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®ÿ¥‡¥àπ∑“ß°“√‡ß‘π 
 ¢âÕ¡Ÿ≈ ”§—≠∑“ß°“√‡ß‘π / Financial Data (Unit : Million Baht)  
  2009 2008 2007 2006 2005  
 ¬Õ¥¢“¬µ“¡ —≠≠“ 1 

 Contractual Sales 1 
12,166 9,072 7,080 7,193 7,381 

 
 √“¬‰¥â®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å 
 Revenues from Sales of Real Estate 

9,438 5,998 4,796 4,518 3,357 
 
 √“¬‰¥â√«¡ 
 Total Revenues 

9,690 6,242 4,977 4,694 3,504  

 °”‰√°àÕπ¿“…’‡ß‘π‰¥â 
 Income before Corporate income tax 

3,584 1,778 1,214 1,390 1,010  

 °”‰√ ÿ∑∏‘ 
 Net Income 

2,476 1,069 816 880 831  

  ‘π∑√—æ¬å√«¡ 
 Total Assets 

15,190 13,473 10,623 8,311 7,373 
 
 Àπ’È ‘π√«¡ 
 Total Liabilities 

7,368 8,183 5,833 3,847 3,754 
 
  à«π¢ÕßºŸâ∂◊ÕÀÿâπ 
 Shareholdersû Equity 

7,821 5,290 4,790 4,464 3,620 
 
 ®”π«πÀÿâπ∑’Ë™”√–·≈â« (≈â“πÀÿâπ) 
 No. of Outstanding Shares (Million Shares) 

1,716.55 1,716.55 1,601.82 1,570.47 1,246.15 
 
 °”‰√ ÿ∑∏‘µàÕÀÿâπ (∫“∑) 
 Earnings per Share (Baht) 

1.54 0.65 0.51 0.60 0.70 
 
 ¡Ÿ≈§à“Àÿâπ∑’Ëµ√“‰«â (∫“∑) 
 Par Value (Baht) 

1.00 1.00 1.00 1.00 1.00 
 
 ¡Ÿ≈§à“µ“¡∫—≠™’µàÕÀÿâπ (∫“∑) 
 Book Value per Share (Baht) 

4.56 3.08 2.99 2.84 2.90 
 
 ¡Ÿ≈§à“ ‘π∑√—æ¬å ÿ∑∏‘µàÕÀÿâπ (∫“∑) 
 Net Asset Value per Share (Baht) 

7.38 5.70 5.63 5.33 4.39 
 
 ‡ß‘πªíπº≈®à“¬µàÕÀÿâπ (∫“∑) 
 Dividend per Shares (Baht) 

0.60
 

0.30 0.25 0.27 0.25 
 

À¡“¬‡Àµÿ : 1 ‡©æ“–∫√‘…—∑‡∑à“π—Èπ  Remark : 1 The company only 
 

Õ—µ√“ à«π∑“ß°“√‡ß‘π / Financial Ratio  
  2009 2008 2007 2006 2005   
 Õ—µ√“ à«π°”‰√¢—Èπµâπ®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å (√âÕ¬≈–) 
 Gross Profit Margin From Sales of Real Estate (%) 

44 39 40 42 43 
 
 Õ—µ√“°”‰√ ÿ∑∏‘µàÕ√“¬‰¥â√«¡ (√âÕ¬≈–) 
 Net Profit Margin (%) 

26 17 16 19 24 
 
 Õ—µ√“º≈µÕ∫·∑πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (√âÕ¬≈–) 
 Return on Equity (%) 

32 20 17 20 23 
 
 Õ—µ√“º≈µÕ∫·∑πµàÕ ‘π∑√—æ¬å√«¡ (√âÕ¬≈–) 
 Return on Total Assets (%) 

16 8 8 11 11 
 
 Õ—µ√“ à«πÀπ’È ‘π√«¡µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (‡∑à“) 
 Total Debt to Equity (Times) 

0.94 1.55 1.22 0.86 1.04 
 
 Õ—µ√“ à«πÀπ’È ‘π∑’Ë¡’¿“√–¥Õ°‡∫’È¬ ÿ∑∏‘µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (‡∑à“) 
 Net Gearing (Times) 

0.37 0.94 0.72 0.48 0.67 
 
 Õ—µ√“º≈µÕ∫·∑π¢Õß‡ß‘πªíπº≈ (√âÕ¬≈–) 
 Dividend Yield (%) 

9.38
 

15.31 6.94 7.71 8.22 

¢âÕ¡Ÿ≈ ”§—≠ ”À√—∫ºŸâ∂◊ÕÀÿâπ 
«—πª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπª√–®”ªï 2553 
«—π∑’Ë 21 ‡¡…“¬π 2553 ‡«≈“ 14.30 π.  
≥ ÀâÕßª√–™ÿ¡™—Èπ 33 Õ“§“√»ÿ¿“≈—¬·°√π¥å∑“«‡«Õ√å ‡≈¢∑’Ë 1011 ∂ππæ√–√“¡ 3 
·¢«ß™àÕßππ∑√’ ‡¢µ¬“ππ“«“ °√ÿß‡∑æ¡À“π§√ 10120 
‡ß‘πªíπº≈‡ πÕ®à“¬ : 0.60 ∫“∑µàÕÀÿâπ 
«—π∑’Ë®à“¬‡ß‘πªíπº≈ : 18 æƒ…¿“§¡ 2553 

SIGNIFICANT INFORMATION FOR SHAREHOLDERS 

The Annual General Shareholders’ Meeting of year 2010 

April 21,2010 at 2.30 p.m.  

Supalai Grand Tower Building at  Meeting Room, 33rd Floor,1011  Rama 3 Road, 

Chongnonsee District, Yannawa, Bangkok 10120.   

Dividend Payment : 0.60 Baht per share 

Dividend Payment Date :  18 May 2010 
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FINANCIAL HIGHLIGHTS 

Õ—µ√“ à«π°”‰√¢—Èπµâπ®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å (Gross Profit Margin from Sales of Real Estate)
Õ—µ√“°”‰√ ÿ∑∏‘µàÕ√“¬‰¥â√«¡ (Net Profit Margin)

Õ—µ√“º≈µÕ∫·∑πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (Return to Equity)
Õ—µ√“º≈µÕ∫·∑πµàÕ ‘π∑√—æ¬å√«¡ (Return to Total Assets)

Õ—µ√“ à«πÀπ’È ‘π√«¡µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (Total Dept to Equity)
Õ—µ√“ à«πÀπ’È ‘π∑’Ë¡’¿“√–¥Õ°‡∫’È¬ ÿ∑∏‘µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (Net Gearing)

‡ß‘πªíπº≈µàÕÀÿâπ·≈–Õ—µ√“º≈µÕ∫·∑π¢Õß‡ß‘πªíπº≈
Dividend Per Share and Dividend Yield
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Õ—µ√“ à«π°”‰√¢—Èπµâπ®“°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å
(Gross Profit Margin from Sales of Real Estate)

Õ—µ√“ à«π°”‰√ ÿ∑∏‘µàÕ√“¬‰¥â√«¡
(Net Profit Margin)

Õ—µ√“º≈µÕ∫·∑πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ
(Return to Equity)

Õ—µ√“º≈µÕ∫·∑πµàÕ ‘π∑√—æ¬å√«¡
(Return to Total Assets)

Õ—µ√“ à«πÀπ’È ‘π√«¡µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ
(Total Dept to Equity)
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 ¿“æ√«¡¢Õßµ≈“¥Õ —ßÀ“√‘¡∑√—æ¬å„π™à«ßµâπªï 

2552 ∑’Ëºà“π¡“π—Èπ π—∫µ—Èß·µà™à«ß‰µ√¡“ ∑’Ë 1 ®π°√–∑—Ëß

‰µ√¡“ ∑’Ë 2 µâÕß‡º™‘≠Àπâ“°—∫ªí®®—¬µà“ßÊ ∑’Ë‡ªìπÕÿª √√§

µàÕ°“√‡®√‘≠‡µ‘∫‚µ¢Õß¿“§∏ÿ√°‘®∑—Èß‡√◊ËÕß‡Àµÿ°“√≥å¥â“π

°“√‡¡◊Õß √«¡‰ª∂÷ß‡»√…∞°‘®‚≈°  àßº≈„Àâª√–™“™π‡°‘¥

§«“¡‰¡à¡—Ëπ„®·≈–™–≈Õ°“√µ—¥ ‘π„® ◊́ÈÕ∑’ËÕ¬ŸàÕ“»—¬ ·µà

À≈—ß®“°π—Èπ™à«ß‡¥◊Õπæƒ…¿“§¡‡ªìπµâπ¡“  ∂“π°“√≥å

µà“ßÊ ‡√‘Ë¡ª√—∫µ—«¥’¢÷Èπµ“¡≈”¥—∫ ª√–°Õ∫°—∫Õ—µ√“¥Õ°‡∫’È¬

∑√ßµ—«„π√–¥—∫µË” √«¡∂÷ß√—∞∫“≈°”Àπ¥π‚¬∫“¬‡√◊ËÕß¢Õß 

¡“µ√°“√°√–µÿâπ‡»√…∞°‘®¥â«¬¿“§∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å 

∑”„Àâª√–™“™π¡’°”≈—ß´◊ÈÕ∑’Ë¥’¢÷Èπ·≈–‡°‘¥§«“¡¡—Ëπ„® 

µàÕ ∂“π°“√≥å°“√‡¡◊Õß·≈–‡»√…∞°‘® 

 „πªï 2552  ”À√—∫ ∫¡®.»ÿ¿“≈—¬ ∂◊Õ‡ªìπªï∑’Ë¡’º≈

ª√–°Õ∫°“√¥’∑’Ë ÿ¥‡ªìπª√–«—µ‘°“√≥å ‰¡à«à“®–‡ªìπ¬Õ¥¢“¬ 

¬Õ¥√—∫√Ÿâ√“¬‰¥â ·≈–º≈°”‰√ ‚¥¬¡’µ—«‡≈¢¬Õ¥¢“¬ 12,800 

≈â“π∫“∑ ‡æ‘Ë¡¢÷Èπ 42% ‡¡◊ËÕ‡∑’¬∫°—∫ªï 2551 ∑’Ë “¡“√∂

∑”¬Õ¥¢“¬‰¥â 9,012 ≈â“π∫“∑  à«πµ—«‡≈¢¬Õ¥√“¬‰¥â

√«¡¢Õß°≈ÿà¡∫√‘…—∑œ  “¡“√∂∑”‰¥â 9,690 ≈â“π∫“∑ 

‡æ‘Ë¡¢÷Èπ 55% ‡¡◊ËÕ‡∑’¬∫°—∫ªï 2551 ∑’Ë¡’µ—«‡≈¢¬Õ¥√“¬‰¥â

√«¡ 6,242 ≈â“π∫“∑ ¢≥–∑’Ëµ—«‡≈¢¬Õ¥°”‰√ ÿ∑∏‘¢Õßªï 

2552 Õ¬Ÿà∑’Ë 2,476 ≈â“π∫“∑ ‡æ‘Ë¡¢÷Èπ 132% ‡¡◊ËÕ‡∑’¬∫°—∫

ªï 2551 ∑’Ë¡’µ—«‡≈¢¬Õ¥°”‰√ ÿ∑∏‘√«¡ 1,069 ≈â“π∫“∑ 

Õ’°∑—Èß “¡“√∂§«∫§ÿ¡§à“„™â®à“¬°“√¢“¬·≈–∫√‘À“√ Õ¬Ÿà∑’Ë 

575 ≈â“π∫“∑ §‘¥‡ªìπ 6% À√◊Õ‡æ‘Ë¡¢÷Èπ‡æ’¬ß 5% ‡¡◊ËÕ

‡∑’¬∫®“°ªï°àÕπ∑’Ë¡’µ—«‡≈¢Õ¬Ÿà∑’Ë 546 ≈â“π∫“∑ §‘¥‡ªìπ 9% 

¢Õß√“¬‰¥â√«¡ ·µà„π¢≥–∑’Ë√“¬‰¥â√«¡¢Õßªï 2552 ‡µ‘∫‚µ 

55% πÕ°®“°π’È ∫¡®.»ÿ¿“≈—¬ ¬—ß‡ªìπ∫√‘…—∑®¥∑–‡∫’¬π

„πµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬„π°≈ÿà¡∏ÿ√°‘®Õ —ßÀ“- 

√‘¡∑√—æ¬å∑’Ë¡’º≈ß“π¬âÕπÀ≈—ß 5 ªï∑’Ë¥’∑’Ë ÿ¥  

 ®“°µ—«‡≈¢º≈ª√–°Õ∫°“√∑’Ë ‚¥¥‡¥àπ∑’Ë°≈à“«¡“

¢â“ßµâπ ‡æ√“–∫¡®.»ÿ¿“≈—¬ ¡’°“√æ—≤π“º≈‘µ¿—≥±å·≈–

∫√‘°“√Õ¬à“ßµàÕ‡π◊ËÕß √«¡∑—Èß¡’®”π«π‚§√ß°“√‡æ‘Ë¡¡“°¢÷Èπ 

∑”„Àâµâπ∑ÿπµàÕÀπà«¬≈¥≈ß·≈– “¡“√∂¢“¬º≈‘µ¿—≥±å 

„Àâ≈Ÿ°§â“„π√“§“∑’Ë∂Ÿ°≈ß ·µà¡’§ÿ≥¿“æ¥’¢÷Èπ°«à“‡¥‘¡ ¬‘Ëß

 àßº≈„Àâ»ÿ¿“≈—¬‰¥â√—∫§«“¡π‘¬¡®“°ºŸâ∫√‘‚¿§¡“°¢÷Èπ  

 ∫¡®.»ÿ¿“≈—¬ ¬—ß‰¥â√—∫√“ß«—≈µà“ßÊ ¡“°¡“¬ ÷́Ëß

· ¥ß„Àâ‡ÀÁπ∂÷ß§ÿ≥¿“æ¢Õßº≈‘µ¿—≥±å·≈–∫√‘°“√∑’Ë‰¥â√—∫°“√

æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß Õ“∑‘ √“ß«—≈ Living in Thailand 

Award of Excellence 2008  „π√“ß«—≈æ‘‡»… Readersû 

Choice Award ª√–‡¿∑ Best Designed Property 

®“°π‘µ¬ “√ Living in Thailand, ‰¥â√—∫¡Õ∫ ©≈“°

√—∫√ÕßÕ“§“√Õπÿ√—°…åæ≈—ßß“π ªï 2552 ®“°°√¡æ—≤π“

æ≈—ßß“π∑¥·∑π·≈–Õπÿ√—°…åæ≈—ßß“π ®”π«π 5 ·∫∫∫â“π 

·≈–„πªï 2553 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈ çß“πÕÕ°·∫∫

™ÿ¡™π‡¡◊Õß¥’‡¥àπ ª√–®”ªï 2552é (Urban Design 

Awards 2009) √–¥—∫«‘™“™’æ·≈–Õß§å°√ ª√–‡¿∑‚§√ß°“√

«“ßº—ß·¡à∫∑°≈ÿà¡Õ“§“√ „π√“ß«—≈™¡‡™¬ ¢Õß‚§√ß°“√

»ÿ¿“≈—¬ §“´“ √‘«“ ®“° ¡“§¡ ∂“ªπ‘°™ÿ¡™π‡¡◊Õß‰∑¬ 

  ”À√—∫ªï 2553 ‡ªìπªï∑’Ë∫√‘…—∑œ ¡’·ºπ°“√‡ªî¥µ—«

‚§√ß°“√„À¡àÕ’°®”π«π¡“° ¥â«¬°“√¢¬“¬µ—« Ÿà ‚§√ß°“√

µà“ß®—ßÀ«—¥‡æ‘Ë¡¢÷Èπ ‡™àπ ®—ßÀ«—¥‡™’¬ß„À¡à æ√âÕ¡∑—Èß°“√

‡ªî¥µ—«‚§√ß°“√„π‡¢µ°√ÿß‡∑æœ ·≈–ª√‘¡≥±≈„π∑”‡≈∑’Ë

‡À¡“– ¡ ‚¥¬æ—≤π“‚§√ß°“√∑’ËÕ¬ŸàÕ“»—¬„π°≈ÿà¡√–¥—∫ Ÿß

·≈–√–¥—∫µË”≈ß¥â«¬ Õ’°∑—Èß‰¥â°”Àπ¥«‘ —¬∑—»πå«à“ çºŸâπ”

„π¥â“π°“√ √â“ßπ«—µ°√√¡·≈–¡Ÿ≈§à“‡æ‘Ë¡é ‡æ◊ËÕ√Õß√—∫

°“√‡®√‘≠‡µ‘∫‚µ¢Õß∫√‘…—∑œ „πÕπ“§µ ·≈–‡¢â“ Ÿà√–∫∫

¡“µ√∞“π “°≈ ISO 9001 : 2008 §«∫§Ÿà ‰ª°—∫°“√

 √â“ß √√§å —ß§¡‰∑¬·≈– ‘Ëß·«¥≈âÕ¡ ‡æ◊ËÕµÕ°¬È”π‚¬∫“¬ 

ç»ÿ¿“≈—¬ „ à„®  √â“ß √√§å —ß§¡‰∑¬é 

 

 

 

(π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡) 

ª√–∏“π°√√¡°“√∫√‘À“√ 
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MESSAGE FROM PRESIDENT 

 Thai real estate market in early 2009, 

from first to second quarter, faced a number of 

obstacles preventing the growth of business 

sector.  Such obstacles comprised of political 

friction and world economy.  As a result, the  

market sentiment of general public to purchase 

was low and thus slowed down their decision 

to purchase houses.  However, from May onward  

the situation began to improve.  Low interest rate 

coupling with the government’s policy to stimu-

late the economy through real estate sector 

helped stimulating buyer’s affordability, as well as 

their increasing confidence in political and 

economic situation.    

 In 2009, Supalai Public Company Limited 

had a record breaking year in terms of sales 

contracted, recognized revenue, as well as profit.  

The sales figure was Baht 12,800 million, an 

increase of 42% when compared to that of 2008 

in which the company’s sales amount was Baht 

9,012 million.  With regard to the total revenue of 

the Group, it was Baht 9,690 million, an increase 

of 55% when compared to that of 2008 where 

the total revenue was Baht 6,242 million.   The net 

profit of 2009 was Baht 2,476 million, an increase  

of 132% from that of 2008 where the total net 

profit was Baht 1,069 million. Additionally, the 

Company could limit the expense to Baht 575 

million or 6%, or an increase of 5% when com-

pared to that of the previous year where the 

amount was 546 million baht or 9% of the total 

revenue, while the total revenue of 2009 grew by 

55%.  Moreover, Supalai has also been a listed 

company on the Stock Exchange of Thailand in  

the group of real estate companies that has the 

best 5-year backtrack records. 

 The outstanding figures mentioned  

above are results of the Company’s continual 

development of products and services as well as 

the increasing number of projects.  This led to 

reduced investment cost per unit and ability  

to sell to the clients at a cheaper price but with 

higher quality, and thus contributed to Supalai’s 

growing popularity among consumers. 

 The company has also won many awards 

which reflect the quality of our products and 

services as they have been continually developed.  

Some of the awards are, for example, the special 

award of the Living in Thailand Award of 

Excellence 2008, the Readers’ Choice Award in 

the category of Best Designed Property from 

Living in Thailand Magazine, the Label for 

Energy Conservation Building 2009 for 5 house 

designs from the Department of Alternative 

Energy Development and Efficiency, and early in 

2010, the Company received honorable mention 

from the “Urban Design Awards 2009” for 

professional and corporate level in the category 

of Master Plan for a Grouping of Building for 

Supalai Casa Riva Project from the Thai Urban 

Designers Association. 

 In 2010, the Company is planning to 

launch many new projects by extending to other 

provinces such as Chiangmai, as well as many new 

projects for upper and lower target groups in 

Bangkok and its vicinities in suitable locations.  

The Company has also adopted a vision of being 

“The Leader in Real Estate Innovations and 

Value Creation” to support future growth of the 

Company and to enter into international standard 

of ISO 9001: 2008 while contributing to Thai  

society and the environment to reinforce the 

policy of  “Supalai…we care for Thai Society.” 

 

 

 

(Mr.Prateep  Tangmatitham) 

President 
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√“¬ß“π§≥–°√√¡°“√µ√«® Õ∫ 
 „π°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ 
(¡À“™π) §√—Èß∑’Ë 13/2548 ‡¡◊ËÕ«—π∑’Ë 8 æƒ»®‘°“¬π 2548 
§≥–°√√¡°“√∫√‘…—∑ ‰¥â¡’¡µ‘‡ÀÁπ™Õ∫·µàßµ—Èß§≥–°√√¡°“√
µ√«® Õ∫¢Õß∫√‘…—∑œ ª√–°Õ∫¥â«¬°√√¡°“√Õ‘ √– ®”π«π 
3 ∑à“π §◊Õ 
 1. π“¬ª√–°‘µ ª√–∑’ª–‡ π 
  ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 
 2. π“¬Õπ—πµå ‡°µÿæ‘∑¬“   
  °√√¡°“√µ√«® Õ∫ 
 3. π“ßæ‘°ÿ≈ À“≠À—∑¬“   
  °√√¡°“√µ√«® Õ∫ 
 §≥–°√√¡°“√µ√«® Õ∫¡’Àπâ“∑’Ëµ“¡∑’Ë ‰¥â√—∫¡Õ∫
À¡“¬®“°§≥–°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ™à«¬§≥–°√√¡°“√
∫√‘…—∑ „π°“√¥Ÿ·≈°‘®°“√ ÷́Ëß„πªï 2552 ∑’Ëºà“π¡“ 
§≥–°√√¡°“√µ√«® Õ∫¢Õß∫√‘…—∑œ ‰¥âªØ‘∫—µ‘¿“√°‘®µ“¡
§«“¡√—∫º‘¥™Õ∫ „π°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ‚¥¬¡’°“√
ª√–™ÿ¡§≥–°√√¡°“√µ√«® Õ∫√«¡ 11 §√—Èß  √ÿª “√–
 ”§—≠ ¥—ßπ’È 
 1.  Õ∫∑“π√“¬ß“π∑“ß°“√‡ß‘π ª√–®”‰µ√¡“  
·≈–ª√–®”ªï √à«¡°—∫ “¬ß“π°“√‡ß‘π›∫—≠™’ ¢Õß∫√‘…—∑œ 
‡æ◊ËÕ„Àâ¡—Ëπ„®«à“√“¬ß“π∑“ß°“√‡ß‘π¥—ß°≈à“« · ¥ß∞“π–
∑“ß°“√‡ß‘π·≈–º≈°“√¥”‡π‘πß“π ∂Ÿ°µâÕßµ“¡§«√ µ“¡
À≈—°°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ·≈–¡’°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë¡’π—¬
 ”§—≠µàÕß∫°“√‡ß‘π„πÀ¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π·≈â« 
°àÕππ” àß‰ª¬—ßµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ·≈–
 ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–µ≈“¥ 
À≈—°∑√—æ¬å 
 2. ª√–™ÿ¡√à«¡°—∫ºŸâ Õ∫∫—≠™’ ‡æ◊ËÕ√—∫øíß§”™’È·®ß 
‡°’Ë¬«°—∫º≈°“√µ√«® Õ∫ ·≈– —́°∂“¡¢âÕ¡Ÿ≈∑’Ë ”§—≠„πß∫
°“√‡ß‘π ¢âÕ¡Ÿ≈∑’Ë‡°’Ë¬«¢âÕß°—∫°“√§«∫§ÿ¡¿“¬„π ·≈–°“√
‡ª≈’Ë¬π·ª≈ß«‘∏’°“√∫—π∑÷°∫—≠™’∑’ËÕ“® àßº≈µàÕß∫°“√‡ß‘π
Õ¬à“ß‡ªìππ—¬ ”§—≠ 
 3. µ‘¥µ“¡°“√‡ª≈’Ë¬π·ª≈ß¡“µ√∞“π°“√∫—≠™’ 
‡æ◊ËÕ„Àâ√–∫∫∫—≠™’¢Õß∫√‘…—∑œ  Õ¥§≈âÕß°—∫À≈—°°“√∫—≠™’
∑’Ë√—∫√Õß‚¥¬∑—Ë«‰ª 
 4.  Õ∫∑“π„Àâ∫√‘…—∑œ ªØ‘∫—µ‘µ“¡æ√–√“™∫—≠≠—µ‘ 
°Æ√–‡∫’¬∫·≈–°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß«à“¥â«¬À≈—°∑√—æ¬å·≈–
µ≈“¥À≈—°∑√—æ¬å ¢âÕ°”Àπ¥¢Õßµ≈“¥À≈—°∑√—æ¬å ·≈–
°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß°—∫∏ÿ√°‘®¢Õß∫√‘…—∑œ ·≈–µ‘¥µ“¡§«“¡
§◊∫Àπâ“¢Õß§¥’§«“¡∑’Ë ”§—≠∑’Ë‡°’Ë¬«¢âÕß°—∫∫√‘…—∑œ  

 5.  Õ∫∑“π·≈–„Àâ§«“¡‡ÀÁπ™Õ∫°“√∑”√“¬°“√
√–À«à“ß∫√‘…—∑œ À√◊Õ∫√‘…—∑¬àÕ¬°—∫∫ÿ§§≈À√◊Õπ‘µ‘∫ÿ§§≈∑’Ë
‡°’Ë¬«‚¬ß°—π ‡æ◊ËÕ„Àâ‡ªìπ‰ªµ“¡√–‡∫’¬∫ °Æ‡°≥±å ¢Õß
 ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–µ≈“¥ 
À≈—°∑√—æ¬å ·≈–µ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ 
 6. æ‘®“√≥“ ·≈–„Àâ§«“¡‡ÀÁπ‡°’Ë¬«°—∫°“√ª√—∫ª√ÿß 
°“√∫√‘À“√ ·≈–ªØ‘∫—µ‘ß“π °“√§«∫§ÿ¡¿“¬„π ·≈–Õ◊ËπÊ 
∑’Ë‡°’Ë¬«¢âÕß°—∫∫√‘…—∑œ ∑—ÈßÀ¡¥ ‡æ◊ËÕ‡æ‘Ë¡æŸπª√– ‘∑∏‘º≈ 
·≈–ª√– ‘∑∏‘¿“æ„π°“√ªØ‘∫—µ‘ß“π √«¡∑—Èßµ‘¥µ“¡º≈¢Õß
¢âÕ‡ πÕ·π– À√◊Õ¢âÕ —ß‡°µ§«“¡‡ÀÁπ  
 7. æ‘®“√≥“§«“¡‡ ’Ë¬ßµà“ßÊ ¢Õß∫√‘…—∑œ ‡æ◊ËÕ
‡ πÕµàÕ§≥–°√√¡°“√∫√‘…—∑ æ‘®“√≥“§«“¡‡ ’Ë¬ß‡À≈à“π—Èπ 
 8.  √ÿªº≈°“√ª√–™ÿ¡§≥–°√√¡°“√µ√«® Õ∫ 
‡ πÕµàÕ§≥–°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ∑√“∫ À√◊Õæ‘®“√≥“
¿“¬À≈—ß®“°°“√°“√ª√–™ÿ¡∑ÿ°§√—Èß 
 9. Õπÿ¡—µ‘·ºπ°“√µ√«® Õ∫¿“¬„πª√–®”ªï æ√âÕ¡
∑—Èß„Àâ·π«∑“ß°“√ªØ‘∫—µ‘ß“πµ√«® Õ∫ √«¡∂÷ß°“√µ‘¥
µ“¡º≈°“√µ√«® Õ∫·≈–°“√µ‘¥µ“¡§«“¡§◊∫Àπâ“ 
¢Õß°“√ªØ‘∫—µ‘µ“¡§«“¡‡ÀÁπ¢Õß∑’Ëª√–™ÿ¡§≥–°√√¡°“√
µ√«® Õ∫ 
 10. æ‘®“√≥“§—¥‡≈◊Õ°ºŸâ Õ∫∫—≠™’ ª√–®”ªï 2552 
‡æ◊ËÕπ”‡ πÕµàÕ§≥–°√√¡°“√∫√‘…—∑ „Àâ§«“¡‡ÀÁπ™Õ∫ 
·≈–‡ πÕ¢ÕÕπÿ¡—µ‘µàÕ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ 
 
 §≥–°√√¡°“√µ√«® Õ∫¡’§«“¡‡ÀÁπ«à“ °“√
¥”‡π‘πß“π¢Õß∫√‘…—∑œ „πªï 2552 ∑’Ëºà“π¡“√–∫∫°“√
∫√‘À“√ß“π¢Õß∫√‘…—∑œ ¡’°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ¡’§«“¡
‚ª√àß„  ¡’®√‘¬∏√√¡∑’Ë¥’ ¡’°“√§«∫§ÿ¡¿“¬„π∑’Ë‡æ’¬ßæÕ 
·≈–¡’°“√ªØ‘∫—µ‘µ“¡¢âÕ°”Àπ¥¢Õß°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß 
‚¥¬ΩÉ“¬®—¥°“√ªØ‘∫—µ‘Àπâ“∑’Ë¥â«¬§«“¡´◊ËÕ —µ¬å√—°…“º≈
ª√–‚¬™πå¢Õß∫√‘…—∑œ ·≈–¢ÕßºŸâ∂◊ÕÀÿâπ √«¡∑—Èß ∫√‘…—∑œ 
‰¥â¡’°“√ª√—∫ª√ÿß√–∫∫°“√∑”ß“π·≈–°“√∫√‘À“√ß“π
Õ¬à“ß ¡Ë”‡ ¡Õ 
 
 
 

(π“¬ª√–°‘µ ª√–∑’ª–‡ π) 
ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 
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 The board of directors of Supalai Public 
Company Limited at the 13/2005 meeting on 8 
November 2005 appointed Audit Committee com-
prising three independent directors as follows : 
 1. Mr.Prakit Pradipasen    
  Chairman of the Audit Committee 
 2. Mr.Anant Gatepithaya 
  Member of the Audit Committee 
 3. Mrs.Pikul Hanhathya   
  Member of the Audit Committee 
 
 The Audit Committee, delegated by the 
Companyûs board of directors, has the duties to 
support the board of directors managing the 
company. During 2009, the Audit Committee had 
11 meetings the result can be summarized as 
follows: 
 1. Review the quarterly and annual finan-
cial statements with the Finance and Accounting 
Department to ensure that the financial state-
ments were accurate and conformed to Generally 
Accepted Accounting Principles (GAAP). The 
audit committee also assured that the company 
discloses information that could significantly effect 
the companyûs financial statements before they 
were filed with the Stock Exchange of Thailand 
and the Securities and Exchange Commission. 
 2. Attended meetings with the auditor to 
discuss the auditorûs comments on the auditing 
as well as questioned important financial infor-
mation, internal control information, and the changes 
of accounting policy which could significantly affect 
the financial statements. 
 3. Followed up changes in accounting 
standards to ensure that financial statements follow 
Generally Accepted Accounting Principles (GAAP). 
 4. Ensured that the company complied with 
the Securities and Exchange Act, the rules and 
regulations of the Stock Exchange of Thailand as 
well as other related laws, and followed up 
significant legal cases involving the company. 

AUDIT COMMITTEE REPORT 

 5. Reviewed and approved connected 
transactions between the company or its subsi-
diaries and related parties to ensured that the 
company did not engage in any activities that 
might be against the regulations of the Securities 
and Exchange Commission and the Stock 
Exchange of Thailand. 
 6. Recommended measure to improve of 
management, operation and internal control in order 
to increase the companyûs efficiency, effectiveness 
and control and to follow up any suggestions or 
comments. 
 7. Assessed the companyûs r isk and 
reported to the Board of Directors for necessary 
actions. 
 8. Presented report of Audit Committee for 
the attention of the Board of Directors for 
necessary actions. 
 9. Discussed and approved the annual 
internal audit plan, followed up actions taken in 
response to comments by Audit Committee. 
 10. Nominated the auditor for Year 2009 
for the Board of Directorsû consideration and 
shareholdersû approval at shareholders meeting. 
 
 The Audit Committee opined that in overall 
along the period of operation in year 2009 
Supalai Public Company Limited had good 
corporate governance, transparency, fine ethics, 
adequate internal control and follows relevant 
laws. The managements managed faithfully and 
protected benefits of the company and shareholders. 
The Company has been also improving the 
operation and management system consistency. 
 
 
 

(Mr. Prakit Pradipasen) 
Chairman of the Audit Committee 
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º—ßÕß§å°√ 

ºŸâ∂◊ÕÀÿâπ

ª√–∏“π°√√¡°“√∫√‘À“√

§≥–°√√¡°“√∫√‘…—∑

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√  “¬ß“π°àÕ √â“ß·π«√“∫

ΩÉ“¬ √â“ß √√§å·≈–æ—≤π“º≈‘µ¿—≥±å

ΩÉ“¬®—¥´◊ÈÕ

ΩÉ“¬®—¥À“∑’Ë¥‘π·≈–æ—≤π“‚§√ß°“√

ΩÉ“¬°àÕ √â“ßÕ“§“√ ŸßΩÉ“¬°àÕ √â“ß·π«√“∫

ΩÉ“¬«‘»«°√√¡·≈–ª√–¡“≥°“√

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√  “¬ß“π°àÕ √â“ßÕ“§“√ Ÿß
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ORGANIZATION CHART 

§≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√

ΩÉ“¬µ√«® Õ∫¿“¬„π§≥–°√√¡°“√µ√«® Õ∫

§≥–°√√¡°“√æ‘®“√≥“§«“¡‡ ’Ë¬ß

§≥–°√√¡°“√ √√À“·≈–°”Àπ¥§à“µÕ∫·∑π

°√√¡°“√·≈–√Õß°√√¡°“√ºŸâ®—¥°“√ √Õßª√–∏“π°√√¡°“√∫√‘À“√

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√
 “¬ß“π°“√‡ß‘π·≈–∫—≠™’

g g

ΩÉ“¬∫—≠™’

ΩÉ“¬∫√‘À“√°“√‡ß‘π

ΩÉ“¬∫√‘°“√≈Ÿ°§â“

ΩÉ“¬‡∑§‚π‚≈¬’ “√ π‡∑»

ΩÉ“¬π‘µ‘°√√¡ΩÉ“¬√–∫∫§ÿ≥¿“æ

ΩÉ“¬æ—≤π“∑√—æ¬“°√¡πÿ…¬å

ΩÉ“¬∫√‘À“√™ÿ¡™π

ΩÉ“¬∏ÿ√°“√

ΩÉ“¬°“√µ≈“¥·≈–¢“¬

ΩÉ“¬‚¶…≥“·≈–ª√–™“ —¡æ—π∏å

p

ΩÉ“¬æ—≤π“∏ÿ√°‘®
·≈–π—°≈ß∑ÿπ —¡æ—π∏å

ºŸâÕ”π«¬°“√ΩÉ“¬ ”π—°∫√‘À“√°√√¡°“√∫√‘À“√



 

 

§≥–°√√¡°“√·≈–ºŸâ∫√‘À“√ 
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 ‚§√ß √â“ß°“√®—¥°“√¢Õß∫√‘…—∑ª√–°Õ∫¥â«¬§≥–-
°√√¡°“√ 7 ™ÿ¥ ‰¥â·°à §≥–°√√¡°“√∫√‘…—∑·≈–∑’Ëª√÷°…“
§≥–°√√¡°“√∫√‘…—∑ §≥–°√√¡°“√µ√«® Õ∫ §≥–°√√¡°“√
 √√À“·≈–°”Àπ¥§à“µÕ∫·∑π §≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√ 
§≥–°√√¡°“√æ‘®“√≥“§«“¡‡ ’Ë¬ß §≥–°√√¡°“√∫√‘À“√·≈– 
§≥–°√√¡°“√®—¥°“√ ‚¥¬¡’√“¬™◊ËÕ·≈–¢Õ∫‡¢µÕ”π“®Àπâ“∑’Ë 
¥—ßπ’È 
 
 §≥–°√√¡°“√∫√‘…—∑  
π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ * ª√–∏“π°√√¡°“√ 
π“ßÕ—®©√“  µ—Èß¡µ‘∏√√¡ * °√√¡°“√  
π“¬Õ∏‘ª  æ’™“ππ∑å * °√√¡°“√  
π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡ * °√√¡°“√ 
¥√.ª√–»“ πå µ—Èß¡µ‘∏√√¡ °√√¡°“√ 
¥√.«‘√—™   Õ¿‘‡¡∏’∏”√ß °√√¡°“√Õ‘ √– 
π“¬ª√– æ  πÕß™“µ‘ °√√¡°“√Õ‘ √– 
π“¬ª√–°‘µ ª√–∑’ª–‡ π °√√¡°“√Õ‘ √– 
π“¬Õπ—πµå  ‡°µÿæ‘∑¬“ °√√¡°“√Õ‘ √– 
π“ßæ‘°ÿ≈  À“≠À—∑¬“ °√√¡°“√Õ‘ √– 
 
 ∑’Ëª√÷°…“§≥–°√√¡°“√∫√‘…—∑  
π“¬∑«’  Àπÿπ¿—°¥’  
À¡“¬‡Àµÿ:* °√√¡°“√ºŸâ¡’Õ”π“®≈ß≈“¬¡◊Õ™◊ËÕ·∑π∫√‘…—∑œ §◊Õ °√√¡°“√ 

   Õß„π ’Ë§ππ’È ≈ß≈“¬¡◊Õ™◊ËÕ√à«¡°—π·≈–ª√–∑—∫µ√“ ”§—≠ 

  ¢Õß∫√‘…—∑œ 
 
 ‡≈¢“πÿ°“√∫√‘…—∑  
π“ß«“√ÿ≥’   ≈¿‘∏π“πÿ«—≤πå 
   
 §≥–°√√¡°“√∫√‘…—∑ µ√–Àπ—°∂÷ß°“√ àß‡ √‘¡°“√
°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ ·≈–ªØ‘∫—µ‘µ“¡æ√–√“™∫—≠≠—µ‘À≈—°∑√—æ¬å 
·≈–µ≈“¥À≈—°∑√—æ¬å (©∫—∫∑’Ë 4) æ.».2551 ¡“µ√“ 89/15 ∑’Ë
°”Àπ¥„Àâ§≥–°√√¡°“√∫√‘…—∑µâÕß®—¥„Àâ¡’‡≈¢“πÿ°“√∫√‘…—∑
‡æ◊ËÕ√—∫º‘¥™Õ∫°“√®—¥∑”·≈–‡°Á∫√—°…“‡Õ° “√ °“√‡°Á∫√—°…“
√“¬ß“π°“√¡’ à«π‰¥â‡ ’¬∑’Ë√“¬ß“π‚¥¬°√√¡°“√À√◊ÕºŸâ∫√‘À“√  
·≈–°“√¥”‡π‘π°“√Õ◊ËπÊ µ“¡∑’Ë§≥–°√√¡°“√°”°—∫µ≈“¥∑ÿπ
ª√–°“»°”Àπ¥ √«¡∑—Èß∑”Àπâ“∑’Ëª√– “πß“π ¥Ÿ·≈®—¥°“√
°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑·≈–°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ ™à«¬
„Àâ°√√¡°“√·≈–∫√‘…—∑œ ªØ‘∫—µ‘µ“¡°ÆÀ¡“¬ √–‡∫’¬∫¢âÕ∫—ß§—∫ 
µà“ßÊ ∑’Ë‡°’Ë¬«¢âÕß   
 
 §≥–°√√¡°“√µ√«® Õ∫  
π“¬ª√–°‘µ ª√–∑’ª–‡ π ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 
π“¬Õπ—πµå  ‡°µÿæ‘∑¬“ °√√¡°“√µ√«® Õ∫ 
π“ßæ‘°ÿ≈  À“≠À—∑¬“ °√√¡°“√µ√«® Õ∫ 
 
 ‡≈¢“πÿ°“√§≥–°√√¡°“√µ√«® Õ∫  
π“ß “«∏Ÿª∑Õß À‘√—≥¬“πÿ√—°…å    

 §≥–°√√¡°“√ √√À“·≈–°”Àπ¥§à“µÕ∫·∑π  
π“¬ª√– æ  πÕß™“µ‘ ª√–∏“π°√√¡°“√ 
π“¬ª√–°‘µ ª√–∑’ª–‡ π °√√¡°“√  
¥√.«‘√—™   Õ¿‘‡¡∏’∏”√ß °√√¡°“√  
 
 §≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√  
¥√.«‘√—™   Õ¿‘‡¡∏’∏”√ß ª√–∏“π°√√¡°“√ 
π“¬ª√– æ  πÕß™“µ‘ °√√¡°“√ 
¥√.ª√–»“ πå µ—Èß¡µ‘∏√√¡ °√√¡°“√  
π“¬Õ∏‘ª  æ’™“ππ∑å °√√¡°“√  
π“ß«“√ÿ≥’  ≈¿‘∏π“πÿ«—≤πå ‡≈¢“πÿ°“√ 
 
 §≥–°√√¡°“√æ‘®“√≥“§«“¡‡ ’Ë¬ß  
π“¬Õπ—πµå  ‡°µÿæ‘∑¬“ ª√–∏“π°√√¡°“√  
π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ °√√¡°“√  
π“ßÕ—®©√“  µ—Èß¡µ‘∏√√¡ °√√¡°“√  
π“¬Õ∏‘ª  æ’™“ππ∑å °√√¡°“√ 
π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡ °√√¡°“√  
π“¬ªÿ≥≥æ—π∏å ‡Àπàß‡æÁ™√ °√√¡°“√  
π“ß«“√ÿ≥’  ≈¿‘∏π“πÿ«—≤πå °√√¡°“√  
π“¬°‘µµ‘æß…å »‘√‘≈—°…≥åµ√–°Ÿ≈ °√√¡°“√  
π“ß ÿ™“«¥’  √√æÕ“ “ °√√¡°“√  
 
 §≥–°√√¡°“√∫√‘À“√  
π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ ª√–∏“π°√√¡°“√∫√‘À“√ 
π“ßÕ—®©√“  µ—Èß¡µ‘∏√√¡ √Õßª√–∏“π°√√¡°“√∫√‘À“√ 
π“¬Õ∏‘ª  æ’™“ππ∑å √Õß°√√¡°“√ºŸâ®—¥°“√ 
π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡ °√√¡°“√∫√‘À“√  
  
 §≥–°√√¡°“√®—¥°“√  
 ‡®â“Àπâ“∑’Ë√–¥—∫∫√‘À“√¢Õß∫√‘…—∑¡’®”π«π 8 ∑à“π ´÷Ëß
¡’§ÿ≥ ¡∫—µ‘§√∫µ“¡¡“µ√“ 68 ·Ààßæ√–√“™∫—≠≠—µ‘∫√‘…—∑
¡À“™π ®”°—¥ æ.».2535 ·≈–µ“¡ª√–°“»§≥–°√√¡°“√
°”°—∫µ≈“¥∑ÿπ∑’Ë ∑®. 28/2551  ‡√◊ËÕß °“√¢ÕÕπÿ≠“µ·≈–°“√
Õπÿ≠“µ„Àâ‡ πÕ¢“¬Àÿâπ∑’ËÕÕ°„À¡à ≈ß«—π∑’Ë 1 ∏—π«“§¡ 2551 
¡’√“¬™◊ËÕ¥—ßπ’È 
π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡  ª√–∏“π°√√¡°“√∫√‘À“√ 
π“ßÕ—®©√“  µ—Èß¡µ‘∏√√¡  √Õßª√–∏“π°√√¡°“√∫√‘À“√ 
π“¬Õ∏‘ª  æ’™“ππ∑å  √Õß°√√¡°“√ºŸâ®—¥°“√  
π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡ °√√¡°“√∫√‘À“√  
π“¬ªÿ≥≥æ—π∏å ‡Àπàß‡æÁ™√ ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√ 
      “¬ß“π°àÕ √â“ß·π«√“∫ 
π“ß«“√ÿ≥’  ≈¿‘∏π“πÿ«—≤πå ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√  
     “¬ß“π°“√‡ß‘π·≈–∫—≠™’ 
π“¬°‘µµ‘æß…å »‘√‘≈—°…≥åµ√–°Ÿ≈ ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√  
     “¬ß“π°àÕ √â“ßÕ“§“√ Ÿß 
π“ß ÿ™“«¥’  √√æÕ“ “ ºŸâÕ”π«¬°“√ ”π—°∫√‘À“√  
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 According to the Company’s management 
structure, there are 7 committees, namely, the Board of 
Directors and the Advisor to the Board of Directors, the 
Audit Committee, the Nomination and Remuneration 
Committee, the Corporate Governance Committee, the 
Risk Management Committee, the Executive Committee 
and the Management Committee according to the list 
and scope of duties as follows: 
 
 Board of Directors 
 
Mr.Prateep Tangmatitham* Chairman 
Mrs.Ajchara Tangmatitham* Director 
Mr.Atip   Bijanonda* Director 
Mr.Tritecha Tangmatitham* Director 
Dr.Prasas  Tangmatitam Director 
Dr.Virach   Aphimeteetamrong Independent Director 
Mr.Prasob Snongjati Independent Director 
Mr.Prakit  Pradipasen Independent Director 
Mr.Anant   Gatepithaya Independent Director 
Mrs.Pikul  Hanhathya Independent Director 
 
 Advisor to the Board of Director 
 
Mr.Tawee  Noonpakdee  
Remark* These four directors are authorized to act on  
  behalf of the company with any two joint  
  signatory with  Company’s seal 
 
 Company Secretary 
 
Mrs.Varunee Lapitananuvat 
 
 The Board of Directors is well aware of good 
corporate governance and has observed Section 89/15 
of the Securities and Exchange Act (No.4) B.E. 2551 
(2008), which requires that the board of directors of 
a company appoint the company secretary to be 
responsible for the preparation and maintenance of 
documents, reports on interest which has been  
reported by the directors or executives, and other 
operations as announced by the Capital Supervision 
Committee as well as carrying out coordination work, 
organizing the meetings of the board of directors, the 
meetings of shareholders and ensuring that the 
directors and the Company comply with the laws and 
related regulations. 
   
 Audit Committee 
 
Mr.Prakit  Pradipasen Chairman 
Mr.Anant   Gatepithaya Member 
Mrs.Pikul  Hanhathya Member 
 
 Secretary 
 
Miss Toupthong   Hirunyanulak  

 Nomination and Remuneration Committee 
 
Mr. Prasob  Snongjati  Chairman 
Mr. Prakit  Pradipasen Director 
Dr.Virach   Aphimeteetamrong Director 
 
 Corporate Governance Committee 
 
Dr.Virach   Aphimeteetamrong Chairman 
Mr. Prasob  Snongjati  Director 
Dr.Prasas  Tangmatitam Director 
Mr.Atip   Bijanonda Director 
Mrs.Varunee Lapitananuvat Secretary 
 
 Risk Management Committee 
 
Mr.Anant  Gatepithaya Chairman 
Mr.Prateep Tangmatitham Director 
Mrs.Ajchara Tangmatitham Director 
Mr.Atip   Bijanonda Director 
Mr.Tritecha  Tangmatitham   Director 
Mr.Punnapan Nengpetch Director 
Mrs.Varunee  Lapitananuvat  Director 
Mr.Kittipong Sirilugtrakun Director 
Mrs.Suchawadee  Suppha-asa Director 
 
 Executive Committee 
 
Mr.Prateep Tangmatitham President 
Mrs.Ajchara Tangmatitham Executive Vice President 
Mr.Atip   Bijanonda Deputy Managing  
    Director 
Mr.Tritecha  Tangmatitham Executive Director 
 
 Management Committee 
 
 The Company has 8 Executives who have 
complete qualifications according to Section 68 of the 
Public Limited Companies Act B.E. 2535 (1992) and the 
Notification of the Capital Supervision Committee 
No. TorJor. 28/2008 Re Application for Approval and 
Granting of Approval to Offer for Sale Newly Issued 
Shares dated 1 December 2008 as per the following list: 
Mr.Prateep  Tangmatitham President 
Mrs.Ajchara Tangmatitham Executive Vice President 
Mr.Atip    Bijanonda Deputy Managing Director 
Mr.Tritecha Tangmatitham Executive Director 
Mr.Punnapan Nengpetch Assistant Managing 
     Director of Low Rise 
    Construction 
Mrs.Varunee Lapitananuvat Assistant Managing 
     Director of Finance and 
     Accounting 
Mr.Kittipong Sirilugtrakun Assistant Managing  
    Director of High Rise 
    Construction 
Mrs.Suchawadee Suppha-asa Director of Head Quarter  
    Administration 



 

 

π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ 
ª√–∏“π°√√¡°“√·≈–ª√–∏“π°√√¡°“√∫√‘À“√ 
‡§¬¥”√ßµ”·Àπàß  

π“¬° ¡“§¡Õ“§“√™ÿ¥‰∑¬ 2  ¡—¬ 

ªí®®ÿ∫—π¥”√ßµ”·Àπàß  

ª√–∏“π°√√¡°“√∫√‘À“√ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

π“¬°°‘µµ‘¡»—°¥‘Ï ¡“§¡Õ“§“√™ÿ¥‰∑¬ 

Mr.Prateep Tangmatitham* 
Chairman of the Board and President 
B.Arch. (Hons.) Chulalongkorn University 

M.Arch. (Hons.) (Housing) University of  

Illinois at Urbana-Champaign U.S.A. 

Chairman 2000, Directorûs Certification Program,  

Capital Market Academy 7. 

The Job of the CEO (IMD) 

Former  

Founder and President of Thai Condominium Association 

Present Position  

President of Supalai Public Company Limited 

Honorable President of Thai Condominium Association 

π“¬Õ∏‘ª æ‘™“ππ∑å 
°√√¡°“√·≈–√Õß°√√¡°“√ºŸâ®—¥°“√ 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß 

°√√¡°“√·≈–√Õß°√√¡°“√ºŸâ®—¥°“√  

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

°√√¡°“√∫√‘À“√ ÀÕ°“√§â“‰∑¬·≈– ¿“ÀÕ°“√§â“·Ààßª√–‡∑»‰∑¬ 

ª√–∏“π ¡“§¡°“√§â“°≈ÿà¡∏ÿ√°‘®°àÕ √â“ß·≈–Õ —ßÀ“√‘¡∑√—æ¬å  

 ¿“ÀÕ°“√§â“·Ààßª√–‡∑»‰∑¬ π“¬° ¡“§¡Õ“§“√™ÿ¥‰∑¬ 

Mr.Atip Bijanonda* 
Director and Deputy Managing Director 
B.Acc. (Finance) Chulalongkorn University 

M.B.A (International Business) 

Georgia State University, U.S.A. 

M.B.A (Finance) Mercer University, U.S.A. 

Present Position  

Director and Deputy Managing Director of Supalai Public 

Company Limited 

Director and Member of Executive Board the Thai 

Chamber of Commerce and Board of Trade of Thailand 

Chairman of Trade Associations: Group of Construction 

   and Real Estate Business Board of Trade of Thailand 

President of Thai Condominium Association 

¥√.ª√–»“ πå µ—Èß¡µ‘∏√√¡ 
°√√¡°“√ 
ª√‘≠≠“‡Õ°‡»√…∞»“ µ√å ¡À“«‘∑¬“≈—¬Œ“«“¬  À√—∞Õ‡¡√‘°“ 

ª√‘≠≠“‚∑‡»√…∞»“ µ√å (¿“§¿“…“Õ—ß°ƒ…)  

¡À“«‘∑¬“≈—¬∏√√¡»“ µ√å 

ª√‘≠≠“µ√’«‘»«°√√¡»“ µ√å  “¢“«‘»«°√√¡ ”√«®  

®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ 

ªí®®ÿ∫—π¥”√ßµ”·Àπàß  

°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

°√√¡°“√ºŸâ®—¥°“√ ∫√‘…—∑ ∫√‘¥®å ¥’‡«≈≈Õª‡¡âπ∑å ®”°—¥ 

Dr.Prasas Tangmatitam 
Director 
Ph.D. (Economics) University of Hawaii at Manoa  

Master of Economics (English Program),  

Thammasat University 

Bachelor of Engineering, Major in Survey Engineering,  

Chulalongkorn University 

Present Position  

Director of Supalai Public Company Limited 

Managing Director of Bridge 

Development Corporation Limited 
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§≥–°√√¡°“√∫√‘…—∑ 



π“ßÕ—®©√“ µ—Èß¡µ‘∏√√¡ 
°√√¡°“√·≈–√Õßª√–∏“π°√√¡°“√∫√‘À“√ 
‡§¬¥”√ßµ”·Àπàß  

°√√¡°“√  ¡“§¡∫√‘…—∑®¥∑–‡∫’¬π 

ªí®®ÿ∫—π¥”√ßµ”·Àπàß  

√Õßª√–∏“π°√√¡°“√∫√‘À“√·≈–°√√¡°“√ 

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

Mrs.Ajchara  Tangmatitham* 
Director and Executive Vice President 
M.S. Finance at University of Illinois  

at Urbana-Champaign U.S.A. 

B.S. Accountancy (Hons.) Thammasat University   

Certified Public Accountant (Thailand) 

Former  

Director of Thai Listed Companies Association 

Present Position  

Director and Executive Vice President of 

Supalai Public Company Limited 

π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡ 
°√√¡°“√ 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß  

°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π)  

°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥ 

°√√¡°“√  ¡“§¡∏ÿ√°‘®∫â“π®—¥ √√ 

Mr.Tritecha Tangmatitham* 
Director 
Master of Business Administration at 

Sasin Graduate Institute of Business Administration 

Chalalongkorn University, Thailand. 

Bachelor of Commerce at The University of 

Melbourne, Australia. 

Present Position 

Director of Supalai Public Company Limited. 

Director of Supalai Northeast Company Limited 

Director of Housing Business Association 
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À¡“¬‡Àµÿ *  °√√¡°“√ ÷́Ëß¡’Õ”π“®≈ß≈“¬¡◊Õ™◊ËÕ·∑π∫√‘…—∑œ §◊Õ °√√¡°“√ Õß„π ’Ë§ππ’È ≈ß≈“¬¡◊Õ™◊ËÕ√à«¡°—π ·≈–ª√–∑—∫µ√“ ”§—≠¢Õß∫√‘…—∑œ   Remark *  These four directors are authorized to act on behalf of the company with any two joint signatory with the companyûs seal. 
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¥√.«‘√—™ Õ¿‘‡¡∏’∏”√ß 
°√√¡°“√Õ‘ √– 
‡§¬¥”√ßµ”·Àπàß 
§≥∫¥’§≥–æ“≥‘™¬»“ µ√å·≈–°“√∫—≠™’ ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß 
°√√¡°“√Õ‘ √– ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È ·¡‡π®‡¡âπ∑å ®”°—¥  
°√√¡°“√Õ‘ √– ∫√‘…—∑ ‡¡‚∑√ ‘́ ‡µÁ¡ å §Õ√åªÕ‡√™—Ëπ ®”°—¥ (¡À“™π) 
ª√–∏“π  ”π—°ß“π Õ∫∫—≠™’ ¥√.«‘√—™ ·Õπ¥å ·Õ ‚´ ‘́‡Õ∑ å 
°√√¡°“√Õ‘ √– ∫√‘…—∑ À≈—°∑√—æ¬å ‡Õ‡´’¬æ≈—  ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √– ∫√‘…—∑ ∫“ß°Õ°‡™π ŒÕ ªîµÕ≈ ®”°—¥ (¡À“™π) 
ª√–∏“π°√√¡°“√ ∫√‘…—∑ ™‘π §Õ√åªÕ‡√™—Ëπ ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √– ∫√‘…—∑ ·§≈‘øÕ√å‡π’¬ «â“« ‡ÕÁ°´åæ’‡√’¬π ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √– ∫√‘…—∑ ‰∑¬ Õ–‚°√ ‡ÕÁπ‡πÕ√å¬’Ë ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √– ∫√‘…—∑ ∑√‘ §Õ√åªÕ‡√™—Ëπ ®”°—¥ 
°√√¡°“√Õ‘ √– ∫√‘…—∑ ∑√‘  ‡√∑µ‘Èß ®”°—¥ 

Dr.Virach Aphimeteetamrong 
Independent Director 
Ph.D (Finance) University of Illinois at Urbana-Champaign U.S.A. 
Former  
Dean Faculty of Commerce and Accountancy,  
Chulalongkorn University 
Present Position  
Independent Director of Supalai Public Company Limited  
Director of Supalai Property Management Company Limited  
Independent Director of Metro Systems Corporation Public Company Limited 
Chairman of Dr. Virach and Associates 
Independent Director of Asia Plus Securities Public Company Limited  
Independent Director of Bangkok Chain Hospital Public Company Limited 
Chairman of Shin Corporation Public Company Limited  
Independent Director of California Wow Xperience Public Company Limited 
Independent Director of Thai Agro Energy Public Company Limited 
Independent Director of TRIS Corporation  Limited 
Independent Director of TRIS Rating Company Limited 

π“¬ª√–°‘µ ª√–∑’ª–‡ π 
°√√¡°“√Õ‘ √–·≈–ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 
ª√‘≠≠“‚∑  “¢“∫√‘À“√∏ÿ√°‘® ¡À“«‘∑¬“≈—¬‡«¬πå ‡µ∑ 
√—∞¡‘™‘·°π  À√—∞Õ‡¡√‘°“  
‡§¬¥”√ßµ”·Àπàß 
°√√¡°“√·≈–√ÕßºŸâ®—¥°“√„À≠à ∏π“§“√‰∑¬æ“≥‘™¬å ®”°—¥ (¡À“™π) 
∑’Ëª√÷°…“§≥–°√√¡°“√®—¥°“√ ∏π“§“√‰∑¬æ“≥‘™¬å ®”°—¥ (¡À“™π) 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß 
°√√¡°“√Õ‘ √–·≈–ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
°√√¡°“√·≈–ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 
¡À“«‘∑¬“≈—¬æ“¬—æ 
ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ ÀÕ°“√§â“‰∑¬ 

Mr.Prakit Pradipasen 
Independent Director and Chairman of 
the Audit Committee 
Master of Business Administration, Wayne State  
University, Detroit, Michigan, U.S.A. 
Former  
Director and Senior Executive Vice President of  
Siam Commercial Bank Public Company Limited  
Advisor to Management Board of Siam Commercial Bank 
Public Company Limited 
Present Position  
Independent Director and Chairman of the Audit  
Committee of Supalai Public Company Limited 
Board of Trustee and Chairman of the Audit Committee  
of Payap University 
Chairman of Audit Committee of Thai Chamber of  
Commerce 

π“ßæ‘°ÿ≈ À“≠À—∑¬“ 
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
æ“≥‘™¬å»“ µ√å∫—≥±‘µ (∫—≠™’) ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ 
‡§¬¥”√ßµ”·Àπàß  
ºŸâ®—¥°“√ΩÉ“¬ª√–°—π¿—¬‡∫Á¥‡µ≈Á¥∫√‘…—∑ «‘√‘¬–ª√–°—π¿—¬ ®”°—¥ 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß  
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫  
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È ·¡‡π®‡¡âπ∑å ®”°—¥ 
°√√¡°“√ ∫√‘…—∑ ¿—∑√“ Õ‘π‡µÕ√å ¡“√å‡°Áµµ‘Èß ®”°—¥ 
°√√¡°“√ ¡“§¡π‘ ‘µ‡°à“æ“≥‘™¬å»“ µ√å·≈–°“√∫—≠™’ 
®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ 
√Õßª√–∏“π°√√¡°“√ À“≠µ√–°Ÿ≈¡Ÿ≈π‘∏‘ 
√Õßª√–∏“π ∫√‘…—∑ ¿Ÿ™¡®—π∑√å√’ Õ√å∑ ®”°—¥ 

Mrs.Pikul Hanhathya 
Independent Director and Member of  
the Audit Committee 
B.A. (Accounting) Chulalongkorn University 
Former  
Manager of Miscellaneous Accident Insurance Dept.  
of The Viriyah Insurance Company Limited  
Present Position  
Independent Director and Member of the Audit  
Committee of Supalai Public Company Limited  
Director of Supalai Property Management  
Company Limited  
Director of Patra Inter Marketing Company Limited  
Director of Commerce and Accountancy Alumni  
Association of Chulalongkorn University 
Vice President of Hanlinage Foundation 
Vice President of Phuchomchan Resort Company Limited 

§≥–°√√¡°“√∫√‘…—∑ 
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π“¬ª√– æ  πÕß™“µ‘ 
°√√¡°“√Õ‘ √– 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß  

°√√¡°“√Õ‘ √–∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

ª√–∏“π°√√¡°“√∫√‘…—∑ Õ‘π‚ø‡πÁ∑ (ª√–‡∑»‰∑¬) ®”°—¥ 

°√√¡°“√Õ‘ √–·≈–ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ 

∫√‘…—∑ ∑‘ª‚°âøŸ¥ å (ª√–‡∑»‰∑¬) ®”°—¥ (¡À“™π) 

Mr.Prasob Snongjati 
Independent Director 
B.Comm.(Accounting); Cert. Industrial Development ; 

IBM Advance Management 

Present Position  

Independent  Director of Supalai Public Company Limited 

Chairman of the Board of Directors 

of Infonet (Thailand) Limited  

Independent Director and Chairman of the Audit  

Committee of TIPCO Foods (Thailand) 

Public Company Limited 

π“¬Õπ—πµå ‡°µÿæ‘∑¬“ 
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
∫√‘À“√∏ÿ√°‘®¡À“∫—≥±‘µ (°“√®—¥°“√)  
 ∂“∫—π∫—≥±‘µ∫√‘À“√∏ÿ√°‘® (»»‘π∑√å) ®ÿÃ“≈ß°√≥å¡À“«‘∑¬“≈—¬ 
‡§¬¥”√ßµ”·Àπàß  
ºŸâµ√«®°“√ Õß§å°“√‡æ◊ËÕ°“√ªØ‘√Ÿª√–∫∫ ∂“∫—π°“√‡ß‘π 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß  
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫  
∫√‘…—∑ ´’.‡ÕÁ¡. ÕÕ·°π‰π‡´Õ√å ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
∫√‘…—∑ øÕ√å®Ÿπæ“√å∑Õ‘π¥— µ√’ ®”°—¥ (¡À“™π) 
ª√–∏“π°√√¡°“√ ∫√‘…—∑ ®—¥À“ß“π ‡¥Õ– ∫‘≈‡≈’Ë¬π ‚´≈Ÿ™—Ëπ ®”°—¥ 
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
∫√‘…—∑ ∫√‘À“√ ‘π∑√—æ¬å∑à“‡√◊Õ¥Õπ —°- ¡ÿ¬ ®”°—¥ (¡À“™π) 
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ ∫√‘…—∑ ‰Œ‚¥√‡∑Á§ ®”°—¥  
°√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
∫√‘…—∑ ‡´’¬√åæ√ÁÕæ‡æÕ√åµ’È ®”°—¥ 

Mr.Anant Gatepithaya 
Independent Director and Member of  
the Audit Committee 
M.M.(Management) Sasin Graduate Institute of Business  
Administration Chulalongkorn University 
Former  
Supervision Executive of Financial Sector Restructuring Authority 
Present Position  
Independent Director and Member of the Audit Committee of 
Supalai Public Company Limited  
Independent Director and Member of the Audit Committee of 
C.M. Organizer Public Company Limited 
Independent Director and Member of the Audit Committee of 
Fortune Parts Industry Public Company Limited  
Executive Director of The Brilliant Solution Company Limited 
Independent Director and Member of the Audit Committee of 
Asset Management Port of Donsak-Samui Public Company Limited 
Independent Director and Member of the Audit Committee of 
Hydrotech Company Limited 
Independent Director and Member of the Audit Committee of 
Zeer Property Company Limited 

π“¬∑«’ Àπÿπ¿—°¥’ 
∑’Ëª√÷°…“§≥–°√√¡°“√∫√‘…—∑ 
‡§¬¥”√ßµ”·Àπàß 
ª√–∏“π°√√¡°“√ 
∫√‘…—∑ ‡ß‘π∑ÿπÀ≈—°∑√—æ¬å ‡Õ  ’́ ‡Õø ®”°—¥  (¡À“™π) 
ª√–∏“π°√√¡°“√∫√‘À“√ ∏π“§“√π§√À≈«ß‰∑¬ ®”°—¥ (¡À“™π) 
ºŸâÕ”π«¬°“√ ”π—°ß“πµ√«®‡ß‘π·ºàπ¥‘π 
ª√–∏“π§≥–°√√¡°“√µ√«® Õ∫ ¿“§√“™°“√ 
ª√–®”°√–∑√«ß°≈“‚À¡ 
ªí®®ÿ∫—π¥”√ßµ”·Àπàß 
∑’Ëª√÷°…“§≥–°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

Mr.Tawee Noonpukdee 
Advisor to the Board of Director 
Hons. Ph.D. in Accounting, Thammasat University, 
Walailak University 
Former  
Chairman of SCF Finance and Securities  
Public Company Limited 
Chairman of the Executive Board of Siam City Bank 
Public Company Limited  
Auditor General 
Chairman of Audit Committee of Government Sector  
of Ministry of Defense 
Present Position  
Advisor to the Board of Director of Supalai Public  
Company Limited 

BOARD OF DIRECTORS 
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Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√∫√‘…—∑ 
 §≥–°√√¡°“√∫√‘…—∑∑”Àπâ“∑’Ë ‚¥¬§”π÷ß∂÷ ß 
À≈—°°“√§«“¡ ◊́ËÕµ√ß (Integrity) §«“¡‚ª√àß„ µ√«® Õ∫
‰¥â (Transparency) §«“¡‡ªìπ∏√√¡°—∫ºŸâ∑’Ë‡°’Ë¬«¢âÕß 
(Fairness) ·≈–√–¡—¥√–«—ß√—°…“º≈ª√–‚¬™πå¢Õß∫√‘…—∑œ 
 Àπâ“∑’ËÀ≈—°¢Õß§≥–°√√¡°“√∫√‘…—∑·∫àß‡ªìπ 2 ¥â“π 
¥—ßπ’È 
 (1) °“√°”Àπ¥∑‘»∑“ß π‚¬∫“¬ ·≈–°≈¬ÿ∑∏å
∑“ß∏ÿ√°‘® 
   ë ¥Ÿ·≈·≈–®—¥°“√„Àâ°“√¥”‡π‘π°“√¢Õß 
    ∫√‘…—∑œ‡ªìπ‰ªµ“¡°ÆÀ¡“¬ «—µ∂ÿª√– ß§å  
    ·≈–¢âÕ∫—ß§—∫¢Õß∫√‘…—∑œ  µ≈Õ¥®π¡µ‘ 
    ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ·≈–√—°…“º≈ª√–‚¬™πå 
    ¢Õß∫√‘…—∑œ∫πæ◊Èπ∞“π¢ÕßÀ≈—°°“√°”°—∫ 
    ¥Ÿ·≈°‘®°“√∑’Ë¥’ 
   ë °”Àπ¥«‘ —¬∑—»πå ∑‘»∑“ß·≈–°≈¬ÿ∑∏å¢Õß 
    ∫√‘…—∑œ§«∫§ÿ¡¥Ÿ·≈°“√¥”‡π‘πß“π¢Õß 
    ∫√‘…—∑œ„Àâ∂Ÿ°µâÕßµ“¡°Æ√–‡∫’¬∫ ¢âÕ∫—ß§—∫ 
    ¢ÕßÀπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß ¡’§«“¡√—∫º‘¥™Õ∫ 
    ·≈–√—°…“º≈ª√–‚¬™πåµàÕºŸâ∂◊ÕÀÿâπ æ√âÕ¡ 
    ∑—Èß‡ªî¥‡º¬¢âÕ¡Ÿ≈Õ¬à“ß‡æ’¬ßæÕ ∂Ÿ°µâÕß  
    §√∫∂â«π ¡’¡“µ√∞“π ·≈–‚ª√àß„  µàÕ 
    ºŸâ∂◊ÕÀÿâπ·≈–ºŸâ∑’Ë‡°’Ë¬«¢âÕß∑ÿ°ΩÉ“¬ 
   ë „Àâ§«“¡‡ÀÁπ™Õ∫°≈¬ÿ∑∏å·≈–π‚¬∫“¬∑’Ë 
     ”§—≠ √«¡∂÷ß«—µ∂ÿª√– ß§å ‡ªÑ“À¡“¬ 
    ∑“ß°“√‡ß‘π·≈–·ºπß“π∫√‘…—∑œ √«¡∑—Èß 
    µ‘¥µ“¡¥Ÿ·≈„Àâ¡’°“√ªØ‘∫—µ‘µ“¡·ºπß“π 
    ∑’Ë°”Àπ¥ 
   ë æ‘®“√≥“Õπÿ¡—µ‘ß∫ª√–¡“≥„π°“√≈ß∑ÿπ  
    ·≈–„π°“√¥”‡π‘π°‘®°“√¢Õß∫√‘…—∑œª√–®”ªï 
    √«¡∑—Èß¥Ÿ·≈ °“√„™â∑√—æ¬“°√¢Õß∫√‘…—∑œ 
   ë §≥–°√√¡°“√∫√‘…—∑¡’Õ”π“®·µàßµ—È ß 
    °√√¡°“√§πÀπ÷Ëß‡ªìπª√–∏“π°√√¡°“√ 
    ∫√‘À“√·≈–‡≈¢“πÿ°“√∫√‘…—∑µ“¡∑’Ë§≥–- 
    °√√¡°“√‡ÀÁπ ¡§«√ 
   ë ¥Ÿ·≈„Àâ¡’√–∫∫À√◊Õ°≈‰°°“√®à“¬§à“µÕ∫·∑π 
    ºŸâ∫√‘À“√√–¥—∫ Ÿß∑’Ë‡À¡“– ¡ ‡æ◊ËÕ°àÕ„Àâ‡°‘¥   
    ·√ß®Ÿß„®∑—Èß„π√–¬– —Èπ·≈–√–¬–¬“« 
   ë ®—¥„Àâ¡’°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡ªìπ°“√ª√–™ÿ¡ 
    „À≠à “¡—≠ª√–®”ªï ¿“¬„π‰¡à‡°‘π 4 ‡¥◊Õπ  

    π—∫·µà«—πªî¥∫—≠™’ ‘Èπªï¢Õß∫√‘…—∑œ ·≈–®—¥ 
    ª√–™ÿ¡«‘ “¡—≠ºŸâ∂◊ÕÀÿâπ‡¡◊ËÕ¡’§«“¡®”‡ªìπ 
   ë ®—¥ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑∑ÿ°‰µ√¡“   
    ·≈–„π°“√ª√–™ÿ¡µâÕß¡’°√√¡°“√‰¡àπâÕ¬ 
    °«à“°÷ËßÀπ÷Ëß¢Õß∑—ÈßÀ¡¥ °“√«‘π‘®©—¬™’È¢“¥ 
    ¢Õß∑’Ëª√–™ÿ¡ „Àâ∂◊Õ‡Õ“‡ ’¬ß¢â“ß¡“°‡ªìπ¡µ‘  
    ∂â“§–·ππ‡ ’¬ß‡∑à“°—π„Àâª√–∏“π¢Õß∑’Ë 
    ª√–™ÿ¡ÕÕ°‡ ’¬ß‡æ‘Ë¡¢÷ÈπÕ’°‡ ’¬ßÀπ÷Ëß‡ªìπ 
    ‡ ’¬ß™’È¢“¥ 
   ë „Àâ§”ª√÷°…“ √à«¡Õ¿‘ª√“¬ªí≠À“Õ¬à“ß 
    °«â“ß¢«“ß‚¥¬∑—Ë«°—π ·≈–«‘π‘®©—¬¥â«¬ 
    ¥ÿ≈¬æ‘π‘®∑’Ë√Õ∫§Õ∫ ‡√◊ËÕß∑’Ë‡ πÕµ“¡«“√– 
    °“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑  
   ë ¡Õ∫Õ”π“®¥”‡π‘π°“√„Àâª√–∏“π°√√¡°“√ 
    ∫√‘À“√„π°“√¥”‡π‘π°‘®°“√¢Õß∫√‘…—∑œ  
    µ≈Õ¥®π¡’Õ”π“®·µàßµ—Èß ·≈–∂Õ¥∂Õπ 
    æπ—°ß“π¢Õß∫√‘…—∑œ √«¡∑—Èß°”Àπ¥§à“ 
    µÕ∫·∑π„π°“√∑”ß“π µ“¡π‚¬∫“¬¢Õß 
    §≥–°√√¡°“√ √«¡∑—Èß¡Õ∫Õ”π“®¥”‡π‘π- 
    °“√·°àæπ—°ß“π ∑’Ë Õ¥§≈âÕß°—∫ ∂“π°“√≥å 
    ¢Õß∏ÿ√°‘®  
 ∑—Èßπ’È °“√¡Õ∫À¡“¬Õ”π“®Àπâ“∑’Ë ·≈–§«“¡√—∫º‘¥™Õ∫ 
¢Õß§≥–°√√¡°“√∫√‘…—∑ π—Èπ ®–‰¡à¡’≈—°…≥–‡ªìπ°“√
¡Õ∫Õ”π“® À√◊Õ¡Õ∫Õ”π“®™à«ß∑’Ë∑”„Àâ§≥–°√√¡°“√∫√‘…—∑ 
À√◊ÕºŸâ√—∫¡Õ∫Õ”π“®®“°§≥–°√√¡°“√∫√‘…—∑  “¡“√∂
Õπÿ¡—µ‘√“¬°“√∑’ËµπÀ√◊Õ∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß (µ“¡
π‘¬“¡‰«â„πª√–°“»§≥–°√√¡°“√ °.≈.µ.)  ”À√—∫∑—Èß∫√‘…—∑œ 
·≈–∫√‘…—∑¬àÕ¬  
   ë æ‘®“√≥“Õπÿ¡—µ‘°“√∑”√“¬°“√‰¥â¡“À√◊Õ 
    ®”Àπà“¬‰ª´÷Ëß ‘π∑√—æ¬å ‡«âπ·µà√“¬°“√ 
    ¥—ß°≈à“«®–µâÕß‰¥â√—∫Õπÿ¡—µ‘®“°∑’Ëª√–™ÿ¡ 
    ºŸâ∂◊ÕÀÿâπ ∑—Èßπ’È „π°“√æ‘®“√≥“Õπÿ¡—µ‘¥—ß°≈à“« 
    ®–‡ªìπ‰ªµ“¡ª√–°“» ¢âÕ∫—ß§—∫ ·≈–/À√◊Õ 
    √–‡∫’¬∫∑’Ë‡°’Ë¬«¢âÕß°—∫ ”π—°ß“π °.≈.µ. 
   ë æ‘®“√≥“Õπÿ¡—µ‘°“√∑”√“¬°“√∑’Ë‡°’Ë¬«‚¬ß°—π  
    ‡«âπ·µà√“¬°“√¥—ß°≈à“«®–µâÕß‰¥â√—∫Õπÿ¡—µ‘ 
    ®“°∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ ∑—Èßπ’È „π°“√æ‘®“√≥“ 
    Õπÿ¡—µ‘¥—ß°≈à“«®–‡ªìπ‰ªµ“¡ª√–°“» ¢âÕ 
    ∫—ß§—∫ ·≈–/À√◊Õ√–‡∫’¬∫∑’Ë‡°’Ë¬«¢âÕß°—∫ 
     ”π—°ß“π °.≈.µ. 
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Powers and Duties of the Board of Directors 
 The Company’s Board of Directors perform 
the duties by taking into account integrity, 
transparency, fairness and maintenance of the 
Company’s interest. 
 There are 2 main aspects of the duties of 
the Board of Directors as follows: 
 (1) Adopt business directions, policies 
and strategy 
   ë Supervise and manage the Company’s  
    business operations according to the 
    laws, objectives and articles of  
    association of the Company as well  
    as the resolutions of the shareholders’  
    meeting, and maintain the interest of  
    the Company according to the business  
    good governance principles.   
   ë Set up visions, directions and strategy;  
    and supervise the operations of the  
    Company to be in compliance with  
    the regulations of the agencies  
    concerned, be responsible and maintain  
    the interest of the shareholders as  
    well as disclosing sufficient, correct,  
    complete, standardized and transparent 
    information to the shareholders and  
    all parties concerned. 
   ë Grant approval to important strategies  
    and policies including the objectives,  
    financial goals and plans of the  
    Company; monitor and supervise to  
    ensure that the plan is implemented. 
   ë Consider and approve the annual  
    budget for investment and business  
    operations as well as supervising  
    the use of the Company’s resources. 
   ë The Board of Directors has the power  
    to appoint one Director to be the Chief  
    Executive Officer and Company Secretary  
    as may be deemed appropriate. 
   ë Supervise the system or mechanism  
    for paying suitable remuneration to  
    high level Executives as both short- 
    term and long-term incentive.   
   ë Organize the annual ordinary general  
    meeting of shareholders within 4  
    months from the closing date of the  

    accounting year of the Company, and  
    organize the extraordinary meeting  
    of shareholders when necessary.  
   ë Organize the meeting of the Board  
    of Directors every quarter and there  
    must be not less than one half of  
    the number of Directors attending the  
    meeting; the decision of the meeting  
    must be made by a majority vote;  if  
    there is a tie of votes, the Chairman  
    can have a casting vote. 
   ë Provide advice, jointly discuss the  
    problems extensively and make careful  
    decision on matters according to the 
    agenda of the Board of Directors’  
    meeting. 
   ë Authorize the Chief Executive Officer  
    to have the power to carry out the  
    business operations of the Company  
    as well as the power to appoint and  
    remove the employees of the Company  
    and determine the remuneration for  
    working according to the policies of  
    the Board of Directors; and authorize  
    the employees with the operational  
    powers in accordance with the  
    business condition. 
   ë The authorization of powers, duties  
    and responsibilities made by the Board  
    of Directors must not be in the  
    characteristics of an authorization or  
    power of substitution which resulting  
    in the Board of Directors or the  
    authorisee of the Board of Directors  
    having the capacity to approve the  
    transaction of oneself or of the person  
    who may have conflict (as defined   
    in the Notification of the SEC) with  
    the Company and its ubsidiaries. 
   ë Consider and approve the acquisition  
    or disposal of assets unless such  
    transaction must be approved by the  
    meeting of shareholders; such approval  
    must be made according to the 
     notifications, regulations and/or rules 
    relating to the Office of the SEC. 



 

 

   ë æ‘®“√≥“Õπÿ¡—µ‘°“√®à“¬‡ß‘πªíπº≈√–À«à“ß 
    °“≈„Àâ·°àºŸâ∂◊ÕÀÿâπ ‡¡◊ËÕ‡ÀÁπ‰¥â«à“∫√‘…—∑œ ¡’ 
    °”‰√æÕ ¡§«√∑’Ë®–∑”‡™àππ—Èπ ·≈–√“¬ß“π 
    °“√®à“¬‡ß‘πªíπº≈¥—ß°≈à“«„Àâ∑’Ëª√–™ÿ¡ºŸâ∂◊Õ 
    Àÿâπ∑√“∫„π°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ§√“«µàÕ‰ª 
   ë ¡’Õ”π“®æ‘®“√≥“Õπÿ¡—µ‘°“√°ŸâÀ√◊Õ°“√¢Õ 
     ‘π‡™◊ËÕ„¥Ê ®“° ∂“∫—π°“√‡ß‘π À√◊Õ°“√ 
    µ—Èß«ß‡ß‘π∑ÿπÀ¡ÿπ‡«’¬π„À¡à (O/D) √«¡ 
    µ≈Õ¥∂÷ß°“√„™â®à“¬‡ß‘π‡æ◊ËÕ°“√≈ß∑ÿπ ‡æ◊ËÕ 
    °“√®—¥´◊ÈÕ∑’Ë¥‘π ¿“¬„π«ß‡ß‘π·µà≈–√“¬°“√ 
    ∑’Ë‡°‘π°«à“ 200 ≈â“π∫“∑ µàÕ§√—Èß 
 (2) °“√µ‘¥µ“¡°“√¥”‡π‘πß“π¢ÕßΩÉ“¬®—¥°“√
‡æ◊ËÕµ√«® Õ∫∂à«ß¥ÿ≈ ‚¥¬ 
   ë °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈¢Õß∫√‘…—∑œ 
    - ®—¥„Àâ¡’√–∫∫∫—≠™’  °“√√“¬ß“π∑“ß°“√‡ß‘π 
     ·≈–°“√ Õ∫∫—≠™’ √«¡∑—Èß¥Ÿ·≈„Àâ¡’√–∫∫ 
     °“√§«∫§ÿ¡¿“¬„π·≈–°“√µ√«® Õ∫ 
     ¿“¬„π∑’Ë¡’ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈ 
    - ¥Ÿ·≈„Àâ¡’™àÕß∑“ß„π°“√ ◊ËÕ “√°—∫ºŸâ∂◊ÕÀÿâπ 
     ·µà≈–°≈ÿà¡·≈–ºŸâ¡’ à«π‰¥â à«π‡ ’¬¢Õß 
     ∫√‘…—∑œÕ¬à“ß‡À¡“– ¡ 
    - „Àâ¡’°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë∂Ÿ°µâÕß ™—¥‡®π   
     ‚ª√àß„  πà“‡™◊ËÕ∂◊Õ·≈–¡’¡“µ√∞“π Ÿß 
    - ®—¥„Àâ¡’°“√∑”ß∫¥ÿ≈·≈–∫—≠™’°”‰√ 
     ¢“¥∑ÿπ ≥ «—π ‘Èπ ÿ¥¢Õß√Õ∫ªï∫—≠™’¢Õß 
     ∫√‘…—∑œ ‡ πÕµàÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ „π 
     °“√ª√–™ÿ¡ “¡—≠ª√–®”ªï ‡æ◊ËÕæ‘®“√≥“ 
     Õπÿ¡—µ‘ß∫¥ÿ≈·≈–∫—≠™’°”‰√¢“¥∑ÿπ ·≈– 
     §≥–°√√¡°“√∫√‘…—∑ µâÕß®—¥„ÀâºŸâ Õ∫∫—≠™’  
     µ√«® Õ∫„Àâ‡ √Á® ‘Èπ°àÕππ”‡ πÕµàÕ∑’Ë 
     ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ 
    - ®—¥„Àâ¡’°“√√“¬ß“π¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π 
     ¢âÕ¡Ÿ≈·≈–¢âÕ¡Ÿ≈∑—Ë«‰ª∑’Ë ”§—≠µàÕºŸâ∂◊ÕÀÿâπ 
     Õ¬à“ß§√∫∂â«π∂Ÿ°µâÕß ·≈–‡æ’¬ßæÕ ·≈– 
     ¬◊π¬—π°“√µ√«® Õ∫√—∫√Õß¢âÕ¡Ÿ≈∑’Ë 
     √“¬ß“π 
   -  Õ¥ àÕß¥Ÿ·≈·≈–®—¥°“√·°â ‰¢ªí≠À“ 
    §«“¡¢—¥·¬â ß∑“ßº≈ª√–‚¬™πå∑’Ë Õ“® 
    ‡°‘¥¢÷Èπ √«¡∂÷ß√“¬°“√∑’Ë‡°’Ë¬«‚¬ß°—π 

   ë °“√§«∫§ÿ¡¿“¬„π·≈–°“√∫√‘À“√§«“¡‡ ’Ë¬ß 
    - °”Àπ¥·π«∑“ß°“√∫√‘À“√®—¥°“√§«“¡ 
     ‡ ’Ë¬ßÕ¬à“ß§√Õ∫§≈ÿ¡ ·≈–¥Ÿ·≈„ÀâºŸâ∫√‘À“√ 
     ¡’√–∫∫ À√◊Õ°√–∫«π°“√∑’Ë¡’ª√– ‘∑∏‘¿“æ 
     „π°“√∫√‘À“√®—¥°“√§«“¡‡ ’Ë¬ß 
    - ®— ¥ „Àâ ¡’ ° “√§«∫§ÿ¡·≈–µ√«® Õ∫ 
     ¿“¬„π µ≈Õ¥®π®—¥∑”√–∫∫°“√§«∫§ÿ¡ 
     ∑“ß°“√‡ß‘π °“√¥”‡π‘πß“π ·≈–°“√ 
     °”°—∫¥Ÿ·≈°“√ªØ‘∫—µ‘ß“π √«¡∑—Èß§«∫§ÿ¡ 
     ·≈–∫√‘À“√§«“¡‡ ’Ë¬ß 
   ë °“√°”Àπ¥§à“µÕ∫·∑π°√√¡°“√·≈– 
    ºŸâ∫√‘À“√ 
    - ∑”°“√ª√–‡¡‘πº≈ß“π¢Õß§≥–°√√¡°“√ 
     ∫√‘À“√ ·≈–°”Àπ¥§à“µÕ∫·∑π „Àâ 
      Õ¥§≈âÕß°—∫º≈°“√¥”‡π‘πß“π 
   ë °“√‡ πÕ¢“¬À≈—°∑√—æ¬å·°àæπ—°ß“π·≈– 
    °√√¡°“√ 
 
Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√µ√«® Õ∫ 
 §≥–°√√¡°“√µ√«® Õ∫¢Õß∫√‘…—∑œ¡’¢Õ∫‡¢µ 
Àπâ“∑’Ë ·≈–§«“¡√—∫º‘¥™Õ∫ ·≈–√“¬ß“πµàÕ§≥–°√√¡°“√
∫√‘…—∑ ¥—ßµàÕ‰ªπ’È 
 1.  Õ∫∑“π„Àâ∫√‘…—∑œ ¡’°“√√“¬ß“π∑“ß°“√‡ß‘π
Õ¬à“ß∂Ÿ°µâÕß·≈–‡ªî¥‡º¬Õ¬à“ß‡æ’¬ßæÕ 
 2.  Õ∫∑“π°“√ªØ‘∫—µ‘ß“π¢Õß∫√‘…—∑œ„Àâ‡ªìπ‰ª
µ“¡°ÆÀ¡“¬«à“¥â«¬À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å ¢âÕ
°”Àπ¥¢Õßµ≈“¥À≈—°∑√—æ¬å À√◊Õ°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß°—∫
∏ÿ√°‘®¢Õß∫√‘…—∑œ 
 3. æ‘®“√≥“°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈¢Õß∫√‘…—∑œ „π°√≥’
∑’Ë‡°‘¥√“¬°“√∑’Ë‡°’Ë¬«‚¬ß ‡æ◊ËÕ¡‘„Àâ‡°‘¥§«“¡¢—¥·¬âß∑“ßº≈
ª√–‚¬™πå 
 4.  Õ∫∑“π„Àâ∫√‘…—∑œ¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π∑’Ë
‡À¡“– ¡·≈–¡’ª√– ‘∑∏‘¿“æ 
 5. æ‘®“√≥“§—¥‡≈◊Õ° ·≈–‡ πÕ·µàßµ—ÈßºŸâ Õ∫∫—≠™’
¢Õß∫√‘…—∑œ 
 6. ®—¥∑”√“¬ß“π°“√°”°—∫¥Ÿ·≈°‘®°√√¡¢Õß§≥–-
°√√¡°“√µ√«® Õ∫ ‚¥¬‡ªî¥‡º¬‰«â„π√“¬ß“πª√–®”ªï 
¢Õß∫√‘…—∑œ 
 7. ªØ‘∫—µ‘°“√Õ◊Ëπ„¥µ“¡∑’Ë§≥–°√√¡°“√∫√‘…—∑ 
¡Õ∫À¡“¬ ·≈–§≥–°√√¡°“√µ√«® Õ∫‡ÀÁπ™Õ∫¥â«¬ 
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  ë Consider and approve the connected  

   transactions unless such transactions  

   must be approved by the meeting of  

   shareholders; such approval must be  

   made according to the notifications,  

   regulations and/or rules relating to the  

   Office of the SEC. 

  ë Consider and approve the payment of  

   interim dividends to shareholders when  

   deem appropriate that the Company  

   has sufficient profits to do so, and  

   report such dividend payment to the  

   subsequent shareholders’ meeting. 

  ë It has the power to consider and approve  

   the borrowings or application for any  

   credit facilities from financial institutions  

   or determine new amount of overdraft  

   (OD) as well as the amount of capital  

   for investment and purchase of land of  

   any item worth more than Baht 200  

   million each. 

 (2) Monitoring the operations of the 

Management for a Check and Balance by  

  ë Disclosing information of the Company 

   - Arrange for accounting system, financial  

    and auditing reports and ensure that  

    there are efficient and effective internal  

    control and audit systems.  

   - Arrange for suitable communication  

    channels with each group of share- 

    holders and stakeholders of the  

    Company. 

   - Arrange for disclosure of correct, clear,  

    transparent, reliable and high standard  

    information. 

   - Arrange for a preparation of balance  

    sheet and profit and loss statement  

    as at the ending date of the accounting  

    year of the Company to be presented  

    to the annual ordinary meeting of  

    shareholders for approval whereby the  

    Board of Directors must arrange for  

    an audit by the auditor before presenting  

    to such meeting of shareholders. 

   - Arrange for a report on important  

    financial and general information to the  

   shareholders in a correct, complete  

   and sufficient manner; and confirm the  

   verification of information reported. 

  - Monitor and solve the problem regarding  

   conflict of interest as well as connected  

   transactions,  which may be incurred. 

 ë Internal Control and Risk Management  

  - Set up guidelines for risk management  

   in an extensive manner and ensure that  

   the Executives are equipped with effective  

   system or risk management process. 

  - Arrange for an internal control and  

   audit as well as systems for financial  

   control, business operation and supervision  

   including risk control and management. 

 ë Remuneration for Directors and Executives 

  - Evaluate the work of the Executive Com-  

   mittee and determine the remuneration  

   according to the operational results. 

 ë Offering for Sale Securities to the  

  employees and the Directors. 

 

Powers and Duties of the Audit Committee 
 The Audit Committee of the Company has 

the scope of duties and responsibilities, and further 

report to the Board of Directors as follows 

 1. Review to ensure that the Company has 

accurate financial reports and disclose them 

sufficiently.  

 2. Review the operations of the Company to 

be in line with the securities and exchange laws, 

regulations of the stock market or the laws 

relevant to the business of the Company.   

 3. Consider the disclosure of information of 

the Company in case of connected transactions  in 

order to prevent conflict of interest. 

 4. Review to ensure that the Company has 

suitable and effective internal control system. 

 5. Consider, select and propose the person 

to be appointed as auditor of the Company. 

 6. Prepare reports on the supervisory 

activities of the Audit Committee and disclose 

them in the annual report of the Company. 

 7. Do any other work as assigned by the 

Board of Directors, which approved by the Audit 

Committee. 
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Õß§åª√–°Õ∫·≈–°“√·µàßµ—Èß§≥–°√√¡°“√µ√«® Õ∫/ 
§≥–°√√¡°“√Õ‘ √– 
 ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ ‡ªìπºŸâ¡’Õ”π“®
·µàßµ—Èß§≥–°√√¡°“√µ√«® Õ∫ ‚¥¬·µàßµ—Èß®“°∫ÿ§§≈∑’Ë¡’
§ÿ≥ ¡∫—µ‘§√∫∂â«πµ“¡ª√–°“»¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààß
ª√–‡∑»‰∑¬ ·≈–/ À√◊Õ  ”π—°ß“π§≥–°√√¡°“√°”°—∫
À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å ‚¥¬¡’§ÿ≥ ¡∫—µ‘·≈–·π«∑“ß
°“√§—¥‡≈◊Õ°§≥–°√√¡°“√µ√«® Õ∫ ¥—ßπ’È 
 1. ª√–°Õ∫¥â«¬§≥–°√√¡°“√∫√‘…—∑ Õ¬à“ßπâÕ¬ 3 
∑à“π ‚¥¬∫√‘…—∑œ¡’°√√¡°“√µ√«® Õ∫ 3 ∑à“π ∑’Ë¡’§«“¡√Ÿâ
À√◊Õ¡’ª√– ∫°“√≥å ¥â“π∫—≠™’·≈–°“√‡ß‘π∑’Ë‡æ’¬ßæÕ ‡æ◊ËÕ
∑”Àπâ“∑’Ë„π°“√ Õ∫∑“π§«“¡πà“‡™◊ËÕ∂◊Õ¢Õßß∫°“√‡ß‘π‰¥â 
·≈–§≥–°√√¡°“√Õ‘ √–¢Õß∫√‘…—∑œ ¡’®”π«π ∑—ÈßÀ¡¥ 5 
∑à“π ´÷Ëß‡∑à“°—∫°÷ËßÀπ÷Ëß¢Õß®”π«π°√√¡°“√∑—ÈßÀ¡¥  
 2. ·µàßµ—Èß‚¥¬∑’Ë∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ ‚¥¬∑’Ë°√√¡°“√
µ√«® Õ∫µâÕß‡ªìπ°√√¡°“√Õ‘ √–  
 3. ‡ªìπ°√√¡°“√∑’Ë‰¡à„™à°√√¡°“√∫√‘À“√ ·≈–/ À√◊Õ 
ºŸâ∫√‘À“√ ≈Ÿ°®â“ß æπ—°ß“π À√◊Õ∑’Ëª√÷°…“∑’Ë‰¥â√—∫‡ß‘π‡¥◊Õπ
ª√–®”®“°∫√‘…—∑œ ∫√‘…—∑¬àÕ¬ ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕßÀ√◊Õ 
ºŸâ∂◊ÕÀÿâπ√“¬„À≠à¢Õß∫√‘…—∑œ  
 4. ‡ªìπ°√√¡°“√∑’Ë‰¡à¡’º≈ª√–‚¬™πåÀ√◊Õ à«π‰¥â‡ ’¬
‰¡à«à“∑“ßµ√ßÀ√◊Õ∑“ßÕâÕ¡∑—Èß„π¥â“π°“√‡ß‘πÀ√◊Õ°“√
∫√‘À“√ß“π µ≈Õ¥®π¡’§«“¡ —¡æ—π∏å∑“ß∏ÿ√°‘®°—∫∫√‘…—∑œ 
∫√‘…—∑¬àÕ¬ ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕßÀ√◊ÕºŸâ∂◊ÕÀÿâπ√“¬„À≠à¢Õß∫√‘…—∑œ 
„π≈—°…≥–∑’ËÕ“®‡ªìπ°“√¢—¥¢«“ß°“√„™â«‘®“√≥≠“≥Õ¬à“ß
Õ‘ √–¢Õßµπ √«¡∑—Èß‰¡à‡§¬‡ªìπºŸâ∂◊ÕÀÿâπ√“¬„À≠à °√√¡°“√ 
´÷Ëß‰¡à„™à°√√¡°“√Õ‘ √– À√◊ÕºŸâ∫√‘À“√¢ÕßºŸâ∑’Ë¡’§«“¡ —¡æ—π∏å 
∑“ß∏ÿ√°‘®°—∫∫√‘…—∑œ ∫√‘…—∑¬àÕ¬ À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß 
‡«âπ·µà®–‰¥âæâπ®“°°“√¡’≈—°…≥–¥—ß°≈à“«¡“·≈â«‰¡àπâÕ¬
°«à“ 2 ªï 
 5. ‡ªìπ°√√¡°“√∑’Ë∂◊ÕÀÿâπ‰¡à‡°‘π√âÕ¬≈– 1 ¢Õß∑ÿπ
™”√–·≈â«¢Õß∫√‘…—∑œ ∫√‘…—∑¬àÕ¬ À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß 
‚¥¬„Àâπ—∫√«¡Àÿâπ∑’Ë∂◊Õ‚¥¬ºŸâ∑’Ë‡°’Ë¬«¢âÕß¥â«¬  
 6. ‡ªìπ°√√¡°“√∑’Ë‰¡à‡§¬‡ªìπºŸâ Õ∫∫—≠™’¢Õß∫√‘…—∑œ 
∫√‘…—∑¬àÕ¬ À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß ·≈–‰¡à‡ªìπºŸâ∂◊ÕÀÿâπ 
√“¬„À≠à °√√¡°“√ ÷́Ëß‰¡à„™à°√√¡°“√Õ‘ √– ºŸâ∫√‘À“√ À√◊Õ
Àÿâπ à«π®—¥°“√¢Õß ”π—°ß“π Õ∫∫—≠™’‡«âπ·µà®–‰¥âæâπ
®“°°“√¡’≈—°…≥–¥—ß°≈à“«¡“·≈â«‰¡àπâÕ¬°«à“ 2 ªï 
 7. ‡ªìπ°√√¡°“√∑’Ë ‰¡à‡§¬‡ªìπºŸâ „Àâ∫√‘°“√«‘™“™’æ
„¥Ê ´÷Ëß√«¡∂÷ß°“√„Àâ∫√‘À“√‡ªìπ∑’Ëª√÷°…“∑“ß°ÆÀ¡“¬À√◊Õ 

∑’Ëª√÷°…“∑“ß°“√‡ß‘π ´÷Ëß‰¥â√—∫§à“∫√‘°“√‡°‘π°«à“ 2 ≈â“π
∫“∑µàÕªï®“°∫√‘…—∑œ ∫√‘…—∑¬àÕ¬ À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß  
 8. ‡ªìπ°√√¡°“√∑’Ë‰¡à¡’§«“¡ —¡æ—π∏å∑“ß “¬‚≈À‘µ 
À√◊Õ‚¥¬°“√®¥∑–‡∫’¬π„π≈—°…≥–∑’Ë‡ªìπ∫‘¥“¡“√¥“ §Ÿà ¡√  
æ’ËπâÕß ·≈–∫ÿµ√ √«¡∑—Èß§Ÿà ¡√ ¢Õß∫ÿµ√ °—∫ºŸâ∫√‘À“√À√◊Õ
ºŸâ∂◊ÕÀÿâπ√“¬„À≠à ºŸâ¡’Õ”π“®§«∫§ÿ¡ À√◊Õ∫ÿ§§≈∑’Ë®–‰¥â√—∫
°“√‡ πÕ™◊ËÕ‡ªìπºŸâ∫√‘À“√À√◊ÕºŸâ¡’Õ”π“®§«∫§ÿ¡¢Õß 
∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬  
 9. ‡ªìπ°√√¡°“√∑’Ë ‰¡à ‰¥â√—∫°“√·µàßµ—Èß¢÷Èπ‡ªìπ
µ—«·∑π‡æ◊ËÕ√—°…“º≈ª√–‚¬™πå¢Õß°√√¡°“√¢Õß∫√‘…—∑œ 
ºŸâ∂◊ÕÀÿâπ√“¬„À≠à À√◊ÕºŸâ∂◊ÕÀÿâπ´÷Ëß‡ªìπºŸâ‡°’Ë¬«¢âÕß°—∫ºŸâ∂◊ÕÀÿâπ
√“¬„À≠à¢Õß∫√‘…—∑œ  
 10. ‡ªìπ°√√¡°“√∑’Ë “¡“√∂ªØ‘∫—µ‘Àπâ“∑’Ë·≈–
· ¥ß§«“¡‡ÀÁπÀ√◊Õ√“¬ß“πº≈°“√ªØ‘∫—µ‘ß“πµ“¡Àπâ“∑’Ë∑’Ë
‰¥â√—∫¡Õ∫À¡“¬®“°§≥–°√√¡°“√∫√‘…—∑ ‚¥¬Õ‘ √–‚¥¬
‰¡àÕ¬Ÿà¿“¬„µâ°“√§«∫§ÿ¡¢ÕßºŸâ∫√‘À“√À√◊ÕºŸâ∂◊ÕÀÿâπ√“¬„À≠à
¢Õß∫√‘…—∑œ √«¡∑—ÈßºŸâ∑’Ë‡°’Ë¬«¢âÕßÀ√◊Õ≠“µ‘ π‘∑¢Õß∫ÿ§§≈
¥—ß°≈à“« ∑—Èßπ’È°√√¡°“√µ√«® Õ∫ ÷́Ëßæâπ®“°µ”·Àπàßµ“¡
«“√– Õ“®‰¥â√—∫°“√·µàßµ—ÈßµàÕ‰ª‰¥âÕ’°«“√–Àπ÷Ëßµ“¡∑’Ë
§≥–°√√¡°“√∫√‘…—∑ À√◊Õ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡ÀÁπ«à“ 
‡À¡“– ¡  
 
Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√ √√À“ 
·≈–°”Àπ¥§à“µÕ∫·∑π 
 ∑”Àπâ“∑’Ëæ‘®“√≥“À≈—°‡°≥±å·≈–°√–∫«π°“√„π
°“√ √√À“∫ÿ§§≈∑’Ë¡’§ÿ≥ ¡∫—µ‘ ‡À¡“– ¡‡æ◊ËÕ¥”√ß
µ”·Àπàß°√√¡°“√∫√‘…—∑ ·∑π°√√¡°“√∑’ËÕÕ°µ“¡«“√–
·≈–ºŸâ∫√‘À“√√–¥—∫ Ÿß¢Õß∫√‘…—∑œ √«¡∑—Èß§—¥‡≈◊Õ°∫ÿ§≈“°√ 
µ“¡‡°≥±å∑’Ë°”Àπ¥‰«â ·≈–∑∫∑«π¢âÕ‡ πÕ¢ÕßΩÉ“¬®—¥°“√ 
„π°“√°”Àπ¥Õ—µ√“§à“µÕ∫·∑π¢Õßæπ—°ß“π∑—ÈßÀ¡¥ ·≈–
‡ πÕ§«“¡‡ÀÁπµàÕ§≥–°√√¡°“√∫√‘…—∑ Àπâ“∑’Ë¢Õß§≥–-
°√√¡°“√ √√À“·≈–°”Àπ¥§à“µÕ∫·∑π¡’ ¥—ßπ’È 
 1. æ‘®“√≥“§—¥ ‡≈◊Õ°·≈–°≈—Ë π°√Õß∫ÿ§§≈∑’Ë
§ÿ≥ ¡∫—µ‘‡À¡“– ¡‡ªìπ°√√¡°“√∫√‘…—∑·≈–‡ πÕ·π–µàÕ
§≥–°√√¡°“√∫√‘…—∑„Àâπ”™◊ËÕ‡ πÕµàÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ
‡≈◊Õ°µ—Èß„Àâ¥”√ßµ”·Àπàß 
 2. æ‘®“√≥“§—¥ ‡≈◊Õ°·≈–°≈—Ë π°√Õß∫ÿ§§≈∑’Ë
§ÿ≥ ¡∫—µ‘‡À¡“– ¡‡ªìπª√–∏“π°√√¡°“√∫√‘À“√·≈–
‡ πÕ·π–µàÕ§≥–°√√¡°“√∫√‘…—∑„ÀâÕπÿ¡—µ‘ 
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Elements and Appointment of Audit  
Committee/Independent Directors 
 The meeting of shareholders of the Company 
has the power to appoint the Audit Committee  
by selecting the persons with complete 
qualifications according to the Notification of the 
Stock Exchange of Thailand and/or the Office of  
the Securities and Exchange Commission (SEC). 
The qualifications and selection guidelines of the 
Audit Committee are as follows: 
 1. The Audit Committee must consist of at 
least 3 members of the Board of Directors and 3 
members of the Audit Committee must have 
sufficient knowledge or experiences in finance and 
accounting to be able to perform the duty of 
reviewing the reliability of financial statements and 
there shall be 5 independent Directors, which 
comprises a half of all Directors. 
 2. They must be appointed by the meeting 
of shareholders and must be independent Directors. 
 3. They must not be Executive Directors 
and/or Executives, employees, officers or advisors 
receiving regular salary from the Company, its 
subsidiaries, related companies or major share-
holders of the Company. 
 4. They are Directors who do not have 
interest or stake, either directly or indirectly in terms 
of financial or management aspect, and do not 
have business relationship with the Company, its 
subsidiaries, related companies or major share-
holders of the Company in such a manner that  
may obstruct the exercise of judgment indepen-
dently, and had never been major shareholders, 
non-independent Directors or Executives who 
have business relationship with the Company, its 
subsidiaries or related companies unless having no 
such characteristics for more than 2 years. 
 5. They are Directors holding shares of not 
more than 1% of paid-up capital of the Company,  
its subsidiaries or related companies, which 
includes the holding of shares by related persons 
of such Director. 
 6. They had never been auditors of the 
Company, its subsidiaries or related companies and 
had never been major shareholders, indepen- 
dent Directors or managing partners of the 
auditing office unless haing no such charac-
teristics for more than 2 years. 
 7. They are Directors who had never been 
providing any professional services as well as being 
legal advisors or financial advisors with service 

fee of more than Baht 2 million per year from the 
Company, its subsidiaries or related companies. 
 8. They do not have relationship by blood or 
by registration in such a manner as being parents, 
spouses, siblings and children as well as adopted 
children of the Executives or major shareholders, 
persons with controlling power or the persons to 
be nominated to be Executives or persons with 
controlling power of the Company and its 
subsidiaries. 
 9. They had not been appointed as agent  
to maintain the interest of the Directors of the 
Company, its major shareholders or shareholders 
who are related to major shareholders of the 
Company. 
 10. They are Directors who can indepen-
dently perform duties and present their opinions 
or report the results of operations according to 
their duties assigned by the Board of Directors, 
under no control of the Executives or major 
shareholders of the Company as well as the  
related persons or relatives of such persons.  The 
members of the Audit Committee who vacate  
their office at the end of the term are eligible to be 
re-appointed as may be deemed appropriate by 
the Board of Directors or the meeting of 
shareholders. 
 
Powers and Duties of the Nomination and  
Remuneration Committee 
 This Committee performs the duty of 
considering the rules and process in selecting 
qualified persons to hold the position of Directors 
of the Company in place of those who retire from 
office at the end of their term, and high level 
Executives of the Company.  It also selects the 
personnel according to the prescribed basis and 
reviews the Management’s proposal in determining 
the remuneration for all employees, and proposes 
the opinions to the Board of Directors of the 
Company. The duties of the Nomination and 
Remuneration Committee are as follows:   
 1. Consider, select and screen the persons 
qualified to be Directors of the Company and 
propose to the Board of Directors in order to 
propose to be elected by the meeting of 
shareholders. 
 2. Consider, select and screen the qualified 
person to be the Chief Executive Officer and 
propose for approval by the Board of Directors.  

21 



 

 

 3. æ‘®“√≥“°≈—Ëπ°√ÕßÕ—µ√“§à“µÕ∫·∑π°√√¡°“√ 
‡æ◊ËÕ‡ πÕ·π–„Àâ§≥–°√√¡°“√∫√‘…—∑‡æ◊ËÕ¢ÕÕπÿ¡—µ‘µàÕ∑’Ë
ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ 
 4. æ‘®“√≥“°≈—Ëπ°√ÕßÕ—µ√“§à“µÕ∫·∑π¢Õß
ª√–∏“π°√√¡°“√∫√‘À“√‡æ◊ËÕ‡ πÕ·π–„Àâ§≥–°√√¡°“√
∫√‘…—∑Õπÿ¡—µ‘ 
 5. æ‘®“√≥“·≈–„Àâ§«“¡‡ÀÁπµàÕ¢âÕ‡ πÕ¢Õß
ª√–∏“π°√√¡°“√∫√‘À“√‡æ◊ËÕπ”‡ πÕ§≥–°√√¡°“√∫√‘…—∑ 
‡°’Ë¬«°—∫π‚¬∫“¬¥â“π∑√—æ¬“°√∫ÿ§§≈ ‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫ 
°≈¬ÿ∑∏å„π°“√∑”∏ÿ√°‘®¢Õß∫√‘…—∑œ 
 6.  √â“ß§«“¡¡—Ëπ„®«à“·ºπ°“√ ◊∫∑Õ¥µ”·Àπàß 
ºŸâ∫√‘À“√√–¥—∫ Ÿß„πµ”·Àπàß∑’Ë ”§—≠ ·≈–√“¬™◊ËÕºŸâ∑’ËÕ¬Ÿà„π
‡°≥±å∑’Ë®–‰¥â√—∫°“√æ‘®“√≥“‰¥â√—∫°“√∑∫∑«πÕ¬Ÿà‡ ¡Õ
‡ªìπ√–¬–Ê  
 7. ∑∫∑«π°≈¬ÿ∑∏å„π°“√„Àâº≈ª√–‚¬™πåµÕ∫·∑π 
·≈–‡ πÕ§≥–°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ®—¥„Àâ¡’ ‘Ëß®Ÿß„®¥”√ß‰«â 
´÷Ëßæπ—°ß“π∑’Ë¡’»—°¬¿“æ √«¡∂÷ß„Àâ§”‡ πÕ·π–∂÷ß°“√æ‘®“√≥“ 
‡ß‘π‡¥◊ÕπÀ√◊Õº≈ª√–‚¬™πåµà“ßÊ ·°àºŸâ∫√‘À“√√–¥—∫ Ÿß¢Õß 
∫√‘…—∑œ 
 8. °”Àπ¥√–¬–‡«≈“·≈–‡ß◊ËÕπ‰¢µà“ßÊ „π°“√«à“®â“ß 
ª√–∏“π°√√¡°“√∫√‘À“√ √«¡∂÷ßº≈ª√–‚¬™πåµÕ∫·∑π
°“√ √√À“·≈–‡ πÕ·π–·°à§≥–°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ
æ‘®“√≥“ºŸâ ◊∫∑Õ¥µ”·Àπàßª√–∏“π°√√¡°“√∫√‘À“√ 
 9. ∑∫∑«π —¥ à«π®”π«π ·≈–ª√– ∫°“√≥å¢Õß
§≥–°√√¡°“√∫√‘…—∑ √«¡∂÷ßº≈ª√–‚¬™πåµÕ∫·∑π¢Õß
§≥–°√√¡°“√∫√‘…—∑ ·≈–„Àâ¢âÕ‡ πÕ·π–„π°“√§—¥‡≈◊Õ°
ºŸâ∑’Ë¡’§ÿ≥ ¡∫—µ‘ ‡À¡“– ¡∑’Ë®–‰¥â√—∫°“√‡ πÕ„Àâ‡ªìπ
°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ‡ πÕ¢ÕÕπÿ¡—µ‘®“°∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ 
 
Õ”π“®Àπâ“∑’Ë§≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√ 
 §≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√¡’Àπâ“∑’Ë·≈–§«“¡
√—∫º‘¥™Õ∫µ“¡¢âÕ∫—ß§—∫§≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√  
´÷Ëß‰¥â√—∫Õπÿ¡—µ‘®“°§≥–°√√¡°“√∫√‘…—∑ ¥—ßπ’È 
 1. °”Àπ¥À≈—°°“√·≈–¢âÕæ÷ßªØ‘∫—µ‘∑’Ë ”§—≠¢Õß
°√–∫«π°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¡’ª√– ‘∑∏‘º≈∑’Ë‡À¡“– ¡
 ”À√—∫∫√‘…—∑œ  
 2. °”°—∫¥Ÿ·≈°“√ªØ‘∫—µ‘ß“π¢Õß°√√¡°“√ ·≈–ΩÉ“¬
®—¥°“√ ‡æ◊ËÕ„Àâ‡ªìπ‰ªµ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ 
 3. æ—≤π“·≈–ª√–°“»°”Àπ¥À≈—°°“√°”°—∫¥Ÿ·≈
°‘®°“√∑’Ë‡ªìπ‡≈‘»   

 4. ®—¥∑”®√‘¬∏√√¡„π°“√¥”‡π‘π∏ÿ√°‘® ·≈–®√√¬“-
∫√√≥¢Õßæπ—°ß“π ·≈–®—¥æ‘¡æå‡º¬·æ√àÀ√◊Õ ◊ËÕµàÕºŸâ∑’Ë
‡°’Ë¬«¢âÕß ‡æ◊ËÕ„™â‡ªìπ·π«∑“ßªØ‘∫—µ‘ ·≈–‡æ◊ËÕ„Àâ‡ªìπ∑’Ë∑√“∫
‚¥¬∑—Ë«°—π 
 5. æ—≤π“·≈–®—¥∑”·ºπ°“√°”°—∫¥Ÿ·≈°“√ªØ‘∫—µ‘
µ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ëª√–°“»°”Àπ¥ 
 6. ∑∫∑«π·π«∑“ßÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’
¢Õß∫√‘…—∑œ ‚¥¬‡ª√’¬∫‡∑’¬∫°—∫·π«ªØ‘∫—µ‘¢Õß “°≈ªØ‘∫—µ‘ 
·≈–‡ πÕ·π–µàÕ§≥–°√√¡°“√∫√‘…—∑ 
 7. æ‘®“√≥“‡ πÕ¢âÕæ÷ßªØ‘∫—µ‘∑’Ë¥’ ”À√—∫§≥–
°√√¡°“√∫√‘…—∑ À√◊Õ‡ πÕ°“√°”Àπ¥¢âÕ∫—ß§—∫§≥–°√√¡°“√ 
∫√‘…—∑ ·≈–§≥–°√√¡°“√∑’Ë∫√‘…—∑œ ·µàßµ—Èß∑ÿ°™ÿ¥ 
 8. ‡ πÕ·π–¢âÕ°”Àπ¥‡°’Ë¬«°—∫®√‘¬∏√√¡„π°“√
¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ ·≈–¢âÕæ÷ßªØ‘∫—µ‘¢ÕßºŸâ∫√‘À“√·≈–
æπ—°ß“π¢Õß∫√‘…—∑œ 
 9. æ‘®“√≥“∑∫∑«π·π«ªØ‘∫—µ‘·≈–À≈—°°“√°”°—∫
¥Ÿ·≈°‘®°“√∑’Ë„™âªØ‘∫—µ‘„Àâ¡’§«“¡µàÕ‡π◊ËÕß·≈–‡À¡“– ¡°—∫
∏ÿ√°‘®¢Õß∫√‘…—∑ œ 
 10. ∑∫∑«π·≈–‡ πÕª√–°“»¢âÕ§«“¡‡°’Ë¬«°—∫
°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’¢Õß∫√‘…—∑ œ ∑’ËÕÕ° Ÿà “∏“√≥– 
 11. ∑∫∑«π·≈–√“¬ß“πµàÕ§≥–°√√¡°“√∫√‘…—∑
‡°’Ë¬«°—∫°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’¢Õß∫√‘…—∑œ ·≈–„Àâ§«“¡‡ÀÁπ 
„π·π«ªØ‘∫—µ‘·≈–‡ πÕ·π–‡æ◊ËÕ·°â ‰¢ª√—∫ª√ÿßµ“¡§«“¡
‡À¡“– ¡ 
 12. ¥Ÿ·≈„ÀâÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’¡’º≈„π
∑“ßªØ‘∫—µ‘ 
 
Õ”π“®Àπâ“∑’Ë§≥–°√√¡°“√æ‘®“√≥“§«“¡‡ ’Ë¬ß 
 1. À≈’°‡≈’Ë¬ß§«“¡‡ ’Ë¬ß∑’Ë®–∑”≈“¬‡ ∂’¬√¿“æ¢Õß
Õß§å°√„πÕπ“§µ 
 2. ªØ‘∫—µ‘µ“¡∑‘»∑“ß°≈¬ÿ∑∏å·≈–§à“π‘¬¡¢Õß
Õß§å°√ 
 3. °”Àπ¥√–¥—∫§«“¡√ÿπ·√ß¢Õß§«“¡‡ ’Ë¬ß„π∑ÿ°
°‘®°√√¡ 
 4. °”Àπ¥µ—«™’È«—¥§«“¡‡ ’Ë¬ß∑’Ë™—¥‡®π 
 5. ¥”‡π‘π°“√µ√«® Õ∫Õ¬à“ßÕ‘ √–À√◊Õ®—¥∑”
√–∫∫°“√ª√–‡¡‘πµπ‡ÕßÕ¬à“ß ¡Ë”‡ ¡Õ                
 6. À“§«“¡ ¡¥ÿ≈√–À«à“ß§«“¡‡ ’¬À“¬∑’Ë‡°‘¥¢÷Èπ
®“°§«“¡‡ ’Ë¬ß„π°“√µ—¥ ‘π„®∑“ß∏ÿ√°‘®°—∫§à“„™â®à“¬„π
°“√§«∫§ÿ¡§«“¡‡ ’Ë¬ßπ—Èπ 
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 3. Consider and scrutinize the remuneration 
rate for Directors in order to propose to the Board 
of Director to further propose for approval by the 
meeting of shareholders. 
 4. Consider and scrutinize the remuneration 
rate for the Chief Executive Officer in order to 
propose for approval by the Board of Directors. 
 5. Consider and give opinions on the 
proposals of the Chief Executive Officer to be 
further proposed to the Board of Directors regarding 
the policies on human resources to be in accor-
dance with the business strategy of the Company. 
 6. Ensure that the succession plan of 
important high level executive positions and list of 
qualified persons is reviewed from time to time. 
 7. Review the strategy regarding the 
provision of benefits and propose to the Board of 
Directors in order to provide incentives so as to 
maintain the employees who have potential as 
well as providing recommendations on salary or 
other benefits to high level Executives of the 
Company. 
 8. Prescribe the period and conditions for 
the employment of the Chief Executive Officer 
including the benefits to propose to the Board of 
Directors to consider the persons to succeed the 
position of the Chief Executive Officer. 
 9. Review the proportion, number and 
experiences of the Board of Directors as well as the 
benefits and remuneration to be given to the 
Board of Directors, and provide recommendations 
in selecting the persons with suitable qualifications 
to be proposed for approval by the meeting of 
shareholders. 
 
Powers and Duties of the Corporate  
Governance Committee 
 The Corporate Governance Committee has 
the duties and responsibilities according to the 
regulations of the Corporate Governance Committee 
approved by the Board of Directors as follows:     
 1. Prescribe importance principles and 
procedures of the corporate governance process 
that is effective and suitable for the Company. 
 2. Supervise the performance of Directors 
and the management to be in line with good 
governance principles. 
 3. Develop and announce excellent corporate 
governance principles. 

 4. Prepare business ethics and the code of 
conduct of employees to be publicized or to be 
communicated to concerned parties to be used as 
guidelines and to be acknowledged by all. 
 5. Develop and prepare supervision plan to 
ensure the implementation of the announced 
corporate governance principles. 
 6. Review good corporate governance prin-
ciples of the Company by comparing with universal 
practice in order to give recommendations to the 
Board of Directors.  
 7. Consider and propose good practices for 
the Board of Directors or propose the regulations 
for the Board of Directors and for every committee 
appointed by the Board of Directors. 
 8. Provide recommendations relating to 
business ethics of the Company and good practice 
for the Company’s Executives and employees.  
 9. Consider and review practical guidelines 
and corporate governance principles on a 
continual basis to be suitable for the business of 
the Company. 
 10. Review and propose the publication of 
good corporate governance of the Company to be 
publicized to the public. 
 11. Review and report to the Board of 
Directors regarding good corporate governance 
of the Company and provide opinions on practical 
guidelines and recommendations for improvement 
as deemed appropriate. 
 12. Supervise and ensure that good corporate 
governance principles are implemented. 
 
Powers and Duties of the Risk  
Management Committee 
 1. Avoid the risks which may jeopardize 
future stability of the organization. 
 2. Comply with strategic directions and 
values of the organization. 
 3. Determine the seriousness levels of risks 
in every activity. 
 4. Determine clear risk indicators. 
 5. Carry out independent examination or 
prepare personal evaluation system on a consis-
tency basis. 
 6. Look for balance between damage 
incurred from risk due to decision making in 
business and the expenses in controlling such  
risk. 
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 7.  àß‡ √‘¡·≈– π—∫ πÿπ„Àâæπ—°ß“π·®âßÀ√◊Õ 
 àß —≠≠“≥°“√‡µ◊Õπ„ÀâΩÉ“¬∫√‘À“√∑√“∫∑—π∑’∑’Ë ‡°‘¥
 ∂“π°“√≥å‡≈«√â“¬ 
 
Õ”π“®Àπâ“∑’Ë§≥–°√√¡°“√∫√‘À“√ 
 §≥–°√√¡°“√∫√‘À“√ ÷́Ëß¡’ª√–∏“π°√√¡°“√∫√‘À“√ 
‡ªìπºŸâ∫√‘À“√∑’Ë¡’µ”·Àπàß Ÿß ÿ¥ ¡’Õ”π“®Àπâ“∑’Ë „π°“√
∫√‘À“√ß“π„π‡√◊ËÕß∑’Ë‡°’Ë¬«°—∫°“√¥”‡π‘πß“πµ“¡ª°µ‘∏ÿ√°‘®
¢Õß∫√‘…—∑œ ¥—ßµàÕ‰ªπ’È 
 1. °”Àπ¥·π«∑“ß·≈–°≈¬ÿ∑∏å„π°“√¥”‡π‘πß“π
¢Õß∫√‘…—∑œ „Àâ¡’ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈ Ÿß ÿ¥ 
 2. ∑∫∑«πº≈°“√¥”‡π‘πß“π‡ªìπ√–¬– ‡æ◊ËÕÀ“
·π«∑“ß·°â ‰¢Õ¬à“ß√«¥‡√Á« „Àâ∫√√≈ÿ‡ªÑ“À¡“¬∏ÿ√°‘® 
 3. ª√–‡¡‘π·≈–°≈—Ëπ°√Õß‚§√ß°“√≈ß∑ÿπ¢π“¥
„À≠à ·≈–ß∫ª√–¡“≥ª√–®”ªï °àÕπ àß„Àâ§≥–°√√¡°“√
æ‘®“√≥“ 
 4. „Àâ§”ª√÷°…“·°à§≥–°√√¡°“√∫√‘…—∑‡°’Ë¬«°—∫
°“√µ—¥ ‘π„®„π‡√◊ËÕß∑’Ë¡’§«“¡ ”§—≠ 
 5. ‡ªìπºŸâ·∑π¢Õß∫√‘…—∑œ·≈–¥”‡π‘π°“√„ππ“¡
¢Õß∫√‘…—∑œ °—∫∫ÿ§§≈¿“¬πÕ° 
 6. ¡’Õ”π“®æ‘®“√≥“Õπÿ¡—µ‘°“√„™â®à“¬‡ß‘π‡æ◊ËÕ°“√
≈ß∑ÿπ ‡æ◊ËÕ°“√®—¥ ◊́ÈÕ∑’Ë¥‘π ¿“¬„π«ß‡ß‘π·µà≈–√“¬°“√‰¡à
‡°‘π°«à“ 200 ≈â“π∫“∑ µàÕ§√—Èß 
 πÕ°®“°π’È °√√¡°“√∫√‘À“√ 2 ∑à“π¡’Õ”π“®
æ‘®“√≥“Õπÿ¡—µ‘ ‡æ◊ËÕ°“√®—¥´◊ÈÕ∑’Ë¥‘π ¿“¬„π«ß‡ß‘π·µà≈–
√“¬°“√‰¡à‡°‘π°«à“ 100 ≈â“π∫“∑µàÕ§√—Èß  à«π∑’Ë‡°‘π 100 
≈â“π∫“∑ ·µà‰¡à‡°‘π 200 ≈â“π∫“∑ §≥–°√√¡°“√∫√‘À“√
¡’Õ”π“®æ‘®“√≥“Õπÿ¡—µ‘ ·≈–°√√¡°“√∫√‘À“√·µà≈–∑à“π 
¡’Õ”π“®æ‘®“√≥“Õπÿ¡—µ‘°“√®—¥´◊ÈÕ ‘π§â“«— ¥ÿ°àÕ √â“ß 
¿“¬„π«ß‡ß‘π·µà≈–√“¬°“√‰¡à‡°‘π 500,000 ∫“∑ 
 ∑—Èßπ’È°“√¡Õ∫Õ”π“®¥—ß°≈à“«¢â“ßµâπ„Àâ·°à°√√¡°“√
∫√‘À“√π—Èπ ®–µâÕß‰¡à¡’≈—°…≥–‡ªìπ°“√¡Õ∫Õ”π“®∑’Ë∑”„Àâ
ºŸâ√—∫¡Õ∫Õ”π“® “¡“√∂Õπÿ¡—µ‘√“¬°“√∑’ËµπÀ√◊Õ∫ÿ§§≈∑’Ë
Õ“®¡’§«“¡¢—¥·¬âß ¡’ à«π‰¥â‡ ’¬ À√◊ÕÕ“®¡’§«“¡¢—¥·¬âß
∑“ßº≈ª√–‚¬™πå„π≈—°…≥–Õ◊Ëπ„¥°—∫∫√‘…—∑œÀ√◊Õ∫√‘…—∑
¬àÕ¬ ‡«âπ·µà‡ªìπ°“√¥”‡π‘πß“πµ“¡∏ÿ√°‘®ª°µ‘¢Õß∫√‘…—∑œ 
·≈–‰¥â√—∫¡µ‘∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑∑’Ë¡’°√√¡°“√
Õ‘ √–‡¢â“√à«¡ª√–™ÿ¡ ·≈–‰¥â°”Àπ¥°√Õ∫°“√æ‘®“√≥“
™—¥‡®π·≈â«‡∑à“π—Èπ ∑—Èßπ’È„Àâ‡ªìπ‰ªµ“¡‡°≥±å¢Õß ”π—°ß“π 
§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å ·≈– 

°Æ‡°≥±å¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ À√◊Õ
Àπà«¬ß“π√“™°“√Õ◊ËπÊ ∑’Ë°”Àπ¥ 
 
Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√®—¥°“√ 
 ºŸâ∫√‘À“√¢Õß∫√‘…—∑œ¡’Àπâ“∑’Ë·≈–§«“¡√—∫º‘¥™Õ∫
µ“¡ª√–°“»¢Õß∫√‘…—∑œ ‡√◊ËÕß çÕ”π“®¥”‡π‘π°“√é ∑’Ë 
‰¥â√—∫°“√Õπÿ¡—µ‘®“°§≥–°√√¡°“√∫√‘…—∑ ©∫—∫≈ß«—π∑’Ë 10 
æƒ»®‘°“¬π 2552 ª√–°“»¥—ß°≈à“«‡ªìπ°“√¡Õ∫Õ”π“®
°“√∫√‘À“√ß“πµ“¡≈”¥—∫™—Èπ ‚¥¬¡’Õ”π“®Àπâ“∑’Ë„π°“√
∫√‘À“√ß“π„π¥â“πµà“ßÊ ∑’Ë‡°’Ë¬«°—∫°“√¥”‡π‘πß“πµ“¡ª°µ‘ 
∏ÿ√°‘®¢Õß∫√‘…—∑œ ¥—ßµàÕ‰ªπ’È 
 ¥â“π°“√‡ß‘π 
 ë ≈ßπ“¡ —Ëß®à“¬‡™Á§À√◊Õ —Ëß®à“¬‡ß‘πÕÕ°®“°∫—≠™’ 
  ‡ß‘πΩ“°∏π“§“√ 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√ ◊́ÈÕ/‰∂à∂Õπ/µàÕÕ“¬ÿµ—Î« 
   —≠≠“„™â‡ß‘π, µ—Î«·≈°‡ß‘π, µ√“ “√°“√‡ß‘πÕ◊Ëπ 
  ∑’ËÕÕ°‚¥¬ ∂“∫—π°“√‡ß‘π 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√≈¥Àπ’È∑“ß°“√§â“ª°µ‘/µ“¡ 
   —≠≠“ 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√‚Õπ‡ß‘π√–À«à“ß∏π“§“√ 
 ¥â“π∫√‘°“√≈Ÿ°§â“ 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√‡≈◊ËÕπ‚Õπ ·≈–Õπÿ¡—µ‘∫Õ°‡≈‘° 
   —≠≠“ 
 ¥â“ππ‘µ‘°√√¡ 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√ ◊́ÈÕ∑’Ë¥‘π/®—¥ √√∑’Ë¥‘π/¢Õ 
  Õπÿ≠“µ®“°Àπà«¬ß“π√“™°“√ 
 ¥â“π∫ÿ§§≈ 
 ë æ‘®“√≥“°”Àπ¥Õ—µ√“§à“®â“ß‡√‘Ë¡µâπ 
 ë æ‘®“√≥“Õπÿ¡—µ‘Õ—µ√“§à“®â“ß °“√ª√—∫µ”·Àπàß  
  ‡ß‘π‡¥◊Õπ√–À«à“ßªï ∑ÿπ°“√»÷°…“ ·≈– «— ¥‘°“√ 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√®â“ßß“π ∫√√®ÿ ‚¬°¬â“¬ 
  æ—°ß“π ª≈¥ÕÕ° ‰≈àÕÕ° ≈“ÕÕ° ·≈–‡≈‘°®â“ß 
 ë æ‘®“√≥“Õπÿ¡—µ‘°“√‡≈◊ËÕπµ”·ÀπàßµË”°«à“ºŸâ™à«¬ 
  °√√¡°“√ºŸâ®—¥°“√ 
 ß“π‚¶…≥“·≈–ª√–™“ —¡æ—π∏å 
 ë æ‘®“√≥“Õπÿ¡—µ‘§à“„™â®à“¬‚¶…≥“∑’Ë®–‡°‘¥¢÷Èπ 
  ® √‘ ß µ “¡∑’Ë ‰ ¥â √— ∫ Õπÿ ¡— µ‘ ß ∫ª√–¡“≥®“° 
  §≥–°√√¡°“√ 
 ë æ‘®“√≥“Õπÿ¡—µ‘·ºπ°“√µ≈“¥-¢“¬ ·≈–ÕÕ° 
  £âÕ°”Àπ¥°“√¢“¬ 
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 7. Encourage and support the employees to 
notify or send warning signals to the Management 
immediately when adverse circumstances take place. 
 
Powers and Duties of the Executive Committee 
 The Chief Executive Officer is in the highest 
position in the Executive Committee.  The powers 
and duties of this Committee regarding normal 
business operations of the Company are as follows:  
 1. Determine guidelines and strategy for 
business operations of the Company to be efficient 
with maximum effects. 
 2. Review the operational results from time 
to time in order to find quick solutions to achieve 
business targets. 
 3. Evaluate and screen large scale investment 
project and annual budget before submitting for 
consideration by the Board of Directors. 
 4. Provide advice to the Board of Directors 
regarding decision making on importance matters. 
 5. Act as a representative and operate on 
behalf of the Company with the third parties. 
 6. Has the power to consider and approve 
the payment for investment and purchase of land 
in the amount not more than Baht 200 million per 
transaction. 
 Furthermore, 2 members of the Executive 
Committee have the power to consider and approve 
the purchase of land not more than Baht 100 
million per transaction.  The exceeding amount of 
Baht 100 million but not more than Baht 200 million 
can be approved by the Executive Committee, and 
each member of this Committee has the power to 
approve the purchase of construction materials in 
the amount not more than Baht 500,000. 
 The above-mentioned authorization of power 
to members of the Executive Committee must not 
be in such a manner as to be able to approve the 
transaction of interest of oneself or other persons 
who may have conflict or conflict of interest with 
the Company or its subsidiaries unless it is a 
normal business operation of the Company, and  
has been approved by the meeting of the Board 
of Directors, in which attended by independent 
Directors and the scope of con-sideration has 
already been clearly outlined. Also, such 
authorization must be in compliance with the 
criteria of the Office of the Securities and  
Exchange Commission and the Regulations of the 
Stock Exchange of Thailand or as prescribed by 
other government agencies. 

Powers and Duties of the Management  
Committee 
 The Executives of the Company have the 
duties and responsibilities as specified in the 
Notification of the Company Re “Operational Power” 
approved by the Board of Directors dated 10 
November 2009.  Such Notification is an authorization 
of management power on a hierarchical basis in 
managing various aspects of normal business 
operations of the Company as follows: 
 Finance  
 ë Sign in the payable checks or order  
  payments from the bank account. 
 ë Consider and approve the purchase/ 
  redemption/renewal of promissory notes,  
  bills of exchange and other financial  
  instruments issued by financial institutions. 
 ë Consider and approve the reduction of  
  debt in normal trading/according to  
  contracts. 
 ë Consider and approve the transfer of  
  money between banks. 
 Customer Service  
 ë Consider and approve the postponement  
  of transfers and approve the termination  
  of contracts. 
 Legal Affairs  
 ë Consider and approve the purchase of  
  land/development of land and applying  
  for permission from government agencies. 
 Personnel 
 ë Consider and determine the beginning  
  wage rates. 
 ë Consider and approve the wage rates,  
  adjustment of positions, salaries during  
  the year, scholarship and welfare. 
 ë Consider and approve the employment,  
  appointment, relocation, suspension from  
  work, removal, dismissal, resignation,  
  termination of employment. 
 ë Consider and approve the promotion at  
  the levels lower than the Assistant  
  Managing Director. 
 Advertisement and Public Relations 
 ë Consider and approve the expenses for  
  advertisement to be actually incurred as  
  approved of the budget by the Board of  
  Directors.  
 ë Consider and approve the sales-marketing  
  plan and issue selling regulations. 
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 ∑—È ßπ’È ° “√¡Õ∫Õ”π“®¥— ß°≈à “«¢â “ßµâπ „Àâ·°à
°√√¡°“√®—¥°“√π—Èπ ®–µâÕß‰¡à¡’≈—°…≥–‡ªìπ°“√¡Õ∫
Õ”π“®∑’Ë∑”„ÀâºŸâ√—∫¡Õ∫Õ”π“® “¡“√∂Õπÿ¡—µ‘√“¬°“√∑’Ëµπ
À√◊Õ∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß ¡’ à«π‰¥â‡ ’¬ À√◊ÕÕ“®¡’
§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå„π≈—°…≥–Õ◊Ëπ„¥°—∫∫√‘…—∑œ
À√◊Õ∫√‘…—∑¬àÕ¬ ‡«âπ·µà‡ªìπ°“√¥”‡π‘πß“πµ“¡∏ÿ√°‘®ª°µ‘
¢Õß∫√‘…—∑œ ·≈–‰¥â√—∫¡µ‘∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑∑’Ë
¡’°√√¡°“√Õ‘ √–‡¢â“√à«¡ª√–™ÿ¡ ·≈–‰¥â°”Àπ¥°√Õ∫ 
°“√æ‘®“√≥“™—¥‡®π·≈â«‡∑à“π—Èπ ∑—Èßπ’È„Àâ‡ªìπ‰ªµ“¡‡°≥±å
¢Õß ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–
µ≈“¥À≈—°∑√—æ¬å ·≈–°Æ‡°≥±å¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààß
ª√–‡∑»‰∑¬ À√◊ÕÀπà«¬ß“π√“™°“√Õ◊ËπÊ ∑’Ë°”Àπ¥ 
 
Õ”π“®Àπâ“∑’Ë¢Õßª√–∏“π°√√¡°“√∫√‘À“√ 
 1. ®—¥°“√ß“π·≈–¥”‡π‘πß“π¢Õß∫√‘…—∑œ µ“¡
π‚¬∫“¬·≈–Õ”π“®∑’Ë§≥–°√√¡°“√∫√‘…—∑°”Àπ¥ 
 2. °”Àπ¥‡ªÑ“À¡“¬∏ÿ√°‘®∑—Èß„π√–¬– —Èπ·≈–√–¬–
¬“« „π·ºπ∏ÿ√°‘®ª√–®”ªï √«¡∑—Èßß∫ª√–¡“≥§à“„™â®à“¬ 
·≈–·ºπ¬ÿ∑∏å»“ µ√å√–¬–¬“« „Àâ§≥–°√√¡°“√∫√‘…—∑Õπÿ¡—µ‘ 
·≈–¡’Àπâ“∑’Ë√“¬ß“π§«“¡°â“«Àπâ“µ“¡·ºπ·≈–ß∫
ª√–¡“≥∑’Ë ‰¥â√—∫Õπÿ¡—µ‘¥—ß°≈à“«µàÕ§≥–°√√¡°“√„π∑ÿ°Ê 
3 ‡¥◊Õπ 
 3. ∫√‘À“√°“√ªØ‘∫—µ‘ß“πºà“π§≥–°√√¡°“√®—¥°“√ 
„Àâ∫√√≈ÿ‡ªÑ“À¡“¬µ“¡∑’Ë°”Àπ¥‰«â „π·ºπ∏ÿ√°‘® ‚¥¬ √â“ß
§«“¡ “¡“√∂°“√·¢àß¢—π ·≈–„Àâº≈µÕ∫·∑π∑’Ë‡À¡“– ¡
·°àºŸâ∂◊ÕÀÿâπ 
 4. ®—¥ √√∑√—æ¬“°√ ·≈– √√À“∫ÿ§§≈“°√∑’Ë¡’
»—°¬¿“æ „Àâ‡°‘¥ª√–‚¬™πå Ÿß ÿ¥ 
 5. ∫√√®ÿ ·µàßµ—Èß ∂Õ¥∂Õπ ‚¬°¬â“¬ ‡≈◊ËÕπ ≈¥ 
µ—¥‡ß‘π‡¥◊ÕπÀ√◊Õ§à“®â“ß ≈ß‚∑…∑“ß«‘π—¬ æπ—°ß“π·≈–
≈Ÿ°®â“ß µ≈Õ¥®π„Àâæπ—°ß“π·≈–≈Ÿ°®â“ßÕÕ°®“°µ”·Àπàß
µ“¡√–‡∫’¬∫∑’Ë§≥–°√√¡°“√°”Àπ¥  
 6.  àß‡ √‘¡·≈– √â“ß«—≤π∏√√¡Õß§å°√„Àâ‡¢â¡·¢Áß 
·≈– π—∫ πÿπ«‘ —¬∑—»πå ·≈–°“√‡µ‘∫‚µ¢Õß∏ÿ√°‘® 
 7. µ‘¥µ“¡°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œÕ¬à“ß„°≈â™‘¥ 
«—¥º≈°“√¥”‡π‘π°“√·≈–√“¬ß“π∂÷ß°‘®°“√∑’ËΩÉ“¬®—¥°“√
‰¥â°√–∑”‰ª·≈â« µàÕ§≥–°√√¡°“√∫√‘…—∑‡ªìπ√–¬–·≈–
∑—π ∂“π°“√≥å 
 8. æ‘®“√≥“°≈—Ëπ°√Õß·≈–π”‡ πÕ¢ÕÕπÿ¡—µ‘®“°
§≥–°√√¡°“√∫√‘…—∑„π‡√◊ËÕß‡°’Ë¬«°—∫π‚¬∫“¬ ·≈–∑‘»∑“ß

∏ÿ√°‘®¢Õß∫√‘…—∑œ ‡√◊ËÕß∑’ËÀ“°∑”‰ª·≈â« ®–‡°‘¥°“√‡ª≈’Ë¬π·ª≈ß 
Õ¬à“ß ”§—≠·°à°‘®°“√¢Õß∫√‘…—∑œ ·≈–‡√◊ËÕß∑’ËµâÕßªØ‘∫—µ‘
µ“¡°ÆÀ¡“¬ ·≈–¢âÕ∫—ß§—∫¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààß
ª√–‡∑»‰∑¬ 
 9. ®—¥∑”√“¬≈–‡Õ’¬¥Õ”π“®¥”‡π‘π°“√¿“¬„π
∫√‘…—∑œ ‡æ◊ËÕ°√–®“¬Õ”π“®„Àâæπ—°ß“π “¡“√∂ ªØ‘∫—µ‘ß“π 
·≈–µ—¥ ‘π„®Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ ¡’§«“¡§≈àÕßµ—«‚¥¬‰¡à
‡ ’¬°“√§«∫§ÿ¡‡æ◊ËÕπ”‡ πÕ§≥–°√√¡°“√∫√‘…—∑Õπÿ¡—µ‘ 
 10. ∑”√“¬ß“π ∂“π°“√‡ß‘π ·≈–ß∫°“√‡ß‘π „Àâ
§≥–°√√¡°“√∫√‘…—∑ æ‘®“√≥“Õπÿ¡—µ‘∑ÿ°Ê ‰µ√¡“  
 11. ¡’Õ”π“® æ‘®“√≥“Õπÿ¡—µ‘°“√®—¥´◊ÈÕ ‘π§â“«— ¥ÿ
°àÕ √â“ß ¿“¬„π«ß‡ß‘π ”À√—∫·µà≈–√“¬°“√∑’Ë‡°‘π°«à“ 
500,000 ∫“∑   
 ∑—Èßπ’È°“√¡Õ∫Õ”π“®¥—ß°≈à“«¢â“ßµâπ„Àâ·°àª√–∏“π
°√√¡°“√∫√‘À“√π—Èπ ®–µâÕß‰¡à¡’≈—°…≥–‡ªìπ°“√¡Õ∫Õ”π“® 
∑’Ë∑”„ÀâºŸâ√—∫¡Õ∫Õ”π“® “¡“√∂Õπÿ¡—µ‘√“¬°“√∑’ËµπÀ√◊Õ
∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß ¡’ à«π‰¥â‡ ’¬ À√◊ÕÕ“®¡’§«“¡
¢—¥·¬âß∑“ßº≈ª√–‚¬™πå„π≈—°…≥–Õ◊Ëπ„¥°—∫∫√‘…—∑œÀ√◊Õ
∫√‘…—∑¬àÕ¬ ‡«âπ·µà‡ªìπ°“√¥”‡π‘πß“πµ“¡∏ÿ√°‘®ª°µ‘¢Õß 
∫√‘…—∑œ ·≈–‰¥â√—∫¡µ‘∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑∑’Ë¡’
°√√¡°“√Õ‘ √–‡¢â“√à«¡ª√–™ÿ¡ ·≈–‰¥â°”Àπ¥°√Õ∫ 
°“√æ‘®“√≥“™—¥‡®π·≈â«‡∑à“π—Èπ ∑—Èßπ’È„Àâ‡ªìπ‰ªµ“¡‡°≥±å 
¢Õß ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–
µ≈“¥À≈—°∑√—æ¬å ·≈–°Æ‡°≥±å¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààß
ª√–‡∑»‰∑¬ À√◊ÕÀπà«¬ß“π√“™°“√Õ◊ËπÊ ∑’Ë°”Àπ¥ 
 
ª√–«—µ‘°“√°√–∑”º‘¥°ÆÀ¡“¬ 
 §≥–°√√¡°“√·≈–§≥–ºŸâ∫√‘À“√¢Õß∫√‘…—∑œ‰¡à¡’ 
ºŸâ „¥∂Ÿ°æ‘æ“°…“«à“°√–∑”º‘¥∑“ßÕ“≠“À√◊ÕÕ¬Ÿà√–À«à“ß
°“√∂Ÿ°øÑÕß√âÕß§¥’Õ“≠“ °“√∂Ÿ°æ‘æ“°…“„Àâ‡ªìπ∫ÿ§§≈ 
≈â¡≈–≈“¬À√◊Õ∂Ÿ°æ‘∑—°…å∑√—æ¬å 
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 The above-mentioned authorization of power 

to members of the Management Committee  

must not be in such a manner as to be able to 

approve the transaction of interest of oneself or 

other persons who may have conflict or conflict  

of interest with the Company or its subsidiaries  

unless it is a normal business operation of the 

Company, and has been approved by the meeting 

of the Board of Directors, in which attended by 

independent Directors and the scope of 

consideration has already been clearly outlined.  

Also, such autho-rization must be in compliance 

with the criteria of the Office of the Securities  

and Exchange Com-mission and the Regulations  

of the Stock Exchange of Thailand or as prescribed 

by other government agencies. 

 

Powers and Duties of the President 
 1. Manage and operate the business of the 

Company according to the policies and powers 

prescribed by the Board of Directors. 

 2. Set up both short-term and long-term 

business goals in the annual business plan as well 

as the expense budget and long-term strategic plan 

to be approved by the Board of Directors, and 

report the progress of the plan and the approved 

budget to the Board of Directors after every period 

of 3 months. 

 3. Supervise the operations through the 

Management Committee to achieve the goals as 

specified in the business plan by building the 

competitiveness and provide appropriate returns 

to the shareholders. 

 4. Allocate resources and recruit personnel 

with potential to create maximum benefits. 

 5. Employ, appoint, remove, relocate, promote, 

reduce, cut the salary or wage, impose disciplinary 

penalties upon the officers and employees and 

remove the employees from the positions according 

to the regulations prescribed by the Board of 

Directors. 

 6. Promote and establish a strong orga-

nization culture and support the vision and 

business growth. 

 7. Monitor the operations of the Company 

closely, evaluate the operational results and report 

the operations already carried out by the 

Management to the Board of Directors from time 

to time in a timely manner. 

 8. Consider, screen and propose for approval 

from the Board of Directors regarding the policies 

and business direction of the Company, matters 

which, if carried out, would cause significant 

change to the business of the Company and 

matters to follow the laws and regulations of the 

Stock Exchange of Thailand. 

 9. Prepare details on operational powers 

within the Company in order to decentralize such 

power to enable the employees to carry out the 

operations and make decision efficiently with 

flexibility without losing control, to be proposed 

for approval by the Board of Directors.  

 10. Prepare reports every quarter on 

financial position and financial statements to be 

considered and approved by the Board of Directors. 

 11. Has the power to consider and approve 

the purchase of construction materials in the 

amount more than Baht 500,000 per transaction. 

 The above-mentioned authorization of 

power to the Chief Executive Officer must not be in 

such a manner as to be able to approve the 

transaction of interest of oneself or other persons 

who may have conflict or conflict of interest with 

the Company or its subsidiaries unless it is a 

normal business operation of the Company and 

has been approved by the meeting of the Board of 

Directors, in which attended by independent 

Directors and the scope of consideration has 

already been clearly outlined.  Also, such autho-

rization must be in compliance with the criteria of 

the Office of the Securities and Exchange 

Commission and the Regulations of the Stock 

Exchange of Thailand or as prescribed by other 

government agencies. 

 

Record of Illegal Act  

 The Board of Directors and the Executives of 

the Company had never been subject to the court 

judgment for committing criminal act nor are 

under the process of legal action, criminal case, 

having been adjudged to be bankrupt or placed 

under receivership. 
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°“√ª√–™ÿ¡°√√¡°“√ 
 „πªï 2552 ∫√‘…—∑œ ‰¥â®—¥ª√–™ÿ¡§≥–°√√¡°“√√«¡∑—Èß ‘Èπ 13 §√—Èß ‚¥¬¡’°√√¡°“√∑—ÈßÀ¡¥ 10 ∑à“π ·≈–∑’Ëª√÷°…“
°√√¡°“√ 1 ∑à“π ‡¢â“√à«¡ª√–™ÿ¡  “¡“√∂ √ÿª°“√‡¢â“√à«¡ª√–™ÿ¡¢Õß§≥–°√√¡°“√‰¥â¥—ßπ’È 
 
  «—π∑’Ë‡¢â“√—∫ °“√‡¢â“√à«¡ Õ∫√¡À≈—° Ÿµ√¢Õß   
 √“¬™◊ËÕ°√√¡°“√ µ”·Àπàß ª√–™ÿ¡°√√¡°“√  ¡“§¡ àß‡ √‘¡ ∂“∫—π°√√¡°“√ 
   ªï 2552 ∫√‘…—∑‰∑¬1 

  
 π“¬ª√–∑’ª  µ—Èß¡µ‘∏√√¡ 2/10/2541 13/13          DCP , RCP 
 π“ßÕ—®©√“   µ—Èß¡µ‘∏√√¡ 5/10/2535 11/13          DCP , CSP 
 π“¬Õ∏‘ª     æ’™“ππ∑å 29/4/2536 11/13          DCP , DAP 
 π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡  6/5/2552  7/9 DCP 
 ¥√.«‘√—™ Õ¿‘‡¡∏’∏”√ß 5/10/2535 12/13          DAP 
 ¥√.ª√–»“ πå  µ—Èß¡µ‘∏√√¡ 25/4/2544 13/13          DCP Diploma 
 π“¬ª√– æ  πÕß™“µ‘ 29/4/2536 12/13          DCP, RCC 
 π“¬ª√–°‘µ  ª√–∑’ª–‡ π 25/4/2544 12/13          DAP, RCP 
 π“¬Õπ—πµå ‡°µÿæ‘∑¬“ 22/1/2544 13/13          DCP , ACP , DAP , QFR 
 π“ßæ‘°ÿ≈ À“≠À—∑¬“ 30/4/2542 12/13          DCP , ACP , QFR 
 ∑’Ëª√÷°…“°√√¡°“√ 
 π“¬∑«’  Àπÿπ¿—°¥’      - 11/13          - 
 
À¡“¬‡Àµÿ1  DCP : Directors Certification Program  ACP : Audit Committee Program 
 CSP : Company Secretary Program DAP : Director Accreditation Program 
 RCC : Role of the Compensation Committee RCP : The Role of Chairman 2000 
 QFR : Improving the Quality of Financial Reporting 

 
 §≥–°√√¡°“√µ√«® Õ∫∑”Àπâ“∑’Ë Õ∫∑“πß∫°“√‡ß‘π °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈ ·≈–ª√–‡¡‘π√–∫∫§«∫§ÿ¡¿“¬„π¢Õß 
∫√‘…—∑œ  ”À√—∫„πªï 2552 ∫√‘…—∑œ ‰¥â®—¥ª√–™ÿ¡§≥–°√√¡°“√µ√«® Õ∫√«¡∑—Èß ‘Èπ 11 §√—Èß ‚¥¬°√√¡°“√µ√«® Õ∫
∑—ÈßÀ¡¥ 3 ∑à“π  √ÿª°“√‡¢â“√à«¡ª√–™ÿ¡‰¥â ¥—ßπ’È 
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 √“¬™◊ËÕ°√√¡°“√ ªï 2552 
π“¬ª√–°‘µ  ª√–∑’ª–‡ π 10/11 
π“¬Õπ—πµå ‡°µÿæ‘∑¬“ 11/11 
π“ßæ‘°ÿ≈ À“≠À—∑¬“ 11/11 
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Board of Directors’ Meeting 
 In 2009, the Company had organized 13 meetings of the Board of Directors, whereby all 10 Directors 

and 1 advisor attending the meetings.  The meeting attendance can be summarized as follows: 

 

  Appointment Board Meeting Attending Training Course of   

 Name of Directors Date Attendance in 2009 Thai Institute of 

    Directors1 

  

 Mr. Prateep Tangmatitham 2/10/1998 13/13          DCP , RCP 

 Mrs.Ajchara Tangmatitham 5/10/1992 11/13          DCP , CSP 

 Mr.Atip Bijanonda 29/4/1993 11/13          DCP , DAP 

 Mr.Tritecha Tangmatitham  6/5/2009   7/9 DCP 

 Dr.Virach Aphimeteetamrong 5/10/1992 12/13          DAP 

 Dr.Prasas Tangmatitam 25/4/2001 13/13          DCP Diploma 

 Mr.Prasob Snongjati 29/4/1993 12/13          DCP, RCC 

 Mr.Prakit Pradipasen 25/4/2001 12/13          DAP, RCP 

 Mr.Anant Gatepithaya 22/1/2001 13/13          DCP , ACP , DAP , QFR 

 Mrs.Pikul Hanhathya 30/4/1999 12/13          DCP , ACP , QFR 

 Advisor to the Board of Director 

 Mr.Tawee Noonpukdee      - 11/13          - 
 
Remark1  DCP : Directors Certification Program  ACP : Audit Committee Program 
 CSP : Company Secretary Program DAP : Director Accreditation Program 
 RCC : Role of the Compensation Committee RCP : The Role of Chairman 2000 
 QFR : Improving the Quality of Financial Reporting 

 

 The Audit Committee performs the duty of reviewing financial statements, disclosing information and 

evaluating the internal control of the Company. In 2009, the Company organized 11 meetings of the Audit 

Committee. All 3 Audit Committee members summarized the attendance of the meetings as follows: 

 Name of Directors 2009 

Mr.Prakit   Pradipasen 10/11 

Mr.Anant Gatepithaya 11/11 

Mrs.Pikul   Hanhathya 11/11 



 

 

°“√ √√À“°√√¡°“√ 
 °“√‡≈◊Õ°µ—Èß°√√¡°“√¢Õß∫√‘…—∑œ®–ºà“π°“√
æ‘®“√≥“¢Õß§≥–°√√¡°“√ √√À“·≈–°”Àπ¥§à“
µÕ∫·∑π∑—Èßπ’È §≥–°√√¡°“√∫√‘…—∑®–‡ªìπºŸâæ‘®“√≥“§—¥‡≈◊Õ° 
ºŸâ∑’Ë‡À¡“– ¡‡æ◊ËÕ‡ πÕµàÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπÀ“°∑’Ëª√–™ÿ¡ 
ºŸâ∂◊ÕÀÿâπ‰¡à¡’ºŸâ„¥‡ πÕ°√√¡°“√¢Õß∫√‘…—∑œµâÕß¡’§ÿ≥ ¡∫—µ‘ 
·≈–‰¡à¡’≈—°…≥–µâÕßÀâ“¡µ“¡∑’Ë°ÆÀ¡“¬«à“¥â«¬∫√‘…—∑
¡À“™π®”°—¥°”Àπ¥‰«â ‚¥¬§≥–°√√¡°“√¡’®”π«π‰¡à
πâÕ¬°«à“ 5 §π ·≈–°√√¡°“√‰¡àπâÕ¬°«à“°÷ËßÀπ÷Ëß¢Õß
®”π«π°√√¡°“√∑—ÈßÀ¡¥µâÕß¡’∂‘Ëπ∑’ËÕ¬Ÿà„π√“™Õ“≥“®—°√ 
 µ“¡¢âÕ∫—ß§—∫¢Õß∫√‘…—∑œ°”Àπ¥„Àâ∑’Ëª√–™ÿ¡ºŸâ∂◊Õ
Àÿâπ‡≈◊Õ°µ—Èß°√√¡°“√µ“¡À≈—°‡°≥±å·≈–«‘∏’°“√¥—ßµàÕ‰ªπ’È 
 1) ºŸâ∂◊ÕÀÿâπ§πÀπ÷Ëß¡’§–·ππ‡ ’¬ß‡∑à“°—∫Àπ÷ËßÀÿâπµàÕ
Àπ÷Ëß‡ ’¬ß 
 2) ºŸâ∂◊ÕÀÿâπ·µà≈–§π®–µâÕß„™â§–·ππ‡ ’¬ß∑’Ë¡’Õ¬Ÿà

∑—ÈßÀ¡¥µ“¡ (1) ‡≈◊Õ°µ—Èß∫ÿ§§≈§π‡¥’¬«À√◊ÕÀ≈“¬§π‡ªìπ
°√√¡°“√°Á‰¥â ·µà®–·∫àß§–·ππ‡ ’¬ß„Àâ·°àºŸâ„¥¡“°πâÕ¬
‡æ’¬ß„¥‰¡à‰¥â 
 3) ∫ÿ§§≈´÷Ëß‰¥â√—∫§–·ππ‡ ’¬ß Ÿß ÿ¥µ“¡≈”¥—∫ 
≈ß¡“ ‡ªìπºŸâ ‰¥â√—∫°“√‡≈◊Õ°µ—Èß‡ªìπ°√√¡°“√‡∑à“°—∫®”π«π
°√√¡°“√∑’Ë®–æ÷ß¡’ À√◊Õ®–æ÷ß‡≈◊Õ°µ—Èß„π§√—Èßπ—Èπ „π°√≥’∑’Ë
∫ÿ§§≈ ÷́Ëß‰¥â√—∫°“√‡≈◊Õ°µ—Èß„π≈”¥—∫∂—¥≈ß¡“¡’§–·ππ‡ ’¬ß
‡∑à“°—π‡°‘π®”π«π°√√¡°“√∑’Ë®–æ÷ß¡’À√◊Õ®–æ÷ß‡≈◊Õ°µ—Èß„π
§√—Èßπ—Èπ „ÀâºŸâ‡ªìπª√–∏“π‡ªìπºŸâÕÕ°‡ ’¬ß™’È¢“¥ 
 
§à“µÕ∫·∑πºŸâ∫√‘À“√ 
 §à“µÕ∫·∑π∑’Ë‡ªìπµ—«‡ß‘π 
 §à“µÕ∫·∑π§≥–°√√¡°“√ 
  §à“µÕ∫·∑π§≥–°√√¡°“√·≈–∑’Ëª√÷°…“§≥–-
°√√¡°“√·≈–ºŸâ∫√‘À“√¢Õß∫√‘…—∑œ ª√–®”ªï 2552 
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Àπà«¬: ∫“∑ 
 
 

√“¬™◊ËÕ°√√¡°“√
  ªï 2552 

  §à“‡∫’È¬ª√–™ÿ¡ §à“∫”‡ÀπÁ® √«¡ 
 
 π“¬ª√–∑’ª  µ—Èß¡µ‘∏√√¡ 240,000 300,000 540,000 
 π“ßÕ—®©√“   µ—Èß¡µ‘∏√√¡  240,000 300,000 540,000 
 π“¬Õ∏‘ª   æ’™“ππ∑å  240,000 300,000 540,000 
 π“¬‰µ√‡µ™–  µ—Èß¡µ‘∏√√¡* 160,000 - 160,000 
 ¥√.«‘√—™   Õ¿‘‡¡∏’∏”√ß  240,000 300,000 540,000 
 ¥√.ª√–»“ πå  µ—Èß¡µ‘∏√√¡ 240,000 300,000 540,000 
 π“¬ª√– æ    πÕß™“µ‘ 240,000 300,000 540,000 
 π“¬ª√–°‘µ   ª√–∑’ª–‡ π 240,000 300,000 540,000 
 π“¬Õπ—πµå   ‡°µÿæ‘∑¬“ 240,000 300,000 540,000 
 π“ßæ‘°ÿ≈   À“≠À—∑¬“ 240,000 300,000 540,000 
 π“¬∑«’  Àπÿπ¿—°¥’ 240,000 300,000 540,000  
  √«¡  2,560,000 3,000,000 5,560,000 
 
*À¡“¬‡Àµÿ π“¬‰µ√‡µ™– µ—Èß¡µ‘∏√√¡ ‰¥â√—∫°“√·µàßµ—Èßµ“¡¡µ‘∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπª√–®”ªï 2552 
 ‡¡◊ËÕ«—π∑’Ë 21 ‡¡…“¬π 2552 



Nomination of Directors 
 The election of Directors of the Company  

is made through the Nomination and Remune-

ration Committee.  It is the Board of Directors, 

which considers and selects suitable persons to 

propose to the meeting of shareholders if the 

shareholders have not nominated any person.  The 

Directors of the Company must be qualified 

persons and do not have prohibited charac-

teristics according to the law governing public 

limited companies.  The Board of Directors shall 

comprise not less than 5 persons, and not less  

than one half of the number of Directors must 

have domicile in the Kingdom.   

 According to the Articles of Association of 

the Company, the shareholders shall elect the 

Directors according to the following criteria and 

methods: 

 1) One shareholder has one vote per one 

share. 

 2) One shareholder must exercise all the 

votes in (1) to elect one or many persons to be 

Directors but cannot divide the votes to any one 

person in different numbers.  

 3) The persons receiving the highest 

numbers in respective order shall be selected 

to be Directors in the number equal to the 

prescribed number or the number for such 

particular election.  In the case of a tie of votes  

for the respective order of the candidates 

exceeding the prescribed number of Directors or 

the number of Directors for such particular 

election, the Chairman shall have a casting vote. 

 

Remuneration for Executives 
 Remuneration in the form of cash  

 Remuneration for the Board of Directors 

 The remuneration for the Board of Directors 

and its advisor, and the Executives of the  

Company in 2009. 
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Unit: Baht 
 

 
Name of Directors

  2009 

  Meeting Allowance Directors’ Total 

   Remuneration 
 

 Mr.Prateep  Tangmatitham 240,000 300,000 540,000 

 Mrs.Ajchara    Tangmatitham 240,000 300,000 540,000 

 Mr.Atip    Bijanonda 240,000 300,000 540,000 

 Mr.Tritecha  Tangmatitham* 160,000 - 160,000 

 Dr.Virach  Aphimeteetamrong  240,000 300,000 540,000 

 Dr.Prasas    Tangmatitam 240,000 300,000 540,000 

 Mr.Prasob    Snongjati 240,000 300,000 540,000 

 Mr.Prakit    Pradipasen 240,000 300,000 540,000 

 Mr.Anant    Gatepithaya 240,000 300,000 540,000 

 Mrs.Pikul    Hanhathya 240,000 300,000 540,000 

 Mr.Tawee    Noonpukdee 240,000 300,000 540,000  

  Total 2,560,000 3,000,000 5,560,000 
 
*Remark: Mr. Tritecha Tangmatitham has been appointed according to the resolution of the annual ordinary meeting of   
 shareholders of 2009 on 21 April 2009. 
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µ≈“¥À≈—°∑√—æ¬å ·≈–®—¥ √√„Àâ‡¡◊ËÕ«—π∑’Ë 30  ‘ßÀ“§¡ 
2548  
 ∑—Èßπ’È °“√‡ πÕ¢“¬„∫ ”§—≠· ¥ß ‘∑∏‘„π§√—Èßπ’È 
∫√‘…—∑œ‰¥â®—¥ √√„∫ ”§—≠· ¥ß ‘∑∏‘®”π«π 2,200,000 
Àπà«¬ À√◊Õ§‘¥‡ªìπ√âÕ¬≈– 22.00 „Àâ°√√¡°“√·≈–∑’Ë
ª√÷°…“§≥–°√√¡°“√ ·µà‡π◊ËÕß®“° π“¬™«π µ—Èß¡µ‘∏√√¡ 
‰¥â≈“ÕÕ°®“°°“√‡ªìπ∑’Ëª√÷°…“§≥–°√√¡°“√¢Õß∫√‘…—∑ 
‡¡◊ËÕ«—π∑’Ë 11 æƒ…¿“§¡ 2548 ®÷ß‰¡à‰¥â√—∫°“√®—¥ √√ 
„∫ ”§—≠· ¥ß ‘∑∏‘®”π«π¥—ß°≈à“« ‚¥¬∫√‘…—∑œ‰¡à®—¥ √√
„∫ ”§—≠· ¥ß ‘∑∏‘®”π«ππ’È‡æ‘Ë¡‡µ‘¡·°à°√√¡°“√ªí®®ÿ∫—π 
√“¬≈–‡Õ’¬¥°√√¡°“√∑’Ë‰¥â√—∫°“√®—¥ √√ ¡’¥—ßπ’È 
 
 √“¬™◊ËÕ µ”·Àπàß ®”π«π 
   Àπà«¬  

 1. π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ ª√–∏“π°√√¡°“√ 200,000 

 2. π“ßÕ—®©√“ µ—Èß¡µ‘∏√√¡ °√√¡°“√ 200,000 

 3. π“¬Õ∏‘ª æ’™“ππ∑å °√√¡°“√ 200,000 

 4. ¥√.ª√–»“ πå µ—Èß¡µ‘∏√√¡ °√√¡°“√ 200,000 

 5. ¥√.«‘√—™ Õ¿‘‡¡∏’∏”√ß °√√¡°“√Õ‘ √– 200,000 

 6. π“¬ª√– æ  πÕß™“µ‘ °√√¡°“√Õ‘ √– 200,000 

 7. π“ßæ‘°ÿ≈ À“≠À—∑¬“ °√√¡°“√Õ‘ √– 200,000 

 8. π“¬ª√–°‘µ ª√–∑’ª–‡ π °√√¡°“√Õ‘ √– 200,000 

 9. π“¬Õπ—πµå ‡°µÿæ‘∑¬“ °√√¡°“√Õ‘ √– 200,000 

 10. π“¬∑«’ Àπÿπ¿—°¥’ ∑’Ëª√÷°…“§≥–°√√¡°“√ 200,000 

             √«¡ 2,000,000 

 
 ªí®®ÿ∫—π„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«‰¥âÀ¡¥Õ“¬ÿ
‡¡◊ËÕ«—π∑’Ë 29  ‘ßÀ“§¡ 2551 

 §à“µÕ∫·∑π§≥–°√√¡°“√µ√«® Õ∫ 
 „πªï 2552 ∫√‘…—∑œ ¡’°√√¡°“√µ√«® Õ∫ ®”π«π 
3 ∑à“π 

Àπà«¬: ∫“∑  
 ª√–‡¿∑¢Õß§à“µÕ∫·∑π ªï 2552  
 º≈µÕ∫·∑π√“¬‡¥◊Õπ  
 π“¬ª√–°‘µ ª√–∑’ª–‡ π 240,000 
 π“¬Õπ—πµå  ‡°µÿæ‘∑¬“ 180,000 
 π“ßæ‘°ÿ≈ À“≠À—∑¬“ 180,000  
  √«¡ 600,000 
 
 §à“µÕ∫·∑π§≥–°√√¡°“√ √√À“·≈–°”Àπ¥ 
§à“µÕ∫·∑π 
 „πªï 2552 ∫√‘…—∑œ ¡’°√√¡°“√°”Àπ¥§à“µÕ∫·∑π 
®”π«π 3 ∑à“π  

Àπà«¬: ∫“∑  
 ª√–‡¿∑¢Õß§à“µÕ∫·∑π ªï 2552  
 §à“‡∫’È¬ª√–™ÿ¡  60,000 
 
 §à“µÕ∫·∑πºŸâ∫√‘À“√  
 „πªï 2552 ∫√‘…—∑œ ¡’ºŸâ∫√‘À“√ ’Ë≈”¥—∫·√°®”π«π 
6 ∑à“π 

Àπà«¬: ∫“∑  
 ª√–‡¿∑¢Õß§à“µÕ∫·∑π ªï 2552  
 ‡ß‘π‡¥◊Õπ·≈–º≈µÕ∫·∑π®“°°“√∑”ß“π 94,783,754 
 
 §≥–°√√¡°“√·≈–§≥–ºŸâ∫√‘À“√¢Õß∫√‘…—∑œ‰¡à¡’ 
ºŸâ „¥∂Ÿ°æ‘æ“°…“«à“°√–∑”º‘¥∑“ßÕ“≠“À√◊ÕÕ¬Ÿà√–À«à“ß
°“√∂Ÿ°øÑÕß√âÕß§¥’Õ“≠“ °“√∂Ÿ°æ‘æ“°…“„Àâ‡ªìπ∫ÿ§§≈ 
≈â¡≈–≈“¬À√◊Õ∂Ÿ°æ‘∑—°…å∑√—æ¬å 
 
 §à“µÕ∫·∑πÕ◊Ëπ 
 ∑’Ëª√–™ÿ¡«‘ “¡—≠ºŸâ∂◊ÕÀÿâπ §√—Èß∑’Ë 2/2547 ‡¡◊ËÕ«—π∑’Ë 
1 ∏—π«“§¡ 2547 ‰¥â¡’¡µ‘„ÀâÕÕ°·≈–‡ πÕ¢“¬„∫ ”§—≠
· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ “¡—≠ ®”π«π‰¡à‡°‘π 10,000,000 
Àπà«¬ µàÕæπ—°ß“π ºŸâ∫√‘À“√ °√√¡°“√ ·≈–∑’Ëª√÷°…“
§≥–°√√¡°“√ „π√“§“Àπà«¬≈– 0 ∫“∑  ÷́Ëß‰¥â√—∫Õπÿ¡—µ‘
®“° ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈– Supalai Suvarnabhumi 



 Remuneration for the Audit Committee 

 In 2009, the Company has a 3-member 

Audit Committee.  

Unit: Baht  

 Remuneration 2009  

 Monthly  

 Mr.Prakit   Pradipasen 240,000 

 Mr.Anant   Gatepithaya 180,000 

 Mrs.Pikul   Hanhathya 180,000 

  Total 600,000 

 

 Remuneration for the Nomination and 

Remuneration Committee 

 In 2009, the Company has a 3-member 

Nomination and Remuneration Committee 

Unit: Baht  

 Remuneration 2009  

 Meeting Allowance 60,000 

 

 Remuneration for the Executives  

 In 2009, the Company has 6 Executives in 

the first 4 respective order. 

Unit: Baht  

 Remuneration 2009  

 Salaries and gratuites 94,783,754  

 

 There is no member of the Board of 

Directors and the Executive subject to a court 

judgment for committing criminal act or being 

under the process of legal action, criminal case, 

being adjudged to be bankrupt or placed under 

receivership. 

 

 Other Remuneration 

 The extraordinary meeting No. 2/2004 on 

1 December 2004 passed a resolution to issue  

and offer for sale ordinary share warrants in the 

amount not more than 10,000,000 units to the 
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employees, the management, Directors and the 

advisor to the Board of Directors at the price of 

Baht 0 per unit, which had been approved by the 

Office of the Securities and Exchange Com-mission 

and had been allocated on 30 August 2005. 

 In this offer for sale of warrants, the 

Company had allotted the amount of 2,200,000 

units, or 22.00% to the Directors and its advisor.  

However, since Mr. Chuan Tangmatitham  

resigned from being the advisor to the Board of 

Directors of the Company on 11 May 2005, he  

had not been allotted with such number of 

warrants and the Company had not additionally 

allotted this number to the current Directors. 

The details on Directors being allotted with the 

warrants are as follows: 

 

 Name of Directors Positions Units 

 1. Mr.Prateep Tangmatitham Chairman of 200,000 

    the Board 

 2. Mrs.Ajchara Tangmatitham Director 200,000 

 3. Mr.Atip Bijanonda Director 200,000 

 4. Dr.Prasas  Tangmatitam Director 200,000 

 5. Dr.Virach Aphimeteetamrong Independent 200,000 

    Director 

 6. Mr.Prasob Snongjati Independent 200,000 

    Director 

 7. Mrs.Pikul Hanhathya Independent 200,000 

    Director 

 8. Mr.Prakit Pradipasen Independent 200,000 

    Director 

 9. Mr.Anant Gatepithaya Independent 200,000 

    Director 

 10. Mr.Tawee Noonpukdee Advisor to 200,000 

    the Board 

    of Director 

                 Total 2,000,000 

 

At present, such warrants were due on 29 August 

2008. 



 

 

√–¥—∫∫√‘À“√·≈–ªØ‘∫—µ‘°“√Õ¬à“ß√«¥‡√Á« ¥—ßπ—Èπ „π°“√
 àß‡ √‘¡„Àâ∫ÿ§≈“°√ “¡“√∂ª√—∫µ—«‡¢â“°—∫«—≤π∏√√¡·≈–
§à“π‘¬¡¢ÕßÕß§å°√‰¥âÕ¬à“ß‡À¡“– ¡ ·≈– √â“ß·√ß®Ÿß„®
„π°“√∑”ß“π ∫√‘…—∑œ ®÷ß¬—ß§ß‡πâπ°≈¬ÿ∑∏å„π°“√«“ß·ºπ
§«“¡°â“«Àπâ“„π “¬ß“π¢Õßæπ—°ß“π·≈–ºŸâ∫√‘À“√ 
(Employee Career Development Planning) ¥â«¬
°“√π” Competency ¡“ª√–¬ÿ°µå„™â‡æ◊ËÕ„Àâ‡°‘¥§«“¡
 —¡æ—π∏å√–À«à“ß√–¥—∫∑—°…– §«“¡√Ÿâ §«“¡ “¡“√∂µ≈Õ¥
®πæƒµ‘°√√¡∑’Ë‡°’Ë¬«¢âÕß°—∫ß“π ·≈– π—∫ πÿπ°“√„™âµ—«™’È
«—¥À≈—°¢Õßº≈ß“π (KPIs: Key Performance Indicators) 
·≈–¥”‡π‘π·ºπß“π∑’Ë¡ÿàß‡πâπ„ÀâºŸâ∫√‘À“√‰¥âµ√–Àπ—°∂÷ß
∫∑∫“∑∑’Ë ”§—≠„π°“√‡ªìπ Human Resource Manager  
√«¡∑—Èß ∫√‘…—∑œ „Àâ ‘∑∏‘æπ—°ß“π∑ÿ°§π„π°“√‡ªìπºŸâ∂◊ÕÀÿâπ 
‡æ◊ËÕ„Àâæπ—°ß“π¡’ à«π√à«¡„π°“√‡µ‘∫‚µ „π∞“π–‡ªìπ‡®â“¢Õß 
∫√‘…—∑œ  
 π‚¬∫“¬µ≈Õ¥®π°≈¬ÿ∑∏å¥—ß°≈à“«¢â“ßµâπ  “¡“√∂
µÕ∫ πÕß«‘ —¬∑—»πå·≈–‡ªÑ“À¡“¬À≈—°∑’Ë‡ªìπ°“√æ—≤π“
»—°¬¿“æ¢Õß∫ÿ§≈“°√ ‚¥¬∑”„Àâ‡°‘¥ª√– ‘∑∏‘º≈¢Õß°“√
∑”ß“π Õ—π®–π”‰ª Ÿà§«“¡°â“«Àπâ“¢ÕßÕß§å°√‰¥âÕ¬à“ß 
¬—Ëß¬◊π 

®”π«πæπ—°ß“π 
 ∫√‘…—∑œ ·∫àß “¬ß“πÕÕ°‡ªìπ 2  “¬ß“π §◊Õ “¬
ß“πÀ≈—°ª√–°Õ∫¥â«¬ ß“π°àÕ √â“ß ß“π¢“¬ ·≈– “¬
ß“π π—∫ πÿπ ‡™àπ ΩÉ“¬∫—≠™’ ΩÉ“¬∫√‘À“√°“√‡ß‘π ΩÉ“¬
æ—≤π“∑√—æ¬“°√¡πÿ…¬å ΩÉ“¬π‘µ‘°√√¡ œ≈œ ¡’√“¬≈–‡Õ’¬¥
®”π«πæπ—°ß“π·≈–º≈µÕ∫·∑π ”À√—∫ªï 2552 ¥—ßπ’È 
 

Àπà«¬ : ≈â“π∫“∑  
 ªï 2552  
  ®”π«πæπ—°ß“π   º≈µÕ∫·∑π√«¡ *  
  “¬ß“πÀ≈—° 275 96.88   
  “¬ß“π π—∫ πÿπ 147 70.48  
 √«¡ 422 167.36 
 
À¡“¬‡Àµÿ : * º≈µÕ∫·∑π√«¡ À¡“¬∂÷ß ‡ß‘π‡¥◊Õπ §à“≈à«ß‡«≈“ 

   §à“µÕ∫·∑πæ‘‡»… ·≈–§à“§Õ¡¡‘™™—Ëπ 

 
 ®“°°“√∑’Ë∏ÿ√°‘®¢Õß∫√‘…—∑œ ¡’°“√‡®√‘≠‡µ‘∫‚µÕ¬à“ß
°â“«°√–‚¥¥ ∑”„Àâ∫√‘…—∑œ ‰¥â‡æ‘Ë¡®”π«π∫ÿ§≈“°√∑—Èß
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Supaapa Type 



 Due to a quantum leap in the Company’s 

growth, its personnel, both executives and operators, 

have increased rapidly.  Accordingly, to enable its 

personnel to properly adjust themselves to the 

organization culture and values, as well as to give 

them motivation and incentive to work, the 

Company’s strategy places emphasis on Employee 

Career Development Planning by applying Com-

petency to establish relationship of levels of skills, 

knowledge, abilities as well as work-related 

behaviors.  The Company also supports the use of 

Key Performance Indicators (KPIs), and places 

emphasis on raising awareness of the Executives 

regarding their key roles as Human Resource 

Manager.  Every employee is also given the right to 

be shareholder and to take part in the Company’s 

growth as one of the Company’s owners. 

 The aforementioned are policies and strategy 

responding to the visions and key goals for 

development of personnel’s potential, resulting in 

work effectiveness which leads to sustainable 

progress of the organization. 

Number of Employees 

 The Company divided its operations into 2 

lines, namely, the main line comprising construction 

and sales, and supporting line such as accounting 

department, financial management department, 

human resource development department, legal 

affairs department, etc. There are details on the 

number of employees and remuneration in 2009 as 

follows: 

 

Unit : Million Baht  

 2009  

  Number of   Remuneration*    
  Employees  

 Main Staff 275 96.88  

 Supporting Staff 147 70.48  

 Total 422 167.36  

 
Remark :*  Collective remuneration means salary, overtime  
   pay, special payment and commission. 
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Suparat (5.7 M) Type 



 

 

‡°’¬√µ‘ª√–«—µ‘ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 

 ¥â«¬§«“¡¡ÿàß¡—Ëπ„π°“√ª√–°Õ∫∏ÿ√°‘®¢Õß∫√‘…—∑ 
»ÿ¿“≈—¬ ®”°—¥ (¡À“™π) µ≈Õ¥√–¬–‡«≈“°«à“ 20 ªï∑’Ë 
ºà“π¡“ ¿“¬„µâπ‚¬∫“¬§ÿ≥¿“æ ‚¥¬‡πâπæ—≤π“ ç§ÿ≥¿“æé 
„Àâ¥’¢÷ÈπÕ¬à“ßµàÕ‡π◊ËÕß„π√–∫∫¢Õß°“√«“ßº—ß ÕÕ°·∫∫ 
°àÕ √â“ß ¢“¬ ·≈–∫√‘À“√™ÿ¡™π „Àâµ√ßµ“¡¢âÕ°”Àπ¥
¢Õß°ÆÀ¡“¬ ¡“µ√∞“π∑“ß«‘™“™’æ·≈–¢âÕµ°≈ß∑’Ë‡ªìπ
‡Õ° “√°—∫≈Ÿ°§â“ ´÷Ëß Õ¥§≈âÕß‡®µπ“√¡≥å ISO 9001 : 
2000 §«∫§Ÿà‰ª°—∫·π«§‘¥ ç»ÿ¿“≈—¬..„ à„® √â“ß √√§å  —ß§¡
‰∑¬é ‡æ◊ËÕ„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ Ÿß ÿ¥µàÕ°≈ÿà¡ºŸâ∂◊ÕÀÿâπ, ≈Ÿ°§â“, 
æπ—°ß“π ·≈– —ß§¡‰∑¬ 
 ®“°π‚¬∫“¬¥—ß°≈à“« ∑”„Àâº≈ß“π¢Õß∫√‘…—∑œ ‡ªìπ
∑’Ë¬Õ¡√—∫„π —ß§¡ ®π‰¥â√—∫√“ß«—≈µà“ßÊ ¡“°¡“¬ ·≈–
µÕ°¬È”§«“¡‡ªìπºŸâ‡™’Ë¬«™“≠„π°“√æ—≤π“∏ÿ√°‘®Õ —ßÀ“-
√‘¡∑√—æ¬å ‚¥¬¡’√“¬≈–‡Õ’¬¥¥—ßπ’È  
 1. √“ß«—≈∑’Ë· ¥ß∂÷ß§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ 2 
√“ß«—≈ ‰¥â·°à  
 ë „πªï æ.».2546 ∫√‘…—∑œ ‰¥â√—∫ª√–°“»‡°’¬√µ‘§ÿ≥ 
çºŸâª√–°Õ∫∏ÿ√°‘®∑’Ë√—°…“ ‘∑∏‘ºŸâ∫√‘‚¿§¥â“π‚¶…≥“: 
‚¶…≥“ ‘π§â“·≈–∫√‘°“√∑’Ë‡ªìπ∏√√¡µàÕºŸâ∫√‘‚¿§é ®“°
§≥–°√√¡°“√§ÿâ¡§√ÕßºŸâ∫√‘‚¿§  ”π—°π“¬°√—∞¡πµ√’ 
 ë „πªï æ.».2551 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈·≈–
ª√–°“»‡°’¬√µ‘§ÿ≥ çºŸâª√–°Õ∫°“√∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å
∑’Ë¥’é ª√–®”ªï 2550-2551 ¢Õß ”π—°ß“π§≥–°√√¡°“√
§ÿâ¡§√ÕßºŸâ∫√‘‚¿§ ( §∫.)  ”π—°π“¬°√—∞¡πµ√’ „π‚§√ß°“√
§—¥‡≈◊Õ°ºŸâª√–°Õ∫∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å∑’Ë¥’ 
 2. √“ß«—≈∑’Ë· ¥ß∂÷ß§«“¡‡ªìπºŸâπ”∑“ß¥â“π°“√
æ—≤π“§ÿ≥¿“æ ‘π§â“∑’Ë¥’‡¬’Ë¬¡ ‰¥â·°à 
 ë „πªï æ.».2548 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈ ç∫â“π
®—¥ √√Õπÿ√—°…åæ≈—ßß“π¥’‡¥àπé √–¥—∫¥’‡¥àπ ·∫∫∫â“π
»ÿ¿‘«—≤πå ª√–‡¿∑∫â“π‡¥’Ë¬«¢π“¥‡≈Á° ®“°‚§√ß°“√»ÿ¿“≈—¬ 
ÕÕ√å§‘¥ ª“√å§ «—™√æ≈ ·≈–·∫∫∫â“π»ÿ¿°√—≥¬å ª√–‡¿∑ 
∫â“π‡¥’Ë¬«¢π“¥°≈“ß ®“°‚§√ß°“√»ÿ¿“≈—¬ ÕÕ√å§‘¥ ª“√å§ 3 
¢Õß°√¡æ—≤π“æ≈—ßß“π∑¥·∑π·≈–Õπÿ√—°…åæ≈—ßß“π 
°√–∑√«ßæ≈—ßß“π  
 ë „πªï æ.». 2550 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈ ç∫â“π
®—¥ √√Õπÿ√—°…åæ≈—ßß“π¥’‡¥àπé √–¥—∫¥’ ·∫∫∫â“π»ÿ¿æ—≤πå 
(„À¡à) ª√–‡¿∑∫â“π‡¥’Ë¬«¢π“¥‡≈Á° ®“°‚§√ß°“√»ÿ¿“≈—¬   
°“√å‡¥âπ«‘≈≈å «ß·À«πªîòπ‡°≈â“-æ√–√“¡ 5 ·≈–·∫∫∫â“π

»ÿ¿∏“√‘π∑√å ª√–‡¿∑∫â“π‡¥’Ë¬«¢π“¥°≈“ß ®“°‚§√ß°“√
»ÿ¿“≈—¬  ÿ«√√≥¿Ÿ¡‘ ¢Õß°√¡æ—≤π“æ≈—ßß“π∑¥·∑π·≈–
Õπÿ√—°…åæ≈—ßß“π °√–∑√«ßæ≈—ßß“π 
 ë „πªï æ.». 2551 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈ ç∫â“π
®—¥ √√Õπÿ√—°…åæ≈—ßß“π¥’‡¥àπé √–¥—∫¥’ ·∫∫∫â“π»ÿ¿πÿ™ 
(æ‘‡»…) ·≈–·∫∫∫â“π»ÿ¿¥√—≈ („À¡à) ª√–‡¿∑∫â“π‡¥’Ë¬«
¢π“¥‡≈Á° ®“°‚§√ß°“√»ÿ¿“≈—¬ °“√å‡¥âπ«‘≈≈å «ß·À«π 
ªîòπ‡°≈â“-æ√–√“¡ 5 ¢Õß°√¡æ—≤π“æ≈—ßß“π∑¥·∑π·≈–
Õπÿ√—°…åæ≈—ßß“π °√–∑√«ßæ≈—ßß“π  
 ë „πªï æ.».2552 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈ Living 
in Thailand Award of Excellence 2008 „π√“ß«—≈
æ‘‡»… Readersû Choice Award ª√–‡¿∑ Best 
Designed Property ®“°π‘µ¬ “√ Living in Thailand 
 ë „πªï æ.».2552 ∫√‘…—∑œ ‰¥â√—∫¡Õ∫ ©≈“°
√—∫√ÕßÕ“§“√Õπÿ√—°…åæ≈—ßß“π ªï 2552 ®“°°√¡æ—≤π“
æ≈—ßß“π∑¥·∑π·≈–Õπÿ√—°…åæ≈—ßß“π ®”π«π 5 ·∫∫∫â“π 
‰¥â·°à ∫â“π»ÿ¿æ—≤πå („À¡à) ‰¥â√—∫©≈“°√–¥—∫¥’¡“°, ∫â“π
»ÿ¿¥√—≈ („À¡à) ∫â“π»ÿ¿«√√≥“ ∫â“π»ÿ¿‘«—≤πå ·≈–∫â“π 
»ÿ¿πÿ™ (æ‘‡»…) ‰¥â√—∫√“ß«—≈©≈“°√–¥—∫¥’ 
 ë „πªï æ.».2553 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈ çß“π
ÕÕ°·∫∫™ÿ¡™π‡¡◊Õß¥’‡¥àπ ª√–®”ªï 2552é (Urban 
Design Awards 2009) √–¥—∫«‘™“™’æ·≈–Õß§å°√ ª√–‡¿∑
‚§√ß°“√«“ßº—ß·¡à∫∑°≈ÿà¡Õ“§“√ „π√“ß«—≈™¡‡™¬ ¢Õß
‚§√ß°“√»ÿ¿“≈—¬ §“´“ √‘«“ ®“° ¡“§¡ ∂“ªπ‘°™ÿ¡™π
‡¡◊Õß‰∑¬  
 3. √“ß«—≈∑’Ë· ¥ß∂÷ß§«“¡‡ªìπ¡◊ÕÕ“™’æ¢Õß 
ºŸâ∫√‘À“√∫√‘…—∑œ ‰¥â·°à 
 ë „πªï 2552 §ÿ≥«“√ÿ≥’ ≈¿‘∏π“πÿ«—≤πå ºŸâ™à«¬
°√√¡°“√ºŸâ®—¥°“√ “¬ß“π°“√‡ß‘π·≈–∫—≠™’ ∫√‘…—∑ »ÿ¿“≈—¬ 
®”°—¥ (¡À“™π) ‰¥â√—∫√“ß«—≈ çCFO ¢«—≠„®π—°«‘‡§√“–Àå 
ª√–®”ªï 2552 À¡«¥∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å·≈–«— ¥ÿ
°àÕ √â“ßé  ®“° ¡“§¡π—°«‘‡§√“–ÀåÀ≈—°∑√—æ¬å     
 4. √“ß«—≈∑’Ë°≈ÿà¡∫√‘…—∑œ ¢Õß»ÿ¿“≈—¬ ‰¥â√—∫ 
 ë „πªï 2551 ∫√‘…—∑ À“¥„À≠àπ§√‘π∑√å ®”°—¥ ‰¥â
√—∫√“ß«—≈ ç®√√¬“∫√√≥¥’‡¥àπé ®“°ÀÕ°“√§â“®—ßÀ«—¥ ß¢≈“ 
„π∞“π–‡ªìπÕß§å°√∑’Ë∫√‘À“√Õ¬à“ß¡’®√√¬“∫√√≥µ“¡À≈—°
®√√¬“∫√√≥ÀÕ°“√§â“  

36 



SUPALAI’S  ACHIEVEMENT 

 Supalai Public Company Limited has 
pursued its commitments in operating business 
throughout the period of more than 20 years 
under the policies on quality by placing emphasis 
on developing the ”quality” of the systems to be 
better on a continual basis for the layouts, designs, 
sales and community management.  Its operations 
are also in line with the requirements of the law, 
professional standards and written agreements 
with the customers, as well as the intention of 
ISO : 2000  and the concept of “Supalai….we care 
for Thai society”. This is to generate maximum 
efficiency for shareholders, customers, employees 
and the Thai society.  
 The implementation of the above-mentioned 
policies has produced products which are well 
accepted by the society as can be seen from a 
great number of awards received, which confirmed 
the Company’s expertise in real estate develop-
ment.  The details of the awards are as follows: 
 1. The following 2 awards are for corporate 
social responsibility: 
 ë In 2003, the Company received the Award 
for “Developer who Preserves Consumers’ 
Advertisement Rights : Fair Advertisement of 
Products and Services for Consumers” from the 
Consumer Protection Board of the Prime Minister’s 
Office. 
 ë In 2008, the Company received the Award 
for “Good Property Developer” of 2007-2008 
from the Office of the Consumer Protection Board 
of the Prime Minister’s Office in the project to 
select good property developers.  
 2. The following awards are for being the 
leader in excellent product development: 
 ë In 2005, the Company received an 
Outstanding Award for “Excellent Energy 
Conservation House” for Supivat design in the 
category of small detached house of Supalai 
Orchid Park Watcharapol project and Supakarul 
design in the category of medium size detached 
house of Supalai Orchid Park 3 project from the 
Department of Alternative Energy Development 
and Efficiency, Ministry of Energy. 
 ë In 2007, the Company received a Good 
Award for “Excellent Energy Conservation 
House” for Supavat (new) design in the category 
of small detached house of Supalai Garden Ville 
Outer Ring Road Pinklao-Rama 5 project, and for 

the Supatarin design in the category of medium 
size detached house of Supalai Suvarnabhumi 
project from the Department of Alternative Energy 
Development and Efficiency , Ministry of Energy. 
 ë In 2008, the Company received a Good 
Award for “Excellent Energy Conservation 
House” for Supanuch (special) design and the 
Supadarul (new) design in the category of small 
detached house of Supalai Garden Ville Outer  
Ring Road Pinklao-Rama 5 project from the 
Department of  Alternative Energy Development 
and Efficiency , Ministry of Energy. 
 ë In 2009, the Company received the 
Living in Thailand Award of Excellence 2008 
in the category of special Reader’s Choice Award 
for Best Designed Property from Living in Thailand 
Magazine. 
 ë In 2009, the Company received the 
Certified Energy Conservation Building Label 
2009 from the Department of  Alternative Energy 
Development and Efficiency , Ministry of Energy 
for 5 house designs, they are, best label for 
Supapat (new) design and good labels for 
Supadarul (new) design, Supawanna design, 
Supivat design and Supanuch (special) design.  
 ë In 2010, the Company has just received a 
Complementary Award of the “Urban Design 
Award 2009” at the organizational and 
professional level in the category of project for 
master planning of group of buildings for Supalai 
Casa Riva project from the Thai Urban Architects 
Association. 
 3. The professional awards for the Company’s 
executives are as follows: 
 ë In 2009, Khun Varunee Lapitananuvat, 
Assistant Managing Director of Finance and 
Accounting of Supalai Public Company Limited 
received the “Analysts’ Popular CFO Award of 
2009 in the Category of Real Estate and 
Construction Material Business” from the 
Securities Analysts Association. 
 4. The award received by the Supalai Group 
of Companies: 
 ë In 2008, Haadyai Nakarin Company 
Limited received the Award for “Excellent Ethical 
Conduct” from the Chamber of Commerce of 
Songkhla Province for being the organization with 
ethical management according to the ethical 
principles of the Chamber of Commerce. 
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°“√¥”‡π‘πß“π 

2548  
 ë ‡ªî¥‚§√ß°“√∫â“π‡¥’Ë¬« 1 ‚§√ß°“√ »ÿ¿“≈—¬ 
æ“√å§«‘≈≈å æ√âÕ¡∑—Èß‡ªî¥‚§√ß°“√Õ“§“√™ÿ¥ 2 ‚§√ß°“√
„®°≈“ß‡¡◊Õß ‰¥â·°à ´‘µ’È ‚Œ¡ √—™¥“¿‘‡…° ·≈– ‘́µ’È ‚Œ¡ 
 ÿ¢ÿ¡«‘∑ ‚¥¬ “¡“√∂¢“¬À¡¥ ·≈–ªî¥‚§√ß°“√‰¥â¿“¬„π
ß“π Grand Opening 
 ë ÕÕ°·≈–‡ πÕ¢“¬„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕ
Àÿâπ “¡—≠ √ÿàπ∑’Ë 3 ®”π«π‰¡à‡°‘π 433,087,447 Àπà«¬ „Àâ
·°àºŸâ∂◊ÕÀÿâπ‡¥‘¡„π√“§“Àπà«¬≈– 0 ∫“∑ ¡’Õ“¬ÿ°“√„™â ‘∑∏‘ 
3 ªï ‚¥¬„∫ ”§—≠· ¥ß ‘∑∏‘ 1 Àπà«¬  “¡“√∂„™â ‘∑∏‘´◊ÈÕ
Àÿâπ “¡—≠‰¥â 1 Àÿâπ „π√“§“Àÿâπ≈– 1.50 ∫“∑ ªí®®ÿ∫—π 
„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«À¡¥Õ“¬ÿ°“√„™â ‘∑∏‘·≈â« 
 ë ÕÕ°·≈–‡ πÕ¢“¬„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕ
Àÿâπ “¡—≠ ®”π«π‰¡à‡°‘π 10,000,000 Àπà«¬ „Àâ·°à 
æπ—°ß“π ºŸâ∫√‘À“√ °√√¡°“√ ·≈–∑’Ëª√÷°…“§≥–°√√¡°“√
„π√“§“Àπà«¬≈– 0 ∫“∑ ¡’Õ“¬ÿ°“√„™â ‘∑∏‘ 3 ªï ‚¥¬ 
„∫ ”§—≠· ¥ß ‘∑∏‘ 1 Àπà«¬  “¡“√∂„™â ‘∑∏‘´◊ÈÕÀÿâπ “¡—≠
‰¥â 1 Àÿâπ „π√“§“Àÿâπ≈– 2.28 ∫“∑ ªí®®ÿ∫—π „∫ ”§—≠
· ¥ß ‘∑∏‘¥—ß°≈à“«À¡¥Õ“¬ÿ°“√„™â ‘∑∏‘·≈â« 
 ë ÕÕ°·≈–®—¥ √√Àÿâπ‡æ‘Ë¡∑ÿπ®”π«π‰¡à ‡°‘π 
443,087,447 Àÿâπ ¡Ÿ≈§à“∑’Ëµ√“‰«âÀÿâπ≈– 1 ∫“∑ ‡æ◊ËÕ
√Õß√—∫°“√„™â ‘∑∏‘µ“¡„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ
 “¡—≠√ÿàπ∑’Ë 3 ·≈–„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë‡ πÕ¢“¬·°à 
æπ—°ß“π ºŸâ∫√‘À“√ °√√¡°“√ ·≈–∑’Ëª√÷°…“§≥–°√√¡°“√  

2549  
 ë ‡ªî¥‚§√ß°“√∫â“π®—¥ √√ §ƒÀ“ πåÀ√Ÿ√–¥—∫ Ÿß 
»ÿ¿“≈—¬  ÿ«√√≥¿Ÿ¡‘ ·≈–‡ªî¥‚§√ß°“√∫â“π‡¥’Ë¬«·≈– 
∑“«πå‡Œâ“ å 3 ‚§√ß°“√‰¥â·°à »ÿ¿“≈—¬ «‘≈≈å «ß·À«π-
√—µπ“∏‘‡∫»√å »ÿ¿“≈—¬ «‘≈≈å  ÿ¢ÿ¡«‘∑-»√’π§√‘π∑√å ·≈–
»ÿ¿“≈—¬ «‘≈≈å °‘Ëß·°â« »√’π§√‘π∑√å æ√âÕ¡∑—Èß‡ªî¥‚§√ß°“√
Õ“§“√™ÿ¥ 2 ‚§√ß°“√ ‰¥â·°à »ÿ¿“≈—¬ ª“√å§ »√’π§√‘π∑√å 
·≈–»ÿ¿“≈—¬ √‘‡«Õ√å ‡æ≈  ·≈–„πªïπ’È‡ªî¥Õ“§“√ ”π—°ß“π
„Àâ‡™à“»ÿ¿“≈—¬ ·°√π¥å ∑“«πå‡«Õ√å ∂ππæ√–√“¡ 3 æ√âÕ¡
∑—Èß¬â“¬∑’Ë∑”°“√ ”π—°ß“π„À≠à¡“∑’ËÕ“§“√»ÿ¿“≈—¬ ·°√π¥å 
∑“«πå‡«Õ√å  
 ë ∑√‘ ‡√∑µ‘Èß‡æ‘Ë¡Õ—π¥—∫‡§√¥‘µÕß§å°√¢Õß∫√‘…—∑ 
»ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ‡ªìπ√–¥—∫ çBBB+é ‚¥¬Õ—π¥—∫
‡§√¥‘µ –∑âÕπ∂÷ß∞“π–∑“ß°“√‡ß‘π∑’Ë¥’¢÷Èπ µ≈Õ¥®π§«“¡
 “¡“√∂„π°“√§«∫§ÿ¡µâπ∑ÿπ°“√¥”‡π‘πß“π 

 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ®—¥µ—Èß¢÷Èπ‡¡◊ËÕ«—π∑’Ë 
26 ¡‘∂ÿπ“¬π 2532 ‚¥¬‡√‘Ë¡ª√–°Õ∫∏ÿ√°‘®æ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬åª√–‡¿∑∑’ËÕ¬ŸàÕ“»—¬·≈–°“√æ“≥‘™¬å ‚¥¬ 
¡’∑ÿπ®¥∑–‡∫’¬π‡√‘Ë¡µâπ 100 ≈â“π∫“∑ „π√–¬–·√°‰¥â
¥”‡π‘π∏ÿ√°‘®‡°’Ë¬«°—∫°“√ √â“ß∫â“π‡¥’Ë¬« ·≈–∑“«πå‡Œâ“ å 
„π≈—°…≥–‚§√ß°“√∫â“π®—¥ √√ µàÕ¡“®÷ß¢¬“¬∏ÿ√°‘® Ÿà
‚§√ß°“√Õ“§“√™ÿ¥ Õ“§“√ ”π—°ß“π ‚√ß·√¡·≈–√’ Õ√å∑ 
µàÕ¡“„πªï 2535 ∫√‘…—∑œ ‰¥â·ª√ ¿“æ‡ªìπ∫√‘…—∑¡À“™π 
‚¥¬¡’∑ÿπ®¥∑–‡∫’¬π‡æ‘Ë¡‡ªìπ 1,000 ≈â“π∫“∑ ·≈–‰¥âπ”
Àÿâπ “¡—≠‡¢â“®¥∑–‡∫’¬π„πµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬
„π«—π∑’Ë 17 æƒ»®‘°“¬π 2536 ‚¥¬¡ÿàß‡πâπæ—≤π“‚§√ß°“√
∑’ËÕ¬ŸàÕ“»—¬∑—Èß·π«√“∫ ·≈–·π« ŸßÀ≈“¬‚§√ß°“√ ®π
°√–∑—Ëß„πªï 2540 ∫√‘…—∑œ ‰¥â√—∫º≈°√–∑∫®“°«‘°ƒµ‘
‡»√…∞°‘®„πª√–‡∑»‰∑¬ „πªï 2542 ∫√‘…—∑œ ‰¥â‡¢â“√à«¡
°√–∫«π°“√ª√—∫‚§√ß √â“ßÀπ’È°—∫ ”π—°ß“π§≥–°√√¡°“√
‡æ◊ËÕ àß‡ √‘¡°“√ª√—∫ª√ÿß‚§√ß √â“ßÀπ’È (ç§ªπ.é) ∏π“§“√
·Ààßª√–‡∑»‰∑¬ √«¡¡Ÿ≈Àπ’È®”π«π∑—Èß ‘Èπ 8,113 ≈â“π∫“∑ 
°“√ª√—∫‚§√ß √â“ßÀπ’È‡ √Á® ‘Èπ„πªï 2545 ‚¥¬∫√‘…—∑œ ¬—ß
§ß¥”‡π‘π∏ÿ√°‘®‡°’Ë¬«°—∫°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å∑—Èß∫â“π
‡¥’Ë¬« ∑“«πå‡Œâ“ å ∫â“π·Ω¥ Õ“§“√™ÿ¥ Õ“§“√ ”π—°ß“π 
√’ Õ√å∑ ·≈–‚√ß·√¡ ®π∂÷ßªí®®ÿ∫—π ∫√‘…—∑œ ¡’∑ÿπ®¥∑–‡∫’¬π
·≈–™”√–·≈â«∑—Èß ‘Èπ 1,716.55 ≈â“π∫“∑ „π√–À«à“ßªï 
2547›2552 ∫√‘…—∑œ ¡’°“√‡ª≈’Ë¬π·ª≈ß·≈–æ—≤π“°“√∑’Ë
¡’π—¬ ”§—≠ ¥—ßπ’È 

 
 √ÿª°“√‡ª≈’Ë¬π·ª≈ß·≈–æ—≤π“°“√∑’Ë¡’π—¬ ”§—≠  

2547  
 ë ‡ªî¥‚§√ß°“√∫â“π‡¥’Ë¬«·≈–∑“«πå‡Œâ“ å 2 ‚§√ß°“√ 
‰¥â·°à »ÿ¿“≈—¬ «‘≈≈å »√’π§√‘π∑√å ·≈– »ÿ¿“≈—¬ «‘≈≈å 
‡Õ°¡—¬-√“¡Õ‘π∑√“ æ√âÕ¡∑—Èß‡ªî¥‚§√ß°“√Õ“§“√ Ÿß¢π“¥
„À≠à 3 ‚§√ß°“√ ‰¥â·°à »ÿ¿“≈—¬ §“´“ √‘«“ √‘¡Ωíòß
‡®â“æ√–¬“ »ÿ¿“≈—¬ æ√’‡¡’¬√å‡æ≈  Õ‚»° ·≈–»ÿ¿“≈—¬ 
‚Õ‡√’¬π∑—≈ ‡æ≈   “∑√- «πæ≈Ÿ 
 ë ∑√‘ ‡√∑µ‘Èß®—¥Õ—π¥—∫‡§√¥‘µÕß§å°√¢Õß∫√‘…—∑ 
»ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ∑’Ë√–¥—∫ çBBBé Õ—π¥—∫‡§√¥‘µ 
¥—ß°≈à“« –∑âÕπ∂÷ßª√– ∫°“√≥å∑’Ë¬“«π“π¢Õß∫√‘…—∑œ„π
∏ÿ√°‘®æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å §≥–ºŸâ∫√‘À“√∑’Ë¡’ª√– ∫°“√≥å 
µ√“ —≠≈—°…≥å∑’Ë‡ªìπ∑’Ë¬Õ¡√—∫„πµ≈“¥∑’ËÕ¬ŸàÕ“»—¬√“§“ 
ª“π°≈“ß 
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BUSINESS OPERATIONS 

 Supalai Public Company Limited (Company) 
was established on 26 June 1989.  Its operations 
began with real estate development in the category 
of housing projects and commercial buildings with 
the initial registered capital of 100 million baht.  At 
the beginning stage, it business dealt with 
constructing detached houses and townhouses in 
the form of gated communities.  Subsequently, its 
business has expanded to cover condominium 
projects, office buildings, hotels and resorts.  In 
1992, the Company has transformed into a public 
company with the registered capital increased to 
1,000 million baht and its shares had been listed on 
the Stock Exchange of Thailand on 17 November 1993.  
The Company’s goal is to focus on building both low-
rise and high-rise housing projects.  However, in 
1997, the Company had suffered from Thailand’s 
economic crisis and had entered into the debt 
restructuring process of the Office of the Debt 
Restructuring Committee of the Bank of Thailand 
in 1999 with its total debt value of 8,113 million 
baht. The debt restructuring was completed in 2002 
and the Company has continued its real estate 
development by building detached houses, 
townhouses, duplex houses, condominiums, office 
buildings, resorts and hotels. Up to the present, the 
Company’s paid-up registered capital increased to 
1,716.55 million baht.  During 2004– 2009, the 
Company has undergone significant changes and 
developments as follows: 
  
Summary of Significant Changes and  
Developments 
 

2004 
 

 ë 2 projects of detached houses and 
townhouses were launched, they are Supalai Ville 
Srinakarin and Supalai Ville Ekamai-Ramindra.  At 
the same time, 3 big high-rise building projects 
were also opened, they are Supalai Casa Riva on 
the Chao Phraya River, Supalai Premier Place Asoke 
and Supalai Oriental Place Sathorn – Suanplu. 
 ë TRIS RATING had rated the credit of 
Supalai PLC at the level of “BBB”. Such credit level 
reflected the Company’s long standing experiences 
in real estate development with an experienced 
management team.   It is a symbol accepted in the 
medium-price housing market.  

2005 
 
 ë 1 detached house project, Supalai Park 
Ville, was opened together with 2 condominium 
projects in the heart of the city, namely, City Home 
Ratchadaphisek and City Home Sukhumvit of 
which the sales had been closed during the Grand 
Opening. 
 ë The Company issued and offered for sale 
3rd series of ordinary share warrants in the amount 
of not more than 433,087,447 units to existing 
shareholders at the par value of 0 baht per unit 
with the exercising right of 3 years, whereby 1 unit 
of the warrant can be exercised to purchase 1 ordinary 
share at the par value of 1.50 baht.  At present, the 
exercising rights of such warrants had expired. 
 ë The Company issued and offered for sale 
ordinary share warrants in the amount not more 
than 10,000,000 units to the employees, executives, 
directors and advisors to the Board of Directors at 
the par value of 0 baht with the exercising right of 
3 years.  One unit of such warrants could be 
exercised to purchase 1 share at the par value of 
2.28 baht.  At present, the exercising right of such 
warrants had expired.  
 ë The Company issued and allocated shares 
for the capital increase in the amount of not more 
than 443,087,447 shares at the par value of 1 baht 
per share to support the exercise of right under the 
3rd series of ordinary share warrants and the warrants 
offered for sale to the employees, executives, 
directors and advisors of the Board of Directors. 
 

2006 
 
 ë Development project of high class luxurious 
mansions, Supalai Suvarnabhumi, was launched 
together with 3 projects of detached houses and 
townhouses, namely, Supalai Ville Outer Ring Road 
– Rattanatibeth, Supalai Ville Sukhumvit – Srinakarin 
and Supalai Ville Kingkaew – Srinakarin and 2 con-
dominium projects, namely, Supalai Park Srinakarin 
and Supalai River Place.  Also, Supalai Grand Tower 
Building, an office building for rent on Rama 3 
Road, was opened this year, and Supalai Head 
Office was relocated into this building.  
 ë TRIS RATING upgraded credit rating of 
Supalai PLC to the level of “BBB+”, which reflected a 
better financial position and ability to control the 
operational cost. 
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 ë ‰¥â√—∫ª√–°“»π’¬∫—µ√√—∫√Õß§ÿ≥¿“æ ISO 9001: 
2000 ®“° ”π—°ß“π√—∫√Õß§ÿ≥¿“æ ¡“§¡«‘»«°√√¡ ∂“π 
·Ààßª√–‡∑»‰∑¬ „πæ√–∫√¡√“™Ÿª∂—¡¿å (EIT-CBO) ·≈– 
®“° AFAQ-EAQA  ”À√—∫‚§√ß°“√·π«√“∫  

2550  
 ë ‡ªî¥‚§√ß°“√∫â“π‡¥’Ë¬«·≈–∑“«πå‡Œâ“ å 4 ‚§√ß°“√ 
‰¥â·°à »ÿ¿“≈—¬ «‘≈≈å «ß»å «à“ß »ÿ¿“≈—¬ æ“√å§ «‘≈≈å 2 
»ÿ¿“≈—¬ °“√å‡¥âπ«‘≈≈å «ß·À«π ªîòπ‡°≈â“-æ√–√“¡ 5 ·≈– 
»ÿ¿“≈—¬ «‘≈≈å «ß·À«π ªîòπ‡°≈â“-æ√–√“¡ 5 æ√âÕ¡∑—Èß‡ªî¥
‚§√ß°“√Õ“§“√™ÿ¥ 4 ‚§√ß°“√ ‰¥â·°à ´‘µ’È ‚Œ¡ √—™¥“-ªîòπ
‡°≈â“ »ÿ¿“≈—¬ æ√’‡¡’¬√å √—™¥“œ-π√“∏‘«“ - “∑√ ‘́µ’È ‚Œ¡ 
 ’Ë·¬°∑à“æ√– ·≈–»ÿ¿“≈—¬ ª“√å§ ·¬°‡°…µ√ 
 ë ∑√‘ ‡√∑µ‘Èß§ßÕ—π¥—∫‡§√¥‘µÕß§å°√¢Õß∫√‘…—∑ 
»ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ∑’Ë√–¥—∫ çBBB+é 
 ë ‰¥â√—∫°“√√—∫√Õß√–∫∫¡“µ√∞“π ISO 9001:2000 
®“° ”π—°ß“π√—∫√Õß§ÿ≥¿“æ ¡“§¡«‘»«°√√¡ ∂“π·Ààß
ª√–‡∑»‰∑¬ „πæ√–∫√¡√“™Ÿª∂—¡¿å (EIT-CBO) ‡¡◊ËÕ«—π∑’Ë 
15  ‘ßÀ“§¡ 2550  ”À√—∫Õ“§“√ Ÿß  

2551  
 ë ‡ªî¥‚§√ß°“√„À¡à 8 ‚§√ß°“√ ‰¥â·°à (1) ‚§√ß°“√
Õ“§“√™ÿ¥ »ÿ¿“≈—¬ ‘́µ’È ‚Œ¡ √—µπ“∏‘‡∫»√å (2) ‚§√ß°“√
Õ“§“√™ÿ¥»ÿ¿“≈—¬ ‘́µ’È √’ Õ√å∑ √“¡§”·Àß (3) ‚§√ß°“√
∑“«πå‡Œâ“ å »ÿ¿“≈—¬ «‘≈≈å √—µπ“∏‘‡∫»√å-·§√“¬ (4) ‚§√ß°“√
∫â“π‡¥’Ë¬« »ÿ¿“≈—¬ «‘≈≈å  ÿ¢ÿ¡«‘∑-·æ√°…“ (5) ‚§√ß°“√
∑“«πå‡Œâ“ å »ÿ¿“≈—¬ «‘≈≈å µ‘«“ππ∑å-ª∑ÿ¡∏“π’ (6) ‚§√ß°“√
∫â“π‡¥’Ë¬« »ÿ¿“≈—¬ °“√å‡¥âπ «‘≈≈å µ‘«“ππ∑å-ª∑ÿ¡∏“π’ (7) 
‚§√ß°“√Õ“§“√™ÿ¥ »ÿ¿“≈—¬ ´‘µ’È √’ Õ√å∑ ¿Ÿ‡°Áµ ·≈– (8) 
‚§√ß°“√∫â“π‡¥’Ë¬« ·≈–∑“«πå‡Œâ“ å »ÿ¿“≈—¬ ‘́µ’È √’ Õ√å∑ 
¿Ÿ‡°Áµ 
 ë §≥–°√√¡°“√∫√‘…—∑ Õπÿ¡—µ‘„Àâ¡’¥”‡π‘π°“√ ◊́ÈÕ§◊π 
Àÿâπ “¡—≠¢Õß∫√‘…—∑œ ®“°µ≈“¥À≈—°∑√—æ¬å µ“¡‚§√ß°“√
´◊ÈÕÀÿâπ§◊π‡æ◊ËÕ∫√‘À“√°“√‡ß‘π ®”π«π 120 ≈â“πÀÿâπ §‘¥
‡ªìπ√âÕ¬≈– 6.99 ¢ÕßÀÿâπ∑’ËÕÕ°·≈–™”√–·≈â« ‚¥¬∫√‘…—∑œ 
 “¡“√∂ ◊́ÈÕÀÿâπ‰¥â§√∫µ“¡®”π«π 120 ≈â“πÀÿâπ    

2552  
 ë ‡ªî¥‚§√ß°“√„À¡à 11 ‚§√ß°“√ ·∫àß‡ªìπ∫â“π
‡¥’Ë¬«·≈–∑“«πå‡Œâ“ å 6 ‚§√ß°“√ Õ“§“√™ÿ¥ 5 ‚§√ß°“√  
‰¥â·°à (1) ‚§√ß°“√∫â“π‡¥’Ë¬« ∑“«πå‡Œâ“ å ·≈–∫â“π·Ω¥ 

»ÿ¿“≈—¬ ´‘µ’ÈŒ‘≈≈å ¿Ÿ‡°Áµ (2) ‚§√ß°“√∫â“π‡¥’Ë¬« »ÿ¿“≈—¬ 
Œ‘≈≈å ¿Ÿ‡°Áµ (3) ‚§√ß°“√∫â“π‡¥’Ë¬« ·≈–∑“«πå‡Œâ“ å »ÿ¿“≈—¬ 
«‘≈≈å √“™æƒ°…å-‡æ™√‡°…¡ 48 (4) ‚§√ß°“√∫â“π‡¥’Ë¬«
·≈–∑“«πå‡Œâ“ å »ÿ¿“≈—¬ æ“√å§«‘≈≈å √“¡Õ‘π∑√“ 23 (5) 
‚§√ß°“√∫â“π‡¥’Ë¬« »ÿ¿“≈—¬ æ“√å§«‘≈≈å ª√–™“Õÿ∑‘» 86 
(6) ‚§√ß°“√∫â“π‡¥’Ë¬« ∑“«πå‡Œâ“ å ·≈–∫â“π·Ω¥ »ÿ¿“≈—¬ 
«‘≈≈å À≈—° ’Ë-¥Õπ‡¡◊Õß (7) ‚§√ß°“√Õ“§“√™ÿ¥ »ÿ¿“≈—¬ 
ª“√å§ ·¬°µ‘«“ππ∑å (8) ‚§√ß°“√Õ“§“√™ÿ¥ »ÿ¿“≈—¬  
§“´“√‘«“ «‘ µâ“ 2 (9) ‚§√ß°“√Õ“§“√™ÿ¥ »ÿ¿“≈—¬ª“√å§ 
Õ‚»°-√—™¥“ (10) ‚§√ß°“√Õ“§“√™ÿ¥ »ÿ¿“≈—¬ ª“√å§  
√—™‚¬∏‘π ·≈– (11) ‚§√ß°“√Õ“§“√™ÿ¥ »ÿ¿“≈—¬ ª“√å§ @ 
¥“«πå∑“«πå ¿Ÿ‡°Áµ 
 ë §≥–°√√¡°“√∫√‘…—∑ ¡’¡µ‘‡ πÕ¢“¬Àÿâπ “¡—≠
‡¥‘¡®”π«π 120,000,000 Àÿâπ ¡Ÿ≈§à“∑’Ëµ√“‰«âÀÿâπ≈– 1 ∫“∑ 
´÷Ëß‡ªìπÀÿâπ “¡—≠∑’Ë∫√‘…—∑œ ‰¥â´◊ÈÕ§◊π®“°µ≈“¥À≈—°∑√—æ¬å
·Ààßª√–‡∑»‰∑¬µ“¡‚§√ß°“√ ◊́ÈÕÀÿâπ§◊π‡æ◊ËÕ∫√‘À“√°“√
‡ß‘π §‘¥‡ªìπ —¥ à«π√âÕ¬≈– 6.99 ¢ÕßÀÿâπ∑’Ë®”Àπà“¬·≈â«
∑—ÈßÀ¡¥ 1,716,553,249 Àÿâπ ‚¥¬‡ πÕ¢“¬·°àª√–™“™π
∑—Ë«‰ª „π√“§“Àÿâπ≈– 5.55 ∫“∑ ºà“πºŸâ®—¥®”Àπà“¬·≈– 
√—∫ª√–°—π°“√®”Àπà“¬ ‚¥¬∫√‘…—∑œ ¡’«—µ∂ÿª√– ß§å„π°“√ 
π”‡ß‘π∑’Ë ‰¥â®“°°“√√–¥¡∑ÿπ‰ª„™â‡æ◊ËÕ„™â‡ªìπ‡ß‘π∑ÿπ 
À¡ÿπ‡«’¬π„π‚§√ß°“√∑’Ë¡’Õ¬Ÿà„πªí®®ÿ∫—π ·≈–´◊ÈÕ∑’Ë¥‘π„À¡à 
 ë ‰¥â√—∫°“√√—∫√Õß√–∫∫¡“µ√∞“π ISO 9001:2000 
®“°∫√‘…—∑ ∫Ÿ‚√ ‡«Õ√‘∑—  ‡´Õ∑‘øî‡§™—Ëπ (ª√–‡∑»‰∑¬) ®”°—¥ 
§√Õ∫§≈ÿ¡µ—Èß·µà°“√«“ßº—ß ÕÕ°·∫∫ °“√°àÕ √â“ß °“√¢“¬ 
µ≈Õ¥®π°“√∫√‘°“√À≈—ß°“√¢“¬ ∑—Èß„π à«π¢Õß‚§√ß°“√
∫â“π®—¥ √√ ·≈–‚§√ß°“√Õ“§“√™ÿ¥ 
  
¿“æ√«¡„π°“√ª√–°Õ∫∏ÿ√°‘®¢Õß∫√‘…—∑œ 
·≈–∫√‘…—∑¬àÕ¬  
 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
(ç°≈ÿà¡∫√‘…—∑é) ª√–°Õ∫∏ÿ√°‘®æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ
‡ªìπ∑’ËÕ¬ŸàÕ“»—¬·≈–‡æ◊ËÕ°“√æ“≥‘™¬å ‚§√ß°“√∑’ËÕ¬ŸàÕ“»—¬
¢Õß»ÿ¿“≈—¬ Õ¬Ÿà¿“¬„µâ·π«§«“¡§‘¥ °“√ √â“ß √√§å∑’ËÕ¬Ÿà
Õ“»—¬∑’Ë¡’§ÿ≥¿“æ ‡æ◊ËÕ —ß§¡§ÿ≥¿“æ¢Õß ç™“«»ÿ¿“≈—¬é 
¥â«¬°“√æ—≤π“º≈‘µ¿—≥±å·∫∫∫â“πÕ¬à“ßµàÕ‡π◊ËÕß „™â«— ¥ÿ
°àÕ √â“ß∑’Ë¡’§ÿ≥¿“æ¡“µ√∞“π æ—≤π“°“√∫√‘°“√∑’Ë¥’∑—Èß°àÕπ 
·≈–À≈—ß àß¡Õ∫ ‘π§â“ ·≈–„Àâ§«“¡¥Ÿ·≈æ—≤π“ —ß§¡„Àâ¡’
§«“¡ª≈Õ¥¿—¬·≈–Õ∫Õÿàπ ‡æ◊ËÕ √â“ß§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“
 Ÿß ÿ¥ ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬®–‡ªìπºŸâ¥”‡π‘π°“√·≈–‡ªìπ
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 ë The Company received ISO 9001:2000 
certificate from the Engineering Institute of Thailand 
under H.M. The King’s Patronage (EIT-CBO) and 
from AFAQ-EAQA for low-rise projects. 

 
2007 

 
 ë 4 projects of detached houses and 
townhouses were launched, namely, Supalai Ville 
Wongsawang, Supalai Park Ville 2, Supalai Garden 
Ville Outer Ring Road Pinklao-Rama V and Supalai 
Ville Outer Ring Road Pinklao-Rama V together 
with 4 condominium projects, namely, City 
Home Ratchada–Pinklao, Supalai Premier Ratchada–
Narathivas-Sathorn, City Home Tha Phra Intersection 
and Supalai Park @ Kaset. 
 ë TRIS RATING maintained the credit rating 
of the Company at the level of “BBB+”. 
 ë The Company received the ISO 9001:2000 
certificate from the Engineering Institute of Thailand 
under H.M. the King’s Patronage (EIT-CBO) on 15 
August 2007 for high-rise projects. 
 

2008 
 
 ë 8 projects were launched, namely, (1) 
Supalai City Home Rattanathibeth condominium 
project (2) Supalai City Resort Ramkhumhaeng 
condominium project (3) Supalai Ville Rattanathibeth-
Khae Rai townhouse project (4) Supalai Ville 
Sukhumvit–Phraeksa detached house project (5) 
Supalai Ville Tiwanon-Pathumthani townhouse project 
(6) Supalai Garden Ville Tiwanon-Pathumthani 
detached house project in (7) Supalai City Resort 
condominium project in Phuket and (8) Supalai 
City Resort detached house and townhouse  
project  in Phuket. 
 ë The Board of Directors of the Company 
approved of the re-purchase of ordinary shares of 
the Company from the stock market according to 
the Share Re-Purchase Project for financial 
management in the amount of 120 million shares 
or 6.99% of all issued and paid-up shares, whereby 
the Company could purchase the total amount of 
120 million shares. 
 

2009 
 
 ë 11 projects were launched comprising 6 
projects of detached houses and townhouses and 

5 condominium projects, they are (1) the detached 
house, townhouse and duplex house project of 
Supalai City Hill Phuket (2) the detached house 
project of Supalai Hills Phuket (3) the detached 
house and townhouse project of Supalai Ville 
Ratchapruek – Petchakasem 48 (4) the detached 
house and townhouse project of Supalai Park Ville 
Ramindra 23 (5) the detached house project of 
Supalai Park Ville Pracha Uthit 86 (6) the detached 
house, townhouse and duplex house project of 
Supalai Ville LakSi - DonMuang (7) the con-
dominium project of Supalai Park @ Tiwanon (8) 
the condominium project of Supalai Casa Riva 
Vista 2 (9) the condominium project of Supalai Park 
Asoke – Ratchada (10) the condo-minium project 
of Supalai Park @ Ratchayothin and (11) the 
condominium project of Supalai Park @ Downtown 
Phuket.  
 ë The Company’s Board of Directors resolved 
to offer for sale existing 120,000,000 ordinary 
shares at a par value of 1 baht per share, they were 
the ordinary shares repurchased by the Company 
from the Stock Exchange of Thailand according  
to the Re-Purchase of Shares for Financial Manage-
ment Project, which comprised 6.99% of all the 
shares sold of 1,716,553,249 shares.  They were 
offered for sale to the general public through the 
underwriters at the value of 5.55 baht per share, 
whereby the Company had an objective to use 
such mobilized sum of money as working capital in 
the current projects and for purchasing new land.    
 ë The Company received ISO 9001:2000 
Certified for “Housing Projects” and “Condominium 
Projects” from Bureau Veritas Certification Thailand 
Company Limited which covers everything from 
the plan layout stage, design, construction, sales 
and after sale service. 
 
Overview of business operations of the  
Company and its subsidiaries  
 Supalai Public Company Limited and its 
subsidiaries (group of companies) operate real 
estate development projects for living and com-
mercial purposes.  Our projects are conceptualized 
with the idea of a quality living place for quality 
community of “Supalai residents”.  We always develop 
our housing models with carefully selected 
materials that meet our ideal standards.  Our 
pre and after delivery services are diligently 
supervised to foster a safe and friendly com-
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‡®â“¢Õß‚§√ß°“√∫â“πÕ¬ŸàÕ“»—¬ª√–‡¿∑ ∫â“π‡¥’Ë¬« ∫â“π
·Ω¥ ∑“«πå‡Œâ“ å ·≈–Õ“§“√™ÿ¥ „πÀ≈“°À≈“¬∑”‡≈ 
∑—Ë«‡¢µ°√ÿß‡∑æ¡À“π§√·≈–ª√‘¡≥±≈√«¡∂÷ßµà“ß®—ßÀ«—¥ 
‡æ◊ËÕµÕ∫ πÕß§«“¡µâÕß°“√¢Õßµ≈“¥·≈–°≈ÿà¡≈Ÿ°§â“ 
‡ªÑ“À¡“¬∑’Ë·µ°µà“ß°—π ®–‡πâπµ≈“¥°≈ÿà¡≈Ÿ°§â“ºŸâ¡’√“¬‰¥â
ª“π°≈“ß∂÷ßºŸâ¡’√“¬‰¥â√–¥—∫ Ÿß ‚¥¬¡ÿàß‡πâπ∑’Ë®–æ—≤π“
‚§√ß°“√ªí®®ÿ∫—π·≈–°àÕ √â“ß∫â“π∑’ËÕ¬Ÿà√–À«à“ß¥”‡π‘π°“√
„Àâ·≈â«‡ √Á® ·≈– àß¡Õ∫„Àâ·°à≈Ÿ°§â“µ“¡°”Àπ¥ ‡æ◊ËÕ √â“ß
°“√®¥®”„πµ√“ ‘π§â“¢Õß°≈ÿà¡∫√‘…—∑ ™◊ËÕ ç»ÿ¿“≈—¬é ®– 

„™â‡ªìπ™◊ËÕπ”Àπâ“‚§√ß°“√µà“ßÊ ∑ÿ°‚§√ß°“√ µ“¡¥â«¬™◊ËÕ
≈—°…≥–À√◊Õ√Ÿª·∫∫‚§√ß°“√∑’Ë·µ°µà“ß°—πÕÕ°‰ªµ“¡
°≈ÿà¡≈Ÿ°§â“‡ªÑ“À¡“¬ πÕ°®“°π’È ∫√‘…—∑œ ¬—ß‡ªìπºŸâæ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬åª√–‡¿∑Õ“§“√ ”π—°ß“π„Àâ‡™à“ ‚¥¬‡πâπ
∑’Ë∑”‡≈∑’Ë‡ªìπ·À≈àß∏ÿ√°‘®°“√§â“ Õ’°∑—Èß∫√‘…—∑¬àÕ¬ ¬—ß
¥”‡π‘π∏ÿ√°‘®∫√‘À“√‚§√ß°“√Õ —ßÀ“√‘¡∑√—æ¬å √«¡∑—Èß∫√‘À“√
®—¥°“√‚√ß·√¡ ·≈– ∂“πæ—°µ“°Õ“°“»Õ’°¥â«¬ ªí®®ÿ∫—π 
 ∂“π–¿“æ¢Õß∫√‘…—∑œ ·≈–∫√‘…—∑¬àÕ¬ ‡µ‘∫‚µ¢÷Èπ®πÕ¬Ÿà
„π√–¥—∫·π«Àπâ“¢Õß∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å  

·ºπ¿“æ· ¥ß‚§√ß √â“ß°“√∂◊ÕÀÿâπ¢Õß°≈ÿà¡∫√‘…—∑ 
≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 

/1  ∂◊ÕÀÿâπ‚¥¬§ÿ≥ª√–∑’∫ µ—Èß¡µ‘∏√√¡ ·≈–∫ÿ§§≈µ“¡“µ√“ 258 ·Ààßæ√–√“™∫—≠≠—µ‘À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å (æ.». 2535) 
/2 π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ π“¬™«π µ—Èß¡µ‘∏√√¡ ´÷Ëß¡’§«“¡ —¡æ—π∏å‡ªìπæ’Ë™“¬¢Õßπ“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ ·≈–π“ßÕ—≠™—≠ µ—Èß¡µ‘∏√√¡ ´÷Ëß‡ªìπ 
 ¿√√¬“π“¬™«π µ—Èß¡µ‘∏√√¡ ∂◊ÕÀÿâπ√«¡°—π√âÕ¬≈– 10.13 ¢Õß∑ÿπ™”√–·≈â«  à«πºŸâ∂◊ÕÀÿâπ∑’Ë‡À≈◊Õ‡ªìπ∫ÿ§§≈∏√√¡¥“À≈“¬√“¬∑’Ë¡‘‰¥â¡’§«“¡ 
 ‡°’Ë¬«¢âÕß°—∫°≈ÿà¡π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡  
/3 ∫√‘…—∑œ ¡’ —¥ à«π°“√∂◊ÕÀÿâππâÕ¬°«à“√âÕ¬≈– 50 ¢Õß∑ÿπ™”√–·≈â« ·µà¡’Õ”π“®®—¥°“√„π∫√‘…—∑¥—ß°≈à“« ®÷ßπ”ß∫°“√‡ß‘π¢Õß∫√‘…—∑¥—ß°≈à“«¡“ 
 ®—¥∑”ß∫°“√‡ß‘π√«¡  à«πºŸâ∂◊ÕÀÿâπ à«π∑’Ë‡À≈◊Õ‡ªìπ¢Õß°≈ÿà¡π“¬™«π µ—Èß¡µ‘∏√√¡ ´÷Ëß¡’§«“¡ —¡æ—π∏å‡ªìπæ’Ë™“¬¢Õßπ“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡  
  —¥ à«π√«¡ 4.65% ·≈–π‘µ‘∫ÿ§§≈·≈–∫ÿ§§≈∏√√¡¥“∑’Ë¡‘‰¥â¡’§«“¡‡°’Ë¬«¢âÕß°—∫°≈ÿà¡π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ 

°≈ÿà¡π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡/1 

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ ¡À“™π 
(SPALI) 

çæ—≤π“Õ —ßÀ“√‘¡∑√—æ¬åé 

∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È 
·¡‡π® ‡¡âπ∑å ®”°—¥ (SPM) 
ç∫√‘À“√®—¥°“√‚§√ß°“√

Õ —ßÀ“√‘¡∑√—æ¬åé 

∫√‘…—∑ ¿Ÿ‡°Áµ‡Õ ‡µ∑ ®”°—¥/2 

(PE) 
ç‚√ß·√¡·≈–æ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬åé 

∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥ 
(SPN) 

çæ—≤π“Õ —ßÀ“√‘¡∑√—æ¬åé 

∫√‘…—∑ À“¥„À≠àπ§√‘π∑√å ®”°—¥/3 

(HN) 
çæ—≤π“Õ —ßÀ“√‘¡∑√—æ¬åé 

99.91% 69.45% 98.77% 49.89% 

5.40% 0.13% 3.82% 0.004% 

27.53% 
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munity for our clients’ utmost satisfaction.  The 
Company and our subsidiaries operate and  
own the following housing projects: detached 
houses, duplex houses, townhouses and 
condominiums in a variety of areas throughout 
Bangkok and peripheries including other 
provinces.  This is to respond to the need of the 
market and our many clients who have different 
preferences and goals, and are primarily those who 
are middle to high income earners.  Our priority is 
to focus on the completion of our current housing 
projects and deliver them by deadlines to create 

the brand awareness of “Supalai.”  This name will 
be used as a leading name for every project, 
followed by specific name of each project to fit in 
with different project formats and the target 
market.  Moreover, the Company is also the 
developer of offices for rent in the commercial 
districts, while the subsidiaries operates real  
estate project management as well as the 
management of hotels and resorts.  Currently, the 
Company and its subsidiaries have grown to 
become one of the leading companies in real 
estate business.        

Chart Indicating Shareholding Structure of the Group of Companies as 
at 31 December 2009 

/1  The shares are held by Mr. Prateep Tangmatitham and the persons pursuant to Section 258 of the Securities and Exchange Act B.E. 2535  

 (1992). 
/2 Mr. Prateep Tangmatitham and Mr. Chuan Tangmatitham who is Mr. Prateep Tangmatitham’s elder brother and Mrs. Anchan  

 Tangmatitham, Mr. Chuan Tangmatitham’s wife hold shares in an aggregate number of 10.13% of the paid-up capital. The other  

 shareholders are natural persons who are not related to the group of Mr. Prateep Tangmatitham. 
/3 The Company’s proportion of shareholding is less than 50% of the paid-up capital but it has the managing power of such companies. 

 Such companies’ financial statements are therefore included in the preparation of consolidated financial statements.  The other 

 shareholders comprise the group of Mr. Chuan Tangmatitham who is Mr. Prateep Tangmatitham’s elder brother, which holds 4.65% 

 shares, and juristic persons and natural persons who are not related to the group of Mr. Prateep Tangmatitham. 

Group of Prateep Tangmatitham/1 

Supalai Public Company Limited 
(SPALI) 

çReal Estate Developmenté 

Supalai Property Management 
Company Limited (SPM) 

çManagement of 
Business Hotelåé 

Phuket Estate Company 
Limited/2 (PE) 

çHotel and Real Estate 
Developmenté 

Supalai Northeast Company 
Limited (SPN) 

çReal Estate Developmenté 

Haadyai Nakarin Company 
Limited/3 (HN) 

çReal Estate Developmenté 

99.91% 69.45% 98.77% 49.89% 

5.40% 0.13% 3.82% 0.004% 

27.53% 



 

 

 ∫√‘…—∑œ ¡’∫√‘…—∑¬àÕ¬∑—Èß ‘Èπ 4 ∫√‘…—∑ ª√–°Õ∫
∏ÿ√°‘®‡°’Ë¬«°—∫Õ —ßÀ“√‘¡∑√—æ¬å ¥—ßπ’È 
(1) ∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È ·¡‡π®‡¡âπ∑å ®”°—¥ 
(çSPMé) 
 ∫√‘…—∑œ ∂◊ÕÀÿâπÕ¬Ÿà√âÕ¬≈– 99.91 ¢Õß∑ÿπ®¥∑–‡∫’¬π 
25 ≈â“π∫“∑ ¥”‡π‘π∏ÿ√°‘®∫√‘À“√¥Ÿ·≈·≈–®—¥°“√‚√ß·√¡ 
¿—µµ“§“√  ∂“πæ—°µ“°Õ“°“»·≈–∫√‘À“√‚§√ß°“√
Õ —ßÀ“√‘¡∑√—æ¬å ªí®®ÿ∫—π ¥”‡π‘π°“√∫√‘À“√‚√ß·√¡  
»ÿ¿“≈—¬ªÉ“ —°√’ Õ√å∑ ·Õπ¥å  ª“ 
(2) ∫√‘…—∑ À“¥„À≠àπ§√‘π∑√å ®”°—¥ (çHNé) 
 HN ®—¥µ—Èß¢÷Èπ„πªï 2531 ®“°°“√√«¡°≈ÿà¡¢Õß 
π—°∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å„π®—ßÀ«—¥ ß¢≈“ ‚¥¬¡’°≈ÿà¡
π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ °≈ÿà¡π“¬™«π µ—Èß¡µ‘∏√√¡ ·≈– 
∫¡®.¡—Ëπ§ß‡§À–°“√ ∂◊ÕÀÿâπÕ¬Ÿà„π —¥ à«π√âÕ¬≈– 5.40 
√âÕ¬≈– 4.65 ·≈–√âÕ¬≈– 6.03 µ“¡≈”¥—∫ µàÕ¡“„πªï 
2539 ∫√‘…—∑œ‡ÀÁπ»—°¬¿“æ¢Õß°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å 
„π®—ßÀ«—¥ ß¢≈“ Õ’°∑—Èß¬—ß‡ªìπ°“√¢¬“¬°“√≈ß∑ÿπ‰ª Ÿà
¿Ÿ¡‘¿“§ ∫√‘…—∑œ®÷ß‰¥â‡¢â“√à«¡≈ß∑ÿπ„π HN „π —¥ à«π 
√âÕ¬≈– 49.89 ¢Õß∑ÿπ®¥∑–‡∫’¬π®”π«π 191.50 ≈â“π
∫“∑ ªí®®ÿ∫—π æ—≤π“‚§√ß°“√Õ“‡ ’́Ë¬π‡∑√¥‡ Á́π‡µÕ√å 
»Ÿπ¬å∏ÿ√°‘®§√∫«ß®√ ‚§√ß°“√§Õπ‚¥¡‘‡π’¬¡√–¥—∫°≈“ß 1 
‚§√ß°“√ ·≈–‚§√ß°“√∫â“π®—¥ √√Õ’° 2 ‚§√ß°“√ 
(3) ∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥ (çSPNé) 
 ∫√‘…—∑œ ∂◊ÕÀÿâπ„π —¥ à«π√âÕ¬≈– 98.77 ¢Õß∑ÿπ
®¥∑–‡∫’¬π®”π«π 335.45 ≈â“π∫“∑ ¥”‡π‘π∏ÿ√°‘®æ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬å„πæ◊Èπ∑’Ë¿“§µ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ ªí®®ÿ∫—π 
¥”‡π‘π‚§√ß°“√∫â“π®—¥ √√ 2 ‚§√ß°“√„π®—ßÀ«—¥¢Õπ·°àπ 
(4) ∫√‘…—∑ ¿Ÿ‡°Áµ‡Õ ‡µ∑ ®”°—¥ (çPEé) 
 PE ®—¥µ—Èß¢÷Èπ„πªï 2532 ‡æ◊ËÕ´◊ÈÕ∑’Ë¥‘π∑’Ë®—ßÀ«—¥¿Ÿ‡°Áµ 
µàÕ¡“„πªï 2544 SPM ´÷Ëß‡ªìπ∫√‘…—∑¬àÕ¬¢Õß∫√‘…—∑œ ‰¥â
‡¢â“√à«¡∑ÿπ„π PE ‡æ◊ËÕ √â“ß‚√ß·√¡·≈–√’ Õ√å∑„π®—ßÀ«—¥
¿Ÿ‡°Áµ ‡π◊ËÕß®“°‡ÀÁπ∂÷ß»—°¬¿“æ¢Õß‚√ß·√¡„π®—ßÀ«—¥¿Ÿ‡°Áµ 
·µà‡π◊ËÕß®“°°“√æ—≤π“‚√ß·√¡∑’Ë®—ßÀ«—¥¿Ÿ‡°Áµ¥—ß°≈à“«µâÕß
„™â‡ß‘π≈ß∑ÿπ§àÕπ¢â“ß Ÿß ·≈– SPM ¡’‡ß‘π∑ÿπ‰¡à‡æ’¬ßæÕ 
®÷ß‰¥â¢“¬Àÿâπ∑—ÈßÀ¡¥„Àâ∫√‘…—∑œ ªí®®ÿ∫—π ∫√‘…—∑œ ∂◊ÕÀÿâπ
∑—ÈßÀ¡¥„π PE „π —¥ à«π√âÕ¬≈– 69.45 ¢Õß∑ÿπ 
®¥∑–‡∫’¬π®”π«π 153.63 ≈â“π∫“∑ ªí®®ÿ∫—π PE 
ª√–°Õ∫∏ÿ√°‘®æ—≤π“∫â“πæ—°µ“°Õ“°“»‡æ◊ËÕ‡™à“√–¬–¬“«
·≈–∫√‘À“√‚√ß·√¡„π®—ßÀ«—¥¿Ÿ‡°Áµ 

®ÿ¥‡¥àπ„π°“√ª√–°Õ∫∏ÿ√°‘® 
 ë °≈ÿà¡∫√‘…—∑¡’ºŸâ∫√‘À“√À≈—°∑’Ë¡’ª√– ∫°“√≥å∑“ß
¥â“π°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å¡“°«à“ 30 ªï ®÷ß “¡“√∂
æ—≤π“ ‘π§â“∑’Ë¡’§ÿ≥¿“æ¥’µ√ßµ“¡§«“¡µâÕß°“√¢Õß 
ºŸâ∫√‘‚¿§„πµâπ∑ÿπ∑’Ë·¢àß¢—π°—∫µ≈“¥‰¥â 
 ë °≈ÿà¡∫√‘…—∑¡’‚§√ß°“√°√–®“¬∑—Ë«∑ÿ°∑‘»∑“ß¢Õß
°√ÿß‡∑æ¡À“π§√·≈–ª√‘¡≥±≈ √«¡∑—Èßµà“ß®—ßÀ«—¥ ·≈–
¬—ß¡’‚§√ß°“√∑’ËÀ≈“°À≈“¬∑—ÈßÕ“§“√·π«√“∫·≈–·π« Ÿß 
∑”„Àâ‡æ‘Ë¡‚Õ°“ „π°“√¢“¬·≈–°√–®“¬§«“¡‡ ’Ë¬ß„π°“√
≈ß∑ÿπ 
 ë °≈ÿà¡∫√‘…—∑¡’°“√æ—≤π“§ÿ≥¿“æ¢Õß ‘π§â“·≈–
°“√∫√‘°“√Õ¬à“ßµàÕ‡π◊ËÕß ®π‰¥â√—∫°“√√—∫√Õß¡“µ√∞“π “°≈
√–∫∫ ISO 9001 ÷́Ëß¡’¢Õ∫‡¢µ°“√§«∫§ÿ¡√–∫∫§ÿ≥¿“æ
§√∫«ß®√µ≈Õ¥°“√º≈‘µ®π∂÷ß°“√ àß¡Õ∫ ‡æ◊ËÕ √â“ß§«“¡
‡™◊ËÕ¡—Ëπ·°à≈Ÿ°§â“ ∑”„Àâ “¡“√∂ àß¡Õ∫ß“π·°à≈Ÿ°§â“‡√Á«¢÷Èπ 
 ë °≈ÿà¡∫√‘…—∑‡πâπ§ÿ≥¿“æ¢Õß°“√«“ßº—ß °“√ÕÕ°·∫∫ 
°“√°àÕ √â“ß °“√„™â«— ¥ÿ°àÕ √â“ß∑’Ë‰¥â¡“µ√∞“π ·≈–‡πâπ
°“√„Àâ∫√‘°“√À≈—ß°“√¢“¬¿“¬À≈—ß°“√æ—≤π“‚§√ß°“√
·≈â«‡ √Á® ‚¥¬¥Ÿ·≈·≈–æ—≤π“ —ß§¡„Àâ¡’§«“¡ª≈Õ¥¿—¬
·≈–Õ∫Õÿàπ ‡æ◊ËÕ √â“ß§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“ Ÿß ÿ¥  
 ë °≈ÿà¡∫√‘…—∑¡’°“√∫√‘À“√§«“¡‡ ’Ë¬ßÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ ‡æ◊ËÕ„Àâ “¡“√∂¢“¬ æ—≤π“ °àÕ √â“ß ·≈–
 àß¡Õ∫‚Õπ°√√¡ ‘∑∏‘Ï‰¥â‡√Á« √«¡∑—Èß°“√ ”√«®»÷°…“«‘®—¬
‡æ◊ËÕ¥Ÿ§«“¡µâÕß°“√¢Õß≈Ÿ°§â“ ·≈–ª√–‡¡‘π»—°¬¿“æ¢Õß
∑’Ë¥‘π∑’Ë®–π”¡“æ—≤π“ °àÕπ∑’Ë®–æ‘®“√≥“≈ß∑ÿπ‡æ‘Ë¡‡µ‘¡„π
‚§√ß°“√∑’Ë¡’Õ¬ŸàÀ√◊Õ≈ß∑ÿπ„π‚§√ß°“√„À¡à ‚¥¬°”Àπ¥¢π“¥
‚§√ß°“√·µà≈–‚§√ß°“√‰¡à„Àâ„À≠à‡°‘π‰ª ‡æ◊ËÕ≈¥§«“¡‡ ’Ë¬ß
„π°“√‡ª≈’Ë¬π·ª≈ß§«“¡π‘¬¡¢Õßµ≈“¥ Õ’°∑—Èß¬—ß®”°—¥ 
ß∫ª√–¡“≥„π°“√≈ß∑ÿπµàÕ‚§√ß°“√·≈–‡æ◊ËÕ„™â‡«≈“„π
°“√¢“¬‚§√ß°“√„Àâ —Èπ≈ß 
 
‡ªÑ“À¡“¬°“√¥”‡π‘π∏ÿ√°‘® 
  ∫√‘…—∑œ °”Àπ¥‡ªÑ“À¡“¬ ·≈–π‚¬∫“¬„π°“√
¥”‡π‘π∏ÿ√°‘®‰«â¥—ßπ’È§◊Õ 
 1) ‡πâπæ—≤π“‚§√ß°“√∑’ËÕ¬ŸàÕ“»—¬∑’Ë¡’§ÿ≥¿“æ
Õ¬à“ßµàÕ‡π◊ËÕß „π∑”‡≈∑’Ë‡À¡“– ¡·≈–¡’»—°¬¿“æ ‡æ◊ËÕ
µÕ∫ πÕß§«“¡µâÕß°“√´◊ÈÕ∑’ËÕ¬ŸàÕ“»—¬¢Õß°≈ÿà¡‡ªÑ“À¡“¬
¢Õß∫√‘…—∑œ „Àâ§«“¡ ”§—≠„π‡√◊ËÕß°“√«“ßº—ß °“√ÕÕ°·∫∫ 
°“√°àÕ √â“ß °“√¢“¬·≈–∫√‘°“√∑’Ë¥’‡≈‘» ‚¥¬§”π÷ß∂÷ß°“√
„™âª√–‚¬™πå·≈–§«“¡µâÕß°“√¢Õß≈Ÿ°§â“‡ªìπ ”§—≠ ‡æ◊ËÕ„Àâ

44 



 The Company has a total number of 4 
subsidiaries which operate real estate business as 
follows: 
(1) Supalai Property Management Co., Ltd. 
(“SPM”) 
 The Company holds shares of this company at 
the rate of 99.91% of the registered capital of 25 
million baht.  It operates the management business of 
hotels, restaurants, resorts and real estate projects. 
At present, it is managing Supalai Pasak Resort & 
Spa Hotel. 
(2) Haadyai Nakarin Co., Ltd. (“HN”) 
 HN was established in 1988 by a group of 
real estate businessmen in Songkhla Province with 
the group of Mr. Prateep Tangmatitham, the group 
of Mr. Chuan Tangmatitham and M.K. Real Estate 
Development PLC holding shares at the rate of 
5.40%, 4.65% and 6.03% respectively.  
Subsequently, in 1996, the Company, seeing the 
potential of real estate development in Songkhla 
Province and wishing to expand its investment in 
the provincial areas, had increased its investment 
ratio in HN to 49.89% of the registered capital of 
191.50 million baht. Currently, it is developing the 
ASEAN Trade Center project, a complete range 
business center, 1 middle level condominium 
project and 2 housing projects. 
(3) Supalai Northeast Co., Ltd. (“SPN”)  
 The Company’s shareholding proportion in 
this company is 98.77% of the registered capital of 
335.45 million baht.  It operates the real estate 
business in the northeast of Thailand and currently 
carrying out 2 housing projects in Khon Kaen 
Province. 
(4) Phuket Estate Co., Ltd. (“PE”) 
  PE was established in 1989 in order to 
purchase the land in Phuket.  Subsequently, in 
2001, SPM which is a subsidiary of the Company 
has invested in PE to build hotels and resorts in 
Phuket Province as it saw the potential of hotels in 
Phuket. Since the development of hotels in Phuket 
needed very high amount of investment and SPM 
did not have sufficient capital. SPM, therefore, sold 
all of its shares to the Company.  Currently, the 
Company’s ratio of shareholding in PE is 69.45% of 
the registered capital of 153.63 million baht. PE is 
currently engaging in the development of resorts 
for long term lease and manage hotels in Phuket 
Province. 

Strength in Business Operations 
 ë The principal executives of the group of 
companies are those with more than 30 years of 
experiences in real estate development and, 
therefore, are able to produce quality products to 
meet the demand of the consumers at com-
petitive cost in the market. 
 ë The group of companies owns projects in 
all directions of Bangkok Metropolitan and its 
peripheries as well as the provincial areas. It also has 
a variety of projects of horizontal buildings and 
high-rise buildings to be able to expand the selling 
opportunity and distribute investment risks. 
 ë The group of companies has developed 
the quality of products and services on a continual 
basis to have received ISO 9001, which covers a 
complete range of quality control throughout the 
production process up to the delivery to ensure 
customers’ confidence.  As a result, delivery can be 
made on an expedite basis.  
 ë The group of companies places emphasis 
on the plan layout, design, construction and the 
use of standardized materials.  It also focuses on 
after-sale-services after completion of the project 
by supervising and developing a safe and friendly 
community for the customers’ utmost satisfaction. 
 ë The group of companies manages risks 
efficiently in order to be able to sell, develop, 
construct and deliver the ownership quickly. It also 
has conducted researches to find out customers’ 
demand and evaluated the potential of the plot of 
land to be developed before considering the 
increase of investment in existing or future projects.  
The projects of the Company would not be too big 
in order to reduce risk due to the change of market 
demand and to limit the investment budget in the 
projects so as to shorten the project’s selling 
period. 
 
Business Operational Objectives 
  The Company has set out the objectives and 
policies of its business operations as follows: 
 1) Focusing on quality housing develop-
ment projects on a continual basis in suitable 
locations with high potential to meet the demand 
of target group of customers; placing importance 
on the plan layout, design, construction, excellent 
sales and services by taking into account the 
customers’ benefits and demand for sustainable 
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∏ÿ√°‘®‡µ‘∫‚µÕ¬à“ß¡’§ÿ≥¿“æÕ¬à“ß¬—Ëß¬◊π ‡°‘¥º≈µÕ∫·∑π 
À√◊Õº≈ª√–‚¬™πå∑—Èß∑“ßµ√ß ·≈–∑“ßÕâÕ¡ ∑’Ë “¡“√∂µÕ∫
 πÕß§«“¡µâÕß°“√¢Õß∑ÿ°ΩÉ“¬∑’Ë‡°’Ë¬«¢âÕßÕ—πª√–°Õ∫
¥â«¬ ≈Ÿ°§â“ ºŸâ∂◊ÕÀÿâπ æπ—°ß“π ºŸâ√—∫‡À¡“ √â“π§â“ ·≈–
 —ß§¡ 
 2) ¥”‡π‘π∏ÿ√°‘®§«∫§Ÿà‰ª°—∫·π«§‘¥ ç»ÿ¿“≈—¬ „ à„® 
 √â“ß √√§å  —ß§¡‰∑¬é ‚¥¬§”π÷ß∂÷ß ‘Ëß·«¥≈âÕ¡‡ªìπ ”§—≠ 
‚¥¬°“√»÷°…“ §âπ§«â“ ·≈–«‘®—¬ ·≈–ÕÕ°·∫∫∫â“πÕπÿ√—°…å 
æ≈—ßß“π ‡æ◊ËÕµÕ∫ πÕß§«“¡µâÕß°“√¢ÕßºŸâ∫√‘‚¿§∑’Ë‡ª≈’Ë¬π‰ª 
Õ¬à“ßµàÕ‡π◊ËÕß æ√âÕ¡°—∫æ—≤π“ ¿“«–·«¥≈âÕ¡¢Õß —ß§¡
¢Õßæ◊Èπ∑’Ë ∑’Ë∫√‘…—∑œ ‰ªæ—≤π“‚§√ß°“√µà“ßÊ ·≈–„Àâ°“√
 π—∫ πÿπ°‘®°√√¡¢Õß ∂“∫—πÀ√◊Õ¡Ÿ≈π‘∏‘°“√°ÿ»≈µà“ßÊ 
‡æ◊ËÕ™à«¬‡À≈◊Õ √â“ß √√§å —ß§¡ 
 3) ‡πâπæ—≤π“∑√—æ¬“°√∫ÿ§§≈Õ¬à“ßµàÕ‡π◊ËÕß „Àâ¡’
»—°¬¿“æ„π°“√∑”ß“π∑’Ë¡’ª√– ‘∑∏‘¿“æ¡“°¢÷Èπ ·≈– “¡“√∂
æ—≤π“√–¥—∫°“√„Àâ∫√‘°“√„ÀâÕ¬Ÿà„π™—Èπ·π«Àπâ“¢Õß∏ÿ√°‘®
Õ —ßÀ“√‘¡∑√—æ¬å ‡æ◊ËÕ àßº≈µàÕ°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ 
„Àâ∫√√≈ÿ‡ªÑ“À¡“¬ ª√– ∫§«“¡ ”‡√Á® ·≈–¡’°“√‡®√‘≠‡µ‘∫‚µ
Õ¬à“ßµàÕ‡π◊ËÕß 
 
≈—°…≥–º≈‘µ¿—≥±åÀ√◊Õ∫√‘°“√ 
 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
¥”‡π‘π∏ÿ√°‘®æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å ·≈–∏ÿ√°‘®∑’Ë‡°’Ë¬«‡π◊ËÕß 
¡’≈—°…≥–º≈‘µ¿—≥±åµ“¡ª√–‡¿∑¢Õß∏ÿ√°‘®·µà≈–ª√–‡¿∑ 
¥—ßπ’È  
 °. ∏ÿ√°‘®æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬åª√–‡¿∑∑’ËÕ¬ŸàÕ“»—¬ 
 1) ∏ÿ√°‘®®—¥ √√∫â“π·≈–∑’Ë¥‘π 
 ∫√‘…—∑œ ¥”‡π‘π∏ÿ√°‘®®—¥ √√∫â“π·≈–∑’Ë¥‘π‡æ◊ËÕ
®”Àπà“¬ ‡ªìπ°“√æ—≤π“‚§√ß°“√∫â“πæ—°Õ“»—¬„π≈—°…≥–
·π«√“∫„π√Ÿª·∫∫¢Õß∫â“π‡¥’Ë¬« (Detached House) 
∫â“π·Ω¥ (Duplex House) ·≈–∑“«πå‡Œâ“ å (Townhouse) 
æ√âÕ¡°“√æ—≤π“ “∏“√≥Ÿª‚¿§µà“ßÊ „π‚§√ß°“√ ∫√‘…—∑œ 
¡’π‚¬∫“¬¢“¬∫â“πæ√âÕ¡∑’Ë¥‘π®—¥ √√ ∑—Èß∫â“π √â“ß‡ √Á®
°àÕπ¢“¬ ·≈–∫â“π —Ëß √â“ß ∑—Èßπ’È à«π„À≠à®–¢“¬∫â“π∑’Ë
°”≈—ß°àÕ √â“ß„°≈â‡ √Á® ‡æ◊ËÕ„Àâ≈Ÿ°§â“‰¥â‡ÀÁπ∫â“π„π√–À«à“ß
 √â“ß·≈–¡’§«“¡¡—Ëπ„®«à“∫â“π®– √â“ß‡ √Á®µ“¡°”Àπ¥  
‚§√ß°“√¢Õß°≈ÿà¡∫√‘…—∑µ—ÈßÕ¬Ÿà∫π∑’Ë¥‘π∑”‡≈∫√‘‡«≥∂ππ
√Õ∫πÕ°¢Õß°√ÿß‡∑æ¡À“π§√ À√◊Õ„°≈â°—∫√–∫∫¢π àß¡«≈™π
∑’Ë¡’Õ¬Ÿà„πªí®®ÿ∫—π ·≈–®–¡’¢÷Èπ„πÕπ“§µ √«¡∑—Èß„πµà“ß®—ßÀ«—¥
∑’Ë‡ªìπ»Ÿπ¬å°≈“ß∏ÿ√°‘®·≈–·À≈àß∑àÕß‡∑’Ë¬« ´÷Ëß‡ªìπ∑”‡≈„À¡à 

∑’Ë¡’»—°¬¿“æ·≈–¡’§«“¡µâÕß°“√∫â“πæ—°Õ“»—¬ Ÿß ∑ÿ°
‚§√ß°“√¢Õß°≈ÿà¡∫√‘…—∑Õ¬Ÿà¿“¬„µâ·π«§«“¡§‘¥ ç»ÿ¿“≈—¬ 
„ à„®  √â“ß √√§å  —ß§¡‰∑¬é ¡’·∫∫∫â“π„Àâ‡≈◊Õ°À≈“°À≈“¬ 
∑’Ë‰¥â√—∫°“√ÕÕ°·∫∫  «¬ß“¡ ‰¡à≈â“ ¡—¬„π√Ÿª·∫∫ Modern 
Classic Style Õ¬Ÿà ∫“¬ ª√–À¬—¥æ≈—ßß“π ·≈–‡πâπ
ª√–‚¬™πå„™â Õ¬Õ¬à“ß§ÿâ¡§à“ ªí®®ÿ∫—π °≈ÿà¡∫√‘…—∑®–„™â™◊ËÕ
‚§√ß°“√∑’Ëµà“ß°—πµ“¡≈—°…≥–√Ÿª·∫∫‚§√ß°“√ º≈‘µ¿—≥±å 
·≈–°≈ÿà¡≈Ÿ°§â“‡ªÑ“À¡“¬ ‡æ◊ËÕµÕ∫ πÕß§«“¡µâÕß°“√¢Õß
°≈ÿà¡≈Ÿ°§â“‡ªÑ“À¡“¬∑’Ë·µ°µà“ß°—π ¡’™◊ËÕ‚§√ß°“√µà“ßÊ ¢Õß 
°≈ÿà¡∫√‘…—∑ ¥—ßπ’È  
 
‚§√ß°“√ »ÿ¿“≈—¬ ÕÕ√å§‘¥ ª“√å§ 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬« 
√–¥—∫√“§“ :  3.59-18.5 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà 30  
  ªï¢÷Èπ‰ª√“¬‰¥âª√–¡“≥ 70,000 ∫“∑  
  ¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ »ÿ¿“≈—¬ æ“√å§«‘≈≈å 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬«·≈–∑“«πå‡Œâ“ å 
√–¥—∫√“§“ :  2.5-7.99 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà 30  
  ªï¢÷Èπ‰ª√“¬‰¥âª√–¡“≥ 50,000 ∫“∑ 
  ¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ »ÿ¿“≈—¬ «‘≈≈å 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬« ∫â“π·Ω¥ ·≈–∑“«πå‡Œâ“ å 
√–¥—∫√“§“ :  1.8-4.00 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà 30  
  ªï¢÷Èπ‰ª√“¬‰¥âª√–¡“≥ 40,000 ∫“∑ 
  ¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 

√å§

¬«
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quality growth so as to generate both direct and 
indirect returns or benefits to meet the need of all 
parties concerned, namely, customers, share-
holders, employees, contractors, trading partners 
and the society. 
 2) Operating business with the concept of 
“Supalai….we care for Thai society” by significantly 
taking into account the environment and 
conducting studies and research as well as 
designing energy conservation houses to meet  
the need of consumers which has continually 
changed over time; developing social environ-
ment of the areas of all the projects developed 
by the Company and providing support for 
activities of the institutions or charitable foun-
dations so as to contribute to the society. 
 3) Focusing on continual development of 
human resources for higher potential and 
efficiency in working in order to develop leading 
services in real estate business and enable the 
Company to accomplish its goals, success and 
continual growth. 
 
Characteristics of Products or Services 
 Supalai Public Company Limited and its 
subsidiaries operate real estate business and 
related business.  The products of each category 
are as follows: 
 A. Real Estate Development Business in 
the Category of Housing 
 1) Land and House Development Business 
 The Company operates the business of land 
and house development for selling. It comprises 
housing projects on a horizontal characteristics in 
the category of detached houses, duplex houses 
and townhouses, while simultaneously developing 
the infrastructure and utilities in the projects.  The 
Company’s policy is to sell the land and the house 
in the form of ready-made houses and houses 
made to order.  Most of the time, the Company sells 
the houses which are almost completed in order 
for the customers to see the houses during the 
construction and be confident that the houses 
would be completed as scheduled. The projects of 
the group of companies are located in the areas 
around the outer ring roads of Bangkok 
Metropolitan or near the existing or future mass 
transit systems, and also in the provincial areas 
which are business centers or tourist destinations.  

This is because they are new locations with high 
potential where housing is very much in demand.  
All projects of the group of companies are under 
the concept of “Supalai…we care for Thai  
society.”  There are many types of houses with 
different and beautiful designs in modern classic 
style, which are comfortable, energy-saving and 
cost-effective. At present, different names of the 
projects are given by the Company according to 
specific characteristics of the projects, the products 
and target groups of customers. This is to satisfy 
different demands of different groups of 
customers.  Different types of business of the group 
of companies are as follows: 
 
Supalai Orchid Park 
 
 
 
 
Product Type : Detached House 
Price Range :  3.59-18.5 Million Baht  
Target Customers : Upper medium income group,  
  age over 30 years old, income  
  70,000 baht/family/month  
 
Supalai Park Ville 
 
 
 
 
Product Type : Detached House 
  and Town House 
Price Range :  2.5-7.99 Million Baht 
Target Customers : Upper medium income group,  
  age over 30 years old, income  
  50,000 baht/family/month  
 
Supalai Viile 
 
 
 
 
Product Type : Detached House, Duplex House 
  and Town House 
Price Range :  1.8-4.00 Million Baht 
Target Customers : Upper medium income group,  
  age over 30 years old, income  
  40,000 baht/family/month 
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‚§√ß°“√ »ÿ¿“≈—¬ ·°√π¥å ‡≈§ 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬«·≈–∑“«πå‡Œâ“ å 
√–¥—∫√“§“ :  3.20-6.56 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà 25 
   ªï¢÷Èπ‰ª√“¬‰¥âª√–¡“≥ 50,000 ∫“∑ 
  ¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ »ÿ¿“≈—¬  ÿ«√√≥¿Ÿ¡‘ 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬« 
√–¥—∫√“§“ :  5.30-15.99 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫ Ÿß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà 36  
  ªï¢÷Èπ‰ª√“¬‰¥âª√–¡“≥ 120,000 ∫“∑ 
  ¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ ª“≈å¡ ª√‘ß 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∑“«πå‡Œâ“ å 
√–¥—∫√“§“ :  1.7-4.0 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà 25  
  ªï¢÷Èπ‰ª√“¬‰¥âª√–¡“≥ 40,000 ∫“∑ 
  ¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ √Õ¬—≈ √‘‡«Õ√å 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬« 
√–¥—∫√“§“ :  ‡√‘Ë¡µâπ 1.65 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà  
  25 ªï¢÷Èπ‰ª ™“«µà“ßª√–‡∑»√“¬‰¥â 
  ª√–¡“≥ 30,000 ∫“∑¢÷Èπ‰ª/‡¥◊Õπ/ 
  §√Õ∫§√—« 

‚§√ß°“√ »ÿ¿“≈—¬∫ÿ√’  
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : ∫â“π‡¥’Ë¬« ∑“«πå‡Œâ“ å  
  ·≈–§Õπ‚¥¡‘‡π’¬¡ 
√–¥—∫√“§“ :  0.59 › 2.69 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà  
  25 ªï¢÷Èπ‰ª √“¬‰¥âª√–¡“≥ 15,000  
  ∫“∑¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
 2) ∏ÿ√°‘®Õ“§“√™ÿ¥æ—°Õ“»—¬  
 ∫√‘…—∑œ ¥”‡π‘π∏ÿ√°‘®Õ“§“√™ÿ¥æ—°Õ“»—¬ À√◊Õ
§Õπ‚¥¡‘‡π’¬¡‡æ◊ËÕ®”Àπà“¬ ‡ªìπ°“√æ—≤π“‚§√ß°“√Õ“§“√™ÿ¥
„π≈—°…≥–·π« Ÿß ‚¥¬‚§√ß°“√∑’Ëæ—≤π“®–‡≈◊Õ°∑”‡≈
∫√‘‡«≥„°≈â·À≈àß “∏“√≥Ÿª‚¿§·≈–°“√§¡π“§¡∑’Ë 
 –¥«° √«¡∂÷ß∫√‘‡«≥√‘¡·¡àπÈ”‡®â“æ√–¬“ ‚§√ß°“√Õ“§“√™ÿ¥ 
∑’Ë‡ªî¥®”Àπà“¬®–„™â™◊ËÕ‚§√ß°“√∑’Ëµà“ß°—πÕÕ°‰ªµ“¡§«“¡
‡©æ“–µ—«„π√Ÿª·∫∫º≈‘µ¿—≥±å·≈–°≈ÿà¡≈Ÿ°§â“‡ªÑ“À¡“¬
¥—ßπ’È 
 
‚§√ß°“√ ‘́µ’È‚Œ¡ 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : §Õπ‚¥¡‘‡π’¬¡ 
√–¥—∫√“§“ :  0.96-4.28 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà  
  25 ªï¢÷Èπ‰ª √“¬‰¥âª√–¡“≥ 18,000  
  ∫“∑¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ »ÿ¿“≈—¬ ª“√å§ 
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : §Õπ‚¥¡‘‡π’¬¡ 
√–¥—∫√“§“ :  1.39-3.94 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà  
  25 ªï¢÷Èπ‰ª √“¬‰¥âª√–¡“≥ 25,000  
  ∫“∑¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 

§
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Supalai Grand Lake 
  

 

 

 

Product Type : Detached House  

  and Town House 

Price Range :  3.20-6.56 Million Baht 

Target Customers : Upper medium income group,  

  age over 25 years old, income  

  50,000 baht/family/month 

 

Supalai Suvarnabhumi 
 

 

 

 

Product Type : Detached House 

Price Range :  5.30-15.99 Million Baht 

Target Customers : Upper high income group, age  

  over 36 years old, income  

  120,000 baht/family/month  

 

Palm Springs 
 

 

 

 

Product Type : Town House 

Price Range :  1.7-4.0 Million Baht 

Target Customers : Upper medium income group,  

  age over 25 years old, income  

  40,000 baht/family/month 

 

Royal River 
 

 

 

 

Product Type : Detached House 

Price Range :  From 1.65 Million Baht 

Target Customers : Upper medium income group,  

  age over 25 years old, 

   foreigners, income 30,000 baht/ 

  family/month 

Supalai Buri 
 

 

 

 

Product Type : Detached House, Town House  

  and Condominium 

Price Range :  0.59 – 2.69 Million Baht 

Target Customers : Upper medium income group,  

  age over 25 years old,  

  foreigners, income 15,000 baht/ 

  family/month 

 

 2) Condominiums Business 
 The Company operates the development of 

condominiums for selling which comprises project 

of high-rise residential buildings in the locations 

near public utility sources and mass 

communications including the area along the Chao 

Phraya River.  The names of the condominium 

projects are given differently according to the 

specific formats of the products and the target 

groups of customers as follows: 

 

City Home  
 

 

 

 

Product Type : Condominium 

Price Range :  0.96-4.28 Million Baht 

Target Customers : Upper medium income group,  

  age over 25 years old, 

   foreigners, income 18,000 baht/ 

  family/month 

 

Supalai Park 
  

 

 

Product Type : Condominium 

Price Range :  1.39-3.94 Million Baht 

Target Customers : Upper medium income group,  

  age over 25 years old,  

  foreigners, income 25,000 baht/ 

  family/month 
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‚§√ß°“√ »ÿ¿“≈—¬ ‡æ≈   
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : §Õπ‚¥¡‘‡π’¬¡ 
√–¥—∫√“§“ :  1.86-10.60 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà  
  25 ªï¢÷Èπ‰ª √“¬‰¥âª√–¡“≥ 30,000  
  ∫“∑¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
‚§√ß°“√ »ÿ¿“≈—¬ §“´“ √‘«“  
 
 
 
√Ÿª·∫∫º≈‘µ¿—≥±å : §Õπ‚¥¡‘‡π’¬¡ 
√–¥—∫√“§“ :  2.40-28.00 ≈â“π∫“∑ 
°≈ÿà¡≈Ÿ°§â“ : ≈Ÿ°§â“√–¥—∫°≈“ß¢÷Èπ‰ª Õ“¬ÿµ—Èß·µà  
  30 ªï¢÷Èπ‰ª √“¬‰¥âª√–¡“≥ 50,000  
  ∫“∑¢÷Èπ‰ª/‡¥◊Õπ/§√Õ∫§√—« 
 
¢. ∏ÿ√°‘®Õ“§“√ ”π—°ß“π„Àâ‡™à“  
 ∫√‘…—∑œ ¥”‡π‘π∏ÿ√°‘®Õ“§“√ ”π—°ß“π ‡æ◊ËÕ„Àâ
∫√‘°“√æ◊Èπ∑’Ë ”π—°ß“π„Àâ‡™à“·°à≈Ÿ°§â“ ‚¥¬∑”‡≈∑’Ëµ—Èß¢Õß
‚§√ß°“√®–Õ¬Ÿà „π°√ÿß‡∑æ¡À“π§√∫π∑”‡≈»—°¬¿“æ∑’Ë
 “¡“√∂‡™◊ËÕ¡µàÕ»Ÿπ¬å°≈“ß∏ÿ√°‘® (CBD: Central Business 
District) ‰¥âßà“¬ ·≈–¡’ ‘ËßÕ”π«¬§«“¡ –¥«°¥â“π

 “∏“√≥Ÿª‚¿§·≈–°“√ ◊ËÕ “√‚∑√§¡π“§¡Õ¬à“ß§√∫§√—π 
ªí®®ÿ∫—π ∫√‘…—∑œ ‡ªî¥Õ“§“√ ”π—°ß“π„Àâ‡™à“ ç»ÿ¿“≈—¬ 
·°√π¥å ∑“«‡«Õ√åé µ—ÈßÕ¬Ÿà∫π∂ππæ√–√“¡ 3 ‡ªìπÕ“§“√
 Ÿß 33 ™—Èπ ª√–°Õ∫¥â«¬æ◊Èπ∑’Ë„Àâ‡™à“ª√–¡“≥ 42,000 
µ“√“ß‡¡µ√ æ√âÕ¡Õ“§“√®Õ¥√∂ 1 Õ“§“√ ‚¥¬ÕÕ°·∫∫
‡ªìπÕ“§“√ ”π—°ß“π∑’Ë‡πâπ§«“¡∑—π ¡—¬ ¥â«¬√Ÿª·∫∫
 ∂“ªíµ¬°√√¡∑’Ë¡’√Ÿª∑√ßÕ“§“√‡ªìπ«ß√’ ¡’°“√«“ß√Ÿª·∫∫
æ◊Èπ∑’Ë „™â Õ¬¿“¬„πÕ“§“√„Àâ¡’§«“¡‡À¡“– ¡·≈–‡ªìπ
Õ“§“√ª√–À¬—¥æ≈—ßß“π  ¢π“¥æ◊Èπ∑’Ë„Àâ‡™à“¡’„Àâ‡≈◊Õ°µ—Èß
·µà¢π“¥ 118 › 1,000 µ“√“ß‡¡µ√¢÷Èπ‰ª 
 
§. ∏ÿ√°‘®‚√ß·√¡·≈–√’ Õ√å∑  
 °≈ÿà¡∫√‘…—∑¥”‡π‘π∏ÿ√°‘®‚√ß·√¡·≈–√’ Õ√å∑¡ÿàß‡πâπ
„πµà“ß®—ßÀ«—¥∑’Ë¡’»—°¬¿“æ ªí®®ÿ∫—π ∫√‘…—∑œ ¡’‚√ß·√¡
·≈– √’ Õ√å∑∑’ËÕ¬Ÿà¿“¬„µâ°“√∫√‘À“√¢Õß°≈ÿà¡∫√‘…—∑ 2 ·Ààß
‰¥â·°à ç»ÿ¿“≈—¬ ªÉ“ —° √’ Õ√å∑ ·Õπ¥å  ª“é µ—ÈßÕ¬Ÿà∑’Ë
®—ßÀ«—¥ √–∫ÿ√’́ ÷Ëß„°≈â·À≈àß∑àÕß‡∑’Ë¬«∑“ß∏√√¡™“µ‘ ·≈–‰¡à
‰°≈®“°°√ÿß‡∑æ¡À“π§√ ¡’ÀâÕßæ—°®”π«π 138 ÀâÕß„π
∫√√¬“°“»·«¥≈âÕ¡¥â«¬·¡°‰¡â  “¬πÈ” ·≈–¢ÿπ‡¢“ æ√âÕ¡
 ‘ËßÕ”π«¬§«“¡ –¥«° ·≈– ç‡∫ ∑å ‡« ‡∑‘√åπ æ√’‡¡’¬√å 
»ÿ¿“≈—¬ √’ Õ√å∑ ·Õπ¥å  ª“é µ—ÈßÕ¬Ÿà∑’Ë®—ßÀ«—¥¿Ÿ‡°Áµ ‡ªìπ
‚√ß·√¡√–¥—∫ 4 ¥“« ∫√‘À“√ß“π‚¥¬°≈ÿà¡ çBest Western 
Internationalé ÷́Ëß‡ªìπºŸâ∫√‘À“√‚√ß·√¡™—Èππ”√–¥—∫‚≈° 
¿“¬„µâ·∫√π¥å çBest Western Premieré ¡’ÀâÕßæ—°
®”π«π 182 ÀâÕß ∑—Èß·∫∫ÀâÕß Deluxe ·≈–·∫∫ Pool 
side Villa ¡’°≈ÿà¡≈Ÿ°§â“‡ªÑ“À¡“¬‡ªìπ™“«µà“ßª√–‡∑»‡ªìπÀ≈—° 

«“
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Supalai River Place 



Supalai Place 
 
 
 
 
Product Type : Condominium 
Price Range :  1.86-10.60 Million Baht 
Target Customers : Upper medium income group,  
  age over 25 years old,  
  foreigners, income 30,000 baht/ 
  family/month 
 
Supalai Casa Riva 
 
 
 
 
Product Type : Condominium 
Price Range :  2.40-28.00 Million 
Target Customers : Upper medium income group,  
  age over 30 years old, income  
  50,000 baht/family/month 
 
B. Office Building Business  
 The Company operates office building in 
order to lease out office space to customers in high 
potential areas to be easily connected to central 
business districts with complete range of public 

utilities and communications. Currently, the 
Company has opened “Supalai Grand Tower”, the 
office building on Rama 3 Road.  It is a 33-floor 
building with 42,000 square meters of the space 
for rent and 1 car-park building.  This office 
building has been designed in modern style of 
architectural shape of an oval that has suitable 
areas for use. It is an energy-saving building.  The 
space for rent begins with the size of 118-1,000 
square meters or more. 
 
C. Hotel and Resort Business 
 The group of companies operates hotel and 
resort business by focusing on the provincial  
areas with high potential.  Currently, there are 2 
places under its management, namely, “Supalai 
Pasak Resort & Spa” with 138 rooms in Saraburi 
Province near natural tourist destination not far 
from Bangkok.  It is surrounded by shady trees, 
stream and mountains with modern facilities. 
The second place is “Best Western Premier 
Supalai Resort & Spa” in Phuket Province.  It is a 
4-star hotel managed by the “Best Western 
International Group”, which manages world 
leading hotels under the brand “Best Western 
Premier”.  It has 182 rooms in deluxe and pool side 
villa types with the target group of foreign 
customers. 
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Supalai Pasak Resort Hotel & Spa Saraburi 



 

 

‚§√ß √â“ß‡ß‘π∑ÿπ 

‚§√ß √â“ß‡ß‘π∑ÿπ 
 À≈—°∑√—æ¬å¢Õß∫√‘…—∑ 
 ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ∫√‘…—∑œ ¡’∑ÿπ 
®¥∑–‡∫’¬π 1,770,000,000 ∫“∑ ‡√’¬°™”√–·≈â« 
1,716,553,249 ∫“∑ ·∫àß‡ªìπÀÿâπ “¡—≠ 1,716,553,249 
Àÿâπ ¡Ÿ≈§à“∑’Ëµ√“‰«âÀÿâπ≈– 1 ∫“∑  
 
 ‚§√ß°“√ ◊́ÈÕÀÿâπ§◊π¢Õß∫√‘…—∑ 
 ‡¡◊ËÕ«—π∑’Ë 3 °—π¬“¬π 2551 ∑’Ëª√–™ÿ¡§≥–-
°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 12/2551 ¡’¡µ‘„Àâ´◊ÈÕÀÿâπ “¡—≠§◊π
®”π«π 120,000,000 Àÿâπ §‘¥‡ªìπ√âÕ¬≈– 6.99 ¢ÕßÀÿâπ∑’Ë
®”Àπà“¬‰¥â·≈â«∑—ÈßÀ¡¥¢Õß∫√‘…—∑œ ·≈–«ß‡ß‘π Ÿß ÿ¥„π
°“√ ◊́ÈÕ§◊π‡∑à“°—∫ 360 ≈â“π∫“∑ ‡æ◊ËÕ«—µ∂ÿª√– ß§å„π°“√
∫√‘À“√∑“ß°“√‡ß‘π ‡π◊ËÕß®“°∫√‘…—∑œ ¡’ ¿“æ§≈àÕß à«π‡°‘π 
‚¥¬∑”°“√´◊ÈÕ§◊πÀÿâπ„πµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ 
‡√‘Ë¡µ—Èß·µà«—π∑’Ë 18 °—π¬“¬π 2551 ∂÷ß«—π∑’Ë 20 °ÿ¡¿“æ—π∏å 
2552 °”Àπ¥√–¬–‡«≈“°“√®”Àπà“¬Àÿâπ∑’Ë´◊ÈÕ§◊π‡¡◊ËÕæâπ
°”Àπ¥ 6 ‡¥◊Õπ π—∫·µà°“√ ◊́ÈÕÀÿâπ§◊π‡ √Á® ‘Èπ‚¥¬¢“¬§◊π
¿“¬„π 3 ªï 
 µàÕ¡“∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 11/
2552 ‡¡◊ËÕ«—π∑’Ë 13 µÿ≈“§¡ 2552 ¡’¡µ‘‡ πÕ¢“¬Àÿâπ
 “¡—≠‡¥‘¡®”π«π 120,000,000 Àÿâπ ¡Ÿ≈§à“∑’Ëµ√“‰«âÀÿâπ≈– 
1 ∫“∑ ÷́Ëß‡ªìπÀÿâπ “¡—≠∑’Ë∫√‘…—∑œ ‰¥â´◊ÈÕ§◊π®“°µ≈“¥ 
À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬µ“¡‚§√ß°“√´◊ÈÕÀÿâπ§◊π‡æ◊ËÕ
∫√‘À“√°“√‡ß‘π §‘¥‡ªìπ —¥ à«π√âÕ¬≈– 6.99 ¢ÕßÀÿâπ∑’Ë
®”Àπà“¬·≈â«∑—ÈßÀ¡¥ 1,716,553,249 Àÿâπ ‚¥¬‡ πÕ¢“¬
·°àª√–™“™π∑—Ë«‰ª ·≈–¡’«—µ∂ÿª√– ß§å„π°“√π”‡ß‘π∑’Ë‰¥â
®“°°“√®”Àπà“¬Àÿâπ§√—Èßπ’È ‰ª„™â‡æ◊ËÕ„™â‡ªìπ‡ß‘π∑ÿπÀ¡ÿπ‡«’¬π
„π‚§√ß°“√∑’Ë¡’Õ¬Ÿà„πªí®®ÿ∫—π ·≈– ◊́ÈÕ∑’Ë¥‘π„À¡à ∑—Èßπ’È∫√‘…—∑œ 
¢“¬Àÿâπ “¡—≠´◊ÈÕ§◊π¥—ß°≈à“«„π√–À«à“ß«—π∑’Ë 23-24 
æƒ»®‘°“¬π 2552 √“§“Àÿâπ≈– 5.55 ∫“∑ ºà“πºŸâ®—¥®”Àπà“¬
À≈—°∑√—æ¬å  

Àÿâπª√–‡¿∑Õ◊Ëπ¢Õß∫√‘…—∑œ ∑’Ë¡’ ‘∑∏‘À√◊Õ‡ß◊ËÕπ‰¢µà“ß®“°
Àÿâπ “¡—≠  
 ‡¡◊ËÕ«—π∑’Ë 15 °—π¬“¬π 2552 ∫√‘…—∑œ ‰¥âÕÕ°Àÿâπ°Ÿâ
¡’ª√–°—π‰¡à¥âÕ¬ ‘∑∏‘ ´÷Ëß¡’√“¬≈–‡Õ’¬¥¥—ßπ’È 
 ë Àÿâπ°Ÿâ¡’ª√–°—π¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
§√—Èß∑’Ë 1/2552 §√∫°”Àπ¥‰∂à∂Õπ ªï 2556 
 ë Õ“¬ÿ 3.5 ªï Õ—µ√“¥Õ°‡∫’È¬§ß∑’Ë √âÕ¬≈– 4.35 
µàÕªï ¡Ÿ≈§à“ 1,000 ≈â“π∫“∑ (1,000,000 Àπà«¬ ¡Ÿ≈§à“∑’Ë
µ√“‰«âÀπà«¬≈– 1,000 ∫“∑) §√∫°”Àπ¥‰∂à∂Õπ„π«—π∑’Ë 
15 ¡’π“§¡ 2556 ‚¥¬®à“¬™”√–¥Õ°‡∫’È¬∑ÿ° 6 ‡¥◊Õπ
µ≈Õ¥Õ“¬ÿÀÿâπ°Ÿâ  
 Àÿâπ°Ÿâ¥—ß°≈à“«§È”ª√–°—π‚¥¬∑’Ë¥‘πæ√âÕ¡∑—Èß ‘Ëßª≈Ÿ°
 √â“ß¢Õß∫√‘…—∑œ ‚¥¬¡’¡Ÿ≈§à“ª√–‡¡‘π ≥ «—π∑’ËÕÕ°Àÿâπ°Ÿâ 
¡Ÿ≈§à“ 1,700 ≈â“π∫“∑ 
 ¿“¬„µâ —≠≠“Àÿâπ°Ÿâ¡’ª√–°—π ∫√‘…—∑œ µâÕßªØ‘∫—µ‘µ“¡
‡ß◊ËÕπ‰¢∑“ß°“√‡ß‘π∫“ßª√–°“√ ‰¥â·°à °“√¥”√ßÕ—µ√“ à«π 
Àπ’È ‘πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ 2:1 ·≈–°“√®à“¬‡ß‘πªíπº≈∑’Ë
‡ªìπ‡ß‘π ¥‰¡à‡°‘π√âÕ¬≈– 60 ¢Õß°”‰√ ÿ∑∏‘„π·µà≈–ªï 
  
°“√‡ πÕ¢“¬ÀÿâπÀ√◊ÕÀ≈—°∑√—æ¬å·ª≈ß ¿“æ„Àâ·°à °Õß∑ÿπ
√«¡‡æ◊ËÕºŸâ≈ß∑ÿπ´÷Ëß‡ªìπ§πµà“ß¥â“« (Thai Trust Fund) 
·≈–°“√ÕÕ°µ√“ “√· ¥ß ‘∑∏‘„πº≈µÕ∫·∑π®“°À≈—°
∑√—æ¬åÕâ“ßÕ‘ß (NVDR) 
 ®“°¢âÕ¡Ÿ≈ºŸâ∂◊ÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ ∑’Ë∂◊ÕÀÿâπºà“π
∫√‘…—∑ ‰∑¬‡ÕÁπ«’¥’Õ“√å ®”°—¥ ≥ «—π∑’Ë 26  ‘ßÀ“§¡ 2552 
¡’®”π«π 196,932,301 Àÿâπ §‘¥‡ªìπ√âÕ¬≈– 11.47 ¢Õß
Àÿâπ “¡—≠∑’Ë™”√–·≈â« ·≈–‡π◊ËÕß¥â«¬Àÿâπ “¡—≠¢Õß∫√‘…—∑œ 
∑’Ë∂◊Õ‚¥¬ ∫√‘…—∑ ‰∑¬‡ÕÁπ«’¥’Õ“√å ®”°—¥ ‰¡à “¡“√∂„™â ‘∑∏‘
ÕÕ°‡ ’¬ß„π°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ (¬°‡«âπ°√≥’°“√„™â ‘∑∏‘
ÕÕ°‡ ’¬ß‡æ◊ËÕ≈ß¡µ‘‡°’Ë¬«°—∫°“√‡æ‘°∂ÕπÀÿâπÕÕ°®“°°“√
‡ªìπÀ≈—°∑√—æ¬å®¥∑–‡∫’¬π) ®÷ß‡ªìπº≈∑”„ÀâºŸâ∂◊ÕÀÿâπ (‰¡à
π—∫Àÿâπ à«π∑’Ë∂◊Õ‚¥¬ ∫√‘…—∑ ‰∑¬‡ÕÁπ«’¥’Õ“√å ®”°—¥) ∑’Ë∂◊Õ
Àÿâπ‡æ’¬ß√âÕ¬≈– 25* ¢Õß®”π«πÀÿâπ∑’Ë™”√–·≈â« ®–¡’ ‘∑∏‘
ÕÕ°‡ ’¬ß∂÷ß√âÕ¬≈– 28.24 ¢ÕßÀÿâπ∑’Ë¡’ ‘∑∏‘ÕÕ°‡ ’¬ß∑—ÈßÀ¡¥ 
À√◊Õ§‘¥‡ªìπ ‘∑∏‘„π°“√ÕÕ°‡ ’¬ß‡æ‘Ë¡¢÷Èπ√âÕ¬≈– 12.96* ∑—Èßπ’È
ºŸâ≈ß∑ÿπ “¡“√∂µ√«® Õ∫®”π«πÀÿâπ∑’Ë‡ªìπ NVDR ≈à“ ÿ¥
¢Õß∫√‘…—∑œ ‰¥â®“°‡«Á∫‰´µå¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»
‰∑¬ §◊Õ www.set.or.th            
À¡“¬‡Àµÿ:* §”π«≥®“° (28.24% › 25%) / 25% = 12.96% 
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CAPITAL STRUCTURE 

Capital Structure  
 Securities of the Company 
 As at 31 December 2009, the Company has 
a registered capital of Baht 1,770,000,000 with 
paid-up capital of Baht 1,716,553,249 divided 
into 1,716,553,249 ordinary shares at a par value 
of Baht 1 per share. 
 
 Treasury Share Project of the Company 
 On 3 September 2008, the meeting of the 
Board of Directors No. 12/2008 passed a resolution  
to repurchase 120,000,000 ordinary shares, or 
6.99% of all of its shares sold at a maximum price 
of Baht 360 million for the purposes of financial 
management as the Company has excessive 
liquidity.  The repurchase of such shares was made 
on the Stock Exchange of Thailand beginning  
from 18 September 2008 to 20 February 2009,  
and the resale period for such repurchased shares 
is 3 years beginning after the period of 6 months 
from the completion date of the repurchase. 
 Subsequently, the meeting of the Board  
of Directors No. 11/2009 on 13 October 2009 
passed a resolution to offer for sale 120,000,000 
ordinary shares which had been repurchased on 
the Stock Exchange of Thailand at the par value  
of Baht 1 per share according to the project to 
repurchase its shares for the purposes of financial 
management, it was a proportion of 6.99% of all 
the shares sold in the amount of 1,716,553,249 
shares.  It was a public offering with the objective  
to use the income as working capital for the 
current projects and for the purchase of new  
land.  The Company had offered for sale such 
repurchased shares during 23-24 November 2009 
at the price of Baht 5.55 per shares through the 
underwriters. 

Other Types of the Company’s Shares with the 
Rights or Conditions Different from Ordinary 
Shares  
 On 15 September 2009, the Company had 
issued secured debentures with the details as follows: 
 ë Secured debentures of Supalai Public 
Company Limited No. 1/2009 to be redeemed in 
2013 
 ë Secured debentures with 3.5 years maturity 
at a fixed interest rate of 4.35% per annum in the 
value of Baht 1,000 million (1,000,000 units at a par 
value of Baht 1,000 per unit), and the maturity date is 
15 March 2013, with interest payment after every 
period of 6 months throughout the maturity 
period of the debentures. 
 The above-mentioned debentures are 
guaranteed by the land and structures of the 
Company with the assessable value as of the 
issuing date of debentures of Baht 1,700 million.  
 Subject to the Secured Debenture Contract, 
the Company must observe certain financial con-
ditions, namely, the maintaining of debt to equity 
ratio of 2:1 and the dividend payment in cash not 
more than 60% of the net profit of each year. 
  
Offering for Sale Shares or Convertible Securities to 
Mutual Fund for Foreign Investors (Thai Trust 
Fund) and the Issuance of Non-Voting Depository 
Receipt (NVDR)  
 From the information on ordinary share-
holders who hold shares of the Company through 
Thai NVDR Company Limited as of 26 August 2009, 
there were 196,932,301 shares, or 11.47% of the 
paid-up ordinary shares. Also, since the ordinary 
shares of the Company held by Thai NVDR Company 
Limited have no right to vote in the meeting of 
shareholders (except the exercise of right to vote on 
the resolution to delist the shares), the shareholders 
holding only 25% of the paid-up shares (excluding 
the shares held by Thai NVDR Company Limited) 
shall have the voting right up to 28.24% of all the 
voting shares, or the increase of voting rights by 
12.96%*. The shareholders can check the most 
recent number of NVDR shares of the Company 
from the website of the Stock Exchange of 
Thailand at www.set.or.th. 
 
 
Remark : Calculated from (28.24% - 25%) /25% = 12.96% 
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 π‚¬∫“¬°“√®à“¬‡ß‘πªíπº≈ 
 ∫√‘…—∑œ ¡’π‚¬∫“¬∑’Ë®–‡ πÕ„Àâ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ
®à“¬‡ß‘πªíπº≈„ÀâºŸâ∂◊ÕÀÿâπ„π·µà≈–ªïª√–¡“≥√âÕ¬≈– 45 ¢Õß 
°”‰√ ÿ∑∏‘À≈—ßÀ—°¿“…’ ·µà„π°√≥’∑’Ë∫√‘…—∑œ ¬—ß¡’º≈¢“¥∑ÿπ
 – ¡Õ¬Ÿà ∫√‘…—∑œ ‰¡à “¡“√∂®à“¬‡ß‘πªíπº≈‰¥â ∑—Èßπ’Èµ“¡∑’Ë
√–∫ÿ‰«â„π¢âÕ∫—ß§—∫¢Õß∫√‘…—∑œ πÕ°®“°π’È¿“¬„µâ¢âÕ°”Àπ¥
 ‘∑∏‘·≈–Àπâ“∑’Ë¢ÕßºŸâÕÕ°Àÿâπ°Ÿâ¢Õß∫√‘…—∑œπ—Èπ ∫√‘…—∑œ 
 “¡“√∂®à“¬‡ß‘πªíπº≈∑’Ë‡ªìπ‡ß‘π ¥‰¥â ‰¡à‡°‘π√âÕ¬≈– 60 ¢Õß 
°”‰√ ÿ∑∏‘„πªïπ—ÈπÊ Õ¬à“ß‰√°Áµ“¡§≥–°√√¡°“√∫√‘…—∑ Õ“®
®à“¬‡ß‘πªíπº≈√–À«à“ß°“≈„Àâ·°àºŸâ∂◊ÕÀÿâπ‰¥â‡ªìπ§√—Èß§√“« 
‡¡◊ËÕ‡ÀÁπ«à“∫√‘…—∑œ ¡’º≈°”‰√ ¡§«√æÕ∑’Ë®–∑”‡™àππ—Èπ ·≈– 
√“¬ß“π„Àâ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ∑√“∫„π°“√ª√–™ÿ¡§√“«µàÕ‰ª 
 ‡¡◊ËÕ«—π∑’Ë 11  ‘ßÀ“§¡ 2552 ∑’Ëª√–™ÿ¡§≥–
°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 8/2552 ¡’¡µ‘Õπÿ¡—µ‘„Àâ∫√‘…—∑œ 
®à“¬‡ß‘πªíπº≈√–À«à“ß°“≈Àÿâπ≈– 0.25 ∫“∑ „π«—π∑’Ë 
4 °—π¬“¬π 2552   
 µàÕ¡“∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 3/2553 
«—π∑’Ë 9 ¡’π“§¡ 2553 ‡ÀÁπ™Õ∫„Àâπ”‡ πÕµàÕ∑’Ëª√–™ÿ¡
 “¡—≠ºŸâ∂◊ÕÀÿâπª√–®”ªï 2553 „π«—π∑’Ë 21 ‡¡…“¬π 2553 
‡æ◊ËÕæ‘®“√≥“Õπÿ¡—µ‘®—¥ √√°”‰√ª√–®”ªï 2552 ß«¥°“√

ºŸâ∂◊ÕÀÿâπ√“¬„À≠à 10 √“¬·√° ≥ «—πªî¥ ¡ÿ¥∑–‡∫’¬π≈à“ ÿ¥ «—π∑’Ë 26  ‘ßÀ“§¡ 2552 
 
 

√“¬™◊ËÕºŸâ∂◊ÕÀÿâπ
   —¥ à«π°“√∂◊ÕÀÿâπ  

  ®”π«πÀÿâπ  √âÕ¬≈– 
 
 1 °≈ÿà¡µ√–°Ÿ≈µ—Èß¡µ‘∏√√¡ 1) 472,639,544 27.53 
 2 ∫√‘…—∑ ‰∑¬‡ÕÁπ«’¥’Õ“√å ®”°—¥ 196,932,301 11.47 
 3 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 120,000,000 6.99 
 4 SOMERS (U.K.) LIMITED 74,694,300 4.35 
 5 RAFFLES NOMINEES (PTE) LIMITED 36,999,300 2.16 
 6 FORTIS GLOBAL CUSTODY SERVICES N.V. 22,000,000 1.28 
 7 CITIBANK NOMINESS SINGAPORE PTE LTD-UBS AG 18,571,748 1.08 
  LONDON BRANCH-NRBS IPB CLIENT SEG  
 8 HSBC (SINGAPORE) NOMINEES PTE LTD 18,454,500 1.08 
 9 CHASE NOMINEES LIMITED 17,589,600 1.02 
 10 HSBC INSTITUTIONAL TRUST SERVICES (ASIA) LIMITED 15,857,100 0.92 
  √«¡ ºŸâ∂◊ÕÀÿâπ√“¬„À≠à 10 √“¬·√° 993,738,393 57.89 
  ºŸâ∂◊ÕÀÿâπ√“¬¬àÕ¬Õ◊ËπÊ 722,814,856 42.11 
 √«¡  1,716,553,249 100.00  
À¡“¬‡Àµÿ : 1) °≈ÿà¡π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ ·≈–ºŸâ∑’Ë‡°’Ë¬«¢âÕßµ“¡¡“µ√“ 258 ·Ààßæ√–√“™∫—≠≠—µ‘À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å (æ.».2535)  
   ª√–°Õ∫¥â«¬ 1). π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ 2). π“ßÕ—®©√“ µ—Èß¡µ‘∏√√¡ ∂◊ÕÀÿâπ®”π«π 382,451,344 Àÿâπ ·≈– 90,188,200  
   Àÿâπ À√◊Õ√âÕ¬≈– 22.28 ·≈– 5.25 µ“¡≈”¥—∫ 

¥”‡π‘πß“πµ—Èß·µà«—π∑’Ë 1 ¡°√“§¡  2552 ∂÷ß 31 ∏—π«“§¡ 
2552 ‡æ◊ËÕ®à“¬‡ß‘πªíπº≈„Àâ·°àºŸâ∂◊ÕÀÿâπ„πÕ—µ√“Àÿâπ≈– 0.60 
∫“∑ ´÷Ëß§ß‡À≈◊Õ‡ß‘πªíπº≈Àÿâπ≈– 0.35 ∫“∑ ®à“¬„π«—π∑’Ë 
18 æƒ…¿“§¡ 2553 
 Õ¬à“ß‰√°Áµ“¡ ∫√‘…—∑œ ¡’‡ß◊ËÕπ‰¢„π°“√√—°…“‡ß◊ËÕπ‰¢
°“√®à“¬‡ß‘πªíπº≈µ“¡ —≠≠“‡ß‘π°Ÿâ °≈à“«§◊Õ ∫√‘…—∑œ µâÕß
‰¡à®à“¬‡ß‘πªíπº≈ ‰¡à«à“‡©æ“–°“≈À√◊Õª√–®”ªï À√◊Õ 
·®°®à“¬„Àâº≈ª√–‚¬™πåÀ√◊Õº≈µÕ∫·∑π„¥Ê ·°àºŸâ∂◊ÕÀÿâπ
‰¡à«à“√“¬„¥√“¬Àπ÷ËßÀ√◊Õ∑—ÈßÀ¡¥·≈–‰¡à«à“®–‚¥¬∑“ß„¥
À√◊Õ«‘∏’°“√„¥‡«âπ·µà®–¡’‡Àµÿ°“√≥åµàÕ‰ªπ’È‡°‘¥¢÷Èπ§√∫∑ÿ°¢âÕ 
 (1) ∫√‘…—∑œ ‰¡à‰¥âµ°‡ªìπºŸâº‘¥µ“¡ —≠≠“‡ß‘π°Ÿâ¬◊¡·≈– 
 (2) ∫√‘…—∑œ · ¥ßÀ≈—°∞“π„Àâ·°à‡®â“Àπ’Èæ‘®“√≥“
·≈–‡ÀÁπ«à“„πªï∑’Ë®–®à“¬‡ß‘πªíπº≈ ·≈–/À√◊Õº≈ª√–‚¬™πå 
·≈–/À√◊Õº≈µÕ∫·∑π„¥Ê ¥—ß°≈à“«π—Èπ ∫√‘…—∑œ ‰¥â ”√Õß
‡ß‘π‰«â„π®”π«π∑’Ë‡æ’¬ßæÕ∑’Ë®–™”√–¥Õ°‡∫’È¬·≈–µâπ‡ß‘π
∑—ÈßÀ¡¥∑’Ë∂÷ß°”Àπ¥™”√–„πªï∑’Ë®–®à“¬‡ß‘πªíπº≈ ·≈–/À√◊Õ 
º≈ª√–‚¬™πå ·≈–/À√◊Õ º≈µÕ∫·∑π„¥Ê ¥—ß°≈à“«„Àâ§√∫∂â«π 
  ”À√—∫∫√‘…—∑¬àÕ¬π—Èπ ‰¡à‰¥â°”Àπ¥π‚¬∫“¬°“√®à“¬
‡ß‘πªíπº≈∑’Ë·πàπÕπ ∑—Èßπ’È¢÷ÈπÕ¬Ÿà°—∫º≈ª√–°Õ∫°“√¢Õß
·µà≈–∫√‘…—∑„π·µà≈–ªï  
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Top 10 Major Shareholders as of 
the Most Recent Closing Date of the Share Register on 26 August 2009 

 

 
Shareholders’ List

                                         Percentage of Shareholding   

  Number of shares  Percentage 
 

 1 Tangmatitham Family 1) 472,639,544 27.53 

 2 Thai NVDR Company Limited 196,932,301 11.47 

 3 Supalai Public Company Limited 120,000,000 6.99 

 4 SOMERS (U.K.) LIMITED 74,694,300 4.35 

 5 RAFFLES NOMINEES (PTE) LIMITED 36,999,300 2.16 

 6 FORTIS GLOBAL CUSTODY SERVICES N.V. 22,000,000  1.28 

 7 CITIBANK NOMINESS SINGAPORE PTE LTD-UBS AG 18,571,748 1.08 

  LONDON BRANCH-NRBS IPB CLIENT SEG  

 8 HSBC (SINGAPORE) NOMINEES PTE LTD 18,454,500 1.08 

 9 CHASE NOMINEES LIMITED 17,589,600 1.02 

 10 HSBC INSTITUTIONAL TRUST SERVICES (ASIA) LIMITED 15,857,100 0.92 

  Total Top 10 Shareholders 993,738,393 57.89 

  Others 722,814,856 42.11 

  Total  1,716,553,249 100.00  
Remark :   1) The group of Mr. Prateep Tangmatitham and related persons pursuant to Section 258 of the Securities and Exchage Act 
  (B.E. 2535)(1992) consists of 1) Mr. Prateep Tangmatitham 2) Mrs. Ajchara Tangmatitham holding 382,451,344 shares and  
  90,188,200 shares, or 22.28% and 5.2% respectively. 

Policy on Dividend Payment  
 The Company has the policy to propose to 
the meeting of shareholders each year to pay 
dividend to shareholders at the approximate rate 
of 45% of the net profit after taxation.  However, in 
case the Company still suffers accumulated loss, it 
cannot pay dividend as specified in its Articles of 
Association.  In addition, subject to the Company’s 
regulation on rights and duties of the debenture 
issuer, the Company can pay dividend in cash in 
the amount of not more than 60% of the net profit 
of such particular year.  Nevertheless, the Board of 
Directors may pay interim dividend to shareholders 
from time to time if deemed appropriate that the 
Company’s profit is sufficient to do so, and report 
to the subsequent meeting of shareholders for 
acknowledgement. 
 On 11 August 2009, the meeting of the 
Company’s Board of Directors No. 8/2009 passed a 
resolution to approve the Company’s payment of 
interim dividend at Baht 0.25 per share on 4 
September 2009. 
 According to the resolution the Board of 
Directors’ Meeting No.3/2010, dated 9 March 2010, 
the Board of Directors resolved to propose to 
annual shareholders’ meeting of 2010 on 21 April 
2010 resolved to approve the allocation of profit of 

2009 for the operation period from 1 January to 31 
December 2009 to be dividend payment to 
shareholders at the rate of Baht 0.60 per share, of 
which the remaining dividend is Baht 0.35 per 
share to be paid on 18 May 2010. 
 Nevertheless, the Company has set up 
condition in maintaining the conditions for making 
dividend payment according to the Loan Agree-
ment, that is, the Company shall not pay dividend, be 
it interim or annual dividend, or distribute any 
benefit or remuneration to any or all shareholders 
by any means or method unless all of the following 
events take place In a complete manner: 
 (1) the Company has not breached the Loan 
Agreement and 
 (2) the Company has presented the evidence 
for consideration by the creditors and is of the 
opinion that in the year in which any dividend and/
or benefit and/or remuneration shall be paid, the 
Company has provided reserve in a sufficient 
amount to fully pay all the interest and principal 
due in the year in which any dividend and/or 
benefit and/or remuneration shall be paid.  
 For the subsidiaries, there is no certain 
policy regarding dividend payment, it depends on 
the operational result of each company each year. 
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∑‘»∑“ßÕ —ßÀ“√‘¡∑√—æ¬å ‰∑¬ 2553 
 ªï 2552 ∑’Ëºà“π¡“π—Èπ „π™à«ß§√÷Ëßªï·√°¿“æ√«¡
‡»√…∞°‘®¢Õßª√–‡∑»‰¥â√—∫º≈°√–∑∫®“°ªí®®—¬≈∫À≈“¬
ª√–°“√ ‡™àπ «‘°ƒµ ‘π‡™◊ËÕ¥âÕ¬§ÿ≥¿“æ (Sub-prime) 
„π À√—∞œ √«¡∂÷ß°“√‰¥â√—∫º≈°√–∑∫®“°°“√‡¡◊Õß¿“¬„π
ª√–‡∑» ¿“«–‡ß‘π‡øÑÕ ·≈–°“√‡¢â¡ß«¥„π°“√ª≈àÕ¬ ‘π‡™◊ËÕ 
´÷Ëß àßº≈„Àâ∏ÿ√°‘®„π¿“§Õ —ßÀ“√‘¡∑√—æ¬å™–≈Õ°“√≈ß∑ÿπ
≈ß πÕ°®“°π—Èπ¡’Õÿª∑“π∑’ËÕ¬ŸàÕ“»—¬ÕÕ° Ÿàµ≈“¥πâÕ¬¡“° 
°“√‡ªî¥µ—«‚§√ß°“√„À¡à≈¥≈ß (¿“æ∑’Ë 1) ‡π◊ËÕß®“°ºŸâª√–°Õ∫
°“√µà“ßÊ æ¬“¬“¡ª√—∫µ—«„Àâ Õ¥§≈âÕß°—∫ ∂“π°“√≥å∑’Ë
‡°‘¥¢÷Èπ ‰¡à„Àâ‡°‘¥«‘°ƒµ È́”‡™àπ„π§√“«ªï 2540 
 ‡»√…∞°‘®‰¥â°≈—∫øóôπµ—«Õ’°§√—Èß „π™à«ß§√÷ËßªïÀ≈—ß 
2552 ∑”„Àâ¬Õ¥¢“¬¢Õß∑’ËÕ¬ŸàÕ“»—¬°≈—∫¡“¥’¢÷Èπ ª√–°Õ∫
°—∫¡’ªí®®—¬∫«° π—∫ πÿπÀ≈“¬ªí®®—¬ ‡™àπ ¡“µ√°“√
°√–µÿâπ‡»√…∞°‘®¥â«¬°“√≈¥À¬àÕπ¿“…’·≈–§à“∏√√¡‡π’¬¡
Õ —ßÀ“√‘¡∑√—æ¬å °Õ√åª°—∫∏π“§“√æ“≥‘™¬å„πª√–‡∑»‰¥â„™â 
π‚¬∫“¬ ‘π‡™◊ËÕ∑’ËÕ¬ŸàÕ“»—¬¥Õ°‡∫’È¬µË” °“√‡ªî¥„™â∫√‘°“√
√∂‰øøÑ“ à«πµàÕ¢¬“¬ ·≈–°“√ª√–°“»‡¥‘πÀπâ“√∂‰øøÑ“
 “¬ ’¡à«ß  ’·¥ß  ’‡¢’¬«·≈– ’πÈ”‡ß‘π ªí®®—¬∑—ÈßÀ¡¥π’È¡’
 à«π™à«¬„π°“√º≈—°¥—π„Àâ√–∫∫‡»√…∞°‘®æ≈‘°øóôπ¢÷Èπ‰¥â
‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß„π à«π¢Õß∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å  

ºŸâª√–°Õ∫°“√¡’°“√‡ªî¥µ—«‚§√ß°“√‡æ‘Ë¡¡“°¢÷Èπ„π™à«ß
‰µ√¡“  3 ·≈–‰µ√¡“  4 ·≈– à«π„À≠à‡ªìπ°“√æ—≤π“
‚§√ß°“√‚¥¬ºŸâª√–°Õ∫°“√√“¬„À≠à „π¥â“πºŸâª√–°Õ∫°“√
√“¬¬àÕ¬∫“ß√“¬∑’Ë‡¢â“¡“ Ÿàµ≈“¥Õ —ßÀ“√‘¡∑√—æ¬å „π™à«ß 
ªï 2549›2551 ÷́ËßÕ“®‰¡à¡’ª√– ∫°“√≥åÀ√◊Õ§«“¡æ√âÕ¡
‡æ’¬ßæÕ„π°“√ª√–°Õ∫∏ÿ°‘®Õ —ßÀ“√‘¡∑√—æ¬å‰¥â‡√‘Ë¡∑–¬Õ¬ 
ÕÕ°®“°µ≈“¥ ‡π◊ËÕß®“°¡’ªí≠À“¥â“π‡ß‘π∑ÿπÀ¡ÿπ‡«’¬π®“°
√–∫∫ ‘π‡™◊ËÕ∑’Ë∏π“§“√√–¡—¥√–«—ßµàÕ°“√„Àâ ‘π‡™◊ËÕ·°à 
ºŸâª√–°Õ∫°“√¡“°¢÷Èπ °“√¢“¬ °“√°àÕ √â“ß¢ÕßºŸâª√–°Õ∫°“√ 
√“¬¬àÕ¬®÷ß™–≈Õµ—«≈ß Õ—π àßº≈„Àâ§«“¡‡™◊ËÕ¡—Ëπ¢ÕßºŸâ∫√‘‚¿§ 
µàÕºŸâª√–°Õ∫°“√√“¬¬àÕ¬≈¥≈ßµ“¡‰ª¥â«¬  
 √“§“«— ¥ÿ°àÕ √â“ß‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß‡À≈Á°‡ âπ∑’Ë
√“§“ª√—∫µ—«≈¥≈ß (¿“æ∑’Ë 2) ∫«°°—∫ªí®®—¬¥Õ°‡∫’È¬ ‘π‡™◊ËÕ
∑’ËÕ¬ŸàÕ“»—¬∑’ËµË” ™à«¬„ÀâºŸâª√–°Õ∫°“√‰¡àµâÕßª√—∫√“§“¢“¬
 ‘π§â“„Àâ Ÿß¢÷Èπ„π™à«ßæ≈‘°øóôπ¢Õß∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å   
¥â“πºŸâ∫√‘‚¿§‡Õß°Á¡’§«“¡ “¡“√∂„π°“√ ◊́ÈÕ∑’ËÕ¬ŸàÕ“»—¬ 
(Affordability) ‡æ‘Ë¡¡“°¢÷Èπ ªí®®—¬‡À≈à“π’È™à«¬‡ √‘¡µ≈“¥ 
„π™à«ßª≈“¬ªï 2552 ‰¥â‡ªìπÕ¬à“ß¥’ ∑”„Àâµ≈“¥Õ —ßÀ“- 
√‘¡∑√—æ¬åπ—Èπ°≈—∫¡“·¢Áß·°√àß‰¥â‡√Á«°«à“∑’ËÀ≈“¬ΩÉ“¬‰¥â 
§“¥°“√≥å‰«â 

City Home Ratchada-Pinklao 
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TREND OF THAI REAL ESTATE IN 2010 

 During the first half of 2009, the general 

economic condition of Thailand had been hard hit 

by many negative factors, for instance, the sub-

prime crisis in the United States of America, the 

internal political problems, inflation and restrictions 

in granting project financing and post-financing 

from commercial banks causing a slow-down of 

investment in real estate sector. In addition, there had 

been little supply of housing in the market, the 

opening of new projects decreased (Figure 1) as 

the developers were trying to adjust themselves to 

the situation in order to avoid the repetitious crisis 

as that of 1997. 

Figure 1 : Supplies of housing market as at the end of 2009. 

 The economy had recovered during the 

second half of 2009 resulting in better housing 

sales volume.  Furthermore, there had been more 

encouraging positive factors, such as measures to 

boost the economy by reducing tax and transfer 

fees, commercial banks’ policy on low interest  

rates for housing loans, opening of the extended 

line of the sky train and the announcement of  

the purple, red, green and blue lines of electric 

train projects.  All such factors helped push  

forward the economic system to recover, especially 

the real estate business.  The property developers, 

especially the major ones, have opened more 

projects during the 3rd and 4th quarters.  As for 

small developers entering into the market during 

2006–2008, they gradually disappeared from the 

market, due possibly to the lack of experience or 

readiness to operate real estate business as they 

had problem of working capital because the banks 

were more careful in granting credits.  The sales 

and construction of small developers, therefore, 

decreased - causing reduction of consumers’ 

confidence towards small developers.  

 Prices for construction materials, especially 

the price of steel bars, decreased rather signi-

ficantly in 2009 (Figure 2) and the low interest rates 

for housing loans had helped the developers not 

to increase the price of its products during the 

recovering period of real estate business, while the 

consumers also had additional affordability for 

housing. All such factors had boosted the market 

quite well during the ending period of 2009. The 

real estate market had regained its strength more 

quickly than expected by many concerned parties. 
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·π«‚πâ¡∑‘»∑“ßÕ —ßÀ“√‘¡∑√—æ¬åªï 2553 
 ºŸâª√–°Õ∫°“√√“¬„À≠à„π°≈ÿà¡∫√‘…—∑¡À“™π¡’°“√
‡µ‘∫‚µ§àÕπ¢â“ß¡“° ¥—ß®–‡ÀÁπ‰¥â®“° —¥ à«π¡Ÿ≈§à“‚§√ß°“√
„πµ≈“¥∑’Ë¡’ à«π·∫àß°“√µ≈“¥°«à“§√÷Ëß¢Õß¡Ÿ≈§à“µ≈“¥
√«¡∑—ÈßÀ¡¥„πªï 2552 (¿“æ∑’Ë 3) ‚¥¬§“¥«à“„πªï 2553 
®–¬—ß§ß¡’·π«‚πâ¡°“√‡µ‘∫‚µ¡“°¢÷Èπ ‚¥¬‡©æ“–°“√æ—≤π“ 

∑’ËÕ¬ŸàÕ“»—¬„π√Ÿª·∫∫§Õπ‚¥¡‘‡π’¬¡ ∑—Èß„π°“√≈ß∑ÿπª°µ‘
·≈–°“√≈ß∑ÿπ„π·ßà¢Õß∫â“π BOI ‡æ◊ËÕºŸâ¡’√“¬‰¥âπâÕ¬  
πÕ°®“°π—ÈπºŸâª√–°Õ∫°“√√“¬„À≠à‰¥âÀ—π¡“æ—≤π“∑’ËÕ¬Ÿà
Õ“»—¬„Àâ§√∫∑ÿ°√–¥—∫√“§“·≈–ª√–‡¿∑ ‘π§â“‡À¡◊Õπ 
ç∫¡®. »ÿ¿“≈—¬é ∑’Ë‰¥â∑–¬Õ¬∑”¡“µ—Èß·µà°àÕµ—Èß∫√‘…—∑‡¡◊ËÕ 
20 ªï∑’Ë·≈â« 

Supalai Casa Riva Vista 2 

Supalai Casa Riva 
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Direction and Trend of Real Estate in 2010 

 Major developers in the group of publicly 
listed companies have grown extensively as can be 
seen from the proportion of the project value in 
the market where their market share was more 
than half of the total market value in 2009 
(Figure 3). There is an expected trend of further 
growth for major developers in 2010, especially in 

Figure 2 : Key Construction Material Price Index. 

condominium developments and BOI housing 
for low income earners. In addition, all major 
developers have begun to develop wider range 
of residential products and prices to be able to 
gain more market share, which is the strategy that 
“Supalai” has adopted since the establishment of 
the company 20 years ago. 

Figure 3 : Comparison of market share as at the end of 2009 
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 „π¥â“π°“√≈ß∑ÿπ‚§√ß°“√¢π“¥„À≠à¢Õß¿“§√—∞ 
‡™àπ °“√æ—≤π“√∂‰øøÑ“ “¬ ’‡¢’¬« ( à«πµàÕ¢¬“¬ ÕàÕππÿ™-
·∫√‘Ëß)  “¬ ’·¥ß (∫“ß ◊́ËÕ-µ≈‘Ëß™—π)  “¬ ’πÈ”‡ß‘π (À—«≈”‚æß-
∫“ß·§) ·≈– “¬ ’¡à«ß (∫“ß„À≠à-∫“ß ◊́ËÕ) ‡ªìπ°“√‡ªî¥
π”∑’Ë¥‘π Ÿà°“√æ—≤π“‚§√ß°“√∑—Èß√Ÿª·∫∫§Õπ‚¥¡‘‡π’¬¡ 
∑“«πå‡Œâ“ å ·≈–∫â“π‡¥’Ë¬«πÕ°‡¡◊Õß‰¥â‡ªìπÕ¬à“ß¥’ ‚¥¬
ªí®®ÿ∫—π√∂‰øøÑ“ “¬ ’¡à«ß ¡’§«“¡™—¥‡®π¡“°¢÷Èπ ‡π◊ËÕß®“° 
‰¥â√—∫°“√∫√√®ÿ„Àâ‡ªìπ‚§√ß°“√∑’Ë¡’§«“¡æ√âÕ¡∑’Ë®–¥”‡π‘π°“√
‰¥âµ“¡·ºπªØ‘∫—µ‘°“√‰∑¬‡¢â¡·¢Áßªï 2553 ·≈–µ“¡·ºπ
®–¥”‡π‘π°“√‡ √Á® ‘Èπ∑—Èß “¬¿“¬„π√–¬–‡«≈“ 5 ªï  
§“¥«à“‡¡◊ËÕºŸâª√–°Õ∫°“√·≈–ºŸâ∫√‘‚¿§ “¡“√∂‡ÀÁπ°“√
°àÕ √â“ß∑’Ë‡ªìπ√Ÿª∏√√¡·≈â« ®–„Àâ§«“¡ π„®‚§√ß°“√∑’ËÕ¬Ÿà
Õ“»—¬µ≈Õ¥·π«‡ âπ∑“ß‡æ‘Ë¡¢÷ÈπÕ’° ∑”„ÀâÕ“®‡ÀÁπ°“√ª√—∫
µ—«¢Õß√“§“∑’Ë¥‘π πÕ°®“°π’È°√ÿß‡∑æ¡À“π§√¬—ß®–‡ªî¥
°“√‡¥‘π√∂‚¥¬ “√™àÕß∑“ßæ‘‡»… BRT Õ’°¥â«¬ ‚§√ß¢à“¬
‡™◊ËÕ¡‚¬ß∑’Ë®–‡√‘Ë¡¢¬“¬«ß°«â“ßÕÕ°‰ª‡À≈à“π’È πà“®–∑”„Àâ
¡’°“√´◊ÈÕ∑’ËÕ¬ŸàÕ“»—¬µ“¡·π«‡ âπ∑“ß¢π àß¡«≈™π¡“°¢÷Èπ  
‚¥¬‡©æ“–∑’ËÕ¬ŸàÕ“»—¬ª√–‡¿∑ÀâÕß™ÿ¥§Õπ‚¥¡‘‡π’¬¡   

 ªí®®—¬∫«° ”À√—∫ªï 2553 πÕ°®“°§«“¡™—¥‡®π
¢Õß√∂‰øøÑ“∫“ß‡ âπ∑“ß·≈â« ‡¡Á¥‡ß‘π∑’Ë ‰À≈‡¢â“¡“∑”„Àâ
 ∂“∫—π°“√‡ß‘π¡’ ¿“æ§≈àÕß ·µà ∂“∫—π°“√‡ß‘π¬—ß§ß¡’
§«“¡°—ß«≈„π°“√„Àâ ‘π‡™◊ËÕ¿“§∏ÿ√°‘® ®÷ßÕ“®∑”„Àâ ∂“∫—π 
°“√‡ß‘πÀ—π¡“ π„®„Àâ ‘π‡™◊ËÕºŸâ∫√‘‚¿§‡æ‘Ë¡¡“°¢÷Èπ„πªï 
2553 ‚¥¬‡©æ“– ‘π‡™◊ËÕ‡æ◊ËÕ∑’ËÕ¬ŸàÕ“»—¬ ´÷Ëß‡ªìπ ‘π‡™◊ËÕ∑’Ë¡’
À≈—°ª√–°—π·≈–¡’§«“¡‡ ’Ë¬ßµË”°«à“ ‘π‡™◊ËÕºŸâ∫√‘‚¿§
ª√–‡¿∑Õ◊Ëπ ´÷Ëß®–™à«¬ π—∫ πÿπ„Àâ∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å
„πªï 2553 π’È “¡“√∂‡µ‘∫‚µ‰ª‰¥âÕ¬à“ßµàÕ‡π◊ËÕß 
 °“√ª√–°“»„™â¿“…’∑’Ë¥‘π (Property Tax) ∑’Ë¡’ 
·π«‚πâ¡®–‡°‘¥¢÷Èππ—Èπ¬—ß‡ªìπªí®®—¬∑’Ë®–™à«¬‡ √‘¡„Àâπ”
∑’Ë¥‘π«à“ß‡ª≈à“ÕÕ°¡“æ—≤π“‡æ‘Ë¡¡“°¢÷Èπ ‚¥¬‡®â“¢Õß∑’Ë¥‘π
®–¡’§«“¡°¥¥—π¥â“π¿“√–¿“…’„π√–¬– —Èπ ∑”„Àâπ—°‡°Áß
°”‰√√“§“∑’Ë¥‘π Õ“®∑”°“√ª≈àÕ¬∑’Ë¥‘πÕÕ°¢“¬°àÕπ°“√
ª√–°“»„™â¿“…’∑’Ë¥‘π ´÷Ëß®–∑”„Àâ√“§“∑’Ë¥‘π‰¡àª√—∫µ—« Ÿß
¢÷Èπ¡“„π√–¬–„°≈âπ’È ·µà„π√–¬–¬“«π—Èπ ¿“…’∑’Ë¥‘π®–‡ªìπ
Õ’°Àπ÷Ëßªí®®—¬∑’Ë®–º≈—°¥—πµâπ∑ÿπ°“√æ—≤π“¢ÕßºŸâª√–°Õ∫
°“√ Ÿß¢÷Èπ¥â«¬Õ¬à“ßÀ≈’°‡≈’Ë¬ß‰¡à‰¥â (¿“æ∑’Ë 4) 

Supalai Ville Outer Ring Road Pinklao-Rama 5 
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 Regarding the government’s mega projects, 

such as the development of Green Line electric 

train (extension part of Onnuch-Baring Line), Red 

Line (Bangsue-Taling Chan), Blue Line (Hua 

Lumpong-Bang Khae) and Purple Line (Bang Yai-

Bang Sue), these open an opportunity for 

development of condominium projects, as well as 

townhouses and detached houses on the  

outskirt of the city.  Specifically, the Purple Line 

train project has been appointed as a ready  

project to be implemented according to the  

“Thai Khem Kaeng” Scheme of 2010, which is 

planned to be completed within 5 years. It is 

expected that the developers and consumers 

would be more interested in the housing projects 

along this train line after the construction has  

been materialized, which will drive the land price 

to increase as a result. In addition, the Bangkok 

Metropolitan Administration’s Bus Rapid Transit 

service would also be launched to compliment  

the mass transit network, which is likely to  

enhance the purchase of residences along these 

mass transit systems, especially residences in form 

of condominiums. 

 In addition to positive factors in 2010 of the 

announcement on launches of new mass transit 

lines, there is likely to be enhanced liquidity from 

financial institutions to support real estate sector.  

While the financial institutions may still have 

conservation in granting credits to the business 

sector, they may be more interested in increasing 

loans to consumers in 2010, especially housing 

loans with collateral and lower risk than other 

types of consumer loans. Such credit granting 

would enhance the real estate to grow on a 

continual basis in 2010. 

 The tendency that there would be an 

announcement of property tax is also a factor 

stimulating the selling of unused land for 

development as the land owners would be under 

pressure of tax burden in a short run and those 

land price speculators would sell off the land 

before the announcement of property tax, resulting 

in the downward pressure on land prices in the 

near future.  However, the property tax would be 

one of the factors to unavoidably push the cost  

of development of developers to be higher in  

the long run (Figure 4). 

Figure 4 : Land price growth in Bangkok Metropolis Compared to MLR 
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 Õ’°ªí®®—¬Àπ÷Ëß∑’Ë®–µâÕß§”π÷ß∂÷ß„π°“√æ—≤π“
‚§√ß°“√∑’ËÕ¬Ÿà Õ“»—¬„πªï  2553 §◊Õ º—ß‡¡◊Õß√«¡
°√ÿß‡∑æ¡À“π§√ ©∫—∫ªï 2549 ÷́Ëß¡’Õ“¬ÿ∫—ß§—∫„™â 5 ªï 
·≈–®–À¡¥Õ“¬ÿ≈ß„π™à«ß°≈“ßªï 2553 π’È À“°º—ß‡¡◊Õß¡’
°“√ª√—∫¢âÕ°”Àπ¥„À¡à‡æ‘Ë¡‡µ‘¡ À√◊Õª√—∫‡ª≈’Ë¬πº—ß°“√„™â
ª√–‚¬™πå∑’Ë¥‘π √«¡∂÷ß°“√ª√—∫≈¥ FAR ¡’°“√®”°—¥ 
Zoning „π°“√æ—≤π“‡æ‘Ë¡¡“°¢÷Èπ ÷́Ëß®– àßº≈°√–∑∫µàÕ
°“√«“ß·ºπ°“√æ—≤π“‚§√ß°“√·≈–°“√´◊ÈÕ∑’Ë¥‘π„π∑”‡≈
µà“ßÊ ‚¥¬µ√ß ∑”„ÀâºŸâª√–°Õ∫°“√®–µâÕß¡’°“√ª√—∫µ—«
‡æ◊ËÕ√Õß√—∫º—ß‡¡◊Õß„À¡à©∫—∫π’È 
 „π¡ÿ¡¢Õß°“√µàÕÕ“¬ÿ¡“µ√°“√¿“…’∏ÿ√°‘®
Õ —ßÀ“√‘¡∑√—æ¬å∑’Ë®–À¡¥≈ß„π ‘Èπ¡’π“§¡ 2553 ¬—ß§ß®–
µâÕßµ‘¥µ“¡«à“√—∞∫“≈®–¢¬“¬¡“µ√°“√¿“…’¥—ß°≈à“«µàÕ
À√◊Õ‰¡à À“°¡’°“√¢¬“¬¡“µ√°“√¥—ß°≈à“«µàÕ‰ª®–‡ªìπµ—«
°√–µÿâπ¿“§Õ —ßÀ“√‘¡∑√—æ¬å·≈–∏ÿ√°‘®‚¥¬√«¡‰¥â‡ªìπÕ¬à“ß
¡“° ·µàÀ“°‰¡à¡’°“√µàÕ¡“µ√°“√Õ’°§√—ÈßºŸâª√–°Õ∫°“√
·≈–ºŸâ∫√‘‚¿§®–µâÕß∑”°“√‡√àß‚Õπ¿“¬„π 28 ¡’π“§¡ 
2553 π’È ·≈–Õ“®∑”„Àâ¬Õ¥°“√ ◊́ÈÕ ¢“¬ Õ —ßÀ“√‘¡∑√—æ¬å

„π™à«ß‡¥◊Õπ‡¡…“¬π™–≈Õµ—«≈ßæÕ ¡§«√ ºŸâª√–°Õ∫°“√ 
Õ“®®–µâÕßª√—∫√“§“¢“¬¢÷Èπ‡æ◊ËÕ√Õß√—∫º≈°”‰√∑’Ë≈¥≈ß 
®“°§à“„™â®à“¬∑“ß¿“…’∑’Ë‡æ‘Ë¡¢÷ÈπÕ’°¥â«¬ 
 ‚¥¬¿“æ√«¡µ≈“¥∑’ËÕ¬ŸàÕ“»—¬„πªï 2553 §“¥«à“
µ≈“¥πà“®–‡µ‘∫‚µ‰¥â 5-10% ®“°ªï 2552 ∑’Ë‰¥â√—∫º≈
°√–∑∫‚¥¬µ√ß®“°«‘°ƒµ‡»√…∞°‘®‚≈° ∑’ËÕ¬ŸàÕ“»—¬ª√–‡¿∑
§Õπ‚¥¡‘‡π’¬¡¬—ß§ß‡ªìπ ‘π§â“À≈—°„πµ≈“¥ ‡π◊ËÕß®“°ªí®®ÿ∫—π
«‘∂’™’«‘µ (Lifestyle) ¢ÕßºŸâ∫√‘‚¿§‡√‘Ë¡‡ª≈’Ë¬π‰ª‡ªìπ¢π“¥
§√Õ∫§√—«∑’Ë‡≈Á°≈ß ·≈–°“√µÕ∫√—∫°—∫ ‘π§â“§Õπ‚¥¡‘‡π’¬¡
∑’Ë¥’¢÷Èπ (¿“æ∑’Ë 5) ‡¡◊ËÕæ‘®“√≥“®“°Õÿª∑“π-Õÿª ß§å∑’ËÕ¬Ÿà
Õ“»—¬ (Supply-Demand) µ≈“¥Õ —ßÀ“√‘¡∑√—æ¬å„πªí®®ÿ∫—π
¬—ß‰¡àπà“‡°‘¥«‘°ƒµøÕß ∫Ÿà ·µà∑—Èßπ’È∑—Èßπ—ÈπºŸâª√–°Õ∫°“√∑ÿ°
√“¬µâÕßª√—∫µ—«°—∫°“√‡ª≈’Ë¬π·ª≈ß¢ÕßºŸâ∫√‘‚¿§∑’Ë√ÿπ·√ß
·≈–√«¥‡√Á«¢÷Èπ∑ÿ°¢≥– ∑”„ÀâºŸâ∑’Ë®– “¡“√∂Õ¬Ÿà√Õ¥„πµ≈“¥
Õ —ßÀ“√‘¡∑√—æ¬åπ—Èπ πÕ°®“°®–µâÕß¡’¢π“¥∑’Ë„À≠à‡æ’¬ßæÕ 
·≈â« ®”‡ªìπ∑’Ë®–µâÕß¡’§«“¡¬◊¥À¬ÿàπ„π°“√ª√—∫ª√ÿß ‘π§â“
µ≈Õ¥®π°“√æ—≤π“§ÿ≥¿“æ·≈–∫√‘°“√„Àâµ√ßµàÕ§«“¡
µâÕß°“√¢ÕßºŸâ∫√‘‚¿§∑’Ë‡ª≈’Ë¬π·ª≈ß‰ªÕ’°¥â«¬ 

Supalai Park Ville Pracha Uthit 
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 Another factor to be taken into consideration 

in developing housing project in 2010 is the city 

planning of Bangkok Metropolis. This planning is to 

be enforced for 5 years and ends in the middle of 

2010.  If there is an adjustment of the city plan 

regulations, or change of land utilization plan 

including the reduction of FAR, or increasing 

restriction on zoning for development, the developers 

must adjust themselves to accommodate this new 

city plan. 

 Regarding the renewal of business tax on 

real estate which would end at the end of March 

2010, it is important to follow up whether or not 

the government would extend such tax measure.  

If it is extended, it would tremendously enhance 

the overall real estate and business sector.  

However, if the measure is not renewed, the 

developers and the consumers must expedite the 

transfer of ownership by 28 March 2010, then the 

sales of real estate in April would slow down to a 

certain extent.  Accordingly, the developers may 

have to adjust the prices to be higher so as to 

accommodate reduced profitability due to increasing 

tax expenses.  

 The general housing market in 2010 is 

expected to grow by 5-10% from 2009 in which 

there were direct impact from the world economic 

crisis. Condominiums would still be the main 

product in the market as the lifestyle of the 

consumers has changed permanently towards 

condominium living; the size of the family has 

been reduced, which also correspond to the 

condominium product (Figure 5).  When taking 

into consideration the supply-demand, the real 

estate market at present is not likely to generate a 

bubble crisis.  Nevertheless, all the developers must 

adjust themselves to continuous change of 

consumer behavior, which is increasingly severe 

and rapid.  Therefore, for developers to survive in 

real estate market, they must not only be big 

enough but also be flexible in adjusting the 

products and developing quality products and 

services to correspond to changing demand of the 

consumers. 

Figure 5 : Types of residential units sold in Bangkok Metropolis. 
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 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ‡πâπæ—≤π“ 
ç§ÿ≥¿“æé „Àâ¥’¢÷ÈπÕ¬à“ßµàÕ‡π◊ËÕß „π√–∫∫¢Õß°“√«“ßº—ß 
ÕÕ°·∫∫ °àÕ √â“ß ¢“¬ ·≈–∫√‘À“√™ÿ¡™π „Àâµ√ßµ“¡¢âÕ
°”Àπ¥¢Õß°ÆÀ¡“¬ ¡“µ√∞“π∑“ß«‘™“™’æ ·≈–¢âÕµ°≈ß
∑’Ë‡ªìπ‡Õ° “√°—∫≈Ÿ°§â“ 
 
«—µ∂ÿª√– ß§å¥â“π§ÿ≥¿“æ 
 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ‡ªìπ∫√‘…—∑æ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬å ∫√‘…—∑·√°·≈–∫√‘…—∑‡¥’¬«„πª√–‡∑»‰∑¬ 
∑’Ë ‰¥â√—∫°“√√—∫√Õß√–∫∫∫√‘À“√§ÿ≥¿“æµ“¡¡“µ√∞“π
 “°≈ ISO 9001 : 2000 §√Õ∫§≈ÿ¡µ—Èß·µà°“√«“ßº—ß 
ÕÕ°·∫∫ °“√°àÕ √â“ß °“√¢“¬ µ≈Õ¥®π°“√∫√‘°“√À≈—ß
°“√¢“¬ ∑—Èß„π à«π¢Õß‚§√ß°“√∫â“π®—¥ √√ ·≈–‚§√ß°“√
Õ“§“√™ÿ¥ ´÷Ëß‰¥â√—∫°“√√—∫√Õß®“° ∫√‘…—∑ ∫Ÿ‚√ ‡«Õ√‘∑—   
‡´Õ∑‘øî‡§™—Ëπ (ª√–‡∑»‰∑¬) ®”°—¥ (Bureau Veritas 
Certification (Thailand) Ltd. (BVC))   

 °“√∑’Ë∫√‘…—∑œ °”Àπ¥„Àâ¡’°“√∫√‘À“√ß“π¿“¬„µâ
√–∫∫¡“µ√∞“π ISO 9001 : 2000 · ¥ß„Àâ‡ÀÁπ«à“
∫√‘…—∑œ ‰¥â„Àâ§«“¡‡Õ“„®„ à„π∑ÿ°Ê ¢—ÈπµÕπ∑’ËµâÕß¡’°“√
µ√«® Õ∫§ÿ≥¿“æ®π∂÷ß°“√ àß¡Õ∫ ‘π§â“„Àâ≈Ÿ°§â“ √«¡ 
‰ª∂÷ß°“√¥Ÿ·≈°“√„Àâ∫√‘°“√·°à≈Ÿ°§â“ ·≈–¬—ß‡ªìπ°“√∫√‘À“√ 
ß“π∑’Ë‡πâπ°“√ªÑÕß°—πªí≠À“ ‡πâπ§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“
‡ªìπ‡°≥±å ´÷Ëßπ—∫«à“‡ªìπ‡√◊ËÕß∑’Ë¥’·≈–‡°‘¥ª√–‚¬™πå‚¥¬µ√ß 
µàÕºŸâ∫√‘‚¿§∑’Ë´◊ÈÕ∑’ËÕ¬ŸàÕ“»—¬ ·≈–¬—ß‡ªìπ°“√‡ πÕ∑“ß‡≈◊Õ°
‡æ‘Ë¡¢÷Èπ„Àâ°—∫ºŸâ∫√‘‚¿§„π°“√‡≈◊Õ°´◊ÈÕ∫â“π∑’Ëºà“π°√–∫«π°“√ 
∫√‘À“√ß“πµ“¡¡“µ√∞“π ISO πÕ°‡Àπ◊Õ®“°§”‚¶…≥“
µà“ßÊ ∑’Ëæ∫°—π∑—Ë«‰ª πÕ°®“°®–§”π÷ß∂÷ß§ÿ≥¿“æ·≈â« 
∫√‘…—∑œ ¬—ßµ√–Àπ—°∂÷ßæ≈—ßß“π·≈–∑√—æ¬“°√∏√√¡™“µ‘«à“ 
‡ªìπ ‘Ëß∑’Ë°”≈—ßÀ¡¥‰ª ®÷ß‰¥âæ—≤π“·∫∫·≈– √â“ß∫â“π∑’Ë„™â
æ≈—ßß“πÕ¬à“ß§ÿâ¡§à“ „Àâª√–‚¬™πå Ÿß ÿ¥°—∫ºŸâÕ¬ŸàÕ“»—¬Õ¬à“ß
µàÕ‡π◊ËÕß  

π‚¬∫“¬§ÿ≥¿“æ 

Supalai Grand Tower 
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QUALITY SYSTEM 

 Supalai Public Company Limited (the 
“Company”) places emphasis on “quality” develop-
ment on a continual basis regarding the layout 
planning, design, construction, sales and property 
management process to the relevant of laws, 
professional standards and written agreements 
with the customers.    
 
Quality Objective 
 The Company is the first and only real 
estate company in Thailand that has received 
a universal recognition of ISO 9001 : 2000 
standard covering the layout planning, design, 
construction, sales and property management 
for both the housing development projects and 
high rise buildings projects from Bureau Veritas 
Certification (Thailand) Limited (BVC). 

 The fact that the Company requires the 
management under ISO 9001 : 2000 standard 
system indicates that it pays attention to every 
step of production with quality inspection up to 
the delivery of product to the customer with after 
sale-services.  The Company also carries out the 
management by focusing on prevention of problem 
and customers’ satisfaction, which is good and 
beneficial to the consumers who buy houses as 
the house constructed through the ISO standard 
management is a special and additional offer to 
the consumers.  In addition to the advertisement 
generally seen and the focus on quality, the 
Company is well aware of the energy and natural 
resources which are depleting and, therefore, 
develop continually the designs and construction 
of houses that use energy effectively for maximum 
benefits of the residents. 

Supalai River Place 



 

 

 ªí®®—¬§«“¡‡ ’Ë¬ß∑’ËÕ“®®–‡°‘¥¢÷Èπ·≈– àßº≈°√–∑∫
µàÕ°“√¥”‡π‘πß“π„πÕπ“§µ¡’¥—ßπ’È §◊Õ 
 
1. §«“¡‡ ’Ë¬ß®“°ªí®®—¬¿“¬πÕ° 
1.1 §«“¡‡ ’Ë¬ß®“°°“√·¢àß¢—π∑’Ë Ÿß¢÷Èπ 
 ®“°¿“«–‡»√…∞°‘®‰∑¬‚¥¬√«¡„π™à«ß§√÷Ëßªï·√° 
2552 ∑’Ë™–≈Õµ—«≈ß®“°ªï 2551 Õ—π‡°‘¥®“°ªí≠À“¥â“π
°“√‡¡◊Õß„πª√–‡∑» ªí≠À“·≈–«‘°ƒµ‘∑“ß°“√‡ß‘π¢Õß‚≈°  
‰¥â àßº≈°√–∑∫µàÕ§«“¡‡™◊ËÕ¡—Ëπ¢ÕßºŸâ∫√‘‚¿§·≈–¡’§«“¡
√–¡—¥√–«—ß„π°“√„™â®à“¬¡“°¢÷Èπ  àßº≈„Àâ‡°‘¥°“√™–≈Õµ—«
≈ß¢Õß∏ÿ√°‘®¿“§Õ —ßÀ“√‘¡∑√—æ¬å‚¥¬√«¡ ∑”„ÀâºŸâª√–°Õ∫
°“√·µà≈–√“¬π”°≈¬ÿ∑∏å¥â“π°“√µ≈“¥À√◊Õ°“√®—¥
°‘®°√√¡ àß‡ √‘¡°“√¢“¬¡“„™â „π°“√°√–µÿâπ¬Õ¥¢“¬
Õ —ßÀ“√‘¡∑√—æ¬å¡“°¢÷Èπ ®÷ß àßº≈„Àâ‡°‘¥°“√·¢àß¢—π°—π Ÿß
„πµ≈“¥∫â“π √«¡∑—È ßµ≈“¥‚§√ß°“√Õ“§“√™ÿ¥∑’Ë¡’  
ºŸâª√–°Õ∫°“√À≈“¬√“¬‡ªî¥¢“¬„π∫√‘‡«≥‡¥’¬«°—π  
Õ¬à“ß‰√°Áµ“¡ °“√∑’Ë∫√‘…—∑œ ‡ªìπºŸâª√–°Õ∫°“√√“¬„À≠à
Õ¬Ÿà„πµ≈“¥¡“π“π°«à“ 20 ªï ¡’™◊ËÕ‡ ’¬ß„π°“√∑”∏ÿ√°‘® 
∫πæ◊Èπ∞“π¢Õß§«“¡ ◊́ËÕ —µ¬å ¬ÿµ‘∏√√¡ ·≈–®√‘ß„®µàÕºŸâ∫√‘‚¿§ 
¡’ ‚§√ß°“√∑’ËÕ¬ŸàÕ“»—¬„π∑”‡≈∑’Ëµ—Èß∑’Ë –¥«° „°≈â√–∫∫
¢π àß¡«≈™π °√–®“¬∑—Ë«∑ÿ°∑‘»∑“ß¢Õß°√ÿß‡∑æœ ·≈–
ª√‘¡≥±≈ ∑’Ë “¡“√∂µÕ∫ πÕß°≈ÿà¡≈Ÿ°§â“‰¥âÀ≈“°À≈“¬ 
¡’·∫∫∫â“π∑’Ë¡’®ÿ¥‡¥àπ¥â“πÕπÿ√—°…åæ≈—ßß“π ·≈–¡’°“√
∫√‘À“√ß“π¿“¬„µâ√–∫∫¡“µ√∞“π ISO 9001 : 2000 ∑’Ë¡’
°√–∫«π°“√µ√«® Õ∫§ÿ≥¿“æ®π∂÷ß°“√ àß¡Õ∫ ‘π§â“„Àâ
≈Ÿ°§â“ √«¡‰ª∂÷ß°“√¥Ÿ·≈°“√„Àâ∫√‘°“√·°à≈Ÿ°§â“ ‡πâπ§«“¡
æ÷ßæÕ„®¢Õß≈Ÿ°§â“‡ªìπ‡°≥±å ∑”„Àâ∫√‘…—∑œ ¡’§«“¡‰¥â‡ª√’¬∫
„π°“√·¢àß¢—π∑—Èß„π¥â“π§«“¡πà“‡™◊ËÕ∂◊Õ·≈–§ÿ≥¿“æ¢Õß
 ‘π§â“·≈–∫√‘°“√ 
1.2 §«“¡‡ ’Ë¬ß®“°°“√‡ª≈’Ë¬π·ª≈ßπ‚¬∫“¬°“√
°√–µÿâπ∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å‚¥¬¿“§√—∞ 
 „πµâπªï  2551 ¿“§√—∞‰¥âÕÕ°¡“µ√°“√™à«¬‡À≈◊Õ
¿“§∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å¢Õßª√–‡∑»‰∑¬∑’ËÕ¬Ÿà„π¿“«–
´∫‡´“„Àâ¡’°“√¢¬“¬µ—« ‚¥¬°“√≈¥§à“∏√√¡‡π’¬¡°“√‚Õπ
°√√¡ ‘∑∏‘Ï®“°‡¥‘¡√âÕ¬≈– 2.0 ‡À≈◊Õ√âÕ¬≈– 0.01 ¿“…’
∏ÿ√°‘®‡©æ“–®“°‡¥‘¡√âÕ¬≈– 3.3 ‡À≈◊Õ √âÕ¬≈– 0.11 ÷́Ëß
¡“µ√°“√¥—ß°≈à“«®– ‘Èπ ÿ¥¿“¬„π«—π∑’Ë 28 ¡’π“§¡ 2553 
·≈–¬—ß‰¥âÕÕ°¡“µ√°“√‡æ‘Ë¡‡µ‘¡„πªï 2552 ‚¥¬„Àâ à«πÀ—°
≈¥À¬àÕπ¿“…’‰¡à‡°‘π 300,000 ∫“∑ ”À√—∫‡ß‘π∑’Ë®à“¬§à“
´◊ÈÕÕ —ßÀ“√‘¡∑√—æ¬å·°àºŸâ∑’Ë´◊ÈÕÕ —ßÀ“√‘¡∑√—æ¬å´÷Ëß¡“µ√°“√π’È

®– ‘Èπ ÿ¥„πªï 2552 ¥—ßπ—Èπ À“°¿“§√—∞¬—ß‰¡à¡’°“√
æ‘®“√≥“µàÕÕ“¬ÿ¡“µ√°“√¥—ß°≈à“«ÕÕ°‰ª ¿“¬À≈—ß¡“µ√°“√
°√–µÿâπ¥—ß°≈à“« ‘Èπ ÿ¥≈ß Õ“® àßº≈°√–∑∫µàÕ°“√µ—¥ ‘π„®
´◊ÈÕÕ —ßÀ“√‘¡∑√—æ¬å ·≈– àßº≈°√–∑∫µàÕº≈°“√¥”‡π‘πß“π
·≈–§«“¡ “¡“√∂„π°“√∑”°”‰√¢Õß∫√‘…—∑œ Õ—π‡π◊ËÕß¡“
®“°µâπ∑ÿπ°“√¢“¬∑’Ë Ÿß¢÷Èπ®“°°“√¬°‡≈‘°°“√≈¥§à“
∏√√¡‡π’¬¡°“√‚Õπ°√√¡ ‘∑∏‘Ï·≈–¿“…’∑’Ë‡°’Ë¬«¢âÕß   
1.3 §«“¡‡ ’Ë¬ß®“°°“√ª≈àÕ¬ ‘π‡™◊ËÕ∑’ËÕ¬ŸàÕ“»—¬¢Õß
∏π“§“√æ“≥‘™¬å 
 ®“° ¿“«–«‘°ƒµ‘∑“ß°“√‡ß‘π¢Õß‚≈°„πªï 2551 
ª√–°Õ∫°—∫ªí≠À“¥â“π°“√‡¡◊Õß„πª√–‡∑» ‰¥â àßº≈°√–∑∫
°—∫¿“«–‡»√…∞°‘®‰∑¬‚¥¬√«¡„πªï 2552  àßº≈„Àâ
∏π“§“√æ“≥‘™¬å „πª√–‡∑»™–≈Õ°“√ª≈àÕ¬ ‘π‡™◊ËÕ
‚§√ß°“√·°àºŸâª√–°Õ∫°“√ ªí®®ÿ∫—π ∫√‘…—∑œ ¡’·À≈àß‡ß‘π
∑ÿπ à«π„À≠à®“°°“√¥”‡π‘πß“π·≈– ‘π‡™◊ËÕ‚§√ß°“√ 
(Project Finance) ®÷ß¡’§«“¡‡ ’Ë¬ß®“°°“√‰¥â√—∫ ‘π‡™◊ËÕ
®“°∏π“§“√æ“≥‘™¬å Õ¬à“ß‰√°Áµ“¡ ¥â«¬§«“¡‡ªìπ¡◊ÕÕ“™’æ
„π∞“π–ºŸâª√–°Õ∫°“√Õ —ßÀ“√‘¡∑√—æ¬å™—Èππ”·≈–¡’∞“π–
∑“ß°“√‡ß‘π∑’Ë·¢Áß·°√àßµ≈Õ¥√–¬–‡«≈“∑’Ëºà“π¡“ ∏π“§“√
æ“≥‘™¬å ‰∑¬ à«π„À≠à„Àâ°“√ π—∫ πÿπ ‘π‡™◊ËÕ‚§√ß°“√ 
∫√‘…—∑œ „π∞“π–≈Ÿ°§â“√–¥—∫¥’ ‚¥¬ —¥ à«π°“√„Àâ°“√
 π—∫ πÿπ¬—ß§ß Ÿß∂÷ß 70% ¢Õß¡Ÿ≈§à“‚§√ß°“√ ·≈–‡æ◊ËÕ
≈¥§«“¡‡ ’Ë¬ß¥—ß°≈à“« ∫√‘…—∑œ ®÷ß‰¥â‡µ√’¬¡§«“¡æ√âÕ¡„π
°“√√–¥¡∑ÿπºà“πµ√“ “√Àπ’È ‡¡◊ËÕ¿“«–µ≈“¥‡ß‘π·≈–µâπ∑ÿπ
∑“ß°“√‡ß‘π¡’§«“¡‡À¡“– ¡ πÕ°®“°π’È °“√∑’Ë∏π“§“√
æ“≥‘™¬å¡’§«“¡‡¢â¡ß«¥„π°“√ª≈àÕ¬ ‘π‡™◊ËÕ∫â“π∑’ËÕ¬ŸàÕ“»—¬
·°àºŸâ´◊ÈÕ ®÷ß¡’§«“¡‡ ’Ë¬ß∑’Ë∏π“§“√æ“≥‘™¬å®–ªØ‘‡ ∏‰¡à
Õπÿ¡—µ‘ ‘π‡™◊ËÕ·°à≈Ÿ°§â“ ÷́ËßÕ“® àßº≈°√–∑∫µàÕ¬Õ¥°“√‚Õπ 
√«¡∑—Èßº≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ‡æ◊ËÕ≈¥§«“¡‡ ’Ë¬ß
¥—ß°≈à“« ªí®®ÿ∫—π ∫√‘…—∑œ ®–ª√–‡¡‘π§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ
·≈–§«“¡ “¡“√∂„π°“√ºàÕπ™”√–‡ß‘π°Ÿâ¢Õß≈Ÿ°§â“∑’Ë®–¢Õ
 ‘π‡™◊ËÕ®“° ∂“∫—π°“√‡ß‘π„Àâ√—¥°ÿ¡µ—Èß·µà™à«ß∑’Ë‡¢â“¡“´◊ÈÕ
‚§√ß°“√‰ª®π∂÷ß°“√¢Õ ‘π‡™◊ËÕ°—∫ ∂“∫—π°“√‡ß‘π  
 
2. §«“¡‡ ’Ë¬ß®“°°“√ª√–°Õ∫∏ÿ√°‘®                        
2.1 §«“¡‡ ’Ë¬ß„π°“√ √â“ß∫â“πæ√âÕ¡¢“¬  
 °“√¥”‡π‘ππ‚¬∫“¬ √â“ß∫â“πæ√âÕ¡¢“¬‡ªìπ
°≈¬ÿ∑∏å∑’ËºŸâª√–°Õ∫°“√À≈“¬Ê ·Ààß√«¡∑—Èß∫√‘…—∑œπ”¡“„™â 
‡æ◊ËÕ √â“ß§«“¡‡™◊ËÕ¡—Ëπ„Àâ°—∫≈Ÿ°§â“ ·≈– Õ¥§≈âÕß°—∫ ¿“æ
µ≈“¥ ‘π‡™◊ËÕ√“¬¬àÕ¬‡æ◊ËÕ∑’ËÕ¬ŸàÕ“»—¬∑’Ë¡’°“√·¢àß¢—π¢Õß

ªí®®—¬§«“¡‡ ’Ë¬ß ·≈–°“√∫√‘À“√§«“¡‡ ’Ë¬ß 

66 



 Risk factors which may arise and affect 

future operations of the Company are as follows: 

 

1. Risks from External Factors 
1.1 Risk from Increasing Competition 

 Due to the general economic slow-down 

during the first half of 2009 compared to that of 

2008 because of the internal political problems, the 

world problems and financial crisis, the consumers’ 

confidence has been affected, they, therefore, are 

more careful in spending. As a result, there has 

been a slow-down of real estate business in general.  

Accordingly, each operator has launched marketing 

strategy or organized sales promotional events to 

stimulate the sales of properties, which leads to 

increasing competition.  Some operators have 

opened the sales of condominium projects in the 

same area. Never-theless, due to being a major 

operator with more than 20 years of experiences, 

the Company has been at the advantage because 

of its reputation in operating business that based 

on honesty, fairness, sincerity with housing 

projects in convenient locations or close to the 

mass transit systems and has spread projects in all 

directions of Bangkok and its vicinities to satisfy 

different demands of various groups of customers. 

In addition, the Company has outstanding designs 

of energy conservation houses with the manage-

ment under ISO 9001: 2000 standards, in which 

there are processes for quality inspection up to the 

delivery of the goods to the customers as well as 

the provision of after-sale-services and emphasis on 

customers’ satisfaction. Accordingly, the Company 

has competitive advantage in both the reliability 

and quality of the goods and services.  

1.2 Risk from Changes of Government’s 

Policies in Stimulating Real Estate Business 

 At the beginning of 2008, the government 

adopted measures to assist and stimulate the 

growth of real estate business in time of slug-

gishness in Thailand by reducing transferring fee 

from 2.0% to 0.01%, and specific business tax from 

3.3% to 0.11%, which would end on 28 March 

2010.  Also, in 2009, additional measures had been 

issued in 2009, that is, real estate buyers have been 

granted with a tax reduction not exceed 300,000 

Baht on payments for real estate to be ended in 

2009.  Therefore, if, after the ending of the above-

mentioned periods, such measures are not renewed, 

there would be impact on the decision to buy 

properties which would further affect the 

operational results and ability to make profit of the 

Company because the cost of sales would increase 

as the reduction of transferring fees and related 

taxes would come to an end. 

1.3 Risk from Granting of Credit Facilities for 

Housing by Commercial Banks  

 The world financial crisis and the internal 

political problems have affected the general 

economic situation in Thailand in 2009 resulting in 

the slow-down in granting credits by commercial 

banks to the operators’ projects. Currently, the 

Company’s major source of capital is from operation 

and the project finance, therefore, there is a risk 

regarding credits from commercial banks.  However, 

having been a leading professional real estate 

operator with strong financial position for a long 

time, the Company has been supported by most 

commercial banks as prime customer with the 

proportion of credit up to 70% of the project value.  

Therefore, to reduce such risk, the Company has been 

prepared to mobilize capital through debt 

instruments when the financial market condition 

and the financial cost are suitable.  In addition, due 

to restriction in granting credits to home buyers, 

there is a risk that commercial banks may not grant 

credits to the customers, which might affect the 

number of ownership transfers and the Company’s 

operational results.  To reduce such risk, the 

Company is currently carrying out assessment of 

basic qualifications and ability to repay loans on 

installments by the customers intending to acquire 

loans from financial institutions at the initial stage of 

the purchase up to the stage of applying for credit 

from financial institutions. 

 

2. Risks from Business Operations                       

2.1  Risk from Pre-Built Houses  

 The policy of pre-built houses is the strategy 

applied by many companies including Supalai 

Public Company Limited in order to ensure the 
customers’ confidence and to be in line with the 

RISK FACTORS AND RISK MANAGEMENT 
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 ∂“∫—π°“√‡ß‘π∑’Ë‡ πÕ«ß‡ß‘π ‘π‡™◊ËÕ Ÿß ”À√—∫∫â“π √â“ß
‡ √Á®æ√âÕ¡¢“¬ ·µà°“√¥”‡π‘π∏ÿ√°‘®¥—ß°≈à“«®”‡ªìπµâÕß¡’
‡ß‘π∑ÿπ Ÿß·≈–¡’§«“¡‡ ’Ë¬ßÀ“° ∂“π°“√≥å‡ª≈’Ë¬π·ª≈ß
‰ªÀ√◊Õ≈Ÿ°§â“‰¡àæÕ„®„π∫â“π∑’Ë √â“ß‡ √Á®·≈â« ªí®®ÿ∫—π∫√‘…—∑œ 
¡’ —¥ à«π¢Õß∫â“π √â“ß‡ √Á®æ√âÕ¡¢“¬Õ¬Ÿà∑’Ë√âÕ¬≈– 30 µàÕ
∫â“π∑—ÈßÀ¡¥ Õ¬à“ß‰√°Áµ“¡ „π°√≥’¢Õß∫√‘…—∑œ §«“¡‡ ’Ë¬ß
¥â“ππ’È®–‰¡à Ÿß¡“°π—° ‡π◊ËÕß®“°°“√ √â“ß∫â“πæ√âÕ¡¢“¬
¢Õß∫√‘…—∑œ®–¥”‡π‘π°“√‡ªìπ‡ø  ·≈–®–¡’°“√ª√–‡¡‘π
 ∂“π°“√≥å°“√¢“¬Õ¬à“ß„°≈â™‘¥‚¥¬·µà≈–‡ø ®– √â“ß
ª√–¡“≥ 30 ¬Ÿπ‘µ ÷́Ëß®–‡√‘Ë¡‡ªî¥¢“¬‡¡◊ËÕ¡’∫â“π∫“ß à«π
 √â“ß·≈â«‡ √Á® (Pre-built) ·≈–∫â“π∫“ß à«πÕ¬Ÿà√–À«à“ß
°“√°àÕ √â“ß (Semi Pre-built) ·≈–„π°√≥’∑’Ë≈Ÿ°§â“¡’
§«“¡ª√– ß§å®–´◊ÈÕÀ√◊ÕµâÕß°“√‡ª≈’Ë¬π·ª≈ß«— ¥ÿ ”À√—∫
∫â“πÀ≈—ß∑’ËÕ¬Ÿà√–À«à“ß°“√°àÕ √â“ß ∫√‘…—∑œ °Á®–¬◊¥À¬ÿàπ„Àâ
 “¡“√∂∑”‰¥â πÕ°®“°π’È ∫√‘…—∑œ ¡’§«“¡‡™◊ËÕ¡—Ëπ«à“
ª√– ∫°“√≥å¢Õß∫√‘…—∑œ „π∏ÿ√°‘®ª√—∫µ—«„Àâ Õ¥§≈âÕß°—∫
§«“¡µâÕß°“√¢ÕßºŸâ´◊ÈÕ·≈– ¿“æ°“√·¢àß¢—π ∑—Èß¥â“π¢π“¥ 
§ÿ≥¿“æ ·≈–√“§“√«¡∂÷ß°“√ÕÕ°·∫∫∫â“π∑’Ë¡ÿàßµÕ∫ πÕß
§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“ Ÿß ÿ¥·≈–°“√„Àâ§«“¡ ”§—≠„π
¥â“π°“√§«∫§ÿ¡§ÿ≥¿“æÕ¬à“ß‡§√àß§√—¥®–™à«¬≈¥§«“¡
‡ ’Ë¬ß„π¥â“π¥—ß°≈à“«≈ß‰¥âÕ’°∑“ßÀπ÷Ëß  
2.2 §«“¡‡ ’Ë¬ß®“°ªí≠À“§«“¡≈à“™â“·≈–§ÿ≥¿“æ 
º≈ß“π„π°“√°àÕ √â“ß 
 ªí®®ÿ∫—π ∫√‘…—∑œ «à“®â“ßºŸâ√—∫‡À¡“®“°¿“¬πÕ°„π
°“√¥”‡π‘πß“π°àÕ √â“ß∑—Èß∫â“πæ—°Õ“»—¬·π«√“∫·≈–
Õ“§“√™ÿ¥ ∑”„Àâ∫√‘…—∑œ ¡’§«“¡‡ ’Ë¬ß®“°°“√∑’ËºŸâ√—∫‡À¡“
°àÕ √â“ß‡°‘¥§«“¡≈à“™â“„π°“√ àß¡Õ∫ß“πµ“¡‡«≈“∑’Ë
°”Àπ¥ À√◊Õß“π°àÕ √â“ß‰¡à‰¥â§ÿ≥¿“æ À“°«à“®â“ßºŸâ√—∫‡À¡“
∑’Ë¡’§«“¡™”π“≠‰¡à‡æ’¬ßæÕÀ√◊Õ¡’ªí≠À“¥â“π∫ÿ§≈“°√ 
·≈–ªí≠À“¥â“π ¿“æ§≈àÕß∑“ß°“√‡ß‘π ‡æ◊ËÕ≈¥§«“¡‡ ’Ë¬ß
¥—ß°≈à“« ∫√‘…—∑œ ‰¥â¡’°“√∫√‘À“√®—¥°“√ ‚¥¬§—¥‡≈◊Õ° 
ºŸâ√—∫‡À¡“·≈–ºŸâº≈‘µ«— ¥ÿ∑’Ë¡’ª√– ∫°“√≥å·≈–¡’§ÿ≥¿“æ
„π®”π«π∑’Ë¡“°‡æ’¬ßæÕ ”À√—∫°“√°àÕ √â“ßµ“¡·ºπß“π 
·≈–‰¡à„Àâ¡’°“√°√–®ÿ°µ—«Õ¬Ÿà°—∫√“¬„¥√“¬Àπ÷Ëß¡“°‡°‘π‰ª 
‚¥¬„πß“π°àÕ √â“ß∫â“π·π«√“∫®–‰¡à¡’ºŸâ√—∫‡À¡“√“¬„¥
√—∫ß“π°àÕ √â“ß‡°‘π 30% ¢Õß¡Ÿ≈§à“ß“π∫â“π®—¥ √√„π
·µà≈–ªï Õ’°∑—Èß¡’°“√·∫àßß«¥ß“π„Àâ¥’¢÷Èπ ‡æ◊ËÕ„ÀâºŸâ√—∫‡À¡“
¡’ ¿“æ§≈àÕß¡“°¢÷Èπ ·≈–¬—ß™à«¬®—¥À“«— ¥ÿ∫“ß√“¬°“√ 
‡æ◊ËÕ≈¥¿“√–∑“ß¥â“π°“√‡ß‘π„Àâ°—∫ºŸâ√—∫‡À¡“¥â«¬  √«¡∑—Èß 
¬—ß¡’π‚¬∫“¬™—¥‡®π„π°“√ √â“ßæ—π∏¡‘µ√°—∫°≈ÿà¡ºŸâ√—∫‡À¡“

°àÕ √â“ß·≈–ºŸâº≈‘µ ‡æ◊ËÕ√à«¡°—πæ—≤π“ß“π°àÕ √â“ß·≈–
«— ¥ÿ°àÕ √â“ß„Àâ ‰¥â§ÿ≥¿“æ·≈–„π‡«≈“∑’Ë√«¥‡√Á«¢÷Èπ ‚¥¬
®–‡≈◊Õ°„™â‡∑§‚π‚≈¬’∑’Ë‡À¡“– ¡ ∑’Ë‰¥â¡’°“√»÷°…“ µ√«® Õ∫
°àÕπæ‘®“√≥“π”¡“„™âß“π ‚¥¬®–¡’°“√µ√«® Õ∫·≈– 
§—¥‡≈◊Õ°ºŸâ√—∫‡À¡“À√◊ÕºŸâº≈‘µ∑’Ë¡’§«“¡‡™’Ë¬«™“≠ „π°√≥’
Õ“§“√™ÿ¥ ®–‡≈◊Õ°„™âºŸâ√—∫‡À¡“¢π“¥„À≠à∑’Ë¡’ª√– ∫°“√≥å 
·≈–·¬°°“√«à“®â“ß·µà≈–ª√–‡¿∑ß“πµ“¡§«“¡‡™’Ë¬«™“≠ 
‰¡à«à“®â“ßºŸâ√—∫‡À¡“‡æ’¬ß√“¬‡¥’¬«°àÕ √â“ßß“π∑ÿ°ª√–‡¿∑
„π‚§√ß°“√ πÕ°®“°π’È ∫√‘…—∑œ ¬—ß¡’ºŸâ‡™’Ë¬«™“≠·≈– 
∑’¡ß“π∫√‘À“√‚§√ß°“√∑’Ë¡“°æÕ®–§«∫§ÿ¡ß“π°àÕ √â“ß„Àâ
‰¥â¡“µ√∞“π Õ’°∑—Èß¡’·ºπ°“√Ωñ°Õ∫√¡ºŸâªØ‘∫—µ‘ß“π ºŸâ§«∫§ÿ¡
ß“π ·≈–ºŸâ√—∫‡À¡“°àÕ √â“ß „π°“√æ—≤π“°√–∫«π°“√
°àÕ √â“ß„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ·≈–§ÿ≥¿“æ∑’Ë¥’¢÷Èπ ·≈–„Àâ¡’
§«“¡‡¢â“„®∑’Ë∂Ÿ°µâÕßµ√ß°—π „π°“√µ√«® Õ∫§ÿ≥¿“æ¢Õß
ß“π„Àâ ‰¥âß“π∑’Ë¡’§ÿ≥¿“æ¥’ ·≈–≈¥§«“¡‡ ’Ë¬ß®“°§«“¡
≈à“™â“„π°“√ àß¡Õ∫ß“π  
2.3 §«“¡‡ ’Ë¬ß®“°°“√ª√—∫‡ª≈’Ë¬π°Æ√–‡∫’¬∫ ¢âÕ∫—ß§—∫ 
À√◊Õ°ÆÀ¡“¬∑’Ë‡°’Ë¬«°—∫∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å 
 ∫√‘…—∑œ ¥”‡π‘π∏ÿ√°‘®æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å∑’ËÕ¬Ÿà
Õ“»—¬ ¿“¬„µâ°Æ√–‡∫’¬∫ ¢âÕ∫—ß§—∫À√◊Õ°ÆÀ¡“¬µà“ßÊ ∑’Ë
‡°’Ë¬«¢âÕß ∑”„Àâ‡°‘¥§«“¡‡ ’Ë¬ß®“°°“√ª√—∫‡ª≈’Ë¬π°Æ√–‡∫’¬∫ 
¢âÕ∫—ß§—∫µà“ßÊ  „πÕπ“§µ ‡™àπ °“√∂Ÿ°®”°—¥ª√–‚¬™πå„π
°“√„™âæ◊Èπ∑’Ë„π°“√°àÕ √â“ßÕ“§“√∫“ßª√–‡¿∑ ‡¢µ®”°—¥
§«“¡ Ÿß √–¬–∂Õ¬√àπ¢ÕßÕ“§“√ √«¡∑—Èßªí≠À“æ‘æ“∑
·π«‡¢µ∑’Ë¥‘π°—∫‡®â“¢Õß∑’Ë¥‘π¢â“ß‡§’¬ßµ≈Õ¥®πªí≠À“°“√
√âÕß‡√’¬π√–À«à“ß°“√°àÕ √â“ß À√◊Õ°“√∂Ÿ°‡«π§◊π∑’Ë¥‘π‡æ◊ËÕ
°“√°àÕ √â“ß “∏“√≥Ÿª‚¿§¢Õß¿“§√—∞ À√◊Õªí≠À“Õ—π‡°‘¥
®“°°“√·°â ‰¢°ÆÀ¡“¬ ª√–°“» ·≈–¢âÕ°”Àπ¥µà“ßÊ 
¢Õß∑“ß√“™°“√∑’Ë¡’º≈∫—ß§—∫„™â„π√–À«à“ß∑’Ë∫√‘…—∑œ ∂◊Õ§√Õß
∑’Ë¥‘π·≈â« ·µàÕ¬Ÿà√–À«à“ß°“√‡µ√’¬¡ß“π‡æ◊ËÕ¢ÕÕπÿ≠“µµàÕ
Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß Õ¬à“ß‰√°Áµ“¡ ∫√‘…—∑œ ¡’·π«∑“ß
≈¥§«“¡‡ ’Ë¬ß¥—ß°≈à“« ‚¥¬°àÕπ∑’Ë®–‡√‘Ë¡æ—≤π“‚§√ß°“√
Õ —ßÀ“√‘¡∑√—æ¬å ®–µâÕß¡’°“√µ√«® Õ∫¢âÕ®”°—¥∑“ß°ÆÀ¡“¬ 
·≈–¢âÕ∫—ß§—∫µà“ßÊ ¢ÕßÀπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß„π¥â“π°“√
„™âª√–‚¬™πå∑’Ë¥‘π«à“¡’¢âÕ§«∫§ÿ¡„¥Ê ∫â“ß∑’Ë¡’º≈µàÕ·π«∑“ß
°“√æ—≤π“∑’Ë∫√‘…—∑œ °”Àπ¥¢÷Èπ∫π∑’Ë¥‘π·ª≈ßπ—ÈπÊ 
2.4 §«“¡‡ ’Ë¬ß„π°“√®—¥´◊ÈÕ∑’Ë¥‘π‡æ◊ËÕæ—≤π“ 
 §«“¡‡ ’Ë¬ß„π°“√ ◊́ÈÕ∑’Ë¥‘π‡æ◊ËÕ°“√æ—≤π“„π∏ÿ√°‘®
Õ —ßÀ“√‘¡∑√—æ¬å “¡“√∂·∫àßÕÕ°‡ªìπ Õßª√–‡¿∑À≈—° 
§◊Õ  1. §«“¡‡ ’Ë¬ßÕ—π‡π◊ËÕß¡“®“°°ÆÀ¡“¬·≈–¢âÕ∫—ß§—∫  
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credit market for small real estate customers, in 
which there is competition among financial 
institutions which offer high credit line for ready-
made houses for sale.  However, to do such business 
needs very high amount of capital and there is a 
risk if the circumstances change or the customers 
are not satisfied with such pre-built houses. At 
present, the Company has a proportion of pre-built 
houses of 30% of all its housing projects.  
Nevertheless, the Company does not have high risk 
in this case as the Company divides the 
construction of pre-built houses in phases, of 
which each has about 30 units and assessment 
regarding the sales has been carefully made.  Also, 
the sales would be launched only for pre-built 
houses and certain number of semi pre-built houses, 
and the Company is flexible if the customer wishes 
to buy the house which is under the construction 
process or to change the materials. In addition, the 
Company is confident that its experiences in this 
business as well as the ability to adjust to respond 
to the demand of the customers, the competition 
condition in terms of sizes, quality and prices 
including the designs that focus on maximum 
satisfaction of the customers with strict control of 
the quality should also help reduce such risk for the 
Company. 
2.2 Risk from Postponement and Quality of 
Construction Work  
 At present, the Company is employing 
external contractors for the construction of both 
houses and condominiums causing risk from the 
delay delivery of work, or the work does not have 
the quality as specified if the contractors are short of 
sufficient expertise, lack of personnel and having 
liquidity problem.  To reduce such risk, the Company 
has applied management skills by selecting a 
sufficient number of contractors with experiences 
and quality of work for the construction according to 
the plan and has ensured that the work does not 
concentrate heavily upon certain contractors.   For 
building houses, the work for any certain 
contractor would not be more than 30% of the 
value of the houses each year. Besides, the work is 
better divided in order for the contractor to have 
better liquidity. The Company has even supplied 
certain items of materials to lessen financial burden 
of the contractors, and has clear policy to be allied 
with construction contractors and manufacturers 

to jointly develop construction work and construction 
materials to have better quality in shorter period of 
time by examining and selecting contractors or 
manufacturers with extensive expertise. In case of 
condominium, major contractors with experiences 
would be chosen and the hiring would be divided 
according to the types of work and the expertise.  
No single contractor would be hired for all types of 
work in the project.  In addition, the Company has 
adequate experts and management teams to 
supervise the construction to be in line with the 
standards.  The Company also has training plans for 
operation personnel, supervisors and construction 
contractors in order to develop construction pro-
cesses to be efficient with better quality and 
mutual understanding regarding the inspection of 
work so as to ensure good quality and reduce the 
risk of being delay in work delivery.   
2.3 Risk from Changes of Rules, Regulations or 
Relevant Real Estate Laws  
 The Company has operated real estate 
development under the rules, regulations or relevant 
real estate laws causing risk from the changes or 
adjustment of such rules and regulations in the 
future, for instance, the restriction on utilization of 
land for construction of certain types of buildings, 
restriction on height, set back space of the 
building, disputes on land border with owners of 
adjacent land owners, complaints during construction 
or expropriation of land for construction of public 
utilities by the government, or problems arising 
from the amendment of laws, notifications and 
regulations of the government effective during the 
possession of land by the Company but under the 
process of preparation to apply for permission from 
relevant government agencies. Nevertheless, the 
Company has guidelines for reducing such risk by 
examining and studying legal restrictions and 
regulations of relevant agencies regarding the 
utilization of land before developing any real 
estate project to find out whether there is any 
control which would affect the guidelines 
prescribed by the Company for developing such 
plot of land. 
2.4 Risks from Purchase of Land for Develop-
ment 
 The risks in purchasing land for real estate 
development can be divided into 2 main types, 
namely, 1. risk due to relevant laws and regulations; 
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 2. §«“¡‡ ’Ë¬ß¢Õß°“√®—¥ ◊́ÈÕ∑’Ë¥‘π‡™‘ß∏ÿ√°‘® 

  §«“¡‡ ’Ë¬ß∑“ß¥â“π°ÆÀ¡“¬·≈–¢âÕ∫—ß§—∫‡ªìπ

§«“¡‡ ’Ë¬ß∑’Ë‡°‘¥®“°§«“¡ “¡“√∂æ—≤π“‚§√ß°“√„π 

√Ÿª·∫∫∑’Ë°”Àπ¥‰«â ‚¥¬‰¡àµ‘¥¢—¥¢âÕ°”Àπ¥°ÆÀ¡“¬À√◊Õ

¢âÕ∫—ß§—∫„¥Ê  à«π§«“¡‡ ’Ë¬ß¢Õß°“√®—¥ ◊́ÈÕ∑’Ë¥‘π‡™‘ß∏ÿ√°‘® 

‰¥â·°à §«“¡‡ ’Ë¬ß¢Õß§«“¡ “¡“√∂„π°“√¢“¬‚§√ß°“√

∫π∑’Ë¥‘π∑’Ë®—¥ ◊́ÈÕ¡“·≈â«·≈–„Àâ ‰¥â√—∫º≈µÕ∫·∑πµ“¡ 

‡ªÑ“À¡“¬∑’Ë«“ß‰«â¿“¬„π√–¬–‡«≈“∑’Ë°”Àπ¥‰¥âÀ√◊Õ‰¡à   

 ∫√‘…—∑œ ‰¥â∑”°“√§«∫§ÿ¡§«“¡‡ ’Ë¬ß„π°“√®—¥´◊ÈÕ

∑’Ë¥‘π∑“ß¥â“π°ÆÀ¡“¬·≈–¢âÕ∫—ß§—∫µà“ßÊ ‚¥¬ °“√µ√«®-

 Õ∫¢âÕ∫—≠≠—µ‘µà“ßÊ ∑’Ë‡°’Ë¬«¢âÕß°—∫°“√æ—≤π“‚§√ß°“√

Õ¬à“ß√Õ∫§Õ∫ ‡™àπ ¢âÕ∫—≠≠—µ‘‡°’Ë¬«°—∫º—ß‡¡◊Õß ¢âÕ∫—≠≠—µ‘

‡°’Ë¬«°—∫°“√°àÕ √â“ßÕ“§“√ ¢âÕ∫—≠≠—µ‘‡°’Ë¬«°—∫°“√®—¥ √√

∑’Ë¥‘π ·≈–¢âÕ∫—≠≠—µ‘ª≈’°¬àÕ¬·µà≈–∑âÕß∂‘Ëπ ´÷Ëß¡’º≈µàÕ

°“√æ—≤π“‚§√ß°“√ ·≈–¬—ß√«¡∂÷ß°“√∑”°“√µ√«® Õ∫

°√√¡ ‘∑∏‘Ï·≈–°“√√Õπ ‘∑∏‘Ïµà“ßÊ ∫π∑’Ë¥‘πÕ¬à“ß§√∫∂â«π 

µàÕ®“°π—Èπ∫√‘…—∑œ ®–∑¥≈Õß«“ßº—ß‚§√ß°“√∑’Ëºà“π°“√§”π÷ß

∂÷ßªí®®—¬‡À≈à“π’È·≈â«∫π∑’Ë¥‘ππ—ÈπÊ «à“º—ß∑’Ë‰¥âµ√ßµ“¡§«“¡

µâÕß°“√¢Õß∫√‘…—∑œÀ√◊Õ‰¡à  à«π§«“¡‡ ’Ë¬ß„π°“√®—¥´◊ÈÕ

∑’Ë¥‘πÕ—π‡π◊ËÕß¡“®“° ¿“æ·≈–≈—°…≥–∑“ß∏ÿ√°‘® ∫√‘…—∑œ 

‰¥â§«∫§ÿ¡‚¥¬∑”°“√«‘‡§√“–Àå§«“¡µâÕß°“√¢Õß·µà≈–

∑âÕß∑’Ë «‘‡§√“–Àå ¿“æ‡»√…∞°‘® ª√—∫ª√ÿß¢âÕ¡Ÿ≈∑“ß¥â“π

°“√µ≈“¥¢Õß∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å ·≈–°“√‡ª≈’Ë¬π·ª≈ß

√“§“∑’Ë¥‘π„π∑”‡≈µà“ßÊÕ¬à“ßµàÕ‡π◊ËÕß ´÷Ëß®–∑”„Àâ∫√‘…—∑œ 

 “¡“√∂ª√—∫·π«∑“ß„π°“√‡≈◊Õ°´◊ÈÕ∑’Ë¥‘π„π∑”‡≈∑’Ë¥’¡’

¢π“¥‡À¡“– ¡ ‡æ◊ËÕæ—≤π“‡ªìπ‚§√ß°“√∑’ËµÕ∫ πÕßµàÕ

¿“«–µ≈“¥·≈–‡»√…∞°‘®„π·µà≈–™à«ß‡«≈“Õ¬à“ß¥’ °“√

¥”‡π‘π°“√¥—ß°≈à“«°àÕπ°“√®—¥´◊ÈÕ∑’Ë¥‘π®–™à«¬≈¥§«“¡

‡ ’Ë¬ß„π°“√®—¥´◊ÈÕ∑’Ë¥‘π∑“ß¥â“π°ÆÀ¡“¬·≈–¢âÕ∫—ß§—∫·≈–

§«“¡‡ ’Ë¬ß„π°“√®—¥´◊ÈÕ∑’Ë¥‘πÕ—π‡π◊ËÕß¡“®“° ¿“æ·≈–

≈—°…≥–¢Õß∏ÿ√°‘®Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ 

2.5 §«“¡‡ ’Ë¬ß®“°µâπ∑ÿπ«— ¥ÿ°àÕ √â“ß∑’Ëª√—∫µ—« 

‡æ‘Ë¡¢÷Èπ 

 ªí®®ÿ∫—π «— ¥ÿ°àÕ √â“ß ÷́Ëß‡ªìπµâπ∑ÿπÀ≈—° ”§—≠Õ¬à“ß

Àπ÷Ëß¡’√“§“º—πº«π‰ªµ“¡¿“«–√“§“πÈ”¡—π∑’Ëª√—∫‡ª≈’Ë¬π

‰ª ´÷Ëß§«“¡º—πº«π¢Õß√“§“¥—ß°≈à“«¡’º≈µàÕµâπ∑ÿπ°“√

¥”‡π‘π‚§√ß°“√¢Õß∫√‘…—∑œ Õ“®∑”„Àâº≈°“√¥”‡π‘πß“π

·≈–∞“π–°“√‡ß‘π¢Õß∫√‘…—∑œ ‰¥â√—∫º≈°√–∑∫„πÕπ“§µ 

¥—ßπ—Èπ ‡æ◊ËÕ≈¥§«“¡‡ ’Ë¬ß®“°§«“¡º—πº«π¢Õß√“§“«— ¥ÿ

°àÕ √â“ß ∫√‘…—∑œ ®–∫√‘À“√µâπ∑ÿπ°“√°àÕ √â“ßµ—Èß·µà™à«ß

°“√ÕÕ°·∫∫µ≈Õ¥®π‰¥â∑” —≠≠“®â“ß‡À¡“∑—Èß§à“·√ß·≈–

§à“«— ¥ÿ°àÕ √â“ß°—∫ºŸâ√—∫‡À¡“ ‚¥¬ºŸâ√—∫‡À¡“®–‡ªìπºŸâ®—¥À“

«— ¥ÿ·≈–Õÿª°√≥å°àÕ √â“ß à«π„À≠à  à«π∫√‘…—∑œ ®–®—¥À“

«— ¥ÿ°àÕ √â“ß∫“ßª√–‡¿∑∑’Ë∫√‘…—∑œ ‡ªìπ§Ÿà§â“°—∫ºŸâº≈‘µÀ√◊Õ

µ—«·∑π®”Àπà“¬√“¬„À≠à ´÷Ëß®–‰¥â√“§“∑’Ë‡ªìπ à«π≈¥‚§√ß°“√ 

æ√âÕ¡°—∫®–µ‘¥µ“¡°“√‡§≈◊ËÕπ‰À«¢Õß√“§“·≈–ª√–¡“≥

√“§“‰«â≈à«ßÀπâ“ ´÷ËßÀ“°®”‡ªìπ°Á®– —Ëß´◊ÈÕ‰«â≈à«ßÀπâ“‚¥¬

®–®—¥´◊ÈÕ§√“«≈–¡“°Ê ∑”„Àâ “¡“√∂µàÕ√Õß√“§“·≈–

§«∫§ÿ¡µâπ∑ÿπ§à“°àÕ √â“ß‰¥â √«¡∑—Èß “¡“√∂∫√‘À“√·≈–

§«∫§ÿ¡§ÿ≥¿“æ·≈–¡“µ√∞“π¢Õß∫â“πµ“¡∑’Ë°”Àπ¥‰«â ‰¥â 

πÕ°®“°π’È ∫√‘…—∑œ ¬—ß‰¥â¡’°“√»÷°…“∑“ß‡≈◊Õ°„π°“√„™â

«— ¥ÿ·µà≈–ª√–‡¿∑∑’Ë∑¥·∑π°—π‰¥â ‚¥¬‡≈◊Õ°„™â„Àâ‡À¡“– ¡

°—∫·µà≈– ∂“π°“√≥å 

 

3. §«“¡‡ ’Ë¬ß∑“ß°“√‡ß‘π 
 §«“¡‡ ’Ë¬ß®“°°“√„Àâ°Ÿâ¬◊¡‡ß‘π·°à∫√‘…—∑¬àÕ¬  

 ≥ 31 ∏—π«“§¡ 2552 ∫√‘…—∑œ ¡’‡ß‘π„Àâ°Ÿâ¬◊¡

®”π«π 102.5 ≈â“π∫“∑·°à∫√‘…—∑¬àÕ¬ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ ®”°—¥ 

´÷Ëß∫√‘…—∑œ ∂◊ÕÀÿâπ„π —¥ à«π√âÕ¬≈– 69.45% ¡’°√√¡°“√

¢Õß∫√‘…—∑œ §◊Õπ“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ ·≈–°≈ÿà¡‡ªìπºŸâ

∂◊ÕÀÿâπ„π∫√‘…—∑¬àÕ¬¥—ß°≈à“«√«¡°—π√âÕ¬≈– 10.13 ‚¥¬„Àâ

°Ÿâ¬◊¡„π√Ÿª¢Õßµ—Î« —≠≠“„™â‡ß‘π ‰¡à¡’À≈—°∑√—æ¬å§È”ª√–°—π 

§√∫°”Àπ¥‡¡◊ËÕ∑«ß∂“¡ µàÕ¡“‡¡◊ËÕ«—π∑’Ë 10 æƒ»®‘°“¬π 

2552 §≥–°√√¡°“√∫√‘…—∑ ∑’Ë‰¡à¡’ à«π‰¥â‡ ’¬·≈–°√√¡°“√

µ√«® Õ∫ ‰¥â¡’¡µ‘„Àâ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘π‡æ‘Ë¡‡µ‘¡

„Àâ·°à∫√‘…—∑¬àÕ¬¥—ß°≈à“« ‚¥¬„Àâ«ß‡ß‘π°Ÿâ‡æ‘Ë¡Õ’° 50 ≈â“π

∫“∑ √«¡‡ªìπ«ß‡ß‘π°Ÿâ ‰¡à‡°‘π 150 ≈â“π∫“∑ ‡æ◊ËÕ„™â‡ªìπ

‡ß‘π∑ÿπÀ¡ÿπ‡«’¬π ‡π◊ËÕß®“°‚√ß·√¡∑’Ë¿Ÿ‡°Áµ‡√‘Ë¡‡ªî¥¥”‡π‘πß“π

ª√–¡“≥ 2 ªï ·≈–¡’§à“„™â®à“¬ Ÿß Õ’°∑—Èß‰¥â√—∫º≈°√–∑∫

®“°¿“«–‡»√…∞°‘®‚≈° ∑”„Àâ√“¬√—∫‰¡àæÕ°—∫√“¬®à“¬ ‚¥¬

‡ªìπ°“√„Àâ°Ÿâ¬◊¡„π√Ÿª¢Õßµ—Î« —≠≠“„™â‡ß‘π ‰¡à¡’À≈—°∑√—æ¬å

§È”ª√–°—π „™âÕ—µ√“¥Õ°‡∫’È¬ MLR ‡©≈’Ë¬¢Õß 4 ∏π“§“√
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  2. risk in purchasing land for business 

purposes. 

 The risk due to relevant laws and 

regulations involves the ability to develop the 

project in the prescribed form without being 

obstructed by restrictions of any law or regulation, 

while the risk in purchasing land for business 

purposes involves whether or not there is the 

ability to sell the project on the purchased land to 

receive returns as targeted within the specified 

period.  

 In purchasing land, the Company has 

controlled the risk caused by relevant laws and 

regulations by making careful examination and 

studies of all provisions relating to project 

development, such as provisions on city plan, 

construction of buildings, land allocation and various 

provisions of the locality, which might have effect 

on project development as well as a thorough 

examination of ownership and derogation of right 

to the land. Furthermore, after taking into 

consideration the above factors, the Company 

would experiment by laying out the project plan 

on such plot of land to see whether or not it 

responds to the Company’s demand.  As for the risk 

in purchasing land for business purposes, the 

Company has controlled such risk by conducting 

analysis of demand of each locality and economic 

condition, and updating the information on market 

condition of real estate business and changes of 

land prices in various locations on a continual 

basis.  As a result, the Company has been able to 

selectively purchase the land with suitable size in 

good location to develop projects to properly 

meet the demand of the market and economic 

conditions of each period.  Such preparation 

before the purchase of land has efficiently helped 

reduce the risk due to laws and regulations and the 

risk in purchasing land due to the condition and 

nature of business.  

2.5 Risk from Increasing Cost of Construction 

Materials 

 Currently, the price of construction materials, 

which is one of the major investment costs, has 

fluctuated according to considerable change of oil 

price.  Such price fluctuation has effect on the 

capital cost of the Company’s project and may 

have effect on future operations and financial 

position of the Company.  Accordingly, to reduce 

the risk causes by the fluctuation of prices of 

construction materials, the Company would 

manage the cost of the construction from the 

designing stage up to the entering into contracts 

with the contractors regarding the labor cost and 

the cost of construction materials, whereby the 

contractors must acquire most of the construction 

materials and equipment. The Company would 

provide certain types of construction materials 

from the trading partners, manufacturers or major 

agents to get discount price for the project while 

monitoring the movement of prices and estimating 

the prices in advance. In a necessary case, advance 

purchasing order has to be made in a big lot so as 

to be able to negotiate the prices and control the 

construction cost as well as managing and 

controlling the specified quality and standards of 

the houses.  Furthermore, the Company has 

conducted studies on choices of alternative 

materials of each type to be suitable for certain 

circumstances. 

 
3. Financial Risk 
 Risk from Lending to Subsidiary 

 As of 31 December 2009, the Company has 

provided loans in the amount of Baht 102.5 million 

to its subsidiary, Phuket Estate Company Limited of 

which 69.45% of shares are held by the Company, 

and the Company’s Director, Mr. Prateep 

Tangmatitham and his group hold an aggregate 

amount of shares of 10.13% of this subsidiary. The 

loan was given in the form of promissory note with 

no collateral and due upon demand. Subsequently, 

on 10 November 2009, the Board of Directors who 

has no vested interest and the Audit Committee 

passed a resolution to increase financial assistance 

to the above-mentioned subsidiary in the form of 

loan in the amount of Baht 50 million, altogether 

the loan was in the amount of not more than Baht 

150 million to be used as working capital of such 

subsidiary.  The reason is that the hotel in Phuket 

has been operated for 2 years and the expenses 

were very high, coupling with the impact of the 
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„À≠à ´÷ËßµâÕß‰¡àµË”°«à“µâπ∑ÿπ‡ß‘π°Ÿâ¬◊¡¢Õß∫√‘…—∑œ °”Àπ¥

‡ªìπ§√“«Ê ‰ª ‚¥¬¡’‡ß◊ËÕπ‰¢°”Àπ¥«à“µâÕß™”√–‡ß‘π°Ÿâ§◊π

∑—ÈßÀ¡¥¿“¬„π«—π∑’Ë 25 °ÿ¡¿“æ—π∏å 2553 ·≈–À“°‰¡à

 “¡“√∂™”√–§◊π¿“¬„π°”Àπ¥‡«≈“ ∫√‘…—∑ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ 

®”°—¥ ®–µâÕß∑”°“√‡æ‘Ë¡∑ÿπ·∑π ÷́Ëß∑’Ëºà“π¡“∫√‘…—∑ ¿Ÿ‡°Áµ 

‡Õ ‡µ∑ ®”°—¥¬—ß‰¡à‡§¬™”√–§◊π‡ß‘πµâπ·≈–¥Õ°‡∫’È¬·°à

∫√‘…—∑œ ¥—ßπ—Èπ ∫√‘…—∑œ ®÷ß¡’§«“¡‡ ’Ë¬ß∑’ËÕ“®‰¡à‰¥â√—∫§◊π

‡ß‘π„Àâ°Ÿâ¬◊¡·°à∫√‘…—∑¬àÕ¬¥—ß°≈à“« ·≈–À“°∫√‘…—∑ ¿Ÿ‡°Áµ 

‡Õ ‡µ∑ ®”°—¥ µâÕß∑”°“√‡æ‘Ë¡∑ÿπ‡π◊ËÕß®“°‰¡à “¡“√∂

™”√–Àπ’È§◊πµ“¡∑’Ë°”Àπ¥‰¥â ∫√‘…—∑œ ®”‡ªìπµâÕß‡æ‘Ë¡∑ÿπ

µ“¡ —¥ à«π°“√∂◊ÕÀÿâπ„π√“§“æ“√å Õ¬à“ß‰√°Áµ“¡ °“√∑’Ë

∫√‘…—∑œ ®”‡ªìπµâÕß„Àâ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘πÀ√◊ÕµâÕß

‡æ‘Ë¡∑ÿπµ“¡ —¥ à«π∂◊ÕÀÿâπ„π∫√‘…—∑¬àÕ¬π—Èπ ‡π◊ËÕß®“°‡≈Áß

‡ÀÁπ«à“∫√‘…—∑¬àÕ¬¥—ß°≈à“« ª√–°Õ∫∏ÿ√°‘®‚√ß·√¡„π®—ßÀ«—¥ 

∑’Ë¡’»—°¬¿“æ∑“ß∏ÿ√°‘® ·≈–À“°¿“«–‡»√…∞°‘®¥’¢÷Èπ πà“®–

¡’º≈ª√–°Õ∫°“√∑’Ë¥’¢÷Èπ„πÕπ“§µ ·≈–®–¡’°√–· ‡ß‘π ¥

„π°“√™”√–Àπ’È·≈–¥Õ°‡∫’È¬  àßº≈∑“ßÕâÕ¡·°à∫√‘…—∑œ „π

∞“π–ºŸâ∂◊ÕÀÿâπ„À≠à ∑—Èß„π√Ÿª‡ß‘πªíπº≈·≈–¥Õ°‡∫’È¬ ªí®®ÿ∫—π 

∫√‘…—∑œ ‰¡à‰¥âµ—Èß§à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠®“°°“√„Àâ°Ÿâ¬◊¡‡ß‘π

·°à∫√‘…—∑¬àÕ¬¥—ß°≈à“« 
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world economic condition, the income was, 

therefore, not sufficient to cover the expenses.  

The loan was given in the form of promissory note 

with no collateral and the interest was at the 

average MLR rate of 4 major commercial banks, 

which must not be lower than the cost of loan 

determined from time to time by the Company.   

The condition of the loan was that it must be 

repaid in full by 25 February 2010. If the loan 

cannot be repaid within such period, Phuket  

Estate Company Limited must increase its capital.  

However, Phuket Estate Company Limited has, 

so far, never repaid both the principal and the 

interest to the Company.  Accordingly, there is  

a risk that the Company might not receive the 

repayment of loan from such subsidiary, and if 

Phuket Estate Company Limited has to increase  

its capital due to the reason of inability to repay 

such debt according to the schedule, it is  

necessary for the Company to also increase  

its capital according to the proportion of 

shareholding at the par value.  Nevertheless, the 

reason why the Company needs to provide  

financial assistance or increase the capital according 

to the proportion of shareholding in such 

subsidiary is that it sees that such subsidiary 

operates hotel business in the province with 

business potential.  Therefore, if the economic 

condition gets better, the future operational  

result should be better and such subsidiary  

should then have cash flow to repay debt and  

the interest, and it would be indirectly beneficial  

to the Company as a major shareholder to receive 

dividend and interest.  At present, the Company 

has not provided allowance for doubtful debt  

from lending to such subsidiary. 
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°“√°”°—∫¥Ÿ·≈°‘®°“√ 
 §≥–°√√¡°“√∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π)  
µ√–Àπ—°∂÷ß§«“¡ ”§—≠¢Õß∏√√¡“¿‘∫“≈·≈–§«“¡√—∫º‘¥™Õ∫
µàÕ —ß§¡ ‡π◊ËÕß®“°¡’§«“¡‡™◊ËÕ¡—Ëπ«à“∏√√¡“¿‘∫“≈∑’Ë¥’®–‡ªìπ
 à«π ”§—≠∑’Ë®–™à«¬„Àâ°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ ª√– ∫ 
§«“¡ ”‡√Á® ·≈– √â“ß§«“¡‡™◊ËÕ¡—Ëπ·°àºŸâ¡’ à«π‰¥â‡ ’¬ ´÷Ëß
®–π”‰ª Ÿà°“√‡µ‘∫‚µÕ¬à“ß¡’§ÿ≥¿“æ·≈–¬—Ëß¬◊π ®÷ß‰¥â°”Àπ¥
π‚¬∫“¬„Àâ°“√∫√‘À“√ß“π¢Õß∫√‘…—∑œ ¡ÿàß‡πâπ°“√¡’√–∫∫
∫√‘À“√®—¥°“√∑’Ë¡’ª√– ‘∑∏‘¿“æ À≈—°¢Õß§«“¡‚ª√àß„  
§«“¡ ◊́ËÕ —µ¬å  ÿ®√‘µ ·≈–§«“¡√—∫º‘¥™Õ∫µàÕ∑—ÈßºŸâ∂◊ÕÀÿâπ 
ºŸâ¡’ à«π‰¥â‡ ’¬·≈– —ß§¡   
 §≥–°√√¡°“√∫√‘…—∑ „Àâ§«“¡ ”§—≠µàÕ∏√√¡“¿‘∫“≈ 
‚¥¬¡’°“√¡Õ∫À¡“¬π‚¬∫“¬µàÕ§≥–°√√¡°“√ √√À“·≈–
°”Àπ¥§à“µÕ∫·∑π §≥–°√√¡°“√æ‘®“√≥“§«“¡‡ ’Ë¬ß 
§≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√ §≥–°√√¡°“√∫√‘À“√·≈– 
§≥–°√√¡°“√®—¥°“√ æ√âÕ¡∑—Èß„ÀâΩÉ“¬∫√‘À“√ª√—∫ª√ÿßß“π
∑’Ë‡°’Ë¬«¢âÕß„Àâ Õ¥§≈âÕß°—∫∏√√¡“¿‘∫“≈∑’Ë¥’ ‡æ◊ËÕ¡ÿàß‰ª Ÿà
¡“µ√∞“π “°≈ √«¡∑—Èß‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫¿“√°‘® (Mission) 
§◊Õ  √â“ß √√§åπ«—µ°√√¡ ‡æ◊ËÕ √â“ßº≈ª√–°Õ∫°“√∑’Ë¥’
·≈–‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π ÷́Ëß®–‡°‘¥ª√–‚¬™πå Ÿß ÿ¥µàÕºŸâ¡’
 à«π‰¥â‡ ’¬∑ÿ°ΩÉ“¬    
 §≥–°√√¡°“√∫√‘…—∑ ‡¢â“„®∫∑∫“∑ Àπâ“∑’Ë ·≈–
§«“¡√—∫º‘¥™Õ∫∑’ËµâÕß¡’µàÕºŸâ∂◊ÕÀÿâπ √«¡∂÷ßºŸâ‡°’Ë¬«¢âÕßµà“ßÊ 
·≈–¡’‡®µπ“¡ÿàß¡—Ëπ∑’Ë®–¥”‡π‘π∏ÿ√°‘®¿“¬„µâÀ≈—°∏√√¡“¿‘∫“≈ 
∑’Ë¥’ µ“¡·π«ªØ‘∫—µ‘∑’Ë¥’À√◊Õ√–‡∫’¬∫¢Õßµ≈“¥À≈—°∑√—æ¬å
·Ààßª√–‡∑»‰∑¬ ·≈– ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°
∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å ·≈–∑∫∑«ππ‚¬∫“¬∏√√¡“ 
¿‘∫“≈·≈–°“√ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘µ“¡π‚¬∫“¬‡ªìπ
√–¬–‡æ◊ËÕ‡ √‘¡ √â“ß„Àâ°“√∫√‘À“√ß“π¡’ª√– ‘∑∏‘º≈·≈–
ª√– ‘∑∏‘¿“æ∑’Ë®– àßº≈„Àâ∫√‘…—∑œ‡µ‘∫‚µÕ¬à“ß¡’§ÿ≥¿“æ
·≈–¬—Ëß¬◊π πÕ°®“°π’È¬—ß„Àâ§«“¡ ”§—≠¢Õß°“√∫√‘°“√ 
∑ÿ°√–¥—∫ √«¡∂÷ß°“√§”π÷ß∂÷ß ¿“æ·«¥≈âÕ¡∑“ß —ß§¡
‚¥¬¡ÿàß„Àâ°“√ÕÕ°·∫∫‚§√ß°“√„À¡à∑ÿ°Àπà«¬‡ªìπ∫â“πÀ√◊Õ
Õ“§“√∑’Ëª√–À¬—¥æ≈—ßß“π  
 ∑—Èßπ’ÈÀ≈—°°“√°”Àπ¥À≈—°∏√√¡“¿‘∫“≈ ∫√‘…—∑œ ®–
§”π÷ß∂÷ß 5 À¡«¥ ¥—ßπ’È 
 
À¡«¥∑’Ë 1 :  ‘∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ 
 ∫√‘…—∑œ ¡’π‚¬∫“¬„π°“√ªØ‘∫—µ‘µàÕºŸâ∂◊ÕÀÿâπÕ¬à“ß
‡∑à“‡∑’¬¡°—π‚¥¬„Àâ§«“¡ ”§—≠‡√◊ËÕß°“√√—°…“ ‘∑∏‘æ◊Èπ∞“π
¢ÕßºŸâ∂◊ÕÀÿâπ·≈– àß‡ √‘¡„ÀâºŸâ ∂◊ÕÀÿâπ„™â ‘∑∏‘µ“¡æ◊Èπ

°ÆÀ¡“¬∑’Ë°”Àπ¥ ‚¥¬¡’°“√„Àâ¢âÕ¡Ÿ≈Õ¬à“ß§√∫∂â«π‡∑à“‡∑’¬¡ 
°—π‡æ◊ËÕ„ÀâºŸâ∂◊ÕÀÿâπ«“ß„®·≈–¡’§«“¡¡—Ëπ„®„π°“√≈ß∑ÿπ  
„π·µà≈–ªï∫√‘…—∑œ ®—¥„Àâ¡’°“√ª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ 1 §√—Èß  
¿“¬„π‡«≈“‰¡à‡°‘π 4 ‡¥◊Õππ—∫·µà«—π ‘Èπ√Õ∫ªï∫—≠™’¢Õß 
∫√‘…—∑œ ‚¥¬µ√–Àπ—°∂÷ß ‘∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ√«¡∑—Èß àß‡ √‘¡
„ÀâºŸâ∂◊ÕÀÿâπ “¡“√∂„™â ‘∑∏‘„π°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‰¥âÕ¬à“ß
‡µÁ¡∑’Ë ®÷ß‡ªî¥‚Õ°“ „ÀâºŸâ∂◊ÕÀÿâπ‡ πÕ√–‡∫’¬∫«“√–°“√ª√–™ÿ¡
 “¡—≠ºŸâ∂◊ÕÀÿâπ ·≈–√“¬™◊ËÕ∫ÿ§§≈∑’Ë‡ πÕ·µàßµ—Èß‡ªìπ°√√¡°“√ 
∫√‘…—∑œ ≈à«ßÀπâ“ºà“π™àÕß∑“ß website ¢Õß∫√‘…—∑œ   
Õ¬à“ßπâÕ¬ 30 «—π°àÕπ«—πª√–™ÿ¡ ‚¥¬§≥–°√√¡°“√
 √√À“·≈–°”Àπ¥§à“µÕ∫·∑π®–°”Àπ¥À≈—°‡°≥±å·≈–
‡ªìπºŸâ§—¥ √√√“¬™◊ËÕ∫ÿ§§≈∑’ËºŸâ∂◊ÕÀÿâπ‡ πÕ«à“¡’§ÿ≥ ¡∫—µ‘
‡À¡“– ¡À√◊Õ‰¡à ·≈–‡æ◊ËÕª√–‚¬™πå Ÿß ÿ¥µàÕºŸâ∂◊ÕÀÿâπ∫√‘…—∑œ  
‰¥âπ”À≈—°‡°≥±å¥—ß°≈à“«·®âß‰«âºà“π website ¢Õß∫√‘…—∑œ   
‡æ◊ËÕºŸâ∂◊ÕÀÿâπ®–‰¥â¡’‡«≈“»÷°…“¢âÕ¡Ÿ≈ª√–°Õ∫°“√ª√–™ÿ¡
≈à«ßÀπâ“ºà“π website ¢Õß∫√‘…—∑œ ·≈–πÕ°®“°π’È·≈â«
„π«—πª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ§≥–°√√¡°“√ ∑’Ëª√÷°…“ 
§≥–°√√¡°“√ ·≈–ºŸâ∫√‘À“√∑’Ë¥Ÿ·≈ß“π∑“ß¥â“π°“√‡ß‘π›
∫—≠™’ ‡¢â“√à«¡ª√–™ÿ¡‚¥¬æ√âÕ¡‡æ√’¬ß‡æ◊ËÕµÕ∫¢âÕ´—°∂“¡ 
 
À¡«¥∑’Ë 2 : °“√ªØ‘∫—µ‘µàÕºŸâ∂◊ÕÀÿâπÕ¬à“ß‡∑à“‡∑’¬¡°—π 
 ∫√‘…—∑œ ¡’π‚¬∫“¬„π°“√ªØ‘∫—µ‘µàÕºŸâ∂◊ÕÀÿâπÕ¬à“ß
‡∑à“‡∑’¬¡°—π‚¥¬„Àâ§«“¡ ”§—≠‡√◊ËÕß°“√√—°…“ ‘∑∏‘æ◊Èπ∞“π
¢ÕßºŸâ∂◊ÕÀÿâπ·≈– àß‡ √‘¡„ÀâºŸâ∂◊ÕÀÿâπ„™â ‘∑∏‘µ“¡æ◊Èπ°ÆÀ¡“¬
∑’Ë°”Àπ¥ ‚¥¬¡’°“√„Àâ¢âÕ¡Ÿ≈Õ¬à“ß§√∫∂â«π‡∑à“‡∑’¬¡°—π
‡æ◊ËÕ„ÀâºŸâ∂◊ÕÀÿâπ«“ß„®·≈–¡’§«“¡¡—Ëπ„®„π°“√≈ß∑ÿπ „π
·µà≈–ªï∫√‘…—∑œ ®—¥„Àâ¡’°“√ª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ 1 §√—Èß  
¿“¬„π‡«≈“‰¡à‡°‘π 4 ‡¥◊Õππ—∫·µà«—π ‘Èπ√Õ∫ªï∫—≠™’¢Õß 
∫√‘…—∑œ À“°¡’°√≥’‡√àß¥à«π∑’Ë‡ªìπ‡√◊ËÕß‡°’Ë¬«¢âÕßÀ√◊Õ°√–∑∫
°—∫º≈ª√–‚¬™πå¢ÕßºŸâ∂◊ÕÀÿâπ·≈–®”‡ªìπµâÕß‡ πÕ«“√–‡ªìπ
°√≥’æ‘‡»…∫√‘…—∑œ ®–‡√’¬°ª√–™ÿ¡«‘ “¡—≠ºŸâ∂◊ÕÀÿâπ∑—π∑’ 
 
 °“√®—¥ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ 
 §≥–°√√¡°“√∫√‘…—∑ µ√–Àπ—°∂÷ß ‘∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ
√«¡∑—Èß àß‡ √‘¡„ÀâºŸâ∂◊ÕÀÿâπ “¡“√∂„™â ‘∑∏‘„π°“√ª√–™ÿ¡ 
ºŸâ∂◊ÕÀÿâπ‰¥âÕ¬à“ß‡µÁ¡∑’Ë ®÷ß‡ªî¥‚Õ°“ „ÀâºŸâ∂◊ÕÀÿâπ‡ πÕ√–‡∫’¬∫ 
«“√–°“√ª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ ·≈–√“¬™◊ËÕ∫ÿ§§≈∑’Ë‡ πÕ
·µàßµ—Èß‡ªìπ°√√¡°“√∫√‘…—∑≈à«ßÀπâ“ºà“π™àÕß∑“ß website 
¢Õß∫√‘…—∑œ Õ¬à“ßπâÕ¬ 30 «—π°àÕπ«—πª√–™ÿ¡ ‚¥¬ 
§≥–°√√¡°“√ √√À“·≈–°”Àπ¥§à“µÕ∫·∑π®–°”Àπ¥
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CORPORATE GOVERNANCE 

 The Board of Directors of Supalai Public 
Company Limited is well aware of the importance 
of corporate governance and responsibilities to  
the society in the belief that good corporate 
governance will be a key element in enabling its 
business to achieve success and building up 
confidence among its stakeholders, which will  
lead to a quality and sustainable growth.  Thus, it 
has adopted the policy that emphasizes manage-
ment system with efficiency, transparency, integrity, 
and accountability to its shareholders, stake-
holders, and the society. 
 The Board of Directors attaches importance to 
corporate governance, defining as a policy to the 
Nomination and Remuneration Committee, Risk 
Management Committee, Corporate Governance 
Committee, Executive Committee and Management 
Committee. Furthermore, the management is 
required to improve relevant work to be in accor-
dance with good corporate governance that will 
lead to international standards, as well as to be in 
line with its mission, that is, Create Innovations  
For Outstanding Performance and Sustainable 
Growth for maximum benefit to all stakeholders 
concerned.  
 The Board of Directors understands its roles, 
duties, and responsibilities to the shareholders, as 
well as various parties concerned, and is determined 
to conduct business under good corporate gover-
nance principles in accordance with good practices 
or regulations of the Stock Exchange of Thailand 
and the Securities and Exchange Commission. It 
has reviewed its corporate governance policy and 
assessed the policy compliance periodically to 
enhance effectiveness and efficiency to its 
management, which will result in the quality and 
sustainable growth of the Company.  Furthermore,  
it also attaches importance to the service provision  
of every level, taking into consideration social 
environment with every new project designed  
as energy saving houses or buildings. 
 The corporate governance principle defined 
by the Company will take into consideration the 
following 5 chapters: 
 
Chapter 1 : Shareholders’ Rights 
 It is the Company’s policy to treat its 
shareholders equally by placing emphasis on the 
protection of shareholder’s fundamental rights  

and encouraging them to exercise their rights as 
given by law.  Information is provided completely 
and equally to make the shareholders feel 
confident in making investments.  In each year, the 
Company will arrange a shareholders’ ordinary 
meeting within not more than 4 months from  
the end of its fiscal year.  Being aware of the  
share-holder rights, and to enable them to fully 
exercise their rights in the meeting, the share-
holders are given an opportunity to propose the 
agendas for the meeting as well as the list of 
persons to be appointed as Company directors via 
the Company’s website at least 30 days prior to the 
meeting date.  The Nomination and Remuneration 
Committee will set up the criteria and screen  
the lists proposed by the shareholders to see 
whether the persons proposed are qualified  
or not, and for maximum benefit of the 
shareholders, such criteria are demonstrated  
in the Company’s website to give the shareholders 
time to study the information before the meeting. 
In addition, on the meeting date, the Board of 
Directors, advisors to the Board, and the executives 
responsible for finance-accounting, will attend  
the meeting readily to answer questions. 
 
Chapter 2 : Equitable Treatment of Share-
holders 
 It is the Company’s policy to treat its 
shareholders equally by placing emphasis on the 
protection of shareholder fundamental rights and 
encouraging them to exercise their rights as given 
by law.  Information is provided completely and 
equally to make the shareholders feel confident in 
making investments. In each year, the Company  
will arrange a shareholders’ ordinary meeting 
within not more than 4 months from the end  
of its fiscal year. In the event where there is any 
urgency that is related to or affects the interests  
of shareholders, and there is a need for special 
session, the Company will promptly call for an 
extraordinary meeting of shareholders. 
 
 Shareholders’ Meeting 
 Being aware of the shareholder rights, and 
to enable them to fully exercise their rights in the 
meeting, the shareholders are given an oppor-
tunity to propose the agendas for the meeting as 
well as the list of persons to be appointed as 
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À≈—°‡°≥±å·≈–‡ªìπºŸâ§—¥ √√√“¬™◊ËÕ∫ÿ§§≈∑’ËºŸâ∂◊ÕÀÿâπ‡ πÕ«à“
¡’§ÿ≥ ¡∫—µ‘‡À¡“– ¡À√◊Õ‰¡à ·≈–‡æ◊ËÕª√–‚¬™πå Ÿß ÿ¥µàÕ
ºŸâ∂◊ÕÀÿâπ∫√‘…—∑œ ‰¥âπ”À≈—°‡°≥±å¥—ß°≈à“«·®âß‰«âºà“π 
website ¢Õß∫√‘…—∑œ ‡æ◊ËÕºŸâ∂◊ÕÀÿâπ®–‰¥â¡’‡«≈“»÷°…“¢âÕ¡Ÿ≈
ª√–°Õ∫°“√ª√–™ÿ¡≈à«ßÀπâ“ºà“π website ¢Õß∫√‘…—∑œ  
 
 °“√ àßÀπ—ß ◊Õ‡™‘≠ª√–™ÿ¡ 
 ∫√‘…—∑ »Ÿπ¬å√—∫Ω“°À≈—°∑√—æ¬å (ª√–‡∑»‰∑¬) ®”°—¥ 
´÷Ëß‡ªìππ“¬∑–‡∫’¬πÀÿâπ¢Õß∫√‘…—∑œ ‡ªìπºŸâ¥”‡π‘π°“√®—¥ àß
Àπ—ß ◊Õ‡™‘≠ª√–™ÿ¡æ√âÕ¡‡Õ° “√ª√–°Õ∫°“√æ‘®“√≥“„π
«“√–µà“ßÊ ∑’Ë¡’√“¬≈–‡Õ’¬¥‡æ’¬ßæÕµàÕ°“√µ—¥ ‘π„®æ√âÕ¡
Àπ—ß ◊Õ¡Õ∫©—π∑–·≈–√“¬ß“πª√–®”ªï  àß„Àâ∂÷ßºŸâ∂◊ÕÀÿâπ
≈à«ßÀπâ“°àÕπ«—πª√–™ÿ¡‰¡àπâÕ¬°«à“ 14 «—π  πÕ°®“°π’È¬—ß
‰¥â‡º¬·æ√à Àπ—ß ◊Õ‡™‘≠ª√–™ÿ¡ ‡Õ° “√ª√–°Õ∫°“√
æ‘®“√≥“ Àπ—ß ◊Õ¡Õ∫©—π∑–∑—Èß©∫—∫¿“…“‰∑¬·≈–¿“…“
Õ—ß°ƒ…ºà“π∑“ß‡«Á∫‰´µå¢Õß∫√‘…—∑œ °àÕπ«—πª√–™ÿ¡¡“°
°«à“ 30 «—π ‡æ◊ËÕ‡ªìπ™àÕß∑“ßÀπ÷Ëß„ÀâºŸâ∂◊ÕÀÿâπ∑√“∫ ·≈–
‡ªî¥‚Õ°“ „ÀâºŸâ∂◊ÕÀÿâπ¡’ à«π√à«¡„π°“√‡ πÕ«“√–°“√
ª√–™ÿ¡ °√≥’∑’ËºŸâ∂◊ÕÀÿâπ‰¡à “¡“√∂‡¢â“√à«¡ª√–™ÿ¡‰¥â ∫√‘…—∑œ 
¬—ß‡ªî¥‚Õ°“ „Àâ¡’°“√¡Õ∫©—π∑–„ÀâºŸâÕ◊ËπÀ√◊Õ°√√¡°“√
Õ‘ √–‡¢â“√à«¡ª√–™ÿ¡·∑π‰¥â‚¥¬Àπ—ß ◊Õ¡Õ∫©—π∑–∑’Ë àß„Àâ
ºŸâ∂◊ÕÀÿâπ¡’ 3 ·∫∫µ“¡∑’Ë°√¡æ—≤π“∏ÿ√°‘®°“√§â“°”Àπ¥  
·≈–‰¥â≈ß‚¶…≥“§”∫Õ°°≈à“«‡™‘≠ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ„π
Àπ—ß ◊Õæ‘¡æåµàÕ‡π◊ËÕß°—π 3 «—π°àÕπ«—πª√–™ÿ¡ 3 «—π 
 
 °“√¥”‡π‘π°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ 
 „π«—πª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ∫√‘…—∑œ ‰¥â®—¥‡®â“Àπâ“∑’Ë≈ß
∑–‡∫’¬π‡æ◊ËÕÕ”π«¬§«“¡ –¥«°„Àâ·°àºŸâ∂◊ÕÀÿâπ·≈–ºŸâ√—∫¡Õ∫
©—π∑–∑’Ë‡¢â“√à«¡ª√–™ÿ¡‡ªìπ°“√≈à«ßÀπâ“°«à“ 2 ™—Ë«‚¡ß
°àÕπ°“√ª√–™ÿ¡·≈–µàÕ‡π◊ËÕß®π°“√ª√–™ÿ¡·≈â«‡ √Á®  
‚¥¬°àÕπ‡√‘Ë¡°“√ª√–™ÿ¡ª√–∏“π∑’Ëª√–™ÿ¡®–™’È·®ß°µ‘°“
·≈–«‘∏’°“√π—∫§–·ππ‡ ’¬ß¢ÕßºŸâ∂◊ÕÀÿâπ∑’Ë®–µâÕß≈ß¡µ‘„π
·µà≈–«“√–µ“¡¢âÕ∫—ß§—∫¢Õß∫√‘…—∑œ √«¡∂÷ß°“√„™â ‘∑∏‘
ÕÕ°‡ ’¬ß≈ß§–·ππ„π·µà≈–«“√–Õ¬à“ß™—¥‡®π ·≈–‡ªî¥
‚Õ°“ „ÀâºŸâ‡¢â“√à«¡ª√–™ÿ¡´—°∂“¡ªí≠À“·≈–¢âÕ ß —¬
µà“ßÊ À√◊Õ‡ πÕ§«“¡§‘¥‡ÀÁπ‰¥âÕ¬à“ß‡µÁ¡∑’Ë ·≈–„Àâ‡«≈“
°“√Õ¿‘ª√“¬Õ¬à“ß‡æ’¬ßæÕ‡À¡“– ¡ ª√–∏“π∑’Ëª√–™ÿ¡®–
¥”‡π‘π°“√ª√–™ÿ¡µ“¡«“√–°“√ª√–™ÿ¡√«¡∑—Èß‰¡à‡æ‘Ë¡
«“√–°“√ª√–™ÿ¡‚¥¬‰¡à·®âß„ÀâºŸâ∂◊ÕÀÿâπ∑√“∫≈à«ßÀπâ“ 
 ”À√—∫«“√–°“√‡≈◊Õ°µ—Èß°√√¡°“√®–≈ß¡µ‘‡ªìπ√“¬∫ÿ§§≈ 

 „πªï 2552 ∫√‘…—∑œ ®—¥„Àâ¡’°“√ª√–™ÿ¡ “¡—≠ 
ºŸâ∂◊ÕÀÿâπª√–®”ªï ‡¡◊ËÕ«—π∑’Ë  21 ‡¡…“¬π 2552 ≥ Õ“§“√
»ÿ¿“≈—¬·°√π¥å∑“«‡«Õ√å ∂ππæ√–√“¡ 3 °√ÿß‡∑æ¡À“π§√  
„π«—πª√–™ÿ¡ ª√–∏“π°√√¡°“√‰¥â∑”Àπâ“∑’Ëª√–∏“π„π∑’Ë
ª√–™ÿ¡ ·≈–¡’§≥–°√√¡°“√ ∑’Ëª√÷°…“§≥–°√√¡°“√ ·≈–
ºŸâ∫√‘À“√∑’Ë¥Ÿ·≈ß“π∑“ß¥â“π°“√‡ß‘π › ∫—≠™’‡¢â“√à«¡ª√–™ÿ¡
∑—Èß ‘Èπ 10 ∑à“π  ¥—ßπ’È  
 1. π“¬ª√–∑’ª µ—Èß¡µ‘∏√√¡ 
  ª√–∏“π°√√¡°“√   
 2.  π“ßÕ—®©√“ µ—Èß¡µ‘∏√√¡ 
  °√√¡°“√ 
 3.  π“¬Õ∏‘ª æ’™“ππ∑å  
  °√√¡°“√  
 4.  π“¬ª√–°‘µ ª√–∑’ª–‡ π  
  °√√¡°“√Õ‘ √–·≈–ª√–∏“π§≥–°√√¡°“√ 
  µ√«® Õ∫ 
 5.  π“¬Õπ—πµå ‡°µÿæ‘∑¬“ 
  °√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
 6.  π“ßæ‘°ÿ≈ À“≠À—∑¬“  
  °√√¡°“√Õ‘ √–·≈–°√√¡°“√µ√«® Õ∫ 
 7.  ¥√.«‘√—™ Õ¿‘‡¡∏’∏”√ß  
  °√√¡°“√Õ‘ √– 
 8.  ¥√.ª√–»“ πå µ—Èß¡µ‘∏√√¡  
  °√√¡°“√ 
 9. π“¬∑«’ Àπÿπ¿—°¥’            
  ∑’Ëª√÷°…“§≥–°√√¡°“√∫√‘…—∑ 
 10. π“ß«“√ÿ≥’ ≈¿‘∏π“πÿ«—≤πå   
  ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√ ( “¬ß“π°“√‡ß‘π-∫—≠™’) 
  ·≈–‡≈¢“πÿ°“√∫√‘…—∑ 
 
 πÕ°®“°π’È ∫√‘…—∑œ ‰¥â‡™‘≠ºŸâ Õ∫∫—≠™’®“° ∫√‘…—∑ 
 ”π—°ß“π ‡Õ‘π å∑ ·Õπ¥å ¬—ß ®”°—¥ ‡¢â“√à«¡ª√–™ÿ¡ ‡æ◊ËÕ
√—∫øíß§«“¡§‘¥‡ÀÁπ ‡µ√’¬¡µÕ∫¢âÕ´—°∂“¡¢ÕßºŸâ∂◊ÕÀÿâπ„π
«—πª√–™ÿ¡  
 „π°“√ª√–™ÿ¡ ª√–∏“π∑’Ëª√–™ÿ¡‰¥â™’È·®ß«‘∏’°“√≈ß
§–·ππ‡ ’¬ß ·≈–«‘∏’°“√π—∫§–·ππ°àÕπ‡√‘Ë¡ª√–™ÿ¡ 
æ√âÕ¡∑—Èß¢Õ§«“¡‡ÀÁπ∑’Ëª√–™ÿ¡„π°√≥’∑’Ë¡’ºŸâ ‡¢â“√à«¡
ª√–™ÿ¡¿“¬À≈—ß¡’ ‘∑∏‘‡¢â“√à«¡‡ªìπÕß§åª√–™ÿ¡·≈–¡’ ‘∑∏‘
≈ß§–·ππ‰¥â π—∫·µà«“√–∑’Ë‰¥â‡¢â“ª√–™ÿ¡‡ªìπµâπ‰ª ´÷Ëß∑’Ë
ª√–™ÿ¡¡’¡µ‘‡ÀÁπ™Õ∫ „π°“√¥”‡π‘π°“√ª√–™ÿ¡ª√–∏“π∑’Ë
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Company directors via the Company’s website at 

least 30 days prior to the meeting date.  The 

Nomination and Remuneration Committee will set 

up the criteria and screen the lists proposed by  

the shareholders to see whether such persons 

proposed are qualified or not. For maximum 

benefit to the shareholders, such criteria are 

demonstrated in the Company’s website to give 

the shareholders time to study the information 

before the meeting.   

 

 Meeting Invitation 

 Thailand Securities Depository Co., Ltd., the 

Company’s share registrar, is responsible for 

forwarding an invitation to attend the meeting 

along with supporting documents for various 

agendas with adequate details for decision making 

as well as proxy forms and annual report to the 

shareholders not less than 14 days before the date 

of the meeting. Furthermore, the letter of 

invitation, supporting documents and proxy forms, 

both Thai and English, would be posted in the 

Company’s website more than 30 days before the 

meeting, as another channel of information for 

shareholders and for their participation in 

proposing meeting agendas.  In the event where 

any shareholder cannot attend the meeting, the 

Company also gives him/her a chance to authorize 

other or an independent director to be his/her 

proxy, as per the proxy forms sent to the share-

holders in 3 formats as defined by Department of 

Business Development.  The meeting notification 

would also be advertised in the newspaper 3 

consecutive days before the meeting. 

 

 Shareholders’ Meeting Procedures 

 On the meeting date, the Company would 

have registration officers ready 2 hours before the 

meeting and until the end of the meeting to 

provide convenience to shareholders and proxies 

who attend the meeting. Before the meeting begins, 

the chairman would inform the meeting clearly of 

the rules and vote counting procedure for each 

agenda under the articles of association, as well as 

the exercising of voting rights for each agenda.  The 

attendees would also be given an oppor-tunity to 

raise questions or to give opinions with reasonable 

time for discussion. The chairman would conduct  

the meeting according to the agendas and would 

not add any agenda without notifying the 

shareholders in advance. For the selection of 

directors, the vote would be cast individually. 

 In 2009, the Company organized the annual 

ordinary meeting on 21 April 2009 at Supalai 

Grand Tower, Rama 3 Road, Bangkok. On the 

meeting date, the Chairman presided over the 

meeting, and the Board of Directors, advisors to  

the Board, and the executives in charge of finance 

accounting, totaling 10 persons, had attended  

he meeting. 

 1. Mr.Prateep Tangmatitham  

  Chairman of the Board   

 2. Mrs.Ajchara Tangmatitham  

  Director 

 3. Mr.Atip Bijanonda   

  Director 

 4. Mr.Prakit Pradipasen   

  Independent Director and Chairman of  

  the Audit Committee 

 5. Mr.Anant Gatepithaya   

  Independent Director and Member of  

  the Audit Committee 

 6. Mrs.Pikul Hanhathya 

  Independent Director and Member of  

  the Audit Committee 

 7. Dr.Virach Aphimeteetamrong  

  Independent Director 

 8. Dr.Prasas Tangmatitam 

  Director 

 9. Mr.Tawee Noonpukdee 

  Advisor to the Board of Director 

 10. Mrs.Varunee Lapitananuvat  

  Assistant Managing Director of Finance  

  and Accounting and Company Secretary 

 

 Furthermore, the Company had invited the 

auditor from Ernst & Young to attend the meeting 

in order to listen to the opinions and answer 

questions raised by shareholders. 

 In the meeting, the Chairman explained 

how to vote and how to count the votes, and also 

asked for concurring opinion that for those who 
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ª√–™ÿ¡‰¥âπ”‡ πÕ‡√◊ËÕßµàÕºŸâ∂◊ÕÀÿâπ‡æ◊ËÕæ‘®“√≥“ µ“¡≈”¥—∫
«“√–°“√ª√–™ÿ¡ æ√âÕ¡∑—Èß‡ªî¥‚Õ°“ „Àâ´—°∂“¡„π·µà≈–
«“√–  à«π‡√◊ËÕßÕ◊Ëπ∑’ËπÕ°‡Àπ◊Õ®“°«“√–‰¥â‡ªî¥‚Õ°“ „Àâ
´—°∂“¡„π™à«ß∑â“¬ ´÷ËßºŸâ∂◊ÕÀÿâπ¡’ ‘∑∏‘‡∑à“‡∑’¬¡°—π·≈–¡’‡«≈“
Õ¬à“ß‡æ’¬ßæÕ‡À¡“– ¡   
 
 À≈—ß«—πª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ 
 ¿“¬À≈—ß°“√ª√–™ÿ¡∫√‘…—∑œ ¡’°“√®¥∫—π∑÷°°“√
ª√–™ÿ¡·≈–°“√ÕÕ°‡ ’¬ß„π·µà≈–«“√–æ√âÕ¡§”∂“¡À√◊Õ
¢âÕ§‘¥‡ÀÁπ∑’Ë ”§—≠‰«âÕ¬à“ß§√∫∂â«π ·≈–¡’°“√®—¥ àß„Àâ
µ≈“¥À≈—°∑√—æ¬åœ ·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß¿“¬„π 14 
«—π π—∫·µà«—πª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ æ√âÕ¡‡º¬·æ√à¢âÕ¡Ÿ≈ºà“π
∑“ß website ¢Õß∫√‘…—∑œ  
 
À¡«¥∑’Ë 3 : ∫∑∫“∑¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬ 
 ∫√‘…—∑œ ‰¥â„Àâ§«“¡ ”§—≠µàÕ ‘∑∏‘¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬
∑ÿ°°≈ÿà¡∑—Èß¿“¬„π·≈–¿“¬πÕ° ‚¥¬§”π÷ß∂÷ßÀ≈—°§«“¡
‡ªìπ∏√√¡‡ªìπ ”§—≠  πÕ°®“°π’È¬—ß®—¥„Àâ¡’™àÕß∑“ß„ÀâºŸâ¡’
 à«π‰¥â‡ ’¬¡’‚Õ°“ · ¥ß§«“¡§‘¥‡ÀÁπ‡°’Ë¬«°—∫°“√¥”‡π‘π
ß“π¢Õß∫√‘…—∑œ À√◊Õ√âÕß‡√’¬π„π°√≥’∑’Ë‰¡à‰¥â√—∫§«“¡‡ªìπ
∏√√¡®“°°“√°√–∑”¢Õß∫√‘…—∑œ ‚¥¬ºà“π∑“ß Website 
¢Õß∫√‘…—∑œ ¥—ßπ’È  
 ∫√‘…—∑œ ‰¥â„Àâ§«“¡ ”§—≠µàÕ ‘∑∏‘¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬
∑ÿ°°≈ÿà¡∑—Èß¿“¬„π·≈–¿“¬πÕ° ‚¥¬§”π÷ß∂÷ßÀ≈—°§«“¡
‡ªìπ∏√√¡‡ªìπ ”§—≠ πÕ°®“°π’È¬—ß®—¥„Àâ¡’™àÕß∑“ß„ÀâºŸâ¡’
 à«π‰¥â‡ ’¬¡’‚Õ°“ · ¥ß§«“¡§‘¥‡ÀÁπ‡°’Ë¬«°—∫°“√¥”‡π‘πß“π
¢Õß∫√‘…—∑œ À√◊Õ√âÕß‡√’¬π„π°√≥’∑’Ë‰¡à‰¥â√—∫§«“¡‡ªìπ∏√√¡
®“°°“√°√–∑”¢Õß∫√‘…—∑œ ‚¥¬ºà“π∑“ß Website ¢Õß 
∫√‘…—∑œ ¥—ßπ’È 
 
°) ºŸâ∂◊ÕÀÿâπ   
 ∫√‘…—∑œ ¡ÿàß‡πâπ„Àâ∏ÿ√°‘®‡µ‘∫‚µÕ¬à“ß¡’§ÿ≥¿“æ·≈–
¬—Ëß¬◊π ®÷ß¥”‡π‘π∏ÿ√°‘®¥â«¬§«“¡ ´◊ËÕ —µ¬å  ÿ®√‘µ ‚ª√àß„  
¡ÿàß„Àâ‡°‘¥°“√∫√‘°“√∑’Ë¥’  √â“ß§«“¡æ÷ßæÕ„®µàÕ≈Ÿ°§â“ ∑’Ë®–
 àßº≈µàÕ°“√‡æ‘Ë¡¡Ÿ≈§à“·≈–º≈µÕ∫·∑π Ÿß ÿ¥„Àâ·°àºŸâ∂◊Õ
Àÿâπ„π√–¬–¬“« ‡πâπ§«“¡‡∑à“‡∑’¬¡°—π¢ÕßºŸâ∂◊ÕÀÿâπ∑—Èß 
√“¬„À≠à·≈–√“¬‡≈Á° ‚¥¬„Àâ ‘∑∏‘ª√–‚¬™πå·≈–·∫àßªíπ 
º≈°”‰√Õ¬à“ß‡∑à“‡∑’¬¡°—π¥—ßπ’È 
 ë °“√„Àâ ‘∑∏‘ª√–‚¬™πå  à«π≈¥æ‘‡»… °—∫ºŸâ∂◊ÕÀÿâπ 
  ∑—Èß√“¬‡≈Á°·≈–√“¬„À≠à “¡“√∂´◊ÈÕ∫â“π„π 

  ‚§√ß°“√¢Õß∫√‘…—∑œ „π√“§“∑’Ë¡’ à«π≈¥∑’Ë 
  ‡∑à“°—π 
 ë ºŸâ∂◊ÕÀÿâπ‰¥â√—∫‡ß‘πªíπº≈µ“¡º≈ª√–°Õ∫°“√ 
  Õ¬à“ß ¡Ë”‡ ¡Õ ‚¥¬¡’Õ—µ√“º≈µÕ∫·∑π Ÿß  
  (Yield) 
 
¢) ≈Ÿ°§â“    
 ∫√‘…—∑œ ¡ÿàß‡πâπ„π°“√ √â“ß§«“¡æ÷ßæÕ„® ·≈–
§«“¡¡—Ëπ„®„Àâ°—∫≈Ÿ°§â“ ®÷ß¡’°“√π”√–∫∫°“√∫√‘À“√ß“π
§ÿ≥¿“æ ISO 9001 : 2000 ÷́Ëß‡ªìπ¡“µ√∞“π “°≈∑’Ë 
¡ÿàß‡πâπ„π°“√„Àâ∫√‘À“√„Àâ ‰¥â§ÿ≥¿“æ ·≈–§”π÷ß∂÷ß§«“¡
µâÕß°“√¢Õß≈Ÿ°§â“‡ªìπ ”§—≠ ∫√‘…—∑œ„Àâ§«“¡‡Õ“„®„ à„π
∑ÿ°Ê¢—ÈπµÕπ∑’ËµâÕß¡’°√–∫«π°“√µ√«® Õ∫§ÿ≥¿“æ®π∂÷ß
°“√ àß¡Õ∫ ‘π§â“„Àâ≈Ÿ°§â“ √«¡‰ª∂÷ß°“√¥Ÿ·≈°“√„Àâ∫√‘°“√
·°à≈Ÿ°§â“ ·≈–¬—ß‡ªìπ°“√∫√‘À“√ß“π∑’Ë‡πâπ°“√ªÑÕß°—πªí≠À“ 
‡πâπ§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“‡ªìπ‡°≥±å ÷́Ëßπ—∫«à“‡ªìπ‡√◊ËÕß
∑’Ë¥’·≈–‡°‘¥ª√–‚¬™πå‚¥¬µ√ßµàÕºŸâ∫√‘‚¿§∑’Ë´◊ÈÕ∑’ËÕ¬ŸàÕ“»—¬
·≈–¬—ß‡ªìπ°“√‡ πÕ∑“ß‡≈◊Õ°‡æ‘Ë¡¢÷Èπ„Àâ°—∫ºŸâ∫√‘‚¿§„π
°“√‡≈◊Õ°´◊ÈÕ∫â“π∑’Ëºà“π°√–∫«π°“√∫√‘À“√ß“πµ“¡¡“µ√∞“π 
ISO πÕ°‡Àπ◊Õ®“°§”‚¶…≥“µà“ßÊ ∑’Ëæ∫°—π∑—Ë«‰ª  Õ’°∑—Èß
∫√‘…—∑œ¬—ßµ√–Àπ—°∂÷ßæ≈—ßß“π·≈–∑√—æ¬“°√∏√√¡™“µ‘«à“
‡ªìπ ‘Ëß∑’Ë°”≈—ß®–À¡¥‰ª®÷ß‰¥âæ—≤π“·∫∫·≈– √â“ß∫â“π∑’Ë
„™âæ≈—ßß“πÕ¬à“ß§ÿâ¡§à“„Àâª√–‚¬™πå Ÿß ÿ¥°—∫ºŸâÕ¬ŸàÕ“»—¬ 
‚¥¬ªï 2548 ∫√‘…—∑œ‰¥â√—∫√“ß«—≈¥’‡¥àπ∫â“πÕπÿ√—°…åæ≈—ßß“π 
2 ·∫∫ §◊Õ ç·∫∫»ÿ¿°√—≥¬åé ·≈– ç·∫∫»ÿ¿‘«—≤πåé µàÕ¡“
„πªï 2550 ‰¥â√—∫√“ß«—≈ ç∫â“π®—¥ √√Õπÿ√—°…åæ≈—ßß“πé 
§◊Õ √“ß«—≈ ç¥’é ç·∫∫»ÿ¿æ—≤πå („À¡à)é ·≈–√“ß«—≈ 
ç™¡‡™¬é ç·∫∫»ÿ¿∏“√‘π∑√åé ®“°°√¡æ—≤π“æ≈—ßß“π∑¥·∑π
·≈–Õπÿ√—°…åæ≈—ßß“π °√–∑√«ßæ≈—ßß“π 
 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ‡ªìπ∫√‘…—∑æ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬å ∫√‘…—∑·√°·≈–∫√‘…—∑‡¥’¬«„πª√–‡∑»‰∑¬ 
∑’Ë ‰¥â√—∫°“√√—∫√Õß√–∫∫∫√‘À“√§ÿ≥¿“æµ“¡¡“µ√∞“π
 “°≈ ISO 9001 : 2000 §√Õ∫§≈ÿ¡µ—Èß·µà°“√«“ßº—ß 
ÕÕ°·∫∫ °“√°àÕ √â“ß °“√¢“¬ µ≈Õ¥®π°“√∫√‘°“√À≈—ß
°“√¢“¬ ∑—Èß„π à«π¢Õß‚§√ß°“√∫â“π®—¥ √√ ·≈–‚§√ß°“√
Õ“§“√™ÿ¥ ·≈–∫√‘…—∑œ ¬÷¥¡—Ëπ„π°“√ªØ‘∫—µ‘µ“¡ —≠≠“°—∫
≈Ÿ°§â“‚¥¬‡§√àß§√—¥ §«“¡‡ªìπ∏√√¡∑’Ë∫√‘…—∑œ ‰¥â„Àâ·°à≈Ÿ°§â“ 
‡√‘Ë¡µ—Èß·µà°“√∑” —≠≠“∑’Ë‰¥â¡“µ√∞“π °“√√–∫ÿ√“¬≈–‡Õ’¬¥ 
«— ¥ÿ°àÕ √â“ß∑’Ë™—¥‡®π °“√µ√«®√—∫¡Õ∫∫â“π°àÕπ‚Õπ
°√√¡ ‘∑∏‘Ï ·≈–°“√√—∫ª√–°—π∫â“π   

78 



attended the meeting later, they would be 

considered as forming a quorum and given  

voting rights from the beginning agenda, of  

which the meeting gave concurrence. To proceed 

with the meeting, the Chairman presented  

matters in the order of agendas and gave time  

for questions of each agenda.  For other matters 

apart from the agendas, there was question time  

in the latter part, of which every shareholder  

had equal rights and was given reasonable time. 

 

 After the Shareholders’ Meeting 

 After the meeting, the Company had 

prepared the minutes of the meeting, with the 

votes for each agenda and important questions or 

suggestions fully recorded.  The minutes of the 

meeting had been forwarded to the Stock 

Exchange and relevant agencies within 14 days 

from the date of the meeting, and also disseminated 

via the Company’s website. 

 
Chapter 3 : Roles of Stakeholders 
 The Company attaches importance to the 

rights of every group of stakeholders, both internal 

and external, taking into consideration the maxims of 

equity.  Furthermore, it has provided its stake-

holders with a channel for expression of opinion 

regarding its operations or for making complaints 

in case of unfair treatment by the Company via 

Company’s website as follows. 

 

A) Shareholders 

 The Company places emphasis on the 

quality and sustainable business growth.  Thus, it 

has conducted business with integrity, transparency, 

aiming to provide good services for customers’ 

satisfaction, which will result in value adding and 

maximum returns to its shareholders in the long 

run. All shareholders, both major and small 

shareholders, are treated equally, with interest  

and profits allocated equally as follows. 

 ë All shareholders, both major and small  

  shareholders, are given interests, special  

  discount, and can buy houses under  

  the projects developed by the Company  

  at the same discount price. 

 ë Shareholders receive dividend in  

  proportion to the operational results on  

  consistency basis, with high returns. 

 

B) Customers 

 The Company focuses on building 

customers’ satisfaction and trustworthiness. It has, 

therefore, implemented the quality management 

system, ISO 9001: 2000, an international standard 

mainly emphasizing quality management and 

customers’ need. The Company pays attention to 

every step with the need for quality check up  

to the delivery of goods to customers, including 

servicing. The management is carried out in a 

preventive manner based on customers’ 

satisfaction, which is of direct benefit to the 

consumers.  It is also another alternative for the 

consumers to choose houses that undergo the 

management process under ISO standards in 

addition to those advertisements generally  

found.  Moreover, the Company also realizes that 

the energy and natural resources are going to be 

used up, and, so has developed and designed 

energy saving homes with maximum benefits to 

the residents. In 2005, the Company won 2 awards 

for Outstanding Energy Conservation Home  

Design for “Supakaran Design” and “Supiwat Design”. 

In 2007, it received a good award of “Excellent 

Energy Conservation Home Award” for “Supapat 

(New)” design, and “complementary award” for 

“Supatarin” design, from the Depart-ment of 

Alternative Energy Development and Efficiency, 

Ministry of Energy. 

 Supalai Public Company Limited is the 

first and only real estate Company in Thailand  

that receives quality management assurance  

under ISO 9001 : 2000, covering planning, 

designing, construction, sale, and after-sale 

serviced for both housing and condominium 

projects. The Company adheres to strict  

execution of its contract with its customers by 

treating its customers with fairness, starting  

from a standardized contract, clear specifications 

of construction materials, inspection before a 

transfer of ownership, and provision of house 

guarantee. 
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 ë °“√∑” —≠≠“∑’Ë‰¥â¡“µ√∞“π ≈Ÿ°§â“∑’Ë¡“ ◊́ÈÕ∫â“π 
  ¢Õß∫√‘…—∑œ ®–‰¥â√—∫§«“¡‡ªìπ∏√√¡µ—Èß·µà 
  ¢—ÈπµÕπ°“√∑” —≠≠“ ‡æ√“–∫√‘…—∑œ ®–„™â 
   —≠≠“®– ◊́ÈÕ®–¢“¬µ“¡¡“µ√∞“π∑’Ë§≥–- 
  °√√¡°“√®—¥ √√∑’Ë¥‘π‰¥â°”Àπ¥‰«â ÷́Ëß‡ªìπ°“√ 
  ªÑÕß°—π·≈–·°â ‰¢ªí≠À“„πÕ¥’µ∑’ËºŸâ´◊ÈÕ∫â“π¡—° 
  ∂Ÿ°ºŸâ¢“¬∑” —≠≠“‡Õ“‡ª√’¬∫ ·≈–‡ªìπ “‡Àµÿ 
  ∑’Ë∑”„ÀâºŸâ´◊ÈÕ‰¡à ‰¥â∫â“πµ“¡∑’ËµâÕß°“√·≈â«‰¡à 
   “¡“√∂øÑÕß√âÕß∫—ß§—∫‡Õ“º‘¥ºŸâ®–¢“¬„Àâ 
  ªØ‘∫—µ‘µ“¡ —≠≠“‰¥â‚¥¬ßà“¬‡À¡◊Õπ°—∫ —≠≠“ 
  ¡“µ√∞“ππ’È 
 ë °“√√–∫ÿ√“¬≈–‡Õ’¬¥«— ¥ÿ°àÕ √â“ß∑’Ë™—¥‡®π  
   —≠≠“®– ◊́ÈÕ®–¢“¬ ∫√‘…—∑œ ®–·π∫√“¬°“√ 
  «— ¥ÿ∑’Ë„™â„π°“√°àÕ √â“ß∫â“π„Àâ°—∫≈Ÿ°§â“∑ÿ°√“¬ 
  ´÷Ëß®–√–∫ÿ‰«â«à“∫â“π∑’Ë≈Ÿ°§â“ ◊́ÈÕ‰ªπ—Èπ®–°àÕ √â“ß 
  ·≈–„™â«— ¥ÿÕ–‰√∫â“ß ‡™àπæ◊Èπ™—Èπ∫πªŸ¥â«¬ 
  °√–‡∫◊ÈÕß¢Õ∫‡√’¬∫¢π“¥ 24éx 24é, ‰¡â∫—π‰¥  
  „™â ‰¡â·¥ß¬âÕ¡ ’∏√√¡™“µ‘, ∫“πª√–µŸ„™â∫“π 
   ”‡√Á®√Ÿª HDF ∑“ ’πÈ”¡—π TOA SUPER  
  SHIELD, ∫—«‡™‘ßºπ—ß„™â∫—«‰¡â CONWOOD   
  ‡ªìπµâπ    
 ë °“√µ√«®√—∫¡Õ∫∫â“π°àÕπ‚Õπ°√√¡ ‘∑∏‘Ï   
  ∫√‘…—∑œ ®–∑”°“√π—¥À¡“¬≈Ÿ°§â“‡æ◊ËÕµ√«® 
  √—∫¡Õ∫∫â“π°àÕπ∑’Ë®–‚Õπ°√√¡ ‘∑∏‘Ï„Àâ°—∫≈Ÿ°§â“ 
  À“°≈Ÿ°§â“æ∫«à“¡’ß“π°àÕ √â“ß¡’¢âÕ∫°æ√àÕß 
  À√◊Õ≈Ÿ°§â“‰¡àæÕ„®ß“π°àÕ √â“ß ‡π◊ËÕß®“° 
  º≈ß“πµË”°«à“¡“µ√∞“π¢Õß∫â“πµ—«Õ¬à“ß„π 
  ‚§√ß°“√ ∫√‘…—∑œ °Á®–∑”°“√ª√—∫ª√ÿß·°â ‰¢ 
  „Àâ „À¡à ®π‡ªìπ∑’ËæÕ„®°àÕπ ·≈â«®÷ß®–‚Õπ 
  °√√¡ ‘∑∏‘ÏµàÕ‰ª  
 ë °“√√—∫ª√–°—π∫â“π ∫√‘…—∑œ √—∫ª√–°—π„π 
  §«“¡™”√ÿ¥∫°æ√àÕß¢Õß∫â“πµàÕ‰ªÕ’° 5 ªï „π 
   à«π¢Õß‚§√ß √â“ß¢ÕßÕ“§“√ ·≈–√—∫ª√–°—π 
  „π à«π§«∫À√◊ÕÕÿª°√≥åÕ—π‡ªìπ à«πª√–°Õ∫∑’Ë 
   ”§—≠¢ÕßÕ“§“√ ¿“¬„π√–¬–‡«≈“ 1 ªï 
  À≈—ß®“°∑’Ë‚Õπ°√√¡ ‘∑∏‘Ï„Àâ°—∫≈Ÿ°§â“ ∑—Èßπ’È∫√‘…—∑œ  
  ¡ÿàß‡πâπ„π°“√ √â“ß§«“¡æ÷ßæÕ„®·≈–§«“¡ 
  ¡—Ëπ„®„Àâ°—∫≈Ÿ°§â“„π°√≥’∑’Ë‡°‘¥¢âÕ∫°æ√àÕß  
  À√◊Õ‡°‘¥‡Àµÿ™”√ÿ¥¢Õß∫â“π∑’Ë‰¥â àß¡Õ∫‰ª·≈– 
  ‰¥â‚Õπ°√√¡ ‘∑∏‘Ï ‰ª·≈â«·≈–¬—ßÕ¬Ÿà„π™à«ß°“√ 

  √—∫ª√–°—π ‡¡◊ËÕ≈Ÿ°§â“‰¥â·®âß¡“ ∑“ß∫√‘…—∑œ °Á 
  ®–∑”°“√·°â ‰¢ à́Õ¡·´¡®π‡√’¬∫√âÕ¬ 
 ë °“√ ”√«®§«“¡§‘¥‡ÀÁπ≈Ÿ°§â“ ∫√‘…—∑œ ®—¥∑” 
  ·∫∫ ”√«®§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“¿“¬À≈—ß 
  ‚Õπ°√√¡ ‘∑∏‘Ï‡æ◊ËÕª√—∫ª√ÿß§ÿ≥¿“æ·≈–°“√ 
  ∫√‘°“√„Àâ¥’¬‘Ëß¢÷Èπ   
 πÕ°®“°π’È∫√‘…—∑œ ¬—ß°”Àπ¥„Àâ¡’ΩÉ“¬∫√‘À“√™ÿ¡™π 
¥Ÿ·≈™ÿ¡™π  ¿“æ·«¥≈âÕ¡‚§√ß°“√ ¥Ÿ·≈‡√◊ËÕß√âÕß‡√’¬π
®“°≈Ÿ°§â“∑ÿ°‚§√ß°“√ ‚¥¬‡πâπ°“√∫√‘°“√¥â«¬§«“¡ ◊́ËÕ —µ¬å 
µàÕ≈Ÿ°§â“ ¿“¬„µâ Concept çCustomer firsté πÕ°®“°
π—Èπ¬—ß¡’°“√ª√– “πß“π °“√ ◊ËÕ “√À√◊Õ®—¥°‘®°√√¡„Àâ°—∫
≈Ÿ°§â“ ‡™àπ  
 ë °‘®°√√¡µ√«® ÿ¢¿“æ 
 ∫√‘…—∑œ ®–‡™‘≠∑’¡·æ∑¬å·≈–æ¬“∫“≈®“° 
‚√ßæ¬“∫“≈™—Èππ” ¡“„Àâ∫√‘°“√µ√«® ÿ¢¿“æø√’ æ√âÕ¡∑—Èß
„Àâ§«“¡√Ÿâ‡°’Ë¬«°—∫ ÿ¢¿“æ„πÀ—«¢âÕ∑’Ëπà“ π„® ‚¥¬®—¥°‘®°√√¡
 —¡¡π“ ÿ¢¿“æ ·≈–°‘®°√√¡ —¡¡π“·æ∑¬å∑“ß‡≈◊Õ°¥â«¬ 
´÷Ëß‡ªî¥‚Õ°“ „Àâ§√Õ∫§√—«»ÿ¿“≈—¬·≈–ª√–™“™π∑—Ë«‰ª‡¢â“
√à«¡°‘®°√√¡  
 ë °‘®°√√¡ √â“ß§«“¡ —¡æ—π∏å„π§√Õ∫§√—« 
 °‘®°√√¡«—π·¡à „π™à«ß‡¥◊Õπ ‘ßÀ“§¡¢Õß∑ÿ°ªïµ√ß
°—∫‡∑»°“≈«—π·¡à·Ààß™“µ‘ ∫√‘…—∑œ ®÷ß‰¥â®—¥°‘®°√√¡§◊π
°”‰√ Ÿà —ß§¡ ¿“¬„µâ§Õπ‡´Áªµå ç√«¡æ≈§π√—°·¡àé ´÷Ëß®—¥
¢÷Èπ¡“µàÕ‡π◊ËÕß∑ÿ°ªï  ”À√—∫§√Õ∫§√—«»ÿ¿“≈—¬∑ÿ°‚§√ß°“√
·≈–ª√–™“™π∑’Ë π„®‡¢â“√à«¡°‘®°√√¡ ‡æ◊ËÕ √â“ß √√§å
§«“¡ —¡æ—π∏åÕ—π¥’„π§√Õ∫§√—«»ÿ¿“≈—¬  
 °‘®°√√¡ “π “¬„¬ Õ“∑‘‡™àπ °‘®°√√¡‡®√‘≠ µ‘-
 ¡“∏‘‡æ◊ËÕ‡æ‘Ë¡ “¬ —¡æ—π∏å„π§√Õ∫§√—«, °‘®°√√¡ “¬„¬√—°
‡æ◊ËÕ‡æ‘Ë¡§«“¡°µ—≠êŸµàÕ∫ÿæ°“√’ ‡ªìπµâπ    
 ë °‘®°√√¡ —¡¡π“„Àâ§«“¡√Ÿâ 
 ∫√‘…—∑œ √à«¡¡◊Õ°—∫Àπà«¬ß“πÕß§å°√™—Èππ” ®—¥
 —¡¡π“„Àâ§«“¡√Ÿâ§«“¡‡¢â“„®„πÀ—«¢âÕµà“ßÊ ∑’Ëπà“ π„® ·≈– 
 “¡“√∂π”‰ª‡ªìπ·π«∑“ßªØ‘∫—µ‘‰¥âÕ¬à“ß·∑â®√‘ß Õ“∑‘ 
 —¡¡π“‡√◊ËÕßÀÿâπ √à«¡°—∫∫√‘…—∑À≈—°∑√—æ¬å ∑‘ ‚°â ®”°—¥ „π
À—«¢âÕ çÀÿâπ √â“ß‡»√…∞’ ªï 52é ·≈– —¡¡π“‡√◊ËÕßŒ«ß®ÿâ¬ 
√à«¡°—∫ ∂“∫—π§âπ§«â“«‘™“°“√Œ«ß®ÿâ¬·Ààßª√–‡∑»‰∑¬ „π
À—«¢âÕ ç√Ÿâ∑—πŒ«ß®ÿâ¬ √Ÿâ∑“ß Ÿà§«“¡ ÿ¢é √à«¡°—∫ ∂“∫—π Õπ
¿“…“·≈– ∂“∫—πÕ◊ËπÊ Õ∫√¡‡√◊ËÕß¿“…“ °“√«“¥¿“æ 
°“√∂à“¬¿“æ ‡ªìπµâπ 
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 ë Standardized contract: a customer who  
  buys a house from the Company will  
  be treated fairly from the step of making  
  contract, because the Company will use  
  the agreement to sell under the standard  
  defined by the Land Allocation Committee.   
  This is to prevent and solve problem in  
  the past where house buyers would  
  often be taken advantage by sellers in  
  making contract, and caused buyers  
  not obtaining the house as requested  
  and could not bring legal action against  
  the seller for contract compliance as  
  easy as this standardized contract. 
 ë Clear specifications of construction  
  materials: the Company will attach the  
  list of materials used in construction with  
  the contract to sell for every customer.   
  It will indicate how the house purchased  
  by the customer will be constructed  
  and what materials will be used.  For  
  instance, the upstairs floor will be  
  covered with smooth-rim ceramic tiles  
  of 24” x 24” size, red wood for stairs,  
  HDF ready-made door with TOA SUPER  
  SHIELD oil paint, CONWOOD for skirt  
  board, etc. 
 ë Inspection before transferring ownership:  
  the Company will make appointment  
  with customer in order to inspect and  
  accept delivery of house before trans- 
  ferring ownership to the customer. If  
  the customer finds any defect in the  
  construction or is not satisfied with the  
  construction because the standard is  
  lower than the model shown in the  
  project, the Company will make modi- 
  fication until reaching satisfaction before  
  transferring ownership. 
 ë House guarantee: the Company provide  
  guarantee against any defect for further  
  5 years in the part of building structure,  
  and guarantee for component part or  
  equipment essential to the building within  
  1 year after the transfer of ownership.   
  The Company aims to give customers 
   satisfaction and confidence in the event  
  where there are any faults or defects in  
  the house delivered and with ownership  

  transferred but still within guarantee  
  period. Upon being informed, the  
  Company will make correction and  
  repair until completion. 
 ë Customers’ opinion survey: the Company  
  will give customers a form to survey  
  their satisfaction after the transfer of  
  ownership in order to improve its  
  quality and service. 
 In addition, the Company has assigned the 
Property Management Department to look after 
the communities, project environments, complaints 
from customers of every project emphasizing 
honest servicing under the concept “Customer 
first”.  There are also coordination, communications, or 
activities organized for customers, some of which 
are as follows: 
 ë Medical check up 
 The Company will invite physicians and 
nurses from leading hospitals to provide medical 
check up free of charge, and to give medical 
knowledge under interesting topics, with seminars 
on health and alternative medicine.  The Supalai 
family and general public can participate in such 
activities. 
 ë Activity to strengthen family ties 
 Mother’s Day activity: Every August will be 
the national Mother’s Day festival.  Therefore, the 
Company organizes every year an activity to return 
profit to the society under the concept of 
“Mother-Lovers Gathering”.  All of the Supalai 
Families of every project and the public can join 
the activity to build up a good relationship among 
the Supalai Families. 
 Bonds strengthening activity: for example, 
meditation to strengthen family ties, activity to 
strengthen bonds of affection to increase gratitude 
towards one’s parents. 
 ë Knowledge-base seminar 
 The Company, in cooperation with leading 
organizations, held seminars on various interesting 
topics, which can be put in real practice. For 
instance, seminar on shares with TISCO Securities 
PLC under the topic of “Millionaire-Maker Shares 
09”, seminar on Feng Shui, with the Feng Shui 
Institute of Thailand under the topic of “Know Feng 
Shui, Know the way towards happiness”, with 
language institutes and other institutes organized 
trainings on languages, drawing, photographing, etc. 
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§. æπ—°ß“π   
 ∫√‘…—∑œ ‡ÀÁπ§«“¡ ”§—≠¢Õßæπ—°ß“π ¡’§«“¡
‡Õ“„®„ à·≈–ªØ‘∫—µ‘µàÕæπ—°ß“π∑ÿ°§π ∑ÿ°√–¥—∫Õ¬à“ß‡ªìπ
∏√√¡ ∑—Èß„π¥â“πº≈µÕ∫·∑π·≈– «— ¥‘°“√µ“¡∑’Ë°ÆÀ¡“¬ 
·√ßß“π°”Àπ¥ ·≈–¬÷¥‡Õ“‡¡µµ“∏√√¡„π°“√∑’Ë®–¥Ÿ·≈
æπ—°ß“π·≈–§√Õ∫§√—«„π¬“¡©ÿ°‡©‘π·≈–®”‡ªìπ Õ’°∑—Èß¬—ß 
„Àâ‚Õ°“ æπ—°ß“π∑’Ë®–‡®√‘≠°â“«Àπâ“„πÀπâ“∑’Ë°“√ß“π‰ª
æ√âÕ¡°—∫°“√‡®√‘≠‡µ‘∫‚µ¢Õß∫√‘…—∑œ ‚¥¬„Àâ§«“¡ ”§—≠
µàÕ°“√‡ √‘¡ √â“ß»—°¬¿“æ∫ÿ§≈“°√ ‡π◊ËÕß®“° ‡≈Áß‡ÀÁπ«à“ 
ç∫ÿ§≈“°√é ‡ªìπ∑√—æ¬“°√∑’Ë ”§—≠´÷Ëß‡ªìπ∑√—æ¬å ‘π∑’Ë¡’§à“ 
(Human Capital) ·≈–‡ªìπ·√ßº≈—°¥—π„Àâ°“√¥”‡π‘π∏ÿ√°‘®
∫√√≈ÿ‡ªÑ“À¡“¬∑’Ë®– àßº≈µàÕ°“√‡®√‘≠‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊π
¢Õß∫√‘…—∑œ  
 ¥â«¬«‘ —¬∑—»πå∑’Ë¡’§«“¡¡ÿàß¡—Ëπ∑’Ë®–‡ªìπºŸâπ”„π¥â“π
°“√ √â“ßπ«—µ°√√¡·≈–¡Ÿ≈§à“‡æ‘Ë¡ ∫√‘…—∑œ ®÷ß„Àâ§«“¡
 ”§—≠·≈–¥Ÿ·≈æπ—°ß“π∑ÿ°√–¥—∫ ‚¥¬„Àâº≈µÕ∫·∑π∑’Ë
‡ªìπ∏√√¡·≈–®Ÿß„® æ√âÕ¡∑—Èß àß‡ √‘¡„Àâ‡°‘¥‡ªìπÕß§å°√·Ààß 
°“√‡√’¬π√Ÿâ (Learning Organization) ‚¥¬„Àâæπ—°ß“π¡’
°“√‡æ‘Ë¡æŸπ ∑—°…– §«“¡√Ÿâ ‡æ◊ËÕ‡æ‘Ë¡¢’¥§«“¡ “¡“√∂„π
°“√ªØ‘∫—µ‘ß“π∑’Ë®–µÕ∫ πÕß°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ 
∑—Èß„π√Ÿª·∫∫¢Õß°“√„Àâ∑ÿπ°“√»÷°…“ °“√¥Ÿß“π∑—Èß„π·≈–
µà“ßª√–‡∑» °“√¡’ÀâÕß ¡ÿ¥∑’Ë„Àâæπ—°ß“π “¡“√∂§âπ§«â“
æ—≤π“µπ‡Õß‰¥â √«¡∂÷ß¡’°“√®—¥∑”·ºπ°“√Ωñ°Õ∫√¡ª√–®”ªï 
∑’Ë¡’§«“¡ Õ¥§≈âÕß°—∫π‚¬∫“¬·≈–‡ªÑ“À¡“¬√«¡¢Õß 
∫√‘…—∑œ ·≈–‰¥â¡’°“√æ—≤π“æπ—°ß“πµ“¡·ºπ∑’Ë°”Àπ¥‰«â
Õ¬à“ßµàÕ‡π◊ËÕß ‡æ◊ËÕ°“√‡ √‘¡ √â“ßª√– ‘∑∏‘¿“æ„π°“√
ªØ‘∫—µ‘ß“π ∑—Èß„π¥â“π‡∑§π‘§À√◊Õ∑—°…–∑“ß«‘™“™’æ ¥â“π
°“√∫√‘À“√®—¥°“√  ¥â“π°“√ª√—∫‡ª≈’Ë¬πæƒµ‘°√√¡ ‡™àπ    
 ë ¥â“π§«“¡√Ÿâ·≈–∑—°…–∑“ß«‘™“™’æ °“√æ—≤π“ 
  §ÿ≥¿“æ¢Õß·∫∫·≈–°“√∫√‘À“√ß“π°àÕ √â“ß  
  °“√‡µ√’¬¡ß“π°àÕ √â“ßÕ“§“√µâ“π·√ß·ºàπ¥‘π 
  ‰À«µ“¡°Æ°√–∑√«ßœ °“√Õ∫√¡‡æ◊ËÕæ—≤π“ 
  ¡“µ√∞“π°“√ªØ‘∫—µ‘ß“π√–À«à“ßæπ—°ß“π·≈– 
  ºŸâ√—∫‡À¡“‡°’Ë¬«°—∫ß“π√–∫∫‰øøÑ“·≈– ÿ¢“¿‘∫“≈    
  ¿“…’∑’Ë‡°’Ë¬«¢âÕß°—∫∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å ‡ªìπµâπ 
 ë ¥â“π°“√∫√‘À“√®—¥°“√ ·π«∑“ß°“√∫√‘À“√ 
  §«“¡‡ ’Ë¬ß¢ÕßÕß§å°√¬ÿ§„À¡à °“√∫√‘À“√ß“π 
  ∑√—æ¬“°√¡πÿ…¬å ”À√—∫À—«Àπâ“ß“π √–∫∫∫√‘À“√ 
  º≈°“√¥”‡π‘πß“π √–∫∫∫√‘À“√§ÿ≥¿“æ (ISO  
  9001:2000) ‡ªìπµâπ 

 ë ¥â“π°“√ª√—∫‡ª≈’Ë¬πæƒµ‘°√√¡ °“√ √â“ß§à“ 
  π‘¬¡√à«¡ (Shared Value) „Àâ°—∫æπ—°ß“π∑ÿ° 
  √–¥—∫ ∑ÿ°‚§√ß°“√„Àâ‡°‘¥«—≤π∏√√¡·Ààß°“√ 
  ∫√‘°“√ ‡æ◊ËÕ¡ÿàß Ÿà°“√∫√‘°“√∑’Ë‡ªìπ‡≈‘» (Supalai 
  Service Excellence) ‡ªìπµâπ 
 µ≈Õ¥®π¥Ÿ·≈æπ—°ß“π„Àâ¡’§ÿ≥¿“æ™’«‘µ∑’Ë¥’·≈–¡’
 «— ¥‘°“√∑’Ë‡À¡“– ¡ ‡™àπ  «— ¥‘°“√µ“¡∑’Ë°ÆÀ¡“¬·√ßß“π
°”Àπ¥ ‡ß‘π™à«¬‡À≈◊Õ‡æ‘Ë¡‡µ‘¡πÕ°‡Àπ◊Õ®“° «— ¥‘°“√µ“¡
∑’Ë°ÆÀ¡“¬°”Àπ¥ ∑ÿπ°“√»÷°…“ °“√µ√«® ÿ¢¿“æª√–®”ªï 
°“√∑”ª√–°—πÕÿ∫—µ‘‡Àµÿ °“√®—¥„Àâ¡’ ∂“π∑’ËÕÕ°°”≈—ß°“¬ 
°“√·¢àß¢—π°’Ã“‡æ◊ËÕ‡™◊ËÕ¡§«“¡ —¡æ—π∏å√–À«à“ßæπ—°ß“π 
‡ªìπµâπ Õ’°∑—Èß¬—ß„Àâ°“√ π—∫ πÿπ„Àâæπ—°ß“π‡°‘¥¢«—≠·≈–
°”≈—ß„®µàÕ°“√æ—≤π“ß“π„Àâ‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ
¬‘Ëß¢÷Èπ ∫√‘…—∑œ ‰¥â¡’°“√§—¥‡≈◊Õ°æπ—°ß“π¥’‡¥àπª√–®”ªï∑’Ë
®–‰¥â√—∫°“√ π—∫ πÿπ ¥Ÿ·≈ ·≈–æ—≤π“‡æ◊ËÕ‡ªìπ∑√—æ¬“°√ 
Õ—π¡’§ÿ≥§à“¢Õß∫√‘…—∑œ µàÕ‰ª √«¡∂÷ß¡’√“ß«—≈·Ààß°“√∫√‘°“√ 
(Service Award)  ”À√—∫æπ—°ß“π∑’Ë„Àâ∫√‘°“√¥â«¬„®Õ¬à“ß 
 ¡Ë”‡ ¡Õ‡æ◊ËÕÀ≈àÕÀ≈Õ¡„Àâæπ—°ß“π∑ÿ°§π¡’®‘µ ”π÷°µàÕ
°“√∫√‘°“√·≈–™à«¬‡ √‘¡ √â“ß„Àâ‡°‘¥‡ªìπ«—≤π∏√√¡‡æ◊ËÕ
¡ÿàß Ÿà°“√∫√‘°“√∑’Ë‡ªìπ‡≈‘» ·≈–√“ß«—≈¢âÕ‡ πÕ·π– (Sug-
gestion Award) ‡æ◊ËÕ àß‡ √‘¡„Àâæπ—°ß“π°≈â“· ¥ß§«“¡
§‘¥‡ÀÁπ ¡’§«“¡§‘¥√‘‡√‘Ë¡ √â“ß √√§å ¡’π«—µ°√√¡ ¡’ à«π
√à«¡„π°“√ª√—∫ª√ÿßÕß§å°√·≈–¬°√–¥—∫°“√∑”ß“π∑’Ë àßº≈
µàÕ§ÿ≥¿“æß“π Õ’°∑—Èß ‰¥âπ”√–∫∫ E-HR ¡“„™â„π∫√‘…—∑œ 
‡æ◊ËÕ‡æ‘Ë¡¢’¥§«“¡ “¡“√∂·≈–ª√– ‘∑∏‘¿“æµàÕ√–∫∫
∫√‘À“√ß“π∫ÿ§§≈·≈–°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å  
 °≈¬ÿ∑∏å ”§—≠„π°“√º≈—°¥—π„Àâ‡ªÑ“À¡“¬¢Õß∫√‘…—∑œ 
∫√√≈ÿº≈ ”‡√Á® „Àâ‡°‘¥º≈ß“π‡ªìπ∑’Ëª√–®—°…å §◊Õ ¿“√°‘®
°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å ∑’Ë®–µâÕß àß‡ √‘¡  π—∫ πÿπ
∫ÿ§≈“°√„Àâ¡’»—°¬¿“æ„π°“√∑”ß“π∑’Ë¡’ª√– ‘∑∏‘¿“æ¡“°¢÷Èπ 
‡æ◊ËÕ àßº≈µàÕ°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑œ „Àâ∫√√≈ÿ‡ªÑ“À¡“¬ 
ª√– ∫§«“¡ ”‡√Á® ·≈–¡’°“√‡®√‘≠‡µ‘∫‚µÕ¬à“ßµàÕ‡π◊ËÕß 
‡æ◊ËÕ¡ÿàß Ÿà§«“¡‡ªìπ‡≈‘»„π∏ÿ√°‘®µàÕ‰ª 
 
ß. §Ÿà§â“ 
 ∫√‘…—∑œ ¡’π‚¬∫“¬∑’Ë®–ªØ‘∫—µ‘µàÕ§Ÿà§â“ ‰¥â·°à 
ºŸâ√—∫‡À¡“ ´—ææ≈“¬‡ÕÕ√å ‡®â“Àπ’È ∂“∫—π°“√‡ß‘π Õ¬à“ß
‡ªìπ∏√√¡·≈–‡ ¡Õ¿“§  
 ë ∑”∏ÿ√°‘®Õ¬à“ß‡ªìπ∏√√¡·≈–§”π÷ß∂÷ßº≈ 
  ª√–‚¬™πå Ÿß ÿ¥¢Õß∫√‘…—∑œ °àÕπ°“√ —Ëß´◊ÈÕ 
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C. Employees 

 The Company is well aware of the impor-

tance of its employees.  It pays attention to and 

treats every employee of every level with fairness, 

both in terms of remunerations and welfares as 

prescribed by the labor laws.  It also looks after 

employees and their family in emergency time 

based on loving kindness principles.  Moreover, 

employees are given opportunities to be promoted 

along with the Company’s growth.  The Company 

attaches importance to the potential reinforcing of 

its employees because it foresees that “personnel” is 

essential resource considered as Human Capital.  

They can push business operation forward to meet 

the targets, which will result in a sustain-able 

growth of the Company. 

 According to the vision to be leader in Real 

Estate Innovations and Value Creation, the 

Company attaches importance to and looks after 

its employees of every level. They are given fair and 

stimulating remunerations.  In addition, as a 

Learning Organization, employees learn further 

skill, knowledge, to increase their capabilities in 

working so that they can respond to the business 

operations of the Company. These are provided in 

the form of fellowships, study tours, both at home 

and abroad and library for self-development. There is 

also a preparation of annual training program that 

is in accordance with the policy and goals of the 

Company. Employees are trained according to the 

program continuously to enhance efficiency in terms 

of technical or professional skills, management, 

change of behavior, e.g. 

 ë Knowledge on professional skills:  

  development of designs and construction  

  management, preparation of construction  

  of anti-earthquake buildings under  

  ministerial regulations, training for the  

  development of working standards for  

  employees and contractors in respect  

  of electricity system and sanitation, real  

  estate business related taxes, etc. 

 ë Management: guidelines for the orga- 

  nization’s risk management in the new  

  era, human resource management for 

   supervisors, performance management  

  system, quality management system  

  (ISO 9001:2000), etc. 

 ë Change of behavior: to create a shared  

  value for employees of every level and  

  every project to have a servicing culture  

  to move forwards to achieve Supalai –  

  Service Excellence, etc. 

 The Company also ensures that its 

employees have good quality of life with proper 

welfares, e.g. welfares under labor laws, additional 

allowances apart from the welfares prescribed by 

laws, fellowships, annual medical check up, 

accident insurance, exercise area, sports day to 

enhance friendship among employees, etc. To 

boost employees’ morale, the Company had 

selected the outstanding employees of the year, 

who would be promoted, looked after, and 

developed as valuable resources of the Company.  

There was also Service Award for the employee 

who had always provided service from the heart 

on consistency basis, in order to encourage every 

employee to be service-minded and help promote 

a culture to move forward to achieve Service 

Excellence. There was Suggestion Award to 

encourage employees to express their opinions, be 

creative, innovative, to take part in organization 

improvement and to upgrade the work that affect 

the work quality.  Moreover, E-HR system has been 

implemented in the Company to raise the 

capabilities and efficiency of personnel manage-

ment and human resource development. 

 The main strategy in pushing the Company 

towards success with outstanding work products is 

human resource development. Employees must be 

promoted, encouraged, to reach the potential for 

greater efficiency, which will enhance the business 

operations to accomplish the Company’s goals, 

achieve success, and continuously grows towards 

business excellence. 

 

D. Counterparties 

 It is the Company’s policy to treat its 

counterparties, i.e. contractors, suppliers, bank 

creditors, fairly and equally. 

 ë Operation of business on a fairly basis  

  and taking into consideration maximum  
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   ‘π§â“ ‡™àπ«— ¥ÿ°àÕ √â“ß∑’Ë„™â„π°“√ √â“ß∫â“π   
  ´—ææ≈“¬‡ÕÕ√å ÷́Ëß‡ªìπ§Ÿà§â“¢Õß∫√‘…—∑œ µâÕß 
  ∑”°“√‡ πÕ√“§“ ‘π§â“¡“°àÕπ  ‡æ◊ËÕ∑’Ë∫√‘…—∑œ   
  ®–‡ª√’¬∫‡∑’¬∫¢âÕ‡ πÕ·≈–‡ß◊ËÕπ‰¢∑’Ë¥’∑’Ë ÿ¥  
 ë °“√™”√–§à“ ‘π§â“ ∫√‘…—∑œ „Àâ§«“¡ ”§—≠„π 
  °“√®à“¬™”√–‡ß‘π§à“ ‘π§â“ ‚¥¬°“√™”√–‡ß‘π 
  µ√ß‡«≈“µ“¡∑’Ë°”Àπ¥·≈–µ°≈ß°—π‰«â Õ¬à“ß‰√ 
  °Áµ“¡„π∫“ß°√≥’∑’Ë´—ææ≈“¬‡ÕÕ√å¡’§«“¡®”‡ªìπ 
  µâÕß°“√√—∫‡ß‘π§à“ ‘π§â“‡√Á«°«à“∑’Ë°”Àπ¥‰«â 
  ·≈–¬‘π¬Õ¡„Àâ à«π≈¥ À“°∫√‘…—∑œ ¡’ ¿“æ 
  §≈àÕßÕ¬à“ß‡æ’¬ßæÕ·≈– “¡“√∂™à«¬‡À≈◊Õ‰¥â  
  ∫√‘…—∑œ °Á¬‘π¥’„Àâ°“√™à«¬‡À≈◊Õ∑—π∑’  
 ë º≈ª√–‚¬™πå√à«¡°—πÕ¬à“ß‡ªìπ∏√√¡·≈– 
  ‡ ¡Õ¿“§∑—Èß√“¬‡≈Á°·≈–√“¬„À≠à ∫√‘…—∑œ ¡’ 
  π‚¬∫“¬∑’Ë®–ªØ‘∫—µ‘µàÕºŸâ√—∫‡À¡“‡ ¡◊Õπ‡ªìπ 
  ‡æ◊ËÕπ√à«¡∏ÿ√°‘® (Business Partner) ‚¥¬ 
  °”Àπ¥√“§“®â“ß‡À¡“ß“π°àÕ √â“ß∫â“π¢π“¥ 
  ‡¥’¬«°—π„π·∫∫∑’Ë‡À¡◊ÕπÊ °—π ∑—Èß√“¬‡≈Á°À√◊Õ 
  √“¬„À≠à ®–‰¥â√—∫§à“®â“ß‡À¡“°àÕ √â“ß∫â“πµàÕ 
  À≈—ß∑’Ë‡∑à“°—π·≈–‡ªìπ§«“¡‚ª√àß„ Õ¬à“ß™—¥‡®π   
  ‚¥¬¡’°“√¬÷¥¡—ËπµàÕ —≠≠“À√◊Õ¢âÕµ°≈ß∑’Ë¡’ 
  √à«¡°—π¿“¬„µâ°ÆÀ¡“¬∑’Ë°”Àπ¥ 
 ë §”π÷ß∂÷ß§«“¡‡ªìπ∏√√¡°—∫‡®â“Àπ’È ∂“∫—π 
  ∑“ß°“√‡ß‘π ‡¡◊ËÕ‡°‘¥«‘°ƒµ‘‡»√…∞°‘® „πªï 2542  
  ∫√‘…—∑œ ‡¢â“√à«¡°√–∫«π°“√ª√—∫‚§√ß √â“ßÀπ’È 
  °—∫ ”π—°ß“π§≥–°√√¡°“√‡æ◊ËÕ àß‡ √‘¡°“√ 
  ª√—∫ª√ÿß‚§√ß √â“ßÀπ’È (§ªπ.) ∏π“§“√·Ààß 
  ª√–‡∑»‰∑¬ ·≈– “¡“√∂ª√—∫‚§√ß √â“ßÀπ’È 
  ‰¥â ”‡√Á®„πªï 2545 ‚¥¬‡®â“Àπ’È∑ÿ°√“¬‰¥â√—∫ 
  §◊π‡ß‘πµâπ§√∫∂â«π ∑”„Àâ∫√‘…—∑œ ‰¥â√—∫§«“¡ 
  ‰«â«“ß„®®“° ∂“∫—π°“√‡ß‘π∑—ÈßÀ≈“¬·≈–¬—ß 
  §ß„Àâ°“√ π—∫ πÿπ ‘π‡™◊ËÕ‚§√ß°“√¢Õß∫√‘…—∑œ  
  ¡“Õ¬à“ßµàÕ‡π◊ËÕß„πÀ≈“¬Ê ‚§√ß°“√  
 
®. §Ÿà·¢àß   
 ∫√‘…—∑œ ¡’π‚¬∫“¬„π°“√·¢àß¢—π∑“ß°“√§â“Õ¬à“ß
‡ªìπ∏√√¡ ‰¡à∑”≈“¬§Ÿà·¢àß¥â«¬°≈«‘∏’µà“ßÊ ‰¡àºŸ°¢“¥‚¥¬
°”Àπ¥„Àâ§Ÿà§â“¢“¬ ‘π§â“„Àâ‡©æ“–∫√‘…—∑œ ‡∑à“π—Èπ ·≈–
‰¡à¡’π‚¬∫“¬∑’Ë®–À“¢âÕ¡Ÿ≈¢Õß§Ÿà·¢àß∑’Ë ‡ªìπ°“√¢—¥µàÕ
®√‘¬∏√√¡ 

©.   —ß§¡   
 ∫√‘…—∑œ ¡’π‚¬∫“¬„π°“√¥”‡π‘π∏ÿ√°‘®∑’Ë§”π÷ß∂÷ß 
 ‘Ëß·«¥≈âÕ¡‡ªìπ ”§—≠ ‚¥¬°“√ÕÕ°·∫∫∫â“πÕπÿ√—°…åæ≈—ßß“π  
æ√âÕ¡∑—Èß¡’°“√§◊π°”‰√„Àâ°—∫ —ß§¡ ∑—Èß„π¥â“π°“√ π—∫ πÿπ
°‘®°√√¡ “∏“√≥ª√–‚¬™πå∑’Ë‡ªìπª√–‚¬™πåµàÕ™ÿ¡™π°“√
æ—≤π“À√◊Õª√—∫ª√ÿß ¿“æ·«¥≈âÕ¡Õß§å°“√ “∏“√≥°ÿ»≈  
µ≈Õ¥®π¡’°“√ π—∫ πÿπ°‘®°√√¡∑âÕß∂‘Ëπ∑’Ë ∫√‘…—∑œ ¡’°“√
¥”‡π‘π∏ÿ√°‘® √«¡∂÷ß°“√®—¥°‘®°√√¡„Àâ ¡“™‘°‚§√ß°“√ ‚¥¬ 
¡’«—µ∂ÿª√– ß§å‡æ◊ËÕ‡ √‘¡ √â“ß —ß§¡‰∑¬ „Àâ‡ªìπ —ß§¡∑’ËÕ∫Õÿàπ 
¡’ “¬ —¡æ—π∏å∑’Ë¥’„π§√Õ∫§√—«  
  ◊∫‡π◊ËÕß®“°π‚¬∫“¬¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ 
(¡À“™π) ∑’Ë¡’§«“¡¡ÿàß¡—Ëπ„π°“√¥”‡π‘π∏ÿ√°‘®æ—≤π“Õ —ßÀ“- 
√‘¡∑√—æ¬å §«∫§Ÿà‰ª°—∫°“√‰¥â¡’ à«π√à«¡ √â“ß √√§å —ß§¡‰∑¬
Õ¬à“ßµàÕ‡π◊ËÕß ¿“¬„µâ·π«§‘¥ ç»ÿ¿“≈—¬...„ à„®  √â“ß √√§å 
 —ß§¡‰∑¬é ´÷Ëß‡πâπ°“√®—¥°‘®°√√¡À≈“°À≈“¬√Ÿª·∫∫ ‡æ◊ËÕ 
§◊π°”‰√ Ÿà —ß§¡‡ªìπª√–®”∑ÿ°ªï π—∫µ—Èß·µà‡√‘Ë¡°àÕµ—Èß∫√‘…—∑œ 
®π∂÷ßªí®®ÿ∫—π ‚¥¬¡’§«“¡µ√–Àπ—°∂÷ß°“√ √â“ß§«“¡ 
√—∫º‘¥™Õ∫µàÕ —ß§¡¢ÕßÕß§å°√ (Corporate Social Res-
ponsibility : CSR) ÷́Ëß∂à“¬∑Õ¥ Ÿà°‘®°√√¡∑’Ë‡ªìπª√–‚¬™πå 
µàÕ —ß§¡„π√Ÿª·∫∫µà“ßÊ  
 
À¡«¥∑’Ë 4 : °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈·≈–§«“¡‚ª√àß„   
 ∫√‘…—∑œ ¡’π‚¬∫“¬°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈µàÕºŸâ‡°’Ë¬«¢âÕß
Õ¬à“ß‡∑à“‡∑’¬¡°—π ‚ª√àß„  ·≈–∑—π°“√ ‚¥¬∫√‘…—∑œ „Àâ¡’
°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈‚§√ß°“√ √“¬≈–‡Õ’¬¥¢Õß‚§√ß°“√  
°“√¥”‡π‘π°“√‚§√ß°“√„Àâ°—∫≈Ÿ°§â“∑√“∫ ·≈–‡ªî¥‡º¬
¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π·≈–∞“π–°“√‡ß‘π¢Õß∫√‘…—∑œ „Àâ°—∫ 
ºŸâ∂◊ÕÀÿâπ ·≈–‡ªî¥‡º¬¢âÕ¡Ÿ≈µà“ßÊ∑’Ë‡ªìπª√–‚¬™πåµàÕæπ—°ß“π  
√«¡∑—Èß¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π∑’Ë¥’ 
 ë °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈‡°’Ë ¬«°—∫√“¬≈–‡Õ’¬¥
‚§√ß°“√„Àâ°—∫≈Ÿ°§â“  
 ∫√‘…—∑œ ¡’π‚¬∫“¬°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈µà“ßÊ „Àâ≈Ÿ°§â“
∑√“∫°àÕπ∑’Ë®–µ—¥ ‘π„®´◊ÈÕ∫â“π ‡™àπ ‡ªî¥‡º¬√“¬≈–‡Õ’¬¥
¢Õß‚§√ß°“√ º—ß‚§√ß°“√ ¡“µ√∞“π«— ¥ÿ°àÕ √â“ß∫â“π 
 ë °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈µàÕºŸâ∂◊ÕÀÿâπ 
 ∫√‘…—∑œ ‡ªî¥‡º¬¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π æ√âÕ¡∑—Èß¡’°“√
«‘‡§√“–Àåº≈ª√–°Õ∫°“√ ·≈–∞“π–°“√‡ß‘π¢Õß ∫√‘…—∑œ  
√«¡∂÷ß°“√√“¬ß“π¢âÕ¡Ÿ≈·≈–°“√µ—¥ ‘π„®∑’Ë ”§—≠µàÕ
 ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–µ≈“¥ 
À≈—°∑√—æ¬å µ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ·≈–ºŸâ∂◊ÕÀÿâπ
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  benefits of the Company: before making  

  any purchase order such as construction  

  materials for house, suppliers that are  

  the Company’s counterparties must  

  propose quotations first so that the  

  Company can compare for the best  

  proposals and terms. 

 ë Payment of goods: the Company  

  attaches importance to the payment of  

  goods by making payment upon due  

  date as agreed. However, in some  

  cases where a supplier needs to receive  

  payment before due date and agrees to  

  give discount, the Company is willing to  

  provide assistance if it has adequate  

  liquidity and in a position to do so. 

 ë Fair and equal mutual benefit for both  
  small and big counterparties: it is the  

  Company’s policy to treat contractors  

  as business partners.  The contractual  

  price for construction of houses of the  

  same size and same design offered to  

  both small and big contractors will be  

  the same with transparency by strictly  

  observing the contract or agreement  

  jointly made under governing laws. 

 ë Taking into consideration fairness to  
  financial institution creditors: when  

  the economic crisis broke out in 1999,  

  the Company had entered into the debt  

  restructuring process with the Office of  

  Corporate Debt Restructuring Advisory  

  Committee (CDRAC) of the Bank of  

  Thailand, and completed the debt  

  restructuring in 2002, with every creditor  

  receiving the principals in full.  As such,  

  the Company gains trust from financial  

  institutions which continue their support  

  to the Company in many projects. 

 
E. Competitors 
 The Company upholds the policy of fair 

trade competition.  It will not destroy competitors 

by various means, not monopolize by requiring its 

counterparties to sell goods only to the Company, 

and not adopt any policy to search for competitors’ 

information that is unethical. 

F. Society 
 It’s the Company’s policy to conduct 

business by mainly taking into consideration the 

environment. It had designed energy saving home, 

returned profits to the society by supporting public 

activities beneficial to the community, developing 

or improving environment for charities as well as 

supporting activities of the locality in which the 

Company operates business. There are also 

activities for project members with the aim to 

make Thai society a warm and friendly society  

with strong family ties. 

 Due to the policy of Supalai Public 

Company Limited which focuses on conducting 

real estate business along with participation in  

the creation of Thai society under the concept of 

“Supalai…….we care for Thai Society”, emphasis 

has been placed upon a variety of activities 

organized every year as from its establishment  

up to now so as to return profits to the society.  

Being aware of Corporate Social Responsibility 

(CSR), several activities with benefit to the society 

had been organized in several forms. 

 

Chapter 4 : Information Disclosure  
    and Transparency 
 It is the Company’s policy to disclose 

information to all parties concerned equally, 

transparently and in a timely manner. The 

Company discloses its project information, project 

details project proceedings for its customers.  Its 

shareholders are provided with financial infor-

mation and financial position of the Company and 

beneficial information is also given to the 

employees. Besides, the Company has a good 

internal control system. 

 ë  Disclosure of details of the project to 
customers 
 It is the Company’s policy to disclose 

information to its customers before making 

decision to buy a house, e.g. project details, project 

layout, specifications of construction materials. 

 ë Disclosure of information to share-
holders 
 The Company discloses financial infor-

mation, along with analysis of results of operations 

and financial position as well as key information 
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‡ªìπª√–®”Õ¬à“ß ¡Ë”‡ ¡Õ∑ÿ°‰µ√¡“ ·≈–ª√–®”ªï  
æ√âÕ¡∑—Èß‡º¬·æ√à¢âÕ¡Ÿ≈ºà“π Website ¢Õß∫√‘…—∑œ ∑—Èß
¿“…“‰∑¬·≈–¿“…“Õ—ß°ƒ… πÕ°®“°π’È§≥–°√√¡°“√∫√‘…—∑ 
µ√–Àπ—°∂÷ß¿“√–Àπâ“∑’Ë∑’Ë®–µâÕßªØ‘∫—µ‘µàÕºŸâ∂◊ÕÀÿâπ‚¥¬ 
‡∑à“‡∑’¬¡°—π ‚¥¬¥Ÿ·≈„Àâ¡’°“√‡ªî¥‡º¬ “√ π‡∑» ∑—Èß∑’Ë‡ªìπ
 “√ π‡∑»∑“ß°“√‡ß‘π·≈–‰¡à„™à∑“ß°“√‡ß‘π Õ¬à“ß∂Ÿ°µâÕß 
§√∫∂â«π ‡æ’¬ßæÕ ‡™◊ËÕ∂◊Õ‰¥â ·≈–∑—π‡«≈“ ‡æ◊ËÕ„ÀâºŸâ∂◊ÕÀÿâπ 
‰¥â√—∫∑√“∫ “√ π‡∑»Õ¬à“ß‡∑à“‡∑’¬¡°—πµ“¡∑’Ë°”Àπ¥‚¥¬
°ÆÀ¡“¬ Õß§å°√·≈–Àπà«¬ß“π¿“§√—∞∑’Ë‡°’Ë¬«¢âÕß ‚¥¬¡’
ΩÉ“¬π—°≈ß∑ÿπ —¡æ—π∏å (Investor Relation)  —ß°—¥ΩÉ“¬
æ—≤π“∏ÿ√°‘®·≈–π—°≈ß∑ÿπ —¡æ—π∏å ∑”Àπâ“∑’Ë‡ªìπµ—«·∑π¢Õß 
∫√‘…—∑œ „π°“√µ‘¥µàÕ ◊ËÕ “√ ·≈–„Àâ°“√¥Ÿ·≈µàÕ ºŸâ≈ß∑ÿπ
∑—Ë«‰ª π—°«‘‡§√“–ÀåÀ≈—°∑√—æ¬å ·≈–ºŸâ∂◊ÕÀÿâπ ‚¥¬°“√‡º¬·æ√à 
¢âÕ¡Ÿ≈„π‡«≈“∑’Ë‡À¡“– ¡ºà“π™àÕß∑“ßµà“ßÊ ∑—Èß  ◊ËÕ¡«≈™π 
‡«Á∫‰´µå ‚∑√»—æ∑å µ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ 
 ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–µ≈“¥ 
À≈—°∑√—æ¬å  
  ”À√—∫°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈ ∑—Èß°√≥’ª°µ‘·≈–°√≥’
‡√àß¥à«π °àÕπ∑’Ë®–‡º¬·æ√à¢âÕ¡Ÿ≈ºà“π™àÕß∑“ßµà“ßÊ ®–
µâÕßºà“π°“√æ‘®“√≥“„π§«“¡∂Ÿ°µâÕß §√∫∂â«π §«“¡
‡æ’¬ßæÕ¢Õß¢âÕ¡Ÿ≈ ®“°§≥–°√√¡°“√∫√‘…—∑ °àÕππ” àß
µ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬·≈–‡¡◊ËÕ∫√‘…—∑œ π” àß
¢âÕ¡Ÿ≈ºà“πµ≈“¥À≈—°∑√—æ¬åœ ·≈â« ®÷ß®–‡º¬·æ√à¢âÕ¡Ÿ≈ 
ß∫°“√‡ß‘πºà“π IR Website ∑’Ë www.supalai.com  
·≈– www.shareinvestor.com 
 ∫√‘…—∑œ ¥”‡π‘π°“√‡™‘ß√ÿ°¥â«¬°“√ÕÕ°‰ªæ∫ª–
π—°«‘‡§√“–Àå·≈–π—°≈ß∑ÿπµà“ßÊ ‡æ◊ËÕ„Àâ¢âÕ¡Ÿ≈·≈–√“¬ß“π
§«“¡§◊∫Àπâ“¢Õß∫√‘…—∑œ Õ¬à“ß ¡Ë”‡ ¡Õ ·≈–‡ªî¥‡º¬
¢âÕ¡Ÿ≈·°à “∏“√≥™π Õ“∑‘‡™àπ √“¬ß“πª√–®”ªï ·∫∫ 
56-1 ¢âÕ¡Ÿ≈∑’Ëπ”‡ πÕ„π«—πæ∫ª–π—°≈ß∑ÿπ ‡ªìπµâπ ‚¥¬
ºà“π∑“ß‡«Á∫‰´µå¢Õß∫√‘…—∑œ „πªï 2552 ∑’Ëºà“π¡“ ∫√‘…—∑œ 
‰¥â‡¢â“√à«¡‚§√ß°“√æ∫ª–π—°«‘‡§√“–ÀåÀ≈—°∑√—æ¬å·≈– 
π—°≈ß∑ÿπ°—∫µ≈“¥À≈—°∑√—æ¬åœ ∑—ÈßÀ¡¥ 4 §√—Èß ·≈–∫√‘…—∑œ 
¬—ß‰¥â®—¥∑”∫∑§«“¡‡√◊ËÕß çÕ —ßÀ“√‘¡∑√—æ¬åªï 52 ¢÷Èπ°—∫
§«“¡¡—Ëπ§ß∑“ß°“√‡¡◊Õß·≈–°“√æ≈‘°øóôπ∑“ß‡»√…∞°‘®é 
‚¥¬µ’æ‘¡æå„π√“¬ß“πª√–®”ªï¢Õß∫√‘…—∑œ ·≈–πÕ°®“°π’È
ºŸâ∫√‘À“√¢Õß∫√‘…—∑œ „Àâ —¡¿“…≥å·≈–‡¢â“√à«¡Õ¿‘ª√“¬∑—Èß
„π ∂“π’«‘∑¬ÿ·≈–‚∑√∑—»πå √«¡∑—Èß°“√‡¢â“√à«¡‡ªìπ ¡“™‘°
·≈–¡’∫∑∫“∑„π ¡“§¡µà“ßÊ ‡æ◊ËÕ√—∫„™â —ß§¡  

 ë °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πåµàÕæπ—°ß“π
¢Õß∫√‘…—∑œ 
 ∫√‘…—∑œ ‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πåµàÕæπ—°ß“π
‚¥¬°“√·®âßºà“π√–∫∫ Intranet √«¡∑—Èßµ‘¥ª√–°“»‰«â∑’Ë
∫Õ√å¥¢Õß∫√‘…—∑œ ‡æ◊ËÕ„Àâæπ—°ß“π√—∫√Ÿâ ∑√“∫¢à“«∑’Ë‡ªìπ
ª√–‚¬™πå ”À√—∫æπ—°ß“π‡Õß  ‡™àπ 
  -  «— ¥‘°“√ œ „À¡à    
  - ª√–°“»°“√·µàßµ—ÈßÀ√◊Õ‡≈◊ËÕπµ”·Àπàßæπ—°
ß“π„π∫√‘…—∑œ   
  - ª√–°“»°“√√—∫æπ—°ß“π‡¢â“„À¡à  
  - ª√–°“»‡√◊ËÕß«—πÀ¬ÿ¥ª√–®”ªï¢Õß∫√‘…—∑œ  
  - ¢à“«À√◊Õ¢âÕ¡Ÿ≈®“° ”π—°ß“πª√–°—π —ß§¡ 
‡√◊ËÕß «— ¥‘°“√µà“ßÊ  
  - ¢à“«®“°°√¡ √√æ“°√ ‡√◊ËÕß°“√¬◊Ëπ¿“…’À√◊Õ 
‡√◊ËÕß‡°’Ë¬«°—∫°“√®à“¬¿“…’    
 ë °“√§«∫§ÿ¡¿“¬„π·≈–°“√µ√«® Õ∫¿“¬„π 
 §≥–°√√¡°“√∫√‘…—∑ „Àâ§«“¡ ”§—≠µàÕ√–∫∫°“√
§«∫§ÿ¡¿“¬„π¢Õß∑ÿ°°√–∫«π°“√ ‚¥¬¡’°“√·∫àß·¬°Àπâ“∑’Ë 
¢ÕßΩÉ“¬ß“π·≈–µ”·Àπàßß“πµà“ßÊ æ√âÕ¡∑—Èß¡’°“√°√–®“¬
Õ”π“®‚¥¬°”Àπ¥Õ”π“®¥”‡π‘π°“√¢ÕßºŸâ∫√‘À“√·≈– 
ºŸâªØ‘∫—µ‘ß“π‰«âÕ¬à“ß™—¥‡®π·≈–‡À¡“– ¡ ‡æ◊ËÕ°“√∂à«ß¥ÿ≈ 
Õ”π“®„π°“√ª°ªÑÕß√—°…“‡ß‘π∑ÿπ¢ÕßºŸâ∂◊ÕÀÿâπ  ‘π∑√—æ¬å
¢Õß∫√‘…—∑œ Õ’°∑—Èß°”Àπ¥„Àâ¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π 
§√Õ∫§≈ÿ¡∂÷ß °“√√“¬ß“π∑“ß°“√‡ß‘π °“√ªØ‘∫—µ‘°“√   
°“√¥Ÿ·≈√—°…“∑√—æ¬å ‘π °“√¥”‡π‘π°“√µà“ßÊ „Àâ‡ªìπ‰ªµ“¡
°ÆÀ¡“¬ ¢âÕ∫—ß§—∫ √–‡∫’¬∫∑’Ë‡°’Ë¬«¢âÕß ·≈–„π°“√µ‘¥µ“¡
§≥–°√√¡°“√∫√‘…—∑ ¡’°“√¡Õ∫À¡“¬„Àâ§≥–°√√¡°“√
µ√«® Õ∫  Õ∫∑“πº≈°“√µ√«®ª√–‡¡‘π√–∫∫°“√§«∫§ÿ¡
¿“¬„π ‡æ◊ËÕ¡ÿàß‡πâπ„Àâ√–∫∫°“√§«∫§ÿ¡¿“¬„π‡ªìπ‰ªÕ¬à“ß
¡’ª√– ‘∑∏‘º≈ ª√– ‘∑∏‘¿“æ ‡æ’¬ßæÕ·≈–‡À¡“– ¡°—∫
°“√¥”‡π‘π∏ÿ√°‘® µ≈Õ¥®π°“√¥Ÿ·≈√—°…“∑√—æ¬å ‘π ·≈–
°“√„™â∑√—æ¬“°√„Àâ‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ‡æ◊ËÕªÑÕß°—π
§«“¡‡ ’¬À“¬À√◊Õ°“√∑ÿ®√‘µ∑’ËÕ“®‡°‘¥¢÷Èπ ‚¥¬¡’Àπà«¬ß“π
µ√«® Õ∫¿“¬„π ∑’Ë¡’§«“¡‡ªìπÕ‘ √–µàÕ°“√∑”Àπâ“∑’Ë™à«¬
µ√«® Õ∫°√–∫«π°“√ªØ‘∫—µ‘ß“π¢Õß∑ÿ°Àπà«¬ß“π«à“¡’
°“√ªØ‘∫—µ‘µ“¡√–‡∫’¬∫∑’Ë§≥–°√√¡°“√·≈–§≥–°√√¡°“√ 
®—¥°“√‰¥â°”Àπ¥‰«â æ√âÕ¡∑—Èßª√–‡¡‘πª√– ‘∑∏‘¿“æ¢Õß√–∫∫
°“√§«∫§ÿ¡¿“¬„π ·≈–√“¬ß“πµ√ßµàÕ§≥–°√√¡°“√
µ√«® Õ∫ ‡æ◊ËÕæ‘®“√≥“„Àâ§«“¡‡ÀÁπÀ√◊Õ¢âÕ‡ πÕ·π–„π
°“√ª√—∫ª√ÿß·°â ‰¢ À√◊Õ°”Àπ¥·π«∑“ßªÑÕß°—πªí≠À“   
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and decision-making to the Securities and 
Exchange Commission, the Stock Exchange of 
Thailand, and shareholders, on consistency basis, 
quarterly and yearly. The information is also 
disseminated via the Company’s website, both in 
Thai and in English. Furthermore, the Board of 
Directors of the Company is well aware of its 
mission and duty to treat all shareholders equally 
by ensuring that the disclosure, both financial  
and non-financial information, is made correctly, 
fully, adequately, reliably and in a timely manner  
in order for the shareholders to receive infor-
mation on an equitable basis as required by laws, 
relevant organizations and government agencies. 
The Investor Relations Section under the Business 
Development and Investor Relations Department  
is the Company’s representative in communicating 
and supervising general investors, securities 
analysts, and shareholders. Information will be 
disseminated via various channels, ranging from 
the mass media, website, telephone, the Stock 
Exchange of Thailand, the Securities and Exchange 
Commission. 
 Before making any disclosure via various 
channels, in normal and urgent cases, it must be 
firstly considered by the Board of Directors for 
correctness, completeness, adequacy of information, 
before forwarding to the Stock Exchange of 
Thailand.  Once forwarded to the Stock Exchange, 
the financial statements will be disseminated  
via IR Website at www.supalai.com and www. 
shareinvestor.com. 
 The Company takes proactive action by 
visiting analysts and investors to provide them 
with information and progress of the Company on 
consistency basis.  Disclosure is also made to the 
public, e.g. annual report, Form 56-1, information 
given on the meeting day with investors, etc., via 
the Company’s website. In 2009, the Company 
participated with the Stock Exchange in 4 meeting 
programs with securities analysts and investors.  In 
addition, the Company published in its annual 
report an article on “Property Market will depend 
on Political Stability and Economic Recovery”.  
Moreover, the Company’s executives gave 
interviews and participated in discussions held on 
radio and television as well as becoming members 

and took roles in various associations for social 
services 

 ë  Disclosure of beneficial information to 
employees 
 The Company discloses beneficial infor-
mation to its employees via Intranet and posting 
notifications at the Company’s notice board to 
inform the employees of the information beneficial 
to them, such as; 
  - New welfare 
  - Announcement on appointment or 
promotion of employees 
  - Announcement on new recruitment 
  - Announcement on annual holidays 
  - News or information from Social 
Security Office on various welfares 
  - News from Revenue Department 
regarding the submission of tax return or tax 
payment. 

 ë Internal control and audit 
 The Company’s Board of Directors attaches 
importance to internal control system of every 
process. There is segregation of duties of various 
departments and work positions, along with 
decentralization by delegating clear and proper 
authority of executives and operators, with the 
check and balance in place to protect share-
holders’ capital and Company’s assets.  There is  
also internal control system, covering financial 
reporting, operations, assets maintenance, com-
pliance with laws and relevant regulations. For the 
purpose of monitoring, the Board of Directors 
assigns the Audit Committee to review the internal 
control assessment results, focusing on the 
effectiveness, efficiency, adequacy, and appro-
priateness to business operations.  This is to ensure 
that all assets are maintained and resources used 
efficiently to prevent possible damage or 
dishonesty.  There is an independent internal  
audit unit to ensure that the working process of 
every department is in line with the regulations 
laid down by the Board and the Management 
Committee, and to assess the efficiency of internal 
control system, and report directly to the Audit 
Committee for comments or suggestions in making 
correction or preventing problems.  Furthermore, 
the Audit Committee also requires the internal 

87 



 

 

πÕ°®“°π—Èπ§≥–°√√¡°“√µ√«® Õ∫¬—ß‰¥â„ÀâÀπà«¬ß“π
µ√«® Õ∫¿“¬„π¡’°“√µ‘¥µ“¡§«“¡§◊∫Àπâ“Õ¬à“ßµàÕ‡π◊ËÕß
„π°“√π”§«“¡‡ÀÁπ‰ª Ÿà°“√ªØ‘∫—µ‘Õ¬à“ß‡ªìπ√Ÿª∏√√¡ 
 
À¡«¥∑’Ë 5 : §«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√  
 ¿“«–ºŸâπ”·≈–«‘ —¬∑—»πå 
 ∫√‘…—∑œ °”Àπ¥«‘ —¬∑—»πå∑’Ë®–‡ªìπ çºŸâπ”„π¥â“π
°“√ √â“ßπ«—µ°√√¡·≈–¡Ÿ≈§à“‡æ‘Ë¡é ·≈–°”Àπ¥¿“√°‘®«à“
®–µâÕß ç √â“ß √√§åπ«—µ°√√¡‡æ◊ËÕ √â“ßº≈ª√–°Õ∫°“√∑’Ë
¥’·≈–‡µ‘∫‚µÕ¬à“ß¬—Ëß¬◊πé ®÷ß¡’°“√æ—≤π“∑’ËÕ¬ŸàÕ“»—¬∑ÿ°ª√–‡¿∑ 
(∫â“π‡¥’Ë¬« ∫â“π·Ω¥ ∑“«πå‡Œâ“ å ·≈–Õ“§“√™ÿ¥) ‡æ◊ËÕ
°√–®“¬§«“¡‡ ’Ë¬ß·≈– √â“ß»—°¬¿“æ„π°“√‡®√‘≠‡µ‘∫‚µ 
∑—Èß¬—ß‡ªìπ∫√‘…—∑œ ∑’Ë¡’°“√æ—≤π“∫â“πÕπÿ√—°…åæ≈—ßß“π ‚¥¬
„Àâ§«“¡„ à„®„π√“¬≈–‡Õ’¬¥∑—Èß¥â“πª√–‚¬™πå„™â Õ¬ °“√
«“ßæ◊Èπ∑’Ë°‘®°√√¡µà“ßÊ ∑—Èß«— ¥ÿÕÿª°√≥å·≈– ‰µ≈å·∫∫∫â“π 
πÕ°®“°π’È¬—ßµ√–Àπ—°∂÷ßæ≈—ßß“π·≈–∑√—æ¬“°√∏√√¡™“µ‘
‡ªìπ ‘Ëß∑’Ë°”≈—ß®–À¡¥‰ª ®÷ß‰¥â„™âÀ≈—°∑—Èß»“ µ√å·≈–»‘≈ªá 
¡“æ—≤π“·∫∫·≈– √â“ß∫â“π∑’Ë„™âæ≈—ßß“πÕ¬à“ß§ÿâ¡§à“ „Àâ
ª√–‚¬™πå Ÿß ÿ¥°—∫ºŸâÕ¬ŸàÕ“»—¬ ‡æ◊ËÕ √â“ß§«“¡æ÷ßæÕ„®°—∫
≈Ÿ°§â“ ‚¥¬ªï 2548 ∫√‘…—∑œ ‰¥â√—∫√“ß«—≈¥’‡¥àπ∫â“πÕπÿ√—°…å
æ≈—ßß“π 2 ·∫∫ §◊Õ »ÿ¿°√—≥¬å·≈–»ÿ¿‘«—≤πå ·≈–µàÕ¡“
„πªï 2550 ‰¥â√—∫√“ß«—≈ ç∫â“π®—¥ √√Õπÿ√—°…åæ≈—ßß“πé 
§◊Õ √“ß«—≈¥’·∫∫»ÿ¿æ—≤πå („À¡à) ·≈–√“ß«—≈™¡‡™¬·∫∫     
»ÿ¿∏“√‘π∑√å ®“°°√¡æ—≤π“æ≈—ßß“π∑¥·∑π·≈–Õπÿ√—°…å
æ≈—ßß“π °√–∑√«ßæ≈—ßß“π Õ’°∑—Èß„πªï 2550 ∫√‘…—∑œ ¬—ß
‰¥â¡’°“√¢Õ°“√√—∫√Õß√–∫∫ ISO 9001 : 2000 ÷́Ëß‡ªìπ
¡“µ√∞“π “°≈∑’Ë™à«¬„π°“√∫√‘À“√ß“π·≈–°“√ªØ‘∫—µ‘ß“π 
∑’Ë‡ªìπ¡“µ√∞“π ·≈–„πªï 2551 ∫√‘…—∑œ ‰¥â√—∫ª√–°“»
‡°’¬√µ‘§ÿ≥°“√‡ªìπºŸâª√–°Õ∫∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å∑’Ë¥’ 
ª√–®”ªïæÿ∑∏»—°√“™ 2550-2551 ®“° ”π—°ß“π§≥–-
°√√¡°“√§ÿâ¡§√ÕßºŸâ∫√‘‚¿§  ”π—°π“¬°√—∞¡πµ√’ ®“°∑’Ë
°≈à“«¢â“ßµâππ—∫‡ªìπ§«“¡ ”‡√Á®¥â“πÀπ÷Ëß¢Õß∫√‘…—∑œ 
 °«à“ 20 ªï∑’Ëºà“π¡“ „π¬“¡∑’Ë‡»√…∞°‘®«‘°ƒµ‘
∫√‘…—∑œ ‰¡àµâÕß‡¢â“·ºπøóôπøŸ ·≈–„π¿“«–‡»√…∞°‘®¥’ 
∫√‘…—∑œ ¡’º≈ª√–°Õ∫°“√∑’Ë ‚¥¥‡¥àπÕ¬Ÿà „π™—Èπ·π«Àπâ“ 
´÷Ëß®–‡ÀÁπ‰¥â®“°º≈ª√–°Õ∫°“√¢Õß∫√‘…—∑œ‰¡à«à“®–‡ªìπ
¬Õ¥¢“¬À√◊Õ¬Õ¥√—∫√Ÿâ√“¬‰¥â°Áµ“¡‚¥¥‡¥àπ‡ªìπæ‘‡»…°«à“
Õÿµ “À°√√¡‡©≈’Ë¬ ‡ªìπ‡§√◊ËÕßæ‘ Ÿ®πå∂÷ß§«“¡‡ªìπ∫√‘…—∑∑’Ë¡’
«‘ —¬∑—»πå  

 §≥–°√√¡°“√∫√‘…—∑ 
 §≥–°√√¡°“√∫√‘…—∑ ª√–°Õ∫¥â«¬ºŸâ∑’Ë¡’§«“¡√Ÿâ 
§«“¡ “¡“√∂·≈–ª√– ∫°“√≥å∑’Ë‡ªìπª√–‚¬™πåµàÕ°“√
¥”‡π‘π∏ÿ√°‘® ·≈–¡’§«“¡¡ÿàß¡—Ëπ∑’Ë®–∫√‘À“√ß“π„Àâ‡°‘¥
ª√– ‘∑∏‘¿“æ ¡’°“√‡µ‘∫‚µÕ¬à“ß¡’§ÿ≥¿“æ ·≈–¬—Ëß¬◊π ‚¥¬
¡ÿà ß ‡πâπ°“√∫√‘À“√ß“π∑’Ë¡’®√‘¬∏√√¡·≈–°àÕ„Àâ ‡°‘¥
ª√–‚¬™πå Ÿß ÿ¥µàÕºŸâ∂◊ÕÀÿâπ‡ªìπ ”§—≠  ‚¥¬§≥–°√√¡°“√
∫√‘…—∑ ∑”Àπâ“∑’Ë°”Àπ¥π‚¬∫“¬ «‘ —¬∑—»πå ¿“√°‘® ‡ªÑ“À¡“¬ 
µ≈Õ¥®π°”°—∫¥Ÿ·≈ΩÉ“¬∫√‘À“√ ‡æ◊ËÕ„Àâ°“√∫√‘À“√ß“π‡ªìπ
‰ªµ“¡π‚¬∫“¬∑’Ë°”Àπ¥‰«â ¿“¬„µâ°√Õ∫°ÆÀ¡“¬ ¢âÕ∫—ß§—∫
·≈–¡µ‘∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ ¥â«¬§«“¡√—∫º‘¥™Õ∫ √–¡—¥√–«—ß 
´◊ËÕ —µ¬å ‚ª√àß„  µ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’     
 §«“¡¢—¥·¬âß¢Õßº≈ª√–‚¬™πå 
 ∫√‘…—∑œ ∂◊Õ‡ªìππ‚¬∫“¬∑’Ë ”§—≠∑’Ë®–‰¡à„Àâ °√√¡°“√ 
ºŸâ∫√‘À“√ æπ—°ß“π „™â¢âÕ¡Ÿ≈®“°µ”·ÀπàßÀπâ“∑’Ë ‰ª √â“ß
ª√–‚¬™πå à«πµπ ·≈–„π°“√µ—¥ ‘π„®∑“ß∏ÿ√°‘®®–µâÕß
§”π÷ß∂÷ßª√–‚¬™πå Ÿß ÿ¥¢Õß≈Ÿ°§â“·≈–ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ 
‚¥¬®–µâÕß‰¡àπ”‡Àµÿº≈ à«πµπÀ√◊Õ∫ÿ§§≈„π§√Õ∫§√—«¡’
Õ‘∑∏‘æ≈µàÕ°“√µ—¥ ‘π„®∑’Ë∑”„Àâ‡∫’Ë¬ß‡∫π‰ª®“°À≈—°°“√
¢â“ßµâπ ·µàÀ“°®–¡’°“√∑”√“¬°“√∑’Ë‡°’Ë¬«¢âÕß°—πÀ√◊Õ√“¬°“√
∑’Ë¡’§«“¡¢—¥·¬âß¢Õßº≈ª√–‚¬™πå §≥–°√√¡°“√∫√‘…—∑ 
‰¥â°”Àπ¥π‚¬∫“¬„π°“√æ‘®“√≥“·≈–Õπÿ¡—µ‘√“¬°“√®–
µâÕß‰¥â√—∫§«“¡‡ÀÁπ™Õ∫®“°§≥–°√√¡°“√∫√‘…—∑°àÕπ
¥”‡π‘π°“√ æ√âÕ¡∑—Èß¡’°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈‡°’Ë¬«°—∫ √“¬≈–‡Õ’¬¥
¢Õß√“¬°“√ ¡Ÿ≈§à“√“¬°“√ ‡Àµÿº≈·≈–§«“¡®”‡ªìπ‰«â„π
·∫∫· ¥ß√“¬°“√¢âÕ¡Ÿ≈ª√–®”ªï·≈–√“¬ß“πª√–®”ªï 
µ“¡À≈—°‡°≥±å¢Õßµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬   
 ®√‘¬∏√√¡∏ÿ√°‘® 
 ∫√‘…—∑œ ‡πâπ°“√¥”‡π‘π∏ÿ√°‘®∫πæ◊Èπ∞“π¢Õß§«“¡
´◊ËÕ —µ¬å ‡∑’Ë¬ß∏√√¡ „π°“√ªØ‘∫—µ‘∑—Èß¢Õß∫√‘…—∑œ ·≈–°“√
ªØ‘∫—µ‘µàÕºŸâ¡’ à«π‰¥â‡ ’¬∑ÿ°°≈ÿà¡ µ≈Õ¥®π —ß§¡·≈– 
 ‘Ëß·«¥≈âÕ¡ ‡æ◊ËÕ„Àâ‡°‘¥§«“¡‡ªìπ∏√√¡µàÕ∑ÿ°°≈ÿà¡∑’Ë‡°’Ë¬«¢âÕß 
·≈–¬÷¥¡—Ëπ„π°“√¥”‡π‘π∏ÿ√°‘®¿“¬„µâ°ÆÀ¡“¬ √–‡∫’¬∫ 
¢âÕ∫—ß§—∫∑’Ë‡°’Ë¬«¢âÕß √«¡∑—Èß —≠≠“µà“ßÊ ∑’Ë∑”¢÷Èπ√–À«à“ß
§Ÿà§â“  
 °“√∂à«ß¥ÿ≈¢Õß°√√¡°“√∑’Ë‰¡à‡ªìπºŸâ∫√‘À“√ 
 ∫√‘…—∑œ ®—¥„Àâ¡’§≥–°√√¡°“√∫√‘…—∑„π®”π«π∑’Ë
‡À¡“– ¡ §◊Õ ¡’®”π«π 10 ∑à“π ·≈–∑’Ëª√÷°…“§≥–-
°√√¡°“√ 1 ∑à“π §≥–°√√¡°“√∫√‘…—∑ª√–°Õ∫¥â«¬ 
  - °√√¡°“√∑’Ë‡ªìπºŸâ∫√‘À“√ ®”π«π 4 ∑à“π 
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audit unit to follow up the matters continuously  
to ensure that suggestions are put into practice. 
 
Chapter 5 : Board of Directors’ Responsi-
bilities 
 Leadership and Visions 
 The Company’s vision is to become the 
“Leader in Real Estate Innovations and Value 
Creation” with the mission of reaching “Create 
Innovations For Outstanding Performance and 
Sustainable Growth”. Thus, it has developed  
every style of housing (detached house, duplex 
houses, townhouse, and condominium) in order  
to distribute risk and to keep the potential for 
growth. The Company has also developed  
energy saving houses by paying attention to 
details, ranging from the utilities, areas for  
various activities, materials and styles. The 
Company also realizes that the energy and  
natural resources are going to be used up. 
Therefore, it has applied both scientific and  
artistic principles to develop and design energy 
saving houses for maximum benefit to the 
occupants and for customers’ satisfaction.  In 2005, 
the Company won awards for Excellent Energy 
Conservation House for 2 house designs, i.e. 
“Supakaran Design” and “Supiwat Design”. 
Subsequently, in 2007, it received good award for 
“Excellent Energy Conservation House”, for 
“Supapat” (New) design and com-plementary 
award for “Supatarin” design from the Department 
of Alternative Energy Development and  
Efficiency, Ministry of Energy.  Also in 2007, the 
Company had applied for ISO 9001:2000, which is 
an international standard in management and 
operations.  In 2008, the Company received the 
award and honorary announcement as Good 
Property Developer of 2007-2008 from the 
Consumers Protection Office, Office of the Prime 
Minister.  From what mentioned above, it can be 
considered as another success of the Company. 
 Over the past 20 years, in time of economic 
crisis, there was no need for the Company to enter 
into the rehabilitation plan.  In time of good 
economic condition, the Company’s results of 
operations were outstanding, which could be  
seen from its higher than average sales or 
recognized income, which is a proof of being a 
company with vision. 

 The Board of Directors 
 The Company’s Board of Directors comprises 
those with knowledge, ability, and experiences 
useful to the business operations, and with 
determination to manage the work for efficiency, 
quality growth, and sustainability.  Emphasis was 
placed on the management under a code of ethics 
and with maximum benefits to the share-holders. 
The Board of Directors has the duty to lay down 
policies, vision, mission and goals as well as to 
oversee the management to ensure that the 
management is in line with the policies, provisions 
of laws, regulations and resolutions of the 
shareholders’ meeting. They perform their duties 
responsibly, carefully and honestly with transparency 
under good corporate governance principles. 
 Conflict of Interest 
 It is the Company’s policy not to allow its 
directors, executives and employees to utilize 
information available from their positions for 
personal gains.  To make business decision, the 
maximum benefit of customers and shareholders 
must be taken into account, and not to let personal 
reason or family members to influence the 
decision that will be a deviation from the above 
principles. However, to conduct connected 
transactions or transactions with conflict of interest, 
the Board of Directors has laid as a policy that  
they must be considered and approved by the 
Board before proceeding. In addition, the infor-
mation on details of transactions, transaction value, 
reasons and the need must be disclosed in the 
annual registration statement and annual report as 
per the rules of the Stock Exchange of Thailand. 
 Business Ethics 
 The Company places emphasis on business 
operations based on integrity and fairness, both on 
part of the Company itself and toward every 
stakeholder as well as the society and environ-
ment for fairness to all parties concerned.  It also 
operates business under relevant laws, regulations 
and contracts made with counterparties. 
 Check and Balance by Non-Executive 
Directors 
 The Company has a proper number of 
Directors, that is, 10 Directors and 1 advisor to the 
Board of Directors.  The Company’s Board of 
Directors comprises; 
  - 4 Executive Directors 
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  - °√√¡°“√∑’Ë‰¡à‡ªìπºŸâ∫√‘À“√ ®”π«π 1 ∑à“π  
  - °√√¡°“√Õ‘ √– ®”π«π 5 ∑à“π  
 °√√¡°“√Õ‘ √– §‘¥‡ªìπ —¥ à«π‡∑à“°—∫°÷ËßÀπ÷Ëß¢Õß
°√√¡°“√∑—ÈßÀ¡¥  ·≈–„π§≥–°√√¡°“√ ¡’°√√¡°“√∑’Ë¡’
§«“¡√Ÿâ §«“¡ “¡“√∂¥â“π°“√‡ß‘π·≈–∫—≠™’ 5 ∑à“π „π
°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ °√√¡°“√∑ÿ°§π‰¥â∑”
Àπâ“∑’Ë°”°—∫¥Ÿ·≈ ‚¥¬§”π÷ß∂÷ßª√–‚¬™πå Ÿß ÿ¥¢ÕßºŸâ∂◊ÕÀÿâπ  
 °“√√«¡À√◊Õ·¬°µ”·Àπàß 
 ∫√‘…—∑œ ‰¥â√«¡µ”·Àπàßª√–∏“π°√√¡°“√·≈–
ª√–∏“π°√√¡°“√∫√‘À“√ ‡æ◊ËÕ„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ¢Õß
°“√∫√‘À“√·≈–ª√–À¬—¥§à“„™â®à“¬ Õ¬à“ß‰√°Áµ“¡„π°“√
ª√–™ÿ¡∑ÿ°§√—Èß¡µ‘µà“ßÊ ∑’Ë‰¥â√—∫Õπÿ¡—µ‘®–µâÕß‡ªìπ¡µ‘‡ ’¬ß
¢â“ß¡“° ª√–∏“π°√√¡°“√®–ÕÕ°‡ ’¬ß°ÁµàÕ‡¡◊ËÕ§–·ππ‡ ’¬ß
‡∑à“°—π  à«π°“√µ—¥ ‘π„®„π‡√◊ËÕß∑’Ë ”§—≠®–µâÕß‰¥â√—∫¡µ‘
‡ÀÁπ™Õ∫‡ªìπ‡Õ°©—π∑å®“°§≥–°√√¡°“√∫√‘…—∑∑ÿ°∑à“π∑’Ë
‰¥â‡¢â“√à«¡ª√–™ÿ¡ À“°¡’°√√¡°“√∑à“π„¥∑à“πÀπ÷Ëß‰¡à‡ÀÁπ
™Õ∫∂◊Õ«à“«“√–π—Èπ‰¡àºà“π§«“¡‡ÀÁπ™Õ∫®“°§≥–°√√¡°“√
∫√‘…—∑ ·≈–°√≥’∑’Ëª√–∏“π°√√¡°“√¡’ à«π‰¥â‡ ’¬„π«“√–
π—ÈπÊ ª√–∏“π°√√¡°“√®–ß¥ÕÕ°‡ ’¬ß 
 §à“µÕ∫·∑π°√√¡°“√·≈–ºŸâ∫√‘À“√ 
 ∫√‘…—∑œ ‰¥â°”Àπ¥º≈µÕ∫·∑π¢Õß°√√¡°“√Õ¬à“ß
‚ª√àß„  ‚¥¬æ‘®“√≥“®“°°≈ÿà¡Õÿµ “À°√√¡‡¥’¬«°—πª√–°Õ∫ 
∑—Èßπ’È §à“µÕ∫·∑π¥—ß°≈à“«®–µâÕß‰¥â√—∫°“√Õπÿ¡—µ‘®“°∑’Ë
ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ∑ÿ°§√—Èß  ”À√—∫°“√ª√—∫‡ß‘π‡¥◊Õπ·≈–§à“
µÕ∫·∑πæ‘‡»…¢ÕßºŸâ∫√‘À“√®–‰¥â√—∫°“√æ‘®“√≥“°”Àπ¥
‚¥¬§≥–°√√¡°“√ √√À“·≈–°”Àπ¥§à“µÕ∫·∑π ÷́Ëß
‡™◊ËÕ¡‚¬ß°—∫º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ·≈–º≈°“√
¥”‡π‘πß“π¢ÕßºŸâ∫√‘À“√·µà≈–∑à“π  
 °“√ª√–™ÿ¡§≥–°√√¡°“√ 
 ∫√‘…—∑œ ®—¥„Àâ¡’°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑
Õ¬à“ßπâÕ¬‡¥◊Õπ≈– 1 §√—Èß ·≈–¡’°“√ª√–™ÿ¡æ‘‡»…‡æ‘Ë¡‡µ‘¡
µ“¡§«“¡®”‡ªìπ ‚¥¬°”Àπ¥„Àâ°√√¡°“√¡’Àπâ“∑’ËµâÕß 
‡¢â“√à«¡ª√–™ÿ¡∑ÿ°§√—Èß ‡«âπ·µà¡’‡Àµÿ®”‡ªìπ ‚¥¬„π°“√
ª√–™ÿ¡®–¡’°“√°”Àπ¥«—π ‡«≈“ ·≈–«“√–°“√ª√–™ÿ¡‰«â
≈à«ßÀπâ“Õ¬à“ß™—¥‡®π  ·≈–¡’°“√ àßÀπ—ß ◊Õπ—¥ª√–™ÿ¡≈à«ß
Àπâ“‡ªìπ‡«≈“‰¡àπâÕ¬°«à“ 7 «—π°àÕπ«—πª√–™ÿ¡ ‡«âπ·µà®–
¡’°√≥’®”‡ªìπ‡√àß¥à«π∑’Ë¡’º≈°√–∑∫µàÕª√–‚¬™πå¢Õß∫√‘…—∑œ 
·≈–∫√‘…—∑œ ‰¥â∫—π∑÷°√“¬ß“π°“√ª√–™ÿ¡∑ÿ°§√—Èß·≈–®—¥‡°Á∫
√“¬ß“π°“√ª√–™ÿ¡∑’Ëºà“π°“√√—∫√Õß®“°§≥–°√√¡°“√
∫√‘…—∑ ·≈â«æ√âÕ¡‡Õ° “√∑’Ë‡°’Ë¬«¢âÕß‰«â§√∫∂â«π   

 §≥–°√√¡°“√™ÿ¥¬àÕ¬ 
 §≥–°√√¡°“√∫√‘…—∑ ·µàßµ—Èß§≥–°√√¡°“√™ÿ¥¬àÕ¬
µà“ßÊ ‡æ◊ËÕ™à«¬„π°“√°”°—∫¥Ÿ·≈°‘®°“√¢Õß∫√‘…—∑œ æ√âÕ¡
∑—Èß°”Àπ¥∫∑∫“∑Àπâ“∑’Ë‰«âÕ¬à“ß™—¥‡®π ¥—ßπ’È 
 §≥–°√√¡°“√µ√«® Õ∫  
 ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥(¡À“™π) ‰¥â°”Àπ¥π‘¬“¡
°√√¡°“√Õ‘ √–‰«âµ“¡¢âÕ°”Àπ¥¢Õß °.≈.µ. ·≈–µ≈“¥ 
À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ¥—ßπ’È 
 1) ∂◊ÕÀÿâπ‰¡à‡°‘π√âÕ¬≈– 1 ¢Õß∑ÿπ™”√–·≈â«¢Õß 
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥(¡À“™π) ∫√‘…—∑„π‡§√◊Õ ∫√‘…—∑√à«¡ 
À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß ∑—Èßπ’È π—∫√«¡Àÿâπ∑’Ë∂◊Õ‚¥¬ºŸâ‡°’Ë¬«¢âÕß 
‰¥â·°à §Ÿà ¡√  ∫ÿµ√∑’Ë¬—ß‰¡à∫√√≈ÿπ‘µ‘¿“«–  
 2) ‰¡à‡ªìπºŸâ∫√‘À“√ ¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ 
(¡À“™π) ∫√‘…—∑„π‡§√◊Õ ∫√‘…—∑√à«¡ À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß 
√«¡∑—Èß‰¡à‡ªìπ≈Ÿ°®â“ß À√◊Õ∑’Ëª√÷°…“ æπ—°ß“π∑’Ë‰¥â√—∫‡ß‘π
‡¥◊Õπª√–®” ∑π“¬§«“¡ À√◊ÕºŸâ Õ∫∫—≠™’∑’Ë√—∫§à“®â“ß®“° 
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥(¡À“™π) ∫√‘…—∑„π‡§√◊Õ ∫√‘…—∑√à«¡ 
À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß 
 3) æâπ®“°µ”·Àπàß∑’Ë°≈à“«„π (2) ¡“·≈â«‡°‘π 2 ªï 
 4) ‰¡à¡’º≈ª√–‚¬™πå À√◊Õ à«π‰¥â‡ ’¬‰¡à«à“∑“ßµ√ß
À√◊Õ∑“ßÕâÕ¡ ∑—Èß„π¥â“π°“√‡ß‘π À√◊Õ °“√∫√‘À“√ß“π¢Õß 
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ∫√‘…—∑„π‡§√◊Õ ∫√‘…—∑√à«¡ 
À√◊Õ∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß ·≈–√«¡∂÷ß‰¡à¡’º≈ª√–‚¬™πå À√◊Õ
 à«π‰¥â‡ ’¬„π≈—°…≥–¥—ß°≈à“«„π‡«≈“ 2 ªï °àÕπ‰¥â√—∫°“√
‡≈◊Õ°µ—Èß ¬°‡«âπ§≥–°√√¡°“√∫√‘…—∑‰¥âæ‘®“√≥“Õ¬à“ß√Õ∫§Õ∫ 
·≈â«‡ÀÁπ«à“ °“√‡§¬¡’º≈ª√–‚¬™πåÀ√◊Õ à«π‰¥â à«π‡ ’¬π—Èπ
®–‰¡à¡’º≈°√–∑∫µàÕ°“√ªØ‘∫—µ‘Àπâ“∑’Ë ·≈–°“√„Àâ§«“¡‡ÀÁπ 
∑’Ë‡ªìπÕ‘ √–¢Õß°√√¡°“√Õ‘ √– 
 5) ‰¡à „™à‡ªìπºŸâ∑’Ë ‡°’Ë¬«¢âÕß À√◊Õ≠“µ‘ π‘∑¢Õß 
ºŸâ∫√‘À“√ À√◊Õ°√√¡°“√ ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥(¡À“™π) 
 6) µâÕß‡ªî¥‡º¬§«“¡ —¡æ—π∏åÕ◊Ëπ∑’ËÕ“®∑”„Àâ¢“¥
§«“¡‡ªìπÕ‘ √– µ“¡π‚¬∫“¬‡°’Ë¬«°—∫º≈ª√–‚¬™πå∑’Ë¢—¥
°—π„πÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√¢Õß ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ 
(¡À“™π) 
 §≥–°√√¡°“√ √√À“·≈–°”Àπ¥§à“µÕ∫·∑π   
 ∑”Àπâ“∑’Ëæ‘®“√≥“À≈—°‡°≥±å·≈–°√–∫«π°“√„π
°“√ √√À“∫ÿ§§≈∑’Ë¡’§ÿ≥ ¡∫—µ‘ ‡À¡“– ¡‡æ◊ËÕ¥”√ß
µ”·Àπàß°√√¡°“√∫√‘…—∑ ·∑π°√√¡°“√∑’ËÕÕ°µ“¡«“√–
·≈–ºŸâ∫√‘À“√√–¥—∫ Ÿß¢Õß∫√‘…—∑œ √«¡∑—Èß§—¥‡≈◊Õ°∫ÿ§≈“°√
µ“¡‡°≥±å∑’Ë°”Àπ¥‰«â ·≈–∑∫∑«π¢âÕ‡ πÕ¢ÕßΩÉ“¬®—¥°“√
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  - 1 Non-executive Director 
  - 5 Independent Directors 
 The Independent Directors comprises  
a half of all Directors.  Among these, there are 5 
Directors with finance and accounting knowledge.  
During the Board of Directors’ meetings, every 
Director performs the supervisory duty by taking 
into consideration maximum benefits of the 
shareholders. 
 Integration or Segregation of Positions 
 The Company has combined the positions 
of Chairman and President for the purposes of 
management efficiency and cost-saving. However,  
all resolutions passed in every meeting must  
be by a majority of votes.  The Chairman shall vote 
only in case of a tie of votes.  For an important 
issue, a resolution must be passed by a unanimous 
vote from every Director attending the meeting.  
In case of dissent by any Director, such agenda 
shall not be deemed approved by the Board of 
Directors. In the event where the Chairman has 
interest in a certain issue, he/she shall abstain  
from voting. 
 Remuneration for Directors and Executives 
 The Company has transparently prescribed 
the remuneration for Directors by taking into 
consideration the same industrial sector.  Every 
prescription of remuneration must be approved  
by the shareholders’ meeting.  Salary adjustment 
and special allowance for executives must be 
considered, in connection with the Company’s 
results of operations and performance of each 
executive, by the Nomination and Remuneration 
Committee. 
 Board of Directors’ Meeting 
 The Company shall hold the Board of 
Directors’ meeting at least once a month.  Special 
meeting shall be held as deemed necessary.  
Directors are required to attend every meeting 
unless in case of reasonable cause. The date,  
time, and agendas for the meeting shall be set 
clearly in advance and with the letter of invitation 
sent not less than 7 days before the meeting  
date, except when there is any urgent need that 
affects the Company’s interest. The minutes of  
each Board of Directors’ meeting are well 
documented and all approved minutes along  
with relevant documents are fully maintained. 

 Sub-committees 
 The Board of Directors appoints several  
Subcommittees to assist in overseeing the 
Company’s business with clear roles and respon-
sibilities as follows: 
 Audit Committee 
 Supalai Public Company Limited defines  
the term for Independent Director under the 
requirements set by the SEC (Securities and 
Exchange Commission) and the Stock Exchange  
of Thailand as follows: 
 1) Holding shares of not more than 1 
percent of the paid-up capital of Supalai PLC, its 
affiliated company, associated company, or related 
company, this includes shares held by related 
parties, i.e. spouse, minor child. 
 2) Not being an executive of Supalai PLC,  
its affiliated company, associated company, or 
related company, and not being an employee or 
advisor, salaried employee, lawyer, or auditor 
receiving pay from Supalai PLC, its affiliated 
company, associated company, or related company. 
 3) Having retired from the positions 
mentioned in (2) for more than 2 years. 
 4) Having no benefit or interest, either 
directly or indirectly, in financial or management 
aspect of Supalai PLC, its affiliated company, 
associated company, or related company; and 
having no benefit or interest in such manner for a 
period of 2 years before the appointment except in 
the case where the Board of Directors has 
considered cautiously that having such benefit or 
interest in the past would not affect the 
performing of duties and expressing of opinions 
independently of the Independent Director. 
 5) Not being a related person, or close 
relatives of an executive or director of Supalai PLC. 
 6) Having disclosed other relationship  
that may cause a lack of independence under the 
policy regarding conflict of interests based on the 
corporate governance principles of Supalai PLC. 
 Nomination and Remuneration Committee 
 Its duties are to consider the criteria and 
process for finding qualified persons to take up  
the position of Director in place of those retired  
by rotation and top executives of the Company as 
well as to select personnel under the prescribed 
criteria, and to review the proposal of the 
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„π°“√°”Àπ¥Õ—µ√“§à“µÕ∫·∑π¢Õßæπ—°ß“π∑—ÈßÀ¡¥ ·≈–
‡ πÕ§«“¡‡ÀÁπµàÕ§≥–°√√¡°“√∫√‘…—∑      
 §≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√ 
 §≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√¡’Àπâ“∑’Ë·≈–§«“¡
√—∫º‘¥™Õ∫µ“¡¢âÕ∫—ß§—∫§≥–°√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√  
´÷Ëß‰¥â√—∫Õπÿ¡—µ‘®“°§≥–°√√¡°“√∫√‘…—∑   
 §≥–°√√¡°“√æ‘®“√≥“§«“¡‡ ’Ë¬ß  
 ¡’Àπâ“∑’Ë°”Àπ¥·ºπ·≈–¡“µ√°“√°“√∫√‘À“√
§«“¡‡ ’Ë¬ß∑’ËÕ“® àßº≈°√–∑∫µàÕ°“√¥”‡π‘π∏ÿ√°‘®·≈– 
‡ªÑ“À¡“¬¢Õß∫√‘…—∑œ ·≈–√“¬ß“πµàÕ§≥–°√√¡°“√∫√‘…—∑   
 §≥–°√√¡°“√®—¥°“√ 
 ºŸâ∫√‘À“√√–¥—∫ Ÿß¢Õß∫√‘…—∑œ ‰¥â¡’°“√ª√–™ÿ¡√à«¡
°—π‡ªìπª√–®”∑ÿ° —ª¥“Àå ‡æ◊ËÕæ‘®“√≥“ ·≈–µ‘¥µ“¡º≈
°“√¥”‡π‘πß“π¢ÕßΩÉ“¬∫√‘À“√„Àâ‡ªìπ‰ªµ“¡‡ªÑ“À¡“¬∑’Ë
°”Àπ¥‰«â µ‘¥µ“¡√–∫∫°“√§«∫§ÿ¡¿“¬„π«à“¡’°“√ªØ‘∫—µ‘
·≈–µ‘¥µ“¡Õ¬à“ßµàÕ‡π◊ËÕß ·≈–¡’°“√ª√—∫ª√ÿß·°â ‰¢‰¥â
 Õ¥§≈âÕß°—∫ ∂“π°“√≥å∑’Ë‡ª≈’Ë¬π·ª≈ß‰ª    
 √“¬ß“π¢Õß§≥–°√√¡°“√ 
 §≥–°√√¡°“√∫√‘…—∑ ‡ªìπºŸâ√—∫º‘¥™Õ∫„π°“√®—¥
∑”√“¬ß“π∞“π–∑“ß°“√‡ß‘π·≈–º≈°“√¥”‡π‘πß“π
 ”À√—∫º≈ª√–°Õ∫°“√„π√Õ∫ªï‡ª√’¬∫‡∑’¬∫°—∫ªï°àÕπ  
∑—Èßπ’È §≥–°√√¡°“√∫√‘…—∑‰¥âªØ‘∫—µ‘Àπâ“∑’Ë ‚¥¬„™â§«“¡√Ÿâ 
§«“¡ “¡“√∂ ·≈–§«“¡√–¡—¥√–«—ß ‡æ◊ËÕ„Àâ√“¬ß“π
∑“ß°“√‡ß‘π∂Ÿ°µâÕß·≈–‡ªî¥‡º¬Õ¬à“ß‡æ’¬ßæÕ∫πæ◊Èπ∞“π
¢Õß°“√ªØ‘∫—µ‘µ“¡¡“µ√∞“π°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ´÷Ëß
‡ªî¥‡º¬√“¬ß“π¥—ß°≈à“«„π·∫∫· ¥ß√“¬°“√¢âÕ¡Ÿ≈
ª√–®”ªï¢Õß∫√‘…—∑œ  ·≈–√“¬ß“πª√–®”ªï·≈–π” àßºŸâ∂◊Õ
Àÿâπ°àÕπ°“√ª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπª√–®”ªï 
 °“√¥Ÿ·≈¥â“π°“√„™â¢âÕ¡Ÿ≈¿“¬„π 
 ∫√‘…—∑œ ¡’¡“µ√°“√ªÑÕß°—π°√√¡°“√ ºŸâ∫√‘À“√
À√◊Õæπ—°ß“π„™â¢âÕ¡Ÿ≈¿“¬„π‡æ◊ËÕº≈ª√–‚¬™πå·°àµπ‡Õß
À√◊Õæ«°æâÕß ‚¥¬°“√„Àâ§«“¡√Ÿâ·°à°√√¡°“√ ºŸâ∫√‘À“√
·≈–æπ—°ß“π„π°“√√“¬ß“π°“√∂◊Õ§√ÕßÀ≈—°∑√—æ¬å ·≈–
√“¬ß“π°“√‡ª≈’Ë¬π·ª≈ß°“√∂◊Õ§√ÕßÀ≈—°∑√—æ¬åµ“¡
¡“µ√“ 59 ·Ààßæ√–√“™∫—≠≠—µ‘À≈—°∑√—æ¬å·≈–µ≈“¥ 
À≈—°∑√—æ¬å æ.».2535 ¿“¬„π 3 «—π∑”°“√π—∫®“°«—π∑’Ë´◊ÈÕ 
¢“¬ ‚Õπ À√◊Õ√—∫‚Õπ µàÕ ”π—°ß“π§≥–°√√¡°“√°”°—∫
À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å √«¡∑—ÈßÀâ“¡´◊ÈÕ¢“¬À≈—°∑√—æ¬å 
¢Õß∫√‘…—∑œ „π™à«ß 1 ‡¥◊Õπ°àÕπ∑’Ë®–‡º¬·æ√àß∫°“√‡ß‘π
µàÕ “∏“√≥™π πÕ°®“°π’È ‰¥â¡’°“√∑∫∑«π®√√¬“∫√√≥

¢Õßæπ—°ß“π°”Àπ¥Àâ“¡°√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“π
¢Õß∫√‘…—∑œ ‡ªî¥‡º¬§«“¡≈—∫µàÕ∫ÿ§§≈¿“¬πÕ° À√◊Õ„™â
µ”·ÀπàßÀπâ“∑’Ë„π∫√‘…—∑œ · «ßÀ“ª√–‚¬™πå·°àµπ‡Õß 
À√◊Õ∫ÿ§§≈Õ◊Ëπ‚¥¬¡‘™Õ∫ ·≈–°”Àπ¥∫∑≈ß‚∑…∑“ß«‘π—¬‰«â 
 æπ—°ß“π 
 ®“°°“√∑’Ë∏ÿ√°‘®¢Õß∫√‘…—∑œ¡’°“√‡®√‘≠‡µ‘∫‚µÕ¬à“ß
°â“«°√–‚¥¥ ∑”„Àâ∫√‘…—∑œ ‡æ‘Ë¡®”π«π∫ÿ§≈“°√∑—Èß√–¥—∫
∫√‘À“√·≈–ªØ‘∫—µ‘°“√Õ¬à“ß√«¥‡√Á« ¥—ßπ—Èπ „π°“√ àß‡ √‘¡
„Àâ∫ÿ§≈“°√ “¡“√∂ª√—∫µ—«‡¢â“°—∫«—≤π∏√√¡·≈–§à“π‘¬¡
¢ÕßÕß§å°√‰¥âÕ¬à“ß‡À¡“– ¡ ·≈– √â“ß·√ß®Ÿß„®„π°“√
∑”ß“π ∫√‘…—∑œ ®÷ß¬—ß§ß‡πâπ°≈¬ÿ∑∏å„π°“√«“ß·ºπ§«“¡
°â“«Àπâ“„π “¬ß“π¢Õßæπ—°ß“π·≈–ºŸâ∫√‘À“√ (Employee 
Career Development Planning) ¥â«¬°“√π” Competency 
¡“ª√–¬ÿ°µå„™â‡æ◊ËÕ„Àâ‡°‘¥§«“¡ —¡æ—π∏å√–À«à“ß√–¥—∫∑—°…– 
§«“¡√Ÿâ §«“¡ “¡“√∂µ≈Õ¥®πæƒµ‘°√√¡∑’Ë‡°’Ë¬«¢âÕß°—∫ß“π 
·≈– π—∫ πÿπ°“√„™âµ—«™’È«—¥À≈—°¢Õßº≈ß“π (KPIs: Key 
Performance Indicators) ·≈–¥”‡π‘π·ºπß“π∑’Ë¡ÿàß‡πâπ
„ÀâºŸâ∫√‘À“√‰¥âµ√–Àπ—°∂÷ß∫∑∫“∑∑’Ë ”§—≠„π°“√‡ªìπ 
Human Resource Manager √«¡∑—Èß ∫√‘…—∑œ „Àâ ‘∑∏‘
æπ—°ß“π∑ÿ°§π„π°“√‡ªìπºŸâ∂◊ÕÀÿâπ ‡æ◊ËÕ„Àâæπ—°ß“π¡’ à«π
√à«¡„π°“√‡µ‘∫‚µ „π∞“π–‡ªìπ‡®â“¢Õß∫√‘…—∑   
 π‚¬∫“¬µ≈Õ¥®π°≈¬ÿ∑∏å¥—ß°≈à“«¢â“ßµâπ  “¡“√∂
µÕ∫ πÕß«‘ —¬∑—»πå·≈–‡ªÑ“À¡“¬À≈—°∑’Ë‡ªìπ°“√æ—≤π“
»—°¬¿“æ¢Õß∫ÿ§≈“°√ ‚¥¬∑”„Àâ‡°‘¥ª√– ‘∑∏‘º≈¢Õß°“√
∑”ß“π Õ—π®–π”‰ª Ÿà§«“¡°â“«Àπâ“¢ÕßÕß§å°√‰¥âÕ¬à“ß 
¬—Ëß¬◊π 
 °“√§«∫§ÿ¡¿“¬„π 
 „π°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 1 / 2553 
‡¡◊ËÕ«—π∑’Ë 12 ¡°√“§¡ 2553 §≥–°√√¡°“√∫√‘…—∑ ‰¥â
ª√–‡¡‘π§«“¡‡æ’¬ßæÕ¢Õß√–∫∫°“√§«∫§ÿ¡¿“¬„π¢Õß
∫√‘…—∑‡°’Ë¬«°—∫ Õß§å°√·≈– ¿“æ·«¥≈âÕ¡ °“√∫√‘À“√
§«“¡‡ ’Ë¬ß °“√§«∫§ÿ¡°“√ªØ‘∫—µ‘ß“π¢ÕßΩÉ“¬∫√‘À“√ 
√–∫∫ “√ π‡∑»·≈–°“√ ◊ËÕ “√¢âÕ¡Ÿ≈ ·≈–√–∫∫°“√
µ‘¥µ“¡ ‚¥¬¡’°“√´—°∂“¡ª√–‡¥Áπµà“ßÊ µ“¡·∫∫ª√–‡¡‘π
§«“¡‡æ’¬ßæÕ¢Õß√–∫∫°“√§«∫§ÿ¡¿“¬„π®“°ΩÉ“¬ 
∫√‘À“√·≈â« §≥–°√√¡°“√∫√‘…—∑ ¡’¡µ‘‡ÀÁπ™Õ∫«à“ ∫√‘…—∑œ 
¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π·≈–°“√µ‘¥µ“¡§«∫§ÿ¡¥Ÿ·≈°“√
¥”‡π‘πß“π¢Õß∫√‘…—∑œ Õ¬à“ß‡æ’¬ßæÕ¡’√–∫∫°“√§«∫§ÿ¡
¿“¬„π ‡√◊ËÕß °“√∑”∏ÿ√°√√¡°—∫ºŸâ∂◊ÕÀÿâπ√“¬„À≠à °√√¡°“√ 
ºŸâ∫√‘À“√ ·≈–∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß°—∫∫ÿ§§≈¥—ß°≈à“«
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management in determining the remuneration  

for all employees and providing recommendations 

to the Board of Directors. 

 Corporate Governance Committee 

 The Corporate Governance Committee has 

the roles and responsibilities according to the 

Corporate Governance Committee’s regulations  

as approved by the Board of Directors. 

 Risk Committee 

 The Risk Committee has the duty to develop 

plans and measures for managing the risks that 

may have effect on the Company’s goals and 

business operations, and report to the Board of 

Directors. 

 Management Committee 

 The Company’s top management holds 

regular meetings on a weekly basis to consider  

and monitor the operations of the management  

in order to ensure that it is in accordance with  

the goals set.  They also ensure that the internal 

control system is implemented, monitored and 

improved continually in accordance with the 

changing situations. 

 Reports of the Board of Directors 

 The Company’s Board of Directors is 

responsible for the preparation of report on 

financial position and results of operations of the 

year in comparison with the previous year. The 

Board of Directors performs its duty by applying 

knowledge, ability and caution to ensure accuracy 

and sufficient disclosure based on the generally 

accepted accounting standards. The report is 

disclosed in the annual registration statement and 

the annual report, and forwarded to shareholders 

before the shareholders’ ordinary meeting. 

 Supervision of Use of Inside Information 

 The Company has adopted preventive 

measures against the use of inside information for 

personal gains by its directors, executives or 

employees by providing knowledge to the 

directors, executives, and employees about the 

reporting of securities holding and changes in 

securities holding under Section 59 of the 

Securities and Exchange Act B.E. 2535 (1992) to the 

Office of the Securities and Exchange Commission 

within 3 working days from the date of purchase, 

sale, transfer or accepting of transfer. In addition, 

trading of the Company’s securities is prohibited 

during the period of 1month before publicizing the 

financial statements to the public.  Furthermore, 

there has been a review of ethical code of conduct of 

the employees, of which the directors, executives, 

and employees are prohibited from disclosing 

confidential information to the outsiders, or using 

their positions in the Company for personal gains 

or for the gains of others.  For such purposes, the 

disciplinary penalties have also been prescribed. 

 Employees 

 Due to a quantum leap in the Company’s 

growth, its personnel, both executives and 

operators, have increased rapidly.  Accordingly, to 

enable its personnel to properly adjust themselves 

to the organization culture and values, as well as to 

give them motivation and incentive to work, the 

Company’s strategy places emphasis on Employee 

Career Development Planning by applying 

Competency to establish relationship of levels of 

skills, knowledge, abilities as well as work-related 

behaviors. The Company also supports the use of Key 

Performance Indicators (KPIs), and places emphasis 

on raising awareness of the executives regarding 

their key roles as Human Resource Manager.  Every 

employee is also given the right to be shareholder 

and to take part in the Company’s growth as one of 

the Company’s owners. 

 The aforementioned are policies and 

strategy responding to the visions and key goals 

for development of personnel’s potential, resulting 

in work effectiveness which leads to the 

sustainable progress of the organization. 

 Internal Control 

 During the Board of Directors’ meeting No. 

1/2010 on 12th January 2010, the Board of 

Directors had assessed the adequacy the 

Company’s internal control system in respect of 

the organization and environment, risk manage-

ment, control of the management, IT system and 

data communications and monitoring system. 

Questions were raised with the management on 

various issues as per the adequacy assessment 

form of internal control system. The Board of 

Directors resolved that the Company has adequate 

93 



 

 

Õ¬à“ß‡æ’¬ßæÕ ·≈–√—¥°ÿ¡ §≥–°√√¡°“√∫√‘…—∑ ¬—ß„Àâ
§«“¡ ”§—≠µà Õ √–∫∫°“√§«∫§ÿ ¡¿“¬ „π¢Õß∑ÿ °
°√–∫«π°“√  ‚¥¬¡’°“√·∫àß·¬°Àπâ“∑’Ë¢ÕßΩÉ“¬ß“π·≈–
µ”·Àπàßß“πµà“ßÊ æ√âÕ¡∑—Èß¡’°“√°√–®“¬Õ”π“®‚¥¬°”Àπ¥
Õ”π“®¥”‡π‘π°“√¢ÕßºŸâ∫√‘À“√·≈–ºŸâªØ‘∫—µ‘ß“π‰«âÕ¬à“ß
™—¥‡®π·≈–‡À¡“– ¡ ‡æ◊ËÕ∂à«ß¥ÿ≈Õ”π“®„π°“√ª°ªÑÕß
√—°…“ ‡ß‘π∑ÿπ¢ÕßºŸâ∂◊ÕÀÿâπ  ‘π∑√—æ¬å¢Õß∫√‘…—∑œ Õ’°∑—Èß
°”Àπ¥„Àâ¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π §√Õ∫§≈ÿ¡∂÷ß °“√
√“¬ß“π∑“ß°“√‡ß‘π °“√ªØ‘∫—µ‘°“√ °“√¥Ÿ·≈√—°…“∑√—æ¬å ‘π 

°“√¥”‡π‘π°“√µà“ßÊ „Àâ‡ªìπ‰ªµ“¡°ÆÀ¡“¬ ¢âÕ∫—ß§—∫ 
√–‡∫’¬∫∑’Ë‡°’Ë¬«¢âÕß ·≈–„π°“√µ‘¥µ“¡§≥–°√√¡°“√∫√‘…—∑ 
¡’°“√¡Õ∫À¡“¬„Àâ§≥–°√√¡°“√µ√«® Õ∫  Õ∫∑“πº≈
°“√µ√«®ª√–‡¡‘π√–∫∫°“√§«∫§ÿ¡¿“¬„π ‡æ◊ËÕ¡ÿàß‡πâπ 
„Àâ√–∫∫°“√§«∫§ÿ¡¿“¬„π‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘º≈ 
ª√– ‘∑∏‘¿“æ ‡æ’¬ßæÕ·≈–‡À¡“– ¡°—∫°“√¥”‡π‘π∏ÿ√°‘®  
µ≈Õ¥®π°“√¥Ÿ·≈√—°…“∑√—æ¬å ‘π ·≈–°“√„™â∑√—æ¬“°√„Àâ
‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ‡æ◊ËÕªÑÕß°—π§«“¡‡ ’¬À“¬À√◊Õ
°“√∑ÿ®√‘µ∑’ËÕ“®‡°‘¥¢÷Èπ 
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internal control system and monitoring system.  

There is adequate internal control system 

regarding the conducting of transactions with 

major shareholders, directors, executives, and  

those who may have conflict with such persons. 

The Company’s Board of Directors attaches 

importance to internal control system of every 

process.  There is segregation of duties of various 

departments and work positions, along with 

decentralization of power by making it clear and 

proper the authority of executives and operators, 

with the check and balance in place to protect 

shareholders’ capitals and Company’s assets. 

There is also internal control system covering 

financial reporting, operations, assets maintenance, 

compliance with laws, relevant regulations. For 

the purpose of monitoring, the Board of Directors 

assigns the Audit Committee to review the  

internal control assessment result focusing on  

the effectiveness, efficiency, adequacy and  

suitability to business operations to ensure that  

all assets are maintained and resources used 

efficiently to prevent possible damage or 

dishonesty. 
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 ªï 2552 ‡ªìπªï∑’Ë∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
§√∫√Õ∫ 20 ªï ‚¥¬µ≈Õ¥√–¬–‡«≈“∑’Ëºà“π¡“¬—ß§ß„Àâ§«“¡ 
 ”§—≠„π°“√ √â“ß √√§å —ß§¡‰∑¬·≈– ‘Ëß·«¥≈âÕ¡ ¥â«¬ 
®‘µ ”π÷°§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡¢ÕßÕß§å°√ (Corporate 
Social Responsibility : CSR) ÷́Ëß∂à“¬∑Õ¥„π√Ÿª·∫∫ 
°‘®°√√¡µà“ßÊ ∑’Ë‡ªìπª√–‚¬™πåµàÕ —ß§¡‚¥¬√«¡Õ¬à“ß 
µàÕ‡π◊ËÕß ‡æ◊ËÕµÕ°¬È”π‚¬∫“¬ ç»ÿ¿“≈—¬...„ à„®  √â“ß √√§å 
 —ß§¡‰∑¬é 
 
°‘®°√√¡‡æ◊ËÕ —ß§¡∑’Ë¥”‡π‘π°“√µàÕ‡π◊ËÕß®π∂÷ßªí®®ÿ∫—π 
 ë °‘®°√√¡¥â“π —ß§¡§√Õ∫§√—« 
  ∫√‘…—∑œ „Àâ§«“¡ ”§—≠„π°“√ àß‡ √‘¡§«“¡
 —¡æ—π∏åÕ—π¥’¿“¬„π§√Õ∫§√—«Õ¬à“ßµàÕ‡π◊ËÕß ‡æ◊ËÕ‡ªìπ√“°∞“π
 π—∫ πÿπ —ß§¡‰∑¬„Àâ·¢Áß·°√àß Õ“∑‘ °‘®°√√¡ ç “¬„¬√—°é 
‡πâπ„Àâ≈Ÿ°°µ—≠êŸ‰¥âµÕ∫·∑π∫ÿ≠§ÿ≥∫ÿæ°“√’, °‘®°√√¡ 
ç‡®√‘≠ µ‘- ¡“∏‘é ‡πâπΩñ°°“√„™â µ‘- ¡“∏‘ ‡æ◊ËÕæ—≤π“µπ‡Õß 
·≈–π”‰ªª√–¬ÿ°µå„™â„π™’«‘µª√–®”«—π √«¡∑—Èß‡æ◊ËÕ‡æ‘Ë¡
 “¬ —¡æ—π∏å„π§√Õ∫§√—« ·≈–°“√®—¥°‘®°√√¡«—π·¡à „π
™à«ß‡¥◊Õπ ‘ßÀ“§¡¢Õß∑ÿ°ªï ¿“¬„µâ·π«§‘¥ ç√«¡æ≈§π
√—°·¡àé 
 ë °‘®°√√¡¥â“π ‘Ëß·«¥≈âÕ¡ 
  ∫√‘…—∑œ µ√–Àπ—°∂÷ß§«“¡‡Õ“„®„ à„π ¿“æ 
·«¥≈âÕ¡Õ¬à“ßµàÕ‡π◊ËÕß ‡æ◊ËÕµÕ∫√—∫π‚¬∫“¬°“√ √â“ß- 
 √√§å∫â“πª√–À¬—¥æ≈—ßß“π ∑’Ë‡ªìπ¡‘µ√°—∫ ‘Ëß·«¥≈âÕ¡ 
µ“¡·π«§‘¥ çGreen Designé À√◊Õ ‚≈·°π∑’Ë«à“ çSave 
our World Save your Moneyé ÷́Ëß∂à“¬∑Õ¥ Ÿà°‘®°√√¡ 
‡™‘ßÕπÿ√—°…å∏√√¡™“µ‘ Õ“∑‘ π”∑’¡ ◊ËÕ¡«≈™π√à«¡°‘®°√√¡ 
ª≈àÕ¬‡µà“∑–‡≈ ≥ »Ÿπ¬åÕπÿ√—°…åæ—π∏ÿå‡µà“∑–‡≈ °Õß∑—æ‡√◊Õ 
®—ßÀ«—¥™≈∫ÿ√’ ·≈–°‘®°√√¡ª≈Ÿ°ªÉ“™“¬‡≈π ‡æ◊ËÕ √â“ß§«“¡ 
Õÿ¥¡ ¡∫Ÿ√≥å„Àâ·°à√–∫∫π‘‡«» ¿“¬„µâ°‘®°√√¡ ç —ß √√§å
 ◊ËÕ¡«≈™π... √â“ß √√§å —ß§¡é ≥  «πªÉ“™“¬‡≈π 
∑Ÿ≈°√–À¡àÕ¡ Õÿ∑¬“π ‘Ëß·«¥≈âÕ¡π“π“™“µ‘ ‘√‘π∏√ Õ”‡¿Õ 
™–Õ” ®—ßÀ«—¥‡æ™√∫ÿ√’ 
 ë °‘®°√√¡¥â“πÕ¿‘π—π∑π“°“√§«“¡√Ÿâ Ÿàª√–™“™π 
  ∫√‘…—∑œ √à«¡¡◊Õ°—∫Àπà«¬ß“πÕß§å°√™—Èππ” ®—¥
 —¡¡π“„Àâ§«“¡√Ÿâ§«“¡‡¢â“„®„πÀ—«¢âÕµà“ßÊ ∑’Ëπà“ π„® ·≈– 
 “¡“√∂π”‰ª‡ªìπ·π«∑“ßªØ‘∫—µ‘‰¥âÕ¬à“ß·∑â®√‘ß Õ“∑‘ 
 —¡¡π“‡√◊ËÕßŒ«ß®ÿâ¬ √à«¡°—∫ ∂“∫—π§âπ§«â“«‘™“°“√Œ«ß®ÿâ¬
·Ààßª√–‡∑»‰∑¬ „πÀ—«¢âÕ ç·µàß√â“π√—∫‡ß‘π≈â“π ·µàß∫â“π
√—∫§«“¡ ÿ¢é  —¡¡π“ ÿ¢¿“æ·≈–·æ∑¬å∑“ß‡≈◊Õ° √à«¡°—∫

»Ÿπ¬åæ—≤π“°“√·æ∑¬å·ºπ‰∑¬ ·≈–»Ÿπ¬å™’Ë°ß‡æ◊ËÕ ÿ¢¿“æ 
√à«¡°—∫»Ÿπ¬åæ—≤π“°“√·æ∑¬å·ºπ‰∑¬ ·≈–»Ÿπ¬å™’Ë°ß‡æ◊ËÕ 
 ÿ¢¿“æ „πÀ—«¢âÕ ç°—«´“ »“ µ√å¡À—»®√√¬å ∫”∫—¥‚√§ 
™–≈Õ«—¬é √«¡∑—Èß∫√‘…—∑œ √à«¡¡◊Õ°—∫‚√ßæ¬“∫“≈°√ÿß‡∑æ 
®—¥ —¡¡π“„πÀ—«¢âÕ ç ¡“√å∑  ¥„  À—«„®·¢Áß·√ßé ·≈– 
®—¥Õ∫√¡ ç‡∑§π‘§°“√∂à“¬¿“æ¡◊Õ‚ª√é ‚¥¬¡’ºŸâ‡™’Ë¬«™“≠ 
‡©æ“–¥â“π√—∫‡™‘≠‡ªìπ«‘∑¬“°√ 
 ë °‘®°√√¡¥â“π ÿ¢¿“æ 
  ∫√‘…—∑œ ‡™‘≠∑’¡·æ∑¬å·≈–æ¬“∫“≈®“°‚√ßæ¬“∫“≈ 
™—Èππ” ¡“„Àâ∫√‘°“√µ√«® ÿ¢¿“æø√’ æ√âÕ¡∑—Èß„Àâ§«“¡√Ÿâ 
‡°’Ë¬«°—∫ ÿ¢¿“æ„πÀ—«¢âÕ∑’Ëπà“ π„® ‚¥¬®—¥°‘®°√√¡ —¡¡π“ 
 ÿ¢¿“æ ·≈–°‘®°√√¡ —¡¡π“·æ∑¬å∑“ß‡≈◊Õ° ´÷Ëß‡ªî¥‚Õ°“  
„Àâ§√Õ∫§√—«»ÿ¿“≈—¬·≈–ª√–™“™π∑—Ë«‰ª‡¢â“√à«¡°‘®°√√¡ 
Õ’°∑—Èß¡’°“√®—¥°‘®°√√¡°“√°ÿ»≈ ç∫√‘®“§‚≈À‘µé „Àâ°—∫∑“ß 
‚√ßæ¬“∫“≈«™‘√æ¬“∫“≈ ≥ ∫√‘‡«≥™—Èπ L Õ“§“√»ÿ¿“≈—¬ 
·°√π¥å ∑“«‡«Õ√å ¥â«¬°“√‡™‘≠™«πæπ—°ß“π»ÿ¿“≈—¬ ·≈– 
∫√‘…—∑ºŸâ‡™à“Õ“§“√»ÿ¿“≈—¬ ·°√π¥å ∑“«‡«Õ√å 
 ë °‘®°√√¡¥â“π°“√»÷°…“ 
  ∫√‘…—∑œ ‡≈Áß‡ÀÁπ∂÷ß§«“¡ ”§—≠∑“ß°“√»÷°…“ 
·≈–ª√–‚¬™πå®“°°“√¡’ ∂“π»÷°…“∑’Ë¡’§ÿ≥¿“æ‡æ‘Ë¡¢÷Èπ 
„π‡¢µ°√ÿß‡∑æ¡À“π§√ ‡¡◊ËÕªï æ.».2553 ∫√‘®“§∑’Ë¥‘π
®”π«π 15 ‰√à ∫√‘‡«≥√—ß ‘µ §≈Õß 4 Õ”‡¿Õ§≈ÕßÀ≈«ß 
®—ßÀ«—¥ª∑ÿ¡∏“π’ „Àâ·°à°√¡ “¡—≠»÷°…“ °√–∑«ß»÷°…“∏‘°“√ 
‡æ◊ËÕ‡ªìπ∑’Ëµ—Èß‚√ß‡√’¬π «π°ÿÀ≈“∫«‘∑¬“≈—¬ √—ß ‘µ ‡ªî¥ Õπ 
√–¥—∫¡—∏¬¡»÷°…“ªï∑’Ë 1-6 
 „πªï æ.».2552 π”§≥– ◊ËÕ¡«≈™π √à«¡‡¥‘π∑“ß
‰ª¡Õ∫Õÿª°√≥å°“√‡√’¬π ‡§√◊ËÕß·∫∫π—°‡√’¬π ‡§√◊ËÕß
§Õ¡æ‘«‡µÕ√å ∑ÿπÕ“À“√°≈“ß«—π  ’∑“Õ“§“√‡√’¬π ·≈–
‡§√◊ËÕß°√ÕßπÈ” ≥ ‚√ß‡√’¬π∫â“π∑ÿàß¢“¡ Õ”‡¿Õ™–Õ” ®—ßÀ«—¥
‡æ™√∫ÿ√’ πÕ°®“°π’È∫√‘…—∑œ ¬—ß‰¥â√à«¡‚§√ß°“√ ç‡æ◊ËÕπ
 ◊ËÕ¡«≈™πÕ —ßÀ“œ Õ“ “æ—≤π“ §√—Èß∑’Ë 1é ≥ ‚√ß‡√’¬π
«—¥æ‡π‘πæ≈Ÿ µ”∫≈∫“ßªÉ“ Õ”‡¿Õ‡¡◊Õß ®—ßÀ«—¥√“™∫ÿ√’ 
´÷Ëß®—¥¢÷Èπ‚¥¬°≈ÿà¡‡æ◊ËÕπ ◊ËÕ¡«≈™π “¬Õ —ßÀ“√‘¡∑√—æ¬å ‡æ◊ËÕ
°“√‡ √‘¡ √â“ß§ÿ≥¿“æ·≈–»—°¬¿“æ„Àâπ—°‡√’¬π„π™π∫∑ 
´÷Ëß∫√‘…—∑œ ‰¥â∫√‘®“§‚µä–·≈–‡°â“Õ’ÈÀ‘πÕàÕπ ‡æ◊ËÕ π—∫ πÿπ
°“√‡√’¬π°“√ Õπ„Àâ·°à‚√ß‡√’¬π¥—ß°≈à“« 
 ë °‘®°√√¡¥â“π°“√æ—≤π“™ÿ¡™π 
  ∫√‘…—∑œ ‡πâπ°“√¥Ÿ·≈ ¿“æ·«¥≈âÕ¡‚§√ß°“√
„Àâ¥’Õ¬Ÿàµ≈Õ¥‡«≈“ ‚¥¬À“°‚§√ß°“√„¥¡’ªí≠À“‡°’Ë¬«°—∫ 
 ¿“æ·«¥≈âÕ¡‚§√ß°“√ ≈Ÿ°§â“ “¡“√∂·®âß¡“¬—ß∫√‘…—∑œ 
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 2009 was the 20th anniversary of Supalai 
Public Company Limited, and throughout such 
period, the Company has still focused on caring  
for Thai society and the environment with the 
corporate social responsibility awareness (CSR), 
which has been continually passed on in various 
forms of activities beneficial to the society in 
general.  This is to reinforce the policy of  
“Supalai...we care for Thai society” 
 
Continual activities for the society up to 
the present 
 ë Family’s social activities 
  The company attaches importance 
continually to the enhancement of good family 
relationship so as to establish strong base of  
Thai society.  The activities have been organized 
under the theme “Bond of Love” , which  
emphasizes the presentation of gratitude to the 
parents, “meditation session” in which conscience 
and concentration are emphasized to develop 
oneself and to be applied in daily life as well as  
for reinforcing family ties.  The activities on 
Mother’s Day are also organized every August 
under the concept ”Love Mom Gang” 
 ë Environmental activities 
  The Company deems it important to 
conserve the environment on a continual basis  
in order to support the policy on construction  
of energy conservation houses, which are 
environmental friendly under the concept “Green 
Design” or the slogan “Save our World Save your 
Money” in the form of natural conservation 
activities, such as taking a team of news reporters 
to participate in the release of sea turtles at the 
Sea Turtle Conservation Center of the naval base 
in Chonburi Province, and the mangrove 
reforestation to create affluence to the ecological 
system through the “Mass Media Gathering...Care 
for Society” activities at Toolkramom mangrove 
forest, Siridhorn International Environmental Park 
of Cha-um District, Petchaburi Province. 
 ë Knowledge-based activities as com-
plementary to the public 
  The Company,  in cooperation with leading 
organizations, organized seminars on various 
interesting topics, which can really be used as 
practical guidelines, for instance, a seminar on  
feng shui with Fend Shui Research Institute of 
Thailand on “Preparation of the Shop for Millions  

of Baht and Decoration of the House for 
Happiness”,  a seminar on health and holistic 
medical treatment with Thai Traditional Medicinal 
Development Center and Shi Cong Center for 
Health on “Guasa, Miracle Science for Disease 
Treatment and Delaying Aging”, a co-sponsored 
seminar with Bangkok Hospital on “Smart, Lively 
and Healthy Heart” and a training on “Professional 
Photographing Technique” for which specialists 
were invited as guest speakers. 
 ë Health activities 
  The company invited medical team from 
leading hospital to provide free medical check-up 
and educate participants on interesting health 
topics.  The Company also arranged seminar on 
alternative medical approach for Supalai families 
and the public as well as charity activities such as 
“blood donation” for Vachira Hospital on L floor  
of Supalai Grand Tower Building for Supalai 
employees and the employees of companies 
renting office space in Supalai Grand Tower 
Building. 
 ë Educational activities 
  The company, being well aware of the 
importance of education and the benefits of 
having additional good quality institutions in 
Bangkok Metropolitan areas, donated 15 rai of land 
in the area of Rangsit, Klong 4 of Klong Luang 
District, Pathum Thani Province to the Department 
of Education to be the location for Suan Kularb 
Withayalai High School for grades 7-12. 
  In 2009, the Company took a team of 
news reporters to jointly donate educational 
equipment, school uniforms, computers, lunch 
fund, paints for the buildings and water filters to 
Tungkham School of Cha-um District, Petchaburi 
Province. In addition, the Company has participated 
in the “First Voluntary Development by Real  
Estate News Reporter Friends” project organized  
by a team of real estate news reporters at Panern 
Plu School, Tambol Bangpa, Muang District, 
Ratchaburi Province, of which the objective was  
to enhance the quality and potential of students  
in the up-country area, wherby the Company had 
donated desks and marble chairs to support the 
learning and teaching of such school. 
 ë Community development activities 
  The Company has focused on maintaining 
the environment of its projects to be on good 
condition at all time.  If there is any problem 
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‡æ◊ËÕ∑”°“√ª√—∫ª√ÿß·≈–æ—≤π“‰¥â ´÷Ëß∑’Ëºà“π¡“¡’À≈“¬
‚§√ß°“√∑’Ë∫√‘…—∑œ‡¢â“‰ª¥Ÿ·≈§«“¡‡√’¬∫√âÕ¬„Àâ ‰¥â·°à 
 - ‡¡◊ËÕªï æ.».2536 ∫√‘…—∑œ ‰¥â‡¢â“‰ªª√—∫ª√ÿß∂ππ 
‡≈’¬∫§≈Õß 4 ‡æ◊ËÕ§«“¡ –¥«° ∫“¬¢ÕßºŸâ„™â√∂„™â∂ππ
„π∫√‘‡«≥¥—ß°≈à“« 
 - ∫√‘…—∑œ ‰¥â¡Õ∫√∂∫√√∑ÿ°‡°Á∫¢¬– „Àâ°—∫Õß§å°√
∫√‘À“√ à«πµ”∫≈ Õ”‡¿Õ§≈ÕßÀ≈«ß ®—ßÀ«—¥ª∑ÿ¡∏“π’ ‡æ◊ËÕ
√—°…“§«“¡ –Õ“¥ ·≈–®—¥√–‡∫’¬∫„ÀâÀ¡Ÿà∫â“π‚§√ß°“√»ÿ¿“≈—¬ 
∫ÿ√’ ·≈–∫√‘‡«≥„°≈â‡§’¬ß 
 - ‡¡◊ËÕµâπªï æ.».2547 „™âß∫ª√–¡“≥√«¡ 1.4 
≈â“π∫“∑ ‡æ◊ËÕ∑”∑àÕ≈Õ¥∂ππ·≈–ª√—∫ª√ÿß∂ππ´Õ¬≈“´“≈ 
∫√‘‡«≥‚§√ß°“√»ÿ¿“≈—¬ «‘≈≈å »√’π§√‘π∑√å 
 - ‡¡◊ËÕªï æ.».2549 „™âß∫ª√–¡“≥ 8 ≈â“π°«à“∫“∑ 
‡æ◊ËÕª√—∫ª√ÿß∂ππ «“ß∑àÕ√–∫“¬πÈ”·≈–∫àÕæ—°∫√‘‡«≥´Õ¬ 
æÀ≈‚¬∏‘π 48 ¥â“πÀπâ“‚§√ß°“√»ÿ¿“≈—¬ æ“√å§«‘≈≈å 

 ë °‘®°√√¡¥â“π»‘≈ª«—≤π∏√√¡ 
  °“√ª√–°«¥·≈–®—¥· ¥ßº≈ß“πª√–µ‘¡“°√√¡ 
´÷Ëß®—¥‚¥¬ ‚¡ √‚√µ“√’∏π∫ÿ√’ √à«¡°—∫ÀÕ»‘≈ªá ¡À“«‘∑¬“≈—¬ 
»‘≈ª“°√ ‚¥¬∫√‘…—∑œ ‡ªìπºŸâ π—∫ πÿπÀ≈—° ‡ªìπ°‘®°√√¡∑’Ë 
®—¥¢÷Èπ‡æ◊ËÕ àß‡ √‘¡  π—∫ πÿπ ·≈–„Àâ‚Õ°“ »‘≈ªîπ‰¥â· ¥ß
∑—°…– §«“¡√Ÿâ §«“¡ “¡“√∂„π°“√ √â“ß √√§åº≈ß“π 
ª√–µ‘¡“°√√¡ ‚¥¬®—¥ª√–°«¥·≈–®—¥· ¥ßº≈ß“π∑’ËÕ“§“√ 
»ÿ¿“≈—¬ ·°√π¥å ∑“«‡«Õ√å ∂ππæ√–√“¡ 3 Õ“§“√
 ”π—°ß“π„À≠à¢Õß∫√‘…—∑œ 
 ë °‘®°√√¡¥â“π∑”πÿ∫”√ÿß»“ π“ 
  ¡ÿàß‡πâπ°“√ √â“ß√à¡√◊Ëπ ¥â«¬°“√ª≈Ÿ°µâπ‰¡â„Àâ√à¡ 
‡ß“µ“¡∑“ß‡¥‘π ªŸ π“¡À≠â“ «¬ ·≈–ª≈Ÿ°‰¡âæÿà¡µ“¡
≈“π«—¥ ‡æ◊ËÕ§«“¡ ∫“¬µ“ ”À√—∫æÿ∑∏»“ π‘°™π∑’Ë‡¢â“¡“ 
„π«—¥ ´÷Ëß∑’Ëºà“π¡“‰¥â¥”‡π‘π°“√‡ªìπ∑’Ë‡√’¬∫√âÕ¬·≈â« 3 ·Ààß 
‰¥â·°à «—¥æ—π∑â“¬π√ ‘ßÀå ®—ßÀ«—¥ ¡ÿ∑√ “§√, «—¥™≈ 
ª√–∑“π√—ß ƒ…¥‘Ï ®—ßÀ«—¥ππ∑∫ÿ√’ ·≈–¡— ¬‘¥‡√“«åØÕµÿ≈ 
¡ÿµµ“°’π ∑’ËÕà“«ªÕ ®—ßÀ«—¥¿Ÿ‡°Áµ 

°‘®°√√¡¥â“π ‘Ëß·«¥≈âÕ¡ 

°‘®°√√¡¥â“π°“√»÷°…“ °‘®°√√¡¥â“π —ß§¡§√Õ∫§√—« 

°‘®°√√¡¥â“π —ß§¡§√Õ∫§√—« 
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regarding the environment, the customers can 
notify the Company so as to carry out the 
improvement and development.  In the past, there 
had been many projects taken cared of by the 
Company, for example. 
 - In 1993, the Company had improved the 
road along Klong 4 canal for the comfort and 
convenience of the people driving in that area. 
 - The Company donated garbage collection 
truck to Tambol Administration Organization of 
Klong Luang District, Pathum Thani Province for 
maintaining cleanliness and order of Supalai Buri 
Project and the nearby areas. 
 - At the beginning of 2004, the Company 
spent 14 million baht to install the pipe under La 
Sale Road and improved this road in the area of 
Supalai Ville Srinakarin. 
 - In 2006, the Company spent 8 million baht 
to improve the road, install drainage pipe and 
cesspool in the area of Paholyothin Soi 48 in  
front of Supalai Park Ville project. 

 ë Cultural activities 
  The Company was the main sponsor of 
the contest and exhibition of sculptural works 
organized by Thonburi Rotary Club with the Art 
Gallery of Silpakorn University.  This activity was 
organized to stimulate, support and provide 
opportunity for the artists to present their skills, 
knowledge and ability in creating sculptural works.  
The contest and exhibition were organized at 
Supalai Grand Tower Building, Rama 3 Road, the 
Headquarters of the Company. 
 ë Religious activities 
  The activities were organized to focus on 
planting trees for shades on footpath, planting 
grass for beautiful lawns and planting shrubs on 
the temple ground to create beautiful landscape 
of the temples.  So far, work had already been 
completed for 3 temples, namely, Pantai Norasing 
Temple of Samut Sakhorn Province, Cholpratan 
Rangsarit Temple of Nonthaburi Pronvince and 
Raodotunmuttakin mosque at Poh Bay of Phuket 
Province. 

°‘®°√√¡¥â“πÕ¿‘π—π∑π“°“√§«“¡√Ÿâ Ÿàª√–™“™π °‘®°√√¡¥â“π âß§¡§√Õ∫§√—« 

°‘®°√√¡¥â“π»‘≈ª«—≤π∏√√¡ °‘®°√√¡¥â“π∑”πÿ∫”√ÿß»“ π“ 



 

 

∫√‘À“√™ÿ¡™π 
 °“√Õ¬ŸàÕ“»—¬„π —ß§¡∑’Ë¡’ ¿“æ·«¥≈âÕ¡∑’Ë¥’ ¬àÕ¡
 àßº≈∂÷ß§ÿ≥¿“æ™’«‘µ¢ÕßºŸâÕ¬ŸàÕ“»—¬„π —ß§¡π—ÈπÊ »ÿ¿“≈—¬          
®÷ß„Àâ§«“¡ ”§—≠µàÕ°“√ √â“ß √√§å —ß§¡™“«»ÿ¿“≈—¬„Àâ
‡ªìπ —ß§¡∑’Ë¡’§ÿ≥¿“æ πà“Õ¬Ÿà ¡’§«“¡Õ∫Õÿàπ ¡’§«“¡
ª≈Õ¥¿—¬ ‚¥¬¡ÿàß‡πâπ‰ª∑’Ë°“√‡ √‘¡ √â“ß —¡æ—π∏¿“æ¿“¬„π
§√Õ∫§√—«„Àâ·¢Áß·°√àß°àÕπ‡æ◊ËÕ°“√æ—≤π“ª≈Ÿ°Ωíß„Àâ∑ÿ°
§π¡’®‘µ ”π÷°∑’Ë¥’µàÕ§√Õ∫§√—«„πÕ—π∑’Ë®–‡ªìπæ◊Èπ∞“π∑’Ë¥’µàÕ
 —ß§¡‚¥¬√«¡ »ÿ¿“≈—¬®÷ß„Àâ§«“¡ ”§—≠µàÕ°“√®—¥°‘®°√√¡
∑’Ëª≈Ÿ°Ωíß§«“¡°µ—≠êŸ°µ‡«∑’·¥à∫ÿæ°“√’ °‘®°√√¡∑’Ë √â“ß
§«“¡ —¡æ—π∏å¿“¬„π§√Õ∫§√—« ·≈–¬—ß¡’°“√®—¥°‘®°√√¡
‡™◊ËÕ¡§«“¡ —¡æ—π∏åÀ√◊Õ √â“ß§«“¡§ÿâπ‡§¬√–À«à“ß ¡“™‘°
∑’Ë®–™à«¬„Àâ¡’°“√¥Ÿ·≈´÷Ëß°—π·≈–°—πµàÕ‰ª Õ“∑‘‡™àπ °‘®°√√¡ 
 “¬„¬√—° °‘®°√√¡‡®√‘≠ µ‘- ¡“∏‘ °‘®°√√¡ªï„À¡à / «—π
‡¥Á° À√◊Õ°‘®°√√¡„π«—π ”§—≠∑“ß»“ π“ ‡ªìπµâπ   
 »ÿ¿“≈—¬¡‘‰¥â¥Ÿ·≈·§à‡æ’¬ß™“«»ÿ¿“≈—¬‡∑à“π—Èπ ·µà¬—ß
¡’π‚¬∫“¬∑’Ë‡πâπ„Àâ§«“¡‡Õ“„®„ àµàÕºŸâÕ¬ŸàÕ“»—¬∫√‘‡«≥
æ◊Èπ∑’Ë¢â“ß‡§’¬ßπ—∫·µà‡√‘Ë¡æ—≤π“‚§√ß°“√ ‚¥¬°”Àπ¥„Àâ¡’
°“√µ√«®µ√“§«“¡‡√’¬∫√âÕ¬ §«“¡ª≈Õ¥¿—¬ ‡æ◊ËÕªÑÕß°—π
º≈°√–∑∫µà“ßÊ ∑’ËÕ“®‡°‘¥¢÷ÈπÕ—π‡π◊ËÕß¡“®“°ß“π°àÕ √â“ß
°—∫ºŸâÕ¬ŸàÕ“»—¬¢â“ß‡§’¬ß¥â«¬ ·≈– ‘ËßÀπ÷Ëß∑’Ë· ¥ß„Àâ‡ÀÁπ∂÷ß°“√
„Àâ§«“¡ ”§—≠µàÕ°“√¥Ÿ·≈™“«»ÿ¿“≈—¬ ®–‡ÀÁπ‰¥â®“°¡’
™àÕß∑“ß„π°“√µ‘¥µàÕ ◊ËÕ “√∑’ËÀ≈“°À≈“¬·≈–∑’Ë ”§—≠ 
ºŸâ∫√‘À“√√–¥—∫ Ÿß¬—ß‡ªî¥™àÕß∑“ß√—∫§”·π–π”À√◊Õ§”µ‘™¡
‡√◊ËÕßµà“ßÊ ¥â«¬µπ‡Õß Õ—π®–π”‰ª„™â „π°“√ª√—∫ª√ÿß
º≈‘µ¿—≥±å·≈–°“√∫√‘°“√ ‡æ◊ËÕ„Àâ‡°‘¥ª√–‚¬™πå Ÿß ÿ¥·≈–
 √â“ß§«“¡æ÷ßæÕ„®„Àâ·°à≈Ÿ°§â“‡ªìπ ”§—≠ ´÷Ëß™àÕß∑“ß ◊ËÕ “√

µà“ßÊ ∑’Ë∑ÿ°§π∑ÿ°‚§√ß°“√Õ¬“°®–∫Õ°„Àâ»ÿ¿“≈—¬‰¥â√—∫√Ÿâ  
¡’¥—ßπ’È  
 - µ‘¥µàÕ : ‡®â“Àπâ“∑’Ë∫√‘À“√™ÿ¡™πª√–®”‚§√ß°“√  
 - µ‘¥µàÕ : ‡®â“Àπâ“∑’Ë∫√‘À“√™ÿ¡™π ∑’Ë ”π—°ß“π„À≠à 
‚∑√»—æ∑å 02 725 8888 µàÕ 553, 557  
 - µ‘¥µàÕ :  ºà“π√–∫∫ Smart Center  ‚∑√»—æ∑å 
02 725 8899 ∑ÿ°«—π∑”°“√   
 - ·®âßºà“π Web Site :  www.supalai.com   
 -  àß‡√◊ËÕß∑’Ë : °≈àÕß√—∫§«“¡§‘¥‡ÀÁπª√–®”‚§√ß°“√  
 - ·®âßºà“π : ‚§√ß°“√ ç√–¶—ß·°â«é ∑’Ëª√“°ØÕ¬Ÿà
„π “π “¬„¬ 
 - E-Mail : ajchara@supalai.com  
 -  àß‰ª√…≥’¬å∂÷ß : √Õßª√–∏“π°√√¡°“√∫√‘À“√ 
¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
 
 Õ’°∑—Èß ¬—ß¡’°“√·π–π”™à«¬‡À≈◊Õ·°àºŸâ·∑π¢Õß
 ¡“™‘°„π·µà≈–‚§√ß°“√ ‡æ◊ËÕ‡µ√’¬¡§«“¡æ√âÕ¡°“√®—¥µ—Èß
π‘µ‘∫ÿ§§≈∫â“π®—¥ √√ µ≈Õ¥®π°“√ àß¡Õ∫°“√∫√‘À“√®—¥°“√
„Àâ°—∫§≥–°√√¡°“√π‘µ‘∫ÿ§§≈∫â“π®—¥ √√   
 °“√∫√‘À“√®—¥°“√∫â“π®—¥ √√ √«¡∂÷ß°“√¥Ÿ·≈ 
ºŸâÕ¬ŸàÕ“»—¬∫√‘‡«≥æ◊Èπ∑’Ë¢â“ß‡§’¬ß∑—Èß∫â“π®—¥ √√·≈–
§Õπ‚¥¡‘‡π’¬¡ ®–¡’Àπà«¬ß“π∫√‘À“√™ÿ¡™π ‡ªìπºŸâ¥Ÿ·≈ 
´÷Ëß„πªï 2552 ¡’ ‚§√ß°“√∫â“π®—¥ √√Õ¬Ÿà „π§«“¡¥Ÿ·≈ 
√«¡°«à“ 30 ‚§√ß°“√ ·≈–¡’ºŸâÕ¬ŸàÕ“»—¬∑’ËµâÕß¥Ÿ·≈¡“°°«à“ 
8,000 ¬Ÿπ‘µ 
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Supaapa Type 



PROPERTY MANAGEMENT 

 Living in good environmental society can 
boost the quality of life of the residents.  Supalai, 
therefore, attaches importance to creation of 
quality Supalai society where it is nice to live, 
comfortable and safe by focusing on streng-
thening the relationship of the family in order 
to instill good attitude toward the family so as to 
be a good base for strong society.  Accordingly, 
activities have been organized to emphasize 
gratitude to parents and family ties.  There have 
also been activities to strengthen relationship 
among members of the community to familiarize 
themselves so as to help each other in time of 
need. The activities include “Say Yai Rak”, 
“Meditation – Concentration” activities and new 
year/children’s day activities or activities on 
important religious occasions. 
 Supalai has not only cared for Supalai 
residents but also for residents living nearby  
areas from the initial stage of the development 
project by providing inspection to ensure order 
and safety so as to prevent various impacts  
arising from the construction on people living 
nearby.  One indication of the attention paid to 
Supalai residents is that various communication 
channels have been available, high ranking 
executives can be reached to receive advice or 
comments on various issues, which will be used  
for making improvement of the products and 

services for maximum benefits and satisfaction of 
the clients.  Such communication channels for 
everyone in every Supalai project are as follows:   
 - Contact : property management officer 
of the project 
 - Contact : property management officer at 
the Head Office, Tel. 02 725 8888 ext. 553, 557 
 - Contact : Smart Center System, Tel. 02 725 
8899 (Office hours). 
 - Web Site : www.supalai.com 
 - Suggestion box at the project site 
 - Notify through: “Rakang Kaew” as appeared 
in Sansaiyai Newsletter 
 - E-mail :  ajchara@supalai.com 
 - Mailed to : Executive Vice President, Supalai 
Public Company Limited 
 
 In addition, there shall be advice and 
assistance to representatives of members of each 
project to be prepared to set up juristic person 
for the housing project as well as to receive the 
delivery of management by the board of directors 
of such juristic person. 
 The community management unit is 
responsible for managing both the housing and 
condominium projects as well as caring for people 
living in nearby areas.  In 2009, there were more 
than 30 housing projects with people living in 
more than 8,000 units under such management. 
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Supalai Park Ville Phaholyothin-Ramindra Supalai Park Ville Phaholyothin-Ramindra 
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π‚¬∫“¬·≈–°≈¬ÿ∑∏å¢ÕßΩÉ“¬æ—≤π“∑√—æ¬“°√¡πÿ…¬å 
 ªï 2552 ‡ªìπªï∑’Ë ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
¡’Õ“¬ÿ§√∫ 20 ªï ´÷Ëß∂◊Õ‰¥â«à“‡ªìπ çªï∑Õßé ∑’Ë –∑âÕπ∂÷ß
§«“¡ ”‡√Á®Õ¬à“ß¬‘Ëß¬«¥ ∑’ËµâÕß¡’°“√∫—π∑÷°‰«â‡ªìπª√–«—µ‘-
»“ µ√å¢Õß∫√‘…—∑œ ·µà∫√‘…—∑œ ¬—ß¡’‡ªÑ“À¡“¬∑’Ë‡µ‘∫‚µ 
µàÕ‰ª ‚¥¬¡‘‰¥âÀ¬ÿ¥Õ¬Ÿà‡æ’¬ß‡∑à“π’È ·≈–‡æ◊ËÕ„Àâ∑—πµàÕ°“√
‡µ‘∫‚µ¢Õß∏ÿ√°‘® ∫√‘…—∑œ ®÷ß¬—ß§ßπ‚¬∫“¬„Àâ§«“¡ ”§—≠
µàÕ°“√‡ √‘¡ √â“ß»—°¬¿“æ∫ÿ§≈“°√Õ¬à“ßµàÕ‡π◊ËÕß ‡æ◊ËÕ„Àâ
‡°‘¥°“√æ—≤π“µπ‡Õß·≈–æ—≤π“§ÿ≥¿“æ ‘π§â“µàÕ‰ª  
‚¥¬∫√‘…—∑œ ‡≈Áß‡ÀÁπ«à“ªí®®—¬∑’Ë ”§—≠∑’Ë®–‡ªìπ·√ßº≈—°¥—π
„Àâ°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ¡’°“√æ—≤π“¬‘Ëß¢÷Èπ·≈–∫√√≈ÿ 
‡ªÑ“À¡“¬∑’Ë°”Àπ¥‰«â ‰¥â¥’∑’Ë ÿ¥ §◊Õ ç∫ÿ§≈“°√é   
 ®“°°“√∑’Ë∫√‘…—∑œ ‡µ‘∫‚µÕ¬à“ßµàÕ‡π◊ËÕß  ‘ËßÀπ÷Ëß∑’Ë
 –∑âÕπ„Àâ‡ÀÁπ∂÷ß§«“¡ ”‡√Á® §◊Õ ∫ÿ§≈“°√∑’Ë¡’»—°¬¿“æ  
´÷Ëß∫√‘…—∑œ ∂◊Õ‡ªìπ∑√—æ¬“°√∑’Ë¡’§ÿ≥§à“¬‘Ëß  ¥—ß®–‡ÀÁπ‰¥â«à“
∫√‘…—∑œ ‰¥â„Àâ§«“¡ ”§—≠µàÕ°“√æ—≤π“∫ÿ§≈“°√„Àâ¡’§«“¡√Ÿâ 
§«“¡ “¡“√∂ ÷́ËßÀ¡“¬∂÷ß §«“¡√Ÿâ ∑—°…– ∫ÿ§≈‘°¿“æ 
·≈–∑—»π§µ‘∑’Ëæ÷ßª√“√∂π“¢Õßæπ—°ß“π„Àâ¡’§«“¡‡À¡“– ¡ 
°—∫µ”·ÀπàßÀπâ“∑’Ë¡“°¢÷Èπ (Competencies) ‚¥¬‰¥â¡’°“√
®—¥∑”‡ªìπ§Ÿà¡◊Õ Competency ∑’Ë√«∫√«¡√–¥—∫ Com-
petency ¢Õß·µà≈–µ”·Àπàßß“π (Job Mapping) ‰«â 
‡æ◊ËÕ‡ªìπ‡°≥±å„π°“√æ—≤π“§«“¡ “¡“√∂·≈–§«“¡
°â“«Àπâ“„πß“π¢Õß∫ÿ§≈“°√„π·µà≈–µ”·Àπàßß“π‰¥âÕ¬à“ß
‡À¡“– ¡ 
 ·≈–‡æ◊ËÕ°“√‡µ√’¬¡§«“¡æ√âÕ¡ ”À√—∫°“√ ◊∫∑Õ¥
µ”·Àπàßß“π (Succession Planning) ÷́Ëß∂◊Õ‡ªìπ 
∑“ßÀπ÷Ëß∑’Ë®–™à«¬≈¥ªí≠À“°“√¢“¥æπ—°ß“π„πµ”·Àπàß
 ”§—≠Ê (Key Positions) ‰¥â ·≈–¬—ß “¡“√∂„™â‡ªìπ
‡§√◊ËÕß¡◊Õ®Ÿß„®æπ—°ß“π‰¥â ‚¥¬∫√‘…—∑œ ¡’π‚¬∫“¬ àß‡ √‘¡
°“√‡≈◊ËÕπ¢—Èπæπ—°ß“π¿“¬„π ∑”„Àâæπ—°ß“π¡’¢«—≠°”≈—ß„® 
¥’¢÷Èπ æ√âÕ¡∑—Èß∫√‘…—∑œ ‰¥â¡’°“√∫√‘À“√º≈°“√ªØ‘∫—µ‘ß“π
‚¥¬°“√«—¥º≈ (KPIs : Key Performance Indicators)  
‡æ◊ËÕ„Àâº≈°“√ªØ‘∫—µ‘ß“π “¡“√∂µÕ∫ πÕßµàÕ‡ªÑ“À¡“¬
¢Õß∫√‘…—∑œ µ“¡∑’Ë°”Àπ¥‰«â ‚¥¬„™â∑√—æ¬“°√Õ¬à“ß§ÿâ¡§à“ 
¡’ª√– ‘∑∏‘¿“æ ª√– ‘∑∏‘º≈ Ÿß ÿ¥ ÷́Ëß°“√∫√‘À“√º≈°“√
ªØ‘∫—µ‘ß“π®–‡ªìπ°“√§«∫§ÿ¡ ¥Ÿ·≈ ®—¥°“√ ‡°’Ë¬«°—∫ °“√
°”Àπ¥‡ªÑ“À¡“¬·≈–·ºπß“π °“√«—¥º≈·≈–«‘‡§√“–Àå
‡æ◊ËÕ°“√ª√—∫ª√ÿß µ‘¥µ“¡„Àâ¡’°“√√“¬ß“π°“√«—¥º≈‡ªìπ
ª√–®”Õ¬à“ßµàÕ‡π◊ËÕß π”¡“ ÷́Ëß°“√∫√‘À“√ß“π °“√ √â“ß
¡Ÿ≈§à“„Àâ·°àº≈‘µ¿—≥±å ·≈–°“√„Àâ∫√‘°“√∑’Ëª√–∑—∫„®   
 ∫√‘…—∑œ ®÷ß¡’π‚¬∫“¬„Àâ∫√‘…—∑œ ‡ªìπ çÕß§å°√·Ààß

°“√‡√’¬π√Ÿâé ¥—ß®–‡ÀÁπ‰¥â®“° °“√ π—∫ πÿπ∫ÿ§≈“°√∑ÿ°
√–¥—∫„Àâ ‰¥â√—∫°“√Õ∫√¡ ‡æ◊ËÕ‡ √‘¡ √â“ßª√– ‘∑∏‘¿“æ„π
°“√ªØ‘∫—µ‘ß“π °“√®—¥ àß∫ÿ§≈“°√ ‰ª√à«¡Õ∫√¡/ —¡¡π“
°—∫ ∂“∫—π¿“¬πÕ° °“√®—¥ àß∫ÿ§≈“°√∑’Ë¡’º≈ß“π¥’ ¡’
»—°¬¿“æ‰ª»÷°…“ ¥Ÿß“πµà“ßª√–‡∑» ‡æ◊ËÕ‡ªìπ°“√‡æ‘Ë¡æŸπ
§«“¡√Ÿâ„Àâ°«â“ß¢«“ß¡“°¢÷Èπ °“√„Àâ∑ÿπ°“√»÷°…“∑—Èß√–¥—∫
ª√‘≠≠“µ√’ ·≈–ª√‘≠≠“‚∑  ”À√—∫∫ÿ§≈“°√∑’ËµâÕß°“√
‡√’¬π√ŸâÀ√◊Õ‡æ‘Ë¡æŸπ§«“¡√Ÿâ·≈–√–¥—∫°“√»÷°…“‡æ‘Ë¡¢÷Èπ  
°“√®—¥„Àâ¡’ÀâÕß ¡ÿ¥ª√–®”∫√‘…—∑œ ‡æ◊ËÕ„Àâæπ—°ß“π‰¥â»÷°…“ 
À“§«“¡√Ÿâ ‡æ◊ËÕæ—≤π“µπ‡ÕßÕ¬à“ß ¡Ë”‡ ¡Õ (Self›
Learning) ‚¥¬ÀâÕß ¡ÿ¥‰¥â®—¥‡ªìπ·À≈àß∑’Ë√«∫√«¡Õß§å§«“¡√Ÿâ 
‡°’Ë¬«°—∫°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å·≈–§«“¡√Ÿâ „π·¢πß
µà“ßÊ ‰«â¡“°¡“¬ √«¡∑—Èß¡’°“√æ—≤π“ Website ¢ÕßΩÉ“¬
æ—≤π“∑√—æ¬“°√¡πÿ…¬å ‡æ◊ËÕ‡ªìπÕ’°™àÕß∑“ßÀπ÷Ëß„π°“√
‡º¬·æ√à§«“¡√Ÿâ ‡°’Ë¬«°—∫‡π◊ÈÕÀ“°“√Õ∫√¡À≈—° Ÿµ√µà“ßÊ 
∑’Ë¡’°“√®—¥ àßæπ—°ß“π‰ª‡¢â“√à«¡ Õ“∑‘‡™àπ 
 - À≈—° Ÿµ√¥â“π§«“¡√Ÿâ·≈–∑—°…–∑“ß«‘™“™’æ 
‡™àπ ¡“µ√∞“πß“π°àÕ √â“ß·≈–°“√§«∫§ÿ¡ß“π ‡®â“Àπâ“∑’Ë 
§«“¡ª≈Õ¥¿—¬√–¥—∫∫√‘À“√ À≈—°‡°≥±å„π°“√æ‘®“√≥“
ª√–°Õ∫°“√ÕÕ°·∫∫·≈–∫√‘°“√ §«“¡√Ÿâ‡∫◊ÈÕßµâπ¢Õßß“π
√–∫∫ª√–°Õ∫Õ“§“√ ‡∑§π‘§°“√®—¥∑”·ºπæ—≤π“æπ—°ß“π
√“¬∫ÿ§§≈ ‡ªìπµâπ 
 - À≈—° Ÿµ√¥â“π°“√∫√‘À“√®—¥°“√ ‡™àπ °“√∫√‘À“√ 
‚§√ß°“√ °“√Õ∫√¡§«“¡√Ÿâ ISO 9001 Version 2008 
Internal Quality Auditor Version 2008 ‡ªìπµâπ 
 „π¥â“π°“√¥Ÿ·≈æπ—°ß“π„Àâ¡’§ÿ≥¿“æ™’«‘µ∑’Ë¥’ ·≈–
ªØ‘∫—µ‘ß“π‰¥âÕ¬à“ß¡’§«“¡ ÿ¢ ∫√‘…—∑œ ¡’°“√¥Ÿ·≈‚¥¬°“√
®—¥„Àâ¡’°“√µ√«® ÿ¢¿“æª√–®”ªï „Àâ¡’°“√ÕÕ°°”≈—ß°“¬  
°“√·¢àß¢—π°’Ã“¿“¬„π µ≈Õ¥®π„Àâ°“√¥Ÿ·≈æπ—°ß“π‰ª
∂÷ß§√Õ∫§√—«¢Õßæπ—°ß“π„π¬“¡©ÿ°‡©‘π ‡æ◊ËÕ‡ªìπ√“°∞“π
¢Õß§«“¡¡—Ëπ§ß∑—Èß¥â“π°“¬·≈–®‘µ„®‡æ◊ËÕ„Àâ‡°‘¥¢«—≠·≈–
°”≈—ß„®„π°“√ªØ‘∫—µ‘ß“π∑’Ë¥’µàÕ‰ª    
  à«π„π¥â“π°“√ π—∫ πÿπæπ—°ß“π ∫√‘…—∑œ¡’π‚¬∫“¬
 π—∫ πÿπ„Àâæπ—°ß“π¡’§«“¡√—°·≈–¡’§«“¡ºŸ°æ—π°—∫
Õß§å°√ ¥â«¬°“√¬÷¥π‚¬∫“¬ çPromote from Withiné 
& çRecognizeé æπ—°ß“π∑’ËÕ¬ŸàªØ‘∫—µ‘ß“π¡“π“π ‚¥¬¡’
°“√ª√–°“»‡°’¬√µ‘§ÿ≥·≈–„Àâ√“ß«—≈æπ—°ß“πÕ“¬ÿß“π 5 ªï 
10 ªï ·≈– 25 ªï πÕ°®“°π’È¬—ß¡ÿàß‡πâπ„Àâæπ—°ß“π‡ªìπ 
§π¥’ ¡’®√‘¬∏√√¡ §ÿ≥∏√√¡ ‡æ◊ËÕ„Àâ‡ªìπ∫ÿ§§≈∑’Ë¡’§ÿ≥¿“æ
„π —ß§¡ ‚¥¬°“√ àß‡ √‘¡„Àâ¡’°“√ª√–°Õ∫°‘®∑“ß»“ π“
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POLICIES AND STRATEGIES OF HUMAN RESOURCE DEPARTMENT 

 2009 is the 20th year of Supalai Public 
Company Limited, which is considered a “golden 
year” as it  was the most successful year to be 
recorded in its history.  However, it still has a goal 
for more growth on a constant basis and to match 
with business growth, the Company attaches 
importance to the continual enhancement of 
personnel potential in order to further personal 
development and the development of product 
quality. The Company is well aware that the 
important factor to best push forward the 
development of operations of the Company to 
achieve its established goals is “personnel”. 
 One contributing factor to the success of 
the Company in maintaining continual growth is 
“potential personnel”, which is deemed the most 
valuable resource as can be seen from the fact  
that the Company attaches importance to the 
personnel development to have better knowledge 
and competencies, which means knowledge,  
skills, personality and desirable attitude suitable for 
the position and duties. The Competency Hand-
book has been prepared by compiling levels of 
competencies of each position or job mapping  
to be the basis for suitable development of the 
ability and progress of work of the personnel of 
each position. 
 The succession planning is another way to 
reduce the shortage of officers to take key 
positions and to be incentive for the employees.  
The Company has, therefore, adopted the policy  
to promote internal employees in order to boost 
their morale, while at the same time managed  
their performance by adopting key performance 
indicators (KPIs) to stimulate the operations to 
achieve the Company’s goals by utilizing the 
resources effectively for maximum results. The 
management of operations comprises the control, 
supervision and management of goal setting  
and work planning.  Then there shall be appraisal 
and analysis so as to improve and follow up by 
preparing regular and continual report on 
appraisal in order to produce value added 
products and impressive services.  
 The Company has also adopted the policy 
to transform itself to be the “Learning 
Organization” as can be seen from the support of 
personnel at all levels to attend trainings to 
enhance performance efficiency.  The Company 

has sent personnel to attend trainings/seminars 
organized by external institutions and personnel 
with good performance and potential on study 
tours abroad for extensive knowledge as well as 
providing scholarships to personnel who wish to 
study for B.A degree or master degree to extend 
their knowledge and upgrade their educational 
level.  Besides, the Company has set up the library 
as a source of knowledge for self-learning of 
personnel. It is the library which compiles 
knowledge on real estate development and other 
fields. The website of the Human Resource 
Department on contents of various training 
courses attended by the employees has been 
developed to be another channel of knowledge, 
such as: 
 - Courses on Knowledge and Professional 
Skills, i.e. construction work standards and control, 
course for security administrative officers, criteria 
in support of design and services, introduction 
to systems of buildings, technical preparation of 
personal development plan, etc. 
 - Management Courses, i.e. project 
management, training course on ISO 9001 
Version 2008 Internal Quality Auditor Version 
2008, etc. 
 To ensure good quality of life of the 
employees so as to be able to perform their  
duties happily, the Company has arranged for 
annual medical check-up every year, exercise 
sessions, internal sports tournaments as well as 
providing care covering the employees’ families  
in time of emergency in order to create security 
base for the employees both physically and 
mentally in order to boost their morale to 
efficiently perform their duties. 
 The Company has adopted the policy to 
encourage the employees to love the organization 
by adhering to the policy of “Promote from  
Within” and “Recognize” the employees who  
have been working with the Company for a long 
time by presenting honorary recognition and 
reward to employees with 5, 10 and 25 years of 
service.  In addition, the Company places emphasis 
on encouraging the employees to be good 
persons with ethical conduct and righteousness  
of the society by encouraging them to participate 
in religious practices of their own faith, for 
instance, joining the mediation session, study tour 
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∑’Ë·µà≈–§π¡’§«“¡‡≈◊ËÕ¡„ ·≈–»√—∑∏“ ‡™àπ °“√‡¢â“√à«¡
°‘®°√√¡‡®√‘≠ µ‘ ¡“∏‘ °“√‰ª∑—»π»÷°…“¥‘π·¥πæÿ∑∏¿Ÿ¡‘ 
 —ß‡«™π’¬ ∂“π 4 ·Ààß∑’ËÕ‘π‡¥’¬ °“√‡¥‘π∑“ß‰ªª√–°Õ∫
æ‘∏’Œ—®≠å ‡ªìπµâπ √«¡∂÷ß °“√ π—∫ πÿπæπ—°ß“π∑’Ë¡’
»—°¬¿“æ∑’Ë¥’ ¥â«¬°“√¡’‚§√ß°“√ çæπ—°ß“π¥’‡¥àπª√–®”ªïé 
æ√âÕ¡∑—Èß‡ªî¥‚Õ°“ „Àâ ‰ª»÷°…“ ¥Ÿß“πµà“ßª√–‡∑» ‡æ◊ËÕ
‡ªìπ°“√‡æ‘Ë¡æŸπ§«“¡√Ÿâ„Àâ°«â“ß¢«“ß¡“°¢÷Èπ‡™àπ°—π ·≈–¡’
‚§√ß°“√ ç√“ß«—≈·Ààß°“√∫√‘°“√é ‡æ◊ËÕ àß‡ √‘¡æπ—°ß“π
„Àâ¡’„®„π°“√„Àâ∫√‘°“√ ·≈–‡æ◊ËÕÀ≈àÕÀ≈Õ¡„Àâ‡°‘¥«—≤π∏√√¡
∑’Ë¡ÿàß Ÿà°“√∫√‘°“√∑’Ë‡ªìπ‡≈‘» 

 æ—π∏°‘® ”§—≠„π°“√æ—≤π“∑√—æ¬“°√¡πÿ…¬å  §◊Õ 
°“√ àß‡ √‘¡„Àâ∫ÿ§≈“°√¡’§«“¡√Ÿâ  §«“¡ “¡“√∂ ∑’Ë  
‡À¡“– ¡°—∫µ”·Àπàßß“π ·≈–¡’°“√ àß‡ √‘¡∫ÿ§≈“°√∑’Ë¡’
»—°¬¿“æ„Àâ ‰¥â√—∫§«“¡°â“«Àπâ“„πµ”·Àπàßß“π æ√âÕ¡∑—Èß
‡µ√’¬¡§«“¡æ√âÕ¡¢Õß∫ÿ§≈“°√ ”À√—∫µ”·Àπàßß“π∑’Ë
 ”§—≠ ‡æ◊ËÕº≈—°¥—π„Àâ∫√‘…—∑œ “¡“√∂¢—∫‡§≈◊ËÕπ°≈¬ÿ∑∏å„Àâ
∫√√≈ÿ‡ªÑ“À¡“¬ ·≈–ª√– æ§«“¡ ”‡√Á®„π°“√¥”‡π‘π∏ÿ√°‘®
∑’Ë¡’°“√‡µ‘∫‚µÕ¬à“ßµàÕ‡π◊ËÕß ·≈–¬—Ëß¬◊πµàÕ‰ª 

Supalai Orchid Park Rama II 
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of 4 important Buddhist places in India, going on 
pilgrimage to Mecca, etc.  The Company also 
recognizes employees with potential by orga-
nizing annual “Outstanding Employee” project  
and providing opportunity to continue their 
studies, take study tour abroad to increase and 
extend their knowledge as well as “Service  
Reward” project to enhance service mind and 
nurture a culture aiming at service excellence.  

 The important commitments in human 
resource development of the Company comprise 
the enhancement of personnel to be equipped 
with knowledge and ability suitable to their 
positions, provision of support to those with 
potential to progress in their positions as well as 
preparing them for key positions in order to press 
forward the Company’s strategy to achieve its 
goals and success in business operations for 
continual and sustainable growth. 

Supalai Garden Ville Tiwanon-Pathumthani 
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¡“µ√°“√À√◊Õ¢—ÈπµÕπ°“√Õπÿ¡—µ‘√“¬°“√√–À«à“ß°—π 
 µ“¡¡“µ√“ 89/12 ·Ààßæ√–√“™∫—≠≠—µ‘À≈—°∑√—æ¬å 
·≈–µ≈“¥À≈—°∑√—æ¬å (©∫—∫∑’Ë 4) æ.».2551 √–∫ÿ«à“ 
ç°√√¡°“√ ºŸâ∫√‘À“√ À√◊Õ∫ÿ§§≈∑’Ë¡’§«“¡‡°’Ë¬«¢âÕß ®–
°√–∑”∏ÿ√°√√¡°—∫∫√‘…—∑ À√◊Õ∫√‘…—∑¬àÕ¬‰¥âµàÕ‡¡◊ËÕ∏ÿ√°√√¡
¥—ß°≈à“«‰¥â√—∫Õπÿ¡—µ‘®“°∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑·≈â« 
‡«âπ·µà∏ÿ√°√√¡¥—ß°≈à“«‡ªìπ¢âÕµ°≈ß∑“ß°“√§â“„π≈—°…≥–
‡¥’¬«°—∫∑’Ë«‘≠êŸ™π®–æ÷ß°√–∑”°—∫§Ÿà —≠≠“∑—Ë«‰ª„π
 ∂“π°“√≥å‡¥’¬«°—π ¥â«¬Õ”π“®µàÕ√Õß∑“ß°“√§â“∑’Ëª√“»-
®“°Õ‘∑∏‘æ≈„π°“√∑’Ëµπ¡’ ∂“π–‡ªìπ°√√¡°“√ ºŸâ∫√‘À“√ 
À√◊Õ∫ÿ§§≈∑’Ë¡’§«“¡‡°’Ë¬«¢âÕß·≈â«·µà°√≥’ ·≈–‡ªìπ¢âÕµ°≈ß
∑“ß°“√§â“∑’Ë ‰¥â√—∫Õπÿ¡—µ‘®“°§≥–°√√¡°“√∫√‘…—∑ À√◊Õ
‡ªìπ‰ªµ“¡À≈—°°“√∑’Ë§≥–°√√¡°“√∫√‘…—∑Õπÿ¡—µ‘‰«â·≈â«é 
 ®“°¢âÕ°”Àπ¥¢â“ßµâπ§≥–°√√¡°“√∫√‘…—∑ ®÷ß‰¥â
°”Àπ¥«à“ ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬∑’Ë®–∑”∏ÿ√°√√¡°—∫
°√√¡°“√ ºŸâ∫√‘À“√ À√◊Õ∫ÿ§§≈∑’Ë¡’§«“¡‡°’Ë¬«¢âÕß ∏ÿ√°√√¡
‡À≈à“π—ÈπµâÕß‡ªìπ‰ªµ“¡‡ß◊ËÕπ‰¢∑“ß°“√§â“∑—Ë«‰ªÀ√◊Õ‡ªìπ
°“√∑”∏ÿ√°√√¡∑’Ë¡’¢âÕµ°≈ß∑“ß°“√§â“„π≈—°…≥–‡¥’¬«°—∫
∑’Ë«‘≠êŸ™π®–æ÷ß°√–∑”°—∫§Ÿà —≠≠“∑—Ë«‰ª„π ∂“π°“√≥å
‡¥’¬«°—π ¥â«¬Õ”π“®µàÕ√Õß∑“ß°“√§â“∑’Ëª√“»®“°Õ‘∑∏‘æ≈
„π°“√∑’Ëµπ¡’ ∂“π–‡ªìπ°√√¡°“√ ºŸâ∫√‘À“√ À√◊Õ∫ÿ§§≈∑’Ë
¡’§«“¡‡°’Ë¬«¢âÕß (·≈â«·µà°√≥’) ¿“¬„µâ‡ß◊ËÕπ‰¢∑’Ë ¡‡Àµÿ
 ¡º≈  “¡“√∂µ√«® Õ∫‰¥â ·≈–‰¡à°àÕ„Àâ‡°‘¥°“√∂à“¬‡∑
º≈ª√–‚¬™πå ·≈–®–µâÕßºà“π°“√æ‘®“√≥“¢Õß°√√¡°“√
∫√‘…—∑ πÕ°®“°π’È ∫√‘…—∑œ®–®—¥∑”√“¬ß“π √ÿª°“√∑”
∏ÿ√°√√¡∑’Ë¡’¢π“¥‡°‘π°«à“ 20 ≈â“π∫“∑ ‡æ◊ËÕ√“¬ß“π„π
°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑∑ÿ°§√—Èß 

 ∑—Èßπ’È §≥–°√√¡°“√∫√‘…—∑ ‰¥â°”Àπ¥π‚¬∫“¬ 
√–‡∫’¬∫ªØ‘∫—µ‘ °√–∫«π°“√„π°“√æ‘®“√≥“·≈–Õπÿ¡—µ‘
√“¬°“√ µ≈Õ¥®π°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈„Àâ‡ªìπ‰ªµ“¡À≈—°‡°≥±å 
∑’ËÀπà«¬ß“π√“™°“√°”°—∫¥Ÿ·≈°”Àπ¥ °≈à“«§◊Õ ∫√‘…—∑œ 
À√◊Õ∫√‘…—∑¬àÕ¬®–∑”√“¬°“√√–À«à“ß°—π°—∫∫ÿ§§≈∑’ËÕ“®¡’
§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå‰¥â°ÁµàÕ‡¡◊ËÕ‰¥â√—∫§«“¡‡ÀÁπ
™Õ∫®“°§≥–°√√¡°“√µ√«® Õ∫À√◊Õ°√√¡°“√Õ‘ √– 
·≈–‰¥â√—∫Õπÿ¡—µ‘®“°§≥–°√√¡°“√∫√‘…—∑ ·≈–/À√◊Õ 
∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ°àÕπ∑”√“¬°“√ ∑—Èßπ’È¢÷Èπ°—∫¢π“¥√“¬°“√
µ“¡∑’Ëµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬°”Àπ¥ Õ¬à“ß‰√
°Áµ“¡√“¬°“√∑’Ë°√√¡°“√À√◊Õ∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß 
¡’ à«π‰¥â‡ ’¬ À√◊ÕÕ“®¡’§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πåÕ◊Ëπ„¥
°—∫∫√‘…—∑œ „Àâ°√√¡°“√ ÷́Ëß¡’ à«π‰¥â‡ ’¬„π‡√◊ËÕßπ—Èπ‰¡à¡’ ‘∑∏‘ 
ÕÕ°‡ ’¬ßÀ√◊Õ≈ß§–·ππ„π‡√◊ËÕßπ—Èπ ∑—Èßπ’È„π°“√¥”‡π‘π°“√
¥—ß°≈à“«®–‰¡à¡’≈—°…≥–‡ªìπ°“√¡Õ∫Õ”π“®∑’Ë∑”„ÀâºŸâ√—∫¡Õ∫
Õ”π“® “¡“√∂Õπÿ¡—µ‘√“¬°“√∑’ËµπÀ√◊Õ∫ÿ§§≈∑’ËÕ“®¡’§«“¡
¢—¥·¬âß¡’ à«π‰¥â‡ ’¬ À√◊ÕÕ“®¡’§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå 
„π≈—°…≥–Õ◊Ëπ„¥°—∫∫√‘…—∑œ À√◊Õ∫√‘…—∑¬àÕ¬ 
   
π‚¬∫“¬À√◊Õ·π«‚πâ¡ 
„π°“√∑”√“¬°“√√–À«à“ß°—π„πÕπ“§µ 
 ∫√‘…—∑œ ¡’π‚¬∫“¬„π°“√∑”√“¬°“√√–À«à“ß°—π∑’Ë
‡°‘¥¢÷Èπ„πªí®®ÿ∫—πµàÕ‰ª„πÕπ“§µ ¿“¬„µâ°√Õ∫°“√°”°—∫
¥Ÿ·≈°‘®°“√∑’Ë¥’ ‚¥¬®–°”Àπ¥‡ß◊ËÕπ‰¢µà“ßÊ „Àâ‡ªìπ‰ªµ“¡
≈—°…≥–°“√¥”‡π‘π∏ÿ√°‘®ª°µ‘ ·≈–‡ªìπ√“§“µ≈“¥ ÷́Ëß “¡“√∂ 
‡ª√’¬∫‡∑’¬∫‰¥â°—∫√“§“∑’Ë‡°‘¥¢÷Èπ°—∫∫ÿ§§≈¿“¬πÕ° ∑—Èßπ’È 
∫√‘…—∑œ ‰¥â„Àâ§≥–°√√¡°“√µ√«® Õ∫‡¢â“√à«¡æ‘®“√≥“

Supalai Ville  Wongsawang 
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Measures or Procedures for Approval of 
Connected Transactions 
 According to Section 89/12 of the Securities 
and Exchange Act (No. 4) B.E. 2551 (2008), 
“Executive Directors or other related persons can 
carry out the transactions with a company or its 
subsidiaries only when such transaction has been 
authorized by the meeting of shareholders except 
when the transaction is a trading agreement in the 
manner any person of ordinary prudence shall 
conduct with their business partner under the 
same circumstances, with the power to negotiate 
the business as authorized by the company’s 
board of directors, or according to the principles 
approved by the company’s board of directors.” 
 As per the above requirement, the Company’s 
Board of Directors has therefore specified that the 
Company and its subsidiaries wishing to carry out 
any transaction with any executive director or 
related person, such transaction must be in 
accordance with the general trading conditions or 
a transaction under trading agreement in the same 
manner as the person of ordinary prudence would 
do with general contracting partners under the 
same circumstances, and according to the 
negotiating power, without the influence such 
person has in the position of director, executive or 
related person, as the case may be, under 
reasonable condition and accountability  that can 
be examined and shall not cause a transfer of 
interest.  Besides, such transaction must be 
considered by the Company’s Board of Directors.  
Furthermore, the Company shall make a summary 
report every time there is a transaction worth 
more than 20 million baht to be presented to the 
meeting of the Company’s Board of Directors. 

 The Company’s Board of Directors has 
prescribed the policies, procedures and con-
sideration and approval process of the transaction 
as well as disclosing of information in accordance 
with the regulations prescribed by the government 
regulatory agency.  That is, the Company or its 
subsidiaries can carry out a transaction with 
persons who may have conflict of interest only 
when approved by the Audit Committee or the 
Independent Directors, and have been approved 
by the Company’s Board of Directors and/ or the 
meeting of shareholders prior to the transaction 
according to the amount of the transaction 
prescribed by the Stock Exchange of Thailand.  
However, for the transaction in which the Directors 
or persons who may have conflict of interest, 
vested interest, or may have other conflicts of 
interest with the Company, such Directors or 
persons shall not have the right to vote in that 
matter.  For such purposes, the transaction shall 
not be conducted in such a manner of authorization 
which allows the authorized person to have the 
power in any other way to approve the transaction 
with interest of such authorized person or person 
with interest or conflict of interest with the 
Company or its subsidiaries. 
 
Policy or Future Trend 
for Connected Transactions 
 The Company has a policy to continue the 
current connected transactions in the future under 
a good corporate governance by prescribing 
conditions in compliance with normal characteristics 
of business operations and market prices com-
parable to the prices paid by third parties.  The 
Company includes the Audit Committee in 
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∂÷ß§«“¡‡À¡“– ¡¢Õß√“§“ ·≈–§«“¡ ¡‡Àµÿ ¡º≈¢Õß
°“√∑”√“¬°“√√–À«à“ß°—π¥â«¬ 
 √“¬°“√√–À«à“ß°—π∑’ËÕ“®‡°‘¥¢÷Èπ„πÕπ“§µπ—Èπ 
§≥–°√√¡°“√∫√‘…—∑ ®–µâÕßªØ‘∫—µ‘„Àâ‡ªìπ‰ªµ“¡°ÆÀ¡“¬«à“
¥â«¬À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å ·≈–¢âÕ∫—ß§—∫ ª√–°“» 
§” —Ëß À√◊Õ¢âÕ°”Àπ¥¢Õß ”π—°ß“π§≥–°√√¡°“√°”°—∫
À≈—°∑√—æ¬å·≈–µ≈“¥À≈—°∑√—æ¬å §≥–°√√¡°“√°”°—∫
µ≈“¥∑ÿπ ·≈–µ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ √«¡µ≈Õ¥
∂÷ß°“√ªØ‘∫—µ‘µ“¡¢âÕ°”Àπ¥‡°’Ë¬«°—∫°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈°“√
∑”√“¬°“√‡°’Ë¬«‚¬ß·≈–°“√‰¥â¡“À√◊Õ®”Àπà“¬∑√—æ¬å ‘π∑’Ë
 ”§—≠¢Õß∫√‘…—∑œ À√◊Õ∫√‘…—∑¬àÕ¬ 
 ∑—Èßπ’È À“°¡’√“¬°“√√–À«à“ß°—π¢Õß∫√‘…—∑œ À√◊Õ
∫√‘…—∑¬àÕ¬‡°‘¥¢÷Èπ°—∫∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß∑“ß 
º≈ª√–‚¬™πå ¡’ à«π‰¥â à«π‡ ’¬ À√◊ÕÕ“®¡’§«“¡¢—¥·¬âß
∑“ßº≈ª√–‚¬™πå„πÕπ“§µ ∫√‘…—∑œ ®–„Àâ§≥–°√√¡°“√
µ√«® Õ∫‡ªìπºŸâ „Àâ§«“¡‡ÀÁπ‡°’Ë¬«°—∫§«“¡®”‡ªìπ·≈–
§«“¡‡À¡“– ¡¢Õß√“¬°“√π—Èπ „π°√≥’∑’Ë§≥–°√√¡°“√
µ√«® Õ∫‰¡à¡’§«“¡™”π“≠„π°“√æ‘®“√≥“√“¬°“√

√–À«à“ß°—π∑’ËÕ“®‡°‘¥¢÷Èπ ∫√‘…—∑œ ®–„ÀâºŸâ‡™’Ë¬«™“≠Õ‘ √–
À√◊ÕºŸâ Õ∫∫—≠™’¢Õß∫√‘…—∑œ ‡ªìπºŸâ „Àâ§«“¡‡ÀÁπ‡°’Ë¬«°—∫
√“¬°“√√–À«à“ß°—π¥—ß°≈à“« ‡æ◊ËÕπ”‰ª„™âª√–°Õ∫°“√
µ—¥ ‘π„®¢Õß§≥–°√√¡°“√∫√‘…—∑ À√◊ÕºŸâ∂◊ÕÀÿâπµ“¡·µà
°√≥’ ∑—Èßπ’È ∫√‘…—∑œ ®–‡ªî¥‡º¬√“¬°“√√–À«à“ß°—π‰«â„π
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π∑’Ë ‰¥â√—∫°“√µ√«® Õ∫®“° 
ºŸâ Õ∫∫—≠™’¢Õß∫√‘…—∑œ 
  ”À√—∫°“√„Àâ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘π„π
Õπ“§µ·°à∫√‘…—∑¬àÕ¬ ∫√‘…—∑œ ®–æ‘®“√≥“∂÷ß∞“π–
∑“ß°“√‡ß‘π º≈°“√¥”‡π‘πß“π ·≈–§«“¡ “¡“√∂„π°“√
™”√–‡ß‘π‡ªìπµâπ ∑—Èßπ’È°“√„Àâ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘π
·°à∫√‘…—∑¬àÕ¬‡À≈à“π’È ∫√‘…—∑œ ‰¥âæ‘®“√≥“∑—Èßº≈¥’·≈– 
º≈‡ ’¬«à“À“°∫√‘…—∑œ ‰¡à„Àâ§«“¡™à«¬‡À≈◊Õ ∫√‘…—∑¬àÕ¬
‡À≈à“π’È°Á®–‰¡à “¡“√∂¥”‡π‘π∏ÿ√°‘®µàÕ‰ª‰¥â Õ’°∑—Èß°“√„Àâ
§«“¡™à«¬‡À≈◊Õ∫√‘…—∑œ ‰¥â§”π÷ß∂÷ß°“√‡ªìπºŸâ∂◊ÕÀÿâπ„À≠à 
·≈–¡’Õ”π“®„π°“√§«∫§ÿ¡°“√∫√‘À“√‡æ◊ËÕ„Àâ‡ªìπ‰ªµ“¡
«—µ∂ÿª√– ß§å¢Õß∫√‘…—∑œ ∑—Èßπ’È∫√‘…—∑œ ®–‰¡à„Àâ§«“¡™à«¬
∑“ß°“√‡ß‘π·°à∫√‘…—∑Õ◊Ëπ∑’Ë‰¡à„™à∫√‘…—∑¬àÕ¬¢Õß∫√‘…—∑œ 
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considering the suitability of the prices and the 
reasonableness of the connected transactions. 
 As for future connected transactions, the 
Company’s Board of Directors will comply with 
the laws governing securities and the securities 
market as well as regulations, notifications, orders 
or requirements of the Office of the Securities and 
Exchange Commission, the Capital Supervision 
Committee and the Stock Exchange of Thailand, 
as well as following the requirements on disclosure 
of information on connected transactions and 
the acquisition or selling of important assets of 
the Company or its subsidiaries. 
 If there is a connected transaction of the 
Company or its subsidiaries with persons who may 
have conflict of interest, vested interest, or may 
have conflict of interest in the future, the Company 
will require the Audit Committee’s opinion on the 
need and appropriateness of such transaction. 
In the case where the Audit Committee has no 
expertise in considering the connected tran-
saction which may be incurred, the Company 
will request the independent experts or the 

Company’s auditor to give opinion on such 
connected transaction in support of the decision 
making of the Company’s Board of Directors or its 
shareholders, as the case may be.  The Company 
shall disclose connected transactions in the notes 
to the financial statements audited by the 
Company’s auditor. 
 Regarding the provision of financial 
assistance to its subsidiaries in the future, the 
Company shall consider their financial position, 
business operational results and ability in making 
repayment.  In providing financial support to 
such subsidiaries, the Company shall take into 
consideration the advantages and disadvantages 
whether or not such subsidiaries can continue 
their business operations without the Company’s 
assistance.  Furthermore, in providing assistance, 
the Company shall take into consideration its 
position as a major shareholder and the power 
to control the management to be in line with the 
Company’s objectives.  The Company shall not, 
however, provide financial support to other 
companies which are not the Company’s subsidiaries. 

Supapat (New) Type 



 

 

§”Õ∏‘∫“¬·≈–«‘‡§√“–Àåß∫°“√‡ß‘π 

 „πªï 2552 ∫√‘…—∑œ ¡’¬Õ¥¢“¬ Ÿß ÿ¥π—∫µ—Èß·µà 

®—¥µ—Èß∫√‘…—∑œ ¡“ °≈à“«§◊Õ¡’¬Õ¥®Õß 12,804 ≈â“π∫“∑ 

·≈–¡’¬Õ¥¢“¬∑’Ë∑” —≠≠“ 12,166 ≈â“π∫“∑ ¢≥–∑’Ëµ—Èß

‡ªÑ“°“√¢“¬‰«â 10,000 ≈â“π∫“∑  Ÿß°«à“‡ªÑ“°“√¢“¬§‘¥

‡ªìπ 22%  ”À√—∫º≈ª√–°Õ∫°“√∑’Ë‡æ‘Ë¡¢÷Èπ¡“°∑—Èß√“¬‰¥â

√«¡·≈–°”‰√ ÿ∑∏‘‡æ‘Ë¡¢÷Èπ®“°ªï°àÕπ Ÿß∂÷ß 55% ·≈– 132% 

µ“¡≈”¥—∫ ‡ªìπº≈¡“®“°  

 1. √“¬‰¥â®“°°“√‚Õπ°√√¡ ‘∑∏‘ÏÕ —ßÀ“√‘¡∑√—æ¬å

‡∑à“°—∫ 9,438.18 ≈â“π∫“∑ ‡æ‘Ë¡¢÷Èπ®“°ªï°àÕπ 3,440.51 

≈â“π∫“∑ §‘¥‡ªìπ‡æ‘Ë¡¢÷Èπ 57% ·∫àß‡ªìπ√“¬‰¥â®“°°“√

‚Õπ°√√¡ ‘∑∏‘ÏÕ“§“√™ÿ¥ 65% ·≈–∑’Ë‡À≈◊Õ 35% ‡ªìπ

√“¬‰¥â®“°°“√‚Õπ°√√¡ ‘∑∏‘Ï∫â“π·≈–∑“«πå‡Œâ“ å  à«π

√“¬‰¥â√«¡°Á‡æ‘Ë¡¢÷Èπ®“° 6,241.55 ≈â“π∫“∑¢Õßªï°àÕπ

‡ªìπ 9,690.48 ≈â“π∫“∑À√◊Õ‡æ‘Ë¡¢÷Èπ 3,448.93 ≈â“π∫“∑ 

§‘¥‡ªìπ‡æ‘Ë¡¢÷Èπ 55%  

 2. ·¡â«à“∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬®–‡ªî¥‚§√ß°“√

‡æ‘Ë¡¢÷ÈπÀ≈“¬‚§√ß°“√ ·µà∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¬—ß§ß

§«∫§ÿ¡§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√„Àâ„°≈â‡§’¬ß°—∫ªï

°àÕπ‰¥â °≈à“«§◊Õ ‡∑à“°—∫ 575.49 ≈â“π∫“∑ §‘¥‡ªìπ 6% 

¢Õß√“¬‰¥â√«¡ ¢≥–∑’Ë„πªï°àÕπ‡∑à“°—∫ 545.96 ≈â“π∫“∑ 

§‘¥‡ªìπ 9% ¢Õß√“¬‰¥â√«¡ §à“„™â®à“¬‚µ¢÷Èπ·§à 5% 

®“°ªï°àÕπ ¢≥–∑’Ë√“¬‰¥â√«¡‚µ 55% 

 3. Õ—µ√“¿“…’‡ß‘π‰¥â§‘¥‡ªìπ 30% ¢Õß°”‰√°àÕπ

¿“…’ (∑“ß∫—≠™’) ≈¥≈ß®“°ªï°àÕπ∑’ËÕ¬Ÿà∑’Ë 39% ‡π◊ËÕß®“° 

∫√‘…—∑œ ·≈–∫√‘…—∑¬àÕ¬∫—π∑÷°¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈µ“¡

ª√–¡«≈√—…Æ“°√ ÷́Ëß§”π«≥®“°√“¬‰¥âµ“¡®”π«π‡ß‘π§à“

ß«¥∑’Ë∂÷ß°”Àπ¥™”√–µ“¡ —≠≠“ „π¢≥–∑’Ë∫√‘…—∑œ·≈–

∫√‘…—∑¬àÕ¬√—∫√Ÿâ√“¬‰¥â∑“ß∫—≠™’‡¡◊ËÕ‚Õπ°√√¡ ‘∑∏‘Ïµ“¡

¡“µ√∞“π∫—≠™’©∫—∫∑’Ë 26 ·≈–‰¡à‰¥â∫—π∑÷°¿“…’‡ß‘π‰¥â 

√Õµ—¥∫—≠™’ ¥—ßπ—Èπ®”π«π¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈∑’Ë· ¥ß

„πß∫°”‰√¢“¥∑ÿπ®÷ß‰¡à Õ¥§≈âÕß°—∫°”‰√∑“ß∫—≠™’   

 4. º≈ ◊∫‡π◊ËÕß®“° 1.¬Õ¥¢“¬∑’Ë‡æ‘Ë¡¢÷Èπ¡“° 2.¬Õ¥

‚Õπ°√√¡ ‘∑∏‘Ï∑’Ë‡æ‘Ë¡¢÷ÈπÕ¬à“ß¡’§ÿ≥¿“æÕ—π‡°‘¥®“°Õ—µ√“∑’Ë

∏π“§“√ªØ‘‡ ∏°“√„Àâ ‘π‡™◊ËÕ·°à≈Ÿ°§â“ (Rejection Rate) 

„πÕ—µ√“∑’ËµË”¡“° 3.Õ—µ√“°”‰√¢—Èπµâπ∑’Ë Ÿß§◊ÕÕ¬Ÿà„πÕ—µ√“ 

44%  Ÿß°«à“ªï°àÕπ∑’ËÕ¬Ÿà∑’Ë 39% Õ—π‡°‘¥®“°°“√§«∫§ÿ¡

(Àπà«¬ : ≈â“π∫“∑)  
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 ªï 2552 ªï 2551 ‡æ‘Ë¡(≈¥)  ªï 2552 ªï 2551 ‡æ‘Ë¡(≈¥)  
   %   %  
√“¬‰¥â√«¡ 9,690.48 6,241.55 55% 9,367.67 5,924.59 58% 
√“¬‰¥â®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å 9,438.18 5,997.67 57% 9,186.24 5,760.47 59% 
§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√ 575.49 545.96 5% 488.19 472.98 3% 
°”‰√°àÕπ¿“…’‡ß‘π‰¥â 3,584.10 1,778.15 102% 3,569.14 1,758.11 103% 
¿“…’‡ß‘π‰¥â 1,084.91 691.40 57% 1,046.73 661.81 58% 
Õ—µ√“¿“…’‡ß‘π‰¥â‡∑’¬∫°—∫ 
   °”‰√°àÕπ¿“…’ (%) 30% 39% - 29% 38% - 
°”‰√ ÿ∑∏‘ 2,476.11 1,068.75 132% 2,522.41 1,096.30 130% 
Õ—µ√“°”‰√ ÿ∑∏‘µàÕ√“¬‰¥â√«¡  (%) 26% 17% - 27% 19% - 
°”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π (∫“∑) 1.54 0.65 137% 1.57 0.67 134% 
Àπ’È ‘πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (‡∑à“) 0.94 1.55 - 0.94 1.60 - 
Àπ’È ‘π∑’Ë¡’¿“√–¥Õ°‡∫’È¬ ÿ∑∏‘ 37% 92% - 37% 96% - 
   µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (%)  
¡Ÿ≈§à“∑“ß∫—≠™’µàÕÀÿâπ (∫“∑) 4.56 3.08 - 4.37 2.90 - 
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OPERATIONAL RESULT 

(Unit : Million Baht)  

 Consolidated financial statements    Separate financial statements 

 2009 2008 Increase/  2009 2008 Increase/  

   (Decrease) %   (Decrease) %  

Total Revenues 9,690.48 6,241.55 55% 9,367.67 5,924.59 58% 

Revenue from Sales of Real Estate 9,438.18 5,997.67 57% 9,186.24 5,760.47 59% 

Selling and Administrative  

     Expenses 575.49 545.96 5% 488.19 472.98 3% 

Earnings before Tax 3,584.10 1,778.15 102% 3,569.14 1,758.11 103% 

Corporate Income Tax 1,084.91 691.40 57% 1,046.73 661.81 58% 

Effective Corporate Income  

    Tax Rate (%) 30% 39% - 29% 38% - 

Net Income 2,476.11 1,068.75 132% 2,522.41 1,096.30 130% 

Net Profit margin (%) 26% 17% - 27% 19% - 

Basic earnings per share (Baht) 1.54 0.65 137% 1.57 0.67 134% 

Debt to Equity (Times) 0.94 1.55 - 0.94 1.60 - 

Net Gearing Ratio (%) 37% 92% - 37% 96% - 

Book Value per share (Baht) 4.56 3.08 - 4.37 2.90 - 

 In 2009, the Company has recorded the 
highest sales amount since its establishment, 
that is, the subscription amount was Baht 12,804 
million and the sales amount under the 
agreements was Baht 12,166 million, while the 
targeted sales amount was Baht 10,000 million, 
which was 22% higher than the sales target. 
The operational results in terms of the total 
revenues and the net income from the previous 
year increased considerably by 55% and 132% 
respectively, due mainly to the following: 
 1.  The revenue from sales of real estate in 
the amount of Baht 9,438.18 million or an increase 
of Baht 3,440.51 million or 57% from the previous 
year, divided into the revenue of 65% from the 
transfer of ownership of condominiums and the 
remaining 35% was from the transfer of ownership 
of detached houses and townhouses.  The total 
revenues has, therefore, increased from Baht 
6,241.55 million of the previous year to Baht 
9,690.48 million or an increase of Baht 3,448.93 
Million or 55%. 
 2.  Despite the fact that many more projects 
have been launched, the Company and its sub-

sidiaries could still control the selling and admi-
nistrative expenses to be close to those of the 
previous year, that is, Baht 575.49 million or 6% of 
the total revenues, while the amount of such 
expenses of the previous year was Baht 545.96 
million or 9% of the total revenues.  Therefore, the 
expenses increased by only 5% from the previous 
year while the total revenues increased by 55%. 
 3.  Effective Tax rate was at 30% of income 
before corporate income tax (accounting basis) 
decreasing from 39% of the previous year. The 
company and its subsidiaries recorded corporate 
income tax in compliance with the Revenue 
Department Code, calculating revenue on the  
basis of installments due per purchase agree-
ments made with customers. While the company 
recognized revenues on Thai Accounting Standard 
No. 26, recognizing revenue in full upon transfer 
basis, and do not apply deferred tax accounting. 
So, corporate income tax as presented in the 
earnings statement does not relate to the figure  
for income before corporate income tax. 
 4.  As a result from 1.high increase of sales 
amount, 2.significant increased number of trans-
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µâπ∑ÿπ∑’Ë¡’ª√– ‘∑∏‘¿“æ ·≈– 4.§«“¡ “¡“√∂„π°“√§«∫§ÿ¡

§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√ ∑”„Àâº≈ª√–°Õ∫°“√¢Õß 

ªïπ’È°”‰√ ÿ∑∏‘‡æ‘Ë¡¢÷Èπ‡ªìπ 2,476.11 ≈â“π∫“∑ ¢≥–∑’Ë„π 

ªï°àÕπ‡∑à“°—∫ 1,068.75 ≈â“π∫“∑ ‡æ‘Ë¡¢÷Èπ 1,407.36 ≈â“π

∫“∑ À√◊Õ§‘¥‡ªìπ‡æ‘Ë¡¢÷Èπ 132% °”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π

‡∑à“°—∫ 1.54 ∫“∑/Àÿâπ ‡æ‘Ë¡¢÷Èπ®“°ªï°àÕπ∑’ËÕ¬Ÿà∑’Ë 0.65 

∫“∑/Àÿâπ À√◊Õ§‘¥‡ªìπ‡æ‘Ë¡¢÷Èπ 137% 

 ®“°º≈¢Õß°“√‚Õπ°√√¡ ‘∑∏‘Ï®”π«π¡“° ∑”„Àâ

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’ ¿“æ§≈àÕß Ÿß®÷ß§◊πÀπ’È‡ªìπ

®”π«π¡“°  àßº≈„ÀâÕ—µ√“ à«πÀπ’È ‘πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ 

≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ≈¥≈ß®“°Õ—µ√“ à«π ≥ «—π∑’Ë 

31 ∏—π«“§¡ 2551 ®“° 1.55 ‡∑à“¡“Õ¬Ÿà∑’Ë√–¥—∫ 0.94 ‡∑à“ 

·≈–Õ—µ√“Àπ’È ‘π∑’Ë¡’¿“√–¥Õ°‡∫’È¬µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ≈¥

≈ß®“° 92% ¡“Õ¬Ÿà∑’Ë√–¥—∫ 37%  

 Õπ÷Ëß ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ∫√‘…—∑œ ¡’¬Õ¥

 —≠≠“∑’Ë≈Ÿ°§â“´◊ÈÕ∫â“π·≈–/À√◊ÕÕ“§“√™ÿ¥æ—°Õ“»—¬·≈â«·µà

¬—ß‰¡à∂÷ß°”Àπ¥‚Õπ„Àâ≈Ÿ°§â“ 16,801 ≈â“π∫“∑ ‚¥¬§“¥«à“

®– “¡“√∂∑¬Õ¬‚Õπ„Àâ≈Ÿ°§â“‰¥â„πªï 2553 ®”π«π 7,505 

≈â“π∫“∑ (§‘¥‡ªìπ 68% ¢Õß‡ªÑ“°“√‚Õπ°√√¡ ‘∑∏‘Ï¢Õß 

ªï 2553 ∑’Ë 11,000 ≈â“π∫“∑) „πªï 2554 ®”π«π 5,790 

≈â“π∫“∑ ·≈–„πªï 2555 ®”π«π 3,506 ≈â“π∫“∑ ∑—Èßπ’È

¬Õ¥ —≠≠“∑’Ë√Õ àß¡Õ∫À¡“¬∂÷ß¬Õ¥®”π«π‡ß‘π√«¡ 

¢Õß∫â“π·≈–/À√◊ÕÕ“§“√™ÿ¥æ—°Õ“»—¬∑’Ë√Õ‚Õπ´÷Ëß∫√‘…—∑œ 

®–∑¬Õ¬√—∫√Ÿâ√“¬‰¥â„πÕπ“§µµ“¡¡“µ√∞“π°“√∫—≠™’§◊Õ

√—∫√Ÿâ√“¬‰¥â‡¡◊ËÕ‚Õπ°√√¡ ‘∑∏‘Ï 
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Palm Spring Ville 



fers due to considerably low rejection rate of the 
banks, 3.high rate of gross profit margin of 44% 
from the previous year of 39% as a result of the 
effective control of the cost and 4.an ability to 
control the selling and administrative expenses 
resulting in the increase of net income in the 
amount of Baht 2,476.11 million, while the net 
income of the previous year was Baht 1,068.75 
million.  Therefore, the net income increased by 
Baht 1,407.36 million or 132%.  The basic earnings 
per share was Baht 1.54/share, an increase from the 
previous year by Baht 0.65/share or 137%. 
 As a result of a large number of ownership 
transfer, the liquidity of the Company and its 
subsidiaries was high and debt was therefore 
repaid in a great amount, resulting in the decrease 

of debt to equity ratio from the ratio as at 31 
December 2008 of 1.55 to the level of 0.94 times  
as at 31 December 2009, and the net gearing  
ratio decreased from 92% to the level of 37%. 
 As of 31 December 2009, the Company has 
house and/or condominium backlog of Baht 
16,801 million.  The Company expects to transfer 
additional Baht 7,505 million of these backlogs in 
2010 (68% of 2010 target revenue of Baht 11,000 
million), Baht 5,790 million in 2011 and Baht 3,506 
million in 2012.  The backlog means total value of 
house and/or condominium sold but awaiting to 
be transferred.  Then the Company could recognize 
the revenue according to the Thai Accounting 
Standard, recognized in full when ownership is 
transferred. 
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Supadarun (New) Type 
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√“¬ß“π¢ÕßºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“µ·≈–ß∫°“√‡ß‘π√«¡ 
√“¬ß“π¢ÕßºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“µ 
‡ πÕµàÕºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
 
 ¢â“æ‡®â“‰¥âµ√«® Õ∫ß∫¥ÿ≈√«¡ ≥ «—π∑’Ë 31 ∏—π«“§¡ 
2552 ß∫°”‰√¢“¥∑ÿπ√«¡ ß∫· ¥ß°“√‡ª≈’Ë¬π·ª≈ß à«π
¢ÕßºŸâ∂◊ÕÀÿâπ√«¡·≈–ß∫°√–· ‡ß‘π ¥√«¡ ”À√—∫ªï ‘Èπ ÿ¥
«—π‡¥’¬«°—π¢Õß ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–
∫√‘…—∑¬àÕ¬ ·≈–‰¥âµ√«® Õ∫ß∫°“√‡ß‘π‡©æ“–°‘®°“√¢Õß
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ¥â«¬‡™àπ°—π ´÷ËßºŸâ∫√‘À“√
¢Õß°‘®°“√‡ªìπºŸâ√—∫º‘¥™Õ∫µàÕ§«“¡∂Ÿ°µâÕß·≈–§√∫∂â«π
¢Õß¢âÕ¡Ÿ≈„πß∫°“√‡ß‘π‡À≈à“π’È  à«π¢â“æ‡®â“‡ªìπºŸâ√—∫º‘¥™Õ∫
„π°“√· ¥ß§«“¡‡ÀÁπµàÕß∫°“√‡ß‘π¥—ß°≈à“«®“°º≈°“√
µ√«® Õ∫¢Õß¢â“æ‡®â“ ß∫°“√‡ß‘π√«¡ ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 
31 ∏—π«“§¡ 2551 ¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) 
·≈–∫√‘…—∑¬àÕ¬ ·≈–ß∫°“√‡ß‘π‡©æ“–°‘®°“√¢Õß∫√‘…—∑ 
»ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ∑’Ëπ”¡“· ¥ß‡ª√’¬∫‡∑’¬∫‰¥â
µ√«® Õ∫µ“¡¡“µ√∞“π°“√ Õ∫∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª‚¥¬ 
ºŸâ Õ∫∫—≠™’∑à“πÕ◊Ëπ„π ”π—°ß“π‡¥’¬«°—π°—∫¢â“æ‡®â“ ´÷Ëß‰¥â
· ¥ß§«“¡‡ÀÁπ‰«âÕ¬à“ß‰¡à¡’‡ß◊ËÕπ‰¢·µà ‰¥â „Àâ¢âÕ —ß‡°µ
‡°’Ë¬«°—∫§«“¡‰¡à·πàπÕπ¢Õß§¥’øÑÕß√âÕß ·≈–°“√
‡ª≈’Ë¬π·ª≈ßπ‚¬∫“¬∫—≠™’‡°’Ë¬«°—∫°“√√—∫√Ÿâ√“¬‰¥â®“°°“√
¢“¬Õ —ßÀ“√‘¡∑√—æ¬å®“°«‘∏’µ“¡Õ—µ√“ à«π¢Õßß“π∑’Ë∑”
‡ √Á®‡ªìπ«‘∏’√—∫√Ÿâ√“¬‰¥â∑—Èß®”π«π‡¡◊ËÕ¡’°“√‚Õπ°√√¡ ‘∑∏‘Ï 
µ“¡√“¬ß“π≈ß«—π∑’Ë 20 °ÿ¡¿“æ—π∏å 2552 

 ¢â“æ‡®â“‰¥âªØ‘∫—µ‘ß“πµ√«® Õ∫µ“¡¡“µ√∞“π°“√
 Õ∫∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ´÷Ëß°”Àπ¥„Àâ¢â“æ‡®â“µâÕß«“ß·ºπ 
·≈–ªØ‘∫—µ‘ß“π‡æ◊ËÕ„Àâ ‰¥â§«“¡‡™◊ËÕ¡—ËπÕ¬à“ß¡’‡Àµÿº≈«à“ 
ß∫°“√‡ß‘π· ¥ß¢âÕ¡Ÿ≈∑’Ë¢—¥µàÕ¢âÕ‡∑Á®®√‘ßÕ—π‡ªìπ “√–
 ”§—≠À√◊Õ‰¡à °“√µ√«® Õ∫√«¡∂÷ß°“√„™â«‘∏’°“√∑¥ Õ∫
À≈—°∞“πª√–°Õ∫√“¬°“√∑—Èß∑’Ë‡ªìπ®”π«π‡ß‘π·≈–°“√ 
‡ªî¥‡º¬¢âÕ¡Ÿ≈„πß∫°“√‡ß‘π °“√ª√–‡¡‘π§«“¡‡À¡“– ¡
¢ÕßÀ≈—°°“√∫—≠™’∑’Ë°‘®°“√„™â·≈–ª√–¡“≥°“√‡°’Ë¬«°—∫
√“¬°“√∑“ß°“√‡ß‘π∑’Ë‡ªìπ “√– ”§—≠ ÷́ËßºŸâ∫√‘À“√‡ªìπ 
ºŸâ®—¥∑”¢÷Èπ µ≈Õ¥®π°“√ª√–‡¡‘π∂÷ß§«“¡‡À¡“– ¡¢Õß
°“√· ¥ß√“¬°“√∑’Ëπ”‡ πÕ„πß∫°“√‡ß‘π‚¥¬√«¡ ¢â“æ‡®â“
‡™◊ËÕ«à“°“√µ√«® Õ∫¥—ß°≈à“«„Àâ¢âÕ √ÿª∑’Ë ‡ªìπ‡°≥±å 
Õ¬à“ß‡À¡“– ¡„π°“√· ¥ß§«“¡‡ÀÁπ¢Õß¢â“æ‡®â“ 
 ¢â“æ‡®â“‡ÀÁπ«à“ ß∫°“√‡ß‘π¢â“ßµâππ’È· ¥ß∞“π–
°“√‡ß‘π ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 º≈°“√¥”‡π‘πß“π
·≈–°√–· ‡ß‘π ¥ ”À√—∫ªï ‘Èπ ÿ¥«—π‡¥’¬«°—π¢Õß∫√‘…—∑ 
»ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ ·≈–‡©æ“–¢Õß
∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ‚¥¬∂Ÿ°µâÕßµ“¡∑’Ë§«√„π
 “√– ”§—≠µ“¡À≈—°°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª 
 
 

»ÿ¿™—¬ ªí≠≠“«—≤‚π 
ºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“µ ‡≈¢∑–‡∫’¬π 3930 

 
∫√‘…—∑  ”π—°ß“π ‡Õ‘π å∑ ·Õπ¥å ¬—ß ®”°—¥ 

°√ÿß‡∑æœ: 25 °ÿ¡¿“æ—π∏å 2553 
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AUDITOR’S REPORT & CONSOLIDATED FINANCIAL STATEMENTS 

Report of Independent Auditor 

To the Shareholders of  

Supalai Public Company Limited 

 

 I have audited the accompanying consoli-

dated balance sheet of Supalai Public Company 

Limited and its subsidiaries as at 31 December 

2009, the related consolidated statements of 

income, changes in shareholders’ equity and cash 

flows for the year then ended, and the separate 

financial statements of Supalai Public Company 

Limited for the same period. These financial 

statements are the responsibility of the manage-

ment of the Company and its subsidiaries as to 

their correctness and the completeness of the 

presentation. My responsibility is to express an 

opinion on these financial statements based on my 

audit.  The consolidated financial statements of 

Supalai Public Company Limited and its sub-

sidiaries, and the separate financial statements of 

Supalai Public Company Limited for the year ended   

31 December 2008, as presented here in for 

comparative purposes, were audited in accordance 

with generally accepted auditing standards by 

another auditor of our firm who expressed an 

unqualified opinion on those statements but drew 

attention to the uncertainties with regard to 

litigation and the change in accounting policy for 

recognition of revenue from sales of real estate 

from the percentage of completion method to 

recognising revenue in full when ownership is 

transferred, under her report dated 20 February 

2009. 

 I conducted my audit in accordance with 

generally accepted auditing standards. Those 

standards require that I plan and perform the  

audit to obtain reasonable assurance about 

whether the financial statements are free of 

material misstatement. An audit includes  

examining, on a test basis, evidence supporting  

the amounts and disclosures in the financial  

statements. An audit also includes assessing the 

accounting principles used and significant 

estimates made by management, as well as 

evaluating the overall financial statement 

presentation. I believe that my audit provide a 

reasonable basis for my opinion. 

 In my opinion, the financial statements 

referred to above present fairly, in all material 

respects, the financial position of Supalai Public 

Company Limited and its subsidiaries and of 

Supalai Public Company Limited as at 31 

December 2009, the results of their operations,  

and cash flows for the year then ended, in 

accordance with generally accepted accounting 

principles. 

 

 

Supachai Phanyawattano 

Certified Public Accountant (Thailand) No. 3930 

 

Ernst & Young Office Limited 

Bangkok: 25 February 2010 
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ß∫¥ÿ≈ 

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
ß∫¥ÿ≈ 

≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 
 

(Àπà«¬: ∫“∑)            
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√  
 À¡“¬‡Àµÿ 2552 2551 2552 2551 
 
 ‘π∑√—æ¬å           
 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬π           
‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥  461,477,204  100,671,293  409,784,350  94,186,546  
≈Ÿ°Àπ’È°“√§â“ -  ÿ∑∏‘  3,352,616  3,890,277   357,470  564,813  
‡ß‘π„Àâ°Ÿâ¬◊¡√–¬– —Èπ·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π  6  -  -  160,596,707  89,503,137  
µâπ∑ÿπ‚§√ß°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬ -  ÿ∑∏‘  7  12,932,544,769  11,239,926,638  12,164,610,540  10,653,596,609  
 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ           
 ‡ß‘π¡—¥®”´◊ÈÕ∑’Ë¥‘π -  ÿ∑∏‘  58,456,382  81,980,900  58,456,382  81,980,900  
 ‡ß‘π®à“¬≈à«ßÀπâ“§à“«— ¥ÿ°àÕ √â“ß  175,607,573  404,584,973  166,923,091  385,890,236  
 Õ◊ËπÊ  73,607,980  101,770,113  57,539,232  83,015,182  
√«¡ ‘π∑√—æ¬åÀ¡ÿπ‡«’¬π  13,705,046,524  11,932,824,194  13,018,267,772  11,388,737,423  
 ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬π          
‡ß‘πΩ“°∏π“§“√∑’Ë¡’¿“√–§È”ª√–°—π  387,941  387,941  387,941  387,941  
‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬ -  ÿ∑∏‘  8  -  -  442,346,108  437,346,108  
‡ß‘π≈ß∑ÿπ√–¬–¬“«Õ◊Ëπ -  ÿ∑∏‘  9  6,455,725  5,194,612  4,955,725  3,694,612  
∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å -  ÿ∑∏‘ 10  1,295,111,054  1,352,076,448  1,075,968,602  1,109,876,561 
 ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ            
 ∑’Ë¥‘π√Õ°“√æ—≤π“ 11  170,414,955  170,414,955  7,981,000  7,981,000  
 Õ◊ËπÊ   12,494,011  12,420,008  10,642,093  10,810,175  
√«¡ ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬π  1,484,863,686  1,540,493,964  1,542,281,469  1,570,096,397  
√«¡ ‘π∑√—æ¬å  15,189,910,210  13,473,318,158  14,560,549,241  12,958,833,820  
           
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È           
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BALANCE SHEETS 

Supalai Public Company Limited and its subsidiaries 
Balance sheets 

As at 31 December 2009 and 2008 
 

(Unit : Baht) 
           

 Consolidated financial statements Separate financial statements 

 Note 2009 2008 2009 2008 

 

Assets           

Current assets 

Cash and cash equivalents  461,477,204  100,671,293  409,784,350  94,186,546  

Trade accounts receivable, net  3,352,616  3,890,277   357,470  564,813  

Short-term loans to related parties 6  -  -  160,596,707  89,503,137  

Costs of property development projects for sales, net 7  12,932,544,769  11,239,926,638  12,164,610,540  10,653,596,609  

Other current assets 

 Deposits for purchase of land, net  58,456,382  81,980,900  58,456,382  81,980,900  

 Advanced payment for construction materials  175,607,573  404,584,973  166,923,091  385,890,236  

  Others  73,607,980  101,770,113  57,539,232  83,015,182  

Total current assets  13,705,046,524  11,932,824,194  13,018,267,772  11,388,737,423  

Non-current assets 

Restricted bank deposit  387,941  387,941  387,941  387,941  

Investments in subsidiaries, net 8  -  -  442,346,108  437,346,108  

Other long-term investments, net 9  6,455,725  5,194,612  4,955,725  3,694,612  

Property, building and equipment, net 10  1,295,111,054  1,352,076,448  1,075,968,602  1,109,876,561 

Other non-current assets 

 Land held for development 11  170,414,955  170,414,955  7,981,000  7,981,000  

 Others  12,494,011  12,420,008  10,642,093  10,810,175  

Total non-current assets  1,484,863,686  1,540,493,964  1,542,281,469  1,570,096,397  

Total assets  15,189,910,210  13,473,318,158  14,560,549,241  12,958,833,820  

           

The accompanying notes are an integral part of the financial statements. 
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∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
ß∫¥ÿ≈ (µàÕ) 

≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 
 

(Àπà«¬: ∫“∑)            
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√  
 À¡“¬‡Àµÿ 2552 2551 2552 2551 
 
Àπ’È ‘π·≈– à«π¢ÕßºŸâ∂◊ÕÀÿâπ           
Àπ’È ‘πÀ¡ÿπ‡«’¬π          
‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 12  234,390,968  763,365,719  228,609,535  757,820,411  
‡®â“Àπ’È°“√§â“·≈–µ—Î«‡ß‘π®à“¬           
 °‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 6  10,918,317  5,456,687  10,571,958  5,456,687  
 °‘®°“√∑’Ë‰¡à‡°’Ë¬«¢âÕß°—π  1,135,428,097  648,036,713  1,121,892,877  641,330,540  
 à«π¢Õß‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√           
 ∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï 13  979,751,261  1,780,130,754  967,251,261  1,765,130,754  
Àÿâπ°Ÿâ¡’ª√–°—π 14  -  998,047,256  -  998,047,256  
‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 6  7,951,643  -  7,951,643  4,000,438  
‡ß‘π¡—¥®”·≈–‡ß‘π√—∫≈à«ßÀπâ“®“°≈Ÿ°§â“   1,822,095,631  1,704,656,714  1,751,326,143  1,673,079,873  
Àπ’È ‘πÀ¡ÿπ‡«’¬πÕ◊Ëπ           
 ¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈§â“ß®à“¬  539,454,450  368,154,050  519,768,857  355,661,001  
 ‡ß‘πª√–°—πº≈ß“π°“√°àÕ √â“ß  191,526,222  227,811,327  179,781,160  218,520,606  
 §à“„™â®à“¬§â“ß®à“¬  163,926,908  127,775,122  146,361,916  113,459,677  
 ª√–¡“≥°“√Àπ’È ‘π∑’ËÕ“®‡°‘¥¢÷Èπ®“°§¥’§«“¡ 25.4   41,157,000  41,157,000  41,157,000  41,157,000  
 ‡®â“Àπ’ÈÕ◊Ëπ - °‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 6   -  -  460,100  642,000  
    Õ◊ËπÊ  90,600,918  72,109,837  84,995,643  67,032,173  
√«¡Àπ’È ‘πÀ¡ÿπ‡«’¬π  5,217,201,415  6,736,701,179  5,060,128,093  6,641,338,416  
Àπ’È ‘π‰¡àÀ¡ÿπ‡«’¬π          
‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°°√√¡°“√ 6  330,000  330,000  -  -  
‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√ -  ÿ∑∏‘           
 ®“° à«π∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï 13  1,149,397,408  1,440,801,703  1,002,526,500  1,332,619,663  
Àÿâπ°Ÿâ¡’ª√–°—π 14  996,593,287  -  996,593,287  -  
Àπ’È ‘π‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ  4,897,901  4,852,546  4,897,901  4,201,585  
√«¡Àπ’È ‘π‰¡àÀ¡ÿπ‡«’¬π  2,151,218,596  1,445,984,249  2,004,017,688  1,336,821,248  
√«¡Àπ’È ‘π  7,368,420,011  8,182,685,428  7,064,145,781  7,978,159,664  
           
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È           
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Supalai Public Company Limited and its subsidiaries 
Balance sheets (continued) 
As at 31 December 2009 and 2008 

 
(Unit : Baht) 

           

 Consolidated financial statements Separate financial statements 

 Note 2009 2008 2009 2008 

 

Liabilities and shareholders’ equity           

Current liabilities 

Overdrafts and short-term loans from financial institutions 12  234,390,968  763,365,719  228,609,535  757,820,411  

Trade accounts and notes payable  

 Related parties 6  10,918,317  5,456,687  10,571,958  5,456,687  

 Unrelated parties  1,135,428,097  648,036,713  1,121,892,877  641,330,540  

Current portion of long-term loans from banks 13  979,751,261  1,780,130,754  967,251,261  1,765,130,754  

Secured debentures 14  -  998,047,256  -  998,047,256  

Short-term loans from related parties 6  7,951,643  -  7,951,643  4,000,438  

Deposits and advances received from customers  1,822,095,631  1,704,656,714  1,751,326,143  1,673,079,873  

Other current liabilities 

  Corporate income tax payable  539,454,450  368,154,050  519,768,857  355,661,001  

  Retention guarantees  191,526,222  227,811,327  179,781,160  218,520,606  

  Accrued expenses  163,926,908  127,775,122  146,361,916  113,459,677  

 Provision for liabilities arising from legal cases 25.4   41,157,000  41,157,000  41,157,000  41,157,000  

  Amount due to related party 6   -  -  460,100  642,000  

    Others  90,600,918  72,109,837  84,995,643  67,032,173  

Total current liabilities  5,217,201,415  6,736,701,179  5,060,128,093  6,641,338,416  

Non-current liabilities 

Long-term loans from director 6  330,000  330,000  -  -  

Long-term loans from banks, net of current portion 13  1,149,397,408  1,440,801,703  1,002,526,500  1,332,619,663  

Secured debentures 14  996,593,287  -  996,593,287  -  

Other non-current liabilities  4,897,901  4,852,546  4,897,901  4,201,585  

Total non-current liabilities  2,151,218,596  1,445,984,249  2,004,017,688  1,336,821,248  

Total liabilities  7,368,420,011  8,182,685,428  7,064,145,781  7,978,159,664  

           

The accompanying notes are an integral part of the financial statements 



 

 

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
ß∫¥ÿ≈ (µàÕ) 

≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 
 

(Àπà«¬: ∫“∑)            
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√  
 À¡“¬‡Àµÿ 2552 2551 2552 2551           
 
 à«π¢ÕßºŸâ∂◊ÕÀÿâπ          
∑ÿπ‡√◊ÕπÀÿâπ            
 ∑ÿπ®¥∑–‡∫’¬π           
    Àÿâπ “¡—≠ 1,770,000,000 Àÿâπ ¡Ÿ≈§à“Àÿâπ≈– 1 ∫“∑  1,770,000,000  1,770,000,000  1,770,000,000  1,770,000,000  
 ∑ÿπÕÕ°®”Àπà“¬·≈–™”√–‡µÁ¡¡Ÿ≈§à“·≈â«            
    Àÿâπ “¡—≠ 1,716,553,249 Àÿâπ ¡Ÿ≈§à“Àÿâπ≈– 1 ∫“∑  1,716,553,249  1,716,553,249  1,716,553,249  1,716,553,249  
 à«π‡°‘π∑ÿπ            
  à«π‡°‘π¡Ÿ≈§à“Àÿâπ “¡—≠  219,417,172  219,417,172  219,417,172  219,417,172   
  à«π‡°‘π∑ÿπÀÿâπ “¡—≠´◊ÈÕ§◊π 16  453,211,503  51,986,594  391,745,272  -   
º≈¢“¥∑ÿπ∑’Ë¬—ß‰¡à‡°‘¥¢÷Èπ®√‘ß            
  à«πµË”°«à“∑ÿπ®“°°“√‡ª≈’Ë¬π·ª≈ß¡Ÿ≈§à“‡ß‘π≈ß∑ÿπ 9  (554,275) (1,815,388) (554,275) (1,815,388)  
°”‰√ – ¡            
 ®—¥ √√·≈â« -  ”√Õßµ“¡°ÆÀ¡“¬ 15  177,000,000  177,000,000  177,000,000  177,000,000   
 ®—¥ √√·≈â« -  ”√ÕßÀÿâπ “¡—≠´◊ÈÕ§◊π 16   -  279,930,669  -  238,926,701   
 ¬—ß‰¡à‰¥â®—¥ √√  4,987,199,639  2,867,432,012  4,992,242,042  2,869,519,123   
Àÿâπ “¡—≠´◊ÈÕ§◊π 16  -  (279,930,669) -  (238,926,701)  
 à«π¢ÕßºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ  7,552,827,288  5,030,573,639  7,496,403,460  4,980,674,156   
 à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬¢Õß∫√‘…—∑¬àÕ¬  268,662,911  260,059,091  -  -   
√«¡ à«π¢ÕßºŸâ∂◊ÕÀÿâπ   7,821,490,199  5,290,632,730  7,496,403,460  4,980,674,156   
√«¡Àπ’È ‘π·≈– à«π¢ÕßºŸâ∂◊ÕÀÿâπ  15,189,910,210  13,473,318,158  14,560,549,241  12,958,833,820   

À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È            
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Supalai Public Company Limited and its subsidiaries 
Balance sheets (continued) 
As at 31 December 2009 and 2008 

 
(Unit : Baht) 

           

 Consolidated financial statements Separate financial statements 

 Note 2009 2008 2009 2008 

 

Shareholders’ equity           

Share capital 

 Registered  

      1,770,000,000 ordinary shares of Baht 1 each  1,770,000,000  1,770,000,000  1,770,000,000  1,770,000,000  

 Issued and fully paid-up  

      1,716,553,249 ordinary shares of Baht 1 each  1,716,553,249  1,716,553,249  1,716,553,249  1,716,553,249  

Paid-in capital 

 Share premium  219,417,172  219,417,172  219,417,172  219,417,172   

 Treasury share premium 16  453,211,503  51,986,594  391,745,272  -   

Unrealised loss 

 Revaluation deficit on changes in value  

 of investments 9  (554,275) (1,815,388) (554,275) (1,815,388)  

Retained earnings 

 Appropriated - statutory reserve 15  177,000,000  177,000,000  177,000,000  177,000,000   

 Appropriated - treasury share reserve 16   -  279,930,669  -  238,926,701   

 Unappropriated  4,987,199,639  2,867,432,012  4,992,242,042  2,869,519,123   

Treasury shares 16  -  (279,930,669) -  (238,926,701)  

Equity attributable to the Company’s shareholders  7,552,827,288  5,030,573,639  7,496,403,460  4,980,674,156   

Minority interest - equity attributable to 

 minority shareholders of subsidiaries  268,662,911  260,059,091  -  -   

Total shareholders’ equity  7,821,490,199  5,290,632,730  7,496,403,460  4,980,674,156   

Total liabilities and shareholders’ equity  15,189,910,210  13,473,318,158  14,560,549,241  12,958,833,820   

The accompanying notes are an integral part of the financial statements.
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∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
ß∫°”‰√¢“¥∑ÿπ 

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 
 

(Àπà«¬: ∫“∑)            
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√  
 À¡“¬‡Àµÿ 2552 2551 2552 2551           
 
√“¬‰¥â           
√“¬‰¥â®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å  9,438,175,579  5,997,673,856  9,186,242,439  5,760,474,644   
√“¬‰¥â®“°°“√„Àâ‡™à“·≈–∫√‘°“√  179,483,027  172,238,209  82,894,239  58,130,256   
√“¬‰¥âÕ◊Ëπ  72,819,416  71,642,666  98,533,301  105,980,649   
√«¡√“¬‰¥â   9,690,478,022  6,241,554,731  9,367,669,979  5,924,585,549  
§à“„™â®à“¬          
µâπ∑ÿπ¢“¬Õ —ßÀ“√‘¡∑√—æ¬å  5,315,401,786  3,647,275,467  5,166,763,697  3,501,966,704  
µâπ∑ÿπ°“√„Àâ‡™à“·≈–∫√‘°“√  123,457,065  118,545,041  59,415,808  48,257,022  
§à“„™â®à“¬„π°“√¢“¬  153,471,739  207,595,852  146,146,108  198,741,670  
§à“„™â®à“¬„π°“√∫√‘À“√   310,746,371  254,810,482  241,493,482  201,225,883  
§à“µÕ∫·∑π°√√¡°“√·≈–ºŸâ∫√‘À“√ 6  111,273,234  83,558,080  100,553,754  73,013,680  
¢“¥∑ÿπ®“°°“√¥âÕ¬§à“¢Õß‡ß‘π¡—¥®”§à“∑’Ë¥‘π  -  50,000,000   -  50,000,000  
√«¡§à“„™â®à“¬   6,014,350,195  4,361,784,922  5,714,372,849  4,073,204,959  
°”‰√°àÕπ§à“„™â®à“¬∑“ß°“√‡ß‘π·≈–¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈  3,676,127,827  1,879,769,809  3,653,297,130  1,851,380,590  
§à“„™â®à“¬∑“ß°“√‡ß‘π  (92,026,619) (101,622,113) (84,157,628) (93,270,796) 
°”‰√°àÕπ¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈  3,584,101,208  1,778,147,696  3,569,139,502  1,758,109,794  
¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈ 19  (1,084,911,493) (691,395,324) (1,046,728,319) (661,807,783) 
°”‰√ ÿ∑∏‘ ”À√—∫ªï   2,499,189,715  1,086,752,372  2,522,411,183  1,096,302,011  
           
°“√·∫àßªíπ°”‰√ ÿ∑∏‘          
 à«π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ∫√‘…—∑„À≠à  2,476,114,893  1,068,749,299  2,522,411,183  1,096,302,011        
 à«π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬¢Õß∫√‘…—∑¬àÕ¬  23,074,822  18,003,073   
   2,499,189,715  1,086,752,372            
                 
°”‰√µàÕÀÿâπ  21 
°”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π                 
 °”‰√ ÿ∑∏‘ à«π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ∫√‘…—∑„À≠à  1.54  0.65  1.57  0.67        
                 
°”‰√µàÕÀÿâπª√—∫≈¥                 
 °”‰√ ÿ∑∏‘ à«π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ∫√‘…—∑„À≠à  1.54  0.64  1.57  0.66        
                 
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È                 
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Supalai Public Company Limited and its subsidiaries 
Income statements 

For the years ended 31 December 2009 and 2008 
 

(Unit : Baht) 
           

 Consolidated financial statements Separate financial statements 

 Note 2009 2008 2009 2008           

 

Revenues 

Revenue from sales of real estate  9,438,175,579  5,997,673,856  9,186,242,439  5,760,474,644   

Revenue from rental and services  179,483,027  172,238,209  82,894,239  58,130,256   

Other income  72,819,416  71,642,666  98,533,301  105,980,649   

Total revenues   9,690,478,022  6,241,554,731  9,367,669,979  5,924,585,549  

Expenses 

Cost of real estate sales  5,315,401,786  3,647,275,467  5,166,763,697  3,501,966,704  

Cost of rental and services  123,457,065  118,545,041  59,415,808  48,257,022  

Selling expenses  153,471,739  207,595,852  146,146,108  198,741,670  

Administrative expenses  310,746,371  254,810,482  241,493,482  201,225,883  

Remuneration of directors and management 6  111,273,234  83,558,080  100,553,754  73,013,680  

Impairment loss on deposit for purchase of land  -  50,000,000   -  50,000,000  

Total expenses   6,014,350,195  4,361,784,922  5,714,372,849  4,073,204,959  

Income before finance cost and corporate income tax 3,676,127,827  1,879,769,809  3,653,297,130  1,851,380,590  

Finance cost  (92,026,619) (101,622,113) (84,157,628) (93,270,796) 

Income before corporate income tax  3,584,101,208  1,778,147,696  3,569,139,502  1,758,109,794  

Corporate income tax 19  (1,084,911,493) (691,395,324) (1,046,728,319) (661,807,783) 

Net income for the year   2,499,189,715  1,086,752,372  2,522,411,183  1,096,302,011  

           

Net income attributable to: 

Equity holders of the parent  2,476,114,893  1,068,749,299  2,522,411,183  1,096,302,011        

Minority interests of the subsidiaries  23,074,822  18,003,073   

     2,499,189,715  1,086,752,372            

                 

Earnings per share 21 

Basic earnings per share 

 Net income attributable to equity holders of the parent 1.54  0.65  1.57  0.67        

                 

Diluted earnings per share 

 Net income attributable to equity holders of the parent 1.54  0.64  1.57  0.66        

                 

The accompanying notes are an integral part of the financial statements.                
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∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
ß∫°√–· ‡ß‘π ¥ 

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 
 

(Àπà«¬: ∫“∑)            
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√  
  2552 2551 2552 2551           
 
°√–· ‡ß‘π ¥®“°°‘®°√√¡¥”‡π‘πß“π            
°”‰√ ÿ∑∏‘°àÕπ¿“…’  3,584,101,208  1,778,147,696  3,569,139,502  1,758,109,794   
√“¬°“√ª√—∫°√–∑∫¬Õ¥°”‰√ ÿ∑∏‘°àÕπ¿“…’            
 ‡ªìπ‡ß‘π ¥√—∫ (®à“¬) ®“°°‘®°√√¡¥”‡π‘πß“π             
 §à“‡ ◊ËÕ¡√“§“  81,123,227  75,614,678  55,043,654  50,821,072   
 §à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ (‚Õπ°≈—∫)  (170,131) 30,131  (140,000) -   
 °”‰√®“°°“√®”Àπà“¬Õ“§“√·≈–Õÿª°√≥å  (8,665,366) (10,234,116) (8,661,484) (9,573,503)  
 ‚Õπ°≈—∫§à“‡º◊ËÕº≈¢“¥∑ÿπ®“°°“√≈¥¡Ÿ≈§à“¢Õß‚§√ß°“√  (4,058,190) (12,953,629) (4,058,190) (35,762,803)  
 ‡ß‘πªíπº≈√—∫  -  (736,279) (23,882,558) (19,106,796)  
 ¢“¥∑ÿπ®“°°“√¥âÕ¬§à“¢Õß‡ß‘π¡—¥®”§à“∑’Ë¥‘π  -  50,000,000  -  50,000,000   
 §à“„™â®à“¬¥Õ°‡∫’È¬  87,412,162  98,532,067  80,997,140  90,756,596   
°”‰√®“°°“√¥”‡π‘πß“π°àÕπ°“√‡ª≈’Ë¬π·ª≈ß            
 „π ‘π∑√—æ¬å·≈–Àπ’È ‘π¥”‡π‘πß“π  3,739,742,910  1,978,400,548  3,668,438,064  1,885,244,360   
 ‘π∑√—æ¬å¥”‡π‘πß“π≈¥≈ß (‡æ‘Ë¡¢÷Èπ)            
 ≈Ÿ°Àπ’È°“√§â“  707,792  (1,242,407) 347,343  30,932  
 µâπ∑ÿπ‚§√ß°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬   (1,553,391,495) (1,948,579,538) (1,374,368,467) (1,846,241,738) 
  ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ  280,664,051  (353,378,840) 267,967,613  (331,591,965) 
  ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ  (74,003) (2,935,797) 168,082  (3,071,997) 
Àπ’È ‘π¥”‡π‘πß“π‡æ‘Ë¡¢÷Èπ (≈¥≈ß)            
 ‡®â“Àπ’È°“√§â“·≈–µ—Î«‡ß‘π®à“¬  492,853,014  109,282,442  485,677,608  104,260,328  
 ‡ß‘π¡—¥®”·≈–‡ß‘π√—∫≈à«ßÀπâ“®“°≈Ÿ°§â“  117,438,917  559,624,758  78,246,270  562,355,052  
 Àπ’È ‘πÀ¡ÿπ‡«’¬πÕ◊Ëπ  23,748,908  88,068,900  9,540,900  85,105,712  
 Àπ’È ‘π‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ  45,356  (1,612,103) 696,316  (1,189,408) 
‡ß‘π ¥®“°°‘®°√√¡¥”‡π‘πß“π  3,101,735,450  427,627,963  3,136,713,729  454,901,276  
 ®à“¬¥Õ°‡∫’È¬  (236,441,404) (220,895,968) (219,607,071) (210,785,631) 
 ®à“¬¿“…’‡ß‘π‰¥â  (913,567,562) (482,032,810) (882,620,462) (456,601,685) 
‡ß‘π ¥ ÿ∑∏‘®“° („™â‰ª„π) °‘®°√√¡¥”‡π‘πß“π  1,951,726,484  (275,300,815) 2,034,486,196  (212,486,040) 
           
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È           
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Supalai Public Company Limited and its subsidiaries 
Cash flow statements 

For the years ended 31 December 2009 and 2008 
 

(Unit : Baht) 
           

 Consolidated financial statements Separate financial statements 

  2009 2008 2009 2008           

 

Cash flows from operating activities 

Net income before tax  3,584,101,208  1,778,147,696  3,569,139,502  1,758,109,794   

Adjustments to reconcile net income before tax to net cash 

 provided by (paid from) operating activities: 

 Depreciation  81,123,227  75,614,678  55,043,654  50,821,072   

 Allowance for doubtful debt (reversal)  (170,131) 30,131  (140,000) -   

 Gain on sales of building and equipment  (8,665,366) (10,234,116) (8,661,484) (9,573,503)  

 Reversal of allowance for loss on diminution in project value (4,058,190) (12,953,629) (4,058,190) (35,762,803)  

 Dividend income  -  (736,279) (23,882,558) (19,106,796)  

 Impairment loss on deposit for purchase of land  -  50,000,000  -  50,000,000   

 Interest expenses  87,412,162  98,532,067  80,997,140  90,756,596   

Income from operating activities before changes in operating 

 assets and liabilities  3,739,742,910  1,978,400,548  3,668,438,064  1,885,244,360   

Operating assets decrease (increase) 

 Trade accounts receivable  707,792  (1,242,407) 347,343  30,932  

 Costs of  property development projects for sales  (1,553,391,495) (1,948,579,538) (1,374,368,467) (1,846,241,738) 

 Other current assets  280,664,051  (353,378,840) 267,967,613  (331,591,965) 

 Other non-current assets  (74,003) (2,935,797) 168,082  (3,071,997) 

Operating liabilities increase (decrease) 

 Trade accounts and notes payable   492,853,014  109,282,442  485,677,608  104,260,328  

 Deposits and advances received from customers  117,438,917  559,624,758  78,246,270  562,355,052  

 Other current liabilities  23,748,908  88,068,900  9,540,900  85,105,712  

 Other non-current liabilities  45,356  (1,612,103) 696,316  (1,189,408) 

Cash flows from operating activities  3,101,735,450  427,627,963  3,136,713,729  454,901,276  

 Cash paid for interest expenses  (236,441,404) (220,895,968) (219,607,071) (210,785,631) 

 Cash paid for corporate income tax  (913,567,562) (482,032,810) (882,620,462) (456,601,685) 

Net cash flows from (used in) operating activities  1,951,726,484  (275,300,815) 2,034,486,196  (212,486,040) 

           

The accompanying notes are an integral part of the financial statements. 



 

 

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
ß∫°√–· ‡ß‘π ¥ (µàÕ) 

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 
 

(Àπà«¬: ∫“∑)            
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√  
  2552 2551 2552 2551           
 
°√–· ‡ß‘π ¥®“°°‘®°√√¡≈ß∑ÿπ          
‡ß‘π„Àâ°Ÿâ¬◊¡√–¬– —Èπ·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π‡æ‘Ë¡¢÷Èπ  -  -  (71,093,570) (89,503,137) 
‡ß‘π ¥®à“¬®“°°“√≈ß∑ÿπ‡æ‘Ë¡„π∫√‘…—∑¬àÕ¬  -  -  (5,000,000) -  
‡ß‘πªíπº≈√—∫  -  736,279  23,882,558  19,106,796  
´◊ÈÕÕ“§“√·≈–Õÿª°√≥å  (27,748,245) (80,730,182) (19,181,998) (64,916,438) 
‡ß‘π ¥√—∫®“°°“√®”Àπà“¬Õ“§“√·≈–Õÿª°√≥å  19,227,925  18,331,066  13,679,936  17,536,674  
‡ß‘π ¥ ÿ∑∏‘„™â‰ª„π°‘®°√√¡≈ß∑ÿπ  (8,520,320) (61,662,837) (57,713,074) (117,776,105) 
           
°√–· ‡ß‘π ¥®“°°‘®°√√¡®—¥À“‡ß‘π          
‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π≈¥≈ß (528,974,751) (122,033,707) (529,210,876) (126,931,633)  
‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π‡æ‘Ë¡¢÷Èπ (≈¥≈ß)  7,951,643   -  3,951,205  (12,712,170)  
‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√‡æ‘Ë¡¢÷Èπ (≈¥≈ß)  (1,091,783,786) 992,143,479  (1,127,972,656) 974,263,479   
‡ß‘πªíπº≈®à“¬  (636,277,935) (459,549,317) (638,614,965) (460,281,478)  
‡ß‘πªíπº≈®à“¬„Àâ·°àºŸâ∂◊ÕÀÿâπ à«ππâÕ¬  (23,992,442) (19,193,954) -  -   
‡ß‘π ¥√—∫®“°°“√‡æ‘Ë¡∑ÿπ®“°°“√„™â ‘∑∏‘µ“¡„∫ ”§—≠· ¥ß ‘∑∏‘ -  173,842,092  -  173,842,092   
‡ß‘π ¥®à“¬‡æ◊ËÕ´◊ÈÕÀÿâπ “¡—≠´◊ÈÕ§◊π  (20,125,673) (279,930,669) (20,125,673) (238,926,701)  
‡ß‘π ¥√—∫®“°°“√®”Àπà“¬Àÿâπ “¡—≠´◊ÈÕ§◊π  710,802,691  -  650,797,647  -   
‡ß‘π ¥ ÿ∑∏‘®“° („™â‰ª„π) °‘®°√√¡®—¥À“‡ß‘π  (1,582,400,253) 285,277,924  (1,661,175,318) 309,253,589   
            
‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥‡æ‘Ë¡¢÷Èπ (≈¥≈ß)   360,805,911  (51,685,728) 315,597,804  (21,008,556)  
‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥µâπªï  100,671,293  152,357,021  94,186,546  115,195,102   
‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ª≈“¬ªï  461,477,204  100,671,293  409,784,350  94,186,546   
          
¢âÕ¡Ÿ≈°√–· ‡ß‘π ¥‡ªî¥‡º¬‡æ‘Ë¡‡µ‘¡:           
√“¬°“√∑’Ë‰¡à„™à‡ß‘π ¥            
 ‚Õπµâπ∑ÿπ‚§√ß°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬           
     ‡ªìπ∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å  6,972,149  2,508,024  6,972,149  2,508,024  
           
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È           
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Supalai Public Company Limited and its subsidiaries 
Cash flow statements (contiuned) 

For the years ended 31 December 2009 and 2008 
 

(Unit : Baht) 
           

 Consolidated financial statements Separate financial statements 

  2009 2008 2009 2008           

 

Cash flows from investing activities           

Increase in short-term loans to related parties  -  -  (71,093,570) (89,503,137) 

Cash paid for additional investments in subsidiary  -  -  (5,000,000) -  

Dividend received  -  736,279  23,882,558  19,106,796  

Acquisition of building and equipment  (27,748,245) (80,730,182) (19,181,998) (64,916,438) 

Proceeds from sales of building and equipment  19,227,925  18,331,066  13,679,936  17,536,674  

Net cash flows used in investing activities  (8,520,320) (61,662,837) (57,713,074) (117,776,105) 

           

Cash flows from financing activities 

Decrease in overdrafts and short-term loans from financial institutions (528,974,751) (122,033,707) (529,210,876) (126,931,633)  

Increase (decrease) in short-term loans from related parties 7,951,643   -  3,951,205  (12,712,170)  

Increase (decrease) in long-term loans from banks  (1,091,783,786) 992,143,479  (1,127,972,656) 974,263,479   

Dividend paid  (636,277,935) (459,549,317) (638,614,965) (460,281,478)  

Dividend paid for minority interest  (23,992,442) (19,193,954) -  -   

Cash received from additional ordinary shares as a result of warrant exercise  -  173,842,092  -  173,842,092   

Cash paid for treasury shares  (20,125,673) (279,930,669) (20,125,673) (238,926,701)  

Cash received from disposal of treasury shares  710,802,691  -  650,797,647  -   

Net cash flows from (used in) financing activities  (1,582,400,253) 285,277,924  (1,661,175,318) 309,253,589   

            

Net increase (decrease) in cash and cash equivalents  360,805,911  (51,685,728) 315,597,804  (21,008,556)  

Cash and cash equivalents at beginning of year  100,671,293  152,357,021  94,186,546  115,195,102   

Cash and cash equivalents at end of year  461,477,204  100,671,293  409,784,350  94,186,546   

               

Supplemental cash flows information: 

Non-cash transactions  

 Transfer cost of property development projects for sales to 

      property, building and equipment   6,972,149  2,508,024  6,972,149  2,508,024  

           

The accompanying notes are an integral part of the financial statements. 
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1. ¢âÕ¡Ÿ≈∑—Ë«‰ª 
  ∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) (ç∫√‘…—∑œé) 
®—¥µ—Èß¢÷Èπ‡ªìπ∫√‘…—∑¡À“™π·≈–¡’¿Ÿ¡‘≈”‡π“„πª√–‡∑»‰∑¬ 
∏ÿ√°‘®À≈—°¢Õß∫√‘…—∑œ§◊Õ°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å ‚¥¬
¡’∑’ËÕ¬Ÿàµ“¡∑’Ë®¥∑–‡∫’¬πÕ¬Ÿà∑’Ë 1011 Õ“§“√»ÿ¿“≈—¬ ·°√π¥å 
∑“«‡«Õ√å ∂ππæ√–√“¡ 3 ·¢«ß™àÕßππ∑√’ ‡¢µ¬“ππ“«“ 
°√ÿß‡∑æ¡À“π§√ 
 
2. ‡°≥±å„π°“√®—¥∑”ß∫°“√‡ß‘π 
  2.1 ß∫°“√‡ß‘ππ’È®—¥∑”¢÷Èπµ“¡¡“µ√∞“π°“√∫—≠™’
∑’Ë°”Àπ¥„πæ√–√“™∫—≠≠—µ‘«‘™“™’æ∫—≠™’ æ.». 2547 ·≈–
°“√· ¥ß√“¬°“√„πß∫°“√‡ß‘π‰¥â∑”¢÷Èπ‡æ◊ËÕ„Àâ‡ªìπ‰ªµ“¡
¢âÕ°”Àπ¥„πª√–°“»°√¡æ—≤π“∏ÿ√°‘®°“√§â“≈ß«—π∑’Ë 30 

∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ 
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π√«¡ 

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 

¡°√“§¡ 2552 ÕÕ°µ“¡§«“¡„πæ√–√“™∫—≠≠—µ‘°“√∫—≠™’ 
æ.». 2543 
  ß∫°“√‡ß‘π©∫—∫¿“…“‰∑¬‡ªìπß∫°“√‡ß‘π©∫—∫∑’Ë
∫√‘…—∑œ„™â‡ªìπ∑“ß°“√µ“¡°ÆÀ¡“¬ ß∫°“√‡ß‘π©∫—∫¿“…“
Õ—ß°ƒ…·ª≈¡“®“°ß∫°“√‡ß‘π©∫—∫¿“…“‰∑¬¥—ß°≈à“« 
  ß∫°“√‡ß‘ππ’È ‰¥â®—¥∑”¢÷Èπ‚¥¬„™â‡°≥±å√“§“∑ÿπ‡¥‘¡
‡«âπ·µà®–‰¥â‡ªî¥‡º¬‡ªìπÕ¬à“ßÕ◊Ëπ„ππ‚¬∫“¬°“√∫—≠™’ 
  2.2 ‡°≥±å„π°“√®—¥∑”ß∫°“√‡ß‘π√«¡ 
   °) ß∫°“√‡ß‘π√«¡π’È ‰¥â®—¥∑”¢÷Èπ‚¥¬√«¡ß∫ 
    °“√‡ß‘π¢Õß∫√‘…—∑ »ÿ¿“≈—¬ ®”°—¥ (¡À“™π)  
    (´÷ËßµàÕ‰ªπ’È‡√’¬°«à“ ç∫√‘…—∑œé) ·≈–∫√‘…—∑ 
    ¬àÕ¬ (´÷ËßµàÕ‰ªπ’È‡√’¬°«à“ ç∫√‘…—∑¬àÕ¬é)  
    ¥—ßµàÕ‰ªπ’È 

     √âÕ¬≈–¢Õß ‘π∑√—æ¬å √âÕ¬≈–¢Õß√“¬‰¥â 
   ®—¥µ—Èß  ∑’Ë√«¡Õ¬Ÿà„π ∑’Ë√«¡Õ¬Ÿà„π√“¬‰¥â√«¡ 
   ¢÷Èπ„π Õ—µ√“√âÕ¬≈–  ‘π∑√—æ¬å√«¡   ”À√—∫ªï ‘Èπ ÿ¥ 
 ∫√‘…—∑ ≈—°…≥–∏ÿ√°‘® ª√–‡∑» ¢Õß°“√∂◊ÕÀÿâπ ≥ «—π∑’Ë 31 ∏—π«“§¡ «—π∑’Ë 31 ∏—π«“§¡ 
   2552 2551 2552 2551 2552 2551 
   (√âÕ¬≈–) (√âÕ¬≈–) (√âÕ¬≈–) (√âÕ¬≈–) (√âÕ¬≈–) (√âÕ¬≈–)  
∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È ∫√‘À“√®—¥°“√ ‰∑¬ 99.91 99.89 0.2 0.2 0.4 0.9 
   ·¡‡π®‡¡âπ∑å ®”°—¥ ‚√ß·√¡ 
∫√‘…—∑ À“¥„À≠àπ§√‘π∑√å ®”°—¥ æ—≤π“ ‰∑¬ 49.89 49.89 4.0 4.0 2.7 4.3 
 Õ —ßÀ“√‘¡∑√—æ¬å 
∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥ æ—≤π“ ‰∑¬ 98.77 98.77 2.2 1.9 0.3 0.3 
 Õ —ßÀ“√‘¡∑√—æ¬å 
∫√‘…—∑ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ ®”°—¥ ‚√ß·√¡·≈–æ—≤π“ ‰∑¬ 69.45 69.45 1.7 2.0 0.2 0.6  
 Õ —ßÀ“√‘¡∑√—æ¬å 
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     Assets Revenues as a 

     as a percentage to percentage to the 

     the consolidated consolidated total 

  Nature of Country of Percentage of total assets as revenues for the year  

 Company’s name business incorporation shareholding at 31 December ended 31 December 

   2009 2008 2009 2008 2009 2008 

   (Percent) (Percent) (Percent) (Percent) (Percent) (Percent) 
 

Supalai Property Management Hotel and Thailand 99.91 99.89 0.2 0.2 0.4 0.9 

 Company Limited Management 

Haadyai Nakarin Property Thailand 49.89 49.89 4.0 4.0 2.7 4.3 

 Company Limited development 

Supalai Northeast Property  Thailand 98.77 98.77 2.2 1.9 0.3 0.3 

 Company Limited development 

Phuket Estate Hotel and Property Thailand 69.45 69.45 1.7 2.0 0.2 0.6  

 Company Limited development 

1. General information 
  Supalai Public Company Limited (“the 

Company”) is a public company incorporated and 

domiciled in Thailand. The Company is principally 

engaged in property development and its 

registered address is 1011 Supalai Grand Tower, 

Rama 3 Road, Chongnonsri, Yannawa, Bangkok. 

 

2. Basis of preparation 
  2.1 The financial statements have been 

prepared in accordance with accounting standards 

enunciated under the Accounting Profession 

Act B.E. 2547 and their presentation has been 

made in compliance with the stipulations of the 

Notification of the Department of Business 

Development dated 30 January 2009, issued under 

the Accounting Act B.E. 2543. 

  The financial statements in Thai language 

are the official statutory financial statements 

of the Company. The financial statements in  

English language have been translated from such 

financial statements in Thai language. 

  The financial statements have been prepared 

on a historical cost basis except where otherwise 

disclosed in the accounting policies. 

  2.2 Basis of consolidation 

   a) The consolidated financial statements  

    include the financial statements 

    of Supalai Public Company Limited  

    (“the Company”) and the following  

    subsidiary companies (“the sub- 

    sidiaries”):  

Supalai Public Company Limited and its subsidiaries 
Notes to consolidated financial statements 

For the years ended 31 December 2009 and 2008 
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   ¢) ∫√‘…—∑œπ”ß∫°“√‡ß‘π¢Õß∫√‘…—∑¬àÕ¬¡“ 
    √«¡„π°“√®—¥∑”ß∫°“√‡ß‘π√«¡µ—Èß·µà«—π∑’Ë 
    ‰¥â¡“ («—π∑’Ë∫√‘…—∑œ¡’Õ”π“®„π°“√§«∫§ÿ¡ 
    ∫√‘…—∑¬àÕ¬) ®π∂÷ß«—π∑’Ë∫√‘…—∑œ ‘Èπ ÿ¥°“√ 
    §«∫§ÿ¡∫√‘…—∑¬àÕ¬π—Èπ   
    ∫√‘…—∑œ¡’Õ”π“®„π°“√§«∫§ÿ¡∫√‘…—∑  
    À“¥„À≠àπ§√‘π∑√å ®”°—¥ ‡π◊ËÕß®“°°√√¡°“√ 
    ¢Õß∫√‘…—∑œ‡ªìπºŸâ∂◊ÕÀÿâπ·≈–‡ªìπ°√√¡°“√ 
    ¢Õß∫√‘…—∑¥—ß°≈à“«·≈–®– π—∫ πÿπ∫√‘…—∑œ 
    „π°“√§«∫§ÿ¡∫√‘…—∑¥—ß°≈à“« ®÷ß‰¥âπ”ß∫ 
    °“√‡ß‘π¢Õß∫√‘…—∑¥—ß°≈à“«√«¡„π°“√®—¥ 
    ∑”ß∫°“√‡ß‘π√«¡  
   §) ß∫°“√‡ß‘π¢Õß∫√‘…—∑¬àÕ¬®—¥∑”¢÷Èπ‚¥¬¡’ 
    √Õ∫√–¬–‡«≈“∫—≠™’·≈–„™âπ‚¬∫“¬°“√ 
    ∫—≠™’∑’Ë ”§—≠‡™àπ‡¥’¬«°—π°—∫¢Õß∫√‘…—∑œ 
   ß) ¬Õ¥§ß§â“ß√–À«à“ß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬  
    √“¬°“√§â“√–À«à“ß°—π∑’Ë¡’ “√– ”§—≠‰¥â 
    ∂Ÿ°µ—¥ÕÕ°®“°ß∫°“√‡ß‘π√«¡π’È·≈â« 
   ®)  à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬ §◊Õ ®”π«π°”‰√ 
    À√◊Õ¢“¥∑ÿπ·≈– ‘π∑√—æ¬å ÿ∑∏‘¢Õß∫√‘…—∑ 
    ¬àÕ¬ à«π∑’Ë‰¡à‰¥â‡ªìπ¢Õß∫√‘…—∑œ ‚¥¬· ¥ß 
    ‡ªìπ√“¬°“√·¬°µà“ßÀ“°„πß∫°”‰√¢“¥∑ÿπ 
    √«¡·≈– à«π¢ÕßºŸâ∂◊ÕÀÿâπ„πß∫¥ÿ≈√«¡ 
  2.3 ∫√‘…—∑œ‰¥â®—¥∑”ß∫°“√‡ß‘π‡©æ“–°‘®°“√‡æ◊ËÕ
ª√–‚¬™πåµàÕ “∏“√≥– ÷́Ëß· ¥ß‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬µ“¡
«‘∏’√“§“∑ÿπ 
 
3. °“√ª√–°“»„™â¡“µ√∞“π°“√∫—≠™’„À¡à 
  „π‡¥◊Õπ¡‘∂ÿπ“¬π 2552  ¿“«‘™“™’æ∫—≠™’‰¥âÕÕ°
ª√–°“» ¿“«‘™“™’æ∫—≠™’ ©∫—∫∑’Ë 12/2552 ‡√◊ËÕß °“√®—¥
‡≈¢√–∫ÿ©∫—∫¡“µ√∞“π°“√∫—≠™’¢Õß‰∑¬„Àâµ√ßµ“¡
¡“µ√∞“π°“√∫—≠™’√–À«à“ßª√–‡∑» ¥—ßπ—Èπ°“√Õâ“ßÕ‘ß‡≈¢
¡“µ√∞“π°“√∫—≠™’„πß∫°“√‡ß‘ππ’È ‰¥â∂◊ÕªØ‘∫—µ‘µ“¡ª√–°“»
 ¿“«‘™“™’æ∫—≠™’©∫—∫¥—ß°≈à“« 
   ¿“«‘™“™’æ∫—≠™’‰¥âÕÕ°ª√–°“» ¿“«‘™“™’æ∫—≠™’ 
©∫—∫∑’Ë 86/2551 ·≈– 16/2552 „Àâ„™â¡“µ√∞“π°“√∫—≠™’ 
¡“µ√∞“π°“√√“¬ß“π∑“ß°“√‡ß‘π ·≈–·π«ªØ‘∫—µ‘∑“ß°“√
∫—≠™’„À¡à¥—ßµàÕ‰ªπ’È 

  3.1 ¡“µ√∞“π°“√∫—≠™’ ¡“µ√∞“π°“√√“¬ß“π
∑“ß°“√‡ß‘π ·≈–·π«ªØ‘∫—µ‘∑“ß°“√∫—≠™’∑’Ë¡’º≈∫—ß§—∫„™â
„πªïªí®®ÿ∫—π 
 
·¡à∫∑°“√∫—≠™’ (ª√—∫ª√ÿß 2550)  

¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 36 (ª√—∫ª√ÿß 2550) °“√¥âÕ¬§à“¢Õß ‘π∑√—æ¬å 

¡“µ√∞“π°“√√“¬ß“π∑“ß°“√‡ß‘π©∫—∫∑’Ë 5  ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬π∑’Ë∂◊Õ‰«â 

(ª√—∫ª√ÿß 2550)    ‡æ◊ËÕ¢“¬·≈–°“√¥”‡π‘πß“π 

      ∑’Ë¬°‡≈‘° 

·π«ªØ‘∫—µ‘∑“ß°“√∫—≠™’ ”À√—∫°“√∫—π∑÷° ‘∑∏‘°“√‡™à“ 

·π«ªØ‘∫—µ‘∑“ß°“√∫—≠™’ ”À√—∫°“√√«¡∏ÿ√°‘®¿“¬„µâ°“√§«∫§ÿ¡‡¥’¬«°—π 

  
  ¡“µ√∞“π°“√∫—≠™’ ¡“µ√∞“π°“√√“¬ß“π∑“ß°“√‡ß‘π 
·≈–·π«ªØ‘∫—µ‘∑“ß°“√∫—≠™’¢â“ßµâπ∂◊ÕªØ‘∫—µ‘°—∫ß∫°“√
‡ß‘π ”À√—∫√Õ∫√–¬–‡«≈“∫—≠™’∑’Ë‡√‘Ë¡„πÀ√◊ÕÀ≈—ß«—π∑’Ë 1 
¡°√“§¡ 2552 ‡ªìπµâπ‰ª ΩÉ“¬∫√‘À“√¢Õß∫√‘…—∑œ‰¥â
ª√–‡¡‘π·≈â«‡ÀÁπ«à“¡“µ√∞“π°“√√“¬ß“π∑“ß°“√‡ß‘π
©∫—∫∑’Ë 5 (ª√—∫ª√ÿß 2550) ·≈–·π«ªØ‘∫—µ‘∑“ß°“√∫—≠™’
 ”À√—∫°“√√«¡∏ÿ√°‘®¿“¬„µâ°“√§«∫§ÿ¡‡¥’¬«°—π ‰¡à‡°’Ë¬«-
‡π◊ËÕß°—∫∏ÿ√°‘®¢Õß∫√‘…—∑œ  à«π·¡à∫∑°“√∫—≠™’ (ª√—∫ª√ÿß 
2550) ¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 36 (ª√—∫ª√ÿß 2550) 
·≈–·π«ªØ‘∫—µ‘∑“ß°“√∫—≠™’ ”À√—∫°“√∫—π∑÷° ‘∑∏‘°“√
‡™à“ ‰¡à¡’º≈°√–∑∫Õ¬à“ß‡ªìπ “√– ”§—≠µàÕß∫°“√‡ß‘π
 ”À√—∫ªïªí®®ÿ∫—π 
  3.2 ¡“µ√∞“π°“√∫—≠™’∑’Ë¬—ß‰¡à¡’º≈∫—ß§—∫„™â„πªï
ªí®®ÿ∫—π 
       «—π∑’Ë¡’º≈∫—ß§—∫„™â 

¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 20 °“√∫—≠™’ ”À√—∫‡ß‘πÕÿ¥Àπÿπ®“°√—∞∫“≈ 1 ¡°√“§¡ 2555 

     ·≈–°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈‡°’Ë¬«°—∫  

     §«“¡™à«¬‡À≈◊Õ®“°√—∞∫“≈  

¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 24  °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈‡°’Ë¬«°—∫∫ÿ§§≈À√◊Õ 1 ¡°√“§¡ 2554 

(ª√—∫ª√ÿß 2550)   °‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π  

¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 40 Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ°“√≈ß∑ÿπ 1 ¡°√“§¡ 2554 

 
  Õ¬à“ß‰√°Áµ“¡ °‘®°“√ “¡“√∂π”¡“µ√∞“π°“√∫—≠™’
©∫—∫∑’Ë 24 (ª√—∫ª√ÿß 2550) ·≈–©∫—∫∑’Ë 40 ¡“∂◊ÕªØ‘∫—µ‘
°àÕπ°”Àπ¥‰¥â  
  ΩÉ“¬∫√‘À“√¢Õß∫√‘…—∑œ‰¥âª√–‡¡‘π·≈â«‡ÀÁπ«à“
¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 20 ‰¡à‡°’Ë¬«‡π◊ËÕß°—∫∏ÿ√°‘®¢Õß 
∫√‘…—∑œ  à«π¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 24 (ª√—∫ª√ÿß 
2550) ·≈–¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 40 ®–‰¡à¡’º≈°√–∑∫
Õ¬à“ß‡ªìπ “√– ”§—≠µàÕß∫°“√‡ß‘π ”À√—∫ªï∑’Ë ‡√‘Ë¡„™â
¡“µ√∞“π°“√∫—≠™’¥—ß°≈à“« 
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   b) Subsidiaries are fully consolidated as  
    from the date of acquisition, being  
    the date on which the Company  
    obtains control, and continue to be  
    consolidated until the date when  
    such control ceases. 
    The Company has control over  
    Haadyai Nakarin Company Limited  
    because the directors of the  
    Company are also directors and  
    shareholders of such company, and  
    will support the Company in  
    exercising control over the company.  
    The financial statements of this  
    company are therefore consolidated. 
   c) The financial statements of the  
    subsidiaries are prepared for the  
    same reporting period as the parent  
    company, using consistent significant  
    accounting policies. 
   d) Material balances and transactions  
    between the Company and its  
    subsidiary companies have been  
    eliminated from the consolidated  
    financial statements.  
   e) Minority interests represent the  
    portion of net income or loss and  
    net assets of the subsidiaries that are  
    not held by the Company and are  
    presented separately in the conso- 
    lidated income statement and within  
    equity in the consolidated balance  
    sheet.  
  2.3 The separate financial statements, 
which presented investments in subsidiaries under 
the cost method, have been prepared solely for the 
benefit of the public. 
 
3. Adoption of new accounting standards  
  In June 2009, the Federation of Accounting 
Professions has issued Notification No. 12/2552, 
assigning new numbers to Thai Accounting 
Standards that match the corresponding 
International Accounting Standards. The numbers 
of Thai Accounting Standards as referred to in 
these financial statements are reflect such change. 
  The Federation of Accounting Professions 
has issued Notification No. 86/2551 and 16/2552, 
mandating the use of new accounting standards, 
financial reporting standard and accounting 
treatment guidance as follows. 

  3.1 Accounting standards, financial 
reporting standard and accounting treatment 
guidance which are effective for the current 
year 
 
Framework for Preparation and Presentation of Financial Statements 

(revised 2007) 

TAS 36 (revised 2007)  Impairment of Assets 

TFRS 5 (revised 2007)  Non-current Assets Held for Sale  

      and Discontinued Operations 

Accounting Treatment Guidance for Leasehold right 

Accounting Treatment Guidance for Business Combination under 

Common Control 

  
  These accounting standards, financial 
reporting standard and accounting treatment 
guidance became effective for the financial 
statements for fiscal years beginning on or after 
1 January 2009. The management has assessed  
the effect of these standards and believes that 
TFRS 5 (revised 2007) and Accounting Treatment 
Guidance for Business Combination under 
Common Control are not relevant to the business 
of the Company, while Framework for Preparation 
and Presentation of Financial Statements (revised 
2007), TAS 36 (revised 2007) and Accounting 
Treatment Guidance for leasehold right do not 
have any significant impact on the financial 
statements for the current year. 
  3.2 Accounting standards which are not 
effective for the current year 
       Effective date 

TAS 20    Accounting for Government 1 January 2012 

     and Grants Disclosure of  

     Government Assistance  

TAS 24 (revised 2007) Related Party Disclosures 1 January 2011 

TAS 40    Investment Property 1 January 2011 

 
 However, TAS 24 (revised 2007) and TAS 40 
allows early adoption by the entity before the 
effective date. 
  The management of the Company has 

assessed the effect of these standards and  

believes that TAS 20 is not relevant to the  

business of the Company, while TAS 24 (revised 

2007) and TAS 40 will not have any significant 

impact on the financial statements for the year in 

which they are initially applied. 
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4. π‚¬∫“¬°“√∫—≠™’∑’Ë ”§—≠ 
  4.1 °“√√—∫√Ÿâ√“¬‰¥â 
   °) √“¬‰¥â®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å 
    √“¬‰¥â®“°°“√¢“¬∑’Ë¥‘π ∫â“πæ√âÕ¡∑’Ë¥‘π 
    ·≈–Àπà«¬„πÕ“§“√™ÿ¥ √—∫√Ÿâ‡ªìπ√“¬‰¥â∑—Èß 
    ®”π«π‡¡◊ËÕ¡’°“√‚Õπ°√√¡ ‘∑∏‘Ï °≈à“«§◊Õ 
    ‡¡◊ËÕß“π°àÕ √â“ß‡ √Á®µ“¡ —≠≠“·≈–¡’ 
    °“√‚Õπ°√√¡ ‘∑∏‘Ï„Àâ°—∫ºŸâ´◊ÈÕÀ≈—ß®“°‰¥â√—∫ 
    ™”√–®“°ºŸâ´◊ÈÕ§√∫∂â«π·≈â« 
   ¢) √“¬‰¥â®“°°“√„Àâ‡™à“·≈–∫√‘°“√ 
    √“¬‰¥â®“°°“√„Àâ‡™à“√—∫√Ÿâ‡ªìπ√“¬‰¥âµ“¡ 
    Õ“¬ÿ —≠≠“‡™à“ 
    √“¬‰¥â®“°°“√„Àâ∫√‘°“√√—∫√Ÿâ‡¡◊ËÕ‰¥â „Àâ 
    ∫√‘°“√‚¥¬æ‘®“√≥“∂÷ß¢—Èπ§«“¡ ”‡√Á® 
    ¢Õßß“π 
   §) ¥Õ°‡∫’È¬√—∫ 
    ¥Õ°‡∫’È¬√—∫∂◊Õ‡ªìπ√“¬‰¥âµ“¡‡°≥±å 
    §ß§â“ß‚¥¬§”π÷ß∂÷ßÕ—µ√“º≈µÕ∫·∑π∑’Ë 
    ·∑â®√‘ß 
   ß) ‡ß‘πªíπº≈√—∫ 
    ‡ß‘πªíπº≈√—∫∂◊Õ‡ªìπ√“¬‰¥â‡¡◊ËÕ¡’ ‘∑∏‘„π 
    °“√√—∫‡ß‘πªíπº≈ 
  4.2 µâπ∑ÿπ¢“¬Õ —ßÀ“√‘¡∑√—æ¬å 
   „π°“√§”π«≥À“µâπ∑ÿπ¢“¬∑’Ë¥‘π ∫â“πæ√âÕ¡
∑’Ë¥‘π ·≈–Àπà«¬„πÕ“§“√™ÿ¥ ∫√‘…—∑œ‰¥â∑”°“√·∫àß √√
µâπ∑ÿπ°“√æ—≤π“∑—ÈßÀ¡¥‡°‘¥¢÷Èπµ“¡‡°≥±åæ◊Èπ∑’Ë∑’Ë¢“¬ 
   µâπ∑ÿπ‚§√ß°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ
¢“¬· ¥ßµ“¡√“§“∑ÿπÀ√◊Õ¡Ÿ≈§à“ ÿ∑∏‘∑’Ë®–‰¥â√—∫·≈â«·µà
√“§“„¥®–µË”°«à“´÷Ëßª√–°Õ∫¥â«¬µâπ∑ÿπ∑’Ë¥‘π §à“ÕÕ°·∫∫ 
§à“ “∏“√≥Ÿª‚¿§ §à“°àÕ √â“ß µâπ∑ÿπ°“√°Ÿâ¬◊¡·≈–§à“„™â®à“¬
∑’Ë‡°’Ë¬«¢âÕß 
   ∫√‘…—∑œ®–∫—π∑÷°¢“¥∑ÿπ®“°°“√≈¥¡Ÿ≈§à“
¢Õß‚§√ß°“√ (∂â“¡’) ‰«â„πß∫°”‰√¢“¥∑ÿπ 
  4.3 ‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ 
   ‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ À¡“¬∂÷ß 
‡ß‘π ¥·≈–‡ß‘πΩ“°∏π“§“√ ·≈–‡ß‘π≈ß∑ÿπ√–¬– —Èπ∑’Ë¡’
 ¿“æ§≈àÕß Ÿß ´÷Ëß∂÷ß°”Àπ¥®à“¬§◊π¿“¬„π√–¬–‡«≈“‰¡à‡°‘π 
3 ‡¥◊Õππ—∫®“°«—π∑’Ë‰¥â¡“·≈–‰¡à¡’¢âÕ®”°—¥„π°“√‡∫‘°„™â 
  4.4 ≈Ÿ°Àπ’È°“√§â“ 
   ≈Ÿ°Àπ’È°“√§â“· ¥ß¡Ÿ≈§à“µ“¡®”π«π¡Ÿ≈§à“

 ÿ∑∏‘∑’Ë®–‰¥â√—∫ ∫√‘…—∑œ∫—π∑÷°§à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ ”À√—∫ 
º≈¢“¥∑ÿπ‚¥¬ª√–¡“≥∑’ËÕ“®‡°‘¥¢÷Èπ®“°°“√‡°Á∫‡ß‘π 
≈Ÿ°Àπ’È ‰¡à‰¥â ´÷Ëß‚¥¬∑—Ë«‰ªæ‘®“√≥“®“°ª√– ∫°“√≥å°“√
‡°Á∫‡ß‘π·≈–°“√«‘‡§√“–ÀåÕ“¬ÿÀπ’È 
  4.5 ‡ß‘π≈ß∑ÿπ 
   °) ‡ß‘π≈ß∑ÿπ„πÀ≈—°∑√—æ¬å‡º◊ËÕ¢“¬· ¥ß 
    µ“¡¡Ÿ≈§à“¬ÿµ‘∏√√¡ ∫√‘…—∑œ∫—π∑÷°°“√ 
    ‡ª≈’Ë¬π·ª≈ß¡Ÿ≈§à“À≈—°∑√—æ¬å¥—ß°≈à“« 
    ‡ªìπ√“¬°“√·¬°µà“ßÀ“°„π à«π¢Õß 
    ºŸâ∂◊ÕÀÿâπ®π°√–∑—Ëß®”Àπà“¬À≈—°∑√—æ¬å 
    ¥—ß°≈à“«ÕÕ°‰ª ®÷ß∫—π∑÷°°“√‡ª≈’Ë¬π·ª≈ß 
    ¡Ÿ≈§à“π—Èπ„πß∫°”‰√¢“¥∑ÿπ 
   ¢) ‡ß‘π≈ß∑ÿπ„πµ√“ “√∑ÿπ∑’Ë ‰¡àÕ¬Ÿà „π§«“¡ 
    µâÕß°“√¢Õßµ≈“¥∂◊Õ‡ªìπ‡ß‘π≈ß∑ÿπ∑—Ë«‰ª  
    ´÷Ëß· ¥ß„π√“§“∑ÿπ ÿ∑∏‘®“°§à“‡º◊ËÕ°“√ 
    ¥âÕ¬§à“ (∂â“¡’)  
   §) ‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬∑’Ë· ¥ßÕ¬Ÿà „πß∫ 
    °“√‡ß‘π‡©æ“–°‘®°“√· ¥ß¡Ÿ≈§à“µ“¡«‘∏’ 
    √“§“∑ÿπ ÿ∑∏‘®“°§à“‡º◊ËÕ°“√¥âÕ¬§à“ (∂â“¡’) 
    ¡Ÿ≈§à“¬ÿµ‘∏√√¡¢ÕßÀπà«¬≈ß∑ÿπ§”π«≥ 
    ®“°¡Ÿ≈§à“ ‘π∑√—æ¬å ÿ∑∏‘ 
    ∫√‘…—∑œ„™â«‘∏’∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°„π°“√ 
    §”π«≥µâπ∑ÿπ¢Õß‡ß‘π≈ß∑ÿπ  
  4.6 ∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å ·≈–§à“‡ ◊ËÕ¡√“§“ 
   ∑’Ë¥‘π· ¥ß¡Ÿ≈§à“µ“¡√“§“∑ÿπ Õ“§“√
·≈–Õÿª°√≥å· ¥ß¡Ÿ≈§à“µ“¡√“§“∑ÿπÀ—°§à“‡ ◊ËÕ¡√“§“
 – ¡ ·≈–§à“‡º◊ËÕ°“√¥âÕ¬§à“¢Õß ‘π∑√—æ¬å (∂â“¡’)  
   §à “ ‡ ◊Ë Õ¡√“§“¢ÕßÕ“§“√·≈–Õÿª°√≥å
§”π«≥®“°√“§“∑ÿπ¢Õß ‘π∑√—æ¬å‚¥¬«‘∏’‡ âπµ√ßµ“¡Õ“¬ÿ
°“√„™âß“π‚¥¬ª√–¡“≥¥—ßπ’È 
 Õ“§“√·≈–ÀâÕß™ÿ¥  20, 30 ªï 
  à«πª√—∫ª√ÿßÕ“§“√·≈– ‘Ëßª≈Ÿ° √â“ß  5 ªï 
 ‡§√◊ËÕß®—°√·≈–Õÿª°√≥å   5 ªï 
 ‡§√◊ËÕßµ°·µàß·≈–‡§√◊ËÕß„™â ”π—°ß“π  3, 5 ªï 
 ¬“πæ“Àπ–     5 ªï 
§à“‡ ◊ËÕ¡√“§“√«¡Õ¬Ÿà„π°“√§”π«≥º≈°“√¥”‡π‘πß“π 
‰¡à¡’°“√§‘¥§à“‡ ◊ËÕ¡√“§“ ”À√—∫∑’Ë¥‘π ·≈– à«πª√—∫ª√ÿß
∑’Ë¥‘π ·≈–‚§√ß°“√√–À«à“ß°àÕ √â“ß 
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4. Significant accounting policies 
  4.1 Revenue recognition 
   a) Revenue from sales of real estate 
    Revenues from sales of land, land  
    and houses and condominium units  
    are recognised in full when owner- 
    ship is transferred. Sales are thus  
    recognised as revenue in full when  
    the construction works are completed  
    and the ownership has been trans- 
    ferred to buyers after all payments  
    have been received from the buyers. 
   b) Revenue from rental and services 
    Rental income is recognised as  
    revenue over the period of the lease. 
    Service revenue is recognised when  
    services have been rendered taking  
    into account the stage of completion. 
    c) Interest income  
    Interest income is recognised on an  
    accrual basis based on the effective  
    interest rate.  
   e) Dividends 
    Dividends are recognised when the  
    right to receive the dividends is  
    established.  
  4.2 Cost of real estate sales 
   In determining the costs of land, land 
and houses and condominium units sold, the total 
development costs are attributed to units sold on 
the basis of the salable area. 
   Property development projects for sale 
are stated at the lower of cost and net realizable 
value. Cost comprises cost of land, design fees, 
utilities, construction costs, and directly related 
finance cost and expenses. 
   The Company recognise loss on 
diminution in project value (if any) in the income 
statements. 
  4.3 Cash and cash equivalents 
   Cash and cash equivalents consist of 
cash in hand and at banks, and all highly liquid 
investments with an original maturity of three 
months or less and not subject to withdrawal 
restrictions. 
  4.4 Trade accounts receivable  
   Trade accounts receivable are stated at 

the net realisable value. Allowance for doubtful 
accounts is provided for the estimated losses that 
may be incurred in collection of receivables. The 
allowance is generally based on collection 
experiences and analysis of debt aging. 
  4.5 Investments  
   a) Investments in available-for-sale  
    securities are stated at fair value.  
    Changes in the carrying amounts of  
    securities are recorded as separate  
    items in shareholders’ equity until  
    the securities are sold, when the  
    changes are then included in  
    determining income.  
   b) Investments in non-marketable equity  
    securities, which the Company  
    classifies as other investments, are  
    stated at cost net of allowance for  
    loss on diminution in value (if any).  
   c) Investments in subsidiaries are  
    accounted for in the separate  
    financial statements using the cost  
    method net of allowance for loss on  
    diminution in value (if any). 
    The fair value of unit trusts is  
    determined from their net asset value. 
    The weighted average method is  
    used for computation of the cost of  
    investments.  
   4.6 Property, building and equipment / 
Depreciation 
   Land is stated at cost. Buildings and 
equipment are stated at cost less accumulated 
depreciation and allowance for loss on impairment 
of assets (if any).  
   Depreciation of buildings and equip-
ment is calculated by reference to their costs on 
the straight-line basis over the following estimated 
useful lives: 
Buildings and condominium units 20, 30 years 
Building improvements and structures 5 years 
Machinery and equipment  5 years 
Furniture, fixtures and office equipment 3, 5 years 
Motor vehicles   5 years 
Depreciation is included in determining income. 
No depreciation is provided on land and land 
improvements and project under construction. 
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  4.7 µâπ∑ÿπ°“√°Ÿâ¬◊¡ 
   µâπ∑ÿπ°“√°Ÿâ¬◊¡¢Õß‡ß‘π°Ÿâ¬◊¡∑’Ë„™â„π°“√®—¥À“
À√◊Õ°àÕ √â“ß ‘π∑√—æ¬å∑’ËµâÕß„™â√–¬–‡«≈“π“π„π°“√·ª≈ß
 ¿“æ„Àâæ√âÕ¡„™âÀ√◊Õ¢“¬ ‰¥â∂Ÿ°π”‰ª√«¡‡ªìπ√“§“∑ÿπ¢Õß
 ‘π∑√—æ¬å®π°«à“ ‘π∑√—æ¬åπ—Èπ®–Õ¬Ÿà„π ¿“ææ√âÕ¡∑’Ë®–„™â
‰¥âµ“¡∑’Ë¡ÿàßª√– ß§å  à«πµâπ∑ÿπ°“√°Ÿâ¬◊¡Õ◊Ëπ∂◊Õ‡ªìπ§à“„™â®à“¬
„πß«¥∑’Ë‡°‘¥√“¬°“√ µâπ∑ÿπ°“√°Ÿâ¬◊¡ª√–°Õ∫¥â«¬¥Õ°‡∫’È¬
·≈–µâπ∑ÿπÕ◊Ëπ∑’Ë‡°‘¥¢÷Èπ®“°°“√°Ÿâ¬◊¡π—Èπ 
  4.8  ‘π∑√—æ¬å‰¡à¡’µ—«µπ 
   ∫√‘…—∑œ«—¥¡Ÿ≈§à“¢Õß ‘π∑√—æ¬å ‰¡à¡’µ—«µπ∑’Ë 
‰¥â¡“¥â«¬√“§“∑ÿπ ·≈–¿“¬À≈—ß°“√√—∫√Ÿâ√“¬°“√§√—Èß·√° 
 ‘π∑√—æ¬å ‰¡à¡’µ—«µπ· ¥ß¡Ÿ≈§à“µ“¡√“§“∑ÿπÀ—°§à“µ—¥
®”Àπà“¬ – ¡·≈–§à“‡º◊ËÕ°“√¥âÕ¬§à“ – ¡ (∂â“¡’) ¢Õß
 ‘π∑√—æ¬åπ—Èπ  
   ∫√‘…—∑œµ—¥®”Àπà“¬§Õ¡æ‘«‡µÕ√å´Õø∑å·«√å∑’Ë
¡’Õ“¬ÿ°“√„Àâª√–‚¬™πå 10 ªï Õ¬à“ß¡’√–∫∫µ≈Õ¥Õ“¬ÿ°“√
„Àâª√–‚¬™πå¢Õß ‘π∑√—æ¬åπ—Èπ ·≈–®–¡’°“√ª√–‡¡‘π°“√
¥âÕ¬§à“¢Õß ‘π∑√—æ¬å¥—ß°≈à“«‡¡◊ËÕ¡’¢âÕ∫àß™’È«à“ ‘π∑√—æ¬åπ—Èπ
‡°‘¥°“√¥âÕ¬§à“ ∫√‘…—∑œ®–∑∫∑«π√–¬–‡«≈“°“√µ—¥®”Àπà“¬
·≈–«‘∏’°“√µ—¥®”Àπà“¬¢Õß ‘π∑√—æ¬å‰¡à¡’µ—«µπ¥—ß°≈à“«
∑ÿ° ‘Èπªï‡ªìπÕ¬à“ßπâÕ¬ §à“µ—¥®”Àπà“¬√—∫√Ÿâ‡ªìπ§à“„™â®à“¬„π
ß∫°”‰√¢“¥∑ÿπ 
  4.9 √“¬°“√∏ÿ √°‘ ®°— ∫∫ÿ §§≈À√◊ Õ°‘ ®°“√∑’Ë
‡°’Ë¬«¢âÕß°—π 
   ∫ÿ§§≈À√◊Õ°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π°—∫∫√‘…—∑œ 
À¡“¬∂÷ß ∫ÿ§§≈À√◊Õ°‘®°“√∑’Ë¡’Õ”π“®§«∫§ÿ¡∫√‘…—∑œ À√◊Õ
∂Ÿ°§«∫§ÿ¡‚¥¬∫√‘…—∑œ‰¡à«à“®–‡ªìπ‚¥¬∑“ßµ√ßÀ√◊Õ∑“ß
ÕâÕ¡ À√◊ÕÕ¬Ÿà¿“¬„µâ°“√§«∫§ÿ¡‡¥’¬«°—π°—∫∫√‘…—∑œ 
   πÕ°®“°π’È∫ÿ§§≈À√◊Õ°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π¬—ß
À¡“¬√«¡∂÷ß∫√‘…—∑√à«¡·≈–∫ÿ§§≈´÷Ëß¡’Õ‘∑∏‘æ≈Õ¬à“ß‡ªìπ
 “√– ”§—≠°—∫∫√‘…—∑œ ºŸâ∫√‘À“√ ”§—≠ °√√¡°“√À√◊Õ
æπ—°ß“π¢Õß∫√‘…—∑œ ∑’Ë¡’Õ”π“®„π°“√«“ß·ºπ·≈–§«∫§ÿ¡ 
°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ 
  4.10 °“√¥âÕ¬§à“¢Õß ‘π∑√—æ¬å 
   ∑ÿ°«—π∑’Ë„πß∫¥ÿ≈ ∫√‘…—∑œ®–∑”°“√ª√–‡¡‘π°“√
¥âÕ¬§à“¢Õß∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥åÀ√◊Õ ‘π∑√—æ¬åÕ◊Ëπ¢Õß 
∫√‘…—∑œÀ“°¡’¢âÕ∫àß™’È«à“ ‘π∑√—æ¬å¥—ß°≈à“«Õ“®¥âÕ¬§à“ 
∫√‘…—∑œ√—∫√Ÿâ¢“¥∑ÿπ®“°°“√¥âÕ¬§à“‡¡◊ËÕ¡Ÿ≈§à“∑’Ë§“¥«à“®–
‰¥â√—∫§◊π¢Õß ‘π∑√—æ¬å¡’¡Ÿ≈§à“µË”°«à“¡Ÿ≈§à“µ“¡∫—≠™’¢Õß
 ‘π∑√—æ¬åπ—Èπ ∑—Èßπ’È¡Ÿ≈§à“∑’Ë§“¥«à“®–‰¥â√—∫§◊πÀ¡“¬∂÷ß¡Ÿ≈§à“ 
¬ÿµ‘∏√√¡À—°µâπ∑ÿπ„π°“√¢“¬¢Õß ‘π∑√—æ¬åÀ√◊Õ¡Ÿ≈§à“®“°

°“√„™â ‘π∑√—æ¬å·≈â«·µà√“§“„¥®– Ÿß°«à“ „π°“√ª√–‡¡‘π
¡Ÿ≈§à“¬ÿµ‘∏√√¡À—°µâπ∑ÿπ„π°“√¢“¬ ∫√‘…—∑œ„™â·∫∫®”≈Õß
°“√ª√–‡¡‘π¡Ÿ≈§à“∑’Ë¥’∑’Ë ÿ¥´÷Ëß‡À¡“– ¡°—∫ ‘π∑√—æ¬å ´÷Ëß
 –∑âÕπ∂÷ß®”π«π‡ß‘π∑’Ë°‘®°“√ “¡“√∂®–‰¥â¡“®“°°“√
®”Àπà“¬ ‘π∑√—æ¬åÀ—°¥â«¬µâπ∑ÿπ„π°“√®”Àπà“¬ ‚¥¬°“√
®”Àπà“¬π—ÈπºŸâ´◊ÈÕ°—∫ºŸâ¢“¬¡’§«“¡√Õ∫√Ÿâ·≈–‡µÁ¡„®„π°“√
·≈°‡ª≈’Ë¬π·≈– “¡“√∂µàÕ√Õß√“§“°—π‰¥âÕ¬à“ß‡ªìπÕ‘ √–
„π≈—°…≥–¢ÕßºŸâ∑’Ë‰¡à¡’§«“¡‡°’Ë¬«¢âÕß°—π „π°“√ª√–‡¡‘π
¡Ÿ≈§à“®“°°“√„™â ‘π∑√—æ¬å ∫√‘…—∑œª√–¡“≥°“√°√–· 
‡ß‘π ¥„πÕπ“§µ∑’Ë°‘®°“√§“¥«à“®–‰¥â√—∫®“° ‘π∑√—æ¬å
·≈–§”π«≥§‘¥≈¥‡ªìπ¡Ÿ≈§à“ªí®®ÿ∫—π‚¥¬„™âÕ—µ√“§‘¥≈¥
°àÕπ¿“…’∑’Ë –∑âÕπ∂÷ß°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß„π ¿“æ
µ≈“¥ªí®®ÿ∫—π¢Õß‡ß‘π ¥µ“¡√–¬–‡«≈“·≈–§«“¡‡ ’Ë¬ß
´÷Ëß‡ªìπ≈—°…≥–‡©æ“–¢Õß ‘π∑√—æ¬å∑’Ë°”≈—ßæ‘®“√≥“Õ¬Ÿà 
   ∫√‘…—∑œ®–√—∫√Ÿâ√“¬°“√¢“¥∑ÿπ®“°°“√¥âÕ¬
§à“„πß∫°”‰√¢“¥∑ÿπ  
  4.11 º≈ª√–‚¬™πå¢Õßæπ—°ß“π 
   ∫√‘…—∑œ√—∫√Ÿâ ‡ß‘π‡¥◊Õπ §à“®â“ß º≈µÕ∫·∑π
æ‘‡»… ·≈–‡ß‘π ¡∑∫°Õß∑ÿπª√–°—π —ß§¡·≈–°Õß∑ÿπ ”√Õß
‡≈’È¬ß™’æ‡ªìπ§à“„™â®à“¬‡¡◊ËÕ‡°‘¥√“¬°“√ 
  4.12 ª√–¡“≥°“√Àπ’È ‘π 
   ∫√‘…—∑œ®–∫—π∑÷°ª√–¡“≥°“√Àπ’È ‘π‰«â „π
∫—≠™’‡¡◊ËÕ¿“√–ºŸ°æ—π´÷Ëß‡ªìπº≈¡“®“°‡Àµÿ°“√≥å„πÕ¥’µ‰¥â
‡°‘¥¢÷Èπ·≈â« ·≈–¡’§«“¡‡ªìπ‰ª‰¥â§àÕπ¢â“ß·πàπÕπ«à“∫√‘…—∑œ 
®–‡ ’¬∑√—æ¬“°√‡™‘ß‡»√…∞°‘®‰ª‡æ◊ËÕª≈¥‡ª≈◊ÈÕß¿“√–
ºŸ°æ—ππ—Èπ ·≈–∫√‘…—∑œ “¡“√∂ª√–¡“≥¡Ÿ≈§à“¿“√–ºŸ°æ—π 
π—Èπ‰¥âÕ¬à“ßπà“‡™◊ËÕ∂◊Õ  
  4.13 ¿“…’‡ß‘π‰¥â 
   ∫√‘…—∑œ∫—π∑÷°¿“…’‡ß‘π‰¥â ‚¥¬§”π«≥®“°
°”‰√ ÿ∑∏‘∑“ß¿“…’µ“¡°ÆÀ¡“¬¿“…’Õ“°√ 
  
5. °“√„™â¥ÿ≈¬æ‘π‘®·≈–ª√–¡“≥°“√∑“ß∫—≠™’∑’Ë ”§—≠ 
  „π°“√®—¥∑”ß∫°“√‡ß‘πµ“¡¡“µ√∞“π°“√∫—≠™’∑’Ë
√—∫√Õß∑—Ë«‰ª ΩÉ“¬∫√‘À“√®”‡ªìπµâÕß„™â¥ÿ≈¬æ‘π‘®·≈–°“√
ª√–¡“≥°“√„π‡√◊ËÕß∑’Ë¡’§«“¡‰¡à·πàπÕπ‡ ¡Õ °“√„™â¥ÿ≈¬-
æ‘π‘®·≈–°“√ª√–¡“≥°“√¥—ß°≈à“«π’È àßº≈°√–∑∫µàÕ
®”π«π‡ß‘π∑’Ë· ¥ß„πß∫°“√‡ß‘π·≈–µàÕ¢âÕ¡Ÿ≈∑’Ë· ¥ß„π
À¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π º≈∑’Ë‡°‘¥¢÷Èπ®√‘ßÕ“®·µ°µà“ß
‰ª®“°®”π«π∑’Ëª√–¡“≥°“√‰«â °“√„™â¥ÿ≈¬æ‘π‘®·≈–°“√
ª√–¡“≥°“√∑’Ë ”§—≠¡’¥—ßπ’È 



147 

  4.7 Borrowing costs 
   Borrowing costs directly attributable 
to the acquisition, construction or production of an 
asset that necessarily takes a substantial period of 
time to get ready for its intended use or sale are 
capitalised as part of the cost of the respective 
assets. All other borrowing costs are expensed in 
the period they are incurred. Borrowing costs 
consist of interest and other costs that an entity 
incurs in connection with the borrowing of funds. 
  4.8 Intangible assets 
   Acquired intangible assets are 
measured at cost. Following initial recognition, 
intangible assets are carried at cost less any 
accumulated amortisation and any accumulated 
impairment losses.  
   Computer software with finite lives 10 
years is amortised on a systematic basis over the 
economic useful life and tested for impairment 
whenever there is an indication that the intan-
gible asset may be impaired. The amortisation 
period and the amortisation method of such 
intangible assets are reviewed at least at each 
financial year end. The amortisation expense is 
charged to the income statement. 
  4.9 Related party transactions 
   Related parties comprise enterprises 
and individuals that control, or are controlled by, 
the Company, whether directly or indirectly, or 
which are under common control with the 
Company. 
   They also include associated companies 
and individuals which directly or indirectly own 
a voting interest in the Company that gives them 
significant influence over the Company, key 
management personnel, directors and officers  
with authority in the planning and direction of  
the Company’s operations. 
  4.10 Impairment of assets 
   At each reporting date, the Company 
performs impairment reviews in respect of the 
property, building and equipment and other  
assets whenever events or changes in 
circumstances indicate that an asset may be 
impaired. An impairment loss is recognised when 
the recoverable amount of an asset, which is the 
higher of the asset’s fair value less costs to sell  

and its value in use, is less than the carrying 
amount. In determining fair value less costs to  
sell, an appropriate valuation model is used.  
These calculations are corroborated by a valuation 
model that, based on information available,  
reflects the amount that the Company could 
obtain from the disposal of the asset in an arm’s 
length transaction between knowledgeable, 
willing parties, after deducting the costs of 
disposal. In determining value in use, the estimated 
future cash flows are discounted to their present 
value using a pre-tax discount rate that reflects 
current market assessments of the time value of 
money and the risks specific to the asset. 
   An impairment loss is recognised in 
the income statement.  
  4.11 Employee benefits 
   Salaries, wages, rewards and 
contributions to the social security fund and 
provident fund are recognised as expenses when 
incurred. 
  4.12 Provisions 
   Provisions are recognised when the 
Company has a present obligation as a result of a 
past event, it is probable that an outflow of 
resources embodying economic benefits will be 
required to settle the obligation, and a reliable 
estimate can be made of the amount of the 
obligation.  
  4.13 Income tax 
   Income tax is provided in the accounts 
based on taxable profits determined in accordance 
with tax legislation.  
  
5. Significant accounting judgments and 
estimates 
  The preparation of financial statements in 
conformity with generally accepted accounting 
principles at times requires management to make 
subjective judgments and estimates regarding 
matters that are inherently uncertain. These 
judgments and estimates affect reported  
amounts and disclosures and actual results could 
differ. Significant judgments and estimates are as 
follows: 
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  §à“‡º◊ËÕ°“√¥âÕ¬§à“¢Õßµâπ∑ÿπ‚§√ß°“√æ—≤π“
Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬·≈–∑’Ë¥‘π√Õ°“√æ—≤π“ 
  ∫√‘…—∑œæ‘®“√≥“°“√¥âÕ¬§à“¢Õßµâπ∑ÿπ‚§√ß°“√
æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬·≈–∑’Ë¥‘π√Õ°“√æ—≤π“‡¡◊ËÕ
æ∫«à“‚§√ß°“√¡’¡Ÿ≈§à“¬ÿµ‘∏√√¡≈¥≈ßÕ¬à“ß‡ªìπ “√–
 ”§—≠ ΩÉ“¬∫√‘À“√„™â¥ÿ≈¬æ‘π‘®„π°“√ª√–‡¡‘π°“√¥âÕ¬§à“
¢Õß‚§√ß°“√∫πæ◊Èπ∞“π¢Õß√“¬ß“π°“√ª√–‡¡‘π¢Õß 
ºŸâª√–‡¡‘π√“§“Õ‘ √– 
  §à“‡º◊ËÕ°“√¥âÕ¬§à“¢Õß‡ß‘π≈ß∑ÿπ 
  ∫√‘…—∑œ®–µ—Èß§à“‡º◊ËÕ°“√¥âÕ¬§à“¢Õß‡ß‘π≈ß∑ÿπ„π
∫√‘…—∑¬àÕ¬„πß∫°“√‡ß‘π‡©æ“–°‘®°“√ ‡ß‘π≈ß∑ÿπ„πÀ≈—°∑√—æ¬å
‡º◊ËÕ¢“¬·≈–‡ß‘π≈ß∑ÿπ∑—Ë«‰ª‡¡◊ËÕΩÉ“¬∫√‘À“√„™â¥ÿ≈¬æ‘π‘®„π
°“√æ‘®“√≥“«à“¡Ÿ≈§à“¬ÿµ‘∏√√¡¢Õß‡ß‘π≈ß∑ÿπ¥—ß°≈à“«‰¥â 
≈¥≈ßÕ¬à“ß¡’ “√– ”§—≠·≈–‡ªìπ√–¬–‡«≈“π“π °“√∑’Ë®–
 √ÿª«à“‡ß‘π≈ß∑ÿπ¥—ß°≈à“«‰¥â≈¥≈ßÕ¬à“ß¡’ “√– ”§—≠À√◊Õ
‡ªìπ√–¬–‡«≈“π“πÀ√◊Õ‰¡àπ—Èπ®”‡ªìπµâÕß„™â¥ÿ≈¬æ‘π‘®¢Õß
ΩÉ“¬∫√‘À“√ 
  §à“‡ ◊ËÕ¡√“§“ 
  „π°“√§”π«≥§à“‡ ◊ËÕ¡√“§“¢ÕßÕ“§“√·≈–
Õÿª°√≥å ΩÉ“¬∫√‘À“√®”‡ªìπµâÕß∑”°“√ª√–¡“≥Õ“¬ÿ°“√
„™âß“π·≈–¡Ÿ≈§à“´“°‡¡◊ËÕ‡≈‘°„™âß“π¢ÕßÕ“§“√·≈–

Õÿª°√≥å ·≈–µâÕß∑∫∑«πÕ“¬ÿ°“√„™âß“π·≈–¡Ÿ≈§à“´“°„À¡à 
À“°¡’°“√‡ª≈’Ë¬π·ª≈ß‡™àππ—Èπ‡°‘¥¢÷Èπ 
  °“√®—¥ª√–‡¿∑‡ß‘π°Ÿâ¬◊¡√–¬–¬“« 
  „π°“√®—¥ª√–‡¿∑ à«π¢Õß‡ß‘π°Ÿâ¬◊¡√–¬–¬“«∑’Ë∂÷ß
°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï ΩÉ“¬∫√‘À“√µâÕß„™â¥ÿ≈¬æ‘π‘®„π
°“√ª√–¡“≥°“√°“√‰∂à∂ÕπÀ≈—°ª√–°—π·≈–°“√®à“¬
™”√–§◊π‡ß‘π°Ÿâ¬◊¡µ“¡‡ß◊ËÕπ‰¢·≈–¢âÕ°”Àπ¥∑’Ë√–∫ÿ„π
 —≠≠“‡ß‘π°Ÿâπ—ÈπÊ 
  §¥’øÑÕß√âÕß 
  ∫√‘…—∑œ¡’Àπ’È ‘π∑’ËÕ“®®–‡°‘¥¢÷Èπ®“°°“√∂Ÿ°øÑÕß
√âÕß‡√’¬°§à“‡ ’¬À“¬ ´÷ËßΩÉ“¬∫√‘À“√‰¥â„™â¥ÿ≈¬æ‘π‘®„π°“√
ª√–‡¡‘πº≈¢Õß§¥’·≈–ª√–¡“≥°“√Àπ’È ‘π∑’ËÕ“®‡°‘¥¢÷Èπ
µ“¡§«“¡‡ÀÁπ¢ÕßΩÉ“¬°ÆÀ¡“¬¢Õß∫√‘…—∑œ  
  
6. √“¬°“√∏ÿ√°‘®°—∫°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 
  „π√–À«à“ßªï ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’√“¬°“√∏ÿ√°‘®
∑’Ë ”§—≠°—∫°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π √“¬°“√∏ÿ√°‘®¥—ß°≈à“«‡ªìπ 
‰ªµ“¡‡ß◊ËÕπ‰¢∑“ß°“√§â“·≈–‡°≥±åµ“¡∑’Ëµ°≈ß°—π
√–À«à“ß∫√‘…—∑œ·≈–°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π‡À≈à“π—Èπ ´÷Ëß‡ªìπ
‰ªµ“¡ª°µ‘∏ÿ√°‘®‚¥¬ “¡“√∂ √ÿª‰¥â¥—ßπ’È  

(Àπà«¬: ≈â“π∫“∑)  
     ß∫°“√‡ß‘π  
 ß∫°“√‡ß‘π√«¡ ‡©æ“–°‘®°“√ π‚¬∫“¬°“√°”Àπ¥√“§“ 
 2552  2551 2552  2551   
√“¬°“√∏ÿ√°‘®°—∫∫√‘…—∑¬àÕ¬      
(µ—¥ÕÕ°®“°ß∫°“√‡ß‘π√«¡·≈â«)     
√“¬‰¥â§à“‡™à“ - - 2.4 2.4 √“§“µ“¡ —≠≠“ 
¥Õ°‡∫’È¬√—∫ - - 7.8 1.0 √âÕ¬≈– 5.9 - 6.6 µàÕªï 
     (2551: √âÕ¬≈– 6.8 - 7.3 µàÕªï) 
‡ß‘πªíπº≈√—∫ - - 23.9 19.1 µ“¡∑’Ëª√–°“»®à“¬ 
§à“∫√‘À“√®—¥°“√Õ“§“√ - - 2.5 1.8 √“§“µ“¡ —≠≠“ 
¥Õ°‡∫’È¬®à“¬ - - - 0.4 √âÕ¬≈– 2.0 - 4.2 µàÕªï 
´◊ÈÕ∑’Ë¥‘π - - - 9.1 √“§“µ“¡ —≠≠“ 
√“¬°“√∏ÿ√°‘®°—∫∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß°—π     
´◊ÈÕ«— ¥ÿ°àÕ √â“ß 54.5 40.9 52.1 39.5 „°≈â‡§’¬ß°—∫√“§“∑’Ë´◊ÈÕ®“°√“¬Õ◊Ëπ 
√“¬°“√∏ÿ√°‘®°—∫°√√¡°“√·≈–ºŸâ∫√‘À“√     
¢“¬Àπà«¬„πÕ“§“√™ÿ¥ 5.7 5.8 5.7 5.8 √“§“µ≈“¥À—° à«π≈¥µ“¡ ‘∑∏‘æπ—°ß“π 
¥Õ°‡∫’È¬®à“¬ 0.2 - 0.2 - √âÕ¬≈– 4.0 µàÕªï 
§à“µÕ∫·∑π°√√¡°“√·≈–ºŸâ∫√‘À“√      
‡ß‘π‡¥◊Õπ º≈µÕ∫·∑πæ‘‡»… 
   §à“‡∫’È¬ª√–™ÿ¡·≈–‡ß‘π∫”‡ÀπÁ® 111.3 83.6 100.6 73.0 
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  Impairment of costs of property 
development project for sales and land held  
for development 
  The Company treat costs of property 
development project for sales and land held for 
development as impaired when the management 
judges that there has been a significant or 
prolonged decline in their fair value below their 
costs. The management uses judgment to estimate 
project impairment based on the appraisal report 
from an independent appraiser. 
  Impairment of equity investments 
  The Company treats investments in 
subsidiaries in the separate financial statements, 
available-for-sale investments and other invest-
ments as impaired when the management judges 
that there has been a significant or prolonged 
decline in the fair value below their cost or where 
other objective evidence of impairment exists.  
The determination of what is “significant” or 
“prolonged” requires judgment. 
  Depreciation 
  In determining depreciation of building  
and equipment, the management is required to 
make estimates of the useful lives and salvage 
values of the Company’s building and equipment 

and to review estimate useful lives and salvage 
values when there are any changes.  
  Classification of long-term loans 
  In classifying the current portion of long-
term loans from banks, the Company’s 
management has used judgement to estimate 
collateral redemptions and loan settlement in 
accordance with the terms and conditions 
stipulated in the loan agreements. 
  Litigation  
  The Company has contingent liabilities as a 
result of litigation. The Company’s management 
has used judgment to assess of the results of the 
litigation and set aside provision for liabilities 
arising as a result of these cases, based on the 
opinion of its legal department. 
  
6. Related party transactions  
  During the years, the Company and its 
subsidiaries had significant business transactions 
with related parties. Such transactions, which are 
summarised below, arose in the ordinary course of 
business and were concluded on commercial 
terms and bases agreed upon between the 
Company and those related parties. 

(Unit: Million Baht)  
 Consolidated Separate 

 financial statements financial statements Transfer Pricing Policy 

 2009  2008 2009  2008  
 

Transactions with subsidiary companies    

(eliminated from the consolidated financial statements) 

Rental income - - 2.4 2.4 Contract price 

Interest income - - 7.8 1.0 5.9 - 6.6 percent per annum  

     (2008: 6.8 - 7.3 percent per annum) 

Dividend income - - 23.9 19.1 Declared rate 

Building management fee - - 2.5 1.8 Contract price 

Interest expenses - - - 0.4 2.0 - 4.2 percent per annum 

Purchase of land - - - 9.1 Contract price 

Transactions with related companies    

Purchases of construction material  54.5 40.9 52.1 39.5 Close to price purchases  

     from third parties 

Transactions with directors and management    

Sales of condominium units 5.7 5.8 5.7 5.8 Market price less employee’s discount 

Interest expenses 0.2 - 0.2 - 4.0 percent per annum 

Directors and management’s remuneration    

salaries, rewards, meeting   

     allowances and gratuities 111.3 83.6 100.6 73.0 
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  ¿“√–§È”ª√–°—π°—∫°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 
  ∫√‘…—∑œ¡’¿“√–®“°°“√§È”ª√–°—π„Àâ°—∫∫√‘…—∑¬àÕ¬µ“¡∑’Ë°≈à“«‰«â„πÀ¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π ¢âÕ 25.3 
  
  ¬Õ¥§ß§â“ß√–À«à“ß∫√‘…—∑œ°—∫∫ÿ§§≈·≈–°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π¡’√“¬≈–‡Õ’¬¥¥—ßπ’È 
 

(Àπà«¬: ∫“∑)  
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 ≈—°…≥– 
 §«“¡ —¡æ—π∏å 2552 2551 2552 2551  
‡ß‘π„Àâ°Ÿâ¬◊¡√–¬– —Èπ·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π     
∫√‘…—∑ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ ®”°—¥ ∫√‘…—∑¬àÕ¬ - - 107,842,787 40,485,014 
∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥ ∫√‘…—∑¬àÕ¬ - - 52,753,920 49,018,123 
√«¡  - - 160,596,707 89,503,137 
      
‡®â“Àπ’È°“√§â“ - °‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π     
∫√‘…—∑ ¥Ÿ√“ø≈Õ√å ®”°—¥ ¡’°√√¡°“√  
 √à«¡°—π 8,551,773 5,456,687 8,551,773 5,456,687 
∫√‘…—∑ °√–‡∫◊ÈÕßÀ≈—ß§“ ¡’°√√¡°“√  
    µ√“‡æ™√ ®”°—¥ (¡À“™π) √à«¡°—π 2,366,544 - 2,020,185 - 
√«¡  10,918,317 5,456,687 10,571,958 5,456,687 
      
‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π     
∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È 
    ·¡‡π®‡¡âπ∑å ®”°—¥ ∫√‘…—∑¬àÕ¬ - - - 4,000,438 
°√√¡°“√¢Õß∫√‘…—∑œ  7,951,643 - 7,951,643 - 
√«¡  7,951,643 - 7,951,643 4,000,438 
      
‡®â“Àπ’ÈÕ◊Ëπ - °‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π     
∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È 
    ·¡‡π®‡¡âπ∑å ®”°—¥ ∫√‘…—∑¬àÕ¬ - - 460,100 642,000 
      
‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°°√√¡°“√     
°√√¡°“√¢Õß∫√‘…—∑ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ ®”°—¥  330,000 330,000 - - 
 
„π√–À«à“ßªï 2552 ‰¡à¡’°“√‡§≈◊ËÕπ‰À«¢Õß‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°°√√¡°“√ 
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  Guarantee obligations with related parties 
  The Company has outstanding guarantee obligations with its subsidiaries, as described in Note 25.3 to 

the financial statements. 

  

  The balances of the accounts between the Company and those related parties and individuals are as 

follows:  

 

(Unit: Baht) 

 Consolidated Separate                                  

 financial statements financial statements 

 Relationship 2009 2008 2009 2008       

Short-term loans to related parties      

Phuket Estate Co., Ltd.  Subsidiary - - 107,842,787 40,485,014 

Supalai Northeast Co., Ltd. Subsidiary - - 52,753,920 49,018,123 

Total  - - 160,596,707 89,503,137 

      

Trade accounts payable - related parties      

Durafloor Co., Ltd. Common  

 director 8,551,773 5,456,687 8,551,773 5,456,687 

Diamond Roofing Tiles Plc. Common  

 director 2,366,544 - 2,020,185 - 

Total  10,918,317 5,456,687 10,571,958 5,456,687 

      

Short-term loans from related parties      

Supalai Property Management Co., Ltd. Subsidiary - - - 4,000,438 

The Company’s director  7,951,643 - 7,951,643 - 

Total  7,951,643 - 7,951,643 4,000,438 

      

Amount due to related party      

Supalai Property Management Co., Ltd. Subsidiary - - 460,100 642,000 

      

Long-term loans from director      

Director of Phuket Estate Co., Ltd.   330,000 330,000 - - 

 

During 2009, there was no movement in the balances of long-term loans from director. 
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 „π√–À«à“ßªï 2552 ‡ß‘π„Àâ°Ÿâ¬◊¡√–¬– —Èπ·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π¡’°“√
‡§≈◊ËÕπ‰À«¥—ßµàÕ‰ªπ’È 
  

(Àπà«¬: ∫“∑)  
 ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 1 ¡°√“§¡   31 ∏—π«“§¡  
 2552  ‡æ‘Ë¡¢÷Èπ ≈¥≈ß 2552      
‡ß‘π„Àâ°Ÿâ¬◊¡√–¬– —Èπ·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π     
∫√‘…—∑ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ ®”°—¥     
 ‡ß‘π„Àâ°Ÿâ¬◊¡ 40,000,000 63,510,000 (1,000,000) 102,510,000 
 ¥Õ°‡∫’È¬§â“ß√—∫ 485,014 4,847,773 - 5,332,787 
  40,485,014 68,357,773 (1,000,000) 107,842,787 
∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥     
 ‡ß‘π„Àâ°Ÿâ¬◊¡ 49,000,000 76,830,000 (73,550,000) 52,280,000 
 ¥Õ°‡∫’È¬§â“ß√—∫ 18,123 2,932,407 (2,476,610) 473,920 
  49,018,123 79,762,407 (76,026,610) 52,753,920 
√«¡ 89,503,137 148,120,180 (77,026,610) 160,596,707 
     
‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π     
∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È ·¡‡π®‡¡âπ∑å ®”°—¥     
 ‡ß‘π°Ÿâ¬◊¡ 4,000,000 - (4,000,000) - 
 ¥Õ°‡∫’È¬§â“ß®à“¬ 438 19,610 (20,048) - 
  4,000,438 19,610 (4,020,048) - 
°√√¡°“√¢Õß∫√‘…—∑œ     
 ‡ß‘π°Ÿâ¬◊¡ - 8,000,000 - 8,000,000 
 ¥Õ°‡∫’È¬®à“¬≈à«ßÀπâ“ - (229,910) 181,553 (48,357) 
  - 7,770,090 181,553 7,951,643 
√«¡ 4,000,438 7,789,700 (3,838,495) 7,951,643 
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   During 2009, movements of short-term loans to related parties and short-term loans from related 

parties were as follows: 

 

(Unit: Baht)  

 Separate financial statements 

 1 January   31 December  
 2009  Increase Decrease 2009  

Short-term loans to related parties     

Phuket Estate Co., Ltd.     

 Loan to 40,000,000 63,510,000 (1,000,000) 102,510,000 

 Interest receivable 485,014 4,847,773 - 5,332,787 

  40,485,014 68,357,773 (1,000,000) 107,842,787 

Supalai Northeast Co., Ltd.     

 Loan to 49,000,000 76,830,000 (73,550,000) 52,280,000 

 Interest receivable 18,123 2,932,407 (2,476,610) 473,920 

  49,018,123 79,762,407 (76,026,610) 52,753,920 

Total 89,503,137 148,120,180 (77,026,610) 160,596,707 

     

Short-term loans from related parties     

Supalai Property Management Co., Ltd.    

 Loan from 4,000,000 - (4,000,000) - 

 Interest payable 438 19,610 (20,048) - 

  4,000,438 19,610 (4,020,048) - 

The Company’s director     

 Loan from - 8,000,000 - 8,000,000 

 Prepaid interest - (229,910) 181,553 (48,357) 

  - 7,770,090 181,553 7,951,643 

Total 4,000,438 7,789,700 (3,838,495) 7,951,643 
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7. µâπ∑ÿπ‚§√ß°“√æ—≤π“Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬ 
(Àπà«¬: ∫“∑)  

 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
µâπ∑ÿπ∑’Ë¥‘π·≈–§à“æ—≤π“∑’Ë¥‘π 7,863,607,579 5,848,787,621 7,347,194,060 5,381,406,256 
µâπ∑ÿπß“π°àÕ √â“ß 4,945,218,733 5,136,700,022 4,620,910,134 4,940,074,622 
µâπ∑ÿπ°“√°Ÿâ¬◊¡∑’Ë∂◊Õ‡ªìπµâπ∑ÿπ 223,296,981 358,075,709 202,493,355 342,160,930 
√«¡  13,032,123,293 11,343,563,352 12,170,597,549 10,663,641,808 
À—°:  §à“‡º◊ËÕº≈°“√¢“¥∑ÿπ≈¥≈ß¢Õß 
  ¡Ÿ≈§à“‚§√ß°“√ (99,578,524) (103,636,714) (5,987,009) (10,045,199) 
 ÿ∑∏‘  12,932,544,769 11,239,926,638 12,164,610,540 10,653,596,609 
 
  „π√–À«à“ßªï ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥â√«¡µâπ∑ÿπ°“√°Ÿâ¬◊¡‡¢â“‡ªìπµâπ∑ÿπ¢Õß∑’Ë¥‘π·≈–ß“π°àÕ √â“ß ‚¥¬§”π«≥
®“°Õ—µ√“°“√µ—Èß¢÷Èπ‡ªìπ∑ÿπ ÷́Ëß‡ªìπÕ—µ√“∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°¢Õß‡ß‘π°Ÿâ¥—ßπ’È 
 
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
µâπ∑ÿπ°“√°Ÿâ¬◊¡ à«π∑’Ë√«¡‡ªìπµâπ∑ÿπ 
 ¢Õß∑’Ë¥‘π·≈–ß“π°àÕ √â“ß (≈â“π∫“∑) 145 134 140 134 
Õ—µ√“°“√µ—Èß¢÷Èπ‡ªìπ∑ÿπ (√âÕ¬≈–) 4.6 - 6.6 4.8 - 6.9 4.6 - 6.1 4.8 - 6.9 
 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥âπ”∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß„π‚§√ß°“√‰ª®¥®”πÕß‰«â°—∫∏π“§“√‡æ◊ËÕ‡ªìπÀ≈—°ª√–°—π‡ß‘π‡∫‘°
‡°‘π∫—≠™’ ‡ß‘π°Ÿâ¬◊¡ °“√ÕÕ°Àπ—ß ◊Õ§È”ª√–°—π ·≈–°“√Õ“«—≈µ—Î« —≠≠“„™â‡ß‘π  √ÿª‰¥â¥—ßπ’È 
 
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
¡Ÿ≈§à“ ÿ∑∏‘µ“¡∫—≠™’ (≈â“π∫“∑) 10,919 10,276 10,257 9,690 
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7. Costs of property development projects for sales 
(Unit: Baht)  

 Consolidated Separate 
 financial statements financial statements 

 2009 2008 2009 2008     

Land costs and development costs 7,863,607,579 5,848,787,621 7,347,194,060 5,381,406,256 

Construction costs 4,945,218,733 5,136,700,022 4,620,910,134 4,940,074,622 

Capitalised borrowing costs 223,296,981 358,075,709 202,493,355 342,160,930 

Total  13,032,123,293 11,343,563,352 12,170,597,549 10,663,641,808 

Less:  Allowance for loss on 

  diminution in project value (99,578,524) (103,636,714) (5,987,009) (10,045,199) 

Net   12,932,544,769 11,239,926,638 12,164,610,540 10,653,596,609 

  During the years, the Company and its subsidiaries included borrowing costs in cost of property 

development projects for sales. These were determined by applying a capitalisation rate which is the  

weighted average of the financial charges on total borrowings during the year as follows: 

 Consolidated Separate 
 financial statements financial statements 

 2009 2008 2009 2008     

Borrowing costs included in land cost  

 and construction costs (Million Baht) 145 134 140 134 

Capitalisation rate (Percent) 4.6 - 6.6 4.8 - 6.9 4.6 - 6.1 4.8 - 6.9 

  The Company and its subsidiaries have mortgaged the following project land and construction 

thereon with banks as collateral for overdrafts, loans, bank guarantees and to aval promissory notes. 

 Consolidated Separate 
 financial statements financial statements 

 2009 2008 2009 2008     

Net book values (Million Baht) 10,919 10,276 10,257 9,690 
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8. ‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬ 
  ‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬∑’Ë· ¥ßÕ¬Ÿà„πß∫°“√‡ß‘π‡©æ“–°‘®°“√ ¡’√“¬≈–‡Õ’¬¥¥—ßµàÕ‰ªπ’È 

(Àπà«¬: ∫“∑)  
 ∫√‘…—∑ ∑ÿπ‡√’¬°™”√–·≈â« √“§“∑ÿπ ‡ß‘πªíπº≈√—∫√–À«à“ßªï  
 2552 2551 2552 2551 2552 2551 
 (≈â“π∫“∑) (≈â“π∫“∑)       
∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È 
 ·¡‡π®‡¡âπ∑å ®”°—¥ 25.0 20.0 24,977,600 19,977,600 - - 
∫√‘…—∑ À“¥„À≠àπ§√‘π∑√å ®”°—¥ 191.5 191.5 105,370,000 105,370,000 23,882,558 19,106,046 
∫√‘…—∑ »ÿ¿“≈—¬Õ‘ “π ®”°—¥ 335.4 335.4 331,324,740 331,324,740 - - 
∫√‘…—∑ ¿Ÿ‡°Áµ ‡Õ ‡µ∑ ®”°—¥ 153.6 153.6 111,585,055 111,585,055 - - 
√«¡    573,257,395 568,257,395 23,882,558 19,106,046 
À—°: §à“‡º◊ËÕº≈¢“¥∑ÿπ®“°°“√≈¥¡Ÿ≈§à“¢Õß‡ß‘π≈ß∑ÿπ  (130,911,287) (130,911,287)   
‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬ -  ÿ∑∏‘   442,346,108 437,346,108 
 
   ‡¡◊ËÕ«—π∑’Ë 26  ‘ßÀ“§¡ 2552 ∑’Ëª√–™ÿ¡«‘ “¡—≠ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑ »ÿ¿“≈—¬ æ√Õæ‡æÕ√åµ’È ·¡‡π®‡¡âπ∑å ®”°—¥ ¡’¡µ‘„Àâ
‡æ‘Ë¡∑ÿπ®¥∑–‡∫’¬π®“°∑ÿπ®¥∑–‡∫’¬π‡¥‘¡ 20 ≈â“π∫“∑ ‡ªìπ∑ÿπ®¥∑–‡∫’¬π„À¡à 25 ≈â“π∫“∑ ∫√‘…—∑œ≈ß∑ÿπ‡æ‘Ë¡‡ªìπ
®”π«π‡ß‘π 5 ≈â“π∫“∑ 
 
9. ‡ß‘π≈ß∑ÿπ√–¬–¬“«Õ◊Ëπ 

(Àπà«¬: ∫“∑)  
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
  —¥ à«π    —¥ à«π   
 ‡ß‘π≈ß∑ÿπ 2552 2551 ‡ß‘π≈ß∑ÿπ 2552 2551 
 (√âÕ¬≈–)   (√âÕ¬≈–)     
‡ß‘π≈ß∑ÿπ„πÀ≈—°∑√—æ¬å‡º◊ËÕ¢“¬       
Àπà«¬≈ß∑ÿπ„π°Õß∑ÿπ√«¡  4,010,000 4,010,000  4,010,000 4,010,000 
À—°: ¢“¥∑ÿπ∑’Ë¬—ß‰¡à‡°‘¥¢÷Èπ®√‘ß®“°°“√       
 ‡ª≈’Ë¬π·ª≈ß¡Ÿ≈§à“‡ß‘π≈ß∑ÿπ  (554,275) (1,815,388)  (554,275) (1,815,388) 
¡Ÿ≈§à“¬ÿµ‘∏√√¡  3,455,725 2,194,612  3,455,725 2,194,612 
‡ß‘π≈ß∑ÿπ„π∫√‘…—∑Õ◊Ëπ       
∫√‘…—∑  “¡—§§’´’‡¡πµå ®”°—¥ 0.54 2,000,000 2,000,000 0.54 2,000,000 2,000,000 
∫√‘…—∑ ‡´“∑å‡∑Õ√åπ Œ‘≈≈å ®”°—¥ 2.22 1,500,000 1,500,000 - - - 
√«¡   3,500,000 3,500,000  2,000,000 2,000,000 
À—°: §à“‡º◊ËÕ°“√≈¥¡Ÿ≈§à“¢Õß‡ß‘π≈ß∑ÿπ  (500,000) (500,000)  (500,000) (500,000) 
‡ß‘π≈ß∑ÿπ„π∫√‘…—∑Õ◊Ëπ -  ÿ∑∏‘  3,000,000 3,000,000  1,500,000 1,500,000 
‡ß‘π≈ß∑ÿπ√–¬–¬“«Õ◊Ëπ -  ÿ∑∏‘  6,455,725 5,194,612  4,955,725 3,694,612 
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8. Investments in subsidiaries 
  Details of investments in subsidiaries as presented in separate financial statements are as follows: 

(Unit: Baht)  
    Dividend received 
 Company’s name Paid-up capital Cost during the year 

 2009  2008 2009 2008 2009 2008 

 (Million Baht)        

Supalai Property  

 Management Co., Ltd. 25.0  20.0 24,977,600 19,977,600 - - 

Haadyai Nakarin Co., Ltd. 191.5  191.5 105,370,000 105,370,000 23,882,558 19,106,046 

Supalai Northeast Co., Ltd. 335.4  335.4 331,324,740 331,324,740 - - 

Phuket Estate Co., Ltd. 153.6  153.6 111,585,055 111,585,055 - - 

Total    573,257,395 568,257,395 23,882,558 19,106,046 

Less: Allowance for loss on diminution  

 in value of investments   (130,911,287) (130,911,287)   

Investments in subsidiaries, net   442,346,108 437,346,108 

  On 26 August 2009, an extraordinary general meeting of the shareholders of Supalai Property 

Management Company Limited approved an increase of that company’s registered share capital from Baht 20 

million to Baht 25 million. The Company invested a total of Baht 5 million. 

9. Other long-term investments 
(Unit: Baht)  

 Consolidated financial statements Separate financial statements 

 Shareholding   Shareholding   
 percentage 2009 2008 percentage 2009 2008 

 (Percent)   (Percent)    
Investments in available for sale securities       

Unit trusts in mutual funds  4,010,000 4,010,000  4,010,000 4,010,000 

Less: Unrealised loss on changes  

in value of investments  (554,275) (1,815,388)  (554,275) (1,815,388) 

Fair value  3,455,725 2,194,612  3,455,725 2,194,612 

Investments in other companies       

Samakki Cement Co., Ltd. 0.54 2,000,000 2,000,000 0.54 2,000,000 2,000,000 

Southern Hill Co., Ltd. 2.22 1,500,000 1,500,000 - - - 

Total  3,500,000 3,500,000  2,000,000 2,000,000 

Less:    Allowance for loss on diminution                  

   in value of investment  (500,000) (500,000)  (500,000) (500,000) 

Investments in other companies, net  3,000,000 3,000,000  1,500,000 1,500,000 

Other long-term investments, net  6,455,725 5,194,612  4,955,725 3,694,612 
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  ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’Õ“§“√·≈–Õÿª°√≥å®”π«πÀπ÷Ëß´÷Ëßµ—¥§à“‡ ◊ËÕ¡√“§“
À¡¥·≈â« ·µà¬—ß„™âß“πÕ¬Ÿà  √ÿª‰¥â¥—ßπ’È 
 
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
√“§“∑ÿπ¢Õß ‘π∑√—æ¬å (≈â“π∫“∑) 118 107 44 37 
 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥âπ”∑’Ë¥‘π·≈–Õ“§“√‰ª®¥®”πÕß‰«â°—∫∏π“§“√‡æ◊ËÕ‡ªìπÀ≈—°ª√–°—π‡ß‘π‡∫‘°‡°‘π∫—≠™’ ‡ß‘π°Ÿâ¬◊¡
·≈–Àÿâπ°Ÿâ¡’ª√–°—π  √ÿª‰¥â¥—ßπ’È 
 
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
¡Ÿ≈§à“ ÿ∑∏‘µ“¡∫—≠™’ (≈â“π∫“∑) 1,152 1,198 981 1,012 
 
11. ∑’Ë¥‘π√Õ°“√æ—≤π“ 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥âπ”∑’Ë¥‘π√Õ°“√æ—≤π“‰ª®¥®”πÕß‰«â°—∫∏π“§“√‡æ◊ËÕ‡ªìπÀ≈—°ª√–°—π‡ß‘π‡∫‘°‡°‘π∫—≠™’ ·≈–
°“√ÕÕ°Àπ—ß ◊Õ§È”ª√–°—π  √ÿª‰¥â¥—ßπ’È 
 
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
¡Ÿ≈§à“ ÿ∑∏‘µ“¡∫—≠™’ (≈â“π∫“∑) 30 30 8 8 
 
12. ‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 

(Àπà«¬: ∫“∑)  
  ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 Õ—µ√“¥Õ°‡∫’È¬µàÕªï 2552 2551 2552 2551 
 (√âÕ¬≈–)     
 ‡ß‘π‡∫‘°‡°‘π∫—≠™’ MOR 10,383,064 16,465,719 4,601,631 10,920,411 
 µ—Î« —≠≠“„™â‡ß‘π MOR-1.5 70,000,000 746,900,000 70,000,000 746,900,000 
 µ—Î«·≈°‡ß‘π 4.0 - 4.5 154,007,904 - 154,007,904 - 
 √«¡  234,390,968 763,365,719 228,609,535 757,820,411 
 
  «ß‡ß‘π‡∫‘°‡°‘π∫—≠™’∏π“§“√ ·≈–°“√Õ“«—≈µ—Î« —≠≠“„™â‡ß‘π §È”ª√–°—π‚¥¬∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß„π‚§√ß°“√¢Õß 
∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ 
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  As at 31 December 2009 and 2008, certain building and equipment items of the Company and its 

subsidiaries have been fully depreciated but are still in use, which are summarised below. 

 

 Consolidated   Separate  
 financial statements  financial statements 

 2009 2008 2009 2008  
Original cost (Million Baht) 118 107 44 37 

 

  The Company and its subsidiary have mortgaged the following property and building with banks as 

security for overdrafts, loans and secured debentures. 

 

 

 Consolidated   Separate  
 financial statements  financial statements 

 2009 2008 2009 2008  
Net book values (Million Baht) 1,152 1,198 981 1,012 

 

11.   Land held for development 
  The Company and its subsidiary have mortgaged the following land held for development as collateral 

for overdrafts and bank guarantees. 

 

 Consolidated   Separate  
 financial statements  financial statements 

 2009 2008 2009 2008  
Net book values (Million Baht) 30 30 8 8 

 

 

12.   Overdrafts and short-term loans from financial institutions 
(Unit: Baht)  

  Consolidated Separate 
 Interest rate financial statements financial statements 

 per annum 2009 2008 2009 2008 

 (Percent)     
 Overdrafts MOR 10,383,064 16,465,719 4,601,631 10,920,411 

 Promissory notes MOR-1.5 70,000,000 746,900,000 70,000,000 746,900,000 

 Bills of exchange 4.0 - 4.5 154,007,904 - 154,007,904 - 

 Total  234,390,968 763,365,719 228,609,535 757,820,411 

 

  The Company and its subsidiaries have mortgaged parts of their project land and construction 

thereon with banks to secure the overdrafts and to aval promissory notes. 
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13. ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√ 
(Àπà«¬: ∫“∑)  

 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
‡ß‘π°Ÿâ¬◊¡®“°∏π“§“√ 2,129,148,669 3,220,932,457 1,969,777,761 3,097,750,417 
À—°:  à«π∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï (979,751,261) (1,780,130,754) (967,251,261) (1,765,130,754) 
‡ß‘π°Ÿâ¬◊¡®“°∏π“§“√ -  ÿ∑∏‘ 1,149,397,408 1,440,801,703 1,002,526,500 1,332,619,663 

  ∫√‘…—∑œ 
  ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√¢Õß∫√‘…—∑œª√–°Õ∫ 
  ¥â«¬«ß‡ß‘π°Ÿâ¬◊¡À≈“¬ —≠≠“«ß‡ß‘π√«¡ 9,135  
  ≈â“π∫“∑§‘¥¥Õ°‡∫’È¬„πÕ—µ√“∑’ËÕâ“ßÕ‘ß°—∫Õ—µ√“¥Õ°‡∫’È¬ 
  ‡ß‘π„Àâ°Ÿâ¬◊¡¢—ÈπµË”¢Õß∏π“§“√ (MLR) ‚¥¬¡’‡ß◊ËÕπ‰¢ 
  °“√™”√–§◊π§◊Õ√âÕ¬≈– 70 ¢Õß√“§“¢“¬‚¥¬‰¡à 
  µË”°«à“®”π«π∑’Ë∏π“§“√°”Àπ¥‡¡◊ËÕ¡’°“√‰∂à∂Õπ 
  ‚©π¥∑’Ë¥‘πÀ√◊ÕÀπ—ß ◊Õ· ¥ß°√√¡ ‘∑∏‘ÏÀâÕß™ÿ¥  
  ·≈–µâÕß™”√–§◊π‡ß‘πµâπ∑—ÈßÀ¡¥¿“¬„π‡¥◊Õπ 
  °√°Æ“§¡ 2553 ∂÷ß‡¥◊Õπ°—π¬“¬π 2556 (2551:  
  ‡¥◊Õπ°—π¬“¬π 2552 ∂÷ß‡¥◊Õπ‡¡…“¬π 2556)  
  ‡ß‘π°Ÿâ¬◊¡¥—ß°≈à“«§È”ª√–°—π‚¥¬°“√®”πÕß∑’Ë¥‘π 
  æ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß∑’Ë¡’Õ¬Ÿà·≈–®–¡’„π¿“¬Àπâ“„π 
  ‚§√ß°“√¢Õß∫√‘…—∑œ 
 
  ∫√‘…—∑¬àÕ¬ 
  ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√¢Õß∫√‘…—∑¬àÕ¬ 
  ª√–°Õ∫¥â«¬«ß‡ß‘π°Ÿâ¬◊¡À≈“¬ —≠≠“«ß‡ß‘π√«¡  
  720 ≈â“π∫“∑§‘¥¥Õ°‡∫’È¬„πÕ—µ√“∑’ËÕâ“ßÕ‘ß°—∫Õ—µ√“ 
  ¥Õ°‡∫’È¬‡ß‘π„Àâ°Ÿâ¬◊¡¢—ÈπµË”¢Õß∏π“§“√ (MLR) ‚¥¬ 

  ¡’‡ß◊ËÕπ‰¢°“√™”√–§◊π√âÕ¬≈– 70 ¢Õß√“§“¢“¬ 
  ‚¥¬‰¡àµË”°«à“®”π«π∑’Ë∏π“§“√°”Àπ¥‡¡◊ËÕ¡’°“√ 
  ‰∂à∂Õπ‚©π¥∑’Ë¥‘π ‚¥¬µâÕß™”√–§◊π‡ß‘πµâπ∑—ÈßÀ¡¥ 
  ¿“¬„π‡¥◊Õπ¡’π“§¡ 2555 ∂÷ß‡¥◊Õπ‡¡…“¬π 2560  
  (2551: ‡¥◊Õπ∏—π«“§¡ 2555 ∂÷ß‡¥◊Õπ¡‘∂ÿπ“¬π  
  2557) ‡ß‘π°Ÿâ¬◊¡¥—ß°≈à“« §È”ª√–°—π‚¥¬°“√®”πÕß 
  ∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß∑’Ë¡’Õ¬Ÿà·≈–®–¡’„π¿“¬Àπâ“ 
  „π‚§√ß°“√¢Õß∫√‘…—∑¬àÕ¬·≈–§È”ª√–°—π‚¥¬ 
  °√√¡°“√¢Õß∫√‘…—∑œ 
   —≠≠“‡ß‘π°Ÿâ¬◊¡ à«π„À≠à‰¥â√–∫ÿ¢âÕªØ‘∫—µ‘·≈–¢âÕ
®”°—¥∑’Ë∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬µâÕß∂◊ÕªØ‘∫—µ‘∫“ßª√–°“√
µ“¡∑’Ë√–∫ÿ„π —≠≠“ ‡™àπ °“√®à“¬‡ß‘πªíπº≈ °“√≈¥∑ÿπ
‡√◊ÕπÀÿâπ °“√§«∫À√◊Õ√«¡°‘®°“√°—∫π‘µ‘∫ÿ§§≈Õ◊Ëπ °“√¥”√ß
Õ—µ√“ à«πÀπ’È ‘π√«¡µàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ ·≈–Õ—µ√“ à«π
§«“¡ “¡“√∂„π°“√™”√–Àπ’È„Àâ‡ªìπ‰ªµ“¡ —≠≠“ 
 
  ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ∫√‘…—∑œ·≈–∫√‘…—∑
¬àÕ¬¡’«ß‡ß‘π°Ÿâ¬◊¡√–¬–¬“«µ“¡ —≠≠“‡ß‘π°Ÿâ∑’Ë¬—ß¡‘‰¥â‡∫‘°„™â
‡ªìπ®”π«π 9,817 ≈â“π∫“∑ (ß∫°“√‡ß‘π‡©æ“–°‘®°“√: 
9,376 ≈â“π∫“∑) 

14. Àÿâπ°Ÿâ¡’ª√–°—π 
(Àπà«¬: ∫“∑)  

 ß∫°“√‡ß‘π√«¡/ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551  
Àÿâπ°Ÿâ¡’ª√–°—π 996,593,287 998,047,256 
À—°:  à«π∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï - (998,047,256) 
Àÿâπ°Ÿâ¡’ª√–°—π -  ÿ∑∏‘ 996,593,287 - 
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13.  Long-term loans from banks 
   (Unit: Baht)  

 Consolidated   Separate  
 financial statements  financial statements 

 2009 2008 2009 2008  

Loans from banks 2,129,148,669 3,220,932,457 1,969,777,761 3,097,750,417 

Less:  Current portion  (979,751,261) (1,780,130,754) (967,251,261) (1,765,130,754) 

Long-term loans, net  1,149,397,408 1,440,801,703 1,002,526,500 1,332,619,663 

  The Company 
  The Company’s long-term loans from banks  

  comprise credit facilities totaling Baht 9,135  

  million under numerous agreements, with  

  interest charged at rates based on MLR.  

  Repayment is to be made each time a plot  

  of land or a condominium unit is redeemed  

  from mortgage at 70 percent of the selling  

  price, and not less than the amount stipulated  

  by the banks. Full settlement of these loans  

  is to be made within July 2010 to September  

  2013 (2008: September 2009 to April 2013).  

  These loans are secured by the mortgage 

  of the Company’s project land, including  

  most present and future structures thereon. 

 

  Subsidiaries 
  The subsidiaries’ long-term loans from banks  

  comprise credit facilities totaling Baht 720  

  million under numerous agreements, with  

  interest charged at rates based on MLR.  

  Repayment of these loans is to be made each  

  time a plot of land is redeemed from  

  mortgage at 70 percent of the selling price,  

  and not less than the amount stipulated by  

  the banks, and the loans are to be repaid in  

  full within March 2012 to April 2017 (2008:  

  December 2012 to June 2014). These loans  

  are secured by the mortgage of the sub- 

  sidiaries’ project land, including most  

  present and future structures thereon and  

  guaranteed by the Company’s director. 

  The loan agreements contain covenants as 

specific in the agreements and restrictions on the 

Company and its subsidiaries imposed by the 

lenders, related to such matters as dividend 

payment, reduction of share capital, merger or 

consolidation with any other corporations, and the 

maintenance of a certain debt to equity ratio and 

debt service coverage ratio. 

 

  As at 31 December 2009, the long-term 

credit facilities of the Company and its subsidiaries 

which have not yet been drawn down amounted 

to Baht 9,817 million (Separate financial state-

ments: Baht 9,376 million). 

 

 14.  Secured debentures 
    (Unit: Baht)  
 Consolidated financial statements / 
 Separate financial statements 
 
 2009 2008  
Secured debentures 996,593,287 998,047,256 

Less:  Current portion  - (998,047,256) 

Secured debentures, net 996,593,287 - 
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  ‡¡◊ËÕ«—π∑’Ë 10 °√°Æ“§¡ 2550 ∑’Ëª√–™ÿ¡«‘ “¡—≠ 
ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ§√—Èß∑’Ë 1/2550 ¡’¡µ‘„ÀâÕÕ°·≈–‡ πÕ
¢“¬Àÿâπ°Ÿâ∑ÿ°ª√–‡¿∑ (∑—Èß™π‘¥¡’ª√–°—π·≈–‰¡à¡’ª√–°—π) 
„π«ß‡ß‘π‰¡à‡°‘π 4,000 ≈â“π∫“∑ ‚¥¬„Àâ§≥–°√√¡°“√ 
∫√‘…—∑œ¡’Õ”π“®æ‘®“√≥“°”Àπ¥√“¬≈–‡Õ’¬¥·≈–‡ß◊ËÕπ‰¢
Õ◊ËπÊ ∑’Ë‡°’Ë¬«°—∫°“√ÕÕ°·≈–‡ πÕ¢“¬Àÿâπ°Ÿâ  
   °) ‡¡◊ËÕ«—π∑’Ë 10 °—π¬“¬π 2550 ∫√‘…—∑œ‰¥â 
    ÕÕ°®”Àπà“¬Àÿâπ°Ÿâ¡’ª√–°—πÕ“¬ÿ 2 ªï Õ—µ√“ 
    ¥Õ°‡∫’È¬§ß∑’Ë√âÕ¬≈– 4.675 µàÕªï ®”π«π  
    1,000 ≈â“π∫“∑ (1,000,000 Àπà«¬  
    ¡Ÿ≈§à“∑’Ëµ√“‰«âÀπà«¬≈– 1,000 ∫“∑) ®à“¬ 
    ™”√–¥Õ°‡∫’È¬∑ÿ° 6 ‡¥◊Õπµ≈Õ¥Õ“¬ÿÀÿâπ°Ÿâ  
    ·≈–§√∫°”Àπ¥‰∂à∂Õπ„π«—π∑’Ë 10 °—π¬“¬π  
    2552 ÷́Ëß∫√‘…—∑œ‰¥â¥”‡π‘π°“√‰∂à∂ÕπÀÿâπ°Ÿâ 
    ¥—ß°≈à“«·≈â«µ“¡°”Àπ¥ 
   ¢) ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ§√—Èß∑’Ë 8/ 
    2552 ‡¡◊ËÕ«—π∑’Ë 11  ‘ßÀ“§¡ 2552 ¡’¡µ‘ 
    „Àâ∫√‘…—∑œÕÕ°®”Àπà“¬Àÿâπ°Ÿâ¡’ª√–°—πÕ“¬ÿ  
    42 ‡¥◊Õπ Õ—µ√“¥Õ°‡∫’È¬§ß∑’Ë√âÕ¬≈– 4.35  
    µàÕªï ®”π«π 1,000 ≈â“π∫“∑ (1,000,000  
    Àπà«¬ ¡Ÿ≈§à“∑’Ëµ√“‰«âÀπà«¬≈– 1,000 ∫“∑)  
    ®à“¬™”√–¥Õ°‡∫’È¬∑ÿ° 6 ‡¥◊Õπµ≈Õ¥Õ“¬ÿ 
    Àÿâπ°Ÿâ ·≈–§√∫°”Àπ¥‰∂à∂Õπ„π«—π∑’Ë 15  
    ¡’π“§¡ 2556 
  Àÿâπ°Ÿâ¥—ß°≈à“«§È”ª√–°—π‚¥¬∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß
¢Õß∫√‘…—∑œ 

  ¿“¬„µâ —≠≠“Àÿâπ°Ÿâ¡’ª√–°—π ∫√‘…—∑œµâÕßªØ‘∫—µ‘µ“¡
‡ß◊ËÕπ‰¢∑“ß°“√‡ß‘π∫“ßª√–°“√ ‡™àπ °“√¥”√ßÕ—µ√“ à«π
Àπ’È ‘πµàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ ·≈–°“√®à“¬‡ß‘πªíπº≈ ‡ªìπµâπ 
 
15.  ”√Õßµ“¡°ÆÀ¡“¬ 
  ¿“¬„µâ∫∑∫—≠≠—µ‘¢Õß¡“µ√“ 116 ·Ààßæ√–√“™-
∫—≠≠—µ‘∫√‘…—∑¡À“™π®”°—¥ æ.».2535 ∫√‘…—∑œµâÕß®—¥ √√
°”‰√ ÿ∑∏‘ª√–®”ªï à«πÀπ÷Ëß‰«â‡ªìπ∑ÿπ ”√Õß‰¡àπâÕ¬°«à“
√âÕ¬≈– 5 ¢Õß°”‰√ ÿ∑∏‘ª√–®”ªïÀ—°¥â«¬¬Õ¥¢“¥∑ÿπ – ¡
¬°¡“ (∂â“¡’) ®π°«à“∑ÿπ ”√Õßπ’È®–¡’®”π«π‰¡àπâÕ¬°«à“
√âÕ¬≈– 10 ¢Õß∑ÿπ®¥∑–‡∫’¬π  ”√Õßµ“¡°ÆÀ¡“¬ 
¥—ß°≈à“«‰¡à “¡“√∂π”‰ª®à“¬‡ß‘πªíπº≈‰¥â 
  
16. Àÿâπ “¡—≠´◊ÈÕ§◊π/ ”√ÕßÀÿâπ “¡—≠´◊ÈÕ§◊π 
  Àÿâπ “¡—≠´◊ÈÕ§◊π 
  ‡¡◊ËÕ«—π∑’Ë 3 °—π¬“¬π 2551 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√
¢Õß∫√‘…—∑œ§√—Èß∑’Ë 12/2551 ¡’¡µ‘„Àâ´◊ÈÕÀÿâπ “¡—≠§◊π®”π«π 
120,000,000 Àÿâπ §‘¥‡ªìπ√âÕ¬≈– 7.27 ¢ÕßÀÿâπ∑’Ë®”Àπà“¬
·≈â«∑—ÈßÀ¡¥¢Õß∫√‘…—∑œ ·≈–«ß‡ß‘π Ÿß ÿ¥„π°“√ ◊́ÈÕ§◊π‡∑à“°—∫ 
360 ≈â“π∫“∑ ‡æ◊ËÕ«—µ∂ÿª√– ß§å„π°“√∫√‘À“√∑“ß°“√‡ß‘π 
‡π◊ËÕß®“°∫√‘…—∑œ¡’ ¿“æ§≈àÕß à«π‡°‘π ‚¥¬∑”°“√ ◊́ÈÕ§◊π
Àÿâπ„πµ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ‡√‘Ë¡µ—Èß·µà«—π∑’Ë 18 
°—π¬“¬π 2551 ∂÷ß«—π∑’Ë 17 ¡’π“§¡ 2552 °”Àπ¥√–¬–
‡«≈“°“√®”Àπà“¬Àÿâπ∑’Ë´◊ÈÕ§◊π‡¡◊ËÕæâπ°”Àπ¥ 6 ‡¥◊Õπ 
π—∫·µà°“√´◊ÈÕÀÿâπ§◊π‡ √Á® ‘Èπ‚¥¬¢“¬§◊π¿“¬„π 3 ªï 
  °“√‡ª≈’Ë¬π·ª≈ß¢Õß∫—≠™’Àÿâπ “¡—≠´◊ÈÕ§◊π„π
√–À«à“ßªï 2552 ¡’√“¬≈–‡Õ’¬¥¥—ßπ’È 

 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 æ—πÀÿâπ æ—π∫“∑ æ—πÀÿâπ æ—π∫“∑  
¬Õ¥§ß‡À≈◊Õ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2551 124,025 279,931 109,443 238,927 
´◊ÈÕ‡æ‘Ë¡ 10,557 20,125 10,557 20,125 
®”Àπà“¬ (134,582) (300,056) (120,000) (259,052) 
¬Õ¥§ß‡À≈◊Õ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 - - - - 

  ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ §√—Èß∑’Ë 11/2552 
‡¡◊ËÕ«—π∑’Ë 13 µÿ≈“§¡ 2552 ‰¥âÕπÿ¡—µ‘„Àâ‡ πÕ¢“¬Àÿâπ
 “¡—≠´◊ÈÕ§◊π®”π«π 120,000,000 Àÿâπ ‚¥¬°“√‡ πÕ¢“¬
·°àºŸâ∂◊ÕÀÿâπ‡ªìπ°“√∑—Ë«‰ª ∫√‘…—∑œ¢“¬Àÿâπ “¡—≠´◊ÈÕ§◊π 
¥—ß°≈à“«„π√“§“Àÿâπ≈– 5.55 ∫“∑ ‰¥â√—∫‡ß‘π∑—Èß ‘Èπ√«¡ 

666 ≈â“π∫“∑ ∫√‘…—∑œ∫—π∑÷° à«π‡°‘π∑ÿπ®“°°“√¢“¬ 
Àÿâπ “¡—≠´◊ÈÕ§◊π¥—ß°≈à“« ( ÿ∑∏‘®“°§à“„™â®à“¬∑’Ë‡°’Ë¬«¢âÕß) 
®”π«π 392 ≈â“π∫“∑„π∫—≠™’ à«π‡°‘π∑ÿπÀÿâπ “¡—≠´◊ÈÕ§◊π
„π à«π¢ÕßºŸâ∂◊ÕÀÿâπ 
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  The Company’s Extraordinary General 
Meeting No. 1/2007 held on 10 July 2007 passed  
a resolution approving the Company’s issue and 
offer of not more than Baht 4,000 million of all 
types of debentures (secured and unsecured),  
with the Board of Directors of the Company 
empowered to subsequently determine the details 
of the issue and offer of the debentures. 
   (a) On 10 September 2007, the Company  
    issued Baht 1,000 million of 2 year  
    secured debentures (1,000,000 units  
    with a face value of Baht 1,000 each)  
    and the principal will be redeemed  
    on 10 September 2009. The deben- 
    tures bear interest at a fixed rate of  
    4.675 percent per annum, payable  
    every 6 months throughout the life  
    of the debentures. The Company  
    redeemed these debentures on  
    schedule. 
   (b) The Company’s Board of Directors  
    meeting No.8/2009 held on 11  
    August 2009 passed a resolution  
    approving the Company issued  
    Baht 1,000 million of 42 months  
    secured debentures (1,000,000 units  
    with a face value of Baht 1,000 each)  
    and the principal will be redeemed  
    on 15 March 2013. The debentures  
    bear interest at a fixed rate of 4.35  
    percent per annum, payable every 
    6 months throughout the life of 
    the debentures.  
  The debentures are secured by mortgage of 

the Company’s land and construction thereon. 
  The secured debenture agreement contains 
covenants as specific in the agreements that 
among other things require the Company to 
maintain certain debt to equity ratio and place 
restrictions on dividend payment. 
 
15.  Statutory reserve 
  Pursuant to Section 116 of the Public 
Limited Companies Act B.E. 2535, the Company is 
required to set aside to a statutory reserve at least 
5 percent of its net income after deducting 
accumulated deficit brought forward (if any), until 
the reserve reaches 10 percent of the registered 
capital. The statutory reserve is not available for 
dividend distribution. 
  
16.  Treasury shares / Treasury shares reserve 
  Treasury shares 
  On 3 September 2008, the Company’s Board 
of Directors No. 12/2008 passed a resolution to 
repurchase 120,000,000 ordinary shares, or 7.27 
percent of the Company’s paid-up capital, at a 
maximum price, of Baht 360 million. The 
repurchase is being made for financial manage-
ment purposes, since the Company has excess 
liquidity, and it is to be made through the Stock 
Exchange of Thailand. The repurchase period runs 
from 18 September 2008 to 17 March 2009, and 
the resale period for the repurchased shares runs 
for 3 years, beginning 6 months after the 
completion date of the share repurchase. 
  Movements in the treasury shares account 
during the year 2009 are summarised below: 

 Consolidated Separate 
 financial statements financial statements 
 (Thousand  (Thousand (Thousand (Thousand 
 shares) Baht) shares) Baht)  
Balance as at 31 December 2008 124,025 279,931 109,443 238,927 

Acquisitions 10,557 20,125 10,557 20,125 

Disposal (134,582) (300,056) (120,000) (259,052) 

Balance as at 31 December 2009 - - - - 

  On 13 October 2009, Board of Directors 

Meeting No. 11/2009 passed a resolution to 

dispose of 120,000,000 treasury shares by public 

offering. The Company sold all of these treasury 

shares at a price of Baht 5.55 each, or for a total of 

Baht 666 million and recorded Baht 392 million 

(net of related expenses) as treasury share 

premium in shareholders’ equity. 
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  „π√–À«à“ßªï 2552 ∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß ¢“¬Àÿâπ
¢Õß∫√‘…—∑œ®”π«π 14.6 ≈â“πÀÿâπ „π√“§“‡©≈’Ë¬Àÿâπ≈– 
4.12 ∫“∑ ‡ªìπ®”π«π‡ß‘π√«¡ 60 ≈â“π∫“∑ ß∫°“√‡ß‘π
√«¡· ¥ß à«π‡°‘π∑ÿπ®“°°“√¢“¬Àÿâπ “¡—≠´◊ÈÕ§◊π 
¥—ß°≈à“« ( ÿ∑∏‘®“°§à“„™â®à“¬∑’Ë‡°’Ë¬«¢âÕß) ®”π«π 9.5  
≈â“π∫“∑ „π∫—≠™’ à«π‡°‘π∑ÿπÀÿâπ “¡—≠´◊ÈÕ§◊π„π à«π¢Õß
ºŸâ∂◊ÕÀÿâπ„πß∫°“√‡ß‘π√«¡ 
   ”√ÕßÀÿâπ “¡—≠´◊ÈÕ§◊π 
  ∫√‘…—∑œ®—¥ √√ ”√Õß ”À√—∫Àÿâπ “¡—≠´◊ÈÕ§◊π®“°
°”‰√ – ¡‡∑à“°—∫®”π«π∑’Ë‰¥â®à“¬´◊ÈÕÀÿâπ “¡—≠§◊π ®π°«à“

®–¡’°“√®”Àπà“¬Àÿâπ∑’Ë´◊ÈÕ§◊π‰¥âÀ¡¥  
  
17. „∫ ”§—≠· ¥ß ‘∑∏‘´◊ÈÕÀÿâπ “¡—≠ 
  ∫√‘…—∑œ‰¥â®—¥ √√„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ
 “¡—≠¢Õß∫√‘…—∑œ √ÿàπ∑’Ë 3 (SPALI-W3) „Àâ·°àºŸâ∂◊ÕÀÿâπ‡¥‘¡ 
·≈–„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ „Àâ·°à 
æπ—°ß“π ºŸâ∫√‘À“√ °√√¡°“√·≈–∑’Ëª√÷°…“§≥–°√√¡°“√ 
(ESOP warrants) ‚¥¬‰¡à¡’√“§“‡ πÕ¢“¬ √“¬≈–‡Õ’¬¥
¢Õß„∫ ”§—≠· ¥ß ‘∑∏‘¡’¥—ßπ’È 

 SPALI-W3 ESOP warrants 
Õπÿ¡—µ‘‚¥¬ ∑’Ëª√–™ÿ¡«‘ “¡—≠      ∑’Ëª√–™ÿ¡«‘ “¡—≠      
 ºŸâ∂◊ÕÀÿâπ§√—Èß∑’Ë 2/2547  ºŸâ∂◊ÕÀÿâπ§√—Èß∑’Ë 2/2547 
«—π∑’ËÕÕ° 30  ‘ßÀ“§¡ 2548 30  ‘ßÀ“§¡ 2548 
®”π«π„∫ ”§—≠· ¥ß ‘∑∏‘∑’ËÕÕ° (Àπà«¬) 409,775,502 9,800,000 
Õ“¬ÿ¢Õß„∫ ”§—≠· ¥ß ‘∑∏‘ (ªï) 3 3 
°”Àπ¥‡«≈“°“√„™â ‘∑∏‘ ∑ÿ° 3 ‡¥◊Õπ ∑ÿ° 3 ‡¥◊Õπ 
√“§“„™â ‘∑∏‘µàÕ 1 Àÿâπ “¡—≠ (∫“∑) 1.5 2.28 
Õ—µ√“ à«π°“√„™â ‘∑∏‘ („∫ ”§—≠· ¥ß ‘∑∏‘µàÕÀÿâπ “¡—≠) 1: 1 1: 1  
„∫ ”§—≠· ¥ß ‘∑∏‘· ¥ß¥—ß°≈à“«À¡¥Õ“¬ÿ°“√„™â ‘∑∏‘·≈â«‡¡◊ËÕ«—π∑’Ë 29  ‘ßÀ“§¡ 2551 
 
18. §à“„™â®à“¬µ“¡≈—°…≥– 
  √“¬°“√§à“„™â®à“¬·∫àßµ“¡≈—°…≥– ª√–°Õ∫¥â«¬√“¬°“√§à“„™â®à“¬∑’Ë ”§—≠¥—ßµàÕ‰ªπ’È 

(Àπà«¬: ∫“∑)  
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
µâπ∑ÿπ§à“∑’Ë¥‘π·≈–§à“æ—≤π“∑’Ë¥‘π 2,624,893,019 2,451,138,207 2,531,255,050 2,297,708,543 
µâπ∑ÿπß“π°àÕ √â“ß 4,233,995,706 3,642,208,774 4,002,904,965 3,547,991,875 
‡ß‘π‡¥◊Õπ·≈–º≈ª√–‚¬™πåÕ◊Ëπ 204,201,389 180,488,836 191,520,454 135,607,508 
§à“‡ ◊ËÕ¡√“§“ 81,123,227 75,614,678 55,043,654 50,821,072 
§à“‚¶…≥“·≈– àß‡ √‘¡°“√¢“¬ 141,978,624 162,031,168 135,053,481 155,417,424 
§à“∏√√¡‡π’¬¡°“√‚Õπ·≈–§à“¿“…’∏ÿ√°‘®‡©æ“– 11,493,115 45,564,684 11,092,627 43,324,246 
¢“¥∑ÿπ®“°°“√¥âÕ¬§à“¢Õß‡ß‘π¡—¥®”§à“∑’Ë¥‘π - 50,000,000 - 50,000,000 
¥Õ°‡∫’È¬·≈–§à“∏√√¡‡π’¬¡∏π“§“√ 237,099,621 236,037,119 223,717,051 227,685,802 
Õ◊ËπÊ 260,152,054 200,810,089 154,898,936 136,068,005 
°“√‡ª≈’Ë¬π·ª≈ß„πµâπ∑ÿπ‚§√ß°“√æ—≤π“ 
    Õ —ßÀ“√‘¡∑√—æ¬å‡æ◊ËÕ¢“¬ (1,688,559,941) (2,580,486,520) (1,506,955,741) (2,478,148,720) 
√«¡ 6,106,376,814 4,463,407,035 5,798,530,477 4,166,475,755 
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  During 2009, a subsidiary disposed of 14.6 

million shares of the Company at an average price 

of Baht 4.12 per share, for a total of Baht 60 million. 

The consolidated financial statements present 

premium from disposal of these treasury shares 

amounting to Baht 9.5 million (net of related 

expenses) as treasury share premium in the 

consolidated shareholders’ equity. 

  Treasury shares reserve 
  Reserve for treasury shares in an amount 

equal to the cost of the shares has been 

appropriated until all treasury shares are resold. 

  

17.  Warrants 
  The Company has allocated warrants to the 

Company’s existing shareholders (SPALI-W3), and 

to employees, executives, directors, and advisors to 

the Board of Directors (ESOP warrants), without 

specifying the offer price. A summary of the 

warrants granted is presented below: 

 SPALI-W3 ESOP warrants 

Approved by Extraordinary  Extraordinary 

 General Meeting  General Meeting 

 No. 2/2004  No. 2/2004 

Date of original grant 30 August 2005 30 August 2005 

No. of warrants granted (Units) 409,775,502 9,800,000 

Life of warrants (Years) 3 3 

Exercisable Quarterly Quarterly 

Exercise price per 1 ordinary share (Baht) 1.5 2.28 

Exercise ratio (warrants to ordinary shares) 1: 1 1: 1  

These warrants expired on 29 August 2008. 

 

18.  Expenses by nature 
  Significant expenses by nature are as follow: 

(Unit: Baht)  

 Consolidate Separate 
 financial statements financial statements 
 2009 2008 2009 2008  

Land costs and development costs 2,624,893,019 2,451,138,207 2,531,255,050 2,297,708,543 

Construction costs 4,233,995,706 3,642,208,774 4,002,904,965 3,547,991,875 

Salary and other benefits 204,201,389 180,488,836 191,520,454 135,607,508 

Depreciation 81,123,227 75,614,678 55,043,654 50,821,072 

Advertising and promotion expenses 141,978,624 162,031,168 135,053,481 155,417,424 

Transfer fee and specific business tax 11,493,115 45,564,684 11,092,627 43,324,246 

Impairment loss on deposit  

     for purchase of land - 50,000,000 - 50,000,000 

Interest expenses and bank charges 237,099,621 236,037,119 223,717,051 227,685,802 

Others 260,152,054 200,810,089 154,898,936 136,068,005 

Changes in cost of property  

     development project for sales (1,688,559,941) (2,580,486,520) (1,506,955,741) (2,478,148,720) 

Total 6,106,376,814 4,463,407,035 5,798,530,477 4,166,475,755 
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19. ¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈ 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬∫—π∑÷°¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈
µ“¡ª√–¡«≈√—…Æ“°√ ÷́Ëß§”π«≥®“°√“¬‰¥â µ“¡®”π«π
‡ß‘π§à“ß«¥∑’Ë∂÷ß°”Àπ¥™”√–µ“¡ —≠≠“ „π¢≥–∑’Ë∫√‘…—∑œ
·≈–∫√‘…—∑¬àÕ¬√—∫√Ÿâ√“¬‰¥â®“°°“√¢“¬Õ —ßÀ“√‘¡∑√—æ¬å∑“ß
∫—≠™’‡¡◊ËÕ¡’°“√‚Õπ°√√¡ ‘∑∏‘ ¥—ßπ—Èπ®”π«π¿“…’‡ß‘π‰¥â
π‘µ‘∫ÿ§§≈∑’Ë· ¥ß„πß∫°”‰√¢“¥∑ÿπ®÷ßÕ“®‰¡à Õ¥§≈âÕß°—∫
°”‰√∑“ß∫—≠™’ ∑—Èßπ’È‡π◊ËÕß®“°∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¡à‰¥â
∫—π∑÷°¿“…’‡ß‘π‰¥â√Õ°“√µ—¥∫—≠™’ 
 
20. °“√ àß‡ √‘¡°“√≈ß∑ÿπ 
  ∫√‘…—∑œ‰¥â√—∫ ‘∑∏‘æ‘‡»…∑“ß¿“…’®“°§≥–°√√¡°“√
 àß‡ √‘¡°“√≈ß∑ÿπ ”À√—∫°‘®°“√∑’ËÕ¬ŸàÕ“»—¬ ”À√—∫ºŸâ¡’√“¬‰¥â
πâÕ¬À√◊Õª“π°≈“ß µ“¡∫—µ√ àß‡ √‘¡°“√≈ß∑ÿπ‡≈¢∑’Ë 1840 
(2)/2552 ·≈– 1957(2)/2552 ‡¡◊ËÕ«—π∑’Ë 5 µÿ≈“§¡ 2552 
·≈–«—π∑’Ë 6 æƒ»®‘°“¬π 2552 µ“¡≈”¥—∫ ¿“¬„µâ‡ß◊ËÕπ‰¢
∑’Ë°”Àπ¥∫“ßª√–°“√  ‘∑∏‘æ‘‡»…¥—ß°≈à“«√«¡∂÷ß°“√‰¥â√—∫
¬°‡«âπ¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈ ”À√—∫°”‰√ ÿ∑∏‘∑’Ë ‰¥â®“°°“√
ª√–°Õ∫°‘®°“√∑’Ë‰¥â√—∫°“√ àß‡ √‘¡‡ªìπ√–¬–‡«≈“ 5 ªï 

‚¥¬¡’¡Ÿ≈§à“‰¡à‡°‘π 7.7 ≈â“π∫“∑ ·≈– 34.3 ≈â“π∫“∑ 
µ“¡≈”¥—∫ 
  „πªï 2552 √“¬‰¥â¢Õß∫√‘…—∑œµ“¡°‘®°“√∑’Ë‰¥â√—∫
°“√ àß‡ √‘¡°“√≈ß∑ÿπ¡’®”π«π 3.9 ≈â“π∫“∑ 
 
21. °”‰√µàÕÀÿâπ 
  °”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π§”π«≥‚¥¬À“√°”‰√ ÿ∑∏‘
 ”À√—∫ªï¥â«¬®”π«π∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°¢ÕßÀÿâπ “¡—≠∑’Ë
ÕÕ°Õ¬Ÿà „π√–À«à“ßªï ÿ∑∏‘®“°Àÿâπ “¡—≠´◊ÈÕ§◊π∑’Ë∂◊Õ‚¥¬
∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ 
  °”‰√µàÕÀÿâπª√—∫≈¥§”π«≥‚¥¬À“√°”‰√ ÿ∑∏‘ ”À√—∫
ªï¥â«¬º≈√«¡¢Õß®”π«πÀÿâπ “¡—≠∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°∑’Ë
ÕÕ°Õ¬Ÿà „π√–À«à“ßªï ÿ∑∏‘®“°Àÿâπ “¡—≠´◊ÈÕ§◊π∑’Ë∂◊Õ‚¥¬
∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬°—∫®”π«π∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°¢Õß
Àÿâπ “¡—≠∑’Ë∫√‘…—∑œÕ“®µâÕßÕÕ°‡æ◊ËÕ·ª≈ßÀÿâπ “¡—≠‡∑’¬∫‡∑à“
ª√—∫≈¥∑—Èß ‘Èπ„Àâ‡ªìπÀÿâπ “¡—≠ ‚¥¬ ¡¡µ‘«à“‰¥â¡’°“√·ª≈ß
‡ªìπÀÿâπ “¡—≠ ≥ «—πµâπªïÀ√◊Õ ≥ «—πÕÕ°Àÿâπ “¡—≠‡∑’¬∫‡∑à“ 
  °”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π·≈–°”‰√µàÕÀÿâπª√—∫≈¥ 
· ¥ß°“√§”π«≥‰¥â¥—ßπ’È 

 ®”π«πÀÿâπ “¡—≠∂—«‡©≈’Ë¬  
 °”‰√ ÿ∑∏‘ ∂à«ßπÈ”Àπ—° °”‰√µàÕÀÿâπ 
 2552 2551 2552 2551 2552 2551 
 æ—π∫“∑ æ—π∫“∑ æ—πÀÿâπ æ—πÀÿâπ ∫“∑ ∫“∑ 
  ß∫°“√‡ß‘π√«¡       
°”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π       
°”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ¿“¬πÕ° 2,476,115 1,068,749 1,604,946 1,633,778 1.54 0.65 
º≈°√–∑∫¢ÕßÀÿâπ “¡—≠‡∑’¬∫‡∑à“ª√—∫≈¥       
„∫ ”§—≠· ¥ß ‘∑∏‘√ÿàπ∑’Ë 3 - - - 29,046   
„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ “¡—≠∑’ËÕÕ°       
    „Àâ·°à°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ - - - 268   
°”‰√µàÕÀÿâπª√—∫≈¥       
°”‰√∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ “¡—≠ ¡¡µ‘«à“¡’°“√„™â       
     ‘∑∏‘´◊ÈÕÀÿâπ “¡—≠®“°„∫ ”§—≠· ¥ß ‘∑∏‘ 2,476,115 1,068,749 1,604,946 1,663,092 1.54 0.64 
       
  ß∫°“√‡ß‘π‡©æ“–°‘®°“√       
°”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π       
°”‰√µàÕÀÿâπ¢—Èπæ◊Èπ∞“π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ¿“¬πÕ° 2,522,411 1,096,302 1,609,146 1,636,800 1.57 0.67 
º≈°√–∑∫¢ÕßÀÿâπ “¡—≠‡∑’¬∫‡∑à“ª√—∫≈¥       
„∫ ”§—≠· ¥ß ‘∑∏‘√ÿàπ∑’Ë 3 - - - 29,046   
„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ “¡—≠∑’ËÕÕ°       
    „Àâ·°à°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ - - - 268   
°”‰√µàÕÀÿâπª√—∫≈¥       
°”‰√∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ “¡—≠ ¡¡µ‘«à“¡’°“√„™â       
     ‘∑∏‘´◊ÈÕÀÿâπ “¡—≠®“°„∫ ”§—≠· ¥ß ‘∑∏‘ 2,522,411 1,096,302 1,609,146 1,666,114 1.57 0.66 
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19.  Corporate income tax 
  The Company and its subsidiaries record 

corporate income tax in compliance with the 

Revenue Code, calculating revenues on the basis of 

installments due per the agreements. For 

accounting purposes revenue is recognised in  

full when ownership is transferred. Corporate 

income tax as presented in the income statement 

therefore does not relate to the figure for income 

before corporate income tax, because the Company 

and its subsidiaries do not apply deferred tax 

accounting. 

 

20.  Promotional privileges 
  The Company has received promotional 

privileges from the Board of Investment for the 

manufacture of residential housing for lower and 

middle income consumers, pursuant to promotion 

certificates No. 1840(2)/2552 and No. 1957(2)/2552, 

issued on 5 October 2009 and 6 November 2009, 

respectively. Subject to certain imposed conditions, 

the privileges include exemptions from corporate 

income tax for periods of 5 years, capped at values 

of Baht 7.7 million and Baht 34.3 million, respectively. 

  During 2009, revenue from the promoted 

activities amounted to Baht 3.9 million.  

 

21.  Earnings per share 
  Basic earnings per share is calculated by 

dividing the net income for the year by the 

weighted average number of ordinary shares in 

issue during the year, net from treasury shares  

held by the Company and its subsidiary. 

  Diluted earnings per share is calculated  

by dividing the net income for the year by the 

weighted average number of ordinary shares in 

issue during the year, net from treasury shares  

held by the Company and its subsidiary plus the 

weighted average number of ordinary shares 

which would need to be issued to convert all 

dilutive potential ordinary shares into ordinary 

shares. The calculation assumes that the 

conversion took place either at the beginning  

of the year or on the date the potential ordinary 

shares were issued. 

  The following table sets forth the 

computation of basic and diluted earnings per 

share: 

 Weighted average 
 Net income number of ordinary shares Earnings per share 
 2009 2008 2009 2008 2009 2008 
 (Thousand  (Thousand (Thousand (Thousand (Baht) (Baht) 
 Baht) Baht) shares) shares)  
 Consolidated financial statements       
Basic earnings per share       
Basic earnings per share held by third  
 party shareholders 2,476,115 1,068,749 1,604,946 1,633,778 1.54 0.65 
Effect of dilutive potential ordinary shares      
 SPALI-W3 warrants - - - 29,046   
 ESOP warrants   - - - 268   
Diluted earnings per share       
 Net income of ordinary shareholders       
 assuming the conversion of        
 warrants to ordinary shares 2,476,115 1,068,749 1,604,946 1,663,092 1.54 0.64 
       
 Separate financial statements       
Basic earnings per share       
Basic earnings per share held by third 
 party shareholders 2,522,411 1,096,302 1,609,146 1,636,800 1.57 0.67 
Effect of dilutive potential ordinary shares      
   SPALI-W3 warrants - - - 29,046   
   ESOP warrants   - - - 268   
Diluted earnings per share       
   Net income of ordinary shareholders       
 assuming the conversion of        

 warrants to ordinary shares 2,522,411 1,096,302 1,609,146 1,666,114 1.57 0.66 



 

 

22. °“√‡ πÕ¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π®”·π°µ“¡ à«πß“π 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¥”‡π‘π°‘®°“√„π 2  à«π
ß“πÀ≈—°§◊Õ (1) ∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å ·≈– (2) ‚√ß·√¡
·≈–°“√∫√‘À“√®—¥°“√ ·≈–¥”‡π‘π∏ÿ√°‘®„π à«πß“π∑“ß

¿Ÿ¡‘»“ µ√åÀ≈—°„πª√–‡∑» ¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π®”·π°µ“¡
 à«πß“π¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 
31 ∏—π«“§¡ 2552 ·≈– 2551 ¡’¥—ßµàÕ‰ªπ’È  

(Àπà«¬: æ—π∫“∑)  
  ‚√ß·√¡·≈– °“√µ—¥√“¬°“√∫—≠™’ 
 ∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å °“√∫√‘À“√®—¥°“√ √–À«à“ß°—π ß∫°“√‡ß‘π√«¡ 
 2552 2551 2552 2551 2552 2551 2552 2551  
√“¬‰¥â®“°¿“¬πÕ° 9,559,379 6,084,669 58,280 85,243 - - 9,617,659 6,169,912 
√“¬‰¥â√–À«à“ß à«πß“π 2,400 11,459 2,470 1,800 (4,870) (13,259) - - 
√“¬‰¥â∑—Èß ‘Èπ 9,561,779 6,096,128 60,750 87,043 (4,870) (13,259) 9,617,659 6,169,912 
°”‰√ (¢“¥∑ÿπ) ®“°°“√         
 ¥”‡π‘πß“πµ“¡ à«πß“π 3,641,538 1,841,116 (44,327) (25,893) 6,098 (7,097) 3,603,309 1,808,126 
√“¬‰¥â·≈–§à“„™â®à“¬∑’Ë‰¡à‰¥âªíπ à«π:        
 √“¬‰¥âÕ◊Ëπ       72,819 71,643 
 §à“„™â®à“¬∑“ß°“√‡ß‘π       (92,027) (101,622) 
 ¿“…’‡ß‘π‰¥âπ‘µ‘∫ÿ§§≈       (1,084,911) (691,395) 
°”‰√ ÿ∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬¢Õß∫√‘…—∑¬àÕ¬       (23,075) (18,003) 
°”‰√ ÿ∑∏‘ à«π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ∫√‘…—∑„À≠à         2,476,115 1,068,749 
 
   (Àπà«¬: æ—π∫“∑)  
  ‚√ß·√¡·≈– °“√µ—¥√“¬°“√∫—≠™’ 
 ∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å °“√∫√‘À“√®—¥°“√ √–À«à“ß°—π ß∫°“√‡ß‘π√«¡ 
 2552 2551 2552 2551 2552 2551 2552 2551  
∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å -  ÿ∑∏‘ 1,092,659 1,133,855 202,452 224,319 - (6,098) 1,295,111 1,352,076 
 ‘π∑√—æ¬åÕ◊Ëπ 14,419,454 12,622,922 77,383 77,655 (602,038) (579,335) 13,894,799 12,121,242 
√«¡ ‘π∑√—æ¬å 15,512,113 13,756,777 279,835 301,974 (602,038) (585,433) 15,189,910 13,473,318 

 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬„™â‡°≥±å„π°“√°”Àπ¥√“§“√–À«à“ß°—πµ“¡∑’Ë°≈à“«‰«â„πÀ¡“¬‡Àµÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 6 

23. °Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ 
  ∫√‘…—∑œ·≈–æπ—°ß“π∫√‘…—∑œ‰¥â√à«¡°—π®—¥µ—Èß
°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ¢÷Èπµ“¡æ√–√“™∫—≠≠—µ‘°Õß∑ÿπ
 ”√Õß‡≈’È¬ß™’æ æ.».2530 ‚¥¬∫√‘…—∑œ·≈–æπ—°ß“π®–
®à“¬ ¡∑∫‡¢â“°Õß∑ÿπ‡ªìπ√“¬‡¥◊Õπ„πÕ—µ√“√âÕ¬≈–  
¢Õß‡ß‘π‡¥◊Õπ °Õß∑ÿπ ”√Õß‡≈’È¬ß™’æπ’È∫√‘À“√‚¥¬∫√‘…—∑

À≈—°∑√—æ¬å®—¥°“√°Õß∑ÿπ ° ‘°√‰∑¬ ®”°—¥ ·≈–®–®à“¬„Àâ
·°àæπ—°ß“π‡¡◊ËÕæπ—°ß“ππ—ÈπÕÕ°®“°ß“πµ“¡√–‡∫’¬∫«à“
¥â«¬°Õß∑ÿπ¢Õß∫√‘…—∑œ „π√–À«à“ßªï 2552 ∫√‘…—∑œ‰¥â
®à“¬‡ß‘π ¡∑∫°Õß∑ÿπ‡ªìπ®”π«π‡ß‘π 2.2 ≈â“π∫“∑ (2551: 
1.9 ≈â“π∫“∑) 
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22.  Financial information by segment 
  The Company and its subsidiaries’ business 

operations involve 2 principal segments: (1) real 

estate and (2) hotel business and management. 

These operations are mainly carried on in Thailand. 

Below is the consolidated financial information for 

the years ended 31 December 2009 and 2008 of 

the Company and its subsidiaries by segment.  

(Unit: Thousand Baht) 
 

  Hotel business and Elimination of 
 Real estate business management inter-segment  Consolidation 

 2009 2008 2009 2008 2009 2008 2009 2008 
 

Revenues from external customers 9,559,379 6,084,669 58,280 85,243 - - 9,617,659 6,169,912 

Inter-segment revenues 2,400 11,459 2,470 1,800 (4,870) (13,259) - - 

Total revenues 9,561,779 6,096,128 60,750 87,043 (4,870) (13,259) 9,617,659 6,169,912 

Segment income (loss)  3,641,538 1,841,116 (44,327) (25,893) 6,098 (7,097) 3,603,309 1,808,126 

Unallocated income and expenses:       

 Other income       72,819 71,643 

  Finance cost       (92,027) (101,622) 

  Corporate income tax       (1,084,911) (691,395) 

Net income attributable to minority interests of the subsidiaries      (23,075) (18,003) 

Net income attributable to equity holders of the parent      2,476,115 1,068,749 
 
 

(Unit: Thousand Baht) 

  Hotel business and Elimination of 
 Real estate business management inter-segment  Consolidation 

 2009 2008 2009 2008 2009 2008 2009 2008 
 

Property, building and  

 equipment, net 1,092,659 1,133,855 202,452 224,319 - (6,098) 1,295,111 1,352,076 

Other assets 14,419,454 12,622,922 77,383 77,655 (602,038) (579,335) 13,894,799 12,121,242 

Total assets 15,512,113 13,756,777 279,835 301,974 (602,038) (585,433) 15,189,910 13,473,318 

 

  Transfer prices between business segments are as set out in Note 6 to the financial statements. 

23.  Provident fund 
  The Company and its employees have 

jointly established a provident fund in accordance 

with Provident Fund Act B.E. 2530. Both employees 

and the Company contributed to the fund on a 

monthly basis at rates of 2 percent of basic salary. 

The fund, which is managed by Kasikorn Asset 

Management, will be paid to employees upon 

termination in accordance with the fund rules. 

During the year 2009, the Company contributed 

Baht 2.2 million (2008: Baht 1.9 million) to the fund. 



 

 

24. ‡ß‘πªíπº≈ 
                          (Àπà«¬: ∫“∑) 

     ‡ß‘πªíπº≈ 
 ‡ß‘πªíπº≈ Õπÿ¡—µ‘‚¥¬ ‡¡◊ËÕ«—π∑’Ë ‡ß‘πªíπº≈®à“¬ ®à“¬µàÕÀÿâπ  
‡ß‘πªíπº≈ª√–®”ªï  ”À√—∫ªï 2551 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ 21 ‡¡…“¬π 2552 239,480,602 0.15 
‡ß‘πªíπº≈√–À«à“ß°“≈  ”À√—∫ªï 2552 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑  11  ‘ßÀ“§¡ 2552 399,134,363 0.25 
 √«¡‡ß‘πªíπº≈ ”À√—∫ªï 2552   638,614,965 0.40 
     
‡ß‘πªíπº≈ª√–®”ªï  ”À√—∫ªï 2550 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ 29 ‡¡…“¬π 2551 212,563,794 0.13 
‡ß‘πªíπº≈√–À«à“ß°“≈  ”À√—∫ªï 2551 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑  5  ‘ßÀ“§¡ 2551 247,717,684 0.15 
 √«¡‡ß‘πªíπº≈ ”À√—∫ªï 2551   460,281,478 0.28 

25. ¿“√–ºŸ°æ—π·≈–Àπ’È ‘π∑’ËÕ“®‡°‘¥¢÷Èπ 
  25.1 ¿“√–ºŸ°æ—π‡°’Ë¬«°—∫√“¬®à“¬ΩÉ“¬∑ÿπ 
    °) ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ∫√‘…—∑œ·≈– 
    ∫√‘…—∑¬àÕ¬¡’¿“√–ºŸ°æ—π‡°’Ë¬«°—∫ —≠≠“ 
    °àÕ √â“ß‚§√ß°“√µà“ßÊ ∑’Ë‰¥â∑” —≠≠“°—∫ 
    ºŸâ√—∫‡À¡“‰«â·≈â«‡ªìπ®”π«π‡ß‘π 3,375  
    ≈â“π∫“∑ (ß∫°“√‡ß‘π‡©æ“–°‘®°“√: 3,214 
    ≈â“π∫“∑) 
   ¢) ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ∫√‘…—∑œ·≈– 
    ∫√‘…—∑¬àÕ¬¡’¿“√–ºŸ°æ—π∑’Ë‡°’Ë¬«¢âÕß°—∫ 
    °“√ ◊́ÈÕ∑’Ë¥‘π‡ªìπ®”π«π‡ß‘πª√–¡“≥ 429  
    ≈â“π∫“∑ (ß∫°“√‡ß‘π‡©æ“–°‘®°“√: 429  
    ≈â“π∫“∑) 
  25.2 ¿“√–ºŸ°æ—π ‡°’Ë ¬«°—∫ —≠≠“„Àâ∫√‘°“√ 
√–¬–¬“« 
  ∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß‰¥â∑” —≠≠“°“√„Àâ„™â ‘∑∏‘°—∫
∫√‘…—∑„πµà“ßª√–‡∑»·ÀàßÀπ÷Ëß‚¥¬∫√‘…—∑¥—ß°≈à“«„Àâ∫√‘…—∑
¬àÕ¬„™â™◊ËÕ ‡§√◊ËÕßÀ¡“¬°“√§â“ √–∫∫¢âÕ¡Ÿ≈ ·≈– ‘∑∏‘Õ◊ËπÊ 
´÷Ëß —≠≠“®– ‘Èπ ÿ¥«—π∑’Ë 21 ¡‘∂ÿπ“¬π 2554 ‚¥¬∫√‘…—∑
¬àÕ¬µâÕß®à“¬§à“∏√√¡‡π’¬¡·√°‡¢â“§ß∑’Ë ·≈–§à“∏√√¡‡π’¬¡
√“¬ªï ´÷Ëß§”π«≥®“°Õ—µ√“§ß∑’Ë¢Õß®”π«πÀπà«¬¢Õß∫√‘°“√
·≈–√âÕ¬≈–¢Õß√“¬‰¥â®“°∫√‘°“√∑’Ë∫√‘…—∑¬àÕ¬‰¥â√—∫  
  25.3 °“√§È”ª√–°—π 
   °) ∫√‘…—∑œ¡’¿“√–ºŸ°æ—πµàÕ∏π“§“√‡°’Ë¬«°—∫ 
    °“√§È”ª√–°—πÀπ—ß ◊Õ§È”ª√–°—π„Àâ·°à 
    ∫√‘…—∑¬àÕ¬®”π«π‡ß‘π 266 ≈â“π∫“∑ ‚¥¬ 
    ∑—Ë « ‰ª°“√§È”ª√–°—ππ’È¡’º≈ºŸ°æ—πµàÕ 
    ∫√‘…—∑œπ“π‡∑à“∑’Ë¿“√–Àπ’È ‘π®“°°“√ 

    §È”ª√–°—π¬—ß‰¡à ‰¥â™”√–‚¥¬∫√‘…—∑¬àÕ¬  
    ∫√‘…—∑œ‰¡à¡’°“√§‘¥§à“∏√√¡‡π’¬¡„π°“√ 
    §È”ª√–°—π¥—ß°≈à“« 
   ¢) ∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß¡’«ß‡ß‘π ‘π‡™◊ËÕ∑’Ë‰¥â√—∫ 
    ®“°∏π“§“√ ÷́Ëß‰¥â√—∫°“√§È”ª√–°—π‚¥¬ 
    °√√¡°“√¢Õß∫√‘…—∑¬àÕ¬‡ªìπ®”π«π‡ß‘π  
    167 ≈â“π∫“∑ °“√§È”ª√–°—ππ’È¡’º≈ºŸ°æ—π 
    π“π‡∑à“∑’Ë¿“√–Àπ’È ‘π®“°°“√§È”ª√–°—π 
    ¬—ß‰¡à‰¥â™”√–‚¥¬∫√‘…—∑¬àÕ¬ ‚¥¬°√√¡°“√ 
    §‘¥§à“∏√√¡‡π’¬¡„π°“√§È”ª√–°—π«ß‡ß‘π 
     ‘π‡™◊ËÕ®“°∏π“§“√¢Õß∫√‘…—∑¬àÕ¬ „πÕ—µ√“ 
    √âÕ¬≈– 1 ¢Õß«ß‡ß‘π ‘π‡™◊ËÕ  
   §) ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ¡’Àπ—ß ◊Õ 
    §È”ª√–°—π∑’ËÕÕ°‚¥¬∏π“§“√„ππ“¡¢Õß 
    ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬„Àâ°—∫Õß§å°“√√—∞∫“≈ 
    ‡æ◊ËÕ§È”ª√–°—π√–∫∫ “∏“√≥Ÿª‚¿§‡À≈◊Õ 
    Õ¬Ÿà‡ªìπ®”π«π‡ß‘π 561 ≈â“π∫“∑ (ß∫°“√ 
    ‡ß‘π‡©æ“–°‘®°“√: 516 ≈â“π∫“∑) ·≈– 
    ‡æ◊Ë Õ§È ”ª√–°—π°—∫‡®â “Àπ’È °“√§â“ ‡ªìπ 
    ®”π«π‡ß‘π 23 ≈â“π∫“∑ (ß∫°“√‡ß‘π 
    ‡©æ“–°‘®°“√: 23 ≈â“π∫“∑) 
  25.4 §¥’øÑÕß√âÕß 
   °) ∫√‘…—∑œ∂Ÿ°øÑÕß√âÕß„π§¥’µà“ßÊ ‡°’Ë¬«°—∫ 
    °“√º‘¥ —≠≠“ °“√‡≈‘° —≠≠“ °“√‡√’¬° 
    ‡ß‘π§◊π ·≈–§à“‡ ’¬À“¬ ∑ÿπ∑√—æ¬å√«¡ 
    ª√–¡“≥ 126 ≈â“π∫“∑ ¢≥–π’È§¥’ à«π 
    „À≠àÕ¬Ÿà„π√–À«à“ß°“√æ‘®“√≥“¢Õß»“≈ 
    Õÿ∑∏√≥å·≈–»“≈Æ’°“ ´÷Ëß∫√‘…—∑œ‰¥âª√–¡“≥ 
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24. Dividends 
(Unit: Baht)  

    Total Dividend 
  Dividends Approved by Dated dividends per share  

Final dividends for 2008 Annual General Meeting 21 April 2009 239,480,602 0.15 

  of the shareholders 

Interim dividends for 2009 Board of Directors’ meeting 11 August 2009 399,134,363 0.25 

 Total for 2009   638,614,965 0.40 
     

Final dividends for 2007 Annual General Meeting 29 April 2008 212,563,794 0.13 

  of the shareholders 

Interim dividends for 2008 Board of Directors’ meeting 5 August 2008 247,717,684 0.15 

 Total for 2008   460,281,478 0.28 

25. Commitments and contingent liabilities 
  25.1  Capital commitments 
   a) As at 31 December 2009, the  
    Company and its subsidiaries had  
    outstanding commitments of appro- 
    ximately Baht 3,375 million (separate  
    financial statements: Baht 3,214  
    million) in respect of project  
    construction under contracts which  
    the Company and its subsidiaries  
    had already entered into with  
    contractors.  
   b) As at 31 December 2009, the  
    Company and its subsidiaries had  
    outstanding capital commitments 
    of approximately Baht 429 million  
    (separate financial statements: Baht  
    429 million) in respect of the  
    purchase of land. 
  25.2  Long-term service commitments 
  A subsidiary entered into a license 
agreement with a foreign company granted the 
license to use the trade name, trademarks, infor-
mation system and other rights. The agreement is 
effective until 21 June 2011. The subsidiary has to 
pay a fixed joining fee and annual fee calculated at 
a fixed rate per service unit and at a percentage of 
the service income received by the subsidiary.  
  25.3  Guarantees 
   a) The Company has provided guaran- 
    tees to a bank against bank  
    guarantees of its subsidiaries of Baht  
    266 million. Generally, the guarantees  
    are effective so long as the underlying  

    obligations have not yet been dis- 
    charged by those subsidiaries. No  
    fee is charged for the provision of  
    the seguarantees. 
   b) Credit facility of a subsidiary is  
    guaranteed by directors of the  
    subsidiary amounting to Baht 167  
    million. These guarantees are effective 
     so long as the underlying obligations  
    have not been discharged by the  
    subsidiary. The directors have charged  
    a fee for the guarantee, at a rate of 1  
    percent of the facility.  
   c) As at 31 December 2009, there were  
    outstanding bank guarantees  
    amounting to Baht 561 million  
    (separate financial statements: Baht  
    516 million), issued in the name of  
    the Company and its subsidiaries in  
    favor of certain government agencies  
    to guarantee utilities usage and  
    amounting to Baht 23 million  
    (separate financial statements: Baht  
    23 million), to provide guarantees 
    to trade creditors. 
  25.4 Litigation  
   a) The Company has been sued for a  
    total of approximately Baht 126  
    million in various cases, in respect of  
    breach of contract, cancellation of  
    contract, refund claims and damage  
    claims. Most of the cases are  
    currently being heard by the Court  
    of Appeals and the Supreme Court.  



 

 

    §à“§«“¡‡ ’¬À“¬∑’ËÕ“®‡°‘¥¢÷Èπ·≈–∫—π∑÷° 
    ª√–¡“≥°“√Àπ’È ‘π∑’ËÕ“®‡°‘¥¢÷Èπ®“° 
    §¥’§«“¡®”π«π 41 ≈â“π∫“∑ µ“¡§«“¡ 
    ‡ÀÁπ¢ÕßΩÉ“¬°ÆÀ¡“¬¢Õß∫√‘…—∑œ 
   ¢) „πªï 2549 ∫√‘…—∑œ‰¥â∑” —≠≠“®– ◊́ÈÕ®– 
    ¢“¬∑’Ë¥‘π°—∫∫√‘…—∑·ÀàßÀπ÷Ëß®”π«π 550  
    ≈â“π∫“∑ ·≈–®à“¬™”√–‡ß‘π¡—¥®”§à“∑’Ë¥‘π 
    ®”π«π 50 ≈â“π∫“∑„Àâ·°àºŸâ¢“¬·≈â« 
    µàÕ¡“∫√‘…—∑œæ∫«à“∑’Ë¥‘π¥—ß°≈à“«Õ¬Ÿà „π 
    ·π«‡¢µ°“√°àÕ √â“ß∑“ßæ‘‡»…∑”„Àâ‡π◊ÈÕ 
    ∑’Ë¥‘π¢“¥À“¬‰ª®π‰¡à “¡“√∂æ—≤π“„Àâ 
     ¡ª√–‚¬™πåµ“¡‚§√ß°“√∑’Ë«“ß‰«â ®÷ß‰¥â 
    ∑”°“√∫Õ°‡≈‘° —≠≠“®–´◊ÈÕ®–¢“¬∑’Ë¥‘π 
    ¥—ß°≈à“«·≈–‡√’¬°‡ß‘π§◊π®“°ºŸâ¢“¬æ√âÕ¡ 
    §à“‡ ’¬À“¬ „π√–À«à“ßªï 2550 ºŸâ¢“¬øÑÕß 
    ∫√‘…—∑œ«à“º‘¥ —≠≠“·≈–„Àâ∫√‘…—∑œ√—∫‚Õπ 
    °√√¡ ‘∑∏‘Ï∑’Ë¥‘π¥—ß°≈à“«æ√âÕ¡∑—Èß™”√–‡ß‘π 
    ®”π«π 500 ≈â“π∫“∑·≈–§à“‡ ’¬À“¬
    ¬à“ß‰√°Áµ“¡ ∫√‘…—∑œ¥”‡π‘π°“√øÑÕß·¬âß 

    ‡√’¬°‡ß‘π¡—¥®”§◊π·≈–§à“‡ ’¬À“¬ ∑—Èßπ’È„π 
    √–À«à“ßªï 2551 »“≈™—Èπµâπ¡’§”æ‘æ“°…“ 
    «à“ºŸâ¢“¬‰¡à¡’ ‘∑∏‘∫—ß§—∫„Àâ∫√‘…—∑œ√—∫‚Õπ 
    °√√¡ ‘∑∏‘Ï∑’Ë¥‘π·≈–‰¡àµâÕß™”√–§à“∑’Ë¥‘π 
     à«π∑’Ë‡À≈◊Õ ¢≥–‡¥’¬«°—π∫√‘…—∑œ°Á ‰¡à 
     “¡“√∂‡√’¬°‡ß‘π¡—¥®”§◊π®“°ºŸâ¢“¬‰¥â  
    ¥â«¬‡Àµÿ¥—ß°≈à“« ∫√‘…—∑œ®÷ß‰¥â∫—π∑÷°§à“ 
    ‡º◊ËÕ°“√¥âÕ¬§à“¢Õß‡ß‘π¡—¥®”§à“´◊ÈÕ∑’Ë¥‘π 
    ®”π«π 50 ≈â“π∫“∑ Õ¬à“ß‰√°Áµ“¡  
    ∫√‘…—∑œ‰¥â¬◊ËπÕÿ∑∏√≥å§”æ‘æ“°…“´÷Ëß¢≥–π’È 
    Õ¬Ÿà„π√–À«à“ß°“√æ‘®“√≥“¢Õß»“≈Õÿ∑∏√≥å 
  
26. ‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π 
  26.1 π‚¬∫“¬°“√∫√‘À“√§«“¡‡ ’Ë¬ß 
  ‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π∑’Ë ”§—≠¢Õß∫√‘…—∑œ·≈–
∫√‘…—∑¬àÕ¬µ“¡∑’Ëπ‘¬“¡Õ¬Ÿà„π¡“µ√∞“π°“√∫—≠™’©∫—∫∑’Ë 32 
ç°“√· ¥ß√“¬°“√·≈–°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈ ”À√—∫‡§√◊ËÕß¡◊Õ
∑“ß°“√‡ß‘πé ∑’Ë· ¥ß„πß∫¥ÿ≈ª√–°Õ∫¥â«¬ √“¬°“√¥—ß 
µàÕ‰ªπ’È 

  ‘π∑√—æ¬å∑“ß°“√‡ß‘π Àπ’È ‘π∑“ß°“√‡ß‘π 
- ‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ - ‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 
- ≈Ÿ°Àπ’È°“√§â“  - ‡®â“Àπ’È°“√§â“·≈–µ—Î«‡ß‘π®à“¬  
- ‡ß‘π„Àâ°Ÿâ¬◊¡√–¬– —Èπ·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π - ‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 
- ‡ß‘πΩ“°∏π“§“√∑’Ë¡’¿“√–§È”ª√–°—π - Àÿâπ°Ÿâ¡’ª√–°—π 
- ‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬ - ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°°√√¡°“√ 
- ‡ß‘π≈ß∑ÿπ√–¬–¬“«Õ◊Ëπ - ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«®“°∏π“§“√ 
 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß∑’Ë‡°’Ë¬«¢âÕß°—∫‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π¥—ß°≈à“« ·≈–¡’π‚¬∫“¬„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß¥—ßπ’È 

  §«“¡‡ ’Ë¬ß¥â“π°“√„Àâ ‘π‡™◊ËÕ 
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß¥â“π°“√„Àâ 
 ‘π‡™◊ËÕ∑’Ë‡°’Ë¬«‡π◊ËÕß°—∫≈Ÿ°Àπ’È°“√§â“ ΩÉ“¬∫√‘À“√§«∫§ÿ¡
§«“¡‡ ’Ë¬ßπ’È ‚¥¬°“√°”Àπ¥„Àâ¡’π‚¬∫“¬·≈–«‘∏’°“√„π
°“√§«∫§ÿ¡ ‘π‡™◊ËÕ∑’Ë‡À¡“– ¡ ¥—ßπ—Èπ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬
®÷ß‰¡à§“¥«à“®–‰¥â√—∫§«“¡‡ ’¬À“¬∑’Ë‡ªìπ “√– ”§—≠®“°°“√
„Àâ ‘π‡™◊ËÕ πÕ°®“°π’È°“√„Àâ ‘π‡™◊ËÕ¢Õß∫√‘…—∑œ·≈–∫√‘…—∑
¬àÕ¬‰¡à¡’°“√°√–®ÿ°µ—«‡π◊ËÕß®“°∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ 
¡’∞“π¢Õß≈Ÿ°§â“∑’ËÀ≈“°À≈“¬·≈–¡’Õ¬Ÿà®”π«π¡“°√“¬ 
®”π«π‡ß‘π Ÿß ÿ¥∑’Ë∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬Õ“®µâÕß Ÿ≠‡ ’¬
®“°°“√„Àâ ‘π‡™◊ËÕ§◊Õ¡Ÿ≈§à“µ“¡∫—≠™’¢Õß≈Ÿ°Àπ’È°“√§â“∑’Ë
· ¥ßÕ¬Ÿà„πß∫¥ÿ≈ 

  §«“¡‡ ’Ë¬ß®“°Õ—µ√“¥Õ°‡∫’È¬ 
  ‡π◊ËÕß®“° ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π à«π
„À≠à¡’Õ—µ√“¥Õ°‡∫’È¬∑’Ëª√—∫¢÷Èπ≈ßµ“¡Õ—µ√“µ≈“¥À√◊Õ¡’
Õ—µ√“¥Õ°‡∫’È¬§ß∑’Ë´÷Ëß„°≈â‡§’¬ß°—∫Õ—µ√“µ≈“¥„πªí®®ÿ∫—π 
§«“¡‡ ’Ë¬ß®“°Õ—µ√“¥Õ°‡∫’È¬¢Õß∫√‘…—∑œ®÷ßÕ¬Ÿà„π√–¥—∫µË” 
  ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552  ‘π∑√—æ¬å·≈–Àπ’È ‘π
∑“ß°“√‡ß‘π∑’Ë ”§—≠ “¡“√∂®—¥µ“¡ª√–‡¿∑Õ—µ√“¥Õ°‡∫’È¬ 
·≈– ”À√—∫ ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π∑’Ë¡’Õ—µ√“¥Õ°
‡∫’È¬§ß∑’Ë “¡“√∂·¬°µ“¡«—π∑’Ë§√∫°”Àπ¥‰¥â¥—ßπ’È 
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    The Company has set aside  
    provision of Baht 41 million for  
    liabilities arising as a result of these  
    cases, based on the opinions of  
    theirs legal department. 
   b) During 2006, the Company entered  
    into a Baht 550 million contract to  
    purchase and to sell land with a  
    company and paid a deposit  
    amounting to Baht 50 million to that  
    company for the purchase. Sub- 
    sequently, the Company learned  
    that some parts of the land are in  
    an area earmarked for expressway  
    construction, and as a result of the  
    loss of this area the Company would  
    be unable to develop the land as  
    planned. The Company therefore  
    cancelled the contract and  
    requested the refund of the deposit  
    and payment of damages. During  
    2007, the seller sued the Company  
    for breach of contract and to compel  
    the Company to accept the transfer  
    of land ownership and pay a total of  

    Baht 500 million plus damages.  
    However, the Company took steps to  
    countersued for refund deposit and  
    damages. During 2008, the Civil  
    Court ruled that the seller cannot  
    compel the Company to accept the  
    transfer of the title to the land and  
    to pay the remaining sum to  
    purchase the land, and the Company  
    is not entitled to ask for the return of  
    the deposit. Therefore, the Company  
    recorded impairment loss on deposit  
    for purchase of land amounting to  
    Baht 50 million. However, the  
    Company is appealing the Court’s  
    decision, and it is currently being  
    heard by the Appeals Court. 
  
26.  Financial instruments 
  26.1  Financial risk management  
  The Company and its subsidiaries’ financial 
instruments, as defined under Thai Accounting 
Standard No. 32 “Financial Instruments: Disclosure 
and Presentations”, principally comprise the 
following: 

 Financial assets Financial liabilities 
- Cash and cash equivalents - Overdrafts and short-term loans from financial  
   institutions 
- Trade accounts receivable - Trade accounts and notes payable 
- Short-term loans to related parties - Short-term loans from related parties 
- Restricted bank deposits - Secured debentures 
- Investments in subsidiaries - Long-term loans from director 
- Other long-term investments - Long-term loans from banks 
 
 The financial risks associated with these financial instruments and how they are managed is described below. 

  Credit risk 
  The Company and its subsidiaries are 
exposed to credit risk primarily with respect to 
trade accounts receivable. The Company and its 
subsidiaries manage the risk by adopting 
appropriate credit control policies and procedures 
and therefore do not expect to incur material 
financial losses. In addition, the Company and its 
subsidiaries do not have high concentrations of 
credit risk since they have a large customer base. 
The maximum exposure to credit risk is limited to 
the carrying amounts of receivables as stated in 
the balance sheet. 

  Interest rate risk 
  Since most of the Company and its 
subsidiaries’ financial assets and liabilities bear 
floating interest rates or fixed interest rates which 
are close to the market rate, the interest rate risk is 
expected to be minimal.  
 Significant financial assets and liabilities as at 
31 December 2009 classified by type of interest 
rate are summarised in the table below, with those 
financial assets and liabilities that carry fixed 
interest rates further classified based on the 
maturity date or, the repricing date if this occurs 
before the maturity date. 
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  26.2 ¡Ÿ≈§à“¬ÿµ‘∏√√¡¢Õß‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π 
  ¡Ÿ≈§à“¬ÿµ‘∏√√¡ À¡“¬∂÷ß ®”π«π‡ß‘π∑’ËºŸâ´◊ÈÕ·≈– 
ºŸâ¢“¬µ°≈ß·≈°‡ª≈’Ë¬π ‘π∑√—æ¬å°—π„π¢≥–∑’Ë∑—Èß ÕßΩÉ“¬¡’
§«“¡√Õ∫√Ÿâ ·≈–‡µÁ¡„®„π°“√·≈°‡ª≈’Ë¬π·≈– “¡“√∂µàÕ
√Õß√“§“°—π‰¥âÕ¬à“ß‡ªìπÕ‘ √–„π≈—°…≥–∑’Ë ‰¡à¡’§«“¡
‡°’Ë¬«¢âÕß°—π «‘∏’°“√°”Àπ¥¡Ÿ≈§à“¬ÿµ‘∏√√¡¢÷ÈπÕ¬Ÿà°—∫≈—°…≥–
¢Õß‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π ¡Ÿ≈§à“¬ÿµ‘∏√√¡®–°”Àπ¥®“°
√“§“µ≈“¥≈à“ ÿ¥ À√◊Õ°”Àπ¥¢÷Èπ‚¥¬„™â‡°≥±å°“√«—¥¡Ÿ≈§à“ 
∑’Ë‡À¡“– ¡  
  ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’°“√ª√–¡“≥°“√¡Ÿ≈§à“
¬ÿµ‘∏√√¡¢Õß‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘πµ“¡À≈—°‡°≥±å¥—ßπ’È 
   °)  ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π∑’Ë®–§√∫ 
    °”Àπ¥„π√–¬–‡«≈“Õ—π —Èπ ‰¥â·°à ‡ß‘π ¥ 
    ·≈–‡ß‘πΩ“°∏π“§“√ ≈Ÿ°Àπ’È ‡®â“Àπ’È ·≈– 
    ‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ · ¥ß¡Ÿ≈§à“¬ÿµ‘∏√√¡ 
    ‚¥¬ª√–¡“≥µ“¡¡Ÿ≈§à“µ“¡∫—≠™’∑’Ë· ¥ß 

    „πß∫¥ÿ≈ 
   ¢) ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«∑’Ë®à“¬¥Õ°‡∫’È¬„πÕ—µ√“ 
    „°≈â‡§’¬ß°—∫Õ—µ√“¥Õ°‡∫’È¬„πµ≈“¥· ¥ß 
    ¡Ÿ≈§à“¬ÿµ‘∏√√¡‚¥¬ª√–¡“≥µ“¡¡Ÿ≈§à“ 
    µ“¡∫—≠™’∑’Ë· ¥ß„πß∫¥ÿ≈ 
   §) Àÿâπ°Ÿâ∑’Ë®à“¬¥Õ°‡∫’È¬„πÕ—µ√“§ß∑’Ë · ¥ß 
    ¡Ÿ≈§à“¬ÿµ‘∏√√¡‚¥¬°“√§”π«≥¡Ÿ≈§à“ 
    ªí®®ÿ∫—π¢Õß°√–· ‡ß‘π ¥®à“¬„πÕπ“§µ  
    §‘¥≈¥¥â«¬Õ—µ√“¥Õ°‡∫’È¬‚¥¬ª√–¡“≥„π 
    µ≈“¥ªí®®ÿ∫—π ”À√—∫‡ß‘π°Ÿâ¬◊¡∑’Ë¡’‡ß◊ËÕπ‰¢ 
    „°≈â‡§’¬ß°—π 
 
  ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ¡Ÿ≈§à“¬ÿµ‘∏√√¡ 
¢Õß‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π∑’Ë ”§—≠¡’¡Ÿ≈§à“‚¥¬ª√–¡“≥ 
„°≈â‡§’¬ß°—∫¡Ÿ≈§à“µ“¡∫—≠™’∑’Ë· ¥ß„πß∫¥ÿ≈ ‚¥¬‰¡à¡’º≈
·µ°µà“ßÕ¬à“ß¡’ “√– ”§—≠ 

27. °“√∫√‘À“√®—¥°“√∑ÿπ  
  «—µ∂ÿª√– ß§å„π°“√∫√‘À“√®—¥°“√∑ÿπ∑’Ë ”§—≠¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬§◊Õ°“√®—¥„Àâ¡’´÷Ëß‚§√ß √â“ß∑“ß°“√‡ß‘π∑’Ë
‡À¡“– ¡·≈–°“√¥”√ß‰«â´÷Ëß§«“¡ “¡“√∂„π°“√¥”‡π‘π∏ÿ√°‘®Õ¬à“ßµàÕ‡π◊ËÕß 
  ≥ «—π∑’Ë 31 ∏—π«“§¡ 2552 ·≈– 2551 °≈ÿà¡∫√‘…—∑œ¡’Õ—µ√“ à«πÀπ’È ‘πµàÕ∑ÿπ √ÿª‰¥â¥—ßπ’È 
 
 ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–°‘®°“√ 
 2552 2551 2552 2551  
Õ—µ√“ à«πÀπ’È ‘πµàÕ∑ÿπ 0.94 : 1 1.55 : 1 0.94 : 1 1.60 : 1 
 
28. °“√Õπÿ¡—µ‘ß∫°“√‡ß‘π 
  ß∫°“√‡ß‘ππ’È ‰¥â√—∫Õπÿ¡—µ‘„ÀâÕÕ°‚¥¬§≥–°√√¡°“√¢Õß∫√‘…—∑œ ‡¡◊ËÕ«—π∑’Ë 25 °ÿ¡¿“æ—π∏å 2553 
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  26.2  Fair values of financial instruments 
  A fair value is the amount for which an asset 

can be exchanged or a liability settled between 

knowledgeable, willing parties in an arm’s length 

transaction. The fair value is determined by 

reference to the market price of the financial 

instrument or by using and appropriate valuation 

technique, depending on the nature of the 

instrument. 

  The methods and assumptions used by the 

Company and its subsidiaries in estimating the fair 

value of financial instruments are as follows: 

   a) For financial assets and liabilities  

    which have short-term maturity,  

    including cash and cash at banks,  

    accounts receivable, accounts payable  

    and short-term loans, their carrying  

    amounts in the balance sheet  

    approximate their fair value.  

   b) For long-term loans carrying interest  

    approximate to the market rate, their  

    carrying amounts in the balance  

    sheet approximates their fair value. 

   c) For fixed rate debentures, their fair  

    value is estimated by discounting  

    expected future cash flow by the  

    current market interest rate of the  

    loans with similar terms and  

    conditions. 

 

  As at 31 December 2009, fair value of 

significant financial instruments are estimated to 

be close to the carrying amounts in the balance 

sheet, with no material differences. 

27.  Capital management 
  The primary objective of the Company and its subsidiaries capital management is to ensure that it has 

an appropriate financial structure and preserves the ability to continue its business as a going concern.  

  As at 31 December 2009 and 2008, the Group’s debt-to-equity ratio, was summarised below.  

 Consolidated Separate 
 financial statements financial statements 

 2009 2008 2009 2008  
Debt-to-equity ratio 0.94 : 1 1.55 : 1 0.94 : 1 1.60 : 1 

 

 
28.  Approval of financial statements 
  These financial statements were authorised for issue by the Company’s Board of Directors on 25 

February 2010. 
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