Present
« Director, PTT Exploration and Production Public
Company Limited
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6. U99SINY Fuauluums

Mr. Woravit Chailimpamontri

NFTNNIT WASNTTNNITLFUNG
(ﬁi"\iw‘iﬂuwﬁaﬁy'al.wi 11 N.NW.56)
Director and Executive Director
(Since 11 Feb 2013)

a1g: 457

Age : 45 years

ADQANWMTANEN :

« 1Bryeynn Wmsgsnannioudin a121590a
921919U 72N A, Schiller International University,
London, UszinAgnstaInunans

- Bryoyes Wimsgsnatoudia a1mnisnana

ANANENFENTANN

NN5AUTH
« Certificate of Housing Finance Program,

the Wharton School, University of Pennsylvania

UszmAanizewmsng

wingrenailesnisinaseslusruautlszandllng

AwFuiinuTmnsseauge fui 14

dnlasgniunszdningn

waAngmaiivnsszAuge Aunnsfiuazniswidiad

$ui 3 AnlpsanntiAnaanianigdn

- WANGRILETMITZAUA Sud 8
AnlngantdinansnanY

- mangms Director Certification Program (DCP)

$uf1 100/2551

FnlpsanaugdaasuanntiunsunisLssmineg (10D)

Certificate of Thailand Government Savings Bank

Management Leadership Program, Marshall School

of Business,University of Southern California

szmAanizewmsng

dszaunmsainisinaeu 5 Udaunas :
ilaqiiu
* NITUNIT UATNITUNITUTING
BEuAnnIngSanisnewu e aain(umiaw)
+ §81U98N17 SUIANTEDNEY
2556
« N99NN13L5E Taansiid Sndm ()
2554 - 9.7 2555
+ 9891l3287UNIINNIS, NITUNTATIUILALTIVUA
ANFRLILTY LTEN dayainshnuiiaani aarin
2553 - §.A. 2555
+ NITUNIIRAANIT FUIANTBIANTAAUATIZN
2652 - 2553
* NITUNITUAZNITUNNILTUNG
LIENUANNINGTANIINBIYU FUTIA AR
2551 - 2553
¢ NITUNNTLIEMUALLITIUANIENITNNNILINNG
NN9AU UTEM Aneitlsziude a7in (W)
2548 - 2553 .
- saudnunenissunansaanduagla, vantduiing
#1334 (Chief Financial Officer : CFO), #anti
naxdwde waz Snwduiinguansaians
WAZNINEINTUAAR BUIANTRENAU

Education :
* M.B.A. ( International Business Management ),
Schiller International University, London,
the United Kingdom
« B.B.A. ( Marketing ), Bangkok University

Training :

Certificate of Housing Finance Program,
the Wharton School, University of Pennsylvania, USA

Advance Certificate Course in Politics and
Governance in Democratic Systems for
Executives, Class 14 by King Prajadhipok’s Institute
Chief Executive Program in Commerce and Trade,
Class 3 by Commerce Academy

« Top Executive Program, Class 8 by Capital
Market Academy

Director Certification Program (DCP), Class
100/2008 by Thai Institute of Directors of Association
Certificate of Thailand Government Savings Bank
Management Leadership Program, Marshall
School of Business,University of Southern
California, USA

Experience (The last 5 years) :
Present
« Director and Executive Director , MFC Asset
Management Public Company Limited
« President & CEO, Government Savings Bank
2013
+ Director, IRPC Public Company Limited
2011 - Dec 2012
« Vice Chairman, Member of the Nomination and
Remuneration Committee, National Credit Bureau
Company Limited
2010 - Dec 2012
+ President, Government Housing Bank
2009 - 2010
« Director and Executive Director, Thanachart Fund
Management Company Limited
2008 - 2010
+ Director and Chairman of Investment Committee,
Dhipaya Insurance Public Company Limited
2005 - 2010
« First Senior Executive Vice President, Chief of
Financial Officer : CFO, Chief of Credit Group
and Act for Chief of Corporate Strategic and
Human Resource Group, Government Savings Bank




AMIANNMSANEN :
« LL.B. (Second Class Honors, Upper Division)
University of Wales, Usein@gniaa1tunans
- Byonss DRrnanstTudin (Hashitoudusugs)
UNNINLUAUBTTUANAAST

nNTALTH :
+ Barrister-at-Law of Gray’s Inn (AU TAREINEH)
- wiTudnlng dalagdrdnausuAnenguung
wituATFRaan Tunszusuegldngd

dszaunsainnsvinaeu 5 Udaunas :
tlaqiiy
« N77UNN3
Wwdnminddanisnaamu @aend A1in (@)
+ N97UNNT BUNANTRANAU
2553 - tlaq1iu
+ BFUANTNINALAR NITNINYFaTsH

7. AWIAYIAYY JALNAESOSSH

Professor Wisit Wisitsora-At

nIsane 2551 - 2553

(F59FUMUIAIUE 3 W.A.56) + 999UAnNsENIINEATITH (1INLFUNT 10)

Director 2546 - 2551

(Since 3 May 2013) « genurenisdntineuiansgfsssn (1INUTWNg 10)
e 49 1] 2543 - 2546

a a o o a o a
Age : 49 years o FANBFUANINLNAUARA (UNUTUNT 9)

Education :
» LL.B (Second Class Honors, Upper Division)
University of Wales, the United Kingdom
» LL.B (Second Class Honors), Thammasat University

Training :
« Barrister-at-Law of Gray’s Inn, the United Kingdom
+ Barrister-at-Law, Institute of Legal Education
of Thai Bar Under The Royal Patronage

Experience (The last 5 years) :
Present
+ Director, MFC Asset Management Public
Company Limited
+ Director, Government Savings Bank
2010 - Present
+ Director General of Legal Execution Department,
Ministry of Justice
2008 - 2010
+ Deputy Permanent Secretary,
Ministry of Justice (Level 10)
2003 - 2008
« Director General, Office of Justice Affairs (Level 10)
2000 - 2003
» Deputy Director General, Legal Execution
Department (Level 9)

ANAIIMSANEN

- 1ffryay11en @191 FINANCE RESEARCH
¥AINIINMAINEN A
1Bryaynln 4121 M.B.A. (MARKETING)
AINIDINUMAINENAY
1Bryunln 4121 M.B.A. (FINANCE) UNIVERSITY
OF CENTRAL QUEENSLAND 1szinraaginsias
Boynn aranriinduwiindga (Aashfia)
¥AINIINMAINEN A
Pseyayes Teydinioudion ainasnsnlumndnends
Yseyeysi3 FgAnamstinidin anninendasnATum
1Byrynss DAAARTITLTA
AANenAug i eITungsnT

8. AS. Sywa niyauna
Dr. Tachaphol Kanjanakul

N9AUTH
. W&“m};m EXECUTIVE PROGRAM, UNIVERSITY
OF SOUTHERN CALIFORNIA 1simeauigaiaiana
« wangms Uszniatleninsduge niailasnisinases
Tuszuauilszandllng dwiuniniBwssziugs
fuh 17 dalpeanniunsziUningn

nssuNe
wazilsza1unnzngsung
USMTANNLALS
dszaunsainnsvineu 5 Udaunas :
tlaqriy .
N9INNTUAZL TZENUAIZNIINNTUTUN TAINNLAENS
Wwanminddanisnasu @aend A1in @)
$99BUILNNIEUATRENANE LA .
NANAWUUATLEWNINIRY uaziauiid i
F1uN178U (CFO) SUIATRANAY
N2IUNNT LFEN Y34 1InF9 AR
N99NNIT LT viaa pafilaledis andn
nesun1? nesydlaian e e fa dusf
uaznawudlaiaimuinastuyianisilasu
NANTTNLANNAUD
f.A. 2550 - 4.A. 2555
+ NITUNNILEENUALNITNNNTLTING

nudnninddnn1snesnu susa 41rin

1.m. 2552 - u.;. 2555
« NTTUNNTUWAZNTINAITLEINS
131 A walTlnaa 419 (WunTw)

Director and Chairman of the Risk
Management Committee
g : 54 1

Age : 54 years

Education :
» Ph. D. in Finance Research Major,

Chulalongkorn University
Master degree in M.B.A. (Marketing Major),
Chulalongkorn University
» Master degree in M.B.A. (Finance Major),

University of Central Queensland, Australia
« Master degree in Interior Design (honor),
Chulalongkorn University
Bachelor degree in Accounting ,
Chulalongkorn University
Bachalor degree program in Arts (Political Science),
Ramkhamhaeng University
Bachelor of Laws Program,
Sukhothai Thammathirat Open University

Training :
« EXECUTIVE PROGRAM, UNIVERSITY
OF SOUTHERN CALIFORNIA, USA
» Advance Certificate Course in Politics
and Governance in Democratic Systems for
Executives, Class 17 by King Prajadhipok’s Institute

Experience (The last 5 years) :
Present
Director and Chairman of the Risk Management
Committee, MFC Asset Management Public
Company Limited
First Senior Executive Vice President, Investment
and Financial Management Group and CFO,
Government Savings Bank
Director, Tris Rating Company Limited
« Director, Tris Corporation Company Limited
Director, MFC Energy Fund and Tsunami
Recovery Fund
Dec 2007 - Aug 2012
« Director and Executive Director, Thanachart Fund
Management Company Limited
Mar 2009 - Jan 2012
+ Director and Executive Director, G Capital Public
Company Limited
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9. un9ddury 1seUaUy
Mr. Suwit Rojanavanich

N994N19 NFINNITUTWNG
LAZNSTUNNTANUNNGANL
quaian1sia

Director, Executive Director and
Member of the Good Corporate
Governance Committee

a1g: 56 1

Age : 56 years

ANMYAININNSANLA :
« WByaynln AusEunsgsna (MBA)
ANN1IRUUALNNTEUIANT,
North Texas State University, ﬂi:mﬁw?"gmu?m

- Sryeyns3 ydindia viasnsalumanende

NNSAUTH
. Mﬁn@m Director Certification Program (DCP)
nlpsannANgdTNanntungINnsL3 s ng (10D)

Uszaunsainnsyineu 5 tdaunas ;
2554 - flaq1y
« NITUNTT NITUNNILENNT WAZNITHNNTAIU
nstniuguananisia
W¥manninddanisnamu Waiend aain@mia)
ilaqiiu
« N93UNNT L3 Umn. Ad@nna anfin
2551 - flaq1y .
- se9g8urenis dineunmniianssny
NTENIWNNNTAR
2546 - 2550
+ gdwaans dinulayreuas
LRUANINIULIVNIUTAN 81T NIENTNNNIARY
2540 - 2545
« 1AIgNT 8 A1UINIULATHENANIARY NIZNINNTANS

Education :
» Master of Business Administration (MBA),
Banking and Finance Major,
North Texas State University, USA
« B.A., Chulalongkorn University

Training :
« Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
2011 - Present
« Director, Executive Director and Member of
the Good Corporate Governance Committee,
MFC Asset Management Public Company Limited
Present
« Director, PTT International Trading Pte Ltd.
2008 - Present
+ Deputy Director - General Public Debt
Management Office, Ministry of Finance
2003 - 2007
+ Director, Policy and Planning Bureau, Public Debt
Management Office, Ministry of Finance
1997 - 2002
+ Senior Economist ,Level 8, Fiscal Policy Office,
Ministry of Finance

10. u19ols sulwSran
Mrs. Urai Romphotiyok

nssuNg
Director

a1g 1 60 1
Age : 60 years

AN WMSANEN :

- ryeynn dyFaumniioudio giiasnsalimanads

- Pyysr Toydiudie unanandavenisinline
N9AUTY :

. vm”nqm Director Certification Program (DCP)
$14115/2009
dnlnsgnnANdaEdNgnntiunssunnsLsEning (10D)
nANgM3 Audit Committee Program (ACP)

U 38/2012
AnlpzannangdaainanTunssinIsLEnng (10D)
NANGATPANLRINNIANALAUATANTAMFUNTINNNT
uAzgLFITLALgeIaNiFIavRaLaTaIANITNITY
1 91 10 AnlneaniuimuinssunisuLazgiims
seAuge nMAsganTunszlnindn
wangmanisiamyaansliduiniBunsiieandn
AuFudnaani9szAugerednszngan1angs (MOF
Executive Program 2005 ) 4nlazyatizan1iidse
ultinenAsgnan1sAds

uangms nsawyaansliiduinidusiaandn
A miudneniseensTnsaensads '
WANEMT INBWNIsTALEN : Geinnindaviand sud 45
wangns uimaimaluladansaumaszaugs
(Chief Information Officer : ClO) ijuﬁ 21

wangms nsileanistnaseyussuautlszaniliae
Awsuinusmsszaugs ui 10 .
WANgAT INLEMINIZUINTERBTINITALGS TuT1 13

1lszaunsainigsinau 5 Hdaunas :
15 .81, 2555 - flaqiiu
- NIsuNT LA aAnIsnamu Eu e
AR (W1T)
W.A. 2553 - laqiu
« PlEnE A wimusrLLTE nsuly@nan
NITNINNIAR
2554 - flaqiiu
- NIINNNT NI ARz lNg
2550 - 2553
« 70903UA NTuTTYENaTe NITNINNITARS
2547 - 2550
+ fgusenis drdnanmsgudiunistingdniniy
nautiyEnans nsgnsnaniInga

Education :
» Master Program in Accountancy,
Chulalongkorn University
» Bachelor of Accountancy , University of

Thai Chamber of Commerce

Training :

« Director Certification Program (DCP),
Class 115/2009 by Thai Institute of Directors
Association (IOD)
Audit Committee Program (ACP), Class 38/2012
by Thai Institute of Directors Association (IOD)
« Certification Course in Good Corporate
Governance for Directors and Executives of State
Enterprise and Public Organization, Class 10
by King Prajadhipok’s Institute.
Advance Certificate Course in Politics and
Governance in Democratic Systems for Executives
(MOF Executive Program 2005) organized
by Fiscal Policy Research Institute Foundation
Program for Developing Leader to be
a Professional Leader for Senior Executive
of Ministry of Finance
Senior Executive : Leadership in Talent Leader
with Vision, Class 45
Chief Information Officer : CEO,
(Management Information Officer (CIO)), Class 21
 Politics and Governance in Democratic Systems
for Executives Course, Class 10
Program for Senior Executive on Criminal Justice

Administration, Class 13

Experience (The last 5 years) :
15 June 2012 - Present
« Director, MFC Asset Management Public
Company Limited
May 2010 - Present
« Advisor of Accounting System Development,
The Comptroller General’'s Department,
Ministry of Finance
2011 - Present
« Director, Expressway Authority of Thailand
2007 - 2010
» Deputy General, The Comptroller
General's Department, Ministry of Finance
2004 - 2007
« Director of the Office of Government Accounting
Standards, The Comptroller General’s
Department, Ministry of Finance




AMYANWMSANEN :
« fBrynynn A M.S.B.A., Indiana University,
tlazmAanigaiisng
« Py fqulszmaumansuniodin
AT AN ULTINTANGRS (T6N)
« Bynysr wmilteranfiiuda Sydiude
UNINYABTTNANARST

N19aUsTN :

nlnsannANELASNanTUNIINANTLT I Ine

tszaunisainnsinanu 5 Udaumnas ;
20 a1, 2550 - flaqiiy
« NITUNTBATT NTINNTATIRGDL
LAZNITUNTATIV LA UUAAIRDLILNY

11. u19nss aulnsu
Mr. Krit Umpote

NIsiMIRsss WBEvANNINGaan19nee e aain W)
NsTUNTATIARAL -
2543 - flaqiiy
WAZNITHNTATIN o o -
. . + Aneng annAndugTnanTunssunsLEEn ng
uazivuARMARLIULNY

2540 - flaq1iy
« n99UN17 U3 IneRdauasilineusy a1
2537 - flaqiiu

Independent Director, Member of
the Audit Committee and Member
of the Nomination and

Remuneration Committee
ang ;741
Age : 74 years

. ﬂﬁﬂqm Director Certification Program (DCP

. ‘Mﬁﬂ@.m Advanced Audit Committee Program (ACP)
JnlneannANdadTuannTUnsTNNNTLTEM Ine (10D)

+ NITUNNT NITUNNIATINABL UALIIZHIUNIIUNIATIN
151 IneLsHT DA8Y3H WURY A1RA (N1NTL)

Education :
* M.S.B.A., Indiana University, USA
« Master of Public Administration (M.P.A.), the
National Institute of Development
Administration (NIDA)
« B.A. (Commerce) B.A. (Accounting),
Thammasat University

Training :
- Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)
« Advanced Audit Committee Program (ACP)
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
20 Apr 2007 - Present
 Independent Director, Member of the Audit
Committee and Member of the Nomination and
Remuneration Committee, MFC Asset
Management Public Company Limited
2000 - Present
« Facilitator, Thai Institute of Directors Association
1997 - Present
« Director, Thai Research and Training
Company Limited
1994 - Present
< Director, Member of the Audit Committee and
Chairman of the Nomination Committee, Thai
British Security Printing Public Company Limited

ANAINIMSANEN :
- wAmanfauinfanaaudng
UNNINLALIULIATT
« Poyryss Aadlengnd (@1an3genans)
UUINLIRYFINATLIN

Wisconsin State University, Superior ,
szimAanigaIsn

N19aUTH :

14 3/2003

FalasgunaudadsuaniiunssunisLsEmine (10D)

. Mﬁﬂ'gm Director Certification Program (DCP)
14 68/2005

12. U9UysY BRI
Mr. Boonchai Chokwatana

dszaun1sainisyineu 5 Hdaunas ;
N9INNNTARTE a1ty

NITUNITATINAAL - U9eaIUNITNNNT WATLIZEIUNTTNNNTLEINS

LFEN aUWBUALA 31719 (91TW)
20 134.8. 2550 - flaqiiu
+ NITUNNIBATL NITUNTATIREDL

Independent Director and Member
of the Audit Committee
ag : 67 1
Age : 67 years
2551 - flaqiiy
« dseaunsanng Ui v§aas Aad a0
2555 - tlaqiiu

o

+ NIINNNT L3N avimunaumaslaans a1in (W)

2554 - flaqiiy

+ N9sunng USEW InewnsTiaudyad a1in ()

2554 - 11 6.A. 2555
- NgTNNNg U3 unweiGesinuag aaim (W)

» Bachelor's degree in Business Administration,

. ‘Wﬁﬂ@m Director Accreditation Program (DAP)

s annANgaTNanNTUNITNNNTLTEM Ine (10D)

UdmanmEngaanisnaau @aiend A1inuumw)

A (NUT1)

Education :
» The Doctor Honorary degree in Communication,
Naresuan University
» Bachelor’'s degree in Political Science,
Ramkhamhaeng University
» Bachelor’'s degree in Business Administration,
Wisconsin State University, Superior, USA

Training :
« Director Accreditation Program (DAP),
Class 3/2003
by Thai Institute of Directors Association (IOD)
« Director Certification Program (DCP),
Class 68/2005
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
Present
» Chairman of the Board and Chairman of the
Executive Board, Saha Pathanapibul Public
Company Limited
20 Apr 2007 - Present
» Independent Director and Member of the Audit
Committee, MFC Asset Management Public
Company Limited
2008- Present
+ Chairman of the Board, Far East DDB Public
Company Limited
2012 - Present
« Director, Saha Pathana Inter-Holding Public
Company Limited
2011 - Present
« Director, Thai President Foods Public
Company Limited
2011 - 11 Dec 2012
» Director, Pan Asia Footwear Public
Company Limited
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13. Ugyrydo Us:1asglann
Mr. Boonlue Prasertsopar

nssNNTadTE
WAZNTTHNITATTUN
WAZINWUARAIADLILNY
(r;'ths‘hLmaiaﬁu'aLwi 10 W.A. 56 )
Independent Director

and Member of the Nomination
and Remuneration Committee
(Since 10 May 2013)

21g: 46 1

Age : 46 years

ADQANWMTANEN :
- yyiln Anenansuvningn
(@maluladiimunzauivenisimuimineans
LATRILIAREN) ATUZAILIAADNWAZNINENNIAGRT
wAnenRaNing

« Pyeyeis ARmansindia auianenas il

N15ALSH
. m“n’nzgm Director Accreditation Program (DAP)
ﬁm‘immmﬂmmL@?u&mﬁuqﬁumiﬁﬁmim (10D)
- WANGRILEIMIITALIGS Tul 12
AnlngantdInaIn1InanaY (3R9.)
AaAnANNINeLtaLlszmalne

Uszaun1sainnsvineu 5 tdaumnas :
Qq1iu
« NITUNNIBATLUAZNITNNTATIVN
WAZINUUAAIRBLLNY

Education :

« Master of Science, Appropriate Technology for
Resource and Environment Development,
Faculty of Environment and Resource studies,
Mahidol University

« Bachelor of Law, Sripatum University

Training :

« Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)

+ Chief Executive Program, Class 12 by Capital
Market Academy, the Stock Exchange of Thailand

Experience (The last 5 years) :
Present

+ Independent Director and Member of the
Nomination and Remuneration Committee,
MFC Asset Management Public Company Limited

BEuAnnIngaanisnesu 8uiend aiaEmy) 2010 - Present

2553 - flaq1y
+ dszaualuasmueagifs FC
2552 - flaq1iy
© WIENANIAN NWINLNAEVINTL
2550 - flaq1iy
« WanaANIN S9IRT T3
2550 - 2551
* ANNENANEUNUINEIFUTAINTLT 1261 1
- FguusidagdiniansenenAnmanig
2544 - 2549
ANVENANunusm)s Andasayf 1 5
NN FgunstdiadiniznIsemalng
PLEniguusTdinnInsTnIsunEnIuazansnl

« Chairman, Ratchaburi Football Club

2009 - Present

+ President, Taksin University Association

2007 - Present

+ President, Sports Associations
of Ratchaburi Province

2007 - 2008

« Member of the House of Representative,
Ratchaburi Province, Zone1
» Deputy Minister, Ministry of Education

2001 - 2006

» Member of the House of Representatives,
Ratchaburi Province, Zone 5

« Advisor to Deputy Minister, Ministry of Interior

+ Advisor to Minister, Ministry of Agriculture
and Cooperative

14. uaous=n1 Ysculyi
Ms. Prapa Puranachote

N99NNNS NSTUNNSTLIUNSG
NSFUMSLUTINTANNLALA
n’i’iun'lsﬁ"mn'lsﬁ'lﬁ'u@tm
Aansila uaznssunstanns
Director, Executive Director,
Member of the Risk Management
Committee, Member of the Good
Corporate Governance
Committee and President

212 : 60 1

Age : 60 years

ANMAININSANLA :
« WBynnln ivnegsna
A0 RANRIULTMN AN GRS (HAN)
- Byss sansransindina

UUNINLIRYUBITNANART

N1SAUTH :
© MENGAT NITLANATHFNAANENTUY

Awsuinuimsseauge (ea.) Jui 7

Anlaeanntiunsziningn

Wﬁvﬂqm Director Certification Program (DCP)

U 148/2554

AnlazaupudaaTugnniungsunsuddlne (10D)

WANQAIEUTINIILAUGS $UP 14 (900 14)

Anlpgaontidnanismaneany

WANGAIINIIMIIALAS s9suANARSIEAIAN (Wal 2)

AnlAgdINUAEEIINANRALS NunInenAeaITNANARS

Useaun1sninnsvineu 5 tdaumnas :
3 8.m. 2554 - Tlaqiiu

Education :

» Master of Business Administration (MBA),
the National Institute of Development
Administration (NIDA)

» Bachelor of Arts, Journalism and Mass
Communication Program, Thammasat University

Training :

» Advanced Certificate Course in Public Economics
Management for Executives, Class 7
by King Prajadhipok’s Institute
« Director Certification Program (DCP),
Class 148/2011
by Thai Institute of Directors Association (I0D)
« Chief Executive Program, Class 14 (CMA 14)
by Capital Market Academy
« Thammasat Leadership Program (TLP 2)
by Thammasat University Alumni Relations Office

Experience (The last 5 years) :

+ N9INNIT NITUNITLTUNS ﬂia‘um?ﬁmmmmﬁm 3 Mar 2011 - Present

nasunsdunnsiniuguananisia

wAENITHNNIHAANTT

BEuAnningSanianewu e aninEmaw)
N.A. 2547 - N.W. 2554 ,

+ 729NIINMTEIAN)T Lé’ﬁuﬁﬁﬁu?mié’u?msmﬂ
SUNDINUAITBURENTN
wdwannindannisnasu ngalng aarin (W)

1.8l 2545 — .81 2547 ,

+ 99N9INNTEAANT W ALEMIELEMNS
AENURAIUNETAALATNTAATA
BEmannIndaanisnaau ngalne &1in ()

« Director, Executive Director, Member of the Risk
Management Committee, Member of the Good
Corporate Governance Committee and President,
MFC Asset Management Public Company Limited

Jul 2004 - Feb 2011

= Senior Executive Vice President and Chief of
Provident Fund Division, Krung Thai Asset
Management Public Company Limited

Apr 2002 - Jun 2004

« Senior Executive Vice President and Chief of
Business Development & Marketing Division,
Krung Thai Asset Management Public
Company Limited




.
/ |
15. U1998ST AUASYIUUN

Mr. Vachara Tuntariyanond
N994N19 LAZNSTNNNTLIUNG
(A99IANLUUaTe 31 N.A.56)
Director and

the Executive Director

(Until 31 Jan 2013)

g : 56 1

Age : 56 years

AMANINNSANEN :
. ﬂ?tymﬂtw Master of Science in Management
Administration, Northrop University, California,

szmAanigaisng

NM5AUTH
. Mﬁﬂ@m Director Accreditation Program (DAP)
FnlpsannANddTNannunssnnisL3EmIng (10D)

Uszaun1sainnsyineu 5 tdaunas ;
20 .81, 2553 - 31 1.A. 2556
« N9TUNNT LWAZNITUNNILIUG
¥mannIndannianau aiend ain ()
2552 - flaqiiy
« N9TNNT BUNANTRANAU
30 9.7, 2553 - 1aqifu
. Ao AiIneuLAIHgRAN1IANY NTENINNNTAGS
W.A. 2553 - Jaqifiy
. fsnmn U3 sudaie (1991) a1da (Nvn11)
nn. 2551 - flaqiiy
« PUNEN U3 wduuua nnes dnnany a1dn
(V1)

Education :
* Master of Science in Management Administration,
Northrop University, California, USA

Training :
- Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)
Experience (The last 5 years) :
20 April 2010 - 31 Jan 2013
+ Director and Executive Director,
MFC Asset Management Public Company Limited
2009 - Present
« Director, Government Savings Bank
30 Dec 2010 - Present
» Aduvisor, Fiscal Policy Office, Ministry of Finance
May 2010 - Present
 Advisor, Double A (1991) Public Company Limited
Feb 2008 - Present
» Advisor, National Power Supply Public
Company Limited

16.wa. n.0. onag 1AAIND
Pol.Gen.Adul Sangsingkeo

ngsNNS

(AN9IATULUUITY 31 H.A.56)
Director

(Until 31 Jan 2013)

21g: 59 1

Age : 59 years

ANMANINNTANEA :
« Brynyin Aadanansumniiugin
(AF.N. (WANINAIAN)) NANINLNRNEATANARNT
- Byoyse SglszAnauransiudia (31.u.(ms.)

fuf 29 TesFauwnafansigma

N15aUTH ,
nangms nstlasiusimennundng sui 42
AnlaeAnendetlesiusaeinndng
aniAgnistlesiutlszme

WANGAST LAWNTNNININT U7 33
AnlaeAneAuAIENIg
annidgnisilasiulsyma ,
NANGAT LBU9IUAITIAT UGS $Ud 15
AnlAEANEAENI9AN999

WANGAs HLFMNTITAUGI JUN 5
AnlnsannudneIN1TAaNInAYL (3R9.)
aa1ananninduialszmelng

NANGAT HLFUNINTZLIUNIEAEITHIZALE
(0.0.4.) 17 15 Splnednendanisefsssn
aontiuimundsanisdienainig
ATineuAag Ao

nANgms Inenisseiuduseauge (atla.)
AntaaanntiuinanistsziufassAuge

Uszaunsainnsvineu 5 ddaumnas :
1 5.7, 2555- Tlaqiiu
» filnyrniefnsaauiieTng 418neussauie i
7.A. 2554 - n.&l. 2555
« @1nBNNIANENITNNNTesTukazs Ul
eanan (U.1.4.)
F.A. 2553 - N.&l. 2555
+ 999fInYIINNIANIALITNR ANAUAISALINTNG
3 n.8l. 2553 - 31 4.A. 2556
« N33NNTT UEMVANVINEaANIINeU 1EeE
]NAA (NUTL)
1.8 2553 - Tlaqiiu
« N9INNTRATZUAZLIIEENUAIIZNIINNNINANAL
Auananis 13w Inaeesd aarin (Wwigw)
flaq1iy
« N9INN391919N19AN999 G1TNIUANTIAUUSTR
Wl 2552 - 2553 ,
< 1BnE (AU 10) (FuANITUALLATAAN IR LAL)
ANINIUATIALITNG
B.A. 2552 - 26 §1.A. 2554
 NITUNILEEN Lanasdusnisu a1nin
H.m. 2552 - 1l.p.2554
« NITUNTTAIANITARIA NTLNTWNUA INe
W.8l. 2551 - n.&l. 2554
- nIsuNIsBase Nstiangeatvinssuuatlsandlne

Education :

« Master of Arts (Social Development), Faculty
of Social Science, Kasetsart University

« Bachelor's Degree in Public Administration,
Class 29, Royal Thai Police Cadet Academy

Training :

« The National Defence College, Class 42
by the National Defence College,
the National Defence Studies Institute

« Joint Staff Course, Class 33 by Joint Staff Course,
the National Defence Studies Institute

« Senior Command, Class 15 by Institute of Police
Administration Development

« Chief Executives Program, Class 5 by Capital
Market Academy, the Stock Exchange of Thailand

« The Programme for Senior Executives on Justice
Administration, Class 15, National Justice
Academy, Office of Judiciary

 Thailand Insurance Leadership Program , (OIC)
Advanced Insurance Institute

Experience (The last 5 years) :
1 Oct 2012 - Present
« Commissioner-General, Royal Thai Police
Oct 2011 - 30 Sep 2012
« Secretary-General, Narcotics Control Board
Oct 2010 - Sep 2012
« Deputy Commissioner-General, Royal Thai Police
3 Sep 2010 - 31 Jan 2013
« Director, MFC Asset Management Public
Company Limited
Apr 2010 - Present
« Independent Director and the Corporate
Governance Committee, Thai Oil Public
Company Limited
Present
« Member of the Police Commission, Royal Thai Police
Nov 2009 - Sep 2010
« Advisor (level 10) (Security and Special Tasks),
Royal Thai Police
Oct 2009 - 26 Oct 2011
« Director, Golden Pond Wind Farm Company Limited
Mar 2009 - Mar 2011
« Director of The Market Organization,
Ministry of Interior
Nov 2008 - Sep 2011
« Independent Director, Industrial Estate
Authority of Thailand
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17. UNBSSANS gA:UMS
Mr. Teepat Sutabutra

N3TNNITRATE
(ANFIAULNUIDS 11 LY.81.56)
Independent Director

(Until 11 Apr 2013)

g 401

Age : 40 years

020

AN WMSANEN :
« Sy fAunFusgsfia ananismanaunas

maluladl American University Uszinaaunigaising

+ Py n AuAssgArans sITRILTNTULAS
N17AR3 American University tlazimeAanigaiaiing

« UBtyoy 63 LATHgANARITINTIA 4191N19AGUAT
MIANLIZMA NN ANEN A TTNANARS

N9aLsH :

* MANGAINENWNINIEHITINUTINITEALIG
AnlALNMNAINNALEITNAGRT
Mﬁﬂqm‘ Director Certification Program (DCP)
IplpgannAndadTuanntiungsunisLsEming (10D)
uangmsgtinisifiasgalu
Antnan1dunszilningn
NANGAT NIILINNINITANITAAIAYL
dalaganiuinen1smaanu (9nn.)
naAnannIneusatlszmalng .
wangnInnsdunangsnansauATIedaeaEy
(Sustaining the Family Business)
AAlALNNTRUNIFUIAT FINAL AD1TUL AR
I INAARLNTLINATI AN IRINNINEN AR
LazAaAnannIneiay 1a la (MAI)

Uszaunisainisyinenu 5 Udaunas :
10 W.A. 2554 - 11 Ld.&l. 2556
+ NITUNTRATE UTHMUANNIWEIAN1TNaINU
WBHeNE SR (NrnT)
2554 - flaqiiy
- dewneansting InedauuuneAsenu
- dsgsudmthndhesvng Anfuguanlaung
MILFMILEEM 13 wemaud walulad
Faiiud aarin
2553 - flaq1iy
* {H08LaU1EN9 ANIANEIINANARNT
Tunszusnangldud
2550 - tlaqiiu
* NITUNNIANIAN ANIANLATHFANART
NMINENAFITNAANT
2547 - flaqiiy
- faannsrhenindAuuaznisasu laauivoAnm
TREANIFANITINNEALIITARN ALINLTNININNTT
dhieedgyldud

Education :
» Master of Business Administration in Marketing
and Technology, American University, USA
» Master of Economics in Community Development
and Fiscal, American University, USA
» Bachelor of Economics in Fiscal and Foreign
Affairs, Thammasat University

Training :

» Executive Leadership Development Program by
Thammasat University

« Director Certification Program (DCP) by Thai
Institute of Directors Association (IOD)

» Neo Political Leaders Course by King
Prajadhipok’s Institute

» Capital Market Management Course by Capital
Market Academy, the Stock Exchange of Thailand

 Sustaining the Family Business Diploma
organized by Money & Banking together with Sasin
Graduate Institute of Business Administration of
Chulalongkorn University and MAI

Experience (The last 5 years) :
10 May 2011 - 11 April 2013
* Independent Director, MFC Asset Management
Public Company Limited
2011 - Present
« Director of Board of Management Siam
International School
« Chief of Executive Officer in Monitoring Policy of
the Company’s Management,
Advance Technology System Company Limited
2010 - Present
+ Assistant Secretary, Thammasat Association
2007 - Present
« Committee of Thammasat Economics Association
under the Royal patronage of H.M the King
2004 - Present
» Assets & Investments Manager, Pichaya Suksa
School, Her Royal Highness Princess Sirindhorn
graciously granted the name of the school




ACU=9ANTS / Management Committee ]

14. uaoUs=n1 Ysculym
Ms. Prapa Puranachote

NSSUNIS NTTNNITUZUNS
NTFNNITUIUNITAMNLRED
ni‘iumiﬁ"}um%‘ﬁﬂﬁu@ua
fan1s7A uaznssuMsgannis
Director, Executive Director,
Member of the Risk Management
Committee, Member of the Good
Corporate Governance
Committee and President

218 : 60 1

Age : 60 years

AN WMTANEA :
« PBryeynln 1unsgana
A0NTUL N AN ULETMNTANGRT (
« 1ByyeT nsansAansindia

UUNINLIRYBITNANART

ay

Un1)

NNSAUTH
* NANGAT NITLIVNSLATHFNARNENIUE
A mFuriniEmnsszAuge (Uea.) $ui 7
dnlaaannunsziningn
. Mﬁ'ﬂzﬁﬁli‘ Director Certification Program (DCP)
94 148/2554

AnlpaaunAndaaInaniiungsunissEvmlne (10D)

- WANGRIRLEMIIZALGS TUT 14 (30 14)
dplnganniiAneanimaeny
« wingrainLEIMesALg sasuAnanfiledanu (s 2)

AnlagdinauAsdiiiduiis umanendasssnans

Uszaun1sainnsyineu 5 tdaunas ;
3#.0. 2554 - flaqifiy

Education :

« Master of Business Administration (MBA),
the National Institute of Development
Administration (NIDA)

« Bachelor of Arts, Journalism and Mass
Communication Program, Thammasat University

Training :

« Advanced Certificate Course in Public Economics
Management for Executives, Class 7
by King Prajadhipok’s Institute
« Director Certification Program (DCP),
Class 148/2011
by Thai Institute of Directors Association (I0D)
« Chief Executive Program, Class 14 (CMA 14)
by Capital Market Academy
« Thammasat Leadership Program (TLP 2)
by Thammasat University Alumni Relations Office

Experience (The last 5 years) :

+ N9INNIT NITUNNTLTUNS ﬂiﬁ‘uﬂﬂi‘jﬁ‘ﬂ'ﬁ‘ﬂ’)’\ﬂ@ﬁﬂ 3 Mar 2011 - Present

nIsuNNeFuNNIATuguARanI A

WATNITNNIIEAANIS

BEmuannEndSanisnewmu Wuend aaiinwmaw)
N.A. 2547 - N.N. 2554 '
s0ansTUNIgnNngs Li’mﬁﬂﬁiﬁmiéu?mimﬂ
UNBINUAITBURENTN
WBEmannIndaanisneanu ngalne a1in ()
L8l 2545 — 5.8, 2547 ,
$89N331NEAANTT W ALTI s BNg
ANENUARIWNGINAUAZNTAANA
Wdwannindaanisnasnu ngalng 49rn (i)

« Director, Executive Director, Member of the Risk
Management Committee, Member of the Good
Corporate Governance Committee and President,
MFC Asset Management Public Company Limited

Jul 2004 - Feb 2011

« Senior Executive Vice President and Chief of
Provident Fund Division, Krung Thai Asset
Management Public Company Limited

Apr 2002 - Jun 2004

« Senior Executive Vice President and Chief of
Business Development & Marketing Division,
Krung Thai Asset Management Public
Company Limited
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2. UNTSIWS Uryody
Mrs. Jiraporn Boonvanich

HE9ENssNNITHAANITAILE
(mﬂmimmmn’amuﬁ'ﬁ’au%ﬂﬁw)
First Executive Vice President
(Provident Fund Division)

g : 58 1

Age : 58 years

AN WNMSANEN :
« iyanln Sglsvanauans
AU U AN RULFINTANARS (TAN)
« Brynynsis Winnsgsnatioudio
NvnAnendananiafinlne

N5AUTH .

« MANGATEINUNUNITA $UT 4
ﬁmimﬂammuu?‘ﬁwﬁmmmmu

- Tasenswnumsditidniie $ui 13

FplANMNAINENALNHRIAGRT

dszaunisainisvinau 5 Udaunas :
1 1.0, 2552 - flaqiiu
« fehanssunisgdanisangla
(A12NIARIANBINUANIBURENTN)
mudnninddanisnasmu Waend a1dn (Wunaw)
RIRP G
laqiiy
+ NITUNTT ANIANLFENAANIAMU (AIMC)
F.A. 2547- 31 1.A. 2552 .
« FoenssNmIgAANg (N3naIANaUAITRIAENTN)
1B IudnnEndannisnasu e a1 ()
1.A. 2546 - n.8l. 2547 .
+ f8uenisiegsianeeudnseadesdn
BEuannIwgaAnIINee e 41 ()
.8 2545 - W.21. 2546 y
+ Faunanisdietinisnesudnsesinesdn
1B dmudnnsnddnnisnasu e a1 ()

Education :

« Master Degree in Public Administration (M.P.A.),
the National Institute Development Administration
(NIDA)

« Bachelor of Business Administration,

University of the Thai Chamber of Commerce

Training :
« Investment Planner Program, Class 4 by
Association Investment Management Companies
« Mini — MBA Program, Class 13
by Kasetsart University

Experience (The last 5 years) :
1 Feb 2009 — Present
« First Executive Vice President
(Provident Fund Division ),
MFC Asset Management Public Company Limited
Other Position
Present
« Director of Association of Investment
Management Company (AIMC)
Oct 2004 - 31 Jan 2009
« Executive Vice President
(Provident Fund Marketing),
MFC Asset Management Public Company Limited
Dec 20083 - Sep 2004
« Senior Vice President, Provident Fund Business
Department,
MFC Asset Management Public Company Limited
Nov 2002 - Nov 2003
« Senior Vice President, Provident Fund
Service Department ,
MFC Asset Management Public Company Limited

3. UNWUnUSHH USSwIn
Mrs. Pannarat Bhanpato

giaanssunIsEann1saIle
(@EUFMTNBINU)

First Executive Vice President
(Fund Management Division)

g 50 1

Age : 50 years

AMANNMTANEN :
+ Bayanln AuLEnnsgana anannaty
University of Texas at Arlington 1lszindauigaisiani
- 1Byosa ddRAARSTNGR AnEwtiTaANERT

uazn9tiyd ainasnsalunanense

NSAUSH :
. uﬁﬂQmDirector Accreditation Program (DAP)
FnlpsannAndaadngnniiunssnnisLssming (10D)

dszaunisainnsvineu 5 Udaunas :
1 .. 2552 - flaqiiu
« Faenssuni9gannisenqla (@1eUTnnINesw)
¥mannIndannsnau aiend anin ()
{laqifu 3
« N97UNNT U enian laased ann
F.A. 2547 - 31 1.A. 2552
+ Ga8nITNNIEAANIT (A8LFM9NeYL)
Budnniwdannisnesu e a1 (uwnaw)
N.W. 2544 - n.81. 2547 )
« gannsnasueqlanguismsnsasuil
1 Eudnninddanisnesyu uend a1 ()

Education :
« Master Degree in Business Administration (MBA),
Finance Major, University of Texas at Arlington, USA
« Bachelor of Science in Statistics,
Chulalongkorn University

Training :
« Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
1 Feb 2009 - Present
« First Executive Vice President,
(Fund Management Division)
MFC Asset Management Public Company Limited
Present
« Director, MF Holding Company Limited
Oct 2004 - 31 Jan 2009
« Executive Vice President
(Fund Management Division),
MFC Asset Management Public Company Limited
Feb 2001 - Sep 2004
< Senior Fund Manager, Fixed Income Fund
Management Group,
MFC Asset Management Public Company Limited




4. UNSIRWS UU=Iod
Mrs. Rachitporn Manawes

Hiaenssun1sEAann1saqla
(fENAENEBIANS)
UASLATIYNISUSEN

First Executive Vice President
(Corporate Strategy Division)
and Company Secretary

ag 1 521

Age : 52 years

ANLAININNSANMN :
- Sueynin Rransuniingia (LL.M)
American University, Washington D.C., USA

- 1Synnes ARAanstudia @naansaiumanande

N9aU5H : y

- wdngaalszniafientnsduganisiusuniaiy
wazngUIENNEL JUR 12 dnlaeanndunssning

. ‘Mﬁﬂqm Director Accreditation Program (DAP)
nlpadunAdaadnanniiunssunisussmlne (10D)

* VANGATATIYNNILTEN
nlnsdNNANALATNADNTUNIINAN9L3EM Ine (10D)

* ANgM3 Effective Minute Taking
FnlngaunANgaaBNgnNTunIsunNsL3En Ing (10D)

. ‘Mﬁﬂqm Board Reporting Program
nlpadunAdaadnanniiunssunisussmlne (10D)

+ nAngmInniasadennaanigsna

dszaunisainmsiiieu 5 Udaunas :
2554 - fJaq1fus
+ firanssunisddnniseanqla anenagniesdns
WBEMudnnEndaAnIsne s Bxewd a1 ()
2553 - fJaq1ful
* LATYNNTLITEY
BEMudnnEndaantsnesn Baewd a1 ()
2562 - 2554
+ F98nITNNNIEAANT HNeiaILN1INIsLEEY
uaznaNe
WBEMuannEngaAnIsnaI e a1fin (W)
2545 - 2552

geuaenis dheiarynistsEnuazngunie
W

o o oo

TENuANNINGAnnIINR YL Waend anim (W)

Education :
* LL.M in International Trade and Banking Law,
American University, Washington D.C., USA
+ LL.B Chulalongkorn University

Training :

» Advanced Certificate Course in Public
Administration and Law for Executives, Class 12,
King Prajadhipok’s Institute
Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)
Company Secretary Program by Thai Institute
of Directors Association (I0D)

Effective Minute Taking by Thai Institute
of Directors Association (I0OD)

Board Reporting Program by Thai Institute
of Directors Association (I0D)

Business Negotiation Course

Experience (The last 5 years) :
2011 - Present
« First Executive Vice President,
Corporate Strategy Division,
MFC Asset Management Public Company Limited
2010 - Present
+ Company Secretary,
MFC Asset Management Public Company Limited
2009 - 2011
» Executive Vice President, Company Secretary
and Legal Service Department,
MFC Asset Management Public Company Limited
2002 - 2008
« Senior Vice President, Company Secretary
and Legal Service Department,
MFC Asset Management Public Company Limited

5. UgNoud INBgUa
Mr. Tommy Taechaubol

HE9ENssNNISTHAANITANLEA
(@ENMUIFSTIA)

First Executive Vice President,
(Business Development Division)
g 311

Age : 31 years

a

AMANNNITANEA :

. ﬂ?n&liyﬂw Master of Business Administration
(Reshnas)anniuiudntuinsgsianauns
WIgINAINIRINU NG

. ﬂ?ﬁyiy'm?‘ Bachelor of Commerce in Finance
(Lﬁmﬁﬁﬂ&l) The University of New South Wales
dszinreasingiay

. ﬂ?ﬁyiy'm?‘ Bachelor of Laws The University
of New South Wales 1/szinAnagingiag

AU
. Mﬁﬂ'@m Director Accreditation Program (DAP)
Anlaasunandadsuaniiunssuninisiine (10D)
- wangrInagNinIsBMsgsnaedaTuming fufl 40
AnlpsannANdLFnIgInaedmuming
NAINTUNNINEAY

Uszaun1sainnsvinau 5 Adaunas :
tlaqiiy
« gaaenssunieddnnisenqla (@eWmugana)
BEudnnIwdannisnesy 18uend a1iin (uwinaw)
WNENEY 2555 - flaqiiu .
+ NIINNT USEMuANTNIe Awnis nfd anrim (uwnaw)
AAIAN 2553 - aqifu
+ 19EAUANZNITNNNILTUNG
1399 Fadeweazii 4in
2549 - 1laqily
+ nasunIg UiEn thulsimaeaua afin
2548 - flaqtiy ,
+ N39NNTT L3EN Awng nFul 4arim
2549 - flunAw 2554 ,
+ N9INNNT LFHN AU &0 SR

Education :

« Master of Business Administration (with distinction)
Sasin Graduate Institute of Business
Administration of Chulalongkorn University

« Bachelor of Commerce in Finance (with distinction)
The University of New South Wales , Australia

« Bachelor of Laws,

The University of New South Wales, Australia

Training :
« Director Accreditation Program (DAP)
by Thai Institute of Directors Association (I0D)
« The Real Estate Development RE-CU, Class 40
by The Real Estate Executive Association
of Chulalongkorn University

Experience (The last 5 years) :
Present
« First Executive Vice President,
(Business Development Division),
MFC Asset Management Public Company Limited
April 2012 - Present
« Director, Country Group Securities
Public Company Limited
October 2010 - Present
« Chairman of Executive Board ,
Sing Sian Yer Pao Company Limited
2006 - Present
« Director, Baan Rai Taechaubol Company Limited
2005 - Present
« Director, Country Group Company Limited
2006 - March 2011
« Director, Country State Development Pty Limited
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6. UNYLUFIFU SSSUNS
Mr. Nattavut Thammachari

giaanssNNISHAnNIT
(eedAINgsNNTIaY)

Executive Vice President
(Financial Engineering Department)
g : 531

Age : 53 years

AMIANINMISANEN ;
« 1By in a11n198u OKLAHOMA CITY
UNIVERSITY tlszinaanigaliing
- 1Byyss ar1aniseann
aAnendadadudnyuinisgana

NTAUTH :
VANGATHINUNUNITAI

(INVESTMENT PLANNER) 1 2
TAIALANIANLTENAANTAIN Y
wangmaitauAuniandmiunislsznaugna
Short Selling LLay Stock Lending
AnlpgannaNLTENuaIMING
WANGMITATNIIALINAUN)UNIEUAZATIETLTTOL
2045AANIINDINU TUT 1
TAIALANIANLTENAANTAIY Y

Mﬁﬂ'@[ﬁli‘ SUCCESSFUL PORT.MGT.IN THE DECADE
uﬁngm SERVICE EXCELLENT

dnlae CITYBANK N.A. waz DINER CLUB

szaunisainisyinenu 5 Udaunas :
1 4.A.2555 - 1aqifu
« gaaenssuniegdnnig (nedAanssunisRu)
1B EudnnEndannisnesy e a1 ()
18 W.A. 2554 - 1 &.A. 2555
+ gamnanisengla (hennaununagne)
BEMuANMINEAANIINe 9N BNENT AR (W)
26 7.A. 2541 - 3 §.A. 2545
+ saefdansehenisnann
UTEMUANMIWG neausiN A11R (1)
4.A. 2536 - N.2. 2541
+ FAnNInesu LFEIANTNINE neausaN
]NAA (NUNL)
#.A. 2533 - 5.A. 2535
« tNARPLIMANNING UEmuanniweg nagyusu
AR (NUTE)

Education :
« Master degree in Finance Major,
OKLAHOMA CITY UNIVERSITY, USA
« Bachelor degree in Marketing Major,
Assumption University

Training :

« Investment Planner, Class 2 by Association of
Investment Management Companies

« Short Selling and Stock Lending by Association
of Thai Securities Companies

« Training, Law and Ethics of Fund Manager, Class 1
by Association of Investment
Management Companies

« SUCCESSFUL PORT.MGT.IN THE DECADE Program

* SERVICE EXCELLENT Program
by CITYBANK N.A. and DINER CLUB

Experience (The last 5 years) :
1 August 2012 - Present
« Executive Vice President
(Financial Engineering Department),
MFC Asset Management Public Company Limited
18 May 2011 - 1 August 2012
« First Senior Vice President
(Strategic Planning Department ),
MFC Asset Management Public Company Limited
26 Oct 1998 - 3 Mar 2002
« Marketing Vice President,
Mutual Fund Public Company Limited
Jan 1993 - Sep 1998
« Fund Manager, Mutual Fund Public Company Limited
Mar 1990 - Dec 1992
« Securities Analyst, Mutual Fund Public
Company Limited
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0 [ﬁagaagu / Summary Information]

MFC Asset Management Public Company Limited operates
a fund management business. The Company was granted a
securities license to manage investment funds by the Ministry

of Finance on 29 December 1975.

MFC is licensed to operate 4 businesses consisting of:
1. Investment management

2. Provident fund manager

3. Private fund management

4. Securities registrar

As of 27 December 2013, the Company’s registered and
paid-up capital was Baht 120 million, consisting of 120,000,000
ordinary shares at a par value of Baht 1 per share. The Company
managed 198 funds with total net asset value of Baht 333,905

million, consisting of:

» 110 mutual funds with net asset value of Baht 197,407 million,
comprised of:
- 59 local funds with net asset value of Baht 34,653 million
- 29 foreign investment funds with net asset value of Baht

9,773 million

- 1 country funds with net asset value of Baht 95 million
- 18 property funds with net asset value of Baht 23,517 million
- 2 special funds with net asset value of Baht 1,321 million

- Vayupak Fund 1 with net asset value of Baht 128,048 million

» 33 provident funds with net asset value of baht 102,152 million

for 548 employers and 202,064 fund members

» 55 private funds with net asset value of baht 34,346 million
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¥ [[J\]f)\]ﬁns / Organization Chart]

ACUNSSUNISASI9d0U ﬂm:nssumsuémsnmuﬁaa
Audit Committee Risk Management Committee
i
1
1
=
3 :
1 1
1 1
1 1
1 1
1 1
| ! ..
i ! aenagnsavAns
1
! i Corporate Strategy Division
i |
................... O |
: 1 i
1 } ' = e
| g LS =05 whousKIsAoLIFE [J'lUlaV'lL!ﬂ']SUSUn||a:nl:]hU'15J !
026 L themnugianmsdjinuu ‘ | e e A :
i Compliance Dept. Risk Management Dept. Legal Services Dept. ;
i thansovaounanisnislu theowiuunagns

Strategic Planning Dept.

- nazinAlulagansauine i |
Internal & IT Audit Dept. !

aemsnanANauNUEANSaVIABIEW anewnunssne

digNIsSvagIiazNISNaNm

Sales and Marketing Division

Provident Fund Division Business Development Division

theoiwunisasnuaouynna o thenaunusauadarnisunswe
Investment Planner Dept. | dhemsnananaunussouiaedsw — na:lnseaguwugiu

Provident Fund Marketing Dept. Property & Infrastructure Fund Dept.

| the Private Wealth wheaduauunisnan
Private Wealth Dept. — nouNUASOUIALTEW —
Provident Fund Support Dept.

the Private Equity
Private Equity Dept.

thedronssuNISiiU
Financial Engineering Dept.

th® Thailand Equity Fund
Thailand Equity Fund Dept.

wheatuauussne
Business Support Dept.



ANU-NSSUNISUSEN
Board of Directors

ACUNSSUNISUSKHAS nm:nssumsﬁwumsﬁﬁﬁuguaﬁvmsr‘iﬁ ACUzNSSUNISASSHAIA:NIHUAAIRBUINU
Executive Committee Good Corporate Governance Committee Nomination and Remuneration Committee

NSSUNISWIANIS
President

ACUZVANNS
Management Committee

thedoaisnisnan
1a:Us=31duwusodnns
Marketing Communication &
Corporate PR Dept.

WhgusmsnSwensunna
Human Resource Dept.

1

ﬂm:ﬂSSUﬂ’]SUIUU’]Uﬂ’]SH\]ﬂ‘U
Investment Policy Committee

angUfumnisia:uskisnolu
Operation & General

a1gusrHisnadnu
Fund Management Division Administration Division

whemsiaisnu | dhemsiansnusinuUs:inA | whedpumnisnaanu
Domestic Equity Dept. Global-Equity & Alternatives Dept. Fund Operation Dept.
: & thonsransmtisinaus:=ine theUnygiia:nsiuuusen
thensanshl —_ . — Corporate Accounting &
Domestic Fixed Income Dept. Global-Fixed Income & FX Dept. Finance Dept.

s wheddgnaznagnsnisainu e Il
s ities Trading D —— Research & Strategic — thausishall
ecurities Trading Dept. Investment Dept. General Administration Dept.

theinalulagnazansauine
Information Technology Dept.
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[Risk Factors]

MFC Asset Management PLC. (“Company”) is an ‘investment
management company’ and derives its core revenues from
fund management . Therefore, the Company confronts
major risk factors from its investment and the core business
operations. Because the Company recognizes the crucial role
that risk management plays in the maximization of benefits to
its shareholders, unit holders and other related stakeholders,
a risk management system has been instituted to assess and
identify all possible risk factors in order to protect against and
mitigate the said risk, both at the corporate and portfolio levels.
Risk management policies and plans have been instituted to
guard against and limit risks to be within certain acceptable
levels. Moreover, the Company conducts risk management
monitoring and reporting for its management on a regular basis,
and a Company-wide risk management culture has also been
cultivated to foster risk awareness in the organization.

Looking ahead into the year 2014, the Company has identified
three main risk factors, along with courses of action to mitigate
them, as follows:

Investment Risk

To minimize all possible risks encompassing market risks,
such as securities’ prices and interest rates, credit risks, as
well as foreign exchange risks, which may adversely impact
the performance of funds under Company’s management, the
Company has set up a procedure to limit and control such risks
step by step. With the adoption and assistance of advanced
financial quantitative model, an optimum asset allocation and risk
diversification is assigned for each portfolio in order to maximize
returns and minimize risks. A downside risk limit control system
also has been installed to monitor and control each portfolio’s
risk position within the assigned risk budget. A stress test system
has also been established in order to evaluate the impact of
tail risks. In addition, the Company has established investment
contingency and liquidity risk management plans to cope with
anomalous events and catastrophes.

Corporate Business Risk

Under the liberalization of the asset management industry,
competition has intensified. And along with global economic
slowdown coupled with increased capital market volatility,
the Company has encountered greater risk in maintaining the
market share. To mitigate these potential risks, the Company
plans to expand product varieties by lengthening the invested
financial instruments spectrum in order to enhance yield and
to cope with investors’ risk appetite. A systematic product risk
assessment program has also been adopted to appraise each
product being launched in order to assign a suitable risk level.
Moreover, the Company has a set of policy plans to expand
customer bases in both local and overseas markets, and to
expand the efficient marketing channels, including setting up the
Company’s branches both in Bangkok and the others in major
regional provinces; such as at Khon Kaen as the first regional
branch. Additionally, the investment unit trading, investment
portfolio searching and advisory service, as the so-called Wealth
Management, have been enhanced to be done via electronic
system. Moreover, the Company has adopted the new fund
management system called “Charles River”, the latest standard
system which has been recognized and used extensively among
all well-known asset management companies around the world,
and the new registrar system “Pentacle” for our back office,
in order to enhance overall efficiency and improve portfolios’
return. We believe such endeavors will maximize returns for
our unit holders and fulflll clients’ satisfaction in the long-term.

Operational Risk

To cope with the risks associated with political violence and
the occurrence of natural disasters which have been occurring
with increased frequency, the Company has formulated plans
to cope with various emergency scenarios that may impact the
Company’s business operations, such as widespread political
protests, electrical outages and floods. Such plans will enable
the Company to handle events and situations which may occur,
coupled with improved capacity to retrieve various investment
information and facilities to prop up the Company’s business
continuity proficiency. To ensure the efficiency of portfolio
investment procedure, the Company has upgraded the second
site’s facilities into the Warm Site in order to shorten data recovery
time in case of contingencies.
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[Business of the Company]

The Company’s History and Significant Developments

MFC Asset Management Public Company Limited is Thailand’s
first asset management company registered on 14 March 1975.
under the name of The Mutual Fund Co., Ltd. It was founded
by the cooperation between the Thai Government and the
International Finance Corporation (IFC) with the objective of
mobilizing savings from the public for development of the Thai
capital market. A securities license to manage investment funds
was granted by the Ministry of Finance on 29 December 1975.
Current major shareholders of the Company are the Ministry of
Finance, the Government Savings Bank, and Country Group
Securities Public Company Limited. In 1993, the Company
fled with the Stock Exchange of Thailand to register as the
listed company and obtained the approval on 12 November
1993. In 2001 the Company changed its name from “Mutual
Fund Public Company Limited” to be “MFC Asset Management
Public Company Limited” and registered the new name with
the Ministry of Commerce on 9 March 2001. The purpose of
changing Company’s name was to reflect its business image
and be recognized by the customers and investors. Meanwhile
the Company took such opportunity to change its logo.

The Company is licensed to manage 4 types of funds.

1. Mutual Funds:

The Company was granted a fund management license from the
Ministry of Finance on 29 December 1975 (License No. 103/2518)
for managing all type of funds including the property funds
under supervision of the Securities and Exchange Commission.

2. Provident Funds:

The Company was granted a license from the Ministry of Finance
to manage provident funds under the Ministry of Finance
Regulation No. 162 (B.E. 2526) in 1984 and has been under
the supervision of the Securities and Exchange Commission.
The Company serves a duty of managing the funds and
monitoring a membership registration system to serve various
clients, including state enterprises, private sectors, educational
institutions and co-operatives aimed for the best satisfactory
of the fund members and the fund committees. Subject to the
acceptable investmentrisk levels, the Company provides various
types of the funds in order to approach to the client’s needs.
Additionally, the Company also provides advisory services on

fund establishment, fund transfer (in case of transition of fund
manager), setting fund regulations, fund registration services and
documentary tasks pursuant to the agreements and regulations
of laws or registrars.

3. Private Funds:

The Company was granted a “private fund management
license” from the Ministry of Finance on 15 March 1997 with
the main purpose on expanding various forms of service for
the investors. The private fund is a tailor-made fund in order to
meet requirement of each customer including but not limited to
natural persons, juristic persons, either Thai or foreign.

4. Securities Registrar :

The Company was granted to serve as a securities registrar from
the Ministry of Finance in 1982 and from the SEC in 1993. The
Company performs as registrar for both domestic and international
funds which are under the company’s management as the fund
manager. Currently, The Company has been a registrar for 109
mutual funds and for 30 provident funds.
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Significant Developments in relation to the Business

and Management of the Company during the last
5 years:

* In 2009, the Company greatly accomplished in establishing
and managing the fund in kind of ‘the target fund’. The great
results of this were shown by the fact that the 6 target funds
can close as they meet the target yield and were acceptable
from the investor.

* In 2010, the Company greatly accomplished continually as
from 2009 in establishing and managing the fund in kind of ‘the
target fund’. The great results of this were shown by the fact
that the 8 target funds can close as they meet the target yield.

* In 2011, the Company launched 9 target funds comprising of
3 funds investing in domestic securities and 6 funds investing
foreign securities. The combined net asset value of target
funds launched in 2011 on the day of fund registration was
Baht 3,382 million. Furthermore, the Company launched the
MFC Amazing A-la Andaman Property Fund (M-AAA), with the
asset value totaling Baht 2,120 million that invests in freehold
rights of a resort on Phi Phi Island, Krabi Province.

» In 2012, the Company set up totaling 25 funds comprising
of 12 funds investing in local fixed income fund, mixed fund
and foreign investment funds which were 12 short term fixed
income funds investing both in domestic and oversea with

Income Structure

the total net asset value as on the day of fund registration of
Baht 8,166 million. In addition, the Company also launched 13
target funds comprising of 10 domestic investment funds and
3 foreign investment funds. The total net asset value as of the
day of fund registration of target fund which set up in year 2012
totaling of Baht 6,411 million.

In addition, the Company has established 1 property fund namely
MFC Industrial Investment Property and Leasehold Fund (M-1)
with the total net asset value Baht 970 million. This property fund
invested both in freehold and leasehold of industrial factory.

* In 2013, the Company launched a total of 22 mutual funds with
the total net asset value as on the day of fund registration of Baht
15,179 million. The mutual funds launched were comprised of
fixed income funds, target funds, a fund of funds and a foreign
investment fund, which were 9 short term fixed income funds
investing both in domestic and oversea with the total net asset
value as on the day of fund registration of Baht 4,706 million,
11 target funds investing locally with total net asset value as of
the day of fund registration of Baht 10,325 million.

In addition, the Company has increased the capital totally Baht
750 millionin MFC Industrial Investment Property and Leasehold
Fund and also has established 1 property fund namely Hemaraj
Industrial Property and Leasehold Fund (HPF) with the total net
asset value of Baht 4,700 million. This property fund invested
both in freehold and leasehold of industrial factory.

% of shares Year Year
Type of Income Operated by Held by the 2010 % 2011 Y%
Company

Income from MFC Asset Management PIc. 700.74 03.38 781.48 9425 1,129.33 95.78
Fund
Management
Fees and
Service Fees
Interest and MFC Asset Management Plc. 33.61 448  35.84 4.32 45.15 3.83
Dividend
Profit Sharing Asean Investment Trust Fund 33.33 (0.44) (0.06) (0.02) (0.00) - -
in Affiliated and Thai EXIM International
Company Co., Ltd.
Other Income  MFC Asset Management Plc. 16.53 2.20 11.84 1.43 4.58 0.39

Total Income 750.44 100.00 829.14 100.00 1,179.05 100.00
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[Business of Each Product Line]

Products or Services

Mutual funds usually raises fund from general investors, while the
private funds is for managing the fund according to the customer’s
need and the provident funds are come from contribution
gathering from employees and employers. Regarding provision
of products or services, the Company aims to procure vary
products covering world-class financial products and to serve
good and distinct experience to target customers. The most
important factor in fund managementis to find out qualified and
expert officers not only in fund management but also operation
systems, risk management and any technologies relevant to
effectiveness in the fund management based upon the Good
Corporate Governance Principle.

In this regard, in fund management area, each fund manager
shall be knowledgeable and experienced according to standard
set forth by the office of Securities and Exchange Commission.
A person, who qualified as a fund manager, shall be licensed
by the Securities and Exchange Commission to act as a fund
manager.

Mutual Fund Management

At the end of 2013, there were 110 mutual funds under
management of the Company with a total net asset value of
Baht 197,407 million.

110 mutual funds consist of

» 59 local mutual funds with a total net asset value of Baht
34,653 million, comprising 22 equity funds, 1 balanced
fund, 16 flexible portfolio funds, 2 fund of funds, 7 fixed
income funds, 1 money market fund, 6 retirement mutual
funds and 4 long-term equity funds.

« 29 foreign investment funds with a total net asset value
of Baht 9,773 million.

* 1 country fund, as the equity fund, with a combined net
asset value of Baht 95 million.

* 18 property funds with a combined net asset value of
Baht 23,517 million, comprising of 6 property funds (Type 1),
6 property funds (Type Il) and 6 property and loan funds
(Type IV).

» 2 special funds (private equity funds) namely Tsunami
Recovery Fund and MFC Energy Fund with a combined
net asset value Baht 1,321 million.

* 1 Vayupak Fund 1 with a net asset value of Baht 128,048

million.

The Company’s market share in respect of all types of mutual
funds is 6.39% of total industry net asset value of Baht 3,075,956
million. The Company possesses the fifth largest market share
among 22 asset management companies.

In 2013, the Company launched a total of 23 mutual funds
with a combined net asset value of Baht 19,879 million on the
date of each fund registration. These comprised of 22 mutual
funds with the total net asset value of Baht 15,179 million being
9 fixed income funds including both domestic and foreign fixed
income, 11 target return funds investing in the local market, 1
property fund of funds and 1 foreign investment fund. New
funds launched also included 1 property fund with net asset
value of Baht 4,700 million on the date of fund registration. In
addition, the Company has increased capital of an existing
property fund with net asset value of Baht 750 million on the
date of registering the increased capital. In 2013, the Company
was able to close 12 funds, which hit the specified target return,
a condition of termination of the fund.

Provident Fund Management

In 2013, provident funds under management of the Company
both of government sector and private sector were 548 employers
with 33 funds having a net assets totaling Baht 102,152 million
and 202,064 members. The Company also has an internal staffs
for rendering the member registrar service.

The example of the Company’s clients were namely Provincial
Electricity Authority of Thailand, Bank of Thailand, Electricity
Generating Authority of Thailand, Krung Thai Bank Public Company
Limited, Bank for Agriculture and Agricultural Co-operatives,
Airports of Thailand Public Company Limited, Aeronautical
Radio of Thailand Limited, Government Permanent Employee
Registered Provident Fund, Standard Chartered Bank and
Seagate Technology (Thailand) Limited.

In addition, with the various investment policies (sub fund)
of the Company’s Master Pooled Fund, the fund members
have an opportunity to choose their owned investment styles
(Employees’ Choice) to invest in fixed income, equity both in
local and aboard including commodity namely; gold fund and
Islamic investment fund. As the aforementioned, the registered
MFC Master Fund was awarded the first annual outstanding
provident fund in a category “Pooled Fund” award of Her Royal
Highness Princess Maha Chakri Sirindhorn organized by the
Provident Fund Associate.
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Private Fund Management

Atthe end of 2013, there were 55 private funds under management
of the Company with net assets totaling Baht 34,346 million. The
Company was ranked the fourth rank among the 23 licensed
private fund managers. Its market share was 8.00% of the
private funds as a whole, equivalent to Baht 429,185 million.

In2013, 35 new private funds were set up with the net asset value
at Baht 12,406 million. At the end of year 2013, the Company
was trusted to act as management company for 55 funds, in
total, of either new or existing customers continually.

In this year, the Company encouraged and promoted the private
wealth management, this is to reflect the investors’ need.

Marketing

» Target Clients
The Company recognized the importance of the unitholders
of the mutual funds, both individuals and institutions. In

respect of individual, the Company focused on the investors
who seek the new choice of investment other than saving.

For the institutional clients, the Company focused both,
private and government sectors, the latter shall include
governmental authorities and state enterprises.

Clients’ Profiles

As of 31 December 2013, there were 92,060 unitholders holding
investment units of the mutual funds under the management
of the Company total 90,125 persons of which, equivalent
to 97.90% being were natural persons and the other 1,935
persons being juristic persons, equivalent to 2.10%.

As of 31 December 2013, there were 33 provident funds
under management of the Company covering 202,064 funds
members and 548 employers.

As of 31 December 2013, the major clients are institution
being private and government sector and saving cooperatives
totaling 29 private funds, The rest is individual totaling 26
private funds

Number and Size of Mutual Funds (as of 27 December 2013) were as follows:

Industry As a whole

MFC Asset Management
Public Company Limited

No. of Funds THB Million No. of Funds THB Million
1. Local Fund 921 1,789,610 61 35,974
2. Foreign Investment Fund 421 649,290 29 9,773
3. Country Fund and other 2 748 1 95
4. Property Fund 111 380,212 18 23,517
5. Vayupak Fund 1 1* 256,096 1* 128,048
Market Share 6.39%

* Co-manager between MFC Asset Management Public Company Limited and Krung Thai Asset Management Public Company Limited

Number and Size of Provident Funds (as of 31 December 2013)

MFC Asset Management

Industry

Public Company Limited

037

Number of Funds 440 33
Number of Members 2,699,822 202,064
Number of Employers 14,058 548
Size of Fund (Million Baht) 748,009 102,152
Market Share 13.66%

Sources: AIMC and MFC Asset Management Public Company Limited

Number and Size of Private Funds (as of 31 December 2013)

MFC Asset Management

Industry Public Company Limited
Number of Funds 2,477 55
Size of Fund (Million Baht) 429,185 34,346
Market Share 8.00%

Sources: AIMC and MFC Asset Management Public Company Limited
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[Research and Development]

The core responsibilities of the Financial Engineering Department
are to analyze market situation and investment opportunities
both domestic and international, as well as consult and
coordinate with the Sales and Marketing Division to understand
the needs of our clients, both individual and institutions, in order
to structure new funds that suit investors’ current investment
needs. Equipped with technology and innovation, as well as new
investment strategies from foreign funds, we are able to customize
new financial models that aim to provide the optimal return to
investors. Moreover, the Research and Strategic Department
and the Fund Management Department, with support from the
Risk Management Department, have collaborated in developing
investment and monitoring tools to enhance fund management
in each market situation, including Wealth Management to
propose optimal asset allocation to our customers. Presently,
the Company has enhanced the selection of domestic and
foreign investment funds (FIF), including foreign real estate
funds and Infrastructure Funds investing in both the public and
private sectors, which are ready to be set up as mutual funds, in

order to provide alternative forms of investments for investors.

In 2013, the Company installed and implemented the Pentacle
system to enhance back office operations and the services of
the Registrar to assist our staff in providing our clients with
information within a short period. The Company has applied
various new investment styles and techniques, as well as
developed financial models to support the management of
mutual funds, provident funds and private funds without extra
costs, except employee compensation. The Company has
focused on developing and enhancing employee knowledge
and capabilities throughout the organization by encouraging
employees to attend various training programs both in and
outside Thailand in order to enhance the services we provide
to our customers. In addition, the Fund Management Division
prepares a monthly Wealth Journal, which includes market
outlook for both domestic and international markets as well as
recommendations on asset allocation, and distributes to our

sales teams as information in advising customers.
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[Business Assets]

Premises and Equipment

The Office of the Company, located at G Floor and 21st-23rd
Floor, Column Tower, no. 199, Ratchadapisek Road, Klongtoey
Sub-district, Klongtoey District, Bangkok 10110, has been leased
from The Column Property Fund. In 2013, the rental paid to the
Column Property Fund was at Baht29,958,371.62.

The Company has 2 branches as follows;

1. Changwattana Branch, established on 27th November 2008,
located at no. 99 Moo 2, Central Plaza Changwattana,
4th Floor (Room 440/1), Chaengwattana Road, Bangtalad
Sub-district, Pakred District, Nonthaburi Province. The said
premises has been leased from Central Pattana Public
Company Limited. The rental and utility fees paid in 2013
were at Baht420,181.91.

2. KonKean Branch, established on 18th October 2013, located
at no. 123, Complex Plaza 1, Kon Kean University, 1st
Floor, Room 149, Mitraparp Road, Muang District, Kon
Kean Province. The said premises has been leased from
Kon Kean University. The rental and utility fees paid in 2013
were at Baht 32,800.

MF Holdings Company Limited shares the Company’s office

without having to any cost.

MFC Real Estate Asset Management Company Limited shares
its office with the Company’s location, which has been leased
from the Company with the rental. The rental paid in 2013 was
at Baht 208,650.

MFC Advisory Company Limited had its office at 21st Floor,
Column Tower, Ratchadapisek Road, Klongtoey Sub-district,
Klongtoey District, Bangkok 10110, which has been leased
from the Company with the rental. The rental paid in 2013 was
at Baht 208,650.

MFC ESCO Company Limited shares its office with the Company’s

location without any cost.

Investment in Securities

The Company’s policy on securities investment is in compliance
with notification of the Office of Securities and Exchange
Commission No. Sor Nor 29/2549 Re: The Transaction may
cause the Conflict of Interest in fund management and protection
measure and its amendment in 2008 which is Sor Nor 21/2551
Re: The Transaction may cause the Conflict of Interest in fund

management and protection measure (no.2).

Investment Policy in Subsidiary Companies

MF Holdings Company Limited (formerly MFC Realty Company
Limited) was founded on 15th January 1992 with a registered
capital of Baht 100,000 (or equivalent to 10,000 shares). lItis
99.99% of the paid up capital owned by MFC Asset Management
Public Company Limited. Its objectives were to engage in holding
company business. It was renamed to read as “MF Holdings
Company Limited” on 1st February 1993. At the same time, it
increased its registered capital to Baht 2,000 million which was
partially paid-up 25 percent of registered capital. The Company
has 50,007,500 shares.

The Board of Directors of MF Holdings Company Limited
consists of 3 directors, all of whom are executives of MFC Asset
Management Public Company Limited. However, there is no

remuneration for such directors.

In addition to investing in securities pursuant to the notifications
of the Office of Securities and Exchange Commission, currently
MF Holdings Company Limited has invested in 3 companies

as follows:

1. MFC Real Estate Asset Management Company Limited,
registered on 21st May 2008 with the registered capital of
Baht 1 million which was partially paid-up 25 percent of
the registered capital. This company has its objectives in
providing consulting services and engaging in relation to
real estate business. MF Holdings Company Limited holds

100% of the total issued shares.
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2. MFC Advisory Company Limited, registered on 30th June

2009 with the registered capital of Baht 20 million which was
partially paid-up 60 percent of the registered capital. This
company has its objectives in providing consultancy services
and supporting services for business management, such as
planning of organisation structure, financial advisory service,
giving advice regarding commerce, industry, production
and marketing. MF Holding Company Limited holds 100%

of the total issued shares.

3. MFC ESCO Company Limited, registered on 17th March 2010

with the registered capital of Baht 20 million which was
partially paid-up 25 percent of the registered capital. This
company has its objectives in providing consultancy services
regarding energy management, energy saving, effective
use of energy, including analysis of energy usage and
arrangement of energy saving plan. MF Holding Company
Limited holds 100% of the total issued shares.
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[Future Plan]

The Company will continue to focus on building strength
and stability of the Company, especially in terms of revenue
generation, customer base expansion and increased investment
management efficiency for customer satisfaction, as well as
improvement of customer service by providing accurate and
timely service. To this end, the Company shall abide by the

SET’s 15 principles of Good Corporate Governance.

In 2014, the company has the policy to actively expand our target
market by establishing branches in other regions of the country.
Last year, the Company opened the first up-country branch in
Khon Khaen Province. The Chiangmai Province branch will be
our second up-country branch and is set to open in early 2014.
The Company has plans to expand to other large provinces
in each of the regions in order to expand our customer base,
generate revenue and ensure the Company’s future stability.
In terms of services, the Company is utilizing new technology to
improve customer service. In 2014, the Company will develop
a Mobile Application as an additional means of presenting
information to customers. We also plan to develop the Mobile
Application so that customers can subscribe and redeem funds

via the application by the end of this year.

Furthermore, the Company remains focused on developing new
fund ideas to suit the both the domestic and global investment
environment. In order to do so, we will search for strategic
partners that can provide us with recommendations in developing
fund structures as well as investment management efficiency in
achieving the expected returns to impress our customers and

gain customer satisfaction.
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[Legal Dispute]

Atend of year 2013, the Company did not be sued in any court
or there was no any legal dispute either which may affect the
asset of the Company or its subsidiaries over 5% of shareholder’s
equity or which material affects the operation of the Company
or its subsidiaries.
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[Capital Structure]

Share Capital Shareholders

The Company’s registered and paid up capital was Baht 120  Top ten major shareholders as at 27 December 2013 :
million as at 27 December 2013, divided into 120 million ordinary
shares at a par value of Baht 1 per share. The Company has

not increased its capital over the past 5 years.

No. Name Number of Shares % of Total Shares

1. COUNTRY GROUP SECURITIES PUBLIC COMPANY LIMITED 29,903,500 24.920
2. GOVERNMENT SAVINGS BANK 29,400,000 24.500
3. MINISTRY OF FINANCE 20,000,000 16.667
4. MR. SONG WATCHARASRIROJ 4,305,000 3.588
5. MISS JUI-TING CHANG 3,501,000 2918
6. THAI NVDR COMPANY LIMITED 3,416,000 2.847
7. BNP PARIBAS SECURITIES SERVICES SINGAPORE BRANCH 3,228,700 2.691 049
8. BNP PARIBAS SECURITIES SERVICES, LONDON BRANCH 3,171,800 2.643
9. ABERDEEN GROWTH FUND 2,804,200 2.337

10. ABERDEEN LONG TERM EQUITY FUND 1,996,500 1.664

Dividend Policy

The Company has a policy to pay dividends in proportiontoits  Its subsidiary does not have a definite dividend policy.
profits. Subject to investment plan of the Company including
the necessity and other appropriate plan in the future, normally
the minimum pay-out ratio is 50 per cent of net profit after tax

(including interim dividends for the period).
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[The Company’s Vision Mission and Core Values

Vision:

“To be among the top 3 leading wealth management companies
in Thailand and focus on sustainable growth and revenue of

the Company.”

Mission:

To provide wealth management services by a professional team
with continually updated systems in accordance with international

standard in order to satisfy the customer and society.”

Core Value:

1. Customer Oriented

As the customer are always the most important persons, the
Company, therefore, provides the customers with the best services
and satisfaction as the top priority. The Company believes
that the customers’ satisfaction and trust shall encourage the

Company to achieve its goal.

2. Professionalism

The Company performs its duties by a knowledgeable, responsible,
capable and ethical team in every aspect of the business under
the transparent principle of Corporate Governance with the

responsibility to the society.

3. Change Catalyst

The Company is ready to adjust or to be a leader in changing by
taking into account the benefit of its customers at the first priority
in order to be a leading company in the asset management
industry and to develop its organization for a constant and

sustainable progress.

4. Commitment
The Company takes a commitment to fulfill our promise given
to all stakeholders namely companies, employees, customers

and shareholders.

5. Winning Team Spirit
In order to achieve the Company'’s target, the Company strongly
intent to be success by best cooperation of every employee

and every department within the organization.
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[I\/Ianagement Structure]

The Company’s Board of Directors has 14 members consisting of one Chairman of the Board of Directors, one Vice Chairman;
one the President, and 11 remaining members acting as the directors. The meeting of the Board of Directors shall be convened
once a month. This is to determine policy and business direction, as well as supervise and monitor the Management Committee
under the control of the President and ensure that such Management Committee efficiently complies with the business guidelines
as stipulated. The Board of Directors has also appointed the First Executive Vice President, Corporate Strategy Division, to be
Company Secretary.

The member of Board of Directors and advisors including the Company Secretary in 2013 are as follows:

No. Name Position
1. Dr. Narongchai Akrasanee Chairman of the Board (Independent Director)
2. Dr. Chokchai Aksaranan Vice Chairman (Independent Director)
3. Mr. Sadawut Taechaubol Director
4. Mr. Surabhon Kwunchaithunya Director
5. General Lertrat Ratanavanich Director (Since 26 Apr 2013)
6. Mr. Woravit Chailimpamontri Director (Since 11 Feb 2013)
7. Prof.Wisit Wisitsora-At Director (Since 3 May 2013)
8. Dr. Tachaphol Kanjanakul Director
9. Mrs. Urai Romphotiyok Director
10. Mr. Suwit Rojanavanich Director
11. Mr. Krit Umpote Independent Director
12. Mr. Boonchai Chokwatana Independent Director
13. Mr. Boonlue Prasertsopar Independent Director (Since 10 May 2013)
14. Miss Prapa Puranachote President
15. Mrs. Rachitporn Manawes Company Secretary / Secretary to the Board of Directors

Directors who is retired by rotation / resigned in 2013

No. Name Position
1. Mr. Vachara Tuntariyanond Director (Until 31 Jan 2013)
........ 2P0|GenAdu|SangsmgkeoD,rector(untl|31Jan2013)
3. Mr. Teepat Sutabutra Independent Director (Until 11 Apr 2013)

With reference to the Company’s Articles of Association, it states that one - third of the directors shall vacate in proportion. The
directors vacating from office in the first and second years after the registration of the Company shall be selected by drawing
lots. In subsequent years, the director who has held office longest shall vacate. The directors shall be elected at the meeting
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of the shareholders with majority vote. However, in the case of a vacancy in the Board of Directors for reasons other than by
rotation, the Board of Directors shall elect a person who has the qualifications and is not being under any of the prohibitions to
be the substitute director at the next meeting of the Board of Directors., The resolution of the Board of Director thereunder shall
be made by a vote of not less than three-fourths of the number of the remaining directors. The substitute director shall hold office
only for the remaining term of office of the director whom he or she replaces.

Authorized Signatures to Bind the Company

According to the Company’s Articles of Association, the Board of Directors has specified the name of authorized directors. As
end of 31 December 2013 the Company’ authorized directors shall be either Mr. Narongchai Akrasanee as Chairman of the
Board or Miss Prapa Puranachote as the President is authorized to sign on behalf of the Company and affix the Company’s seal,
or Mrs. Urai Romphotiyok,Mr. Woravit Chailimpamontri, Mr. Surabhon Kwunchaithunya, the two of these three directors jointly
sign with affixing the Company’s seal. There is no limit to the authority of the directors.

The Board of Directors has appointed sub-committees as follows:

1. The Executive Committee. The members of Executive Committee comprises of 5 directors. The meeting of the Executive
Committee is convened once a month in order to consider, revise and scrutinize policy including other important matters prior
to submit the same to the Board of Directors and to carry out tasks assigned by the Board of Directors. The First Executive Vice
President of Corporate Strategy Division serves as the Secretary to the Executive Committee.

The members of the Executive Committee in 2013 are as follows:

No. Name Position
1. Mr. Sadawut Taechaubol Chairman of the Executive Committee
2. Mr.Surabhon Kwunchaithunya Member
3. Mr. Woravit Chailimpamontri Member (Since 11 Apr 2013)
4. Mr. Suwit Rojanavanich Member (Since 11 Apr 2013)
5. Miss Prapa Puranachote Member
6. Mr. Vachara Tuntariyanond Member (Until 31 Jan 2013)
7. Mrs. Rachitporn Manawes Secretary to the Executive Committee

Please see details of the Authorities, Duties, and Responsibilities of the Executive Committee in the Good Corporate Governance,

page 77

2. The Audit Committee. The composition of Audit Committee shall be 3 independent directors and the head of the Internal
Audit Unit serves as the secretary.

The members of the Audit Committee in 2013 are as follows:

\[o} Name Position
1. Dr. Chokchai Aksaranan Chairman of the Audit Committee
2. Mr. Krit Umpote Member
3. Mr. Boonchai Chokwatana Member
4. Mr. Aphirak Poomklin Secretary to the Audit Committee

Please see details of the Authorities, Duties, and Responsibilities of the Audit Committee in the Good Corporate Governance, page 79

3. The Nomination and Remuneration Committee. The Nomination and Remuneration Committee consists of 3 members. This
is to ensure that the process of recruiting independent directors, executive officers as well as considering the remuneration of
directors, executive officers and employees including other person assigned by the Board shall be transparency and comply
with the good corporate governance. In 2013, the First Senior Vice President of Human Resource Department was the Secretary

to the Nomination and Remuneration Committee.
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The members of the Nomination and Remuneration Committee in 2013 are as follows:

[\[o} Name Position

Chairman of the Nomination and Remuneration Committee

1. Mr.Surabh K haith
r.Surabhon wunchaithunya (Since 11 Apr 2013)
) Chairman of the Nomination and Remuneration Committee
2. Dr. Chokchai Aksaranan .
(Until 11 Apr 2013)
3. Mr. Krit Umpote Member
4. Mr. Boonlue Prasertsopar Member (Since 11 Apr 2013)
5. Mr. Boonchai Chokwatana Member (Until 11 Apr 2013)
6. Miss Supika Somthai Secretary to the Nomination and Remuneration Committee

Please see details of the Authorities, Duties, and Responsibilities of the Nomination and Remuneration Committee in the Good

Corporate Governance, page 81

4. The Risk Management Committee. The Risk Management Committee consists of 4 directors. The term of office shall be 2

years. The Executive Vice President of Risk Management Department acts as the Secretary to the Risk Management Committee.

The members of the Risk Management Committee in 2013 are as follows:

No. Name Position
1 Dr. Tachaphol Kanjanakul Chairman of th? Risk Management Committee
(Since 11 Apr 2013)
2. Miss Prapa Puranachote Member
3. Mrs. Pannarat Bhanpato Member
4 Mr. Surabhon Kwunchaithunya Acting Chairman E)J;E:a1l?1ii<pl\rllzg1ag)ement Committee
5. Miss Chonticha Chitraporn Member (Until 29 Jun 2013)
6. Dr. Chareonchai Lengsiriwat Secretary to the Risk Management Committee

Please see details of the Authorities, Duties, and Responsibilities of the Risk Management Committee in the Good Corporate

Governance, page 83, 85

5. The Good Corporate Governance Committee. The Good Corporate Governance Committee consists of 4 directors. The term
of office shall be 2 years.This Committee shall be responsible for supervising the Company to engage its business in compliance
with the good corporate governance principle as stipulated by the Office of SEC and the Stock Exchange of Thailand. The First

Executive Vice President of Corporate Strategy Division serves as the Secretary to the Good Corporate Governance Committee.

The members of the Good Corporate Governance Committee in 2013 are as follows:

No. Name Position
1. Mr. Chakkrit Parapuntakul Chairman of the Good Corporate Governance Committee
2 Mr. Suwit Rojanavanich Member
3 Mr. Surabhon Kwunchaithunya Member
4. Miss Prapa Puranachote Member
5 Mrs. Rachitporn Manawes Secretary to the Good Corporate Governance Committee

Please see details of the Authorities, Duties, and Responsibilities of the Good Corporate Governance Committee in the Good

Corporate Governance, page 87
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Remuneration

Remuneration for Directors and Executive Officers

In 2013, the Company paid the remuneration to the Board of Directors as following detail;

Remuneration of the Board of Directors and Executive Committee

In 2013, the Company paid remuneration to Board of Directors and Executive Committee of the Company, including allowances

and bonus as shown in the following table

Position

Meeting

Monthly

Allowance Allowance

Annual
Allowance
(CELIALED)

Bonus For
2012 (Baht)

1. Dr. Narongchai ~ Akrasanee Chairman of the Board 476,000.00 141,000.00 160,000.00 419,657.13  1,196,657.13
2. Dr. Chokchai Aksaranan Vice Chairman 306,000.00 141,000.00  120,000.00 209,828.57 776,828.57
3. Mr. Sadawut Taechaubol Director 631,500.00 141,000.00  120,000.00 209,828.57 1,102,328.57
Chairman of the Executive Committee
4. Mr.Surabhon Kwunchaithunya Director 600,750.00 141,000.00  120,000.00 209,828.57 1,071,578.57
Executive Committee
5. General Lertrat Ratanavanich Director 255,000.00 101,000.00 80,000.00 - 436,000.00
(Since 26 Apr 2013)
6. Mr. Woravit Chailimpamontri Director 360,750.00  131,000.00  110,000.00 - 601,750.00
Executive Committee
(Since 11 Feb 2013)
7. Dr. Tachaphol  Kanjanakul Director 255,000.00 141,000.00  120,000.00 69,942.85 585,942.85
8. Prof.Wisit Wisitsora-At Director 127,500.00 101,000.00 80,000.00 - 308,500.00
(Since 3 May 2013)
9. Mrs. Urai Romphotiyok Director 306,000.00 141,000.00 120,000.00 122,400.00 689,400.00
10. Mr. Suwit Rojanavanich Director 500,250.00 141,000.00  120,000.00 209,828.57 971,078.57
Executive Committee
11. Mr. Krit Umpote Director 357,000.00 141,000.00 120,000.00 209,828.57 827,828.57
12. Mr. Boonchai Chokwatana Director 255,000.00 141,000.00  120,000.00 209,828.57 725,828.57
13. Mr. Boonlue Prasertsopar Director 178,500.00 101,000.00 80,000.00 - 359,500.00
(Since 10 May 2013)
14. Miss Prapa Puranachote Director 600,750.00  141,000.00 120,000.00 209,828.57 1,071,578.57
Executive Committee
15. Mr. Vachara Tuntariyanond Director 44,250.00  10,000.00 10,000.00 209,828.57 274,078.57
(Until 31 Jan 2013)
16. Pol.Gen. Adul  Sangsingkeo Director 25,500.00  10,000.00 10,000.00 209,828.57 255,328.57
(Until 31 Jan 2013)
17. Mr. Teepat Sutabutra Director 86,500.00  40,000.00 40,000.00 209,828.57 376,328.57
(Until 11 Apr 2013)
18. Mr. Seri Chintanaseri Advisor to the Board of Directors 88,500.00 - - - 88,500.00
(Until 28 Feb 2013)
19. Mr. Lersuk Chuldesa Director - - - 122,400.00 122,400.00
(Until 13 Jul 2012)
20. Mr. Yongyuth Tariyo Director - - - 157,371.43 157,371.43
Executive Committee
(Until 30 Sep 2012)
21. Mrs. Yajai Pattanasukwasun Director - - - 69,942.85 69,942.85

Executive Committee
(Until 19 Apr 2012)

Total

5,454,750.00 1,904,000.00 1,650,000.00

3,059,999.96 12,068,749.96
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Remuneration of the Audit Committee

In 2013, the Company paid remuneration to the Audit Committee, allowances and bonus as shown in the following table

Annual

Position Al:fc)evszzge Allowance 2%?2“;3';{) Total
(GCEWAEED)
1. Dr. Chokchai ~ Aksaranan Chairman of the Audit Committee 350,000.00 - - 350,000.00
2. Mr. Krit Umpote Member of the Audit Committee 262,500.00 - - 262,500.00
3. Mr.Boonchai  Chokwatana Member of the Audit Committee  187,500.00 - - 187,500.00
Total 800,000.00 - - 800,000.00

Remuneration of the Nomination and Remuneration Committee
In 2013, the Company paid remuneration to the Nomination and Remuneration Committee, allowances and bonus as shown in
the following table

. Annual
Meeting Bonus For

Allowance Total
2012 (Baht
Allowance (Baht/Year) ((CEL)

1. Mr. Surabhon  Kwunchaithunya Chairman of the Nomination and  44,000.00 44,000.00
Remuneration Committee - -
(Since 11 Apr 2013)

Position

2. Mr. Krit Umpote Member of the Nomination and 66,000.00 ] ) 66,000.00
Remuneration Committee
3. Mr. Boonlue Prasertsopar Member of the Nomination and 33,000.00 33,000.00

Remuneration Committee - -
(Since 11 Apr 2013)
4. Dr. Chokchai Aksaranan Chairman of the Nomination and  44,000.00 44,000.00
Remuneration Committee - -
(Until 11 Apr 2013)
5. Mr. Boonchai  Chokwatana Member of the Nomination and 33,000.00 33,000.00
Remuneration Committee - -
(Until 11 Apr 2013)

Total 220,000.00 - - 220,000.00

Remuneration of the Risk Management Committee

In 2013, the Company paid remuneration to the Risk Management Committee, allowances and bonus as shown in the following table

. Annual
Meeting Bonus For

Allowance Total
2012 (Baht
Allowance (Baht/Year) (Baht)

1. Dr. Tachaphol Kanjanakul Chairman of the Risk 88,000.00 88,000.00
Management Committee - -
(Since 11 Apr 2013)

2. Mr.Surabhon Kwunchaithunya Acting Chairman of the Risk 66,000.00 66,000.00
Management Committee - -
(Until 11 Apr 2013)

3. Miss Chonticha Chitraporn Member of the Risk 66,000.00 66,000.00
Mangement Committee - -
(Until 29 Jun 2013)

Position

Total 220,000.00 - - 220,000.00
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Remuneration of the Good Corporate Governance Committee
In 2013, the Company paid remuneration to the Good Corporate Governance Committee, allowances and bonus as shown in the

following table

. Annual
Meeting Bonus For

Allowance Total
2012 (Baht
Allowance (Baht/Year) (Baht)

1. Mr. Chakkrit Parapuntakul Chairman of the Good Corporate 44,000.00 - - 44,000.00

Position

Governance Committee

2. Mr. Suwit Rojanavanich Member of the Good Corporate 16,500.00 - - 16,500.00

Governance Committee

3. Mr.Surabhon Kwunchaithunya Member of the Good Corporate 33,000.00 - - 33,000.00

Governance Committee

Total 93,500.00 - - 93,500.00

The Executive officers’ remuneration was complied with the 2. Non-Audit Fee

rules and policy as stipulated by the Board of Directors, which In 2013, the Company and subsidiaries paid other non-audit
shall be consistent with the Company performance and each fee as following details;
Executive officers’ performance. * The Company’s Auditor, totaling Baht - in the previous

financial year, and future payments arising from agreed

Other remuneration but unfinished services in the previous financial year
-None- totaling Baht -.

» The Auditor's Audit firm, individual or firms relating to the

Remuneration for Auditors Audit and Audit Company, totaling Baht in the previous

1. Audit Fee financial year, and future payments arising from agreed

2013, the Company and its subsidiaries paid the following but unfinished services in the previous financial year
audit fees: totaling Baht -.

* The Company’s auditor, totaling Baht 792,000 in the
previous financial year.

* The Auditor's Audit firm, individual or firms relating
to the Auditor and Audit firm, totaling Baht - in the previous

financial year.
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[Corporate Governance]

The major shareholders of MFC Asset Management Public
Company Limited consist of Ministry of Finance, the Government
Savings Bank and Country Group Securities Public Company
Limited. The Company is the only asset management company
in Thailand listed on the Stock Exchange of Thailand (SET).
Therefore, the Company recognizes the importance of the Good
Corporate Governance principles. To the extent of business
ethics, the Company insisted in the said doctrine continually, by
which are developed properly to reflect all economic and social
alterations for the effectiveness and efficiency of management
systems, as well as a fundamental of business expansion for
continuous growth as well as boosts up the shareholders’,
investors’ and stakeholders’ trust as per the Good Corporate
Governance principles as defined by the Stock Exchange
of Thailand. In addition, the Company has set up a plan of
developing the Good Corporate Governance policy to be inline
with the ASEAN Corporate Governance principles. To facilitate
all stakeholders to access the Company’s information easily
with variety choices, the Company has disclosed its related
information, including its shareholders, investors and other
stakeholders via many channels, such as annual report form
56-1 and the Company’s website.

The Board of Directors has assigned the Corporate Governance
Committees to regularly review and adjust the corporate
governance policy every year to ensure that the Company
complies with the good corporate governance principles for the
listed companies. Currently, the good corporate governance

policies of the Company are as follows:

1. The Rights and Equitability of Shareholders and other

Stakeholders

The Company recognizes the rights of the shareholders;
including right to receive the Company’s information, voting
right, right for equitable treatment and right to receive the
facilitation in attending the shareholders’ meeting, and of other
stakeholders, eitherinternal or external. To do so, the Company
has specified the right and equitability of shareholders and

other stakeholders as the following:

Shareholder

1. Rights which the shareholders are entitled to receive;
1.1 Right to vote and express opinion;
1.2 Right to participate in any material change;
1.3 Right to nominate the directors;
1.4 Righttoreceive the dividend and other consideration;
1.5 Right to receive information with transparent and
examinable.

2. The Company holds the annual general meeting of shareholders
within 4 months after the end of year. The shareholders shall
receive the invitation letter and information of place, time,
agenda and other matters for consideration, together with
publicizing the said information via the Company’s website at
least 21 days in advance before the meeting date. In this
regard, the detail of the annual general meeting of shareholders
as such shall also be published, at least, in one newspaper.

3. The Meeting shall be organized in compliance with the
meeting organization stipulated in the Company’s Article of
Association including the invitation document, proxy, voting
and minutes etc.

4. The agendas proposed to consideration of the shareholders’
meeting comprise of the following matters;

4.1 Approval of nominating directors together with
preliminary details of each candidate; such as age,
education, knowledge, business experience etc;

4.2 Approval of the principles of remuneration of directors,
other committees appointed by the board of directors
and the president;

4.3  Approval of appointing the Company’s auditors
and fixing the audit fee;

4.4  Approval of adopting the audited balance sheet
and income statements;

4.5  Approval of dividend payment and other consideration;

4.6 Otherimportant matters, such as capital increase,
merger etc. (if any)

5. The Shareholders are able to receive all relevant information
either from the Company or via other medium, such as the
Company’s website, and may be able to request for additional
information by contacting directly to the Company at either
phone number: 02-649-2000 or fax number: 02-649-2100
and 02-649-2111.
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In 2013, the Company held the shareholder meeting 2 times,
in total, as follow;

1. the 39th Annual General Meeting of Shareholders (AGM)
on April 11,2013, at 10:00 pm. at Column 1 Room, 2nd Floor,
Column Tower, 199 Rachadapisek Road, Klongtoey Sub-district,
Klongtoey District, Bangkok 10110, where the Company’s
office is located. There were 10 members of the Board of
Directors attended the meeting, including the Chairman of the
Board, the Chairman of the Audit Committee, Chairman of the
Risk Management Committee, the President, Advisor of the
Board and the Company’s Management Committee. In this
regard, the Company also arranged to have the inspectors
to attend the meeting, as the observers, for giving any further
information and answering questions from shareholders (if
any), which are comprise of the representative from ANS
Audit Co. Ltd., Ms. Rathaphat Limchareon as the auditor and
external independent legal advisor from Baker & McKenzie

co., Ltd. Mr. Theppachol Kosol and Ms. Panlapa Chai-a-ya.

2. the Extraordinary General Meeting of Shareholders (EGM) no.
1/2013 on 29th July 2014, at 4:00 pm. At Column 1 Room, 2nd
Floor, Column Tower, 199 Rachadapisek Road, Klongtoey
Sub-district, KlongToey District, Bangkok 10110, where the
Company’s office is located. There were 11 members of
the Board of Directors attended the meeting, including the
Chairman of the Board, the Chairman of the Audit Committee,
Chairman of the Risk Management Committee, the President
and the Company’s Management Committee. In this regard,
the Company also arranged to have the inspectors to attend
the meeting, as the observers, for giving any further information
and answering questions from shareholders (if any), which
are comprise of the representative from ANS Audit Co. Ltd.,
Mr. Bunjong Pichayaprasat and Ms. Rathaphat Limchareon
as the auditor and external independent legal advisor from
Baker & McKenzie co., Ltd., Mr. Theppachol Kosol and Ms.
Panlapa Chai-a-ya.

On the meeting date of the 39th AGM and EGM no. 1/2013, the
meetings were conducted as schedule in the agendas stipulated
in the invitation letter. Before commencing the meeting, the
Chairman stated clearly as to the procedure to vote and rights
of shareholders. During the meeting, the Chairman gave equal
opportunities for shareholders to enquire and examine the
Company’s operations and express their opinions, as well as

other suggestions before casting their vote on each agenda.

Upon completion of the meeting, the Company Secretary and

Legal Service Department prepared minute of the meeting

which has clearly recorded all principal information, including
a list of attending directors, questions-answers and opinions,
in brief, by showing either approved, disapproved or abstained
votes for each agenda and also kept and publicised the said
minute via the Company’s website at www.mfcfund.com, within
14 days as from the meeting date, in order to be examinable

and to comply with the good corporate governance principles.

Other Stakeholders

The Company has executed its business by strongly insisting
in responsibility to all relevant party for mutually sustained
benefits. The Board of Directors also recognised supervision
of management system to ensure the awareness of Company
regarding the all stakeholders’ rights, not only internal stakeholders,
namely executives and employees of the Company and of its
affliates, but also external stakeholders, including shareholders,
customers, competitors, creditors, the government sector and
other related agencies. In case where any stakeholder would
like to contact or complain, the stakeholders may contact to
the Company’s Secretary and Legal Service Department at
phone number.: 0-2649-2130-3, 0-2649-2135-7 or email to:
Company_Secretary@mfcfund.com

The Company has complied with relevant laws and regulations,
both expressly stipulated by laws and clearly guided, in written,
as per the Company’s corporate governance principal and

ethics to ensure that all stakeholders’ rights are well protected.

Customers

The Company intends to offer its clients the best benefits either
in aspect of qualities or services. The Company also aims for
developing and maintaining a sustainable relationship with
customers, maintaining a confidentiality of its clients and preventing
anyone from abusing customers’ confidential information for
seeking benefits of one or others. Additionally, the Company
has organized a specific unit to provide customers suggestions
and investing advices so as to ensure that the customers would

be extremely pleased in its services by operating as follows;

1. To provide equitable and responsible service to each and
all of its customers;

2. To manage any investment with integrity and due care as
professional business operator;

3. To protect customers’ confidential information and prevent
the abuse of customers’ confidential information or seeking
benefits of oneself or other related persons; and

4. Toorganize a special unit for receiving customer’'s complaints.
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Partners and Creditors

1. Strictly comply with all contractual conditions, business
ethics, commitments giving to business partners, legal
agreements, including conditions of payment, repayment,
and other conditions to investors and creditors.

2. Report financial and general information in an accurate,
complete, timely and transparent basis and in line with
regulations as set forth by Stock Exchange of Thailand and
the Office of Securities and Exchange Commission (“the
Office of SEC").

Employees
The Company has continually recognized an importance of
human resources management and intended to encourage
all employees to be confident and proud of their organization.
During last year, the Company had organized various projects to
promote a good cooperative atmosphere for new creation as well
as supporting business expansion reflecting to the Company’s
vision, whereas; the Company had also supported corporate
culture by encouraging its staffs to open their mind in hearing,
thinking, doing and yearning to know continually as follows;

1. Establish a fairness and equitable standard for recruitment;

2. Provide stability and career advancement, including training
courses, learning opportunities and personal development
for employees;

3. Give suitable and motivational remunerations and welfare,
comparable to the companies either in the same business
or of general financial institutes;

4. Establish procedures regarding appointments, transfers, or
promotions of each employee in good faith and fairness
based on knowledge, ability and suitability;

5. Provide a proper working environment;

6. Develop good relations with employees with regard to
employee’s individuality and human dignity;

7. Publicize a corporate governance practice to all employees
regularly;

8. Monitor all employees to comply with rules, regulations and

guideline of corporate governance practice as referred above.

Competitors

The Company operates in line with the good-faith competition

and strictly performs fair business under the framework of laws

and ethics as follows;

1. Not acquire the competitor's confidential information by
fraud or illegal means.

2. Not discredit the competitor's reputation by slanderous

activities, or perform any action without truth and fair treatment.

Governmental Agencies

The Company is in compliance with rules, regulations, and
restrictions of related governmental entities, such as, the Ministry
of Finance, Bank of Thailand, Stock Exchange of Thailand,

Anti-Money Laundering office, and the office of the SEC.

Society and environment
For the purpose of developing its sustainable business, the
Company has adhered to operate its business under the ethic and
good corporate governance together with being responsible for
the society and environment. The Company has emphasized in
the environment conservation seriously and continually including
support all activities which promote social quality particularly
increasing education opportunity and youth’s potential as well
as donations for public purpose as follows;
1. Encourage any undertakings which are beneficial to the
community and society at large;
2. Not engage in any activities which will adversely affect the
reputation of the country, natural resources, and environment;
3. Not cooperate with or support any persons who engage in
illegal activities or are a danger to society and national stability;
4. Continually implant a conscience of social responsibility in
the Company and to its employees at all levels; and

5. Practice or ensure a strict compliance with related laws.

Relation with Investors

The Company has specified that the distribution of Company
information to investors, both shareholders and prospective
shareholders, shall be the authority of the Chairman, President.
In this regard, the Company assigned the “Corporate Strategy
Division” to be responsible for investor relations duty for acting
as a center in providing information for the shareholders,
explaining, and answering all enquiries, while the “Sales and
Marketing Division” was assigned to be a center for the general
customers. The investors can contact each investor relations
unit by calling to 0-2649-2130-33, 0-2649-2135-37 or E-mailing

to: Company_Secretary@mfcfund.com
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The Company discloses both financial and non-financial

information such as information about the Company, progress

reports, economic analyzed report, annual report and other

articles to shareholders and various stakeholders through its

publication and the medium as follows;

1. Communication systems of the Stock Exchange of Thailand
and the Office of SEC;

2. the Company’s Annual Report;

3. Website : www.mfcfund.com ;

4. By telephone information service; via Contact center : (662)
649-2000 # 0;

5. MFC Shareholders Service Center: (662) 649-2130-33,
0-2649-2135-37;

6. Newspapers;

7. Quarterly newsletter; and

8. Investment seminars

The Company has publicised public relations news, business
news, progress on the Company’s projects and other activities,
as well as given information and accommodated the mass

media continually. The activities can be summed up as follows:

2012 2013
1. Public Relations News 59 38
2. Interview 23 27
3. Press Conferences 3 2
4. Evaluating media opinion - -

towards the Company

For activities held in 2013, the Company’s senior executives
as well as the investor relations unit provided information on
various occasions, including 5 interviewing sessions and a
telephone conference, as well as meeting with small analyst

groups three times a year.

2. Structure, Role, Duty and Responsibility of the Board of

Directors, Sub Committees and Executive Officers

The Board of Directors

The Board of Directors consists of experts being acceptable in
national level and also having an important role in stipulating the
Company’s policies. In doing so, the Board of Directors have
to work closely with the senior executives to fix operating plans
for both short and long term as well as a policy on finance, risk
management and organization’s image. Additionally, they also
have a significantrole in supervising and assessing performance
of the Company and of the Company’s senior executives to

ensure that everything is in line with plans, independently.

Currently, the Company has 14 directors comprising of 13
non-executive directors and 1 executive director, as the President.
Additionally, the Company also has 5 independent directors
qualified as the Company’s rules and qualification which is more
intensive than the rule set forth by the Office of SEC.

Additionally, in order to ensure shareholders that the Company
has performed and scrutinized judiciously, the Board of
Directors has nominated various sub-committees, including the
Executive Committee, the Audit Committee, the Nomination and
Remuneration Committee, the Risk Management Committee
and the Good Corporate Governance Committee, to deal with
special topics before submitting to the Board for consideration

and acknowledgement.

Combination or Separation of Position

In the year 2013 the Chairman of the Board was an Independent
Director, who was not the same person as the President. This
is intended to protect the interests of all parties in a fair manner
and to differentiate between the duty of specifying policies and
the managing duties. Besides, the structure of the Board consists
of non-executive directors and independent directors more
than executive director. This structure constitutes a balance

of power and a review of management.

Balance of the Directors who are not the executive officers
The Board of Directors consists of 14 members, as follows:
1 director who is executive officer;

8 directors who are not executive officers; and

5 independent directors being over the requirement of one

third of all directors.

Independent Directors

are Directors who work independently and without any influence
from major shareholders or groups of major shareholders.
Independent directors may be authorized directors as shown
in the Company’s affidavit issued by Department of Business
Development, Ministry of Commerce but have no administrative

authority.

Qualifications

1.1 Holding less than 1 percent of the total voting shares of the
Company, its subsidiaries, group of companies, and is
not a person who may have a conflict of interest (including
connected persons under Article 258 of the Securities and
Exchange Act B.E. 2535)

1.2 Taking no part in the management of the Company, as

well as not being an employee, staff, or paid consultant in

071




072

1.3

laifipanduiusniegaia liinaszlambiadoulfide
laddmnamsevizaniedian ieluiunisduuasnisinsanu
20913 159 LAz Ui vivayananetadaanudn
i o dl o % | a
wélludnwasiazinlinnanudugas:

1.4 TdflugyRadniudidus hedumelugjaesiem

a o 1 a o 1 = dﬂl = o U M v
UsEneies 13¥ndnvsayanananaiimndauds uazlails
sunnsusssalEdusunuie fnenatlssleamiiasnssunis
v U 1
foevuelugy

1.5 wieunazldnaaitiarasnuetnauilugasy uazlunsiin

1.6

1.7

1.8

sfluienadszlomvec s wionfiazdadunianssin
ﬂﬂqnﬁmmsﬁ'uj wisaaesrednnis
fmmmL%i"mmiﬂixﬁ;ummzmwmmmﬁﬁwLﬁ'@ﬁmaﬂ@
Iuﬁ@ﬂﬁuﬁ'a‘?’]ﬁmmmﬁﬁw

val o

flanufuaslazaunanfvanzan viiadludddnanng
wandufioeniy

Ly aeefifitessluindnsdeynnaiinaraudnnsweg
wistlszmalng windnlaanmaniuiimenudeisdivaes
aarananyningduitlszmelne

1.9 ldingsiasArininednlinszinaauiianiunguniadn

sremanninduaznainuanning nguanadnfenistszney
93N RuyL gInananning uazgsnainsinnesdias nyuuie
daAqanIsauIANIwIalTe  nguNnedfienislsTnaa
e nguineddeenisdesiunazlsulsunisen
S vienguaneifeniugsianisfulwiuesdoaiu
drazflunguanglnevizenguuiasiiaszng Inamaean
'ﬁlﬁféﬁm@muﬂgumﬂﬁu Foluamafinieafunanszi
SulalifusssulRenfunnsTasamdnuind wiamsius

d’d o 3| 2 A a
uUndANEUETUNITaaNAN 2094 NTRVIIH

1.10 T anwauraulanin lildaunsaldpanudiuasnadu

BATLNNALNIANTINNUIALT N

YALLUA BIUIA UUIN WASAMNSURATAL

ST AeesAnsINn1sLsEm Wil muvaninasianiuue

T ungunedndasiddmuman wazduldnndarinuauasng

WNoUTINLAENT 9981 TINIIUANE NN R UNAN NN L AL

panananynIneg marauanninduiadsymelng Aniznssunig

1FEnRutnLazANiLRagalun IweIN A9l

1.

MUUATIANIG WIELNY UWATNAENENITANTWINU LAZAILAN

gualinisanfivenuiulinin ng suidey defedusing o

[N
ada

AaanAuEleLNY NAgNENIIANEMNY uarNANNUsvIEDe

% o v
Fuimuald

NANTULHUNTANEUI UL LHWIRLAZILL Tz

152a1] yun12RueT ;eauLlsedntl wazn1saniinau

4 Ao o
AU NAATY

RansnunaydRlaaieesdng nsdiuasussunu uas

TA994519N19U31UN97911

WaenunaylAule L8198 kazulaLN8N1IUTUNTRY

YRILTEN

5.

10.
11.

12.

13.

14.

15.

16.

o o o a S adl 2 om a o
AvuaulaunanisinAuguananisiia uasAaUFinea iy
A998 UITUNATINGTNNNT FhedanTs uaswiineunAWRL IR

- Anldnisdsygudteduiulszdmntnielu 4 heaunds

o Q’/ = a o ' v v
A ndudul TnanssunisusEmynvinumasdszgusaann
A3 anifuiivnandy

. UBNFNLAARVIALNUNITNNNINBBNNBUINTE
- MAINAUMLALIE LN EENUNAUENT $9NTNN13LANFY DaANaY

ADIYAYNITNNNIANS wazgiUuRnuliiuAnznssung

. NR1TNIUANAE AR LT TR NN ANIZNITNNNIAIIAAD L

a4 o A v o
waua Wetiauesiensrgugnariu
AUUAEIIANTENNIINNTEARANIT
AmuanaeidanansAisuLTELasRamNNaN LU TR
nuaesfiBusedwaiane Widullauunwsuinivue
WANTUUFIFINBANEY NIINNTELAANT 989NTTNNTEAANT
wazgTngINnIEaANeqla sNiveuRdnsRuReu
Ameuuny wselsrlamipu unyraasianann Tnafian
nIsuNeasskaTimuaA meLunugRAsuIaueuIY
dszifiunasuaasnssunsgannisuasiiinsseaiugslaed
ALZNITNNTATIVT AL INNUAAI B LN UGN 70U
AUaLUY
a s a A é’ a A o o =
NarsaneylrvuRumeu nsauRuse ludadszaduas
uaselomiburesninauusEnlnannean
A0 HRAIIYNISLEEY eTitAUATIAN1954] T9RMENITHNS
wazdaeliianuznasunsuassimUfualidullnungmans
= Y o o Ad 9
warszilleudarfeAuininaadaesine
D R g " .
autiunsaulaivaliussquisune Whunne wazdnglseasa
VBILITEN

N91UsEaNIBIAMENTTNNITLTEN

P 9 Ao o Ao Ay ¥
UTT:W]U@Lﬂuﬁuq‘i’]@qﬂﬁyiuﬁ'\uzﬂi?Nﬂ’]iuiHmwm'ﬂqL‘ﬂ’]iqw

dseguaniznIsunsidmeteainanaive fumauLazsaniu

Andulaluniasiiugsnazestsim taaanenssunisliiiuus

madszgulaeindnniieu wazenalinisszguanssMAHAANAN

auandlu tnainistinmuaansznistssguiidnianlfaaanii uay

HonsziansnnAnmunanisanfineuiulezan st lwaiynis

v o ] o A a % =
ﬂmzﬂ@iﬂﬂ’]ﬂﬂ@ﬁ@\‘mu\m@L°]]ﬂgﬂi‘z‘ngi‘ﬂNi‘zLUﬂU'ﬂizﬂ’]i

Uszguuazdaanansnaunisiszguasmtiieds 5 fuiinig iva s

ARzNIsNT AN AN dayaatinaisananawdsonsegu

Undnisdszguusiazaiaarldioatlszann 2 dalua



the Company or its subsidiaries or group of companies, and
is not a person who may have conflict of interest; provided
that he/she must not share any benefits or interests of the
aforementioned natures for at least two year.

1.3 Having neither direct nor indirect business relationship,
benefits nor interest in the finance or management of the
Company or any of its subsidiary companies or its joint
venture companies, and not being a person who may cause
conflicts in a manner which may be lost the independent.

1.4 Not being a close relative of the executives or major
shareholders of the Company or any of its subsidiary
companies, its joint venture companies or being a person
who may have conflict of interest and is not an appointed
nominee acting on behalf of the Board or major shareholders.

1.5 Being ready to exercise full independent discretion and,
if necessary in order to protect the benefits of the Company,
is ready to protest against other directors or executives.

1.6 Beingready to attend the Board of Directors meeting to make
any decisions on the Company’s important activities.

1.7 Being academically qualified and equipping with proper
experiences or are recognized for their high potentialities
and to be well-known.

1.8 Not being a person in the lists made by the Stock Exchange
of Thailand stating that such persons are inappropriate to
serve as an executive according to regulations of the Stock
Exchange of Thailand

1.9 Never be under any court or judgments regarding
convicting or violating to the Securities and Exchange
laws, laws governing the investment business, securities
brokering, or credit fanciers, or commercial banking laws,
or life or non-life insurance laws, or money laundering laws,
or any other financial laws of a similar nature, whether Thai
or foreign, in accused of committing wrongful acts relating
to trading in shares or the perpetration of deceptions,
embezzlement, or corruption.

1.10 Having no other impediments or impairments to
expressing opinions independently concerning the operations

of the Company

Scope, Authorities, Duties and Responsibilities
The authorities and duties of the Board of Directors shall comply
with the principles as specified in the Public Company laws
and the related rules and regulations of the Securities and
Exchange Commission, the Stock Exchange of Thailand. The
Board of Directors shall be responsible in overview as follows;
1. Todetermine the Company’s direction, policy and strategy
in compliance with the relevant rules and regulations as
well as those which were specified by the resolution of the

shareholders’ meeting;

2. To approve the long term business plan, annual budget
and business plan, annual financial statement, annual report
and other significant matters;

3. To approve the scope of work, adjustment of working
system including reorganizing of organization chart;

4. Toapprove the investment policy and financial management
policy of the Company;

5. To arrange the Good Corporate Governance and practice
of ethics for directors, management officers and employees;

6. To hold the annually general shareholders meeting with
in 4 months after the end of year. Unless there is necessary
circumstance, all directors have to presentin the meeting;

7. To appoint the new director in replacement of the director
who resigns before his term;

8. To specify policies and duties and also to appoint and/
or remove members of any sub-Committees and other
persons works for the Company as assigned by the Board
of Directors;

9. To appoint the auditor as recommended by the Audit
Committee and propose to the shareholders’ meeting;

10. To specify scope of works and duties of the President;

11. To specify the Company’ s key performance indicator
and regularly monitor the performance of the executives
to be in accordance with the business plan;

12. To appoint, remove President, Senior Executive Vice
President and First Executive Vice President as well as
approving salary or other remunerations and benefits for
the said position as recommended by the Nomination and
Remuneration Committee;

13. To evaluate the performance of President and Senior
Executive as recommended by the Nomination and
Remuneration Committee;

14. Toapprove the budget, in total, for salary, increase of salary,
annual bonus and other interest of the employees;

15. To provide assignment of the company secretary in order
to supervise all matters related to the Board of Director and
to assist the Board of Director and the Company to comply
with the relevant laws and regulations; and

16. To execute any action for achieving the Company’s

policies, targets and objectives.

The Meeting of Board of Directors

One of important duties for acting as directors is to attend
the Board of Directors meeting regularly for the purpose of
acknowledge and mutually deciding in connection with the
Company’s business. The Board of Directors meeting is normally
held on a monthly basis, and special meetings may be held
additionally as necessary. In this regard, clear meeting agendas

are prepared in advance including the agenda to regularly monitor
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operational performances. The Board'’s secretary circulates the
invitation letter together with the meeting agendas and relevant
documents on average 5 working days in advance, so as to allow
the Board members to study all information before attending the

meeting. Normally, each meeting lasts about 2 hours.

In consideration each agenda, Chairman of the Board of Directors,
as Chairman of the meeting, provides opportunities for directors
to express their opinion independently. The resolution of each
agenda shall be passed by a majority vote; provided that one
director shall have one vote. The directors shall be prohibited
from attending the meeting and/or voting in the agendas of
which they may have interests or benefits. In case of tie vote,

the Chairman of the meeting shall have the casting vote.

In 2013, the Board held 12 ordinary meetings which were
attended by the board members regularly throughout the
year. In addition, the Board of Directors meeting without the
attendance of the executives was held, at least, once a year.
Written minutes were produced at the end of the meeting by
the secretary to the Board, served by the First Executive Vice
President of the Corporate Strategy Division, and submitted to
certify by the Chairman. The certified minute shall be proposed
for adopting as the 1st agenda of the next director meeting.
Nevertheless, the directors may express their opinions as well
as may ask for amendment the minutes for more completion

and accuracy.

The adopted minute and its attachments shall be kept systematically
in an electronic form as the Company’s confidential documents at
the office of Company Secretary and Legal Service Department
for the benefit of directors’ and stakeholders’ in search, references

and ready for examinations.

In year 2013, the Board Meeting Attendance records of each individual member is presented in the accompanying table

Board Attendance Record

List of the Board of Directors Attendance Amount Total Remark

1. Dr. Narongchai Akrasanee 12 12 12/12

2. Dr. Chokchai Aksaranan " 12 1112

3. Mr. Sadawut Taechaubol 10 12 10/12

4. Mr. Surabhon Kwunchaithunya 12 12 12/12

5. General Lertrat Ratanavanich 8 8 8/8 Since 26 April 13
6.  Mr. Worawit Chailimpamontri 7 11 711 Since 11 Feb 13
7.  Prof.Wisit Wisitsora-at 5 8 5/8 Since 3 May 13
8.  Dr. Tachaphol Kanjanakul 9 12 9/12

9.  Mr. Suwit Rojanavanich 11 12 11/12

10.  Mrs. Urai Romphotiyok 10 12 1012

11, Mr. Krit Umpote 12 12 12/12

12 Mr. Boonchai Chokwatana 9 12 9/12

13.  Mr.Boonlue Prasertsopar 5 8 5/8 Since 10 May 13
14.  Ms. Prapa Puranachote 12 12 12/12

15 Mr. Vatchara Tuntariyanond 1 1 1Al Until 31 Jan 13
16.  Pol.Gen. Adul Sangsingkeo 1 1 il Until 31 Jan 13
17.  Mr. Teepat Sutabutra 2 3 2/3 Until 11 April 13
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Sub-Committees
The Board of Directors appointed Sub-Committees to assist

in the supervision of the Company’s businesses, as follows:-

Executive Committee

The Executive Committee comprises of 5 directors and 1
president, which usually holds the meeting once a month.
This is to consider, revise, and scrutinize the policy and any
significant matter before proposing to the Board of Directors.
The Executive Vice President of the Corporate Strategy Division
shall serve as the Company Secretary and the secretary to the

Executive Committee.

In 2013, the Meeting of Executive Committee was held in total of 13 meetings. The attendance details of the Executive Committee’s

members are as follows;

List of the Executive Committee

Member

Attendance

Attendance Record

Amount Remark

1. Mr. Sadawut Taechaubol 12 13 12/13
2. Mr. Surabhon Kwunchaithunya 13 13 13/13
3. Mr. Worawit Chailimpamontri 7 9 7/9 Since 11 Apr 13
4. Mr. Suwit Rojanavanich 9 9 9/9 Since 11 Apr 13
5. Ms. Prapa Puranachote 13 13 13/13
17.  Mr. Vatchara Tuntariyanond 1 1 m”m Until 31 Jan13

Scope, Authorities, Duties and Responsibilities

1. Toconsiderthe Company'’s policies, including business plans,
risk management plans, budget plans, etc., as well as ensure
the compliance with the plan and strategies set by the Board
of Directors including rules and regulations stipulated by the
relevant governmental authorities;

2. Toconsider and approve the setting up of funds, as assigned
by the Board of Directors;

3. To consider and approve any acts or transactions which do
not fall within the scope of normal business of the Company
within the financial budget set by the Board of Directors
(Baht 20 millions) ;

4. To review the operational performance against monthly
targeted budget before proposing to the Board of Directors;

5. To review the change of operational system business, the
scope of work, as well as the restructure of organization
before proposing to the Board of Directors; and

6. To consider any other businesses as assigned by the Board

of Directors.

Audit Committee

The Audit Committee of the Company was appointed by the
Board of Directors. In order to comply with the Good Corporate
Governance, each member is selected from independent
director who meets the qualification of the Stock Exchange of
Thailand and the Office of SEC so as to comply with the Good
Corporate Governance. Currently the Committee comprises of
3 members where the Senior Vice President of the Internal and
IT Audit Department serves as a secretary to the Committee.
The meeting of the Audit Committee shall be held once a month

or more as deemed necessary.

In 2013, the Audit Committed had 14 meetings, in total; including 2 meetings with executives and 4 meetings with the Company’s
auditor; of which each minutes has been reported to the Board of Directors. The attendance details of the Audit Committee’s

members attending the meeting are as follows;

Attendance Record

No. List of the Audit Committee Directors Attendance Amount

1. Dr. Chokchai Aksaranan 14 14 14/14
2. Mr. Krit Umpote 14 14 14/14
3. Mr. Boonchai Chokwatana 10 14 10/14
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The performance of the Audit Committee in 2013 are as follows:

1. To consider the audited reports regarding each departments,
to inspect the performance of the Compliance Department
and to monitor the consequences after giving comments;

2. To audit and monitor the Company to have an appropriate
and sufficient internal control and audit system including the
disclosure of information in compliance with related laws
and regulations;

3. To consider the financial statements and investment fund of
the Company and its affiliates;

4.To consider and propose the appointment and remuneration
of the Company’s auditor(s) to the extend of the independence
and performance of such auditor(s);

5. To meet with the auditor(s) without the attendance of
the Company’s executives in order to consider any matters
in connection with the auditor’'s approval of the Company’s
financial statements;

6. To meet with the Company’s executives in order to consider
any matters regarding the operation of the Company and the

cooperation between the Audit Committee and the executives.

Scope, Authorities, Duties and Responsibilities

1. To consider and review company financial report of the
Company and the funds under the Company’s management
to ensure completion, accuracy, adequacy and trustworthy
disclosure;

2. To monitor and review the appropriation and adequacy of
the internal control and internal auditing systems including
to consider the independence of the auditing unit as well as
to approve the appointment, transfer and dismissal of the
Head of Internal and IT Audit Department;

3. To ensure and review the Company’s compliance with the
Securities and Exchange laws, and related regulations
set by the Stock Exchange of Thailand or laws relating to
securities businesses;

4. To consider and propose the appointment and remuneration
of the Company’s auditors to the extend of the independence
and performance of such auditors and to meet with the
auditors without the attendance of the Company’s executives
at least once a year;

5. To review the related transaction or any other transaction
that may cause the conflict of interest in order to comply with
the rules and regulations prescribed by laws;

6. To provide the corporate governance report of the Audit
Committee, which shall have detail, at least, according to a
minimum standard set by the Stock Exchange of Thailand
or the Office of SEC and publicise the said report in the
Company’s annual report;

7. In case of ceasing from his position before retirement term,
the Audit Committee member may report a reason of those to
the Stock Exchange of Thailand and the Office of SEC; and

8. To execute any other actions assigned by the Company’s

Board of Directors and also approved by the Audit Committee.

Nomination and Remuneration Committee:

The Nomination and Remuneration Committee comprise of
3 members. This Committee shall consider the nomination
of independent directors, executive officers including the
remuneration of directors, executive officers and employees
as well as other persons worked for the Company as assigned
by the Board of Directors according to the Good Corporate
Governance Principle. Currently, First Senior Vice President
of the Human Resource Department serves as secretary to

the Committee.

In 2013, there were 4 meetings held to discuss the following

matters:

1. To nominate, select and propose qualified candidates who
should be appointed to act as the independent directors in
replacement of those who retired by rotation before proposing
the same to consideration of the Board of Directors and
the shareholder meeting at the annual general meeting of
shareholders no. 39 on April 2013;

2. To consider remuneration to be paid to for the directors
of the Company as well as other persons assigned by the
Board of Directors;

3. To specify the assessment of the President’s performance
for the year 2013;

4. To consider an extra promotion of high level executive;

5. Toconsider person to be assigned for monitoring each Division;

6. To consider the issuance of ESOP for directors, executives
and employees;

7. To consider partial payment of bonus paid in December 2013;

8. To consider the employee bonus payment for 2013 and
salary adjustments for 2013 before proposing the same to the
Board for approval and evaluate and review performance,
bonus payment for 2013, and salary adjustments for 2014
for the senior executives, which shall mean President and
First Executive Vice President before proposing to the Board

of Directors for approval.
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Scope, Authorities, Duties and Responsibilities

1. To set policies and regulations regarding Nomination and
Remuneration of the Board of Directors and senior executives,
which shall mean the President, Vice President and First
Executive Vice President, and to disclose those policies and
nomination process thereof in the Company’s annual report;

2. To nominate, recruit, and propose qualified candidates
for appointment of the independent directors in replace of
the directors who retired by rotation or other reasons for
submitting to the consideration of the Board and shareholders
as the case may be;

3. To nominate, recruit and propose qualified candidates for
appointment of President, as well as advise the Board of
Directors on the appointment of other senior executives,
which shall mean Vice President and First Executive Vice
President, for submitting to the consideration of the Board;

4. To set policies, regulations, and procedures concerning
remuneration of directors which shall mean the Company’s
directors, independent directors and other committee
members who works for the Company as assigned directly
by the Board of Directors. This shall include the remuneration
of the senior executives; President, Vice President and First
Executive Vice President as well as other relevant benefits
proposed to the Board of Directors for approval;

5. To evaluate the performance of the President in order that
the President shall be paid the remuneration proper to his/
her duties and responsibilities as well as to be in line with
the operational performance of the Company. In this regard,
the comparable positions in the same business may also be
considered. Such evaluation shall be proposed to the Board
of Directors for approval;

6. To propose the succession plan for the position of the
President to the Board of Directors for approval as well as
to ensure that the Company has the succession plan for the
position of other senior executives which shall mean Vice
President, and First Executive Vice President and other
position important to the Company’s business;

7. To scrutinize and advise the Board of Directors regarding
the appointment, relocation, recruitment and dismissal
of senior executives; President, Vice President, and First
Executive Vice President; and

8. To scrutinize the structure of remuneration and other related
benefits for employees before submitting the same to the

Board of Directors for approval.

* senior executives means the President and the first four
positions of executives following the President, which

also include up to the forth executive in each level as

such but exclude the Accounting and Financial Manager;
unless it would be in the same level as the said first four
position. The Company assumed that currently it has 5
senior executives, namely the President (1), First Senior
Executive Vice President (4) (as of 31 December 2013).

** Remuneration for Director shall mean the members of all
sub-committees appointed as authorised the power, duties

and responsibilities directly by the Board of Directors.

Risk Management Committee

The Risk Management Committee consists of 4 members appointed
and authorized to monitor and supervise the management of
risks arising from the Company’s business operation; such
as, investment risk, operation risk, legal risk and reputation
risk etc., to which the Senior Executive Vice President of Risk

Management Department served as member and secretary.

In 2013, the Risk Management Committee’s meeting was held
a total of 7 meetings for considering and monitoring various risk
managements for the year 2013, and found that the Company’s
risks in all aspect were under the scope of specified framework

as follows;

1. Scope, policies and risk management plans consist of the
following;

» To consider proposals regarding risk management policies
for further approval by the Board of Directors, including
the Company’s risk management policy and business
continuity plan. In this regard, the Board of Directors in
its meeting no. 2/2013 has approved the Company’s risk
management policies.

» Toapprove strategies and plans for years 2013 and 2014,
along with resources to be used for risk management, in
accordance with the company’s risk management policies.

» Toorganize joint meetings between the Risk Management
Committee and Audit Committee to aide coordination
in formulating guidelines dealing with crucial issues of
mutual concerns, which should confer maximum benefit
to the Company and foster closer relations between the

two Committees.

2. Investment Risk
« To consider and approve specifications for Investment
and Risk Limit used to control risks in funds being managed
by the Company. These include VaR Limit, in the forms of

Relative VaR (VaR Benchmark + Premium) and Maximum
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of Loss which utilizes ‘Optimize RAROC and Performance’
as part of our consideration, along with suggestions of
VaR Limits for all Asset Classes for use as a Risk Budget
for each fund type, including specifications for Firm-Wide
Fixed Income Issuer Limit.

* To monitor investment risk and follow up the results of
risk control for all funds under the Company’s management
to ensure that they fall within the specified Risk Limits,
including such figures as VaR, Global VaR, and Firm-Wide
Fixed Income Issuer Limit, as well as monitor the results of
Back Tests using both the BIS and Kupiec’s Models, which
are conducted to verify the accuracy of risk assessment
models to ensure their accuracy and suitability.

» To consider and approve specifications for the selection
of real estate assets, for the formation of property funds.
This involves processes for evaluating key criteria used
in the preliminary selection of assets, along with more in-
depth analyses in the 6 areas: 1. Location, 2. Feasibility,
3. Legal Due Diligence, 4. Property Due Diligence, 5.
Property Management and 6. Exit Strategy — all of which

will be used as guidelines for further evaluations.

3. Operational Risk

» To monitor Operational Risk reports for the year 2013 in
respect to 3 key operational systems. These include two
new operational systems adopted by the Company
comprising (1) the Charles River investment system, (2)
the Pentacle registration system and (3) a work flow for the
property funds, which is one of key business sector of the
Company, as part of the preparation for REITs.

» To monitor the Compliance reports for the year 2012.
Based upon the report, the Company’s various operations
were subject to internal auditing along with measures to
prevent conflicts of interest, which are in accordance with
relevant laws. There was no allegation of infringement or
fine penalties charging against any Company’s operations
by the regulator. The Company has also followed through
in implementing improvements in its operational systems
as recommended in auditing reports issued by the Office
of SEC in the years 2010 and 2011 regularly.

» To monitor progress of the installation and implementation
of the Charles River investment system and the Pentacle
MF registration system, both of which have been adopted
to replace the original systems, to ensure that risks arising
from the said two new operational systems remain at

acceptable levels.

4. Business Continuity Management

To monitor, approve and ensure that the company’s business
operations are in accordance with existing Business Continuity
Policy throughout the year 2013, which includes the following:
 Monitoring risk report and Business Continuity Plan (BCP)
in preparation for emergency situations that may occur
during 2013, which include: power outages in Bangkok
during April 2013, protests against the draft of Amnesty Bill

in August 2013, and protests against the voting and passing

of the Amnesty Bill during October to November 2013.

+ Monitoring rehearsal results of Call Tree and SMS Test and
Business Continuity Plan (BCP) full Test at the Second Site.
The result of Call Tree and SMS test showed a success
rate of 97%. Errors were due to changes in mobile phone
numbers which were not reported to the risk management
team. The said issues will be adopted for furtherimproving
in effectiveness and readiness of Business Continuity Plans
for various divisions. Meanwhile, the BCP testing at the
Company’s Second Site in 2013 was arranged in a Full
Test of the operation for both Company’s key transactions
and the NAV closings. These testing were also inaugural
tests done on new systems as Charles River and Pentacle
systems. The outcomes were successful and met all
specifications.

- Continuous improvements and updates in the company’s
Business Continuity Plan, both at the corporate and
division levels.

- Monitoring of progress with regard to installation and testing
of the Charles River investment system and the Pentacle
MF registration system at the Second Site, to ensure that
the Company would be able to continue its operations
smoothly in case of emergency case which entail a

migration to the Second Site.

Scope, Authorities, Duties and Responsibilities

1.

To approve the Company’s risk management policies,

including strategy risk, investmentrisk, operational risks and
other risks materially affected to operation of the Company,
as well as propose the same to the Board of Directors for

approval;

. To approve strategies, plans and resources for the risk

managementto be in line with the Company’s risk management
policies for the effectiveness of risk analysis, assessment,

evaluation and observation the risk management process;

. To approve policies, guidelines and equipments for the risk

management and operation of the funds to be effective and
appropriate with nature and size of risks for each Company’s

transaction;
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ANIENSTNMEMUNNSINALRUANAN1SA (Good Corporate
Governance Committee)
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4. To approve the specification of Risk Limits for the funds,
as well as the corrective measure in case of unexpected
case from those limits;

5. To monitor the risk assessment to be within the specified
Risk Limits; and

6. To approve a scope of risk assessment regarding new
products or the new transactions, including specify solutions

for the transactions.

Good Corporate Governance Committee

There are 4 members in this Committee for supervising the
Company to engage its business in compliance with the good
corporate governance principle as stipulated by the Office of
SEC and the Stock Exchange of Thailand in order to create the
investors’ trust. The First Executive Vice President of the Corporate

Strategy Division shall serve as secretary to the Committee.

In 2013, the Good Corporate Governance Committee’s meeting
was held 2 times in total for revising the corporate governance
policies of the Company to be complete and accurate as the
good corporate governance principle stipulated by the Stock
Exchange of Thailand and proposing the same to the Board for
approval so that the approved policies will become a practical
guideline of the Company and were publicized in the 56-1
form together with provided in the Company’s annual report.
Additionally, the Committee also reviewed all regulation related
to the good corporate governance of the Company to ensure
that they are in the same standard with the other leading listed

companies, which involved with the following;

1. Revision of the Company’s Corporate Governance Policies
To revise the Company’s good corporate governance policies
currently use to be update and in line with regulations of
related regulators and propose the same to the Board of
Directors for approval, at least, once a year, which shall
be as a practice guideline of the Company. In this regard,
the performance as per the said policies shall be disclosed

annually in the 56-1 form and the Company’s annual report.

2. Revision of Code of Conduct and Ethics for Operation
For a purpose of an appropriate and practical guideline of
the Company, the Good Corporate Governance Committee
initiated to revise and regularly update the Company’s code
of conduct and ethics In 2013, the Company revised its
practice for protecting churning case to be in line with current
funds’ management policies and to meet the customers’

investment objectives.

3. Preparation for Membership Certifying Process of the Private
Sector Collective Action Coalition against Corruption
Referring to the Company’s expression of intent to join the
Private Sector Collective Action Coalition against Corruption
(CAC), the Good Corporate Governance Committee considered
a guideline and process for preparing the Company for its
membership certifying process of the CAC before proposing

the same to Board of Director for approval in principle.

4. Encouragement of In-house Good Corporate Governance
The Corporate Governance Committee focuses on monitoring
the compliance with the good corporate governance practice
and supporting knowledge and understanding as per the
good corporate governance policy, code of conduct and
business ethics by communicating with all level of employees

within organization through various activities.

In 2013, the Company encouraged the corporate culture and

corporate governance supporting plan aiming for creating

knowledge and understanding about the corporate governance

for the effective compliance through the following activities;

(1) Arranging a training program on ‘Vision of Officers in the
Corporate Strategy Division’ for all member of Corporate
Strategy Division, which have duties on supervising
Company’s operation, including a member of Risk
Management Department and Company Secretary and
Legal Service Department, together with Internal and
IT Audit Department and Compliance Department on
8-9 June 2013, which had Mr.Krit Umpote, Independent
Director of Company and expert, attending as a guest
speaker;

(2) Publicizing 2 articles relating to corporate governance via
Company’s intranet mail;

(3) Specifying internal communication with employees via
various internal channels regularly in order to ensure the
acknowledgement of new drafts of Company’s regulations
and encouragement of advancing learning of the said
drafts before implementation so that all employees are
able to comply with the new regulations and to decrease

possible operational mistake.
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5. The Assessment Result on Good Corporate Governance for 2013

5.1 The Assessment of the 39th Annual General Meeting
of Shareholders This topic was assessed by the Thai
Investor Associations. In 2013, the Company received
assessing score at 87.88 points

5.2 The Assessment of the Good Corporate Governance Policy
This topic was assessed by the Securities Exchange
of Thailand and the office of SEC together with the
association of Thai Institute of Directors. In 2013, the
Company received assessing score at 4-star level,
which has a score ranging between 80-89 points and
can be deemed as ‘excellent level’ (the latest result
of the Company in the year 2012, the Company also
received assessing score at 4-star level deemed as
‘excellent level’). The average point of assessing score
which normal listed companies received is at 78 percent

deemed as 3-star level.

Scope, Authorities, Duties and Responsibilities

1. To set the scope and policy of good corporate governance

of the Company and propose to the Board of Directors;

2. To advise and supervise the operation of the Board of Directors

and sub-committee according to the regulations of the
relevant regulatory authorities;

. To supervise the Management Committee to operate its
business in accordance with the good corporate governance
principle specified by the related regulatory authorities;

. To analyze, revise and prepare the improvement plan for
current management system to comply with the good
corporate governance principle specified by the related
regulatory authorities;

. To examine and monitor the compliance with the Company’s
corporate governance practice by each departments within
Company;

. To encourage the employees to recognize, and aware of the
good corporate governance principles as well as to cooperate
with the Company in order that the Company is able to comply
with the good corporate governance principles constantly; and

. To study, develop and revise good corporate governance
practice of the Company by comparing to the practice of
leading international companies including the structure,
duty and responsibility. In addition, if there are any changes
regarding the rules and regulations of the Board of Directors
and of the sub committees, the Committee also considers,
revises and proposes the suggestion on those changes to the
Board of Directors. This is to continually improve for applying

in adjustment of the Company's corporate governance system.

The Company Secretary

The Board of Directors has appointed Mrs. Rachitporn Manawes,

First Executive Vice President of the Corporate Strategy

Division, to serve as the Company Secretary. The duties and

responsibilities shall be as follows;

1. To advise the Board of Directors regarding the related laws,
rules and regulations;

2. To supervise the Company to comply with the laws, the
Company’s Article of Associate, relevant regulations and
good corporate governance principle;

3. To organize the Board of Directors’ meeting, the annual
general meeting of shareholders and the extraordinary meeting
of shareholders as required by laws and the Company’s
Article of Associate, to record and keep the minutes of the
said meetings, as well as to monitor the relevant parties to
efficiently comply with the said resolutions of those meetings;

4. To supervise the disclosure of information and electronic
filing to the relevant regulatory authorities;

5. To liase and communicate with the shareholders and the
relevant regulatory authorities;

6.To encourage the new directors to attend the training courses
and give information, which are useful for rendering their
service; and

7. Toactother businesses as assigned by the Board of Directors.
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The Company’s encourages its directors and senior executives ~ Program (DAP) and Audit Committee Program (ACP), organized

to be knowledgeable and capable individuals by encouraging by the Thai Institute of Directors Association. Currently, the
directors and senior executives in the company to enroll inthe  directors and senior executives who have completed the above

Directors Certification Program (DCP), Directors Accreditation ~ programs are:

Name Position DCP DAP ACP
1. Dr. Narongchai Akrasanee Chairman of the Board of Director - 5/2003 -
) Vice Chairman and Chairman of Refresh
2. Dr. Chokchai Aksaranan the Audit Committee 1/2008 50/2006 22/2008
3. Mr. Sadawut Taechaubol D|rectgr and Chal|rman of ) 66/2007 .
Executive Committee
Director and member of
4. Mr.Surabhon Kwunchaithunya ~ Cxecutive Committee and 44/2004 14/2004 -
Chairman of the Nomination
and Remuneration Committee
5. General Lertrat Ratanavanich Director 30/2003 - -
(Since 26 Apr 13)
6.  Mr. Worawit Chailimpamontri Dlrectgr and member of 100/2008 - -
Executive Committee
(Since 11 Feb 13)
) Director and Chairman of the
7. Dr. Tachaphol Kanjanakul Risk Management Committee 114/2009 - -
8. Mr. Suwit Rojanavanich Director , member of Executive
Commttge and member of Fhe 163/2012 ) )
Nomination and Remuneration
Committee
9. Mrs. Urai Romphotiyok Director 115/2009 - 38/2012
10.  Mr. Krit Umpote Director, member of the Audit 089
Committee and member of the 0/2002 ) AACP
Nomination and Remuneration 3/2010
Committee
11, Mr. Boonchai Chokwatana Director and member of the 68/2005 3/2003 -
Audit Committee
12.  Ms. Prapa Puranachote President 148/2011 - -
13.  Mr. Vachara Tuntariyanond ~ Director and member of - 94/2007 -
Executive Committee
(Until 31 Jan 13)
14.  Mr. Teepat Sutabudra Director 148/2011 - -
(Until 11 April 13)
15.  Mrs. Pannarat Bhanpato First Executive Vice President
o - 44/2005 -
(Fund Management Division)
16.  Mrs. Rachitporn Manawes First Executive Vice President
(Corporate Strategy Division) cSsP 43/2005 EMT
P 9y 4/2003 2/2006
and Company Secretary
17. Mr. Tommy Teachaubol First Executive Vice President . 88/2011 }

(Business Development Division)
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3. Internal Control and Risk Management

The Company recognizes the important role of the internal
control and risk management system in supervising all aspects
of works, including human resource, operation and information
technology to be effective, lawful, in line with goals, and reducing

risk or losses that may occur from internal and external factors.

The practice procedures regarding the internal control and

risk management as stipulated by the Company are as follows;

Internal Control

The Board of Directors represented by Audit Committee evaluated
the internal control system of the Company in 5 material aspects;
organization and environment, risk management, executive
management control, information and communication system

including monitoring system.

Financial Report

1. Providing the financial performance report to the Board of
Directors, Executive Committee and Audit Committee regularly;

2. The Audit Committee together with the Management
Committee, the auditor and the Senior Vice President of the
Internal and IT Audit Department shall jointly verify the interim
financial statement or other financial report to be true and
accurate before publishing to the public;

3. The Board of Directors represented by the Audit Committee
shall disclose the report of financial statement review;
compliance of regulations; and the risk management in the

annual report.

Risk Management

1. Providing the separation between work and duty in the
structure of organization properly and independently and
dividing into 6 main divisions namely; Corporate Strategy
Division, Sale and Marketing Division, Provident Fund Division,
Business Development Division, Fund Management Division,
Operation and General Administration Division. Therefore
there are 2 departments as the center unit for internal
controlling and monitoring; Internal and IT Audit Department
and Compliance Department, which shall directly report to
the Audit Committee for proper check and balance;

2. Controlling, monitoring and observing by the Audit
Committee for various aspects of Company and Fund under
its management, including specification of risk management
policy, specification of Risk Limit, approval of risk managing

equipment of the Company’s funds and operation, including a

scope of risk assessment regarding issuance of new products
or the new transactions, as well as specification of solutions

for possible risks of new transactions;

. Establishing the Investment Policy Committee to be obliged

to consider and set the policies, overall investment strategies
and guideline or direction of investing in various instrument

to be proper for fund management;

. Preparing the work flow and work manual which always

update regularly. This is to ensure that all operation shall be

accurate and meet all requirements;

. Reviewing, improving and developing all working systems

to be regularly efficient and convenient for working;

. Training the employees to have proper knowledge and skill

for their works assigned as well as organizing courses relating
to laws, regulations and related ethics for the employees for
their correct application of knowledge, understanding and

acknowledgement of related regulations;

. Setting the following measurements of business continuity

management for supporting risk of business recession caused

by unforeseen event, such as loss of human resource whether

the key executive officer or many employees at the same time
either by resigning of employees as a team or by accident;

7.1 focusing on creating good working environment, such
as arranging motivational salary and good welfare,
cultivating moral, honesty, discipline as well as establishing
the awareness and positive attitude towards organization,
customers and colleagues including promoting and
developing teamwork spirit, assisting each other and
also rotating the employees for expanding their skill in
various aspect and for replacement each other;

7.2 The Company laid down the rules of resigning that any
employee, who desires to resign, shall inform the
Company at least one month in advance. In case where
the employee does not comply with this rule, the Company
would consider not paying the contribution of provident
fund in part of the Company to such employee;

7.3 Inorderto risk diversification, in case where the Company
holds any activity which needs to travel, the Company
shall distribute the employees who are in the same
department by allocating them to travel in different trip
or vehicle;

7.4 Incase where there is any problem, the Company shall have
the resolution procedure as follows;

1. The Company shall rotate the experienced employee from
other department to work in replacement of the vacated

employee;
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2. The Company shall urgently recruit the new employee
in replacement of the vacant position by selecting from the
existing application or recruitment companies or publishing
recruiting announcement;

3. The Company may hire the outsource service provider to
do any work for it; provided that such work is not necessary
to operate by the Company itself as not stipulated in the

relevant regulation of management company;

8. Avoiding any fraud which may cause the damage to the Company,
the Company has stipulated regulations, discipline and rules by
preparing in form of the Compliance Manual and related work
rule for the executive officers and employees to acknowledge
and practice;

9. The Risk Management Department was especially set to monitor and
supervise the risk management to the Company. This department
was clearly segregated its duties of internal control from the
Compliance Department and Internal and IT Audit Department;

10. Protecting and resolving the problems of computer system,
the Company specified the measurement as security policies for
information as follows;

10.1  Segregation of duties;

10.2  Physical security;

10.3 Information and network security;
10.4 Change management;

10.5 Backup and IT continuity plan;
10.6  Computer operation management;
10.7  IT outsourcing management

11. Preparing the accidental protection and suspension plan for
every Company’s unit;

12. Preparing the Business Continuity Plan for the Company and

its all unit.

The Risk Based Audit

1. The Audit Committee is obliged to verify the internal audit
and controlling system, prepare financial report, supervise
and monitor all operation to comply with rules and regulations
as well as disclosing the related transaction or any conflict
of interest transaction.

2. The Internal and IT Audit Department, the Compliance Department
and the Risk Management Department shall be obliged to audit
and verify the operation in various aspects such as customer
service, fund operation, account and finance, computer system,
management, investment and overall operation of the Company
regularly. They also control all operation to comply with rules and
regulations as specified either by relevant government agencies
or the Company as well as assessing risk of all departments and
propose the guideline of managing and protecting risk which may

occur, including the development of early warning system. In case

where the risk may incline, they shall prepare the risk assessment
report both for the Company level and the fund level and propose
to the Audit Committee and relevant parties. Furthermore the
Internal and IT Audit Department shall propose the auditing report
to the President and also the Audit Committee as soon as there
is any situation which may damage to the Company or the fund

under its management.

4. Business Code of Conduct

The Company has issued working rules, a Compliance Manual
and Code of Conduct for Securities business, and regulations
on employee’s securities trading in addition to the handbooks
published by associations related with securities businesses,
such as the Investment Management Code and Professional
Standard stipulated by the Association of Investment Management
Companies, and the Code and Principles for Professional
Analysts and Investment Management stipulated by the
Securities Analysts Association. All of these are guidelines
urging employees to conduct their duties with honestly integrity
and equitable to the Company, all stakeholders, the public and
society. The Company’s executives and concerned employees
have signed in acknowledgement and agreed to comply with
these guidelines. Regular communication between Company
and the employees has taken place to monitor compliance.
In addition, the disciplinary punishment has set in case of any

infringement or violation to those guidelines is appeared.

In this regard, the Company has defined 10 standard guidelines
for executives and employees to comply therewith at all times

while performing duties as follows:

1. Integrity : Employees shall perform their duties based upon
honesty, good-faith, morality, equitable treatment to all parties,
legally and good moral judgment. All employees shall always
consider the importance and best benefit of funds together
with its customers and the Company.

2. Skill, Care and Diligence : Employees will exercise their
discretion carefully and reasonably for the best benefits to
the fund, customers, and society.

3. Market Practice : Employees shall conduct their duties
according to acceptable standards including regulations,
criteria or relevant standards.

4. Information about Customers : Employees shall have complete
and adequate information about the customers in order to
gain a clear understanding of the situation and objectives
of the customer and to provide appropriate advice about
different type of services. Also, the employees shall keep

confidential to the customer’s information.
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5. Information for Customers : For benefits of the Customer, the
Company shall have complete, proper, timely and equal
information before deciding to invest, offering advice, or
acting on the customer’s behalf. Furthermore, the Company
shall maintain data and relevant documents as evidence to

support its transaction to be done clearly and transparently.

6. Conflicts of Interest : Any action by the Company shall not cause
conflicts of interest, or any events that may be cause conflicts
of interest. In the event of unavoidable situation, the Company

will strictly comply with the principle of information disclosure.

7. Customer Assets: If the customer’s assets need to be maintained,
the Company shall store the assets in a safe place with
adequate internal control systems. The customers’ assets
shall be separated from those of the Company and each of
them shall be able to be specified. The duties of data recorder
and keeper shall be separated clearly and shall be checked

regularly for completeness and accuracy.

8. Financial Resources : As an asset management company, the
Company shall be responsible for maintaining the financial
liquidity of the funds under its management to be at an
adequate level against the possible risks that may occur as
a result of investment, as well as shall refrain from creating

any encumbrances on the fund.

The Company’s capital management shall be maintained
adequately liquidity so as to cope with its business encumbrances,
investment, and possible risk. The Company shall provide a

sufficient amount of capital and capable fund management.

9. Internal organization and control : The Company has seta policyin
good management and internal control of the organization,
equipped with proper document keeping system and clear
designation of duties. Moreover, it has organized training
session for its employees and monitoring all performing duty

to compliance with set rules and regulations.

10. Relations with Regulators : The Company shall cooperate with
all regulators. If any disclosures or explanations are expected,
the Company will report such information to regulators

immediately.

The aforementioned principle is applicable to each employee
during the performance of their assigned responsibilities.
Employees shall follow all of the said principles as well as rules

and regulations set by regulatory bodies, such as the Office of

Securities Exchange Commission, Bank of Thailand, Securities
Exchange of Thailand, Anti-Money Laundering Office, and other

related professional associations.

Moreover, the Company established a Code of Ethics for
Compliance Officers as follows:
1. Be honest and trustworthy, free from individual bias, and

working diligently, at their fullest capacity and with responsibility;

N

. Be loyal to the Company and must not commit illegal or

immoral acts;

w

Not engage in any action or activity that may damage the

Company’s reputation;

4. Refrain from involvement in any activities that may lead to a
conflict of interest with the fund, customers, or the Company,
which may lead to prejudice or inability to perform duties
with independence and fairness;

5. Notacceptvaluables or any forms of benefit from colleagues,

customers, business partners or contract parties, which might

affect their discretion and decisions, or limit their freedom

or fair judgment;

(o))

. Keep confidential on information related to the Fund, customers,
and/or the Company that received from performing their duties
and shall not seek benefit for themselves or others, or actin
a way that against the interest of the fund, customers and/
or the Company including the laws;

7. Immediately report significant fact derived from performing
duties to their superiors, especially if failure to do so, the
result will affect the operations of the fund, customers or the
Company, or is concealing illegal actions; and

8. Always seek additional knowledge and improve their

performance in order to gain expertise, efficiency, and quality.

5. Information Disclosure and Transparency

The Company has paid its attention to the importance of
information disclosure because this issue would affect to
investors’ and stakeholders’ decision. Therefore, there should
be a measure in controlling and monitoring a disclosure process
of information, both financial and non-financial, to be revealed
either in Thai and English with accuracy, sufficiency, reliability
and timeliness via the ‘SET Community Portal system’ of the
Stock Exchange of Thailand and the Company’s website. In
addition, the investor relationship unit has also been set up
to be responsible for communicating equitably and fairly with
institute investors, shareholders, analysts and other relevant

governmental enterprises.
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The Company’s Information

The information, which the Company discloses to its stakeholders
for their acknowledgment so that they are able to consider,
analyze and evaluated the Company’s performance cautiously,
shall be as follows;
1. Financial Information
« Financial statement comprising of financial status information
and performance having detail as stipulated in accordance
with the accounting standard, the rule of the Stock Exchange
of Thailand or the Office of SEC;
» The analytical explanation regarding to the cause of changing

in financial status and performance.

2. Non-Financial Information
» Any information as required to disclose by the Stock Exchange
of Thailand and the Office of SEC such as interest of the
Board of Directors and executive officers, the acquisition
and disposal of asset, the connected transaction between
the Company, subsidiaries and other related parties, the
shareholding structure and composition of the Board of
Directors, the duties and responsibilities of each sub-
committees including remuneration of directors and executive

officers, risk factors and policy of risk management etc;

Other operating information such as fund raising, fund management,

fund performance including investment and saving information;

Other material information of any stakeholders as they think fit such
as any material change in organization, business code

of conduct etc.

Information Disclosure
The Company discloses both financial and non-financial
information such as information about the Company, progress
reports, economic analyzed report, annual report, and other
articles to shareholders and various stakeholders through its
publication and other medium as follows;

1. Communication systems of the Stock Exchange of

Thailand (SET Portal) and the Office of SEC

2. Annual Report

3. Website : www.mfcfund.com
4. Contact center : (662) 649-2000 # 0
5. MFC Online Service (MFC SMART Trade)
6. MFC Shareholders Service Center: (662) 649-2130-33,

(662) 649-2135-37

7. Newspapers
8. Quarterly newsletter

9. Investment seminars

Development of Good Corporate Governance for 2013

In 2013 the Good Corporate Governance Committee played a
role in creating Good Corporate Governance for the Company

in the following main areas:

1. Corporate Governance Policy

» Improved a written version of the Corporate Governance
policy to be more complete, more appropriate and in line
with good practices;

* To promote the Good Corporate Governance to be the
organisation culture.

2. Rights of Shareholders and Equitable Treatment of Shareholders

» Extended channel for sending the invitation letters of
shareholders’ meeting via the Company’s website 21 days
prior to the meeting date;

+ Arranged forindependent directors to act as proxies on behalf
of shareholders;

« Arranged for individual voting for a selection of directors.

3. Right of Stakeholders

Shareholders

Providing plan to improve the internal controlling systems

as well as a risk management in various aspects for good

corporate governance, for example;

» To improve compliance investment system and registration
system to be in line with the specified scope and effective
by establishing Charles River's system in replacement
of the Hi-investment system, which had a limitation for
new investment type, and Pentacle registration system in
replacement of AS400 system;

+ To revise and update the Business Continuity Plan either
at company level or department level, as well as test run
the emergency plan in all aspects, including Call Tree/
SMS Test, BCP Full Test, establishment and testing the
implementation of Charles River’s system, a new investment
and compliance system, and Pentacle registration system
at Second Site to support the occurrence of possible
unexpected situations;

» To arrange the Business Continuity Plan for unexpected
event which may occur during 2013, including power
outages in Bangkok during April 2013, protests against the
draft of Amnesty Bill in August 2013, and protests against
the voting and passing of the Amnesty Bill during October
2013 to January 2014.

» To provide data saving system to support the provision
of financial statement according to the acceptable standard

and can be examinable by independent inspector.
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Customers

+ Apart from general distribution channel and E-Trade system,
inthe 2013 the Company has continually developed the new
service to accommodate the customers namely; SMART-
Trade system, SMART-Tele system and SMART-Fax system;

+ Toarrange for guideline of voting at the shareholders’ meeting
of the company invested by the funds under the Company’s
management in order to present transparency and fairness

to unitholders;

Employees

Please see all detail in item Human Resources at page 109

Governmental Sector

 To produce ‘Know Your Customer’ (KYC) and ‘Customer Due
Diligence’ (CDD) and also update the Company’s data base
regularly;

« To comply with the Cybercrime Act 2007 and improving the

employees’ potential in using ICT.

Society

The Company has continually supported a social supported
activity in several aspects especially increase in youth’s potential
and their educational opportunities as well as a donation for

public purposes continually as follows;

Academic and Educational Supported Programs

» Donating stationery to Baan Tessamongkol School, Muang
District, Srakeaw Province, including computers, desks
and chairs, wall fans, sport equipment, as well as providing
luncheon and gift sets to the students;

« Constructing library and playground for Baan Khang School,
Muang District, Srakeaw Province, as well as providing
luncheon and gift sets to the students;

+ Donating subsidy for educational support activities through
the Goverment Savings Bank Association for corporate

social responsibility

Religious Supported Programs
» Buddhism supports, including:

1. Arranging the Company’s annual Kathin ceremony at Nhong
Phaan Haa Temple, Muang District, Srakeaw Province, to
support construction of monk’s dwelling and amendment
of sermon hall in a monastery and restroom for benefit of
the temple and surrounding society;

2. Arranging Kathin and Phapa ceremony by cooperating
with various organizations, including Public Debt Management
Office, Treasury Department, Royal Thai Police, Government
Savings Bank, Country Group Security Public Company

Limited and the Secretariat of the Senate;

* Islam supports, namely MFC Islamic Fund, which devotes
a portion of the management fees for donations with a
foundation or charitable organization to help underprivileged
people under the Shariah Committee.

Social and Environmental Supported Programs

» Donating subsidy to support University Sport Games of
Thailand no. 41 or the so called “Mor Din Daeng Games”

+ Donating subsidy cooperating with the students of Thammasat
Leadership Program no. 3, National Defence College, State
Enterprise Policy Office of Ministry of Finance, Public Debt
Management Office and Alumni of National Defence College
no.52, to support the Golf Charity for public benefi;

» Cooperating with Srakeaw Fisheries Office in giving fish breed
for being as food source and promoting as local occupation at
Klong Sigkhanaram (Baan-Song) Temple, Kabinburi District,
Prachinburi Province;

* Implanting the awareness of energy saving and paperless
through arranging the in-house energy saving program

regularly.

4. The Director responsibilities include:

4.1 To Propose the Self Assessment for 2013 to the Board
of Directors for completion according to the form applied
from the Stock Exchange of Thailand and the outcomes
of each assessed topic are as follows;

+ Structure and qualification of the Board of Directors
was scored 3.60 out of 4;

* Role and responsibilities of the Board of Directors was
scored 3.57 out of 4;

+ The Board of Directors meeting was scored 3.67 out of 4;

» Performance of the Board of Directors was scored
3.73 out of 4;

» Relationship with the management committee was
scored 3.70 out of 4; and

» Self-development of Directors and executives’
improvement was scored 3.80 out of 4.

4.2 The management committee procures documents and
information, which are beneficial to new directors’
performing their duties. Additionally, the executive acting
as a company secretary shall summarise all necessary
information for new directors’ performance.

4.3 To provide the Professional Indemnity/Directors’ and
Officers’ insurance.

4.4 To produce and improve the guideline of Business
Contingency Plan for operating in emergency situation.

4.5 To prepare and review a corporate strategy plan by
encouraging the directors to participate into the preparation

process as well as the assessment of strategic risk.
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Internal Control and Internal Audit Systems

The Company strictly complies with the regulations of the Office
of SEC and of the Stock Exchange of Thailand. By this purpose,
the Board of Directors recognized the significant regarding
management of a conflict of interest among stakeholders with
due care, fairness and transparency. If there is a connected
transaction, it shall be considered with due care and also to be

revealed clearly and timely for the utmost benefit of the Company.

The Company recognizes the important role of an internal control
system in supervising all aspects of work, including operation,
communication, and information system, to be effective, lawful, in
line with goals, and reducing risk or losses that may occur from
internal and external factors. The Company has established the
internal control system covered for internal control at management
level, such as, the authorization of executives; internal control
for the Company’s internal operations and custody of assets
including internal controls of Company’s financial systems, as
well as set up a responsible unit to monitor that the Company’s
operations are in line with laws and regulations, and to audit
internally to ensure that those are also compliance with the laid
out system. The auditing report of such unit shall be treated
as independent opinion. Also, there is a risk management
system designed to manage risk by calculating and assessing
the risk to the business; defining measures for risk prevention
and management, which includes the risk to the Company’s
operations; procuring a warning system to report any irregular
events in prior. The Risk Management Department shall be
responsible for controlling various aspects of risk; while the internal
inspections within organization shall be done by the Internal and
IT Audit Department and the Compliance Department, which
have been adjusted their inspection process to cover critical
operating systems in order to in compliance with the inspection
criteria of the Office of SEC. In this regard, the Internal and IT
Audit Department shall report the assessing result to the Audit
Committee and the President simultaneously.

The Company specifies its corporate governance policy regarding
the use of inside information to be under only the authority of the
Company and also set a clear penalty in case of executives or
employees’ disclosure of inside information toward the public or
for their personal use. In addition, the Company also prohibits
securities trading during the Blackout period not only to protect

shareholder’s rights but also to prevent the conflict of interests.

The Company has a clear and transparent shareholding structure

with no conflict of interest. Moreover, duties and responsibilities

among the board of Executive Committee, the Board of Directors
and shareholders are clearly separated; therefore, no overlap
of duties and responsibilities happens. If one of directors or
executives has stake or share benefits in any agendas, such
person shall not attend in the meeting or vote those agendas for
a fair determination done by directors and executives and the
utmost benefit of shareholders. A clear structure of the Company’s
shareholding and the Company’s directors’ holding of equities
and bonds issued by the Company and/or its subsidiaries has

been demonstrated completely in the Annual Report.

Internal Control and Internal Audit

1. Internal Control
The Company has stipulated and developed its internal control
system to be efficient and effective according to the international
standard in various aspects, including internal environment,
risk assessment, information and communication system and
continually monitoring of assessment. For this purpose, the
Company has organized its structure to be suitable for its
business plans and separated duties and responsibilities of
each organization clearly together with having systematic
risk management system. Also the Company has establish a
written business ethics, Good Corporate Governance system,
the code of conduct, a manual for suitable operating authority
for business operation, an efficient and modern computer
systems, a self-assessment of internal control for each unit
which are developed to comply with gradual alternation of

business condition.

2. Internal Audit
Internal Audit is an independent operation which has a duty
on investigation and assessment all activities within the
organization. The purpose of internal audit is to ensure that
all operators in each level performs their duties efficiently and
to encourage an effective internal audit with an appropriate
expenses by emphasizing on a creative inspection of protective
policy pursuant to international standard, and development
of investigation process to be modern and comply with a

gradual alteration of business condition.

In 2013 the Audit Committee had 14 meetings in total, including
2 meetings with executives and 4 meetings with the Company’s
auditor without attendance of executives, of which each minutes

has been reported to the Board of Directors.
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Briefly, the Audit Committee had operated its duties and
reposonsibility with in the scope, which was assigned by the

Board of Directors as follows:

1. To monitor and review the appropriation and adequacy of
the internal control and internal auditing systems including
to consider the independence of the Internal and IT Audit

Department;

2. To verify the quarterly financial statements and the 2013
financial statement of the Company and its subsidiaries. In this
connection, the Audit Committee had an opinion in accordance
with the auditor that the financial statements of the Company
and its subsidiaries are duly true in all material aspects

pursuant to the generally accepted accounting principles;

3. To verify the Company’s compliance with the Securities
and Exchange laws, and related regulations set by the Stock
Exchange of Thailand, the Office of SEC and laws relating to

Securities businesses;

4. To consider and procure the disclosure of information of;
person or juristic person who might have the conflict of interest

and connected transaction;

5. To consider, nominate and propose to the Board of Directors’
meeting as to the appointment and remuneration of
the Company’s auditors so that the Board of Director
shall propose the said to the shareholder meeting for
approval. In this regard, the Audit Committee has reviewed
performance report, the independence and appropriation
of the remuneration and then agreed to propose to appoint
Mr. Prawit Viwanthananut, Certified Public Accountant4917 or
Mr. Bunjong Pichayaprasat, Certified Public Accountant 7147
or Mr. Thirdthong Thepmongkorn, Certified Public Accountant
3787 or Mr. Udom Thanuratpong, Certified Public Accountant
8501 of ANS Audit Co., Ltd. to act as the Company’s auditor
for the year 2013. The Audit Committee has the opinion that
the auditor has operated its duties with knowledgeable and
professional skill, giving advices on internal control system
and working with independence and had no any relation with

the Company and its subsidiary companies.

In conclusion, the Audit Committee had the opinion that the
current internal control and audit systems are appropriate and
sufficient. The Company’s financial reports are accurate, and
the Company complies with the applicable laws regarding the

disclosure of information and connected transactions.

Monitoring the Use of Inside Information

Please refer to topic Internal Control and Internal Audit Systems,

page 101
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MFC organized MFC Executive Investment Seminar on “Using of capital market to finance the
infrastructure development of the country” and panel Discussion on “2 Trillion Baht Loan Bill....the
Turning Point of Thailand’s Economic” for senior executives from various organizations which are
MFC’s clients.
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Amendment of law and tax relating to provident fund
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MFC organized a seminar on “Amendment of law and tax relating to provident
fund” to provide knowledge and understanding for provident fund customers to

be prepared for the amendment of Provident Fund Act.



[Corporate Social Responsibility Activities]

Insights into tax benefits
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MFC organized a seminar on “Insights into tax benefits” to provide knowledge on tax for the
investment in LTF/RMF for unit holders.
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MFC Finance Forum ﬂﬂﬁ 14
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Investment in the New Global Imbalance
14t October 2013
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MFC organized MFC Finance Forum No. 12 on “Investmentin the World of Liquidity Floods” No. 13 on “Exchange Rate on Baht....
Investment” and No. 14 on “Investment in the New Global Imbalance” to provide knowledge and understanding on economic

and investment outlook for unit holders and interested persons.

Tapping value wherever it exists

EnenE nsudunundmiugnAnantiu Fas “Tapping value wherever it exists” e l#iAanuinunagmsnisasulunsaismi
WATHNNEIARIARIIANTUIFNS sz A

MFC organized a seminar for institutional customers on “Tapping value wherever it exists” to provide knowledge on investment

strategy in debt instruments and to provide view on foreign debt instruments.

Offered to Pakkred Home for Children with Disabilities.
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MFC management and staff offered consumer goods and toys to Pakkred Home for Children

with Disabilities.



MFC made merit (Tod Kathin)
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MFC made merit (Tod Kathin), constructing of cubicle, sermon hall and toilets at 799,999 Baht at Wat Nong Panha, Muang District,
Sa-kaew Province. MFC also donated educational facilities and sport equipments for Ban Tesmongkol School and library facilities
and playground toys for Ban Kaeng School while MFC staff jointly donated educational facilities to 423 students from two schools

and also released fishes together with Sa-kaew Fisheries Office at Wat Sikawanaram, Kabinburi District, Prajinburi Province.
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[Human Resources]

As the end of 2013, there were 271 employees in the Company
consisting of 1 Senior Executive, apart from the said senior
executive, there were also some employees joining other
units/divisions, including 2 persons for the President Office, 36
persons for Fund Management Division, 110 persons for Sale
and Marketing Division, 9 persons for Provident Fund Division,
21 persons Business Development Division, 15 persons for
Corporate Strategy Division, 59 persons for Operation and
General Administration Division, 4 persons for the Internal and
IT Audit Department, 5 persons for Compliance Department,
5 persons for Human Resource Department and 4 persons

for Marketing Communication and Corporate PR Department.

Total Staff Remuneration

In2013, the Company’s expenses in terms of staff remuneration
(including all executives) were Baht 282 million (paid through

fixed salaries, bonuses, and contribution of provident fund).

Human Resources Development

The Company recognizes in developing its staffs’ potential by
planning human resources development in harmonizing with
the Company’s vision, mission and core value. To accomplish
such goal, the employees are intentionally developed to be
a professional as qualified in the international standard. The
Company also encouraged its staffs to attend external seminars
organized by a proficient institutes, both domestic and foreign.
Moreover, the Company has highlighted all employees to perform
their duties in compliance with the Good Corporate Governance

Principles and business ethics.

In 2013, the Company’s activities in connection with the human

resources development were as follows:

1. Provided Standard training programs especially in the
management skills, business conceptual skills, and technical skills.

2. Required the employees in every level to attend the training

and testing on securities business ethics and related law.

3. Sent the employees to study, train and attend the business
visiting with the reputation financial institution both in Thailand
and oversea.

4. Increased learning opportunities of employees and developed
their potentialities by providing scholarships for the following
programs:

4.1 Chartered Financial Analyst (CFA) program

4.2 Certified Investment and Securities Analyst (CISA) program
4.3 Financial Risk Manager (FRM) program

4.4 Chartered Alternative Investment Analyst (CAIA) program
4.5 Certified Financial Planner (CFP) program

4.6 Certified Internal Auditor (CIA)

4.7 Other program which the Company think fit for its business

In this connection, the Company also supported the employee’s
examinations on those programs for acquiring licenses relating

to the Company’s business.

In addition to those prescribed by laws, the Company also
regularly provided its employees and their families’ welfare and
safety for good living qualities during the continually changing

of economic circumstances, such as:

1. Providing the insurance on health, loss, and life contracts
for the benefits of the employees and their families annually;

2. Provide vaccine program for protecting contagious disease;

3. Provide annually health check-up campaign;

4. Providing dental and optical welfare;

5. Contributing sub stay to educational support for the employees’
children;

6. providing the honored award for the best employee;

7. providing the honored award for the most loyalty employee;

8. Having the new year party for the employees;

9. Arranging annual Krathin Ceremony;

10. Organizing supporting activities to encourage the employees’
creativity as well as participating into the company’s management
and development; and

11. Arranging the employees’ health supporting activities by

holding various exercising program in the workplace.
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[Internal Control]

The Opinion of the Board of Directors

At the Board of Directors’ meeting No. 3/2557 on 20 March
2014, the Board deemed that in accordance with the Audit
Committee evaluation report, the internal control system of the
Company has been appropriate and sufficient. This evaluation
report evaluated the internal control system of the Company
in 5 main aspects; i.e. organization and the environment, risk
management, management control, information and reporting

system, and monitoring and evaluation system.

The Opinion of the External Auditor

The Company’s external auditor, Mr. Prawit Viwanthananut,
Certified Public Accountant4917 or Mr. Bunjong Pichayaprasat,
Certified Public Accountant Registration No.7147 or Mr. Thirdthong
Thepmongkorn, Certified Public Accountant Registration No.
3787 or Mr. Udom Thanuratpong, Certified Public Accountant
Registration No.8501 of ANS Audit Co.,Ltd., had examined
the Company’s financial statements for the year 2013 and
stated in the auditor’s report that no shortcomings were found
in the internal control system on accounting which materially
affected the auditor’s opinion regarding the Company’s financial

statements as of 31 December 2013.
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[Report of the Audit Committee]

The Audit Committee of MFC Asset Management Public Company
Limited has been appointed by the Board of Directors. Each
member of the Audit Committee is an Independent Director
whose qualifications are appropriate and in compliance with
the regulations stipulated by the Stock Exchange of Thailand
and the Office of Securities and Exchange Commission for the
effectiveness of Good Corporate Governance. Currently, the
Audit Committee consists of 3 Independent Directors whereby
the Senior Vice President of Internal and IT Audit Department

serves as the Audit Committee’s Secretary.

The meeting of the Audit Committee shall be held at least

once a month.

In 2013, the Audit Committee held the 14 meetings and proposed
reports to every meeting of the Board of Directors. Also, the
Committee mutually held the 2 meetings with the Executives and

4 meetings with the auditor without attendance of Executives.

The Audit Committee has performed its obligations under the
Scope Duties and Responsibilities of the Audit Committee

authorized by the Board of Directors as follows:

1. To verify and ensure that the Company has appropriate
and efficient internal control, internal audit systems and

the independence of the Internal and IT Audit Department;

2. To review the quarter financial statements and the annual
financial statement for the financial year 2013. In this connection,
the Audit Committee had an opinion in accordance with the
auditor that the financial statements of the Company and its
affiliates are duly accurate in all material respects pursuant

to the generally accepted accounting standard;

3. To verify and ensure that the Company’s operation complies
with securities and exchange laws, rules and regulations
stipulated by the Stock Exchange of Thailand, the Office of
Securities and Exchange Commission, and any other laws

related to the Company’s business;

4. To consider and procure the disclosure of information, each

other of natural or juristic person who might have conflict of

interest and the disclosure of connected transactions;

5. To consider and propose to the Board of Directors the
appointment of the Company’s Auditor and his/her remuneration
before proposing to the shareholders meeting for approval.
With regard to the past performance, independence, and
the proper remuneration, the Committee agreed to propose
the appointment of Mr. Prawit Viwanthananut Certified
Public Accountant Registration No. 4917, or Mr. Bunjong
Pichayaprasat Certified Public Accountant Registration
No. 7147, or Mr.Thirdthong Thepmongkorn Certified Public
Accountant Registration No. 3787 or Mr. Udom Thanuratpong,
Certified Public Accountant Registration No. 8501 each of
which from ANS Audit Co., Ltd. as the Company’s auditor
for the year 2013. In this regard, it is the Audit Committee’s
opinion that such proposed auditors has performed his/her
duties professionally, given recommendations in relation to
the Company’s internal control and internal audit systems.
In addition, the proposed auditor has no relationship with

the Company or its subsidiaries.

In conclusion, the Audit Committee believes that the current
internal control and internal audit systems of the Company are
sufficient. The Company'’s financial reports, the performance
of the Company, and the disclosure of information including
connected transactions are sufficient, appropriate, accurate,

and in accordance with the applicable laws.

7/

Mr. Chokchai Aksaranan

Chairman of the Audit Committee

Mr. Krit Umpote

Member of the Audit Committee

L

Mr. Boonchai Chokwatana

Member of the Audit Committee
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[Connected Transations]

Transactions with connected parties conducted by MFC Asset Management Public Company Limited and its subsidiary

MF Holdings Company Limited (“MFH") , MFC Advisory Company Limited. in 2013 are summarized in the table below.

Relationship
with MFC

Name of connected party

1. Government Savings Major shareholder GSB invested in

Type of transaction with

Other
Information 2

Transaction

LGl Value 1

MFCA

Baht 3,333.91

Bank (GSB) funds under million
MFC’s
management
MFH Saving Baht 1,012.53 i = 0.63%
- deposit with -
GSB
2. Country Group Securities Major shareholder CGS invested Baht 100.96
Plc. (CGS) in funds under million B
MFC
management
3. Government Housing One of MFC’s MFC Fixed” Baht 0.24 i = 025%°
Bank (GHB) major shareholders  deposit with - - million
(Ministry of Finance) GHB
heldmorethan  yec pixeq Baht40.00 i =3.15%
o )
10% of GHB's deposit Million
registered capital with GHB - -
4. Thai Military Bank (TMB) One of MFC’s MFC Current Baht 0.11 i =0%
major shareholders ~ Account with - - million
(Ministry of Finance) T™B
held more than 15 jnyested in Baht 606.27
o ,
19/" of KTB S funds under Million
registered capital MFC's
management
MFCA 8,050.00 i =0%
- Current Account Baht
with TMB

Notes :
' Value as at 31 December 2013.
2 | = annual rate of interest, year-end average

3

which are part of MFC’s employee benefits package

i = GHB's 1-year fixed deposit rate (currently 0.25%) applied to deposits for guarantee of housing loans to MFC’s employees

Connected- party transactions are undertaken in the best interest of the Company. The above transactions were necessary and

reasonable and were conducted in the best interest of the Company on an arm’s length basis. In addition, these transactions

were approved by persons having no beneficial interest therein.
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UNEDUTIATE fATLATT
Mr. Narongchai Akrasanee
wnelmAde BNEIUUA
) 40,000 40,000

Mr. Chokchai Aksaranan
WILAAIGE ATEgLA
Mr. Sadawut Taechaubol
ULFINA ey lasynn
Mr. Surabhon Kwunchaithunya
NALRNAATAT Tl
(ANTIFUUUSAILLE 26 L8l 56)
General Lertrat Ratanavanich
(Since 26 Apr 2013)

116 weqsang Feantluums
(ANTIATLUUNFILE 11 NN, 56)
Mr. Woravit Chailimpamontri

(Since 11 Feb 2013)

A NAR L] ARujaresI
(ANFIFUIUIAILE 3 W.A. 56)

Prof. Wisit Wisitsora-At
(Since 3 May 2013)

WLFTNG NEYAUNA
Mr. Tachaphol Kanjanakul
wgls sulwsuen
Mrs. Urai Romphotiyok
Wegaey T3auanila
Mr. Suwit Rojanavanich
UNEIN3T aulnal

Mr. Krit Umpote
Weyeyde Tradmiun

Mr. Boonchai Chokwatana
WNBYTYAe dszidiglana
(AINALAUNAIWE 10 W.A. 56)

Mr. Boonlue Prasertsopar

(Since 10 May 2013)
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[Operational Performance and Financial Status of the Company

The Company operating performance, in general, for the year
2013 is of satisfactory. The main factor results from a better
fund managing performance leading to the capital increase of
existing funds and the establishment of new funds with updated
investment innovation so as to respond demand of the market.
Overall, 24 new funds totaling net asset value of Baht 20,629
million were set up comprising of 9 fixed income funds investing
either local or oversea, 13 flexible funds which is unspecified
the proportion of investment in equity mainly in kind of a target
fund investing either local or oversea and 2 property funds.

Total revenue for the year 2013 increased from Baht 829.14
million in 2012 to Baht 1,179.05 million equivalent to 42.50
percent, while operational expense of the Company in 2013
increased from Baht 571.01 million in 2012 to Baht 755.71 million
equivalent to 32.35 percent. As a result, the net profit of the
Company increased at the rate of 72.27 percent from Baht 197.85
million, equivalent to Baht 1.65 per share in 2012 to Baht 340.83
million, equivalent to Baht 2.84 per share, in 2013. The main
reasons of net profitincreasing in the Company’s consolidated
financial statements is from the Company’s success in setting
up new funds responding properly to market demand and the
achievement of the 12 target funds management effectively
which resulted in more net profi.

Assets

As of 31 December 2013, the total assets of the Company were
Baht 1,638.57 million, increased from Baht 1,462.60 million at
the end of 2012, equivalent to 12.03 percent. Such assets at
the end of 2013 comprised of cash and bank deposits with the
financial institutions totaling Baht 557.20 million, equivalent to
34.01 percent and the investment in fixed income and equity
totaling Baht 787.48 million, equivalent to 48.06 percent.

Liabilities and Shareholders’ Equity

Atthe end of 2013, the total liabilities of the Company increased
from Baht 208.36 million at the end of 2012 to Baht 286.09
million, equivalent to 37.30 percent while the Shareholders’
equity also decreased from Baht 1,254.24 million at the end
of 2012 to Baht 1,352.48 million at the end of 2013 which was
equivalent to 7.82 percent.

Revenues

During 2013, the revenue of the Company arising out of the
management fees and service fees increased form Baht 781.48
million at the end of 2012 to Baht 1,129.33 million, equivalent to

44 .51 percent, at the end of 2013 while interest and dividend
received in 2013 increased from Baht 35.84 million at the end
of 2012 to Baht 45.15 million, equivalent to 25.96 percent. In
addition, the Company received other revenue at the amount of
Baht 4.58 million. As a result, at the end of 2013, total revenue
of the Company increased from Baht 829.14 million at the end
of 2012 to Baht 1,179.05 million, equivalent to 42.50 percent.

Expenses

During 2013, operating expenses of the Company increased from
Baht 571.01 million in 2012 to Baht 755.71 million, equivalent
to 32.35 percent.

Net profit

Due to the Company’s operating in 2013, the net profit of the
Company increased from Baht 197.85 million, equivalent to
Baht 1.65 per share, in 2012 to Baht 340.83 million, equivalent
to Baht 2.84 per share, in 2013.

Remarks: The above figures are derived from the consolidated
financial statements of the Company.

the Auditor's Remuneration

The auditor of the Company was the same as of its affiliates,
which received the auditing fee as follows:

1. Audit Fee

During 2013, the Company and its affiliates paid the audit fee to:
» the Company’s and its affiliates’ auditor for the last accounting
period at the rate of Baht 792,000 in total; and

+the office of auditor, including related person(s) or enterprise(s)
related to the auditor and the Office of the auditor, for the last
accounting period at the rate of Baht -.

2. Non-Audit Fee

During 2013, the Company and its affiliates paid the remuneration
for the other services as follows;

«the remuneration paid to the Company’s auditor for the last
accounting period at the rate of Baht- in total and the future
payment arising from the unfinished services within the last
accounting period at the rate of Baht — in total; and

«the office of auditor, including related person(s) or enterprise(s)
related to the auditor and the Office of the auditor, for the last
accounting period at the rate of Baht — and the future payment
arising from the unfinished services within the last accounting
period at the rate of Baht - in total.
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The Board of Directors’ Report on Its Responsibility to Financial Report

The Board of Directors is responsible for the consolidated
financial statements and the company financial statements of
MFC Asset Management Public Company Limited including
financial information as appeared in this annual report. The
financial statements were stated in accordance with generally
accepted accounting principles, applying the appropriate
accounting policies and consistently adhered with careful
discretion and best estimation in the preparation. Besides,
significant information was disclosed sufficiently in the notes
accompanying the financial statements for the benefit of

shareholders and investors in a transparent manner.

The Board of Directors has provided and maintained the
appropriate and efficient internal control system to reasonably
ensure that the accounting data are accurate, complete,
and sufficient to maintain its assets and to prevent fraud and

materially irregular operation.

In this regard, the Board of Directors has appointed the Audit
Committee to review the accounting policies, the quality of the
financial reports, the internal control, and internal audit systems.
The opinions of the Audit Committee with regard to the matters,
which appear in the Report of the Audit Committee, are already

shown n this annual report.

The consolidated financial statements and the company financial
statement of the Company have been audited by the Company’s
Auditor, namely ANS Audit Co., Ltd. In auditing, the Board of
Directors provided all relevant information and documents
to enable the Auditor to examine and express his opinion in
conformity with generally accepted auditing standards. The
Auditor’'s opinion, which appears in the auditor’s report, is

already shown in this annual report.

The Board of Directors is of the opinion that the overall internal
control system of the Company is satisfactory and can bring about
reasonable confidence that the consolidated financial statements
and the company financial statements of the Company for the
year ending December 31, 2013 were reliable and prepared in
conformity with generally accepted accounting principles and
carried out accurately in accordance with law and all relevant

rules and regulations and were sufficiently disclosed.

fLr"’Z? %ﬁx-rrp,.. .

Dr. Narongchai Akrasanee

Chairman

mem- Cimcpipchisle

Ms. Prapa Puranachote

President
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fAnlanaunFRuls 423,343,083 258,125,786
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UM BER SR ERULS 20 83,284,012 23 60,528,062
seaneildlidedunesenand 4,859,002 3,854,506
sellgRAunsenisune (4,029,622) (6,028,431)
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[AUDITOR’S REPORT]

To the Board of Directors and Shareholders of MFC Asset Management Public Company Limited

| have audited the accompanying consolidated financial
statements of MFC Asset Management Public Company
Limited and its subsidiaries, which comprise the consolidated
statement of financial position as at December 31, 2013, and the
consolidated statement of comprehensive income, statement
of changes in equity and statement of cash flows for the year
then ended, and a summary of significant accounting policies
and other explanatory information. | have also audited the
accompanying separate financial statements of MFC Asset
Management Public Company Limited which comprise the
separate statement of financial position as at December 31,
2013, and the separate statement of comprehensive income,
statement of changes in equity and statement of cash flows for
the year then ended, and a summary of significant accounting

policies and other explanatory information.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair
presentation of these financial statements in accordance with
Thai Financial Reporting Standards, and for such internal
control as management determines is necessary to enable the
preparation of financial statements that are free from material

misstatement, whether due to fraud or error.

Auditor's Responsibility

My responsibility is to express an opinion on these financial
statements based on my audit. | conducted my audit in
accordance with Thai Standards on Auditing. Those standards
require that | comply with ethical requirements and plan and
perform the audit to obtain reasonable assurance about whether

the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence
about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgment,
including the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or error. In making
those risk assessments, the auditor considers internal control
relevant to the entity’s preparation and fair presentation of the

financial statements in order to design audit procedures that

are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the entity’s internal
control. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of accounting
estimates made by management, as well as evaluating the

overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient

and appropriate to provide a basis for my audit opinion.

Opinion

In my opinion, the financial statements present fairly, in all
material respects, the consolidated financial position of MFC
Asset Management Public Company Limited and its subsidiaries
as at December 31, 2013, and their financial performance and
cash flows for the year then ended, and the separate financial
position of MFC Asset Management Public Company Limited
as at December 31, 2013, and its financial performance and
cash flows for the year then ended in accordance with Thai

Financial Reporting Standards.

Emphasis of Matter

As explained in the Note 2 to the financial statements, during
2013, the Group has adopted Thai Accounting Standard No.
12, “Income taxes” for the preparation and presentation of these
financial statements which have been restated for the effects
of the adoption of this Thai Accounting Standard.

My opinion on financial information is not affected in respect

of this matter.

=]
A

Bunjong Pichayaprasat
Certified Public Accountant
Registration Number 7147

ANS Audit Co., Ltd.
Bangkok, February 18, 2014
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STATEMENTS OF FINANCIAL POSITION

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES
AS AT DECEMBER 31, 2013

Unit : Baht
Consolidated financial statements Separate financial statements
Note  December 31, 2013 December 31, 2012 January 1, 2012 December 31, 2013 December 31, 2012 January 1, 2012
(Restated) (Restated) (Restated) (Restated)

ASSETS
Cash and cash equivalents 3.3,5.1 174,207,222 220,692,385 70,625,409 64,392,051 153,994,371 37,318,577
Deposits at financial institutions 34,52 382,994,552 325,214,131 289,844,009 343,554,018 134,926,451 200,232,945
Investments in debt and equity securities 3.5,563,64 787,482,182 686,291,979 894,751,123 397,229,739 374,040,269 466,623,051
Investments in subsidiaries and associated companies 3.6, 5.4 - 1,252,804 5,782,722 500,074,930 500,074,930 500,074,930
Building and equipment 3.7,55,6.4 34,337,276 27,950,494 36,267,143 34,310,368 26,802,179 34,647,865
Intangible assets 3.8,5.6 18,283,957 15,238,438 11,338,730 18,179,971 14,901,552 10,901,174
Accrued income receivables 194,101,581 149,023,827 105,261,678 193,901,581 149,023,827 105,251,178
Deferred tax assets 2,3.13,5.9 13,229,929 3,275,008 3,136,006 10,279,687 3,275,008 3,077,783
Other assets 5.7,6.4 33,934,610 33,661,063 22,102,196 49,652,355 59,141,213 35,504,170
TOTAL ASSETS 1,638,571,309 1,462,600,129  1,439,109,016 1,611,574,700 1,416,179,800 1,393,631,673

The accompanying notes are an integral part of these financial statements.



STATEMENTS OF FINANCIAL POSITION

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

AS AT DECEMBER 31, 2013

Unit : Baht

Consolidated financial statements

Separate financial statements

December 31, 2013 December 31, 2012 January 1, 2012 December 31, 2013 December 31, 2012 January 1, 2012

Note
LIABILITIES AND EQUITY
LIABILITIES
Accounts payable from purchase of investments
Accrued income tax 3.13,56.12
Accrued expenses 6.4
Employee benefit obligations 3.14,5.8
Money received on behalf of investment
unitholders and funds
Deferred tax liabilities 2,3.13,5.9
Other liabilities 6.4

TOTAL LIABILITIES

EQUITY
Share capital
Authorized share capital:
120,000,000 ordinary shares, Baht 1 par value
Issued and paid-up share capital:
120,000,000 ordinary shares, fully paid-up

Premium on share capital

Other components of equity 2,53
Retained earnings:
Appropriated:
Legal reserve 5.1

Reserve for maintaining securities price level
Reserve for business expansion
General reserve
Unappropriated 2,511
Total Equity of the Parent Company
Non-controlling interests
TOTAL EQUITY
TOTAL LIABILITIES AND EQUITY

(Restated) (Restated) (Restated) (Restated)
- 2,982,473 1,997,820 - 2,982,473 1,997,820
4,051,844 29,360,097 21,029,602 2,852,499 27,314,716 18,814,700
183,429,097 101,333,492 73,716,703 183,100,778 100,994,226 73,409,921
31,240,282 19,257,363 9,937,021 31,118,564 19,205,975 9,908,015
30,691,816 30,655,667 30,708,826 30,691,816 30,655,667 30,708,827

- 2,102,792 - - - -
36,677,451 22,669,457 19,047,181 36,554,474 22,597,966 18,803,801
286,090,490 208,361,341 156,437,153 284,318,131 203,751,023 153,643,084
120,000,000 120,000,000 120,000,000 120,000,000 120,000,000 120,000,000
120,000,000 120,000,000 120,000,000 120,000,000 120,000,000 120,000,000
680,000,000 680,000,000 680,000,000 680,000,000 680,000,000 680,000,000
(27,128,620) 11,459,214 (2,260,965) (15,327,654) 3,048,046 (2,066,048)
12,000,000 12,000,000 12,000,000 12,000,000 12,000,000 12,000,000
5,000,000 5,000,000 5,000,000 5,000,000 5,000,000 5,000,000
10,000,000 10,000,000 10,000,000 10,000,000 10,000,000 10,000,000
50,000,000 50,000,000 50,000,000 50,000,000 50,000,000 50,000,000
502,609,591 365,779,588 407,932,736 465,584,223 332,380,731 365,054,637
1,352,480,971 1,254,238,802  1,282,671,771 1,327,256,569 1,212,428,777 1,239,988,589

(152) (14) 92 - - R

1,352,480,819

1,254,238,788

1,282,671,863

1,327,256,569

1,212,428,777

1,239,988,589

1,638,571,309

1,462,600,129

1,439,109,016

1,611,574,700

1,416,179,800

1,393,631,673

The accompanying notes are an integral part of these financial statements.

161




STATEMENTS OF COMPREHENSIVE INCOME
MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES
FOR THE YEAR ENDED DECEMBER 31, 2013

Unit

: Baht

Consolidated financial statements

Separate financial statements

Note 2013 2012 2013 2012
(Restated) (Restated)
REVENUES 3.2
Fees and service income 5.10,6.4 1,129,329,699 781,475,156 1,129,172,814 778,817,306
Share of loss of associated companies - (19,018) - -
Interest and dividends 6.4 45,146,134 35,842,787 37,803,759 39,709,690
Other income 6.4 4,575,377 11,838,313 4,875,853 9,735,314
Total revenues 1,179,051,210 829,137,238  1,171,852,426 828,262,310
EXPENSES 3.2
Fees and service expenses 6.4 229,901,538 114,722,463 229,901,538 116,822,463
Operating expenses
Personnel expenses 360,352,883 301,152,837 356,278,493 296,238,455
Premises and equipment expenses 6.4 86,922,029 87,499,291 86,123,560 85,600,148
Directors' remuneration 30,543,675 24,977,195 30,543,675 24,977,195
Taxes and duties 192,638 183,644 192,518 183,224
Advertising and promotion expenses 34,686,045 29,188,822 34,686,045 29,188,823
Other expenses 12,463,068 13,237,197 12,076,338 12,036,517
Doubtful accounts 57,6.4 646,253 50,000 5,630,200 50,000
Total expenses 755,708,129 571,011,449 755,432,367 565,096,825
Profit before income tax expense 423,343,081 258,125,789 416,420,059 263,165,485
Income tax expense 2,3.13,5.12 82,513,214 60,279,040 79,216,567 55,839,391
Net profit 340,829,867 197,846,749 337,203,492 207,326,094
,] 62 Other comprehensive income (loss)
Gain (loss) on revaluation of available-for-sale securities (48,234,450) 17,260,403 (22,969,282) 6,493,303
Income taxes related to unrealized gain loss on
available-for-sale securities 2,5.9,512 9,646,616 (3,540,224) 4,593,582 (1,379,209)
Total other comprehensive income (loss) (38,587,834) 13,720,179 (18,375,700) 5,114,094
Total comprehensive income 302,242,033 211,566,928 318,827,792 212,440,188

The accompanying notes are an integral part of these financial statements.



STATEMENTS OF COMPREHENSIVE INCOME

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2013

Unit : Baht
Consolidated financial statements Separate financial statements
Note 2013 2012 2013 2012
(Restated) (Restated)
Net profit attributable to:
Owners of the parent 340,830,003 197,846,852 337,203,492 207,326,094
Non-controlling interests (136) (103) - -
340,829,867 197,846,749 337,203,492 207,326,094
Total comprehensive income attributable to:
Owners of the parent 302,242,169 211,567,031 318,827,792 212,440,188
Non-controlling interests (136) (103) - -
302,242,033 211,566,928 318,827,792 212,440,188
Earnings per share of shareholders of the parent
Basic earnings per share 2,3.15 2.84 1.65 2.81 1.73
Weighted average number of ordinary shares (Shares) 120,000,000 120,000,000 120,000,000 120,000,000

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF CASH FLOWS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2013

CASH FLOWS FROM OPERATING ACTIVITIES

Profit before income tax

Adjustments to reconcile profit before income tax to net cash provided by

(used in) operating activities
Depreciation
Amortization of intangible assets
Bad debt and doubtful accounts
Loss from impairment of assets
Employee benefit obligations
Provisions
Gain on sale of investments
Loss on trade in, write-off and disposal of equipment
Loss from redemption of associated company
Share of loss of associated companies
Amortization of discounts of debt instruments
Interest income

Dividends income

Profit from operations before change in operating assets and liabilities

(Increase) decrease in operating assets
Deposits at financial institutions
Investments in debt and equity securities
Accrued income receivables
Other assets

Increase (decrease) in operating liabilities
Accrued expenses

Employee benefit obligations paid

Money received on behalf of investment unitholders and funds

Other liabilities
Cash generated from operations
Income tax paid

Net cash provided by operating activities

Unit

: Baht

Consolidated financial statements

Separate financial statements

2013 2012 2013 2012
423,343,081 258,125,789 416,420,059 263,165,485
9,145,712 10,921,161 8,869,105 10,431,379
4,302,594 3,615,307 4,229,957 3,514,637
646,253 50,000 5,630,200 50,000
1,799 92,908 - -
11,982,919 10,635,017 11,912,589 10,612,634
35,201 46,475 45,835 44,997
(1,968,399) (6,832,123) (1,774,784) (4,568,579)
38,132 881,588 38,133 881,588
284,231 - = -
. 19,018 . -
(1,335,952) (4,643,808) (1,000,083) (1,712,069)
(28,970,309)  (25,905,148)  (16,655,565)  (11,787,054)
(14,839,873) (5293,787)  (20,148,111)  (26,210,567)
402,665,389 241,712,397 407,567,335 244,422,451
(57,780,421)  (35,370,122)  (208,627,567) 65,306,494
(149,102,775) 238,180,131 (43,987,525) 106,341,386
(45,724,007)  (43,762,149)  (45524,007)  (43,772,649)
127,069 (7,458,107) (2,265,227) (8,934,736)
82,095,605 27,616,789 82,106,552 27,584,305
= (1,314,674) - (1,314,674)
36,149 (53,159) 36,149 (53,160)
13,948,635 3,575,798 13,863,458 3,749,168
246,265,644 423,126,904 203,169,168 393,328,585
(110,232,564)  (53,617,449)  (106,089,881)  (48,915,809)
136,033,080 369,509,455 97,079,287 344,412,776

The accompanying notes are an integral part of these financial statements.



STATEMENTS OF CASH FLOWS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2013

CASH FLOWS FROM INVESTING ACTIVITIES
Cash proceed from redemption of associated company
Interest received
Dividends received
Purchases of equipment
Cash proceed from disposal of equipment
Purchases of intangible assets
Net cash provided by investing activities
CASH FLOWS FROM FINANCING ACTIVITIES
Dividends paid
Net cash used in financing activities
NET INCREASE (DECREASE) IN CASH AND CASH EQUIVALENTS
CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR
CASH AND CASH EQUIVALENTS AT END OF YEAR

Additional details of non-cash items
During 2013
The Company

Unit : Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
968,573 4,286,750 - -
29,058,514 21,753,950 13,932,244 11,036,845
14,349,253 5,517,936 26,270,552 12,208,469
(15,578,636) (6,361,659) (15,568,456) (6,342,840)
32,166 2,875,559 32,166 2,875,559
(7,348,113) (7,515,015) (7,348,113) (7,515,015)
21,481,757 20,557,521 17,318,393 12,263,018
(204,000,000)  (240,000,000)  (204,000,000)  (240,000,000)
(204,000,000)  (240,000,000)  (204,000,000)  (240,000,000)
(46,485,163) 150,066,976 (89,602,320) 116,675,794
220,692,385 70,625,409 153,994,371 37,318,577
174,207,222 220,692,385 64,392,051 153,994,371

1. The Company purchased the equipment and intangible assets from the subsidiaries in the amount of Baht 0.99 million

by the debt offsetting with advance receivable.

2. The Company received stock dividend from investment in the amount of Baht 2.38 million.

The subsidiaries

1. The subsidiaries disposal of the equipment and intangible assets to the Company in the amount of Baht 0.99 million

by the debt offsetting with advance payable.

2. The subsidiaries received stock dividend from investment in the amount of Baht 5.47 million.

The accompanying notes are an integral part of these financial statements.
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MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS
FOR THE YEARS ENDED DECEMBER 31, 2013

GENERAL INFORMATION

MFC Asset Management Public Company Limited (“the Company”) was founded on March 14, 1975 with the main
objective of mobilizing savings from the general public to develop the Thai capital market. The Company’s licenses to
operate securities business consisted of:

(1) Securities business license to operate Mutual Fund Management No.103/2518 effective date since December 29, 1975.
(2) Securities business license to operate Private Fund Management No.005/2540 effective date since March 15, 1997.
(3) Securities Registrar Business No0.2/2536 effective date since April 15, 1993.

The Company was incorporated in Thailand and listed on the Stock Exchange of Thailand on June 5, 1991. The
registered office of the Company is at 199 Column Building, Ground Floor and 21% - 23rd Floor, Ratchadaphisek Road,
Khlong-teoy, Bangkok. The Company has 2 branches in Nonthaburi and Khonkaen.

BASIS OF FINANCIAL STATEMENT PREPARATION AND PRINCIPLES OF CONSOLIDATION

The financial statements are prepared in accordance with Thai Financial Reporting Standards (“TFRS”) including
related interpretations and guidelines promulgated by the Federation of Accounting Professions (“FAP”) in compliance
with the Announcement of the Office of the Securities and Exchange Commission dated December 15, 2010 Re: “The
Format of Financial Statements for Securities Company”. Accordingly, the accompanying financial statements are
intended solely to present the financial position, results of operations and cash flows in accordance with accounting
principles and practices generally accepted in Thailand.

The financial statements have been prepared in the Thai language and expressed in Thai Baht. Such financial
statements have been prepared for domestic reporting purposes. For the convenience of the readers not conversant
with the Thai language, an English version of the financial statements has been provided by translating from the Thai
version of the interim financial statements.

Other than those disclosed elsewhere in the summary of significant accounting policies and other notes to the financial
statements, the financial statements are prepared on the historical cost basis.

The preparation of the financial statements in conformity with Thai Financial Reporting Standards requires management
to make judgments, estimates and assumptions that affect the application of policies and reported amounts of assets,
liabilities, income and expenses. The estimates and associated assumptions are based on historical experience and
various other factors that are believed to be reasonable under the circumstances, the results of which form the basis of
making the judgments about carrying amounts of assets and liabilities that are not readily apparent from other sources.
Subsequent actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognized in the year in which the estimate is revised, if the revision affects only that year, and in the year of the
revision and future years, if the revision affects both current and future years.



BASIS OF PREPARATION OF THE CONSOLIDATED FINANCIAL STATEMENTS

The consolidated financial statements consisted of the financial statements of MFC Asset Management Public
Company Limited, and subsidiaries (together referred to as “the Group”) and interest in associated companies as

follow:
Business Country of Ownership interest (%)
Type Registration 2013 2012

Direct subsidiary
MF Holdings Co., Ltd. Investment Thailand 99.99 99.99
Indirect subsidiaries held by MF Holdings Co., Ltd.
MFC Real-Estate Assets Management Co., Ltd. Consulting Thailand 99.99 99.99
MFC Advisory Co., Ltd. Consulting Thailand 100.00 100.00
MFC ESCO Co., Ltd. Consulting Thailand 100.00 100.00

All significant intercompany transactions and accounts were eliminated in preparing the consolidated financial
statements.

Subsidiary is an entity controlled by the Company. Control exists when the Company has the power, directly or
indirectly through other subsidiaries, to govern the financial and operating policies of an entity so as to obtain benefits
from its activities. The financial statements of the subsidiary are included in the consolidated financial statements from
the date that control commences until the date that control ceases.

The preparations of the consolidated financial statements have been based on the same accounting policies for the
same or similar accounting transactions or accounting events.

Total comprehensive income is attributed to the owners of the parent and to the non-controlling interests even if this
results in the non-controlling interests having a deficit balance.

Upon loss of control, the Company derecognized the assets and liabilities of the subsidiary, the carrying amount of
non-controlling interests and any components of other comprehensive income attributable to that subsidiary. The
Company recognized profit or loss arising on the loss of control in statement of comprehensive income.

Any investment retained in the former subsidiary shall be accounted for fair value from the date when control is lost.
Transition to new and revised TFRS

In the year 2013, the Group has adopted new and revised TFRS which are effective for the financial statements for the
period beginning on or after January 1, 2013 as follows:

TAS/TERS/TI/FAP’s Announcement Topic
TAS 12 Income Taxes
TAS 20 (revised 2009) Accounting for Government Grants and Disclosures of

Government Assistance

TAS 21 (revised 2009) The Effects of Changes in Foreign Exchange Rate

TFRS 8 Operating Segments

TI10 Government Assistance — No Specific Relation to Operating Activities
TI 21 Income Taxes — Recovery of Revalued Non-Depreciable Assets
Tl 25 Income Taxes — Changes in the Tax Status of an Enterprise or

its Shareholders

Accounting Treatment Guidance for Transfers of Financial

No. 34/2
0. 34/2555 Assets
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The TAS, TFRS, Tl and FAP’s Announcement do not have any significant impacts on the financial statements, except
TAS as follows:

Thai Accounting Standard (TAS) No. 12 - Income Taxes

This TAS is the requirement to account for deferred tax assets and liabilities in the Group’s financial statements.
Deferred tax assets and liabilities are the amounts of income taxes recoverable and payable, respectively, in future
periods in respect of temporary differences between the carrying amount of the assets or liabilities in the statement of
financial position and the amount attributed to those assets or liabilities for tax purposes; and the carry forward of
unused tax losses.

The Group adopted this TAS with effective from January 1, 2013 onward. The effects of the change were recognized
retrospectively in the financial statements and the statements of financial position as at December 31, 2012 and
January 1, 2012 and the statement of comprehensive income for the year ended December 31, 2012 were adjusted
accordingly. The management estimates that the impact on the financial statements as follows:

Baht

Consolidated financial statements Separate financial statements

December 31, December 31, January 1,  December 31, December 31,  January 1,

2013 2012 2012 2013 2012 2012

The statements of financial position

Increase in deferred tax assets 13,229,929 3,275,008 3,136,006 10,279,687 3,275,008 3,077,783
Increase in deferred tax liabilities - 2,102,792 - - - -
Increase in retained earnings 6,447,774 4,036,677 2,460,243 6,447,774 4,036,677 2,460,243

Increase (decrease) in

other components of equity 6,782,155 (2,864,461) 675,763 3,831,913 (761,669) 617,540
Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012

The statements of comprehensive income
Decrease in income tax expense (2,411,098) (1,676,434) (2,411,098) (1,567,434)
Increase in profit for the year 2,411,098 1,576,434 2,411,098 1,576,434
Increase in basic earnings per share (Baht per share) 0.02 0.01 0.02 0.01

Other comprehensive income (loss)
Income tax related to unrealize gain loss on

available-for-sale securities 9,646,616 (3,540,224) 4,593,582 (1,379,209)

New and revised Thai Financial Reporting Standards not yet effective
The Group has not yet adopted the new and revised Thai Financial Reporting Standards as follows:

a) Thai Accounting Standards (TAS), Thai Financial Reporting Standard (TFRS), Thai Financial Reporting
Interpretations (TFRI) and Thai Interpretations (TI) which are effective for the financial statements for the period
beginning on or after January 1, 2014 as follows:



b)

TAS/TERS/TERI/TI

TAS 1 (revised 2012)
TAS 7 (revised 2012)
TAS 12 (revised 2012)
TAS 17 (revised 2012)
TAS 18 (revised 2012)
TAS 19 (revised 2012)
TAS 21 (revised 2012)
TAS 24 (revised 2012)
TAS 28 (revised 2012)
TAS 31 (revised 2012)
TAS 34 (revised 2012)
TAS 38 (revised 2012)
TFRS 2 (revised 2012)
TFRS 3 (revised 2012)
TFRS 5 (revised 2012)
TFRS 8 (revised 2012)
TFRI1

TFRI 4
TFRI'5

TFRI'7

TFRI10
TFRI12
TFRI 13
TFRI17
TFRI 18
1115

TI 27

TI 29
T1 32

Thai Financial Reporting Standard (TFRS) which is effective for the financial statements for the period beginning on
or after January 1, 2016 as follows:

TERS

TFRS 4

Topic
Presentation of Financial Statements

Statement of Cash Flows

Income Taxes

Leases

Revenue

Employee Benefits

The Effects of Changes in Foreign Exchange Rate

Related Party Disclosures

Investments in Associates

Interests in Joint Venture

Interim Financial Reporting

Intangible Assets

Share — Based Payments

Business Combinations

Non-current Assets Held for Sale and Discontinued Operations
Operating Segments

Changes in Existing Decommissioning, Restoration and Similar
Liabilities

Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommission, Restoration and
Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29 Financial
Reporting in Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

Operating Leases-Incentives

Evaluating the Substance of Transactions Involving the Legal
Form of a Lease

Service Concession Arrangements: Disclosures

Intangible Assets-Web Site Costs

Topic

Insurance Contracts
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3.1

3.2

3.3

The management of the Group is assessing the impacts of these TAS, TFRS, TFRI and Tl on the financial statements
for the year in which they are initially applied.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation of Consolidated Financial Statements

The consolidated financial statements of the Company comprise the Company, its subsidiaries (together referred to as
the “Group”) and the Group’s interest in associates.

Subsidiaries

Subsidiaries are those entities controlled by the Group. Control exists when the Group has the power, directly or
indirectly, to govern the financial and operating policies of an entity so as to obtain benefits from its activities. In
assessing control, potential voting rights that are presently exercisable or convertible are taken into account. The
financial statements of subsidiaries are included in the consolidated financial statements from the date that control
commences until the date that control ceases.

Associates

Associates are those entities in which the Group has significant influence, but not control, over the financial and
operating policies. The consolidated financial statements include the Group’s share of the total recognized gains and
losses of associates on an equity accounted basis, from the date that significant influence commences until the date
that significant influence ceases. When the Group’s share of losses exceeds its interest in an associate, the Group’s
carrying amount is reduced to nil and recognition of further losses is discontinued except to the extent that the Group
has incurred legal or constructive obligations or made payments on behalf of an associate.

Revenues and Expenses Recognition
Fees and service income

- Service income is recognised when services have been rendered taking into account the stage of completion.
Revenue is recognised when it is probable that the amount will be collected.

- Management fees and registrar fees are calculated as a percentage of the net asset value of the funds managed
by the Company and recognised as income when services have been rendered.

Interest income is recognized in the statement of comprehensive income as it accrues. Dividend income is recognized
in the statement of comprehensive income on the date the entity’s right to receive payments is established, which in the
case of quoted securities is usually the ex-dividend date.

Operating leases

Payments made under operating leases are recognized in the statement of comprehensive income on a straight line
basis over the term of the lease. Lease incentives received are recognized in the statement of comprehensive income
as an integral part of the total lease payments made. Contingent rentals are charged to the statement of
comprehensive income in the accounting period in which they are incurred.

Other income and expenses of the Group are recognized on an accrual basis.
Cash and Cash Equivalents

Cash and cash equivalents comprise with cash balances, call deposits and highly liquid short-term investments with
original maturities not over 3 months at the time of acquisition and not subject to withdrawal restrictions.



3.4

3.5

3.6

3.7

Deposits at Financial Institutions

Deposits at financial institutions comprise with fixed deposit accounts, certificates of deposit and promissory notes with
original maturities over 3 months at the time of acquisition, and deposit accounts with obligations.

Investments in Debt and Equity Securities

Debt securities and marketable equity securities held for trading are stated at fair value, with any resultant gain or loss
recognized in the statement of comprehensive income.

Debt securities and marketable equity securities other than those securities held for trading or intended to be held to
maturity, are classified as being available-for-sale and are stated at fair value. Any resultant gains or losses are
recognized in equity (except for impairment losses) until disposal whereupon the gain or loss is recognized in the
statement of comprehensive income.

Equity securities which are not marketable securities are stated at cost less impairment losses.

Debt securities that the Group intends and is able to hold to maturity are stated at the amortized cost less impairment
losses. The difference between the acquisition cost and redemption value of such debt securities is amortized using
the effective interest rate method over the year to maturity.

Disposal of investments

On disposal of an investment, the difference between the net disposal proceeds and the carrying amount, together with
the associated cumulative gain or loss that was reported in equity, is recognized in the statement of comprehensive
income.

If the Group disposes of part of its holding of a particular investment, the deemed cost of the part sold is determind
using the weighted average method applied to the carrying value of the total holding of the investment.

Investments in Subsidiaries and Associated Companies

Investments in subsidiaries and associated companies in the separate financial statements of the Company are
accounted for using the cost method less allowance for impairment (if any).

The investment in associated companies in the consolidated financial statements are accounted for using the equity
method.

Building and Equipment
Building and equipment are stated at cost less accumulated depreciation and allowance for impairment (if any).
Depreciation

Depreciation is charged to the statement of comprehensive income on a straight-line method based on the estimated
useful lives of assets as follows:

Years
Office improvement and furniture 5
Officc equipment 5
Hardware computer 5
Vehicles 5-10

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and are included in
operating profit.

Repairs and maintenance are charged to the statement of comprehensive income during the financial year in which
they are incurred. The cost of major renovations is included in the carrying amount of the asset when it is probable that
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3.8

3.9

3.10

3.1

future economic benefits to be used during more than one period. Major renovations are depreciated over the
remaining useful life of the related asset.

The direct expenses concerned with the assets include interest paid from the borrowing for the acquisitions of the
above assets before completion of the assets are recognized as cost of the assets.

Intangible Assets

Intangible assets that are acquired by the Company are stated at cost less accumulated amortization and allowance for
impairment (if any).

Amortization

Amortization is charged to the statement of comprehensive income on a straight-line basis from the date that intangible
assets are available for use over the estimated useful lives of the assets. The estimated useful lives are as follows:

Years

Computer program 5

Costs associated with developing or maintaining computer software programmed are recognized as an expense as
incurred. Costs that are directly associated with identifiable and unique software products controlled by the Group and
will probably generate economic benefits exceeding costs beyond one year, are recognized as intangible assets.
Direct costs include staff costs of the software development team and an appropriate portion of relevant overheads.

Expenditures which enhance or extend the performance of computer software programmed beyond their original
specifications is recognized as a capital improvement and added to the original cost of the software. Computer
software development costs are recognized as assets and are amortized using the straight-line method over their
useful lives, not exceeding a period of 5 years.

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and are included in
statement of comprehensive income.

Provision for Decommissioning Costs

The Group recognizes provision for decommissioning costs, removing the item and restoring the site, on which it is
located and incurred from the obligation for the acquisition of assets and recorded as cost of the assets and
depreciation charged based on the estimated useful lives of assets.

Provisions

A provision is recognised in the statement of financial position when the Group has a present legal or constructive
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be required to settle
the obligation and a reliable estimate can be made of the amount of the obligation. If the effect is material, provisions
are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market
assessments of the time value of money and, where appropriate, the risks specific to the liability.

Foreign Currency Transactions
Transactions in foreign currencies are translated at the foreign exchange rates ruling at the date of the transaction.

Monetary assets and liabilities denominated in foreign currencies at each the reporting period date are translated to
Thai Baht at the foreign exchange rates ruling at that date. Foreign exchange differences arising on translation are
recognized in the statement of comprehensive income.



3.12

3.13

3.14

Impairment

The carrying amounts of the Group’s assets, other than investments in marketable securities, are reviewed at each the
reporting period date to determine whether there is any indication of impairment. If any such indication exists, the
asset’s recoverable amount is estimated.

An impairment loss is recognized whenever the carrying amount of an asset or its cash-generating unit exceeds its
recoverable amount. Impairment losses are recognized in the statement of comprehensive income.

Calculation of recoverable amount

The recoverable amount is the greater of the asset’s net selling price and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current
market assessments of the time value of money, and the risks specific to the asset. For an asset that does not generate
cash inflows which do not independent from other assets, the recoverable amount is determined for the cash-
generating unit to which the asset belongs.

Reversals of impairment
An impairment loss is reversed if there has been a change in the estimates used to determine the recoverable amount.

An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the carrying amount
that would have been determined, net of depreciation or amortization, if no impairment loss had been recognized. All
reversals of impairment losses are recognized in the statement of comprehensive income.

Income Tax
Income tax expense for the period comprises current and deferred tax.

Current and deferred tax are recognised in profit or loss except to the extent that they relate to items recognised
directly in equity or in other comprehensive income.

Current tax is the expected tax payable on the taxable income for the period and any adjustment to tax payable in
respect of previous periods, using tax rates enacted or substantively enacted at the end of reporting period date.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and liabilities
for financial reporting purposes and the amounts used for taxation purposes at the end of reporting period date by
using tax rates enacted or substantively enacted at the end of reporting period date.

A deferred tax liability is recognised every transaction and a deferred tax asset is recognised to the extent that it's
probable that future taxable profits will be available against which the temporary difference can be utilised.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax liabilities and
assets, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on different tax
entities, but they intend to settle current tax liabilities and assets on a net basis or their tax assets and liabilities will be
realised simultaneously.

Deferred tax assets are reviewed at the end of reporting period date and reduced to the extent that it is no longer
probable that the related tax benefit will be realised.

Employee Benefits
Short-term benefits
The Group recognizes salaries, wages, bonus and social security contribution as expenses on an accrual basis.

Post-employment benefits — defined contribution plan
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3.15

The Group has established a provident fund that is a defined contribution plan. The assets of which are held in a
separate trust fund. The provident fund is funded by the contribution from employees and the Group. Contributions to
the provident fund are charged to the statement of comprehensive income in the period to which they relate.

Post-employment benefits — defined benefit plan

The employee benefit liabilities in relation to the severance payment under the labor law are recognised as a charge to
results of operations over the employee’s service year. It is calculated by the estimation of the amount of future benefit
to be earned by the employee in return for the service provided to the Group through the service year up to the
retirement age in the future years based on the actuarial technique. The reference discount rate is the yield rate of
government bonds as at the reporting date. The calculation is based on the actuarial technique using the Projected
Unit Credit Method.

When the employee benefits are improved, the portion of the increased benefit relating to past service rendered by
employee is recognized in the statement of comprehensive income on a straight-line basis over the average period
until the benefits become vested.

When the actuarial assumptions are changed, the Group recognizes all actuarial gains or losses in the profit or loss in
the year in which they arise.

Basic Earnings per Share

Basic earnings per share is calculated by dividing net profit for the year by the weighted average number of ordinary
shares held by outsiders and outstanding during the year.

RISK MANAGEMENT
Financial Instruments Disclosure
1.  Capital Management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor and market
confidence and to sustain future development of the business. The Board monitors the return on capital, which
the Group defines as result from operating activities divided by total equity exclude non-controlling interests and
also monitors the level of dividends to ordinary shareholders.

2.  Condition, Terms and Accounting Policies
The Group does not speculate or engage in the trading of any derivative financial instruments.

The details of the significant accounting policies and methods used, including the basis of recognition of income
and expenses for financial assets and financial liabilities are disclosed in Note 3.

3.  The Significant Risk of Financial Instruments
3.1 Credit Risk

Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in a financial loss
to the Company and its subsidiaries.

3.2 Interest Rate Risk

Interest rate risks of financial assets in the statements of financial position arise from the potential for a change in
interest rates to have an adverse effect on the net interest earnings in the current reporting year and in future
years. Interest rate risks arise from the structure and characteristics of the financial assets.

As at December 31, 2013 and 2012 financial assets analysis from maturity of interest rate changing, is shown as
follows:



In Thousands Baht

Consolidated financial statements as at December 31,2013

Remaining Period before Contract

Maturity or Repricing Date

Floating Under More than ~ Non-interest Interest Rate (%) Effective
Interest Rate 1year 1-5 years 5 years Bearing Total Floating Fixed Interest Rate
Financial Assets
Cash and cash equivalents 67,010 105,000 - - 2,197 174207 0.10-3.15 0.10-3.15 112
Deposits at financial institutions - 382,995 - - - 382,995 025-400 0.25-4.00 3.10
Investmentin debt instruments - 141,529 253,598 - - 396127 275-9.26 275-925 498
Investmentin equity securities - - - - 392,355 392355 - - -

In Thousands Baht

Separate financial statements as at December 31,2013

Remaining Period before Contract

Maturity or Repricing Date

Floating Under More than  Non-interest Interest Rate (%) Effective
Interest Rate 1year 1-5 years 5 years Bearing Total Floating Fixed Interest Rate
Financial Assets
Cash and cash equivalents 47,231 15,000 - - 2,161 64392 0.10-2.55 0.10-255 0.75
Deposits atfinancial institutions - 343554 - - - 343,554 025-400 0.25-4.00 3.02
Investmentin debt instruments - 22,324 146 427 - - 168,751 282-453 295-490 3.83
Investmentin equity securities - - - - 228,479 228,479 - - -

In Thousands Baht

Consolidated financial statements as at December 31,2012

Remaining Period before Contract

Maturity or Repricing Date

Floating Under More than  Non-interest Interest Rate (%) Effective
Interest Rate 1year 1-5 years 5 years Bearing Total Floating Fixed Interest Rate
Financial Assets
Cash and cash equivalents 218,659 - - - 2,033 220,692 010-1.95 0.10-1.95 093
Deposits at financial institutions - 261,214 64,000 - - 325214 025-4.00 025-4.00 340 177
Investment in debt instruments - 272,755 304,418 - - 577173 248 -500 253-6.00 3.64
Investmentin equity securities - - - - 109,119 109,119 - - -

In Thousands Baht

Separate financial statements as at December 31,2012

Remaining Period before Contract

Maturity or Repricing Date

Floating Under More than  Non-interest Interest Rate (%) Effective
Interest Rate 1year 1-5 years 5 years Bearing Total Floating Fixed Interest Rate
Financial Assets
Cash and cash equivalents 151,998 - - - 1996 153,994 0.10-1.95 0.10-1.95 1.18
Deposits atfinancial institutions - 104,926 30,000 - - 134,926 0.25-400 0.25-4.00 3.23
Investment in debt instruments - 146,225 152,364 - - 298,589 248 -500 253-5.00 3.58
Investmentin equity securities - - - - 75,451 75,451 - - -

4. Fair Value

Fair value is the estimated value that the Company could receive from selling their financial assets, or the
estimated value for redeeming their financial liabilities based on market value, or the estimated value that can be

derived from using general market principles of calculation.

Most financial assets as at December 31, 2013 and 2012 have fair values approximating their carrying values in

the statements of financial position.
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5.1

5.2
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5.  Foreign Exchange Rate Risk

As at December 31, 2013, the Company has not entered into any forward exchange contracts to manage its

foreign exchange rate risk.

DETAILS OF SIGNIFICANT ACCOUNTS

Cash and Cash Equivalents

Cash and cash equivalents as at December 31, 2013 and 2012 consisted of:

Cash
Cash at banks
Total

Less Deposit on behalf of company for Fund

Ending balance

Deposits at Financial Institutions

Deposits at financial institutions as at December 31, 2013 and 2012 consisted of:

Fixed deposits

Promissory notes

Restricted deposits at financial institutions

Total

Fixed deposits

Promissory notes

Restricted deposits at financial institutions

Total

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
10,000 10,000 10,000 10,000
367,304,539 767,232,743 257,489,368 700,534,729
367,314,539 767,242,743 257,499,368 700,544,729
(193,107,317) (546,550,358) (193,107,317) (546,550,358)
174,207,222 220,692,385 64,392,051 153,994,371
Baht

Consolidated financial statements

December 31, 2013 December 31, 2012
Over 3 months - Over 3 months -

1 year Over 1 year 1 year Over 1 year

318,289,372 64,000,000 139,524,131 64,000,000
- - - 121,000,000
- 705,180 690,000 -

318,289,372 64,705,180 140,214,131 185,000,000

Baht

Separate financial statements

December 31, 2013 December 31, 2012
Over 3 months - Over 3 months -
1 year Over 1 year 1 year Over 1 year
312,848,838 30,000,000 4,236,451 30,000,000
- - - 100,000,000
- 705,180 690,000 -

312,848,838 30,705,180 4,926,451 130,000,000




53 Investments in Debt and Equity Securities

Investments in debt and equity securities as at December 31, 2013 and 2012 consisted of:

1. Cost and Fair Value

Baht

Consolidated financial statements

2013 2012
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value

Available-for-sale securities

- Bank of Thailand bonds 130,937,213 132,190,929 185,955,044 186,940,436

- Other bonds 25,176,057 25,269,553 35,263,284 35,396,614

- Bill of exchange 10,000,000 10,000,000 10,000,000 10,000,000

- Debentures 132,294,040 133,528,106 168,218,731 169,061,973

- Equity securities 384,052,678 347,560,625 51,960,257 64,321,968
Total 682,459,988 648,549,213 451,397,316 465,720,991
Add (less) Allowance for revaluation (33,910,775) - 14,323,675 -
Available-for-sale securities - net 648,549,213 648,549,213 465,720,991 465,720,991
Held-to-maturity debt instruments

- Bank of Thailand bonds - - 80,843,189 80,843,189

- Other bonds - - 45,071,307 45,071,307

- Bill of exchange 94,138,511 94,138,511 49,859,480 49,859,480
Total 94,138,511 94,138,511 175,773,976 175,773,976
General investments

- Equity securities 45,144,458 44,794,458 45,147,012 44,797,012
Less Allowance for impairment (350,000) - (350,000) -
General investments - net 44,794,458 44,794,458 44,797,012 44,797,012
Investments - net 787,482,182 787,482,182 686,291,979 686,291,979 179

Baht
Separate financial statements
2013 2012
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value

Available-for-sale securities

- Bank of Thailand bonds 45,987,616 46,351,862 101,038,576 101,422,778

- Debentures 121,294,040 122,399,365 78,959,206 79,395,540

- Equity securities 204,313,193 183,684,056 27,664,337 30,653,516
Total 371,594,849 352,435,283 207,662,119 211,471,834
Add (less)Allowanceforrevaluation (19,159,566) - 3,809,715 -
Total 352,435,283 352,435,283 211,471,834 211,471,834
Held-to-maturity debt instruments

- Bank of Thailand bonds - - 67,911,945 67,911,945

- Bill of exchange - - 49,859,480 49,859,480
Total - - 117,771,425 117,771,425




Baht

Separate financial statements

2013 2012
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value
General investments
- Equity securities 45,144,456 44,794,456 45,147,010 44,797,010
Less Allowance for impairment (350,000) - (350,000) -
General investments - net 44,794,456 44,794,456 44,797,010 44,797,010
Investments - net 397,229,739 397,229,739 374,040,269 374,040,269
2. Investments in Debt Instruments By Remaining Period
Baht
December 31, 2013
Consolidated financial statements
Within 1 year 1-5years More than 5 years Total
Available-for-sale securities 47,390,129 253,598,459 - 300,988,588
Held-to-maturity debt instruments 94,138,511 - - 94,138,511
Total 141,528,640 253,598,459 - 395,127,099
Baht
December 31, 2013
180 Separate financial statements
Within 1 year 1-5years More than 5 years Total
Available-for-sale securities 22,323,718 146,427,509 - 168,751,227
Baht
December 31, 2012
Consolidated financial statements
Within 1 year 1-5years More than 5 years Total
Available-for-sale securities 96,980,877 304,418,146 - 401,399,023
Held-to-maturity debt instruments 175,773,976 - - 175,773,976
Total 272,754,853 304,418,146 - 577,172,999
Baht
December 31, 2012
Separate financial statements
Within 1 year 1-5years More than 5 years Total
Available-for-sale securities 28,453,849 162,364,469 - 180,818,318
Held-to-maturity debt instruments 117,771,425 - - 117,771,425

Total 146,225,274 152,364,469 - 298,589,743




3. Unrealized Gain (Loss) from Change in Value of Investments Recognized in Equity

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012

Beginning balance 14,323,675 (2,936,728) 3,809,715 (2,683,588)
Change during the year

- Revaluation on investment in maketable securities (48,234,450 17,260,403 (22,969,282) 6,493,303
Ending balance (33,910,775) 14,323,675 (19,159,567) 3,809,715

54 Investments in Subsidiaries and Associated Companies

As at December 31, 2013 and 2012, the investments in associated companies in the consolidated financial statements
are accounted for using the equity method consisted of:

Baht
Consolidated financial statements
Type of Country of Ownership interest (%) At Cost At Equity Method
Business  Registration 2013 2012 2013 2012 2013 2012
Associated Companies
Asean Investment Trust Investment Malaysia - 33.33 - 1,271,822 - 1,252,804

The Company had an overseas investment in Asean Investment Trust (AIT), which was completely dissolved and
liquidated in this year.

As at December 31, 2013 and 2012, the investments in subsidiary company in the separated financial statements are

accounted for using the cost method as follows: 181
Baht
Separate financial statements
Type of Country of Ownership interest (%) At Cost Method
Business Registration 2013 2012 2013 2012

Subsidiary
MF Holdings Company Limited Investment Thailand 99.99 99.99 500,074,930 500,074,930
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Baht

Consolidated financial statements

Separate financial statements

Program computer
Program computer
under installation

Total

Program computer
Program computer

under installation
Total

2013 2012 2013 2012
Depreciation for the years ended December 31
was included in premises and equipment expenses 9,145,712 10,921,161 8,869,105 10,431,379
As at December 31, the carrying amount before
accumulated depreciation of equipment which have
been fully depreciated and still in use 113,348,350 109,941,836 113,348,350 109,941,836
As at December 31, 2013
Rental and service
rate per month
Lessor Period (In Million Baht)
Office rental, facilities and service Fund under management 3 years 2.04-2.32
agreement of the Company
Office rental and service agreement Third party 3 years 0.03
Vehicle rental agreement Third party 5 years 0.22
Intangible Assets
Intangible assets as at December 31, 2013 and 2012 consisted of:
Baht
Consolidated financial statements
2013
Cost Amortization
Remaining January 1, December 31, January 1, December 31, Intangible
Period 2013 Increase (decrease) 2013 2013 Increase (decrease) 2013 assets-net
1-5years 51,869,491 12,508,376 (311,329) 64,066,538 41,822,003 4,302,594 (151,066) 45,973,531 18,093,007
5,190,950 5,500,000 (10,500,000) 190,950 - - - 190,950
57,060,441 18,008,376 (10,811,329) 64,257,488 41,822,003 4,302,594 (151,066) 45,973,531 18,283,957
Baht
Separate financial statements
2013
Cost Amortization
Remaining January 1, December 31, January 1, December 31, |ntangible
Period 2013 Increase (decrease) 2013 2013 Increase (decrease) 2013 assets-net
1-5years 51,366,123 12,508,376 - 63,874,499 41,655,521 4,229,957 - 45,885,478 17,989,021
5,190,950 5,500,000  (10,500,000) 190,950 - - - - 190,950
56,557,073 18,008,376  (10,500,000) 64,065,449 41,655,521 4,229,957 - 45,885,478 18,179,971




Baht

Consolidated financial statements

2012
Cost Amortization
Remaining January 1, December 31, January 1, December 31, Intangible
Period 2012 Increase (decrease) 2012 2012 Increase (decrease) 2012 assets-net
Program computer 1-5 years 46,603,476 5,266,015 51,869,491 38,206,696 3,615,307 41,822,003 10,047,488
Program computer
under installation 2,941,950 3,572,000 (1,323,000) 5,190,950 5,190,950
Total 49,545,426 8,838,015 (1,323,000) 57,060,441 38,206,696 3,615,307 41,822,003 15,238,438
Baht
Separate financial statements
2012
Cost Amortization
Remaining January 1, December 31, January 1, December 31, Intangible
Period 2012 Increase (decrease) 2012 2012 Increase (decrease) 2012 assets-net
Program computer 1 -5 years 46,100,108 5,266,015 51,366,123 38,140,884 3,514,637 41,655,521 9,710,602
Program computer
under installation 2,941,950 3,572,000 (1,323,000) 5,190,950 5,190,950
Total 49,042,058 8,838,015 (1,323,000) 56,557,073 38,140,884 3,514,637 41,655,521 14,901,552
Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Amortization for the years ended December 31
was included in premises and equipment expenses 4,302,594 3,615,307 4,229,957 3,514,637
As at December 31, the carrying amount before
accumulated amortization of intangible which have
been fully amortized and still in use 37,374,641 31,552,709 37,374,641 31,552,709
5.7 Other Assets
Other assets as at December 31, 2013 and 2012 consisted of:
Baht

Accrued interest and dividend receivable
Deposits

Prepaid expenses

Advance receivable

Others

Total

Less Allowance for doubtful accounts
Less Allowance for impairment

Other assets - net

Consolidated financial statements

Separate financial statements

2013 2012 2013 2012
7,404,651 7,002,236 18,788,272 24,566,225
11,713,236 10,998,561 11,713,236 10,710,561
6,984,613 8,621,995 6,984,613 8,521,995
6,444,286 4,314,995 15,764,442 12,520,763
2,619,403 3,953,056 2,085,739 3,521,669
35,066,189 34,790,843 55,336,302 59,841,213
(700,000) (700,000) (5,683,947) (700,000)
(431,579) (429,780) - -
33,934,610 33,661,063 49,652,355 59,141,213
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5.8

Movements of allowance for doubtful accounts for the years ended December 31, 2013 and 2012 were as follows:

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Balance as the beginning 700,000 650,000 700,000 650,000
Add Doubtful accounts - 50,000 4,983,947 50,000
Balance as the end 700,000 700,000 5,683,947 700,000

Movements of allowance for impairment for the years ended December 31, 2013 and 2012 were as follows:

Baht

Consolidated financial statements

2013 2012
Balance as at the beginning 429,780 337,311
Add Loss on impairment 1,799 92,469
Balance as at the end 431,579 429,780

Employee Benefits

Movement of the present value of employee benefit obligations for the years ended December 31, 2013 and 2012 as

follows:
Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012

Post-employment benefit plan
Present value of employee benefit obligations as at January 1 19,257,363 9,937,021 19,205,975 9,908,015
Employee benefit expenses in the statements of comprehensive income :

Current service cost 9,799,340 3,347,673 9,746,141 3,276,120

Interest cost 1,203,084 1,354,460 1,200,884 1,353,589

Past service cost 4,539,391 5,982,925 4,539,391 5,982,925
Benefits paid during the year - (1,314,674) - (1,314,674)
Benefits of resigned employees (411,483) - (409,048) -
Actuarial gain (3,147,413) (50,042) (3,164,779) -
Present value of employee benefit obligations as at December 31 31,240,282 19,257,363 31,118,564 19,205,975

Employee benefit obligations in the statements of financial position as at December 31, 2013 and 2012 consisted of:

Baht
Consolidated financial Separate financial statements
2013 2012 2013 2012
Post-employment benefit plan
Present value of obligation 40,088,134 37,206,140 39,966,416 37,154,752
Unrecognized past service cost (8,847,852) (17,948,777) (8,847,852)  (17,948,777)
Employee benefit obligations - recognised in statements of financial position 31,240,282 19,257,363 31,118,564 19,205,975

The Group made defined benefit plan in accordance with severance payment as the labor law which entitled retired
employee within work service year in various rates, such as more than 10 years to receive severance payment not less
than 300 days or 10 months of the last month salary.

The principal assumptions used in determining provision for retirement benefit on an actuarial basis as at December
31,2013 and 2012 (expressed as weighted averages) are shown below:
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Consolidated financial statements Separate financial statements

2013 2012 2013 2012
Discount rate 4.14% 4.00% 3.53% 4.00%
Future salary increases 4.00% 4.00% 4.00% 4.00%
Turnover rate 0.00% - 18.00% 0.00% - 18.00% 0.00% - 18.00% 0.00% - 18.00%
Disability rate 5.00% of 5.00% of 5.00% of 5.00% of

Thai Mortality Ordinary Table

Thai Mortality Ordinary Table Thai Mortality Ordinary Table

Thai Mortality Ordinary Table

The actuarial assumption of discount rate is estimated from weighted average of yield rate of government bonds as at
the end of reporting date that reflects the estimated timing of benefit payments.

The actuarial assumption of mortality rate for reasonable estimation of probability of retirement in the future is estimated
from Thai Mortality Ordinary Table 2008.

Deferred Tax

Deferred tax as at December 31, 2013 and 2012 consisted of:

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Deferred tax assets 13,229,929 32,275,008 10,279,687 3,275,008
Deferred tax liabilities - (2,102,792) -
Movements in deferred tax assets and deferred tax liabilities during the years were as follows:
Baht
Consolidated financial statements Separate financial statements
At Other At At Other At 1 87
January 1, Profit comprehensive December 31, January 1, Profit comprehensive December 31,
2013 (loss) income (loss) 2013 2013 (loss) income (loss) 2013
Deferred tax assets
Other assets 140,000 - - 140,000 140,000 - - 140,000
Provision 3,896,677 2,411,097 - 6,307,774 3,896,677 2,411,097 - 6,307,774
Investments in
Available-for-sale - - 6,782,155 6,782,155 - - 3,831,913 3,831,913
Deferred tax liabilities
Investments in
Available-for-sale (2,864,461) - 2,864,461 - (761,669) - 761,669 -
Total 1,172,216 2,411,097 9,646,616 13,229,929 3,275,008 2,411,097 4,593,582 10,279,687
Baht
Consolidated financial statements Separate financial statements
At Other At At Other At
January 1, Profit comprehensive  December 31, January 1, Profit comprehensive December 31,
2012 (loss) income (loss) 2012 2012 (loss) income (loss) 2012
Deferred tax assets
Other assets 149,500 (9,500) - 140,000 149,500 (9,500) - 140,000
Provision 2,310,743 1,585,934 - 3,896,677 2,310,743 1,585,934 - 3,896,677
Investments in
Available-for-sale 675,763 - (675,763) - 617,540 - (617,540) -
Deferred tax liabilities
Investments in
Available-for-sale - - (2,864,461) (2,864,461) - - (761,669) (761,669)
Total 3,136,006 1,676,434 (3,540,224) 1,172,216 3,077,783 1,576,434 (1,379,209) 3,275,008




188

5.10

5.11

5.12

Fees and Service Income

Fees and service income for the years ended December 31, 2013 and 2012 consisted of:

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Mutual fund management 650,433,668 497,145,961 650,433,668 497,145,961
Private fund management 22,048,215 18,678,726 22,048,215 18,678,726
Provident fund management 106,496,448 100,700,344 106,496,448 100,700,344
Commissions for selling agents 332,488,296 152,298,822 332,488,296 152,298,822
Front end fees/back end fees 16,885,976 9,206,877 16,885,976 9,206,877
Others 977,096 3,444,426 820,211 786,576
Total 1,129,329,699 781,475,156 1,129,172,814 778,817,306

Retained Earnings
Legal Reserve

Under the Public Companies Act, the Company is required to set aside as a legal reserve at least 5% of its net profit
after accumulated deficit brought forward (if any) until the reserve is not less than 10% of the authorized capital.

Under the Civil and Commercial Code of Thailand, a subsidiary is required to set aside as a statutory reserve of at
least 5% of its net income each time a dividend is declared until the reserve reaches 10% of the registered share
capital. The reserve is not available for dividend distribution.

As at December 31, 2013 and 2012, the subsidiary had a legal reserve in the amount of Baht 20,453,969 and Baht
19,700,539, respectively, presented under unappropriated retained earnings in the consolidated statements of
financial position.

Dividend

- The resolution was passed by the Ordinary General Meeting of Shareholders held on April 11, 2013 approving the

payment of dividends at the rate of Baht 1.70 each, totalling Baht 204.00 million.

- The resolution was passed by the Ordinary General Meeting of Shareholders held on April 19, 2012 approving the

payment of dividends at the rate of Baht 2.00 each, totalling Baht 240.00 million.
Income Tax

Corporate income tax for the years ended December 31, 2013 and 2012 was calculated at a rate specified by the
Revenue Department on net earnings after adjusting certain conditions according to the Revenue Code. The Company
recorded the corporation income tax as expense for the years and recorded the accrued portion as liabilities in the
statements of financial position.

Income tax reduction
Royal Decree No. 530 B.E. 2554 dated December 14, 2011 grants a reduction in the corporate income tax rate from

30% to 23% on net profit for the accounting period beginning on or after January 1, 2012, and will be reduced to 20%
on net profit for the two consecutive accounting periods beginning on or after January 1, 2013 onwards.



Income tax expense for the years ended December 31, 2013 and 2012 consisted of:

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Current tax expense
Current year 84,924,312 61,855,474 81,627,665 57,415,825
Deferred tax expense
Movement in temporary differences (2,411,098) (1,897,335) (2,411,098) (1,897,335)
Decrease in tax rate - 320,901 - 320,901
(2,411,098) (1,576,434) (2,411,098) (1,576,434)
Total 82,513,214 60,279,040 79,216,567 55,839,391

Income tax recognised in other comprehensive income for the years ended December 31, 2013 and 2012 as follows:

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Available-for-sale securities 9,646,616 (3,540,224) 4,593,582 (1,379,209)
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6.1

6.2

Reconciliation of effective tax rate

Profit before income tax

Income tax using the corporate tax rate
Expenses not deductible for tax purposes
Revenues granted income tax exemption
Addition expenses deductible for tax purposes
Effects of elimination entries on consolidation
Loss of subsidiaries

Current tax

Movement in temporary differences

Decrease in tax rate

Income tax expense

Profit before income tax

Income tax using the corporate tax rate
Expenses not deductible for tax purposes
Revenues granted income tax exemption
Addition expenses deductible for tax purposes
Current tax

Movement in temporary differences

Decrease in tax rate

Income tax expense

ADDITIONAL INFORMATION

Restricted Assets and Commitments

Consolidated financial statements

2013 2012
Tax rate Tax rate
(%) Baht (%) Baht
423,343,083 258,128,786
20 84,668,616 23 59,368,931
6,497,603 3,980,357
(4,899,008) (6,201,529)
(2,485,727) (938,312)
161,226 5,105,853
981,602 540,174
20 84,924,312 24 61,855,474
(2,411,098) (1,897,335)
- 320,901
19 82,513,214 23 60,279,040
Separate financial statements
2013 2012
Tax rate Tax rate
(%) Baht (%) Baht
416,420,059 263,165,485
20 83,284,012 23 60,528,062
4,859,002 3,854,506
(4,029,622) (6,028,431)
(2,485,727) (938,312)
20 81,627,665 22 57,415,825
(2,411,098) (1,897,335)
- 320,901
19 79,216,567 21 55,839,391

As at December 31, 2013, the Company has restricted bank fixed deposit in the amount of Baht 0.71 million (In 2012:
Baht 0.69 million) used as collateral for the bank to issue letter of guarantee for fund management service agreement

(see Note 5.2).

Key Management Personnel Compensation

Key management personnel compensation for the years ended December 31, 2013 and 2012 consisted of:



Baht

Consolidated financial statements Separate financial statements
2013 2012 2013 2012
Short-term benefits 89,925,744 72,672,614 89,358,744 72,672,614
Post-employment benefits 9,874,174 7,780,596 9,855,274 7,780,596
Total 99,799,918 80,453,210 99,214,018 80,453,210

Commitments

As at December 31, 2013, the Company and subsidiaries had commitments as follows:

The Company

6.3.1 Payment under office rental, office equipment and service agreement in the future as follows:

- office equipment (see Note 5.5)

Period Thousand Baht
Under 1 year 16,805
More than 1 year but not over 5 years 334

- Payment under vehicle and hardware computer (see Note 5.5)

Period Thousand Baht
Under 1 year 3,293
More than 1 year but not over 5 years 5,092

191

6.3.2 Payment under remuneration from using service in the amount of Baht 0.95 million per month.
6.3.3 Payment under service agreement in the amount of Baht 0.09 million and in the amount of USD 1.01 million.
6.3.4 Payment under software development agreement in the amount of Baht 2.05 million.

6.3.5 Payment under consulting service agreement in the amount of Baht 23.13 million.

Transactions with Related Parties

The Company had transactions with related parties. These parties were related through common shareholders and/or
directorships. The significant transactions with related parties as included in the financial statements are determined at
the prices in line occurring in the normal course of business based on the market price in general or the price as
stipulated in the agreement if no market price exists.

The significant balances of assets, liabilities and other transactions occurred with those related parties were as follows:

The significant transactions with related parties for the years ended December 31, 2013 and 2012 are summarized
below:
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MF Holdings Company Limited
Fees and service income
Dividend income
MFC Real-Estate Assets Management Company Limited
Other income
Purchase of assets
Doubtful accounts
MFC Advisory Company Limited
Other income
Fees and service expenses
Purchase of assets
Government Savings Bank
Interest income
Fees and service expenses
Country Group Securities Public Company Limited
Fees and service expenses
Dividend income
Redemption of investment in debt securities
Purchase of investments in equity securities
Gain on revaluation of investments in
equity securities - net
Country Group Development Public Company Limited
Purchase of investments in equity securities
Loss on revaluation of investments in
equity securities - net
Purchase of investments in debt securities
Fund under management of the Company
Fees and service income
Rental and service expense
The Brooker Group Public Company Limited

Advisory service fee

Baht

Consolidated financial statements

Separate financial statements

2013 2012 2013 2012
- - 30,031 30,000
- - 14,002,098 22,503,372
- - 49,320 49,320
- - 463,705 -
- - 4,983,947 -
- - 171,906 171,906
- - - 2,100,000
- - 528,480 -
7 3,161,385 - 1,219,672
5,879,913 - 5,879,913 -
609,117 308,603 609,117 308,603
8,716,363 - 2,642,884 -
50,000,000 - 50,000,000 -
81,789,182 - 23,758,855 -
2,006,741 - 1,576,036 -
91,946,561 - - -
18,678,379 - - -
93,640,165 - - -
4,708,629 4,676,594 4,708,629 4,676,594
31,262,204 29,651,497 30,807,979 28,848,747
- 40,000,000 - 40,000,000 -



The significant balances with the related parties as at December 31, 2013 and 2012 were as follows:

Baht
Consolidated financial statements Separate financial statements
2013 2012 2013 2012
MF Holdings Company Limited
Unearned revenue - - 10,514 11,682
Dividend receivable - - 14,002,098 22,503,372
MFC Real-Estate Assets Management Company Limited
Advance receivable - - 4,983,947 3,779,473
Allowance for doubtful accounts - - (4,983,947) -
MFC Advisory Company Limited
Advance receivable - - 3,981,263 4,072,886
MFC ESCO Company Limited
Advance receivable - - 354,946 353,409
Government Savings Bank
Accrued fees and service expenses 5,876,403 - 5,876,403 -
Country Group Securities Public Company Limited
Accrued fees and service expenses 47,623 35,870 47,623 35,870
Bill of exchange - 49,859,480 - 49,859,480
Equity securities 89,634,691 - 26,137,688 -
Allowance for revaluation 2,157,786 - 1,694,662 -
Country Group Development Public Company Limited
Equity securities 91,946,561 - - -
Allowance for revaluation (20,084,278) - - -
Bill of exchange 94,138,511 - - -
Fund under management of the Company
Rental deposit 7,292,590 6,895,878 7,292,590 6,895,878
Accrued rental and service expense 301,415 554,484 301,415 554,484 193
The Brooker Group Public Company Limited
Accrued advisory service fee 40,000,000 - 40,000,000 -
Company Relationship
Company Country Related Relationship

MF Holdings Company Limited Thailand Subsidiary Direct shareholder
MFC Real-Estate Assets Management Company Limited Thailand Indirect subsidiary Indirect shareholder
MFC Advisory Company Limited Thailand Indirect subsidiary Indirect shareholder
MFC ESCO Company Limited Thailand Indirect subsidiary Indirect shareholder
Government Savings Bank Thailand Related company Company'’s shareholder
Country Group Securities Public Company Limited Thailand Related company Common shareholder and director
Country Group Development Public Company Limited Thailand Related company Common shareholder and director

The Brooker Group Public Company Limited Thailand Related company Common director
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6.5

Bases of measurement for intercompany revenues and expenses

Fees and service income
MF Holdings Company Limited
Fund under management of the Company
Other income
MFC Real-Estate Assets Management Company Limited
MFC Advisory Company Limited
Government Savings Bank
Fees and service expenses
MFC Real-Estate Assets Management Company Limited
MFC Advisory Company Limited
Country Group Securities Public Company Limited
The Brooker Group Public Company Limited

Rental and service expenses
Fund under management of the Company

Purchase of investments
Country Group Securities Public Company Limited
Country Group Development Public Company Limited

Purchase of assets
MFC Real-Estate Assets Management Company Limited
MFC Advisory Company Limited

Long-term Lease Agreement

Service agreement

Pricing policies

As agreed upon basis

As specified in the agreement

As agreed upon basis
As agreed upon basis

As agreed upon basis

As agreed upon basis
As specified in the agreement
As agreed upon basis

As specified in the agreement

As specified in the agreement

As market price

As market price

As agreed upon basis

As agreed upon basis

On December 30, 2009, the Company entered into a hiring agreement with a company in order to provide service in

investment consulting and investment advisory strategy for benefit of a fund under management of the Company. The

hiring period is the same as the fund maturity, the service fee is vary in each period as follows:

- Base fee

Year 1 -5 of the fund period

If the fund invests in any projects for the year less than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 5.40 million or 0.50 percent of capital received from unit holder and has been used
for investment as at the end of investment year. The fee is determined as monthly payment at the rate of Baht 0.45

million.

If the fund invests in any project for the year more than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 8.40 million or 0.50 percent of capital received from unit holder and has been used
for investment at the end of investment year. The fee is determined within January 10 of the following year that the

investment is made.



6.6

6.7

If the fund invests in any project for the year more than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 8.40 million or 0.50 percent of capital received from unit holder and has been used
for investment at the end of investment year. The fee is determined within January 10 of the following year that the
investment is made.

Year 6 of fund period until terminate date

The Company agrees to pay base fee at the rate of 0.50 percent of the Fund'’s net asset value.

- Profit sharing

The Company agrees to pay profit sharing fee at the rate of 25 percent of revenue from investment under consulting
service provided and the right to receive the profit sharing is depended on performance of the counter party in
compliance with the agreement. The fee is determined within January 10 of the following year that the Company
received profit from the fund as investment agreement occurred from the consulting service.

Segment Information

Operating segment information is reported in a manner consistent maker in order to make decisions about the
allocation of resources to the segment and assess its performance. The chief operating decision maker has been
identified as the directors of the Company.

Management considers that the Group operate in a single line of business, fund management, and has therefore only
one business segment.

Management considers that the Group operate in a single geographic area, namely in Thailand, and has therefore
only one geographic segment.

Approval of the Financial Statements

These financial statements have been approved for issue by the Company’s Board of Directors on February 18, 2014.
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