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PREMIER VALUE

Premier Enterprise Public Company Limited, a company in the
Premier Group of Companies, upholds a holistic approach

in business management with the belief that everything

is interrelated and it is a part of one another. Premier Group

of Companies endeavors to achieve a balance between
business, people and society at large.
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5 CORE VALUES

. To deliver quality products services

. To utilize innovation to enhance the quality of life, society and the environment
. To Foster mutual prosperity of staff, the organization and society

. To promote collaboration between specialized teams to maximize efficiency

. To act in a moral and ethical manner and uphold Thai tradition

Annual Report 2014 | Premier Enterprise Public Company Limited
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Business | Good for Organization, Customers, Shareholders and Business Partners
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Voyan1In1siiu
FINANCIAL DATA

FunSweisou
Total Assets

KUAUSOU
Total Liabilities

douvevyiioAusou
Shareholders’ Equity

S79lRINNISVIIE:USNNS
Sale and Service Revenues

S19lnsou
Total Revenue

fnlsvusiu
Gross Profit

fnlsans (vinnu) ans
Net Profit (Loss)

9MsS1d9Uun1INISINU
FINANCIAL RATIO

nsISVUsU (%)
Gross Profit Margin (%)

dmnsinMIsanssosalasou (%)
Net Profit Margin (%)

dmnsndouwandUINUGINoRU (%)
Return on Equity (%)

HNSIFoUWANDUINUINNAUNSWE (%)
Return on Asset (%)

Anls (vianu) anssoru (UN)
Earnings (Deficit) per Share (Baht)

Nuduwasoru (Un)
Dividend per Share (Baht)

JaAmuUyBRoAU (Un)
Book Value per Share (Baht)

2557 « 2014

1,736.44

1,291.69

444.76

539.55

563.65

158.44

(81.43)

29.37%

-14.71%

-17.46%

-4.69%

-0.102

0.556

(o : §1uu1n) / (Unit : Million Baht)

2556 « 2013

1,733.26

1,245.17

488.09

519.59

545.62

1569.95

28.85

30.78%

5.29%

6.34%

1.73%

0.036

0.610

25552012

1,604.21

1,182.82

421.39

507.15

569.12

154.63

37.77

30.49%

6.76%

9.88%

2.41%

0.047

0.527
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SOARD OF DIRECTOR

u1831BYs WIFSS uAINWE 198usilsau uNE198UA" FossuIN:

Js:zsunssunns NSsUNIs NSSUNNSAas: I1a:Us:s1UNSSUNISASIIADU
Mr.Vichien Phongsathorn Mrs.Duangthip Eamrungroj Miss Chnida Suwanjutha
Chairman Director Independent Director and

Chairman of The Audit Committee

ureNAAANA IurYINns uWIUvtes Yrug:ars:turi u19d¥18 SAunnmuIna

NSSUNIS NSSUNIS NSSUNNSOES: 1a:NSSUNISASIVEOU
Mr.Kittisak Bencharit Mrs.Nangnoi Bunyasaranand Mr.Suchai Vatanatrinakul
Director Director Independent Director and Audit Committee

u18auB1Y 1IaA4NSSAIIOY uoladnu wovdans U838 hSrYouA
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Mr.Somchai Lertsuthirasmevong Mrs.Walairat Pongjitt Mr.Wichai Hirunwong
Director Director Independent Director and

Audit Committee
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BUSINESS OPERATION

1. ulsurgna:nawsounasus:noussne

USEN wlIdus IBuimaswsg 911 (UKIBU) |ﬂuu§GnhddTUﬂajuu§an§|DUS’ Ifugo USEN wiIdes Swwane 91 ann:10uunodaidol
w.A. 2517 UsBnIsanwiduusBnurBUSIAA la:AItUNSeAN:ITuulunanrannsweiruUs:InAlng I0e3UR 8 nanAu 2536 rounlut) 2543
U§GﬂIﬁU§UIﬂS\]a§NS‘Sﬁ§f[HLJ'I'l:JUU§GnLJS:ﬂ€)US‘SﬁQIVVOF‘I’]S&]I’]UP@O Holding Company IngasnulussiausNIsNNISHU (Specialty Finance)
a9 AdAnYTSIN ssNRlAUSNISSNI¥ISNuUFUS:INNE ionsANTWNU (Operating Lease) ssﬁvﬁﬂun'13|ﬂuﬁd§nmna:ﬁounuUszﬁuﬁU

usSBnidn1sadnuiuusengos 4 1Ky AVl

1) USGN WIdes Buines 363y 9710 ﬁw|Uus‘sﬁ<ﬂﬁu§mssn|11'W|VT/'omsm°'uUumu (Operating Lease) WSOUAIUSNISWUINIIUTUS USNNS
UnsuSnu la=usnssioltiosdus

2) UsUN waIdusTusAInasis $1AA Atussnvduunertnus:ALBUAfe TRUSNsiuzUnia:iuRUSnunsunsUs:AuIngnAn

3) USBn wsITus InUUmoa (2000) 310A m’w|Uussﬁviﬁu§ms§u|8'0|Wio§sﬁwh\1q na:IRIgUNsninoUWIINOS

4) USBN WSIDuS lealdulod $71n AITUSSNITKUSNSINNISAUNSWE niodurisSunsweiia-nlindo TRAUANUUNSRHUs1Y Tnelu
J990uusBnlulsvenassisludoutingd sidusulawn=dounadunuindoaginidu

TuUr‘iui’lumU§Gnﬂ\1mu\1|Gumsvmuﬁoius,sﬁﬂﬁ%mssmdmnaum'LJs:lnnm\]q WonsAITWNU(Operating Lease) 'z?'\anus,sﬁvﬁ
USBNANITUNSLUNUSBNgouAe USEN WSITUS Buinas a88d $11n AJGIKosesSUAUERINSAIWLTUNNISVINsgUaNALUgean ikl
msvenenauandidnnung souniusnistnue iaiduntaidenikauanuiniu
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WeuunNnsasusUluunsIKUSNMSAASUDUDS lla=asunuInNANABAIUTUIUUSNNS
ITUNSSNUNZIUANANIALIA:ESWYaAIWUVeINSUSNsAuAUanAaUIa:anATkuIielK IASuAoLwaleguan
LuWsuuna:auiasuynansikino1unou§AUBuosnnyluIUUSNISNAoNUWAJUNS:UUUSHISIANISIoSeIsuNs
VenuRoNWsshvvadusEniuounnm
Usulsuagununisiuliinoununzauunngdiusuv:unlugnisansiununnissie
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1.2 nasiasundagna:wsuunnasidifrylugoul 2555-2557 Gaat

+

+

UsBnlsMsIasunladlinssasunstioRu nsdnnns néennsus:noussivag bluaNAnIUBod 3 URLIUL
USBNTADNNSIWUNUIAN:IToUTUUSEN WSITES Buimas a8 S (USBNEges) AUSTNToRUSESoUa:100 WUNWUSEN
wSIDos 1ndUmnea (2000) Buduusdngoudnirunty Inonsiwunuean:Idoustuou 65 druuiniud 2555 a-ladnns
IWUNUBNIIUOU 120 &ruunn Tul 2557 souifunuann:iDeu 320 &uunn

USEN WIS Buines a68y 91n (USGBNgoY) dnisvanenisusnisiusUiuuvavsnlngansSu-aiwdndnu a:snsu-v
aniSeu na:lut 2557 9nNN1sIKUSNIsSUSENAtviivnouUaaniuveswlndiu UnisSgu ylagans usengdoudulaun
usRNSsUS:uUNSIANSIUNSTUSNSIFUSUILULATS la:DnstineusuunainsiinUauna-uatines

UsSBNIASUNISUS:IDUINN d1UNdnuAnU=NSSUNISAAUKanNnSwela:natnrnannsSwe (N.a.61.) SouAuauIALUSENann:Iduu
la-aunAuauasuy-aunulne TuSesnisinnisuszyuanlnyyfiodu (AGM) agluincur “GIAa” sosAzIuuIdL 100 AIUU
10us:=o:10an 3 UAnsioAuAuIAy 2555 ol 2557

USBNIASUNISUS:ITU 91NNNSNS09NISAnAUAIaNINISVeIUSENaANn:ITou USBNIFSUAzIUUIDAoylUS:AUSosa: 80-89
néos:AUAUN 10us:uzDanARsonu 3 U Akt 2555 ful 2557 Bus:AuA=IUURUSENIASUTUIRoETU “Top Quartile”
TUN3UUSBNAD Market Capitalization #1N31 1,000 &Uun

Tl 2556 USBNIFIERIRAUISUNITUNTSIDUIUSSOUAUNBNIUSSOLURURAVaINTAIoNsUINsTuNISFoAUNYISH WSoUAJTs
Fitunisduniierintnisvesuus:nAts UnssSUSoIgIU=auIBNIUdSouURURAVaInIAlonsulnslunNIsSHoAIUNISAIIN
ARUENSSUNTSIUOSoUURURTUNSFHosuNsnesaluniAlonsulng a:ledun 4 IWwnauU 2557 USBNIASUSEFIUAUBN
nuasouUfURvasNANsUngluNISFADAIUNDSH I NAIALEIIESUENITUNSSUNISUSENINg

UsENIFsSUNsUs:I0uRNanJulneisul soududinunuAnu:NssuNIsAAukanndweia:matarannswe Bounistovru
Msidouineaveuiunassusu (Anti-Corruption progress indicator) aglus=nu 4 “IASunNsSusay (Certified)”

USBNIASUNTSARIZONIINANUUINEWSILU TUNMSINSUAUSSARAIUNSWAIUNADWENEU TnnsaAnitussvlnaiAusiiu
ANoRdoU AAUIIA:sSSUINUNA (ESG100) usBNTu 1 Tu 100 USTN 91N 567 USBNTURaNAraNNSWEIKIUs:INATNeY

1.3 Insvaswnasiioriu ru dui 31 SuorAu 2557 IJuavd

USUn wsIgs 3uinas assy 91Nn usun wsioslusainasis? 911im USBn wSIgs neaiduiod 911n

100%

Usun wsiios 1SuinosIwsd 911 (UKBU)

usun wsides nAUUnoa (2000) 9111A

100%

99.99% 99.94%

PE = UU9. WITus 1Buinosiwsg PREMIER ENTERPRISE PUBLIC COMPANY LIMITED
PC2000 = u9. wsiidus indUnoa (2000) PREMIER CAPITAL (2000) COMPANY LIMITED

PIL = U9. WSIDus duinos 525?_5'\] PREMIER INTER LEASING COMPANY LIMITED

PB = U9. WaIDosIusninasise PREMIER BROKERAGE COMPANY LIMITED

PLMS = U9. WSIDuS 1oaiduioa PREMIER LMS COMPANY LIMITED



2. anuruzn1sUs:noussno

2.1 [nsvastusnslnvagusEnia:ussngos
u§GnUswUIﬁeiouThry'mmns,sﬁ:ﬂﬁu§mssn|zj'n|vT/'amsﬁ1|Uu\nu (Operating Lease) dusniaunulngusengos Ao USEN wiIDuS

3UInes G683 1R

% msﬁaﬁu U 2557 U 2556 U 2555
dngwannruri / ngussne ANTUNIS vouusen s10la swln swln
Inousen udeebu  [(aauuan) %  (3uun) % @uuan)| %
usMsaurdessnana:ikiznaunsni PC2000 100.00 12.42 2.24 12.17 2.23 13.66 2.44
ADUWIINOS

USMSSNIZIWONISANITUNNU PIL /1 100.00 513.42 92.74  507.57 93.03  523.10 93.56
ungnUNUs=AUDUNANE PB /1 99.99 20.61 3.72 18.25 3.34 17.19 3.07
USMSIANNSAUIGo PLMS /1 99.94 1.10 0.20 2.05 0.38 1.97 0.35
FNUSNSAU PE 6.10 1.10 5.57 1.02 3.20 0.58
sousnels 55365 100.00 54561 10000 559.12  100.00

rungIng ' uSBndouaunulng uv.wSIus InUTnoa (2000)

2.2 anuUN=WaNNUInSaUSNIS

2.2.1 sshonslusnssnBIwonIsANTUIU
(1) anuruzvounIsusnN1s
1DuNSTKUSNSIRMEUWInUETFAULGUS:nounsARIDUTRAUAAA KUDENUSTBNS la:Ndusgdanae TusUiuu
NSt “11” (Leasing) TnodanuruziJudnyryigiaidudnu (Operating Lease) 910 SN8UAIHSULIUSHNS snousiionisvudy snlngans
TUUs=$1nudmnsusu-duingans snsU-autinSou la:sneusiiion1swrisgdus ongdryryiegs:ron 3-5 U msIusNsTnimsiFusnsnnu
Sryrynigns:gzenolia:NstEUSNssaigawsouwlindnuiusn Tnsusgngus:innsneusiigarannkanaus:inn T6in sneusitiovua fuis 1,500 CC
YUlU snousitisolunUs:aud snns:u: sng la=snlngans
USBNIKUSNSTuANUNUzASUW9S TnBISUANIRNISIIASKIIaziNdUDNEUIVNSIEITBTKSouSUNUSSA9VEIgNAN
nsumUIRNUs=avuATunsidauvesgnAtwsoununsdarius:AusnausUs:INNBu 1 NMsean:zdounaron1dsnous N1sUnsisnuIaNS
FoulsUMURIMUAS:8:N SOUAINISIASNNAINUTKTE TunstlisniaveurSoINngURIneg USBNDUSNIshaIN1sVIe InsuudugUs:aiuiu
(Call Center) TiusNsTusUluu One Stop Service TuN1sRIAGNAT UAKNEINSNYURITISUNNSUNSISNYY US:anudiu TKAMu=UNTuSousinug
wSouRuEWliooBwW Ilassngouinsaingeun (Mobile Service) SOUNTKgNANALNSINSIUIFUNINNSIAUNIE=S::10a1TUNISIAUNY IVio
A2IWE:AON SONISonaon 24 Hollug

Twsd 971 (UKBU)

SUN WSIJgs 18UInoS

sguruUs=9al 2557 | U

—
—



Twsd 971A (UKBU)

58N WSIDYS 1I8UINOS

s1e9uls:910 2557 | U

-
N

(2) nIspalAIazNISINITU
ssAvaaBiluds:inAlneiuanunu:gUs:neuniseanlditu 2 nauran Ao nauRLIILUTKIFRINSWEAUILUANYrYI
NWNISRU (Financial Lease) lla:arynunigngo ﬁunejuﬁu"\uJumsiﬁlzj'ﬂuuua‘ryrmlzhm|Uumu (Operating Lease) [ngusEn wiIdus duinos Fs3y
$1n Fnoglundunauiazoglugnu=UsBNSUINVoISSNvaaE
9nveyavavaunAusniding InIweNwsounansnigIul 2557 RuNUUI9IHARdaIUS-UINU 15-20% 91N
YaAININSAaNASIUVaISNIZY 20,000 &uunnveud 2556 Tull 2557 manadnisivaTuRsulisditiosnndsusuLUs:neunishvRIduaUNSN
auAuEUs:neunissnigia:Eus:-noun1ss1edUNILINGTUAU UINVU Tnegus:nounisAfiEnagnsniusiusiAITuNTSIiioRugnanAn
duwalisnAnAgnsnausianad 20-30% Us:nounuaUauAsnausiuds:inAguatanedusioltion 9nsisvugonnisviosnuusiuls:indlng
U 2557 vosrnonsAning-rguu asUgonviusnousisouiuiisiFiouunsiAl — SUo1AU 2557 MIFAJAU 859,651 AU anad 34.4 % IaIRBUAU
U 2556 Al 1,310,550 Au
MSANITUIUVEIUSEN WEITUS BUInos A58 $1An TUT 2557 Suuitiuiunsvenussialugusnissuiuusnug Ao
UIRSTIU WEOUASWIYAANIWILVEINISUSNS DiwunnsasnuwuIALIuSSAesnSU — duwtinunu snlneansliius:91n1 snisuiSou sounutinnso Wi
WruUNACUNWIToNS-AULNASTIUSNINTAEITU Iniawn:nsTRisnouswSouwiInuuTUSNRWNUKANENSN1SEUSURTALNSIU IWonnu:Tu
mstuloguboandw anunsnikUSNsanATFINAAUWIWaTgIan
USBN wSIDus duimes a8y $1n TaWruunnagnsnnmsnanalneaidunisivgiusiosnsusnisAiACUN WIS
UInsgIuNAINUNISIINWSIAIdudgudAry Imwéuﬁ\]nr;imso'mmuémﬁmﬁh§au§msﬁﬂnmmwmnﬁounuéwnu’wsnsur;iﬁlﬁ§umsumﬁa
06uITUNINNS WSOUUSNSEoUUNSIRTFLINSIIUINANYWANSNEUREIY MoUs:INA MsvensRuUAURNUiaUNIdUaUSNNSSNIBRInUN=EU
AUNNSANITUSSARVEIaNANUS:INNFNIY USNNs 24 BoludlunsriisnidursoqUaine UsSnisdnnistineusuiuvUaondalruanAnsouuauAnsan
Woasunonuimnsndla:Us:Tosuroannguan
(3) nagnsTunisivevu
UsBNIAInSuUAOUWSEUdMSUNSINGTUTUNNEAU MuNMsasnuninAlulad sUluuNsIAUSNS Nskiduousy
Unuuwiininusgwatiaue nsliUSNIsAASUIRS AulsinsidentdsnausikiruAUAUFINSVeIaNAN TUsufuswa:idonuangos 1u ms
2AN:108U MsUS:AUNY naonaunsvengindovnuAugUSNsnsaunaunous:InF IngnIusBNTAUSNNSNNAU naon 24 8olug USBNDAOUWSOU
Ao:IKUSNSUaou§1snAIMUN:aUAUNNSAITUSSAIVIaNAAINTSIEIUUS:E:619 NMSIEIIUUSIEIU a:nNSIENUUSIEIREI SOUFISNEUARTAIE
dAseunaUKaINHangUs:INNAY Snify snNs:U: sng snussnniia:snlngansvunaliny rnSuwiinauiusnveuusunlFtinisdIntinousuwinuiu
usnegaliauaioanuIsnUsSNsgnANegWiooBw USINEUDUSNNSIAnandnsnisiuvesuUaannelnayiduosiryliooswikauanAn
aulaielfanAniEsnausilfogulaonis 10UNNSASWALIANFWEWBAIRU IaaswANUISoTaIelKIAnUs:TusUauanliiuandn Bue-tou
IasuAIAINSNTUNSINTUVEIUSBNTKAOLTUS:-AUUSBNBULINVoussNvsiolU
(4) anuruzgnAmaznguanAntdarnuie
IdunstusSNIsnaduanAus:noussiaiunan soufigkuosuussNIsIa:s3oenne lnengugnAinan 3 dunu
isnfudeauu Ao naussiawauuia-UlnsiAl NaussNvanamrnssuiNumns NAUUSENWSIDUS sounuedrnsssARVUNATnAIADTASINNSAdaRNTS
nIsiauNNIAINWANIIU



(5) nasFIrUBIazEEINWNISTINUIY
UsENIgnstniaueusNsInensIAUaNAN la=aRTKDAUSUSNSAaUS:INA falRanfanusnvSuUSNNSIRE:AoN
B9VU SOUAIIARIBUTSA http://pil.premier.co.th T3dKHSUUSNNSaNAN NlUNNSFOONEANYNYT HEOWINSTUNAUFANIA:USNNSAUS) IWUIALTE
(6) NISYANIWEANNTUINSOUSNIS
USBNIARAMSNBUARIUAIUADINISVEIgNAN 9INEdINUS MUNEsnoUsiogIDUNuNMSAIISUNSIEIAIING
WaNSNEUE IurnIKUSBNIAMWARANUARDANNWSIUATIFSUNSSUUS:AULERANUATRUMSINLWERSNOUS

2.2.2 ssfionasiriusnasiluunentinds:nudundne
10uNsTRUSMSInnUs=NUABUs:INNEIY ATKROUAUASaUINUN=AUdonAdInUAIUFiouNsVaugnAn TnuAnidon
USBNUs:=NusigRban u:0uAd Dhannssaldraulnuognignsssuiia:soniso TRAIu:Unfunisrinds:Aunesitunuaonuideioislfandideon
MUAUFIoINNS a:IRUSNSIAgoAUNMSISuNSauAnaUTHUNAINUINaNAN NunduanARIduyUs:nounissshe (@AUAAA) la=uAAaNalU
(1) anuruzvounIsusnN1s
TRFUSNuIRuoAUNSrUS:AUABUS:INNFAN AiUN:auiia:nsInUAIURDINISYaIaNAN aIkuSNsAuNTs
iSunesAnaulrunAInuIINUSENUs:AUe Us:nourosUs:Nununan 5 Us:inn cud
Js:nunesnous
Js:nudnnng
Js=Aungnan:iana=vudy
Js:Aunaiininden
Js=nugvnw
(2) N19:NISMaIANANIDNISINITU
sshaUs:AuNBlul 2557 IdoIRUNUURLNULINSVENE§0S19 11-12% TUT 2557 Mnilongou9-wudUs=AuEamln
1088 13-14% vou:RUs=NLOUNARSTRTLTY 2% desoniToUs:nusnuusiiandou 58-60% vourussnaus=NUy 91NgonvIusnuusnanadnasnn
InsunnssnAuIsnhunad BUrymniaunsodou AAsegBway Ia:Jryrnisidol Suduwans:nusiossiaus=UdUNANY
AANWNSINGTUR:SUIISIUINTU RannUs:NUNEnaNsNAZoUDNISINGTUROuSIAN BIgNUaNANAUABUTIIUNN IawN:
egBuUs:AUNSweAUIa=Us:NuNusnaus MIKGUSInATAsSuUs:TosionMsIgiu AudunisidusnungnuanAsieansnsusssiitioduaundnAry
dmsunsus=Aunaus:iNnduq oA Us:ugURinndouyAna nsus:Auavnw Duoliuwuvu 1tesoniduni
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ansus:Tosudue -Iui-

Tl 2557 USBNDNsTeAmouInuiinAnuznssuNsTusUITuUssumUSUOUASIRUS:3uIa=Unndonssunis lasnaAmoulnu
TRInAnUzNssuNsnsovaeulusUItuUsyumMUSUOUASIANUS:3U euT

ArmaUIINUNSSUNIS (UTN)

IUgUs:3u dnnte AIMBUINU

Bo-dna / finnnuiv

ANENSSUNIS  ANENSSUNIS
usuEn nSIVddU NSSUN1S

1. UNYDIBYS WIASS * - - - _
Us=saunssunis

2. UInoIAWE 1BuuSulSIU * - - o

NSSUNIS

3. UINUARAANA 1UryInns 60,000 = 220,000 280,000
NSSUNIS

4. unuibydey urug=ans:uaun 60,000 - 220,000 280,000
NSSUNIS

5. UNgausny 1aAgnSSALoY * - = . -
nSsUN1s

6. Uolasnu wodane * - - _ _
NSSUNNS

7. UNBUAN §oSSnun: 45,000 78,000 250,000 373,000
NSSUNMSAs:Ia:Us=81UNSSUNISASIvEOU

8. unuduy 5GUU9’IQIU’1Q3 60,000 75,000 220,000 355,000
NSSUNISAES:IA:NSSUNISHNSIVEU

9. UNYdIBY MSTYouA 60,000 75,000 220,000 355,000
NSSUNISIES:IA:NSSUNISASIVE0U

YONSOU 285,000 228,000 1,130,000 1,643,000

hu1gIng nssUNISATLVOSUANMOUINUTUZIUNSSUNISUSEN
UWaNIBlAN 0SStuRn: aUsBANUNSSUNISASIA 2/2557 lla:a1Us-3uUANUNSSUNISASIREOUASIN 2/2557 1UaVINANSN
n1sUsyunusBNRnrnualdnudaunurinkunnisiuNWidsinads:INARNssuNsIsnikuA 13aourkunigo
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2)  usun wiidusTusAlnasIsY 91n USEN WIS 1AUUmoa (2000) 9711 1a: USEN wiIdes 1oaiduiod 971 : USUNngow
-uis-
(v) AmOUINUWUSHIS
U 2557 USBNIeAmoUINUTALUSKIS TusUveuRulFouna:ius1uda TRAULUSNsuou 6 s1e IJuiunuau
13.86 auun

() AmepuINuIa:AnSUs:Tosudu (f1i)
(N) AmoUINUNa:ansus:loslivounssunis
(v
(v) n”mauunuﬁuvou@@ms
ﬁunadnuéqsaalﬁudiw
UsBNIFRIATKNeuNUANSouIEsBWIRIRLUSINSIa:wiINIU Ineusenlfaunuludnsidousoua: 5 vasiuidiou Inalul 2557
USBNIATNERUAUNUNDINUENSOUIASIBWAHSUUSKIS 6 $19 Sounuau 0.51 &nuuin

(3) N1sFrWAUNISUSHIsIa:TRAMUSNYISSTD

USBNIIa:USBNgosliinns39uuUsEn wiiIdes Wusu 1nUUnoa $10m (PFC) TRFNITUNSAUINUUSNSIIaUadUaUUInUS BN
la:usgngoy MUANYNYIIINUSKISIaIRANUSNUSSA IngvouvanisIAUSNIsVad PFC ASoUAQUUNUAIUAIIY TAIN vIUAUNISUSKIS
1a:ulgunegnuadUaYUAIUUNYEBIA:NISIIU FMUNISWAUNSSARIIA:NISAINU AUS:ULINUIA:VOA AMUNSWeINSUAAaIaxuls:s1auwus

msdw"wﬁunéwoﬂﬁquszaumvﬁa@umsnan\nu (outsourcing) ﬁwuu§msua:muaauau,uaarﬂu|vT/'aTz§u§ms<mmJ'ow1unmu
voINduUsSBNwSITos BaidudanunuzvaunissouAugia:IuISUNS:ANTSINESIUAU (sharing cost) MUVUNAIA:USUITUSSNSSUVOdIFfa:usEn
WoanAlEIalnusoURUSEN9:FHoudnnIuAANNSAINLTU IounseusuInuatUaUUTEAseUAaUTUNNY Gu

uSunIa:USBngouIuAmauINUKIN PFC 10ustaiFioulng PE 91aludnsiFioua: 125,000 uin PIL 91aludnsizioua: 400,000
U1N PC (2000) sn8ludmsidioua: 90,000 UaN lla: PB 9neludnsiifioua: 50,000 Uan SuAMTE9Ne/INand PFC AkundnsiANUSNIsIngAnuon
uuranincuzinisns=neiunuIa:ANEI1eves PFC IUdunduusenygandn Inowoistunaindedusug [ein shelisou unswesou lazs1uou
UnaINSvaulifa:usEn

AIT mUieUlvvaudryryn USBNTANSUaNENaNYYNRouduriHuAs:e:0anmudnyeyls 6 PFC AndunisiuitulUmudnnus:add
la: PFC 9:8unsournddounindonius:uzioadurdoridomalnc inuseniulimnuau na:idonsurrunangdnyryiido TRtiesdrynyndwa
WUuAUralUBnAs1oa: 1 U Inediovonnavifiuaundiv:onisuoniandnynyn Insuenuoni@ndrynyiv:fodiduaokiinilurtuEolkancnemti
nsunaudurunDYdryrylijioendn 90 du

ogIsAMIU NIsrndryryinu PFC Aunand ﬁaIfJUﬂ’]Sﬁ’lS’]EJﬂ’ISS:HO"l\]ﬁUﬁUU‘ﬂﬂaﬁO’lvUﬂO’lUVG]IIENn’]dwaUS:[UBUﬁUU§Gn
BIUsSUNFoIURURAMUUTBUNY UINSNNS IA:VUADUNISINSI8NSS-HINAUSEWIASIASA UoNINT hin PFC Dnnsiddsunlaisiva:idonvoy
dryryn rserjoulviunisAnANUSNNSAUUSBNIA:USBNdoy USUNe:Unsoasidun na:ifoulvnsivasundaisunaioAusyuAnu=nssuns
msovaauwﬁavﬁmsmwua:Tﬁﬂmmﬁuva\mmwhm:auvada‘mmﬁU?iuuuda\ﬂunnms:\]riounhﬁﬁa“ryrg'ﬂhu

unaIns
UsUnAnkuaUlgUNgANmaUINUWINIIURGOAASOIAULANISANITLIIUVEIUSEN Nl U SUR 31 SUdTAU 2557 USUNgoudwinuiu
AuHUA 236 AU TngTut) 2557 USBNIFT18wanauInUiRInwINgIUSIUOUNYEU 63.38 d1UUln Bawanaunnulsin [uidiou AMdodioan RubouinEe

ANASOIBW HUSIIA RUB08IMEOWIAY RUUS:UAIAU Ia: RUAUNUNSINUANSOUIZBIBW lla:adannns 10usiu

6‘1uouwﬁn\nuuazfi'mauunu PIL PB
U 2557 (US@ngioy) (USBngov)

Wyusmis - 19 (AU) -IUo- 3 S 3

- KYJ (AU) 3 5 1 6
wanyudguanasiia:aduauu

- ¥ (AU) -lui- 168 3 171

- KOl (AU) 49 7 56
SOU (AU) UG- 225 11 236
AnaUINUWUINYIU (@aUuin) UG- 57.83 5.55 63.38



ulsurgniswriuaynans

UsBNDulsudaasUIazIuoNSURUANISWAIUNUAaNSNNS:AUaEsaItion Tnalidariiuonuniswasununainsiaonndounu
nwuna:nANNISIAUlRVaISSH Inaiisa-AIKugIIU Ifa:1tnA 2:185UNMS3IASNKANENIW (Competency) N9IdusioNSURURNUTKaUONSWa
1dusteuana erruAuuWAUNTREonAdounUNTS0UTUKUNA souduiieduniswauun/inSounouwsSouvasyAansinunIsIAILU
AOAMOKUN/ILUEUNOARAIKUWAU (Career Path & Succession Plan) Nt IWOTﬁaOmﬂﬁadﬁuﬁﬁﬂﬁﬂljlla:mUEJUVE)\]U§GnﬁU"\]d’lIUUSSﬁv
IWUaJAsIU Inavasnuaunalinu ssie winuu Ia=aval MUUSEnYINTSANItUSSNY “ssfian1onlin winuruluad A9Audadu” ia:
AtuAnan (Core Value) fu 5 Us:nsvaunduwsidesnusandntioiduiuonalunissniussie Iin

1. WamnduAma:usnisAtuNIw

2. UniauaiusAnthy WeuunAnuNwEdn Sunuiia:auiondou

3. AulusshelusUiuuRIAUs:TosUSoUAURIWININU 9uANS lIa=duAl

4. WAUWANUAOUS 113=A0UENUNSN IWESOUNUARSOUAUASY

5.  ARANANUSSS 9SSUUSSIU FoudRINURFII

WoidunisinsuunouwseuruunansiknouauaIsaIuoulBuNBKaNVeIUSEN USBNFITKADIUEATYFoNISWILNYAANS
nns=aulu 3 Iuonunan el

1. AIUAdIAIISNKAN (Core Competency)

wUnUIFSUNMSWuUNIia:naerasuTusinu woRnssu AoWIde NFuAR suidulUiuRAnIAnaUaUDY/ATUAUUsRoNMSUSSAAN T

VOJOIANSSOUAUVOIUSENALNANITUSSARILUBIASIU Tngijuasunouaunaldiu ssie wiinunu la=dunu auUSsyINsANItUssA9 “ssho
fomtin winuuung SuAUaiEu” lla=AtUATKANYaJaIANS (Core Value)

2. AIWEIISNNWAIUNISIANIS (Managerial Competency)

ANW:IIAzADIUENIUISNNANUNISUSKISIANIS ﬁofflunmuﬁ']|fJU||a:|‘fJU|ﬂéo\lUaéuéwﬁryéwms“uwﬂnmus:ﬁu UInUUnYs1 wUnuu

SIUUSHS SoUTlus=AUINNS USBNIATAROWEATY InsnsrinruniuonwNMswuunTigonndounuaniunsailudeeUuiarnduiinvuluouinm

Sie
Cle

Wl WielrLjusSnsTingeuloRmAwalunsUnwNoAns Auiu THUssady Ussnyn ddunALiia:AruANHaNyodusEn
3. AowawIsnaKtinASUEIRLoU (Functional Competency)
ynaNSsiiFa:AUIFAHINAYIRSUNMSWAIUNADILS ANY: ADWAUNSNIRdonAdounUNS=IU IlolausnURUANUTUKUNA
TRogIfiuUs:ansnaw IGURNa3AoIuaISH |vTioTﬁussa‘éads:én@wavaamsﬁfmuua: gunsgulUlunANWIREoAU
WU UsENTFTNASIBUANITUNISIARMIZUN1IADIUROKLUNTUANED EW (Career Path) |\/Tia|fJumss‘nmﬂu|ri\1||a:ﬂuﬁiﬁoeujﬁu
ouANs BnMududuwaliwdnuuanuisniosyrinonunluidunasenBwyednuiod I1a:1dunIswrUTVAAOIUSADIUEIUNSOVOIWINIIU

nns:=AUSU TN sriauussalruneRoISIioRv-aunsninavulussAvls

91udU

wiinvau (Au)

Core Competency JgutinAwdnuutnuvesnduusenwsIidys 8 3
KanansAANARSIIR N1sasnIUSNAUYNWUSIa:NIsrguIduRy 16 58
wUnyIuUNNAUNNS:=AU Js:guiwuanuwanunuvusnus=91U 2557 3 44
AoVISYU nanansN:=LUNWHANIWEN1STUINEoUNSWAJUNOIFANS 8 2
MsAUIWaITUSU 8 1
Aovoauway 1nUEU SouasassAauAUInINISTA 5
HovensowIWUieduINGuru 6 5
msldnuneuwoinesiousiu MS Excel 2010,
MS Power Point 2010, MS Outlook 2010 8 65
N9NSsSU Green Power & Green Party 16 10
A9NSSH IWS:ISIADWSITS 2 ISYUSSOUNU 8 11
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Managerial Competency
HaNgnsSNISUSKHISINNAS
AAARIIRLUSINSAD

WIRUIAUTYB19:FauISaUS

Functional Competency
KANGMSIAWI=NURANAKSY
Twdnuuluisa:rnuogu
:AOUISTUS

Bonandms

KoveaN1soaNIIuUIASIASWINUIRBU lazkove PM-N1SInnIsunuuAna 72
nangns ISO New version update 9001:2015 8
Effective CSR Communication / Workshop:Strategic CSR
Management 16
AU 113:NSINSYUADINNG AEC lla: N1s¥AValalazn1susHisnoIug
onNSWaUNAENEU
NISUSKHIsSNIsadnuUVaIUsUnUs:NUNY /N1sonailwunisus:nune 3

tndNNA WBANU IIa: NSONIIUNNSOaUIIa:NSaINU
Hovoaanatiu Us:rdn la=1uvegulsikUaonie
IuonnsidaiveveyadesnousuiinseusiodiAU CSR 2.5
1IBUdouRgy |§adUmﬁ—m@mns—nauq—lﬂsugﬁv[anq
ranamsnisSuiievesadisuunngnAagiioondw
Defensive Driving Course for Light Vehicle 36
AEC UnUnygingUsuaoegnuls 1a: 191:anUs:Inunanuinsgu
NISSIIIUNWNISHUEISUSSTD
TAsdNTsUinauuNIsSRUWIUNWAIAANSOUNd (e-Filing)
ANus:uUU Business Process ULR.US:AUAUNY lla: Kovoni1sInnIs
1a:n1s1JurkortnNoINIaINISYNY
Enhancing Good Corporate Governance based on CGR Scorcard 8
KaNaRSNISUSKIS CSR agwidnagnsmu Triple Streamline
IWondWENEIU / CSR Report 24
HovelnSaulalia:inAANSIANNSEMSUNNSUSHISAOUIEgATHL 8
191 ANUINSIIUNISSIBINUNNNISRU ITornog AEC
KovosAsuUs:INndryryrnangJryrinns:ndenns lliaznanineurlril

uinuNE Juds:iRudnydia:ne 8
N9NSsU Team Building 9.IW3SUS (@1eu1uUnydnIsiiu) 16
dunvu AUN.AUNISAUASavaNSUs:TusUvavilonds:nune 6

AOVONISUSHISNISaUNUVaIUSBNUS=NUNY 1a:UJMNSSUVOT
wannourids:nungy 6
nanansiAdoulonuNsiu NsUnygUedAunouIdsIa:ionisinu
QIAUSBNUS:AUALAUS:AUAINUIFEN 6
HovennruNeiadsURURARIRgaTouUSSNRUS-AUNY Ia-n0USUEIALOU
AINOHUIEY 6
FoVonoIBBNAonNUSUEATUFIUAIINU/UNEKUNUS:AUse
KoveunvigUs:nu...USumosulio AEC lla: nsUs=nungavnIwvey
Us:inAlng
KovansusssuUs:Nuney Unit-Linked
KovaSINwanNturius-nusnaus RovourumNunuNIsUsNUNyIa:
n1sIeANGUlrL
FOVONISS:IUVOWWINAIUNISUS-NUNYA0EISOUNYIINAaINIS 6

99UdU
8oluv

91uou
wilinvau (AuU)

62
25

10

10

10

10

10
15
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VOIINSINUIROUVOIWININUAKUA

IIUU\]'\U/IIUOH'Nﬂ']SWG’UU']L{ﬂa']ﬂS U 2558
nsWAUNUAansiduAruAranTunsAnItussiolusUIuURTAUSTosUsounuAe wiingiu ouAns IIa=80AU IUONINNSUSHNSIIUUAAA

Cle

(W[aN
4+ WAUUNAOWANUISOVOIUAAINS MMKHUANISWAJUNEIASUACUNITWAIADILS ADIUAIUNSN ARUINWIUUSNNSIA:ADIUUA0RNY
TRAUWUINIUREIFaITio IlKuAaINSADANALUAIA:AUAUISIRRTUIAA:AU Tloniarontnluaneondwirin uenandyaiiuns
WHUUAAY 3 Fu (NNu:= AAUAG INATA) ogWIJus:UUMLILUNISOUSUUAANS (Training Roadmap) iuﬂsaUﬂauna:aamﬂa"auﬁu Competency
HaNVoJoUANS |vT/'aﬁwTﬁUnmLJ§" AOUIBEOBIYIaWNAUTUNISURURAINU (Technical Skills) Tﬁ|fJuﬁUou§u|vﬁoa§mmmun”ﬁ'odu1ﬁﬁuaﬂm
+ OnnanAusssUIIARSYSSSU dulasuliaziinsouTunanssuRaluauUAUKanaainuRa 1anenssuRiduds:Tususodaunas
Adondou souRIN1sBatioUfUAMUATouloUNENSHosMUNISNISMARSSUSU
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N1ISNINUANANINAS

ulsurenisnanuananInis

ANU:NSSUNNSUSBNTKAoUENAnYIunsinugianonsha Inoidoliudins:-usunsrinaugiaionshiia:NsuSHISInNsiunsouvey
NsesUsSSURR DAoWIUSITa aunsnmnsovdeuld la:i0usssuAugRiRuoTennuhe-gosdiasuliuSBnIAUInog wUAIIA:ENEU IWUAD GO
uulInyforiu gaununasyRmeovednnie Anu:nssunsusSENIurinruaulounonisrinAualanenisiciduansanunidnus eluskisia:
winuudadioidunuoniglunisunusm el

1. fnidussnesiosnoBodnd 10usssu la:lUsdld anunsnnsovaeuls la:iUniwevoyasswiWadwalnyRinuovounnting

2. 9nlATs:uUNSAOUAUMETU NSUSHISAOUIE lla=nnsnsovdeunelufirunauna: DUs:answa

3. TKRowwdArysiodnsveutifioru a:ufunsioyiioruogwinineunu na:1idusssusionnue

4. JauAmueritnuavednnriune nns:I0uUsnIg Aifgavou la-sse1usstunssie IMalansveyddoulsidunnnaulsisunis
AlEREANG

5. 9AlASIAS I UNUINKUNAROWSUEIABOUVEINSSUNTSIFa:NEUaEIBAIU

IngrannsinnuAIanINIsAFEVaIUSENdonAdoIAUNaNNISAIAURIANINISAREHSUUSENIAN:IToU U 2555 mUIIUONIVaY
nanAnannsweiKuUs:InAlNg BunseunauRANNS 5 KHUOA AT

KHUoAN 1 @nSvouyihionu
USGNms:kUNIa:IinoUE A TUANSWUFIUEY vo\]ujﬁoﬁuﬁ\ﬂugwu:vo\]Jﬂa\lnuTuhéﬂns“wa]ua:iugﬁu:ﬁ'lva\]uwn Inorinun
IuoUURNIsIRansveutjtioRu el
1. msUs=yuyhoAu
1.1 Anu:nssunistulsunglunisatuayurdedaiasuyiioKunnndusoutivyiioAuds:innaniuulkivasouUs:yuytioruna:
gansveunu InsAseunauanswugumUNArUIe Tein nisddoundulurinisvesfions nisdoviordolouru nslAsuVNoansToyavounanis
ogIWEIwWe NssouUs=yuiialdanseoniduuluRUs:suitioRU IWaIFIAIEENOANOUNSSUNTS NISATMUAAINUINUNSSUNTS IFJAY
WaouldnygiaznnrundnuouNuAEouUngs IasSovAbwans:NUAoUSEN 15U N1sInassiuduwa nisrrunrSonsIA v odAuIa:KivEo
USARUKAUSNSanNUK$oINuNU la-n1seuiis1on WA 1JUsU
1.2 USBNDNsIRVoya U 19an @nun Nla:ons=nsUs:3u InslAngivana:inauaus:naulunisia:ons:néaus:nouuUARVoM A
s:Ul3TurtNEeiBryUs:guainyia-danlnyytioru réalulonansiuuons:nisus:su la:a:isunisns:rintaq Aidunissranloniaveutjtioru
TunisAnunansauinAvedusunlnedsiea:duntunisuquanad
1.2 UsUNnldnsanseuansveuytioAulunsAnuasauInAveIusSENAeUAINgAUTErNHUARAIY Ia:NSUS:3U
Wfioru 15U TunenionanshbiveyadiArywuIALTURUS:3uLfioRUegNINAURU TuWuons:nsUs:yukdailasunlagvioyadnAnyInaluTaigals
Wiilorunsuaourtin ansiunssnnuanunssunsiuius:3u Tus1AnansiunsiUsyuvedtjtioRuRUNany 1usU
1.2.2 USGNIFTVeYasU 1981 anUf la:ons:n1sUs:yu Inerinunons:nsUssutiiioruldiuidoun az0nss:udnnus:ave
lazrRwavelisia-ons:RidualIBnIou soufudvoyamsuworionsanautaausiold
N. 0NS:NSIFIAINSSUNIS
1) Voyaibeusiuvedyananiauiisui 15U Atnringe do ong Us:innnssunis nsAnwn Us:aunsad 10usu
2) nasAnsasIkuUNiufaNIsdU TnurnnfanastaitufisnisionanalkifinAouTAlgiNuwaUs:TosUnousSENA 16
s:=uldBnounad
3
4
)
6
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WAUNMSWINSAUNINANUENSSUNISARKUNAANUENSSUNSASSHN
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V. 91S:NISWANSTUNANADUINUNSSIUNIS
1) $uoURUIA=SUIVUANABUINUIBNAUGIKUIKEONS:HUNAVOINSSUNTS
2) ulsuneluN1SINYAINOUINUNSSUNIS
3) HaANINOUAIIAzOSNISWRNSTUNANMDUIINU
4) AnsUs:Tosuduq AFSUTUFIUNSSUNIS (Uv:zUunssumSILJUén§LJs:IUw5uTm uonmmﬁads:qmla:dmnﬁv
Us:910)
5) WAUNSWISUNINAUNSSUNSARKLNARCUNSSUNISWINSCUNANAUINU
6) AUIRUVOUANUENSSUNNSIWEIWaIIA:BAIRURY:TALToRUAREUT adURATA
. ows:msur;i\lrﬁ\lujaauﬂmﬁua:ﬁﬁhuméwuouﬁumaoutjryz?
1) BotjaoulnyBia:dinuugdoulinyd
) Us=aunistd AouausnvauydouUnys
3) powidudas:vouyjaoulnyd
) $1uoudARIKUNARTKUSEN (nsrﬁur;iuﬁu@aauﬂryﬁﬂwﬁu) h§a|muar‘i|U§iUuﬁoujaouUry8 (NSCUNRIAY
WaeuUunygAulnu)
5) 38NISWANSTUNADUIKIUN=EUVOIANEoUUNYT souﬁ\]muémss‘)'uvo\mjaouﬂryt‘j
6) WIUNISWIISTUNINANUNSSUNISASIIEOU
7
J. 01s:NsIngiiuduna
1)
2) $MUDURUARTERSIIRBUAUUTBUNY
)

AOIRUVOIANUENSSUNISIWEIWIIa:BRIRUN:IKTioRuAnGUTIaIuATR

—

ulounenissngiuduwa

3) InnwarINNsIgRuduwaluiulusmuuloung
4) poWIRUVeUANINSSUNNSIWEIWaIa:3AIIURY:TALToRUAnAUTIaIURATH
9. 0NS:IWOWINSTUNISUdNAYVOIUSEN 18U NSIWL/annu MSIATVToUIAU Nsv1e/ 13n/ Toufionns / NSAUSIU
fianas Wusiu
1) swa:iBunvolSouniauo
2) nnus:aud Innwarsonowiidu
3) wans:nusiousBNIa:yhioru
4) poWIRUVeUANINSSUNNSIWEIWaIa:3nIRURY:TALToRUAnAUT aIURATH
1.3 ANUNSSUNNSSUDEANUA=ANTALEORUIATEANSTUNSTNSoUUS UIIaz0aNIZBded WIRUA Ia:Aosazisunisns:Alag
AIdunssAnlonansUs:suveRiioRu MsiUs:suiooenidudasumliasNshgunkéalmignounniAull 1a-anuRdnUs:suLioRu
JvunnIWgIwallae:noNFAoNISInUNI
1.4 usBnidalomaliyfioAuduAinniudasninnauduus:su InunnuananinturinisauAnnuassnintidnaiou naivglrAyioRu
nsuwSounAuNstnaurtuEeiBryUssutifiodu uen9 Nt USBNduILEIWSKANINCUZINTSAUAINUEoInLAUNE0ISUUIBUTsFVEIUSBNADY
ANUNSSUNSIATNSAHUANISNAUNSaYFNuadsrtinia:rinrUATRUSENRaUANN TR RUNSU&dIKLN wsouAuTNsEIndluRUs:suLiioRU
ns1u Inedsnea:identunisuquasd
1.4.1  UstniUnlemalritjiioiuduAnnuRifgovounuons:nmsUs=yutiunnuznssunisaortinlsinasns:osoan Inaludouvey
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BUSINESS OPERATION

1. POLICY AND BUSINESS OVERVIEW

Premier Enterprise Public Co., Ltd. is a company within the Premier Group of companies formerly named Premier Enterprise Co.,
Ltd. The Company was incorporated in 1974 but later converted into a public limited company and was listed on the Stock Exchange of
Thailand on 8 October 1993. Subsequently in 2000, the Company restructured its business into a holding company investing in different types

of specialty finance businesses, mostimportantly the vehicle operating lease business and the insurance brokerage and consultancy business.

THE COMPANY HAS INVESTED IN 4 SUBSIDIARIES AS FOLLOWS:

1) Premier Inter Leasing Co., Ltd. provides vehicle operating lease services complete with chauffeur, maintenance and other
continuous services.

2) Premier Brokerage Co., Ltd. operates as a non-life insurance broker and provides advice and counsel on insurance to customers.

3) Premier Capital (2000) Co., Ltd. extends different types of commercial credit and leases computer equipment.

4) Premier LMS Co., Ltd. provides management services for assets, property debts and hire purchase debts to various financial
institutions. At present, the Company is no longer expanding this business and is only managing outstanding accounts.

In the previous year the Company emphasizes on expanding its business in providing different type of car rental services to conduct
operating lease which is a business that the Company operates throught the subsidiaries which is Premier Inter Leasing Company Limited.
The objectives is to support the increase in the expansion of customer base through new channels. Expanding target group including offering

new services for customer to have more alternatives.



1.1 VISION, MISSION AND GOALS
VISION

To be aleading Thai corporation in continuous and quality comprehensive services business that achieves sustainable success

and harmony among the businesses, employees and society.

MISSION

+
+
+
+
+

Provide quality services of international standard.

To utilize innovation to enhance quality of life, society and the environment.

To foster mutual prosperity of staff, the organization and society.

To promote collaboration between specialized teams to maximize efficiency services.

Operate under the principles of good governance and adhere to the principles of integrity and ethics in the Thai traditional way.

THE COMPANY’S GOALS

+
+

Improve the creation of comprehensive services and create a clear distinction in the services.

Emphasize on maintaining the existing customer base and adding value to the services for both existing and new customers
for their maximum satisfaction.

Emphasize on developing and promoting the personnel to have more knowledge and expertise, as well as developing
management systems, in the provision of services in order to support the Company’s future business expansion.
Adjust the financial structure to be more suitable so that it may lead to a reduction in business costs.

Improve asset management efficiency to be consistent with the economic trend.
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1.2 MAJOR CHANGES AND DEVELOPMENT IN 2012-2014 WERE AS FOLLOWS:

+

There has been no material changes in the Company’s shareholding structure, management or business operations within
the past 3 years.

The Company increased the registered capital of Premier Inter Leasing Co., Ltd. (a subsidiary) in which the Company
holds 100% through Premier Capital (2000) Co., Ltd., another subsidiary. The registered capital was increased by 65
million Baht in 2012 and again by 120 million Baht in 2014, totaling a registered capital of 320 million Baht.

Premier Inter Leasing Co., Ltd. (a subsidiary) expanded its services in the form of employee and student shuttle bus
services. In 2014, in the provision of such services the company takes into consideration the safety of the employees and
students and, therefore, has brought an innovative fully comprehensive management system to use and has trained its
personnel, including captains and monitors.

The Company was assessed by the Securities and Exchange Commission (SEC) together with the Thai Listed Companies
Association and Thai Investors Association on the organization of its annual general meeting of shareholders (AGM) for
which it received an “Excellent” rating with a score of 100 points for 3 consecutive years from 2012-2014.

The Company was assessed based on a survey of corporate governance practices of Thai listed companies and received
an average scoring at the 80-89% level or a “Very Good” recognition level for 3 consecutive years from 2012-2014. The
scoring level received by the Company is considered to be in the “Top Quartile” for companies with market capitalization
of less than 1,000 million Baht.

In 2012, the Company declared its intention to join the Thai Private Sector Collective Action Coalition against Corruption
(CAC) and applied for certification as a member by the CAC Council and on April 4, 2014, the Company was certified a
member of the CAC by the Thai Institute of Directors.

The company has been assessed the Anti-Corruption Progress Indicator at Level 4 “Certified” from 5 levels from Thaipat
Institute and Securities and Exchange Commission (SEC)

The Company was selected by the Thaipat Institute in its ranking of companies based on their sustainability development
to be 1 of the 100 outstanding companies on the basis of its Environmental, Social and Governance (ESG100) from 567

companies listed on the Stock Exchange of Thailand

1.3 THE SHAREHOLDING STRUCTURE AS AT 31 DECEMBER 2014 IS AS FOLLOWS:

PREMIER ENTERPRISE PUBLIC CO., LTD

PREMIER CAPITAL (2000) CO., LTD
100%

PREMIER INTER LEASING CO., LTD PREMIER BROKERAGE CO., LTD PREMIER LMS CO., LTD

100% 99.99% 99.94%

PE = PREMIER ENTERPRISE PUBLIC COMPANY LIMITED
PC2000 = PREMIER CAPITAL (2000) COMPANY LIMITED

PIL = PREMIER INTER LEASING COMPANY LIMITED

PB = PREMIER BROKERAGE COMPANY LIMITED

PLMS = PREMIER LMS COMPANY LIMITED



2. NATURE OF BUSINESS

2.1 REVENUE STRUCTURE OF THE COMPANY AND ITS SUBSIDIARIES

The Company’s revenue is derived mainly from its vehicle leasing business with the vehicle operating lease provided by its

subsidiary, Premier Inter Leasing Co., Ltd.

2014 2013 2012
REVENUE REVENUE REVENUE

PRODUCT/ OPERATED @ % PRESENT | (MILLION (MILLION (MILLION
BUSINESS GROUP BY HOLDING BAHT) BAHT) BAHT)

Commercial credit and PC2000 100.00 12.42 2.24 12.17 2.23 13.66 2.44
rental service of
+ computer hardware

and accessories

Vehicle operating lease PIL" 100.00 518.42 92.74 507.57 93.03 523.10 93.56
Non-Life insurance brokerage PB” 99.99 20.61 3.72 18.25 3.34 17.19 3.07
Loan management services PLMS " 99.94 1.10 0.20 2.05 0.38 1.97 0.35
Other service revenue BE 6.10 1.10 5.57 1.02 3.20 0.58

Total Revenue 553.60 100.00 545.61 100.00  559.12 100.00

Remarks: " Investment made by Premier Capital (2000) Co., Ltd

2.2 CHARACTERISTICS OF THE PRODUCTS OR SERVICES

2.2.1 VEHICLE OPERATING LEASE BUSINESS
(1) CHARACTERISTICS OF THE SERVICE
This is the provision of vehicles to operators who are juristic persons, government agencies and state enterpris-
es in the form of leasing that that is characterized as an operating lease, such as cars for executives, transport vehicles, private coaches for
passengers, shuttle buses for students and other commercial vehicles, with lease terms of 3-5 years. The service includes the provision of
services according to the long-term lease agreement and the provision of vehicle rental with chauffeur services. The Company has a variety
of vehicles for lease, for instance passenger cars with an engine capacity of 1500cc or more, multi-purpose passenger vehicles, pick-up

trucks, vans and buses.
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The Company provides comprehensive services starting from analysis and proposal of lease terms that
accommodates the customers’ needs and their purpose of use to arrangement for fully comprehensive vehicle insurance, vehicle registration
and payment of vehicle tax, provision of scheduled maintenance and repair services at specified distances and provision of replacement
vehicle in the event of a breakdown or accident. The Company offers after sale services through a call center in the form of a one stop service
customer care, including arranging vehicle maintenance, coordination, provision of advice on various matters, a team of professional mechanics
and mobile repair trucks for convenience, speed and safety 24 hours a day.

(2) MARKETING AND COMPETITION

The leasing business in Thailand consists of two main types of operators, namely the providers of finance lease
and hire purchase services and the providers of operating lease services. Premier Inter Leasing Co., Ltd. belongs under the latter group and
is a leader in this type of business.

According to the Thai Car Rental Association, the overall rental car market in 2014 contracted by 15-20% of
the total market value of rental cars of 20,000 million Baht in 2013. In 2014, there was fierce competition due to the increasing number of
operators, both members and non-members of the Thai Car Rental Association. The operators used the pricing strategy to attract customers,
which resulted in a decrease in the car lease prices by 20-30%. In addition, the domestic demand for cars continued to decline steadily. As
reported in the car sales report for 2014 of the Thai-Japanese Chamber of Commerce, a total sale from January-December 2014 was 859,651
units, down 34.4% compared to 1,310,550 units in 2013.

The operations of Premier Inter Leasing Co., Ltd. in 2014 focused on business expansion through introduction
of various new services that are of standard and the creation of added value for the services. It had plans to make additional investments in
the employee shuttle bus, private coach and school bus businesses. It also plans to improve quality in order to raise the standards of the leased
vehicles higher, especially in the lease of vehicles with chauffeurs who have completed driver’s training courses that are of standard to ensure
that they have professional driving skills and are capable of servicing customers in a manner that maximizes their satisfaction in the service.

Premier Inter Leasing Co. has developed a marketing strategy focuses mainly on competing with services that
are of quality standards instead of price competition. This starts from the sourcing of products or services of quality from car dealers that have
been formally appointed together with the provision of maintenance services of standard from car manufacturers across the country, expansion
of operating teams to present vehicle leases that are suitable with the business operations of various types of customers, provision of 24-hour
services in case of breakdown or accident, and offer of safe driving training courses to customers in collaboration with corporate partners in
order to create a distinctive difference and provides maximum benefit for them.

(3) COMPETITIVE STRATEGY

The Company is prepared to compete in all aspects, including investment in technology, types of services,
regular training of staff, the provision of comprehensive services from the selection of vehicles to suit the needs of the customers and down
to the finer details, such as vehicle registration and insurance, through to the expansion of the service center network that covers the whole
country. The Company provides 24-hour service every day. The Company is ready to provide lease services of vehicles suitable for the business
operations of the customers, including long-term, daily and single trip leases. It also has a comprehensive range of vehicles for lease, including

sedans, pick-up trucks, vans, lorries and large buses. As for the Company’s chauffeurs, there is regular training in order to enable them to



professionally serve customers. The Company also offers safe driving training courses by profession experts to interested customers in order
assist them in driving safely. This is to create a distinctive difference that helps to build the trust of customers and provides maximum benefit
for them, which will help to enhance the Company’s competitiveness so that it remains a leader in this business.
(4) CUSTOMERS’ CHARACTERISTICS AND TARGET CUSTOMER GROUPS
The Company focuses on servicing primarily business operators, as well as government agencies and state
enterprises. The 3 main customers groups at present are customers in the agro-industry business, the energy business and the Premier Group
of companies, as well as large corporations with welfare projects that offer employee transportation benefits.
(5) SALES AND DISTRIBUTION CHANNELS
The Company offers its services directly to the customers. It has set up services centers nationwide to give
customers easier access to the services. It has also set up the website http://pil.premier.co.th to service to the customers, both for renewing
agreements and for consideration of additional products and services.
(6) PRODUCTS OR SERVICES SOURCING
The Company acquires vehicles according to the needs of the customer from authorized dealers who have
been officially appointed by the vehicle manufactures. Therefore, the Company is able to acquire quality products with direct warranty from

the vehicle manufacturers.

2.2.2 INSURANCE BROKERAGE AND CONSULTANCY BUSINESS
This is the provision of services in procuring different types of insurance policies that provide appropriate coverage
according to customers’ requirement through selection of insurance companies that are solid and provide fair and quick claims settlement.
This is also the provision of advice on insurance coverage essential to the risks for the customers to choose according to their needs and
advice on making insurance claims to the customers who are business operators (juristic persons) and ordinary persons.
(1) CHARACTERISTICS OF THE SERVICE
The provision of advice regarding the different types of insurance coverage, which is appropriate and meet the
needs of the customers, and the provision of services for settling claims with insurance companies. There are 5 types of insurance as follows:
+ Motor insurance (voluntary and compulsory)
+ Fire insurance
+ Marine and transportation insurance
+ Miscellaneous insurance
+ Health insurance.
(2) MARKET CONDITION AND COMPETITION
The insurance industry in 2014 compared to the previous year grew by 11-12%. In 2014, if broken down it will
show that life insurance grew on average 13-14% while non-life insurance grew by less than 2% because auto insurance premiums accounted
for 58-60% of the total insurance business. The decrease in car sales after the expiration of the first car scheme, the household debt problem,

higher cost of living and political problem has affected the non-life insurance business.
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The competition is expected to become more intense. Many segments of the insurance market are competing
on prices and there is relatively higher competition for customers, especially for property insurance and auto insurance. This allows consumers
to benefit from the competition. Therefore, the emphasis is on retention of the customer base and policy renewal, which is important.

As for other types of insurance, such as personal accident insurance and health insurance, there is a tendency
for growth as they are alternatives that help to provide good medical care in addition to those received under state welfare.

In addition, the expansion by way of direct sales channels through the online system is expected to increase as
it is convenient and quick. This helps to provide an opportunity to efficiently reach target customer groups and is a positive factor for the
insurance market.

(83) COMPETITIVE STRATEGY

1) Focus on providing quality and efficient services, as well as professionalism, to the customers. This is done
through further strengthening and development of knowledge and skills of the personnel in the provision of services, including foreign languages,
in order to be prepared for the expansion of the ASEAN Economic Community (AEC) market.

2) Improve the work process through the use of new technology and work systems to help increase performance
so that the service is of quality, reliable and fast for both sales and after-sales in fair and quick claims settlement.

3) Provide products that are in line with and appropriate for the needs of the target customer group.

4) Create key business alliances, build confidence, and find allies that are solid and stable in order to build
customer confidence.

(4) CUSTOMERS’ CHARACTERISTICS AND TARGET CUSTOMER GROUPS

The Company emphasizes on providing services to the Premier Group of companies, as well as general customers
in the industrial, trading, transportation and service sectors.

(5) SALES AND DISTRIBUTION CHANNELS

There are 4 main distribution channels in reaching customers as follows:

1) Marketing officers of the Company

2) Introductions from group companies

3) Outside independent agents

4) The Company’s website.

(6) PRODUCTS OR SERVICES SOURCING

The Company has a policy to provide products that are essential for the customers’ risk and benefit, provide

sufficient coverage, and are in line with the needs of the customers. This is done through the selection of insurance companies that are solid

and provide fair claims settlement in order for the customers to select to use the services as required.



3. RISK MANAGEMENT

Risk management is an important process to help the Company to achieve the objectives and goals, which will lead to the creation
of added value for the organization, shareholders and all stakeholders and to grow sustainably by using the risk management approach of
COSO Enterprise Risk Management (COSO ERM).

RISK MANAGEMENT STRUCTURE

The Company determined that there shall be persons responsible for risk management in order that risk management may be carried
out efficiently and for maximum effectiveness. The persons shall consist of a director of the Company and a senior executive of the subsidiary

company who shall operate under the supervision of the Audit Committee and shall have the following duties and responsibilities:

RISK MANAGEMENT STRUCTURE

BOARD OF DIRECTORS

COMPANY SECRETARY AUDIT COMMITTEE

MANAGING DIRECTOR

RISK MANAGEMENT COMMITTEE

THE BOARD OF DIRECTORS AND THE AUDIT COMMITTEE

The Board of Directors and the Audit Committee are responsible for promoting a risk management culture within the Company,
approve acceptable risk levels and the acceptable degree of variability (risk appetite and risk tolerance), determine the direction or guideline
for the management of risks, provide advice, take action to ensure that the management has the appropriate tools and processes to manage

the risks and review the implementation of the risk management process to ensure that the process can be implemented appropriately.

MANAGING DIRECTOR

The Managing Director shall act as a consultant to the Risk Management Committee in supporting and promoting risk management
and internal control as continuous processes, report major risks to the Board for consideration, monitor and make observations on the risk

management of the organization.

RISK MANAGEMENT COMMITTEE

The Risk Management Committee has the duty and responsibility to determine the plan and framework for risk management, assess/
analyze risks and its impact, prepare a risk management plan that is appropriate and timely in order to alleviate or dispel the impact that
occurred, supervise and monitor the implementation of the Company’s risk management plan to be effective in practice, adjust or review the
risk management plan if the risk factor changes, as well as assess, monitor and report on the implementation of the risk management plan

and ensure that important internal control measures are implemented on schedule.
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RISK MANAGEMENT FRAMEWORK AND PROCESS

The Company has adopted the risk management system based on the COSO ERM principles as guideline in its management. The
Risk Management Committee comprises of senior executives who together analyze and predict events or risks that may occur, as well as
provide specific guidelines in managing such risks at appropriate or acceptable levels. Risk assessment is conducted quarterly and the report
is submitted to the Audit Committee in order to ensure that the organization meets its desired objectives and is capable of responding promptly
to the rapidly changing business environment so as to resolve the situation before it becomes a widespread problem, and together with the

use of such risks in the pursuit of new business opportunities.

DETERMINING RISK CATEGORIES

The Company has determined and identified risks by categorization of type and sources of the risk from the risk assessment based
on the risk management framework and the trend from external factors together with internal factors. In 2014, the Company has categorized
risks that may impact on its business into 4 types, namely:

(1
2

Business environment risk

Financial risk

W

Operational risk

)
)
)
4)

(
(
(

Management risk

—

) BUSINESS ENVIRONMENT RISK - MARKETING AND COMPETITION

As there are minimal legal restrictions in operating the vehicle leasing business, many operators are interested in entering into
the business. At present, operators who are financial institutions, vehicle dealers, vehicle manufacturers and general entrepreneurs, including
operators who have large amount of overseas funding for investment in this business. This has caused fierce competition in the vehicle lease
industry, especially in terms of price competition that might have an impact on the Company’s sales and profit.

To reduce such risk, the Company focuses on providing various types of quality services that are different from those of our
competitors, finding markets with specific needs through the selection of customers who place more importance on quality services than on
lease price and spreading the customer groups across a range of industry sectors. The Company tries to add more value to its services, such
as lease of vehicles with the services of a maintenance coordinator for major customers, provision of vehicle rental with services of chauffeurs
who have passed training courses of standard, presentation of vehicle utilization monitoring and reporting service through the GPS tracking
system, together with quality after-sales services, quick provision of replacement vehicle and regular organization of customer relationship
activities. At the same time, the Company endeavours to reduce its operating cost in vehicle procurement and its finance cost in order to
increase its competitive advantage even more. From the above management plan, in the past year the customers have shown interest and
have installed the GPS system. The provision of such service includes the preparation of the vehicle utilization report for the customers and
assist customers in managing vehicle utilization, travel planning and fuel consumption rate, as well as help to reduce accidents. The Company

is able to reduce the risk from price competition from the added value of such services.

2) FINANCIAL RISK - MANAGEMENT OF ASSETS WITH EXPIRED LEASE TERMS

From the current state of the market for used cars of which there is a large amount resulting from the influx of a large number
of repossessed vehicles under the first car scheme, there is impact on the resale prices of such used vehicles. Such impact that has occurred
is caused by external factors that cannot be controlled but may have short-term impact. To protect against such risk, the Company and its
subsidiary adopted a careful approach in recording asset values that reflect the current prices for all vehicles and adjusted the value of the
vehicles according to the expected future resale prices based on current market prices. In addition, the Company has a management plan for
vehicles with leases that are due to expire in the future by negotiating contract extensions with existing customers, re-leasing 8.75% of the
vehicles with expired lease terms that are in good condition, and classifying 7.60% of the vehicles with expired lease terms according to their

condition for sale directly to the users. This is for the optimum benefit to the Company.

3) OPERATIONAL RISK - SHORTAGE OF LABOUR IN MARKET FOR DRIVERS OF SPECIAL TYPE
The Company has expanded its business in the provision of transport vehicles with drivers and must recruit drivers with a Tor.
2 driver’s license for public vehicle-for-hire. From the expansion of the logistics business of the AEC, the labour market has an increasing

demand for drivers of special types in order to support such expansion. In addition, the Department of Land Transport that is the agency directly



responsible in organizing training courses for such drivers is not able to provide an adequate supply. In order to reduce the risk from the
shortage of drivers of special types, the Company has increased the channels for recruiting the drivers from other sources, such as from
industrial estates, government and educational institutions and various activities and exhibitions of the labour market. The Company also plans
to establish a driver’s academy to train and create such drivers to support its expansion in the future. With the attention it pays on the care of
the drivers together with the various benefits it offers that provide security for their working life, the Company believes that it can retain the

quality drivers.

4) MANAGEMENT RISK IS DIVIDED INTO 2 ISSUES
4.1 RISK OF MAINTAINING CUSTOMER BASE

Due to the risk from the high price competition in the vehicle lease market, the Company plans to manage such risk by
focusing on continuous improvement of the quality of service in order to create maximum satisfaction to the customers. The improvements
include online vehicle management to facilitate the customers, improvement of the quality of the replacement vehicles to a higher level and
finding business alliances, as well as various service centers to support its customer service even more. In addition, good relationship with the
customers is built through various marketing activities, such as test driving of the newly launched vehicles, provision of safe driving training
courses, and invitation to customers for factory visit to see the manufacturing process of the trade partner in order to build confidence in the
quality of goods and services of the Company. The Company has also expanded its customer base that emphasizes on quality of service, such
as expatriate management group, senior executives group, and customers in major industrial estates, and the lease of vehicles to the new
entrepreneurs with growing business group. The Company plans to expand its branches into various regions in order to better support the
customers use of its services. In the past year, the Company was able to expand its customer base by 10-30% on average.

4.2 RISK FROM SUCCESSION PLAN AND PERSONNEL DEVELOPMENT PLAN

The Company adheres to the values that emphasize the holistic approach with the belief that everything is related and is
a part of one another and that the success of the business will occur at the same time as the stability of the employees and sustainability of
society. It realizes that employees are the key to the success of the organization. The loss of employees who are important forces may cause
a decline in operational productivity and efficiency and lack of continuity of business operations. There are additional costs in the recruitment
and selection process and training of new employees. It may also result in the loss of intelligence.

Since at present the average age of employees is relatively high and close to the retirement age and the economic growth
trend in the regions, the demand for insurance personnel has increased and this may result in a shortage in the future. Therefore, the recruitment
of replacement employees and the promotion of knowledge to improve the ability of the employees are important matters and must be closely
monitored at the moment. The Company has made plans for business continuity in the long-term, as well as plans for personnel development
atlevels together with succession plans, creation of culture and system for continuous learning of the work process and preparation of personnel
for entry into the ASEAN Economic Community in the future.

In 2015, the Company has considered the overall outlook of the automotive industry in 2015 to have a tendency to better
adjust than the year before. From data from the Bank of Thailand (BOT), it is forecast that the economy will grow at around 4% per year in 2015.

As for the used car market, it is expected to remain stable as the impact of the repossession of the vehicles from the first
car scheme still has effect. The Company has prepared a countermeasure to reduce such impact by maintaining the measure to extend the
lease periods with its customer and to lease vehicles with expired leases for another short-term of 1-2 years. The Company has regularly

reviewed the residual value of leased vehicles to suit market conditions at the end of the lease.
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CORPORATE SOCIAL

RESPONSIBILITIES : CSR

The Company believes that the private sector is a significant factor of the economic and social of the country and the Company is

deemed responsible for taking care of the survival and the sustainability of the social. Therefore, the Company and its subsidiaries adhere to
their intention to operate business by recognizing the significant of all stakeholders under the Premier Group’s business philosophy of “The
Premier Business, The Premier People, The Premier Society” The Company believes that in maintaining balance between business, employees
and society will help support the business, society and environment to strongly and sustainably grow along side.
As the result, sustainable is the main strategy in driving the Company and its subsidiary to develop its capacity in manufacturing goods and
services that are beneficial to the society. To continuously and regularly develop the operating procedure will promote, push forward as well
as interpose the concept of corporate social responsibility and sustainable development, which are one of the operating process and are the
organization’s culture along with strengthening the value on economic, society and environment, whether if its shareholders, employees,
customers, trade partner, business alliances, community or society as a whole to get mutual benefits both in short and long term.

The Company and the subsidiary has supported and cooperated with the Social Sustainability Development Unit of Premier Group
of Companies, i.e. Yuvabadhana Foundation, Khonthai Foundation and Enlive Foundation in activities concerning development of education
for adverted youth, the creation of the sharing society, the subsidy to adverted handicapped and the creation of the participation in the
sustainable development of social and environment, under the principle of creation of direct benefit and creation of tool or organization for
participation and repeatable action of public which result in sustainable and multiple result. For more information, please find at the website
www.premier.co.th on “Premier for Society”.

In order to support the development of such mechanisms, the Company and its subsidiaries donate the money equal to 5 percent
of net profit after income tax burden of the fiscal year to benefit the educational through Yuvabadhana Foundation or other public charitable

organization according to Premier Group of Companies’ policy.
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The detail of the part concerning such business activities, the activities of staffs and the activities of the said Foundations is as follows:

1. OPERATE BUSINESS FAIRLY

The Company and its subsidiaries emphasizes on operating business with accuracy, equity, fairness and honesty respecting rights

on intellectual property, promoting political rights as well as operates in accordance with the commitment made to the Company and its

subsidiaries’ stakeholders. The details are as follows:

TO COMPETE FAIRLY:

+ Conduct mutual business fairly without exploitation, and honor and comply with the conditions stipulated in the contracts.

+ Do not solicit, accept or give any undue benefits in dealing with business partners or creditors. If there is any information
regarding the bestowment of any undue benefits, consultations must be made with the business partners or creditors to
mutually resolve the matter on a fair and timely basis.

+ Provide complete and accurate information about the products and services without distorting facts, including provide accurate,
adequate and beneficial information to customers and have product’s recall process when quality problem are found.

+ Compete under the rules of fair competition. Do not seek confidential information of the business competitors through dishonest

or illegal means. Do not discredit competitors through slandering or any other actions without the truth and unjustifiably.

PROMOTE CORPORATE SOCIAL RESPONSIBILITY WITH TRADE PARTNER

+

Give opportunities to trade partner, customers and business alliances to directly or indirectly be part of the Company and its
subsidiaries’ activities for society by participating in the activities for society or support by contributing fund or things as
pleased.

RESPECT TO PROPERTY RIGHTS :

+

+

Promote and operates strictly in accordance with the rights in property, intellectual property, copy right, patent and moral
rights by specifying policies in the Premier group policies manual under the business confidential and intellectual property
policies.

To support Executive officers and employees to utilize Company’s resources and properties efficiently. Uses goods and
servies that have copy right and should not support goods or action that violate intellectual property.

INVOLVED IN POLITICS WITH RESPONSIBILITY :

+

+

The Company and its subsidiaries operates business with politcal neutrally and does not concentrate on any political group
or parties, does not support any particular political parties, does not help any specific politcal candidates.

Gives opportunities to employees to use their democracy rights and responsibilities, to participate or support independetly
and personally in any political activities without effecting the Company.

2. AGAINST FRAUD AND CORRUPTION

The Company emphasizes in Good Corporate Governance and ensure to manage under the corporate governance framework that

are transparent and accountability for the best interest of all stakeholders. The Company has also set the “anti-fraud and corruption” policy

and informed the Executives and employees of all level to adhere and practice in accordance with the policy. There are scope of anti-fraud

and corruption management system that covered every steps and every working process of the Company and its subsidiaries that involved



with the business, procurement, employ, distribute, supply and other operating procedure where there is risk of fraud and corruption. All of

these are cleary specified as the management responsibility, which are as follows:

2.1 MANAGEMENT COMMITMENT

The Company is committed to push forward the anti-fraud and corruption measure system into the operating process and
adjust management system to be transparent in accordance with the corporate governance principles. By doing so, the managing directors
have established policies and are committed to operate the business without fraud and corruption, which is in accordance with the regulations
of anti-corruption measure, as well as a complete promote of the resources. The Company has clarified and made understanding with all
employees inthe consumer good business line and related external parties to realized the importance in operating each procedures transparently
to be in line with the regulations, policy and requirements of laws and other related regulations.

2.2 ANTI-CORRUPTION POLICY

4  The directors, management and employees of the Company and its business lines are prohibited from performing,
accepting or supporting corruption in any form, whether directly and/or indirectly. This shall be applicable to all companies
in the consumer products business line, including all related contractors and sub-contractors. Regular reviews on
compliance with the anti-corruption policy shall be made, as well as reviews on implementation to ensure compliance
with the policy, practices, regulations, rules, notifications, laws and business changes.

4  The anti-corruption standard is part of business operation and it is the duty and responsibility of the Company’s board
of directors, management, supervisors, employees at all levels and suppliers or sub-contractors to express their opinion
regarding the practice on the implementation of the anti-corruption actions to ensure achievement of compliance with
the policy set.

4  The Company formulated its anti-corruption measures in accordance with related laws, including the principles of moral.
Risk assessment was conducted on activities that are related or at risk for corruption and the results were used in
preparing the operating guidelines for all related parties.

4  The Company does not offer or support bribery in any form in all activities under its supervision, including supervision
of charitable contributions, political contributions, and the offer of gifts in business transactions, and supports various
activities with transparency and without the intention of convincing officials of the government or private sector to
undertake inappropriate actions.

4  The Company has appropriate internal control with regular reviews in order to prevent improper practices by employees,
especially in sales, marketing and procurement.

4  The Company provides knowledge on anti-corruption to its directors, management and employees to promote integrity,
honesty and sense of responsibility in fulfilling their duties, and to show the Company’s commitment.

4+  The Company has in place mechanisms for transparent and accurate financial reporting.

4  The Company has provided a variety of communication channels for employees and stakeholders to raise concerns
and report suspicious circumstances with confidence of being protected from punishment, unfair transfer or harassment
in any way, as well as appoint person(s) to investigate and monitor the complaints.

The Company has set up channels for whistle-blowing, complaints, suggestions or recommendations that indicate that the
stakeholders are affected or are at risk of being affected by any action that may cause damages for all groups of stakeholders arising from its
business operations or violation of laws, rules, regulations and the code of conduct by its employees, as well as behaviors that may indicate
fraud, unfair treatment, or careless or reckless actions. Whistle-blowing or filing of complaints together with details and evidences can be
made through the following channels:

4+ Audit Committee

4+  Company Secretary
Premier Technology Public Co., Ltd.

No.1 Premier Corporate Park, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250

Telephone : 02- 3011569  Facsimile : 02-7482063

E-mail: teerapol.act@pe.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the Company or other
groups of stakeholders who are whistle-blowers will have their rights protected and defended according to the law or the guidelines set by
the Company.
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3. RESPECT HUMAN RIGHTS

The Company recognizes the significance of the value of human dignity and has established policies for executive officers and every

employee to respect human rights and respect human dignity of each other as well as stakeholders, which is the universal principle and is

considered as the significant route in operating business. The Company has a clear policy to jointly perform social responsibility under the

core value “Advance Business, Firm Employee, Sustainable Society”.

+

Support and respect in human rights by supervising business and employees not to be involved with any violation of human
rights activities, such as not to utilized any kind of forced labour and child labour. This also includes supervising to ensure that
the Company and employees strictly practice in accordance with the standard of labour protection law.

Respect and abided by the universal principles in hiring and treating all stakeholders with fairness on the basis of human
dignity, by equally giving opportunities to every individuals without any discrimination and violation of basic rights on gender,
age, religious, nationality, region, position, physical condition and political opinions.

Monitored and follow up on subsidiaries, trade partner and stakeholders to strictly practice in accordance with universal
principles on human rights, including protect rights of stakeholders that was damanged by the violation of right from the
operating business in accordance with the specified laws.

Provide working location that have good working environment and emphasized on the safety and occupational health in the
workplace.

Give employees opportunities to participate in management and comments on operating business or Company’s working
procedure through “Suggestion Activities” and through different set of committees such as welfare committee, anti-fraud and
corruption committee etc.

Stipulate measures in protecting employees that whistle blowing about violation of human rights or treating employees
unequally. The whistle blower will not be punish, bullied or be treated in anyway that will lead that individual to be unable to

no longer works at the Company.

4. TREATING LABOUR FAIRLY

Employees are considered as valuable resources. The Company recognized the significant in treating labour fairly and respect

human dignity on the basis of equality. Hoping for sustainable peace in the Company and society, that is to say,

+

The Company emphasized on treating employees on the basis of fairness and equality, both in opportunities to be promoted,
be promoted, transfer, welfare and compensation, as well as gives opportunities to develop without discrimination resulting
from differences in gender, age, religious, nationality, region, political opinions, position and physical condition.

The Company assigns the leader of all level to supervise and ensure that there is fairness in every sector by avoiding any unfair
actions that will have an effect on the employees insecure feeling in the workplace or conduct any unfair harassment that
creates pressure to the employees mental conditions.

The Company emphasized on the employee development to continuously train their skills and enhanced their potential.
The Company equally provides welfare, medical fees, annual health check-up, health insurance and life insurance to all level
of employees.

The Company give opportunities to employee that was treated unfairly or encounter on any unfair action to send in their
comments or complains directly to the supervisor that is in charge or to the managing director through these channels: To
meet in person/ complaint through mail/ documents/ E-malil etc.

The Company clearly stipulates guidelines that employees’ complaint/ suggestions must be clarify/ fix or put into practice.
The company stipulates measures in protecting employee that make complaint/ whistle-blowing on treating employee unfairly/
inequality. The employee will be protected against punishment, bullied or any action that will cause the complainer / the

whistle-blower to be unable to continue working at the company.

5. CONSUMER RESPONSIBILITY

The Company has obligation to “provide quality services and up to the international standard”, focuses on providing efficiency and

quality services, which includes being professional to consumers. Service with standard helps create spiritual value for a better quality of life.

The Company and its subsidiaries believed the true value should derive from providing quality services, therefore policies and guidelines were

stipulated to be able to response to the consumer satisfaction.



+

Present quality product, up to the standard and is safe to match with consumer demand;

+ Has operating process which is in accordance with the international standard, effective in every step, from selecting products,
strictly inspect qualities and has fast and agility goods delivery system.

+ Stipulate regulations on quality of the product that the company will select to be distribute and should practice accordingly;

+ Disclose products and services information completely, accurately and does not distort the truth;

+ Provide accurate and sufficient information and should be beneficial to consumers;

+ Return policy if any flaw was found on the product quality.

6. ENVIRONMENTAL CONSERVATION

The Company and its subsidiaries always recognized the significant in operating its business along with conservation of the environment
and biological varieties, as well as to utilize the resources efficiently. The Company and its subsidiaries have set guidelines for environment
aspects as a code of conduct for employees, under the business ethics which are as follows:

+ Refrain from any action that may damage the natural resources and the environment.

+ Practices or control to practice in accordance to environmental laws and regulations.

+ Support activities that are beneficial to the communities and society as a whole.

+ Promote efficient use of resources and establish policies in saving energy and other resources by bringing in technology that

helps save energy to be use in the Company.

7. COLLABORATION IN COMMUNITY AND SOCIETY DEVELOPMENT

The Company and its subsidiaries recognized the significant of environment and varieties in biological conservation, as well as
operate business that are friendly to the society and environment with responsibility and take care of the community around them, which reflects
the organization standing point that desired to operate sustainable successful business together with employees and society.

Moreover, the company participated in the community and society development activities thought business operation of different
foundations i.e. Yuvabadhana Foundation, Khonthai Foundation and EnLive Foundation by donating 5 percent of net profit of each year to the

foundations. This is Premier Group’s main mechanism in driving participation in society development.

8. HASINNOVATION AND PUBLICIZE INNOVATIONS THAT GAIN FROM OPERATING
WITH CORPORATE SOCIALRESPONSIBILITY, ENVIRONMENT AND STAKEHOLDERS.

To continuously operate business efficiently and effectively, the Company support employees of all sectors to improve the performance
efficiency and reduce redundancy procedures in performing task by organizing learning exchanged, accumulate and convey knowledge
sharing in coalition under the “Knowledge Sharing Management” project.

The Company has prepared a report for the sustainability of the Company’s social responsibility to disclose the Sustainability
Development Report on social responsibility (CSR Report) separately from the annual report and disclosed in the Company’s website www.

pe.premier.co.th
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INTERNAL CONTROL AND RISK MANAGEMENT

INTERNAL CONTROL

The Boards of Directors of the Company and its subsidiaries’ emphasize on continuous internal control that covers finance, performance
of work, and operations to be in accordance with applicable laws, regulations and rules, including provision of risk management that is
appropriate, efficient in the protection and maintenance of asset, and is clearly defined. The Audit Committee, which is composed of independent
directors, has been assigned to review the assessment of the internal control system. The Internal Audit Office, which is independent from the
management and reports directly to the Audit Committee, is responsible for assessing the operations of the various departments of the Company
and its subsidiaries according to the annual internal audit plan approved by the Audit Committee. In addition, the Board of Directors has
determined that all employees must adopt the Control Self-Assessment (CSA) and to take personal responsibility in the assessment in order
to develop the internal control systems of the work system under their own responsibility so as to strengthen the internal control system to
respond accordingly and in a timely manner to changing situations to reasonably ensure that the successful outcome from work will help to

achieve the objectives.

OPINION OF THE AUDIT COMMITTEE ON THE INTERNAL CONTROL SYSTEM

The Board of Directors’ Meeting No. 4/2014 held on November 4, 2014 was joined by the Audit Committee, which expressed its
opinion on the adequacy and appropriateness of the Company’s internal control system by referencing the Adequacy Assessment Form for
the Internal Control of the Office of the Securities and Exchange Commission.

The Audit Committee reported on the results of the internal audit, which is a review of the internal control system together with
recommendations that focusses on the action review process for ongoing improvement of efficiency and effectiveness. The management was
questioned and the assessment tools designed by the management and the report of the Audit Committee were approved. It can be concluded
from the assessment of the internal control system of the Company in various areas based on the 5 components, namely, control environment,
risk assessment, control activities, information and communication, and monitoring, that the Company’s internal control system is adequate
and appropriate. The Company has provided adequate personnel to implement the system effectively. There is an internal control system
regarding monitoring activities to monitor the operations of the subsidiary companies for protection of the assets of the Company and its
subsidiaries from misuse or use without authorization by the directors or executives, as well as transactions with persons where there may be
conflicts of interests and related party transactions that is adequate. For the discussion with the auditors, it was considered that the Company
had prepared its financial statements in accordance with accounting standards and that there was disclosure of information as prescribed by
law. The auditor has continuously monitored the assessment of the internal control system and the rectification of any deficiencies identified.

The Audit Committee has assigned Mr. Akapun Nuanmuang, Corporate Director, Internal Audit Office, to be the main person
responsible for performing the duties of an internal auditor of the Company. The Audit Committee has considered the qualifications of
Mr. Akapun Nuanmuang and found them to be appropriate and sufficient for him to perform such duties because he is independent,
has experience in performing internal audits and has been trained in courses related to internal audit.

The consideration and approval for appointment, removal or transfer of the person in the position of head of internal audit of the
Company must be approved by the Audit Committee.

The Company and its subsidiaries have completely assessed the internal control system in accordance with the internal control
framework based on the standard of The Committee of Sponsoring Organization of the Treadway Commission (COSO). The main points are

as follows:

1. CONTROL ENVIRONMENT

The Company and its subsidiaries clearly define the targets and objectives, which are measurable. The target will be reviewed
and compared the actual outcomes to the expected ones periodically. Moreover, the Company has provided the structure of reporting and
the organization chart classifying the duties and responsibilities, as well as determined proper authority and responsibility in order to reach the
objectives under oversight of the Board. Additionally, the Company has established the Code of Business Ethics, the corporate governance

policies, anti-corruption policy and the conflict of interest which represents the adherence of moral and integrity values including the process



of written authority to operate. There is the operations manual relating to the major operations which has always been revised in line with the
updated standards. Furthermore, the Company and its subsidiaries have improved the performance appraisal system by using Key Performance
Indicators (KPIs) with the senior management and encouraged the management to operate the business in accordance with the corporate
governance policies as defined.

The Board of Directors is independent from management and exercises oversight of the development and performance of
internal control. The Company demonstrates a commitment to attract, develop, and retain competent personnel. Personnel have been assigned
with duties and responsibilities of internal control in order to achieve the objectives of the organization.

In anti-corruption, the Company has provided an assessment of the risks associated with corruption within the Company, as well
as review compliance with the anti-corruption policy. The Company has been certified a member of the Thailand’s Private Sector Collective

Action Coalition against Corruption and it is confident that it has adequate measures to effectively fight against and detect fraud and corruption.

2. RISK ASSESSMENT

The Company and its subsidiaries have specified its objectives with sufficient clarity to enable the identification and assessment
of risks relating to the achievement of such objectives. The Audit Committee together with the management of the Company and its subsidiaries
considers and assesses the risk, both internal and external, affecting the business operations. All types of risks, including the risk of fraud and
corruption, that may affect the achievement of the Company’s objectives are identified and analyzed across the organizations. Material risks
are rated according to their impact and likeliness to occur in each business process in order to determine the risk management plan.
The Company and its subsidiaries have determined significant policies and strategies for risk management by linking risk management
with its business plan, along with consideration of the potential of fraud and the ability to identify and assess changes that could impact
the internal control system. In addition, the Company and its subsidiaries have regularly monitored events and risk factors from the Control
Self-Assessment (CSA).

3. CONTROL ACTIVITIES

The Company and its subsidiaries have established important policies for conducting business as the basis for systematical
and efficient operations in order to achieve the established objectives and goals. It has control measures that help to reduce the risks of
achievement of the objectives to acceptable levels. The Company selects and develops general control activities using the technology system
to support the achievement of the objectives of the organization. The Company deploys control activities through policies that establish what
is expected and procedures that put policies into action. A written authority manual has been prepared to clearly define the scope of duties
and the authorized approval limits for each level of management. An anti-corruption manual has also been prepared in accordance with the
determined policy. There is an organization structure with clear segregation of duties for the approval of transactions, recording of accounting

entries, and assets supervision and storage. Strict compliance with relevant laws and regulations is also monitored.

4. INFORMATION AND COMMUNICATION

The Company and its subsidiaries have put in place an adequate information system for material information by sourcing both
internal and external information that is complete, accurate, timely, and of quality to support the functioning of internal control as determined.
Work is performed for achievement of objectives and reports containing information on each business unit are prepared and presented to the
management to support their decision-making. This is done through the preparation of analytical reports comparing the principles and the
reasons together with documents supporting the facts, including accounting and financial reports. Documents supporting accounting entries
are stored in its entirety for sake of transparency and use as supporting information in performing work. Every quarter, the Audit Committee
together with the auditor, the internal auditor and persons related to the preparation of the Company’s financial statements have considered
these reports to ensure that the implementation of Company’s polices is in accordance with generally accepted accounting principles and is

appropriate for the nature of business of the Company, including whether there is appropriate disclosure of information.
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For communication of information, the Company has set up appropriate communication channels to communicate the duties and
responsibilities, including other matters, to the employees. The Company has also set secure channels for whistle-blowing and filing of
complaints regarding fraud and corruption. There is communication between the business units within the Company and with external parties

regarding matters that may affect the internal control and additional meeting agenda beforehand.

5. MONITORING

The Company and its subsidiaries monitor its operational performance to ensure that it is in accordance with the established
goals and that there is a monitoring system for work performance at each level from the Board of Directors, executive committee and management
team in order to pursue targets and supervise implementation of strategic plans and plans and projects under the annual plan approved by
the Board of Directors on a monthly basis, as well as, rectify any problem that may arise and adjust plans in line with changing circumstances
by comparing the actual results with the estimates defined. In the event that the actual results differ from the estimates, each unit must analyze
the cause of the differences to determine ways to improve the operational efficiency by having the person responsible present a report to
review the work performance and the analysis of the cause, including participate in the consideration for approval of the problem solving plan,
and regularly report on the performance with clear specification of the period for monitoring the results. There is disclosure of information that
is adequate, complete and accurate and disclosure of information on connected transactions or transactions with conflicts of interests that is
transparent and accountable.

There is regular review of compliance to the internal control system to ascertain that it is still completely functioning and
appropriate. There is evaluation and communication of deficiencies in internal control in a timely manner to those parties responsible, including
senior management and the Board of Directors, as appropriate. The person responsible in the department responsible for ensuring compliance
with the internal control system and the internal audit department shall assess compliance and report independently to the Audit Committee.
In 2014, the Audit Committee held 6 meetings.

RISK MANAGEMENT

The Board of Directors places importance on risk management of the Company as a whole by referencing the international standards
widely used and accepted by organizations worldwide of ISO 31000:2009 and COSO ERM (Enterprise Risk Management) in maintaining risks
at acceptable levels and regularly monitors the management of risks, especially risk from management of assets with expired lease that
significantly affects the Company and requires attention and careful risk management. The Company has conducted the Control Self-Assessment
at both management and operating levels of the Company in order to jointly assess the risks/problems/obstacles and uncertainties that may
impact on its business operations and prevent it from reaching its objectives and that may result in the loss of business opportunities,
which are risks that may arise from both internal and external factors. The Company’s principle specifies that should there be any risk that will
impede the Company’s operation from achieving its planned target, the Company must have measures to manage these risks.

The Company has set a risk management policy to which all the management and employees must comply and proceeded to instill
risk management as part of the corporate culture. It has a Risk Management Committee comprising senior executives to manage its overall
risk at an appropriate level and assigned the working group of internal procedures and risk management comprising mid-level executives from
all of its business units to monitor, supervise and analyze the risk management at the operation level of all business units. The working group
is also responsible for preparing a plan to support/promote and improve the implementation of the risk management plan and internal control,
assessing and monitoring the results of the implementation of the risk management plan and internal control that are important and to report
on the progress and the results of the risk management to the Board of Directors.

In addition, the Company has assessed the risks and obstacles that may affect its operations and at the same time assessed the
adequacy of its internal control system to consider ways to enhance operations to obtain a more efficient operational performance, which
encompasses administration and management, marketing and sales, warehousing and logistics, human resources management, purchasing
and administrative services, financial and accounting, and credit. The Company has assigned and monitors compliance by the executives
responsible for each business segment to the defined guidelines for the implementation of procedures for operational enhancement. In addition,
all related persons are required to adhere to the guidelines in order to achieve higher operational efficiency.

In 2014, the subsidiaries have established a risk management committee consist of member of the board 1 person and senior
managements of the subsidiaries, which operates under the supervision of the Audit Committee, define/review/approve the framework and
approach to risk management, anti-corruption and social responsibility in order to prepare for sustainable development report in cooperation
with the Internal Audit Department and report to the Audit Committee and the boards quarterly. To manage the meeting to review the

implementation of the risk management system and report the major risks with the Audit Committee at least once a year.



SHAREHOLDING STRUCTURE AND MANAGEMENT

SHAREHOLDERS
TOP 10 SHAREHOLDERS

(A) Details of the top 10 shareholders whose names are shown in the shareholders register as of 30 December 2014 are as

follows:
NAME NO. OF SHARES SHAREHOLDING %

1. Mr.Taweechat Churangkul 198,000,000 24.75
2. Premier Marketing PCL. 145,731,770 18.22
3. Premier Global Corporation Co., Ltd. / Liquidation 1 Co., Ltd 42,439,226 5.30
4. Premier Planner Co., Ltd. 41,587,945 5.20
5. Commerz Bank AG, Singapore Branch 22,974,780 2.87
6. Mr.Kulawut Wiratmalee 16,900,000 2.1
7. P.M.Food Co., Ltd 14,929,937 1.87
8. Liquidation 3 Co., Ltd 14,056,022 1.76
9. Mrs.Vimolthip Phongsathorn 13,416,235 1.68
10. Bangkok Bank PLC. 11,964,495 1.50
Total 522,000,410 65.25

Remarks : * The shares held by Premier Planner Co., Ltd. are held on behalf and for the benefit of the Group 8 creditors (creditors of secured

debts) according to the Company’s rehabilitation plan.
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(B) The number of shares owned by minor shareholders (free float) is equivalent to 41.03 percent.

(C) Major shareholder groups with related persons participating in the management of the Company are as follows:

NAME TYPE OF BUSINESS RELATED PERSON
1. Premier Marketing Public Co., Ltd.  Distributor and distribution agent of Mr. Vichien Phongsathorn,
consumer goods and food products Mrs. Duangthip Eamrungroj,

Mrs. Nangnoi Bunyasaranand and

Mr. Wichai Hirunwong are common directors

2. P.M. Foods Co., Ltd. Manufacturer and distributor of fish strip Mr. Vichien Phongsathorn and
and sheet snacks Mrs. Duangthip Eamrungroj are common directors
3. Mrs. Vimolthip Phongsathorn Spouse of Mr. Vichien Phongsathorn

who is a director of the Company

2)  The shareholding structure of the subsidiaries that operate the core business, Premier Enterprise Public Company Limited, as

of 31 December 2014 are as follows:

PREMIER INTER LEASING CO., LTD.

NAME NUMBER OF SHARES SHAREHOLDING %
1. Premier Capital (2000) Co., Ltd 39,999,998 100.00
2. Mr. Vichien Phongsathorn 1 0.00
3. Mrs.Vimolthip Phongsathorn 1 0.00
Total 40,000,000 100.00

PREMIER BROKERAGE CO., LTD

NAME NUMBER OF SHARES SHAREHOLDING %
1. Premier Capital (2000) Co., Ltd 69,994 100.00
2. Mrs.Vimolthip Phongsathorn 5 0.00
3. Mr. Vichien Phongsathorn 1 0.00
Total 70,000 100.00

3) Agreement between major Shareholders

- None -

ISSUANCE OF OTHER SECURITIES

- None -

DIVIDEND POLICY AND PAYMENT
The Company and its subsidiaries have a policy to pay dividend to the shareholders by consideration of the performance and cash

flow of the Company. The Board of Directors shall propose to the shareholders’ meeting for consideration on a year by year basis.



MANAGEMENT

BOARD OF DIRECTOR

PREMIER ENTERPRISE PUBLIC CO., LTD.

AUDIT COMMITTEE
PREMIER ENTERPRISE PUBLIC CO., LTD

THE COMPANY SECRETARY

MANAGING DIRECTOR
PREMIER BROKERAGE CO., LTD.

MANAGING DIRECTOR

PREMIER INTER LEASING CO., LTD.

BOARD OF DIRECTORS

As at 30 December 2014, the Board of Directors consisted of 9 directors as follows:

MEETING ATTENDANCE

DIRECTOR’S NAME POSITION BOARD OF AUDIT
DIRECTORS COMMITTEE’ SHAREHOLDERS’
MEETING MEETING MEETING
1. Mr. Vichien Phongsathorn Chairman 4/4 - 11
2. Mrs. Duangthip Eamrungroj Director 4/4 - 11
3. Mr.Kittisak Bencharit Director 4/4 - 11
4. Mrs. Nangnoi Bunyasaranand Director 4/4 - 11
5. Mr. Somchai Lertsuthirasmevong  Director 4/4 - 11
6. Mrs.Walairat Pongjitt Director 3/3 - -
7. Miss Chnida Suwanjutha Independent Director and 3/4 5/6 11

Chairman of Audit Committee

8. Mr. Suchai Vatanatrinakul Independent Director and 4/4 6/6 11
Member of Audit Committee

9. Mr. Wichai Hirunwong Independent Director and 4/4 6/6 11
Member of Audit Committee

Remark: - Mrs. Walairat Pongjitt was appointed as the company’s director in the Annual General Meeting on April 23, 2014 and attended
all the Board of Directors Meeting after appointment.
- Miss Chnida Suwanjutha missed the Audit Committee Meeting No. 2/2014 and Board of Directors Meeting No. 2/2014 since the
company has scheduled the Meeting to overlap with foreign trip which has determined in advance.
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Mr. Teerapol Juthapornpong, The Company Secretary, acts as Secretary of the Board of Directors and Secretary of the Audit

Committee. The Profile of Mr. Teerapol Juthapornpong is presented in Appendix 1.

AUTHORIZED DIRECTORS
Mr.Vichien Phongsathorn, Mrs.Duangthip Eamrungroj, Mr.Kittisak Bencharit, Mrs.Nangnoi Bunyasaranand, Mr.Somchai

Lertsuthirasmevong and Mrs. Walairat Pongjitt, with any two of six directors signing jointly with the Company’s seal affixed.

TERM OF THE BOARD OF DIRECTORS

At every annual general meeting of shareholders, one-third of the directors must resign. If one-third is not a round number, the
number closest thereto shall be the applicable number. The directors to vacate office within the first and second year following company
registration shall draw lots. In subsequent years, the directors serving the longest shall resign. The directors who vacate office are eligible for

re-election by shareholders.

SCOPE OF RESPONSIBILITIES OF THE BOARD OF DIRECTORS

1. Administer the corporate affairs in compliance with all relevant laws and regulations, the Company’s objectives and Articles of
Association, including the resolutions of the shareholders’ meetings, except for issues where the approval of the shareholders’ meeting is
required prior to implementation, such as issues that by law requires the resolution of the shareholders’ meeting, related transactions, acquisition
or sale of substantial assets according to the criteria of the Stock Exchange of Thailand or as determined by other government agencies, etc.

2. Consider and approve major issues, such as policies, plans and budgets, organization structure, authority of the management,
corporate governance policies, vision, mission and other issues as prescribed by the Stock Exchange of Thailand or by law

3. Supervise the management to act in accordance with the approved policies, plans and budgets.

4.  Appoint a qualified person who does not possess the prohibited characteristics as specified in the Public Company Limited
Act B.E. 2535 (1992), including any amendments thereof, and the securities and exchange laws, as well as related notifications, rules and/or
regulations, to replace a director who has vacated office by any reason other than retirement by rotation.

5. Approve the appointment of an Audit Committee and other sub-committees.

6. Install reliable accounting, financial reporting and financial audit systems, as well as oversee the establishment of efficient and
effective internal control and internal audit systems.

7. Ensure thatthe Company has a comprehensive risk management system and process, with effective reporting and monitoring.

8. Report on the execution of the Board of Directors’ responsibilities in the preparation of the financial statements, which is to be
presented together with the report from the independent auditor in the annual report.

9. Protect fairly the benefits of the major shareholders and minority shareholders according to their rights; provide equitable
treatment of major shareholders and other stakeholders with consideration for the avoidance of conflict of interest; ensure operational
transparency and the disclosure of sufficient and accurate information.

10. The following transactions can be undertaken only after approval from the shareholders’ meeting has been granted. However,
it is prescribed that in a transaction where a director or any other person may have a conflict of interest with the Company or its subsidiary (if
any) the director is not eligible to vote on the transaction.

(@ Transactions that by law require the resolution of the shareholders’ meeting.
(b) Transactions in which directors have an interest and are required by law or SET's requirements to be approved by the
shareholders’ meeting.

11. The Board of Directors may delegate one or more director(s) or any other person to carry out particular activities on behalf of
the Board. However, this delegation excludes the authorization or sub-authorization of the director(s) or appointee(s) in the approval of
transactions with potential conflict of interest with the Company or its subsidiary. Approval from the shareholders’ meeting is required for
related transactions and the acquisition or sales of substantial assets of the Company as stipulated by the requirement of the Capital Market

Supervisory Board.



SCOPE OF DUTIES AND RESPONSIBILITIES OF THE CHAIRMAN
The Chairman has the authority and duty to manage the affairs of the Company as assigned by the Board of Directors, including the
following matters and businesses:
(1)  Scrutinize the policies, plans, budgets, structure of administration and various management authorities of the Company prior
to presentation to the Company’s Board of Directors for consideration and approval.
(2) Supervise and monitor the administration of the Company in accordance with the approved policies, plans and budgets.
(8) Have the power to execute and approve all expenditures within the scope prescribed by the Company’s authority manual.

(4) Perform any other duties assigned by the Board of Directors and/or Audit Committee.

MANAGEMENT TEAM

The Company has no employees since the company operates an investment in a subsidiary and hired Premier Fission Capital Limited
to work in accounting & finance and other supports. The Company has delegated authority and responsibility to the Managing Director for the
implementation of policies, strategies and goals of the company.

Authorities and Responsibilities of the Managing Director

The Managing Director has the authority and duty to carry out normal business practices of the Company as assigned by the Board
of Directors, which includes the following transactions or activities:

1. Administer and/or manage the company’s daily activities.

2. Develop and propose policies, plans and budget, organization structure and management authority for approval by the Board
of Directors.

3. Operate and manage the Company’s businesses according to the approved policies, plans and budgets.

4. Approve budgeted investments of an amount not exceeding 10 Million Baht per project and approve non-budgeted investments
or expenses over budget of not more than 2 Million Baht per year.

5. Develop the quality and effectiveness of the organization and personnel continuously.

6. Actas the Company’s authorized person in effectively administering its businesses and affairs to achieve the intentions of its
objectives, rules, policies, regulations, requirements, orders, resolution of the shareholders’ meeting and/or resolution of the Board of Directors’
meeting.

7. Monitor and maintain the corporate image.

8.  Perform any other duty as assigned by the Board of Directors and/or Audit Committee.

However, the Managing Director’s administrative power, including the delegation of such authority to other persons as deemed
appropriate, excludes the administrative power or authorization that empowers the Managing Director or the appointee to approve any
transaction in which he/she or related persons may have conflicts of interests with the Company or its subsidiary, or any other transaction not
carrying out under normal business practice. The approval of such transactions must be proposed for consideration and approval from the
Board of Directors’ meeting and/or the shareholders’ meeting as stipulated in the Articles of Association or by any relevant law.

The list of the executives of the subsidiaries that operates the core businesses : Premier Inter Leasing Co., Ltd and Premier Brokerage

Co., Ltd. as at 30 December 2014 comprises 6 executives is as follows:

NAME POSITION

Mr.Somchai Lertsuthirasmevong Advisor to Managing Director
Miss.Varavan Rongkapan Business Specialist
Mr.Dej Tulayadhan Managing Director
Mr.Pairoch Chantasilp Assistant Managing Director
Mr.Chayawat Putrasreni Assistant Managing Director
Mrs.Vilai Thaeethongkam Assistant Managing Director
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COMPANY SECRETARY

The Board of Directors appointed Mr. Teerapol Juthapornpong as the Company Secretary as from February 19, 2013 to be responsible
for the shareholders’ meetings, the Board of Directors’ meetings and other Committees, as well as support the implementation of corporate
governance to be in accordance with the good corporate governance standard. The Corporate Secretary must have the following qualifications

and responsibilities:

QUALIFICATIONS

1) Must possess basic knowledge of the principles of laws and regulations of regulatory agencies related to the public limited
companies laws and the securities and exchange laws.

2)  Must have knowledge and understanding of the principles of good corporate governance and the good practices in corporate
governance.

3) Must have knowledge in the various businesses of the Company and good communication skills, which are supplementary

qualifications that assist the Company Secretary in efficiently carrying out his duties.

ROLES AND RESPONSIBILITIES

The main roles and responsibilities of the Company Secretary are to support the Board of Directors regarding regulatory requirements.
The specific roles and responsibilities of the Company Secretary include the following duties:

1) Manage the meetings of the Board of Directors and related committees appointed by the Board and the shareholders’ meeting
in accordance with the laws, the Company’s Articles of Association, the charter of each committee, and good practices.

2) Inform the related executives of the resolutions and policies of the Board of Directors and shareholders and monitor the
implementation through the Managing Director of such resolutions and policies.

3)  Provide advice and preliminary recommendations to the Board of Directors and the committees appointed by the Board on
statutory matters, regulatory practices and desirable practices related to corporate governance.

4)  Ensure that the Company Secretary’s unit is the center for corporate data, such as the juristic person registration certificate,
Memorandum of Association, Articles of Association, shareholder’s register and licenses for various types of businesses.

5)  Supervise the disclosure of information and reports under his responsibility to the regulatory agencies in accordance with the
law, regulation and policy on the disclosure of information and news of the Company.

6) Contact and communicate with the general shareholders to inform them of their various rights.

7)  Provide news and information to the directors on issues related to the business operations of the Company to support them in
the execution of their duties.

8) Arrange for advice to be provided to the newly appointed directors.

REMUNERATION OF DIRECTORS AND EXECUTIVES

The Company has a policy to remunerate the directors and executives at a level that is appropriate with consideration of the Company’s
performance and by comparison with companies within the same industry, as well as the appropriateness to the duties and responsibilities of
each director and executive The remuneration for the directors is in the form of annual bonus and meeting allowance while the remuneration

of the executives is in the form of salary, bonus and provident fund contribution.



(1) MONETARY REMUNERATION
(A) REMUNERATION OF DIRECTOR

The Annual General Meeting of Shareholders for 2014 held on 23 May 2014 approved the remuneration of directors as follows:

REMUNERATION 2014

MEETING ALLOWANCE OF BOARD OF DIRECTORS
4+ Chairman (Baht/person/time)
+ Director (Baht/person/time)

MEETING ALLOWANCE OF AUDIT COMMITTEE
+ Chairman of Audit Committee  (Baht/person/time)

+ Audit Committee (Baht/person/time)
ANNUAL REMUNERATION

4+ Chairman (Baht/person/year)
4+ Chairman of Audit Committee  (Baht/person/year)
+ Director (Baht/person/year)
OTHER

19,500
15,000

19,500
15,000

250,000
250,000
220,000

-None-

In 2014, the Company paid the remuneration to the Board in form of meeting allowance and annual remuneration due to the amount

of attendance the meeting and paid the remuneration to the Audit Committee in form of meeting allowance due to the amount of attendance

the meeting as follows.

MEETING ALLOWANCE (BAHT)

AUDIT
DIRECTOR COMMITTEE

1. Mr.Vichien Phongsathorn * - -
Chairman

2. Mrs.Duanthip Eamrungroj * - -

Director

3. Mr.Kittisak Bancharit 60,000 -
Director

4. Mrs.Nangnoi Bunyasaranand 60,000 =
Director

5. Mr. Somchai Lertsuthirasmevong * - -
Director

6. Mrs.Walairst Pongjitt * = -
Director

6. Miss Chnida Suwanjutha 45,000 78,000
Independent Director & Chairman of the
Audit Committee

7. Mr.Suchai Vatanatrinakul 60,000 75,000
Independent Director & Member of the
Audit Committee

8. Mr. Wichai Hirunwong 60,000 75,000
Independent Director & Member of the
Audit Committee

Total 285,000 228,000

Remark : * Director do not receive any Directors’ remuneration.

DIRECTORS’
PENSION
(BAHT)

220,000

220,000

250,000

220,000

220,000

1,130,000

TOTAL
REMUNERATION
(BAHT)

280,000

280,000

373,000

355,000

355,000

1,643,000

Miss Chnida Suwanjutha missed the Audit Committee Meeting No. 2/2014 and Board of Directors Meeting No. 2/2014 since the company has

scheduled the Meeting to overlap with foreign trip which has determined in advance.
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(B) EXECUTIVES
In 2014, the Company paid remuneration in the form of salary and rewards to 6 executives,
totaling 13.86 million Baht

(2) OTHER REMNERATION
(A) OTHER REMNERATION FOR THE DIRECTORS
- None -
(B) OTHER REMNERATION FOR THE EXECUTIVES

(3) EMPLOYMENT OF MANAGEMENT AND BUSINESS CONSULTANT

The Company and its subsidiaries have engaged Premier Fission Capital Co., Ltd. (PFC), a major shareholder of the Company,
to provide management and administrative support services to the Company and its subsidiaries under a management and consultancy
agreement. The scope of services provided by PFC includes management and policy planning, accounting and finance support, business
development and investment, system and data, human resources development and public relations.

The purpose of outsourcing the management and administrative support functions is to centralize these functions within the
Premier Group of companies. The expenses are shared by group companies according to the amount of services required by each company,
which helps to reduce operating costs, as the companies do not have to recruit additional personnel for the provision of fully comprehensive
support services.

The Company and its subsidiaries paid management fees to PFC on a monthly basis. PE paid 125,000 Baht per month, PIL
paid 400,000 Baht per month, PC2000 paid 90,000 Baht per month and PB paid 50,000 Baht per month. PFC calculated the fees based on
the distribution of costs and expenses of the group companies by taking many factors into consideration, namely, the revenue, asset and
number of employees of each company.

Under the terms of the agreement, the Company shall be entitled to terminate the agreement before expiration if PFC fails to
perform according to the objectives of the agreement. In such case, PFC shall have no right to demand service fee payable under the remaining
term of the agreement or claim for any damage. On expiration of the initial term, the agreement shall be automatically renewed for additional
periods of 1 year until it is terminated. The agreement may be terminated by a written notice from either party not less than 90 days prior to the
expiration of the current term of the agreement.

However, the agreement with PFC is considered a related transaction that may have conflict of interest. The Company must
strictly adhere to its policy, measure and procedure for related transactions. In addition, if PFC proposes to amend the terms of the agreement
or the basis for calculating the fees payable by the Company and it subsidiaries, the Company shall always present the proposed amendments

to the Audit Committee for consideration and approval prior to entering into a new agreement.

PERSONNEL

The Company determined employee remuneration policies that are consistent with its operating results. The subsidiaries have a

total of 236 employees. In 2014, the Company paid total remuneration of 63.38 million Baht to its employees, which included salary, overtime

pay, cost of living allowance, rewards, financial support, social security contribution, provident fund contribution, and welfare etc.

NUMBER OF EMPLOYEES AND PIL PB
REMUNERATION IN 2014 (SUBSIDIARY) @ (SUBSIDIARY) TOTAL
Executives - Male (persons) - 8 - 8
- Female (persons) 8 5 1

Operation and support staff

- Male (persons) - 168 3 171

- Female (persons) 49 7 56
Total (persons) - 225 11 236
Employee Remuneration (Million Baht) - 57.83 HI55 63.38



HUMAN RESOURCE DEVELOPMENT POLICY
The Company has a policy for the continuous support and development of its employees at all levels and has prepared a guideline
for human resource development in accordance with the plans and direction of growth of the business. Each job position and each duty of
each individual person will be analyzed for competency that is necessary for the successful completion of tasks in order to assist in the setting
of a development plan that is in line with the obligations of the duty, as well as to develop/prepare the readiness of the employees through
preparation of a career path plan/succession plan. This is so that it corresponds with the Company’s vision and values that emphasize the
holistic approach by focusing on creating a balance between its business, its employees and society in line with the philosophy “The Premier
Business, The Premier People, The Premier Society” and the 5 core values of the Premier Group that the Company uses as a guideline in
conducting its business, namely:
1. Produce products and services of quality.
2. Presentinnovative ideas and improve quality of life, society and the environment.
3. Conduct business in a style that fosters mutual benefit for the employees, the organization and society.
4. Integrate knowledge and abilities for collaboration in planning and building.
5. Adhere to the principles of integrity and ethics in the good Thai traditional way.
In order to prepare the readiness of human resources in response to the main policies of the Company, it is focused on the development
of personnel at all levels in three main ways as follows:
1) CORE COMPETENCY
The employees have been developed and moulded in their behaviours, beliefs and attitudes in a direction that is responsive/
supportive in jointly achieving the corporate values of the Company that emphasize the holistic approach by focusing on creating a balance
between its business, its employees and society in line with the philosophy “The Premier Business, The Premier People, The Premier Society”
and the core values of the organization.
2) MANAGERIAL COMPETENCY
Skills and talent in management are a necessity and are important tools for employees at the supervisory and command
levels, as well as the management level. The Company gives importance to this and has set guidelines for development that is in accordance
with the present situation and that which will occur in the future. This is in order to provide the management with good enough tools in leading
the organization and working team to achieve the Company’s philosophy, vision and core values.
3) FUNCTIONAL COMPETENCY
Each employee in each function will receive knowledge, skills and ability development that is consistent with the work
responsibility. This is to allow them to perform their duties with maximum efficiency and to their fullest capacity in order to achieve effectiveness
in working and with the same standards.
This year, the Company has started to prepare paths for career progression (career paths) in order to retain talented and
good employees so that they remain with the organization and, additionally, allows the employees to progress along their own career paths.
This is also to develop the knowledge and capabilities of employees at all levels to work to achieve the established goals in order to be

competitive in the business.
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TYPE OF COMPETENCY

Core Competency
Courses expected for all
employees at all levels

to learn

Managerial Competency
Management courses
where Management with
subordinates

are expected to learn

Functional Competency
Specialized courses
expected by employees in

each department to learn

COURSE NAME

Orientation of new employees of the Premier Group

Relationship and Teamwork Building

Meeting on Drivers’ Annual Plan for 2014

Multiple Leadership Skills to Drive Organizational Development

Basic Fire Fighting

Happy Heart to Happy Society

Retirement Planning

Basic Use of Computers, MS Excel 2010 , MS Power Point 2010,
MS Outlook 2010

Green Power & Green Party Activities

Because We are Premier 2 Joint Learning Event

Salary Structure Design and PM- Personnel Management

ISO New version update 9001:2015

Effective CSR Communication / Workshop:Strategic CSR Management

Knowledge and Preparation for AEC and Information and Knowledge
Management for Sustainable Development

Investment Management of Insurance Companies /Insurance Planning

Overcome Crisis Conquer Debts and Savings and Investment Planning
Driving Skills for Life and Safety Driving Training
Guidelines for Disclosure of Information on Corporate
Social Responsibility (CSR)
Ernst & Young Course on Accounting-Taxation-PC-World Economy
Professional Service Communication & Complaint Management
Defensive Driving for Light Vehicles
AEC How Do Thai Accountants Adapt? Aand Insights into Issues
on Financial Reporting Standards for Business
Electronic Filing of Financial Statements (e-Filing) Project
Study of the Business Process of Safety Insurance Plc. and
Management and Leadership of the Sales Force
Enhancing Good Corporate Governance based on CGR Scorecard
Strategic CSR Management based on Triple Streamline for
Sustainability / CSR Report
Tools and Management Techniques for Modern Risk Management
Insights into Financial Reporting Standards on Moving Towards the AEC
Know All Types of Contracts to Relieve Tax Burden and New Rules
for Tax Invoices and Understanding Accounting and Tax Issues
Team Building Activity at Petchburi Province (Financial Accounting Event)
The Office of the Insurance Commission (OIC) and Protection
of the Interests of the Insured
Investment Management of Insurance Companies and

Innovative Insurance Products

NUMBER OF

NUMBER OF EMPLOYEES

HOURS

—
o @®

@ O O 00 W W

72

16

2.5

36

24

(PERSONS)

65

10
11

62
25

10



NUMBER OF

TYPE OF COMPETENCY COURSE NAME NUMBER OF EMPLOYEES
HOURS (PERSONS)

Financial Instruments and Hedge Accounting and Governance 6 10
of Insurance Companies based on Risk Level

Laws and Practices related to the Insurance Industry and 6 10
Liability Insurance

Risk of Liability as an Insurance Agent / Broker 6

Insurance Salesmen....Adapt to Cope with AEC and 6 10
Heallth Insurance in Thailand

Unit-Linked Insurance Policy 6 10

Know Automobile Insurance Products, Catastrophes and 6 15
Insurance and Payment of Compensation

Insurance Dispute Resolution by Arbitration 6 B

In 2014, the Company and its subsidiaries allocated a budget for human resource development (Soft Skills) of 488,821 baht,

representing 1.0 percent of the salaries of all employees.

PLANS/GUIDELINES FOR DEVELOPMENT IN 2014

Human resources development focuses on the core values of the business in a way that is mutually beneficial to employees, the
organization and society. Guidelines for human resource management are as follows:

4+ PERSONNEL COMPETENCY DEVELOPMENT Schedule development and promotion of quality in knowledge, ability, service
and safety for the employees regularly so that personnel with good qualifications and abilities in each aspect may have an opportunity to
advance in their profession. In addition, emphasize on the systematic development of the 3 aspects (skill, attitude and technique) according
to the human resource development plan (training roadmap), which covers and is consistent with the core competency of the organization.
This is to provide the employees with specific knowledge and expertise in performing their work (technical skills) in order to be accepted and
to build the confidence of the customers.

4+ ADHERENCE TO THE PRINCIPLES OF INTEGRITY AND ETHICS Promote and participate in supporting activities in the

good traditional Thai way and activities that are beneficial to society and the environment, as well as abide by the anti-corruption policy.
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CORPORATE GOVERNANCE

CORPORATE GOVERNANCE POLICY

The Company’s Board of Directors emphasizes good corporate governance. It believes that good corporate governance and
management under the framework of good ethics, transparency, accountability and fairness to all relevant parties will help to promote the
Company’s stable and sustained growth and help to increase the confidence of the shareholders, investors and all related parties. Therefore,
the Board of Directors has established in writing the principles of good corporate governance as guidance for the management and employees
as follows:

1. Conduct business with integrity, fairness, transparency and accountability, and disclose adequate information to all relevant

parties.
Provide appropriate and effective internal control, risk management and internal audit systems.
Emphasize on the rights of shareholders and treat shareholders equally with fairness to all parties.

4. Comply with the requirements of all relevant laws and regulations and business ethics in order to protect the rights of all

groups of stakeholders.

5. Organize the structure, duties and responsibilities of each group of directors clearly.

The Company’s good corporate governance policy adheres to the Principles of Good Corporate Governance for Listed Companies

B.E. 2555 (2012) promulgated by the Stock Exchange of Thailand, which covers 5 categories of principles as follows:

CHAPTER 1 THE RIGHTS OF SHAREHOLDERS

The Company recognizes and places importance on the various basic rights of the shareholders, both as investors in securities and as owners

of the Company, by defining the guidelines to encourage the exercise of shareholders’ rights as follows:

1. SHAREHOLDERS’ MEETING

1.1 The Board of Directors has a policy to support or encourage all groups of shareholders, including institutional investors,
to attend the shareholders’ meetings and exercise their rights, which covers the basic legal rights, i.e. obtain a share in the profit of the Company;
buy, sell or transfer shares; obtain adequate news and information on the Company; and participate and vote in the shareholders’ meetings
to elect or remove directors, approve the remuneration of directors, appoint the external auditor and determine the audit fee, and make decisions
on any matter that affects the Company, such as dividend payment, determination or amendment of the Articles of Association and Memorandum
of Association, capital decreases or increases, and the approval of extraordinary transactions.

1.2 The Company has provided information on the date, time, venue and agenda, with rationale and explanation for each
agenda item or resolution requested, in the notice of the annual general meeting or extraordinary general meeting of shareholders or attachments
to the agenda. The Company has refrained from any action that limits the opportunity of the shareholders to study the information on the
Company. The details of which are as follows:

1.2.1 The Company does not undermine the rights of the shareholders to study the Company’s information that must be
disclosed according to various requirements and to attend the shareholders’ meeting. For instance, the Company does not abruptly distribute
documents containing additional important information in the meetings, add new agenda items or alter sensitive information without prior notice
to the shareholders, not provide shareholders with the right to pose questions to the Board of Directors in the meeting, restrict the right to
attend of shareholders who come late for the meeting, etc.

1.2.2 The Company has provided information as to the date, time, venue and agenda of the meetings. Each agenda item
of the shareholders’ meeting is set as individual subjects and the objective and rationale of each agenda item is clearly defined. Adequate
information is provided for decision-making as follows:

a. Agenda for appointment of directors
1) Preliminary information of the nominated person, such as title, name, age, type of director, educational
background, experience, etc.
2) Positions held in other companies with clear details of any company that may potentially have a conflict of

interest with the Company.



3) Nomination criteria and procedures (in the case of appointment of a new director).
4) Number of years in position and performance during the period as director (in the case of reappointment of
directors).
5) Approved by the Board of Directors serving as the Nominating Committee.
6) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
b. Agenda to consider the remuneration of directors
1) Amount and form of remuneration by position or responsibilities of the directors.
2) Directors’ remuneration policy.
3) Criteria and procedures for determining remuneration.
4) Other benefits received as director (presently the directors do not receive any other benefit apart from meeting
allowance and annual bonus).
5) Approved by the Board of Directors serving as the Remuneration Committee.
6) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
c. Agenda to appoint the auditor and determine the audit fee.
1) Name of the auditor and the audit firm.
2) Experience and competence of the auditor.
3) Independence of the auditor.
4) Years of service to the Company (in case of appointment of the current auditor) or reason for the change of
auditor (in case of appointment of a new auditor).
5) How the suitability of the audit fee together with other fees of the auditor is determined.
6) Approved by the Audit Committee.
7) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
d. Agenda on dividend payment
1) Dividend policy.
2) Actual amount to be allocated compared with the policy.
3) Reason why dividend payment does not conform to the policy.
4) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.
e. Agenda to consider material matters of the Company, such as capital increase/decrease, amendment of
regulations, business sale/dissolution/transfer/merger, etc.
1) Details of the matter proposed.
2) Objective, reason or necessity.
3) Impact on the Company and its shareholders.
4) The opinion of the Board of Directors is sufficient and clear for the shareholders to cast their vote.

1.3 The Board of Directors facilitates shareholder participation and voting in meetings and refrains from any action that could
limit the opportunities of the shareholders to attend the meeting. The procedures for attending and voting should not be complicated or too
costly for shareholders, and the meeting location should be easily accessible.

1.4 The Company provides the shareholders with an opportunity to send their questions prior to the meeting date, by clearly
determining the criteria for submission of questions in advance and duly informing the shareholders along with the delivery of the notice to the
shareholders’ meeting. In addition, the Company also disseminates the criteria for submission of questions in advance on its website.
The Board of Directors has prescribed the procedure for screening the questions submitted in advance and requires that the Company to

provide answers to the shareholders in advance, as well as inform the shareholders’ meeting. The details of the procedure are as follows:
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1.4.1 The Company provides shareholders with the opportunity to submit questions related to the meeting agenda to
the Board of Directors in advance throughout the submission period. As for the general meeting of shareholders, the Board will gather the
questions until 7 days before the meeting date. The Company adheres to the following guidelines:

1

2) Inform the shareholders along with the delivery of the notice to the shareholders’ meeting.

Clearly determine the criteria for submission of questions in advance.

3) Prescribe procedures for advance submission of the questions, such as allowing the shareholders to send the
questions through the Company’s website, by email or by post to the Board of Directors.
4) Setthe submission period for advance submission of the questions prior to the date of the shareholders’ meeting.
5) Prescribe the procedure for screening the questions submitted in advance by the shareholders for consideration
of the Board of Directors in answering those questions.
6) The Company answers the questions for the shareholders in advance of the meeting date.
7) The Company answers the questions for the shareholders on the day of the meeting.
8) The Company informs the shareholders’ meeting of the questions submitted in advance by the shareholders
and the answers to such questions.
1.5 The Board of Directors encourages shareholders to use proxy forms on which they can specify their votes and proposes
as an option at least 1 independent director for shareholders to appoint as their proxy.
Shareholders can download proxy through the company’s website and it also requires the company to provide a stamp
duty to shareholders. Moreover, the shareholders have rights to attend the meeting after the Chairman opened the meeting and vote on the
remaining agenda which is still under consideration and no vote and to be counted the attendance since that agenda except the shareholders

would have seen otherwise.

2. PROCEDURES ON THE SHAREHOLDERS’ MEETING DATE

2.1 The Board of Directors encourages the use of technology with the shareholders’ meetings, including registration of the
attending shareholders and vote counting and reporting, so that the meeting can be conducted quickly, accurately and precisely.

2.2 Directors’ Attendance at Shareholders’ Meetings

2.2.1 All directors should attend the shareholders’ meetings.

2.2.2 In the case where nor all the directors can attend, at least the following persons must attend the shareholders’
meetings:
1) Chairman
2) Managing Director
3) Chairman of the Audit Committee.

2.2.3 The shareholders are presented with the opportunity to pose questions to the chairpersons of the various committees
on matters in which they are involved.

2.3 Inthe shareholders’ meeting, voting is made separately for each item in the case of several items in an agenda, such as
the election of directors.

2.4 The Company has in place a process for vote counting, storage of voting papers for every agenda item and full video
recording of the meetings, which is disclosed on the Company’s website. The meeting and vote counting for every agenda item are conducted
with transparency and accountability.

2.5 The Chairman has allocated adequate time for discussion and encourages the shareholders to express opinions and pose

questions related to the Company to the meeting.

3. PREPARATION AND DISCLOSURE OF THE MINUTES OF THE SHAREHOLDERS’ MEETINGS
3.1 The minutes of shareholders meetings records the explanation of the voting and vote counting procedures used to the
meeting prior to commencement of the meeting, as well as the opportunity provided for the shareholders to raise issues and questions. It also
records the questions and answers, the voting results for each agenda item of the number of shareholders approving, dissenting and abstaining,
and the list of directors who attended or missed the meetings.
3.2 The Company discloses to the public the voting results and the minutes of the meeting on its website. The details of the

practice are as follows:



3.2.1 Disclose the resolutions of the meeting separated into approving, dissenting or abstaining votes on the next working day.
3.2.2 Disseminate the minutes of the meeting within 14 days from the shareholders’ meetings to serve as a channel for
shareholders to express an opinion without having to wait for the next meeting.

3.2.3 Post the videos of the shareholders’ meeting on the Company’s website.

4. THE COMPANY PROVIDES MORE CARE TO THE SHAREHOLDERS THAN THEIR LEGAL RIGHTS

BY PROVIDING CURRENT IMPORTANT INFORMATION ON ITS WEBSITE.

For the annual general meeting of shareholders for the year 2014, the Company hosted the meeting twice. On 23 April 2014
at 14.00 hours, the first meeting was hosted at Meeting Room No. 501, 5th Floor Premier Corporate Park, No.1, Soi Premier 2, Srinakarin
Road, Nongbon Sub-district, Prawet District, Bangkok. The meeting was attended by 69 shareholders or 55,8855 percent of the total number
of subscribed shares. All 8 of the Company’s directors joined the meeting, comprising the Chairman, Chairman of the Audit Committee,
Managing Director and 5 other directors. In addition, the Company’s senior executives, Corporate Secretary and external auditor also joined
the meeting.

For every annual general meeting of shareholders included year 2014, the Company assigned the Thailand Securities Depository
Co., Ltd, which is the share registrar of the Company, to send the notice of the meeting together with the rules and procedures for attending
the meeting and all relevant supporting information of the various agendas, which included adequate and clear opinions from the directors for
each agenda item, to inform the shareholders prior to the meeting date and posted such information in both Thai and English on the Company’s
website not less than 30 days prior to the meeting date, then the shareholders will have time to review the information in advance of the date
of the meeting. The minutes of the meeting was prepared and filed with the Stock Exchange of Thailand disseminates through the company’s
website within 14 days from the date of the meeting for the shareholders to review.

In 2014, the Company was assessed for the management quality of its annual general shareholders’ meeting under the Annual
General Shareholders Meeting (AGM) Assessment project organized by the Thai Investors Association together with the Office of the Securities
and Exchange Commission and the Thai Listed Companies Association. The criteria used in the assessment covers the various steps in
arranging the shareholders’ meeting before the meeting day, on the meeting day and after the meeting day. The Company received an

“Excellent” rating with a full score of 100 points for the 3 consecutive year.

CHAPTER 2 THE EQUITABLE TREATMENT OF SHAREHOLDERS

The Board of Directors supervises and protects the fundamental rights of all individual such as major shareholders, minority
shareholders, Institutional Investors Or foreign investors equally, including the process of calling the meeting of shareholders, the protective
measures to prevent the use of inside information by the directors, management and employees for abusive self-dealing, and for the directors
and management to disclose information regarding their interests and those of their related parties.

The Company has established guidelines for the equitable treatment of shareholders as follows:

1. RELEASE OF INFORMATION PRIOR TO THE SHAREHOLDERS’ MEETING
1.1 The Company informs the Stock Exchange of Thailand of the meeting schedule together with the agenda and opinions
of the Board of Directors and disseminated this information on the Company’s website. The details of the procedures are as follows:
1.1.1 The Company provides an opportunity for the shareholders to review the supporting information of the meeting on
its website at least 30 days prior to the date of the shareholders’ meeting.
1.1.2 The supporting information of the meeting posted on the Company’s website contains the same information that
the Company will send to the shareholders in the form of hard copy documents.
1.1.3 The Company sends the notice of the meeting and the supporting documents to the shareholders for more days
in advance than that stipulated by law (at least 30 days prior to the meeting date).
1.2 The Company informs the shareholders of the various meeting rules and procedures for voting, including the voting rights
attached to each class of shares, both in the notice of the meeting and at the shareholders’ meeting.
1.3 The above notice of the shareholders’ meeting is fully translated into English and disseminated at the same time as the
Thai version.
Atthe annual general meeting of shareholders for 2014, there were no changes in the order of the agenda items and no agenda

item was added. The meeting was not requested to consider matters other than those specified in the notice of the meeting.

==
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2. PROTECTION OF THE RIGHTS OF MINORITY SHAREHOLDERS
2.1 The Board of Directors has clearly pre-determined the criteria for minority shareholders to propose additional agenda
items in advance of the shareholders’ meeting date. In order to demonstrate fairness and transparency in considering whether the agenda

items proposed by the minority shareholders should be included, the Company has the following criteria:

Y

All shareholders have the right to propose agenda items.

N

Details of the supporting information for consideration.

(3]

Criteria to determine inclusion/non-inclusion of the matter proposed as an agenda item.

)
)
)
4) Channels through which to propose agenda items, such send a letter to the Board of Directors that may be sent in
advance through the Company’s website, by email, etc.
5) Nomination period is from 1 January to 31 December of every year.
6) The Board of Director informs the shareholders via the Company’s website of the criteria for proposing agenda items.
7) There is a screening process of the matters proposed by the shareholders for consideration by the Board of Directors
in the Board meeting.
8) Inform the shareholders of the Board of Directors’ decision together with the reasoning by informing the shareholder
who proposed the agenda item and informing the shareholders’ meeting.

2.2 The Board of Directors established procedures for minority shareholders to nominate candidates to serve as directors
and to provide supporting information regarding the candidates’ qualifications and their consent in advance of the shareholders’ meeting date.
The rules for nomination are as per the following topics:

1) Nomination channel is by submitting a letter to the Board of Directors.

2) Nomination period is from 1 January to 31 December of every year.

3) Supporting information for consideration, such as detailed information on the qualifications of the proposed candidates,
the candidates’ letters of consent, etc.

4) The Board of Directors informs the shareholders of the rules for nomination candidates through the dissemination
channels of the Stock Exchange of Thailand and through the Company’s website.

5) The Board of Directors considers the qualifications of the candidates proposed by the minority shareholders according
to the criteria set by the Company.

6) The Corporate Secretary informs the shareholders who proposed candidates of the Board of Directors’ decision and
its reasoning and the Chairman informs the shareholders’ meeting.

2.3 Shareholders in a management position may not add an agenda item without prior notice unless necessary, especially
important agenda items that the shareholders require time to review before making a decision.

2.4 The Board of Directors provides the opportunity for the shareholders to exercise their rights to elect directors individually.

3. PROTECTION AGAINST ABUSE OF INSIDE INFORMATION
3.1 The Board of Directors has established in writing the policy the procedures for safe-guarding and prevention of use of
inside information and has communicated them to everyone in the Company for compliance, together with the rules for trading the Company’s
shares for the directors, executives and employees with knowledge of inside information to use as a guideline.
3.2 All directors and executives who have a duty by law to report on their securities holding of the Company are required to

regularly send such report to the Board of Directors and this information must be disclosed in the Company’s annual report.

4. CONFLICTS OF INTEREST OF DIRECTORS

4.1 The Board of Directors has a policy requirement for the directors and executives to report any conflict of interest regarding
each agenda item prior to consideration and that such conflict must be minuted in the minutes of the Board of Directors’ meeting as follows:
1) The Board of Directors has set the guideline for the directors and executives to disclose their interests and those of

their related persons to the Board so that it can make a decision for the benefit of the Company as a whole.
2) This guideline is consistent with the nature of the business and the regulations of the relevant authorities, such as the

Bank of Thailand, the Securities and Exchange Commission, the Stock Exchange of Thailand, etc.

3) The Corporate Secretary has been assigned as the recipient for information on any interest of the directors, executives

and their related persons.



4) The Corporate Secretary has the duty to report any interest of the directors and executives, together with related
persons to the Board of Directors, especially when the Board has to consider any transaction between the Company
and the director or executive who have an interest or is connected.

4.2 The Board of Directors supervises that directors with material interest in a manner that may impede the said directors from
providing an independent opinion shall not participate in the meeting to consider the agenda item in which he has an interest.

In The General Meeting of Shareholders for the year 2014, there were no change agenda’s sequence or more agenda

and did not request the meeting to consider matters other than those specified in the invitation.

Moreover, directors and executives have reported their shareholdings in the company of their spouses and minor children

to the Board of Directors or the person who was assigned by the Board of Directors including the disclosure of the Board of Directors and the

Annual Report.

CHAPTER 3 THE ROLE OF STAKEHOLDERS

The Company believes that the private sector is a significant factor of the economic and social of the country and the Company is
deemed responsible for taking care of the survival and the sustainability of the social. Therefore, the Company and its subsidiary adhere to
their intention to operate business by recognizing the significant of all stakeholders under the Premier Group’s business philosophy of
“The Premier Business, The Premier People, The Premier Society” The Company believes that maintaining a balance between business,
employees and society will encourage the growth of the company, society and environment at the same time strongly and sustainably.

The Company has established guidelines on the role of stakeholders as follows:

1. SETTING POLICIES AFFECTING STAKEHOLDERS
1.1 The Board of Directors has set the policy and practice on the treatment of each stakeholder group together with
implementation measures that are in effect. The policy has been announced and there are measures related to fair treatment that ensures that
the Company and its value chain are responsible for the stakeholders as follows:
1) SHAREHOLDERS

Perform duties with integrity, transparency and for the benefit of the Company and its shareholders; manage the
Company’s operations cautiously and carefully in order to prevent any damages to the shareholders; refrain from seeking personal gains for
oneself or related persons by exploiting any non-public information of the Company; and refrain from any action that might cause conflicts of
interest with the Company, including the divulgence of any confidential information of the Company to outsiders, especially its competitors.

2) EMPLOYEES

The Company recognizes the importance of its employees as valuable assets and has treated all employees equally
and fairly based on human rights principles without discrimination of skin color, race, sex or religion and without the use of child or illegal labor.
The Company has compensation and remuneration policies that are based on the principles of fairness, which are appropriate for the job
description, responsibilities and competency of each employee and are comparable with other companies within the same industry. The
Company also has a policy for the continuous development and promotion of knowledge and competency for the employees to develop their
skills and abilities for career advancement.

As for welfare policy, the Company provides additional benefits from the law for employees such as provident fund as
a tool of motivating employee performance and retain personnel with the company in the long run to look for savings regularly to secure for
life after retirement, Savings cooperatives as a tool of saving and capital resources in emergency case, group life insurance, group accident
insurance, annual health check-up, in-house medical clinic, library, sport club, shuttle bus service and financial support for employees on
various occasions.

The Company has set a safety policy and set up a committee to oversee that safety, bio-sanitation, and the work
environment are in accordance with the laws and international standards and to closely monitor performance. Knowledge and training on
safety, bio-sanitation, and the work environment are provided to the employees and related persons along with promotion of all employees’
awareness towards the importance of safety and to seriously comply. There is regular testing of the office building’s saffety system and annual
fire drills, as well as illumination and noise intensity measurements.

3) CUSTOMERS

The Company has set a policy to meet customer satisfaction by offering quality products of standard that are safe to
fulfill the needs of the customers. Complete and accurate information about the products and services are disclosed without distortion of facts,
as well as provision of information that is accurate, adequate, and beneficial to the customers. It also has a product recall process in case any

quality defect is found.
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4) TRADE PARTNERS AND CREDITORS
The Company selects its trade partners impartially and conducts mutual business fairly without exploitation, respects
and abides by the terms of the agreement, and does not solicit, accept or give any undue benefit in dealing with trade partners or creditors.
In the case that there should be any information regarding the bestowment of any undue benefits, the Company will consult with the trade
partners or creditors to mutually resolve the matter quickly and with fairness to all parties.
5) COMPETITORS
The Company conducts its business ethically and transparently with fair competition with its competitors, competes
under the rules of fair business competition, refrains from seeking confidential information of the business competitors through dishonest or
improper means, and refrains from discrediting competitors through slandering or take any action without the truth and unjustifiably.
6) COMMUNITIES/SOCIETY
The Company has set the rules for the treatment of communities and society in its Code of Conduct for use as a
guideline for practice by all employees as follows:
1) Support activities that are beneficial to the communities and society as a whole and build a good relationship with
the communities in which the Company’s place of business is located.
2) Comply or ensure compliance with relevant laws and regulations.
3) Refrain from supporting or participating in transactions with any persons that are detrimental to the communities
and society.
4) Pay attention to and be responsible for rectifying any danger that society is apprehensive of that may have been
caused by the Company’s products/services or business operation.
5) Participate in the improvement of quality of life, build a harmonious society, develop virtue and morality, preserve
good traditions, and instill a strong sense of social responsibility and volunteerism among the employees.
7) ENVIRONMENTAL CONSERVATION
The Company and its subsidiaries operate according to the Premier Group’s “Environmental and Social Policy”
(published on the websites of the Company and its subsidiaries) and strictly abide by the public laws on the environment and society.
1
2

Refrain from any action that may damage the natural resources and the environment.

Comply or ensure compliance with laws and regulations related to the environment.

®W

Refrain from supporting or participating in transactions with outside persons that threaten the environment as a whole.

)
)
)
4) Encourage the efficient use of resources and set policies on conservation of energy and other resources through

the adoption of energy-efficient technologies for use in the Company.
5) Encourage educating employees on environmental issues including activities related to the environment with the

staff by defines as policies and practices to be aware of.

1.2 The Board of Directors has assigned the Corporate Secretary as the recipient of complaints and to handle the complaints
filed by the stakeholders. The reporting procedures and channels have been disclosed on the website and in the annual report of the Company.
1.3 Have in place mechanisms for whistle-blower protection and compensation measures in the case that stakeholders receive

any damage from the Company’s violation of their legal rights.

2. DISCLOSURE OF COMPLIANCE TO THE POLICIES AND PREPARATION OF THE SUSTAINABILITY
REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR REPORT)
2.1 The Company discloses various activities that demonstrate the implementation of the policies mentioned above and also
discloses the mechanisms to encourage the participation of employees in compliance with the afore-mentioned policies.
2.2 The Board of Directors ensures that the Company prepares a sustainability report on corporate social responsibility as a

separate report from the annual report and disseminates through the company’s website

3. THE COMPANY HAS POLICIES AND PRACTICES IN ANTI-CORRUPTION, AS WELL AS
SUPPORTS ACTIVITIES THAT PROMOTES AND INSTILLS ALL EMPLOYEES TO COMPLY WITH
THE RELEVANT LAWS AND REGULATIONS.

4. THE COMPANY HAS SET POLICIES ON INTELLECTUAL PROPERTY for which employees are prohibited
from infringement of the intellectual property rights of others, disregarding whether domestic or foreign, and are prohibited from bringing

pirated software for use in the Company. The Company has anti-corruption policies and prohibits bribery for business gain by the Company.



The Company has informed all employees of these policies to which they have complied with all along. In addition, the Company has signed
the declaration of intent to join the Private Sector Collective Action Coalition against Corruption.

In 2014 the company has no significant disputes with stakeholders. In addition, the Company has complied with all laws and
regulations related to the rights of stakeholders has been well taken care of such as

1. Inthe shareholders’ meeting, the company gives rights to all shareholders to suggest any comments about the company’s
business as the company’s owner through the independent directors in advance. All comments will be gathered to the Board of Directors for
consideration. In 2014, the shareholders did not have any comments in advance.

2. The company adjusts the contribution rate and the contribution of employees to have higher rates in order to allow
employees to have secured the future and have the opportunity to determine the rate of savings in line with its revenue base, especially for
employees who have less earning, To encourage employees to save money through provident fund effected from the year 2015 onwards.

3. The company had no cases of violation of labor and employment laws, consumer competition, environment and No cases
of misconduct in violation of the other intellectual property, fraud or offending business ethics. The company had a record of accident or
absence or iliness is zero.

4. The Company prepares a sustainability report on corporate social responsibility as a separate report from the annual report
by using concept of the Stock Exchange of Thailand’s corporate social responsibility under the vision, mission and philosophy of Premier
Group of Companies, which is “The Premier Business, The Premier People, The Premier Society” and according to Global Reporting Initiatives
(GRI) and disclosed through the company’s website.

5. The Board of Directors has approved the adoption of the anti-corruption policy on February 19, 2014, and was certified
as a full member of Thailand’s Private Sector Collective Action Coalition Against Corruption (CAC) on April 4, 2014. Due to the company’s
business is to invest in other companies (Holding Company), the company has submitted such a policy for the subsidiaries to continue to define

the principles, practices and communication

CHAPTER 4 DISCLOSURE AND TRANSPARENCY

The Board of Directors recognizes the importance of disclosure of information, both financial and non-financial, that is accurate,
complete and transparent as stipulated by the regulations of the Securities and Exchange Commission (SEC) and the Stock Exchange of
Thailand (SET), as well as other material information that may affect the price of the Company’s securities that influences the decision-making
process of its investors and stakeholders. Information on the Company is disseminated to the shareholders, investors and general public
through the channels of the SET and the Company’s website in Thai and English, which is constantly updated.

The Company has set guidelines on the disclosure and transparency of information as follows:

1. DISCLOSURE OF INFORMATION

1.1 The Board of Directors has mechanisms to ensure that the information disclosed to the investors is accurate, not misleading
and adequate for their decision-making as follows:

1.1.1 The disclosure of material information, both financial and non-financial, of the Company is accurate, complete,
timely, transparent and in accordance with the criteria stipulated by the SEC and the SET.
1.1.2 The effectiveness of the disclosure process is evaluated regularly.

1.2 The Board of Directors provides a summary of the corporate governance policy, code of conduct, risk management policy
and corporate social responsibility policy as approved by the Board and the steps in implementing such policies, including cases of non-
compliance along with the reasons, through various channels, such as the Company’s annual report and website.

1.3 The Board of Directors has arranged for the Report of the Board of Directors’ Responsibilities for Financial Statements to
be presented together with the report of the independent auditor in the annual report. The report covers the following subjects:

1) Compliance with generally accepted accounting principles that is suitable for the business and use of appropriate
accounting policies that are consistently adopted.

2) Thefinancial reports contain information that is accurate, complete and factual in accordance with accounting standards.

3) The Report of the Board of Directors’ Responsibilities for Financial Statements is signed by the Chairman and the
Managing Director.

1.4 The Board of Directors encourages the Company to prepare a Management Discussion and Analysis (MD&A) to supplement
the disclosure of each quarterly financial statement. This is done in order for investors to be informed of the information and to understand the
changes that occurred to the financial position and results of operations, the significant changes in the Company, including factors and events

that affect the financial position or results of operations, and not just be presented with only the figures in the financial statements.
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1.5 The Board of Directors stipulates that the audit and other fees of the auditor be disclosed in the Company’s annual report.

1.6 The Board of Directors stipulates that the following information be disclosed in the annual report:

-

Roles, duties and opinions from their work performance in the previous year of the Board of Directors.

N

)
) Roles, duties and opinions from their work performance in the previous year of the committees.
3)

4) Record of training and ongoing professional education of the directors.

Number of meetings held and attendance record of each director in the previous year.

1.7 The Board of Directors discloses the policy for remuneration of directors, self-assessment of the board as a whole and
individual and self-assessment of the Chief Executive. The remuneration policy for directors and senior management that corresponds with
the duties and responsibilities of each person, including the forms and manner of remuneration, the remuneration amount and the amount of

payment received by each director as a director of the Company’s subsidiary.

2. MINIMUM INFORMATION DISCLOSED ON THE COMPANY’S WEBSITE
2.1 Inaddition to disclosing information as specified by the regulations through the SET, annual statements (Form 56-1), and
annual report, the Board of Directors deems it appropriate to regularly disclose information that is up-to-date both in Thai and English through
other channels, such as the Company’s website. The minimum information on the Company’s website should at least comprise the following
and must be regularly updated:

(1

Vision and mission of the Company;

)

2) Nature of business of the Company;

(©)) Organization chart and list of members of the Board of Directors and management team;

(4) Qualification and experience of the Corporate Secretary;

5) Financial statements and reports on the financial position and results of operations for both the current and prior year.

(6) Downloadable annual statements (Form 56-1), and annual report;

(7) Information or other materials provided in briefings to analysts, fund managers and the media;

8) Direct and indirect shareholding structure;

9) Group corporate structure, detailing the subsidiaries, affiliates, joint ventures and special purpose enterprises/
vehicles (SPEs/SPVs);

(10)  Directand indirect shareholding of beneficial owners holding 5% or more of the total paid-up shares with voting rights;

(11)  Direct and indirect shareholdings of major and/or substantial shareholders, directors, and senior management;

(12)  Notice of the annual general meeting and extraordinary general meetings;

(13)  Avrticles of Association, Memorandum of Association and shareholders’ agreement (if any);

(14)  Policy and practices according to the principles of good corporate governance of the Company;

(15)  Risk management policy and its implementation;

(16)  Charter or responsibilities, qualifications and term of office of the Board of Directors, including the types of decisions
requiring Board approval;

(17)  Charter or responsibilities, qualifications and term of office of the committees;

(18)  Code of conduct of the Company’s employees and directors;

(19)  Code of conduct of the investor relations officer;

(20)  News of the Company and its subsidiaries;

(21)  Contact details of the unit or officer responsible for investor relations (e.g. name of contact person who can provide

information and telephone number);
(22)  Annual investor relations plan.
In 2014, the Company presented its operational results, both financial and non-financial information, to the shareholders,
retail investors, institutional investors, analysts and other stakeholders through various channels. In addition, the company regularly replied to

email and telephone queries and evenly.

CHAPTER 5 RESPONSIBILITIES OF THE BOARD OF DIRECTORS

The Board of Directors is responsible for overseeing the work of the management to ensure compliance with policies, plans and

budgets, as well as its responsibilities toward the Company and its shareholders.



The Company has set the guidelines regarding the responsibilities of the Board of Directs as follows:

1. STRUCTURE OF THE BOARD

1.1 The Board of Directors has prescribed that the structure of Board should consist of directors with various qualifications
in terms of skills, experience, expertise that is beneficial to the Company and gender. There should be at least one non-executive director
having prior working experience in the business or major industry in which the Company is operating.

1.2 The Board of Directors ensures that the Board’s diversity policy and the number of years each director has served as a
director of the Company are disclosed in the annual report and on the Company’s website.

1.2.1 Disclose the procedures for selection of directors that is formal and transparent and the number of years each
director has served as a director of the Company are disclosed in the annual report and on the Company’s website.

1.2.2 Disclose the name, history, qualifications, experience and shareholding in the Company of the directors in order
to show that the Board has the knowledge, skills, characteristics and experience that are useful to the Company in the annual report and on
the Company’s website.

1.2.3 Disclose clearly in the annual report the directors representing the shareholders / non-executive directors /
independent directors / executive directors.

1.3 The Board is appropriately sized and is composed of persons with sufficient knowledge, experience and skills to perform
their duties efficiently. The Board is composed of at least 5 but not more than 12 directors.

1.4 The Board consists of independent directors who can independently comment on the performance of the management
in the number prescribed in the notification of the Securities and Exchange Commission (SEC).

1.5 The proportion of directors is in accordance with the director nomination process, which is mainly based on the criteria
of knowledge, competency and suitability of the person to be appointed as a director rather than on the criteria on proportion of investments.

1.6 The Company takes into account the benefits to corporate management according to the director nomination process
set by the Company rather than the number or proportion of independent directors.

1.7 The Board of Directors has determined the tenure of each term of office but has not set the limit on the number of
consecutive terms in office.

1.8 The Board considers the qualifications of the person to be appointed as an “independent director” to ensure that the
independent directors of the Company are truly independent and are appropriate for the specific nature of the Company. Their independence
must at least be in accordance with the criteria set by the Securities and Exchange Commission (SEC) and the Stock Exchange of Thailand
(SET).

1.9 The continuous tenure of the independent director will be beneficial to the corporate management and business operations
of the Company. In addition, the search for a competent person to serve as independent directors cannot be implemented immediately.

1.10 The Chairman of the Board and the Managing Director have different roles and responsibilities. The Board has clearly
defined the roles and responsibilities of the Chairman and the Managing Director and has recruited different persons to hold the positions of
Chairman and Managing Director so that neither person has unlimited power.

1.11 The Board of Directors respects the judgment of the Managing Director and senior executives of the Company not to
serve as a director of other companies with the same business as or are in competition with the business of the Company or are contrary to
the interests of the Company.

1.12 The Company has appointed a Corporate Secretary to be responsible for advising on laws and regulations of relevance
to the Board of Directors and for overseeing the activities of the Board, including coordinating the compliance with the Board’s resolutions.

The Board of Directors has determined the qualifications and experience of the appropriate Corporate Secretary who will
perform the duty as the secretary of the Company. The qualifications and experience of the Corporate Secretary are disclosed in the annual
report and on the website of the Company.

1.13 The Corporate Secretary has received training and continuous development in legal, accountancy, or company secretarial
practices. The Company determines the qualifications and appoints a person as the Corporate Secretary by taking into consideration of mainly

his knowledge, capability and work experience, disregarding whether such person is a permanent employee of the Company or not.
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2. COMMITTEES

2.1 The Board of Director has appointed an Audit Committee in accordance with the requirement of the Stock Exchange of
Thailand with a term of office of 3 year to perform specific duties and to propose matters for consideration or acknowledgement by the Board.
The Audit Committee has rights and duties as set out in the Scope of Responsibilities of the Audit Committee and has qualifications according
to the criteria prescribed by the SEC.

2.2 The Board of Directors appointed a Remuneration Committee and a Nomination Committee. The entire Board, except for
directors with conflicts of interest, will consider the criteria for and form of remuneration to the directors and present its opinion to the Board,
which the Board must propose to the shareholders’ meeting for approval. The Board will also consider the criteria and process for nomination
of persons with appropriate qualifications to serve as directors, as well as select persons according to the determined nomination process

and present its recommendation to the Board, which will propose to the shareholders’ meeting to appoint as directors.

3. ROLES AND RESPONSIBILITIES OF THE BOARD

3.1 THE BOARD’S DUTIES AND RESPONSIBILITIES SHOULD INCLUDE THE FOLLOWING MATTERS:

1) The Board of Director have authorized to approve about the company according to the duties imposed by law,
articles of association, charter of the board and the resolution of the shareholders’ meeting, including the consideration and approval of
the key matters on the company’s operations such as the vision, mission, strategy, financial targets, risks, budget plan, corporate governance
policy, anti-corruption policy including review and approval in the line with the company’s situation.

2) Monitor and ensure efficient and effective implementation by the management of approved policies and plans.

3) Internal control and risk management, including the process for receiving and handling complaints.

4) Ensure long-term business continuity, including employee development plan and succession plan.

3.2 The Board of Directors has determined in writing a corporate governance policy for the Company as follows:

1) The Board has determined and approved a written corporate governance policy.

2) Communicate to everyone in the organization for their understanding.

3) Have method to encourage everyone in the organization to comply with the corporate governance policy.

4) Assess compliance to the corporate governance policy and review the policy at least annually.

3.3 The Board of Director promotes the preparation of a written code of conduct so all directors, executives and employees
will understand the ethical standards the Company uses in its business operations and seriously monitors compliance with the code.

3.4 The Board of Directors considers any conflict of interests thoroughly. There should be clear guidelines on the approval of
transactions with possible conflicts of interest, which is chiefly for the best interests of the Company and all its shareholders. Persons with
vested interests should not participate in the decision-making process. The Board should also monitor compliance with regulations regarding
the procedures for and disclosure of information on transactions that may have conflicts of interest to ensure accuracy and completeness.

3.5 The Board of Directors ensures that internal control systems for financial reporting and compliance with regulations and
policies are in place. The Board has assigned a person or a department that is independent to audit such systems and to review the main
systems at least annually, as well as disclose the review results in the annual report.

3.6 The Board has established a risk management policy covering the whole Company and has assigned the management
to implement the policy and regularly report to the Board. The risk management system is review or the effectiveness of risk management is
assessed at least once a year with the results disclosed in the annual report, and whenever, there is a change in risk level, which includes
focusing on early warning signs and unusual transactions.

3.7 The Board of Directors or Audit Committee should provide its opinion on the adequacy of the Company’s internal controls
and risk management systems in the annual report.

3.8 The Board of Directors has set clear procedures for whistle-blowers or stakeholders through its website or directly to the
Company or report directly to the Company. The Board has assigned the Corporate Secretary as the recipient and handler of complaints from
the stakeholders. The procedures and channels for filing complaints are disclosed on the Company’s website and annual report. The Company
has mechanisms for whistle-blower protection and compensation measures in the case stakeholders receive damages from the Company’s
violation of their legal rights.

3.9 The Board of Directors has mechanisms for governing its subsidiaries in order to protect the benefits from its investment.
The Board is responsible for determining the suitability of persons to be appointed as directors of the subsidiary companies in order to ensure
that its management complies with the policies of the Company and that various transactions are executed correctly according to securities

and exchange laws and notifications of the SET.



4. BOARD OF DIRECTORS’ MEETINGS

4.1 The Company sets the schedules and agendas of the Board of Directors’ meeting in advance and notifies each director
of the schedule so that all directors can manage time to attend the meetings.

4.2 The number of Board meetings should correspond with the duties and responsibilities of the Board and the nature of
business of the Company. In the case the meetings are not held monthly, the Company will send a performance report to the directors for the
months in which there was no meeting so that they can continuously and timeously supervise and oversee the performance of the management.

4.3 The Chairman of the Board and the Managing Director jointly selects matters for inclusion in the agenda of the Board
meeting and ensures that all important matters are included. Opportunity is provided for each director to independently propose any matter
that is beneficial to the Company as an agenda item.

4.4 The meeting documents are sent to the directors at least 5 working days in advance of the meeting date.

4.5 All directors attended at least 75 per cent of all Board meetings held during the year.

4.6 Minimum quorum of the directors at the meeting is required to appoint at least 2 out of 3 of total directors. In case of
emergency / urgent case / circumstances which may cause damage to the company’s business or operations and may not be carried out 2
out of the 3 of total directors attend the meeting, the directors not less than one-half in accordance with articles of association have authority
to consider and resolve that agenda.

4.7 The Chairman allocated adequate time for the management to propose matters and enough time for all directors to discuss
important problems carefully. The Chairman promotes the prudent use of discretion. All directors paid attention to all matters raised at the
meeting, including those concerning corporate governance.

4.8 The Board of Directors encourages the Managing Director to invite the senior executives to attend the Board meetings to
provide additional information on the problems to which they are directly related and to provide an opportunity for the Board to learn more
about the senior executives for use in supporting the consideration of the succession plan.

4.9 The Board of Directors has access to additional necessary information from the Managing Director, Corporate Secretary
or other executives assigned under the scope of the policy set. If necessary, the Board may obtain independent opinions from external
consultants or practitioners at the Company’s expense.

4.10 The Board of Directors considers it a policy to provide opportunities for non-executive directors to meet among themselves
as necessary to discuss various management issues of interest without participation of the management and to inform the Managing Director
of the outcome of such meetings

4.11 The minutes of the meeting should consist of at least the following information and there should be a good storage system
with easy data search but cannot be amended without approval of a Board meeting.

4+ Date, start time and end time;
Names of the directors present and absent;
Summary of important information on the matters proposed to the Board;
Summary of the matters discussed and observations of the directors;
Resolutions of the Board and opinions of the dissenting directors (if any);

Recorder of the minutes - Secretary of the Board of Directors;

+* + + + + +

Certifier of the minutes - Chairman.

5. BOARD SELF-ASSESSMENT

5.1 The Board of Director and the committees conduct self-assessment of its performance at least once a year so that the
directors can collectively consider its performance and problems for further improvement by setting a benchmark for systematic comparison
with its performance.

5.2 The Board self-assessment is an assessment of the Board and the Committee as a whole and individual including disclose
the criteria and process in the Company’s annual report.

5.3 The Committee annually evaluates Chief Executive Officer or Managing Director to be used in determining their remuneration.
At which the Company evaluate in accordance with the principle that the Stock Exchange of Thailand has set.

In 2014, the Company has evaluate the performance of the entire committee and evaluate the performance of individual

by using the method of scoring for each topic with 5 level which are:
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0 = Strongly disagree or there has been no implementation of the matter
1 = Disagree or there has been little implementation of the matter
2 = Agree to a limited extent or there has been initial implementation of the matter
3 = Mostly agree or there has been progressive implementation of the matter
4 = Strongly agree or there has been complete implementation of the matter
Evaluation Topics consisted of 6 main topics, which are
1. Structure and qualification of the Board
2. Roles, duties and responsiblity of the Board
3. Board Meeting
4. Duties of Directors
5. Relationship with the management devision
6. Directors’ Self Development and Executive Development
Moreover, the Company has evaluated the Chief Executive Officer’s performance by considering from the Company’s
business operating performance and operating performance in accordance with the policies assigned by the Board of Directors for improvement.
The same method is use with the perfomance evaluation of the entire comittee and individual performance evaluation. The evaluation topic
consisted of 3 main sections, which are:
Section 1 : Progress of work plan
Section 2 : Performance Measurement
2.1 Leadership
2.2 Strategy Formulation
2.3 Strategy Implementation
2.4 Financial planning and financial performance
2.5 Relationship with the Board
2.6 External Relations
2.7 Administration and Personnel relations
2.8 Succession
2.9 Knowledge of products and services
2.10 Personal Characteristics

Section 3 : Development of Chief Executive Officer

6. REMUNERATION
The remuneration of directors is comparable with the industry level and reflects the experience, duties, accountability and responsibilities, as
well as expected contributions of each director. Directors who are assigned to more tasks and has more duties and responsibilities, such as

being a member of a committee, should receive additional remuneration as appropriate.

7. BOARD AND MANAGEMENT TRAINING

7.1 The Board encourages and facilitates training and educating for those involved in corporate governance of the Company,
such as directors, members of the audit committee, executives, Corporate Secretary, etc., to assist them to continuously improve their
performance. Training and educating can be done internally or through the use of the services of external institutions.

7.2 The Board of Directors determines the orientation for all new directors to build the understanding in the company’s
business and the implementation of various aspects in order to prepare for the performance of the Directors. The Company Secretary is the
coordinator of the various business structures, board structure, responsibilities, business introduction, operation guidelines etc.

7.3 The Board has established a personnel development policy for directors and executives and disclose in the Company’s
annual report.

7.4 The Board requires the Managing Director to present them with the Company’s succession plan at least once a year. The

Managing Director and senior executives have prepared continuous succession plans in case they cannot perform their duties.



In 2014, the Directors have attended seminars and training courses of the Thai Institute of Director (IOD) as follows:

NUMBER
POSITION COURSE NAME
OF HOURS
Ms.Chnida Suwanjutha independent Director and  -Anti-Corruption for Executive Program (ACEP) 1/2
Chairman Of The Audit BATCH 9/2014
Committee
Mrs.duangthip Eamrungroj Director - Family Business Governance for Sustainability Course, 1/2
BATCH 1/2014
Mr.wichai Hiunwong Independent Director and  -Anti-Corruption for Executive Program (ACEP) 1/2
Audit Committee BATCH 9/2014
Mrs.nangnoi Director -Anti-Corruption for Executive Program (ACEP) 1/2
Bunyasranad BATCH 9/2014
Mr.somchai Director and -Anti-Corruption for Executive Program (ACEP) ) 1/2
Lertsuthirasmevong Managing Director BATCH 9/2014
Mr kittisak Bencharit Director -Corporate Governance for Capital Market Intermediaries 2
Exclusive Class (CGl) 2014
Mrs.walairat Pongjitt Director -Successful Formulation & Execution of Strategy (SFE) 2
BATCH 21/2014
- Director Certification Program (DCP) 6
BATCH 198/2014
- Anti-Corruption : The Practical Guide (ACPG) 2
BATCH 15/2014
- Anti-Corruption for Executive Program (ACEP) 1/2

COMMITTEES

BATCH 13/2014

The Company’s Board of Directors has appointed the following committees:

AUDIT COMMITTEE

As at December 31, 2014, the Audit Committee comprised 3 members:

MEETINGS/ATTENDANCE

POSITION
(TIMES)
1. Ms.Chnida Suwanjutha * Chairman of the Audit Committee 5/6
2. Mr.Suchai Vatanatrinakul Member of the Audit Committee 6/6
3. Mr.Wichai Hirunwong Member of the Audit Committee 6/6

*Is a person with sufficient knowledge and experience to verify the creditability of the financial statements.
Miss Chnida Suwanjutha missed the Audit Committee Meeting No. 2/2014 and Board of Directors Meeting No. 2/2014 since the company has
scheduled the Meeting to overlap with foreign trip which has determined in advance

By the year 2014, the Audit Committee held a total of 6 times, including the quarterly Audit Committee meeting 4 times, meeting

with the subsidiaries’ risk management committee 1 time and meeting with the external auditor without executive attend 1 time.
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Mr. Teerapol Juthapornpong, The Company Secretary, served as the Secretary of the Audit Committee since February 19, 2013
and Mr. Akapan Nuanmuang, Director of Internal Audit, is in charge of the internal control system, internal audit system and risk management

system and report directly to the Audit Committee. A profile of Mr. Akapan Nuanmuang is presented in Appendix 3

TERM OF THE AUDIT COMMITTEE
The term of office of the Audit Committee member is 3 years. A retiring committee member is eligible for re-appointment. In the
event of the resignation of any Audit Committee member prior to the expiration of their term, the appointed replacement shall hold office only

for the remainder of the term of the replaced member.

SCOPE OF DUTIES AND RESPONSIBILITIES OF THE AUDIT COMMITTEE

The Audit Committee has duties and responsibilities as delegated by the Board of Directors as follows:

1)  Review the Company'’s financial reporting process to ensure accuracy and adequacy;

2)  Review that the Company has appropriate and efficient internal control and internal audit systems, determine the independence
of the internal audit unit, as well as recommend the appointment, transfer and dismissal of the chief of the internal audit unit or any other unit
responsible for internal audit.

3) Review the Company’s compliance with the securities and exchange law, regulations of the Stock Exchange and other laws
relevant to the Company’s businesses.

4)  Consider, select, nominate and dismiss an independent person to act as the Company’s auditor and propose the remuneration
of such person, as well as attend a non-management meeting with the auditor at least once a year.

5)  Review and approve the connected transactions or those with possible conflicts of interest to ensure that they comply with all
relevant laws and regulations of the Stock Exchange. This is to ensure that these transactions are reasonable and of maximum benefit to the
Company.

6) Prepare and disclose a report on the Audit Committee’s monitoring activities in the Company’s annual report, which must be
signed by the Chairman of the Audit Committee and consist of at least the following information:

4  Anopinion on the accuracy, completeness and creditability of the Company’s financial reporting;

4 Anopinion on the adequacy of the Company’s internal control system;

4 Anopinion on the compliance with the securities and exchange laws, regulations of the Stock Exchange or laws relevant
to the Company’s business;

4 Anopinion on the suitability of the auditor;

4 Anopinion on transactions that may have conflicts of interest;

4 The number of audit committee meetings and attendance of such meetings by each committee member;

4 Opinions or observations received by the audit committee through the performance of its duties as defined in its charter;

4 Disclosure of other reports that the Audit Committee considers the shareholders and general investors should be aware
of, within the scope of its duties and responsibilities as assigned by the Company’s Board of Directors.

7)  To perform any other task assigned by the Company’s Board of Directors with the approval of the Audit Committee.

8) Verify the appropriateness and adequacy of the Company’s risk management system.

9) Review the Company’s corporate governance policy and evaluate the implementation of such policy at least once a year.

REMUNERATION COMMITTEE AND NOMINATION COMMITTEE

At present, the Company has not yet appointed a Remuneration Committee and a Nomination Committee. However, acting as the
Remuneration and Nomination committees, the Board of Directors as a whole, except for directors with interests, will consider the criteria for
and form of remuneration of the directors and present its opinion to the Board. The Board must propose the remuneration of directors to the
shareholders’ meeting for approval. The Board will also consider the criteria and process for nomination of persons with appropriate qualifications
and/or persons with necessary skills that is still lacking to serve as directors, as well as select persons according to the determined nomination
process and present its recommendation to the Board, which the Board will propose to the shareholders’ meeting to appoint as directors.

In such process for nomination of persons, the company selected personnel from IOD Chartered Director of Thailand Institute of

Directors (IOD) and personnel in various fields on the basis of seniority, qualifications and work experience.



In 2014, the subsidiary had established risk management committee which consisted of member of the Board of Directors 1 person
and the subsidiary’s Chief Executive to operate under the supervisory of the audit committee. The responsibilities of risk management committee
are to define / review/ approve framework and guideline in managing risk, anti-corruption as well as corporate social responsibilities; in order
to prepare sustainable development report by coordinating with internal audit unit and report to the audit committee as well the board of
directors to acknowledge every quarter. Risk management committee is also responsible for setting up meeting to review operation performance

in accordance with the risk management system, report on significant risk together with the audit committee at least once a year.

SELECTION AND APPOINTMENT OF DIRECTORS AND SENIOR EXECUTIVES

The Board of Directors appointed a Nomination Committee where the Board as a whole, except for directors with interests, shall be

responsible for the consideration. The criteria for selection and appointment of directors and senior executives are as follows:

(1) INDEPENDENT DIRECTORS

The Board of Directors or the shareholders’ meeting (depending on the case) shall appoint independent directors to join the
Company’s Board. The Company has a policy that not less than one-third of the Board must be independent directors and that it must have
atleast 3 independent directors. Currently, the Company has 3 independent directors namely Miss. Chnida Suwanjutha, Mr.Suchai Vatanatrinakul
and Mr. Wichai Hirunwong.

The Company has defined an independent director as specified in the regulations of the Securities and Exchange Commission
and the Stock Exchange of Thailand according to notification Tor Jor. 4/2552 of the Capital Market Supervisory Board dated February 20, 2009
regarding the qualifications of the independent director. Independent director means a director who has the following qualifications:

1. Must not hold more than 1 per cent of all shares with voting rights of the Company, its parent company, a subsidiary
company, an affiliated company, major shareholder or a controlling person of the Company. This shall also include shareholding by related
persons of the independent director.

2. Must not be or have been either a director with management authority, an employee, staff, consultant on retainer or a
controlling person of the Company, unless relieved of such characteristics for not less than two years prior to appointment. Such prohibited
characteristic shall not include independent directors who are former government officials or consultants to a government agency that is a
major shareholder or a controlling person of the Company.

3. Notbeing a person related by blood or by legal registration as a father, mother, spouse, sibling and child, including spouse
of children of the executive, major shareholder, controlling person of the Company or any persons that has been nominated as an executive
or controlling person of the Company or its subsidiary companies.

4. Neither having nor used to having a business relationship with the Company, its parent company, subsidiary company,
affiliated company, major shareholder or controlling person of the Company in a manner which may impede his independent judgment. Neither
being nor used to being a principal shareholder or a controlling person of any person having a business relationship with the Company, its
parent company, subsidiary company, affiliated company, major shareholder or controlling person of the Company unless relieved of such
characteristics for not less than two years prior to the date of appointment as an independent director.

The business relationship under the first paragraph includes normal business transactions for rental or lease of immovable
property, transactions related to assets or service or the granting or receipt of financial assistance through the receipt or extension of loans,
guarantees, provision of asset as collateral, and other similar actions that result in the Company or its counterparty being subject to indebtedness
payable to the other party of 3 per cent or more of the Company’s net tangible assets, or of 20 million Baht or more, whichever is the lower.
The amount of such indebtedness shall be calculated according to the calculation method for the value of connected transactions specified
in the notification of the Capital Market Supervisory Board concerning rules on connected transactions mutatis mutandis. However, in the
consideration of such indebtedness, any indebtedness that occurred during the course of one year prior to the commencement date of the
business relationship with the same person shall also be included.

5. Neither being nor used to being an auditor of the Company, its parent company, subsidiary company, affiliated company,
major shareholder or controlling person of the Company, and not being a principal shareholder, controlling person or partner of an audit firm
that employs the auditors of the Company, its parent company, subsidiary company, affiliated company, major shareholder or controlling
person of the Company unless relieved of such characteristics for not less than two years prior to the date of appointment as an independent

director.
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6. Neither being nor used to being a provider of any professional service, including legal counselor or financial advisor, who
receives a service fee exceeding 2 million Baht per year from the Company, its parent company, subsidiary company, affiliated company,
major shareholder or controlling person of the Company, and not being a principal shareholder, controlling person or partner of the provider
of professional service unless relieved of such characteristics for not less than two years prior to the date of appointment as an independent
director.

7. Not being a director appointed as a representative of the Company’s director, major shareholder or shareholder who is
related to the major shareholder.

8. Not operate any business of the same nature as and is in significant competition with the business of the Company or its
subsidiary company or not being a principal partner in a partnership or being an executive director, employee, staff, consultant on retainer or
holding more than 1 per cent of all shares with voting rights of any other company operating a business of the same nature as and is in significant
competition with the business of the Company or its subsidiary company.

9. Not having any other characteristic that impedes the ability to render independent opinions with regard to the Company’s

operations.

(20 DIRECTORS AND EXECUTIVES
A. BOARD OF DIRECTORS

In the selection of directors, the Company’s Board of Directors, excluding any director with conflicts of interest, will
identify and select qualified candidates for nomination to the Board of Directors for its approval. The Board would then nominate the selected
candidates to the shareholders’ meeting for election and appointment. The appointment of the Company’s directors will be in line with the
criteria prescribed in the Company’s Articles of Association as follows:

1. The Board of Directors of the Company will comprise not less than 5 members whose appointment has been approved
by the shareholders’ meeting and not less than half of the directors must reside in Thailand.

2. The shareholders’ meeting elects the directors according to the following criteria and procedures:

(1) Each shareholder shall be entitled to one share to one vote.

(2) Each shareholder must exercise all his votes under (1) above to elect one or more nominees to be directors but
may not divide the votes among several nominees.

(8) Nominees who receive the largest number of votes in descending order shall be elected as directors equal to the
number of directors to be elected at that time. In the event of that the nominees elected in subsequent order receives equal votes and the
number of directors to be elected at that time is exceeded, the chairman of the meeting shall cast the deciding vote.

3. At every annual general meeting of shareholders, one-third of the directors shall retire. If one-third is not a round
number, the number closest thereto shall be the applicable number.

The directors to vacate office within the first and second year following company registration shall draw lots. In
subsequentyears, the directors serving the longest shall retire. The directors who retire by rotation are eligible for re-election by the shareholders.

4. Any director who wishes to resign from office shall submit a letter of resignation to the Company. The resignation shall
be effective on the date that the Company receives the letter. The director may notify the Registrar of his resignation.

5. Inthe event that a position of director becomes vacant for any reason other than the end of the office term, the Board
of Directors shall appoint any individual with the characteristics prescribed by law to be a new director at the next Board meeting, except if
the remaining office term is less than 2 months. The replacement director shall hold office only for the remainder of the office term of the director
whom he replaces.

The resolution of the Board of Directors pursuant to the first paragraph must consist of votes of not less than three-
fourths of the number of remaining directors.

6. The shareholders’ meeting may remove any director from office before the end of term with a resolution of not less
than three-fourths of the total votes of shareholders present and eligible to vote and altogether holding not less than one-half of the total number

of all shares held by the shareholders present and eligible to vote at that meeting.



B. AUDIT COMMITTEE
The Board of Directors appoints at least 3 independent directors as members of the Audit Committee of the Company.
The member of the Audit Committee must possess the qualifications stipulated by the securities and exchange laws, as well as relevant
notifications, regulation and/or rules of the Stock Exchange of Thailand that prescribes the qualifications and scope of duties and responsibilities
of the Audit Committee.

C. EXECUTIVES
The Company has a policy to recruit executives through the selection of persons who possess knowledge, capability,
skill and experience beneficial for the Company’s operations, fully understands the Company’s business and is capable of managing the
business to achieve the objectives and goals set by the Board of Directors. Selections are made in accordance with the human resource

regulations and must be approved by the Board of Directors and/or any person assigned by the Board of Directors.

GOVERNANCE OF THE SUBSIDIARY’S OPERATIONS

The Company has a policy for its subsidiaries to adhere to and comply with the corporate governance principles of the Company
according to the guidelines set by the Company. It is set in the authorization manual of the subsidiaries that important operations or material
transactions must first be approved by the Company’s Board of Directors. In addition, a large number of directors of the subsidiaries are also
directors of the Company and, therefore, the various operations of the subsidiaries will largely take into consideration and adhere to the

guidelines for operation of the Company.

SUPERVISION OF INSIDE INFORMATION USAGE

The Company supervises and protects against the use of inside information according to the good corporate governance principles,
as well as requires the directors and executives to disclose information on their interests and those their related parties. The Company has
the following guidelines:

1)  Setpolicies regarding the safe-guarding of the information system in order to maintain the standard of the work system, computer
system, and information and communication system, which are important in the creation of a control system of quality.

2)  Setpolicies regarding trade secrets and intellectual properties. The Company has entered into confidentially agreements with
its employees, contractors, suppliers/service providers and visitors of the Company to prevent disclosure of information or news of the Company
and its subsidiaries that are confidential. In addition, the employees are prohibited from infringement of the intellectual property rights of others.

3) The Board of Directors has set in writing the procedures for use of inside information to promote transparency, equality and
fairness equally to all shareholders and to prevent the use of such non-public information for personal gains, as well as avoid criticism regarding
the appropriateness of the trading of the Company’s securities. The directors, executives and employees of the Company must protect the
secret and/or inside information of the Company and may not disclose or use such information, directly or indirectly, for personal gains for
oneself or others. They must not trade, transfer or receive securities of the Company by using the Company’s secret and/or inside information
except where the information has been made public and must not enter into any transaction by using the Company’s secret and/or inside
information, which may directly or indirectly cause losses to the Company. They are also prohibited from trading, transferring or receiving the
Company’s securities for a period of 1 month prior to the disclosure of the Company’s financial statements and within 2 working days after
disclosed such information. This requirement includes spouses and minor children of the directors, executives and employees of the Company.
Violators of the requirements will be punishable according to the Company’s disciplinary rules and/or the law depending on the case.

4) The Company has advised the directors and executives of their duty to report on their shareholding in the Company. In the case
where the director or executive trades in the Company’s securities, they must also report their securities holding and the holdings of their
spouses and minor children of the securities of the Company as prescribed by Section 59 of the Securities and Exchange Act B.E. 2535 within
3 working days to the Securities and Exchange Commission for further dissemination to the public. The Company also requires the directors
and executives to report their securities holding to the Board or person who has been designated by the Board on a quarterly basis, including
the disclosure by the Board of Directors meeting and the Annual Report.

5) The Board of Directors has set guidelines and procedures for reporting the interest of directors and executives as prescribed
by Section 89/14 of the Securities and Exchange Act (No. 4) B.E. 2551 (2008) and notification Tor Jor. 2/2552 of the Capital Market Supervisory
Board.
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REMUNERATION OF THE AUDITOR
(1) AUDIT FEE

The Company and its subsidiaries paid audit fee to EY Office Limited, which is the audit firm that the auditor works under,
person or business that are related to the auditors of the accounting period of previous year. Details are as follows:

EY Office Limited is auditors approved by the Securities and Exchange Commission. These auditors have no relation or interest
with the Company / subsidiaries / management / major shareholders or connected persons and, therefore, can independently perform the

audit and provide their opinions on the Company’s financial statements.

ITEM NO. PAYER AUDITOR AUDIT FEE
1 Premier Enterprise Public Co., Ltd. Mrs.Chonlaros Suntiasvaraporn 1,200,000
2 Premier Inter Leasing Co., Ltd. Mrs.Chonlaros Suntiasvaraporn 800,000
8 Premier Brokerage Co., Ltd. Mrs.Chonlaros Suntiasvaraporn 390,000
4 Premier LMS Co., Ltd. Mrs.Chonlaros Suntiasvaraporn 215,000
5 Premier Capital (2000) Co., Ltd. Mrs.Chonlaros Suntiasvaraporn 300,000
Total Audit Fee 2,905,000

(2) NON-AUDIT FEE

- None -

COMPLIANCE WITH GOOD CORPORATE GOVERNANCE PRINCIPLES
IN OTHER MATTERS

MEASURES FOR WHISTLE-BLOWING AND VIOLATIONS OF HUMAN RIGHTS

The Company requires that executives at all levels assume responsibility for ensuring that employees under their supervision
acknowledge, understand and comply rigorously with the code of conduct and policy/regulations/requirements of the Company, the principles
of good corporate governance and various laws. The Company has determined the procedures for consideration and investigation of grievances
or complaints that are systematic, transparent and accountable so that the complainants will have trust and confidence in a fair investigation
process.

In order to treat all stakeholders equally and with faimess, the Company has set up channels for whistle-blowing, complaints,
suggestions or recommendations that indicate that the stakeholders are affected or are at risk of being affected by any action that may cause
damages for all groups of stakeholders arising from its business operations or violation of laws, rules, regulations and the code of conduct by
its employees, as well as behaviors that may indicate fraud, unfair treatment, or careless or reckless actions. Whistle-blowing or filing of
complaints together with details and evidences can be made through the following channels:

4+ Audit Committee

4 The Company Secretary

Premier Enterprise Public Co., Ltd.
No.1 Premier Corporate Park, Soi Premier 2, Srinakarin Road Nong-bon, Prawet, Bangkok 10250
Telephone : 02 -301-1569
Facsimile : 02 —748-2063
Email . Teerapol.act@pe.premier.co.th
The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the Company or other groups

of stakeholders who are whistle-blowers will have their rights protected and defended according to the law or the guidelines set by the Company.



In 2014, the Company did not have any material dispute with the stakeholders.

This year is another year in which the Corporate Governance Report of Thai Listed Companies (CGR) project has improved its
assessment criteria in alignment with the ASEAN standard. The new criteria are more detailed in many aspects, such as performance assessment
of the Board of Directors and its committees as individuals, performance assessment of the Chief Executive Officer or the highest-ranking
corporate officer, compliance with business ethics and anti-corruption, minimum quorum requirement of at least two thirds of the total number
of directors to vote, and independent directors should not hold office for more than 9 years. Although the Company had to adapt to these
criteria, the overall average score was considered to be satisfactory.

However, there are some matters in which the Company could not fully comply and cannot perform as follows.

INCOMPLETE COMPLIANCE TO CRITERIA/UNCLEAR

1. Inthe past year, the Board of Directors held less Board meetings than 6 times per year as the number of meetings determined
by the Company was 4 times per year, which is appropriate and consistent with the agenda for the consideration of the performance of the
Company and the agenda for the certification of the financial statements, which is already set as quarterly. In addition, the Company is ready

to call a Board meeting in the event that it is necessary or there is any agenda that needs to be considered urgently.

NON-PERFORMANCE OF CRITERIA

1. The Company did not disclose that there was a voting inspector present at the shareholders’ meeting in the minutes of the
meeting because the provision of an independent individual to count or inspect the results of the vote counting is not the way to prevent
fraudulent voting. The Company has put in places processes for vote counting, storage of the voting documents, and complete recording of
a video of the entire meeting, which is disclosed on the Company’s website. Therefore, the conducting of the meeting and vote counting is
transparent and accountable.

2. The proportion of shares of the Company held by the institutional investors is in aggregate less than 5% of the Company’s
issued shares because the Company has no right or involvement in the trading or holding of shares by the shareholders.

3. The Board of Directors did not establish a policy limiting the number of listed companies in which each director may hold
directorships at not exceeding 5 companies in the Company’s corporate governance policy. As the Company’s Board is efficient in performing
its duties, the limiting of the number of companies in which they can hold directorships will not affect their performance and the number of
persons with sufficient knowledge, expertise and experience to serve as directors of the Company is very limited. Therefore, the setting of
such limitation will make it difficult for the Company to find persons to serve as directors.

4. The Board of Directors did not establish a policy on the holding of directorships in other companies by the Managing Director
as the Company has already set a prohibition/restriction against the Managing Director entering into transactions or serving as director in other
companies or organizations with conflicts of interests or that which impacts work performance in the capacity of Managing Director. Apart
from such prohibition/restriction, the Company is confident and respects the judgment of the Managing Director in holding a director or other
positions in other companies or organizations.

5. The Board of Directors did not establish a policy limiting the cumulative term of office of the independent directors at not
exceeding 9 years as their continuous tenure should be beneficial to the management and business operations of the Company. Additionally,
it is not easy to recruit persons who are competent to serve as directors.

6. From the Company’s Board of Directors, there are executive directors who hold directorships in more than 2 other listed
companies. As the Company’s executive directors are efficient in performing their duties, the limiting of the number of companies in which
they can hold directorships will not affect their performance and the number of persons with sufficient knowledge, expertise and experience
to serve as directors of the Company is very limited. Therefore, the setting of such limitation will make it difficult for the Company to find persons
to serve as directors.

7. The Board did not disclose the remuneration of the Chief Executive Officer (CEO), both short and long-term, and the performance
of the CEO as it is confidential information that should not be disclosed. However, there is disclosure of the total amount of remuneration of

the executives.
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8. The shareholders/Board of Directors did not approve the remuneration of the executive directors/senior management
as the executive directors have declared their intention to waive the right to receive compensation. According to the delegation of authority
manual, the consideration of the remuneration of the senior management is the authority of the Managing Director, which is already appropriate.
The Board reviews the remuneration through the annual budget.

9. The Company’s Chairman of the Board of Directors is not an independent director because the appointment of the Chairman
is made through the selection of a director with appropriate qualifications, competency, and understanding of and adherence to the principles
of corporate governance, without regard to whether or not the director is an independent director.

10. The Company has not appointed a Remuneration Committee and Nomination Committee as the Company has determined
that the Board of Directors Board of Directors as a whole, except for directors with interests, shall act as the Remuneration Committee and
Nomination Committee.

11. The Company has not appointed a Corporate Governance (CG) Committee because the Board of Directors as a whole is already
acting as the CG Committee.

12. The Company has not appointed a Risk Management Committee as the Company has already determined that the Audit
Committee shall act as the Risk Management Committee. In addition, the Company has appointed a Risk Management Sub-committee, which
has assessed the risks of the Company and subsidiaries and reported to the Audit Committee.

13. The Board of Directors consists of less than 50% of directors who are independent directors because the composition of the
independent directors is not an integral element in the functioning of the Board.

The Company is aware and committed to complying with the principles of good corporate governance established by the Stock
Exchange of Thailand. Apart from the corporate governance policy and the whistle-blowing measures and whistle-blower protection mechanisms
that are disclosed on the Company’s website and annual report, the Company also has policies on business, employees, society and the

environment, which are disclosed in the sustainability report.



MR. VICHIEN PHONGSATHORN

CHAIRMAN, AUTHORIZED DIRECTOR

AGE : 58 Years
DATE OF APPOINTMENT : 8 October 1993
EDUCATION :
+ Master’s Degree of Business Administration,
Rensselaer Polytechnic Institute, Troy, New York, U.S.A.
+ Bachelor’s Degree of Nuclear Engineering,
Rensselaer Polytechnic Institute, Troy, New York, U.S.A.

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) : None
PERCENTAGE OF SHAREHOLDING (%) :1.67
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+ 1992 - Present Chairman,

Premier Technology Public Company Limited

+ 2007 - Present Chairman,
Premier Marketing Public Company Limited
OTHER NON-LISTED COMPANIES

+ 1988 - Present Chairman,
Premier Brokerage Company Limited
+ 1990 - Present Chairman,
Premier Inter Leasing Company Limited
+ 1998 - Present Chairman,
Premier LMS Company Limited
+ 2000 - Present Chairman,
Premier Capital (2000) Company Limited
+ 2004 - Present Director,

Premier Fission Capital Company Limited

+ Present Director,
Companies in Premier Group of Companies
+ Present President,

Premier Group of Companies

DETAIL OF DIRECTORS

MRS. DUANGTHIP EAMRUNGROJ

AUTHORIZED DIRECTOR

AGE : 59 Years

DATE OF APPOINTMENT : 30 April 2001

EDUCATION :

+

+

Executive Master Degree in Consulting and

Coaching for Change (CCC) INSEAD, France

Master’s Degree of Business Administration, Thammasat University
Bachelor’s Degree of Nuclear Engineering,

Chulalongkorn University

Diploma in Clinical Organizational Psychology, INSEAD, France

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :

+

Director Accreditation Program (DAP) Course, Batch 22/2004

PERCENTAGE OF SHAREHOLDING (%) : 0.0069

RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+

+

+

1992 - Present Director,

Premier Technology Public Company Limited
2007 - Present Director,

Premier Marketing Public Company Limited
2012 - Present Director,

Premier Products Public Company Limited

OTHER NON-LISTED COMPANIES

+

1998 - Present Director,

Premier LMS Company Limited
1999 - Present Director,

Premier Inter Leasing Company Limited
1999 - Present Director,

Premier Brokerage Company Limited
2000 - Present Director,

Premier Capital (2000) Company Limited
2004 - Present Director,

Premier Fission Capital Company Limited

Present Director,
Companies in Premier Group of Companies
Present Group Corporate Director,

Corporate Affairs, Premier Group of Companies
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MR. KITTISAK BENCHARIT

AUTHORIZED DIRECTOR

AGE : 65 Years
DATE OF APPOINTMENT : 26 April 2012

EDUCATION :
+ Bachelor’'s Degree of Economics and Business Administration,
University of Wisconsin, U.S.A.

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :
+ Director Accreditation Program (DAP) Course, Batch 70/2006
+ Audit Committee Program (ACP) Course, Batch 32/2010
+ Corporate Governance for Capital Market Intermediaries Exclusive
Class (CGl) 2014

PERCENTAGE OF SHAREHOLDING (%) : None
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+ 2009 - 2013 Independent Director and Audit Committee,
ACL Securities Public Co., Ltd.
+ 2009 - Present Independent Director and Audit Committee,
Finansia Syrus Public Co., Ltd.
+ 2013 - Present Independent Director and Audit Committee,
Thonburi Medial Centre Public Co., Ltd.
Independent Director and Chairman Audit
Committee, Exotic Food Public Co., Ltd.
OTHER NON-LISTED COMPANIES

+ 1999 - Present

+ 2013 - Present

Director,

Premier Inter Leasing Company Limited
+ 1999 - Present Director,

Premier LMS Company Limited
+ 2000 - Present Director,

Premier Capital (2000) Company Limited
+ 2000 - Present Managing Director,

Premier Brokerage Company Limited
Advisor to President & Group CEO,

Premier Group of Companies

+ 2009 - Present

MRS. NANGNOI BUNYASARANAND

AUTHORIZED DIRECTOR

AGE : 69 Years
DATE OF APPOINTMENT : 26 April 2012

EDUCATION :
+ Bachelor’s Degree of Accounting, Chulalongkorn University
+ Certificate - Dynamic Management, Syracuse University,
New York, U.S.A.
+ Senior Executive Program (SEP), SASIN

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :
+ Director Accreditation Program (DAP) Course, Batch 67/2007
+ Anti-Corruption for Executive Program (ACEP) Course,
Batch 9/2014

PERCENTAGE OF SHAREHOLDING (%) : None
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+ 2008 - Present Director,
Premier Marketing Public Company Limited

OTHER NON-LISTED COMPANIES

+ 2008 - 2010 Director and Advisor of Financial Services
Business, Premier Group of Companies
+ 2011 -2012 Advisor to President & Group CEO,

Premier Group of Companies



MR. SOMCHAI LERTSUTHIRASMEVONG

MANAGING DIRECTOR AND AUTHORIZED DIRECTOR

AGE : 58 Years
DATE OF APPOINTMENT : 26 April 2012

EDUCATION :
+ Master’s Degree of Business Administration,
Tarleton State University, USA
+ Bachelor’s Degree of Economics, Chulalongkorn University

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :
+ Directors Certification Program (DCP) Course, Batch 102/2012
+ Anti-Corruption for Executive Program (ACEP) Course,
Batch 9/2014

PERCENTAGE OF SHAREHOLDING (%) : None
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES : None
OTHER NON-LISTED COMPANIES

+ 1998 - 2010 Assistant Managing Director,
Premier LMS Co., Ltd
+ 2010 - Present Managing Director,
Premier Inter Leasing Co., Ltd.
+ May 2014 - Present  Advisor to Managing Director,

Premier Inter Leasing Co., Ltd.

MRS. WALAIRAT PONGJITT

AUTHORIZED DIRECTOR

AGE : 52 Years
DATE OF APPOINTMENT : 23 April 2014

EDUCATION :
+ Master of Public Administration, National Institute of Development
Administration (NIDA)
+ Bachelor of Laws, Chulalongkorn University
+ Bachelor of Business Administration (Banking and Finance),
Ramkhamhaeng University

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :

+ Training on Director Accreditation Program (DAP) Course,
Class 106/2013

+ Successful Formulation & Execution of Strategy (SFE) Course,
Class 21/2014

+ Director Certification Program (DCP) Course, Class 198/2014

+ Anti-Corruption : The Practical Guide (ACPG) Course, Class 15/2014

+ Anti-Corruption for Executive Program (ACEP) Course, Class 13/2014

PERCENTAGE OF SHAREHOLDING (%) : 0.00%
RELATIONSHIP WITH COMPANY’S EXECUTIVE (S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+ 2012 - Present Director,
Premier Products Public Company Limited
OTHER NON-LISTED COMPANIES

+ 2009 - Present Director,

Premier Capital (2000) Company Limited

+

2009 - Present Director,
Premier Inter Leasing Company Limited
+ 2009 - Present Director,

Premier Brokerage Company Limited

+ 2009 - Present Director,
Premier LMS Company Limited
+ 2009 - Present Director,
Premier Fission Capital Company Limited
+ Present Director,
Companies in the Premier Group of Companies
+ Present Senior Corporate Director, Corporate Affairs 3,

Premier Group of Companies
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MISS.CHNIDA SUWANJUTHA

INDEPENDENT DIRECTOR AND CHAIRMAN OF THE AUDIT COMMITTEE

AGE : 73 Years
DATE OF APPOINTMENT : 19 February 2013

EDUCATION :

+ Master of Business Administration (Finance), National Institute of
Development Administrative (NIDA)

+ Post Graduate for Advance Studies in Economic & Social Studies,
The Victoria University of Manchester England

+ Bachelor’s Degree of Accounting, Thammasat University

+ Bachelor’s Degree of Commerce, Thammasat University

+ Fellowship of The National Defence College, National Defence Course
for The Joint State-Private, class 37 National Defence College
Thailand

+ Certified Public Accountant No. 1495

TRAINING FROM THAI INSTITUTE OF DIRECTOR (IOD) :
+ Training on Director Accreditation Program (DAP) Course,
Batch 97/2012
+ Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014

PERCENTAGE OF SHAREHOLDING (%) : None
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+ 2012 - Present Independent Director and Chairman of the
Audit Committee,
Premier Products Public Company Limited
Remuneration Committee,
Premier Products Public Company Limited
OTHER NON-LISTED COMPANIES

+ 2001 -2010 Associate Judge, The Central Intellectual
Property and International Trade Court Ministry
of Justice
Conciliator, The Central Intellectual Property
and International Trade Court, Ministry of Justice
Advisor, Thailand Innovative Administration
Consultancy Institute Office of the Civil Service
Commission
Committee of Monitoring and Evaluation,
Suan Dusit Rajabhat University
Chairman, Subcommittee consideration of the
applicant for registration as a CPA Federation
of Accounting Professions
Qualified Person Committee of Financial and
Accountant Office of the Civil Service
Commission
Committee of Tax Auditor,
The Revenue Department
Committee of Tax Auditor,
The Revenue Department
Dean, Faculty of Accountancy,
Siam Technology College

+ 2013 - Present

+ 2001 - Present

+ 2002 - 2007

+ 2004 - Present

+ 2007 - 2011

+ 2007 - Present

+ 2008 - 2011

+ 2014 - Present

+ Present

MR. SUCHAI VATANATRINAKUL

INDEPENDENT DIRECTOR AND AUDIT COMMITTEE

AGE: 74 Years
DATE OF APPOINTMENT : 4 July 2011
EDUCATION :
+ Bachelor’s Degree of Education Srinakarintaraviroj University

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :
+ Director Accreditation Program (DAP), Batch 38/2005

PERCENTAGE OF SHAREHOLDING (%) : 0.0009
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

+ 1997 - Present Independent Director and Audit Committee,
Premier Technology Public Co., Ltd.

OTHER NON-LISTED COMPANIES

+ Present Freelance consultant ; design and provide
services on Compensation Management
Salary/Wages Structure Employee Benefits
and Rewards System

+ Present Director,

Retail Training Co., Ltd.
+ 2013 - Present Advisor of the Social Innovation Foundation

Committee



MR. WICHAI HIRUNWONG

INDEPENDENT DIRECTOR AND AUDIT COMMITTEE

AGE : 68 Years
DATE OF APPOINTMENT : 4 July 2011

EXPERIENCES OVER THE PAST 5 YEARS :
OTHER LISTED COMPANIES

EDUCATION :

+

Master of Economics, Pittsburg State University, U.S.A

+ 2007 - Present Independent Director and Audit Committee,

Premier Marketing Public Co., Ltd.

OTHER NON-LISTED COMPANIES

+ Bachelor of Economics (Honors), Thammasat University

+ Bachelor of Laws, Thammasat University + 1997 - 2012 Faculty Director, Graduate Volunteer Center,

+ The 33 Chartered Director of the Thai Institute of Directors Thammasat University

+ 2010 - 2011 Director of planning opinions on urgent public

TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) : issues for presentation to National Economic

+ Director Accreditation Program (DAP) Course, Batch 67/2007 and Social Advisory Coundil

+ Financial Statement for Directors (FSD) Course, Batch 3/2008 + 2010 - 2011 Advisor of the Board of Director, Gorporate

+ Director Certification Program (DCP) Course, Batch 110/2008 Governance and Corporate Social

+ Successful Formulation & Execution of Strategy (SFE), Batch 8/2010 Responsibility and the Environment,

+ Audit Committee Program (ACP) Course, Batch 34/2011 The Government Housing Bank

+ Monitoring the Internal Audit Function (MIA) Course, Batch 10/2011 + 2011 - 2014 Sub-Committee on Monetary Policy,

+ Monitoring Fraud Risk Management (MFM) Course, Batch 5/2011 Fiscal Policy and Budget, The Senate

+ Monitoring the System of Internal Control and Risk Management (MIR) + 20132014 Honorary Advisor to Committee on Monetary,

Course, Batch 11/2011 Finance, Banking and Financial Institutions,
+ Monitoring the Quality of Financial Reporting (MFR) Course, The Senate
Bateh 13/2011 + Present Director and Treasurer,

+ Chartered Director Class (CDC) Course, Batch 7/2013 Pusy Ungphakorn Institute

+ Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014 + Present Vice President,
PERCENTAGE OF SHAREHOLDING (%) : None The Thammasat Economics Association
RELATIONSHIP WITH COMPANY’S EXECUTIVE(S) : None + Present Director and Assistant Secretary of the

Professor Puey Foundation.
+ Present Advisor to the sub-committee on Commerce,

The National Legislative Assembly
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MR. TEERAPOL JUTHAPORNPONG

COMPANY SECRETARY

AGE : 50 Years
DATE OF APPOINTMENT : 19 February 2013
EDUCATION :

+ Bachelor Degree of Laws, Ramkhamhaeng University

+ Barrister at Law, Institute of Legal Education of Thai Bar Association

+ Graduate Diploma in Business Law, Thammasat University

+ Master of Business Administration, Thammasat University
TRAINING FROM THAI INSTITUTE OF DIRECTORS (IOD) :

+ Training on Company Secretary Program (CSP) Course,

Batch 6/2014

PERCENTAGE OF SHAREHOLDING (%) : None
RELATIONSHIP WITH COMPANY’S EXECUTIVE (S) : None

EXPERIENCES OVER THE PAST 5 YEARS :

+ 1985 - 1992 Legal Advisor,

DKSH (Thailand) Limited
+ 1992 - 2001 Lawyer,

PBS Law Limited
+ 2001 - 2002 Partner,

Natee International Law Office Limited
+ 2002 - Present Corporate Director,
Legal and Company Secretary,

Premier Group of Companies

MR. AKAPUN NUANMUANG

CORPORATE DIRECTOR, INTERNAL AUDIT OFFICE

AGE : 51 Years
DATE OF APPOINTMENT : 30 August 2009

EDUCATION :

+ Master Degree in General Management, Burapa University

+ Mini MBA Degree in General Management,
Chulalongkorn University

+ Higher Diploma in Auditing (Accounting Examination)
Chulalongkorn University

+ Bachelor Degree in Business Administration,
Programme (Accounting) Ramkhamhaeng University

EDUCATION AND TRAINING :
+ Business Continuity Managing Disruption Related Risk in
Compliance with ISO 31000
+ Application of Risk Management International Standard ISO
31000:2009 and Risk Assessment Techniques IEC 31010:2009
+ Integrated Risk Management ISO31000-2009 / COSO-ERM
+ Anti-Corruption : The Practical Guide Course (ACPG), Batch 2/2013

EXPERIENCES OVER THE PAST 5 YEARS :
+ 1995 -2012 Department Manager, Internal Audit Office,

Premier Capital (2000) Company Limited

Premier Enterprise Public Company Limited

Premier LMS Company Limited

Premier Global Capital Company Limited

+ 2012 - Present Corporate Director, Internal Audit Office,

Premier Group of Companies



LIST OF COMPANIES IN THE PREMIER GROUP OF COMPANIES

PFC
PE
PC2000
PIL
PB
PLMS
PT
DCS
PM
PMF
PCI
PFP
PPP
PHA
IGC
PPW
PMC
PRH
RYH
MS
sP

Premier Fission Capital Co., Ltd.
Premier Enterprise Public Co., Ltd.
Premier Capital (2000) Co., Ltd.
Premier Inter Leasing Co., Ltd.
Premier Brokerage Co., Ltd.
Premier LMS Co., Ltd.

Premier Technology Public Co., Ltd.

Datapro Computer Systems Co., Ltd.

Premier Marketing Public Co., Ltd.
P.M. Food Co., Ltd.

Premier Canning Industry Co., Ltd.
Premier Frozen Products Co., Ltd.
Premier Products Public Co., Ltd.
Premier Home Appliance Co., Ltd.
Infinite Green Co., Ltd.

PP Wind Energy Co., Ltd.

Premier Motors Co., Ltd.

Premier Resorts and Hotels Co., Ltd.

Raya Heritage Co., Ltd.
Moo Ban Seri Co., Ltd.
Seri Premier Co., Ltd.

PMB
PMN
P-PET
SHR
PCE
IME
SPH
PPlanner
PAM
SRS
PSC
SA
PTDO
LPCE
PID
PGCAP
SNE
LQ5
Seto
RKT

Premier Metrobus Co., Ltd.
Premier Manufacturing Co., Ltd.
Premier Pet Products Co., Ltd.

Sea Harrier Co., Ltd.

Premier CE Co., Ltd.

Imperial Eagle Co., Ltd.

Seri Properties Holding Co., Ltd.
Premier Planner Co., Ltd.

Premier Alternative Motors Co., Ltd.
Sarasuk Co., Ltd.

Premier Sukhumvit Center Co., Ltd.
Seri Assets Co., Ltd.

Premier TDO Co., Ltd.

LPCE Co., Ltd.

Premier Infrastructure Development Co., Ltd.
Premier Global Capital Co., Ltd.
Senanee Co., Ltd.

Liguidation 5 Co., Ltd.

Seto Restaurant Co., Ltd.

Khon Thai Shop Ltd.

LIST OF COMPANIES

PFC
PE
PC2000
PIL
PB
PLMS
PT
DCS
PM
PMF
PCI
PFP
PPP
PHA
IGC
PPW
PMC
PRH
RYH
MS
SP

Premier Fission Capital Co., Ltd.
Premier Enterprise Public Co., Ltd.
Premier Capital (2000) Co., Ltd.
Premier Inter Leasing Co., Ltd.
Premier Brokerage Co., Ltd.
Premier LMS Co., Ltd.

Premier Technology Public Co., Ltd.

Datapro Computer Systems Co., Ltd.

Premier Marketing Public Co., Ltd.
P.M. Food Co., Ltd.

Premier Canning Industry Co., Ltd.
Premier Frozen Products Co., Ltd.
Premier Products Public Co., Ltd.
Premier Home Appliance Co., Ltd.
Infinite Green Co., Ltd.

PP Wind Energy Co., Ltd.

Premier Motors Co., Ltd.

Premier Resorts and Hotels Co., Ltd.

Raya Heritage Co., Ltd.
Moo Ban Seri Co., Ltd.
Seri Premier Co., Ltd.

PMB
PMN
P-PET
SHR
PCE
IME
SPH
PPlanner
PAM
SRS
PSC
SA
PTDO
LPCE
PID
PGCAP
SNE
Seto
RKT
TRMD

Nature

Premier Metrobus Co., Ltd.
Premier Manufacturing Co., Ltd.
Premier Pet Products Co., Ltd.

Sea Harrier Co., Ltd.

Premier CE Co., Ltd.

Imperial Eagle Co., Ltd.

Seri Properties Holding Co., Ltd.
Premier Planner Co., Ltd.

Premier Alternative Motors Co., Ltd.
Sarasuk Co., Ltd.

Premier Sukhumvit Center Co., Ltd.
Seri Assets Co., Ltd.

Premier TDO Co., Ltd.

LPCE Co., Ltd.

Premier Infrastructure Development Co., Ltd.
Premier Global Capital Co., Ltd.
Senanee Co., Ltd.

Seto Restaurant Co., Ltd.

Khon Thai Shop Ltd.

Thai DMR Retail Ltd.

Nature Ltd.

q Annual Report 2014 | Premier Enterprise Public Company Limited

-
(3]



—

ﬂ Annual Report 2014 | Premier Enterprise Public Company Limited

Premier Enterprise Public Company Limited As at 31 December 2014

Mr. Vichien Phongsathorn
Mrs. Vimolthip Phongsathorn (Spouse)

Mrs. Duangthip Eamrungroj
Mr. Prasert Eamrungroj (Spouse)

Ms. Chnida Suwanjutha
Mr. Prathueng Srirodbang (Spouse)

Mr. Suchai Vatanatrinakul
Mrs. Juangchan Vatanatrinakul (Spouse)

Mr. Wichai Hirunwong
Mrs. Chuthaporn (Spouse)

Mr. Kittisak Bencharit
Mrs. Pensri Bencharit (Spouse)

Mrs. Nangnoi Bunyasaranand
Mr. Boonserm Bunyasaranand (Spouse)

Mr. Somchai Lertsuthirasmevong
Mrs. Sanitsuang Lertsuthirasmevong (Spouse)

Mrs. Walairat Pongjitt

Mr. Suwat Ponijit (Spouse)

Ms. Monpatsorn Pongjit (Minor Child)
Mr. Waritthorn Pongjit (Minor Child)

Total

31 DECEMBER 2013

NUMBER OF
SHARE OWNED

0
17,110,202

55,440
0

17,172,542

0.00
2.14

0.01
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

2.15

THE HOLDING OF THE BOARD OF DIRECTOR AND MANAGEMENT

31 DECEMBER 2014

NUMBER OF
SHARE OWNED

0
17,148,662

55,440
0

0

17,211,062

0.00
2.14

0.01
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00

2.15

INCREASE
(DECREASE)

o

o O O O

38,460
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POLICIES OR TRENDS OF RELATED TRANSACTIONS IN THE FUTURE

The company and/or its subsidiaries expect that in the future related transactions will still remain based on normal business practice
or normal business support i.e. purchase of goods for resale, leasehold amortization, service for office based on the space rental contract,
management fees under management and consulting contract, information technology service contract, car rental for business operations
and discount of account receivable etc. All of the related transactions will incur as necessary and for business operation effectiveness within
the group. Pricing policies are clearly determined based on the appropriate and fair price and conditions by considering of the company’s
benefits. However, the company’s Audit Committee will review these related transactions which treated as normal business practice or normal

business support every quarter.

For new important Related Transactions, the company will present to the Audit Committee for consideration and recommend to the

Board of Directors for approval.

In the meantime, for related transactions that may incur conflict of interest in the future, it requires that the Board of Directors must
comply to securities and exchange laws and Office of Securities and Exchange Commission’s rules, notification, order and requirement. The
company must also follow requirements of disclosure regarding to related transactions, acquisition and sales of the company’s and its

subsidiaries’ assets as well as the accounting standards as determined by The Institute of Certified Accountants and Auditors of Thailand.

==
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MANAGEMENT DISCUSSION AND ANALYSIS (MD&A)

(1) OVERVIEW OF BUSINESS OPERATIONS

In 2014, the overall rental car market contracted by 15-20% and there was fierce competition from operators using the pricing
strategy. In addition, there is continuous effect of the government’s first car scheme of last year together with the government’s policy on mass
transport and subsidy for minibuses (vans) and the lack of control of the bus routes have affected the operators of large buses. The used vehicle
market is experiencing problems and this has resulted in a significant decline in used vehicle prices for both cars and buses. This has caused
a subsidiary to record continuous loss from the sales of the vehicles after expiration of lease terms or in cases where the customer returns the
vehicle prior to the end of the lease term. For the operating results in this period, loss from disposal of vehicles increased by 14.92 million Baht.

From the above-mentioned effects of the market prices of used vehicles and in adopting a conservative approach, the Company
and its subsidiary chose to record asset values that fully reflect the current prices for all vehicles and adjusted the value of the vehicles with
expired lease term or returned before the end of the lease term according to the expected future disposal prices based on current market
prices. This resulted in a loss from impairment of assets from the value of such vehicles of 75.30 million Baht as at September 30, 2014 and
loss on impairment of vehicles for rent as at December 31, 2014 of 67.33 million Baht.

(2) OPERATING RESULTS

For the operating results for the year ended December 31, 2014, the Company and its subsidiaries had net loss for the year
of 81.43 million Baht, an increase of 110.28 million Baht from the previous year due to an increase in the Company’s profit of 2.95 million Baht,
loss on sales of vehicles for rent of a subsidiary of 14.92 million Baht (2013 profit: 9.73 million Baht), loss increased by 24.65 million Baht, loss
on impairment of vehicles for rent awaiting disposal of 67.33 million Baht together with depreciation of vehicles for rent awaiting disposal
(buses) of 10.86 million Baht. Due to the circumstances of the used vehicle market, the subsidiary’s loss increased by 102.84 million Baht and
administrative expenses in respect of personnel increased by 10.93 million Baht from the annual salary adjustment and expansion of the school
and shuttle buses rental business with expenses for this of 1.93 million Baht, finance cost increased by 5.07 million Baht and income tax
decreased by 13.40 million Baht. The details of the changes are as follows:

1. Rental and service income and gross profit consisted of:

1.1 Income from the vehicle leasing business was 508.74 million Baht, which was derived from income from the original
vehicle leasing business of 469.45 million Baht and income from the school bus and shuttle bus business of 39.30
million Baht. Income from the original vehicle leasing business decreased by 23.12 million Baht. The gross profit
margin was 26.76%, decreasing by 1.54% from the previous year due to the decrease in income while fixed costs
remain. Income from the school bus and shuttle bus business increased in 2014 with a gross profit margin of 22.59%.

1.2 Income from the insurance brokerage business was 20.20 million Baht, increasing by 2.35 million Baht due to an
increase in motor insurance premium of 2.10 million Baht, increase in marine insurance premium of 0.47 million Baht
and decrease in other insurance premium of 0.22 million Baht.

1.3 Income for the computer equipment rental business was 10.50 million Baht, increasing by 1.59 million Baht due to
the increase in the number of leased units.

2. Other income was 14.10 million Baht, decreasing by 2.19 million Baht from the previous year due to decrease in income
from debt collection of 1.35 million Baht (in 2013 the Company received repayment of debt according to a court ruling
from a hire purchase debtor of 2 million Baht), interest income decreased by 2.77 million Baht, gain on sales of assets
decreased by 1.06 million Baht, gain on sales of investments increased by 0.75 million Baht and other income increased
by 2.24 million Baht.

3. Administrative expenses was 111.63 million Baht, increasing by 22.91 million Baht from the depreciation of vehicles for
rent awaiting disposal of 10.86 million Baht, personnel expenses increasing by 10.93 million Baht from the increase in the
vehicle leasing business of 9.69 million Baht and the insurance brokerage business of 1.24 million Baht, selling expenses
increased by 3.29 million Baht, computer-related expenses increased by 1.04 million Baht, other expenses increased by
0.60 million Baht, unrealized loss from revaluation of investments was 1.10 million Baht, donations decreased by 1.66
million Baht and provision for doubtful debts decreased by 3.25 million Baht.



@)

(4)

Loss on sales of vehicles for rent was 14.93 million Baht, increasing by 24.65 million Baht from the year before (2013 profit:
9.73 million Baht) due to the pricing competition to release the vehicles that has affected the trading volume of the used
vehicle market and the resale prices of used vehicle has declined continuously. In 2014, a total of 446 vehicles were sold
(2013 total was 394 vehicles) of which 187 vehicles were sold by the Company. 42% of the vehicles sold realized a profit
of 7.05 million Baht while 58% realized a loss of 21.97 million Baht, which is mainly loss from the sale of cars with 2,000CC
motors.

From the pricing in the used vehicle market mentioned above, in 2014 a subsidiary recorded loss on impairment of vehicles
for rent of 67.33 million Baht in order to reflect the expected selling prices. The criteria for determining the value of the
cars is based on the market prices of cars sold in the past (quarter 3/2013 — quarter 2/2014) by grouping cars with same
engine sizes, same brand and similar years of use while the value of buses is based on the estimated selling price in the
market.

Finance cost was 63.36 million Baht, increasing by 5.07 million Baht from the arrangement of hire-purchase agreements
for the customers for 11 employee shuttle buses with interest of 1.55 million Baht and from higher prices of vehicles for
rent than in the previous year by an average of 61,400 Baht, which caused the value of loan under the hire-purchase
agreement and interest payable from the hire-purchase agreement to increase.

Forincome tax expenses, in 2014, the Company has an entry for income tax of 3.28 million Baht that is recorded as income
(in 2013 income tax expense was 10.12 million Baht). Income tax for 2014 comprise corporate income tax of 0.83 million
Baht, increasing by 0.31 million Baht from the insurance brokerage business and deferred income tax of (4.11) million
Baht, which caused deferred income tax to decrease by 13.70 million Baht resulting from recognition of impairment of

vehicles for rent that will become an income tax expense in the future.

LIQUIDITY AND SOURCES OF FUNDS OF THE COMPANY

From the business structure funding comes from 2 sources, which are:

1.

Cash flows from operating activities and 2. proceeds from sales of vehicles for rent, with the subsidiaries having cash
flows from operating activities of 238.40 million Baht and proceeds from sales of vehicles for rent with expired lease terms
of 183.54 million Baht. The Company is able to manage liquidity at a certain level and the liquidity ratio was 0.77 times,
which is the same as last year. In addition, cash and cash equivalent and current investments were higher than in the
previous year causing the quick liquidity ratio to also be higher.

DEBT SERVICING OBLIGATIONS

Important debt obligations of the Company are liabilities under hire-purchase agreements, liabilities under financial lease

agreements and long-term liabilities, which increased by 39.11 million Baht. Liabilities under hire-purchase agreements and liabilities under

financial lease agreements increased by 51.08 million Baht as a subsidiary has entered into hire purchase agreements for vehicles and financial

lease agreements with leasing companies to rent vehicles for its customers. Long-term loans decreased by 11.97 million Baht due to repayment

on schedule.

(5) FACTORS OR EVENTS THAT COULD AFFECT FUTURE OPERATIONS

As the economy has not clearly recovereds domestic demand for vehicles continued to decline steadily. The operations of

the Company still focuses on business expansion into new types of services of standard, creation of added value for the service, investment

in the employee shuttle bus and school bus business together with improvement of quality to raise the standard of the vehicles higher, investment

in technology in the form of provision of new services, regular provision of training for the employees, and the provision of comprehensive

services as these are factors that contribute towards its sustainable growth.

==
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GENERAL INFORMATION

PREMIER ENTERPRISE PUBLIC COMPANY LIMITED

TYPE OF BUSINESS
HEAD OFFICE

REGISTERED CAPITAL
NUMBER OF ISSUED SHARES

OVER 10% OF SHARES HELD BY THE COMPANY

1) PREMIER CAPITAL (2000) COMPANY LIMITED

2)

3)

HEAD OFFICE

TYPE OF BUSINESS

REGISTERED CAPITAL

NUMBER OF ISSUED SHARES
SHARES HELD BY THE COMPANY

PREMIER INTER LEASING COMPANY LIMITED

HEAD OFFICE

TYPE OF BUSINESS

REGISTERED CAPITAL

NUMBER OF ISSUED SHARES
SHARES HELD BY THE COMPANY -
PREMIER CAPITAL (2000) CO., LTD.

PREMIER BROKERAGE COMPANY LIMITED
HEAD OFFICE

TYPE OF BUSINESS

REGISTERED CAPITAL

NUMBER OF ISSUED SHARES
SHARES HELD BY THE COMPANY -
PREMIER CAPITAL (2000) CO., LTD.

: Company Registration Number 0107536001150
: Holding company investing in the financial services business

. One Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nongbon Sub-district, Prawet District, Bangkok 10250
Telephone : 0-2301-1550 Facsimile : 0-2398-1188

Homepage : www.pe.premier.co.th

:1,612,152,709 Baht

800,000,000 Shares

. Company Registration Number 0105543016793

. One Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nongbon Sub-district, Prawet District, Bangkok 10250
Telephone : 0-2301-1000 Facsimile : 02-301-2098

: Provision of commercial credit to various businesses

: 230,000,000 Baht

2,300,000 Shares
2,299,996 Shares

. Company Registration Number 0105529047547

. One Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nongbon Sub-district, Prawet District, Bangkok 10250
Telephone : 0-2301-1900 Facsimile : 02-301-1927

: Long-term corporate vehicle leasing (Operating Lease)

320,000,000 Baht
64,000,000 Shares
63,999,998 Shares

: Company Registration Number 0845527000059

. One Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nongbon Sub-district, Prawet District, Bangkok 10250
Telephone : 0-2301-1274-1281 Facsimile : 02-399-1055

. Broker in insurance business
: 7,000,000 Baht

70,000 Shares
69,994 Shares



4) PREMIER LMS COMPANY LIMITED
HEAD OFFICE

TYPE OF BUSINESS

REGISTERED CAPITAL

NUMBER OF ISSUED SHARES
SHARES HELD BY THE COMPANY -
PREMIER CAPITAL (2000) CO., LTD.

OTHER REFERENCES

1) SECURITIES REGISTRAR

2) INVESTOR RELATION

3) DEBENTURE HOLDERS’ REPRESENTATIONS

4) AUDITORS

5) FINANCIAL ADVISORS
6) LEGAL ADVISORS

7) CONSULTANT OR MANAGER UNDER
MANAGEMENT CONTACT

: Company Registration Number 0105541011662

: One Premier Corporate Park, Soi Premier 2, Srinakarin Road,
Nongbon Sub-district, Prawet District, Bangkok 10250
Telephone : 0-2301-1000 Facsimile : 02-301-2098

. Asset management service

: 1,000,000 Baht
10,000 Shares

9,994 Shares

Thailand Securities Depository Co., Ltd.

The Stock Exchange of Thailand Building

No. 62 Rachadapisek Road, Klongtoei Sub-district,
Klongtoei District, Bangkok, 10110

Telephone : 0-2229-2800 Facsimile : 0-2359-1259
Call Center : 0-2229-2888

Website : www.tsd.co.th  E-mail : contact.tsd@set.or.th

Telephone : 0-2301-1550 Facsimile : 0-2398-1188

E-mail : ircontact@premier-pe.co.th
- None -

Mrs. Chonlaros Suntiasvaraporn with CPA No. 4523, or

Ms. Thipawan Nananuwat with CPA No. 3459, or

Ms. Supannee Triyanantakul with CPA No. 4498

EY Office Limited

33" Floor, Lake Rajada Office Complex

193/136-137 Rajadapisek Road, Klongtoey, Bangkok 10110
Telephone : 0-2264-0777, 0-2661-9190

Facsimile : 0-2264-0789-90, 0-2661-9192

- None -
- None -

Business Management and Consulting Contract

Premier Fission Capital Co., Ltd.

No. 1 Premier Corporate Park, Soi Premier 2, Srinakarin Road,
Nongbon Sub-district, Prawet District, Bangkok 10250
Telephone : 0-2301-1000 Facsimile : 0-2398-1188
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NS

REPORT OF BOARD OF DIRECTORS’ RESPONSIBILITIES

FOR FINANCIAL STATEMENTS

Board of Directors are responsible for the financial report as prepared by Premier Enterprise Public Co., Ltd. and its subsidiaries
in order to ensure the accurate and reasonable presentation of financial position, revenues and expenses and statement of cash flow.
The presentation reflects accurate, complete and sufficient data entry of assets; prevents frauds and abnormal business operations.
In preparing the financial report, appropriate accounting policies have been practiced consistently and in compliance with the generally
accepted accounting standards. Significant information has also been sufficiently disclosed in notes to financial statements and the

auditors provided their opinion in Report of the Independent Auditors
Board of Directors appointed Audit Committee consisting of the independent directors monitoring the financial report and

assessing the internal control system, which have been approved by Audit Committee as appeared in Report of the Audit Committee,

which has been exhibited in the annual report.

(MR. VICHIEN PHONGSATHORN)

Chairman
On behalf of the Board of Directors



REPORT OF THE AUDIT COMMITTEE

In 2014, the Audit Committee of Premier Enterprise Public Co., Ltd. comprised 3 independent directors, consisting of:

Miss.Chnida  Suwanjutha Chairman of the Audit Committee attended 5/6 meetings
Mr.Suchai Vatanatrinakul Member of the Audit Committee attended 6/6 meetings
Mr.Wichai Hirunwong Member of the Audit Committee attended 6/6 meetings

The Audit Committee members possess all the qualifications as prescribed by the regulations of the Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand, one of which is competent and has experience in verifying the creditability of the

financial statements.

All of the three Audit Committee members are not directors of the parent company, subsidiary company, associated company and
same-level subsidiary company and possess qualifications as prescribed by existing laws and regulations. The Audit Committee members,
are not involved in the management of the Company, and are not external auditors, advisors, trade partners or any other engagement with the
Company and group companies, which is in compliance with existing laws and regulations. In particular, the Audit Committee was not appointed

to protect only the interests of the directors or major shareholders.

In 2014, the Audit Committee had performed its duties according to the scope of duties and responsibilities assigned by the Board
of Directors, which are in line with the regulations of the Stock Exchange of Thailand. The Audit Committee has totally 6 meetings, which are
Quarterly Audit Committee Meeting 4 times, Risk Management Committee Meeting 1 time and Auditor Meeting without Management 1 time.
In each meeting, the senior management, internal auditors and external auditors also attended as appropriate to present information to the
meeting and to assist the Audit Committee in performing its duties and responsibilities as prescribed under the Audit Committee Charter and
as assigned by the Board of Directors. Significant matters considered by the Audit Committee during the past year can be summarized as

follows:

1. ACCURACY, COMPLETENESS AND CREDIBILITY OF THE FINANCIAL STATEMENTS

The Audit Committee reviewed the quarterly and annual financial statements of the Company, both on a standalone and consolidated
basis, which has been reviewed and audited by the Company’s auditors and the management on the issues of accuracy, reliability and
appropriateness. The Audit Committee made queries and received clarifications from the management and auditors regarding the accuracy
and completeness of the financial statements and the adequacy of disclosures made prior to presenting them for approval by the Board of
Directors’ meeting. The review focused on material accounts, significant changes, adjustments, estimates, as well as the disclosure of important
information to ensure that they were properly stated, clear, adequate, timely and truly useful for the investors and other users of the financial

statements.

From the reviews conducted, the Audit Committee was of the same opinion as the external auditors that the financial statements for
the year 2013 reported to the Stock Exchange of Thailand were complete, accurate, and reliable in accordance with generally accepted

accounting principles.

In addition, the Audit Committee considered and provided advice on improvement of the accounting practices of the Company and
its subsidiaries so as to be in compliance with the new accounting standards that will be effective for accounting periods commencing on/

after January 1, 2014.

==
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2. INTERNAL CONTROL OF THE COMPANY

The Audit Committee reviewed the adequacy of the Company’s internal control system on a regular basis based on the results of
the assessment conducted by both the internal and external auditors on the adequacy of the internal control system in accordance with
guidelines established by the Securities and Exchange Commission (SEC). The Audit Committee will report any major item of concern and
propose remedial action to be taken to the Board of Directors. From the assessments conducted, the Audit Committee was of the same opinion
as the internal auditors that the Company has adequate and appropriate internal control that is effective for achieving operational goals and
operational efficiency, as well as risk management, asset safeguarding and human resource management that is effective for its business type,

and found no significant weaknesses or deficiencies.

3. OVERSEEING THE INTERNAL AUDIT FUNCTION

The Company’s internal audit department operates under and reports directly to the Audit Committee. In 2013, the Audit Committee
considered, reviewed and approved the annual internal audit plan proposed by the internal audit department, which covers both the Company
and its subsidiaries, and reviewed the results of the assessment. The Audit Committee made recommendations and monitored the
implementation of remedial actions for the significant issues identified in the assessment report so as to ensure good governance and adequate

internal control, as well as made recommendations to ensure higher operational efficiency and effectiveness.

4. COMPLIANCE WITH THE SEC AND SET LAWS AND REGULATION AND OTHER LAWS
RELEVANT TO THE COMPANY’S BUSINESS

The Company has assigned its legal unit to monitor, analyze and report changes in laws, rules and regulations relevant to the Company
and to ensure compliance by the Company. The Audit Committee has monitored and reviewed compliance with the securities and exchange
laws, regulations of the Stock Exchange of Thailand and other laws relevant to the Company’s business to ensure full compliance by the

Company. The Audit Committee did not find any significant non-compliance to such laws and regulations.

5. RISK MANAGEMENT

The Audit Committee has reviewed the resolutions of the Board of Directors’ meetings on risk management by assessing the
appropriateness and adequacy of the Company'’s risk management system. The Audit Committee met with the executives of the Company
and its subsidiaries every quarter to learn of the management of various risks with emphasis on the identification of risks and plans for mitigation
of such risks by the Company, along with provision of constructive recommendations to the management to make the risk management system
more efficient and suitable for the business condition. The Audit Committee was of the opinion that the Company had managed risked identified

in 2013 in a prudent way.

6. ACTION RELATING AGAINST CORRUPTION MEASURE UNDER THE THAI PRIVATE SECTOR
COLLECTIVE ACTION COALITION AGAINST CORRUPTION

The Company has reviewed the operation including the internal control, the preparation of financial reports and other processes
related to Against Corruption Measure. The company has prepared the Manual of the Against Corruption Measure and provide an assessment
of the risks associated with fraud within the company, including a review of the implementation of anti-corruption policy. In 2014, the company

has been certified as a member of the Thai Private Sector Collective Action Coalition against Corruption on April 4, 2014.

7. TRANSACTIONS THAT MAY CAUSE CONFLICTS OF INTERESTS

The Company has a policy on conflicts of interests and related party transactions that are in compliance with existing laws and
regulations, which it has clearly communicated companywide and as permitted by law. The Audit Committee reviewed the related party
transactions or transactions that may cause conflicts of interests, which it found that such transactions were conducted in accordance with
the rules and regulations of the Stock Exchange of Thailand and was of the opinion that such transactions were reasonable and beneficial for
the Company. In addition, the Audit Committee was of the same opinion as the external auditor that the significant related party transactions

have already been disclosed in the financial statements and the notes to the financial statements.



8. GOOD CORPORATE GOVERNANCE

The Audit Committee reviewed and monitored the implementation of the good corporate governance policies as assigned by the
Board of Directors in order to reflect the Company’s effective management, transparency and accountability so as to give confidence to the
shareholders, stakeholders and all relevant parties. The Audit Committee made recommendations on improvement of the good governance

of the Company.

9. SUITABILITY OF THE EXTERNAL AUDITOR

In 2014, the Audit Committee monitored the suitability of the external auditor based on the audit work quality and appropriateness
of the audit team through the review of the financial reporting and from meetings with the auditors without participation of the management
that allowed the Committee to independently learn of the results of the audit and the internal control environment. As a result of the above
review of the qualifications of the auditors, the quality of audit work, the expertise of the audit team, and independence in their work, the Audit
Committee found that the auditors have performed the audit suitably. For the year 2014, the Audit Committee deems it appropriate to propose
to the Board of Directors to request approval from the general shareholders’ meeting to appoint Ernst & Young Office Ltd. as the Company’s

auditor for the year 2014 as the auditors had conducted the audit well throughout.

10. SELF-ASSESSMENT OF THE AUDIT COMMITTEE

The Audit Committee performed an assessment of its actual work as a team in 2014 by referencing the Audit Committee Charter
and established best practices. The results showed that, on a pragmatic basis, the scope of work covered by the Audit Committee in 2014
was in line with the Audit Committee Charter. The Audit Committee reported on the performance and provided its recommendations to the

Board of Directors at every meeting.

In summary, in 2014 the Audit Committee was of the opinion that it had performed its duties as defined in the Audit Committee
Charter through the review of various issues with the management, external auditors and internal auditors prudently and independently. All the
opinions expressed were straightforward, transparent and verifiable, and in accordance with good corporate governance. The Audit Committee
is certain that the information disclosed in the Company’s financial statements are complete and reliable and are consistent with generally
accepted accounting standards and principles, the action relating Against Corruption Measure, the risk management and internal control
systems are effective, appropriate and adequate, the internal audit had been independently conducted in compliance with internal audit
standards covering all high-risk processes and there is adequate system of control to ensure compliance with applicable laws and regulations

consistent with the current business environment.

On behalf of the Audit Committee

Ww@_gqu.

(MISS.CHANIDA SUWANJUTHA)

Chairman of the Audit Committee

==
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INDEPENDENT AUDITOR’S REPORT

TO THE SHAREHOLDERS OF PREMIER ENTERPRISE PUBLIC COMPANY LIMITED

| have audited the accompanying consolidated financial statements of Premier Enterprise Public Company Limited and its subsid-
iaries, which comprise the consolidated statement of financial position as at 31 December 2014, and the related consolidated statements of
comprehensive income, changes in shareholders’ equity and cash flows for the year then ended, and a summary of significant accounting
policies and other explanatory information, and have also audited the separate financial statements of Premier Enterprise Public Company

Limited for the same period.

MANAGEMENT’S RESPONSIBILITY FOR THE FINANCIAL STATEMENTS

Management is responsible for the preparation and fair presentation of these financial statements in accordance with Thai Financial
Reporting Standards, and for such internal control as management determines is necessary to enable the preparation of financial statements

that are free from material misstatement, whether due to fraud or error.

AUDITOR’S RESPONSIBILITY

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my audit in accordance with
Thai Standards on Auditing. Those standards require that | comply with ethical requirements and plan and perform the audit to obtain reason-

able assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial statements.
The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate in the circumstances, but
not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the appro-
priateness of accounting policies used and the reasonableness of accounting estimates made by management, as well as evaluating the

overall presentation of the financial statements.

I believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit opinion.

OPINION

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of Premier
Enterprise Public Company Limited and its subsidiaries and of Premier Enterprise Public Company Limited as at 31 December 2014, and their

financial performance and cash flows for the year then ended, in accordance with Thai Financial Reporting Standards.



EMPHASIS OF MATTER

| draw attention to Note 4 to the financial statements. The Company had operated its business under a business rehabilitation plan
in respect of business and financial restructuring and debt repayment since 2002. On 20 June 2008, the rehabilitation plan administrator filed
a petition with the Central Bankruptcy Court reporting on the completion of the rehabilitation plan and requesting a court order to exit the re-
habilitation plan. The Central Bankruptcy Court scheduled a hearing of the Company’s petition on 31 July 2008. On 31 July 2008, the Central
Bankruptcy Court ordered postponement of the hearing of the Company’s petition requesting a court order to exit the rehabilitation plan until
the Supreme Court has handed down its decision on the appeals of two creditors. Such appeals were filed to contest the Central Bankruptcy
Court’s order dated 18 February 2008, approving the Company’s petition to amend the rehabilitation plan. Thereafter, the rehabilitation plan
administrator resubmitted the petition with the Court to extend the term of the rehabilitation plan and on 6 August 2008 the Court ordered an
extension of the term of the plan until 20 June 2009. On 9 December 2008 the rehabilitation plan administrator submitted a proposal to amend
the rehabilitation plan with respect to the offering price of the additional share capital. The Creditors’ Meeting passed a resolution to accept
the proposal to amend the rehabilitation plan on 15 January 2009. On 26 May 2009, the Central Bankruptcy Court issued an order granting
an extension of the implementation period of the rehabilitation plan by another period of 1 year, to 20 June 2010, and on 6 May 2010, the
Central Bankruptcy Court granted a further extension of the implementation period of the rehabilitation plan until 30 June 2011. On 4 April
2011, the Central Bankruptcy Court dealt with the petition of the rehabilitation plan administrator dated 20 June 2008 requesting the Court
order to exit the rehabilitation plan, without waiting for the final decision of the Supreme Court on the appeals filed by two creditors to contest
the Central Bankruptcy Court’s order dated 18 February 2008, approving the Company’s petition to amend the rehabilitation plan. The Central
Bankruptcy Court issued an order approving the Company’s exit from its rehabilitation plan, since the Company had already implemented
conditions in the plan, and ordered the Company to continue paying debts to the creditors in accordance with the rehabilitation plan. Debt
repayment will be completed in 2015. However, the above-mentioned appeals submitted to the Supreme Court by two creditors are under

consideration by the Court, and the Court’s decision is not yet known.

My opinion is not qualified in respect of the above matters.

C. et S

CHONLAROS SUNTIASVARAPORN
Certified Public Accountant (Thailand) No. 4523
EY Office Limited
Bangkok: 24 February 2015
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STATEMENTS OF FINANCIAL POSITION

Premier Enterprise Public Company Limited and its subsidiaries As at 31 December 2014
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STATEMENTS OF FINANCIAL POSITION (CONTINUED)

Premier Enterprise Public Company Limited and its subsidiaries As at 31 December 2014
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STATEMENTS OF FINANCIAL POSITION (CONTINUED)

Premier Enterprise Public Company Limited and its subsidiaries As at 31 December 2014
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STATEMENT OF COMPREHENSIVE INCOME

Premier Enterprise Public Company Limited and its subsidiaries For the year ended 31 December 2014
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CASH FLOW STATEMENT

Premier Enterprise Public Company Limited and its subsidiaries For the year ended 31 December 2014

Q Annual Report 2014 I Premier Enterprise Public Company Limited

—



CASH FLOW STATEMENT (CONTINUED)

Premier Enterprise Public Company Limited and its subsidiaries For the year ended 31 December 2014
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NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

Premier Enterprise Public Company Limited and its subsidiaries For the year ended 31 December 2014
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Investor may additionally obtain the information of the issuing company from its annual filing (Form 56-1) showing
in www.set.or.th, www.sec.or.th or in the website of Premier Enterprise Public Company Limited www.pe.premier.co.th
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