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VISION

“IJuUsBNIOMSUSHISAILINIAI 3 dudulisniu
JszinAlng Tagyaidussnanasiumsiaivio nazsigla
ngagulRnuusEn”

“To be among the top 3 leading wealth
management companies in Thailand and
focus on sustainable growth and revenue
of the Company.”

nisna

MISSION

“IRUSMISEUMSUSHISANUTIAY TagAuULAaINS
Joo3w nasszuunuAldsumMsLicuLnagatalto)
muashuanaiiisaduANuGIiwaltkingnan
nasdinu”

“To provide wealth management services by
a professional team with continually updated
systems in accordance with international
standard in order to satisfy the customer
and society.”
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wanisaliuduuazJuznIstugounal 5 U
FIVE YEAR FINANCIAL STATISTIC SUMMARY

HU2® : duuin

oamsautiuaiusiu / Consolidated Unit : Million Baht
2557 2556 2555* 2554 2553
2014 2013 2012 2011 2010

funSwdsau 1,579.12 1,638.57 1,462.60 1,435.97 1,642.32

Total Asset

NUAALAZNUAINANNTINI TN 449.75  557.20 54591  360.47  423.73

Cash & Deposit of Financial Institutions

Ruasmulunanning 893.47  787.48  686.29  900.53 1,035.91

Investment in Securities

ﬂﬁauiau 229.13 286.09 208.36 156.44 193.29

Total Liabilities

nuaanziawIonTszuag 120.00  120.00  120.00  120.00  120.00

Registered and Paid-up Capital

Haﬁwﬁmﬂ%daﬁu (Un) 1.00 1.00 1.00 1.00 1.00

Par Value (Baht)

duvavitiadiu 1,349.99 1,352.48 1,254.24 1,279.54 1,449.02

Total Shareholders Equity

eldasssdian 822.81 1,129.33 781.48 700.74 694.01

Fee Income

eldsin 942.37 1,179.05 829.14 750.44 734.89

Total Income

aldanglunisatineiusin 648.04 75571  571.01 49317  479.68

Total Operating Expenses

Mlagns 236.42 340.83 197.85  187.42  191.53

Net Profit

mlsgndeiadiu (un)™ 1.97 2.84 1.65 1.56 1.60

Earnings per Share (Baht)
Wutlunaradiu (umn)* - 2.50 1.70 2.00 2.90
Dividend Per Share (Baht)

Vg aunendeyavuniin I 2555 dmnddsuutavaniszyliluseviugszand 2555 davainiaya
vumaiull 2555 dnrsusudgelvsinaldainisasauisuiudeyasunisiud 2556 Fodulvmu

wwsgmnstyInseavlalull 2556

Remark* Due to the adjustment of detail shown in the 2012 financial statement to be in line with the Accounting
Standard applicable in year 2013 so as to be comparable and in the same standard with the 2013
financial statement; therefore, some detail of the 2012 financial standard shown herein are different

from those shown in the Annual Report 2012.
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Aoagd1AYN1INISKUYaJIUSEN (cu Sun 31 suoAu)
IMPORTANT FINANCIAL FIGURES OF THE COMPANY (AS AT 31 DECEMBER)

HUJ® : Saoa:

Unit : %
2557 2556 2555* 2554 2553
2014 2013 2012 2011 2010

dasauanlFaalunsaiinen 68.77 64.09 68.87 65.72 65.27
fasal@sin

Operating Expenses to Total Income

NTINANDUUNUADAUNTNEITIN 14.97 20.80 13.45 13.05 11.66
Return on Assets (ROA)

dPTINARBUUNUGaduIDIEDaM  17.51 25.20 15.66 14.65 13.22
Return of Equity (ROE)

dnsinadvlavasdunindsiu (3.63) 12.03 1.63  (12.56) 12.15
Total Assets Growth

dannadulavasdiusasdiediu  (0.18) 7.83 (2.07)  (11.70) 7.35
Equity Growth

dasnsiiulavaeseldasssaiiian (27.14) 4451 11.52 0.97 26.59
Fee Income Growth

dasmaavlavasnaldsin (20.07) 42.50 10.49 2.18 25.56
Total Income Growth

dasmadvlavasanldans (14.25) 32.35 15.78 2.91 11.69
NI

Operating Expenses Growth

dannaiaulavasrinligns (30.63) 72.27 4.72 (2.15) 58.39
Net Profit Growth

danmadulavasinlsgnidadiu  (30.63) 72.12 5.13 (2.50) 58.42
EPS Growth

dnilsgndsangldi 2509 2891 2367 2497  26.06
Net Profit Margin

yasa Ny Traiu 1125 1127 1044 1066  12.08

Book Value per Share (Baht)
danamiuunasanilsgns - 8897 9827 12821 181.25
Dividend Payout Ratio
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Statement of the Chairman of the Board of Directors

Dear Shareholders :

In 2014, Thai economy for the first half year has been affected by Thai political crisis occurred since the late of 2013. Such situation
adversely tensed and impacted directly to money market, capital market and investor sentiment, both Thais and foreign. However,
during the second half year, the political crisis has eased up by the establishment of the new government for dealing with urgent
economic issues and regaining the investor sentiment, which, in turn, enable Thai economy to gradually recover. Simultaneously, the
world economy has been recovered since the late of 2013 together with a sign of better U.S. financial status, whilst, European and
Asian economy remained slow down.

During the first half year, the condition of capital market was not suitable for investment. Therefore, the Company had to adjust and
update its investment strategies by changing in type of funds to be established, fund management and risk management policy to be
in line with a current status of Thai economy.

During the second half year, the better condition of Thai finance has influenced on a successful establishment of new funds as per a
set forth target as well as the Company’s better performance. Based upon the 2014 consolidated financial statement of the Company,
it can be seen that the Company’s total revenue was at Baht 942.37 million decreasing from of the year 2013, that the Company’s
total revenue having at Baht 1,179.05 million, approximately Baht 236.68 million lower or equivalent to 20.07 %. In the meantime, the
total expenses of the Company in 2014, which was at Baht 648.04 million, is lower than the year 2013, which was at Baht 755.71
million, approximately Baht 107.67 million lower or equivalent to 14.25 %. This results in the Company’s net profit in the year 2014
being at Baht 236.42 million or equivalent to Baht 1.97 per share decreasing from the year 2013, which had a net profit at Baht 340.83
million or equivalent to Baht 2.84 per share, approximately Baht 104.41 million lower or equivalent to 30.63 %.

The main factors that the Company had its net profit decreasing in 2014 are the impact of Thai political uncertainty on less economic
expansion, which, in turn, affected to a slow down investment. Even though the overall performance might be minimally decreased, the
proper adjustment of investment strategies, either type of funds, setup timing or efficient management, mutually enable the Company’s
performance to be at satisfied level.

During 2014, there were funds under management in the total of 206 funds comprising of 93 local and offshore mutual funds, 17
property funds, 38 provident funds and 58 private funds. The total net asset value was Baht 416,633 million. Overall, there are 35 new
funds with a total net asset value of Baht 11,281.13 million which consisted of 16 mutual funds and 19 private funds.

In terms of Corporate Social Responsibility, the Company cooperated with many organizations, either government, private sector or
other non-profit organizations by educating knowledge of investment through the Company’s 3 branches, namely Kon Kean, Chiang
Mai and Phuket branch, by periodically arranging training and seminar on saving and investment as well as jointly arranging seminar
with governmental sector on financial and investment planning for retirement. Additionally, the Company donated subsidy and
necessity to people-in-need, educational support for student of far-flung schools, such as computers, sport facilities, as well as,
religious supports both Buddhism and Islam.

The Company recognised an importance of operating in compliance with the good corporate governance principle, business ethics and
encouraging good moral for working environment by implanting the good corporate governance principle to be as a corporate culture
continually from year 2013. In 2014, the Company periodically arranged in-house training on the good corporate governance practice
to the employees and supported any development of the Company’s corporate governance to be at same level of other Asean
countries. Also, the Company joined the Private Sector Collective Action Coalition against Corruption (CAC) for developing quality of
employees in parallel with developing modern working system, which is a key factor for the Company’s sustainable growth.

For the Year 2014, there were 5 directors retired by rotation as follows: Mr. Surabhon Kwunchaithunya, Mr. Suwit Rojanavanich,
Mr. Woravit Chailimpamontri, Dr. Chokchai Aksaranan and Mr. Krit Umpote, whereby Mr. Surabhon Kwunchaithunya, Mr. Suwit
Rojanavanich, Mr. Woravit Chailimpamontri and Dr. Chokchai Aksaranan were re-elected to be as director for another term.
Additionally, Dr. Vikrom Koompirochana was elected to be director in replacement of Mr. Krit Umpote. In this regard, the Company’s
Board of Directors wishes to take this opportunity to thank Mr. Krit Umpote for his great contribution of excellent performance and well
support to the Company during his time acting as a director.

Finally, the Board of Directors wishes to thank our shareholders, clients, unitholders of the funds under management of the Company,
including the governmental and private sectors as well as local and foreign financial institutions for their support and trust. Moreover,
the Board of Directors also wishes to thank our Management Committee and also all employees for their critical devotion in solving
problems and supporting the stable and continual development of the Company.

Khkhkkhkkhkkhkkhkkhkkhkhkhkkkk
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ATUNSSUNIS
BOARD OF DIRECTORS

1. 13Ade anusltun (Ph. D.)
Chokchai Aksaranan (Ph. D.)
saJUs=s1unssuMs SnumsUs=s1unNssums
NssuMsads: llasus:s1UATUENSSUNISOSIAdaU
Vice Chairman, Acting Chairman,
Independent Director and
Chairman of the Audit Committee

2. wgdnnds 10J=gua
Mr. Sadawut Taechaubol
nNssuMs
lazUsss1UATUENSSUNISUSHS
Director and Chairman of
the Executive Committee

3. walniadsad sauniy
General Lertrat Ratanavanich
nssuMs
Director

4. ngdswa IdulSun
Mr. Surabhon Kwunchaithunya
NSSUNIS NSSUNISUSKHIS
UsssuAtusnssumsassHiiazmyuaAaauiing
lazNssuMsaIUMSMNUQIANANISAG
Director, Executive Director,
Chairman of the Nomination and
Remuneration Committee and
Member of the Good Corporate
Governance Committee

5. ngdIn 153Uy
Mr. Suwit Rojanavanich
NSSUMS NSSUMSUSHISIA:
nssuMsAUMsMNUQIanInsna
Director, Executive Director and
Member of the Good Corporate
Governance Committee

6. aWuwU Junal
Mr. Pipat Khanthong
nssums
Director

7. ngIsIng Jeauduuns
Mr. Woravit Chailimpamontri
NssUMISIazNSSUNISUSHIS
Director and Executive Director

8. mgwuyny d3nvadey
Mr. Pitsanu Vichitcholchai
nssums
Director




Annual Report 2014

9. 5¥wa mtvauna (Ph. D.)
Tachaphol Kanjanakul (Ph.D.) ,
nssuMsiiazus:s1uATUENSSUMISUSHISANLIFE]
Director and Chairman of the Risk
Management Committee

10.3nsu Aulwlsad (Ph. D.)
Vikrom Koompirochana (Ph. D.)
NSSUMSads: NssUNIstIsJAdauiias
NSsUMISAssHla=MKUOAICIBUINU
Independent Director, Member of the Audit
Committee and Member of the Nomination and
Remuneration Committee

11.ungynaa Us:iasilam
Mr. Boonlue Prasertsopar
NSsUMsads: NssUNIstIsIIdauia:
nssuMsdssHla=MKUQACIBUINU
Independent Director, Member of the Audit
Committee and Member of the Nomination and
Remuneration Committee

12.u3anads:m Jswulsd
Ms. Prapa Puranachote )
NSSUMS NSSUNISUSHIS NSSUNISUSHISAWIAE)
nssumsaumsmnugianamsnanas
nssuMsgiams
Director, Executive Director, Member of
the Risk Management Committee,
Member of the Good Corporate
Governance Committee and President

13.1usiAde dnsiAst (Ph.D.)
Narongchai Akrasanee (Ph.D.)
Us=s1unssumsusin (cdsachikuind 29 a.a. 57)
Chairman of the Board of Directors (Until 29 Aug 14)

14.ngunude  T3AdtuUY
Mr. Boonchai Chokwatana
NSSUMSads: lazNssuN1sasIadau
(ahsachiKuaty 1 s.A. 57)
Independent Director and Member of the
Audit Committee (Until 1 Dec 14)
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ACUZIONIS
MANAGEMENT COMMITTEE

. u3a@nds:m Yswilsd

Ms. Prapa Puranachote

NSSUMS NSSUMSUSHIS NSSUMSUSHISANUIAY)
nssuMSsAUMSIAUQIARAIMSAG
lazNssuMsgIams

Director, Executive Director, Member of

the Risk Management Committee,

Member of the Good Corporate

Governance Committee and President

. U1J3s1Ws Utuduy

Mrs. Jiraporn Boonvanich
gyhenssumsgiamsanla
(anemstananasnudsalideidu)
First Executive Vice President
(Provident Fund Division)

. UJuwtutusda usswin

Mrs. Pannarat Bhanpato
g¥renssumsgiomsanld
(aheusHisnasnu)

First Executive Vice President
(Fund Management Division)

. uJsiaws vuzpd

Mrs. Rachitporn Manawes
g¥ranssumsgiomsanld (@wnagnsalrns)
llazIayIuMIsusGn

First Executive Vice President (Corporate
Strategy Division) and Company Secretary

. gnaui 103:qua

Mr. Tommy Taechaubol
g¥ranssumsgiomsanla (agituuissna)
(chsachiruaty 1 d.a. 57)

First Executive Vice Presdent

(Business Development Division)

(Until 1 Aug 14)

. NYTUAICU SSSUANS

Mr. Nattavut Thammachari
dg¥ranssumsgioms (che3ranssumsiiu)
Executive Vice President

(Financial Engineering Department)

. mgnafiAu dnsdiar
Mr. Kittikhom Suthiwong

g¥ranssumsgioms

(che Private Wealth)
Executive Vice President
(Private Wealth Department)
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BOARD OF DIRECTORS (AT THE END OF 2014)

Tvnde onysuun (Ph. D.)
Chokchai Aksaranan (Ph. D.)

7291925UNIINAT SNBINTS
13251UNIINNNT (év'\um' 1 n.2. 57)
NIINNIDAITHAZYITDIUAIS
NITNNIATIAdY

Vice Chairman, Acting Chairman,
(Since 1 Sep 14)

Independent Director and
Chairman of the Audit
Committee

a1y :73 1

Age : 73 years

AtUNINISANL :
B USyguen (Ph. D) dudennissad
University of New Brunswick U3zineiuanian
m SSganln ddennssaad
University of New Brunswick 1Uszineauian
B Sygnes (Hesdfion) dudenssaad
IaInIalunInende

N1SsouUsuy :

n wé’ngm Director Certification Program (Refresh)
FnlagaunaNadasNanTunsIunsUSEning (I0D)

n W&’ﬂagm Director Accreditation Program (DAP)
Falpgasnandaasuaatunssumsusanine (I0D)

B ¥dngns Audit Committee Program (ACP)
Awlnsannandaasnantunssunsusenlng

Us=aunisainisn1aau 5 U doundys :
2554 - {faatiu

B 1/3351UNITNNT
vaIEnaeuduge Usziuida a1ia
2553 - faatiu

B 5290925 1UNTINMT TNENTUITUNTINAIG
NITHMIDATEUASUTEBIUAUSNTTHNNTATIAFDY
uiEnwinnIwddamanasmu Buend e (o)
2549 - {faaiin

B Usz5unssums uSEm Tne nandian sia
2552 - ifaqtiu

B U525IUNIINMT USEN Uenandudarstauia s1na
2550 - 2553

B N39HN9985Y WAZUITsUNIINNIRTINEaL
1590 dan. draunazrdatllasidan 199 (Wrnow)
2550 - 2553

B 1925UNITNNTLIMIS
swAsuaTHalng dia (Nvnou)
2548 - 2554

B J52571UNITNMNT
139 awWandunes laans in (NPT)
2548 - 2554

B N330NI9R LA YT B IUNTINMIATIATDL
139 Uan. aslsidnduaznsndn $1i@ (NATW)
2545 - 2553

B U320UnNITNNTUInIg
13 Filng Aie (Henmw)
2545 - 2550

B 19251UNIINMT
VIEN UIWIRunInd nqunwmndiad A1ie
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]
Education :
W Ph.D. (Chemical Engineering),
University of New Brunswick, Canada
B MSc.E. (Chemical Engineering),
University of New Brunswick, Canada
B B.Sc. (Hons) Chemical Engineering,
Chulalongkorn University

Traning :
W Director Certification Program (Refresh)

by Thai Institute of Directors Association (IOD)
B Director Accreditation Program (DAP)

by Thai Institute of Directors Association (IOD)
B Audit Committee Program (ACP)

by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
2011 - Present

B Chairman,
Siam Samsung Life Insurance Company Limited
2010 - Present

B Vice Chairman, Acting Chairman, Independent Director
and Chairman of the Audit Committee,
MFC Asset Management Public Company Limited
2006 - Present

B Chairman,
Thai Ethoxylate Company Limited
2009 - Present

B Chairman,
Bangkok Industrial Gas Company Limited
2007 - 2010

W Independent Director and Chairman of Audit Committee,
PTT Exploration and Production Public Company Limited
2007 - 2010

B Chairman of the Executive Board,
Siam City Bank Public Company Limited
2005 - 2011

B Chairman,
Saha Patana Inter-Holding Public Company Limited
2005 - 2011

B Independent Director and Chairman of Audit Committee,
PTT Aromatics and Refining Public Company Limited
2002 - 2010

B Chairman of the Executive Board,
Vinythai Public Company Limited
2002 - 2007

B Chairman,
Bangkok Commercial Asset Management Company
Limited
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u19dn13s LY:aua
Mr. Sadawut Taechaubol

NITNNIT WAL

132 IUAUSNITNNITUINIG
Director and Chairman of the
Executive Committee

a1y : 63 1l

Age : 63 years

|
AtUNINISANL :
B Honorable Degree (Business Administration),
Kensington University, California 1szinetanigaiasnn
B Commerce Diploma, Davis School,
Brighton 1szineansnzaianans
B SSygne3 Aadmansioia (S3mansd)
HWIINLIALTINALNG

N1SOUSU :

] wé’ﬂgm Director Accreditation Program (DAP)
FalagaunanasasNaaTunssunusEning (I0D)

B #ANgRIHUIMITIZALG s;u‘ﬁ' 12
Anlasandwinginsnaianu (0n.)
aanananninduralszinalng

Us=aunisainisnidau 5 Udounayd :
faqtin

B N33HNT LAZUSEUAMSNIINNNTUINT
UiEnninnIwdIamanasmu Buend e (o)
2557 - {faqtin

B 1U9251UNIINNNT
139 duns n3ul Toaad im (M)
2556 - {faatiu

B N3THNTUINIT
PUINFNATHNATAITNAUTIZn I seinaiuny
WA (B9ANTVBIUTTINAAL)
2552 - ifaatiu .

B U5251UNITNNTUIAT USEMHANNSNG fund n3u
A9 (NANT)
2553 - {faatiu

B wanaanan aaanmIfLazgaavmnasaing

1J9251Un3INAT UIEN Tadsweazil a1

B s09s251unssHMS STNEuNE nju Anadalidiun
ANA (NAI1U)
2549 - {faatiu

B n33umMs V3PN Insiin waeda i

B N3INNT U3EN ﬁm"l,i'mm:qua Cahol
2548 - {faqtin

B N55UMS USHY uuefen Auadetidun ana
2547 - {faatin

B n3INMI U3EN waudansa Auadetidun nfd Siie
2537 - {faatiu .

B U9257UNIINNT USEN Aun3 31 e
2550 - 2552

B 15251UN3INNTUINIS waznIsHnIsEaanising
VIEMMANNIWG Auna n3d 1 (anTw)
2549 - 2550

B U3punsINnsLEvns uazinemsnssumsiannislug
USHNRANNING Fund nFi 4@ ()

]
Education :
B Honorable Degree (Business Administration),
Kensington University, California, USA
B Commerce Diploma, Davis School, Brighton,
United Kingdom
B Bachelor of Arts (Political Science),
Ramkhamhaeng University

Traning :

B Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)

B Chief Executive Program, Class 12
by Capital Market Academy, the Stock Exchange of
Thailand

Experience (The last 5 years) :
Present

B Director and Chairman of the Executive Committee,
MFC Asset Management Public Company Limited
2014 - Present

B Chairman of the Board of Director,
Country Group Holdings Public Company Limited
2013 - Present

B Executive Director, China Oversea Exchange Association
(Chinese Organisation)
2009 - Present

B Executive Chairman, Country Group Securities Public
Company Limited
2010 - Present

B Chairman of Thai Chamber of Commerce & Industry

B Chairman of Sing Sian Yer Pao Company Limited

B Vice Chairman of Country Group Development Public
Company Limited
2006 - Present

W Director of Profit Ventures Company Limited

B Director of Baan Rai Taechaubol Company Limited
2005 - Present

B Director of Bangkok Development Company Limited
2004 - Present

W Director of Landmark Development Group Company
Limited
1994 - Present

B Chairman of Country Group Company Limited
2007 - 2009

B Chief Executive Officer and President, Country Group
Securities Public Company Limited
2006 - 2007

B Chief Executive Officer and Acting President,
Country Group Securities Public Company Limited



walenafsau saunuy
General Lertrat
Ratanavanich

N3INNT
Director

a1y : 68 1
Age : 68 years

]

AUIANINISANYA : i

B Sygndadeansufinniainfudn
(§121MIUIANTWAW) wﬁwmé’qmﬂ%’

B Sygruimneedindeiadndnd @unalulad
LAZMTIANTNAIULAZRIL IS N9 9E )
unIngrasinaluladsanenasaulnduns

] ﬂ%zygwﬁ@ﬂmamqwﬁﬁmﬁmﬁm&uﬁnﬁr
(Wszanialy) anandmniguszamanuaans
IRAINgAedaS e

® SSygiln nsuSnisszuu (MSSM) University of
Southern California Uszineanizaidin

m YSyaln Jeanssulesn (MSCE) Massachusetts
Institute of Technology Usinean3gaLnzna

B Sygnes Ieanssnlesi (BSCE) The Citadel,
Uszineanizainam

N1SoUsSU :

B wdngasnsilesiussonandnsnmiaizsinenau
Ui 5 (38
WwlagIngnasilasiusweinnans
saontuITmsilaeiulszine .

B vangaafuivnTazaugeinunsduazdied gun 4
FalaguriIngrasnanisdnlne

B National Security and International Security,
Harvard University 1/ssineian3gatasni

B vangasfuivnTIsAuge Jun 4
Falasaniiuing1In1Ina1anu AaIARANNINALH
dszinelng

n wé’ﬂgm Director Certification Program (DCP) ‘éu 30/2003
FnlpgaunaNadasNanTunsIunsuSEnng (I0D)

u ﬂﬁngm Role of the Chairman Program (RCP) i;'u 1/2000
FwlngannandaasNannunssunsuieming (10D)

n ﬂ&'ﬂgﬂim Finance for Non- Finance Directors (FND)
7% 13/2011
JnlpgaunaNadasNanTunNsINNTUSEN Ing (I0D)

n ‘ﬂé’ngm Role of the Compensation Committee (RCC)
U 18/2011
Awlagananasasnantunsunsussmlng (1I0D)

B #angn3 Finance Statements for Directors (FSD)
Uil 13/2011
FalpgananaasNanTuNIINNTLIEN lne (10D)

B %angas Role of the Chairman Program (RCP) §u 28/2012
FalpgaunaNadasNanTunsINNUSENIng (I0D)

Us:aunisainisnidau 5 Udounayd :
ifaatiu

B J9201UAMINITHNIENIT AMENITHIBNTENIG
datfedumetssyuanufgduviend w.a 2557 (i)
diinemaIBMIEAunuEgs

B Adinwnssanimsuazlaennisinnig
AMZNTINNTNTENTTTIITHY DY
. o - Y
AENOUWAI TN IEMEUNUTIEYT
26 1u.9. 2556 - a3t

B N33WM3
U‘%ﬂ’wwé’ﬂﬂ%’wﬁ’mmiﬂamu Buand $ie (M)
17 a.9. 2556 - Tfadiu

B 15551UNITNMNT, NTINNTONTS
USHN A 1A @fa 00 (M)

B 15257UN3INAT, NITHNNTOETS
U3EN 3 JAa 9 (NHIT)
2 1. . 2555 - aqiiu

B U520UuAmMNIINNITUIAT
aniiuganaRTIIn (29ANINTNTU)
2554 - 2557

B NIINMTUTEN
doan. d19auasnantilnsiaan 3100 (NunTw)
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]
Education :
B Honorary Doctorate Degree
(Development Administration), Maejo University
B Honorary Doctor of Philosophy (Sustainable Energy
and Environment Technology and Management)
Rajamangala University of Technology Rattanakosin
B Honorary Doctor of Philosophy
(Public Administration), Eastern Asia University
B MSSM, University of Southern California, USA
B MSCE, Massachusetts Institute of Technology, USA
W BSCE, The Citadel, USA

Training :
B National Defence College, Class 5 by the National
Defence College, the National Defence Studies Institute
B Top Executive Program for Commerce and Trade
(TEPCOT 4), University of Thai Chamber of Commerce
B National Security and International Security,
Harvard University, USA
B Chief Executive Program, Class 4 by Capital Market
Academy, the Stock Exchange of Thailand
W Director Certification Program (DCP), Class 30/2003
by Thai Institute of Directors Association (IOD)
B Role of the Chairman Program (RCP), Class 1/2000
by Thai Institute of Directors Association (IOD)
B Finance For Non-Finance Directors (FND),
Class 13/2011
by Thai Institute of Directors Association (IOD)
W Role of the Compensation Committee (RCC),
Class 13/2011
by Thai Institute of Directors Association (IOD)
B Finance Statements for Directors (FSD),
Class 13/2011
by Thai Institute of Directors Association (IOD)
B Role of Chairman Program (RCP), Class 28/2012
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
Present
B Chairman of the Committee, Committee on Drafting
the Rule of Procedure of the National Reform Council
(B.E. 2557), the Secretariat of the House of
Representatives
B Advisor and Announcer, Constitution Drafting Committee
(CDC), the Secretariat of the House of Representatives
26 Apr 2013 - Present
| Director,
MFC Asset Management Public Company Limited
17 Jan 2013 - Present
B Chairman of the Board of Directors,
Independent Directors, G J Steel Public Company Limited
B Chairman of the Board of Directors,
Independent Directors, G Steel Public Company Limited
2 Apr 2012 - Present
B Chairman of the Executive Committee,
Thailand Professional Qualification Institute
(Public Organization)
2011 - 2014
| Director,
PTT Exploration and Production Public Company Limited
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unggswa gdtulastunn
Mr. Surabhon
Kwunchaithunya

NIINNIT NIINNTTLINRIT Uszau
AMSNIINNTATIAASIIRUA
ANMDULNY WASNTINANT
é’wun'ﬁﬁwﬁ'uquaﬁanﬁﬁa
Director, Executive Director,
Chairman of the Nomination
and Remuneration Committee
and Member of the Good
Corporate Governance
Committee

a1y : 63 1

Age : 63 years

AtUAININISANL :

T
a

dEygln vimsgafanmiudio (MBA)

Inamunn1Inands University of Washington

UenAanIzaINam

By1n3 IaINssnaIEaItmAN 81213AIN3IH
2AFINT I@ﬂnu&mﬁﬂmﬁﬂ University of Washington
dezineanizainsng

PByaas Ienssnmansiudn a2 Wi
University of Washington 1szineanizaiasn

NISoUsU :

wé’ﬂgm Director Certification Program (DCP)
Talpgasnandaasuaaiunssunsusumine (I0D)
wﬁ'ﬂgm Director Accreditation Program (DAP)
Falagasnandaasuaniunssunsusuming (I0D)
ﬁé’ﬂgm Role of the Chairman Program (RCP)
FalagaunanasasNaaTunsINnIUsEning (10D)
RANGATHLIMNTIZAUG ‘g'w?i 11
AalaganiuIngIMInaanL (I9N.) AAARANNTNG
urisszinelne

Us:aunisadnisniiau 5 Udounal :

faadiu

ATINMT NITNMITUIIIT UILHIUAMSNTINANTAIIN
uaziMuARIABLLNY LAZNTINNNIAMSAIALgUA
- da

Aan3na

UiEnwinnIwdiamanasmu Buend $iie (o)
2557 - {faatiu . )
s09dazaunIINMs U3EN Aun3 3l laaded A1in
(N7

2555 - {faqtin

N3THN13 aRANMIfuazgaawnaTaineg

2553 - 2555

N3TNMT AanarannIndurslszinelne
ﬂszﬁmmgﬂﬁumiu‘%mimwLéaa AaNARANNITNE
unitsznelng

AYNIINNTINE mmwé’ng%’wﬂuﬁaﬂi;:’mﬂim
NIINMT UIEN aaedygFengssnii (Uszinalng)
A9 (NANT)

2549 - {faatiu
ATINMILAZIDVUTZEIUNTINNTUIAT

13 TnnanNTHd funia nFi 4@ (W)

2546 - {faatin

dazsunsannInaagey v3Em nagu Gadlad nfu
(Uazinelng) die (uwau)

2547 - 2553

19251UNTTNNTATIAFOU UIEN YIYFT a0 (MrA7)
2540 - 2545

NITNMIEIANTS uiiﬁ'ﬂmmmao%m%aﬁagjmﬁﬁ
AONTUNITRUFTINANITNTINIIANG

1
Education :

Master of Business Administration (MBA)
(sponsored by the University’s scholarship),
University of Washington, USA

Bachelor of Engineering in Industrial Engineering
(sponsored by the University’s scholarship),
University of Washington, USA

Bachelor of Engineering in Electrical Engineering,
University of Washington, USA

Traning :

Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)

B Director Accreditation Program (DAP)

by Thai Institute of Directors Association (IOD)

W Role of the Chairman Program (RCP)

by Thai Institute of Directors Association (IOD)

Chief Executive Program, Class 11

by Capital Market Academy, The Stock Exchange of
Thailand

Experience (The last 5 years) :

Present

Director, Executive Director, Chairman of the Nomination
and Remuneration Committee and Member of the
Good Corporate Governance Committee,

MFC Asset Management Public Company Limited
2014 - Present

Vice Chairman of the Board of Director,

Country Group Holdings Public Company Limited
2012 - Present

Director, Thai Chamber of Commerce and Industry
2010 - 2012

Director, the Stock Exchange of Thailand

Chairman of Risk Management Committee, the Stock
Exchange of Thailand

Member of Discipline Committee, the Stock Exchange
of Thailand

B Director, Thailand Futures Exchange Public Company

Limited

2006 - Present

Director and Vice Executive Chairman,

Country Group Securities Public Company Limited
2003 - Present

Chairman of the Audit Committee, Tycoons
Worldwide Group (Thailand) Public Company Limited
2004 - 2010

Chairman of the Audit Committee, Prinsiri Public
Company Limited

1997 - 2002

Managing Director, Secondary Mortgage Corporation,
Banking and Financial Institute Committee, Ministry
of Finance



ueddyey [squnty
Mr. Suwit Rojanavanich

NIINNTT NIINNITUITHITUAZ
n‘ssuml‘sﬁwuﬂ'l‘sﬁ"lﬁ'uqua

A da

NANIING

Director, Executive Director and
Member of the Good Corporate
Governance Committee

a1y :57 1l

Age : 57 years

UNgWWeUU Junal
Mr. Pipat Khanthong

NITUNT
(@i"]iq@i‘umﬁ\aéxm,wi 15 6.9. 57)
Director

(Since 15 Oct 14)

a1y :57 1

Age : 57 years

|
AtUYAININISANL :
B Syanln duuinisgiia (MBA)
A121IMITULANIIUIANS,
North Texas State University, Uszineaan3gatasni
B Syaned dydiude naenatininedy

N1SsouUsuy :
u wé’ﬂgm Director Certification Program (DCP)
FnlpgaunaNadEsNanTunNsINNTUSEN Ing (I0D)

Us:aunisainisnidau 5 Udounay :
2554 - faqtiu

B N3330N1T NITHATUIRIS ,
uaznITHMIUMIIALQUARaNIHA
viEnwannIwdInnInamu 1xand S (unimw)
2557 - faqtin

B {A503918MINTENTNNNTAR NITNTIINTAN
faqiiu

B nN339N13 V38N dan. fana ane
2551 - 2557 .

B 509d118Ms dnuuSHITn NI
NITNTINIIAAY
2546 - 2550

| %a“wmﬂms ﬁwﬁnyiﬂmmmumu
FHNULIHITRRAIEITHS NTTNTNNIARY
2540 - 2545

B LAR3NT 8 ETINIULATHENANIIARG NITNTINTARY

]

AtUWNINISANY

m Syanln vimeginanmidudie
asnIaturInen iy

B Sene3 wsuseanstmia (n1308)
HAINYIRETINATLAY

NISdUSU :

B N5USMIsiAsEaNamsIIHe dnsutinuSmssauge
(der) Jun 2 aadunszinind '

m Inendsilesiunzonondns (awa.) Juil 48
antuimnisilosiulszinea nsznsrenanlnu

] miv‘u’@nmmﬂﬁaaLm:nmaaﬂ%ﬁ:ﬁuga (Waal.) i:u“?‘ 3
aontuNaINsIiaguazNsIAaNAg
diinuamznsINNIMsand

Uszaunmisainisniiu 5 Udounds :
15 0.9.57 - aatiu

B N3INMT
viEnnannIwddamanasnu Baand S ()
2557 - {faqiiu

B AUSnsFuledniniw (fnseannd) nauaIIning

B 509U5251UnITNNT USEN Alaf ada (uvnow)
2550

B §559N3MA S UNUEIININTANA 5
(ﬁwﬁ"u@LLamuaﬁwmﬂuﬁaaﬁﬂﬁuaaﬂ)
2546

B 8330300 S UNUETININGANA 9
(ﬁwﬁ’ugLLamuaiiwmﬂuﬁmﬁSamléi)
2545

B indmami 9 . dinuiwismigsnaswalng
2543

® Un3msm® 9 . dnineinsgumsiaiuni
2542

B 8330INTIATN @ 15NIIUETININTIIRIAUATINTEN
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|

Education :

B Master of Business Administration (MBA), Banking
and Finance Major, North Texas State University, USA

B B.A., Chulalongkorn University

Traning :
W Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
2011 - Present

W Director, Executive Director and Member of the Good
Corporate Governance Committee,
MFC Asset Management Public Company Limited
2014 - Present

B Inspector General, Ministry of Finance
Present

B Director, PTT International Trading Pte Ltd.
2008 - 2014

W Deputy Director - General Public Debt Management
Office, Ministry of Finance
2003 - 2007

B Director, Policy and Planning Bureau, Public Debt
Management Office, Ministry of Finance
1997 - 2002

B Senior Economist, Level 8, Fiscal Policy Office,
Ministry of Finance

|
Education :
B Master Degree, M.B.A., Chulalongkorn University
B Bachelor Degree, B.A. in Economics (Fiscal Policy),
Ramkhamhaeng University

Training :

W Public Economics Management for Executives (Class 2),
King Prajadhipok’s Institute

B National Defence Course (Class 48),
National Defence Studies Institute, Ministry of Defence

B Advanced Political and Electoral Development
Program (AEPD) (Class 3), Political and Electoral
Development Institute, Office of The Election
Commission of Thailand

Experience (The last 5 years) :
15 Oct 2014 - Present

W Director,
MFC Asset Management Public Company Limited
2014 - Present

B Principal Advisor on Performance Improvement
(Senior Advisor), The Revenue Department of Thailand

B Vice Chairman, TOT Public Company Limited
2007

B Director, Regional Revenue Office 5 (Supervision
Area Revenue Offices in the Eastern Region of Thailand)
2003

B Director, Regional Revenue Office 9 (Supervision
Area Revenue Offices in the Southern Part of the
North-Eastern Region of Thailand )
2002

W Tax Economist, Expert Level, Bureau of Large Business
Tax Administration
2000

W Tax Economist, Expert Level, Bureau of Tax Collection
Standards
1999

B Director, Nakhon Ratchasima Area Revenue Office



s1wa1udssU 2557

u1g2s3ng Foavduuns
Mr. Woravit
Chailimpamontri

NITNNITWASNITNAIILIAG
Director and Executive Director
a1y : 46 1

Age : 46 years

.|
AtUAININISANL :

WEygln vimsgafanmiudie
mmﬁqiﬁ’qiwiwﬂszmﬁ, Schiller International
University, London, Uszin@@nsiuaionans
WByyed vimagsiaddia aannseana
AN INENFUNTINN

NISouUsSU :

Certificate of Housing Finance Program, the Wharton
School, University of Pennsylvania Uszineanigaissni
wangasmsiilasnisunasesluszueudsznnilleg
dwiuinuInissduge quil 14
TalagaanTuwsznindn

wingasiuImIaEAuge Mumaiuaznswiied sq'w?i 3
Falagaanduinain1snisdn

RANFATHUIMTIAUG sq'w?il 8
AnlasaniuingInsaananu

‘Hé’r)qm Director Certification Program (DCP)
Uil 100/2551
Talagasnandaasuaaiunssunsusuming (I0D)
Certificate of Thailand Government Savings Bank
Management Leadership Program, Marshall School of
Business, University of Southern California Ussine
AWIFOLNIM

Us:dunisainasnidau 5 Udounas :

ifaatiu

ATTHNTUASNTINNTLIMG
viEnnannIwddamanasnu 1w
5.9. 2555 - N.W. 2557

Ho1ems suansoenan

2556
nssuMIUSENlaansng
2554 - 5.9. 2555
3091325 IUNTINNG, NITHNTATTIARUAANDUUN
U3 doyainsfauviennd aia

2553 - 5.a. 2555

NIINMIFIANT SUIATDIMNTANATIER

2552 - 2553
ATTHMTUASNTINNTLIMG
u‘%ﬁwwé’nﬂ%wﬁﬂmsnamu SUBR
2551 - 2553
NITHMILIINUAZLILHIUATAZNTTHMTLIMNIN TR
YIENANgUs2AUAY a106 (Nr1T)

2548 - 2553

savffdnsnssnansaanduanila, Famthwming
@un1919% (Chief Financial Officer : CFO), %antin
ﬂéjuawfﬁa LLazi"m:nmsﬁ'mﬁ'méwqmmam%ua:
NINIINTYAAA FUNANTDONFY

o @

AR (NA1TU)

Y

N (NAIT)

o @

AN

1
Education :

M.B.A. ( International Business Management), Schiller
International University, London, the United Kingdom
B.B.A. ( Marketing ), Bangkok University

Traning :

Certificate of Housing Finance Program, the Wharton
School, University of Pennsylvania, USA

Advance Certificate Course in Politics and Governance
in Democratic Systems for Executives, Class 14

by King Prajadhipok’s Institute

Chief Executive Program in Commerce and Trade,
Class 3 by Commerce Academy

Top Executive Program, Class 8

by Capital Market Academy

Director Certification Program (DCP), Class 100/2008
by Thai Institute of Directors of Association
Certificate of Thailand Government Savings Bank
Management Leadership Program, Marshall School of
Business, University of Southern California, USA

Experience (The last 5 years) :

Present

Director and Executive Director ,

MFC Asset Management Public Company Limited
Dec 2013 - Feb 2014

President & CEO, Government Savings Bank

2013

Director, IRPC Public Company Limited

2011 - Dec 2012

Vice Chairman, Member of the Nomination and
Remuneration Committee, National Credit Bureau
Company Limited

2010 - Dec 2012

President, Government Housing Bank

2009 - 2010

Director and Executive Director,

Thanachart Fund Management Company Limited
2008 - 2010

Director and Chairman of Investment Committee,
Dhipaya Insurance Public Company Limited

2005 - 2010

First Senior Executive Vice President, Chief of
Financial Officer : CFO, Chief of Credit Group and
Act for Chief of Corporate Strategic and Human
Resource Group, Government Savings Bank



ueWuy SFnvade
Mr. Pitsanu Vichitcholchai

NIIHAIT

(@i"m@i'mﬂﬁoél‘:m@i 24 5.9. 57)
Director

(Since 24 Dec 14)

a1y : 611

Age : 61 years

da

sywa n1vauna (Ph. D.)
Tachaphol Kanjanakul
(Ph.D.)

NITNNITHALLIEIUAME
niiumiu‘%mimmtém
Director and Chairman of the
Risk Management Committee
a1y :55 1

Age : 55 years

|

AtUAININISANL :

B SSyuiln aaasegaans, (Central Missouri State
University), Warrensburg, Missouri, U.S.A.

u ﬂ%zymv’l(ﬁﬁ mmmwgmam%, (West Virginia University),
US.A.

N1SoUsSU :

] Mé’ngg@]i Director Accreditation Program (DAP)
A39N 22/2547
Falesaandudaasunssunisusuining

Uszaunisainisniinu 5 Udounds :
24 5.9. 2557 - {faaiin
B N3NNI
UiEnninnIwdIamanasmu Buend $iie (o)
2557 - ifaatiu
H N3THNNT DSWIANTRONEY
2555 - 2557
B nssunafaanisanyla
um‘ﬂwaﬂmws wnd (Uszinelne) 4
2553 - 2555
B Uezsuinihnusms vsemuanning Inawwdn aada
2545 - 2553
B nasumsfianaanla visnwinniwd Inawdn e
2544 - 2548
fAnwnmanny enanswifundygiuaznisdn
T29i9Lssnanans
2534 - 2543
B:J:“Héﬂﬂiiﬂﬂ’ﬁuﬁfﬂiiﬂﬂ’]i U%ﬁ:wlié’ﬂﬂ%’wﬁ Aaed
Nasunu tnIuAaa (Usznalnag) dda
2531 - 2534
B {dams dheamdunazdngdszine
USEINHANNSNEANT AR (M)

|

ATUICTNINISANYA :

m 5y atan @191 FINANCE RESEARCH

ANIRINITTANATINENGE

sl @121 M.B.A. (MARKETING)

ANIRINTTANATINENT

m 15391Tn 8121 M.B.A. (FINANCE) UNIVERSITY OF
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Education :

B Master of Economics, Central Missouri State University,
Warrensburg, Missouri, U.S.A.

W Bachelor of Economics, West Virginia University, U.S.A.

Traning :
B Director Accreditation Program (DAP), Class 22/2004
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
24 Dec 2014 - Present

B Director, MFC Asset Management Public Company
Limited
2014 - Present

B Director, Government Savings Bank
2012 - 2014

B Senior Managing Director, KTB Securities (Thailand)
Company Limited
2010 - 2012

B Chief Executive Officer, Globlex Securities Company
Limited
2002 - 2010

B Senior Managing Director,
Company Limited
2001 - 2005

B Associated Judge, The Central Intellectual Property
and International Trade Court
1991 - 2000

B Assistant Director and Director, Deutsche Morgan
Grenfell Securities Thailand Company Limited
1988 - 1991

B Senior Vice President of Institution and Foreign
Department, Phatra Securities Public Company Limited

Globlex Securities

]

Education :

B Ph. D. in Finance Research Major,
Chulalongkorn University

B Master degree in M.B.A. (Marketing Major),
Chulalongkorn University

B Master degree in M.B.A. (Finance Major),
University of Central Queensland, Australia

B Master degree in Interior Design (Honor),
Chulalongkorn University

B Bachelor degree in Accounting,
Chulalongkorn University

W Bachalor degree program in Arts (Political Science),
Ramkhamhaeng University

B Bachelor of Laws Program,
Sukhothai Thammathirat Open University

Traning :

B EXECUTIVE PROGRAM, UNIVERSITY OF SOUTHERN
CALIFORNIA, USA

B Advance Certificate Course in Politics and Governance
in Democratic Systems for Executives, Class 17
by King Prajadhipok’s Institute

Experience (The last 5 years) :
Present
B Director and Chairman of the Risk Management
Committee,
MFC Asset Management Public Company Limited
First Senior Executive Vice President, Corporate Policy
and Strategy Group, Government Savings Bank
Director, Tris Rating Company Limited
Director, Tris Corporation Company Limited
Director, Tsunami Recovery Fund
Director, MFC Energy Fund
Dec 2007 - Aug 2012
Director and Executive Director, Thanachart Fund
Management Company Limited
Mar 2009 - Jan 2012
B Director and Executive Director, G Capital Public
Company Limited
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3nsu Aulwlsad (Ph. D.)
Vikrom Koompirochana
(Ph. D.)

NIINNIFDATY NTTNNIIATIANAL
LASNTINNTAIINILAL
MAUAAINDLUNY
(@i"ﬁwi’umﬁoé‘l‘:\m@i 20 W.A. 57)
Independent Director, Member
of the Audit Committee and
Member of the Nomination and
Remuneration Committee
(Since 20 May 14)

a1y : 69 1l

Age : 69 years

e ——

ACUIUNINISANYA :

[ ] ﬂ%@@w@wﬁﬁmﬁmﬁmauﬁﬂﬁr &121 Humanities, Schiller
International University ﬂ‘;zmﬁé’anqw (W.71.2546)

B JSggen (Ph. D.) a1aninyse Tmansanuduius
3212191321ne Michigan State University
Uszineansgaissng (w.a. 2515)

B SSyanln (MA) arvdmndssifmandanuduius
3213191521506 Michigan State University
UILNAANITOLNINT (W.91. 2511)

B SSygies Snwsaansione
ARINTANRTINENTE (1.91.2509)

N1SOUSU :

] ﬁﬁ’ngm Successflul Formulation & Execution of
Strategy (SFE) jufl 22/2557
saunANaLFINanTunsINNIUSENng (10D)

u M&Ifjé;l@ﬁ Anti-Corruption for Executive Program
Ui 7/2556
aRNANALEINEnNTUNIINNTLSEM Ing (10D)

] ﬁé’f}gm Director Accreditation Program (DAP)
3ufl 63/2550
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2548

B n55ums USEn msdulne die (uenouw)
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Education :

B Honorary Degree in Humanities, Schiller International
University, UK (2004)

B Ph.D. (History) / Michigan State University, USA (1972)

B M.A. (History) / Michigan State University, USA (1968)

B Bachelor of Arts, Chulalongkorn University (1967)

Traning :

B Successful Formulation & Execution of Strategy
(SFE 22/2014) by Thai Institute of Directors (I0D)

B Anti-Corruption for Executive Program (ACEP 7/2013)
by Thai Institute of Directors (IOD)

W Director Accreditation Program (DAP), Class 63/2007
by Thai Institute Directors Association (IOD)

B High-Level Management Program, Class 14/2012
by Capital Market Academy, The Stock Exchange
of Thailand

Experience (The last 5 years) :
20 May 2014 - Present

B Independent Director, Member of the Audit Committee
and Member of the Nomination and Remuneration
Committee, MFC Asset Management Public Company
Limited
2013 - Present

B Director of the Board, Chairman of the Corporate
Governance Committee and Member of Executive
Committee, Bangchak Petroleum Public Company Limited
2012 - Present

B Commissioner, Member of the Audit Committee and
Member of the Nomination and Remuneration
Committee, the Securities and Exchange Commission
(SEC)
2010 - Present

B Chairman, Sports and Recreation Management
Company Limited
2010 - Present

B Chairman of the Board, Country Group Development
Public Company Limited (CGD)
2007 - Present

B Honorary Advisor, British Chamber of Commerce
Thailand (BCCT)
2014 - Present

B Good Corporate Governance Member, Oishi Group
Public Company Limited
2007 - Present

B Independent Director, Chairman of Audit Committee
and Remuneration Committee Member, Oishi Group
Public Company Limited
2007 - 2009

B Chairman, Dragon One Public Company Limited
May 2008 - April 2009

B Member of the Board of Directors and member of the
Executive Board, Thai Airways International Public
Company Limited
2006

B Member of the Board of Directors, Thai Airways
International Public Company Limited



urguryae Usziasilana
Mr. Boonlue Prasertsopar

NITNNTDETE NITHNIATIAFAU
BASATINNITATINILAL
AMAUAAIADLUNY

Independent Director,

Member of the Audit Committee
and Member of the Nomination
and Remuneration Committee
a1y : 47 1

Age : 47 years

u1a1aUs=N1 Usculytl
Ms. Prapa Puranachote

N3NNI NIINNIIUIRIG
n‘s‘sum‘su%m‘smwtém
niiumi@i’mn'ﬁﬁﬂﬁ'ﬂ@‘ua
ﬁan'ﬁﬁﬁuazniwnﬁﬁﬁ’mn'ﬁ
Director, Executive Director,
Member of the Risk Management
Committee, Member of the
Good Corporate Governance
Committee and President
a1y : 611

Age : 61 years
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Education :

B Master of Science, Appropriate Technology for
Resource and Environment Development, Faculty of
Environment and Resource studies, Mahidol University

B Bachelor of Law, Sripatum University

Experience (The last 5 years) :
Present

B Independent Director, Member of the Audit Committee
and Member of the Nomination and Remuneration
Committee, MFC Asset Management Public Company
Limited
2010 - Present

B Chairman, Ratchaburi Football Club
2009 - Present

B President, Taksin University Association
2007 - Present

B President, Sports Associations of Ratchaburi Province
2007 - 2008

B Member of the House of Representative, Ratchaburi
Province, Zonel

B Deputy Minister, Ministry of Education
2001 - 2006

B Member of the House of Representatives, Ratchaburi
Province, Zone 5

B Advisor to Deputy Minister, Ministry of Interior

Advisor to Minister, Ministry of Agriculture and

Cooperative

]

Education :

B Master of Business Administration (MBA), the
National Institute of Development Administration (NIDA)

B Bachelor of Arts, Journalism and Mass Communication
Program, Thammasat University

Traning :

B Advanced Certificate Course in Public Economics
Management for Executives, Class 7 by King
Prajadhipok’s Institute

W Director Certification Program (DCP), Class 148/2011
by Thai Institute of Directors Association (IOD)

B Chief Executive Program, Class 14 (CMA 14)
by Capital Market Academy

B Thammasat Leadership Program (TLP 2)
by Thammasat University Alumni Relations Office

Experience (The last 5 years) :
3 Mar 2011-Present

B Director, Executive Director, Member of the Risk
Management Committee, Member of the Good
Corporate Governance Committee and President,
MFC Asset Management Public Company Limited
1 Feb 2015 - Present

B Independent Director, Ratchaburi Electricity Generating
Holding Public Company Limited
Jul 2004 - Feb 2011

B Senior Executive Vice President and Chief of
Provident Fund Division, Krung Thai Asset Management
Public Company Limited
Apr 2002 - Jun 2004

B Senior Executive Vice President and Chief of
Business Development & Marketing Division, Krung
Thai Asset Management Public Company Limited
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Mr.Tommy Taechaubol

fidnmaniznssnnsuIWs
(ﬁwsw‘imwﬁaé?\uwi 1 d.9. 57)
Advisor to the Executive
Committee

(Since 1 Aug 14)

a1g:321

Age : 32 years
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Education :

B Master of Business Administration (MBA) (with
distinction), Sasin Graduate Institute of Business
Administration of Chulalongkorn University

B Bachelor of Commerce in Finance Major (with
distinction) The University of New South Wales,
Australia

B Bachelor of Laws, The University of New South
Wales, Australia

Traning:

B Director Accreditation Program (DAP) by Thai
Institute of Directors Association (I0D)

B The Real Estate Development RE-CU, Class 40
by the Real Estate Executive Association of
Chulalongkorn University

Experience (The last 5 years):
1 August 2014 - Present

B Advisor to the Executive Committee, MFC Asset
Management Public Company
August 2014 - Present

B Chief Executive Officer, Country Group Holdings
Public Company Limited
April 2012 - Present

B Director, Country Group Securities Public Company
Limited
March 2011 - July 2014

W First Executive Vice President (Business Development
Division), MFC Asset Management Public Company
Limited
October 2010 - Present

B Chairman of Executive Board, Sing Sian Yer Pao
Company Limited
2006 - Present

B Director, Baan Rai Taechaubol Company Limited
2005 - Present

B Director, Country Group Company Limited
2006 - March 2011

W Director, Country State Company Limited
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BOARD OF DIRECTORS (wHo RETIRED BY ROTATION / RESIGENED IN 2014)

tusJAde dnstAscd (Ph.D.)
Narongchai
Akrasanee (Ph.D.)

1/3281%NITNNITLIEN
(AF9EURUGDY 29 &.9. 57)
Chairman of the Board

of Directors

(Until 29 Aug 14)

a1g:70 1

Age : 70 years
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mqmiwgﬂamﬂwmm‘ﬁm (TNCPEC)

B UENENHRIING IR VDULAT

B N3INNITLASNITNAIIRAN uauﬁamﬁ’mamﬁa
manadsznelng, (TDRI) )
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Us=aunisainiu 5 Udounas :
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Education :
B M.A. (1971) and Ph.D. (1973) in Economics,
Johns Hopkins University, USA.
W B.Econ. (Hons.) (1967),
University of Western Australia, Australia

Traning :
M Director Accreditation Program (DAP), Class 5/2003
by Thai Institute of Directors Association (IOD)

Present Position :

B Ministry of Energy

B Chairman of the Steering Committee and Vice Chairman
of the Council Committee, Mekong Institute

B Chairman, Thailand National Committee for Pacific
Economic Cooperation Council (TNCPEC)

B Chairman, Khon Kaen University Council

B Member of the Board of Directors & Council of Trustees,
Thailand Development Research Institute (TDRI)

W Honorary Advisor, the Fiscal Policy Research Institute
Foundation (FPRI)

Experience (The last 5 years) :
1996-1997

B Minister of Commerce

W Senator, the Senate of Thailand (1996-2000) and
Member of the National Legislative Assembly of Thailand
(2006-2007)
2011 - 2014

B Member, Monetary Policy Committee of the Bank of
Thailand (BOT)
1992 - 1996

B Member of the Board of Directors, Securities and
Exchange Commission (SEC)
2007 - 2011

B Member of the Board of Directors, Office of the Insurance
Commission (OIC)
2009 - 2011

W Advisory Member of Board of Investment of Thailand (BOI)
2008 - 2010

B Chairman of the Board of Directors, Export-Import
Bank of Thailand (EXIM)
2008 - 2012

B Chairman, the Office of Knowledge Management and
Development (OKMD)
2009 - 2013

B Director, National Economic and Social Development
Board, (NESDB)
2005 - 2007

B Chairman, the Thai Government Working Group on
FTA Implementation
1974 - 2011

B Former Economic Advisor to various Thai Government
1974

W Dean, Faculty of Economics, Thammasat University
2003 - 2008

W President, Economic Society of Thailand
1997 - 2014

B Chairman of the Board of Directors, Seranee Group of
Companies
2004 - 2014

B Chairman of the Board of Directors, MFC Asset
Management Public Company Limited
2003 - 2014

B Chairman of the Board of Directors and Independent
Director, Brooker Group Public Company Limited
2012 - 2014

B Independent Director and Chairman of the Audit
Committee, Malee Sampran Public Company Limited

B Chairman of the Board of Directors, Ananda
Development Public Company Limited

W Independent Non-Executive Director of AIA Group
2003 - 2004

B Member of the Board of Directors and Executive Vice
Chairman, The Industrial Finance Corporation of Thailand
(IFCT)
1991-1996

B Chairman of the Board and Chief Executive Officer,
General Finance & Securities Public Company Limited
2004 - 2006

W Advisor to the Board of the Federation of Thai
Industries (FTI)
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Mr. Krit Umpote

N3INNTTDETL NIINNIIATIAFAL
HAZNITHNITRIINIUALATRUA
ANABULNY

(A1596 UMD 10 13.81. 57)
Independent Director, Member of
the Audit Committee and of the
Member Nomination and
Remuneration Committee

(Until 10 Apr 14)

a1y :75 1

Age : 75 years
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Professor Wisit
Wisitsora-At

NITNNTT

(F159eunene 1 &.9. 57)
Director

(Until 1 Aug 14)

a1y : 50 1l

Age : 50 years
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ATUICTNINISANY :

B LL.B. (Second Class Honors, Upper Division)
University of Wales, Ussinaansnzaianans

B Sygnes dfrmaasimdia (Aosdfondudvans)
HAING AL TITHAENS

N1SOUSU :

W Barrister-at-Law of Gray’s Inn ((UATMTIASING 1)

B witudinlng dalasdiinausudnsnguanauis
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|
Education:
B M.S.B.A., Indiana University, USA
B Master of Public Administration (M.P.A.), the National
Institute of Development Administration (NIDA)
W B.A. (Commerce) B.A. (Accounting),
Thammasat University

Traning :
W Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)
B Advanced Audit Committee Program (ACP)
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :
20 Apr 2007 - 10 Apr 2014

B Independent Director, Member of Audit Committee
and Member of the Nomination and Remuneration
Committee, MFC Asset Management Public Company
Limited
2000 - Present

W Facilitator, Thai Institute of Directors Association
1997 - Present

B Director, Thai Research and Training Company Limited
1994 - Present

W Director, Audit Committee member and Chairman
of the Nomination Committee,
Thai British Security Printing Public Company Limited

]

Education :

B LL.B (Second Class Honors, Upper Division)
University of Wales, the United Kingdom

B LL.B (Second Class Honors), Thammasat University

Training :

W Barrister-at-Law of Gray’s Inn, United Kingdom

W Barrister-at-Law, Institute of Legal Education of Thai
Bar Under The Royal Patronage

Experience (During the past 5 years) :
2014 - Present

B Chief Inspector General, Ministry of Justice
3 May 2013 - 1 Aug 2014

W Director, MFC Asset Management Public Company
Limited
2013 - 2014

B Director Government Savings Bank
2010 - 2014

W Director General of Legal Execution Department,
Ministry of Justice
2008 - 2010

B Deputy Permanent Secretary, Ministry of Justice
(Level 10)
2003 - 2008

W Director General, Office of Justice Affairs (Level 10)
2000 - 2003

B Deputy Director General, Legal Execution Department
(Level 9)



u139ls sulwsrnen
Mrs. Urai Romphotiyok

N3INNS
(A39eunUeRS 1 n.8. 57)
Director

(Until 1 Sep 14)

a1y : 611

Age : 61 years

ueyude Tgadtuun
Mr. Boonchai Chokwatana

NITUNIIDATIUAL
NITNNIATIAFDY
(G99eunUeNe 1 5.9. 57)
Independent Director and
Member of the Audit Committee
(Until 1 Dec 14)

a1y : 68 1

Age : 68 years
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]
Education :
B Master Program in Accountancy,
Chulalongkorn University
B Bachelor of Accountancy,
University of Thai Chamber of Commerce

Training :

W Director Certification Program (DCP), Class 115/2009
by Thai Institute of Directors Association (IOD)

B Audit Committee Program (ACP), Class 38/2012
by Thai Institute of Directors Association (IOD)

W Certification Course in Good Corporate Governance
for Directors and Executives of State Enterprise and
Public Organization, Class 10 by King Prajadhipok’s
Institute.

B Advance Certificate Course in Politics and Governance
in Democratic Systems for Executives (MOF Executive
Program 2005) organized by Fiscal Policy Research
Institute Foundation

W Program for Developing Leader to be a Professional
Leader for Senior Executive of Ministry of Finance

W Senior Executive : Leadership in Talent Leader with
Vision, Class 45

B Chief Information Officer : CEQ,
Information Officer (CIO)), Class 21

W Politics and Governance in Democratic Systems for
Executives Course, Class 10

B Program for Senior Executive on Criminal Justice
Administration, Class 13

(Management

Experience (The last 5 years) :
2014 - Present

B Member of the State Audit Commission, The Office
of the Auditor General of Thailand
15 Jun 2012 - 1 Sep 2014

W Director,
MFC Asset Management Public Company Limited
May 2010 - 2014

B Advisor of Accounting System Development, The
Comptroller General’s Department, Ministry of Finance
2011 - 2014

B Director, Expressway Authority of Thailand
2007 - 2010

B Deputy Comptroller General, The Comptroller General’s
Department, Ministry of Finance
2004 - 2007

B Director of the Office of Government Accounting
Standards, The Comptroller General’'s Department,
Ministry of Finance

|

Education:

B The Doctor Honorary degree in Communication,
Naresuan University

B Bachelor’s degree in Political Science,
Ramkhamhaeng University

B Bachelor’s degree in Business Administration,

Wisconsin State University, Superior, USA

Traning:

B Director Accreditation Program (DAP), Class 3/2003
by Thai Institute of Directors Association (IOD)

B Director Certification Program (DCP), Class 68/2005
byThai Institute of Directors Association (I0D)

Experience (The last 5 years) :
Present

B Chairman of the Board and Chairman of the Executive
Board, Saha Pathanapibul Public Company Limited
20 Apr 2007 - 1 Dec 2014

B Independent Director and Member of the Audit
Committee,
MFC Asset Management Public Company Limited
2008 - Present

B Chairman of the Board, Far East DDB Public Company
Limited
2012 - Present

W Director, Saha Pathana Inter-Holding Public Company
Limited
2011 - Present

B Director, Thai President Foods Public Company Limited
2011 - 11 Dec 2012

B Director, Pan Asia Footwear Public Company Limited
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ACUZIONIS

MANAGEMENT COMMITTEE

ua1aUs=n1 Yseulydi
Ms. Prapa Puranachote

N3NNI NIINNIIUINIG
nssum‘su%m'smwﬁm
N3IUNITAIUNIIAAUQUA
Aansia UAZNTINNIHAANTS
Director, Executive Director,
Member of the Risk Management
Committee, Member of the
Good Corporate Governance
Committee and President

a1y : 611

Age : 61 years

UJASIWS Utuly
Mrs. Jiraporn Boonvanich

Arenssunisgianisanla
(mﬂmiﬂmﬂnamuﬁ'ﬁa\aLé&liw)
First Executive Vice President
(Provident Fund Division)

a1y :59 1

Age : 59 years
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Education :

B Master of Business Administration (MBA), the National
Institute of Development Administration (NIDA)

W Bachelor of Arts, Journalism and Mass
Communication Program, Thammasat University

Traning :

W Advanced Certificate Course in Public Economics
Management for Executives, Class 7
by King Prajadhipok’s Institute

W Director Certification Program (DCP), Class 148/2011
by Thai Institute of Directors Association (IOD)

B Chief Executive Program, Class 14 (CMA 14)
by Capital Market Academy

B Thammasat Leadership Program (TLP 2)
by Thammasat University Alumni Relations Office

Experience (The last 5 years) :
3 Mar 2011-Present

B Director, Executive Director, Member of the Risk
Management Committee, Member of the Good
Corporate Governance Committee and President,
MFC Asset Management Public Company Limited
1 Feb 2015 - Present

B Independent Director, Ratchaburi Electricity Generating
Holding Public Company Limited
Jul 2004 - Feb 2011

W Senior Executive Vice President and Chief of
Provident Fund Division, Krung Thai Asset Management
Public Company Limited
Apr 2002 - Jun 2004

W Senior Executive Vice President and Chief of Business
Development & Marketing Division, Krung Thai Asset
Management Public Company Limited

|
Education :
B Master Degree in Public Administration (M.P.A.), the
National Institute Development Administration (NIDA)
B Bachelor of Business Administration,
University of the Thai Chamber of Commerce

Traning :
B Investment Planner Program, Class 4

by Association Investment Management Companies
B Mini - MBA Program, Class 13 by Kasetsart University

Experience (The last 5 years) :
1 Feb 2009 - Present

B First Executive Vice President (Provident Fund Division),
MFC Asset Management Public Company Limited

Other Position
Present

B Director of Association of Investment Management
Company (AIMC)
Oct 2004 - 31 Jan 2009

B Executive Vice President (Provident Fund Marketing),
MFC Asset Management Public Company Limited
Dec 2003 - Sep 2004

B Senior Vice President, Provident Fund Business
Department , MFC Asset Management Public Company
Limited
Nov 2002 - Nov 2003

B Senior Vice President, Provident Fund Service
Department, MFC Asset Management Public Company
Limited
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Mrs. Pannarat Bhanpato

ddrenssun1agianisanla
(CREMTEPRERDEYTY)

First Executive Vice President
(Fund Management Division)
a1y :511

Age : 51 years

U1JSAAWS buzlod
Mrs. Rachitporn Manawes

drrenssun1afianisanla
(@1enagniasang)
UAZLAYIUNTUIEN

First Executive Vice President
(Corporate Strategy Division)
and Company Secretary

a1y : 53 1

Age : 53 years
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]
Education :
B Master Degree in Business Administration (MBA),
Finance Major, University of Texas at Arlington, USA
B Bachelor of Science in Statistics,
Chulalongkorn University

Traning :
B Director Accreditation Program (DAP) by Thai Institute
of Directors Association (IOD)

Experience (The last 5 years):
1 Feb 2009 - Present

B First Executive Vice President (Fund Management
Division), MFC Asset Management Public Company
Limited
Present

B Director, MF Holding Company Limited
Oct 2004 - 31 Jan 2009

B Executive Vice President (Fund Management
Division), MFC Asset Management Public Company
Limited
Feb 2001 - Sep 2004

W Senior Fund Manager, Fixed Income Fund Management
Group, MFC Asset Management Public Company
Limited

]

Education:

B LL.M in International Trade and Banking Law,
American University, Washington D.C., USA

B LL.B Chulalongkorn University

Traning :
B Advanced Certificate Course in Public Administration
and Law for Executives, Class 12,
King Prajadhipok’s Institute
B Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)
B Company Secretary Program
by Thai Institute of Directors Association (IOD)
W Effective Minute Taking by Thai Institute of Directors
Association (IOD)
B Board Reporting Program by Thai Institute of Directors
Association (I0D)
B Business Negotiation Course

Experience (The last 5 years) :
2011- Present

B First Executive Vice President, Corporate Strategy
Division, MFC Asset Management Public Company
Limited
2010 - Present

B Company Secretary, MFC Asset Management Public
Company Limited
2009 - 2011

B Executive Vice President, Company Secretary and
Legal Service Department, MFC Asset Management
Public Company Limited
2002 - 2008

B Senior Vice President, Company Secretary and
Legal Service Department, MFC Asset Management
Public Company Limited
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Mr.Tommy Taechaubol

drrenssuniafianisanla
(8B9uRaugIna)
(F159eunene 1 &.9. 57)

First Executive Vice Presdent
(Business Development Division)
(Until 1 Aug 14)

a1g:321

Age : 32 years
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Education :

B Master of Business Administration (MBA) (with
distinction), Sasin Graduate Institute of Business
Administration of Chulalongkorn University

B Bachelor of Commerce in Finance Major (with
distinction) The University of New South Wales,
Australia

B Bachelor of Laws, The University of New South
Wales, Australia

Traning:

B Director Accreditation Program (DAP) by Thai
Institute of Directors Association (I0OD)

B The Real Estate Development RE-CU, Class 40
by the Real Estate Executive Association of
Chulalongkorn University

Experience (The last 5 years):
1 August 2014 - Present

B Advisor to the Executive Committee, MFC Asset
Management Public Company
August 2014 - Present

B Chief Executive Officer, Country Group Holdings
Public Company Limited
April 2012 - Present

B Director, Country Group Securities Public Company
Limited
March 2011 - July 2014

W First Executive Vice President (Business Development
Division), MFC Asset Management Public Company
Limited
October 2010 - Present

B Chairman of Executive Board, Sing Sian Yer Pao
Company Limited
2006 - Present

W Director, Baan Rai Taechaubol Company Limited
2005 - Present

B Director, Country Group Company Limited
2006 - March 2011

B Director, Country State Company Limited
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Mr. Nattavut Thammachari

danssunsgians
(Fhadennssunstu)
Executive Vice President
(Financial Engineering
Department)

a1y : 54 1

Age : 54 years

urgnafinp gnsaaf
Mr. Kittikhom Suthiwong

H1aanssnnsiaans

(A"a Private Wealth)
Executive Vice President
(Private Wealth Department)
a1y :50 1l

Age : 50 years
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Education:

B Master degree in Finance Major, OKLAHOMA CITY
UNIVERSITY, USA

B Bachelor degree in Marketing Major, Assumption
University

Traning:

B Investment Planner, Class 2 by Association of
Investment Management Companies

B Short Selling and Stock Lending by Association of
Thai Securities Companies

B Training, Law and Ethics of the Fund Manager, Class 1
by Association of Investment Management Companies

B SUCCESSFUL PORT.MGT.IN THE DECADE Program

B SERVICE EXCELLENT Program by CITIBANK
N.A. and DINER CLUB

Experience (The last 5 years) :
1 August 2012 - Present

B Executive Vice President (Finance Engineering
Department), MFC Asset Management Public
Company Limited
18 May 2011 - 1 August 2012

W First Senior Vice President ( Strategic Planning
Department), MFC Asset Management Public
Company Limited
26 Oct 1998 - 3 Mar 2002

B Marketing Vice President, Mutual Fund Public
Company Limited
Jan 1993 - Sep 1998

B Fund Manager, Mutual Fund Public Company Limited
Mar 1990 - Dec 1992

B Securities Analyst, Mutual Fund Public Company Limited

]

Education :

B Master of Business Administration, Finance Major,
Saint John’s University

W Bachelor degree of Business Administration, Marketing
Major, UTCC

Traning :

B Public Economics for Top Management Program,
Class 12 by King Prajadhipok’s Institute

B Securities Investment Consultant Program,
the Securities and Exchange Commission

B Investment Planner Program, the Securities and
Exchange Commission

Experience (The last 5 years) :
2011 - Present

B Executive Vice President (Private Wealth Department),
MFC Asset Management Public Company Limited

B Consultant Association of Provident Fund (AOP)

B Committee Association of Investment Management
Company (AIMC) Private Fund Group
2009 - Apr 2011

B Executive Vice President, Provident Fund Division,
Krung Thai Asset Management Public Company Limited

B Committee Association of Provident Fund (AOP)
2006 - 2009

B Senior Vice President, Provident Fund Department,
Krung Thai Asset Management Public Company Limited

B Committee Association of Provident Fund (AOP)
2002 - 2006

B Vice President, Provident Fund Department,
Krung Thai Asset Management Public Company Limited
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SUMMARY INFORMATION

MFC Asset Management Public Company Limited operates a fund management business. The Company was granted a

securities business license in type of “asset management” by the Ministry of Finance on 29 December 1975.

MFC has licensed to operate 5 businesses comprising of:
1. Securities business in type of “asset management”
2. Acting as provident fund manager
3. Securities business in type of “private fund management”
4. Acting as securities registrar

5. Engaging in trustee business for supervising the real estate investment trusts (REITS)

As of 30 December 2014, the Company’s registered and paid-up capital is at Baht 120 million, consisting of 120,000,000
ordinary shares at a par value of Baht 1 per share. The Company managed 206 funds with total net asset value of Baht

416,633 million, consisting of:

. 110 mutual funds with total net asset value of Baht 235,520 million as follows:

63 domestic investment funds with net asset value of Baht 42,615 million

26 foreign investment funds with net asset value of Baht 10,452 million

1 country fund with net asset value of Baht 107 million

- 17 property funds with net asset value of Baht 22,598 million
- 2 special funds with net asset value of Baht 1,250 million
- Vayupak1 Fund with net asset value of Baht 158,497 million
e 38 provident funds with net asset value of baht 142,246 million for 592 employers and 204,359 fund members

. 58 private funds with net asset value of baht 38,866 million
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Risk Management Committee
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Audit Committee
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Corporate Strategy Division
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Risk Management Dept.
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Company Secretary & :
Legal Services Dept.

dhamnugnamsdpunnu
Compliance Dept.

: thoasrndaunamsmeiu
—— nazinaluladarsauind
Internal & IT Audit Dept.

chaounounagns
Strategic Planning Dept.

dgmsnaionainud1sadiagidw
Provident Fund Division

demsngnazmsnaia
Sales and Marketing Division

dgwmuussni

Business Development Division
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— Private Wealth Dept.

L— Business Support Dept.
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Investment Planner Dept.

¢ho Private Wealth
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Financial Engineering Dept.
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Provident Fund
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Executive Committee

nssumsgioms
President
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RISK FACTORS

MFC Asset Management PLC. (“Company”) engages in securities business in type of an ‘asset management company’ and derives
its core revenues from a fund management. Therefore, the Company confronts major risk factors from investment and core business
operations. The Company has recognized the crucial role that risk management plays in the maximization of benefits to its shareholders,
unit holders and other related stakeholders; therefore, a risk management system has been instituted to assess and identify all possible
risk factors in order to manage and mitigate the said risks, either corporate or portfolio levels. Risk management policies and plans
have been instituted to guard against and limit risks to be within certain acceptable levels. Moreover, the Company conducts risk
management monitoring and reporting the same to its management on a regular basis, and a Company-wide risk management culture
has also been cultivated to foster risk awareness in the organization.

Looking ahead into the year 2015, the Company has identified 3 main risk factors, along with courses of
action to mitigate them, as follows:

Investment Risk

To minimize all possible risks encompassing market risks; such as securities’ prices, interest rates, credit risks, as well as foreign
exchange risks, which may adversely affect to the performance of funds under Company’s management, the Company has set up a
procedure to limit and control such risks step by step. With the adoption and assistance of advanced financial quantitative model, an
optimum asset allocation and risk diversification is assigned for each portfolio in order to maximize returns and minimize risks. A downside
risk limit control system also has been installed to monitor and control each portfolio’s risk position within the assigned risk budget. A
stress test system has also been established in order to evaluate the impact of tail risks. In addition, the Company has established
contingent investment and liquidity risk management plans to cope with anomalous events and catastrophes.

Corporate Business Risk

Under the liberalization of the asset management industry, competition has intensified. Moreover, the current global economic situation,
coupled with continued capital market volatility, has translated into greater risk encountered by the Company in increasing its revenue
and maintaining its market share. The Company has formulated plans to manage such risks by expanding product varieties for each
fund category by expanding the range of products being offered combined with optimal launch times via strategies to lengthen the
invested financial instruments spectrum either domestic or foreign assets to provide diversified, new and various choices of investment
to assist in enhancing yields, while enabling the Company to cater to differing levels of risk appetite among investors. The Company
also managed its risk management to cover processes including analysis and evaluation of risks in fund establishment to maintain risks
at proper level as well as specification of investment framework and provision of risk control to ensure that risks levels maintained
within an appropriate and acceptable range for each investor group. Additionally, the Company plans to expand its businesses to serve
as REITs Manager and REITs Trustee. This year, the Company maintains its policy plan to expand its customer bases in both local
and overseas markets, and to expand efficient marketing channels covering all regions on a continuous basis, such as the establishment
of new more branches in other provinces with promising growth potential. Currently, the Company has branches either in Bangkok at
Changwattana or in other provinces; including Khon Kaen as the Company’s first regional branch, followed by new branches in Chiang
Mai and Phuket. Furthermore, the Company’s investment unit trading, investment portfolio searching, have been enhanced and can be
now completed via the internet and mobile applications in order to facilitate the promptness of our customer services to cater to our
customers’ needs to complete transactions at all places and time. The Company also offers an all-round financial advisory service
(Wealth Management). In preparation for its dynamic market expansion, the Company has upgraded its operating systems, ranging
from fund management, business support services, to registration documentation. This includes the fund management system called
“Charles River”, the latest standard system which has been recognized and used extensively among well-known asset management
companies worldwide, and the new registrar system “Pentacle” for our back office to enhance overall efficiency and improve portfolios’
return. We believe such endeavors will maximize returns for our unit holders and fulfill clients’ satisfaction in the long-term.

Operational Risk

Risk trends emanating from political instability both domestically and overseas, coupled with the occurrence of natural disasters which
have been occurring with increased frequency, may all impact the Company’s fund management and operations. Due to such risks,
the Company has formulated plans to cope with various emergency scenarios that may impact the Company’s business operations,
including business continuity plan for investment in support of effective and timely management. In addition, business continuity plan
for operation are also in place to handle contingent events and improve its capacity in retrieval of investment information and recovery
of the Company’s core business operations during emergency situations with continual proficiency. Presently, the Company possesses
backup facilities designed for emergency situations at its Second Site which is systematically a Warm Site capable of supporting rapid
information retrieval in support of continuous operations, in case of contingencies.
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BUSINESS OF THE COMPANY

The Company’s History and Significant Developments

MFC Asset Management Public Company Limited is Thailand’s first asset management company registered on 14 March 1975
under the name of the Mutual Fund Co., Ltd. It was founded by the cooperation between the Thai Government and the
International Finance Corporation (IFC) under the name of “the Mutual Fund Co., Ltd.” with the objective of mobilizing savings
from the public for development of the Thai capital market. A securities license to manage investment funds was granted by
the Ministry of Finance on 29 December 1975. Current major shareholders of the Company are the Ministry of Finance, the
Government Savings Bank, and Country Group Securities Public Company Limited. In 1993, the Company filed with the Stock
Exchange of Thailand to register as the listed company and obtained the approval on 12 November 1993. In 2001 the
Company changed its name from “Mutual Fund Public Company Limited” to be “MFC Asset Management Public Company
Limited” and registered the new name with the Ministry of Commerce on 9 March 2001. The purpose of changing Company’s
name was to reflect its business image and be recognized by the customers and investors. Meanwhile the Company took such

opportunity to change its logo.

The Company is licensed to manage 5 types of funds.

1. Mutual Funds :
The Company was granted a “fund management license” from the Ministry of Finance on 29 December 1975 with License
No. 103/2518 for managing all type of funds including the property funds under supervision of the Securities and Exchange

Commission.

2. Provident Funds :

The Company was granted a license from the Ministry of Finance to manage provident funds under the Ministry of Finance
Regulation No. 162 (B.E. 2526) in 1984 and has been under the supervision of the Securities and Exchange Commission.
The Company serves a duty of managing the funds and monitoring a membership registration system to serve various clients,
including state enterprises, private sectors, educational institutions and co-operatives aimed for the best satisfactory of the
fund members and the fund committees. Subject to the acceptable investment risk levels, the Company provides various types
of the funds in order to approach to the client’s needs. Additionally, the Company also provides advisory services on fund
establishment, fund transfer (in case of transition of fund manager), setting fund regulations, fund registration services and

documentary tasks pursuant to the agreements and regulations of laws or registrars.

3. Private Funds :

The Company was granted a “private fund management license” from the Ministry of Finance on 15 March 1997 with the
main purpose on expanding various forms of service for the investors. The private fund is a tailor-made fund in order to meet
requirement of each customer including but not limited to natural persons, juristic persons and group of person, either

Thai or foreign.

4. Securities Registrar :

The Company was granted to serve as a securities registrar from the Ministry of Finance in 1982 and from the SEC in 1993.
The Company performs as registrar for both domestic and international funds which are under the company’s management
as the fund manager. Currently, the Company has been a registrar for 117 mutual funds and for 42 provident funds.

5. Trustee :
The Company was granted a license from the Office of the Securities and Exchange Commission to engage in trustee
business for supervising the real estate investment trusts (REITs) as of 26 August 2014.
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Significant Developments in relation to the Business and Management of the Company during the last

5 years:

In 2010, the Company greatly accomplished continually as from 2009 in establishing and managing the fund as ‘the target

fund’. The great results of this were shown by the fact that the 8 target funds can close as they meet the target yield.

In 2011, the Company launched a total of 23 mutual funds, including domestic fixed income funds, mixed funds and foreign
investment funds. In this regard, the Company set up 12 short-term fixed income funds investing either domestic or foreign
securities with total net asset value more than Baht 8,800 million as of the fund registration date, 9 target funds comprising
of 3 domestic investment funds and 6 foreign investment funds with the combined net asset value of target funds launched
in 2011 as of the fund registration date at Baht 3,382 million; and 1 foreign investment fund with total net asset value as of
the fund registration date at Baht 42 million. Also, the Company launched the MFC Amazing A-la Andaman Property
Fund (M-AAA), with the asset value totaling Baht 2,120 million investing in freehold rights of a resort on Phi Phi Island,

Krabi Province.

In 2012, the Company set up a total of 25 funds, including domestic fixed income funds, mixed funds and foreign investment
funds. In this regard, the Company set up 12 short-term fixed income funds investing either domestic or foreign securities
with total net asset value more than Baht 8,166 million as of the fund registration date. In addition, the Company also
launched 13 target funds comprising of 10 domestic investment funds and 3 foreign investment funds. The total net asset

value as of the fund registration date of target fund which set up in year 2012 totaling Baht 6,411 million.

In addition, the Company established MFC Industrial Investment Property and Leasehold Fund (M-Il) with the asset value

totalling Baht 970 million investing in both freehold and leasehold rights of industrial factories.

In 2013, the Company launched a total of 22 mutual funds, including local fixed income funds, mixed funds (target
fund), funds of funds and foreign investment funds, with the total net asset value as of the fund registration date at Baht
15,179 million. In this regard, the Company set up 9 short-term fixed income funds investing both domestic and foreign
with the total net asset value as of the fund registration date at Baht 4,706 million, and 11 target funds investing domestic

with total net asset value as of the fund registration date at Baht 10,325 million.

In addition, the Company increased the capital totally Baht 750 million in MFC Industrial Investment Property and Leasehold
Fund and also established Hemaraj Industrial Property and Leasehold Fund (HPF) with the asset value of Baht 4,700 million

investing in both freehold and leasehold rights of industrial factories.

In 2014, the Company launched a total of 16 mutual funds, including domestic fixed income funds and mixed funds (target
fund) investing in both domestic and foreign, with the total net asset value as of the fund registration date at Baht 7,413
million. The said mutual funds launched were comprised of 9 short-term fixed income funds investing both domestic and
foreign with total net asset value as of the fund registration date at Baht 5,119 million and 6 target funds investing both

domestic and foreign with total net asset value as of the fund registration date at Baht 1,243 million.

In addition, the Company established MFC Patong Heritage Property Fund (M-PAT) with the asset value of Baht 1,050
million investing in a freehold right of condominium currently operating a hotel business.
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Income Structure

(unit : Million Baht)

Type of Income Operated by % Of shares Year2012 % Year2013 % Year2014 %
held by the
Company
Income from Fund MFC Asset Management Plc. - 781.48 94.25 1,129.33 95.78 822.81 87.31
Management
Fees and

Service Fees

Interest and MFC Asset Management Plc. - 35.84 432 45.15 3.83 52.95 5.62
Dividend

Profit Sharing in Asean Investment Trust Fund and 33.33 (0.02) (0.00) - - - -
Affiliated Company Thai EXIM International Co.,Ltd.

Other Income MFC Asset Management Plc. - 11.84  1.43 458 039 66.61 7.07

Total Income 829.14 100.00 1,179.50 100.00 942.37 100.00
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BUSINESS OF EACH PRODUCT LINE

Products or Services

Mutual funds usually raises fund from general investors, while the private funds is for managing the fund according to the
customer’s need and the provident funds are come from contribution gathering from employees and employers. Regarding
provision of products or services, the Company aims to procure vary products covering world-class financial products and to
serve good and distinct experience to target customers. The most important factor of fund management is to find out qualified
and expert officers not only in fund management but also operation systems, risk management and any technologies relevant

to effectiveness in the fund management based upon the Good Corporate Governance Principle.

Regarding fund management area, each fund manager shall be knowledgeable and experienced according to standard set
forth by the office of Securities and Exchange Commission. A person, who qualified as a fund manager, shall be licensed by

the Securities and Exchange Commission to act as a fund manager.
Mutual Fund Management

At the end of 2014, there were 110 mutual funds under management of the Company with a total net asset value of Baht

235,520 million.

110 mutual funds consist of

¢ 63 local mutual funds with a total net asset value of Baht 42,615 million, comprising 22 equity funds, 1 balanced fund,
17 mixed portfolio funds, 2 fund of funds, 10 fixed income funds, 1 money market fund, 6 retirement mutual funds and
4 long-term equity funds.

» 26 foreign investment funds with a total net asset value of Baht 10,452 million.

» 1 country funds with a combined net asset value of Baht 107 million, which is a mutual equity fund.

« 17 property funds with a combined net asset value of Baht 22,598 million, comprising of 8 property funds (Type 1), 4
property funds (Type Il) and 5 property and claim funds (Type V).

» 2 special funds (private equity funds) namely Tsunami Recovery Fund and Core Flexible Fund with a combined net
asset value Baht 1,250 million.

» Vayupak 1 Fund with a net asset value of Baht 158,497 million.

The Company’s market share in respect of all types of mutual funds is 6.24% of total industry net asset value of Baht 3,808,510

million. The Company was ranked the fifth largest market share among 22 asset management companies.

In 2014, the Company launched a total of 16 mutual funds with a combined net asset value of Baht 7,413 million as of the
fund registration date; comprising of 15 mutual funds with total net asset value at Baht 6,363 million, including 9 fixed income
funds investing both in domestic and foreign markets, 5 flexible target funds investing both in domestic and foreign markets,
and 1 flexible target fund investing in foreign markets; and 1 property fund with net asset value at Baht 1,050 million as of the
fund registration date. In 2014, the Company was successful in fund management with a capability in closing 2 target funds,

which hit the specified target return, a condition of termination of the fund.
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Provident Fund Management

At the end of 2014, there were 38 provident funds under management of the Company for 592 employers and 204,359 funds
members with assets totaling Baht 142,246 million making the second largest market share among the 19 licensed provident fund
managers.

Apart from rendering the service of provident fund management for more than 10 state enterprises such as Provincial Electricity
Authority, Electricity Generating Authority of Thailand, Bank of Thailand, Bank for Agriculture and Agricultural Co-operatives and
Aeronautical Radio of Thailand Ltd, the Company also developed the Master Pooled Fund which was to facilitate members to
choose the investment plan at their choices (Employees’ Choice). In this regards, the Company provided sub fund investing in
fixed income, equity including commodity namely; gold fund and Islamic investment fund. With the various kind of investment as
well as the expertise of educating the fund committees and the fund member, in 2012 and 2014, the registered MFC Master Fund
obtained the award of Her Royal Highness Princess Maha Chakri Sirindhorn which is the first award winning of provident fund in
type of Pooled Fund organized by the Association of Provident Fund.

Princess Maha Chakri Sirindhorn which is the first award winning of provident fund, Pooled Fund organized by the Provident
Fund Associate.

Private Fund Management

At the end of 2014, there were 58 private funds under management of the Company with net assets totaling Baht 38,866 million.
The Company was ranked the forth among the 22 licensed private fund management companies. lts market share was 8.11%
of the private funds as a whole, equivalent to Baht 479,421.10 million.

In 2014, 19 new private funds were set up with the net asset value at Baht 3,868.13 million. At the end of year 2014, the Company
was trusted to act as a management company for 58 funds, in total, of either new or existing customers continually.

In this year, the Company encouraged and promoted the private wealth management, this is to reflect the investors’ need.
Marketing

» Target Clients : The Company recognized the importance of the unitholders of the mutual funds, both individuals and
institutions. In respect of individual, the Company focused on the investors who seek the new choice of investment
other than saving.

For the institutional clients, the Company focused both, private and government sectors, the latter shall include

governmental authorities and state enterprises.

o Clients’ Profiles
As of 31 December 2014, there were 95,785 unitholders holding investment units of the mutual funds under the
management of the Company. 93,100 persons of which, equivalent to 97.20%, were natural persons and the other
2,685 persons were juristic persons, equivalent to 2.80%.

As of 31 December 2014, there were 38 provident funds under management of the Company covering 204,359 funds
members and 592 employers.

As of 31 December 2014, the major clients are institution being private and government sector and saving cooperatives
totaling 31 private funds, the rest is individual totaling 27 private funds totally 58 funds.

Number and Size of Mutual Funds (as of 27 December 2014) were as follows:

Industry As a whole MFC Asset Management

Public Company Limited
No. of Funds THB Million No. of Funds THB Million
1. Local Fund 970 2,219,371 65 43,866
2. Foreign Investment Fund 495 865,921 26 10,452
3. Country Fund 2 628 1 107
4. Property Fund 111 405,779 17 22,598
5. Vayupak 1 Fund 1* 316,811 1 158,497
Market Share 6.24%

* Co-manager between MFC Asset Management Public Company Limited and Krung Thai Asset Management Public Company Limited
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Number and Size of Provident Funds (as of 31 December 2014)

Industry As a whole MFC Asset Management Public Company Limited

Number of Funds 427 38
Number of Members 2,819,922 204,359
Number of Employers 15,433 592
Size of Fund (Million Baht) 837,077 142,246
Market Share 16.99%

Sources: AIMC and MFC Asset Management Public Company Limited

Number and Size of Private Funds (as of 31 December 2014)

Industry As a whole MFC Asset Management Public Company Limited

Number of Funds 2,830 58
Size of Fund (Million Baht) 473,421 38,866
Market Share 8.11%

Sources: AIMC and MFC Asset Management Public Company Limited
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RESEARCH AND DEVELOPMENT

The Financial Engineering Department continues to have the main responsibility of developing mutual funds that best meet
the customers’ needs through collaboration with the Fund Management Division and the Risk Management Department. Such
mutual funds include investments both domestically and internationally. Furthermore, we are in constant contact with foreign
financial institutions to exchange ideas and mutually beneficial information. We hope to build strategic partnerships, which will
lead to collaboration on new investment ideas and fund structures, as well as open up new distribution channels for the Company
to target foreign investors with the imminent introduction of the ASEAN Economic Community (AEC). Moreover, the Company
could be considered a leader in the development of new fund ideas. For instance, the idea of setting up a fund that allows for
investment in both Thailand and overseas, which provides the utmost flexibility of investments for the best interest of the
Company'’s customers. In terms of overseas investments, we have various options for the investor to choose such as investment
in a particular continent or region, or investment in one particular country. Examples of such funds are the MFC Smart
Investment Series 5 E1 Fund (investing in Thailand and European region), the MFC Smart Investment Series 5 A1 Fund
(investing in Thailand and Asia Pacific) and the MFC Smart Investment Series 5 U1 Fund (investing in Thailand and the
United States). In the future, we may set up funds to invest in other regions or countries that are of interest to provide greater
choices for our customers. With regards to funds that invest in real estate (REITs), the Company focuses on seeking assets,
such as office buildings, shopping centers, hotels and warehouses, which have the potential to provide good returns. The aim
is to set up REITs that can provide good returns for our customers in the long term. At the same time, the Company has the

capabilities and is prepared to take on the role of REITs Manager and REITs Trustee.

In 2014, the Company has continued to develop a mobile application for our customers. Originally, the application was a
means to disseminate information about our funds and our company. However, we are now developing the said application
into a trading tool for smart phone users. In the first phase, we have developed the application for use with IOS and are in the
midst of developing the application for use with Android operating systems in the second phase. The I0S application is
expected to be ready by March 2015. In addition, the Company has launched a new product called the “Fund Gift Card”, which
is similar to a gift voucher, except that the Fund Gift Card is a gift that has the opportunity to increase in value as it is an
investment in units of MFC Government Money Market Fund (MM-GQV). This Fund Gift Card is an ideal for a gift on special

occasions such as graduation and weddings.
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BUSINESS ASSETS

Premises and Equipment

The Office of the Company has located at G Floor and 21° - 23 Floor, Column Tower, no. 199, Ratchadapisek Road,
Klongtoey Sub-district, Klongtoey District, Bangkok 10110, the Company has rented from The Column Property Fund. In 2014,
the rental paid to the Column Property Fund was at Baht 31,899,984.10.

The Company has 4 branches as follows;

1. Chaengwattana Branch has been established on 27" November 2008, located at no. 99 Moo 2, Central Plaza Chaeng
wattana, 4" Floor (Room 440/1), Chaengwattana Road, Bangtalad Sub-district, Pakred District, Nonthaburi Province.
The Company has rented the said premise from Central Pattana Public Company Limited. The rental and utility fees paid
in 2014 were at Baht 449,004.30.

2. Kon Kean Branch has been established on 18" October 2013, located at no. 123, Complex Plaza 1, Kon Kean University,
1% Floor, Room 149, Mitraparp Road, Muang District, Kon Kean Province. The Company has rented the said premise

from Kon Kean University. The rental and utility fees paid in 2014 were at Baht 196,800.

3. Chiang Mai Branch has been established on 17" March 2014, located at no. 99, 99/1, Moo 4, Central Festival Chiang Mai,
3 Floor, Super-Highway Road, Fah-harm Sub-district, Muang District, Chiang Mai Province 50000. The Company has
rented the said premise from Central Pattana Co., Ltd. The rental and utility fees paid in 2014 were at Baht 1,719,695.05.

4. Phuket Branch has been established on 25 August 2014, located at no. 74-75, Moo 5, Central Festival Phuket, 2" Floor,
Vichit Sub-district, Muang District, Phuket Province 83000. The Company has rented the said premise from Central
Pattana Co., Ltd. The rental and utility fees paid in 2014 were at Baht 462,567.56.

MF Holdings Company Limited shares the Company’s office without having to any cost.

MFC Real Estate Asset Management Company Limited shares its office with the Company’s location, which it has

rented from the Company without having to any cost

MFC Advisory Company Limited had its office at 215 Floor, Column Tower, Ratchadapisek Road, Klongtoey Sub-district,
Klongtoey District Bangkok 10110 without having to any cost.

MFC ESCO Company Limited had its office at 21% Floor, Column Tower, Ratchadapisek Road, Klongtoey Sub-district,
Klongtoey District Bangkok 10110 without having to any cost.

Investment in Securities

The Company’s policy on securities investment is in compliance with notification of the Office of Securities and Exchange
Commission No. Sor Nor 29/2549 Re: The transaction may cause the Conflict of Interest in fund management and protection
measure and its amendment in 2008 which is Sor Nor 21/2551 Re: The transaction may cause the Conflict of Interest in fund

management and protection measure (no.2).

Investment Policy in Subsidiary Companies and affiliates

MF Holdings Company Limited (formerly MFC Realty Company Limited) was founded on 15" January 1992 with a registered
capital of Baht 100,000 or equivalent to 10,000 shares. It is 99.99% of the paid up capital owned by MFC Asset Management
Public Company Limited. Its objectives were to engage in holding company business. It was renamed to read as “MF Holdings
Company Limited” on 1° February 1993 together with increasing its registered capital to Baht 2,000 million which was partially

paid-up 25 percent of registered capital. The Company has 50,007,500 shares.



48

s1wa1udssU 2557

v v
A o a

AMNITNNNTVRILSEN 1BMaN T8afed aia JANIFEL 3 Au ﬁizﬂaué}'wEj‘u%ms“umu%ﬁﬂ%é’ﬂw%fwéﬁ’@miﬂamu LBNLaNG

o o | Sa ayva ° ! Y 1y a Ao 0 X ¢ o o P
e (umzu) adeland Alddnsivuadinauunuldunuimsvesiem duev laaded A1ia udadndle

P N = T~ o @ P P o Ao
uaﬂL‘Vi%aqqﬂﬂqia\‘iniﬂauwaﬂ‘ﬂiwtlsﬁﬂLﬂ%vlﬂ@]']Nﬂszﬂ']ﬂ‘?]aﬂﬂm:ﬂis&lﬂ’]iﬂ'\ﬂu%aﬂ"fﬁwaLL@Z@@W@%@ﬂWsWﬂ Iuﬂ’a'ﬂﬂu UIHN

= X ¢ o o Y] Ao Ao A
e laafed a1ne VL@a\wqm’Lu‘umw 3 USEN nande

1.

a o = A a & o w P A o oA a o =
V3N WBHENG Foaladan wasam wHiaNun e aanzidowdaiun 21 wagwnian 2551 lasuiem Baen
laaded dria deduidudrwouiesas 100 vasuniszud 25% vasuaansdeu 1 &wun dingusasdnaniu

MsUsznauAANITIluNUS N wazA AU TAUaFINIS NS

A o o A

154 A3nmn Buand e (Bxnde UST Baend wenlaed $iim) aanadowiieTud 30 finwien 2552 lag 13EN
Ban Taaned dim taviwiudrwauiasaz 100 ma\muﬁ"ﬁﬁmé’a 60% wasnuaanzidan 20 &wuum Jinguezad
wanlunnsdsznauRanmsiigafumsldayinm wussh wialienumemaalumsdidunsdanmiegsia i 13
NeuNUMIIAasEns mslieUEnmdumste vimssuduiivine uasldmuusshdumdivenssy AARINNTIN NTHAN

N1IAR[A

155 1Fsend 1aaln e aensidlosilasud 17 Swaw 2553 Tag USs 1Fsen Toansd $1im daviuidudwuiosas
100 mmuﬁ"ﬁﬁ:ué”g 25% vasnuaanzidan 20 Swun Hiaguszasdndniunisysznaufamslidilinemiegsia
LazMSIAMIALITUNEIH MIsntiandssnuuaznslindsausdnsfiUszansnm aasnaumsieszinnslindsan
LAZIAYINTLAUNITLIZAIA WA



Annual Report 2014 49

The Board of Directors of MF Holdings Company Limited consists of 3 directors, all of whom are executives of MFC Asset

Management Public Company Limited. However, there is no remuneration for such directors.

In addition to investing in securities pursuant to the notifications of the Office of Securities and Exchange Commission, currently

MF Holdings Company Limited has invested in 3 companies as follows:

1.

MFC Real Estate Asset Management Company Limited, registered on 21 May 2008 with the registered capital of Baht
1 million which was partially paid-up 25 percent of the registered capital. This company has its objectives in providing
consulting services and engaging in real estate business. MF Holdings Company Limited holds 100% of the total issued

shares.

MFC Advisory Company Limited, registered on 30" June 2009 with the registered capital of Baht 20 million which was
partially paid-up 60 percent of the registered capital. This company has its objectives in providing consulting services and
supporting services for business management, such as planning of organisation structure, financial advisory service, giving
advice regarding commerce, industry, production and marketing. MF Holding Company Limited holds 100% of the total

issued shares.

MFC ESCO Company Limited, registered on 17" March 2010 with the registered capital of Baht 20 million which was
partially paid-up 25 percent of the registered capital. This company has its objectives in providing consulting services
regarding energy management, energy saving, effective use of energy, including analysis of energy usage and arrangement

of energy saving plan. MF Holding Company Limited holds 100% of the total issued shares.
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The Company will continue to focus on building strength and
stability of the Company, especially in terms of revenue
generation, customer base expansion and increased investment
management efficiency for customer satisfaction, as well as
improvement of customer service by providing accurate and
timely service. To this end, the Company shall abide by the

SET’s 15 principles of Good Corporate Governance.

In 2015, the company has the policy to actively expand its
target market by establishing branches in other regions of the
country. Last year, the Company opened the second and third
up-country branches in Chiang Mai Province and Phuket
Province, considering as the Company’s 2" and 3" branch,
respectively. The Company has plans to continue the expansion
to other large provinces in each of the regions in order to
expand its customer base, generate revenue and ensure the
Company’s future stability. Additionally, the Company plans
to expand its foreign customer base by establishing offshore
branches, starting with countries in the region. In terms of
services, the Company is utilizing new technology to improve
customer service such as the development of a Mobile
Application as an additional means of presenting information
to customers. Moreover, in 2015, the investors will be able to
trade their investment units via this Mobile Application on both
the 10S and Android systems.

Furthermore, the Company remains focused on developing
new funds in the form which suits both the domestic and
global investment environment. In order to do so, the Company
will collaborate with both local and foreign strategic partners
that are able to provide with recommendations on developing
fund structures as well as ways to improve investment
management efficiency in achieving the expected returns in
order to satisfy the customers’ needs and garner favorable
impressions on the Company’s products.
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JOWWINNINNHUIY
LEGAL DISPUTE

557 WsEnilléignilas viaiiafiannfio1adinansznuse At end of year 2014, the Company did not be sued in any
PavLTENMIaLTENdasgeninTouaz 5 ¥asduwas  court or there was no any legal dispute either which may affect
Knaviu %%aﬂa‘ﬁ'ﬁwammwiami@ﬁLﬁuﬁqiﬁwaw%ﬁwﬁa the asset of the Company or its subsidiaries over 5% of
USEneasadvldadAy shareholder’s equity or which material affects the operation of

the Company or its subsidiaries.
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CAPITAL STRUCTURE

Share Capital
The Company’s registered and paid up capital was Baht 120 million as at 30 December 2014, divided into 120 million ordinary

shares at a par value of Baht 1 per share. The Company has not increased its capital over the past 5 years.

Shareholders

Top ten major shareholders as at 30 December 2014:

Name Number of Shares % of Total Shares
1. COUNTRY GROUP SECURITIES PUBLIC 29,903,500 24.920
COMPANY LIMITED
2. GOVERNMENT SAVINGS BANK 29,400,000 24.500
3. MINISTRY OF FINANCE 20,000,000 16.667
4. MR. SONG WATCHARASRIROJ 4.305,000 3.588
5. ABERDEEN GROWTH FUND 3,740,900 3.117
6. THAINVDR COMPANY LIMITED 3,354,300 2.795
7. ABERDEEN LONG TERM EQUITY FUND 2,494,200 2.079
8. BNP PARIBAS SECURITIES SERVICES, 2,451,800 2.043
LONDON BRANCH
9. BNP PARIBAS SECURITIES SERVICES 2,128,700 1.774
SINGAPORE BRANCH
10. ABN AMRO NOMINEES SINGAPORE PTE LTD 2,000,000 1.667

Dividend Policy
The Company has a policy to pay dividends in proportion to its profits. Subject to investment plan of the Company including
the necessity and other appropriate plan in the future, normally the minimum pay-out ratio is 50 per cent of net profit after tax

(including interim dividends for the period).

Its subsidiary does not have a definite dividend policy.
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THE COMPANY'’S VISION MISSION AND CORE VALUES

Vision:

“To be among the top 3 leading wealth management companies in Thailand and focus on sustainable growth and revenue of

the Company.”

Mission:

“To provide wealth management services by a professional team with continually updated systems in accordance with

international standard in order to satisfy the customer and society.”

Core Value:

1.

Customer Oriented
As the customer are always the most important persons, the Company, therefore, provides the customers with the best
services and satisfaction as the top priority. The Company believes that the customers’ satisfaction and trust shall

encourage the Company to achieve its goal.

Professionalism
The Company performs its duties by a knowledgeable, responsible, capable and ethical team in every aspect of the

business under the transparent principle of Corporate Governance with the responsibility to the society.

Change Catalyst
The Company is ready to adjust or to be a leader in changing by taking into account the benefit of its customers at the
first priority in order to be a leading company in the asset management industry and to develop its organization for a

constant and sustainable progress.

Commitment
The Company takes a commitment to fulfill our promise given to all stakeholders namely companies, employees, customers

and shareholders.
Winning Team Spirit
In order to achieve the Company’s target, the Company strongly intent to be success by best cooperation of every

employee and every department within the organization.
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MANAGEMENT STRUCTURE

The Company’s Board of Directors has 14 members consisting of one Vice Chairman, Acting Chairman; one the President,
and 12 remaining members acting as the directors. The meeting of the Board of Directors shall be convened once a month.
This is to determine policy and business direction, as well as supervise and monitor the Management Committee under the
control of the President and ensure that such Management Committee efficiently complies with the business guidelines as
stipulated. The Board of Directors has also appointed the First Executive Vice President, Corporate Strategy Division, to be
Company Secretary.

The member of Board of Directors and the Company Secretary in 2014 are as follows:

No. Name Position

1. Dr. Chokchai Aksaranan Vice Chairman (Independent Director), Acting Chairman

(Since 1 Sep 2014)

2. Mr. Sadawut Taechaubol Director

3. General Lertrat Ratanavanich Director

4. Mr. Surabhon Kwunchaithunya Director

5. Mr. Woravit Chailimpamontri Director

6. Mr. Pitsanu Vichitcholchai Director (Since 24 Dec 2014)

7. Dr. Tachaphol Kanjanakul Director

8. Mr. Suwit Rojanavanich Director

9. Mr. Pipat Khanthong Director (Since 15 Oct 2014)

10. Dr. Vikrom Koompirochana Independent Director (Since 20 May 2014)

11. Mr. Boonlue Prasertsopar Independent Director

12. Miss Prapa Puranachote President

13. Mrs. Rachitporn Manawes Company Secretary / Secretary to the Board of Directors

Directors who is retired by rotation/ resigned in 2014

No. Name Position

1. Mr. Krit Umpote Independent Director (Until 10 Apr 2014)

2. Dr. Wisit Wisitsora-At Director (Until 31 Jul 2014)

3. Dr. Narongchai Akrasanee Chairman of the Board (Independent director) (Until 29 Aug 2014)
4. Mrs. Urai Romphotiyok Director (Until 1 Sep 2014)

B Mr. Boonchai Chokwatana Independent Director (Until 1 Dec 2014)

With reference to the Company’s Articles of Association, it states that one - third of the directors shall vacate in proportion. The
directors vacating from office in the first and second years after the registration of the Company shall be selected by drawing
lots. In subsequent years, the director who has held office longest shall vacate. The directors shall be elected at the meeting of
the shareholders with majority vote. However, in the case of a vacancy in the Board of Directors for reasons other than by
rotation, the Board of Directors shall elect a person who has the qualifications and is not being under any of the prohibitions to
be the substitute director at the next meeting of the Board of Directors., The resolution of the Board of Director thereunder shall
be made by a vote of not less than three-fourths of the number of the remaining directors. The substitute director shall hold office
only for the remaining term of office of the director whom he or she replaces.
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Authorized Signatures to Bind the Company

According to the Company’s Articles of Association, the Board of Directors has specified the name of authorized directors.
As end of 31 December 2014 the Company’ authorized directors shall be either Miss Prapa Puranachote as the President is
authorized to sign on behalf of the Company and affix the Company’s seal, or Mr. Sadawut Taechaubol, Mr. Woravit Chailim-
pamontri, Mr. Surabhon Kwunchaithunya, the two of these three directors jointly sign with affixing the Company’s seal. There
is no limit to the authority of the directors.

The Board of Directors has appointed sub-committees as follows:

1.

The Executive Committee. The members of Executive Committee comprises of 5 directors. The meeting of the Executive
Committee is convened once a month in order to consider, revise and scrutinize policy including other important matters
prior to submit the same to the Board of Directors and to carry out tasks assigned by the Board of Directors. The First
Executive Vice President of Corporate Strategy Division serves as the Secretary to the Executive Committee.

The members of the Executive Committee in 2014 are as follows:

No. Name Position

1. Mr. Sadawut Taechaubol Chairman of the Executive Committee
2. Mr.Surabhon Kwunchaithunya Member

3. Mr. Woravit Chailimpamontri Member

4. Mr. Suwit Rojanavanich Member

B Miss Prapa Puranachote Member

6. Mrs. Rachitporn Manawes Secretary to the Executive Committee

Please see details of the Authorities, Duties, and Responsibilities of the Executive Committee in the Good Corporate

Governance, page 81.

2. The Audit Committee. The composition of Audit Committee shall be 3 independent directors and the head of the Internal
and IT Audit Department Unit serves as the secretary. The members of the Audit Committee in 2014 are as follows:
No. Name Position
1. Dr. Chokchai Aksaranan Chairman of the Audit Committee
2. Dr. Vikrom Koompirochana Member (Since 20 May 2014)
3. Mr. Boonlue Prasertsopar Member (Since 1 Dec 2014)
4. Mr. Krit Umpote Member (Until 10 Apr 2014)
B Mr. Boonchai Chokwatana Member (Until 1 Dec 2014)
6. Mr. Aphirak Poomklin Secretary to the Audit Committee
Please see details of the Authorities, Duties, and Responsibilities of the Audit Committee in the Good Corporate
Governance, page 83.
3. The Nomination and Remuneration Committee. The Nomination and Remuneration Committee consists of 3 members.

This is to ensure that the process of recruiting independent directors, executive officers as well as considering the
remuneration of directors, executive officers and employees including other person assigned by the Board shall be
transparency and comply with the good corporate governance. In 2014, the First Senior Vice President of Human

Resource Department was the Secretary to the Nomination and Remuneration Committee.
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The members of the Nomination and Remuneration Committee in 2014 are as follows:

No. Name Position

1. Mr.Surabhon Kwunchaithunya Chairman of the Nomination and Remuneration Committee

2. Mr. Boonlue Prasertsopar Member

3. Dr. Vikrom Koompirochana Member (Since 20 May 2014)

4. Mr. Krit Umpote Member (Until 10 Apr 2014)

5. Miss Supika Somthai Secretary to the Nomination and Remuneration Committee

Please see details of the Authorities, Duties, and Responsibilities of the Nomination and Remuneration Committee in the
Good Corporate Governance, page 85.

The Risk Management Committee. The Risk Management Committee consists of 4 directors. The term of office shall
be 2 years. The Executive Vice President of Risk Management Department acts as the Secretary to the Risk
Management Committee.

The members of the Risk Management Committee in 2014 are as follows:

No. Name Position

1. Dr. Tachaphol Kanjanakul Chairman of the Risk Management Committee

2. Miss Prapa Puranachote Member

3. Mrs. Pannarat Bhanpato Member

4. Dr. Chareonchai Lengsiriwat Member and Secretary to the Risk Management Committee

Please see details of the Authorities, Duties, and Responsibilities of the Risk Management Committee in the Good

Corporate Governance, page 89.

The Good Corporate Governance Committee. The Good Corporate Governance Committee consists of 4 directors. The
term of office shall be 2 years. This committee shall be responsible for supervising the Company to engage its business
in compliance with the good corporate government principle as stipulated by the Office of SEC and the Stock Exchange
of Thailand. The First Executive Vice President of Corporate Strategy Division serves as the Secretary to the Good

Corporate Governance Committee.

The members of the Good Corporate Governance Committee in 2014 are as follows:

No. Name Position

1. Mr. Chakkrit Parapuntakul Chairman of the Good Corporate Governance Committee
2. Mr. Suwit Rojanavanich Member

S Mr. Surabhon Kwunchaithunya  Member

4. Miss Prapa Puranachote Member

5 Mrs. Rachitporn Manawes Secretary to the Good Corporate Governance Committee

Please see details of the Authorities, Duties, and Responsibilities of the Good Corporate Governance Committee in the

Good Corporate Governance, page 93.
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Remuneration for Directors and Executive Officers
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In 2014, the Company paid the remuneration to the Board of Directors as following detail;

Remunneration of the Board of Directors and Executive Committee

In 2014, the Company paid remuneration to Board of Directors and Executive Committee of the Company, Including

allowances and bonus as shown in the following table

Annual Bonus
Meeting Monthly Allowance for 2013
Name Position Allowance Retainer (Baht/Year) (Baht) Total
1. Dr. Chokchai Aksaranan Vice Chairman 416,500.00 156,000.00 133,333.33 312,138.73 1,017,972.06
Acting Chairman of the Board
of Directors
(Since - 1 Sep 2014)
2. Mr. Sadawut Taechaubol Director, Chairman of the 682,000.00 156,000.00 120,000.00 312,138.73 1,270,138.73
Executive Committee
General Lertrat Ratanavanich Director 357,000.00 156,000.00 120,000.00  208,092.48 841,092.48
Mr. Surabhon Director 626,250.00 156,000.00 120,000.00 312,138.73  1,214,388.73
Kwunchaithunya Executive Committee
5. Mr. Woravit Chailimpamontri Director 512,250.00 156,000.00 120,000.00 286,127.16  1,074,377.16
Executive Committee
Dr. Tachaphol Kanjanakul Director 204,000.00 156,000.00 120,000.00  312,138.73 792,138.73
Mr. Suwit Rojanavanich Director 519,000.00 156,000.00 120,000.00 312,138.73 1,107,138.73
Executive Committee
8. Mr. Pipat Khanthong Director 76,500.00 39,000.00 30,000.00 - 145,500.00
(Since 15 Oct 2014)
9. Dr. Vikrom Koompirochana  Director 255,000.00 104,000.00 80,000.00 - 439,000.00
(Since 20 May 2014)
10. Mr. Boonlue Prasertsopar Director 357,000.00 156,000.00 120,000.00 208,092.48 841,092.48
11. Miss Prapa Puranachote Director 626,250.00 156,000.00 120,000.00 312,138.73 1,214,388.73
Executive Committee
12. Mr. Tommy Taechaubol Advisor to Executive 187,500.00 - - - 187,500.00
Committee (Since 1 Aug 2014)
13. Mr. Krit Umpote Director 102,000.00 52,000.00 40,000.00 312,138.73 506,138.73
(Until 10 Apr 2014)
14. Prof.Wisit Wisitsora-At Director 102,000.00 91,000.00 70,000.00 208,092.48 471,092.48
(Until 31 Jul 2014)
15. Dr. Narongchai Akrasanee  Chairman of the 340,000.00 104,000.00 106,666.67  624,277.46 1,174,944.13
Board of Directors
(Until 29 Aug 2014)
16. Mrs. Urai Romphotiyok Director 229,500.00 104,000.00 80,000.00 312,138.73 725,638.73
(Until 1 Sep 2014)
17. Mr. Boonchai Chokwatana  Director 331,500.00 143,000.00 110,000.00 312,138.73 896,638.73
(Until 1 Dec 2014)
18. Mr. Vachara Tuntariyanond  Director - - - 26,011.56 26,011.56
(Until 31 Jan 2013)
19. Pol.Gen. Adul Sangsingkeo  Director - - - 26,011.56 26,011.56
(Until 31 Jan 2013)
20. Mr. Teepat Sutabutra Director - - - 104,046.25 104,046.25
(Until 11 Apr 2013)
Total 5,924,250.00 2,041,000.00 1,610,000.00 4,500,000.00 14,075,250.00
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In 2014, the Company paid remuneration to the Audit Committee, meeting allowance and bonus as shown in the following table

Annual
Meeting Allowance Bonus
Name Position Allowance (Baht/Year) for 2013 Total
1. Dr. Chokchai Aksaranan  Chairman of the Audit Committee 350,000.00 - - 350,000.00
2. Dr. Vikrom Koompirochana Member of the Audit Committee 168,750.00 - - 168,750.00
(Since 20 May 2014)
3. Mr. Boonchai Chokwatana Member of the Audit Committee 225,000.00 - - 225,000.00
(Until 1 Dec 2014)
4. Mr. Krit Umpote Member of the Audit Committee 75,000.00 - - 75,000.00
(Until 10 Apr 2014)
Total 818,750.00 - - 818,750.00

Remuneration of the Nomination and Remuneration Committee

In 2014, the Company paid remuneration to the Nomination and Remuneration Committee, meeting allowance and bonus as

shown in the following table

Annual
Meeting Allowance Bonus
Name Position Allowance (Baht/Year) for 2013 Total
1. Mr. Surabhon Chairman of the Nomination 132,000.00 - - 132,000.00
Kwunchaithunya and Remuneration Committee
2. Mr. Boonlue Prasertsopar Member of the Nomination 99,000.00 - - 99,000.00
and Remuneration Committee
3. Dr. Vikrom Member of the Nomination and 66,000.00 - - 66,000.00
Koompirochana Remuneration Committee
(Since 20 May 2014)
4. Mr. Krit Umpote Member of the Nomination and 33,000.00 - - 33,000.00
Remuneration Committee
(Until 10 Apr 2014)
Total 330,000.00 - - 330,000.00

Remuneration of the Risk Management Committee

In 2014, the Company paid remuneration to the Risk Management Committee, meeting allowance and bonus as shown in the

following table

Annual
Meeting Allowance Bonus
Name Position Allowance (Baht/Year)  for 2013 Total
1. Dr. Tachaphol Kanjanakul Chairman of the Risk Management ~ 132,000.00 132,000.00
Total Committee 132,000.00 - - 132,000.00
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Remuneration of the Good Corporate Governance Committee

In 2014, the Company paid remuneration to the Good Corporate Governance Committee, meeting allowance and bonus as
shown in the following table

Annual
Meeting Allowance Bonus
Name Position Allowance (Baht/Year)  for 2013 Total

1. Mr. Chakkrit Parapuntakul Chairman of the Good Corporate 44,000.00 - - 44,000.00
Governance Committee

2. Mr. Surabhon Member of the Good Corporate 33,000.00 - - 33,000.00
Kwunchaithunya Governance Committee

3 Mr. Suwit Rojanavanich Member of the Good Corporate 33,000.00 - - 33,000.00
Governance Committee

Total 110,000.00 - - 110,000.00

The Executive officers’ remuneration was complied with the rules and policy as stipulated by the Board of Directors, which

shall be consistent with the Company performance and each Executive officer's performance.
Other remuneration : -None-

Remuneration for Auditors
1. Audit Fee

In 2014, the Company and its subsidiaries paid the following audit fees:
» The Company’s auditor, totaling Baht 827,500 in the previous financial year.

e The Auditor’'s Audit firm, individual or firms relating to the Auditor and Audit firm, totaling Baht -- in the previous

financial year.
2. Non-Audit Fee

In 2014, the Company and subsidiaries paid other non-audit fee as following details;
The Company’s Auditor, totaling Baht — in the previous financial year, and future payments arising from agreed but

unfinished services in the previous financial year totaling Baht —.

» The Auditor's Audit firm, individual or firms relating to the Audit and Audit Company, totaling Baht — in the previous
financial year, and future payments arising from agreed but unfinished services in the previous financial year totaling
Baht —.
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Corporate Governance

The major shareholders of MFC Asset Management Public Company Limited consist of Ministry of Finance, the Government
Savings Bank and Country Group Securities Public Company Limited. The Company is the only asset management company
in Thailand listed on the Stock Exchange of Thailand (SET). Therefore, the Company recognizes the importance of the Good
Corporate Governance principles. To the extent of business ethics, the Company insisted in the said doctrine continually, by
which are developed properly to reflect all economic and social alterations for the effectiveness and efficiency of management
systems, as well as a fundamental of business expansion for continuous growth as well as boosts up the shareholders’,
investors’ and stakeholders’ trust as per the Good Corporate Governance principles as defined by the Stock Exchange of
Thailand. To facilitate all stakeholders’ to access the Company’s information easily with variety choices, the Company has
disclosed its related information, including its shareholders, investors and other stakeholders via many channels, such as

annual report form 56-1 and the Company’s website.

The Board of Directors has assigned the Corporate Governance Committees to regularly review and adjust the corporate
governance policy every year to ensure that the Company complies with the good corporate governance principles for the
listed companies. Currently, the good corporate governance policies of the Company are as follows:

1. The Rights and Equitability of Shareholders and other Stakeholders

The Company recognizes the rights of the shareholders; including right to receive the Company’s information, voting right,
right for equitable treatment and right to receive the facilitation in attending the shareholders’ meeting, and of other stakeholders,
either internal or external. To do so, the Company has specified the right and equitability of shareholders and other stakeholders
as the following:

Shareholder
1. Rights which the shareholders are entitled to receive;
1.1 Right to vote and express opinion;
1.2 Right to participate in any material change;
1.3 Right to nominate the directors;
1.4 Right to receive the dividend and other consideration;

1.5 Right to receive information with transparent and examinable.

2. The Company holds the annual general meeting of shareholders within 4 months after the end of previous year. The
shareholders shall receive the invitation letter and information of place, time, agenda and other matters for consideration,
together with publicizing the said information via the Company’s website at least 21 days in advance before the
meeting date. In this regard, the detail of the annual general meeting of shareholders as such shall also be published,

at least, in one newspaper.

3. The Meeting shall be organized in compliance with the meeting organization stipulated in the Company’s Article of

Association including the invitation document, proxy, voting and minutes etc.

4. The agendas proposed to consideration of the shareholders’ meeting comprise of the following matters;

4.1 Approval of nominating directors together with preliminary details of each candidate; such as age, education,
knowledge, business experience etc;

4.2  Approval of the principles of remuneration of directors, other committees appointed by the board of directors
and the president;

4.3 Approval of appointing the Company auditors and fixing the audit fee;

4.4 Approval of adopting the audited balance sheet and income statements;

4.5 Approval of dividend payment and other consideration;

4.6  Other important matters, such as capital increase, merger etc. (if any)
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5. The Shareholders are able to receive all relevant information either from the Company or via other medium, such as
the Company’s website, and may be able to request for additional information by contacting directly to the Company
at either phone number: 02-649-2000 or fax number: 02-649-2100 and 02-649-2111.

In 2014, the Company held the shareholder meeting 1 time, in total, which was the 40™ Annual General Meeting of
Shareholders (AGM) on April 10, 2014, at 14:30 pm. at Column 1 Room, 2" Floor, Column Tower, 199 Rachadapisek
Road, Klongtoey Sub-district, Klongtoey District, Bangkok 10110, where the Company’s office is located. There were 10
members of the Board of Directors attended the meeting, including the Chairman of the Board, the Chairman of the Audit
Committee, Chairman of Executive Directors, Chairman of the Nomination and Remuneration Committee, the President
and the Company’s Management Committee. In this regard, the Company also arranged to have the inspectors to attend
the meeting, as the observers, for giving any further information and answering questions from shareholders (if any), which
are comprise of the representative from ANS Audit Co. Ltd., Mr. Prawit Viwanthananut and Ms. Rathaphat LimChareon as
the auditor and external independent legal advisor from Baker & McKenzie co., Ltd. Mr. Theppachol Kosol and
Ms. Panlapa Chai-a-ya.

On the meeting date of the 39" AGM and EGM no. 1/2013, the meetings were conducted as schedule in the agendas
stipulated in the invitation letter. Before commencing the meeting, the Chairman stated clearly as to the procedure to vote
and rights of shareholders. During the meeting, the Chairman gave equal opportunities for shareholders to enquire and
examine the Company’s operations and express their opinions, as well as other suggestions before casting their vote on
each agenda.

Upon completion of the meeting, the Company Secretary and Legal Service Department prepared minute of the meeting
which has clearly recorded all principal information, including a list of attending directors, questions-answers and opinions,
in brief, by showing either approved, disapproved or abstained votes for each agenda and also kept and publicised the
said minute via the Company’s website at www.mfcfund.com, within 14 days as from the meeting date, in order to be
examinable and to comply with the good corporate governance principles.

Other Stakeholders

The Company has executed its business by strongly insisting in responsibility to all relevant party for mutually sustained
benefits. The Board of Directors also recognised supervision of management system to ensure the awareness of
Company regarding the all stakeholders’ rights, not only internal stakeholders, namely executives and employees of the
Company and of its affiliates, but also external stakeholders, including shareholders, customers, competitors, creditors,
the government sector and other related agencies. In case where any stakeholder would like to contact or complain, the
stakeholders may contact to the Company’s Secretary and Legal Service Department at phone number.: 0-2649-2130-3
or email to: Company_Secretary@mfcfund.com

The Company has complied with relevant laws and regulations, both expressly stipulated by laws and clearly guided, in
written, as per the Company’s corporate governance principal and ethics to ensure that all stakeholders’ rights are well
protected.

Customers

The Company intends to offer its clients the best benefits either in aspect of qualities or services. The Company also aims
for developing and maintaining a sustainable relationship with customers, maintaining a confidentiality of its clients and
preventing anyone from abusing customers’ confidential information for seeking benefits of one or others. Additionally, the
Company has organized a specific unit to provide customers suggestions and investing advices so as to ensure that the
customers would be extremely pleased in its services by operating as follows;

1. To provide equitable and responsible service to each and all of its customers;

2. To manage any investment with integrity and due care as a professional business operator;

3. To protect customers’ confidential information and prevent the abuse of customers’ confidential information or seeking
benefits of oneself or other related persons; and

4. To organize a special unit for receiving customer’s complaints.
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Partners and Creditors

1. Strictly comply with all contractual conditions, business ethics, commitments giving to business partners, legal
agreements, including conditions of payment, repayment, and other conditions to investors and creditors.

2. Report financial and general information in an accurate, complete, timely and transparent basis and in line with regulations
as set forth by Stock Exchange of Thailand and the Office of Securities and Exchange Commission (“the Office of SEC”).

Employees

The Company has continually recognized an importance of human resources management and intended to encourage all
employees to be confident and proud of their organization. During last year, the Company had organized various projects
to promote a good cooperative atmosphere for new creation as well as supporting business expansion reflecting to the
Company’s vision, whereas; the Company had also supported corporate culture by encouraging its staffs to open their

mind in hearing, thinking, doing and yearning to know continually as follows;

1. Establish a fairness and equitable standard for recruitment;

2. Provide stability and career advancement, including training courses, learning opportunities and personal development
for employees;

3. Give suitable and motivational remunerations and welfare, comparable to the companies either in the same business
or of general financial institutes;

4. Establish procedures regarding appointments, transfers, or promotions of each employee in good faith and fairness

based on knowledge, ability and suitability;

Provide a proper working environment;

Develop good relations with employees with regard to employee’s individuality and human dignity;

Publicize a corporate governance practice to all employees regularly;

© N o o

Monitor all employees to comply with rules, regulations and guideline of corporate governance practice as referred above.

Competitors

The Company operates in line with the good-faith competition and strictly performs fair business under the framework of
laws and ethics as follows;

1. Not acquire the competitor’s confidential information by fraud or illegal means.

2. Not discredit the competitor’s reputation by slanderous activities, or perform any action without truth and fair treatment.

Governmental Agencies
The Company is in compliance with rules, regulations, and restrictions of related governmental entities, such as, the Ministry

of Finance, Bank of Thailand, Stock Exchange of Thailand, Anti-Money Laundering office, and the office of the SEC.
Society and environment

For the purpose of developing its sustainable business, the Company has adhered to operate its business under the ethic
and good corporate governance together with being responsible for the society and environment. The Company has
emphasized in the environment conservation seriously and continually including, together with locality, support all activities
which promote social qualities particularly increasing education opportunity and youth’s potential as well as continually

donating for public purpose. To do so, the Company has adhered to the guideline on social responsibilities as follows;

1. Encourage the good corporate governance by arranging internal control for working operation to be in line with related
laws, regularly arranging internal audit and report to the board of directors, providing risk management and providing

publication of the Company’s good corporate governance either in the annual report and on the Company’s website;

2. Fairly incorporate its business by providing a fair treatment to counterparties and other related transactions by specified
criteria in selecting counterparties or any procurement and paying respect for rights on properties by ensuring all
transaction done by legal licensing or approval;

3. Protest corruption in any kind, no alliance or support any person engaged in illegal businesses or social and national
harmful activities by making its declaration in attending the Collective Action Coalition against Corruption, which is

currently at a stage of membership certifying process;
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4. To be cautious in not doing business against human rights;

5. Provide fair employment agreements, proper and safe working conditions;

6. Contribute to the consumers by complying with operation standard in communication and providing services to the
customers;

7. Support any activities benefiting for locality and society;

8. Not doing any act adversely affecting to country’s reputation, natural resource and environment; and

9. Implant local and social responsibilities within Company and among employees at all level.

Relation with Investors

The Company has specified that the distribution of Company information to investors, both shareholders and prospective
shareholders, shall be the authority of the Chairman, President. In this regard, the Company assigned the “Company
Secretary and Legal Service Department” to be responsible for investor relations duty for acting as a center in providing
information for the shareholders, explaining, and answering all enquiries, while the “Sales and Marketing Division” was
assigned to be a center for the general customers. The investors can contact each investor relations unit by calling to
0-2649-2130-33 or E-mailing to: Company_Secretary@mfcfund.com

The Company discloses both financial and non-financial information such as information about the Company, progress
reports, economic analyzed report, annual report and other articles to shareholders and various stakeholders through its
publication and the medium as follows;

Communication systems of the Stock Exchange of Thailand and the Office of SEC;
the Company’s Annual Report;

Website : www.mfcfund.com ;

By telephone information service; via Contact center : (662)649-2000#0;

MFC Shareholders Service Center: (662)649-2130-33

Newspapers;

Quarterly newsletter; and

® N O RN

Investment seminars

The Company has publicised public relations news, business news, progress on the Company’s projects and other activities,
as well as given information and accommodated the mass media continually. The activities can be summed up as follows:

2013 2014
1. Public Relations News 38 35
2. Interview 27 53
3. Press Conferences 2 1
4. Evaluating media opinion towards the Company - -

For activities held in 2013, the Company’s senior executives as well as the investor relations unit provided information on
various occasions, including 3 interviewing sessions and a telephone conference, as well as meeting with small analyst
groups 4 times a year.

. Structure, Role, Duty and Responsibility of the Board of Directors, Sub Committees and Executive Officers
The Board of Directors

The Board of Directors consists of experts being acceptable in national level and also having an important role in stipulating
the Company’s policies. In doing so, the Board of Directors have to work closely with the senior executives to fix operating
plans for both short and long term as well as a policy on finance, risk management and organization’s image. Additionally,
they also have a significant role in supervising and assessing performance of the Company and of the Company’s senior
executives to ensure that everything is in line with plans, independently.

The Company has 14 directors comprising of 13 non-executive directors and 1 executive director, as the President.
Additionally, the Company also has 4 independent directors qualified as the Company’s rules and qualification which is
more intensive than the rule set forth by the Office of SEC.

Additionally, in order to ensure shareholders that the Company has performed and scrutinized judiciously, the Board of
Directors has nominated various sub-committees, including the Executive Committee, the Audit Committee, the
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Nomination and Remuneration Committee, the Risk Management Committee and the Good Corporate Governance
Committee, to deal with special topics before submitting to the Board for consideration and acknowledgement.

Combination or Separation of Position:

In the year 2014 the Chairman of the Board was an Independent Director, who was not the same person as the President.
This is intended to protect the interests of all parties in a fair manner and to differentiate between the duty of specifying
policies and the managing duties. Besides, the structure of the Board consists of non-executive directors and independent

directors more than executive director. This structure constitutes a balance of power and a review of management.

Balance of the Directors who are not the executive officers:
The Board of Directors consists of 14 members, as follows:
1 director who is executive officer;

8 directors who are not executive officers; and

5 independent directors being over the requirement of one third of all directors.

Independent Directors are Directors who work independently and without any influence from major shareholders or groups
of major shareholders. Independent directors may be authorized directors as shown in the Company’s affidavit issued by
Department of Business Development, Ministry of Commerce but have no administrative authority.

Qualifications:

1.1 Holding less than 1 percent of the total voting shares of the Company, its subsidiaries, group of companies and is
not a person who may have a conflict of interest (including connected persons under Article 258 of the Securities
and Exchange Act B.E. 2535)

1.2 Taking no part in the management of the Company, as well as not being an employee, staff, or paid consultant in
the Company or its subsidiaries or group of companies, and is not a person who may have conflict of interest;
provided that he/she must not share any benefits or interests of the aforementioned natures for at least two year.

1.3 Having neither direct nor indirect business relationship, benefits nor interest in the finance or management of the
Company or any of its subsidiary companies or its joint venture companies, and not being a person who may
cause conflicts in a manner which may be lost the independent.

1.4 Not being a close relative of the executives or major shareholders of the Company or any of its subsidiary companies,
its joint venture companies or being a person who may have conflict of interest and is not an appointed nominee
acting on behalf of the Board or major shareholders.

1.5 Being ready to exercise full independent discretion and, if necessary in order to protect the benefits of the Company,
is ready to protest against other directors or executives.

1.6 Being ready to attend the Board of Directors meeting to make any decisions on the Company’s important activities.

1.7 Being academically qualified and equipping with proper experiences or are recognized for their high potentialities
and to be well-known.

1.8 Not being a person in the lists made by the Stock Exchange of Thailand stating that such persons are inappropriate
to serve as an executive according to regulations of the Stock Exchange of Thailand

1.9 Never be under any court or judgments regarding convicting or violating to the Securities and Exchange laws, laws
governing the investment business, securities brokering, or credit fanciers, or commercial banking laws, or life or
non-life insurance laws, or money laundering laws, or any other financial laws of a similar nature, whether Thai or
foreign, in accused of committing wrongful acts relating to trading in shares or the perpetration of deceptions,
embezzlement, or corruption.

1.10 Having no other impediments or impairments to expressing opinions independently concerning the operations of
the Company

Scope, Authorities, Duties and Responsibilities:

The authorities and duties of the Board of Directors shall comply with the principles as specified in the Public Company
laws and the related rules and regulations of the Securities and Exchange Commission, the Stock Exchange of Thailand.
The Board of Directors shall be responsible in overview as follows;
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1. To determine the Company’s direction, policy and strategy in compliance with the relevant rules and regulations as
well as those which were specified by the resolution of the shareholders’ meeting;

2. To approve the long term business plan, annual budget and business plan, annual financial statement, annual report

and other significant matters;

To approve the scope of work, adjustment of working system including reorganizing of organization chart;

To approve the investment policy and financial management policy of the Company;

To arrange the Good Corporate Governance and practice of ethics for directors, management officers and employees;

o o~ W

To hold the annually general shareholders meeting within 4 months after the end of year. Unless there is necessary
circumstance, all directors have to present in the meeting;

N

To appoint the new director in replacement of the director who resigns before his term;

8. To specify policies and duties and also to appoint and/or remove members of any sub-Committees and other persons
works for the Company as assigned by the Board of Directors;

9. To appoint the auditor as recommended by the Audit Committee and propose to the shareholders’ meeting;

10. To specify scope of works and duties of the President;

11. To specify the Company’ s key performance indicator and regularly monitor the performance of the executives to be
in accordance with the business plan;

12. To appoint, remove President, Senior Executive Vice President and First Executive Vice President as well as approving
salary or other remunerations and benefits for the said position as recommended by the Nomination and
Remuneration Committee;

13. To evaluate the performance of President and Senior Executive as recommended by the Nomination and
Remuneration Committee;

14. To approve the budget, in total, for salary, increase of salary, annual bonus and other interest of the employees;

15. To provide assignment of the company secretary in order to supervise all matters related to the Board of Director and
to assist the Board of Director and the Company to comply with the relevant laws and regulations; and

16. To execute any action for achieving the Company’s policies, targets and objectives.

The Meeting of Board of Directors:

One of important duties for acting as directors is to attend the Board of Directors meeting regularly for the purpose of
acknowledge and mutually deciding in connection with the Company’s business. The Board of Directors meeting is
normally held on a monthly basis, and special meetings may be held additionally as necessary. In this regard, clear
meeting agendas are prepared in advance including the agenda to regularly monitor operational performances. The
Board’s secretary circulates the invitation letter together with the meeting agendas and relevant documents on average 5
working days in advance, so as to allow the Board members to study all information before attending the meeting.
Normally, each meeting lasts about 2 hours.

In consideration each agenda, Chairman of the Board of Directors, as Chairman of the meeting, provides opportunities for
directors to express their opinion independently. The resolution of each agenda shall be passed by a majority vote;
provided that one director shall have one vote. The directors shall be prohibited from attending the meeting and/or voting
in the agendas of which they may have interests or benefits. In case of tie vote, the Chairman of the meeting shall have
the casting vote.

In 2014, the Board held 12 ordinary meetings which were attended by the board members regularly throughout the year.
In addition, the Board of Directors meeting without the attendance of the executives was held, at least, once a year.
Written minutes were produced at the end of the meeting by the secretary to the Board, served by the First Executive Vice
President of the Corporate Strategy Division, and submitted to certify by the Chairman. The certified minute shall be
proposed for adopting as the 1st agenda of the next director meeting. Nevertheless, the directors may express their
opinions as well as may ask for amendment the minutes for more completion and accuracy.

The adopted minute and its attachments shall be kept systematically in an electronic form as the Company’s confidential
documents at the office of Company Secretary and Legal Service Department for the benefit of directors’ and stakeholders’
in search, references and ready for examinations.
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In year 2014, the Board Meeting Attendance record of each individual member is presented in the accompanying table.

Board Attendance Record

No. List of the Board of Directors Attendance Amount Total Remark
1. Dr. Chokchai Aksaranan 13 13 13/13 Acting President since 1 Sep 14
2. Mr. Sadawut Taechaubol 12 13 12/13
8. General Lertrat Ratanavanich 12 13 12/13
4. Mr. Surabhon Kwunchaithunya 13 13 13/13
5. Mr. Worawit Chailimpamontri 10 13 10/13
6. Mr. Pitsanu Vichitcholchai - - - Since 24 Dec 14
7. Dr. Tachaphol Kanjanakul 7 13 7/13
8. Mr. Suwit Rojanavanich 11 13 11/13
9. Mr. Pipat Khanthong 3 3 3/3 Since15 Oct 14

10. Dr. Vikrom Koompirochana 9 9 9/9 Since 20 May 14

11. Mr.Boonlue Prasertsopar 12 13 12/13

12. Ms. Prapa Puranachote 13 13 13/13

13. Mr. Krit Umpote g 8 3/3 Until 10 Apr 14

14. Prof.Wisit Wisitsora-at 4 7 4/7 Until 31 July 14

15. Dr. Narongchai Akrasanee 8 8 8/8 Until 29 Aug 14

16. Mrs. Urai Romphotiyok 7 8 7/8 Until 1 Sep 14

17. Mr. Boonchai Chokwatana 12 13 12/13 Until 1 Dec 14

Sub-Committees

The Board of Directors appointed Sub-Committees to assist in the supervision of the Company’s businesses, as follows:-

Executive Committee

The Executive Committee comprises of 5 directors, which usually holds the meeting once a month. This is to consider,

revise, and scrutinize the policy and any significant matter before proposing to the Board of Directors. The Executive Vice

President of the Corporate Strategy Division shall serve as the Company Secretary and the secretary to the Executive
Committee.

In 2014, the Meeting of Executive Committee was held in total of 13 meetings. The attendance details of the Executive

Committee’s members are as follows;

List of the Executive Attendance Record
No. Committee Member Attendance Amount Total Remark
1. Mr. Sadawut Taechaubol i3 13 13/13
2. Mr. Worawit Chailimpamontri 11 13 11/13
3. Mr. Surabhon Kwunchaithunya 13 13 13/13
4. Mr. Suwit Rojanavanich 10 13 10/13
B Ms. Prapa Puranachote 13 13 13/13

Scope, Authorities, Duties and Responsibilities:

1.

To consider the Company’s policies, including business plans, risk management plans, budget plans, etc., as well as
ensure the compliance with the plan and strategies set by the Board of Directors including rules and regulations
stipulated by the relevant governmental authorities;

To consider and approve the setting up of funds, as assigned by the Board of Directors;
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To consider and approve any acts or transactions which do not fall within the scope of normal business of the
Company within the financial budget set by the Board of Directors (Baht 20 millions) ;

4. To review the operational performance against monthly targeted budget before proposing to the Board of Directors;

6.

To review the change of operational system business, the scope of work, as well as the restructure of organization
before proposing to the Board of Directors; and
To consider any other businesses as assigned by the Board of Directors.

Audit Committee

The Audit Committee of the Company was appointed by the Board of Directors. In order to comply with the Good

Corporate Governance, each member is selected from independent director who meets the qualification of the Stock

Exchange of Thailand and the Office of SEC so as to comply with the Good Corporate Governance. Currently the

Committee comprises of 3 members where the Senior Vice President of the Internal and IT Audit Department serves as

a secretary to the Committee. The meeting of the Audit Committee shall be held once a month or more as deemed necessary.

In 2014, the Audit Committed had 14 meetings, in total; including 2 meetings with executives and 4 meetings with the

Company’s auditor; of which each minutes has been reported to the Board of Directors. The attendance details of the

Audit Committee’s members attending the meeting are as follows;

List of t Audit Committee Attendance Record
No. Directors Committee Member Attendance Amount Total Remark
1. Dr. Chokchai Aksaranan 14 14 14/14
2. Dr. Vikrom Koompirochana o) © 9/9 Since 20 May 14
3. Mr. Boonlue Prasertsopar 0 1 0/1 Since 18 Dec 14
4. Mr. Krit Umpote 4 4 4/4 Until 10 Apr 14
5 Mr. Boonchai Chokwatana 10 13 10/13 Until 1 Dec 14

The performances of the Audit Committee in 2014 are as follows:

1.

To consider the audited reports regarding each departments, to inspect the performance of the Compliance Department
and to monitor the consequences after giving comments;

To audit and monitor the Company to have an appropriate and sufficient internal control and audit system including
the disclosure of information in compliance with related laws and regulations;

To consider the financial statements and investment fund of the Company and its affiliates;

. To consider and propose the appointment and remuneration of the Company’s auditor(s) to the extend of the independence

and performance of such auditor(s);

To meet with the auditor(s) without the attendance of the Company’s executives in order to consider any matters in
connection with the auditor’s approval of the Company’s financial statements;

To meet with the Company’s executives in order to consider any matters regarding the operation of the Company and
the cooperation between the Audit Committee and the executives.

Scope, Authorities, Duties and Responsibilities:

1.

To consider and review company financial report of the Company and the funds under the Company’s management
to ensure completion, accuracy, adequacy and trustworthy disclosure;

To monitor and review the appropriation and adequacy of the internal control and internal auditing systems including
to consider the independence of the auditing unit as well as to approve the appointment, transfer and dismissal of the
Head of Internal and IT Audit Department;

To ensure and review the Company’s compliance with the Securities and Exchange laws, and related regulations set
by the Stock Exchange of Thailand or laws relating to securities businesses;

. To consider and propose the appointment and remuneration of the Company’s auditors to the extend of the independence

and performance of such auditors and to meet with the auditors without the attendance of the Company’s executives
at least once a year;

To review the related transaction or any other transaction that may cause the conflict of interest in order to comply with
the rules and regulations prescribed by laws;
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To provide the corporate governance report of the Audit Committee, which shall have detail, at least, according to a
minimum standard set by the Stock Exchange of Thailand or the Office of SEC and publicise the said report in the
Company’s annual report;

In case of ceasing from his position before retirement term, the Audit Committee member may report a reason of those
to the Stock Exchange of Thailand and the Office of SEC; and

To execute any other actions assigned by the Company’s Board of Directors and also approved by the Audit Committee.

Nomination and Remuneration Committee

The Nomination and Remuneration Committee comprise of 3 members. This Committee shall consider the nomination of

independent directors, executive officers including the remuneration of directors, executive officers and employees as well

as other persons worked for the Company as assigned by the Board of Directors according to the Good Corporate

Governance Principle. First Senior Vice President of the Human Resource Department serves as secretary to the Committee.

In 2014, there were 6 meetings held to discuss the following matters:

1.

2B

To nominate, select and propose qualified candidates who should be appointed to act as the independent directors in
replacement of those who retired by rotation before proposing the same to consideration of the Board of Directors and
the shareholder meeting at the annual general meeting of shareholders no. 40 on April 2014;

To consider remuneration to be paid to for the directors of the Company as well as other persons assigned by the
Board of Directors;

To specify the assessment of the President’s performance during 15! January - 5" September 2014;

To consider the rotation of President;

To consider the regulation on the rotation of contractual employees;

To search a new independent director and propose the same to the board of directors for nomination in replacement
of resigned directors;

To consider partial payment of bonus paid in December 2014;

To consider the employee bonus payment for 2014 and salary adjustments for 2015 before proposing the same to the
Board for approval and evaluate and review performance, bonus payment for 2014, and salary adjustments for 2015
for the senior executives, which shall mean President and First Executive Vice President before proposing to the Board
of Directors for approval.

Scope, Authorities, Duties and Responsibilities:

1.

To set policies and regulations regarding Nomination and Remuneration of the Board of Directors and senior
executives, which shall mean the President, Vice President and First Executive Vice President, and to disclose those
policies and nomination process thereof in the Company’s annual report;

To nominate, recruit, and propose qualified candidates for appointment of the independent directors in replace of the
directors who retired by rotation or other reasons for submitting to the consideration of the Board and shareholders as
the case may be;

To nominate, recruit and propose qualified candidates for appointment of President, as well as advise the Board of
Directors on the appointment of other senior executives, which shall mean Vice President and First Executive Vice
President, for submitting to the consideration of the Board;

To set policies, regulations, and procedures concerning remuneration of directors which shall mean the Company’s
directors, independent directors and other committee members who works for the Company as assigned directly by
the Board of Directors. This shall include the remuneration of the senior executives; President, Vice President and First
Executive Vice President as well as other relevant benefits proposed to the Board of Directors for approval;

To evaluate the performance of the President in order that the President shall be paid the remuneration proper to his/
her duties and responsibilities as well as to be in line with the operational performance of the Company. In this regard,
the comparable positions in the same business may also be considered. Such evaluation shall be proposed to the
Board of Directors for approval;
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6. To propose the succession plan for the position of the President to the Board of Directors for approval as well as to
ensure that the Company has the succession plan for the position of other senior executives which shall mean Vice
President, and First Executive Vice President and other position important to the Company’s business;

7. To scrutinize and advise the Board of Directors regarding the appointment, relocation, recruitment and dismissal of
senior executives; President, Vice President, and First Executive Vice President; and

8. To scrutinize the structure of remuneration and other related benefits for employees before submitting the same to the

Board of Directors for approval.

*senior executives means the President and the first four positions of executives following the President, which also in
clude up to the forth executive in each level as such but exclude the Accounting and Financial Manager; unless it would
be in the same level as the said first four position. The Company assumed that currently it has 5 senior executives,
namely the President (1), First Senior Executive Vice President (4).

**Remuneration for Director shall mean the members of all sub-committees appointed as authorised the power, duties

and responsibilities directly by the Board of Directors.
Risk Management Committee

The Risk Management Committee consists of 4 members appointed and authorized to monitor and supervise the
management of risks arising from the Company’s business operation; such as, investment risk, operation risk, legal risk
and reputation risk etc., to which the Senior Executive Vice President of Risk Management Department served as member
and secretary.

In 2014, the Risk Management Committee’s meeting was held a total of 6 meetings for considering and monitoring various
risk managements for the year 2014, and found that the Company’s risks in all aspect were under the scope of specified
framework as follows;

(1) Scope, policies and risk management plans consist of the following;
- Cosidered proposals regarding risk management policies for further approval by the Board of Directors, including
the Company’s risk management policy and business continuity plan. In this regard, the Board of Directors in its
meeting no. 3/2014 on 20th March 2014 has approved the Company’s risk management policies.

- Convened between the Risk Management Committee and the Audit Committee for collaboration in formulating
guidelines dealing with crucial issues of mutual concerns, which should confer maximum benefit to the Company
and foster closer relations between the two Committees for the best cooperation among 3 department relating to
supervising tasks, namely Risk Management Department, Internal and IT Audit Department and Compliance

Department.

(2) Investment Risk
- Considered and approve specifications for Investment and Risk Limit used to control risks in funds being managed
by the Company, including specification for VaR Limit and Firm-Wide Fixed Income Issuer Limit for all funds and
specification of Tracking Error Limit for Passive Funds, and to limit a additional maximum investment amount for

fixed income instruments issued by each issuer for more appropriate risks of investment.

- Followed up the results of risk control for all investment under the Company’s management to ensure that each of
them fall within the specified Risk Limits, including as well as monitor the results of Back Tests using both the BIS

and Kupiec’s Models, whereby each of models used by the Company are able to pass all test of each quarter.

- Followed up fund performances including the Company’s provident fund performance comparing to the Co-manager’s,
the Company’s fund performance for the last 3-month period, the Company'’s flagship mutual fund performance

comparing to the competitors’.

(3) Operational Risk
- Monitored Operational Risk reports for the year 2014 in respect to workflow of the Business Support Department

regarding daily records and verification of transactions, services application and dividend payment by assessing



s1wa1udssU 2557

ANHEIAIUNIIU TR (Operational Risk)

- AamNseueNHERNINNIU TR (Operational Risk) 132411 2557 aasdunaunisufifein (Workflow)
vavdhanuaiuayugsna ludunaumatuiinuazamasaunemadszaiu nmadaslduinisieg waznisans
Wuduna laganmsdsziiuiueeunsujifouuasszuvnuwaniliasd aasnauliudsutunaunsfifenu
WazHNTuUIY Pentacle 1nanl ENaRnussuLueN a'aNasl,ﬁu%ﬁﬂmmsnamLLa:ﬁmﬁ'umwL%‘m@]’oﬂﬁinﬁﬁag
1@nenae

fuMILIMIIANNAaIHaIN19gINA (Business Continuity Management)

AAPNHN LATRANTN AN Y W%auﬁw‘]ualﬁﬂ’ﬁﬁ’]Lﬁufﬁﬁ‘-}‘ﬂaﬂu%ﬁ‘m.ﬂuvl.ﬂ@ﬂﬂuiﬂﬂmﬂ’]iu%%’]iﬂ’a’m@iaLﬁaﬁ“n’m

73na (Business Continuity Management: BCM) aaaal) 2557 1¢iun

- miﬂ%fuﬂig\mwmm%'umwﬁLﬁuﬁqiﬁaas;m@iaLﬁmﬁ'\i‘lm:é{uﬁﬁﬂLLazwmﬂmusLﬁLﬂuﬁaaﬁu
a a wa & A A |y oA & A | ye

- Aaeunenunanlifeueuuny BCP anwamatignunniimiiasiiuanalenlugiediull Seuienlasy
nansznuizasanasadslunisiiunesnd iR uassninauiaiasneanniniaies neauiemldlsznie
AMzaNLauIEeU 3 Twiun 13 ansran 2557 lagaadwmauninauidnand jisonvasuaoaniznineuwluain
Critical Business Function waz BCP Team iy ansiuluduil 14 unsnan 2557 usevladaduladsznieing
szé’umwgumﬁmﬂmzé’u 4 LLazﬁﬁﬂiﬁumiﬂﬁﬁla\‘ﬁuvlﬂ5ﬂﬂu5ﬂ§ﬁ/§\11%§1§a\1 (Second Site) AuNIZNIIUN 17

= Y A wa v a o & P a Y | A wa
HNINAN 2557 A9azniaiingn1sUURIunauNINaIAIIAaaNTINIIIasIHLNG I@aiwwummnﬂﬂumﬂgu@
NUAzRANLagINITAUN AUt ulaeauNaaNUaaane
a . o a a 1 1 Aﬂl = Cd =1 1 =

- Aeeuunusasiumsiiiugsnaseeeiaiiles (BCP) nidlimanisniguyuniamaiias lutafaunguaau 2557
= = & o = o @ o A & X
mmamqﬂﬁmm@;msmﬂszmﬁﬂgaﬁmi@mLLazmsmigﬂizmﬂmuw 20 WOmNAN 2557 YI9H AMZNIINANT
vimsanadssldianaunslfivisnnisnanuniansasivaniunst lnsdassgufuinisedieties vn 2
o LﬁaﬂsmﬁummgwmLLazwaﬂizwu’uaom@lmidash\wiaLﬁa\a iauﬁamﬁﬂ%’uLﬂﬁﬂmmmaa%’umqmﬁﬁ
A9 AHANMNIRHIZEN LTU LNUAIUANNUADAALDDINTHNGIH
- A - . e o fa ¥ o . o

- mm34m@;micﬁl,mu@uvl,mmnmmmawm FTIRTALBE9TE  LATHANITENUNLAAAUAUFEITNUFI V1T UNTA
wa@iagasluad 1laTuil 5 waen1an 2557 1381 18:08 . AIINAN 7 AlatNAs 1WA 6.3 3N1A0T KATHANITNLAD
dl 1 a 1 1 4" 1 a L dl = 1 v
Whasannuauanlruininnn (Aftershock) agematilos I@ﬂium\‘im@mq wummwmmmaﬂ%unnﬂuvl,@awawaaﬂ
Nnoasadlanany THAAMNIESMNUNSNEFUVILSEN wazanaNisasavinnisualiusmsidandng
Tudann

- AAMNIIBUNANTNAFBY Call Tree was SMS Test lnanansnagay Call Tree kazn3ad SMS a1:150a 1131013

Teamihnaaninuanazl@sudannunaaaunis SMS ATLiIUNADY

PAUWABIWIANTNT LAANNSURATAY

'
A wa

AATUAURTAUUIEUIENITUSHITANNLRLI VDIV EN LLa:‘L‘fﬁﬁﬂLauaﬂmzﬂswmsﬁﬂ’ﬂLwamim I@ﬂmamqu
{4 dae o o

mwmﬁm@huﬂaqw% mﬂmﬁmé}'mmmmu WAZANMHELIAIUNITURTRIN HIoANHLFRIBUY NATed YD

MTANLAUITUVDILTEN

ﬂm‘smnﬁu%amaqw% BHWIT BasnSnannsNiFlunnsusrisansdaeldaannaaenuulaungn1susrisaNLaed

PAIUTEN IALE@INITAIATIZR UTHEY TANA BAZAAAINATILINNTUSHIT AN ldad1edilszdnsua

Wasaneaudaulauig wwane waziesasialunsuimanuiFassanasunasmsufifou Tldszaniamw

mm:auﬁ’u&'ﬂwm:u,az“um@mmlﬁmLwiazéhwa@‘mssmﬁu‘%ﬂ’%ﬁnﬁum€

a wa o PN . N o A ANaAy 1

WNINRTANIIRUAWAIUANHNLEEN (Risk Limits) 2090299 wazaasNshsnsatiunsnsaii bl duldens
4 Ao .

LAATUANNLRLINNIHUA (Corrective Measures)

a a dl U 1 dl o

mmNmsﬂszmummma\ﬂwagiunsauwm%u@

- o - P X o | P Y '

wmmnmg,mmaumsﬂs:mumwLafmﬁmaa:mmumnwammsﬁlwm VED) mwLﬁmﬁmammummuqsmsuﬁ

« L X4 . .o i 4 A X oo
azdadsliulvad santemnruauwinims Jasiuanuidasiiarainduiuginsss



Annual Report 2014 89

from the existing workflow and current working system and to adjust the operational workflow and to initiate the
implication of Pentacle system in replacement of a previous working system, which, in turn, enable the Company

to be able to decrease and protect all detected risks.

(4) Business Continuity Management

Monitored, approved and ensured that the company’s business operations are in accordance with existing

Business Continuity Management (BCM) Policy throughout the year 2014, which includes the following:

Continuous improved and updated in the company’s Business Continuity Plan, both at the corporate and division

levels.

Monitored report on implementation of Business Continuity Plan (BCP) relating to the anti-government protestors’
convention at Asoke intersection in the early of 2014 which affected on traveling to the Company’s office, the
Column tower, of each employee. During such situation, the Company declared stage-3 emergency on 13"
January 2014 whereby the number of employees working at the office was decreased and maintained only
employees under Critical Business Function and member of BCP Team. Then, on 14" January 2014 the elevation
of violence was declared by the Company to be at stage-4 emergency together with evacuation of the Company’s
operations to the Second Site. On 17" January 2014 the Company, therefore, moved all operation back to the
Column tower as usual; provided that during such time each employee should be hurry back home before dawn

and avoid nightshift works for their own safety.

Monitored report on implementation of Business Continuity Plan (BCP) relating to the anti-government protestors’
convention during May 2014, which includes: the coupe d’ état and declaration of the martial law on 20" May 2014,
whereby the Risk Management Committee has suggested the preparation for emergency by arranging the meeting
with executives every 2 weeks for the continual assessment of violent degree and impacts of the said situation and
for the proper adjustment of Business Continuity Plan, such as employee safety plan.

Monitored continually the situation of 6.3-Richter earthquake and its aftershocks at Phan District, Chiang Rai
Province and the impacts on the Company’s Chiang Mai Branch at Central Festival Chiang Mai which happened
on 5" May 2014 at 18:08 p.m. with 7-kilometer depth. During the earthquake, the Chiang Mai staffs have safely
emigrated from the building with no report on damages of any Company’s properties. Chiang Mai branch then

normally operated the following day.

Followed up the Call Tree and SMS Test, whereby the result of Call Tree and SMS test met the setting target and

the massage sent has been received accurately.

Scope, Authorities, Duties and Responsibilities:

1.

To approve the Company’s risk management policies, including strategy risk, investment risk, operational risks and

other risks materially affected to operation of the Company, as well as propose the same to the Board of Directors for

approval;

To approve strategies, plans and resources for the risk management to be in line with the Company’s risk management

policies for the effectiveness of risk analysis, assessment, evaluation and observation the risk management process;

To approve policies, guidelines and equipments for the risk management and operation of the funds to be effective and

appropriate with nature and size of risks for each Company’s transaction;

To approve the specification of Risk Limits for the funds, as well as the corrective measure in case of unexpected case

from those limits;

5. To monitor the risk assessment to be within the specified Risk Limits; and

6. To approve a scope of risk assessment regarding new products or the new transactions, including specify solutions for

the transactions.
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Good Corporate Governance Committee

There are 4 members in this Committee for supervising the Company to engage its business in compliance with the good
corporate governance principle as stipulated by the Office of SEC and the Stock Exchange of Thailand in order to create the
investors’ trust. The First Executive Vice President of the Corporate Strategy Division shall serve as secretary to the Committee.

In 2014, the Good Corporate Governance Committee’s meeting was held 2 times in total for considering the progress on
implementation of the Company’s policies, including FATCA, anti-corruption policy, MFC Corporate Social Responsibilities
(CSR), Know Your Customer policy and risk management policy for anti-money laundering, revising the corporate
governance policies of the Company to be complete and accurate as the good corporate governance principle stipulated
by the Stock Exchange of Thailand and proposing the same to the Board for approval so that the approved policies will
become a practical guideline of the Company and were publicized in the 56-1 form together with provided in the Company’s
annual report. Additionally, the Committee also reviewed all regulation related to the good corporate governance of the
Company to ensure that they are in the same standard with the other leading listed companies, which involved with the
following;

1. Revision of the Company’s Corporate Governance Policies

To revise the Company’s good corporate governance policies currently use to be update and in line with regulations
of related regulators and propose the same to the Board of Directors for approval, at least, once a year, which shall
be as a practice guideline of the Company. In this regard, the performance as per the said policies shall be disclosed
annually in the 56-1 form and the Company’s annual report.

2. Revision of Code of Conduct and Ethics for Operation

For a purpose of an appropriate and practical guideline of the Company, the Corporate Governance Committee
initiated to revise and update the Company’s code of conduct and ethics; as well as to ensure that those are all in
line with the new regulations of the Office of SEC, regarding the anti-conflict of interest and the use of insider
information for operation of fund managers and other investment-related officers, which covered the following
critical topics;

1. Business ethics;

2. Code of conduct for executives and employees;

3. Code of ethics for investment management;

4. Code of Ethics of Compliance Officer;

3. Preparation for Membership Certifying Process of the Private Sector Collective Action Coalition against Corruption

Referring to the Company’s expression of intent to join the Private Sector Collective Action Coalition against
Corruption (CAC), the Good Corporate Governance Committee considered a guideline and process for preparing the
Company for its membership certifying process of the CAC before proposing the same to Board of Director for
approval in principle.

4. Encouragement of In-house Good Corporate Governance

The Corporate Governance Committee focuses on monitoring the compliance with the good corporate governance
practice and supporting knowledge and understanding as per the good corporate governance policy, code of conduct
and business ethics by communicating with all level of employees within organization through various activities.

In 2014, the Company encouraged the corporate culture and corporate governance supporting plan aiming for creating
knowledge and understanding about the corporate governance for the effective compliance through the following activities;

1) Specified a training program on the good corporate governance as one of orientation program for the Company’s
new employees;

2) Specified a training program on the good corporate governance as the Company’s standard course which also will
be a criteria for employees’ promotion;

3) Specifying an internal communication with employees via various internal channels regularly for ensuring the
acknowledgement of drafts of Company’s new regulations and encouraging a pre-learning of the same before its
implementation, resulting in working readiness of employees in compliance with those new regulations for protect
ing and avoiding any possible operational errors.
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5. The Assessment Result on Good Corporate Governance for 2014

5.1 The Assessment of the 40" Annual General Meeting of Shareholders
This topic was assessed by the Thai Investor Associations. In 2014, the Company received assessing score at
86.75 points

5.2  The Assessment of the Good Corporate Governance Policy
This topic was assessed by the Securities Exchange of Thailand and the office of SEC together with the
association of Thai Institute of Directors. In 2014, the Company received assessing score at 3-star level, which
has a score ranging between 70-79 points and can be deemed as ‘good level’ (the latest result of the Company

in the year 2013, the Company also received assessing score at 4-star level deemed as ‘excellent level’).
Scope, Authorities, Duties and Responsibilities:

1. To set the scope and policy of good corporate governance of the Company and propose to the Board of Directors;

2. To advise and supervise the operation of the Board of Directors and sub-committee according to the regulations of the
relevant regulatory authorities;

3. To supervise the Management Committee to operate its business in accordance with the good corporate governance
principle specified by the related regulatory authorities;

4. To analyze, revise and prepare the improvement plan for current management system to comply with the good
corporate governance principle specified by the related regulatory authorities;

5. To examine and monitor the compliance with the Company’s corporate governance practice by each departments
within Company;

6. To encourage the employees to recognize, and aware of the good corporate governance principles as well as to
cooperate with the Company in order that the Company is able to comply with the good corporate governance
principles constantly; and

7. To study, develop and revise good corporate governance practice of the Company by comparing to the practice of
leading international companies including the structure, duty and responsibility. In addition, if there are any changes
regarding the rules and regulations of the Board of Directors and of the sub committees, the Committee also considers,
revises and proposes the suggestion on those changes to the Board of Directors. This is to continually improve for
applying in adjustment of the Company’s corporate governance system.

The Company Secretary

The Board of Directors has appointed Mrs. Rachitporn Manawes, First Executive Vice President of the Corporate Strategy

Division, to serve as the Company Secretary. The duties and responsibilities shall be as follows;

1. To advise the Board of Directors regarding the related laws, rules and regulations;

2. To supervise the Company to comply with the laws, the Company’s Article of Associate, relevant regulations and good
corporate governance principle;

3. To organize the Board of Directors’ meeting, the annual general meeting of shareholders and the extraordinary
meeting of shareholders as required by laws and the Company’s Article of Associate, to record and keep the minutes
of the said meetings, as well as to monitor the relevant parties to efficiently comply with the said resolutions of those
meetings;

To supervise the disclosure of information and electronic filing to the relevant regulatory authorities;

5. To liase and communicate with the shareholders and the relevant regulatory authorities;

6. To encourage the new directors to attend the training courses and give information, which are useful for rendering
their service; and

7. To act other businesses as assigned by the Board of Directors.

The Company’s encourages its directors and senior executives to be knowledgeable and capable individuals by
encouraging directors and senior executives in the company to enroll in the Directors Certification Program (DCP),
Directors Accreditation Program (DAP) and Audit Committee Program (ACP), organized by the Thai Institute of
Directors Association. Currently, there are directors and senior executives who have completed the above programs
as follows:
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Name Position DCP Class no. DAP Class no.  ACP Class no.
1. Dr. Chokchai Aksaranan Vice Chairman, Acting Chairman Refresh 1/2008 50/2006 22/2008
(since 1 Sep 14) and Chairman
of the Audit Committee
2. Mr. Sadawut Taechaubol Director and Chairman - 66/2007 -
of Executive Committee
3. General Lertrat Ratanavanich Director 30/2003 - -
4. Mr.Surabhon Kwunchaithunya Director, member of Executive 44/2004 14/2004 -
Committee and Chairman of the
Nomination and Remuneration Committee
5. Mr. Woravit Chailimpamontri  Director and member of 100/2008 - -
Executive Committee
6. Mr. Pitsanu Vichitcholchai Director - 22/2014 -
7. Dr. Tachaphol Kanjanakul Director and Chairman of the 114/2009 - -
Risk Management Committee
8. Mr. Suwit Rojanavanich Director , member of Executive 163/2012 - -
Committee and member of the
Nomination and Remuneration Committee
9. Dr. Vikrom Koompirochana  Director, member of the Audit Committee - 63/2007 -
and member of Nomination and
Remuneration Committee
(Since 20 May 14)
10. Ms. Prapa Puranachote President 148/2011 - -
11. Mr. Tommy Teachaubol First Executive Vice President - 88/2011 -
(Business Development Division)
(Until 1 Aug 14) Advisor (Since 1 Aug 14)
12. Mr. Krit Umpote Director, member of the Audit Committee 0/2002 - AACP
and member of the Nomination and 3/2010
Remuneration Committee (Until 10 Apr 14)
13. Dr. Narongchai Akrasanee Chairman of the Board of Director - 5/2003 -
(Until 29 Aug 14)
14. Mrs. Urai Romphotiyok Director (Until 1 Sep 14) 115/2009 - 38/2012
15. Mr. Boonchai Chokwatana  Director and member of 68/2005 3/2003 -
the Audit Committee
(Until 1 Dec 14)
16. Mrs. Pannarat Bhanpato First Executive Vice President - 44/2005 -
(Fund Management Division)
17. Mrs. Rachitporn Manawes  First Executive Vice President CSP 4/2003 43/2005 EMT 2/2006
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3. Internal Control and Risk Management

The Company recognizes the important role of the internal control and risk management system in supervising all aspects of

works, including human resource, operation and information technology to be effective, lawful, in line with goals, and reducing

risk or losses that may occur from internal and external factors.

The practice procedures regarding the internal control and risk management as stipulated by the Company are as follows;

Internal Control

The Board of Directors represented by Audit Committee evaluated the internal control system of the Company in 5

material aspects; organization and environment, risk management, executive management control, information and

communication system including monitoring system.

Financial Report

1.
2.

Providing the financial performance report to the Board of Directors, Executive Committee and Audit Committee regularly;

The Audit Committee together with the Management Committee, the auditor and the Senior Vice President of the
Internal and IT Audit Department shall jointly verify the interim financial statement or other financial report to be true
and accurate before publishing to the public;

The Board of Directors represented by the Audit Committee shall disclose the report of financial statement review;

compliance of regulations; and the risk management in the annual report.

Risk Management

1.

Providing the separation between work and duty in the structure of organization properly and independently and
dividing into 6 main divisions namely; Corporate Strategy Division, Sale and Marketing Division, Provident Fund
Division, Business Development Division, Fund Management Division, Operation and General Administration Division.
Therefore there are 2 departments as the center unit for internal controlling and monitoring; Internal and IT Audit
Department and Compliance Department, which shall directly report to the Audit Committee for proper check and balance;
Controlling, monitoring and observing by the Audit Committee for various aspects of Company and Fund under its
management, including specification of risk management policy, specification of Risk Limit, approval of risk managing
equipment of the Company’s funds and operation, including a scope of risk assessment regarding issuance of new
products or the new transactions, as well as specification of solutions for possible risks of new transactions;
Establishing the Investment Policy Committee to be obliged to consider and set the policies, overall investment
strategies and guideline or direction of investing in various instrument to be proper for fund management;

Preparing the work flow and work manual which always update regularly. This is to ensure that all operation shall
be accurate and meet all requirements;

Reviewing, improving and developing all working systems to be regularly efficient and convenient for working;

6. Training the employees to have proper knowledge and skill for their works assigned as well as organizing courses

relating to laws, regulations and related ethics for the employees for their correct application of knowledge,
understanding and acknowledgement of related regulations;

Setting the following measurements of business continuity management for supporting risk of business recession
caused by unforeseen event, such as loss of human resource whether the key executive officer or many employees

at the same time either by resigning of employees as a team or by accident;

71 Focusing on creating good working environment, such as arranging motivational salary and good welfare,
cultivating moral, honesty, discipline as well as establishing the awareness and positive attitude towards
organization, customers and colleagues including promoting and developing teamwork spirit, assisting each
other and also rotating the employees for expanding their skill in various aspect and for replacement each other;

7.2 The Company laid down the rules of resigning that any employee, who desires to resign, shall inform the
Company at least one month in advance. In case where the employee does not comply with this rule, the
Company would consider not paying the contribution of provident fund in part of the Company to such employee;



98 s1wa1udssU 2557

73 lunsaliiv3dmdanansandne 9 Sedasdimadunilng uismaznssanawinauiaglusdunwdaiuliagluy
LN TAUNIINANNURI DN IRUTARRZ AU AL TUNTNTZANEANHLRES

7.4 lunsdiifedywmdu viEmidniasnisuitynn aei

1) vSEnazlaniieninaunidsaunmssianvihsnudusnyiaunandunaziseasununinauaslaaiui
2) viEnaziuniinoulraiunuwinoudaedioseen lasmsassmanluadandniiuisniay wianuuTem
WU RInavlsNATUENAS
A ao o R w o a A Ay va o Ad v 1 v A Ao
3) ulafivismldandudasdniunsios asandlganmsivualSludsemeninardasinduninnuesuiem
Jan1s uIEmfazAinsandaisyaaanauanlfdiiuniunu
8. fimsimuang ey e dededulAduinauasninanud e walinisvieu uldadregnéias laiiiansmasa
L 1 v a a 1 a o YV o I = a wa . vV U Qs lﬁl o
duaznalfiiennudamasauism laalddarindugilon1sufifies (Compliance Manual) wasdiaisduiiediunis
ulituduimansswinnunnauiunsuuszialie
9. daldfidhauimaanuiFasiminnauanguaisnumssinsanudsssasuisnlasans Foutdemihalunmseauen
malurasismeanandhaiiuguanisufifeuuazihaasasaufansmealutazinaluladansaune agedoian

[

10. fsnesnstlasiusazuilafymussszuuaaniansilasuisnldimuaulauisdnmanulasadonedugisaune aoit

10.1 miLLﬂmﬂﬂéwmwﬁwﬁ (Segregation of Duties)

10.2 mimuqmmﬂ’h’ﬂaaﬂﬂuﬁﬂauﬁama%uazmiﬂmﬁumwLﬁﬂ‘mﬂ (Physical Security) (Change Management)
10.3 mi%’ﬂmmwﬁaa@ﬁwaﬁaﬁa FLUUADNNIADS LAZIZUULATUNE (Information and Network Security)
104 MIMIUANMIAMIN vaauAluwasuudasssunaunaniomas (Change Management)

10.5 miﬁﬁaﬁaﬁaLLazi:‘umauﬁama% wazmaeIsunwiannsdlaniau (Backup and IT Continuity Plan)

106 namuaumMIlfiRnulszdditunanianas (Computer Operation)

10.7 mim‘uqNmﬂ%u%miéhmmmﬂiulaﬁaﬁaumﬁmﬂéﬂﬁﬁmiiwﬁ'u (IT Outsourcing)

1. davihunuasnuuassziugiadsdmiunnvibanusasuism
12. %’@ﬁnmma\i%’umimLuuﬁqsnaamwamao (Business Continuity Plan) ém"{uﬁﬁwLtaznﬂ%mmmiuu‘%ﬁw

NNIATIAFDUANHLAE

1. ﬁﬂmzniiumimaaaauﬁmﬁwﬁaaummzuumimuquLm:maaaaumsﬂu AMIenunInMItiu guansdfifeu
Tduldaung sedeu iwﬁg\amilﬂ@ms;l"?iasdmwms‘ﬁ'Lﬁ"m“[mﬁ'uw%aswmsﬁﬁmw%’@u,é'\mwwaﬁiﬂwﬁ

2. fidhansrasaufiamamslunazinaluladasawna dhamiuguadjiaem wazdouiwaeades hwmihiiaasay
wazdaumunsUiReududngg leun nmslduinisungnén msﬁﬁﬁamsﬂawu D TUazN198% STUDADNAIADS
mimmimu MIDINUUAS mimLummmaamw‘[ﬂmauamqammua I@ammuleﬂuVLﬂmwuﬂgi“mﬂmm“mamﬂuw
AAUATIIMIENUIITNNT WazasLTHn @laamumLuumiﬂiwLm/mmwmammawmmmmeq WUEUDLUING
lumimmiaﬂmma:ﬂaqnumwLam‘ﬂmwu WiaNﬂ\iwwmizuumuLwaaqammmemau (Early warning system) NI
femmdseiun sy Ingasfimstarmenumsyssfivansidosiossdunism WAZIZALNDINY LAUDABAMINITNMS
u’%mﬁmwNL%MLL@:Q’L?{mﬁmadwaﬁﬂLaua ndsdhaasagauiamsmalutazmnaluladiasaune azvin13ees
Nam‘smaaaawiaﬂi‘sums%’ﬁ’@msLLa:ﬂmzﬂﬁumimaaaauﬁuﬁﬁtﬁ@m@;mizﬁﬁ'madaiﬁtﬁ@mmtﬁamwiau%ﬁwLLaz
nasnuMelinisinnisvasuism

daufl 4. A3853IUNNINA

Ui lESarinfotisduiAeafiunsyingn Aflan13U1iReu (Compliance Manual) aTsenussmmsdsznaugsiananning uaz
ngandsunafamewinniwduaeniineu uanmﬁamﬂ@jﬁaﬁﬁ’ﬂﬁﬂmam@mﬁerllml,ﬁaoﬁ’uqiﬁw&’ﬂw%’wﬁ Folun asvenusIn
MIAAMITAIYULAZHINTIIUMTUTNALITITHNTIANTAINUTBIFHNANDITENIANTAMNU UAZATTEUTTUAT AN TAI BTN
N133A91eA LLa:mﬁ@msamuma\aamﬂuf{ﬂ%mezﬁw&’nw%’wﬁﬁlﬁwﬁnmuu’%ﬁwﬁmﬁaL‘TJuummqlumiﬂﬁﬂ’awﬁwﬁ@im
awdadng 7330 WAL AE9sTIN ﬁu'ﬂumsﬁﬁﬁa@iau%ﬁ‘nLLa:%'ﬁdauVLé'Lﬁﬂnﬂﬂéju CLEEEIE Rh e IDEL ALV CHTSTERE
LLazwﬁmmﬁer{m%’amﬂﬂuié'mmu%'ummmenmﬁa:ﬁaﬂﬁﬂ’amuLme\aéﬁﬂdn Wil U3 lERadadamafuniinegu
prwmnENaLAzRamNMIU TR mauwnedenanaiudsza s liAnstauaunadnemediizlunsaindinisiiiunia
aztag LU TR



Annual Report 2014 99

7.3 In order to risk diversification, in case where the Company holds any activity which needs to travel, the
Company shall distribute the employees who are in the same department by allocating them to travel in different
trip or vehicle;

7.4 In case where there is any problem, the Company shall have the resolution procedure as follows;

(1) The Company shall rotate the experienced employee from other department to work in replacement of the
vacated employee;

(2) The Company shall urgently recruit the new employee in replacement of the vacant position by selecting
from the existing application or recruitment companies or publishing recruiting announcement;

(8) The Company may hire the outsource service provider to do any work for it; provided that such work is not
necessary to operate by the Company itself as not stipulated in the relevant regulation of management
company;

8. Avoiding any fraud which may cause the damage to the Company, the Company has stipulated regulations, discipline
and rules by preparing in form of the Compliance Manual and related work rule for the executive officers and
employees to acknowledge and practice;

9. The Risk Management Department was especially set to monitor and supervise the risk management to the Company.
This department was clearly segregated its duties of internal control from the Compliance Department and Internal
and IT Audit Department;

10. Protecting and resolving the problems of computer system, the Company specified the measurement as security
policies for information as follows;

10.1  Segregation of duties;

10.2 Physical security;

10.3 Information and network security;

10.4 Change management;

10.5 Backup and IT continuity plan;

10.6 Computer operation management;

10.7 IT outsourcing management
11. Preparing the accidental protection and suspension plan for every Company’s unit;
12. Preparing the Business Continuity Plan for the Company and its all unit.

The Risk Based Audit

1. The Audit Committee is obliged to verify the internal audit and controlling system, prepare financial report, supervise
and monitor all operation to comply with rules and regulations as well as disclosing the related transaction or any
conflict of interest transaction.

2. The Internal and IT Audit Department, the Compliance Department and the Risk Management Department shall be
obliged to audit and verify the operation in various aspects such as customer service, fund operation, account and
finance, computer system, management, investment and overall operation of the Company regularly. They also
control all operation to comply with rules and regulations as specified either by relevant government agencies or the
Company as well as assessing risk of all departments and propose the guideline of managing and protecting risk which
may occur, including the development of early warning system. In case where the risk may incline, they shall prepare
the risk assessment report both for the Company level and the fund level and propose to the Audit Committee
and relevant parties. Furthermore the Internal and IT Audit Department shall propose the auditing report to the
President and also the Audit Committee as soon as there is any situation which may damage to the Company or
the fund under its management.

4. Business Code of Conduct

The Company has issued working rules, a Compliance Manual and Code of Conduct for Securities business, and regulations
on employee’s securities trading in addition to the handbooks published by associations related with securities businesses,
such as the Investment Management Code and Professional Standard stipulated by the Association of Investment
Management Companies, and the Code and Principles for Professional Analysts and Investment Management stipulated by
the Securities Analysts Association. All of these are guidelines urging employees to conduct their duties with honestly
integrity and equitable to the Company, all stakeholders, the public and society. The Company’s executives and concerned



100 s1wa1udssU 2557

v '
o aa

ol uIEMldiuaeIIunsUfTReauid 10 dezns waldduimsuaswiinnusasuisvnnauiinianaaaiiatlunis
diRulunig sasgiunsdjiteuiia 10 Yszns ldun

s a =

1) mw%aﬁhﬂ‘qﬁm (Integrity) TumsUfiRe1unineudosd fURMuUUAUgIMUesaNNTodnd §a3n Ha3as39n UHUR

q
o

ahaflusssndanndrs laddadanguansuazfiasssudud wihowmnaudasdandnanuddyuasdsslomidugean
w09nasnuLaandmianyg Aunastlastiuasuism

(2) inse ANNITTRATTIITAUADY WATANN YU S (Skill, care and diligence) wiinswynausasliiansmginadng
saunay Hmgnalunsufifou %ﬂﬁﬁaﬂiﬂmﬁgoqmanamu CUGRIEELAGH

3) wé’ﬂﬂﬁﬁ’ﬁﬁ’a‘lﬂ‘luﬁqsﬁa (Market practice) wﬁmmnﬂﬂu&’aaﬂﬁﬁ’aﬁﬁwﬁmummgmﬁﬂau%’uﬁ’uﬂ"ﬂﬂ F9TINPaNI
UifRenszidoy nannmnsonInInulag ffeatos

(4) ﬁl"aadalﬁmﬁ'n@'nﬁw (Information about customers) lunsl¥iuinisungnén wﬁfmm&’mﬁ%aﬁaLﬁﬂﬁﬁ’ﬂ@ﬂﬁﬂﬁmuﬁmuaz
LN Lﬁ'a‘mmﬁ\aamum‘wLLaﬁmqﬂizmﬁmaﬁgﬂﬁw wazanansnliauusihlurinsusazdszinnliungndnldatne
WMHNZAN LAZABITNINANHALUDIINAN

¥

(5) ayadmiugndn (Information for customers) Tunsdndulanenu Hauuzihnianszyimslag iadszlortunsgnén

~

uswm:mawmagjawmnmu PANISRN ‘YI‘H;L’J?MLL@$LﬁNaﬂ1ﬂﬂU§‘ﬂﬂ’1nﬂiﬁﬂ uonani u3Enazdaeliin1saaIiy
v o 4‘ 4‘ v 4' <) L L o ! a s !
VOYR LANFEIIARANFIUNLNLIVDY L‘WBL‘]J‘HMaﬂﬁﬂ%ﬁuuﬁ%%ﬂuﬂ'ﬁﬂiz“ﬂﬂ@"] NiaNuTaan uazlisela

(6

~

o v & i . o a Ao | X G
anudaudanionatlszlaut (Conflicts of interest) lunmsenifiunislag vasuIsmaguuiuguvasmslinaliiianis
U v 4 Gl a a U o 7 a U v Cd a &I 1 = dl U
Faudonmanalsslon viafingAinmtildasdaldinaziinnnudaudonisnatlssloni wnasiadiulasldansandnassls
u%ﬁm:ﬁwé’ﬂmﬂﬂmm%asgﬁﬂmms'o@%f@

(7

~

& o o &a v Aady o & o &a vy ao v & o o &a
ﬂ']ilﬂﬂ‘iﬂmﬂiwglauﬂlﬂ\‘lgﬂﬂ'] (Customer assets) Iuﬂim%@a\‘mwLﬂu%iWﬂﬁu‘uaﬂQﬂm VIPWNASAALNUINBWINIWERY

Vluanunfilaaads Sszuumsmuaumeluiiiiesnauazinunzas Snﬁ’\ﬂs‘jmiLmnw%’wﬁaumaﬁQﬂﬁwaanmnﬂ%’wéau

L V= [ v =

YDILTHN I@ammmizqw%’wéauﬁLﬂuma\‘igﬂﬁw LAAZINY ANTLLILENATNNBE N TALRAUIZHING Hiunndayadugian

&
$nwn LLazﬁmimaaaaumwuﬂiuﬁmgﬂ@"maﬂwaﬁwLaua

(8) Wunu (Financial resources) u‘%ﬁ’ﬂugmzu’%ﬁw%’mmsa\muﬁﬁﬁwﬁLLazmw%’uﬁﬂ"naﬁlumi@hs\mmwmaa‘m\imiﬁu
°ua\‘mamumﬂiéimiu%mwaw%ﬁwlﬁag'im:é’uﬁmmmmLﬂmwaﬁa:%’umwLﬁ'wﬁ'maazlﬁmﬁuammsamu ey
laidanszgniulag unnasmu
AMTUNTUIMIN U UUDIUIE u‘%ﬁwazé}'aqﬁﬁmmwmaqmﬂmiﬁwﬁlLﬂmwa‘ﬁ'qﬁumizaﬂﬁmmmi@i’wLﬁu
337 M3AeNL ANMLBLIRaNAART LLaz%’f@’Lﬁﬁﬁunuua:msﬁmsﬁunuﬁa

9 9

(°

~

n1sdnasanauazn1sauann1ely (Internal organization) u3Emiulaunalunisianisuazarugunisuivisnumeluy
POIUIENAG An1930LALLENE1THANZIN WazNMIHaLRIIBIuNTaEY uananiidifasinliinistinausuuaznis
mivgual#fimadiandhiinuszidounivual’

@ o €a '3 o a . . A q v ' A & o @ PRE %
(10)anusnnusnuasanININUQua (Relations with regulators) mwﬂsl,wmwi’mNammﬂmmﬂuguawmm"um uazlu

a dl ! % a a, A 1;] a o ! & o @ o A
ﬂmmmmmma\mmnﬂﬂLwamammﬂm UiHﬂQZiWﬂﬂ?%@aaﬂﬂﬂ‘iﬂ?ﬂU@LL&lu'ﬂWﬂ

wannsasnandnduldinualidgmivwinauvasismmneu welflumsufifonumunihiuasanuiuiaraunls
Funaunang wineowasdaslfifenunanmsinanezdoy ngunasmindmusalasasAnsiidugua 1u drtineuems
nIsuMIMAURaNSwduazaaanannsng swasudsdszinalng aanarannindudsdszinelng @sinsudlasiuuas

(%

UULsIHMTWONIEIH LasENIANITTNAG L Duds

¥
P [

uananit viEmlddmuananasesssnvesimihiguanisdfiifeu (Code of Ethics for Compliance Officer) 3¢9l
1. dosavdiuagluanudadndgain ddasan Useanaadsiudy wasdjidnihndieenuadunduies inanug
ANHEIHIID hazHANNTURATa
2. fasdannasindndsauiem uaazlinssyhdangranensoUfiRnuiadasssnoud
4 1 ISI v o o G a . o 1 lﬁ' a a a 4ﬂ| a a o
doslaiingadiosiunsnssviwianansaalag duazshldganuandonosfoadaldauasuiem
fadldnazyinislag dwhluganudauionienaiszload (Conflict of Interest) Aunasnu gnétuaswiouism duena

¥

ildganuiiond villdlianansadjidnihndedaladudaszuazanunsesanls



Annual Report 2014 101

employees have signed in acknowledgement and agreed to comply with these guidelines. Regular communication between
Company and the employees has taken place to monitor compliance. In addition, the disciplinary punishment has set in case
of any infringement or violation to those guidelines is appeared.

In this regard, the Company has defined 10 standard guidelines for executives and employees to comply therewith at all times
while performing duties as follows:

(1) Integrity: Employees shall perform their duties based upon honesty, good-faith, morality, equitable treatment to all
parties, legally and good moral judgment. All employees shall always consider the importance and best benefit of
funds together with its customers and the Company.

(2) Skill, Care and Diligence: Employees will exercise their discretion carefully and reasonably for the best benefits to the
fund, customers, and society.

(3) Market Practice: Employees shall conduct their duties according to acceptable standards including regulations,
criteria or relevant standards.

(4) Information about Customers: Employees shall have complete and adequate information about the customers in order
to gain a clear understanding of the situation and objectives of the customer and to provide appropriate advice about
different type of services. Also, the employees shall keep confidential to the customer’s information.

(5) Information for Customers: For benefits of the Customer, the Company shall have complete, proper, timely and equal
information before deciding to invest, offering advice, or acting on the customer’s behalf. Furthermore, the Company
shall maintain data and relevant documents as evidence to support its transaction to be done clearly and transparently.

(6) Conflicts of Interest: Any action by the Company shall not cause conflicts of interest, or any events that may be cause
conflicts of interest. In the event of unavoidable situation, the Company will strictly comply with the principle of
information disclosure.

(7) Customer Assets: If the customer’s assets need to be maintained, the Company shall store the assets in a safe place
with adequate internal control systems. The customers’ assets shall be separated from those of the Company and
each of them shall be able to be specified. The duties of data recorder and keeper shall be separated clearly and shall
be checked regularly for completeness and accuracy.

(8) Financial Resources : As an asset management company, the Company shall be responsible for maintaining the
financial liquidity of the funds under its management to be at an adequate level against the possible risks that may
occur as a result of investment, as well as shall refrain from creating any encumbrances on the fund.

The Company’s capital management shall be maintained adequately liquidity so as to cope with its business
encumbrances, investment, and possible risk. The Company shall provide a sufficient amount of capital and capable
fund management.

(9) Internal organization and control : The Company has set a policy in good management and internal control of the or
ganization, equipped with proper document keeping system and clear designation of duties. Moreover, it has organized
training session for its employees and monitoring all performing duty to compliance with set rules and regulations.

(10) Relations with Regulators: The Company shall cooperate with all regulators. If any disclosures or explanations are
expected, the Company will report such information to regulators immediately.

The aforementioned principle is applicable to each employee during the performance of their assigned responsibilities.
Employees shall follow all of the said principles as well as rules and regulations set by regulatory bodies, such as the
Office of Securities Exchange Commission, Bank of Thailand, Securities Exchange of Thailand, Anti-Money

Laundering Office, and other related professional associations.
Moreover, the Company established a Code of Ethics for Compliance Officers as follows:

1
2
3
4

Be honest and trustworthy, free from individual bias, and working diligently, at their fullest capacity and with responsibility;
Be loyal to the Company and must not commit illegal or immoral acts;

Not engage in any action or activity that may damage the Company’s reputation;

,\,-\,.\,\
= = = =

Refrain from involvement in any activities that may lead to a conflict of interest with the fund, customers, or the
Company, which may lead to prejudice or inability to perform duties with independence and fairness;
(5) Not accept valuables or any forms of benefit from colleagues, customers, business partners or contract parties, which

might affect their discretion and decisions, or limit their freedom or fair judgment;
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(6) Keep confidential on information related to the Fund, customers, and/or the Company that received from
performing their duties and shall not seek benefit for themselves or others, or act in a way that against the interest of
the fund, customers and/or the Company including the laws;

(7) Immediately report significant fact derived from performing duties to their superiors, especially if failure to do so, the
result will affect the operations of the fund, customers or the Company, or is concealing illegal actions; and

(8) Always seek additional knowledge and improve their performance in order to gain expertise, efficiency, and quality.

5. Information Disclosure and Transparency

The Company has paid its attention to the importance of information disclosure because this issue would affect to investors’
and stakeholders’ decision. Therefore, there should be a measure in controlling and monitoring a disclosure process of
information, both financial and non-financial, to be revealed either in Thai and English with accuracy, sufficiency, reliability and
timeliness via the ‘SET Community Portal system’ of the Stock Exchange of Thailand and the Company’s website. In addition,
the investor relationship unit has also been set up to be responsible for communicating equitably and fairly with institute
investors, shareholders, analysts and other relevant governmental enterprises.

The Company’s Information

The information, which the Company discloses to its stakeholders for their acknowledgment so that they are able to consider,
analyze and evaluated the Company’s performance cautiously, shall be as follows;

1. Financial Information
- Financial statement comprising of financial status information and performance having detail as stipulated in
accordance with the accounting standard, the rule of the Stock Exchange of Thailand or the Office of SEC;
- The analytical explanation regarding to the cause of changing in financial status and performance.

2. Non-Financial Information

- Any information as required to disclose by the Stock Exchange of Thailand and the Office of SEC such as interest
of the Board of Directors and executive officers, the acquisition and disposal of asset, the connected transaction
between the Company, subsidiaries and other related parties, the shareholding structure and composition of the
Board of Directors, the duties and responsibilities of each sub-committees including remuneration of directors and
executive officers, risk factors and policy of risk management etc;

- Other operating information such as fund raising, fund management, fund performance including investment and
saving information;

- Other material information of any stakeholders as they think fit such as any material change in organization,
business code of conduct etc.

Information Disclosure

The Company discloses both financial and non-financial information such as information about the Company, progress reports,
economic analyzed report, annual report, and other articles to shareholders and various stakeholders through its publication
and other medium as follows;

Communication systems of the Stock Exchange of Thailand (SET Portal) and the Office of SEC
Annual Report

Website : www.mfcfund.com

Contact center : (662) 649-2000 # 0

MFC Online Service (MFC SMART Trade)

MFC Shareholders Service Center: (662) 649—2130—33

Newspapers

Quarterly newsletter

© ® N o ok~ 0w Db~

Investment seminars
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Development of Good Corporate Governance for 2014

In 2014 the Good Corporate Governance Committee played a role in creating Good Corporate Governance for the Company

in the following main areas:

1.

Corporate Governance Policy

Improved a written version of the Corporate Governance policy to be more complete, more appropriate and in line with

good practices;

Rights of Shareholders and Equitable Treatment of Shareholders

Provided channel for sending the invitation letters of shareholders’ meeting via the Company’s website 21 days
prior to the meeting date;
Arranged for independent directors to act as proxies on behalf of shareholders;

Arranged for individual voting for a selection of directors.

Right of Stakeholders
Shareholders

Provided plan to improve the internal controlling systems as well as a risk management in various aspects for good

corporate governance, for example;

Continuous improved and updated in the company’s Business Continuity Plan, both at the corporate and division levels.
Monitored report on implementation of Business Continuity Plan (BCP) relating to the anti-government protestors’
convention at Asoke intersection in the early of 2014 which affected on traveling to the Company’s office, the
Column tower, of each employee. During such situation, the Company declared stage-3 emergency on 13"
January 2014 whereby the number of employees working at the office was decreased and maintained only
employees under Critical Business Function and member of BCP Team. Then, on 14" January 2014 the elevation
of violence was declared by the Company to be at stage-4 emergency together with evacuation of the Company’s
operations to the Second Site. On 17" January 2014 the Company, therefore, moved all operation back to the
Column tower as usual; provided that during such time each employee should be hurry back home before dawn
and avoid nightshift works for their own safety.

Monitored report on implementation of Business Continuity Plan (BCP) relating to the anti-government protestors’
convention during May 2014, which includes: the coupe d’etat and declaration of the martial law on 20" May 2014,
whereby the Risk Management Committee has suggested the preparation for emergency by arranging the meeting
with executives every 2 weeks for the continual assessment of violent degree and impacts of the said situation and
for the proper adjustment of Business Continuity Plan, such as employee safety plan.

Monitored continually the situation of 6.3-Richter earthquake and its aftershocks at Phan District, Chiang Rai
Province and the impacts on the Company’s Chiang Mai Branch at Central Festival Chiang Mai which happened
on 5" May 2014 at 18:08 p.m. with 7-kilometer depth. During the earthquake, the Chiang Mai staffs have safely
emigrated from the building with no report on damages of any Company’s properties. Chiang Mai branch then
normally operated the following day.

Followed up the Call Tree and SMS Test, whereby the result of Call Tree and SMS test met the setting target and
the massage sent has been received accurately.

Provided data saving system to support the provision of financial statement according to the acceptable standard

and can be examinable by independent inspector.

Customers

Apart from general distribution channel and E-Trade system, in the 2014 the Company has continually developed
the new services to accommodate the customers namely; development of Mobile Application for Andriod and 10S
system or the so called ‘MFC Smart Services Application’ to support investment unit subscription and redemption,
information service and other auxiliary services;

Arranged for guideline of voting at the shareholders’ meeting of the company invested by the funds under the

Company’s management in order to present transparency and fairness to unitholders;
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Employees

Please see all detail in item Human Resources at page 117.

Governmental Sector

- Produced ‘Know Your Customer’ (KYC) policy and risk management of anti-money laundering and anti-terrorism’
in accordance with the guideline specified by Anti-Money Laundering Office (AMLO);

- Joined in expression of intent for the Private Sector Collective Action Coalition against Corruption (CAC) and
received the approval from the board of directors to prepare for membership certifying process of the CAC.

Society

The Company has continually supported a social supported activity in several aspects especially increase in youth’s

potential and their educational opportunities as well as a donation for public purposes continually as follows;

Academic and Educational Supported Programs

- The Company organized MFC Finance Forum No. 15 on ‘Economy and Investment’, MFC Finance Forum No. 16
on ‘Thai Economy and Investment in Reconciliation Era’ and MFC Finance Forum No. 17 on ‘Thai Economic
Policy in the Era of Reconciliation and Reform Versus Investment’ to provide knowledge and understanding on
economic and investment outlook to the unitholders and interested persons;

- The Company and Government Pension Fund mutually organized a seminar to provide knowledge and
understanding on retirement investment plan for members of Government Pension Fund;

- The Company helped constructing volleyball playground, donated computer, educational facilities and sport
equipments to Ban Nong Na Kam Prachanukrao School;

- The Company’s staffs mutually donated educational facilities to the students of Ban Nong Na Kam Prachanukrao School.

Religious Supported Programs

Buddhism supports, including:

- Arranging the Company’s annual Kathin ceremony totalling Baht 1,111,999 at Wat Pa Doi Saeng Tham, Wieng
Kao District, Khon Khen Province;

- Arranging Kathin and Phapa ceremony by cooperating with various organizations, including Public Debt
Management Office, Treasury Department, Royal Thai Police, Government Savings Bank, Country Group
Security Public Company Limited;

Islam supports, including:

- MFC Islamic Fund, which devotes a portion of the management fees for donations with a foundation or charitable
organization to help underprivileged people under the Shariah Committee. In the year 2014, the Company has
donated partial management fees of the said fund totalling Baht 800,000 as educational supports comprising of
Baht 4,000 per one scholarships for 200 students in the "Weaving Thai Hearts for the South" (Sai Jai Thai Sou Jai
Tai) Project.

Social and Environmental Supported Programs

- Donating consumer goods, food and toy to the Home for Children with Disabilities, Pak-kred;

- Cooperating with Kon Kean Fisheries Office in giving fish breed for being as food source and promoting as local
occupation at Kon Kean Province;

- Implanting the awareness of energy saving and paperless through arranging the in-house energy saving program
regularly.

4. The Director responsibilities include:

4.1

To Propose the Self Assessment for 2014 to the Board of Directors for completion according to the form applied
from the Stock Exchange of Thailand and the outcomes of each assessed topic are as follows;

- Structure and qualification of the Board of Directors was scored 3.78 out of 4;

- Role and responsibilities of the Board of Directors was scored 3.63 out of 4;

- The Board of Directors meeting was scored 3.75 out of 4;

- Performance of the Board of Directors was scored 3.64 out of 4;

- Relationship with the management committee was scored 3.75 out of 4; and

- Self-development of Directors and executives’ improvement was scored 3.75 out of 4.
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4.2  The management committee procures documents and information, which are beneficial to new directors’
performing their duties. Additionally, the executive acting as a company secretary shall summarise all necessary
information for new directors’ performance.

4.3  To provide the Professional Indemnity/Directors’ and Officers’ insurance.

4.4 To produce and improve the guideline of Business Contingency Plan for operating in emergency situation.

4.5  To prepare and review a corporate strategy plan by encouraging the directors to participate into the preparation
process as well as the assessment of strategic risk.

Internal Control and Internal Audit Systems

The Company strictly complies with the regulations of the Office of SEC and of the Stock Exchange of Thailand. By this
purpose, the Board of Directors recognized the significant regarding management of a conflict of interest among stakeholders
with due care, fairness and transparency. If there is a connected transaction, it shall be considered with due care and also to
be revealed clearly and timely for the utmost benefit of the Company.

The Company recognizes the important role of an internal control system in supervising all aspects of work, including
operation, communication, and information system, to be effective, lawful, in line with goals, and reducing risk or losses that
may occur from internal and external factors. The Company has established the internal control system covered for internal
control at management level, such as, the authorization of executives; internal control for the Company’s internal operations
and custody of assets including internal controls of Company’s financial systems, as well as set up a responsible unit to
monitor that the Company’s operations are in line with laws and regulations, and to audit internally to ensure that those are
also compliance with the laid out system. The auditing report of such unit shall be treated as independent opinion. Also, there
is a risk management system designed to manage risk by calculating and assessing the risk to the business; defining
measures for risk prevention and management, which includes the risk to the Company’s operations; procuring a warning
system to report any irregular events in prior. The Risk Management Department shall be responsible for controlling various
aspects of risk; while the internal inspections within organization shall be done by the Internal and IT Audit Department and
the Compliance Department, which have been adjusted their inspection process to cover critical operating systems in order
to in compliance with the inspection criteria of the Office of SEC. In this regard, the Internal and IT Audit Department shall
report the assessing result to the Audit Committee and the President simultaneously.

The Company specifies its corporate governance policy regarding the use of inside information to be under only the authority
of the Company and also set a clear penalty in case of executives or employees’ disclosure of inside information toward the
public or for their personal use. In addition, the Company also prohibits securities trading during the Blackout period not only
to protect shareholder’s rights but also to prevent the conflict of interests.

The Company has a clear and transparent shareholding structure with no conflict of interest. Moreover, duties and responsi-
bilities among the board of Executive Committee, the Board of Directors and shareholders are clearly separated; therefore,
no overlap of duties and responsibilities happens. If one of directors or executives has stake or share benefits in any agendas,
such person shall not attend in the meeting or vote those agendas for a fair determination done by directors and executives
and the utmost benefit of shareholders. A clear structure of the Company’s shareholding and the Company’s directors’ holding
of equities and bonds issued by the Company and/or its subsidiaries has been demonstrated completely in the Annual Report.

Internal Control and Internal Audit
1. Internal Control

The Company has stipulated and developed its internal control system to be efficient and effective according to the
international standard in various aspects, including internal environment, risk assessment, information and
communication system and continually monitoring of assessment. For this purpose, the Company has organized its
structure to be suitable for its business plans and separated duties and responsibilities of each organization
clearly together with having systematic risk management system. Also the Company has establish a written business
ethics, Good Corporate Governance system, the code of conduct, a manual for suitable operating authority for
business operation, an efficient and modern computer systems, a self-assessment of internal control for each
unit which are developed to comply with gradual alternation of business condition.
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2. Internal Audit

Internal Audit is an independent operation which has a duty on investigation and assessment all activities within the

organization. The purpose of internal audit is to ensure that all operators in each level performs their duties efficiently

and to encourage an effective internal audit with an appropriate expenses by emphasizing on a creative inspection of

protective policy pursuant to international standard, and development of investigation process to be modern and

comply with a gradual alteration of business condition.

In 2014 the Audit Committee had 14 meetings in total, including 2 meetings with executives and 4 meetings with the

Company’s auditor without attendance of executives, of which each minutes has been reported to the Board of Directors.

Briefly, the Audit Committee has performed its obligations under the Scope Duties and Responsibilities of the Audit

Committee authorized by the Board of Directors as follows:

1.

To verify and ensure that the Company has appropriate and efficient internal control, internal audit systems and
the independence of the Internal and IT Audit Department;

To review the quarter financial statements and the annual financial statement for the financial year 2014. In this
connection, the Audit Committee had an opinion in accordance with the auditor that the financial statements of the
Company and its affiliates are duly accurate in all material respects pursuant to the generally accepted accounting
standard;

To verify and ensure that the Company’s operation complies with securities and exchange laws, rules and
regulations stipulated by the Stock Exchange of Thailand, the Office of Securities and Exchange Commission, and
any other laws related to the Company’s business;

To consider and procure the disclosure of information, each other of natural or juristic person who might have
conflict of interest and the disclosure of connected transactions;

To consider and propose to the Board of Directors the appointment of the Company’s Auditor and his/her
remuneration before proposing to the shareholders meeting for approval. With regard to the past performance,
independence, and the proper remuneration, the Committee agreed to propose the appointment of Mr. Prawit
Viwanthananut Certified Public Accountant Registration No. 4917, or Mr. Bunjong Pichayaprasat Certified Public
Accountant Registration No. 7147, or Mr.Thirdthong Thepmongkorn Certified Public Accountant Registration
No. 3787 or Mr. Kraisit Silapamongkonkul, Certified Public Accountant Registration No. 9429 each of which from
PV Audit Co., Ltd. as the Company’s auditor for the year 2014. In this regard, it is the Audit Committee’s opinion
that such proposed auditors has performed his/her duties professionally, given recommendations in relation to
the Company’s internal control and internal audit systems. In addition, the proposed auditor has no relationship
with the Company or its subsidiaries.

In conclusion, the Audit Committee believes that the current internal control and internal audit systems of the

Company are sufficient. The Company’s financial reports, the performance of the Company, and the disclosure of

information including connected transactions are sufficient, appropriate, accurate, and in accordance with the

applicable laws.

Monitoring the Use of Inside Information

Please refer to topic Internal Control and Internal Audit Systems, page 109.
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The Company organized MFC Finance Forum No. 15 on “Economy and Investment” No. 16 on “Thai Economy and
Investment in the Reconciliation Era” and No. 17 on “Thai Economic Policy in the Era of Reconciliation and Reform
Versus Investment” to provide knowledge and understanding on economic and investment outlook to the unitholders and

interested persons.
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The Company and Government Pension Fund organized a seminar to provide
knowledge and understanding on retirement investment plan for members of

Government Pension Fund.
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children with y
disabilities The Company’s management team and staffs donated consumer goods, food and toys

to the Home for Children with Disabilities, Pak-kred.

WWHaWE NaUSUUSAINAII1UIN 800,000 1N GO TUFIURAIVAIAITITNLITEN

Provision of
scholarships for

200 students
in the South The Company donated a part of the management fee of MFC Islamic Fund totalling

Baht 800,000 as educational supports comprising of Baht 4,000 per one scholarships for
200 students in the "Weaving Thai Hearts for the South" (Sai Jai Thai Sou Jai Tai) Project.
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The Company made a merit (Tod Kathin), totalling Baht 1,111,999, to Wat Pa Doi
Saeng Tham, Wieng Kao District, Khon Khen Province. Also, the Company helped
constructing volleyball playground, donated computer and educational facilities and
sport equipments to Ban Nong Na Kam Prachanukrao School while the Company’s
staffs mutually donated educational facilities to the students as gave fish breed for

being as food source and promoting local occupation of the villager.
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HUMAN RESOURCES

As the end of 2014, there were 302 employees in the Company consisting of 1 Senior Executive, apart from the said senior
executive, there were also some employees joining other units/divisions, including 2 persons for the President Office, 38 persons
for Fund Management Division, 131 persons for Sale and Marketing Division, 11 persons for Provident Fund Division, 22 persons
for Business Development Division, 16 persons for Corporate Strategy Division, 63 persons for Operation and General
Administration Division, 4 persons for the Internal and IT Audit Department, 5 persons for Compliance Department, 5 persons
for Human Resource Department and 4 persons for Marketing Communication and Corporate PR Department.

Total Staff Remuneration
In 2014, the Company’s expenses in terms of staff remuneration (including all executives) were Baht 334 million (paid through
fixed salaries, bonuses, and contribution of provident fund).

Human Resources Development

The Company recognizes in developing its staffs’ potential by planning human resources development in harmonizing with the
Company’s vision, mission and core value. To accomplish such goal, the employees are intentionally developed to be a profes-
sional as qualified in the international standard. The Company also encouraged its staffs to attend external seminars organized
by a proficient institutes, both domestic and foreign. Moreover, the Company has highlighted all employees to perform their
duties in compliance with the Good Corporate Governance Principles and business ethics.

In 2014, the Company’s activities in connection with the human resources development were as follows:
1. Provided standard training programs especially in the management skills, business conceptual skills, and technical skills.
2. Required the employees in every level to attend the training and testing on securities business ethics and related laws as
well as anti-money laundering and anti-terrorism.
3. Sent the employees to study, train and attend the business visiting with the reputation financial institution both domestic
and foreign.
4. Increased learning opportunities of employees and developed their potentialities by providing scholarships for the following
programs:
4.1 Chartered Financial Analyst (CFA) program
4.2 Certified Investment and Securities Analyst (CISA) program
4.3 Financial Risk Manager (FRM) program
4.4 Chartered Alternative Investment Analyst (CAIA) program
4.5 Certified Financial Planner (CFP) program
4.6 Certified Internal Auditor (CIA) program
4.7 Other program which the Company think fit for its business

In this connection, the Company also supported the employee’s examinations on those programs for acquiring licenses relating
to the Company’s business.

In addition to those prescribed by laws, the Company also regularly provided its employees and their families’ welfare and
safety for good living qualities during the continually changing of economic circumstances, such as:

Providing the insurance on health, accident, and life contracts for the benefits of the employees and their families annually;
Providing vaccine program for protecting contagious disease;

Providing annually health check-up campaign;

Providing dental and optical welfare;

Contributing subsidy for educational support of the employees’ children;

providing the honored award for the best employee;

providing the honored award for the most loyalty employee;

Arranging annual seminar and new year party;

Arranging annual merit (Tod kathin) Ceremony;

= © ©® No o pr Db~

0. Organizing supporting activities to encourage the employees’ creativity as well as participating into the company’s man
agement and development; and
11. Arranging the employees’ health supporting activities by holding various exercising program in the workplace.
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INTERNAL CONTROL

The Opinion of the Board of Directors

At the Board of Directors’ meeting No. 3/2015 on 27 March 2015, the Board of Directors deemed that in accordance with the
Audit Committee evaluation report, the internal control system of the Company has been appropriate and sufficient. This
evaluation report evaluated the internal control system of the Company in 5 main aspects; i.e. the organization and environment,
risk management, management control, information and reporting system, and monitoring and evaluation system.

The Opinion of the External Auditor

The Company’s external auditor, Mr. Prawit Viwanthananut, Certified Public Accountant Registration No.4917 or Mr. Bunjong
Pichayaprasat, Certified Public Accountant Registration No.7147 or Mr. Thirdthong Thepmongkorn, Certified Public Accountant
Registration No.3787 or Mr. Kraisit Silapamongkonkul Certified Public Accountant Registration No.9429 of PV Audit Co.,Ltd.,
had examined the Company’s financial statements for the year 2014 and stated in the auditor’s report that no shortcomings
were found in the internal control system on accounting which materially affected the auditor’s opinion regarding the Company’s
financial statements as of 31 December 2014.
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REPORT OF THE AUDIT COMMITTEE

The Audit Committee of MFC Asset Management Public Company Limited has been appointed by the Board of Directors. Each
member of the Audit Committee is an Independent Director whose qualifications are appropriate and in compliance with the
regulations stipulated by the Stock Exchange of Thailand and the Office of Securities and Exchange Commission for the
effectiveness of Good Corporate Governance. Currently, the Audit Committee consists of 3 Independent Directors whereby the
Senior Vice President of Internal and IT Audit Department serves as the Audit Committee’s Secretary.

The meeting of the Audit Committee shall be held at least once a month.

In 2014, the Audit Committee held the 14 meetings and proposed reports to every meeting of the Board of Directors. Also, the

Committee mutually held the 2 meetings with the Executives and 4 meetings with the auditor without attendance of Executives.

The Audit Committee has performed its obligations under the Scope Duties and Responsibilities of the Audit Committee authorized

by the Board of Directors as follows:

1. To verify and ensure that the Company has appropriate and efficient internal control, internal audit systems and the
independence of the Internal and IT Audit Department;

2. Toreview the quarter financial statements and the annual financial statement for the financial year 2014. In this connection,
the Audit Committee had an opinion in accordance with the auditor that the financial statements of the Company and its
affiliates are duly accurate in all material respects pursuant to the generally accepted accounting standard;

3. To verify and ensure that the Company’s operation complies with securities and exchange laws, rules and regulations
stipulated by the Stock Exchange of Thailand, the Office of Securities and Exchange Commission, and any other laws
related to the Company’s business;

4. To consider and procure the disclosure of information, each other of natural or juristic person who might have conflict of
interest and the disclosure of connected transactions;

5. To consider and propose to the Board of Directors the appointment of the Company’s Auditor and his/her remuneration
before proposing to the shareholders meeting for approval. With regard to the past performance, independence, and the
proper remuneration, the Committee agreed to propose the appointment of Mr. Prawit Viwanthananut Certified Public
Accountant Registration No. 4917, or Mr. Bunjong Pichayaprasat Certified Public Accountant Registration No. 7147, or
Mr.Thirdthong Thepmongkorn Certified Public Accountant Registration No. 3787 or Mr. Kraisit Silapamongkonkul, Certified
Public Accountant Registration No. 9429 each of which from PV Audit Co., Ltd. as the Company’s auditor for the year
2014. In this regard, it is the Audit Committee’s opinion that such proposed auditors has performed his/her duties
professionally, given recommendations in relation to the Company’s internal control and internal audit systems. In addition,
the proposed auditor has no relationship with the Company or its subsidiaries.

In conclusion, the Audit Committee believes that the current internal control and internal audit systems of the Company are
sufficient. The Company’s financial reports, the performance of the Company, and the disclosure of information including
connected transactions are sufficient, appropriate, accurate, and in accordance with the applicable laws.

Dr. Chokchai Aksaranan

Chairman of the Audit Committee
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Audit Committee’s Meeting

In the year 2014, there were 14 meeting of the Audit Committees. The reports in relation to such meetings have been presented to
the Board of Directors. In addition, the Audit Committees attended 2 meetings with the Executives and also attended 4 meetings

with the auditor without attendance of Executives. Details of the attendance of the Audit Committee’s member are as follows:

Audit Committee Attendance Record

NO. Name Attendance Amount Total Note

1. Dr. Chokchai Aksaranan 14 14 14/14

2 Dr. Vikrom Koompirochana 9 9 9/9 Since 20 May 2014
3 Mr. Boonlue Prasertsopar 0 1 0/1 Since 1 Dec. 2014
4 Mr. Krit Umpote 4 4 4/4 Until 10 Apr. 2014
5 Mr. Boonchai Chokwatana 10 13 10/13 Until 1 Dec. 2014
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Transactions with connected parties conducted by MFC Asset Management Public Company Limited and its subsidiary MF

Holdings Company Limited (MFH), MFC Advisory Company Limited (MFCA) in 2014 are summarized in the table below.

Name of Relationship Type of transaction with
connected party with MFC MFC MFH MFCA Value' Information?
1. Government Savings Major shareholder ~ GSB invested in - - Baht -
Bank (GSB) funds under MFC’s 1,354.34
management Million
- Saving - 1,017.82 i =0.50%
Deposit with Baht
GSB
2. Country Group Major shareholder CGS invested - - Baht -
Securities (CGS) in funds under 1.02
MFC management Million
3. Government Housing One of MFC’s major  Fixed® Deposit - - Baht 0.24 i =0.25%°
Bank (GHB) shareholders (Ministry with GHB Million
of Finance) held Fixed Deposit - - Baht 38.00 i =3.00%
more than 10% of with GHB Million
GHB’s registered - Saving - Baht 15.00 i=2.75%
capital Deposit with Million
GHB
4. Thai Military Bank One of MFC’s major Current - - Baht 0.06 i=0%
(TMB) shareholders (Ministry ~ Account Million
of Finance) held with TMB
more than 10% of TMB invested - - Baht 483.90 -
registered capital in funds under Million
MFC’s
management
- - Current 7,650 Baht i=0%
Account with TMB
Notes :

Walue as at 31 December 2014.

% = annual rate of interest, year-end average

% = GHB’s 1 - year fixed deposit rate (currently 0.25%) applied to deposits for guarantee of housing loans to MFC’s employees

which are part of MFC’s employee benefits package.

Connected-party transactions are undertaken in the best interest of the Company. The above transactions were necessary and

reasonable and were conducted in the best interest of the Company on an arm’s length basis. In addition, these transactions

were approved by persons having no beneficial interest therein.
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Name

Number of MFC Share Held in 2014

(Closing of the Share Register
Book on 30 December 2014)

Number of MFC Share Held in 2013

(Closing of the Share Register
Book on 27 December 2013)

Board of Directors
Dr. Chokchai
Mr. Sadawut
General Lertrat Ratanavanich
Mr. Surabhon
Mr. Woravit Chailimpamontri
Mr. Pitsanu Vichitcholchai

(Since 24 Dec 2014)

Dr. Tachaphol Kanjanakul

Aksaranan

Taechaubol

Kwunchaithunya

Mr. Suwit Rojanavanich
Mr. Pipat Khanthong
(Since 15 Oct 2014)
Dr. Vikrom Koompirochana
(Since 20 May 2014)
Mr. Boonlue Prasertsopar
Miss Prapa Puranachote
Mr. Krit Umpote
(Until 10 Apr 2014)
Prof.Wisit Wisitsora-At

(Until 31 Jul 2014)
Dr. Narongchai  Akrasanee
(Until 29 Aug 2014)

Mrs. Urai Romphotiyok
(Until 1 Sep 2014)
Mr. Boonchai Chokwatana

(Until 1 Dec 2014)

The Management
Miss Prapa Puranachote
Mrs. Jiraporn Boonvanich
Mrs. Pannarat  Bhanpato
Mrs. Rachitporn Manawes
Mr. Nattavut Thammachari
Mr. Tommy Teachaubol
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OPERATIONAL PERFORMANCE AND FINANCIAL STATUS OF THE COMPANY

The Company operating performance, in general, for the year 2014 is of satisfactory. With regard to the uncertainty of Thai politics
since 2013 until first half year of 2014, the main revenue of the Company derived from the management of its existing mutual funds
and the establishment of new funds with updated investment innovation so as to respond demand of the market. Overall, 15 new
funds totaling net asset value of Baht 6,400 million were set up comprising of 9 fixed income funds investing either local or oversea,
6 flexible funds which is unspecified the proportion of investment in equity mainly in kind of a target fund investing either local or
oversea and 1 property funds with total net asset value of Baht 1,050 million.

Total revenue for the year 2014 decreased from Baht 1,179.05 million in 2013 to Baht 942.37 million or equivalent to 20.07 percent
lower, while operational expense of the Company in 2014 decreased from Baht 755.71 million in 2013 to Baht 648.04 million or
equivalent to 14.25 percent lower. As a result, the net profit of the Company decreased at the rate of 30.63 percent from Baht
340.83 million, equivalent to Baht 2.84 per share in 2013 to Baht 236.42 million, equivalent to Baht 1.97 per share, in 2014. The
main reasons of net profit decreasing in the Company’s consolidated financial statements is from a political conflict, both local and
international, uncertainty of world economics, low price of agricultural products, high level of domestic debts, cost of manufacturing
and living getting higher, i.e. wages, electricity fees, freight, a decrease of QE measure by U.S. Central Bank, foreign currency
volatility or act of God.

Assets

As of 31 December 2014, the total assets of the Company were Baht 1,579.12 million, decreased from Baht 1,638.57 million at the
end of 2013, equivalent to 3.63 percent lower. Such assets at the end of 2014 comprised of cash and bank deposits with the financial
institutions totaling Baht 449.75 million, equivalent to 28.48 percent of total assets and the investment in fixed income and equity
totaling Baht 893.47 million, equivalent to 56.58 percent of total assets.

Liabilities and Shareholders” Equity

At the end of 2014, the total liabilities of the Company decreased from Baht 286.09 million at the end of 2013 to 229.13 million,
equivalent to 19.91 percent lower while the Shareholders’ equity also decreased from Baht 1,352.48million at the end of 2013 to
Baht 1,349.99 million at the end of 2014 which was equivalent to 0.18 percent lower.

Revenues

At the end of 2014 the revenue of the Company arising out of the management fees and service fees decreased form Baht 1,129.33
million at the end of 2013 to Baht 822.81 million, equivalent to 27.14 percent lower, while interest and dividend received in 2014
increased from Baht 45.15 million at the end of 2013 to Baht 52.95 million, equivalent to 11.25 percent higher at the end of 2014.
In addition, the Company received other revenue at the amount of Baht 66.61 million. As a result, at the end of 2014, total revenue
of the Company decreased from Baht 1,179.05 million at the end of 2013 to bath 942.37 million, equivalent to 20.07 percent lower.

Expenses
During 2014, operating expenses of the Company decreased from Baht 755.71 million in 2013 to Baht 648.04 million, equivalent
to 14.25 percent lower.

Net profit
Due to the Company’s operating in 2014, the net profit of the Company increased from Baht 340.83 million, equivalent to Baht 2.84
per share, in 2013 to Baht 236.42 million, equivalent to Baht 1.97 per share, in 2014.

Remarks: The above figures are derived from the consolidated financial statements of the Company.

The Auditor's Remuneration
The auditor of the Company was the same as of its affiliates, which received the auditing fee as follows:
1. Audit Fee
During 2014, the Company and its affiliates paid the audit fee to:
» the Company’s and its affiliates” auditor for the last accounting period at the rate of Baht 827,500 in total; and
« the office of auditor, including related person(s) or enterprise(s) related to the auditor and the Office of the auditor, for the
last accounting period at the rate of Baht -.

2. Non-Audit Fee
During 2014, the Company and its affiliates paid the remuneration for the other services to:
« the Company’s auditor for the last accounting period at the rate of Baht- in total and the future payment arising from the
unfinished services within the last accounting period at the rate of Baht - in total; and
« the office of auditor, including related person(s) or enterprise(s) related to the auditor and the Office of the auditor, for the
last accounting period at the rate of Baht - and the future payment arising from the unfinished services within the last
accounting period at the rate of Baht - in total.
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THE BOARD OF DIRECTORS’ REPORT ON ITS RESPONSIBILITY TO FINANCIAL REPORT

The Board of Directors is responsible for the consolidated financial statements and the company financial statements of MFC
Asset Management Public Company Limited including financial information as appeared in this annual report. The financial
statements were stated in accordance with generally accepted accounting principles, applying the appropriate accounting policies
and consistently adhered with careful discretion and best estimation in the preparation. Besides, significant information was
disclosed sufficiently in the notes accompanying the financial statements for the benefit of shareholders and investors in a

transparent manner.

The Board of Directors has provided and maintained the appropriate and efficient internal control system to reasonably ensure
that the accounting data are accurate, complete, and sufficient to maintain its assets and to prevent fraud and materially irregular
operation.

In this regard, the Board of Directors has appointed the Audit Committee to review the accounting policies, the quality of the
financial reports, the internal control, and internal audit systems. The opinions of the Audit Committee with regard to the matters,
which appear in the Report of the Audit Committee, are already shown in this annual report.

The consolidated financial statements and the company financial statement of the Company have been audited by the
Company’s Auditor, namely PV Audit Co., Ltd. In auditing, the Board of Directors provided all relevant information and
documents to enable the Auditor to examine and express his opinion in conformity with generally accepted auditing standards.

The Auditor’s opinion, which appears in the auditor’s report, is already shown in this annual report.

The Board of Directors is of the opinion that the overall internal control system of the Company is satisfactory and can bring
about reasonable confidence that the consolidated financial statements and the company financial statements of the Company
for the year ending December 31, 2014 were reliable and prepared in conformity with generally accepted accounting principles
and carried out accurately in accordance with law and all relevant rules and regulations and were sufficiently disclosed.

s me Py cbel:

Dr. Chokchai Aksaranan Ms. Prapa Puranachote

Vice Chairman, Acting Chairman President
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287,003,134 174,207,222 161,794,620 64,392,051
162,750,061 382,994,552 59,750,061 343,554,018
893,467,149 787,482,182 452,162,975 397,229,739
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1,579,119,723 1,638,571,309 1,472,069,010 1,611,574,700
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KU2® : UIN
Junisldusou Junisdulawi:NanNis
2557 2556 2557 2556

822,812,001 1,129,329,699

52,950,736
66,608,025

45,146,134
4,575,377

822,840,038 1,129,172,814

74,200,188
6,351,693

37,803,759
4,875,853

942,370,762 1,179,051,210

903,391,919 1,171,852,426

98,482,422 229,901,538 98,482,422 229,901,538
373,164,361 360,352,883 367,296,505 356,278,493
98,047,158 86,922,029 97,993,706 86,123,560
28,821,760 30,543,675 28,821,760 30,543,675
242,560 192,638 242,440 192,518
37,347,590 34,686,045 37,347,590 34,686,045
11,923,808 12,463,068 11,573,526 12,076,338
5,536 646,253 2,021,124 5,630,200
648,035,195 755,708,129 643,779,073 755,432,367
294335567 423,343,081 259,612,846 416,420,059
57,911,164 82,513,214 40,964,140 79,216,567
236,424,403 340,829,867 218,648,706 337,203,492
76,351,686 (48,234,450) 15,508,039 (22,969,282)
(15,270,337) 9,646,616 (3,101,607) 4,593,582
61,081,349 (38,587,834) 12,406,432 (18,375,700)
297,505,752 302,242,033 231,055,138 318,827,792
236,424,543 340,830,003 218,648,706 337,203,492
(140) (136) - -
236,424,403 340,829,867 218,648,706 337,203,492
297,505,887 302,242,169 231,055,138 318,827,792
(135) (136) - -
297,505,752 302,242,033 231,055,138 318,827,792
1.97 2.84 1.82 2.81
120,000,000 120,000,000 120,000,000 120,000,000
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KU2® : UIN
Junisjusou Junisdulawi:NaInNis
2557 2556 2557 2556
294,335,567 423,343,081 259,612,846 416,420,059
10,367,647 9,145,712 10,353,202 8,869,105
5,492,476 4,302,594 5,454,068 4,229,957
5,536 646,253 2,021,124 5,630,200
198,119 1,799 190,950 -
13,946,268 11,982,919 13,894,430 11,912,589
47,498 35,201 47,498 45,835
(60,529,780) (1,968,399) (273,448) (1,774,784)
(4,354,989) 38,132 (4,354,989) 38,133
- 284,231 - -
(15,578,417)  (1,335,952) 16,406 (1,000,083)
(16,815,609) (28,970,309) (11,478,427) (16,655,565)
(20,561,710) (14,839,873) (62,738,167) (20,148,111)

206,557,606 402,665,389 212,745,493 407,567,335
220,244,491 (57,780,421) 283,803,957(208,627,567)
46,469,915 (149,102,775) (39,168,155) (43,987,525)
56,017,503 (45,724,007) 55,817,503 (45,524,007)

716,606 127,069  (1,344,043) (2,265,227)
(72,476,074) 82,095,605 (73,275,428) 82,106,552
(3,603,672) - (3,603,672) -

31,100 36,149 31,100 36,149
(15,961,763) 13,948,635 (15,875,317) 13,863,458
437,995,712 246,265,644 419,131,438 203,169,168
(39,072,190) (110,232,564) (34,963,911)(106,089,881)
398,923,522 136,033,080 384,167,527 97,079,287
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KU2® : UIN
JuNISJusoy JUNISJULaWI:NINIS
2557 2556 2557 2556
NIUFNUIANNNANTTHAINY
ﬁu%’uﬁu‘*qmm@uamﬁluﬁﬁwéau - 968,573 - -
Supanide 19,236,882 29,058,514 12,919,092 13,932,244
FuNuiTuna 21,052,330 14,349,253 26,732,772 26,270,552
s?‘?aqﬁmzﬂ (27,414,498) (15,578,636) (27,414,498) (15,568,456)
L'Gu%’mmmimwaqﬂmzﬁ 5,040,276 32,166 5,040,276 32,166
FoAunInd I fdnm (4,042,600) (7,348,113) (4,042,600) (7,348,113)
Ruaagndldnnanianssuasmu 13,872,390 21,481,757 13,235,042 17,318,393
NITUANHENIINNANTIHIARINEH
AURIUTUNEA (300,000,000) (204,000,000) (300,000,000) (204,000,000)
Ruaagnslilulufanssndanitu (300,000,000) (204,000,000) (300,000,000) (204,000,000)
l,?maﬂu,a:swﬂmsl,ﬁf_mwhﬁuamﬁu?‘j’u(mm)qw% 112,795,912 (46,485,163) 97,402,569 (89,602,320)
NUAALAZIIENIINLUNINUEN o Iuaull 174,207,222 220,692,385 64,392,051 153,994,371
RudaLazgNsautuan o Iudanadl 287,003,134 174,207,222 161,794,620 64,392,051

a & = a X
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SunaN 2557 1Az 2556 IATZHRANNIZEZIANATUArBATEINTIRsuLaeEn I

JUATRUTIN o Yui 31 Sunan 2557

8091 STUTNANAIHRDNAUATUAIAUA
sanids  vasdmavdeneudmuadasiva 8991
YSuduas  tteend N Saseenide¥esar  eenids
audaeatn 11 1-51 59  lifleendls 5w Saanudh  deneeh  fudade
119,613 165,000 - - 2,390 287,003 0.10-2.70  0.10-2.70 0.91
- 162,060 690 - - 162,750 0.25-3.05 0.25-3.05 2.53
- 239,413 232,023 - - 471,436 2.00-7.00 2.45-7.00 4.91
. . . - 422,031 422,031 . . .
WUUIN
JUMTRuANIZAANS M Tudi 31 Suneu 2557
8057 STUTNAINNRRNDUATUAAUA
sanids  vesdpaviedaudmuasasins LR
YSuduae  teend NN Saseeniiietasay aanidie
ausaeatn 13 1-51 59  sifieenidls  sow Sasaauda  daneshi  fumase
109,443 50,000 - - 2,352 161,795 0.10-2.50 0.10-2.50 0.96
- 59,060 690 - - 59,750 0.25-3.05 0.25-3.05 2.17
- 36245 173,054 . - 200299 2.00-3.91 2.45-4.90 3.43
. . : - 242,864 242,864 . . .
WHLIN
SUMIRUTIN o Juft 31 Funaw 2556
8957 T2UTNAINNARDNAUATUAIAUA
sanids  vesdmanviedaudmuadasilu 8091
YSuduae  eend {nN Saseaniiietasay manidie
auasIeate 11l 1-51 59  sifieendls o Sasanuda  daneshi fumade
67,010 105,000 - - 2,197 174,207 0.10-3.15 0.10 - 3.15 1.12
- 382,995 - - - 382,995 0.25-4.00 0.25 - 4.00 3.10
- 141,529 253,598 - - 395,127 2.75-9.25 2.75-9.25 4.98
- - - - 392,355 392,355 - - -
WUUIN
UMIRWANIZAANTT o4 Juft 31 Funaw 2556
895 STUTNAANRABNDUATUAIAUA
sanide  vssdaviedaudmuadaslns 8091
YSuduas  teenth NN Sameenidiadosas aanidle
auaaseate 11l 1-51 59  ladileondls 5w Sasiaaudy  daneshi fumade
47,231 15,000 - - 2,161 64,392 0.10-2.55 0.10-2.55 0.75
- 343,554 - - - 343,554 0.25-4.00 0.25 - 4.00 3.02
- 22,324 146,427 - - 168,751 2.82 - 4.53 2.95-4.90 3.83
- - - - 228,479 228,479 - - -
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5.

5.1

5.2

5. anuLEEIHAaTILANUREN

u ldl U ! aQ s 1a o g a ! ! v dl U ‘dl . ldl
™ IUN 31 duNAN 2557 ﬂQNUi‘]eW]VLNNﬁ uﬁy’ﬁiﬁ]?ﬂﬂLﬂ%ﬁ]iﬂ@]?ﬁﬂiﬂﬂﬂa?ﬂﬁuﬁLW@ﬂﬂﬂﬂ%ﬂ’ﬁNL&ﬂ\‘lﬂ’ma@iﬂLLfﬂﬂLﬂaﬂ%

s1ga:dgads=nousiunIsShdInty
RUFALAZINENITN AU UER

RUSALAZIIENITALLLYINRUER o U 31 5uNAN 2557 uaz 2556 Usznauae

1N
JUNTITNUTIN JUNITNWANIZAINTT
2557 2556 2557 2556
WNUER 35,000 10,000 35,000 10,000
NURATUIATT 913,981,981 367,304,539 788,773,467 257,489,368
RIPEY 914,016,981 367,314,539 788,808,467 257,499,368
#n L’Ewhniumuu‘%ﬁmﬁanamu (627,013,847)  (193,107,317)  (627,013,847) (193,107,317)
JanAAILARD 287,003,134 174,207,222 161,794,620 64,392,051
wurnluaaiunstu
Auehnluaniunsidn o udl 31 Sunau 2557 was 2556 Usznaudae
1IN
JUNITRUTIN
31 fuan 2557 31 §uAN 2556
CRETRLY 21gu1InNI
3 1o ua a1guInNn 3 1Hau ua a1g1InNN
lalin 1 9 11 lalsin 1 3 139
NuHINsWIANIIEan 161,341,483 718,578 318,289,372 64,000,000
L‘Sumﬂ"ﬁ‘a@mizaﬂﬁu - 690,000 - 705,180
kY 161,341,483 1,408,578 318,289,372 64,705,180
N
JUNITANIZNANTS
31 fuAn 2557 31 fuAn 2556
a1guInNnI 21g81InNnI
3 1hau ua a1guInnN 3 1Hau ua a1guInNnN
1aivin 1 1 11 1alvin 1 1 13
WuAINIIANIUaN 58,341,483 718,578 312,848,838 30,000,000
LGuehﬂﬁla@mizaﬂﬁu - 690,000 - 705,180
EIPEY 58,341,483 1,408,578 312,848,838 30,705,180
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U
JUNITNHIIN
2557 2556
INAMW/NUAA NAAHADTIIN  AMWNUAA  YaAILATIIN
NMUIE R
125,092,370 126,330,767 130,937,213 132,190,929
25,340,644 25,512,740 - -
10,120,573 10,317,941 25,176,057 25,269,553
- - 10,000,000 10,000,000
112,017,071 114,176,890 132,294,040 133,528,106
338,563,229 377,236,460 384,052,678 347,560,625
611,133,887 653,574,798 682,459,988 648,549,213
42,440,911 - (33,910,775) .
653,574,798 653,574,798 648,549,213 648,549,213
195,097,893 195,097,893 94,138,511 94,138,511
45,144,458 44,794,458 45,144,458 44,794,458
(350,000) - (350,000) -
44,794,458 44,794,458 44,794,458 44,794,458
893,467,149 893,467,149 787,482,182 787,482,182
N
JUMTNBEANIZAANTT
2557 2556
FNANW/NUGA NAANLASITH  IAMWNUGA  YagdnIIN
AU AU

80,138,587 80,740,533 45,987,616 46,351,862
25,340,644 25,512,740 - -
101,017,071 103,045,828 121,294,040 122,399,365
204,523,744 198,069,418 204,313,193 183,684,056
411,020,046 407,368,519 371,594,849 352,435,283
(3,651,527) - (19,159,566) .
407,368,519 407,368,519 352,435,283 352,435,283
45,144,456 44,794,456 45,144,456 44,794,456
(350,000) . (350,000) .
44,794,456 44,794,456 44,794,456 44,794,456
452,162,975 452,162,975 397,229,739 397,229,739
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11N
31 5W1aN 2557
JUNIINUIIN
melu1 1-51 w51 ERR
44,315,014 232,023,324 276,338,338
195,097,893 - 195,097,893
239,412,907 232,023,324 471,436,231
11N
31 5w1aN 2557
JUNITNBLEANIZAANTT
amelu1d 1-51 W51 ERY
36,245,268 173,053,833 209,299,101
11N
31 SuaN 2556
JUNITNHIIN
aelu1 1-571 4nn 5 1 EREY
47,390,129 253,598,459 300,988,588
94,138,511 - 94,138,511
141,528,640 253,598,459 395,127,099
11N
31 Su21AN 2556
JUNINANIZNANTS
amelu1d 1-51 4N 5 U ERR
22,323,718 146,427,509 - 168,751,227

1N
JUNITNHIIN JUNINBEANIZAANTS
2557 2556 2557 2556
(33,910,775) 14,323,675 (19,159,567) 3,809,715
76,351,686 (48,234,450) 15,508,040 (22,969,282)
42,440,911 (33,910,775) (3,651,527) (19,159,567)
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UIN
JUNITWNUIIN JUNITWEUANIZNANT
2557 2556 2557 2556
10,367,647 9,145,712 10,353,202 8,869,105

104,626,378 113,348,350 104,609,472 113,348,350

o Judi 31 Funau 2557

FATIANTILAE
USNsAaLfan
v 1 v
i 32821980 (Buun)
o y X Ao o & a A o a
Ay Auiainew gunItiasuinng nasnuiiagald 31 2.04-2.32
NNILIHITVDILTEN
o
YW INUAFENIIURAZLINT UARANNEUDN 31 0.03-0.19
FUYNTIEIUNIUL YAAANUaN 51 0.22
a ar Ila o
Aunsnwdlaiiman
a ar 1 o s dl ar 4
au"niwzﬂuumﬂu W IUN 31 sUINAN 2557 wag 2556 dsznavuaig
U
JUNIINUIIN
2557
TANU Adaavaazan

Anda  Aunswd
agnald 1 anaien . 31 fwan 1 unsan . 31 fwan s lafdau-
dszlaat 2557 Walw  (aeav) 2557 2557 Walw  (aeav) 2557 fasan gnd

Tdsunsuaauinmnes 1-51 64,066,538 3,772,600 - 67,839,138 45,973,531 5,492,476 - 51,466,007 - 16,373,131
TUsunsunaniamas
TERINARA 190,950 790,000  (520,000) 460,950 - - - - (190,950) 270,000
I 64,257,488 4,562,600 (520,000) 68,300,088 45,973,531 5,492,476 - 51,466,007 (190,950) 16,643,131
1
JUNINBEANIZAANIS
2557
AN AdiaameEzEN .

Aila  Aunswd
a1gnali 1 anaien . 31 $unAN 1 1NN . 31 funan s lalfidhau-
dselami 2557 Walw  (aeav) 2557 2557 Walw  (aeav) 2557 fasan gnd

Tdsunsumaniines 1-51 63,874,499 3,772,600 - 67,647,099 45,885,478 5,454,068 - 51,339,546 - 16,307,553

Tusunsuaauinines

TERINAAA 190,950 790,000  (520,000) 460,950 - - - - (190,950) 270,000
I 64,065,449 4,562,600 (520,000) 68,108,049 45,885,478 5,454,068 - 51,339,546 (190,950) 16,577,553
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s1wa1udssU 2557

U
JUNTRUIIN
2556
1A% AdaaUnaasanN _

Aia  Aunswd
a1gnald 1 ananew . 31 Sunnan 1 unsaN . 31 sunan M5 hiddau-
dselami 2556 WNIY  (aAd) 2556 2556 WNIY  (a0ad) 2556 faaan and

Tsunsunanfianas 1-5% 51,860,491 12,508,376 (311,329) 64,066,538 41,822,003 4,302,594 (151,066) 45,973,531 - 18,093,007
Tdsunsumaniainasd
TTHINAANG 5,190,950 5,500,000 (10,500,000) 190,950 - - - - - 190,950
538 57,060,441 18,008,376 (10,811,329) 64,257,488 41,822,003 4,302,504  (151,066) 45,973,531 - 18,283,957
U
JUMIRBaWIZAAnNS
2556
1A% AdaaUnaasanN _

Alia  Aunswd
a1gnald 1 ananew . 31 Sunnan 1 unsaN . 31 sunan M5 hiddau-
dselami 2556 WNIY  (aAd) 2556 2556 WNIY  (a0ad) 2556 faaan and

Tdsunsnnanininas 1-51 51,366,123 12,508,376 - 63,874,499 41,655,521 4,229,957 - 45,885,478 - 17,989,021
Tdsunsumanianesd
TTHINAANG 5,190,950 5,500,000 (10,500,000) 190,950 - - - - - 190,950

I 56,557,073 18,008,376 (10,500,000) 64,065,449 41,655,521 4,229,957 - 45,885,478 - 18,179,971

U
JUNTITNUIIN JUNSNUANIZAANTS
2557 2556 2557 2556
@hé’@]ﬁwmhﬂﬁm%’uﬂauqﬂﬁfuﬁ 31 fuNaN
waas Bluanlgatanaany
mmiamuﬁuazqﬂmtﬁ 5,492,476 4,302,594 5,454,068 4,229,957
o JUN 31 Sunan 2557 was 2556
NAAHDYTNOUANAIAAI AU FZEN
1FARTIAUNIL AN AR AULTITIUIULE
undangldaruag 42,196,301 37,374,641 42,196,301 37,374,641
a o A
AUNIngan
AUNSWIDU 4 JuN 31 FuaN 2557 wag 2556 Usznaudis
UIN
JUNITWNUIIN JUNITWNRLANIZAANTT
2557 2556 2557 2556

aanidouaziiutunaf19sy 4,492,759 7,404,651 53,353,002 18,788,272
WNUAAN 12,179,990 11,713,236 12,179,990 11,713,236
A bEanea9nein 6,226,410 6,984,613 6,226,410 6,984,613
RUNATBIAE 6,272,562 6,444,286 17,661,045 15,764,442
an 9 2,265,969 2,519,403 1,824,628 2,085,739
9N 31,437,690 35,066,189 91,245,075 55,336,302
o A X o
¥wn Aiantisduacgey (700,000) (700,000) (7,699,535)  (5,683,947)
#in ANaNIRaAFUNSNE (438,748) (431,579) - -
FUNSWEDL - q'ﬂ% 30,298,942 33,934,610 83,545,540 49,652,355
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v '
a o A

MemIndenlnzasaianiasduasgy dmiuTauaaTun 31 Sunew 2557 was 2556 aznaudoe

9

1IN
JUNITNHIIN JUNINANIZNANTT
2557 2556 2557 2556
LAAYNNI 700,000 700,000 5,683,947 700,000
uan wﬁméfngzy - - 2,015,588 4,983,947
HAAAILARD 700,000 700,000 7,699,535 5,683,947

TeMTAaawlrITaIALRaMIRaLANFUNSWS F1rSUTRUEAIUNA 31 SuNAN 2557 was 2556 Usznaunis

q

1N
JUNTNBIN
2557 2556
LAAYNHN 431,579 429,780
N mﬂnumnmi@ﬁaﬂﬁﬁuw%’wsﬂ 7,169 1,799
HOAAILHRRD 438,748 431,579

L3 s
waydszlantivasninen

mmﬂﬁammaaaaﬂ'ﬂﬁaa‘lﬂ’umaamizaﬂﬁuwaﬂiﬂwﬁwﬁﬂmu dwiulauaaiuil 31 Sunew 2557 uaz 2556 dHeail
un
JUNITNUIIN JUNITWEUANIZNANT

2557 2556 2557 2556

Tassnswadselamivdasaanainau
3‘3aﬁwﬂagﬁwaﬂmi:g‘ﬂﬁuwaﬂsﬂwﬁ

Wilnew o Suft 1 wnsam 31,240,282 19,257,363 31,118,564 19,205,975
aldansnadszloatininaulu

suilsnanuidosda :

Aunuuinsiagtin 9,930,478 9,799,340 9,856,362 9,746,141

ﬁunumamﬁa 1,436,624 1,203,084 1,432,912 1,200,884

Funuuinisluadie 2,960,995 4,539,391 2,960,995 4,539,391
waﬁi:IzJmﬁwﬁfmmﬁ%ﬁﬂuﬂﬁaﬂﬁ’u (3,603,672) - (3,603,672) -
NaﬂizT,zJmﬁwﬁfmmﬁﬁuamwﬂﬂa?ﬂﬁu (388,081) (411,483) (355,839) (409,048)
Na(ﬁﬂs)mmumﬂmiﬂs:mmmimu%é’ﬂ

atinenanslsziuie 6,251 (3,147,413) - (3,164,779)
wasdaaduvasmazyniunaslan

Wi a4 Tufi 31 Sunen 41,582,877 31,240,282 41,409,322 31,118,564

a

mazgnunidunadsslorteesnineuluiuanegiusnatu o Tufl 31 Sunau 2557 waz 2556 Usznaudoe

N
JUNITNHIIN JUNITNBEANIZAANTS
2557 2556 2557 2556

Tasemsnadselaminasaanaineu
yasiaqdurasmazyniu 45,641,071 40,088,134 45,467,515 39,966,416
funuuimaluafefdelaivg (4,058,194) (8,847,852) (4,058,193)  (8,847,852)
mizﬁﬂﬁuwaﬂi:‘[mﬂwﬁmm -

ﬁ%’u;ﬂmuuamﬁmzmsﬁu 41,582,877 31,240,282 41,409,322 31,118,564

nanusEnimualasinmanadszlozinmrualiidulananisdieturaeaunguansussaudd W ansunninaun
= o dl o 1 = g Y a {7 ! . a = v .

inSgmenguasyinuaTuszeznaiimue 1w 10 Tauly 1dsutdurealaideanindnsGusen 9 aavie 300 Tu
A =

%38 10 hau
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FoanuAgunaniunisdszinmnsanranadiaeanslsziuiaildlunisdszanmnsnadszloainineuiiasain
inBoma1g o Tui 31 Sunau 2557 uaz 2556 (wanslaeddiuadaaleimviin) ddsdaluil

JUNIINUIIN JUNITNBEANIZAANTS

2557 2556 2557 2556
9931ANAA 2.28% - 3.97% 4.14% 2.28% - 3.97% 3.53%
o ¥ .
dasnsaulduheuluaman 4.00% 4.00% 4.00% 4.00%
gn31N13AN88N 0.00% - 18.00% 0.00% - 18.00% 0.00% - 18.00% 0.00% - 18.00%
AAIINITNWNANIN 5.00% 2898731 5.00% V898AT1 5.00% V898AT1 5.00%2899791

NI NI NI NI
FoauNANgNUINTIAAAAUIZHIMNITAIINTATINANDULNUTILARLVRINUITAITILIA B TUAUTOUITHZLIANT LN
uazazoulszinmnITueeTImIzIATaINMIanenalse laut
U a dl L L I3 i.ldl 1 a 1
faanndingriudasnssslunmsdsinamsenuiduldidiazagaunsaalusanativaumaaunallssanans
NNANTINTUT 2551

59 m#duldsanisdadyd

'
a

a a %4 v a o
meduldsansan T W IUN

31 SunaN 2557 was 2556 Usenaudie

Un
JUNITNHIIN JUNITNHEANIZAANS
2557 2556 2557 2556
Funininstuldsamsdniyd 87,498 13,229,929 9,305,986 10,279,687

v
[

dl a o & a a % v o a gﬁ a a % o o 44‘ a <« U ) A 491
NamIefenlmzesdunindmEtduldson1sda Ey?jLLaZ“r‘i%ﬁ%ﬂ'ﬁ:ﬂ\‘i%i@iaﬂ’ﬁ@l@ zywmnmulm:mwﬁumu

1N
JUNTITRUTIN JUNITRWANIZAANTT
ils ils
w1 mls (21091) oS3l w1 dls (21991) o Judi 31
ansen  (anw)  Waiadu  funew  wnman (anw) Wdewdidu  Sunaw
2557 2557 2557 2557
Aunswdmstula
samsay®
Funiwd lddiaan - 38,190 - 38,190 - 38,190 - 38,190
'ﬁuw%’wéﬁlu 140,000 - - 140,000 140,000 - - 140,000
aJszmmms%ﬁau 6,307,774 2,089,716 - 8,397,490 6,307,774 2,089,716 - 8,397,490
Ruaenulu
wannSndiieny 6,782,155 - (6,782,155 - 3,831,913 - (3,101,607) 730,306
wianMSIule
samsdiatgy®
Ruaenulu
wann¥ndiiaang - - (8,488,182) (8,488,182) - - - -
TN 13,229,929 2,127,906 (15,270,337) 87,498 10,279,687 2,127,906 (3,101,607) 9,305,986
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STRLY
JUNTITNHIIN JUNINANIZNANTT
mls mls
oM Sui1 s (21911) oMU 3t m w1 mls (219n1) o Sufi 31
wnsen (e deaTadu  funen  wnman (@1enu) deddu funes
2556 2556 2556 2556
Aunswdmsdula
sansealy
funsndau 140,000 - - 140,000 140,000 - - 140,000
ﬂizmmmiﬂﬁau 3,896,677 2,411,097 - 6,307,774 3,896,677 2,411,097 - 6,307,774
Ruaenulu .
nannIwdLiawe - - 6,782,155 6,782,155 - - 3,831,913 3,831,913
witauEuly
samscaliy
Ruaenulu
wannswéiieune (2,864,461) - 2,864,461 - (761,669) - 761,669 -
I 1,172,216 2,411,097 9,646,616 13,229,929 3,275,008 2,411,097 4,593,582 10,279,687

salaanassuiiannazusnis

(% '
a

3’1£Jvlaﬁﬁﬁiﬁ~lLﬁSJSJLLaz‘lJ%ﬂ”l‘iﬁ’]ﬁ%Jﬂﬂauﬁjﬂ’?%ﬂ 31 SunAN 2557 was 2556 Usenaudag

U
JUNITRUTIN JUNIIRULANIZNANTT

2557 2556 2557 2556
ﬂ’li?':f@ﬂ’ﬁﬂmnui’m 593,232,240 650,433,668 593,232,240 650,433,668
M3FANIINDIUTUYAAA 26,766,547 22,048215 26766547 22,048,215
MIAAMINBINUTIBNALITN 145,043,417 106,496,448 145043417 106,496,448
ANPBLLNUNITVE 47,010,731 332,488,296 47,010,731 332,488,296
Fssaifionnsdennamiboacu 9,501,477 16,885,976 9,501,477 16,885,976
au 9 1,257,589 977,096 1,285,626 820,211
TIN 822,812,001 1,129,329,699 822,840,038 1,129,172,814
filsazan
d13a9aunguang

va a o o

o

auwszrdygAuiEnamsuaie vigndasdnarailsgnidszaUdunileliidunudsadlaidonndt Sasas 5 vav

L% a

mlsgniuszand

a
AANSEU Y

v A ] o X Ao K% R
Wﬂﬂ?ﬁlﬂﬂ@Nu“Iﬂ@nuazﬁNﬁﬂNq (2&) Quﬂ?qnuﬁqia\iuqz&lQWHQ%VLNHEIEIﬂ')'ﬁﬂﬂﬁz 10 ’Llﬂ\ﬁnu

audszinanguansuNILaztiad uitndasdasdnassilsgniadietiesiesas 5 \ludrsasmungrang ynassidszme

Neluduns aunddsasnunguangaziamnrinuiesa: 10 sasuaansiden dsesiazihlasGuiunaladls

o U 31 SuAN 2557 uaz 2556 USENHasRdIIRInINNgHNIg IUIUNYH 20,920,995 UM Uaz 20,453,969 LN
4! % I 3 N M Yo a
Felduansrnagluilsazandelaldinasslusuuansgiuemaiuas

wuiuwa
U3
- Adszgalvgiadgdaviuvesuiinidaiuil 10 wwsu 2557 dudldaeduiunaludasdiuss 250 un Ty

FIWIUNU 300 A1ULIN

v

- Adszgalvgiadgdaviuvesuiinidaiuil 11 wwsu 2556 dudldedulunaludasdiuss 1.70 un sy

v

FNUIULY 204.00 B1ULIN
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s1wa1udssU 2557

UStndag

a o = L ¢ o w

St 1Duen laaded ana

- Mdszgnamznssums WWaTuil 25 Sunew 2557 dudldaraduiiunassnininaludesiviuaz 1.00 um sy

ANUIULK 50.01 A1UUIN

¥

o o wa as A o o d o A A . o

- Nleguandydtediuvasuiem WaTun 28 wweu 2557 AndTusasnisisludunaszninmaludandiuas
0.16 v MU UwInEU 8.00 Sruvm uazdreluiunaniesludasdiuas 0.12 v Tsdudruandu 6.00
AULM MATBNUMIUIINAMENIINNILTEN 1aTUA 26 Sunau 2556 LazARAIIEITRINNNGTANY WU
0.47 &%uMN
a a YV

mMinld

°

mﬁﬁu"l,ﬁﬁaq@ﬂamaemﬁw%ﬁwdm%@ﬂ%uqmﬁﬁ 31 §uaN 2557 was 2556 fwndiuludasininualaansy
° v A o o A A v Ao o @ A a Vaa
assvnsanmlanedyinasdiudgeteulsuelszmanansyludsesiaiegins visniuiinmsSulddayeaa
[ 1 7 gj o 1 ) = U =1 1 d‘ﬂl 1 @ gﬁ a
dualdaansiwnuluudacliyduasduninassaundnsaa duridulusuuangiusnsdu

¥

mMIseM#Iulddayena

a @ v I v @ o A o A o
WITTITNO B N0aNAHANHINLIZHIBTHYINTNFIWMIANTAT AN UTHYINT AllUN 530 W.A.2554 a9uil 14 Sunas
2554 duandanmBduldffyaaanndnaisosas 30 vasilsgnd (ludnnesas 23 vasiilsgnidmivsavszaziom
o 4 A4 4 oo d o o . ae o o Mo A4
TiyFusnfisaluniandeiuil 1 unanan 2555 uazansniesas 20 vasmlsgnidmivaassauszesnatiyddauniiEuly
PIaNAITUN 1 WnI1AN 2556 1Hudwly

a w 1 4 o . o dl . dl a
WIZIBNG B NDDNATNANHNINUIZHINTBYINTINFIUNTaNTAIITBINT ATUN 577 W.A. 2557 a9TuN 3 Woaan1eu
2557 agnanamsandanmBiuldidyenaiduiosas 20 vasinlsgnidmiusauszaziandyinsalunianasiu
1 1NTIAN 2558 wal llAuIun 31 Sunan 2558

a =~ @

nguuAtnlidennmtuldnanannaelesa: 20 Tumsiayarduninduaznidumsduldsonsdadyd o Tun 31
5UNAN 2557 waz 2556 AINATLANUBIRNIT TN TNeanlull 2555

'
A o

ﬂ"ﬂ%ﬁhﬂmﬁﬁuvl,é'ﬁ%’uﬁ‘luﬁﬂw%aﬂm@nug&’m%’uﬂauqﬁuﬁ 31 §UNAN 2557 kaz 2556 He9il

11N
JUNITNHIIN JUNITNBEANIZAANT
2557 2556 2557 2556

miduldiaadiu
dwsuiliaaiiu 60,039,070 84,924,311 43,092,046 81,627,664
mMsduldsanisaatigd
alAsunlasnauaneneding (2,127,9086) (2,411,097) (2,127,906) (2,411,097)
I 57,911,164 82,513,214 40,964,140 79,216,567

' v
v aa @ Ao

masulensuslumlsoanudaasadudnSudaugaiun 31 Sunan 2557 was 2556 deai

U 9 q

Un

JUNITNUITIN JUNISNUANIZAANTS
2557 2556 2557 2556

ﬁuaq«qﬂmé’nw%’wmama (15,270,337) 9,646,616 (3,101,607) 4,593,582
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JUNITRUTIN
2557 2556
aasaE STRLY aasaE 1N
(3asaz2) (3o8az2)
294,335,567 423,343,081
20 58,867,113 20 84,668,616
5,414,877 6,497,603
(13,330,737) (4,899,008)
(927,282) (2,485,727)
8,838,596 161,226
1,176,503 981,601
20 60,039,070 20 84,924,311
(2,127,906) (2,411,097)
20 57,911,164 19 82,513,214
JUNITRWANIZAANTT
2557 2556
danE N danE N
(agaz) (asaz)
259,612,846 416,420,059
20 51,922,569 20 83,284,011
4,641,323 4,859,002
(12,547,633) (4,029,622)
(924,213) (2,485,727)
17 43,092,046 20 81,627,664
(2,127,906) (2,411,097)

16 40,964.140

uwnandsznudmivlismaisaonuidoa s AumsliuInsm N LI A 9uaRILS

71 31 Swnan 2557 was 2556 Usznaudog

19 79.216.567

N 31 Sunan 2557 UiEnidikudnswaseniszan auauidu 0.69 auun (U 2556: 0.71 &1uUN) Lo

o e

NIANTINDIY 1 (@‘Vi&l’]ﬂm@!

111N
JUNIINUIIN JUNTNHEANIZAANTS
2557 2556 2557 2556
95,357,093 89,183,994 94,601,093 88,616,994
10,566,913 9,874,174 10,538,563 9,855,274
105,924,006 99,058,168 105,139,656 98,472,268
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6.3

6.4

s1wa1udssU 2557

AIHNAL
o TuN 31 SuneN 2557 u’%ﬁ’mmxu’%ﬁmiaﬁﬁms:gﬂﬁu A9
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AUDITOR’S REPORT

To the Board of Directors and Shareholders of MFC Asset Management Public Company Limited

| have audited the accompanying consolidated financial statements of MFC Asset Management Public Company Limited and
its subsidiaries, which comprise the consolidated statement of financial position as at December 31, 2014, and the
consolidated statement of comprehensive income, statement of changes in equity and statement of cash flows for the year
then ended, and a summary of significant accounting policies and other explanatory information. | have also audited the
accompanying separate financial statements of MFC Asset Management Public Company Limited which comprise the
separate statement of financial position as at December 31, 2014, and the separate statement of comprehensive income,
statement of changes in equity and statement of cash flows for the year then ended, and a summary of significant accounting
policies and other explanatory information.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with Thai
Financial Reporting Standards, and for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my audit in
accordance with Thai Standards on Auditing. Those standards require that | comply with ethical requirements and plan and
perform the audit to obtain reasonable assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity’s preparation and fair presentation of the financial statements in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies used
and the reasonableness of accounting estimates made by management, as well as evaluating the overall presentation of the
financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit opinion.
Opinion

In my opinion, the financial statements present fairly, in all material respects, the consolidated financial position of MFC Asset
Management Public Company Limited and its subsidiaries as at December 31, 2014, and their financial performance and cash
flows for the year then ended, and the separate financial position of MFC Asset Management Public Company Limited as at

December 31, 2014, and its financial performance and cash flows for the year then ended in accordance with Thai Financial
Reporting Standards.

Bunjong Pichayaprasat
Certified Public Accountant
Registration Number 7147

PV Audit Co., Ltd.
Bangkok, February 18, 2015



STATEMENTS OF FINANCIAL POSITION

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

AS AT DECEMBER 31, 2014

ASSETS
Cash and cash equivalents
Deposits at financial institutions
Investments in debt and equity securities
Investments in subsidiary
Building and equipment
Intangible assets
Accrued income receivables
Deferred tax assets
Other assets

TOTAL ASSETS

Note

3.3,5.1,6.4
3.4,52

3.5,53,64
3.6,5.4

3.7,5.5,6.4
3.8,5.6

3.13,5.9
5.7,6.4

Annual Report 2014

Consolidated
financial statements

169

Baht

Separate
financial statements

2014

287,003,134
162,750,061
893,467,149
50,791,266
16,643,131
138,078,542
87,498
30,298,942

December 31, December 31,

2013

December 31,

2014

174,207,222 161,794,620

382,994,552

787,482,182
34,337,276
18,283,957

194,101,581
13,229,929
33,934,610

59,750,061
452,162,975
500,074,930

50,778,803

16,577,553

138,078,542
9,305,986
83,545,540

December 31,

2013

64,392,051
343,554,018
397,229,739
500,074,930

34,310,368
18,179,971
193,901,581
10,279,687
49,652,355

1,579,119,723 1,638,571,309 1,472,069,010 1,611,574,700

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF FINANCIAL POSITION

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

AS AT DECEMBER 31, 2014

Note
LIABILITIES AND EQUITY
LIABILITIES
Accrued income tax 3.13,5.12
Accrued expenses 6.4
Employee benefit obligations 3.14,5.8
Money received on behalf of investment
unitholders and funds
Other liabilities 6.4

TOTAL LIABILITIES

EQUITY
Share capital
Authorized share capital:

120,000,000 ordinary shares, Baht 1 par value
Issued and paid-up share capital:

120,000,000 ordinary shares, fully paid-up
Premium on share capital
Other components of equity
Retained earnings:

Appropriated:

Legal reserve 5.11
Reserve for maintaining securities price level
Reserve for business expansion
General reserve

Unappropriated 5.11
Total Equity of the Parent Company

Non-controlling interests

TOTAL EQUITY

TOTAL LIABILITIES AND EQUITY

Consolidated
financial statements

Baht

Separate
financial statements

December 31, December 31, December 31, December 31,

2014 2013 2014 2013
25,018,724 4,051,844 10,980,634 2,852,499
110,953,023 183,429,097 109,825,350 183,100,778
41,582,877 31,240,282 41,409,322 31,118,564
30,722,916 30,691,816 30,722,916 30,691,816
20,855,619 36,677,451 20,819,081 36,554,474
229,133,159 286,090,490 213,757,303 284,318,131
120,000,000 120,000,000 120,000,000 120,000,000
120,000,000 120,000,000 120,000,000 120,000,000
680,000,000 680,000,000 680,000,000 680,000,000
33,952,724 (27,128,620) (2,921,222) (15,327,654)
12,000,000 12,000,000 12,000,000 12,000,000
5,000,000 5,000,000 5,000,000 5,000,000
10,000,000 10,000,000 10,000,000 10,000,000
50,000,000 50,000,000 50,000,000 50,000,000
439,034,134 502,609,591 384,232,929 465,584,223

1,349,986,858 1,352,480,971 1,258,311,707 1,327,256,569

(294)

(152)

1,349,986,564 1,352,480,819 1,258,311,707

1,327,256,569

1,579,119,723 1,638,571,309 1,472,069,010 1,611,574,700

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF COMPREHENSIVE INCOME

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2014

REVENUES
Fees and service income
Interest and dividends
Other income
Total revenues
EXPENSES
Fees and service expenses
Operating expenses
Personnel expenses
Premises and equipment expenses
Directors’ remuneration
Taxes and duties
Advertising and promotion expenses
Other expenses
Bad debts and doubtful accounts
Total expenses
Profit before income tax expense
Income tax expense
Net profit
Other comprehensive income (loss)
Gain (loss) on revaluation of
available-for-sale securities
Income taxes related to unrealized gain loss on
available-for-sale securities
Total other comprehensive income (loss)
Total comprehensive income
Net profit attributable to:
Owners of the parent

Non-controlling interests

Total comprehensive income attributable to:
Owners of the parent

Non-controlling interests

Earnings per share of shareholders of the parent

Basic earnings per share

Weighted average number of ordinary shares (Shares)

171

Baht
Consolidated Separate
financial statements financial statements
Note 2014 2013 2014 2013
3.2
5.10, 6.4 822,812,001 1,129,329,699 822,840,0381,129,172,814
6.4 52,950,736 45,146,134 74,200,188 37,803,759
6.4 66,608,025 4,575,377 6,351,693 4,875,853
942,370,762 1,179,051,210 903,391,9191,171,852,426
3.2
6.4 98,482,422 229,901,538 98,482,422 229,901,538
373,164,361 360,352,883 367,296,505 356,278,493
6.4 98,047,158 86,922,029 97,993,706 86,123,560
28,821,760 30,543,675 28,821,760 30,543,675
242,560 192,638 242,440 192,518
37,347,590 34,686,045 37,347,590 34,686,045
11,923,808 12,463,068 11,573,526 12,076,338
5.7,6.4 5,536 646,253 2,021,124 5,630,200
648,035,195 755,708,129 643,779,073 755,432,367
294,335,567 423,343,081 259,612,846 416,420,059
3.18,5.12 57,911,164 82,513,214 40,964,140 79,216,567
236,424,403 340,829,867 218,648,706 337,203,492
76,351,686 (48,234,450) 15,508,039 (22,969,282)
5.9,5.12 (15,270,337) 9,646,616  (3,101,607) 4,593,582
61,081,349 (38,587,834) 12,406,432 (18,375,700)
297,505,752 302,242,033 231,055,138 318,827,792
236,424,543 340,830,003 218,648,706 337,203,492
(140) (136) - -
236,424,403 340,829,867 218,648,706 337,203,492
297,505,887 302,242,169 231,055,138 318,827,792
(135) (136) - -
297,505,752 302,242,033 231,055,138 318,827,792
3.15 1.97 2.84 1.82 2.81
120,000,000 120,000,000 120,000,000 120,000,000

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF CASH FLOWS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2014

CASH FLOWS FROM OPERATING ACTIVITIES

Profit before income tax

Adjustments to reconcile profit before income

tax to net cash provided by (used in) operating activities

Depreciation

Amortization of intangible assets

Bad debt and doubtful accounts

Loss from impairment of assets

Employee benefit obligations

Provisions

Gain on sales of investments

(Gain) loss on trade in, write-off and disposal
of equipment

Loss from redemption of associated company

Amortization of (discounts) premiums of debt instruments

Interest income

Dividends income

Profit from operations before change in

operating assets and liabilities

(Increase) decrease in operating assets

Deposits at financial institutions
Investments in debt and equity securities
Accrued income receivables

Other assets

Increase (decrease) in operating liabilities

Accrued expenses

Employee benefit obligations paid

Money received on behalf of investment unitholders and funds

Other liabilities

Cash generated from operations

Income tax paid

Net cash provided by operating activities

Consolidated
financial statements

Baht

Separate
financial statements

2014

294,335,567

10,367,647
5,492,476
5,536
198,119
13,946,268
47,498
(60,529,780)

(4,354,989)
(15,573,417)
(16,815,609)
(20,561,710)

2013

423,343,081

9,145,712
4,302,594
646,253
1,799
11,982,919
35,201
(1,968,399)

38,132
284,231
(1,335,952)
(28,970,309)

2014

259,612,846

10,353,202
5,454,068
2,021,124

190,950
13,894,430
47,498
(273,448)

(4,354,989)

16,406

2013

416,420,059

8,869,105
4,229,957
5,630,200
11,912,589
45,835
(1,774,784)

38,133

(1,000,083)

(11,478,427) (16,655,565)
(14,839,873) (62,738,167) (20,148,111)

206,557,606 402,665,389 212,745,493 407,567,335
220,244,491 (57,780,421) 283,803,957(208,627,567)
46,469,915 (149,102,775) (39,168,155) (43,987,525)
56,017,503 (45,724,007) 55,817,503 (45,524,007)

716,606 127,069  (1,344,043) (2,265,227)
(72,476,074) 82,095,605 (73,275,428) 82,106,552
(3,603,672) - (3,603,672) .
31,100 36,149 31,100 36,149
(15,961,763) 13,948,635 (15,875,317) 13,863,458

437,995,712 246,265,644 419,131,438 203,169,168
(39,072,190) (110,232,564) (34,963,911) (106,089,881)

398,923,522

136,033,080 384,167,527 97,079,287

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF CASH FLOWS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2014

Baht
Consolidated Separate
financial statements financial statements
2014 2013 2014 2013
CASH FLOWS FROM INVESTING ACTIVITIES
Cash proceed from redemption of associated company - 968,573 - -
Interest received 19,236,882 29,058,514 12,919,092 13,932,244
Dividends received 21,052,330 14,349,253 26,732,772 26,270,552
Purchases of equipment (27,414,498) (15,578,636) (27,414,498) (15,568,456)
Cash proceed from disposal of equipment 5,040,276 32,166 5,040,276 32,166
Purchases of intangible assets (4,042,600) (7,348,113) (4,042,600) (7,348,113)
Net cash provided by investing activities 18,872,390 21,481,757 13,235,042 17,318,393
CASH FLOWS FROM FINANCING ACTIVITIES
Dividends paid (300,000,000) (204,000,000) (300,000,000)(204,000,000)
Net cash used in financing activities (300,000,000) (204,000,000) (300,000,000)(204,000,000)
NET INCREASE (DECREASE) IN CASH AND
CASH EQUIVALENTS 112,795,912 (46,485,163) 97,402,569 (89,602,320)
CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR 174,207,222 220,692,385 64,392,051 153,994,371
CASH AND CASH EQUIVALENTS AT END OF YEAR 287,003,134 174,207,222 161,794,620 64,392,051

The accompanying notes are an integral part of these financial statements.
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NOTES TO FINANCIAL STATEMENTS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2014

1. GENERAL INFORMATION
MFC Asset Management Public Company Limited (“the Company”) was founded on March 14, 1975. The Company’s

licenses to operate securities business consisted of:

(1) Securities Business type C license such as Mutual Fund Management, Provident Fund Management, Private Fund

Management.
(2) Securities Registrar Business license.
(3) Futures Business license.

The Company was incorporated in Thailand and listed on the Stock Exchange of Thailand on June 5, 1991. The registered
office of the Company is at 199 Column Building, Ground Floor and 21! - 23" Floor, Ratchadaphisek Road, Khlong-teoy,
Bangkok. The Company has 4 branches in Nonthaburi, Khonkaen, Chiangmai and Phuket.

2. BASIS OF FINANCIAL STATEMENT PREPARATION AND PRINCIPLES OF CONSOLIDATION

The financial statements are prepared in accordance with Thai Financial Reporting Standards (“TFRS”) including related
interpretations and guidelines promulgated by the Federation of Accounting Professions (“FAP”) in compliance with the
Announcement of the Office of the Securities and Exchange Commission dated December 15, 2010 Re: “The Format of
Financial Statements for Securities Company”. Accordingly, the accompanying financial statements are intended solely to
present the financial position, results of operations and cash flows in accordance with accounting principles and practices

generally accepted in Thailand.

The financial statements have been prepared in the Thai language and expressed in Thai Baht. Such financial statements
have been prepared for domestic reporting purposes. For the convenience of the readers not conversant with the Thai
language, an English version of the financial statements has been provided by translating from the Thai version of the

interim financial statements.

Other than those disclosed elsewhere in the summary of significant accounting policies and other notes to the financial

statements, the financial statements are prepared on the historical cost basis.

The preparation of the financial statements in conformity with Thai Financial Reporting Standards requires management
to make judgments, estimates and assumptions that affect the application of policies and reported amounts of assets,
liabilities, income and expenses. The estimates and associated assumptions are based on historical experience and
various other factors that are believed to be reasonable under the circumstances, the results of which form the basis of
making the judgments about carrying amounts of assets and liabilities that are not readily apparent from other sources.

Subsequent actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognized in the year in which the estimate is revised, if the revision affects only that year, and in the year of the revision

and future years, if the revision affects both current and future years.
BASIS OF PREPARATION OF THE CONSOLIDATED FINANCIAL STATEMENTS

The consolidated financial statements consisted of the financial statements of MFC Asset Management Public Company

Limited, and subsidiaries (together referred to as “the Group”) and interest in associated companies as follow:
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Business Country of Ownership interest (%)
Type Registration 2014 2013

Direct subsidiary
MF Holding Co., Ltd. Investment Thailand 99.99 99.99
Indirect subsidiaries held by

MF Holdings Co., Ltd.
MFC Real-Estate Asset

Management Co., Ltd. Consulting Thailand 99.99 99.99
MFC Advisory Co., Ltd. Consulting Thailand 100.00 100.00
MFC ESCO Co,. Ltd. Consulting Thailand 100.00 100.00

All significant intercompany transactions and accounts were eliminated in preparing the consolidated financial statements.

Subsidiary is an entity controlled by the Company. Control exists when the Company has the power, directly or indirectly
through other subsidiaries, to govern the financial and operating policies of an entity so as to obtain benefits from its
activities. The financial statements of the subsidiary are included in the consolidated financial statements from the date

that control commences until the date that control ceases.

The preparations of the consolidated financial statements have been based on the same accounting policies for the same

or similar accounting transactions or accounting events.

Total comprehensive income is attributed to the owners of the parent and to the non-controlling interests even if this

results in the non-controlling interests having a deficit balance.

Upon loss of control, the Company derecognized the assets and liabilities of the subsidiary, the carrying amount of
non-controlling interests and any components of other comprehensive income attributable to that subsidiary. The Company

recognized profit or loss arising on the loss of control in statement of comprehensive income.
Any investment retained in the former subsidiary shall be accounted for fair value from the date when control is lost.
Adoption of New Thai Financial Reporting Standards

FAP has issued Notifications, mandating the use of new and revised Conceptual Framework for Financial Reporting
(revised 2014), Thai Accounting Standards (“TAS”), TFRS, Thai Standard Interpretations (“TSIC”) and Thai Financial

Reporting Interpretations (“TFRIC”) as follows:
a) Conceptual Framework for Financial Reporting (revised 2014) which is immediately effective for the year 2014.

b) TAS, TFRS, TSIC and TFRIC which are effective for the financial statements for the period beginning on or after January
1, 2014 as follows:

TAS/TFRS/TSIC/TFRIC Topic
TAS 1 (revised 2012) Presentation of Financial Statements
TAS 7 (revised 2012) Statement of Cash Flows

TAS 12 (revised 2012 Income Taxes
TAS 17 (revised 2012
TAS 18 (revised 2012
TAS 19 (revised 2012

)

( ) Leases

( )
( )

TAS 21 (revised 2012) The Effects of Changes in Foreign Exchange Rate

( )
( )
( )

Revenue

Employee Benefits

TAS 24 (revised 2012
TAS 28 (revised 2012
TAS 31

Related Party Disclosures
Investments in Associates

revised 2012 Interests in Joint Venture
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TAS/TFRS/TSIC/TFRIC

TAS 34 (revised 2012)
TAS 36 (revised 2012)
TAS 38 (revised 2012)
TFRS 2 (revised 2012)
TFRS 3 (revised 2012)
TFRS 5 (revised 2012)
TFRS 8 (revised 2012)
TSIC 15
TSIC 27
TSIC 29
TSIC 32
TFRIC 1
TFRIC 4
TFRIC 5

TFRIC 7

TFRIC 10
TFRIC 12
TFRIC 13
TFRIC 17
TFRIC 18

Topic
Interim Financial Reporting
Impairment of Assets
Intangible Assets
Share - Based Payments
Business Combinations
Non-current Assets Held for Sale and Discontinued Operations
Operating Segments
Operating Leases-Incentives
Evaluating the Substance of Transactions Involving the Legal Form of a Lease
Service Concession Arrangements: Disclosures
Intangible Assets-Web Site Costs
Changes in Existing Decommissioning, Restoration and Similar Liabilities
Determining whether an Arrangement contains a Lease
Rights to Interests arising from Decommission, Restoration and Environmental
Rehabilitation Funds
Applying the Restatement Approach under TAS 29 Financial Reporting in
Hyperinflationary Economies
Interim Financial Reporting and Impairment
Service Concession Arrangements
Customer Loyalty Programmes
Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

The management of the Group has assessed the effects of these Conceptual Framework for Financial Reporting (revised

2014) and TFRS and believes that they will not have any significant impact on the financial statements.

New and revised Thai Financial Reporting Standards not yet effective

The Group has not yet adopted the new and revised Thai Financial Reporting Standards as follows:

a) TAS, TFRS, TSIC and TFRIC which are effective for the financial statements for the period beginning on or after

January 1, 2015 as follows:

TAS/TFRS/TSIC/TFRIC

TAS 1 (revised 2014)
TAS 2 (revised 2014)
TAS 7 (revised 2014)
TAS 8 (revised 2014)
TAS 10 (revised 2014)
TAS 11 (revised 2014)
TAS 12 (revised 2014)
TAS 16 (revised 2014)
TAS 17 (revised 2014)
TAS 18 (revised 2014)
TAS 19 (revised 2014)
TAS 20 (revised 2014)

Topic

Presentation of Financial Statements
Inventories

Statement of Cash Flows
Accounting Policies, Changes in Accounting Estimates and Errors
Events after the Reporting Period
Construction Contracts

Income Taxes

Property, Plant and Equipment
Leases

Revenue

Employee Benefits

Accounting for Government Grants and Disclosure of Government Assistance



TAS/TFRS/TSIC/TFRIC
TAS 21 (revised 2014)
TAS 23 (revised 2014)
TAS 24 (revised 2014)
TAS 26 (revised 2014)
TAS 27 (revised 2014)
TAS 28 (revised 2014)
TAS 29 (revised 2014)
TAS 33 (revised 2014)
TAS 34 (revised 2014)
TAS 36 (revised 2014)
TAS 37 (revised 2014)
TAS 38 (revised 2014)
TAS 40 (revised 2014)
TFRS 2 (revised 2014)
TFRS 3 (revised 2014)
TFRS 5 (revised 2014)
TFRS 6 (revised 2014)
TFRS 8 (revised 2014)
TFRS 10
TFRS 11
TFRS 12
TFRS 13
TSIC 10 (revised 2014)
TSIC 15 (revised 2014)
TSIC 25 (revised 2014)
TSIC 27 (revised 2014)
TSIC 29 (revised 2014)
TSIC 31 (revised 2014)
TSIC 32 (revised 2014)
TFRIC 1 (revised 2014)
TFRIC 4 (revised 2014)
TFRIC 5 (revised 2014)

TFRIC 7 (revised 2014)

TFRIC 10 (revised 2014)
TFRIC 12 (revised 2014)
TFRIC 13 (revised 2014)
TFRIC 14

TFRIC 15 (revised 2014)
TFRIC 17 (revised 2014)
TFRIC 18 (revised 2014)
TFRIC 20
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Topic
The Effects of Changes in Foreign Exchange Rates
Borrowing Costs
Related Party Disclosures
Accounting and Reporting by Retirement Benefit Plans
Separate Financial Statements
Investments in Associates and Joint Ventures
Financial Reporting in Hyperinflationary Economies
Earnings per Share
Interim Financial Reporting
Impairment of Assets
Provisions, Contingent Liabilities and Contingent Assets
Intangible Assets
Investment Property
Share-based Payment
Business Combinations
Non-current Assets Held for Sale and Discontinued Operations
Exploration for and Evaluation of Mineral Resources
Operating Segments
Consolidated Financial Statements
Joint Arrangements
Disclosure of Interests in Other Entities
Fair Value Measurement
Government Assistance - No specific Relation to Operating Activities
Operating Leases-Incentives
Income Taxes-Changes in the Tax Status of an Entity or its Shareholders
Evaluating the Substance of Transactions Involving the Legal Form of a Lease
Service Concession Arrangements : Disclosures
Revenue - Barter Transactions Involving Advertising Services
Intangible Assets-Web Site Costs
Changes in Existing Decommissioning, Restoration and Similar Liabilities
Determining whether an Arrangement contains a Lease
Rights to Interests arising from Decommissioning, Restoration and
Environmental Rehabilitation Funds
Applying the Restatement Approach under TAS 29 (revised 2014) Financial
Reporting in Hyperinflationary Economies
Interim Financial Reporting and Impairment
Service Concession Arrangements
Customer Loyalty Programmes
TAS 19 (revised 2014) - The Limit on a Defined Benefit Asset, Minimum
Funding Requirements and their Interaction
Agreements for the Construction of Real Estate
Distributions of Non-cash Assets to Owners
Transfers of Assets from Customers

Stripping Costs in the Production Phase of a Surface Mine
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b) TFRS which is effective for the financial statements for the period beginning on or after January 1, 2016 as follow:

TFRS Topic

TFRS 4 (revised 2014) Insurance Contracts

The management of the Group is assessing the impacts of these TFRS on the financial statements for the year in which

they are initially applied.

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

3.1

3.2

3.3

3.4

3.5

Basis of Preparation of Consolidated Financial Statements

The consolidated financial statements of the Company comprise the financial statements of the Company, its

subsidiaries (together referred to as the “Group”) and the Group’s interest in associates.
Subsidiaries

Subsidiaries are those entities controlled by the Group. Control exists when the Group has the power, directly or
indirectly, to govern the financial and operating policies of an entity so as to obtain benefits from its activities. In
assessing control, potential voting rights that are presently exercisable or convertible are taken into account. The
financial statements of subsidiaries are included in the consolidated financial statements from the date that control

commences until the date that control ceases.
Revenues and Expenses Recognition
Fees and service income

- Service income is recognised when services have been rendered taking into account the stage of completion.

Revenue is recognised when it is probable that the amount will be collected.

- Management fees and registrar fees are calculated as a percentage of the net asset value of the funds managed

by the Company and recognised as income when services have been rendered.

Interest income is recognized in the statement of comprehensive income as it accrues. Dividend income is recognized
in the statement of comprehensive income on the date the entity’s right to receive payments is established, which in

the case of quoted securities is usually the ex-dividend date.
Operating leases

Payments made under operating leases are recognized in the statement of comprehensive income on a straight - line
basis over the term of the lease. Lease incentives received are recognized in the statement of comprehensive income
as an integral part of the total lease payments made. Contingent rentals are charged to the statement of

comprehensive income in the accounting period in which they are incurred.
Other income and expenses of the Group are recognized on an accrual basis.
Cash and Cash Equivalents

Cash and cash equivalents comprise with cash balances, call deposits and highly liquid short-term investments with

original maturities not over 3 months at the time of acquisition and not subject to withdrawal restrictions.
Deposits at Financial Institutions

Deposits at financial institutions comprise with fixed deposit accounts, certificates of deposit and promissory notes with

original maturities over 3 months at the time of acquisition, and deposit accounts with obligations.
Investments in Debt and Equity Securities

Debt securities and marketable equity securities held for trading are stated at fair value, with any resultant gain or loss

recognized in the statement of comprehensive income.
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Debt securities and marketable equity securities other than those securities held for trading or intended to be held to
maturity, are classified as being available-for-sale and are stated at fair value. Any resultant gains or losses are
recognized in equity (except for impairment losses) until disposal whereupon the gain or loss is recognized in the

statement of comprehensive income.
Equity securities which are not marketable securities are stated at cost less impairment losses.

Debt securities that the Group intends and is able to hold to maturity are stated at the amortized cost less impairment
losses. The difference between the acquisition cost and redemption value of such debt securities is amortized using

the effective interest rate method over the year to maturity.
Disposal of investments

On disposal of an investment, the difference between the net disposal proceeds and the carrying amount, together
with the associated cumulative gain or loss that was reported in equity, is recognized in the statement of

comprehensive income.

If the Group disposes of part of its holding of a particular investment, the deemed cost of the part sold is determind

using the weighted average method applied to the carrying value of the total holding of the investment.
Investments in Subsidiaries

Investments in subsidiaries in the separate financial statements of the Company are accounted for using the cost

method less allowance for impairment (if any).

Building and Equipment

Building and equipment are stated at cost less accumulated depreciation and allowance for impairment (if any).
Depreciation

Depreciation is charged to the statement of comprehensive income on a straight-line method based on the estimated

useful lives of assets as follows:

Years
Office improvement and funiture 5
Office equipment 5
Computer hardware 5
Vchicles 5-10

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and are included in

operating profit.

Repairs and maintenance are charged to the statement of comprehensive income during the financial year in which
they are incurred. The cost of major renovations is included in the carrying amount of the asset when it is probable that
future economic benefits to be used during more than one period. Major renovations are depreciated over the remaining

useful life of the related asset.

The direct expenses concerned with the assets include interest paid from the borrowing for the acquisitions of the

above assets before completion of the assets are recognized as cost of the assets.
Intangible Assets

Intangible assets that are acquired by the Company are stated at cost less accumulated amortization and allowance

for impairment (if any).
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Amortization

Amortization is charged to the statement of comprehensive income on a straight-line basis from the date that
intangible assets are available for use over the estimated useful lives of the assets. The estimated useful lives are as

follows:

Years

Computer program 5

Costs associated with developing or maintaining computer software programmed are recognized as an expense as
incurred. Costs that are directly associated with identifiable and unique software products controlled by the Group and
will probably generate economic benefits exceeding costs beyond one year, are recognized as intangible assets.
Direct costs include staff costs of the software development team and an appropriate portion of relevant overheads.

Expenditures which enhance or extend the performance of computer software programmed beyond their original
specifications is recognized as a capital improvement and added to the original cost of the software. Computer
software development costs are recognized as assets and are amortized using the straight-line method over their

useful lives, not exceeding a period of 5 years.

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and are included

in statement of comprehensive income.
Provision for Decommissioning Costs

The Group recognizes provision for decommissioning costs, removing the item and restoring the site, on which it is
located and incurred from the obligation for the acquisition of assets and recorded as cost of the assets and

depreciation charged based on the estimated useful lives of assets.

Provisions

A provision is recognised in the statement of financial position when the Group has a present legal or constructive
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be required to settle
the obligation and a reliable estimate can be made of the amount of the obligation. If the effect is material, provisions
are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market
assessments of the time value of money and, where appropriate, the risks specific to the liability.

Foreign Currency Transactions
Transactions in foreign currencies are translated at the foreign exchange rates ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies at each the reporting period date are translated to

Thai Baht at the foreign exchange rates ruling at that date. Foreign exchange differences arising on translation are

recognized in the statement of comprehensive income.
Impairment

The carrying amounts of the Group’s assets, other than investments in marketable securities, are reviewed at each the
reporting period date to determine whether there is any indication of impairment. If any such indication exists, the

asset’s recoverable amount is estimated.

An impairment loss is recognized whenever the carrying amount of an asset or its cash-generating unit exceeds its

recoverable amount. Impairment losses are recognized in the statement of comprehensive income.

Calculation of recoverable amount
The recoverable amount is the greater of the asset’s net selling price and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current

market assessments of the time value of money, and the risks specific to the asset. For an asset that does not generate
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cash inflows which do not independent from other assets, the recoverable amount is determined for the cash-

generating unit to which the asset belongs.
Reversals of impairment

An impairment loss is reversed if there has been a change in the estimates used to determine the recoverable amount.
An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the carrying
amount that would have been determined, net of depreciation or amortization, if no impairment loss had been

recognized. All reversals of impairment losses are recognized in the statement of comprehensive income.
Income Tax
Income tax expense for the period comprises current and deferred tax.

Current and deferred tax are recognised in profit or loss except to the extent that they relate to items recognised

directly in equity or in other comprehensive income.

Current tax is the expected tax payable on the taxable income for the period and any adjustment to tax payable in

respect of previous periods, using tax rates enacted or substantively enacted at the end of reporting period date.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and liabilities
for financial reporting purposes and the amounts used for taxation purposes at the end of reporting period date by

using tax rates enacted or substantively enacted at the end of reporting period date.

A deferred tax liability is recognised every transaction and a deferred tax asset is recognised to the extent that it’s

probable that future taxable profits will be available against which the temporary difference can be utilised.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax liabilities and
assets, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on different tax
entities, but they intend to settle current tax liabilities and assets on a net basis or their tax assets and liabilities will be
realised simultaneously.

Deferred tax assets are reviewed at the end of reporting period date and reduced to the extent that it is no longer

probable that the related tax benefit will be realised.

Employee Benefits

Short-term benefits

The Group recognizes salaries, wages, bonus and social security contribution as expenses on an accrual basis.
Post-employment benefits-defined contribution plan

The Group has established a provident fund that is a defined contribution plan. The assets of which are held in a
separate trust fund. The provident fund is funded by the contribution from employees and the Group. Contributions to
the provident fund are charged to the statement of comprehensive income in the period to which they relate.

Post-employment benefits-defined benefit plan

The employee benefit liabilities in relation to the severance payment under the labor law are recognised as a charge
to results of operations over the employee’s service year. It is calculated by the estimation of the amount of future
benefit to be earned by the employee in return for the service provided to the Group through the service year up to the
retirement age in the future years based on the actuarial technique. The reference discount rate is the yield rate of
government bonds as at the reporting date. The calculation is based on the actuarial technique using the Projected
Unit Credit Method.

When the employee benefits are improved, the portion of the increased benefit relating to past service rendered by
employee is recognized in the statement of comprehensive income on a straight-line basis over the average period
until the benefits become vested.
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When the actuarial assumptions are changed, the Group recognizes all actuarial gains or losses in the profit or loss in

the year in which they arise.
Basic Earnings per Share

Basic earnings per share is calculated by dividing net profit for the year by the weighted average number of ordinary

shares held by outsiders and outstanding during the year.

4. RISK MANAGEMENT

Financial Instruments Disclosure

1.

Capital Management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor and market
confidence and to sustain future development of the business. The Board monitors the return on capital, which the
Group defines as result from operating activities divided by total equity exclude non-controlling interests and also

monitors the level of dividends to ordinary shareholders.
Condition, Terms and Accounting Policies
The Group does not speculate or engage in the trading of any derivative financial instruments.

The details of the significant accounting policies and methods used, including the basis of recognition of income and

expenses for financial assets and financial liabilities are disclosed in Note 3.
The Significant Risk of Financial Instruments
3.1 Credit Risk

Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in a financial loss

to the Company and its subsidiaries.
3.2 Interest Rate Risk

Interest rate risks of financial assets in the statements of financial position arise from the potential for a change in
interest rates to have an adverse effect on the net interest earnings in the current reporting year and in future years.
Interest rate risks arise from the structure and characteristics of the financial assets.

As at December 31, 2014 and 2013 financial assets analysis from maturity of interest rate changing, is shown as follows:

In Thousands Baht
Consolidated financial statements as at December 31, 2014

Remaining Period before Contract

Floating Maturity or Repricing Date Effective
Interest Under More than Non-interest Interest Rate (%) Interest
Rate 1year 1-5years 5 years Bearing Total Floating Fixed Rate
Financial Assets
Cash and cash equivalents 119,613 165,000 - - 2,390 287,003 0.10-2.70  0.10-2.70 0.91
Deposits at financial institutions - 162,060 690 - - 162,750 0.25-3.05 0.25-3.05 2.53
Investment in debt instruments - 239,413 232,023 - - 471,436 2.00-7.00 2.45-7.00 4.91

Investment in equity securities - - - - 422,031 422,031 - - -
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In Thousands Baht
Separate financial statements as at December 31, 2014
Remaining Period before Contract
Floating Maturity or Repricing Date Effective
Interest Under More than Non-interest Interest Rate (%) Interest
Rate 1year 1-5years 5 years Bearing Total Floating Fixed Rate
109,443 50,000 - - 2,352 161,795 0.10-2.50 0.10 - 2.50 0.96
- 59,060 690 - - 59,750 0.25-3.05 0.25-3.05 217
- 36,245 173,054 - - 209,299 2.00-3.91 2.45-4.90 3.43
- - - - 242,864 242,864 - - -
In Thousands Baht
Consolidated financial statements as at December 31, 2013
Remaining Period before Contract
Floating Maturity or Repricing Date Effective
Interest Under More than Non-interest Interest Rate (%) Interest
Rate 1year 1-5years 5 years Bearing Total Floating Fixed Rate
67,010 105,000 - - 2,197 174,207 0.10-3.15 0.10-3.15 1.12
- 382,995 - - - 382,995 0.25-4.00 0.25 -4.00 3.10
- 141,529 253,598 - - 395,127 2.75-9.25 2.75-9.25 4.98
- - - - 392,355 392,355 - - -
In Thousands Baht
Separate financial statements as at December 31, 2013
Remaining Period before Contract
Floating Maturity or Repricing Date Effective
Interest Under More than Non-interest Interest Rate (%) Interest
Rate 1year 1-5years 5 years Bearing Total Floating Fixed Rate
47,231 15,000 - - 2,161 64,392 0.10-255 0.10-255 0.75
- 343,554 - - - 343,554 0.25-4.00 0.25 - 4.00 3.02
- 22,324 146,427 - - 168,751 2.82 - 4.53 2.95 - 4.90 3.883
- - - - 228,479 228,479 - - -

Fair value is the estimated value that the Group could receive from selling their financial assets, or the estimated

value for redeeming their financial liabilities based on market value, or the estimated value that can be derived using

general market principles of calculation.

Most financial assets as at December 31, 2014 and 2013 have fair values approximating their carrying values in the

statements of financial position.

5. Foreign Exchange Rate Risk

As at December 31, 2014, the Group has not entered into any forward exchange contracts to manage its foreign

exchange rate risk.
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5. DETAILS OF SIGNIFICANT ACCOUNTS

5.1

5.2

Cash and Cash Equivalents

Cash and cash equivalents as at December 31, 2014 and 2013 consisted of:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013

Cash 35,000 10,000 35,000 10,000
Cash at banks 913,981,981 367,304,539 788,773,467 257,489,368
Total 914,016,981 367,314,539 788,808,467 257,499,368
Less Deposit on behalf of company for Fund  (627,013,847) (193,107,317) (627,013,847) (193,107,317)
Ending balance 287,003,134 174,207,222 161,794,620 64,392,051

Deposits at Financial Institutions

Deposits at financial institutions as at December 31, 2014 and 2013 consisted of:

Baht
Consolidated financial statements
December 31, 2014 December 31, 2013
Over 3 months - Over 3 months -
1 year Over 1 year 1 year Over 1 year
Fixed deposits 161,341,483 718,578 318,289,372 64,000,000
Restricted deposits at financial institutions - 690,000 - 705,180
Total 161,341,483 1,408,578 318,289,372 64,705,180
Baht
Separate financial statements
December 31, 2014 December 31, 2013
Over 3 months - Over 3 months -
1 year Over 1 year 1 year Over 1 year
Fixed deposits 58,341,483 718,578 312,848,838 30,000,000
Restricted deposits at financial institutions - 690,000 - 705,180

Total 58,341,483 1,408,578 312,848,838 30,705,180
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Investments in debt and equity securities as at December 31, 2014 and 2013 consisted of:

1. Cost and Fair Value

Available-for-sale securities
- Bank of Thailand bonds
- Government bonds
- Other bonds
- Bill of exchange
- Debentures
- Equity securities
Total
Add (less) Allowance for revaluation
Available-for-sale securities - net
Held-to-maturity debt instruments
- Bill of exchange
General investments
- Equity securities
Less Allowance for impairment
General investments - net

Investments - net

Available-for-sale securities

- Bank of Thailand bonds

- Government bonds

- Debentures

- Equity securities
Total
Less Allowance for revaluation
Available-for-sale securities - net
General investments

- Equity securities
Less Allowance for impairment
General investments - net

Investments - net

Baht
Consolidated financial statements
2014 2013
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value
125,092,370 126,330,767 130,937,213 132,190,929
25,340,644 25,512,740 - -
10,120,573 10,317,941 25,176,057 25,269,553
- - 10,000,000 10,000,000
112,017,071 114,176,890 132,294,040 133,528,106
338,563,229 377,236,460 384,052,678 347,560,625
611,133,887 653,574,798 682,459,988 648,549,213
42,440,911 - (33,910,775) -
653,574,798 653,574,798 648,549,213 648,549,213
195,097,893 195,097,893 94,138,511 94,138,511
45,144,458 44,794,458 45,144,458 44,794,458
(350,000) - (350,000) -
44,794,458 44,794,458 44,794,458 44,794,458
893,467,149 893,467,149 787,482,182 787,482,182
Baht
Separate financial statements
2014 2013
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value
80,138,587 80,740,533 45,987,616 46,351,862
25,340,644 25,512,740 - -
101,017,071 103,045,828 121,294,040 122,399,365
204,523,744 198,069,418 204,313,193 183,684,056
411,020,046 407,368,519 371,594,849 352,435,283
(3,651,527) - (19,159,566) -
407,368,519 407,368,519 352,435,283 352,435,283
45,144,456 44,794,456 45,144,456 44,794,456
(350,000) - (350,000) -
44,794,456 44,794,456 44,794,456 44,794,456
452,162,975 452,162,975 397,229,739 397,229,739
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2. Investments in Debt Instruments By Remaining Period

Available-for-sale securities
Held-to-maturity debt instruments

Total

Available-for-sale securities

Available-for-sale securities
Held-to-maturity debt instruments
Total

Available-for-sale securities

Baht

December 31, 2014

Consolidated financial statements

Within 1 year 1 -5years More than 5 years Total
44,315,014 232,023,324 - 276,338,338
195,097,893 - - 195,097,893
239,412,907 232,023,324 - 471,436,231
Baht
December 31, 2014
Separate financial statements
Within 1 year 1 -5 years More than 5 years Total
36,245,268 173,053,833 - 209,299,101
Baht
December 31, 2013
Consolidated financial statements
Within 1 year 1 -5 years More than 5 years Total
47,390,129 253,598,459 - 300,988,588
94,138,511 - - 94,138,511
141,528,640 253,598,459 - 395,127,099
Baht
December 31, 2013
Separate financial statements
Within 1 year 1 - 5years More than 5 years Total
22,323,718 146,427,509 - 168,751,227

3. Unrealized Gain (Loss) from Change in Value of Investments Recognized in Equity

Beginning balance

Change during the year

- Revaluation on investment in
maketable securities

Ending balance

5.4 Investments in Subsidiaries

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
(33,910,775) 14,323,675 (19,159,567) 3,809,715
76,351,686 (48,234,450) 15,508,040 (22,969,282)
42,440,911 (33,910,775) (3,651,527) (19,159,567)

As at December 31, 2014 and 2013, the investments in subsidiary company in the separated financial statements are

accounted for using the cost method as follows:

Baht
Separate financial statements
Ownership
Type of Country of Interest (%) At Cost Method
Business  Registration 2014 2013 2014 2013
Subsidiary
MF Holdings Company Limited Investment Thailand 99.99 99.99 500,074,930 500,074,930
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Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Depreciation for the years ended December 31
was included in premises and
equipment expenses 10,367,647 9,145,712 10,353,202 8,869,105
As at December 31, 2014 and 2013
the carrying amount before accumulated
depreciation which have been fully
depreciated and still in use 104,626,378 113,348,350 104,609,472 113,348,350

As at December 31, 2014

Rental and service
rate per month

Lessor Period (In Million Baht)
Office rental, facilities and service Fund under management 3 years 2.04 - 232
agreement of the Company
Office rental and service agreement Third party 3 years 0.03-0.19
Vehicle rental agreement Third party 5 years 0.22

5.6 Intangible Assets

Intangible assets as at December 31, 2014 and 2013 consisted of:

Baht
Consolidated financial statements
2014
Cost Amortization
Intangible
Remaining January 1, December 31, January 1, December 31, Impair-  assets-
Period 2014 Increase (Decrease) 2014 2014 Increase (Decrease) 2014 ment net
Computer program 1-5years 64,066,538 3,772,600 - 67,839,138 45,973,531 5,492,476 - 51,466,007 - 16,373,131
Computer program

under installation 190,950 790,000 (520,000) 460,950 - - - - (190,950) 270,000
Total 64,257,488 4,562,600  (520,000) 68,300,088 45,973,531 5,492,476 - 51,466,007 (190,950) 16,643,131

Baht

Separate financial statements
2014
Cost Amortization
Intangible
Remaining January 1, December 31, January 1, December 31, Impair-  assets-
Period 2014 Increase (Decrease) 2014 2014 Increase (Decrease) 2014 ment net
Computer program 1-5years 63,874,499 3,772,600 - 67,647,099 45,885,478 5,454,068 - 51,339,546 - 16,307,553
Computer program

under installation 190,950 790,000 (520,000) 460,950 - - - - (190,950) 270,000

Total 64,065,449 4,562,600 (520,000) 68,108,049 45,885,478 5,454,068 - 51,339,546 (190,950) 16,577,553
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Computer program
Computer program
under installation

Total

Computer program

Computer program

under installation
Total

Amortization for the years ended

December 31 was included in premises

and equipment expenses

As at December 31, 2014 and 2013

the carrying amount before accumulated

amortization of intangible assets which have

Baht
Consolidated financial statements
2013
Cost Amortization
Intangible
Remaining January 1, December 31, January 1, December 31, Impair-  assets-
Period 2013 Increase (Decrease) 2013 2013 Increase (Decrease) 2013 ment net
1-5years 51,869,491 12,508,376 (311,329) 64,066,538 41,822,003 4,302,594 (151,066) 45,973,531 - 18,093,007
5,190,950 5,500,000 (10,500,000) 190,950 - - - - - 190,950
57,060,441 18,008,376 (10,811,329) 64,257,488 41,822,003 4,302,594  (151,066) 45,973,531 - 18,283,957
Baht
Separate financial statements
2013
Cost Amortization
Intangible
Remaining January 1, December 31, January 1, December 31, Impair-  assets-
Period 2013 Increase (Decrease) 2013 2013 Increase (Decrease) 2013 ment net
1-5years 51,366,123 12,508,376 - 63,874,499 41,655,521 4,229,957 - 45,885,478 - 17,989,021
5,190,950 5,500,000 (10,500,000) 190,950 - - - - - 190,950
56,557,073 18,008,376 (10,500,000) 64,065,449 41,655,521 4,229,957 - 45885478 - 18,179,971
Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
5,492,476 4,302,594 5,454,068 4,229,957
42,196,301 37,374,641 42,196,301 37,374,641

been fully amortized and still in use

Other Assets

Other assets as at December 31, 2014 and 2013 consisted of:

Accrued interest and dividend receivable

Deposits

Prepaid expenses
Advance receivable

Others
Total

Less Allowance for doubtful accounts

Less Allowance for impairment

Other assets - net

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
4,492,759 7,404,651 53,353,002 18,788,272
12,179,990 11,713,236 12,179,990 11,713,236
6,226,410 6,984,613 6,226,410 6,984,613
6,272,562 6,444,286 17,661,045 15,764,442
2,265,969 2,519,403 1,824,628 2,085,739
31,437,690 35,066,189 91,245,075 55,336,302
(700,000) (700,000) (7,699,535) (5,683,947)
(438,748) (431,579) - -
30,298,942 33,934,610 83,545,540 49,652,355
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Movements of allowance for doubtful accounts for the years ended December 31, 2014 and 2013 were as follows:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Balance as the beginning 700,000 700,000 5,683,947 700,000
Add Doubtful accounts - - 2,015,588 4,983,947
Balance as the end 700,000 700,000 7,699,535 5,683,947

Movements of allowance for impairment for the years ended December 31, 2014 and 2013 were as follows:

Baht
Consolidated financial statements
2014 2013
Balance as at the beginning 431,579 429,780
Add Loss on impairment 7,169 1,799
Balance as at the end 438,748 431,579

Employee Benefits

Movement of the present value of employee benefit obligations for the years ended December 31, 2014 and 2013 as
follows:
Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013

Post-employment benefit plan
Present value of employee benefit

obligations as at January 1 31,240,282 19,257,363 31,118,564 19,205,975
Employee benefit expenses in the

statements of comprehensive income :

Current service cost 9,930,478 9,799,340 9,856,362 9,746,141

Interest cost 1,436,624 1,203,084 1,432,912 1,200,884

Past service cost 2,960,995 4,539,391 2,960,995 4,539,391
Benefits paid during the year (3,603,672) - (3,603,672) -
Benefits of resigned employees (388,081) (411,483) (355,839) (409,048)
Actuarial (gain) loss 6,251 (3,147,413) - (8,164,779)
Present value of employee benefit

obligations as at December 31 41,582,877 31,240,282 41,409,322 31,118,564

Employee benefit obligations in the Statement of financial position as at December 31, 2014 and 2013 as consisted of:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Post-employment benefit plan
Present value of obligation 45,641,071 40,088,134 45,467,515 39,966,416
Unrecognized past service cost (4,058,194) (8,847,852) (4,058,193) (8,847,852)
Employee benefit obligations - recognised
in statements of financial position 41,582,877 31,240,282 41,409,322 31,118,564

The Group made defined benefit plan in accordance with severance payment as the labor law which entitled retired
employee within work service year in various rates, such as more than 10 years to receive severance payment not

less than 300 days or 10 months of the last month salary.
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5.9

The principal assumptions used in determining provision for retirement benefit on an actuarial basis as at December

31, 2014 and 2013 (expressed as weighted averages) are shown below:

Consolidated financial statements Separate financial statements

2014 2013 2014 2013

Discount rate 2.28% - 3.97% 4.14% 2.28% - 3.97% 3.53%

Future salary increases 4.00% 4.00% 4.00% 4.00%
Turnover rate 0.00% - 18.00% 0.00% - 18.00% 0.00% - 18.00% 0.00% - 18.00%

Disability rate 5.00% of Thai 5.00% of Thai 5.00% of Thai 5.00% of Thai

Mortality Ordinary Mortality Ordinary  Mortality Ordinary Mortality Ordinary

Table Table Table Table

The actuarial assumption of discount rate is estimated from weighted average of yield rate of government bonds as at the

end of reporting date that reflects the estimated timing of benefit payments.

The actuarial assumption of mortality rate for reasonable estimation of probability of retirement in the future is estimated
from Thai Mortality Ordinary Table 2008.

Deferred Tax
Deferred tax as at December 31, 2014 and 2013 consisted of:
Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Deferred tax assets 87,498 13,229,929 9,305,986 10,279,687

Movements in deferred tax assets and deferred tax liabilities during the years were as follows:

Baht
Consolidated financial statements Separate financial statements

Other At At Other At
At compre- December January compre- December

January 1,  Profit hensive 31, 1, Profit hensive 31,

2014 (loss) income (loss) 2014 2014 (loss) income (loss) 2014

Deferred tax assets

Intengible assets - 38,190 - 38,190 - 38,190 - 38,190
Other assets 140,000 - - 140,000 140,000 - - 140,000
Provision 6,307,774 2,089,716 - 8,397,490 6,307,774 2,089,716 - 8,397,490

Investments in available-
for-sale 6,782,155 - (6,782,155) - 3,831,913 - (3,101,607) 730,306
Deferred tax liabilities
Investments in available-
for-sale - - (8,488,182)(8,488,182) - - - -
Total 13,229,929 2,127,906 (15,270,337) 87,498 10,279,687 2,127,906 (3,101,607) 9,305,986
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Baht
Consolidated financial statements Separate financial statements
Other At At Other At
At compre- December January compre- December
January 1,  Profit hensive 31, 1, Profit hensive 31,
2013 (loss) income (loss) 2013 2013 (loss) income (loss) 2013
Deferred tax assets
Other assets 140,000 - - 140,000 140,000 - - 140,000
Provision 3,896,677 2,411,097 - 6,307,774 3,896,677 2,411,097 - 6,307,774
Investments in available -
for-sale - - 6,782,155 6,782,155 - - 3,831,913 3,831,913
Deferred tax liabilities
Investments in available-
for-sale (2,864,461) - 2,864,461 - (761,669) - 761,669 -
Total 1,172,216 2,411,097 9,646,616 13,229,929 3,275,008 2,411,097 4,593,582 10,279,687

Fees and Service Income

Fees and service income for the years ended December 31, 2014 and 2013 consisted of:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013

Mutual fund management 593,232,240 650,433,668 593,232,240 650,433,668
Private fund management 26,766,547 22,048,215 26,766,547 22,048,215
Provident fund management 145,043,417 106,496,448 145,043,417 106,496,448
Commissions for selling agents 47,010,731 332,488,296 47,010,731 332,488,296
Front end fees/back end fees 9,501,477 16,885,976 9,501,477 16,885,976
Others 1,257,589 977,096 1,285,626 820,211
Total 822,812,001  1,129,329,699 822,840,038 1,129,172,814

Retained Earnings

Legal Reserve

Under the Public Companies Act, the Company is required to set aside as a legal reserve at least 5% of its net profit

after accumulated deficit brought forward (if any) until the reserve is not less than 10% of the authorized capital.

Under the Civil and Commercial Code of Thailand, a subsidiary is required to set aside as a statutory reserve of at
least 5% of its net income each time a dividend is declared until the reserve reaches 10% of the registered share

capital. The reserve is not available for dividend distribution.

As at December 31, 2014 and 2013, the subsidiary had a legal reserve in the amount of Baht 20,920,995 and Baht
20,453,969 respectively, presented under unappropriated retained earnings in the consolidated statements of financial

position.
Dividend

- The resolution was passed by the Ordinary General Meeting of Shareholders held on April 10, 2014 approving the
payment of dividends at the rate of Baht 2.50 each, totalling Baht 300.00 million.

- The resolution was passed by the Ordinary General Meeting of Shareholders held on April 11, 2013 approving the
payment of dividends at the rate of Baht 1.70 each, totalling Baht 204.00 million.
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Subsidiary
MF Holdings Co., Ltd.

- The resolution was passed by the Board of Directors’ Meeting held on December 25, 2014, approving the payment

of the interim dividends at the rate of Baht 1 each, totalling Baht 50.01 million.

- At the Ordinary General Meeting of Shareholders held on April 28, 2014, to endorse resolutions was passed
authorizing the payment of the interim dividend at the rate of Baht 0.16 per share, in the total amount of Baht 8.00
million and payment of the special dividend at the rate of Baht 0.12 per share, in the total amount of Baht 6.00
million to follow at the Board of Directors’ Meeting held on December 26, 2013 and to set aside as a statutory

reserve in the total amount of Baht 0.47 million.
Income Tax

The Group recognized income tax for the years ended December 31, 2014 and 2013 was calculated at a rate specified
by the Revenue Department on net earnings after adjusting certain conditions according to the Revenue Code. The
Company recorded the corporation income tax as expense for the years and recorded the accrued portion as liabilities

in the statements of financial position.
Income tax reduction

Royal Decree No. 530 B.E. 2554 dated December 14, 2011 grants a reduction in the corporate income tax rate from
30% to 23% on net profit for the accounting period beginning on or after January 1, 2012, and will be reduced to 20%

on net profit for the two consecutive accounting periods beginning on or after January 1, 2013 onwards.

Royal Decree No. 577 B.E. 2557 dated November 3, 2014 extends the reduction to 20% for the accounting period

which begins on or after January 1, 2015, but not later than December 31, 2015.

The Group has applied the reduced tax rate of 20% in measuring deferred tax assets and liabilities as at December
31, 2014 and 2013 in accordance with the clarification issued by the FAP in 2012.

Income tax expense for the years ended December 31, 2014 and 2013 consisted of:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013

Current tax expense
Current year 60,039,070 84,924,311 43,092,046 81,627,664
Deferred tax expense
Movement in temporary differences (2,127,906) (2,411,097) (2,127,906) (2,411,097)
Total 57,911,164 82,513,214 40,964,140 79,216,567

Income tax recognised in other comprehensive income for the years ended December 31, 2014 and 2013 as follows:
Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Available-for-sale securities (15,270,337) 9,646,616 (3,101,607) 4,593,582
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Reconciliation of effective tax rate

Consolidated financial statements

2014 2013
Tax rate Tax rate
(%) Baht (%) Baht
Profit before income tax 294,335,567 423,343,081
Income tax using the corporate tax rate 20 58,867,113 20 84,668,616
Expenses not deductible for tax purposes 5,414,877 6,497,603
Revenues granted income tax exemption (13,330,737) (4,899,008)
Addition expenses deductible for tax purposes (927,282) (2,485,727)
Effects of elimination entries on consolidation 8,838,596 161,226
Loss of subsidiaries 1,176,503 981,601
Current tax 20 60,039,070 20 84,924,311
Movement in temporary differences (2,127,906) (2,411,097)
Income tax expense 20 57,911,164 19 82,513,214

Separate financial statements

2014 2013
Tax rate Tax rate
(%) Baht (%) Baht
Profit before income tax 259,612,846 416,420,059
Income tax using the corporate tax rate 20 51,922,569 20 83,284,011
Expenses not deductible for tax purposes 4,641,323 4,859,002
Revenues granted income tax exemption (12,547,633) (4,029,622)
Addition expenses deductible for tax purposes (924,213) (2,485,727)
Current tax 17 43,092,046 20 81,627,664
Movement in temporary differences (2,127,906) (2,411,097)

Income tax expense

6. ADDITIONAL INFORMATION

16 40,964.140

19 79.216.567

6.1 Restricted Assets and Commitments
As at December 31, 2014, the Company has restricted bank fixed deposit in the amount of Baht 0.69 million (In 2013:
Baht 0.71 million) used as collateral for the bank to issue letter of guarantee for fund management service agreement
(see Note 5.2).

6.2 Key Management Personnel Compensation

Key management personnel compensation for the years ended December 31, 2014 and 2013 consisted of:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Short-term benefits 95,357,093 89,183,994 94,601,093 88,616,994
Post-employment benefits 10,566,913 9,874,174 10,538,563 9,855,274

Total 105,924,006 99,058,168 105,139,656 98,472,268
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Commitments

As at December 31, 2014, the Company and subsidiaries had commitments as follows:

The Company

6.3.1 Payment under office rental, office equipment and service agreement in the future as follows:

- office equipment (see Note 5.5)

Period Thousand Baht
Under 1 year 33,494
More than 1 year but not over 5 years 52,090

- Payment under vehicle and hardware computer (see Note 5.5)

Period Thousand Baht
Under 1 year 3,145
More than 1 year but not over 5 years 3,394

6.3.2 Payment under remuneration from using service in the amount of Baht 0.76 million per month.

6.3.3 Payment under service agreement in the amount of USD 0.65 million.
6.3.4 Payment under software development agreement in the amount of Baht 2.85 million.
6.3.5 Payment under consulting service agreement in the amount of Baht 19.14 million.

Transactions with Related Parties

The Company had transactions with related parties. These parties were related through common shareholders and/or

directorships. The significant transactions with related parties as included in the financial statements are determined

at the prices in line occurring in the normal course of business based on the market price in general or the price as

stipulated in the agreement if no market price exists.

The significant balances of assets, liabilities and other transactions occurred with those related parties were as follows:

The significant transactions with related parties for the years ended December 31, 2014 and 2013 are summarized below:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
MF Holdings Company Limited
Fees and service income - - 28,037 30,031
Dividend income - - 50,007,493 14,002,098
MFC Real-Estate Assets Management Company Limited
Other income - - - 49,320
Purchase of assets - - - 463,705
Doubtful accounts - - 2,015,588 4,983,947
MFC Advisory Company Limited
Other income - - - 171,906
Purchase of assets - - - 528,480
Government Savings Bank
Interest income - 7 - -
Fixed deposits 4,290,153 5,879,913 4,290,153 5,879,913
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Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013

Country Group Securities Public Company Limited
Fees and service expenses 702,415 609,117 702,415 609,117
Dividend income 8,630,062 8,716,363 2,616,717 2,642,884
Other income 40,234 - 40,234 -
Purchase of investments in debt securities - 49,384,386 - 49,384,386
Redemption of investment in debt securities - 100,000,000 - 100,000,000
Purchase of investments in equity securities - 81,789,182 - 23,758,855
Sale of investments in equity securities 49,508,097 - - -
Gain on sale of investment in equity securities 17,708,097 - - -
Gain on revaluation of investments

in equity securities 3,949,895 1,726,229 3,235,213 1,355,729
Country Group Development Public Company Limited
Purchase of investments in debt securities 385,356,331 93,640,165 - -
Redemption of investment in debt securities 300,000,000 - - -
Purchase of investments in equity securities - 91,946,561 - -
Sale of investments in equity securities 55,981,908 - - -
Gain on sale of investment in equity securities. 42,081,908 - - -
Gain (loss) on revaluation of investments in

equity securities 47,590,390 (16,067,423) - -

Fund under management of the Company
Fees and service income 4,603,818 4,708,629 4,603,818 4,708,629
Rental and service expense 31,902,955 31,262,204 31,902,955 30,807,979
The Brooker Group Public Company Limited
Advisory service fee - 40,000,000 - 40,000,000
Mr. Tommy Taechaubol
Advisory service fee 750,000 - 750,000 -
Special remuneration 2,766,445 - 2,766,445 -

The significant balances with the related parties as at December 31, 2014 and 2013 were as follows:

Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013

MF Holdings Company Limited
Advance to - - 2,525 -
Unearned revenue - - 10,514 10,514
Dividend receivable - - 50,007,493 14,002,098
MFC Real-Estate Assets Management Company Limited
Advance to - - 6,999,535 4,983,947
Allowance for doubtful accounts - - (6,999,535) (4,983,947)
MFC Advisory Company Limited
Advance to - - 4,029,231 3,981,263

MFC ESCO Company Limited
Advance to - - 357,192 354,946
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Baht
Consolidated financial statements Separate financial statements
2014 2013 2014 2013
Government Savings Bank
Saving bank account 1,018 1,013 - -
Accrued fees and service expenses 7,088 5,876,403 7,088 5,876,403
Country Group Securities Public Company Limited
Equity securities 57,834,691 89,634,691 26,137,688 26,137,688
Allowance for revaluation 7,095,155 2,157,786 5,738,678 1,694,662
Accrued fees and service expenses 104,189 47,623 104,189 47,623
Country Group Development
Public Company Limited
Bill of exchange 195,097,893 94,138,511 - -
Equity securities 78,046,561 91,946,561 - -
Allowance for revaluation 39,403,709 (20,084,278) - -
Fund under management of the Company
Rental deposit 7,414,741 7,292,590 7,414,741 7,292,590
Accrued rental and service expense 288,850 301,415 288,850 301,415
The Brooker Group Public Company Limited
Accrued advisory service fee - 40,000,000 - 40,000,000
Mr. Tommy Taechaubol
Accrued special remuneration 2,691,445 - 2,691,445 -
Company/Person Relationship
Company/Person Country/Nationality Related Relationship
MF Holdings Company Limited Thailand Subsidiary Direct shareholder
MFC Real-Estate Assets Management Thailand  Indirect subsidiary Indirect shareholder
Company Limited
MFC Advisory Company Limited Thailand  Indirect subsidiary Indirect shareholder
MFC ESCO Company Limited Thailand  Indirect subsidiary Indirect shareholder
Government Savings Bank Thailand  Related company Company'’s shareholder
Country Group Securities Thailand  Related company Common shareholder and director
Public Company Limited
Country Group Development Thailand  Related company Common shareholder and director

Public Company Limited
The Brooker Group Public Company Limited  Thailand
Mr. Tommy Taechaubol Thai

Related company

Related person

Common director until August 28, 2014
Related company’s shareholder

and director

On January 8, 2015, the Country Group Securities Public Company Limited to operate restructuring plan and management.

The Country Group Holdings Public Company Limited will make a Tender Offer for all the ordinary shares of the Country

Group Securities Public Company Limited by exchanging them for the ordinary shares of the Country Group Holdings

Public Company Limited, with the conversion rate of 1 for 1.
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Pricing policies

Fees and service income
MF Holdings Company Limited
Fund under management of the Company
Dividend income
Country Group Securities Public Company Limited
MF Holdings Company Limited
Other income
MFC Real-Estate Assets Management Company Limited
MFC Advisory Company Limited
Country Group Securities Public Company Limited
Fees and service expenses
Country Group Securities Public Company Limited
Government Savings Bank
Advisory fee
The Brooker Group Public Company Limited
Mr. Tommy Taechaubol
Rental and service expenses
Fund under management of the Company
Purchase of investments
Country Group Securities Public Company Limited
Country Group Development Public Company Limited
Purchase of assets
MFC Real-Estate Assets Management Company Limited
MFC Advisory Company Limited

Long-term Agreements

Service agreement

As agreed upon basis

As specified in the agreement

As declaration

As declaration
As agreed upon basis
As agreed upon basis

As agreed upon basis

As agreed upon basis

As agreed upon basis

As specified in the agreement

As specified in the agreement

As specified in the agreement

Market price

Market price

As agreed upon basis

As agreed upon basis

201

On December 30, 2009, the Company entered into a hiring agreement with Innovation Business Company Limited in
order to provide service in investment consulting and investment advisory strategy for benefit of Core Flexible Fund
(Formerly : MFC Energy Fund) under management of the Company. The hiring period is the same as the fund maturity,

the service fee is vary in each period as follows:
Base fee
Year 1 - 5 of the fund period

If the fund invests in any projects for the year less than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 5.40 million or 0.50 percent of capital received from unit holder and has been used for

investment as at the end of investment year. The fee is determined as monthly payment at the rate of Baht 0.45 million.

If the fund invests in any project for the year more than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 8.40 million or 0.50 percent of capital received from unit holder and has been used for
investment at the end of investment year. The fee is determined within January 10 of the following year that the

investment is made.
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Year 6 of fund period until terminate date
The Company agrees to pay base fee at the rate of 0.50 percent of the Fund’s net asset value.
- Profit sharing

The Company agrees to pay profit sharing fee at the rate of 25 percent of revenue from investment under consulting
service provided and the right to receive the profit sharing is depended on performance of the counter party in
compliance with the agreement. The fee is determined within January 10 of the following year that the Company
received profit from the fund as investment agreement occurred from the consulting service.

On May 30, 2014, the Company entered into the revised memorandum of hiring agreement, the revised service fee is

25 percent of the Fund’s management fee and/or management fee on sales of securities as follows:

1. The management fee not more than 2.00 percent per annum to the Fund’s net asset value, which calculated based
on 2 groups of securities, those are Core Assets and Non-Core Assets as follows:

1. Core Assets . First sector are Alsolar 1 Co., Ltd., Impress Ethanol Co., Ltd. and Impress Farming Co., Ltd.
. Second sector are Cellennium (Thailand) Co., Ltd. and E-Ester Co., Ltd.

The management fee is charged at the rate of 0.40 percent per annum of the net asset value of the Core Assets.

2. Non-Core Assets those are listed securities, including listed shares on the Stock Exchange of Thailand, debt

instrument, hybrid instrument, and other securities.

The management fee is charged based on annual average performance of the net asset value of the Non-Core

Assets as follow:

- Performance less than or equal to 5 percent, fee is charged at the rate of 0.01 percent per annum of the
net asset value of the Non-Core Assets.

- Performance more than 5 percent but less than or equal to 10 percent, fee is charged at the rate of 0.40
percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 10 percent but less than or equal to 12.85 percent, fee is charge the rate of 0.75

percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 12.85 percent but less than or equal to 15 percent, fee is charge the rate of 1.25
percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 15 percent but less than or equal to 22.30 percent, fee is charge the rate of 1.75
percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 22.30 percent, fee is charged at the rate of 2 percent per annum of the net asset

value of the Non-Core Assets.

2. Management fee on sales of Core Assets securities which is the expense of fund, is charged at 2 rates of securities

sectors as follows:

1. First sector of Core Assets, fee charged at the rate of 3 percent of sale value.

2. Second sector of Core Assets, fee charged at the rate of 5 percent of sale value.
Segment Information

Operating segment information is reported in a manner consistent maker in order to make decisions about the
allocation of resources to the segment and assess its performance. The chief operating decision maker has been
identified as the directors of the Company.

Management considers that the Group operates in a single line of business, fund management, and has therefore only
one business segment.
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Management considers that the Group operates in a single geographic area, namely in Thailand, and has therefore

only one geographic segment.

Events After The Reporting Period

The Extraordinary General Meeting of Shareholders held on January 27, 2015, passed resolutions as approved the

issuance and allocation of 60 million warrants to purchase the Company’s newly issued ordinary shares (MFC-W1) to

the existing shareholders by the Right Offering at ratio of 2 existing ordinary shares per 1 warrant and passed

resolutions as approved the increase in the Company’s registered share capital from Baht 120 miillon to Baht 180

million by issuing new 60 million ordinary shares with the par value of Baht 1 each to reserve for the exercise of the

warrants (MFC-W1). The details of the warrants are as belows:

Type of securities

Type of warrants
Term of warrants
Number of warrants
Offering price

Exercise ratio

Exercise price

Exercise period

Warrants to purchase ordinary shares of MFC Asset Management Public Company Limited
(MFC-W1).

Specified warrant’s holder and transferable.

3 years from the issuance date of warrants.

60,000,000 units.

0 Baht per unit.

1 warrant will be entitled to purchase 1 newly issued ordinary share.

(subject to change in case of the adjustment to the terms and conditions)

Baht 18 per share.

Shall be able to exercise at every last working day of each quarter.

The Company registered the increase of its share capital with Ministry of Commerce on February 10, 2015.

Approval of the Financial Statements

These financial statements have been approved for issue by the Company’s Board of Directors on February 18, 2015.
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Company Name : MFC Asset Management Public Company
limited

Ground Floor & 21% - 23 Floors,

Column Tower, 199 Ratchadapisek Road,

Head Office :

Kwaeng Klongtoey, Khet Klongtoey,
Bangkok 10110, Thailand

Tel : (662) 649-2000

Fax : (662) 649-2100, 649-2111
Central Plaza Changwattana Branch
4™ Floor (#440/1), No. 99 Moo 2
Chaengwattana Road, Tambol Bangtalad,
Amphur Pakred, Nonthaburi 11120
Tel : (662) 835-3055-57

Fax : (662) 101-0765

No. 123 Complex Plaza, Khonkaen

Branch (1)

Branch (2)
University, 1% Floor, Room No. 149,
Mittraphap Highway, Tambol Naimuang,
Amphur Muang, Khon Kaen 40002

Tel : (66) 4320-4014-6

Fax: (66) 4320-4017

No. 99, 99/1and 99/2, Central Festival
Chiang Mai, Unit No. 346 Zone B,

3" Floor Superhighway Rd.,

Branch (3)

Tambol Fah Ham, Amphur Muang
Chiang Mai, Chiang Mai, 50000

Tel : (66) 5328-8-955-59

Fax : (66) 5328-8960

No. 74-75 Central Festival Phuket Building,
2" Floor, Unit no.TC017 Moo 5
Tambol Wichit, AmphurMuang Phuket,
Phuket 83000

Tel : (66) 0763-0707-0

Fax : (66) 0763-0706-0

MFC-Phone: (662) 649-2000

Website :

Branch (4)

www.mfcfund.com

Type of Business : Asset Management

Accounting Period : January 1- December 31
Registered Capital : Baht 120 million

Paid-up Capital : Baht 120 million

Issue Capital Shares : 120,000,000 ordinary shares
Par Value : Baht 1 per share

Company Registration : 0107536001371
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Share Registrar

Thailand Securities Depository Company Limited, the

Company'’s share registrar,

located : 62 The Stock Exchange of Thailand Building,
Ratchadaphisek Road, Kwaeng Klongtoey, Khet
Klongtoey, Bangkok 10110, Thailand

Tel. : (662) 229-2800

Fax : (662) 654-5427

TSD Call Center : 0-2229-2888

E-mail : TSDCallCenter@set.or.th

Website : www.tsd.co.th

Auditor

Mr.Atipong AtipongSakul, Certified Public Accountant 3500 or
Mr.Bunjong Pichayaprasat, Certified Public Accountant 7147 or
Mr.Thirdthong Thepmongkorn, Certified Public Accountant 3787
is the Company’s auditor,

PV Audit Co., Ltd.

100/72 22™ Floors,100/2 Vongvanij Building B,

located :
Rama 9 Road, Huaykwang, Bangkok 10310

Tel. : (662) 645 - 0109
Fax : (662) 645 - 0110

Baker & MCKenzie Company Limited

located : Attorneys at Law, 25" Floor, Abdulrahim Place
990 Rama IV Road, Bangkok 10500, Thailand
Tel. : (662) 636-2000
Fax : (662) 636-2111

Website :  www.bakernet.com

WEERAWONG, CHINNAVAT & PEANGPANOR LTD.

located : 540 mercury tower, 22" floor, ploenchit road,
lumpini, pathumwan, Bangkok 10330, Thailand
Tel. : (662) 264-8000
Fax : (662) 657-2222

Website :  www.weerawongcp.com
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Asset Management plc.
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199 Column Tower, Ground Floor & 21 - 23 Floor,
Ratchadapisek Road, Klongtoey, Bangkok 10110 Thailand

www.facebook.com/mfcfunds Tel : 0-2649-2000 Fax : 0-2649-2100

YOUR INVESTMENT PARTNER
IWouainnNoMsaonu

www.mfcfund.com






