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We are a noble consumer finance position to
be trustworthiness in Shariah’s products and

services in the country
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Financial Prospective
Optimizing a reasonable and sustainable economic
value based on fairness to the shareholders, customers,

employees, business alliance and society.

Customer Prospective

Creating utmost satisfaction to every target
customers by developing products and services under
Shariah principle to serve our lifetime customer value over
the lifecycle and developing the distribution channels to
enable customers in having access to our financial

services.

On Internal Prospective

Ensuring that operation systems under Shariah
principles are in place. Achieving competitive advantage
in quick customer services through technology integration.
Focusing on conducting business with social responsibility

in mind for sustainable growth.

Learning & Grownth Prospective

Developing organization to become an Employee
of Choice for top talents by transforming the knowledge
organization culture to the customer centric oriented

services.
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Chairman
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Vice Chairman
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Director
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Chairman of Audit Committees
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Director

A3.5n8 ialnams
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Director
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Director
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Managing Director
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Chairman
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ﬁqiﬁﬂﬁu%msﬁ’fgcy']Lﬁﬂﬁi"nﬁumu (Amanah Operating Lease)
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a o o

o aanfuauSahdasasudlduan (Amanah Used Car Financing)
o nAnduRRUTDITEaINaNIWIRYE (Amanah Auto SME Financing)
o aaniuTiRuLEaeTBN (Amanah Auto To Money)
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Usznaueevdnsgshismnanaruazanagen Tasspuiulieanuddniuglszneunisiiaglu
RAFMNTINMIHAAUALIMINEBIMNIENANA (Halal Food) UazgIniamsdssnaumIsnsudiudanssue
vodszdmeuazlaiszime
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sheanusiusidfunguiunusmesooud sawfeiusiinanegsiasusine sesiEm

]
= a '

3) dninvuanBneeUIEnY AfldaSunin axanusd Wnwsa (Amanah Express) Gdl
STNNUNINNTT 327 WiNAUTE A

4) mspndanuiuloduavuSmM  www.amanah.co.th

1 o

5) AnsiornuAuduSMIgNA (Customer Care Center) ns 02 612 3232
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il 3aRlulasans 4/2556 venefisviouay 0.6 (YoY) iafleuiugsidieamilneu veas
avandoeaz2.7 Tulpsuna 3/2556 vousd ﬁﬁﬁﬁﬂ%’qumaLﬁuﬁumﬂlmmadauwﬁﬁaﬂaz 0.6 (QoQ,s.a.)
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mMsavudumafnnnIiUssauly suziimavilnasevmasgeensdmlussdudnied  Haduddnid
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uanwitlanNNTaaNaUInsUALULATINTINUUR | GovemmentConsumption | 5| €3 | 25| e | 73| o3
o ] o v o o - v Investment 13.2 -1.9 538 47 6.3 -113
AULLINNANARIELRT EJ\‘]NﬁQQEJ@Uﬂu‘T IﬂLLﬂ Change in Inventories 4875 | 107.7 19.1 12.7 | s0.2 825
o o o , o K1 MNet Exports 53 12.4 3.0 5.0 17.8 253
TaFuAnEaTNe1afdulinintn a1senil Goods 306 | 108 | 257 | %38 | 83 | 443
' Services 51.3 413 82.2 §1.3 51.2 3.3
AT FaULAzAATEN TSN EaY DninTide GDP (YaY) ss | 38 =4 23 27 s
U Y & GOP(Q9Q.54) -2 0.5 1.4 0.6
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NSALATISHLLALAND U8RI UIANIS

(Management Discussion and Analysis : MD&A)
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Financial Summary

Descriptio 0 0 0
Assets Million Baht
Total Assets 3,117.19 3,238.77 2,517.35
Hire Purchase Contract Receivable - net 2,672.65 2,595.53 1,446.73
Financial Lease Contract Receivable - net 0.41 3.95 7.21
Liabilities and Shareholders’ Equity Million Baht
Total Liabilities 1,867.06 1,912.48 1,207.32
Shareholders’ Equity 1,250.13 1,326.29 1,310.02
Operation Result Million Baht
Total Income 324.34 324.91 245.86
Income from Hire Purchase 252.00 221.70 130.36
Income from Financial Lease 0.06 0.99 0.75
Income from Operating Lease and Services 47.77 61.57 10.89
Income from Inventory Finance 14.07 24.38 9.46
Other Income 10.44 15.67 94.21
Total Comprehensive Income for the Year (57.16) 16.26 11.41
Financial Ratio Summary
Description ‘ 2013 2012 2011
Liquidity Ratio Multiple 0.54 0.55 0.75
Profitability Ratio
Return on Assets % (1.79) 0.57 0.01
Return on Equity % (4.42) 1.23 0.87
Debt Payment Ability Ratio
Book Value per Share Baht/share 1.32 1.40 1.38
Earnings per Share Baht (0.06) 0.02 0.01
Dividend per Share Baht 0.00 0.02 0.00
Growth Ratio
Total Assets % (3.75) 28.76 89.84
Total Liabilities % (2.37) 58.41 4,934.70
Total Income % (0.18) 32.15 5.02
Financial Capital % 3.38 215.10 14.40
Administrative Expenses % (8.06) 413 (20.43)
Total Expenses % 20.73 42.78 2.79
Financial Policy Analysis Ratio
Debt to Assets Ratio Multiple 0.60 0.59 0.48
Debt to Equity Ratio Multiple 1.49 1.44 0.92
Dividend Payment Ratio % 0.00 117.00 0.00
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Message from the Chairman

Dr. Premkamon Tinnakorn na Ayutthaya
Chairman of the Board of Directors
Dear Shareholders

| truly appreciate this opportunity to communicate with our
shareholders through the Company’s annual report.

As we are all aware, 2013 was a year of economic slowdown for
Thailand. The situation has persisted from last year to this year.

Specifically, the current political instability remains a key factor widely
affecting the economy. This is on top of the effect caused by the first-car
buyer scheme which has led to a slowdown of the automobile industry.

The Company fully recognizes the intensity of the situation and its
potential impact on the operation but is not at all discouraged. Management
has been making their best efforts to exploit all opportunities inherent in the
crisis. Business strategies have been constantly adjusted to suit the current
situation. At the same time, quick actions have been taken to turn overdue
debtors back into normal customers as soon as possible.

A Risk Management Committee was appointed last year by the Board of
Directors. The move will strengthen the Company’s management structure,
which will in turn lead to sustainable growth and maximum benefit of all
stakeholders.

I would like to take this opportunity to explain the Company’s net
loss of 56.98 million Baht in 2013 despite the net profit of 9 million Baht
which the Company generated in the first three quarters. This loss was
caused by the increase of the provisions made in the fourth quarter for bad
debts and doubtful accounts by 65.50 million Baht for risk prevention and for
cushioning impact from any risk factors which may occur this year.

As of December 31, 2013, debts more than 90 days overdue totaled 182.64
million Baht. The increases can assure that the Company has provisions
for bad debts and doubtful accounts up to the full amount of 182.64 million
Baht.

Finally, on behalf of the Board of Directors, Management and
employees, | would like to thank all parties concerned; namely, the
shareholders, business alliances, all employees and the Islamic Bank of

Thailand, for their continuous support kindly rendered to the Company.

Dr. Premkamon Tinnakorn na Ayutthaya

Chairman of the Board of Directors
0%
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Message from the Chairman of the Shariah Advisory Council

Arun Boonchom

Chairman of the Shariah Advisory Council

The Islamic Bank of Thailand has become the major
shareholder of the Amanah Leasing Public Company Limited,
holding 49 percent of the paid-up registered capital, since
2010. The Company has been operating on the same
principle as the Bank; that is, acting as a specialized financial
institution adhering to Shariah as its business principle.

It offers a diversity of financial products which are not in
conflict with Islamic principles and are based on kindness
and fairness to satisfy service users’ requirements.

The Board of Shariah fully recognizes its role in
providing advice to the Company’s Board of Directors
regarding Islamic principles with a view to offering financial
products to assist customers and members of society,
regardless of religious belief. Efforts have been made to
catch up with the advancement of financial products offered
by similar businesses. This is to ensure that all the
Company’s products are in line with Shariah and can satisfy
our customers, both Muslim and non-Muslim, and make them
happy to use the Company’s service, without harming fellow
mankind with the interest system. The Company shares the
same mission with the Islamic Bank to apply Shariah as a
tool to bring about social and economic sustainability to Thai

society.

(Mr. Aroon Boonchom)

Chairman of the Board of Shariah

17
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Board of Directors, Management, and Corporate Secretary

Dr. Premkamon Tinnakorn na Ayutthaya

Age 58 years old

Position Chairman and Authorized Director

Appointment Date September 2013

Highest Education Ph.D. Human Resources Development, Ramkhamhaeng University
Training Director Certification Program (DCP) /

Audit Committee Program (ACP) /
Role of the Chairman Program (RCP) /
How to Develop a Risk Management Plan (HRP) of Thai Institute of
Directors Association (IOD)
% of Shareholding None

Work Experience for past 5 years

Listed Company

2011 — Present Director MCOT Public Company Limited

2012 - 2012 Director TrueVisions Public Company Limited

2012 - 2012 Director TrueVisions Cable Public Company Limited
2012 - 2012 Acting President MCOT Public Company Limited

Non-listed Company

2013 - Present Chairman Panorama Worldwide Company Limited
2012 - Present Chairman Islamic Bank of Thailand

2001 - Present Chairman Grand Lawyer Company Limited

2012 - 2012 Vice President  Thai TV 3
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Mr. Thongrob Dan-ampai

Age

Position

Appointment Date
Highest Education
% of Shareholding

Work Experience for past 5 years

55 years old

Vice Chairman, Executive Director,

Chairman of Nomination and Remuneration Committees, and

Chairman of Risk Management Committees

June 2013

Master Degree of Commerce, Thammasat University

None

Listed Company None

Non-listed Company

2013 -2013 Director and Acting Bank Manager
2013 -2013 Chairman of Executive Committees
2001 - 2013 Chairman of Executive Committees
1992 — 2013 Chairman And Managing Director

Islamic Bank of Thailand

Islamic Bank of Thailand

M Thai Legal Corporation Company
Limited

MThai Corporate Restructuring Company

Limited
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Mr. Thaphol Ponnaset

Age

Position

Appointment Date

Highest Education

Training

% of Shareholding

Work Experience for past 5 years

Listed Company
Non-listed Company
2012 — Present
2012 - Present

2011 — Present

2010 - Present

2009 - Present

2008 - Present
2007 - Present
2007 - 2012

2006 - Present

2005 - Present

2005 - Present
2004 - Present

1998 - Present

1995 - Present
1994 - Present

1993 - Present

51 years old

Director, Chairman of Executive Committees, and

Authorized Director

January 2004

Bachelor of Business Administration, Pacific University, USA

Bachelor of Arts, General Administration, Krirk University

Director Accreditation Program (DAP) of Thai Institute of Directors

Association (10D)
9.78%

None

Managing Director
Managing Director
Managing Director

Managing Director

Executive Director

Managing Director
Executive Director
Director

Managing Director

Managing Director

Managing Director
Managing Director

Managing Director

Managing Director

Managing Director

Managing Director
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Intertrade Phuket Company Limited

K Group Auto Trade Company Limited
Panasiri Development Company Limited
Siam Thanaphat Insure Broker Company
Limited

Tree Man Auto City (Thailand) Company
Limited

Siam Thanaphat Leasing Company Limited
Ananda Property Company Limited
Blessing Asset Services Company Limited
S.H.K. Group Company Limited

K Group Honda Automobile Company
Limited

Siam Nissan Intertrade Company Limited
Premsiri Company Limited

DD Kalsin Motor Sales Company Limited
(Kalsin and Mahasarakam)

Yasothon Honda Cars Company Limited
Siam Nissan Yasothon Company Limited
Jakkawan Autosales (1993) Company
Limited

Amanah Leasing Public Company Limited



Mr. Kiattikhun Chartprasert

Age 56 years old

Position Independent Director and Chairman of Audit Committees

Appointment Date September 2013

Highest Education MA (International Relations), the Australian National University,
Australia

% of Shareholding None

Work Experience for past 5 years
Listed Company None

Non-listed Company

2013 — Present Director

2011 — Present Deputy Permanent Secretary
2011 -2011 Director General

2007 — 2011 Consulate

Islamic Bank of Thailand
Ministry of Foreign Affairs of the
Kingdom of Thailand
Department of South Asia,
Middle East, and African Affairs
Royal Thai Consulate — General

Sydney
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Mr. Theerapun Petchsuwan

Age

Position
Appointment Date
Highest Education

Training

% of Shareholding

Work Experience for past 5 years

Listed Company
2001 - Present

1997 - 2007

Non-listed Company

2011 - Present

2009 — Present
2007 - Present
2005 - Present
1997 - Present
1997 - Present
1996 - Present

1993 - Present

68 years old

Independent Director and Audit Committee

April 2005

Bachelor of Laws, Thammasat University

Director Accreditation Program (DAP) /

Audit Committee Program (ACP) /

Advanced Audit Committee Programs of Thai Institute of Directors

Association (10D)

None

Legal Advisor

Independent Director

and Audit Committee

Director

Advisor
Advisor
Director
Advisor
Director
Director

Managing Director

Noble Development Public Company Limited
L.P.N. Development Public Company Limited
Thai Factory Development Public Company
Limited

T. Krungthai Industries Public Company
Limited

Chiang Mai Medical Business Public Company

Limited

Advisory Committee Act. Ministry of
Information and Communication Technology
Siroros Hospital (Yala)

Bangkok — Ratchasima Hospital

Chantaburi — Sirivet Hospital

BNH Hospital

Rajyindee Hospital (Hatyai)

Thonburi — Chumporn Hospital

The Far East Law Office (Thailand) Company

Limited
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Mr. Phiyabutr Promlakano

Age
Position
Appointment Date

Highest Education

% of Shareholding

Work Experience for past 5 years

Listed Company

Non-listed Company

2010 -2013
2007 - 2010

57 years old

Independent Director and Audit Committee

September 2013

Thai Barrister, Institute of Legal Education of the Thai Bar
Master Degree of Business Administration,

College of Graduate Study in Management, Khonkaen University

None

None

Audit Committee Toyota Kaennakorn Company Limited
Deputy of President Khonkaen Provincial Administrative

Organization

Mr.Phaiboon Siripanoosatien

Age

Position
Appointment Date
Highest Education

Training

% of Shareholding

51 years old

Director and Executive Committee

April 2013

Master of Art (Political Science), Sukhothai Thammathirat University
Director Certification Program (DCP) of Thai Institute of Directors
Association (IOD)

None

Work Experience for past 5 years

Listed Company

2008 - Present Director
2008 - Present Director
2008 - Present Director

Non-listed Company

2009 — Present Director
2011 — Present Executive Director
2009 - 2010 Director

1997 — 2012 Director
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Metrostar Property Public Company Limited
Finansia Syrus Securities Public Company
Limited

Electricity Generating Public Company

Limited

ALC Securities Company Limited

Office of Small and Medium Enterprises
Promotion (OSMEP)

The Government Saving Bank

Trinity Plus Company Limited
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Dr. Nantaphol Pongspaibool

Age 57 years old
Position Director, Nomination and Remuneration Committee, Risk

Management Committee, and Authorized Director

Appointment Date April 2005
Highest Education Ph.D. (Finance), University of North Texas, USA
Training Director Accreditation Program (DAP) /

The Role of Chairman (RCM) of Thai Institute of Directors Association
(I0D)

% of Shareholding None

Work Experience for past 5 years

Listed Company

2010 - 2010 Managing Director Nava Leasing Public Company Limited

2005 - 2010 Chairman Nava Leasing Public Company Limited
of Audit Committees

Non-listed Company

2009 - Present Chairman United Equity Company Limited

2005 - 2009 Managing Director Globex Advisory Company Limited

Dr.Rak Vorrakitpokatorn

Age 40 years old

Position Director and Executive Committee

Appointment Date September 2013

Highest Education Ph.D. Economics, Straclyde Business School, England
% of Shareholding None

Work Experience for past 5 years

Listed Company None

Non-listed Company

2010 — Present Senior Executive Vice President Islamic Bank of Thailand
Retail Business Division

and Business Supporting Division

2009 - 2010 Director Islamic Bank of Thailand

2009 - 2010 Executive Vice President Dhanarak Asset Development
Marketing Strategy Company Limited

2006 — 2009 Lead Advisor Chevron Asia South Company

Policy Government and Public Affairs Limited

Annual Report 2013 164 Amanah Leasing Public Company Limited



Mr. Surasak Phansaichua

Age 41 years old

Position Director

Appointment Date April 2005

Highest Education Bachelor of Arts, Surindra Rajabhat University
Training Director Accreditation Program (DAP) /

Finance for Non-Finance Director (FN) of Thai Institute of Directors
Association (IOD)

% of Shareholding 0.79 %

Work Experience for past 5 years

Listed Company None

Non-listed Company

2011 — Present Managing Director Eksaha Group Motor (Buriram) Company
Limited

2007 — Present Director Grand JJ Development Company Limited

2007 — Present Director Eksaha Group Motor Company Limited

2005 — Present Director Eksaha Group Company Limited

2004 - Present Associate Judge Surin Provincial Court, Family & Juvenile
Department

1999 - Present Managing Director Siam J.S. Business Company Limited

1994 - Present Managing Director Siam Nissan Surin Company Limited
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Mr. Zati Sankhavanija

Age

Position

Appointment Date
Highest Education

Training

% of Shareholding

Work Experience for past 5 years

Listed Company
Non-listed Company

2012 — Present
2008 - 2010

1999 - 2008

54 years old

Director, Executive Director,

Nomination and Remuneration Committee,

Risk Management Committee, Managing Director, and
Authorized Director

September 2010

Master of Business Administration, Chulalongkorn University
Director Certificate Program (DCP) of Thai Institute of Directors
Association (I0OD)

None

None
Director Thai Hire-purchase Association
Senior Vice President Islamic Bank of Thailand

Retail Banking Group
Senior Vice President AIG Retail Bank Public Company

Distribution Network Group Limited
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Mr. Aroon Boonchom

Age 65 years old

Position Chairman of the Board of Shariah

Appointment Date

Highest Education

December 2013

Bachelor of Al-hadith and Islamic Studies (Class 1),

Islamic University of Madinah, Saudi Arabia

Bachelor of Political Science, Sukhothai Thammathirat University

% of Shareholding None
Work Experience for past 5 years
Listed Company None
Non-listed Company

- Chairman

- Vice President in Academic Section

- Professor of Islamic Studies and Arab
- Honorary

- Qualified Consultant

- Chairman of Islamic Director

- Chairman

- Chairman of Consultant

- Chairman of Consultant if Islamic Fund
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Islamic Bangkok

Islamic Teacher Association

Miftah EI Uloom El Deneyah College
Sheikhul Islam Office

Islamic Bank of Thailand

MFC Islamic Fund

Muang Thai Shariah (Takaful)
Dhipaya Takaful (Regional)

Bank of Agriculture and Agricultural

Cooperatives
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Assoc.Prof.Dr. Ismaae Alee

Age 64 years old

Position
Appointment Date
Highest Education
% of Shareholding None
Work Experience for past 5 years
Listed Company None
Non-listed Company

- Chairman

- Honorary
- Chairman of Amirulhajj

- Chairman

- Consultant

- Consultant

- Board of Shariah

- Director / Chairman of Halal Business
- Director

- Coordinator in Lower South
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Director of the Board of Shariah

Ph.D. (Figh) (Honor), Islamic University of Madinah, Saudi Arabia

Course on Strengthening Social Peace
for the provincial in the south of Thailand
Sheikhul Islam Office

Sheikhul Islam Office

Islamic Foundation for Undergraduate Study
in the South of Thailand

Islamic Bank of Thailand

MFC Islamic Fund

Muang Thai Shariah (Takaful)

The Central Islamic Council of Thailand
Yala Islamic University Council

Muslim Thai Health
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Mr. Somwang Binhasun

Age 57 years old

Position Director of the Board of Shariah

Appointment Date December 2013

Highest Education Master of Arts Program in Islamic Studies (Islamic Law),

Prince of Songkhla University
% of Shareholding None
Work Experience for past 5 years
Listed Company None

Non-listed Company

- Executive Director Islamic Teacher Association

- Islamic Director in Academic Section In Chachoengsao

- Subcommittee in Legal The Central Islamic Council of Thailand

- Assistant of Qadi (Judgment) In Bangkok

- Professor in Regional Studies Miftah EI Uloom EI Deneyah College

- Instructor in Islamic Studies Faculty of Liberal Arts, BangkokThonburi
University

- Imam Al Koy Ri Ya_Mosque, Chachoengsao
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Mrs. Siriphet Soonthornwiphat

Age 51 years old

Position Risk Management Committee and
Senior Executive Vice President of Accounting Department

Start working on December 2001

Education Master of Business Administration, Accounting for planning &
control, Kasetsart University

Training Certified Public Accountant (CPA) / Certified Internal Auditor (CIA)/
Certified Professional Internal Auditor (CPIA) / Tax Auditor (TA)

% of Shareholding None

Work Experience for past 5 years

Listed Company

2007 - 2009 Executive Vice President Nava Leasing Public Company
Financial & Business Limited

Development Division

2005 - 2007 Senior Vice President Nava Leasing Public Company
Accounting & Treasury Limited
Department

Non-listed Company
2012 — Present Director Blessing Asset Services Company

Limited
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Mr. Krerkkiat Kukiattinun

Age

Position

Start working on
Highest Education
% of Shareholding

54 years old

Risk Management Committee and Executive Vice President of Credit
Department

May 2011

Mini MBA, National Institute of Development Administration (NIDA)

None

Work Experience for past 5 years

Listed Company
2008 - 2011

2007 - 2008

Non-listed Company

2012 — Present

2002 - 2007

Mr. Noppadol Sangpratoom

Age

Position

Start working on
Highest Education
% of Shareholding

First Vice President Siam City Bank Public Company

Personal Loan Department Limited

First Vice President Siam City Bank Public Company

Retail Bank Development Limited

Director Blessing Asset Services Company
Limited

Assistant Vice President AlG Retail Bank Public Company

Credit Department Limited

48 years old

Executive Vice President of Information Technology Office
December 2010

Bachelor of Computer Science, Ramkhamhang University

None

Work Experience for past 5 years

Listed Company
2009 - 2010
Non-listed Company
2012 — Present
2006 - 2009

Vice President Bank of Ayudhya Public Company Limited
Director Blessing Asset Services Company Limited
Vice President AIG Retail Bank Public Company Limited
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Mr. Somchai Bovornsantisuth

Age

Position

Start working on
Highest Education
% of Shareholding

Work Experience for past 5 years

Listed Company
Non-listed Company

2012 — Present
2007 - 2011

2001 - 2007

Mrs. Vanna Sukaphti

Age

Position

Start working on
Highest Education

% of Shareholding

Work Experience for past 5 years

Listed Company
Non-listed Company

2010 - 2011

2008 - 2009
2007 - 2008

55 years old

Executive Vice President of Corporate Business Department
July 2011

Master of Business Administration, Thonburi University

None

None

Director Blessing Asset Services Company Limited
Vice President CFG Service Company Limited
Branch Distribution Network

Vice President AIG Retail Bank Public Company Limited
Business Development

& Sales Administration

55 years old

Central Operation

January 2011

Bachelor of Law, Dhurakij Pundit University

None

None

Manager CFG Service Company Limited
Disbursement Section (Sri Sawad Ngern Tid Lor)
Assistant Manager Islamic Bank of Thailand

Manager Operation AIG Retail Bank Public Company Limited
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Mrs. Peerawan Mathgammuang

Age 29 years old

Position Corporate Secretary

Start working on April 2012

Highest Education Bachelor Degree of Management Science (English Program),

Prince of Songkhla University
Training Company Secretary Program (CSP) 30/2009 /
Effective Minute Taking (EMT) 26/2013 of Thai Institute of Directors
Association (10D)
% of Shareholding None
Work Experience for past 5 years
Listed Company
2008 - 2011 Corporate Secretary ~ PAE (Thailand) Public Company Limited
Non-listed Company

2011 -2012 Executive Secretary SEI Interconnect Products (Thailand) Limited
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Overall of Business

1. Company History and Major Development

The Amanah Leasing Public Company Limited’s former name was Nava Leasing Public
Company Limited. It was originally a business unit of the Nava Finance and Securities Public
Company Limited, offering hire-purchase credit services. Subsequently, in order to allow for
greater competitiveness, it was spun off and became a subsidiary of the Nava Finance and
Securities Public Company Limited, which was incorporated on May 15, 1992 with a registered
capital of one million baht, under the name of Traimit Samphan Company Limited. It was

changed to Nava Leasing Company Limited on 20" of October 1992.

The Company initially engaged mainly in hire purchase and financial lease businesses, starting
with auto hire purchase business in December 1992. The financial lease business was added in

March 1993. Also added later was the hire purchase of equipment and machinery.

The registered capital was increased on occasions along with business expansion. The
company was converted into a public company on December 8, 1995. The major shareholders
are the Nava Finance and Securities Company and the Thai Military Bank. However, on
December 22, 1998; the Ministry of Finance issued an announcement approving the merger of
the Union Bank of Bangkok Pubic Company Limited, the Krungthai Thanakit Finance and
Securities Public Company Limited, and another 12 finance companies. (The Nava Finance and
Securities Public Company Limited was among the 12 finance companies.) Following the
merger, the bank’s name was changed to BankThai Public Company Limited and the bank
replaced the Nava Finance and Securities Public Company Limited as a major shareholder from

then on.

The company conducted business through borrowings from financial institutions. Management
Team, in 2001, decided to register on the Stock Exchange of Thailand. And, in 2005, the
BankThai Public Company Limited sold its shares to the Phunsaichua Group who consequently

became a major shareholder.

The company, under management of the Phunsaichua Group, opened branches in upcountry
and had successfully set up seven branches by 2010. The upcountry branches have been
established to accommodate the company’s expansion plan focusing on retail customers and on

having a broader customer base.
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In 2007, a new revenue channel was added through launching of auto credit services in the form
of company members under the name “Nava Express” which was later changed to Amanah
Express to conform with the company’s current name. At present, there are 327 Amanah
Express members 39 in Bangkok and peripheral provinces and 288 in upcountry. A company
subsidiary under the name “Blessing Asset Services Company Limited” was established in the

same year to offer car rental and complete debt management services, including car auction.

In 2008, the company’s Board of Directors passed a resolution approving a Treasury Stock
Program for Financial Management, under which 10.26 million shares (1.37% of the paid-up
capital) were bought from the Stock Exchange of Thailand. Sales of all the reacquired shares

were completed on July 8, 2010.

In 2009, in a move to adjust its business strategy, the company initiated new marketing channels
to generate more revenues. These included marketing services, Hire-Purchase Re-Finance, and

auto pledging.

In 2010, the company’s financial position was further strengthened when the Islamic Bank of
Thailand became a major shareholder, holding 49% of the paid-up capital. Presently, the
company has a registered and paid-up capital of 950 million baht, with 950 million ordinary

shares, each having a par value of one baht.

In 2011, the Islamic Bank of Thailand has since then been actively promoting and supporting the
company’s operation. Directors were assigned to the Board to contribute to management of the
company. The support from the Bank, which covers all aspects, is aimed at streamlining the
organization and raising service standards to international levels in order to ensure the

company’s competitiveness.

In 2012, the Company plan to expand the channel accessibility to the Southern of Thailand. The
Company already seeks out appropriate location which now is on process of construction

branch office.

In 2013, the Company has no branches expansion but focusing on Amanah Express Channel in
order to extend the financial of ATM Amanah (Auto to Money). This financial grew 40% of all
financial last year. Also, there are many people interesting to be member of Amanah Express

which currently there are 317 members increasing from 265 members in the past.
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2. Shareholding Structure in the Group of Company

The Company began hire-purchase for car business since December 1992, then start financial lease
business on March 1993. The financial lease business is also served for equipments and machine for
business. In 2010, Islamic Bank of Thailand has hold 49% of the Company’s shares, and then the
Company has 2 biggest major shareholders which are Islamic Bank of Thailand and Phansaichua
group. The Company has expanded business continually. Currently, the Company has 2 main
businesses i.e. hire-purchase and other business, each business has different service and
management process due to there are different technology, strategy, and operation procedure as this

follows:

Amanah Leasing Public Company Limited

Hire-purchase

] Other Business
Business

99 %

) Operating lease/ Financial Lease
- Inventory Finance

conducting by Blessing Asset Services Company
Limited

- Outsources
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3. Business Operation Target and Objective

The Company’s business targets are as follow:

1.

To create economic value which appropriate, reasonable and long-term growth rate

continuously for shareholders, customers, employees, business partners and society.

. Satisfy needs of customers in every target by developing products and services; comply with

Shariah principle, in every moment of their life. Also, expand distribution channel to the

customer in order to access the Company’s services easily.

. Change the entire operation systems of the Company from normal financial institute to be

Shariah systems which is advantage in competition of customer services which are fast

service providing, integration technology, and efficiency service communication.

. Develop the organization to be top choice for the persons who have more knowledge,

capacity, and professional working with the Company. The Company has change the

organization to be learning center for employees, and service center for customers.
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Nature of Business

The Company conducts the financial business under Shariah principle or moral business. The
Company provides financial products and services which satisfy the need of target customers as these
follows:

1. Amanah Hire Purchase

2. Amanah Inventory Finance

3. Amanah Financial Lease

4. Amanah Operating Lease

5. Banking Agent

6. Other Car Services

The revenue structure divides by the types of business are as follows:

Types of Business Year 2013 Year 2012 Year 2011
Million Million Million
% % %
Baht Baht Baht
Income from hire-purchase contracts 252.00 | 77.70 221.70 | 68.24 | 139.51 56.74
Income from financial lease contracts 0.06 0.02 1.00 0.31 4.93 2.01
Income from operating lease and services 20.32 6.26 18.25 5.62 8.02 3.26
Income from finance to purchase inventory 14.07 4.34 24.38 7.50 9.46 3.85
Income from car auctions to sell* 0 0 0.59 0.18 43.26 17.60
Fees and Services Income 27.45 8.46 43.32 | 13.33 20.27 8.24
Other Income 10.44 3.22 15.67 4.82 20.40 8.30
Total 324.34 | 100.00 | 324.91 | 100.00 | 245.85 | 100.00
Remark: Currently, the Company slows down the business of car auction to sell in order to support the business of

operating lease for more services efficiency.

For the distribution channel to the target customers, they can contact the Company’s officer at head
office and other 7 branch office including Chonburi branch, Phranakorn Sri Ayutthaya branch, Phuket
branch, Nakhornratchasima branch, Khonkaen branch, Udon Thani branch, and Ubonratchathani
branch. Moreover, the Company also provide products and services through our members under the

name of “Amanah Express” for 327 places in Thailand.

Nature of services
The company provides a complete range of automobile financing, covering all target segments, both
individuals and corporates, and both new and used cars. The following describes the products and

services offered,
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1) Amanah Hire Purchase
The Company has developed this automobile financing product under the ljarah Walgtina concept,
based on the Basic Rule of ljarah, to ensure proper transactions according to Shariah principle.

1.1) Hire-purchasing property, according to Shariah principle, means the transfer of the right to use
the property from the Company, as the property owner, to the hirer to make use of the property under
his possession (transferring of Usufruct). The hireris required to make monthly payments in an amount
agreed upon in writing in the hire purchase contract. It can also mean renting out by the Company, as
the letter of the property, to the hirer, with a pledge that the property will be sold or given to the hirer on
the condition that the hirer make a certain number of payments of a certain amount of money.

1.2) The property to be offered for hire purchase by the Company must be a good with value and
which can be used, such as vehicles, machines, electrical devices, excluding consumer goods, such
as money, rice and sugar. The lessor is the owner of the property. The hire purchase contract must
specify the beginning and the end of the hire purchase. The hire purchase should clearly specify the
objective of the hire purchase; e.g., a hire purchase of a vehicle for traveling or for transportation of
goods. Presently, the Company offers the following hire purchase products.

® Amanah Auto Financing
O New car hire purchase for individuals
O New car hire purchase for public transportation operator groups
® Amanah Used Car Financing
® Amanah Auto SME Financing
® Amanah Auto To Money
® Farm machinery hire purchase
2) Amanah Inventory Finance
This is a credit requested by automobile dealers to use the money to buy inventory or automobiles for
display at a showroom pending the sale of the goods. The automobile registration documents are
pledged as collateral. Once the automobiles are sold, payments for redemption are made and the
automobile registration documents are taken back for registration under the buyer’'s name
3) Amanah Financial Lease
The Company offers this type of service to corporate clients wishing to procure assets such as
vehicles, machinery and equipment for their business operation by paying monthly rentals for a certain
period. The lessee is required to maintain such assets in good condition. Upon completion of the
contract term, the lessee has the option to buy the asset at market price or to return it to the Company

for renting it out or selling it.
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4) Amanah Operating Lease

This business, which the Company started in 2011, involves leasing cars to corporate executives and
employees. A lease agreement is made with the customer for a contract term as agreed upon, mostly
one to five years. Customers are required to pay monthly rentals and are responsible for gasoline
expenses. The lessor takes care of maintenance, insurance and other expenses. Presently, the
Islamic Bank of Thailand and companies in the Group are using this service. The Company plans to
extend the service to other groups of customers in the public and private sectors, as well as state
enterprises.

5) Banking Agent

The Company offers services to financial institutions wishing to outsource some basic functions; e.g.,
drivers, messengers and telephone operators. Services also include such jobs as collection of monthly
loan payments and payments of public utility bills on behalf of financial institutions.

6) Other automobile services

Target customers for other automobile services are those using automobile hire purchase service, such

as handling of compulsory motor insurance and automobile registration.

Marketing and Competition
1 Customer target groups are including:
1) Corporate Business Group
This group is including large enterprises in both private and public sector, especially state enterprises.
The main business that they require is Auto Financing for Employee in order to support their officers.
2) SME Business Group
This group is including SME enterprises in Halal food manufacturing industries and distributors, and
regular and non-regular public transportation business.
3) Consumer Group
This group is the main target customers of the Company who require Auto Financing for getting new

car or used car in order to use for private transportation or doing business.

2 Distribution Channel
1) The distribution channel, the customers can contact the Company’s officer at head office and
other 7 branch network including Chonburi branch, Phranakorn Sri Ayutthaya branch, Phuket branch,
Nakhornratchasima branch, Khonkaen branch, Udon Thani branch, and Ubonratchathani branch
2) The Company provide leasing products and services trough Customer Relationship Officer
(CRO), sale officers. The Company set up CRO team both in Bangkok and other regions. CROs should
introduce leasing products and services together with make a good relationship with vendors and

business alliances of the Company.
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3) the Company’s members under the name of “Amanah Express” for 317 places in Thailand

4) The Company’s website www.amanah.co.th

5) Customer Care Center 02 612 3232

3 Industry and competition analysis
1 Industry situation
The used car market was hard hit in terms of sales and prices, both of which continuously declined.
The Kasikorn Research Center described 2013 as another difficult year for the used car business,
particularly for dealers with limited working capital and unsold stocks acquired before 2012. The
ownership transfer volume in 2013 tended to decline as seen from the signal which had begun in 2012
during which the ownership transfer volume had grown by only 1.9%. Recovery was expected to be
seen in the markets of used pick-up trucks and other used commercial vehicles, as well as medium to
large size used passenger cars. The small size used passenger car market is expected to recover

more slowly as this group benefited a great deal from the first car scheme.

Table showing automobile sales in Thailand year 2009-2013 (Unit: cars)

Type of automobiles 2019 2010 2011 2012 2013
Passenger car 235,169 346,644 360,444 670,854 631,223
Commercial Vehicles 313,703 453,713 433,637 763,815 699,455
Total 548,872 800,357 794,081 1,434,669 1,330,678

Source: Toyota

Although the Thai automobile market in 2013 shrank considerably from the previous year, the
shrinkage was seen as a short-term occurrence caused by the first car tax refund scheme which had
“taken” future demands. The shrinkage is expected to continue until 2014 before the normal situation
returns. In the intermediate term, the population growth as well as the growth of the logistic business
and the continued introduction of new models of small cars should have positive effects on the
expansion of the domestic automobile market.

(Source: Kasikorn Research)

2 The Company’s status and competitiveness
Since 2011, there have been a larger number of financial institutions becoming operators in the used
car market, engaged in extending credits directly and taking over small operators’ portfolios. The
attractiveness of the used car market lies in the profit rate which is 1.5 - 2.5% higher than that of the

new car market and the market size is second to the new car market.

For 2014, the Company will maintain its customer base as well as expand to new customer bases.

With the good relationships with automobile dealers, effective cost management, expertise in risk
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management and efficient debt collection and management, the Company is in a good position to

compete and is confident in increasing its market share in the hire purchase business.

3 Trend of the industry in 2014
The last quarter of 2013 saw a slowdown of the Thai economy as signaled by sluggish domestic

spending.

GDP in Q4/2013 grew only by 0.6% (YoY), compared to the same quarter of the previous year, down
from 2.7% in Q3/2013, while deseasonalised GDP increased from the preceding quarter by 0.6%
(QoQ, s.a.), reflecting a weaker momentum compared to the growth rate of 1.4% in the preceding
quarter, amidst the atmosphere filled with political demonstrations. Although GDP for Q4/2013 turned
out generally better than analysts’ forecast, key economic activities, be it consumption or investment,
shrank more than the earlier estimates. Public sector consumption also grew at a low rate. The key
factor contributing to GDP growth by 1.8% was the increase in inventory. If it had not been for this

item, the economic growth rate of Q4/2013

2556
would have been negative. As for 2014, the Growth rate (%YgY) 2555 | 2556 ————
. Private Consumption 8.7 0.2 4.4 2.5 -1.2 -4.5
NESDB has lowered the forecast economic Government Consumption 75 55| 28| 76| 72| os
Investment 13.2 -1.3 5.8 4.7 6.3 -11.3
_ [o) Changein Inventories 457.5 107.7 18.1 13.7 60.2 52.5
growth rate for the country from 4.0-5.0% to Net Exnorts o B T
. . Goods -30.6 -10.8 -25.7 -43.8 83 443
3.0-4.0% due to the sluggishness of public Services 513 | 413 | 22 | 813 | 512 | a3
GDP (¥a¥) 65 23 54 29 27 0.6
i o GDP(QoQ,.5A) 2.1 06 1.4 0.6
sector investment and the continuing T —
slowdown of domestic consumption. Y oY Thai GDP Growth

7 | 6.5%

The automobile industry in 2014 is still

expected to continue to encounter various 2.7%
negative factors. In addition to the cessation 0.6%
of the delivery of cars under the first car " 2555 | 2568  Q1.2566 Q2.2556 Q3.2556 Q42556

Source: NESDE, KResssrch

scheme, negative factors expected are not-

so-favorable commodity prices, the high level of household debts and the cost of living, and political
instability which still prevails and may affect public and private sectors’ investments, particularly those
related to investments in infrastructure projects and the property sector. The automobile industry is
therefore likely to continue to shrink. Automobile sales in 2014 are expected at 1.10-1.17 units, or a
decrease by 10-15%. The decreasing rate earlier in the year is likely to be greater because of the
large base of the corresponding period of 2013 and because this year's demand had been “taken”.
However, the automobile market is expected to progressively return to a normal situation. Towards the
end of the year, trade liberalization to come into existence in 2015 under the AEC framework is
expected to be a stimulating factor, particularly for the commercial vehicle market as the private sector
will need to make preparations for the liberalization, due to an expected increase in cargo and

passenger land transportation. Other key momentums which will stimulate the automobile market next
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year are expected to come from marketing campaigns to be launched by automobile distributors and
introduction of new car models as seen in 2013. If investment in the public and private sectors can
continue, it will serve as a driver for some investment in the commercial vehicle segment.

(Source: Kasikorn Research)

Financing
The Company uses short-term credit lines mainly from the Islamic Bank of Thailand, which is the major
shareholder. Loans are also taken from other commercial banks and subsidiaries as necessary, in

order to be consistent with Shariah principles.

Annual Report 2013 183 Amanah Leasing Public Company Limited



Risk Factors

Risk factors are the causes or sources of risks which will preclude attainment of the set objectives.
Determination has to be made as to where, when, how and why such incidents occurred. Identified
causes of risks should be real causes so that an analysis can be done and risk prevention or mitigation

measures can be correctly determined

Risk Factor Identification
An organization’s risk may be caused by internal and external factors. Such factors could affect the
objectives, goal, or performance of the organization. As different risk factors can have different
degrees of effect on the organization’s operation or attainment of its objective -some with immediate
impact and some with long-term impact - management of the organization must monitor, consider and
identify risk factors which cover all potential issues. Specifically, the following should be examined.

(1) Impact from economic, social, political, industrial and operation-related environmental
factors.

(2) Risk factors identified in the organization’s plans and estimates.

(3) ltems detected in audit, reviews, monitoring and evaluation.

(4) Other factors affecting the attainment of the organization objectives; such as factors
hindering attainment of objectives in the past, quality of personnel, changes in personnel in charge of
management or operation, and changes due to legal and regulatory conditions affecting the

organization’s operation.

Risk Analysis and Rating

Normally, risk factors have varying degrees of impact on the organization. There are several methods
for analyzing risks. Management should focus on significant risks with likelihood of frequent
occurrence. The Company has chosen the methods and techniques suitable for its size and nature of
business in order to assess the significance of risks in both quantitative and qualitative terms, as well
as potential damage from such risks. The steps for risk factor analysis are as follows:

(1) Assessment of the significance of risk factors. Each risk factor is examined to assess its
potential impact on the organization, and assigned a rating (low, moderate, high).

(2) Assessment of the potential frequency of risk factors. Ranked risk factors are then
examined to determine the likelihood for them to occur and assigned a rating (low, moderate, high). A
combination of significance assessment and frequency assessment may be carried out. For example,
some risk factors carry a high frequency but their occurrence brings about damage which is small in

amount but their frequent occurrences may result in a large amount of combined damages.
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(3) Suitable analytical techniques are chosen. In some cases, the analysis does not need to be
quantitative but the outcome may be expressed in terms of rating; e.g., high, moderate or low

significance.

Determination of Risk Control Methods

After the organization has analyzed and rated risks, management will determine methods to be used to
prevent or mitigate those risks, taking into account the associated expenses to see if they are cost-
justified. In doings so, management needs to understand the characteristics of such risks, using the
following strategies:

(1) Establishment of the infrastructure for risk management Persons responsible for risk

management processes are designated and the relationship between risk management duties and risk
assessment duties is specified. Effective risk management begins with setting objectives which are
related to the strategies and probability of occurrence of significant risks. The Company assesses risks
by identification of potential effects, prioritization and estimation of the potential impact of such risks on
the organization.

(2) Organizational risk assessment and conceptual framework identification All possible risks are

identified as the first step for risk assessment with priority given to most significant risks and resources are
then allocated accordingly.

(3) Development of risk management strategies For risk management strategies to be

successful, they have to be directly relevant or related to the organization’s strategies. Risk
management strategies need to be developed in a way suitable for each type of risk. For
example, risk aversion, risk mitigation, risk diversification and risk transfer.

(4) Improvement of risk management efficiency The organization needs to constantly develop

risk management techniques for use as operational guidelines, particularly, in managing risks
associated with some specific activities.

(5) Follow-up and evaluation of the risk management process. This is a duty of internal audit. It

also includes following up on performance of other duties, such as compliance and importance
attached to the environment and safety. However, effective risk management also includes seeking
potential risks and the linkage with evaluation of value added for the shareholders (for businesses) and
the organization.

(6) Improvement of risk management processes Continuous improvement of risk management

processes is of utmost importance for eventual success of the organization. Sources of information
which can be used in improving risk management include correct and reliable information and
information which reflects the organization risks. Improvement needs to include a system for
quantitative measurement which can be used in the long term; for example, the amount and impact of

the risks which have been managed within the system.
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Therefore, in improving risk management, it is important that a reliable evaluation system is in place as
it will enable the organization to be aware of the magnitude of the risks and to determine whether or not

the impact will be acceptable to the organization.

Moreover, the Company has determined the risk factors which affected to the business activities
for 6 parts as these follows:

1. Strategic Risk

This type of risk refers to the failure of strategic operation or the conflict between the internal
operation and the market movement, highly affecting to long-term corporate survival.

2. Credit Risk

Credit Risk includes a chance or potential that business partners may not comply with the
business rules we agreed upon earlier. In some cases, it may refer to a chance for those
partners to be lowered credit risk, leading to our lower revenue.

3. Marketing Risk

It refers all risks involving changeable profit rates, foreign exchange currencies, and price
ranges that provide negative effects to corporate revenues.

4. Liquidity Risk

The liquidity risk is the risk that the Company unable to pay obligation expenses as period due to
the Company cannot convert assets to be cash, or insufficient investment, or sufficient
investment but the obligation expenses has over cost than acceptable which will affect the
Company income that time.

5. Operating Risk

Operating risk refers to any risks that come from the lack of good governance in the organization
or a quality controlling principle. This may occur internally in terms of labor and operating system
or by external factors that are able to shaken corporate revenues.

6. Shariah Risk

Shariah risk refers to the failure from operation, procedure, product introduction, and any
services which is not consistent to the Shariah principle, the Shariah Committees will define the
regulation comply to the Islamic Bank of Thailand Act B.E. 2545, which may affect to the
Company’s status, reputation, liquidity, and revenue. This risk is the top priority of the Company

due to it is specific risk of the Company.
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Moreover, there are specific risks of the Company as this follows:
1. Business Operation Risk

Risk from government changing in policy, rules, regulation, and law which relating to the Company

The main business of the Company is hire-purchase. Last year, the Company’s income is at the
amount of 252 Million Baht, 77.70%. The ability of growth in this business is depending on each party
of government policy and car industry management. Changing the policy of tax and other relate
regulation such as First Car Policy is directly affected to used car auction business, that also affected

to the profit of the Company.

However, the Company has manage this risk by analyze the car industry management policy of the
government, then, prepare for the change by participate in every activity, meeting, and seminar of the

government office in order to follow up the government information.

2. Financial Risk

Risk of Yield

Risk of Yield mean the risk that cause from any further yield ratio changing in the market which will
affect to the Company’s performance and cash flow. Yield risk of the Company is occurred from bank
deposit, hire-purchase liabilities, financial-lease liabilities, inventory-finance liabilities, bank overdraft,
and short-term loan from bank. The Company analyzes that yield ratio of assets and liabilities are

equally in order to reduce the risk.

3. Risk which affected to the right and investment of Shareholders

Risk cause from the Company has major shareholding > 25% of shares

Islamic Bank of Thailand is a major shareholder of the Company that holding 49% of total paid-up
shares, this shareholder has a right to oppose of disapprove any agenda which the Company’s
regulation and law specify that the vote should not less than 3 of 4 of voting caste in shareholders’

meeting.
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Stock Information and Shareholders

1. Capital and Registered Capital

The Company’s capital is at the amount of 950,000,000.00 Baht. The registered capital is at the amount

of 950,000,000.00 Baht. Share value is 1 Baht per share. The Company is public company which

registered in the Stock Exchange of Thailand.

2. Shareholders

1) List of 10 major shareholders of the Company as of 27" December 2013 as follows:

No. Shareholder Lists Number of Shares % of Total

1 Islamic Bank of Thailand (Remark 1) 465,500,000 49.00
2 Punsaichua Group (Remark 2) 120,052,800 12.64
3 Mrs. Somrudee Kanchanavisetsri 35,000,000 3.68
4 Simthumnimit Group (Remark 3) 24,909,900 2.62
5 Mr. Arun Suntatkul 18,000,000 1.89
6 Mrs. Duangjai Panyataveekul 12,445,400 1.31
7 Mr. Narong Pattraloaha 11,505,500 1.21
8 Mr. Somsak Trongwongsa 11,035,200 1.16
9 Ms. Paiwan Laowattanataworn 10,000,000 1.05
10 Ms. Angkana Burapachaisri 8,204,797 0.86

Source: Thailand Security Depository Company Limited

Remark 1: Islamic Bank of Thailand, the financial institute which provides financing

business under Shariah principle, has the shareholder lists as these follows:

1.

© © N o o A~ w N

Ministry of Finance
Government Saving Bank
Krung Thai Bank PCL.

Ms. Suyanee Suwannayos
MFC Asset Management PCL.
Thailand Prosperity Fund
SMEs Venture Capital Fund
CIMB Thai Bank PCL.

Bank Islam Brunei

Darussalam Berhad
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10. Perbadanan Tabung Amanah holding
Islam Brunei
11.0ther shareholders holding
Total

Remark 2: Phansaichua Group is as follows:

5,226,500 shares of bank, or  0.060%
31,696,386 shares of bank, or  0.363%
8,678,550,000 shares of bank, or 100%

1. Mr. Thaphol Ponnaset holding 92,913,500 shares, or 9.78%
2. Mr. Sudtheerak Phansaichua holding 12,500,000 shares, or 1.32%
3. Mr. Surasak Phunsaichua holding 7,500,000 shares, or 0.79%
4. Mrs. Sureerat Rungkanukul holding 6,383,300 shares, or 0.67%
5. Mrs. Huykiey Saesia holding 756,000 shares, or 0.08%
Remark 3: Simthumnimit Group is as follows:
1. Mr. Chumphon Simthumnimit holding 24,759,900 shares, or 2.61%
2. Ms. Jiraporn Simthumnimit holding 150,000 shares, or 0.02%
2) Major Shareholders Having Significant Influence to Company’s Determination of

Management Policy or Operation

2.1) Representative Directors from Islamic Bank of Thailand

2.1.1) Dr. Premkamon Tinnakorn na Ayutthaya

2.1.2) Mr. Zati Sankhavanija

2.1.3) Dr. Rak Vorrakitpokatorn

Chairman and Authorized Director
Director / Executive Committee /
Managing Director / Nomination and
Remuneration Committee / Risk
Management Committee / and
Authorized Director

Director and Executive Committee

2.2) Representative Directors from Phansaichua Group

2.2.1) Mr. Thaphol Ponnaset

2.2.2) Mr. Surasak Phansaichua
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Dividend Payment Policy

Company’s Dividend Payment Policy

The dividend payout shall follow the Company’s articles of association No0.35 that prohibits
payment of dividend derived from all others except net profit. In the case that the Company still
records accumulated loss, the Company shall not pay any dividend. Dividend is to be at an
equal amount to each share, after receiving approval from the shareholders’ meeting. However,
interim dividend payout can be made out of regular period of time in some occasions when the
Board of Directors deems that the Company generates adequate profit for such payment. When
such dividend payment is made, it shall be reported to the shareholders at the subsequent

meeting.

The Company’s dividend payment out policy is not less than 40% from the net profit of the
consolidated financial statements in each fixed year after deducting tax, the legal reserve and
carried forward accumulated loss (if any). The dividend payout depends on cash flow,
investment plan, conditions and provisions in the contracts binding the Company including the

necessity and appropriateness in the future.

In 2014, the Company did not pay the dividend to shareholders because the operating results in

2013 generated small profit.

Table shown the dividend payment of the Company year 2011 - 2013

Year 2013 Year 2012 Year 2011
Unappropriate (Baht) | (31,296,003) 45,906,690 29,642,293
Net Profit (loss) (Baht) | (56,987,454) 14,617,930 11,414,831
Earnings (loss) per (Baht) (0.06) 0.02 0.0120
Legal reserve (Baht) - 1,046,127 452,664
Dividend per share (Baht) - 0.02 -
Total dividend (Baht) - 18,999,998 -
Shareholding (Shares) | 950,000,000 950,000,000 950,000,000
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Subsidiary’s Dividend Payment Policy

The Company does not determine the dividend payout ratio of its subsidiaries to the Company

depending on the operating results of each subsidiary.

The dividend payout of the subsidiaries to the Company is in accordance with the subsidiary’s
articles of association with regard to the dividend payout. In each case, the company must
allocate not less than one-twentieth of net profit as reserves until the total amount allocated is

equal to or more than one-tenth of the company’s registered capital.
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Management Structure

1. The Board of Director

As of 31% of December 2013, the Board of Directors consisted of 11 persons: three of them were

Independent Directors, one was Executive Director and seven were Non-Executive Directors. All of

them have extensive knowledge and experience that benefited the Company greatly. There are:

Name Lists Position No. of No. of
Meeting | Attendant
1. Dr. Premkamon Tinnakorn na Ayutthaya | Chairman 5 4
2. Mr. Thongrob Dan-ampai Vice Chairman, Executive Committee, 7 6
Chairman of Nomination and
Remuneration Committees, and
Chairman of Risk Management
Committees
3. Mr. Thaphol Ponnaset Director and Chairman of Executive 13 11
Committees
4. Mr. Kiattikhun Chartprasert Independent Director and Chairman 3 2
of Audit Committees
5. Mr. Theerapun Petchsuwan Independent Director and Audit 13 13
Committee
6. Mr. Phiyabutr Promlakano Independent Director and Audit 3 3
Committee
7. Mr. Phaiboon Siripanoosatien Director and Executive Committee g 7
8. Dr. Nantaphol Pongspaibool Director, Nomination and 13 13
Remuneration Committee, and Risk
Management Committee
9. Dr. Rak Vorrakitpokatorn Director and Executive Committee 3 3
10. Mr. Surasak Phansaichua Director 13 7
11. Mr. Zati Sankhavanija Director, Executive Committee, 13 13

Nomination and Remuneration
Committee, Risk Management

Committee, and Managing Director

** Mrs. Peerawan Matngammuang is Secretary of the Board of Director
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Remark

1) On 2" of April 2013, the Board of Director Meeting No. 4/2013 has unanimously resolution to
appoint 4 directors to be replaced the director who resigned as these follows:
1.1) Mr. Jaroondech Janjarussakul replace Mr. Suthep Suebsantiwongse
1.2) Mr. Poonnis Sakuntanaga replace Mr. Krish Follett
1.3) Dr. Premkamon Tinnakorn na Ayutthaya replace Mr. Sukasem Yothasamutr
1.4) Pol.Col. Pramote Yai-aroon replace Assoc. Prof. Sarita Bunnag
2) On 24" of April 2013, the Annual General Shareholders’ Meeting 2013 has unanimously
resolution to appoint Mr. Phaiboon Siripanoosatien to be replaced Mr.Chatchaval Jiaravanon who retire
by rotation.
3) On 28" of June 2013, the Board of Directors Meeting No. 6/2013 has unanimously resolution to
appoint Mr. Thongrob Dan-ampai to be replaced Dr. Premkamon Tinnakorn na Ayutthaya who resigned
4) On 16" of September 2013, there are 4 directors submitted the resignation letters to the
Company. Therefore, the Company has set up the Board of Directors Meeting No. 10/2013 which has
unanimously resolution to appoint 4 directors to be replaced the director who resigned as these
follows:

4.1) Dr. Premkamon Tinnakorn na Ayutthaya replace Mr. Jaroondech Janjarussakul

4.2) Mr. Kiattikhun Chartprasert replace Pol.Col. Pramote Yai-aroon
4.3) Mr. Phiyabutr Promlakano replace Mr. Poonnis Sakuntanaga
4.4) Dr. Rak Vorrakitpokatorn replace Mr. Pongstorn ~ Kunanusorn

Authorized Directors
The Authorized Directors of the Company comprise (1) Dr. Premkamon Tinnakorn na Ayutthaya and
Mr. Zati Sankhavanija are authorized to jointly sign their names or (2) Dr. Premkamon Tinnakorn na
Ayutthaya or Mr. Zati Sankhavanija jointly signs with Mr. Thaphol Ponnaset or Dr. Nantaphol

Pongspaibool.

Definition of Independent Directors
The Board of Directors identifies the qualifications of independent directors according to the
requirements of the Securities and Exchange Commission, Capital Market Surveillance Committee, and
the Stock Exchange of Thailand as follows:

1). The persons shall hold the shares of no more than 1% of the total number of shares who
have the right to vote for the companies, mother companies, subsidiaries, associated companies,
major shareholders or Company’s authorized officers, and shall also include the shares held by the

relevant parties of such independent director (section 258).
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2). The persons shall not be or are not used to be the directors who participate in the
management of the Company, the workers, employees, full-time consultants, or the authorized persons
of the companies, mother companies, subsidiaries, associated companies, subsidiaries at the same
level, major shareholders or the Company’s authorized officers, except that they do not have such
qualifications for at least 2 years before the appointment date. This qualification does not include the
case that the independent directors are used to be the government officials or advisors to the
government agencies who are the major shareholders or authorized officers of the Company.

3). The persons shall not have blood relationship with or shall not legally register to be the
parents, spouse, siblings, and children, including children’ spouse, the management’ spouse, major
shareholders, authorized persons or persons who are proposed to be the management or authorized
persons of the companies / subsidiaries.

4). The persons shall not have or are not used to have business relationship with the
companies, mother companies, subsidiaries, associated companies, major shareholders or authorized
officers and such relationship may impede their own freedom of judgment, and shall not be or are not
used to be the major shareholders or authorized officers who have the business relationship with the
companies, mother companies, subsidiaries, associated companies, major shareholders or authorized
officers, except that they do not have such qualifications for at least 2 years before the appointment
date.

5). The persons shall not be or are not used to be the authorized auditors of the companies,
mother companies, subsidiaries, associated companies, major shareholders or authorized officers, and
shall not be the major shareholders, authorized officers or partners of the audit office that has the
authorized auditors of the companies, mother companies, subsidiaries, associated companies, major
shareholders or authorized officers, except that they do not have such qualifications for at least 2 years
before the appointment date.

6). The persons shall not be or are not used to be any professional service providers, including
the legal advisory services or financial advisory services that obtain the service fee more than
2,000,000 Baht per year from the companies, mother companies, subsidiaries, associated companies,
major shareholders or authorized officers, and shall not be the major shareholders, authorized officers
or partners of such professional service providers, except that they do not have such qualifications for
at least 2 years before the appointment date.

7). The persons are not the directors who are appointed to be the representatives of the
companies’ directors, major shareholders, or shareholders who are related to major shareholders of the

companies.
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8). The persons shall not conduct the same businesses that compete with the companies or
subsidiaries or shall not be the major partners in the partnership or shall not be the directors who
participate in the management of the Company, or workers, employees, full-time consultants or shall
not hold the share of no more than 1% of total number of shares who have the right to vote for other
companies who conduct the same businesses that compete with the companies or subsidiaries.

9). The persons shall not have any other characteristics that prohibit such people from freely

expressing opinions regarding the companies’ operations.

Authority and duties of the Board of Directors:

The Board of Directors is responsible for the Company’s shareholders. Each Director represents the
shareholders and takes part in directing and operating the Company independently with neutrality for
the benefits of the shareholders and other interested persons. Duties and responsibilities of the
Directors are:

1). Operating and managing the business of the Company in conformity with relevant laws, the
Company’s objectives, memorandum of association, articles of association and resolutions made at the
shareholders’ meetings.

2). Determining business oriented policies for the Company and setting strategies, targets,
business plans and operating direction for the Company and its budget.

3). Considering the appointment of the Authorized Directors and subcommittees to perform the
Company’s routines operations in conformity with policies and directions it set.

4). Monitoring and directing the Executives, in careful and ethical manner, for efficient and
successful operation of the Company in conformity with laws and the Company’s policies in order to
achieve utmost benefits for the Company and its shareholders.

5). Arranging the efficient internal control and audit systems for the Company. The internal
audit department is set to follow up the internal audit operation and cooperate with the Audit
Committee to ensure that various prepared reports will be accurately approved by person in authority
and all the systems are efficient to prevent contingent risks.

6). Arranging the report system for the actual operation of the Company whether the operation
conforming to the determined policy.

7). Making reports available for financial statements, operating results and other information
that are important to shareholders and interested persons. The reports must be prepared accurately,
completely, adequately and in a timely basis.

8). Considering appointment and retirement of the Company’s Directors and the Secretary of
the Company or the secretary to the Board of Directors.

9). Considering and approving the related transactions between the Company and its affiliates
and the Directors, the Executives and the related persons for the contracts that involve general trading

conditions.
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10). Determining a risk management policy to cover all organization.

2. The Management Team

As of 31% of December 2013, the Company was 6 members of management consisted of the

following:
1) Mr. Zati Sankhavanija Managing Director
2) Mrs. Siriphet Soonthornwiphat Senior Executive Vice President in Accounting
Dept.
3) Mr. Noppadol Sangpratoom Executive Vice President in Information Technology
Office
4) Mr. Krerkkiat Kukiattinun Executive Vice President in Credit Dept.
5) Mr. Somchai Bavornsantisuth Executive Vice President in Corporate Business
Dept.
6) Mrs. Vanna Sukaphti Financial Department Head
Remark

1) Ms. Siriporn Lertsattayasuksai already resigned from the position of Executive Vice President

in Strategy & Marketing Department since 16" of January 2013.

3. Corporate Secretary

The Board of Director has appointed Mrs. Peerawan Matngammuang to be Corporate Secretary in
President Office since 13" of August 2013. The duties and responsibilities of Corporate Secretary are
Provide recommendation to the directors regarding the requirements, rules and regulations of the
Company, and monitor the compliance according to such requirements, rules and regulations, and
report the significant changes in the laws to the directors / Hold the Shareholders’ Meetings and the
Board of Directors’ Meetings according to the laws, the Company’s articles of association, and best
practices / Disclose the information and report according to the rules and requirements of the Stock
Exchange of Thailand and the Office of the Securities and Exchange Commission and other

responsibilities as identified on the Securities and Exchange Act (No. 4) B.E. 2551.

4. Remuneration for Directors and Executives

1) Remuneration for Directors The Company implements the reasonable remuneration policy

so it appoints the Nomination and Remuneration Committee to be responsible for reviewing the policy
in order to comply with the experiences, duties, responsibilities, roles, and performance of each
person. In additions, the Company also compares the remuneration with that of other listed companies

in the Stock Exchange of Thailand which conduct in the same industry.
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Remuneration for Directors: In 2013, the Board of Directors (20 persons) obtained the remuneration in
terms of the meeting allowances and pension for the Company’s directors, members of Audit
Committee and Executive Committee with total amount of 5.64 Million Baht. In addition to the monetary
remuneration, the Company had no other kinds of remuneration for the directors but the Company
prepared the insurance policy for the directors and the executives in order to ensure that the Company

prudentially protects the Company’s directors and executives.

Regarding the subsidiaries, there were no other kinds of remuneration for directors of subsidiaries.

Total Compensation to Directors in 2013

| Compensaten |
Name Lists Position HEETE Fension
Attendant Fees
Fees

1. Mr. Suthep Suebsantiwoangse Chairman 150,000 -

2. Mr. Jaroondech Janjarussakul Chairman 300,000 -

3. Dr. Premkamon Tinnakorn na Ayutthaya Chairman 285,000 -

4. Mr. Thongrob Dan-ampai Vice Chairman, Executive Committee, 270,000 -
Chairman of Nomination and
Remuneration Committees, Chairman of
Risk Management Committees

5. Mr. Thaphol Ponnaset Director and Chairman of Executive 615,000 -
Committees

6. Mr. Krish Follett Independent Director and Chairman of 165,000 -
Audit Committees

7. Pol.Col. Pramote Yai-aroon Independent Director and Chairman of 330,000 -
Audit Committees

8. Mr. Kiattikhun Chartprasert Independent Director and Chairman of 165,000 -
Audit Committees

9. Mr. Theerapun Petchsuwan Independent Director and Audit 480,000 =
Committee

10 Assoc. Prof. Sarita Bunnag Independent Director and Audit 120,000 =
Committee

11 Mr. Poonnis Sakuntanaga Independent Director and Audit 240,000 =
Committee

12 Mr. Phiyabutr Promlakano Independent Director and Audit 120,000 -
Committee
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13 Mr. Sukasem Yothasamutr Independent Director and Audit 120,000

Committee
14 Mr. Chatchaval Jiaravanon Director 80,000
15 Mr. Phaiboon Siripanoosatien Director and Executive Committee 280,000
16 Dr. Nantaphol Pongspaibool Director, Nomination and Remuneration 360,000

Committee, and Risk Management

Committee

17 Mr. Pongstorn Kunanusorn Director, Executive Committee, and 360,000

Nomination and Remuneration

Committee
18 Dr. Rak Vorrakitpokatorn Director and Executive Committee 120,000
19 Mr. Surasak Phansaichua Director 300,000
20 Mr. Zati Sankhavanija Director, Executive Committee, 380,000

Nomination and Remuneration
Committee, Risk Management

Committee, and Managing Director

Remark See remark to the information of the Board of Director Year 2013

2) Remuneration for Executives: The Company recognizes to the skill, knowledge, and ability

of each management to be accordance to the Company’s policy and business target. Also, the
Company’s financial status is another factor of recognition together with comparing other companies in
the same industry in order to offer appropriate compensation to the management and keep key

persons to work with the Company.

In 2013, the Company paid the remuneration for Executive Vice President or above including the
Financial Department Head total 7 persons (including resigned management) in terms of the salaries,
allowances, special allowances bonus and the contribution to the provident fund for the executives with

the total amount of 11.69 Million Baht.

5 Human Resources

As of 31% of December 2013, there are the employees of the Company at the amount of 167 persons,
contract employees 32 persons and permanent employees 135 persons. There are 121 persons
working in head office and 46 persons working in branch office. The number of employees working in

head office is divided as follow:
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Section Amount Section Amount
(persons) (persons)
President Office 3 Retail Customer Department 54
Risk Management Office 1 Corporate Business 4
Department
Human Resources Office 2 Strategy & Marketing 29
Department
Information Technology Office 4 Credit Department 48
Internal Audit Office 3 Business Support Department 12
SME Customer Center 0 Accounting Department 7

In 2013, the employee expenses including salary, cost of living, reward, provident fund, and other

allowance are at the amount of 66.15 Million Baht.

Human Resources Development Policy
Human resources are a key factor of the Company. The Company believes that to support the
employees on skill and knowledge development will advantage to the Company in future. Therefore,
the Company willing to invest and keep going as follow:

1. Training, the Company holds this policy as the most important to set up training and skill
developing to the employees continually. The Company provides both in-house and outside training
and lecturer. For outside training, the Company concentrates on specific technical, skills, and
knowledge in order to use that experience for work in the Company efficiency.

2. Team work, the Company aims to the employees work capacity; team work and good
cooperation is strongly parts of them. The Company provides knowledge and technical for working in
team by always provide in-house training and evaluate them once or twice a year.

3. Human resources allocation, the Company allocates the appropriate employees to their jobs

and also rotates and shares the work to their co-workers widely. The Company also set up standard
target of work in every position annually in order to prepare themselves for work and will be long term
benefit to the Company in every direction of the business. The Company has reviewed the employees’
implementation as appropriate periodically.

4. Supporting the employees’ education and self-development, the Company concentrates to

support the employees to study in upper level education and support them to develop their skills and

knowledge in order to be efficiency key persons of the Company in the future.
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Corporate Governance

1. Corporate Governance
The Company defines the good corporate governance policy by categories as these follows:
1) Rights of Shareholders

The shareholders own the Company and they control the Company via the appointment of the Board of
Directors to act on behalf of them. The shareholders are eligible to make decisions regarding the major
changes in the Company. The shareholders shall have the right to purchase, sell or transfer shares and
to participate in the profit sharing. The shareholders have the right to be informed about the Company’s
operating results, investment trending, management policy as well as other information that would
affect the Company and the shareholders in comprehensive, adequate and timely manner. Also, the
shareholders have the right to know the meeting information e.g. date, time, place, and agendas with
details for consideration, which enclose to the invitation letter, and shall have the right to attend the

Shareholders’ Meeting and cast the vote in the meeting.

2) The Equitable Treatment of Shareholders
In order to express the equal treatment to every shareholder in accordance with the good corporate
governance, the Company provides the opportunities and channel to the minor shareholders to
propose the additional agendas or nominate candidate for directorship for the Shareholders’ Meeting
prior to the formal Shareholders’ Meeting. In case that the shareholders could not attend the meeting,
they can submit the proxy form to appoint the proxy-holder or the Company’s independent director to
attend the meeting and cast the vote on behalf of the shareholders. In the meeting, the Company will
conduct the meeting agendas as proposed in the invitation letter and will not be proposed any agenda

without prior notice.

Moreover, in order to prevent the arrival of the conflict of interest, the Board of Directors is in charge of
the conflict of interest with prudent conscience by specifying the policies and approval procedure of all
related transactions in written format which would not allow the managing Executive and concerned

parties to utilize the Company’s internal information for personal interest

3) The Rights of the Stakeholders
The Company praises the high importance for the right of the Company’s stakeholders and has
direction for the treatment to the stakeholders accordingly:
Shareholders: The Company dedicates to operating the business according to the corporate
governance in order to provide the shareholders with the highest satisfaction by
considering the great and consecutive value of business growth, as well as reveal

the information with transparence, reliability and equality.
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Employees:

Customers:

Business Partners:

Competitors:

Creditors:

Society:

Company employees are considered valuable resources and are a key factor in
the success of the Company. The Company has then continuously provided
training for staff development in various skills by creating the opportunity for
promotion when appropriate as well as improving the more safety, modern and
convenient working environment in operation. We also focus on welfare enhancing
livelihood and security of employees and their families with emphasis in the
consultation problems that arise between employees and supervisors. We also
respect for the right to express employees’ opinions, inform the staff for the results
of operations and the Company’s actual condition. Furthermore, we focus on
employee availability in order to support business expansion in the future.

The Company aims to provide the highest satisfaction and benefits from the
Company’s services by considering the utmost benefits to all parties. In order to
build up the high quality service standard, the Company has set up the customer
service division, which is responsible for providing advices, recommendations,
solutions, and handling all the claims from the customers.

The Company strictly treats the business partners according to business
conditions and contracts, which do not infringe with the laws nor threaten to the
Company’s reputation.

The Company supports the policy of free and fair competitive business
environment by following the ethical and lawful business practice frameworks.
The Company pays attention to the compliance with the conditions on the loan
contract according to the agreement and duties towards the creditors.

The Company promises to give financial services that meet all credit needs with
the compliance with the principles of Shariah. We take natural advantages from
our customers and adhere to the policy that they are also our stakeholders.
Placing a main priority to the principles and guidance on Corporate Social
Responsibility (CSR) as well as the principles of Islam, the company embraces
responsibility for the company's actions and makes a firm commitment to
establish business ethics though various activities, such as regular donation
charity for the poor people. We also provide different kinds of credit services
under the ethical principles by intuitively understanding our customers and
gaining healthy profit from the services within framework. Given these points, we
have integrated CSR into our business model and have ensured its active

compliance with the spirit of law and ethical standards.
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Moreover, in 2013, the Company established the business operation policy relating to the Corporate
Social Responsibility (CSR) with awareness and supports the community’s activity. The Company also
takes care of environment continually, commit to work with the stakeholder by create and carry on
good relationship and focus on the factors which will affect to the stakeholder i.e. shareholders,
employees, community near the Company, customers, vendors, government, society, and country.

Also, encourage the employees’ attitude to responsible to community together.

This policy has 7 parts of criteria as these follows:

1) Organizational Governance the Company attempt to be a master of leasing business in

Thailand which doing business under Shariah principle by build the credibility to investors and
stakeholders, value the organization sustainability development, and doing business under good

corporate governance in order to maintain the excellent of organization’s moral.

2) Human Rights the Company focusing to basic human right by non-discrimination, support

equity performing, no gender and caste discrimination, no child labor, and anti-corruption.

3) Labor Practices the Company monitor the compensation to be appropriate and equally to
the company in the same industry. Organization restructuring and organizing are conducted under the
regulation of Thai law and regulation relating to the health and environment. Workplace also important,

the Company set up work environment to be safety to employees, vendors, and customers.

4) Environment the Company set the environmental policy obviously and applies to be
guideline for business conducting strictly e.g. prescribe the criteria of reduce the pollution in every
activities of the Company in order to maintain and preserve the ecology and environment of community
nearly the Company. Also, established the organization culture by stimulate the employees’ awareness

to green culture and sustainable green network.

5) Fair Operating Practices the Company committed to conduct the business with fair and

ethical manner, following the practice of law, respect to the social rules and regulation, and be political

neutral.

6) Customers and Vendors Relationship the Company focusing on good services to satisfy

need of customers, sincerely handle the customers’ recommendation, and often attempt to solve the
problem cause by the Company’s services. Meanwhile, the Company expected to get the same quality
of products and services from customers and vendors in order to maintain long lasting relationship

from them.
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7) Participation and Community Development the Company consider the need of

community; encourage the employees to do the activity which benefit to the nearly community to the
Company in parts of education, culture, and society; participate in to improving the people to be better

life, and encourage the employees to be volunteer in community’s activities.

4) Disclosure and Transparency
The Company discloses both comprehensive, adequate financial and non-financial information to the
public in transparent manners in line with the regulations set by the Stock Exchange of Thailand and
the Securities and Exchange Commission. The Company discloses the information via the SET and the
Company Web site in both Thai and English and consistently updates the information. Moreover, the
Company provides on the Web site relevant details and information that would found interested among
investors and analysts such as the back-dated financial statements, annual reports, and Shareholders

Meeting’s minutes in the Company’s website (www.amanah.co.th).

The Company also presents the following information in Form 56-1 and Annual Report of the Company:
1) Report on responsibility of the Board of Directors on the financial report along with the auditor report
2) Roles and duties of the Board of Directors and the Subcommittee

3) Remuneration policy for Directors and high-range management executives

The Company established the President Office and Public Relation Section to be representing the
Company in communicating with investors, shareholders, analysts, credit rating agencies and
government authorities. The mainly responsible is to release to the public news and information about
the Company and its activities in accurate, integral, transparent, thorough and timely manner in order
to assure that the Company completely follows related rules and regulations as required by laws. They

also make publicity via the Company’s website of the Company (www.amanah.co.th).

2. Subcommittees
The Management structure of the subcommittees consists of the Board of Director, Audit Committees,
Executive Committees, Nomination and Remuneration Committees, Risk Management Committees, the

Board of Shariah, etc. which there are difference duties and responsibilities as follows:

The Board of Directors
The Board of Directors is responsible for the Company’s shareholders and takes part in directing and
operating the Company independently with neutrality for the benefits of the shareholders and other

interested persons. Duties and responsibilities of the Directors are:
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Details of Board of Directors

The Company’s Board of Directors comprises persons with high extensive knowledge and experience
regarding business operation. With ability in various professional sectors combined, the Board of
Directors expresses its leadership and determines the Company’s operating direction and vision as
well as directs and controls efficiently the Company’s operation in conformity with business oriented

plans and budget that set as for the utmost benefit to the Company.

At present, the Board of Directors comprises combined 11 members namely 3 Independent Directors, 1
Executive Directors and 7 non-Executive Directors. The Company also appoints the Audit Committee
comprising 3 Independent Directors who are not the major shareholders and do not involve in managing
routine operation. The Audit Committee’s role is to balance and review the operation of the Company. The
Company will review the qualification of independent director to be accordance to the Definition of
Independent Directors, especially the independent director who continues is in position over 9 years

will be review his position again.

Identification of Term of Directors

The Company identifies the term for each director for 3 years. Upon completing the term, the Company
shall request for approval from the shareholders’ meeting to re-appoint each director for another 3-year
period. The Chairman is not the same person as the Managing Director. The Company identifies the
roles and responsibilities of each person clearly (policy formulation, monitoring performance, and
administration).The Chairman does not participate in day-to-day operations but his main
responsibilities is to monitor the Board of Directors regarding the policy formulation and to monitor and
evaluate the performance of the management. The Managing Director shall be responsible for day-to-

day operations according to policies assigned by the Board of Directors.

Corporate Secretary

The Board of Directors appointed the Corporate Secretary and assigned her duties and responsibilities
i.e. Provide recommendation to the directors regarding the requirements, rules and regulations of the
Company, and monitor the compliance according to such requirements, rules and regulations, and
report the significant changes in the laws to the directors, Hold the Shareholders’ Meetings and the
Board of Directors’ Meetings according to the laws, the Company’s articles of association, and best
practices, Disclose the information and report according to the rules and requirements of the Stock
Exchange of Thailand and the Office of the Securities and Exchange Commission and other

responsibilities as identified on the Securities and Exchange Act (No. 4) B.E. 2551.

Audit Committees
The Audit Committee shall be in the position for 3 years. The Audit Committee shall consist of at least 3

independent directors who have the qualifications according to the criteria specified by the Securities
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and Exchange Commission and Capital Market Surveillance Committee. Mr. Phiyabutr Promlakano
shall act as the Member of Audit Committee since he is knowledgeable and experienced in auditing

the validity of financial statements.

As of 31% of December 2013, there are Audit Committee consists of 3 independent directors:

No. of No. of
Name Lists Position
Meeting Attendant
1. Mr. Kiattikhun Chartprasert Chairman of Audit Committees 1 1
2. Mr. Theerapun Petchsuwan Audit Committee 9 8
3. Mr. Phiyabutr Promlakano Audit Committee 1 1

** Ms. Rujira Singdumrong is Secretary to the Audit Committees

All 3 members of the Audit Committee do not participate in the daily operations of the Company and do
not have any direct / indirect conflict of interest in the Company or professional services, and shall not
be the representatives of the major shareholders. Thus, the Audit Committee performs their duties

freely.

The Audit Committee is responsible for the duties assigned by the Board of Directors according to the
Audit Committee’s Charter covering the scope of operations according to the criteria specified by the
Securities and Exchange Commission and Capital Market Surveillance Committee, and shall audit the
Company’s operations every year in order to be proper with the Company’s turbulent external and

internal environment.

Authority and duties of the Audit Committee

1. To ensure that the Company shall have correct and transparent financial statements up to
the adequate level.

2. To audit the Company in order to ensure the adequate, sufficiency and effectiveness of the
internal control and internal audit system, including the issues:

2.1 Regarding the appointment, rotation, termination and performance evaluation of the
head of internal audit department so that such department performs the duties freely.

2.2 In order to ensure the freedom of internal audit department by considering from the
operations and reports, including the chain of command of this department.

3. To ensure that the operations of the Company shall comply with the laws on securities and
exchange, the regulations of the Stock Exchange of Thailand or laws relating to the business
operations of the Company.

4. To consider, choose, and nominate persons who are independent auditors to perform the

duties, effectively and efficiently.

Annual Report 2013 205 Amanah Leasing Public Company Limited




4.1 The Audit Committee shall consent the auditors function contradictory to the
independent of duties, for instance, consider non-audit service.

4.2 Call on the meeting between the Audit Committee and auditors without the attendance
of management at least once a year in order to request the opinions.

5. To ensure transparency and full disclosure of the information of the Company when there is
any related transaction or there may be a conflict of interest.

6. To report the supervisory work of the Audit Committee by disclosing the same in the
Company’s annual report and such report shall be signed by the Chairman of Audit Committee and
shall have at least the following information:

6.1 The opinion regarding the accuracy, validity, and completeness of the Company’s
financial report.

6.2 The opinion regarding the sufficiency of the Company'’s internal control system.

6.3 The opinion regarding the compliance with laws regarding the Securities and
Exchange Commission, requirements of the Stock Exchange of Thailand or laws relevant to the
Company’s businesses.

6.4 The opinion regarding the properness of auditors.

6.5 The opinion regarding the transactions that may lead to conflicts of interest.

6.6 Number of Audit Committee’s meetings and attendance of each member of the Audit
Committee.

6.7 Opinion or Remarks the Audit Committee obtains from performing the duties
according to the Charter.

6.8 Other items that shareholders or investors shall be acknowledged under the authority
and responsibilities as assigned by the Board of Directors.

7. To perform any other assignment by the Board of Directors with approval of the Audit

Committee.

The Audit Committee arranges its meetings regularly and constantly reports the results of its meetings

to the Board of Directors for acknowledgement.
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The Executive Committees

As of 31° of December 2013, the Company has 5 Executive Committee members there are:

No. of No. of
Name Lists Position
Meeting Attendant
1. Mr. Thaphol Ponnaset Chairman of Executive Committees 6 6
2. Mr. Thongrob Dan-ampai Executive Committee 5 4
3. Mr. Phaiboon Siripanoosatien Executive Committee 5 5
4. Dr. Rak Vorrakitpokatorn Executive Committee 2 2
5. Mr. Zati Sankhavanija Executive Committee 7 7

** Mrs. Peerawan Matngammuang is Secretary to the Executive Committees

Authority and duties of the Executive Committees:

1. Considering and deciding business oriented policies, goals, operation plans, business
strategies and annual budget of the Company and submitting all these issues to the Board of Directors
for approval.

2. Monitoring and managing businesses of the Company in conformity with the Company’s
policies, goals, operation plans, business strategies and budget that is approved by the Board of
Directors, and ordering the Company’s Executive to report the operating result of the Company to the
Executive Committee.

3. Having authority to approve various expenses for the amount exceeding the authorized
Executive’s limitation. This authority of the Executive Committee is conforming to the Company’s
approval authority regulation or the annual budget that is approved by the Board of Directors.

4. Having power to approve credit facility in the amount not exceeding 50 Million Baht,
amount for the whole group and relating affiliates, to either new and old customers. For reviewing
extension of credit facility that reaching maturity, the Executive Committee has authority to extend
credit facility in the amount not exceeding 100 Million Baht. This is in conformity with the Company’s
approval authority regulation.

5. Having power to contact financial institutions to seek for new credit facility and/or increase
amount of existing credit facility and/or renewing period of approved credit facility and/or procure new
sources of funds for the benefits of the Company’s business operation.

6. Having authority to appoint and manage subcommittees for the benefits and the efficiency
of the Company’s operations and good management.

7. Appointing or assigning an individual or several individuals to be advisors to the Executive
Committee or to represent the Executive Committee in some actions if appropriate. The Executive

Committee has the right to cancel, change or correct those appointments or assignments.
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8. Performing any other tasks as assigned by the Board of Directors. The Board of Directors
and the Executive Committee shall not extend their authority to others that may incur approvals of
transaction involving interests from the Company’s and conflict of interest concerning the Company
and its affiliates. This, however, excludes the approval of transactions that done following the normal

nature of the Company’s business as clearly detailed.

The Executive Committee arranges monthly meeting regularly. Special meetings are commonly held as
necessary. Results made at the meetings of the Executive Committee are usually presented to the

Board of Directors for acknowledgement.
The Nomination and Remuneration Committees

As of 31% of December 2013, the Company has 3 Nomination and Remuneration Committee members

there are:
No. of No. of
Name Lists Position
Meeting Attendant
1. Mr. Thongrob Dan-ampai Chairman of Nomination and 1 1
Remuneration Committees
2. Dr.Nantaphol Pongspaibool Nomination and Remuneration 1 1
Committee
3. Mr. Zati Sankhavanija Nomination and Remuneration 2 2
Committee

*%

Mrs. Porntana Wankerd is Secretary of Nomination and Remuneration Committees

Authority and Duties of the Nomination and Remuneration Committee

1. Establish criteria to nominate and determine remuneration for directors, executives and
employees.

2. Be assure that high level and important position of executive successive plan and list of
executives or employees falling in the criteria will be reviewed from time to time.

3. Review the strategy in providing benefits and propose to the Executive Committee in order
to offer motivation to retain efficient employees as well as provide recommendation with regard to
salary or benefits consideration for directors, executives and employees of the Company.

4. Ensure that directors, executives and employees will receive appropriate remuneration
suitable to their duties and responsibilities towards the Company.

5. Provide appropriate welfare for directors, executives and employees.

However, special meeting of the Nomination and Remuneration committee would be held as

necessary from time to time.
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4) Risk Management Committees

As of 31% of December 2013, the Company has 5 Risk Management Committees members there are:

No. of No. of
Name Lists Position
Meeting Attendant
1. Mr. Thongrob Dan-ampai Chairman of Risk Management 2 2
Committees
2. Dr.Nantaphol Pongspaibool Risk Management Committee 2 2
3. Mr. Zati Sankhavanija Risk Management Committee 2 2
4. Mrs. Siriphet Soonthornwiphat Risk Management Committee 2 2
5. Mr. Krerkkiat Kukiattinun Risk Management Committee 2 2

** Mr. Phairat Kokitrojana is Secretary of Risk Management Committees

Authority and Duties of the Risk Management Committees

1) Consider and approve the draft of risk management policy and framework

2) Consider and approve the risk appetite and risk tolerance

3) Acknowledge, consider, and comment to the risk evaluation, procedures, criterion, and
operation plan in order to reduce the risks of the Company, moreover, to ensure that the risk
management of the Company is suitable for the business.

4) Take care and support the Company’s risk management successfully, guideline the
protection of risk, reduce the Company’s risk in to risk tolerance, and follow up risk management
planning in order to ensure that the risk management of the Company is suitable for the business.

5) Advise and support the Board of Directors, the managements, and risk management
officers in risk management, improvement, and system development.

6) Take care and support the risk management policy and framework review annually to
ensure that there is suitable for the overall of business and risk management activity.

7) Report the important information, status of the Company’s risk, update management of
risk, and result of risk management to the Board of Director for acknowledge.

8) Recommend and suggest service providing to the outsider in order to independently
advise operation framework in risk management to Risk Management Office.

9) Recommend and suggest of hiring temporary outsource agencies in order to support
operation of Risk Management Office in case that there is work overload in limited time of completion.

10) Exchange the risk information and coordinate with the Audit Committees in accordance to

the risk and internal control information at least once a year.
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The Board of Shariah

As of 31% of December 2013, the Company has 3 Board of Shariah members there are:

Name Lists Position No. of No. of
Meeting Attendant
1. Mr. Aroon Boonchom Chairman of Board of Shariah 0 0
2. Assoc.Prof.Dr. Ismaae Alee Board of Shariah 0 0
3. Mr. Somwang Binhasun Board of Shariah 0 0

** Mrs. Peerawan Matngammuang is Secretary to the Board of Shariah

The Board of Shariah as Advisory Council appointed by the Board of Directors, who are mainly
responsible for providing advice and recommendations regarding Shariah principles related to the
Company’s operations to ensure that the Company’s business does not go against Shariah principles
and adheres to the treatment of ethics and fairness to all. Therefore, we have confidence that all
financial products of the Company that have been approved by the Shariah Advisory Council are in

compliance with Shariah principles and in adherence to ethics and morals.

However, special meeting of Shariah Advisory Council would be held as necessary from time to time.

In year 2013, there was not any the Company’s operation accordance to Shariah principle, therefore,

there was not the Board of Shariah’s meeting in the year.

3. Nomination of Directors and Executives

1) Nomination of Company’s Directors
The selection of persons to be appointed as a director or independent director is by the steps of the
Nomination and Remuneration Committee with the guidelines for appointment as per given below:

1.1 Nomination and Remuneration Committee will be responsible for nominating a person,
who is with no basis prohibited by law, based on experience, qualifications, ability and character and
present to the Board of Directors for approval to be a director of the Company. When the Board of
Directors has completed the consideration process, if not in the power to appoint a person as a
director, they will present to the shareholders’ meeting for further consideration and approval.

1.2 The election of directors to replace the vacancy due to other causes which are not by the
retirement by rotation is in accordance with the regulations of the Company. Nomination and
Remuneration Committee shall elect a person who is qualified and not prohibited by law, and present
his/her name to the Board of Directors for approval during the next committee meeting, unless the term
of the Committee is less than 2 months. Such person who becomes a director can only be in such
position for the remaining term of his predecessor and the majority of such vote of the Board of

Directors must be at least 3 in 4 votes of the remaining directors.
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1.3 In every annual ordinary meeting, the Company’s articles of association identifies that at
least one third of the directors shall resign from the position and in case that the Company would like to
re-elect the directors who are due to retirement by rotation, the Company shall obtain the approval from
the shareholders’ meeting. In the nomination of directors for election, the Company shall provide the

profile and details of individuals so the shareholders can make decisions from such information.

The Company’s articles of association identifies that the Shareholders’ Meeting elects the directors
according to the criteria and procedures as follows:

(A) Each shareholder has one vote for one share.

(B) Each shareholder shall use all the votes according to (A) to elect at least one person to
be the director, and shall give every person proposed the equal votes.

(C) Person who obtains top votes according to the number of directors of the Company shall

be elected to be the directors. In case of tied vote, the Chairman shall have the casting vote.

2) Nomination of Executives
The Nomination and Remuneration Committee is in charge to select persons who are eligible to be the
Executive Vice President or above by consider their skill, knowledge, abilities, and experiences that be

able to comply the Company’s business.

4. Supervision to its Subsidiary

The Company has appropriate system to manage, monitor, and responsible to the business operation
of its subsidiary in order to maintain the benefits of the Company’s capital. The management of the
Company will be appointed to be directors and authorized directors of its subsidiary. The appointment
already approved by the Board of Directors’ meeting. If the subsidiary conducts the business affected

to the Company, it should report directly to the Board of Directors of the Company for resolution.

5. Policy and Procedures Regarding the Use of Insider Information
The Company implements the policies and procedures regarding the use of insider information for
personal benefit among directors and executives as follows:

1. Provide knowledge among directors and executives regarding the duties to report the
ownership of securities by directors, spouse, and children who are under 20 years of age, and the
punishment according to the Securities and Exchange Act (No. 4) B.E.2551 and requirements of Stock
Exchange of Thailand.

2. The Company identifies that every director and executive shall report the change of the
ownership of securities to the Office of the Securities and Exchange Commission according to section
59 of the Securities and Exchange Act B.E.2535 within the specified period and shall submit this report

to the Company on the same day as he / she submits the report to the Securities and Exchange
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Commission.

3. The Company submits the circulation letter to the directors and executives who realize the
significant insider information that may affect the changes of securities price to suspend the
Company’s securities trading during the period of 30 days before the disclosure of financial statements
or insider information to the public and shall not disclose such significant information to others.

4. The Company identifies Code of Conduct for employees (including executives) so they
cannot use the insider information for personal purposes. Every employee, including executives, shall
follow the Company’s rules and regulations strictly. In case of violation, the Company shall punish such

employees according to the company’s regulations.

6. Audit Fees

In 2013, the Company appointed KPMG Phoomchai Audit Company Limited to be the Company’s
Auditor. The Board of Directors and Audit Committees already reviewed that the auditors has directly
experience in auditing leasing companies with appropriate qualification. The number of auditors is
suitable to the number of the Company’s employees. Also, these auditors already approved by the

Shareholder with the appropriate auditor fees, the details of Auditor Fees are as follows:

Financial Statements audit fee 3 Quarter 600,000 1
Audit fee for 31* of December 700,000 1N
Audit fee for 31% of December to subsidiary 150,000 U

Total 1,450,000 1N
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Corporate Social Responsibility (CSR)

As a member of the Islamic Bank of Thailand Group, the Company recognizes the importance of
corporate governance, social responsibility and the environment. It has put in place a structure of CSR
work which is in line with its vision and mission as well as the operational principles of the Islamic bank
of Thailand. It has also specified the approach to be taken to monitor the future success of its CG, CSR

and environmental conservation work.

Policy overview

The Company places importance to the efficiency and effectiveness of its CSR operation. A CSR
management structure has been established with targets set. This guides it toward economic, social
and environmental sustainability, based on CG principles, in order to lay a strong CSR foundation for
Thai society. CSR can then be efficiently blended with the business operation, yielding maximum

benefit from the organization’s devotion to CSR activities conducted for sustainable development.

To ensure that a CSR structure is in place, a CG and CSR Committee has been appointed with the
policy, duties and responsibilities spelled out. The Committee comprises four members who are
Company senior executives and a secretary. The roles, duties and responsibilities are clearly defined,

covering key areas of corporate governance and responsibilities for society and the environment.

Operation and report preparation

Report preparation process
The following describes the report preparation process involving employee participation at various
stages:

1) Assigning a report preparation team
The President Office has been assigned to prepare the report.

2) Studying the method of report preparation according to a key international standard (Global
Reporting Initiative - GRI) which is related to the Company’s business.

3) Setting the objectives of the reporting in order to determine the scope and the required
sources of information, the format and the media to be used in report preparation.

4) Developing data collection tools to make them consistent with the standard framework,
covering the specified content of the report.

5) Training and educating personnel of relevant departments and business units to ensure their
understanding of the objectives, goals, scope and characteristics of information related to their
department/business unit.

6) Compiling and verifying information.

7) Preparing reports for the specified media.
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8) Publicizing reports and seeking feedback from the stakeholders.

Sustainable operation

1) Treatment of employees

® The Amanah Leasing Pcl. is a company in the Islamic Bank of Thailand Group, and
operates according to Shariah principles. The Company has employees of diverse religious beliefs:
Buddhism, Christianity and Islam. All employees are treated equally, regardless of their religion, and all
religious practices are encouraged. For example, the Company provides Islamic prayer rooms for male
and female employees so that they can conveniently pray. There is also a plan to prepare a meditation

room of Buddhist employees.

® Training is conducted in various useful areas, with training budgets specifically set

aside.

® Business plans are prepared jointly by various departments with the work plans and
quantitative targets clearly specified. This is linked with fair performance appraisal based on
quantitative measurement at international standards.

® A welfare credit scheme with profit rates lower than those charged by general
commercial banks is offered to employees who are in need of money for their own liquidity or for
housing. This whole procedure is handled by HR.

2) Policy toward fair competition

The Company has a policy to screen trading partners, contractors and various service providers on a
fair and transparent basis. There is a Board-approved procurement regulation and guidelines for price
determination and bidding. Authorization levels are also clearly specified. In addition, there are
committees set up for sourcing, procurement and inspection for high-value jobs to prevent unfair
practices and violation of human rights.

3) Environmental protection

Generally speaking, the Company’s business operation does not have direct impact on the
environment. However, the Company focuses on sustainable use of resources. For example, it
cooperates with other organizations in shredding used paper for recycling. It also encourages more
usage of the website for various transactions; e.g., loan application via the website.

4) Prevention of corruption conspiracy

The Company attaches utmost importance to fair business practices. All employees, including those in
management, are subject to disciplinary action if they are found to take bribes or corrupt. All
employees underwent orientation about rules and regulations, and ethical training is made part of the
annual employee meeting. In addition, product manuals for the various types of credit also state
clearly disciplinary action which will be taken should officers dealing with credit extension demand any

compensation from customers on top of what the Company prescribes.
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5) Respect for rights of stakeholders

5.1) The Company’s mission is stated in accordance with its business principles. For
example, it aims to create economic value which is appropriate and fair to all stakeholders. The
purpose is not to maximize benefit but to create sustainable economic value.

5.2) Social responsibility: The Company states clearly in the credit manual that it does not
have a policy to extend credits to applicants conducting businesses prohibited under Shariah
principles; namely,

® Businesses related to alcohol

® Businesses related to swine or narcotics

B All kinds of gambling and obscenity

®  Immoral businesses, such as prostitution and drug dealing

B Arms production and sales

5.3) The Company’s responsibilities for consumers:

® (Credit extension Technological innovations have been introduced to speed up the
credit extension procedure. For example, an iPad is used to take pictures of the documents supporting
a credit application from the service spot and the pictures are sent by email to the head office for
application processing. This significantly reduces the processing time and benefits consumers directly

in terms of speediness.

® Hire purchase contract making The Company has a uniquely transparent

procedure. All points of the contract are made explicit. Before the credit line is used, a service delivery
officer is dispatched to deliver the contract with complete printing of the conditions, such as the profit
rate, the down payment, the credit line, and monthly installments. The customer is then requested to
verify the conditions to see if they are as agreed upon. Channels for paying monthly installments are
also explained. If the customer thinks any condition is not in line with what has been agreed upon,

he/she need not sign the agreement.

® Collection of overdue payments The Company’s policy is to treat customers as

partners, not as debtors. If partners prosper and are secure, the Company can survive. On the
contrary, if partners have deteriorating performance, the Company can also be affected. Hence, in
collecting overdue repayments of loans, the Company’s principle is to inquire the customers as to the
reasons for defaulting, rather than just demand payment without caring for the reasons. If the default is
due to force majeure without any intention on the part of the hirer, and if it is beyond the ability of the

hirer to make repayments, the debt may, in some cases, be forgiven.
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Besides, the Company does not have any policy to charge fines for overdue payments or defaults. If,
however, a fine needs to be charged to induce discipline, the Company, according to Shariah
principles, cannot count such fines towards its revenue. The amounts have to be parked for use for

charitable donations, which is part of CSR activities which can blend so well with business operation.

CSR Activities

A business innovation which the Company introduced is the Amanah Express Project which has been
designed to ease the access to capital for people in communities. This can help reduce risks
associated with loans from unorganized markets in communities with excessively high profit rates.
People can turn to proper credits based on Shariah principles, which are transparent, fair, and secure
since the Company is a member of the Islamic Bank of Thailand Group (under the Ministry of Finance).
Under this project, community leaders or people with good relationships with members of the
communities are treated as a service spot referred to as Amanah Expresses. They give advice to
community members regarding sources of capital and work with the Company to provide speedy
services. Amanah Expresses are paid by the Company for business referrals at the specified rates and
they can at the same time hold on to their business as usual. They only serve as a credit advice spot.
This project enables community members to earn extra money or even sustainable income, just by

making business referrals to the Company.
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Internal Control and Risk Management

Internal Control

The company has been continuously emphasizing internal control, with the control system that is
adequate and proper for the company’s business operations, effective in preventing operational risks,
as well as able to preclude frauds by executives and general employees. Simultaneously, the company
definitely pays attention to opinion and instructions of the accounting auditor and other relevant audit or
corporate governance bodies, with an aim to further strengthen the organization’s internal control

process.

The company’s internal control system is under supervision of the Board of Directors, through
Executive Committee and Audit Committee. With an objective of good corporate governance, the audit
committee works independently to examine suitability of existing internal control procedures—
transparency of financial reporting and assurance of compliance with government’s regulations in
particular; the Board of Ddirectors evaluates the report annually prepared by the Executive Committee

and commented by the Audit Committee.

The company’s internal control system aligns with the guidelines of the Committee of Sponsoring
Organizations of the Treadway Commission (COSO), which imposes the following component of
enterprise risk management.

1) Internal Environment
With the view that organization’s structure and environments play a key role in effective internal control,
the Company clearly states our organization’s structure and work systems in writing, including the
organization’s vision, mission, core values, strategic objectives as well as each unit's responsibilities,
budget, and appraisal criteria.

2) Objective Setting
The Company generally sets our goals, objectives, and business strategies, in which employees have
been actively involved so that departments’ targets are in line with those of the whole enterprise.

3) Event Identification
The Company’s business planning process also considers internal and external risk events which
potentially affect the Company’s goal accomplishment.

4) Risk Assessment
The Company devises risk assessment procedures for the Company’s transactions at all organizational
levels, which are governed by audit committee.

5) Risk Response
The Company seeks to lower level of our risks, particularly those of some transactions, through either a

sharing response by transferring the risks to another party or a reduction response.

Annual Report 2013 217 Amanah Leasing Public Company Limited



6) Control Activities
The Company has imposed policies, operating procedures, and job descriptions as working guidelines
with check and balance system. Such working guidelines delineate in writing the delegation of
authorities in approval of transactions and credit limits as well as supervise related and connected
transactions to be in compliance with government'’s regulations.

7) Monitoring
The Company enforces monitoring system through our management and board of directors, who have
to regularly follow up business operations to be in accordance with the set plan, and through internal
audit unit, who independently oversees and evaluates such monitoring system, directly reports to the
audit committee, and issues audit opinion with suggestions to the management for further
improvement.

8) Information & Communication
To enable well-informed decision making, the Company has devised the data system and set up a
work unit responsible for collecting, analyzing and data keeping in the Company’s database. Our data
system effectively supports two-way communication and contributes to data and document sufficiency

for decision making by the Company’s board of director.

Furthermore the Company also has Internal Audit Office to inspect operation of the Company and its
subsidiaries based on internal control procedures. Annual audit planed is conducted by taking risk
based approach into account and focusing on various risk assessment that affects strategic objectives
of the Company. In doing so, the Company inspects working procedures continually and also
cooperates with management and related departments so as to enhance efficiency of internal audit
and internal control system. The objectives are to audit all Company’s transactions and report to the

Audit Committee.

Comment of Board of Director to Internal Control System Evaluation
The Board of Directors’ Meeting No. 1/2014 which was held on 20" of February 2014, 3 independent
directors also attended, has acknowledged Internal Control System Evaluation through the report of

Audit Committees.

Risk Management

The Company has established the Risk Management Office to be independent from other sections. The
duties of this section are analyze, monitor, and evaluate the Company’s risk coordinate with the Internal
Audit Office in order to manage and monitor risks efficiency. Also, this section will coordinate with other
section to analyze the Company’s risk and making report. Risk Management Office will report directly

to the Risk Management Committees to be acknowledged or considered the resolution of risks.
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1) Strategic Risk Management

1) Establish clearly strategic risk policies, objectives and corporate structure in response to

the current circumstances. The Company has created a 2-5 years continuity business plan, corporate

visions, missions, core values, objectives, and budgetary plans following the complete approval by the
Board of Directors. All these would be measured systematically. In case there are any internal or
external factors negatively influenced on our business well-being, the management team may make a
revise on these plans and present to the Boards of Directors accordingly so that the implemented
business plan is consisted with the current circumstance and can achieve the objectives.

2) Assigned financing size To avoid concentration of credit risk, the company has set a target

to be in proportion, Corporate and SME at 10% and Retail customer at 90% Institutions. Besides, the
Company also considers and adopts good governance to maintain rights and benefits of stakeholders.
Moreover, the Company also comply the good corporate governance criterion to be accordance to the

risk management in order to maintain the right and benefits of stakeholders.

2) Credit Risk Management

1) Portfolio Management For portfolio management, company has categorized independent
departments for customer acquisition and financing approval which is Corporate Business Department.
Furthermore, company has set customer service policies starting from acquire new customer,
providing consultant from time to time, in order to minimize non-performing finance. There is Credit
Development Section responsible to set up operation standard together with technology support to

operation.

In 2013, Total NPF Ratio of the Company is increasing to 6.13% from 6.23%. The Company has set
provision of hire-purchase and financial lease of 2013 at the amount of 121.08 Million Baht which
increase from standard criterion at the amount of 65.50 Million Baht as disclose in the note to financial
statement.

2) Assigned target group and collateral It is necessary for the Company to assign proper

target customers, to avoid future non-performing finance.

For security purposes, the Company categorized car brand segmentation based on market demand in

order to create high liquidity rate in the secondary market with high prices.

3) Policies over Foreclosed Assets Management To create a transparency working
atmosphere towards the launch of foreclosed assets management, the Company takes this into
account by distributing them through the auction house, doing fair auction activities for both the
Company itself and customers. Each auction is conducted based on the approval of the Assets Pricing

Consideration Subcommittee.
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According to the property seizure together with sale of collateral history, the Company was able to
receive earnings from auction averagely about 80-90% of the unpaid account, which is considered
high rate. In order reduce price of used care risk, the Company concentrate on the financing which has
higher warranty value than financing value, fixed appropriate down payment rate, and issue financing

to good value on secondary market.

3) Marketing Risk Management

1) Operating Costs the Company can directly raise fund from Islamic Bank of Thailand,

caused the lower of funding cost from other financial institutions. So company can expand business

volume to target groups.

Also, the Profit Margin or Revenue Management policies are already put in place, mainly based on
those customers who provide three types of profit, i.e. low; medium; and high rate, after the average of

the total.

In 2013, the Company’s financial cost is 2.53% while average yield is 9.27 so net profit margins is
6.73%, close to the amount in 2012 which net profit margin is 6.11, due to the Company still running
the same business as last year.

2) Foreign Exchange Rates The Company’s source of fund is derived domestically, thus we

has no chance to encounter risks from foreign exchange rate.

3) Profit rate To establish a clear marketing plan, the Company was developed each product
manual as well as sales manual, indicating profit rate in accordance with the risk-based pricing method
and strategic competitive pricing. The profit rate is derived from those automotive hire purchase

customers who prefer strategic brand and standard brand.

From the 4" quarter of 2011 onwards, the Company has shifted from adopting defensive strategies to
offensive strategies, in order to constantly provide extensive financing and gain more business, we
develop the new sales channel named “Amanah Express” to be in charge of acquire new prospective

customers under corporate credit policies.

4) Liquidity Risk Management
Liquidity risk management is under senior management’s control. The responsible section will manage
daily basis of liquidity to be accordance to risk management policy and regulation of the Company as

follow:

For the repayment of financial from the customers compare with expenses each month, the Company
has sufficient current capital to expenses. In 2013, the Company has net cash flow for business at the
amount of 85.87 Million Baht and invested in business at the amount of 1.89 Million Baht. Therefore, for

present and future, the Company planned strongly and efficiency management for this liquidity.
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5) Operating Risk Management

5.1) The establishment of updated clear rules and code of conduct With the approval of

Board of Directors prior to the official announcement, it is necessary to make a revise on the finance

approval authorities as well as the decentralized practices in response to the current environment.

The creation of Underwriting Standard, Hire Purchase product manual, Sales manual and on operation
practices such as working guidelines and procedures, enables all staff to rotate their jobs when the
problem of labor shortage arises. Also, there is a measurement process to assess performance of each
working status. In case of significant risk, there will be a control self assessment in place.

5.2) Responsibility and approval authority assignment To avoid the emergence of monetary

loss, the Company goes an extra mile to take corporate restructuring plan in consideration. By
adopting a clear-cut responsibility for each section in the Company, and the accuracy proof by
executives and cross-department, it is least possible for any loss to occur. The independent working
environment is considered a great way to avoid negative effects to spread. That is, marketing operation
is free from loan department while accounting department is free from financial counterpart. Finally, it

leads to higher performance of check & balance system.

The Risk Management Committees is in charge of outlining the operation framework and assessment to
control overall risks, enabling the Company to move onto the proper direction aligned with the
government’s principles. Besides, the Audit Committee, directly reporting to the Board of Directors, will

always keep their eyes on the internal audit and all risk management.

Internal Audit Office is also working to monitor working practice of the Company and subsidiaries by
setting a yearly performance plan, considering risk-based approach in which all significant risks,
influencing on corporate objectives, are involved. This measurement is constantly in use and regularly
updated, on top of the co-operation among administrative team and other involves in order to enhance
efficiency of the audit system and internal control system. All corporate transactions are measured

through a report to be declared to the Audit Committee.

6) Shariah Risk Management

6.1) Consultation by Shariah expertise The Company assigned Shariah Committee to provide

consultation involving Shariah principle toward business practices and other relevant issues, e.g. the
remuneration formation, in order to make sure they are fair and generous enough for staff and
customers. Each product condition and regulation, hire purchase product manual based on ljarah Wal
Igtina principles, and other agreement forms for hire purchase business, are all approved by Shariah

Committee, according to the Islamic Bank of Thailand Act B.E. 2545.
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6.2) Improvement on the operation and products under Shariah principle The Company has

enhanced Hire Purchase system (Islamic Version) and products to be in line with Shariah priciple such

as Islamic Hire Purchase, Islamic Inventory Finance, Islamic Auto SME Financing, etc.

4. Head of Internal Audit Office

According to the internal control charter, in the part of internal control supervision, specifies that in
order to separate the Internal Audit Office to be independent from other section in the Company and
control their work efficiency, the Audit Committees will be directly responsible to review and monitor the

Internal Audit Office. Also, the head of Internal Audit Office will report directly to Audit Committees.

Therefore, Ms. Rujira Singdumrong, Assistant Vice President of Internal Audit Office, has automatically
appointed to be head of Internal Audit Office since October 2006 due to she has appropriate skill and
knowledge on this specify task. Moreover, she also passed related internal audit curriculum, which is
specify to her job i.e. Certified Internal Auditor of Federation of Accounting Profession and Certified

Internal Auditor of the Institute of Internal Auditors of Thailand.
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Related Transaction

On 31" of December, 2013, the Company has a list of relationship with persons with potential

conflicts. The list was disclosed in the notes to the financial statements which were examined

and reviewed by the Company’s auditors. The documents of opinions from the Audit Committee

state that the list regulated the trade conditions and the price according to general normality of

trade. It was also approved by the Company’s Board of Directors or other subcommittees. This

is in accordance with the appropriate approval procedure according to the Company’s

regulations as follows:

1. Tree Man Auto City (Thailand) Company Limited: joint director, having Mr. Thaphol Ponnaset

2. Islamic Bank of Thailand:

as the Vice Chairman of the listed Company and as the director on behalf of Tree Man Auto

City (Thailand) Company Limited

Value
Type of Transaction Necessity and Justifications

(MB)
- Hire Purchase Contract 20.16 | The business is in accordance with the general
Receivables, Net normality of trade; therefore, it is a related list with
- Income from Hire Purchase 2.41 | no conflict of interest. The Audit Committee has
Contract considered the list and deemed that it is legitimate
- Car Rental Fee 0.45 | and justified.

the Company’s major shareholder

Value
Type of Transaction Necessity and Justifications

(MB)
- Income from Operating 19.52 | The business is in accordance with the general
Lease normality of trade; therefore, it is a related list with
- Income from Services 9.70 | no conflict of interest. The Audit Committee has
- Financial Capital 68.43 | considered the list and deemed that it is legitimate
- Trade Account Receivable 1.61 | and justified.
- Income from Services 2.08
Receivable
- Short-term Loan 1,791.15
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1) The necessity and reason for related transactions

The related transactions conducted were rational as agreed conditions and prices of the
transactions represented normal trading and fair market prices. There were no any special
conditions between the Company and relating persons. The fee rates were determined in line
with normal rates applied to other persons that not involved conflict of interest. The Company

expected more related transactions to be conducted in the future.
2) Measurement or procedures for related transactions approval

To follow the Securities and Exchange Act (No. 4) B.E. 2551, The Company’s Board of Directors
has approved in principle allowing the management to have an authority to endorse related
transactions in the case that concerning transactions have the general trading conditions or
values indifferent with activities done with other customers more than Baht 0.5 Million or having
primary profit rate from trading not lower than 1% by having transaction values not over Baht 50
Million per transaction and having conditions or agreements indifferent from other trading
partners. The transaction must be conducted in a proper manner that person of ordinary
prudence behaves in contracting with their partners in trade negotiation, without unacceptable
influence from being Directors, the Management or related persons of the Company. In addition,
the value of any transaction concluded must be accountable, with the calculation of the value

basing on reference accepted among the others in the same business.

In addition to the above procedures, the related transactions approval shall be considered and
approved by the Audit Committee and the Company’s Board of Directors. This is in accordance
with the appropriate approval procedures as per the Company’s rules and regulations in all
respects. The involved persons in the Company have no right to express opinion on such

transaction.

However, such transactions to be conducted in the future depend on reason and necessity of
the Company. Receiving and paying compensation will rely on fair market prices and the Audit

Committee will express opinion on such transactions.
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3) Policy or tendency of the related transactions

It is expected that there will be a tendency of the related transactions in the future as a normal
business operation. In the event that any transactions between the Company or its subsidiaries,
and persons that may result in a conflict of interest or gains and losses from the transactions or
potential conflict of interest in the future, the Company shall draw upon opinion from the Audit
Committee if those transactions are necessary and rational. In the event that the Audit
Committee is not experienced to review such related transactions, the Company shall seek
opinion from independent experts or external auditors regarding the transactions in order for the
Board of Directors or the shareholders, as the case may be, to make use of that opinion in

making decision.

The Board of Directors shall ensure that any related transactions to be conducted in the future
shall comply with the Securities and Exchange laws and notifications, declarations, orders or
requirements set by the Stock Exchange of Thailand. The Board of Directors shall also comply
with the requirement in respect to disclosing information relating related transactions and the
obtaining or disposing of important properties of the Company or its subsidiaries in conformity
with accounting standard as set by the Institute of Certified Accountants and Auditors of

Thailand.
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Management Discussion and Analysis (MD&A)

Overall

The operating results of the Company and its subsidiary for the years ended December 31, 2013 and 2012

were as follows:

For the year ended December 31"

Increase/(decrease)
(Unit: THB Million) 2013 2012 Amount %
Operating revenues 313.91 309.24 4.67 1.51
Other Income 10.43 15.67 (5.24) (33.44)
Operating Expenses (184.24) (194.34) (10.09) (5.19)
Bad debt and doubtful accounts (121.08) (48.46) 72.62 149.85
Finance costs (72.71) (70.33) 2.38 3.38
(Loss) profit before income tax expenses (53.69) 11.78 65.47 555.77
Income tax (expenses) income (3.30) 2.83 6.13 216.61
(Loss) profit for the year (56.99) 14.61 71.60 490.07

Loss for the year ended December 31, 2013 increased by THB 71.60 million, or 490.07%, in comparison with

2012. Operating revenues rose by THB 4.67 million, or 1.51%, mainly due to the increased revenue of hire-

purchase contracts, while revenue of financial lease and inventory finance decreased. The growth in hire-

purchase contracts revenue was mainly due to rises in new booking amounted to THB 837.92 million.

Inventory finance income decreased by THB 10.31 million, or 42.29%, mainly from income from the decrease

in inventory finance principal because this business is stable. Operating expenses decreased by THB 10.09

million, or 5.19 %, mainly due to the decrease in total administrative expenses, which are linked to the

financing volume of hire-purchase, however bad debt and doubtful accounts expenses increased because of

general provision expenses amounted to THB 65.50 million in order to the Group’s growth is going to be

sustainable.
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1. Analysis of operating results

1.1 Operating revenues

Operating revenues by segment

The Group has two reportable segments; Hire purchase and others, which are the Group’s strategic divisions.

The strategic divisions offer different services, and are managed separately because they require different

technology and marketing strategies. For each of the strategic divisions, the chief operating decision maker

(CODM) reviews internal management reports on at least a quarterly basis.

Information regarding the results of each reportable segment is included below. Performance is measured

based on segment profit before tax, as included in the internal management reports that are reviewed by the

Group’s/Company’s CODM. Segment profit before tax is used to measure performance as management

believes that such information is the most relevant in evaluating the results of certain segments relative to other

entities that operate within these industries.

Information about reportable segments

Hire Purchase Others Total
2013 2012 2013 2012 2013 2012
(Thousand Baht)
External revenue 276,563 248,028 43,868 68,021 320,431 316,049
Profit margin 252,003 221,700 14,069 24,382 266,072 246,086
Finance cost 72,712 59,898 - 10,435 72,712 70,333
Segment profit before income tax 41,737 119,062 15,317 29,492 57,054 148,554
Other material non — cash items:
- Bad debt and doubtful 114,508 54,388 6,999 (4,120) 121,507 50,268
- Impairment of properties
foreclosed
Segment assets 28,513 4,639 - - 28,513 4,639
Segment liabilities 2,645,334 | 2,635,251 237,212 350,690 | 2,882,546 | 2,985,941
External revenue 1,826,150 | 1,560,941 - 271,922 | 1,826,150 | 1,832,863
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Reconciliations of reportable segment revenues, profit or loss, assets and liabilities and other material items

2013 2012
(Thousand Baht)
Revenue
Total revenue from reportable segments 320,431 316,049
Other revenue 3,909 8,862
Consolidated revenue 324,340 324,911
Profit or loss
Total profit for reportable segments 57,054 148,554
Other profit 3,909 8,862
60,963 157,416
Unallocated amounts:
- Other corporate expenses 114,650 145,632
Consolidated (loss) profit before income tax (53,687) 11,784
Assets
Total assets for reportable segments 2,882,546 2,985,941
Unallocated amounts 234,641 252,824
Consolidated total assets 3,117,187 3,238,765
Liabilities
Total liabilities for reportable segments 1,826,150 1,832,863
Unallocated amounts 40,906 79,615
Consolidated total liabilities 1,867,056 1,912,478
Reportable
Adjustments Consolidated totals

segment total

(Thousand Baht)

Other material items

2013
- Bad debt and doubtful accounts 121,507 (431) 121,076
- Impairment of properties foreclosed 28,513 - 28,513
150,020 (431) 149,589

2012
- Bad debt and doubtful accounts 50,268 (1,807) 48,461
- Impairment of properties foreclosed 4,639 - 4,639
54,907 (1,807) 53,100
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Fee and service income

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
(in thousand Baht)

Service income 9,698 24,912 9,698 24,912
Discount on insurance premium 10,273 9,766 10,273 9,766
Registration fee 2,032 2,655 2,032 2,655
Collection fee 4,598 4,897 4,598 4,897
Others 845 1,086 1,012 1,086
Total 27,446 43,316 27,613 43,316

Other income

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Compensate income 3,795 5,282 3,795 5,282
Income from legal claims 3,648 4,009 3,648 4,009
Others 2,992 6,378 2,972 6,145
Total 10,435 15,669 10,415 15,436

Selling expenses

Consolidated Separate

financial statements financial statements
2013 2012 2013 2012

(in thousand Baht)

Marketing expenses 4,926 1,565 4,926 1,565
Duty stamp 830 1,278 830 1,278
Others 94 130 94 130
Total 5,850 2,973 5,850 2,973
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Administrative expenses

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Employee benefit expenses 78,446 119,822 72,550 119,822
Directors ‘remuneration 4,364 8,300 4,364 8,300
Depreciation and amortization expense 9,609 10,625 9,555 10,625
Impairment loss on properties foreclosed 28,513 4,639 28,513 4,639
Loss on sale of properties foreclosed 10,001 2,242 10,001 2,242
Rental and public utilities service fees 14,834 15,501 14,834 15,501
Consultation and other fees 2,582 3,075 2,426 3,075
Legal expenses 3,274 4,875 3,274 4,875
Transportation expenses 3,249 2,900 3,785 2,900
Others 10,693 8,093 18,121 8,330
Total 165,565 180,072 167,423 180,309

Directors’ remuneration is paid to the Company’s directors in accordance with Section 90 of the Public
Companies Act B.E.2535, exclusive of salaries and benefits paid to exclusive directors. This comprises of

directors’ fee, gratuities and benefits as approved by annual general meeting of shareholders.

Finance costs

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Finance costs — short term loan from major

shareholder 68,432 66,398 68,432 66,398
Lending fee - from major shareholder - 1,505 - 1,505
Finance costs — short term loan from subsidiary _ _ 2314 2218
Others 4,280 2,430 4,280 2,430
Total 72,712 70,333 75,026 72,551
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2. Analysis of financial position

Increase / (decrease)
(Unit: THB million) Dec 31,2013 Dec 31,2012
Amount %
Total assets 3,117.19 3,238.77 (121.58) (3.75)
Total liabilities 1,867.06 1,912.48 (45.42) (2.37)
Total equity 1,250.13 1,326.29 (76.16) (5.74)

Significant movements in assets, liabilities and equity as at December 31, 2013 when compared with balances

as at December 31, 2012 were as follows:

2.1 Analysis of assets

As at December 31, 2013, total assets of the Group amounted to THB 3,117.19 million, decrease of THB

121.58 million, or 3.75%, in comparison with balance as at December 31, 2012. Details are as follows:

2.1.1 Cash and cash equivalents were THB 33.63 million or 1.08% of total assets, decrease by THB 14.95

million, or 30.78% as follows:

Increase / (decrease)
(Unit: THB thousand) Dec 31,2013 Dec 31,2012
Amount %
Cash on hand 9 20 (11) (55)
Cash at banks- current accounts 30,694 31,842 (1,148) (3.61)
Cash at banks- saving accounts 2,927 16,722 (13,795) (82.50)
Total 33,630 48,584 (14,954) (30.78)

Cash and cash equivalent of the Group and the Company as at 31

denominated entirely in Thai Baht.

2.1.2 Hire purchase receivables

December 2013 and 2012 were

As at 31 December 2013 and 2012, the gross investment under hire purchase contracts as follows:

Increase / (decrease)

(Unit: THB thousand) Dec 31,2013 | Dec 31,2012
Amount %

Portion due within one year 1,032,074 904,443 127,631 14.11
Portion due after one year but not over five years 2,289,927 2,369,162 (79,235) (3.34)
Portion due after five years 10,336 25,421 (15,085) | (59.34)
Total port 3,332,337 3,299,026 33,311 1.01
Less: Unearned income (598,380) (623,568) (25,188) (4.04)
Add: Deferred commission 25,419 22,460 2,959 13.17
Net investment under hire-purchase contracts 2,759,376 2,697,918 61,458 2.28
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2.1.3 Property and equipment and intangible assets were THB 126 million, or 4.04 % of total assets,

decreased by THB 1 million or 0.8%. This was mainly from depreciation and amortization expenses.
2.2 Analysis of liabilities

As at December 31%, 2013, total liabilities of the Group amounted to THB 1,867.06 million, decreased by THB
45.42 million, or 2.38 %, in comparison with the balance as at December 31%,2012. Significant details is short-

term loans from financial institutions

Consolidated and separate

Financial statements

2013 2012
(Thousand Baht)
Short- term loans from financial institutions:
Secured 15,000 40,000
Unsecured 1,811,150 1,792,863
Total 1,826,150 1,832,863

2.3 Analysis of equity
As at December 31St, 2013, total equity amounted to THB 1,250 million, decreased by THB 76 million, or
5.74%, in comparison with the balance as at December 31%, 2012. This resulted from net loss for 2013

amounted to THB 57 million

3. Analysis of liquidity

Cash flows of SET Group for the year ended December 31 * 2013 and 2012 are summarized as:

Increase / (decrease)
(Unit: THB million) Dec 31,2013 | Dec 31,2012
Amount %
Cash flows from operating activities 85.87 (577.54) 663.41 114.87
Cash flows from investing activities (1.89) (32.53) 30.64 94.19
Cash flows from financing activities (98.93) 608.04 (706.97) (116.27)
Cash and cash equivalents at the end of year 33.63 48.58 (14.95) (30.77)
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Audit Committees’ Report

Audit committee of Amanah Leasing Public Company Limited consists of 3 independent directors.
There are Mr. Kiattiknun Chartprasert as the Chairman (appointed on 23" of September 2013); Mr.
Theerapun Petchsuwan (appointed on 29" of April 2005), Mr. Phiyabutr Promlakano (appointed on 23"
of September 2013) as the directors, and Ms. Rujira Singdumrong, the Assistant Vice President of

Internal Audit Officer, is secretary.

Audit committee has followed audit committee charter approved by the Board of Directors. There are 9

meetings held which 4 times meeting with auditors. The important activities are summarized as follows;
1. Monitoring of quarterly and yearly financial report.

Monitoring of efficiency and effectiveness of operation results.

Monitoring of compliance to rules and regulations of company.

Monitoring of risk management and good governance.

o w0

Monitoring of internal control assessment based on guideline of COSO to achieve the
objectives of internal control efficiently and effectively. Preventive system is set to minimize error,
damage, and inappropriate resource exploitation.

6. Regarding supervision of Internal Audit Office, Audit Committees has approved annual
audit program related to risk based approach of internal audit department. Audit Committees
acknowledges evaluation results of internal control system as approved in 2013. Audit committee
supervises internal audit to ensure efficiency and effectiveness under accepted risk tolerance and
related to changing environments. Audit Committees keeps track on company to improve operation as
recommended in internal control evaluation report, especially significant topics, as well as adapt
internal control approach from operational audit to risk based audit so as to provide advices and

recommendations for more efficiency and effectiveness.

Audit Committees have discussed and exchanged ideas with Internal Audit Office about internal audit
report, internal audit evaluation, and approval of monitoring scope plan as of 2013 to facilitate

efficiency and effectiveness in audit processes.

The reliability monitoring process on financial and operating reports ended 31% of December 2013; the

accounting policies and approach on complied with the general accepted accounting principle.
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Audit Committees has consistently reported to the Board of Directors and concluded that the Company
has the complete and precise work system and internal control, thus promoting reliability of the report

on financial and operating in 2013.

(Mr. Kiattikhun Chartprasert)
Chairman of the Audit Committees

31% of December 2013
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Report on the Board of Directors’ Responsibility for Financial Statement

The Board of Directors of Amanah Leasing Public Company Limited is responsible for the Company’s financial
statements and financial information that was published in the 2013 Annual Report. Such financial statement was
prepared in accordance with Thailand’s generally accepted accounting standards, in which the Board selecting
appropriated accounting policy and ensuring the consistency of the policy. The Board also applied prudent
conscience and made careful estimate in preparing the financial statements as well as disclosed important

information sufficiently in notes attached to this financial statements.

The Board of Directors helped to create effective internal control system as to be reasonably confident that the
Company’s records of accounting data are accurate, comprehensive and sufficient for maintaining its assets and

for helping the Company to strengthen its mechanism against any frauds or major wrongdoings.

In this regard, the Company has appointed the Audit Committee, which comprises of Non-Executive Directors and
Independent Directors, to oversee and take responsibility in respect to quality of the financial report and internal
control system. The Audit Committee’s opinions concerning these issues are available in the report of the Audit

Committee, which is published in the annual report.

The Board of Directors deems that the Company’s overall internal control system is satisfactory and able to create

reasonably confidence to the Company’s financial statements ended of 31 * of December 2013.

Dr. Premkamon Tinnakorn na Ayutthaya

Chairman of the Board of Directors
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Independent Auditor’'s Report

To the Shareholders of Amanah Leasing Public Company Limited

| have audited the accompanying consolidated and separate financial statements of Amanah Leasing Public
Company Limited and its subsidiary (the “Group”), and of Amanah Leasing Public Company Limited (the
“Company”), respectively, which comprise the consolidated and separate statements of financial position as
at 31 December 2013, the consolidated and separate statements of comprehensive income, changes in
equity and cash flows for the year then ended, and notes, comprising a summary of significant accounting

policies and other explanatory information.
Management’s Responsibility for the Consolidated and Separate Financial Statements

Management is responsible for the preparation and fair presentation of these consolidated and separate
financial statements in accordance with Thai Financial Reporting Standards, and for such internal control as
management determines is necessary to enable the preparation of consolidated and separate financial

statements that are free from material misstatement, whether due to fraud or error.
Auditor’'s Responsibility

My responsibility is to express an opinion on these consolidated and separate financial statements based on
my audit. | conducted my audit in accordance with Thai Standards on Auditing. Those standards require that
| comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about

whether the consolidated and separate financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements. The procedures selected depend on the auditor’'s judgment, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair
presentation of the financial statements in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control.  An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as evaluating the overall presentation

of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit

opinion.
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Opinion

In my opinion, the consolidated and separate financial statements present fairly, in all material respects, the financial
position of the Group and the Company, respectively, as at 31 December 2013 and their financial performance and

cash flows for the year then ended in accordance with Thai Financial Reporting Standards.

(Wilai Buranakittisopon)
Certified Public Accountant

Registration No. 3920

KPMG Phoomchai Audit Ltd.
Bangkok
20" February 2014
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(a)

These notes form an integral part of the financial statements.

The financial statements issued for Thai statutory and regulatory reporting purposes are prepared in the
Thai language. These English language financial statements have been prepared from the Thai language
statutory financial statements, and were approved and authorised for issue by the Board of Directors on

20 February 2014.
General information

Amanah Leasing Public Company Limited, the “Company”, is incorporated in Thailand and has its registered
office at 16-16/1Soi Kasemsan 1, Phayathai Road, Wangmai, Pathumwan, Bangkok, Thailand. The Company
has 7 branches located in NakhornRatchasima, Chonburi, Udonthani, Ubonratchathani, KhonKhaen,

Ayutthaya and Phuket.
The Company was listed on the Stock Exchange of Thailand in December 2001.

The Company’s major shareholder during the financial year was Islamic Bank of Thailand (49 percent

shareholding), incorporated in Thailand.

The principal activities of the Company are to provide finance services in hire purchase, finance lease,
operating lease, and inventory finance to individual and corporate customers. Details of the Company’s

subsidiary as at 31 December 2013 and 2012 are given in note 13.
Basis of preparation of the financial statements

Statement of compliance

The financial statements are prepared in accordance with Thai Financial Reporting Standards (TFRS);
guidelines promulgated by the Federation of Accounting Professions (FAP); and applicable rules and

regulations of the Thai Securities and Exchange Commission.

The FAP has issued the following new and revised TFRS relevant to the Group’s/Company’s operations and

effective for accounting periods beginning on or after 1 January 2013:

TFRS Topic

TAS 20 Accounting for Government Grants and Disclosures of
Government Assistance
TAS 21 (revised 2009) The Effects of Changes in Foreign Exchange Rates

TFRS 8 Operating Segments

The adoption of these new and revised TFRS has resulted in changes in the Group’s/Company’s

accounting policies. The effects of these changes are disclosed in note 3.
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(b)

(c)

(d)

In addition to the above new and revised TFRS, the FAP has issued a number of other new and revised
TFRS which are effective for financial statements beginning on or after 1 January 2014 and have not been
adopted in the preparation of these financial statements. Those new and revised TFRS that are relevant to

the Group’s/Company’s operations are disclosed in note 39.

Basis of measurement

The financial statements have been prepared on the historical cost basis.

Functional and presentation currency

The financial statements are presented in Thai Baht, which is the Group’s/Company’s functional currency.
All financial information presented in Thai Baht has been rounded in the notes to the financial statements to

the nearest thousand unless otherwise stated.

Use of estimates and judgements

The preparation of financial statements in conformity with TFRS requires management to make
judgements, estimates and assumptions that affect the application of policies and reported amounts of

assets, liabilities, income and expenses. Actual results may differ from estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting

estimates are recognised in the period in which estimates are revised and in any future periods affected.

Information about significant areas of estimation uncertainty and critical judgements in applying
accounting policies that have the most significant effect on the amount recognised in the financial

statements is included in the following notes:

Note 4 (p) Current and deferred taxation

Note 8 Hire-purchase receivables - allowance for doubtful accounts
Note 9 Finance lease receivables - allowance for doubtful accounts
Note 10 Operating lease receivables - allowance for doubtful accounts
Note 11 Inventory finance receivables - allowance for doubtful accounts
Note 13 Investment in subsidiary - allowance for impairment

Note 14 Properties foreclosed - allowance for impairment

Note 15 Properties and equipment

Note 16 Intangible assets

Note 22 Measurement of defined benefit obligations

Note 23 Provision for legal claim

Note 37 Valuation of financial instruments
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(a)

(b)

(c)

(d)

Changes in accounting policies
Overview

From 1 January 2013, consequent to the adoption of new and revised TFRS as set out in note 2, the
Group/Company has changed its accounting policies in the following areas:

e Accounting for the effects of changes in foreign exchange rates

e Accounting for government grants and disclosures of government assistance

e Presentation of information on operating segments

Details of the new accounting policies adopted by the Group/Company are included in notes 4(b) to 4(d)

below.

Accounting for the effects of changes in foreign exchange rates

From 1 January 2013, the Group/Company has adopted TAS 21 (revised 2009) Accounting for the effects

of changes in foreign exchange rates.

The principal change introduced by TAS 21 (revised 2009) is the introduction of the concept of functional
currency, which is defined as the currency of the primary economic environment in which the entity
operates. TAS 21 (revised 2009) requires the entity to determine its functional currency and translate
foreign currency items into its functional currency, reporting the effects of such translation in accordance
with the provisions of TAS 21 (revised 2009). Foreign currencies are defined by TAS 21 (revised 2009) as

all currencies other than the entity’s functional currency.

Management has determined that the functional currency of the Company is Thai Baht and that the
adoption of TAS 21 (revised 2009) from 1 January 2013 has not had a significant impact on the

Group’s/Company’s reported assets, liabilities or retained earnings.

Accounting for government grants and disclosures of government assistance

From 1 January 2013, the Group/Company has adopted TAS 20 - Accounting for government grants and
disclosures of government assistance. Management has determined that the adoption of TAS 20 from 1
January 2013 has not had a significant impact on the Group’s/Company’s reported assets, liabilities or

retained earnings.
Presentation of information on operating segments

From 1 January 2013, the Group/Company has adopted TFRS 8 Operating Segments. The new policy for
presentation of information on operating segments, together with information on the previous policy, is
given below. The new policy has been applied retrospectively and segment information included in the

financial statements for the year ended 31 December 2012, which are included in the Group’s/Company’s
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(a)

2013 financial statements for comparative purposes, has been re-presented accordingly. The change in
policy only impacts presentational aspects and has no impact on the Group’s/Company’s reported assets,

liabilities, results or earnings per share.

TFRS 8 introduces the “management approach” to segment reporting. It requires a change in the
presentation and disclosure of segment information based on the internal reports regularly reviewed by the
Group’s/Company’s Chief Operating Decision Maker in order to assess each segment’s performance and
to allocate resources to those segments. Previously the Group/Company presented segment information in

respect of its business and geographical segments in accordance with TAS 14 Segment Reporting.

The change in basis of presentation and disclosure segment information has resulted in the

Group/Company presenting segment information (Note 26) in respect of the following segments:

Segment1 . Hire purchase

Segment2 . Others

Significant accounting policies

The accounting policies set out below have been applied consistently to all periods presented in these

financial statements, except as explained in note 3, which addresses change in accounting policies.

Basis of consolidation

The consolidated financial statements relate to the Company and its subsidiary (together referred to as the

“Group”).

Subsidiary

Subsidiary is entity controlled by the Group. Control exists when the Group has the power, directly or
indirectly, to govern the financial and operating policies of an entity so as to obtain benefits from its
activities. The financial statements of subsidiary are included in the consolidated financial statements from

the date that control commences until the date that control ceases.

The accounting policies of subsidiary have been changed where necessary to align them with the policies
adopted by the Group. Losses applicable to non-controlling interests in a subsidiary are allocated to non-

controlling interests even if doing so causes the non-controlling interests to have a deficit balance.

Loss of control

Upon the loss of control, the Group derecognises the assets and liabilities of the subsidiary, any non-
controlling interests and the other components of equity related to the subsidiary. Any surplus or deficit

arising on the loss of control is recognised in profit or loss. If the Group retains any interest in the previous

Annual Report 2013 249 Amanah Leasing Public Company Limited



(b)

(c)

subsidiary, then such interest is measured at fair value at the date that control is lost. Subsequently it is
accounted for as an equity-accounted investee or as an available-for-sale financial asset depending on the

level of influence retained.

Transactions eliminated on consolidation

Intra-group balances and transactions, and any unrealised income or expenses arising from intra-group

transactions, are eliminated in preparing the consolidated financial statements.

Cash and cash equivalents

Cash and cash equivalents in the statement of cash flows comprise cash balances, call deposits and highly

liquid short-term investments.

Trade and other accounts receivable

Trade and other accounts receivable are stated at their invoice value less allowance for doubtful accounts.
The allowance for doubtful accounts is assessed primarily on analysis of payment histories and future

expectations of customer payments. Bad debts are written off when incurred.

Hire-purchase and finance lease receivables

Hire-purchase and finance lease receivables are stated at debt balances net of unearned income and
allowance for doubtful accounts. Unearned income is net of deferred commission. Current portion of hire-

purchase and finance lease receivables are presented under current assets.

The allowance for doubtful accounts is estimated by considering the number of installments overdue and

applying a percentage as set out below:

Percentage of allowance for doubtful accounts

Not overdue

1 installment overdue 1% after collateral deduction

2 - 3 installments overdue 2% after collateral deduction

4 - 6 installments overdue 100% after collateral deduction

7 - 12 installments overdue 100% before collateral deduction
Over 12 installments overdue 100% before collateral deduction

For hire-purchase receivables, the percentage of allowance for doubtful accounts is applied to gross
receivables less unearned income and deposits received, if any. For finance lease receivables, the
percentage of allowance for doubtful accounts is applied to gross receivables less unearned income and

advances received from lessees for purchase options under financial lease contracts.
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(d)

(e)

()

Additional allowance is provided for doubtful accounts when there are other indications that the debtors

may not be able to repay the amounts owed to the Company.

Bad debts are written off when incurred.

Operating lease receivables

Operating lease receivables are stated at their invoice value less allowance for doubtful accounts. The
allowance for doubtful accounts is assessed primarily on analysis of payment histories and future

expectations of customer payments. Bad debts are written off when incurred.

Inventory finance receivables

Inventory finance receivables are stated at debt balances less allowance for doubtful accounts. The
allowance for doubtful accounts is assessed primarily on analysis of payment histories and future

expectations of customer payments. Bad debts are written off when incurred.

Properties foreclosed

Properties foreclosed represent land, condominium and vehicles repossessed from hire-purchase and
finance lease receivables. Properties foreclosed are measured at lower of cost and fair value. Cost is the
amount of the related debt net of unearned income. Fair value of repossessed land and condominium is
appraised by independent appraiser and fair value of repossessed vehicles is estimated by management
using market value of the vehicles. Impairment losses on initial measurement and subsequent gains and
losses on remeasurement are recognised in profit or loss. Gains are not recognised in excess of any
cumulative impairment losses. The gain or loss on disposal of properties foreclosed is recognised in profit

or loss at the time of disposal.

Inventories

Inventories are vehicles held for sale, measured at the lower of cost and net realisable value.

Cost is calculated using the specific method. Net realisable value is the estimated selling price in the

ordinary course of business less the estimated costs to make the sale.

Investment in subsidiary

Investment in subsidiary in the separate financial statements of the Company is accounted for using the

cost method less any impairment losses.
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(9)

Properties and equipment

Recognition and measurement

Owned assets

Properties and equipment are stated at cost less accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of self-
constructed assets includes the cost of materials and direct labour, any other costs directly attributable to
bringing the assets to a working condition for their intended use, the costs of dismantling and removing the
items and restoring the site on which they are located, and capitalised borrowing costs. Cost also may
include transfers from other comprehensive income of any gain or loss on qualifying cash flow hedges of
foreign currency purchases of properties and equipment. Purchased software that is integral to the

functionality of the related equipment is capitalised as part of that equipment.

When parts of an item of properties and equipment have different useful lives, they are accounted for as

separate items (major components) of properties and equipment.

Gains and losses on disposal of an item of properties and equipment are determined by comparing the
proceeds from disposal with the carrying amount of properties and equipment, and are recognised net

within other income in profit or loss.

Leased assets

Leases in terms of which the Group/Company substantially assumes all the risk and rewards of ownership
are classified as finance leases. Properties and equipment acquired by way of finance leases is capitalised
at the lower of its fair value and the present value of the minimum lease payments at the inception of the
lease, less accumulated depreciation and impairment losses. Lease payments are apportioned between
the finance charges and reduction of the lease liability so as to achieve a constant profit margin on the

remaining balance of the liability. Finance charges are charged directly to the profit or loss.

Subsequent costs

The cost of replacing a part of an item of properties and equipment is recognised in the carrying amount of
the item if it is probable that the future economic benefits embodied within the part will flow to the
Group/Company, and its cost can be measured reliably. The carrying amount of the replaced part is
derecognised. The costs of the day-to-day servicing of properties and equipment are recognised in profit or

loss as incurred.
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(h)

Depreciation

Depreciation is calculated based on the depreciable amount, which is the cost of an asset, or other amount

substituted for cost, less its residual value.

Depreciation is charged to profit or loss on a straight-line basis over the estimated useful lives of each

component of an item of properties and equipment. The estimated useful lives are as follows:

Leasehold improvements 3-20 years
Furniture, fixtures and office equipment 5 vyears
Vehicles held for lease under operating lease contracts 5 vyears
Vehicles 5 years

No depreciation is provided on assets under construction and installation.

Depreciation methods, useful lives and residual values are reviewed at each financial year-end and

adjusted if appropriate.

Intangible assets

Software licenses

Software licenses acquired by the Group/Company and have finite useful lives are measured at cost less

accumulated amortisation and accumulated impairment losses.

Subsequent expenditure

Subsequent expenditure is capitalised only when it increases the future economic benefits embodied in the

specific asset to which it relates. All other expenditure is recognised in profit or loss as incurred.

Amortisation

Amortisation is based on the cost of the asset, or other amount substituted for cost, less its residual value.

Amortisation is recognised in profit or loss on a straight-line basis over the estimated useful lives of assets
from the date that they are available for use, since this most closely reflects the expected pattern of
consumption of the future economic benefits embodied in the assets. The estimated useful lives are as

follows:

Software licences 10 vyears

No amortization is provided on software under development and installation.
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(i)

()

(k)

Amortisation methods, useful lives and residual values are reviewed at each financial year-end and

adjusted if appropriate.

Impairment

The carrying amounts of the Group’s/Company’s assets are reviewed at each reporting date to determine
whether there is any indication of impairment. If any such indication exists, the assets’ recoverable amounts
are estimated. For intangible assets that have indefinite useful lives or are not yet available for use, the

recoverable amount is estimated each year at the same time.

An impairment loss is recognised if the carrying amount of an asset exceeds its recoverable amount. The

impairment loss is recognised in profit or loss.

Calculation of recoverable amount

The recoverable amount of a non-financial asset is the greater of the asset’s value in use and fair value less
costs to sell. In assessing value in use, the estimated future cash flows are discounted to their present
value using a pre-tax discount rate that reflects current market assessments of the time value of money and
the risks specific to the asset. For an asset that does not generate cash inflows largely independent of
those from other assets, the recoverable amount is determined for the cash-generating unit to which the

asset belongs.

Reversals of impairment

Impairment losses recognised in prior periods in respect of non-financial assets are assessed at each
reporting date for any indications that the loss has decreased or no longer exists. An impairment loss is
reversed if there has been a change in the estimates used to determine the recoverable amount. An
impairment loss is reversed only to the extent that the asset’s carrying amount does not exceed the carrying
amount that would have been determined, net of depreciation or amortisation, if no impairment loss had

been recognised.

Finance cost-bearing liabilities

Finance cost-bearing liabilities are recognised initially at fair value less attributable transaction charges.
Subsequent to initial recognition, finance cost-bearing liabilities are stated at amortised cost with any
difference between cost and redemption value being recognised in profit or loss over the period of the

borrowings on an effective yield basis.

Trade and other accounts payable

Trade and other accounts payable are stated at cost.

Annual Report 2013 254 Amanah Leasing Public Company Limited



()

Employee benefits

Defined contribution plans

A defined contribution plan is a post-employment benefit plan under which an entity pays fixed
contributions into a separate entity (provident fund) and will have no legal or constructive obligation to pay
further amounts. Obligations for contributions to defined contribution pension plans are recognised as an

employee benefit expense in profit or loss in the periods during which services are rendered by employees.

Defined benefit plans

A defined benefit plan is a post-employment benefit plan other than a defined contribution plan. The
Group’s/Company’s net obligation in respect of defined benefit pension plans is calculated separately for
each plan by estimating the amount of future benefit that employees have earned in return for their service
in the current and prior periods; that benefit is discounted to determine its present value. Any unrecognised
past service costs and the fair value of any plan assets are deducted. The discount rate is the yield at the
reporting date on government bonds that have maturity dates approximating the terms of the
Group’s/Company’s obligations and that are denominated in the same currency in which the benefits are

expected to be paid.

The calculation is performed annually by a qualified actuary using the projected unit credit method. When
the calculation results in a benefit to the Group/Company, the recognised asset is limited to the total of any
unrecognised past service costs and the present value of economic benefits available in the form of any
future refunds from the plan or reductions in future contributions to the plan. In order to calculate the
present value of economic benefits, consideration is given to any minimum funding requirements that apply
to any plan in the Group/Company. An economic benefit is available to the Group/Company if it is realisable

during the life of the plan, or on settlement of the plan liabilities.

When the benefits of a plan are improved, the portion of the increased benefit relating to past service by
employees is recognised in profit or loss on a straight-line basis over the average period until the benefits
become vested. To the extent that the benefits vest immediately, the expense is recognised immediately in

profit or loss.

The Group/Company recognises all actuarial gains and losses arising from defined benefit plans in other

comprehensive income and all expenses related to defined benefit plans in profit or loss.

Termination benefits

Termination benefits are recognised as an expense when the Group/Company is committed demonstrably,
without realistic possibility of withdrawal, to a formal detailed plan to either terminate employment before the
normal retirement date, or to provide termination benefits as a result of an offer made to encourage

voluntary redundancy. Termination benefits for voluntary redundancies are recognised as an expense if the
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(n)

Group/Company has made an offer of voluntary redundancy, it is probable that the offer will be accepted,
and the number of acceptances can be estimated reliably. If benefits are payable more than 12 months

after the reporting period, then they are discounted to their present value.

Short-term employee benefits

Short-term employee benefit obligations are measured on an undiscounted basis and are expensed as the

related service is provided.

A liability is recognised for the amount expected to be paid under short-term cash bonus or profit-sharing
plans if the Group/Company has a present legal or constructive obligation to pay this amount as a result of

past service provided by the employee, and the obligation can be estimated reliably.

Provisions

A provision is recognised if, as a result of a past event, the Group/Company has a present legal or
constructive obligation that can be estimated reliably, and it is probable that an outflow of economic
benefits will be required to settle the obligation. Provisions are determined by discounting the expected
future cash flows at a pre-tax rate that reflects current market assessments of the time value of money and

the risks specific to the liability. The unwinding of the discount is recognised as finance cost.

Revenue

Revenue excludes value added taxes and is arrived at after deduction of trade discounts.

Sale of goods and services rendered

Revenue is recognised in profit or loss when the significant risks and rewards of ownership have been
transferred to the buyer. No revenue is recognised if there is continuing management involvement with the
goods or there are significant uncertainties regarding recovery of the consideration due, associated costs

or the probable return of goods. Service income is recognised as services are provided.

Income from hire-purchase and finance lease contracts

Income from hire-purchase and finance lease contracts is recognised in profit or loss using effective yield
method. The Company stops recognising income when installment payments are in arrears for more than
four installments, except when there is an indication of receivables’ inability to pay the income recognition is

stopped immediately.
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Income from operating lease contracts

Income from operating lease contracts is recognised in profit or loss on a straight-line basis over the term of
the lease. The Company stops recognising income when income payments are in arrears for more than

three months, except when there is a good payment history of the customer.

Income from inventory finance contracts

Income from inventory finance contracts is recognised in profit or loss on accrual basis over the term of the
contract. The Company stops recognising income when income payments are in arrears for more than

three months, except when there is a good payment history of the customer.

Expenses

Operating lease payments

Payments made under operating leases are recognised in profit or loss on a straight-line basis over the
term of the lease. Lease incentives received are recognised in profit or loss as an integral part of the total
lease expense, over the term of the lease. Contingent rentals are charged to profit or loss for the period in

which they are incurred.

Finance costs

Finance cost and similar costs are charged to profit or loss for the period in which they are incurred.

Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are
recognised in profit or loss except to the extent that they relate to items recognised directly in equity or in

other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax
rates enacted or substantively enacted at the reporting date, and any adjustment to tax payable in respect

of previous years.

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts used for taxation purposes. Deferred tax is
measured at the tax rates that are expected to be applied to the temporary differences when they reverse,

using tax rates enacted or substantively enacted at the reporting date.

The measurement of deferred tax reflects the tax consequences that would follow the manner in which the
Group/Company expects, at the end of the reporting period, to recover or settle the carrying amount of its

assets and liabilities.
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In determining the amount of current and deferred tax, the Group/Company takes into account the impact
of uncertain tax positions and whether additional taxes and profits may be due. The Group/Company
believes that its accruals for tax liabilities are adequate for all open tax years based on its assessment of
many factors, including interpretations of tax law and prior experience. This assessment relies on estimates
and assumptions and may involve a series of judgements about future events. New information may
become available that causes the Group/Company to change its judgement regarding the adequacy of
existing tax liabilities; such changes to tax liabilities will impact tax expense in the period that such a

determination is made.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax
liabilities and assets, and they relate to income taxes levied by the same tax authority on the same taxable
entity, or on different tax entities, but they intend to settle current tax liabilities and assets on a net basis or

their tax assets and liabilities will be realised simultaneously.

A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be available
against which the temporary differences can be utilised. Deferred tax assets are reviewed at each
reporting date and reduced to the extent that it is no longer probable that the related tax benefit will be

realised.
Earnings (loss) per share

The Group/Company presents basic earnings (loss) per share data for its ordinary shares. Basic earnings
(loss) per share is calculated by dividing the profit or loss attributable to ordinary shareholders of the

Group/Company by the weighted average number of ordinary shares outstanding during the year.
Segment reporting

Segment results that are reported to the Group’s Board of Directors include items directly attributable to a
segment as well as those that can be allocated on a reasonable basis. Unallocated items comprise mainly

intangible assets, and tax assets.

Related parties

For the purposes of these financial statements, parties are considered to be related to the Group/Company
if the Group/Company has the ability, directly or indirectly, to control or joint control the party or exercise
significant influence over the party in making financial and operating decisions, or vice versa, or where the
Group/Company and the party are subject to common control or common significant influence. Related

parties may be individuals or other entities.

Relationship with subsidiary is described in note 13. Relationship with key management and other related

parties were as follows:
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Name of entity Country of Nature of relationship

incorporation/
nationality
Amanah Haj and Omroh Co., Ltd. Thailand Common director
Tree man Auto City (Thailand) Thailand Common director
Co., Ltd.
Key management personnel Thailand Persons having authority and responsibility

for planning, directing and controlling the
activities of the entity, directly or indirectly,
including any director (whether executive or

otherwise) of the Group/Company.

The pricing policies for particular types of transactions are explained below:

Income from hire-purchase contracts Market price
Income from operating lease contracts Market price
Service income Market price
Management fee Contractually agreed
Rental income Market price
Administrative expenses Contractually agreed
Finance costs Contractually agreed

Significant transactions for the years ended 31 December 2013 and 2012 with related parties were as

follows:

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Major shareholder

Income from operating lease contracts 19,519 17,873 19,519 17,873
Service income 9,698 24,912 9,698 24,912
Finance costs 68,432 67,903 68,432 67,903
Subsidiary

Rental income = = = 45
Management fee = = 167 =
Administrative expenses - - 8,483 1,450
Finance costs - - 2,314 2,218
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Consolidated Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)

Key management personnel

Key management personnel compensation

Short-term employee benefits 15,720 22,354 16,237 22,354
Post-employment benefits 780 1,496 780 1,496
Termination benefits = 4,998 = 4,998
Directors’ remuneration 4,364 8,300 4,364 8,300

Other related parties

Income from hire-purchase contracts 2,411 2,870 2,411 2,870
Income from operating lease contracts - 180 - 180
Administrative expenses 456 456 456 456

Balances as at 31 December 2013 and 2012 with related parties were as follows:

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Hire-purchase receivables (in thousand Baht)
Other related party
Tree Man Auto City (Thailand) Co., Ltd. 20,163 33,859 20,163 33,859
Operating lease receivables
Major shareholder 1,609 3,932 1,609 3,932
Service income receivables
Major shareholder 2,084 13,133 2,084 13,133
Other payables to related party
Subsidiary - - 2,167 -
Accrued expenses
Subsidiary - - 319 -
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2013

Finance cost

(% per annum)

Short-term loans from

related parties

Maijor shareholder * MMR

+1%

Subsidiary

Short-term loans from related parties

*

Consolidated

financial statement

Separate

financial statements

2012 2013 2012 2013 2012
(in thousand Baht)
MMR
+1% 1,791,150 1,792,863 1,791,150 1,792,863
3% - - 80,000 76,000
1,791,150 1,792,863 1,871,150 1,868,863

presented in bank overdrafts and short-term loans from financial institutions

Movements during the years ended 31 December 2013 and 2012 of short-term loans from related parties

were as follows:

Short-term loans from related parties
Major shareholder

At 1 January

Increase

Decrease

At 31 December

Subsidiary

At 1 January

Increase

Decrease

At 31 December

Consolidated

financial statements

Separate

financial statements

2013 2012 2013 2012
(in thousand Baht)

1,792,863 1,094,984 1,792,863 1,094,984
7,737,735 7,819,919 7,737,735 7,819,919
(7,739,448) (7,122,040) (7,739,448) (7,122,040)
1,791,150 1,792,863 1,791,150 1,792,863
- - 76,000 66,000

- - 4,000 76,000

- - - (66,000)

- - 80,000 76,000

Agreement for short-term loan from major shareholder

As at 31 December 2013 and 2012, the Company has a revolving credit agreement with its major

shareholder amounting to Baht 2,000 million and 2,000 million, respectively.
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Cash and cash equivalents

Consolidated

financial statements

Separate

financial statements

2013 2012 2013 2012
(in thousand Baht)
Cash on hand 9 20 9 19
Cash at banks - current accounts 30,694 31,842 27,604 31,770
Cash at banks - savings accounts 2,927 16,722 2,073 11,555
Total 33,630 48,584 29,686 43,344

Cash and cash equivalents of the Group and the Company as

denominated entirely in Thai Baht.

Current investments

Consolidated

at 31 December 2013 and 2012 were

Separate

financial statements

financial statements

2013 2012 2013 2012
(in thousand Baht)
Short-term deposits at financial
institutions 422 419 - -
Total 422 419 - -

Current investments of the Group and the Company as at 31 December 2013 and 2012 were denominated

entirely in Thai Baht.
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8 Hire-purchase receivables

Consolidated and separate financial statements

2013 2012 2013 2012 2013 2012 2013 2012
(in thousand Baht)

Hire-purchase

receivables 1,032,074 904,443 2,289,927 2,369,162 10,336 25,421 S¥S823381] 3,299,026

Less: Unearned

income and
deferred
commission (230,495) (224,761) (342,077) (375,146) (389) (1,201) (572,961) (601,108)
801,579 679,682 1,947,850 1,994,016 9,947 24,220 2,759,376 2,697,918
Less: Allowance
for
doubtful
accounts (71,623) (48,472) (114,867) (53,859) (236) (54) (186,726) (102,385)
Net 729,956 631,210 1,832,983 1,940,157 9,711 24,166 2,572,650 2,595,533
Consolidated and separate
financial statements
2013 2012
(in thousand Baht)
Bad debt and doubtful expense for the year 92,164 55,313

As at 31 December 2013 and 2012, the Group and the Company had hire-purchase receivables net of
unearned income from hire-purchase contracts, amounting to Baht 183 million and Baht 177 million

respectively, on which the Company has stopped accruing income.
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As at 31 December 2013 and 2012, the aging analyses for hire-purchase receivables were as follows:

Consolidated and separate financial statements

Receivables
for
Receivables - calculating
net of allowance for
unearned doubtful
income accounts

(in thousand Baht)

Hire-purchase receivables

Not yet due 1,685,807 204,796
Overdue:
1 installment 307,516 41,775
2 - 3 installments 557,990 80,784
4 - 6 installments 82,833 17,336
7 - 12 installments 57,265 57,265
Over 12 installments 42,546 42,546
2,733,957 444,502
Deferred commission 25,419 =
Add: General provision - -
Total 2,759,376 444,502

Consolidated and separate financial statements

Percentage of allowance

for doubtful accounts

(%)

100
100
100

Allowance for
doubtful accounts

(in thousand Baht)

2,048

418
1,616
17,336
57,265
42,546

121,229

65,497

186,726

Receivables
for
Receivables - calculating
net of allowance for
unearned doubtful
income accounts

(in thousand Baht)

Hire-purchase receivables

Not yet due 1,800,152 213,943
Overdue:
1 installment 231,444 27,854
2 - 3 installments 466,570 70,753
4 - 6 installments 97,095 18,354
7 - 12 installments 54,879 54,879
Over 12 installments 25,318 25,318
2,675,458 411,101
Deferred commission 22,460 =
Total 2,697,918 411,101
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Allowance for
doubtful accounts

(in thousand Baht)

2,140

279
1,415
18,354
54,879
25,318

102,385

102,385




As at 31 December 2013 and 2012, the gross investment under hire purchase contracts and present value

of minimum lease payments receivable as follows:

Consolidated and separate financial statements

Present Present
value of minimum value of minimum
lease payments lease payments
Gross investment receivable Gross investment receivable

(in thousand Baht)
Portion due within one year 1,032,074 790,973 904,443 670,606

Portion due after one year but not

over five years 2,289,927 1,933,037 2,369,162 1,980,632
Portion due after five years 10,336 9,947 25,421 24,220
3,332,337 2,733,957 3,299,026 2,675,458

Less: Unearned income (598,380) - (623,568) -
Add: Deferred commission 25,419 25,419 22,460 22,460

Net investment under

hire-purchase contracts 2,759,376 2,759,376 2,697,918 2,697,918

Hire-purchase receivables of the Group and the Company as at 31 December 2013 and 2012 were

denominated entirely in Thai Baht.

Finance lease receivables

Consolidated and separate financial statements

2013 2012 2013 2012
(in thousand Baht)
Finance lease
receivables 612 4,634 612 4,634

Less: Unearned

income 2) (62) (2) (62)

610 4,672 610 4,572

Less: Allowance for

doubtful

accounts (203) (624) (203) (624)
Net 407 3,948 407 3,948
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Consolidated and separate

financial statements

2013 2012
(in thousand Baht)

Reversal on bad debt and doubtful expense for the year 421 1,685

As at 31 December 2013 and 2012, the Group and the Company had finance lease receivables net of
unearned income from finance lease contracts, amounting to Baht 0.6 million and Baht 1.3 million

respectively, on which the Company has stopped accruing income.

As at 31 December 2013 and 2012, the aging analyses for finance lease receivables were as follows:

Consolidated and separate financial statements

Receivables for

Receivables calculating Percentage of
- net of allowance for allowance
unearned doubtful for doubtful Allowance for
income accounts accounts doubtful accounts
(in thousand Baht) (%) (in thousand Baht)
Finance lease receivables
Not yet due - - 1 -
Overdue:
1 installment = = 1 =
2 — 3 installments = = 2 =
4 — 6 installments = = 100 =
7 — 12 installments - - 100 -
Over 12 installments 610 203 100 203
Total 610 203 203
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Consolidated and separate financial statements

Receivables for

Receivables calculating Percentage of
- net of allowance for allowance
unearned doubtful for doubtful Allowance for
income accounts accounts doubtful accounts
(in thousand Baht) (%) (in thousand Baht)
Finance lease receivables
Not yet due 3,269 - 1 -
Overdue:
1 installment = = 1 =
2 — 3 installments = = 2 =
4 — 6 installments 272 - 100 -
7 — 12 installments - - 100 -
Over 12 installments 1,031 624 100 624
Total 4,572 624 624

As at 31 December 2013 and 2012, the gross investment under finance lease contracts and present value

of minimum lease payments receivable were as follows:

Consolidated and separate financial statements

Present Present
value of value of
minimum lease minimum lease
Gross payments Gross payments
investment receivable investment receivable

(in thousand Baht)
Portion due within one year 612 610 4,634 4,572
Portion due after one year but not

over five years - - - -

612 610 4,634 4,572
Less: Unearned income (2) - (62) -
Net investment under finance
lease contracts 610 610 4,572 4,572
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Finance lease receivables of the Group and the Company as at 31 December 2013 and 2012 were

denominated entirely in Thai Baht.

10 Operating lease receivables

Consolidated and separate

financial statements
2013 2012
(in thousand Baht)
Operating lease receivables 1,609 3,932

Less allowance for doubtful accounts - -

Net 1,609 3,932

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Bad debt and doubtful expense for the year - 548 - -

As at 31 December 2013 and 2012, the aging analyses for operating lease receivables were as follows:

Consolidated and separate

financial statements

2013 2012
(in thousand Baht)

Operating lease receivables

Not yet due
Overdue:
Upto 3 months 1,609 2,972
Over 3 months upto 6 months - 167
Over 6 months upto 12 months - 793
1,609 3,932
Less allowance for doubtful accounts - -
Net 1,609 3,932

The normal credit term granted by the Company is 30 days.

Operating lease receivables of the Group and the Company as at 31 December 2013 and 2012 were

denominated entirely in Thai Baht.
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11 Inventory finance receivables

Consolidated and separate

financial statements

2013 2012

(in thousand Baht)

Inventory finance receivables 179,991 264,883
Less allowance for doubtful accounts (29,314) (21,790)
Net 150,677 243,093

As at 31 December 2013, inventory finance receivables were in the form of promissory notes, due at call
and term with maturity within 90 days to 180 days, carrying finance charge at the rate of 2% to 11.5% per

annum (2012: 2% to 10% per annum). Dealers’ deposits at 31 December 2013 were nil (20712: Baht 6

million).
Consolidated and separate
financial statements
2013 2012
(in thousand Baht)
Bad debt and doubtful expense (reversal) for the year 7,524 (4,120)

12 Other current assets

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Note
(in thousand Baht)
Service income receivable 9 2,084 13,133 2,084 13,133
Value added tax not yet claimed 3 3,008 3 3,008
Output value added tax
receivable from customers 3,110 2,414 3,110 2,414
Prepaid expenses 2,018 2,213 2,018 2,213
Income receivable from
inventory finance contracts 1,166 2,028 1,166 2,028
Others 672 1,895 350 1,805
Total 9,053 24,691 8,731 24,601
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14 Properties foreclosed

Changes in the properties foreclosed for the years ended 31 December 2013 and 2012 were as follows:

Consolidated and separate financial statements

2013 Increase Disposals 2013
(in thousand Baht)

Immoveable assets

Land and condominium 8,418 - - 8,418
Less Allowance for impairment (483) - - (483)
7,935 - - 7,935

Moveable assets

Vehicles 34,998 104,410 (43,626) 95,782
Less Allowance for impairment (5,630) (39,311) 10,798 (34,143)

29,368 65,099 (32,828) 61,639
Net 37,303 65,099 (32,828) 69,574

Consolidated and separate financial statements

2012 Increase Disposals 2012
(in thousand Baht)

Immoveable assets

Land and condominium 8,418 - - 8,418
Less Allowance for impairment (1,393) 910 - (483)
7,025 910 - 7,935

Moveable assets

Vehicles 1,577 63,254 (29,833) 34,998
Less Allowance for impairment (80) (9,607) 4,057 (5,630)

1,497 53,647 (25,776) 29,368
Net 8,522 54,557 (25,776) 37,303

As at 31 December 2013, land and condominium at net cost of Baht 7.9 million (20712: 7.9 million) was
mortgaged as guarantee against overdraft and short-term loan facilites amounting to Baht 110 million

obtained from a local bank.
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As at 31 December 2013 and 2012, the aging analyses for properties foreclosed were as follows:

Up to 1 month

Over 1 month up to 3 months
Over 3 months up to 6 months
Over 6 months up to 12 months
Over 12 months

Total

Consolidated and separate financial statements

Allowance Allowance
Cost for Net Cost for Net

impairment impairment

(in thousand Baht)

10,789 (2,707) 8,082 7,193 (600) 6,593
22,832 (11,981) 10,851 7,581 (2,259) 5,322
19,914 (5,281) 14,633 8,925 (1,060) 7,865
23,750 (6,984) 16,766 11,299 (1,711) 9,588
26,915 (7,673) 19,242 8,418 (483) 7,935
104,200 (34,626) 69,574 43,416 (6,113) 37,303
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16 Intangible assets

Consolidated financial statements

(in thousand Baht)

Cost

At 1 January 2012 22,894 4,588 27,482
Additions 2,338 - 2,338
Transfer-in 3,000 - 3,000
Transfer-out - (3,000) (3,000)
At 31 December 2012 and 1 January 2013 28,232 1,588 29,820
Additions - - =
At 31 December 2013 28,232 1,588 29,820
Amortisation

At 1 January 2012 8,061 = 8,061
Amortisation charge for the year 2,292 - 2,292

At 31 December 2012 and

1 January 2013 10,353 - 10,353
Amortisation charge for the year 2,338 - 2,338
At 31 December 2013 12,691 - 12,691

Net book value

At 1 January 2012 14,833 4,588 19,421
At 31 December 2012 and 1 January 2013 17,879 1,588 19,467
At 31 December 2013 15,541 1,588 17,129
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Separate financial statements

(in thousand Baht)

Cost
At 1 January 2012 22,866 4,588 27,454
Additions 2,338 = 2,338
Transfer-in 3,000 = 3,000
Transfer-out - (3,000) (3,000)
At 31 December 2012 and 1 January 2013 28,204 1,588 29,792
Additions = = =
At 31 December 2013 28,204 1,588 29,792
Amortisation
At 1 January 2012 8,050 = 8,050
Amortisation charge for the year 2,289 - 2,289

At 31 December 2012 and

1 January 2013 10,339 - 10,339
Amortisation charge for the year 2,335 - 2,335
At 31 December 2013 12,674 - 12,674

Net book value

At 1 January 2012 14,816 4,588 19,404
At 31 December 2012 and 1 January 2013 17,865 1,588 19,453
At 31 December 2013 15,530 1,588 17,118

17 Deferred tax

Deferred tax assets and liabilities as at 31 December 2013 and 2012 were as follows:

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)

Deferred tax assets 61,246 45,748 66,000 49,549
Deferred tax liabilities (4,844) (4,274) (4,844) (4,274)
Net 56,402 41,474 61,156 45,275
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Movements in total deferred tax assets and liabilities during the years ended 31 December 2013 and 2012

were as follows:

Consolidated financial statements Separate financial statements

Other Other
At Profit compre- At At Profit compre- At
1 January or loss hensive 31 December 1 January or loss hensive 31 December
2013 (Note 34)  income 2013 2013 (Note 34) income 2013

(in thousand Baht)

Deferred tax assets
Allowance for

doubtful accounts 39,909 10,831 - 50,740 39,909 10,831 - 50,740
Allowance for

impairment of

properties

foreclosed 1,223 5,703 - 6,926 1,223 5,703 - 6,926
Allowance for

impairment of

investment in

subsidiary - - - - 7,437 - - 7,437
Subsidy - 75 - 75 - 75 - 75
Expense from finance

lease = 33 = 33 = 33 = &8
Advances received

for purchase option

under finance lease 80 1 = 81 80 1 = 81
Employee benefit

obligations 426 240 42 708 426 240 42 708

Provision for legal

claims 474 (474) - - 474 (474) - -
Loss carry forward 3,636 (953) - 2,683 - - - -
Total 45,748 15,456 42 61,246 49,549 16,409 42 66,000

Deferred tax liabilities
Deferred commission
fee (4,492) (592) - (5,084) (4,492) (592) - (5,084)

Income from finance

lease 218 22 = 240 218 22 = 240
Total (4,274) (570) = (4,844) (4,274) (570) = (4,844)
Net 41,474 14,886 42 56,402 45,275 15,839 42 61,156
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Consolidated financial statements Separate financial statements

Other Other
At Profit compr- At At Profit compr- At
1 January orloss  ehensive 31 December 1 January or loss ehensive 31 December
2012 (Note 34)  income 2012 2012 (Note 34) Income 2012

(in thousand Baht)

Deferred tax assets
Allowance for

doubtful accounts 28,938 10,971 - 39,909 28,867 11,042 - 39,909
Allowance for

impairment of

properties

foreclosed 295 928 - 1,223 295 928 - 1,223
Allowance for

impairment of

investment in

subsidiary - - - - - 7,437 - 7,437
Advances received

for purchase option

under finance lease 588 (508) - 80 588 (508) - 80
Employee benefit

obligations - 837 (411) 426 - 837 (411) 426

Provision for legal

claims - 474 - 474 - 474 - 474
Loss carry forward - 3,636 - 3,636 = = = =
Total 29,821 16,338 (411) 45,748 29,750 20,210 (411) 49,549

Deferred tax liabilities
Deferred commission
fee (3,313) (1,179) - (4,492) (3,313) (1,179) - (4,492)

Income from finance

lease (868) 1,086 = 218 (868) 1,086 = 218
Total (4,181) (93) = (4,274) (4,181) (93) = (4,274)
Net 25,640 16,245 (411) 41,474 25,569 20,117 (411) 45,275
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Deferred tax assets arising from temporary difference that has not been recognised in the financial statements

on a conservative basis as at 31 December are as follows:

Consolidated and separate

financial statements

2013 2012

(in thousand Baht)
General provision 13,099 -
Total 13,099 >

18 Other non-current assets

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
(in thousand Baht)

Pledged banks deposits 8,587 9,651 8,587 9,651
Other deposits 3,288 3,484 3,288 3,484

Others - 166 - -
Total 11,875 13,301 11,875 13,135

As at 31 December 2013, the Company pledged its fixed deposits amounting to Baht 2.6 million, as a
guarantee to Court in connection with the prosecution of the Company’s debtors, and its saving deposits
amounting to Baht 6.0 million, as a guarantee with a commercial bank for letter of guarantee (2012: Baht 3.7
million and Baht 6.0 million, respectively). During 2013, the court cases have been concluded, the Company

already received those pledged fixed deposit amounting to Baht 1.1 million.

As at 31 December 2013, the remaining amount of Baht 2.6 million is in process to request from the Court.

19 Bank overdrafts and short-term loans fromfinancial institutions

Consolidated and separate

financial statements

Note 2013 2012

(in thousand Baht)
Short-term loans from financial institutions

Secured 14 15,000 40,000
Unsecured ) 1,811,150 1,792,863
1,826,150 1,832,863

Total 1,826,150 1,832,863
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As at 31 December 2013 the Group and the Company had unutilised credit facilities totalling Baht 355 million

and Baht 355 million, respectively (2012 Baht 350 million and Baht 350 million, respectively).

Bank overdrafts and short-term loans from financial institutions of the Group and the Company as at 31

December 2013 and 2012 were denominated entirely in Thai Baht.

Finance lease liabilities

Finance lease liabilities as at 31 December were payable as follows:

Consolidated and separate financial statements

Present

Present
Future value of Future value of
minimum minimum minimum minimum

lease lease lease lease
payments Finance cost  payments payments Finance cost payments

(in thousand Baht)
Within one year 1,278 28 1,250 595 48 547
After one year but

not over five years = = = 1,258 25 1,233
Total 1,278 28 1,250 1,853 73 1,780

Finance lease liabilities of the Group and the Company as at 31 December 2013 and 2012 were denominated

entirely in Thai Baht.

Other current liabilities

Consolidated

Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)
Trade payables 6,175 27,367 8,342 27,367
Accrued expenses 3,011 13,473 3,242 13,323
Deposits 799 1,267 799 1,267
Others 18,500 14,548 18,290 14,540
Total 28,485 56,655 30,673 56,497
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22 Employee benefit obligations

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Statement of financial position obligations for:

Post-employment benefits 3,539 2,132 3,539 2,132

Total 3,539 2,132 3,539 2,132

Consolidated Separate

financial statements financial statements

Year ended 31 December 2013 2012 2013 2012

(in thousand Baht)
Statement of comprehensive income: Recognised
in profit or loss:

Post-employment benefits 1,406 898 1,406 898

1,406 898 1,406 898

Recognised in other comprehensive income:

Actuarial (losses)/gains recognised in the year (211) 2,058 (211) 2,058

Actuarial (losses) gains recognised (211) 2,058 (211) 2,058

The Group and the Company operate a defined benefit pension plan based on the requirement of Thai Labour
Protection Act B.E 2541 (1998) to provide retirement benefits to employees based on pensionable

remuneration and length of service.

The statement of financial position obligation was determined as follows:

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)
Present value of unfunded obligations 3,539 2,132 3,539 2,132

Statement of financial position obligation 3,539 2,132 3,539 2,132
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Movement in the present value of the defined benefit obligations

Defined benefit obligations at 1 January

Benefit paid by plan

Current service costs and finance coston obligation

Actuarial (gains)/loss recognised in other
comprehensive income

Defined benefit obligations at 31 December

Expense recognised in profit or loss (note 31)

Current service costs
Finance cost on obligation

Total

Consolidated

Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)
2,132 3,292 2,132 3,292
(210) - (210) -
1,406 898 1,406 898
211 (2,058) 211 (2,058)
3,539 2,132 37639 2,132

Consolidated

Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)
1,265 761 1,265 761
141 137 141 137
1,406 898 1,406 898

The expense is recognised in the following line items in the statement of comprehensive income:

Administrative expenses

Total
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Consolidated

Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)
1,406 898 1,406 898
1,406 898 1,406 898
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Actuarial (losses) gains recognised in other comprehensive income:

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012

(in thousand Baht)

Included in retained earnings:

At 1 January 2,058 = 2,058 =
Recognised during the year (211) 2,058 (211) 2,058
At 31 December 1,847 2,058 1,847 2,058

Principal actuarial assumptions at the reporting date (expressed as weighted averages):

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
%
Discount rate 4.49 4.15 4.49 4.15
Future salary increases 3.00 3.20 3.00 3.20

Assumptions regarding future mortality are based on published statistics and mortality tables.

23 Provision for legal claim

Consolidated and separate

financial statements

2013 2012

(in thousand Baht)

At 1 January 2,370 -
Provisions made 330 2,370
Provisions used (2,700) -

At 31 December

= 2,370

As at 31 December 2012, the provision was made for a case in litigation claiming Baht 2.4 million for damages.
As at 31 December 2013, the court case has been concluded and the Company has been paid for the litigation

claim Baht 2.7 million.
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24

25

Share capital

Authorised

At 1 January

- ordinary shares
At 31 December

- ordinary shares

Issued and paid-up
At 1 January

- ordinary shares
At 31 December

- ordinary shares

Par value 2013

per share Number

(in Baht)

Baht

Number

Baht

(Thousand shares / Thousand Baht)

950,000 950,000 950,000 950,000
950,000 950,000 950,000 950,000
950,000 950,000 950,000 950,000
950,000 950,000 950,000 950,000

The holders of ordinary shares are entitled to receive dividends as declared from time to time, and are entitled

to one vote per share at meetings of the Company.

Share premium

Section 51 of the Public Companies Act B.E. 2535 requires companies to set aside share subscription monies

received in excess of the par value of the shares issued to a reserve account (“share premium”). Share

premium is not available for dividend distribution.

Legal reserve

Section 116 of the Public Companies Act B.E. 2535 requires that a public company shall allocate not less than

5% of its annual net profit, less any accumulated losses brought forward, to a reserve account (“legal

reserve”), until this account reaches an amount not less than 10% of the registered authorised capital. The

legal reserve is not available for dividend distribution.

At the annual general

the shareholders approved the appropriation of legal reserve of Baht 1.04 million

Annual Report 2013

286

Amanah Leasing Public Company Limited

meeting of the shareholders of the Company held on 24 April

2013,



26

Segment information

The Group has two reportable segments, as described below, which are the Group’s strategic divisions. The
strategic divisions offer different services, and are managed separately because they require different
technology and marketing strategies. For each of the strategic divisions, the chief operating decision maker
(CODM) reviews internal management reports on at least a quarterly basis. The following summary describes

the operations in each of the Group’s reportable segments.
e Segment 1 Hire purchase

e Segment 2 Others

Information regarding the results of each reportable segment is included below. Performance is measured
based on segment profit before tax, as included in the internal management reports that are reviewed by the
Group’s/Company’s CODM. Segment profit before tax is used to measure performance as management
believes that such information is the most relevant in evaluating the results of certain segments relative to

other entities that operate within these industries.

Information about reportable segments

Hire purchase Others Total

2013 2012 2013 2012 2013 2012

(in thousand Baht)

External revenue 276,563 248,028 43,868 68,021 320,431 316,049
Profit margin 252,003 221,700 14,069 24,382 266,072 246,086
Finance cost 72,712 59,898 - 10,435 72,712 70,333
Segment profit before

income tax 41,737 119,062 15,317 29,492 57,054 148,554
Other material non-cash items:
- Bad debt and doubtful 114,508 54,388 6,999 -4,120 121,507 50,268
- Impairment of properties
foreclosed 28,513 4,639 - - 28,513 4,639
Segment assets 2,645,334 2,635,251 237,212 350,690 2,882,546 2,985,941
Segment liabilities 1,826,150 1,560,941 - 271,922 1,826,150 1,832,863
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Reconciliations of reportable segment revenues, profit or loss, assets and liabilities and other material items

Revenue
Total revenue from reportable segments
Other revenue

Consolidated revenue

Profit or loss
Total profit for reportable segments

Other profit

Unallocated amounts:
- Other corporate expenses

Consolidated (loss) profit before income tax

Assets
Total assets for reportable segments
Unallocated amounts

Consolidated total assets

Liabilities
Total liabilities for reportable segments
Unallocated amounts

Consolidated total liabilities

Other material items

2013
Bad debt and doubtful accounts

Impairment of properties for closed

Annual Report 2013

2013

2012

(in thousand Baht)

320,431 316,049
3,909 8,862
324,340 324,911
57,054 148,554
3,909 8,862
60,963 157,416
114,650 145,632
(53,687) 11,784
2013 2012

(in thousand Baht)

2,882,546 2,985,941

234,641 252,824

3,117,187 3,238,765

1,826,150 1,832,863

40,906 79,615

1,867,056 1,912,478

Reportable Consolidated
segment totals Adjustments totals
(in thousand Baht)

121,507 (431) 121,076
28,513 - 28,513
150,020 (431) 149,589
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28

Other material items

2012
Bad debt and doubtful accounts

Impairment of properties for closed

Fee and service income

Service income

Discount on insurance premium
Registration fee

Collection fee

Others

Total

Other income

Compensate income
Income from legal claims
Others

Total

Reportable Consolidated
segment totals Adjustments totals
(in thousand Baht)
50,268 (1,807) 48,461
4,639 = 4,639
54,907 (1,807) 53,100

Consolidated

Separate

financial statements financial statements

Note 2013 2012 2013 2012

(in thousand Baht)

5 9,698 24,912 9,698 24,912
10,273 9,766 10,273 9,766

2,032 2,655 2,032 2,655

4,598 4,897 4,598 4,897

845 1,086 1,012 1,086

27,446 43,316 27,613 43,316

Consolidated

Separate

financial statements financial statements

Note 2013 2012 2013 2012

(in thousand Baht)

3,795 5,282 3,19 5,282

3,648 4,009 3,648 4,009

5 2,992 6,378 2,972 6,145
10,435 15,669 10,415 15,436
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30

Selling expenses

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)

Marketing expenses 4,926 1,565 4,926 1,565
Duty stamp 830 1,278 830 1,278
Others 94 130 94 130
Total 5,850 2,973 5,850 2,973

Administrative expenses

Consolidated Separate

financial statements financial statements

Note 2013 2012 2013 2012
(in thousand Baht)
Employee benefit expenses 8, 3 78,446 119,822 72,550 119,822
Directors’ remuneration 5 4,364 8,300 4,364 8,300
Depreciation and amortization
expense 9,609 10,625 9,555 10,625

Impairment loss on properties

foreclosed 28,513 4,639 28,513 4,639
Loss on sale of properties foreclosed 10,001 2,242 10,001 2,242
Rental and public utility service fees 14,834 15,501 14,834 15,501
Consultation and other fees 2,582 3,075 2,426 3,075
Legal expenses 3,274 4,875 3,274 4,875
Transportation expenses 3,249 2,900 3,785 2,900
Others 10,693 8,093 18,121 8,330
Total 165,565 180,072 167,423 180,309

Directors’ remuneration is paid to the Company’s directors in accordance with Section 90 of the Public
Companies Act B.E. 2535, exclusive of salaries and benefits paid to executive directors. This comprises of

directors’ fee, gratuities and benefits as approved by the annual general meeting of shareholders.
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31 Employee benefit expenses

Consolidated Separate

financial statements financial statements

2013 2012 2013 2012
(in thousand Baht)

Management
Salaries and bonus 12,908 18,456 12,908 18,456
Pension costs — defined benefit plan 780 377 780 377

Pension costs — defined contribution

plan 826 1,119 826 1,119
Termination benefits = 4,998 = 4,998
Other benefits 1,986 3,898 2,503 3,898

16,500 28,848 17,017 28,848
Other employees
Salaries and bonus 39,839 60,863 35,181 60,863
Pension costs — defined benefit Plan 626 521 626 521

Pension costs — defined contribution

plan 3,751 4,279 3,742 4,279
Termination benefits - 6,935 - 6,935
Other benefits 17,730 18,376 15,984 18,376

61,946 90,974 55,533 90,974
Total 78,446 119,822 72,550 119,822
Defined benefit plans

Details of the defined benefit plans are given in note 22.

Defined contribution plans

The defined contribution plans comprise provident funds established by the Group/Company for its
employees. Membership to the funds is on a voluntary basis. Contributions are made monthly by the
employees at rates ranging from 5% to 12% of their basic salaries and by the Group/Company at rates ranging
from 5% to 12% of the employees’ basic salaries. The provident funds are registered with the Ministry of

Finance as juristic entities and are managed by a licensed Fund Manager.

Annual Report 2013 291 Amanah Leasing Public Company Limited



32

Expenses by nature

Included in cost of operating lease
contracts:

Depreciation

Insurance expenses

Maintenance expenses

Registration expenses

Others

Included in cost of car auction
business

Car costs

Registration expenses

Auction expenses

Others

Included in selling expenses:

Marketing expenses

Duty stamp

Others

Included in administrative expenses:

Employee benefit expenses

Directors’ remuneration

Depreciation and amortization
expense

Impairment loss on properties foreclosed

Loss on sale of properties foreclosed

Rental and pubilic utility service fees

Consultation and other fees

Legal expenses

Transportation expenses

Others

Loss on impairment of investment

in subsidiary

Bad debt and doubtful accounts

Total cost of operating lease contracts,
cost of car auction business, selling
expenses and administrative

expenses

Annual Report 2013

Consolidated

financial statements

Separate

financial statements

2013 2012 2013 2012
(in thousand Baht)

6,849 6,114 6,849 6,114
2,534 2,080 2,534 2,080
2,277 1,068 2,277 1,068
703 734 703 734
461 860 461 860

719 431 - -

- 1 - -

3 - - -
4,926 1,565 4,926 1,565
830 1,278 830 1,278
94 130 94 130
78,446 119,822 72,550 119,822
4,364 8,300 4,364 8,300
9,609 10,625 OS85 10,625
28,513 4,639 28,513 4,639
10,001 2,242 10,001 2,242
14,834 15,501 14,834 15,501
2,582 3,075 2,426 3,075
3,274 4,875 3,274 4,875
3,249 2,900 3,785 2,900
10,691 8,093 18,121 8,330
- - - 37,186
121,076 48,461 121,086 48,489
306,037 242,794 307,183 279,813
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34

Finance costs

Note

Finance costs-short term loan

from major shareholder 5
Lending fee-major shareholder 5
Finance costs-short term loan

from subsidiary 9
Others
Total

Income tax expense

Income tax recognised in profit or loss

Current tax expense
Current year

Adjustment for prior years

Deferred tax

Movements in temporary differences

Income tax reduction

Recognition of previously unrecognised
temporary difference

Recognition of previously unrecognised

tax losses

Total income tax expense (income)

Annual Report 2013

Consolidated

financial statements

Separate

financial statements

2013 2012 2013 2012
(in thousand Baht)
68,432 66,398 68,432 66,398
- 1,505 - 1,505
- - 2,314 2,218
4,280 2,430 4,280 2,430
72,712 70,333 75,026 72,551

Consolidated

financial statements

Separate

financial statements

Note 2013 2012 2013 2012
(in thousand Baht)
17,010 15,832 17,010 15,832
1,176 (2,421) 1,176 (1,527)
18,186 13,411 18,186 14,305
17
(14,518) (13,744) (15,471) (22,377)
- 1,793 - 2,918
(368) (658) (368) (658)
- (3,636) - -
(14,886) (16,245) (15,839) (20,117)
3,300 (2,834) 2,347 (5,812)
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Income tax expense recognized in other comprehensive income

Consolidated and separate financial statements

Before Tax Net Before Tax Net
tax (expense) tax tax (expense) tax
benefit benefit
(in thousand Baht)

Deferred tax assets
Defined benefit plan

Actuarial (losses) (211) 42 (169) 2,058 (412) 1,646

gains
Total (211) 42 (169) 2,058 (412) 1,646

Reconciliation of effective tax rate for the years ended 31 December 2013 and 2012 consisted of;

(Loss) profit before income tax (income) expense

Income tax using the Thai corporation tax rate

Income tax reduction

Income not subject to tax and expenses not
deductible for tax purposes

Recognition of previously unrecognised
temporary difference

Recognition of previously unrecognized tax losses

Current year losses for which no deferred tax
asset was recognised

Under (over) provided in prior years

Others

Total
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Consolidated financial statements

Rate (in Rate (in
thousand thousand
(%) Baht) (%) Baht)
(53,687) 11,784
20 (10,737) 23 2,710
- 1,793
91 (293)
(368) (658)
- (3,636)
13,099 -
1,176 (2,421)
39 (329)
6 3,300 24 (2,834)
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Loss before income tax expense (income)

Income tax using the Thai corporation tax rate

Income tax reduction

Income not subject to tax and expenses not
deductible for tax purposes

Recognition of previously unrecognised
temporary difference

Current year losses for which no deferred tax
asset was recognised

Under (over) provided in prior years

Others

Total

Income tax reduction

Separate financial statements

2013 2012

(in (in

Rate thousand Rate thousand
(%) Baht) (%) Baht)

(57,721) (28,276)
20 (11,544) 23 (6,503)
- 2,918
91 4)
(368) (658)

13,099 -
1,176 (1,527)
(107) (38)
4 2,347 21 (5,812)

Royal Decree No. 530 B.E. 2554 dated 21 December 2011 grants a reduction in the corporate income tax rate

for the three accounting periods 2012, 2013 and 2014; from 30% to 23% for the accounting period 2012 which

begins on or after 1 January 2012 and to 20% for the following two accounting periods 2013 and 2014 which

begin on or after 1 January 2013 and 2014, respectively.

It is understood that the Government will proceed to amend the law in order to maintain the corporate income

tax rate at not higher than 20% for the accounting period 2015 which begins on or after 1 January 2015 and

onwards in order to give full effect to the Cabinet resolution dated 11 October 2011 to increase Thailand’s tax

competitiveness.
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36

37

Basic earnings (loss) per share

The calculations of basic earnings (loss) per share for the years ended 31 December 2013 and 2012 were
based on the profit (loss) for the years attributable to ordinary shareholders of the Group/Company and the

number of ordinary shares outstanding during the years as follows:

Consolidated Separate

financial statements financial statements

The years ended 31 December 2013 2012 2013 2012

(in thousand Baht / thousand shares)

(Loss) profit attributable to ordinary

shareholders of the Group/Company

(basic) (56,987) 14,618 (60,068) (22,464)

Number of ordinary shares outstanding 950,000 950,000 950,000 950,000

(Loss) earnings per share

(basic) (in Baht) (0.06) 0.02 (0.06) (0.02)

Dividends

At the annual general meeting of the shareholders of the Company held on 24 April 2013,
the shareholders approved the dividend payment of Baht 0.02 per share, amounting to Baht 19 million. The

dividend was paid to shareholders in May 2013.

Financial instruments

Financial risk management policies

The Group/Company is exposed to normal business risks from changes in market profit margin and from non-
performance of contractual obligations by counterparties. The Group/Company does not hold or issue

derivative financial instruments for speculative or trading purposes.

Risk management is integral to the whole business of the Group/Company. The Group/Company has a
system of controls in place to create an acceptable balance between the cost of risks occurring and the cost
of managing the risks. The management continually monitors the Group’s/Company’s risk management

process to ensure that an appropriate balance between risk and control is achieved.
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Capital management

The Company’s objectives when managing capital are to safeguard the Company’s ability to continue as a
going concern and to sustain future development of the business in order to provide returns for shareholders
and benefits for other stakeholders and to maintain an optimal capital structure to increase investors and

stakeholders’ confidence.

In order to maintain or adjust the capital structure, the Company may adjust the amount of dividends paid to

shareholders depending on the Company’s operating performance.

Profit margin risk

Profit margin risk is the risk that future movements in market profit margin will affect the results of the
Group’s/Company’s operations and its cash flows. The Group/Company is primarily exposed to profit margin
risk from cash at banks, hire purchase and finance lease receivables, inventory finance receivables, bank
overdraft and short-term loans from financial institutions. The Group/Company mitigates this risk by ensuring

that the majority of these financial assets and liabilities are at fixed profit margins.

The effective profit margin of significant financial assets as at 31 December and the periods in which they

mature or re-price were as follows:

Consolidated financial statements

After one Floating
Within one year but not Over five profit Non-profit Effective
year over 5 years years margin bearing Total profit margin
(in thousand Baht) (% per annum)

2013
Cash and cash

equivalents - - - 2,927 30,703 33,630 0.5
Current investments 422 = = = = 422 2.3-24
Hire-purchase

receivables 729,956 1,832,983 9,711 - - 2,572,650 10.3-13.9
Finance lease

receivables 407 - - - - 407 12.5
Operating lease

receivables - - - - 1,609 1,609 -
Inventory finance

receivables 150,677 = = = = 150,677 2.0-12.0
Pledge banks deposits - 2,614 - 5,973 - 8,587 -
Total 881,462 1,835,597 9,711 8,900 32,312 2,767,982
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Consolidated financial statements

After one Floating
Within one year but not Over five profit Non-profit Effective
year over 5 years years margin bearing Total profit margin
(in thousand Baht) (% per annum)

2012
Cash and cash

equivalents = = = 16,722 31,862 48,584 0.5
Current investments 419 = = = = 419 2.8
Hire-purchase

receivables 631,210 1,940,157 24,166 - - 2,595,533 12.4
Finance lease

receivables 3,948 = = = = 3,948 10.0
Operating lease

receivables = = = = 3,932 3,932 =
Inventory finance

receivables 243,093 = = = = 243,093 2.0-10.0
Pledge banks deposits - 3,678 - 5,973 - 9,651 1.8-2.1
Total 878,670 1,943,835 24,166 22,695 35,794 2,905,160

Separate financial statements

After one Floating
Within one year but not Over five profit Non-profit Effective
Year over 5 years years margin bearing Total profit margin
(% per
(in thousand Baht) annum)

2013
Cash and cash

equivalents - - - 2,073 27,613 29,686 0.5
Hire-purchase

receivables 709,956 1,832,983 9,711 - - 2,572,650 10.3-13.9
Finance lease

receivables 407 - - - - 407 12.5
Operating lease

receivables - - - - 1,609 1,609 -
Inventory finance

receivables 150,677 = = = = 150,677 2.0-12.0
Pledge banks deposits - 2,614 - 5,973 - 8,587 -
Total 881,040 1,835,597 9,711 8,046 29,222 2,763,616
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Separate financial statements

After one Floating
Within one year but not Over five profit Non-profit Effective
Year over 5 years years margin bearing Total profit margin
(in thousand Baht) (% per annum)

2012
Cash and cash

equivalents - - - 11,555 31,789 43,344 0.5
Hire-purchase

receivables 631,210 1,940,157 24,166 - - 2,595,533 12.4
Finance lease

receivables 3,948 = = = = 3,948 10.0
Operating lease

receivables = = = = 3,932 3,932 =
Inventory finance

receivables 243,093 = = = = 243,093 2.0-10.0
Pledge banks deposits - 3,678 - 5,973 - 9,651 1.8-2.1
Total 878,251 1,943,835 24,166 17,528 35,721 2,899,501

The effective profit margin of significant financial liabilities as at 31 December and the periods in which they

mature or re-price were as follows:

Consolidated financial statements

Fixed profit margin

After one Floating
Within one year but not Over five profit Non-profit Effective
Year over 5 years years margin bearing Total profit margin

(in thousand Baht) (% per annum)

2013
Bank overdrafts

and short-term

loans from

financial

institutions 1,826,150 - - - - 1,826,150 3.8-7.4
Finance lease

liabilities 1,250 - - - - 1,250 3.1
Advances received

for purchase

option under

finance lease - - - - 512 512 -

Total 1,827,400 = = = 512 1,827,912
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2012

Bank overdrafts
and short-term
loans from
financial
institutions

Finance lease
liabilities

Advances received
for purchase
option under
finance lease

Total

2013

Bank overdrafts
and short-term
loans from
financial
institutions

Short term loan
from related party

Finance lease
liabilities

Advances received
for purchase
option under
finance lease

Total

Consolidated financial statements

After one Floating
Within one year but not Over five profit Non-profit Effective
Year over 5 years years margin bearing Total profit margin
(in thousand Baht) (% per annum)
1,832,863 = = = = 1,832,863 3.8-7.1
547 1,233 - - - 1,780 4.1

- - - - 3,344 3,344 =

1,833,410 1,233 - - 3,344 1,837,987

Separate financial statements

After one Floating
Within one year but not Over five profit Non-profit Effective
Year over 5 years years margin bearing Total profit margin
(in thousand Baht) (% per annum)
1,826,150 - - - - 1,826,150 3.8-7.4
80,000 - - - - 80,000 3.0

1,250 - - - - 1,250 3.1

- - - - 512 512 -
1,907,400 - - - 512 1,907,912
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Separate financial statements

After one Floating

Within one year but not Over five profit Non-profit Effective

Year over 5 years years margin bearing Total profit margin

(in thousand Baht) (% per annum)

2012
Bank overdrafts

and short-term

loans from

financial

institutions 1,832,863 - - - - 1,832,863 8
Short term loan

from related party 76,000 - - - - 76,000
Finance lease

liabilities 547 1,233 = = = 1,780
Advances received

for purchase

option under

finance lease - - - - 3,344 3,344

Total 1,909,410 1,233 - - 3,344 1,913,987

Foreign currency risk

The Group/Company is not exposed to foreign currency risk as the Group/Company does not enter into

foreign currency transactions.

Credit risk

Credit risk is the potential financial loss resulting from the failure of a customer or counterparty to settle its

financial and contractual obligations to the Group/Company as and when they fall due.

Management has a credit policy in place and the exposure to credit risk is monitored on an ongoing basis.
Credit evaluations are performed on all customers requiring credit over a certain amount. The maximum
exposure to credit risk is represented by the carrying amount of each financial asset in the statement of
financial position. However, due to the large number of parties comprising the Group’s/Company’s customer

base, Management does not anticipate material losses from its debt collection.

Liquidity risk

The Group/Company monitors its liquidity risk and maintains a level of cash and cash equivalents deemed
adequate by management to finance the Group’s/Company’s operations and to mitigate the effects of

fluctuations in cash flows.
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Determination of fair values

A number of the Group’s/Company’s accounting policies and disclosures require the determination of fair
value, for both financial and non-financial assets and liabilities. The fair value is the amount for which an
asset could be exchanged, or a liability settled, between knowledgeable and willing parties in an arm’s length
transaction. Fair values have been determined for measurement and/or disclosure purposes based on the
following methods. When applicable, further information about the assumptions made in determining fair

values is disclosed in the notes specific to that asset or liability.

The fair value of cash and cash equivalents, current investments, receivables under operating lease and
inventory finance contracts, current portion of receivables under hire-purchase and finance lease contracts,
payables, bank overdrafts and short-term loans from financial institutions is taken to approximate the carrying

value due to the relatively short-term maturity of these financial instruments.

The fair value of non-current portion of receivables under hire-purchase and finance lease contracts is taken
to approximate the carrying value which is calculated based on the present value of future cash flows,

discounted at the market markup rate of hire-purchase and finance lease contracts at the reporting date.

Commitments with non-related parties

Consolidated and separate

financial statements

2013 2012
(in thousand Baht)
Non-cancellable operating lease commitments

Land and buildings lease agreements

Within one year 2,623 4,951
After one year but within five years 1,499 3,295
After five years - 1,827

4,122 10,073

Software license agreement

Within one year - 1,588

Service agreements

Within one year 671 597
After one year but within five years 1,074 25

1,745 622
Total 5,867 12,283
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Land and buildings lease agreements

As at 31 December 2013 and 2012, the Company had several lease agreements for land and buildings of its

registered head office and nine branches. The latest maturity is in December 2016.

Software license agreement

As at 31 December 2013 and 2012, the Company had a software license agreement with a local distributor.

The license will expire on 31 December 2020.

Service agreements

As at 31 December 2013 and 2012, the Company had service agreements for telecommunication and rental

services with other non-related parties for the periods of 1 to 3 years. The latest maturity is in May 2014.
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Thai Financial Reporting Standards (TFRS) not yet adopted

The Group/Company has not adopted the new and revised TFRS that have been issued but are not yet
effective. Those new and revised TFRS that are applicable to the Group’s/Company’s operations, which
become effective for annual financial periods beginning on or after 1 January in the year indicated in the

following table, are as follows:

TFRS

Topic

Year effective

TAS 1 (revised 2012) Presentation of financial statements 2014
TAS 7 (revised 2012) Statement of Cash Flows 2014
TAS 12 (revised 2012) Income Taxes 2014
TAS 17 (revised 2012) Leases 2014
TAS 18 (revised 2012) Revenue Recognition 2014
TAS 19 (revised 2012) Employee Benefits 2014
TAS 21 (revised 2012) The Effects of Changes in Foreign Exchange Rates 2014
TAS 24 (revised 2012) Related Party Disclosures 2014
TAS 34 (revised 2012) Interim Financial Reports 2014
TAS 36 (revised 2012) Impairment of Assets 2014
TAS 38 (revised 2012) Intangible Assets 2014
TFRS 5 (revised 2012) Non-current Assets held for Sale and Discontinued 2014
Operations
TFRS 8 (revised 2012) Operating Segments 2014
TFRIC 4 Determining whether an Arrangement contains a 2014
Lease
TFRIC 10 Interim Financial Reporting and Impairment 2014
TIC 15 Operating Leases-Incentives 2014
TIC 27 Evaluating the Substance of Transactions Involving 2014

the Legal Form of a Lease

Management expects to adopt and apply these new and revised TFRS in accordance with the FAP’s
announcement and has made a preliminary assessment of the potential initial impact on the consolidated and
separate financial statements of these new and revised TFRS and expects that there will be no material

impact on the financial statements in the period of initial application.
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40 Reclassification of accounts

Certain accounts in the 2012 financial statements have been reclassified to conform to the presentation in the

2013 financial statements. These reclassifications were as follows:

Before After Before After

reclass. Reclass. reclass. reclass. Reclass. reclass.
(in thousand Baht)
Statement of financial
position as at

31 December 2012

Current assets

Cash and cash equivalents 54,557 (5,973) 48,584 49317 (5,973) 43,344

54,557 (5,973) 48,584 49,317 (5,973) 43,344

Non-current assets

Other non-current assets 7,328 5,973 13,301 7,162 5,973 13,135

7,328 8,93 13,301 7,162 5,973 13,135
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General and Significant Information

1. Company Information
Company Name

Head Office Location

Type of Business

Registration No.
Website

E-mail

Registered Capital
Paid-up Capital

Telephone No.
Facsimile No.

Hotline

: Amanah Leasing Public Company Limited “AMANAH"
: 16-16/1 Soi Kasemsant 1, Phayathai Road, Wangmai Sub-district,

Patumwan District, Bangkok 10330

. Provide services of hire purchase, Inventory Finanace, SME Auto

Financing, Financial Lease, and Operation Lease

: 0107538000738

: www.amanah.co.th

: webadmin@amanah.co.th
: 950,000,000 Baht

: 950,000,000 Baht

950,000,000 ordinary shares at 1 Baht par value each

: 02612 3233
1 02612 3228
: 02612 3232

2. The Juristic person whom the Company holds 10% or more:

Blessing Assets Services Company Limited

Location

Type of Business
Registered Capital
Paid-up Capital
Shareholding Ratio

Type of shares held

: 16-16/1 Soi Kasemsant 1, Phayathai Road, Wangmai Sub-district,

Patumwan District, Bangkok 10330

: Provide services of car rental and used car sales
: 120,000,000 Baht

: 120,000,000 Baht

0 99.99%

: Ordinary Shares
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3. References

Ordinary Shares Registrar

Auditors

Thailand Securities Depository Company Limited
62 The Stock Exchange of Thailand Building,

Rachadapisek Road, Klongtoey, Bangkok 10110, Thailand

Telephone No. 02 229 2800

Call Center 02 229 2888

E-mail TSDCallCenter@set.or.th
Website www.tsd.co.th

. 1. Ms. Panthip Kulasanthithamrong CPA Registration No. 4208

or
2. Mr. Charoen Poosamrithles CPA Registration No. 4068
or

3. Mrs. Vilai Booranakitthisopon CPA Registration No. 3920

KPMG Phoomchai Audit Limited

195 Empire Tower, Floors 50-51,

South Sathorn Road, Yannawa, Sathorn, Bangkok 10120
Telephone No. 02 677 2000

Website www.kpmg.co.th
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Location of Head Office and Branch Office

Head Office
16-16/1 Soi Kasemsant 1, Phayathai Road, Wangmai Sub-district, Patumwan District, Bangkok 10330
Telephone No. 02 612 3233 Facsimile No. 02 612 3255

Nakhonratchasima Branch
517/18 Mittraparp-Nong Khai Road, Tambon Nai Muang, Amphur Muang, Nakhonratchasima 30000
Telephone No. 044 923 395 089 722 3699 Facsimile No. 044 923 396

Udon Thani Branch
227/17-18 Udon-Dusadee Road, Tambon Markkeng, Amphur Muang Udon Thani, Udon Thani 41000
Telephone No. 042 249 509-10, 042 241 892-4 Facsimile No. 042 249 507

Chonburi Branch
257 Sukhumvit Road, Tambon Sansuk, Amphur Muang, Chonburi 20130

Telephone No. 038 394 077 Facsimile No. 038 394 078

Phranakorn Sri Ayutthaya Branch
19/61-62 Moo 4, Tambon Kanham, Amphur U-thai, Phranakorn Sri Ayutthaya 13210
Telephone No. 035 332 273, 035 745 510 Facsimile No. 035 332 274

Ubonratchathani Branch
756-756/1-2 Chayangkul Road, Tambon Nai Muang, Amphur Muang Ubonratchathani, Ubonratchathani 34000
Telephone No. 045 316 855-56 Facsimile No. 045 316 857

Khonkaen Branch
356/1 Moo 12, C.P.Tower Khonkaen, 1% Floor, Mittraparp Road, Tambon Muang Kao, Khonkaen 40000
Telephone No. 043 472 641, 043 472 488-90 Facsimile No. 043 472 642

Phuket Branch
75/22 Moo 2, Chaofhatawanoog Road, Tambon Vichit, Amphur Muang Phuket, Phuket 83000
Telephone No. 076 354 230 Facsimile No. 076 354 231

Hatyai Branch

16 Siam City Center 2, Tambon Hatyai, Amphur Hatyai, Songkhla 90110
Telephone No. 074 262 160 Facsimile No. 074 262 161
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Note to Information

The investors can learn additional significant information of Amanah Leasing Public Company Limited
(AMANAH) from Annual Registration Information Statement (Form 56-1) of the Company which present

on www.sec.or.th or www.amanah.co.th in the topic of Investor Relations.
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