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RIMS, cocktail glassware
for high-end bars, won
Good Design Award 2019
(GMARK), one of the
World’s most famous
Design Awards from Japan
as well as Design
Excellence Award 2019
(DEmark) from Thailand
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Sonal Holland MW has been appointed as the E//
LUCARIS Brand Ambassador in India. Master
of Wine Sonal Holland is India’s most

Glass act

THE nice news is that luxury crystal glassware brand
Lucaris has announced Sonal Holland, India's only

A . it Bl | i
'\1 ')“N\p\‘n;gr L ’ X Master of Wine, as its brand ambassador in India. This

accomplished wine professional. The first

Indian to have been bestowed with this MRS WML Upy o 1 i s pnd

the introduction of unique designs of crystal glassware
collections. The brand is growing dynamically by
launching several new, high-quality crystal gjassware
liections and adding to its di
network wm\ the aim of making its presence felt across
the and and
addressing the high-end household demand for
drinking Sonal Holland,
itis felt, brings in a dash of freshness and energy
to the brand and epitomises qualities that cleary
define the attributes of Lucaris that include mastery,
luxury, charisma and aspirations. Cheers to that!

prestigious global title, she has won numerous

awards in her incredible journey to become
the only Master of Wine in a nation of one
billion people.
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LUCARIS sponsored 2019
China Sommelier

W owm  kkmme  (ge) @ i @ 9m  =Em Competition at the Okura

SILVER B HEIGHTS f.mif Garden Hotel, Shanghai
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Delivered Mastery brand value through LUCARIS Masterclass presented by Sonal Holland MW
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Ocean Glass Public Company Limited

75/88-91 ﬁzu 34 mmﬁﬂﬁﬂummﬂﬁfz DUUFYNIN 19(TReTmUN) UI9ARRIAELUTLE
IATRAUN NPUNNEUIUAT 10110
adW Tel : +66 (0) 2661 6556 3413 Facsimile : +66 (0) 2661 6550

75/88-91 Ocean Tower 2, 34th Floor, Sukhumvit 19 Road (Soi Wattana), North Klongtoey,

Wattana, Bangkok 10110

dsenaugsiananlunisudnuazanmhanauziasasuionlduuifizains Tnainsdnanming

RelulszmAnazmnelszimna

Manufacturer, local distributor and exporter of glass tableware

0107536000153

500,000,000 1" wiivaaniilutiuandoyqaiuau 50,000,000 i YaAfins3duas 10 1w

500,000,000 Baht, Common share 50,000,000 at Baht 10 par

213,307,150 U utieanifluiiuansityaauam 21,330,715 i yar1iin Hdiuaz 10 um

213,307,150 Baht, Common share 21,330,715 at Baht 10 par

https://www.oceanglass.com/, https://ocean-tableware.com/

contact@oceanglass.com ,_ir@oceanglass.com

1/365 — 365 W3 4 LANGAAMNITNLNY D08 8 AILAUNINE §neilies aynslsnig
10280

MadANY Tel : +66 (0) 2324 0422-4, 2324 0191-2 9419 Facsimile : +66 (0) 2324 0420
365-365/1 Moo 4, Bangpoo Industrial Estate, Sukhumvit Road, Tambol Praksa, Amphur

Muang, Samutprakarn 10280

alen (ladeunail)
175 @1ANTINHANNT DUUGLNTN 21UINARBAALWLD WATAIUY NIIMWIUIUATI0110
adAnY Tel : +66 (0) 2661 6556 Ext. 371, 449 9417 Facsimile : +66 (0) 2258 0484
Asoke (Ocean Shop)

175 Sukhumvit 21 Road, North Klongtoey, Wattana, Bangkok 10110
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MESSAGE FROM CHAIRMAN

In 2019, rapid changes in the business environment and consumer behavior, and challenges from global trade

uncertainties intensified the competition in the glass tableware industry.

In the midst of these changes and challenges, the Company has developed a new business unit by initiating the
E-Commerce platform for the food services segment together with continuing improvement of new glassware products.
The Company was quite honored when the Lucaris RIMS cocktail crystal glassware won two international design
awards: the Good Design Award 2019 (GMARK) and the Design Excellence Award 2019 (DEmark).
For production, the Company continuously improves its efficiency by adding new technology into the production line
in order to reduce production cost and control operating cost. As a result, the Company has been able to maintain its
profitability for six consecutive years. Apart from various developments to increase competitiveness, the Company
steadfastly remains committed to conduct business in accordance with good corporate governance, and social and
environmental responsibility, by continually promoting corporate social responsibility activities for the fifth year.
In addition, the Company also initiated the solar roof project, which is environmental friendly and will help reduce global

warming.

With our commitment to drive business growth and sustain our Company’s profitability, on behalf of the Board of
Directors, the management, and the staff, | would like to extend my gratitude to our shareholders, customers, business

partners, for your trust and continued support.

Mr. Chakri Chanruangvanich

Chairman of the Board
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BOARD OF DIRECTORS

UNLANT DUNLFBIINTE
U92HIUNTINNIT UWATNITNNITAIINN
LASNANTUNAND LN

Mr. Chakri Chanruangvanich
Chairman of the Board, and Nomination

and Remuneration Committee Member

WaEEIY L3S IANAS
NIIUNNTRATY UTLEMUATULNITNNNTATIVN

LAZWANTUNANRALLNY LATNITNNNTATIAAAL

Mr. Chatchawin Charoen-Rajapark
Independent Director, Chairman of the
Nomination and Remuneration Committee,
and Audit Committee Member

UNELNNED NAlasIu
N99UN190AT

Mr. Matthew Kichodhan

Independent Director

NITUNITAATY LAZNITUNITATIRAAL

wigsnua 4in
N33UNN9BATY
LAZUIEEIUADIZNTTNNTAIIRARL

WENsh AFANA
NITNNIT

Mr. Woragan Xuto
Independent Director, and Chairman of the
Audit Committee

Mr. Kirati Assakul
Director

wetelsziy IgNaNa
N9IUNNIBATY WATNITNNIAIIAADL

s a
UNLBTNA Lo BN UUN

Mr. Chaipranin Visudhipol
Independent Director, and
Audit Committee Member

Mr. Tatchapol Poshyanonda
Independent Director, and
Audit Committee Member

WIEUANT DAANA
N331NNT UWATNITNNITAIINN
LASANATTUNATADLILNL

w9d1293en A lgann
n3TuN"9EANIT

Ms. Jariya Sangchaiya
Managing Director

Mr. Naputt Assakul
Director, and Nomination and
Remuneration Committee Member
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EXECUTIVE MANAGEMENT
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Mr. Sathien Srisaikham
Executive Director — Finance and
Accounting, and Information Technology

Mrs. Yada Andaris
Executive Director - Human Resources

Ms. Jariya Sangchaiya
Managing Director
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wangeue Inlsail
E81U08N19LENT - N1TUAR

wgaLAd 1Iasan
EA1UAENITLINIT - WANUIQNATLATTEIN ARSI UNE
Mr. Uday Verma

Executive Director — Customer & Channel Development

Mr. Kritsana Pairoj

Executive Director - Manufacturing
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VISION MISSION CORE VALUES

av @ o
AAANAY VISION
Tameunanaazifluniidluginlusainlan Ocean Glass, to be a world-class market
Aoeudangsn ANMTlWAAT999IANILATNNT leader through business innovation,

11391199AN"9 WiaNivsa519Aaniienala  corporate values and operational excellence,
Winugnan Ineizsmiasaymun while consistently maintaining customer
wazinan1leeg e aiie satisfaction and achieving business growth

and profitability

masna MISSION
naxauguysanwlung 1415 Providing life’s pleasure with quality
HUNNNARSTTUALATEUT9A TN glassware
1 =\ [- 94
ATUEINUAAN

CORE VALUES

) i

QUALITY HONESTY & OPPORTUNITY RESPECT
INTEGRITY FOR THE

INDIVIDUALS

ANITALNINTTIY AR ARE n1glilannalunig N9 HAIANHNLAIN
LATATUNINNITNINNY AneIfTTN WRILILAATNT Hafuuasiv

| dl al o 1 |
LAZNTLIUWIN LAY g TlusIIN
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KEY FINANCIAL INFORMATION

(@7u4119, Million Baht)

UNFHEUTIN 2562 2561 2560
Consolidated Financial Statement 2019 2018 2017
galFannnisana 1,867 2,021 2,148
Net Sales

elfaaun 1,898 2,031 2,167

Total Revenue

=

Anlsnaun #Ruls panidiaans ANAANIIATLAZINEANEF LTS 200 215 271

[

Earnings Before Interest, Tax, Depreciation and Amortization

(EBITDA)

nnlagua 18 24 66
Net Profit

Aunineam 3,229 3,266 3,053
Total Assets

WiAUIIN 1,356 1,393 1,170
Total Liabilities

A nadiu 1,873 1,873 1,883

Total Shareholders’ Equity
nnlegnssiasalism 0.96 1.20 3.05

Net Profit Margin

HARaUUUsadauIeegNatiu 0.97 1.30 3.69

Return on Equity

HARALIUNUANNAUNTNETTIN 1.20 1.91 3.54

Return on Assets

fnlsgrisatuduiiugnn 0.85 1.15 3.09

Basic Earnings per Share

Ruifunasiaiiu 0.57* 0.57 1.55
Dividends per Share

dnsnnsanauiiunasianilagns Geusy) 67% 50% 50%
Dividend Payout Ratio (%)

yaABNLITYTFaTY 87.80 87.81 88.27

Book Value per Share
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1T 2562 1i3Enla@aunana aNdn (N1NTW) waziiBEmeas (“U3En”) NaelFsuaiuan 1,898.43 ANULN ARAIIREAT
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gmannlatusiuAniluesas 33.48 10980278 NIUANT NEUTNHERFaEAT 32.41 IHAANHUNUNANILTAAAS

v
avd:slyu o

wazUsrAnBn NN ALY 13EMH AN A 8Nd 1 1,877.07 R1uun anadFenas 5.68 a1nn1sraLANAllEdne
s od R T S TR - C e
aeiglafiony WesanuiEmile lanasziuaenisnandansassudnetiingy Usznauiusanisliudgednaenaniss

o |

u3991% A liitBEminnlagriaauon 18.13 §ruum anadfesas 25.85 Weamauivtinew Andluinlesiediu 0.85 um

[J (= [~
Q?Jﬂﬂi‘i‘ll’]ﬂnul,‘l_lﬂl,ﬂ‘iq

3l 2562 3l 2561 wlleuuilas
(R1UUN) (RA1ULIN) (5a8az)

selfannisene 1,867.21 2,020.63 (7.59)
- g ludszimna 496.09 526.08 (5.70)

- A8 sINA 1,371.12 1,494.55 (8.26)
fnlsannémsuanulauEunasnadsine 21.69 6.67 225.40
e/l 9.54 3.80 151.19
gansela 1,898.44 2,031.10 (6.53)
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3l 2562 3l 2561 waeuuilas
(®1ULN) (RA1ULIN) (5azaz)
rﬁunumﬁﬂ 1,242.09 1,365.73 (9.05)
Anliangannsssiunnanandansa 123.35 75.92 62.46
mlﬂﬂﬂqiﬁuaw@mauﬁmqmﬁ@ 9.71 32.63 (70.24)
Al anelunngne 311.03 347.26 (10.43)
Anldaneluni91sng 173.16 149.15 16.10
AN UNINNIIRY 17.73 19.52 (9.16)
gauA" LA 1,877.07 1,990.21 (5.68)
mlsnauarldarandtula 21.36 40.89 (47.75)
AnlEaenBHRUlE 3.23 16.43 (80.35)
mlsgnadnsuil 18.13 24.46 (25.85)
ﬁﬁ”l,nﬁmL@?@ﬁuzﬁwﬁ?uﬂ(mmu), qnEaNNHRUlE (6.26) (1.13) (457.38)
flsiiniadasandinsul 11.87 23.33 (49.14)
ﬁﬁ"lsﬁi'aﬁuﬂfuﬁyugﬂu (un) 0.85 1.15 (26.09)
- AU

v v
a o o

N o P o A A o o , oA PRy
THNUAUNVINETININUIN 1,242.09 R UL aAANITREAE 9.05 Wanaunulnan ANEaARMUNENanaT 191 A0g

=

1 v
a aakX

% o A ' = a a a ¥ a o =KX & ¥y a v ' [l
munuwmmummmnmwﬂLL@:ﬂimmmwmmammemmma@ummu ’NL‘]J‘L&N@GL‘MGI‘L&H‘LA@‘HW] ABDUUILIAARY

- AN ERNEAINNNSSLIUNISHARNTIASID

dusLazu o a

U langannnesziuntsnandaasadauau 123.35 Evuunn isdusenas 62.46 dewuiidien
Anliansannmessiunisuanmuasuiialaanlad (imvaey A) aamaiitanisingeinEatuLELT S1ua
14.19 &ruum uanldaangparanisnannivassuiolaanlasd (Buaewn B) %mmﬁ@m@ﬁﬂgﬁnmmm
uUUSLaU 36.47 Futm uazanliaassiuananiendndanmaiierinsduinanielaunatunissme
AU 72.69 AIULN

- AndansUiuaayamAufALAS

sHmiAdensufuanyamduinauae s1uaw 9.71 &uum anadsesar 70.24 e diauiitineu Tnadunisie

g d‘ o e Y 9 @ = dl di ¥ o a v L4
ﬂ’]LN’ﬂﬂ’]ﬁ‘ﬂi‘UZ\]ﬁﬁ;lj@ﬂ’]@uﬂ’m’]L‘i@gﬂﬂﬁLﬁ@@‘ﬂm@ﬂﬂﬂ’]‘wLLﬂﬁ,’ﬂ’]Qu’]u@’]ﬂﬂ’lﬁ“’]ﬂﬂLL@zﬂ’]ﬁ‘ﬂ‘iU@ﬂWWﬂuﬂ’ﬂ‘MW‘iﬂNﬂﬂﬂ

- anldanglunisanawaziizuig
Anldane lun1saneanuan 311.03 §1uum anadienas 10.43 eflaufiiiien ieeminBuunimneianaas
n1gAuANAT At TuN1IA LY TuanusiianlanglunsBmsiidnwan 173.16 Suum disdbenas 16.10 an
98n19U5ulgedma A AT LIS A T UNITNBN B e e T uAWINRY 22.87 B1uLnn Auwsestin o)A
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a oy

UIEAAWUNINIRUAU 17.73 B1uuv anadfesay 9.16 WasannsdssAuRuftinscazenn

° < @ & a aa [%
- milsdaddadugnaanmeEtula@innu)
EHuaauinETaaugraa N EEULS A1u9U 6.26 FULM IANANTUIIWIY 5.14 &1L [Hasannisiig

HATNAYIHANNNNIF AAAN Taas vy nTURaLlss TomininaugrsannERulAeawIu 3.36 A1

FIUENITIEU o TUN 31 FUAN 2562

31 2562 3l 2561 laeuulag

(®1ULN) (®1ULIN) (5asaL)

AuUnSwinyuiien 1,342.77 1,336.01 0.51
Aunswdlaivyuiday 1,886.44 1,929.91 (2.25)
FNFUNINE 3,229.21 3,265.92 (1.12)
wildumyuiey 966.18 1,093.45 (11.64)
wiiaulanguda 390.21 299.36 30.35
SINUTAL 1,356.39 1,392.81 (2.61)
FANAIULDINDDNY 1,872.82 1,873.11 (0.02)
muviauAzdauRaTety 3,229.21 3,265.92 (1.12)

a s o
B Fdunsnel
d?/

U SUA 31 SUAN 2562 1RENHAUNINETMN 3,229.21 F1ULNN aAAIIasAT 1.12 a1n3iengsasalilil

- RuanuazsenafeuwinRudan anassesas 43.16 1HARINNTIBMNIAANNTNIZLARUAATLAINNNT

antuany el lunsnisaauluduning uasdisvAuRuiinscaza1tainanitiuniatu saunenng
e Ruunalusendng
Py o A P o & a . . I o
- gnulinsAnuargnuilduifinauiesar 19.95 Hesa1nniafiniueeIRunasedanaasuiinAgersesdns
uazailnanl

- aiaARnATIaAasEeaY 37.66 LHAIAINNNSFUABNNEYAAANAINNINATINING Tz Mg
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- 7hu aasuazglnanl anaddanar 1.95 LHAIAINNAGNDTEINITAAAILABNIIAT ULATNITAINULAN T
wizasansuazginanilusyudnad
i
" WURY
4 Jui 31 fuanAN 2562 UIEMANlAUTN 1,356.39 A1uLnn anassesas 2.61 douluiflunaainnisinsemu
A v
Rufjeinszazena
" douansdiany

(%
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N53LASIZRANIIFIUNINNITRUNEIALY

AMNAINI5DLUANSINA TS N.A. — 6.A. 2562 | N.A. — 6.A. 2561
T IES TN ETIE 33.48 31.43
M3 192NN AT teeaz 0.42 247
fmannlagns ELELE 0.96 1.20
o 1 1 v v v
RINANDLIUNUFADAIUIBIE DB RN 0.97 1.30
A lsstedfuduiugiu UM/ 0.85 1.15

AANsEANE Wl UNITANL I N.A. — 6.A. 2562 | N.A. — 6.A. 2561
ARINNARDLLNUANNAUNTNE teeaz 1.20 1.91

ANNAINIFO LUNITANFIRNINARDS 1% 31 6 .A.2562 31 6 .A.2561
ARNTNAIUANINARD N 1.39 1.22
FRINAIUANINARDINYUITY Wi 0.34 0.29

n:ll n:lgl % o
BELAALTBIGNULNTAN U 39 35
= a v A o
BELARLTDIAUANAIUAD U 174 141
D12LRAYTBIANTNNIHN U 44 43
MNATHUAR U 169 133

ARNFIAIUILATITRUTELNIENIINITIRU 31 6 .A.2562 31 6 .A.2561
o . A o o \

Rl NG AN ARGV LN 0.72 0.74
FRINEIUANNAINIIDTNTTABNLTIE) N 11.29 11.03
BRNRIUANINANNIINTNTENT RN Wi 0.60 0.21

ANNBATIAIULAAIAINNAINITD MINITAITIANINARDILAZENTIAIUILATIZTUTHUNIENINITRUNLIN LFENEana

a

a ' dld = o dy o Y G 1 = dy a o o
HANTNAABINA LL@ZNﬂQ’]ﬁJ@"]ﬁJ’]ﬁ‘ﬂiuﬂﬂi‘“ﬁqi‘Zﬁ'ﬂﬂL’LI‘F;ILL@Zﬂ’]ﬁ‘ZE;IJﬂWNVI’]\?ﬂWTNHVLﬂLﬂu'ﬂﬂqx‘iﬁ UBNAITNULTHNENAN

¥

o o 1] dya 1 1] v 4 G| v ° 9/ A a o a
TNEIDATIAVUNRUAUFADATUUB gmuu‘lmﬂuiﬂ FTNIBANTUUALBANATY TN LN INUTSUSENIVINNADNTLUUNITINU

L]

neludszine



Ocean

Life's pleasure

n1sdsenaugsna

1. ulgunauaznInsannssznaugsna

v
o

131w laldaunana anin (Wunaw) nedside w.a. 2522 foavuannzidau 100 A1 Tnaddngilscasdiienanuay
o Ay Aoy cw - 2 e oA dwye . a

mbeesasuiian iuulfivains Alssusieslufiangnaivnssuung Slffunisdadiunisasmuainanznssunis
gaidsnnisasnu (BOI) siennlull 2536 1dnlaulsan willuiBdnuviau uazlfidinaanzidaulunaiananninduis

Uszmelng Taqiivaissniinuaanzien 500 Sruum duuiiszude 213.31 &1uum

ganandngevLFENAsNanNTuzATesuion Muulizais lnadndnmienalulssimaAnazsinelszmeanadn 90 Uszine

yinlan AN lFLATa9uNNEN12A0 Ocean duduiarasuinlannla waz Lucars AuiULATaqLAaAsaRallaanansmnzia

v
¥ o

(Avadaaw) Uismyeiulunisudnasesuionmuningsdlfiiunisasnuuulfiaunsoneuauaia1uiedIn15189gnAITIS

o o

nanAnsiuialauazuiainiane Aamalulagn1ananLasATasanINYiuass

o 1 1% a

Aunnsnaauaznisae WEnungugnAimaneily 3 ngu e ngugnAtganaliauss SueunsuaziATeNAN

a

£ ]
=

(Food Service) ngugnantaniae il luniaiseu (Retail) waznqugnAtaniiuinlwzesufiaduzeuanuon (828B)

L L4 o

AFENAU N5NA AUINMAN UASNISIINUANRENFURILITEN

LG Tadsunanaanflunilsluginlunaialan foaudanssu arniuaArasasdng uazn19LEMIAANTT Wiaw
(Vision) Massasanuianalaliinugnin TnaiBdnasyiulnuasluannlsatnesieLiies
a = yaa a o - P% =
nsnA nsnaUguyizen WU TR U AR UTLATE U I9ANING
(Mission)
A o ¥ & d{l v &, A ¥ ¥ Q-ﬁl o o
ANHENVAN | NN3ATNATIAAMNIN ANTedREgaIn n1sliilanta nsanswuas N sATaiuLaTiU
(Core Value)

a o o &

Wadlunisnnuuaianiauazi e lflusuuilananiu anenssunisldinmued deial nnsia uazAtlaunanues

a9An? AFeviAn udanvunn A uEandigagn ansia duandfuanesdinsasiiatelunsadingsia Arllaamvan

o o v

A o ] o nﬂlﬂJ a o o P A o a k4 4 a Vo Aﬂl
AenaNNIsdaNiungTmsarniineuazin lunisanduenulivesqdlwnne Inedduimilsiunismunawine i
1 o o a a = = a o 1% Ao o o < 2 o '
apandesriunagnsunisaniiugsianntl Wl 2562 AnsznssunisiBimliinunaudderiad waziiugeuliinuuanagns
Tnagaiiunaindouniisnainlunaianan uazaenanisnszata@uiilldimandouia daamiseaulal wiaunsasia

o a v aa A A o
V"I’J']Nm’ﬂﬂﬂqiﬂuﬂqwuﬁﬁj@ﬂq@ﬁLW’I’]LWNN@ﬂWi?

Milunisniavuanagns sEnazfiatsuntelanialunisaifiugsia nrsuddulugaannnssuuazaniniaafaunis
genansludszmeuaitelszing sandedsziaupondelufiousine Inaluudazlfisusazindadadsnanonn

RansnnilsznaunisaanIuaugsnauazNagns aanaiemuddesial uaziamanaesizinilsznaufae



Ocean

Life's pleasure

1) N13ATIUUIUR 2) NIINHUIGNATLATTOINNNITaAIMUNY 3) N1ganiiuauiiilwas uar 4) nnad3uasng

o

AYTNATHITOUAZAINYNHLLDINTINNY WazHLaUasaANILNITNNANE AT BTR

el ss iU s uiazssifiusanaaesdng (Balance Scorecard) 114 Tnaiazdnuaninuyunes 4 fnu G
1) 4NNBIAIUNITRU (Financial Perspective)
2) YNNBIAUGNAT (Customer Perspective)
3) Huumc’-ﬁmm:mum@mﬂu (Internal Business Process Perspective) Was

4) Hmumrﬁmn’mﬁﬂu’@,t@xﬁuim (Learning and Growth Perspective)

wananN B IR mumiaddnnaaumnan (Key Performance Indicator) 184uAasiae a1 u@on e UN1 5139 T a9

pNuHURNg B iNe e AR LumuANEANsU TR e suaT W s s ALEARNg

al

S

nuilagunilasuazwauinisndian 5 UncIunn

7l 2558 13190 [AS A A ML UM WA TN D AR AU RN 791 I N9 ER

v
v o Aae a o a

1] 2559 U 1AanALEEm Asasa tades Buluiadi Anria Wadui 31 &swnau 2559 Aaayuaangiiia 100,000

1 TnaddnguseasAnaninenisiae uas Wanw ARl

1] 2560 wfia Lucaris §u “Desire” 1#51U9199a China Good Design Award 1ls¥ant] 2560

1] 2561 Wha Lucaris §u “Desire” 173131994 iF Design Award 1l5van1l 2561 Saiilusedadunsaifasifiunis

44 e .
aanuwuuNNalansing liinnsaaniy

1] 2562 wfia Lucaris §u “RIMS” 1§5us193a 8 lrdsziudadaaa Good Design Award 2019 (GMARK) a1

Uszmeadiu uaz Design Excellence Award 2019 (DEmark) annsngdaigsnnisasaan dszmelne

w3 Ocean §14 “CONNEXION” 1#5U3195a bl Tableware International Awards nnwlszmAgang e 2019

wanaNil 13ENEa1H5UIM9Ta Thai Star Packaging Awards annsugadisgaanungsy tszinalng 2019




Ocean

Life's pleasure

n151l52n 21N UBIFEN TalTAUNAIE NA (WUITU) UAsLFHNERS

Ocean

Lite's pleasure

159 Taildaunatd anm (NW1hu)

100% 99.99% 99.99%
1319 Tl eunana wanma 131 leiTeuUnaa mammd 1319 F3AAA WARLT
dl v o o a = o o = ol/ o o
(welE) anrin BuLAE A1iA Auladu annn

v
o '

13w Taimeunana Ain Gudsznaugsnandnuazanmienasasufindmiulduulfzannsssus U (nmnaw)2522 sann
1utl 2549 13EnlHannzilieudnsis Ocean Glass Trading (Shanghai) Co., Ltd. liiatsznaugsiatindinuazdnamie
nansdugirestTEnluanssuigszanauan il 2556 LsEmannzidaudnss Ocean Glass Trading India Private

Limited lWBRBBIAAIABALEFI9LATRUIN FAunUuausng warlull 2559 13 lfannsiiaudnss 136 A3asa Aaes

Bulundu a1 Tudssinalneaieniddauwasimunudanssu i

w3
o

UFEHN/ADUNA tssiangsia | nuan | dszan | [wauiun

- 2@ o [l
NCLUEU A ANINNUE

13 Teideunana manmg (ﬁmﬁ) ]in Tdua usD | fiuansley 5,636 usD 5,636 100.00
Room 1902, Jin Hang Tower, 83 Wan Hang MU 150,000 150,000

Du Road, Jing An District, Shanghai, NARATWA

People’s Republic of China Taldeunana

nsdns : +86 (21) 6135 9505
n3ans : +86 (21) 6135 9428

136 Tedunana insnie Buide 41in tlsznaugsna INR | fjuansiey 50,000 INR 49,999 99.99
574 Third Floor, Main Road, Chirag Delhi, [51"1\1”| Gl’m‘lgl‘]l 500,000 500,000

New Delhi, India 110017 ﬂgumﬂu

AW +91 (11) 4183 4111 GIIGINTGT

131 Fiara inans duluiadu 41 sznaugsna um | fuansiny 20,000 M 19,998 99.99
817l 75/88-91 TRLGYNIN 19 (TuN) wdnien1s3ss | 100,000 100,000

WINARBUAEINTD ATAIUI UAZWRIUN

NINWHIIUAT ARt




Ocean

Life's pleasure

2. anwaensisenaugsna

ANUZHNARN AU

v
o I~1 o

naRS et BEnanNaluATusiATaswin g uFu T uulRza1uns nanlasandamalulatinaziAsadansauiua e

]
¥

a a a ° oy oy A aa ' o o 1% I = a el
wazddsz@ninan MlilAAsesufioninmnnings Iaela gUuuuinade nnzaniunisldau dasnaafiunan
anandaan aadunfesnisresnann Ineu3dnlifunisfusesnmunInAINIRTgIU ISO 9001:2008 OHSAS

18001:2007 wuan. (TIS) 18001:1999 waz dan. (TIS) 603-2546

NARADLTILATAILANUBNLFENA AN NN 8 TALETR9UNENN2A1 Ocean AMnsuLAZaduninlanila way LUCARIS &115u
dl v = o [ al a dJ dl v o/ 1 PN~ dl o v 1 v =
wisaaufiarsasaauluszaunaiflion Teasasunnanisiininana lfiduiseniuaingnAietendesasuazannings
o a o/ ¥ o a o '8 o/ o 1 1 Gl 1 v o 1 ://
Waeunuiuilunaialan udndusignanaudialaanisnssuazenuiaratnafunuaiutranslulsemanay

FelgzinaA

NARA D095 kil 3 UTsNNAINNTZUIWNNTEAR

o

1) Blownware 1Hun 1AsaaufinNNANHUENINIZUANNANENT WEaNIIMALN JaLLfiaLNg 1 uian Tawfa gnudnlag
anAunIzUIRNITantazilntiiuia (Press & Blow Process)
v oA o 4 v A . y A4
2) Pressware Miun Asasufingtuun nsananiis 11se3Un 981 20 LWAIRZHANNIUI LW A1 TN AIUIBIUAY N
dl o % = e @ % dl % d’/ a o
Uiz waniu uiiaded Jusiu wseufialssinmignuanlngnszuaunisdn (Press Process)

3) Stemware Miun isaeufionffinuEaadiniudy Tifly wu ufialad whouiun ulougsdy gnudsteanssuaunia

Al LLﬁ’]LL@Sﬁ/ﬁ%ugﬂﬁﬁuLLﬁ') (Blow & Blow and Press Process)

N15ARIALAZNITUTITY

1 RENAN MmN NARATATacLANe Il ssmnA wazmnslsmarialan Tutl 2562 13mTdngaun19 LN aEwAN 1

dszmmdniufenss 26.57 uazmannsinalszmearniufesas 73.43 TnaiingugnAuan lHun

a a 2

1. Food Service #9agnATvingsNatisn1sf1ua 1 suaziAsesns 1 laausn uavinuenms

| oy o a v = | v P a
2. Retail visagnénvingsnaALan i Hinadndansige

. . = Y Aa v ¥ v = ' ' =< 9y o o - a o ~
3. Business to Business (B2B) #sagnAnfiiliut3umiingdiu sandevuaaanusaniasinge aeliuansineizessm e

dugduniaane visadlurasdny Wy UIEATesRN LazawAng

819 1BENARA MU B RUAH UG A M BuaswiInaane e B EAwiunata lulsuing druunaiasinalsvine

1Enameiugumt e lutlssmeniie uanantl lsmliamiredusireeulabingfmwmsuas g



Ocean

Life's pleasure

annnisutviulugnainngsu

'
=] A

1IN UNT ADBN130IAN R UL NN WI9A AIN9FDLTAY ANUANTENUFADHAAINLUBILEEN TINFRNAIUN1T49aDNAUAND

%a8ay 73.43 10998 18anN1998 Usynaunuiiaintiigsaaulfundn A aaaniona s AUA N AN WA Nz AR

a

gl31) 630 TudoaRuum uwisan danalififianisuaedusiousman uaznisuededouuisnainlunguanéniiyi uazngu

gnéaaties adelsfinu WsEmdsnamauniinaenadaamniinisdndmheduinlldinguilssmanalnanddnannly

' a o

naiuls whannadudsunisiufresuususlunaavaniliundssmean Bume Ruaun fuianssuidsnaTI9aN

dl Y v dl dl k4 2 v -y
FIENTNEY AITNFANULATENAN ﬁlﬂLLﬂ@jﬂ?ZﬂﬂUﬂ’]? TIURTNUNTUASUNT

11l 2562 tEmlfd9aszAuAuNanelazeagnAnlneuuIus Ocean a519n195U510utsuA Ul T a AT A

ARRMINIANTU 26,589 AL 11 Weibo UszinAan was 40,405 AL 1 Facebook Uszinalne warduias InspadsaInm

= o

At agnTanay 12.04 Tutlsvinalng uaz@uine A uFuuusus Lucaris N195U310auusus

v

dulndeatiAal ABRARINIANTY 38,227 A T Weibo Uszindau waz 32,200 AL 11 Facebook UseinAatael

o

! o1 = IS
Wn L LICIRTGIA RIS UL

o Iy o o

uananil uandnEigaesadydruiumaniatl lud i funtssaniuuazarnnsnainsanega ey ANIARN Y

]

109% Werfmaanameafwlull 2561

N1SAAWINA AN DUN

IR N EX RGN

a

TANYAINUNITNLINY A9uTRayNILsNg L 82-2-11.5 13 T1aqiiu HiFsasdnsudn Aannaasufio

q U

v 1

o di o X P ¥ o A a ~ o & P
/MU 3 AN Lﬂ?@ﬂ@ﬂﬁ“ﬂugﬂLLﬂQWT'ﬂNLmq@ULLﬂQ /RIUIU 12 11@ Imf_ll,muﬂ'ﬂll‘w (AN8INTTNAB) 3 LL@sz@\WﬂﬂugﬂLLm

v £
a o

1o7 12 lAgnansaaiauasBuaniiunisnanasslutlansil 2553 AMasnswansan o Ui 31 fuanan 2562 uAsil

]

2562 2561 2560 2559 2558
AARINITNANASY (AL) 50,310 54,087 50,154 51,944 54,052
ﬁqﬁ&nqswﬁmq%a(ﬁﬁu%ﬁ) 121 132 123 126 128

WHNEWE  : LBENENNIUEALATENANIU AN TANTING WaZIEMNIAUAANUWAS

N133aMIRALLNGHAR

o

AnAUMANTe9LBEN WHun nenauia fulu uasiamufio arnsadpmlfanumnasingiunielulssmanazsinelssmald
Toelianauasy dauingavuazarsialdrAnau iy maues ssmanmainsaumuaimiielulssmanaiasesating

= o o o & o
2RI RN TmﬂmqLuuﬂqﬁ\mqﬂﬂqmﬁﬁquﬂqu@m“ﬁ@W91ﬂ




Ocean

Life's pleasure

HANIENLFADAILIARAN

wmeasiunasiafluulaunglunsuandudinuningauazlasndelunislian uazdsnansenubnuausegeuandan

v
o o a

aefga AiugLImsasiuayulindnauynanluynszAuteUf iR unAsg1uAMNIN ISO 9001:2008 991TINNNS

e

' v
Y o o

HenrruuNIAIgIuAINlaeaituLardazaunNe OHSAS 18001:2007 N1Uf iR lEasieeadng uanainudsm

v
o Y

favilnunnelunauAAR 1WA THARAUATLAZN12 LN 1TuAY U EnTaniun1ssaenisantanazianlaldlunig

ayindsssnafuardiwnienlneizimlianiiunisluizasialily

. anNan1lueniAuasdelnalunnauiunisaan
« ann3ld waziinnisinaun Wl wazniati Il lwingUsrasdeus sandennstiiwnenisgoyidesiie
- duiiuBasanulaaadadmiuninaulunaniuilsznaunisuesi B

3N IHun1siuseannsgIuszULNIARNIIALAIIAREN ISO 14001 WHaTUWA 9 NuATUE 2559




Ocean

Life's pleasure

3. 1aqaANLA e

o o =
ANHLAENAINEAIILANLL ALY

sEnaiiugsnalasdsduineananmieduanlldewsielssmearinliineglfiluanadusalszmea lnsllanaduneaans
anigiiluanaduudn dnastlesiuaauidasaindnsuanidfsulunsmsslszmalaenisindyyige s Runs

AN AR UTININD AR AN TG

ANNLALN A UANINARD

UnmamhedukuazdamiladunisudnnialidenlaGuanuaznsliuasiudude waziinnssdudeainaniiu
miﬁui:ﬁmzwﬁﬂLﬂunwgwﬁﬂu wazduidessazenaiielilunissanafindinsudnuazdaundunindanas atnglsf
AN m’mLf?ilm‘l.umifaﬁ”mmaﬁunwgwﬁﬂu‘lﬁLﬁmwam’@miﬁwLﬁuﬁqiﬁql,mzmiﬁqi:uﬁifuﬂq‘mixﬁufﬁ'w \Easanniii
§ﬂmaﬁfzoﬁ“ummﬁumLmzmﬂmmﬁﬂuL‘vhL’Euam’lﬁLWENW@ﬁﬂmﬁmmﬂ@@“ﬂmmammemsﬁ%ﬁu\muﬁluj aavieding

13v9gnutl uasineasRuduaaliilanuiasnesiansniliugsnaae 3um

-dl b4 ya Adl
ANNMIAENATUNIT AT

] v
= Y A

Ao o Ay o s &4 & ] = = = % . o =
Uiﬁmqqﬂuqﬂ@uﬂqﬂqﬂlmLﬂﬂuiﬂ@uLm@W\iiuﬂizLWﬁLL@zﬁn\‘iﬂﬁ‘zL‘V}ﬂ @QNﬂQqNL@ﬂQW@JﬂﬂqV‘?@@] fyquiﬂmqﬂq?ﬂmqﬁ‘zuu

TiunissmeuRenlananasliilansuniun WEmasuanadasdinainlnefiuua Widuleunsuazdunaunis

% 1

fiansoun@uae IneTHin1sinsziuasnumanguen1ansiutesgniegdsasinane ie lifduladnusimlfana dusi
4

¥ a ] A aaa A \ o A & o v oy o o A a 4 A
LL@zSL'Vi']_l?ﬂqTLLﬂ@]ﬂﬂqﬂﬂﬂigqm@uLmﬂﬂqluixﬂuﬂL'Vilngf‘ill UANAIINU ﬂQNﬂ']TeLV@]ﬂﬂq']qu@ﬂﬂﬁ‘zﬂuqqNu@ulﬁﬁﬂiu?qﬂw

HAuRENge AmiugnAnsinalszmaazinisnenialiiReuls L/C

o = o g
AHLAENAINNN T AU AR R IABNLTE

\asanndnwiznistsznauganasedevm tuegdunisasuulasesdnsnendelunan warganssunisiuaes
a o dl dl ¥ o o & o d’l V Yo o v a o A a a o a dl
Eminesdesiueyinidnnaniiaasiesifuniseyifan{Linnsgeqaaeaeulnyinisly Eniacudes

A e e d
nogluszausi

ﬂfa’]mﬁma’ﬁ’mﬂ’]mam

' £ '
1] v

nnAvdanlunnldlunisuaniu Wssmdaui ldarnunasdngaunia ludssmanazainisdmaounuinga - Aenuun

o

o

s1AdpgaLRANEunUlusrAuAuAN S wiillasaannisanufiodaaubiaanslindasnugs spmasnulaeaniy
atEesAfingsssuauarsAinglinsaaNiiatAasdenansenulnensssiafiununisuan Uidnldnssmindana
o 1 KX A A o a a dl o ' ] dl k2 o o

AaNA19AIRN1PNLEUNNT I LaznslFuLedssAnBnntesATasansetnaseLiied iunsrusunsdssudanaaanuly

NNIUABLNITNAR ARAUILIBILAE

q

g ] . = o o v A o o 2y a ] Ao yya
uﬂﬂqqﬂuﬂzllu@LL@zﬂquﬂﬁ‘zﬂ@Uﬂﬂ\iLﬁ?@ﬂ@ﬂ?LL@z@qﬂﬂ?mﬂquiummﬂ\'i?\lﬂ']?u'] Lmﬂ@’]ﬂgm@miumwﬂ‘ixmﬂ U?HV]VLWNT—]']T
o 1 1 d‘ % v o 1 a o v v e d‘ o % 1 <
Wmuqﬂﬂqﬂm@Lu@QsLuﬂquﬁqﬁﬂgLL@zWﬂHz"ﬂﬂﬂ“ﬁqﬂLL@3".]ﬂ"}ﬂ?anﬁ@qﬂqﬂ‘ﬂiﬂj\iquﬂqﬂﬂ?mu@:Lﬂ?@ﬂ@ﬂiiﬂﬂﬂq\?LWN

sz@nsninuaztingzazinainig el Tfunuau



Ocean

Life's pleasure

N19AANITUAENITANNUALANANS

4. TASIR5 KL DRUY

g
o

fitefiumelug) 10 Susbusnfifiedatmngauayemaidauifiediu o Uil 31 fuanan 2562 il

A1 Taana UUNY  SaEaz ‘
1 1 Tedeulasis s1rin 7,000,000  32.82
2 WNeTIR SAANA UAZARNTA 2,076,330 9.73
3 WNEATYN DAANS ULAZAANIE 1,632,131 7.65
4 TOYO-SASAKI GLASS CO.,LTD. 630,715 2.96
5 YA Uyaimtanaid 517,613 2.43
6 WLGINA TAEANA 245,218 1.15
7 WEWNT 044nNa 94,239 0.44
8 THAILAND SECURITIES DEPOSITORY COMPANY LIMITED FOR DEPOSITORS 94,100 0.44
2 w.a. ganimid Inegiunaal 32,800 0.15
10 | wesiu led? 5,000 0.02

naui{Defiunaln v ladeulaass ain Detfjuaee3¥nauin 7,000,000 fu Anflbenas 32.82 Inaimizem loideu

4

Taana e Anguesznadasnaiuitetiumelun) Defiuduau 9,492,792 fiu Andluetas 6245 vesauauiiunanmie

q

v
o a

Fudaviavum Teilg ﬁ‘ﬂ'ﬂﬂ@ﬂﬂi‘“’mﬂﬂi‘“’ﬂu‘ﬁqmmvw LNadIITINIWE

—

ulannanisanaRkuiluaa

lunsfiarsanansRuiiung 13Enararilasnailszneunisuaznanauunuaasgnadiuluscazanaiungn Jaiinng

'
A 2 =2

e[ Tunaazfaadlulilnudaisfuiizem 4e 45 Teanivuadninui iuiaRtuunasain[udssinnauuanainitunals

|
Aa a o o

RuunalintanInauauiu fuazivin i Tmaiﬁ%unwmgu“ﬁmnmﬂavqué netiu lunsiniEvdsioanananuazas

o

ag MudliuaRuiTuna AnznssinisenadnaRuilunasyudrenaiungnetiuliiiuaiense Wewiudnissminanils

al

anpasweiasiniguiy wazilelians Suunaudc ‘memu‘lumﬂawquﬁ“ fatiunsulunisusygumsasialil

@
o al

1ayan15NLRUTUNAIRILFENLUT29 5 TNHIUNTAIYE

NANITANUUINY ansnls@anw) ans U unanaiuy ARTINTFANLULTUNARD
Uszanil AR (LIN/9U) (L) mlsans (Fazaz)
2558 6.26 3.13 50
2559 4.43 2.22 50
2560 3.09 1.55 50
2561 1.15 0.57 50
2562* 0.85 0.57 67

e : M9angRuunaanuanisafiunulsyantlazfiecliiunisiansaneysiainidseguiteliu



Ocean

Life's pleasure

5. TAS9H519NISAANS

TseatnansdnnisrasiBEnilssnauficuaniznssunisitBem anznssunnsgatias 2 Aok LN AMENITUNIATIAGAL

b2

WAZANENITUNNIATINILAT AT ARRLUNY TnediAniz L A adlulguasnenuuan|iun 1) aeanuimungniiuas

TRINNETAAIVUNY 2) @189UNNINEAR 3) AneeuLinyTnisdu waznaluladansaumne 4) ANENUNINENTYARA

[ ATMENTTHNIT

| |

ATUZNSTHNITHSTUINAL
ANINTUIAADLUNU

( ATUENTTHNITATIADU ]

\ NSEUNITHAANTS ’

_( AD=NSSHNNSUEMNS ]

— = &
darurenisusing HEUNEN1SLEINS Haunamsusmns HEunEN15UEMS
NTHARA Wringniuazdemndn Uny@nns{u NINENNIYAAR
. &gl ‘ uazmalulafiansauwa
a o
AMENFTUNITUTHN

AENITNNLREMLszNaURayARAENIIAMYM HANNTANNAINITD Ny AT wuazlszaunisainifendas
Auniganfiugsnaresizem nssunisusiasvinuianuiiugassluntsiinuanagns fanie ulaunsuasiusiazeaizgm
= « va g Y = ' Y a o ' o a ° g
Walselomivesildaulidowdayndie Inaanrnssunis uaz{iBusseaAlgesaniuunugsia uasinuuanagns

FUNDINTLINNTANNIREI

ADANITNNNILEENLILNOUALNIINNNIYARUINUIL 9 YN l1n3sunn TN RF2139111nN9139103 1 vinu Il daudqnlunnaims

AU 3 VU UATNITHNEBATTANUWI 5 Y1 FaNndNenilaTeenssinsisansyin i ansanenaiiet wmsnzan

o JU7 31 FuanAN 2562 AnENITHNILREMUsEnaUfayArasIsEwNse LY
= ° '
T2 - d@na ATWNU
[ | a e

1. WeanT duiisaganiae] lszsunssunng
NITUNTIATINUAT AT AIRBLUNY

2. Wwiensk daana N9INNT

3. wigsn U 7in NITUNNIRATE
13TEMUAMTNITNNINIIRADL

4. Wnadd gy aAnIALl N9INNNTDATY
UITEMUANLNIINNTATIVIUATNANTDN AR LILNY

NITNNITATINEDU



Ocean

Life's pleasure

T2 - dAnA AWMU

5. WNSING TN UWA NITUNIRATY
NITUNITATIAAAL

6. Wedeilsriiu Ignana N9INNNIRATY
NITUNITAIIAAAL

7. Wnaluvgl Nalasnu NITUNNTRATY

8. WEWing dadna n9INNT

NITUNNTATIVIUATNANTUNANRALILNU

9. WNEATEN uadlaoy NITNNITEIANT

NSTNNTHAAIUINRIUIN

NITNNNITINAMWAMIA BN TOUNULBENAS WIENIF daana WIAns SWiBedad weuing dasna LazuIeaIasen

ugaltann dasludnuil asanadedesouiu wianilssyiunTdAny8aLEEm

ADLLUA BIUIAUUNUDIAUENTINNG

13NN LN UN U NN N AN FURATOLIIZ NN ATUENIINATLAL N3N TRE et aLan waglFn1vuaa I uIantinnLay

AnFuRageu i lundninuainnsiniuguaian1sAunanuITENA L1889 TnaAenIsunIsTEAAN
o a P oy v ] = | o v v :; ¥ ° @A ° o 2
fuRaTeUFAeLnell neruNTuAazAuD eIl uN I netiuanN ALazFiannAMTiuaasylunn i iugualinng

v v v
S [

anfiuenaastsdniuliliess Toadaeiiefiunazfldoulidiwdes Holl Angnssunistsdnaz uaeaINgsunng

Y o Y @ Yo a a a o e‘d‘ % al o v dl v a
i mmﬂmﬂuaiwmmu’tumimmiqmmmumwmmnﬂqwﬁmmﬂq ARUZNTITHNITHRIUNR UUNNBRSAITNTUNATAL

v o a
NAaNANL

v o & o A -

1. MuualazayiRadusial Wusha gann190l A9981U99N19gINA WIHLEUAEAANIINIIANEUEINAT0LTEN NS

9

{ o
o a o o

e‘-ﬂl A b Y = 1 d‘ 4 v v v 1 1 -ﬂl
natselaminannauazeiuaafidaulidaudanndiy InsaniviieainsandsAsliigneliuetieieiiio
2. pouanlinistanstEmnesin llfaamanugasniiasnss inenadssTamigeqnaedianig uavegnialunseuaes
¥ o -ﬂl = us/l @ o & v C a o a dl
nguRneuasdiariivundu 1eenesang anviaiullnudnglssasAuariietsfuaestiEm nasnaunAvesitsrgn

A o
navu

2320

3. MuNULAr WA NILTE AR UNUN ANENANTBILTEN LU szHMUAZUNUN1TATHWY

4. pualiidszuunisaruANna A Iz LN IANNIAENTINL Y AN NG

5. gualiilszuunianmageunilsz@ning iansmmsasuinefnmsasuindaassuazinaaaunisly

6. AaLNILLAYaUAILNIIRUe InsHnaLazsuNIRuLszAnt e lfisneanuntianesesnsrsnaugnsiasuaiaug

7. friuguanisUfiiviinnaesanziiaunsliitinnsianisedafilsrdnsnin nelfiaanuideslussduniiunedanig
% o @ a o v 13 v Y a b4
14 Tlunsauresnanussinivianazlsaanandaufianisnalsslanila nafmualianfizmnsiesseanm
HANNIANLHITUABANIZNITNNNIDENANLAND

v
o

8. AUALKUNNIWAMUIHLEWNT sauviauleunaFesAInaLuny uazuiun1susAdsmsaulndilaawiiiuansy



Ocean

Life's pleasure

N191seTNAMENITUNNTUTHN

AznssunIsnuualiinisdseguilutlszamnineu uazanaiinnslseguaiaiiamnaiansnnzasd Aty lneaaynig
a o ¥ o ' 4 & = ¥ ' ' o & ¥ =

trEmazudanmuanisatsihisllinssunisusiazvinuiunaulunisdssguaninssunisaiagaine vest Tunsysegy
wiazAeaziinianiuuasznistsvguansamiiasnadaian Inadansemeauagdnanisnniuiuaesssmiiuaiee

A A

dszan Tunisdssguaniznssunisusiazaivauynistisnazdpdamivaedylsvgu sadaunnsznislsvgu uazianans
dsznaunistszguasaiinetedion 5 duinnis e liianenssunislidinandnsdeyastraieanalunisszguusiay
33 Uszsnunssuniavinuiindszsuluinlesgn Tunsaindszarunssunisideg lunszagu viseldarunsadfumndhnls

Winssunistanntlszgaiaannssunisvinuniailussanuntlssgs

lunnsiiansainEeesing anszidauansznisdszgn Uszaundssgu 1Hdnassinanlunistszguetaiasne uazidln
TannaldinssunisuansannAniuluisedsne eg198asy nsaui lundszgn Winendidasdinemnn e liinssunisauy
dJ a A d’ al v ' d’ a ¥ al dl aa a al dl :// = al
wilaiiAeenilade uwsinssunisteildulidoudelubedls azlifi@vseandasasazinuluizesiu nadlazuuwdes
winiu Uidszsnulunszgueendeainaudnuiiadaaiiudesdann wanainil ansznsaunig 1alinauddnyisesnis
o d‘ o o ¥ " o S dll = o o & =< ISP v
pnanaaiuaudausianieadselond Inaivunliiinnsmaeuizesnistensemanning sondesaeunisidauls
! al v a a o 1 a’/’ a o [ v a v dl
dowdgaenssunisuaziiinislunisdssguanznssunisiidm lunisdseguusazaivaaynisusdndluginiig

Apnsenunnslssgn uazdmiumeunisdssguiitiiunisiusesainanznssunisluaiadall o dninaaniynig

Ennenenanslssneunisdsvgaiieazaanlunismsaseuuazdnsga

&uFulull 2562 AnurNIINNILEENANNTLITINA MU 12 AT UazlseguNaNANINAMUANALNEIT L8193 1191 1
AT ADIZNITUNITATINADLANITLITINAUIU 4 ATY UATATUENITNNNTATIUUATRANTUN AR LN UINTUSTNA U
3 A3 Tuszndnadl nesunanlidilugjidmslafinnsdsegussndnaiuetnelion 1 afaianisaiaunaniluniasniiugsna

Ieludiel e aungsaumas

N15L15NUsETNUBINTTHNITUF N 521 2562

SIETANTTNNNS sz szguiing szan szan szanaoy
ADIENSTNNNG Nagan ADIZNSINNNG | AMZNTINNG ey
UTEN uuANA ASIARDL ATTUAL ASAT 40
HNFTTETE Wanan
ANRALLNY

1. 11847 duiiFasaiiaed 8/12 11 - 3/3 111
2. unemef aana 10/12 11 - - 1/1
3. 1WeIn U 7in 9/12 111 4/4 - -
4. Wnedaa sty AN Al 9/12 11 4/4 3/3 1/1
5. Wneifana Tlwenuui 11/12 111 2/4 - 11

6. Wedrlsriiu Agnana 10/12 1/1 4/4 - -




Ocean

Life's pleasure

SIETANTINNNG sz segniing sz iszan szanandoy
AMENTINNNS | WAISIWY | AMMESNTINNS | ADMENSTNNIS RRE
LFEN AvuANG ATIAFAL AITUUAL RSN 40
H5EazeNT Wanan
ARBLUNY
7. WeuNngn Nalasnu 5/12 1/1 - - 11
8.u1eWsiNg edana 11/12 111 - 3/3 1
9. W9AN993EN uadlaanyn 1112 11 : : 1/1

n1suagunilainistansasnannsnauaILsEn

sredanssung o Suft 1 unsan 2562 aa/ans/law o Ul 31 SunAN 2562

(ATUIU) ErAT LR ([ uIUAY)

o &

1. UNeANT ST eaaa s - } .

2. We9k daana wazhaANIa 2,076,330 - 2,076,330

3. wieInue 7ln - - -

4. wiedad Wty FmenIAl - - .

5. Wrafrna Tuuenuusd B, ; B

a =

6. Wedlszili anaua : - .

q

7. WILLNNER Nalasnu : - .

8. wEWNg ddana 94,239 - 94,239

9. WwWaasan uaslaann - - .

H1U3UNS
[k

o U7 31 fuanAN 2562 HLEwnsrestiimlsznaufosyanadnuan 5 i Atsneunuse i

1. WNANasEn uadlaenyn NITNNITEANIT
2. WNYIAN UBUATIR EEUIN9LINNT AIENUNTNENILAAR
= ~l ° v o a o A a a
3. weanys Arla E{E1198N19UINNS @1enuiyan1stu uavinalulagansaume
4. Wegngd WI9NIT e fun HBNUAENITUINNT AIENURRIUNGNATUATTBIN AR NN

o1 a a
5. WIENE WS VLWI?’QL! TUILNITUTNNT @IENIUNITHAR

©32¢
Do

1 - ° ° \ 2o = = { o
UWIENG S InTsasl L?‘ﬁ’lﬁ’ﬁ\iG]’]Lmudéﬂﬁu')ﬂﬂ’]ﬁ“i_l?ﬂﬁi ANE9UNTHAR WA TUT 1 NOBNIAN 2562



Ocean

Life's pleasure

AMMZNSINNITUTNNG

a o

¥ va a 3| o A = n’/’ a 1 o o v Yoo
ammmmlmm@ﬂimmﬁmxmimmimmﬂﬂuﬂsmmﬂLm@u LLZ\]%“]&Nﬂ’]Tﬂi‘%‘QNﬂTQWLﬂETQNﬂUW‘uﬂ\ﬂu?:ﬁmUN‘Qmﬂ’]?

al

Walsziiuaninaaiauaznisuavdiulugnainesy Tnelull 2562 AniznssunistEnnsiinIstse eI 12 A% uay

o o o Y

dszguaisiimeuanan unsaniuninauszAuEdanis 1 A%

U

AAULUR é']ﬂ']'ﬂﬁﬁ']ﬁ“llﬂdﬂmtﬂ‘i‘i&lﬂ’]‘iﬂ%‘v]'ﬁ

1. AN LAZHLAURFRANIZNITNNIT
- ulawng nagys uazeuisznnnilszantanaiismm
- TAaN7ANUAUAIT 2TILTI NIAINURTUNIINGR MU LA essns
- NUNUNANAIAU addANTUAZATRAL NN WIER ANz aN
2. AARIN ATTLAKA LATINENIUABANAENIINNNS
- NNIANHWUANN LN UN AN LazaLsran @ arnuALIfuTa LA NAMENSTINNS
- PIEUNANTANTIRITUAIUNNTINY N1TRU LATNNTHAR Uraninen

£
o

- Miuguanazienuliiinineaunanislssiiupnidasssiuesinaiiuselnauna wWieniannuaax

a4 Ax o o
LAENNNRANTERANATY

(7

3. AW muR A uNeLMNNEAINANENTINNNS

n15ulagunlainisiansasuannswaIaILsEn

SIETDLLTWNG o un da/ane/law o un

1 NNFIAN 2562 U9 31 UIAN 2562

(ATUIUNY) ([1UIUU) (ATUIUNY)

1. W9anasen waslaann - - }

2. 1NIAT LAUATTE - - }

3. W1eLADT AT lARN . . .

4. un8gAEl WINNNT 185NN - - -

5. wnangene Inlsad . . .




Ocean

Life's pleasure

LRUUNITLSHN

v
o o o o

ATUENITNNNTLTEN IHANALAIAIING AnBiguna AseAumaaaIynizsm Tnaduiiidnnistsyguanznssunig

v
A o o A

AMENITNNNIYALDY WANNTLITINED oYU $9NTIN9AN T8 UNTUETNANIZNIINNNT 1ENTUNTU sTTuE D BT uuy

wanesnenisdiayatlsrant] WUy 56-1) wazsneeulszant) (WUL 56-2) AagnaudpiLaNasAINAnguNIen1un tne

1 £
a o

WIYNNILEEMA LA Fun suseas uiiiaangacinaiunsn lunistdwnsawaniynisudEm i duldanunguune

2 o

srillaufie Ay wazudnnieiniuguanani1sna tnaieaiyn ssEiIunIsneuINuAngRaI NI uaTuaLY

al

ADIENIINNITANANIANAUETHADN1TUNTINNN93EN el

T - AN AUUUS/  a1el Qm’gﬁﬁmqmiﬁnm BN AL
€)
WA AnAguNg 45 | - fyayain gameiaiy | 2558 - taqiiu WWITYNITUTEN UATHIANIS
a a L s a d’ o
- . ALANANTT ABUSNNOTEIANARS 13UN3ANNLALNAIANS
BIUYNILIEN Ay a
e - wATNNTT T 2557 — 2558 HTeLa2UN17UTEN
EAAN1ILIMTANN e g k
o . aRNAINTINUNINLAE A, [Eaunang
LAENAYANT L

- fynyss Aadransiingis

NPNANENAAManITAN e

a

r-hmmmunssumsua:éu N9

wrEminlauneglunisimueAineuuunssunslud R NN saNiUNsEUinNuaT AN LR ATELTBIATUENTINNNST
= = Y o o | iAo Aa PR o o e =
WeupeslaiuanaAseuumunssumslunguisinidawnaindipesiulunanananminduisdsanalng uasinimumou
Nntl IneAnszNITNNIdInILAZia1 sl AT AELLNUAT UG RANTUHAS TN AUD AR LUNUNIMNN T ANFIDATUENITNNNT
VRN g . , o N e

13 ieNansantauesendseguEnefuliNeaysls

A mFuAinauunuiisnng Wisminszusunisiansnatneuunuinuanzanlae liyadneuunuaesizemly

HAANUNTIHN wenfuasiaunindiAeai uNiaNalsznaunsIeItsENLATHaN1TU TR UNNUsTNaUN19WA TN

n) ANADLULNUNTTNNG LL@%ﬂiiNﬂ’]‘é“gﬂﬂﬂﬂ

a '

szguandtyfDediu Uszantl 2562 (A5e7 40) HnAeWIRAIAELLNUNITNNNG NITHNNIATIAAEL WATNITHNTATIN LAY
NaraunAmaLunulszantl 2562 wazAnauwnuiluludalusnniesas 1.3 1esRduiiuna s9uT9ansanuanilsan

naaEueuestlsauyaniiadugaas Taiaeawaclifinaium 10,000 U1m 3winiua1usm 160,000 um uazlé

savmng WianiznssunisizEnilugiansandnassiinssunisusiazvinusial



Ocean

Life's pleasure

] & o a
ANRALUNUNLLUAIEY

1. ARDLLNUTIELADY

AMEZNTINNITUFTHN

1era1UnIINNg 81,000 81,000
n3guN19 45,000 45,000
AMEZNTINNITATIAADL

1/9281UANULNITNNNIATIAADL 25,200 25,200
NITUNITATIAAAL 18,000 18,000

AMZNITHNITATIUILASNANTUIAIADLILNIY

1928 1UANIZNITNNNTATITVILAZNANTUIANADLILNY 15,700 15,700

NITNNITRITVIUAZNANTUIANAD LN 11,200 11,200

' S 6 o
2. mm@mmuﬁmu‘lﬁuua
Al ve v v =< Y o ' A o o ¥ A 1o o '
- ﬂﬂwﬂﬁ‘ﬁ‘llﬂ’]ﬁ‘ﬁl’]ll‘l’liﬂ?UN@UMN’]H@’]Hﬁ;l]ﬂm/ju @\11@@ﬂ@ﬁ‘ﬁ‘ﬁ’}[ﬂ'ﬂ'i.lLL‘V]'LL‘V]Lﬂutﬂu@iﬂﬂ??“ﬂ’]?‘l’li&lﬂ’]ﬁ\iﬁl’lLLWLN

v
a o o

f1ismn331u9U 8 YU Yuaz 20,000 L TuN19LlssgNALENITNNNIATIN 5/2562 HATUT 13 WoHNIAN 2562

3. AIRALUNY LALRIFANITAU
- ad

patiu Ll 2562 UaEmanaAmaLUmLNgTNNIg waznssunsgaeias Hiuinasunisdiuan 9 vinu sasfluin 6,699, 600um

(Wdag : un)

S TANTTNNITUITEN NARALLNULY NARALLNULY NARALLNW Y Tudanssunis

g’]utﬂi‘i&lﬂ’]‘a‘ g’]utﬂi‘i&lﬂ’]‘a‘ wanssums

AR ATTNUAE
ANaTUN
ANRBLILNY
1. wnadng auiizasadiaed 972,000 - 134,400 20,000 1,126,400
2. wemaf Saana 540,000 - - 20,000 560,000
3. WEaIn1uA 71m 540,000 302,400 - 20,000 862,400
4. Wnedau WwsyFasniag 540,000 216,000 188,400 20,000 964,400
5. weisang Tusenuust 540,000 216,000 - 20,000 776,000
6. werfertlszily gnana 540,000 216,000 - 20,000 776,000
7. Wganan nalasnu 540,000 - - 20,000 560,000
8. Wewing dadna 540,000 - 134,400 20,000 694,400
9. WaNRaTeN uaslen 540,000 - - - 540,000




Ocean

Life's pleasure

) AABUUNURLEZINS

U dl & v a
1. AARLLNUNLTIUAD N

= a o P ' 14 a I a | A ' ' a o o ' a
- Tutl 2562 ‘]_Iﬁ“]:leLL”I@’]?;IV’Y]ﬁl‘ﬂ‘].lLLV]uﬂﬁ‘%ﬂ@'LlﬁfJEIL\‘luLWﬂu NUTEUADAITDLALANLAUNINLTEAIATLAUY U

A 1 o o

dognaer InsAnilatatszarAumnis uarRuludadseant Twnfusnnsre3Emanuan 5 e sailuku

v v
o a

NAY 25,206, 8221

2. ANRALUNLAL

a o d” = a o Y o v o d!/ = v Yoa a o % o ] 9
- NUNBINUATTAILALITN UiHWi@@@iWNﬂ@\?‘VA‘LA@’]?@\?L@ﬂ\i‘ﬁWlWLLﬂﬁ;{Uﬁ‘Wﬁ Imﬂﬂiﬂ%iﬂ@m‘l’]ﬂiu@ﬁlﬁ"]@'lui'ﬂﬂ@t

) Y a 1

3 -5 daufidnsansluazanludnsenas 3 - 5 nelull 2562 1FENana Ruannuneuasaassdnli

QU

v v
Y oa a woa

HU3119 5 918 an I uRuisdu 1,010,250 1

al

HARING

v v
o o

U AUR 31 funnAw 2562 sEMANINUsNiaduaIua 750 Au taautiaily wiinaoundaia lugeauimungnan uay
F0INWANINNUNE PINTRIAENUATLAYUG A1UIU 183 AL UATWINUNAYTR luANEUNINARENA WU 567 AL
Tnelutl 2562 1dnlHaneRiuane Uy uarRunalssTagiliuanineuduRuisdu 340,514,775.83 UM T9{u
1 = rda’ =X a A 1 1 = 1 A 1 = :; a da/ d” a
ANRBLIWNY uaTRUNAUsele TN 899NDe RULADU A998 RUTI8WMABAIATENTN T9NTRILTELAEN LAY
TIENARLILLANFN] AINANEHUZITY JUTIELUABAITORATANAUNIUTEAN AU EAANTT Rudeinaenn
nsdniilatedszandunidafdnnis Ruluiatseant SusedaniaRulseiudinn was RUANNLNGNUANTDIALSTN

v
o o

S P o A e o 9a
Naneli uwum’mmvl,u‘lmmuQmm?mmrﬂ

wlannelun1sWRILINE NI

a ' a

dnuneaeisdgm e nsnauqurizaninlunisld@daduniudniusiiasasifionuning  1BEEaNEastng

o

asvlalunisliilentaniineu “sanuwtisifulszaunisnd a59assAauliiige wulaluwuunidug e nnanieiinauiu

a o

11319 (A Career with Life’s Pleasure) wiinenuaglasulantalunisiaanidunisendnuesnuesldnieansulantalunnsg

= Y o = ¥ a v ¥ ¥ ' < o/ g o a v I a o ~
bIEIUFUASWRNUN LW@@?’NNZ\]\T’]MLL@tLﬁ]UIﬁIﬂW']Muﬁiﬂﬂﬂ%‘iLﬁmﬂﬂﬂﬂ’]‘wﬂ']‘i.l@lvl,ﬂﬂ‘l_lﬁ]i’]@uﬂ’]LL@ZV]N‘LqIﬂ@’]ﬂ?‘IIﬂQ‘U?HV] LN

'
o

o Al b a a do A ay 4 a o
ﬂlULﬂ@'ﬂuLL@Z@?’Nﬂ"}iL@iﬂ&ILL‘]UIEW]ENEI‘LﬂﬁLLﬂ‘].Ji“lﬁ”Vl

v KR o 4

~ . v & o oA A gy o
MNAAUBILTEN e NN stneusuua Wi agemafiaaia liniinauld

o '

P o @ S
trEnEad I nidnauiiluninaansnia

' 1
o =

Ql Y a o al o | o a oA dl v o a k2 a a ¥ Ly
WnyuANuarlinEenanduduiunisdfjiRnuiaenafes wazatuayugsnaliwsgauinléluanionimin

v
o

dl 1 < o dl ¢ = v J v a o
Lﬂ@ﬂuLLﬂ@\i'ﬂEﬂQﬁ"]G]Li‘qsluﬂ@ﬂ‘i_lu i"]ll‘VNLW@Z\'I?'W\?ﬂ’]'ﬁﬁJWQ‘W’ﬂI@iﬂLLﬂ@jﬂﬂ"]"ﬂ'ﬂ\‘illi‘h‘%

wrsniaesiulunislilenialunisdnesnu nmsdfimsenineuesnainien Husss uaznisanguanauumuimnnzas

AuAtutsusazan sl iRen Arundsauusazniiidanirandenlininaunauieud Wauwasmule il

FNARNAN A NUDIAL




Ocean

Life's pleasure

o =

11431 2562 NeiuN 1EEN IFTANANAMTNTENALINBATARUIANE TUBIAN LN AN ANEATWLA WA W N ANTN9U

al

N

souadINas A MEinlaasn A AN LA ussINasANs WuAnInuIeeL3EY Inauiivlssinnaesuangnanng

Hnavsnuazmuiaantu 4 1szinn

1. angmnan1smuinezaNiugin (Leadership Skills) MU 10 NANGAT 994 19 FU
2. wi’mgmmaﬁwmﬁﬂmﬁﬂﬂ (General Skills) U 22 NANGAT 99 39 FU
3. MANGAINITWALINHLANEE9Y (Functional Skills) MU 18 NANGAT 991 21 §U
4. MANgRINI9AINTMUIIINBIANT (Culture Enhancement) MU 2 NANGAT 39N 4 JU

v v
o o

uanaNHLEEm daninadndaunistinausuuasimwiuanilneusunauentssm \Huauiuiadn 46 nangns

¥ v
o

Tnaiganudalutl 2562 nineuesFEnilanialidinfunistneusuuasimun 99niadn 596 AW AnNNINUYNITAL

2 1
o 3 o o A

e 658 AU (F19Beandayaniaiau o 4ui 31 suanan 2562 delisuminaunanesn uazinBunenszudnst)

AnflutaluannsEnausNLazRmueas 26.4 Falua/A/dl

EnganfuLazlfinnudAyiuaurainasaaswineue Wisniaduluananuauania n29181uaznsiaen
Aundantineunszinllnuanulsraaimiegsnanesi 3 InafansnnanANaINNIOLAsANENITRTAILEAAAS
A o o \ A ae o 2 = fo = o= A a o a aa =
MnnzaniuAusaumzEmiiuas il Ingliafadatiend doymif i ANITaNIAIAWT WA 81E ADIUNIN
= P A P Y A o Ly vda s ) ol ° & a e )
ansavizaanuraulannguunadnasedld wismaslidndefniengaindunaeinnguunaiinue uenainiussmagll

Uussnunliasinslaiseussnuianguunaiiiuduain

s liiaaudrAtyuazianswlumnuunnsiesendnayana waziindunayliilaniannavetawinieunu wngdedsu i

usseNIAlUNIMIULTARINNsULLEN wazn1sgnANAINTA°

' ' '
o A A

uanaINy widndesaiunazguairasaonnlaenisuazqgraudareaniney lnaliinaudr Ay seniswmuiuay

al

v
o

LAINAT NS UAIINDIANG TINTIINTAENLTILNNIANA HIN1TNI98

v o

ulaunadiunistdnsmineinsyanazestignaeardeiuanuisaivaruntivAuresngunie tEnneuagiy

1
a wvaa o a o

o a A P Y o o = = a9 o A =
?‘LlNﬂ‘ﬂ’ﬂquzm’ﬂq@JLL@iﬁWuﬂﬂ’]unﬂﬂum?zﬂuﬂﬂﬂﬂgﬁm’]ﬂLL@z?zLUﬂUﬂ{]Uﬁ]WLﬂ?.l')’ﬂ'ﬂ\'lﬂuﬁuqvmquﬂl’ﬂ\'lmu UTENU

a a

ulaunsgualiianinuandenlunisineulidemainnisdjifdeee afiuaznisiaiu sausienisagnaAINizeaIsaziie

a

1o WiIneUEeL BENYNAUNEANS lun1FeeiEeu Feenditeseanu Naiun1sazilin@nsdouyARaTe AnEu LTy

9

' 1
= ' A

! a A o 9 A o = A a & o o P o
ﬂ’]T@QQ@zLNmWT’ﬂQﬂﬂ’]N NITNRAULLNAN ﬁﬁ‘ﬂﬂqﬁ‘ﬂﬁ‘zwquLﬁJLﬂuﬁTﬁ‘NV]LﬂﬂﬁluﬂumuLﬂ\?LLﬂza’ﬂu IQELLQ\?L?@\?VL‘]JEN

'
v o o A v o a

Wutyavie fuinisuazidnnasluaiaaunineinsyana Uidnarduasungnisnin liiuuiaiun uazay

e>or

AtiunsdanIsuazufilannanseinadnwiurioed wEmliinnsiusesitazAuaseyanaiiiugaaauetnauninzas

¥ PRIy o v @ o ] ' o 4 o = 1%
m@sﬂ@mmqm%gmﬂm%Lﬂum’mmumexvl,umm@m:‘wumwmmmﬂmmmmamsmwm




Ocean

Life's pleasure

6. NSNNLAULANANS

ulainangAumsiiiuguananis

o a

s lFnuuaulesunanisinduguananis Iaadrsdeannuannisinduguananisiadiniuisdmaanzidaw a1

wwannnatananninduislszmalnaiouue Iaalfidanin “uaninusinisiniuguananisanunanussiniung” e

o

duuuwaniunianiznssunig fiisuns uazninaudadunanlunisaiiugsia dnnsEwsdnnisficamnudadntdqass

o

AR Nngnoued suidaudetivAuningsdes iEmanliugsianuuuinangteiuiugey gnsiesniunguung uay

] ]
@ aal = a o o

Wuwlilpnudetiaduiizwm nalfinsauaesasasssuig InadianuisuaisaufunaznIfuawalin12a1iuea1uaa9A e

a

a

%‘]_Ii‘ﬁ’]illﬂiv@%ﬁﬂ’]w E‘Iﬂ[ﬂ'ENLL@ LV]F;I\‘iﬁfl‘?lHﬂ'El @"]uVLﬁLgEWmBJ’]EI wananil ui‘tmmn’mum“lm%smmsm‘lumi

al

sriflugsia e lHfiimmsuazminauiied s qiimuﬁmﬁﬁmuﬁmmmmgmmxmm?uﬁmm@u ﬁutﬂuﬁuﬁfm

'
o

s a o dl % 1 dl o a 2 v a ak o
ﬂﬂd'ﬂqﬂﬂﬂ"]ﬁ‘m‘ﬂ'ﬂﬁﬂ?iﬂ%“ﬁdiﬁuﬂ AUNIN ANHTDARLFATH nsliilanng naiAswialiinasfTaiuLaiv

N5 iRMUNANNISAIALALANANISNR

(1) AngraEtianu

s ifianuansndndaesgnaliunngs vnae Tnsaduauu dadin uazanuwsanuazaanignefuldsuananugiu

49

FNNUNNEuATNNTTINeadeq enfivdu A lunste 2ne teu wanmindetinadasy nsldFudauutisaninle nadingan

avd

Uszau Eatiu LLﬂumimemwmmmu’l,uwﬂimmmmmu el avsgnetulunsauannszmstszay nsaue

feynnaieiumMadendaiunssunis waznsdsinninaniin manaeBEnswus InelFmouwmssluundanisuy
il aaii3 i http:/Amww.oceanglass.com/thiinvestor_infod3.htmi naananudstinalifiafumaunnuemisienans
wannineuviaszmalng

oA

U?HV]N“L&IH‘LI’]?_I@QL’&ﬁ‘llLLﬂ“’@’]u'J?;Iﬂ'JWN@”mQﬂSLMLL NN @ﬁu Tmﬁmw‘mimmmL@@namummﬂi”mwm”uwummmum

al

v = = A Yo v o ¥ Ao o a o yaa A
Lsﬂqf\lﬂLL@zLWﬂQW’I’]LWﬂIWHD@HuLﬂ’]ﬂﬁ'gﬁﬂim@ﬂ’]\?'&zmqu Ium?ﬂizm\l‘]_l?‘tr‘wmﬁLuuﬂﬁi'ﬂmﬂi%’ﬁuimﬂh'}ﬁﬂﬁ?%mﬂim

o Y a v

o 2 vl oy as \ A
'&@Usﬁusﬂ@usﬁﬂHﬂ@uuﬂ@mﬁLm’]ﬁ")ﬂﬂﬁ'zi‘ﬂmﬂﬂﬁ‘qu

a/

°1I“L<L Tmﬂﬂiﬂﬂi@@ﬁ@dﬁud@@Lﬁﬂ.lﬂﬁ'“"]]ll‘Wﬁ"ﬂNL‘ﬂﬂ’&’]ﬁ‘ﬂﬁ'“’ﬂ@‘].lﬂﬁﬁ'

o

dszguatsmiinauiulssguaunaninausiniuue lna19AINa199Ntesaazidan119eN191sega LazANITILLeY

AzNITNNIglUINgzFne) e liifReiuiansannenduy s

'
a I~

fafunaulansidindssguidaiuiiaatazuundas uazniflunnuilszasfuasdadiuionaaznauminaliisiounu

©32¢

wdntlszguils visaanaazuaudninisdindannisiseanlinssunistaszaesisEmilugunuuarasnziudeany

a

14 sy o o = o ' ' ¥ (P = = ¥ Y aa = o
[ﬂ‘ﬂ\iﬂﬁi‘ﬂim mmum'a‘mmuuummi‘wnmﬂLmzvjumﬁnmmuumﬁmmmLLuu LAZURNNUUNANENINENNY

P a o = A . P =R o A o a
Hﬂ'E]Vluﬂ.l@\‘i‘]_l?EW@WNW?ﬂ@QW&LUﬂuLWﬂLmq?QNﬂq?ﬂﬁzsﬂﬁJiﬁ 2 ﬁjQIN\iﬂ@uﬂ\iﬂqﬁuﬁﬂq?ﬂ?Zﬂ!N ﬂ?zﬁqumﬂﬁzﬂgum’muuﬂ’]?

Y o

ﬂwﬁumummmwmLm“lumuqmumﬂwﬁu wazillnlanaliignediulidnonuazianamnudniinizessinge luusas

(2
k2 o

1 @ d IS ¥ =< Il 2K A o | v R4 o v dl o 1 4
ANTERAUWLANN UBANATINL I’dﬂ'ﬂﬁuﬂuﬂudﬁi‘ﬂﬂ@ﬁﬂﬂuﬁﬁ\iwﬁuuU?QﬁJﬂuVLﬂVLNu'ﬂﬁlﬂ']’]?'ﬂEI@3 10 mﬂqmmuuumwmﬂm

S HEICH Lmﬁmﬂu'wwuqm@mﬂlummmﬁummﬂﬂﬂ?ﬂ;uﬁj tatjuilunislszgadansiyilaleils wifiesssyFasuay



Ocean

Life's pleasure

o A o ' 1% a o o

‘ﬂl v a Y6 ¥ o v v 4
wigralunsnaaliGandszgulilidaiaulumidasinanadon wEmdnlfidnistuinsaeunisdszguinadiu

=)

2 =

Asufiou gnéias uardniuTiuinnslszguaainaaine lignetiuiay §nnasdesasuniuiarnmaasulinasanan T

al

o

2562 13ENIAFUNM9sziduAnNINNsdRLsEgnansityéD ﬂﬁuﬂﬁyqqﬂsﬁq@mimmmmmummmmﬂm ANVANLITEY

(2

aanzidlen BazANNIBANENTINNNTAINAUNAN NN LA AAANANN NI LA 96 ATUWLL

(2) msUjiRnagtaiuatIuniaNy

aml

a o a a | 4 o 9 ' 1 = v 2 @ v o
‘Llﬁ"]:W]LﬂﬁiW@%ﬁ“ﬂ‘ﬂﬂ@jﬂ‘ﬂwuLLﬂwﬂ{]U R @ﬁunﬂﬂu@ﬂ’]dL’&N@ﬂ’]ﬂLL@:’,LVI’]LVIHNﬂuGINLﬂuiﬂ[ﬂ’mﬂ{]ﬁll’]ilLL@Z“II@ﬂ’]WLm

o o e = o 5 a P \ Y o A a P =
Gﬂﬂﬂm@qmuﬂﬂW?WﬂLLWQﬂ?xL‘V]ﬂi‘V]ﬁ YNU uﬂﬂqqﬂﬂ’]ﬁ‘ﬂ‘]ﬂq@mﬁsﬂﬂﬂHm@wu@ﬂqﬂquLmﬂNﬂuquWLﬂmLNﬂluﬂJ@ )1aN

a

82989 (
v £ a o v o a o F % Aﬂl v o s v a o 1 = SJAﬂI
fiadiu Bl wwalfimAnnslddeyan e luielesiunisuarsnyselanianndeyaretissmunnuiesisean

Tunsiliteuisanagdanansznusanisiadaulmaassiadanauanning uaznaliiaaudamasediaiy

2.1 wualuanisldtayaniely

AnszngsuNIg i ALl fiR unnsesiunislifesanialusthaiiuasdnenidnes Inannuaiidudauniiclu

asseussnslunisaiiugsiarestsum uarlideanslinnanluesdnmed iR Inanssunis fisung waiynisssm

=

WiNUILALEAANIT uazyAaInInszaUluuNnuNyTuansRuas I funide udameuiinuingsnssude-ane-lay

U El Q o

4

M@ﬂWiWEI‘lI@Q‘LI?‘]‘_‘m{ﬁ]’]EJLL‘L&'J‘]JQUD‘]T]’]‘J‘T]’W]‘LI@LL@ﬂ’]ﬂ‘ﬁ“ﬂ@N@ﬂ’]ﬁIu Al

o

211 #ude-ane-Teuvannindaesiienlugaeszazioan 7 duneuiuiamuenssunisasinfd Aty auteiunlfweuns

a A o oA A a Ay A L
HUARNDANTITIUTL UTD Qu%ﬂmtﬂﬁl}ﬂ’]il}ﬂmiuﬂimV]VLNNﬂ’]iLNEILLW?W@N’]ﬁ’]imﬂJu

212 Hdde-118-Taunanyningueati3mmlugaesrazioan 30 J1 AUt UL ALENUNN9SWAD AR A1 1704

v v
o

WU N3INNITUAL TN 970913 N feesnae1unsilasunilainisiansaanannindsanniznasunI93 8 uay

o o o

ATULNITNNIINNALUANN TN LALAAIAUANN TN AINNIATY 59 LATNIAT 275 WNNIEIN Ty ANANNINguazAann

g
'

UANNINE w.A. 2535 9198 squdananninengansanazynsndslaiussgifininziansasatfaamunaninusinain

wannineduialszimalng uanaintinssunisuazgiismssiassesunisidoulfide resnurzaaesypaaiiaauiiendes
= o

A1 L udiulfidafngadieadun1st3nnsann1sNanI179e4L3ENUTALTENL DY AINNINTY 89/14 UDI WL,

UANNINE
b s s [ %4 4
2.2 msiasnuanudnusanieualseleami

BEndeluanusuiateuiidedlesiul i aaanudaudmienasslond adlE R muauuaniaietlasiunienasiag
[~ = a o 1 o v o o a o Y @ ] dJ o a a a o
dwviraitadazdauiiaiunadsylomiresizdnidudouniisluassaiussnslunisanitiugsna Tneanienssunistzem
» . y o o y - 44 e . P
Tuavdualiinnznssunisasmaasuiilugpsanunuuaslfinnuiulusanisiinaadety Tnaanizetnedsluizes

~ Ay @ ' a Py o o = = A
ﬁ\f]ﬂf]LL@zL\i'ﬂubL?lﬂ']??l']ﬂV]m@\TLﬂuiﬂ’ﬂﬂq\iﬁlﬁ]ﬁiiﬂ Lwﬂﬂizwqqﬁ'ﬂﬁ'ﬁ'&lﬂul‘!ﬂﬂ@ﬂqﬂu'ﬂﬂ YNU TIEACLREUAUBITIENITN

d v e - . o
mmmmﬂumﬂmngmwmﬁm@ﬂizﬂ@muma‘wuslmwmmﬂa‘mT]J




Ocean

Life's pleasure

(3) msAdstaunumuagidulade

a o o a 4 v a o =& K Ly va g v o =l ' | ° o ~ o =
‘J.Iﬁ“]:WlW]Luuﬁﬁ‘ﬂ@m')ﬁﬂ')’m@uﬂ@ﬁ@uLL@‘?JW]‘LA\‘IQ\‘IN@ﬂﬁ':ﬂiﬂ‘ﬁ%‘ﬂ'ﬂ\?HN@QHi@I'&'J‘LAL’&EW!ﬂBJ’]EIL‘JJ‘LA@’]@OQJLW@LL’&@QL@M@’]‘LNLﬁ"l’N
d” a o K ¥ o ~ A o 6 LS va ¥ = eg/l ' |
U 'LI?EV]’Q\?N@‘LIMN’]?_IGLMPWm‘éiﬂ?ﬁ‘mﬂ’]ﬁ‘ﬂ’]ﬁuﬂ?t‘]_mLW@QLL@ LL@ZSWV]T]HN@‘JJTJT?.I%H‘H@\‘IHN@')%im@'JuL@ﬁ‘VNMN@@&I’NL'ﬂu

8970 wazpruAN RN sUfURRNssLLAnviuald

asseussnslunisAniingsiaredEndnindwine auenssunig fusmsuazninaunnauiunauuazieljis

sanvislfiuananalininauine liduwuanislunistjimes doudssiiudu Minaades Widmdeaisiuntineunis

v v '
o a a o =

apuunganauaziulasiniglu (Intranet) 99l s lFnauunna lfukunEminansyaaanuiitngualininau
UfiiAnuvanasseussaluni s iiugsiauasudnussimauia Ingsaeunaseanznssuniniiuszas e liisiula

JnidnaunezALl AR NMANasI81LITIIRNLITENUAT AN LTTENALNAREN9LATNATA

£2
o

wEniuauwIniglun sl JuRnumanussEniuna A

- doavu 1FEnaiulunisaiiuganaetnagasn lnaAndstanisasnivinuarinanilalussazenn ineai1audu

yargagn isEmuainetiu

q

'
v a o o 1 a ' =<

- anAn sl udrAtyatetisdannuiienalaangnin foanisauedudiuaziBnisndanun nationluss Ay

o

FATUNZAN

v
(4 a o 1 o

. af UimdfiRsesfinnRenlanisdi suisljiRnudyanediunsenia IngAtliaaaaNenIALezANN

B — a

Fadndlunisantiugsna sanduaszlamilaagasnsoniu B lAdnni “uanassanussdniufauntugsna

al q

v v
' o A 1%

Aunatismiadaunana a1 (Wn19w)” ineliigAnasuinnaunisdangsia el wingAlim liasnadesiy

4398NUIINUIINAHUFINA NLFEMTRaUANT U9 1HUNNg A7 AugsnalagfiansanainuansznuLazAdNy
a dl a i’l
AevneNeaannIu

1 1 } a o K A a o a 1 o v dl | | dl o a o 16) &
° ALAININNITAN mﬂ:mmﬂ@meﬂgummmi@mmn’m’mmwumqmm’mLﬂuﬁﬁmmmﬂum@mu 13naz il

A

8NN TATUAsE89IN e LN TULTAN AN LA

UsEmiasnsianinddunsiloyan Inaaiunanlniesussiunsesdnuminddunsilygmissmiuinaeslidu
a | o v M Yo a 3 J a a o o ildl v o
annisgnazidasanisgniin e i ldiueyann anvawmnsnsia@ns luniwddunsiloyanvesou lnelanivun

]
a e d

wlfiiREenisaanzileuwdniinsuarar@vsiasesrnnaniafn il udounilaaesgion saniuanuinunisimm

NARATUTA (Product Development Procedure)

v A Ao o a oa ~ % P o Y o Y dﬁl 1 Il o
e FRIYU ‘LIT]:W]?T]‘]:HLL@%‘]J{]‘LIW[ﬂ’mL\‘i@lﬂ“ll“ll‘ﬂﬁlﬂ@ﬂmﬂizmﬁi’lﬂlﬂﬂﬂﬂu@ﬂ’]\‘iLﬂi\‘iﬂﬁ'm

a o

@ P A o o X o o o £ o o Aa = yyo o = %
c WUNNIU m(ﬂﬂ‘uﬁ‘w‘wm?gﬁﬂuﬂﬂ\?ﬂqqﬂﬁqﬂmwsﬂ@\ﬂwuﬂ\?’]usﬂ\?L‘]Ju‘V]ﬁ'Wﬂ’]ﬂﬁ“V]Nﬂ"l U V]"Q\ﬂ@ﬂquumiuﬂm\iﬂ’]ﬂﬁ'?mﬂqu

ninennsyrratailugiuniliaesassenussaslunislsznaugsiaaeaistm




Ocean

Life's pleasure

ulennafiunisinausuuas W 13Enanliinisausuagiana walininaulfiiniuyuaanuazineelunng

'
a

Ufimulu aenndesiugaianinindasuulasediamaiielutaqiii Ineluwsiasl winauassldiuniseusuieads

laitlaandn 6 Falue/Awil

ultingnnIn a1@sausde auilaensituazdsuandon ¥ IEWRWISTILIBEMIIAMNIN STULINIIANNTENTIBUN

8 ANYAeATELAZILULNNTIANTTRILIAREN TANDINTHUUIAA TQM (Total Quality Management) 11l lun1s

=

1imsganazesdimliiiindss@nsnan uazlinwualifiulounauazuuidjim lubesdanaraia lininauynszau

o

HnteuazdfiRninetransanianazlfdeznalidunaieduldiliedun 3 wwnau 2560 InefiaAuiysluusias

1 b4 'ﬂl v o o 1 o a e 1 1 o 2 a v o =
whenuazfissdeanslininaunnszaulumdbsnuiunauuazdjiRauetunsania whenitlalanialindneud
andaneadnAniulunsliudgdniminnuuazan nuafen lunsieuaenAReInUIT LU IAIINN STUL

NN99ANN9B1TIBUNTE ANLABASLAZIZTULNNIANITAILIAADN

v aa

Ussmaduayueulszanns wmalulall nsWawIANsANaINNInaamingnsyanalaednlilfanssuasnndesniu

o

TrnisratAuazii N uunaa09ssLULIETNITAUNIN STULNITAANITANTIr WY AN ABAAELAZITUILNIFAANS

Awanfen atramunzan Weane aaanaunisldnineansasnedatiu

s lFinszuun1sUInIsauLarlsz i unaiagiaedsng (Balance Score Card) dnldinannundngilszasduas

Flnunasinuanulassiuuaz@awnden Tnalutl 2562 13 At uuaiuunasasalus

NUILU whunne

o

NNUUEY nuandalusnisineuseitieslag lifiagiiFmedumg A9 2,500,000 G2l

q

o dl =3 o o %
BATIANDTBINITUIALALAUATILANNNIINNIUIY 1 &1 0. IFR = 1.29

% N3WA 1 Near Miss = 50%

% n3kigLnsniilesiudauyanaraantiney = >85% (a1NN194NR9I4)

7l

NNUUIEY %95 = NM3ARUENILzIBLALURazNURgNFias %
' a S \ a0 o | 2
HIUIAINTTH 1wqu1m@mmnizuuisnmgw (Solar Roof System) >100,000 Nladm-mu. (Wiag) / 1Aaw (After

Commissioning)

wanannd Ui lFdnianssuguainiuanlaandalugan uiniavetiasane nealuil 2562 Hdmnsn19iie

o 3

AURLAALAZUEANTUITUIU S AT

q q

fangsudadinsuANlaande ludn unnieulsesa b

v
o o

1. ApNANIIuINIA N AgRMAD I UMY ALFaLHeY 2,500,000 9T

2. UFudpauasimunssuuninsgiueniieult wazanutlaends OHSAS 18001:2007 uazan. 18001:2554 1l

Y
mslazv o 'S

15045001 WNU1IR LiiavisesAns

3. A lNAENIINNNTANNLABAAE aNTauNNHLAT AN NLIAEDN 11N199IN91




Ocean

Life's pleasure

4. AprnausnANlaassitliasdud wiuniineuliifunineugnau

o

5. angusnliANgiuAlaeadie lannzau el Andaeasdelunisinaudiniugdifeusaen

PPN 4 o =
@ﬂgummummnumimu

6. AnliNnisEndendumasdusuuaranewniWliinuminemunnne

o

7. dalEnsamadaanmiandenlumsiney luusasiuiintadedos

8. saliifinstinfienfiuduiman idnilszsusazns

9. dnlifilnmaramamsutlaawaninisgiinenllufuiise
10.ﬁmﬁ@m‘mmL@?ﬂﬁwﬁmmmwﬁﬂﬁqma‘m"ﬁmu@ﬂ'wﬂmmﬁﬂLL@zﬂﬁ@‘L%qﬂﬂim”fjﬂqﬁuzﬁ'qumﬂ@ﬂfjwﬁimﬁm
11 .ﬁi“m’l,ﬁﬁmmmﬂ-nQmmwﬁ”ugﬁwmmmﬂ@ﬁﬂ Aelua Lite Esedaguninaeaninanu

12, dpdatszandiniug sussddnunnulaendt endseundtveamingy

13.4n"HilszuL Safety Patrol uazAnnuuanisliuLgeufila

o

14.4p#ilAANI9N Safety Management walk 9845A1LEMNT aLAUaLUzuAzaTUaLNNTUTUL A uANLaansi a1

v

= . Ql 1% ¥R
Fnaudsuas@unafanlinau

£
o

15.4p i TAsansauin¥nsliEw A mFuminauiiienuluiunndanudaazeade

16. numauNInINslunsAuANNsUf TR usLaIn AreeEFumENIdnN Ui e ludEem

1
a a v o0 a

- Aanuaz@awandan UiEnidunailesn ludianmizsmaniugana wvnaduniihiuazaniuiateuiazfies

AuaLaziAINNTLIWIN W Atiag] sonvisAuanfenniBEnaey tBEdudnuarativayuliguauuardinud

o Ao a0 4 od d ey o o v o = o gy o = °
AUDUINLNA UTVNHINUNAZALAL ’ﬂ\?ﬂ"]?@lé?ﬂ‘]ﬂl.@Zﬂﬂﬂ’ﬂ\‘mﬁ“Wﬂ’m? Imﬂmmmmmﬂimu@ﬂmm HENUNITUN

a

1
o o a a o o0 A a o o a

annauun 1dlud duarilesiuuaiy Wismaniunisimuinaniusivaznszuaunisuanniulineiy

v v
v a a o A

AeuanfenvivegeniininsgaugaaunssuAngunieniuua s Hall 13Eninistinisdanisfiudauanfenniy

FTULNIMTFIN ISO14001 Teaziinignsaday (ISO Internal Audit) lutlszantlaz 2 A

@)  msilamadayauazanallsla

wEniuualjuRlunsdlamedeyagaisisny Tnensdlamedeyaassiesnniunisfosnnnilsela nemaseuls dnns

a % 1 = 1 = o ] P = ' Y o | vl o a
Lﬂmmem@@m\uwmwaLmzmﬁmﬂmmmQumuimmummmﬁm Imﬁﬂiiﬂﬂ’]ﬁ‘a@mﬂ’]ﬁ‘ Lﬂu;ﬂummﬂumnﬂmmﬂ

£%
o o

¥ b4 ¥ a ¥ o 1 b4 b o o‘d‘ o d!’ a o Y o1a e
1RHA W?@NVN@LL@IMNﬂWiLﬂ@LNH‘H@H@'&’] EURAENYINABN ATLNIU NULINT ATNLNIULTININIVUA UBNIINY ‘JJ‘J“HVIi&"I‘JJQ‘LI[ﬂ

o o o a dld a % v a a ¥ a o < & a o a ]
[ﬂ’]ﬂﬁ)i@ﬂﬂ’]ﬁ‘ﬂ’]m.l@LL@ﬂ@ﬂ’]ﬁ‘VI@luﬂ’]?LﬂmLEJ&I‘II’M;I]@ Tma@mlmm’mﬂmLmmwaumwumuhmmmww AINLDL

o o o A

wilidetsansians deiisds mideiuses sondalaseaineesdng uazlassasenstediuluiBiedes

v v
o a

A ' = [ a o v o v ' o o o & . A o o
N L‘W@Lﬂu‘ﬁ’ﬂﬂm’]\‘iluﬂ’]i@’ﬂ'&’]i‘“ﬂ@yj@ mwmimMuuummmuﬂmnmuwuﬁ )Investor Relations) Wvailusaunu

v lunsiideyaun §nediu dnawu indwmszimdnning lnsaiunsnaanInIxEIwme email : ir@oceanglass.com




Ocean

Life's pleasure

v
o o

wsnitalenaliifDediu dnawmu esAnesine @anananiulsznaunis uaziuiedayazestagm wianiudauan

£
o

nazuaunNenan o tesanu dangaanvnasnunay teelutl 2562 s ladnliinanssndmiusinamussi

1. Aanssunutzinausneni iledun 8 Hunan 2562

2. AanssunudziDediu Wedun 7 iguieu 2562

Q

(5) AMNTURATDLUDIAMEZNTTHNNG

AznssunsiuiidlunisituuaulaunauasianianisaniiugsnasesiBin e lfinondasluszdunaiuns

1Imsannsld AnznssunisatanatmuneuiihiuazauduRagaslunissmsuse lldianigfiizmsaeaitmm

a T

UIMITHNUINUINITNUAAINNTAARNEQATATENATIIN LL@‘ZL‘]J‘L&VL‘]J[ﬂ’]NfJG]Q‘]Jﬁ“éﬁ@\‘lﬁﬂ@\iﬂﬁ“]ﬂ”%ﬂﬂﬂlﬁlﬂ{]ﬁ%’m'ﬂLﬂil’)“ll@\‘i

34

g v o o ° ° , S a0 9 o P% P =
UBNAIINU ﬂmzﬂﬁmmﬂmmuuml‘mmﬂﬂmNmLmu\mimmimmwmummmiumitﬁmmmmmimumwmum@u

AINAUZNFINNTUTEN

51 dsrE1UnssNN1g

a o

ssmuuanunuuiifssndlsssrunssunisuaznssunisidanisaanainiuetsdaaulnadliiiuyanamaaiy

wall iatflunisutisuanuiininisinuuaulaunguaznisniduguananisaanainuiitinisismnssuiszan tnatseau

v

Ao o
nasumsRuiseisie il

) flugFandsrguaniznssunig

2) hilssaulunlssguamznssunisuastsyguiDaiuaec 5

@ vaa o ~ N = Vo
M) Lﬂum’m@’ﬂﬁ‘ﬁ"ﬂ’lmﬁ LLuuL@ﬂﬂIumﬂﬁ‘z‘qNﬂmzﬂ?ﬁ‘“ﬂqﬁ‘sluﬂ?mﬂﬂ:uuul@ﬂ\?wnﬂu

al

) Lﬂué SURATALLAZINENTUNANNTANTIUN UIASATIENTTNNNT
52 AMENTINNIT

a o ao v dl o ¥ o a a o Y @ o &
ATUSNTTNNITUTBNHDIUIAUUIN @LL@LL@Z’QmﬂWﬂMﬂ’]ﬁ‘@’]Luuﬂ’]i‘ﬂ‘ﬂ\‘l‘]_li‘l‘_‘f“l/lsl,ﬂLﬂu1ﬂﬂWNﬂQMNWﬂQﬁIQﬂi$@Qﬂ 12 pst

o a

fo119ALUT0913EN naenaunATsvgniDatu fnunalsylonivesiimuuiugiuaesidannisiiiuguananisia

o

souan ualdesiAiuazwusia uleune wasfianianisandugsnasesiBdnliiegnialfanudaslusesunainnsm

o

13199AnI9 18 wenanigeluiihfnniuguanisaniivanuaesnnsziiizms nunauiaslfinonuiugeuuaunagng uay

©

o o

wlaunemwdnT 10903 sanvisimualifiszuunisasuaunielugesaniensruaunisnsaseunelu uazn19L3ung

©

s Aa s a A o
ANTNLAENNHU T2 ANTNA 190 LWﬂI IQQWﬂiVUQuﬂWimWLuuﬂ’]uﬂmu&‘ﬂmmﬂu@mﬁﬂﬁwLL@.»T‘]JNFL'& ﬂﬁ\u‘V]']LW’I’]

v v

ualselominaiidanlidondeianun aruuanussEnAuiamaivuyariliiuifanis uavtediuluscazenn

a q




Ocean

Life's pleasure

53 mﬁﬂ'a‘:nﬂummﬂm:nssum'a‘

ANZNITNNNTLEEML sz naLfenssunnsaenatias 5 AW Inansauniseenetiaaanuau 1 T 3 faaflunssunisdassuazla

U1 3vn998910359 958 1NB09AASIUNATEMINUATIAEDLLATI UL IAANTLEENHNIINNNIBATNIAUI U 5

v
o

Vi Fennnnanfenilsneanssinisisane vinliifannsdasnaiuetnamnizan dalsznaudae
1. Wi gle NITUN9BATE

2. wediu WaydAnIAg N9INNNTRATY

3. WasTwa TN N9TNN1IRET
4. wedelsstiu Ignana NIINNNIBATY
5. WNELNNDY Nalaanu N9INNTRAT

'
' ' o o a o

DALHIINTINNN9BATLALANTIALUUIN RN 9 T WANAVINUTIANIUTNA TUATWIUINTI NNV LR SN atiN LA N BTl

q

AutlsyTamiunizEm Anznssunsasdiannudesiudnazaunsn iaouiuliedailudasy

54 Q198N19ANSIAILUWINGTNNNTLSHN

1. Tunsdszguandylszantgieuynads Winssuniseanainaundeniuanse udnsdau 1 Tu 3 visalnfiAes 1

' ' '
= = a

11 3 uniiga ails Nlszguideljuanismiaennssunisieansinasztiy lidnunasasiumisludla

QA

a o 2

2. WANAINNNIRUAIUNUIANNINTZUED ﬂﬁ‘ﬁ‘Nﬂ’]ﬁ‘"ﬂ&ﬁu@’m[ﬁ’]Lmﬂ\iLﬁ’l’]ﬁl’]ﬂ AN mﬂm@mmuﬁm NMULAAIHINAY

v o

v a o ‘dl v 4 = SL A4 A a o QI/ 4 o '
WBLNALUABILTEN Wﬂ?zﬁ&l%ﬂ@ﬂuﬂuﬁllﬁ@@ﬂ WIANANAIANA LTAANANALYLS
Sy ° Ly oA LA N o e oA a e hye
3. nesuNInfedInITateanaInALlAesEllaaanmAaLTEN ﬂ’]ﬁ‘@’]’ﬂ'f]ﬂllN@‘LA‘ULLﬁ]'J‘LA‘V]‘JJ‘J‘H‘V]VLﬂﬁ‘USLU@’]@’ﬂﬂ

4. NIOIMAIUMINNIINNIII AN IR UUENAINDIATI288NAINN3E TTiAtuENIsuNIsIAN AR TN H AUANTTR
1 o v k2 2 o o a o 2 |
winzanuarilan sz feditnnunguansuasdeiadurenizsm ddunssunisunulunisssgunssunisnsa
Fall BuRsuAI19175289N9INNNTNARLBENTN 2 LADU NANIFADNFAINTINANT NI azfiastsenaufae Az
= Vv ! o PR — . P o ! | ° My .
@eeluifiaandn 3 Tu 4 aesarwrunssunsivaeay yarandinilunssunisunusinans avad lusgiumdslfiieama

o A 1

NNITNENARDLUBINITNNNINAUAITIAUNUIUNY

v v '
o a A mydiy.d

il e liduladnnssunisanansayjumnan lunsUURntinn lAeenaeene nasunisudacyiniu. A159AUMINNTINNIS

13¥nannziieuauldiAuaI w5 wiAa

55 n15uUssiliuaan1sU)URNUALIEIIRIANENSTNNITUTHN

'
v A o

welifiuladn Anznssunslfiiuiinnauuannisiniuguananisia amznssunisasiualiiinnsdszidunanis

diReunuestaz 1 a3 lnanauunieliinnznssunisassniuasiansunaineuunidugiansun nunou

al




Ocean

Life's pleasure

wuudeziudinans wazaenunanistsuiiusentszguaniznssnniaineiunay Tnananislssiiiu daianounzsing

v
v o

aztiu A EURIR Wmnzaniuannuapdennisaiiuganasaly il nadszifiuuiseanidhwindieansadl
1. MIMIVUANALNS WAZINUNUGITA

2. nafamseauidssuaznisrupuniu

3. magualiliiinanndauianieuatsslemd

4. MIIAARININENIUNNNITRULATNITANTUIY

5. maﬂa‘xﬁ;mmzma‘um?

56 n15uUszidinpanisHinnuIaINssNNsEAnnIs

AnszNITNNTTLIENAMUA RN s szifiunani s fiRuaesnssunisfdnniaiutszanntl Tnalduaninoeilunis
Uszidiud L%uimﬁummﬁﬁL?Wmu?ﬁmmuLLmuﬂ@qwﬁT,mwéfnLﬂmem“luﬂwﬂa‘xl,ﬁw,t,ﬂuﬂu 4 vindedane i

1. ma‘ﬁwumm{wmﬂLL@:gﬂLmu (Purpose and Design)

2. ﬂ’]i’)’]\iLLNuﬂﬂﬂWﬁ (Strategic Planning)

3. WHAIUNITLIVMANLLTENN0 (Performance Budgeting)

4. N17UIWIAANNT (Management)

57 MSWAIUINGINNIS

Enatiuayuliinistnevsiiewmunpniauannsn lususine Inanssunisisdmifiiuniseusuvangnsriv

annANAENANTUNIINN9EEW e (10D) Tuvangasduiunssunis NssunIsgAtins LAMANGRTRNIZWAWSBLHES

ATMENSTUNIST AR

ADLENITNNNILIENHE WA uAIAIAIENITuN At Bt Ne U TR uLAzgUAT AN TaN1 2 FaeR 116197 Tuuinzes

¥ ¥y o
o A P a a o

AENITNNITU3EM 919l 1ialiduladnAansrasusdnilullinefessssn Auszanininuazilss@ndnailaqiiy

ADIZNITNNNIUTEM I UAIAIARIENITNNITIRN T Fa9T1 2 70 THUM AMENITNNIIAIIRABL LATATITNITUNITATINIUAY
Na1snuAImaUunY IREAZNITUNNINY 2 1A AB9T1E9TUNANITANHWINUABADIZNITNNITUTEN B L9 aN L AND AN

SLEZIANNNNNUA

v v
o a o '

Wil EmanauseiaAnznssunIsenzBesiuanluauian muauailuiazanumunzan iwaldaanadasiu

1
a

P = = | @
’&ﬂ’]WLLQﬂ@@N‘W’]\‘Iﬁ;iﬂ@VINﬂ’]iLﬂ@‘F.I“L&LL‘]J@\?@EI’N@'J@Lﬁ"J

" AENgTUNITATIAFDL

¥ ¥ o

Usznaufiaenssnniagaszanuam 4 vinu dndhnasuniunisaniiufanig e liiduladni@dm dlfumansdenimuauas
nUNNEIeIAMENIINNIIINALUANNInduazna ananninduwislszimalng sondanguaneninaadesiunisaiiiugsia
219913150 uazaualilitfinaoudausianenatsslond aauniulitigniszuunisaauaunialuimunsanuasd

Use@nBnn asuniusaeunisRueestssnie liiuladngninrinlaagniieswmnuniassluanssdAmuninsgiunig




Ocean

Life's pleasure

v
o v &

PIENTUNWNITRY SINIAUBUsNEIGae Ul TIa9 B ELarAma W uIedaeuinyd Tnauadedu Wiryftaniasd

| =< = v o A o o A LA A a
Lﬂumﬁmmmm@mmmmmgu,mﬂi:aumimwmmm%mumﬂumMfaumummmm'amfa‘*nm\mmu\m

U FUN 31 fUAN 2562 ATLZNITNNNTATIAADLUBNLFENLTLNAUAILNTINNIDATZANUIL 4 VinusassnNFalUTl

1. WU gin 1/92871UNTINNTATIREDL
2. wedriu sy a1 AL NITNNNTIAIIRAAL
3. wasawa Teenuui N3TNNITAIIAAAL
4. Wedeilssiiu Ignana NIINNNIMIINALL

2192N19AITIALAU

NITUNITATIRADLALATNATUAUNAININT2289N1 7 T UNTTUNNILTHN Iﬂﬂﬂﬁ‘ﬁ‘mﬂ’]ﬁ‘[ﬂﬁ‘ﬂ@@ﬂﬂ%ﬁﬁu@’mEﬁ’]LLWLN[?]’]N'J’]?:‘,

v
v a &

214 lA5uN17useFaanAlE TunstingsNn13mMI9R8AUANDANNBLATLINTZNNTANTa RIS THudaTluanadnenisnusse

= o

AMZNITUNITUTENNEaNIUANA LHanssuN1IATIadaudauIuizaasflsznavliasufiouauinivuals 19
Ao A A o o a "o A= aa P Y o
ﬁmtﬂ?ﬁ‘ﬂﬂq?u@‘lﬂ’mﬂﬁ"ﬂmﬂigﬁﬂHﬂ'ﬂ‘l)]‘u 'W'Q']ﬁ‘m’]LLGNm@uﬂﬂ@‘l’m@m@ﬂﬂmﬂiﬂﬂqumqﬂﬂ{]ﬁﬂ’]ﬂm’]Lﬂuﬂﬁ\ﬁ\llﬂ"lﬁ\[ﬂﬁ"l'ﬂ@@‘l_l
i ¥ = o I3 ¥ < 1 1 |4 a A Ao '
L'W'ﬂslﬁﬂmgiﬂ??Nﬂq?W?Q@@@ﬂNQWNQuLL@?J@Qﬂﬂﬁ'gﬂ@']_lﬂﬁ"]_lﬂ'JuImEILﬁ\'JLLW@EWQ‘H’]W@QiNLﬂu 3 1AW NIRRT
! P = % Al yo AT !
ﬂﬁ‘ﬁ‘Nﬂ’]ﬁ‘ﬁ]ﬁ"J@’&@U'ﬂ\‘i@\‘iLWﬁ"]iﬁLﬂﬁ!’ﬂu u@ﬂ@’mﬂ\‘iﬂﬁ"]')’ﬂ@ﬂﬁ]qﬂqqﬁ‘xlﬂuﬂﬂﬂmimﬁ‘ﬂLL[?]\WNL‘ll']Lﬂuﬂ??ﬂﬂ"lﬁ‘m?ﬁm@'ﬂuLWlu@?Eljslu

Aumdslfvindunszaesniadunssunisssvaesyraan iiunisussiadindlunssunisnmaaay s

" AZNITHNITATIUILAZNANTUIAINDLLNY

132naUAINITNNITANUIL 3 YN TARNTINNNTBATE 1 INBANT9AN LML A1 UATIZNIINNFEIIUN LA NAN TN
ARauLNU AulifilaueamznssunislunisassuuazAnaanyananiuiIzanuazanads lisuntsAnaanidinunily

¥

NITNNTUTEY wdv"aLmu@ﬁi@ﬁﬂimmﬁumiﬁﬁm LL@:/M%‘ﬁlﬂixfguEﬁfauﬂﬁﬁm@mﬁ WAZTNUUANANINALT UATNUNIY
NANN19 mm{i@mﬁmﬁmiﬂmﬂmegmmu gaan1siansanAReLunuazraszlamineuwnuiflusesy uaz
ANWIRANEARINTUADIZNITUNNILTEN ﬂm:mmmiqu:ﬁmmﬁm ) wazNIINNI9EAnNI3 Ineiuualiiaenadesiy
m’iwﬁ'mefnm“uamjfamfaqmmmnmxmmmsﬁ’ﬁmma WAZANTRTINAN IR WLATADUENNINTRY Uaznag NS W

nsANliugsNAvesLiFEmsiae

v
o

U UN 31 §U9AN 2562 ADIZNITNNITATIUIATAANTUIATADLLNULDILFEN NI 3 ViNu Fadl
1. Wiedriu 1[Ity aAn A 192ATUATULNITNNIIATINLAZNAITUIATRA LN

2. wednT SuiBesdiad NIINNIIATINIUAT WAL ANADLILNU

3. WEwing 944na N39UNITRTINLAZNANTEUNANAB LN




Ocean

Life's pleasure

2152N15ANSIATLUUA

919EN1IANNANAUILBINTTNNTATINILATNAITUNATADLUNU AZATUNIUUARTNINTLIBINT T T UNTINN9UTEN
281919 AINNIINNITATINIULAZNANTUIAIABLILNY WTBANUTNITUNNTATIMUAERANTN ATRELLNLENA LFFUNIDen
naulaganiznasunisidnidlalafIE lunsdlfinssunisasmiuaziansan ApenunuaieanieunIuanIzn1fie
faums Wiukafluanadnealsnwesennenasunisiismianimaua lunsdifinssunisassmiuazfiarsanaAnauiny

HUANAUAUINTTHNITLTEN NIINNIIHUUATAUAINNITAINAUMINNTTUNNTATINLAZNANTNAIABL N TR

B ﬂmzﬂamm@u’%ﬁmuﬂwﬁ’iummmmmmasmLL@xﬁma?mqﬂ'qmmmu VML RIHIREGERTR

k4

5.8 NI9AFININTTUNITUASHLUTUITTEAUFY

o

'
y A a

ADAZNITNNNIATIMUAENANTU AR LILNY AntinFuRaTaulun1siatsuIndunsasyARanNAnIANTR N vaN e
funmaisuetelfifnaesiumianauniaiiem deay mm”lmummummnmﬂuqmé afiu vzanlszguAnMEnITNNIg

waousinatl tnedinausin1siansainanAMaNtia AK3 AvNaINI uazszaunisallugsiaiinasdes winnzanniu

anmouzni1sdsznaugsnaaeisdm ufinnautRasuiouniunsyaady i Emumauaiawar il dnwoy

q

(2

Fa9IN I BN1TAN TR LUUIATN NS NN LTI BIAN NI BANZNTINNIANAUNA NN INT LAz A a1 AN AN NINT uananil
AnszNgINNNIRuUA LWL I8 UnaaR LML BN 99U TneaniznssunIsassuasiatsunAInaLuny axLlug

RATNTNAHIANZAN ANBNNUATAINNIDNTDIUFATLARA UATENAUEAENUTZTNANILNITHNNINENANTUUANA

AndutiRraINsilunssuns

'
o a IS v & oA [

NAN39a3enINgedn HRAduTedndgasn sl uazdfiRaulunsavaesnguung deiinuaes

q q

v

1. n9sunIazsaailug

N19INTNITUAZATILNLIIUTAINTINNTLTEN

v s o v Y o o = ' 1 c A @ a A o o A
2. mmmimﬂuum’mmmLmeum@ﬂi:Tmuﬂumwm@mm’mmmmslumﬂummmuwLﬂu@m: NIBNITNIVUIN

A o Ly a o v v
Wainunadsslumivesiizmuasinetu

= Le% a A 1 & o o 1 ¥ = ! 4
3. N9IUNITATNUIZAUNITIANUNITLINS mﬂfamqu@ﬂui:mumimuumuiﬂmﬂmu‘lmmuumm@mw ANUUBY

a A 1 A v =2 Ay a A a e A % o
qIn_ 130 IUMUILNNUINTENNG YEENNATUNNIANEN viTafunAlLaE visan1anenFans NTANNATUTNTULAZAIAN

= ve A o = = o - P a a 9 o
4, ﬂ?Tﬂﬂq?ﬁ'ﬁ‘ﬂV’]Q']N?ﬂuﬁ‘slula?@\iqulyﬂ (Eﬁ\ﬁﬁ‘QNﬂ\ﬁV’]qqﬂﬁ\iuﬂqﬁ‘qq\?ﬂ@ﬂqV]ﬁ ﬂﬂqWLLQﬂ@ﬂN‘Vﬂ\?ﬁ;?ﬂ@ NI7NW NANUTTN

f]']_qu‘]LL@“’ﬂqﬁ“ﬂ{]‘U[;‘Nqu"ﬂ@\'iﬁmwﬂﬁ‘i‘llﬂqﬁ‘) LﬂﬂQﬂUUTHWNﬂqmuﬁdTu’]ﬂLL@zﬂlﬂ‘Uﬂlﬁmqﬁ‘éqLﬁuﬂquﬁiﬂ%ﬂlLﬁﬂ\iﬁ/ﬂﬂ?ﬁm
- o o ° G Ao o
5. ﬂﬁ‘ﬂ\mqﬁ‘ﬂ'ﬂﬁ‘ﬂV’]Q'\N'&qﬂq?ﬂiuﬂq?ﬂuﬁqLLuzu’]LL@zﬁQWNLWuWHM@ﬂﬂW?

- a = v A 3 , oA P ] ~ ° o =
6. u@ﬂLﬂu@'ﬂqﬂﬂq?ﬂq‘ﬂﬂmuLW@Mquqquﬂixqq@ﬂqﬂﬂuﬂﬂﬂqﬁ]uLﬂQLL@') ﬂﬁ‘ﬁ‘ﬂﬂqﬁ‘ﬂqﬁ‘?\lLQ@WLWEQW@Tuﬂquqﬂqu ki

= = o 9 \ oA & v o
ﬁ")llfNﬂ']?Lm?ﬂﬂmqsluﬂqﬁ‘ﬂnﬁ"lﬂﬂﬁ‘zﬁﬂﬂmzﬂﬁ‘ﬁmﬂ’]? ﬂﬁiﬂi:ﬁuﬂiiumiﬂ;m@ﬂwﬁlul,ﬂuﬂi?umi LL@zﬂq?ﬂizﬁNHﬂ@uu

7. nesunafiedianyliiin 721

o v v

8. nasunmzAasiaiiugaseniepanAnuaznsldian sy santvsiunazaseyadn A Retiulusrezann

al q

14 A PR ¥ o | 1 IS a a
9. ANZNITNNITATLILNALAIUNIINNNTNUAINUANE LW@GlMﬂ’]‘J‘Vl’N’]uLﬂuvLﬂﬂil’NNﬂﬁ‘z'&WﬁNZ\]




Ocean

Life's pleasure

ANANIAUDINTTNN19DATE

v
o

s lFnuunnuantifresnssunisdassanianiuuatesaniznssunisiniunanninduaznaiananning sauna

waninasiaesmaananninduinlszmelne alfiinawuiaudesdiulunisanfivivee Biuazivedasnalunis

q

v

a a ¥ = o o
UIUT Imﬂmmmi@mmmuQmmuum‘immgﬂmu

aa

1. Defuldifubenas 1 1aeduIuiunianbeanideianunaeiddm Wismlng Widden 1Bi¥nsan videlifynnad
= o o Y o o e PP I VY
a1aflpnndaudia Ingltidusntiunialaagiinadecsias

a

2. LiiflunssunisnidausanlunistBnnsen winau gnéng AdinenlifuRubeaulszan §Ra1unaniuanLFEm
a o | A e P Ao 1 0 o aA o A aa A = o v
sl Bides s Wisndesadumsaiu vselifyanafienadaaudnuéic
3. lifanuduiusnsansladin vsalaanisaanzibovludnemniduiniunsan dansa Wiee wazyas souviagansa

' vl o

203ym3 AUELENe fhefusaluny e unancuau vseyananiazlffunisanetedlugiznsieiisuianiunu

U

UsEmiseissmeias
4. TdaNNANRUEegINATULEEY audeniuusgesdinanuamznssunsinAunanninduaznatAannwe

A d
o | A o4

5. ladiflunssunsflisunisussssauiadlusaumuaasnssunisaesidem §hediuse g vsefdeduiailugnundas

o

v U 1 a o
vffetiuselvgjaaeiEmm
6. lifanwaszaulainnlilianunsalianudiuesnailudass 1é

& o a o a
59 MIsuAdAINITINISIuMsissaugiavuiinannunuazisnisassalili

L O A o a A oy o
1. ﬂqﬁ'LL[ﬂ\?[ﬂ\'ﬁ/ﬁ\@ﬂ@mﬂ@uﬂﬁ'ﬂ\mqﬁ\ﬂﬁ\gmqimﬂﬂm@qﬂmﬂﬁ'xﬁﬂaﬂ@uu
A o 9 A < Y o v o - o g
2. 'V]‘]Jﬁ'gqpxlaﬂﬂuul’@@ﬂm\iﬂ??“ﬂq?Imﬂlml,@ﬂ\?ﬂq\ilmﬂmWN“@ﬂLﬂmmLL@%ﬂ?zU']uﬂqﬁ'ﬁ\?m@iﬂu

vy o , = = | o o o A A | A Ly R oA =
2.1 aﬂﬂnuLLm@gﬂuNﬂzLLuuL@ﬂ\?Lmqﬂﬂqququwuwmum@@ﬂl Imﬂﬂﬂ’ng‘uﬂu\jﬂlﬁﬂ\juu\?

a

v o Ao <~ A o Aoy o . % | a
2.2 EJ]D’I’]'M;HN@WﬁLmu@uﬂﬂ@ﬂuquﬁ\’ﬂu@qﬂﬁuLW@Lﬂuﬂ??“ﬂqﬁ\ LLm@qu’guLmV’]@V]Hﬂ@uuLLm@zﬂuL@u’ﬂm’ﬂ\ﬂNLﬂu

o P ™ < g
QMUIUNTTHNITNASIAN L@@ﬂm\ﬂuﬁﬁ\iuu

2.3 lunsalffetjuld@niianayanauinndmisauilunssunis §hefiudansasnzuuudecliiudazyanalfwingy

Y v
[ 4

o = dl = = 1 al 19N Yo =) nﬂl aln v
AMUIUAZURLAENIAUNDE mummxﬁmuuummlmmmimumummwrﬂuuim

U al

v
v A o

d‘ Yo =l ° o @ Yo | 1o allﬁ A :}’
2.4 L!ﬂﬂ@‘Vl\lﬂ?UPW?JLLHHL@?;I\?QQ’Q@W’]N@Wﬂ‘]_IZNN’]Lﬂuﬁi\lﬂﬁ‘llm’ﬂﬂm\‘iLﬂuﬂﬁ‘ﬁ‘NﬂWﬁ‘m’]@’]u’JUHﬁ‘iNﬂWﬁ“V]‘W\‘iL@@ﬂmﬂlu

g <z P L yye A Zag o o o = S o oa o S & a2 o
AINUU SLuﬂim‘Vllmﬂ@"miﬂiUL@’ﬂﬂ[ﬂ\ﬂuﬂ’]@Uﬂﬂiﬂ HAZUULLALNYIN WA UAUIUNTTNNN IR NLA AN A TUAT

i Wilszaundseguiilugean@asdinaialiliawaunssuniswinfnaaanluasaniii

5.10 msﬂguﬁmﬁnssums‘lm&

U?HV]GI@GLMNT‘H?‘}J FHU LWﬂﬂ??NﬂW?L"}H‘lMNV}ﬂWWu Gﬁ\‘mﬁ‘?wﬂﬁﬁ‘ﬂ\l@ﬂﬂﬁ‘iu@ N‘LI?J“VH?GI mmum?mﬂmﬂmwmvma‘

'
a @

Usznaugena Adavied Wuana ?fmﬁ\ﬂﬂ@qwﬂmumu@@ﬁﬂﬁmmLﬁﬂ“lﬁﬂﬁumﬂmﬂﬁ?u?u’@gwLﬂuﬂ?:‘lﬁmﬁﬁiﬂm@



Ocean

Life's pleasure

o a o g

UuRutian tnaaaunisuismaviilufdnwiraniananaifaafunism glanssunis nannisinduguananisia

2979810990 TUNN9AEUEINATBILTEN S1UNAnTNTRIAENITNNNT LATINULANIUSEgNATUENITNNSTIST BaNAINT

[ '
a o o o alaz A =K o

wsmdsativayuliinssunislud ieusundngnanssunisuazudngnsauninendes adnlaaaniandaudinaniiu

n37NN13LEN IneanAas

MsANUALANITANTUNUIBILFTHNEBELALLIFTENGIN

nsusissyanailunssunisluidndeuazfieclfifunisayifananznssunisisdmmnas Tnayanan liFuunsessil

12
A o

wih i suliilullnuulaunsseazdmuasidunaunisansifinisinganiaiianles wanainil azfiastindugua

=

Tidnsdnivdaya waznistiunniny@liiimaiunsanmagauuazsumniadnieunistusn iiinussazinani

o o dy a o A a e ' 1
NHUNILNIUUA Imﬁ@@guuu 1B lliAEnLsAednele

nsaualEaINIsldiayanely

nslddeyanialutiedeaavsaaliniinonisgasrandnninduesusdinlunatauanning 1flunas

v
o o

dlunguaneuazssiiaudnfaanisgennevanningduuus waziilunisditunlaunauazssideunimienuaesiissm

'
=

soatrsravdeyanialuldun daygantenisdunnsdvdeladlfilainaeoaiansuay unun19ALIINYTE

v a ‘Q; U v ‘n; % v ‘ﬂl a o 1 o dﬂl
FITATAUATANNANIT ﬂ’]ﬁ‘Lﬂ@ﬂuLLﬂ@QH@ﬂWHuV]E‘I?’WVLQ ‘umﬂmsmmmnmm“lﬁm LNUNITANA ’sﬁ/ﬂn_,lﬂn_,lﬁﬂ’]?“iﬂsﬂﬂ

' '
v v a o o Il

AnAN9 uwazwaunsuan dayanialudedudsdrAyieainisnth i didulselomilunisdnasliifianiste nisensas
WIRIEAN NNV T HN

¥ A5L91 o

wsEniinad liwiineuuaznssunis e resdeyanaluiiedessuannindueiizmm muisintindeyanaaiu

1
4 o a o 1

a o PR Y a A o P - o L P = @ e
U?HV]@'N”I NINEIUBRINUU TN LTU HHARTBNLTEN VLﬂhﬂi:Tilﬁ]u LL@:?V]']NLNELLW?LH@V']%@\WJ@H@JW’]EGLHMTQ LLu:’»Lﬂuuﬂm@

yaRalafAINNeNaNsTiINIsTaTa I MANNINTIaLTEN

¥ a [ °o a i [V ' [ = o ¥ a ' P A = Ao o '
ﬂﬁummmammimmmLuummwﬂmm%m m@H@WﬁQVLNVLﬂLﬂﬂLNﬁﬁlﬂ@’]ﬁ’]ﬁ‘m‘ﬂu EINL‘]JW’II@H@W@’WNN@W@W AR

o [ % = {

msulasunlaseesiitdAnypessan visayaruannindueciBin feslignidlameseynnadunonaddninalunig

<

v £ '

dinaesde Tevsenefiuing uanaintinssunisuaziLsnnsreiivnaenaugansawarynsndaliussgifining feq

£

PEIUNNITaVTRIN ANANNINTIa T IMANTa i MU waiETENResseunIsTevBareannineiiu Tunissygu

v ] '
o v A o =

nssunsEEnAaptuiuilszannnineu allanssunisuazdiisnisreBEvnininnannisaeunisideulii@aaiusn
lﬂl = dl o ] v a o =3 o dl Y Aa o Y @) v a o
waziiainisiauudasdngsliiaaynisisdmasunnuastivineg e livsimfduieyaluntsfianiuguanisiin
o I O . oo ao 4 .
718n195197 Ninealeeiy Ml ivetlasiunisuassuadsylamiaannislideyanieluaesizsm deenadanansznusie
= & o o P PR Pr% P o o §Y o
nasndenlnagesradeseuanning laaanznssunisltiimuauuidjiRnislddeyaneluliifinadeduldiu

NFINNNT HLIMNT LATMYNITUTEN NINIUIZAUEAANIS uazyAaININIzaL N UNLTYTuasn 13 &y




Ocean

Life's pleasure

AIRRLUNURIEAALITTYT

(1) APRULNUIBIRDULIYT

v

1%
a o a < o

a o g g 2 4 o A a o | a o [ % o a =
‘].JTHV]’Q"]EIF'Y]E]@ULL‘V]‘lﬂﬁLLﬂﬂi'&@‘]_J UTANNUTEN UTHN ADUUTYTFTTTHUG 1NA Ul uIuRUMN 1,150,000 L% N9U

°

AsRLLMUAINGATY TisanAnlEansaunBaniuwinnanily iy Anldanalunisdunig Wuiu adaeuninydaesissmil

ANlLBAsTIariANNLNEa DS walHE11N195U9899 AN WAL NITNNIANALNANNENET AT AN ANANNEWET
(2) AIUsN15aU

JaiR-
nmsUiRmuuannisiniuaLanan1syia luizasdu o

- ngAnflaie@nsuyme 15 A vue IR uTaunednsuysesudy TnelilnaisAuldidedui 16 Aewnan 2562

WenansliviuiernnngainlunisljiR asnnfesnnundnnistuue Bedndnyraruduiugsna AINneLNIw

10989ANIANLITT TR IN19ANATES 1IN uazidaaen e liiANI s Retn9R594

- NNILEMIIANIHLREN WHaTWA 17 1NnsnAN 2561 AnzNsNns lERNATuendWie RN sauNIILIETN A NIAEN TR

131 (Risk Management Framework) kazuauvisne 1HiAnenIsuni1sn s @a unIutin inuna unsaun1sanLiuen
davda o me m - . 4 A - e e a A
e s laa1 U3 s NseLUN1TUEMN AN TAHLA LN NN N LAz NN ZaN e N AN TTNNITLENNT NutndTly

ATUZAYNITUNITLEUIIANMIALY TIAzNNTLAUALATRAARNINNIITUNIAAN1IANNIALN A AT NaNARNANIENLsE

nagniuaziiuneesLzm




Ocean

Life's pleasure

47

7. ANNSUNATALAARIAN

)

a o = o o o o & a = o a ~ - oy P =
UTN I@lﬂjﬁluﬂ@"l@ AMNA (NNTU) HQNH@']Luuﬁ?ﬂQIﬂﬂﬂﬂNulu'QiﬂﬁTTNLW@Nﬂﬂ?ZIﬂsﬂu@‘\iqﬂﬂ@\?HN@QHVLWQQ‘HL@E‘V!

tne assanussaslunisaiiugsianianunalua NN uaza N iuateusuilunugueaunsalasEmtinl JuR

12

auiluadoudmusssnaasiBem foaaonuyaiulunisnandudndannin daeasiasedining Artledanansynusiig

o a o K

Aaundeniinannszuaunisudniudidny 13¥nacliasengumnivinseusedinnlneuuniljifiae nafes

'
KX o o0

AULUIN N ANNFURATa LR A ANTIS AN Ine At auann el ualszingine

1. ﬂ’l’iﬂ‘izﬂﬂﬂﬁ'ﬂﬂ’]iﬁﬁﬂﬂ’ﬂuL?]Uﬁ‘i‘i&l

s

WeiiluuumnslunisduRuiihidniuyaansves dimduiluiugugaunisniaesiism Ausnssunisasinnunalil

o

dpaninassanussslunisanfiugsialiidugiielun1sdjifieu aseunguizespandednd qasm uaznisljimmau

ngsvidau uazngunieed1aseaia AssEUsTlATMUATUAINNIRTFIMLAANTURRTe LS U g UTe

v
o v & a

gANNITALIR9LBEY gannsaliadda THun 1) neaseassdaninan 2) pnudedntdgasn 3) n1sliilania 4) nasiansw

]
o

v ax o
waz N sRTaiLas i

N1SARAIUNISYASH

foganuznasunis lidsinisANd Aty lunssiasinunimasauazaadildu nasnaudadin uazatuayuliyaainsyn

s v & a

seAulumRniindearandedndqasn asinAiluendwioyimlitssmndndandseniAanunsnalidniluniisluumedon
ﬂ@ﬁ“mmmﬂL@ﬂ*ﬁu"l,mslumiﬁifaf?ﬁﬁumim?mﬁfaﬁﬂﬁu )Private Sector Collective Action Coalition against Corruption)

o

Haduh 16 un91An 2558 uarlfinmunliidninulaunanissesinuyasnaesitldiu asnndesniunannisiniuguananis

—

‘17';3me@mmmam’lumiﬁqLﬁuqaﬁwmﬁﬁm )Corporate Governance and Business Code of Conduct) el
ﬂf]u”ﬁLm"uqﬂmﬂinﬂixﬁﬂmﬁﬁwmmmﬂﬁﬂ“ﬁwﬁﬁﬁqamm%m”mﬁﬁ?m meﬂmﬁ“ummLﬁﬂﬁﬂ’]%ﬁﬁﬂ’ﬁﬂﬁﬂ
P aniidaulfidaudsnianen uazannisdfimnaunielu m'amumﬁumgﬂﬁqmmﬂﬂmfiﬁmﬁ@mm‘f,ﬂmﬂ
‘T'ILLriqmm@ﬁﬂﬂlﬁmm‘lm%ﬁu

P2
o o

9l Wadul 21 waAAneu 2560 wEMlAFuneuludssnAtlatineiusesguzan@nuuaandjiRvesnaenaulng Ty

nssiesuaIn AnAnEnIsNNsuWINLRrasnAanaulnalunissedinunimase

TRINNNITEULD5DIEEY WAENIS IHLNSUANEIALNISYAZ

a o o

s lidnliiddemianisfudedesFou uaznisuiaunzuainaaiunimase Tnafidoulfidouds arnnsnmeanu
WneaiuaNEalnAlunizaiiugsna 817 N9 HugINITNnIN19RL n1AuANNe A WA e Tl Audusn
A v o 1

nnAU visalmnasduduanaaznaliiianiamasn inudesn1eaissialli Tneiddmardnfdinniziiauinansoaga

famiaazs uhlelFuilge Aamudssifiueg Tlesiuaoudes uazsanunalaemsssanmuenssinioLEmm



Ocean

Life's pleasure

e  Faan1an 1 : UL / apunnsdiannsting

- http://www.oceanglass.com/th/contact.php

- complaints@oceanglass.com

®  Gaan1an 2 : anunelswalsd

ATUZNIINNITATINAD 178 LATIYNITLEEN
78/88-91 Fu 34 811310l THUN11005 2

OUUATNIN 1910110 WUWARBILAEWTLE LIATEIW NPIMNY (TRRdmu)

® dainei 3 : naeiudedesiFan uarnisliiiunzua dhaninensyana

NATNITANATRINGDITHUUASHUAULNEUA

'
a 1 o VY a v

= | 14 2 =l Y Y a o ) = U4 A
L'W'ﬂLﬂuﬂ’]ﬁ‘ﬂ‘“ﬂﬁ"ﬂ\iﬂﬁ"ﬂ\iLﬁ‘ﬂuLL@tHLL"NL‘LI’]:‘,LL'& U‘J“HV]'Q%VLNLTJ@]LNEI%@ nag Wﬁ"ﬂ"ll'ﬂﬁ;lj@slﬂ ] NATHITATEL AV TDILTLULATE

al al

wRatnzuald WsdnazifuinmfayasenanalBifluaausy Tnedandaenicypraifuiaranlunssuaunisnmaaay
o £ ¥ =

Y @ oA |o!/’-=4| ¥ KX v ¥ oAl ye o a e A A v A& o % o
°I.|'ﬂL“I/]'Q’Q‘NLV]WHHVI’Q%L“H’]O\T’H@H@VLQ Tmﬂwim um@gmmm@ﬂguwmmmﬂfmm HUNNUINHITDHA Lﬂﬂ@’]ﬁ‘ﬁ@ﬂﬁs’]u

annaliiuaaudy fadlawedeyauiyanadun i nnaedes Buwsiduniadamesuinguunatiivuamini

2. MILAISNENBNYBETY

wsmdadulunananuananialunisdifsde fldswlidawdennnguaiundanassanussnlunisaiiliugsiages

13 aglideznialduluune@ndnysean Wedui 16 Aanan 2562 1ivauansliiviunaangainlunisl s

ABAARBIATNNANNNITUUY [FRIANBNYHITUAIUTULINA ANNNIBLNNUIBNBIANNFANLszaN 1A LUN19ANATEI LANI
= 4 gy a aea A o

uazigienen e liinAn1sU iR 19939s

Tnaulaunednsuyserusnan asauaquiiasdaslwisliginuiinaadesiunisanifiuguaesi¥ (Ocean Glass

2
e o A

Value Chain) 3anvia1BEmeaanialulasmnedssine Tmﬂﬁm@mmmLmzﬂmum@ﬂﬁummu

1. nsdszniaulaunadu@nduysasusdefinaades 1y nineureFEm wiineuiumniuwsseugfn uasgidau

\Naadias Tnensdeansisnialu waznnauanidsm

2. nMedszifuanuideslunisazidn@ninysasuiionafaiuainnisaiiugsnarasiizdm ietlesiu uazanaanu

a A a &
@lfyl,@ﬁ AMNHANTENUNBIUNAUU

3. nszuqunIannistedeciden MduldnudeanienisiudesesFaunnivua ludeanieanisuasdiadeariey

(Whistleblowing) uaz/¥i3a dasn1enissasndaiuinuualilussidaudaisdunaaiunisminemy




Ocean

Life's pleasure

3. msUfiRnaussnuagrailusssu

rsnaanfuuazlfnudrAyfuauainuatgsasntineuuasdadulunananuananiAn1?INa1guazniany

(%

AumdsninaunszinlandinlszasdnegsfanesizEm aumbsnuniBdindiuaosiduazananifaeusayypans

] '
A Il A

TneldAntedaTen s dyanf Ao ANNIETENINAIAR WA 818 ADTUTNIIANTE Yisaanusanlang Nt ANATalS

vsdnazlidndnefiiiangaindnnusinnguunanivus Widnazlildussnuinliadaslazoussuiangunng

v
o

wananni wEniulaunsgualiiagnmuaedenunismneulasanmeljifdeaesiuaznnsnaiu smuvisnisananumise
anaziiialen

] A a

WU BENNABIENS lunT5eatay Jewndiseseauinaaiunisasindndiuyanavsadvanysey N9

v
o o v Y o o o

! = o P o Ay 1w oo < Py y P
AWNATLHANTAANATN NITNALUNAI m@m?ﬂ?xwm"l,mLﬂuﬁﬁmmmuﬂummuquﬂ@u IﬂEILL@\iLﬁ‘@\iVL‘]JEN%‘LI\‘i UULYT

wrad1ineIuLBMMINIINIYARAS UTENArAUAWwmaNSaIN IATUNAIUN wazaATiunisulilaet19iuviod Ui

'
=

o -ﬂl % | ¥ d‘ 1 b -ﬂl b o P o
'a“mmwmmmummmmwLﬂuai’mmuwm@mqmmmm °1I@3;Ij@'1/lLL@\‘IN’W%QH@H‘H’]%L‘JJ‘LAWJ’]N@‘LI

4. ANNSURATRUABLLEINA

'
=< o

duswsnesnEimiueaind 30 1 wimiasiuuacioflunlounalunisudan@udiguningauaslaaadelunisldam
TnaativanulininauynauluynszAuteUfuRnuninsguamunIn ISO 9001:2008 iiaa31eauilaludusuay

13019

5. NSALASNHNRILINRDN

Foamszninfiansdldausanlunisguainmdausnden IngA1edHANIENUAURILARENTAAAINNITLIUNNINAS

al

@ o o A e R Yy o a a , o P G a '\ o o vy
JludnAry Enasldiaufiufanssusine dwselun e liinszusunisndndanansenusiedsuanionliitiaagn

- annanrlueniAuazAnalunnsruiunisuan

- nMaafiulasesnssvuuininindadaunans

- MsapMszuuuenisiusananiiaziinau il luntsuaunisn@s

- mstasufionaul il udmgaulunissuaunisuan

- MIApuENNIIINaEzusiazlsvinn edsnndnlietinsgnéias

] v v o al g ] a % QI % a o
« nsyaniulininauiidauionlunan s UAUAILIARENTBILITEY

I
e Y o o 9

« MMIUNBTLULNIATFIUNIIANTRIUIAARN 1SO14001:2015 WA Eiviaesdns




Ocean

Life's pleasure

1udl 2562 vFEMlaAiuRanssNANe ) Assaldl inadadSunsauanEdauaInaas
1. 3qunanssNLgniTneian  an1URINeNIALNY AUHANgREIUNITN L1y

2. 1inElfaanisfusesgaanunasnAilianseiun 3 svuuAidien (Green System) N91EMNSAANIRIWInRaN Tl

92U NN19RARTNTLRUHALAZN LNV WA U Bt IR aLaa

o

3. dprnausnaTAuRsTinguRwndenlituminnumeluiBsuaziiummnndinandfiRnunelutiem

WaA3199mUa29:1NN 1 LN wenNsatine sz AnEnan

2 |
o o A o o '

4. d@nanssuniaAnuenaazlununlfifnuneluiEwasdaiiuioadanisdauenaesaesununsinge eds19nnu

AFTMINAURIUIARENALNGN NN

5. ApliNnsEndesuangniduaisiaiiunialua

c o 1

6. AnliilAnznIsuNseRiNETNANWReATuNNIAUNNTRLENENANUeteHUsT AN MUAzsiaLlies

« o o

7. ApliRnnmsnsuaziaanulasnseuinnaauuasdanalszantl 1 TAsan195mAcT Solar Roof System

v
o

8. AassszuuLininun@e (Zero Liquid Discharge) iaiiniath lfillamuniwidisuwiniuin Soft waztitnaunn1dlu

NILUILNTNAR

9. AnliniImsadsiianzinnnIneInA g wi@euazninzede ieasuaniuluaunnnsgiunguane

2 o 2 a A P
HASTBNIUUADUT] NNEITBN

[ 1
a a = o =

10.4n Wiln1safiunssenafesnunguuianisindndsljnavisedani i lfuds uasnguanediestiu

al q

11.11990459A LnTineuinddaundenlulngsinis "Ocean Let's Go Green" Tnainnsatiuauunisuzufinanusia "OCEAN
ME" Wirumineaulud uazdnianssudadnliminanuiufodausia i luianssusine i aaintew Au Ax
i

6. NITFINWAIUNTNTULALAIAN

Tl 2562 wiineuizEvlAsuiudananssuNawmu gLy dIANasa D

% /q/ k) ey 4yt Qcean G 3 5
g_?:, swsulbBbudi _e_l;mlﬁ]Sl Qccari TAsannslameuanean Un 5

Tl unang 1A Fasviala

al v aly
U 99T UTNUARY 7.4R9AARY
2.U19ULNY 292139090

\HadUi 24 nsngnAN 2562




Ocean

Life's pleasure

8. ﬂ"lfl‘ﬂ’)llF’lNﬂ']ﬂiﬂLLﬂ&ﬂ’\‘i‘?ﬁ?ﬂ'\iﬁJﬂﬂ’]‘iﬂT\NL%EN

iz‘lJ‘LIﬂ’liﬂ’]‘lJF]INLLﬂzﬂ’]‘iﬁl‘iQQﬂ'ﬂUﬂ’lﬂiu

a o a o A a a

usnlfiaaudndguasyaiinlduigniscuunisasuguaialuiidsc@ninan uaziwuizaniy

v v
o

o a o a o = dl ¥ o al dl a d’j o a o =2 Aﬂl v v ang va
rm‘mLuumuluvlm‘:mmmma‘mmi@mma MmtinailasiuarudaranananaTuiuLsEm unanailasiullin

a

s ldanunalun1anRaeuiamalss lamiidiumny

wEmiuuanszutifiuazauiLiaTeLwazguIan 1 iunreiinsua sl jiRnulietnedaian anenasunig
Mrruuaulaunanisacugunneluliluudnnisnisniduguananishaniuuanusssmaiung GelsneaziasnasauAgy

nazavuANANe luAUANe WY n1sasuANguanislinindAuresizdm liiiaUsslamigean n1sldssuuansauing n1s

v R vy Ao o o ' @ v
nnauaslddayandn TUANLAINT 1A

al

'Y o a
ﬂ’]izd’]ﬂiy’ll’i’Nﬁ‘mJ‘iJﬂ’]‘é‘ﬂ'J‘lJF!Nﬂ’]iluluLL@&’SSUU@?’JQ@@Uﬂﬁﬂiu qAnall

o

1. AnliiffnaaeudasyaailuiBimanauianiihfiauiiunisasuniuuazlssiliutlss@ninan aauiieanaaas
szuuALANNTE luFIusne 209038 neliinsinduguazesanznssunisasasey e liiaausiulad nns
URURNUNANT waraneunanIRun Ay reezEm A uns iU luwwomnamisEniovueetnslidssdngnm

k4 o a o =

nglsinseureanguunauardefnuuainasdesiuniem uariiaoudesussdufeeniuuaztinednanis i

2. AznssunInAageuiniihnlfiaouduladnisviszuunisacuaunisluiiiesne uasmsnzaniunisa 1L
genaluilaqiiu nanisnsadszidunisaaurunialunansllusaautlszantiasi ¥ uazTlawmamaazianng

dsngeglunuumeanuatiud

3. wEmAniulaunailuasdaneaidneouazinuuanszuaun1sdJimaudmiuuiinnede) s souiedn

dgniimAnazinavsnliinuminewienaiifiaraudnlasuiuduazinllgnisl fuRnuesnedidssdngnam

a e o R ° o = ¥ % A @ o ' o =
4. ‘um‘wmwunmmmmmy‘umixuummiui@ﬁmmumﬁLngmmmﬂ@hmﬂwmwLﬂuﬁ@fﬁuu BHUENT EWENND

° ° o Y a Y o a a o K o v o = =
BASATNATNNIVUALIRN 'mm‘uﬂmxmiun’mmzammﬂwmu% TR ERICTRNLr FUEEATHE Q&I’mLﬂzﬁ‘%UUW]ﬁI‘LAI@EI

ANTAVINANUANZEN

ANLAUTRIAENSTNNNSLETEMD BN UsTULAIUANM el UARNFEN

AMLLNTTHNNTLIEN LA LFAIFIAUENITNNNIATIAADUTIUILNAUAIEINTINN1TDATZANUIL 4 VINU LANBTILN1UUDS

AUZNITNIT TUNITABUNIULATINALALAN1TANHWINUIBL TN LHRNNIA AL QUATIA ANNLUININBIATUENITNANT

o o v o o &

ANAUNANNINTUAZAANANANNINET LaTAAIANANNENETWUIL 2z A lNe TI39NDINITADUNIWILNT R UUaL3N 194

o

Antliela @eteliuargniiesmundnnisuazuInsgIuNIgINeIUnIeNITiu. naenauiiuguatsEmliiszuunis

o o o % a

PauANuaznIInageunelulilszdnanan uazdfuRgnaessinnguang ssillauderisduninegcdes naanauiansmn

al

©

o A D | ' ¥ v A dl ' a o o | dl v ¥ dl
ARLABNHADULTYTHATATABUINUIDIHADL zym‘waLzm'am@ﬂm:nimmiumﬂumimLmu@m@mﬂ?:ﬂ;ugﬂmmwa

al

WANAILATANMUAA AR LML AR LT TYT 9N TN AUBANIZN SN N BUFNAILATIMUA A Ra LW WL Asaga LN e Ty




Ocean

Life's pleasure

1
¥ a

dd‘ 1 % a e 1 a 1y o o Yo v 1 Vo
m@@mﬂ‘wmummmxﬂiimmimﬁffmmuimﬂguwmmm\iMiziummmnm”l,ums”lmmmmmma naanaulFFuAIN

v '
o ¥ a o a

$INNDAEINGA YIRNNEHLENNT wazwiInauinandas

al

Tutl 2562 Auznssunismsasey Msanlssguivgaeuiingd frsaaaeunislu uazdiatinsueiBEmmu 4 A% e
Ransouuazliponingeausiesun1sRuduiLTaugn oy Jui 31 suanan 2561 uazdiayanianislusendneniadiuiy
= = Y A o o = & ~ A e & eyya N
WAFINREL UNRAY uazinmen AL 2562 snriesaunsRunineades wanani delffansounensimunmnig
39248 UL37a"T FUNIIUIENUNANIIATIAAaY Aafinuazlssidunan1InIaaey anfae Uiy duavnnasay

R A e o o o = o & =
ety weliduladiidsmissuunisasaaaunisiiiuguananis uaznisasuannielung Inanisssguynased

nssunsmsasaLdinsnlsyuatnstiaaiuaiuu 3 u 4 v uazlidinisuanspauAniiuaeinaiiieana uazlfiseenu

nsseunuluEesRinanasialszguanznIsins e eiumauilunsauteaasufiouudn

ﬁm:ﬁﬂ?ﬁ‘ﬂﬂq?m?r}@@ﬂuq’ﬁu@ﬂﬂV"IQ']NLﬁumqﬂﬁﬂiqﬂgiuﬁqzﬂ/@ “TIENTULBANAUENTTNNTFATINADU” 15%?\%34&1@’11@1&?%
= A a a = o a a \ = Ay \
m‘;"]_l‘l_lﬂﬁ?ﬁ'm@Nﬂ’mlu%mﬂ%@%ﬁﬂﬁ‘wLWENW@SL‘LLH%‘WWLuuﬁ;ﬁ‘ﬂ@ LL@$1mwuﬂimeuﬂmﬂﬁu?ﬂ°ﬂﬂUﬂWi‘@\‘i‘ﬂ@\‘mﬁ?

aiiuuiiluaisedndny wanain lull 2563 auznasunisnsagaulfifiansnsunisRiuaesidm Tadaunana

v o 4 1
A Gy A uFuLld

AR (M) $9NITENIUNINTRUARNYee A1 nFuTAugs o Ul 31 uanan 2562 uarliiAnuiiutauseqy

NNTRUAINAN

ﬂ’J’]&IL‘ﬁuﬁlﬂdﬂmzﬂ‘i‘iuﬂ’]‘iﬁl‘i’)"iﬂﬂllﬁl,l,lﬁlﬂlﬁll’NQ’]ﬂﬂ’)’]NLﬁu‘ﬂ@ﬂﬂmgﬂiiNﬂ’]ﬁ‘U?ﬁﬂ

S

MntuasagaumMeluuasiantnnumnuawan1sd iR unesniz e

(1) WntaumAsiagaunsly

a o

13N lfd1819Emaaasaudaszainniauan Ae U3En 891 Aafdewm weiia anin Inaduisaiaiings wugulnua

° v dl o v 2 a o dl | v a oa v
vinntiiiantinnuiasaseunialuzeimm desniugfidssaunisnilunisdfifeusuntsnmaasunielu
lugranunssunddnwuzihgaduisdnuniiuszazinainda 15 U waziaaidinfunnsausnlunangasiinandasiunig

v o 1

UfURULe9LEE Auviudndannumanzannazlfisuiinaanaialfetamuizaiieane

(2) wdanumMIUaLaN1sUHIRNUIRILEEN

Mg AN9ANHINUTRATIYNITLTEN




Ocean

Life's pleasure

9. §18N1FTLUINGNUY

918N193¥UI AU NUNATN $18n9iLYARaTEeRantsiatinna lin1sAILANTR T EVLAZL BENtiat YERANNIAILAN

LAz Edes Tanensauaznedan visalaninaedailuanszdAnylunisinduladunisRuriranisaiineu

a o a o ' = a v a U o A o A a a} a} ¥ o v
1R BENLazLTEeas Tull 2562 1FENNManN1995MIN9iu vire ?Wﬂﬂﬁiﬂuuﬂﬁ@ﬁﬁ‘ﬂﬂ@ﬂ’]ﬁ‘mLﬂEI']“]J’ﬂ\iﬂuﬂﬁ‘tﬂ’ﬂUﬂ']El

Zanans Uszinngsna ANBUSANNANNUES ’
1319 la@eunanad wmaans (@eald) a1im TNEATA AN AR T 13neiag
vAgaaAa lulsvimea
1319 (QITeUNAA WNIARY BLLAL AT ANHUNANIINNINNITAANA 13 g
Tudszmeduiae
1319 F3asa ass aulwndi anfin A8 WANUWAZANUUNYNARATUT | LsEneias
AFuuifzenmng
a o o aa o ' o aa | v % a o alya
13 Tneaywalsyiudin a1nin UsziuTan dugnediurediidesm uasiiine
HulaznIsuNIgdINi
a o = e‘dg’ o o o o a o 3 e v 1 o
151 TalTeu wsawinads annn WU AFINTUNTNE ALY LR
13 agnundeawmaiiand ain Anutheginsnidntineu NfDetiusanniu

o Qal A
uardanduilana

13 nguneayms A1na (Uszmelna)

WitFn1smanguang

Ayl o ] o
HEDRVULLATNTTNNITIINNY

YAAATIADUNAUATAIH
FUNATRLINNIINUNUAINTUAL
AILANNANTINANG] UB4NANTT
[ = 14 3 -:ly
T nnenssvizantedansiall
$9NINNIINNNITDINGHLFEN
(ldqraznutinnlusesuiisms

vigaly)




Ocean

Life's pleasure

[« N
1ls=29mnssnnIs

Auieifaqiii .| sraunssunig

N9TNNITATINLAZNANTEUNANAD LN

818 .| 631
dtyam : ng
AANNIANEN = iy v a1 sgnanng s

— 1By @1919ANITNATENG
Georgia Institute of Technology @15§aLuanA
49

—  Byys? 41213ANITNLATEINE QTAINIINMANENAE

NN9AUIN ANNWN . — Role of the Compensation Committee (RCC 21/2016)

— Director Certification Program (DCP 88/2007)
annANALEINAnNTUNTINN TN Ing

— CG Forum 3/2015 “Risk Oversight: High Priority Roles Of the Board”

pananannIneialszmnalne

Andaunisnetiuluiism (%) Pt

SunlAsunfsusesalunssnnisAsLsn U 19 WNE W A.2548

° o ° , =

MUIULNATIANUINTINNNG 1151

n19e179A W L BEnaan e . 2556 - 2561 N77UNIDATE NIINNNIATIRAAL

2556 — 2560 132 8TUAIZNITUNTLIMNIANNIALN

Ua. fanduas] hfiasg

nN9A39A e luRan981 . | 2561 — 2562 N99UN19BATE 209U TLANUATULNIINNNT LATLFEaU
@ lldi3Emannzide) ADLENIINNNTAIIAAAL
=l I'e
Ua. JUIMTUaLads
2559 — 2561 NIINNIe
2558 — 2559 N77UN199ATE UILBIUATULNIINNNTIATIARDL
LATNITHNNTATIUNLATAANTTUN AR AL LN

1a. ale Inavea laagnnd

2°D

N19e139A Wi luRan 19N waadL / Y
d A e ad e aya
\Neqtiesnugsnanataniliiiinaana

o v L8
qnweanaeal sz lem

dsgdfimenszintianguuneluszazinan | | Tl
10 TsuN
ANNANAUSN9ATILATIITUINaNTINNNT ¢ | aH

wazELiavnsg




Ocean

Life's pleasure

Ta - dAna . WEnsh AFANA

Auviisiiaqiiu n9INNN3
818 611
&y 15 na
a =2 a =
APNTANE — By @13713AnIsuad

University of Southern California @13gaisnn

—  1fByonss araaAanssuLAll

Queen’s University Ontario bAUIAN

NNFALTH ANNUN

— Role of the Compensation Committee (RCC 2/2007)

— Director Certification Program (DCP 27/2003)

ANIANAUATNADN1TUNTINNNTLIEN Ine)

dndaunisiefuluizem (%)

9.73*(usInAaNIg)

T
o A

SunlAsunfsusesaunssunisAsawsn

SR 13 FanAN 2536

° ~yal o ° |
ANUIULNAIPIALUUINTTNNNT

271

N19e179A Wt L i3Enaan e

2553 - faq1iu

N9IUNN9RATL UATUTYENUAUZNTINNNTLIMNTANNLARIS

unalnegteaungyl.

n19e139mwa lRan1981

Al g3 nannzidew)

2559 — flaq1ii
2556 — faq1iu
2556 — faq1iu
2553 — flaq1iu
2545 — flaq1iu

o

2541 — faq1iu
2539 - fJaq1iu
2537 — faq1iu
2535 — flaq1iu
2531 - flaq1iu

2527 - aq1iu

N97UNNT 1% Fvasa haes Auliadu 41in
N97UN"7 154 Teidens 1 4

N93uNg 1738 TolTen weawinesa anin
NITNNIT LUFHN AN AN ANFA

N9TNNNT LI ININAR anfim

NITUNNT LTEN Noaluazquid afin

N391N"9 U3EN ngunaayns anin (Usvinalne)
N9INNIT 1310 D3R Tan arim

n9sung 138 ToiGen Taaaa S

N97UNNT 154 1T AaAETS SR

19T aIUNTINNIG LFEN VLV]EI@HV]iﬂ?:‘,ﬁ/u%am _NA (NUNTL)

WATHLEVNg

o o , a S 4 e V=
n1ganseAuMLg luRansNualeds / Tud
4 4 o ad  .aaa
Mnenllaaiugsianeianii liinnman
o % L
dausianianatlszlemd
dszdfinisnsziintangunieluszezioan [ty
10 Teiuan
ANNANAUTNINATALATITEUINNITNNNG YIANIINNIT

* daya 04 un 31 fuanan 2562




Ocean

Life's pleasure

Ta - ana  wesnud 1ln

Auvietiaqiiv © | NITNNIRAT

1srsIuANIZNIINNIIAIIRADL

Gl .| 661
&y 15 e

a =2 a -y
ARNTANE D — RBtyay s e AT TANERS

wunAneaenden vy

N191TN AHNUN : | — Director Certification Program (DCP 99/2008)

ANIANAWATNADNTUNTINNNTLEN Ine

dndaunstatiuluiizem (%) SR FFY
o tﬂl Yo 1 :// (1 :: s '8
SunlFsunisusasailunssunisAsawnsn L 27 NUANUS 2550
ANUIUTINANTIANUINTINANT - 137
° o 0 = = dll |
A13m759A L luL e anidauan - lad
nsanseAumislufani st © | 2554-2555  fifinun nquiadTa iailaan
AN 19 ) oA e - v o
@13 nananzide) 2552 - 2554 N3TUNISHAANIT
Ad @ aa e
1A, LATALENDNTeIE
2550 - 2551 fanuaenisdrineugannisagsnadnaniie
aa a aa nl/
1A, 14TA AAYITTIT
s e e e A . e
A1ge 3R luRanT s waad / Py

Ao oA o gy o
Lﬂf;l’lLu'ﬂﬂﬂu@ﬁ‘ﬂ@ﬂﬂ’]’ﬂﬂ’ﬂﬂmﬂﬂ'l"]ll

A

dmuflaniamatlssTeemd

dsrdinisnsvintianguaneluszezinan | o T
10 TNHUNN
ANANNUENATOUATITTUINaNTINANT | TR

uazfiisnng




Ocean 57

Life's pleasure

Ta - Ana L wedEiu 1S TANAg

Auiisiiaqiivg © | NITNNIBATT
1U92BIUATULNITUNTAIIULALNANTDUNANAALILNT
NITUNTATIAAAL
Gl .| 591
&ny 5 : e
ARNNZANEN o =  ifFynien 413n199ANIg
— sy ln @nannnsannig
— 1Bryaysir aranadansaulniin
Massachusetts Institute of Technology zwﬁ"ﬁs@m?m
N9RLTN FNNIN . | — Role of the Compensation Committee (RCC 7/2008)
— Audit Committee Program (ACP 19/2007)
— Director Certification Program (DCP 88/2007)
— Director Accreditation Program (DAP 52/2006)
annANdaudINAnTUNTINNNTLTEN Ine
Andounnanatiuluiizem (%) o
FuilEsunisusasaiunssunnsasausn FuT 19 e 2548
S uLTITigNseRNWensTNNNg 1151
nasnsesuelu BEmannz oy ;| 2557 -1laqifs  naswnng
19281UNTINNNTUTUNT
UNA. DANBTU 4ANT A LadwN
2552 - 2561 NI77UNNTRATE
U928 1UANEZNITNNIIATIRADL
NTINNNTAITVILASNANTUNANRDLIUNI
nIsuNNTUlELNELAENALNE
vna. Inadsziiusis
nesnsssumisluAanisay : 2541 -faqifil NITNNNIEAANNT UA. insRulaAaLaznIaes
@l mEmanneien) 2557 - flaqifyy  dseaunssunig ua. Fennadl Araantdud
2561 - ffaqiiu  1U3vaIunssunis ua. ned nulaef
2561 - ffaqiiu  1svarunssnnis ua. wadsnan
nssnssmumluRan sTiug e / - ladf
Reaidlesiugsianenainifinaana
dpudianenatlszlaad
dsgdfinanazintanguungluszezioan | ¢ 1l
10 TN
ANNANRUENI9ATALATITEUINGNITNNNT | ¢ T
uazfiisnng




Ocean

Life's pleasure

12 - 4N . wiasgwa Tuuenuun
Aunietiaqiiv © | NITNNIRAT
NITUNNIATINADLI
878 .| 541
&y 15 e
ARNNFANEA . | — 1fsgyynien @111 Engineering Management

- Lﬁ?iyﬁyﬂw #4111 Engineering Management
University of Missouri-Rolla #13gaLasn

— 1Bryny1n @191 Industrial Management
Central Missouri State University @%3gaLaiana

— 1Bryeysir a1en3AansauAll

N AINTUNUINENAE

N19AUTH FUNUN : | — Director Certification Program (DCP120/2009)
— Director Accreditation Program (DAP 68/2008)

ANNANALEENADNTUNTINNNTLIEN Ine

dndounnstatiuluiizem (%) aidl
unlaFunisuseraflungsunisaiauan D | 22 NNNNWUE 2548
AUUTNANTIAUMNIINANT - 1157
o o , = @ ~ oA 1\
N3N 29AN M LR ENaanvdsua S FYEY
A13A759A e lunAaN198Y . | 2563 -11aq1fs  Country Director (Inel uaz@ulaan), Palo Alto Networks
@ilaEmannziden) 2562 - faqifiy  aunITNNIRNUYMEANARTEIANS

o

a?ﬁﬁm’]uﬁwm%ﬁm@ﬁa A (AIANITNUNT)
2562 - 1aqifis  ARULINNNY
- ‘Em\mwﬁwu’muﬁmmwgﬁ@ NANIANZIURAN
(9RaMNIINBLANNIBTNE, ﬂqﬁl@’]ﬂﬂﬁ‘ﬁ‘uﬁuﬁuﬁﬁ@ﬂ’]ﬁ‘
ARAUNITH, ‘Emm’éwﬁbuﬂ’maa )
— Tannsigunagidnneiind dinauanienssunis

F131n1INa U (A1UN9N1 NN,

o ° L9 a S o I
N1IANNAUALN IUAAN INUaNTY / Y
4 Ao oA o gy a
anLumnuqsnwmwﬂmﬂmmm

Taudianauatlssleml

dsgdfinanszintanguungluszazioan | ¢l
10 TNHUNN
ANANNUENATOUATITTMINaNTINNNT | TR

IEEATE




Ocean

Life's pleasure

Ta - ana : wedadselu Igvsna
Auvisiiaqiivg © | NITNNNIBATET
NITUNTIAIIRADL
Gt 601
&y - e
ARNNZANEN : | — 1Bryunin Advertising School of The Art

Institute of Chicago anigaiisnn
- 1Byyss Aganans

AN TUNNINENAE

N19ALTN ANNUN . — Director Certification Program (DCP 88/2007)

ANNANALENADNTUNTINNNTLEN Ine

&ndaunnstetiuluiizem (%) S Py
SuilEsunsusasahinssunnsnsausn 23 4n3AN 2550
SuuTifisns e wienssNnng . 1131
nssnsssnumisluBEnannadauiu . 2558 -1laqiiy  nIsMNNeBATY
192 81UNITNNTATIVIUASTINUUAAIABLILNIL
szamunssuniInIiUguananig
vnA. N IBUAAFINUNUA
nesnsaumisluAanisay ;| 2558 - faqify  ngINANS
Al 3Emanneen) N, BULENT ATaNN FaLaa

-
o a

2553 - ffaqifu  wennRRNANA
ananTuwnnwisdszindlng
2540 - faqifu  1sea1uNIINNNILENNT
Ua. POAULAMS (Uszindlng)
2534 - faqiiu  1l3ra1unsIunNIILIINg
1A, g (1969)
2534 - faqii  1l3wa1unsINNNILIINg

1A, 119

o ° ) a a4 e |
ﬂ'ﬁ‘ﬁn?ﬂm’]LLWuQIuﬂ@ﬂ’]T‘V]Lﬂl\ﬂlu / : VLNN
a4 4 o o 4 o gy a
LﬂEl"JLu@ﬂﬂufé?ﬂ@w‘ﬂq“]waumﬁﬂ'nN

o A Le
Taufanenates el

dszdinisnsvintianguaneuszezinan | o | T
10 Tk wmn
ANANRUSNeAsaLIATIsEdangsunTg | Tl

uazLidung




Ocean

Life's pleasure

UNELNNEQ NALAEIU

Auvisiiaqiivg © | NITNNNIBATE

Gt .| 531

&y : e

'Jq[ﬁﬁﬂﬁiﬁﬂ‘]:m . — MSc. (Management) Imperial College,

University of London, England
— Bachelor of Commerce,

University of Toronto, Canada

N19ALTN ANHNUN . — Director Certification Program (DCP 95/2007)
— Director Accreditation Program (DAP 57/2006)
guNANELEINADNTUNTINAN L EN e

—  WANGATELETMNIIZALES (. JUN 19)

annidneInIImaNAY L
dndaunnstetiuluiizem (%) S FXFY
Alisumsusesafiunssunsasausn L ui 27 NNAWUE 2550
Srunnidlfisnsesnumianssuns : 1131
nesnsamumiluimannzidouiu ;| 2556 - 11aqiiid  1lsra1unssunNILTEM

n3TUN9EAANT

YN AN LEURBTNUNUT

2550 - ffaq1fs  nsmnng

a o

Aol
UNA. LUDT LIAA

nsanseAumislufani st : | 2560 - Jaqify  neuNAg

AN e ) A e ~ N aal

@ ld13mannziden) 1a. Jiale
° ° | a A o \ =

nganseAumislufantsnuaedu / : | il

a4 Ao oA o gy a
LﬂEJ"JLH@\?ﬂUQ?ﬂ’QV]@W@‘WWIﬁLﬂ@ﬂ"ﬂll

o k2 L
Tauflan1enatlez e

dsgdfinanszintanguungluszazioan | o lud
10 THiein N
ANANAUEN9ATaUATITTMINaNTINANT | TR

UATE1LTINg




Ocean

Life's pleasure

T2 - 4na D WEUANS ARENA
Auvietiaqiiv : | NITNANT

NITUNNTATIVIUATNANTUNANRALILNU

Gt : | 431

&y 15 e

ARNNFANEA ;| — 1Ewnsganeedanisuning (RE-CU)
AN TUNMINEN AT

— Brygyrn a1211Eunsgana
AnNUTUTALFUNIgINAARUNT QiaInsinaNeNaY
— 1ByeysT a1 NATHgANanS

Babson College #1133aLai3n1

N17aLTN NN | = uﬁnz_ﬂmmm“@mim?vimLﬁmﬁﬂﬁuéﬁmﬁzﬁuqq @'u‘ﬁ 3 szt
2562 navinatieawialszmndlne

— CG Forum 3/2015 “Risk Oversight: High Priority Roles Of the
Board” mananannineumitlszmalne

— Director Certification Program (DCP 31/2003)

ANNANFLEENADNTUNTINNNTLIEN Ine

dndounstatiuluiizsm (%) 0.44
Junlisunsuwsissailunssunisaiausn : | 10 Hguneu 2545
AUIULINA S UMINgINNNg .| 181

o 3 ] a o = dl 1=
nsaseAuvts R Emaanedauau Nt
n1sass i lufianisau o 2557 - flaqify  ngINANS
@l BEmannvidie) 1q. batd LAl

2556 - 1faqifid  nsIuNNg
ua. 915 18u la
2547 - {laqifiy  nesuNI9EaANIT

UR. REHIBALFAN

o ° \ a A 4 e \ =
mﬁ‘mN[ﬂ’]LL‘VIu\‘i‘Lun@ﬂ’]‘IV\LL‘N‘ﬂu / : VLNN
A A o A o oy a
LﬂﬁlqLu'ﬂ\ﬁﬂﬂﬁ?ﬂ@'ﬂﬂ"]@ﬂqlﬂmﬁﬂ'ﬂ"]ll

Taudananatlssleml

dsgdfinanazintanguungluszazioan ol
10 Teiuan
ANNANNUTNNATAUATITLUINNITNNNG | [YIANTINNNG

IEEATE




Ocean

Life's pleasure

wEase waslgagn

Auviistiaqiivg NITNNTIEAANT
Gt 541
&y e
a =2 a a
ARNNIANEN — ey n @1entEunegana

A0 TUTUNANINULTNN A AR T

rynynin an13FnssuAauanden

Colorado State University au¥gaidsnn
ByoynsiT AUZANENAERT anaaldIng sy

N AINIDINMIN AL

N9RLTN FNNWN

Director Certification Program (DCP 258/2018)
aunANdLEINanTUNTINNIIEEN Ing

SCQUARE - Strategic Thinking and Presentation Methodology
Licensed Program of SCQUARE International organized by
Simplework

Total Quality Management

AOTS semeryilu

AndounisDeduluizem (%)

1o

o Anye g o
'Ju‘V]VLﬂ?Uﬂ’]TLWI\WNLﬂuﬂﬁ‘?uﬂ’]?ﬂNLL?ﬂ

21 HuUnAN 2561

o = n:i o ° 1
ANUIULNAINALUUINTINNNT

21

A130759m e I B e an e uan

Tifd

A13m739A e lunan198Y

@13 ¥mananziden)

2562 - 11aq1iu
2561 - 1laq1iu
2561 - 1laqiiu

N99:N"9 131 A3asia wass aulindu anrin

° o

a o = < A P
N39:4N13 L5E 1ol T81Nang WInmg (lﬂjﬂ\ﬂ'ﬂ) ANNA

N99:N19 131 T UuNang mInma auRe a1im

. . S =
nnransa Al lunanisnuaady / 5ifl
d A4 e ad oeua
neilediugsnianafan liiinaau

o v L

Taugianenatlszlegl
dsgdfinnanszyintanguungluszazioan it
10 THein 1N
AMNANNUTNIATALATITZNINNTIHNNT 138

AT




Ocean

Life's pleasure

v Y a
UseImpLTUNg

Auelaqiii ;| nesunIsEannIg
878 ;541

a =< a a
AANNTANE = By anrnBunsgana

AU DN AN ULTUNIA AR

— gyl anu3danssudeuanden
Colorado State University zwa?/gmﬁm

— 1fynss AZANENANART anaAiRAINTIN

q¥iaINIniNmaIneNae

NN9AUITN ANHWN : | — Director Certification Program (DCP 258/2018)
ANANELEINADTUNIINNN TN Ine)

— SCQUARE - Strategic Thinking and Presentation Methodology

— Licensed Program of SCQUARE International organized by
Simplework

— Total Quality Management

AOTS szinetyilu

szaunisninigingu : | 2556-2559 H81U08N9LEUNIN TR

yNa. lad@sunana

2555-2556 fauensdhalfimnag
2547-2554 HAannI s av AR AT TELLAMNIN
um.qmmummﬁqLﬂ?‘mu’ﬁﬂm
&ngdounianefiuliniz v (%) -
thrRnanasinBenguaneluszez 1097 ¢ il
BuN
pNANRLEIIATRUATISEMdaNgTHg | 1 Tl

WATH1IvNg




Ocean

Life's pleasure

UNYIAT LAUATTH

Auvieiiaqiin HENu0En19UETNNg - NENENIYAAA
87 541
NM9ANS — 1y n a1enidsunsgana
— 1Brynysr arnniiteAans
ﬁWWmmﬁﬂumﬁwmﬁﬂ
N19DUTN ANNWN — SCQUARE - Strategic Thinking and Presentation Methodology,
Licensed Program of SCQUARE International organized by
Simplework
— The Extraordinary Leader, Licensed Program of Zenger-Folkman
organized by Slingshot Group
— Facet5 Accreditation & Training, Personality Assessment Tool
organized by Slingshot Group
— Leadership Development Program (In-House): 4 Roles of
Leadership, Alternative & Creative Thinking and Change
Management - 7 Modules
— Collective Bargaining for Successful Labor Relation Master
Class, Omega World Class
tlszaunininnanienu 2550 — 2555 Human Resources Business Partner Director,
Supply Chain (Scope: Plan-Make-Source-Deliver)
vA. gilAes e Taaned
2548 — 2550 Human Resources Business Partner Director,
Customer Development
vA. iAo Iy msmmq
2547 — 2548 Human Resources Director, Home & Personal Care
v, gilAnes e msmm
Andnunanetiulinik v (%) Y
UsdRnmazinfanguneluszaz 10 17 T
gV
ANNANNUENNATOLATIILIINNTTNNNG Td

UATELTYINg




Ocean

Life's pleasure

T2 - 4nA D UNELATIET AT LEAN

Aumbatlaqii : | fanuianiaiismg nyduasn1sdu uazmalulatiansauma

2] .| 531

AN9ANEA o = By \ATEANEATNNLIUAR (\ATHFAGRTINA)
A121971§3NAN7 Y

AU AWBLLIEFIN T AN AR
—  1Brygynsis UyTindn AnziBusgsna

NVNINLIABTINATUNS

N19AUTH FUNUN . | — Boardroom Success through Financing and Investment
(BFI 5/2018) dunANgaLdsnann1iunssnnisLssming

— Strategic CFO in Capital Markets Program
nanavannineg wiidszmalne

— SCQUARE - Strategic Thinking and Presentation Methodology
Licensed Program of SCQUARE International organized by
Simplework

—  wAngmaK1iEvnIangla (SEP)
a0 Tunmizvegana AR Wwikginansaludanenae

— Canschool & Metal Tracking, Advance Leadership
Ball Corporation, USA.

— ¥angm3 Tax Controller, Custom Tax

Ao

szaunisninieinanu : | 2544 -2558  figuranisenqla thelfjimnissnelszive

151 eunafisauau ann

feuaniseanisiu

TBC-Ball Beverage Can Holding Limited (Hong Kong)

TBC-Ball Beverage Can Vietnam Limited (Vietnam)

&ngdounisnetiulinissim (%) R
tdRnmaziinfanguaneluszay 10 17 ;|
NN

ANANNUSNaATRLATITEMINaNTINANT | | Tl

UATE1LIYNg




Ocean

Life's pleasure

0 - ana © wieawmd 1adan

Auvietiaqiin L E81u0enn9tEung WaNLIQNAUMASTRININARSIMNE —
Gt : | 471

ANTANEN : . — Digital Marketing Strategies,

Harvard Extension School, Boston, USA
— Master of Business Administration

Louisiana Tech University, LA, USA

N198LTH NN . | — SCQUARE - Strategic Thinking and Presentation Methodology
Organized by Simplework

— Advanced Leadership

— 7 Habits of Highly Successful People

Walton Institute of Retail

1szaun1sninnsnies ;| Hilszaunisningn 25 T Tugmanunasnsing
o o ' a v '
- AUNITANUUILAVANTEUINL TN A
- Aun1sREUNgIia
- BNUNTUIMTTNNANE LT
- ANUNIIRANALAZLIUITNITHAR
v al as
- ANUBADNLNTT
% a v a 1 = o a o 'S
- ANUNITLTWIINNTVNLAILANNIUIWALT 12 T AU LFEN 29aN159

UszinAduizawmisn uAuwIAN WAZBULAS

Andnunanetiulini v (%) Y
UsgiRnmaziinfanguneluszaz 10 17 gt
NN

ANNANRUS N9 ATELATITEUINaNTINANT | | Tl

UATHLTYNg




Ocean

Life's pleasure

12 - 4N ‘ : ‘ wanguuz Inlsal
Aumbatlaqii HENUENIIUITNNT — NTHAR
6L 431

NTANI — iy @123un3gana

A0 WRULEU I A ERT
— Fynsis A19IAINITNNNINAR

a o = % a
HUNINENELN ﬂIuI@EIW?Z’Q@NLﬂ@’]ﬁuu?

N190LTN ANNUN

— SCQUARE - Strategic Thinking and Presentation Methodology
Licensed Program of SCQUARE International organized by

Simplework

tlsraun1ninnanienu

2561 - 2562
2560 — 2561

2557 — 2560
2556 — 2556
2555 — 2556
2553 — 2554
2551 — 25652
2542 — 2551

ANUILNTT — NTEAR

o '

£
HaAN1349un1INGs wazinwINIE81wEng
ANENUNTHAR

IANNTAIUNITHAR

IAN197491 — Press & Bold LaTN1TNAR
IANITUHUN — Forming 1

TANITUELN — ASRFAAU

EX R TS Sl ) B I 3

Friang 21714
AAINg

139 Taldeunana andm  (H9nL)

Angdounisnetiulinieim (%) 18
tdRnmsziinanguaneluszay 10 17 T
ARM N

ANNNANAUENNATIALATITLUININTTNNNG il

UATE1LIYNg




Ocean

Life's pleasure

F1E9NUAINNSUNATALUDIAUENSTTNNNG

FIASIENIUNINNIT U

ANIZNIINNTTLEEM G URATeLAesUNIIRUIeNLTEN TiTeunana Ain (111w) uazasaumeanlsngiumesu

al

Uszant 2562 sun1sRudinanalfidnrintaagniiesniuiagsluansed A nusInggIunIssEIuNNNITRL IneLEEm
2

Hnnsaauann e luimnzanuasiodjiReteadnane soniainistlamedeyaatraiaane lunsnamadsznay

UNNFNY

ADLENITNNNTLTEN LHueAIAuzNIsNNIIATIRaeL Tadsznaufoaaniznssun1sBasviieiuguAILINITRULAL
dszifiuszuunismauaunelulifidss@ninm e lidipoudulalidiaunsadainsunisduilsAainnisuansdiasys

o < a o o o <

pradaiaareaiuiuansedAny uasiunan AuLiues ﬂmtﬂiillﬂ’]ﬁ‘ﬁ]ﬁ"]@@ﬂ‘].lﬂﬁ"mﬂiuﬁ"]ﬁﬂ’]u“ﬂﬂﬂﬂmzﬂiiﬂﬂ’]ﬁ‘

7

A
N

Aeagall a9 benand 1l eenul seantitingn

ADIZNITNNNTLEEM HAduwiudrssuunisacuaunie luaesidesluszaunuinela anunsnaiieanmeiusanau
LA A vy a a o = o o o a o o P
Wngeielfrewunisdueniim ladaunand A1 () wazlAuanigauen1sdu uaznanisalinaugnsies

TuansedrAtyuan

il Chna. |

UBIANT SusiEaantiae

192a1UNIINNNG




Ocean

Life's pleasure

FIENTUATUESNTTHNNITATINE AU

ATUZNITNNI9AIIAAELTBITEN TaiTaunanad Anin (wunaw) Usenaufaanssunisdassiaduinssgngmiiunistu

WAZNNTLINNTDIANT 21191 4 Y11 TALA

1, WEIN1UA 30 19£81UANIENITNNNINIIAADL
2. WeFaY T FMANIALT  NITNNITATIAEDL
3. wesana e Ui nIsNNIIRAadaL
4. wedelssiluAgnina  NIINNNIMIIRALL

o

Tnaidl wieinm Andiguna Huayn1sAuenIsinNIIaIaaaL

ADUENITNNT9AIRAB UL TR NN LA ANNFLRATOLANNT IR FUNELNNIEAINAUENITNNITLFEN LATAINN]
1R9ANIZNIINNNIATIRADLNLTENAMLATIAeAAReiLdeinuunTesAmEnssinIsinLndnnInduazna auanning
wazpaauanninduwislszinalng 1Hun nsseumiuseasunianistiu nmsaaunulitismilszuunisacuaunieluiay
o 4 a = yoae laem z N
sruunnImsdadeun e lunmnizan Nusvanina aeumulilsmuiuRnunguany muiuauewsiisgasuinuas
. v e o o o . 4 Ly
LAUBAABLUNUIBNE AR LLTTYT N1sRasu T ensines leeiuiTesanisietaiinaudnuianianasslamilluns
oo o da
nfuguanan1Ia
luseutl 2562 Arurnssunsasaaaauliinisseagusaniuiiing §aeutinyd wazinmasaunialugmuisdu 4 af
aglanszdnAnyaeenisdJumndihnléisei
= A o o ala o o o = oo > o A P ~
1) RAnsuNUNsRud LT Augn o Jui 31 funan 2561 aeldiunismmaasuaniaauingd uarieyaninitu
\ o o = 2 v A o o 2 Yye % o
2M91NNA AINFUIIAAINIADN UNIRe waziinkew ATl 2562 GelAfunisaauniuanngaeuiingd lny
AnsznIsuNaRIaaau 1A liraNinTa usiesUNsRULAT a3 AN 19N RUAINETY
2) sanlszguiugmaasunialunazfidmsiinesdeaiefiarsnununisamagaunialuaest3Em e liiuladn
Ao o G Acdo o o o a A Al
nMnaagaunelureFEilretanATauAqNUsslANN T4 ATy ATUEIY LATAINITALTUITANNLALNTINA
Anaulfetinedllsc@nsnm

° o

3) Mfuguanazasunuiuamaaeunelulidullnnunuaunlifueyifuaslssifiunanisnsaaseusoniy
P = a PNl = a a =y v
fnanaaaunialy sandadsuifiupnnuiieanauasanuiidss@nsninaesszuunisaauanniey delfiauauus1i
dhetdnsaniiunisdiudgutle neluseutl 2562 Antsasuniuszuunisaauannely 4 nszuaunis lun

N, NITUIUITIANITUNANA (Mold)

2. NIINIIARIALASAENUINART s

A nednnisdinungesday AnNdaensdy warduanden

4. MIIATLANANIN
= ' a o a A a a P o a a '
TIADIZNTTNNNIATIRABUNLINLFENHszuLN1sAUANN 8 TunTUszAnEnniesnelunsaitiugsna uazlainy

UszsuiTymisedaunnsestainisaniivenuiniluaszanaAny




Ocean

Life's pleasure

4) WNarraunenisnanalaudautianienallszland naanienssunisnmagaudadiudnsanisaananalulil
o - -
muRaulagsialng

5)  Na3dBAaL I aLAUALUZNN AU UANA NN TINI3U s N U IaN A LALHANITNUIBIANNIRENTZAUASANT

nstseguanuznssunisnsaganlull 2562 wiansniug gla wedaiu Wsnydrinad uay waduilsetiu 3gndna Wiisu

sz A 4 AF wedanas Tluenit Wisaudsygu 2 A%

o o

11 2563 ARszNITNNTIATARRU IFRANTUINLN1TRY AUFLTIRUAR b U7 31 SUNAN 2562 T9lFH5Un1mIagaann

q

Haautinyd InaamznssunisnsagaulflinnuiugausesunisRuainann

=

wananil Anznssunsnsaaauliiansuguantifveiasuind TnaAriledearuddieaie AN INeT99

o

nineNg uazliunneunmaseuvesiaaulinyd sndedsraunisal aanuiudase uazamaniRvesiaauiinnin

suieudaifaAuUedd1lnaIuAMENIINNIAIN T LNANNS N AT AaIANANNSNE IasiAnIZNITNNITATIAdaLLTuTan 19

Y oa o

\AUDFDAMZNITNNILEIEN et auesenlseguiDiafiuiansnnusaseuneaatyns Austulde faautinydiueynym

! Ty
VOYIRATT 4752 UATWINAIIEIAN MudgRs Haauinydiueain

e

a1 9169 weiszin welalsdna faauiind

q a al al

o

\a99 9393 aN13EN aeuiny@sssuiin Ane iudasuiydrenistm e lfiaulaauniaiugiinisnmaaauiazians

dd‘w o

ANLILABIUNNIRWIBNEENA WML 2563 uazlunsiingaesuiinydiueyyinssnaadnesivliasnsndfimenulali

a @ q

v o

13 aeuLityTossniia ain Aavnfaeutindiueyny nautetFdmunuls

(We93N1UA 719)
152 8NUANIZNITNNNTATIAADL

26 NNNNHUT 2563




Ocean

Life's pleasure

FIENTUADUSNTTINNITATTIN

LASNANTUIATADU LN

ADLZNTINNNTATTUILATNANTUNAIADLLNUIRILFEY TalTaunand anin (N9191) (“ANTNTINNITAIINY")

1sLNaUAILNITNNITLIENAIWIU 3 vinu THwA

1. wgdrIw 1Ty fANIAY UIe1UAILNITNNITATIVILATNAN TN AT ADLILN
2. UNHATT ST NTINNIFEIINIMATAANTUIATAD LN
3. WBUANT BAANA N99UNTATTUNLAZNANTUIAIADL LN

Tnedl wany1an uaunisa umaynisg

ADLZNIINNNTATINNY Rutinfnazaausuiingaslunistoslinuenssunisizdnadiiunisina i

(M) 1BENNIUIATRIADITNTINANTLFEN NN AN kazlsenauAf8nITNNIINRANAMUAINUAI LN aND tia i

q q

AENITNNITLIENA sl IRMUluMig uazanFulageulfetnafilss@nanin uay
() wEvinlguianisiiuuarineuunu suneiuuneUfuRlunsaeAne LLNUNITNNIT NFTNNNTT AL DY
uaznssunnafdanis Miusssuuazinanzan a1u120a59usaslauasinmyARaAINa1 9 iR

o

¥ A 1 a os d a v 1 v
[P]ﬂ\‘iﬂ’)i‘IMﬂ\‘iﬂEﬁl}LL@b’ﬂgUﬁNquLW@L@?N@ﬁ‘WQQMﬁ’]IM U

3l

A v
nayu

v

©

'
o K

1l 2562 AMENIINNNTATINN iﬁﬁmﬂﬁ?ﬂ?mmquﬁqau 3 ATY TINTTUNITATIUILATNANTUIATADLUNUNNYINY

q

g

LAZLATIUNITATUENTTNNITATINNY VL@L‘]JW?'JN‘U?JDN‘V]TW‘]N mmiﬂgumﬁu‘nmﬂmmﬁum?mww W@’&?ﬂi fal

v

1. Tunstszguansiyfneiuilseand 2562 Anssunisu3Emiiasuansviiesaanainaiunuinindeisduaes

a

U3na1uou 3 vau laun wiedns duiBetind uwiadulssliu 3gnsua uazuwiauunia Aalesu iasann

1
a

o’; g | ¥ a = P 1% o v A 1 o
n3suN1999 3 vinuiugnseanig uazdiaaniaanainisn Wl juaninnduauilsslasisenisinau

'
v

a o o a oA al o 1 yva =2 v v
PAIATUZNTTHNITLTENAAD AN memmﬂgumumwmﬂmﬂmmmiﬂ ALZNIINNITATIUNY A4 beLawa i
WASAINTINNIFIG 3 VINU NAUMNANTNATLAUINITHNNILFENENQNFLUTN AENTTNNITLTEN L@ Iiuaa iy

Yoianere9AnIzn TN IaTINNY LagilszguifedulfeudAlfudienssanieia 3 vinudenana nauidi

ANTIATLULUNBNINTE NN

2. AUTNITNNI949911 THLaualiiAniznssunsL3EY muﬂmawﬂiyﬂ;mﬁ atiuliinglifasArnauunuseihan

293N3TNNNIUIENUAzNITHNNIgAtian uazliianaludalinuaniznssnnistdem Seliaauesanaialfiumanu

k2

W UAINAMENITNNIILEEY uazlAFuniseysiRanitsyguansiyfnetiuilszantl 2562

al q

a s

3. AMENITNNNTATINY LN sdssiliunanistiRaudszantaeenssunisgdnnis wazlfvindeiauainaaiy
nnganatuila nslFuinRuinen warsnlsraAIumnlaeInITNNIILARANT LAUBABAMZNITNNTLFEN T
AENITNNITLREY e wiRdaiauananataiaadunisanaludawazsnlszdnAiums uazanznIsunig

139 lAU5 U asuEenlalun sU5u s QU uLaTa W LR BRI WAL FULAY




Ocean

Life's pleasure

4. ADLENITNNNTATINN LT ednTian1stsviiunan1sl fuRueaamznssnnistiEm e liinmuznssunis

a o v a = a ea o a a o
‘]_Iﬁ“]:f‘V]imNﬂ’]ﬁ‘W@’]ﬁ‘m’]V]UV]QuN@ﬂ’]?ﬂQU[}’l\‘l’]u LL@ﬁﬂﬁ“i_l'ﬂg\i'ﬂﬁ‘:ﬁ@‘l’lﬁﬂ’]WIuﬂ’]ﬁ‘VI’N’]u

AaBATT 2562 AMENITNNTATINY IAT1eanunanist iR wliiauznssunimey wazlifudeiauauusiiiy

ez lagdannmanizngsunig

/”V m’/,-./

uﬁﬂ‘ﬁ‘ﬂ’]u L’%‘ﬂ.lﬁ“ﬁﬁlﬂ"lﬂﬂ
17¢81UAUENITNNITATIUILATNATTUNATAALILNY

31 WN?AN 2563




Ocean

Life's pleasure

U5 laidaunand annm (NUITY) WasusENsas

AUNIFEUTINLAZILNITHRULRNIZNANG

AmALTRUgATUN 31 SuaAN 2562



Ocean

Life's pleasure

U w

SBNUVR AU YT TV U IA

YA g
U ARV ULASAMENTINNIT

v

= o w
U3HN Toeunard 91n0a (WMFU)

ANMITY

i ldnsinaeusumstusmues U5EN ToGeunatd $1na (UMww) wagustndes (ngu
U3HN) Farlsznoudresunanigiumaiiusin e Tud 31 Sunau 2562 i lsnanuidaaiesn suaag
ﬂmﬂ?%ﬂuuﬂaqd:}ummé’ﬁ@ﬁ’uiamazmﬂizuﬁﬁuﬁmmﬁm%’M?J?%yuqﬂ’j"m?]ﬂ’;f‘i’uuawmmmﬂizﬂmJ
qUMsiusm smdnemaagu Tonemsiadad sy vazd i iasraeniumstunmziamsves
Y3EN ToFeunala 3109 (UHI¥Y) (UTHN) «T'szzﬂ@uﬁ"mmuﬁmgmzﬂﬁﬁu a1 Fufi 31 Funaw 2562
Mlsnenuidamaia muﬁmﬂmﬂﬁsJumJaq@hummvﬁ’ﬁaﬁ’uuamuﬂsmﬁﬁuﬁ@ﬁm%uﬂ?;uqﬂi’m?]mﬁ’u
wazmnemaUsznouaumsiy smdmnemgazulenems iyt

i uiug wmaﬁu%’wﬁ’uﬁuaﬂwm”msﬁmamm Vit TeiFounard 31n0a
(1) Hag U3Hndes a Sufl 31 FuAN 2562 waznamIA UL uﬁmuammﬁmsuﬂ
Fugatuidertu tazugasguznsiumnzaonisves w3 TeFounatd S1a @) a Sud 31
Furnw 2562 tazransanivauuaznszuaituaadnuilaugaSudoadu TasgnAoaniudinasly
AT AAYMINNIATTIUNTIIBNUNNMNTRAY

J
aEIUMSHEAINAY
9 9 Y (A oA v A v A 9 9 9 1
P Iinauasaeuauinasgiumsae Uy anuiuAaseuvestind ldnan
o A o 1 a <
IFurssannusurasevvesdaeuigFaenisasrvdousumsdulusieauvesdiud Smidianuiu
faszanNNguUSHNUaz VS AT muaaTsoUssuvesdlsnouamndntnFnmrua lasan1aman
Toyd luaminerdesnunmsasieaeusumstu uazdud IddfuaauanusuAaseuauasserus s
4 &2 Q Y o =) Yy A o o ady Y Yo
au yaiullawdesmuamaril S uienuangiumsdeutiydndmd 185 uiisaneonazmanzay
: = o 3
e ldilunasilumsuaasanumiuvesiin

sesdnglumsasrvae
d‘ o A d‘ 1 d‘z:lc/ o d' ana d' 9 a =
Fesdhiaglumsasiaeufeiownig ndsddgNganugasitiutesdilszneuimdn
ot lunmsasindouaumituswtazumMItumnizAamsdmivaatagiu S ldiites
E4
AN UL UNYBINITATIVEDLIUMTRUTIVLAZIUMTIURWIZAINS Tagsauuaz Tumsuedaq
< Y 2 1 < 1 o @ 4 =t
anumurens natidmi lilduaasnnuutenaenndmiuiGouraiil




Ocean

Life's pleasure

a v =
aUANMNLTYIA0

1 Aa o a a o 1 o o a
nauUsENTauMAuaegns o Ui 31 Sunan 2562 S 1,003.75 A wum aadludesay

=2 I

31.08 veaduningsw Fuflusmndiidhnivdnaysecumstuvesnguuisn Fudweanguusniluszan
et Tz iidnaauaz s miennse ndJu?fuﬁﬁﬁlﬁﬂﬁuﬂiﬁuq@ﬁma1@1uﬂ5zmﬁu’mzmm
aatlszime Tasnnududrmunilwesnagnindnlumsiiaain Yszneusuiidudruiesenisina
indoulnadh Seendenansznudeyan vesiuMaundevesus in nquuiinuaasdudiaurieluyad
MU eyamgnifimaieg 185 uuduayaailaeziing TasmanSsuifeudunuuesiudinanieny
yamgniiinmaing1dsy suwdszmamsyamdmsviudnandeiinden lnad Tasnsdszmans
gindnifendestunmsldnasiiiwesfiimsuazannssivesnan S Seiosanidediifudesdialu
NMIATINTOVUDIT I

nsmeuauesmIE e lnedaouiiad

s whanud laazdsziumsesnuuumsaiugumelurazmsihnmsaauguaielull
{11 aaeasumsnagevtszanimavesmsmuaumeluiinerdetumsSayad wesdumaunie Usziiu
mmaumafmwammuTsmmmié’qﬂizmmmiﬂﬁ'mﬂgaﬁwm?uﬁﬁmmﬁeﬁv'lwu?mi"lﬁ’ﬁmu@ SIEEY
AN auveds mdyamgni iz 1dTuvesdufnunde o Suduseuszuznaeny ms
nageuA AN NReyamgimadz 185y Yssfunnumnzaniisamevesnuileninmsdiuan
yarwesduMnumde amvdeunisuisunamuvesdudaandesunafimainzng 18e3 st uends
mMevdauanan Uszifiunnuifisanevesnsillameteyaiiferdudssinumsauieyamaudanasly
e )3z no VUM IRy

v A
VYayaou

Y a 9 =

I Yo Aa 1 9 A Y ) = ] o A
AU uAS U Yo uARTYadY Yoyadullszneudletoyadisived lusieauilszill
a 9 Y] Y

1 1 =1 dd‘ 1 g}/ 4& 1 o % G
Lm”lmmmwmmmm:iwqmmmQﬁ@‘uumwag‘luiwﬂmuu «mmmwwqmﬂszmﬂ%zgﬂ%mmamﬂlw

g
Y

9 Y v o A Y v AaA
slnwmmwmaum“lmwmmm@ﬁ@uumﬂu

< P Y A ! =2 9 A 9 Yy 1 vq Y A 4
ﬂ'J']iJL‘Viu‘U@Q‘U']Wlﬁ]']ﬁ@\?llﬂ'ﬁNuulllﬂ3'8]1]?]@1]'@Qﬂl@u‘lﬁ@ullﬁzﬂlTW!ﬂ']hlﬂJulﬂ(lWﬂ'ﬂlllGHﬂllu@]@
Aoyau
ﬂ'J']lI%J‘]Jaﬂ“lf'ﬂ‘ll‘l]'ﬂﬁ‘ﬁj'lwL%’]ﬁ!ﬁﬂﬁ!ﬁﬂﬁﬁlﬂﬂ']i?‘li')ﬂﬁ'ﬂ‘llﬂﬂﬂ'ﬁﬁu ﬁ'ﬂ ﬂ']i@"]ullﬁgﬁﬂ'ﬁﬂ!']'j']
E) A o v Y Aa o v W a A o YAy Yo 9 v A
mayja@unmmmmmmuﬁ”lizmﬂtyﬂm‘um‘muwiaﬂ‘ummgw“lmumnm‘smaﬂﬁaumm*‘mmm Hnio

1 4 {o 1 <] a o g o '
Usng 1 Yeyaduimsuaasdeyatinaedomanswuilumsydrdnnsolu
9 'V Y x

4 9 Yy Y o 9 Y Vi1 A A o A o
mamwm”lﬂmqumﬂizmﬂ 1/i"IﬂGIIW\IL’i]"lﬁ"?‘]_]Ulﬂ’l"lllﬂﬁll,ﬁ'ﬂ\iﬂlﬂﬂ“ﬁﬂmﬂ@]@"’ui’)mﬂﬂiﬂi’)u

< o v Y Y Y A A o 1 o oyx 9 oA o W A qyvyn 9 Ao o w
L‘ﬂumszmﬂty GU"IWH]W]i’]\iﬁ'i’]ﬁ”liliﬂﬂﬂﬂﬂﬁ"lﬂﬂ‘llﬂﬂﬁu"mhluﬂ"liﬂ"lﬂ‘llﬂllﬁ LW@TWN?JW‘L!"IVIGLHﬂ"Iiﬂ"IﬂUﬂLLﬁ

QU

o A 9 = o 19 3 a
mmummﬁ"lwammuﬁﬂwmamam%mq

QU



Ocean

Life's pleasure

ﬂ’J1N§UWﬂ‘B®UﬂIﬂQNU§'ﬁ]§!!ﬁ$NNﬁ1—!1m1—!ﬂ1§ﬂ1ﬂﬂﬂ!!ﬁﬂﬂﬁﬂfni!xﬁ!

U

AusmsinhifsuAarenlumssaiuasieuesumsTusmuazawmstuameans
mmuTﬂaaﬂﬁmmn‘nmmmmmmumﬁwam‘wnmmu wazSuAaveuRetumIniguatelud
dusmsinsaniisuiiudielWaunsasamunsiuinannnsuaasdeyaiivadederfiossuily
mszding ldieginannmInisavsedoeranaia

Tunsdameumstusannazaumstuanznins guimssuravenlunisisziiu
anwasaveanguus snuazuisnlumsduivauderie dameizesfinertumssuiinanuaeriios
1,Laxmi16195'mmcﬁﬂﬁﬁﬂﬁﬁm%mi@i’uﬁmmﬁimﬁmL’i’umsipju?miﬁmmg’ﬂﬂﬁ%Laﬂﬂ’cjuﬁﬁmmmﬁ'ﬁw
wsengad s e iidunsaduivaudeiiewne 1l 18

givihflumsmiduguaiiniilumsaeadesguanszuiumslumssaineaunisns
RUYDINGUUTHNUAZUTEN

ANNSVAAYOUVBINARUTIYTADNITATIVABLIUNIIIY

msasvdeuvest i faglszasfie i Ifanudesiuedwamgaunaaumsiugw
wazaumsiunmziams Tassmlsannmstaaseyaiitanetedias wuilumssdrdams el Tide
RAInMInts ans edeRanata tazauesnuvesddeutyFFesmanufiuvesd midedd e aruieriy
pdnamgauraneanuFeiuluszaugaa g dumssudssfuimsdiianuasnaeununasgiu
msdeutyFezamsoasanudeyaiivanededieed wwilumszd daiited Riue i foyaiivade
Foifiavsservfaninmanaians ederanmauazieiiaszdidaiomamsal Ifeswaumaaunaiens
fivadeteifiieswdazensniennaenmssmiuzinademsdaaulimanssgisvesdlFaumsiuan
ms1Faumsiusazaumstunmsiansmaiii

=\

lumsasrnaevvesimdimuuasgiumsaoutiad i1 1dldaasiiwaznmsdauna

g

o A 9 a = a oA 9 9 =3
Ll,a$E‘Nﬁ8LEJENEjﬂi%ﬂ’f)iJ’J%”l%Wﬁﬁ@ﬂﬂ”li@]i’Jﬁ]ﬁ@ll ﬂ”l’iﬂj‘]‘]J@NTWU’EN"U"IWH]ﬁ’HJﬂQ

a = Y Ao 1 <3 a o g o w
o szyuazlsziiuanudenInmndasvoyanvadevemaaieouumssdinnyluay
MIRUIINLAL wmmumw N3 "lmm mﬂﬂmﬂﬁmmmmﬁmﬂwmﬂ CRLIBHITGE ﬂgummmn
Fminsndeuiionouauesrennudsandniu uaz Idndngumsaeutiydiismenazminz auie
Frunasilumsuaasanuiuvesdmd anudssi hinudeyafivadedefasssudumszddy iy
HANI9INNITNITAVLZINIIANUITLINAANINTOAANAIA 111DI91NNTNVTAINUNGINUMTANSTINARA N3
v g}/ 1 ] <3 a
Yasuutavenaiswangiu msaslvazdumsnanstoya msuaasdoyan luaseaudomanzanionts
UNTALEINTAIVANN 18 T
o 9 A A 9 [ & ast
e il luszuumsauguameluimervesnunsasdaaon tieesnUULITNIS
{ [ 4 1 Q1 A W I <3 1 A A
asvdoumMuIzaunuanIumIel ua bilnietagilszaed lumsuaasnnuiiuaenudl Usz@nrnaves
MIAIUANMYIUYOINGUUTENUAZUTEN

Y a

o sziiunrnnruizanvedulourenstiydnduinisduazanuamvqaunaves

9

o |1 Y
UszmnaumsmatiyGuazmsitlamedoyainerdesdaiarhau Taedusnig



Ocean

Life's pleasure

{ [ J o ) [ o A 1 4
® ﬂ?ﬂlﬁEl')ﬂ“]Jﬂ'JUJLﬁiJ']%ﬁﬂJGU?Nﬂ13ﬁl‘f5jlﬂﬂ‘!°ﬂﬂ13 fg%ﬁ']?i’ﬁﬂﬂ13ﬂ'lluu\ﬂuﬂﬂlﬁ@\‘léllfN

' ]
Y a A 9 w = o L4

Jusmisuaznnvangiumsdeuiydh 145 agUnfiaw lumiveuniiasedaynnenumgmsal wie

g

1 a o

s~ < a @ 1 v o ' A o
E‘Tﬂ11!ﬂﬁmﬁ’EJ1ﬁ]L‘]J‘L!L‘Viﬁ]1ﬁlﬂﬂﬂTﬂﬁﬂﬁﬁlﬂmﬂﬁuﬁlﬁ”lﬂﬂej@li’]ﬂ’ﬂllﬁ”m1395119\1ﬂﬂNUiH%LLﬁ%UiH‘V]iHﬂﬁ

a
9 Y 9 !

o A 1 A A vy 9 Y Yy 1A ] 1 A o w

mmmmmmmma”lu awwwm"lﬂﬁuaag‘ﬂ’Jmmm”lmmuaummizmmg mwm@]mﬂan"l%”luﬁmm
) v A 9 9 VY o = a 9 a A a ~

611’ENI’dffff]‘uUﬂJU“]S"lJ’EN"IJTW!i]ﬂﬂElﬁlfl’i"Uﬁ]ﬁ\‘iLﬂﬁﬂﬁﬂﬁlﬂﬂmﬂ"uﬂyjﬁiuﬂﬂﬂﬁmu‘i’m LAZIUNTINURNIENINTIN

= ) Ay a ) o = < ) Y = D) v Y

INYIUVD mamﬂmﬂmwway’amﬂan”lmwmwa ﬂ3mmummmwmmmﬂaﬂuuﬂm"hJ "lJ’é)ﬁ';:‘lJGUfN"lﬂWLiﬂ

Y
=<

1o @ o AAN Yo £ o A Y v A Y Y ! I 4
Yuegnunangumsaeuydn ldsvaudeiunlusnesavvesdaeuiyFvesiid odralsnaw mgnisel
o < 1 A o a o oA ' y
wsoanumsal luemaao1ndumglinquusiniaz usindewiganmsaniuauaoriio
a o g a a a
e afsziiumsinaue Taseadeuaziion1voWUNMTRUIIVLAZIUMTRIURNIZAINS
a ' a a a o
Tagsaw 52009msawedoyad19UnIsIUTINUAZIDMTEIURNIZAINTHAAITIONTHAZIMAN1TEl 11
sunuuRhldimainauedoyalasgndosniuiaisvse i
o l@Sundangiumsaeniigdnmimzduediuiisanenernudoyaniansiuyednnis
1 a a ' a o 4 < N a v A '
molungurienanisun1eginanmelunguussnmendaInUIAUABILNIRIUTIN NWT VRO UAD
o a wa 1 A o 3 v A 1
MIMUUALLINIG MInugugua tazmsUfiaauasrvdeunguusEm i ududsvAaveunaifioard
1 <
ROIRDANUAUYDIT N
P v v4 v Ya g A o w A ' Ao o X =
P ladedrsnudivinnlumsminogualuiFesasg AdAysaswde veuvauaz
1 { 3 Ao o o A ' A
FrnaweInsasaeuaui lanawu 13 dszauniivedvganuanmsasiaaeusiudedounnioanil
veday luszuumanauguaielumaddr ldnulusznimsasnaeuvestim
9 Y W Yg Yo v tya g A o w 9 Y Y (a va Y o
i ldlddrsuseaungiviinlunisiinugquand i ladjuaaudedivua
A A 9 1Y I a Sldl v YA Y ~ o w = 1Y o Y4
vsewssuiinedesnuanuiludaszuaz lagemsnudinihnlumshiduguaneinuanuduiug

Y d’ '

[ 4 " 4 1 a T 1 I a
‘VN1411ﬂ@]ﬁf’Jﬂ‘ﬂulﬁﬂﬂﬁu%ﬁeﬁlﬁ'\l!%ﬂ%@’ﬂﬁmﬂNﬁﬁuﬂﬂﬁﬂiﬂuﬂﬂﬂT%Wfl]1ﬁiL!TJ”Iﬂ'i$‘VI‘]JG]’E)ﬂ’J”I§JL‘1J1!f’Jﬁi$“Uf’N
) Y ] Y qU A g Y 9 ¥y Y 3 a
su1wmuawmsmsmmwmﬂmwaﬂmﬂu”lu”lwmwm16umm1mﬂuaﬁs$

'
A v o w

A ad v Y Y A o o 9 Y ya 4 1
%1ﬂlifl\‘1‘1ﬂ’ﬁ@ﬁ1§ﬂﬂﬁll?iuTﬂGluﬂWiﬂWﬂ‘lJ@Lm 61]1WL%1]1@]Wi]1iﬂHLi'0\W]N ) NUUITIAYUIN

A a a a o o < 4 o W
mqaslummiafﬂﬁam‘ummui’muazmmmumwwﬂ%mﬂmmﬂ%@uuuazﬂmumﬂuﬁmmﬂmﬂumi

9 Y Y a 4 ' g Y v A g ! A Y v o 19 Y 1
RIS A5]] GlﬂW!inhlﬂ'O‘ﬁUWEJLfJE]\‘i!’ViﬁWHGluiWENWuSUENﬁ’ﬁ'ﬁ]”ﬂUillu“]fL’JuLmﬂa‘HllWﬂﬂiﬂﬂlﬁlﬂﬁﬂﬂhlualﬂlﬂmwﬂﬁﬂ

= o A [ 1 A o A a d%' 9 Y a 1 1 A A [ 1
1515 USNYINVITBIAINEGI 1T TUaDIUMTUNIINNIZNATY sllW‘ILmW%ﬁﬂﬂ’NhliJﬂ’Jﬁﬁ’ﬂﬁﬁLi@QﬂﬁﬂaT’J

[ 1 o 1 1
GL‘L!STENTL!‘IJ@\?‘IS]}”IWL%}TLW51$f‘niﬂ'§$1/]1@Qﬂﬁ”l’m'n]”lSﬂﬂ”lﬂﬂ”limulﬁ}@fﬂ\‘]ﬁmﬁﬁjNﬁ’)”ﬁ]gﬁNﬁﬂiﬁ’l‘ﬂiuﬂN’dU
1 d 1 4 [ 1

ll”lﬂﬂ’31Nﬁﬂiziﬂ%uﬁﬂﬁﬁuqﬁlaﬂﬁ”ﬁﬁmz%”Iﬂﬂ”l'iﬁ"f)fﬂiﬂ\?ﬂﬁ?ﬁ

9 o lo a @ o @ g o Y, o
AdoutinFnsuAaro o URTIas M I BNURL VLA WNAMT YW A Tu1TY
r
% g}/ %
(UNANMTYNT A5 Tuilve)
9 v Ao ~ A
AU BT VDU IR NTouaui 9169
UTHN douyBHITuLa 9109
NFUNNUNIUAT

Fuh 26 nUANTUT 2563



Ocean

Life's pleasure

U

U3HN Taideunaia 31na (M¥1¥Y) tazu3Enedae
JUAAIFIUSMN I

UIUN 31 FUIAN 2562

(VU8 - WUDIN)

UM ITHEUIIY IUMIRWRAMNZUTEN
NUNBIHE T 2562 2561 T 2562 T 2561
aunsnd
Aunsudviyuiou
RUAALAZI 1IN TINYUINIIUEA 5 51,293 90,246 13,691 32,049
gﬂwﬁnﬁﬁ'”uuazgﬂwﬁﬁu 4,6 272,795 227428 273,495 240,165
ﬁuclﬁ'ffﬁmzﬂzé’uuﬂﬁﬁﬁmEl'aﬂ 4 - - 10,000 6,500
umnauna 7 1,003,748 997,503 1,003,532 994,226
mibyasiumes 11,303 18,131 11,303 18,131
Funsndnyuious 3,632 2,697 3,576 2,689
swAUNS Wi on 1,342,771 1,336,005 1,315,597 1,293,760
Aunsnd Lo
Ruamuluysyngos 8 - - 6,000 6,000
fiau p1msuazgUnyal 9 1,859,348 1,896,344 1,859,215 1,895,985
Aunsnd lailiaau 10 18,168 19,268 19,078 18,570
Aunswdmituldsomadarind 14 807 3,135 - -
Funswd liviguidewdu 8,116 11,165 6,833 9,531
sawaunswd lunyuidou 1,886,439 1,929,912 1,891,126 1,930,086
mu?{uw%wé 3229210 3265917 3,206,723 3,223,846

a < 1 = a z:’ij
Wiﬂﬂl“ﬁﬁ]’ﬂi% AOLNUM T UITU AU IV UM S U



Ocean

Life's pleasure

U3t Taaunaia 1na (M¥1¥M) tazu3Eneday
IUHAAGIULMIIIY (A1D)

1 UN 31 SUIAN 2562

(MUY - WUVIN)

JUMTRUTIN JUMIRURNIZUTHN
WING 2562 2561 2562 2561
Aa v YAy
HHaUIa Z A IUVO YD DT

AUy oY

Runtuszezduanan1iunmstu 11 655,000 585,000 655,000 585,000

mtmIMuazniou 4,12 269,423 320,673 261,869 292,899

AIUVDIRUNIUTZEZ1I91INAD1TUNTRY

nnamMvuathszame luniial 13 35,892 182,340 35,892 182,340

WHAUNYUIUDU 5,867 5434 7,030 3,554
FIWHHAUARY U 966,182 1,093,447 959,791 1,063,793
wiau luyuiou

RUNoUIZez1291Nd01TUNTIRY 13 66,400 3,033 66,400 3,033

wiaumbtulasensanlin® 14 194212 198,273 194212 198,273

mﬁzgmﬁuwaﬂﬁziwﬁwﬁ’mm 15 129,594 98,052 129,594 98,052
savtau luvyuiou 390,206 299,358 390,206 299,358
SIUNAY 1,356,388 1,392,805 1,349,997 1,363,151

4
=1

a < ] % a
Wﬂﬂﬂlﬁqﬂig ﬂamummmﬂumuwﬁwmwmﬁuuu



Ocean

Life's pleasure

USHn Taaunala 1na (N¥IrM) tazuSEndey
UBAAIFIUZNIIAU (A10)

4 UN 31 SUIAN 2562

(MUY - WUDIN)

JUMSHEUTIN JUMTEURNIZUTEN
r L r L4
MINBIHA 2562 2561 2562 2561
de \J YA % 1
nHF U ya UV D 0¥iU (70)
] YA Y
duvognou
A v
NUToUNY
VREHERIOT
ey 1191 50,000,000 4
yamaai 1iuaz 10 v 500,000 500,000 500,000 500,000
nuneenuazfIzLan
Wuasiysuan 21,330,715 Hu
yami lasushszudiduaz 10 1 213,307 213,307 213,307 213,307
danuyaaIfu 302,807 302,807 302,807 302,807
m lyerzan
RaATIUAD
dseemungINg 16 50,000 50,000 50,000 50,000
§aly'ldsaass 783.967 781,356 764,604 768,573
pafsznouduveIdvR DY 522,741 525.642 526,008 526,008
sV 0 1,872,822 1873,112 1,856,726 1,860,695
swmiiAunazdiuvegnoiu 3229210 3265917 3,206,723 3,223,846

a < ] & a dy
‘ViiJ”Imeﬁ]‘}Jiz OV UM IR WU EIUH UV UMTRI U



Oceari e

Life's pleasure

U3t Taaunaia 31na (M%) HazL3tndag
suilsnanuidaade
o % dg U d’ U
fnsulaugaTui 31 Sunn 2562

(1128 : WULIN)

UM THEUTIY WMTRURNZUTEN
IGOERE) 2562 2561 2562 2561
51018
510 lannmsvie 4,23 1,867,208 2,020,632 1,824,700 1,924,681
m lsensasuanilaeuiiuasimalszma 21,691 6,666 21,891 6,726
510186 9,535 3,796 9262 3,707
551018 1,898,434 2,031,094 1,855,853 1,935,114
mldne
AuUNUIY 1,242,086 1,365,730 1,227,017 1,318,120
mlFTennMIssiumInaasIns 1N 123,345 75,925 123,345 75,925
ﬂ'wLﬁaﬂﬁﬂ%”uamgaﬂ'w?ruﬁﬁmmﬁa 9,711 32,626 9,711 32,626
mlFnelumsane 311,033 347,256 304,671 327,281
mlsnelumsuims 4 173,162 149,147 161,158 139,303
AUNUNINTRY 17,734 19,523 17,734 19,523
saua 19ane 21 1,877,071 1,990,207 1,843,636 1,912,778
m lsnoumlsnembtuld 21,363 40,887 12,217 22,336
mlsnemiitule 17 3,229 16,430 663 11,257
M lsgnsdmsudl 18,134 24,457 11,554 11,079
i lsvianudiand vou
sremsiies ligniadsziansiens Tuidh 1013
m lsnTevianulumenas
m3dayam Indvesmszyniunaiss Toad
winau-gninnmitule (3,364) - (3,364) -
ﬁﬂmsﬁﬂzgﬂﬁﬂﬂmﬂmmmﬂwméﬁﬁ”hl"lﬂu
m lsvsonanulumenda
HagaInsAswanlasunnmsulasmaumsia (2,901) (1,124) - -
m 15 @anu) ek voudmsil (6,265) (1,124) (3,364) -
M lsifeafasmdmsuil 11,869 23333 8,190 11,079
1 Isaeruiniugn ) 20 0.85 1.15 0.54 0.52

a < ] £ a dy
wmﬂmsﬂﬂizﬂamummmﬂumuwuwmwmmuu



FLFLDT ELUMBBGRE AL HE S AL BTELUMBMRU ZE L MIRLIH
%

TTTLE'T 1hLTTS (L9tT'e) 800°9TS L96ESL 000°0S LOSTOE LOE'ETT TOST MULLNG T€ UAL 6 GRHItULCR
698°T1 (106°0) (106°C s oLLtT = = - [LreHLpite e LRt (RLELA) £] W
(6s1°T1) % 2 = (6s1°TD) 5 = = 61 RLEEHM LML
ZITELST Tho'sTs (99¢) 800°9Z¢ IS -7 000°0S LOSTOE LOEEIT [9STIELLAS [¢ AL @ CRHItEKER
EEE'ET Fz1'n wzi'n - LSFVT - - - [LrsuLpreeceepie (riteLn) ¢ w
(€90°ce) e - = (£90°¢¢€) = 2 ) 61 RLEBHH[LHL]
TH8'T8sT 99.°9¢¢ 8¢CL 800°9Z¢ 796 63L 000°0¢ LOS'TOE LOEETT TOST MULEUIT T URL @ LituREen
niteur nitectiten FLBIELUMTE ABULELEBELUY LLRBRY] 1t bR purenliureLe niLe el LRNZE LA BHIRULH
" e I3 e - - - ~k lu Q= [ 2] (.3 e
reAMLRILE neprenng LUPP[LIELY  ULBRILAUIRLE vecLpnit nUIRLR ueewnit
MEUZE[LLLCIELE MLILLR R
s = ~
¥ & -~ ~
ritegiirenneprenneneuzeute fzpe] W
reerpIsLUne

(o a_..__l_.E
T9ST MULE MG T€ UWHE BB ABLTEULE
® "
Hitegian neprefuir AR LIELUtBDINE

BRBUAEMZSTT (HALUIE) BULE BLBUAHRKIA] UALM

&

Ocean
Life's pleasure



FLARTELUMBRRIR LI AL SALIFRIELUMLLRUZE (L IRLIEH
< .

9TL95ST 80097 v09°r9L 000°0S LOSTOE LOS'ETT TOST MULLMLE TE WAL 18 eprItudeR
0618 C 0618 - . - [LTLEHLEIE LRERTBILIE] W
(6s1°CTT) = (6s1°T1) = 2 5 61 RLEEHA[IAN
£69°098°1 800°9Z¢ £L5°89L 000°0¢ LOSTOE LOEETT 19ST nuLLng 1€ Wz_.w B eerirLeer
6LO°TT = 6LO°TT 5 - - [LTLEHLEME CRERTBILIL] W
(£90°¢€) g (€90°€) - = > 61 RLECHLML]
6197881 8009T¢ LSS'06L 000°0¢ LOSTO0E LOE'ETT TOST nuLeunt | wz;ﬂ e LturE¥en
nieny ReuLuLegeLY SeRBRy| e putnliunie AitLueft Lenzegen BHIALILH
reHepiee uLeritnuineg recipnit nuIneR ueeunit
QTS
rieglitenmep
berngneuzigte MRERL] W

WAREM u;rﬂ_._:.mu_ sLune

-

(WLILAM  RTFI)

T9ST HULEMS T€ WHEBDRBLNEULE

w

® [
3_3 AUQBHEeR LD B[ :aw_ﬂw_'cwaﬁ_:n

@
2
5
v
m
S
(s}
IS
L
=
S

=
<
D)
Q
S

RRALALMZLI (ALLI) WU L BLBUHARIA| WAL



Ocean

Life's pleasure

U3EN Taideunaia 1na (N¥1¥M) nazuSEnday
UNIZHASUAA
o W Qy w d’ U
M HsulaugaIun 31 5uAN 2562

(11128 : WUDIN)

JUMTITUTI SUMTRIURWIZVTHN
(GREIVE) 2562 2561 2562 2561
NIZUT[UAANNDINTTHAUTUIIY
M lsnoumlfiomdiTula 21,363 40,887 12,217 22,336
omsdiuignsznum lsdmuiiutuaa
51 (318) 1INNINTT AU UNU
Al (Toundu) msaaaveyanaua
Fusunaou liduasdraiiy 7 (3,737) 24,125 (3,737) 24,125
Andeusimuazadas I 161,152 154,958 160,611 154,466
wf‘fmﬁmzqauj 823 - 823 -
vianuInMsimhouazdasimheiau
p1msuazgilngal 11,918 9,337 11,916 9,337
anuANIsegdasmiedunind lifidau 18 - 18 -
M lsnnmsdiuyanigasssy
mwmimgﬁu%ﬁﬁq'lmﬁﬂ%uﬁq (3,259) (743) (3,259) (743)
mmnumﬂé”mmaﬂnﬂﬁﬂuﬁﬁa"lmﬁwﬁuﬂ?a 74 607 74 607
A lFeds o i aunalss Temiminnu 15 39,331 15,244 39,331 15,244
s &aonidie (245) (258) (312) (193)
AUNUN1INTITY 17,734 19,523 17,734 19,523
Funsndnnmsaniiuanu (Lﬁwﬁu) anaq
gﬂﬂﬁyﬂﬁﬂ”mazqﬂﬁﬁ%u (42,444) 2,010 (30,413) 21,338
Fumnunao (2,508) (149,329) (5,569) (163,931)
Miyan A9 6,828 11,342 6,828 11,342
ﬁuw%wﬁmuﬁﬂuﬁlu (935) 1,142 (887) 1,143
Fundwdlivyuidouau 3,049 (832) 2,698 (792)
wﬁyauﬂmmiﬁw Lﬁmmtﬁwﬁu (anag)
Bwiimsuasdmiiey (69,975) (47,139) (49,517) (22,037)
wﬁ“uwyufauﬁ'u 433 1,759 3,476 (363)
Sedromi dunadsz Tomiminan (11,994) (20,393) (11,994) (20,393)
Ruaagnsldnanionssuduiuau 127,626 62,240 150,038 71,009

a < 1 & a dy
wmam&aﬂsz AOLIUMIIN MU EIUH U VDI UM TIUT



Ocean

Life's pleasure

USHn laaunaia 1na (N¥I¥M) nazusEngay
JUNTTUAIIUETA (AD)
o U daw U ‘ﬂ‘ U
MnnsulaugaIui 31 5uAN 2562

(1178 : WUUIN)

WMTEUTIY WMSEURWIZUTEN
NO1e 2562 2561 2562 2561
NITUT R UAADINDINTINA INU

Suaonifi 245 258 318 193
Aulddeuunys neeuifiuay 4 - - (3,500) (6,500)
Ruaasunnduldiouunys indes 4 - - - 2,000
ﬁuﬁﬂihmﬁaq%aﬁﬁu p1msuazgilngal (117,523) (245,004) (117,522) (244,990)
Fuaasioiitodo unindifidiay (3.332) (4,128) (4,578) (3.790)
FudasunNMINeiaL emsuazelnal 676 772 676 772

Ruaagnsllludonssua anu (119,934) (248,102) (124,606) (252,315)

DIZUA R UAADINNINITHIAHUIY

Sromeniilo (18,289) (18,905) (18,289) (18,905)
%‘uﬁufj’ﬁm:asé’?umnamﬁumsﬁu 25 1,330,000 1,000,000 1,330,000 1,000,000
ihﬂﬁuﬁufiﬁmw:%umﬂﬁmﬁum‘iﬁu 25 (1,260,000) (525,000) (1,260,000) (525,000)
Suduiduszeze1anan N5y 13,25 100,000 - 100,000 -
NeATURNTZ8281791N A0 11T UN1513Y 13,25 (183,081) (240,840) (183,081) (240,840)
MUl unag 19 (12,159) (33,063) (12,159) (33,063)

Ruaagnslanan 101y fenssudanmidu (43,529) 182,192 (43,529) 182,192
HansEnUMINSasamaeuTuasiaalsang

Vo UIUAALAZTIOMTNIULN UIU TR (261) (26) (261) (26)
HAaANINMTHYa91au SISy (2,855) (1,064) - -
Guﬁmmsswnmﬁﬂmmﬁuaﬂ;ﬁu%u (@A) qN5 (38,953) (4,760) (18,358) 860
JuaauasensieumIuaadull 90,246 95,006 32,049 31,189
SuaauagsiemsieumuIuantaiell 5 51,293 90,246 13,691 32,049
Yoya nszuaduaailaweiadi

semsihildiiuaa

AINITUAINY
dvifiadeniau p1suazgUnIal 14,859 22,312 14,859 22,312

a <3 1 . a dy
’Vill'lfJL‘ﬁﬁ]ﬂig ﬂamummul,ﬂumuwﬁwmwmmuu



Ocean

Life's pleasure

U

a W = o =Y 1
3N Tamaunaia 3100 (NHI¥Y) uazu3dnd o
neralsznouaum sy
Juf 31 SUNAN 2562

1. Yoyaialy
A o = o w a o < a o o o A
UM Tewounane 1A @yw) (UTEN7) Wuisinmauding 1
A o v o Jd 1 oA a o { o a
vsEmanzideuluaaandnnindurassmeIneluil 2536 Tasduiiugsnandninernunmsnaanas

Y
v =X

9
ﬂﬁﬂ%u1Uﬂixlﬂﬂ1ﬂﬂ uazﬁﬂu

o 1 A Y o [ 9 9 A o w a a A
PhemsuznsewnIdmsulduulazeng Tasldninauvenazyimsuas Issnunanegn
] v Y
ainau - 1@ 7573, 75/88-91 Az 75/107 81A13 191¥8U 131395 2 ¥U 12, 34 148% 38 aUY
FUIAN 19 (FOIAUT) LUYNAADAAGINID UATAUT NFANHNNIUAT 10110
T59UHAR 187 365-365/1 MY 4 HANGATIMNITNDN 08 8 OUUGYLIN A1 VAUNIT A Y
guneoiiosaynslsims Janiaaynsilsins 10280
4 1 a o
T3 S1@UN 17501015 IN0TYNT DUUFYUIN 21 HY9AA0UABINHD LUaTAIUN
NFINNUMIUAT 10110
d' [ o 9 =2 = a o Aa o ] 1 U a o A v A A o ]
1eInYseaan luMINeNUIBaIITWEINLUTHNUAT VT HNGDYI “NQuUTEN” USHNUUIHNgoe
Y
349 Al

a o = LA Y o v A0 A awv A v I = o 22
U3HN Te@ounaied miana (Foe18) 10 W uisinnusindeunsua sanzidiounazvaasulu
' v 9 ]
Uszmedu o Tui 10 nueeu 2549 U5 HNGoslitmuaTzeza1 201 Fugaiui 10 Aueu 2569 Tasll

@

o A o 9 v o ' a o s A Y ~
mqﬂizmﬂwamwammuaz%mmuwwammmmsmuﬂﬂuﬂszmﬁfuu

a o

~ g a ~ o w I A v A A o A Y 9 [ 3’; d’@’
V3N Telgunaia miaag au@e 310 JuusennusEndeuiesay 99.99 vaasvuluilssma
a § o { a [ Jd @ 4 o A A a
ouiAY WoIuh 20 ngemeu 2556 Taviidagiszasananimoduiuninssunmsamalullszmaduiae

a/d'awdal‘j}

a o a @ a Jda o o v & a o ¥ ‘%’ A
UTHN ATdda 1nae5 o1 Tungu 91na WuusgnnusEng HuIvyaL 99.99 ﬁ)ﬂﬂﬂﬂluﬁluﬂﬁgmﬁqﬂﬂ SV

o o

o A a =Y s o A X% [] a 1% A 9 [
AUN 31 TINIAN 2559 TWJ&J’J@Qﬂigﬁﬂﬂﬁaﬂm@ﬂﬁ’mﬂ WAL IMUOHAAN NN 1F VU TAZ 014113

(Y] d v o a
2. vianmnamlumsdanaumsiu
(Y J v o =
2.1 wANDANIUMIIANNUNM SR
a a a Y o o dy @ Y dz:'oj <
WMTRUTINUAZIUMTRURWIZAINT IATAINTUmIurannsTyBRTusesna 1 lu
Usgina'lneneldnszssinaanmstin® 2543 F1ueanudwIasgIuNTTeNunenstui
o vaa o o o v v [ 4
ponmoldansesinyaalndnin® 2547 vagdomruauesnaznssumsmnurannsnouay
v o Cl v o o a o CZ o v d
amananningNaemsiaiaziugueenunmstunelansgmigaananninduay
ananannsng



Ocean

Life's pleasure

Y
a a a [ o I'd a @ 1
WMsRUINLaZIUMIRummzams lasairu Tagldnusisimmuaulums fayan
4 a Y = Aa A A A Ad v J
Y9994A1)52NDVVDNVM TN BNIUNITATIANAULALIATOINONNTRUNTUAT AT YWUS
é 9 J a d' a v A o w [
Faldyamgasssuamnesueluuleuemsiydludiauae i
mivainumstuldaeandesnunanmitydniviesnaldludsemalne svualilsy
H v 4
Uszanamsmetiydndaguazmsldgasiisvesduimsaadamauawnszuiumslunsih
v A 1 A o A a oA 9y a d’ 9 Aan Y a A
uTevremstiydvesnguuitn ldeU{ia uazdeuameisosnisldgasiiiivesduinisnse
ANNFUFoUNTaneInUTeauuAgIULazlsInamMINTTed 1A A0 UNTRUTIWUALIUNTRY
mwznams lurinemalszneusumsiude 3.17
Y
AWMITRUTIVLAZIDMIRURNIZDINTRTUNIHIOINBIATUUINIUMIRUAWNYHNY
A g A AA dy @ Y o A A = 1 o 9vq ¥
MmilunwIne lunsainiiionnutaudinunselinisannulugesnimiuanatany 1914
a @ I @
msRuawngrinentiune lneiduvdan
22 NASHIHMINBNUMIMsRIuiEunaisul il degiiv
Tusegnaed VS Emuazusimges 181i1u1A3314N1531991UN19MTIIULAEN1TAAIY
WIATTIUMITTIBNUN MUY T Ul USuilge 2561) nazatinlwisurunateniiy &l
v o Y o @ A Aa v Aa A A v o A A
wateAulsd1sueumsRualsouszoznaiydnEulurTondaiun 1 uns1an 2562 1100
a ua a @ J Yo o A [ Wdé’ A Y dy J
URUA nesgrumssienuniemstuainan lasumsisulyamsedalalivune 1dtiionum
= @ a 1 1 T g @ a
MeNNUIATTIUMITIONUNNMIRUsZHINYszma Tasdauluapilumsdsolwazeduneld
Fanunernunsiamedoyaluruiemalsznouaunsiu MsNIATFINNITIIENUNI
E4
a 1% 1 Aa oA ] [l I o 1 a A o a o
nmsRuaInaunedfiail lulinansenueduilumszdrAgaosunsRuveUT ENuaz U5 BN
6o

v
S = Lo

2.3 :um‘;g1um'i'ima1u‘n1enﬁﬁumzuwamﬂﬂ?ﬂuamﬂﬂ

=

Tusgni9l aa3nFntin® 1ddsemalduinsgiunssenunieamstuaznsany

11ATFIUMITIBNUNIMIRIURTD InitagatiulSulsssnunatentin adinatnulddmsy

WMIRunsouszeznaydInGulunionasiuil 1 unsIAN 2563 WIATFIUNITIIGIIUNI
a [ 1 Yo 1% A @ ydé' A Y é’ oA (%

MsRuainan lasumsdivljamsetaldtaume Riibonunuiionduuas FIUMTI100UN
a [ [ [ a Y v = v Aax Aa oA v A

MaiRuszrlszma Tagdrulnapdunisesuelddsanunenuisdianensiygsazms

Tt iamaiydnudlduasgin endunasgiumssienuniemstuatiuInisgading

v Y
nasumlasndnmsdinn aunsoaglldeail



Ocean

Life's pleasure

3»1"Iﬂ§§1uﬂ1§§1ﬂﬂ1uﬂ1ﬁﬂ1iﬁuﬂ@:N!ﬂ%i’)ﬂﬁi’]‘ﬂ]ﬂﬂ]iﬁu

UIATTIUMITIBNUNNMTRUNGUIATEIHEN1MIEY Usznouaie 1ATgIuLaz NS
Annumasgiu 9w s i laun

ll1ﬂ§§1uﬂ15518\11uﬂ1\3ﬂ15§|u

v A a 9 A A a
R1UN 7 malawestoyamIsalon1anIsay
Y d‘ d‘ A a
P1UN 9 IATDAUDNINIIAU
MATFIUM I U
Y d‘ d’ = a
PN 32 MIUAAITIYNTATOINONIINTY

msﬁmmmmgmmﬁ'iwmm/mmsﬁu

PN 16 mstlesnuanuidesvesiuainugnd lumitsanuanlszmea
v 4
2UN19 Mz niaunemsRudlens a1

WIATFIUNGUAINANITIAY MruarannIsNeInunTtalszinnuagnsiayan

113 0910N 1M IRURBYAAYATITUHI 01N UAAT IV TAsN 91T aIN 52N NURINT AT

NNITEY ANHUZUYDINTSUARUAAMNTYYIUASUHUFINIVDININIT (Business Model)

WANMINEINUITMIMUIUMIABEA B UATBINoN 1IN IRU TaelFuuIfaveIHAIIAnUAIY

H 9y H 1

nsAANAIAIzINATY tazranmsmenumstysesiuanudes swdamsuaassients
' F4

nazmsiamedoyains 0iien19n1sau MATIMAIHI N ULIATFIUIAZNITANIY
A A 9 [ A A a A~ v o 9
WA3FIUNINEITOINVIATOINBNNMIRMNoNNATIAY 19

MAIFIUMITLSIUNIMIETY ADUN 16 1509 Ty

Y 1 i1
lJWI'ijjTLlﬂﬁiWEJ\‘ﬂUVINﬂTiNUﬂ‘U‘Uf! “lﬁff'l,mummgmmiumﬁ 2UN 17 !%EN U

9 9

[

[ 1 Y
7 HaEMTANINNIATIIUTFNNeTee MaTgIuRt Ul lanruAnann1sYe N1y

(%

5185 M3dayaa Manaaesiensuazmsdametoyavosdygus uazfualidansy

CaNe  EaNe

a o 4 ya ) @ o 1 { ] 1 1
duninduagnildudmsudynyusmnienisidszeznarlumagnuinnii 12 @eu iuua
a v JdY a 3’; ~ vo v A o [ Y (= ~ 1 ~ o o
dunswddredaiuiiyama msvgyddmsud e lulimsndeundaseddiaszdrdnon

) ) { [ [ [ [ o 1 o A
WAsgIuMsiyd aiui 17 §Idmndinidestalsznndyyusniudyguanduivaunio
dayaunRunu lagldranmaguRenunuunasgiumsiyIaioa 17

q

Jo1iude13svenTEnuaz s Endesogszniemslssiiunansznunenlinoy

"

a A A o 1 [ U = a oA
ﬂTﬁLQUiUﬂWLﬁNUWNWﬁiﬂWUﬂﬁjllﬂ\iﬂ@']’)lﬂﬂﬂﬂaﬂﬂ



Qcea s

Life's pleasure

3. wlamamstadiangilFlumsdanaunmstusiuazaumsRuamnzdomsiiasae lii
v Y b4 v Y
3.1 mssuineldnazmilione
14 a Y
swlannmsnedum

o Y A

Y a 9 Y ° A YqP 1 Yy v A A A
3181@%1ﬂﬂ"lisll"lﬂﬁuﬂ']'iﬂgliJthlﬂIfJuft’NU']ﬁ]ﬂ?ﬂﬂﬂiﬂﬁﬂﬂflﬁllﬂ@lﬂﬂula'J NATIAND LUDN

1 a 9 Y Ay Yo A 1 Yo o v a Y Ay d
NITEIUDUT UM i”lflllﬂi]”lﬂﬂ”li"’ll”lﬂuﬁﬂﬂG]”Illjaljaﬂﬁ/lllﬂiﬁﬁiﬂﬂ”lﬂ’ﬂilzllﬂ51J’€T1Wiﬂﬁuﬂ”l1/lllﬂﬁﬂllﬂﬂ

wasnninlsznamsaumsuautazdiuan Tae lisamByanuiu

v Tt
ﬁ"lﬂulﬂﬁ)‘l!!!ﬂ%ﬂﬂ‘lﬁnﬂ
v A, ¢ v
3181@@@ﬂLUﬂﬁ@QiUE@]TNLﬂm“ﬂﬂQﬂN
YA P QY Y o Y P
3181@@1!&&63?11‘1%%18%@\1iﬂg@nulﬂmcﬂﬂﬂﬂTQ

3.2 RuaauazemMIngumiuan
luauaszuaRuaa QuaataziemsegumItuansvdaduaaluiie QuAnsUIATS
1 A ﬂ' =) gll d’ d'd 1 é = T a = %
Usziandeauilonsnw aziuasuszezduduniianimaaesgedeiiong liinuamaouiuon

'
v A

Sun'ldmn

3.3 gnwdmsm

dy Y o YA Y 1 Y dy @ T FY o P A ]
QfWiumimiugﬁmmﬂmagammiﬂ‘um]wuuazfnz’myaﬂmammamuaumuwmaaag

L) 1 tﬂ' ‘:9/ [ é =) o Qy =) 1 tﬂl t:y [
“Hﬂﬂ')fJﬂHWf’)ﬁ'uﬁﬂﬁﬂ*ﬂ&’qmﬁ]ﬂﬂi&’iﬂﬂ!ﬂWﬂﬂ'ﬁﬁ@UVl']ufJfJﬂﬂﬂLWafJ a uaull AUADNUTAITYIS TN
= 1 1 v A dy Y =1 1Y 1 d' 1 Yo dy
WiJ'IEJfNWﬁG]'Nig‘Vi')'l\ﬁ'lﬂ'l@]'liJ“]Jillu‘]J"’UENQﬂﬂuﬂWiﬂWlﬂ%ﬂUlﬂﬂﬂﬂUHﬁﬂWVlﬂ'lﬂ'l'ﬁ]ghlﬂﬁﬁ]'lﬂ@‘ﬂ’ﬂu

y A da X v Y 0 A A & Vg 9

NI1IA Wu’e:fﬂluﬂlﬂﬂﬂlu%zﬁﬂghl'ﬁuﬂ1hlﬁﬂiﬂﬂ]'lﬂﬂu1ﬂﬂﬂﬂlﬂuﬁ?uﬂu\iﬂlﬁ]\iﬂ'li"]ﬁ]'lﬂiﬂﬂ?ﬁelﬂﬂua3

U3IMSI

3.4 FuMmaavae
a Y A Y A J Aaa Yo Y ' o '
fudnunaoudaidresmmuusoyangninez lasuudiuasiarlazdinii s1amuves
a Y o ax o ~ U %’ @ 9 dy Y dy 1 FVRl d' d' 9
dumduau lagdsoundon191min aunuueIms¥eilsznoualssmde uazaldaienine1vo
1 Y H H Y
TaeaIINUMIFOA UMY IFUAIINTV I AZAVUTL HAggaIaaNneIToInIrua aaugon T
A A Ay Yo A v A Y o @ ' o Y ' TS
WieRuN IasuAY dunuuesdumdiiogluazauszniniilsznoualeniooniuy AagaL

1 1 Y A 1 Y A = U 4 o A a
ANULIININATI ﬂ'lslﬂﬁ]'lfl@u‘ﬂ'l\?@]iﬁ Lm$ﬂ'liﬁ1’jElsluﬂ'liWﬁ@%Qﬂu’ﬁ'ﬂu@?umm“ﬂﬂWiﬂ'll,uu\ﬂu@nJﬂﬂGl

a %

1 1 9 YA 1 Qd‘ Yo Qd‘ 1 Y a
l,mlllli’JMGIUHUﬂﬁi;]Em Hﬁﬂ1q1ﬂ‘ﬁ‘ﬂ%%llﬂiﬂﬂig3J1i1!iﬂﬂ‘ﬂ?ﬂﬂﬂGWIﬂ1@31ﬂ$%181ﬂ@1%ﬂﬂﬁﬁiﬂﬂﬂﬂ

Y o 2 A o o R o

9 1 Y Ao d A ya 9 =< [ Y 1 Al A
ﬂ’JfJﬂﬂﬂ)’%Tﬂﬂ‘ﬂTLﬂHLWﬂslﬁﬁuﬂTuuﬁuﬁﬁ]gﬂi’)ﬂﬂﬂﬂ?i%%?ﬂiﬂﬂ?ﬁﬂﬂ NANUITHNUUNNUYTANUND

A A

U a ' @ Ao &
ﬂ'liﬁ@ll“ﬁﬂ'lsll’ﬂﬁﬁuﬁ}']m'l E‘S{'l’ﬁllfl mmﬁauﬂmmwgmﬁmtﬂu



Qcea 70

Life's pleasure

3.5 Un¥nguuIEn - Suasnuluustndes

a o 1 =2

U3 HNG0LHINEDININT (F9TIWDINIMTMWIZND) NNGULTENAILAN NgNUTENAIAUAINS

=

Lﬁaﬂzjw?ﬁ’mmﬁﬁJﬂ%'uw%ﬁ?fﬁcluwaﬂammuﬁuuﬂﬁmﬂmﬁﬁm%’mﬁuﬁ”lﬁ’%’umﬁamuuazﬁ
anwannsonldinanansgnuaoHane UINUIINM 198 Aol 165 UMIAILAY NQULETHNT WY
maﬁummﬁ%ﬂmi%"mummaﬁmamﬁy’uwﬁ’uﬁﬂfjuu’%ﬁmﬁé’wmﬂumimuﬂuﬁﬁ’md% NYULTEN
v iheunsiuvestisndeeins w3 luaumstusanivnnfufinguus g ades nnemunu

a o 2 v A 1 Y A o d’o} ] Y a dg! a 1 Y
VIHNICAATIINITUYFISHINNU BAMNLYAD uazﬂﬂwm”lu'lﬂmﬂmmidizmwﬂuiu

]
1 A I3

o ra 2 a a @ o @ 1 Z Y '
NANUIHN EU']ﬂVIU'V]fJQ]lllLﬂﬂﬁufﬂj\‘]ﬂﬂ$@ﬂ§18ﬂ1§1um1u@QLaﬂjﬂu Lajutlﬁ51ﬂﬂ15uu3jwaﬂi']uj']

Q q

a [ A 1 Y a 9 1 = Aa o 1 9 [ A 9
FUNTNIN 1OUTTHINNNULNANITADEA quJ‘]J']fJﬂ']i‘]JﬂUJ“D'GU?)QUﬁyﬂﬂﬂﬂqﬂgﬂﬂiﬂﬂgﬂlw@11’1’

doAnaeINUU lo1oMs YTV INgUUTEN

= o

Tuaumstummizuiin Quamuluysindesrziiniinigddresimmuinauien1saoe

9

9
=<

"y = o A 9 A 2 A a A 1A
1 ﬂlﬁqu’ﬂgﬂﬂ']ﬁ‘]JﬁTJLW@ﬁ%ﬂ@uﬂ”liL‘]Jﬁﬂullﬂa\‘lﬁ\W]’E)‘]JLWIH“I/ILﬂﬂsquﬂ']ﬂﬂ']ﬁLﬂﬁﬂu!kﬂaﬁﬂq{aﬂ’]ﬁﬁ

A ' Y v g ) AA 9 o ) A 2
ADULNUNATININVEADINY ﬂlﬁquuuﬁ]gijﬂﬂunuWWQﬁiqcﬂlﬂﬂ'ﬂl@Qﬂﬂﬂ’]ﬁulﬂll']sll@\uquaqnuu

Y A

eminuaau laien hilisnnauaw

% a oA v 1

1 a Y A 1A o 1 =) v o [ A d
nauusEnlfianesenisnuaiu ldiden ludisnaaiuauswdernunudiuiiluves
4 H 1 v
WrveenauusEm dmsumsdedauldiden lulisuniugy nanesenindneuunuine i
1 @ a v a 'tg A o 1 o U
uazyammuiydvesdunindgnivesiuinaem luusindeszgniiuiinluaiuveudives uaz
° A ' Yy Ay 1A o v = ' o
mlsuievianuanmsvieludi ididen luisnnniuguezgniiuiinludiuveudives

MSNNUIGUI BN

d’ 1 a o = 1 Y A a d‘ = ] [ 1 1 9) 1
Wenguuitngydenisatuan diuldidelunansimaoogeziayanlnilaeldyan

Y]

a = 1 o Y o A 1 a g’/ A g [
gnpIsu mirﬂaElu!,nJmaluy,amﬁ]ziugﬁluﬂﬂimmmnu uﬁam‘qﬂ‘ﬁiﬁuuu%nmﬂuuﬁammuﬁum%

g

2

G

2 ' a y o I Y ' 1 a { '

mJmﬂmamaﬂwamuammﬁamqﬂizamiumiaﬂgam“lunamammamuamu‘ﬁmﬁ@aﬂu
a o 1 a 1 a [ 4 a ) o o { o o

gﬂmmmwmm ﬂi]ﬂﬁiilllf’%)”l w?aaumwamqmmu ﬁ”l‘ViiU‘V!ﬂinl!’J‘L!‘ﬁLﬂEJS‘Ué)GLUﬂ"I]li“II"IﬂVIU

q
A

<3 3 A J A A 9 v A 3’, Aa oA A 1 1 A v A o ] a v
LiJﬂLfTSi]i’]‘L!GluﬁillmLﬂEJ’J“]J’fNﬂiJﬂi]ﬂ”li‘Ll‘Llﬁ]zgﬂ'ﬂg'1JG’]Lﬁll’f)u’ﬂﬂQlliJiETliJﬂﬁ%WW‘LJ”IEJE‘TIWISWEJWS?J
dya d'd' 9 g‘/

wuﬁumﬂmmmuuaaﬂ"lﬂ

3.6 maudasmiduasnaalszima

a d‘ X 0o A a d‘ Y o a
ﬁf}aNu‘n"lﬂumsﬂm@uﬂmuazaqamum%mmu@mmmu

sremsnswluenmstuvesuaazuiinlunguusingniayani lasldanaiiuves

A v o A

ammuadeNmauAsygnanannusEnduiuaved (@natunldlumsduduau) wmstusw

a 2 & A A E) o A A A 9 o a A v
uﬁmiuaqamumwmﬂuaf]amumiﬂumsmmmmuazaqamumi%unﬁumummmmmu1/1



Qceari 51

Life's pleasure

i”lflﬂﬁuazﬂﬂﬂﬂ\u‘Wﬁﬂ

v
=

emsnidluanatuanaslszmenasauiluanatuilflunsduiivaulaslFsa

[ @ 1

1 1 H E
wanasu w 'Ju‘ﬁlﬂﬂi”lﬂﬂ”li‘]rﬁﬂ’J‘LlﬁaiWﬂ”ﬁfiWﬂi"IEJﬂ"Iiuugﬂ’JﬂilaﬂﬂTﬁJ ﬁ”lflﬂ”liﬂo"luliuﬂgi"lﬂﬂﬁ

Rl

A A ] A 1 o =~ a 1 A Aa 1A @ o
611mnumﬂmmmizmm@mamszmﬂmmmmnﬂszmﬂ gagnannmsuldasmauninguas

=

dya { < v A é < a [ 9 @ d’ @ Qy = Y v K o A
nuaunudRuruuRuasiaalsemeadiesaswanlasu o Suaudl ldiunn 13 umlsuse
PANU

A~ v Y ° A AW 1 o Aa ° =] 3 A
welimssuisematlsnievianuuesiiensh liidudritu I lud lsnanuiaaiadu
P o A g o A g o Y ° < 2 A g
pentlsznovvesdas manasunimuavest lsrienanuiuziud R lud lsuenudaaiedudae
[ o { [N~ v A o o
Tuneassdmmsivdmlsvsenanuuessemsn il uda@du 1 lui lsuienanu edilsznevves

[ d' a’/ o A g’/ v Y o Y
sanuanasunsuavesi lsvsonanuiiueziud R lumlsnanuaie

NAVUTHN
Maudasmmansaui U U UM INUYIUTEN lunquuTEm (Mlsanauves

v ]
= a A

A Aa A 9 P o A ! A Aq Yo
Lﬂi‘]&lj@ﬂﬂﬂ%ﬂ”ﬂ%tﬂulwﬂ?ﬂl!iﬂ) RN ﬁqamumiﬂflumimmmmLmﬂmﬂmﬂaqamumhmmuﬂm
Y

=
y

a 1 3 A A 9 o a wdy
mmu"lﬂg]anmmmJuﬁqaNumhmmuammmumu

v
v J A A

o FunSwduazuiduiuaaseglusunanigiuzmsiuuaaziaulasnidiesnsie o

i 9
v A

TUNVOUADLIVUAAIFIUE M TR

)]

FY N ° < < Yo o A
® 5181@&&ﬁ$ﬂ11‘5ﬂ181“3ﬂﬂ’lulﬁélﬂﬂnulﬂﬂlﬁﬁ%Llﬂﬁ\iﬂ'lﬂﬂﬁlﬂﬁi'm?lﬂaﬂ uae
v @ A ¥ o 9 o < 3 A
® Wamwmammaﬂtﬂaﬂuwﬁﬁmﬂiugiuﬂﬂimmnummﬁi%au
1 a o 1 a A a & ' 1 A g
ﬂ1?’131111«!811!Lagﬂ1§'ﬂiﬂlquaﬂﬁgﬁ‘ﬁ551”/]Lﬂﬂi]1ﬂﬂ15“]591’iu38\111!11!@]1\1‘]J5$W]ﬁﬂ@&ﬂ1!

a [ 4 dyz: [ 1 3’; 1T 9 [ a)
Funsnavazriduvesniisanuluatsamaiunazulasmaieonsita

! ¢
3.7 ﬁ?m 9113 uazqﬂﬂsm
Aa Y 1 a A R 9 a a 9
ﬂﬂuuﬁﬂﬂﬂﬁ&lyﬁﬂmﬂ‘ﬁ'i‘ill@ﬂll'ﬂﬂTl]33!MHG]N@.ﬂ‘igmu‘ﬂﬂW@ﬁ‘igﬂwuflﬂiﬂﬂi%iﬂmﬂﬁ

Y N ~ s & o "y o '
Ul’)l,l,ﬁgﬁ]&ﬂﬂﬂﬁuﬂWiﬂiZLhunﬂ‘] 3 ‘]J ’E)1ﬂ1‘illﬁ$@ﬂﬂim’E)’L!‘I/]\‘]WiJﬂ’Jﬂll‘.aﬂ1ﬂ’JEli1ﬂ1‘lquﬂﬂﬂ’JElﬂW

Y a

y 4 A o f a o 2y
Lﬁ@n‘i'lﬂWﬁZﬁiJ @]u‘ﬂulillll‘iﬂ%%3'33\1{59]}1!‘1/!1'!1/]1\1@]5\‘]81‘!‘] ﬁﬁm%’@mumﬁ@ﬁummauu

a
9 d%' [ 1 o 4

A a T = a [ J A o 9 I a A
GI'LJ‘VJL!‘VI!ﬂﬂslluﬂ'lfn"ia\‘1%3iﬁhﬂgiu%ﬁﬂ1ﬁ1hﬂﬂg%ﬂlﬂﬂﬁuﬂiWﬂﬁi@iUgLLﬂﬂlﬂuflﬂﬁuﬂ‘iWEJ

= A Y g’z a 49! v 9 d A a " A o
UUIATUANTUIH NS TN maﬁuﬁquuummluummmmﬂwﬂ‘izTwmmmwﬁﬂﬂu’e‘)ummmuiy‘w

= Qy 1 d‘

uazAunuaInaNannsaayaa ldedaindene yammuinydvesyuaiuignulasuunuizgnda

[ U

o @ T ) @ 4 a o [ 3| 1 1 o
J1IN1TDDN fﬂﬁi‘1JﬂTWGNLL“BN!Lﬁg‘UT?QiﬂHT?JuG] llﬁ'hl1/]‘ﬂ$5ll%ﬁumu@]\iﬂﬁT}LﬂUﬂfl%}ﬂ']ﬂGlUﬂTllﬁ

U a

A A a X
HIDVIANULINBINAYY



Ocean

Life's pleasure

3.8

= Aa 1 o 9 1 v aA A dg@’ v Y o <3 3 A

msananau i yameawigsnmvauezsuilumlsnanudaaddunazudas
pgludrununuanmsasnmaunindludiuveusives uagninyan1vesdUNABINITATIAT
A 2 a £y o 1 A = 1 o 9 ° 2 g A
muuanat nansaeshdiunanasnnmsasm v llsvilud lsunanudaaieou nazaa
[ a = a v Y Y A 1 J Y 9 1 ~ ~ A
daununumnsanMaunindddunegludiuveusivesanasninlidre drunanasimae
vrriufin ludam lsvsevanu

A 7 o yas g A a v d

AndenIMveIoInsuazglnsaimuin lasliisiduasaiioansmuuesdunsniuaas

' Y
Fiianaoangmi wilse Tenindszanams Hvesdunsndasaelail

W
Lo
w
oy
=2

()]
) W) W)Y
<o
[\
(9]
[

pmstazauliulgeeins

A @ C4 A A
AIBDIVNT Qﬂﬂimllazlﬂiaquﬂ

w
P
W
el

4 v oA & d o
Lﬂ%@\?ﬂﬂllﬂ\‘] @lﬂ@l\‘]l!agfgﬂﬂﬁmﬁ']uﬂ\ﬂu

=
PUNTINUL 5

2 Y= [ 1 A Y
NNAUITDUIDUISYLLINNTIIINU hlﬂllﬂ'liﬂll°VIjullﬁgﬂﬁﬂﬂ?qyaﬂ'lﬂ\‘]l‘ﬁa@l!az@'lEJﬂ'lﬁGlﬁ

sz Towrivosduninglimune e

A '

H 1 ] 1 U H 1 Yo
Tunsainyamannigdgeniyamnaaieg Iasuau yaniaw

U

v A o Y 1w
wyIzgnilivaalimny

A o 9

A 1 Yo )=} a
Hﬁﬂ"lﬂﬂ"lﬂ?"lﬁ]%llﬂi']_lﬂuﬂu‘iﬂ (ﬁ]ﬁllTEJLTW]‘]Jigﬂi’]‘U\T]JﬂTﬁNu“Ui’] 3.10)

o A A a o ] Aa d o =
N’dﬂﬂi‘ﬁi@ﬂ]”lm/l‘L!‘Vllﬂﬂi]”lﬂﬂ”liﬁ]"mu”lfl‘ﬂﬂu mmmazqﬂﬂsm ﬂ"ll!’JmIﬂEJL‘IGEJ‘]JmEJ‘]Jﬁ]"Iﬂ

q

Fampuunugnin lasuannmstmiedunindnuyamannigdvesdunsnd uazezSuiigdna

o A A a o A
ﬂ']”13145@6]“@1@uﬂuq%‘ﬁiuﬂflﬁﬁﬁﬂﬂnﬂnu

o ] a o P [ a a [ o o
lunmissiedunsweninisasia vy daanununuainnsasiaidunindes Tou'lads

mlsearzay

a U A o
aunindlifidnu
a 4
Tsunsuneuiimos
9 A Y o @ a 79 Y o <K <3 1 Y A a da! 1 Y ~
aununlslumsihgssau Tlsunsuaouinaed Iniiunniua lsneweamnayy arlsoen

a o ~ A 9 a AN v

lﬂﬂ%1ﬂﬂ’|5‘WV’Nu'WIlﬂfl')éll9\119Elﬂi\i1Uﬂ15@@ﬂllﬂﬂlla$ﬂﬂﬁﬂﬂiﬂillﬂﬁuﬂﬂﬂv‘lﬁlﬂﬂﬁﬂllaﬂ‘]slfl!%
= 1 A o J 9 v Y3 a o =Y A g Y o 9

mwzmzaeganguuindudgua sgSufidudunswdliddauieiuldawdesimuaynde

Y
v

=
Al

<3| a {a o a 4 ] s A
o danuwiluldldmanatianfansezildsunsuasuiinaesldaSvduysaiie

]

i ldlse Tesiviseauns 1a

Y a = Z A o a 79 ¥ I C4 o 9 L4
e duimsuanuatlanezyiildsunsuaeununesliasvanysaivaziimnlelss Teani

U
A

NIvv1Y
a = ~ o A 4 g’z 9 Jd A
e namsianuasaneziildsunsuneunanesuuunlglse Tesivseue
1 a 4 2’_, 4 a 1
o gunsouaasn lsunsuaeuiauwesiulinalse Temimaasugnalueuianegials




Ocean

Life's pleasure

= Y o v A Y] A Yy A Y ~
o Januminsalumitarminsnernsaumaiia sty uazaudu ldiisanonag
o 9 A o Y Y 3 £ o o a 4 9 4
inlgieri Iimswannadsauavysal vaziih llsunsuneuiunesunlylss Tow
A ) 4
nio1hwe Id
a =l ~ [ 1 1 A a Y o a s a dy
e AINsNANUAIIIINIIAYaIY0ITIeNIENNIITeINY T sunTuABLN MBS NINAYY
Tuszninamavannldedrainaede
9 Av Y3 ' ] A s = 9 o A o
aunulagasansu uaiuriiauealUsunsuaouiames 925 WDIAUNUNINNUNITNNY
1 a I'd 1 1 HI o a {
TunuwannTdsunsuasuiiuaes uaza ldaennertoslusuruRunming ey

Y o A A vy A 1 dy v Y 1 91 A a éj 1 P o
ﬁmqumiwmmaum‘lmmmau"lmwmu%zﬁuggﬂuﬂﬂ%mmmmmu ﬂﬂ%’i]”lfﬂl!ﬂﬁW@lHT

a 1%

9
winneunihisuiilualdoe luuds oz lisufiludunsnd hiideulunaimeonda
Y o a J v YI A @ J v o ' yas 9
aunulumaiann Tsunsuaeuiiumesezsiiludunswitazaad e Tasld3nidunse
anoAp1gns K5 Tominszanams1d s fa 157

A A A A Y U
3.9 UAAaIBNINITNINYIVBINY

v '
a = A o

YANAKI0NINIsNNGIVINL N80 3 YARANIToNINITNTBINIIAIVANDIEN gnAIUgu

A o [ < 1 v W a A w {
Tagui i luzidluneasiisoniedon vivegnmeldanmsaiuguiReInuAuuTEN SIwDuSENA
o { A o 1 a A d A o 1 @ dy a A
mrihndeduussnges uaznansniluussndesluaiemerny uennntiyanansenanisn
= 9 v W = A o 1 < A 9 AnAa A =) [ A Y
Mo tpIN U eI WINUTENTWLazyAnadsnodunlidntoondes lidnieasansonedon

a A ' I o v A o a o o @ a o y
uazlioninaedruiluasedAyiuuien dusmsdiny nssumsnieminauveusinaaoana

v o 9
angnlunseunsinlndzanuyanadina1n wagnamsimedvesnuyanamaltiu
a [ o J a { A v W a o '
TumsinsananuduiusszrinyanansensmsinedrtesnunuusEnuaazs1en13

a o

¥
o [ v 1
i ‘ﬂﬂ1ﬁ\?5@Lﬁ'f)’ﬁ'1611’E']\3ﬂ’)uJﬁﬂJWH‘ﬁﬂJ’lﬂﬂ’ﬂgﬂll“U“UT]’Nﬂg]ﬂiﬂfl

14 ' a v d
3.10 MIAVYAUVDITUNINE
a [ S A 9 o ] "o 1 1 a = = v o ]
aunindntergmsIilsz Temi lunswmida aru manuiion) e lilinsaasmiiess
Y ] ) 2 A v A Aa ) 1 = 9 ' A~
gAnaaauMIasen1)uilsziinnil unndouninsaaiiniIgIz NI NUNIUMIABEAT Bl
o Jd 1 2 o J A J @
RMIBIMS oA UM Al NIMaNTyFervgainiyasinainde: lAsuay sremsnanunms
9 1 [ Hld' = a [y o 1 1 Qd’ 1 Yo A & =2 o d'
apeAzSUFIoIMMNLYFvesdunswdgennyamgninamaneg Iasuau Fanuedssiuauinga
i 1 ' a o @ U a v J [ 1 {
nMIEnINyangasssuinaunulumsveieunuyananms 14 aunsndazgnimiumniiien
2 A ~ Y A o k4 Aa 9 1T A v oA [ 1a Y4
anganaunsauenoenutla e iaglszdedvesnmsdsziiumsdosa dunsnen lulsguning
nuMItuuenmMilenInAnulsugIsuiemsvanuanmssesn luuda vxgniszidiuniu
I { [ ' o £
il 1dnezndusnemsnanuainmisdosal a JuAUIOUTZEZIATIB

3.11 dyanszeze - nsaifinguusmiludan
@ A 1A o IR Y 1 Yo A <
dygrszezorniomndunsndsed Imrniudsuanuasaazmanouunuyosnnuily
9 I [ [y 1 g‘/ I o 1 o A a { v 1 Y o [ 1
wwveuiludiulvg dygyuriudotudyyumduiuau Quindosnienesladyyuriainan
A A ) Yo Y 1 9 ° 9 Y
@nnnasaouunuyelan Idsunnd i) wiuiinluilswienanulaeliiniduasinaoaniy
9
YOIT QYUY



Qcear 54

Life's pleasure

o I Aa P Y 1 d Yo ~ I
AYUVUBINAU DINT Lsaz’qﬂﬂimmm%nﬂu@jiummmamazNammmummmmtﬂu
SRR

U v U
s

Y A Y = I [ ] & =] I 1 1 Y [ a
91vp N UNINAd o U F U INIIRY Favzfunnilusieniedenualeyanigisssuues
a [ P [ @ a o a H 1 Y] [ ] [ :, ]
funswingmsoyamapiugnivesautuidesnemudygusudiuayan laszaina
) A A 9 1 I 1 [ 1 dyq 1 9 a A I Y o
NUIURUNGeIERIna1z T udIUTEI L AUz 1 1en1amsRuie 19 laon
Y v Y
aonibonsaeniidunsdised Insiarsanuenuaas dy Mszgniuaudygusinalgnenis
a ] I ya [ Y 1 ] o @
miRuaztuinuniiduszeze1n dauasnideneaziiuiinlumlsvievianuaasaoiguesdyn
] A ) Y v dy 1 I [ ~ o [ = dyQ ~ A [N o s
e IisasineniioudaziaiugnsinaindimsugeanuaoveIiduNMaeyg Funsnen
Idunaudaygunmsiuizaasudousininasaeigns IFnuuesdunsndnmieoguesdaan

91 uauaszeznallavzilesn

3.12 Quii

A oYM o YA

Ruddusuiisunsndroyanigasssuvesdensuunui lasuindredunumstaisienis

a Rl
'
A a

dy =Y YA 1Y [ 1 9 an v o (] ad o dy d' Y a ]
NninavY N‘L!QEJIJ’Jﬂi;ljaﬂﬂl!L’JﬁW]@ﬂJ1@’38’3"[151?111/!11%@%1141!18@]1%’J‘ﬁ@@]iTﬂf’]ﬂL‘UﬂVI!Wﬁ]id 120N
A v Y 9 o o Aa 2 A~ @ VoA A A o X
TENINAIADULUNU (1’?ﬂﬂiﬂﬁunUﬂﬁ’ﬂﬂ‘ﬂﬁWﬂﬂﬁ‘mﬂﬂ"UU) WBMNIUNVUANTNIYAUINDFITSHU
g’.} [ o <3 < ]
1uagsui luumlsnanuidaeisnaoagianainsfou
a YA @ I dya =) A U a o aHAa A o A Y A
Nui:]EJlJ%ﬂﬂ3$Lﬂ“I/]!fiJLl“ﬁuﬁu‘l’ilqluL’JElLlLiJf]ﬂ’(,jllﬂi‘lel’1/]lli]llﬁﬂ‘ﬁﬂuﬂi1ﬁﬁﬂﬂlﬁﬁ]uul"llcl1’il,ﬁfJL!
o dy = I vy 1 A v @ ay
%13$Wuﬂﬂﬂl’lﬂ’é}ﬂLﬂul’Jﬁ1VliJufJEJﬂ’J1 12 190U UHUIINIUFAUTDUITZYLLIATTIYNU

v P

ﬂﬂ‘[}‘t&ﬂﬁgtﬁd
£ YA A A Y} o Y 1 9 A A A o I Y A
@]unuﬂTiQﬂNV]Lﬂﬂ?ﬂlﬂQIﬂﬂ@]iﬂﬂﬂﬂTinlﬂiJT NITNDEIN Wii’)fﬂ§WaﬁﬂuﬂﬁWﬂ%WﬂlNﬂuqm

©Q

o

I 1 = a o o"?a'.: a [ s Y A A A [ S
ﬁmu1mi’smﬂuﬁau‘muQﬁumimmuﬂlmﬁuﬂiwauu IﬂEl’ffu‘ﬂ'iwflﬂlﬂl’ll\‘l’f)uvlellﬂ@ﬁuﬂ'iWﬂﬂ

o & P 9 ~ a v ¢ Y o ~ 9 ¥V S A
suiludesldszeznanulumaaiondunindiuldodluaamnionnoz 14 1dawilszasdnso

Y =

9. < a o J 2L 4 o A U
NIDUNITVUY mi‘imgfunum‘iggu!,‘lJu'immwumﬁuﬂ‘iWElﬁgfmﬁufjﬂmLﬁamimmum‘iﬁau

v

Tng) ATl lumastoudunindidnidoulvldegluammndouiies 19 dawilsvasaniensoui

g

y g £
e lataTaauag

Y A a o A YN A Y A v Y o I 1
518]19‘ﬂ”lﬂﬂ"l'iﬁ\‘l‘lquﬂlﬂﬂﬁ]”lﬂﬂ"liu”llﬂuq&u‘ﬂglﬂiﬂﬂmWTg VlfJ\‘llliJllﬂu”lll‘]_]L‘]_]uiTEJ’inﬂsU@Q
a o oA 9 A 3 & ' ) o ) ya A 2 g
ﬁuﬂTWEJ‘V]!GU'INf]ullsllhlﬂa\‘luulﬂuﬂ’li%')ﬂﬁ’l'gﬂf]u Glﬂﬂu’lﬂ’lﬂﬂﬂ’lﬂ@]uuuﬂ’liqamﬂﬁ’lm’liﬂﬁﬂﬂlu&ﬂu

a o d
AUNUUDITUNTNG

v v A Y A @ g Aa 2
AUNUNITNINDU G]ENﬂ@!ﬂuﬂﬂ%ﬂWﬂiuﬂﬂﬂﬂ!ﬂﬂﬂlu

3.13 mBdulanategiimezmiitulidsemsdatiny

[ Y A A Y o [ v s A ) o A A 9
mldnemitulddmsunalszneudionitulavesnatligiumasminuldsenis
v v A A a 9 o 9 o A Y Ao Y o < 2 A A o Y
aatigy MmNy ldvzsulumlsvsonianu sndudiunsvilum lsvanuidaaieon niesu]

o 1 X aa o o < < A
Tagasa ldsdruesdnodu Tunsaitl midulddessviluilsnanuiaaioon violasasell
daaauvenofuad AL
A A 9 @ o [ = A Y Y A A A
miduldvesnalagiiuduanndanmiamungruunembiinainulyeg ieimald
Y H [

Aotz tinaauldmeludusevszeznanseaululszmeanus dnuazss dngesd uuam
1 a Y A A a Y A a A A =
aguazinayldmedemi guimssslsziivanuzveanssuuuutaaiensmiiiiumaeg lunsl



Qcea 7

Life's pleasure

mﬁmumam‘nmﬁmﬂgwmﬂmymﬂi"lﬂﬂq;]uwwuaaﬂummmm wazezasszanumsil9ine
mbenshnnzaunsuimaingdesehszmiunmissnuiany

mﬁﬁu‘lm@miﬁ’ﬂﬁm%ﬁqmuﬁwmumu‘i’%wﬁﬁu Weifaran1sdinsnsznegumi
veadunSHSaz i au wazs My Fiuaacedlusumsiu

v
A A

[l < 1 A o (Y a (Z
E’JEJN]liﬂGHllﬂEjiJUSH‘V]ﬁ]81‘1%iﬂiﬂ"lﬁmull@s{iﬂﬂ”ﬁ@ﬂﬂiu‘lf‘ﬂLﬂﬂi]”lﬂﬂ”lﬁiﬂilﬁﬂuﬁﬂ"lli’)ﬂ

9 U

v [ [
= ISR

Y
5"IEJﬂTiE‘TuVI%‘WET‘I’T%"E]S"IEJﬂ"IiﬁﬁE‘THTILﬂﬂiﬂﬂi"l&lﬂ?iﬁ]lifl%ﬂiiilllﬁiﬂ% Hag o JUNNATIINT

v A o

g’; = ' o o o = aa Y @
ﬂﬂﬂ?ﬁuuulﬂJﬂJWﬁﬂﬁ%‘ﬂUﬂ’é]ﬂﬂﬁ‘ﬂN Uy L!ﬁ$ﬂ1uli(5111ﬂ1/]14)1/11ﬂ511‘151 mmw"lmamimumwmmm

g

[ = = A 9 1 A A Y1 9 L =~ v o 9
ANDATINTH (Lla$ﬂ§]1’m1ﬂﬂ1‘lﬂ’éﬂﬂﬁ) “VIlIWﬁ“]Nﬂ‘UGl‘IffJQ ‘H‘iﬂﬂﬂ1ﬂulﬂﬂﬂuéllﬁlu‘!’31ﬁ]$hWaﬂﬂﬂﬂcl“h'
ay ~ T A U o aJd' a Y] 4 ==Y 9y Y]
m&lﬁluauiamwznmmwam LLﬁ“’ﬂWﬂ’ﬂfJﬂﬂﬂTﬂ?Nﬂﬁ1’35]%1!ﬂﬂﬁl‘]ﬂll@ﬁu“VIiWEJﬂTHNuulﬂiﬂﬁﬂ

Y ddd Q ==Y 9y % = Y 1 o
aFiinetedR19Uss Tomnd viieniidumiinuldsedaiadldimatedss

a (T4 S A Y v v A v Y ~ < 2 9 [ 1 A o ~ o
ﬁumwammeu”lm@m aUJﬂﬁ]giugmfmﬂamLﬂu”lﬂ"l@ﬂ@ummmmqum mzmﬂi

9
v

A A A o o v o Y] s
‘Vl'l\‘]ﬂ']‘]“;llWEJQWf]ﬂFi]3u1Fi]'lu'luWa@nﬂ“]f')ﬂﬁ’l')uum'ﬂ%ﬂigﬁiﬂﬂfu

v ¢

a A Aa 9 v v A dyQ A Aa 9 v v A o v
ﬁumwammmllﬂsammﬂnaﬂuazwuaummm"lﬂsammﬂmﬂ%zuﬁmmﬂamuﬂ

A Y

1 § a a A o A [:4 A Aa Y [ dya A a
aoienamsiansmmngruenzihdunsndmbnu ldvesradfagivuinnaununigumsiEu
@ ¢ a v o A A v v A dya A A v o A
1dvoseratagiu uagniduningmiituldsonsaaiyBuaznildumituldsenisdalin®
~ Y @ A A Py a ] v = ] = % = < I 1
MerteesnumBtulanlszduTasnitsnusanuminitenudeinu Tagnsisennuiluniog
A A [ A [} S 1 o = g/ 1 dyQ a @ o A A 9 o 9
MmbeInurIeniemBaniugalvezieniidunasduningninu ldvesratligiudssen

a

qns
d 0
3.14 waszlayuniinau
¢ A A
wailszlaviniamnbamey
a Yo q Yyt 7 A = Ao A D
nans lavaldi Tasamswailse Temiilomnbonerglunategluuy vsEniinilasins
a L4
aunv@uuaz Insamsnailss T
) 1% a A o 1 a Y o A A ~ A o =
dmsulasamsaunuRuusEnegneduauny Idnemuluswuuiag usenliinee

o

HWUNNNYHINBWS DMsERNTUIINMIEINUNIZABI R WY Danineanu lilidunswdiiio
H 9 9
wonazdeliminaunmuadmsumsldusmnaminaunsluefanazilagiv Usinazaoauny
[ 9 1 % a [ 4 o
1¥nuneanud150udeaTN FIuT 115 1AedIAN1TNOINUNIGUDNATNINUNUAZT DA 1HUAVD
Y 1 1 1
wszswigajaneaud1sounssdn 2530 uiEn lulinszgniuezieRumudnile lds el uauny
a @ < 1 1 4 o 4 o o 9 v A 1
Tluds Suaunuezgniviitlualdienadlse Teniminauilensimuadise dmSuluaunuiie
1 9 v Y3 a v J v =) Yo a A A o A o 1
annizgniujitludunindauninagims laSuiuaun ernesnidionsumnuaie
) [ IA s A ~ ~ 19 1

dmsuTasamswalse Towiae Insanmswalsy Temidondoaegh lulyIassmsauny
a = o o a P o Yo P =\ 1 ] 43! [
Ry Favzmmuasuduwalss Teminwminaue lasuiliondsueiy Tavdmlugsziuegnura
ase iy 91g Swnidlnliusms wagammeunnu

Ha o o A A v Y a9 '
nuaud sy Iasamsnalse TemionBom1goz i3 IHaUNaaIgIUeNIsRuAIoan
@ 9 @ 2 @ ' a a [

T uveIn 15NN & TUNTUTOVTZOZ1IA1T189IUHNAIOYAAIGATITUYDITUNTNE 1ATINT

o dyo o a 4 v v a A Y axa 1 [l A Y
Mazgnniiduu Tasinadiamaaslsznunsdasznnil AreTsanaauaaznitenilszuuns 13
= 1 9 4 a a 9
Fayamifagiiuvedlasamanailsy Temiazilszna lasmsanaanszuadluaneenlusuiaa Tagly



Qcgai 56

Life's pleasure

[ @ o [ . <3 a [ a { v Y]
oasmanouunu luaainvewiusinsigua suiluanaluasinanatuiaznemssyniu tag
o ° Y 9 Y a o Ay o o s A
FUATUMUUAVDIHUY INAIASINUTZEZ1Ia 1 NA0IF 1515 pn iU Iasanisnallss Tariile
NHonY

o [ a 4 [ 1% d' a d’! [

i lsuazananuanmsdszanamsaunanaaiasnanidsznunoimnaiuinmssuilsae

S A A 9 a Y o Y ! Y ' °

nndszaumsainiomalasumlasludeauuagiuezdessuiluauveusivesiiuiilsaanu
< < A Aa X
WaraFouluanainayy

Y a = v Yo A o A

AUNUUTMT IuedavzgnsuFiui lui lswsonanu
M3THNWUIZEZE1IDY

A v o YA Y 4 1 ] o @ Y a @

y3HnIalrnins Wealse Teviunwiinaudmsums Ivusmsveamiinauluszezen

Y
v A

1 1 o { o @ A o g 3 o a 4
Tagneldunminauninauiuussnduszezna 307 mszgniuiisunalasinademdas
v v A ax a 1 1 { % 1 @ 4
UsznuseddszdroisanaauaazmiteNiszanams 13 FayasfegiuvesIasimsnaiss Toemisy
szmnaTasmsfaaanszuaiuaasenlusuiaa laslgsaimaneuunuluaainvewiuslinssguia
=2 g a = [ PP 1 @ @ ° @ &Y Y @
Fuuana@u@eInuana@uN e ITeHNNY 1Az TUATUMUUAYDINUTIAS IndIReany
Ay o @ A v @ R A J @ < 1 Y1 o
szoznaNAoItIszmszyniy UsEnTuinRuralse Temiwinaudualdoelusui lsananu
s g v AdA g
a3 lusouszoznaniyrningIte
o o a 4 v w Aa dy [
mlsuazanaguanmsisznamsamdnagiameaasisziunsnnarunnmsisuilyaen
4 H a I 1 ] o < <
Uszaumsaivsemaldeulasludeanuagiuazdesiv luamveudwesriui lsvanudamado

4 i 2
auluananmnavy

3.15 szanamsniiau

Y
a o

= [} dyQ o o v Y3 1 A [
Uszanamsuiau (hbJi’JlI”]J'iSiJTﬂ!ﬂTiﬁuﬁUNﬁﬂigiﬂ%i‘lWUﬂﬂU) WIVINABVNINYNUITHN
= @ v A 9 Ao o Yo A A o
umszg«jﬂwu“luﬂﬂfguumuﬂgwmws@mmmﬂaWmﬂ1/1flaamﬂuwaﬁmummmﬂm@msm“lu
a R

o @ Z’, =\ I 91 9 [ 1 9 1 a o 9 =
@ﬂmG]Nmsmszmszqﬂwuuuummzﬂu‘lﬂ‘lﬂﬂ@uwumwzmwaiﬁﬂquuwmmqﬂgmﬂ

nsnensoon 1 uazansndszanamssuiundeansldos1ainrono

2.

= o

L% % v a Y aa
3.16 1J§$3J1ﬂ!ﬂ151’n\1ﬂfg‘liﬂﬁ1 U VO ANNAIIH uazmﬂmaﬂwm
9 a 9 Aaa Y a 1 1 A
fﬂﬁ'llﬁ%ll'lmﬂ'li VDANNUATIU LLEI3ﬂ'lﬁGlGIfE]QEJW‘Ll%llﬂllﬂ'liﬂ53L3J1!‘1/]°1J‘1/]')1!081\W]®Lu9\nm$
A < = o & & = 72 < 4
ag‘uuwugmmmﬂizﬁumimsluaﬂmmzﬂ%ﬂﬂau@] “INT)SJﬂ\1ﬂ'lﬁﬂ'lﬂﬂ'lﬁmﬂﬂlﬂﬂﬂ'lﬁmclu@u'lﬂ@ﬂ

A 1A C4 kS
L“]f'ﬁ]')']lll;‘ﬂiﬂWaiuﬁﬂ']Uﬂ'lﬁmﬂnguu

U

Uszanamamedyind fey sazloanafgiv

A = o A vy a A A Y o %
ﬂ'qNU?HﬂMﬂTjﬂjgu’]mﬂ’]jﬂTQUﬂJ% Ll,a81%%6ﬁ‘mJGI;@TL!“VILﬂEJ’JﬂJENﬂ‘]JMG;ﬂﬁﬂﬂH@HMGI

'
@ = v

1 Y
HavedlszuIun1IN 19ty Fe 19 luassnunaimadueie dsemuniemstydndidguay

9



Ocean

Life's pleasure

v

9 a A a A 1 I ~ I Y a [ A
GU’E)ﬁllllG]j@11!1/]3Jﬂ'J”IﬂJLfTENi’)EJ”NL1Juﬁ”I§$ 1 ‘EU‘VI’E)”Iillﬂulﬁﬁﬂﬁlﬂﬂﬂ”liﬂi‘ﬂﬂgﬂﬂﬂﬂﬂﬂl‘ﬁﬂﬂﬂlﬂﬂ

g

d
a [ o dyt: v A Y A o dy
ﬁumwmmwuauim@mzEJma”nJigwm UPNU

e

) Y
Anbentaederzgavedgniiil

] 9

1 = =1 o dy 1 =y o < 9 9 Aaa
lumsiszunuauieriiasdeazgyuesgnul eusmssuiudedlegasiitalunis

~ 1 a 47! d” 1 o R KR o < a
ﬂi%ll']ﬂ!ﬂ']ﬁWaEll']ﬂnuT]ﬂ']ﬂ')”lﬂ&ﬂﬂ%ﬂ’iﬂﬂ@ﬂﬂﬂllﬂﬁ%318 Tﬂ&lmmmﬂizﬁmmimmiLﬂUNﬂu

'
a a

a A4y I~ ' )
AR mqmmwuﬂmmmammaxLﬂﬁygﬂ%mﬂuagiummwu Wuau

ANHONTaAIUDIYAMAURIAUAD

a

Tunisisznaanionisanasesyamiduainunae fouinslaldqasiialuns

H Y 9 ] '
ﬂﬁmﬂmﬂﬁWﬁ"llWWJ‘H“ﬁﬂ1ﬂ31‘ﬂmﬂﬂiu‘MﬂﬁHf?ﬁﬂ\i!Wﬁ@uu IﬂElﬂ%ﬁ@ﬂﬁﬁﬂa\‘]éllﬂx‘m”ﬁﬂWﬁﬂ‘ﬁﬁ‘1]%

Q

Yo a d‘ 1 9 a a v Y 1 9 a 9) 8’, 1
llﬂi‘U“Wﬁ]ﬁmﬁﬂﬂiWﬂTVIﬂW]’ﬂﬁ]3GUWEJll@WﬂﬂJTJﬂ@l51]fN‘Eiﬂ“l]‘ﬁ'ﬂﬂ’JEJﬂﬂGb'ﬁﬂElGluﬂﬁsUWEJﬁUﬂWHH Hazsan

'
) v A

A Yy 1y ) A Yy A A A P !
INDEH TN ITUTUAUNIAITNY maau"lmmmamanﬂmmwwmimwmﬂmqiﬂﬂﬂizmmmmaumgm

a o

A 1T a Y A A Y A o = v o a
aAcvUA mmummamia@aw’em%laﬂmummma@ﬂﬂizmm"l@ maummﬁwmEnmmnu’;umu

—9

=
y

=)

= a9 a ¥4 A 2 & 1 q Y ¥
UUYY ﬂ1LW@ﬂ”ﬁaﬂa\161]@\135!aﬂ”lﬁi!ﬂ1ﬂ\1L‘Wai’)1/]\TVIa@Iﬁ\1Lla$L'W1]‘1]uﬂzllﬁﬂQlﬂuﬂ]isﬁﬂTﬂﬂTﬂ‘lﬁ
Y

Foaunuenazusms ludiuvesi lsnieviany

Q_)Q

Aa o A
nau mﬂmmz’qﬂﬂsmuazmmamwm

° 1 4 J a o o
11!ﬂ”l'if"l11!'Jﬂ!ﬂ”llﬁﬂﬂi”lﬂ”ﬂlﬂ\‘l@”lﬂ”lilmzQﬂﬂiﬂ! vhsmswﬁmtﬂuﬁ"mmmsﬂszmmmq
v P 1 A A a Y 4 £ Y
mﬂwﬂizTa%uuaxgammmaamaLaﬂ1%01umaqawﬂ13LLazqﬂﬂsm uawawumumqmﬂw
4 1 A ] ~ ~ a d%'
ﬂizTaﬁvul,!,axgammmaa“lwumﬂuﬂmﬂaﬂuuﬂmmﬂw
dyl a o & 9 9 [ AAa 4 [
‘Ll’f)ﬂi]"lﬂl!PJ"IEJ‘IJ?W"I?%TL‘IJ‘L!@]@Qﬁ@ﬂﬂ1uﬂ1iﬂ@8ﬂ1ﬂli’)\i‘ﬂﬂu mmmaxqﬂﬂsmimmaz

FramaziuinuIanuIINMIAveRIINAIAIIYam a1 Ids uAumnyama N TyGves

a o & o q o Y Y aa A A 9 [ J v ' Y

AUNTNIUU Gluﬂ'liuFJ'IEJ‘U5ﬂ15ﬂWL‘]Ju@]’E'NGI,“]fﬂﬁEJWuﬂ‘ﬂlﬂﬁl’)ﬂl’ﬁ)\iﬂ‘lJfﬂiﬂ1ﬂﬂ'lim3'lﬂhlﬂ!l,a$ﬂ11°]f%'lﬂ
&2 A A v A o Y

Gluamﬂﬁmmmmmﬂﬂﬁumwauu

(3

a [ o A A =
funingnmbtuldsemsantin®

a o v Ya

v A aAa v v o A o o ' o Aq ¥ o =
Uﬁ‘]&lﬂﬁ]giﬂgﬁuﬂiWﬂﬂTﬂNuulﬂﬁ@ﬂWi@lﬂUin“ﬁﬁ'lﬁiUWﬁll@lﬂ@nﬁ‘lﬂﬂi']')ﬂcl‘lfﬁﬂﬂTﬂllﬁ$

A W Yq Y A A I Y1 9 1 A o ~ ~ A Y
anunimin lildlsietinnuilull Idneudraninegiid lsmemilusuaaiiosne oz 14

o ' o S g a o & £Y ' v Y
ﬂ3518‘51‘!%1ﬂWallﬁﬂ@]’]\?‘lf'JﬂiTJL!ag"ll']ﬂnuuu GlufniuI‘?hEJU31/Hiﬁ]?lﬂuﬁ@ﬂﬂﬁ5ﬂ’]mﬂ13'ﬂﬂ?ii‘Ui

U

o a [ A A Y v v Aag ) 1 a =2 o o A U
mmuﬁumwamyNu"l,mamimuq;mﬂummumﬂ@ IﬂEJWﬁ]ﬁﬂHﬂQﬁ]11!’3uﬂ1ul,iﬂ1dﬂ1‘lﬂ1/lﬂ1ﬂ’ﬂ

e luowaa luuaazsianan



Qcgai 98

Life's pleasure

@ J @
ﬂWﬁgﬂﬂWHWﬁﬂigjﬂsﬁuwuﬂﬂ'lu

1 @ @ J @ da! R v Aq Y o
yamlagiuvesnmszgniiumalss Texiwinanuavednuraretavenlalumsaiuim
@ a 14 [ a @ a { v W a
ﬁnJWﬁﬂﬂﬂl@IﬁTﬁ@Iiﬂigﬂuﬂﬂiﬂﬂﬁ%@ﬁhm@lﬁWHﬁﬁWﬂﬁﬁ 33Nﬁﬂﬁﬂﬁﬂhﬁ§1ulﬁﬂ’lﬂﬂ@?‘IﬁWﬂﬂﬁﬂ N3
~ Y A 1 dy [ 1 1 o 4 @
nJaElanawawaﬁumgmmmmzmwaﬂiwwmy,aﬂwmmiz@ﬂwuwaﬂiﬂwuwumm
U a o ya @ a A 1 a = 9 % dy A Y
ﬂqumu‘nllﬂ‘wi]15anammﬂaﬂ%mmzﬁuimmazﬂ G]N]lﬂllﬂ'ﬂ@]i"lﬂ@ﬂl'ﬂﬂﬂﬂ?ﬁﬁ]%i%iu
° 1 @ a . 1 1 @ 4 o
ﬂTiﬂ"I‘L!’Jﬂ!yjaﬂ"l‘ﬂﬁli]']Jumﬂﬂﬂﬁ8LL?TNuﬁﬂﬁﬂTﬂ’ﬂﬁ]%ﬁﬂﬁﬂﬂﬂWi%EjﬂwuwﬁﬂigIEJGBH‘WUﬂQ”Iu bl‘IAlfﬂi
o [ a A 1 A o Y v dy @ o [ 2 a ~ o
NUUADATIAAAANIHUIS T ﬂqumy‘n1%@mmemuwmwummsgma %Qlﬂuﬁﬂﬁlﬂulﬂﬂﬁﬂﬂ
a ~ Y 1 o 4 @ =\ o Y A @ ~ 9 o
ﬁqamummwmsmnWa‘1J:iﬂﬂﬂmwuﬂﬂmuawmqm’umwuﬂ‘lﬂaLﬂmﬂmzﬂznamﬁmmsz
@ o Y] A A 9
miz@ﬂwuNaﬂiﬂﬂﬁmwummmﬂmmm

Y %

% A a d' d'
4. NYMINVUANAHIBNINIININYIVDIN

% (% a

1 1 a = [ 4 o 'o (%
Tusgrn9t) nquusEnlanyazaNuauius ulselunsmuuasaazitensgsnandgiany

v
Yo A

% A A d’ d' 9 %

NUYANATITDNINTININYIVDINU ﬁgﬂ"lﬂmu
YA 9 v A o o A o Y 1 Aa o = 2 o v =
Nﬂﬁ]ﬂu‘ﬂﬁﬂﬂﬂlﬂlﬂﬂ‘ﬂ‘iﬂﬂ W IUN 31 TUINAY 2562 Lag 2561 Ul,ﬂ!,l,ﬂ UIEN IE]!“]SEJ‘L!I?JQ@\? 1NA B

k) q

Y A v a g [ 9 1 9 { 9y o
tovulusunaailusaniosas 32.82 aruquimaeiovas 67.18 delasynnana

a A A 9 v 9
NIMININeIVINULsTnauAIY

Fonams Usziangsne anvagANuaNIT
A o L A o v o v o ' a o J a o
V3En Tedounara msaas (Foe1d) i dudwezdasmiondadaa  USHEndos
5ot lulszmeiu
a o =) Qy a S [J % [ a a a o '
V3EN TeFounaia msaat 0@ 10 AuluAINIIUNIINIIAAIA V3HNY0Y
Tuilszimeduag
V3N Asada mdes ouTundu $ina o Wawarimionaadu
. V3HNY0Y
aAq 9 [
nlguulagerriig
A o v Aa o W v Aa < YA Y A o a9
V3En Ineaynsilszniudia ina Ysznudia AudteuveuTun uaziy

foYuULAZNITUMITINNY

A o = s’dy o o o a v YA
V5N lomou nsomnwesa 31na NAUIDAINITUNTNY HADBYUITIUN



Ocean

Life's pleasure

4

Fonams Uszianging ANHAULANUTUNUT
A o J J Jd o w o 1 Jd o @ ST 2 @
VTN deudeninesad 91na meginsaldninau uneuImAY
Y
uazdagawilaes
A o ' o v Y a S gM 9 ! @
V3E nqulneayns @szmalng) S0 TduSmsnangrane UteuaznITuMITINAY

AAaNLE ALY
SURATOUMIMUNUAINTS
HAZAIUANNINTTUAE] VDY
Aams i mensanse
MIB NN TINDINTTUNT
YoInquUTEN (lizih

Y ~ o a A '
nin luszauusmsvisel)
= 1 A A d‘ d' 9 [ Y o dy 9 A d'
3']fJﬂ']ﬁ‘]JﬂJu51558ﬁ'ﬂ\‘]uﬂﬂaﬁi@ﬂﬁ]ﬂ’]ﬁ‘ﬂmﬂﬁﬂl@ﬁﬂullﬂﬂ']ﬁuﬂslluiﬂﬂi“ﬁﬁWﬂWﬁa’]ﬂWﬁ@iuﬁWﬂ’]ﬂﬂﬂ
asnuAN YN TN IAT9TY

[

Y
U Tleu1emMsMUUATIMAIHSTUAazU5EnNT eI HALY

15219n319M35 u TeueMIMUUATIAN
18 1 NANAITINAY
g o o ] [ tg’ A
FogUnialdninau uagiaaaunlasy 31719219

1w < J A o
A lad amunanasludyan
Auenth munanasludyan
ANFIUAL AT munanadludyan
~ Y YA A o
Ruloy munanadludyan

@

=1

a2 v oA td‘ d‘ 9 [ d’d o @ td‘ a dy o [ = Qy 1Y @
FIENMITUUYNUNINITNNYIVDINUNUTITS AN iyﬂlﬂﬂ‘llu@f’]ﬁﬁﬂﬂﬁu@jﬂ UN 31T TUNNY 2562

g
Y

e 2561 YAl

41  wldannmsnegaum

(MU WULIN)

JUMTHUTIY

JUMTHUAWIZUTEN

2562 2561 2562 2561
518 laanmsviedum
UTHNdoo - - 98,307 225,196
W EniReTe iy 203 477 203 477
203 477 99,010 225,673




Ocean

Life's pleasure

A a Y a
4.2 NIIPOAHUAUASVINIY
(MUY WNUDIN)

JUMTEUTIY JUMTEURWIZUTEN
2562 2561 2562 2561
e 7o o £ A
Msseginsaldninnuuayiagaunlans
VSN NneITe IRy 100 32 100 32
1 o < o
a1y Lo
YSHNdow - - 1,400 -
ANFILAZAIUI NI
USENNNeIve iU 15,936 15,545 15,936 15,545
AUIMINNNYHUIY
USENNNeITe IR 61 6 61 6
MBI
SIERSIIEGE! - - 12,015 8,877
A
ABNLUET
SRR - - 207 87

' ]
A v a v A

dy a Y = 9 o 3 A a a
‘me‘m@mwﬁumﬂ3JmJ‘lJ‘JE‘1/1‘1/1mEJ’J"U%Nﬂmﬂu“lﬂmmwu"lﬂl‘giﬂﬂﬂﬂm%um&
Y

9 [

A v Aa A A (=t < ~ 1 o 1 a ~
5"IEJﬂ"Iﬁ‘;]f@"U"IEJﬂUﬂEI]ﬂ"Iii’)UVlhlllLﬂﬂ’J"U@Qﬂuuﬂglilullﬂ@"llli"lf’ﬂ‘ﬂ@]ﬂﬁ\‘]iﬁlllﬂu ATUINIIN

=1

vinneteenuiiuldamnsey 13 ludaan

a

% %

=\

9
=
y

43  #9AAINADIZHININIMINNEITEINY ot Yud 31 FUNAN 2562 1az 2561

(MU NUVIN)

JUMIRUII AUMIRURNIZLIEN
2562 2561 2562 2561
anuiin1sm
UTHNoY - - 874 17,894
W niimedeaiy 29 135 29 135
29 135 903 18,029
ANy
UTHNI0Y - - 3 9
- - 3 9
ey
UTHNoY - - 2,263 805
W RRede ety 685 1,591 685 1,591
685 1,591 2,948 2,396




Ocean

Life's pleasure

44 MARUINUALIHITEIAYVBININS

Y
wailsz Toniszosdu
4 [
warlse Tomind109na1nau
P A
wailsz Towiszoze1ou

37U

(MU WULIN)

JUMTRUTIN / SUMSRURINIZUTHN

2562 2561
33,076 32,832
2,161 1,713
2 34
35,239 34,579

45  Quldjaaunusimdos

(MU WULIN)

JUMIRUTIY JUMTRURNIZUTHN
2562 2561 2562 2561
Ruliiguunysindesoninauil - - 6,500 2,000
Ru v - - 3,500 6,500
7 o A
Sushszau - - - (2,000)
Ruliduunuiindesnamnaoladl - - 10,000 6,500

A o A a A o Yo o YYIA A o A o a o a Ja U o w
W9IUN 29 NYAINIYU 2559 1]5']‘:1TlllﬂﬂwﬁmﬂnclﬁﬂﬂNNUﬂ'ﬂﬂjHV] ATHADN IAAYT QUTUL’J%‘H 1NN

99 U

kA

I a o 9 a dy Y] T a o Yo o A a Y Y

293U U 2 v Aesenlielueniiiesay 4.50 aoll FausEnlasusszAauRuUAUNToU
Y ] v

ADNIEATULA (oYUM 26 18U 2561

A o oA =Y Y o o Y YN a Zl.aw A v Aa o A Jda & o w
DIUN 25 YU 2561 ‘]Ji'H‘V]ulﬂ‘ﬂ1ﬁﬂJiUﬂ1’iﬂ83JNu§$fJ$ﬁuﬂ‘]J‘]JT]&W] ATHAR LNQYT ’EJIJTL!L'JGHL! 1NN

9 U

A o v o o 2 Yy v o
WURUINUIY 10 UM TagMuUAsaIT AN AUTININAIALINAYS DAL 0.10 UaznNI1ITU

&

srszamiiuldamiszylumdyan 19Suudazativ

a = 1T a
5. NUaUaz e INIUINMUIUaT N
(MU WULIN)

UMIRUITN IUMIRUAWIZLIEN

2562 2561 2562 2561
Ruaaluiie 180 457 98 317
Rurhnnszuaseiy 4,557 6,450 1,523 4,827
L?uNWﬂEJEJlW]%‘WET 46,556 83,339 12,070 26,905
39U 51,293 90,246 13,691 32,049

Y '
QurinesunindionI1nenoassdinIuNsUIAIT N UA



Ocean

Life's pleasure

e v AA
6. gﬂ‘f‘mmﬁmuazgnﬁuau
(MUY NUDIN)

IUMIRUII IUMIRURIIZUITEN
2562 2561 2562 2561
gﬂwﬁmiﬁ’w ~famsou 212,283 197,046 212,278 192,279
~famsiineateany
(HUUING) 4.3) 29 135 903 18,029
Wn ?ﬁuﬁwﬁmﬁ'ﬂﬂzgm (716) - (716) -
211,596 197,181 212,465 210,308
Runasosniealemin 44,997 12,915 44,938 12,850
A ld1eaearanii 11,156 15,025 11,054 14,743
gﬂwﬁﬁu - Aamsdu 5,153 2,307 5,142 2,255
- famsiiReteay
(HUOING) 4.3) - - 3 9
¥n séinﬁawﬁmﬁﬂ%’qﬂuj (107) - (107) -
61,199 30,247 61,030 29,857
272,795 227,428 273,495 240,165

dy Y o A [ a J dyti' 9 o Y tiy
ANUUNITAT D IUN 31 SUNAY 2562 1ag 2561 'JLﬂi’]gﬁ@'lﬂﬂ'l‘(j‘ﬁuﬂﬂ']ﬂ%'ﬁzvlﬂ JU

[

(MU0 UDIN)

IUMTEUTI IUMTRURWNIZUTEN
2562 2561 2562 2561

laisfu 3 1heu (F9ludeamruatse) 211,592 196,363 212,461 209,490
INUATN 3 - 6 1ADY 4 155 4 155
AU 6 - 12 1f0U - 244 - 244
INUAI 12 Ao 716 419 716 419

593 212,312 197,181 213,181 210,308
Wn séinﬁawﬁméf"ﬂ%qﬂuj (716) - (716) -
gﬂwﬁmiﬁﬁ - gni 211,596 197,181 212,465 210,308

2 Yy a A
ANUUNITIAT - NAINTITIN

9 o Y v dy
Mgz laaatl

@

d' 9 [ d' [ a 4 dyd'
INYIVOINU U IUN 31T TUINAN 2562 Lag 2561 UATIEUATNUDIYHUN

(MU NUVIN)

IUMIRUIIY IUMSRURINZUTEN
2562 2561 2562 2561
Taisiu 3 heu (§aludemnuatse) 29 135 903 18,029
INUATN 3 - 6 1ADY - - - -
AU 6 - 12 1foU - - - -
IAUAI 12 Heu - - - -
33U 29 135 903 18,029




Ocean

Life's pleasure

a £ 4 A
7. dUAINNUYAD

(MUIWULIN)

UMIRUTW IUMIRUDINZUTEN
2562 2561 2562 2561
dumdusegy 559,720 560,823 559,546 557,613
Fuddouiions 42,335 31,761 42,293 31,694
AUMITLH MDA 11,418 10,069 11,418 10,069
TAnAu 86,175 95,083 86,175 95,083
oz lva 139,782 142,466 139,782 142,466
ifag??uMﬁmuaﬁagﬁuﬁa 184,932 185,276 184,932 185,276
AUMITLHIING 3,814 190 3,814 190
1,028,176 1,025,668 1,027,960 1,022,391
¥Wn Audlemsanasvesyamdum
Fusnnaeu lniduazdraiy (24,428) (28,165) (24,428) (28,165)
dumpaiae - qns 1,003,748 997,503 1,003,532 994,226

A 1A Yy Aa 9 A Y Y v oA A = B
AUNDNITAAAIVDIYANTTUAN aumma@u”lmwmmﬁm Imsasuasluseranel A

Y
=1

(MUY - WUUIN)

JUMITEUITIY JUMTRURNIZUTEN
2562 2561 2562 2561
gonduIl 28,165 4,040 28,165 4,040
NN 8,547 30,878 8,547 30,878
anaq (12,284) (6,753) (12,284) (6,753)
gonilanell 24,428 28,165 24,428 28,165
8. Quasnuluustndes
= d' (=% a 1 = 1 dy
518513Lﬂﬂﬂlﬂﬂ?ﬂﬂﬂﬂ&l‘V]fJﬂEJ?Jﬂ\W]ﬂllﬂu
@ 9 YA Y
90313 08az UKD Y
Uszmananzidlon 2562 2561
U5En Tedeunaia minn (&ee'18) $1na I 100.00 100.00
Y3EN ToFeunaid INsand auAe 31N DUIAY 99.99 99.99
VSHN Asada ndes ouTundu s Tne 99.99 99.99
li' =) a o ) =% dy
ﬂ’]ﬁLﬂafJuLlﬂaQﬂl@ﬂlﬂuﬁﬂnuiuﬂﬁﬂ‘ﬂﬂﬂﬂﬂ JU
(MU WULIN)
JUMTRURNIZUTHN
2562 2561
il 6,000 6,000
A 2 1A
M UNNTU L9 - -
SIGRIE 6,000 6,000




Ocean

Life's pleasure

Aa J
9. NAU mmiuazqﬂnim

(MU WUDIN)

IUNTEUTIN
goanly®  Swoufiiuty  snnuiiana Touth waa1ansiag goAR LYY
o Sudi 1 (Touoon) MR o Suft 31
UNTIAN 2562 FUNAN 2562
ERGRVPEAETAT]
fiau
- N UAY 21,920 - - - - 21,920
- U uINMsATIRAL 657,510 - - - - 657,510
saitau - s1edsediu 679,430 - - - - 679,430
ERGRVI
omsuazaIulivilgeeims 626,867 - (4,364) 4,464 - 626,967
insoeinaginaalinzinioailo 3,385,508 6.861 (79.723) 223,891 ©) 3,536,531
1Y 09AnLAg Andd uazgUnsaidninau 107,041 4,581 (3,988) 2,781 (94) 110,321
YIUNIH UL 8,033 1,869 (2,064) - - 7,838
iAreaTnITTHINARRAIAZ Y
LA G ERN 137,733 119,055 - (231,136) - 25,652
immmiuazqﬂﬂﬁtﬁ— INU 4,265,182 132,366 (90,139) - (100) 4,307,309
39U 4,944,612 4,986,739
W AuFeusmazaL
o1mItazaIulivilyens (414,931) (15,690) 4,229 - - (426,392)
m%‘mfﬁ”ﬂiqﬂﬂﬁfﬁua:m%"mﬁa (2,530,178) (134,126) 67,292 - 5 (2,597,007)
iFrpANIAY AAR nazginsaidninau (97,019) (6,217) 3,960 - 72 (99,204)
YIUNIH UL (6,140) (712) 2,064 - - (4,788)
T (3,048,268) (156,745) 77,545 - 77 (3,127,391)
fiau e1mauazgingal - g3 1,896,344 1,859,348
(HUIW:WULIN)
JUMIEAUTI
soaAmiyd  Swauiiiiuiy  sauiianas Towdh HaA1ansiadnn goANNTYY
S 1 (Teuoan) JUNTEU 31
UN3IIAY 2561 FUAN 2561
sialseiiy
fiau
- N UAY 21,920 - - - - 21,920
- AU uINMsATIRAL 657,510 - - - - 657,510
saitau - s1dseidiv 679,430 - - - - 679,430
ERGRVI
omsuazaIulivilgeeims 513,880 - (1,429) 114,416 - 626,867
iwiseesnsgunsalimzinseaile 3,531,651 10,920 (198,692) 41,630 ) 3,385,508
IA30IANIAY ARRs uazgUnsaidninau 109,495 2,514 (5,774) 882 (76) 107,041
YPIUNIUE 11,453 - (3,420) - - 8,033
iAreanITTHINARRAIAZ Y
sENIAREIg 41,393 253,268 - (156,928) - 137,733
immmiuazqﬂﬂﬁtﬁ— INU 4,207,872 266,702 (209,315) - (77) 4,265,182
3 4,887,302 4,944,612
¥ AudeusmazaL
o1mInazaIulivilyens (403,418) (12,943) 1,430 - - (414,931)
1ﬂ§8&5ﬂ5@ﬂﬂifﬁua:mé@ﬂﬁa (2,587,550) (131,236) 188,607 - 1 (2,530,178)
iFraANIAY AAR nazgUnsaidninau (96,667) (6,147) 5,750 - 45 (97,019)
YIUNIN UL (8,804) (755) 3,419 - - (6,140)
37U (3,096,439) (151,081) 199,206 - 46 (3,048,268)

a

#au emsuazgUnsal - qni 1,790,863 1,896,344



Ocean

Life's pleasure

msziiu
au

=h.

- N UAN
- AN UIINMIATIAMNAY

FnAU sanlsziiiu -
ERTRNNY
oImsuazaulivilyionms

4 o o A4 A
1A3039n391nsalnazinT 0o

: "
1ATeIANUAY Anad tazgUnTaldninan
GINIHUE

X :
IA3D99NTTENINAAAIDL Y

sENINneEIN
suoIAstazglngl - 11U

59U

1in Andeus Az Al
omsuazaIulivilyeeims

A o 03 A A
1A3039n391/n3aluazinT0ailo

4 v a3 7o o
1A309ANUAY A tazginsaidninay
PN UE

59U

Aa td a
Nau 91msuazglnsal gns -

msziiu
au

=h.

- N UAN
- AAUNUIINMTATIAMNAY
swnau Az -

IMNY

omsuazaIulivilyeeims
A o 3 A A
n5e99nIQUnsainazAT oo
X )
1AT09ANIAY ARAY LazgUnIaldninay
PIUNIHUE
X )
INTP4INTTEHINAAAIAZIIU
seninneaii
smoImstazglngl - 11U
373
10 AndeuTIMaza
oImsuazadIulivilyionns
A Y o A A
1A3039n391nsalnazins 0o
X p
1ATE9ANIAY ARAT tazginTaidnineu
U UL
373

nau onsuazgilngal qns -

(Mue(WuLm:
MU NIZLTEN
RLERIE Sy Snaufianas Towdh voARNLITYT
o fuit 1 (Touvon( o fuii 31

UNTIAY 2562 FUNA 2562
21,920 - - - 21,920
657,510 - - - 657,510
679,430 - - - 679,430
626,867 - (4.364) 4,464 626,967
3,385,508 6,360 (79.723) 223,881 3,536,526
105.853 4,581 (3.860) 2,791 109,365
8,033 1,869 (2.064) - 7,838
137,733 119,055 - (231,136) 25,652
4,263,994 132,365 (90,011) - 4,306,348
4,943,424 4,985,778
(414,931) (15,690) 4229 - (426,392)
(2,530,179) (134,120) 67.292 - (2,597,007)
(96,189) (6,020) 3,834 - (98,375)
(6,140) (713) 2,064 - (4,789)
(3.047,439) (156,543) 77.419 - (3,126,563)
1,895,985 1,859,215
(HUWERULN:

IUMIRIURNIZLTEN
RLERIE ] Sy Snauiianas Towdh goARNLITYT
o fuit 1 (Touvon( o Suii 31

UNTIAY 2561 FUNAY 2561
21,920 - - - 21,920
657,510 - - - 657,510
679,430 - - - 679,430
513,880 - (1,429) 114,416 626,867
3,531,650 10,920 (198,692) 41,630 3,385,508
108,237 2,500 (5,766) 882 105,853
11,453 - (3.420) - 8,033
41,393 253,268 - (156,928) 137,733
4,206,613 266,688 (209.307) - 4,263,994
4,886,043 4,943,424
(403,418) (12,943) 1,430 - (414,931)
(2,587,550) (131,235) 188,606 - (2,530,179)
(96,037) (5,895) 5,743 - (96,189)
(8.804) (755) 3,419 - (6,140)
(3,095,809) (150,828) 199,198 - (3.047,439)
1,790,234 1,895,985



Ocean

Life's pleasure

s Xy ya 1A d o Yy 1o D, . v A o
pimsuazginsal ¥eldnanndousimnasiuiundnadinsldauey a Jui 31 5unay
2562 1311491 1,929.25 11 (Fuh 31 FUNAY 2561 : 1,960.97 111N)
&' [ d‘ = a o 9 a d‘Q 1 9 a a a o
Wodud 2 Juraw 2560 UsEM Idlsziliusimnauini Taedisziiusindass (V5E0
o J o & o w a o @ {a 1 a @ ! Y
wsun T Taud asudans $109) UsENTuiniaudloyangasssy o Jui 31 5unaw 2562
TIUIU 679 ATUVIM FINAUTTIAIMNUAY 22 AUV M tazlaInUNUINMTATIANAY 657 AU
v a Aa 9 a a v dy 9 asy = )
11 yamgasssuveanaulsmatianisdszidiuyaail launnnisuFoumsunudeyanaralunis
@ ' a o Aa A = [ Y a2 Y (2 o Yy
Jayamgasssn TashsimvievesnauinSeudsunnlaluusnaladifsenuinysolgedie
' wa o W ' o a o P < v o W & Y
ANUUANANVOIUANTATIATY 1Y VIAVEIRFINITUNTHY FadoitlumsTadiausuveInITIa
yamgasssuegluszaui 2 amumsesuie 13 luninemgilszneusumsiiude 24.7
viEn Idhnaundoudalgnade delinmgniauniyd o uh 31 Sunaw 2561 109U
k) o A g [ o YA o a & A o Y o =
872 1w livadweunedlunanlsziunmsgouszezennadniiumsiu ¥asenladiseau
RufguszezeainanasuudmazilioTui 1 dunaw 2562 V30 ladutdums lanounaunioy

lQ‘ { o ?7' e a
dulgnadieimih lanlsziu awmmnemgisznousumsiiude 14

~ A o Y o =K dy I 1 = 9 a [ o Y
11!‘]J 2561 ‘]Jﬁ‘]elvlllﬂﬂu‘ﬂﬂﬂ@ﬂ Ve uaIUnHIVOIAUNUFUNTNITIUIU 0.50 a1ULUIN
e YOIAUY

v va X

I 9 Aa X a YA Y A o S 3 v
G’]'Ll‘V]‘L!ﬂ"Iiﬂﬁlilum.]'Ll@]umu‘ﬂlﬂﬂ"uu“’l]"IﬂNHQWQNTLW@UWQﬂﬁgﬁQﬂ‘]ﬂ’JT}J Iﬂﬂﬂ?ﬂ?ﬂl%"lﬂﬂ@i"lﬂ?ﬁ

q U
P
=

A9
9

% 1 =
97351300902 1.96 A0l

10. FunSwaladiaaau

Yy
=S

< = g v 2o =~ ' o @ a v & ] A o S @
u!fﬂu‘nu “ﬁﬁlﬂuﬂ@]ﬁWﬂ@ﬂL‘UfJfl'JLQaﬂi‘l'NUWﬂUﬂsllfNNugﬂ\iﬁU'ﬂQN’ILW@?@]Q‘]J?$5\W]W'J|11JGI,H

(MU0:WULIN)

JUMIEUIIN

soAN NS swmandeu sz goAN NS
o i 1 A anag Towdh waaumstilas o i 31
UNIINY 2562 (Toupon) UMIHY FUNAY 2562
ERT N
Tusunsuneuiumes 74,027 2,404 (13,326) 995 (74) 64,026
Tilsunsuneuiineissnidana 681 944 (995) 630
390 74,708 3,348 (13,326) - (74) 64,656
Win dasithedz e (55,440) (4,407) 13,308 - 51 (46,488)
qns 19,268 18,168
(U201 ULIN)
JUMITRUTIN
soAN NS swmandeu sz goAN NS
o i 1 A anag Towdh waaumMstlas o i 31
UNIINY 2561 (Touvon) UMIHY FuUNAY 2561
AL
Tilsunsuneuiimos 68,813 2,266 3,000 (52) 74,027
Tsunsuneufinmodserndana 1,205 2,476 (3,000) 681
U 70,018 4,742 (52) 74,708
in dadiieazan (51,586) (3,877) 23 (55,440)

N5

)

a

18,432

19,268



Ocean

Life's pleasure

MU2ETULIN)

JUMIRURNIEUTEN

goAN NS swmsnden aszni voAN YT
o Sudt 1 A anaq Towth a1 Sl 31

UNTINY 2562 (Touoon) FUNAY 2562
SIANU
Tulsunsuneniiames 73,178 2,404 (13,326) 503 62,759
Tilsunsuneuiinnoisyniedana 343 2,190 - (503) 2,030

U 73,521 4,594 (13,326) - 64,789
#in Aadmiedaz e (54,951) (4,068) 13,308 - (45,711)
ans 18,570 19,078
(MU0 WULIN)
JUMTEUDNIZUTEN
goAN NS swmandeu sz 80ANNLIYT
o Ui 1 A anaq Tourin S 31

UNIIAY 2561 (Touoon) FUNAY 2561
1NNUY
Tsunsuneuiimesd 67,912 2,266 - 3,000 73,178
Tilsunsuneuiinmoisyniedana 1,205 2,138 - (3,000) 343

59U 69,117 4,404 - - 73,521

1in Aadmuedz e (51,313) (3,638) - - (54,951)
ans 17,804 18,570

a

1. Rufsuszazduainaoiumsitu

(MU0 UDIN)

JUMIRUIIWADMIRURINIZUTEN

2562 2561
adyanlHiu 655,000 585,000
59 655,000 585,000

@ { [ A o =) g @ =) I =)
il ’mﬁ 31 TUINAW 2562 Liag 2561 m‘ywﬁNuﬁ'ﬁmwmumﬂamuummucluﬂizmmﬂuaqamu

a YA [ 1 A o o A 1A A [ dy 9 L=
UIN N‘L!QEJ?J@\‘IﬂaTJEJﬂ"l“l’i'llﬂslﬂigﬂuﬂﬁlcluﬁgEJ%L’J?ﬂlliJLﬂ‘L! 6 AU DATINDNILYTDYAL 1.69 - 1.71 A0l

2 dy A L=
(2561 : DATIABMLBIDIAZ 1.90 - 2.20 AD1)

1 a a YA ?1’/ d'd v dy d' =\ 1 Y A [% = d' =~
HaMYATITNVDINUNINIZISTUNNDATIADNIVYAIN NNﬁﬂTiﬂﬂLﬂﬂ\‘]ﬂ‘]Ji1ﬂWlﬁJ‘]_lﬂlu‘]5 IHUBITNY

U
Y
v % 1

A v H H
sreznansumuandu Fellyangasisuogluszaun 2 vesdwuduyangasssuaunesuie 13lu

U Q

nemalizneumsiudo 24.7



Ocean

Life's pleasure

Y dg’ Y 14 dgd'
12, [IHUMIANASIIVIHOU

y A Yy a A
[RTUUNITANT - NINITDU
Y dyd' a A
RINUDU -NINIIDU

a A A 9 @
- ANty

(Muevie 4.3)
Rusvuarmihningnd
AMNAINUAIIY
MerIazaIuanf1991e
a A v Y 1
Ruifeuaz Tuiafiane
' PR ¥ A
mlF918A1991891

373U

13. Ruiguszazannnaaiumsu

a YA @ a Y A
Nuq&llﬁﬂﬂﬁﬂTU‘L!ﬂﬁN‘L!E]ﬂlJW]‘N‘ﬂ

a gy A

NUDINY
' o A
YVITSAU

a

YA @ a A =
L ‘L!Qﬂlﬁ]WﬂﬁﬂWUuﬂﬁNuﬂﬂLﬁﬁﬁlﬂaiﬂﬂ

A=K o ° &~
ﬂﬂﬂﬂWWuﬂTWigiﬂTﬂclu‘ﬁuﬂﬂ

(MU WULIN)

JUMIRUII AUMIRURNIZLIEN

2562 2561 2562 2561
137,044 153,584 137,044 153,584
40,193 68,686 34,165 45,556
685 1,591 2,948 2,396
7,825 19,297 6,880 17,250
8,347 8,086 8,347 8,086
13,249 9,215 13,249 9,215
33,202 29,755 32,241 29,001
28,878 30,459 26,995 27,811
269,423 320,673 261,869 292,899

Wn dmvesdugiuszezennnganiumsty

a YA @ a d’ [J o a & =
N1!Qﬂll5$‘(’J%‘(’ﬂ’ﬁ]WﬂﬁﬂTU‘NﬂﬁL\iuﬂﬂiﬂﬂiﬁuﬂ"lﬂigmu‘ﬂuﬂﬂ

3 a YA [ dy
ITYZINTANTUNUUAVDINUNYNISYS U mﬁ@"lﬂu

asumuuanielu 13

AsuMuruanY 1 ua linu 53

(MU WULIN)

JUMIEUTIV AUMTRIURNIZUTEN

2562 2561
185,373 426,213
100,000 -

(183,081) (240,840)
102,292 185,373
35,892 182,340
66,400 3,033

(MU WULIN)

JUMIEUTIV AUMTRIURNIZUTEN

2562 2561

35,892 182,340

66,400 3,033

102,292 185,373




Qcear 107

Life's pleasure

RungNseze1211NADNUNTRY

a1 Jui 31 Tuman 2562 Sudouszezenananiunstuiliznouaie
1) WRUGeuTIIY 300 Awnm

a YN

WoTui 26 nuenen 2562 V3N IdMdgantudiuszezennnsums ludlsemenaniialy

e

a =\ a YA o Y A o o A Sl o 3’1 "o A
ﬁqauumﬂ%mmugﬂmmau 300 21HUN 3Jﬂmuﬂ%ﬁzﬂumaiuszﬂmm 5 1 HuauaIun

]
[

a 9 g’/ Y o Yy z:y v A =\ ) A A
Juinswsn Tasdesise S vaumeluiui 25 sunaw 2567 Tasliszoznatlasamsdiszauity
4 ] [ a a 3’/ a o 1 o a I~ [ Y
Auilensy 7 Mewiunniundudaswsnuazus indestietszauiuduilusofou diuaende
o I A A = dy [ dy [ 9 A A Y o w
HszdlunemouTasluili 1-5 Taenteludniinonile MLR audas13seazadn uazlivesna
] Y )
Neamnumsmsdandumiiguaeduvesiofumuitou lvuesdygitudon
% { [ o a 9 [ [ a Y 1 o
1 3uh 31 FuMAY 2562 SwURUHNTUMLE YRR UYL YaA A 19T I 100 A1UDM
a FY o
2) WRUYUTIIU 535 AU
4 o y a a o o w FY a [
o Tuh 26 ngaanieu 2555 uSEN IAhdyadutuszeze1nnsuns lulszmauia

9 =\

= o a ~ a YA o o o A =
RYINY 1) Gluﬁf;auumﬂﬂﬂmmugﬂummu 535 21U Imnuatiseaumelusseznar 51

=\

Y ) Y I 2 v A [ = o A a 9 A
Tagdoese IaSaaumeluiui 6 suNaw 2560 FalszeznaitlasansmseanEuanluili 1-2
! apa Awv Y 1 o A a 9y o A 6 A a ¥ 1 A xa ¥
au1uiln 3- 5 UsEndeaniessAuEUANI U IeRoY LA FITTANEUA U IUNIAoNIHNA T
Y 1 dy o I A A =\ dy [ 9 A A
vagane druaenesszilusaaeu Taeluili 1 -2 taendelusasiiosazasn uazliln 3-
Y Y v
5 aenelusasinenie MLR audnilsosazadi

]
=

A o oa a2 a o Yo o A 1 ) dy o
WDIUN 12 WHAINWYU 2557 ‘uw1n"lmnmmumunﬂaﬂuuﬂamau"lmmiwaumizwuimm’m
Y

A 9y A ) A A ) Aa Y Y o = v g £ o A
Rudundediszauiunedoutazvneszeznmisznitug Ineldsszauliad sgumeluiun
6 TUNAN 2564

WeRouiiguien 2560 U3 H Idideanawd lunu@udygrdug Taowaeumlassmautu

5] U
9 ' A

A o A g A A 2 Yo A qu g £
auneszaudusenowmuIy laglvsssaulmassaunelu@euaainy 2563

q

A A a a o Y o Y Y A a [ a FY A o a
IR UAINIAY 2562 mym'lﬂmmaﬁﬂamﬂ'lmwumuﬁmumumuq TaoasuuilassiuiuEy

9 U

A o A I A A dg! Y o A Y 2 A [
aunvnetiszaudusnapownniy laslvisseaulaiogumeluaounueesu 2562
a o Y o A A Y Y dy Yy A o oA Yo A J
jib ‘Vlllﬂalf']ﬁzﬂu!,\iuﬂu“l"lﬁﬂuﬂ@ﬂmﬂﬂ‘iU!L’ﬁ’JLlI@’JL!“VI 6 NINNIAY 2562 uaz"lﬂmmums'la
Aa 9 2 Yy A o 3 v A o oA a ° a Y @
ﬂ@uﬂﬂuW‘i@Mﬁﬁﬂgﬂﬁ‘iN“I/]‘IJﬂ’iJﬂT]JﬁZﬂMQJE)’JuVI 1 9NN 2562 ( 2561 : VTUIUNUDNNWUATY

= 1

daantudouiiyamasmetiuim 174 d1uum)

U

3) 2NRUYINTIIU 250 d1m

'
v A

Wodud 26 wpaTneu 2555 Us N Idihdyandeutuszezernnnsuins lulszmauns
@e0v 1) Tuanatuuin Iasi19Rudous uiu 250 auin Iimuasiszaumeluszezna 5

a LY
9
a a Y v

A g’/ (Y] 9 o Y I Qy o A =y ~
1 duawaudinduiaswsn lasdedss IS eauneluiumn 29 wgaaneu 2561 Taslszeziial
o a 1 { A o 1 ) a I 1
Haoanissszautuauluilusn aruluili 2 - 5 uSEndesnietszauRuawiluiedon diu
2 . g ~ o 2. 2 v 4
aontetsziilusemeu lastasniie luonsiaenile MLR aUeni130saznan

' '
A v oA

a a o Y o w d‘ d' 1 o dy o
IBIUN 12 NHAINIYU 2557 ‘umﬂ"l@mmfgﬂp!,ﬂasmuﬂamau‘lmmiwaumawuiummu

'
ISAl o

v A g A o Aa v Yo A vy a 2
‘L!G]LH/Ii]"IEJ‘If"Ii%ﬂuL‘ﬂL!iifJLﬂ’E)L!LLa%GUEﬂEJigEJ$L’JEﬂGIf”Iig‘Vil!NuQTﬂEJGlﬁ‘migﬂuiﬁlﬁiﬁ]ﬁuﬂ"lﬂclu

a

P

@

Ui 29 wpAIMEU 2564

A A Q a o Y o 9 A a o a 14 P~ o
WBIADUNEAINIYU 2559 ‘U'D"H‘VllrlﬂVIﬁl’ﬁ)@]ﬂﬁ\ulfﬂlml"lllwNlﬂﬂﬁﬂluﬂﬂl\‘iug Taalasunlasdiviu

13

A Y A1 o A g A A X Yo A y a £ A o
Nu@umﬂWﬂ%WﬁZﬂULﬂUT]mﬂ’E')ULWNmu Tﬂ&lslﬁﬁlﬂimuslmﬁ‘iﬂﬁuﬂ181ulﬂ®uﬁu31ﬂn 2561



Qcgai 110

Life's pleasure

A A a a o Y o 9 A a [ a Y A o a
WadUUYUIIU 2560 ’Ui‘]el“l/lllﬂﬂ1511@ﬂﬂﬁ\‘]uﬁ}vimwul@mﬁiyﬂ]ﬂlﬂug Tﬂmﬂaﬂuuﬂmmmumu
= a g A A 2 Yo A qu & & A
AUNVIHTZAMT U A UINNIY Iﬂﬂiﬁ“ﬁﬁgﬂuiﬁlﬁiﬂﬁuﬂWﬂiuLﬂ@uﬂiﬂaWﬂN 2561
a o Yo A a 9 9 dy Yy A o oA
‘]JTH‘V]hlﬂ%"li%ﬂu!ﬂu@]uWﬁ@llﬂﬂﬂmEJﬂiULLﬂ”JLlI’EJ”JH‘W 29 NINNINN 2561
a YA o Y
4) ’NNuﬂ‘(’Jlﬁnu’Ju 23 a1UUM
oSl 12 woumaw 2559 U35 I8vhd Toandouduszezennnsums uilszmad nuvanilelu
ﬁf}a!ﬂuﬂ1ﬂ1ﬂﬂh’3@]i}ﬂiuﬁ\‘]ﬂlw@ﬂ15a\‘]°ﬂullﬁgﬁnuuxﬂu@uiﬂ‘ﬂ‘Wﬁ\‘]\ﬂuLlauwa\‘]\ﬂuﬂﬂllﬂuii\i\ﬂu
a 9. o
ﬁamuqﬁmmau 23 Z%}'I‘L!‘U'W] Nui;]ﬂllﬂ\'iﬂaTJlJNfJuUl‘llﬂTiL‘UﬂNuQElﬁJﬂ'lﬁlGLU'Juﬂ 31 TUAY 2559
A o 1 o a I ) v o
m‘Hwé’fmmﬂmﬁzﬁumuﬁ}mﬂuiw'lmmamu 16379 Q'Jﬂll‘iﬂGIﬂ'igsl,u’JuﬂWﬂ'l'iﬁ:fﬂﬁﬁﬁl"ll@\uaﬂu
y : o < A o A& ¥ g X a9y o & a4 y
FUNAY 2559 guaenUemszilusianou Iﬂﬂﬂﬂi%!\iuﬁu‘wj’E)llﬂ@ﬂmﬂ(l‘ﬂlﬁiilﬁuiul,ﬂ@uﬂ 54 U

o o

1A Ao v A Y A 1 a 2w T A Y ! =2 o ' =
meau‘mmssmmqma'lumu 51 Juualunidwauduassezna lavzdemruanou lagll

D]
E

3 a

2 o 2 Y v A 2 Ya qIa YN o 1 A <
ﬂ@ﬂlﬂﬂiu@ﬁﬁ1ﬂ'ﬂﬂlfﬂﬂ MLR aU9931708aSANN NNU ‘]JSH‘VI1@1Uﬂ1%!ﬂﬂgﬂﬂﬂﬂﬂﬂﬂm1ﬂﬁau"lﬁll lﬂu

U 19 31UV

A o Y o A a9 9 2 Yy A o oA a o a9
ﬂ‘iislﬂhlﬂ%'l‘iwﬂuNuﬁuW‘i’ﬂﬂJﬂﬁ]ﬂlﬂﬁ]ﬂiﬂ!mﬂm’ﬁ]’)uﬂ 30 EUARRRI ] 2562 (2561 : MUAUNU)

U
o

@,ﬂwuﬁmammmuﬂaumammmqmmu 7 ﬁTL!‘]JTV])

a YA o

5) NRUNIUIUIU 12 ﬁTLlllTVI

R-

doiui 12 wguman 2559 vsEn Idhdyapdgutuszezennnsums lulszmauriafeany

g 9

a

a [ s A < v W 4
4) Tuanaluum el Jaguszasdme Iilutunumyuieululassmseysndwdsauamidon ly

a a a
o

A Y @ @ o ~ a9k o a
"Uf]\iiﬂi\iﬂ’lﬁ‘ﬂﬂillWmu’lwa\‘l\ﬂuﬂﬂllﬂulmgﬂuiﬂ‘HWﬁ\‘l\ﬂHﬂ’lWUﬂ NQQNHQEJ!N%'IH'JH 12 Z’g{'lu‘U'lﬂ NUY

YA @ 1 ~ A Aa A YA [ ;, [ A o o A

AouaInaniNou lymsdntudgumeluiui 31 sunau 2559 sazlifmuasiszaumeluszeznm
= Y o Y I Qy v A @ A o Y 1 o A A Y I

57 Taedostse liaSamunmeludui 30 dueneu 2563 VS ENdosnetszAuRududluse lasing
J dy ) I A = dy o dy ~ o a YA g’/ dy Aa o 9

daueenideiszilunednou TaslinenidelusanaenisnsnaaeaogdyaRugoy Nl U5 la
A Jga YA o J A 3 o Y

WinldRudeuasnanamton ly fuswou 12 duum

[ a

2 Ui 31 FunAY 2562 SR uARNHuM LAy udsuTiyan1ned 191U 2 A1uum
(2561 : mmumunWﬂwummmmmuﬂﬂmmmmmqmmu 5 amum)
mmmmmﬂammaﬂmwamuﬂﬂm p20m Usznoudauiuaziduadail

(MUY WULIN)

JUMIRUTIY/SUMSRURNIZUTEN

2562 2561

a YA

Nugﬂm:ﬂzma

on31naN 2,292 5372

9RNI100UA7 100,000 180,001
102,292 185,373

@

@ dy a YA v A a =) dy
BATIADNIUVIVDINUNINTSYSYT1I U auwﬁlmmmmgmzmmu UENU

fovaz (901))

JUMTRUIIN / SUMTHURIIZUTHN

2562 2561

a YA =
NUNYINITSYZYI 3.50 3.50 99 4.25



Qcea 111

Life's pleasure

[ v

a YA Y A AA o =1 = 1 a Y o
NURINTSIZYINNADIUUNTNUNNDATINDNIUIADYA ugamqmisuiﬂamammwm
1 a YA a d'd % dy { =\ 1

afyd drududiuszezevindnniumsiuiioanaeniiensi Jyangasssulndifeany

U Q
A A a YA Ao

E4
NV UYY LL!ﬂﬁﬂWﬂ@ﬂiWﬂﬂﬂLﬁﬂﬂﬂﬂUumﬂﬁLQUﬂEJlI“VIlIﬂTH"Hﬂi%ﬂ%L’JﬁWGﬁWiZﬁuiﬂ’(‘%}LﬁﬂQﬂUNu

YA Iu A v Ao Y A v o dy q’d‘d‘ [ = 1 Aa [ v A

NUNVINANUIHN N@@]ﬁﬂaﬂaLﬂENﬂ‘ll’f]@]i’]ﬂ@ﬂlﬂﬂﬂ\iﬂﬂiguﬁ']ilﬁigig'] G]f\uluaﬂ']fﬁl‘ﬁiﬁﬂﬂgﬁluigﬂﬂﬂ
9 1

2 611mmﬂumuyamq@ﬁimmﬁeﬁmﬂﬂuwmﬂmﬂﬂizﬂamummusﬁ}@ 24.7

U

14. miRulasenmsaatisy
Y

Y 1
v = ==\ lrlsl v v A v [ T A A ==\

< @ a
ATONITIAAUYTICHNNAL uﬂmmﬂﬁumiwe‘fuazwuaumﬁ!,mllﬁ'
Y

2

9y o 1 < =\ o @ A o 1

AINAMINGIVDINVHUIBNUTAN UM BIRASINY ﬂ?ﬁﬁu"lﬂi’ﬂﬂﬁﬁﬂll FAIUIUNNHALANAITINTIINN

5

ax a A w1

dy A o Y v 9 Y v 9
sniaulasusEnleoasimbsesas 20 uazusEngosltonsimbioeas 20 - 30.9

£4
v A v A

a o d dya A a ) o a N Y
ﬁumwmmzwuﬁumyNu"lmammﬂum%mmimmsww%mu

o

(MU WULIN)

JUMIRUTW IUMIRUANIZUTEN

2562 2561 2562 2561
Aunindmiituldsemsdatind 31,657 33,320 30,850 30,185
whaunBiauldsensdaiad (225,062) (228,458) (225,062) (228,458)
il gumiin Idsensdatind-gns (193,405) (195,138) (194,212) (198,273)

4 Y v

a [ dyQ A A ) (J A o v A 2 ~ o A 9y
AUNTWY (MUTU) mymullmﬂmimuaﬂﬁmsuﬂﬁuqmum 31 TUINY 2562 w”lmmmiuw
3

Y
Mlsnanudaailizneudionomsae lil

(U890 ULIN)

IUMIRUTIY
voan iy 31014 (A 19910) luszrangdl voAn LT
aSud 1 Tuaumls Tuaumls a 5ud 31
UNIINY 2562 AU AU FUNAY 2562
a3 ifiaasodu
Aunindmituldsemsdatiad :
Anlomsaayamaud audunaeulvii 5,633 (702) - 4,931
wazdaiy
dsoaniiaunalse Tosininau 19,610 5,468 841 25,919
VANUN N 4,942 (4,942) - -
AIUAAN IV 3,135 (2,328) - 807
59U 33,320 (2,504) 841 31,657
whaumbianldsomsdnia
Andeusimmaaddinandonsin (96,956) 3,396 - (93,560)
NNMEY
AUNUINMIATINNAY (131,502) - - (131,502)
59U (228,458) 3,396 - (225,062)

fc_ﬁ/l% (195,138) 892 841 (193,405)




Qcea 112

Life's pleasure

(WU WUUIN)

JWMTRURMIZUTHN

voan iy 31014 (A 19910) luszrangdl voAn LY
a1 Fui Tusuils Tusuils a1 Fui 31
UNTIAN 2562 WA WA FUNAY 2562
EIGER daadadu
AunswdmbSuldsemsdaiad :
Audomsaayamaud audunaeulnai 5,633 (702) - 4,931
nagaane
dsomilaunailsz Tomiminay 19,610 5,468 841 25,919
PANUN N 4,942 (4,942) - -
379U 30,185 (176) 841 30,850
wigumBEudsomsdaiad :
AndeunamatigFanaudousn (96,956) 3,396 - (93,560)
NMH
dAunUINMIATINNAY (131,502) - - (131,502)
39U (228,458) 3,396 - (225,062)
q‘VI% (198,273) 3,220 841 (194,212)

]
[

A v ¢ Aa ] v o A 1 @ ~ Yy 1 A A I 9

ﬁu%iWﬂﬂ']yl\iuhlﬂiﬂﬂ'ﬁﬁﬂﬂﬂ]jﬁuagWall@ﬂ@']qclfjﬂi'ljﬂ']\iﬂ'lyi]giﬂgﬂ@’f]l,ll'f]llﬂ:]'llllﬂullﬂll@
1 9 ] A A w 9 o A o 1
ﬂ’e)mJNLLuuﬂuvm’iBVl%”l@ﬁ%mﬂjgTﬂ%umﬂmymﬂan

(Y d Y
15. mﬁzgnwuwaﬂiﬂwuwumm

A oA @ [

Y
nauUTEnimsgyniunalse Temniminau asll
(MU WULN)

IUMIRUTIY/
IUMINURWIZUTEN
2562 2561
mszpnuved Insamsnalse Temininaudull 98,052 103,201
su3luilsnsenay
Aunuusmsilagiiv 13,771 12,832
dunuuimslueda 22,868 -
apnilsnaszynWy 2,692 2,412
39,331 15,244
sudluilsnanuidaaie
(15 Manuanmslsznanuvdnasiamans sy i
- doaundaizmnsmans 1,199 -
- FOAUUANIIMITIAY 9,994 -
- 5nlgannilszaumsal (6,988) -
4,205 -
nalsy Tomiane (11,994) (20,393)
(11,994) (20,393)

mszgniuveslasamsnatlss Tomiminaulated 129,594 98,052




Qcea 113

Life's pleasure

o 9 ) [

wszswiggaquasewssnu Idassaneayunynds Weiuh 5 wweu 2562 Taefmuadns

g a

a

] A a =~ Yy a v ° o Yy =R o A 1 o ~ 2 YA Yo
ABALFSNUANNTUUIYI NNV N A1HITUVANINWEINTNIUAAONDNUATY 20 ﬂmuvlﬂﬂlﬁmﬁﬂﬁulﬂﬁﬂﬂ']%ﬂlsﬁﬂ

U

" Y (L) @ 9 [ [ A o &K Y ) [ 4 ]
ul‘lJuf]EJﬂ'Nﬂ"lﬂNf]@]ﬁTq@“Vﬂﬂ 400 27U ﬂﬁj"JJ‘]JiH‘VI‘DQLLﬂhl"llﬂlLlTﬂﬁﬂfﬂﬁﬁ'"l‘ﬁﬁUTﬂﬁ\iﬂWﬁWﬁﬂﬁ%Tﬂ“Buwuﬂ\‘lTL!

@ 4 @ @ A @ @ Y
wasoananauludl 2562 e 1 aeandosnunse yiyaaguasewssuniulsulge vinmsud

v 9

[ 1 o 9 1 A o dya ¢ A = Y a =
Iﬂi\‘]ﬂﬁﬂ\‘]ﬂa13‘1/]16],14ﬂi}3J‘]J§‘]el“I/]i‘]Jﬁ‘]Jin"lfL!ﬂﬁﬁuﬁuﬂﬁﬂﬁgjﬂ%ummﬂﬂ ﬂmmquamunummﬂuaﬂm

U

A X Y
L‘Wll%u TUIU 22.87 aTULN

a o Y] a d YY)
%IIE)ﬁllllﬂ‘Viﬁfﬂ‘Hf'n5°IJ§$N1mﬂ1§ﬂ13~l?’iﬁlﬂﬂ1ﬁﬂﬂ!ﬂﬂ1ﬁﬂ‘i‘IJﬁZﬂ‘HﬂEI

Y
1090

JUMTRUTIVADNTRURNIEUTEN

2562 2561
9n31ANAA 2.37 2.34
Sanmsruiuion 5.00 5.00
Sasnsldeunladlusuuminegy 0.00 - 16.00 0.00 - 16.00
(FWUNNINFINDIY) (FWUNANYIDY)
9ATINMITNTUL foraz 100 V9IANT1 foraz 100 V9IANT1
usaz Ine usaz Ine
W.A. 2561 W.A. 2561

a J
ﬂ1§3!ﬂ§1$ﬁﬂ?13~léﬂﬂl‘l?’i3

v
A o

H a @ 1 [ @ o 4
Hansznuvesnmaasunlasauuagiundiagaoyanilagiuvesmseynwunailsy Tow

Y v

H Y
TLYSYNIVOINUNNU U IUN 31 TUNAW 2562 ’ﬁ;.iﬂul,ﬂﬂﬁfl

(MUY WNUDIN)

JUMTRUTIVADNTRURNIEUTEN

EEE ¥
MuVUSooaz 1 anadlngaz 1
9M31ANAA (9,041) 10,269
o 2 A A
AT IMITVURUADY 8,914 (8,021)
ons1mslasuudasluduminau (9,608) 5,758
ONTINITUT UL 428 (426)

1 @ 4 @ 1 U 1w a { o a s

{11!3814'31\3% 2562 @ﬁi”lﬂ@ﬂ!ﬁﬁ g5zozelsvanated e ﬁ\?Nﬁ@lﬂﬂ@]i?ﬂﬂﬁﬂﬁﬂﬂﬂﬂ!@]ﬁ?ﬁﬂi

[ [ g’/ a 9 [ Y I 1 a o Y Aa v K Y]
ﬂﬁ%ﬂuﬂﬂﬂﬂﬁilﬂﬁg'luulﬁ%?ﬂﬂﬂﬁTﬁﬂﬂﬁ% 237131 1.46 ﬂ@mﬁym”lﬂwmimmumﬂmiz@ﬂwu

4 o A dgl 3 o a 9 v Y Y a = o

WﬁﬂﬁgifﬂﬂlWUﬂQTHLWM‘U‘HLﬂuﬁ]THQ‘HNu 10.27 274N Lmzmgﬁunummﬂuaﬂﬁﬂluﬂﬂimmnu
< g A g o 2 o o o ¥ a ¢ ' Yy g ~ = =
LUAFITIDUAIWITUIURAYINU uazmmmeyammmswwmmeau"lmmmumﬂuﬂmﬂaﬂu"lﬂmﬂm

Iduerasly



Qcea 114

Life's pleasure

[

a J ° v o ¢ A = a 14
m‘J’Jmﬁwwmim‘um‘nuﬂﬁummsﬂ1%153%1]531&1%mmﬂwmmqmmuﬂ‘h

(MU WULIN)

JUMTRUTINAUMTRURNIEUTHN

2562 2561

melu 13 8,649 7373
UM 11 -53 50,149 58,245
nuUnN 59 513,264 425715
320 572,062 491,333

16. @1399MUNHHINY

@ C%

AMUNTENFUYYAVTENUMBUTING 2535 V3 HNAesd1503mIungNIed1eiessovas 5 ¥oq

0 o

Y
i lsgnindsnnindruvesnianuazavenin (211) aunndisesiiaziiyaa bivesnniesaz 10 vos

Y
nuaanzion diseeil luawnsorh ldeRuilumald

14

17. algaemaRula

17.1  arlsznoundnuesm lFiensnLuld

~ tay [ % d‘ U
dmSuilaugaiui 31 sunnaw 2562 uaz 2561 Usznoude

(MU WULIN)

JUMTRUTIY JUMTRURNIZUTEN
2562 2561 2562 2561
Aldsremaiiuldfuaasoglum s
miduldvedilagiu
mibdulduayanadmsuil 4,121 5,660 3,883 -
miuldsemsdalis
msilasunlaswesnadaiing
ﬁ‘”‘ufl,ﬁ'aﬁmumm:ﬁﬂéfmwmi (892) 10,770 (3,220) 11,257

73U 3,229 16,430 663 11,257




Qcear 115

Life's pleasure

(MU28:31U1N)

JUMTHUTIY JUMTHURWIZLTEN
2562 2561 2562 2561
1 Y A a Bld' c!' Y @ 1
mlgmenbinau ldnnervesnuaiuilszaeuves
o =] 3 A
whlsvenuidaaiaou :
mibduldsemsdaind
WA UIINNITUTLINUMINUHEN
a o @ 1%
aalamanslsenune 841 - 841 -
37U 841 - 841 -

1o T QY A a Y o A A o AAG Y
17.2 ﬂ’]jﬂjgmuf]@ﬂ33W'.J’N%AIUPJU?]AI(IGHQAIEJﬂ’]BNull@ DATINTIHNLNIIN jlﬂaﬂllagﬂﬂjqﬂﬂlyﬂiﬂf

dsuilaugaiui 31 sunaw 2562 uaz 2561 a31laaqil

IUMITEUTIY
2562 2561
TIUIUME A1 TIUIUME A1
(WuuIM) (%) (WuuIM) (%)
i lsmatiyBneualsaemdtuldadmsuil 21,363 40,887
aldsemBiin 1dawsasndile 3,863 20-30.9 8,502 20-30.9
519MSNIENVIOA
ransznumemBvesalsmod ausaiun
Wnlumsduiamlsnend
- g9 e lieuanalidedusiesily
msmuIumlsnems 1,908 8.93 4,073 9.96
- HAVIANUGNTNNNBAATINUY - - 6,815 16.67
HansznUnemMBvesseldnien s hides
sl lsnemd
- mlFeiivadluses e diuluniand (2,542) (11.90) (2,960) (7.24)
FIUTWMINIENVIOA (634) (2.97) 7,928 19.39

s ldneniituldmusanaminuies i unae 3,220 15.11 16,430 40.18




Qceai 116

Life's pleasure

JUMTRUANIEUTEN

2562 2561
UM GIEERTINYY UM GIEERTINYY
(WuuImN) (%) (WuuIN) (%)
i lsmatiyBneoualgaemBtulddmsull 12,217 22,336
Ml Idmusasninlg 2,443 20.00 4,467 20.00
S10MINTENUIDA
wansznunamvesilfied liaunsainn
walumsamuamlsmand
- lgsei ienanalitedusedely
mM3muIam lsmans 762 6.24 2,935 13.14
- WHAMANUGNTN M HAATINUY - - 6,815 30.51
wansznunamivessieldniei’lsi lides
vnmuai lsnemi
- mldeiadiusese ldiylumani (2,542) (20.81) (2,960) (13.25)
FINTYNMINTENUVYDA (1,780) (14.57) 6,790 30.40
algemidn 1 dmusasmBiuiiidnde 663 543 11,257 50.40

18. MIUIMIIIANINY
] 4 U a o a a o g’/ 4 o !
TaguszavnvesnguuisnlunsuSmanuuesusiniwiedise 1 3gsanuaimisoluns
o A ] VoA 1 Ao A 9 T YA Y I c’lg}d’dl Y
AuiinauedeneiiiosveInguusniods uranuunuasgneouuaziluilsz Teniaedniidiuldide
ou nagtiedse g Inssadwvesnuiltingauioaaq unUU IR U
Tumséseausedsulassadwvesmu nguusinendsouTeuremseduiunaldnudnedu
A Y1 yM Y Y oA v Ia A Aa
msaunuliundneriu miseniulmi vsemsvenswdduiveannsznildu
v £
a1 Tuh 31 FUMAY 2562 LA 2561 IUMIRIUTIMTOATI@IUNLTUADTIUVBIFD DR UIMINY 0.72:1
uag 0.74:1 MuAIAY
[ 4
2 AUN 31 FUNAY 2562 1Az 2561 AWMTRIUMMIZVTENIO AT 1@ IUNlFUADAIUVBIHD O U
A 0.73:1

19. Quifuwade
Tumsdszyguanigdooulsziitluesusiniioiun 25 wmeu 2562 Mlszgudnoru lAtivaoyia

1 A o A o @ @ < o a
IdreRudumaainmsduiivaudmsudl 2561 ludasiuaz 0.57 v iuswaudusiu 12.168mnm

@ 1 YA g Y

Y a [Y] 1 Y [ d'
YT 1/1”1@1mfmuﬂuwamﬂmﬂﬁmea@wuuaﬂmum 17 WOENAY 2562

Tumsdszyuanigdooulszditluesusiniioiun 26 wmeu 2561 NlszgudnorulaAtivaoyia
o Y

1 a o A ) [ I o a
GLﬁ%”IEJN‘L!ﬂuNﬁ%”IﬂNﬁﬂ”liﬂ”Imu\ﬂuﬁTﬁiU?J 2560 “lu@mwﬁuaz 1.55 U [ UTIUIURUTIN 33.06 aIULIN

@

vinIdneRulumaninanliundoeduudaluiud 18 nguman 2561



Ocean

Life's pleasure

20.

21.

22,

23.

o v v &

m"lsﬂmjwuuwugm
o IR X o o ad g YA 9 v Y ° 9 v W A
ﬂ111‘§$5|ﬂ1’ju‘llu°wuﬂ']u‘ﬂWM'JﬂlIﬂfJﬂﬁﬁ'liﬂWllﬁq‘ﬂﬁﬂlﬂ’L!*U’Elx‘ilﬂﬂﬂﬁuﬁWNmﬂ’JﬂﬂWﬂ’)uﬁuﬁﬁJi‘gﬂ"]maﬂ

[ %’ Y] d'd 1 =) Qy [ d‘ [ é A o Y 1 Aa o
oaahminfine lusenedlaugaiun 31 Sunan 2562 uaz 2561 FTT1WIU 21,330,715 Hu nguuiEnlu
Ninsesiionumstuuasdanounnefuaniaiioum

A [
ﬂﬂ‘lﬁﬂﬂﬂﬁlﬂﬂi&lmw
) v o~ £ o A o [ dy Y v v
ﬂﬂ‘]ﬁnﬂﬂﬁ”lﬂmﬁ”lﬁiﬂﬂﬁu FAIUN 31 TUNAY 2562 Liag 2561 mm”lﬂu"lmmﬂszmmmaﬂymz

9

a5 13 lum lsneumsituld

(WU WULIN)

AUMTRUTIY WMIRURINZUTEN

2562 2561 2562 2561
mnﬂéﬂuuﬂaﬂuﬁuﬁﬁﬁﬁﬁ)gﬂuazﬂmwiwﬁw (15,718) (80,049) (18,779) (94,651)
SagAuuaz Saqaudeslsfly 378,769 433,065 378,769 433,065
Ml eimioatuminey 532,356 541,328 511,048 517,864
ATNAIIY 335,419 404,614 335,370 404,565
Ao eiatyd 161,152 154,958 160,611 154,466
MFOUUTUIAZINFITIY 131,370 122,044 130,891 121,790
a0 353,723 414247 345,726 375,679

1,877,071 1,990,207 1,843,636 1,912,778

NBINUAITDIALITN

1 a o @ a o Y v W gl.: o cg} = é 9 a d' ]

nauUs g minauvesui i laswnudaninesmudiseaunssdn aelsznoudieRuiniingu
1 a { A o 1 o 1 g a A o @ v o
MeazautayIuinusEnneaunuld noanudiseunssdniiui ms lagussnndnnswadanisneanud
< A Aa A o w 1 @ { 1 ) 1
lowuii-wiudma ne tazazaeliminaulunsainateennnanuanuszifisunalsnosud1seaas
Pl v

Fnveaien dwmiuilaugaiui 31 Sunaw 2562 uaz 2561 nguuin laeuaunuinunesudises
4

< o a o w
@oadmiuiuauEy 11.28 10 tag 11.63 A1uUm A ey

VoA MUNMNTIUNY

ﬁﬂmﬁwammwﬁmﬂwwﬁﬂﬁ’mﬁmémuﬁ’aﬁ?m%’u“l%'uuié’fwmmﬁﬁ?m%’mmﬂaluﬂﬁwmmmw
matlszna Taeldlse Tominndunsndidertu fanstifiemisdmanuiinenuie Tsawaa dauay
fisraudiedeannenuneluveanguuiinsgnasuniulaedisnadadulogegadiuns
Sufinam fenssumadsansgadudiisnnadadulogegadiumsduivamionssaassninens
vazisziumamalinavuvesaIuanu

ﬁ’aﬁ@ﬁé’mwéfﬂ?ru“lﬁ]qqqﬂ@sﬁumiﬁwLﬁuqm”l%’ﬁw"limﬂmiﬁuﬁmm”lumiﬁmmmami
AU




Qcea WL

Life's pleasure

d v

goaengimani dmsullaugaiui 31 Sunaw 2562 uag 2561 TAail

(MU WULIN)

IUMIRUITIY IUMSRUANIZUTEN

2562 2561 2562 2561
e lulszime 496,087 526,078 495,174 525,766
veaelszime 1,371,121 1,494,554 1,329,526 1,398,915
590 1,867,208 2,020,632 1,824,700 1,924,681

24.  1A3290MIMINY
24.1 adsaNuaeaMIn iy
NINTINVOINGUUS HngauiinnudsanumsIuivainvatedslaun aAnudessinaaia
= d' (% d' d' Y U a 9 a d' (%
(FWDINNUTBININBAT AN AsU AN IIYamgaTITNemnannMIlasuladludn
Y 1 ] Y v
AONILE ANNEEIMIUNTZUAR LA UNANMI AU asdnsnonde HazAMUAEIR1UIIA)
ANuTeIR UM IR AW LazANUITEIATUANINATDY LHUMTIANITANTI TABTINUBING L
VM a i uANuRImILYBIAMAMIR UIEIE9ID MIaanansznuh Inidereaenants
o A A I aw q¥Y A Y A VA g Y 1 aw RqY A A v
AutivaunumiRuuesnguussnIimastesngaminiul1d nauusinidddnsediooynus
a d' Y [ d‘ d' a 49!
NMaMsEY WintloanuaNuEsaNIznNaYY
[ { o A 1 a a 1 Aa o g 1 A
mstamIanudess vy Iagamanuuimstuvesnguus imilu ldawuTouneieyia
Aa o [ a a 1 Aa o e < a [ {
TaenaLNTTUMSVIEN SIUNUUsmMsiuueInguus inwrlsuau Usemu vazilosnuanu@es
vnqmmumamﬁaameﬂmflNmaan“lmwmwmaﬂgummwNG] molunguuiyn
ANZATINMITAMIANUE I INUANENINT Iagnnsmiiesansauadsaazy Touned
Aetee 13 uaednualsnyssuaan Tored M S UAINE B9 MZI9NZ09 19U ANUEE9n
1 1 Y 1 ) Y
asuanasuRuasalszma anudssaTnen aAuaeams v aure mildaiiasng

D.

< o o A 1q 1 v a 1 1 a
ndlueyiusnamstuuas hilvounusnemstuuagmiamulasldanmaaesdrunuluns
IAMIANUITE

24.2 anardesnndasmanideu

iflosnnguussnduiinausznnalszmatedonianudesnnsasmanydsuitua
sudszmatuiannanaduiivainvas Tasfianadundniiuaeaaianigemsnm anudes
%1ﬂ€@i1!£ﬁﬂlﬂé‘(’JuLﬁﬂ%umﬂﬁt’JmiﬁﬁﬂﬁﬂJGluﬂumﬂ mi%'uj’:ﬁwmﬁmm?ruﬂ%'wfﬂgawﬁ%u

HazRUAIUENG Iurisualszma
famslunguusinlddyaisasandsudramduitedessuanudesainsas
wandsuduanaszmalasigdyauiudinauuins Suveanduudsn nasdauam
USmsiuveanguuvnivAavenlumsilestunnuidevesgiuzgni luusazanaiulaeld

[

o A 1 Y A 1w <) o a
agreaswanasualaminlasigdgyaiuaoniunty
¥
o =)

UANFPNVRUATIANTZINAA 91N

1 = o

k4 ] v
nauusEn ldhdyngerieduasiaelszimaalaniniioannN@e1NANNAURIU
9 Y

Y A A y X Y ¥y XA A4 A '
ﬂlﬂﬁgﬂﬂuﬂ’liﬂ’l gﬂwu’au RIUUNITAN l,l,ﬁ3lﬁ]'lWH’E]UVIL“]JHﬁQﬁNH@iW]'NﬂigL‘ﬂﬁ



Qcea 117

Life's pleasure

Y] o

1 9 [
Ui 31 Tunaw 2562 uag 2561 UIENTFANFNERUATIANLTLNAR19HTHATY
Y
vua lunu 13) dal

(M8 3 M)

yafYATITY

JUMTHUTIY/

IUMTRURNIZUTHN

2562 2561
Foy 119 ua 5109 sEmaanih
12,93 AUHT oRyEM T o3 N1 (30.04-30.18 DMAD 1 W3 oryans§onisn 387.48
9.98 AMUHTURYEANTFOTN (29.97 - 30.14 1NAD 1 13 oRyaNS goIIEN1) 296.85
4.13 anueu (29.19 1UMAD 100 ) 1.14
1.73 v enyansgemsn (32.19 - 33.21 1MAe 1 13 sayanigouiini) 55.71
1.68 §1v3 onyan s §ouiI N1 (32.28 - 33.17 L MAD 1 W3 oRyanis§ounisng 5431

243 ANWALIDINOATIADNIIY
Y v
510 lauaznszuatuaannmsduiunuvesnguus sndu v ludunumsuaeunlasons
aemiteluaaia ﬁiﬂisumwmﬂmuwu‘ﬁmuammafmJaﬂm"lmuaummﬂwmmamivth
MIRUADUITIITIINT ﬂaumym"lwaumwEmﬁmmqm@mmaﬂmﬂ@mwuﬂmﬂm
[ <
ﬂqumummmmmmﬂ@mmaﬂmEmmﬂﬂujeummm@mmquqawmmmeﬂma 9813157
d’ dya =) 1 L= N-¥} dy d‘ w 43! [ A =% d”
A 1IN HAUNNMIRUd U v loanaendeNilTuIuaImusaTIamni ol onT1neNlY
d’é Yy 1Y [ ] d‘ [ dy 1 Aa o K 1 1Y ::
asnaalndnenuansnainlulagiiv aAnu@sanndnseeneveinguussneyg luseaum

244 anud@asnumsiviauie
1 a o = (% 1 A v o w d' 9 a d‘ 1 A v A d‘
nquusH lulimsnszgnalegalitivdnyvosnnudssneauduFe nguusEnliuTeuen
A o Y A < Y Y a y Y a 1 y Aa A A A 1 o A
muzauei ey 1d lavieduawaz oS msungnmnlyseiaauireag luszaun
iz Taengauus ¥niu lenesinaedumMsmgInssunuan UM R UUAASLIKIDEIININZ aY

245 ANWFHIWNUTNINAGDS

Y A Y 1 ] = o YR A o o daA
MITAMIANUAIAUANINATOI0ENTOUAD DN INMIMTI Tk uaauaznannsweng
AAIATOIT VO IUNBIND ANWAINITD IUMIHIHAITUNUNNBINBLAZANUAITD TUMTUTHIS

] 9
ANWIALY AIVNUVTMIRUYeINgUUT Enasd nevzdissnnugangulumsszautunu laoms
o Aa A A Y = A @ a a U A v A =) 9
§np19RuawFe InTANNNsIne eI ndnyuznAngsnaveInguus ¥ NNz uaRuaann

< o = ' 9
ﬂﬂmﬂummumuﬂ@uﬂmqq

U w U

A o dJ a2
24.6 MIUYTANHIVBPNUENIINITNY

Q
[

1 A o a3 Y v Ja I A A A & [ Y
ﬂqllmymﬂugﬁﬂumulﬂuBuwuﬁwnJumsmlm‘mﬂmimuGﬂqmuumﬂzﬂizﬂaumaﬁmﬂn

g9

sandeutuasialszmaalanii msesion1ansiuaina szgniuiindleyangasssy



Qceai 120

Life's pleasure

v
uazazlimslSuyam Iduaasluyamgasssulninnausouszeznaisiea ilswieunanuan

o ' a v K o A
ﬂﬁ'ﬂiUNﬁﬁﬂWQ@]‘ﬁiiN%%UuﬂﬂﬁluﬂWVliﬁiﬂ“lﬂﬂnu

" a A A A adg o MY A A

y,amﬁm‘ﬁiimlEN!,ﬂi’eNiJ’e)‘wNmiN‘LmnJuﬁﬁmimgwuﬁllmmimmamsummimuami
< o o A = o ' Y] ' ) A A
ﬂu@lﬁ’lﬁWiﬂHWH‘ﬁ U IAUNITIYINU ‘ﬁN3'lf’nﬂ\‘]ﬂaW'Jhlﬂllﬁﬂ\‘]ll”ﬁﬂ’lﬂ‘ﬂ‘gﬂum@ﬂlﬂﬁﬂquﬂﬂ%?

a

A
NITNUNL

v

a A4
ﬂTiLQuﬂ!ﬂu@]51ﬁ15ﬂl§WU‘ﬁ

\ a

24.7 ﬂ1i‘l.l‘§$3~l1myaﬂ1ﬂﬂﬁ'i'ﬁ~l

Q

a 4 4 a Y 1 1 a o [
fﬂi'llﬂ31$Wlﬂ§@\‘lﬁ@‘ﬂWQﬂWiNUﬁ'Jﬂllaf‘ﬂﬁj']ﬂyaﬂWq@lﬁﬁiN%%!uﬂﬁWﬂﬁﬂWi'iJigiﬂﬂlll”aﬂW

[

4
ANULANANYOITZAUT AT TR IdRTl

=

9 (% 9 v Lg "y Y] A 1 o %
® IYpyasTAuN I Ulﬂ!l,ﬂ FINUTUDLEDUIY (hliJﬁ’EN“lJi‘U‘ﬂ?i) Tuparantaninaaesd11sy

o o a X

UNFNINIT NI FUDI1UASINY

2D

v o A Yy 19 A A e % N o
® ﬂl@yjaigﬂu‘ﬂ 2 llﬂllﬂ 61]@%lja@u1«!'E]ﬂlﬂu@ﬁ]1ﬂiTﬂ“ﬂuﬂ“ﬁ@m1ﬂcﬁ353ﬂ@giumﬂy’aﬁgﬂﬂ 1

¥ A

NMIN

awnsoduna’ldlasase (laun Yoyasia) wselaesow (laun doyandiuimi
9

9 v A o ¢ f
103191) mmuaumwauuﬁ%wﬁﬁuuu

9 9 v A

D) o A Y o & A Aa X oy D) A
® VoYATTAUN 3 hlﬂllﬂ ﬂlﬂuaﬁ’lﬁﬁ'ﬂﬁuﬂﬁwfJT‘ii@1’1uﬁucﬁ\iuluulﬂu'ﬁﬂﬂellﬂll”aﬂﬁ'liﬂﬁﬂ

U

o Y 9 Ay o P
duna ldninaaia (@oyah hidwnsaduna’ld)

YAMYATITUGNT

= a = 1A dy 9 dy ?1’/ A ) dy
ANV UYFUDINUAALAS TN TN UMNUAAZNHUNITA @RV UTSYSAUDU LK Y
Y

Y Y 2 ¥ A 1 YA @ 1 a A = o A Y
NITANULATIVINUTEYSTUDU y‘aﬂﬂﬂﬂtﬂﬂﬂﬂﬂgﬁﬂﬁ@ﬁﬁmuminﬂllszt’lznmﬂsum‘ﬂuﬂ‘ﬂﬁu

Y
a v <) (J v

YamgATITNUIRUYTTeze NN TUMIRUNTdaTImeniTeacsdatiyan Indifeeny

H F4 H
1Ty d daukudonszezeny MindoiumsRulsasaenilioniniyaniyanigass sy

G

] ]
a = v a

1 F4 H
TndiRssrunmautidilonineanaendomas o Aunlusuuaasguemstuiaomiumstu

U a

~ A o qY a Y o YA AA o o A Y v A  gA '
nnaNuus 1/11%5msmuaiwnmmmmmmwumzﬂznawﬁzﬂu‘lﬂammﬂmmqﬂm’omqu

U

D.

Y
v v

a =\ Y A [ = ~ o
TJENY @]iﬂﬂmﬂENﬂ‘]Ji’]G]iW]’E)ﬂL‘]Jﬂﬂﬁﬂﬂi%u@1mﬁﬂﬁyﬂ

o

Y A

1 a a 4 j’ a 1 1 a U { 4
yjaﬂ"IEJ@]‘E???JQWI‘EElJi’Nﬁ'iyiy"I“]S’f)le"lfJNLl@]iWIN‘].Ii%mﬁﬁ’lﬂﬂu"l‘mﬂﬂﬁﬂ1u$ 2 Juf 31 TUNAN

v

2562 iWudunSwdgnisau 4.86 dunm 2561 : Audunindgnisruau 1.60 duum)

yamgAsssuvesdyuanilasutuanalsamaainualasldonsinaiaves

g
o d‘
n

uaazdygINauIn lasan UM IRUYoINgULITEN 8 TN I uuaaIgIue MRy

a 4 a J

yangasssuvesdayIeywusn1ensdu 1dun dyguanildsutuasiannlszima
Y

Q

v

annhmvualagldoaiinaiadsaz touanudosdaiums Inaudovesnguusinisiuiu lag

aniumsiuveanguuiEn a Junlusunaasgiuemstu madayan laeldmatamsisziiv

YA A 1 9y a

' dy J A o a
yaat g5z Temigeganndoyaluaarandung ldntieguazdr90eainiszanansvesnans

U

wanlffoigawniidluly e Fededludeyaszdui 2



Ocean

Life's pleasure

25. mafasuudad uniauninaannanI INIATIRAY

9 v
npannNInssuTamRuamSUTaugaiun 31 Sunau 2562 tag 2561

' Y
mslasunlaaluniiau

g}
P2
=le

(HUIW : iUUIN)

IUMIAUIIN / QWMTRURAMIZUTEN

goaAuMan  nizualuan s1om5 bl uan yoARdMAD
a5 1 iy (an)* Wy m3ldn msutlasn WAAT91N a5 31
UNTINY 2562 Fufvndes  daswannleu  mswlasm FUNAY 2562
QUMIAU
ﬁuﬂi’ﬁmzaz%umnamﬁumiﬁu 585,000 70,000 - - - 655,000
Audouszezenananniunisiiu 185,373 (83,081) - - - - 102,292
i 770,373 (13,081) - - 757,292
(MUY : UN)
JUMIRUTI / QWMTRIUANIZUTHN
YOANINTD NEENGISIGT s1om3i LS uan YOANINGD
a1 i 1 iy (am)* s maldun msuasan NARN 31
UNTINY 2561 Fufvndes  daswannlen  mswlasm FUNAY 2561
JUMIRU
ﬁu{fﬁmzasgumﬂﬁmﬁumiﬁu 110,000 475,000 - - - 585,000
Audouszezenananniunisiiu 426,213 (240,840) - - - - 185,373
59 536,213 234,160 - - 770,373

*NIZUARUAAINNINTTHIAMIIUGNT WS WIMRUaaT DUz uaatsz Ay lusunszuaiiuan

v v

26. MszENMLAzHHaUNevRaY

D-

26.1 anszgaviuiiiudenniiamudayaneduiiua - nsdiinguuddniludan
2611 nquusEnhidgyunduiuauiiamnsasnidn Iditemsiieas duinaundeuds
SrunenuazaIn gunsalduina tazeumug seas eI LIUE VUM Ride 1
Tueaamudaamsduiivaui hiaunsoonidn 185s

(HU:WUDIN)
JUMIEUTIY JUMIRURWIZUTEN
2562 2561 2562 2561
Taitpu 13 45,448 20,087 44,550 17,710
pun 1 3ue laipu 53 39,406 10,998 39,406 10,015
379 84,854 31,085 83,956 27,725
A v A o o w dy 2 Aaa [ = A o Y
26.1.2 UTHNUMITEHAWUIINMTMAYLIFOUNINIFTITNTIA UTSE2INV0Id YY1 2 7] UFHNADY

o 1 Yy a 1 9 I = A [ [
“lf"lﬁgﬂ"lclﬂfﬂ"l"]f‘ﬁﬁimclﬂﬁ Llﬁ$ﬂ11%ﬂﬂlﬂu51mﬂﬂu1ui"Iﬂﬂ/]@]ﬂa\‘lﬂugnll 270



Qceai 122

Life's pleasure

26.2 viilaaamilszAuaInEINs
o A o ' Ao A Aa A a 2 A A o 9vq Y Y
a Auh 31 TunaN 2562 nauusEniintiduiervunavunnmsinguuien la ldaniti
a Y] @ %’ o a I ) a ?xlz 2
m3dululsemarenmiisdedyaalseiumsviedudazns 1y IdfluilusiuawSuneau
25.53 UV (2561 : 23.49 31ULN)

26.3 mazyniiuehany
v A 1% 1 A v A Y dg} A [ S
YU 31 UMY 2562 nquus EnlimszaniudhenuanmIseniesinsuazgingal 1y
9 Y
TIUIURUNITU 184.65 A1ULMN (2561 : 88.35 A1ULIN)

27. dalszomnemsvarlva

nguusEn Idsalszinnaemsiyduissienms lusumstusmmazaumsRuawizaomsd vl

a

Y H 1]
Augaiuh 31 sunaw 2561 e Idoandesnumsdailszmnsiemsiydluaumstusuazaum s

2 o Y

a ) [ = ~ [ = (=} 1 o a A U YA A 9
mWW%ﬂ%ﬂWiﬁWT‘iiUﬂﬁu@fﬂ’)uﬂ 31 TUIAN 2562 GlﬂhlllilNﬁﬂi%ﬂﬂ@]ﬂﬂfl‘ﬁjﬂﬁ‘ﬁi@ﬁﬂuﬂlﬂﬂﬁﬂﬂﬁuﬂqﬂ

a

netaad 1ay

(MU0 UMW)

dmsullangaiui 31 Sunny 2562

JUMIRUTIY JUMIRUANIZUSEN

mnnaad gy semstadssan dalsuanluy awiwaeali@n semssadszan Jatlsenanluil

o s 3
mm‘limmmummﬁm

Aunuang 1,385,466 (19,736) 1,365,730 1,337,856 (19,736) 1,318,120
mlFelumsne 357,680 (10,424) 347,256 337,705 (10,424) 327,281
mlFelumsuims 118,987 30,160 149,147 109,143 30,160 139,303

28. MIDYAAIWMIEY

Y
=1

= @ a a o y o { o
wmiRuillasuenialeonlaonssumsuesus Endio Tui 26 nUATUT 2563



Ocean

Life's pleasure

OCEAN GLASS PUBLIC COMPANY LIMITED
SeUUSHU 2562 usuh loBaunana T (Uksu)

RIMS COLLECTION

AWARD WINNER

GOOD
DESIGN

Thailand - Japan Design Award Partnership




Ocean

Life's pleasure

MANAGEMENT'S DISCUSSION
AND ANALYSIS

Performance for the Period Ended December 31, 2019

In 2019, Ocean Glass Public Company Limited and its subsidiaries (“the Company”) reported consolidated revenues
of Baht 1,898.43 million, decreased by 6.53 % compared to last year. Sales revenues reported at Baht 1,867.21 million,
decreased by 7.59 %, majorly due to stronger Thai Baht that has impacted on sales revenue, most of which were
accounted on export sales. Export sales declined by 8.26% while domestic sales declined by 5.70% mostly due to
substitute products in B2B segment and decrease in the numbers of opening of the new hotel and restaurant projects
as well as lack of repurchase from them. Domestic sales portion ended up at 26.57% and export sales stood at 73.43%

of the total sales revenue.

The Company reported gain from foreign exchange hedging at Baht 21.69 million. Other income came at Baht 9.53

million from mold supplier, transportation, sales of scraps, and obsolete equipment.

Gross profit margin increased from 32.41% to 33.48% in 2019 thanks to favorable energy prices and improved
production efficiency. Total expenses were Baht 1,877.07 million, decreased by 5.68% on account of tight budget
control. However, due to the increment of temporary shutdown expenses and the adjustment of severance payment
for labor retirement benefits, the Company reported net profit of Baht 18.13 million, declined by 25.85% from last

year. Earnings per share reported at Baht 0.85.

Statement of Comprehensive Income

2019 2018
(Million Baht) (Million Baht)
Sales 1,867.21 2,020.63 (7.59)
- Domestic Sales 496.09 526.08 (5.70)
- Export Sales 1,371.12 1,494 .55 (8.26)
Foreign exchange gain 21.69 6.67 225.40
Other income 9.54 3.80 151.19
Sales 1,898.44 2,031.10 (6.53)
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2019 2018
(Million Baht) (Million Baht)
Cost of goods sold 1,242.09 1,365.73 (9.05)
Temporary shutdown expenses 123.35 75.92 62.46
Allowance for the decline in value of inventory 9.71 32.63 (70.24)
Selling expenses 311.03 347.26 (10.43)
Administrative expenses 173.16 149.15 16.10
Finance costs 17.73 19.52 (9.16)
Total expenses 1,877.07 1,990.21 (5.68)
Profit before income tax expense 21.36 40.89 (47.75)
Income tax expense 3.23 16.43 (80.35)
Profit for the year 18.13 24 .46 (25.85)
Other comprehensive income (loss) for the year, net of tax (6.26) (1.13) (457.38)
Total comprehensive income for the year 11.87 23.33 (49.14)
Basic earnings per share (Baht) 0.85 1.15 (26.09)

Cost of goods sold

Total cost of goods sold presented at Baht 1,242.09 million, decreased by 9.05% from last year along with

declining in sales value. Cost per unit decreased due to the decrement of energy cost and production efficiency

in Crystalline Product.

- Temporary shutdown expenses
Shutdown expenses presented at Baht 123.35 million, increased by 62.46% from last year. The expenses
comprised of shutdown for cold repair (Furnace A) amounted Baht 14.19 million, shutdown for cold repair (Furnace
B) amounted Baht 36.47 million and shutdown for inventories management amounted Baht 72.69 million.

- Allowance for the decline in value of inventory
The Company presented allowance for the decline in value of obsolete and long-aged finished products from
sales and adjusting product to be ready for sale at Baht 9.71 million, decreased by 70.24% from last year.

- Selling and administrative expenses
Selling expenses presented at Baht 311.03 million decreased by 10.43% from last year along with declining in
sales and expenses controlled while administrative expenses presented at Baht 173.16 million, increased by
16.10% due to the adjustment of severance payment for labor retirement benefits according to Labor Protection
Act amounted Baht 22.87 million.

- Finance costs

Finance costs presented at Baht 17.73 million, decreased by 9.16% due to repayments of long-term loans.
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- Other comprehensive loss, net with tax

Other comprehensive loss presented at Baht 6.26 million, increased Baht 5.14 million from the recognition on re-

measurement of employee benefit obligation net with tax amounted Baht 3.36 million.

Statements of Financial Position as at December 31, 2019

2019 2018
(Million Baht) (Million Baht)
Current Assets 1,342.77 1,336.01 0.51
Non-Current Assets 1,886.44 1,929.91 (2.25)
Total Assets 3,229.21 3,265.92 (1.12)
Current Liabilities 966.18 1,093.45 (11.64)
Non-Current Liabilities 390.21 299.36 30.35
Total Liabilities 1,356.39 1,392.81 (2.61)
Total Shareholders’ Equity 1,872.82 1,873.11 (0.02)
Total Liabilities and Shareholders’ Equity 3,229.21 3,265.92 (1.12)

®  Total Assets

As of 31 December 2019, total assets presented at Baht 3,229.21 million, decreased by 1.12% as per details below:

- Cash and cash equivalent decreased by 43.16% from investment in assets, repayments of long-term loans, and
dividend payment during the year.

- Trade and other receivables increased by 19.95%, from advance payment for purchasing machine and
equipment.

- Value added tax receivables decreased by 37.66% from receiving value added tax refund from the Revenue
Department.

- Property, plant and equipment decreased by 1.95% from the depreciation net with investment in fixed assets.

®  Total Liabilities
As of 31 December 2019, total liabilities presented at Baht 1,356.39 million, decreased by 2.61%, from repayment
of long-term loans.

®  Total Shareholders’ Equity

Total shareholders’ equity presented at Baht 1,872.82 million, decreased by 0.02% from net profit of the year, net

with dividend payment.
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Financial Ratio Analysis

Profitability Ratio i Jan — Dec 2019 Jan — Dec 2018
Gross Profit Margin % 33.48 31.43
Operating Profit Margin % 0.42 2.47
Net Profit Margin % 0.96 1.20
Return on equity % 0.97 1.30
Basic earnings per Share Baht / Share 0.85 1.15

Efficiency Ratio i Jan — Dec 2019 Jan — Dec 2018

Return on Assets

Liquidity Ratio 31 Dec 2019 31 Dec 2018

Current Ratio Times

Quick Ratio Times 0.34 0.29
Average Collection Period Day 39 35
Inventory Days Day 174 141
Accounts Payable Days Day 44 43
Cash Cycle Day 169 133

Leverage & Financial Policy i 31 Dec 2019 31 Dec 2018

Debt to Equity Ratio Times 0.72 0.74
Interest Coverage Ratio Times 11.29 11.03
Debt Service Coverage Ratio Times 0.60 0.21

According to the liquidity ratio and financial leverage policy, the analysis showed that the Company still has liquidity
and sufficient cash for interest payment and other financial obligations. Moreover, the Company was able to maintain

debt to equity ratio according to the restriction of long-term loans from local financial institutions.
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BUSINESS STRUCTURE

Ocean Glass Public Company Limited was established in 1979 with the registered capital of 100 million Baht. The
objective is to manufacture and sell dining table glassware under investment promotion from Board of Investment (BOI)
in an early stage of business operation. In 1993, the Company was transformed into a public company and listed in
the Stock Exchange of Thailand. Presently, the Company’s registered capital is 500 Million Baht, with paid-up

registered capital of 213.31 million Baht.

The Company’s main business is manufacturing and selling of dining table glassware worldwide over 90 countries
under Ocean trademarks for soda-lime glassware, and Lucaris trademark for premium level of lead-free crystal glass.
The Company aims for production of high quality glass designed to respond for customer demands of both design-

printed and clear glass products with modern production technology and machineries.

For marketing and sales, the customer targets are classified into three groups, including customer group in food and
beverage business (Food Service), retail customer group that purchases for household use (Retail), and institute

customer group that uses glassware as premium (B2B).

Vision, Mission, Core Value, and Business Strateqgies

Vision To be a world-class market leader through business innovation, corporate values and operational
excellence, while consistently maintaining customer satisfaction and achieving business growth and

profitability

Mission Providing Life’s Pleasure with Quality Glassware

Core Value Quality, Honesty & Integrity, Opportunity, Respect for the Individuals

The Board of Directors formulates vision, mission and core value of the organization for determination of united
direction and target. Vision is the determinant of highest expectation vision. Mission is the practice adhered by the
organization in business operation. Core value is the mutual principle applied by the executives and employees for
operation to achieve target. The Company’s vision is reviewed in accordance with the business strategy every year.
In 2019, the Board of Directors reviewed the Company’s vision and agreed to formulate a strategy by focusing on the
increment of market share in the core market and expanding product distribution in extended markets, online channel,

along with creating demand in high value products to increase profits.
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In determining strategy, the Company considers on the business operation opportunity, marketing competition, and
business environment both in domestic and abroad, as well as the aspect of risk in various areas. In each year, the
executive will apply the said factors to support the preparation of business plan and strategy to be consistent with the
Company’s vision 1) brand building 2) develop customers channel 3) operational excellence 4) build people capability
& employee engagement and propose to the Board of Directors for consideration and approval. The Company
adopted Balanced Scorecard method by applying four perspectives:

1) Financial perspective

2) Customer perspective

3) Internal business process perspective, and

4) Learning and growth perspective.

In addition, the Company defines Key Performance Indicator of each business unit to be aligned with the performance

management based on the strategy and business plan.

Significant Changes and Developments for the Past 5 Years

2015 The Company established Research and Development for products innovation

2016 The Company established a subsidiary, Crystal Clear Innovation on 31 August 2016 with registered

capital 100, 000Baht for the purpose of research and product development.

2017 Lucaris Desire Collection with Aerlumer signature won the China Good Design Award for the year 2017.

2018 Lucaris Desire Collection won iF Design Award 2018 from Germany. The Award was recognized

worldwide as an arbiter of the good quality design.

2019 Lucaris RIMS Collection won Good Design Award 2019 (GMARK) from Japan, and Design Excellence

Award 2019 (DEmark) from Department of International Trade Promotion, Thailand.

Ocean CONNEXION Collection won Tableware International Awards 2019 from England

The Company also won Thai Star Packaging Awards 2019from Department of Industrial Promotion,

Thailand
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Group Structure of the Company and its subsidiaries
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Ocean Glass Public Company Limited

100%

90 099,
JIII

[eToWe!
JII

Qo
I

Ocean Glass Trading

(Shanghai) Co., Ltd.

Ocean Glass Trading India

Private Limited

O

Crstal Clear Innovation

Company Limited

Ocean Glass Public Company Limited has commenced the business engagement of manufacture and distribution of

glassware for use on dining table since 1979. Later, in 2006, the Company registered to establish Ocean Glass

Trading (Shanghai) Co., Ltd. for business engagement in import and distribution of Ocean Glass products in Republic

of China. In 2013, the Company registered to establish Ocean Glass Trading India Private Limited in New Delhi, India

for expansion of distribution channel and market development. In 2016, the Company registered to establish Crystal

Clear Innovation Co., Ltd. in Thailand for research and product development.

Company/Address

Type of Registered

Business Capital

Number of
issued

shares

Paid-up

capital

Shares holding

Number of

SHEICS

% Shares

Ocean Glass Trading (Shanghai) Ltd. Importer and usbD Common 5,636 usbD 5,636 100.00
Room 1902, Jin Hang Tower, 83 Wan Distributor of 150,000 Share 150,000

Hang Du Road, Jing An District, Ocean Glass’s

Shanghai, People’s Republic of China Products

Tel :8+ 6 ( 9505 6135 (21

Fax :+86 (21) 61359428

Ocean Glass Trading India Private Business INR Common 50,000 INR 49,999 99.99
Limited engagementas | 500,000 Share 500,000

574 Third Floor, Main Road, Chirag permitted by

Delhi, New Delhi, India 110017 laws of India

Tel : +91(11) 4183 4111

Crystal Clear Innovation Co., Ltd. Research and Baht Common 20,000 Baht 19,998 99.99
75/88-91 Sukhumvit 19 (Soi Wattana) Product 100,000 Share 100,000

North Klongtoey, Wattana, Bangkok Development

10110
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2. Business Operation

Our Products

All of the Company’s products are glassware for use on dining table. The products are manufactured through high
technology, quality, and modern design, proper for use with distinct and beautiful colorful printing designs. As a result,
our products are needed in the markets. The Company has been certified in accordance with ISO 9001:2008,

OHSAS18001:2007, TIS 18001:1999and TIS 2546-603 standards.

Glassware products of the Company are distributed under Ocean trademarks for soda lime glassware and Lucaris
trademark for lead-free crystalline glassware in premium level. Such trademarks have been widely accepted by the
customers with quality equal to work market leaders. The products are distributed directly and through both abroad

and local distributor networks.
The Company’s products are classified into 3types in accordance with production process as follows.

1) Blownware: long cylinder or rectangular shape feature with thin wall glassware produced by Press & Blow Process
e.g. glass and storage jar;

2) Pressware: round and flat glassware with handle or other shapes with thick wall glassware produced by Press
Process e.g. plate, bowl, saucer, ashtray, vase, beer mug, etc.

3) Stemware: glassware with high stem for holding without handle produced by Glass Blow & Blow and Press

Process.

Marketing and Competition

The Company sells glassware products both in domestic and export to foreign countries worldwide. In 2019, domestic
sales portion ended up at 26.57% and export sales stood at 73.43% of the total sales revenue. There are 3 main

customers as follows.

1) Food Service or the customer that run beverage and food service business such as hotel and restaurant, etc.
2) Retail or the customer that runs retail business such as retail stores
3) Business to Business (B2B) or the customers that are companies, shops or governmental agencies using the

Company’s products for sales promotion or gift such as beverage companies and banks

The Company sells through the distributors of the Company for domestic markets and the Company sells through local
distributors of those countries for foreign markets. In addition, the Company starts its online business through e-

commerce provider, department store platform, and local distributors.
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Competitive in the Industry

Last year, the situation of the baht appreciation continuously affecting to the Company that mainly sales through
exports which accounted for 73.43% of total sales, while Thai Baht appreciation allowed domestic trader import
substation products from China, Europe, and Turkey in competitive price. As a result, this price competition affecting
to B2B and retails markets. However, the Company continues to expand its distribution channels to potentially growth
emerging markets along with promoting of brand awareness in core markets such as China, India, and Vietnam through

marketing activities by strengthen expertise in food and beverages for entrepreneurs’ restaurant and bar.

In 2019, the Company conducted customer satisfaction survey. Ocean brand has built brand awareness through
social media, which has increased 26,589 followers in Weibo China and 40,405 people on Facebook, Thailand and
India. Average brand engagement via Thailand and India social media was at 12.04%. For Lucaris, brand awareness
through social media increased to 38,227 followers in Weibo China and 32,200 people on Facebook, India. In addition,

New Year Gift Set was accepted in the market and has increased sales of festive gift sets by 109% compared to 2018.

Production for Sales

The Company’s factory is located at Bangpoo Industrial Estate, Samut Prakarn Province on the area of 11.5-2-82 rais.
At present, the main machineries are 3 glass furnaces, 12 sets of glass forming machine and glass oven (production lines).
The 3" furnace and the 12" glass-forming machine were finished for installation and started actual production in 2010. Total

production capacity as of 31 December 2019 is as follows.

2019 2018 2017 2016 2015
Actual Capacity (Ton) 50,310 54,087 50,154 51,944 54,052
Actual Capacity (Million Pieces) 121 132 123 126 128

Remark : There was some shutdown for machine maintenance and inventory management.

Raw Materials

The main raw materials of the Company are small quartz, limestone and glass scraps which can be procured from
foreign and domestic raw material sources without shortage. The Company has continuously procured other important
raw materials and chemicals such as soda ash from domestic distributor in several countries through execution in

accordance with general procurement standard.
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Environmental Impact

The Company emphasizes and adheres as the policy in high quality manufacture and work safety with minimum
negative environmental effect. Therefore, the executives have supported all level of employees to comply with ISO
9001:2008 Quality Standard including the application of OHSAS 18001:2007 occupational health and safety standard

system in the entire organization.

In addition, the Company aims to the excellence of product manufacture and service provision and operates with
concern and care in environmental and natural conservation under below operations of the Company.

*  Abatement of air pollution and sewage in all production processes

» Decrease in usage, increase in recycle and use in other purposes as well as loss management

»  Focus on safety of all employees in every establishment of the Company

The Company was certified ISO 14001 Environmental Management System Standard on February 9, 2016.
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3. Risk Factors

Foreign Exchange Rate Fluctuation Risk

The Company has exported products for sales in foreign counties. The revenue incomes mostly are foreign currency.
As a result, fluctuation in foreign exchange is directly affected to the Company’s turnover. The Company has managed

risk in order to reduce such effect by using forward contracts to reduce its exposure to currency fluctuations.
Liquidity Risk

The Company sells and procures production under condition of cash and credit. The credit facility obligation has been
granted from financial institutions both short-term for working capital and long-term credits used for production
capacity expansion and fixed asset procurements. However, the risk from inability to allocate sufficient working capital
and debts payment has been in low level, since the Company can maintain sufficient level of cash and cash equivalents

to provide production resources and other operations. In addition, the Company can managed account receivable

and maintain sufficient credit facility to support business operations.
Credit Risk

The Company sells products under credit conditions both in domestic and foreign customers. Hence, it has been risky
for failure of payment to the Company in accordance with agreed conditions. The Company monitors such risks by
determining credit policy and regular review and analysis customer’s financial status in order to ensure that the
customers have healthy financial status, security deposit of the customers for credit facility limit in case of high risk

customers. The Company manages to get L/C from Customers in case if their financial status has potentially high risk.

Risk from Change in Interest Rate

The Company’s business operations have been independent of changes in market interest rate. All interest rate and
derivative transactions are subject to the approval of the Chief Financial Officer. Therefore, the Company’s interest

rate risk has been in low level.
Production Risk

Most of raw materials used in production have been supplied by the Company from local raw material sources and
import agencies. The last raw material prices have varied in controllable level. However, due to high energy required
for glass production, the increase in energy cost particularly natural gas and liquefied petroleum gas cost has directly
affected production cost. The Company has realized on such impact and then mechanization and efficiency
improvement have been continuously planned with emphasis on energy saving process in each production procedure,
defect quantity reduction as well as product manufacture to be consistent with quality standard expected by the
Company. In addition, the imports of the machinery spare parts and components have been mostly required from
foreign manufacturers. The Company’s continuous development in knowledge and skill of technicians and engineers

can make equipment and machineries usable in full capacity and longer usability duration extension.
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CORPORATE CODE OF CONDUCT

Top 10 major shareholders as appeared in the registration book as of 31 December 2019

Name-Last Name No. of Shares
1 Ocean Holding Company Limited 7,000,000 32.82
2 Mr. Kirati Assakul and Spouse 2,076,330 9.73
3 Mr. Virayudh Assakul and Spouse 1,632,131 7.65
4 Toyo-Sasaki Glass Company Limited 630,715 2.96
5 Mrs. Nusara Banyatpiyaphod 517,613 2.43
6 Mr. Surapol Assakul 245,218 1.15
7 Mr. Naputt Assakul 94,239 0.44
8 Thailand Securities Depository Company Limited for Depositors 94,100 0.44
© Ms. Sudarat Witayatankorn 32,800 0.15
10 Mr. Taran Osiri 5,000 0.02

The majority shareholder, Ocean Holding Co., Ltd. has 7,000,000 shares or 32.82%. The Assakul family group has hold the
majority shareholding of Ocean Holding Co., Ltd., of 9,492,792 shares or 62.45% of paid up capital. The Group main
business is life insurance and real estate development.

Dividend Policy

In consideration for dividend payment, the Company will take into account for the earnings and long-term return on equity to
Shareholders. The dividend payment will be made in accordance with the Articles of Association No.45, determined that
dividends shall not be paid other than out of profits. If the Company still has an accumulated loss, no dividends shall be
distributed. The Board of Directors may pay interim dividends to the Shareholders from time to time if the Board believes
that the profits of the Company justify such payment. After the dividends paid, such dividend payment shall be reported to

the Shareholders at the next meeting.

Dividend payments of the Company in the past 5 years are as follows.

Operating results for Net Profit (Loss) Dividend Per Share (Baht) Dividend Payout Ratio (%)
the year Per Share (Baht/Share)
2558 6.26 318 50
2559 4.43 2.22 50
2560 3.09 1.65 50
2561 1.15 0.57 50
2562* 0.85 0.57 67

*Note : Annual dividend payment is subjected to the approval from Shareholders’ Meeting.
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5. Organization Structure

Management Structure of the Company consists of Board of Directors, Audit Committee, and Nomination and
Remuneration Committee. The Executive Management will oversee main functional lines which are 1) Customer and

Channel Development 2) Manufacturing 3) Finance & Accounting and Information Technology 4) Human Resources.

‘ Board of Directors ‘

Nomination and Remuneration ' _ ) ‘
Audit Committee
Committee |
‘ Managing Director ‘

*‘ Executive Committee ‘
Executive Director ' Executive Director ‘ Executive Director | Executive Director
Manufacturing Customer and Channel Finance and Accounting Human Resources

Development and Information
Technology

Board of Directors

The Board of Directors comprises of 9 directors comprised of 1 Executive Director, 3 Directors, and 5 Independent

Directors that are more than half of the entire Board.

As of 31 December 2019, the Board of Directors consisted of the following person.

1. Mr. Chakri Chanruangvanich Chairman of the Board
Nomination and Remuneration Committee Member
2. Mr. Kirati Assakul Director
3. Mr. Woragan Xuto Independent Director
Chairman of the Audit Committee
4. Mr. Chatchawin Charoen-Rajapark Independent Director
Chairman of Nomination and Remuneration Committee
Audit Committee Member
5. Mr. Tatchapol Poshyanonda Independent Director
Audit Committee Member
6. Mr. Chaipranin Visudhipol Independent Director

Audit Committee Member
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7. Mr. Matthew Kichodhan Independent Director

8. Mr. Naputt Assakul Independent Director
Nomination and Remuneration Committee Member

9. Ms. Jariya Sangchaiya Managing Director

Authorized Directors

Mr. Kirati Assakul, Mr. Chakri Chanruangvanich, Mr. Naputt Assakul, Ms. Jariya Sangchaiya two out of four jointly sign and

affix the Company’s seal.

Responsibilities of the Board of Directors

The Company clearly divides roles, duties and responsibilities between the Board and the Executive, and determines
authorities and responsibilities in the Criteria of Corporate Governance according to the Principle of the Company’s
Corporate Governance. The Board of Directors is responsible for shareholders. Each director is considered as the
representative of all shareholders and must maintain independence of governance on the Company’s operation for

benefits of all shareholders and stakeholders.

1. Determining and approving the vision, mission, values, business ethics, direction and policies of the Company
for sustained and balanced benefits of all stakeholders in general, and for continuous value creation for

shareholders in particular.

2. Overseeing that the Company is managed with the highest integrity, in the best interest of its business, in
accordance with applicable laws and regulations, and consistent with the objectives of the Company, the

Articles of Association, and the resolutions of shareholders meetings.
3. Reviewing and approving major strategies and budgets proposed by management.
4. Ensuring an effective internal control system and an appropriate risk management framework.
5. Ensuring an effective audit system for implementation by both internal and external auditors.
6. Reviewing and approving quarterly and annual financial reports for public disclosure.

7. Supervising management to ensure it performs its responsibilities in an effective manner, under a manageable
level of risk, within the framework of good corporate governance, and without any conflict of interest.

Management shall present regular reports to the Board.

8. Reviewing and approving management succession plans and remuneration policy.
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Board of Directors’ Meeting

Board of Directors has set up monthly meeting and special meeting to consider a significant issue. The Company
Secretary will schedule the meeting and inform the Board in the last meeting at end of the year. Agenda of the meeting
will be determined in advance before the meeting. Monthly business performance will be set as regular meeting
agenda. In Board of Directors’ Meeting, the Company Secretary will send the invitation letter, meeting agenda and
supporting documentation at least 5 days in advance so that the Board had adequate time to study the information. In
each meeting, Chairman of the Board performed Chairman of the Meeting. In case that Chairman of the Board absent

in the meeting or could not perform duty, a director who attended the meeting will be selected to preside the Meeting.

In consideration on different issues in accordance with meeting agenda, Chairman of the Meeting allocated sufficient
time in the meeting and gave the opportunity for directors to freely express their opinions in different issues. The
meeting resolution should adhere majority votes provided that a director has one vote unless that director has stakes
in any issues is not entitled to vote in that issue. In case of equal vote, Chairman of Meeting votes more vote to be the
casting vote. Moreover, the Board of Directors gives precedence to management on conflict of interest provided that
reporting of security holding issue as well as reporting for stake holding of directors and executives in the Board of
Directors’ Meeting. In each meeting, the Company Secretary performs duty in preparing minutes of the meeting and

collect approved minutes at the Office of the Company Secretary including meeting documentation for reference.

In the year 2019, the Board of Directors held 12 meetings and a Long-Term Strategic Meeting. For sub-committee
meeting, there were 4 meetings for Audit Committee and 3 meetings for Nomination and Remuneration Committee.
During the year, non-executive directors convened at least 1 meeting to discuss on the business direction without

executive management.

Meeting attendance of Directors for the year 2019

Board of Long-Term Audit Nomination Annual
Directors’ Strategic Committee’s and General
Meeting Meeting Meeting Remuneration Meeting of
Committee’s | Shareholders
Meeting (No. 40)
1. Mr. Chakri Chanruangvanich 8/12 171 - 3/3 (Al
2. Mr. Kirati Assakul 10/12 11 - - 17
3. Mr. Woragan Xuto 9/12 11 4/4 - -
4. Mr. Chatchawin Charoen-Rajapark 9/12 11 4/4 3/3 171
5. Mr. Tatchapol Poshyanonda 1112 1M 2/4 - 11
6. Mr. Chaipranin Visudhipol 10/12 11 4/4 - -

7. Mr. Matthew Kichodhan 5/12 171 - - il
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Board of Long-Term Audit Nomination Annual
Directors’ Strategic Committee’s and General
Meeting Meeting Meeting Remuneration Meeting of
Committee’s | Shareholders
Meeting (No. 40)
8. Mr. Naputt Assakul 1112 1M - 3/3 1M
9. Ms. Jariya Sangchaiya 11/12 (Al - - 11

Changes in Shareholdings of Directors

Name 1 January 2019 Trading 31 December 2019

(CHEESD) during the year (CHEESD)
(Shares)

1. Mr. Chakri Chanruangvanich - - -

2. Mr. Kirati Assakul 2,076,330 - 2,076,330

3. Mr. Woragan Xuto - - -

4. Mr. Chatchawin Charoen-Rajapark - - -

5. Mr. Tatchapol Poshyanonda - - R

6. Mr. Chaipranin Visudhipol - - -

7. Mr. Matthew Kichodhan - - _

8. Mr. Naputt Assakul 94,239 - 94,239

9. Ms. Jariya Sangchaiya - - -

The Executive Management

As of 31 December 2019, the Management of the Company consisted of 5 executives as follows.

1. Ms. Jariya Sangchaiya Managing Director

2. Mrs. Yada Andaris Executive Director - Human Resources

3. Mr. Sathien Srisaikham Executive Director - Finance & Accounting and Information Technology
4. Mr. Uday Verma Executive Director - Customer & Channel Development

.3

5. Mr. Kritsana Pairoj Executive Director — Manufacturing

°Mr. Kritsana Pairoj has been appointed as Executive Director — Manufacturing since 1 May 2019
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The Executive Committee

The Executive Committee has set up monthly meeting and special meeting with the managers in order to assess market
situation and competitive environment in the industry. In 2019, the Executive Committee held 12 meetings and 1

special meeting with the managers.

Responsibilities of the Executive Committee

1. Preparing and proposed to the Board of Directors for consideration

- Policy, strategy, and annually budgeting

- Investment project such as production machine

- Manpower planning, welfare, and compensation for employees

2. Monitoring and reporting to the Board of Directors

- Implementing the strategic plan and budgeting according to the approval from the Board of Directors

- Monthly reporting of the Company performance, sales, financial, and manufacturing

- Monitoring that the quarterly risk management plan has been prepared in order to ensure that the corporate
risks have been effectively managed.

3. Others as assigned by the Board of Directors

Changes in Shareholdings of the Executive Management

1 January 2019 Trading 31 December 2019

(Shares) during the year (Shares)

(Shares)

1. Ms. Jariya Sangchaiya - - B,

2. Mrs. Yada Andaris - - -

3. Mr. Sathien Srisaikham - - -

4. Mr. Uday Verma - - -

5. Mr. Kritsana Pairoj - - .
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Company Secretary

The Board of Directors resolved the appointment of Mrs. Rakdee Pakdeechumpol as Company Secretary. The
responsibility is to organize Board of Directors, Subcommittees, and Shareholders’ Meeting as well as prepare the
Minutes of Meetings, Annual Registration Statement (56-1), Annual Report (56-2), and other information as required
law. The Company Secretary is the person who specialized in the company secretary work in accordance with law,
rule and regulation and good corporate governance principle. The Company Secretary has been trained for several

courses from Thai Institute of Directors.

Educational Period

Mrs. Rakdee Pakdeechumpol 45 - Master of Science Program | 2015 — Present | Company Secretary and
Company Secretary and in Corporate Governance, Corporate Risk Manager
Corporate Risk Manager Chulalongkorn University 2014 — 2015 Y T s e S
- Bachelor of Arts, Thai Ocean Glass Plc.
Chamber of Commerce
University

Remuneration of Director and Executive

The remuneration of director is in line with the principle and policy determined and agreed by the Board of Directors in
accordance with the responsibility of each director and in consistence with the Company’s overall operation, financial status,
and business operation strategy. Nomination and Remuneration Committee shall consider and propose proper remuneration

to the Board of Directors for consideration on proposal to the Shareholders’ Meeting for approval.

For the executive’s remuneration, the Company’s consideration process for appropriate remuneration applies
remuneration values of the companies in the same industry and similar size as well as the Company’s turnover and

operating performance for consideration.

Remuneration of Director and Subcommittee

In the meeting of Annual General Meeting of Shareholders for the year 2019 (No. 40) approved the remuneration of
the Board of Directors, Audit Committee, Nomination and Remuneration Committee for the year 2019 and their bonus
at the rate of 1.3% of annual dividend round up / down to the full amount 10,000 Baht, equivalent to 160,000 Baht; and

assigned the Board of Director to consider and allocate as appropriated.
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Monthly Remuneration

Board of Directors

Chairman of the Board 81,000 81,000
Director 45,000 45,000
Audit Committee

Chairman of the Audit Committee 25,200 25,200
Audit Committee Member 18,000 18,000
Nomination and Remuneration Committee

Chairman of the Nomination and Remuneration Committee 15,700 15,700
Nomination and Remuneration Committee Member 11,200 11,200

Bonus remuneration

- Asassigned from the Shareholders, the Board of Directors Meeting No. 5/2019 dated 13 May 2020, therefore,

allocated bonus to 8 Non-Executive Directors at the amount of 20,000 Baht each.

Other benefits

- None

In 2019, monthly remuneration for 9 Directors and Sub Committees amounted 6,699,600 Baht.

Director

Audit

Committee

Nomination
and

Remuneration

Details are as follows.

(Unit : Baht)

1. Mr. Chakri Chanruangvanich 972,000 = 134,400 20,000 1,126,400
2. Mr. Kirati Assakul 540,000 - - 20,000 560,000
3. Mr. Woragan Xuto 540,000 302,400 - 20,000 862,400
4. Mr. Chatchawin Charoen-Rajapark 540,000 216,000 188,400 20,000 964,400
5. Mr. Tatchapol Poshyanonda 540,000 216,000 - 20,000 776,000
6. Mr. Chaipranin Visudhipol 540,000 216,000 - 20,000 776,000
7. Mr. Matthew Kichodhan 540,000 - - 20,000 560,000
8. Mr. Naputt Assakul 540,000 - 134,400 20,000 694,400
9. Ms. Jariya Sangchaiya 540,000 - - - 540,000
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Remuneration of the Executives

1. Monetary Remuneration
- In 2019, monetary remuneration consisted of salaries, transportations, travel-telephone allowances, and annual

bonus to 5 executives totaling Baht 25,206,822.

2. Other Benefits
- Provident Fund, the Company provides provident fund to the executives at 3 = 5% contribution rate while the
executives self-contribute for another 3-5%. In 2019, the Company contributed provident fund to 5 executives,

totaling 1,010,250 Baht.

Personnel

As of 31 December 2019, total employees of the Company have been 750 people, consisting of 183 people from
customer and channel distribution sales and other supportive functions, while 567 people were production team. In
2019, the Company paid remuneration to total employees for Baht 340,514,775.83 consisting of salary, overtime, cost
of livings, allowances, and other supportive remuneration based on job functional, transportation and traveling-
telephone allowance for Managers, annual bonus with special rewards, social security and provident fund contribution

for non-executive employees.

Employee Development Policy

With corporate purpose is to provide life’s pleasures with high quality glassware and therefore, we truly believe in
giving our employees the opportunities to shape up “A Career with Life’s Pleasure” for their own while working with us.
The employees are offered careers of their choices with development and learning opportunities for them to contribute
and grow to their full potential, together with our brands and people that drive our sustainable business growth. The
Company believed that the employees are the most valuable resources of the Company and then ongoing training and

development have been arranged for employees to have essential skills for operation and customer satisfaction.

The Company has been confident on opportunity giving in employment, fair and equal treatment to employees and
proper compensation. Each job position opens widely for employee who has potentially growth and development.

In 2019, the company provided training and development courses to improve job functional skills, individual
capabilities, and enhance the understanding of core values and corporate culture. There were 4 types of training and

development courses as follows.

1. Leadership Skills 10 Programs, Totaling 19 Courses
2. General Skills 22 Programs, Totaling 39 Courses
3. Functional Skills 18 Programs, Totaling 21 Courses

4. Build Culture & Enhance Engagement 2 Programs, Totaling 4 Courses



Qcgai 144

Life's pleasure

In addition, the Company also supported employees outside training course, totaling 46 courses. For the year 2019,
there were 596 out of 658 employees (information as of 31 December 2019, excluded resigned and retired employees

during the year) attended training and development courses, equivalent to 26.4 hrs./person/year.

The Company agrees and gives precedence to the employee variety and adheres in equality principal, employment
and promotion of the employee who performs in accordance with the business intention of the Company. The job
positing deemed as proper by the Company should be available for the qualification of each person without
consideration on race, nationality, skin color, religious belief, gender, age, marital status or other status protected by
law. The Company shall not employ anyone whose age is under the criteria required by law. In addition, the Company

shall not strictly use unwilling labor or illegal labor.

The Company emphasizes and respects in individual difference. We assure fairs and equal opportunity to the
employees and provide working environment without bias and discrimination treatment as well as any threat or

harassment.

Human Resources Management Policy of the Company is consistent with intention and lawful provision. The Company
regards that it is the responsibility that must oversee all employees to be aware of law and regulation related to their
own jobs. All employees are entitled to complain, petition or report about personal infringement or human right,
harassment or threat, affliction, or unfair act arisen with themselves or other persons. The issue shall be informed to
their subordinates or human resources management office. The Company will investigate the informed circumstance
right away and will suddenly handle and correct that action. The Company confirms that it will protect the individual
who is the proper reporter, and the informed information is kept as secret without effect toward job, reputation or

employment.
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6. Corporate Governance

Corporate Governance Policy

The Company has determined corporate governance policy referring from the principle of good corporate governance
for listed company in accordance with the guideline required by the Stock Exchange of Thailand. It has prepared
“Corporate Governance based on Good Governance” as a guideline for main adherence of the Board, executives and
employees in business operation with management by honesty, compliance with relevant rules and regulations. The
Company runs the business in accordance with the guideline agreed by the shareholders that is legitimate and in line
with the Company’s regulation under the framework of good ethics with common intention in fair, correct and effective
operating governance of the management toward all parties of stakeholders. In addition, the Company has also
determined Business Code of Conduct for executives and employees’ adherences. This code of conduct is determined
from standard and responsibility as the basis of the Company’s ideology such as quality, honesty and good faith,

opportunity giving, respect and honor to each other.

Compliance in Good Corporate Governance Principle

(1) Shareholders’ Rights

The Company respects each group and each shareholder’s right through support, encouragement and facilitation to
shareholders in order to be granted for basic right based on relevant law and criteria such as right of freely buying,
selling and transfer of security, acquisition of profit sharing, meeting attendance of shareholders, and freely opinion
expression in the meeting. The Company grants shareholder’s right in proposal of meeting agenda, nomination of
candidate to be selected as director, and prior-submission of query as required by the Company through website

http://www.oceanglass.com/th/investor_info03.html and the Stock Exchange of Thailand news channel.

In the Shareholders’ Meeting, the Company organizes the meeting using uncomplicated and easy method for
facilitation to shareholders. The shareholders are entitled to attend the Shareholders’ Meeting every time that is held
and the Company shall send the Invitation to Meeting together with meeting documentation prior-meeting date in
advance as determined by criteria. Such documents include details of meeting agenda and opinion of the Board in

various agenda for shareholders’ considerations prior meeting date.

All shareholders are entitled to attend the Shareholders’ Meeting for voting and if it is the shareholder’s intention, it may
assign the representative to attend the meeting or may vest the right of meeting attendance to the Company’s
independent director as his or her proxy and vote as desired. For voting, each share is equal to one vote and every share

has equal right.

The Company’s shareholders can register for meeting attendance for 2 hours prior-meeting schedule. The Chairman

of the Meeting carries out the Meeting in order of agenda informed in the Meeting Appointment Letter and gives the
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opportunity to shareholders for fully interrogation and opinion expression on various issues in each agenda. In addition,
one or more shareholders holding shares amounting to not less than ten percent of the total number of shares sold
may submit a written request to the Board of Directors for calling an extraordinary general meeting at any time, but the
subjects and reasons for calling such meeting shall be clearly stated in such request. The Company shall record the

minutes of the meeting for shareholders and regulators reviews all the times.

In 2019, the Company received 96 scores in AGM assessment program, held by Thai Investors Association, Thai Listed

Companies Association, and Securities and Exchange Commissions of Thailand.

(2) Equally Treated Shareholders

The Company respects the shareholders’ rights and treats all shareholders equally in accordance with law and
requirement of the Stock Exchange of Thailand. Anyhow, besides maintenance of the shareholders’ equal rights as
disclosed in Clause (1) for Shareholders’ Right, the Company defines regulation for use of internal information in order
to wrongfully prevent exploitation from the Company’s information to himself or herself or others, possibly affecting the

movement of security trading price and causing damage to shareholder.

2.1 Insider Information Guideline

The Board determines the written practical guideline for prevention on use of inside information as the part of the code
of business conduct of the Company and communicates it for observance by everyone in the organization. Warning
letter for prohibition on performing the purchase-sale-transfer transaction of the Company’s securities according to the
practical guideline for governance on use of inside information shall be given to the directors, executives, company

secretary, manager level employees, and personnel in all levels in Accounting and Finance Department.

2.1.1 Not allow to purchase-sale-transfer of the Company’s securities in seven (7) days prior to the important
resolution date of the Board until the date of disclosure to public or the Board’s resolution date in the event of

non-disclosure to public.

2.1.2 Not allow to purchase-sale-transfer of the Company’s securities in thirty (30) days until the disclosure date of

the financial statements to public.

The Company’s Directors and the Executives Management shall report the change in security holding to the Board of
Directors and Securities and Exchange Commission in accordance with Section 59 and Section 275 of Securities and
Exchange Act B.E. 2535 and the securities that spouse and children who have been immature possess according to
the criteria of the Stock Exchange of Thailand. In addition, the directors and the executives must stake holding report
for themselves or people concerned with the Company which are the interests related to business management of the

Company or its subsidiaries in accordance with Section 89/14 of Securities and Exchange Act.
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2.2. Prevention of Conflict of Interests

The requirement on prevention not to have conflict of interests has been regarded by the Company as its responsibility.
Therefore, the guideline for prevention of action which is or seems to be the Company’s conflict of interests has been
defined to be one of the Company’s Business Code of Conduct. The Board of Directors has granted the authority to
Audit Committee to be the auditor and reviewer and to express the opinion in related items particularly in the matter of

price and selling condition that must be fair when the transaction is done with outsiders.

(3) Role of Stakeholders

The Company mainly runs the business with responsibility and concerns on the benefits of all parties of stakeholders.
For indication of the intention on this issue, the Company has assigned the Board of Directors to define fair protection
and supervision system for benefits of all stakeholders and control to have compliance in accordance with determined

system.

The Company’s Business Code of Conduct has been made for the Board of Directors, all executives and employees
for acknowledgement and practical adherence as well as distributed to the employees to be used as the operating
guideline. In part of the related other aspects, the Company has communicated to its employees via newsletter and
intranet. Anyhow, the Company has assigned Human Resources Management Division to perform and oversee the
employees to comply with Business Code of Conduct and Corporate Governance periodically reporting to the Board
in order to assure that all levels of employees strictly comply with code of conduct of the Company and Corporate

Governance.

The Company has determined the guideline for compliance with Corporate Governance as follows.

Shareholders the Company aims at honest business operation by consideration on growth and profit in long run

in order to build maximum value to the Company and its shareholders.

- Customers the Company gives high precedence to customer satisfaction by offering premium products and

services at proper prices.

- Business Partners the Company treats with business partners according to business condition and strictly
complies with contract with consideration on equality and honesty in business operation as well as honest mutual

benefits.

- Competitors the Company adheres and complies with the framework of acceptable and fair business competition

rule without use of method that is contrary to ethics in order to win or destroy the competitors.

The Company respects to intellectual property by aiming at prevention and protection of intellectual property
owned by the Company to be use without permission; and also respects to intellectual property of other person
by determining practical guideline for patent, copyright and trademark registration as part of Manual of Product

Development Procedure.
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- Creditors the Company strictly maintains and complies with condition and agreement as made with the creditors.

- Employee the Company aware on the importance of its employees as the valued resources, the Company
therefore determines code of conduct in human resource area as part of code of conduct of the Company’s

business engagement.

Training and Development Policy, The Company always arranges training so that its employees shall accumulate new

knowledge and skill in working to be consistent with the current rapid changing business. In each year, the employees

should be trained in not less than 6 hours/person/year in average.

Quality, Occupational Health, Safety and Environment Policy, The Company develops quality management system,

occupational health and safety management system, and environmental management system; applies TQM (Total
Quality Management) concept for effective business administration of the Company; and formulates policy and
practical guideline in the said issues for strict adherence and compliance by all employees. The announcement of the
said Policy is effective on April 3, 2017. The superiors in each work unit shall communicate with all levels of the
employees in work units for acknowledgement and strict compliance. The employees are given the opportunity to have
right to propose their opinions in improvement of work method and work environment to be consistent with quality

management system and occupational health safety and environment program.

The Company supports proper and adequate budget, technology and development of knowledge and competency of
its human resource by organizing activities which are consistent with objectives and targets of quality management
system, occupational health and safety management system, environmental management system, and sustainable

resource consumption.

The Company applies Balance Score Card to determine objectives and targets of safety and environment. In 2019,

the Company has determined the following targets.

Work Unit Target

Every Function Continuously working without accidental incidence until absenteeism for 2,500,000 hrs.

Frequency rate of work injury in 1 million hrs. IFR = 1.29

% Correction Near Miss = 50%

% Use of personal protective equipment for employees = >85% (Random Inspection)

Every Function % Accurate waste separation in each area = 95%

Engineering Section  Electricity produced from solar roof system > 100,000 Kilowatts-hour (unit) / month (After Commissioning)

The Company regularly organizes safety activities for employees. In 2019, there were 5 accidental incidences and

absent.
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Safety Workplace Activities are as follows

1. Arrange campaigning of non-accidental incidence until continuous absenteeism for 2,500,000 hours.

2. Improve and develop OHSAS 18001:2007 (Occupational Health and Safety Management) and Mor-Or-Kor
18001:2011 to 1ISO45001

3. Setup the new occupational health safety and environment committee

4. Provide training of the primary safety for employee to all employees.

5. Provide specific safety functional skill, such as safety for forklift worker.

6. Arrange the drill of basic fire-fighting and fire evacuation to employees in every shift.

7. Arrange to measure work environment in each area that has risk factor.

8. Arrange the regular drill of fire-fighting team of the Company and of each shift.

9. Arrange to have a follow up for correction of the cause of incidence.

10. Organize activities to encourage employees to be aware of safety and the using of personal protective
equipment.

11. Arrange basic and work risk factor-based health examination to monitor the employee’s health.

12. Organize publicity media, and campaign safety and occupational health of the employees.

13. Provide safety patrol with follow up and improvement process.

14. Organize Management Walk Activity of the management level to suggest and support the improvement on
safety, occupational health and environment.

15. Arrange for a hearing conservation program for employees who works in the risk area.

16. Review safety and environment procedure for outsource who was assigned to provide service to the Company.

- Society and Environment the Company is the good citizen in the society of which the Company is running its
business and it regards as its duty and responsibility to oversee and respect the community which its employees
live as well as the environment where the Company is located. The Company promotes and supports communities
and societies to have good health occupation and aims at overseeing resource protection and conservation
through minimum waste management with plans for material recycle, reuse and pollution protection. The Company
improves its products and production processes to meet environmental friendly or above industrial standard as
required by law. The Company manages the environment according to 1ISO14001 Standard under regular ISO

Internal Audit for twice a year.
(4) Information Disclosure and Transparency

The Company has regulation of information disclosure to public. The information disclosure shall be executed with
transparency, accountability, and equal and adequate information disclosure to all parties of stakeholders. The
Managing Director and the Company Secretary are the authorized persons who disclose information as well as oversee

on key information disclosure to be accurate, complete and in time as determined by criteria.
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In addition, the Company complies with the principle of good corporate governance in information disclosure. The
information disclosure is overseen to be available on the Company’s website such as Memorandum of Association,

regulation, certificate, as well as organizational structure and shareholding structure in its subsidiaries.

Anyhow, being the information communication channel, the Company has set up Investor Relations work unit to be the
Company’s representative in data provision to shareholders, investors and security analysis. The queries can be sent

via email: ir@oceanglass.com.

The company gives the opportunity to shareholders, investors, organizations to visit the factory and listen to company

performance at the Bangpoo Industrial Estate. In 2019, activities for investors were as follows.

1. Activities for foreign investors convened on 8 March 2019

2. Activities for shareholders convened on 7 June 2019

(5) Board Responsibilities
The Board’s duty is to formulate policies and direction of the Company’s business operation under the manageable
level of risk. The Board may further entrust the managerial duties and responsibilities to the Company’s Management.

The executive’s duty is to manage with honesty and carefulness according to the Company’s objectives under the
relevant laws. Moreover, the Board determines that the Managing Director shall be given for consent by the Board of

Directors in holding of the director office in other companies.

5.1 Chairman of the Board of Directors

The Company clearly divides roles and duties between the Chairman of the Board and the Managing Director and they
shall not be the same person so as to divide duties of policy making and corporate governance from routine managerial

duties. The duties of the Chairman of the Board are as follows.

a) Call the Board of Directors’ Meeting.

b) Preside over the Board of Directors’ Meeting and the Shareholders’ Meeting of the Company.

c) Make the final decision by casting vote in the Board of Directors’ Meeting in the event of equal votes.
d) Responsible for the operating result of the Board and perform reporting.

5.2 Board of Directors

The authority of the Board of Directors is to supervise and manage the Company’s operation to be in line with laws
and the Company’s objectives and articles of association, as well as resolution of the shareholders’ meeting; maintain
the benefit of the Company on the basis of the Principle of Good Corporate Governance; and formulates vision and
mission, policy and direction of the Company’s business operation to be under the risk in manageable level.

Moreover, the Board’s duty is to govern the execution of the management, review and give consent on strategic plan
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and main policies of the Company, and determine effective internal control system, internal audit process and risk
management in order to ensure that the operating process of the Company is effective and transparent and it is
performed for benefit of all stakeholders according to the Principle of Corporate Governance to add values to its

business and shareholders in long term.

5.3 Element of the Board

The Board of Directors consists of at least 5 directors. At least one-third of the number of directors must be independent
directors and are not the company executive management so as to balance the power between audit and managerial
work. The Company has total of 5 independent directors which are more than half of the directors of the whole Board,

resulting in proper balance.

1. Mr. Woragan Xuto Independent Director
2. Mr. Chatchawin Charoen-Rajapark Independent Director
3. Mr. Tatchapol Poshyanonda Independent Director
4. Mr. Chaipranin Visudhipol Independent Director
5. Mr. Matthew Kichodhan Independent Director

Even though the independent directors have served the Company for more than 9 years, but all of them can
independently express their opinions in accordance with the relevant rules and regulations. Their expertise and

experiences have brought beneficial advice to the Company.
5.4 Term in Office

1. In each time of Annual General Shareholders’ Meeting, the director who resigns from the position by rotation
for the maximum ratio of 1:3. Furthermore, the Shareholders’ Meeting can select the directors who resign by

rotation to reenter for taking the post again.

2. Apart from leave from the position by rotation, the director shall vacate from the position when he or she dies,
resigns, is disqualified with prohibited characteristics according to Articles of Association, the Shareholder’s

Meeting resolution for resignation or the writ of court for vacating the office.

3. The director who requires resigning from the position must submit Resignation Form to the Company and the

resignation is effective from the date of the Company’s Resignation Form receipt.

4. In the event of position vacancy due to other reason apart from retirement by rotation, the Board of Directors
shall select the qualified person without prohibited characteristic by laws and the Company articles of
association to be the director in replacement in the next Board of Directors’ Meeting unless the remaining
term of the director is less than 2 months. The resolution of the director election in this event shall consist of
votes for not less than three-fourth of number of remaining directors. The person who assumes to replace the

retired director shall be in the office for just the remaining term of his or her replaced director.
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Each director shall hold the director position in not more than five listed companies in order to ensure that the director

can devote adequate time in function.

55 Board Self-Assessment

To assure that the Board of Directors performs duty in accordance with good corporate governance, the Board
determines self-performance assessment for once a year. Nomination and Remuneration Committee are assigned to
consider and review such assessment form and report assessment result to the Board of Directors’ Meeting for
acknowledgement. The assessment results and suggestions will be considered for further implementation to be proper

for business operating environment.

The assessment is divided into main topics as follows.
1. Formulation of Strategy and Business Planning

2. Risk Management and Internal Control

3. Supervision on no Conflict of Interests

4. Follow-Up on Financial Reporting and Operation

5. Board of Directors’ Meeting

5.6 Appraisal of the Managing Director’s Performance

The Board of Directors determines the regular annual appraisal of the managing director’s performance applying the
appraisal criteria which is linked with the Company success based on the strategic plan. The appraisal criteria are
divided into four topics as follows.

1. Determination of Purpose and Design

2. Strategic Planning

3. Management Performance Budgeting

4. Management

57 Directors Training

The Company supports ongoing training to be available for competence and knowledge development in different
areas. The company director have passed the training of Thai Institute of Directors (IOD) in the course for directors,

subcommittees and ongoing particular development courses.
Subcommittees

The Board of Directors appoints subcommittees for supervision of the particular issue of the business in different
aspects in order to represent and act on behalf of the Board of Directors so as to assure that the Company’s

business goes on fairly, effectively and efficiently.
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The Board of Directors has currently appointed 2 sets of Committees which are Audit Committee and Nomination
and Remuneration Committee. Both Boards must regularly report the performance to the Board of Directors based

on specific period of time.

The Company may reappoint the Board of Directors particularly in this issue in the future according to necessity and

appropriateness in order to be consistent with rapid changing business environment.
B Audit Committee

The Committee consists of 4 independent directors who perform to review of business operations in order to ensure
that the Company complies with requirement and law of Securities Commission and the Stock Exchange of Thailand
as well as the laws related to the Company’s business operation and does not oversee conflict of interests, review the
Company to have internal control system to be proper and effective, review the Company’s financial report in order to
assure that it is correct as proper in the essence according to financial reporting standard and propose the

appointment of the Company’s auditor and remuneration of the auditor.

Mr. Chatchawin Charoen-Rajapark has been the audit committee member who possesses sufficient knowledge and
experience to perform the review on reliability of financial statements. As of December 31, 2019, Audit Committee

consisted of 4 Directors as follows.

1. Mr. Woragan Xuto Chairman of the Audit Committee
2. Mr. Chatchawin Charoen-Rajapark Audit Committee Member
3. Mr. Tatchapol Poshyanonda Audit Committee Member
4. Mr. Chaipranin Visudhipol Audit Committee Member

Term in Office

The office term of each Audit Committee shall end at the same time as the term of his appointment to the Board. After
the term is expired, the members could be re-appointed. In case that audit committee member resigns before due for
term in office, he/she shall inform in writing to Board of Directors. When the number of audit committee member is
incomplete as determined, the Board of Directors or the Shareholders’ Meeting shall select and appoint the audit
committee member no later than 3 months. Apart from vacating upon the end of office term, the substituted member

can only be in the office within the remaining term of the member he/she replaced

®  Nomination and Remuneration Committee

Nomination and Remuneration Committee consists of 3 members, 1 independent director holds the position of
Chairman of the Committee. The Committee will propose, recruit and select qualified individual to be director of the

Company. The candidate will be recommended to the Board of Directors and later propose to the Shareholders for
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approval. The Committee oversees and reviews fair remuneration and compensating benefit for Board of Directors

according to the Company financial status and business strategy.

As of December 31, 2019, Nomination and Remuneration Committee consisted of 3 Directors as follows.

1.Mr. Chatchawin Charoen-Rajapark Chairman of the Nomination and Remuneration Committee
2.Mr. Chakri Chanruangvanich Nomination and Remuneration Committee Member
3. Mr. Naputt Assakul Nomination and Remuneration Committee Member

Term in office

The term in office of nomination committee member position shall be due according to the term of the company director.
However, nomination committee members or Nomination Committee may be removed by the Board of Directors at any
times. In case that nomination committee member resigns before due of term in office, it shall be notified in writing to
the Committee together with reason. In case that nomination committee member vacates from the director position,
that director will vacate from nomination committee member position at the same time. The Committee will be the

appointer of the nomination committee member in replacement of the vacant position.

5.8 Nomination and Appointment of Directors and Executives

In nomination of directors, the duty and responsibility of the Nomination and Remuneration Committee is to consider
and select the candidates with suitable qualifications as Articles of Association and required law; and nominate the
candidates who possess proper qualifications and are suitable for selection to be the company directors, together with
the opinions to the Board of Directors or the Shareholders’ Meeting as the case may be. The selection criteria will
consider from qualifications, knowledge, skills and experience in industry-related business which are suitable for the
Company’s business operation. The proposed directors has to fully qualified in accordance with the Public Company
Limited Act, the Stock Exchange of Thailand, and the Office of Securities Exchange Commission, without any

prohibited characteristics to be re-elected as directors and/or independent directors of the Company.

The Board of Directors or the shareholders can propose appropriate person to Nomination and Remuneration Board
for consideration. Such nominated person must be completely qualified as required by law of the Public Company Act

and law of Securities and Exchange.

Qualification of Director

1. The director shall be the individual who maintains highest morality, integrity and honesty, determination and self-

conduct in the frame of laws, governmental requirements and ethics of the company director.

2. The director shall not have any conflict of interests which may affect the ability to freely give opinions or function

in maintaining the benefits of the Company and shareholders.
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3.  The director should be experienced in management or at least in the level of policy formulation in any area or
several areas of the business or in governmental agency or in the areas of education or technology or community

and society.

4. The director should be expert in general issue (including knowledge in strategy formulation, business
environment, finance, corporate governance and function of the Board of Directors) regarding to Public Company

Limited with size and scope of operation similar to the Company.
5. The director should be competent to advise and give opinions with principles.

6.  Apart from self-devotion for other permanent functions, the directors should have enough time in performing his
or her duty as well as prepare himself or herself in attending the Board of Directors’ Meeting, Subcommittees’

Meeting of which he or she is the director and the Shareholders’ Meeting.
7. The age of the director shall not be older than 72 years.

8.  The director should be independent in thought and discretion including determination that will build value to the

shareholders in long term.
9.  The Board of Directors should comprise various directors for effective working.

Qualification of Independent Director

The Company has defined the qualification of the independent director according to the regulations of the Securities
and Exchange Commission and criteria of the Stock of Exchange of Thailand for confidence of the investors on
business operation and for balance in management. The independent director shall possess following qualifications
in brief.

1. Holding shares not more than 1 percent of all shares with voting rights of the Company, holding companies,
subsidiaries, associates or juristic person that may have conflict of interest by counting the holding shares by the
related persons.

2. Not being the director who is involved in management, employee, worker, advisor who is paid for regular salary,
the controlling parties of the Company, holding companies, subsidiaries, affiliates, subsidiaries in the same level
or juristic person that may have conflict.

3. Not having the blood relationship or registering in the way that is parents, spouse, relatives and children as well
as spouse of children, with the management member / major shareholders / controlling parties.

4. Not having business relationship with the Company according to Office of the Securities and Exchange
Commission’s regulations.

5. Not being appointed as a representative to safeguard interests of the Company’s directors, major shareholders,
or shareholders who are related to the Company’s major shareholders.

6. Not having any attributes for opinion expression.
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5.9 Appointment of Directors in Shareholders’ Meeting

1. Appointment or removal of directors is made by the resolution of the Shareholders’ Meeting.

2. The Shareholders’ Meeting selects the directors using majority votes in accordance with following criteria and

process.

2.1 Each shareholder has equivalent vote to number of his or her own holding shares provided that one share

has one vote.

2.2 The shareholderis entitled to elect a candidate or several candidates to be the director. However, the number
of candidates by each shareholder must not be more than number of directors who will be elected in that

time.

2.3 In case that the shareholder exercises his or her right to elect more than one candidate as a director, the
shareholder is entitled to vote for each candidate equivalent to number of his or her own existing votes. The

votes cannot be divided to any other nominated director.

2.4 The candidate who received the vote respectively is the person who is elected to be the director. In case
that the elected person in next order has equal votes and more than number of directors that are eligible for
election, the Chairman of the Meeting shall cast the vote in order to acquire the number of directors who are

eligible for election.

5.10  Orientation to the New Director

The Company will arrange orientation to New Director. The Managing Director and the Executive Management will
conduct a brief of the Company’s business operation, vision, mission, strategy and planning in order to provide
sufficient information to New Director. The Company Secretary will prepare the Company’s information, director’s

manual, corporate governance guideline, role and responsibility of Director, and whole year meeting schedule.

Apart from that, the Company also promotes the new director to be trained for director course and other related courses

organized by Thai Institute of Directors.

Operating Governance for the Subsidiary Company

The appointment of the person as the director in the subsidiary shall be approved by the Board of Directors every time.
The duty of the appointed person is to manage according to the Company’s policy under approval procedure for
performing the connected transaction. In addition, information storage and bookkeeping shall be governed so that the
Company can audit and gather for timely preparation of the consolidated financial statements in the period prescribed

by law. At present, the Company has had none of the associated company.
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Use of Inside Information

The using of inside information to trade the Company’s securities in the Stock Exchange of Thailand is the violation of

rules and regulations of the securities trading as well as the Company’s policy.

The sample of the inside information such as financial information which has not yet been publicly disclosed, merger
or takeover information, change in par value, information of new product, marketing plan, procurement contract and
production plan. The inside information is importance since it is able to persuade the purchasing, possession, or sale

of the Company’s securities.

The Company, therefore, does not allow employees and directors using inside information for trading the Company’s
securities, as well as the using of other relevant information of the Company to hints any person purchase or sell the

) .
Company s securities.

The directors and executives have to ensure that the information which has not yet been publicly disclosed, and the
information that impact on the significant change of the Company’s securities value, shall not be disclosed to other
person. Moreover, the directors and the executives of the Company as well as their spouse and children shall report
purchase or sale of the Company’s securities according to the relevant rules and regulations. Purchase or sale of
those securities shall be reported in the Board of Directors’ Meeting which is monthly held. Furthermore, directors and
executives is responsible to prepare the conflict of interest report which will be delivered to the Company Secretary
for record, so that the Company shall use such information for monitoring and supervising connected transaction. In
this regard, the Board of Directors has determined guideline for the use of inside information to the directors,

executives, company secretary, managers, and the all level employees in Accounting and Finance Department.

Remuneration of Auditor

(1) Audit Fee

The Company paid the remuneration to the auditors from Dharmniti Auditing Company Limited, totaling Baht 1,150,000.
Other expenses such as traveling were not included in the audit fee. The auditors, who are in the approval list of the

Securities and Exchange Commission, performed their duty independently and credibility.
(2) Other service fee -None-

Compliance to the Principle of Good Corporate Governance

- Human Rights: the company has established a human rights policy in accordance with the government policy and
compliance with Universal Declaration of Human Rights, framework of the United Nations. Human rights policy
covers those involved in the supply chain related to the business operations of Ocean Glass value chain, including
the subsidiaries both domestically and internationally. The Policy came into effect on 16 August 2019 in order to

reduce the impact of issues that may cause human rights violations in the business operations.
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Risk Management: on the Board of Directors’ Meeting on January 17, 2018, the meeting has approved to set up

Corporate Risk Management Framework and assigned Audit Committee to review such framework in order to
ensure that the Company has sufficient risk management process. In addition, the Executive Committee will
responsible for the significant risk issue that will impact to the Company’s goal and strategy as well as

supervisory each functions to comply with such framework.
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7. Corporate Social Responsibilities

Ocean Glass Public Company Limited operates business with emphasis on ethics for maximize benefits for

stakeholders. The Business Code of Conduct is prescribed from basic standard and responsibility which is the
ideological basis of which Ocean Glass adheres for practice until it has been the Company’s culture, quality, safety,
environmental conservation. The Company has therefore created social responsibility by having practical guideline

according to the Stock Exchange of Thailand best practices.

1. FEair Business Operation

For guideline in function of the Company’s personnel, which is the ideological basis of the Company, the Board of
Directors has defined the Code of Business Operation as the operating manual covering integrity, honesty and strict
compliance with rules and laws. This code of conduct has been defined from standard and responsibility, which is the
pasis of the Company,s ideology. All four ideologies include 1) Quality Creation, 2) Integrity and Honesty, 3)

Opportunity Giving, and 4) Respect and Honor to Each Other

Anti-Corruption

With foreseeing of the Board of Directors on significance of anti-corruption, the resolution then has been resolved to
approve the participation of the Company to be one of the Private Sector Collective Action Coalition against Corruption
(CAC) on January 16, 2015. Anti-corruption policy has been defined to be consistent with the principle of Corporate
Governance and Business Code of Conduct for practical guideline. The policy has been applied to all levels of
employees in performing their duties with integrity and honesty in order to prevent unnecessary corruption exposed
that may be occurred from outside stakeholders and internal operation. On 21 November 2017, the Company has
received CAC Certification from Thailand’s Private Sector Collective Action Coalition against Corruption (CAC). OGC
was 1 of 284 companies who demonstrate its commitment to fight against corruption through the implementation of

policy and procedure which are in compliance with CAC criteria.

Whistle blow channel

The Company has arranged whistle blow channel for stakeholders to report the unusual activities such as financial
transaction doing, internal control in different areas such as product, raw material or other doubtful event that may
cause the occurrence of corruption. After receiving the complaint, the Company will establish working committee to
investigate and find the best solution in order to prevent unnecessary doubtful activities. The working committee will

report directly to the Board of Director.
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* Channel 1: The Company’s website / electronics malil
http://www.oceanglass.com/th/contact.php
complaints@oceanglass.com

*  Channel 2: Registered post mail
Audit Committee or Company Secretary
78/88 — 91, 38 Floor, Ocean Tower 2,

Sukhumvit 19 (Soi Wattana), North Klongtoey, Wattana, Bangkok 10110

*  Channel 3: Complaint Box at Human Resources Department

Receive complaints and / or the grievance procedure channel

For protection of complainer, the Company shall not disclose name, address or any information that can identify the
complainer and shall keep such information as secret with restriction of responsible persons in audit process on fact
only who can access the information. The duty for the receiver of information from relevant function is to keep all
information and evidence as secret and prohibit the information disclosure to other persons without function relations

unless it is the disclosures as just prescribed by law.

2. Human Rights Respect

The company adheres to the principles of equality in treating to the stakeholders in accordance with the Company's
business ethics. The Company, therefore, implemented the Human Rights Policy on 16 August 2019 to demonstrate
its commitment to action. The Policy complies with the government policy and compliance with Universal Declaration
of Human Rights, framework of the United Nations which came into effect on 16 August 2019 in order to reduce the
impact of issues that may cause human rights violations in the business operations. Human rights policy covers those
involved in the supply chain related to the business operations of Ocean Glass’ value chain, including the subsidiaries

both domestically and internationally.

1) The human rights policy announcement is made to all concerned parties by both internal and external
business communication, including company’s employees, sub-contracted workers, business partners and

stakeholders.

2) Risk assessment of human rights violations that may arise from the business operations of the company is to

be done in order to prevent and reduce losses from potential impacts.

3) Complaint handling process follows the Whistleblowing channel set to receive complaints and / or the

grievance procedure channel as defined in the company’s rules and regulations.
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3. Fair Labor Treatment

The Company accepts to the diversity of employees, equality, and employment. The promotion will be considered
according to the Company’s objective in regardless of race, nationality, skin color, religious beliefs, gender, age,
marital status or any other status. The Company shall not employ the individual who is lower than the criteria as
prescribed by law and shall not use illegal or unwilling labor. In addition, the Company’s policy is overseeing work

environment without bias treatment and obstruction as well as any threat or harassment.

The employees are entitled to complain, petition or report about infringement of personal right or human right,
harassment or threat, persecution or unfair acts arisen with them or other person. The compliant can be notified to
supervisor or human resources office and the Company will immediately investigate. In addition, the complaint

information will be undisclosed.

4. Consumer Responsibility

Over 30 years, the Company holds and adheres to high quality of product and safe to consumer. All employees are

encouraged to comply with ISO 9001:2008 Standard in order to create trust in product and service.

5. Environmental Maintenance and Preservation

With awareness of environmental conservation, the Company concern on the impact derived from production process.

Therefore, the Company has carried out the activities as follows to minimally affect from production.
* Reducing air pollution and sewage in production process.
« Implementing Central Wastewater Treatment Project
*  Making oil separator system from water and recycle of water in production process
* Recycling of glass scraps as raw materials in production process
»  Separation each type of garbage for discarding correctly
*  Promoting and encouraging employees to participate in environment activities.
*  Applying ISO14001:2015 to all process in the Company
In 2019, the Company performed the following activities to promote the environmental conservation
1. Planting mangroves forest at Bang Pu Recreation Center

2. The Company has applied for certification of Green Industry Level 3 for Green System, Systematic

Environmental Management and Monitoring, Evaluation and Review for Continuous Development.

3. In-house employees and contractors that entered for working inside the Company were trained for

environmental awareness creation in order to build culture of effective resource consumption.
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4. Waste Sorting Activity in internal working area was organized and set as indicator of waste sorting for

departments.
5. Arranging emergency training for chemical spill
6.  Establishing energy conservation committee to provide effectively and continuously activities

7. Arranging procedure and working plan for energy conservation with yearly performance assessment such as

the solar roof system
8. Installing waste water system and solid waste quality (Zero Liquid Discharge).
9.  Air quality were measured and analyzed to control according to laws and other relevant requirements.
10. Waste and unusable waste disposal were also measured in compliance with the local rules and regulations.

11.  Encouraging environment conservation for employees by supporting "OCEAN ME" as a personal glass for

employee activities when travelling drinking dinning.

6. Community and Society

In 2019, the employees participated in activity to support community and society as follows.

4 -y -y Oceari The 5" Year charity activity held
g-?.'/‘ susulbiBauinonantinls) o

N for students of Wat Si Long

Primary School, located at

T. Klong-Song, A. Bangpakong,
Chachengsao Province,

on 24 July 2019.
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8. Internal Control and Risk Management

Internal Audit and Internal Control

The Company gives precedence and emphasizes the Company’s internal control system to be effective and proper
for the operations in each management level so as to prevent damage possibly occurred with the Company as well as

prevent no to exercise wrongful power for self-benefit.

The Company clearly determines operating obligation, responsibility and authority of the executives and operators.
The Board of Directors set the internal control policy in the Principle of Good Corporate Governance in accordance
with corporate governance principle with details covering internal control in different areas such as control on the use
of the Company’s assets for maximum benefits, use of information technology and access and use of key information

in different areas, etc.

Principle of Internal Control System and Internal Audit System is as follows.

1. Arranged independent auditor that is international company to perform the review and evaluation of efficiency and
adequacy of internal control system in different areas of the Company under governance of Audit Committee in
order ensure that the major functions and important financial report of the Company are effectively executed to be
in the guideline determined by the Company under relevant legal framework and requirement of the Company at

manageable and acceptable risk level.

2. The duty of Audit Committee assures about internal control system that is adequate and proper for current
business operation. The result of internal control audit is presented in Annual Report of the Company and discloses

the details as shown in this report form.

3. The Company prepares written policy and determines procedures for duties in the Company as well as arranges

orientation and training for employees in order to cause mutual understanding leading to effective operation.

4. The Company realizes on the significance of information technology system and database in adequate, accurate,
and current data provision and consistent with determined time for use by the Board and the executives in decision

making. The Company then arranges proper information technology and accounting system.

The Company’s Internal Control and opinion from Board of Directors

The Board of Directors appointed Audit Committee which consists of 4 independent directors to help the works of the
Board for review and governance of the Company’s operations in order to have good corporate governance in
accordance with the guideline of the Securities and Exchange Commission and the Stock Exchange of Thailand that
includes financial review of the Company’s financial statements to be transparent, reliable and accurate in accordance
with financial reporting standard and principle, governance on the Company to have effective internal audit and control
and accurate compliance in accordance with relevant law, rule and regulation as well as consideration on auditor

selection of auditors and auditor remuneration proposed to the Board of Directors in presentation to the Shareholders’
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Meeting for determination of auditor remuneration as well as proposal to the Board of Directors for appointment and
determination of internal auditor remuneration. Throughout last year, Audit Committee independently performed its
duty without limitation in acquiring news and information as well as good cooperation both from related executives and

employees.

In 2019, Audit Committee attended the meeting with external and internal auditor for 4 times to review 2018 annual
financial statement and interim financial statement in Quarter 1, 2 and 3 of the year 2019, consider on approval of
annual audit plan, acknowledge audit result report, follow up and evaluate audit result with auditor and internal auditor
in order to ensure on the Company’s availability of audit system, business governance and good internal control. At
least three-fourth of the audit committees attended each meeting and they adequately expressed their opinions and
completely and orderly reported the review on such matter to the Board of Directors’ Meeting for result

acknowledgement.

Audit Committee expressed their opinion as appeared in the “Audit Committee’s Report” and commented that the
Company has had effective internal control adequate for business operation and the major operating issues has been
unfound. In addition, in 2020, Audit Committee reviewed the financial statement of Ocean Glass Public Company
Limited as well as relevant financial report for the year end of 31 December 2019 and commented that such financial

statement was correctly prepared as proper in accordance with Financial Reporting Standard.

Audit Committee’s Opinion that Differs from the Board of Directors’ Opinion

- None —

Internal Audit Supervisor and Compliance Unit of the Company

(1) Internal Audit Supervisor

The Board of Directors appointed EY Corporation Services Co., Ltd. as independent internal auditor with Miss
Pimwadee Phandhumkomol, holding the position of Internal Auditor Supervisor of the Company. Miss Pimwadee has
experiences of internal audit practice in the same nature of business of the Company for over 15 years. She had also
been trained in courses relevant to the operations of the Company so it has been proper for her to appropriately and

adequately perform such duty.
(2) Compliance Unit

Responsible by the Company Secretary.
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9. Related Party Transaction

Related party transaction means enterprises and individuals that directly or indirectly, control or are controlled by, or

are under control with, the Company and its subsidiaries. The control will give significant influence over the Company

and its subsidiaries for financial and business operation decisions.

In 2019, the Company'’s related party transactions are as follows.

Ocean Glass Trading (Shanghai) Co., Ltd. Import and merchandising table | Subsidiary
glassware in China

Ocean Glass Trading India Private Limited Marketing activities in India Subsidiary

Crystal Clear Innovation Co., Ltd. Research and development Subsidiary

products

Ocean Life Insurance Co., Ltd.

Life insurance

The Company'’s shareholder
and co-shareholders and

co-director

Ocean Property Co., Ltd.

Real estate

Co-shareholders

Siam Mail Order House Co., Ltd.

Sales of office equipment

and supplies

Co-shareholders

Ocean Group (Thailand) Co., Ltd.

Legal services

Co-shareholders and co-

director

Key management personnel

Persons with the authority and of
direct or indirect responsibility for
planning, directing and
controlling the activities of the

entity, including, any Group

director (executive or otherwise)
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DIRECTORS PROFILE

Current Position

Mr. Chakri Chanruangvanich

Chairman of the Board

Nomination and Remuneration Committee Member

Age 63 Years
Nationality Thai
Education — Master of Science in Industrial Management

— Master of Science in Mechanical Engineering
Georgia Institute of Technology, U.S.A.

— Bachelor’'s Degree in Mechanical Engineering, Chulalongkorn University

Training, Seminar

— Role of the Compensation Committee (RCC 21/2016)
— Director Certification Program (DCP 88/2007)
Thai Institute of Directors
— CG Forum 3/2015 “Risk Oversight : High Priority Roles Of the Board”

The Stock Exchange of Thailand

Proportion of Shareholding in the Company (%) None
First Appointment Date April 19, 2005
Years of Directorship 15 Years
Position in Other Listed Company 2013 - 2018 Independent Director & Audit Committee Member
2013 - 2017 Chairman of the Risk Management Committee
Loxley Wireless Public Company Limited
Position in Non-Listed Company 2018 - 2019 Independent Director, Vice Chairman of the Board, and
Chairman of Audit Committee
Mena Transport Company Limited
2016 - 2018 Director
2015 - 2016 Independent Director, Chairman of the Audit
Committee, and Member of Nomination and
Compensation Committee
LEO Global Logistics Public Company Limited
Position in Rival Company and/or None
Connected Business that may cause
Conflict of Interest
lllegal Activities During the Last 10 Years None
Relationship with Director or Executives None
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Name : Mr. Kirati Assakul

Current Position Director

Age 61 Years

Nationality Thai

Education - Master’'s Degree in Chemical Engineer

University of Southern California, U.S.A.

Bachelor’'s Degree in Chemical Engineering

Queen’s University Ontario, Canada

Training, Seminar

Role of the Compensation Committee (RCC 2/2007)

Director Certification Program (DCP 27/2003)

Thai Institute of Directors

Proportion of Shareholding in the Company (%)

9.73% Including shares held by spouse(

First Appointment Date

August 13, 1993

Years of Directorship

27 Years

Position in Other Listed Company

2010 — Present

Independent Director,
Chairman of Risk Management Committee

Thai Union Frozen Public Company Limited

Position in Non-Listed Company

2016 — Present
2013 - Present
2013 — Present
2010 — Present
2002 — Present
1998 — Present
1996 — Present
1994 — Present
1992 — Present
1988 — Present

1984 — Present

Director, Crystal Clear Innovation Co., Ltd.
Director, Ocean Marina Co., Ltd.

Director, Ocean Property Co., Ltd.
Director, Siam Estate Co., Ltd.

Director, Great Field Co., Ltd.

Director, Kris & Sumali Co., Ltd.

Director, Ocean Group (Thailand) Co., Ltd.
Director, Kirati Home Co., Ltd.

Director, Ocean Holding Co., Ltd.
Director, Service Leasing Co., Ltd.

Chairman, Ocean Life Insurance Co., Ltd.

Position in Rival Company and/or None
Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years None

Relationship with Director or Executives

Relative with Director

4
As of 31 December 2019
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Name :  Mr. Woragan Xuto
Current Position : | Independent Director

Chairman of the Audit Committee

Age . | 66 Years
Nationality o | Thai
Education . | - Bachelor of Artin Economics

Chiangmai University

Training, Seminar : | - Director Certification Program (DCP 99/2008)

Thai Institute of Directors

Proportion of Shareholding in the Company (%) | : | None
First Appointment Date . | February 27, 2007
Years of Directorship .| 13 Years
Position in Other Listed Company : | None
Position in Non-Listed Company : | 2011 -2012 Consultant
SCG Chemical Group
2009 - 2011 Managing Director
SCG Experiences Company Limited
2007 - 2008 Director —Distribution
SCG Distribution Company Limited
Position in Rival Company and/or : | None

Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years : | None

Relationship with Director or Executives . None
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Name

Current Positions

:  Mr. Chatchawin Charoen-Rajapark

Independent Director
Chairman of the Nomination and Remuneration Committee

Audit Committee Member

Age 59 years
Nationality Thai
Education - Ph.D. in Management

- Master’s Degree in Management
- Bachelor’s Degree in Electrical Engineering

Massachusetts Institute of Technology, U.S.A.

Training, Seminar

- Role of the Compensation Committee (RCC 7/2008)
- Audit Committee Program (ACP 19/2007)

- Director Certification Program (DCP 88/2007)

- Director Accreditation Program (DAP 52/2006)

Thai Institute of Directors

Proportion of Shareholding in the Company (%) None
First Appointment Date April 19, 2005
Years of Directorship 15 years

Position in Other Listed Company

2014 — Present

2009 - 2018

Director

Chairman of the Executive Committee

Eastern Star Real Estate Public Company Limited
Independent Director

Chairman of the Audit Committee

Member of the Nomination and Compensation Committee
Member of the Strategy and Policy Committee

Thai Insurance Public Company Limited

Position in Non-Listed Company

1998 — Present

2014 — Present

2018 — Present

2018 — Present

Managing Director

President Hotel and Tower Co., Ltd.
Chairman of the Board

Rajapark Development Co., Ltd.
Chairman of the Board

Terra Venture Co., Ltd.

Chairman of the Board

TerraVest Co., Ltd.

Position in Rival Company and/or None
Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years None
Relationship with Director or Executives None
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Name . Mr. Tatchapol Poshyanonda
Current Position : | Independent Director

Audit Committee Member

Age .| B4 Years
Nationality o | Thai
Education . | - Ph.D.in Engineering Management

- Master’s Degree in Engineering Management
University of Missouri-Rolla, U.S.A.

- Master’s Degree in Industrial Management
Central Missouri State University, U.S.A.

- Bachelor's Degree in Chemical Engineering,

Chulalongkorn University

Training, Seminar . - Director Certification Program (DCP120/2009)
- Director Accreditation Program (DAP 68/2008)

Thai Institute of Directors

Proportion of Shareholding in the Company (%) None

First Appointment Date . | February 22, 2005

Years of Directorship . | 15Years

Position in Other Listed Company . | None

Position in Non-Listed Company .| 2020 —Present Country Director (Thailand and Indochina)

Palo Alto Networks
2019 —Present Board Members, Corporate Strategy
Digital Government Development Agency (Public Organization)
2019 - Present Working Members
- EEC investment committee (Smart Electronics, Robotics,
and Digital)
- Digital Government committee, under Office of the Civil

Service Commission (OCSC)

Position in Rival Company and/or : | None
Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years © | None

Relationship with Director or Executives . None
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Name : Mr. Chaipranin Visudhipol

Current Position : | Independent Director

Audit Committee Member

Age . 60 Years
Nationality ;| Thai
Education . | - Master's Degree in Advertising School of the Art

Institute of Chicago, U.S.A.
- Bachelor's Degree in Education

Chulalongkorn University

Training, Seminar : | - Director Certification Program (DCP 88/2007)

Thai Institute of Directors

Proportion of Shareholding in the Company (%) | : | None
First Appointment Date . January 23, 2007
Years of Directorship . | 13 Years
Position in Other Listed Company : | 2015—Present  Independent Director
Chairman of the Nomination and Remuneration
Committee
Chairman of Corporate Governance Committee
Wave Entertainment Public Company Limited
Position in Non-Listed Company . | 2015 —Present  Director

Index Creative Village Public Company Limited
2010 — Present  Honorary President
Advertising Association of Thailand
1997 — Present ~ Chairman
TBWA (THAILAND) Company Limited
1991 —Present ~ Chairman
PATOU (1969) Company Limited
1991 —Present ~ Chairman

PATUKAR Company Limited

Position in Rival Company and/or : | None
Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years . | None

Relationship with Director or Executives : None
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Name

Current Position

: Mr. Matthew Kichodhan

Independent Director

Age 53 Years
Nationality Thai
Education - MSc. (Management) Imperial College,

University of London, England
- Bachelor of Commerce,

University of Toronto, Canada

Training, Seminar

- Director Certification Program (DCP 95/2007)
- Director Accreditation Program (DAP 57/2006)
Thai Institute of Directors Association
- Certificate of Capital Market Academy Leadership Program (CMA 19)

Capital Market Academy

Proportion of Shareholding in the Company (%)

None

First Appointment Date

February 27, 2007

Years of Directorship

13 Years

Position in Other Listed Company

2013 — Present Chairman and Chief Executive Officer
Wave Entertainment Public Company Limited
2007 — Present Director

BEC World Public Company Limited

Position in Non-Listed Company

2017 — Present Director

BBGI Company Limited

Position in Rival Company and/or None
Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years None
Relationship with Director or Executives None
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Name

Current Position

: Mr. Naputt Assakul

Director

Nomination and Remuneration Committee Member

Age 43 Years
Nationality Thai
Education - The Real Estate Association (RE-CU)

Chulalongkorn University

- Master of Business Administration
Sasin Graduate Institute of Business Administration, Chulalongkorn
University

- B.S., Entrepreneurship Study and Economic

Babson College Massachusetts, U.S.A.

Training, Seminar

- Tourism Management Program for Executives: TME3 / 2019
Tourism Authority of Thailand

- CG Forum 3/2015 "Risk Oversight : High Priority Roles Of the Board”
The Stock Exchange of Thailand

- Director Certification Program (DCP 31/2003)

Thai Institute of Directors

Proportion of Shareholding in the Company (%)

0.44

First Appointment Date

June 10, 2002

Years of Directorship

18 Years

Position in Other Listed Company

None

Position in Non-Listed Company

2014 — Present  Director

Hands Management Company Limited
2013 — Present  Board of Director

R M | Company Limited
2004 - Present Executive Director

Siam Estate Company Limited

Position in Rival Company and/or None
Connected Business that may cause

Conflict of Interest

lllegal Activities During the Last 10 Years None

Relationship with Director or Executives

Relative with Director
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Name : Ms. Jariya Sangchaiya

Current Position : | Managing Director

Age . | 54 Years

Nationality : | Thai

Education : | - Master’s Degree in Business Administration

National Institute of Development Administration
- Master’s Degree in Environmental Engineering
Colorado State University, U.S.A.
- Bachelor’'s Degree in Chemical Engineering

Chulalongkorn University

Training, Seminar . | - Director Certification Program (DCP 258/2018)
Thai Institute of Directors

- SCQUARE - Strategic Thinking and Presentation Methodology
Licensed Program of SCQUARE International organized by Simplework

- Total Quality Management

AOTS Japan
Proportion of Holding in the Company’s : | None
shares (%)
First Appointment Date ;| 21 March 2018
Year of Directorship 2
Position in other Listed Company : | None
Position in Non-Listed Company . | 2562 — Present  Director, Crystal Clear Innovation Co., Ltd.

2561 — Present Director, Ocean Glass Trading (Shanghai) Co., Ltd.

2561 — Present Director, Ocean Glass Trading India Private Limited

Position in Rival Company and/or : | None
Connected Business that may cause

Conflict of Interest

lllegal record in last 10 years . | None

Relationship with Director or Executive . | None

Management
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EXECUTIVES PROFILE
Name : Ms. Jariya Sangchaiya

Current Position : | Managing Director
Age . | 54 Years
Education : | - Master’s Degree in Business Administration

National Institute of Development Administration
- Master’s Degree in Environmental Engineering
Colorado State University, U.S.A.
- Bachelor’'s Degree in Chemical Engineering

Chulalongkorn University

Training, Seminar : | - Director Certification Program (DCP 258/2018)
Thai Institute of Directors
- SCQUARE - Strategic Thinking and Presentation Methodology
Licensed Program of SCQUARE International organized by Simplework
- Total Quality Management

AOTS Japan

Work Experiences - 2016 -2017 Deputy Managing Director — Manufacturing
- 2013 -2016 Executive Director, Manufacturing

Ocean Glass Public Company Limited
- 2012-2013 Operation Director

Thai Glass Industries Public Company Limited

Proportion of Holding in the Company’s . None

shares (%)

lllegal record in last 10 years : | None

Relationship with Director or Executive . None

Management
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Mrs. Yada Andaris

Current Position . Executive Director - Human Resources
Age : | 54 Years
Education : - Master's Degree in Business Administration,

- Bachelor’s Degree in Commerce,

Chulalongkorn University

Training, Seminar . | — SCQUARE - Strategic Thinking and Presentation Methodology, Licensed
Program of SCQUARE International organized by Simplework

— The Extraordinary Leader, Licensed Program of Zenger-Folkman
organized by Slingshot Group

— Facet5 Accreditation & Training, Personality Assessment Tool organized
by Slingshot Group

— Leadership Development Program (In-House): 4 Roles of Leadership,
Alternative & Creative Thinking and Change Management - 7 Modules

— Collective Bargaining for Successful Labor Relation Master Class,

Omega World Class

Work Experiences : 2007 - 2012 Human Resources Business Partner Director,
Supply Chain (Scope: Plan-Make-Source-Deliver)
Unilever Thai Holdings Limited
2005 - 2007 Human Resources Business Partner Director, Customer
Development
Unilever Thai Trading Holdings Limited
2004 - 2005 Human Resources Director, Home & Personal Care

Unilever Thai Trading Holdings Limited

Proportion of Holding in the Company’s : | None

shares (%)

lllegal record in last 10 years : | None

Relationship with Director or Executive . None

Management
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Mr. Sathien Srisaikham

Current Position : | Executive Director — Finance and Accounting, and Information Technology
Age . | B3 Years
Education : - M.Econ. (Business Economics) Major Financial Business

The National Institute of Development Administration
- B.B.A. Accounting

Ramkhamhaeng University

Training, Seminar : | - Boardroom Success through Financing and Investment (BFI 5/2018)
Thai Institute of Directors

- Strategic CFO in Capital Markets Program
Stock Exchange of Thailand

- SCQUARE - Strategic Thinking and Presentation Methodology
Licensed Program of SCQUARE International organized by Simplework

- Senior Executive Program (SEP)
Sasin Graduate Institute of Business Administration of Chulalongkorn
University

- Can school & Metal tracking, Advance leadership
Ball Corporation, USA

- Tax Controller Major in International Tax, Customs Tax

School of Tax

Work Experiences ;1 2001 -2015 International Operation Senior Vice President

Thai Beverage Can Co., Ltd.

Finance Director

TBC-Ball Beverage Can Holding Limited (Hong Kong)

TBC-Ball Beverage Can Vietnam Limited (Vietnam)

Proportion of Holding in the Company’s : | None

shares (%)

lllegal record in last 10 years : | None

Relationship with Director or Executive .| None

Management
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Name

Current Position

:  Mr. Uday Verma

Executive Director — Customer & Channel Development

Age

47 years

Education

- Digital Marketing Strategies,
Harvard Extension School, Boston, USA
- Master of Business Administration

Louisiana Tech University, LA, USA

Training, Seminar

- SCQUARE - Strategic Thinking and Presentation Methodology
Organized by Simplework

- Advanced Leadership

- 7 Habits of Highly Successful People

Walton Institute of Retail

Work Experiences

25 years in various industries

- International Trading and Sales

- Business Development

- Supply Chain Management

- Marketing and Product Management

- Ecommerce

- Retail Management for over 12 years with Walmart USA, Walmart

Canada and Walmart India

Proportion of Holding in the Company’s None
shares (%)

lllegal record in last 10 years None
Relationship with Director or Executive None

Management
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Name

Current Position

: Mr. Kritsana Pairoj

Executive Director - Manufacturing

Age

43 Years

Education

- Master's Degree in Business Administration,
The National Institute of Development Administration
- Bachelor’s Degree in Production Engineering

King Mongkut's University of Technology Thonburi

Training, Seminar

- SCQUARE - Strategic Thinking and Presentation Methodology

Licensed Program of SCQUARE International organized by Simplework

Work Experiences 2018 —2019 Manufacturing Director
2017 -2018  Production Department Manager and Acting Manufacturing
Director
2014 —2017  Production Department Manager
2013 -2013  Department Manager — P&B, Production
2012 -2013  Production Section Manager — Forming 1
2010 —2011  Section Manager — Crystalline Process
2008 —2009  Senior Engineer
1999 — 2008 Engineer
Ocean Glass Public Company Limited
Proportion of Holding in the Company’s None
shares (%)
lllegal record in last 10 years None
Relationship with Director or Executive None

Management
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The Board of Directors’ Report on the

Accountability of Financial Reports

The Board of Directors is responsible for Ocean Glass Public Company Limited’s financial reports and information as
appear in the 2018 Annual Report. The financial statements have been prepared and fair presented in accordance

with Financial Reporting Standards. There is sufficient information disclosure in the notes to the financial statements.

The Board of Directors has appointed the Audit Committee, which consists of independent directors, to oversee and
to assess the effectiveness of the Company’s overall internal control system. This is to ensure that all Financial
Statements were prepared and fairly presented in a timely manner. The Audit Committee’s opinion is presented in the

Audit Committee’s Report set forth in the Annual Report.

The Board of Directors is of the opinion that the Company’s overall internal control system is at a satisfactory level, the
Company’s financial statements are credible and reliable, and present correct and fair financial positions and its

operational result in all material respects.

le\dlu-. Cla. |

Mr. Chakri Chanruangvanich

Chairman of the Board of Directors
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Report of the Audit Committee

The Audit Committee of Ocean Glass Public Company Limited comprises of 4 independent directors as follows.

1. Mr. Woragan Xuto Chairman of the Committee
2. Mr. Chatchawin Charoen-Rajapark Audit Committee Member
3. Mr. Tachapol Poshyanonda Audit Committee Member
4. Mr. Chaipranin Visudhipol Audit Committee Member

Mrs. Rakdee Pakdeechumpol acts as Secretary of the Audit Committee.

The Audit Committee performs duties and responsibilities as delegated by the Board of Directors and the Charter of

the Audit Committee which was established in compliance with rules and regulations of the Securities and Exchange

Commission (SEC), and the Stock Exchange of Thailand (SET). Duties and responsibilities include the reviewing of

the Company’s financial reports, supervision to ensure the adequacy and efficiency of the Company'’s internal control

and risk management, nominating the external auditor and proposing their remuneration, considering the connected

or conflict of interest transactions that may cause a loss of good corporate governance best practice of the Company.

In 2019, the Audit Committee convened 4 meetings with the Company’s Executives Management, External Auditor,

and Internal Auditor to perform following activities.

1)  Reviewed audited financial statements for the year ended December 31, 2018 and the 2019 interim financial

information for the three-month, six-month, nine-month reviewed by Auditor.

2)  Performed meetings with the internal auditor and the executive management to consider and to determine the

Company’s internal audit program to ensure that the program covered all significant aspects and efficiently

manage uncertainty risk.

3)  Monitored and reviewed the internal audit processes to ensure that they followed the approved audit program;

assessed the internal audit results to ensure the adequacy and efficiency of the internal control systems; made

suggestion to the management for improvements. During the year, there were 4 monitoring programs covering:

a)
b)
c)

d)

Mold Management
Marketing and Product Development
Regulatory, Safety, Health, and Environment

Quality Control

The Committee satisfied with the Company’s internal Control systems and did not found any significant non-

compliance.
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4)  Reviewed the transactions that may lead to conflicts of interests. The Committee opined that the activities were

treated in the same manner as market practice.

5)  Reviewed and recommend on the preparation of risk management criteria for assessing opportunities and

impacts of corporate risks

During the year 2019, Mr. Woragan Xuto, Mr. Chatchawin Charoen-Rajapark, Mr. Chaipranin Visudhipol, attended 4

meetings; Mr. Tachapol Poshyanonda attended 2 meetings.

In 2020, the Audit Committee reviewed the audited financial statements and the related financial reports for the year
ended December 31, 2019 and expressed the opinion that the Company’s financial statements were prepared and

presented fairly in accordance with Financial Reporting Standards.

In addition, the Audit Committee considered the qualifications of the external auditor firm by taking into account its
credibility, adequacy of resources and volume of audit assignments, auditing experiences, the independence as well
as the auditor’'s qualification according to SEC’s regulation. The Committee selected and nominated the external
auditor to the Board of Directors for further recommendation to the Shareholders’ Meeting for the appointment of Miss
Thanyaporn Tangthanopajai, Certified Public Accountant No. 9169 or Mr. Peradate Pongsathiansak, Certified Public
AccountantNo. 4752 or Miss Arisa Chumwisut, Certified Public Accountant No. 9393 from Dharmniti Auditing Company
Limited to be the Company’s auditors, any one of them being authorized to conduct the audit and express an opinion
on the financial statements of the Company for year 2020. In the absence of the above named auditors, Dharmniti

Auditing Company Limited is authorized to identify one other Certified Public Accountant to carry out the work.

Mr. Woragan Xuto
Chairman of the Audit Committee

February 26, 2020
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Report of the Nomination and Remuneration Committee

The Nomination and Remuneration Committee of Ocean Glass Public Co., Ltd., (the “Committee”) comprises

three Directors:

1. Mr. Chatchawin Charoen-Rajapark Chairman of the Committee,
2. Mr. Chakri Chanruangvanich Committee member, and
3. Mr. Naputt Assakul Committee member.

The Committee’s secretary is Ms. Yada Andaris.
The Committee’s main duty and responsibility is to assist the Board in order to ensure that

(i) The Company has a Board of an appropriate size and composition of qualified Directors so that it can

effectively discharge its responsibilities and duties; and

(ii) The Company has fair and appropriate remuneration policies and practices to attract and retain qualified

Directors, Board’s committee members, and the Managing Director, who will create value for shareholders.

During 2019, the Committee held three meetings, all of which were attended by every Committee member and

the Committee’s secretary. The Committee accomplished the following:

1. At the 2019 AGM, three Directors—namely, Mr. Chakri Chanruangvanich, Mr. Chaipranin Visudhipol, and
Mr. Matthew Kichodhan—completed their terms on the Board and were due to retire in accordance with
the Company’s Articles of Association. Since these three Directors had knowledge, expertise,
qualifications that had enabled them to make valuable contributions to the Board and that would enable
them to continue to do so, the Committee proposed that they be nominated for re-election. The Board
agreed to the Committee’s proposal, and, at the AGM, the Shareholders re-elected the three Directors to

the Board.

2. The Committee proposed to the Board to recommend to the Shareholders to maintain the current monthly
remuneration scheme for the Directors and Board’s committee members, and to pay bonus to the Directors.
The Board agreed to, and subsequently the 2019 AGM approved the remuneration scheme and the bonus

payment.

3. The Committee performed the annual performance appraisal of the Managing Director and made
recommendations to the Board relating to her bonus payment, salary increase, and company car. The
Board later approved the Committee’s recommendations regarding the bonus payment and company car,

but revised the salary increase scheme and adjusted the salary increase amount.
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4. The Committee assisted the Board in its self-evaluation in order to review its performance and improve its

effectiveness.

Throughout 2019, the Committee reported its activities to and received valuable comments from the Board.

G Diote-Ripd

(Chatchawin Charoen-Rajapark)
Chairman of the Nomination and
Remuneration Committee

31 January 2020
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

CONSOLIDATED FINANCIAL STATEMENTS AND
SEPARATE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019
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INDEPENDENT AUDITOR’S REPORT

To  The Shareholders and Board of Directors of
Ocean Glass Public Company Limited

Opinion

I have audited the consolidated financial statements of Ocean Glass Public Company Limited and its
subsidiaries (the Group), which comprise the consolidated statement of financial position as at December 31, 2019, and
the consolidated statement of comprehensive income, consolidated statement of changes in shareholders’ equity and
consolidated statement of cash flows for the year then ended, and notes to the consolidated financial statements,
including a summary of significant accounting policies, and I have audited the separate financial statements of Ocean
Glass Public Company Limited (the Company), which comprise the statement of financial position as at December 31,
2019, and the statement of comprehensive income, statement of changes in shareholders’ equity and statement of cash
flows for the year then ended, and notes to the financial statements, including a summary of significant accounting
policies.

In my opinion, the accompanying financial statements present fairly, in all material respects, the
consolidated financial position of Ocean Glass Public Company Limited and its subsidiaries as at December 31, 2019,
and its consolidated financial performance and its consolidated cash flows for the year then ended and the separate
financial position of Ocean Glass Public Company Limited as at December 31,2019, and its financial performance and

its cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those standards are
further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of my report. I am
independent of the Company in accordance with the Federation of Accounting Professions *Code of Ethics for
Professional Accountants together with the ethical requirements that are relevant to my audit of the financial
statements, and I have fulfilled my other ethical responsibilities in accordance with these requirements. I believe that

the audit evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.
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Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were the most significant
in my audit of the consolidated financial statements and separate financial statements of the current period. These
matters were addressed in the context of my audit of the consolidated financial statements and separate financial

statements as a whole, and in forming my opinion thereon, and I do not provide a separate opinion on these matters.

Inventory

The group had net inventory as at December 31, 2019 in the amount of Baht 1,003.75 million or 31.08
percent of total assets which is significant amount to the financial statements of the group. The inventory of the group is
glassware on table from many manufacturers and sellers. It is a highly competitive product in both domestic and
international markets. Price is one of the main marketing strategies. Some products are slow moving that may affect the
Company’s inventory value. The group is stated the inventory at cost or net realisable value, whichever is lower by
comparing the cost of inventories with the net realizable value including the value estimation of slow moving inventory.
Such estimates involve the use of management judgment and market conditions. I therefore pay special attention this

matter in my audit.

Risk response by the auditor

I made an understanding, assessed the design of internal control and implemented the internal control.
I also tested the effectiveness of the internal control in respect of the valuation of inventory and assessed the
reasonableness of the policy for the estimate of inventory devaluation set by the management. Furthermore, I assessed
the appropriateness of the method to calculate net realisable value of inventory as at the end of the reporting period and
tested the correctness of the calculation of net realisable value. I also assessed the appropriateness of the allowance for
devaluation of inventory, compared the cost of inventory and the expected actual selling price after the end of period
and assessed the adequacy of the information disclosure related to the allowance for devaluation of inventory in the notes

to the financial statements.

Other Information

Management is responsible for the other information. The other information comprises the
information included in the annual report, but does not include the financial statements and my auditor’s report
thereon. The annual report is expected to be made available to me after the date of this auditor's report.

My opinion on the financial statements does not cover the other information and I will not express

any form of assurance conclusion thereon.
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In connection with my audit of the financial statements, my responsibility is to read the other
information identified above when it becomes available and, in doing so, consider whether the other information
is materially inconsistent with the financial statements or my knowledge obtained in the audit, or otherwise appears
to be materially misstated.

When I read the annual report, if I conclude that there is a material misstatement therein, I am
required to communicate the matter to those charged with governance in order for those charged with governance

to correct the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated
financial statements and separate financial statements in accordance with Thai Financial Reporting Standards,
and for such internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements and separate financial statements, management
is responsible for assessing the Group’s and the Company’s ability to continue as a going concern, disclosing,
matters related to going concern and using the going concern basis of accounting unless management either intends
to liquidate the Group and the Company or to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting

process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the consolidated financial
statements and separate financial statements as a whole are free from material misstatement, whether due to fraud
or error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with Standards on Auditing will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions

of users taken on the basis of these consolidated financial statements and separate financial statements.
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As part of an audit in accordance with Standards on Auditing, I exercise professional judgment
and maintain professional skepticism throughout the audit. I also:

® Jdentify and assess the risks of material misstatement of the consolidated financial statements
and separate financial statements, whether due to fraud or error, design and perform audit procedures responsive
to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

® Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s and the Company’s internal control.

® FEvaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

® Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Group’s and the Company’s ability to continue as a going
concern. If I conclude that a material uncertainty exists, [ am required to draw attention in my auditor’s report to
the related disclosures in the consolidated financial statements and separate financial statements or, if such
disclosures are inadequate, to modify my opinion. My conclusions are based on the audit evidence obtained up to
the date of my auditor’s report. However, future events or conditions may cause the Group and the Company to
cease to continue as a going concern.

® FEvaluate the overall presentation, structure and content of the consolidated financial
statements and separate financial statements, including the disclosures, and whether the consolidated financial
statements and separate financial statements represent the underlying transactions and events in a manner that
achieves fair presentation.

® Obtain sufficient appropriate audit evidence regarding the financial information of the entities
or business activities within the Group to express an opinion on the consolidated financial statements. I am
responsible for the direction, supervision and performance of the group audit. I remain solely responsible for my
audit opinion.

I have communicated with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any significant deficiencies in the

internal control system that I have identified during my audit.
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I also provide those charged with governance with a statement that we have complied with
relevant ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, I determine those matters
that were of most significance in the audit of the consolidated financial statements and separate financial statements
of the current period and are therefore the key audit matters. I describe these matters in my auditor’s report unless
law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances, I
determine that a matter should not be communicated in my report because the adverse consequences of doing so
would reasonably be expected to outweigh the public interest benefits of such communication.

The engagement partner responsible for the audit resulting in this independent auditor’s report is

Ms. Thanyaphorn Tangthanopajai.

(Ms.Thanyaphorn Tangthanopajai)
Certified Public Accountant
Registration No. 9169

Dharmniti Auditing Company Limited
Bangkok, Thailand
February 26, 2020
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION

AS AT DECEMBER 31,2019
(Unit : Thousand Baht)
Consolidated The Company Only
r r r r
Notes 2019 2018 2019 2018
Assets

Current assets

Cash and cash equivalents ’ 5 51,293 90,246 13,691 32,049

Trade and other receivables 4,6 272,795 227,428 273,495 240,165

Short-term loan to subsidiaries " 4 - - 10,000 6,500

Inventories ’ 7 1,003,748 997,503 1,003,532 994,226

Value added tax receivables 11,303 18,131 11,303 18,131

Other current assets 3,632 2,697 3,576 2,689
Total current assets 1,342,771 1,336,005 1,315,597 1,293,760
Non-current assets

Investments in subsidiaries 8 - - 6,000 6,000

Property, plant and equipment 9 1,859,348 1,896,344 1,859,215 1,895,985

Intangible assets 10 18,168 19,268 19,078 18,570

Deferred tax assets 14 807 3,135 - -

Other non-current assets 8,116 11,165 6,833 9,531
Total non-current assets 1,886,439 1,929,912 1,891,126 1,930,086
Total assets 3,229,210 3,265,917 3,206,723 3,223,846

Notes to financial statements form an integral part of these statements
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION (CONT.)

AS AT DECEMBER 31, 2019
(Unit : Thousand Baht)
Consolidated The Company Only
Notes 2019 2018 2019 2018
Liabilities and shareholders’ equity

Current liabilities

Short-term loans from financial institutions 11 655,000 585,000 655,000 585,000

Trade and other payables 4,12 269,423 320,673 261,869 292,899

Current portion of long-term loans

from financial institutions 13 35,892 182,340 35,892 182,340

Other current liabilities 5,867 5,434 7,030 3,554
Total current liabilities 966,182 1,093,447 959,791 1,063,793
Non-current liabilities

Long-term loans from financial institutions 13 66,400 3,033 66,400 3,033

Deferred tax liabilities 14 194,212 198,273 194,212 198,273

Employee benefit obligations 15 129,594 98,052 129,594 98,052
Total non-current liabilities 390,206 299,358 390,206 299,358
Total liabilities 1,356,388 1,392,805 1,349,997 1,363,151

Notes to financial statements form an integral part of these statements
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION (CONT.)

AS AT DECEMBER 31,2019
(Unit : Thousand Baht)
Consolidated The Company Only
Notes 2019 2018 2019 2018
Liabilities and shareholders’ equity (Cont.)
Shareholders’ equity
Share capital
Authorised share capital
Ordinary shares, 50,000,000 shares
of par Baht 10 each 500,000 500,000 500,000 500,000
Issued and paid-up share capital
Ordinary shares, 21,330,715 shares
of paid-up Baht 10 each 213,307 213,307 213,307 213,307
Premium on share capital 302,807 302,807 302,807 302,807
Retained earnings
Appropriated
Legal reserve ’ 16 50,000 50,000 50,000 50,000
Unappropriated 783,967 781,356 764,604 768,573
Other components of equity 522,741 525,642 526,008 526,008
Total shareholders’ equity 1,872,822 1,873,112 1,856,726 1,860,695
Total liabilities and shareholders’ equity 3,229,210 3,265,917 3,206,723 3,223,846

Notes to financial statements form an integral part of these statements
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENTS OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED DECEMBER 31, 2019

(Unit : Thousand Baht)

Consolidated The Company Only
r r r r
Notes 2019 2018 2019 2018

Revenues

Sales ’ 4,23 1,867,208 2,020,632 1,824,700 1,924,681

Foreign exchange gain 21,691 6,666 21,891 6,726

Other income 9,535 3,796 9,262 3,707
Total revenues 1,898,434 2,031,094 1,855,853 1,935,114
Expenses

Cost of goods sold 1,242,086 1,365,730 1,227,017 1,318,120

Temporary shutdown expenses 123,345 75,925 123,345 75,925

Allowance for the decline in value of inventory 9,711 32,626 9,711 32,626

Selling expenses 311,033 347,256 304,671 327,281

Administrative expenses ’ 4 173,162 149,147 161,158 139,303

Finance costs 17,734 19,523 17,734 19,523
Total expenses ’ 21 1,877,071 1,990,207 1,843,636 1,912,778
Profit before income tax expense 21,363 40,887 12,217 22,336
Income tax expense ’ 17 3,229 16,430 663 11,257
Net profit for the year 18,134 24,457 11,554 11,079
Other comprehensive income :-
Item that will not be reclassified

subsequently to profit or loss
Remeasurement of employee benefit
obligation-net of income tax (3,364) - (3,364) -
Item that will be reclassified
subsequently to profit or loss

Currency translation differences (2,901) (1,124) - -
Other comprehensive income (loss) for the year (6,265) (1,124) (3,364) -
Total comprehensive income for the year 11,869 23,333 8,190 11,079
Basic earnings per share (Baht) 20 0.85 1.15 0.54 0.52

Notes to financial statements form an integral part of these statements
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENTS OF CASH FLOWS

FOR THE YEAR ENDED DECEMBER 31, 2019

(Unit : Thousand Baht)

Consolidated The Company Only
Notes 2019 2018 2019 2018
Cash flows from operating activities :
Profit before income tax expense 21,363 40,887 12,217 22,336
Adjustments to reconcile income for the year
to net cash provided by (used in) operating activities :
Provision allowance (reversal) for the decline in value
of inventory, slow-moving and obsolete inventories 7 (3,737) 24,125 (3,737) 24,125
Depreciation and amortisation 161,152 154,958 160,611 154,466
Doubtful Debt 823 - 823 -
Loss on disposal and write-off of property,
plant and equipment 11,918 9,337 11,916 9,337
Loss on disposal and write-off of intangible assets 18 - 18 -
Unrealised gain on fair value
remeasurement of derivatives (3,259) (743) (3,259) (743)
Unrealised loss on foreign exchange 74 607 74 607
Employee benefit expenses 15 39,331 15,244 39,331 15,244
Interest income (245) (258) (312) (193)
Finance costs 17,734 19,523 17,734 19,523
(Increased) decreased in operating assets
Trade and other receivables (42,444) 2,010 (30,413) 21,338
Inventories (2,508) (149,329) (5,569) (163,931)
Value added tax receivables 6,828 11,342 6,828 11,342
Other current assets (935) 1,142 (887) 1,143
Other non-current assets 3,049 (832) 2,698 (792)
Increased (decreased) in operating liabilities
Trade and other payables (69,975) (47,139) (49,517) (22,037)
Other current liabilities 433 1,759 3,476 (363)
Payments on employee benefit obligations (11,994) (20,393) (11,994) (20,393)
Net cash generated from operating activities 127,626 62,240 150,038 71,009

Notes to financial statements form an integral part of these statements
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENTS OF CASH FLOWS (CONT.)

FOR THE YEAR ENDED DECEMBER 31, 2019

(Unit : Thousand Baht)

Consolidated The Company Only
Notes 2019 2018 2019 2018
Cash flows from investing activities
Interest received 245 258 318 193
Increase in loan to a subsidiary 4 - - (3,500) (6,500)
Cash received from repayment of
loan to a subsidiary 4 - - - 2,000
Purchase of property, plant and equipment (117,523) (245,004) (117,522) (244,990)
Purchase of intangible assets (3,332) (4,128) (4,578) (3,790)
Proceeds from disposals of property,
plant and equipment 676 772 676 772
Net cash used in investing activities (119,934) (248,102) (124,606) (252,315)
Cash flows from financing activities
Interest paid (18,289) (18,905) (18,289) (18,905)
Cash received from short-term borrowings
from financial institutions 25 1,330,000 1,000,000 1,330,000 1,000,000
Repayment of short-term borrowings
from financial institutions 25 (1,260,000) (525,000) (1,260,000) (525,000)
Cash received from long-term borrowings
from financial institutions 13,25 100,000 - 100,000 -
Repayment of long-term borrowings
from financial institutions 13,25 (183,081) (240,840) (183,081) (240,840)
Dividend paid 19 (12,159) (33,063) (12,159) (33,063)
Net cash generated from (used in) financing activities (43,529) 182,192 (43,529) 182,192
Effect from foreign exchange in cash and
cash equivalents (261) (26) (261) (26)
Currency translation differences (2,855) (1,064) - -
Net increase (decrease) in cash and cash equivalents (38,953) (4,760) (18,358) 860
Cash and cash equivalents, opening balance 90,246 95,006 32,049 31,189
Cash and cash equivalents, closing balance g 5 51,293 90,246 13,691 32,049
Supplementary information for cash flows
Non-cash transactions
Investing activities:
Purchase of property, plant and equipment unpaid 14,859 22,312 14,859 22,312

Notes to financial statements form an integral part of these statements
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OCEAN GLASS PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2019

1. GENERAL INFORMATION

Ocean Glass Public Company Limited (the “Company”) is a public limited company which is listed on
the Stock Exchange of Thailand in 1993 and incorporated and domiciled in Thailand. The principal activities
of the Company are manufacturing and selling table glassware. The addresses of the Company’s selling and
administrative office and factory are as follows:

Office  : 75/3,75/88-91 and 75/107 Ocean Tower I1, 12", 34" and 38" floor, Sukhumvit 19
Road (Soi Wattana), North Klongtoey, Wattana, Bangkok 10110

Factory 1 365-365/1, Moo 4, Bangpoo Industrial Estate, Soi 8, Sukhumvit Road, Praksa,
Muangsamutprakarn, Samutprakarn 10280

Showroom : 175 Ocean Insurance Building, Sukhumvit 21 Road, North Klongtoey, Wattana,
Bangkok 10110

For reporting purpose, the Company and its subsidiaries are referred to as “the Group”. The Company
has 3 subsidiaries as follows:

Ocean Glass Trading (Shanghai) Co., Ltd., the Company’s wholly owned subsidiary, was registered
and incorporated in China on September 10, 2006. The term of the subsidiary is 20 years, expiring on
September 10, 2026. The subsidiary’s main objective is import and merchandising household glassware
in China.

Ocean Glass Trading India Private Limited, 99.99% owned by the Company, was incorporated in India on
November 20, 2013. The subsidiary’s main objective is to perform marketing activities in India.

Crystal Clear Innovation Co., Ltd., 99.99% owned by the Company, was incorporated in Thailand on August 31,
2016. The subsidiary’s main objective is for providing research, development, and merchandising tableware

products.

2. BASIS FOR PREPARATION OF THE FINANCIAL STATEMENTS
2.1 Basis for preparation of the financial statements
The consolidated and separate financial statements have been prepared in accordance with Thai
generally accepted accounting principles under the Accounting Act B.E. 2543, being those Thai
Financial Reporting Standards issued under the Accounting Profession Act B.E. 2547, and the
financial reporting requirements of the Securities and Exchange Commission under Securities and

Exchange Act.
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The consolidated and separate financial statements have been prepared under the historical cost
convention except revaluation of land and derivative financial instruments which has been stated at fair
value as disclosed in the accounting policies below.

The preparation of financial statements in conformity with Thai generally accepted accounting
principles requires the use of certain critical accounting estimates. It also requires management to
exercise its judgement in the process of applying the Group’s accounting policies. The areas involving a
higher degree of judgement or complexity, or areas where assumptions and estimates are significant to
the consolidated and separate financial statements are disclosed in Note 3.17.

An English version of the consolidated and separate financial statements have been prepared from
the statutory financial statements that are in the Thai language. In the event of a conflict or a difference
in interpretation between the two languages, the Thai language statutory financial statements shall
prevail.

2.2 Financial reporting standards that became effective in the current year

During the year, the Company and its subsidiaries have adopted the revised (revised 2018) and new
financial reporting standards and interpretations, which are effective for fiscal years beginning on or
after January 1, 2019. These financial reporting standards were aimed at alignment with the
corresponding International Financial Reporting Standards with most of the changes and clarifications
directed towards disclosures in the notes to financial statements. The adoption of these financial
reporting standards does not have any significant impact on the Company and its subsidiaries’ financial
statements.

2.3  Financial reporting standards that will become effective in the future

The Federation of Accounting Professions issued a number of new and revised financial reporting
standards and interpretations, which are effective for fiscal years beginning on or after January 1, 2020.
These financial reporting standards were aimed at alignment with the corresponding International
Financial Reporting Standards with most of the changes directed towards clarifying accounting treatment
and providing accounting guidance for users of the standards. Except, the new standard involves changes

to key principles, as summarized below.
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Financial reporting standards related to financial instruments:

A set of TFRSs related to financial instruments, which consists of five accounting standards and
interpretations, as follows:
Financial Reporting Standard:
TFRS 7 Financial Instruments: Disclosures
TFRS 9 Financial Instruments
Accounting standard:
TAS 32 Financial Instruments: Presentation
Financial Reporting Standard Interpretations:
TFRIC 16 Hedges of a Net Investment in a Foreign Operation

TFRIC 19 Extinguishing Financial Liabilities with Equity Instruments

These TFRSs related to financial instruments make stipulations relating to the classification of
financial instruments and their measurement at fair value or amortized cost (taking into account the type
of instrument, the characteristics of the contractual cash flows and the Company’s business model),
calculation of impairment using the expected credit loss method, and hedge accounting. These include
stipulations regarding the presentation and disclosure of financial instruments. When the TFRSs related
to financial instruments are effective, some accounting standards, interpretations and guidance which are

currently effective will be cancelled.

TFRS 16 Leases

These TFRSs supersedes TAS 17 Leases together with related Interpretations. The standard sets out
the principles for the recognition, measurement, presentation and disclosure of leases, and requires a
lessee to recognize assets and liabilities for all leases with a term of more than 12 months, unless the
underlying asset is low value.

Accounting by lessors under TFRS 16 is substantially unchanged from TAS 17. Lessors will
continue to classify leases as either operating or finance leases using similar principles to those used
under TAS 17.

The management of the Company and its subsidiaries are currently evaluating the impact of these

standards to the financial statements in the year when they are adopted.
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3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE PREPARATION OF THESE
CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS ARE SET OUT BELOW
3.1 Revenue and expenses recognition
Sale of goods
Revenue from sale of goods is recognized at the point in time when control of the asset is transferred
to the customer, generally on delivery of the goods. Revenue is measured at the amount of the
consideration received or receivable, excluding value added tax, of goods supplied after deducting returns
and discounts.
Other income and expenses
Interest income is recognised using the accrual method.
Other income and expenses is recognized using the accrual method.
3.2 Cash and cash equivalents
In the statements of cash flows, cash and cash equivalents includes cash in hand, deposits held at
call with banks and other short-term highly liquid investments with original maturities of three months
or less.
3.3 Trade accounts receivable
Trade accounts receivable are carried at the original invoice amount and subsequently measured at
the remaining amount less any allowance for doubtful receivables based on a review of all outstanding
amounts at the year-end. The amount of the allowance is the difference between the carrying amount of
the receivable and the amount expected to be collectible. Bad debts are written-off during the year in which
they are identified and recognised in profit or loss within selling and marketing costs.
3.4 Inventories
Inventories are stated at the lower of cost and net realisable value. Cost is determined by the weighted
average method. The cost of purchase comprises both the purchase price and costs directly attributable to
the acquisition of the inventory, such as import duties and transportation charges, less all attributable
discounts, allowances or rebates. The cost of finished goods and work in progress comprises design costs,
raw materials, direct labour, other direct costs and related production overheads (based on normal
operating capacity). It excludes borrowing costs. Net realisable value is the estimate of the selling price
in the ordinary course of business, less applicable variable selling expenses. Allowance is made, where
necessary, for obsolete, slow-moving and defective inventories.

3.5. Group Accounting - Investments in subsidiaries

Subsidiaries

Subsidiaries are all entities (including structured entities) over which the Group has control.
The Group controls an entity when the Group is exposed to, or has rights to, variable returns from its
involvement with the entity and has the ability to affect those returns though its power over
the entity. Subsidiaries are fully consolidated from the date on which control is transferred to
the Group. They are deconsolidated from the date that control ceases.

Intercompany transactions, balances and unrealised gains on transactions between Group companies

are eliminated. Unrealised losses are also eliminated, unless the transaction provide evidence of an
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impairment of the transferred asset. Accounting policies of subsidiaries have been changed where
necessary to ensure consistency with the policies adopted by the Group.

In the separated financial statements, investments in subsidiaries are accounted for at cost less
impairment. Cost is adjusted to reflect changes in consideration arising from contingent consideration
amendments. Cost also includes direct attributable costs of investment.

Transactions with non-controlling interests

The Group treats transactions with non-controlling interests as transactions with equity owners of the
Group. For purchases from non-controlling interests, the difference between any consideration paid and
the relevant share acquired of the carrying value of net assets of the subsidiary is recorded in equity. Gains
or losses on disposals to non-controlling interests are also recorded in equity.

Disposal of subsidiaries

When the Group ceases to have control, any retained interest in the entity is re-measured to its fair
value, with the change in carrying amount recognised in profit or loss. The fair value is the initial carrying
amount for the purposes of subsequently accounting for the retained interest as an associate, joint venture
or financial asset. In addition, any amounts previously recognised in other comprehensive disposed income
in respect. Of that entity are accounted for as if the Group had directly disposed of the related assets or
liabilities.

3.6 Foreign currency translation

Functional and presentation currency

Items included in the financial statements of each of the Group’s entities are measured using the
currency of the primary economic environment in which the entity operates (‘the functional currency’).
The financial statements are presented in Thai Baht, which is the Company’s functional and the Group’s
presentation currency.

Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates
prevailing at the dates of the transactions or valuation where items are remeasured. Foreign exchange gains
and losses resulting from the settlement of such transactions and from the translation at year-end exchange
rates of monetary assets and liabilities denominated in foreign currencies are recognised in the profit or
loss.

When a gain or loss on a non-monetary item is recognised in other comprehensive income, any
exchange component of that gain or loss is recognised in other comprehensive income. Conversely, when
a gain or loss on a non-monetary item is recognised in profit and loss, any exchange component of that
gain or loss is recognised in profit and loss.

Group companies

The results and financial position of all the Group entities (none of which has the currency of a hyper-
inflationary economy) that have a functional currency different from the presentation currency are

translated into the presentation currency as follows:
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* Assets and liabilities for each statement of financial position presented are translated at the
closing rate at the date of that statement of financial position;

* Income and expenses for each statement of comprehensive income are translated at average
exchange rates; and

* All resulting exchange differences are recognised in other comprehensive income.

Goodwill and fair value adjustments arising on the acquisition of a foreign operation are treated as
assets and liabilities of the foreign operation and translated at the closing rate.

3.7 Property, plant and equipment

Land is shown at fair value, based on valuations by external independent valuer which are conducted
every 3 years. All other plants and equipment are stated at historical cost less accumulated depreciation.
Historical cost includes expenditure that is directly attributable to the acquisition of the items.

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as
appropriate, only when it is probable that future economic benefits associated with the item will flow to
the Group and the cost of the item can be measured reliably. The carrying amount of the replaced part is
derecognised. All other repairs and maintenance are charged to profit or loss during the financial period
in which they are incurred.

Increases in the carrying amount arising on revaluation of land are credited to other comprehensive income
and shown as gains on land revaluation in equity. Decreases that offset previous increases of the same asset are
charged in other comprehensive income and debited against gains on land revaluation directly in equity; all
other decreases are charged to profit or loss.

Depreciation on other assets is calculated using the straight line method to allocate their cost to their

residual values over their estimated useful lives, as follows:

Buildings and building improvements 5 - 35 years
Machinery, equipment and tools 5-25 years
Furniture, fixtures and office equipment 3 - 25 years
Motor vehicles 5 years

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of
each reporting period.

The asset’s carrying amount is written-down immediately to its recoverable amount if the asset’s
carrying amount is greater than its estimated recoverable amount (Note 3.10).

Gains or losses on disposals are determined by comparing the proceeds with the carrying amount and
are recognised within ‘Other (losses)/gains - net” in profit or loss.

When revalued assets are sold, the amounts included in gain on asset revaluation are transferred to
retained earnings.

3.8 Intangible assets

Computer software

Costs associated with maintaining computer software programmes are recognised as an expense as

incurred. Development costs that are directly attributable to the design and testing of identifiable and
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unique software products controlled by the Group are recognised as intangible assets when the following

criteria are met:

° it is technically feasible to complete the software product so that it will be available for use or sell;

° management intends to complete the software product and use or sell it;

° there is an ability to use or sell the software product;

° it can be demonstrated how the software product will generate probable future economic benefits;

° adequate technical, financial and other resources to complete the development and to use or sell the

software product are available; and

° the expenditure attributable to the software product during its development can be reliably measured.

Directly attributable costs that are capitalised as part of the software product include the software
development employee costs and an appropriate portion of relevant overheads.

Other development expenditures that do not meet these criteria are recognised as an expense as
incurred. Development costs previously recognised as an expense are not recognised as an asset in a
subsequent period.

Computer software development costs recognised as assets are amortised using the straight line
method over their estimated useful lives, 5 - 15 years.

3.9 Related parties

Enterprises and individuals that directly, or indirectly through one or more intermediaries, control, or
are controlled by, or are under common control with, the Company, including holding companies,
subsidiaries and fellow subsidiaries are related parties of the Company. Associates and individuals owning,
directly or indirectly, an interest in the voting power of the Company that gives them significant influence
over the enterprise, key management personnel, including directors and officers of the Company and close
members of the family of these individuals and companies associated with these individuals also constitute
related parties.

In considering each possible related party relationship, attention is directed to the substance of the
relationship, and not merely the legal form.

3.10 Impairment of assets

Assets that have an indefinite useful life, for example goodwill, are not subject to amortisation and
are tested annually for impairment. Assets that are subject to amortisation are reviewed for impairment
whenever events or changes in circumstances indicate that the carrying amount may not be recoverable.
An impairment loss is recognised for the amount by which the carrying amount of the assets exceeds its
recoverable amount. The recoverable amount is the higher of an asset’s fair value less costs to sell and
value in use. For the purposes of assessing impairment, assets are grouped at the lowest level for which
there are separately identifiable cash flows. Non-financial assets other than goodwill that suffered an

impairment are reviewed for possible reversal of the impairment at each reporting date.
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3.11 Leases - where a Group company is the lessee

Leases in which a significant portion of the risks and rewards of ownership are retained by the lessor are
classified as operating leases. Payments made under operating leases (net of any incentives received from the
lessor) are charged to profit or loss on a straight-line basis over the period of the lease.

Leases of property, plant or equipment where the Group has substantially all the risks and rewards of
ownership are classified as finance leases. Finance leases are capitalised at the inception of the lease at the
lower of the fair value of the leased property and the net present value of the minimum lease payments.

Each lease payment is allocated between the liability and finance charges so as to achieve a constant
rate on the finance balance outstanding. The corresponding rental obligations, net of finance charges, are
included in other long-term payables. The interest element of the finance cost is charged to profit or loss over
the lease period so as to achieve a constant periodic rate of interest on the remaining balance of the liability
for each period. The property, plant or equipment acquired under finance leases is depreciated over the
shorter period of the useful life of the asset and the lease term.

3.12 Loans

Loans are recognised initially at the fair value, net of transaction costs incurred. Loans are
subsequently stated at amortised cost; any difference between proceeds (net of transaction costs) and the
redemption value is recognised in profit or loss over the period of the loans using the effective yield
method.

Loans are classified as current liabilities unless the Group has an unconditional right to defer
settlement of the liability for at least 12 months after the end of reporting date.

Borrowing costs

General and specific borrowing costs directly attributable to the acquisition, construction or
production of qualifying assets, which are assets that necessarily take a substantial period of time to get
ready for their intended use or sale, are added to the cost of those assets, until such time as the assets are
substantially ready for their intended use or sale.

Investment income earned on the temporary investment of specific borrowings pending their
expenditure on qualifying assets is deducted from the borrowing costs eligible for capitalisation.

All other borrowing costs are recognised in profit or loss in the period in which they are incurred.

3.13 Current and deferred income taxes

The tax expense for the period comprises current and deferred tax. Tax is recognised in profit or loss,
except to the extent that it relates to items recognised in other comprehensive income or directly in equity.
In this case the tax is also recognised in other comprehensive income or directly in equity, respectively.

The current income tax charge is calculated on the basis of the tax laws enacted or substantively

enacted at the end of reporting period in the countries where the Company and its subsidiaries operate and
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generate taxable income. Management periodically evaluates positions taken in tax returns with respect to
situations in which applicable tax regulation is subject to interpretation. It establishes provisions where
appropriate on the basis of amounts expected to be paid to the tax authorities.

Deferred income tax is recognised, using the liability method, on temporary differences arising from
differences between the tax base of assets and liabilities and their carrying amounts in the financial
statements.

However, the deferred income tax is not accounted for if it arises from initial recognition of an asset
or liability in a transaction other than a business combination that at the time of the transaction affects
neither accounting nor taxable profit or loss. Deferred income tax is determined using tax rates (and laws)
that have been enacted or substantially enacted by the end of the reporting period and are expected to be
applied when the related deferred income tax asset is realised or the deferred income tax liability is settled.

Deferred income tax assets are recognised only to the extent that it is probable that future taxable
profit will be available against which the temporary differences can be utilised.

Deferred income tax assets and liabilities are offset when there is a legally enforceable right to offset
current tax assets against current tax liabilities and when the deferred income tax assets and liabilities
relate to income taxes levied by the same taxation authority on either the same taxable entity or different
taxable entities where there is an intention to settle the balances on a net basis.

3.14 Employee benefits
Retirement benefits

The Company operates various retirement benefits schemes. The Group has both defined benefit and
defined contribution plans.

A defined contribution plan is a retirement plan under which the Group pays fixed contributions into
a separate entity. The Group has no legal or constructive obligations to pay further contributions if the
fund does not hold sufficient assets to pay all employees the benefits relating to employee service in the
current and prior periods. The Group pays contributions to a separate fund which is managed by an external
fund manager in accordance with the provident fund Act. B.E. 2530. The Group has no further payment
obligations once the contributions have been paid. The contributions are recognised as employee benefit
expense when they are due. Prepaid contributions are recognised as an asset to the extent that a cash refund
or a reduction in the future payments is available.

A defined benefit plan is a retirement plan that is not a defined contribution plan. Typically defined
benefit plans define an amount of retirement benefit that an employee will receive on retirement, usually
depends on one or more factors such as age, years of service and compensation.

The liability recognised in the statement of financial position in respect of defined benefit retirement

plans is the present value of the defined benefit obligation at the end of the reporting period less the fair
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value of plan assets. The defined benefit obligation is calculated annually by independent actuaries using
the projected unit credit method. The present value of the defined benefit obligation is determined by
discounting the estimated future cash outflows using market yield of government bonds that are
denominated in the currency in which the benefits will be paid, and that have terms to maturity
approximating to the terms of the related retirement liability.

Remeasurement gains and losses arising from experience adjustments and changes in actuarial
assumptions are charged or credited to equity in other comprehensive income in the period in which they
arise.

Past-service costs are recognised immediately in profit or loss.

Other long-term employee benefits
The Company provides long-service award to employee who works for 30 years. The defined benefit
obligation is calculated by independent actuaries using the projected unit credit method. The present value
of the defined benefit obligation is determined by discounting the estimated future cash outflows using
market yield of government bonds that are denominated in the currency in which the benefits will be paid,
and that have terms to maturity approximating to the terms of the related pension liability. The benefit is

charged to expense in the statement of comprehensive income in the period to which it relates.
Remeasurement gains and losses arising from experience adjustments and changes in actuarial
assumptions are charged or credited to equity in other comprehensive income in the period in which they
arise.
3.15 Provisions
Provisions, excluding the provisions for employee benefits, are recognised when the Group has a
present legal or constructive obligation as a result of past events, it is probable that an outflow of resources
will be required to settle the obligation, and a reliable estimate of the amount can be made.
3.16 Critical accounting estimates and judgements
Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the circumstances.
Critical accounting estimates and assumptions
The Group makes estimates and assumptions concerning the future. The resulting accounting
estimates will, by definition, seldom equal to the related actual results. The estimates and assumptions that
have a significant risk of causing a material adjustment to the carrying amounts of assets and liabilities
within the next financial year are outlined below.

Allowance for doubtful accounts

In determining an allowance for doubtful accounts, the management needs to make judgement and
estimates based upon, among other things, past collection history, aging profile of outstanding debts and

the prevailing economic condition.
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Allowance for declining in value of inventory

The determination of allowance for declining in the value of inventory requires management to make
judgements and estimates of the loss expected to occur. The allowance for decline in net realizable value
is estimated based on the selling price expected in the ordinary course of business less selling expense.
The provision for obsolete slow-moving and deteriorated inventory is estimated based on the approximate
useful life of each type of inventory. The allowance for diminution in value of inventory as determined is
compared with the original balance in the books of account and the increase or decrease in the allowance

for diminution in value of inventory will be recognized as cost of sales and service in profit or loss.

Property, plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make estimates
of the useful lives and residual values of the plant and equipment and to review the estimated useful lives
and residual values when there are any changes.

In addition, the management is required to review property, plant and equipment for impairment on
a periodical basis and record the impairment loss when it is determined that the recoverable amount is
lower than the carrying amount. This requires judgement regarding forecast of future revenues and

expenses relating to the assets subject to the review.

Deferred tax assets

Deferred tax assets are recognized for deductible temporary differences and unused tax losses to
the extent that it is probable that taxable profit will be available against which the temporary differences
and losses can be utilized. Significant management judgement is required to determine the amount of
deferred tax assets that can be recognized, based upon the likely timing and level of estimated future

taxable profits.

Employee benefits

The present value of the employee benefits depends on a number of factors that are  determined
on an actuarial basis using a number of assumptions including the discount rate. Any changes in these
assumptions will have an impact on the carrying amount of employee benefits.

The Group determines the appropriate discount rate at the end of each year. This is the interest
rate that should be used to determine the present value of estimated future cash outflows expected to be
required to settle the employee benefits. In determining the appropriate discount rate, the Group considers
the market yield of government bonds that are denominated in the currency in which the benefits will be

paid, and that have terms to maturity approximating the terms of the related employee benefits liability.
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4. RELATED PARTY TRANSACTIONS
During the year, the Group has relationship, pricing policy and significant business transactions with
related parties which are summarised as follow:
Ocean Holding Co., Ltd. is the major shareholder of the Company as at December 31, 2019 and 2018, holding
32.82%. The remaining 67.18% is held by individual.

Related parties:
Party Business Relationship
Ocean Glass Trading (Shanghai) Co., Ltd. Import and merchandising Subsidiary
household glassware in China
Ocean Glass Trading India Marketing activities in India Subsidiary

Private Limited

Crystal Clear Innovation Co., Ltd. Research, development, Subsidiary

and merchandising tableware

products

Ocean Life Insurance Co., Ltd. Life insurance The Company’s shareholder
and co-shareholders and
co-director

Ocean Property Co., Ltd. Real estate Co-shareholders

Siam Mail Order House Co., Ltd. Sales of office equipment and supplies Co-shareholders

Ocean Group (Thailand) Co., Ltd. Legal services Co-shareholders and co-
director

Key management personnel Persons with the authority

and of direct or indirect
responsibility for planning,
directing and controlling
the activities of the entity,
including, any Group director
(executive or otherwise)
Transactions with related parties are conducted at market prices or, where no market price exists, at

contractually agreed prices.
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Pricing policies by transactions:

Transaction Pricing policy
Sales Mutually agreed price
Purchase of office equipment and supplies Market price
Website development fee Negotiated agreement
Commissions Negotiated agreement
Rental expenses and service fees Negotiated agreement
Loans Negotiated agreement

The following material transactions were carried out with related parties during the years ended
December 31, 2019 and 2018.
4.1 Sales of goods
(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Sales of goods:
Subsidiaries - - 98,807 225,196
Related companies 203 477 203 477
203 477 99,010 225,673

4.2 Purchase of goods and service expenses

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Purchase of office equipment and supplies:
Related companies 100 32 100 32
Website development fee:
Subsidiaries - - 1,400 -
Rental expenses and service fee:
Related companies 15,936 15,545 15,936 15,545
Legal service fee:
Related companies 61 6 61 6
Commission:
Subsidiaries - - 12,015 8,877
Interest Income:
Subsidiaries - - 207 87

Trading transactions with related parties are carried out under commercial terms and conditions.
They are treated in the same manner as unrelated parties and are presented at mutually agreed price

Services pricing among related parties is based on contracts.
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4.3 Outstanding balances with related parties as at December 31, 2019 and 2018
(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Trade receivables
Subsidiaries - - 874 17,894
Related companies 29 135 29 135
29 135 903 18,029
Other receivables
Subsidiaries - - 3 9
- - 3 9
Other payables
Subsidiaries - - 2,263 805
Related companies 685 1,591 685 1,591
685 1,591 2,948 2,396

4.4 Key management compensation
(Unit : Thousand Baht)

Consolidated / The Company Only

2019 2018
Short-term benefits 33,076 32,832
Post-employment benefits 2,161 1,713
Other long-term benefits 2 34
Total 35,239 34,579

4.5 Loan to subsidiaries
(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Loan to subsidiaries, at the beginning of the year - - 6,500 2,000
Increase Loan - - 3,500 6,500
Repayments - - - (2,000)
Loan to subsidiaries, at the end of the year - - 10,000 6,500

On November 29, 2016, Crystal Clear Innovation Co., Ltd. entered into an agreement with the
Company for a borrowing facility dominated in Baht of 2 million, interest rate is at 4.50% per annum.
The Company has received full repayment of principle and interest on April 26, 2018.

On April 25, 2018, Crystal Clear Innovation Co., Ltd. entered into an agreement with the Company
for short-term borrowing facility dominated in Baht of 10 million, interest rate is at market rate plus

0.10% per annum. The repayment is as stated in each promissory note.
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5. Cash and cash equivalents

(Unit : Thousand Baht)

Consolidated The Company Only

2019 2018 2019 2018
Cash on hand 180 457 98 317
Deposits at banks - current 4,557 6,450 1,523 4,827
Deposits at banks - savings 46,556 83,339 12,070 26,905
Total 51,293 90,246 13,691 32,049

Savings accounting carries interest rate at the floating rates which are set by the bank.

6. TRADE AND OTHER RECEIVABLES
(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Trade receivables :
- other parties 212,283 197,046 212,278 192,279
- related parties (Note 4.3) 29 135 903 18,029
Less Allowance for doubtful accounts (716) - (716) -
211,596 197,181 212,465 210,308
Advance payment 44,997 12,915 44,938 12,850
Prepayment 11,156 15,025 11,054 14,743
Other receivables :
- other parties 5,153 2,307 5,142 2,255
- related parties (Note 4.3) - - 3 9
Less Allowance for doubtful accounts (107) - (107) -
61,199 30,247 61,030 29,857
272,795 227,428 273,495 240,165

Trade receivables as at December 31, 2019 and 2018 were analysed as follows:

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018

Up to 3 months (Not yet due) 211,592 196,363 212,461 209,490
Over 3 - 6 months 4 155 4 155
Over 6 - 12 months - 244 - 244
Over 12 months 716 419 716 419

Total 212,312 197,181 213,181 210,308
Less Allowance for doubtful accounts (716) - (716) -

Trade receivables - net 211,596 197,181 212,465 210,308
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Outstanding receivables from related parties as at December 31, 2019 and 2018 were analysed

as follows:
(Unit : Thousand Baht)
Consolidated The Company Only
2019 2018 2019 2018

Up to 3 months (Not yet due) 29 135 903 18,029
Over 3 - 6 months - - - -
Over 6 - 12 months - - - -
Over 12 months - - - -

Total 29 135 903 18,029

7. INVENTORIES
(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Finished goods 559,720 560,823 559,546 557,613
Merchandise 42,335 31,761 42,293 31,694
Work in progress 11,418 10,069 11,418 10,069
Raw materials 86,175 95,083 86,175 95,083
Spare parts 139,782 142,466 139,782 142,466
Supplies and packing materials 184,932 185,276 184,932 185,276
Goods in transit 3,814 190 3,814 190
1,028,176 1,025,668 1,027,960 1,022,391

Less Allowance for the decline

in value of inventory, slow -

moving and obsolete inventories (24,428) (28,165) (24,428) (28,165)
Inventories-net 1,003,748 997,503 1,003,532 994,226

Allowance for the decline in value of inventory, slow-moving and obsolete inventories are changed during the
year as follows :

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Beginning balance of year 28,165 4,040 28,165 4,040
Increase 8,547 30,878 8,547 30,878
Decrease (12,284) (6,753) (12,284) (6,753)

Ending balance of year 24,428 28,165 24,428 28,165
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8. INVESTMENTS IN SUBSIDIARIES
The subsidiaries are:

% Ownership

Country of 2019 2018
incorporation
Ocean Glass Trading (Shanghai) Company Limited China 100.00% 100.00%
Ocean Glass Trading India Private Limited India 99.99% 99.99%
Crystal Clear Innovation Co., Ltd. Thailand 99.99% 99.99%

Movements of investments in subsidiaries:

(Unit : Thousand Baht)

The Company Only
2019 2018
Beginning balance 6,000 6,000
Addition of investment during the year - -
Ending balance 6,000 6,000

9. PROPERTY, PLANT AND EQUIPMENT

(Unit : Thousand Baht)

Consolidated
Balance per book Additions Deductions Transferred in Translation Balance per book
as at January (Transferred out) difference as at December
1,2019 31,2019
At appraised value
Land
- Cost 21,920 - - - - 21,920
- Surplus on land revaluation 657,510 - - - - 657,510
Total land - at appraised value 679,430 - - - - 679,430
At cost
Buildings and improvements 626,867 - (4,364) 4,464 - 626,967
Machinery and equipment 3,385,508 6,861 (79,723) 223,891 (6) 3,536,531
Furniture, fixtures and office equipment 107,041 4,581 (3,988) 2,781 (94) 110,321
Vehicles 8,033 1,869 (2,064) - - 7,838
Machinery under installation and construction
in progress 137,733 119,055 - (231,136) - 25,652
Total buildings and equipment - at cost 4,265,182 132,366 (90,139) - (100) 4,307,309
Total 4,944,612 4,986,739
Less Accumulated depreciation
Buildings and improvements (414,931) (15,690) 4,229 - - (426,392)
Machinery and equipment (2,530,178) (134,126) 67,292 - 5 (2,597,007)
Furniture, fixtures and office equipment (97,019) (6,217) 3,960 - 72 (99,204)
Vehicles (6,140) (712) 2,064 - - (4,788)
Total (3,048,268) (156,745) 77,545 - 77 (3,127,391)

Property, plant and equipment - net 1,896,344 1,859,348
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(Unit : Thousand Baht)

Consolidated

Balance per book Additions Deductions Transferred in Translation Balance per book
as at January (Transferred out) difference as at December
1,2018 31,2018
At appraised value
Land
- Cost 21,920 - - - - 21,920
- Surplus on land revaluation 657,510 - - - - 657,510
Total land - at appraised value 679,430 - - - - 679,430
At cost
Buildings and improvements 513,880 - (1,429) 114,416 - 626,867
Machinery and equipment 3,531,651 10,920 (198,692) 41,630 (1) 3,385,508
Furniture, fixtures and office equipment 109,495 2,514 (5,774) 882 (76) 107,041
Vehicles 11,453 - (3,420) - - 8,033
Machinery under installation and construction
in progress 41,393 253,268 - (156,928) - 137,733
Total buildings and equipment - at cost 4,207,872 266,702 (209,315) - (77) 4,265,182
Total 4,887,302 4,944,612
Less Accumulated depreciation
Buildings and improvements (403,418) (12,943) 1,430 - - (414,931)
Machinery and equipment (2,587,550) (131,236) 188,607 - 1 (2,530,178)
Furniture, fixtures and office equipment (96,667) (6,147) 5,750 - 45 (97,019)
Vehicles (8,804) (755) 3,419 - - (6,140)
Total (3,096,439) (151,081) 199,206 - 46 (3,048,268)
Property, plant and equipment - net 1,790,863 1,896,344

(Unit : Thousand Baht)

The Company Only

Balance per book Additions Deductions Transferred in Balance per book
as at January (Transferred out) as at December
1,2019 31,2019

At appraised value
Land

- Cost 21,920 - - - 21,920

- Surplus on land revaluation 657,510 - - - 657,510
Total land - at appraised value 679,430 - - - 679,430
At cost
Buildings and improvements 626,867 - (4,364) 4,464 626,967
Machinery and equipment 3,385,508 6,860 (79,723) 223,881 3,536,526
Furniture, fixtures and office equipment 105,853 4,581 (3,860) 2,791 109,365
Vehicles 8,033 1,869 (2,064) - 7,838
Machinery under installation and construction in progress 137,733 119,055 - (231,136) 25,652
Total buildings and equipment - at cost 4,263,994 132,365 (90,011) - 4,306,348

Total 4,943,424 4,985,778
Less Accumulated depreciation
Buildings and improvements (414,931) (15,690) 4,229 - (426,392)
Machinery and equipment (2,530,179) (134,120) 67,292 - (2,597,007)
Furniture, fixtures and office equipment (96,189) (6,020) 3,834 - (98,375)
Vehicles (6,140) (713) 2,064 - (4,789)
Total (3,047,439) (156,543) 77,419 - (3,126,563)

Property, plant and equipment - net 1,895,985 1,859,215
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(Unit : Thousand Baht)

The Company Only

Balance per book Additions Deductions Transferred in Balance per book
as at January (Transferred out) as at December
1,2018 31,2018
At appraised value
Land
- Cost 21,920 - - - 21,920
- Surplus on land revaluation 657,510 - - - 657,510
Total land - at appraised value 679,430 - - - 679,430
At cost
Buildings and improvements 513,880 - (1,429) 114,416 626,867
Machinery and equipment 3,531,650 10,920 (198,692) 41,630 3,385,508
Furniture, fixtures and office equipment 108,237 2,500 (5,766) 882 105,853
Vehicles 11,453 - (3,420) - 8,033
Machinery under installation and construction in progress 41,393 253,268 - (156,928) 137,733
Total buildings and equipment - at cost 4,206,613 266,688 (209,307) - 4,263,994
Total 4,886,043 4,943,424
Less Accumulated depreciation
Buildings and improvements (403,418) (12,943) 1,430 - (414,931)
Machinery and equipment (2,587,550) (131,235) 188,606 - (2,530,179)
Furniture, fixtures and office equipment (96,037) (5,895) 5,743 - (96,189)
Vehicles (8,804) (755) 3,419 - (6,140)
Total (3,095,809) (150,828) 199,198 - (3,047,439)
Property, plant and equipment - net 1,790,234 1,895,985

The gross carrying amount of fully depreciated plant and equipment that were still in use as at December
31,2019 amounted to Baht 1,929.25 million (2018 : Baht 1,960.97 million)

On March 2, 2017, the Company has appraised the land determined by independent appraiser (Brent Joe
Cosens Consulting Co., Ltd.). The Company recorded the land at fair value as of December 31, 2019, in the
amount of Baht 679 million comprising the historical cost of Baht 22 million and the gain on land revaluation
of Baht 657 million. This valuation technique is market comparative method which sales prices of comparable
land are in close proximity and adjusted for difference in key attributes such as property size which fair value
hierarchy in level 2 as described in Note 24.7.

The Company had mortgaged land with buildings net book value as at December 31, 2018 amounting to
Baht 872 million as collateral for its long-term loan from a financial institution and the Company repaid the
final repayment of its long-term loan and since August 1, 2019, the Company has redeemed its land with
buildings which have been pledged as collateral as described in Note 14.

In 2018, the Company recorded interest as part of the cost assets of Baht 0.50 million. Borrowing costs are
the amount of the loan for general purposes by calculating from the capitalization rate which is the weighted

average of the total loans that were borrowed for general purposes at the rate of 1.96% per annum.
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10. INTANGIBLE ASSETS

(Unit : Thousand Baht)

Consolidated
Balance per book Additions Deductions Transferred in Translation Balance per book
as at January (Transferred out) difference as at December
1,2019 31,2019
At cost
Computer software 74,027 2,404 (13,326) 995 (74) 64,026
Computer software installation 681 944 - (995) - 630
Total 74,708 3,348 (13,326) - (74) 64,656
Less Accumulated amortization (55,440) (4,407) 13,308 - 51 (46,488)
Computer software - net 19,268 18,168
(Unit : Thousand Baht)
Consolidated
Balance per book Additions Deductions Transferred in Translation Balance per book
as at January (Transferred out) difference as at December
1,2018 31,2018
At cost
Computer software 68,813 2,266 - 3,000 (52) 74,027
Computer software installation 1,205 2,476 - (3,000) - 681
Total 70,018 4,742 - - (52) 74,708

Less Accumulated amortization (51,586) (3,877) - - 23 (55,440)
Computer software - net 18,432 19,268

Balance per book Additions Deductions Transferred in Balance per book
as at January (Transferred out) as at December
1,2019 31,2019
At cost

Computer software 73,178 2,404 (13,326) 503 62,759

Computer software installation 343 2,190 - (503) 2,030

Total 73,521 4,594 (13,326) - 64,789
Less Accumulated amortization (54,951) (4,068) 13,308 - (45,711)

Computer software - net 18,570 19,078

(Unit : Thousand Baht)

The Company Only
Balance per book Additions Deductions Transferred in Balance per book
as at January (Transferred out) as at December
1,2018 31,2018
At cost

Computer software 67,912 2,266 - 3,000 73,178

Computer software installation 1,205 2,138 - (3,000) 343

Total 69,117 4,404 - - 73,521
Less Accumulated amortization (51,313) (3,638) - - (54,951)

Computer software - net 17,804 18,570

(Unit : Thousand Baht)

The Company Only
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11. SHORT-TERM LOANS FROM FINANCIAL INSTITUTIONS

(Unit : Thousand Baht)

Consolidated/ The Company Only

2019 2018
Promissory note 655,000 585,000
Total 655,000 585,000

As at December 31, 2019 and 2018, short-term loans from local financial institution denominated in Thai
Baht, due within 6 months and bear interest rate of 1.69% to 1.71% per annum. (2018 : interest rate of 1.90%
to 2.20% per annum)

The fair values approximate the carrying amounts because of their short-term maturities which fair value
hierarchy in level 2 as described in Note 24.7.

12. TRADE AND OTHER PAYABLES
(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Trade payables — other parties 137,044 153,584 137,044 153,584
Other payables — other parties 40,193 68,686 34,165 45,556
- related parties
685 2,948

(Note 4.3) 1,591 2,396
Advances from customers 7,825 19,297 6,880 17,250
Accrued energy expenses 8,347 8,086 8,347 8,086
Accrued commission and rebate 13,249 9,215 13,249 9,215
Accrued salary and bonus expenses 33,202 29,755 32,241 29,001
Other accrued expenses 28,878 30,459 26,995 27,811
Total 269,423 320,673 261,869 292,899

13. LONG-TERM LOANS FROM FINANCIAL INSTITUTIONS
(Unit : Thousand Baht)

Consolidated/ The Company Only

2019 2018
Loans — from financial institutions, at the beginning of the year 185,373 426,213
Increase Loans 100,000 -
Repayments (183,081) (240,840)
Long term loans from financial institutions, at the end of year 102,292 185,373
Less Current portion of long-term loans from financial
institutions 35,892 182,340

Long term loans from financial institutions

with due date more than one year 66,400 3,033
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Maturity of long-term loans:

(Unit : Thousand Baht)

Consolidated/ The Company Only

2019 2018
Due within 1 year 35,892 182,340
Due more than 1 year but not over 5 years 66,400 3,033
102,292 185,373

Long-term loans from financial institutions
As at December 31, 2019, long-term loans from financial institutions consist of:

1) Loans facilities of Baht 300 million

On September 26, 2019, the Company entered into an agreement with a local bank for a long-term
loan facility denominated in Thai Baht of Baht 300 million, which is repayable in five years from the
first loan drawdown date which has to be settled by December 25, 2024. This loan has a grace period
for principal repayment for the periods seven months from the first loan drawdown date and the
Company is required to repay the principal in monthly installments. Interest is payable on a monthly
basis and is calculated at the MLR rate minus a fixed percentage from the first year to fifth year. The
Company must maintain a minimum debt-to-equity ratio as a condition of the long-term loan
agreements.

As at December 31, 2019, the total outstanding loan is Baht 100 million.

2) Loans facilities of Baht 535 million

On November 26, 2012, the Company entered into an agreement with the same local bank as 1)
for a long-term loan facility denominated in Thai Baht of Baht 535 million, which is repayable in five
years, by December 6, 2017. The loan has a grace period for principal repayment for the first year to
second years. The Company is required to repay the principal in monthly installment from the third year
to the fifth year, and the remaining principal in the last installment. Interest is payable on a monthly
basis and is calculated at a fixed rate in the first year and the second years and at the MLR rate minus a
fixed percentage from the third year to the fifth year.

On November 12, 2014, the Company amended the loan agreement to adjust the monthly principal
repayment amount and extend the repayment period to December 6, 2021.

In June 2017, the Company has entered into an amendment to the loan agreement by increasing
the monthly principle repayment amount and adjust the repayment period to complete within October
2020.

In August 2018, the Company has entered into an amendment to the loan agreement by increasing
the monthly principle repayment amount and adjust the repayment period to complete within September
2019.

The Company has fully paid of principle and interest on July 6, 2019 and has redeemed its land with
buildings which have been pledged as collateral since August 1, 2019. (2018: Baht 174 million)

3)  Loan facilities of Baht 250 million
On November 26, 2012, the Company entered into an agreement with the same local bank as 1)

for a long-term loan facility denominated in Thai Baht of Baht 250 million, which is repayable in five
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years from the first loan drawdown date which has to be settled by November 29, 2018. This loan has a
grace period for principal repayment in the first year. The Company is required to repay the principal in
monthly instalments from the second year to the fifth year. Interest is payable on a monthly basis and is
calculated at the MLR rate minus a fixed percentage.

On November 12, 2014, the Company amended the loan agreement to adjust the monthly principal
repayment amount and extend the repayable period to November 29, 2021.

In November 2016, the Company has entered into an amendment to the loan agreement by
increasing the monthly principle repayment amount and adjust the repayment period to complete within
December 2018.

In June 2017, the Company has entered into an amendment to the loan agreement by increasing
the monthly principle repayment amount and adjust the repayment period to complete within July 2018.

The Company has fully paid of principle and interest on July 29, 2018.

4) Loan facilities of Baht 23 million

On May 12, 2016, the Company entered into an agreement with another local bank for a long-term
loan facility denominated in Thai Baht of Baht 23 million. The loan has a purpose for investment and
operation in saving and renewable energy project. The Company is required to drawdown within
December 31, 2016. The Company has to repaid the principal quarterly in 16 installments. The first
installments is paid on the last business day of December 2016. Interest is payable on a monthly basis.
The principal and interest shall be settled within the 54" month from the loan receiving month or not
over 5 years from the agreement date, whichever period comes first. Interest is calculated at the MLR
rate minus a fixed percentage. The Company has drawdown this loan in accordance with the condition
amount of Baht 19 million.

The Company has fully paid of principle and interest on June 30, 2019 (2018: Baht 7 million).

5) Loan facilities of Baht 12 million

On May 12,2016, the Company entered into an agreement with the same local bank as 4) for a long-
term loan facility denominated in Thai Baht of Baht 12 million. The loan has a purpose for working
capital in saving energy project according to condition of Department of Alternative Energy
Development and Efficiency. The Company is required to drawdown within December 31, 2016 and
repay in 5 years, by September 30, 2020. The Company is required to repay the principal in quarterly
instalments. Interest is payable on a monthly basis and is calculated at a fixed rate until the maturity of
the agreement. Then, the Company drawdown this loan as conditions in the amount Baht 12 million.

As at December 31, 2019, the total outstanding loan is Baht 2 million. (2018: Baht 5 million).

The interest rate exposure on the long-term loan comprises the following:

(Unit : Thousand Baht)

Consolidated/ The Company Only

2019 2018
Long-term loans
at fixed rates 2,292 5,372
at floating rates 100,000 180,001

102,292 185,373
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The interest rates at the statement of financial position date were as follows:

% (per annum)

Consolidated/ The Company Only

2019 2018

Long-term loans 3.50 3.50to 4.25
The long-term loans from financial institutions with floating interest rates, the fair values approximate the
carrying amounts. Fair values of the long-term loans from financial institutions with fixed interest rates
approximate the carrying amounts because the current interest rates of the similar terms loans as the Group’s

approximate the interest rates per the agreement. Fair value hierarchy in level 2 as described in Note 24.7.

14. DEFERRED INCOME TAXES
Deferred tax assets and liabilities are offset when income taxes are related to the same fiscal authority.
Deferred income taxes are calculated on all temporary differences under the liability method using principal tax
20% for the Company and 20% - 30.9% for the subsidiary.
The analysis of deferred tax assets and deferred tax liabilities are as follows:

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Deferred tax assets 31,657 33,320 30,850 30,185
Deferred tax liabilities (225,062) (228,458) (225,062) (228,458)
Deferred tax liabilities-net (193,405) (195,138) (194,212) (198,273)

Deferred tax assets (liabilities) in the statement of comprehensive income for the year ended December 31,

2019 are attributed to the following items:

(Unit : Thousand Baht)

Consolidated

Balance per book Revenue (expenses) during the year Balance per book
as at January In profit or loss In other as at December
1,2019 comprehensive 31,2019
income
Deferred tax assets:
Allowance for the decline in value of inventory,
slow-moving and obsolete inventories 5,633 (702) - 4,931
Employee benefit obligations 19,610 5,468 841 25,919
Tax losses 4,942 (4,942) - -
Accrued tax rebate from export sales 3,135 (2,328) - 807
Total 33,320 (2,504) 841 31,657
Deferred tax liabilities:
Book depreciation under taxable depreciation (96.956) 3,396 - (93.560)
Gains on land revaluation (131,502) - - (131,502)
Total (228,458) 3,396 - (225,062)

Net (195,138) 892 841 (193,405)
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(Unit : Thousand Baht)

The Company Only

Balance per book Revenue (expenses) during the year Balance per book
as at January In profit or loss In other as at December
1,2019 comprehensive 31,2019
income
Deferred tax assets:
Allowance for the decline in value of inventory,
slow-moving and obsolete inventories 5,633 (702) - 4,931
Employee benefit obligations 19,610 5,468 841 25,919
Tax losses 4,942 (4,942) - _
Total 30,185 (176) 841 30,850
Deferred tax liabilities:
Book depreciation under taxable depreciation (96,956) 3,396 - (93,560)
Gains on land revaluation (131,502) - - (131,502)
Total (228,458) 3,396 - (225,062)
Net (198,273) 3,220 841 (194,212)

Deferred tax assets and temporary differences are recognised if the realisation of the tax benefit is probable.
15. EMPLOYEE BENEFIT OBLIGATIONS
The Group and its subsidiaries have obligations for employee benefits as follows :

(Unit : Thousand Baht)

Consolidated/The Company Only

2019 2018
Defined benefit obligations, at the beginning of the year 98,052 103,201
Include in profit or loss:
Current service cost 13,771 12,832
Past service cost 22,868 -
Interest on obligation 2,692 2,412
39,331 15,244
Include in other comprehensive income
Actuarial (gain) loss
- Demographic assumptions 1,199 -
- Financial assumptions 9,994 -
- Experience adjustment (6,988) -
4,205 -
Benefit paid (11,994) (20,393)
(11,994) (20,393)

Defined benefit obligations, at the end of the year 129,594 98,052
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The Labor Protection Act was enacted in the Government Gazette on April 5, 2019, with additional
compensation rates for employers terminating employment. For employees who have worked consecutively for 20
years or more, they are entitled to compensation not less than the final rate of 400 days. The Group therefore revised
in the project for post-employment benefits plan in 2019 to comply with the revised Labor Protection Act. From the
revised of such project, the Group recognizes an increase in employee benefits obligations in the amount of Baht
22.87 million.

Principal actuarial assumptions at the reporting date

Percentage

Consolidated/The Company Only

2019 2018
Discount rate 2.37 2.34
Salary increase rate 5.00 5.00
Employee turnover rate 0.00 - 16.00 0.00 - 16.00
(classification of age) (classification of age)
Mortality rate 100% of Thai 100% of Thai
mortality table 2017 mortality table 2017

Sensitivity analysis
The results of sensitivity analysis for significant assumptions that affect the present value of long-term
employee benefit obligations as at December 31, 2019 are summarized below:

(Unit : Thousand Baht)

Consolidated/The Company Only

1% increase 1% decrease
Discount rate (9,041) 10,269
Salary increase rate 8,914 (8,021)
Employee turnover rate (9,608) 5,758
Mortality rate 428 (426)

During the year 2019, the long-term interest rate was significantly reduced which affected the discount
rate under the assumption made by the actuary from 2.37% to 1.46%. The Group considered recording the
increase in employee benefit obligation of Baht 10.27 million and recognised the past service cost in other
comprehensive income by the same amount. For sensitivity information analysis above, it may change from

the previously presented data.
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Expected maturity analysis of retirement

(Unit : Thousand Baht)

Consolidated/The Company Only

2019 2018
Within 1 year 8,649 7,373
More than 1 year but not over 5 year 50,149 58,245
More than 5 year 513,264 425,715
Total 572,062 491,333

16. LEGAL RESERVE
Under the Public Limited Company Act, B.E. 2535, the Company is required to set aside as a legal
reserve at least 5% of its net profit after accumulated deficit brought forward (if any) until the reserve is not

less than 10% of the registered capital. The legal reserve is non-distributable.

17. INCOME TAX EXPENSES

17.1 Major components of income tax expenses

For the years ended December 31, 2019 and 2018 consisted of :-

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Income tax expense shown in profit or loss :
Current tax expense:
Income tax expense for the year 4,121 5,660 3,883 -
Deferred tax expense :
Changes in temporary differences relating
to the original recognition and reversal (892) 10,770 (3,220) 11,257
Total 3,229 16,430 663 11,257
Income tax expense in relation to components of
other comprehensive income :
Deferred tax expense :
Loss on estimate as per mathematic calculation 841 - 841 -

Total 841 - 841 -
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17.2 A numerical reconciliation between the income tax expense, the average effective tax rate and the

applicable tax rate
For the years ended December 31, 2019 and 2018.

Consolidated

2019 2018

Tax amount Tax rate Tax amount Tax rate

(Thousand Baht) (%) (Thousand Baht) (%)

Accounting profit before tax expense for the year 21,363 40,887
Tax expense at the applicable tax rate 3,863 20-30.9 8,502 20-30.9
Reconciliation items:
Tax effect of expenses that are not deductible in
determining tax profit:
- Expenses not allowed as expenses in
determining taxable profit 1,908 8.93 4,073 9.96
- Reversal of expire tax loss carry forward - - 6,815 16.67
Tax effect of income or profit that are not required in

determining taxable profit:

- Expenses deducted as expenses added in taxable (2,542) (11.90) (2,960) (7.24)
Total reconciliation items (634) (2.97) 7,928 19.39
Tax expense at the average effective tax rate 3,229 15.11 16,430 40.18

The Company only

2019 2018
Tax amount Tax rate Tax amount Tax rate
(Thousand Baht) (%) (Thousand Baht) (%)
Accounting profit before tax expense for the year 12,217 22,336
Tax expense at the applicable tax rate 2,443 20.00 4,467 20.00
Reconciliation items:
Tax effect of expenses that are not deductible in
determining tax profit:
- Expenses not allowed as expenses in
determining taxable profit 762 6.24 2,935 13.14
- Reversal of expire tax loss carry forward - - 6,815 30.51
Tax effect of income or profit that are not required in
determining taxable profit:
- Expenses deducted as expenses added in taxable )2,542( (20.81) (2,960) (13.25)
Total reconciliation items (1,780) (14.57) 6,790 30.40
Tax expense at the average effective tax rate 663 5.43 11,257 50.40

18. CAPITAL MANAGEMENT
The Group’s objectives when managing capital are to safeguard the Group’s ability to continue as a going concern
in order to provide returns for shareholders and benefits for other stakeholders and to maintain an optimal capital

structure to reduce the cost of capital.
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In order to maintain or adjust the capital structure, the Group may adjust the amount of dividends paid to
shareholders, return capital to shareholders, issue new shares, or sell assets to reduce debt.

According to the consolidated balance sheet as at December 31, 2019 and 2018, the Company and
subsidiaries’s debt-to-equity ratio was 0.72:1 and 0.74:1, respectively.

According to the separate balance sheet as at December 31, 2019 and 2018, the Company’s debt-to-equity

ratio was 0.73:1

19. DEVIDEND PAID
At the Company’s Annual General Shareholders’ Meeting on April 25, 2019, the meeting has approved a
dividend payment from the operating results for the year 2018 of Baht 0.57 per share, totaling Baht 12.16
million. This dividend was paid May 17, 2019.
At the Company’s Annual General Shareholders’ Meeting on April 26, 2018, the meeting has approved a
dividend payment from the operating results for the year 2017 of Baht 1.55 per share, totaling Baht 33.06
million. The dividend was paid on May 18, 2018.

20. BASIC EARNINGS PER SHARE
Basic earnings per share is calculated by dividing the net profit attributed to shareholder by the weighted average
number of ordinary shares in issue, which is 21,330,715 shares during the years ended December 31, 2019 and

2018. The Group has no dilutive instruments in issue.

21. EXPENSES BY NATURE
The following significant expenditure items for the years ended December 31, 2019 and 2018 classified by

nature, have been charged in profit before income tax:

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018

Changes in finished goods

and work in process (15,718) (80,049) (18,779) (94,651)
Raw material and consumables used 378,769 433,065 378,769 433,065
Employee expenses 532,356 541,328 511,048 517,864
Energy expenses 335,419 404,614 335,370 404,565
Depreciation and amortisation 161,152 154,958 160,611 154,466
Repair and maintenance expenses 131,370 122,044 130,891 121,790
Other expenses 353,723 414,247 345,726 375,679

1,877,071 1,990,207 1,843,636 1,912,778
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22. PROVIDENT FUND
The Company and its employees jointly established a provident fund scheme. Both the employees and the
Company contribute to this fund. The fund is managed by the CIMB-Principal Asset Management Co., Ltd. and will
be paid to the employees upon termination in accordance with the fund’s policy. For the years ended December 31,
2019 and 2018, the Company contributed to the fund totaling Baht 11.28 million and Baht 11.63 million,

respectively.

23. SEGMENT INFORMATION
The Company produces and sells table software for both domestic and export markets, utilising the same
assets. The Company has one reportable segment which is the factory. Reporting segment is referred from
internal report of the Group which is reviewed by the managing director how to allocate resources and in

assessing performance.
Managing director considers performance of reporting segments from the profit from operation.
Sales by geographic for the years ended December 31, 2019 and 2018 are as follows:

(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Domestic sales 496,087 526,078 495,174 525,766
Export sales 1,371,121 1,494,554 1,329,526 1,398,915
Total 1,867,208 2,020,632 1,824,700 1,924,681

24. FINANCIAL INSTRUMENTS
24.1 Financial risk factors

The Group’s activities are exposed to a variety of financial risks: market risk (including currency risk,
fair value interest rate risk, cash flow interest rate risk and price risk), credit risk and liquidity risk. The
Group’s overall risk management programme focuses on the unpredictability of financial markets and
seeks to minimise potential adverse effects on the Group’s financial performance. The Group uses
derivative financial instruments to hedge certain exposures.

Risk management is carried out by Group’s treasury under policies approved by the board of directors.
The Group’s treasury identifies, evaluates and hedges financial risks in close co-operation with the Group’s
operating units. The board provides written principles for overall risk management, as well as written
policies covering specific areas, such as foreign exchange risk, interest rate risk, credit risk, use of

derivative and non-derivative financial instruments, and investment excess liquidity.

24.2 Foreign exchange risk
The Group operates internationally and is exposed to foreign exchange risk arising from various
currency exposures, primarily with respect to US Dollar. Foreign exchange risk arises from future

commercial transactions, recognised assets and liabilities and net investments in foreign operations.
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Entities in the Group use forward contracts, transacted with the Group’s treasury, to hedge their
exposure to foreign currency risk in connection with measurement currency. The Group’s treasury is
responsible for hedging the net position in each currency by using currency borrowings and external

forward currency contracts.

Forward foreign exchange contracts
The Group entered into forward foreign exchange contracts to manage exposure to fluctuations in

foreign currencies of trade receivables, other receivables, trade payables and other payables denominated in
foreign currencies.
As at December 31, 2019 and 2018, the Company had forward foreign exchange contracts

with maturities of less than 1 year as follows:

(Unit : Million Baht)

Fair value

Consolidated / The Company Only

2019 2018
Forward foreign exchange contracts
USD 12.93 million (Baht 30.04 - 30.18 per USD 1) 387.48
USD 9.98 million (Baht 29.97 - 30.14 per USD 1) 296.85
YEN 4.13 million (Baht 29.19 per YEN 100) 1.14
USD 1.73 million (Baht 32.19 - 33.21 per USD 1) 55.71
USD 1.68 million (Baht 32.28 - 33.17 per USD 1) 54.31

24.3 Interest rate risk
The Group’s income and operating cash flows are substantially independent of changes in market
interest rates. All interest rate derivative transactions are subject to approval by the Finance Director before
execution. The Group has no significant interest-bearing assets.
The Group is exposed to interest rate risk primarily relating to its borrowings bearing interest.
However, since most of the financial liabilities bear floating interest rates or fixed interest rates which are

close to the current market rate, the interest rate risk is expected to be minimal.

24.4 Credit risk
The Group has no significant concentrations of credit risk. The Group has policies in place to ensure
that sales of products and services are made to customers with an appropriate credit history. Derivative
counterparties and cash transactions are limited to high-credit quality financial institutions. The Group has

policies that limit the amount of credit exposure to any one financial institution.
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24.5 Liquidity risk
Prudent liquidity risk management implies maintaining sufficient cash and marketable securities, the
availability of funding and the ability to manage risk. Due to the dynamic nature of the underlying business,

the Group’s treasury aims at maintaining flexibility in funding by keeping committed credit lines available.

24.6 Accounting for derivative financial instruments
The Group is party to derivative financial instruments, which mainly comprise foreign currency
forward contracts. Such instruments are recognised at fair value. At the end of each reporting period,
they are remeasured at fair value. The gain or loss on remeasurement to fair value is recognised
immediately in profit or loss.
The fair value of derivative financial instruments is their quoted market price at the reporting date,

being the present value of the quoted derivative price.

24.7 Fair value estimation
Analyses of financial instruments are carried at fair value by the valuation method. The different
levels have been defined as follows:
Level 1 : Quoted prices (unadjusted) in active markets for identical assets or liabilities.
Level 2 : Inputs other than quoted prices included within level 1 that are observable for the
asset or liability, either directly (that is, as prices) or indirectly (that is, derived
from prices).
Level 3 : Inputs for the asset or liability that are not based on observable market data (that is,
unobservable inputs).
Net fair values
The carrying amounts of cash and cash equivalents, trade receivables, other short-term
receivables, trade payables and other short-term payables, their fair values due to the short-term

maturity period.

The carrying amounts of long-term loans from financial institutions are approximate to their fair
values due to floating interest rates. The long-term loans from financial institutions with fixed interest
rate, their fair values approximate the carrying amounts because the average interest rate at the financial
position date that is offered to the loans with the similar terms and conditions to the Group are

approximate to the fixed rates specified in the contracts.

The fair values of open forward foreign exchange contracts as at December 31, 2019 were stated

as net assets of Baht 4.86 million (2018 : net assets of Baht 1.60 million).
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The fair value of forward foreign exchange contracts is determined by the market rate of each
contract, which is calculated by financial institutions dealing with the Group at the date of the statement

of financial position.

The fair values of derivative financial instruments, which are cross currency swap contracts, are the
market prices adjusted by credit risk of the Group which is calculated by the financial institution of the
Group as at the statement of financial position date. These valuation techniques maximise the use of
observable market data where it is available and rely as little as possible on entity specific estimates. The

instrument is included in level 2.

25. RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES
Changes in the liabilities arising from financing activities for the years ended December 31, 2019 and

2018 are as follows:

(Unit : Thousand Baht)

Consolidated/The Company Only

Balance Cash flows Non-cash transaction Balance
as at January Increase Increase Acquisition Translation Differences as at December
1,2019 (decrease)* of subsidiary onexchangerate  on translation 31,2019
of financial
statements
Short-term borrowings from financial institutions 585,000 70,000 - - - - 655,000
Long-term borrowings from financial institutions 185,373 (83,081) - - - - 102,292
Total 770,373 (13,081) - - - - 757,292

(Unit : Thousand Baht)

Consolidated/The Company Only

Balance Cash flows Non-cash transaction Balance
as at January Increase Increase Acquisition Translation Differences as at December
1,2018 (decrease)* of subsidiary onexchangerate  on translation 31,2018
of financial
statements
Short-term borrowings from financial institutions 110,000 475,000 - - - - 585,000
Long-term borrowings from financial institutions 426,213 (240,840) - - - - 185,373
Total 536,213 234,160 - - - - 770,373

* Financing cash flows included net proceed and repayment cash transactions in the statements of cash flows.

26. COMMITMENTS AND CONTINGENT LIABILITIES
26.1 Operating lease commitments - where a Group company is the lessee
26.1.1 The Group has entered into a non-cancellable operating lease for office building with facilities,
office equipment and vehicles. The future aggregate minimum lease payments under the non-

cancellable operating leases are as follows:
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(Unit : Thousand Baht)

Consolidated The Company Only
2019 2018 2019 2018
Not later than 1 year 45,448 20,087 44,550 17,710
Later than 1 year and not later
than 5 years 39,406 10,998 39,406 10,015
Total 84,854 31,085 83,956 27,725

26.1.2 The Company entered into an agreement of buy/sell natural gas with 2 years period. The
Company is required to pay for natural gas usage and pipe rental by month at a negotiated

price as specified in the agreement.

26.2 Bank guarantees
As at December 31, 2019, the Group had outstanding letters of guarantee of Baht 25.53 million
issued by local financial institutions as collaterals for sales of goods and electrical usage (2018 : Baht

23.49 million).

26.3 Capital commitments
As at December 31, 2019, the Group had capital commitments amounting to Baht 184.65 million

(2018 : Baht 88.35 million).

27. RECLASSIFICATION

Certain transactions in the financial statements for the year ended December 31, 2018 have been reclassified to
conform to the classifications in the year ended December 31, 2019, with no effect on previously reported on net

income or shareholders’ equity.

(Unit : Thousand Baht)

For the year ended December 31, 2018

Consolidated The Company Only
As previously Reclassified After reclassified As previously Reclassified After reclassified
reported reported
The statements of
comprehensive income
Cost of goods sold 1,385,466 (19,736) 1,365,730 1,337,856 (19,736) 1,318,120
Selling expenses 357,680 (10,424) 347,256 337,705 (10,424) 327,281
Administrative expenses 118,987 30,160 149,147 109,143 30,160 139,303

28. APPROVAL OF FINANCIAL STATEMENTS
These financial statements were authorized for issue by the Board of Directors of the Company on

February 26, 2020.
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