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“To be among the top 3 leading wealth

management companies in Thailand and focus

on sustainable growth and revenue of
the Company.”
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“To provide wealth management services by

a professional team with continually updated

systems in accordance with international

standard in order to satisfy the customer
and society.”
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Five Year Financial Statistic Summary

e AuLm
Unit : Million Baht

waNMsaItuvIuso / Consolidated 2558 2557°* 2556 2555 2554
2015 2014 2013 2012 2011

Auningsiy 1,518.19 1,679.12 1,638.57 1,462.60 1,435.97
Total Asset
NUAALAZRUNNANTIUNNTINY 341.89 449.75 557.20 545.91 360.47
Cash & Deposit of Financial Institutions
Ruasulundnming 943.85 893.47 787.48 686.29 894.75
In\q/les’rmen‘r in Securities
niausy 221.02 229.13 286.09 208.36 156.44
Total Liabilities
nuaanzideuiFaninszudd 120.30 120.00 120.00 120.00 120.00
Regis‘relred and Paid-up Capital
yannalisavu wan) 1.00 1.00 1.00 1.00 1.00
Par Value (Baht)
dmrasgneiu 129717 134999 135248 125424  1279.54
Total Shareholders Equity
selaatassuiilen 846.30 81822  1,129.33 781.48 700.74
Fee Income
selhsau 890.46 937.78 1,179.05 829.14 750.44
Total Income
Aldanelunnganitinaugu 657.02 643.82 755.71 571.01 493.17
Total Operating Expenses
M lagna 188.54 236.11 340.83 197.85 187.42
Net Profit
fnlsanamaviu wn 157 197 2.84 1.65 156
Eamings per Share (Baht)
Ruifunaranu wamy™ - 1.70 2.50 1.70 2.00

Dividend Per Share (Baht)

nuenng * aungidayavunisdiu I 2555 uazil 2557 dnsulasuutaseniiezy liluseviulszanil 2555 uazil 2557 iilavemdayavunisiull 2555
uastl 2557 dnasufsudsalvsiieiansofuiauidayasumsull 2556 wazil 2558 Fuiulumuinsgunistiydieauldlugl 2556
uazil 2558

Remark *  Due to the adjustment of detail shown in the 2012 and 2014 financial statement to be in line with the Accounting Standard applicable in year 2013
and 2015 so as to be comparable and in the same standard with the 2013 and 2015 financial statement; therefore, some detail of the 2012
and 2014 financial standard shown herein are different from those shown in the Annual Report 2012 and 2014.



AdlauaNNYNIODNMISIBDUYOLUSUN (U 3UR 31 SUOAU)

Important Financial Figures of the Company (as at 31 December)

e Saeay
Unit : %
2558 2557+ 2556 2555+ 2554
2015 2014 2013 2012 2011
dnsdrualdanalunisdiiununesmalisiy 73.78 68.65 64.09 68.87 65.72
Operating Expenses to Total Income
AR NANDLUNUARAUNTNE TIL 12.42 14.95 20.80 13.45 13.05
Return on Assets (ROA)
gnTInARBLUNUABAILUBIL DB YU 14.53 17.49 25.20 15.66 14.65
Return of Equity (ROE)
ansnaauinaadunindsiu (3.86) (3.63) 12.03 1.63 (12.56)
Total Assets Growth
dnsnnaaulnunsdurasgneiu (391 0.18) 7.83 .07 (11.70)
Equity Growth
dnsnsiavineessalaAnsssutiey 3.43 (27.55) 44.51 11.52 0.97
Fee Income Growth
ansnniauinansalasiw (5.04) (20.47) 42.50 10.49 2.18
Total Income Growth
fnsnaiauinasanlfanen1saniuenu 2.05 (14.81) 32.35 15.78 2.91
Operating Expenses Growth
ansnsiaLinuesinlsgns (20.15) (30.72) 72.27 472 2.15)
Net Profit Growth
dnsnaaulnuesrileannaiiu (20.30) (30.72) 72.12 5.13 (2.50)
EPS Growth
dnerinlsangnasielfsiy 21.17 25.18 28.91 23.67 24.97
Net Profit Margin
yamnuiyinalu 10.80 11.25 11.27 10.44 10.66
Book Value per Share (Baht)
dnsarutuifunanariilsans - 97.23 88.97 98.27 128.21

Dividend Payout Ratio
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Statement of Chairman of the Board of Directors

Dear Shareholders:

In 2015, there was a significant volatility of the global money and capital markets continually, a downside of set index
in many countries, a high volatility of exchange in every currency, especially for developing countries. The factors of those
situations are: a sharply fluctuation of Chinese stock exchange and money market, a significant decline in prices of oil and
consuming goods and the different expantionary monetary policy of the main global economic countries, including many
expantionary monetary policies implemented by Bank of China. This volafility of the global money and capital markets,
in fumn, enable to an adverse impact to Thai economics in the way of raising concerns to investors, apart from instability
of Thai investment conditions. However, in order to comply with economic conditions of the country, the Company has
adjusted its strategies in responding tfo impacts of outside volatility which includes the adjusting of the fund types to be

established, the investment method of funds and the risk management measures.

In 2015, the fund establishment has been completed nearly the company target. The Company’s performance has
declined minimally. It can be seen in the Company’s consolidated financial statement that the Company’s total revenue
was at Baht 890.46 million decreasing from of the year 2014, that the Company’s fotal revenue having at Baht 937.78 million,
or equivalent to 5.05 % lower. In the meantime, the Company’s total expenses in 2015, which was at Baht 657.02 million,
is higher than the year 2014, which was at Baht 643.82 million, or equivalent to 2.05 % higher. This results in the Company’s
net profit in the year 2015 being at Baht 188.54 million or equivalent to Baht 1.57 per share decreasing from the year 2014,
which had a net profit at Baht 236.11 million or equivalent to Baht 1.97 per share, or equivalent fo 20.15 % lower. The main
factors that the Company had its net profit decreasing in 2015 are the downside of global economics, the volatility of money
market, capital market and exchange rate, the continued decline of global oil prices and a less exportation, all of which
causes a slowdown of investment.

During 2015, there were funds under management in the fotal of 202 funds (including the real estate investment trusts
which the Company acts as trust manager) comprising of 96 local and offshore mutual funds, 12 property funds, 37 provident
funds and 57 private funds. The total net asset value was Baht 363,284 million. Overall, there are 20 new mutual funds
(including the real estate investment frusts which the Company acts as trust manager) with a total net asset value of
Baht 8,961 million and there are 14 new private funds with a total net asset value of Baht 3,118.46 million.

In terms of Corporate Social Responsibility, the Company has policies in developing and educating knowledge of
finance and investment through the Company’s 5 branches, namely Khon Kaen, Chiang Mai, Phuket, Rayong and Pitsanulok
branch, by periodically arranging a training course and seminar on a knowledge for saving and investment to general
investors, as well as, jointly arranging seminars with governmental sector in relation to financial and investment planning.
Additionally, the Company has donated subsidy and necessity to people-in-need, continually donated to student of
far-flung schools every year, such as scholarship, stationary, computers and sport facilities, as well as, given religious
supports both Buddhism and Islam.

The Company recognised an importance of operating in compliance with the corporate governance principle by
implanting the good corporate govermnance principle to be as a corporate culture continually. In 2015, apart from periodical
in-house tfraining on principle and practical guideline of the good corporate govermnance to the Company’s employees
in order to develop a quality of human resource parallel with a development of operational system to be at international
level which is a key sustainability development of the Company, the Company has also been verified as a member of the
Private Sector Collective Action Codlition against Corruption (CAC) by the CAC Committee, whereby the Company has
brought the anti-corruption policies to be included in a key factor of each working step of the Company.

For the Year 2015, there were 5 directors retired by rotation as follows: General Lertrat Ratanavanich, Dr. Tachaphol
Kanjanakul, Mr. Pipat Khanthong, Miss Prapa Puranachote and Mr. Amom Asvanunt, whereby General Lertrat Ratanavanich,
Miss Prapa Puranachote and Mr. Amorn Asvanunt were re-elected to be as director for another term. Additionally,
Mr. Pisit Serewiwattana and Mrs. Philaslak Yukkasemwong were elected to be director in replacement of
Dr. Tachaphol Kanjanakul and Mr. Pipat Khanthong. In this regard, the Company’s Board of Directors wishes to take this
opportunity to thank Dr. Tachaphol Kanjanakul and Mr. Pipat Khanthong for his great contribution of excellent performance
and well support to the Company during his time acting as a director.

Finally, the Board of Directors wishes to thank our shareholders, clients, unitholders of the funds under management of
the Company, including the governmental and private sectors as well as local and foreign financial institutions for their support
and trust. Moreover, the Board of Directors also wishes to thank our Management Committee and also all employees for
their critical devotion in being as a key factor in driving organisation for the stable and continual growth of the Company.

. .
m /ﬁf?mrr

Dr. Narongchai Akrasanee

Chairman
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BOARD OF DIRECTORS (AT THE END OF 2015)
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Narongchai Akrasanee (Ph. D.)

119281UNTTUNITUATNITUNNTRATY  (ANTIANUNUNAIUA 7.7, 58)

Chairman of the Board of Directors and Independent Director (Since Oct 2015)

81¢ : 70 1 Age : 70 years
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2540 - 2557

B 15T81UNITUNNT NAULTEN (Asd]
2552 - 2556

B N5TUNNIANZNITUNTHAILINGLATHEAAUAZEIAULNING (@r)
2551 - 2555

B 1928UNITUNITLTNIS a"ﬁﬁnmuu?fmiu,a:ﬁmu'\mﬁm'\ui @u
2552 - 2554
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Education:
B M.A.(1971) and Ph.D. (1973) in Economics, Johns Hopkins University, USA
B B.Econ. (Hons.), University of Westemn Australia, Australia (1967)
Traning:
B Director Accreditation Program (DAP), Class 5/2003 by Thai Institute of
Directors Association (IOD)
Work Experience:
Oct 15 - Present
B Chairman of the Board of Directors and Independent Director, MFC Asset

Management Public Company Limited
Jan 16- Present

B Independent Director, AIA Group
Oct 15 - Present

B Chairman of the Board of Directors, Seranee Group of Companies
Oct 15 - Present

B Chairman of the Board of Directors and Independent Director, Brooker

Group Public Company Limited
Sep 15 - Present

B Chairman of the Board of Directors, Ananda Development Public
Company Limited
2010 - Present

B Chairman, Thailand National Committee for Pacific Economic Cooperation

Council (INCPEC) o~
2006 - Present

B Chairman, Khon Kaen University Council
2004 - Present

B Chairman of the Steering Committee and Vice Chairman of the Council

Committee, Mekong Institute
2002 - Present

B Academic Advisors, the Fiscal Policy Research Institute Foundation (FPRI)
1984 - Present

B Member of the Board of Directors & Council of Trustees, Thailand Development

Research Institute (TDRI)
2014 - 2015

B Minister of Energy
W Advisory, National Council for Peace and Order (NCPO)
2015

W Honorary Advisor, the Fiscal Policy Research Institute Foundation (FPRI)
2012 - 2014

B Independent Director and Chairman of the Audit Committee, MaleeSampran
Public Company Limited

B Chairman of the Board of Directors, Ananda Development Public Company
Limited

B Independent Non-Executive Director of AIA Group
2011 - 2014

B Member, Monetary Policy Committee of the Bank of Thailand (BOT)
2004 - 2014

B Chairman of the Board of Directors, MFC Asset Management Public
Company Limited
2003 - 2014

B Chairman of the Board of Directors and Independent Director, Brooker

Group Public Company Limited
1997 - 2014

B Chairman of the Board of Directors, Seranee Group of Companies
2009 - 2013

W Director, National Economic and Social Development Board, (NESDB)
2008 - 2012

B Chairman, the Office of Knowledge Management and Development
(OKMD)
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119281UN99UNNT sUNANTIRENTdseanLaztduassnATne EXIM)
2546 - 2551
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ANILA ANZLATHEANART UNTINENAEEITUAARS

2009 - 2011
B Advisory Member of Board of Investment of Thailand (BOI)
2007 - 2011
B Member of the Board of Directors, Office of the Insurance Commission (OIC)
1974 - 2011
W Former Economic Advisor to various Thai Government
2008 - 2010
B Chairman of the Board of Directors, Export-Import Bank of Thailand
(EXIM)
2003 - 2008
W President, Economic Society of Thailand
2006 - 2007
B Member of the National Legislative Assembly of Thailand
2005 - 2007
B Chairman, the Thai Government Working Group on FTA Implementation
2004 - 2006
W Advisor to the Board of the Federation of Thai Industries (FTI)
2003 - 2004
B Member of the Board of Directors and Executive Vice Chairman, The
Industrial Finance Corporation of Thailand (IFCT)
1996 - 2000
W Senator, the Senate of Thailand
1996 - 1997
B Minister of Commerce
1992 - 1996
B Member of the Board of Directors, Securities and Exchange Commission
(SEC)
1991-1996
B Chairman of the Board and Chief Executive Officer, General Finance &
Securities Public Company Limited
1974
B Dean, Faculty of Economics, Thammasat University



as.lsAse dnusuun
Chokchai Aksaranan (Ph. D.)

98919281UNTIUNIT UTLEUANZNITUNNTIATIRNEAL LAZNITUNITAATY
Vice Chairman, Chairman of the Audit Committee and Independent Director

21g: 73 1 Age : 73 years

ACUQCIINMOMSANUY:

m 15050718n (Ph. D.) AAINTTULAL University of New Brunswick UssinAlaunnn
m 15nln AAngsuall University of New Brunswick UszinAuaunnn

m 1Boyyes efeshtiey) eanssuall aansaiunTinend

MISOUSU:

m vdngasinendeilasiusirerandneninigsamanau i:u~7|' 1 (s, 311)
Jnlpaaniuirnistlasiulszina Inendeilasiusmamiundng (e
N9TNTINA vl

B vidngnagiiivisszaugs iju*?i 10
AnlaganniuingInITRaIAnL (aan.) paavanninedunalszimatne

| Wﬁﬂgm? Director Certification Program (Refresh)
nlneaunAudaasuaniiunssun1sLssm neg (oD)

| Wﬁﬂqmi‘ Director Accreditation Program (DAP)
JalneaunAududsuaniiunssun1sussv neg (oD)

B ¥ingm3 Audit Committee Program (ACP)
InlnaaunAudasuanitiunssun1sLs e ne

Us:aunmsndmsmou:

2554 - Joouu

m szanunssuntg USE Tneduge deziudin arfin @wmaw)
2553 - Jopuu

B 90915287UN97UN"T USTEIUANIZNITUNITATIAADL UAZNTIUNITDATY
WBEminnSwddanisnemu wuend dain @)

2549 - Joouu

m 1szaunssunis Ui e Anandian 41in
2552 - Joouu

B 1sza1unssunis U3 unanandudamseaania sain
n.g. 2557 - a.n.2558

B Snwnisiszaunssunis
WBEminniwddanisnemu wuend dain @i
2550 - 2553

B N99UNN9849Y WAZU9TAT1UNTIUNITATIAAAL USHN Uan. d1993UaTHEAR

Wnsiday 9710 @)
2550 - 2553

B 19287UNTIUNNTLTNS SUNANTUATNATN INE AN (UrANTU)
2548 - 2554

B 1szaunssunis WS anWaundwnes laans 919n @vnaw
2548 - 2554

B N77UN199AsT LAz UITEUNTTUNTATIGAL USEM Uan. azlauAnduas

N1INAU I1A WYL
2545 - 2553

B 1Usza1unssunnsuUIvng LaEm A ne 91in @vnaw
2545 - 2550

m szanunssunig UEEM USnsduning ngamwnadiad d1in
Us:aumsniduifsugio doaulia:dus) RahAry:
| ﬂa‘:muamqmmwnssml,ﬁqﬂi:mﬂh{lﬂ
B 15T81UNaNIAUAZYAAIMNIIUBNTE (ASEAN CCI)
- ame em s
B aundnan ity ALNaa
m aundnjalan
B Auninann$93gaTTULY @d9.2550

Education:

B Ph.D. (Chemical Engineering), University of New Brunswick, Canada

B MSc.E. (Chemical Engineering), University of New Brunswick, Canada

W B.Sc. (Hons) Chemical Engineering, Chulalongkorn University

Traning:

W National Defence College, Public - Private Sector Program, Class 311 by
The National Defence College, The National Defence Studies Institute,
Ministry of Defence

W Chief Executive Program, Class 10 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

W Director Certification Program (Refresh) by Thai Institute of Directors
Association (IOD)

W Director Accreditation Program (DAP) by Thai Institute of Directors
Association (IOD)

B Audit Committee Program (ACP) by Thai Institute of Directors Association
(I0D)

Work Experience:

2017 - Present

B Chairman, Thai Samsung Life Insurance Public Company Limited
2010 - Present

W Vice Chairman, Chairman of the Audit Committee and Independent

Director , MFC Asset Management Public Company Limited
2006 - Present

B Chairman, Thai Ethoxylate Company Limited
2009 - Present

B Chairman, Bangkok Industrial Gas Company Limited
Sep 2014 - Oct 2015

B Acting Chairman, MFC Asset Management Public Company Limited
2007 - 2010

B Independent Director and Chairman of Audit Committee, PTT Exploration

and Production Public Company Limited
2007 - 2010

B Chairman of the Executive Board, Siam City Bank Public Company Limited
2005 - 2011

B Chairman, Saha Patana Inter-Holding Public Company Limited
2005 - 2011

B Independent Director and Chairman of Audit Committee,

PTT Aromatics and Refining Public Company Limited
2002 - 2010

B Chairman of the Executive Board, Vinythai Public Company Limited
2002 - 2007

B Chairman, Bangkok Commercial Asset Management Company Limited
Other Past Experiences:

B Chairman of the Federation of Thai Industries (FTI)

B Chairman of the ASEAN Chamber of Commerce and Industry (ASEAN CCI)
B Member of the National Legislative Assembly

B Member of the Senate

B Member of the Constitution Drafting Assembly 2007
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UNEIEMIs 1as:0Ua
Mr. Sadawut Taechaubol

NITUNIT LLﬁzﬂi‘Zﬁ’]uﬂmzﬂ‘ii‘Mﬂ’]i‘U?‘VI']i‘
Director and Chairman of the Executive Committee

818 : 63 1 Age : 63 years

ACUQCIINOMSANUY:

B Honorable Degree (Business Administration), Kensington University,
California, USA

B Commerce Diploma, Davis School, Brighton, UK

m Aadmanstiudin GgAand) UnTimendesuAuma

MSOUSU:

B VANgRATHUTNISTIALGY AUINEINITNANY ':;'u'ﬁ‘ 7/2559
TalaeanniuInannisndsenu

m vangasgusnsssiugs i"uﬁl 12/2554
dalnganiuinginiznaianu (an.) paranannindunslszindlne

u Wé’nq‘m Director Accreditation Program (DAP) afu 66/2550
alneaurauduaiuaniiiunssunisuisming (o)

Us:aumsndmsmou:
2555 - Joouu

B N79UN17 UAZL9raTUANINTIUNITLEWNS USENMANNINE AN1TNBINY

Buand S1ie @y
w.g. 2558 - Uppuu
B N33UNNT USEN HILASBUAAYE 911A (UrnL)
2557 - Joouu
B szanunssunis WEEN Auvs n%:ﬂ Taand dniin (UYL
2556 - Joouu
B N99UN1TUINNT TUTUANASUNNTANENRUST T NI I AR U LU UN IR
(@4ANTUR9LITZINARL)
2553 - Joouu
B LENAINAY ANANNIATLazRaIunssying
1lszaungsunis 13 Fadeuweaziilh 41fin
B sassrsunssunng EMAYE nf1 AnadaLdiu 41 @)
2552 - Joouu
B Uszaunssunnstivs WEmanming suvi ngl 9in @vnng
2549 - Joouu
B n59un1g U3 Tnelln 1iuieada sndn
m nssuns usEn thulsierzgua 410
2548 - Joouu
B N59UNNT USHEN wieAeA Anadaildiuy 41in
2537 - Joouu
B Uszanungsuns 1N AU n'i:ﬂ ERhl]
2547 - 2556

2o s s A @ v & @ o o
B N55UNNT LSEN WaURAUNSA Aladaliun ﬂi;ﬂ MNA
2552 - 2555

B N99UNNTUAZNITUNNTLFNNG u?‘ﬁwé’nw%’wé%ﬂma‘nﬂmu Buand 91

(Ur1TU)
2550 - 2552

B sra1unasuNTLENg uaznssunnsinnisvg) udEvanning Auns nfl
MR (UL

Education:

Honorable Degree (Business Administration), Kensington University, California,
USA
Commerce Diploma, Davis School, Brighton, UK

BA (Political Science), Ramkhamhaeng University

Traning:

Thailand Energy Academy, Class 7/2016 by Thailand Energy Academy

Chief Executive Program, Class 12 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

Director Accreditation Program (DAP), Class 66/2007 by Thai Institute of

Directors Association (IOD)

Work Experience:

2012 - Present
Director and Chairman of the Executive Committee, MFC Asset Management

Public Company Limited
Nov 2015 - Present

Director of Padaeng Industry Public Company Limited
2014 - Present

Chairman of Country Group Holdings Public Company Limited
2013 - Present

Executive Director, China Oversea Exchange Association (Chinese Organization)
2010 - Present

Chairman of Thai Chamber of Commerce & Industry
Chairman of Sing Sian Yer Pao Company Limited

Vice Chairman of Country Group Development Public Company Limited
2009 - Present

Executive Chairperson, Country Group Securities Public Company Limited
2006 - Present

Director of Profit Ventures Company Limited

Director of Baan Rai Taechaubol Company Limited
2005 - Present

Director of Bangkok Development Company Limited.
1994 - Present

Chairman of Country Group Company Limited.
2004 - 2013

Director of Landmark Development Group Company Limited
2009 - 2012

Director and Executive Director, MFC Asset Management Public Company Limited
2007 - 2009

Chief Executive Officer and President, Country Group Securities Public Company
Limited



walonIiaAsaud sauNUL
General Lertrat Ratanavanich

n97UN"NT
Director

g @ 69 1 Age : 69 years
ACUQCIINMOMSANUY:

m R wtyqﬁaﬂmﬁmquﬁﬁmﬁmﬁmﬁuﬁn?ﬁ(mmmm?mi‘ﬁmm) winendendla

m Fyynfaynediudaiaaudng @aunaluladuaznisdanisndanu
wazAwwandauataiiiy uniinendamaliladssnasailnduns

] ﬂ?mmﬁﬁaﬂmamsquﬁﬁmfﬁmﬁmﬁuﬁnﬁ(ﬂa‘:tnwﬁ"s‘lﬂ) A3

guszAndumans unInendedaisueide

m Bygnln nM5usIsIZUL (MSSM) University of Southemn California
szimaanigaiusni

m 1Sygnin danssulas) (MSCE) Massachusetts Institute of Technology
szimAanigaiusni

m Byyns Ianssulesn BSCE) The Citadel, UssimAanigaiudnn

NISOUSU:

m vingasnisilasiusranandnsniaigsaanay ‘i:u‘?ll 5 sa.)
nlneinendeilasiusaaiundng (ia) antulannisilasiulssing
N9ENINNANNL

m vidngeagiiivnssrAugeinunisduazwadiad a;'uﬁ' 4
nlneuvninendavanisanne

B National Security and Intemational Security, Harvard University 1lszine
An3gaILTNI

m vidngnagiivneszaugs i:uﬁ‘ 4
FolaganiiiAananisaainnu aanynaiavdnninduialszindlng

u wé’nqm Director Certification Program (DCP) ':;'u 30/2003
nlneaunAudaasuaniiunssunisLs s ng (oD)

u Wé’ﬂqmi‘ Role of the Chairman Program (RCP) i:‘u 1/2000
nlneaunAudadsuaniiunssun1sUssm ne (oD)

| | wé’ngm Finance for Non - Finance Directors (FND) ‘J‘lu 13/2011
nlneaunAuddduaniiunssunsusim lneg (oD)

| wé’nqm Role of the Compensation Committee (RCC) ':;'u 13/2011
nlneaunAudaasuanitiunssunisLs s ng (ob)

| Wé’ﬂqmi‘ Finance Statements for Directors (FSD) i:‘uﬁ 13/2011
nlneaunAudadsuaniiunssun1sussm ne (oD)

] wé’ngm Role of the Chairman Program (RCP) i‘lu 28/2012
nlneaunauddduaniiiunssunsusim lneg oDy

Us:aunmsndmsmou:

26 1b.8. 2556 - Jouu

B N55UNNT u??ﬁwﬁnwﬁ?wﬁmmsnmnu Buand afin @
5 a.n. 2558 - Joouu

m aunin anduindeunsiisihlszina @in) diauaingnmsanidunusuegs
17 u.A. 2556 - Joouu
S

B 15281UNTIUNNTUAZNITUNNTDATS LFEM A 19 @Ra 971A WrIL)
3

B 1/5281UNTIUNNTUAZNITUNNTRATE LFEN A dRa 911A WVNTW)
2 . ©. 2555 - Uoouu

B 5EAUANZNTIUNITLEVS anntunnARandN (IANITLMIIL)
6 a.n. 2557 - 6 n.g. 2558

m fifinwnssuninisuazlasnnssundnig AuznssunEnisenseigessunny
drtinnuiaBnIsanIfunusEgs
m aundnannufguluviani @)

diineuiennisanigunusegs
2554 - 2556

B N93UN9LEEM Uan. drsrauaznantlingidan a7fn e

Education:

B Honorary Doctorate Degree (Development Administration), Maejo University

B Honorary Doctor of Philosophy (Sustainable Energy and Environment
Technology and Management) Rajamangala University of Technology
Rattanakosin

W Honorary Doctor of Philosophy (Public Administration), Eastern Asia
University

B MSSM, University of Southern California, USA

B MSCE, Massachusetts Institute of Technology, USA

W BSCE, The Citadel, USA

Traning:

B National Defence Course, Class 5 by The National Defence College, The
National Defence Studies Institute, Ministry of Defence

W Top Executive Program for Commerce and Trade (TEPCOT 4) by University
of Thai Chamber of Commerce

B National Security and International Security, Harvard University, USA

B Chief Executive Program, Class 4 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

W Director Certification Program (DCP), Class 30/2003 by Thai Institute of
Directors Association (IOD)

W Role of the Chairman Program (RCP), Class 1/2000 by Thai Institute of Directors
Association (IOD)

B Finance For Non-Finance Directors (FND), Class 13/2011 by Thai Institute
of Directors Association (IOD)

B Role of the Compensation Committee (RCC), Class 13/2011 by Thai Institute
of Directors Association (IOD)

B Finance Statements for Directors (FSD), Class 13/2011 by Thai Institute of
Directors Association (I0OD)

W Role of Chairman Program (RCP), Class 28/2012 by Thai Institute of Directors
Association (IOD)

Work Experience:
26 Apr 2013 - Present

W Director, MFC Asset Management Public Company Limited
5 Oct 2015 - Present

B Member of National Reform Steering Assembly, the Secretariat of the House

of Representatives
17 Jan 2013 - Present

B Chairman of the Board of Directors, Independent Directors, G J Steel
Public Company Limited

B Chairman of the Board of Directors, Independent Directors, G Steel Public
Company Limited
2 Apr 2012 - Present

B Chairman of the Executive Committee, Thailand Professional Qualification

Institute (Public Organization)
6 Oct 2014 - 6 Sep 2015

W Advisor and Spokesman, Constitution Drafting Committee (CDC), the
Secretariat of the House of Representatives
B Member of the National Reform Council, the Secretariat of the House of

Representatives
2011 - 2013

W Director, PTT Exploration and Production Public Company Limited

13
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uneiaswa Jondioshin
Mr. Surabhon Kwunchaithunya

N99UNNT NITUNNTLEVNT UTLEIUANZNTTUNITATIVIUALATVUAARTABLIUNL

uaznITUNITAUNMsIiLguaianIs A

Director, Executive Director, Chairman of the Nomination and Remuneration
Committee and Member of the Good Corporate Governance Committee

ag : 64 1 Age : 64 years

ACUQCIINMOMSANUY:

m Fygnln Wimegsiaumiiudia (MBA) Tnanuumiinand University of
Washington Uszinpanigaiusni

m Foyyes Imnssumansiogia arrimnssugaamnig Temuuviine e
University of Washington ﬂ‘i:mﬂ’aw}’gmlﬁ‘m

m 1Bygms AAnssuAianstiudia aran Wil University of Washington
Ustinpansgalusni

MSOUSU:

u Mﬁngm Corporate Governance For Capital Market Intermediaries
nlneaunaudadiuaontiunssunnstisting (oD uazdiinauanzngsung
n.8.0. (SEC)

] Wé’ﬂqm Role of the Chairman Program (RCP)
alneaunAuduasuaniiunssun1s L3 s ne (oD)

| wﬁnqm Director Certification Program (DCP)
nlneaunAudadduaniiiunssunsusim ineg (oD)

| wé’nqm Director Accreditation Program (DAP)
InlneaunAuduasuaniiunssun1s L3 ng (oD)

B VANGATELEVNITIALG i:w?; 1
Anlnganiuingnsnatau (en.) panadnnindursdszinalna

Us:aunmsndmsmou:

Uoouu

B N59UN1T NIIUNITLINNS UsTaUANIZNTTUNTATIVILAZTVILAARTABLILNY
Lm:nﬁumiﬁﬂumiﬁﬁﬁ’uQuﬁﬁ@m’iﬁﬁ u‘%ﬁwwé’nw%’wé’%’ﬂmiﬂamu
Buand S1iin vy
2557- Joouu

B saulszanunssung 1 Fuvia n%;'ﬂ Taaned 4 @)

2555 - Joouu

B N93UNE AuAUNITAUAZgAATMNITH Ine
2549 - Jouu

B N95UN"9UAz509L528UN9IUN"ILENS L ENANNS NG Aun3 nf 91im
W)

2546 - Jouu
B 1s28UNITUNNIATIAFRL UFEN Inaqu Aanlad i1l wszmalng) d1in

(Urau)
2553 - 2555

B N59UN1S AaAvdnninduatlssingtne

[ ﬂi:muagnﬁumiﬁmimmLﬁm panavdnninduisdszinalne
B aunssuNNsItlE paandnnIndurisdszinalne
[

N95UNT UM AandnTeanealrtn ssmdlne) 91dn @wia)
2547 - 2553

B 15281UnsUNIAgIAAaL USEM 150ds 41in W)
2540 - 2545

B nssuneddane WEmeansasduileiagande aniunisRudaia
NITNINNTARY

Education:

B Master of Business Administration (MBA) (sponsored by the University’s
scholarship), University of Washington, USA

B Bachelor of Science in Industrial Engineering (sponsored by the University’s
scholarship), University of Washington, USA

B Bachelor of Science in Electrical Engineering, University of Washington,
USA

Traning:

W Corporate Governance For Capital Market Intermediaries by Thai Institute
of Directors Association (IOD) and The Office of the Securities and Exchange
Commission (SEC)

W Role of the Chairman Program (RCP) by Thai Institute of Directors Association
(I0D)

W Director Certification Program (DCP) by Thai Institute of Directors Association
(I0D)

B Director Accreditation Program (DAP) by Thai Institute of Directors Association
(I0D)

B Chief Executive Program, Class 11 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

Work Experience:

Present

B Director, Executive Director, Chairman of the Nomination and Remuneration

Committee and Member of the Good Corporate Governance Committee,

MFC Asset Management Public Company Limited
2014 - Present

B Vice Chairman, Country Group Holdings Public Company Limited
2012 - Present

W Director, Thai Chamber of Commerce
2006 - Present

W Director and Vice Executive Chairman, Country Group Securities Public
Company Limited
2003 - Present

B Chairman of the Audit Committee, Tycoons Worldwide Group (Thailand)

Public Company Limited
2010 - 2012

Director, the Stock Exchange of Thailand
Chairman of Risk Management Committee, the Stock Exchange of Thailand

Member of Discipline Committee, the Stock Exchange of Thailand

Director, Thailand Futures Exchange Public Company Limited
2004 - 2010

Chairman of the Audit Committee, Prinsiri Public Company Limited
1997 - 2002

B Managing Director, Secondary Mortgage Corporation, Financial Institution

under the Ministry of Finance



as. 2nsuU Auwlsou
Vikrom Koompirochana (Ph. D.)

N97UNNTBATT NITUNNTATINADL NTIUNNTATIVINUALFMUAAIABLUNL

UAZI9EENUANIZNITUNTLIEVINTANLLEE

Independent Director, Member of the Audit Committee, Member of the Nomination and
Remuneration Committee and Chairman of the Risk Management Committee

g : 69 1 Age : 69 years

ACUQCINMOMSANUY:

m 1Byyed nwemandtiudn auiansaiumianende (W.A.2509)

m Boygnln MA) aairnlsziRmansanuduiuiszninalszing Michigan
State University LsZinAanigailsni (w.a. 2511)

m 1Sygnien eh. D) @nandilsziRdansanuduiusssninalszind
Michigan State University lssinAanigatisni (w.a. 2515)

u l@mmﬁ@uﬁﬁmimﬁﬂauﬁ'ﬂﬁ @77 Humanities, Schiller Interational
University tlszinAgane s (W.A.2546)

MISOUSU:

| | wé’nqm Director Accreditation Program (DAP) ‘ajuﬁl 63/2550
InlnaaunAudaasuanitiunssun1sLs s ng (oD)

B VANGATELEVNITIALG i:‘w?; 14/2555
Anlnganiuingnsatanu (en.) panavdnnindursdszinalne

u wﬁnqm Anti-Corruption for Executive Program ‘afuﬁ 7/2556
aunaudadduaniiiunssunisudim ineg ooy

| Wﬁﬂgm‘ Successful Formulation & Execution of Strategy (SFE) ij‘u“?i 22/2557
aunAudaasIAnNTUnNsIUNTsLEEN ne (0D)

Us:aumsninmsmou:
2550 - Joouu

m n9sunedasy UFE 1087 n3ul dafin wvnaw

dszauanznssunIngagel 1S 1087 ndil 41in cvan

B N5UNNTATIVLAZIIUAAIRaLLINY LSt Tadd n31l 4
2557 - Joouu

[ ] nisumaﬁﬁuquaﬁ@mifﬁ‘ﬁ 13 a8 nfu
2550 - Jopuu

| | ﬁﬂ?ﬂmﬁmauﬁﬂéMﬂﬂ’]i‘ﬁﬁé’mq‘u(BriﬂshChqmberofCommerceThoiIcnd)
2553 - Joouu

B UszsuaAnznIsung USEN Auns nf1 Avsaatiuun 91in @)
2553 - Joouu

B Usranuideh U3 adedn uaud Festedu A Sdn
2555 - Jopuu

B N37UNNT ANNTTUNNIANTUNANNINduazAaAndnning (n.8.0.)
N99UNTT ANUZNITUNITATIFEL
2556 - Jopuu

B N97UNNT ANZNTIUNNT UFEM Unentlingidey 41dm @i

1l9281UANUZNITUNITLITENALNGA

N95UN19TUAULNITUNTUTUTLT HN

2557 - Joouu

N99UNN9BATY u?ﬁwﬁnw%wé%’mminﬂw;u Buand 9ia @)

N9TUNN9ATIEDL

N99UNNTATIVIUALANUAAIABLILNL

AszauAnIZNIsUNNILEMITAMUIEARY (Fnsesnumisiaun 21 e, 58)

2557 - Jopuu

N99UN"9ATZ UTHN Waanaulseiune 4nfin @vnam)

B N9TUNTTATIRADL

NA (UANTW)

Education:

B Bachelor of Arts, Chulalongkorn University (1967)

B M.A. (History) / Michigan State University, USA (1968)

W Ph.D. (History) / Michigan State University, USA (1972)

W Honorary Degree in Humanities, Schiller International University, UK (2004)

Traning:

W Director Accreditation Program (DAP), Class 63/2007
by Thai Institute Directors Association (IOD)

W Chief Executive Program, Class 14 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

B Anti-Corruption for Executive Program (ACEP 7/2013) by Thai Institute of
Directors (I0D)

W Successful Formulation & Execution of Strategy (SFE 22/2014) by Thai
Institute of Directors (IOD)

Work Experience:
2007 - Present

B Independent Director, Qishi Group, PLC

Chairman of Audit Committee Oishi Group PLC.

B Remuneration Committee Member, Oishi Group PLC.
2014 - Present

B Good Corporate Governance Member, Oishi Group PLC.
2007 - Present

W Honorary Advisor, British Chamber of Commerce Thailand (BCCT)
2010 - Present

B Chairman of the Board, Country Group Development, PLC
2010 - Present

B Chairman, Sports and Recreation Management Co., Ltd.
2012 - Present

B Commissioner, Securities and Exchange Commission (SEC)

B Member of the Audit Committee
2013 - Present

W Director of the Board, The Bangchak Petroleum, PLC

15

Chairman of the Corporate Governance Committee

Member of Executive Committee
2014 - Present

Independent Director, MFC Asset Management Plc.
Member of the Audit Committee
Member of the Nomination and Remuneration Committee

Chairman of the Risk Management Committee (Since 21 Apr 2015)
2014 - Present

Independent Director, Falcon Insurance Plc.
B Member of the Audit Committee
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unawuny dBasase
Mr. Pitsanu Vichitcholchai

N77UNT LLﬁ:ﬂ%‘ﬁ‘ﬁJﬂ’]‘a‘U?‘M%‘
Director and Executive Director

28 : 61 1l Age : 61 years

AOUQCUNOMSANLN:

u ﬂ?tgim‘llw mﬂmmmgmamé, Central Missouri State University, Warrensburg,
Missouri, U.S.A.

m Syons aaAsEgAIans, West Virginia University, U.S.A

MISOUSU:

| wé’nqm Advanced Audit Committee Program (AACP) iju‘?i 20/2558
nlnaanntiududduanitiunssunis st ne (oD)

u wé’nqmi Director Accreditation Program (DAP) ﬁfu‘?‘ 22/2547
Jalneanniudadsunssunisudsin neg (oD)

Us:aunmsndmsmou:
29 5.A.2557 - Joouu

B N9UNTT WAZNTTUNITLTNNG u?‘ﬁwwﬁnm*wﬁﬂmmamu wuend [
WAL
2557 - Joouu

B N37UNNT SUNANTRALAU
nssuNeEdane WsEvanynIwe Fuvia g1 4nfin vy
2555-2557

m nssuneddanisanyla uiEmnanning Wil alsznalne) drfin
2553- 2555

B Uszsuidniiniuime wsEmvdnning Inawdn 91fin
2545-2553

m nssuneddanisanyla uiEmuanning Inawdn drfia
2544- 2548

m {Annmauny manindaunisiygiuaznisdiszvninalszinenang
2534-2543

m {aenssunisuaznssunts USEndnnined aead uesunu nsuiiag

aznalne) 41in
2531-2534

m {inns dheaontuuazenelszma udEvanning s 91in @)

Education:

B Master of Economics, Central Missouri State University, Warrensburg,
Missouri, U.S.A.

B Bachelor of Economics, West Virginia University, U.S.A.

Traning:

B Advanced Audit Committee Program (AACP), Class 20/2015
by Thai Institute of Directors Association (IOD)

W Director Accreditation Program (DAP), Class 22/2004 by Thai Institute of
Directors Association (IOD)

Work Experience:
29 Dec 2014 - Present

W Director and Executive Director, MFC Asset Management Public Company Limited
2014 - Present

W Director, Government Savings Bank

B Managing Director, Country Group Securities Public Company Limited
2012 - 2014

W Senior Managing Director, KTB Securities (Thailand) Company Limited
2010 - 2012

B Chief Executive Officer, Globlex Securities Company Limited
2002 - 2010

W Senior Managing Director, Globlex Securities Company Limited
2001 - 2005

B Associated Judge, The Central Intellectual Property and International

Trade Court
1991 - 2000

W Assistant Director and Director, Deutsche Morgan Grenfell Securities Thailand
Company Limited
1988 - 1991

B SeniorVice President of Institution and Foreign Department, Phatra Securities

Public Company Limited

uaBAsNg WeIKUNJ5E
Mr. Chatchai Payuhanaveechai

N9TUNT  (ANSIFUMLIAILA 20 W.A.58 )

Director (Since 20 May 15)

ae : 55 1 Age : 55 years

ACUQCUNMOMSANLN:

m 1Boygnln 1negsiia AnasnsalunTinends.

m 1Boyyed uinegsiia unTinendesssuenans

MISOUSU:

B 7ANgAT N1TUTVITIUNIATIUAZNYNINEUNIY (U s:uﬁ' 6
Falnganniunsningn

| Wé’ﬂqm‘:‘ Director Certification Program (DCP) ‘.fuﬁl 116
nlngaunaudauasuanniiunssunisudsving (ob)

m wingns ﬂs:mﬁﬁﬂﬁmiﬁﬁmﬁmaéﬁﬁuéu?mimqmmwwé(ﬂﬁw.) i:w?; 2
Fnlag aonTunszilnindn wazunnaann

m vidngasiiae dmiuihszdugeimuniadiamisinases Lﬁ‘aaﬁuaqums
ﬁi"uﬁu\numuLtuaws:mﬁﬁma«iws:mwauLﬁ@ws:ﬁqagﬁ'z (AUN.) i:w?i 1
Jalne auAu@manNaLtufy @szindlne)

m wAngns meﬁ’nLﬁmwiuﬁuéﬁﬁi:ﬁuqamuuu’mi:iwﬁ'ﬁmm
WEZLALLAANSZIN0E WD @UN.) ﬁiuﬁ 2
Folaaunauamaniieuduiu aszmelng

Us:aunmsndmsmou:

20 w.n. 2558 - Joouu

B nssuns UEEMvAnnIwddanienasu Buand dain @maw
29 w.g. 2558 - Uopuu

B NITUNTT NITUNNTUINNG LTEN Ainallseiuse a1in @)
Uoouu

B {d1uEN198UIANTRRNAL NTTUNMTUATIAUIIYNTT SUIANTERLAL
2526 - 2557

B 524n97uN9EAANTT sunAendnslne 41 @)

Education:

B Master of Business Administration (MBA), Chulalongkorn University

B Bachelor of Business Administration (BBA), Thammasat University

Traning:

W Certificate Course in Public Administration and Law for Executives ,Class
6 by Prajadhipok’s Institute

B Director Certification Program .Class 116 (DCP) by Thai Institute of Directors
Association (I0D)

B Certificate Course in Good Governance for Medical Executives (MDKPI),
Class 2 by Prajadhipik’s Institute and The Medical Council of Thailand

B The Royal Initiative for Advanced Leadership Program about Politics and
Governance (RAP), Class 1 by Pillars for the Kingdom Organization

B Pillars for the Kingdom Program: the Royal Initiative for Advanced Leadership
(RIAL), Class 2 by Pillars for the Kingdom Organization

Work Experience:
20 May 2015 - Present

W Director, MFC Asset Management Public Company Limited
29 Apr 2015 - Present

W Director and Executive Director, Dhipaya Insurance Public Company Limited
Present

B President and CEO, Director and Secretary, Government Savings Bank
1983-2014

W Executive vice President, Kasikorn Bank Public Company Limited



UNEWALY 18533CuUN

Mr. Pisit Serewiwattana
Ng3UNT  (AnsasuvLiasaus 2 .. 58 )
Director (Since 2 Jun 15)

818 : 55 1 Age : 55 years

ACUQCINMOMSANUY:

u L@mumwﬂiﬂ Management and Human Relation, Abilene Christian
University, Texas, U.S.A.

B Bygns ANZATHEANERT UNNINENdEasIuAans

MISOUSU:

| ‘Vié'ﬂqmi‘ Director Certification Program (DCP) i:u‘ﬁl 200/2558
JalneaunAudadsuaniiunssun1sLssm neg (oD)

u wﬁnqm Corporate Governance for Capital Market Intermediaries (CGI)
U 12557 Anlagaunaudadsuaniunssunisuiining (oD

| | wé’nqm Director Accreditation Program (DAP) aju 46/2548
nlnaaunAudaasuanitiunssunisLs s ng (oD)

u ‘Vié'ﬂqmi‘ Leadership Succession Program (LSP) ‘{'uﬁ 2
Fnlnayaiisaoiiidauasiauasdnenindy

B vidngnagisvneszaugs iiuﬁ‘ 17
é’a’m‘imﬂamﬁ’uﬁwﬂ']nqsﬂa']mvgu AN, mmmwﬁnm“wﬁmﬂi:mﬁiwa

B vangasmensLlsziuiassiugs (ua) T:uﬁ 3
Anlngaontiananistlsziusasziugs

B vingRstinuTNIeITALE s9suAaniLiedenY (uus) i:‘w?; 2
alnediInUAREINUNIINEAEETIUANERS

m wingns “msn’ﬂﬁuQuaﬁ@mséﬁﬁunssun‘mtazéu?‘mis:ﬁugwm
fgiamiauazasdnisimau DI Juil 11 Anlaganniunszinindy

| wé’nqm Strategy and Innovation for Businesses in Asia 2015 (SIBA) i:‘uﬁ 4
Falnguvninandauiing $auRU MIT Sloan School of Management

B MANGATHLTNIITEALGY AuIneInITHANI i:u~7|' 7
IATPEANTIUINENNITHAIIU

B VingnIssTIRLNanInTuNTdd LI nesTAgs ?:uﬁ‘ 4
Jnlae anniunszininduazunndani

Us:aumsndmsmou:
2 0., 2558 - Upuu

W N55UNNT u??ﬁwﬁnﬁwé%mminmnu Buand afin @
2558 - Joouu

m sasdnuienissunnsaaiduanyla nzinaw;uua:u?mwmsﬁu FUNANTDALAL
nw. 2551 - Joouu

B n97uN1T U3EM leenenunaldsing 40
w.g. 2553 -2558

B N55UNTT USEN MANNSwdn1samu suma 910
2553 - 2558

B 589d8U9EN198UIANTRANAY NGUNNTAATA BUNANTRANEY
2547 - 2548

m n3suneEdnnne uiEvdnning fladui-wdudiiia din
2542 - 2547

m {ahanssunsddnnisivg surans Fladud Tne dain wwnaw
2532 - 2538

n Qéﬁmﬂmiﬂwﬁmﬂfiu sUIANTLATAA BznInaa aulngla
2530 - 2532

m {dnnnsAniumssnelszing JP. Morgan Chase

Education:

B Moaster of Science, Management and Human Relation, Abilene Christian
University,Texas, U.S.A.

B Bachelor of Economics, Thammasat University

Traning:

W Director Certification Program (DCP), Class 200/2015 by Thai Institute of
Directors (IOD)

W Corporate Governance for Capital Market Intermediaries (CGI), Class
1/2014 by Thai Institute of Directors (IOD)

B Director Accreditation Program, (DAP),Class 46/2005 by Thai Institute of
Directors (IOD)

W Leadership Succession Program (LSP), Class 2 by Institute of Research and
Development for Public Enterprise

W Chief Executive Program, Class 17 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

B Thailand Insurance Leadership Program (OIC All), Class 3 by OIC Advanced
Insurance Institute

B Thammasat Leadership Program (TLP), Class 2 by Thammasat Alumni Relation
Office

W Public Director Certification Program (PDI 11), Class 11 by King Prajadhipok’s
Institute

B Strategy and Innovation for Businesses in Asia 2015 (SIBA), Class 4 by Mahidol
University MIT Sloan School of Management

W Energy Literacy for the World Program (TEA7) by Thailand Energy Academy

B Good Govermance for Medical Executives, Class 4 by King Prajadhipok’s
Institute and the Medical Council of Thailand

Work Experience:
2 Jun 2015 - Present

B Director, MFC Asset Management Public Company Limited
2015 - Present

W First Senior Executive Vice President, Investment & Financial Support

Group, Government Savings Bank
Feb 2008 - Present

W Director, Seriruk Hospital Company Limited
Nov 2010 - 2015

W Director, Thanachart Fund Management Co., Ltd.
2010 - 2015

W Senior Executive Vice President, Marketing Group. Government Savings Bank
2004 - 2005

B Managing Director, CIMB Principal Securities Company Limited
1999 - 2004

W Executive Vice President, CIMB Thai Bank Public Company Limited
1989 - 1995

B Vice President, Treasury Department, Credit Agrigal Indosuez Bank
1987 - 1989

B Manager, FX Department, J.P. Morgan Chase

17
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uneynvdo Usiasplam
Mr. Boonlue Prasertsopar

NFTUNNTRATY NTTUNNTATINADY UAZNITUNITATIVN UALAIVUAAIAALILNY
Independent Director, Member of the Audit Committee and Member

of the Nomination & Remuneration Committee

818 : 48 1 Age : 48 years

ACUQCIINMOMSANUY:
m 1Byyen Wagguiinin Glszmaumand) uvnanendaviniu
B 1Bygin menransuniiugn @anwaluladifmnzauiitantsian
nWENsuAZAIAREY) ALZAMIASELLAZYENENNSANARS U inendtuTina
m 1Boyyes dRmansiudin unninendedsiu
Us:aumsndmsnou:
2556- Uoouu
B N35UNN9BATY NTTUNITATINADL LATNITUNNTATIVUAZTINVUAAIADLILNL
WEmAnIwddansnaswu Wuawd 91in @)
2558 - Joouu
B wenauauAsdiiianzAwnadeutasninensmans unningndauiing
B n99un1g UsEm 19, Twidsu 41im
2553 - Joguu
m szarualuasWaueas s FC
2552 - 2556

B UENAUNAN UNINENAEINEN
2550 - 2556

B EnANANANT dminams
2550 - 2551

B AUNINANunus DI IRl 11m 1

B $quuR3aneinnnINITNsNANEIENg
2544 - 2549

m aundnanfunusugs Smiasans e s
MBnunsguuniariinisnsznsramang
B flinniuumsIInIesnsEnaIanEAsuazavngal

Education:

B MPh.D (Public Administration), Thaksin University

W Master of Science, Appropriate Technology for Resource and Environment
Development, Faculty of Environment and Resource studies, Mahidol University

B Bachelor of Law, Sripatum University

Work Experience:
2013 - Present

B Independent Director, Member of the Audit Committee and Member of
the Nomination & Remuneration Committee, MFC Asset Management

Public Company Limited
2015 - Present

B Association President, Faculty of Environment and Resource Studied,
Mahidol University

W Director, BV. Modern Company Limited
2010- Present

B Chairman, Ratchaburi Football Club
2009 - 2013

W President, Taksin University Association
2007 - 2013

W President, Sports Associations of Ratchaburi Province
2007 - 2008

B Member of the House of Representative, Ratchaburi Province, Zonel

B Deputy Minister, Ministry of Education
2001 - 2006

B Member of the House of Representatives, Ratchaburi Province, Zone 5

Advisor to Deputy Minister, Ministry of Interior

B Advisor to Minister, Ministry of Agriculture and Cooperative



ungous oAUUN
Mr. Amorn Asvanunt
NSIUNNTBATE  (FSIANUILaF s 21 1.0, 58)

Independent Director (Since 21 Jan 2015)

81 : 67 1 Age : 67 years

ACUQCINMOMSANUY:

B MBA. Finance) 31anN19RULAZNTAGY, Bowling Green State University,

Ohio, USA.
m Boyyes dyiiiuda namnsoluniineds

MSOUSU:

| Wﬁﬂqmi Director Accreditation Program (DAP) q'u 4/2546
Tnlneaunaudadiuaniiunssunisidem e (oD)

B #ingns CEO Performance Evaluation
Fnlagaunaududiuaniiunssunisussn e (0D)

B Stanford-NUS Executive Program, Stanford University F2ufiU National
University of Singapore

B Changing Organizational Behavior Program, Wharton School, University
of Pennsylvania, U.S.A.

Us:aumsndmsriou:
21 u.A. 2558 - Joouu

.
B N9IUNTRATT LTEMVANMINEdANIINa WL Buand 9ia @wian
1.8, 2549 - Joouu

W nIsuNsBAsE 1EEM ngawmmlanas Anfin v

B U5 1037 Sumefuduius S1im @
- 23 w.A. 2549 - Jonuu nesuNMILBIeANLIER
- W.A. 2542 - Jonuu N99UNNIATIAEA
- W, 2525 - Joouu N9IUNNTRATY
m 15t vhdaan A.A.d. 9 W)
- 6 an. 2545 - Joouu N99UNNIATIAARL

- W8, 2545 - Joouu N9IUNNIRATT

.81 2546 - Jopuu

B NITUNTATIAEAL UTEN anlAlau (maﬁ.ﬁ) 1A WWAL)
22 w.g. 2545 - Jopuu

B N33UN"TATIRdaL UM Uszanannsnal 9nfn @vinaw)
.8, 2529 - Joouu

B n79UNN9RaTE U Tiduey whlAa iFunes 9rfa
2556 - 2557

B N73UN"9949Y LSEM W 1a uAlilnaa s1fin

B N97UN"9DE9T LSEN ﬁmﬁvagﬁtmﬁﬁ q117A
18 a.n. 2546 - 30 n.e. 2557

B N93UNMEELIANS, NITUNISLEVNG, N9sUNMSLEIAINLIRR A N9sLINsALLTR
114, FUNANTNUNS Inel

Education:

M.B.A. (Finance Major), Bowling Green State University, Ohio, U.S.A.
B.A., Chulalongkorn University

Traning:

Director Accreditation Program (DAP), Class 4/2003 by Thai Institute of
Directors of Association

CEO Performance Evaluation by Thai Institute of Directors of Association
Stanford-NUS Executive Program, Stanford University with National
University of Singapore

Changing Organizational Behavior Program, Wharton School, University of

Pennsylvania, U.S.A.

Work Experience:

21 Jan 2015 - Present

Independent Director, MFC Asset Management Public Company Limited
Apr 2006 - Present

Independent Director, Krungdhep Sophon Public Company Limited

I.C.C. Interational Public Company Limited
- 23 May 2006 - Present
- 26 May 1999 - Present
- Apr 1982 - Present

The Risk Management Committee Member
The Audit Committee Member

Independent Director

FAR EAST DDB Public Company Limited
- 6 Aug 2002 - Present The Audit Committee Member
- Apr 2002 - Present Independent Director
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Apr 2003 - Present

The Audit Committee Member, Saha Cogen (Chonburi) Public Company Limited
22 Apr 2002 - Present

The Audit Committee Member, People’s Garment Public Company Limited
Apr 1986 - Present

Independent Director, BNH Medical Centre Company Limited

2013 - 2014

Independent Director , P A Capital Company Limited

Independent Director, WBLP Company Limited

18 Oct 2003 - 30 Sep 2014

Board of Director, Board of Executive Director, Member of the Risk Management
Committee and the Credit Committee, TMB Bank Public Company Limited
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uvanous: Ysoulis
Ms. Prapa Puranachote

NS5UNTT NFTUNITLING NTIUNITLSVNTAINULAEN
nEsuNTANUNIEiNRLAUATANTTNA uaznIsuNTEiANTT

Director, Executive Director, Member of the Risk Management Committee,
Member of the Good Corporate Governance Committee and President

28 : 61 1) Age : 61

| ge : 61 years
ACUQCIINMOMSANUY:

m 1Byyrln 1Enegsiia anruliudiaiauEmsmand dd
B 1B5yms M9a9Aanstiudn UNINENduasuAIans

MSOUSLU:

B vingas nstIvsIATEgRaane Tz dmLTInLT I Age ':;'uﬁ 7 e, 7)
nlneanniunssiningn

| W'E‘fﬂqm Director Certification Program (DCP) 'a;'u 148/2554
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(UANTU)
n.A. 2547 - nw. 2554

® s2en9suneinntg Wmlhimsvsfudnisansnuneaudisaidesan
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WFminninddanisnaamu ngelne 4 @

Education:

B Master of Business Administration (MBA), the National Institute of Development
Administration (NIDA)

W Bachelor of Arts, Journalism and Mass Communication Program, Thammasat
University

Traning:

B Advanced Certificate Course in Public Economics Management for
Executives, Class 7 (KPI 7) by King Prajadhipok’s Institute

W Director Certification Program Class 148/2011 (DCP ), by Thai Institute of
Directors Association (I0D)

W Chief Executive Program, Class 14 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

B Thammasat Leadership Program (TLP 2) by Thammasat University Alumni
Relations Office

B Energy Literacy for the World Program, Class 6 (TEA 6) by Thailand Energy
Academy

Work Experience:
3 Mar 2011 - Present

W Director, Executive Director, Member of the Risk Management Committee,
Member of the Good Corporate Governance Committee and President,

MFC Asset Management Public Company Limited
29 Jun 2015 - Present

W Director and Executive Director, Padaeng Industry Public Company Limited
1 Feb 2015 - Present

B Independent Director and Audit Committee, Ratchaburi Electricity Generating

Holding Public Company Limited
Jul 2004 - Feb 2011

B Senior Executive Vice President and Chief of Provident Fund Division, Krung
Thai Asset Management Public Company Limited
Apr 2002 - Jun 2004

W Senior Executive Vice President and Chief of Business Development &
Marketing Division, Krung Thai Asset Management Public Company Limited



tenoul as:0uUa
Mr. Tommy Taechaubol

N a
ﬂlﬁﬂﬂ’]ﬂmxﬂi‘i‘ﬂﬂﬁi‘ui“lﬂ’]i
Advisor to the Executive Committee

81 : 32 1 Age : 32 years

ACUQCINMOMSANUY:
m 1Boygnln aamidvisgsiauviiingn (MB.A) (fesdtie)
aontuiufinusmegsiarAuniuianansaiumineds
m 1By widlreAansianaunigidu afesatew)
The University of New South Wales 1lazinFaaaLnTLAe
B Byyss UadansiTudin
The University of New South Wales ssindnagdingide
MSOUSU:
| wﬁnqma‘ Director Accreditation Program (DAP)
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Fnlagamnauguimsgsiaadmisuning ariaansaluniinendt
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w.A. 2558 - Jopuu

B N99UNNT USHN HOLASBUAENT A1fR WVnaL)
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2548 - Joouu
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2549 - A, 2554

B N9UNNT USHN AUNT Alan 91fa

Education:

Master of Business Administration (MBA) (with distinction), Sasin Graduate
Institute of Business Administration of Chulalongkom University

Bachelor of Commerce in Finance Major (with distinction) The University
of New South Wales, Australia

Bachelor of Laws, The University of New South Wales, Australia

Traning:

Director Accreditation Program (DAP) by Thai Institute of Directors
Association (IOD)
The Real Estate Development RE-CU, Class 40 by The Real Estate Executive

Association of Chulalongkorn University

Work Experience:

1 Aug 2014 - Present

Advisor to the Executive Committee, MFC Asset Management Public Company
May 2015 - Present

Director, Padaeng Industry Public Company Limited
Aug 2014 - Present

Chief Executive Officer, Country Group Holdings Public Company Limited
Apr 2012 - Present

Director, Country Group Securities Public Company Limited
Oct 2010 - Present

Chairman of Executive Board, Sing Sian Yer Pao Company Limited
2006 - Present

Director, Baan Rai Taechaubol Company Limited
2005 - Present

Director, Country Group Company Limited
Mar 2011 - July 2014

First Executive Vice President (Business Development Division),

21

MFC Asset Management Public Company Limited
2006 - March 2011

Director, Country State Company Limited
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ANU:NSSIUNS (Asuois: / aoon Tut 2558)
BOARD OF DIRECTORS (WHO RETIRED BY ROTATION / RESIGENED IN 2014)

unosdng Baauduuas
Mr. Woravit Chailimpamontri

N2IUNITUATNITUNTUINNT  (ANTIATUNUNDG 2 L9181 58)
Director and Executive Director (Until 2 Apr 15)

818 : 46 1 Age : 46 years

ACUQCINMOMSANUY:

m 1Fyyln wEvnegsiaumniigia a1angsiinszninailszing, schiler Intemational
University, London, UszimAans11a1unans

m Fyyres UFn1egsiatingn a191n13RaNn WINENdEngunn

MISOUSLU:

B Certificate of Housing Finance Program, the Wharton School, University
of Pennsylvania UszinAanigaiusni

m vdngesnsiiasnstinasedluszusunlszangi inedwinidnidmessfugs éuﬁ 14
AnlneanTunszilningn

B vidngaagivnseAugs Arunisduazniswadiad afuﬁ 3
nlneanniuingan1enigAn

B VANGATELEVNITIALG éu"?; 8
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| Wﬁﬂqmi‘ Director Certification Program (DCP) 'a:'uﬁl 100/2551
JalnaaunAududsuaniiunssun1s U3 ne (oD)

B Certificate of Thailand Govemnment Savings Bank Management Leadership
Program, Marshall School of Business, University of Southern California
szimAanigaiusni

Us:aunmsndmsmonu:

17 u.A. 2556 - 2 W.8. 2558
B NITUNTUATNITUNITLEMNS LdEvdnninddnnisnawu Buiand 4in

(UANTU)
s.A. 2555 - nw. 2557

u é‘ﬁﬂu’lﬂﬂﬁi‘ FUIANTDALAY
2556

B n59un1g U leansid sndm wnaw)
2554 - s.n. 2555

B 999152 81UNTIUNITUAZNITUNNTATIVININAUAAIABLILNL
u"?‘ﬂ’ﬂiﬂ%mﬂeﬁmuﬁwwﬁ EahT)
2553 - s.A. 2555

u ﬂiillﬂﬁ?é'ﬁlﬂﬂ’]‘:‘ FUIANTANANTAIATIZN
2552-2553

B N9IUNITUAZNITUNITUINNG u?ﬁwwé’nw%’wﬁmmsnamu ULH AR
2551-2553

B N9TUNTTENLAZITE S UANZNITUNNTLEMITNITAIN Y UTENTINElss U

F1A (UANUL)
2548 - 2553

v o a o v v v v o
m sasfdrurenssunanseanduania, Wntidmiidunietu
(Chief Financial Officer : CFO), vintinguanifiauazinmnisvinii
NAUENEAIANSUATTNENTYAARSUIANTEALAY

Education:

B MB.A. (Interational Business Management), Schiller Interational University,
London, the United Kingdom

B B.B.A. (Marketing), Bangkok University

Traning:

B Certificate of Housing Finance Program, the Wharton School, University
of Pennsylvania, USA

B Advance Certificate Course in Politics and Governance in Democratic
Systems for Executives, Class 14 by King Prajadhipok’s Institute

B Chief Executive Program in Commerce and Trade, Class 3 by Commerce
Academy

B Chief Executive Program, Class 8 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

W Director Certification Program (DCP), Class 100/2008 by Thai Institute of
Directors of Association

B Certificate of Thailand Govemment Savings Bank Management Leadership
Program, Marshall School of Business, University of Southern Califomnia, USA

Work Experience:

17 Jan 2013 - 2 Apr 2015

B Director and Executive Director , MFC Asset Management Public Company
Limited
Dec 2013 - Feb 2014

W President & CEO , Government Savings Bank
2013

B Director, IRPC Public Company Limited
2017 - Dec 2012

B Vice Chairman and Member of the Nomination and Remuneration Committee,

National Credit Bureau Company Limited
2010 - Dec 2012

B President, Government Housing Bank
2009 - 2010

W Director and Executive Director, Thanachart Fund Management Company
Limited
2008 - 2010

B Director and Chairman of Investment Committee, Dhipaya Insurance Public
Company Limited
2005 - 2010

W First Senior Executive Vice President, Chief of Financial Officer : CFO, Chief
of Credit Group and Act for Chief of Corporate Strategic and Human

Resource Group, Government Savings Bank



Qs. sbwa moyouna
Tachaphol Kanjanakul (Ph. D.)

N97UNTUAZLITZBTUANZNITUNITUIVINTANULAEN (ﬁiTa‘Wi’]LLWLlNaQ 21 L3.8l. 58)

Director and Chairman of the Risk Management Committee  (Until 21 Apr 15)
818 : 56 1l

Age : 56 years

)CUNMOMSANUN:

Acy
m Bggnen gufiiudin MunsHAENERLPhD Fin. Research) ANt TMENat
m 1

Fyln Udvnsgeiaumiugn (MB.A) #11901313U University of Central
Queensland, Australia
N - i (MB. PR
Weyynln vimegsiauiiugin (MB.A) A1INNEARA ANV INENEE
unniToudin (ResAteud UL 1) - Real Estate Development
1Byyiin annilnd o
HAINTIlUVAINEdE
1Byyss Tudiudn aRiainsaluminends
U )
o . . A S .
Byyes 55Aanstiugn UnINENEEIIUAIKS
1By dadanstiuin uuninendealaiesssunssa
1N A

MSOUSU:

nangasnisilasiusraiundng aia) iju"?; 57
Anlaemendeilasiuseinndng aniflnmsilaiulszing nsznsasnanlnu
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Education:

Ph. D. in Finance Research Major, Chulalongkorn University

Master degree in M.B.A. (Finance Majon), University of Central Queensland, Australia
Master degree in M.B.A. (Marketing Major), Chulalongkorn University
Masterdegree in Interior Design (Honor) - Real Estate Development, Chulalongkorn
University

Bachelor degree in Accounting, Chulalongkorn University

Bachalor degree program in Arts (Political Science), Ramkhamhaeng University
Bachelor of Laws Program, Sukhothai Thammathirat Open University

Traning:

National Defence Course,Class 57 by TheNational Defence College, the
National Defence Studies Institute, Ministry of Defence

Advance Certificate Course in Politics and Governance in Democratic Systems
for Executives, Class 17 by King Prajadhipok’s Institute

Executive Program, Management & Leadership, UNIVERSITY OF SOUTHERN
CALIFORNIA, USA

Chief Executive Program, Class 2 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

Financial Executive Development Program, Class 14 (FINEX) by The Thai Institute
of Banking and Finance Association

Financial Advisor Training Course by Association of Thai Securities Companies
Certificate from Philadelphia National Bank

Certificate from University of Western Sydney, Australia

Director Certification Program (DCP) by Thai Institute of Directors
Association (I0OD)

Work Experience:

2012 - 21 Apr 2015

Director and Chairman of the Risk Management Committee, MFC Asset
Management Public Company Limited

2015 - Present

Director and Executive Director, Thanachart Fund Management Company Limited
Secretary to the Board of Director, Government Financial Institution
Director, Faculty of Music, Silpakorn University

2012 - Present

Honorary Advisor o the Committee of Organization under Constitution,
State Enterprise, Public Organization, Fund and House of Representatives
Advisor, the Federation of Thai Industries, Renewable Energy Industry Club
2010 - Present

Advisor, Forest Industry Organization

2012 - 2015

Director, Tris Rating Company Limited

Director, Tris Corporation Company Limited

2006 - 2015

Director, MFC Energy Fund

Director, Tsunami Recovery Fund

Advisor, Government Savings Bank Private Fund managed by ING Fund
(Areous) Company Limited

2014

Acting Director, Government Savings Bank

2012

Acting Director, Government Savings Bank

First Senior Executive Vice President, Investment and Financial Support Group,
Government Savings Bank

Selected to be Secretary-General, National Savings Fund

2010 - 2012

Adbvisor to the Board, Thailand Prosperity Fund 2, Thai Prosperity Advisory
Company Limited

2007- 2012

Director and Executive Director, Thanachart Fund Management Company Limited
Director and Executive Director, G Capital Public Company Limited
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UNEWWCUU Junoo
Mr. Pipat Khanthong

N95UNTT  (ANFIAILVLSDTS 21 1.8 58)
Director (Until 21 Apr 15)

818 : 59 1 Age : 59 years
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Education:

B Master Degree, M.B.A., Chulalongkorn University

W Bachelor Degree, B.A. in Economics (Fiscal Policy), Ramkhamhaeng University

Traning:

W Public Economics Management for Executives,Class 2 by King Prajadhipok’s Institute

B National Defence Course, Class 48 by The National Defence College, The
National Defence Studies Institute, Ministry of Defence

B Advanced Political and Electoral Development Program (AEPD),Class 3 by
Political and Electoral Development Institute, Office of The Election
Commission of Thailand

Work Experience:
17 Oct 2014 - 21 Apr 2015

W Director, MFC Asset Management Public Company Limited
8 Dec 2015 - Present

W Director, Government Savings Bank
27 Apr 2015 - Present

W Director, Thai Smile Airways Company Limited
6 Aug 2014 - Present

W Vice Chairman, TOT Public Company Limited
2014 - Present

W Principal Advisor on Performance Improvement, the Revenue Department

of Thailand. Ministry of Finance
2007 - 2014

W Director, Regional Revenue Office 5 Ministry of Finance
2003- 2007

B Director, Regional Revenue Office 9, Ministry of Finance



uneadisry Isouondis
Mr. Suwit Rojanavanich

NFTUNNT NITUNITLTMIUATNTTUNITAUNNTANTLQUATANISTNA (ANFIFAUNLINDG 29 7.7, 58)

Director, Executive Director and Member of the Good
Corporate Governance Committee (Until 29 Oct 2015)

81 : 57 1 Age : 57 years
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Education:

B Master of Business Administration (MBA), Banking and Finance Major,
North Texas State University, USA

W Bachelor of Accounting (Accounting Theory), Chulalongkom University

Traning:

W Director Certification Program (DCP), Class 163/2012 by Thai Institute of
Directors Association (IOD)

B National Defence Course Class 53 by the National Defence College, the
National Defence Studies Institute, Ministry of Defence

B Strategic Thinking and Executive Action Kellogg School of Management,
USA.

W Senior Executive, Class 43 By Office of the Civil Service Commission
(OCSC)

W Top Executive Program in Commerce and Trade (TEPCOT), Class 5 by
Commerce Academy

Work Experience:
21 Apr 2011 - 29 Oct 2015

W Director, Executive Director and Member of the Good Corporate Govemnance

Committee, MFC Asset Management Public Company Limited
3 Nov 2015 - Present

W Director, Bank for Agriculture and Agricultural Co-operatives
21 Jul 2015 - Present

W Director General, Public Debt Management Office, Ministry of Finance
18 Mar 2015 - Present

W Director, Dhanarak Asset Development Company Limited
11 Mar 2013 - Present

B Director, Financial Institutions Development Fund (FIDF)
1 Oct 2014- 21 Jul 2015

W Inspector General , Ministry of Finance
26 Apr 2012 - 27 Feb 2014

W Director, Airport Rail Link Company Limited
14 Aug 2013 - 30 Sep 2014

W Bond Market Advisor, Public Debt Management Office , Ministry of Finance
21 Nov 2008 - 13 Aug 2013

B Deputy Director - General, Public Debt Management Office, Ministry of

Finance
21 Nov 2006 - 18 Feb 2013

W Director, PTT International Trading Pte Ltd.
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unowanaanund gAINBUOA
Mrs.Philaslak Yukkasemwong

NFTUNIT  (ANTIFAUNLINDG 31 7.7, 58)
Director (Until 31 Oct 15)

21 : 58 1l Age : 58 years
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Education:
B Master of Business Administration,Tarleton State University, USA
W Bachelor of Communication Arts, Chulalongkorn University
W Certificates in Applied Economics, University Of Canberra, Australia
Traning:
W Executive Development Program by Kellogg School of Management, USA
W Executive Leadership Development Program by Stanford University, USA
B Mini MBA by National Institute of Development Administration
B Chief Executive Program by the Office of he Civil Service Commission
Work Experience:

4 Jun 2015 - 31 Oct 2015

W Director, MFC Asset Management Public Company Limited
1 Nov 2015 - Present

B Executive Director, Asian Development Bank (ADB)
Jan 2015 - 31 Oct 2015

W Deputy Director - General, he Fiscal Policy Office, Ministry of Finance
Sep 2012 - Jan 2015

B Executive Director of the International Economic Policy Bureau, he Fiscal

Policy Office, Ministry of Finance
Aug 2008 - Sep 2012

B Minister Economic and Financial, Washingtong D.C.
2006 - 2008

W Specidlist of the Macroeconomic Policy Bureau and Intemational Economic

Policy Bureau, he Fiscal Policy Office, Ministry of Finance
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MANAGEMENT COMMITTEE
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Ms. Prapa Puranachote
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Director, Executive Director, Member of the Risk Management Committee, Member of the Good

Corporate Governance Committee and President
-

g : 61 1l Age : 61 years
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Mrs. Pannarat Bhanpato

HaiEnssun1eEdnnIsanla @eLInisnadu)
First Executive Vice President (Fund Management Division)

a1g : 52 1l Age : 52 years

ACUQCUMOMSANLN:

m 1Byynln fruniEnisgsia @19In9idu University of Texas at Arlington
szmAanigaludng

m 1Byones adarmaniiiudin anzwndieansuaznetind ainamnsaluvinende

CARR
MSOUS:
u Wﬁ’ngﬂi Director Accreditation Program (DAP)
Fnlpadunaudaaduaniiiunssunisusim lna oDy

Us:aumsnimsmou:
1 n.w. 2552 - Joguu

B faanssunsgdanisanla @eusvisnawy) WEmANINEdanIsnasu
Wuand s7ie @)
Joouu .

B n9uN1g UM 1auew Taaned 41in
a.n. 2547 - 31 u.a. 2552

B {1enssunisannig @euivisnew) LEvdnnENGYanisnasu
wuend [a1fin @vnaw
nw. 2544 - n.a. 2547 .

m ddnnienasmuanlanguuinisasiaisuil UEvdnninddanisnau
BWuand 41ie @mnan)

Education:

B Master of Business Administration (MBA), the National Institute of Development
Administration (NIDA)

B Bachelor of Arts, Journalism and Mass Communication Program, Thammasat
University

Traning:

B Advanced Certificate Course in Public Economics Management for
Executives, Class 7 (KPI 7) by King Prajadhipok’s Institute

B Director Certification Program Class 148/2011 (DCP ), by Thai Institute of
Directors Association (I0D)

W Chief Executive Program, Class 14 by Capital Market Academy (CMA),
the Stock Exchange of Thailand

B Thammasat Leadership Program (TLP 2) by Thammasat University Alumni
Relations Office

W Energy Literacy for the World Program, Class 6 (TEA 6) by Thailand Energy
Academy

Work Experience:
3 Mar 2011 - Present

W Director, Executive Director, Member of the Risk Management Committee,
Member of the Good Corporate Governance Committee and President,
MFC Asset Management Public Company Limited
29 Jun 2015 - Present

W Director and Executive Director, Padaeng Industry Public Company Limited
1 Feb 2015 - Present

B Independent Director and Audit Committee, Ratchaburi Electricity
Generating Holding Public Company Limited
Jul 2004 - Feb 2011

W Senior Executive Vice President and Chief of Provident Fund Division, Krung
Thai Asset Management Public Company Limited
Apr 2002 - Jun 2004

W Senior Executive Vice President and Chief of Business Development &
Marketing Division, Krung Thai Asset Management Public Company Limited

Education:
B Master Degree in Business Administration (MBA), Finance Major, University
of Texas at  Arlington, USA
B Bachelor of Science in Statistics, Chulalongkom University
Traning:
B Director Accreditation Program (DAP) by Thai Institute of Directors Association (IOD)
Work Experience:
1 Feb 2009 - Present
MW First Executive Vice President (Fund Management Division), MFC Asset
Management Public Company Limited
Present
B Director, MF Holding Company Limited
Oct 2004 - 31 Jan 2009
W Executive Vice President (Fund Management Division), MFC Asset Management
Public Company Limited
Feb 2001 - Sep 2004
B Senior Fund Manager, Fixed Income Fund Management Group,
MFC Asset Management Public Company Limited

27
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UODSIWS  UndouB
Mrs. Jiraporn Boonvanich

fahenssun1sddnnisanyla @ensaaanaudsaudesdng  @eeiunide 31 8.0, 58)
First Executive Vice President (Provident Fund Division) (Until 31 Dec 15)

g 60 1 Age : 60 years
ACUQCUNMOMSANLN:
m 1Byyiin '?ﬁﬂi:maumam; annthufufinimuismsemans o
m Foyyes WEvegsnatiudin wingndemenisaning
MISOUSU:
[ | Mﬁn@mié’mtmuﬂﬁiamu quﬁ 4 AplagAnALEEIMAANIEAMU
m Tassmsinemsitiauiie ‘a;uﬁ 13 AplnBunTINENaeinuEnsANans
Us:aunmsndmsmou:

1 nw. 2552 - 31 5.A.2558
n éﬂhﬂna‘mma‘é&mnwan‘{a (mﬂmmmﬂnmw‘udﬂmuﬁvﬂﬁm

EEmANEweIANInNa U Buand sin W)
2557 - 2558

B N9TUNNT AUNALLIEEMAANNTAIU (AIMC)
a.n. 2547- 31 u.A. 2552

u E}I‘]I’Jf;lﬂi‘il.lﬂ%‘%'sﬂﬂﬂ‘i (ﬂﬁiﬁﬁﬂﬂﬂﬂdnuéﬂi‘ﬂdLEEN?]W)

RENENEINEIANITNa MU BuaWd 9 @i
s.n. 2546 - n&. 2547

] ;}a’mqﬂmsc.llmﬁ;@ﬁ@nmv‘luémmgﬂﬂw
u?ﬁwwﬁnwi"wéﬁmmi‘namu Buand afn @i
w.g. 2545 - w.e. 2546

[ é‘a‘ﬁmﬂmsnjwﬂu?m?nmvguéﬁmL?\uﬂﬁw
u?ﬁ*nwﬁnw%wéﬁmm?nmv‘]u Buend 9 @

UNOSDAWS Ju:1oda
Mrs. Rachitporn Manawes

Hanenssun19EAnn1Ta17la (@IENAEVEIANT) WATIAUYNITLTEN

First Executive Vice President (Corporate Strategy Division) and Company Secretary

218 : 54 1l Age : 54 years

ACUQCUNMOMSANLN:

m 1Bygin IRransumiugn (LM), American University, Washington D.C., USA

m Boyyes dRmansiudin aiansalumiinende

MSoUsL: ) .

m vingmsszniatiadasduganininsauniafguazngmnaumia ui 12
Anlnganntiunszilningn

] wé’ngmi Director Accreditation Program (DAP)
Fnlagaunaududsuaniiiunssunisusn lne (0D)

B vingnsiaIun1eEEn dnlnsainaududsuanniunssunsiidining (oD)

W Viingns Effective Minute Taking nlaeawnauduazvaniiunssunsiiii ing (oD)

m ingns Board Reporting Program dnlngidunauduasuanniunssunig
v lne (oD)

m vingnInisiasandannamiegsia

Us:aunmsndmsmou:
2554 - Joouu

m {ienssunisgianisanyla anenagniaAns
wIEmAnIwEdansnaewu Wuawd 91in @)
2553 - Joouu

B 1RIYNeUEEN USEvdnninddanienasu el dain @
2552 - 2554

m {aenssunisgdants dharmynsusinuaznging
wimdnninddanienaamu @uend dain @
2545 - 2552

m {iwens dheauunsuSEnuazngving Emanninddnnisnasu
Buand S1iin @y

Education:

B Master Degree in Public Administration (M.P.A.), the National Institute
Development Administration (NIDA)

W Bachelor of Business Administration, University of the Thai Chamber of Commerce

Traning:

B Investment Planner Program, Class 4 by Association Investrment Management
Companies

B Mini - MBA Program, Class 13 by Kasetsart University

Work Experience:
1 Feb 2009 - 31 Dec 2015

M First Executive Vice President (Provident Fund Division ),

MFC Asset Management Public Company Limited
2014 - 2015
B Director of Association of Investment Management Company (AIMC)

Oct 2004 - 31 Jan 2009

B Executive Vice President (Provident Fund Marketing).
MFC Asset Management Public Company Limited
Dec 2003 - Sep 2004

W Senior Vice President, Provident Fund Business Department ,
MFC Asset Management Public Company Limited
Nov 2002 - Nov 2003

W Senior Vice President, Provident Fund Service Department ,
MFC Asset Management Public Company Limited

Education:

B LLM in International Trade and Banking Law, American University,
Washington D.C., USA

W LL.B Chulalongkorn University

Traning:

B Advanced Certificate Course in Public Administration and Law for

Executives, Class 12 by King Prajadhipok’s Institute

Director Accreditation Program (DAP) by Thai Institute of Directors Association (IOD)

Company Secretary Program by Thai Institute of Directors Association (IOD)

Effective Minute Taking by Thai Institute of Directors Association (IOD)

Board Reporting Program by Thai Institute of Directors Association (IOD)

Business Negotiation Course

Work Experience:
2011 - Present

M First Executive Vice President, Corporate Strategy Division, MFC Asset
Management Public Company Limited
2010 - Present

B Company Secretary, MFC Asset Management Public Company Limited
2009 - 2011

W Executive Vice President, Company Secretary and Legal Service Department,
MFC Asset Management Public Company Limited
2002 - 2008

MW Senior Vice President, Company Secretary and Legal Service Department,
MFC Asset Management Public Company Limited



UNEINJPACU SSSUDIS
Mr. Nattavut Thammachari

fahenssun1sdanns EhedAanssunisid)

Executive Vice President (Finance Engineering Department)
-

218 : 54 1l Age : 54 years

ACUQCUNMOMSANLN:

m YSynln 4197n1913U OKLAHOMA CITY UNIVERSITY dszinAanigaiusnn

m Fyges arwnienatn uvinendedadudyiismegsia

MISOUSU:

B VNgATHIILUNITAI INVESTMENT PLANNER) §U 2
AnlnganANLFEMIANITAIU

m vdngeassaunnumiaudmiuniesznaugsia short Seling uaz Stock Lending
nlneauAuLTENVANNINE

B vingnalATINITaLIUAMUNYNUNEUATAITENLITTUINIETANIINAINU i;u‘?; 1
AnlngamnANLEEMIANITAMU

B #ingAT SUCCESSFUL PORT.MGT.IN THE DECADE
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Education:
B Master degree in Finance Major, OKLAHOMA CITY UNIVERSITY, USA
W Bachelor degree in Marketing Major, Assumption University
Traning:
W Investment Planner, Class 2 by Association of Investment Management Companies
M Short Selling and Stock Lending by Association of Thai Securities Companies
B Training, Law and Ethics of the Fund Manager, Class 1 by Association of
Investment Management Companies
B SUCCESSFUL PORT.MGT.IN THE DECADE Program
W SERVICE EXCELLENT Program by CITIBANK N.A. and DINER CLUB
Work Experience:
1 Aug 2012 - Present
W Executive Vice President (Finance Engineering Department), MFC Asset

Management Public Company Limited
18 May 2011 - 1 Aug 2012

W First Senior Vice President ( Strategic Planning Department), MFC Asset

Management Public Company Limited
26 Oct 1998 - 3 Mar 2002

B Marketing Vice President, Mutual Fund Public Company Limited
Jan 1993 - Sep 1998

B Fund Manager, Mutual Fund Public Company Limited
Mar 1990 - Dec 1992

W Securities Analyst, Mutual Fund Public Company Limited
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Education:

B Moaster of Business Administration, Finance Major, Saint John’s University

B Bachelor degree of Business Administration, Marketing Major, UTCC

Traning:

W Public Economics for Top Management Program , Class 12 by King
Prajadhipok’s Institute

B Thammasat Leadership Program (TLP 6 ) by Thammasat University Alumni
Relations Office

B Securities Investment Consultant Program by the Securities and Exchange
Commission

W Investment Planner Program by the Securities and Exchange Commission

Work Experience:
2011 - Present

W Executive Vice President (Private Wealth Department), MFC Asset
Management Public Company Limited

B Consultant Association of Provident Fund (AOP)

B Committee Association of Investment Management Company (AIMC)

Private Fund Group
2009 - Apr 2011

B Executive Vice President, Provident Fund Division, Krung Thai Asset
Management Public Company Limited

W Advisor, Association of Provident Fund (AOP)
2006 - 2009

M First Vice President, Provident Fund Department, Krung Thai Asset
Management Public Company Limited
B Committee of Association of Provident Fund (AOP)
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Summary Information

MFC Asset Management Public Company Limited operates a fund management business. The Company

was granted a securities business license in type of “asset management” by the Ministry of Finance on
29 December 1975,

MFC has licensed to operate 6 businesses comprising of:

1.

o O NN

Securities business in type of “asset management”

. Acting as provident funds manager

. Securities business in type of “private fund management”

. Acting as securities registrar

. Acting as manager of the real estate investment trusts (REITs)

. Acting as trustee of trusts

As of 30 December 2015, the Company’s registered and paid-up capital is af Baht 120,298,525, consisting of

120,298,525 ordinary shares at a par value of Baht 1 per share. The Company managed 202 funds with total net asset

value of Baht 363,284 million, consisting of:

108 mutual funds with total net asset value of Baht 193,624 million as follows:

- 67 domestic investment funds with net asset value of Baht 43,244 million

- 26 foreign investment funds with net asset value of Baht 13,435 million

- 1 country fund with net asset value of Baht 85 million

- 12 property funds (including the real estate investment trusts which the Company acts as trust manager)
with net asset value of Baht 19,332 million

- 1 special funds with net asset value of Baht 832 million

- Vayupakl Fund with net asset value of Baht 116,696 million

37 provident funds with net asset value of baht 140,769 million for 694 employers and 391,657 funds

members

57 private funds with net asset value of baht 28,890.16 million

Remark :  The total net asset value of the Company as referred above does not include another 1 private equity

frust under trusteeship of the Company with the net asset value of Baht 500.20 million.
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Risk Factors

MFC Asset Management PLC. ("Company”) engages in securities business in type of an “asset management
company” and derives its core revenues from a fund management. Therefore, the Company confronts risk factors
from investment and core business operations. The Company has recognized the crucial role that risk management
plays in the maximization of benefits to its shareholders, unitholders and other related stakeholders; therefore, a
risk management system has been instituted to assess and identify all possible risk factors in order to manage and
mitigate the said risks, either corporate or portfolio levels. Risk management policies and plans have been instituted
to guard against and limit risks to be within certain acceptable levels. Moreover, the Company conducts risk
management monitoring and reports the same to its management on a regular basis, and a Company-wide risk

management culture has also been cultivated to foster risk awareness in the organization.

Looking ahead info the year 2016, the Company has identied 3 main risk factors, along with courses of
action fo mitigate them, as follows:

Investment Risk

It can be predictable that in 2016 the economic risk, political risk and global financial market risk will be
influenced by the world economic downturn, oil price volatility due to the oversupply, unexpectation of dry
weather impacting on price of agricultural products, fendency of interest rate increase and unrest of international
politic problems. To minimize the aforesaid risks which may adversely affect to the fund performance under
Company’s management, the Company has set up a procedure to limit and control such risks step by step. With
the adoption and assistance of advanced financial quantitative model, an optimum asset allocation and risk
diversification is assigned for each portfolio in order to maximize returns and minimize risks. A downside risk limit
control system also has been installed to monitor and control each portfolio’s risk position within the assigned risk
budget. A stress test system has also been established in order to evaluate the impact of tail risks. In addition, the
Company has established contingent investment and liquidity risk management plans to cope with anomalous

events and crisis.
Business Risk

Under the liberalization of the asset management industry, competition has intensified. Moreover, the current
global economic situation, coupled with the continued capital market volatility, has translated into greater risk
encountered the Company in increasing its revenue and maintaining its market share. The Company has
formulated plans to manage such risks by expanding product varieties for each fund category by expanding the
range of products being offered combined with optimal launch times via strategies to lengthen the invested
financial instruments spectrum either domestic or foreign assets to provide diversified, new and various choices of
investment to assist in enhancing yields, while enabling the Company to cater to differing levels of risk appetite
among investors. The Company also managed ifs risk management to cover processes including analysis and
evaluation of risks in the fund establishment to maintain risks at proper level as well as specification of investment
framework and provision of risk control to ensure that risks levels maintained within an appropriate and acceptable
range for each investor group. Additionally, the Company plans to expand its businesses to serve as REITs Manager

and REITs Trustee.

In 2016, the Company plans to maintain its policy to expand its customer bases in both local and overseas
markets, and to expand efficient marketing channels covering all regions on a continuous basis, such as the
establishment of new more branches in other provinces with promising growth potential. Currently, the Company

has branches either in Bangkok at Changwattana or in other provinces; including Khon Kaen, Chiang Mai and
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Phuket province, as well as Rayong and Phitsanulok branch established last year. Also, this year, apart from Pinklao
branch which had been operated since January, the Company plan to set up additional branches; to enhance
an effectiveness of Smart Trade system (Intemet) and MFC Mobile SMART application (mobile), both are the trading
and portfolio searching channels, in order to actively render services to the customers in processing fransactions
at any time and place; and to facilitate the customers in paying for the investment unit by adding more payment
channel through services of the banks, which, in turn, also enable the invested customers of opened-end funds
to easily receive their money within the same date when such redemption order has been made via the banks’s
Direct Credit service. Additionally, in order to enhance and increase efficiency of important systems for supporting
the back office, services and all-round marketing expansion, the Company has upgraded its operating systems,
including fund management system or the so-called Charles River, business support system and registrar system or
the so-called Pentacle; and has developed an electronic transmission system for submitting information between
the Company and the selling agents to increase efficiency and support investment done via selling agent. To serve
the digital economy in the future, the Company has prepared readiness of both IT security and Cloud Solution as
well as developed a new servicing channel for the customers with new technology together with a developed

knowledge of the Company’s IT related staffs.
Operational Risk

Possible Risks stem from the political severity and terrorist problems both domestically and overseas,
coupled with the occurrence of natural disasters which have been occurring with increased frequency, may impact
the Company’s fund management and operations. The Company, therefore, has formulated plans to cope with
various emergency scenarios that may impact the Company’s business operations, including the business
continuity plan for investment in support of effective and timely management, the business continuity plan for
operation to handle contfingent events and improve its capability in retrieval of investment information and
recovery of the Company’s core business operations during emergency situations with continual proficiency.
Currently, the Company has backup facilities designed for emergency situations at its Second Site which is a
Warm Site system capable of supporting rapid information retrieval in support of continuous operations, in case of

contingencies.
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Business of the Company

The Company’s History and Signicant Developments
MFC Asset Management Public Company Limited is Thailand'’s first asset management company registered on

14 March 1975. It was founded by the cooperation between the Thai Government and the International Finance
Corporation (IFC) under the name of “the Mutual Fund Co., Ltd.” with the objective of mobilizing savings from the
public for development of the Thai capital market. A securities license fo manage investment funds was granted
by the Ministry of Finance on 29 December 1975. Current major shareholders of the Company are the Ministry of
Finance, the Government Savings Bank, and Country Group Holdings Public Company Limited. In 1993, the
Company filed with the Stock Exchange of Thailand to register as the listed company and obtained the approval
on 12 November 1993. In 2001 the Company changed its name from “Mutual Fund Public Company Limited” to be
"MFC Asset Management Public Company Limited” and registered the new name with the Ministry of Commerce
on 9 March 2001. The purpose of changing Company’s name was to reflect its business image and be recognized

by the customers and investors. Meanwhile the Company took such opportunity to change its logo.
The Company is licensed to manage 6 types of funds.

1. Mutual Funds:
The Company was granted a fund management license from the Ministry of Finance on 29 December
1975 with License No. 103/2518 for managing all type of funds including the property funds under supervision

of the Securities and Exchange Commission.

2. Provident Funds:

The Company was granted a license from the Ministry of Finance to manage provident funds under the Ministry
of Finance Regulation No. 162 (B.E. 2526) in 1984 and has been under the supervision of the Securities and Exchange
Commission. The Company serves a duty of managing the funds and monitoring a membership registration system to
serve various clients, including state enterprises, private sectors, educational institutions and co-operatives aimed for
the best satisfactory of the fund members and the fund committees. Subject fo the acceptable investment risk levels,
the Company provides various types of the funds in order to approach to the client’s needs. Additionally, the Company
also provides advisory services on fund establishment, fund transfer (in case of fransition of fund manager), sefting fund
regulations, fund registration services and documentary tasks pursuant to the agreements and regulations of

laws or regjistrars.

3. Private Funds:

The Company was granted a “private fund management license” from the Ministry of Finance on 15 March 1997
with the main purpose on expanding various forms of service for the investors. The private fund is a tailor-made fund
in order fo meet requirement of each customer including but not limited to natural persons, juristic persons and group

of person, either Thai or foreign.

4. Securities Registrar:

The Company was granted to serve as a securities registrar from the Ministry of Finance in 1982 and from the
SEC in 1993. The Company performs as registrar for both domestic and infernational funds which are under the
company’s management as the fund manager. Currently, the Company has been a registrar for 117 mutual

funds and for 42 provident funds.

5. Trust Manager:

The Company was granted a 5-year license from 9™ August 2013 to 8" August 2018 issued by the Office
of the Securities and Exchange Commission to serve as Manager for managing of the Real Estate Investment
Trusts (REITs).
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6. Trustee:
The Company was granted a license on 26" August 2014 from the Office of the Securities and Exchange
Commission fo engage in trustee business for supervising the real estate investment trusts (REITs) and private

equity trusts.
Significant Developments in relation fo the Business and Management of the Company during the last 5 years:

¢ In 2011, the Company launched a total of 23 mutual funds with a combined net asset value more than
Baht 8,800 million as of the fund registration date; comprising of domestic fixed income funds, mixed funds and
foreign investment funds. In this regard, the Company has set up 12 short-term fixed income funds investing either
domestic or foreign securities, 9 farget funds comprising of 3 domestic investment funds and 6 foreign investment funds
with the combined net asset value of target funds launched in 2011 as of the fund registration date at Baht 3,382 million;

and 1 foreign investment fund with total net asset value as of the fund registration date at Baht 42 million.

e In 2012, the Company set up a total of 25 funds with a combined net asset value of more than Baht
8,166 million as of the fund registration date: including domestic fixed income funds, mixed funds and foreign
investment funds. In this regard, the Company set up 12 short-term fixed income funds investing either domestic
or foreign securities. In addition, the Company also launched 13 target funds comprising of 10 domestic investment
funds and 3 foreign investment funds. The fotal net asset value of target funds as of the registration date which
set up in year 2012 fotaling Baht 6, 411 million.

In addition, the Company established MFC Industrial Investment Property and Leasehold Fund (M-Il) with

the asset value totalling Baht 970 million investing in both freehold and leasehold rights of industrial factories.

¢ In 2013, the Company launched a total of 22 mutual funds with the total net asset value of Baht 15,179
million on the fund registration date at; including local fixed income funds, mixed funds (farget fund), funds of
funds and foreign investment funds. In this regard, the Company has set up 9 short-term fixed income funds
investing both domestic and foreign with the total net asset value as of the fund registration date at Baht 4,706
million, and 11 target funds investing domestic with total net asset value as of the fund registration date at
Baht 10,325 million.

In addition, the Company increased the capital totally Baht 750 million of MFC Industrial Investment Property
and Leasehold Fund and also established Hemaraj Industrial Property and Leasehold Fund (HPF) with the asset

value of Baht 4,700 million investing in both freehold and leasehold rights of industrial factories.

¢ In 2014, the Company launched a total of 15 mutual funds with a combined net asset value of Baht 7,413
million as of the fund registration date; including domestic fixed income funds and mixed funds (farget fund)
investing in both domestic and foreign. In this regard, the Company has set up 9 short-term fixed income funds
investing both domestic and foreign with total net asset value as of the fund registration date at Baht 5,119 million
and 6 target funds investing both domestic and foreign with total net asset value as of the fund registration date
at Baht 1,243 million.

In addition, the Company established MFC Patong Heritage Property Fund (M-PAT) with the asset value of

Baht 1,050 million investing in a freehold right of condominium currently operating a hotel business.

e In 2015, the Company launched a total of 20 mutual funds (including the real estate investment frusts
which the Company acts as trust managern) with a combined net asset value of Baht 8,961 million as of the fund
registration date; comprising of 19 mutual funds with a fotal net asset value at Baht 7,986 million, including 7 fixed
income funds investing both in domestic and foreign markets, 9 flexible target funds investing both in domestic

and foreign markets, and 3 opened-end mutual funds.

In addition, the Company has also set up a real estate investment frust (REIT), the 19 REIT of Thailand which
invested in oversea real estate with a net asset value of Baht 975 million as of the registration date of the
REIT asset. In 2015, the Company was successful in fund management with a capability in closing 7 target

funds, which hit the specified target retun, a condition of termination of the fund.
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Income Structure

(unit : Million Baht)

Type of Income

Operated by

% Of shares held
by the Company

Year
2013

Year Year
2014 % 2015 *

Income from Fund Management MFC Asset Management Plc.

Fees and Service Fees

1,129.33 95.78

818.21 8725 84630 95.04

Interest and Dividend

MFC Asset Management Plc.

4515  3.83

5295 565 4093 4.60

Other Income

MFC Asset Management Plc.

4.58 0.39

66.61 7.10 323 036

Total Income

1,179.05 100.00

937.77 100.00 890.46 100.00
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Business of Each Product Line

Products or Services

Mutual funds usually raises fund from general investors, while the private funds is for managing the fund
according to the customer’s requirements and the provident funds are from contribution gathering from employees
and employers. Regarding provision of products or services, the Company will focus on procuring vary products
for covering world-class financial products and fo serve good and distinct experience to target customers. The
most important factor of fund management is to find out qualified and expert officers not only in fund management
but also operation systems, risk management and any fechnologies relevant to the efficient management of

funds based upon the Good Corporate Governance Principle.

Regarding the fund management area, each fund manager shall be knowledgeable and experienced
according fo standard set forth by the office of Securities and Exchange Commission (the Office of SEC). A person,
who qualified as a fund manager, shall be licensed by the Securities and Exchange Commission to act as a

fund manager.
Mutual Fund Management

At the end of 2015, there were 108 mutual funds under management of the Company with a total net asset
value of Baht 193,624 million.

108 mutual funds consist of

¢ 67 local mutual funds with a total net asset value of Baht 43,244 million, comprising 24 equity funds, 1
balanced fund, 21 mixed portfolio funds, 2 fund of funds, 8 fixed income funds, 1 money market funds,
6 retirement mutual funds and 4 long-term equity funds.

¢ 26 foreign investment funds with a total net asset value of Baht 13,435 million.

¢ 1 country fund with a total net asset value of Baht 85 million, which is a mutual equity fund.

¢ 12 property funds (including the real estate investment trusts which the Company acts as frust manager)
with a combined net asset value of Baht 19,332 million, comprising of 7 property funds (Type D), 1 property
funds (Type II), 3 property and claim funds (Type V) and 1 real estate investment trust.

o 1 special fund (private equity funds) namely Core Flexible Fund with a total net asset value Baht 832 million.

e Vayupak 1 Fund with a total net asset value of Baht 116,696 million.

The Company’s market share in respect of all types of mutual funds is 4.74% of total industry net asset value
of Baht 4,062,677 milion. The Company was ranked the seventh largest market share among 21 asset management

companies.

In 2015, the Company launched a fotal of 20 mutual funds (including the real estate investment trusts which
the Company acts as trust manager) with a combined net asset value of Baht 8,961 million as of the fund
registration date; comprising of 19 mutual funds with a fotal net asset value at Baht 7,986 million, including 7
fixed income funds investing both in domestic and foreign markets, 9 flexible target funds investing both in
domestic and foreign markets, and 3 opened-end mutual funds. In addition, the Company has also set up a
real estate investment trust (REIT), the 1¥ REIT of Thailand which invested in oversea real estate with a net asset
value of Baht 975 million as of the registration date of the REIT asset. In 2015, the Company was successful in
fund management with a capability in closing 7 target funds, which hit the specified target return, a condition

of fermination of the fund.
Provident Fund Management

At the end of 2015, there were 37 provident funds under management of the Company for 694 employers
and 391,657 funds members with assets totaling Baht 140,769 million making the first largest market share among

the 17 licensed provident fund managers.
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Apart from rendering the service of provident fund management for more than 13 state enterprises such as

Provincial Electricity Authority, Electricity Generating Authority of Thailand, Bank of Thailand, Bank for Agriculture
and Agricultural Co-operatives and Aeronautical Radio of Thailand Ltd, the Company also developed the Master
Pooled Fund which was to facilitate members to choose the investment plan at their choices (Employees’ Choice),
whereby the Company provided sub fund to invest in fixed income, equity including other alternative investment
namely; gold fund and Islamic investment fund. With the various kind of investment as well as the expertise of
educating the fund committees and the fund member, in 2012 and 2014, the registered MFC Master Fund obtained
the award of Her Royal Highness Princess Maha Chakri Sirindhorn which is the first award winning of provident
fund in type of Pooled Fund and also awarded as the best fund in operating system for the year 2015 organized

by the Association of Provident Fund.
Private Fund Management

At the end of 2015, there were 57 private funds under management of the Company with net assets totaling
Baht 28,890.16 million. The Company was ranked the fifth among the 23 licensed private fund management
companies. Its market share was 4.89% of the private funds as a whole, equivalent to Baht 590,790.65 million.

In 2015, 14 new private funds were set up with the net asset value at Baht 3,118.46 million. At the end of
year 2015, the Company was frusted to act as a management company for 57 funds, in fotal, of either new or
existing customers continually.

In this year, the Company encouraged and promoted the private wealth management, this is to reflect

the investors’ need.
Marketing
o Target Clients: The Company recognized the importance of the unitholders of the mutual funds, both

individuals and institutions. In respect of individual, the Company focused on the investors who seek

the new choice of investment other than saving.

For the institutional clients, the Company focused both, private and government sectors, the latter shall

include governmental authorities and state enterprises.

o Clients’ Profiles: As of 31 December 2015, there were 96,460 unitholders holding investment units of the
mutual funds under the management of the Company. 93,711 persons of which, equivalent to 97.15%,

were natural persons and the other 2,749 persons were juristic persons, equivalent to 2.85%.

As of 31 December 2015, there were 37 provident funds under management of the Company covering

391,657 funds members and 694 employers.

As of 31 December 2015, the major clients are institution being private and government sector and

saving cooperatives totaling 36 private funds, the rest is individual totaling 21 private funds.
Trustee Service for Trusts

At the end of 2015, there was 1 private equity trust under the trusteeship of the Company with the net asset
value of 500.20 million, which is the first private equity frust of Thailand jointly invested between governmental

institutes and major investors from private sector.
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Number and Size of Mutual Funds (as of 30 December 2015) were as follows:

Industry As a whole

MFC Asset Management Public
Company Limited

No. of Funds THB Million No. of Funds THB Million
1. Local Fund 922 2,688,900 67 43,244
2. Foreign Investment Fund 452 765,944 26 13,435
3. Country Fund 2 502 1 85
4. Property Fund and the Real Estate Investment 86 374,124 12 19,332
Trusts which the Company acts as trust manager
5. Special fund (private equity fund) N/A N/A 1 832
6. Vayupak 1 Fund 1" 233,207 1 116,696
Market Share A4.74%

* Co-manager between MFC Asset Management Public Company Limited and Krung Thai Asset Management Public Company Limited

Number and Size of Provident Funds (as of 31 December 2015)

Industry As a whole

MFC Asset Management Public
Company Limited

Number of Funds 424 37
Number of Members 2,974,755 391,657
Number of Employers 16,607 694
Size of Fund (Million Baht) 883,692 140,769
Market Share 15.93%

Sources : AIMC and MFC Asset Management Public Company Limited

Number and Size of Private Funds (as of 31 December 2015)

Industry As a whole

MFC Asset Management Public
Company Limited

Number of Funds 3,223 57
Size of Fund (Million Baht) 590,790.65 28,890.16
Market Share 4.89%

Sources : AIMC and MFC Asset Management Public Company Limited

Number and Size of Trusts under Trustee Service (as of 31 December 2015)

Industry As a whole

MFC Asset Management Public
Company Limited

Number of Trusts N/A 1
Size of Trusts (Million Baht) N/A 500.20
Market Share N/A

Sources : MFC Asset Management Public Company Limited
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Research & Development

The Financial Engineering Department continues to have the main responsibility of developing mutual funds
that best meet the customers’ needs whether it shall be funds that invest in domestic or foreign securities or Real Estate
Investment Trusts (REITs) that invest in domestic or foreign assets.  To this end, the Financial Engineering Department
works closely with the Fund Management Division, the Risk Management Department and the Property & Infrastructure
Fund Department. Furthermore, we are in constant contact with foreign asset management companies to
exchange ideas and mutually beneficial information. We hope to build strategic partnerships, which will lead to
collaboration on new investment ideas and developing fund structures, as well as open up new distribution
channels for the Company to target foreign investors with the imminent infroduction of the ASEAN Economic
Community (AEC).

Moreover, the Company could be considered a leader in the development of new fund ideas. For instance,
the idea of setting up a fund that invests directly in various asset classes offshore or a fund that invests in businesses
related to wellness or innovation. These funds are able to diversify risk and provide the greatest flexibility of
investment for the best interest of the Company’s customers. Examples of such funds are the MFC Multi-Asset 5
Series 1 Fund (investing in all asset classes across the globe), the MFC Smart Wellness Series 1 Fund (investing in
businesses related to wellness across the globe) and the MFC Smart Innovation Series 1 Fund (investing in businesses
with innovation across the globe). Additionally, in the past year, the Company was the first to develop and launch
a Real Estate Investment Trust (REIT) to invest in offshore assets. The MFC Industrial Real Estate Investment Trust (MIT)
invests in a company that invests in a data center in London, United Kingdom. With regards to funds that invest in
real estate (REITs), the Company focuses on seeking assets, such as office buildings, shopping centers, hotels and
storage facilities, which have the potential to provide good returns. The aim is to set up REITs that can provide
good returns for our customers in the long term. At the same time, the Company has the capabilities and is

prepared to take on the role of REITs Manager and/or REITs Trustee.

In 2015, the Company collaborated with the Small and Medium Enterprise Development Bank of Thailand in
establishing a private equity frust to invest in SME businesses. It can be considered the first such trust established in

Thailand under government policy to provide financial assistance to Thai SMEs in order to drive the country’s economy.
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Business Assets

Premises and Equipment

The Office of the Company has located at G Floor and 219 - 23¢ Floor, Column Tower, no. 199, Ratchadapisek

Road, Klongtoey Sub-district, Klongtoey District, Bangkok 10110, the Company has rented from the Column Property
Fund. In 2015, the rental paid to the Column Property Fund was at Baht 31,683,429.31.

The Company has 7 branches as follows;

1.

Chaengwattana Branch has been established on 27" November 2008, located at no. 99 and 99/9 Moo 2, Central
Plaza Chaengwattana, 4" Floor, Room No. 405, Chaengwattana Road, Bangtalad Sub-district, Pakred District,
Nonthaburi Province 11120. The Company has rented the said premise from Central Pattana Public Company

Limited. The rental and utility fees paid in 2015 were af Baht 2,068,297.41.

. Kon Kean Branch has been established on 18" October 2013, located at no. 123, Complex Plaza 1, Kon Kean

University, 1" Floor, Room No. 149, Mitraparp Road, Muang District, Kon Kean Province 40002. The Company has

rented the said premise from Kon Kean University. The rental and utility fees paid in 2015 were at Baht 196,800.

. Chiang Mai Branch has been established on 17" March 2014, located at no. 99, 99/1, and 99/2, Moo 4, Central

Festival Chiang Mai, 3 Floor, Room No. 346, Zone B, Super-Highway Road, Fah-harm Sub-district, Muang District,
Chiang Mai Province 50000. The Company has rented the said premise from Central Pattana Public Company

Limited. The rental and utility fees paid in 2015 were at Baht 2,235,054.23.

. Phuket Branch has been established on 25" August 2014, located at no. 74-75, Moo 5, Central Festival Phuket,

2" Floor, Room No. TCO17, Vichit Sub-district, Muang District, Phuket Province 83000. The Company has renfed
the said premise from Central Department Store Company Limited. (Phuket Branch). The rental and utility fees

paid in 2015 were at Baht 1,426,775.48.

. Rayong Branch has established on 27" May 2015, located at no. 99 and 99/1, Central Plaza Rayong , 2™ Floor,

Room No. 261, Bang Na-Trat Road, Choeng Noen Sub-district, Muang District, Rayong Province 21000. The
Company has rented the said premise from CPN Rayong Company Limited. The rental and utility fees paid in

2015 were at Baht 1,956,843.34.

. Phitsanulok Branch has established on 15™ November 2015, located at no. 9/99, Moo 5, Central Plaza Phitsanulok,

3 Floor, Room No. 341, Singhawat Road, Plaichomphol Sub-district, Muang District, Phitsanulok Province 65000.
The Company has rented the said premise from Central World Company Limited. The rental and utility fees paid

in 2015 were at Baht 341,012.92.

. Pinklao Branch has established on 4™ December 2015, located at no. 7/222, Central Plaza Pinklao, 4™ Floor,

Room No. 426/1, Baromrajachonnee Road, Arun-Amarin Sub-district, Bangkok Noi District, Bangkok 10700. The
Company has rented the said premise from Central Pattana Public Company Limited. The rental and utility fees

paid in 2015 were at Baht 297,553.07.
MF Holdings Company Limited shares the Company’s office without having to any cost.

MFC Real Estate Asset Management Company Limited shares its office with the Company’s location without

having to any cost

MFC Advisory Company Limited had its office at 21* Floor, Column Tower, Ratchadapisek Road, Klongtoey
Sub-district, Klongtoey District Bangkok 10110 without having to any cost.

MFC ESCO Company Limited had its office at 21 Floor, Column Tower, Ratchadapisek Road, Klongtoey
Sub-district, Klongtoey District Bangkok 10110 without having to any cost.
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Investment in Securities

The Company’s policy on securities investment is in compliance with nofification of the Office of Securities and
Exchange Commission No. Sor Nor 29/2549 Re: The transaction may cause the Conflict of Interest in fund management
and protection measure and its amendment in 2008 which is Sor Nor 21/2551 Re: The transaction may cause the Conflict

of Interest in fund management and protection measure (no.2).
Investment Policy in Subsidiary Companies and offiliates

MF Holdings Company Limited (formerly MFC Realty Company Limited) was founded on 15" January 1992 with a
registered capital of Baht 100,000 or equivalent to 10,000 shares. It is 99.99% of the paid up capital owned by MFC Asset
Management Public Company Limited. Its objectives were to engage in holding company business. It was renamed
to read as “MF Holdings Company Limited” on 1% February 1993 together with increasing its registered capital to Baht
2,000 million which was partially paid-up 25% of registered capital. The Company has 50,007,500 shares.

The Board of Directors of MF Holdings Company Limited consists of 3 directors, all of whom are executives of MFC

Asset Management Public Company Limited. However, there is no remuneration for such directors.

In addition to investing in securities pursuant to the notifications of the Office of Securities and Exchange
Commission, currently MF Holdings Company Limited has invested in 3 companies as follows:

1. MFC Real Estate Asset Management Company Limited, registered on 21 May 2008 with the registered capital
of Baht 1 million which was partially paid-up 25% of the registered capital. This company has its objectives in
providing consulting services and engaging in real estate business. MF Holdings Company Limited holds 100% of
the total issued shares.

2. MFC Advisory Company Limited, registered on 30" June 2009 with the registered capital of Baht 20 milion
which was partially paid-up 60% of the registered capital. This company has its objectives in providing consulting
services and supporting services for business management, such as planning of organisation structure, financial
advisory service, giving advice regarding commerce, industry, production and marketing. MF Holding Company
Limited holds 100% of the total issued shares.

3. MFC ESCO Company Limited, registered on 17" March 2010 with the registered capital of Baht 20 million which
was partially paid-up 25% of the registered capital. This company has its objectives in providing consulting
services regarding energy management, energy saving, effective use of energy, including analysis of energy

usage and arrangement of energy saving plan. MF Holding Company Limited holds 100% of the total issued shares.
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The Company will continue fo focus on building
strength and stability of the Company, especially in
terms of revenue generation, customer base expansion
and increased investment management efficiency
for customer satisfaction, as well as improvement of
customer service by providing accurate and timely
service. To this end, the Company shall abide by the

SET’s principles of Good Corporate Governance.

In 2016, the Company has the policy to continue
to actively expand our target market by establishing
branches in other regions of the country. Last year, the
Company opened the fourth and the fifth branches in
Rayong Province and Phitsanulok Province respectively.
Also, the Company plans to open the sixth branch at
Pinklao at the beginning of 2016. The Company has
plans fo continue the expansion to other large provinces
in each of the regions in order to expand our customer
base, generate revenue, strengthen the MFC brand
and ensure the Company’s future stability. Additionally,
we plan to expand our foreign customer base by
establishing offshore branches, starting with countries
in the region. The Company shall form alliances with
leading foreign fund houses, especially inthe AECregion,
to market our funds overseas. In terms of services, the
Company is determined fo continue to develop our
marketing channels. In the past year, the Company
completed the development of the Mobile SMART
Application on both the I0S and Android systems.
Furthermore, we launched a new unit payment platform
through “pay at post” in collaboration of the Thailand
Post, which has over 1,400 branches across the country,

in order to provide greafer convenience to our customers.

Furthermore, the Company remains focused on
developing new fund ideas to suit both the domestic
and global investment environment. In order fo do so,
we will collaborate with both local and foreign strategic
partners that can provide us with recommendations on
developing fund structures as well as ways to improve
investment management efficiency in achieving the
expected returns in order to satisfy our customers’ needs

and garner favorable impressions on our products.
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At end of year 2015, the Company did not be
sued in any court or there was no any legal dispute
either which may affect the asset of the Company
or its subsidiaries over 5% of shareholder’s equity or
which material affects the operation of the Company

or ifs subsidiaries.
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Capital Structure

Share Capital

As of 30 December 2015, the Company’s registered and paid-up capital is at Baht 120,298,525, consisting
of 120,298,525 ordinary shares at a par value of Baht 1 per share.

Shareholders

Top ten major shareholders as af 30 December 2015:

Name Number of Shares % of Total Shares
1. COUNTRY GROUP HOLDINGS PUBLIC COMPANY LIMITED 29,903,500 24.858
2. GOVERNMENT SAVINGS BANK 29,400,000 24.439
3. MINISTRY OF FINANCE 20,000,000 16.625
4. MR. SONG WATCHARASRIROJ 4,305,000 3.579
5. ABERDEEN GROWTH FUND 3,740,900 3.110
6. BANK JULIUS BAER & CO., LTD, SINGAPORE 2,884,000 2.397
7. ABERDEEN LONG TERM EQUITY FUND 2,494,200 2.073
8. BNP PARIBAS SECURITIES SERVICES, LONDON BRANCH 2,451,800 2.038
9. ABN AMRO NOMINEES SINGAPORE PTE LTD 2,138,700 1.778
10. BNP PARIBAS SECURITIES SERVICES SINGAPORE BRANCH 2,110,700 1.755

Dividend Policy

The Company has a policy to pay dividends in proportion to its profits. Subject to investment plan of the
Company including the necessity and other appropriate plan in the future, normally the minimum pay-out ratio
is 50 per cent of net profit after tax (including interim dividends for the period).

Its subsidiary does not have a definite dividend policy.
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The Company’s Vision Mission and Core Values

Vision:

“To be among the top 3 leading wealth management companies in Thailand and focus on sustainable

growth and revenue of the Company.”

Mission:

“To provide wealth management services by a professional feam with continually updated systems in accordance

with international standard in order to satisfy the customer and society.”

Core Value

1.

Customer Oriented
As the customer are always the most important persons, the Company, therefore, provides the customers
with the best services and satisfaction as the top priority. The Company believes that the customers’

satisfaction and trust shall encourage the Company to achieve its goal.

. Professionalism

The Company performs its duties by a knowledgeable, responsible, capable and ethical team in every
aspect of the business under the fransparent principle of Corporate Governance with the responsibility

tfo the society.

. Change Catalyst

The Company is ready to adjust or to be a leader in changing by taking into account the benefit of its
customers at the first priority in order to be a leading company in the asset management industry and

to develop its organization for a constant and sustainable progress.

. Commitment

The Company takes a commitment fo fulfill our promise given to all stakeholders namely companies,

employees, customers and shareholders.

. Winning Team Spirit

In order to achieve the Company’s target, the Company strongly intent to be success by best cooperation

of every employee and every department within the organization.
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Management Structure

The Company’s Board of Directors has 14 members consisting of 1 Chairman, 1 Vice Chairman, 1 the
President, and 11 remaining members acting as the directors. The meeting of the Board of Directors shall be
convened once a month. This is to determine policy and business direction, as well as supervise and monitor
the Management Committee under the control of the President fo efficiently comply with the business guidelines
os stipulated. The Board of Directors has also appointed the First Executive Vice President, Corporate Strategy
Division, fo be Company Secretary.

The member of Board of Directors and the Company Secretary in 2015 are as follows:

No. Name Position

1. Dr. Narongchai Akrasanee Chairman (Independent Director)
(Since 28 Oct 2015)
2. Dr. Chokchai Aksaranan Vice Chairman (Independent Director)

Acting Chairman (Until 28 Oct 2015)

3. Mr. Sadawut Taechaubol Director

4. General Lertrat Ratanavanich Director

5. Mr. Surabhon Kwunchaithunya Director

6. Mr. Pitsanu Vichitcholchai Director

7. Mr. Chatchai Payuhanaveechai Director (Since 20 May 2015)

8. Mr. Pisit Serewiwattana Director (Since 2 June 2015)

9. Dr. Vikrom Koompirochana Independent Director
10.  Mr. Boonlue Prasertsopar Independent Director
11. Mr. Amorn Asvanunt Independent Director (Since 21 Jan 2015)
12. Ms. Prapa Puranachote President
13.  Mrs. Rachitporn Manawes Company Secretary/ Secretary to the Board of Directors

Directors who is retfired by rotation/ resigned in 2015

No. Name Position
1. Mr. Woravit Chailimpamontri Director (Until 2 Apr 2015)
2. Dr. Tachaphol Kanjanakul Director (Until 21 Apr 2015)
3. Mr. Pipat Khanthong Director (Until 21 Apr 2015)
4. Mr. Suwit Rojanavanich Director (Until 29 Oct 2015)
5. Mrs. Philaslak Yukkasemwong Director (From 3 June 2015 fo 31 Oct 2015)

According fo the Company’s Articles of Association, one - third of the directors shall vacate in proportion. The
directors vacating from office in the first and second years after the registration of the Company shall be selected by
drawing lots. In subsequent years, the director who has held office longest shall vacate. The directors shall be elected at
the meeting of the shareholders with majority vote. However, in the case of a vacancy in the Board of Directors
for reasons other than by rotation, the Board of Directors shall elect a person who has the quadlifications and is not
being under any of the prohibitions to be the substitute director at the next meeting of the Board of Directors.
The resolution of the Board of Director thereunder shall be made by a vote of not less than three-fourths of the number
of the remaining directors. The substitute director shall hold office only for the remaining term of office of the director

whom he or she replaces.
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Authorized Signatures to Bind the Company

According to the Company’s Articles of Association, the Board of Directors has specified the name of
authorized directors. As end of 31 December 2015 the Company’ authorized directors shall be either Miss
Prapa Puranachote as the President is authorized to sign on behalf of the Company and affix the Company’s
seal; OR Mr. Sadawut Taechaubol and Mr. Surabhon Kwunchaithunya, jointly sign with affixing the Company’s

seal. There is no limit fo the authority of the directors.
The Board of Directors has appointed sub-committees as follows:

1. The Executive Committee. The members of Executive Committee comprises of not exceeding 5 directors
and | advisor The meeting of the Executive Committee is convened once a month in order to consider, revise and
scrutinize policy including other important matters prior to submit the same to the Board of Directors and to carry
out tasks assigned by the Board of Directors. The First Executive Vice President of Corporate Strategy Division

serves as the Secretary to the Executive Committee.

The members of the Executive Committee in 2015 are as follows:

No. Name Position
1. Mr. Sadawut Taechaubol Chairman of the Executive Committee
2. Mr. Surabhon Kwunchaithunya Member
3. Mr. Woravit Chailimpamontri Member (Until 2 Apr 2015)
4. Mr. Pitsanu Vichitcholchai Member (Since 20 Apr 2015)
5. Mr. Suwit Rojanavanich Member (Until 29 Oct 2015)
6. Ms. Prapa Puranachote Member
7. Mr. Tommy Taechaubol Advisor to the Executive Committee
8. Mrs. Rachitporn Manawes Secretary to the Executive Committee

Please see details of the Authorities, Duties, and Responsibilities of the Executive Committee in the Good

Corporate Governance of page 93

2. The Audit Committee. The composition of Audit Committee shall be 3 independent directors and the

head of the Intemnal and IT Audit Department serves as the secretary.

The members of the Audit Committee in 2015 are as follows:

No. Name Position
1. Dr. Chokchai Aksaranan Chairman of the Audit Committee
2. Dr. Vikrom Koompirochana Member
3. Mr. Boonlue Prasertsopar Member
4. Mr. Aphirak Poomklin Secretary to the Audit Committee

Please see details of the Authorities, Duties, and Responsibilities of the Audit Committee in the Good

Corporate Governance of page 95

3. The Nomination and Remuneration Committee. The Nomination and Remuneration Committee consists
of 3 members. This is to ensure that the process of recruiting independent directors, executive officers as well as
considering the remuneration of directors, executive officers and employees including other person assigned by
the Board shall be transparent and comply with the good corporate governance. The Executive Vice President

of Human Resource Department serves as the Secretary to the Nomination and Remuneration Committee.
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The members of the Nomination and Remuneration Committee in 2015 are as follows:

No. Name Position
1. Mr. Surabhon Kwunchaithunya Chairman of the Nomination and Remuneration Committee
2. Dr. Vikrom Koompirochana Member
3. Mr. Boonlue Prasertsopar Member
4. Ms. Supika Somthai Secretary to the Nomination and Remuneration Committee
Please see details of the Authorities, Duties, and Responsibilities of the Nomination and Remuneration
Committee in the Good Corporate Governance of page 97
4. The Risk Management Committee. The Risk Management Committee consists of 4 directors. The Executive
Vice President of Risk Management Department acts as the Secretary to the Risk Management Committee.
The members of the Risk Management Committee in 2015 are as follows:
No. Name Position
1. Dr. Vikrom Koompirochana Chairman of the Risk Management Committee
(Since 21 Apr 2015)
2. Dr. Tachaphol Kanjanakul Chairman of the Risk Management Committee
(Until 21 Apr 2015)
Ms. Prapa Puranachote Member
4. Mrs. Pannarat Bhanpato Member
5. Dr. Chareonchai Lengsiriwat Member and Secretary to the Risk Management Committee

Please see details of the Authorities, Duties, and Responsibilities of the Risk Management Committee in

the Good Corporate Governance of page 99

5. The Good Corporate Governance Committee. The Good Corporate Governance Committee consists

of not exceeding 4 directors. This committee shall be responsible for supervising the Company to engage its

business in compliance with the good corporate government principle as stipulated by the Office of SEC and

the Stock Exchange of Thailand. The First Executive Vice President of Corporate Strategy Division serves as the

Secretary to the Good Corporate Governance Committee.

The members of the Good Corporate Governance Committee in 2015 are as follows:

No. Name Position
1. Mr. Chakkrit Parapuntakul Chairman of the Good Corporate Governance Committee
2. Mr. Surabhon Kwunchaithunya Member
3. Mr. Suwit Rojanavanich Member (Until 29 Oct 2015)
4. Ms. Prapa Puranachote Member
5. Mrs. Rachitporn Manawes Secretary fo the Good Corporate Governance Committee

Please see details of the Authorities, Duties, and Responsibilities of the Good Corporate Govemnance Committee

in the Good Corporate Governance of page 103
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Remuneration

Remuneration for Directors and Executive Officers

In 2015, the Company paid the remuneration to the Board of Directors as following detail:

Remuneration for the Board of Directors and Executive Committee

The Company has set a policy for fixing remuneration for the Board of Directors clearly and transparently,

whereby the said remuneration shall be determined and revised substantially by the Nominationa and

Remuneration Committee with regard to the appripriation and conformity of the scope and responsibility of the

directors.

In 2015, the Company paid the remuneration to the Board of Directors and the Executive Committee,

including meeting allowance, monthly retainer and bonus, are as shown in the following table:

Name Position Noworde  Resaings " betn/vemy - for 2004 g Terel
1. Dr. Narongchai Akrasanee  Chairman 102,000.00 39,000.00 4000000  289,704.14  470,704.14
(Since 28 Oct 2015)
2. Dr. Chokchai Aksaranan Vice Chairman 42500000 15600000  153,333.33  289,704.16 1,024,037.49
Acting Chairman (Until 28 Oct 2015)
3. Mr. Sadawut Taechaubol Director 58050000  156,000.00  120,000.00  217.278.10 1,073,778.10
Chairman of Executive Committee
4. General Lertrat Ratanavanich  Director 331,500.00 156,000.00 12000000 217.278.10  824,778.10
5. Mr. Surabhon Kwunchaithunya  Director 556,500.00 15600000 12000000  217,278.10 1,049,778.10
Member of Executive Committee
6. M. Pitsanu Vichitcholchai Director 411,75000  156,000.00  120,000.00 - 687,750.00
Member of Executive Committee (Since 20 Apr 2015)
7. Mr. Chatchai Payuhanaveechai  Director 163,000.00  104,000.00 80,000.00 - 337,000.00
(Since 20 May 2015)
8. Mr. Pisit Serewiwattana Director 163,000.00 91,000.00 70,000.00 - 314,000.00
(Since 2 June 2015)
9. Dr. Vikrom Koompirochana Director 33160000 15600000 120,000.00 144,852.08  752,352.08
10. Mr. Boonlue Prasertsopar Director 331,600.00 15600000 120,000.00 217,278.10  824,778.10
11. Mr. Amom Asvanunt Director 255,000.00 143,000.00 110,000.00 - 508,000.00
(Since 21 Jan 2015)

12. Miss. Prapa Puranachote Director 556,500.00  156,000.00  120,000.00  217,278.10 1,049,778.10
Member of Executive Committee

13. Mr. Tommy Taechaubol Advisor 356,250.00 - - - 356,250.00

14. Mr. Woravit Chailimpamontri  Director 69,750.00 39,000.00 40,000.00  217,278.10  366,028.10
Member of Executive Committee
(Until 2 Apr 2015)

15. Dr. Tachaphol Kanjanakul Director 102,000.00 39,000.00 40,000.00 217,278.10  398,278.10
(Until 21 Apr 2015)

16. Mr. Pipat Khanthong Director 102,000.00 39,000.00 40,000.00 54319.53  235319.53
(Until 21 Apr 2015)

17. Mr. Suwit Rojanavanich Director 386256000  130,000.00  100,000.00 217.278.10  833,528.10
Member of Executive Committee
(Until 29 Oct 2015)

18. Mrs. Philoslak Yukkasemwong  Director 127,500.00 65,000.00 50,000.00 - 242,500.00
(From 3 June 2015 to 31 Oct 2015)

19. Mr. Krit Umpote Director - - - 72.426.04 72,426.04
(Until 10 Apr 2014)

20. Mr. Wisit Wisitsora-at Director - - - 126,745.57 126,745.57
(Until 1 Aug 2014)

21. Mrs. Urai Romphotiyok Director - - - 14485208  144,852.08
(Until 1 Sep 2014)

22. Mr. Boonchai Chokwatana  Director - - - 19917160 199,171.60
(Until 1 Dec 2014)

Total 5,331,600.00 1,937,000.00 1,563,333.33 3,060,000.00 11,891,833.33
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Remuneration for the Dinectors and External Experts who sered position on each Committee
Remuneration of the Audit Committee
In 2015, the Company paid remuneration to the Audit Committee in a form of meeting. allowance annual

allowance and bonus as shown in the following table

Name e Alowints AnT;thA/"\?evg; Y 22?Ttu(saaht) Tl
1. Dr. Chokchai Aksaranan Chairman of the Audit Committee  300,000.00 - - 300,000.00
2. Dr. Vikrom Koompirochana Member 225,000.00 = - 225,000.00
3. Mr. Boonlue Prasertsopar Member 168,750.00 - - 168,750.00
Total 693.750.00 - - 693,750.00

Remuneration of the Nomination and Remuneration Committee
In 2015, the Company paid remuneration to the Nomination and Remuneration Committee in a form of

meeting allowance annual, allowance and bonus as shown in the following table

Name e Alowtnts Am(lgglhtA/"\(()evg)n Y Z%ﬁTiBahi) taicl
1. Mr. Surabhon Kwunchaithunya  Chairman of the Nomination and ~ 132,000.00 = - 132,000.00
Remuneration Committee
2. Dr. Vikrom Koompirochana Member 99.000.00 - - 99,000.00
3. Mr. Boonlue Prasertsopar Member 82,500.00 = - 82,500.00
Total 313,500.00 - - 313,500.00

Remuneration of the Risk Management Committee
In 2015, the Company paid remuneration to the Risk Management Committee, meeting allowance, annual

allowance and bonus, as shown in the following table

Narme ReEie Nowarce " Bobt/vey  for2orapay 1ol
1. Dr. Vikrom Koompirochana  Chairman of the Risk Management  110,000.00 = - 110,000.00
Committee (Since 21 Apr 2015)
2. Dr. Tachaphol Kanjanakul  Chairman of the Risk Management  22,000.00 - - 22,000.00

Committee (Until 21 Apr 2015)
3. Miss. Prapa Puranachote Member = = = =
4. Mrs. Pannarat Bhanpato Member - - - -

5. Dr. Chareonchai Lengsiiwat ~ Member = = = =

Total 132,000.00 - - 132,000.00
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Remuneration of the Good Corporate Govermnance Committee
In 2015, the Company paid remuneration fo the Good Corporate Governance Committee in a form of annual

albwance meeting allowance and bonus as shown in the following table

Name Rl Novore acnfvemy . for2oraay 1o
1. Mr. Chakkrit Parapuntakul  Chairman of the Good Corporate 66,000.00 - - 66,000.00
Govermnance Committee
2. Mr. Surabhon Kwunchaithunya Member 49,500.00 = - 49,500.00
3. Mr. Suwit Rojanavanich Member (Until 29 Oct 2015) 33,000.00 - - 33,000.00
4. Miss. Prapa Puranachote  Member - - - -
Total 148,500.00 - - 148,500.00

Remunenation for Executive officers:
The Executive officers’ remuneration was complied with the rules and policy as stipulated by the Board of

Directors, which shall be consistent with the Company performance and each Executive officer’s performance.
Other remuneration : None
Remuneration for Auditors
The Company and its subsidiaries have the same auditor with the following relevant fees:
1. Audit Fee
In 2015, the Company and its subsidiaries paid the following audit fees:

¢ The Company’s auditor, totaling Baht 827,500 in the previous financial year.
¢ The Auditor’s Audit firm, individual or firms relating to the Auditor and Audlit firm, fotaling Baht - in the

previous financial year.
2. Non-Audit Fee

In 2015, the Company and subsidiaries paid other non-audit fee as following details;

e The Company’s Auditor, totaling Baht - in the previous financial year, and future payments arising
from agreed but unfinished services in the previous financial year totaling Baht -.

e The Auditor’s Audit firm, individual or firms relating fo the Audit and Audit Company, fotaling Baht - in
the previous financial year, and future payments arising from agreed but unfinished services in the

previous financial year totaling Baht -.
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Corporate Governance

The maijor shareholders of MFC Asset Management Public Company Limited consist of Ministry of Finance, the
Government Savings Bank and Country Group Holdings Public Company Limited. The Company is the only asset
management company in Thailand listed on the Stock Exchange of Thailand (SET). Therefore, the Company recognizes
the importance of the Good Corporate Governance principles. To the extent of business ethics, the Company insisted
in the said doctrine continually, by which are developed properly to reflect all economic and social alterations for the
effectiveness and efficiency of management systems, as well as a fundamental of business expansion for continuous
growth as well as boosts up the shareholders’, investors’ and stakeholders’ trust as per the Good Corporate Governance
principles as defined by the Stock Exchange of Thailand. To facilitate all stakeholders’ to access the Company’s information
easily with variety choices, the Company has disclosed its related information, including its shareholders, investors and
other stakeholders via many channels, such as annual report form 56 -1 and the Company’s website.

The Board of Directors has assigned the Good. Corporate Governance Committees fo regularly review and adjust the
good corporate governance policy every year to ensure that the Company complies with the good corporate govemance
principles for the listed companies to cover various issues i.e., human rights, labour, health and sanitation & work safety,
security, environment, conflict of interest, internal, insider trading, anti-corruption, internal control, and disclosure of
information. Currently, the good corporate govemnance policies of the Company are as follows:

PART 1. The Rights and Equitability of Shareholders and other Stakeholders

The Company recognizes the rights of the shareholders; including right fo receive the Company’s information,
voting right, right for equitable treatment and right to receive the facilitation in attending the shareholders’ meeting,
and of other stakeholders, either intemal or external. To do so, the Company has specified the right and equitability of
shareholders and other stakeholders as the following:

Shareholder
1. Rights which the shareholders are entitled to receive;
1.1 Right to vote and express opinion;
1.2 Right to participate in any material change:
1.3 Right o nominate the directors;
1.4 Right to receive the dividend and other consideration. Currently, the Company has distribution of the
dividend from overall operation at the rate of no less than 50 percent of net profit;
1.5 Right fo receive information with transparent and examinable:

2. The Company holds the annual general meeting of shareholders within 4 months after the end of previous year.
The shareholders shall receive the invitation letter and information of place, time, agenda and other matters for
consideration, together with publicizing the said information via the Company’s website at least 21 days in
advance before the meeting date. In this regard, the detail of the annual general meeting of shareholders as
such shall also be published, at least, in one newspaper.

3. The Company has internal policy to promote and facilitate shareholders and institutional investors to participate
in the annual general meeting. The Company has chosen a conference venue with a comfortable, adequate
and accessible in tfransportation both by personal car and mass transit so that the shareholders can attend
the meeting conveniently.

4. Offering and opportunity to the shareholders for submission of attendance registration documents prior to the date
of meeting in order to shortening of verification documents in the date of meeting. The Company provide registration
channel at the conference venue for natural person and institutional investors shareholders. The company has
implemented a barcode system for used in the registration and casting vote for expeditious process of registration
and cast voting evaluation. Stamp duty has provided by the Company to facilitate the shareholders for given proxy.

5. The Meeting shall be transparently organized with checkable mechanism in compliance with the meeting
organization stipulated in the Company’s Article of Association and the invitation document. The Company
gives support to the directors, executives, and auditors to attend the annual general meeting, all together,
for answering and acknowledging of shareholders’ opinion. Before the meeting, voting method and rights
of shareholders shall be informed by the chairman of the meeting to the shareholders. During the meeting,
chairman of the meeting shalll offer the shareholders an equally opportunity to inquiry the company’s operations,
comment, and suggest in any issues before voting of each of agendas.
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6. The agendas proposed to consideration of the shareholders” meeting comprise of the following matters;

6.1  Approval of nominating directors together with preliminary details of each candidate; such as age,
education, knowledge, business experience etc;

6.2 Approval of the principles of remuneration of directors, other committees appointed by the board of
directors;

6.3  Approval of appointing the Company auditors and fixing the audit fee;

6.4 Approval of adopting the audited balance sheet and income statements;

6.5 Approval of dividend payment and other consideration;

6.6 Other important matters, such as capital increase, merger etc. (if any)

7. Upon completion of the meeting, the Company Secretary and Legal Service Department prepared minute of
the meeting which has clearly recorded all principal information, including a list of attending directors,
questions-answers and opinions, in brief, by showing either approved, disapproved or abstained votes for each
agenda and also kept and publicized the said minute via the Company’s website at www.mfcfund.com,
within 14 days as from the meeting date, in order fo be examinable and to comply with the good corporate
govemance principles.

8. The Shareholders are able to receive all relevant information either from the Company or via other medium,
such as the Company’s website, and may be able to request for additional information by contacting directly
to the Company at either phone numiber: 02-649-2000 or fax number: 02-649-2100 and 02-649-2111.

In 2015, the Company held the shareholders” meeting 2 fimes in total as follow;

1. The Extraordinary General Meeting of Shareholders No.1/2015 ("EGM no. 1/2015") held on January 27, 2015
at 13.45 hrs, the Company’s meeting room No. 2306 and 2307, 23rd floor, Column Tower, No.199, Ratchadapisek
Rd, Klongtoey Sub-district, Klongtoey District, Bangkok’ 10110 where the Company’s office is located. There
were 10 members of the Board of Directors attended the meeting. including the Acting Chairman of the Board,
the Chairman of the Audit Committee, the Chairman of Executive Directors, the Chairman of the Nomination
and Remuneration Committee, the President, the Advisor and the Company’s Management Committee. In this
regard, the Company also arranged to have the inspectors to attend the meeting, as the observers, for giving
any further information and answering questions from shareholders (if any), which are comprise of the representative
from PV Audit Co. Ltd., Mr. Prawit Viwanthananut and Ms. Rathaphat Limchareon as the auditor and external
independent legal advisor from Baker & McKenzie co., Ltd. Mr. Theppachol Kosol and Ms. Panlapa Chai-a-ya.

2. The Company held the 41st Annual General Meeting of Shareholders (AGM) on April 21, 2015, at 10:30 hrs. ot
Column 1 Room, 2nd Floor, Column Tower, 199 Rachadapisek Road, Klongtoey Sub-district, Klongtoey District,
Bangkok 10110. There were 8 members of the Board of Directors attended the meeting, including the Acting
Chairman of the Board, the Chairman of the Audit Committee, the Chairman of Executive Directors, the Chairman
of the Nomination and Remuneration Committee, the President, the advisor and the Company’s Management
Committee. In this regard, the Company also arranged to have the inspectors to attend the meeting, as the
observers, for giving any further information and answering questions from shareholders (if any), which are comprise
of the representative from PV Audit Co. Ltd., Mr. Prawit Viwanthananut and Ms. Rathaphat LimChareon as the
auditor and external independent legal advisor from Baker & McKenzie co., Ltd. Mr. Theppachol Kosol.

On the meeting date of the EGM no. 1/2015 and the 41st AGM, the meetings were conducted as schedule
in the agendas stipulated in the invitation letter. Before commencing the meeting, the Chairman stated clearly
as to the procedure to vote and rights of shareholders. During the meeting, the Chairman gave equal opportunities
for shareholders to enquire and examine the Company’s operations and express their opinions, as well as other
suggestions before casting their vote on each agenda.

Other Stakeholders

The Company has executed its business by strongly insisting in responsibility to all relevant party for mutually
sustained benefits. The Board of Directors also recognised supervision of management system to ensure the awareness
of Company regarding the all stakeholders’ rights, not only internal stakeholders, namely executives and employees of
the Company and of its aoffiliates, but also external stakeholders, including shareholders, customers, competitors, creditors,
the government sector and other related agencies. In case where any stakeholder would like fo contact or complain, the
stakeholders may contact to the Company’s Secretary and Legal Service Department at phone number.: 0-2649-2130-3
or email to: Company_Secretary@mfcfund.com

The Company has complied with relevant laws and regulations, both expressly stipulated by laws and clearly
guided, in written, as per the Company’s corporate governance principal and ethics to ensure that all stakeholders’
rights are well protected.
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()Monitoring the right of the stakeholders shall be as follow;

A. Customers

The Company intends to offer its clients the best benefits either in aspect of qualities or services. The Company

also aims for developing and maintaining a sustainable relationship with customers, maintaining a confidentiality of its

clients and preventing anyone from abusing customers’ confidential information for seeking benefits of one or others.

Additionally, the Company has organized a specific unit fo provide customers suggestions and investing advices so as

to ensure that the customers would be extremely pleased in its services by operating as follows;

1.
2.
3.

To provide equitable and responsible service to each and all of its customers;

To manage any investment with integrity and due care as a professional business operator;

To protect customers’ confidential information and prevent the abuse of customers” confidential information
or seeking benefits of oneself or other related persons; and

4. To organize a special unit for receiving customer’s complaints.

B. Partners and Counterparties

The Company places particular emphasis on the equal rights of its partners and counterparties according fo

the following principles;

1.
2.

To engage its business with the faimess, in doing so the Company treats its partners and counterparties fairly.
Setting the rule on the selection of partner and procurement, in this regard, the Company fixed the policy
and rule of procurement in written which eases understanding and is in the same practice. Additionally,
the Company also respects the right over the asset by having a proper examination which is to ensure
that the Company engages its business with having the legally grant to use the asset.

3. Preparing agreements to be in the same standard and proper form.

4. Strictly complying with all contractual conditions, business ethics, commitments giving to business partners legal

agreements, including conditions of payment, repayment, and other conditions to partners and counterparties.

5. Reporting financial and general information in an accurate, complete, timely and transparent basis and
in line with regulations as set forth by Stock Exchange of Thailand and the Office of Securities and Exchange
Commission (“the Office of SEC”).

6. Having the policy of keeping the confidentiality of partners and counterparties. The Company engages
its business based upon the faimess and independence and abstention from any bribery or offering any
incentive to any person for its business benefit.

C. Creditors

The Company immerses the sustained relationship between the Company and the creditors by complying with

the following principles;

1.

2.

To treat with the creditors equally and fairly by giving the accuracy, fransparency and examinable information
to the creditors.

To comply with all terms of agreements, ethic and commitment given to the counterparties including to
principle repayment , interest, fee and the maintenance of financial ratio and other terms and condition
given fo the creditor.

D. Employees

The Company has continually recognized an importance of human resources management and intended to

encourage all employees to be confident and proud of their organization. The Company had policies to promote a

good cooperative atmosphere for new creation as well as supporting business expansion reflecting to the Company’s

vision. In addition, the Company had also supported corporate culture by encouraging its staffs to open their mind in

hearing. thinking, doing and yearning to know continually as follows;

1.
2.

Establish a faimess and equitable standard and condition for recruitment;

Provide stability and career advancement, including training courses, leaming opportunities and personal
development for employees:;

Give suitable and motivational remunerations and welfare, comparable to the companies either in the
same business or of general financial institutes;

Establish procedures regarding appointments, fransfers, or promotions of each employee in good faith
and faimess based on knowledge, ability and suitability:

Provide a proper working environment and well sanitation in the workplace to be safe for life and properties
of employees and the Company. Furthermore, in order to recognize the policy and guideline of safety and
sanitation of work place, the Company regularly held the relating training course for the employees and
the executives to comply efficiently.
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6. Develop good relations with employees with regard to employee’s individuality and human dignity:

7. Publicize a corporate govermnance practice to all employees regularly;

8. Monitor all employees to comply with rules, regulations and guideline of corporate govemnance practice
as referred above.

E. Competitors
The Company operates in line with the good-faith competition and strictly performs fair business under the
framework of laws and ethics as follows;
1. Not acquire the competitor’s confidential information by fraud or illegal means.
2. Not discredit the competitor’s reputation by slanderous activities, or perform any action without truth and
fair treatment.

F. Governmental Agencies
The Company complies with rules, regulations, and restrictions of related governmental entities, such as, the
Ministry of Finance, Bank of Thailand, Stock Exchange of Thailond, Anti-Money Laundering office, and the office of the SEC.

G. Society and environment

For the purpose of developing its sustainable business, the Company has adhered to operate its business under
the ethic and good corporate governance together with being responsible for the society and environment. The Company
has emphasized in the environment conservation seriously and continually including, together with locality, support all
activities which promote social qualities particularly increasing education opportunity and youth’s potential as well as
continually donating for public purpose. To do so, the Company has adhered to the guideline on social responsibilities as follows;

1. Encourage the good corporate governance by arranging interal control for working  operation to be in
line with related laws, regularly arranging internal audit and report to the board of directors, providing
risk management and providing publication of the Company’s good corporate governance either in the
annual report and on the Company’s website;

2. Contribute to the consumers by complying with operation standard in communication and providing
services to the customers;

3. Promote any transaction which may create the benefit for the whole community and society:

4. Avoid any act adversely affecting to country’s reputation, natural resource and environment

5. Implant communal and social responsibilities within Company and among employees at all level
consecutively:

6. Create the conscious of anti-corruption;

7. Use the resource valuably and efficiently by having the saving energy measure within the Company
and promote the recycling resource policy.

H. Relation with Investors

The Company has specified that the distribution of Company information to investors, both shareholders and
prospective shareholders, shall be the authority of the Chairman, President. In this regard, the Company assigned the
“Sales and Marketing Division” (the “Business Support Department) to be responsible for providing information,
explaining, and answering all enquiries to the customer generally, while the Company assigned “Corporate Strategy
Division” to be responsible for Investor Relations in communicating with the institute investor, shareholders including to
analyst and related government sector equally and fairly. The investors can contact each investor relations unit by
calling to 0-2649-2130-33 or E-mailing to: Company_Secretary@mfcfund.com

The Company discloses both financial and non-financial information such as information about the Company,
progress reports, economic analyzed report, annual report and other articles to shareholders and various stakeholders
through its publication and the medium as follows;

1. Communication systems of the Stock Exchange of Thailand and the Office of SEC;
the Company’s Annual Report;
Website : www.mfcfund.com ;
By telephone information service; via Contact center : (662)649-2000#0;
MFC Shareholders Service Center: (662)649-2130-33
Newspapers;
Quarterly newsletter; and

© N O O~ D

Investment seminars
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The Company has publicised public relations news, business news, progress on the Company’s projects and other
activities, as well as given information and accommodated the mass media continually. The activities can be summed
up as follows:

2014 2015
1. Public Relations News 35 42
2. Interview 53 12
3. Press Conferences 1 1
4. Evaluating media opinion towards the Company

For activities held in 2015, the Company’s senior executives as well as the investor relations unit provided information
on various occasions, including 3 interviewing sessions held at the Company’s office and a telephone conference,
as well as meeting with small analyst groups 4 times a year.

(2)Human Rights Policy

The Company shall conduct its business with due care and shall not violate or not support any violation of
human rights, privacy respect and personal rights of person with whom the Company liases.
(3) Collective Action Codlition Against Corruption

The Company has set the anti-corruption policy that covers non-bribery for the business interest, not to
co-operate or promote any person to engage illegal business or social harm or threaten the country’s security. In this
regards, the Company has signed the Thailand’s Private Sector Collective Action Coadlition Against Corruption’s
Declaration of Intent ("CAC"). Furthermore, the meeting of Private Sector Collective Action Coalition Against
Corruption Council for the quarter 4/2015 dated 22 January, 2016 has adopted the Company to be the member of
Private Sector Collective Action Coalition Against Corruption. Whereas the Company can prove that it comply with
CAC which the Audit Committee has examined the sufficiency and completion of all the process, therefore, the
Company has been obtained the assessment of the Anti-Corruption Progress Indicator at the level 4.

The Company has the policy to promote its employees’ knowledge of the aforementioned matter by
organizing the seminar “Anti-corruption Policy” which deemed as a part of annual employee’s seminars. Moreover,
in order to educate, revise and develop the information disclosure of the Company according to the Anti-corruption:;
the Practical Guide prepared by Thai Institute of Directors Association or IOD, the Company has sent its employees
to attend the seminar relating to the anti-corruption set by any institute. In this regard, the Company has arranged
its employees, who work for the department relating to audit and monitor any risk stemmed from the corruption, to
attend any course which is relevant to the said auditing and risk monitoring such as the course of technical
protection against all modern tricks in the agenda Cyber Banking class 2 organised by the cooperation among the
Thai Institute of Banking and Finance Association, the Thai Bankers Association and the Fraud Management Club.

To control, monitor the practice of the said policy, monitor the risk from the corruption, the Board of Directors
assigned the Compliance Department, Risk Management Department and Infernal and it Audit Department to be jointly
responsible for testing and providing the risk assessment stemmed from fraud and corruption consecutively in order to
ensure that the Company efficiently practices in accordance with the measurement of anti-corruption. In this matter,
they shall submit the assessment result to the Good Corporate Governance Committee, the Audit Committee and
report to the Board of Directors respectively.

In 2015, the Company has declared the policy on protecting any corruption and set the regulation regarding
anti-corruption clearly including to prepare the anti-corruption policy in written for using as the guideline in engaging
business and disclose such policy and guideline together with channel of whistleblowing and complaint on the
Company’s website. By the way, the Company also conveys the aforementioned policy and guideline to its
employees by setting the annual seminar for their accurate understanding and implement the policy efficiently as a
concrete evidence. If any employee violates or does not comply with the said policy, such employee shall be
considered the disciplinary penalty according to the rule or regulation as specified by the Company and may be
punished by laws.
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(4) Whistleblowing and Whistleblower Protection
The Company arranges the channel of whistleblowing as follow;

Mr. Krisada Chatbunyong

First Senior Vice President ,Compliance Department.

MFC Asset Management Public Company Limited No. 199, Column Tower, G and 21st -23rd  Floor,
Ratchadapisek Rd., Klongtoey Sub-district, Klongtoey District, Bangkok 10110.

Telephone : 0-2649-2161

Fax : 0-2649-2106

Email address : krisada@mfcfund.com

In accordance with the anti-corruption policy and measure as posted on the Company’s website, the above
channel is for any stakeholder to contact or make a claim to the Board of Directors directly. In case of unfair freatment
or receiving the damage caused by the Company, the shareholder and the stakeholder shall be entitled to make
comment or claim to the Board of Directors.

Additionally, if there is any inappropriate event or incorrect action occurred in the workplace or any doubt that there is
the violation of good corporate governance of the Company, rule, regulation or any laws, violation of anti-corruption
policy, notification and compliance manual and relevant laws, the employees shall have duty to report such
occurrence fo their supervisor or higher executive officers or the executive officer of the Internal Audit Department.
In this matter, to ensure the whistleblower, the Company has the measure to protect a whistleblower by keeping
all information of whistleblower as confidentiality information and shall not disclose to any irrelevant person.

In 2015, there is no any complaint regarding any corruption action or violation of anti-corruption policy issued
against the Company.

(5 Intellectual Property Infringement Protection Policy

The Company has its owned policy regarding non-infringement intellectual property or copyright by fixing
that directors, executive officers and employees shall use copyright software provided by the Company only. Moreover,
in order to protect any infringement of copyright software, the Company has set the policy of utilizing the information
technology system and examined the software utilization of employees.

PART 2. Structure, Role, Duty and Responsibility of the Board of Directors, Sub Committees and Executive Officers
The Board of Directors

The Board of Directors consists of experts being acceptable in national level and also having an important
role in stipulating the Company’s policies. In doing so, the Board of Directors have to work closely with the senior
executives to fix operating plans for both short and long term as well as a policy on finance, risk management and
organization’s image. Additionally, they also have a significant role in supervising and assessing performance of the
Company and of the Company’s senior executives to ensure that everything is in line with plans, independently.

The Company has 14 directors comprising of 13 non-executive directors and 1 executive director, as the President.
Additionally, the Company also has 5 independent directors qualified as the Company’s rules and qualification which
complies with the rule set forth by the Office of SEC.Additionally, in order to ensure shareholders that the Company
has performed and scrutinized judiciously, the Board of Directors has nominated various sub-committees, including
the Executive Committee, the Audit Committee, the Nomination and Remuneration Committee, the Risk Management
Committee and the Good Corporate Governance Committee, to deal with special topics before submitting to the Board
for consideration and acknowledgement.

Variation of Board of Directors’ Structure

The Board of Directors has specified the qualification of directors which shall be recruited from various factors
by considering from skill, knowledge, professional, specialist and gender. Currently, in order to support the business of
the Company, therefore, the Board of Directors has been recruited for variation of male and female, range of age,
occupation and specialist.

Nomination and Appointment of Directors

The Company has the principles to nominate the director which shall be in line with the Public Company Act
B.E. 25635. On the other hand, as the Company is the securities company so that it shall be governed by the SEC
Office. According to the said regulation, it specified the qualification of director which is more intensive than the said
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regulation, so that upon each nomination of director, such nominated director shall be examined and approved its
qualification by the SEC Office prior to resume the directorship of securities company. To enhance the efficiency of
directorship’s duty, the director of the Company may hold a directorship in no more than 5 listed companies.

In principle, the Nomination and Remuneration Committee shall be responsible for the recruitment and nomination
of independent director by considering and recruiting from the data of Director Pool and relying on the principle as
stipulated in the Law of Public Company and the regulation of the SEC office together with scrutinizing the qualification
of each director fo meet the requirement and conform the business strategy of the Company as necessary.

Roles and Responsibilities of the Chairman of the Board of Directors

1. Summoning the meetings of the Board of Directors and supervising the delivery of meeting notices and related
documents so as to ensure that the Board of Directors acquire adequate and timely information:;

2. Presiding over the Board of Directors meeting:

3. Promoting Corporate Governance standards of the Board of Directors;

4. Presiding over the Shareholders meeting and conducting the meeting in compliance with the Company Articles
of Association and following the sequence of the agenda:

5. Supervising efficient communications between the directors and shareholders;

6. Performing the duty specified by law as the duty to be performed by the Chairman.

Combination or Separation of Position:

In the year 2015, the Chairman of the Board was an Independent Director, who was not the same person as the
President. This is intended to protect the interests of all parties in a fair manner and to differentiate between the duty
of specifying policies and the managing duties. Besides, the structure of the Board consists of non-executive directors
and independent directors more than executive director. This structure constitutes a balance of power and a review
of management.

Balance of the Directors who are not the executive officers:

The Board of Directors consists of 14 members, as follows:

1 director who is executive officer;

8 directors who are not executive officers; and

5 independent directors being over the requirement of one third of all directors.

Independent Directors are Directors who work independently and without any influence from management
and major shareholders or groups of major shareholders. Independent directors are not the authorized directors as
shown in the Company’s affidavit issued by Department of Business Development, Ministry of Commerce.

Qualifications:

The qualification of independent director of the Company complies with the standard specified by the Notification

of the Office of Securities and Exchange Commission and the Stock Exchange of Thailand as following details;

1.1 Holding less than 1 percent of the total voting shares of the Company, its subsidiaries, group of companies
and is not a person who may have a conflict of interest (including connected persons under Article 258 of
the Securities and Exchange Act B.E. 2535)

1.2 Taking no part in the management of the Company, as well as not being an employee, staff, or paid consultant
in the Company or its subsidiaries or group of companies, and is not a person who may have conflict of
interest; provided that he/she must not share any benefits or interests of the aforementioned natures for at
least two year.

1.3 Having neither direct nor indirect business relationship. benefits nor interest in the finance or management
of the Company or any of its subsidiary companies or its joint venture companies, and not being a person
who may cause conflicts in a manner which may be lost the independent.

1.4 Not being a close relative of the executives or major shareholders of the Company or any of its subsidiary
companies, ifs joint venture companies or being a person who may have conflict of interest and is not an
appoinfed nominee acting on behalf of the Board or major shareholders.

1.5 Being ready fo exercise full independent discretion and, if necessary in order to protect the benefits of the
Company, is ready to protest against other directors or executives.

1.6 Being ready fo attend the Board of Directors meeting to make any decisions on the Company’s important
activities.

1.7 Being academically qualified and equipping with proper experiences or are recognized for their high
potentialities and to be well-known.
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Not being a person in the lists made by the Stock Exchange of Thailand stating that such persons are
inappropriate to serve as an executive according fo regulations of the Stock Exchange of Thailand

Never be under any court or judgments regarding convicting or violating to the Securities and Exchange
laws, laws goveming the investment business, securities brokering, or credit fanciers, or commercial banking
laws, or life or non-life insurance laws, or money laundering laws, or any other financial laws of a similar
nature, whether Thai or foreign, in accused of committing wrongful acts relating to trading in shares or the
perpetration of deceptions, embezzlement, or corruption.

.10 Having no other impediments or impairments to expressing opinions independently conceming the operations

of the Company.
1 Having the other qualification as stipulated in the applicable rule of the Stock Exchange of Thailand and
the Office of Securities and Exchange Commission as amended (if any).

Scope, Authorities, Duties and Responsibilities:

The authorities and duties of the Board of Directors shall comply with the principles as specified in the Public

Company laws and the related rules and regulations of the Securities and Exchange Commission, the Stock Exchange

of Thailand. The Board of Directors shall be responsible in overview as follows;

1.

To determine the Company’s direction, policy and strategy in compliance with the relevant rules and regulations
as well as those which were specified by the resolution of the shareholders’ meeting;

To approve and set the vision, mission, strategy and annual business plan including to revise the annual business
plan together with monitoring the implement of such strategy via the Management Committee and assigning
the executive of each division to organize the action plan seminar for setting plan and revise such action plan
which may adjust to be in line with the change of situation and the Management Committee shall report the
progress to the Board of Directors;

. To approve the long term business plan, annual budget and business plan, annual financial statement, annual

report and other significant matters;

4. To approve the organization chart, adjustment of working system and management structure;

5. To approve the investment policy and financial management policy of the Company:

6. To arrange the Good Corporate Governance and practice of ethics for directors, management executives and

employees including to regularly revise such policy every year in order to conform with the principle of good
corporate governance of listed companies which shall be covered the namely matter; human rights, labour,
sanitation and work security, maintenance, safety, environment, conflict of interest, usage of internal information,
fraud, corruption, internal control and information disclosure etc.;

7. To fix the anti-corruption policy including to monitoring the implementation of the anti-corruption policy:

8. To hold the annually general shareholders meeting within 4 months after the end of year. Unless there is

11.
12.
13.

16.
17.

18.

necessary circumstance, all directors have to present in the meeting:

. To appoint the new director in replacement of the director who resigns before his term;
. To specify policies and duties and also to appoint and/or remove members of any sub-Committees and other

persons works for the Company as assigned by the Board of Directors;

To appoint the auditor as recommended by the Audit Committee and propose to the shareholders’” meeting;
To specify scope of works and duties of the President;

To specify the Company’ s key performance indicator and regularly monitor the performance of the executives
to be in accordance with the business plan;

. To appoint, remove President, Senior Executive Vice President and First Executive Vice President as well as

approving salary or other remunerations and benefits for the said position as recommended by the Nomination and
Remuneration Committee;

. To evaluate the performance of President and all Senior Executives as monitored and recommended by the

Nomination and Remuneration Committee;

To approve the budget, in total, for salary, increase of salary, annual bonus and other inferest of the employees:
To provide assignment of the company secretary in order to supervise all matters related to the Board of
Director and to assist the Board of Director and the Company to comply with the relevant laws and regulations
including to support the relevant course relating to directorship duties and develop the knowledge of directors
consequently ; and

To execute any action for achieving the Company’s policies, targets and objectives.
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The Meeting of Board of Directors:

One of the important duties for acting as directors is to attend the Board of Directors meeting regularly for the purpose
of acknowledge and mutually deciding in connection with the Company’s business. The Board of Directors meeting
is normallly held on a monthly basis, and special meetings may be held additionally as necessary. Each year,the Company
will plan for an advance schedule of the meeting throughout a year. In this regard, clear meeting agendas are prepared
in advance including the agenda to regularly monitor operational performances. The Board's secretary circulates the
invitation letter together with the meeting agendas and relevant documents at least 5 working days in advance, so as
to allow the Board members to study all information before attending the meeting. Normally, each meeting lasts about 2
hours.

In consideration each agenda, Chairman of the Board of Directors, as Chairman of the meeting, provides
opportunities for directors to express their opinion independently. The resolution of each agenda shall be passed by
a majority vote: provided that one director shall have one vote. The directors shall be prohibited from attending the
meeting and/or voting in the agendas of which they may have interests or benefits. In case of tie vote, the Chairman
of the meeting shall have the casting vote.

In 2015, the Board held 12 ordinary meetings and 1 extraordinary meeting, all of which were aftended by the
board members regularly throughout the year. In addition, the Board of Directors meeting without the affendance of
the executives was held, at least, once a year. Written minutes were produced at the end of the meeting by the
secretfary fo the Board, served by the First Executive Vice President of the Corporate Strategy Division, and submitted
to certify by the Chairman. The certified minute shall be proposed for adopting as the 1st agenda of the next director
meeting. Nevertheless, the directors may express their opinions as well as may ask for amendment the minutes for more
completion and accuracy.

The adopted minute and its attachments shall be kept systematically in an electronic form as the Company’s
confidental documents at the office of Company Secretary and Legal Service Department for the benefit of directors’
and stakeholders” in search, references and ready for examinations.

In year 2015, the Board Meeting Attendance record of each individual member is presented in the accompanying table.

Board Attendance Record

No. list of the Board of Directors Remark
Attendance  Amount Total
1. Dr. Narongchai Akrasanee 3 3 3/3 Chairman of the Board of Directors (since 28 Oct 15)
2. Dr. Chokchai Aksaranan 12 12 12/12  Vice Chairman

(Acting Chairman until 28 Oct 15)

3. Mr. Sadawut Taechaubol 10 12 10/12

4, General Lerfrat Ratanavanich 12 12 12/12

5, Mr. Surabhon Kwunchaithunya 12 12 12/12

6. Dr. Vikrom Koompirochana 12 12 12/12

7. Mr. Pitsanu Vichitcholchai 10 12 10/12

8. Mr. Chatchai Payuhanaveechai 6 8 6/8 Since 20 May 15

Q. Mr. Pisit Serewiwattana 6 7 6/7 Since 2 Jun 15
10. Mr. Boonlue Prasertsopar 12 12 12/12
11. Mr. Amom Asvanunt 10 11 10/11 Since 21 Jan 15
12.  Ms. Prapa Puranachote 12 12 12/12
13.  Mr. Woravit Chailimpamontri ] 3 1/3 Until 2 Apr 15
14. Dr. Tachaphol Kanjanakul 3 3 3/3 Until 21 Apr 15
15.  Mr. Pipat Khanthong 3 3 3/3 Until 21 Apr 15
16, Mr. Suwit Rojanavanich 9 10 9/10  Until 29 Oct 15
17. Mrs. Philaslak Yukkasemwong 4 4 4/4 Since 3 Jun 15 until 31 Oct 15
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Sub-Committees
The Board of Directors appointed Sub-Committees to assist in the supervision of the Company’s businesses, as follows:-
Executive Committee

The Executive Committee comprises of not exceeding 5 directors, which usually holds the meeting once a month.
This is to consider, revise, and scrutinize the policy and any significant matter before proposing to the Board of Directors.
The First Executive Vice President of the Corporate Strategy Division shall serve as the Company Secretary and the secretary
to the Executive Committee.

In 2015, the Meeting of Executive Committee was held in total of 12 meetings. The affendance details of the
Executive Committee’s members are as follows:

Attendance Record

No. list of the Executive Committee Remark
Member Aftendance Amount Total

1. Mr. Sadawut Taechaubol 12 12 12/12

2. Mr. Surabhon Kwunchaithunya 12 12 12/12

3. Mr. Woravit Chailimpamontri 1 3 1/3 until 2 Apr 15

4. Mr. Pitsanu Vichitcholchai 8 9 8/9 Since 27 Mar 15

5. Mr. Suwit Rojanavanich 7 10 7/10 Until 29 Oct 15

6. Ms. Prapa Puranachote 12 12 12/12

Scope, Authorities, Duties and Responsibilities:

1. To consider the Company’s policies, including business plans, risk management plans, budget plans, efc., as
well as ensure the compliance with the plan and strategies set by the Board of Directors including rules and
regulations stipulated by the relevant governmental authorities;

2. To consider and approve the setting up of funds, as assigned by the Board of Directors;

3. To consider and approve any acts or fransactions which do not fall within the scope of normal business of the
Company within the financial budget set by the Board of Directors (Baht 20 millions) ;

4. To review the operational performance against monthly targeted budget before proposing fo the Board of
Directors;

5. To review the change of operational system business, the scope of work, as well as the restructure of
organization before proposing to the Board of Directors; and

6. To consider any other businesses as assigned by the Board of Directors.

Audit Committee

The Audit Committee of the Company was appointed by the Board of Directors. In order to comply with the
Good Corporate Governance, each member is selected from independent director who meets the qualification of
the Stock Exchange of Thailand and the Office of SEC so as to comply with the Good Corporate Governance. Currently
the Committee comprises of 3 members where Mr. Aphirak Pumklin, the First Senior Vice President of the Intemal and IT
Audit Department, the head of internal audit unit serves as a secretary to the Committee. The meeting of the Audit
Committee shall be held once a month or more as deemed necessary.

In 2015, the Audit Committed had 12 meetings, in total; including 2 meetings with executives and 4 meetings
with the Company’s auditor; of which each minutes has been reported fo the Board of Directors. The attendance
details of the Audit Committee’s members attending the meeting are as follows;

No. List of the Audit Committee Aftendance Record Remark
Member Attendance Amount Total

1. Dr. Chokchai Aksaranan 12 12 12/12

2. Dr. Vikrom Koompirochana 12 12 12/12

3. Mr. Boonlue Prasertsopar 9 12 9/12
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The performances of the Audit Committee in 2015 are as follows:

1.

To audit and monitor the Company to have an appropriate and sufficient internal control and audit system
including the disclosure of information in compliance with related laws and regulations;

. To consider the audited reports regarding each departments, produced by the Internal and It Audit Department

to inspect the performance of the Compliance Department and to monitor the consequences after giving
comments;

3. To consider the financial statements and investment fund of the Company and its offiliates;

4. To consider and propose the appointment and remuneration of the Company’s auditor(s) to the extend of

the independence and performance of such auditor(s);

. To consider, assess, control and monitor any risk relating to the anti-corruption measure and approve to

submit to the Board of Directors for filing with the Private Sector Collective Action Coadlition Against Corruption
Council;

. To meet with the auditor(s) without the attendance of the Company’s executives in order to consider any

matters in connection with the auditor’s approval of the Company’s financial statements;

. To meet with the Company’s executives in order to consider any matters regarding the operation of the Company,

the coordinatior and the cooperation between the Audit Committee and the executives.

Scope, Authorities, Duties and Responsibilities:

1.

To consider and review company financial report of the Company and the funds under the Company’s
management to ensure completion, accuracy, adequacy and trustworthy disclosure;

. To monitor and review the appropriation and adequacy of the internal control and internal auditing systems

including to consider the independence of the auditing unit as well as to approve the appointment, transfer
and dismissal of the Head of Internal and IT Audit Department;

To ensure and review the Company’s compliance with the Securities and Exchange laws, and related regulations
set by the Stock Exchange of Thailand or laws relating to securities businesses;

. To regulate the inspection of the internal control system including to consider the assessment of sufficiency of

the anti-corruption protection and report to the Board of Directors as deemed appropriated;

. To consider and propose the appointment and remuneration of the Company’s auditors to the extend of the

independence and performance of such auditors and to meet with the auditors without the attendance of
the Company’s executives at least once a year;

. To review the related transaction or any other fransaction that may cause the conflict of interest in order o

comply with the rules and regulations prescribed by laws;

. To provide the corporate governance report of the Audit Committee, which shall have detail, at least, according

to a minimum standard set by the Stock Exchange of Thailand or the Office of SEC and publicise the said
report in the Company’s annual report;

. In case of ceasing from his position before retirement term, the Audit Committee member may report a reason

of those to the Stock Exchange of Thailand and the Office of SEC; and

. To execute any other actions assigned by the Company’s Board of Directors and also agreed by the Audit

Committee.

Nomination and Remuneration Committee

The Nomination and Remuneration Committee comprise of 3 members. This Committee shall consider the nomination

of independent directors, executive officers including the remuneration of directors, executive officers and employees

as well as other persons worked for the Company as assigned by the Board of Directors according to the Good Corporate

Governance Principle. Executive Vice President of the Human Resource Department serves as secretary to the Committee.

In 2015, there were 6 meetings held to discuss the following matters:

1.

To nominate, select and propose qualified candidates who should be appointed to act as the independent
directors in replacement of those who retired by rotation before proposing the same to consideration of the
Board of Directors and the shareholder meeting at the annual general meeting of shareholders no. 41 on April 2015;

. To consider remuneration to be paid to for the directors of the Company as well as other persons assigned by

the Board of Directors;

. To specify the assessment of the President’s performance for the year 2015;

4. To recruit a new independent director for nomination in replacement of resigned directors;

5. To consider partial payment of bonus paid in December 2015;
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6. To consider the retirement of the executive officer;

7. To fix the assessment of key performance indicator of the President for year 2016;

8. To consider the employee bonus payment for 2015 and salary adjustments for 2016 before proposing the same
to the Board for approval and evaluate and review performance, bonus payment for 2015, and salary adjustments
for 2016 for the senior executives, which shall mean President and First Executive Vice President before proposing
to the Board of Directors for approval.

Scope, Authorities, Duties and Responsibilities:

1. To set policies and regulations regarding the remuneration of the Board of Directors and senior executives,
which shall mean the President, Vice President and First Executive Vice President.

2. To nominate, recruit, and propose qualified candidates for appointment of the independent directors in replace
of the directors who retired by rotation or other reasons for submitting to the consideration of the Board and
shareholders as the case may be;

3. To nominate, recruit and propose qualified candidates for appointment of President, as well as advise the Board
of Directors on the appointment of other senior executives, which shall mean Vice President and First Executive
Vice President, for submitting to the consideration of the Board;

4. To set policies, regulations, and procedures concerning remuneration of directors which shall mean the Company’s
directors, independent directors and other committee members who works for the Company as assigned directly
by the Board of Directors. This shall include the remuneration of the senior executives; President, Vice President
and First Executive Vice President as well as other relevant benefits proposed to the Board of Directors for approval;

5. To evaluate the performance of the President in order that the President shall be paid the remuneration
proper to his/her duties and responsibilities as well as to be in line with the operational performance of the
Company. In this regard, the comparable positions in the same business may also be considered. Such
evaluation shall be proposed to the Board of Directors for approval;

6. To propose the succession plan for the position of the President to the Board of Directors for approval as well
as to ensure that the Company has the succession plan for the position of other senior executives and other
position important fo the Company’s business which shall consider from the knowledge, skill and appropriation
and comply with the laws, the Articles of Association and the good corporate governance principles;

7. To scrutinize and advise the Board of Directors regarding the appointment, relocation, recruitment and dismissal
of senior executives; President, Vice President, and First Executive Vice President; and

8. To scrutinize the structure of remuneration and other related benefits for employees before submitting the same
to the Board of Directors for approval.

*

“senior executives” means the President and the first four positions of executives following the President, which
also include up to the forth executive in each level as such but exclude the Accounting and Financial Manager; unless
it would be in the same level as the said first four position. The Company assumed that currently it has 5 senior executives,
namely the President (1), First Executive Vice President (2) and Executive Vice President who are the member of Management
Committee (2).

**"Remuneration for Director” shall include. the memibers of all sub-committees appointed as authorised the power,
duties and responsibilities directly by the Board of Directors.

Risk Management Committee

The Risk Management Committee consists of 4 members appointed and authorized by the Board of Directors to
monitor and supervise the management of risks arising from the Company’s business operation; such as, investment
risk, operation risk, legal risk and reputation risk etc., to which Dr. Charoenchai Lengsiriwat, the Executive Vice
President of Risk Management Department served as member and secretary.

In 2015, the Risk Management Committee’s meeting was held a total of 6 meetings for considering and monitoring
various risk managements for the year 2015, and found that the Company’s risks in all aspect were under the scope of
specified framework as follows;

1) Scope, policies and risk management plans consist of the following:

- Cosidered proposals regarding risk management policies for further approval by the Board of Directors, including
the Company’s risk management policy and business continuity plan. In this regard, the Board of Directors in
its meeting no. 3/2015 on 27th March 2015 has approved the Company’s risk management policies.
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- Convened between the Risk Management Committee and the Audit Committee for collaboration in
formulating guidelines dealing with crucial issues of mutual concerns, which should confer maximum benefit
to the Company and foster closer relations between the two Committees for the best cooperation among
3 department relating to supervising tasks, namely Risk Management Department, Internal and IT Audit
Department and Compliance Department.

2) Investment Risk

- Considered and approve specifications for the scope and risk value of Investment and Risk Limit used to
control risks in funds being managed by the Company, including specification for VaR Limit and Firm-Wide
Fixed Income Issuer Limit for all funds.

- Followed up the results of risk control for all investment under the Company’s management to ensure that
each of them fall within the specified Risk Limits, including as well as monitor the results of Back Tests using
both the BIS and Kupiec’s Models, whereby each of models used by the Company for risk controlling and
monitoring are qualified and appropriated for risk level measurement.

- Followed up fund performances including the Company’s provident fund performance comparing to the
Co-manager’s, the Company’s fund performance for the last 3-month period, the Company’s flagship
mutual fund performance comparing to the competitors’.

3) Operational Risk

- Monitored Operational Risk reports for the year 2015 in respect to workflow of the Company’s branch office
and Fund Management Division which were found that all the operations were complied with their workflow
completedly and efficiently.

- Considered the risk assessment on the anti-corrutption for the year 2015 which the Company has been
certified to be the member of Private Sector Collective Action Coalition Against Corruption (CAC). In
compliance with the Anti-corruption Policy, the risk assessment summarized that the risk assessment on the
anti-corruption of the Company was the low level.

- Monitored the risk assessment of information technology in the year 2015 which found that the Company
complied with the guideline of information technology risk assessment of COSO consisting with 4 factors
namely technical risk, security management risk, disaster or emergency situation risk and technical
practitioners risk separating into 10 risk issues. From this risk assessment, the risk of Company was in the low level
because the Company has completed and efficient measurement and guideline for protection and
controlling the risk of the information technology.

4) Business Continuity Management
Monitored, approved and ensured that the company’s business operations are in accordance with existing
Business Continuity Management (BCM) Policy throughout the year 2015, which includes the following:

- Continuous improved and updated in the company’s Business Continuity Plan, both at the corporate and
division levels.

- Monitored report on implementation of Business Continuity Plan (BCP) relating to the Erawan Shrine bomb
occurred af Ratchaprasong Intersection dated 17 August 2015, in this case the BCP Team has monitored
and analyzed the situation to the Management Committee. In addition, the BCP Team has prepare the
Calll Tree system to examine the safety of the employees and send the message via SMS  in order to be
ready for the unforeseen situation consequently.

- Monitor and report the testing result of the Calll Tree/SMS and follow up the BCP full test for the year 2015
at the second site located at Metro System Corporation Public Company Limited which was the critical
business function of the Company test which all relating employees and representatives of each branch
attended. The result of such test was meet all requirements and target completely.

Scope, Authorities, Duties and Responsibilities:

1. To approve the Company’s risk management policies, including strategy risk, investment risk, operational risks
and other risks materially affected to operation of the Company, as well as propose the same to the Board of
Directors for approval;

2. To approve strategies, plans and resources for the risk management to be in line with the Company’s risk
management policies for the effectiveness of risk analysis, assessment, evaluation and observation the risk
management process;



100

WansaneuiAuleung uumng LLam?lmﬁaiumiu?mimmL?ﬂlﬂwa\mamuua:miﬂﬁﬁamu iidsz@ngnn
mmzauﬁué’ﬂwmma:mmmm’mL?ﬁlmLeria:ﬁmmmqiﬂﬁuﬁﬁﬁwm"mﬁumi
ﬁmfimagﬁﬁmi‘ﬁmummeummﬁm (Risk Limits) U84ND9NU LazunenslunisAiuntenstiin vl
ANLINANUAINLIAENTIMLA (Corrective Measures)

E’lmmumiﬂizLﬁum’mLﬁﬂqiﬁagﬂuﬂa‘auﬁﬁmum
ﬂ’m‘ﬂmaqﬁﬁﬂi@umiﬂ?:LﬁummL?ﬁqﬁm%:lﬁmﬁmmmamﬁm‘mmﬂ 38 mwm?\'mﬁ'm‘vLﬁm%yuéw%’uqaﬂsm
fazdndaulvy sruiaruauuImnes ﬂmﬁ’ummLgaaﬁawﬁmﬁuﬁ’uqmsm

ANZNITUNITAUNNSTNTLALANANTINA (Good Corporate Governance Committee)

AU ﬂi?llﬂqiﬂqlm’ﬁﬂqﬂllﬂLLﬂﬂ‘\)ﬂ’ﬁV]ﬂ Usznaumenssunisauauliiniu 4 Au Vl’]Mu’Wlﬂ’J‘]_lﬂllﬂLLasLW_I?‘]:WlﬂWLuu
ﬁsﬂf«a‘[mﬂwaammamﬂumaﬂmimﬂumLLawmmmmuﬂmu N.a.A. e mmmmaﬂmwmmqﬂi wiAlne LW@’&‘ENWJ’]ML‘H@MU
GLMﬂUUﬂﬁJVlu TﬁlﬁlllN‘]]’Jtlﬂ??llﬂ’]ﬁ‘&l‘*)ﬂﬂqia’}’ﬂﬁ ﬁqﬂﬂﬁﬂVlﬁﬂﬂﬂﬂ? VIWMUWWLUULG‘]HUWW

‘Lmﬂ,uﬂ 2558 ALY mémmimumamﬂumLLaﬂﬁmwmumiﬂi 7 3 n¥q LwawmsmqmmmwuﬂumsmLuumi
AU FATCA ulengn1smanuasn qummmam L9TEMALIe (MFC CSR) ulanglumsiugnAuazunnsnisLsnis
mwLammaﬂmﬂumswgmqu nunuulauaRunsiTuULARINITUBILITEN TmJmmmumummaqmmwaﬂma
ﬂ’m‘]_lﬂLLﬂﬂ@m’]ﬁ“VIﬂmﬂdmaﬁﬂMﬁﬂWiWHLLMQ‘]J?WLV]FIVLVIH LLaJl,mmLaua’mﬂmmﬁumimwwmamaumm el I A
LﬂuLmeqﬂgumLLa Lﬂmmamsﬂgummwaﬂmsmﬂmﬂuuuuuammmmmauaﬂ? A7 (LU 56- D uazeNuls: Chi
YRILITHN mum“Lm‘wmmmumuwaﬂmmmmqe] MifedesiunisinduguananisfinuesLsin LW@‘LMLﬂummmumm

1508 mmmﬁuaumghiumu Wt Al

1

- NUNUUTELNENNTITLAUATANITYRILFEN

wmimﬁwumuu‘iﬂmﬂmsmﬂumLLaﬂﬁwmsmmmmwauw“lmaﬂiuﬂ%uu Tiduilaeifunas aammaaqmmgmmm
ﬂmmmﬂmumﬂ‘umammmmm waziaualraue ﬂﬁﬁumﬁmwm’muummuﬂﬁ mamqu@ﬂﬂaﬂ A% el
mwimimﬂuummqﬂgumLLauLﬂmLmﬂmiﬂgummwaﬂmmmmﬂmmumemamuﬂmgaﬂiumﬂ (U 56-1)
wazaneulsrantlunUsEm

. UFuilyeatianisufiiAen uazassanussanldlunisuiineu

Lﬁla‘lﬁﬁﬁﬂﬁ“ﬁlﬁuummiﬂﬁﬁ'ﬁmummaﬁ“ﬁmﬁmmmm“am wazannsaliUfinnuliasedndilssangam
AzNssuNsAUNIiAuguaiantsiia Adldtinsiansmumuglenislfifeu uas agsenussaufililunie
ﬂgummummmw‘lmﬂuﬂ%uu dsznavfiudineu n.a.n. “mewumﬂgmmsmquLmummnuuiﬂmﬂmiﬂmﬂu
rnudpudinanadsslaiuas mi‘lﬂmamaﬂnﬂ’Lummumaﬂgummmmaqmmmiﬂaqmuua HUfIR U
fifedasiunmsasmu Iaenndaauinusifidinnu na.n. fvun LWfﬂMmuamiﬂgummummmwumm
ATLItILALYTO] LLﬁyLﬂu\lﬂWme{]‘]/‘llﬂﬂﬂWMum TneinaounqulssiFuiidndyiinedeshansuiou 15

1) 938597UNNGINT

2) 1nsgunsldiAvegsmsuazniineu

3) 9958USTUNTTANITAU (Code of Ethics)

4) wé’ﬂ@?ﬂﬁﬁmmL%Wﬁ’]?]lquamiﬂaﬁamu (Code of Ethics of Compliance Officen)

. melasunisfusaailuaundnlasesnisuursudjiiAnsnaenaulnglunisdasunimain

wetnidhsuaswnuiansamnsunilulasinisunsuljimsasniaenaulnglunisaaniugasn ( Private Sector
Collective Action Coalition Against Corruption, “CAC") LLa”157%’%aé”mmélﬁlﬂuamﬂ?msumLLuqéquﬂﬁﬂﬁmm
maenulnglunisresunisauatlunisszquuasnns ﬂa‘a‘mmiLmeuﬂgummaqmmLaﬂﬂjuvlmﬂuﬂ’ﬁmamumim
(Private Sector Collective Action Codlition against Corruption - CAC) ﬂi:faﬂmamaw 4/2568 1110 TUN 22 1NFIAL 2559
uazLasmlasunslsziiiung Anti-corruption progress indicator ag’Lui:mu 4 Luaamﬂmwumﬂmm‘lmmum
ﬂ’]iﬁﬂiﬂﬂaﬁﬁiﬂﬂﬁﬂ’]‘iﬁ’aum’]uﬂiﬁJJﬂi‘].lﬁ’;uLWEQW@‘H@QﬂTZU?uﬂ’]i‘%@MMm’%ﬂﬂmzﬂ‘i‘iuﬂ’]imi‘?ﬁ)ﬂﬂuLLBZI%%‘/U
nsfuseufuaunnrewunudjifueswniaentulnglunisnesiunisyasn

. msdma?umiﬁqﬁumLLaﬁ'amiﬁﬁmﬂ’Luu?ﬁw

|
aaa

ﬂmmﬁmwmnumammimmummmuum ﬂLLﬂGLMlIﬂ’Wﬂ.\;]UE‘IW’HJUIEIU"IEJLLE LL‘L‘L’HJJ_]‘]_IG]SLUL‘J@\? ﬁ’]iﬂ’mllﬂl,Lﬂ

(%

ﬂ'%ﬂ’]i“ﬂm was NQLGSNHSW\W]’NJJTWJ’]JJL‘]J’]T@L‘Wﬂu’]\lﬂﬁﬂ’]i‘ﬂaﬂmWlﬂJ‘LLIEI‘LI’]EIﬂ’]ﬁ‘ﬂ’m‘LImLLﬁﬂ’%ﬂ’ﬁ“ﬂﬁ ﬂmmaﬂgummu
?’JMWQ@?Eﬁ??MWWQ@?ﬂWﬂJ@QU?Hﬂ IﬂEIlJﬂ’ﬁﬂﬂﬁﬂ?lﬂﬂ\‘iWUﬂ\‘i"luslqulﬂ‘a‘ZﬂUVl’JV]\‘i’ﬂ\?ﬂﬂﬁ‘ﬂ’Jﬂﬂ@ﬂﬁ‘?ﬂJﬂﬂﬁ5]



3. To approve policies, guidelines and equipments for the risk management and operation of the funds to be
effective and appropriate with nature and size of risks for each Company’s transaction;

4. To approve the specification of Risk Limits for the funds, as well as the corrective measure in case of unexpected
case from those limits;

5. To monitor the risk assessment to be within the specified Risk Limits; and

6. To approve a scope of risk assessment regarding new products or the new transactions, including specify
solutions for the transactions.

Good Corporate Governance Committee

There are not exceeding 4 members in this Committee for supervising the Company to engage its business in
compliance with the good corporate governance principle as stipulated by the Office of SEC and the Stock Exchange
of Thailand in order to create the investors’ trust. The First Executive Vice President of the Corporate Strategy Division

shall serve as secretary to the Committee.

In 2015, the Good Corporate Governance Committee’s meeting was held 3 times in fotal for considering the
progress on implementation of the Company’s policies, including FATCA, anti-corruption policy, MFC Corporate Social
Responsibilities (CSR), Know Your Customer policy and risk management policy for anti-money laundering, revising the
corporate govermnance policies of the Company to be complete and accurate as the good corporate govemnance
principle stipulated by the Stock Exchange of Thailand and proposing the same to the Board for approval so that the
approved policies will become a practical guideline of the Company and were publicized in the 56-1 form together
with provided in the Company’s annual report. Additionally, the Committee also reviewed all regulation related to the
good corporate govermnance of the Company to ensure that they are in the same standard with the other leading
listed companies, which involved with the following:

1. Revision of the Company’s Corporate Governance Policies

To revise the Company’s good corporate governance policies currently use to be update and in line with
regulations of related regulators and propose the same to the Board of Directors for approval, at least, once
a year, which shall be as a practice guideline of the Company. In this regard, the performance as per the
said policies shall be disclosed annually in the 56-1 form and the Company’s annual report.

2. Revision of Code of Conduct and Ethics for Operation

For a purpose of an appropriate and practical guideline of the Company, the Corporate Govermnance Committee
initiated to revise and update the Company’s code of conduct and ethics; as well as to ensure that those
are dll in line with the new regulations of the Office of SEC, regarding the anti-conflict of interest and the use
of insider information for operation of fund managers and other investment-related officers, which covered
the following critical topics;

1) Business ethics;

2) Code of conduct for executives and employees;

3) Code of ethics for investment management;

4) Code of Ethics of Compliance Officer;

3. Certification of membership of the Private Sector Collective Action Codlition against Corruption

In this regards, the Company has signed the Thailand'’s Private Sector Collective Action Coalition Against
Corruption’s Declaration of Intent ("CAC"). Furthermore, the meeting of Private Sector Collective Action
Codlition Against Corruption Council for the quarter 4/2015 dated 22 January, 2016 has adopted the Company
to be the member of Private Sector Collective Action Coalition Against Corruption. Whereas the Company
can prove that it complies with CAC which the Audit Committee has examined the sufficiency and completion
of all the process, therefore, the Company has been certified to the member and obtained the assessment
of the Anti-Corruption Progress Indicator at the level 4.

4. Encouragement of In-house Good Corporate Governance

The Corporate Governance Committee focuses on monitoring the compliance with the good corporate
governance practice and supporting knowledge and understanding as per the good corporate governance
policy, code of conduct and business ethics by communicating with all level of employees within organization
through various activities.

101



102

1uil 2558 155@1‘1}?@'LLNumuﬂ'qLﬁ?uﬁfﬁuuﬁﬁmmﬁﬂau,a:ﬁﬁumaﬁﬁumaﬁmﬁmaﬁﬁm"qLa?ma%qmm;émﬁmiﬂa
QI o ] a oA o (% a dld v a 1 Qs 1 Qy
et ldgnsdfifnuulaunanistinfiuguaianisii fAefanssumnes el

1. ﬁwum‘lﬁmi@p‘miamwﬁﬂqmTLﬁlmﬁ’umiﬁﬁuQLLaﬁ@mi?{ﬁﬁ’luwé’nQmﬂguﬂmﬁwﬁmm‘lmimmu?ﬁm

2. ﬁmumiﬁmiﬂgﬂWiammﬁﬁaLﬁ'mﬁuwﬁﬂmaﬁwﬁuqLLaﬁﬁm'ﬁﬁ'ﬁ \Hundnansunsgiuvasssem uazlildiu
inausTlunsiansannsideusumLaninuesLEim

3. fmunliinisdeanstindneuldiunan nediinienisiinsandrngunusiiv o waznszaulindnauladl
TamaL?auﬁzdawﬁﬁﬁauﬁ@zﬁm_]mmfﬁmaqmami'aaﬂmﬁqﬁuiﬁ”]@?q Feazrinlintnauld Snsedaunana
W%ﬂM’ﬁﬂﬁﬁﬁﬁﬂﬁﬁ@mmﬁmﬁmgmm‘ﬁﬁ'%aaﬂiwﬁ LﬁaLﬂumfiﬂmﬁuuazammmamwmm“lumiﬂgjiﬁmu
tutaanensanansaing g meluiddnetneadniaue

a

Nameﬂi:Lﬁumiﬁqumiﬁqﬁ’ugLtaﬁ@msﬁm 1l 2558

51  mstsziliugunimnisdndssyulngandiydfaulsan p¥ait 41
Usziliulneaunauduasugamulne aluil 2558 13 INTHAAZULLNNS s TU agﬂiﬁl 89.25 AZLLUL

5.2 miﬂﬁzl,ﬁuﬁ']umsﬁﬂﬁ’ugLLaﬁ@m'a‘ﬁﬁmmu’i‘ﬁw

Usziiiulpapaiavdnninduialszimalng uazdiinaun.a.n :uiuauALduasudanunssunig naon)
=< = Ao o a I o =< I | a = e ) a
aaluil 2558 mwmamaﬂi:muaghimu 3 A fmag‘lumqmuuuw 70 - 79 wazifhunousluszau “A”

YLARBIUNRNLNN LazANUTLRATRL

1.
2.

fmunvannuazulanenslfiRenusunisiiuguaianisifresFnuaztiiauananmuznssunis
WAzt uazgualinistfiinuresruznssunis wazanzeynssuniaiulumuvaninuivesesdnsnisiniu
guarineadas

o v 1 @ °o A Y G| 1% ° a a aa L4 a o w a A v
. mnuquaiwhmmma‘mLuumu’mLﬂuvlﬂmmmaﬂmamﬂuqLLan@mﬁnmmmﬂmmaqaqmﬂimm’mu@memmmaa

4. AT NUNIU wazdnviuauLFlg izuuma?u?mﬁmmiﬁLﬂuagui"luﬁ‘«of-gﬁmﬁaﬂmsmﬂ?uﬂ@ﬂﬁﬂuiﬂmJJ

Mﬁﬂmiﬁwﬁ'uguaﬁamiﬁﬁmmmm%mmmﬁmm@ﬁﬁuqLLaﬁLﬁmﬁ”mq

. meraadauuazAnaulvivinenunie g Mifedesfiamuuuininisiiiuguaianisiaveussm
. UgnideTmusssulviniinaumimesanstandiinluBemisiiiuguaiansiindanudnlaluGeinan wali

! IS I aQ Vv Y Ao A o s a dlq I 1 QI
ﬂ'ﬂll‘j"lllllﬂ‘i’)lﬂ'ﬂuﬂqi‘LﬂTNﬂTWQ‘IWUTHV]MﬂWTﬂ'mUQLLﬁﬂ'ﬁﬂ’]i‘Wmﬂﬁl’]\‘imﬂLu@Q

. Ansiuuaznumulumd§iRaunisitfuguanavesudsn lneuFauisuiuuundjiRveswssnduily

szALANG TIuTalATIaE il Anuduiiavey neanauRafTuILNILLaidauauuzndnisilaeuuladle g
NenfudeiiALIa9ANZNTUNITLTEN WATALZAYNTTUNITYNAN Y INalauamABAuZNITUNTT THAdn1siason

USulgsaganaiiias iethunlszgnaldlunisdiudgeszuunstiiuguafianisesusimlvinasauna

Lamgmiﬁﬁw

ALENTTUNILEENIFUAST Uesamns Luziaa Hinenssunnsiinnisenylaanenagfaeans JaunsAnMmMuNgmig

I >3 dl NI vV o a oA A4 ql aQ o Y o o I aQ o < v ql
LLazN"Il‘Lﬂ’ﬁ"f’]Ui‘MMﬁﬂqm?WLﬂil’l‘lJﬂ\iﬂUﬂ’]i‘ﬂ{]'}_lﬁmuﬁVlLﬁ‘]J’]‘l%ﬂ’]‘iU‘EHV] eL‘Wﬂ’]‘i\W]’]LLMuQLa‘H’]Hﬂ’]?Ui‘HW Taelvting

ANUSURAIRL ATl

1.
2.

- Arnsdszgunssunis Usrynlvgandydfenu wazdsryuiandydienu muingnunsuazdeiAuimvun davin

Tfuuztdunauznssunsifeiudenguung ngnua wazssibaulfimane e Mfedes
gualviLstniinsdfianungrung detiAuusem suidaumiiedes uazrdnnisifiuguananisia

& e < val aQ e a S ava Vv 1 - a a
LLﬂZLﬂ‘].Iﬁ‘ﬂH’]i’]EN’WUﬂ%‘ﬂit‘]J&J mmmﬂﬁzmumu“lmmiﬂgummmummmzﬂﬁumimaum@manuammﬂizamﬁmw

. gualiiinsilamedayauazsenuasaumenayenuiniitugua
. amﬁiaaamﬁuéaaﬁu LLa:mﬂfJﬂmuﬁwﬁuQLLaﬁLﬁm‘ﬁm

I a vl <] s I QI d‘ v o aQ wva v d‘ v Vv dl « 1 a wa
. duagruliiinnalnausundngmanie o) Minendasiunisdfiavininssunts WdeyaiiludsslaninanisUjis

nihfrenssunsvil uaznsianANuirenssunisetemeiilad

. URImn1efadu § munAuznssuNTLEEMLaLVLNE



In 2015, the Company encouraged the corporate culture and corporate govermnance supporting plan aiming
for creating knowledge and understanding about the corporate governance for the effective compliance
through the following activities;

1) Specified a training program on the good corporate governance as one of orientation program for the
Company’s new employees;

2) Specified a training program on the good corporate governance as the Company’s standard course which
also will be a criteria for employees’ promotion;

3) Specifying an internal communication with employees via various internal channels regularly for ensuring
the acknowledgement of drafts of Company’s new regulations and encouraging a pre-leaming of the
same before its implementation, resulting in working readiness of employees in compliance with those new
regulations for protecting and avoiding any possible operational errors.

5. The Assessment Result on Good Corporate Governance for 2015

5.1 The Assessment of the 41¢ Annual General Meeting of Shareholders
This topic was assessed by the Thai Investor Associations. In 2015, the Company received assessing score
at 89.25 points

52 The Assessment of the Good Corporate Governance Policy
This topic was assessed by the Securities Exchange of Thailand and the office of SEC together with the
association of Thai Institute of Directors. In 2015, the Company received assessing score at 3-star level,
which has a score ranging between 70-79 points and can be deemed as ‘good level'.

Scope, Authorities, Duties and Responsibilities:

. To set the scope and policy of good corporate govemnance of the Company and propose to the Board of Directors;
To advise and supervise the operation of the Board of Directors and sub-committee according fo the regulations
of the relevant regulatory authorities;

. To supervise the Management Committee to operate its business in accordance with the good corporate
govermnance principle specified by the related regulatory authorities;

. To analyze, revise and prepare the improvement plan for current management system to comply with the
good corporate governance principle specified by the related regulatory authorities;

. To examine and monitor the compliance with the Company’s corporate governance practice by each
departments within Company:

. To encourage the employees to recognize, and aware of the good corporate govemance principles as well
as to cooperate with the Company in order that the Company is able to comply with the good corporate
governance principles constantly; and

. To study, develop and revise good corporate governance practice of the Company by comparing to the
practice of leading international companies including the structure, duty and responsibility. In addition, if there
are any changes regarding the rules and regulations of the Board of Directors and of the sub committees,
the Committee also considers, revises and proposes the suggestion on those changes to the Board of Direct
ors. This is to continually improve for applying in adjustment of the Company’s corporate governance system.

The Company Secretary

The Board of Directors has appointed Mrs. Rachitporn Manawes, First Executive Vice President of the Corporate

Strateg

y Division, who graduated from law school and passed the training course relating to company secretary duties,

to serve as the Company Secretary. The duties and responsibilities shall be as follows;

1.
2.

To advise the Board of Directors regarding the related laws, rules and regulations;

To supervise the Company to comply with the laws, the Company’s Article of Associate, relevant regulations
and good corporate governance principle;

To organize the Board of Directors” meeting, the annual general meeting of shareholders and the extraordinary
meeting of shareholders as required by laws and the Company’s Article of Associate, to record and keep the minutes
of the said meetings, as well as to monitor the relevant parties to efficiently comply with the said resolutions of
those meetings;

4. To supervise the disclosure of information and electronic filing to the relevant regulatory authorities;

5. To liase and communicate with the shareholders and the relevant regulatory authorities;

6. To encourage the new directors to attend the training courses relating to directors’ duties, give information

which are useful for rendering their service and develop knowledge of directors consequently: and
. To act other businesses as assigned by the Board of Directors.

103



104

NTWAILINTTUNNTUAS QU“}W]‘I

ﬂ’iiumﬂ"ﬁﬂmﬁnﬁmu%lﬁ%’uﬂgmﬁmﬂﬂﬁmﬁu (Orientation) lugnuznssuNIsLSENANNINE w%’au‘lﬁ‘ﬂayjaﬁ
HulsAamidensUfiBntfinssunsva i and ‘]JJEJJMBLﬁﬂ?ﬁuﬁﬂﬂmzﬂﬁiﬂi:ﬂﬂuq‘iﬁ’% UsrRAnuduinuesLssn
el Wusha uazAndouveiEn AremILTAILETILBANTAN Y WiauTuANTuAufeaTLlAsIaEeeeAng wWaung
nsfuguananis szuuAuAunelundauienatstlstney

vsEniuleuneduasulvinssunisuazgusmsvasussnidugininug Anuasauar Anannatemailes lag
atvayulvinssunsuazfusmesriugeuasidinidnsiuluniseusundngns Directors Certification Program ("DCP"),
WANgM3 Directors Accreditation Programs ("DAP”) Uaznangns Audit Committee Program ("ACP") dalagaunAL
Aud3uaNIuNgIUNIgLaI Ine (Thai Institute of Directors Association, “IOD) ﬂﬂﬁ’uﬁﬂimmma:éu?mﬁ:ﬁugqﬁiﬁ?u

sznnAtenTngAINanITIN9mL A9t

Fo-ana iUy DCP SuR DAP SuR ACP SUR

1. A9 NATE  dRgiA 192 TUANIZNITUNITLITEN - 5/2003 -
(F9asUMLaAILs 28 7.0, 58)

2. ps. luade anweiun 78919¥87UNTTUNNT FNEINNTUTEEIUNTIUNTS Refresh  50/2006  22/2008
(FNFAUMLaNe 28 m.A. 58) Waziszeu 1/2008
ANIZNIIUNITATIARDL

3. WHANTE IAUTHLA N99UN1T UATUTEaUANIZNIIUNITLTING - 66/2007 -

4. waendaintl Snuandes N9IUNTT 30/2003 - -

5. wegmna Ay lafyan N9IUNNT NITUNITLEWNT Uazilezanu 44/2004  14/2004 -
ANIZNITUNNTATIVUAZINVLAAIABLLNL

6. weiny Ynvade N9TUNT UWAZNIIUNITLENNS - 22/2004 -
(Fnsasumissaus 27 .o, 58)

7. wEmRe WU N95UMN3 (FASIFUMLIAILA 20 1.0, 58) 116 - -

8. weiAEg 1@TITmuN n97UN9 sasuvLaauR 2 1.6, 58) 200/2015  46/2005 -

9. 9. Ansu Aulnlsal N99UNNTBATY UsTBIUANENTSUNNILIMIALIEEN - 63/2007 -

(ANFIFUNLIAIUA 21 13181, 58)
NFTUNITATIAADL LATNIFTUNITATIVO
UAZAVUAAADLILNL

10, wEaus SAINTUN N99UN9DAT - 4/2013 -
(FnaasnurLaaus 21 1.0, 58)

1. uanlszan Yool ﬂiiumiéf%'mmi 148/2011 - -

12 wemeudl \AUZHLA Falsnm - 88/2011 -

13, wensingd Feauluung N9TUNT UWAZNITUNITLENNS 100/2008 - -

(ANFIAUNALUNDG 2 1381, 58)

14. P9, SANA NYIUNA N39UN"9 wazilgranu 114/2009 - -
AIZNIIUNILBUNIANULEE
(ANF9AUNLN0N 21 1318, 58)

15, weginy leauniy N9IUNNG NITUNITLEWNS 163/2012 - -
LAZNITUNNTAIINIUASTNUUAAIABLIULNL
(FNFIFUNTLINDN 29 M.A. 58)

16, UIWULSIR UsInin gaienssunisginnisenyla - 44/2005 -
(@NELIMINBML)

17. UNIAANT LUZE gaianssunnsginnisenyla Csp 43/2005 EMT
@ENALNERIANT) 4/2003 2/2006

hae LﬁTWHﬂW?U?ﬁW



Development of directors and executive officers

Every new director shall attend the orientation as the securities company director and obtain the necessary information
for serving its duties as the Company’s director such as information of the Company’s business, the Company’s profile, vision,
mission and core value including the company culture, organization chart, good corporate governance policy, internal control.
and other related doument

The Company’s encourages its directors and senior executives to be knowledgeable and capable individuals by
encouraging directors and senior executives in the company to enroll in the Directors Certification Program (DCP), Directors
Accreditation Program (DAP) and Audit Committee Program (ACP), organized by the Thai Institute of Directors Association
consequently. Currently, there are directors and senior executives who have completed the above programs as follows:

Name Position DCP Class no. DAP Class no. ACP Class no.
1. Dr. Narongchai Akrasanee Chairman of the Board of Director (since 28 Oct 15) = 5/2003 =
2. Dr. Chokchai Aksaranan Vice Chairman, Acting Chairman (until 28 Oct 15) Refresh 50/2006 22/2008
and Chairman of the Audit Committee 1/2008
3.  Mr. Sadawut Taechaubol Director and Chairman of Executive Committee - 66/2007 -
4. General Lertrat Ratanavanich  Director 30/2003 - -
5. Mr.Surabhon Kwunchaithunya  Director, member of Executive Committee and 44/2004 14/2004 =

Chairman of the Nomination and Remuneration
Committee
6. Mr. Pitsanu Vichitcholchai Director and member of Executive Committee - 22/2004 -

(since 27 Mar 15)

7. Mr. Chatchai Payuhanaveechai  Director (since 20 May 15) 116 = =
8. Mr. Pisit Serewiwattana Director (since 2 Jun 15) 200/2015  46/2005 =
9. Dr. Vikrom Koompirochana Independent Director, Chairman of the Risk = 63/2007 =

Committee (since 21 Apr 15), member of the Audit
Committee, and member of Nomination and

Remuneration Committee

10. Mr. Amorn Asvanunt Independent Director (since 21Jan 15) - 4/2013 -

11, Ms. Propa Puranachote President 148/2011 - -

12, Mr. Tommy Taechaubol Advisor = 88/2011 =

13. Mr. Woravit Chailimpamontri Director and member of Executive Committee 100/2008 - -
(until 2 Apr 15)

14.  Dr. Tachaphol Kanjanakul Director and Chairman of the Risk Management 114/2009 = =

Committee (until 21 Apr 15)

15, Mr. Suwit Rojanavanich Director , member of Executive Committee and 163/2012 - -
member of the Nomination and Remuneration
Committee (until 29 Oct 15)

16.  Mrs. Pannarat Bhanpato First Executive Vice President - 44/2005 -
(Fund Management Division)

17.  Mrs. Rachitporn Manawes First Executive Vice President CSP 43/2005 EMT

(Corporate Strategy Division) and Company Secretary — 4/2003 2/2006
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PART 3. Internal Control and Risk Management

The Company recognizes the important role of the intemal control and risk management system in supervising

all aspects of works, including human resource, operation and information technology to be effective, lawful, in line

with goals, and reducing risk or losses that may occur from intemal and external factors.

The practice procedures regarding the intemal control and risk management as stipulated by the Company are as follows;

Internal Control

The Board of Directors represented by Audit Committee evaluated the internal control system of the Company

in & material aspects; organization and environment, risk management, executive management control, information

and communication system including monitoring system.

Financial Report

1.

Providing the financial performance report to the Board of Directors, Executive Committee and Audit Committee

regularly;

. The Audit Committee together with the Management Committee, the auditor and the First Senior Vice President

of the Internal and IT Audit Department shall jointly verify the interim financial statement or other financial
report to be true and accurate before publishing to the public:

The Board of Directors represented by the Audit Committee shall disclose the report of financial statement review:;
compliance of regulations; and the risk management in the annual report.

Risk Management

1.

Providing the separation between work and duty in the structure of organization properly and independently
and dividing into 6 main divisions namely; Corporate Strategy Division, Sale and Marketing Division, Provident
Fund Division, Business Development Division, Fund Management Division, Operation and General Administration
Division. Therefore there are 2 departments as the center unit for internal controling and monitoring: Internal
and IT Audit Department and Compliance Department, which shall directly report to the Audit Committee for
proper check and balance;

Contfrolling, moniforing and observing by the Risk Management Committee for various aspects of Company and Fund under
its management, including specification of risk management policy, specification of Risk Limit, approval of
risk managing equipment of the Company’s funds and operation, including a scope of risk assessment regarding
issuance of new products or the new transactions, as well as specification of solutions for possible risks of new
fransactions including to risk assessment and management on money laundering or financial supporting fo
terrorism. In this matter, the Company set the working feam to consider the risk factor of money laundering
and financial supporting to terrorism prior to report to the Board of Directors;

Establishing the Investment Policy Committee to be obliged to consider and set the policies, overall investment
strategies and guideline or direction of investing in various instrument to be proper for fund management;

. Preparing the work flow and work manual which always update regularly. This is to ensure that all operation

shall be accurate and meet all requirements;

5. Reviewing, improving and developing all working systems to be regularly efficient and convenient for working;

6. Training the employees to have proper knowledge and skill for their works assigned as well as organizing

courses relating to laws, regulations and related ethics for the employees for their correct application of

knowledge, understanding and acknowledgement of related regulations;

Setting the following measurements of business continuity management for supporting risk of business recession

caused by unforeseen event, such as loss of human resource whether the key executive officer or many

employees at the same time either by resigning of employees as a feam or by accident;

7.1 Focusing on creating good working environment, such as arranging motivational salary and good welfare,
cultivating moral, honesty, discipline as well as establishing the awareness and positive attitude towards
organization, customers and colleagues including promoting and developing teamwork spirit, assisting
each other and also rotating the employees for expanding their skill in various aspect and for replacement
each other;

7.2 The Company laid down the rules of resigning that any employee, who desires to resign, shall inform the
Company at least one month in advance. In case where the employee does not comply with this rule,
the Company would consider not paying the contribution of provident fund in part of the Company to
such employee:
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7.3 In order to risk diversification, in case where the Company holds any activity which needs to travel, the
Company shall distribute the employees who are in the same department by allocating them to travel
in different trip or vehicle;

7.4 In case where there is any problem, the Company shall have the resolution procedure as follows;

1) The Company shall rotate the experienced employee from other department to work in replacement
of the vacated employee;

2) The Company shall urgently recruit the new employee in replacement of the vacant position by selecting
from the existing application or recruitment companies or publishing recruiting announcement;

3) The Company may hire the outsource service provider to do any work for it; provided that such work
is not necessary to operate by the Company itself as not stipulated in the relevant regulation of
management company;

8. Avoiding any fraud which may cause the damage to the Company, the Company has stipulated regulations,
discipline and rules by preparing in form of the Compliance Manual and related work rule for the executive
officers and employees to acknowledge and practice;

9. The Risk Management Department was especially set to monitor and supervise the risk management to the
Company. This department was clearly segregated its duties of internal control from the Compliance Department
and Internal and IT Audlit Department;

10. Protecting and resolving the problems of computer system, the Company specified the measur as security policies
for information as follows;

10.1 Segregation of duties;

10.2 Physical security;

10.3 Information and network security;

10.4 Change management;

10.5 Backup and IT continuity plan;

10.6 Computer operation management;

10.7 T outsourcing management

11. Preparing the accidental protection and suspension plan for every Company’s unit;
12. Preparing the Business Continuity Plan for the Company and its all unit.

The Risk Based Audit

1. The Audit Committee is obliged to verify the internal audit and controlling system, prepare financial report,
supervise and monitor all operation to comply with rules and regulations as well as disclosing the related
fransaction or any conflict of interest transaction.

2. The Internal and IT Audit Department, the Compliance Department and the Risk Management Department
shall be obliged to audit and verify the operation in various aspects such as customer service, fund operation,
account and finance, computer system, management, investment and overall operation of the Company regularly.
They also control all operation to comply with rules and regulations as specified either by relevant government
agencies or the Company as well as assessing risk of all departments and propose the guideline of managing
and protecting risk which may occur, including the development of early warning system. In case where the risk may
incline, they shall prepare the risk assessment report both for the Company level and the fund level and propose
to the Risk Management Committee and relevant parties. Furthermore the Internal and IT Audit Department
shall propose the auditing report to the President and also the Audit Committee as soon as there is any situation
which may damage to the Company or the fund under its management.

In addition, the Company has prepared the plan for internal audit and implement of anti-corruption policy
which deems as the integral part of each department audit plan and annulally prepare the report of corruption risk
assessment of each division.

Part 4. Business Code of Conduct

The Company has issued working rules, a Compliance Manual and Code of Conduct for Securities business, and
regulations on employee’s securities trading in addition to the handbooks published by associations related with securities
businesses, such as the Investment Management Code and Professional Standard stipulated by the Association of
Investment Management Companies, and the Code and Principles for Professional Analysts and Investment Management
stipulated by the Securities Analysts Association. All of these are guidelines urging employees to conduct their duties
with honestly integrity and equitable to the Company, all stakeholders, the public and society. The Company’s
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executives and concerned employees have signed in acknowledgement and agreed to comply with these guidelines.

Regular communication between Company and the employees has taken place to monitor compliance. In addition,

the disciplinary punishment has set in case of any infringement or violation to those guidelines is appeared.

In this regard, the Company has defined 10 standard guidelines for executives and employees to comply therewith

at all times while performing duties as follows:

1.

Integrity: Employees shall perform their duties based upon honesty, good-faith, morality, equitable treatment
to all parties, legally and good moral judgment. All employees shall always consider the importance and best
benefit of funds together with its customers and the Company.

. Skill, Care and Diligence: Employees will exercise their discretion carefully and reasonably for the best benefits

to the fund, customers, and society.

. Market Practice: Employees shall conduct their duties according to acceptable standards including regulations,

criteria or relevant standards.

. Information about Customers: Employees shall have complete and adequate information about the customers

in order to gain a clear understanding of the situation and objectives of the customer and to provide appropriate
advice about different type of services. Also, the employees shall keep confidential to the customer’s information.

. Information for Customers: For benefits of the Customer, the Company shall have complete, proper, timely

and equal information before deciding to invest, offering advice, or acting on the customer’s behalf. Furthermore,
the Company shall maintain data and relevant documents as evidence to support its fransaction to be done
clearly and fransparently.

. Conflicts of Interest: Any action by the Company shall not cause conflicts of interest, or any events that may

be cause conflicts of interest. In the event of unavoidable situation, the Company will strictly comply with the
principle of information disclosure.

. Customer Assefts: If the customer’s assets need to be maintained, the Company shall store the assets in a safe

place with adequate internal control systems. The customers” assets shall be separated from those of the Company
and each of them shall be able to be specified. The duties of data recorder and keeper shall be separated
clearly and shall be checked regularly for completeness and accuracy.

. Financial Resources: As an asset management company, the Company shall be responsible for maintaining

the financial liquidity of the funds under its management to be at an adequate level against the possible risks
that may occur as a result of investment, as well as shall refrain from creating any encumbrances on the fund.

The Company’s capital management shall be maintained adequately liquidity so as to cope with its business
encumbrances, investment, and possible risk. The Company shall provide a sufficient amount of capital and
capable fund management.

. Internal organization and control: The Company has set a policy in good management and internal control

of the organization, equipped with proper document keeping system and clear designation of duties. Moreover,
it has organized training session for its employees and monitoring all performing duty to compliance with set
rules and regulations.

10.Relations with Regulators: The Company shall cooperate with all regulators. If any disclosures or explanations

are expected, the Company will report such information to regulators immediately.

The aforementioned principle is applicable to each employee during the performance of their assigned

responsibilities. Employees shall follow all of the said principles as well as rules and regulations set by regulatory bodies,

such as the Office of Securities Exchange Commission, Bank of Thailand, Securities Exchange of Thailand, Anti-Money

Laundering Office, and other related professional associations.

Moreover, the Company established a Code of Ethics for Compliance Officers as follows:

1.

2.

3.

Be honest and trustworthy, free from individual bias, and working diligently, at their fullest capacity and with
responsibility;
Be loyal to the Company and must not commit illegal or immoral acts;

Not engage in any action or activity that may damage the Company’s reputation;
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8.

. Refrain from involvement in any activities that may lead to a conflict of interest with the fund, customers, or

the Company, which may lead to prejudice or inability to perform duties with independence and fairness;

. Not accept valuables or any forms of benefit from colleagues, customers, business partners or contract parties,

which might affect their discretion and decisions, or limit their freedom or fair judgment;

. Keep confidential on information related to the Fund, customers, and/or the Company that received from

performing their duties and shall not seek benefit for themselves or others, or act in a way that against the interest
of the fund, customers and/or the Company including the laws;

. Immediately report significant fact derived from performing duties to their superiors, especially if failure to

do so, the result will affect the operations of the fund, customers or the Company, or is concealing illegal
actions; and
Always seek additional knowledge and improve their performance in order to gain expertise, efficiency, and quality.

Part 5. Information Disclosure and Transparency

The Company has paid its attention to the importance of information disclosure because this issue would affect

to investors’ and stakeholders’ decision. Therefore, there should be a measure in controling and monitoring a disclosure

process of information, both financial and non-financial, to be revealed either in Thai and English with accuracy,

sufficiency, reliability and timeliness via the 'SET Community Portal system’ of the Stock Exchange of Thailand and the

Company’s website. In addition, the investor relationship unit has also been set up to be responsible for communicating

equitably and fairly with institute investors, shareholders, analysts and other relevant governmental enterprises.

The Company’s Information

The information, which the Company discloses to its stakeholders for their acknowledgment so that they are able

to consider, analyze and evaluated the Company’s performance cautiously, shall be as follows;

1.

2.

Financial Information

- Financial statement comprising of financial status information and performance having detail as stipulated
in accordance with the accounting standard, the rule of the Stock Exchange of Thailand or the Office of SEC;

- The analytical explanation regarding to the cause of changing in financial status and performance.

Non-Financial Information

- Any information as required to disclose by the Stock Exchange of Thailand and the Office of SEC such as
interest of the Board of Directors and executive officers, the acquisition and disposal of asset, the connected
fransaction between the Company, subsidiaries and other related parties, the shareholding structure and
composition of the Board of Directors, the duties and responsibilities of each sub-committees including
remuneration of directors and executive officers, risk factors and policy of risk management etc;

- Other operating information such as fund raising, fund management, fund performance including investment
and saving information;

- Other material information of any stakeholders as they think fit such as any material change in organization,
business code of conduct efc.

Information Disclosure

The Company discloses both financial and non-financial information such as information about the Company,

progress reports, economic analyzed report, annual report, and other articles to shareholders and various

stakeholders through its publication and other medium as follows;

1.
. Annual Report

O PN oA LN

Communication systems of the Stock Exchange of Thailand (SET Portal) and the Office of SEC

. Website : www.mfcfund.com

Contact center : (662) 649-2000 # 0

MFC Online Service (MFC SMART Trade)

MFC Shareholders Service Cenfer: (662) 649—2130—33
Newspapers

. Quarterly newsletter
. Investment seminars
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Development and Implementation of Good Corporate Governance for 2015

In 2015 the Good Corporate Governance Committee played a role in creating Good Corporate Governance

for the Company in the following main areas:

1. Corporate Governance Policy

Improved a written version of the Corporate Governance policy to be more complete, more appropriate
and in line with good practices;

2. Rights of Shareholders and Equitable Treatment of Shareholders

Provided channel for sending the invitation letters of shareholders” meeting via the Company’s website 21 days
prior fo the meeting date;

Arranged for independent directors to act as proxies on behalf of shareholders;

Arranged for individual voting for a selection of directors.

3. Right of Stakeholders

Shareholders

Provided plan to improve the intemnal controlling systems as well as a risk management in various aspects

for good corporate govermnance, for example;

Revising, approval and filing the risk management policy and business continuity plan to the Board of Directors
for its approvall.

Revising and approval of Investment and Risk Limit.

Considering and monitoring the risk assessment of anti-corruption annually.

Monitoring risk of information technology of the Company annually.

Improving the business continuity plan both in the level of company and department to be updated.
Provided data saving system to support the provision of financial statement according to the acceptable
standard and can be examinable by independent inspector.

Customers

Arranged distribution channel and investment information service, E-Trade system, SMART-Trade system,
SMART-tele system, SMART- Fax system, SMART Trade (internet) and MFC Mobile SMART Application together
with expanding the payment channel via banking online system and repayment of investment unit redemption
via bank direct credit;

Arranged for guideline of voting at the shareholders’ meeting of the company invested by the funds under
the Company’s management in order to present transparency and fairness to unitholders;

Provided the internal system for receiving the complaint of customer.

Employees

Please see all detail in item Human Resources at page 127

Governmental Sector

Produced ‘Know Your Customer’ (KYC) policy and risk management of anti-money laundering and
anti-terrorism” in accordance with the guideline specified by Anti-Money Laundering Office (AMLO);
Signed the Thailand’s Private Sector Collective Action Coalition Against Corruption’s Declaration of Intent
("CAC") and certified as a member of the Private Sector Collective Action Coadlition Against Corruption
Council in the Board Meeting of CAC at, quarter 4/2015 dated 22 January, 2016 that the Company’s self
assessment has met the requirement of CAC.

Declared the corruption protection policy and set anti-corruption policy in written for using as the guideline
to engage the Company’s business and publicized the said policy and guideline including whistleblowing
on the Company’s website.

Society

The Company has contfinually supported a social supported activity in several aspects especially increase in

youth’s potential and their educational opportunities as well as a donation for public purposes continually as follows;
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Academic and Educational Supported Programs

The Company organized MFC Finance Forum No. 18 “YEAR OF THE GOAT 2015, OIL PRICE SLUMP;THAI
ECONOMY&INVESTMENT” and No.19 on “Investment Strategy in the New Normal and New Common” and
No. 20 on ““Fed’s Rate Hike and China’s Numbers: Managing Investment in the Time of Financial Volatility”
to provide knowledge and understanding on economic and investment outlook to the unitholders and
interested persons;

The Company and Khonkaen Vocational College jointly organized a seminar on “Saving Money, Saving
Happiness” for students, investors and interested persons;

The Company organized a seminar on “Add Value fo investment in the Low Inferest Rate Situation” to
provide knowledge on economy and investment for institution customers;

The Company organized the Fund Manager Talk on “Economic and Investment Trend in the Low Interest
Rate Situation” to provide knowledge on economy and investment for Chiang Mai branch’s customers;
The Company’s executives and staffs joined the CSR activity “Transplanting rice on Mother Day and Harvesting
on Father Day” at Chiang Mai Province, having a purpose on a fund raising to construct dormitories for
school in distant area;

The Company’s staffs mutually donated educational facilities to the students of Wat Na Klang School,
Ampher Takuatung, Pang-nga Province. .

Religious Supported Programs

¢ Buddhism supports, including:

- Arranging the Company’s annual Kathin ceremony totalling Baht 1,100,000 at Wat Na Klang Ampher

Takuatung, Pang-nga Province. .

e Islam supports, including:

- MFC lIslamic Fund, which devotes a portion of the management fees for donations with a foundation or

charitable organization to help underprivileged people under the Shariah Committee.

Social and Environmental Supported Programs

Executive officers and employees jointly donated consumer goods, toy, computers and light bulbs to the
Home for Children with Disabilities, Pak-kred:

Arranged an energy saving project for a use of electric power within a place of business and bring a saving
fee of electric usage to be expenditure in adjusting and developing the effective use of energy within the
Company’s place of business. The company has continued fo monitor and improve the performance of
electrical equipment and power system together with equipped with energy saving bulbs, as LED, of 1,767 units;
Developed the application of unit investment trading and switching (Mobile Application) both on Android
and |0S for expanding the service channel to the Company’s customers as well as encouraged the policy
of reducing paper and fuel on transportation;

Implanting the awareness of energy saving and paperless through arranging the in-house energy saving
program regularly.

4. The Director responsibilities include:

4,

To Propose the Self Assessment for 2015 to the Board of Directors for completion according to the form
applied from the Stock Exchange of Thailand and the outcomes of each assessed topic are as follows;

- Structure and qualification of the Board of Directors was scored 3.78 out of 4;

- Role and responsibilities of the Board of Directors was scored 3.73 out of 4;

- The Board of Directors meeting was scored 3.73 out of 4;

- Performance of the Board of Directors was scored 3.69 out of 4;

- Relationship with the management committee was scored 3.80 out of 4; and

- Self-development of Directors and executives’ improvement was scored 3.80 out of 4.

4.2 The management committee procures documents and information, which are beneficial to new directors’

performing their duties (orientation). Additionally, the executive acting as a company secretary shall summarise
all necessary information for new directors’” performance.

4.3 To provide the Professional Indemnity/Directors” and Officers’ Liability insurance.

4.4 To produce and improve the guideline of Business Contingency Plan for operating in emergency situation.

4.5 To prepare and review a corporate strategy plan by encouraging the directors to participate into the

preparation process as well as the assessment of strategic risk.

117



118

|
o A

5. AMUNAIUINITAINENEU (Sustainability Development)

a o Vo [ = v I ﬂl a o qld | ) a a Vv QI Vv [ a

wstnlasunisdnidentvielusede 100 tigmndanulaanulunsaiiiugsiamudwinden &AL uazessuivng

@ @ s @ % e = QIQ @ Q/ | (% @ o o < 4J
ananiulnaiant Inadsznimdundnnindaanzidounfadusulunqundnning esc 100 dszdnll 2558 daiflunas
FpduAugsianunisiannsanudsduiuaiusnludszinalne iesesfuanudsinisinamunlimiminnisamu
TuFEnnTanuSutnvraufAadInl AIuIARaULAYE99UNNLNE (Environmental, Social and Governance: ESG)

:: Qy a o Vo Qs = v 1 1 (%3 % o = dl a v Qs QI v dl a o
7l v liunnsdmdeniviedlunguurdnning Ese 100 Auitiasannfanssumedudiauuadwindaunysim
|

YV o &/ < a Vv ) s a dlq a o | qu % % Vv
Indnaulutl 2557 saudamanistsziliudnunisinduguananisiinuesusimlutl 2557 Tnenistinsaniifulneianiliuans
ANNUBUANTLUSEMUAZAZUAL ESG 100 Certificate MuN1SMsa 11

‘é‘:‘].l‘].lﬂ’]‘i‘ﬂ’l‘l_lF’]iiJLLﬁZﬂ’\i‘ﬂﬁ"l"%ﬁﬂUﬂqﬂalu

UsEmlgimaunginunuasdrinnuauznssunsmiundnninduasnaandnndng (n.a.n) wazaaIaanning
wiitszinaAlneatnunsansa Tmamm:ﬂﬁumiu?ﬁﬂﬁmméﬂﬁty"lul,?laqmi'%v"mﬂ%?lﬁmﬁumm*ﬁ’ml,l,ﬁmaﬂizimiﬂmm
éLﬁ'msﬁaqameaumau Husssuuarliddla mnfaennsiifienleeiu azfasiansunetheseunay e dayaninain
athadintauuasiunatanadss loadue s TaagiludAgy

wsEndslianuddniusruunismununely ﬁy’qﬁlﬁamu@m"lﬁmiﬁwLﬁumunﬂﬁwumiwnﬂuﬁwumiﬂ@ﬁa
unsdeans wazsruuansaunadulladnedidszdngnm gnassmungszibey deteAunic s Widuldanudmune
fald wardheananudsviernudemefienaintuiniadenelutaznneusnesdng TnednlvidszuunsaiuAy
ma‘l.uﬁ'mauﬂqum‘smu@uma‘l.uizﬁuu?msLﬂiuéﬁuwmiﬂqﬁ‘mmEju?msmimu@umﬂiué’;uﬁLﬁ'mﬁ’umiﬂaﬁﬁmu
nelutsiuaznisguaningau LLa:mimu@umﬂua'auﬁ'Lﬁlmﬁu'i:uumiﬁummu?ﬁm o uRvimthi
psadauNsUiRaumungnnsuazdeimuaiifedewazanaasunelufieasasaunisd §idnuszunfingts
Tnefimnududasslunismenunanisnsiraey uaziiszuunstimsanuides lnefmusuasdsniuanudewedians
fmuamnmsnstlasiutasdanisanuides Jeniernudsiiinatenssuilunurenitn  wazdnliisuuifousy
srensRnndamth Tnevhenuiimiiisnan i t'J’mu?mﬁ‘mmL?%ﬂq§uammau1u§94ﬂﬂimquaumﬂm?%mr}im&mq
uenmilpanmsnsiageuthenusing g lnedhansasufianisnieluwazmaluladansaunauaztheifuguanistgimeu
%ﬂﬁﬂ'?uﬂgﬁﬁmimmfaaau'lﬁmaumaqmzuumuéwﬁry‘[mﬂaammé’mﬁﬁ%mamiwaaumméﬂﬁmm na.0. Tahensiadey
faneneluazeEaUHANIINTINABLAB AN NITUNTATINABLILANTTUNTHAANTNT LT

u?ﬁwﬁwumu‘iﬂmﬂm?ﬁﬁuQLLaﬁ'-vmﬂﬁlﬂ'Jﬁ’umiﬁlﬁmﬂamﬂuﬁiuﬁmwﬁwLﬁumiﬂlmu?ﬁwimaﬁmiﬁmsm
wumu@jﬁamiﬂﬁﬁamuua:fﬁiﬂmﬁmmiﬁwm‘[mﬂﬁlﬁulﬁuLﬁlmﬁuuiﬂmﬂmiﬂaqﬁummﬁj’mLLé’qmwaﬂ?:Twﬁ
LLazma"LﬁVJ%]'aHamﬂiuﬁﬂﬁuQﬁmmﬁﬂamuua:Ejﬂﬁﬁ’amumummsﬁﬁﬁﬂﬁfﬂmu naa. fuandauiameunsld Wiy
HLTYNT UAZNITUNTNIIL W%@m%@é’aﬁumm‘[wwﬁfﬂwumﬁﬁtzu?miw?awﬁﬂmuﬂﬁauﬂamﬂummﬁﬁw lTlanesa
ansusvideth i lissleaddiuny vananil Sukude anemdnnsndunssinludaenaniinimua Elackout Period)
%quaﬂmﬂw:ﬁ*ﬂmam%maqEﬁaﬁuué’a FuflunstlesiunnudnutuesalsslamEnmamiladne

u?ﬁ'wﬁ‘lﬁmqa?nqmiﬁaﬁuﬁmmu‘[ﬂéﬂﬂiﬁﬁmm‘ﬁ’mLLﬁwmmaﬂ@:‘[m}ﬂuanmnﬁﬂ"@LLﬂQLLﬂﬂmﬁf]ﬁmm%'uﬂmmu
AENTAIUIIMINANENTTUNITLTNG ANIZNITUNNTUTEN uazgDaviu Fasmannifymnistnmentiaianuiuiarey
TuﬂiﬁﬁﬂﬁumiﬁﬁmﬁaQu?mmuwfiqmuimﬁdaulﬁdau@aﬁ’umaﬂizimﬁuﬁlﬂ@ﬁlﬁﬁﬁaﬁmim fazldidndauszau
vidnsnaandnaie lnnsfnaLlA09ANZN9TUNS1S M wazgudvaiiuliesneemsssy LﬁaNaﬂiziaﬂjﬁmaqQﬁaﬁuaﬂwuﬁﬁq
u?ﬁ’mﬂmLmﬂimqa%wqm?ﬁaﬁummﬁﬁwWLumm’mﬂi:@iﬂmhﬁmwu?’mﬁy’qLﬂmLmamiaaﬁumﬁmLLa:ﬁuﬁmmﬁﬁw

uaz1smlupselasAuzNIsUNNTUSMALNIATLSIU
ngATLALLATNNTATIAAaLNE Y

1. neAruaunely
u?ﬁwiﬁﬁmiﬁmumLLazﬁmmaf:uum?mu@umﬁﬂummmmagﬁumﬂaatiwﬁﬂi:%w?imwLLa:ﬂi:EWQﬁwaﬁy’qﬁﬂu
anmuandauniely metszifiuanudes sruuansaumALaznisaeans uaznsineullssidunastsaidias lafing
%’mimqa%wmﬁﬂiﬁ'mm:amﬁmmuq?ﬁ@ uthusnnihfinnusufinrenfivany Snsuimsanuidsseshaduszoy fnns
Amunassenussaunduanednuaidne ﬁi:uum?ﬁwﬁ’uauaﬁﬁ Anvinszilauuuntlin ﬁ@jﬁaﬁﬁuwoﬁmﬁumiﬁmm:au
fugsna fezuupaufimeiiiauniiszAnsnmuaziuad finstsziiunsAILANN e UAIEALLBITBINLIENIUAN 9

waztlfullydiaenndasivanmuindauvasgsiafifaeullatnnaiiia



5. Sustainability Development

In 2015, the Company has been selected to be a company in the list of 100 companies (Securities Portfolio ESG 100)
that have distinguished in business, environmental social and governance (ESG) by the Thaipat Institute. This
announcement was listed among the top 100 of ESG securities for the year 2015, which is an annual ranking for
business with sustainability development announcing for the 1% time in Thailand in order to accommodate
needs of the investors who emphasize on investing into the companies that provide the environmental, social
and governance (ESG) responsibilities.

The selection of being a company in securities portfolio ESG 100 resulted from the social and environment
activities organized by the Company in year 2014 including the result of assessment of good corporate govemnance
in year 2014. In this regard, Thaipat Institute shall give the ESG 100 Certificate to the Company later.

Internal Control and Internal Audit Systems

The Company strictly complies with the regulations of the Office of SEC and of the Stock Exchange of Thailand.
By this purpose, the Board of Directors recognized the significant regarding management of a conflict of interest
among stakeholders with due care, fairness and transparency. If there is a connected fransaction, it shall be
considered with due care and also to be revealed clearly and timely for the utmost benefit of the Company.

The Company recognizes the important role of an intemnal control system in supervising all aspects of work,
including operation, communication, and information system, to be effective, lawful, in line with goals, and reducing
risk or losses that may occur from internal and extemnal factors. The Company has established the intemal control
system covered for intemnal control af management level, such as, the authorization of executives: infernal control for
the Company’s infemal operations and custody of assets including internal controls of Company’s financial systems,
as well as set up a responsible unit to monitor that the Company’s operations are in line with laws and regulations,
and to audit internally to ensure that those are also compliance with the laid out system. The auditing report of such
unit shall be treated as independent opinion. Also, there is a risk management system designed to manage risk by
calculating and assessing the risk to the business; defining measures for risk prevention and management, which
includes the risk to the Company’s operations; procuring a warning system fo report any irregular events in prior. The
Risk Management Department shall be responsible for controling various aspects of risk; while the infemal inspections
within organization shall be done by the Internal and IT Audit Department and the Compliance Department, which
have been adjusted their inspection process to cover critical operating systems in order to in compliance with the
inspection criteria of the Office of SEC. In this regard, the Internal and IT Audit Department shall report the assessing
result to the Audit Committee and the President simultaneously.

The Company specifies its corporate governance policy regarding the use of inside information to be under only
the authority of the Company, in doing so it has revised the compliance manual and code of ethic by inserting the
conflict of interest policy and internal information usage for fund manager and officers as stipulated in the notification
of the Office of SEC together with publicizing to employees, executive officers and directors for their acknowledgement.
In addition, the Company also set a clear penalty in case of executives or employees” disclosure of inside information
toward the public or for their personal use. In addition, the Company also prohibits securities trading during the
Blackout period not only to protect shareholder’s rights but also to prevent the conflict of interests.

The Company has a clear and transparent shareholding structure with no conflict of interest. Moreover, duties and
responsibilities among the board of Executive Committee, the Board of Directors and shareholders are clearly separated;
therefore, no overlap of duties and responsibilities happens. If one of directors or executives has stake or share benefits
in any agendas, such person shall not attend in the meeting or vote those agendas for a fair determination done by
directors and executives and the utmost benefit of shareholders. A clear structure of the Company’s shareholding and
the Company’s directors’ holding of equities and bonds issued by the Company and/or its subsidiaries has been
demonstrated completely in the Annual Report.

Internal Control and Internal Audit
1. Internal Control

The Company has stipulated and developed its internal control system to be efficient and effective according
to the international standard in various aspects, including internal environment, risk assessment, information and
communication system and continually monitoring of assessment. For this purpose, the Company has organized its
structure to be suitable for its business plans and separated duties and responsibilities of each organization clearly
together with having systematic risk management system. Also the Company has establish a written business ethics,
Good Corporate Governance system, the code of conduct, a manual for suitable operating authority for business
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operation, an efficient and modern computer systems, a self-assessment of internal control for each unit which are
developed to comply with gradual alternation of business condition.

2. Internal Audit

Internal Audit is an independent operation which has a duty on investigation and assessment all activities
within the organization. The purpose of internal audit is o ensure that all operators in each level performs their duties
efficiently and to encourage an effective internal audit with an appropriate expenses by emphasizing on a creative
inspection of protective policy pursuant to international standard, and development of investigation process to be
modern and comply with a gradual alteration of business condition.

In 2015 the Audit Committee had 12 meetings in total, including 2 meetings with executives and 4 meetings with the
Company’s auditor without attendance of executives, of which each minutes has been reported to the Board of Directors.

Briefly, the Audit Committee has performed its obligations under the Scope Duties and Responsibilities of the Audit
Committee authorized by the Board of Directors as follows:

1. To verify and ensure that the Company has appropriate and efficient internal control, infernal audit systems and
the independence of the Internal and IT Audit Department;

2. To consider the audited reports regarding each departments and report of the Compliance Department and to
monitor the consequences after giving comments;

3. Toreview the quarter financial statements and the annual financial statement for the financial year 2015. In this
connection, the Audit Committee had an opinion in accordance with the auditor that the financial statements
of the Company and its affiliates are duly accurate in all material respects pursuant to the generally accepted
accounting standard:;

4. To verify and ensure that the Company’s operation complies with securities and exchange laws, rules and
regulations stipulated by the Stock Exchange of Thailand, the Office of Securities and Exchange Commission,
and any other laws related fo the Company’s business;

5. To consider and procure the disclosure of information, each other of natural or juristic person who might have
conflict of interest and the disclosure of connected transactions;

6. To consider, assess, control and monitor any risk relating to the anti-corruption measurement and approve to submit
to the Board of Directors for filing with the Private Sector Collective Action Codlition Against Corruption Council

7. To consider and propose to the Board of Directors the appointment of the Company’s Auditor and his/her
remuneration before proposing to the shareholders meeting for approval. With regard to the past performance,
independence, and the proper remuneration, the Committee agreed to propose the appointment of Mr. Prawit
Viwanthananut Certified Public Accountant Registration No. 4917, or Mr. Bunjong Pichayaprasat Certified Public
Accountant Registration No. 7147, or Mr.Thirdthong Thepmongkorn — Certified Public Accountant Regjistration
No. 3787 or Mr. Kraisit Silapamongkonkul, Certified Public Accountant Registration No. 9429 each of which from
PV Audit Co., Ltd. as the Company’s auditor for the year 2015. In this regard, it is the Audit Committee’s opinion
that such proposed auditors has performed his/her duties professionally, given recommendations in relation to the
Company’s internal control and internal audit systems. In addition, the proposed auditor has no relationship with
the Company or its subsidiaries.

In conclusion, the Audit Committee believes that the current internal control and internal audit systems
of the Company are sufficient. The Company’s financial reports, the performance of the Company, and the
disclosure of information including connected fransactions are sufficient, appropriate, accurate, and in
accordance with the applicable laws.

Monitoring the Use of Inside Information

The Company specifies its corporate govemnance policy regarding the use of inside information to be under only
the authority of the Company, in doing so it has revised the compliance manual and code of ethic by inserting the
conflict of interest policy and internal information usage for fund manager and officers as stipulated in the notification
of the Office of SEC together with publicizing to employees, executive officers and directors for their acknowledgement.
In addition, the Company also set a clear penalty in case of executives or employees’ disclosure of inside information
toward the public or for their personal use. In addition, the Company also prohibits securities trading during the Blackout
period not only to protect shareholder’s rights but also to prevent the conflict of interests.
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The Company has its policy to support the
society in a knowledge of investment, both in Bangkok
and reginal areas, as well as, to support educational

and religious activities throughout the year.

For the year 2015, the Company has the critical

activities as follows:
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PAvIUAUULN Jointly Organizing Seminar with Khon-
sounudnendeoBofinuuoulnu  kaen Vocational College

Buend il endeandhAnsnrauuny Andun The Company and Khonkaen Vocational College
Wianudluviada “eaulu asuge” untdnizeu nAn®  jointly organized a seminar on “Saving Money, Saving

o % o
NG R LLa"E‘J'au%ﬂqm Happiness” for students, investors and interested persons.
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VaMUAUULN Arrangement of Seminar
ahnsunauanAamuu for Institution Customers

Wuanddnnuduuun nsawuliiuailunnig The Company organized a seminar on *Add Value
panidles1” WaliAMUIATULATHEAAUATNITAIULA  to investment in the Low Interest Rate Situation” to
nzﬁu@nﬁqamﬁ’u provide knowledge on economy and investment for

institution customers.
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SOUUSDIA Share
INGNWNsIia:nwwamw for Children with Disabilities

v

a % < | .
NUTVNTUASWINAULB LA NETINLD LU qﬂiﬂﬂ The Company’s executives and staffs donated

U

13lnA vauau AauRunesiaz vaanlW han1uawAsIzi consumer products, foods, toys, computers and light
ANANTUAZ v;wwamwﬂmm?m bulbs to the Home for Children with Disabilities, Pak-kred.

Aonssu Transplanting rice on Mother Day
“Uanaunu Insosuwe” and Harvesting on Father Day Activity

Hufmsuazwiinauduandsiufianssy Ugniuul The Company’s executives and staffs joined the
Renfune” o Saniauiedl Lﬁamﬁ:ﬂunua%ﬁmaﬁn CSR activity *Transplanting rice on Mother Day and
Tﬁﬁ’u‘[m’}ﬂuiu?{umﬁums Harvesting on Father Day” at Chiang Mai Province,

having a purpose on a fund raising to construct

dormitories for school in distant area.
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Human Resources

As the end of 2015, there were 309 employees in the Company consisting of 1President, apart from the said ,
there were also some employees joining other units/divisions, including 2 persons for the President Office, 36 persons
for Fund Management Division, 140 persons for Sale and Marketing Division, 11 persons for Provident Fund Division,
23 persons for Business Development Division, 15 persons for Corporate Strategy Division, 63 persons for Operation
and General Administration Division, 4 persons for the Internal and IT Audit Department, 5 persons for Compliance
Department, 5 persons for Human Resource Department and 4 persons for Marketing Communication and

Corporate PR Department.
Total Staff Remuneration

In 2015, the Company’s expenses in terms of staff remuneration (including all executives) were

Baht 340.61 million (paid through fixed salaries, bonuses, and contribution of provident fund).
Human Resources Development

The Company recognizes in developing its staffs” potential by planning human resources development in
harmonizing with the Company’s vision, mission and core value. To accomplish such goal, the employees are
intentionally developed to be a professional as qualified in the international standard. The Company also
encouraged its staffs fo attend external seminars organized by a proficient institutes, both domestic and foreign.
Moreover, the Company has highlighted all employees to perform their duties in compliance with the Good

Corporate Govermnance Principles and business ethics.

In 2015, the Company has organized 71 fraining courses or equivalent to 1,362 hours, in total, for the
employees in accordance with the human resource development plan, comprising 8 infernal courses and 63
external courses at the combined cost of Baht 9.7 million. The number of participants was 294 persons, which
meant some employees attended more than one course over the year and the average fraining ratio for each
staff was at 0.66 day per person per year. The Company’s activities in connection with the human resources

development were as follows:

1. Provided standard training programs especially in the management skills, business conceptual skills,
and technical skills.

2. Required the employees in every level to attend the fraining and testing on securities business
ethics and related laws as well as anti-Comption, laundering and anti-terrorism.

3. Sent the employees to study, train and attend the business visiting with the reputation financial
institutions both domestic and foreign.

4. Increased leamning opportunities of employees and developed their potentialities by providing scholarships
for the following programs:
4.1 Chartered Financial Analyst (CFA) program
4.2 Certified Investment and Securities Analyst (CISA) program
4.3 Financial Risk Manager (FRM) program
4.4 Chartered Alternative Investment Analyst (CAIA) program
4.5 Certified Financial Planner (CFP) program
4.6 Certified Internal Auditor (CIA) program
4.7  Other program which the Company think fit for its business

In this connection, the Company also supported the employee’s examinations on those programs for

acquiring licenses relating to the Company’s business.
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In addition o those prescribed by laws, the Company also regularly provided its employees and their
families’ welfare and safety for good living qualities during the continually changing of economic

circumstances, such as:

1. Provident fund

2. The annual insurance on health, accident, and life contracts for the benefits of the employees and
their families

. Vaccine program for protecting contagious disease

. Annual health check-up campaign

. Dental and optical welfare

. Subsidy for educational support of the employees’ children

. The honored award for the best employee

. The honored award for the most loyalty employee

O 0 N O 00~ WL

. Annual seminar and new year party

10.Annual merit (Thod Kathin) Ceremony

11.The employees’ creativity, management and development skill supporting activities

12.The employees’ health supporting activities by providing exercise room and supporting various exer

cising program both inside and outside the workplace.

Staff Health and Safety Information

Proportion of average leave days of staff classified by type* 2015 2014
Sick Leave (percentage) 77.70 75.56
Work related injury and sick leave (percentage) 0.00 0.23
Others (percentage) 22.30 24.21
Number of average sick leave days (days/person) 4.59 4.01

Work related accident death (persons) = =

*Remark : Information in the above table is calculated from the fotal number of the Company’s employees of

each year (included in-out during the year)
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Internal Control

The Opinion of the Board of Direcfors

At the Board of Directors’ meeting No. 3/2016 on 31 March 2016, the Board of Directors deemed that in
accordance with the Audit Committee evaluation report, the internal control system of the Company has been
appropriate and sufficient. This evaluation report evaluated the infernal control system of the Company in 5 main
aspects; i.e. the organization and environment, risk management, management control, information and reporting

system, and monitoring and evaluation system.

The Opinion of the External Audifor

The Company’s extemnal auditor, Mr. Prawit Viwanthananut, Certified Public Accountant Registration No.4917
or Mr. Bunjong Pichayaprasat, Certified Public Accountant Registration No.7147 or Mr. Thirdthong Thepmongkorn,
Certified Public Accountant Registration No.3787 or Mr. Kraisit Silapamongkonkul Certified Public Accountant
Registration No.9429 of PV Audit Co. Ltd., had examined the Company’s financial statements for the year 2015
and stated in the auditor’s report that no shortcomings were found in the internal control system on accounting
which materially affected the auditor’s opinion regarding the Company’s financial statements as of 31 December
2015.
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Report of the Audit Committee

The Audit Committee of MFC Asset Management Public Company Limited has been appointed by the Board of
Directors. Each member of the Audit Committee is an Independent Director whose qualifications are appropriate and in
compliance with the regulations stipulated by the Stock Exchange of Thailand and the Office of Securities and Exchange
Commission for the effectiveness of Good Corporate Governance. Currently, the Audit Committee consists of 3
Independent Directors whereby the First Senior Vice President of Internal and IT Audit Department serves as the Audit

Committee’s Secretary.
The meeting of the Audit Committee shall be held at least once a month.

In 2015, the Audit Committee held the 12 meetings and proposed reports to every meeting of the Board of Directors. Also, the
Committee mutually held the 2 meetings with the executives and 4 meetings with the Auditor without aftendance of Executives.
The Audit Committee has performed its obligations under the Scope Duties and Responsibilities of the Audit
Committee authorized by the Board of Directors as follows:

1. To verify and ensure that the Company has appropriate and efficient inferal control, intemnal audit systems and the
independence of the Internal and IT Audit Department;

2. To consider audit reports of Internal and IT Audit Department, compliance reports of Compliance Department and
monitor performance of the said departments’ to be in line with the audit issues recommendation continuously:

3. To review the quarter financial statements and the annual financial statement for the financial year 2015. In this
connection, the Audit Committee had an opinion in accordance with the auditor that the financial statements of
the Company and its offiliates are duly accurate in all material raspects pursuant to the generally accepted
accounting standard;

4. To verify and ensure that the Company’s operation complies with securities and exchange laws, rules and regulations
stipulated by the Stock Exchange of Thailand, the Office of Securities and Exchange Commission, and any other laws
related to the Company’s business;

5. To consider and procure the disclosure of information, each other of natural or juristic person who might have conflict of
interest and the disclosure of connected transactions;

6. To consider of evaluating and controlling risks concemning relevant fo the Anti-corruption measures and approve to submit
collective action plans to the Board of Directors and Collective Action Codlition in Private Sector's Committee;

7. To consider and propose to the Board of Directors the appointment of the Company’s Auditor and his/her remuneration
before proposing to the shareholders meeting for approval. With regard to the past performance, independence, and
the proper remuneration, the Audit Committee agreed to propose the appointment of Mr. Prawit Viwanthananut Certified
Public Accountant Registration No. 4917, or Mr. Bunjong Pichayaprasat Certified Public Accountant Registration No. 7147,
or Mr.Thirdthong Thepmongkom Certified Public Accountant Registration No. 3787 or Mr. Kraisit Silapamongkonkul,
Certified Public Accountant Registration No. 9429 each of which from PV Audit Co., Ltd. as the Company’s auditor for
the year 2015. In this regard, it is the Audit Committee’s opinion that such proposed auditors has performed his/her
duties professionally, given recommendations in relation to the Company’s internal control and infemal audit systems.
In addition, the proposed auditor has no relationship with the Company or its subsidiaries.

In conclusion, the Audit Committee believes that the current infernal control and internal audit systems of the Company

are sufficient. The Company’s financial reports, the performance of the Company. and the disclosure of information including

connected fransactions are sufficient, appropriate, accurate, and in accordance with the applicable laws.

G

Dr. Chokchai Aksaranan

Chairman of the Audit Committee
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Audit Committee’s Meeting

In the year 2015, there were 12 meetings of the Audit Committees. The reports in relation to such meetings
have been presented to the Board of Directors. In addition, the Audit Committees attended 2 meetings with the
executives and also attended 4 meetings with the Company’s auditor without attendance of executives. Details

of the attendance of the Audit Committee’s member are as follow:

Audit Committee Attendance Record

NO Name Attendance Amount Total Note
1. Dr. Chokchai Aksaranan 12 12 12/12
2. Dr. Vikrom Koompirochana 12 12 12/12
3. Mr. Boonlue Prasertsopar 9 12 9/12
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Connected Transactions

Transactions with connected parties conducted by MFC Asset Management Public Company Limited and
its subsidiary MF Holdings Company Limited (*"MFH") , MFC Advisory Company Limited.(MFCA), MFC Real Estate
Asset Management Co. Ltd ("MRAM"), MFC ESCO Co. Ltd ("MESCO") in 2015 are summarized in the table below.

Name of
connected party

Details of the transaction

Transaction Value/
Outstanding (Baht)

Type of
transaction with

Supporting reason of
transation

Government Savings

Bank (GSB)

Government Housing

Bank (GHB)

Thai Military Bank
(TMB)

Padaeng Industry Public
Company Limited (PDI)

CAT Telecom Public
Company Limited (CAT)

Country Group Holdings
Public Company Limited
(CGH)

Thai Credit Guarantee

Corporation (TCG)

MFC's Major shareholder.

One of MFC’s major shareholders

(Ministry of Finance) held more than

10% of GHB's registered capital.

One of MFC’s major shareholders

(Ministry of Finance) held more
than 10% of TMB's registered

capital.

One of MFC’s major shareholders

(Ministry of Finance) held more

than 10% of PDI's registered

capital. PDI has the same directors

with the MFC, namely Mr. Sadawut

Taechaubol and Miss Prapa
Puranachote who are aiso the
MFC’s dinector and president,

respectively.

One of MFC’s major shareholders

(Ministry of Finance) held more
than 10% of CAT's registered
capital.

One of MFC’s Major shareholder

One of MFC’s major shareholders

(Ministry of Finance) held more than

10% of TCG's registered

capital.

MFH : Bank Account 1,022.27

for deposit

MFC: Bank Account for  153,241,482.40

deposit

MFC: Bank Account for 48,520.45

deposit

Private fund contract 506,620,861.84

with MFC

Private fund contract

with MFC

2,621,133,473.08

Private fund contract 202,618,233.67

with MFC

Private fund contract  2,181,110,885.21

with MFC

The interest rafe was the same
as normal condition to the
unrelated party.

The interest rate was the same
as normal condition fo the

unrelated party.

The interest rate was the same
as normal condition to the

unrelated party.

The contract was the same as
normal condition to the
unrelated private fund

contract.

The confract was the same as
normal condlition to the
unrelated private fund
contract.

The contract was the same as
normal condiition to the
unrelated private fund
contract.

The contract was the same as
normal condiition to the
unrelated private fund

contract.

Policy or trend on the connected transaction in the future

As the Company’s policy, connected transactions are undertaken for the best interest of the Company.

The above transactions were necessary and reasonable and were conducted for the best interest of the Company

on an arm’s length basis. under the normal bubiness canitians fransacting with a third party. The Company would

have practice according to the Seeurities Exchange Act B.E. 2535, rules, notifications, order or regulations of the

Stock Exchange of Thailand, the Securities and Exchange Commission, including rules and regulations of disclosure

on the connected transaction and acquisition or disposition on the main asset of the listed company and ifs

subsidiary, and the accounting standard stated by the Institute of Certified Accountants and Auditors of Thailand

strictly.
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HOLDING OF MFC SHARES BY DIRECTORS AND THE MANAGEMENT

The Company has a policy fo let the directors notify the acquisition and disposal of the Company’s shares in
accordance with the regulator’s related requirements. In this regard, information in relation fo the holding of the
Company’s shares by the directors and the management for the year 2015 (closing of share registration book on
30" December 2015) are as follows:

Number of MFC Shares Held in 2015 Number of MFC Shares Held in 2014
Name (Closing of the Share Registration (Closing of the Share Registration
Book on 30" December 2015) Book on 30" December 2014)

Board of Directors

1l Dr. Narongchai Akrasanee - -
(Since 28 Oct 15)
(Spouse and minor children)

2. Dr. Chokchai Aksaranan 40,000 40,000
(Spouse and minor children)

3. Mr. Sadawut  Taechaubol - -
(Spouse and minor children)

4. General Lertrat Ratanavanich - -
(Spouse and minor children)

5, Mr. Surabhon Kwunchaithunya = =
(Spouse and minor children)

6. Mr. Pitsanu  Vichitcholchai - -
(Spouse and minor children)

7. Mr. Chatchai  Payuhanaveechai - -
(Since 20 May 15)
(Spouse and minor children)

8. Mr. Pisit Serewiwattana = =
Since 2 June 15)
(Spouse and minor children)

9. Dr. Vikrom Koompirochana = -
(Spouse and minor children)

10.  Mr. Boonlue Prasertsopar = =
(Spouse and minor children)

1. Mr. Amorn  Asvanunt = =
(Since 21 Jan 15)
(Spouse and minor children)

12.  Miss Prapa Puranachote = -
(Spouse and minor children)

13.  Mr. Woravit Chailimpamontri = =
(Until 2 Apr 15)
(Spouse and minor children)

14.  Dr. Tachaphol Kanjanakul = -
(Until 21 Apr 15)
(Spouse and minor children)

16, Mr. Pipat Khanthong = =
(Until 21 Apr 15)
(Spouse and minor children)

16.  Mr. Suwit Rojanavanich = =
(Until 29 Oct 15)
(Spouse and minor children)

17. Mrs. Philaslak  Yukkasemwong = -
(Between 3 June 15 — 31 Oct 15)
(Spouse and minor children)

The Management

1 Miss Prapa Puranachote
(Spouse and minor children) - -

2, Mrs. Jiraporn Boonvanich
(Until 31 Dec 15) 7,000 7,000
(Spouse and minor children)

3. Mrs. Pannarat  Bhanpato
(Spouse and minor children) = =

4. Mrs. Rachitporn Manawes
(Spouse and minor children) 20 20

5. Mr. Nattavut  Thammachari
(Spouse and minor children) - -

6. Mr. Kittikhom  Suthiwong
(Spouse and minor children) = =
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Operational Performance and Financial Status of the Company

The Company operating performance, for the year 2015 in general, is of satisfactory. Comparing with the
econimic and investment candition of either domestic and foreign coutries, which then less boh Thai and foreign
investors confidence,, the main revenue of the Company derived from the management of its existing mutual funds
and the establishment of new funds with updated investment innovation so as to respond demand of the market.
Overall, 20 new funds (including the real estate investment trusts which the Company acts as trust manager) with
a combined net asset value of Baht 8,961 million; comprising of 19 mutual funds with a total net asset value at
Baht 7,986 million, including 7 fixed income funds investing both in domestic and foreign markets, 9 flexible target
funds investing both in domestic and foreign markets, and 3 opened-end mutual fund. In addition, the Company

has also set up a real estate investment trust (REIT) with a net asset value of Baht 975 million.

Total revenue for the year 2015 decreased from Baht 937.78 million in 2014 to Baht 890.46 million or equivalent
to 5.05 percent lower, while operational expense of the Company in 2015 increased from Baht 643.82 million
in 2014 fo Baht 657.02 million or equivalent to 2.05 percent higher. As a result, the net profit of the Company
decreased at the rate of 20.15 percent from Baht 236.11 million, equivalent to Baht 1.97 per share in 2014 to
Baht 188.54 million, equivalent to Baht 1.57 per share, in 2015. The main reasons of net profit decreasing in the
Company’s consolidated financial statements is from a global economic slowdown, fluctuations in exchange rates,
oil price in the world market continued decline, exports of goods decreased with affected from Chinese & ASEAN

economic deceleration, and difference kind of export price continued decline same as oil prices in the world market.
Assets

As of 31 December 2015, the total assets of the Company were Baht 1,518.19 million, decreased from Baht
1,579.12 million at the end of 2014, equivalent to 3.86 percent lower. Such assets at the end of 2015 comprised of
cash and bank deposits with the financial institutions totaling Baht 341.89 million, equivalent to 22.52 percent of
total assets and the investment in fixed income and equity totaling Baht 943.85 million, equivalent to 62.17

percent of total assets.
liabilities and Shareholders” Equity

At the end of 2015, the fotal liabilities of the Company decreased from Baht 229.13 million at the end of 2014
to 221.02 million, equivalent to 3.54 percent lower while the Shareholders’ equity also decreased from Baht 1,349.99

million af the end of 2014 to Baht 1,297.17 million at the end of 2015 which was equivalent to 3.91 percent lower.

Revenues

At the end of 2015 the revenue of the Company arising out of the management fees and service fees
increased from Baht 818.22 million af the end of 2014 to Baht 846.30 million, equivalent to 3.43 percent higher,
while interest and dividend received in 2015 decreased from Baht 52.95 million at the end of 2014 to Baht 40.93
million, equivalent to 22.71 percent lower at the end of 2015. In addition, the Company received other revenue
at the amount of Baht 3.23 milion. As a result, at the end of 2015, total revenue of the Company decreased

from Baht 937.78 million at the end of 2014 to baht 890.46 million, equivalent to 5.05 percent lower.
Expenses

During 2015, operating expenses of the Company increased from Baht 643.82 million in 2014 to Baht 657.02

million, equivalent to 2.05 percent higher.
Net profif

Due fo the Company’s operating in 2015, the net profit of the Company decreased from Baht 236.11
million, equivalent to Baht 1.97 per share, in 2014 to Baht 188.54 million, equivalent to Baht 1.57 per share, in 2015.

Remarks :  The above figures are derived from the consolidated financial statements of the Company.
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the Auditor’s Remuneration

The auditor of the Company was the same as of its affiliates, which received the auditing fee as follows:

1. Audit Fee During 2015, the Company and its affiliates paid the audit fee to:
e the Company’s and its offiliates” auditor for the last accounting period at the rate of Baht 827,500 in
total;
o the office of auditor, including related person(s) or enterprise(s) related to the auditor and the Office

of the auditor, for the last accounting period at the rate of Baht-in total.

2. Non-Audit Fee During 2015, the Company and its affiliates paid the remuneration for the other services to:

e the Company’s auditor for the last accounting period at the rate of Baht - in total and the future

payment arising from the unfinished services within the last accounting period at the rate of
Baht - in total;

o the office of auditor, including related person(s) or enterprise(s) related to the auditor and the Office

of the auditor, for the last accounting period at the rate of Baht- and the future payment arising from

the unfinished services within the last accounting period at the rate of Baht - in total.
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The Board of Directors’” Report on lts Responsibility to Financial Report

The Board of Directors is responsible for the consolidated financial statements and the company financial
statements of MFC Asset Management Public Company Limited including financial information as appeared in this
annual report. The financial statements were stated in accordance with generally accepted accounting principles,
applying the appropriate accounting policies and consistently adhered with careful discretion and best estimation
in the preparation. Besides, significant information was disclosed sufficiently in the notes accompanying the

financial statements for the benefit of shareholders and investors in a fransparent manner.

The Board of Directors has provided and maintained the appropriate and efficient internal control system to
reasonably ensure that the accounting data are accurate, complete, and sufficient to maintain its assets and fo

prevent fraud and materially irregular operation.

In this regard, the Board of Directors has appointed the Audit Committee to review the accounting policies,
the quality of the financial reports, the intemnal control, and internal audit systems. The opinions of the Audit Committee

with regard to the matters, which appear in the Report of the Audit Committee, are already shown in this annual report.

The consolidated financial statements and the company financial statement of the Company have been
audited by the Company’s Auditor, namely PV Audit Co., Ltd. In auditing, the Board of Directors provided alll
relevant information and documents to enable the Auditor to examine and express his opinion in conformity with
generally accepted auditing standards. The Auditor’s opinion, which appears in the auditor’s report, is already

shown in this annual report.

The Board of Directors is of the opinion that the overall internal control system of the Company is satisfactory
and can bring about reasonable confidence that the consolidated financial statements and the company financial
statements of the Company for the year ending December 31, 2015 were reliable and prepared in conformity with
generally accepted accounting principles and carried out accurately in accordance with law and all relevant

rules and regulations and were sufficiently disclosed.

A% fhiwi., -

Dr. Narongchai Akrasanee Ms. Prapa Puranachote

Chairman President
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1,618,194,316 1,579,119,723 1,496,838,133 1,472,069,010
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846,303,051 818,218,093 846,331,089 818,246,130
40,928,009 52,950,736 59,593,138 74,200,188
3,229,522 66,608,025 3,229,522 6,351,693
890,460,682 937,776,854 909,153,749 898,798,011
94,950,401 98,482,422 94,950,401 98,482,422
384,642,190 373,546,191 383,657,242 367,652,344
106,465,834 98,047,158 106,422,005 97,993,706
29,202,842 28,821,760 29,202,842 28,821,760
256,892 242,560 256,893 242,440
27,237,042 32,753,682 27,237,042 32,753,682
14,242,805 11,923,808 13,916,129 11,573,526
21,829 5,536 2,006,594 2,021,124
657,019,835 643,823,117 657,649,148 639,541,004
233,440,747 293,953,737 251,504,601 259,257,007
44,902,327 57,839,996 41,689,039 40,892,972
188,638,420 236,113,741 209,815,562 218,364,035
(9.344,010) 381,830 (9.338,954) 355,839
1,867,791 (71,168) 1,867,791 (71,168)
(7.476,219) 310,662  (7,471,163) 284,671
(46,427,739) 76,351,686 16,919,937 15,508,039
8,685,547 (15,270,337) (3,383,988) (3,101,607)
(37.742,192) 61,081,349 13,535,949 12,406,432
(45218,411) 61,392,011 6,064,786 12,691,103
143,320,009 297,505,752 215,880,348 231,055,138

149



15

)
J

ANNUAL REPORT 2(

} 2558

s19vUUSU

vumistnanuibaiaso

USUNKANNSWEDOMSNoLNU IBUIOWS D91Na (UKRbU) Ia:uSENeoe

dwiullauaniui 31 funnaw 2558

1 o a
nsuuetiuninls @anu) ang
| A ae o 1
aunfluansdemlngy
| ~ | I Yoo Ay iAo
mumﬂummmu“l,maﬂmiu:Jmuwmuqu

1 ° =3 (=3
nsutieifurinls @anw) aadasiu
arunflunssning
| oA e 1 Y oA Ay I o
druniuresdladenliidmnaniuny

° 1 Vv ol 4 aQ o 1

fnlsmaviurasgnauuFEmivg
fnlssavutuiugu
uualyfiedenlemin @

° 1 Vv s a a 1
i lsnauilfuanesidining
fnlsraviuliuan

Inuuandydiadanisimindiuan ¢iw

S @ é o &
‘wmaWi@ﬂizﬂamumaLqumumumuwawummuu

HUNYIKQ

2,3.15
3.15

3.15
3.15

i um

JUNISINUSOU

JUNMSNUIKQWININS

2558

2557

2558

2557

188,538,468
(48)
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236,113,881
(140)

209,815,562

(USuUsithiu)

218,364,035

188,538,420

236,113,741

209,815,562

218,364,035

143,320,064
(85)

297,505,887
(135)

215,880,348

231,055,138

143,320,009

297,505,752

215,880,348

231,055,138

1.57

1.97

1.75

1.82

120,129,288

120,000,000

120,129,288

120,000,000

1.37

137,405,775

1.53

137,405,775
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233,440,747 293,953,737 251,504,601 259,257,007
10,004,089 10,367,647 9,997,649 10,353,202
5,452,444 5,492,476 5,415,055 5,454,068
21,829 5,536 2,006,594 2,021,124
737 198,119 = 190,950
11,025,534 14,328,098 11,167,823 14,250,269
64,520 47,498 64,520 47,498
32,784 (60,529,780) 32,784 (273.448)
163,260  (4,354,989) 163,260  (4,354,989)
(12,756,888) (15,573.417) 497,499 16,406
(14,634,345) (16,815,609)  (9.499.861) (11,478.,427)
(13,836,776) (20,561,710) (80,590,776) (62,738,167)
219,277,935 206,557,606 220,759,148 212,745,493
(561.129,826) 220,244,491 (54,918,311) 283,803,957
(84,082,087) 46469915 (47.959,016) (39.,168,155)
24,267,314 56,017,503 24,267,314 55,817,503
(3.276.,899) 716,606  (42269271)  (1,344,043)
(6,821,316) (76,573,982)  (5,088,532) (77,373,336)
2,777.970)  (3.603.672)  (2,777.970)  (3.603,672)
64.917) 31,100 64.917) 31,100
(3,827,009) 4,097,908  (3.827,009) 4,097,908
(1,743.,801) (15,961,763)  (1,701,108) (15,875.317)
90,821,424 437,995,712 124,420,328 419,131,438
(61,928,846) (39,072,190) (46,492,907) (34,963,911)
28,892,578 398,923,522 77927421 384,167,527
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15,179,172 19,236,882 9,773,658 12,919,092
13,636,776 21,052,330 61,592,425 26,732,772
(17,138,567) (27.414,498) (17,138,567) (27.414,498)
209,252 5,040,276 209,252 5,040,276
(3,533,895)  (4,042,600)  (3,533.895)  (4,042,600)
8,252,738 13,872,390 50,902,873 13,235,042
(204,000,000) (300,000,000) (204,000,000) (300,000,000)
7,863,750 - 7,863,750 -
(196,136,250) (300,000,000) (196,136,250) (300,000,000)
(158,990,934)  112,795912  (67,305,956) 97,402,569
287,003,134 174,207,222 161,794,620 64,392,051
128,012,200 287,003,134 94,488,664 161,794,620
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AUDITOR’S REPORT

To the Board of Directors and Shareholders of MFC Asset Management Public Company Limited

| have audited the accompanying consolidated financial statements of MFC Asset Management Public
Company Limited and its subsidiaries, which comprise the consolidated statement of financial position as at
December 31, 2015, and the consolidated statement of comprehensive income, statement of changes in equity
and statement of cash flows for the year then ended, and a summary of significant accounting policies and other
explanatory information. | have also audited the accompanying separate financial statements of MFC Asset
Management Public Company Limited which comprise the separate statement of financial position as at
December 31, 2015, and the separate statement of comprehensive income, statement of changes in equity and
statement of cash flows for the year then ended, and a summary of significant accounting policies and other

explanatory information.
Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Thai Financial Reporting Standards, and for such internal control as management determines
is necessary to enable the preparatfion of financial statements that are free from material misstatement,

whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my
audit in accordance with Thai Standards on Auditing. Those standards require that | comply with ethical

requirements and plan and perform the audit to obtain reasonable assurance about whether the financial

statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor’s judgment, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers infernal control relevant to the entity’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates
made by management, as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit opinion.
Opinion

In my opinion, the financial statements present fairly, in all material respects, the consolidated financial position
of MFC Asset Management Public Company Limited and its subsidiaries as at December 31, 2015, and their
financial performance and cash flows for the year then ended, and the separate financial position of MFC
Asset Management Public Company Limited as at December 31, 2015, and its financial performance and cash

flows for the year then ended in accordance with Thai Financial Reporting Standards.

w P

Udom Thanuratpong
Certified Public Accountant
Registration Number 8501

PV Audit Co., Ltd.
Bangkok, February 19, 2016



STATEMENTS OF FINANCIAL POSITION

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

AS AT DECEMBER 31, 2015

Baht

Consolidated
Financial statements

Separate
Financial statements

Note 2015 2014 2015 2014
ASSETS
Cash and cash equivalents 3.3,56.1,6.4 128,012,200 287,003,134 94,488,664 161,794,620
Deposits at financial institutions 3.4,52 213,879,887 162,750,061 114,668,372 59,750,061
Investments in debt and equity securities 3.5, 5.3, 6.4 943,845,601 893,467,149 516,511,644 452,162,975
Investments in subsidiary 3.6,54 = - 500,074,930 500,074,930
Building and equipment 3.7.5.5 58,451,531 50,791,266 58,445,508 50,778,803
Intangible assets 3.8, 5.6 14,724,581 16,643,131 14,696,392 16,577,553
Accrued income receivables 113,789,399 138,078,542 113,789,399 138,078,542
Deferred tax assets 3.13,5.10 12,459,671 87.498 9,608,624 9,305,986
Other assets 57,64 33,031,446 30,298,942 74,554,600 83,545,540
TOTAL ASSETS 1,518,194,316  1,579,119,723  1,496,838,133  1,472,069,010

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF FINANCIAL POSITION

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES
AS AT DECEMBER 31, 2015

Baht

Consolidated Separate
Financial statements Financial statements
Note 2015 2014 2015 2014

LIABILITIES AND EQUITY
LIABILITIES

Accrued income fax 313,513 9,812,208 25,018,724 7,995,600 10,980,634

Accrued expenses 64 100,145,407 105,966,723 99,750,518 104,839,050

Employee benefit obligations 3.14,58 59,174,451 41,682,877 59,138,129 41,409,322

Money received on behalf of investment

unitholders and funds 30,657,999  30,722916 30,657,999  30.722916

Provisions 3.9.3.10, 59 3,382,038 6,246,229 3,382,038 6,246,229

Other liabilities 64 17,851,895 19,595,690 17,858,044 19,659,152
TOTAL LIABILITIES 221,023,998 229,133,159 218,782,328 213,757,303
EQUITY
Share capital 512

Authorized share capital:

180,000,000 ordinary shares in the year 2015 and

120,000,000 ordinary shares in the year 2014, Boht 1

par value 180,000,000 120,000,000 180,000,000 120,000,000
Issued and paid-up share capital:

120,298,525 ordinary shares in the year 2015 and

120,000,000 ordinary shares in the year 2104, fully

paid-up 120,298,525 120,000,000 120,298,525 120,000,000
Premium on share capital 685,074,925 680,000,000 685,074,925 680,000,000
Advanced receipts for share subscription 512 2,490,300 - 2,490,300 -
Other components of equity (3.789.461) 33,952,724 10,614,727  (2,921,222)
Retained earnings:

Appropriated:

Legal reserve 514 18,000,000 12,000,000 18,000,000 12,000,000
Reserve for maintaining securities price level 5,000,000 5,000,000 5,000,000 5,000,000
Reserve for business expansion 10,000,000 10,000,000 10,000,000 10,000,000
General reserve 50,000,000 50,000,000 50,000,000 50,000,000

Unappropriated 514 410,096,383 439,034,134 376,577,328 384,232,929
Total Equity of the Parent Company 1.297.170,672 1,349,986,858 1,278,055,805 1,258,311,707
Non-controlling interests (354) (294) S -
TOTAL EQUITY 1,297.170,318 1,349,986,564 1,278,055,805 1,258,311,707
TOTAL LIABILITIES AND EQUITY 1,518,194,316 1,679,119,723 1,496,838,133 1,472,069,010

The accompanying notes are an integral part of these financial statements.



STATEMENTS OF COMPREHENSIVE INCOME

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2015

Baht

Note
REVENUES 3.2
Fees and service income 511,64
Interest and dividends 6.4
Other income 6.4
Total revenues
EXPENSES 3.2
Fees and service expenses 64
Operating expenses
Personnel expenses 2
Premises and equipment expenses 64
Directors’ remuneration 6.2
Taxes and duties
Advertising and promotion expenses
Other expenses 6.4
Bad debts and doubtful accounts 57,64
Total expenses
Profit before income tax expense
Income tax expense 2,313,515
Net profit
Other comprehensive income (loss)
Items that will never be reclassified to profit or loss
Defined benefit plan actuarial gain (loss) 2
Income tax relating to defined benefit plan
actuarial gain (loss) 2,5.10,5.15
Items that are or may be reclassified to profit or loss
Gain (loss) on measurement of available-for-sale
securities 64
Income taxes related to gain (loss) on measurement
of available-for-sale securities 5.10, 5.15

Other comprehensive income (loss) for the year - net of fax
Total comprehensive income

The accompanying notes are an integral part of these financial statements.

Consolidated
Financial statements

Separate
Financial statements

2015 2014 2015 2014

(Restated) (Restated)
846,303,051 818,218,093 846,331,089 818,246,130
40,928,009 52,950,736 59,593,138 74,200,188
3,229,522 66,608,025 3,229,622 6,351,693
890,460,682 937,776,854 909,153,749 898,798,011
94,950,401 98,482,422 94,950,401 98,482,422
384,642,190 373,546,191 383,657,242 367,652,344
106,465,834 98,047,158 106,422,005 97,993,706
29,202,842 28,821,760 29,202,842 28,821,760
256,892 242,560 256,893 242,440
27,237,042 32,753,682 27,237,042 32,753,682
14,242,805 11,923,808 13,916,129 11,573,526
21,829 5,536 2,006,594 2,021,124
657,019,835 643,823,117 657,649,148 639,541,004
233,440,747 293,953,737 251,504,601 259,257,007
44,902,327 57,839,996 41,689,039 40,892,972
188,538,420 236,113,741 209,815,562 218,364,035
(9.344,010) 381,830 (9.338,954) 355,839
1,867,791 (71,168) 1,867,791 (71,168)
(7.476,219) 310,662  (7.471,163) 284,671
(46,427,739) 76,351,686 16,919,937 15,508,039
8,685,547 (15270,337)  (3,383.988)  (3,101.,607)
37,742,192) 61,081,349 13,535,949 12,406,432
(45218,411) 61,392,011 6,064,786 12,691,103
143,320,009 297,605,752 215,880,348 231,055,138
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STATEMENTS OF COMPREHENSIVE INCOME

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2015

Net profit (loss) attributable to:
Owners of the parent
Non-controlling interests

Total comprehensive income (loss) attributable to:
Owners of the parent
Non-controlling interests

Earnings per share of shareholders of the parent
Basic earnings per share
Weighted average number of ordinary shares (Shares)

Diluted eamings per share of shareholders of the parent
Diluted earnings per share
Weighted average number of common shares
(diluted) (Shares)

The accompanying notes are an integral part of these financial statements.

Note

2,3.15
3.15

3.15

3.15

Baht

Consolidated
Financial statements

Separate
Financial statements

2015

2014

2015

2014

188,538,468
(48)

(Restated)

236,113,881
(140)

209,815,562

(Restated)

218,364,035

188,538,420

236,113,741

209,815,562

218,364,035

143,320,064
(85)

297,505,887
(135)

215,880,348

231,055,138

143,320,009

297,505,752

215,880,348

231,055,138

1.57

1.97

1.75

1.82

120,129,288

120,000,000

120,129,288

120,000,000

1.37

137,405,775

1.53

137,405,775
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STATEMENTS OF CASH FLOWS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES
FOR THE YEAR ENDED DECEMBER 31, 2015

Baht

Consolidated Separate
Financial statements Financial statements
2015 2014 2015 2014
(Restated) (Restated)

CASH FLOWS FROM OPERATING ACTIVITIES

Profit before income tax 233,440,747 293,953,737 251,504,601 259,257,007
Adjustments to reconcile profit before income tax to net cash

provided by (used in) operating activities

Depreciation 10,004,089 10,367,647 9,997,649 10,353,202
Amortization of intangible assets 5.452,444 5,492,476 5,415,065 5,454,068
Bad debt and doubtful accounts 21,829 5,636 2,006,594 2,021,124
Loss from impairment of assets 737 198,119 = 190,950
Employee benefit obligations 11,025,534 14,328,098 11,167,823 14,250,269
Provisions 64,520 47,498 64,520 47,498
(Gain) loss on sales of investments 32,784 (60,529,780) 32,784 (273.448)
(Gain) loss on write-off and  disposal of equipment 163,260  (4,354,989) 163,260  (4,354,989)
Amortization of premiums (discounts) of debt instruments (12,756,888) (15,5673.417) 497,499 16,406
Interest income (14,634,345) (16,815,609)  (9.499.861) (11,478,427)
Dividends income (13,636,776) (20,561,710) (50,590,776) (62,738,167)
Profit from operations before change in operating assets and
liabilities (Increase) decrease in operating assets 219,277,935 206,557,606 220,759,148 212,745,493
Deposits at financial institutions (61.129,826) 220,244,491 (54,918.311) 283,803,957
Investments in debt and equity securities (84,082,087) 46469915 (47,959,016) (39,168,155)
Accrued income receivables 24,267,314 56,017,503 24,267,314 55,817,503
Other assets (3.276,899) 716,606  (4.269271)  (1,344,043)
Increase (decrease) in operating liabilities
Accrued expenses (5,821,316) (76,573,982) (5,088,532) (77.373,336)
Employee benefit obligations paid (2,777970)  (3.,603,672)  (2,777.970)  (3.603,672)
Money received on behalf of investment unitholders and funds 64.917) 31,100 (64.917) 31,100
Provisions (3.827,009) 4,097,908  (3,827,009) 4,097 908
Other liabilities (1,743,801) (15,961,763)  (1,701,108) (15,875,317)
Cash generated from operations 90,821,424 437,995,712 124,420,328 419,131,438
Income tax paid (61,928,846) (39,072,190) (46,492,907) (34,963,911)
Net cash provided by operating activities 28,892,578 398923622 77,927,421 384,167,527

The accompanying notes are an integral part of these financial statements.
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STATEMENTS OF CASH FLOWS

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES

FOR THE YEAR ENDED DECEMBER 31, 2015

Baht

Consolidated
Financial statements

Separate
Financial statements

2015 2014 2015 2014
(Restated) (Restated)

CASH FLOWS FROM INVESTING ACTIVITIES

Interest received 15,179,172 19,236,882 9,773,658 12,919,092

Dividends received 13,636,776 21,052,330 61,692,425 26,732,772

Purchases of equipment (17,138,567)  (27,414,498)  (17,138,667) (27.414,498)

Cash proceed from sales of equipment 209,252 5,040,276 209,252 5,040,276

Purchases of intangible assets (3,533,895)  (4,042,600)  (3.533,895)  (4,042,600)
Net cash provided by investing activities 8,252,738 13,872,390 50,902,873 13,235,042
CASH FLOWS FROM FINANCING ACTIVITIES

Dividends paid (204,000,000) (300,000,000) (204,000,000) (300,000,000)

Cash receipt from increase in share capital 7,863,750 - 7,863,750 -
Net cash used in financing activities (196,136,250) (300,000,000) (196,136,250) (300,000,000)
NET INCREASE (DECREASE) IN CASH AND CASH EQUIVALENTS  (158,990,934)  112,795912  (67,305,956) 97,402,569
CASH AND CASH EQUIVALENTS AT BEGINNING OF YEAR 287,003,134 174,207,222 161,794,620 64,392,051
CASH AND CASH EQUIVALENTS AT END OF YEAR 128,012,200 287,003,134 94,488,664 161,794,620

The accompanying notes are an integral part of these financial statements.



MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED DECEMBER 31, 2015

1 GENERAL INFORMATION

MFC Asset Management Public Company Limited (“the Company”) was founded on March 14, 1975. The Company’s

licenses to operate securities business consisted of:

(1) Securities Business type C license such as Mutual Fund Management, Provident Fund Management, Private Fund

Management.
(2) Securities Registrar Business license.
(3) Futures Business license.
(4) Trustee Business license.

The Company was incorporated in Thailand and listed on the Stock Exchange of Thailand on June 5, 1991. The
registered office of the Company is at 199 Column Building, Ground Floor and 21 *_ 03" Floor, Ratchadaphisek Road,
Khlong-teoy, Bangkok. The Company has 7 branches in Nonthaburi, Khonkaen, Chiangmai, Phuket, Rayong,

Phitsanulok and Bangkok.
2 BASIS OF FINANCIAL STATEMENT PREPARATION AND PRINCIPLES OF CONSOLIDATION

The financial statements are prepared in accordance with Thai Financial Reporting Standards (“TFRS”) including related
interpretations and guidelines promulgated by the Federation of Accounting Professions (“FAP”) in compliance with the
Announcement of the Office of the Securities and Exchange Commission dated December 15, 2010 Re: “The Format of
Financial Statements for Securities Company”. Accordingly, the accompanying financial statements are intended solely
to present the financial position, results of operations and cash flows in accordance with accounting principles and

practices generally accepted in Thailand.

The financial statements have been prepared in the Thai language and expressed in Thai Baht. Such financial statements
have been prepared for domestic reporting purposes. For the convenience of the readers not conversant with the Thai
language, an English version of the financial statements has been provided by translating from the Thai version of the

financial statements.

Other than those disclosed elsewhere in the summary of significant accounting policies and other notes to the financial

statements, the financial statements are prepared on the historical cost basis.
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The preparation of the financial statements in conformity with Thai Financial Reporting Standards requires management
to make judgments, estimates and assumptions that affect the application of policies and reported amounts of assets,
liabilities, income and expenses. The estimates and associated assumptions are based on historical experience and
various other factors that are believed to be reasonable under the circumstances, the results of which form the basis of
making the judgments about carrying amounts of assets and liabilities that are not readily apparent from other sources.

Subsequent actual results may differ from these estimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognized in the year in which the estimate is revised, if the revision affects only that year, and in the year of the
revision and future years, if the revision affects both current and future years.

BASIS OF PREPARATION OF THE CONSOLIDATED FINANCIAL STATEMENTS

The consolidated financial statements consisted of the financial statements of MFC Asset Management Public Company

Limited, and subsidiaries (together referred to as “the Group”) as follows:

Details of its subsidiaries are as follows.

Business Country of Ownership Interest (%)
Type Registration 2015 2014
Direct subsidiary
MF Holdings Co., Ltd. Investment Thailand 99.99 99.99
Indirect subsidiaries held by
MF Holdings Co., Ltd.
MFC Real-Estate Assets
Management Co., Ltd. Consulting Thailand 99.99 99.99
MEFC Advisory Co., Ltd. Consulting Thailand 100.00 100.00
MEC ESCO Co., Ltd. Consulting Thailand 100.00 100.00

All significant intercompany transactions and accounts are eliminated in preparing the consolidated financial

statements.

The preparation of the consolidated financial statements has been based on the same accounting policies for the same

or similar accounting transactions or accounting events.

Subsidiaries are an entity controlled by the Company. The Company is deemed to have control over an investee or
subsidiaries if it has rights, or is exposed, to variable returns from its involvement with the investee, and it has the ability
to direct the activities that significantly affect the amount of its returns. The financial statements of subsidiaries are

included in the consolidated financial statements from the date that control commences until the date that control ceases.



Adoption of New Thai Financial Reporting Standards

FAP has issued Notifications, mandating the use of new and revised Conceptual Framework for Financial Reporting
(revised 2015), Thai Accounting Standards (“TAS”), TFRS, Thai Standard Interpretations (“TSIC”) and Thai

Financial Reporting Interpretations (“TFRIC”) as follows:

a) Conceptual Framework for Financial Reporting (revised 2015) which is immediately effective for the year 2015.

b) TAS, TFRS, TSIC and TFRIC which are effective for the financial statements for the period beginning on or after

January 1, 2015 as follows:

TAS/TFRS/TSIC/TFRIC Topic

TAS 1 (revised 2014)
TAS 2 (revised 2014)
TAS 7 (revised 2014)
TAS 8 (revised 2014)

TAS 10 (revised 2014)
TAS 11 (revised 2014)
TAS 12 (revised 2014)
TAS 16 (revised 2014)
TAS 17 (revised 2014)
TAS 18 (revised 2014)
TAS 19 (revised 2014)

TAS 20 (revised 2014)

TAS 21 (revised 2014)
TAS 23 (revised 2014)
TAS 24 (revised 2014)
TAS 26 (revised 2014)
TAS 27 (revised 2014)
TAS 28 (revised 2014)
TAS 29 (revised 2014)
TAS 33 (revised 2014)
TAS 34 (revised 2014)
TAS 36 (revised 2014)
TAS 37 (revised 2014)
TAS 38 (revised 2014)

Presentation of Financial Statements

Inventories

Statement of Cash Flows

Accounting Policies, Changes in Accounting Estimates
and Errors

Events after the Reporting Period

Construction Contracts

Income Taxes

Property, Plant and Equipment

Leases

Revenue

Employee Benefits

Accounting for Government Grants and Disclosure of
Government Assistance

The Effects of Changes in Foreign Exchange Rates
Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement Benefit Plans
Separate Financial Statements

Investments in Associates and Joint Ventures

Financial Reporting in Hyperinflationary Economies
Earnings per Share

Interim Financial Reporting

Impairment of Assets

Provisions, Contingent Liabilities and Contingent Assets

Intangible Assets
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TAS/TFRS/TSIC/TFRIC

TAS 40 (revised 2014)
TFRS 2 (revised 2014)
TFRS 3 (revised 2014)
TFRS 5 (revised 2014)

TFRS 6 (revised 2014)
TFRS 8 (revised 2014)
TFRS 10
TFRS 11
TFRS 12
TFRS 13

TSIC 10 (revised 2014)

TSIC 15 (revised 2014)

TSIC 25 (revised 2014)

TSIC 27 (revised 2014)

TSIC 29 (revised 2014)

TSIC 31 (revised 2014)

TSIC 32 (revised 2014)

TFRIC 1 (revised 2014)

TFRIC 4 (revised 2014)

TFRIC 5 (revised 2014)

TFRIC 7 (revised 2014)

TFRIC 10 (revised 2014)
TFRIC 12 (revised 2014)
TFRIC 13 (revised 2014)
TFRIC 14

TFRIC 15 (revised 2014)
TFRIC 17 (revised 2014)

Topic
Investment Property
Share-based Payment
Business Combinations
Non-current Assets Held for Sale and Discontinued
Operations
Exploration for and Evaluation of Mineral Resources
Operating Segments
Consolidated Financial Statements
Joint Arrangements
Disclosure of Interests in Other Entities
Fair Value Measurement
Government Assistance - No specific Relation to Operating
Activities
Operating Leases-Incentives
Income Taxes - Changes in the Tax Status of an Entity or its
Shareholders
Evaluating the Substance of Transactions Involving the Legal
Form of a Lease
Service Concession Arrangements : Disclosures
Revenue - Barter Transactions Involving Advertising
Services
Intangible Assets - Web Site Costs
Changes in Existing Decommissioning, Restoration and
Similar Liabilities
Determining whether an Arrangement contains a Lease
Rights to Interests arising from Decommissioning,
Restoration and Environmental Rehabilitation Funds
Applying the Restatement Approach under TAS 29 (revised
2014) Financial Reporting in Hyperinflationary Economies
Interim Financial Reporting and Impairment
Service Concession Arrangements
Customer Loyalty Programmes
TAS 19 (revised 2014) - The Limit on a Defined Benefit
Asset, Minimum Funding Requirements and their Interaction
Agreements for the Construction of Real Estate

Distributions of Non - cash Assets to Owners



TAS/TFRS/TSIC/TFRIC Topic
TFRIC 18 (revised 2014) Transfers of Assets from Customers

TFRIC 20 Stripping Costs in the Production Phase of a Surface Mine

During the year, the Group has adopted Conceptual Framework for Financial Reporting (revised 2015), new and revised
TFRS which are effective for the accounting period beginning on or after January 1, 2015. These Conceptual
Framework for Financial Reporting (revised 2015) and TFRS were aimed at alignment with the corresponding
International Financial Reporting Standards, with most of the changes directed towards revision of wording and
terminology, and provision of interpretations and accounting guidance to users of standards. The adoption of these
Conceptual Framework for Financial Reporting (revised 2015) and TFRS does not have any significant impact on the

financial statements of the Group, except TFRS as follows:

TAS 1 (revised 2014) Presentation of financial statements

The key change is that the Group is required to group items presented in “Other Comprehensive Income” on the basis of
whether they are potentially reclassifiable to profit or loss subsequently. This standard will only impact the Group

presentation of other comprehensive income items in the statement of comprehensive income of the Group.
TAS 19 (revised 2014) Employee benefits

This revised standard requires that the Group recognises actuarial gains and losses immediately in other comprehensive
income while the existing standard allows the Group to recognise such gains and losses immediately in either profit or

loss or other comprehensive income, or to recognise them gradually in profit or loss.

The Group’s management has assessed the effects of such changes which adjusted retrospectively in the financial
statements and presented in the statements of comprehensive income for the years ended December 31, 2015 and 2014

as follows:

Baht
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Consolidated financial statements Separate financial statements

2015 2014 2015 2014
(Restated) (Restated)

Statements of comprehensive income
Increase (decrease) in personnel expenses (9,344,010) 381,830 (9,338,954) 355,839
Increase (decrease) in income tax expenses 1,867,791 (71,168) 1,867,791 (71,168)
Increase (decrease) in net profit 7,476,219 (310,662) 7,471,163 (284,671)
Increase in basic earnings per share 0.06 - 0.06 -
Other comprehensive income
Items that will never be reclassified to profit or loss
Defined benefit plan actuarial gain (loss) (9,344,010) 381,830 (9,338,954) 355,839

Income tax relating to defined benefit plan actuarial gain (loss) 1,867,791 (71,168) 1,867,791 (71,168)
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TFRS 13 Fair value measurement

This standard provides guidance on how to measure fair value and stipulates disclosures related to fair value

measurement. The Group is to apply the guidance under this standard if it is required by other TFRS to measure its

assets or liabilities at fair value. The effects of the adoption of this standard are to be recognised prospectively.

The Group disclosed information in accordance with this standard as described in Note 4.

New and revised Thai Financial Reporting Standards not yet effective

During the year 2015, FAP has issued Notifications, mandating the use of new and revised Thai Accounting Standards

(“TAS”), TFRS, Thai Standard Interpretations (“TSIC”), Thai Financial Reporting Interpretations (“TFRIC”) and

accounting guidance (“AG”) as follows:

TAS, TFRS, TSIC, TFRIC and AG which are effective for the financial statements for the period beginning on or after

January 1, 2016 as follows:

TAS/TFRS/TSIC/TFRIC/AG

TAS 1 (revised 2015)

TAS 2 (revised 2015)

TAS 7 (revised 2015)

TAS 8 (revised 2015)

TAS 10 (revised 2015)

TAS 11 (revised 2015)

TAS 12 (revised 2015)

TAS 16 (revised 2015)

TAS 17 (revised 2015)

TAS 18 (revised 2015)

TAS 19 (revised 2015)

TAS 20 (revised 2015)

TAS 21 (revised 2015)

TAS 23 (revised 2015)

Topic

Presentation of Financial Statements

Inventories

Statement of Cash Flows

Accounting Policies, Changes in Accounting Estimates

and Errors

Events after the Reporting Period
Construction Contracts

Income Taxes

Property, Plant and Equipment
Leases

Revenue

Employee Benefits

Accounting for Government Grants and Disclosure of

Government Assistance

The Effects of Changes in Foreign Exchange Rates

Borrowing Costs



TAS/TFRS/TSIC/TFRIC/AG

TAS 24 (revised 2015)

TAS 26 (revised 2015)

TAS 27 (revised 2015)

TAS 28 (revised 2015)

TAS 29 (revised 2015)

TAS 33 (revised 2015)

TAS 34 (revised 2015)

TAS 36 (revised 2015)

TAS 37 (revised 2015)

TAS 38 (revised 2015)

TAS 40 (revised 2015)

TAS 41

TFRS 2 (revised 2015)

TFRS 3 (revised 2015)

TFRS 4 (revised 2015)

TFRS 5 (revised 2015)

TFRS 6 (revised 2015)

TFRS 8 (revised 2015)

TFRS 10 (revised 2015)

TFRS 11 (revised 2015)

TFRS 12 (revised 2015)

TFRS 13 (revised 2015)

TSIC 10 (revised 2015)

TSIC 15 (revised 2015)

Topic
Related Party Disclosures
Accounting and Reporting by Retirement Benefit Plans
Separate Financial Statements
Investments in Associates and Joint Ventures
Financial Reporting in Hyperinflationary Economies
Earnings per Share
Interim Financial Reporting
Impairment of Asset
Provisions, Contingent Liabilities and Contingent Assets
Intangible Assets
Investment Property
Agriculture
Share-based Payment
Business Combinations
Insurance Contracts
Non-current Assets Held for Sale and Discontinued
Exploration for and Evaluation of Mineral Resources
Operating Segments
Consolidated Financial Statements
Joint Arrangements
Disclosure of Interests in Other Entities
Fair Value Measurement

Government Assistance - No specific Relation to

Operating Activities

Operating Leases-Incentives

219



220

TAS/TFRS/TSIC/TFRIC/AG

TSIC 25 (revised 2015)

TSIC 27 (revised 2015)

TSIC 29 (revised 2015)

TSIC 31 (revised 2015)

TSIC 32 (revised 2015)

TFRIC 1 (revised 2015)

TFRIC 4 (revised 2015)

TFRIC 5 (revised 2015)

TFRIC 7 (revised 2015)

TFRIC 10 (revised 2015)

TFRIC 12 (revised 2015)

TFRIC 13 (revised 2015)

TFRIC 14 (revised 2015)

TFRIC 15 (revised 2015)

TFRIC 17 (revised 2015)

TFRIC 18 (revised 2015)

TFRIC 20 (revised 2015)

TFRIC 21

Topic

Income Taxes-Changes in the Tax Status of an Entity or

its Shareholders

Evaluating the Substance of Transactions Involving the

Legal Form of a Lease

Service Concession Arrangements : Disclosures
Revenue - Barter Transactions Involving Advertising
Intangible Assets-Web Site Costs

Changes in Existing Decommissioning, Restoration and
Similar Liabilities

Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommissioning,

Restoration and Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29

(revised 2015) Financial Reporting in Hyperinflationary
lnterimA Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

TAS 19 (revised 2015) - The Limit on a Defined Benefit

Asset, Minimum Funding Requirements and their
Agree.ments for the Construction of Real Estate
Distributions of Non-cash Assets to Owners
Transfers of Assets from Customers

Stripping Costs in the Production Phase of a Surface

Levies

Accounting guidance for the measurement and recognition of bearer plants

they are initially applied.

The management of the Group is assessing the impacts of these TFRS on the financial statements for the year in which
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3.2

33

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation of Consolidated Financial Statements

The consolidated financial statements of the Company comprise the financial statements of the Company and its

subsidiaries (together referred to as the “Group”).
Subsidiaries

Subsidiaries are entities controlled by the Group. The Group controls an entity when it is exposed to, or has rights to,
variable returns from its involvement with the entity and has the ability to affect those returns through its power over the
Group. The financial statements of subsidiaries are included in the consolidated financial statements from the date on

which control commences until the date on which control ceases.
Revenues and Expenses Recognition
Fees and service income

- Service income is recognised when services have been rendered taking into account the stage of completion.

Revenue is recognised when it is probable that the amount will be collected.

- Management fees and registrar fees are calculated as a percentage of the net asset value of the funds managed by

the Company and recognised as income when services have been rendered.

Interest income is recognized in the statement of comprehensive income as it accrues. Dividend income is recognized in
the statement of comprehensive income on the date the Group’s right to receive payments is established, which in the

case of quoted securities is usually the ex-dividend date.
Operating leases

Payments made under operating leases are recognized in the statement of comprehensive income on a straight-line basis
over the term of the lease. Lease incentives received are recognized in the statement of comprehensive income as an
integral part of the total lease payments made. Contingent rentals are charged to the statement of comprehensive income

in the accounting period in which they are incurred.
Other income and expenses of the Group are recognized on an accrual basis.
Cash and Cash Equivalents

Cash and cash equivalents comprise with cash balances, call deposits and highly liquid short-term investments with

original maturities not over 3 months at the time of acquisition and not subject to withdrawal restrictions.
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3.6

3.7

Deposits at Financial Institutions

Deposits at financial institutions comprise with fixed deposit accounts, certificates of deposit and promissory notes with

original maturities over 3 months at the time of acquisition, and deposit accounts with obligations.

Investments in Debt and Equity Securities

Debt securities and marketable equity securities held for trading are stated at fair value, with any resultant gain or loss

recognized in the statement of comprehensive income.

Debt securities and marketable equity securities other than those securities held for trading or intended to be held to
maturity, are classified as being available-for-sale and are stated at fair value. Any resultant gains or losses are
recognized in equity (except for impairment losses) until disposal whereupon the gain or loss is recognized in the

statement of comprehensive income.

Equity securities which are not marketable securities are stated at cost less impairment losses.

Debt securities that the Group intends and is able to hold to maturity are stated at the amortized cost less impairment
losses. The difference between the acquisition cost and redemption value of such debt securities is amortized using the

effective interest rate method over the year to maturity.

Disposal of investments

On disposal of an investment, the difference between the net disposal proceeds and the carrying amount, together with
the associated cumulative gain or loss that was reported in equity, is recognized in the statement of comprehensive

income.

If the Group disposes of part of its holding of a particular investment, the deemed cost of the part sold is determind using

the weighted average method applied to the carrying value of the total holding of the investment.

Investments in Subsidiaries

Investments in subsidiaries in the separate financial statements of the Company are accounted for using the cost method

less allowance for impairment (if any).

Building and Equipment

Building and equipment are stated at cost less accumulated depreciation and allowance for impairment (if any).



3.8

Depreciation

Depreciation is charged to the statement of comprehensive income on a straight—line method based on the estimated

useful lives of assets as follows:

Years
Office improvement and furniture 5
Officc equipment 5
Computer hardware 5
Vehicles 5-10

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and are included in

operating profit.

Repairs and maintenance are charged to the statement of comprehensive income during the financial year in which they
are incurred. The cost of major renovations is included in the carrying amount of the asset when it is probable that future
economic benefits to be used during more than one period. Major renovations are depreciated over the remaining useful

life of the related asset.

The direct expenses concerned with the assets include interest paid from the borrowing for the acquisitions of the above

assets before completion of the assets are recognized as cost of the assets.

Intangible Assets

Intangible assets that are acquired by the Company are stated at cost less accumulated amortization and allowance for

impairment (if any).

Amortization

Amortization is charged to the statement of comprehensive income on a straight-line basis from the date that intangible

assets are available for use over the estimated useful lives of the assets. The estimated useful lives are as follows:

Years

Computer program 5

Costs associated with developing or maintaining computer software programmed are recognized as an expense as
incurred. Costs that are directly associated with identifiable and unique software products controlled by the Group and
will probably generate economic benefits exceeding costs beyond one year, are recognized as intangible assets. Direct

costs include staff costs of the software development team and an appropriate portion of relevant overheads.
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3.9

3.10

3.11

Expenditures which enhance or extend the performance of computer software programmed beyond their original
specifications is recognized as a capital improvement and added to the original cost of the software. Computer software
development costs are recognized as assets and are amortized using the straight-line method over their useful lives, not

exceeding a period of 5 years.

Gains and losses on disposals are determined by comparing the proceeds with carrying amount and are included in

statement of comprehensive income.

Provision for Decommissioning Costs

The Group recognizes provision for decommissioning costs, removing the item and restoring the site, on which it is
located and incurred from the obligation for the acquisition of assets and recorded as cost of the assets and depreciation

charged based on the estimated useful lives of assets.

Provisions

A provision is recognised in the statement of financial position when the Group has a present legal or constructive
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be required to settle the
obligation and a reliable estimate can be made of the amount of the obligation. If the effect is material, provisions are
determined by discounting the expected future cash flows at a pre-tax rate that reflects current market assessments of the

time value of money and, where appropriate, the risks specific to the liability.

Foreign Currency Transactions

Functional and presentation currency

The financial statements of the Group are presented in the functional currency as Thai Baht which is the currency of
the primary economic environment in which the entity operates. The financial statements of the Group are presented in

the presentation currency as Thai Baht in accordance with the regulatory requirements in Thailand.

Foreign currency transactions

Transactions in foreign currencies are translated into the functional currency using the exchange rate at the date of

transactions.

Monetary assets and liabilities denominated in foreign currencies at the end of reporting period date are translated into
the functional currency using the exchange rate at the end of reporting period date. Gain or loss on translating is

recognized in profit or loss.



3.12

3.13

Impairment

The carrying amounts of the Group’s assets, other than investments in marketable securities, are reviewed at each the
reporting period date to determine whether there is any indication of impairment. If any such indication exists, the asset’s

recoverable amount is estimated.

An impairment loss is recognized whenever the carrying amount of an asset or its cash-generating unit exceeds its

recoverable amount. Impairment losses are recognized in the statement of comprehensive income.

Calculation of recoverable amount

The recoverable amount is the greater of the asset’s fair value less cost to sell and value in use. In assessing value in use,
the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current
market assessments of the time value of money, and the risks specific to the asset. For an asset that does not generate
cash inflows which do not independent from other assets, the recoverable amount is determined for the cash-generating

unit to which the asset belongs.

Reversals of impairment

An impairment loss is reversed if there has been a change in the estimates used to determine the recoverable amount.

An impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the carrying amount
that would have been determined, net of depreciation or amortization, if no impairment loss had been recognized. All

reversals of impairment losses are recognized in the statement of comprehensive income.

Income Tax

Income tax expense comprises current and deferred tax.

Current and deferred tax are recognised in profit or loss except to the extent that they relate to items recognised directly

in equity or in other comprehensive income.

Current tax is the expected tax payable on the taxable income for the year and any adjustment to tax payable in respect

of previous years, using tax rates enacted or substantively enacted at the end of reporting period date.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and liabilities for
financial reporting purposes and the amounts used for taxation purposes at the end of reporting period date by using tax

rates enacted or substantively enacted at the end of reporting period date.

A deferred tax liability is recognised every transaction and a deferred tax asset is recognised to the extent that it’s

probable that future taxable profits will be available against which the temporary difference can be utilised.
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3.14

3.15

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax liabilities and
assets, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on different tax
entities, but they intend to settle current tax liabilities and assets on a net basis or their tax assets and liabilities will be

realised simultaneously.

Deferred tax assets are reviewed at the end of reporting period date and reduced to the extent that it is no longer

probable that the related tax benefit will be realised.

Employee Benefits

Short-term benefits

The Group recognizes salaries, wages, bonus and social security contribution as expenses on an accrual basis.

Post-employment benefits — defined contribution plan

The Group has established a provident fund that is a defined contribution plan. The assets of which are held in a
separate trust fund. The provident fund is funded by the contribution from employees and the Group. Contributions to

the provident fund are charged to the statement of comprehensive income in the period to which they relate.

Post-employment benefits — defined benefit plan

The employee benefit liabilities in relation to the severance payment under the labor law are recognised as a charge to
results of operations over the employee’s service year. It is calculated by the estimation of the amount of future benefit
to be earned by the employee in return for the service provided to the Group through the service year up to the
retirement age in the future years based on the actuarial technique. The reference discount rate is the yield rate of
government bonds as at the reporting date. The calculation is based on the actuarial technique using the Projected Unit

Credit Method.

When the employee benefits are improved, the portion of the increased benefit relating to past service rendered by
employee is recognized in the statement of comprehensive income on a straight-line basis over the average period until

the benefits become vested.

When the actuarial assumptions are changed, the Group recognizes all actuarial gains (losses) immediately in other

comprehensive income.

Earnings per Share

Basic Earnings per Share

Basic earnings per share is calculated by dividing net profit for the year by the weighted average number of ordinary

shares held by outsiders and outstanding during the year.



Diluted Earnings per Share

Diluted earnimgs per share for the year ended December 31, 2015 is calculated by dividing the profit of ordinary
shareholders by the sum of the weighted average number of ordinary shares outstanding during the year plus the
weighted average number of shares to be issued for the exercise of all dilutive potential ordinary shares into ordinary
shares, without any consideration. The calculation assumes that the holders will exercise dilutive potential ordinary

shares into ordinary shares when the exercise price is lower than fair value of ordinary shares.

The basic earnings per share and the diluted earnings per share

For the year ended December 31, 2015 were as follows:

2015
Consolidated financial statements Separate financial statements
Baht per Baht per
Baht Shares share Baht Shares share
Weighted average Weighted average
number of Earnings number of Earnings
Profit ordinary shares per share Profit ordinary shares per share
Earnings per share
Basic earnings per share 188,538,468 120,129,288 1.57 209,815,562 120,129,288
Effect of dilutive potential ordinary shares - 17,276,487 - - 17,276,487
Diluted earnings per share 188,538,468 137,405,775 1.37 209,815,562 137,405,775

RISK MANAGEMENT

Financial Instruments Disclosure

1.  Capital Management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor and market
confidence and to sustain future development of the business. The Board monitors the return on capital, which the
Group defines as result from operating activities divided by total equity exclude non-controlling interests and also

monitors the level of dividends to ordinary shareholders.

2.  Condition, Terms and Accounting Policies

The Group does not speculate or engage in the trading of any derivative financial instruments.

The details of the significant accounting policies and methods used, including the basis of recognition of income

and expenses for financial assets and financial liabilities are disclosed in Note 3.
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3.  The Significant Risk of Financial Instruments

3.1 Credit Risk

Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in a financial loss

to the Group.

3.2 Interest Rate Risk

Interest rate risks of financial assets in the statements of financial position arise from the potential for a change in

interest rates to have an adverse effect on the net interest earnings in the current reporting year and in future years.

Interest rate risks arise from the structure and characteristics of the financial assets.

As at December 31, 2015 and 2014 financial assets analysis from maturity of interest rate changing, is shown as

follows:

Financial Assets

Cash and cash equivalents
Deposits at financial institutions
Investment in debt instruments

Investment in equity securities

Financial Assets

Cash and cash equivalents
Deposits at financial institutions
Investment in debt instruments

Investment in equity securities

Thousands Baht

Consolidated financial statements as at December 31, 2015

Remaining Period before Contract

Maturity or Repricing Date

Floating Under More than ~ Non-interest Interest Rate (%) Effective
Interest Rate 1 year 1 -5 years 5 years Bearing Total Floating Fixed Interest Rate
57,100 70,000 - - 912 128,012 0.05-1.70  0.05-1.70 0.87
- 213,880 - - - 213,880  0.25-2.00  0.25-2.00 1.76
- 352,407 130,524 - - 482,931 1.45-7.00  2.20-7.00 491
- - - - 460,915 460,915 - - -
Thousands Baht
Separate financial statements as at December 31,2015
Remaining Period before Contract
Maturity or Repricing Date
Floating Under More than ~ Non-interest Interest Rate (%) Effective
Interest Rate 1 year 1 -5 years 5 years Bearing Total Floating Fixed Interest Rate
43,615 50,000 - - 874 94,489  0.05-125 0.05-1.25 0.77
- 114,668 - - - 114,668  0.25-2.00  0.25-2.00 1.73
- 105,709 120,280 - - 225,989 1.45-3.11 2.20-5.07 3.46
- - - - 290,523 290,523 - - -



Financial Assets

Cash and cash equivalents
Deposits at financial institutions
Investment in debt instruments

Investment in equity securities

Financial Assets

Cash and cash equivalents
Deposits at financial institutions
Investment in debt instruments

Investment in equity securities

4. Fair Value Measurement of Financial Instruments

Thousands Baht

Consolidated financial statements as at December 31, 2014

Remaining Period before Contract

Maturity or Repricing Date

Floating Under More than ~ Non-interest Interest Rate (%) Effective
Interest Rate 1 year 1 -5 years 5 years Bearing Total Floating Fixed Interest Rate
119,613 165,000 - - 2,390 287,003  0.10-2.70  0.10-2.70 0.91
- 162,060 690 - - 162,750 0.25-3.05 0.25-3.05 2.53
- 239,413 232,023 - - 471,436 2.00-7.00  2.45-7.00 491
- - - - 422,031 422,031 - - -
Thousands Baht
Separate financial statements as at December 31, 2014
Remaining Period before Contract
Maturity or Repricing Date
Floating Under More than ~ Non-interest Interest Rate (%) Effective
Interest Rate 1 year 1 -5 years 5 years Bearing Total Floating Fixed Interest Rate
109,443 50,000 - - 2,352 161,795  0.10-2.50  0.10-2.50 0.96
- 59,060 690 - - 59,750  0.25-3.05  0.25-3.05 2.17
- 36,245 173,054 - - 209,299 2.00-3.91 2.45-490 343
- - - - 242,864 242,864 - - -

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction

between buyer and seller (market participants) at the measurement date. The Group applied a quoted market price

in an active market to measure its assets and liabilities that are required to be measured at fair value by relevant

financial reporting standards. Except in case of no active market of an identical asset or liability or when a quoted

market price is not available, the Group measured fair value using valuation techniques that are appropriate in the

circumstances and maximises the use of relevant observable inputs related to assets and liabilities that are required

to be measured at fair value.

Most of the financial assets are cash and cash equivalent, deposits at financial institutions, investments in debt and

equity securities and accrued income receivables and most of the financial liabilities are accrued expenses and

money received on behalf of investment unitholders and funds which are short-term credit. The carrying amounts

of the financial assets and financial liabilities are not significantly different from their fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are categorised

within the fair value hierarchy into three levels based on categorise of input to be used in fair value measurement

as follows:
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Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities
Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Group determined whether transfers have occurred between levels within
the fair value hierarchy for assets and liabilities held at the end of the reporting period that are measured at fair

value on a recurring basis.

As at December 31, 2015, the Group had the following financial assets and financial liabilities that were measured

at fair value separately presenting fair value hierarchy as follows:

Baht

Consolidated financial statements as at December 31, 2015

Level 1 Level 2 Level 3 Total
Financial assets measured at fair value
Investments in debt instruments - 284,389,644 - 284,389,644
Investments in equity securities 416,120,398 - - 416,120,398
Baht

Separate financial statements as at December 31, 2015

Level 1 Level 2 Level 3 Total
Financial assets measured at fair value
Investments in debt instruments - 225,989,132 - 225,989,132
Investments in equity securities 245,728,056 - - 245,728,056

Valuation techniques and inputs to Level 2 valuation

The fair value of investments in debt instruments of marketable securities are based on quoted last bid price or the

yield curve of the Thai Bond Market Association at the end of reporting period date.

During the year, there were no transfers within the fair value hierarchy.

Foreign Exchange Rate Risk

As at December 31, 2015, the Group has not entered into any forward exchange contracts to manage its foreign

exchange rate risk.



5 DEAILS OF SIGNIFICANT ACCOUNTS

5.1 Cash and Cash Equivalents

Cash and cash equivalents as at December 31, 2015 and 2014 consisted of:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014

Cash 60,000 35,000 60,000 35,000
Cash at banks 383,671,479 913,981,981 350,147,943 788,773,467

Total 383,731,479 914,016,981 350,207,943 788,808,467
Less Deposit on behalf of company for Fund (255,719,279) (627,013,847) (255,719,279) (627,013,847)

Ending balance 128,012,200 287,003,134 94,488,664 161,794,620

5.2 Deposits at Financial Institutions
Deposits at financial institutions as at December 31, 2015 and 2014 consisted of:
Baht

Consolidated financial statements

2015 2014
Over 3 months - Over 3 months -
1 year Over 1 year 1 year Over 1 year
Fixed deposits 212,452,997 736,890 161,341,483 718,578
Restricted deposits at financial institutions - 690,000 - 690,000
Total 212,452,997 1,426,890 161,341,483 1,408,578
Baht

Separate financial statements

2015 2014
Over 3 months - Over 3 months -
1 year Over 1 year 1 year Over 1 year
Fixed deposits 113,241,482 736,890 58,341,483 718,578
Restricted deposits at financial institutions - 690,000 - 690,000

Total 113,241,482 1,426,890 58,341,483 1,408,578
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Investments in Debt and Equity Securities

Investments in debt and equity securities as at December 31, 2015 and 2014 consisted of:

1.  Cost and Fair Value

Available-for-sale securities
- Bank of Thailand bonds
- Government bonds
- Other bonds
- Debentures
- Equity securities
Total
Add (less) Allowance for revaluation
Available-for-sale securities - net
Held-to-maturity debt instruments
- Bill of exchange
General investments
- Equity securities
Less Allowance for impairment

General investments - net

Investments - net

Baht

Consolidated financial statements

2015 2014
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value
141,394,015 141,929,969 125,092,370 126,330,767
15,146,364 15,387,278 25,340,644 25,512,740
10,063,210 10,244,147 10,120,573 10,317,941
115,023,516 116,828,250 112,017,071 114,176,890
422,869,765 416,120,398 338,563,229 377,236,460
704,496,870 700,510,042 611,133,887 653,574,798
(3,986,828) - 42,440,911 -
700,510,042 700,510,042 653,574,798 653,574,798
198,541,101 195,097,893
45,144,458 45,144,458
(350,000) (350,000)
44,794,458 44,794,458
943,845,601 893,467,149



Available-for-sale securities

- Bank of Thailand bonds

- Government bonds

- Debentures

- Equity securities
Total
Add (less) Allowance for revaluation
Available-for-sale securities - net
General investments

- Equity securities
Less Allowance for impairment

General investments - net

Investments - net

Baht

Separate financial statements

2. Investments in Debt Instruments By Remaining Period

Available-for-sale securities

Held-to-maturity debt instruments

Total

2015 2014
Cost/Amortized Cost/Amortized
Cost Value Fair Value Cost Value Fair Value
96,400,663 96,800,490 80,138,587 80,740,533
15,146,364 15,387,278 25,340,644 25,512,740
112,023,516 113,801,364 101,017,071 103,045,828
234,878,235 245,728,056 204,523,744 198,069,418
458,448,778 471,717,188 411,020,046 407,368,519
13,268,410 - (3,651,527) -

471,717,188 471,717,188 407,368,519 407,368,519

45,144,456 45,144,456

(350,000) (350,000)

44,794,456 44,794,456

516,511,644 452,162,975

Baht
2015
Consolidated financial statements
Within 1 year 1 -5 years More than 5 years Total

153,865,488 130,524,156 - 284,389,644
198,541,101 - - 198,541,101
352,406,589 130,524,156 - 482,930,745
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Available-for-sale securities

Available-for-sale securities

Held-to-maturity debt instruments

Total

Available-for-sale securities

Baht

2015

Separate financial statements

Within 1 year 1 -5 years More than 5 years Total
105,709,123 120,280,009 - 225,989,132
Baht
2014
Consolidated financial statements
Within 1 year 1 -5 years More than 5 years Total
44315,014 232,023,324 - 276,338,338
195,097,893 - - 195,097,893
239,412,907 232,023,324 - 471,436,231
Baht
2014
Separate financial statements
Within 1 year 1 -5 years More than 5 years Total
36,245,268 173,053,833 - 209,299,101

3.  Unrealized Gain (Loss) from Change in Value of Investments Recognized in Equity

Beginning balance
Change during the year

- Revaluation on investment in maketable securities

Ending balance

Baht

Consolidated financial statements

Separate financial statements

2015 2014 2015 2014
42,440,911 (33,910,775) (3,651,527) (19,159,567)
(46,427,739) 76,351,686 16,919,937 15,508,040
(3,986,828) 42,440,911 13,268,410 (3,651,527)




5.4 Investments in Subsidiary

As at December 31, 2015 and 2014, the investments in subsidiary in the separate financial statements are accounted for

using the cost method as follows:

Baht

Separate financial statements

Dividends Income

Type of Country of  Ownership Interest (%) At Cost Method during the Year
Business  Registration 2015 2014 2015 2014 2015 2014
Subsidiary
MF Holdings Company Limited ~ Investment Thailand 99.99 99.99 500,074,930 500,074,930 39,005,845 50,007,493
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Depreciation for the years ended December 31

was included in premises and equipment expenses

As at December 31, 2015 and 2014 the carrying
amount before accumulated depreciation which

have been fully depreciated and still in use

Office rental, facilities and service

agreement

Office rental and service agreement
Vehicle rental agreement

Computer rental agreement

Baht

Consolidated financial statements Separate financial statements

2015 2014 2015 2014
10,004,089 10,367,647 9,997,649 10,353,202
105,269,224 104,626,378 105,205,090 104,609,472

As at December 31, 2015

Rental and service

rate per month

Lessor Period (In Million Baht)
Fund under management 3 years 2.36
of the Company
Third party 3 years 1.33
Third party 4 -5 years 0.26
Third party 3 years 0.23

During the year 2015, the Company reviewed the estimated residual value of the vehicles because of the change in usage of

such assets. Therefore, the Company changed the estimated residual value of the vehicles since January 1, 2015. The effect

of such changes in residual value resulted to decrease in depreciation expense for the year ended December 31, 2015 in the

amount of Baht 1.93 million.



5.6 Intangible Assets

Intangible assets as at December 31, 2015 and 2014 consisted of:

Baht

Consolidated financial statements

2015
Cost Amortization Allowance
Remaining ~ January 1, December 31, January 1, December 31, for Intangible
Period 2015 Increase (Decrease) 2015 2015 Increase (Decrease) 2015 impairment assets-net
Computer program 1 -5 years 67,839,138 3,332,792 (63,000) 71,108,930 51,466,007 5,452,444 (62,999) 56,855,452 - 14,253,478
Computer program
under installation 460,950 1,801,103 (1,600,000) 662,053 - - - (190,950) 471,103
Total 68,300,088 5,133,895 (1,663,000) 71,770,983 51,466,007 5,452,444 (62,999) 56,855,452 (190,950) 14,724,581
Baht
Separate financial statements
2015
Cost Amortization Allowance
Remaining January 1, December 31, January 1, December 31, for Intangible
Period 2015 Increase (Decrease) 2015 2015 Increase (Decrease) 2015 impairment assets-net
Computer program 1 - 5 years 67,647,099 3,332,792 (63,000) 70,916,891 51,339,546 5,415,055 (62,999) 56,691,602 - 14,225,289
Computer program
under installation 460,950 1,801,103 (1,600,000) 662,053 - - - (190,950) 471,103
Total 68,108,049 5,133,895 (1,663,000) 71,578,944 51,339,546 5,415,055 (62,999) 56,691,602 (190,950) 14,696,392
Baht
Consolidated financial statements
2014
Cost Amortization Allowance
Remaining  January 1, December 31, January 1, December 31, for Intangible
Period 2014 Increase (Decrease) 2014 2014 Increase (Decrease) 2014 impairment assets-net
Computer program 1 -5years 64,066,538 3,772,600 - 67,839,138 45,973,531 5,492,476 51,466,007 - 16,373,131
Computer program
under installation 190,950 790,000 (520,000) 460,950 - - - (190,950) 270,000
Total 64,257,488 4,562,600 (520,000) 68,300,088 45,973,531 5,492,476 51,466,007 (190,950) 16,643,131
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Baht

Separate financial statements

2014
Cost Amortization Allowance
Remaining ~ January 1, December 31, January 1, December 31, for Intangible
Period 2014 Increase (Decrease) 2014 2014 Increase (Decrease) 2014 impairment assets-net
Computer program 1 - 5 years 63,874,499 3,772,600 - 67,647,099 45,885,478 5,454,068 - 51,339,546 - 16,307,553
Computer program
under installation 190,950 790,000 (520,000) 460,950 - - - - (190,950) 270,000
Total 64,065,449 4,562,600 (520,000) 68,108,049 45,885,478 5,454,068 - 51,339,546 (190,950) 16,577,553
Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Amortization for the years ended December 31
was included in premises and equipment expenses 5,452,444 5,492,476 5,415,055 5,454,068

As at December 31, 2015 and 2014 the carrying
amount before accumulated amortization of intangible

which have been fully amortized and still in use 42,879,455 42,196,301 42,879,455 42,196,301




5.7

Other Assets

Other assets as at December 31, 2015 and 2014 consisted of:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Accrued interest and dividend receivable 3,947,932 4,492,759 42,077,557 53,353,002
Deposits 18,480,343 12,179,990 18,480,343 12,179,990
Prepaid expenses 5,724,262 6,226,410 5,724,262 6,226,410
Advance receivable 3,642,269 6,272,562 16,023,123 17,661,045
Others 2,376,125 2,265,969 1,933,615 1,824,628
Total 34,170,931 31,437,690 84,238,900 91,245,075
Less Allowance for doubtful accounts (700,000) (700,000) (9,684,300) (7,699,535)
Less Allowance for impairment (439,485) (438,748) - -
Other assets - net 33,031,446 30,298,942 74,554,600 83,545,540

Movements of allowance for doubtful accounts for the years ended December 31, 2015 and 2014 were as follows:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Balance as the beginning 700,000 700,000 7,699,535 5,683,947
Add Doubtful accounts - - 1,984,765 2,015,588
Balance as the end 700,000 700,000 9,684,300 7,699,535

Movements of allowance for impairment for the years ended December 31, 2015 and 2014 were as follows:

Baht

Consolidated financial statements

2015 2014

Balance as at the beginning 438,748 431,579

Add Loss on impairment 737 7,169

Balance as at the end 439,485 438,748
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5.8

Employee Benefits

Movement of the present value of employee benefit obligations for the years ended December 31, 2015 and 2014 as

follows:

Post-employment benefit plan

Present value of employee benefit obligations as at January 1

included in profit or loss:
Current service cost
Interest cost
Past service cost

included in other comprehensive income:
Actuarial (gain) loss arising from:
Demographic assumptions changes
Financial assumptions changes
Experience adjustments

Benefits paid during the year

Present value of employee benefit obligations as at December 31

Baht

Consolidated financial statements

Separate financial statements

2015 2014 2015 2014
41,582,877 31240282 41,409,322 31,118,564
7,673,332 9,930,478 7,816,167 9,856,362
1,204,618 1,436,624 1,204,072 1,432,912
2,147,584 2,960,995 2,147,584 2,960,995
(2,307,488) - (2,307,488) -
4,971,735 6,251 4,966,679 -
6,679,763 (388,081) 6,679,763 (355,839)
(2,777,970) (3,603,672)  (2,777.970)  (3,603,672)
59,174,451 41,582,877 59,138,129 41,409,322

As at December 31, 2015, the Group expected to pay of post-employment benefits during the next year in the

consolidated and separate financial statements in the amount of Baht 2.35 million.

As at December 31, 2015 and 2014, the weighted average duration of the liabilities for post-employment benefits of the

Group in the consolidated and separate financial statements is approximately 9 years.

The result of sensitivity analysis for significant assumptions that affect the present value of the long-term employee

benefit obligation as at December 31, 2015 are summarised below:

Discount rate (1% Movement)
Salary increase rate (1% Movement)

Turnover rate (1% Movement)

Baht

Consolidated financial statements and

Separate financial statements

Increase Decrease
(4,807,302) 5,517,832
5,218,564 (4,638,606)
(5,126,930) 3,292,716



Employee benefit obligations in the statements of financial position as at December 31, 2015 and 2014 consisted of:

Baht

Consolidated financial statements ~ Separate financial statements

2015 2014 2015 2014
Post-employment benefit plan
Present value of obligation 59,174,451 45,641,071 59,138,129 45,467,515
Unrecognized past service cost - (4,058,194) - (4,058,193)
59,174,451 41,582,877 59,138,129 41,409,322

Employee benefit obligations - recognised in statements of financial position

The Group made defined benefit plan in accordance with severance payment as the labor law which entitled retired

employee within work service year in various rates, such as more than 10 years to receive severance payment not less

than 300 days or 10 months of the last month salary.

The principal assumptions used in determining provision for retirement benefit on an actuarial basis as at December 31,

2015 and 2014 (expressed as weighted averages) are shown below:

Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Discount rate 2.51%-2.79% 2.28%-3.97% 2.51% 2.28%-3.97%
Future salary increases rate 4.00% 4.00% 4.00% 4.00%
Turnover rate 0.00% - 15.00% 0.00% - 18.00% 0.00% - 15.00% 0.00% - 18.00%
Disability rate 5.00% of 5.00% of 5.00% of 5.00% of

Thai Mortality Ordinary Table = Thai Mortality Ordinary Table = Thai Mortality Ordinary Table =~ Thai Mortality Ordinary Table

The actuarial assumption of discount rate is estimated from weighted average of yield rate of government bonds as at the

end of reporting date that reflects the estimated timing of benefit payments.

The actuarial assumption of mortality rate for reasonable estimation of probability of retirement in the future is estimated

from Thai Mortality Ordinary Table 2008.
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5.9

5.10

Provisions

Provisions as at December 31, 2015 and 2014 consisted of:

Baht

Consolidated financial statements and Separate financial statements

Customer loyalty Decommissioning
programmes costs Total
As at January 1, 2014 888,391 1,120,005 2,008,396
Increase during the year 4,593,908 139,924 4,733,832
Utilised (496,000) - (496,000)
Reversal of provisions - - -
As at December 31, 2014 4,986,299 1,259,929 6,246,228
Increase during the year 1,162,408 964,659 2,127,067
Utilised (4,472,253) (4,958) (4,477,211)
Reversal of provisions (514,046) - (514,046)
As at December 31, 2015 1,162,408 2,219,630 3,382,038
Deferred Tax
Deferred tax as at December 31, 2015 and 2014 consisted of:
Baht

Consolidated financial statements

Separate financial statements

2015 2014

2015 2014

Deferred tax assets 12,459,671

87,498

9,608,624 9,305,986




Movements in deferred tax assets and deferred tax liabilities during the years were as follows:

Baht
Consolidated financial statements Separate financial statements
At Other At At Other At
January 1, Profit comprehensive  December 31, January 1, Profit comprehensive December 31,
2015 (loss) income (loss) 2015 2015 (loss) income (loss) 2015

Deferred tax assets
Intangible assets 38,190 - - 38,190 38,190 - - 38,190
Other assets 140,000 - - 140,000 140,000 - - 140,000
Provisions 8,397,490 1,818,835 1,867,791 12,084,116 8,397,490 1,818,835 1,867,791 12,084,116
Investments in

available-for-sale - - 197,365 197,365 730,306 - (730,306) -
Deferred tax liabilities
Investments in

available-for-sale (8,488,182) - 8,488,182 - - - (2,653,682) (2,653,682)

net 87,498 1,818,835 10,553,338 12,459,671 9,305,986 1,818,835 (1,516,197) 9,608,624

Baht
Consolidated financial statements Separate financial statements
At Other At At Other At
January 1, Profit comprehensive December 31, January 1, Profit comprehensive December 31,
2014 (loss) income (loss) 2014 2014 (loss) income (loss) 2014

Deferred tax assets
Intangible assets - 38,190 - 38,190 - 38,190 - 38,190
Other assets 140,000 - - 140,000 140,000 - - 140,000
Provisions 6,307,774 2,160,884 (71,168) 8,397,490 6,307,774 2,160,884 (71,168) 8,397,490
Investments in

available-for-sale 6,782,155 - (6,782,155) - 3,831,913 - (3,101,607) 730,306
Deferred tax liabilities
Investments in

available-for-sale - - (8,488,182) (8,488,182) - - - -

Total

13,229,929 2,199,074 (15,341,505) 87,498 10,279,687 2,199,074 (3,172,775) 9,305,986
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5.11

5.12

Fees and Service Income

Fees and service income for the years ended December 31, 2015 and 2014 consisted of:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014

Mutual fund management 576,402,781 588,638,332 576,402,782 588,638,332
Private fund management 30,790,038 26,766,547 30,790,038 26,766,547
Provident fund management 144,034,233 145,043,417 144,034,233 145,043,417
Commissions for selling agents 83,184,215 47,010,731 83,184,215 47,010,731
Front end fees/back end fees 7,425,241 9,501,477 7,425,241 9,501,477
Others 4,466,543 1,257,589 4,494,580 1,285,626

Total 846,303,051 818,218,093 846,331,089 818,246,130
Share Capital

The Extraordinary General Meeting of Shareholders held on January 27, 2015, passed resolutions as approved the
issuance and allocation of 60 million warrants to purchase the Company’s newly issued ordinary shares (MFC-W1) to
the existing shareholders by the Right Offering at ratio of 2 existing ordinary shares per 1 warrant and passed resolutions
as approved the increase in the Company’s registered share capital from Baht 120 miillon to Baht 180 million by issuing
new 60 million ordinary shares with the par value of Baht 1 each to reserve for the exercise of the warrants (MFC-W1)
and the Company registered the increase of its registered share capital with Ministry of Commerce on February 10,

2015.

In June 2015, the Company received the proceeds from the increased ordinary shares of 187,150 shares at offering price
of Baht 18 per share totaling in the amount of Baht 3.37 million. The Company registered the increase of its paid-up

share capital with the Ministry of Commerce on July 9, 2015.

In September 2015, the Company received the proceeds from the increased ordinary shares of 111,375 shares at offering
price of Baht 18 per share totaling in the amount of Baht 2.00 million. The Company registered the increase of its paid-

up share capital with the Ministry of Commerce on October 5, 2015.

In December 2015, the Company received the proceeds from the increased ordinary shares of 138,350 shares at offering
price of Baht 18 per share totaling in the amount of Baht 2.49 million. As at December 31, 2015, the Company recorded
money received in “Advanced receipts for share subscription”. The Company registered the increase of its paid-up share

capital with the Ministry of Commerce on January 6, 2016.



5.13

5.14

‘Warrants

On March 31, 2015, the Company allocated warrants No. 1 (MFC-W1) to existings shareholders in the amount of 60

million warrants. The details of the warrants are as described belows:

Type of securities : Warrants to purchase ordinary shares of MFC Asset Management Public Company

Limited No. 1 (MFC-W1).

Type of warrants : Specified warrant's holder and transferable.

Term of warrants : 3 years from the issuance date.

Number of warrants : 60,000,000 units.

Offering price : 0 Baht per unit.

Exercise ratio : 1 warrant will be entitled to purchase 1 newly issued ordinary share.

(subject to change in case of the adjustment to the terms and conditions)
Exercise price : Baht 18 per share.

Exercise period : Shall be able to exercise at every last working day of each quarter.

In June 2015, the holders of the warrant of the Company No. 1 (MFC-W1) have exercised their warrants to be ordinary
shares amounting to Baht 3.37 million, and the Company issued ordinary shares in the amount of 187,150 shares to the
warrant holders and registered its paid-up share capital with the Ministry of Commerce on July 9, 2015. In September
2015, the holders of the warrant of the Company No. 1 (MFC-W1) have exercised their warrants to be ordinary shares
amounting to Baht 2.00 million, and the Company issued ordinary shares in the amount of 111,375 shares to the warrant
holders and registered its paid-up share capital with the Ministry of Commerce on October 5, 2015. In December 2015,
the holders of the warrant of the Company No. 1 (MFC-W1) have exercised their warrants to be ordinary shares
amounting to Baht 2.49 million, and the Company issued ordinary shares in the amount of 138,350 shares to the warrant

holders and registered its paid-up share capital with the Ministry of Commerce on January 6, 2016.

As at December 31, 2015, the outstanding warrants of the Company No. 1 (MFC-W1) which are not yet exercised in the

amount of 59,563,083 warrants.

Retained Earnings

Legal Reserve

Under the Public Companies Act, the Company is required to set aside as a legal reserve at least 5% of its net profit after

accumulated deficit brought forward (if any) until the reserve is not less than 10% of the authorized capital.

Under the Civil and Commercial Code of Thailand, a subsidiary is required to set aside as a statutory reserve of at least
5% of its net income each time a dividend is declared until the reserve reaches 10% of the registered share capital. The

reserve is not available for dividend distribution.
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5.15

As at December 31, 2015 and 2014, the subsidiary had a legal reserve in the amount of Baht 24,346,230 and Baht
20,920,995 respectively, presented under unappropriated retained earnings in the consolidated statements of financial

position.

Dividend

The Company

- The resolution was passed by the Ordinary General Meeting of Shareholders held on April 21, 2015 approving the

payment of dividends at the rate of Baht 1.70 each, totaling Baht 204 million.

- The resolution was passed by the Ordinary General Meeting of Shareholders held on April 10, 2014 approving the

payment of dividends at the rate of Baht 2.50 each, totaling Baht 300 million.

Subsidiary

MF Holdings Co., Ltd.

- The resolution was passed by the Board of Directors’ Meeting held on December 24, 2015, approving the payment

of the interim dividends at the rate of Baht 0.78 each, totalling Baht 39.01 million.

- At the Ordinary General Meeting of Shareholders of subsidiary held on April 27, 2015, resolutions were passed to
endorse the payment of the interim dividend at the rate of Baht 1.00 per share, in the total amount of Baht 50.01
million as approved by the Board of Directors’ Meeting of subsidiary held on December 25, 2014 and to set aside

as a statutory reserve in the total amount of Baht 3.43 million.

- The resolution was passed by the Board of Directors’ Meeting held on December 25, 2014, approving the payment

of the interim dividends at the rate of Baht 1 each, totalling Baht 50.01 million.

- At the Ordinary General Meeting of Shareholders of subsidiary held on April 28, 2014, approving to set aside as a

statutory reserve in the total amount of Baht 0.47 million.

Income Tax

The Group recognized income tax for the years ended December 31, 2015 and 2014 was calculated at a rate specified by
the Revenue Department on net earnings after adjusting certain conditions according to the Revenue Code. The Group
recorded the corporation income tax as expense for the years and recorded the accrued portion as liabilities in the

statements of financial position.



Income tax reduction

Royal Decree No. 530 B.E. 2554 dated December 14, 2011 grants a reduction in the corporate income tax rate from
30% to 23% on net profit for the accounting period beginning on or after January 1, 2012, and will be reduced to 20%

on net profit for the two consecutive accounting periods beginning on or after January 1, 2013 onwards.

Royal Decree No. 577 B.E. 2557 dated November 3, 2014 extends the reduction to 20% for the accounting period

which begins on or after January 1, 2015, but not later than December 31, 2015.

Income tax expense recognized in the profit or loss for the years ended December 31, 2015 and 2014 as follows:

Baht

Consolidated financial statements ~ Separate financial statements

2015 2014 2015 2014
Current tax expense
Current period 46,721,162 60,039,070 43,507,874 43,092,046
Deferred tax expense
Movement in temporary differences (1,818,835) (2,199,074) (1,818,835) (2,199,074)
Total 44,902,327 57,839,996 41,689,039 40,892,972

Income tax recognised in other comprehensive income for the years ended December 31, 2015 and 2014 as follows:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Provisions 1,867,791 (71,168) 1,867,791 (71,168)
Available-for-sale securities 8,685,547 (15,270,337) (3,383,988) (3,101,607)

Total 10,553,338 (15,341,505) (1,516,197) (3,172,775)
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Reconciliation of effective tax rate

Profit before income tax

Income tax using the corporate tax rate
Expenses not deductible for tax purposes
Revenues granted income tax exemption
Addition expenses deductible for tax purposes
Effects of elimination entries on consolidation
Loss of subsidiaries

Current tax

Movement in temporary differences

Income tax expense

Profit before income tax

Income tax using the corporate tax rate
Expenses not deductible for tax purposes
Revenues granted income tax exemption
Addition expenses deductible for tax purposes
Current tax

Movement in temporary differences

Income tax expense

Consolidated financial statements

2015 2014
Tax rate Tax rate
(%) Baht (%) Baht
(Restated)
233,440,747 293,953,737
20 46,688,149 20 58,790,747
3,729,244 5,491,243
(10,944,141) (13,330,737)
(381,270) (927,282)
7,385,522 8,838,596
243,658 1,176,503
20 46,721,162 21 60,039,070
(1,818,335) (2,199,074)
19 44,902,327 20 57,839,996
Separate financial statements
2015 2014
Tax rate Tax rate
(%) Baht (%) Baht
(Restated)
251,504,601 259,257,007
20 50,300,920 20 51,851,401
3,706,192 4,712,491
(10,118,155) (12,547,633)
(381,083) (924,213)
17 43,507,874 17 43,092,046
(1,818,335) (2,199,074)
17 41,689,039 16 40,892,972



6.1

6.2

6.3

As at December 31, 2015 and 2014, the Group has deductible temporary differences and unused tax losses totaling Baht
18.60 million and Baht 17.91 million, respectively, on which deferred tax assets have not been recognised as the Group
believes future taxable profits may not be sufficient to allow utilisation of the temporary differences and unused tax

losses.

As at December 31, 2015, the subsidiary has unused tax losses of approximately Baht 18.56 million that will expire by
2016 to 2020 in which deferred tax assets have not been recognised as the subsidiary believes that future taxable profits

may not be sufficient to allow the utilisation of the unused tax losses.

ADDITIONAL INFORMATION

Restricted Assets and Commitments

As at December 31, 2015, the Company has restricted bank fixed deposit in the amount of Baht 0.69 million (In 2014:
Baht 0.69 million) used as collateral for the bank to issue letter of guarantee for fund management service agreement

(see Note 5.2).

Key Management Personnel Compensation

Key management personnel compensation for the years ended December 31, 2015 and 2014 consisted of:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Short-term benefits 101,008,826 95,357,093 101,008,826 94,601,093
Post-employment benefits 12,964,765 10,566,913 12,964,765 10,538,563
Total 113,973,591 105,924,006 113,973,591 105,139,656

Commitments

As at December 31, 2015, the Group had commitments as follows:

The Company

6.3.1 Payment under office rental and equipment agreement (see Note 5.5) in the minimum future payment as follows:

Period Thousand Baht

Under 1 year 49,533

More than 1 year but not over 5 years 41,906
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6.4

6.3.2 Payment under remuneration from using service in the amount of Baht 1.00 million per month.

6.3.3 Payment under service agreement in the amount of Baht 0.99 million and in the amount of USD 0.28 million.

6.3.4 Payment under software development agreement in the amount of Baht 2.08 million.

6.3.5 Payment under consulting service agreement in the amount of Baht 8.69 million.

Transactions with Related Parties

The Company had transactions with related parties. These parties were related through common shareholders and/or

directorships. The significant transactions with related parties as included in the financial statements are determined at

the prices in line occurring in the normal course of business based on the market price in general or the price as

stipulated in the agreement if no market price exists.

The significant balances of assets, liabilities and other transactions occurred with those related parties were as follows:

The significant transactions with related parties for the years ended December 31, 2015 and 2014 were summarized

below:

Baht
Consolidated financial statements Separate financial statements
2015 2014 2015 2014

MF Holdings Company Limited
Fees and service income - - 28,037 28,037
Interest income - - 11,096 -
Dividend income - - 39,005,845 50,007,493
MFC Real-Estate Assets Management Company Limited
Doubtful accounts - - 837,198 2,015,588
MFC Advisory Company Limited
Doubtful accounts - - 1,147,567 -
Government Savings Bank
Fees and service expenses 66,476 4,290,153 66,476 4,290,153



Baht

Consolidated financial statements Separate financial statements

2015 2014 2015 2014

Country Group Securities Public Company Limited
Fees and service expenses 1,302,244 702,415 1,302,244 702,415
Dividend income - 8,630,062 - 2,616,717

Gain on measurement of investments in

equity securities - 3,949,895 - 3,235,213
Gain on sales of investments in equity securities. - 17,708,097 - -
Sales of investments in equity securities - 49,508,097 - -
Fees and service income 49,490 - 49,490 -
Other income 40,000 40,234 40,000 40,234

Country Group Development Public Company Limited

Purchases of investments in equity securities 21,885,236 - - -
Purchases of investments in debt securities 190,171,025 385,356,331 - -
Sales of investments in equity securities - 55,981,908 - -
Redemption of investments in debt securities 200,000,000 300,000,000 - -
Gain on sales of investments in equity securities - 42,081,908 - -

Gain (loss) on measurement of investments in

equity securities (51,615,030) 47,590,390 - -
Set up fee income 19,500,000 - 19,500,000 -
Country Group Holdings Public Company Limited
Purchases of investments in equity securities 62,991,642 - 30,924,833 -
Loss on measurement of investments in

equity securities (129,214) - (63,436) -
Fees and service income 655,600 - 655,600 -
Fund under management of the Company
Fees and service income 4,635,828 4,603,818 4,635,828 4,603,818
Rental and service expense 31,678,480 31,902,955 31,678,480 31,902,955
Related person

Advisory service and other remuneration fee 2,231,250 3,516,445 2,231,250 3,516,445
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The significant balances with the related parties as at December 31, 2015 and 2014 were as follows:

Consolidated financial statements

Separate financial statements

2015 2014 2015 2014
MF Holdings Company Limited
Advance to - - 4,234 2,525
Unearned revenue - - 10,514 10,514
Dividend receivable - - 39,005,845 50,007,493
MFC Real-Estate Assets Management Company Limited
Advance to - - 7,836,733 6,999,535
Allowance for doubtful accounts - - (7,836,733) (6,999,535)
MFC Advisory Company Limited
Advance to - - 4,180,468 4,029,231
Allowance for doubtful accounts - - (1,147,567) -
MFC ESCO Company Limited
Advance to - - 358,918 357,192
Government Savings Bank
Saving account 1,022 1,018 - -
Accrued fees and service expenses 4,696 7,088 4,696 7,088
Country Group Securities Public Company Limited
Equity securities - 57,834,691 - 26,137,688
Allowance for revaluation - 7,095,155 - 5,738,678
Accrued fees and service expenses 49,257 104,189 49,257 104,189
Country Group Development Public Company Limited
Bill of exchange 198,541,101 195,097,893 - -
Equity securities 99,931,797 78,046,561 - -
Allowance for revaluation (25,115,079) 39,403,709 - -
Country Group Holdings Public Company Limited
Equity securities 120,826,333 - 57,062,521 -
Allowance for revaluation 6,933,637 - 5,659,384 -
Accrued fees and service income 27,625 - 27,625 -



Baht

Consolidated financial statements Separate financial statements
2015 2014 2015 2014
Fund under management of the Company
Rental deposit 7,414,741 7,414,741 7,414,741 7,414,741
Accrued rental and service expense 259,144 288,850 259,144 288,850
Related person
Accrued other remuneration fee - 2,691,445 - 2,691,445

Loans to subsidiary

Movements of loans to subsidiary for the year ended December 31, 2015 were as follows:

Baht

Separate financial statements

Beginning balance

Increase 10,000,000

Decrease (10,000,000)

Ending balance

Loans to subsidiary are loans to MF Holdings Company Limited, by issuing promissory notes with interest of fixed

deposit rate, which had the period of 30 days. At present, the Company fully received from such loans to subsidiary.

Company/Person Relationship

Country/

Company/Person Nationality Related Relationship
MF Holdings Company Limited Thailand Subsidiary Direct shareholder
MEFC Real-Estate Assets Management Company Limited Thailand Indirect subsidiary Indirect shareholder
MFC Advisory Company Limited Thailand Indirect subsidiary Indirect shareholder
MFC ESCO Company Limited Thailand Indirect subsidiary Indirect shareholder
Government Savings Bank Thailand Related company Company’s shareholder
Country Group Securities Public Company Limited Thailand Related company Common shareholder and director
Country Group Holdings Public Company Limited Thailand Related company Common shareholder and director
Country Group Development Public Company Limited Thailand Related company Common shareholder and director
Related person Thai Related person Member of the family of key

management personnel
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Bases of measurement for intercompany revenues and expenses

Pricing policies

Fees and service income As specified in the agreement
Interest income As agreed upon basis

Other income As agreed upon basis

Fees and service expenses As agreed upon basis
Advisory service and other remuneration fee As specified in the agreement
Rental and service expenses As specified in the agreement
Purchases and sales of investments/ Redemption of investments Market price/face value

Long-term Agreements

Service agreement

On December 30, 2009, the Company entered into a hiring agreement with Innovation Business Company Limited in
order to provide service in investment consulting and investment advisory strategy for benefit of Core Flexible Fund
under management of the Company. The hiring period is the same as the fund maturity, the service fee is vary in each

period as follows:

- Base fee

Year 1 - 5 of the fund period

If the fund invests in any projects for the year less than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 5.40 million or 0.50 percent of capital received from unit holder and has been used for
investment as at the end of investment year (which is the higher amount). The fee is determined as monthly payment

at the rate of Baht 0.45 million.

If the fund invests in any project for the year more than Baht 440 million, the Company agree to pay at the higher of
base fee in the amount of Baht 8.40 million or 0.50 percent of capital received from unit holder and has been used for
investment at the end of investment year. The fee is determined within January 10 of the following year that the

investment is made.

Year 6 of fund period until terminate date

The Company agrees to pay base fee at the rate of 0.50 percent of the Fund’s net asset value.



- Profit sharing

The Company agrees to pay profit sharing fee at the rate of 25 percent of revenue from investment under consulting
service provided and the right to receive the profit sharing is depended on performance of the counter party in
compliance with the agreement. The fee is determined within January 10 of the following year that the Company

received profit from the fund as investment agreement occurred from the consulting service.

On May 30, 2014, the Company entered into the revised memorandum of hiring agreement, the revised service fee is

25 percent of the Fund’s management fee and/or management fee on sales of securities as follows:

1.  The management fee not more than 2.00 percent per annum to the Fund’s net asset value, which calculated
based on 2 groups of securities, those are Core Assets and Non-Core Assets as follows:
1. Core Assets : First sector are Alsolar 1 Co., Ltd., Impress Ethanol Co., Ltd. and Impress Farming Co., Ltd.
: Second sector are Cellennium (Thailand) Co., Ltd. and E-Ester Co., Ltd.

The management fee is charged at the rate of 0.40 percent per annum of the net asset value of the Core

Assets.
2. Non-Core Assets those are listed securities, including listed shares on the Stock Exchange of Thailand, debt

instrument, hybrid instrument, and other securities.

The management fee is charged based on annual average performance of the net asset value of the Non-Core

Assets as follow:

- Performance less than or equal to 5 percent, fee is charged at the rate of 0.01 percent per annum of the net

asset value of the Non-Core Assets.

- Performance more than 5 percent but less than or equal to 10 percent, fee is charged at the rate of 0.40

percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 10 percent but less than or equal to 12.85 percent, fee is charge the rate of 0.75

percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 12.85 percent but less than or equal to 15 percent, fee is charge the rate of 1.25

percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 15 percent but less than or equal to 22.30 percent, fee is charge the rate of 1.75

percent per annum of the net asset value of the Non-Core Assets.

- Performance more than 22.30 percent, fee is charged at the rate of 2 percent per annum of the net asset

value of the Non-Core Assets.
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6.6

6.7

2. Management fee on sales of Core Assets securities which is the expense of fund, is charged at 2 rates of securities

sectors as follows:
1. First sector of Core Assets, fee charged at the rate of 3 percent of sale value.

2. Second sector of Core Assets, fee charged at the rate of 5 percent of sale value.

Segment Information

Operating segment information is reported in a manner consistent maker in order to make decisions about the allocation
of resources to the segment and assess its performance. The chief operating decision maker has been identified as the

directors of the Company.

Management considers that the Group operates in a single line of business, fund management, and has therefore only

one business segment.

Management considers that the Group operates in a single geographic area, namely in Thailand, and has therefore only

one geographic segment.

Reclassification

The Group has reclassified certain accounts in the statement of financial position as at December 31, 2014 and the
statement of comprehensive income for the year then ended in conformity with the presentation of the financial

statements of this year consisted of:



Baht

Consolidated financial statements Separate financial statements

Before After Before After

reclassification Reclassification reclassification reclassification Reclassification reclassification

Statements of Financial Position

Accrued expenses 110,953,023 (4,986,300) 105,966,723 109,825,350 (4,986,300) 104,839,050
Provision - 6,246,229 6,246,229 - 6,246,229 6,246,229
Other liabilities 20,855,619 (1,259,929) 19,595,690 20,819,081 (1,259,929) 19,559,152

Statements of Comprehensive Income
Fees and service income 822,812,001 (4,593,908) 818,218,093 822,840,038 (4,593,908) 818,246,130

Advertising and promotion expenses 37,347,590 (4,593,908) 32,753,682 37,347,590  (4,593,908) 32,753,682

6.8 Approval of the Financial Statements

These financial statements have been approved for issue by the Company’s Board of Directors on February 19, 2016.
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MFC Asset Management Public Company limited

. Ground Floor & 21 - 23“ Floor,

Column Tower, 199 Ratchadapisek Road,
Kwaeng Klongtoey, Khet Klongtoey,
Bangkok 10110, Thailand

Tel : (662) 649-2000

Fax : (662) 649-2100, 649-2111

: Central Plaza Changwattana Branch

4" Floor Room No.405, No. 99, 99/9 Moo 2
Chaengwattana Road, Tambol Bangtalad,
Amphur Pakred, Nonthaburi 11120

Tel : (662) 835-3055-57

Fax : (662) 101-0765

: Complex Plaza 1, Khonkaen University, 1% Floor,

Room No. 149 No. 123, Mittraphap Highway, Tambol
Naimuang. Amphur Muang, Khon Kaen 40002
Tel : (66) 4320-4014-6

Fax : (66) 4320-4017

. No. 99, 99/1and 99/2, Central Festival

Chiang Mai, Roor No. 346 Zone B, 3 Floor, Moo. 4
Superhighway Road., Tambol Fah Ham, Amphur
Muang Chiang Mai, Chiang Mai, 50000

Tel : (66) 5328-8-955-59

Fax : (66) 5328-8960

: No. 74-75, Central Festival Phuket Building,

2" Floor, Room No.TC017, Moo 5. Tambol Wichit,
Amphur Muang Phuket, Phuket 83000

Tel : (66) 0763-0707-0

Fax : (66) 0763-0706-0

: No. 99 and 99/1, Central Plaza Rayong,

2" Floor, Room No. 261, Bang Na-Trat Road,
Tambol Choeng Noen ict, Amphur Muang Rayong
Rayong 21000

Tel : (66) 0389-4296-0-64

Fax : (66) 0389-4296-5

: No. 9/99, Central Plaza Phitsanulok,

3" Floor, Room No. 341, Moo 5, Singhawat
Road, Tambol Plaichomphol,

Amphur Muang, Phitsanulok 65000

Tel : (66) 0550-0898-0-2

Fax : (66) 0550-0898-3

: No. 7/222, Central Plaza Pinklao, 4™ Floor,

Room No. 426/1, Baromrajachonnee Road,
kwaeng Arun-Amarin, khet Bangkok Noi,
Bangkok

Tel : (66) 02-014-3150-2

Fax : (66) 02-014-3153

MFC Call Center (IVR) : (662) 649-2000

Website : www.mfcfund.com

Type of Business : Asset Management

Accounting Period : January 1- December 31
Registered Capital : Baht 180,000,000 million
Paid-up Capital : Baht 120,298,525

Issue Capital Shares : 120,298 ,525 ordinary shares

Par Value : Baht 1 per share
Company Registration : 0107536001371
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