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Financial Highlight

(FUY : &uUN / Unit : Million Baht)

wansAtudU Financial Performance
HAULFND Net Sale
eldsiu Total Revenues
funuuazaildany Cost and Expenses

Ml (manu) neunsdule

Profit (Loss) Before Income Tax

a a k2
MEEuld

Income Tax

mls (1anu) and

Net Profit (Loss)
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Other comprehensive income for the year
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Total comprehensive Income for the year

¥ v

Mls (11anu) AeRuIUNUIIU (UI1)

Basic Earning (Loss) Per Share (Baht)

v

Rudunasan (V1)

q

Dividend Per Share (Baht)

dasnlsandsdeneldsin (%)

Return on Total Revenue (%)

A

(
IPTINARBLLNUADEIUTRIETEVIU (%)

Return on Shareholders Equity (%)

SR INARDLUNUABFEIURUNSNETIN (%)

Return on Total Assets (%)

2559/2016

5,608
5,619
5,400
219
44
175
175
175
3.66
2.00
3.12
12.75
6.36

U/Year

2558/2015  2557/2014

5,979 6,459

6,000 6,491

5,861 6,387

138 104

27 21

111 83

130 83

130 83

2.30 1.73

1.25 1.00

1.84 1.28

10.20 6.90

4.58 2.69

(Uo® : ahuun / Unit : Million Baht)

gU=NWNISKU

Financial Ratio

FunSnwdnguilon Current Assets
FunSwdsaun Total Assets
%ﬁ'@umﬂuﬁﬁu Current Liabilities
WufgNIzezen? Long-Term Loans
ilaus I Total Liabilities
sImp9ET v Shareholders'Equity

a

NUNANUAZITENTITZUAD

Issued & Paid-Up Capital

A

gaenaaly (un)

Par Value (Baht)

I £ a
HARMHIYT (VD)

Book Value Per Share (Baht)

2559/2016

2,280
2,808
1,252
1,374
1,434
480
10
29.88

U/Year

2558/2015 2557/2014

2,087 2,227

2,711 2,983

874 1,211

400 400

1,392 1,746

1,319 1,236

480 480

10 10

27.48 25.76
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Financial Highlight

AunSwesou
Total Assets

KU : auun
Unit : Million Baht

2558/2015

2559/2016

2557/2014

HuUoe : auun
s19lnsou Unit : Million Baht

N\
2 2

2559/2016 2558/2015 2557/2014

Total Revenue

n1lsans HU2e : auuIn

; Unit : Million Baht
Net Profit it Mion 54
| 83 | L 111 |

|

2557/2014 2558/2015 2559/2016
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With improved economy in 2016, Furukawa Metal (Thailand) PCL was
able to deliver satisfactory results for its shareholders in 2016.”
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(Mr. Chai Sophonpanich)
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In 2016, the production of air conditioners in Thailand
exceeded 20 million sets which increased remarkably by 22%
compared to the previous year.

The stock of air conditioners on hand also decreased due
to the heat wave in Europe. In addition, Indian and Vietnam
economies also grew rapidly, resulting in higher demand which
positively affected our performance.

Due to the decrease in copper price, sales in 2016 dropped
to 5,608 million baht, which declined 6% from 2015. However,
net profit reached 175 million baht, which increased 59% over
the same period. This enabled us to gain 4 consecutive years of
increase in net profit.

In the terms of sustainable development, we managed to
expand market areas that focus not only on Southeast Asia but
also on the entire world. We benefited from high quality products,
quick delivery, and accepting even small volume orders from
customers.

Furukawa Metal (Thailand) PCL will continue to release its
own products and services that meet new global technologies
as well as diverse needs requested from consumers.

With regards to manufacturing, we strengthened cost
competitiveness through manufacturing innovations and other
measures to win the global market competition. We intend to be
the leading company of copper tube manufacturer in Southeast
Asia.

The Board of Directors encouraged the organization to
comply strictly with corporate governance to secure stable credit
from society and to build strong management.

On behalf of the Board Directors, | would like to sincerely
thank all of our shareholders, customers and business partners
who have been providing continuous support to us.

| am also thankful to the management and all employees for
their commitment and dedication to ensure Furukawa Metal
(Thailand) PCL holds the principles of moral, integrity and
transparency.
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Us:s1unssunis NSSUNIS
Mr. Chai Sophonpanich Mr. Hiroshi  Kawaguchi
Chairman Director

uNBUNN dUNISS uNgNIAG  UBs10: ueMAE gwnluln: ugyds olus
NSSUNIS NSSUNS NSSUNIS 1A:NSSUNISWIANIS NSSUN1S

Mrs. Chanida Asdathorn Mr. Takeshi Nishizawa Mr.Takashi Yamamoto Mr. Shuichi  Asano
Director Director Director & Managing Director Director

ugulala: AgN: unglugmni . mIuns ulgnunNs  duN1ss ungins manaun
NSSUNIS NSSUNIS NSSUNIS NSSUNIS

Mr. Makoto Kasuga Mr. Nobutaka Taniguchi Mr. Tinnakorn Asdathorn Mr. Deja Tulananda
Director Director Director Director

ungdyagd dvauun Uiy 1Y unedlsad  IAsugUsIIung
Us=81UNSSUNISASOYE0U NSSUNISASId0U NSSUNISHNSIVd0U

Mr. Vibul  Aunsnunta Mr. Seiji Tojo Mr. Virojn Srethapramotaya

Chairman of Audit Committee Member Audit Committee Member

the Audit Committe
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UeBy  lantuwly @ Us:saunssunis

Mr. Chai  Sophonpanich @ Chairman

NISANWY

- WFyad uniegefie umnanendelalasia
UszinAansgolusni (w.a. 2510)

- Advanced Management Program, The Wharton School (W.f1. 2527)

- WIying Inendeilesiusrernninsndangas e. 6

- Uszminfloting @nntunssunisudining fufl 16/2002
AunpuaEIuaniunTsunsUTEning

- dszmnailedns ndngas Chairman 2000 ?q'uﬁ' 10/2004
AunpuadduanniungsunisuEning

Us:aunisninisnigiu

- N39UMT UM ngamndseiudia sada (umau)
(T12511 - 1 2558)

- dsranunasunis uddn nganwdssiude $1fie (unmu)
(1 2521 - a91iu)

- dsza1unssung UsEn lsanenuna ﬂwqmwgé 100 (UHU)
(1 2522 - a91iu) }

- Us287UnNT9UNNT UTEN *-?iqqimﬁhﬁuauﬁml,ﬁa 100 (UHU)
(1 2529 - a91iu)

- dszarunssunig UsEn Inefulseiusene s1ia (urnu)
(1 2559 - a91iu)

- dUsza1ungsunis UsEm Wann dinita (nsuaud) sada (ura)
(1 2531 - a91iu)

Education
- Bachelor Degree of Science, University of Colorado, U.S.A. (Y. 1967)
- Advanced Management Program, The Wharton School (Y. 1984)
- The joint State - Private Sectors Class 6,

Thailand National Defence College
- Directors Certification Program Class 16/2002,

Thai Institute of Directors Association

- Chairman 2000 Class 10/2004, Thai Institute of Directors Association

Experience
- Director , Bangkok Life Assurance Public Company Limited

(Y.1968 - 2015)

- Chairman, Bangkok Insurance Public Company Limited
(Y. 1978 - Present)

- Chairman, Bumrungrad Hospital Public Company Limited
(Y. 1979 - Present)

- Chairman, Charoong Thai Wire & Cable Public Company Limited
(Y. 1986 - Present)

- Chairman, Thai Reinsurance Public Company Limited
(Y. 2016 - Present)

- Chairman, Furukawa Metal (Thailand) Public Company Limited
(Y. 1988 - Present)

ungdlss  ANOING @ NSSUNNS

Mr. Hiroshi  Kawaguchi @ Director

NSANWY
- USymsinangsusans (1nFeana) umningndelenn
Uszimnadidu

Us:aun1sninasniviu

- us¥n ¥gnn Bidan3n $fia (ﬂi:mmﬁ'ﬂu)

- gFamIuLun IMnTsunInan

- famamld dhenauaiuasuims

- seailszamenlauaziFansinll thegunsaididnnsefind

a e & o < o a
- NFTUNT UTEN wmgmm Wnia (Inguaun) s (urneu)

Education

- Bachelor Degree, in Engineering (Mechanical) Osaka University,

Japan

Experience

- Furukawa Electric Co., Ltd. (Japan)

- Production Engineering Section Manager

- General Manager of Planning & Administration Department

- Corporate Senior Vice President and General Manager/
Electronics Component Material Division

- Director Furukawa Metal (Thailand) Public Company Limited

UNBUAT  OUNISS @ NSSUNS

Mrs. Chanida Asdathorn @ Director

NISANUY
- dianaiuimegsfie Inendummnamn Uszinaanigoisng

Us:aunisninisnigiu
- NTIUNIUTMIT LTI InggaiFesgaamniau e
(1 2517 - a91iu)
- n9suMsLTMIs LT InggaFesluana s1fim (U 2520 - deetiu)

- N99UNTUTHIT UTEN aﬁmiﬁ;ﬁma%q? #1fin (T 2522 - e91iu)
- N93UMTUEMNT USEW deeontinenuasny safia (1 2527 - a91iu)
- N97UMNT UM W3 Winia (nguaud) s1fda (urneu)

(1 2531 - 1a91iu)
- n39uM7 U3 1A03 Waniad s1ie (1 2532 - 991iu)
- N99UMNT USEM 1A03 @unudnesa sire (Tl 2533 - i)
- N79UMT USHM uaand-an lowfia 1 (uvnau) (112535 - 9a1iu)
- N97UN"T UM %malwm'ww’%ﬂ; (2000) $11i (T 2543 - Taqiiu)
- naguM? U3 fiondend luanalda meana s (T1 2558 - eqiiu)

Education
- Bachelor Degree of Business Administration, Pasadena College,

California, U.S.A.

Experience

- Executive Director, Thai Roong Ruang Industry Co., Ltd. (Y.1974 - Present)
- Executive Director, Thai Roong Ruang Molasses Co., Ltd. (Y. 1977 - Present)

- Executive Director, Cholburi Sugar & Trading Corporation, Ltd.
(Y. 1979 - Present)

- Executive Director, Siam Sugar Export Corporation, Ltd. (Y. 1984 - Present)

- Director, Furukawa Metal (Thailand) Public Company Limited
(Y. 1988 - Present)

- Director, Kerry Flour Mills Limited. (Y. 1989 - Present)

- Director, Kerry Siam Seaport Limited. (Y. 1990 - Present)

- Director, Shangri - La Hotel Public Co., Ltd. (Y. 1992 - Present)

- Director, Thai Ruam Chareon Sugar (2000) Co., Ltd. (Y. 2000 - Present)

- Director, TRR Molasses Trading Co., Ltd. (Y. 2015 - Present)



ugNIAg  U8%10: @ NSSUNNS

Mr. Takeshi Nishizawa @ Director

NISANY
- YFyaynd Amnssurnanitundes uminerdeinie Ussinadidu

Us:aunisninasnaviu

- U Y3 B1aAn3n s1fim (ﬂi:mﬂﬂjﬂu)

- HAANNTUNUNIAINGTUNITHAR

U

7] 2546 - 2549)
- HPANITUNUNWAILNTZULNNTLAR

U

7] 2550 - 2555)
- a1l dhgaununisuda

U

g 2556 - 2557)

- ganmemll dhegunmuazimnesuy

U

(11 2559)
- N77UMT UM 13N inmiia (Inguaud) s1ia (umau)

—~

—

—

(WQEAIAL 2559 - T991TL)

Education

- Bachelor Degree in Nuclear Engineering, Kobe University, Japan.

Experience

- Furukawa Electric Co., Ltd. (Japan)

- Manager, Production Engineering Section
(Y. 2003 - 2006)

- Manager, Production System Improvement Section
(Y. 2007 - 2012)

- General Manager of Planning Development
(Y. 2013 - 2014)

- General Manager of Quality & Engineering Department
(Y. 2016)

- Director, Furukawa Metal (Thailand) Public Company Limited
(May 2016 - present)

uenN1Ag - 9unluln: @ NSSUNIS Ia:NSSUNISLIINNIS

Mr. Takashi Yamamoto @ Director & Managing Director

NISANLN
- YFyaed Amnssumand (lanz) uniinendeifivals dszmadgiu

Us:aunisninasnuiu

- Amnssumsudna uSEn Wgn1on Bidaadn $1fia (ﬂi:mmﬁﬁu)
thelave dninauiaing

- unundsziugounn

- dwnugunsalloufihuas didnaudeya szuugefie-lelnenmn

- usunauey thegunsal dinaufiaing

- g¥amsthonsnda ddnauiaing dwnulang

€

ansthedrmnssunsuan dninaulng dunulane

€

ansununvaeuianzuaziiugl thonda diinaulennn

3

|
eSoe eFte @Fte @

ANTUNUNEAR nquaulans
- geamemluihendn nguaulans
- NITUNTUATNITUNNIELIANT
. < o
uFim y3n1n diniia (Insuaud) sada (umneu)

Education
- Bachelor Degree, Faculty of Engineering in Metallurgy,

Kyoto University, Japan

Experience
- Production Engineering Section, Furukawa Electric Co., Ltd.,
Nikko Works, Metal Division
- Quality Assurance Division
- Optical Device Division, FITEL Product Division Information
System Business Headquarters, Yokohama Works
- Second Plan Division, Equipment Department, Nikko Works
- Manager of Manufacture Department, Nikko Works,
Metals Company
- Engineering Department, Metals Company, Head Office
- Manager of Casting & Sheet Manufacturing Section, Manufacturing
Department, Osaka Works, Metals Company
- Manager of the First Tube Manufacturing Section,
Manufacturing Department, Copper Tube Division, Metals Company
- General Manager of Manufacturing Department
First Tube Manufacturing Section, Copper Tube Division,
Metals Company
- Director & Managing Director
Furukawa Metal (Thailand) Public Company Limited

n 10d (PuUeliey L) [e1e|\ emesning | 910g Hoday [enuuy
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B unggds  01s1lu: @ NSSUNS

Mr. Shuichi

Asano @ Director

NISANUY
- USyamdnndiaomeans
uningrdenianz Taifien, Uszinadidu

Js=aunisninisriiu
- wunlane wuunaupusadn dheuda didnenu lewmn

uFdn Wgn1n Bildansn $nfia (Uszmadidu)
- faefdanis uuunnisaatn thenisaain uuunlans
- faeiians thonisaaia uuunlans
- faefdanis heneaana diinanuamiduly
- theuimsuazanaunn ngulans
- n9sun1s waziamemll thenisaana
a o & o < o a
uFin 330101 iniia (Inguaud) e (umiau)

Education

Bachelor Degree in Commerce,

Waseda University, Tokyo, Japan

Experience

Production Control Section, Manufacturing Department,

Osaka Works, Metals Division Furukawa Electric Co., Ltd. (Japan)
Assistant Manager, Sales Section Metals Division

Assistant Manager, Sales Department Metals Division

Assistant Manager, Metals Sales Department, Kansai Branch Office
Planning & Administration Department, Metals Group

Director & General Manager of Sales Department

Furukawa Metal (Thailand) Public Company Limited

uwm[cﬂm: ANYN: @ NSSUNNS

Mr. Makoto Kasuga @ Director

NISANUY
- WSnyanTngrune uniinendew® dszineasgilu

Us:aun1sninasnaviu

- usIn Wgn1n Bidansn saa wunlyd heudms diinautaine
duaulany thaudmuaznauuunisude duaulans

- Ut @eald Fume nedied TUsdng sada

- UFEn W3 fiaansn s1fia thousmasuaznaununisuia isenulany

- UFdn Wgn1n uuun weud Tafiua dwwesn sadn
f¥ans dineulenn quitnyduaznisidu

- us¥n Wgnmn Bidansn e fFansununtnd druanunonsduad
MILNUNNIATZIUNITFIBUNIINTITY LenI9idu
g¥nnnechetnyduazniedu neamsiunazsate
MUIYITUINULUNNTHAR AIUIUNIONOIUAY

- nssumsuaziFaniamll thetafuasnisibu
U3 Wgn1n iniia (Insuaud) $afia (umieu)

Education

Bachelor Degree in Law, Meiji University, Japan

Experience

Furukawa Electric Co., Ltd. Accounting Section, Administration
Department Nikko Works, Metal Division Planning & Administration
Department, Metals Division

Shanghai Sunshine Copper Products Co., Ltd.

Furukawa Electric Co., Ltd., Planning & Administration Department,
Metals Company

Furukawa Finance & Business Support Co., Ltd.

Manager of Osaka Office Finance & Accounting Center

Furukawa Electric Co., Ltd. Manager of Accounting Section, Copper
Tube Division and IFRS Preparation Team, Finance Department
Manager of Finance & Accounting Department Finance &
Procurement Division and Planning Unit Copper Tube Division
Director & General Manager of Finance & Accounting Department
Furukawa Metal (Thailand) Public Company Limited

E ugluymini MUNS @ NSSUNNS

Mr. Nobutaka Taniguchi @ Director

NISANY
- PFyaeinndasmans uniinendelaln dszmadgilu

Us:aunisninisnviu

- Uszanunssunns usiv a1l Bumesiudunua nsafs e
(U 2518 - tle9tiu)
- Uszaunasums uTum anil g i saiie
(1 2531 - a91iu)
a e & o < ° o
- N99UMT UFEM 930171 Winvia (Inguaud) $1da (umieu)
(11 2536 - 1?91iu)

Education

Bachelor Degree of Commercial, Tokai University, Japan

Experience

Chairman, Tani International Trading Co., Ltd.

(Y.1975 - Present)

Chairman, Tani Guchi Metal Co., Ltd.

(Y.1988 - Present)

Director, Furukawa Metal (Thailand) Public Company Limited
(Y.1993 - Present)




ﬂ ungnuUNS  dUNISS @ NSSUNAS

Mr. Tinnakorn Asdathorn @ Director

NsANL
- UFyaumd Aenasuluiin
anntiunaluladnszroundn gaummsaianszdy

Us:aunisninasnavu

- N97UMNT UM Y3 iniia (Inguaud) s1iia (umaw)
(U 2539 - Teetiu)

- NTIUNIEFANIT LT 1ne3 Wanilad s1in
(1 2556 - 1?91iu)

Education

- Bachelor Degree of Electrical Engineering

King Mongkut's Institute of Technology, Ladkrabang
Experience

- Director, Furukawa Metal (Thailand) Public Company Limited

(Y. 1996 - Present)
- Managing Director Kerry Flour Mills Limited
(Y. 2013 - Present)

UgIngY natdun @ NSsunis

Mr. Deja Tulananda @ Director

N1SANW

- Executive Program, Pennsylvania State University, U.S.A.

- Lﬂ’iwjmﬁﬂi‘ﬁmﬁﬂ Leicester University, U.K.

Us:aunisninasnuiu

- 993U9¥a1UNTITUNITUTVNS
FUINITNIINN 10 (UHI%L)
- N9IUNN90ETY
a o & o < o a
UTWN wvgn'm Llnna (VLV]EJLLauﬂ) NA (UWIUU)

Education
- Executive Program, Pennsylvania State University, U.S.A
- Bachelor of Economics, Leicester University, U.K.
Experience
- Executive Vice Chairman

Bangkok Bank Public Company Limited
- Director and Independent Director,

Furukawa Metal (Thailand) Public Company Limited

ungdyad ovauuri @ Us:s1unssun1snsovdau

Mr. Vibul  Aunsnunta @ Chairman of the Audit Committee

NsANW

- UEyann @anissuesnans Ussmeaanizoludn
- igqnad @nnuimiegsie dezimanigeiusnn

- Inendeilesfiusmerandng (fu 30)

Usznailoiing ﬂé’ﬂ’gﬁ? Director Accreditation Program
(fufi 53/2006) aunudLASUAINTUNTTUNITUTEN NG

Us:aunisninasnuiu

- MFnwanznssung, uvsEm Weslnedseiudia s1na (unmnu)

- U9287UNTIUNITIATIREDL LAZNTIUNTOATE
a e & o < o o
uFtn 930171 invia (Insuaud) s1da (umieu)

Education

- Master Degree in Economic, U.S.A.

- Bachelor Degree in Business Administration, U.S.A.
- Thailand National Defence College (Class 30)

- Director Accreditation Program Class 53/2006

Thai Institute of Directors Association

Experience
- Advisor to the Board of Directors,

Muang Thai Life Assurance Public Co., Ltd.
- Chairman of the Audit Committee & Independent Director,

Furukawa Metal (Thailand) Public Company Limited

U193 Inlv @ NSSUNISMNSIvEoU

Mr. Seiji Tojo @ Audit Committee Member

NISANWY
- UBryy1ad 1ATeana un1Angnde Kyushu Uszinasgiu
Us:zaunisninisnuiu

ansthendn udEn Wgnan 8ildaadn i

(dinelenn Uszinaditu)

o

- N9TUNIEFANT UTEN Wgnm dindia (Inguaud) s1vin
- Uszaunasunig uTEn ygnmn wiatu (Inguaus) s1iin
- N99UN19DATY LATANUZNITUNITATIPEOU

a e [ o < o a
UTEN wugn'm Lunna (1‘VIEJLL61JF1) NA (UNITU)

Education

- Bachelor Degree of Mechanical, Kyushu University, Japan

Experience
- Production Department Manager

Furukawa Electric Co., Ltd. (Osaka Works, Japan)
- Managing Director Furukawa Metal (Thailand) Co., Ltd.
- President Furukawa Precision (Thailand) Co., Ltd.
- Independent Director and Audit Committee

Furukawa Metal (Thailand) Public Company Limited
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Mr. Virojn Srethapramotaya @ Audit Committee Member

MSANW

ﬂ?mmﬂi‘v} U%miﬁqiﬁﬁ? Jacksonville State University, U.S.A.
UFyoyrn3 doyddoyfia pasnsaluminerde
Lﬁﬂ%ﬂﬂ’]i@ﬂiuﬁﬁﬂgjﬂi Loan Structuring and Documentation
Course at Citibank Training Center, New York, U.S.A. (Tl 2531)
1Usrnafieling Financial Executive, i;'u 1
aniunisfinenisatnasuaznigdulve @nausinaging
Advanced Management Program for International Bankers,

The Wharton School, University of Pennsylvania, U.S.A (T 2540)
Wihfumsousundngns Asean Summit

‘171| GE Training Center - Crotonville, Connecticut, U.S.A (¥ 2550)
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- Director Accreditation Program (DAP 4/2003)

- Director Certification Program (DCP 34/2003)

- Director Diploma Examination Program - Fellow Member 2003

- Refresher Course DCP (DCP Re 4/2007)

- Roll of The Chairman Program (RCP 18/2008)

- Successful Formulation & Execution of Strategy (SFE 8/2010)

- Financial Institution Governance Program (FGP 1/2010)

- Chartered Director Class (CDC 6/2012)

- Audit Committee Program (ADC 40/2012)

- Advanced Audit Committee Program (AACP)
(TagenunnTeusy MIA, MFM, MFR, 2012-2013)

- Corporate Governance for Capital Market Intermediaries

(CGI 0/2014)
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Education

MBA, Jacksonville State University, U.S.A.

Bachelor of Accountancy, Chulalongkorn University

Loan Structuring and Documentation Course at Citibank Training
Center, New York, U.S.A. (Y.1988)

Certificate of Financial Executive Class 1,

The Thai Institute of Banking and Finance Association,

The Thai Bankers' Association, (Y.1990)

Advanced Management Program for International Bankers,
The Wharton School, University of Pennsylvania, U.S.A. (Y.1997)
Asean Summit for Southeast at Asean Leaders at GE Training
Center - Crotonville, Connecticut, USA (Y. 2007)

Certificate of Training and Seminar,

Thai Institute of Directors Association (IOD)

- Director Accreditation Program (DAP 4/2003)

- Director Certification Program (DCP 34/2003)

- Director Diploma Examination Program - Fellow Member 2003

- Refresher Course DCP (DCP Re 4/2007)

- Role of the Chairman Program (RCP 18/2008)

- Successful Formulation & Execution of Strategy (SFE 8/2010)

- Financial Institution Governance Program (FGP 1/2010)

- Chartered Director Class (CDC 6/2012)

- Audit Committee Program (ADC 40/2012)

- Advanced Audit Committee Program (AACP)
(Training- MIA, MFM, MFR, 2012-2013)

- Corporate Governance for Capital Market Intermediaries
(CGI0/2014)

Experience

Director, Sri Ayudhya Capital PCL.

(February 1998 - Present)

Director, Bank of Ayudhy PCL.

(February 2010 - December 2013)

Director, Sri Ayudhya General Insurance PCL.
(December 2010 - January 2011)

Chairman, Sri Ayudhya General Insurance PCL.
(January 2011 - Present)

Director and Audit Committee Member, Allianz Ayudhya
Assurance PCL (February 2012 - Present)

Advisor to the Board of Directors, Bank of Ayudhya PCL.
(January 2014 - March 2015)

Chairman of the Audit Committee and Governance &
Independent Director, Globlex Securities Co., Ltd.

(April 2014 - Present)

Independent Director and Audit Committee Member,
Furukawa Metal (Thailand) Public Company Limited.

(March 2016 - Present)
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Management

Mr. Katsumasa Sekiguchi (Managing Director)
(Until 30 April 2016)

Mr. Takashi Yamamoto (Managing Director)
(Start 1 May 2016)

Mr. Nopporn Moonsarn (Factory Manager)
(Start 1 October 2016)

Department General Manager
Mr. Shuichi Asano

(General Manager of Sales Department)

Mr. Makoto Kasuka (General Manager of Finance &
Accounting Department)

Mr. Kotaro Tsuri (General Manager of Engineering
Department)

Mr. Tsuyoshi Fumeno (General Manager of
Maintenance Department)

Mr. Nopporn Moonsarn (General Manager of
Production Department)

Mrs. Siriporn Lueangrachanee (General Manager of
Administration Department)

Department Assistant General Manager
1. Mrs. Nitaya Assavavisidchai (Assistant

General Manager of Finance & Accounting Department)
2. Mr. Prasarn Sawangsri (Assistant General Manager
of Production Engineering Department)
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3. Mrs. Subin Seesaentor (Assistant General Manager of
Safety Health & Environment Department)

Section Manager
1. Mr. Chirawat Ritthinee (Process Contorl Section Manager)

Mr. Wirat Suksomdaen (Production Section Manager # 1)

Mr. Narongrit Samranijit (Production Section Manager # 2)

2
3
4. Mr. Nakrob Boonsit (Production Section Manager # 3)
5

Mr. Athiwat Triwattanaporn (Quality Assurance
Section Manager)
Mr.Prakit Panomrattanarak (Maintenance SectionManager)
Mrs. Siriporn Lueangrachanee (Human Resource Section
Manager & General Affairs Section Manager)
8. Mr. Choosak Trakoonlarpphan (Sales Section Manager)
9. Miss Kanda Kalharat (Cost Section Manager)
10. Mrs. Chantima Passayawon (Export Section Manager)
11. Mrs. Chanatthorn Jaikamheang
(Import & BOI Section Manager)
12. Miss Thanvadee Pananuruksa
(Purchasing Section Manager)
13. Mr. Manoon Chaleamwat

(Information Technology Section Manager)
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General Informations & Others

Furukawa Metal (Thailand) Public Company Limited was established on June 15, 1988 under the name Furukawa Metal

(Thailand) Company Limited under a joint venture between a Thai holding company called Tampa Co., Ltd., and 2 Japanese

companies. The Furukawa Electric Co., Ltd. and Shoko Trading Co., Ltd. to manufacture and distribute various types of copper tube

to the manufacturers of air-conditioners, refrigerators and others cooling system. The factory was built on 82 Rai of land at Factory
Address No. 213 Moo 4, Mittraparb Road, Tambol Tub-Kwang, Amphur Kaeng Khoi, Saraburi Province 18260.

Major Changes Since Its Establishment :

Year 1988 :

Year1989 :

Established the Company with registered capital of Baht 140 million. BOI privilege for the seamless copper tube production
of 3,000 tons p.a. since October 1987.

Started the construction of seamless copper tube plant on the area of 56 Rai at 213 Moo 4 Friendship Highway

km.125th, Tab-kwang, Kaeng Khoi, Saraburi.

: Received BOI' s approval to expand the promoted production capacity from 3,000 tons p.a. to 4,200 tons p.a.

Year 1992 :

Year 1993 :

Increased registered capital from Baht 140 million to Baht 195 million for capacity expansion by raising funds from the

three existing shareholders.

Started construction and purchased machinery in order to increase its capacity from 4,200 tons p.a. t0 8,400 tonsp.a.This
increased the capacity of Smooth Tube, Multi Grooved Tube and Large Diameter Tube also allowed the company to

prepare capacity for the production of Capillary Tube, a new product, in 1994.

: Received additional BOI privileges for the increased capacity of an additional 4,200 tons p.a. Total promoted

Year 1994 :
Year 1995

Year1996 :

production capacity would then become 8,400 tons p.a.

Increased registered capital from Baht 195 million to Baht 335 million from the three existing shareholders.

: Split Company’s par value from 100 baht/share to 10 baht/share.

February 22, Transformed the company status to Public Company Limited and changed the company’s name from

Furukawa Metal (Thailand) Company Limited to Furukawa Metal (Thailand) Public Company Limited.

: Increased registered capital from Baht 335 million to Baht 480 million from general investors.

: Received BOI privileges of the capacity expansion of 10,600 tons p.a.

: In December purchased of new land for future expansion project.

Year 1999 :

Year 2000 :

Received the ISO 9001: 2000 Certification from RWTUV Anlagentechnik GmbH.

Started construction and purchased machinery to increase its production capacity of additional 6,000 p.a. from

16,000 tons p.a. to 22,000 tons p.a., and completed the construction at the end of 2001.

: Received BOI priviledge of this capacity and receive BOI Operation Licence on July 24, 2003.

Year 2003 :

Year 2004 :

In November; the Company Increase production capacity from 22,000 tons p.a. to 25,000 tons p.a.

In April ; the Company received certificate from Center of Administration of Against Narcotics, Amphur Khang Koi,

Saraburi Province, to be Excellent Factory Without Narcotics on 2 April 2004.

: In August ; the Company participated in the Green Factory Project for Her Majesty Queen Sirikit Celebration elebration

of the 72 years Queen’s Birthday on 12 August 2004 from Director General Labour Protection and Welfare.

: In October ; the Company Increase production capacity from 25,000 tons p.a. to 28,000 tons p.a.

Year 2005 :

In March ; the Company was presented from the Club TO BE NUMBER ONE, establishment of large size category.

: In September ; the Company was presented for 2005 Outstanding Workplace of Labor Relationsips and Labor

Welfare from Department of Labor Protection and Welfare, Ministry of Labor on 26 September 2005.

: In October ; the Company increase production capacity from 28,000 tons p.a. to 31,000 tons p.a.
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General Informations & Others

Year 2006 :
: In September ; the Company was presented for 2006 Outstanding Workplace of Labor Welfare on 18 September 2006.

Year 2008 :

Year 2009 :

Year 2010 :

Year 2011 :

Year 2012 :

Year 2013 :

Year 2014 :

Year 2015 :

Year 2016 :

In March ; the Company recived the ISO 14001:2004 Certification from Tuv Nord Asia Pacific.

In March ; the Company was presented from the Club TO BE NUMBER ONE Outstanding ; Central / Eastern,

establishment of large size category.

In March ; the Company was presented from the Club TO BE NUMBER ONE Outstanding ; Central / Eastern,

establishment of large size category.

: In June ; the Company was presented from the Club TO BE NUMBER ONE and Runner National Level, establishment.

of large size category.

In March ; the Company was presented from the Club TO BE NUMBER ONE maintain standard outstanding of

1% Year, Central / Eastern, establishment of large size category.

: The Company was receive certificates and factory white lable sustanable from Protection and welfare Office of Suraburi.

: In June ; the Company was presented from the Club TO BE NUMBER ONE maintain standard outstanding of 1% Year ;

National Level, establishment of large size category.

In March ; the Company was presented from the Club TO BE NUMBER ONE maintain standard outstanding of ok

Year, Central / Eastern, establishment of large size category.

: In June ; the Company was presented from the Club TO BE NUMBER ONE maintain original silver standard outstanding

of 2™ Year ; National Level, establishment of large size category.

In March ; the Company was presented from the Club TO BE NUMBER ONE original silver standard, Central / Eastern,

establishment of large size category.

: In July ; the Company was presented from the Club TO BE NUMBER ONE original silver standard,National Level,

establishment of large size category

In July ; the Company was presented from the Club TO BE NUMBER ONE original gold standard
outstanding of 1%! Year ; National Level, establishment of large size category from Her Royal Highness Princess

Ubolratana Rajakanya Siriwatana Bhanawadee.

In March ; the Company was presented from the Club TO BE NUMBER ONE original gold standard, outstanding

of 2" Year ; National Level, establishment of large size category., Central/Eastren, establishment of large size category.

: In July ; the Company received TO BE NUMBER ONE maintain original gold, establishment of large size category from

Her Royal Highness Princess Ubolratana Rajakanya Siriwatana Bhanawadee.

In March ; the Company was presented from the club TO BE NUMBER ONE original diamond standard outstanding of
1%! Year ; Central / Eastern, establishment of large size category.

In July ; the Company was joined the Club TO BE NUMBER ONE held at Muang Thong Thani.

The Company received “Green Factory Certificate” from Ministry of Industry is shown the Company achievementin Level 3
with Green System is an environment management system to monitor, evaluate and review for continuous improvement

since 30 September 2015

: In May, the Company received Certificate Drive Motorcycle with Wearing Helmet 100% Campaign from Saraburi

Governor and Kaeng Khai Police Station, Saraburi Province.
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Furukawa Metal (Thailand) Public Company Limited

Bangkok Office

Reference Persons

m 183 Regent House Building. m  Registrar
14" Floor, Rajdamri Road, Lumpini, Pathumwan, Bangkok 10330 Thailand Securities Depository Co., Ltd.
Tel. 0-2256-0641-50 Fax. 0-2256-0651-2 93 Ratchadaphisek Road, Kwaeng Din Daeng, Din Daeng
. District, Bangkok 10400
B Address 213 Moo 4, Mittraparb Road, Tambol Tub-Kwang, SET Contact Center: 02 009 9999
Amphur Kaeng Khoi, Saraburi Province 18260 website : http:/www.set.or.th/tsd
Tel. (036) 329-811-9 Fax. (036) 358-520, 329-023 E-mail : SETContactCenter@set.or.th

Type of Business ®  Auditors Year 2016

Mrs. Munchupa  Singsuksawat
Certified Public Accountant No. 6112 or
Mr. Bunyarit  Thanormcharoen

Manufacture of Seamless Copper Tube including foamed
polyethylene insulated and non-insulated copper tube.

B Registered Capital 480 Million Baht by 48,000,000 Ordinary Certified Public Accountant No. 7900 or
Shares at par value of 10 Baht. Mr. Ekkasit Chuthamsatid
®  Paid-up Capital 480 Million Baht by 48,000,000 Ordinary Certified Public Accountant No. 4195

Shares at par value of 10 Baht.
KPMG Phoomchai Audit Limited

Number of Employee 1 South Sathorn Road, Yanawa, Sathorn Bangkok 10120
Tel. 0-2677-2000 Fax. 0-2677-2222
http://www.kpmg.co.th

B 591 Persons (At 31 December 2016)

Male 444 Persons / Female 147 Persons
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Furukawa Metal (Thailand) Public Company Limited is a
producer and distributor of copper tube which is a vital part
in the manufactures of air-conditioners and refrigerators.

As copper tube can give maximum heat transfer and high
resistance of chemical corrosion, it serves as a passage for
the chemical substance in the cooling equipment and any
other piping application which requires a superior heat
transfer quality and endurance.

The main products are Smooth Tube, Furukawa Multi
Grooved Tube, Large Diameter Tube and Capillary Tube.
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The company has 4 product lines.

Each line has specific characteristics as follows.

(1) Smooth Tube Hunanasuaslinzidunsinienealunanas
a a a
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1.1 Smooth Tube for heat exchanger vinntinAldun19Lin
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1.2 Smooth Tube for piping ¥ivsnALduna@uzaeinen
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(1) Smooth Tube is a seamless copper tube that has smooth
inner tube. There are two types :
1.1 Smooth Tube for heat exchanger which is used for
carrying refrigerant within refrigeration equipment.
1.2 Smooth Tube for piping which is used for carrying

refrigerant outside refrigeration equipment.

(2

~

Multi grooved Tube is seamless tube that the inner
wall is threaded to act as the first type of copper tube, but the
efficiency on better heating is up to twice, which
is popular in the production of the air conditioner of the

small type with highly efficient and expensive.

(8) Accumulator Tube is the straight and large seamless
copper tube popular to use as the pressure reservoir tank for

refrigerant.

(4) Capillary tube is the small seamless copper tube to act
as the flow of the refrigerant after adjusting the
temperature to lower from the compressor to go through
the refrigerant inside the room and help to adjust and
reduce the pressure of the refrigeant at the suitable level

before going to the refrigeration machine.

In summary, the product of the Company is the seamless
copper tube solely, which sold to the customers at the desired
size of the customers. It shall designate the sales price based on
the world’s market copper price at the time of trading according

to the conditions of each customer.

The factory is located at address 213 Moo 4, Mittraphap Road,
Tambon Tub-Kwang, Amphur Kaeng-Khoi, Saraburi Province.
It has a modern and complete production line. Quality control
procedures are performed at every stage of production to ensure

full compliance with the stringent standards.
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Business Operations

Policy and Overall Picture of the Business Operations

Furukawa Metals (Thailand) Public Co., Ltd. is a manufacturer and distributor of copper pipes, which is a key component in
manufacturing refrigeration equipment, such as refrigerators and air conditioners. Because of the copper pipes have a good heat
conductor and resists corrosion, suitability for use as a chemical pipeline in the refrigeration. and is used in piping work required
hight quallity of heat conductor, and long shelf life. The Company has given the great importance to creating the good corporate
governance system with transparent and fair to all stakeholders. There is the good corporate governance required by law and
ethical duty. The Board of Directors has delegated duties and an important responsibility to the President, the Board of Executive
Committee, including the Audit Committee.

Visions

1) Aim to become a copper tube manufacturer in Southeast Asia and accepted at the world’s level on the quality, service,

price and delivery of products to its customers as scheduled.

2) Aim to the management system that maintains the profit from the business operations.

3) Determine to maintain the domestic market share as much as possible and expand its export to the world’s market.

4) The executive and the company’s employee shall comply with the Code of Conduct regarding the corporate social responsibility.

(CSR)

Target and Strategy on Sustainable Growth

The Company defines an annual plan that the executives of each division will provide as operation plan to be consistent with
policy and goal of the company. The Company will always monitor and assess performance with KPI indicators to measure real

success compared with the operation plan which is reviewed and reported on monthly basis.

In 2016, board of directors provided annual budget, prepared operation plan approved by the company's committee by
emphasizing on operating business fo be successful and sustainable in long term and to respond needs of stakeholders. In 2016,

the Company determined policy and goal of business operations as follows :

1. Developing potential of competition to meet the needs of customers in terms of quality, product and service delivery, capital
management, and new innovation promotion fo be in accordance with the management of the Company. The Company
measures satisfaction of customers by assigning quality check division and purchase division fo provide and conduct assessment.

2. Developing potential of personnel in the Company by creating skills and capability of production to support personnel to
have proficiency and can perform works by themselves.

3. The Company reviews target of growth in term of turnover and profit of the Company as well as provide strategies to achieve
annual target.

4. The Company gives precedence to promoting and developing society and environment starting from the design, material
selection for production process, and product and service delivery by recognizing of responsibility and impacts on environment
and social livelihood. It also focuses on operating creative activities to support and assist the society along with activities

beneficial to the society and community. It also emphasizes on operation of corporate social responsibility.

As Furukawa Metal (Thailand) Public Company Limited has been operating the business for 25 years, it realizes needs of customers
that they do not only care about product price but they also hope for product quality and serviceability as well as trust in products
of the Company. Therefore, it makes a marketing plan to be consistent with business operation structure, competitiveness and how
to make the company's business grow in sustainable way. So, the committee and executives of the Company define management

strategies with emphasis on responding customers' need as follows :

1. Product quality: it must product standard copper pipe with quality accepted by customers and competitiveness with other
domestic and international producers.
2. Production Cost: The Company will control production cost and other expenses by increasing productivity and minimizing

wastes from production.
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3. It has effective and punctual product delivery system or customers including short-term delivery and quick after-sale service
to bring satisfaction to customers.

4. 1t has effective communication inside and outside the organization for correct and same understanding and to prevent
potential errors or to prevent recurrence.

For such principles of management, it is what the company, executives, leader and employees realize and strictly comply with.

In 2015 and 2016, the Company had following essential changes and development

1. Producing seamless copper pipe with spiral surface (Furukawa Multi Grooved Tube) to be small for 5 millimeter to have
better efficiency and lighter weight. So, this could be used fo produce smaller air conditioner with highest efficiency and
more energy saving.

2. It produced Level Wound Coil to have size lower than 4 millimeter to support needs of customers that needed smaller tubes
for producing air condition and refrigerator with more energy saving and lighter weight.

3. It could develop Capillary Tube and Flexible Tube with small and large size along with Capillary Bunch Coil with more length
o respond needs of new products of the customers.

4. 1t did research and development about Oxygen Free Copper Tube and it could plan for production and distribution in 2017.
It could produce Bunch-coil Capillary Tube to have more various properties including tube size, weight to coil and it

developed production capacity in order fo produce more.

Business Characteristics

Furukawa Metal (Thailand) PCL incorporated with the starting registered capital of 140 million baht. On 15 June 1988 under the
initial incorporation as "Furukawa Metal (Thailand) Co., Ltd." is the trade cooperation between Tampa Ltd. , which is the holding
company, Thai nationality, at the rate of 51 percent and two Japanese companies are The Furukawa Electric Co., Ltd. The manufacture
and distributor of various products such as telephone line, electrical wire, automotive component, copper tube products and
aluminum products with Soko Trading Co., Ltd., which the company selling products made from metals such as aluminum, brass and
copper slabs, etc. The Company started the business on 2 July 1990 and was converted fo a public company on 22 February 1996,
registration No. PCL 606 and changed its name from Furukawa Metal (Thailand) fo Furukawa Metal (Thailand) Public Company Limited.

At present Furukawa Metal (Thailand) PCL has the registered capital of 480 million baht with the paid-up capital of 480 million
baht. The Company operated the business as the manufacturer and distributor of seamless copper tube with foam and non-foamed
wrapping to be used as the component for air conditioner, refrigerator and general refrigeration machine. Moreover, the Company
also has the capability on the design and development of the of product fo improve the manufacturing technique, including the
design of the products to have the quality in consistent with the demand of the customers under the contract to provide technical
help from Furukawa Electric Ltd.

Furukawa Metal (Thailand) PCL received the investment promotion from the BOI for four certificates since 1988.

At the present, The Company also received the rights and benefits according to Sections 36 (1) and 36(2) of the Investment

Promotion 1977 additionally as follows :

Pursuant fo Section 36 (1) received exemption for import duty for raw material and necessary material to be imported

from overseas fo be manufactured for export from 14 January 2017 up fo 13 January 2019.

Pursuant fo Section 36 (2) received exemption for import duty for the promoted person to import for export from 14

January 2017 up to 13 January 2019.
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Income Structure

wannruri/Products

2559/2016 2558/2015
Wwuaauun/MB

. Smooth Tube

25657/2014

Wwualuuan/MB

%

1,834.68

. Multi Grooved Tube

1,045.62

319.64

2
3. Large Diameter Tube
4. Capillary Tube

294.55

394 / Sub Total

3,494.49

. Smooth Tube

1,354.59

. Multi Grooved Tube

604.26

109.83

2
3. Large Diameter Tube
4. Capillary Tube

44.36

394 / Sub Total

2,113.04

. Smooth Tube

3,189.27

. Multi Grooved Tube

1,649.88

429.47

2
3. Large Diameter Tube
4. Capillary Tube

1,994.07 30.87
1,256.71 19.46
444.27 6.88
279.08 4.32
3,974.13 61.53
1,710.49 26.48
628.24 9.73
99.57 1.54
46.31 0.72
2,484.61 38.47
3,704.55 57.36
1,884.96 29.18
543.84 8.42

338.92
5,607.54

325.40

5.04

n1snszananInaiuanlszianyaaaina (Type of Shareholders)

o4 YUt 30 $121AN 2559/ As of 30 December 2016

Js:inn / Type

“duaaa / Juristic Persons

o fiflaviudydlng / Thai

vaA v @ a v .
® HOBYIUNLYTIANTNAN / Foreigners
334 / Total

UAANDTINAN / Private Individuals

o fiflaviudydlng / Thai

vaA v @ a v .
® HOBYIUNLYTIANTNAN / Foreigners
334 / Total

2
gDAIINTINEY / Grand Total

JuouyfioAu JIUOUAU

No. of Shareholders No. of Shares

Sowa:
(%)

25.90%
45.35%
71.25%

28.27%
0.48%
28.75%
100%




sngBoyNonusylnny
Major Shareholders

dAUR shodeujfioRusnelnng JUOUAU Soga:vouInUOURU

No. Name of Shareholders Number of Shares % of Shareholding

1. U3EM W3mm Bildaein dia (1)
Furukawa Electric Co.,Ltd 20,280,280 42.25

2. U3EM qudSurdhnunanning (Uszinelng) daia Lﬁla%mﬂ 8,442,930 17.59
Thailand Securities Depository Company Limited for Depositors

3. U3En nyumwissiune ne (WWaw) (2)
Bangkok Insurance Public Company Limited 2,919,300 6.08

4. wade lanmwia / Mr. Chai Sophonpanich 2,245,800 4.68

5. wiggiin 019153 / Mr. Suthin - Asdathorn 1,726,610 3.60

6. wgrAre Aansilyyyn / Mr. Chartchai Lisahapanya 1,674,710 3.49

7. weey NAnsaTIn / Mr. Veeradej Kittikoraat 1,674,710 3.49

8.  ws§Iuns 884193/ Mr. Surin Asdathorn 1,564,910 3.26

9. wwwien 818153 / Mrs. Chanida Asdathorn 1,104,310 2.30

10.  #edududia 9-1a naa3ne /2 - J Construction Ltd., Part 800,000 1.67
Nnundnnuiuradtadunalvag o Sufi 30 Sunan 2559 42,433,560 ¥iu (SHARES) 88.41 %

RUELHA
—_—

v o o me i P
Whavu (1) Wuudsnuandssnaglu (Anze UsEn ez
W3n1n Bdenin andzil Afde) WuuiEniindevie
A B 4 o ua_ v
nasuey Nliduieasiuaimeuaziesasianaduitiadu
drulwgjras 138N Y3 Bidaein e Saousdusnens
uazandumIRuludezinedglu Usznaudae :
1. The Master Trust Bank of Japan Ltd. (Trust Account)

Remarks

The shareholders of this group(1) are the parent company in
Japan (Former name is The Furukawa Electric Co.,Ltd)
that produces copper tube used in the air conditioner
and refrigeration machine. The major shareholders of
Furukawa Electric Co., Ltd. have the status of a bank and
financial institution in Japan consisting of :

1. The Master Trust Bank of Japan Ltd. (Trust Account)

2. Japan Trustee Services Bank Ltd. (Trust Account)
3. Japan Trustee Services Bank Ltd. (Trust Account 4) 2. Japan Trustee Services Bank Ltd. (Trust Account)
4. Trust & Custody Services Bank Ltd. (Mizuho Trust & Banking; 8. Japan Trustee Services Bank Ltd. (Trust Account 4)
Employee Retirement Benefit Trust, Mizuho Bank Account). 4. Trust& Custody Services Bank Ltd. (Mizuho Trust & Banking;
5. Asahi Mutual Life Insurance Co., Ltd. Employee Retirement Benefit Trust, Mizuho Bank Account).
6. Furukawa Co., Ltd. 5. Asahi Mutual Life Insurance Co., Ltd.
7. Fuji Electric Co., Ltd. 6. Furkawa Co., Lid.
8. Trust & Custody Services Bank, Ltd. (Mizuho Trust & Banking; 7. Fuii Electric Co., Ltd.
8. Trust & Custody Services Bank, Ltd. (Mizuho Trust & Banking;

Employee Retirement Benefit Trust, Furukawa Co., Ltd.
Account.

9. Trust & Custody Services Bank Ltd. (Mizuho Trust &
Banking; Employee Retirement Benefit Trust, Asahi
Mutual Life Insurance Co., Ltd. Account).

10. Furukawa Electric Employee stock ownership plan.

lasfFunaistlazigading Ulimate Shareholder 1t lsianansn
Wawele

Employee Retirement Benefit Trust, Furukawa Co., Ltd.
Account.

9. Trust & Custody Services Bank Ltd. (Mizuho Trust &
Banking; Employee Retirement Benefit Trust, Asahi
Mutual Life Insurance Co., Ltd. Account).

10. Furukawa Electric Employee stock ownership plan.

The ultimate shareholders cannot be disclosed.
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Fasmstiadunineeseuaznisdansas FEC asdaglidias

1Y a o = o 1 a L & 4
n%esaz 30 USENY AeazENNTnAMIeNaa M ld
LATRINHNENITAN "FURUKAWA" 1&

o Jun 31 Sunewn 2559 Furukawa Electric Co., Ltd.
(U3 y3mn didanan A1) deavdndiunmstiansasdiu
TuuSiny windu 42.25 wWadiiud nazldnal#iiamansznusa
U3y Lilavandadiunisiansasiuiiu flemsgenindagas
30 muanlupasdyyImMsidanusERamwnaiia nng
139 WImm 8idenEn A1 Aflaewsudnagliandasau

A v a o v é 1 v
mstaasasiuLTEmy lianinfesas 30
dtediu (2) danuziduvisv deznaugsfaduiudeziu
Fwnade wu NsUszIudafng Useiudan anslauazuuas
Usziudasasud Ussiudadaman sanvenssudseiudosa

Tog fwede lanaunwis HudszsunssunsvesuSem

NsooNHaNNSWeBU

wuszsynwulunisaantiulusmas
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v d' L 4 v Q’l a ar o L4 < g
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AnznITINIvRsLTENY dulsnsnazlindszgndtadiuves
U3ENY ﬂmmnahﬂﬁuﬁuwaﬂi:ﬁﬂlﬁuﬁ%ﬁaﬁusl,ué’mwvl,ai@ﬁﬂﬁﬂ

$ouaz 50 va9rilsgns MmondsinaBRuldddyaaadszad las

° v v dl a wa ’
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IS

Msaneduturaiitunnzasuseiny 3 U daunaaduss

puid 1Y

T w.a ﬁuﬂuwa@iaijuﬁdw‘luﬂ (Ln)
1l 2557 1.00 UM AB¥Y
i) 2558 1.25 U daviu
i) 2559 2.00 U ABTL

q

In the contract to provide the technical help stipulates
on the condition of shareholding directly and indirectly of
FEC may not be less than 30 percent to be able to
distribute the product under the trademark of FURUKAWA.”

As of 31 December 2016 Furukawa Electric Co., Ltd. had the
shareholdingratio in the Company equals to 42.25 percent
did not affect the Company due to this possession ratio
is still higher than 30 percent according to the condition of
the contract on providing technical help. Also Furukawa
Electric Co., Ltd. intended not to reduce the shareholding

to less than 30 percent.

The shareholders of this group (2) have the status as the
company operating the business on loss insurance such
as fire, marine and transport, vehicle, miscellany, including

reinsurance with Mr. Chai  Sophonpanich is its chairman.

Other issued securities

Share issue-binding burden in the future

- The Company has no obligation in the issue of shares

in the future

Information on the debentures, bills of exchange or debt instruments

- None.

Policy on the Payment of Dividends

The Board of Directors has the policy on the meeting of
the shareholders of the Company considers paying the annual
dividends to the shareholders at the rate is no less than 50 percent
of the net profit after deducting the annual corporate income tax.
It shall present to the Shareholders’ Meeting for consideration of
approval.

The payment of the past dividends of the Company three

years in retrospective

A.D. Annual Dividend Per Share Paid (Baht)
2014 1.00 baht per share
2015 1.25 baht per share
2016 2.00 baht per share
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Report on Directors Shareholding

dana m Jun 14 Juan 2560 / Data as of 14 March 2017

Y

anaun sheBonnu:nNssuNs JIUDUARU Wasunlags:ronay
No. Name of Directors Number of Shares ~ Change during the year
1) wwe o lanmwily / Mr. Chai Sophonpanich -
2) ww 8la¥ @1/ Mr. Hiroshi Kawaguchi _ -
3)  wig AT WAz / Mr. Takeshi Nishizawa _ -
4)  wg mMend annlulag / Mr. Takashi Yamamoto _ -
5 we g8% e wluz / Mr. Shuichi Asano _ -
6) ws anlalaz Mgz / Mr. Makoto Kasuga _ -
7) w9 ode1 88193/ Mrs. Chanida Asdathorn -
8) Wiy Yiuns 193/ Mr. Tinnakorn Asdathorn -
9) ww luyning T / Mr. Nobutaka Taniguchi -
10) wg 1@ @a%iun / Mr. Deja Tulananda _ -
1) we Ayad  9atun / Mr. Vibul Aunsnunta _ -
12) wg 3lsatt  weawadsland / Mr. Virojn  Srethapramotaya _ -
13) w1 wda  lald / Mr. Seiji Tojo - 4,000
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Risk Factors

The Company is determined to develop risk management continually and realizes risk of business operation from factor
changes inside and outside the organization. The company has a target to operate business to stably grow by creating good
risk management foundation, finding ways to prevent and mitigate risk impacts, analyzing essential risks, defining measures
to support and prevent risks, and appointing the undertake to monitor and assess risk management so that business operation
of the Company can be successfully achieved. Risks in operations and other risks of the Company are as follows

1. Risk on Investment of Securities Holder

Major shareholder of the company is Furukawa Electric Co., Ltd which is the mother company in Japan holding shares
of the company for 20,280,280 shares accounted for 42.25% of all shares with rights of voting. Therefore, Furukawa Electric
Co., Ltd is a major shareholder of the Company with power to manage and control almost every resolution in shareholder’s
meeting including appointment of committee or asking for resolution that needs major votes in shareholder’s meeting except
matters related to laws and company’s regulations that require % votes of shareholder’s meeting. So, other shareholders may

not be able to gather vote to verify or balance the matters proposed by major shareholder. However, management structure
of the Company contains

1) Company’s committee

2) Audit committee

3) Management committee and board of directors

Details of such management structure define scope of power and duty of each committee clearly and the audit committee
includes 3 independent committees with knowledge and ability in business administration and understanding about financial
budget and financial report. This made the operations of the company conducted with transparency and auditability. Besides,
the Company has a policy about transactions of committee, executives, major shareholder along with other parties that may
have conflict of interest by comparing conditions with outsiders first before bringing such transaction into consideration of audit
committee before proposed to committee’s meeting for further approval.

2. Industrial Risk
Seamless copper tube that customers use as main material in making air-conditioners, presently there are new raw materials
for testing in use instead of copper tube, in making of air-conditioner, that is aluminum. Even though cost of raw materials for

production, aluminum is cheaper than copper, and air-conditioner makers still use copper tube products.

For effect to be occurred in the future, if manufacturers of aluminum pipe develop quality of production to be used will and
there is no problem in welding, when customers user the aluminum pipe, it will affect customers as more customers will use

aluminum pipe, but the quality of aluminum pipe dose not tolerate like copper tube.
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Risk in Marketing

Risk from importing of copper tube from abroad and price competition of goods is the risk from import competition of copper
tube from China, Malaysia and Korea. Competitors from those countries propose sales price of copper tube having cheap price.
However, customers have problems on quality of products and service, when products of the company are compared, the
problems of quality and service of import of copper tube cannot compete with the quality of the company.In the year 2016,
there is import of copper tube from China about 69%; from Malaysia 17 % and from Korea about 11%. However, by using expe-
rience and confidence of customers towards copper pipe products of the company for a long time, it has effect that in the year
2016, the company could keep customers and sales amount, both customers in the country and customers abroad. However, this
risk may affect income of the company,

From such risks, the consequence was competition of price which is getting intense. The company determines guidelines of
practices by emphasizing on operations with highest efficiency in accordance with the policy with commitment to be a leader in
copper business in Southeast Asia. With attempts to develop copper product, service, operation and technology, currently,
the company implements information technology to develop production program and will expand it to other fields of operations
in the organization too.

Risk from fluctuation of raw material price of cathode copper sheet

As price of main raw material, including copper sheet having fluctuation of price in world market is very high, the company
has policy not to stock raw materials of copper sheet. The company will produce raw materials according to the purchase order
of customers; the plan for marketing in three months in advance, joining with Raw Materials Purchase Section and Marketing
Section, by Purchasing raw materials suitably for match order. For the price of copper can’t answer that tended to decrease
or increase. However, in Y.2016 the price of copper dawn from 2016 with the average about 4,803 US$ per ton. This trended
that can’t hold permanent because the price of copper also depend on factors of price of oil, gold, war and spinning price
in the world market, to prevent risk from fluctuation of raw material price, the company made hedging cost of material.

Measures supporting risk from depending of raw material purchase ordering The company determines policy of raw material
purchase ordering. The company plans in advance for about three months, coordinating with Sales Section, Manufacturing
Section and Import Section to provide raw materials. The company buys raw materials as follows:

1. Copper Sheet : as presently there is no copper sheet manufacturer in Thailand, the company has to import copper sheet from
foreign countries. The price of raw materials, or copper sheet, is determined from the price of copper in London Metals
Exchange (LME) plus other expense. Due to the fact that copper is commodity, price of copper has dynamics all the time.
Therefore, in order to prevent risk which occurs from fluctuation of copper price, the company has measures to support
risk from depending of raw material purchase ordering from abroad, by ordering raw material of copper residue in the
country as well, in the ratio of 50:50. In order to prevent problems to be occurred from risk factors which cannot be
controlled, resulting in delay because of transport of raw materials, for example, monsoon happening, or disaster events,
etc. and in order to prevent such problems, presently, the company buys copper residue inside the country to melt again, in
order to be another type of raw material of the company, making the company to be able to determine the amount,
quantity and time of delivery independently and more certainly. Customers of the company can select conditions of
determining of ordering of raw materials suitably for purchase order of customers, as follows:

1.1 Buying/selling in type of determining copper price in advance in the acceptable level (Hedging) is the method of
purchase order that customers want to reduce risk of price fluctuation of world market copper price, by booking
for buying/selling in advance.

1.2 Buying/selling with average price, rather popular for customers, as the price is that which customer can determine
the cost, for example, customer determines to use price of raw material of copper sheet in arrears for one month,
or in arrears for two months in the condition of ordering of raw materials in Clause 1.1 and 1.2, the company will
summarize the buying amount and the sales amount at every end day of each month, to make paper trade to reduce
stock of raw materials or buying/selling parts to prevent risk for another time. In determining orders of raw materials
by customer, the company will divide price of raw materials according to London Metals Exchange (LME) and fee.
Customer pays expense.

1.3 Customer purchased and procured raw materials, calling the price of raw material, in this type as toll. Any large
company selected to buy/sell raw materials as in this Clause 1.3.

1.4 The Company have monthly plan to control and manage inventory in suitable situation. The Company set a target and
have production planing every monthto comply with customers’ orders.
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The Risk from Customer Relocating their Production Base to Other Countries

The major customer of the Company is a manufacturer and a distributor of an air conditioning and a refrigeration, the majority
of production base located in Thailand. If the customer moved production base to other country, which production costs is
cheaper Thailand in the future, such as Vietnam. It might affect the operating result of the Company but it is not much. However,
the Company agrees that Thailand still has the main factor basis decent to continue the production, and be also a potential
country on the production with modern technologies, develops production continuously. Moreover, those customers are
partners who deal business with the Company for a long time; customers have confidence in the Company’s products till today.

However, the Company continues to seek new markets and customers both domestic and abroad additionally.

The risk of relying on personnel

The Company’s business requires the knowledgeable, skilled and experienced personnel in order to obtain products with
standard and high accuracy to meet the various customers’ requirement, the Company has a policy to promote human resource
development by providing a training employee course. In addition, the Company also provides the switching functions of
employee to work in another department. These are the encouraging and developing employee to have more skill and learn
working and using of machine in various types of each process, including the employee can work replacing it. This reduces the

risk of the Company on personnel reliance.

Labor Risk

We could see that the problem of Thai labor shortage still existed in private sectors because currently, technology is changing
so fast and Thai people are interested in and give precedence to education in higher level along with values for children to get
higher education for better future of working. This made private organizations have problems about labor shortage that some
companies offered higher return and welfare so as to motivate those labors to work for long time as they have more skill and
proficiency than new batch of labors and most labors still change their job frequently leading to the fact that the company needs

to waste time for new training.

Financial Risk Management

Financial risk management policies

The Company is exposed to normal business risks from changes in market interest rates and currency exchange rates and from
non-performance of contractual obligations by counterparties. The Company does not hold or issue derivative financial instruments

for speculative or trading purposes.

Risk management is integral to the whole business of the Company. The Company has a system of controls in place to create
an acceptable balance between the cost of risks occurring and the cost of managing the risks. The management continually

monitors the Company’s risk management process to ensure that an appropriate balance between risk and control is achieved.

Capital management

The Board of Directors’ policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence and to
sustain future development of the business. The Board monitors the return on capital and also monitors the level of dividends to ordinary
shareholders. Interest rate risk, Foregin currency risk, Credit risk and Liquidity risk all mentioned risk detail shown on Company’s Notes to the

financial statements.
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Connected Transactions

The Company has considered the related items to be justified and necessary for the business operations, with the request for approval to make the
related items according to the necessary with justification by adhering the same practice with making the items with the third party.
Thus, in the case there is a related item of the Company the audit committee shall provide the opinion on the necessity to do such the item, including

the consideration on the various conditions to comply with the characteristics on the normal business in the industry. However, in the case there is a related

item with essence, the Company shall arrange to pass the consideration of Audit Committee before submit to the Board of Directors approving it.

Related Items in 2016

Related person Relations

Characteristics of
the Item

Value of the Item
in 2016
(Thousand baht)

Value of the Item
in 2015
(Thousand baht)

Comment by the
Audit Committee

1. Furukawa Electric
Co., Ltd. (Japan)

It is the parent company
in Japan and is the
major shareholder of the
Company. At present it
holds 20,280,280 shares,
or 42.25% of the paid-up
registered capital.

It has signed the contract
to receive technical help
by paying the fees to
Furukawa Electric and
sign the contract to
prevent the risk from
fluctuations of copper
product sales to the
customers in Thailand
(see details in important
contract with the relevant
business Re: Contract for
technical and risk
prevention contract).

Total goods purchase of Total goods purchase of

331 thousand baht.
Fee on technical
service at 17,953
thousand baht.

No Service fees and
others.

Creditor balance

of 8,387 thousand
baht.

The audit committee
77,369 thousand baht asked the management to
Fee on technical
service at 18,111
thousand baht.
Service fees and
others at 138
thousand baht with
the creditor balance
of 15,388 thousand
baht.

present the consideration
on renewing the contract
for technical assistance.
The Company

proposed to the Board of
Directors to consider
appropriateness of
contractual conditions
every year. However, the
technical assistance in
2016 has been approved
by the Board Meeting on
20 November 2016.

The Company sold copper
tube to Furukawa Electric
as well.

No goods selling.

Debtor balance of 6,423

thousand baht

Loss from copper risk of

35,337 thousand baht.

No transaction in 2015.
Loss from copper risk of
60,684 baht.

2. Furukawa Sangyo
Kaisha (Thailand)
Co., Ltd.

It is a trade partner in
the group of Furukawa
Electric Co., Ltd. with
Furukawa Sangyo Kaisha
(Japan) holding 57% and
Furukawa (Thailand)
holding 43%.

Supply of copper sheets,
tools and consumables to
the Company.

The Company sold copper
tube to Furukawa Sangyo
Kaisha (Thailand) Co., Ltd.

No goods purchasing.
No creditor balance.

Total goods sales of
146,274 thousand baht
with the total debtor
balance of 46,654
thousand baht.

Total goods purchases ~ The audit committee did
of 134.7 thousand baht.

No creditor balance.

not give any additional
comment.

Total goods sales of
244,534 thousand baht
with total debtor balance
of 73,206 thousand baht.

3. Furukawa Electric
Singapore Pte. Ltd.
(Singapore)

It is a trade partner in the
group of Furukawa Electric
Co.,Ltd with the same
major shareholder is
Furukawa Electric

Co., Ltd. holding

100% share.

The Company signed

a contract to purchase
copper from Furukawa
Electric Singapore (See
details in the important
contract with the related
business Re: Long-term
contract for the purchase
of Copper Cathode).

The total goods
purchases of
1,561,078 thousand
baht with the remaining
of creditor of 357,787
thousand baht.

Total goods purchases
of 1,167,736 thousand
baht with the total
creditor of 208,943
thousand baht.

The audit committee did
not give any additional
comment.

The Company sold copper
tube to Furukawa Electric
Singapore Pte. Ltd.

Total goods sales of
125,758 thousand
baht with the remaining

debtor of 27,860

thousand baht.

Total goods sales of
139,997 thousand baht
with the remaining debtor
of 22,039 thousand baht.
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Related person

Relations

Characteristics of
the Item

Value of the Item
in 2016
(Thousand baht)

Value of the Item
in 2015
(Thousand baht)

Comment by the
Audit Committee

4. Furukawa (Thailand) It is a trade partner in the

Co., Ltd.

group of Furukawa

Electric with,

1. Furukawa Electric is the
same major shareholder
holding of 41.36%.
Furukawa Thai Holding
of 43.39% share.

. Thai Furukawa Unicom

N

w

Engineering in Thailand
holding 7.78%.
Furukawa Electric

>

Singapore holding of
7.47% share.

Furukawa (Thailand)
provides the project
maintenance service on
the management of the
production with the
Company and service on
the information system
with the Company (see
details in the important
contract with the related
business Re: System
development service
support and basic trading
agreement)

Total goods purchases
(Cost of production
maintenance service)
211 thousand baht
with the remaining
creditor balance of

55 thousand baht.

Total goods purchases
(cost of production
maintenance service)
91 thousand baht with
the remaining creditor
balance of 4 thousand
baht.

The audit committee did
not give any additional
comment.

5. P.T. Furukawa
Electric Indonesia
(Indonesia)

It is a trade partner in the
group of Furukawa Electric
Ltd. with the major
shareholder is Furukawa
Electric holding share of
100%.

The Company sold copper
tube to Furukawa Electric
Indonesia.

Total goods sales of
102,454 thousand

baht with the remaining
debtor of 21,197
million baht.

Total goods sales of
106,000 thousand

baht with the total debtor
of 36,945 thousand baht.

The audit committee did
not give any additional
comment.

6. FITEC Corporation
(Japan)

It is a company in the
group of Furukawa
Electric Co.,Ltd. in Japan
with the same major
shareholder is Furukawa
Electric holding share
100 %.

FITEC Corp. provided the
maintenance service of
the production
management with the
contract was terminated
on 31 March 2013. (See
the details in the important
contract with the business
related on Maintenance
consulting agreement

of total production
management system)

No transaction in 2016

Total goods purchase,
(Cost of production
maintenance service)
5 thousand baht.

No creditor balance.

The audit committee did
not give any additional
comment.

7. Furukawa Thai
Holding Co., Ltd.

It is a company in the
group of Furukawa Electric
Co.,Ltd. with the same
major shareholder is
Furukawa Electric holding
share 48.73% and hold
339,990 shares, or 0.71%
of the paid-up registered
capital.

The Company signed the
contract on the
management of finance
with Furukawa Thai
Holding Ltd. to provide
better financial
management. (See the
details in the important
contract with the related
business Re: Cash
management agreement)

Short term loan 11,518
thousand baht with the
remaining creditor
balance of

6 thousand baht.

Short term loan 233,364
thousand baht with the
remaining creditor
balance of

458 thousand baht.

If there is a related item,
the Audit Committee
would like the
management to present
the financial management
contract with Furukawa
Thai Holding to the board
meeting approve to
review the suitability first.
However the
management shall report
the status on the financial
management to the Audit
Committee and report

to the board of directors
for acknowledgement on
each meeting.
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Related person

Characteristics of
the Item

Relations

Value of the Item
in 2016
(Thousand baht)

Value of the Item
in 2015
(Thousand baht)

Comment by the
Audit Committee

8. Thani
International
Trading Co., Ltd.

It is a shareholder of the
Company and director

of the Company with the
power and responsibility
in planning, command and

tube to Thani International
Trading Co., Ltd.

control of various activities
of the business, regardless
of directly or indirectly.

The Company sold copper Total goods sales of

708,170 thousand
baht with the total
debtor of 179,524
thousand baht.

Total goods purchase,
(Cost of production
maintenance service)
30 thousand baht.

No Creditor Balance.

Total goods sales of
816,834 thousand

baht with the remaining
debtor balance of

200,506 thousand baht.

The audit committee did
not give any additional
comment.

9. Furukawa Logistic
Corporation Co., Ltd.

It is a Company in the Supply and distribution
group of Furukawa Electric of consumable to

Co., Ltd. with the same
major shareholder is
Furukawa Electric

Co., Ltd. holding share
100%.

the Company.

Total goods purchase of
351 thousand baht with
the remaining creditor
balance of 162 thousand
baht.

No transaction in 2015.

The audit committee

did not give any additional

comment.

10. Okumura Metal
(Malaysia) Co., Ltd.

It is a trade partner in The Company sold copper
the group of Okumura tube to Okumura Metal
Metal and the same major (Malaysia) Co., Ltd.
shareholder is

Furukawa Electric

Co., Ltd. holding share

100%.

Total goods sales of
502,967 thousand baht

with the remaining debtor

balance of 92,895
thousand baht.

Total goods (service)
purchase of

89 thousand baht
without creditor balance.

No transaction in 2015.

The audit committee

did not give any additional

comment.

11. Okumura Metal
(Thailand) Co., Ltd.

It is a trade partner in The Company sold copper
the group of Okumura tube to Okumura Metal
Metal and the same major (Thailand) Co., Ltd.
shareholder is

Furukawa Electric

Co., Ltd. holding share

100%.

Total goods sales of
240,947 thousand baht

with the remaining debtor

balance of 75,538
thoursand baht.

No transaction in 2015.

The audit committee did
not give any additional
comment.

12. Furukawa Precision
(Thailand) Co., Ltd.

Itis a Company in the Supply and provide
group of Furukawa Electric transportation service
Co., Ltd. with the same to the Company.
major shareholder is

Furukawa Electric Co.,

Ltd. holding share 100%.

Total goods purchase of
144 thousand baht with
the remaining creditor
balance of 13 thousand
baht.

No transaction in 2015.

The audit committee did
not give any additional
comment.
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Good Corporate Governance

Policy of Compliance with Principle and Code of Best Practices for Directors in consistency with Code of Best Practices for
Directors of Listed Company in accordance with the Guideline of Stock Exchange of Thailand However, the determination of legal
provisions can be adhered as actual regulation. Moreover, the Company has applied the principle of Good Corporate Governance
as the guideline of policy development covering the right and equality of the shareholders and stakeholders. The structure, role, duty,
responsibility, and independence of the Board, information disclosure and transparency of control and risk management as well as
business ethics are for the Company’s effective and transparent management and business operation.

The Company realizes and focuses on importance of effective, transparent and auditable management that will bring confidence to
all relevant parties and lead the company to sustainably grow under code of conduct and compliance with law. Therefore, the Company
defines a policy of good corporate governance with concrete practice to promote everybody in the organization to strictly abide by.
Nevertheless, the policy of good corporate of the Company has following details :

1) Rights of Shareholders

The Company realizes importance of shareholder’s rights as they are investors in securities such as rights of purchase, sale, transfer
of securities they are holding, rights of receiving profit share from the Company, right of receiving sufficient data of the company, right of
attending shareholder’s meeting, rights of giving opinions, rights of making a decision on subject matters of the company, appointment
or removal of committee, appointment of auditor and amendment of memorandum of association and regulations of the Company etc.
The Company has a policy in operating works to promote and facilitate exercising shareholder’s rights as follows :

1.1 The Company supports the company’s committee, executives and relevant institutes along with auditor to attend shareholder’s
meeting.

1.2 The Company will deliver a letter of meeting appointment to shareholders along with supporting details in different agenda in
advance and it will publish the letter of invitation to annual shareholder’s meeting in newspaper for 3 consecutive days and in
each agenda, there will be opinions of the Company’s committee to support consideration so that the shareholders will have
time to study details. The company will not add agenda without making prior notice to shareholders.

1.3 In annual general meeting, the Company will give a chance to shareholders equally to give opinions, suggestions or ask a
question in each agenda freely before voting in each agenda. Nevertheless, in shareholder’'s meeting, the company’s committee
and relevant executive swill attend it to answer questions in the meeting and there will be recording questions and opinions
in the minutes at any times so that the shareholders can verify them.

1.4 The Company gives a chance to shareholders that cannot attend the meeting by themselves to exercise rights of voting by
authorizing others or independent committee to attend the meeting and vote for them.

1.5 The Company attaches a power of attorney form B which the shareholder can select to vote by himself/herself in each agenda
together with letter of invitation to meeting in both Thai and English versions.

1.6 In annual general meeting year 2016, for agenda of electing the Committee that leaves by rotation, the Company gave an
opportunity to shareholders to vote and elect a committee individually so that they have real rights of selecting a committee.

1.7 After the meeting, the Company will provide minutes that are auditable by shareholders.

2) Equitable Treatment of Shareholders

The Company has a policy of equitable treatment of shareholders including major or minor shareholders, institution or foreigners

in order to bring equality with following details

2.1 In each meeting the company will five a chance to all shareholders equally and before the meeting starts, the president
will explain about how to exercise right of voting, how to count votes of shareholders that shall resolve in each agenda. All
participants are also given a chance to give opinions and make inquiry and the Company will not add agenda in the meeting
without making prior notice to shareholders.

2.2 Giving information to the committee and executives to perceive duties that shall be reported assess possession of the company
and penalty according to Securities and Exchange Act B.E. 2535 and regulations of Stock Exchange of Thailand. In case the
committee or executives traded securities, they need to report securities holding in the company of their own, their spouses
and children that have not attained mature age according to section 59 of Securities and Exchange Act B.E. 2535 within 3
business days to Office of Security and Exchange Commission.
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2.3 The Company supervised usage of company’ internal data strictly to prevent taking advantages from such data for themselves
or other people in illegitimate ways to bring fairness to all stakeholders. It also defined that the committee, executives and
employees shall not trade securities of the Company by using internal data that may cause damage to the Company directly
or indirectly and importantly, committee, executives and employees shall not use internal data before published.

2.4 In considering transactions between the company and stakeholders or relevant parties, it must be reported to the company
immediately and they shall not join decision or voting in that matter.

3) Role of Stakeholders

B Shareholder The Company treated to shareholders equally and maintained their benefits

B Employee The Company promoted and developed employees to have knowledge about working together with
having morality and ethics. In 2017, the company had a policy to develop learning organization
so that employees could increase skills in working that they will have proficiency to work with all
machines and can perform operations on their own and know how to solve unexpected problems
very well. In 2015 and 2016, the Company improved work environment continually to create good
atmosphere with safety all day long. At any times the employees work in the company, the executives
seriously emphasized on campaign about 5S Activities on monthly basis.

B Trade Partner The Company holds principles of administration by not taking advantages and having integrity in

and Creditor business operation. It includes maintaining common benefit with trade partners and creditors by
complying with mutual laws and conditions strictly, treating creditors fairly and reimbursing debts
in time in accordance with agreements.

® Government Sector The Company gives precedence to doing transactions with transparency and honesty to officers
or government sectors and opposing any kinds of bribery to government officials to facilitate or to
obtain business profit of the Company.

B Community and Environment The Company operates the business with community and environmental responsibility and always
recognizes that natural resource and environment conservation is important that needs to be
seriously practiced by all employees. Thus, in every procedure of operation, the Company needs to
be sure that products and services of the company are correctly operated in accordance with rules,
regulations or measures. It also promotes employees to have consciousness and responsibility for

the community, society and environment.

Conflict of interest

In operating business activities of the Company, there should be avoiding any actions that cause conflict of interest. The audit
committee will present company’s committee transactions and reports with conflicts of interest that has been thoroughly considered
and will comply with regulations of Stock Exchange of Thailand.

The Company will operate the business according to the law and other rules and regulations in order to maintain the benefits of
the shareholders.

4. Shareholders’ Meeting

Year 2016, there were 13 directors attending the Annual General Shareholder's Meeting, which included the audit committee
members. (The Company’s Board of Directors consists of 14 members). The Chairman of the meeting has provided equal, opportunity
and treatment to all Shareholders’ to inquire about the company operation, and encourage shareholders to express their opinions
and raise any questions at the meeting.

5. Leadership and Vision

The Board of Directors comprised of members with knowledge, skill and understanding of the roles and responsibilities as well.
They have the duty for supervision, monitoring and review the Company’s operation and responsible for the Company’s business
to comply with law, regulation and shareholder’s resolution with honesty and the Board of Directors participates in determining
the vision, task, strategy, business plan and target and budget of the company and supervising the management performance to
ensure that the business plan and budget have been carried out efficiently and effectively for the maximum economic value of the
business and the maximum stability for the shareholders.
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To make duty division about company’s policy making and administration clearly separated, the Company defines that the
committee chairman and managing director are nit the same person.

The Chairman has following power and duty

1.

Calling for committee’s meeting and being the president in the committee’s meeting and shareholder’s meeting as well as having
roles in determining agenda together with the managing director.

Playing roles in controlling the meeting to be effective in accordance with company’s regulations, supporting and giving chances
to company’s committee to freely give opinions.

Taking care of communication between committee and shareholders to be effective.

Supporting and promoting company’s committee to perform duties with full potentials according to scope of duty and
responsibility and principles of good corporate governance.

Supervising and monitoring administration of company’s committee and other committees to achieve specified objectives.
Giving final vote in case the committee’ meeting had voting with equal result.

Authorization of the Board of Directors

1.

The Board of Directors is authorized to perform duties in accordance with objects and Articles of Association of the Company
as well as the resolution of the meeting of shareholders.

The Board of Directors shall elect one director to be the Chairman.

The Board of Directors shall appoint any director to be Managing Director and empower such Managing Director as may be
reasonable.

The Board of Directors is empowered to consider, determine and the name(s) of authorized directors to sign on behalf of the
Company.

Responsibility of Company’s Committee

The Company’s committee has duties to define policy, vision, strategy of business operation, goal and budget of the company as

well as supervise the management to control and mange works in accordance with the specified policy effectively under objectives

of the Company’s regulation and resolution of shareholder's meeting with responsibility, integrity, carefulness and principles of good

practice. The Company also controls and monitors administration of the management to be transparent and consistent with code of

conduct of executives and employees and supervises communication and data disclosure to be properly conducted.

The Company’s committee performs works according to law on securities and exchange, regulations of Office of Securities and

Exchange Commission, requirements of Stock Exchange of Thailand, practices for committee of registered company of Stock Exchange

of Thailand along with Capital Market Supervisory Board and laws related to business operation of the Company.

Duties of the Board of Directors

1.
2.
3.

To perform duties in accordance with objects and Articles of Association of the Company.

The Board of Directors shall elect a qualified person without legally forbidden nature to be director.

The Board of Directors shall held a meeting of shareholders in the form of the annual ordinary general meeting within 4
months from the last day of the Company’s accounting period. Any meeting of shareholders other than the meeting above
shall be called the extraordinary meeting which may be summoned by the Board of Directors any time as may be
reasonable.

The Board of Directors shall hold a meeting at least once every 3 month.

The Board of Directors shall produce a balance sheet and profit and loss account on the last day of the Company’s
accounting period and submit such documentation to the meeting of shareholders at the annual ordinary general meeting.
To consider approval of the said balance sheet and profit and loss account, the Board of Directors shall have an auditor verify such
documentation completely before submitting it to the meeting shareholders.

Authorization of the Executive Committee

1.

Having duties to carry out the management of Company business in compliance with the Company business objectives
provided that in accordance with policy prescribed by the Company Board of Directors.

Having the power to approve and/or assent on any Company normal business operations and general business
management.

Considering and screening the Company annual policy, target work plan budget and any other recommendations to be
proposed to the Company Board of Directors for approval.

Considering the guidelines, policy and target on the investment prior to submission to the Company Board of Director for
approval in order to establish work frame for management factions to function accordingly.

Performing any other tasks as assigned by the Company Board or Directors.
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Duties of Company’s Secretary

1. Providing and storing following documents, committee register, letter of appointment for committee meeting, minutes of committee’s
meeting and annual report along with letter of appointment for shareholder’s meeting and minutes of shareholder’s meeting.

2. Retaining interest report by the committee or executives

3. Arranging shareholder’'s meeting and committee’s meeting to be in accordance with laws, regulations of the company and
practices

4. Recording the shareholder’s meeting and committee’s meeting along with monitoring compliance with resolution of shareholder’s
meeting and committee’s meeting.

5. Supervising the disclosure of data and information in responsible part with the institute that monitors the company according
to regulations and requirements of government sectors.

6. Monitoring the company and committee to comply with laws and regulations of Office of Securities and exchange Commission
and Stock Exchange of Thailand.

7. Taking care of activities of the company’s committee as assigned.

Approval of Business Transaction

For business transaction, there shall be necessity and reasonability of transaction doing to produce maximum benefit of the
Company. The future business transaction doing depends on cause and effect and necessity to pay and receive remuneration to
be line with fair price of market price upon requirement of consent from the Audit Committee. In the event that the said transaction
occurs, the Audit Committee will consider the necessity and reasonability of the transactions and inform their opinions to the Board of
Directors’ Meeting.

Policy of Future Business Transaction

According to inter-transactions that may occur in the future, the Board of Directors shall not approve any transactions of which
they themselves or the persons may have conflict of interest in any other natures with the Company. The said transactions shall be
disclosed to the Audit Committee for consideration and opinion expression that the said transaction is the transaction which is in line
with the nature of the general business and takes place in fair price, and proposed to the Board of Directors for consideration.

Supervision on inside information

The Company has the policy in supervising and controlling not to allow the executive to use the Company’s internal information
for their personal benefits including for the advantage of their security purchasing also the management are required to report on
change in shareholding of securities to The Securities Exchange Committee under Article 59 of the Securities and The Stock Exchange
of Thailand Act, A.D. 1992. The management or any agencies informed of the insider information are required not to disclose the
inside information to the third parties or the person whose duties are not related.

6. Business Ethics

The Company has provided the Conducts of the Board of Directors, the management and the employees so the related party
has a guideline to perform his duties for the company with integrity, honesty and equity and His manner toward the company
and all related persons, the public and the society. The related party has acknowledged and agreed to comply with such ethic conducts.
The company has consistently communicated with the employees and monitored the work in accordance with such guideline from
time to time. Moreover, the disciplinary action has been established.

7. Balance of Power for Non-Executive Directors

The Board of Directors 13 Persons comprises of :
® Executive Directors 3 persons
® Non-Executive Directors 6 persons
® |ndependent Directors (who also serve as the Audit Committee Member 3 persons) 4 persons (Equals 1/3 of total directors)
The Company indepent directors contist of one third of the overall directors, and due to the Company structure, the Company
Chairman is not an executive and is not the same person with Managing Director, therefore, it is confident that said directors
could fully perform their duties in the capacity of the representatives of the shareholders with proper balancing.
In this respect, all the independent directors are able to independently perform their duties, express their views or give their
report as they should be and as assigned by the Company Board of Directors.
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8. Aggregation or Segregation of Positions

The Chairman is a representative of the major shareholders and the Chairman is not the same person as the Managing
Director, but both persons are representatives from two groups of major shareholders. The Managing Directors has the authority
and responsibility to manage the Company as directed and supervised by the Board of Directors. However, the structure of the
Board of directors comprises of one-third (1/3) independent directors to provide a balance of power and proper supervision on the
management perfomance.

9. Remuneration for Directors and the Management

Directors’ Remuneration ® The Company has set a clear and transparent policy on the level of directors, remuneration that
is comparable within the industry and adequate to attract and retain the high caliber directors. The level of remuneration was
approved by the resolution at the shareholders’ meeting. Directors who are appointed to be a member of the Audit Committee
would receive higher remuneration to correspond with the amount of additional works.

Management’s Remuneration ® The management’s remuneration are set in line with the policy of the Board of Directors in
relation with the company’s operating results and each individual management performance.

The amounts of each type of remuneration for such as meetting attendance, Bonus, and others Directors and Management in
2016 are as follows :

Monetary Remuneration

Directors
Year 2016 Year 2015
No. of Person Amount
(Persons) (Baht)

Attendance Payment 10 3,420,000.00
Bonus - -
Others - _
Total 10 3,420,000.00

Board of Directors

Year 2016 Furukawa Metal (Thailand) Public Company Limited Board of Directors has 13 members, which includes 4 non-executive
independent directors. The directors are elected by the shareholders at the shareholders’ meeting. At every Annual Shareholders’
General Meeting, one-third (1/3) of the directors must retire from the board. In election, each shareholder shall have one vote for each
share, and exercise all the votes in appointing one or more person to be a director. The remuneration for directors shall be at an
appropriate level and approved by the shareholders. The Board of Directors shall elect a suitable director to be the Chairman, Managing
Director and any other positions as necessary.

The Board of Directors is responsible for establishing the Company’s policies, plans and business strategies, including overseeing
the operations of the Company. The Managing Director is responsible to the Board of Directors in managing the business and
operations of the Company in line with the Board’s policies. The Board of Directors shall perform their duties and carry on the business of
the Company in accordance with the laws, the Company’s objectives and Articles of Association as well as the resolutions of the
shareholder’s meeting, and shall also be authorized to carry on any activities as prescribed in the Memorandum or those related
thereto. The Board of Directors may assign to one or more persons as to carry on any activities of the Company on behalf of the Board
of Directors.

The authorized signatories of the Company shall be two directors signing their names together with the Company’s seal be affixed.
The meetings of shareholders or the Board of Directors shall be entitled to determine the authorized signatories of the Company.
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Executive Directors and Management

Year 2016 Year 2015
No. of Person Amount
(Persons) (Baht)
Salary 8 26,183,949.00
Bonus 7 5,718,218.00

Attendance Payment
Total

31,902,167.00

10.Board of Director s Meeting

Board Meetings are normally held every quarter to review the Company’s business and may hold special meetings when necessary.
These Meeting should have specific agendas and the company’ secretary sends relevant documents to the directors in advance at
least 7 days prior to the Meeting, so as to allow sufficient time for them to review data and information. All directors are free to express

their opinions in the Meeting. In year 2016, there were 4 Board of Directors Meetings that included the following participants :

Directors Monetary Compensation Year 2016

No. Name Position Meeting Fee (Baht/Year)
1) Mr. Chai Sophonpanich Chairman 480,000.00
2) Mr. Katsumasa Sekiguchi (Ended 30 April 2016) Director -
3) Mrs. Chanida  Asdathorn Director 300,000.00
4) Mr. Tinnakorn Asdathorn Director 300,000.00
5) Mr. Hiroshi Kawaguchi Director 300,000.00
6) Mr. Takeshi Nishizawa (Start 1 May 2016) Director 200,000.00
7) Mr. Nobutaka Taniguchi Director 300,000.00
8) Mr. Takashi Yamamoto Director -
9) Mr. Makoto Kasuga Director -
10) Mr. Shuichi Asano Director -
11) Mr. Kovit Poshyananda (Ended 21 January 2016) Chairman of Audit Committee & Independent Director  35,000.00
12) Mr. Vibul Aunsnunta Chairman of Audit Committee & Independent Director 407,500.00
13) Mr. Seiji Tojo Audit Committee Member & Independent Director 360,000.00
14) Mr. Virojn Srethapramotaya (Start 16 March 2016) Audit Committee Member & Independent Director 285,000.00
15) Mr. Deja Tulananda Independent Director 300,000.00
16) Mr. Viravat Bunyaketu (Ended 30 April 2016) Independent Director 100,000.00

Total 3,367,500.00
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Meeting Attendance/All Meeting Attendance in Year 2016 (Times)

No. Director’s Name Term Appointed to Office Board of Dirctors Audit Committee Total

Meeting (Times) Meeting (Times) (Times)

1. Mr. Chai Sophonpanich April 2016 - April 2019 4/4 4/4
2. Mr. Deja Tulananda April 2016 - April 2019 3/4 3/4
3. Mr. Tinnakorn Asdathorn April 2016 - April 2019 4/4 4/4
4. Mr. Hiroshi Kawaguchi April 2016 - April 2019 2/4 2/4
5. Mr. Kovit Poshyananda April 2014 - April 2017 - - -
6. Mr. Virojn Srethapramotaya April 2014 - April 2017 3/3 3/3 6/6
7. Mr. Vibul Aunsnunta April 2014 - April 2017 4/4 4/4 8/8
8. Mr. Katsumasa Sekiguchi April 2014 - April 2017 2/2 2/2 4/4
9. Mr. Takeshi Nishizawa April 2014 - April 2017 2/2 - 2/2
10. Mr. Seiji Tojo April 2014 - April 2017 4/4 4/4 8/8
11.  Mr. Nobutaka Taniguchi April 2014 - April 2017 4/4 4/4
12. Mrs. Chanida Asdathorn April 2015 - April 2018 4/4 4/4
13. Mr. Takashi Yamamoto April 2015 - April 2018 4/4 4/4 8/8
14. Mr. Shuichi  Asano April 2015 - April 2018 4/4 11 5/5
15. Mr. Makoto  Kasuga April 2015 - April 2018 4/4 4/4 8/8
16. Mr. Viravat  Bunyaketu April 2015 - April 2018 - - -

the

11.

199

The above summary occurs from recorded minutes of the meeting in writing. The minutes of the meeting are acknowledged by

Board of Directors and involved parties for review.

Committee
The Board of Directors has appointed a committee to monitor and supervise the Company’s operations.
11.1 Audit Committee The Audit Committee comprises of 3 non-executive independent directors appointed on 30 December
9 for a two-year term. Member of the Audit Committee are :
1. Mr. Vibul Aunsnunta (Chairman of the Audit Committee, Independent Director)
2. Mr. Virojn Srethapramotaya (Audit Committee Member, Independent Director)
3. Mr. Seiji Tojo (Audit Committee Member, Independent Director)
Mrs. Siriporn Lueangrachanee (Secretary to the Audit Committee)

Year 2016, the Audit Committee held 4 Meetings together with the management team to review the Company quarterly financial

statements and the 2016 Financial Statements as well as related documents, which deem to be correct, sufficient, creditable and

in accordance with general accounting standards. The Committee reported all the Committee Meetings to the Board of Directors,

the

main points of which are summarized as follows :

1. Verifying quarterly Financial Statements and 2016 Annual Financial Statements for submission to the Board of Directors.

2. Reviewing internal control system and internal audit reports according to the annual audit plan of the Company.
Reviewing to ensure that the Company complies with the Securities and Exchange. Act, regulations, notifications and all
relevant laws.

4. Considered and nominated the appointment of the Company’s External Auditors.

5. Participated in the 2016 General Meeting of Shareholders.

Ensured that relevamt laws, rules and regulations of the Stock Exchange of Thailand are obserued.

11.2  Remuneration Committee The Company has no Remuneration Committee, but there is an appropriate preliminary process

of determining a suitable level of remuneration that is consistent with the remuneration in the same industry and the Company

ope

rating results before being submitted to the meeting of shareholders for final decision.
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12.Internal Control

Internal Control

The Company’s Board of Directors assigned audit committee to take care of monitoring the management to provide effective

internal control system. Audit committee had duties to examine and verify any operation to be effective. In 2016, internal control of the

Company consisted of

1. Organization’s internal control

1.1

1.2

1.3

1.4

1.5

1.5

The Company’s Board of Directors monitored the company to define target of business operation, work plan, policy and
regulations in writing that could be measured to be a guideline of practices in the way that the executives determines as
annual policy and target which is regularly reviewed to be consistent with current situations. Each division/ department
will be responsible for supervising and controlling performance.

The management provided management structure diagram including line of work, power of management, and duty and
responsibility division

The Company’s Board of Directors realizes important and value of integrity, honesty and it provided code of conduct
related to ethic of executives and employee at every level to attach and practice

It defined anti-corruption policy in organization level to be perceived in every division by providing channels for sending
clues of corruption to managing director or audit committee chairman to headquarter No. 183 Regent House Tower 14th
floor, Ratchadamri Road, Lumphini Sub-district, Pathumwan District, Bangkok 10330

To perceive the opinions, clues or complaints about legal offence or misconduct of executives or employees of the
company without disclosing the name of clue reporter.

However, according to company’s regulations, it is specified as practices to prevent corruption in section 10: discipline
and disciplinary punishment “Not accepting commission or bribe in exchange for works or purchase order of the company
under one’s duty and power”. Furthermore, it also defines clear punishment kept with human resource department.
Creating and maintaining proficient employees: The Company supports and promotes employees that have capability,
diligence, and attention to grow in career path in higher level by their own knowledge and ability without discrimination
in terms of wage, remuneration and welfare along with continual development of skill and knowledge, and succession

planning connected with annual assessment system.

2. Risk Assessment

The management provided risk assessment to be consistent with objectives of business operation in terms of identification of

risk event, analysis of internal and external risk factor, operational risk, marketing, labor and information technology. It also provided

sufficient and efficient control system by internal control of the institute and the management will improve and review measures of

internal control to be related to existing risks as well as find the ways to prevent that risk.

3. Action Control The Company provides clear actions and procedures as follows :

3.1

3.2
3.3

3.4

3.5
3.6

providing policy and action procedures in writing because the company realizes that in every activity of operations is

important such as finance and procurement including

- Setting amount and power in approval of each level and each field.

- Updating action procedures by providing flow chart for every work system so that every relevant employee perceives
and correctly perform.

Defining to divide clear duties and responsibilities in approval

Focusing on each division to have discussion and not to take any actions that cause conflict of interest of their own or

others without permission.

Promoting employees to apply their knowledge and proficiency and to put their full effort and capacity in working for the

company.

Specifying that the Company’s secretary will gather information of interest of the committee and executives of the company.

Defining to have process in reporting, verifying and approving transactions or contracts obligating the Company and

monitoring them to be in accordance with the agreement through duration of obligation.
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3.7 Determining infrastructure and safety of data in information system, development and maintenance of information technol-
ogy system to have highest security with supervision of information system policy, general control system of information
system, control of system access by limiting rights for only authorized people and Disaster Recovery Plan so as to have

appropriate and adequate control monitored by information technology division.

4. Information system and Data communication

In information system and data communication the company specifies to have report presentation and effective communication
system to ensure that executives and employees at every level understand the policy and regulations of the company in the same
way to prevent possible issues. It provides operation manual, regulations and notices that are always updated along with thorough
communication channels inside the organization by using internet system for inter-communication. It also develops information and

data system that reflects truth with complete updated necessary details and it's secure under the policy of information system security.

5. Tracking System
The Company’s Board of Directors will follow up performance of the management regularly on quarterly basis to assess effectiveness

and efficiency of working to ensure that internal control of the Company can be properly implemented for work supervision.

13.Directors’ Reporting

The Board of Directors is responsiible for the Company’s financial statements and the financial information presented in the annual
report. Such financial statements are prepared in accordance with generally accepted accounting principles in Thailand. The account-
ing policies are appropriately selected and employed in a consistent manner with through judgement and proper evaluation in the
preparation process while the disclosure on key information has been sufficiently made in the notes to financial statements.

The Board of Directors has ensured that the internal control system is effectively maintained for proper and correct accounting
information with sufficiency to safeguard the properties and to indicate weakness for prevention of fraud or material misconduct.

In this connection, the Board of Directors has appointed an audit committee consisting of the independent directors who are not
in the management position responsible for the quality of the financial reports and the internal control system. The opinion of the Audit
Committee related to this issue has been presented in the report of the Audit Committee in the annual report.

In the opinion of the Board of Directors, the overall internal control system of the company was satisfactory and could provide

reasonable assurance of the reliability on the financial statements of the company as of 31 December 2016.

14.Relations with Investors

The Board of Directors of the Company is aware that the information of the Company, whether related or not related to financial
information, would affect the decision process of the investors and the stakeholders of the Company. The management has been asked
to ensure that disclosure of information is complete, accurate, reliable, consistent and timely. The management of the Company has put
its focus on this matter and complied with the requirement at all times. With regard to the relationship with investors, no specific unit
has been formed to directly handle this matter because the number of activities in this area is not much. For corporate information can

contact with Khun Siriporn Lueangrachanee; Tel. 036-329811-9 Ext. 201 or Khun Sittikorn Muenngern Ext. 311.

However, the investors can study the information of the Company additionally from the annual information (56-1 Form)

of the Company shown in www.sec.or.th.

External Auditors Fee

e Audit Fee in 2016, the Company’s external auditors fee in 2016 by KPMG Phoomchai Audit Limited = 1,250,000 Baht

o Non Audit Fee

- None -
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Overall Policy
Furukawa Metal (Thailand) Public Company Limited operates

the business under principles of morality and good corporate
governance along with taking care of society and environment with
emphasis on developing the business to sustainably grow with
transparency and corporate social responsibility. The Company
realizes that responsibility for society, community and environment

is not an extra activity of the Company but the main one.

However, the Company holds principle of operation with
business target together with corporate social responsibility (CSR).
The company believes that the important thing that enables the
Company to be successful needs to be connected with consumers
and society. Therefore, the Company gives precedence to life
quality, happiness, security and livelihood of employees, customers and
all stakeholders as well as society and environment. In 2016, the
Company promoted practices about “Corporate Social
Responsibility” according to principles of Stock Exchange of

Thailand that could be divided as 8 topics as follows.
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Business Operations with Equity

Fair business operation is what’s important that company follow because it leads to confidence with relevant people. Practices are

based on fairness with morality and virtue and the company promotes employees to be honest in works and to respect with each other.

However, the Company set guidelines of fair practices for every employee to comply and it is defined in code of conduct about fair

operations. Previously, the company never had lawsuits about unfair business operation; nevertheless, fair competition of the Company

is based on following principles of practices

2.

1.1 Not seeking for confidential data of opponents with dishonest or inappropriate methods such as paying bribes for employees
of the opponents

1.2 Not ruining fame of trade competitor by accusation

1.3 Not taking any actions that seem to be violating intellectual property or copyright of third party domestically and internationally
and using products and services with copyright

1.4 In business operation, the company shall comply with laws and principles about trade competitors and prevent monopolism.

1.5 The Company has work regulations for employees in the organization to realize and be careful about sending data,
information and pictures about the Company from personal communication device through application network, social media
to prevent impacts on themselves, the organization and the society.

Anti-Bribery/Anti-Corruption

Furukawa Metal (Thailand) Public Company Limited incorporates business with concentration on policy of anti-bribery and

anti-corruption as well as supporting and encouraging the Company’s all levels of personnel being conscious of taking and giving bribe,

committing corruption in all of the Company’s business activities as well as providing “Anti-Bribery/Anti-Corruption Policy by the Board

of Directors No. 1/2015 dated on 6 March 2015. The policy is announced for acknowledgement and strictly complying with for the whole

organization.

Definition

Bribery/Corruption means performing or prevention from performing duty or abusing power in all forms regardless of whether giving
or taking bribe, presentation, promising to give, asking for, or demanding money, assets, things, or any unsuitable benefits
as competent official of government agency, private agency, or any other persons who incorporate business with the Company so
as to acquire any other benefits unsuitable with business or any other unlawful benefits both directly or indirectly. As well as any
performances which are contrary to the Company’s business ethics, except cases practicable by laws, rules, announcements,
regulations, local traditions or trading tradition.

Anti-Bribery/Anti-Corruption Policy

Company prohibits its directors, executives, employees and hirelings from demanding, carrying out, or accepting corruption, both
directly and indirectly, to benefit business, organization, oneself, family, colleagues and acquainted persons. It is also applicable
to Company’s units. Regular enquiry of compliance with Company’s anti-bribery/corruption policy should also be practiced.
If the policy’s defiance or any other performances which may support or collude resulting in bribery/corruption is found, culprit shall
be liable to punishment in accordance with the Company’s regulations.

Scope

This policy is applicable to Company’s every Board of Directors, executive, employee, as well as hireling and sub-contractor
in connection with Furukawa Metal (Thailand) Public Company Limited’s business incorporation. Company anticipates that
the Company’s related business representatives or parties acting on behalf of the Company shall comply with this policy.

Guidelines of Operation in Accordance with Anti-bribery/Anti-Corruption Policy

Company’s all levels of employees must strictly comply with anti-bribery/-corruption by preventing to involve themselves with bribery

and corruption, abuse of power indicating their taking/giving bribery to stakeholders in works under their responsibility either directly

or indirectly as well as contacting work with contractors/ related sub-contractors by performing as follows :

1. Do not take or give gifts, cash, cheque or things in the same manner as approached or coordinated related parties for both
public and private agencies.

2. Do not take any assets, things, gifts, articles for giving or any other benefits which may cause prevention of performing duty or
persuasion for decision making or resulting in the receiver failure to perform the same trade practice as other trading partners.
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3. Procurement must be performed through Company’s procedure with transparency and accountability.

Business entertaining expenses and other expenses in connection with performance in accordance with business contracts
can be done. However, the expenses must be reasonable and accountable.

5. Charity donation must be performed on behalf of the Company only. While receivers must be foundations, public charity
organizations, temples, schools, hospitals, nursing homes or organizations contributing to society with certificates or creditability
and accountability. The donation must be performed through Company’s procedure regulations.

6. Financial sponsoring must be the Company’s finance or assets so as to sponsor projects. Donor must be specified on behalf
of the Company only. Objective of the paid sponsor must be for the Company’s business and good image as well as reputation
purposes. Financial reimbursement must specify clear objectives with verified evidences and carrying out in accordance with
the Company’s procedure.

7. Employees shall not be negligent or ignorant when they see acts or behavior which is within the scope of bribery and
corruption or implying possible bribery and corruption relating to the Company both directly and indirectly. Employees must
notify their superiors or responsible persons for acknowledgement. They must also be cooperative for inspection of facts.
If there is question or inquiry, they should seek consultation with their superiors or persons assigned to be responsible for
monitoring practice in accordance with this policy through channels specified by the Company.

Company shall be fair and protective to employees who refuse or notify bribery/corruption in connection with the Company.
Parties committing bribery/corruption shall be regarded as committing offense contrary to the Company’s policy. They shall
be liable for disciplinary action in accordance with the Company’s regulations. Moreover, they may also be liable by laws if
the performance is contrary to laws.

10. Company’s Board of Directors and Executive Committee realize significance of dissemination to give knowledge, advice and
try to understand personnel within the organization and related parties in connection with anti-bribery/-corruption so that
the personnel and related parties abide by anti-bribery/-corruption as well as to be good precedent in terms of integrity, good
morality and ethics.

11. This anti-bribery/-corruption policy covers personnel management procedures starting from recruitment or selection personnel,
position promotion, training, and assessment of result of employees’ performance. All levels of superiors are specified to
communicate and try to understand employees to be effectively adopted in business activities under responsibility and
supervision in accordance with the policy.

12. Company and employees shall not perform anything relating to the Company’s internal politics. Company is organization
adhering to principle of neutrality in politics. The Company shall support performance in accordance with laws and democracy.
The Company has no guideline sponsoring any political parties, both directly and indirectly.

Grievances Against Bribery/Corruption

1. When witnessing bribery/corruption in connection with the organization either directly or indirectly, such as witnessing
personnel within the organization offering/taking bribe with competent official within the government agency, private agency,
trading partners, stores, contractors.

2. When witnessing acts contrary to Company’s procedure or adversely affecting the Company’s internal control system to
the extent that doubt exists that they may become channel of bribery/corruption.

3. When witnessing acts which result in the Company losing benefits or adversely affecting the Company’s reputation.

Headquarters Furukawa Metal (Thailand) Public Company Limited
183 Regent House Building, 14" Floor Rajdamri Road, Lumpini, Pathumwan, Bangkok 10330
or Saraburi Factory Furukawa Metal (Thailand) Public Company Limited

213 Moo 4, Mittraparb Road, T. Tub-Kwang, A. Kaeng Khoi, Saraburi Province 18260

Measure Protecting and Keeping Confidential for Whistle-Blower of Information of Bribery Corruption

So as to protect rights of parties filing grievances or whistle-blowers who act with honest intention, Company shall conceal names,
address, or information of parties filing grievance or whistle-blowers. And their information shall be kept as confidential information
by limiting only to responsible parties for inspecting the grievance who can be accessible towards the information.

Information receivers from their performing duty relating to information of grievances have duty to keep information, grievances
and documents as evidences of parties filing grievances and information providers being confidential. The information is
prohibited from being disclosed to other non-related parties, except otherwise being disclosed as being stipulated by laws only.
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3. Respect for Human Rights
The Company has a policy in complying with laws, regulations and principles about basic universal human rights by treating

stakeholders, community and society in a way to respect human rights and not to violate basic rights. It prioritizes fairness and
stability in work for employees and support and promote them to grow in their career path in higher level by their knowledge and
capability without discrimination. It also gives a chance for people with disability to work with the company and take care of employees
by providing welfares according to law as well as treat them fairly. Previously, the Company has never been complaint about violating
human right and the company has following guideline of practices.

3.1 Supporting and respecting human right protection by monitoring the business not to get involved in human right violation

such as not supporting forced labor and opposing child labor.

3.2 The Company will protect personal information of employees under its supervision.

3.3 Employees shall treat with each other with respect and honor.

3.4 The process of recruiting and considering performance shall be operated fairly and righteously.

4. Fair Treatment of Labor

The Company has adjusted wage and salary structure in consistency with competitive condition of labor market whereas higher
labor cost than minimum wage rate as specified by the official has been paid to create working morale to its staffs. The remuneration
and wage structure has been determined for fairness to all levels of staffs in accompany with regular annual performance appraisal
of staffs in all levels so that the appraisal result will be used for adjustment of annual wage and used as the data of corporate staff

development planning for future career growth.

The Company gives precedence to every employee with realization that employees are valuable human resource that will lead the
company to operate business successfully according to the specified target. Therefore, the Company has a policy to treat everyone
equally and fairly such as monitoring work condition, taking care of safety and sanitation in workplace as well as promoting learning
and developing work process and giving remuneration and welfare apart from monetary return fairly. Practices of labor treatment are
as follows :

4.1 Taking care of fair employment condition and providing proper return for employees as specified by labor law.

4.2 Defining policy and practices about return of employees and welfare apart from salary, bonus, provident fund. The
company provides additional welfare for employees such as free lunch, subsidy in case of funeral of family member r of the
employee, scholarship for children of employees that study in kindergarten level- upper secondary level or vocational course,
and supporting gifts on children’s day for schools in the community.

4.3 Proving welfare for employees such as annual holiday, proper OT working, medical care, annual medical checkup, and
personal accident insurance.

4.4 Appointing, transferring and awarding employees is based in knowledge, proficient and suitability along with punishment of
employees that shall be considered according to company’s regulations fairly.

4.5 Maintaining work environment to be safe to lives and property and the Company always recognizes that the employees
shall perform works with safety all day long.

4.6. Determining security policy in the factory and workplace such as :

- providing annual fire evacuation and fire extinguishing rehearsal to get preparedness.

- Checking availability of fire equipment according to the plan.

- The company provide personal protection equipment for practitioners so that they can be confident and safe while
working because safety is what the company prioritizes.

- Making annual work plan to reduce safety impact such as setting a target to reduce serious accidents from work to be
“0” and reducing injury from accident and sickness from work to meet the target, campaigning for employees to asses
risks from work to find concrete prevention measures and resolution, promoting employees to know about critical
thinking by doing activities KYT = Kiken Yoshi Training) meaning that critical thinking for safety by analyzing or predicting
about what dangers are from works and finding methods to control and prevent such dangers.

4.7 Promoting employees to work with happiness by improving work environment inn every term.

4.8 Monitoring, checking and providing environmental measurement inside the factory and in production process to prevent
impacts on employees’ health, those in the factory and nearby community.

4.9 It had waste management system with legal license of the disposer.

5. Responsibility for the Consumers

With Company’s Policy Customer Satisfaction is Our Supreme Priority, the Company and employees are determined to bring
satisfaction and confidence to customers, take care of and take responsibility for them by realizing that customers need to receive
good and quality product and service according to the specified standard. It includes complying with conditions and agreement with
the customers strictly and nit disclosing information of customer to gain benefit for the Company or relevant people.
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6. Conservation of the Environment

The Company realizes the importance of environmental maintenance that may affect employee, community and society by

complying with laws to prevent and not to originate pollution especially global warming which currently affects life quality of humans

and environment. It also supports activities to promote environmental and natural resource maintenance by practicing as follows

6.1
6.2

6.3

Utilizing resources effectively and having serious energy-saving measure.

The Company manages release of wastes from production process by focusing on reducing waste as much as possible,
abiding by environmental standard and relevant laws such as water quality standard, air quality standard. Previously, the
Company complied with requirement of the government and promoted guidelines of environmental management and
practices with standard of ISO 14001.

The Company defined energy and resource conservation policy so that every employee in the organization can mutually
realize importance of energy conservation along with economic and worthwhile resource utilization as well as think about

ways to reduce energy use or increase productivity to reduce energy cost.

In 2016, the result of checking environmental quality in the factory showed that it met the standard and the Company hired United

Analyst & Engineering Consultant Co., Ltd to undertake environmental quality inspection as follows :

Waste water quality: the result of wastewater quality check showed that it met standard specified by the laws.

Noise, heat, air quality, water quality, contaminants along with ecosystem: the check result indicated that it met standard
specified by laws.

The Company trained employees about energy conservation and campaigned about worthy and necessary resource
utilization as well as supported activities about economical resource use such as turning off lights at noon, not opening
water without using, scheduling time to turn off air conditioners during breaks and after works, providing carpool vehicle,
using paper on two sides, and reducing color printing if unnecessary. In addition, the Company appointed energy conservation
committee to provide an annual energy conservation plan such as replacing fluorescence bulbs with energy-saving lights in
the factory and road lighting.

The Company always strictly complied with regulations of environmental management standard ISO 14001.

7. Participation in the Community and Society Development

The Company has a policy to promote and support activities beneficial to society and community to develop life quality, create

good economy and strengthen the community and society for common sustainable benefit. The Company practiced as follows

71

7.2
7.3.
7.4.

7.5.

Building consciousness about social and environmental responsibility for all employees at every level.

Supporting employment in community where the factory is located.

Defining to strictly comply with laws about environment and labor law.

Assessing impacts from operational activities that affected safety and environment on monthly basis and determining
measures of prevention and resolution an appointing undertakers and following up the result.

Cooperating with educational institutions by accepting students to join internship program during school holiday or during
study to give a chance to students to enhance experiences and practice skills about works or any vocations they are
studying.

8. Innovation and Publication of Innovation from Social Responsibility Operations
The Company could operate business to grow continually and to respond needs of customers. With customer’s expectation, the

8.1.
8.2.

Company developed products and services with innovation and technology constantly. The company emphasized on innovation as the
foundation of making a management plan that can make its business operation to be successful according to the target.
In 2016, the Company developed innovation about products and services as follows :

Analyzing work process in details to develop work procedures to be ultimately efficient.

Promoting employees to have critical thinking as it would facilitate working and create opportunity of job development.

Business Operation Affecting Corporate Social Responsibility
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In 2016, the Company did not operate business with impacts on corporate social responsibility.
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Furukawa Metal (Thailand) Public Company Limited has strongly
determined to initiate social and environmental activities aiming to
bring all good things to the Thai society. The activities are not only
launched to promote the Company’s Corporate Social Responsibility
(CSR) model, but they are considered part of the core missions to
be achieved harmoniously with the business operations, as part of
the goal to drive changes towards sustainability in the long run. We
are earnestly committed to nurturing the society and environment,
with our passionate desire to offer added benefits of quality living to
people in different communities across Thailand. Meanwhile, as our
well-developed CSR policies have been used on a regular basis,
everyone in the Company is, collectively and individually, invited to
take part in creating strong environmental awareness as well as
fostering desirable behaviors to be good citizens. To achieve the
targeted goals, it is greatly significant to stay focused on
environmental protection, pollution prevention, and social development.
For many years, we have been encouraging our staff members to
develop ecological consciousness via the introduction of a sanitary
58S activity aiming to enhance the Company’s productivity and efficiency.
The activity, emphasizing on 5S principles, unveils fundamental
requirements towards our quality of life, standard of living, and
efficiency of work. As a consequence, we will be blessed with
happiness and prosperity, particularly for living and working
together in perfect harmony.

Additionally, Furukawa Metal (Thailand) is not only focusing
mainly on fruitful profits, but, at the same time, the Company has
remained firm to push forward its social and environmental
development policies in a productive and consistent manner.
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We have always recognized the importance of education,
strongly believing that good children will lead the country to progressive
development and greater success. The company also remains firm
in promoting the following CSR practices.

1) Presenting annual scholarships to young children of staff
members and needy students in certain communities around the
company’s location.

2) Providing learning tools and stationeries for communal schools.

3) Supporting a summer novice ordination activity held at Wat Khao
Man Thammaram in Saraburi province.

4) Offering a financial support to the student arts and crafts contest
to cover major expenses related to the event.
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Public Charity and Benefit-Based Practices
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To unveil generosity and care for the society, the Company has
reiterated its intention to foster the following charitable activities.

1) Offering a financial support to a Children’s Day celebration event
on a yearly basis.

2) Collaborating with educational institutions to provide an
internship development program for their students.

3) Providing a financial budget to support the construction of toilets
for a learning center located in the Moo 4 village.

4) Presenting a financial support to the organization of the Thai Red
Cross Fair held in Saraburi province.

5) Sponsoring a community football tournament.

6) Launching a community health promotion project to encourage
people to possess good health and well-being.

Religion

The Company also realizes the significance of supporting
religious events to express its genuine concern over the sustainability
of Thai traditions and beliefs.

1) Taking part in hosting a Kathina ceremony for various
government organizations in Saraburi province.

2) Joining a ceremony of Kathina held in Buddhist temples
around the province.

3) Holding a dry-food almsgiving ceremony in remembrance of His
Majesty King Bhumibol Adulyadej at the Company’s Factory in
Saraburi province.

4) Supporting a celebration of Songkran Festival for local villages
around the company’s site.

Environment

1) Introducing a forest planting activity participated by authorities
from various government agencies.

2) Hosting a motto contest titled “Friendly Environment for Happy
Community” in collaboration with communal schools, at Ban
Nangphakbong School, Tub Kwang Tessaban 1 School.

3) Organizing an Energy Conservation Day at the Saraburi
Factory.

4) Holding an economic and social survey activity to acknowledge
local people’s feedbacks and comments on the current
economic and social situations.
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Report from the Audit Committee

To Shareholders  Furukawa Metal (Thailand) Public Company Limited

The Board of Directors of Furukawa Metal (Thailand) Public Company Limited appointed and assigned the audit committee

fo carry out its duties as specified in the audit committee charter which comprised of 3 independent directors as follows :

1. Mr. Vibul Aunsnunta Chairman of the Audit Committee
2. Mr. Virojn Srethapramotaya  Audit Committee
3. Mr. Seiji Tojo Audit Committee

Mrs. Siriporn  Lueangrachanee Secretary to the Audit Committee

In 2016, Audit Committee performed his own duties according to the charter as designated by the Board of Directors. The

Committee carried out its supervisory tasks pursuant fo the regulations concerning with audit committee and compliance with the

good corporate governance principles of the Stock Exchange of Thailand. The Committee held 4 Meeting are summarized as following.

Supervision and review of the quarterly and annual financial statement for the year 2016.

Supervised and reviewed disposition of the financial statement to ensure that they were executed accurately,
completely and timely, and adequate information were disclosed in conformity with the accounting standards as well
as the notifications of the Securities and Exchange Commission and the Stock Exchange of Thailand, and it thereby
endorsed the financial statement as certified by the auditors for further deliberation by the Board of Directors and have
a Meeting fogether with the auditors without the management to allow the auditors to report events and information
of the Company and exchange comments independently.

Supervision of risk management.

Supervised and reviewed the Company's as well as performed assessment of risk management processes in conformity with
the regulations of the Stock Exchange of Thailand. Moreover, the committee also reviewed risk management guidelines
of the company and constantly monitored risk management assessments on quarterly basis. It believed that the risks
were still within the accept level. In 2016 significant risk from copper tube price competition.

Supervision of internal control.

Supervised and reviewed the internal control system administered by the audit office and the auditor. The concerned
parties concurred that the system was adequate and suitable for efficient business operations, and no material weak
points were found.

Supervision of good corporate governance.

Reviewed compliance to good corporate governance principles, disclosed information, and supervised related transactions
pertaining fo interests pursuant to the notifications of the Securities and Exchange Commission and the Stock Exchange
of Thailand as well as applicable laws and government regulations.

The Audit Committee considered and proposed KPMG Poomchai Audit Limited, and its fee proposal for the year 2017
then sent their recommendation fo the Board of Directors for consideration and such proposal will be proposed to the
2017 Annual Ordinary General Meeting of Shareholders for approval.

The Audit Committee participated in the 2016 Annual Ordinary General Meeting of Shareholders on 29 April 2016.

In conclusion, the audit committee believes that the Company upholds good corporate governance policies by monitoring

and evaluating results of agreed operational plans, rendering the internal control system of the company to be sufficiently efficient

without any material deficiencies. As for related transactions, there were actual transactions reasonably arose from the normal

course of business. In addition, the Company's Financial Statement for the year ending 31 December 2016 were properly prepared

and relevant information was disclosed adequately pursuant to the accounting standards. No events were found to indicate

problems or transactions with significant financial impact.

On Behalf of the Audit Committee

(Mr. Vibul Aunsnunta)
Chairman of the Audit Committee
17 February 2017
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Management Discussion And Analysis

Overview of Operational Results in 2016

The operational performance in 2016 showed the total revenue from net sales of 5,608 million baht, a decrease of 371 million
baht from the previous year. The earning from local sales was 3,495 million baht and earning from exports was 2,113 million baht, or
equivalent to 62% and 38% respectively. The Company has a net profit of 175 million baht, or equivalent to 3.66 baht per share,
increased by 65 million baht was due to 4.3% increase in sale volume as the result of higher demand of copper tube whereas LME
price was going down.

Economy and Industry Status

In the beginning of 2016, Thailand confronted stagnant purchasing power of household sectors especially household expenditure.
In agricultural sector, there were highly affecting factors from low price of agricultural products especially rice which is main goods and
drought in the first half of the year. However, such problem was improved in the second half of year 2016.

For overall market of air conditioner in Thailand in 20186, it still expanded continually partially as a result of hot weather and growth
of real estate sector in ASEAN due to the overall expansion of economy in the region. This could stimulate investment in construction
from both government and private sectors such as basic services of the government like medical care center, educational institutions,
and establishments of private sectors along with residences such as condominiums that were constructed along the line of sky train
that will be inaugurated one by one in 2017. This made market of air conditioner in Thailand to grow better than year 2015 that we
could see that in 2016, some air conditioners manufacturers expanded their production capacity to support increasing market needs
resulting in higher productivity of air conditioner than previous years. Furthermore, the Company was also determined to adapt itself in
term of approach marketing to maintain turnover effectively. In 2017, market of air conditioner and refrigerator is anticipated to expand
substantially due to expansion of condominium and residences along lines of sky train that will be opened soon and income of farmers
that is getting better leading to higher demand in products. The Company, executives and employees still cooperated in manufacturing
best quality products with full capacity and they mutually reduced expenses seriously and continually. The Company always realizes
that it will produce to meet the needs of customers, provide services in delivering products to consumers punctually, emphasize on
great service as well as maintain good relationship with the customers all along till present.

Net Sales
In 2016, the net sales were 5,608 million baht, a decrease of 371 million baht, from the previous year. The local sales were 3,495
million baht, or 62% and the export sales were 2,113 million baht, or 38% due to a decrease of LME price and 4.3% increase in sale

volume.

Other Income
In 2016, other income was 4.8 million baht from sales of copper slag and others.

Cost and Expense
The Company’s total costs and expenses in 2016 was 5,400 million baht, a decrease of 462 million baht from the previous year

due to the continuously of cost reduction policy and depreciation expenses.

Cost of Goods Sold
The cost of goods sold in 2016 was 5,115 million baht, or 95% of the total costs and expenses, a decrease of 439 million baht from
the previous year varied to a decrease of LME price and depreciation expenses decreased.

Selling and Administrative Expense

The selling and administrative expenses in 2015 was 270 million baht, or 5% of the total costs and expenses, a decrease of
16 million baht or 5.6% from the previous year due to loss on hedging cost of materials decreased 25 million baht, selling and
administrative expenses increased 9 million baht from an increasing of sale volume.

Financial Costs
The financial cost in 2016 was 15 million baht, a decrease of 6 million baht, or 29.8% from the previous year due to entering into

a cash management agreement with Furukawa group. The rate of interest is maintained more favorable for the company than its bank rate.

Income Tax

The Company has payable corporate income tax in 2016, 43.5 million baht
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Operations Results and Profitability

The product of the Company is seamless copper tube sold to the customers in the required size, by setting the sale price base on

the world’s copper market at the time of reaching the sales agreement according to the conditions of each customer. In 2016

the Company had the net profit of 175 million baht, an increased by 65 million baht, or 59 percent due to :

1.

2.
3.

our customers had increased the demand for copper tube. Thus, in 2016 the sales volume of the Company increased
by 1,025 tons or 4.3 percent,
and from the increased sales volume, the Company can manage the expense for cost effectiveness.

The Company had a profit from the exchange rate of 6.5 million baht in 2016.

Asset Management Ability

1.

3.
4.

Almost of Trade account receivable are long-term relationship partner and good payment history. Moreover the Company’ s
policy of new customers will be based on cash basis or require Bank Guarantee and the Company also has Risk Management
insurance for account receivable who may have the problem later.

Main inventory of the Company are copper tube which can be reproduced in case of damaged or deteriorated. So the impairment
of inventory is not problem. But becuase of some customers have changed the order of copper tube size, consequently
production supplies cannot be used in production process for a while. So allowance for decline in value of supplies inventory
had been set up. However the Company has inspected them periodically.

The Company had no goodwill.

The Company had impairment losses on equipment 9.9 million baht.

Liquidity and Sufficiency of the Capital

1.
2.

4.

The Company has current portion of long term loan 400 million baht in 2016 and liquidity ratio is 1.8 that be sufficient for repayment.
Most of the investment expense are for an increasing for production efficiency to generate future profit by using working
capital and loan from financial institutions partially. The company entered into a cash management agreement with Furukawa
Group. The rate of interest is maintained more favorable for the Company than its bank rate.

The Company’ s current ratio is 1.8, and there is no current portion of long term loan in 2016, consequently the Company has
profit increasing and more liquidity.

The interest coverage ratio is 15, shown the Company has ability for repayment.

Obligations on Liabilities and Management outside the Balance Sheet

The Company has no burden outside the balance sheet.
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Financial Ratio Analysis

Liquidity Ratio
Current ratio for the year 2016 was 1.8 which decreased from 2015 due to current portion of long term loan 400 million baht

B Receivable turnover and collection period for the year 2016 was 4.4 times and 81 days respectively due to some customers
requested to increase payment credit term.

m  Account payable turnover and payment period for the year 2016 was 7 times and 47 days respectively due to negotiating to

increase payment credit term upon cost reduction policy.

Profitability Ratio
m  Gross profit margin of the year 2016 was 9% higher than 2015 due to good management of material control.

m  Return on equity for the year 2016, 12% as a result of the continuously of cost reduction policy, consequently net profit is increased.

Performance Efficiency Ratio

B Return on total assets for the year 2016, 6% was come from net gain.

B Assets turnover of the year 2016 was 2 times same as 2015.

Financial Policy Analysis Ratio

B Debt to equity for the year 2016 was 1 same as 2015.
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Statement of Financial Position

Assets

As of 31 December 2016, the total assets of Furukawa Metal (Thailand) Public Company Limited amounted to 2,808 million baht,
increased of 97 million baht, or 3.58% from year 2015 which comprised of :

@ current assets amounted to 2,280 million baht, or 81.20% of the total assets,

@ property, plant and equipment amounted to 495 million baht, or 17.63% of the total assets.

Summary of Financial Ratio as of 31 December 2016

Financial Ratio Year 2016 Year 2015 Year 2014

Current Ratio (Times)

Receivables Turnover (Times)

Collection Period (Days)

Inventory Turnover (Times)

Inventory Turnover Period (Days)

Account Payable Turnover (Times)

Payment Period (Days)

Gross Profit Margin (%)
Net Profit Margin (%)
Return on Equity (%)

Return on Total Assets (%)

Assets Turnover (Times)

Fixed Assets Turnover (Times)

Debt to Equity (Times)

Interest Coverage (Times)
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Capital Structure
The Company’s debt to equity ratio for the year 2016 was 1 same as 2015.

Capital Structure Year 2016

Year 2015

Current Liabilities
Long-Term Liabilities
Total Liabilities

Shareholders Equity
Common Share
Share Premium
Retained Earning (Deficit)
Shareholders Equity
Liabilities & Shareholders Equity
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The Board of Directors are responsible for the Financial Statements of Furukawa Metal (Thailand) Public Company
Limited. The Financial Statements are prepared in accordance with the general accepted accounting standard. By doing
this, the Company has adopted an appropriate accounting policy which is consistently practiced and taking account of
logical aspects with prudent judgement. Significant materials are adequately disclosed in the notes to financial

statements which the auditor has expressed his opinion in the auditor's report.

The Board has appointed an Audit Committee comprising independent members to review the financial statements as
well as to assess the internal control to ensure that accounting records are accurate, complete and timely. The views of

the Audit Committee are reported in the Report of the Audit Committee for 2016 in the Annual Report herein presented.
The Board of Directors is of the opinion that the Company has an adequate and appropriate the internal control system,

and is confident that the Company's financial statements for the year ended 31 December 2016 can be considered

accurate and reliable.

2o O 7 7o ©

(Inenaus) ‘ s1evuls=91U 2559

©

£ (urede Tancuwld / Mr. Chai Sophonpanich) (ungn1A@ e1wlula: / Mr. Takashi  Yamamoto)
5 Uszsrunssums / Chairman nssuMsgionms / Managing Director

&

Z

r>- § I3

2 Ui 9 nuaiug 2560

E 9 February 2017



U

18UV a LTIV YN
yA Y a v Y Jd. o w
aHd {9 iHUIBN ﬂugﬂ131 HNna (Ulﬂﬂ!!ﬁuﬂ) 100 (NHI1¥H)

=
I U

v PR a Ao 2 o I o w a o & Y
fum!,i]ﬂﬂmnaamummummm‘w wugﬂTN unna (hlﬂﬂllﬂuﬂ) 1NA (UNI1FU) (“UITEN) mﬂszﬂamw

] 9

A o A o o < < A
wuﬁmﬁmzmmu & IUN 31 TUIAY 2559 mm‘lﬁnﬂnummam \1‘]JLLﬁﬂQﬂﬁ!ﬁl]ﬂﬂul,lfl_]ﬂﬁﬁﬁu*‘ll’ﬂﬁEjﬁf’)ﬁlu Hag

9
a @ @

a o w & 2o = = v o Ao A A
JUNISHANUAA ﬁmiuﬂﬁuﬁmummﬂu 'imaW&Jmmsﬂmﬂi:ﬂaumﬂﬁqﬂuiﬂmﬁlm'ﬁuﬂﬁmm ULLATLIDIDU

a o

< ' a c:y a a o o A @ o A
"ISJHWL%'ILWU’N ﬁummu%’wﬁ'ummmgmzﬂmmﬂlmm‘w WU IUN 31 FTUNAY 2559 HaMTAUUUNULASHISUET

a

4 '
Ruaa dwsvaugaiudoniu TasgndesawiaislumsediAgaumiasgiumsnenunemsitu

<
mmmummﬁmmmmu

9 Y BN o A [T=Y Y Y Y ' F4 !
61|1WL§]11@‘1J§]‘1JGN11W]5’J%€‘T@1IGanllW]iijuﬂ?iﬁ@‘]J‘Uﬂylﬂ ﬂ”ﬂiJi‘UNﬂ“lff]‘uGUEN"UWWHHUlﬂﬂEH”JUl’JGluﬁ’Ju“UEN

a

v A o 1 [ a a o
ﬂiJ”Iil’iUWﬂ‘])’@UﬂlE‘Nt;’?,ﬁ'f)Uﬂiy%ﬁaﬂ”ﬁﬁi’mﬁﬂﬂﬂﬂﬂ75!\71‘16114‘518\111!"116\1%}11/“%1 %WWL%W%?]’NM“IJH@ﬁiﬁi%”lﬂ‘]JiH“V]
Y o 9 a = v AaAo a a v A Y4 1 A
W1Mﬂl®ﬂ1ﬁuﬂ%iiﬁﬂﬂ‘i§mﬂlﬂﬂ@‘]J'igﬂE]‘]J’JGlf"IGIiW‘]JQJ,ﬂfﬂﬂWﬁuﬂIﬂﬂﬁﬂTﬂﬂ"]ﬁWUﬂJ% GLHW?%US?J'iT’y‘]JﬂiJﬂ Tudun

A 9 o a 9 Y Y (aouva v oA 9 A & g
NYIVBINUNITATIVADUIUNITNY LLﬁz"U’I‘WLﬁﬂllﬂﬂ;]UG]@UJ?]’JNJTUW@%@U?’HU%ﬁiﬂ"l‘iJiiiI!E]u 9 %Q!ﬂuhlﬂﬁﬂﬂ

7

Y o Ay L I ady Y Y Yo A qua <
VONIHUALWATU VTN UFDNHANTIUNTTDU mwmwm"lﬂ3°u!:wENwaLgazmmzﬁmwaiﬁmﬂummm‘luﬂmmm

o

< Y Y
ATV HUBDIVINED

"Old (PuUelley 1) e8|\ emesning ‘ 910g Hoday [enuuy



dnanaum)‘swauwuds:61]2559

anna

UU9. WsN1oN |

Fovdnylumsasinaey

]
S A o v

Foed A lumsasivaeufeiTonn q AldediAya qﬂmmaﬂwumﬂmwﬂi znou M Inuesd i lunis

asrvdouaumsudmsvoailagiu drmdqlddus 'ouarfiuiiersanlunSunyeinisasiaey

9 4

a < o A ] < ' ) @ 4
wmimﬂﬂfJ:naJu,az°luﬂmmmmmmummmm%’w 1/1au%’ww1%’1%"1{3{11?{@ammmmwﬂmwmami‘uﬁm

1 ds’
i

ammm’?{uﬁ'wmmﬁa

Y
Y = a 9 Y
E]NﬂQﬁh?ﬂlﬁﬂﬂigﬂﬂﬂﬁﬂﬂﬁlﬁumﬂ 3() uazun 8

Gmﬁﬁmclumimmaeu

v A o '
"lﬂﬂﬁ?ilﬁ’ﬂlllimﬂQﬂ’sln?lﬂwuli

@

noanauiuiag \AuManlunInaaduAIveIuTHY

2 Y o o o o v S, v A
i'lﬂTﬂE]\?LLﬂQﬁNLﬂuﬂﬁ]i]Elfﬂﬂﬂﬁmﬂﬂu‘ﬂlmﬂ!ﬂ'lﬂ\ima@

a

S A

A 9 I a v v
10390280 NT UFUAI I AANUNNUANUAUNIU
Y9I31A10 010G HINTANUAURIUYDITIAIAIY

o ' B ' ad Yo
nMmssivesaainevdinaldyamgnineg Idsuves
a 2 = o' 1 d‘ [ 1 d' 9 [
AUMAUNADAINTITIAINY 159I09NA1VNIVOIN
msldqaeitivveduimsuazuiiniiveanuniovoa

v
a 9 A AA o o v @ o 4

P} =2 A @ A
ﬁuﬂ']ﬂuﬁa@wuuﬂﬁ']ﬂmu ﬂ\iuu”lﬂWWWiNﬂ@!ﬂulﬁﬂq

o

diay lumsnsrvdeuvestimm

aa ¥ ¥ = o 9
’J‘ﬁﬂ1ii§l§’)i}ﬁ®ﬂ”ljﬂ\1"’lﬂwlﬁ]?i’)uﬂﬂﬂTiﬂWﬂ’ﬂMﬁﬂiﬁ]

uleevesusinlumsiszanayamgnine: 1d5uves

]
a 1

v A g Yy 0 aa
AUMAUNAD mwm1"lﬂmﬁaumimmmy,amamm

q

ee

1 A o 1

1a5uTaesguulSsumeudunuvesdudinumnaonuyam

q a U

e

aa Yo A SNY 9
ansnazldsunaanisal 13 vy sianelulundanil

a

A1gA1I31911331A1970 17NAe sz sAunulu
o 1 < [ T Ao &
msmae Ifasanazarldorensuilulasszualums

1Y) ANDAIUGNATINAOUNUIDNAITNINOIT0I LAz

%3

Y P4 Y a = = a 9y
“llTWL%WﬂﬂllﬂW%ﬁm1ﬂﬂﬂ’ﬂll!WENW66119\1ﬂ”liﬁJ@]LWEJ”UEHJUﬁ

MeINUAUMAUMADAUNIATFIUMTTIONUNNMTITY

=)

v
Ne3Y

oL

A
Yayaou

9 A '
Y

Y
o @

Y Yo a v A4 oy A
wmwmﬂumuwwamamm@gaau UDY aauﬂi ﬂfi)‘]Jﬂ’JfJﬂJlelﬁ“]Nﬁ’JiJ’E]EJGLui']EN']u‘IJi %11] Lm”lmaumwmmu

wazsenuvesdaeutydiedlussanuiy FamainenulszidezgniamIonlddmdinendeTuily

]
4

510UVIRAO U YT

< Y] Y P ' =2 g A Y Y g Y A o 1y A
mmmummmwmmmmsNu'lmi'emﬂqmwayjaﬂmmzﬂmNLm'ln‘fl@GlWﬂ’meauumﬂmyjaau




o a A

o a P Y A A ' ] A = Yy Y A v o oy
ANUITUNAFDUVDIVINRTNNNYAUUDINUNITATIVADUIUNITINU A N1TDTUVBYADUATUNITSYVNAULNDIANUAD
~
N

o v a

A vy A o Y Aa A o ) Yo v Y
lm%Wi]13iLl1’31511'E)Hﬂ@uiJﬂ'J"IiJﬂlﬂ!LfNVliJfﬂigi‘ﬂﬂﬂJﬂ’UQ“]JﬂWiNu‘Wi’E)ﬂ“Uﬂ’JHJE ‘lﬂiﬂﬂ1ﬂﬂ1i@]i?ﬁ]ﬁﬂﬂﬂlﬂ\1ﬂﬂwm1

A vy A a ) Aow 1 Y & a o g o A '
‘Wi@‘]Jcﬂﬂ;]'J"I"U'f]y‘ﬂ'ﬂullﬂ1ﬁllﬁﬂ\1"U'f]Hﬁﬂﬂl@ﬁﬂﬂl@!ﬂﬂﬂiﬂﬂul;ﬂua1i$ﬁqﬂﬂlu‘]’ﬁ'ﬂmlll

AW UAATOUYONHLTISUAZAUMNN TumsMiuguanosun s

@

v 3 v
élll3‘HﬁNWﬁTﬂ3‘]JNﬂ%ﬂﬂﬁluﬂﬁiQ]Iﬂ'ﬁHLﬁ$°IjTLﬁuﬂ\ﬁJﬂ'liN“L!L‘HaTLJIﬂEJQﬂé]j’lﬂ]\1G]1111/]ﬂ’JiﬁnJiJW]ifp;'luﬂﬁiWﬂ\ﬂuﬂN

a a

a o A A4 o = 1o & 4 v o a A
NITNU LLﬁ%i‘UNWH@ULﬂU’Jﬂ‘Uﬂﬁﬂ’J‘UﬂiJﬂRﬂu‘ﬂé)lli‘H15Wiﬂﬁi‘.?l!1?1%1lﬂulﬁ@Glﬁ}?ﬂll1505]@]1/11\1‘1Jﬂ15£\11«!1/11]51ﬁiﬂﬂ

N @

{ < a o g o [ a a a
ﬂWiLLﬁﬂ\i%@ﬂJﬁﬁ ﬂﬁ'é)‘ll’é)ﬁ/]ﬂi]iﬂ@ulﬂuﬁ?i%ﬁ”lﬂﬂlIlll'ﬂﬁ]%l,ﬂﬂ%'lﬂﬂ'lin%i@ﬁga%BNﬂWﬂ'lﬂ

U ]

Y a v a

Tunsdaniaun sy gusmissuAaveulumsiszuduanuainisoveausinlumsduiuauasiiios wawe

U

A

A A @ o a 1 4 4 v A o o [ a J 4
m]wmmnumﬁmmmmmmﬁaq (MUANUHNIZTY) lLEWﬂ1iclﬁlsfllﬂm°VIﬂﬁ’UﬂJ“Bﬁ1ﬁ§ﬂﬂ1iﬂ1£uu@1uﬁﬂlﬁﬂ\1

Y ' a ~

9 3 d' a a o A o a A ] o a 1 d' 1 9
NUUAAUTsiaNuaslanvzianus v 'Vi5’0WfalﬂﬂWH1!\‘111!1’75E]U];ll?ﬂiﬂiﬂﬂHHUNUQE]LHG\WIGll‘}Jhlﬂ

g

Aunihalumssinugualindhnlumsaeadesquanizuiums lumssaisenunamstueuTev

ANUTUARYO UV A0 U TAON15ATINAOUNYNIFITY

Iy ¥ A

o s A o ' ' a
ﬂTiG]5’J"l]ﬁ'ﬁ]‘]JEU’E)Q%HWL%}ﬁdJ’mqﬂigﬁﬂﬂlﬁﬂiﬂ @]ﬂ’J"IiJL‘D’E]lIH’E)EJNﬁllWiGJﬁllWﬁ’JN’UﬂﬁNuTﬂﬂi’JNﬂi?ﬁﬁﬂﬂﬂ?i

o 19 < o A

A < a o ) ] [ a a a
uﬁmeﬁl’a‘uaﬂ ﬂﬂﬂ"uﬂL‘Vﬁ]ﬁ]i\iﬂulﬂuﬁ']iza'lﬂﬂlﬂﬁﬂllll lljJ'J'lﬁwLﬂﬂﬂ1ﬂﬂ1inﬂ§@]ﬁ§@%@ﬂﬂ1"m1ﬂ LA UDTIYINIUUDY

9 o Ak < ) Yy A o ' A A o o TR
Qﬁ@ﬂﬂm%‘ﬂﬁi?uﬂ??ﬂLWH"UE]\T‘UWWL%']E]QQ’J?J mmwauuammumq’cmwaﬂ’rJmmwamuiusmuqmm”lu"lmﬂu

o a wa @ {0 1 < a o
ﬂTi'i‘]ﬂJ‘iSf‘ll!'ﬂﬂTi‘]JaiJﬂ\111!15]iTﬂﬁ@‘]JWTII?JT@Ii§11!ﬂ1'§ﬁ@ﬂﬂﬂlu%ﬂgC‘ﬁllTiﬂﬁ3'Jﬂ‘W‘]J“fl)E]lluaﬁﬂlﬂ@]ﬂ%}ﬂl'ﬂ%ﬂiﬂﬂu!ﬂu

o Aa v Yy <

mszdngiiieg laawe i doyandadedeiiornmnaanminaianiederanaiauazdoniaszdnnile

o [l ' {o 1 < a ' o 1 ¥ A
ﬂ1ﬂﬂ1§i.1!“léjﬂfJNﬁiJL“W@ﬁiJWﬁ’HinJﬂWiﬁ"Uﬂﬁ@"lsJ}@m"l]ﬁ]i\?!mﬁ$§18ﬂ1§1’i%‘ﬂnﬂﬁ?ﬂfﬂﬁi'cmﬂuﬁ]gﬁwaﬁ@ﬂWiﬁﬂﬁuiﬂ

4
MUATHFNIVOIR 1HIUM[IUINMS IFaumsSumanil

"Old (PuUelley 1) e8|\ emesning ‘ 910g Hoday [enuuy



dnanaum)‘swauwuds:61]2559

anna

UU9. WsN1oN |

Tunisasnaevvestimdmanasgiumsaeuin® s 1d 1dqasiitduesmsdunauazasdeidosdsznou
=3
i

INFnaasamInsvdoy mUfiauvesimdITINde

a A Ao < a o 4 o a [ a

L] 5514lm%ﬂi%muﬂ?"ﬁ\llﬁﬂﬁﬂﬂﬂﬁLLﬁﬂQ%@y‘ﬁﬂﬂlﬂﬂ@%’E]mi]i]iﬁ@ulﬂuﬁ'ﬁ‘&iﬁ']ﬂﬂﬂuﬁﬂﬂﬁNullﬂJ'J']"l]‘?.ilﬂﬂﬁ]'lﬂ
! ' v

ﬂﬁ’i{]%?@]’ﬂ?ﬂ%@ﬂﬂWﬁWﬂ fJE]ﬂLL‘]J‘]JLLﬂZ’]J;]ﬁGNWU@HlI’JﬁfﬂiG]ﬁ’Ji]ﬁf)ULﬁ@ﬂ@ﬂJﬁu@Qﬁ@ﬂ’NMﬁﬂﬂmﬁTﬁu ag

Y o v AA A A g % < ] Y] A Ay
Vlﬂ‘ﬁﬁﬂﬁﬁﬂlﬂ”ﬁ’L’f@‘lJ‘]JﬂJu"lfWLWENW@meﬁiﬂﬁﬁllLWE]Lﬂulﬂmm1uﬂ1§llﬁﬂﬂﬂ]1ulﬂu‘UEN*UWWL%W ﬂ’JWllLﬁEJQT]vllJWU

vy o o &

Foyaniadedaifesesuduaszddyduiunainnnmsneiaszqgeninnudssiiianndefianaia
ilesninmaneiaivferdunsauduaa madaeumlavenmsndngiu ﬂﬁé‘?ﬂi\azﬁummﬁm%’am
manaasdeyai linssaudeifasamSemaunsnumemsauguaely

o shanudlluszuumsmuquaneluiifeadestumsasdeu ieoonuuismansndeufimnzauiy

4 NRERILIS I < ' = a a a o
aoIUNITU Lmvlll%ﬂﬁ@’NI‘Q‘}Ji%ﬁﬂﬂGluﬂﬁLlﬁﬂ\‘iﬂ’ﬂm'ﬂuﬂ@ﬂ’ﬂllll‘l_]3Sff‘ﬂ‘ﬁN’s’l‘l]i’)\‘iﬂ”l‘iﬂ?l‘]_lﬂllﬂiﬂclu"]]ﬂ\iﬂ‘ihﬂ

1]
S A

o sziiuanummnzanvesu Toinemsigydndusws Isuazanuaumgauravestszanamsmaiysuazms

= v A4 g Ao o & Y a
L‘]JW,NEJEU'EHJ”Q‘VILﬂEJ'J"U’EN“]Nﬁ]ﬂ“VI1"’1]1‘!Tﬂﬂfﬂﬂi‘ﬂ1§

o A o o o

= @ 4 a 1 4 a [
° ﬁﬁqﬂmmnummmmzmﬁummi“l%’mmmmium%amiumimmmmﬁmﬁawmE{mmmazmnwaﬂgm

o

1 [I]
@

o A o (= ] ] A o A A @ ts Ia IS
msaeutydn a5y ajUiiany liuiveuniiasedayiinoadumgmsaivSeaoumssinemiumg I

o

=

a v o 1 AW o w1 a o o a A A gy oy PR '
Lﬂmlam’dﬂammuEJmﬂﬂumammmmimem}m“lumsmmmmmmaws%ﬂu ﬂVlﬂWL‘mllﬂsllﬂﬁj‘ﬂ'ﬂiJ

o A o v Y Y 9 ' FY Y} o A Y] Y X a A A )
ﬂ’J”IiJulileuE]HT]llﬁﬁzfﬂﬂfg ﬂnmmﬁmnan”h“luﬁsmumm@ﬁauumﬂmmmmmmﬂmﬂmwamﬂmmm

a a @ ' Il < {
lusumsdu wiedmsdameanain lidieane anuauvesimdnzlasunlacly deagdvosdims

Y 1 H
= 1o v £ X o A

A o o A [l < 4
61J‘L!f]EJﬂTJ‘Hﬁﬂ"ﬁ'luﬂﬁﬁ@ﬂﬂ@%ﬂqﬁiﬂﬂuﬂﬁﬁuﬂiu318@11«!%@\1%ﬁ@ﬂﬂﬂ3%ﬂ1@\1%’]ﬂ1%1 E]EJNllianiJ MANIITU

b %

=) E(

I Ao o A ' 4
Wiaﬁmummiuamﬂmmmﬂumgiﬁmum&’mquﬂmﬁmmmmmmﬁm
9
[ ﬂizsﬁumi13uau’aimm%’wuazzﬁammmmmsﬁuiﬂﬂsan 3mﬁqmiﬁmemnumiﬁuuﬁmswmmag

&% A o q ya ° ¥ v d'
L‘Hﬁ]ﬂW‘imslu?‘ﬂlLUUﬂﬂﬂ‘Hllﬂ1iLl"lL’ﬁ‘Ll’f]ﬂlﬂy‘ﬁiﬂﬂgﬂﬁﬂﬂﬂ1ﬂ‘ﬂﬂ’ﬁ

] Y YA o yx oy A o w = o ' Ay y v
GIJ'IWH]']“lﬂﬁE]ﬁﬁﬂUEJIJ‘Hu'l‘ﬂshﬂ!ﬂ'liﬂ1ﬂ‘]JﬂLLmﬂEJ’Jﬂ‘]J"UE]‘]J!"U15]LLa$°]J”N!’Jaﬂlﬁ]@ﬂﬁﬁiﬁﬁ]ﬁﬁ]ﬂﬁﬁJ‘ﬂhlﬂ’JNllW‘L!“l’J

]
@

g AA o o A ' AN o o 4
UsgiaunihisdAginuanmiainrgeuswdateunnsesnitiod vy luszuumsauquatelugedimdr ldnwy

o

1Us2HIINMIATIVADUYDIT W

Y Y NI Vo w 1yx g A o w 9 Y Y awa Y o e
GIJTWl"ln‘lﬂcl.“l’iﬂﬁlliﬂﬁllﬂEjllVf‘l«!ﬁ/lil!ﬂﬁﬂ1ﬂ’1_lﬂlm’JT"lJWWL"l]"Ihlﬂﬂ;]U@@TJJ"U@ﬂﬂ/i‘uﬂﬁ]iiEJ"I‘]Jii‘ElWILﬂfJ’J"UENﬂ‘]Jﬂ’JHJ
& a P o Ys Y A o w 4 o v o e A A A2 9 9 A A
Lﬂu@ﬁi$lla$qﬂ’dﬂﬁ'}ﬁﬂ‘iJEjll“Vi“LJTVIGl“L‘!ﬂﬁﬂ1ﬂ°]_l9;]llamﬂ’Jﬂllﬂ’ﬂiJﬁiJWHﬁﬂﬁ‘Hllﬂﬁaﬂﬂﬁ]u&i@@ﬂu‘lﬁﬂﬂwm11“]56’3111
= A ' : N ] v A9 Y q9 A o q 9
mG!Nﬁ’Vluﬂﬂﬁﬂ1811!EJﬂf)1fl]Wﬁ]ﬁmTNﬂ’i3‘1/]1JC‘lfz)ﬂ’NllL'IJ'LlE)ﬁi3ﬂJEJJ‘IJ”IWH]”ILLﬁZ1l”lﬁiﬂﬁ°|/l“1ﬂW!%ﬂG]ﬂW®‘ﬂaﬂﬂuvlllch’i

Fmdrannuiusase



o ]
A A @ A v o

4 Y Y A o v Yy yya A ' o A
QWﬂLSEN'ﬂﬁf’JﬁTiﬂ‘Uﬁllﬂu'lﬂcluﬂ1iﬂ'lﬂﬂ@'uﬁ elﬂWLi]flﬂWiniﬂﬂﬁ@Qﬁ'N il wuuﬂﬁmmumqﬂumsmnﬁau
a 2 o < A o W Y k4 Y a A ' dy
\T‘IJﬂ"ISNHGlHQ'Jﬂﬂ%ﬂq‘]JHLLﬁzf‘lTH'L!@]L‘lJLlL'i’E)Qﬁ'"lﬂfgaluﬂ1i(§]§’lﬂﬁﬂﬂ GIITWLﬂ?ulﬂ't]‘ﬁ‘ﬂ18&5’&]\1!1’7611&1“318\11“%@\1

v A9 1

9 A 9 v w 19 Y A 1 = o A o J A P ~
@ﬁ'ﬁ]ﬂ‘ﬂﬂﬂ)’ﬂ‘uuﬁﬂi;]‘ﬁlﬂﬁl‘l’ﬁﬂ‘llﬂﬂﬂﬂﬂthGl‘Vilﬂ@LWﬂﬁﬂﬁTﬁ"ﬁmgLﬂﬂ'}ﬂ‘Uﬁ'E)\WNﬂﬁT) Wi@‘luﬁﬂ"l‘l‘!ﬂ"limﬂﬂ"lﬂﬂﬂg

]
4

a & 9 Y a ' ' A A o ' v 9 o w ' P
INAYU 61|1W!§]']Wﬁnjm’]'J']llll'ﬂ'Jiﬁf]ﬁ'ﬁli@\iﬂ\1ﬂaTﬂ,ui’]ENTL!"UE]QGII'IWlﬁ]“Wi’lgﬂ'ﬁﬂig‘vnﬂQﬂa13ﬁ1n]§ﬂﬂ1ﬂﬂ1§mﬂlﬂ

1 1 =} J d 1 = 4 [ U
E]EJNﬁiJL“H({]Nﬁ'ﬂ%zuwaﬂﬁ$1’I°U1‘L!‘VINa‘]Jll1ﬂﬂ'ﬂNa‘l_]§$TEJ"If‘L!@'I’EJﬁ?uqﬁ}LﬁﬂﬁWﬁWﬁﬂlg%1ﬂﬂ1§ﬁﬁ]ﬁ1§ﬂ\1ﬂﬁ1’]

(W93

9 o
HEOUUYVIUD

Ny 6112

= a o

a o S 3 A o w
UIEN IANLIBUD i;ljllhl“]ffl TOUUYY 91NA

AIUNWNHIUNT

24 AUATWUS 2560

"Old (PuUelley 1) e8|\ emesning ‘ 910g Hoday [enuuy



dnanaum)‘swauwuds:61]2559

anna

UU9. WsN1oN |

%

a & d. o w
UFEN Y3001 Wina (neaua) 190 (M¥vY)

Q‘]J!!ﬁﬂ\‘i§1u$ﬂ"|§!‘31!

a o d
aunIneg

Aa v d =
auNIngnyYnLIeH

RuaaLags1eMsNeUmIaueaa

a 9 A
UKD

a v d =
FINAUNINYTIYUIYY

a Y T =

aunswel IuviySey

Aa C4

fiau e1msuazgilnsal

Aunsnd lifidau

a [ 24 A A Y v o oA
dunsndmiiiuldsemsdarin®
Aunindlivyuioudu

a U 1 =
i'JN’dNTIiWEﬂN‘HHN!?EIu

a v
INAUNINY

a g ' = a A
‘ﬂlﬂﬁllﬂﬁ]ﬂ'52ﬂﬁ]‘]N‘]JﬂﬁN“L!L‘]J‘L!ﬁ’J‘L!WLNGUENQ'UﬂTiNL!L!

W

4,6

4,7

10

11

31 SUNAN

2559

(1Um)

121,487,775

1,251,258,779
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7,471,310

1,275,345,534
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881,961,444 754,664,540
2,279,533,830 2,086,518,287
494,861,613 589,983,388
4,111,982 7,716,383
27,077,140 24,338,116
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528,435,024 624,339,599
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773,503,297 579,890,578
35,945,253 35,096,777

400,000,000 -
11,517,995 233,363,643
23,220,964 17,875,737
7,663,210 7,798,489
1,251,850,719 874,025,224
- 400,000,000
121,803,239 117,969,170
121,803,239 517,969,170
1,373,653,958 1,391,994,394
480,000,000 480,000,000
480,000,000 480,000,000
507,500,000 507,500,000
48,000,000 48,000,000
398,814,896 283,363,492
1,434,314,896 1,318,863,492
2,807,968,854 2,710,857,886
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5,607,543,422

5,978,840,398

6,481,323 14,697,969
4,796,473 6,030,123
5,618,821,218 5,999,568,490

5,115,035,313

5,554,200,317

126,568,023 119,959,008
142,943,936 165,541,319
15,299,724 21,792,465
5,399,846,996 5,861,493,109
218,974,222 138,075,381
(43,522,818) (27,489,443)
175,451,404 110,585,938
- 24,740,898

- (4,948,180)

- 19,792,718
175,451,404 130,378,656
3.66 2.30
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175,451,404 110,585,938
111,003,421 146,962,170
9,861,047 -
15,299,724 21,792,465

232,640 (1,296,964)
- (9,057)
10,598,716 12,705,791
43,522,818 27,489,443
365,969,770 318,229,786
24,896,594 (70,462,835)
24,211,071 (18,332,079)
(127,296,904) 227,350,193
(82,577) -
192,568,365 (55,349,392)
(5,798,658) 3,792,822
(135,279) (547,303)
474,332,382 404,681,192
(6,764,647) (5,189,876)
(40,916,615) (20,611,793)
426,651,120 378,879,523
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(15,072,264)

2558

(18,567,067)

9,069

(15,072,264)

(18,557,998)

(15,716,743)
(60,000,000)
3,324,399,469

(3,546,245,117)

(22,108,311)
(48,000,000)
5,294,373,659

(5,587,683,636)

(297,562,391) (363,418,288)
114,016,465 (3,096,763)
7,471,310 10,568,073
5 121,487,775 7,471,310
7,066,028 -
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Independent Auditor’s Report

To the Shareholders of Furukawa Metal (Thailand) Public Company Limited
Opinion

I have audited the financial statements of Furukawa Metal (Thailand) Public Company Limited (the
“Company”), which comprise the statement of financial position as at 31 December 2016, the statements of
comprehensive income, changes in equity and cash flows for the year then ended, and notes, comprising a
summary of significant accounting policies and other explanatory information.

In my opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of the Company as at 31 December 2016, and its financial performance and cash flows for the year
then ended in accordance with Thai Financial Reporting Standards (“TFRSs”).

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing (“TSAs”). My responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of my report. I am independent of the Company in accordance with the Code of Ethics
for Professional Accountants issued by the Federation of Accounting Professions under the Royal Patronage
of His Majesty the King that is relevant to my audit of the financial statements, and I have fulfilled my other
ethical responsibilities in accordance with these requirements. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, were of most significance in my audit
of the financial statements of the current period. These matters were addressed in the context of my audit of
the financial statements as a whole, and in forming my opinion thereon, and I do not provide a separate
opinion on these matters.
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Valuation of inventories

Refer to Note 3 (e) and 8 to the financial statements.

The key audit matter

How the matter was addressed in the audit

The main raw material of the Company’s products is
copper cathode. Copper cathode price was then
a significant factor of the cost of inventories. As
copper cathode is commodities which can be
subjected to market price volatility, in the case of
the fluctuation according to the market condition,
this may result that the net realisable value of
inventories is lower than their cost. This matter
involves management’s judgment and the Company
had a significant inventory balance, thus, this is
focus area in my audit.

My procedures included an understanding the
Company’s policy to estimate the net realisable value
of inventories. I performed testing the calculation of
the measurement of net realisable value by
comparing, on a sampled basis, the cost of inventories
against expected net realisable value (i.e. selling
price in the latest invoice or price list less estimated
cost to complete and to make the sale), and also
sampling checked with relevant documents. I also
considered the adequacy of disclosures in relation to
inventory in accordance with TFRSs.

Other Information

Management is responsible for the other information. The other information comprises the information
included in the annual report, but does not include the financial statements and my auditor’s report thereon.
The annual report is expected to be made available to me after the date of this auditor's report.

My opinion on the financial statements does not cover the other information and I will not express any form
of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information
identified above when it becomes available and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit, or otherwise
appears to be materially misstated.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance
with TFRSs, and for such internal control as management determines is necessary to enable the preparation
of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Company or to cease
operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.



Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with TSAs will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with TSAs, I exercise professional judgment and maintain professional
skepticism throughout the audit. I also:

o Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Company’s internal control.

e Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

e Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to continue as a going concern. If I
conclude that a material uncertainty exists, I am required to draw attention in my auditor’s report to the
related disclosures in the financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of my auditor’s report.
However, future events or conditions may cause the Company to cease to continue as a going concern.

e Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

I communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that I identify during my audit.

I also provide those charged with governance with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters that
may reasonably be thought to bear on my independence, and where applicable, related safeguards.
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From the matters communicated with those charged with governance, I determine those matters that were of
most significance in the audit of the financial statements of the current period and are therefore the key audit
matters. | describe these matters in my auditor’s report unless law or regulation precludes public disclosure
about the matter or when, in extremely rare circumstances, I determine that a matter should not be
communicated in my report because the adverse consequences of doing so would reasonably be expected to
outweigh the public interest benefits of such communication.

(Munchupa Singsuksawat)
Certified Public Accountant
Registration No. 6112

KPMG Phoomchai Audit Ltd.
Bangkok
24 February 2017



Furukawa Metal (Thailand) Public Company Limited

Statement of financial position

Assets

Current assets

Cash and cash equivalents
Trade accounts receivable
Other accounts receivable
Inventories

Total current assets

Non-current assets

Property, plant and equipment
Intangible assets

Deferred tax assets

Other non-current assets

Total non-current assets

Total assets

Note

4,6
4,7

10
11

31 December

2016 2015
(in Baht)

121,487,775 7,471,310
1,251,258,779 1,275,345,534
24,825,832 49,036,903
881,961,444 754,664,540
2,279,533,830 2,086,518,287
494,861,613 589,983,388
4,111,982 7,716,383
27,077,140 24,338,116
2,384,289 2,301,712
528,435,024 624,339,599
2,807,968,854 2,710,857,886

The accompanying notes are an integral part of these financial statements.
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Furukawa Metal (Thailand) Public Company Limited

Statement of financial position

Liabilities and equity

Current liabilities

Trade accounts payable

Other accounts payable

Current portion of long-term loans
from financial institutions

Short-term loan from related party

Income tax payable

Other current liabilities

Total current liabilities

Non-current liabilities

Long-term loans from financial institutions

Employee benefit obligations

Total non-current liabilities

Total liabilities

Equity
Share capital
Authorised share capital
Issued and paid-up share capital
Additional paid-in capital
Premium on ordinary shares
Retained earnings
Appropriated
Legal reserve
Unappropriated
Total equity

Total liabilities and equity

Note

4,13

4, 14

12
4,12

12
15

16

16

17

31 December

2016 2015
(in Baht)

773,503,297 579,890,578
35,945,253 35,096,777

400,000,000 -
11,517,995 233,363,643
23,220,964 17,875,737
7,663,210 7,798,489
1,251,850,719 874,025,224
- 400,000,000
121,803,239 117,969,170
121,803,239 517,969,170
1,373,653,958 1,391,994,394
480,000,000 480,000,000
480,000,000 480,000,000
507,500,000 507,500,000
48,000,000 48,000,000
398,814,896 283,363,492
1,434,314,896 1,318,863,492
2,807,968,854 2,710,857,886

The accompanying notes are an integral part of these financial statements.



Furukawa Metal (Thailand) Public Company Limited

Statement of comprehensive income

For the year ended
31 December
Note 2016 2015
(in Baht)

Income
Revenue from sale of goods 4,18 5,607,543,422 5,978,840,398
Net gain on foreign exchange 6,481,323 14,697,969
Other income 4,796,473 6,030,123
Total income 5,618,821,218 5,999,568,490
Expenses
Cost of sale of goods 8 5,115,035,313 5,554,200,317
Selling expenses 19 126,568,023 119,959,008
Administrative expenses 20 142,943,936 165,541,319
Finance costs 15,299,724 21,792,465
Total expenses 5,399,846,996 5,861,493,109
Profit before income tax expense 218,974,222 138,075,381
Income tax expense 23 (43,522,818) (27,489,443)
Profit for the year 175,451,404 110,585,938
Other comprehensive income
Items that will not be reclassified to profit or loss
Defined benefit plan actuarial gains 15 - 24,740,898
Income tax on other comprehensive income 23 - (4,948,180)
Other comprehensive income for the year,

net of income tax - 19,792,718
Total comprehensive income for the year 175,451,404 130,378,656
Basic earnings per share 25 3.66 2.30

The accompanying notes are an integral part of these financial statements.
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Furukawa Metal (Thailand) Public Company Limited

Statement of cash flows

Cash flows from operating activities
Profit for the year

Adjustments for

Depreciation and amortisation

Impairment losses on equipment

Finance costs

Unrealised (gain) loss on foreign exchange
Gain on disposal of equipment

Employee benefit obligations

Income tax expense

Changes in operating assets and liabilities
Trade accounts receivable

Other accounts receivable

Inventories

Other non-current assets

Trade accounts payable

Other accounts payable

Other current liabilities

Cash generated from operating activities
Employee benefit paid

Income tax paid

Net cash from operating activities

Cash flows from investing activities
Purchase of plant and equipment
Sale of equipment

Net cash used in investing activities

For the year ended
31 December
2016 2015
(in Baht)

175,451,404 110,585,938
111,003,421 146,962,170
9,861,047 -
15,299,724 21,792,465

232,640 (1,296,964)
- (9,057)
10,598,716 12,705,791
43,522,818 27,489,443
365,969,770 318,229,786
24,896,594 (70,462,835)
24,211,071 (18,332,079)
(127,296,904) 227,350,193
(82,577) -
192,568,365 (55,349,392)
(5,798,658) 3,792,822
(135,279) (547,303)
474,332,382 404,681,192
(6,764,647) (5,189,876)
(40,916,615) (20,611,793)
426,651,120 378,879,523
(15,072,264) (18,567,067)
- 9,069
(15,072,264) (18,557,998)

The accompanying notes are an integral part of these financial statements.
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Furukawa Metal (Thailand) Public Company Limited

Statement of cash flows

Cash flows from financing activities
Interest paid

Dividend paid

Proceeds from borrowings
Repayment of borrowings

Net cash used in financing activities

Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at 1 January

Cash and cash equivalents at 31 December

Non-cash transaction

Payable for fixed assets purchased

For the year ended
31 December

2016
(in Baht)

(15,716,743)

(60,000,000)
3,324,399,469

(3,546,245,117)

2015

(22,108,311)

(48,000,000)
5,294,373,659

(5,587,683,636)

(297,562,391 (363,418,288)
114,016,465 (3,096,763)
7,471,310 10,568,073
121,487,775 7,471,310
7,066,028 -

The accompanying notes are an integral part of these financial statements.



Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016
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Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016
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These notes form an integral part of the financial statements.

The financial statements issued for Thai statutory and regulatory reporting purposes are prepared in
the Thai language. These English language financial statements have been prepared from the Thai
language statutory financial statements, and were approved and authorized for issue by the Directors
on 24 February 2017.

General information

Furukawa Metal (Thailand) Public Company Limited, the “Company”, is incorporated in Thailand and
has its registered offices as follows:

(a) Head Office : 183 Regent House Building, 14" Floor, Rajdamri Road, Lumpini,
Pathumwan, Bangkok 10330

(b) Factory : 213 Moo 4 Friendship Highway Km. 125" Tab Kwang, Kaeng Khoi,
Saraburi 18260

The Company was listed on the Stock Exchange of Thailand in 1996.

The immediate parent company during the financial year was Furukawa Electric Co., Ltd. (42.25%
shareholding), a company incorporated in Japan.

The principal activity of the Company is the manufacturing and distributing of seamless copper tube,
which is an important component for air-conditioner and refrigerator equipment.

Basis of preparation of the financial statements

Statement of compliance

The financial statements are prepared in accordance with Thai Financial Reporting Standards (“TFRS”);
guidelines promulgated by the Federation of Accounting Professions (“FAP”); and applicable rules
and regulations of the Thai Securities and Exchange Commission.

The FAP has issued new and revised TFRS effective for annual accounting periods beginning on or
after 1 January 2016. The initial application of these new and revised TFRS has resulted in changes in
certain of the Company’s accounting policies. These changes have no material effect on the financial
statements.

In addition to the above new and revised TFRS, the FAP has issued a number of other new and revised
TFRS which are effective for annual financial periods beginning on or after 1 January 2017 and have
not been adopted in the preparation of these financial statements. Those new and revised TFRS that
are relevant to the Company’s operations are disclosed in note 30 to the financial statements.

Basis of measurement

The financial statements have been prepared on the historical cost basis except for the following items,
which are measured on an alternative basis on each reporting date

Items Measurement bases

Defined benefit liability Present value of the defined benefit obligation,
as explained in note 3 (k) to the financial
statements



Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016

(©

(@

Functional and presentation currency

The financial statements are presented in Thai Baht, which is the Company’s functional currency. All
financial information presented in Thai Baht has been rounded in the notes to the financial statements
to the nearest thousand unless otherwise stated.

Use of judgements and estimates

The preparation of financial statements in conformity with TFRS requires management to make
judgements, estimates and assumptions that affect the application of accounting policies and the
reported amounts of assets, liabilities, income and expenses. Actual results may differ from these
estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised prospectively.

Assumptions and estimation uncertainties

Information about assumption and estimation uncertainties that have a significant risk of resulting in a
material adjustments to the amounts recognised in the financial statements is included in note 15 to the
financial statements Measurement of defined benefit obligations: key actuarial assumptions.

Measurement of fair values

A number of the Company’s accounting policies and disclosures require the measurement of fair
values, for both financial and non-financial assets and liabilities.

The Company has an established control framework with respect to the measurement of fair values.
This includes a valuation team that has overall responsibility for overseeing all significant fair value
measurements, including Level 3 fair values, and reports directly to the chief financial officer.

The valuation team regularly reviews significant unobservable inputs and valuation adjustments. If
third party information, such as broker quotes or pricing services, is used to measure fair values, then
the valuation team assesses the evidence obtained from the third parties to support the conclusion that
such valuations meet the requirements of TFRS, including the level in the fair value hierarchy in
which such valuations should be classified.

Significant valuation issues are reported to the Company Audit Committee.

When measuring the fair value of an asset or a liability, the Company uses market observable data as
far as possible. Fair values are categorised into different levels in a fair value hierarchy based on the
inputs used in the valuation techniques as follows:

e Level 1: quoted prices (unadjusted) in active markets for identical assets or liabilities.

e Level 2: inputs other than quoted prices included in Level 1 that are observable for the asset or
liability, either directly (i.e. as prices) or indirectly (i.e. derived from prices).

e Level 3: inputs for the asset or liability that are not based on observable market data
(unobservable inputs).

If the inputs used to measure the fair value of an asset or liability might be categorised in different
levels of the fair value hierarchy, then the fair value measurement is categorised in its entirely in the
same level of the fair value hierarchy as the lowest level input that is significant to the entire
measurement.
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Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016

(@)

(b)
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The Company recognises transfers between levels of the fair value hierarchy at the end of the reporting
period during which the change has occurred.

Further information about the assumptions made in measuring fair values is included in the note 27 to
the financial statements Financial instruments.

Significant accounting policies

The accounting policies set out below have been applied consistently to all periods presented in these
financial statements.

Foreign currency transactions

Transactions in foreign currencies are translated to the functional currency at exchange rates at the
dates of the transactions.

Monetary assets and liabilities denominated in foreign currencies are translated to the functional
currency at the exchange rate at the reporting date.

Non-monetary assets and liabilities measured at cost in foreign currencies are translated to the
functional currency at the exchange rates at the dates of the transactions.

Foreign currency differences arising from the translation are recognised in profit or loss.

Derivative financial instruments

Derivative financial instruments are used to manage exposure to foreign exchange and commodity
price risks arising from operational activities. Derivative financial instruments are not used for trading
purposes. However, derivatives that do not qualify for hedge accounting are accounted for as trading
instruments.

Hedge of future foreign currency transactions

Gains and losses from forward exchange contracts used to hedge anticipated future currency
transactions are deferred until the forecasted transaction occurs. Where the hedged item is a

recognised asset or liability, it is translated at the contracted forward rates.

Foreign currency assets and liabilities hedged by forward exchange contracts are translated to Thai
Baht at the contracted forward exchange rates.

Cash and cash equivalents
Cash and cash equivalents in the statements of cash flows comprise cash balances, call deposits and

highly liquid short-term investments. Bank overdrafts that are repayable on demand are a component
of financing activities for the purpose of the statement of cash flows.



Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016

(d)
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Trade and other accounts receivable

Trade and other accounts receivable are stated at their invoice value less allowance for doubtful
accounts.

The allowance for doubtful accounts is assessed primarily on analysis of payment histories and future
expectations of customer payments. Bad debts are written off when incurred.

Inventories
Inventories are measured at the lower of cost and net realisable value.

Cost is calculated using the weighted average cost principle, and comprises all costs of purchase, costs
of conversion and other costs incurred in bringing the inventories to their present location and
condition. In the case of manufactured inventories and work-in-progress, cost includes an appropriate
share of production overheads based on normal operating capacity and is calculated using standard
cost adjusted to approximate average cost.

Net realisable value is the estimated selling price in the ordinary course of business less the estimated costs
to complete and to make the sale.

Property, plant and equipment

Recognition and measurement

Owned assets

Property, plant and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of self-
constructed assets includes the cost of materials and direct labour, any other costs directly attributable
to bringing the assets to a working condition for their intended use, the costs of dismantling and
removing the items and restoring the site on which they are located, and capitalised borrowing costs.
Cost also may include transfers from other comprehensive income of any gain or loss on qualifying
cash flow hedges of foreign currency purchases of property, plant and equipment. Purchased software
that is integral to the functionality of the related equipment is capitalised as part of that equipment.

When parts of an item of property, plant and equipment have different useful lives, they are accounted
for as separate items (major components) of property, plant and equipment.

Gains and losses on disposal of an item of property, plant and equipment are determined by comparing
the proceeds from disposal with the carrying amount of property, plant and equipment, and are
recognised net within other income in profit or loss.

Subsequent costs

The cost of replacing a part of an item of property, plant and equipment is recognised in the carrying
amount of the item if it is probable that the future economic benefits embodied within the part will
flow to the Company, and its cost can be measured reliably. The carrying amount of the replaced part
is derecognised. The costs of the day-to-day servicing of property, plant and equipment are recognised
in profit or loss as incurred.
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Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016

(2

(h)

Depreciation

Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or other
amount substituted for cost, less its residual value.

Depreciation is charged to profit or loss on a straight-line basis over the estimated useful lives of each
component of an item of property, plant and equipment. The estimated useful lives are as follows:

Land improvements 5-20 years
Buildings and improvements 5-20 years
Machinery and equipment 5-20 years
Furniture, fixtures and office equipment 5-10 years
Transportation equipment 5 years

No depreciation is provided on freehold land or assets under construction.

Depreciation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

Intangible assets

Intangible assets that are acquired by the Company and have finite useful lives are measured at cost
less accumulated amortization and accumulated impairment losses.

Subsequent expenditure

Subsequent expenditure is capitalised only when it increases the future economic benefits embodied in
the specific asset to which it relates. All other expenditure is recognised in profit or loss as incurred.

Amortisation

Amortisation is based on the cost of the asset, or other amount substituted for cost, less its residual value.
Amortisation is recognised in profit or loss on a straight-line basis over the estimated useful lives of
intangible assets from the date that they are available for use, since this most closely reflects the
expected pattern of consumption of the future economic benefits embodied in the asset. The estimated
useful lives for the current and comparative periods are as follows:

Computer software 5 years

Amortisation methods, useful lives and residual values are reviewed at each financial year-end and
adjusted if appropriate.

Impairment

The carrying amounts of the Company’s assets are reviewed at each reporting date to determine
whether there is any indication of impairment. If any such indication exists, the assets’ recoverable
amounts are estimated.

An impairment loss is recognized if the carrying amount of an asset or its cash-generating unit exceeds
its recoverable amount. The impairment loss is recognised in the profit or loss unless it reverses a
previous revaluation credited to equity, in which case it is charged to equity.



Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
For the year ended 31 December 2016
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(k)

Calculation of recoverable amount

The recoverable amount of a non-financial asset is the greater of the asset’s value in use and fair value
less costs to sell. In assessing value in use, the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects current market assessments of the time value of
money and the risks specific to the asset. For an asset that does not generate cash inflows largely
independent of those from other assets, the recoverable amount is determined for the cash-generating
unit to which the asset belongs.

Reversals of impairment

Impairment losses recognised in prior periods in respect of non-financial assets are assessed at each
reporting date for any indications that the loss has decreased or no longer exists. An impairment loss
is reversed if there has been a change in the estimates used to determine the recoverable amount. An
impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the
carrying amount that would have been determined, net of depreciation or amortisation, if no
impairment loss had been recognised.

Interest-bearing liabilities

Interest bearing liabilities are recognised at cost.
Trade and other accounts payable

Trade and other accounts payable are stated at cost.
Employee benefits

Defined contribution plans

Obligations for contributions to defined contribution plans are expensed as the related service is
provided.

Defined benefit plans

The Company’s net obligation in respect of defined benefit plans is calculated separately for each plan
by estimating the amount of future benefit that employees have earned in the current and prior periods,
discounting that amount.

The calculation of defined benefit obligations is performed by a qualified actuary using the projected
unit credit method. When the calculation results in a potential asset for the Company, the recognised
asset is limited to the present value of economic benefits available in the form of any future refunds
from the plan or reductions in future contributions to the plan. To calculate the present value of
economic benefits, consideration is given to any application minimum funding requirements.

Remeasurements of the net defined benefit liability, actuarial gain or loss are recognized immediately
in other comprehensive income. The Company determines the interest expense on the net defined
benefit liability for the period by applying the discount rate used to measure the defined benefit
obligation at the beginning of the annual period, taking into account any changes in the net defined
benefit liability during the period as a result of contributions and benefit payments. Net interest
expense and other expenses related to defined benefit plans are recognized in profit or loss.
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When the benefits of a plan are changed or when a plan is curtailed, the resulting change in benefit
that relates to past service or the gain or loss on curtailment is recognised immediately in profit or loss.
The Company recognises gains and losses on the settlement of a defined benefit plan when the
settlement occurs.

Other long-term employee benefits

The Company’s net obligation in respect of long-term employee benefits is the amount of future
benefit that employees have earned in return for their service in the current and prior periods. That
benefit is discounted to determine its present value. Remeasurements are recognized in profit or loss in
the period in which they arise.

Short-term employee benefits

Short-term employee benefits are expensed as the related service is provided. A liability is recognised
for the amount expected to be paid if the Company has a present legal or constructive obligation to
pay this amount as a result of past service provided by the employee and the obligation can be
estimated reliably.

Provisions

A provision is recognised if, as a result of a past event, the Company has a present legal or constructive
obligation that can be estimated reliably, and it is probable that an outflow of economic benefits will
be required to settle the obligation. Provisions are determined by discounting the expected future cash
flows at a pre-tax rate that reflects current market assessments of the time value of money and the
risks specific to the liability. The unwinding of the discount is recognised as finance cost.

Revenue

Revenue excludes value added taxes and is arrived at after deduction of trade discounts.

Sale of goods

Revenue is recognised in profit or loss when the significant risks and rewards of ownership have been
transferred to the buyer. No revenue is recognised if there is continuing management involvement
with the goods or there are significant uncertainties regarding recovery of the consideration due,
associated costs or the probable return of goods.

Interest income and other income

Interest income and other income are recognised in the profit or loss as they accrue.

Finance costs

Interest expenses and similar costs are charged to profit or loss for the period in which they are
incurred, except to the extent that they are capitalised as being directly attributable to the acquisition,

construction or production of an asset which necessarily takes a substantial year of time to be prepared
for its intended use or sale.
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Lease payments

Payments made under operating leases are recognised in profit or loss on a straight-line basis over the
term of the lease.

Contingent lease payments are accounted for by revising the minimum lease payments over the
remaining term of the lease when the lease adjustment is confirmed.

Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are
recognised in profit or loss except items recognised directly in equity or in other comprehensive
income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using
tax rates enacted or substantively enacted at the reporting date, and any adjustment to tax payable in
respect of previous years.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets
and liabilities for financial reporting purposes and the amounts used for taxation purposes.

The measurement of deferred tax reflects the tax consequences that would follow the manner in which
the Company expects, at the end of the reporting period, to recover or settle the carrying amount of its
assets and liabilities.

Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences
when they reverse, using tax rates enacted or substantively enacted at the reporting date.

In determining the amount of current and deferred tax, the Company takes into account the impact of
uncertain tax positions and whether additional taxes and interest may be due. The Company believes
that its accruals for tax liabilities are adequate for all open tax years based on its assessment of many
factors, including interpretations of tax law and prior experience. This assessment relies on estimates
and assumptions and may involve a series of judgements about future events. New information may
become available that causes the Company to change its judgement regarding the adequacy of existing
tax liabilities; such changes to tax liabilities will impact tax expense in the period that such a
determination is made.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax
liabilities and assets, and they relate to income taxes levied by the same tax authority on the same
taxable entity, or on different tax entities, but they intend to settle current tax liabilities and assets on a
net basis or their tax assets and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be
available against which the temporary differences can be utilised. Deferred tax assets are reviewed at
each reporting date and reduced to the extent that it is no longer probable that the related tax benefit
will be realised.
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Earnings per share

The Company presents basic earnings per share (“EPS”) data for its ordinary shares. Basic EPS is
calculated by dividing the profit or loss attributable to ordinary shareholders of the Company by the
weighted average number of ordinary shares outstanding during the period.

Segment reporting

Segment results that are reported to the Company’s CEO (the chief operating decision maker) include
items directly attributable to a segment as well as those that can be allocated on a reasonable basis.

Related parties

For the purposes of these financial statements, parties are considered to be related to the Company if
the Company has the ability, directly or indirectly, to control or joint control the party or exercise
significant influence over the party in making financial and operating decisions, or vice versa, or
where the Company and the party are subject to common control or common significant influence.
Related parties may be individuals or other entities.

Relationships with key management and related parties were as follows:

Country of
incorporation/
Name of entities nationality Nature of relationships
Furukawa Electric Co., Ltd. Japan Parent, 42.25% shareholding
Furukawa Sangyo Kaisha Co., Ltd. Japan A common shareholder,
1.04% shareholding
Furukawa Thai Holdings Co., Ltd. Thailand A common shareholder,
0.71% shareholding
Tani International Trading Co., Ltd. Thailand A common shareholder and director
Furukawa (Thailand) Co., Ltd. Thailand A common shareholder and director
Bangkok Insurance Public Company Thailand A common shareholder and director
Limited
Furukawa Sangyo Kaisha (Thailand) Ltd. Thailand A common shareholder
Furukawa Electric Singapore Pte. Ltd. Singapore A common shareholder
P.T. Furukawa Electric Indonesia Indonesia A common shareholder
FITEC Corporation Japan A common shareholder
Furukawa Logistics Corporation Japan A common shareholder
Furukawa Precision (Thailand) Co., Ltd. Thailand A common shareholder
Okumura Metals (Thailand) Co., Ltd. Thailand A common shareholder
Okumura Metals (Malaysia) Sdn. Bhd. Malaysia A common shareholder
Key management personnel Thailand Persons having authority and

responsibility for planning, directing
and controlling the activities of the
entity, directly or indirectly,
including any director (whether
executive or otherwise) of the
Company.
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The pricing policies for particular types of transactions are explained further below:

Transactions Pricing policies
Sale of goods Market price
Purchase of raw materials Market price

Technical assistance fee

Service fee and others

Interest income and interest expense
Director’s remuneration

Contractually agreed price
Contractually agreed price
Contractually agreed rate
Approved by shareholders’ meeting

Significant transactions for the years ended 31 December with related parties were as follows:

Year ended 31 December

Parent

Purchase of raw materials

Loss on copper hedging and service fee
Technical assistance fee

Other related parties
Sales of goods

Purchase of raw materials
Service fee and others
Directors’ remuneration
Finance costs

Key management personnel
Key management personnel compensation
Short-term employee benefits
Post-employment benefits
Total key management personnel compensation

Balances as at 31 December with related parties were as follows:

Trade accounts receivable from related parties

Other related parties

Tani International Trading Co., Ltd.
Okumura Metals (Malaysia) Sdn., Bhd.
Okumura Metals (Thailand) Co., Ltd.
Furukawa Sangyo Kaisha (Thailand) Ltd.
Furukawa Electric Singapore Pte. Ltd.
P.T. Furukawa Electric Indonesia

Total

Other accounts receivable from related party

Parent
Furukawa Electric Co., Ltd.

2016

2015

(in thousand Baht)

331 -
35,337 60,684
17,953 18,111

1,822,321 2,062,536
1,561,078 1,167,737
5,309 6,508
2,513 3,420
2,372 5,855
31,075 35,322

397 101

31,472 35,423
2016 2015
(in thousand Baht)
179,524 200,506
92,895 107,754
75,358 90,999
46,654 73,206
27,860 22,039
21,197 36,945
443,488 531,449
2016 2015

(in thousand Baht)

6,423
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Trade accounts payable to related party 2016 2015
(in thousand Baht)

Other related party

Furukawa Electric Singapore Pte. Ltd. 357,787 208,943

Other accounts payable to related parties 2016 2015
(in thousand Baht)

Parent

Furukawa Electric Co., Ltd. 8,387 15,388

Other related parties

Furukawa Logistics Corporation 162 -

Furukawa (Thailand) Co., Ltd. 55 4

Furukawa Precision (Thailand) Co., Ltd. 13 -

Furukawa Thai Holding Co., Ltd. 6 458

Total 8,623 15,850

Short-term loan from related party 2016 2015
(in thousand Baht)

Other related party

Furukawa Thai Holdings Co., Ltd. 11,518 233,364

Movements during the years ended 31 December of loans from related party were as follows:

Loans from related party 2016 2015
(in thousand Baht)

Short-term loans

Other related party

At 1 January 233,364 166,674
Increase 3,324,399 3,599,374
Decrease (3,546,245) (3,532,684)
At 31 December 11,518 233,364

As at 31 December 2016, short-term loans from related party bear interest at the rate of 1.50% per
annum (2015: 1.50% per annum).

Significant agreements with related parties

Long-term Contract for the Purchase of Copper Cathodes

On 28 December 2007, the Company entered into a Long-term Contract for the Purchase of Copper
Cathodes contract with Furukawa Electric Singapore Pte. Ltd., a related company, under the terms of
which the Company has agreed to purchase copper cathodes from the said related company at the
market price averaged during the contractual month of shipment plus the rate prescribed in the
agreement.
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Technical Collaboration Agreement

On 1 January 2016, the Company entered into Technical Collaboration Agreement with Furukawa
Electric Co., Ltd., the parent company, for a period of 1 year effective on 1 January 2016. The
agreement shall be automatically extended for successive periods of one year each. Under the terms of
the agreement, Furukawa Electric Co., Ltd. shall provide the Company with technical collaboration
and information on the manufacturing operations. In consideration thereof, the Company is committed
to pay a royalty fee computed from the net sales volume of seamless copper tube (Inner grooved tube)
at the rate of Baht 2.25 per kilogram.

System Development Service Support

On 1 June 2015, the Company entered into the System Development Service Support Agreement with
Furukawa (Thailand) Co., Ltd., a related company. Under the terms of agreement, Furukawa
(Thailand) Co., Ltd shall provide the Company with support for maintenance project of Total
Production Management System. In consideration thereof, the Company is committed to pay a service
fee computed from consulting service hour at the rate of Yen 7,500, Baht 1,563 and Baht 838 per
hour. The agreement expired on 31 May 2016 and was renewed on 1 June 2016 with same fee, terms
and conditions until 31 May 2017.

Basic Trading Agreement

On 1 April 2013, the Company entered into the Basic Trading Agreement with Furukawa (Thailand)
Co., Ltd., a related company. Under the terms of agreement, Furukawa (Thailand) Co., Ltd. shall
provide the Company with services relating to the information system such as outsourcing, sale and
purchase of electronic equipment, etc. In consideration thereof, the Company is committed to pay a
consulting fee computed from consulting service. This agreement is effective on the agreement date
and shall be terminated by either party giving at least 3 months notice in writing to the other party.

Cash Management Agreement

On 28 September 2012, the Company entered into a cash management agreement with Furukawa Thai
Holdings Co., Ltd., a related company, to improve treasury management of the group of companies
which are directly or indirectly owned by Furukawa Electric Co., Ltd. equal to or more than 25%, as
provided under this agreement. Any interest on the advance to/from transactions will be calculated on
the last business day of each month. Interest income or expense incurred from such agreement is
derived from the outstanding balance with the related parties on a daily basis. The rate of interest is
maintained more favorable for the Company than its bank rate. The Company may terminate this
agreement by giving the related company at least one month prior written notice.

Hedge Agreement

On 1 March 2015, the Company entered into a master hedging agreement with Furukawa Electric
Co., Ltd. (“FEC”), a parent company, to hedge against the price fluctuation for the sale of copper
product made by the Company to its customers in Thailand. Under the terms of agreement, FEC shall
provide hedge service to the Company by entering into hedge contracts with the London Metal
Exchange in accordance with the terms and condition stated in each hedge application requested by
the Company. In consideration thereof, the Company is committed to pay a hedge service fee at the
rate of U.S. Dollars 3 per ton. In addition, the difference between the hedge price and the market price
shall be payable by the Company or FEC, as the case maybe, at the end of each hedge period or within
15 days or other periods as agreed by both parties after the end of hedge period. This agreement is
effective on the agreement date and shall be terminated by either party giving at least 90 days notice in
writing to the other party.
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Other commitment with related party

As at 31 December 2016, the Company had outstanding future contracts with Furukawa Electric
Co., Ltd., a parent company, to hedge the copper cathode price of 1,568 tons, in amount of U.S.
Dollars 7.91 million (2015: 3,138 tons, in amount of U.S. Dollars 16.40 million).

5 Cash and cash equivalents

Cash on hand

Cash at banks - current accounts
Cash at banks - savings accounts
Highly liquid short-term investment

Total

2016 2015
(in thousand Baht)

113 113
1,964 7,301
9,411 57

110,000 -
121,488 7,471

As at 31 December 2016, highly liquid short-term investment had maturity period less than 3 months

from the acquisition date and had interest at the rate of 1.2% per annum.

The currency denomination of cash and cash equivalents as at 31 December was as follows:

2016 2015
(in thousand Baht)
Thai Baht (THB) 121,487 7,470
United States Dollars (USD) 1 1
Total 121,488 7,471
6 Trade accounts receivable
Note 2016 2015
(in thousand Baht)
Related parties 4 443 488 531,449
Other parties 807,771 743,897
Total 1,251,259 1,275,346
Aging analyses for trade accounts receivable were as follows:
2016 2015
(in thousand Baht)
Related parties
Within credit terms 443,040 524,150
Overdue:
Less than 3 months 448 7,299
443,488 531,449
Other parties
Within credit terms 744,056 739,212
Overdue:
Less than 3 months 63,715 4,685
807,771 743,897
Total 1,251,259 1,275,346

The normal credit term granted by the Company is 30 - 270 days.
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The currency denomination of trade accounts receivable as at 31 December was as follows:

2016 2015
(in thousand Baht)
Thai Baht (THB) 1,020,836 1,027,795
United States Dollars (USD) 221,098 231,269
Japanese Yen (YEN) 9,325 16,282
Total 1,251,259 1,275,346
7 Other accounts receivable
Note 2016 2015
(in thousand Baht)
Refundable value added tax 17,988 48,548
Amount receivable from related party 4 6,423 -
Others 415 489
Total 24,826 49,037

The currency denomination of other accounts receivable as at 31 December was as follows:

2016 2015
(in thousand Baht)
Thai Baht (THB) 18,403 49,037
United States Dollars (USD) 6,423 -
Total 24,826 49,037
8 Inventories
2016 2015
(in thousand Baht)
Finished goods 377,839 255,538
Work in progress 155,197 139,071
Raw materials 19,235 108,390
Factory supplies 168,991 161,836
Goods in transit 160,699 89,830
Total 881,961 754,665
Inventories recognised as an expense in cost of sales of goods:
- Cost 5,115,035 5,554,200
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Furukawa Metal (Thailand) Public Company Limited
Notes to the financial statements
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10 Intangible assets

Computer
software
(in thousand Baht)
Cost
At 1 January 2015 132,526
Additions -
At 31 December 2015 and 1 January 2016 132,526
Additions -
At 31 December 2016 132,526
Amortisation
At 1 January 2015 112,620
Amortisation for the year 12,190
At 31 December 2015 and 1 January 2016 124,810
Amortisation for the year 3,604
At 31 December 2016 128,414
Net book value
At 1 January 2015 19,906
At 31 December 2015 and 1 January 2016 7,716
At 31 December 2016 4,112
11  Deferred tax
Deferred tax assets and liabilities as at 31 December were as follows:
Assets Liabilities
2016 2015 2016 2015
(in thousand Baht)
Total 27,077 24,338 - -
Set off of tax - - - -
Net deferred tax assets 27,077 24,338 - -
Movements in total deferred tax assets during the years were as follows:
(Charged) / credited to
At1 Other At 31
January comprehensive December
2016 Profit or loss income 2016
(in thousand Baht)
Deferred tax assets
Property, plant and equipment 716 1,972 - 2,688
Employee benefit obligations 23,594 767 - 24,361
Others 28 - - 28
Total 24,338 2,739 - 27,077
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(Charged) / credited to
At1l Other At 31
January comprehensive December
2015 Profit or loss income 2015
(in thousand Baht)
Deferred tax assets
Property, plant and equipment 716 - - 716
Employee benefit obligations 27,039 1,503 (4,948) 23,594
Others 28 - - 28
Total 27,783 1,503 (4,948) 24,338
Interest-bearing liabilities
Note 2016 2015
(in thousand Baht)
Current
Unsecured
Current portion of long-term loans from financial institutions 400,000 -
Short-term loan from related party 4 11,518 233,364
411,518 233,364
Non-current
Unsecured
Long-term loans from financial institutions - 400,000
- 400,000
Total 411,518 633,364
The periods to maturity of interest-bearing liabilities as at 31 December were as follows:
2016 2015
(in thousand Baht)
Within one year 411,518 233,364
After one year but within five years - 400,000
Total 411,518 633,364
Long-term loans from financial institutions
Agreement date Lender Loan principal Interest Repayment schedule

25 September 2014 A branch of a  Baht 200 million
foreign bank

20 August 2014 A branch of a  Baht 200 million
foreign bank

rate
3.22%  One lump

sum amount in

September 2017

3.22%  One lump

sum amount in

August 2017

Under the term of the loan agreements, the Company must comply with the conditions in the
agreements such as default payment, financial information, etc.

Unutilised credit facilities

As at 31 December 2016, the Company had unutilised credit facilities totalling U.S. Dollars 1 million
and Baht 3,597 million (2015: U.S. Dollars 1 million and Baht 4,197 million).
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Trade accounts payable

Related party
Other parties
Total

Note

4

2016 2015
(in thousand Baht)
357,787 208,943
415,716 370,948
773,503 579,891

The currency denomination of trade accounts payable as at 31 December was as follows:

Thai Baht (THB)

United States Dollars (USD)
Japanese Yen (YEN)

EURO (EUR)

Total

Other accounts payable

Electricity and natural gas payable
Payable to related parties

Payable for fixed assets purchased
Accrued interest expense

Others

Total

Note

2016 2015
(in thousand Baht)
182,537 151,418
585,215 424,762
4,546 2,962
1,205 749
773,503 579,891
2016 2015
(in thousand Baht)
12,448 11,627
8,623 15,850
7,066 -
2,370 2,787
5,438 4,833
35,945 35,097

The currency denomination of other accounts payable as at 31 December was as follows:

Thai Baht (THB)

Japanese Yen (YEN)
United States Dollars (USD)
Total

Employee benefit obligations
At 31 December

Statement of financial position

Statement of financial position obligations for:

Post-employment benefits

Other long-term employee benefits
Others

Total

2016 2015
(in thousand Baht)
29,631 28,104
6,259 90
55 6,903
35,945 35,097
2016 2015

(in thousand Baht)

100,067 94,515
13,644 15,346
8,092 8,108
121,803 117,969
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Year ended 31 December 2016 2015
(in thousand Baht)

Statement of comprehensive income

Recognised in profit or loss:

Post-employment benefits 7,955 10,676
Other long-term employee benefits 1,403 795
Others 1,241 1,235
Total 10,599 12,706
Recognised in other comprehensive income:

Actuarial gains recognised in the year - 24,741
Cumulative actuarial gains recognised 23,748 23,748
Legal severance pay

The Company operates defined benefit plans based on the requirement of Thai Labour Protection Act
B.E. 2541 (1998) to provide retirement benefits to employees based on pensionable remuneration and
length of service.

The defined benefit plans expose the Company to actuarial risks, such as longevity risk, currency risk,
interest rate risk and market (investment) risk.

Other long-term employee benefits

Other long-term employee benefits was based on length of service of employees and actuarial
assumptions as basis to calculate the obligations.

Movements in the present value of the defined benefit obligations and other long-term employee
benefits:

Other long-term
Legal severance pay employee benefits
2016 2015 2016 2015
(in thousand Baht)
Defined benefit obligations

at 1 January 94,515 109,060 15,346 18,212
Included in profit or loss:
Current service cost 5,438 6,553 1,146 1,229
Interest on obligation 2,517 4,123 257 484
Actuarial gains - - - (918)
7,955 10,676 1,403 795
Included in other comprehensive
income
Actuarial gains - (24,741) - -
- (24,741) - -
Other
Benefit paid (2,403) (480) (3,105) (3,661)
(2,403) (480) (3,105) (3,661)
Defined benefit obligations
at 31 December 100,067 94,515 13,644 15,346
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Actuarial gains recognised in other comprehensive income arising from:

2016 2015
(in thousand Baht)
Demographic assumptions - (3,872)
Financial assumptions - (7,062)
Experience adjustment - (13,807)
Total - (24,741)

Actuarial assumptions

The following were the principal actuarial assumptions at the reporting date (expressed as weighted

averages).
2016 2015
(%)
Discount rate 2.7 2.7
Future salary growth 4-5 4-5
Turnover rates 0-14 0-14

Assumptions regarding future mortality are based on published statistics and mortality tables.

At 31 December 2016, the weighted-average duration of the defined benefit obligation was 9 years
(2015: 10 years).

Sensitivity analysis

Reasonably possible changes at the reporting date to one of the relevant actuarial assumptions, holding other
assumptions constant, would have affected the defined benefit obligation by the amounts shown below.

Other long-term
Legal severance pay employee benefits
(in thousand Baht)
Defined benefit obligation

at 31 December 2016 Increase Decrease Increase Decrease
Discount rate (1% movement) (6,902) 7,736 (345) 373
Future salary growth (1% movement) 8,520 (7,721) - -
Turnover rates (20% movement) (1,769) 1,852 (304) 322
Future mortality (1% movement) (300) 276 ®) 7

Other long-term
Legal severance pay employee benefits
(in thousand Baht)
Defined benefit obligation

at 31 December 2015 Increase Decrease Increase Decrease
Discount rate (1% movement) (7,138) 8,036 (377) 407
Future salary growth (1% movement) 7,786 (7,067) - -
Turnover rates (20% movement) (1,596) 1,665 (250) 264
Future mortality (1% movement) (273) 251 @) 6

Although the analysis does not take account of the full distribution of cash flows expected under the
plan, it does provide an approximation of the sensitivity of the assumptions shown.
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Share capital

Par value 2016 2015
per share Number Baht Number Baht
(in Baht) (thousand shares / thousand Baht)
Authorised
At 1 January
- ordinary shares 10 48,000 480,000 48,000 480,000
At 31 December
- ordinary shares 10 48,000 480,000 48,000 480,000
Issued and paid-up
At 1 January
- ordinary shares 10 48,000 480,000 48,000 480,000
At 31 December
- ordinary shares 10 48,000 480,000 48,000 480,000
Share premium

Section 51 of the Public Companies Act B.E. 2535 requires companies to set aside share subscription
monies received in excess of the par value of the shares issued to a reserve account (“share
premium”). Share premium is not available for dividend distribution.

Legal reserves

Section 116 of the Public Companies Act B.E. 2535 requires that a public company shall allocate not
less than 5% of its annual net profit, less any accumulated losses brought forward, to a reserve account

(“legal reserve”), until this account reaches an amount not less than 10% of the registered authorised
capital. The legal reserve is not available for dividend distribution.

Segment information
Business segments

Management considers that the Company operates in a single line of business, namely seamless
copper tube, and has, therefore, only one reportable segment.

Geographical segments

The Company is managed and operates manufacturing facilities and sales officice only in Thailand. In
presenting information on the basis of geographical segments, segment revenue is based on the
geographical location of customers.

Geographical information

Revenue from sale of goods

2016 2015
(in thousand Baht)
Thailand 3,494,495 3,600,255
Malaysia 615,116 613,536
Japan 107,699 154,187
Singapore 89,863 137,963
Other countries 1,300,370 1,472,899
Total 5,607,543 5,978,840
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Major customer

Revenues from major customers represent approximately Baht 2,806 million (2015: Baht 1,708 million) of
the Company’s total revenues.

Selling expenses

2016 2015
(in thousand Baht)
Packaging and supplies 57,361 52,815
Employee benefit expenses 18,255 18,036
Freight charge 42,905 40,372
Others 8,047 8,736
Total 126,568 119,959
Administrative expenses
Note 2016 2015
(in thousand Baht)
Employee benefit expenses 55,713 60,427
Loss on copper hedging and service fee 4 35,337 60,684
Technical assistance fee 4 17,953 18,111
Professional fee 2,263 1,795
Others 31,678 24,524
Total 142,944 165,541
Employee benefit expenses
2016 2015
(in thousand Baht)
Wages, salaries and welfare 300,381 298,152
Pension costs - defined benefit plans 10,599 12,706
Pension costs - defined contribution plans 7,484 8,084
Total 318,464 318,942

Defined contribution plans

The defined contribution plan comprises a provident fund established by the Company for its
employees. Membership to the fund is on a voluntary basis. Contributions are made monthly by the
employees at rates ranging from 4% to 8% of their basic salaries and by the Company at rates ranging
from 4% to 8% of the employees’ basic salaries. The provident fund is registered with the Ministry of
Finance as a juristic entity and is managed by a licensed Fund Manager.
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Expenses by nature

The statements of income include an analysis of expenses by function. Expenses by nature disclosed
in accordance with the requirements of various TFRS were as follows:

2016 2015
(in thousand Baht)
Included in cost of sales of goods:

Changes in inventories of finished goods and work in progress (138,427) 231,153
Raw materials and consumables used 4,643,888 4,697,802
Depreciation of property, plant and equipment 105,692 132,745
Amortisation of intangible assets 3,327 11,857

Included in selling expenses:
Depreciation of property, plant and equipment 352 360

Included in administrative expenses:

Depreciation of property, plant and equipment 1,355 1,667
Amortisation of intangible assets 277 333

Income tax expense
Income tax recognised in profit or loss
Note 2016 2015

(in thousand Baht)
Current tax expense

Current year 46,262 28,992
Deferred tax expense

Movements in temporary differences 11 (2,739) (1,503)
Total 43,523 27,489

Income tax recognised in other comprehensive income

2016 2015
Tax Tax
Before (expense) Net of Before (expense) Net of
tax benefit tax tax benefit tax
(in thousand Baht)
Defined benefit plan
actuarial gains - - - 24,741 (4,948) 19,793

Reconciliation of effective tax rate

2016 2015

Rate (in thousand Rate (in thousand

(%) Baht) (%) Baht)
Profit before income tax expense 218,974 138,075
Income tax using the Thai corporation tax rate 20 43,795 20 27,615
Income not subject to tax (309) (135)
Expenses not deductible for tax purposes 37 9
Total 20 43,523 20 27,489
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Income tax reduction

Revenue Code Amendment Act No. 42 B.E. 2559 dated 3 March 2016 grants a reduction of the
corporate income tax rate to 20% of net taxable profit for accounting periods which begin on or after
1 January 2016.

Promotional privileges

By virtue of the provisions of the Industrial Investment Promotion Act of B.E. 2520, the Company has
been granted privileges by the Board of Investment relating to the manufacturing of seamless copper
tube, which include, among others, the following:

(a) exemption from the payment of import duty on raw material and essential materials imported for
the Company’s operation for export, from 14 January 2015 to 13 January 2017.

(b) exemption from the payment of import duty on item which the promoted company imports for
re-export, from 14 January 2015 to 13 January 2017.

The Company has been granted to extend of the privileges according to the notice of the resolution of
the Board of Investment, from 14 January 2017 to 13 January 2019.

As a promoted company, the Company must comply with certain terms and conditions prescribed in
the promotional certificate.

Basic earnings per share
The calculations of basic earnings per share for years ended 31 December 2016 and 2015 were based

on the profit for the years attributable to ordinary shareholders of the Company and the number of
ordinary shares outstanding during the years as follows:

2016 2015
(in thousand Baht /
thousand shares)
Profit attributable to equity holders of the Company (basic) 175,451 110,586
Number of ordinary shares outstanding 48,000 48,000
Earnings per share (basic) (in Baht) 3.66 2.30

Dividends

At the annual general meeting of the shareholders of the Company held on 29 April 2016, the
shareholders approved the appropriation of dividend of Baht 1.25 per share, amounting to Baht 60
million. The dividend was paid to the shareholders in May 2016.

At the annual general meeting of the shareholders of the Company held on 24 April 2015, the
shareholders approved the appropriation of dividend of Baht 1.00 per share, amounting to Baht 48
million. The dividend was paid to the shareholders in May 2015.
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Financial instruments
Financial risk management policies

The Company is exposed to normal business risks from changes in market interest rates and currency
exchange rates and from non-performance of contractual obligations by counterparties. The Company
does not hold or issue derivative financial instruments for speculative or trading purposes.

Risk management is integral to the whole business of the Company. The Company has a system of
controls in place to create an acceptable balance between the cost of risks occurring and the cost of
managing the risks. The management continually monitors the Company’s risk management process
to ensure that an appropriate balance between risk and control is achieved.

Capital management

The Board of Directors' policy is to maintain a strong capital base so as to maintain investor, creditor
and market confidence and to sustain future development of the business. The Board monitors the
return on capital and also monitors the level of dividends to ordinary shareholders.

Interest rate risk

Interest rate risk is the risk that future movements in market interest rates will affect the results of the
Company’s operations and its cash flows because loan interest rates are mainly fixed. The Company is
primarily exposed to interest rate risk from its borrowings (Note 12 to the financial statements). The
Company mitigates this risk by ensuring that the majority of its borrowings are at fixed interest rates.

The effective interest rates of interest-bearing financial liabilities as at 31 December and the periods in
which those liabilities mature or re-price were as follows:

Effective After 1 year
interest ~ Within 1 but within
rates year 5 years Total
(% per (in thousand Baht)
annum)
2016
Current
Loans payable - Financial institutions 3.22 400,000 - 400,000
Loans payable - Related party 1.50 11,518 - 11,518
Total 411,518 - 411,518
2015
Current
Loans payable - Related party 1.50 233,364 - 233,364
Non-current
Loans payable - Financial institutions 3.22 - 400,000 400,000
Total 233,364 400,000 633,364
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Foreign currency risk

The Company is exposed to foreign currency risk relating to purchases and sales which are
denominated in foreign currencies. The Company primarily utilizes forward exchange contracts with
maturities of less than one year to hedge such financial assets and liabilities denominated in foreign
currencies. The forward exchange contracts entered into at the reporting date also relate to anticipated
purchases and sales, denominated in foreign currencies, for the subsequent period.

At 31 December, the Company was exposed to foreign currency risk in respect of financial assets and
liabilities denominated in the following currencies:

Note 2016 2015
(in thousand Baht)

United States Dollars
Trade accounts receivable 6 221,098 231,269
Other accounts receivable 7 6,423 -
Trade accounts payable 13 (585,215) (424,762)
Other accounts payable 14 (55) (6,903)
Gross statement of financial position exposure (357,749) (200,396)
Currency forwards 98,613 213,153
Net exposure (259,136) 12,757
Japanese Yen
Trade accounts receivable 6 9,325 16,282
Trade accounts payable 13 (4,546) (2,962)
Other accounts payable 14 (6,259) (90)
Gross statement of financial position exposure (1,480) 13,230
Currency forwards 4,414 (9,313)
Net exposure 2,934 3,917
Euro
Trade accounts payable 13 (1,205) (749)
Net exposure (1,205) (749)
Credit risk

Credit risk is the potential financial loss resulting from the failure of a customer or counterparty to
settle its financial and contractual obligations to the Company as and when they fall due.

Management has a credit policy in place and the exposure to credit risk is monitored on an ongoing
basis. Credit evaluations are performed on all customers requiring credit over a certain amount. At the
reporting date there were no significant concentrations of credit risk. The maximum exposure to
credit risk is represented by the carrying amount of each financial asset in the statement of financial
position. However, due to the large number of parties comprising the Company’s customer base,
Management does not anticipate material losses from its debt collection.

Liquidity risk
The Company monitors its liquidity risk and maintains a level of cash and cash equivalents deemed

adequate by management to finance the Company’s operations and to mitigate the effects of
fluctuations in cash flows.
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Carrying amount and fair values

The following table shows the carrying amounts and fair values of financial assets and financial
liabilities, including their levels in the fair value hierarchy. It does not include fair value information
for financial assets and financial liabilities not measured at fair value if the carrying amount is a
reasonable approximation of fair value.

Carrying Fair value

amount Level 1 Level 2 Level 3 Total
(in thousand Baht)
31 December 2016
Financial asset and
financial liabilities not
measured at fair value
Currency forward contracts

Assets - - 89,564 - 89,564
Liabilities - - (194,730) - (194,730)
Copper future contracts - - 27,585 - 27,585

31 December 2015

Financial asset / financial
liabilities not measured
at fair value

Currency forward contracts

Assets - - 100,707 - 100,707
Liabilities - - (308,023) - (308,023)
Copper future contracts - - (59,408) - (59,408)

Measurement of fair values
Valuation techniques
The following tables show the valuation techniques used in measuring Level 2 fair values.

Type Valuation techniques

Forward exchange contracts Market comparison technique: The fair values are
based on broker quotes. Similar contracts are
traded in an active market and the quotes
reflect the actual transactions in similar
instruments.

Copper future contracts The fair values are based on counterparty’s quotes
at the measurement date.

Commitments with non-related parties

2016 2015
(in thousand Baht)
Future minimum lease payments under non-cancellable
operating lease commitments

Within one year 6,862 3,655
After one year but within five years 8,894 2,636
Total 15,756 6,291
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2016 2015
(in thousand Baht)
Other commitments

Purchase forward contracts 115,817 216,762
Bank guarantees for electricity use 13,396 13,369
Total 129,213 230,131

As at 31 December 2016, the Company had:

(a) lease agreements covering office promise and related services, vehicle and equipments for periods
of 3 years up to 2019.

(b) outstanding purchase forward exchange amounting to approximately U.S. Dollars 3.23 million
(2015: U.S. Dollars 6.12 million).

Events after the reporting period

At the Board of Directors’ meeting held on 24 February 2017, the directors resolved to propose the
dividend payment at Baht 2 per share. The dividend payment shall be approved by its shareholders at
the annual general meeting of the shareholders.

Thai Financial Reporting Standards not yet adopted

A number of new and revised Thai Financial Reporting Standards (“TFRS”) have been issued but are not
yet effective and have not been applied in preparing these financial statements. Those new and revised
TFRS that may be relevant to the Company’s operations, which become effective for annual financial
periods beginning on or after 1 January 2017, are set out below. The Company does not plan to adopt

these TFRS early.

TFRS

TAS 1 (revised 2016)
TAS 2 (revised 2016)
TAS 7 (revised 2016)
TAS 8 (revised 2016)
TAS 10 (revised 2016)
TAS 12 (revised 2016)
TAS 16 (revised 2016)
TAS 17 (revised 2016)
TAS 18 (revised 2016)
TAS 19 (revised 2016)
TAS 21 (revised 2016)
TAS 23 (revised 2016)
TAS 24 (revised 2016)
TAS 26 (revised 2016)
TAS 33 (revised 2016)
TAS 34 (revised 2016)
TAS 36 (revised 2016)
TAS 37 (revised 2016)
TAS 38 (revised 2016)
TAS 107 (revised 2016)
TFRS 8 (revised 2016)

Topic
Presentation of Financial Statements
Inventories
Statement of Cash Flows

Accounting Policies, Changes in Accounting Estimates and Errors

Events after the Reporting Period

Income Taxes

Property, Plant and Equipment

Leases

Revenue

Employee Benefits

The Effects of Changes in Foreign Exchange Rates
Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement Benefit Plans
Earnings per Share

Interim Financial Reporting

Impairment of Assets

Provisions, Contingent Liabilities and Contingent Assets
Intangible Assets

Financial Instruments: Disclosure and Presentation
Operating Segments
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TFRS Topic
TFRS 13 (revised 2016)  Fair Value Measurement
TFRIC 10 (revised 2016) Interim Financial Reporting and Impairment

FAP Announcement Accounting guidance for derecognition of financial assets and financial
no. 5/2559 liabilities

The Company has made a preliminary assessment of the potential initial impact on the Company’s
financial statements of this announcement and expects that there will be no material impact on the
financial statements in the period of initial application.
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