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+ TK was established with 1 million
baht registered capital to provide
motorcycle & automobile Hire-Pur-

chase
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+ Acquired 99.99% of CVA and expand
its coverage area in Central & Eastern

parts of Thailand
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+ Initiated “Motorcycle Insurance
Program” which later becomes the
standard practice for motorcycle

Hire-Purchase business
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» Received award on consumer rights
protection on HP contract from the
Office of the Consumer Protection
Board
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+ Listed on Stock Exchange of Thai-
land (SET)

» Acquired 99.99% of Chayapak to
expand into automobile Hire-Purchase
business

» Increased registered and paid-up
capital to 500 million baht
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» Thitikorn is proud to be 1 of 74
companies to score above 100
points from 486 listed companies on
the Set to AGM Assessment Project
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» 4 - Stars Coporate Governance
Scoring appraised by Thai Institude of
Directors Association (IOD)

» Expand 3 branches; extensive 76
branches covering 44 provinces in
Thailand
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+ Issued TK's Thai Baht-Debenture of
1,100 MB

« TRIS Rating assigned the company
rating of TK at “A-" (Stable)

« Expand 1 branches; extensive 77
branches covering 45 provinces in
Thailand
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+ Issued TK's Thai Baht-Debenture of
1,050 MB

« Acquired 99.99% of Cetelem
Thailand Co., Ltd and changed the
name to TK Debt Services Co.,Ltd.

« TRIS Rating assigned the company
rating of TK at “A-" (Stable) byThai
Institude of Directors Association
(IOD)

« Thitikorn is proud to be 1 of 64
companies to score 100 points from
416 listed companies on the Set to
AGM Assessment Project (for five
conservative years)

+ Expand 1 branches; extensive 78
branches covering 45 provinces in
Thailand
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« Celebrate 40" years Aniversary

« TK is one of the 17 listed companies
to received an “Investors Choice
Award” from Thai Investors Associa-
tion (TIA)
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« Expand 7 branches; extensive 90
branches covering 53 provinces in
Thailand

« 4 - Stars Coporate Governance
Scoring appraised (for five conserva-
tive years)

« TRIS Rating assigned the company
rating of TK at “A-" (Stable)
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FINANCIAL HIGHLIGHTS
MESSAGE FROM CHAIRMAN OF THE BOARD
BOARD OF DIRECTORS

REPORT FROM THE PRESIDENT OF AUDIT
COMMITTEE

STRATEGY AND BUSINESS MODEL

NATURE OF BUSINESS

RISK FACTORS

LOCATION OF HEADQUARTER AND BRANCHES
GENERAL INFORMATION

SHAREHOLDERS

DIVIDEND PAYMENT POLICY

MANAGEMENT STRUCTURE

BOARD OF DIRECTORS PROFILE
MANAGEMENT PROFILE

GOOD CORPORATE GOVERNANCE

CORPORATE SOCIAL RESPONSIBILITY
INTERNAL CONTROL AND RISK MANAGEMENT
CONNECTED TRANSACTIONS

MANAGEMENT DISCUSSION AND ANALYSIS

REPORT OF THE BOARD OF DIRECTORS’
RESPONSIBILITIES FOR FINANCIAL REPORT

REPORT OF CERTIFIED PUBLIC AND FINANCIAL
STATEMENTS

Investors can learn more at the company's annual statement
(56-1), a company LIsted on the company's website
or www.sec.or.th or www.tk.co.th



FINANCIAL

HIGHLIGHTS voyannisiiundifty

WHAE: a1uun / Unit: THB in Million

2556/2013 2554/2011

a ar ¢
AUNINWEY / Assets

fundwidsan / Total Assets 10,267.4 9,619.9 8,680.6
gnuilnisAuazgnwilignds / Account Receivables (Net) 9,142.5 8,722.2 7,631.2
wilauuazaruzasfenu / Liabilities & Shareholders’ Equity s
wilAusan / Total Liabilities 6,253.5 5,819.6 5,117.5
Guiniiutiguaziugiia / Bank O/D and Loans 5,838.7 5,409.9 4,731.6
dauwasgfiaiu / Total Equity 4,013.9 3,800.2 3,563.1
s/ neom sttoment | [
51810523 / Total Revenue 3,883.5 3,662.4 3,369.6
swlﬁmnmﬂﬁtiﬁ”a—qw% / Hire-Purchase Income (Net) 3,027.0 2,703.8 2,528.3
Alga1891nN15@AReu / Total Expenses 3,222.3 2,658.5 2,324.0
finls (m1anu) anBnaanii(susan) / Net Profit (Loss) After Tax(Consolidated) 428.7 7121 624.7
Als(aanu) aninasms (suawizianis) / Net Profit (Loss) After Tax(The Company) 374.0 703.2 491.2
Ans1dULAAIANNAINITDIUNI5HIAlS / Profitability Ratio _—_
Sasmenidie$y (%) / Interest Income (%) 34.2 33.3 34.8
Sasraaniiasne (%) / Interest Expenses (%) 3.9 3.8 4.2
dausnasanaeniiie (%) / Spread (%) 30.2 29.5 30.6
ans1finls (21a91) ans (%) / Net Profit (Loss) Margin (%) 1.0 19.4 18.5
2ns1naUUNUETWY (%) / Return on Equity (%) 11.0 19.3 18.4

T e I e _—_

FATINANDUUNUINNAUNTWEF21 (%) / Return on Assets (%)

SasinsunuasRuNIWe (i) / Assets Turnover (Times) 0.4 0.4 0.4
F918IUILAT129UIUUIBN19IN153% / Financial RatioRatioRatio _—_
5mﬂd1uﬂd’§udadduwm§ﬁaﬁu (1911) / Debt to Equity (Times) 1.6 1.5 1.4
ﬁﬂiﬂd‘:uﬁu'[ﬁ‘n:@iaﬁutj (111) / Lending to Borrowing (Times) 1.6 1.6 1.6

80151N1591813 U UNa (%) / Dividend Payout (%) 57.5 56.9 59.0

selasau AVUVDIL D DU ANURNISALAZANNRLT1T D
@ U 9 QU U
Total Revenue (Million Baht) Total Equity (Million Baht) Account Receivables (Net)

3,883.5 4,013.9 9,142.5

3,662.4 3,800.2 8,722.2

3,369.6 3,663.1 7,631.2

201 2012 2013 20M 2012 2013 20M 2012 2013
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Dear Shareholders,

In 2013, Thitikorn Public Company Limited en-
tered its fifth decades in operation. During 2012, mo-
torcycle and automobile sales in Thailand reached a
new record from the government populist programs
such as first time car buyer and rice pledging schemes
which boost automobile sales through the first half of
2013 since a large numbers of customers were waiting
to take vehicle delivery from last year order. However,

Thai economy started slowdown toward the end of

AS.BUWa wsUs:n'] second quarter and continue to do so throughout the

! year. The major cause are i) slowdown in export sector
D r. C h um p 0 I P h orn p ra p h a which experienced -0.3% growth rate for the first time
Us=s1unssunis Chairman in many vyears; ii) delay payment to rice farmer under

rice pledged scheme; iii) political demonstration against

the government during fourth quarter and still ongoing
in the beginning of 2014. The current government de-
cided to dissolve the parliament and called for an elec-
tion on February 2, 2014. However, the demonstrators
had intensified its effort by “Bangkok Shutdown” which
has a negative impact especially to the tourist sector.
Thai GDP only grew by 2.9% in 2013.
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In 2013, both domestic motorcycle and automo-
bile sales declined in tandem. Motorcycle sales was
2,004,000 units or 5.7%
sales was 1,330,678 units or 7.3% decrease over the

decrease, while automobile

previous year and both markets experienced monthly
sales declined compare to the previous month for 8
consecutive months from May to December. However,
TK managed to expand its motorcycle portfolio by 7.8%,
which was more than 2 times the market growth rate.
TK net portfolio reached a new record at 9,623 Million
Baht, and it was the first time TK assets surpass 10,000
Million Baht since listed. Due to economic slowdown
during the second half of 2013 caused delay in monthly
installment payments in some group of customers. TK
decided to accelerate write off during the second half
of the year which caused net profit to decline to 428.9
Million Baht or 39.8% decrease over the previous year.
TK expected that hire-purchase customer monthly install-
ment payment would begin to recover after the general
election and once Thailand has a new government. TK
is confident in its ability to expand in the medium and

long terms. During 2013, TK added 7 new branches and

1,913 Ay wazludinsussmdanIouanundouiesessunis
mﬁwﬁﬁnwﬂuua zansUsEina Imﬂmmuwmiuwumwmwu
3NN77 200 AN mmwmmimmw aunsaB ALy
mslusnesemaleludd unsieauanundendouns
\a AEC lull 2558 .

gavineil dawid1zeieleniallaougugnA1 Wusiiag
n1agsia Wnainu aardunisiin &19nIU n.a.a.
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currently our branch network stood at 90 covering 53
provinces in Thailand with 1,913 experienced staffs. TK
has been preparing to expand both domestically and
regionally and plan to increase 200 staffs next year TK
expected to start our operation in neighboring countries
this year before AEC started in 2015.

Lastly, T would like to take this opportunity to
express our gratitude and thank to all loyal customers,
business alliances, investors, financial institutions, regu-
lators and shareholders for their trust and support to TK
over the past years. Recognition and gratitude should
also bestowed upon the loyal and hard working staffs
and management team of TK who have contributed to
the continuous success and number ONE position in
motorcycle hire-purchase business in Bangkok for 31 con-
secutive years. TK is starting its fifth decade, I am very
confident that TK will continue its growth trajectory in

Thailand and within ASEAN in the many years to come.

<,

Dr. Chumpol
Chairman

Phornprapha
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Dr.Chumpol Phornprapha
Chairman
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Mr.Taveeb Chardtumrong
Audit Committee
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Mr. Prapol Phornprapha
Deputy Managing Director
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Mrs. Buskorn Liaummukda
Director/ Accounting Manager
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Ms. Orapin Chartabsorn
President of Audit Committee
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Mr. Phongsak Promrokul
Audit Committee
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Mr. Satitphong Phornprapha
Director
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Mrs. Rachada Srivirojnawong
Director
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Ms. Prathama Phornprapha
Managing Director
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Mr.Wiboon Perm-Arayawong
Independent Director
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Mr. Raksanit Phornprapha
Director
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Mr. Chakchai Panichapat

Advisor to the Board of Directors
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NUUIN

JUNITHRUIIN JUMSRULRNIZUSEN

NN 2556 2555 2556 2555
16 1,218,669 859,870 1,210,915 804,187
94,055 40,684 94,055 40,684
17 1,600,000 200,000 1,600,000 200,000
18 500,000 800,000 500,000 800,000
5 1,258 1,929 730,057 494,675
4156 16,414 - 14,656
107,075 146,218 104,571 141,924
166,431 160,828 126,307 121,574
3,691,644 2,225,943 4,365,905 2,617,700
17 800,000 1,900,000 800,000 1,900,000
18 1,720,000 1,650,000 1,720,000 1,650,000
19 28,566 27,768 22,722 21,775
13,305 15,922 9,057 10,383
2,561,871 3,693,690 2,551,779 3,682,158
6,253,515 5,819,633 6,917,684 6,199,858
500,000 500,000 500,000 500,000
500,000 500,000 500,000 500,000
20 972,987 972,987 972,987 972,987
20 50,000 50,000 50,000 50,000
2,490,931 2,277,253 1,911,667 1,752,584
4,013,918 3,800,240 3,434,554 3,275,571
10,267,433 9,619,873 10,352,238 9,475,429
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NN 2556 2555 2556 2555
sale
sreldannislwignae 3,026,991 2,703,839 2,944,537 2,622,606
P1yFUA 33,387 97,389 33,387 97,389
snel@Bu 5,21 823,100 861,199 1,571,384 1,625,588
sausala 3,883,478 3,662,427 4,549,308 4,345,583
anldane
AUNUBY 32,244 86,268 32,244 86,268
Anlganelunisune 1,139 5,887 1,139 5,887
Algaelun1susnng 5,14 2,017,223 1,682,326 2,744,321 2,371,795
wiguaznilasdvazgy 1,203,941 970,272 1,195,872 964,162
IUNUNINITIEY 5 221,833 193,638 233,272 207,080
saualgane 22 3,476,380 2,938,391 4,206,848 3,635,192
Alsnaualdanandtuls 407,098 724,036 342,460 710,391
anldane (s1ela) aBikuls 23 (21,580) 11,926 (31,523) 7,237
Alsdmsud 428,678 712,110 373,983 703,154
Alsdarasadu - - - -
Alsidaasasanamsud 428,678 712,110 373,983 703,154
Alsdaiudunugiu (vn) 0.86 1.42 0.75 1.41
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HAAAIUNADAUT 4 TUN 1 HNSIAN 2555
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Rutlupaanse 24
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WULN

JUNTHRUTIN

Anlsazan
nufieanuaz Fnassiite
F15zAN daiu &1909 golaile
HAALAT AR AINNYUNE AT 394
500,000 972,987 50,000 2,040,137 3,663,124
- - - (474,994) (474,994)
- - - 712,110 712,110
500,000 972,987 50,000 2,277,253 3,800,240
- - - (215,000) (215,000)
- - - 428,678 428,678
500,000 972,987 50,000 2,490,931 4,013,918
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JUNSRULRNIZUSEN

Alsazau
nuﬁaanuaz Fnassiie
d1521Au auLiu &304 falalle
NUELIAG) HAALAT AR AINNYUNE AT 394
HaAAINADAUT M ’3’%“71' 1 4n91AN 2555 500,000 972,987 50,000 1,624,424 3,047,411
Hutlunaang 24 - - - (474,994) (474,994)
AlsidaaFasandmsul - - - 703,154 703,154
ﬂﬂﬂmmﬁﬂﬁhﬁ [3)) '37u‘7; 31 §41AN 2555 500,000 972,987 50,000 1,752,584 3,275,571
Ruilunaans 24 - - - (215,000) (215,000)
AlsidaaFasandmsul - - - 373,983 373,983
ﬂaﬂmmﬁaguﬂ 31 '37u‘7'; 31 5u2AN 2556 500,000 972,987 50,000 1,911,567 3,434,554
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2556 2555 2556 2555
NSZLALNUANMNNINTIHANEWINN
Alsnoualdanamsdule 407,098 724,036 342,460 710,391
Usugsn
ANFBNTIA LA AFAMUNY 42,092 35,814 39,497 32,821
Aldaenatszloniansninaunasonnaineu 2,795 2,660 2,238 2,140
209U (A1l9) nnsasuaniasuissliifiniu 2,482 (285) 2,482 (285)
wilguaznilasdvazgay 1,203,941 970,272 1,195,872 964,162
AnfonsanyasvosdunindsonsmBniu (anag) 54,467 (26,167) 54,467 (26,397)
Alsannisdnminegunaal (2,741) (9.824) (2,433) (6,784)
Ruilunasy - - (712,745) (707,026)
aentdesy (9,329) (8,533) (66,256) (81,892)
mamﬁwﬂﬁhﬂ 221,833 193,638 233,272 207,080
Funsndaniuouanas (NI
Qnuﬁnwaﬁwmuz&y@uﬁﬁa (1,604,076) (2,034,434) (1,742,251) (1,950,330)
anf:miﬁnéu (20,113) (26,847) (19,186) (25,750)
Qnuffﬁlu - Aamsiedesiu - - 6 1,061
Fuminitliiens (3,408) 60,397 (3,408) 60,397
Funsnesanisane (181,985) 119,609 (181,985) 118,972
Funsndnyuisudu 1,678 (41,954) (902) (39,240)
Funsnelinguidsudu (2,595) (128) (2,594) (429)
wiliuAauuiLIu(ana)
Wmilnisd - famssu 53,371 (3,824) 53,371 (3.824)
Wmileu - Aansfiiadestu (671) 699 195,112 11,400
[ ”m%ﬁ"uLLafzﬁu{u%’minﬁnﬂgnﬁw (39,143) 4,824 (37,353) 6,861
Aldanedsouasniiaunyuisusu 4,47 19,449 3,600 19,799
wildunavselemiesmingumdseanainem (1,997) (1,274) (1,291) (1,029)
wilaulainyudsudu (2,617) (1,106) (1,326) (593)

125,553 (22,978) (649,353) (708,495)
MamEdule (32,697) (56,237) (16,016) (26,854)
Ruangnslaman (I4lulu) Ranssudndueu 92,856 (79,215) (665,369) (735,349)
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WU
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2556 2555 2556 2555
NITUARUAAINNAINTIUAINY
L'Euiﬁﬁﬁmxﬂzz%ml,dﬁamiﬁLﬁlmﬁmﬁmﬁluﬁu - - (279,000) (510,500)
SudnsrAutuliiBuszorduunfanisfiiisadesiu - 386,500 464,000
GuliifBuszozamunianisduini (128,433) (35,850) (128,433) (35,850)
i"‘u%ﬁ:aulﬁ?miﬁtjﬁmwwnLLriﬁamiﬁ'u 101,263 40,341 101,263 40,341
%aaum"wﬁmas (64,384) (51,692) (64,342) (49,642)
RJuansuannisimiiegunsal 5,060 14,448 4,751 8,989
FoRunsneluficau (4,069) (4,050) (4,070) (4,050)
Furuiuua - 530,381 707,026
%lUﬂ?JﬂLfflbf;l 9,345 8,426 66,617 85,033
Ruaagnslauan (19ldlu) Ranssuamu (81,218) (28,377) 613,667 705,347
NSZHARUANMNAINTTHIANILIU
Sudniiiv ”nfLLazL?iurjﬁm:ﬂ:ﬁzu’nnﬂamﬁumiL’?ﬂuLﬁmﬁu 356,317 778,551 404,246 725,000
Guffuszezduannfanisfiisdestuiniu - 86,800 71,730
edrszAudulinszozduainiansiiieadesiu - - (46,670) (56,070)
Ruansuannilduiauszarend 500,000 - 500,000 -
HsrAulutinszezen (200,000) (400,000) (200,000) (400,000)
2aNUL] 570,000 300,000 570,000 300,000
Tdneauiug (800,000) - (800,000) -
MeFuiung (215,000) (474,994) (215,000) (474,994)
aiwmamﬁs (222,551) (181,330) (233,849) (195,325)
RJuaagnslamain (Iflulu) fanssudandu (11,234) 22,227 65,527 (29,659)
BuanuazeMsReuwiuaniRuaY (anas) - ans 404 (85,365) 13,825 (59,661)
Ruaaazsensiiauintuan o Suaull 100,023 185,388 64,366 124,027
Susauazmomsifisurintuse o Judud 100,427 100,023 78,191 64,366
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A o a

semsUyIndanszafyiuiansiineitasiuamsulaugaiun 31 5unaN 2556 uaz 2555 Heail

WULIN
IUNITHUITIN IUNITRUANITUTEN

2556 2555 2556 2555
s1elaaruinng
USENeaY - - - 6,994
aandey
U3ENLaY - - 57,605 74,294
RUduNasy
UIENE 08 - - 712,745 707,026
s1eldau
UL - - 20 151
ANBILAZUING
vSsniAendeatu 30,728 23,227 27124 19,624
ANLUINITINN
viEnAAsadeanu 10,200 9,000 7,200 7,200
Ara1s1sLlnag
vSsmiiendeatu 4,846 5,033 4,428 4,624
ANLATD AT BULULANR
visniAendaatu 2,715 2,269 2,694 2,250
Anldaneau
viEmiAgadeanu 13,003 30,981 6,961 22,970
AUSNNS
ML) - - 845,767 816,186
aanideane
U3ENLaY - - 11,474 13,967
ﬂ'mammuéﬁmsﬁéq ALY
navselemisrasdu 27,873 25,886 27,873 25,886
navszleminaiannainau 478 496 478 496
T2 28,351 26,382 28,351 26,382
eeFUNIue a2
viEnTAzadeanu - 748 - 748
Founieliidrde
viEmiAsadeanu 765,982 1,059,776 - -
FoRunindanas

V30t 17,681 - 17,681 -
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JUNITHUITIN IUNMTRULAWIZUITEN
2556 2555 2556 2555
anuituaz SuliBuszasdu
selan195y - vSundes
Quilunannesy - - 182,364 -
aeniiednedy - - 4,498 4,860
kY - - 186,862 4,860
L“u’lﬁ'n:'ﬁmzﬂzgu
U3ENE 08
(neniedesa 4.375 sell 1udl 2556 uas
Sopaz 4.375 - 7.5 Al lul 2555) - - 1,196,000 1,303,500
994 - - 1,382,862 1,308,360
Lﬁwi‘fuazﬁurjﬁuszﬂzgu
aldaraansane
U3ENLaY - - 441,615 246,210
U3Eminendeat 1,258 1,929 1,202 1,355
994 1,258 1,929 442,817 247,565
Leuﬁﬂuszﬂzé?u
UsEngoy
(neniilatesay 4.375 sl Tull 2556 uas
Sopay 4.375 - 7.5 el lull 2555) - - 287,240 247,110
994U 1,258 1,929 730,057 494,675

a = a [

Ruligdnuazduiinanfanisiiiedesiudsnanmsnaeulmnduassddyluszwinedai

JUNISHULANIZUSEHN (WULIN)

31 fuAN 2555 Ry ANAY 31 fuAN 2556
Gu“lﬁ’n:ﬁuszﬂzguuﬁu‘%ﬁmiaﬂ
YSHN F8NIA 1NA 1,303,500 279,000 386,500 1,196,000
RufBuszozduarnuisndoen
USEN T3.10 4110 247,110 86,800 46,670 287,240
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6. NudANa=s1gn1sINguININUARA

NULIN

IUNITHEUITIN IUNITRUBLRNIZLITEN

2556 2555 2556 2555

Kuan 19,420 12,238 18,097 1173

TTnszuasieivuaziiudIneaunIna nusuIAS 81,007 87,785 60,094 53,193

ERI 100,427 100,023 78,191 64,366

7. aNKUAWENYYUTIBD - dns
JUNNITRUTIN (Wumw)
2556 2555
duiasuRuadnse duiasuuadnse
97U mﬂuwfiaﬂ k22 EIPRN mﬁiuwfiaﬂ k22
Qnuf:mm Ty nde 13,654,343 7,322,807 6.231,536 12,904,693 6.925,759 5,978,934
Wn menualingesenisen JryT (3,930,807) (2,670,982) (1,.359,825)  ( 3,795,485)  ( 2,485,358) (1,310,127)
qnd 9,623,536 4,751,825 4,871,711 9,109,208 4,440,401 4,668,807
Win Andeniasduazgy (564,713) (384,565) (180,148) (461,332) (329,940) (131,392)
and 9,058,823 4,367,260 4,691,563 8,647,876 4,110,461 4,637,415
IUMTRIUANITUTEN (WULWN)
2556 2555
duiasuRuadnse duiasu uadnse
97U mﬂuwfiaﬂ k22 EIPRN mﬁiuwfiaﬂ k22N

Qnuﬁmwm Ty nde 12,031,231 6.681,693 5,349,538 11,221,507 6.267,272 4,954,235
Wn menualingesenisen JryT (3,808,975) (2,505,464) (1,303,511) (3,656,445) (2,412,766) (1,243,679)
qnd 8.222,256 4,176,229 4,046,027 7,665,062 3,854,506 3,710,556
Win Anfeniasduazgy (514,319) (342,087) (172,232) (414,204) (291,526) (122,678)
qnd 7,707,937 3,834,142 3,873,795 7,150,858 3,562,980 3,687,878




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

o PV

o | [ 2

s QI s d!l d’J dd‘ o 1A
o Jui 31 sUAN 2556 uaz 2555 gnuilaNdy I genenaINeguiing Nmi"mamﬂwumu WNTITD
Nuaumuedy laned

<o

WUUIN
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2556 2555 2556 2555
JeldasuAmuadise 6,489,723 6,433,593 5,359,454 5,148,896
9152 1 LReu 1,414,393 1,255,172 1,302,278 1,147,549
A199152 2 - 3 LhDu 1,297,761 1,091,618 1,223,963 1,024,215
A9E15% 4 - 6 1ADU 292,897 225,047 267,305 196,011
A19E152 7 - 12 Lhau 74,529 49,414 57,308 32,781
A9TI5ENINNT 12 1heu 54,233 54,364 11,948 15,610
594 9,623,536 9,109,208 8,222,256 7,565,062
Win Adeniasduazgny (564,713) (461,332) (514,319) (414,204)
qnd 9,058,823 8,647,876 7,707,937 7,150,858

U%ﬁ/ﬂLLa:U%ﬁWﬁ'aﬂﬁﬁ’liM’m’]i(5126ﬁﬂLﬁ@%ﬁﬂdﬁﬂﬁ:Q@m’]NuTﬂU’mLﬁuLaﬂ’Jﬁ/‘U‘L&Iﬂ‘U’mﬂadfﬂ 2555 viiiuloung s
na"nvlaiLﬂuvlﬂmmﬁ%ﬁﬁﬁamaf@%Lﬁmﬁumiﬁhoﬂ'wLﬁ'awﬁmﬁ’mwammaaﬁiﬁw Consumer Finance 7I&1NUAMENTINNT
ANAUABIANANTNSWELAZARIANANNTNE (N, &. f.) mwumaunuammunuwma maawmmiuaummmaﬂi L‘VW?IVL‘VIF;J
BEJNVLSﬂﬂ mnmamanmmmwﬂwmum (2553 - 2555) ma:muaymwmaﬂwuamwmmu%uaaﬂuaﬂmmumaﬂ%
gtywmmmt,mmmmma o Jufl 31 funeu 2556 UiHWLLauUiEVIEJ@EJNﬂ’1LN@%H&G&HQNQWVU‘EWN’]M3BHZ\]N 5.87
(50882 6.26 ANMTULANWITUTEN) waaﬂammgﬂwﬁmuﬁmmwLﬁﬁ%ﬂdauﬁ'ﬂmLﬁwﬁmﬁ’mzq@

o Juin 31 fuAn 2556 USEMLaruIEvdesiignuilanudyniiideniviasiena1sisn1siusnennanil

JUNITHUIIN (WULIN)

ABNATINUIUANAT Fasnsneniefiurias T4
Qnuffmu fyyinde 30,703 13,623,640 13,654,343
Wn penwalingesenisn Jy (5,075) (3,925,732) (3,930,807)
’sﬁ'ﬂ% 25,628 9,597,908 9,623,536

JUNITRURNIZUTEN (WULIN)

ABNATINAUIUAILAY Jaoasmenidofiniase U
gnutiaudyyiande 7,610 12,023,621 12,031,231
¥n menualtidesenisiatnd (1,475) (3,807,500) (3,808,975)

ng% 6,135 8,216,121 8,222,256




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

8. gnKlin1sA1dU - gns

2

ﬂ@m@ﬂuﬁnwsﬁwguLLﬂnmumqwﬁ'ﬁﬁw%ﬁﬂﬁﬁaﬁ
NUUIN
IJUNITHUIIN IUNTRULAWIZUTIN
2556 2555 2556 2555
Falupsudnuadisy 83,668 74,367 78.448 69,962
pnadnselaliin 3 Lheu - - - -
A199152 3 - 6 LABu - - - -
A9t15E 6 - 12 1heu - - - -
A9E152NINNT 12 LReu - - - -
994 83,668 74,367 78,448 69,962
9. gunswdsan1svag - dns
NUUIN
IJUNITHUIIN IUNTRULAWIZUFTIN
2556 2555 2556 2555
gonmsnslsliiunied 449,811 267,643 449,811 267,643
HanAIR AU 21,051 21,234 19,912 20,095
974 470,862 288,877 469,723 287,738
in ﬂlﬂLﬁaﬂ’l’iaG];daF’i’l (155,994) (101,527) (154,855) (100,388)
Z‘p’l% 314,868 187,350 314,868 187,350




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

10. Fudnanidunisisuiiinis=AUs=nu

2 UN 31 SuNAN 2556 way 2555 USHNgaslatntulinyssaiusu1a1siulssinananiieanuinidugiu 25
S

auvmlunadunandsziudmsvistudniiudydnusumsainan

11. Ruadnuluusdndesduduiinlagdssianu

JUNTRULRNIZUSTEN

Nuii1szud (W) Jouazvainisiovu FIAMUVBIIUNINU (WULN)
31 sunAY 31 sunAN 31 suAN 31 suAN 31 sunAN 31 sunAY

2556 2555 2556 2555 2556 2555
U3EN F3.10. 411A 50,000 50,000 99.99 99.99 49,993 49,993
UIIN TENIA NN 40,000 40,000 99.99 99.99 43,993 43,993
USHN LA AU LTRIELTE 91N 223,375 223,375 99.99 99.99 189,226 189,226
283,212 283,212

99N

Tuszninel 2556 uar 2555 U3EM fva huv wesiawa i lidsemeaaeluiunaliungfeiugadudiu
PDIVTENTUINUIBRUTINYTZUI 712.7 81UV a2 707.0 A1UUIM AINA10U TIRUTUNAAINA1ITIAIAIIANE Db T

7 31 5UMAN 2556 LUINUIUEUYTENIM 182.3 A1ULN

12. RulAfdus:e:e10mmnen1sdu

LU
IUNITRIUTIN JUNITRUANIZUTEN
2556 2555 2556 2555
L“ulﬁﬁﬁm:ﬂ:m:}Lm'ﬁami%"u 95,697 68,527 95,697 68,527
in a'aw?‘iﬂi‘ur"]mum%ﬁ:mﬂuwfiaﬂ (5,000) (18,370) (5,000) (18,370)
Zj“ﬂ% 90,697 50,157 90,697 50,157

>

Yodtduduliinsrerensfialddnandsziuwndunuamiiednuiu 90 s1elull 2556 uar 87 s18lull 2555
Jubifduidsnseeniosesar 9 aedlull 2556 waz 2555 waziinuuatiszhuluseninel 2557 fal 2559




usun 7Ans 91MA (UKIBU) NAzUSBNE oY
KU18IKAUS:NOUIUNISIIU (FiD)
dui 31 Su91AU 2556 na: 2555

13. hAu O'IH'ISIIEI:QUﬂSﬂi - E!ﬂg WN5EUIN (Wuwm)
Lﬂ%‘iaawmmwia
D1ATUAZEIU FIGNIGE
. D1AITURYEIU Usud3ie1a15 gunsad ITUTEWIN
N U5uUge01m19 VUNAULE a11inau HIUNINUL neasy 394

AU

HDAMILARD DU ’3/14,% 31 5UAN 2554 12,617 24,221 118,113 72,314 95,922 6,160 329,347
Foiiu - - 2133 7,396 17,643 24,520 51,692
MUY - - (26) (2,575) (20,919) - (23,520)
Toutdn (a8n) - - 13,025 918 - (13,943) -
HOAALNED 4 Tufl 31 SunAu 2555 12,617 24,221 133,245 78,053 92,646 16,737 357,519
%mﬁm - - 4,118 14,988 18,230 27,047 64,383
MU - - (413) (4,421) (6,740) - (11,5674)
Towdn (e0an) - - 34,103 2,327 - (36,430) -
HOAMILARD DU ’3/14,% 31 5UAN 2556 12,617 24,221 171,053 90,947 104,136 7,354 410,328
AdeNs1AEzaN

POAMILNAD T ‘Yuﬁ 31 sunAN 2554 - 20,102 73,053 56,071 53,136 - 202,362
AndonTIAEmsLT - 1,045 11,982 6,567 14,863 - 34,457
ANFENTIMET NS AR - - (21) (1,116) (17,759) - (18,896)
HOAMILAAD DI ‘Yuﬁ 31 fuAN 2555 - 21,147 85,014 61,522 50,240 - 217,923
AndouTIAEmsLT - 894 16,061 7,585 15,471 - 40,011
ANFENTIAETANEMSUA RN - - (319) (3,156) (5,781) - (9,256)
POAMILNAD T ‘Yuﬁ 31 5uAN 2556 - 22,041 100,756 65,951 59,930 - 248,678
yaAansaulind

31 5U1AN 2555 12,617 3,074 48,231 16,531 42,406 16,737 139,596

31 SuAN 2556 12,617 2,180 70,297 24,996 44,206 7,354 161,650




usun 7Ans 91MA (UKIBU) NAzUSBNE oY
KU18IKAUS:NOUIUNISIIU (FiD)
dui 31 Su91AU 2556 na: 2555

JUNTRULRWIZUSEN (WULIN)

LATDINNLAS

D1ATUAYEIU AnAILAY
. D1AITURYEIU Usud3ie1a15 gunsad ITUTEWIN
N U5uUge01m19 VUNAULE a11inau HIUNINUL neasy 394

AU

HDAMILARD DU ’3/14,% 31 5UAN 2554 7,802 15,291 17,104 67,215 77,951 6,160 291,523
%TBWQ\IISJ - - 2,133 7,395 15,594 24,520 49,642
MUY - - (26) (2,271) (12,300) - (14,597)
Toutdn (a8n) - - 13,025 918 - (13,943) -
POAMINAD T ‘Yuﬁ 31 suNAN 2555 7,802 15,291 132,236 73,257 81,245 16,737 326,568
%aw“\im - - 4,118 14,946 18,230 27,047 64,341
MU - - (412) (4,418) (6,125) - (10,955)
Towdn (e0an) - - 34,103 2,327 - (36,430) -
HOAMILARD DU ’3/14,% 31 5UAN 2556 7,802 15,291 170,045 86,112 93,350 7,354 379,954
AdeNs1AEzaN

HOAAILAAD DI ‘Iuﬁ 31 fuAN 2554 - 12,277 72,056 51,049 46,034 - 181,416
AndonTIAEmsLT - 743 11,975 6,567 12,271 - 31,556
ANFENTIMET NS AR - - (21) (813) (11,558) - (12,392)
POAMILNAD T ‘Yuﬁ 31 uNAN 2555 - 13,020 84,010 56,803 46,747 - 200,580
AndouTIAEmsLT - 746 16.058 7,684 13,416 - 37,804
ANFENTIAETANEMSUA RN - - (319) (3,153) (5,166) - (8,638)
YAAILVAD D ‘Iuﬁ 31 5uAN 2556 - 13,766 99,749 61,234 54,997 - 229,746
yaAansaulind

31 5U1AN 2555 7,802 2,271 48,226 16,454 34,498 16,737 125,988

31 SuAN 2556 7,802 1,625 70,296 24,878 38,353 7,354 150,208




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

Qb UN 31 SUNAN 2556 war 2555 i'mmummmﬂ']iLLaxQ‘Uniiﬁmmu‘%ﬁmLL@:U‘%ﬁwﬂaﬂ%dﬁmmLﬁamwmum
WAAUTENGIAIl TN HNUIMRUIINYTZNIM 138.6 R1ULM UAT 127.8 R1ULIM ATNAIGY (AIUTBIANIZUTEN
125.9 a1UUINLAY 115.2 a1ULIN AMNANAD)

14. dunsSwdluinamu - dns

JUNITHUSIN (WULN)

s

andnisin AdvANTTRNYUAS FRRY

i'lqum

2DAAIMAD t4 SUR 31 SurAN 2554 27,439 41,300 68,739
Foiiu 20 4,030 4,050
2OARIMAD t4 SUR 31 SurAN 2555 27,459 45,330 72,789
Fouiu 350 3,719 4,069
HOAALNGD i Uil 31 SunnAN 2556 27,809 49,049 76,858
ANAAMUULRL AN

2OAAIMAD ts SUR 31 SuriAN 2554 25,678 39,864 65,542
AFARUNEAINTUT 565 792 1,357
2OARIMAD t4 SuR 31 SuaAN 2555 26,243 40,656 66,899
ARARUIEdInTUT 417 1,326 1,743
BOAALNED i Uil 31 SunnAu 2556 26,660 41,982 68,642
yaAansanlgd

31 5uAN 2555 1,216 4,674 5,890

31 5uAN 2556 1,149 7,067 8,216




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

JUNTRURNIZUTEN (WULIN)

Ansnnsian ANRvANITEWTUAS STy

AU

gOnAINAD i Ul 31 SunnAu 2554 5,418 41,051 46,469
Foiiiu 20 4,030 4,050
YOAMILYAD Db ‘Tu‘ﬁ 31 5uNAN 2555 5,438 45,081 50,519
Foufia 350 3,720 4,070
ganAIWAD 1 Ul 31 SunAN 2556 5,788 48,801 54,5689
ANARNRUL AT AN

gOnAINAD o Ul 31 SunnAu 2554 3,699 39,838 43,537
ATANNRUNYFZEURIRS LT 523 742 1,265
gOAAIMAD b Uil 31 SuINAN 2555 4,222 40,580 44,802
ATANNRUNYFZAUFIRT LT 417 1,276 1,693
ganAWaD o Ul 31 SunAu 2556 4,639 41,856 46,495
LT VB RETLTE

31 $uI1AN 2555 1,216 4,501 5,717
31 5UAN 2556 1,149 6,945 8,094

v3EnuaryIsndesianldnedadnyiamsulaugaiun 31 sunan 2556 uaz 2555 uiulusindazdszann
1.7 A1ULINLBAE 1.4 811U ANAIAY (FIUVDIAWIZUTEN 1.7 aIULINLAL 1.3 AA1ULIN ANNA19Y) TILAAILTUAIUNTL
yamldarelunisyinislusuinlsmayuidaada

U JUN 31 FUIAN 2556 LAy 2555 immv;ummﬁum%’wzﬂu'ﬁé’hmumaau’%ﬂé‘mme%ﬁ’wsiaﬂﬁ'?jaﬁmmﬁm%mmwm

WAUALTEN ATl TIUDENIUINRUIINYTTIIL 42.3 RIUUIMUAT 40.2 RIUUIN MNP (AIUTBIRNITUTEN 40.3
ANUVIMWLAE 40.2 A1UUIN ATNANAD)

15. FunswenalswolidanazaunswanTulasunassutiuvau

a s 1 ! l:! aa QJ fdld 14 lﬂl 4 1 11! L3 dIQ dl a e 1 a s ‘ﬂl 1
U3 osuninilsflfunsnanilineliirndolsznaumenavuazeinsiussndealouananfunswenldlalale
nsanfiuaulufoudiuiay 2556 meyann s T eaziBuansil




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

IUNITRUTIN (ﬁumm)

HOAMILNAD srensinaenlwlusznined HOAAILUAD
0 Uil 31 o o Uit 31
5.A. 2655 HR e low 5.A. 2556
Nu
fifu - - - 12,800 12,800
21A1TUaraIULTUUFIR1AT - - - 8,075 8,075
TINNU - - - 20,875 20,875
AndeNs1AAzaN
21A1TUaTaIULTUUFIR1AT - 338 - - 338
ans - 20,637

A a o caay e A o 0 A a £y a a = P A o < s
sadsuiiudunswand e liidnagandseifivlasdusnfiusadassalaun USEn nozuIgiedu ueaud Aou
Faununia 110 lnedsiseufiusininain (Market Approach) musiasulihsudsnian 2555 dyanszuim 33.9
ATULIN

aunswanladlaldlumsaniiumulseneumeffuuazenmsmdiss nussnuarussngesuionilolilald s
10517 o4 Tufi 31 Sunnau 2556 a1 uUasINyseann 14.3 U (d1urssanzussndyaniaudyIdszunn
5.7 a1UUM) Vfaf‘fﬂmﬂi:Lﬁuauw%'wﬂdwqmﬁﬂimﬁﬂmﬂQ’Uiuﬁuﬂmamz Faleun USem Lmaungm%u LOUR ABUDA
wnuia 9110 lnedsuseudisusiaianain (Market Approach) ausisauluifieudaniau 25655 Hyan1sinyszanm 59.7
AULM (@IrBaanIzUTENAYaaA1dTzam 30.2 a1uum)

16. NUIDNINUUYTBNA=RUNBUS:9:5uNan10un1svu

LU
IUNITRIUTIN IUNITRUANIZUTEN
2556 2555 2556 2555
Swdnifudydsuing 72,705 216,935 64,951 161,252
Guffuszezduanswians 1,145,964 642,935 1,145,964 642,935
394 1,218,669 859,870 1,210,915 804,187

o A % a o a o = a A o o a = >
MU IUN 31 5UINAN 2556 UﬁHWLLagﬂJi‘HV]ﬂBﬂN’NNuQEJNﬂUaﬂqﬂuﬂqﬁwuﬂaﬁlﬂLLVﬁaﬁﬁﬂsgﬂa‘U@?ﬂ

wiE AU
2556 2555
Sutdniiuddsuians (V) 192.00 192.00
L?u{jﬁmwzzi&u (u) 5,205.00 4,765.00
Gufuszezau (mdpganiy) 1.39 1.39

100




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

Rujduainaniansinenideszninedesas 0.50 H3sesar 3.20 aellull 2556 waziesar 0.78 f3sesar 3.15
aatlull 2555

o A

2RI AUy ITeduEInAlTziulagNITNNITUIIVINUYBIUS E AT LS BN Y

>
o A 1 o a a

Jduidniiudydressisndesadseiulastydduiinyssianunnanlunineme 10

@

17. Qufdus:e:919 - gns

WUUIN
IUNITRUTIN JUNNTRULRNIZUSEN
2556 2555 2556 2555
Gudduszezen 2,400,000 2,100,000 2,400,000 2,100,000
Wn damiinsuimmuednszaneluniled (1,600,000) (200,000) (1,600,000) (200,000)
qn3 800,000 1,900,000 800,000 1,900,000

1%

04 U 31 FunAN 2556 waz 2555 USENREUGENsrazanddluinanysziuivantunmsduludssinassume

> o '
v Aa o =

LAZEINLALTUEUSIN 2,400 A1ULIN LA 2,100 A1ULIN ATNANAL LﬁuqﬂuuuammanmeﬁuamaﬂLﬁbﬂmuﬁmum
drszidusneion Suldusuasutruadiseluszmineg 2557 auniell 2559

meldGoulsvesdygrddx UstmaesUiRmuitenlsitnunlisei

1. %’mmé"mwdauuf‘fﬁu@iadaunu‘iuﬁmﬂﬂLﬁumfw 7:1

2. Snwdnsnisineluiunaliiiunitsesar 60 vaiinlsgn

3. %’n‘ma"mwdauﬂamgﬂwﬁmmﬁ@ﬁywLﬁﬁ%@d'suﬁﬁwa%ﬁ:lﬁu 3 ineululiiiunindesaz 5 mawamgnwﬁmu

£
1A

AL TN TDIIN

18. Aiun
1 v
WUUIN
IUNITRUTIN JUNNTRULRNIZUSEN
2556 2555 2556 2555
nug 2,220,000 2,450,000 2,220,000 2,450,000
Wn damiinsuimmuednszaneluniled (500,000) (800,000) (500,000) (800,000)

Eg‘*n% 1,720,000 1,650,000 1,720,000 1,650,000




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

LN@’J"LW] 25 ﬂﬁJﬂ’]‘W‘L&ﬁ 2553 mwﬂmmwunmwuﬂuLmumwuimmaww LQ']""NL?J‘L&’WH’]HLGH 200 mumw (LL‘LJO
paniiu 200,000 Vu’)ils] az 1,000 un) mum‘mumimauﬂ 2556 LLay mammanmmaﬂm 4.2 ¢all ﬂaﬂLUﬂﬂi‘Uﬂ’]‘ﬁu@
?WizLUui’]ﬂ\lmiM’Wﬁ mwwi@ﬂmauuugmnmumﬂumauqumwuﬁ 2556

Weodun 14 wosman 2553 visnlavneiuisnganialiungamulasenizinzaaduiiuiuty 100 duum
(uuseanidu 100,000 wue9 az 1,000 U1n) AsuAUalaneull 2556 wasiensinenidesesas 3.4 fell aenidansy
Auadiszidunelasing vsenlalanewiugasnauaslufoungainieu 2556

Woiun 8 nsngrau 2553 vsunlaeiugsnganisliundamuanituuaz/msedasmusaluaiduinuiuiu 500
mumw (wuseanidu 500, 000 W az 1,000 ) asuivualoneull 2556 wazlensieenidesesas 3.2 sell
mamwmumwummimnmw vssnlalaneuingaonanudslufounsngiau 2556

Wodun 27 Fmnan 2553 visnlaweiuisnganidliungamulasanizimzanduiiuiuty 300 duum
(uuseanidu 300,000 wuE9 az 1,000 vm) asuAuualoneull 2558 wazisnsnenidesesas 3.9 el aenidansy
AnuatsEnaTel

Wodun 28 wnsiAn 2554 uiEnlaneduidnganilsliungamulagianizianzaniuinuamuibuy 250 duum
(uuseanidu 250,000 wuEe az 1,000 Uwm) AsuNIMUAloneull 2559 wazilonsinenidasesas 4.04 sell aeanile
ATUAMUUATITENNATIT)

ﬂ' a dl a o 2 U L dj v 1 L G LU [ = o a

Wedun 27 womnean 2554 usunlaneuidnganileliundasmuantusarmisdamuaslugiduinumib
300 auuIn (wueeenidu 300,000 wiaee az 1,000 1) aAsuinualoneudl 2559 waziensieenidesesas 3.92
datludn 1-3 wazionsmenidesesar 5.00 aelludn 4-5 eenibuasuiruadnsudusielasunag

d’ L d’ a a o U U Ly d! U 1 L =l U [ = o a

WeIuNn 30 NQuiaw 2554 uwwimmwunanmwuﬁuLmmmwuamuuuaﬁmawmwmwimmLﬂummuwu
500 mum‘w (wUspanily 500, 000 “u89 az 1,000 V) mmmumvlamauﬂ 2557 WAy uammamumaﬂav 4.35
Aoy mamuaﬂsumﬂum’ﬁwwnmaﬂ

Wodun 6 waeanieu 2555 usEnlameduidnganisliundamulasianizianzaniuinuamidu 300 duumn
(uuseanidu 300,000 wuE9 az 1,000 Um) asuinualoneull 2559 wazlensieenidesesas 4.2 Al aenidansy
AmuatsEnaTIl

dloTudl 19 nangiew 2556 u‘%ﬂ'ﬂﬁmwﬁuﬁﬁﬂmwﬁﬂﬁmﬁmwuamﬁ'ul,l,a“/w%ﬁamuiwimﬁLﬂuﬁmmulfiu
570 mumw (wuseanidu 570, 000 w89 az 1,000 ) ﬂimmum"l,nmauﬂ 2559 uaridnsinendedenay 3.98
fall mamuaﬂsumﬂum’ﬁmnmaﬂ

meladenmunreIniseaniug u3dndstfiaudenlafinnuelifadl f

1. sn‘mawmmuwuaumamunuhamﬂmmum'] 7:1

2. snwdnsnisieduiunaliiiuniisesar 60 a0silsgnd

102




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

19. riFuwaus-Tostivouwlind1unaoon9 iU

o '
al

5’1zJmimﬁauvl,wmawﬁauma‘us:Imﬁmaawﬂfmmwé’aaamnmm&m%uﬂﬁuqm‘?uw 31 SUNAN 2556 Laz2555

a s d‘l
R8s
WUUIN
JUNISEUSIN JUNITRULRNIZUSEN
2556 2555 2556 2555
whAuNaUTlTUaIWEN T UNFI08NNNIL 1 TUT 1 unIAN 27,768 26,382 21,775 20,664
uyuUINsiagiu 1,579 1,534 1,262 1,231
fuueoniie 1,216 1126 976 909
iunuuinisluefa . - . -
21anu (A1ls) aunanadiamansUsziudy - - - -
Aldaefisuslusuiilsmenuioiasa 2,795 2,660 2,238 2,140
uatselomivnaminauiingdrseluszning (1,997) (1,274) (1,291) (1,029)
Wﬁau“aﬂiZIﬂ"ﬂﬁmaﬂWﬁﬂunﬂﬁﬂa'ﬂﬂaﬂﬂﬂqu
oL 28,566 27,768 22,722 21,775
M AUN 31 5UIAN
a d' o > 4’ o d”a 3 £ ar = q’/
anufgundaydlslunisiuinniaunalssloriasswiniumnasoanainiuiagi
- ARSIARAR S8ay 4.41 69l
>3 d’l a = 3 1 =
- AAIINISTULIULADY Segaz 4.13 ol
- AATINIYUABUTRININIY Seay 0 D9508aY 16 AT
- AATINISLRETIN Spuaz 50 999A1519M15NTue e
- AATINITYANWANIN Sp8ay 10 99IA1519N1TNTu Ing
n — " w
20. EIOUIﬂUl‘!aﬂ'lP!UIIa-ﬁ'ISQ\WI'lUﬂ[]HU'IU
ANUAUYAAIY
ANUNT Y AUAINT T BT AUTENNTUIAR W.A. 2535 1191571 51 TUNTUNUTEMAUDBYUFINTIYAAITU
naanzidauly v3EndestiAvudmiiuiaudunudases (‘druiuganviu’) a'ml,ﬁua,damﬁuﬁ%ﬂﬂwﬂmﬂuﬁuﬂuma

Tale

6"%’75@\7977J\Iﬂg:]7/i§~l’]£!

ANUNTY A AUInTz T QAUTENIMITUNAR WA, 2535 11951 116 UTENAZF0ITnassnuaITes (“d1989
aunguNne’) ag1atessesar 5 vainlsgnidszanduasaninaanuazanenyn (G138) aundidrsesaananaiauuli

veaninesar 10 vasuaansiden Judisestasinlynoduduiunallled




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

21. s1¢lddu

WUUIN
IUNITRUTIN JUNNTRULRNIZUTEN
2556 2555 2556 2555
wﬁviﬁuﬁu 366,931 374,849 364,464 370,160
eldausnng 212,151 191,695 205,969 186,249
selaaindymn 71,567 72,643 71,552 72,634
elaaAnaN 53,040 59,570 50,725 57,143
eldausudiTzituandn 45,974 44,466 42,745 40,797
selaasssuiien 31,660 28,698 30,798 27,906
aenidesu 9,329 8,533 66,256 81,892
Rudunasy - - 712,745 707,026
A 9 32,448 80,745 26,130 81,781
ERIY 823,100 861,199 1,571,384 1,625,588
22. Arli919nuanyru:
WULN
JUNISHEUTIN IUNTRURNIZUTEN
2556 2555 2556 2555
wilgauaznilasdoazgay 1,203,941 970,272 1,195,872 964,162
Alganewinau 548,201 511,150 461,857 419,188
UNUNIINITIEY 221,833 193,638 233,272 207,080
ALGaNsIAMULAT AR 42,092 35,814 39,497 32,821
AUNUEY 32,244 86,268 32,244 86,268

104




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

23. meéiulatRAuanana=aunswe/ntdun1sivulAson1sAnUnyd

wazsrneinesnauauludszanadginaindmenisandnsuaraniuisginsatiuii 530 w.a. 2554 asiu
i 21 $unen 2554 AmualiandnsnBluladmsuussnusedisudnifyaaadussaznmainseussazinatyd
MNOATI5088z 30 ANARIUBAIITEAY 23 ANUTUTIUSTETIATYTLINLAYIDsaY 20 AINIURDITOUTEZIANNTIN
wfunistansa ol L%IN(ﬁf?ﬁLLGii@'UiZﬂZL’m’]ﬁ@%ﬁf‘éuiuﬂ%aﬁﬁﬂ;’fuﬁ 1 uns1AN 2555 forin USsmuazuisndesldens
mBRulasosay 20 wazseaaz 23 SLumiﬁﬂmmmﬁﬁuvlﬁﬁaqﬂﬂaz%m%’u?]ﬁmuzgmi’uﬁ 31 5uIAN 2556 WAz 2555 Ay

o
o  a 2

19U M9l HNEUSHN5IUSEMTRIe RN ERuleNarUsenalEnenaell 2557 azdinadudnsnsesas 20 sl

2 JUN 31 SUIAN 2556 U‘%ﬁ'ml,a:u‘%ﬁm'aﬂﬁNmnmnuammmamﬁﬂniﬂtﬂu%m’mfﬁuﬂizmm 734.6 aUUN
(@IUIDILANIZUSENUSE U 197.3 a1ULN)

£ '
a [ o A

ANEL uvlﬁ“aqﬂﬂaﬁuuﬁmﬁu (37818) A lTanea nsudFugaTun 31 1A 2556 Wwaz 2555 1Usznaumis

q

[

>
IYNITAIN

WUUIN
JUNITHUIIN IUNITRULANIZLTEN
2556 2555 2556 2555

mBFuldauanaininlsmainyd 81,420 166,528 68,492 163,390
nansenuanTensiaesiusisarsnenSlalls 35,961 18,482 34,851 16,976
uansznuanensnaaiussagldiiuiumie

iR euiusngldmond (106,814) (161,939) (103,343) (162,801)
mitulafuinaininlsnens 10,567 23,071 - 17,565
Funsnematuldsensaadniiudu (32,147) (11,145) (31,623) (10,328)
miduldfuanstusumlsmanuidaads (21,580) 11,926 (31,523) 7,237

b3

AuninduazuidaunBiulasenisaatninuansegluinuanigiuenisiu o Jun 31 sunan 2556 uar 2555

°

[

1J52NaUAILs18N15AIL

WULIN
IUNITEUTIN IUNITRUBLRNIZLITEN
2556 2555 2556 2555

Funindnstulasensaninyd

uansTnUTeIsensteisliannsadedudldaenens

- ﬁnLﬁawﬁaaﬁﬂa:g@ 113,362 92,268 103,283 82,843
- Auflomsanyarasiuningdsanismeg 31,199 20,305 30,971 20,077
- wilFunadslomizemiinoundiennainiu 5,713 5,554 4,544 4,355
EIREY 150,274 118,127 138,798 107,275

wilaumstulasenisdnind - . . .

q‘m% 150,274 118,127 138,798 107,275




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

24. Nuduwa9e

Iummizmmﬁmﬁﬁaﬁmﬁa‘fuﬁ 23 WW1g1% 2556 ﬁﬁaﬁuvlﬁﬁ34aLflul,aﬂdfuﬁauﬁaiﬁu%ﬁmwﬁf‘au‘ﬂummm
gavnedmsuuantsauiuiul 2555 ludnsjuaz 0.43 v uldusin 215 auum Imwwwimmmauﬁuua%unN
ﬁaﬁuummmuw 9 WoENAN 2556

slumsﬂﬁvmmm ﬂiﬁﬂJﬂ’ﬁUi‘HWLNB’JuW 8 Z‘I\Wi']ﬂll 2555 Al ﬂiillﬂ’]illi‘]ﬂ‘ﬂvl,ﬂllQJW]B‘HSJGIIMUiHVW']EJNu SRS
i“m’mmamﬂNamimLummmmmmwmmauauamu‘w 30 unmﬂu 2555 °[.uamwua“ 0.37 v Hukdusin 185
mumwimmwﬂmwLouﬂumamnmﬂuLmr;dnav;uummmuw 6 NugI8y 2555

Tunsyszguandygfeuleiun 25 wmew 2555 gaoulatufiduenduieydalivisnaeduiunadmsy
pan1sANiuIul 2554 Tudnsiuaz 0.58 umn 1udusan 290 amuum lasudsnlaansduiunadonanliungionu
LALHDTUN 10 wouA1AN 2555

25. Yoyan1nisRufdAnydmunAwdIuILAITUIL

awgaLLam‘uﬁ']vl,immmﬂu%agamamsﬁuﬁ&wﬁmLLazLﬂuiagaua‘“ﬂmaw%ﬁwLLazU%ié?miaﬂ%agnﬂwLauﬂiﬁﬁuﬁﬁ
a"mwﬁmﬁu%@aqmﬁmmié’nLﬁumuaﬂ'wmﬁwmuauazgniﬂumwiuﬁuuamiéwLﬁummaadaumu aeglsne USEN
warviEndesfidausniununan ([Fududunuinenudunismely) lwdededudfissdmnudofe nsli
Lﬁﬁ%ﬂinﬂuﬁLLazin%mmuwﬁurignﬁﬁwziawi"avlﬂ wazluBagfimansiiesdinauifefe Ussimalng Foiu U3uas
virmgosisllduansdoyaieiundniug doyafsriuwansgiimand LLa3%833aLﬁﬂ?ﬁﬂ@ﬂﬁﬂi’]ﬂiﬂ@ﬂ’ﬂuﬂﬂﬂ’ﬁﬁuﬁv

26. n1silAIVETOYaIASaVIaN1INTSU
ﬂmmﬁwmnmi?ﬁﬁmﬁa

ANNLABIANNISIARULTD Lﬁm’anﬂmﬁﬁﬁé’fmtyﬂ;iﬂﬁﬁﬁmu%aﬁmumiua"fﬁy T ﬂﬁ‘u‘%wwLLaumwmaﬁmmmm
a d I a

Z‘IE]JLZ‘IEVI’NH’WNHVLW LW@U@GHHP‘I’J’]NLZ‘WOH ‘]Ji‘]:WILLZ\]“’Ui‘]:J’VIﬂaﬂNuIF;JU’IElﬂ’lii‘lﬁﬁumaﬁ%/ﬂﬂw Nﬂ’]iﬁlﬂﬁﬂﬁﬁﬁiﬂﬂ’]i“ﬁ’]i”'ﬁu

q
o

mnanuuammmmm mmwmanmmwmﬂwmﬂ ARUTAI15Y L\‘iui‘Uﬂi’Jﬂi’]') e uaumwwimmmmﬂu%anm 21 A9
uu ﬁJ’]ﬁ‘UiM’]i‘Uﬁ‘]:W]LL@"‘UTH‘VIQ@E"Nﬂ’]@??’ﬂ)“’vLﬁJ'lﬂiUﬂT]NLﬁﬂ'ﬂ’]ﬁ‘ﬂﬂ’NLUuuﬂﬁ’]ﬂmﬁJ’lﬂﬂ’]iLiﬂﬂLﬂUﬂuQ’mﬂﬂﬂuLﬂuﬂ’J’leLﬂ
mmLmawumaqumﬂﬂuwmswu

ANNLALIVDIBATIADNLTE
ANNHLELI1DIDRI1ADNL DL AANNNSUALULUAIIDIDASIABNLLE USHNLAZUSHNEDEAIAINAITNLFLIANND AT

& Ao I @ e o w ~ a =, o A oA Ao = P o o =
aonibeiauuliidudvddy Wesmnduindunszuaseii warduiiuiisnseendelndfesivanseendeluaain
%aagmﬁmﬁué’mmaﬂLﬁfJu,azizs;JxLamm‘uﬁmumiﬁ”@mmﬂvlfﬂuﬁumsfaum”a

106




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

N o a a !
ANNLFYIVDIDATIUANLUALULIUATIONILTETIA

UiEMuazusEvgaaiisionisuniisensiduluesiasdsamna S liiiaanudesnnnisiasullaswessnsinan
WasuRuasaRUszna agalsiniy Juimsizeinanuidssndasuaniuasuiuasiasdsenaldduivddgy el
TednsldiadesdioniesnisBuinetlasiuanudssninanly

HAAYFADTINYDILATOINDNIINITIIY

v3snuarusendesldisnmsuazdeanufigiuasdeluiilunisdssunmyaagfisssuresfunsngniinsduuaznilau
NINIRYU wazgendunsnduaznildwmaiilaziiyaagfsssnlduansdedradudsaAgainsaaudyd

a v o

NURALAE S’]EJﬂ’]ﬁLV]EJULV]’]LGu&ﬁ] Lﬁumﬂnuamuumswuwumi ﬂ’]‘i.]ﬁ U ﬂﬂﬂuﬂ’]iﬂ"ll.l.a aﬂuuau Ruldngy

‘U
o A

I8 ammnamiwmﬂ’mmnu Lauwmnuury"n Lduﬂﬂ&li 414 aumnamuumimu mem'limua LQ’WM%’B‘L& LbNe LG%QSN

I8 aumﬂmmimnmmmﬂu mwmmmmy“ﬂnaLﬂﬂanummﬂmﬁﬁu Luawmaumwamamiwum Muaumamimu
LVTZ\H‘H"J ATUAMRUATUTZEZANDUTU

gnuilend I desrore Bubijinsrezenuniansdy Sujiuszeren wazdudldainsomyadigfisssu
Mmnzanlalasildanadsaldasfiiuanudniu

27. Ms:unwWu

'
o A [ a o a e = @ o I a

04 TN 31 FUAN 2556 UIEMLazUIENdaslnsrynwuaNd g dunsnduazuinisineldidudnineuuas

'
o o o

a191 dyainandiimuasrezaatszwing 1 88 10 T aneldleulavesdygiainan uviEvuazuisvdesynwunazded

@ [

YA IATANLTNTIDBRUTINT Az UsTN 48.8 A1LUIN
28. ﬂ"lSU§h"IS5ﬂﬂ'le!U

TrqUszaIAlunITUIMTIANITNUNAIAYIDINGUUTEN Ao N199nlTHTIlASIAS1INIINITRUNMINZANLAZNITANTS
VlammwmmmiumimLuuﬁinﬁmmmmum

o4 JUN 31 5UAN 2556 uar 2555 mjw‘%ﬁwﬁﬁmmauﬂﬁﬁuda WYINNU 1.66 : 1.00 uaz 1.53 : 1.00 a1y
AU (AIUTDIANITUTENVING 2.01 : 1.00 uaz 1.89 : 1.00 NAIA)

: -t B J — b d
29. ﬂ0\1I'!UihSO\lIaﬂ\lUWVO\lWUﬂ\nUU\WﬂI'I:IUEIUIIHO
UIENLAY miemslaﬂmeuﬂmmiwuL'EuﬂawumiaaLammwwummmumwiuwa ‘;wummmﬂmwumiaammﬂjw
W.A. 2530 mmuwunmumaauwwuuwumumwmmﬂwmwummiumaLﬁuauwnmmnawu mwaumwaanamu
U35 v3mdasuarninauazateduauvuuazuasasidinesulusnifosas 3 vesduifouninanu nmwumsauam
IWWUNIUAL ’nmjLauwul,aw'nmm‘wunmumuLaauvl,ws‘vuvl,ﬁumamﬂwaanawu

dunuisnuazusEngesaeduainudsduinidumldanedmsudangaiun 31 Sunau 2556 uar 2555 A31uu
RUSINTAzUseu1ns 0.6 aMULIN (FIUIDIENITUSENUSZ U 0.6 a11UN)

107




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

30. msUqus\ma msaanumsmumsurymla U1RSTIUNISSIEIIUNIWNISIU
SOUﬂ\lﬂ'lSﬂFlO'lUU'IﬁSV’]UTHU

aniz3ndndy laeendsznaanidndyivareativaslagnusznialusisiaanyunelusswineg 2556 uaz
2557 Lﬂmﬂumsﬂwmma N1990NNIATIIUNITUYTUATHIATIIUNITIIIUNIINITEUTINDINITAAIIUNIATIIUNT
UyTuas mﬁmmwmmﬁwumiiwﬂmumammuiwmaa fuaTaruldlussoznarsosialuil

'
o a a

= o e L o o dl L3 Gl o Qs d’
n) Huateaulddnsuseussazing cymmwmuiumwmmw 1 un31Ad 2557

WAsFIUMSTYTatUN 1 (USudgs 2555) * NFUNAUDIVNITHU
WRsgIUMsUYIatun 7 (USulge 2555) * IUNTTUARUAR
WAsFIUMSUYTRtUN 12 (USulge 2555) * mESule
WRsgUMsUYIatun 17 (Usudgs 2555) * ClallaTelS o
WATFIUMSTYTatUN 18 (USudgs 2555) * se/la
NRTFIUMTUYTaTUN 19 (USuge 2555) * navszloriveIntineu
WAsFIUMsTYTatun 21 (Uulge 2555) * NANTENUANNITIUAsULLAI IR aNIUREY
Huasianslasine
v N o A [ a o = o o a A o @
WATFIUMSTYTRTUN 24 (USUdge 2555) * nsanedeyainginuyanansaian1siingItaaiy
NRTFIUMSUYTatun 28 (USulge 2555) Ruamuluuisnau
WAsFIUMsTYTIatUN 31 (Uuse 2555) daulamdalunissauen
NRTFIUMSTYTIatUN 34 (USudge 2555) * IUNITREUTENINNIG
WNATFUMSTYTatUN 38 (USuUge 2555) * Funind lidanu

NINTFIUTIBIUNTINTRURTUN 2 (USudge 2555)  misaelasldjuiduinue
NINTFIUNITINBIUNNINTRURTLA 3

(U3u1l59 2555) NS0T
NINTFIUNITINLIUNINITRURTUN 5
(USuLge 2555) Aunswelivyudauna alhimsuaz

NNFANIUINN NENLEn
NTFIUNITINBINUNINITEURTUN 8

(U9u1g9 2555) * AIUINUANTUIIU
naRANIIATgIUNsTYdatuf 15 * mm’hammmmmmm
nsfenuNesgIunsydaiui 27 * nsyse LuuLuawwmiwmiwmmnmmmu
PRINHRNYANNF Y QYT
MIRANNINATIUNSTYTatuf 29 nadaedayareidennaiduUnuLIng
naRANNATgIUNsTyTatun 32 Aunswglaistdnon, - sunuiulad
MIAAMNNIATFIUNITIBIUNINTEUATUA 1 * radsusyadunilaudiaaduannsdansy
NTYITMUY
MIFANNNIATFIUNITIBNUIINSEURTUA 4 *  mstssfiwirdeananlsznausedyyudiviola
N9AANNLIATIUNTIBINUNIINTRURTLT 5 ﬁm%iuzhuvlﬁﬁmwnﬂamumié’anau nTYITUL

LLZ\]Zﬂ’]iﬂ%UUEGﬂﬂ’]WLL’J@ﬁ@N

108




usun FAns 91NA (UKABU) NAzUSENE 0
KU19IKAUSINOUIUNISIVU (AD)
jufl 31 5u91AD 2556 Na: 2555

@

MIAMINLIATFIUNITIBNUNIIN TS ATUR 7 nsUsulgedioundsmeldunasgiunstigdariui 29
309 MaTeumInsiuluanniassgiafidSuiile
FINIEN
MEAANNNIATFIUNITIBNUNINTEURTUA 10 *  sun19duaTninenIauazn1sfos e
mwmmmmmumiﬂmmmamiLauawﬁ' 12 ToANAIFNUNIULINIG
MIAANNNIATFIUNTIIBIUNINTEURTUR 13 TUsunsuENIRIABLNgNAT
mwmmmmmumiﬂmmmamiLauawﬁ' 17 nseduniwsilals Suaaliies
MIAANNNIATFIUNITIBNUNINITEURTUA 18 nsleuduningaingnan

7) fuatidulddmsusenssoznantinIfcudulundenariuf 1 unsan 2559
NIATFIUNITIIRIIUNINITHEURTLN 4 Usyiuy

H18U3M5709UT VLA UT EN G805 1ININ1TUTHHUNANITNLANNINTTIUNTTLT HINT3IUN1TI18ITUNNNIT
Buuaznisannuuiasgrudsauanizlugundanuineidesivnisaiinnuresussniasuienges (%) 3939318010
WsuteUfiRarlddnansznuniduanszaAyaeussnuazusentos

'd I~
31. INANISTUNTIYHAISDUS=8:19a1S181U
TunsyszguanznssuMsuIENEeaTun 20 NuARUS 2557 Anznssunsuisnlddndeulfliuisnansduiiuna

negavinegdmnsunan1siiuenul 2556 Tudnsiuaz 0.43 v udusin 215 auumungiedu lnsusunlaiivua
FunsRudunaninanluiun 15 wosniau 2557

32. N1SOUURAIUNISHU

a d"VL v wag o ] Ao A o oA o s
JUNITLIUU (ﬂﬁllﬂqiﬂ%umiﬁa@ﬂiﬂﬂmﬂﬁzﬂ!ﬂﬂmgﬂiiuﬂqﬁmﬁqqaaﬂﬂﬂﬂuﬁﬂﬂ"ﬂl.ma’lum 20 Q@Jﬂqwuﬁ 2557




REPORT FROM THE PRESIDENT OF THE
AUDIT COMMITTEE

Dear Shareholders,

The Audit Committee of Thitikorn Public Company Limited (“TK”) comprised of three experienced
Independent directors with expertise in finance, accounting and management with Ms. Orapin Chartabsorn as
President of Audit Committee, Mr. Taveeb Chardtumrong and Mr. Phongsak Promrokul as members of the Audit
Committee. All three Independent Directors do not have any management role nor employed by TK. Mrs.
Supatcha Taveerak acts as Secretary of the Audit Committee.

The Audit Committee has performed its duties and responsibilities assigned by the Board of Directors in
accordance with rules and regulations of the Stock Exchange of Thailand such as reviewing financial statements,
internal control system and connected transactions. In 2013, four meetings were held and all three directors
attended every meeting together with TK Accounting Department, Auditor and Internal Audit Department to
discuss and exchange opinion on all relevant issues to ensure financial accuracy and adequate information
disclosure. The Audit Committee has reported its findings to the Board of Directors for approval. In 2013, the

Audit Committee has conducted a self-assessment of the Committee which rated “Very Good”.

The Audit Committee has reviewed quarterly financial reports and the annual financial statement of TK
and its subsidiaries as of December 31, 2013. Every meeting was held with Auditor to review the accuracy
and adequacy of financial statements and its disclosure as well as the adoption of new accounting standard
to ensure that TK financial statements were prepared in accordance with the generally accepted accounting
principles. The Auditor has expressed in its report that adequate information disclosure was provided in a timely
manner in accordance with related rules and regulations of the Stock Exchange of Thailand.

With respect to internal control system, the Audit Committee has reviewed the internal control system
of the Internal Audit department both quarterly and annually and has given advices and follow up on the
improvement on the important issues to strengthen operation of the internal audit practices. The Committee
reviewed and approved the annual audit plan for 2014. The Audit Committee has reviewed TK connected

transactions that may have conflict of interest and disclosed them in the financial statements and its notes.

For 2014, the Audit Committee proposes for the approval of the Board of Directors and the Annual
General Shareholders’ Meeting 2014 the appointment of Mr. Akadet Pliensakul, Certified Public Accountant
registration No. 5389 or Mr. Pisit Chiwaruangroch Certified Public Accountant registration No. 2803 or Mr.
Methee Ratanasrimetha, Certified Public Accountant registration No. 3425 from M.R. & Associates Co., Ltd.
to serve as the independent auditor with an auditor fee of 2,240,000 Baht more than audit fee in 2013 of
2,070,000 Baht.

In summary, the Audit Committee has performed the duties assigned by the Board of Directors.
The Committee independently performed audit function by reviewing financial statements, to ensure adequate

internal control system and adequate disclosure of connected transactions in accordance with relevant rules and

- Gl
-

Ms. Orapin Chartabsorn

regulations.

President of the Audit Committee
February 12, 2014
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STRATEGY AND BUSINESS MODEL

1. Vision

To be a leading service provider in motorcycle and automobile hire-purchase business with commitment

to create values and develop sustainable growth based on responsibility to communities and society.
Business objectives

The Company’s main focus is motorcycle hire-purchase which is Thitikorn core competency. The
Company strategy is to expand coverage areas by setting up new branches in major provinces outside
Bangkok and vicinity area. For automobile hire-purchase business, the Company emphasizes to provide
its services in Bangkok and vicinity area for efficient customer management and cost control while

business expansion depends on market condition, competition, risks and rate of return.

The Company concentrates on the quality of hire-purchase portfolio as well as the rate of return
while growth is based on manageable and controllable risks. With standardized customer screening
process and stringent policy for loan loss reserve, the Board of Directors, Independent Directors and
the Management also placed great importance on Good Corporate Governance to formulate policy
and procedures to ensure sustainable return to all shareholders. Information disclosures and explanations
are sufficiently provided to all institutional investors, analysts and shareholders since the management
team places a priority on such mission in order to allow an equal access of accurate information

regarding the Company’s performance and operations.
2. Major development

Thitikorn Plc. was established on August 4, 1972 by Dr. Chumpol Phornprapha and Mrs. Anothai
Phornprapha as a hire-purchase service provider for automobile and motorcycle. In the early stage, Thitikorn
focused in motorcycle hire-purchase business for customer in Bangkok and vicinity area. In 1995, Thitikorn
expanded its operation to the eastern part of Thailand by acquiring 99.99 % stake in C.V.A. Co., Ltd, a
motorcycle hire-purchase credit provider. In 2003, Thitikorn acquired 99.99% stake in Chayapak Co., Ltd. to
expand into automobile hire-purchase business in Bangkok and vicinity area.

In an effort to streamline business operations, Thitikorn Plc. and its subsidiaries have restructured
the group business functions. Since middle of 2004, C.V.A. Co., Ltd. has ceased its motorcycle hire-purchase
function and focused solely on debt collection while motorcycle hire-purchase business nationwide has been
operated by Thitikorn Plc. The Company continues to expand its network coverage from 27 branches in 2001

to 78 branches in 2011 covering 45 provinces in every region of Thailand.

In 2011, Thitikorn Plc. purchased 99.99% of shares in Cetelem (Thailand) Co., Ltd. and changed its
name to TK Debt Services Co., Ltd. which focusing on debt collection services.

Thitikorn Plc. is the largest motorcycle hire-purchase service provider in Thailand, with over 20.27%
market share in Bangkok and vicinity area as of June 30, 2012 and has been ranking number one for the
last 30 years. The Company was granted the Certificate for Consumer Right Protection from the Office of the
Prime Minister for its awareness of consumers’ rights regarding fairness of hire purchase contract. At the end
of 2013 the Company has 90 branches covering 53 provinces in every region of Thailand. Thitikorn Group
has a solid plan to expand its hire purchase business into ASEAN countries which are moving towards free

trade under the ASEAN Economic Community (AEC) in 2015. The company expects to launch its hire purchase




business in certain ASEAN countries in 2014.

The shareholding structure of the Group is presented as follows

Thitikorn Plc.
Motorcycle hire purchase service provider
Bangkok and vicinity,

and major provinces in every region of Thailand

l 99.99% l 99.99% 199.99%

Chayapak Co., Ltd.

C.V.A. CO., Ltd. Automobile hire purchase service TK Debt Services CO., Ltd.

Debt collection service provider provider Debt collection service provider
Bangkok and vicinity
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NATURE OF BUSINESS

Thitikorn Public Company Limited and its subsidiaries consisted of C.V.A Company Limited, Chayapak
Company Limited and TK Debt Services Company Limited. The Company main business is to provide hire-
purchase services for both motorcycle and automobile. In 2013, TK revenue breakdown structure for motorcycle

hire-purchase : automobile hire-purchase : others income were 76:2:22.
Revenue structure for Group of Companies

Revenue breakdown structure for the years 2011-2013 are categorized as follows:

Consolidated 2013 | Consolidated 2012 | Consolidated 2011
Business Group/operated by | % share holding THB THB THB
- % T % e %
Million Million Million
1. Motorcycle Hire-purchase
Thitikorn Plc.
C.V.A. Co., Ltd. 99.99
Total revenue 2,944 5 75.8 | 2,622.6 71.6| 2,444.8 72.6
2. Automobile Hire-purchase
Thitikorn Plc.
Chayapak Co., Ltd. 99.99
Total revenue 82.5 2.1 81.2 2.2 83.5 2.5
3. Others
Sales of products 33.4 0.9 97.4 2.7 123.1 3.7
Fee income 46.0 1.2 44.5 1.2 35.5 1.1
Bad debt recovery 366.9 9.4 374.8 10.2 326.8 9.7
Other 410.2 10.6 441.9 12.1 355.8 10.5
Total revenue 856.5 221 958.6 26.2 841.2 25.0
Grand total 3,883.5 100.0 | 3,662.4 100.0| 3,369.6 100.0

Business Competition

1. Motorcycle Hire-purchase business

The competition for motorcycle hire-purchase business depends on coverage area and speed of
service. Motorcycle hire-purchase can be segmented by location such as Bangkok and provincial. In
general, business in Bangkok and metropolitan is highly competitive compared with provincial. Since
2001, interest rates for motorcycle hire-purchase are 1.5-2.5% per month, except in limited period; there

is some special promotion for specific models.

TK is the leader in motorcycle hire-purchase business with number one market share in Bangkok
for the last 30 consecutive years, according to Thai Motorcycle Hire-Purchase Association, with 20.7%

market share in Bangkok and metropolitan as of June 30, 2012




2012 201 2010 2009 2008
(Jan-Jun) *

units % units % units % units % units %
1. Thitikorn 23,680 20.27 | 43,836 23.39| 51,956 25.47| 50,213 2511| 57,160 21.89
2. Hi-Way 19,951 17.08 | 35,528 18.96 | 42,399 20.79 | 39,156 | 19.58| 44,818 17.16
3. Ayudhya Capital | 15,451 13.22 | 18,371 9.80| 17,927 8.79 | 17,237 8.62| 26,215 10.04
4. Group Lease 13,972 11.96 | 24,669 13.17 | 26,451 12.97| 21,076 | 10.54| 23,612 9.04
5. Thanaban 13,799 11.81| 24,166 12.90| 27,405 13.43| 21,702 10.85| 25,040 9.59
6. Thanachart 3,339 286 5,593 2.98 6,621 3.25| 10,388 519 26,429 10.12
7. Inter Bangchak 1,742 1.49 2,053 1.10 1,869 0.92 3,696 1.80| 6,395 2.45
8. Others 24,907 21.32| 33,160 17.70 | 29,356 14.39| 36,615 18.31| 51,485 19.71

116,841 | 100.00 | 187,376 | 100.00 | 203,984 | 100.00 [ 199,983 | 100.00 | 261,154 [ 100.00

Source
Note :

. Thai Motorcycle Hire-Purchase Association, Land Transportation Department and Thitikorn Plc
* Data as at end of June 2012 since The Land Transportation Department no longer provide the details

breakdown

2. Automobile Hire-purchase business

Since 2001, various financial institutions start providing automobile hire-purchase due to high
growth in automobile sale together with excess liquidity in financial system that pressure average interest
rate charge down to 2.35-2.70% per annum for new passenger vehicle and 2.7-2.9% per annum for
new commercial vehicle. While interest rate for second-handed automobile is ranging from 4.1-4.5% per
annum depend on automobile model, age of the vehicle and customer profile such as personal income,
occupation, and living areas of both customer and guarantor. With those factors, it forces some financial

institution to provide more loans to second-handed automobiles to enhance margins.

e Competitive Strategies

TK provides several services to satisfy different customer needs as follows:

1. Fast service with accuracy and efficiency

TK has on site credit officers to provide service for customers at 1,031 motorcycle dealers
and 45 car dealers. Those officers can notify customers for the credit approval within 3 days for
motorcycle hire-purchase and 7 days for automobile hire-purchase. Once the hire-purchase contract has

been approved, the Company can immediately make payment to the good record dealers.

2. Excellent relationship with business alliances
TK and business alliances, motorcycle and car dealers, have maintained an excellence relationship

with trustworthiness for more than 30 vyears, therefore, new customer and business promotion can



effectively be introduced through this relationship. Those relationships can be considered as an advantage

over the competitors.

3. Various payment channels
For the convenience of our customers, the Company has increased many new payment channels.
The customers can pay the installments through commercial banks, company branches, collection officers,

Tesco Lotus, True Money and counter service and pay point at convenience stores throughout the country.

4. On-site credit officer and collection officer service
TK has on-site credit officers and collection officers covered various areas in Bangkok and
provincial to service all customers effectively. Since local officers have more familiarities with customers

in the area, loan approval and collection process can be efficiency monitored.

5. Human resource development
TK has provided regular training programs to update the employees on market situations for
effective and single standard services. As a result, the company can offer services to all customers

on time with efficiency and less risk.

6. Being a member of Motorcycle and Automobile Hire-purchase Association
TK is a co-founder of Thai Motorcycle Hire-purchase Association, as a member of both Motorcycle
and Automobile Hire-purchase Associations, the Company can share necessary industry information for

regular operational standard development.

e Pricing policy
The Company has no policy to compete on price but rather set appropriated interest rate
depending on factors such as cost of capital, type, model, brand, condition and age of the vehicle

including qualifications of customers and guarantors.

e Distribution channel

To approve the hire-purchase contract, the customer can apply for service through 3 different

channels such as:

1. Contact dealers or sub-dealers alliances
2. Contact credit officer

3. Contact company headquarter or branches

Approximately 95% of the Company business came from dealers and sub dealers under
win-win strategy for all parties while good relationships have been maintained. As a result, numbers

of business alliance have been increased annually.

Since 2001, the Company has gradually increased number of branches from 27 branches at the
end of 2001 to 90 branches in 2013. In general, individual branch can cover major area in 53

provinces in Thailand.




116

e Industry trend

In 2012, both domestic motorcycle and automobile sales have reached new records with
2,125,646 units in motorcycle and 1,434,669 units in automobile as a direct results from the government
populist programs such as first time car buyer and rice pledging schemes which boost automobile sales
through the first half of 2013 since a large numbers of customers were waiting to take vehicle delivery

from last year order. However, Thai economy started slowdown toward the end of second quarter and

continue to do so throughout the year. The major cause are i) slowdown in export sector which
experienced -0.3% growth rate for the first time in many years; ii) delay payment to rice farmer
under rice pledged scheme; iii) political demonstration against the government during fourth quarter

and still ongoing in the beginning of 2014. The current government decided to dissolve the parliament
and called for an election on February 2, 2014. However, the demonstrators had intensified its effort
by Shutting Down Bangkok which has a negative impact to the tourist sector. Thai GDP only grew
by 2.9% in 2013. As a resulted, motorcycle and automobile sales in Thailand declined in tandem.
Motorcycle sales was 2,004,000 units or 5.7% decreased, while automobile sales was 1,330,678 units
or 7.3% decreased from the previous year. Both markets monthly sales has declined compare to the

previous month for 8 consecutive months from May to December.



RISK FACTORS

e Financial Risk

The Company major source of income is interest income, derived form hire-purchase, and being fixed
interest rate throughout the duration of Hire-purchase contract. Therefore, interest rate fluctuation would directly
affect to the Company cost of fund. As a result, the Company had maintained a large portion of its long
term fixed rate borrowing with 3 to 4 vyears maturity from financial institutions and issued debenture fixed
rate with maturity of 3 to 5 years, thus the Company interest rate risk was limited to any volatility. As of
December 31, 2012 the Company long term fix rate borrowing was 2,400 Million Baht (including 1,600 Million
Baht of current portion of fixed long term loans) and debenture was 2,220 Million Baht (including 500 Million
Baht of current portion of fixed long term loans) thus the portion of long term fixed rate borrowing was
43.2% of the total borrowing. The Company long term fix rate borrowing (including current portion of fixed
long term loans) remained high at 79%. TRIS Rating assigned the Company rating at “A-” (Stable), therefore,
reassured both financial institutions and investors confidence in the Company solid financial status resulted in
the Company better financing terms and conditions.

e Risk from Operation

Risk from competitors

e Motorcycle Hire Purchase

The motorcycle hire purchase is a highly competitive industry due to low barrier of entry for any
new comer with large capital base. However, with more than 40 years of experiences in the industry, the
Company maintains large customers’ database as a major factor to review credit and give the approval
effectively. Besides, speedy services to customers with support 315 business alliances in Bangkok and 716
business alliances in the provincial together with our experienced credit officers, will give the Company more
competitive advantages than others.

e Automobile Hire Purchase

The automobile hire purchase industry, especially new automobile, had recently faced with intense
price competition as the entrance of manufacturers, providing their own leasing and hire purchase services,
or multinational companies, with strong capital base and low cost of fund. Especially, hire purchase for new
automobile that offers low interest rate. Last year majority of automobile hire purchase provider experienced
nonperforming loan caused to decelerate its new automobile hire purchase activities. The Company took this
opportunity to select and provider new automobile hire purchase to higher quality customers toward the vyear
end, since the competition was not fierce.

e Risk from non performing loan

Being Independent from any regulations or limitations, the opportunity to expand its portfolio depended
on the capability of each company. Every operator in the industry, without stringent internal control for credit
approval and effective management, would encounter higher risk of non performing loan. The Company had
set up policies that include standardize credit approval criteria, strict credit approval process, requirement of
guarantor or collateral for all contracts that allow flexibility to customize terms and conditions to match with

individual risk. Besides, the Company had continued to set sufficient reserve that counted for future risks.
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e Risk from loss in sales of foreclosed assets

After the Company received 3 installments from its customer, it was likely that any loss from sales of
foreclosed assets is limited. However, when loss incurred, the remaining difference would be collected from the
customer then the guarantor. Nevertheless, if the difference could not be claimed, there would have to book
some loss, the amount of loss depended on the condition, depreciation, brand, model, years and demand on
the asset. With in-house rebuilt center, as well as several branches in the provincial to accommodate the sales
of foreclosed asset, the Company could efficiently control the risk from loss in sales of foreclosed assets.

e Risk from the dependency on expertise

By performing systematic approval process, with operation manual, as well as applying credit scoring in
the credit approval process, all credit officers can perform standardized tasks; as a result, the Company could
reduce its dependency on its employees. Furthermore, the Company also provided appropriate incentive to retain

these employees as well as improving any necessary skills and capabilities to enhance employees’ efficiency.

e Risk from governmental supervision

The hire purchase business is currently under the supervision of Office of the Consumer Protection
Board under Ministry of Commerce. Regulations, such as the duration and procedure on agreement termination
and the interest rate set for late payment customers at the rate of not higher than MRR of Krung Thai
Bank + 10%, have to comply with consumer protection law, not Bank of Thailand. However, the increase in
governmental supervision to standardize the business practice in the future might effects to the whole industry.
Nevertheless, the Company has followed Bank of Thailand rule and regulation such as loan loss reserve, and
interest income recognition or stop recognition. Hence, the Company has readiness to follow any supervision or
regulator without significance operation impact. If the government were to increase its supervision, the barrier
of entry would rise for smaller operators without standard operation.

e Risk from duration mismatched between hire purchase portfolio
and source of fund

The average hire purchase portfolio for motorcycle was between 24-30 months and automobile was
between 48-60 months, hence, major portion in short term borrowing may face the risk of financial institutions
call back its short-term loan. However, as a solid financial status company and a "first class" borrower with
more than 14 financial institutions as well as excellent past record even during financial crisis in 1997 the
Company loan has never been called, the risk of credit termination could be neglected. In order to mitigate
duration miss match risk, the Company increased its long term borrowing to minimized assets and liability miss
match. As of December 31, 2012 the Company long term fixed rate borrowing was 2,400 Million Baht and
debenture was 2,220 Million Baht thus the portion of long term fixed rate borrowing was 43.2% of the total
borrowing and the Company long term fix rate borrowing (including current portion of fixed long term loans)
remained high at 79%, hence, the Company can limit and manage this risk factor.
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LOCATION OF HEADQUARTER
AND BRANCHES AS OF

DECEMBER 31, 2013

THITIKORN PLC.

1. Headquarter

69 Ramkamhaeng Rd., Huamark,
Bangkapi,

Bangkok 10240

2. Bangkok Branch

71 Ramkamhaeng Rd., Huamark,
Bangkapi,

Bangkok 10240

3. Bangkok Branch

100/65 Moo 10 Petchkasem 65,
Petchkasem Rd., Bangkae Nua,
Phaseecharoen, Bangkok 10160

4. Chachengsao Branch
346 Sukprayoon Rd.,
Hnamuang, Muang,
Chachengsao 24000

5. Sri-racha Branch

15/27 Moo 4, Sukhumvit Rd.,
Surasak, Sri-racha,

Cholburi 20110

6. Klang Branch
204/159-160 Laohapan Rd.,
Tangkwean, Klang,

Rayong 21110

7. Chantaburi Branch
183/6-7 Srirat Rd.,
Channimitr, Muang,
Chantaburi 22000

8. Chai Nat Branch
215/20-21 Moo 5

Promprasert Rd, Bankloey, Muang,

Chai Nat 17000

9. Pak Chong Branch
438-6,7 Mittrapap Rd,
Pak Chong, Pak Chong,
Nakornratsima 30130

10. Nakornratsima Branch
965, 967 Mitrapap,
Nai Muangm Muang,
Nakornratsima 30000

11. Kon Kaen Branch
114/60-64 Mitrapap,
Nai Muang, Muang,
Kon Kaen 40000

12. Kampangpetch Branch
410 Charoensuk,

Nai Muang, Muang,
Kampangpetch 62000

23. Pattaya Branch
23/10-11 Moo 6,

Sukhumvit Rd., Na Klua,
Banglamung, Cholburi 20150

13. Lopburi Branch
142 Narai maharat Rd,
Talaechubsorn, Muang,
Lopburi 15000

24. Banchang Branch
90/70 Moo 1,
Pala, Banchang,
Rayong 21130

14. Suratthanee Branch
97/19 Moo 6 Chonkasem,
Makamtea, Muang,
Suratthanee 84000

25. Rayong Branch
43/5-6 Chanudom,
Tangkwean,

Muang, Rayong 21000

15. Nakornpathom Branch
312 Tasa Rd,

Prapratone, Muang,
Nakornpathom 73000

26. Trad Branch

154/4-5 Moo 5,
Trad-Laemngob Rd., Nongsmed,
Muang, Trad 23000

16. Burirum Branch
239/1-2 Moo 8,
Isarn, Muang,
Burirum 31000

17. Nakornsrithamarat Branch

186/17-18 Vachiravudh By-pass,

Tawang,Muang,
Nakornsrithamarat 80000

18. Supanburi Branch
551 Malaiman Rd,
tarahud, Muang,
Supanburi 72000

19. Kanchanaburi Branch
284/24 Sangchutoe Rd,
Ban Nua, Muang,
Kanchanaburi 71000

20. Petchburi Branch
94/10,94/11 Moo 1,
Ton Mamuang, Muang,
Petchburi 76000

21. Hua Hin Branch
75/16 Chomsin Rd,
Hua Hin, Hua Hin,
Prachuabkirikan 77110

22. Cholburi Branch
5/8-9 Vachiraprakarn,
Bangplasoy, Muang,
Cholburi 20000

27. Panomsarakam Branch
155/41-42 Moo 4,
Muangkao, Panomsarakam,
Chachengsao 24000

28. Kabinburi Branch
582 Moo 8,

Muang gao, Kabinburi,
Prachinburi 25240

29. Nakornnayok Branch
75/9-10 Moo 1,

Tachang, Muang,
Nakornnayok 26000

30. Ayudhya Branch

15/28-30 Dachavut, Horratanachai,
Pranakornsriayudhya
Pranakornsriayudhya 13000

31. Angthong Branch
82/21 Mool,

Yansue, Muang,
Angthong 14000

32. Nakornsawan Branch
434/59-60 Moo 10,

Himapan Rd, Nakornsawan Tok,
Muang, Nakornsawan 60000

33. Chumporn Branch
235/ 15-16 Moo 1,
Chumporn-Ranong Wangpai,
Muang, Chumpon 86000




THITIKORN PLC.

34. Trang Branch
467,469 Patalung Rd,
Tupteang, Muang,
Trang 92000

35. Chiang Mai Branch
267/14 Chungclan Rd.,
Chungclan Muang,
Chiang Mai 50100

36. Chiang Rai Branch
70/6-9 Moo13,
Phaholyothin Rd.,Robmuang,
Muang, Chiang Rai 57000

37. Lam Pang Branch
342/13 Phaholyothin Rd.,
Huaveing, Muang,
Lam Pang 52000

38. Udonthani Branch

148/10 Moo b5, Pracharuksa Rd,

Makkhang, Muang,
Udonthani 41000

39. Sukhothai Branch
50/12 Banmuang.,
Tanee, Muang,
Sukhothai 64000

40. Singburi Branch
949/4 Nuydoak Rd.,
Bangputhra, Muang,

Singburi 16000

41. Roied Branch
38/27 Suntisuk Rd,
Naimuang, Muang,
Roied 45000

42. Phisanulok Branch
29/70-71 Thummabucha Rd,
Naimuang, Muang,
Phisanulok 65000

43. Nangroung Branch

781/26 Chockchai-Dechaudom Rd,

Nangroung, Nangroung,
Burirum 31110

44. Srimahapho Branch
249/2-249/3 Moo 4
Srimahapho Srimahapho,
Prachinburi 25140
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45. Mahasarakham Branch
213/1-2 Srisavatdumnurn Rd,
Talad, Muang,
Mahasarakham 44000

46. Lumnarai Branch
13/4-5 Chainarai
Chaibadan,

Lopburi 15130

47. Kalasin Branch
25/9 Thenanon Rd,
Kalasin, Muang,
Kalasin 46000

48. Saraburi Branch
173/25-27 Sudbuntud Rd,
Pakpreaw Muang,
Saraburi 18000

49. Ratchaburi Branch
260/46 Suriyawong Rd,
Namuang, Muang,
Ratchaburi 70000

50. Sapan 4 Branch
177/113 Mabyangporn,
Plougdang,

Rayong 21140

51. Ranong Branch

291/68, 69 Phetchakasem Rd,
Bangboan Muangranong,
Ranong 85000

52. Samutsongkhram Branch
125/39 Soibangkaew, Tangkaomuang
Rd, Maeklong, Muang
Samutsongkhram, 75000

53. Chaiyapoom Branch
1568-159 Moo 6 Chaiyapoom-
Sikeou Rd,Naimuang, Muang
Chaiyapoom 36000

54. Banpong Branch
19 Chaleaumprakieat Rd,
Banpong,Banpong,
Rachburi 70110

55. Phuket Branch

1/4, 1122-4 Moo 3
Tepkasattree Rd,

Rusada, Muang, Phuket 83000

56. Ubonratchathani Branch
182 Chavalanoak,

Muang, Muang,
Ubonratchathani 34000

57. Sisaket Branch
861/ 23-24 gasigum,
Muangtai, Muang,
Sisaket 33000

58. Thungsong Branch
480-480/1 Moo 1 Thungsong-Thungyai
Rd., Chamai, Thungsong,
Nakornsrithamarat 80110

59. Phetchabun Branch
58/34-35 Sunkumuang Rd,
Naimuang, Muang,
Phetchbun 67000

60. Doembangnangbuat Branch
158 Moo 4 Khopra,
Doembangnangbuat,

Supanburi 72120

61. Sakaeo Branch
97/109-110 Suwansorn Rd,
Sakaeo, Muang,

Sakaeo 27000

62. Muang Loei Branch
22/20-21 Chumsai Rd,
gudpong Muang,

Loei 42000

63. Phichit Branch
2/274-2/275 Srimala Rd,
Naimuang, Muang,
Phichit 66000

64. Chumphae Branch
229/13 Moo 2
Chumphae, Chumphae
Kon Kaen 40130

65. Bangpain Branch
101/6-7 Moo 9,
ChiangRaknoi, Bangpain,
Pranakornsriayudhya 13180

66. Phimai Branch
550/4 Moo 14

Nai Muang, Phimai,
Nakornratsima 30110
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67. Uttaradit Branch
12/3-12/4 Jetsadabodin Rd,
Ta it, Muang,

Uttaradit 40130

68. Krabi Branch
1/31-32 Vatchara Rd,
Krabi Yai, Muang,
Krabi 81000

C.V.A. CO., LTD.

1. Headquarter

69 Ramkamhaeng Rd.,
Huamark, Bangkapi,
Bangkok 10240

2. Bangkok Branch
71 Ramkamhaeng Rd.,
Huamark, Bangkapi,
Bangkok 10240

3. Panomsarakam Branch
155/41-42 Moo 4,
Muangkao, Panomsarakam,
Chachengsao 24000

4. Cholburi Branch
5/9 Vachiraprakarn,
Bangplasoy, Muang,
Cholburi 20000

5. Pattaya Branch

23/10-11 Moo 6, Sukhumvit Rd.,
Na Klua, Banglamung,

Cholburi 20150

6. Sriracha Branch

15/27 Moo 4, Sukhumvit Rd.,
Surasak, Sriracha,

Cholburi 20110

7. Rayong Branch
43/5-6 Chanudom,
Tangkwean, Muang,
Rayong 21000

69. Surin Branch
101/4-5 Lagmuang,
Nai Muang,

Muang, Surin 32000

8. Klang Branch
204/159-160 Laohapan,
Tangkwean, Klang,
Rayong 21110

9. Banchang Branch
138/3 Moo 3,
Banchang,

Rayong 21130

10. Chantaburi Branch
183/6-7 Srirat Rd.,
Channimitr, Muang,
Chantaburi 22000

11. Trad Branch

154/4-5 Moo 5,
Trad-Laemngob Rd., Nongsmed,
Muang, Trad 23000

12. Ayudhya Branch

15/28-30 Dachavut,
Horratanachai, Pranakornsriayudhya
Pranakornsriayudhya 13000

13. Nakornnayok Branch
75/9-10 Moo 1,
Tachang, Muang,
Nakornnayok 26000

TK DEBT SERVICES CO., LTD.

Headquarter 320 Tung Hua Pug Building (Room 9A), Rama 4 Road, Bangrak, Mahaprutharam, Bangkok

CHAYAPAK CO., LTD.

Headquarter 71 Ramkamhaeng Rd., Huamark, Bangkapi, Bangkok 10240

70. Bungkan Branch
75/15 Moo 9
Bungkan, Muang
Bungkan 38000

14. Angthong Branch
82/21 Moo,

Yansue, Muang,
Angthong 14000

15. Kanchanaburi Branch
284/24 Sangchutoe Rd,
Ban Nua, Muang,
Kanchanaburi 71000

16. Kabinburi Branch
582 Moo 8,

Muang gao, Kabinburi,
Prachinburi 25240

17. Petchburi Branch
94/10,94/11 Moo 1,
Ton Mamuang, Muang,
Petchburi 76000

18. Chachengsao Branch
18/10 Moo 5, Sukprayon,
Bangteenped, Muang,
Chachengsao 24000

19. Hua Hin Branch
75/16 Chomsin,

Hua Hin,
Prachuabkirikan 77110




GENERAL

INFORMATION

Company Profile

Company name
Address (Headquarter)

Website

Business Type

Registration Number

Number and type of securities (sold)

Thitikorn Public Company Limited

69 Ramkhamhaeng Rd., Huamark,
Bangkapi, Bangkok 10240

Tel 0-2310-7000 Fax 0-2318-3339
www.tk.co.th

Motorcycle and Automobile Hire-Purchase
0107546000130

Common stock 500,000,000 shares

Juristic entities of more than 10%

Company name

Address (Headquarter)

Business Type

Number and type of securities (sold)

Company name
Address (Headquarter)

Business Type
Number and type of securities (sold)

Company name
Address (Headquarter)

Business Type
Number and type of securities (sold)

References
Registrar
Address

Auditor

Address
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C.V.A. Company Limited

69 Ramkhamhaeng Rd., Huamark,
Bangkapi, Bangkok 10240

Tel 0-2310-7000 Fax 0-2318-3339
Motorcycle Hire-Purchase and
debt collection service

Common stock 50,000 shares

TK Debt Services Company Limited
320 Tung Hua Pug Building (Room 9 A),
Rama 4 Road, Bangrak,
Mahaprutharam, Bangkok

Tel 0-2310-7000 Fax 0-2318-3339
Debt collection service

Common stock 8,935,000 shares

Chayapak Company Limited

71 Ramkhamhaeng Rd., Huamark,
Bangkapi, Bangkok 10240

Tel 0-2310-7000 Fax 0-2318-3339
Automobile Hire-Purchase

Common stock 40,000 shares

Thailand Securities Depository Company Limited

62 The Stock Exchange of Thailand Building

Ratchadapisek Rd., Klongtoey, Bangkok 10110

Tel 0-2359-1200-1 Fax 0-2359-1259-63

M.R. & ASSOCIATES CO., LTD

Mr.Methee Ratanasrimetha (Certified Public Accountant No0.3425)
or Mr. Pisit Chiwaruangroch (Certified Public Accountant No0.2803)
705-706 Chaophya Tower (Shangri-La Hotel)

89 Soi Wat Suan Plu, New Road Bangrak, Bangkok 10500

Tel 0-2630-7500 Fax 0-2630-7506



SHAREHOLDERS

Major

shareholders as of March 14, 2013

Major shareholders Number of  Shares % of share holding

1. Dr.Chumpol Phornprapha Group 296,500,000 53.300
- Zin Thonglor Co., Ltd. 211,800,000 42.360

- Mrs. Anothai Phornprapha 49,100,000 9.820

- S.P. International Co. Ltd. 18,200,000 3.640

- Dr. Chumpol Phornprapha 17,400,000 3.480
2. Mr. Raksanit Phornprapha Group 25,500,000 5.100
- Mr. Raksanit Phornprapha 25,450,000 5.090

- Mrs. Sirirat Phornprapha 50,000 0.010
3. Mr. Satitphong Phornprapha 25,500,000 5.100
4. Ms. Amornrat Kongsitthanakorn 8,543,900 1.709
5. Ms. Prin Phornprapha 5,800,000 1.160
6. Ms. Somsri Pipatveeravat 5,675,000 1.135
7. Bualuang Siriphol Corporate Governance 4,371,400 0.874
8. Ms.Siriwan Pongpanish 3,900,000 0.780
9. Mrs.Panthip Pansawat 3,900,000 0.780
10. Mrs.Malee Jiarpinijnun 3,900,000 0.780
Total 383,590,300 76.718

Source Major shareholders’ report as at the closing date of the share-registered book, March 14, 2013

prepared by Thailand Securities Depository Co., Ltd. (TSD)




DIVIDEND PAYMENT POLICY

Thitikorn’s dividend payment policy to the shareholders is to pay dividend at the rate of not exceed
60% of net profit after tax.

For the dividend payment of the subsidiary companies, dividends shall be paid at the rate of not less

than 30% of net profit after tax of each year

The Company financial performance, cash flow, capital requirements for business expansion or others will
be considered to facilitate the Company for payment of dividend. Payment of dividends is subject to approval
of the General Shareholders’ Meeting; interim dividend payment may be approved by the Board of Directors

and to be acknowledged by the next General Shareholders’ Meeting.

Dividend Payment Table

Year 2008 2009 2010 20M 2012
Earning per share (Baht) 0.63 0.64 1.03 0.98 1.42
Dividend per share (Baht) 0.34 0.36 0.52 0.58 0.80
Dividend Payout Ratio (%) 54.3 56.5 50.3 59.0 56.9
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MANAGEMENT STRUCTURE

1. The Board of Directors

Board Composition

1.

2.

3.

Board of Directors must be composed of one third, but not less than 3 independent directors.

The Audit Committee is composed of not less than three qualified independent directors, acting
independently and performing duties and responsibilities as stipulated by the Stock Exchange of Thailand.
All members possess the qualifications and experiences to perform duties and responsibilities as Audit

Committee including reviewing the reliability of financial statements.

The Board of Directors clearly determines and distinguishes duty and responsibility of the Board and

the management of the Company as described under Corporate Governance section

Definition, qualification and criteria for selection of independent Director

1.

Holding not exceeding 1% of the total voting shares of the Company, its parent company, subsidiary
companies, associated companies or juristic person which may have conflicts of interest, including the

shares held by related persons of the independent director.

Neither being nor having been an executive director, employee, staff, or advisor who receives salary, or
a controlling party of the Company, its parent company, subsidiary companies, associated companies,
or juristic person who may have conflicts of interest unless the foregoing status has ended not less

than 2 vyears.

Not being a person who has relationship by means of descent or legal registration under the status
of father, mother, spouse, brothers and sisters, and children. These include spouses of daughters and
sons of the management, major shareholder, controlling party or a person who is in the process of

nomination as the management or controlling party of the Company or its subsidiaries.

Not having any business relationship with the Company, its parent company, subsidiary companies,
associated companies or any juristic persons who may have conflicts of interest that may interfere with
an independent judgment, or not being existing or previous major shareholder, director other than
independent director or management of the stakeholders of the Company, its parent company, subsidiary
companies, associated companies or any juristic persons who may have conflicts of interest unless the
foregoing relationship has ended not less than 2 years. Business relationships include business transaction
in ordinary business manner of rent, or lease the immovable property, transaction related to assets or
services, or the financial support which causes liability or obligation exceed 3% of the net tangible

assets or above 20 million baht, whichever is lower.

Neither being nor having been an auditor of the Company, its parent company, subsidiary companies,
associated companies or juristic persons who may have conflicts of interest, and not being a major
shareholder, director other than independent director, executive or partner of an audit firm which employs
auditors of the Company, its parent company, subsidiary companies, associated companies or juristic
person who may have conflicts of interest unless the foregoing status has ended not less than 2

years.




6. Neither being nor having been any professional advisor including legal advisor or financial advisor who
receives an annual service fee exceeding two million Baht from the Company, its parent company,
subsidiary companies, associated companies or juristic person who may have conflicts of interest,
and neither being nor having been a major shareholder, non-independent director, executive or partner

of the professional advisor unless the foregoing status has ended not less than 2 vyears.

7. Not being a director who has been appointed as a representative of the Company’s director, major

shareholder or shareholders who are related to the Company’'s major shareholder.
8. Being unable to have an independent opinion regarding the business operation of the Company
Qualification of Audit Committee
1. Being appointed by the Board of Directors or the shareholders’ meeting.

2. All members are independent directors.

3. Not being a director who has been appointed as a representative of the Board of Directors to make
decision in respect of business operation of the Company, its parent company, subsidiary companies,

same-level subsidiary companies, or juristic person who may have conflicts of interest.

4. Not being a director of the Company’s parent company, subsidiary companies, or same-level subsidiary
companies which are listed companies.

5. Possessing adequate qualifications and experiences to perform duties and responsibilities as Audit

Committee, of which at least one member is qualified and experienced to review the reliability of
financial statements.

As of December 31, 2013 The Bord of Directors consisted of 11 directors as follow;
Attendance records
Annual Nomination
Name Position General Board of Audit and
Meeting of | Directors | Committee | Remuneration
Shareholders Committee
1. Dr. Chumpol Phornprapha Chairman 1N 4/4
2. Mr. Raksanit Phornprapha Director 1N 4/4
3. Mr. Satitphong Phornprapha Director 1M 3/4
4. Ms. Prathama Phornprapha Managing Director 1 4/4
5. Mr. Prapol Phornprapha Director /
Deputy Managing Director N 4/4
6. Mrs. Rachada Srivirojanawong Director N 4/4
7. Mrs. Buskorn Liaummukda Managing Director /
Accounting Manager 1 4/4 m”n
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Attendance records

Annual Nomination
Name Position General Board of Audit and
Meeting of | Directors | Committee [ Remuneration
Shareholders Committee
8. Ms. Orapin Chartapsorn Independent Director 1N 4/4 3/3
/ President of Audit
Committee
9. Mr. Taveeb Chardtumrong Independent Director / il 4/4 4/4 il
President of Nomination
and Remuneration
Committee / Audit
Committee
10. Mr. Phongsak Promrokul' Independent Director / - 3/3 3/3
Audit Committee
11. Mr.Wiboon Perm-Arayawong' Independent Director - 3/3 m”n
/ Nomination and
Remuneration
Committee
Mr. Phisanu Chongstitvathana’ Independent Director 1N il N
Mr. Pairintr Wongwantanee® Independent Director 1N N il
Mr. Chakchai Panichapat Advisor to the Board 1N 4/4

of Directors

Remarks

"Mr.

Phongsak Promrokul

as a new Director effective from April 23, 2013

Mr.Wiboon Perm-Arayawong as a new Director effective from April 23, 2013

2 Mr.

Mr. Pairintr

Wongwantanee

Phisanu Chongstitvathana retired from Directorship since April 23, 2013
retired from Directorship since April 23, 2013
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2. The Management Team

As of December 31, 2013 the Management team consisted of 14 members as follows;

1. Ms. Prathama Phornprapha Managing Director

2. Mr. Prapol Phornprapha Deputy Managing Director

3. Mr. Apichai Aumsathienporn Assistant Deputy Managing Director

4. Mrs. Buskorn Liaummukda Accounting Manager

5. Mrs. Tatsanee Tobngam Manager of Internal Audit Office

6. Ms. Penchan Klinboonnak Manager of Hire Purchase Management 1

7. Mr. Kumpee Wangsunthorn Manager of Hire Purchase Management 2

8. Mr. Taweesak Charoensakyothin Manager of Special Operations

9. Mr. Piti Ngamlert Manager of Hire Purchase 1

10. Mr. Prasit Sainonsee Manager of Hire Purchase 2

11. Mr. Somboon  Narasunthornkun Manager of Debt Collection 1

12. Mr. Viboonsak Poonsawat Manager of Special Liabilities Management and Audit center
13. Mr. Pisit Piamsap Manager of Special Liabilities Management and Audit provinces
14. Mr. Pornsak Kiranasopon Manager of Operation 1
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3. Corporate Secretary

Board of Directors meeting had the resolutions to appointed Mr. Wichai Suranakarin to be Corporate
Secretary of Thitikorn effective from November 6, 2007. Qualification and profile of the Corporate Secretary

is shown in Attachment 1 to the Annual Registration Statement (Form 56-1).
4. Remuneration of Directors and Management
1) Monetary Remuneration
Director Remuneration

The Company has established a clear policy on remuneration of directors to be comparable to
the industry benchmark of similar-size. The remuneration is sufficient to attract and retain qualified
directors and management in order to maximizing the company’s benefits. Directors would be offered
remuneration in the form of salary, bonus, and provident fund while Independent Directors would be

paid in the form of attendance fee as approved by the shareholders’ meeting.

The Annual General Meeting 2013 resolution has approved remuneration for Directors and

committee members as follows;
— Attendance fee of 40,000 Baht/Director/Meeting.

— The attendance fee for any committee members is 40,000 Baht per meeting for each director,

while Chairman of committee attendance fee is 45,000 Baht per meeting.

In 2013, total remuneration of the seven Directors who held the position as Independent
Directors, committee members and advisor to the Board of Directors in the form of attendance fee

are as follows:
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Attendance fee (Baht)
N Positi Nomination
ame osition Board of |  Audit and Total
Director | Committee | Remuneration
Committee
1. Ms. Orapin Chartapsorn Independent Director / 190,000 135,000 325,000
President of Audit Committee
2. Mr. Taveeb Chardtumrong | Independent Director / 190,000 155,000 45,000 390,000
President of Nomination and
Remuneration Committee /
Audit Committee
3. Mr. Phongsak Promrokul Independent Director / 120,000 120,000 240,000
Audit Committee
4. Mr.Wiboon Perm-Arayawong | Independent Director / 120,000 40,000 | 160,000
Nomination and Remuneration
Committee
5. Mr. Chakchai Panichapat Advisor to the Board of 190,000 190,000
Directors
6. Mr. Phisanu Chongstitvathana | Independent Director 70,000 40,000 110,000
7. Mr. Pairintr Wongwantanee | Independent Director 70,000 35,000 105,000
Total 950,000 | 485,000 85,000 | 1,520,000

Remarks 1. Mr. Phisanu Chongstitvathana retired from Directorship since April 23, 2013
2. Mr. Pairintr Wongwantanee retired from Directorship since April 23, 2013

Management Remuneration

The Company determines remuneration for the Management based on the Company’s performance
together with individual performance and contribution. In 2013, Management remuneration for 14

members consisted of salary and bonus in the amount of 27,637,671 Baht.
2) Other remuneration
2.1) Other Director remuneration — None

2.2) Other Management remuneration

Provident fund

The Company contributes to the provident fund for the Management at 3% of monthly
salary.In 2013 provident fund contributions for 14 members of the Management team was
234,738 Baht.




5. Human Resources

As of December 31, 2013, the total number employees at Thitikorn were 1,913. During the year 2013,
total employee remuneration in the form of salary, bonus, welfare, provident fund contributions and others was
461.9 Million Baht for the Company and 86.3 Million Baht for subsidiary companies.

Year 2013 Thitikorn Plc. Subsidiaries
- Hire Purchase Management Office (Person) 1,070 9
- Debt Collection Office (Person) 5 126
- Operations Office (Person) 331 -
- Accounting Office (Person) 25 -
- Finance Office (Person) 102 -
- Special Liabilities Management Office (Person) 8 112
- Internal Audit Office (Person) 27 -
- Office of Managing Director (Person) 97 1
Total employees (Person) 1,665 248
Total employee remuneration (Million Baht) 461.9 86.3

During the past three years, there was no significant change in number of employees, nor labour

litigation case.
Employee Development Program

Thitikorn group supports employees learning and development continuously to ensure that each individual
possesses of necessary knowledge, competencies and skills in order to provide a quality service to customers.
The group emphasizes on managing its business operations in a transparent manner according to the Good
Corporate Governance principle and ensures that employees conduct their duties with business ethics. In addition,
the group has provided orientation to all new employees for guiding and introducing the employees to the
basic of business operations and culture of the Company. The Company also provides regular internal training
and external training programs especially in hire purchase, computer and others such as accounting taxation

which appropriate for each function that employee works for.

Employees training records

Description Year 2012 Year 2013
Number of employees 1,005 1,036
Training hours 6,030 6,216
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BOARD OF DIRECTORS PROFILE

Dr. Chumpol Phornprapha

Age
Shareholding
Education:

Training Program

Training Program attended
in the previous vyear
Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Chairman

72 vyears

13.30 %

Honorary Doctor's Degree in Business Administration, Chiengmai University
Honorary Doctor's Degree in Education, Juniata College, Pennsylvania, U.S.A.
Honorary Doctor's Degree in Business Administration, National Institute of
Development Administration

Honorary Doctor's Degree in Quality Management, Rajabhat Suan Sunanta
Institute National Defence College, Class 1

The Role of the Chairman Program (RCP 13/2006), Thai institute of Directors (IOD)

None
Year 1972

1972 - Present
1988 - Present

Chairman, Thitikorn Plc.
Chairman, SPSU Plc.

1980 - Present
1971 - 2010

2003 - Present
1992 - Present

Chairman, S.P. International Co., Ltd.
Director, Thai Suzuki Motor Co., Ltd.
Director, Zin Thonglor Co., Ltd.
Chairman, Lexus Bangkok Co., Ltd.

Ms. Orapin Chartabsorn
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous vyear
Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Independent Director and President of Audit Committee

73 years

None

B.A., Bachelor Degree of Accountancy (Hons.), Chulalongkorn University

M.B.A. (The Gothenburg School of Economic and Business Administration, Sweden)

M.S. (Accounting), M.B.A. (International Business), University of Wisconsin (Madison)
Director Accreditation Program — DAP Class 91/2011, Thai institute of Directors (IOD)

None
20 April 2010

2013 - Present
2010 - Present

President of Audit Committee, Thitikorn Plc.
Independent Director, Thitikorn Plc.

2007 - 2009 Director, Government Saving Bank for Society Foundation,
Government Saving Bank

2003 - 2005 Director, Government Saving Bank

2001 - Present Director, MMP Corporation

1965 - 2001 Member of Faculty of Commerce and Accountacy,

Chulalongkorn University

Remark: Include holdings by spouse and minor children




Mr. Taveeb Chardtumrong

Age
Shareholding
Education:

Training Program

Training Program attended
in the previous year
Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Mr. Phongsak promrokul
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous year

Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization
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Mr. Wiboon Perm-Arayawong

Age
Shareholding
Education:

Training Program

Training Program attended
in the previous year
Date of appointment

Experience:
Listed Company

Non-Listed Company
and other organization

Independent Director and Nomination and Remuneration Committee
56 vyears

None

Master of Business Administration (MBA), The University of Chicago

Graduate School of Business

Mater of Business Administration (MBA), Thammasat University

Bachelor of Engineering (B.Sc.), Chulalongkorn University

Degree, Thai National Deference College, Public-Private Sector, 17 Class,
Thailand National Defense College, National Defense Institute

Diploma, Advanced Executive Course on Judical Process, Judicial Training Institute
Capital Market Academy Leadership Program (CMA 3)

Director Certification Program - DCP Class 1/1999, Thai institute of Directors (IOD)
The Role of the Chairman Program (RCP 2000), Thai institute of Directors (IOD)
Certificate (Chartered Director Course), Thai institute of Directors (IOD)
Chartered Financial Planner (CFP), Thai Financial Planners Association

None

23 April 2013
2013 - Present Independent Director and Nomination and Remuneration Committee,
Thitikorn Plc

Present Director, Executive Director, Treasurer,
The Sirindhorn International Environmental Park

Present Director, Chairman of Business Development,
Wastewater Management Authority (WMA)
Past Director and General Manager,
Thai Credit Guarantee Corporation (TCG)
Past Deputy Chairman of the Board, Executive Director, Audit Committee,

Stock Exchange of Thailand
Remark Mr. Wiboon Perm-Arayawong as a new Director effective
from April 23, 2013

Mr. Raksanit Phornprapha
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous year

Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Director

67 years

510 %

B.A., California College of Commerce, CA., U.S.A.

Director Accreditation Program — DAP Class 67/2007, Thai institute of Directors (IOD)

None

Year 1972

1972 - Present Director, Thitikorn Plc.
1987 - Present Director, SPSU Plc.

1979 - Present Director, S.P. International Co., Ltd.
1979 - 2010 Director, Zinphol Co., Ltd.

Remark: Include holdings by spouse and minor children




Mr. Satitphong Phornprapha
Age

Shareholding

Education:

Training Program

Training Program attended

in the previous year

Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Ms. Prathama Phornprapha
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous year
Date of appointment

Experience:

Listed Company
Non-Listed Company
and other organization




Mr. Prapol Phornprapha
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous year
Date of appointment

Experience:

Listed Company
Non-Listed Company
and other organization

Mrs. Buskorn Liaummukda
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous year

Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization




Mrs. Rachada Srivirojanawong
Age

Shareholding

Education:

Training Program

Training Program attended

in the previous year

Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Ms. Penchan Klinboonnak
Age

Shareholding

Education:

Training Program

Training Program attended
in the previous year
Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization




Mr. Phisanu Chongstitvathana

Age

Shareholding
Education:
Training Program

Training Program attended
in the previous vyear
Date of appointment

Experience:
Listed Company

Non-Listed Company
and other organization

Independent Director, Audit Committee and Nomination and
Remuneration Committee

70 years

None

M.S. International Business, UCLA, CA., U.S.A.

Audit Committee and Continuing Development Program (ACP) Class 25/2009,
Thai institute of Directors (IOD)

Director Accreditation Program — DAP 2004, Thai institute of Directors (IOD)

None

Year 2003

2013 - 2013 Audit Committee, Thitikorn Plc.

2007 - 2013 President of Audit Committee, Thitikorn Plc.

2006 - 2013 Nomination and Remuneration Committee, Thitikorn Plc.
2003 - 2007 Audit Committee, Thitikorn Plc.

2003 - 2013 Independent Director, Thitikorn Plc.

2008 - Present Associate judge of the central and international trade court
1992 - Present President, A.A. Holding Co., Ltd.
Remark Mr. Phisanu Chongstitvathana retired

from Directorship since April 23, 2013

Mr. Pairintr Wongwantanee

Age
Shareholding
Education:

Training Program

Training Program attended
in the previous year
Date of appointment
Experience:

Listed Company

Non-Listed Company
and other organization

Independent Director, Audit Committee and Nomination

and Remuneration Committee

75 years

None

B.C., Thammasat University

B.A. Law, Thammasat University

Director Accreditation Program - DAP 2003, Thai institute of Directors (IOD)

None
26 September 2005

2012 - 2013 Nomination and Remuneration Committee, Thitikorn Plc.

2006 - 2012 President of Nomination and Remuneration Committee,
Thitikorn Plc

2005 - 2013 Independent Director and Audit Committee, Thitikorn Plc.

1999 - Present
1996 - 1998
Remark Mr. Pairintr Wongwantanee retired

Director, Siam Pan (Group) Co. Ltd.
Revenue Chief Region 4, Revenue Department, Ministry of Finance

from Directorship since April 23, 2013

Remark: Include holdings by spouse and minor children




MANAGEMENT PROFILE

Ms.Prathama Phornprapha Managing Director
Shareholding 0.40 %
Education M.B.A., Babson College, MA., U.S.A.
B.A., Faculty of Commerce and Accountancy, Chulalongkorn University
Training Program Thailand Insurance Leadership Class 3/2013, Office of Insurance Commission

Top Executive Program in Commerce and Trade (TEPCoT 5),

Commerce Academy

TLCA Executive Development Program (EDP3) Class 3/2009

Thai Listed Companies Association (TLCA)

Capital Market Academy Leadership Program (CMA 7)

Director Certification Program - DCP Class 50/2004, Thai institute of Directors (IOD)
Experience 2001 - Present Director, Managing Director, Thitikorn Plc.

2011 - Present Director, TK Debt Services Co., Ltd.

2001 - Present Director, Managing Director, C.V.A. Co., Ltd.

2001 - Present Director, Chayapak Co., Ltd.

2007 - Present Director, Lexus Bangkok Co., Ltd.

2002 - 2010 Director, Thai Suzuki Motor Co., Ltd.
1997 - Present Executive Director, S.P. International Co., Ltd.
Mr.Prapol Phornprapha Deputy Managing Director
Shareholding None
Education B.S., Babson College, MA., U.S.A.
Training Program “Energy Literacy for a Sustainable Future” TEA Class 2

Thailand Energy Academy
Director Accreditation Program — DAP Class 54/2006, Thai institute of Directors (IOD)
TLCA Executive Development Program (EDP1) Class 1/2008
THAI LISTED COMPANIES ASSOCIATION (TLCA)
Experience 2001 - Present Director, Deputy Managing Director Thitikorn Plc.
2011 - Present Director, TK Debt Services Co., Ltd.
2007 - Present Director, Lexus Bangkok Co., Ltd.
2001 - Present Director, Deputy Managing Director, C.V.A. Co., Ltd.
2001 - Present Director, Chayapak Co., Ltd.

1997 - 2001 Analyst, JP Morgan
Mr.Apichai Aumsathienporn Assistant Deputy Managing Director
Shareholding None
Education M.B.A., Burapha University

Experience 2012 - Present Assistant Deputy Managing Director, Thitikorn Plc.
2011 - 2012 Manager of Hire Purchase Management 2, Thitikorn Plc.
2005 - 20M Manager of Hire Purchase Provinces 2, Thitikorn Plc.
2004 - 2005 Manager of Hire Purchase 4, Thitikorn Plc.

Remark: Include holdings by spouse and minor children
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Mrs.Buskorn Liaummukda
Shareholding

Education

Training Program

Experience

Accounting Manager

None

B.A., Thammasat University

Director Accreditation Program — DAP Class 17/2004, Thai institute of Directors (IOD)
2011 - Present Nomination and Remuneration Committee, Thitikorn Plc.
2011 - Present Director, TK Debt Services Co., Ltd.

2010 - Present Director, Chayapak Co., Ltd.

2002 - Present Director, Thitikorn Plc.

2002 - Present Director, C.V.A. Co., Ltd.

1994 - Present Accounting Manager, Thitikorn Plc.

Mrs.Rachada Srivirojanawong
Shareholding

Education

Training Program

Experience

Finance Manager

None

Diploma - Secretary, Chetupon College

Director Accreditation Program — DAP Class 91/2011, Thai institute of Directors (IOD)
2011 - Feb 2014 Director, Thitikorn Plc.

2011 - Feb 2014 Director, TK Debt Services Co., Ltd.

2006 - Feb 2014 Director, Chayapak Co., Ltd.

1998 - Feb 2014 Director, C.V.A. Co., Ltd.

1994 - 2013 Finance Manager, Thitikorn Plc.

Mrs.Supatcha Taveerak
Shareholding

Education

Experience

Manager of Internal Audit Office

None

Political Science Ramkhamhaeng University

2013 - Present Manager of Internal Audit Office, Thitikorn Plc.
2011 - 2012 Manager of Operation, Lexus Bangkok Co., Ltd.
2005 - 2010 Manager of Internal Audit Office, SPSU Plc.

Ms.Penchan Klinboonnak
Shareholding

Education

Experience

Manager of Hire Purchase Management 1

None

B.A, Sukhothaithamathirat University

2014 - Present Director, Thitikorn Plc.

2014 - Present Director, TK Debt Services Co., Ltd.

2013 - Present Manager of Hire Purchase Management 1, Thitikorn Plc.

2012 - 2013 Manager of Hire Purchase Management 2, Thitikorn Plc.

2011 - 2012 Manager of Hire Purchase Management 3, Thitikorn Plc.

2008 - 20M Manager of Debt Collection 2, and Manager of Operation 1,
Thitikorn Plc.

2007 - 2008 Manager of Marketing, Zinphol Co.Ltd.

2006 - 2007 Assistant Manager of Marketing, Zinphol Co., Ltd.

2005 - 2005 Assistant Manager of Hire Purchase, Zinphol Co., Ltd.

2002 - 2005 Branch Manager, Zinphol Co., Ltd.

Remark: Include holdings by spouse and minor children
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Mr.Kumpee Wangsunthorn Manager of Hire Purchase Management 2

Shareholding None
Education B.A., Ramkhamhaeng University
Experience 2014 - Present Director, Chayapak Co., Ltd.

2014 - Present Director, C.V.A. Co., Ltd.
2013 - Present Manager of Hire Purchase Management 2, Thitikorn Plc.

2011 - 2013 Manager of Hire Purchase Management 1, Thitikorn Plc.
2004 - 20M Manager of Hire Purchase Provinces 1, Thitikorn Plc.
1998 - 2004 Collection Division Manager, Thitikorn Plc.
1996 - 1998 Branch Management Division Manager 2, Thitikorn Co.,Ltd
1998 - 2004 Manager of Branch Management, Zin Phol Co., Ltd.
Mr.Taweesak Charoensakyothin Manager of Special Operations
Shareholding None
Education M.B.A, Thammasat University
B.A, Engineering , Chulalongkorn University
Experience 2012 - Present Manager of Special Operations, Thitikorn Plc.
2011 - 2012 Manager of Special Administration, Thitikorn Plc.
2010 - 20M Manager of Debt Collection 1, Thitikorn Plc.
2009 - 2010 Manager of Operation 3, Thitikorn Plc.
2007 - 2009 Manager of Marketing, Zinphol Co.,Ltd.
2004 - 2007 Manager of Marketing, Zinphol Co.,Ltd.
Mr.Piti Ngamlert Manager of Hire Purchase 1
Shareholding None
Education B.A Finance, Ramkhamhaeng University
Experience 2011 - Present Manager of Hire Purchase 1, Thitikorn Plc.
2008 - 20M Manager of Operation 3, Thitikorn Plc.
2004 - 2008 Division Manager of Operation, Thitikorn Plc.
Mr.Prasit Sainonsee Manager of Hire Purchase 2
Shareholding 0.005 %
Education B.A Law., Ramkhamhaeng University
Experience 2008 - Present Manager of Hire Purchase 2, Thitikorn Plc.
2004 - 2008 Manager of Hire Purchase 1, Thitikorn Plc.
2003 - 2004 Hire Purchase Division Manager 3, Thitikorn Plc.
1998 - 2003 Marketing and Credit Division Manager, Thitikorn Co., Ltd.
Mr.Somboon Narasunthornkun Manager of Debt Collection 1
Shareholding None
Education: Diploma - Faculty of Management, Bansomdejchaopraya Rajabhat University
Experience 2012 - Present Manager of Debt Collection 1, Thitikorn Plc.
2007 - 2012 Division Manager of Operation 1, Thitikorn Plc.
2005 - 2007 Division Manager of Special Liabilities Management

And Audit center, Thitikorn Plc.

Remark: Include holdings by spouse and minor children
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Mr. Viboonsak Poonsawat
Shareholding

Education

Experience

Manager of Special Liabilities Management and Audit center

None

High School, Srivikorn School

2010 -

2008 -

2007 -

2004 -
1994 -

Present

2010

2008

2007
2004

Manager of Special Liabilities Management and Audit center,
Thitikorn Plc.

Manager of Special Liabilities Management and Audit provinces,
Thitikorn Plc.

Manager of Marketing, S.P. International Co., Ltd

Manager of Operation 1, Thitikorn Plc.

Manager of Branch Management, Sales, S.P. International Co., Ltd.

Mr. Pornsak Kiranasopon
Shareholding

Education

Experience

Manager of Operation 1

None

B.A., Ramkhamhaeng University

2013 -
2010 -

2008 -

2005 -
2006 -
2004 -
2002 -
2000 -
1997 -

Present
2013

2010

2008
Present
2005
2004
2002
2000

Manager of Operation 1, Thitikorn Plc.

Manager of Special Liabilities Management and Audit provinces,
Thitikorn P
Manager of Special Liabilities Management and Audit center,
Thitikorn Plc.

Manager of Debt Collection, Thitikorn Plc.

Director, C.V.A. Co., Ltd.

Manager of Hire Purchase 2, Thitikorn Plc.

C.

Manager of Provincial Hire Purchase, Thitikorn Plc.
Manager of Bangkok & Metropolitan Hire Purchase, Thitkom Co., Ltd.
Special Asset Management Division Manager, Thitikorn Co., Ltd.

Mr. Pisit Piamsap
Shareholding
Education

Experience

Manager of Special Liabilities Management and Audit provinces

None

B.A., Ramkhamhaeng University

2013 -

2011 -
2008 -
2005 -

2006 -
2004 -
2002 -
2000 -
1998 -

Present

2013
201
2008

Present
2005
2004
2002
2000

Manager of Special Liabilities Management and Audit provinces,
Thitikorn Plc.

Manager of Operation 1, Thitikorn Plc.

Manager of Hire Purchase 1, Thitikorn Plc.

Manager of Special Liabilities Management and Audit 1,
Thitikorn Plc.

Director, C.V.A. Co., Ltd.

Manager of Collection , Thitikorn Plc.

Manager of Bangkok & Metropolitan Hire Purchase, Thitikorn Plc.
Manager of Provincial Hire Purchase, Thitikorn Co.,Ltd

Hire Purchase Division Manager, C.V.A. Co., Ltd.

Mrs.Tatsanee Tobngam
Shareholding

Education

Experience

Manager of Internal Audit Office

None

B.A., Krirk University

2008 -
2010 -
2005 -
2003 -

Remark:

2013
Present
2008
2008

Manager of Internal Audit Office, Thitikorn Plc.
Director, Chayapak Co., Ltd.

Accounting manager, Zinphol Co., Ltd.

Director, Zinphol Co., Ltd.

Include holdings by spouse and minor children




CORPORATE GOVERNANGE

1. Corporate Governance Policy

The Board of Directors has well realized the importance of the good corporate governance to ensure
transparency and audibility for confidence of the shareholders, employees, customers and all stakeholders in
order to strengthen the competitive advantage of the Company. In order to reach such policy, the Board has

ruled out the framework as follows:

- Establish the business operation policies to ensure fair and equal treatment for customers and all

stakeholders

- Supervise to ensure the operations of the Company are conducted with competence and effectiveness
under appropriate internal control system and risk management in order to create sustainable values

of the Company.
- Avoid conflict of interest and enhance transparency and audibility in conducting business.

- Impose policy for Directors, Management and employees to strictly comply with the code of conduct.

Business Ethics

The Company recognizes the importance to maintain good reputation and confidence in the Company.
Code of Conduct is set up to provide guiding principles of good corporate governance to the directors,
management, and employees in performing their duties. Internal Audit Office and Audit Committee are in charged

with performance monitoring in accordance with the code of business ethics.
Responsibilities of the Board
Board Structure

1) Number of years for each term on directorship position and number of companies that each director
may take up position are defined in accordance with the guidelines recommended by the Stock Exchange
of Thailand. The Company’s directors should not hold directorship in the listed companies at more than
5 companies in order for the directors to dedicate time and effort for their duties. The term of office
of the Company’s directors is 3 years; independent directors should not be in the position for continuously
3 terms which are 9 vyears. Sufficient information on directorship positions in other companies must be

provided within the Annual Registration Statements (Form 56-1) and the Annual Report.

2) Separation of Control of the Chairman of the Board and the Managing Director
The Company specifies that the Chairman of the Board of Directors must not be the same person
as the Managing Director in order to separate the duty of establishing policies from managing the
Company’s daily business operations and to ensure no misuse of directorship or unlimited management
power. Moreover, 4 independent committee members (36.4% of total members) can effectively check

and balance of power.

3) The Chairman of the Board is not either a chairman or a member of any committee




4) Independence of the Chairman of the Board

Chairman is a representative of major shareholders of Dr. Chumpol Phornprapha Group with

59.3% of shareholding (as of March 14, 2013), however, the Board of Directors consists of 4

independent directors or 36.4% of total members can effectively check and balance power.

5) The Company appoints Corporate Secretary on the following roles and responsibilities as required by law.

1.

5.

6.

To provide advice, support and guidance to the Board of Directors on governance, compliance

and regulatory matters.

To assist in the implementation of good corporate governance strategies and ensure that the board's

decisions and instructions are properly carried out and communicated.

. To prepare and filing all of the important documents

- The register of directors.

- Notice and minutes of the board meeting, annual report, notice and minutes of shareholders

meeting.

. To assist the board of directors to act properly with due care.

To communicate with the shareholders as appropriate.

To communicate and liaise with the related governing authorities.

6) Clearly define and separate roles and responsibilities of the Board of Directors, the Audit Committee,

and the Managing Director. Trainings are regularly provided to the employees regarding their roles and

responsibilities. The Company carefully reviews any item that could be construed as a conflict of interest.

7) Oversee to ensure that the Managing Director manages the Company in accordance with the policy.

2. Sub-committees

The Board structure consists of the Board of Directors, the Audit Committee, the Executive Board, the

Nomination and Remuneration Committee and the Risk Management Committee.

Authority and Responsibilities of each board or committee are described below:

The Board of Directors

As of February 28, 2014 the Board of Directors consisted of 11 directors as follows;

1.

2.

Dr. Chumpol Phornprapha Chairman
Ms. Orapin Chartapsorn Independent Director and President of the Audit Committee
Mr. Taveeb Chardtumrong Independent Director, President of the Nomination and Remuneration

Committee and the Audit Committee

Mr. Phongsak Promrokul Independent Director and Audit Committee




5. Mr. Wiboon Perm-Arayawong Independent Director and Nomination and Remuneration Committee

6. Mr. Raksanit Phornprapha Director
7. Mr. Satitphong Phornprapha Director
8. Ms. Prathama Phornprapha Managing Director
9. Mr. Prapol Phornprapha Director
10. Mrs. Buskorn Liaummukda Director and Nomination and Remuneration Committee
11. Ms. Penchan Klinboonnak' Director
Mr. Chakchai Panichapat Advisor to the Board of Directors
Remark: Mrs. Rachada Srivirojanawong has been resigned from Directorship since February 20, 2014

'Ms. Penchan Klinboonnak as a new Director effective from February 20, 2014

Corporate Secretary: Mr. Wichai Suranakarin

Authority and Responsibilities of the Board of Directors

According to corporate regulations, the Board of Directors has the obligation and responsibility to perform

its duty in accordance with laws, objectives and regulations of the Company, and resolutions of shareholders’

meetings, as well as to consider and approve the Company’s policy and management direction. The Board of

Directors also oversees and monitors to ensure that business operations are managed effectively with carefulness

and for the utmost benefits of the Company.

1.

2.

To define vision, mission, values and business strategy of the Company.

To establish the Corporate Governance Policy and Code of Conduct in writing and annually reviews
compliance with the policies to ensure that every directors, management and employees has strictly

complied with the policies as published on the Company website.

To define overall direction and strategies and approve business plan and budget of the Company. The
Board shall ensure that management team adopts and implements the policies based on the approved

business plan and budget efficiently and effectively in the best interests of the shareholders.

Conflicts of interest

The Company put focus on any transaction that potentially cause the conflicts of interest as
well as consider it carefully to prevent conflicts of interest and connected transactions. The Company
has established measures to monitor any transaction in accordance with rules and regulations as the
listed company to react when conflict of interest arises. Therefore, it was disclosed in the Company
annual report and the Annual Registration Statements (Form 56-1) with all detail of the connected

transaction together with transaction value, objectives, and counter party.



1) In the meeting of the Board of Directors, should the Director has conflict of interest in
any decision making, abiding to the regulation the Chairman of the Board will request for
Director to leave the meeting room in order not to vote for the matter. In case of the
Chairman of the Board has conflict of interest; the remaining directors will be elected as
new Chairman of the Board to conduct the meeting until the matter has been resolved

and recorded in the minutes of the Board meeting.

2) Directors are obliged to report on his or her securities holdings in the company, his or
her spouse’s and any minor children’s to the Securities and Exchange Commission in accordance
with the Notification of the Securities and Exchange Commission regarding Director practice on

acquisition or disposition of securities and conflicts of interest reporting.

Internal Control and Internal Audit Systems
The Board of Directors has established an effective internal control and internal audit systems
for the Company, as well as having regular monitoring and review to ensure effectiveness of the

systems

The Board of Directors has realized the importance of internal control, both in management and
operations level. Responsibilities of each management and employee were stated clearly including
management, supervision, financial control, risk management, and asset utilization. Closely monitoring,
control and assessment are regularly conducted and reported to the responsible management of each

department and the Board of Directors.

The Board of Directors has also realized the presence of the Internal Audit unit to ensure that
internal audit, business operation and activities of the Company are undertaken in line with the established
policies with efficiency and in compliance with laws and regulations applied. The Internal Audit unit
will perform audit function and submit the audit report directly to the Audit Committee. From past

experience, no major setbacks or errors were found and the operations worked as planned.

Risk Management

The Board of Directors places great importance on effective risk management, by establishing
risk management policy and framework to regularly monitor effectiveness of the risk management.
The Company is in finance industry, therefore, careful financial management must be taken by establishing
risk management measures to prevent and mitigate risk and its effect on the Company’s operations.
This includes stringent credit approval applied for both customers and employees.Risk Management
Committee has been assigned to regulate and support the risk management practice of the Company
on various aspects, and provide suggestions and comments to the Board of Directors. To ensure
effectiveness, risk management policy and risk management system are revised at least once a year
and every time there is a significant change in risk level. In addition, risk awareness and the likelihood

of risk are important for the accountability of risk management.

Review the Company’s financial reporting and disclosure process to ensure that it is accurate,

complete and reliable in accordance with generally accepted accounting principles.
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Audit Committee

As of December 31, 2013 the Audit Committee consisted of 3 independent directors as follows;

1. Ms. Orapin Chartapsorn President of the Audit Committee
2. Mr. Taveeb Chardtumrong Audit Committee
3. Mr. Phongsak Promrokul Audit Committee

Secretary to the Audit Committee: Mrs. Supatcha Taveerak

The President of the Audit Committee has sufficient knowledge and experience to review the trustworthiness

of financial reports.

Authority and Responsibilities of the Audit Committee

1)

2)

3)

4)

5)

To review the Company’s financial report to ensure accuracy and adequacy.

To review that the Company has established appropriate and effective internal control system and
observe the independence of the internal audit unit, as well as to approve the appointment, transfer

and dismissal of the chief of an internal audit or any other units in charge of an internal audit.

To review the Company compliance with the law on securities and exchange, the regulations of the

Stock Exchange of Thailand, and any relevant laws governing the Company’s business.

To select and propose for appointment of the Company’s auditor and audit fee, as well as to attend

a meeting with the auditor without the presence of the management at least once a year.

To consider the connected transactions, or transactions that may lead to conflicts of interest in
accordance with the laws and regulations of the Stock Exchange of Thailand to ensure that such

transactions are appropriate and most beneficial to the Company.

To prepare the Report of the Audit Committee and disclose the report in the Annual Report. The
Report of the Audit Committee must be signed by the Chairman of the Audit Committee and at least

contain the following information.
1) An opinion on the accuracy, completeness and trustworthiness of the Company’s financial report,
2) An opinion on the adequacy of the Company’s internal control system,

3) An opinion on the compliance with the law on securities and exchange, the Stock Exchange

of Thailand’s regulations, or the laws governing the Company’s business,
4) An opinion on the suitability of the auditor,
5) An opinion on the transactions that may lead to conflicts of interest,

6) The number of the audit committee meetings, and the attendance of such meetings by each

committee member,

7) An opinion or overview comment received by the Audit Committee from its performance of

duties in accordance with the charter, and



8) Other transactions which, according to the Audit Committee’s opinion, should be known to the
shareholders and general investors, subject to the scope of duties and responsibilities assigned

by the Company’s Board of Directors; and

7) The Audit Committee shall report to the Board of directors, if any of the following transactions or
actions be found or suspected to have significant impact to the Company’s financial status and operating

results so the matter may be resolved within the time period that the Audit Committee deem appropriate:
1) a transaction which causes a conflict of interest;
2) any fraud, irregularity, or material defect in an internal control system;

3) any violation of the law on securities and exchange, the Stock of Exchange of Thailand’s

regulations, or any other laws and regulations relating to the Company business.

If the Company board of directors or management fails to make a rectification within the period
specified by the Audit Committee, any Audit Committee member shall report such transaction or act

to the office of the Securities and Exchange Commission or the Stock Exchange of Thailand.

8) To perform any other act as assigned by the Company’s board of directors, with the approval of the

Audit Committee.

Nomination and Remuneration Committee

As of December 31, 2013 the Nomination and Remuneration Committee consisted of 3 Directors as Follows;

1. Mr. Taveeb Chardtumrong President of the Nomination and Remuneration Committee
2. Mr.Wiboon Perm-Arayawong Nomination and Remuneration Committee
3. Mrs. Buskorn Liaummukda Nomination and Remuneration Committee

Secretary to the Nomination and Remuneration Committee: Mrs. Buskorn Liaummukda
Authority and Responsibilities of the Nomination and Remuneration Committee

The Nomination and Remuneration Committee scope of responsibilities are to formulate policy, criteria
and method for selection and nominating candidates for directors as well as establish clear and transparent
remuneration and benefit policy and criteria for directors. The Committee shall select and propose the qualified

candidates for the Board of Directors’ consideration and shareholders’ meeting approval.

Risk Management Committee

As of February 28, 2014 the Risk Management Committee consisted of 4 Directors as follows;

1. Mrs. Buskorn Liaummukda President of the Risk Management Committee
2. Mr. Pisit Piamsap Risk Management Committee
3. Mr. Apichai Aumsathienporn Risk Management Committee

4. Ms. Penchan Klinboonnak Risk Management Committee




5. Mrs. Supatcha Taveerak Risk Management Committee
Dr. Rattakorn Poonsuph Advisor to the Risk Management Committee
Secretary to Risk Management Committee: Mrs. Supatcha Taveerak
Authority and Responsibilities of the Risk Management Committee

1. To establish policy on hire-purchase business risks for the Board of Directors’ approval. This will cover
overall risks including customer credit risk, financial risk, operational risk, liquidity risk and any risk that

could adversely affect the Company’s reputation.

2. To develop strategies that are in consistent with the risk management policy and enable the Committee

to assess and monitor those risks are at acceptable levels.

3. To control and monitor the adoptions of the risk management policy to ensure in consistent with the
policy approved by the Board of Directors.

4. To review the adequacy of the risk management policy and system, including the review of the
implementation and effectiveness of the system.

5. To regularly update the Board of Directors on results of operation regarding areas to be improved in

accordance with the prescribed policy and strategies.

Executive Board

The Board of Directors has appointed the Executive Board to assist in providing advices and suggestions
in its managerial responsibility and other matters assigned by the Board of Directors. As of February 28, 2014
the Company’s executive board consisted of 4 directors as follows;

1. Ms. Prathama Phornprapha President of the Executive Board
2. Mr. Prapol Phornprapha Executive Director
3. Mr. Raksanit Phornprapha Executive Director
4. Ms. Penchan Klinboonnak Executive Director
5. Mrs. Buskorn Liaummukda Executive Director

Secretary to the Executive Board: Mrs. Buskorn Liaummukda
Authority and Responsibilities of the Executive Board
1. To supervise the day-to-day management on behalf of the Company as to maximize Company’s benefits.

2. To formulate business plan, budget, and management structure and authority as assigned by the Board
of Directors.

3. To conduct normal business transactions and enter into contractual obligation.

4. To manage the Company business and its affair in accordance with the Company Articles of Association,

Shareholders approval and/or the Board of Directors’ approval.
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5. To review and report quarterly financial statements which have been reviewed and approved by the

Audit Committee to the Stock Exchange of Thailand and Securities and Exchange Commission of Thailand.

6. To responsible in any tasks assigned by the Board of Directors, however, any tasks assigned have

to comply with laws, rules and regulations. Any executive or person that might have conflicts of
interest with the Company and its subsidiaries does not take part in any irregular business transaction
or terms and conditions trading. The transactions are to be reported to the Board of Directors in

accordance with the rules and regulations imposed by the Stock Exchange of Thailand.
7. Having authority to approve and proceed as follows;

7.1 Authorities to approve credit facilities

Authority to approve Used Car )
Motorcycle (Second hand New Car Other Credits
credit facilities
car)

Manager of Hire Purchase 100,000 550,000 1,500,000 30,000
Assistant Deputy Managing <150,000 <850,000 <2,000,000 <50,000
Director
Deputy Managing Director <1,200,000 <1,200,000 <5,000,000 <2,500,000
Managing Director <2,500,000 <2,500,000 <10,000,000 <20,000,000
Executive Board >2,500,000 >2,500,000 >10,000,000 >20,000,000

7.2 Authority to sign MOU

(Memorandum of Understanding), Confidentiality Agreement, Letter of

Intent and a preliminary agreement to buy or sell assets, liabilities or business. Rent or lease
the property between the parties. Summarize and present to the Board of Directors for

consideration and approval.

7.3 Authority to apply for credit facility and issue bonds for the Company’s business operation

under the following conditions;

7.3.1 Amount per transaction is not exceeding Baht 800 million.

7.3.2 Term is not exceeding 5 years.

7.3.3 Report the matter to the Board of Directors in the next meeting.

7.4 Authority to employ a financial advisor, tax advisor, legal advisor, inspectors, appraisers, broker
or agent in relation to the Company’s operation as intended in Article 7.2 and 7.3 or in
accordance with accounting standards and/or the law on securities and exchange, the regulations

of the Stock Exchange of Thailand, and any relevant laws governing the Company’s business.




Board Meeting

1)

2)

3)

4)

7)

8)

Board of Directors meetings are regularly scheduled and extraordinary meetings may be scheduled as
necessary with clear agenda. Notice of the meeting is sent out at least 5 days prior to the date
of the meeting so as to provide sufficient time for the Board of Directors to study and review the
information. The Chairman of the Board always promotes transparent consideration and allocates adequate

time and opportunities for the Directors consideration and discussion.

Every director is obligated to attend more than 75% of the Board of Directors meetings arranged

during the vyear.

The Chairman and the Managing Director together shall consider and choose the Board of Directors’
meeting agenda and give opportunity for each of the director to be able to propose matter for the

meeting agenda.

Board of Directors may also request for having the management and top executives attend the meeting

to provide additional information and clarify any issues and get acquainted with the Directors.

Board of Directors is entitled to request for additional information from the Managing Director, Corporate
Secretary and other assigned management. Directors can seek independent professional advice concerning

the company’s business, when considered necessary, with the company’'s expenditure.

At the meeting, a director with any interest in the matter under consideration is prohibited from attending
the meeting and voting regarding the matter. In the consideration of any matters, directors are
entitled to request for any relevant documents for details examination or the management or the person
directly in-charge to attend the meeting in order to provide explanation or additional information relevant
to their responsibilities. The Board of Director’'s meeting resolutions are reached according to the
majority of votes. Any objection by directors to the resolution must be recorded in the minutes of

the meeting.

Audit Committee (Non Executive Director) shall occasionally holds a meeting among themselves as
deemed appropriate without the presence of the Executive Director in order to discuss openly regarding
to the Company business activities or any matters of interest. Accounting manager is also invited
to provide information, answer questions made by the Committee without any decision making. The

meeting results will be reported to the Board of Directors for acknowledgement.

Minutes of the meeting is recorded in written and the approved minutes from the Board of Directors

is kept completely and in order, readily available for review by the Directors and relevant parties.

9) The Board of Directors’ minute of the meeting consists of important information such as date, starting-

closing time of the meeting, location of the meeting, lists of absent and present directors, summary
of the significant content of issues discussed, recommendations, observations, and the Board of Directors’
voting resolution, name of minute taker and reviewer. The minutes are signed by the chairman of

the meeting.

10) The number of the Board of directors’ meetings is appropriate for the Directors’ duties and responsibilities,
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In 2013, there are 4 Board of Director meetings and 4 Audit Committee meetings. Details of directors

and members of each committee’s attendance are presented under the Management structure section.

Board Self Assessment

In 2013, the Board of Directors has formulated self assessment procedures to assess Board performance
in accordance with the Stock Exchange of Thailand guidelines with certain revisions to be suitable for the
Company’s business. The Board of Directors has jointly considered the results of the assessment of the Board’s

performance over the past year and established guidelines for improvement for the following vyears.

2013 2012
) Full Obtained
Assessment Topic % Results % Results
Score Score
Total 160 155.82 97.39% | Excellent 95.74% | Excellent
1. Structure and Qualification of the Board
of Directors 36 35.82| 99.49% | Excellent 95.96% | Excellent
2. Roles and Responsibilities of the Board
of Directors 44 42.73 97.11% | Excellent 95.87% | Excellent
3. Board of Directors’ Meetings 28 26.91 96.10% | Excellent 93.83% | Excellent
4. The Board’s Performance 24 23.36 97.35% | Excellent 96.97% | Excellent
5. Relationship with Management 12 12.00 | 100.00% | Excellent 97.73% | Excellent
6. Development of Directors and Executives 16 15.00 93.75% | Excellent 94.89% | Excellent

The Company does not conduct Managing Director’'s performance assessment, however, last year the
Managing Director has carried out her duty effectively and in accordance with laws, the Company’s mission
and policies and for the Company benefit.

Remuneration of Directors and Management
Remuneration of Directors and Management are presented under the Management structure section.
Development of Directors and Executives

The Board of Directors encourages and provides knowledge and educations for the people relevant
to the corporate governance, such as Directors, Audit Committee members, Independent Directors and the
Corporate Secretary. Directors regularly update themselves by attending seminars, and meetings organized by the
Thailand Institute of Directors (IOD), the Stock Exchange of Thailand, and Stock Exchange Commission. When
new director is appointed, management will arrange for essential information regarding the Company’s business
nature and operations for enabling the director to fully perform his/her duties as well as trainings beneficial
to a listed company directorship.




Succession Plan

The Board of Directors assigned the Managing Director and Management to prepare a succession plan
for key positions in different levels of executives and annually review and asses work profiles and potential of
each individual. The Company encourages job rotations in order to develop the Management’'s skills in various
aspects and prepare for capability and readiness for replacement.

During the years 2007 to 2013, the Company was granted more than 100 score from the Annual
General Shareholders Meeting assessment program conducted by the Securities and Exchange Commission, which

was assessed as a commendable example of transparency and recognition of shareholders right.

During the years 2008 to 2013, the Company received 4 stars “Very Good” on corporate governance
scores evaluated by the Stock Exchange of Thailand and the Securities and Exchange Commission together with
the support from Thailand Institute of Directors (IOD) on corporate governance practices of the Thai Listed

Companies.

In 2012, Thai Investors Association presented the Company with an “Investors’ Choice Award” together
with 16 listed companies from total 599 listed companies in the Stock Exchange of Thailand. The Company
has been awarded “Excellence” for Annual General Shareholders Meeting with score of 100% for the four
consecutive years from 2009 to 2012.

3. Selection of Directors and Executives
e Nomination of Directors

The Nomination and Remuneration Committee, which consisted of 2 independent directors from
the total 3 members, shall identify and propose qualified nominees to be appointed as the Company’s
Directors according to the Company’s criteria. Nomination and Remuneration Committee shall consider
each director’'s experience and expertise in various professions, which are deemed beneficial to the

Company’s operation, as well as the committee size, structure and composition. The Nomination and

Remuneration Committee has provided opportunity for directors and shareholders to propose names of
qualified persons for the directorship position. The qualified individuals will be recommended to the
Board of Directors and proposed to the Annual Ordinary Shareholders’ Meeting for consideration and

approval. The following characteristics should be considered for a candidate to be selected;
1. Technical competence, capable and leadership characteristic

2. Professional expertise and experienced in various fields which are deemed beneficial to the

Company’s operation

3. Broad vision and strategic thinking as well as morality and ethics which lead the Company to

sustainable growth

4. Do not seek personal or related person benefit from insider information or disclose confidential
information to the Company’s competitors or any execution that might cause conflicts of the

interest




5. Dedicate time and effort for the highest benefit of the Company
6. Have not been convicted of fraud or illegal activities either personal or on behalf of company

7. Perform his/her duty within the govern scope and responsibilities
In accordance with the Company’s Articles of Association, at each Annual General Shareholder’'s
Meeting, one third of the Directors are required to resign by rotation. Then, Directors will be selected
and appointed as per the Shareholders’ approval under the following procedures. In case that the
nominated Director was not the former Director, the Company will provide adequate personal profile for

the Shareholders’ considerations.
1. Each Shareholder will have one vote for each share held.

2. Each Shareholder may exercise up to the total amount of the votes entitled (as per above)
in order to elect of any one person being proposed for a Directorship, and may allocate or

divide out the total amount of votes entitled among several candidates.

The candidate receiving the highest votes in the respective order of voting will be selected
and appointed as a Director to complete the total number of Directors of the Company as agreed. In
the event of two persons having the same highest number of votes that may result in a situation
that the number of Directors of the Company exceeds the agreed total, then the Chairman will then

have the deciding vote to elect only one person to be appointed as a Director.

e Nomination of Managing Director
The Executive Board shall identify and propose qualified nominees to the the Nomination and
Remuneration Committee’s consideration and further recommendation to the Board of Directors for
approval. Nomination and Remuneration Committee shall consider on the candidates’ character, technical
competence, and employment experiences that are useful to the Company. The successful candidate
should well understand the Company’s business and share the Board’s operating philosophy in order to

ensure that the Company’s goals are met.

e Nomination of Audit Committee

The Board of Directors has appointed an Audit Committee consisting of Independent Directors.
4. Monitoring of Subsidiaries’ operations
Managing Director is responsible to consider and recommend management of the Company’s subsidiaries.

The Company set policy for the nominated management to monitor the operation of the subsidiaries
under the same operating policies prescribed by the Company and to review the accuracy and completeness of
any required information disclosures relating to the Company undertaking any connected transactions, acquisition
or disposition of assets, or any significant transactions. The subsidiaries financial information and accounting
records should be made readily available for review and preparation of consolidated financial statement in a

timely manner.
5. Controlling the use of inside information

The Company has established a written policy on use of internal information as prescribed in the

Corporate Governance policy, which are as follows;




1. The Company has implemented procedures regarding the use of confidential information in
accordance to good corporate governance practices and instructed all employees to follow. The
Directors and the Management have to report their holdings of the Company securities when first
appointed to the position, and disclose any changes in the status of their holdings within three days

to the Securities Exchange Commission as per Article 59 of Securities and Exchange Act (B.E. 2535).

In 2013, Directors and Management have reported the changes in their holdings to the Securities
Exchange Commission according to the section 59 and to the Corporate Secretary for recording.
Summary of each Director and Management holding of the Company’s securities will be presented to
the Board of Directors in the next meeting and disclosed in the Annual Report and the Annual

Registration Statements (Form 56-1).

2. The Directors, Management or related parties having access to inside information are prohibited from
disclosing such information to those outside the Company or not authorized to know, within one month
prior to the Company’s Financial Statements being made public in accordance with code of conduct to
perform their duties fairly and honestly. Penalties shall be imposed for any breaches which including

warning, salary cut, suspension from work and fire.

These procedures were approved by the Board of Directors.

6. Auditor Fee
In 2013, the Company and its subsidiaries paid auditor fee as follows:

Unit: Million Baht

Name of Auditor Auditor fee Non-audit service fee

M.R.& ASSOCIATES Co.,Ltd. 2.07 None

(Mr.Methee Ratanasrimetha)

7. Good Corporate Governance in other matters
Rights of Shareholders

The Board of Directors recognizes the importance of the rights and confidence of shareholders. The
Board has set a guideline for protection of the basic rights of shareholders which include buying, selling, or
transferring shares; receiving their rightful portion of Company profits; obtaining relevant and adequate information
of the Company; attending and voting in the shareholders’ meetings, and making decisions on any transactions

that significantly affect the Company, including the following principles:

1. The Company encourages every shareholders including institutional investor to attend the Annual General

Meeting.

2. The Company invites shareholders to submit questions in advance. Information relates to advance

submission of questions are published on the Company’s website.
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3. In 2013, the Company convened the Annual General Meeting (AGM) on April 23, 2013. The Company
assigns Thailand Securities Depository Co., Ltd., the Company’s Share Registrar to send the invitation
to the shareholders’ meeting together with adequate information in advance by 19 days prior to the
meeting date. The invitation contain details regarding date, time, venue of the meeting and map,
agenda and related information including the opinion of the Board on each agenda, proxy form as
prescribed by the Ministry of Commerce, independent directors profiles for the shareholders’ selection

on proxy appointment, and the Company regulations on the meeting and voting procedures.

4. Before each meeting, the Chairman shall notify the meeting about the voting and vote counting procedures

for each agenda. The voting summary for each meeting agenda is clearly recorded.

5. Encourage shareholders to use ballots. ‘Voting tickets’ provided for each significant agenda for shareholders
to cast their vote. Voting tickets which voted against a resolution as well as abstained should be

collected for transparency and reference.

6. The Chairman shall allocate appropriate time and encourage transparency with equal opportunity for
shareholders to express their opinions and raise their queries. The Company shall endeavor to arrange
for all Directors especially Chairman, and President of the sub-committees to attend the shareholders’

meeting to answer the queries and clearly explain and clarify concerns raised by shareholders.

7. The Company shall record the minutes of the meeting accurately and completely which including
clarifications on voting procedures and resolutions. The Company shall publish the above minutes on
its website and submit it to the Stock Exchange of Thailand within 14 days from the date of the

meeting.

8. The Company regularly disseminates information to shareholders via the Stock Exchange of Thailand’s

(SET) channel and the Company website.

9. The Company sets up a channel for minority shareholders, to contact Independent Directors directly via

e-mail addresses of the Corporate Secretary.

Equitable Treatment of Shareholders
The Company values and treats all shareholders fairly and equally through the following actions:

1. The Company publishes invitation to the shareholders’ meeting together with meeting agenda on the
Company’s website in advance by 39 days prior to the meeting date. This is to allow the opportunity

for Shareholders to Study relevant information in advance prior to meeting invitation is delivered.

2. The Company provides opportunity for shareholders to propose items for the agenda of the shareholders’
meeting or submit queries prior to the meeting date which is announced to all investors via SET news
portal and publicized on the Company’s website up to six months in advance. Criteria for agenda

proposals and considerations are clearly defined on the Company website.

3. The Company provides opportunity for each shareholder to nominate persons qualified to be the directors

in compliance with the criteria established by the Company and with nominated persons’ consent. The
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10.

Company then process further via the Nominating Committee and disclose the nomination procedure
through the Stock Exchange of Thailand’s information dissemination channel and the Company’s website

six months in advance of the Annual General Shareholders’ Meeting.

. The Company prepares invitation to the shareholder meeting in both Thai and English and publicizes

on the Company’s website

The meeting is conducted in accordance with the order of agenda as arranged in the notice of
the meeting, additional agenda item should not be proposed without advance notification being made

to all shareholders, so that shareholders will have enough time before making decisions.

On the agenda for appointment of Directors, voting ballots shall be provided and shall be voted
individually. All voting tickets are collected from each shareholders including the voting for, against

and abstain on the agenda.

. The Company sends proxy forms which allow shareholders to specify their voting decision together with

director profiles for the shareholders’ selection on proxy appointment of independent directors to attend
the meeting on their behalf.

Directors are obligated to annually report on their own and any other related persons’ interest in relation

to the management of Company and shareholdings in the Company to the Board of Directors.

During the consideration of connected transaction, or transaction that may cause conflict of interest
the director or management with conflict of interest will abstain from any considerations and voting

for the approval on the transactions.

The Board of Directors has established measures to prevent transactions that may result in a conflict
of interest and refrain Directors and Executives from using inside information of the Company for

their own benefits, as follows:

Transaction that may cause conflict of interest

Please refer to Authority and Responsibilities of the Board of Directors under Sub-committees section.
Control of Inside Information

Please refer to Controlling the use of inside information under Sub-committees section.

Roles of Stakeholders

The Company recognizes the importance of the rights of stakeholders such as shareholders, customers,

business alliances, creditors, investors, society, related government agencies, employees and local community where

the Company located. The Company has therefore incorporated in its Good Corporate Governance principles
posted on the Company’s website as follows:
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1. The Company determines to operate in the business with honesty and integrity by adhering to

the sustainable business development in order to generate acceptable investment return.

2. The Company has established ethical practices for selection business alliances to ensure equal,

fair, systematic and transparent treatment toward them based on fair benefit for both parties.



3. The Company treats creditors in accordance with the agreed conditions or trade agreements
and also provides creditors with complete and correct information to prevent any impacts that
may result in damage to the creditors. The Company complies with loan agreement conditions
including borrowing objective, repayment, collateral and others covenants. The Company has

never defaulted on any loan conditions with the financial institutions.

4. The Company determines to create customer satisfaction and effectively protect the rights of
customers including keep all information confidentially.
certificates from the Office of the Consumer Protection Board (OCPB) in 2001 for its hire

In this regard, the Company was awarded

purchase contracts being fair to consumers.

5. The Company has followed its guidelines in order to express responsibility to the public sector
by strictly follow the provisions of laws and regulations issued by supervisory agencies. The
Company readiness to provide complete and accurate information in response to request made
by government agencies to show its transparency, as well as fostering confidence and mutual

trust.

6. The Company treats all competitors fairly by adhering to the best competition practices, the

Company does not have any litigation case with any of its competitors.

7. The Company has clear policy regarding to safety issues, welfare, employee rights as well
as equal treatment to the Company management and employees in order to provide them with
appropriate compensation. The Company’s provident fund was established for the employees’

long term benefits. The Company treats every employee fairly and provides employees with

reasonable welfares which comparable to similar companies in the same industry and in accordance
with individual's knowledge, capability, skills and job characteristics. Staff welfare is reviewed
to ensure that it is suitable for the changing economic situation as well as trainings and

developments are continuously provided in order to enhance the employees’ skills and competency.

Health and Safety Statistics

Average days absent from work of employees 201 2012 2013
Sickness absence (Days/Person) 3.8 2.9 2.8
Work related injury and sickness absence (Days/Person) 1" 98 19
Accident (Times) 20 8 14
Work related death (Person) 1 1 1

The Company provided internal training courses to all staff levels, including management.
There are also training courses and seminars organized by external institutions including professional
training, information technology, safety, environment, business administration and management
as well as walk rally to promote staffs unity and team work. In addition, Safety Riding

training course has been provide to field staff to reduce accident rates from motorcycle riding.




8. The Company has developed channels for stakeholders to file complaints to the Board of
Directors regarding any suspicions about any illegal or unethical conduct, incompleteness of
financial data and internal control system. Stakeholders are able to file complaints to the
Corporate Secretary to be addressed to the Audit Committee in order to investigate and report

to the Board of Directors for taking proper action.

To protect the complainants, the complainants may choose to have their names revealed
or concealed. The Company will keep the name of the complainant confidential and will reveal
it only if it is necessary for the responsible party to solve the problem. Complaints or requests

for any other information can be filed via
1. Telephone number: 02-310-7110, 02-310-7112
2. Facsimile number: 02-318-3339

3. Independent Director via website: http://www.tk.co.th

4. Email address: Investor@tk.co.th or submission by mail.

For complainants’ confidence, the Company place importance on keep information
confidential.

The complaint will be forwarded to committee and only concerned and responsible person.

Disclosure and Transparency

The Board of Directors has realized the importance of information disclosure to the investors, with respect
to financial reports and non-financial information. The Company has strict policies to disclose information in a
complete, transparent and timely manner for both financial statement and information disclosure in compliance
with the Stock Exchange of Thailand regulations for the investors to clearly understand the Company’s status
and operation results. Furthermore the Company’s executives regularly communicate with institutional investors,
shareholders, analysts and other shareholders in order to equally provide information to shareholders and investors.

In 2013, the Company provided information on the result of business operations both financial and
non-financial for analysts and investors through telephone conversation, one-on-one meeting and actively participation
in quarterly analyst meetings organized by the Stock Exchange of Thailand, as summarized below:

+ Meetings with overseas and local institutional investors and managements 17 times
» Questions and answers through telephone conversations 39 times
+ Business trips, meetings with shareholders and investors 9 times
» Opportunity day participations 4 times

Investors can view the live Opportunity day webcast and its re-run via website www.set.or.th/oppday

as well as easy access through Company link www.tk.co.th
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The Company has set up channels for equitable access to its information include not only dissemination
channels of the Stock Exchange of Thailand, the Annual Registration Statements (Form 56-1) and the Annual
Report, but also through the Company’s website both in Thai and English versions. The Company recognized
that proper disclosure would build confidence and company values. The Company has appointed Corporate

Secretary to regularly updated disclosure information.

Regardless of Investor Relation Department, investors and shareholders can contact Managing Director
Office for further company information by telephone at 02-3107110, 7112 during business hours or by fax at
02-3183339 or email at Investor@tk.co.th and our website at www.tk.co.th

Disclosure of significant financial and non-financial information of the Company covers:

- Disclosure of the Company financial statements such as annual financial report and quarterly financial
reports which demonstrate company financial status and performance. Financial statements must be
audited or review by the auditors under the list approved by the office of the Stock Exchange
Commission and approved by the Board of Directors. The Board of Directors is accountable for
accuracy, completeness and reliable of the Company’s Financial Statements and financial information
as appeared in the Annual Report. The Company’s and subsidiaries’ financial Statements are
prepared in accordance with the generally accepted accounting standards by using accounting policies
that are appropriate, complete and adequate for safe guarding the Company’'s assets and preventing
any fraud, taken on the regular basis. Important information are also adequately disclosed within
the notes to financial statements. The Board of Directors has appointed the Audit Committee to
review the financial statements, connected transactions and internal control. Audit Committee provides
reports on audit issues to the Board of Directors prior to disclose to shareholders. The Board
provides the Statement of the Board of Directors’ Responsibility for Financial Statements, which

included in the Annual Report.
« Disclosure of the names and profiles of directors, sub-committee members and executives
« Disclosure of remuneration policy for directors and executives.
- Disclosure of directors’ and executives’ holdings of the Company securities.
« Disclosure of transactions with conflicts of interest.

« Disclosure of the roles taken and duties performed by the Board of Directors and sub-committees

during the year, such as each director's meeting attendance records.




CORPORATE SOCIAL RESPONSIBILITY

Sustainability Framework

For the sustainable growth of the Company and society, all management and employees committed to
conduct the business based on the social responsibility philosophy and tried to cause the least possible adverse
impact. The Company strives to be recognized as a success finance company and builds a sustainable society
according to its Vision.

e Vision
To be a leading service provider in motorcycle and automobile hire-purchase business with

commitment to create values and develop sustainable growth based on responsibility to communities

and society.
e Mission

To focus on creating corporate cultures and values of good corporate governance by adhering

to the principles as follows;

1. Fully responsible for shareholders and all stakeholders in safe guarding of assets and maintaining

the Company’s reputation.

2. Attain trustworthy business operation through disciplined management together with awareness

of current and possible risks.
3. Clear and transparent decision making process and procedures.

4. Treat all stakeholders equally as well as prevent any situations involving the conflicts of

interest.
5. Take into consideration the responsibility to community and environment conservation.
e Values

1. Be leader in motorcycle and automobile hire-purchase business together with continue creating

sustainable values for the shareholders.

2. Be a great workplace where employees are proud and encouraged to participate and seek for career

progress.
3. Be a decent and responsible member that concern for community and society.

The Company realized that the Corporate Social Responsibility is to operate with business ethics together
with social contribution for sustainable development. The Company places importance on all stakeholders’ interest

and active participation of employees. This philosophy is incorporated in the Company’'s code of conduct.

In an organizational level, the Company has determined a policy on good corporate governance which
includes practices relating anti-corruption, in order to enhance the transparency of the Company’s operations and
compliance with laws and regulations of regulatory agencies. The Company fosters employees’ work attitudes
toward, integrity and accountability and strict compliance with the Company’s regulations. The Company also
applies new IT technology to improve operation and service efficiency which lead to the creation of the returns
to the shareholders and real benefits to society.
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- Corporate governance policy for the Company and subsidiaries
The Company has prescribed policies and practice guidelines for Directors, executives and
employees to follow in order to comply with laws and the Company’s regulations and abide to the

business ethics in performing duties and decision making with honesty.

- Code of conduct

The Company has established the code of conduct and communicated to all employees, including
new employee, to ensure mutual knowledge and understanding on business ethics in order to create
confidence among shareholders and all stakeholders and provide competitiveness and long term success

to the Company.
Corporate Social Responsibility
The Company’s Corporate Social Responsibility policies are as follows:

1. General social responsibility to concern of best outcome for all stakeholders including customers,
employees, business partners, competitors, shareholders, community, society and environment for ensuring

all parties’ satisfaction based on fair and transparent treatment.

2. Corporate social responsibility activities are incorporated into the Company’s normal business transactions

which are part of the responsibility of every employee.

e Corporate Social Responsibility in Employee’s Perspective

Human Rights and Labor Justice

The Company has designated a policy on non-violation of human rights, stating that employees
are equally treated and given opportunities to develop themselves for professional advancement to ensure
sufficient capabilities to perform their duties. Management and staff are obligated to comply with
human rights principles which considered as part of their duties and must be no violation of human

rights.

1. Health Care Project
The Company recognizes importance of its employees’ health and thus places great emphasis

on promote good health and quality of life by set up the following programs continuously;

- Annual medical check-up with check-up program that suitable for each staff's age and job

characteristic.
- Against Drugs program within the organization.

- Medical assistance benefit to relieve employee’s financial burden which related to medical

treatment fees for both cases of in-patients and outpatients.

2. Employee disaster relief program
The relief program exists to help employees affected by natural disasters such as floods and
rainstorms whose assets were destroyed to recover and replenish basic necessities in return to work

and living.




3. Safety workplace policy
The company places great emphasis on safety of workplace. The Company has continuously
organized fire drills and safety trainings. The Company has set up working environment and facilities

with sufficient safety equipments to ensure safety and healthy working environment, including
- Provide Safety Riding training course as well as encourage helmet wearing.

4. Employee’s welfare and quality of life development program
The Company values employee’s quality of life, thus provide various benefits to support the

welfare and development of employees together with the sustainable growth of the Company.

- Employee welfare fund is established to compensate employees who suffer bodily injury or

property damage from accident (during working hours and off hours).

- Funeral allowance fund is set up to grant allowance among members for the funeral expenses

of an employee and of employees ' immediate family member.

- Group accident insurance is provided to compensate in the event of death, loss of sight or
limb, or disability of an employee due to accident during 24 hours. The sum insured is

in accordance with each employee’s position.

- The scholarship for employees’ children is available to the eligible dependent children of

employees which are awarded for school years from kindergarten up to university level.

- Housing loan granted by Government Housing Bank in the amount of 100% of home appraisal

value or purchase price with a low interest rate.

- Other welfare benefits including weddings ceremony, funeral ceremony for employee or

employee’s immediate family member.

e Corporate Social Responsibility in Business Partner’s and Shareholder’s Perspectives

1. Ethical Business Operation:

The Company has operated the business by adopting the principles of the good corporate
governance to ensure transparency and audibility. Information are completely disclosed to shareholders
and investors in a timely manner. The Company has developed channels for stakeholders to file complaints
regarding operating results, poor service, any suspicions about any illegal or unethical conduct of
management or employee via Investor@tk.co.th or contact the Independent Directors via website
http://www.tk.co.th.

2. Fair selection of business alliances:
The Company has established ethical practices for selection business alliances to ensure equal,

fair, systematic and transparent treatment toward them based on fair benefit for both parties.




3. Adhering to trade agreement

The Company treats creditors in accordance with the agreed conditions or trade agreements
and also provides creditors with complete and correct information to prevent any impacts that may
result in damage to the creditors or financial institution. The Company complies with loan agreement
conditions including borrowing objective, repayment, collateral and others covenants. The Company will

discuss with the creditor in advance if any foreseeable default risk.

4. No infringement of intellectual property

The Company respects other people’s intellectual property. Any business activities dealing with
other’s intellectual property either copy, modify or publish have to be permitted by the owner. Intellectual
property is not infringed if there is no commercial impact on the intellectual property owner because

of the use.

e Corporate Social Responsibility in Community’s and Society’s Perspectives

1. The Company has constantly conducted CSR activities including collaboration with distributors to
conduct motorcycle safety riding training in order to educate riders for riding safely in accordance to

the traffic laws.

2. In addition, the Company donated motorcycles to the Royal Thai Police and the Royal Thai Army

and bio-diesel machines to the Royal Thai Police in order to promote alternative energy.

3. Donated to Phra Dabos Foundation, under His Majesty the King’s patronage, for the construction of

new four stories building for Phra Dabos School

4. Donated motorcycle engines to various vocational schools for technical students study. The Company
policy is to promote safety workplace, without adverse impact to people, communities and environments

by efficiently use of energy, water and electricity resources.

5. In 2011, the Company helped flood victims by donating 15,000 emergency survival bags individually
pack by the Company staffs. Over 250 staffs of the Company and related companies volunteered
to help the Red Cross and the Stock Exchange of Thailand to pack emergency survival bags for

donating to flood victims.

6. An incentive trip is one of the Company continual activities over the past 20 years, which aim to

strengthen relationships between the Company managements and its business alliances.

7. In 2012, the Company celebrated its 40th Anniversary with a special prizes giveaway campaign

worth 40 Million Baht for the Company motorcycle hire-purchase customers.

8. In January 2014, the Company donated 2,320 blankets to victim in Northern provinces and

north - eastern part of the country.




e Corporate Social Responsibility in Environment’s Perspective

Energy conservation project: The Company always promotes optimal utilization of energy and
natural resources such as launching campaign and activity to enhance efficiency of energy and natural

resources usage as follows:

- Replacement of electronic appliances use in the Company and its branches with energy saving

models.

- Reduction of paper usage by encourage employees to keep important document or information

in electronics files (eDocument) in order to reduce paper usage while increase convenient in use.
- Encouraging reuse of single-sided used paper to reduce paper waste.
- Post water conservation signs and posters in office.
- Encouraging walk up the stairs for one floor instead of taking the elevator to save energy.

- Encouraging turn off computer when not in use.

Anti-corruption policy
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1. The Company has established Anti-Corruption written policy, approved by the Board of Directors, and

incorporated in Good Corporate Governance principles of the Company and subsidiaries.

The Board of Directors instructs all employees to strictly comply with law and regulations relating
to fraud and corruption to increase confidence among stakeholders and enhance integrity and transparency

business operation within the group and readiness to support anti-corruption activities.

In addition, for fraud and corruption prevention, the Company has set up channels for reporting

suspicious activities and measures for complainants protections.

2. The Company also prescribed policies for the group in relation to receiving or giving gifts and
other benefits. Accepting or offering gifts and benefits including entertainment such as a meal are
acceptable under proper circumstances or traditional practices, at appropriate values. Such situations or
activities must not lead to a conflict of interest or any inappropriate advantages in making business

deals for the Company and subsidiaries.



INTERNAL CONTROL AND
RISK MANAGEMENT

Report of the Audit Committee

Thitikorn Public Company Limited places importance on efficient internal control and internal audit systems.
The Board of Directors has appointed the Audit Committee to assess the adequacy and appropriateness of the
internal control system to ensure efficient and effective operations of the Company’s business. This includes
reliability of accounting system and financial reporting in order to safeguard the Company’s assets, mitigate

risks whether due to fraud or error, and comply with relevant laws and regulations.

At the Board of Directors’ Meeting No. 1/2014 on February 20, 2014, where the Board of Directors
and the 3 Audit Committee members were present, the Board assessed the Company’s internal control system
for the year 2013, using the internal control assessment form and information gathering from executives. The
Board viewed that the Company’s internal control system is adequate and efficient without material defect, and
conducted by sufficient resources based on the current business operations. Internal control system is sufficient
for monitoring the business operations of subsidiaries in order to protect the Company’s and its subsidiaries’
assets from improper transfer by unauthorized directors or executives as well as connected transactions and
conflict of interest transactions. For other aspects, the Committee is of opinion that the Company’s internal

control system and internal audit function are appropriate and effective.
Chief of Internal Audit

At the Audit Committee’ Meeting No. 2/2013 on May 14, 2013, the Company has appointed Mrs.
Supatcha Taveerak as the Manager of Internal Audit Office and Secretary to the Audit Committee effective
from May 14, 2013. The committee has taken into consideration Mrs. Supatcha’s experience in internal auditing
within similar business and the Company for over 20 vyears, her knowledge of the Company’s operations,

therefore qualified for the position and has been proposed to the Board of Directors for approval.

Management is responsible for approval the appointment, transfer and dismissal of the chief of an

internal audit according to The Audit Committee’s suggestions.

The Manager of Internal Audit Office’s qualifications are disclosed in Attachment 3 to the Annual

Registration Statements (Form 56-1)
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In 2013, according to Thitikorn Plc. consolidated Balance Sheet, there are connected transactions with related parties as follows:

Related Party

Nature of Connection

Type of
Transaction

Value

Necessity/Remark

S.P. International
Co., Ltd

Share the same major
shareholders and Board

of Director members

Office Building

rental  expenses

29.7 Million Baht

Located in commercial area with all utilities, rental
fee is lower than that of the fair market rate,
which appraised by third party. Rental contracts for
3 vyears period each. The expiration date are as
follows:

Contract 1-2 end at August 31, 2014
Contract 3-4 end at October 31, 2014

Contract 5-10 end at December 31, 2014

Contract 11-13 end at August 31, 2015

Utilities expenses

4.8 Million Baht

Electricity and communication expenses as public rate

Legal service fee

10.2 Million Baht

Legal consulting fee with filing services and performed
legal function such as litigation and legal execution
for non-performing contracts. Fee is lower than that
of the general market rate, which allow maximum
benefit to the Company and has been approved by
the Board of Directors. Legal contract is one vyear

period expiry on December 31, 2014

Stationary and

printing expenses

2.2 Million Baht

As market price

Vehicle for

financing

657.1 Million Baht

As market price

Vehicle purchase

17.8 Million Baht

As market price

Commission for

vehicles financing

5.1 Million Baht

As market price

Other expenses

6.0 Million Baht

Vehicle maintenance such as spare part, maintenance

& service expenses, fuel as market price
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Related Party

Nature of Connection

Type of
Transaction

Value

Necessity/Remark

SPSU Plc.

Share the same major
shareholders and Board

of Director members

Stationary and

printing revenue

0.5 Million Baht

As market price

Warehouse rental

1.9 Million Baht

2 Warehouse rental contracts for document filing, rate

expenses lower than that of the market price appraised by
independent third party appraisal, rental contract will
expire on December 31, 2014
Lexus Bangkok Share the same major Other 0.02 Million Baht | Vehicle maintenance as market price

Co., Ltd shareholders and Board | Maintenance

of Director members
Toyota Share the same major Vehicles for 108.9 Million Baht | As market price
Pathumthani shareholder and Board financing
Toyota's dealer of Director members Commission for 0.8 Million Baht | As market price
Co., Ltd.

vehicles financing

Other

Maintenance

0.09 Million Baht

Vehicle maintenance as market price

Napas Co., Ltd

Share the same major
shareholders and Board
of Director as a

subsidiaries

Other expenses

0.06 Million Baht

Transportation expenses as market price




Measurement or procedure for the approval of connected transaction

Connected transaction is presented to Audit Committee and/or Independent Director of the Company
for consideration on such transaction in accordance to general business nature and maximizes benefit for the

company.

Policy and trend for connected transaction

The Company has policy for future connected transaction by setting the conditions in accordance to
general commercial terms based on common market price and condition. With this regard, the Company will
authorize Audit Committee and/or Independent Director to comment on price, remuneration, necessity and
appropriateness of such transaction.

If there is connected transaction within the group of companies that may result in potential conflict of
interest, the Company would follow act, notification both the Office of the Securities and Exchange Commission
and/or the Stock Exchange of Thailand.

In case that Audit Committee and/or Independent Director has no experiences or expertise on any
connected transaction arises, the Company would seek independent counselor or authorized auditor to give the
opinion for such transaction and propose to Board of directors or Shareholders’ meeting as deemed necessary.

The company would disclose any connected transaction in the note to audited financial statement.

Audit Committee’s Comments on Connected Transaction

The Audit Committee has reviewed connected transactions based on the appropriateness of such
transactions in accordance to general business nature and to maximize benefit of the Company as well as
comparing with the fair or market price. According to Audit Committee reviews, the comments are as follow:

- Transactions with S.P. International Co., Ltd. considered of 3 years office building rental contract with
lower rental fee compared to fair market price, other transactions such legal services fee is lower than that of
the market rate. Vehicles for financing, vehicle purchase, commission for vehicle financing, vehicle maintenance

expenses, fuel expenses, utilities expenses, stationary and printing expenses were market price.

« Transaction with SPSU Plc. considered of warehouse rental contract for document filing with lower

rental fee compared to fair market price and purchase of stationary and printing services as market price.

« Transactions with Toyota Pathumthani Toyota’s dealer Co., Ltd. considered of vehicle for financing,
commission for vehicle financing and vehicle maintenance expenses were market price.

« Transaction with Lexus Bangkok Co., Ltd. considered of vehicle maintenance expenses as market

price.

« Transaction with Napas Co., Ltd. considered of transportation expenses as market price.
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MANAGEMENT DISCUSSION AND
ANALYSIS

In 2012, both domestic motorcycle and automobile sales have set a new record with 2,125,646 units
in motorcycle and 1,434,669 units in automobile as a direct results from the government populist programs such
as first time car buyer and rice pledging scheme which boost automobile sales through the first half of 2013
since a large numbers of customers were waiting to take vehicle delivery from previous year order. However,
Thai economy started slowdown toward the end of second quarter and continue to do so throughout the vyear.
The major cause are i) slowdown in export sector which experienced -0.3% growth rate for the first time in
many vyears; ii) delay payment to rice farmer under rice pledged scheme; iii) political demonstration against the
government during fourth quarter and still ongoing in the beginning of 2014. The current government decided
to dissolve the parliament and called for an election on February 2, 2014. However, the demonstrators had
intensified its effort by Shutting Down Bangkok which has a negative impact to the tourist sector. Thai GDP
only grew by 2.9% in 2013. As a result, motorcycle and automobile sales in Thailand declined in tandem.
Motorcycle sales was 2,004,000 units, 5.7% decreased, while automobile sales was 1,330,678 units, 7.3%
decreased over the previous year. Both markets monthly sales have declined compare to the previous month

for 8 consecutive months from May to December.

TK motorcycle portfolio continued to expand to 7,707.9 Million Baht, 7.8% increased at the end of
2013 compared with 7,150.8 Million Baht at the end of 2012. Automobile portfolio declined to 1,350.9 Million
Baht, 9.8% decreased at the end of 2013 compared with 1,497.0 Million Baht at the end of 2012.

As of the end of 2013, the combined Company net portfolio was 9,058.8 Million Baht, 4.8% increased
from 8,647.9 Million Baht compare to the previous year. TK opened 7 new branches to increase the Company

network to 90 branches covering 53 provinces in Thailand.

Operating results

Revenue

In 2013, despite the negative effect to Thai automotive industry from the economic slowdown from
the second quarter of 2013 which continued throughout the year its total revenue continue to increase, the
Company total revenue was 3,883.5 Million Baht, increased 6.0% from 3,662.4 Million Baht in the previous

year. The Company revenue by category is as follows:
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2013 2012 201
% YOY | % YOY
Million Million Million 13-12 12-11
Baht % Baht 7 Baht e
Hire-purchase income
Motorcycle Hire-purchase 2,944.5 75.8 ] 2,622.6 71.6| 2,444.8 72.6 12.3 7.3
Automobile Hire-purchase 82.5 2.1 81.2 2.2 83.5 2.5 1.5 -2.8
Total revenue 3,027.0 77.9| 2,703.8 73.8| 2,528.3 75.1 12.0 6.9
Other_income
Sales of merchandises 33.4 0.9 97.4 2.7 1231 3.7 -65.7 -20.9
Fee income 46.0 1.2 445 1.2 35.5 1.1 3.4 25.3
Bad Debt recovery 366.9 9.4 374.8 10.2 326.8 9.7 -2.1 14.7
Other 410.2 10.6 441.9 121 355.8 10.5 1.2 24.2
Total revenue 856.5 22.1 958.6 26.2 841.2 25.0 -10.7 14.0
Total 3,883.5 100.0| 3,662.4 100.0| 3,369.6 100.0 6.0 8.7

Total hire-purchase income was 3,027.0 Million Baht, increased 12.0% from 2,703.8 Million Baht in the
previous year. In 2013, Motorcycle hire-purchase income was 2,944.5 Million Baht, increased 12.3% from 2,622.6
Million Baht in the previous year from continuous expansion of motorcycle portfolio. Automobile hire-purchase
income was 82.5 Million Baht, increased 1.6% from 81.2 Million Baht in the previous year. The Company policy
was not to expand automobile hire-purchase business since its yield much less than motorcycle hire-purchase.
Other income was 856.5 Million Baht, decreased 10.7% from 958.6 Million Baht in the previous year mainly
due to lower bad debt recovery caused by economic slowdown. Hire-purchase income was accounted for 77.9%
of total revenue while other income accounted for 22.1% of the total revenue.

Expenses

Due to economic slowdown and highly competitive business environment caused the Company expenses
to increase over the last couple of years. The Company expenses are as follows:

Million Baht 2013 2012 2011 % YOY 13-12 | % YOY 12-11

Cost of sales 32.2 86.3 111.6 -62.6 -22.7
Selling and administrative expenses 2,018.4 1,688.2 1,5656.4 19.6 8.6
Bad debt and provision for doubtful accounts 1,203.9 970.3 767.6 241 26.4
Finance costs 221.8 193.6 181.7 14.6 6.5
Total expenses 3,476.4 2,938.4 2,617.3 18.3 12.3
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In 2013, the Company total expenses were 3,476.4 Million Baht, increased 18.3% from 2,938.4 Million
Baht in the previous year. Costs of sales (motorcycles) were 32.2 Million Baht. Selling and administrative
expenses were 2,018.0 Million Baht, increased 19.6% from 1,688.2 Million Baht in the previous year due to
hire-purchase portfolio expansion and investment in additional of 7 new branches in 2013 and intensify competition
from some competitors which used a very aggressive marketing campaign caused the Company to increase its
marketing budget as well as the Company prudent account policy which expenses our commission expenses
from day one rather than amortize them over the life of hire-purchase contract compared with the Company
competitors. In 2012, major motorcycle manufactures introduced over 20 new models which is a recorded vyears
followed by an introduction of over 10 new models in 2013. The Company accelerated selling its old models
repossessed motorcycles which has caused the decline in popularity and resale values which would have a
negative impact on the Company operation in the short term. However, the Company is confidence that it

will be beneficial and sustainable for its operation in medium and long terms.

The bad debts & loan loss provision in 2013 was 1,203.9 Million Baht, increased 24.1% from 970.3
Million Baht in the previous year which came from stringent reserve policy and increased in customers delay
payment. Some group of customers in more than 20 provinces were hit by flood during the first half of
year and toward the end of second quarter Thai economy experienced the slowdown and continue to do so
throughout the year. Export sector has experienced -0.3% growth rate for the first time in many vyears, the
government was unable to pay for its rice pledged by rice farmers together with demonstration against the
government during fourth quarter directly had negative impact to the Company revenue and bad debts & loan
loss provision. The Company continued to expand despite motorcycles monthly sales declined compare to the

previous month for 8 consecutive months from May to December due to economic slowdown drastically.

In 2013, the Company average cost of borrowing was 3.9% per annum. As a result, the Company
interest expenses in 2013 was 221.8 Million Baht, increased 14.6% from 193.6 Million Baht in the previous
year, due to increase of borrowing from the financial institutions and issuance of debentures for portfolio

expansion.

Net profit

In 2013, the Company net profit was 428.9 Million Baht, decreased 39.8% from 712.1 Million Baht
in the previous year as a result of the increase in expenses due to acceleration of write off and selling of

its older models repossessed motorcycles which had a negative impact on the short term.

In the 2013, hire-purchase business competition had intensified together with some group of customers
experienced lower debt servicing ability which negatively affected the Company profitability. The Company interest

spread by category over the last three years is as follows:
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2013 2012 2011

Profitability Ratio

Interest Income (%) 34.2 33.3 34.8
Motorcycle 39.6 39.4 41.9
Automobile 5.8 5.6 5.8
Interest Expenses (%) 3.9 3.8 4.2
Motorcycle 3.9 3.8 4.2
Automobile 3.9 3.8 4.2
Spread (%) 30.2 29.5 30.6
Motorcycle 35.7 35.6 37.8
Automobile 1.8 1.7 1.6

Financial Status
Assets

At the end of 2013, The Company total asset was 10,267.4 Million Baht, increased 6.7% from 9,619.9
Million Baht in the previous year. Motorcycle hire-purchase receivables continue to expand while automobile
hire-purchase receivables declined from the Company policy since automobile hire-purchase yield much less than
motorcycle hire-purchase.

Million Baht 2013 2012 201 % YOY 1312 [ % YOY 12-11
Net Hire-purchase receivables-Motorcycle 7,707.9 7,150.8 6,156.6 7.8 16.1
Net Hire-purchase receivables-Automobile 1,350.9 1,497.0 1,419.7 -9.8 5.4
Total Hire-purchase receivables 9,058.8 8,647.9 7,576.3 4.8 141

In 2013, The Company net hire-purchase receivables outstanding was 9,058.8 Million Baht, increased
4.8% from 8,647.9 Million Baht in the previous year. The Company motorcycle net hire- purchase receivables
outstanding was 7,707.9 Million Baht, increased 7.8% from 7,150.8 Million Baht in the previous year, while
automobile net hire-purchase receivables outstanding was 1,350.9 Million Baht, decreased 9.8% from 1,497.0

Million Baht in the previous vyear.

Motorcycle and automobile hire purchase portfolio of the Company were well diversified by nature of
business risk among large number of customers. Individual contract had average value of not exceed 50,000
Baht and 500,000 Baht for motorcycle and automobile respectively. Therefore, the Company had less risk abided
by the repayment of any specific contract. Besides, the Company had stringent policy for loan loss reserve

resulted in year 2013, the Company had loan loss reserve of 564.7 Million Baht, accounted for 5.9% of net
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hire-purchase portfolio or 438.6% coverage ratio compared with 6 months overdue amounted of 128.8 Million

Baht.

classified by

In 2013, the Company had net account receivables (before net off loan loss reserve)
aging as follows:
Unit : Million Baht
2013 2012 2011
Account receivables
Value % Value % Value %

Current account 6,489.7 67.4 6,433.6 70.6 5,064.5 63.6
Overdue=1 month 1.414.4 14.7 1,255.2 13.8 1,709.4 21.5
Overdue 2-3 month 1,297.8 13.5 1,091.6 12.0 839.9 10.6
Overdue 4-6 month 292.9 3.0 225.0 2.5 265.7 3.3
Overdue 7-12 month 74.5 0.8 49.4 0.5 30.6 0.4
Overdue >12 month 54.2 0.6 54.4 0.6 47.5 0.6

Total 9,623.5 100.0 9,109.2 100.0 7,957.1 100.0

Active account and overdue receivables less than 3 months, decreased from 96.4% in 2012 to 95.6%

in 2013. Similarly, overdue account receivables more than 3 months increased from 3.6%

in 2013 due to customers delay payment caused by economic slowdown.

Liabilities

in 2012 to 4.4%

In 2013, the Company managed its liquidity position and cost of fund by slightly increase its short

term borrowing while kept its fixed rate long term borrowing (including current portion of less than one year)

remained high at 79%.

In 2013, TK had total liabilities of 6,253.5 Million Baht,

increased 7.5% from 5,819.6 Million Baht in

the previous year due to increase in borrowing for portfolio expansion. As a result of an increase in short term

borrowing in 2013, the ratio between long term vs short term borrowing stood at 79:21

with 84:16 in 2012. Details by type of loans in 2013 and 2012 as follows:

Unit: Million Baht

2013 2012 201
Type of Loans
Value % Value % Value %
Bank overdrafts 72.7 1.2 216.9 4.0 37.2 0.8
Loan from Banks 1,146.0 19.6 642.9 1.9 44.4 0.9
Bond 2,220.0 38.0 2,450.0 45.3 2,150.0 45.4
Long Term Loan 2,400.0 411 2,100.0 38.8 2,500.0 52.8
Total 5,838.7 100.0 5,409.8 100.0 4,731.6 100.0

in 2013 compared
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Shareholders’ Equity

As a result of the Company stringent credit approval process and expertise staffs enabled the Company
to be profitable. In 2012, The Company paid dividend twice to celebrated its 40th anniversary, a special interim
dividend paid to shareholders amount 185 Million Baht on September 6, 2012 from its first half operation as
of June 30, 2012. Second annual dividend paid to shareholders amount 215 Million Baht on May 9, 2013.
The Company changed in shareholders’ equity during the fiscal years is as follows:

- % YOY % YOY
Million Baht 2013 2012 2011
13-12 12-11

Equity Balance as at the beginning for the year 3,800.2| 3,563.1 3.217.0 6.7 10.8
Less Revision of liability for post-employment benefits 18.6

Profit for the vyear 428.7 7121 624.7 -39.8 14.0
Less Dividends paid 215.0 475.0 260.0 -564.7 82.7
Equity Balance as at the ending for the year 4,013.9| 3,800.2| 3,563.1 5.6 6.7

At the end of 2013, shareholders’ equity stood at 4,013.9 Million Baht, increased 5.6% from 3,800.2
Million Baht
2,327.3 Million Baht in the previous year. Debt to equity ratio

in the previous year, while retained earnings was 2,540.9 Million Baht, increased 9.2% from
(D/E) in 2013 and 2012 was 1.6 times and

1.5 times respectively.

Auditor Fee

In 2013, the Company and its subsidiaries auditor fee is as follows:

Unit: Million Baht
Name of Auditor Auditor fee Non-audit service fee
M.R. & ASSOCIATES Co.,Ltd. 2.07 None

(Mr.Methee Ratanasrimetha)
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REPORT OF THE BOARD OF DIRECTORS’
RESPONSIBILITIES FOR FINANCIAL REPORT

The Board of Directors is responsible for the preparation of the Company financial statement
and its subsidiaries as well as to ensure that accounting data and information are accurate,
complete and adequate. The Company financial statement have been prepared in accordance with
the appropriate accounting policies and duly audited by a certified public accountant approved by
the SEC with due prudence and discretion. Essential information was adequately disclosed in the
notes to the financial statement and no information contradicted with essential data. The disclosures
of information concerning the connected transactions or transactions that may cause conflict of

interest were accurate and complete. The internal control system was appropriate.

The Board has assigned the Audit Committee to review the quality of financial reports,
the internal control system, nomination and remuneration of auditor as well as recommendations
by the Audit Committee had been regularly provided and reviewed by the board of Directors, for

reasonable assurance that the preparation of the accounting information is correct.

The Board of Directors believes that the Company overall internal control system has
functioned up to a satisfactory level and rendered credibility and reliability to Company financial
statement and its Subsidiaries for the year ended 31 December 2013, that it has been prepared

according to generally accepted accounting principles and related regulations.

<, : Hodloma vQL,WA.

Dr. Chumpol Phornprapha Ms. Prathama Phornprapha

Chairman Managing Director
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REPORT OF GERTIFIED
PUBLIC ACCOUNTANT

178

To the Shareholders and the Board of Directors of Thitikorn Public Company Limited

I have audited the accompanying consolidated financial statements of Thitikorn Public
Company Limited and its subsidiaries, which comprise the consolidated statement of financial position
as at December 31, 2013, and the consolidated statement of comprehensive income, consolidated
statement of changes in shareholders’ equity and consolidated statement of cash flows for the year
then ended, and a summary of significant accounting policies and other explanatory notes. I have
also audited the accompanying separate financial statements of Thitikorn Public Company Limited,
which comprise the statement of financial position as at December 31, 2013, and the statement of
comprehensive income, statement of changes in shareholders’ equity and statement of cash flows
for the year then ended, and a summary of significant accounting policies and other explanatory

notes.

Management’s Responsibility for the Consolidated and Separate Financial Statements

Management is responsible for the preparation and fair presentation of these consolidated
and separate financial statements in accordance with Thai Financial Reporting Standards, and for
such internal control as management determines is necessary to enable the preparation of the
consolidated and separate financial statements that are free from material misstatement, whether

due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these consolidated and separate financial
statements based on my audit. I conducted my audit in accordance with the standards on auditing.
Those standards require that I comply with ethical requirements and plan and perform the audit
to obtain reasonable assurance about whether the consolidated and separate financial statements

are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the consolidated and separate financial statements. The procedures selected depend
on the auditor's judgment, including the assessment of the risks of material misstatement of the
consolidated and separate financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and
fair presentation of the consolidated and separate financial statements in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made
by management, as well as evaluating the overall presentation of the consolidated and separate

financial statements.



I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis
for my audit opinion.

Opinion

In my opinion, the consolidated financial statements referred to above present fairly, in all
material respects, the consolidated financial position of Thitikorn Public Company Limited and its
subsidiaries as at December 31, 2013, and their financial performance and their cash flows for
the year then ended, and the separate financial statements referred to above present fairly, in all
material respects, the financial position of Thitikorn Public Company Limited as at December 31,

2013, and its financial performance and its cash flows for the year then ended in accordance

&@@q 0.

(Mr. Methee Ratanasrimetha)

with Thai Financial Reporting Standards.

Certified Public Accountant

Registration No. 3425

M.R. & ASSOCIATES CO., LTD.
Bangkok

February 20, 2014

179




THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION
AS AT DECEMBER 31, 2013 AND 2012

ASSETS

In Thousand Baht

Consolidated The Company Only
Note 2013 2012 2013 2012

CURRENT ASSETS
Cash and cash equivalents 6 100,427 100,023 78,191 64,366
Trade receivables
- Current portion of hire-purchase contract
receivables - net 7 4,367,260 4,110,461 3,834,142 3,562,980
- Other trade receivables 8 83,668 74,367 78,448 69,962
Receivables from and short-term loan to related parties 5 - - 1,382,862 1,308,360
Current portion of long-term loans to other parties 12 5,000 18,370 5,000 18,370
Merchandises 17,008 13,600 17,008 13,600
Asset foreclosed - net 9 314,868 187,350 314,868 187,350
Other current assets 81,967 81,811 81,495 78,748
Total Current Assets 4,970,198 4,585,982 5,792,014 5,303,736
NON-CURRENT ASSETS
Restricted deposits at financial institutions 10 25,000 25,000 - -
Hire-purchase contract receivables - net 7 4,691,563 4,537,415 3,873,795 3,587,878
Investments in subsidiaries accounted for using the cost
method 1 - - 283,212 283,212
Long-term loans to other parties - net 12 90,697 50,167 90,697 50,157
Property, plant and equipment - net 5,13 161,650 139,596 150,208 125,988
Goodwill 1 83,640 83,640 - -
Intangible assets - net 14 8,216 5,890 8,094 5,717
Deferred tax assets 23 150,274 118,127 138,798 107,275
Property for lease - net 15 20,537 - - -
Assets not used in operations 15 14,282 35,157 5,708 5,708
Other non-current assets 51,376 38,909 9,72 5,758
Total Non-Current Assets 5,297,235 5,033,891 4,660,224 4,171,693
TOTAL ASSETS 10,267,433 9,619,873 10,352,238 9,475,429

The accompanying notes are an integral part of these financial statements.
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THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION
AS AT DECEMBER 31, 2013 AND 2012

LIABILITIES AND SHAREHOLDERS' EQUITY

In Thousand Baht

Consolidated The Company Only

Note 2013 2012 2013 2012
CURRENT LIABILITIES
Bank overdrafts and short-term borrowings
from financial institutions 16 1,218,669 859,870 1,210,915 804,187
Trade payables - other parties 94,055 40,684 94,055 40,684
Current portion of long-term loans 17 1,600,000 200,000 1,600,000 200,000
Current portion of debentures 18 500,000 800,000 500,000 800,000
Payables to and short-term loans from related parties 5 1,258 1,929 730,057 494,675
Income tax payable 4,156 16,414 - 14,656
Deposits and advances from customers 107,075 146,218 104,571 141,924
Accrued expenses and other current liabilities 166,431 160,828 126,307 121,574
Total Current Liabilities 3,691,644 2,225,943 4,365,905 2,617,700
NON-CURRENT LIABILITIES
Long-term loans - net of current portion 17 800,000 1,900,000 800,000 1,900,000
Debentures 18 1,720,000 1,650,000 1,720,000 1,650,000
Liability for post-employment benefits 19 28,566 27,768 22,722 21,775
Other non-current liabilities 13,305 15,922 9,057 10,383
Total Non-Current Liabilities 2,661,871 3,593,690 2,651,779 3,682,158
Total Liabilities 6,253,515 5,819,633 6,917,684 6,199,858
SHAREHOLDERS’ EQUITY
Share capital - common shares, Baht 1 par value
Authorized share capital - 500,000,000 shares, Baht 1 par value 500,000 500,000 500,000 500,000
Issued and fully paid-up share capital - 500,000,000 shares,
Baht 1 par value 500,000 500,000 500,000 500,000
Premium on shares 20 972,987 972,987 972,987 972,987
Retained earnings
- Appropriated for legal reserve 20 50,000 50,000 50,000 50,000
- Unappropriated 2,490,931 2,277,253 1,911,667 1,752,584
Total Shareholders' Equity 4,013,918 3,800,240 3,434,554 3,275,571
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 10,267,433 9,619,873 10,352,238 9,475,429

The accompanying notes are an integral part of these financial statements.




THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF COMPREHENSIVE INCOME
FOR THE YEARS ENDED DECEMBER 31, 2013 AND 2012

In Thousand Baht

Consolidated The Company Only
Note 2013 2012 2013 2012

REVENUES

Hire-purchase income 3,026,991 2,703,839 2,944,537 2,622,606
Sales of merchandises 33,387 97,389 33,387 97,389
Other income 5,21 823,100 861,199 1,671,384 1,625,588
Total Revenues 3,883,478 3,662,427 4,549,308 4,345,583
EXPENSES

Cost of sales 32,244 86,268 32,244 86,268
Selling expenses 1,139 5,887 1,139 5,887
Administrative expenses 514 2,017,223 1,682,326 2,744,321 2,371,795
Bad debt and provision for doubtful accounts 1,203,941 970,272 1,195,872 964,162
Finance costs 5 221,833 193,638 233,272 207,080
Total Expenses 22 3,476,380 2,938,391 4,206,848 3,635,192
PROFIT BEFORE INCOME TAX EXPENSE 407,098 724,036 342,460 710,391
Income Tax Expense (Tax Income) 23 (21,580) 11,926 (31,523) 7,237
PROFIT FOR THE YEAR 428,678 712,110 373,983 703,154
Other Comprehensive Income - - - -
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 428,678 712,110 373,983 703,154
Basic Earnings per share (Baht) 0.86 1.42 0.75 1.41

The accompanying notes are an integral part of these financial statements.
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THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF CHANGES IN SHAREHOLDERS’ EQUITY
FOR THE YEARS ENDED DECEMBER 31, 2013 AND 2012

In Thousand Baht

Consolidated

Retained Earnings

Issued and Appropriated
Fully Paid-up Premium on for Legal
Note Share Capital Shares Reserve Unappropriated Total

Beginning Balance as at January 1, 2012 500,000 972,987 50,000 2,040,137 3,563,124
Dividends paid 24 - - - (474,994) (474,994)
Total comprehensive income for the year - - - 712,110 712,110
Ending Balance as at December 31, 2012 500,000 972,987 50,000 2,277,253 3,800,240
Dividends paid 24 - - - (215,000) (215,000)
Total comprehensive income for the year - - - 428,678 428,678
Ending Balance as at December 31, 2013 500,000 972,987 50,000 2,490,931 4,013,918

The accompanying notes are an integral part of these financial statements.




THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF CHANGES IN SHAREHOLDERS’ EQUITY
FOR THE YEARS ENDED DECEMBER 31, 2013 AND 2012

In Thousand Baht

The Company Only

Retained Earnings

Issued and Appropriated
Fully Paid-up Premium on for Legal
Note Share Capital Shares Reserve Unappropriated Total

Beginning Balance as at January 1, 2012 500,000 972,987 50,000 1,524,424 3,047,411
Dividends paid 24 - - - (474,994) (474,994)
Total comprehensive income for the year - - - 703,154 703,154
Ending Balance as at December 31, 2012 500,000 972,987 50,000 1,752,584 3,275,571
Dividends paid 24 - - - (215,000) (215,000)
Total comprehensive income for the year - - - 373,983 373,983
Ending Balance as at December 31, 2013 500,000 972,987 50,000 1,911,567 3,434,554

The accompanying notes are an integral part of these financial statements.
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THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF CASH FLOWS
FOR THE YEARS ENDED DECEMBER 31, 2013 AND 2012

In Thousand Baht

Consolidated The Company Only

2013 2012 2013 2012
CASH FLOWS FROM OPERATING ACTIVITIES
Profit before income tax expense 407,098 724,036 342,460 710,391
Adjustments
Depreciation and amortization 42,092 35,814 39,497 32,821
Expenses for post-employment benefits 2,795 2,660 2,238 2,140
Unrealized loss (gain) on exchange rate 2,482 (285) 2,482 (285)
Bad debt and provision for doubtful accounts 1,203,941 970,272 1,195,872 964,162
Increase (Decrease) in allowance for diminution in value of
asset forclosed 54,467 (26,167) 54,467 (26,397)
Gain on sales of equipment (2,741) (9,824) (2,433) (6,784)
Dividend income - - (712,745) (707,026)
Interest income (9.329) (8,533) (66,256) (81,892)
Interest expense 221,833 193,638 233,272 207,080
(Increase) Decrease in operating assets :
Trade receivables - hire-purchase contract receivables (1,604,076) (2,034,434) (1,742,251) (1,950,330)
Trade receivables - other (20,113) (26,847) (19,186) (25,750)
Other receivables from related parties - - 6 1,061
Merchandises (3,408) 60,397 (3,408) 60,397
Asset foreclosed (181,985) 119,609 (181,985) 118,972
Other current assets 1,678 (41,954) (902) (39,240)
Other non-current assets (2,595) (128) (2,594) (429)
Increase (Decrease) in operating liabilities :
Trade payables - other parties 53,371 (3,824) 53,371 (3,824)
Other payables to related parties (671) 699 195,112 11,400
Deposits and advances from customers (39,143) 4,824 (37,353) 6,861
Accrued expenses and other current liabilities 4,471 19,449 3,600 19,799
Liability for post-employment benefits (1,997) (1,274) (1,291) (1,029)
Other non-current liabilities (2,617) (1,106) (1,326) (593)

125,653 (22,978) (649,353) (708,495)
Income tax paid (32,697) (56,237) (16,016) (26,854)

Net Cash Provided by (Used in) Operating Activities 92,856 (79,215) (665,369) (735,349)




THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF CASH FLOWS (CONTINUED)
FOR THE YEARS ENDED DECEMBER 31, 2013 AND 2012

In Thousand Baht

Consolidated The Company Only

2013 2012 2013 2012
CASH FLOWS FROM INVESTING ACTIVITIES
Increase in short-term loans to related party - - (279,000) (5610,500)
Collections from short-term loans to related party - - 386,500 464,000
Increase in long-term loans to other parties (128,433) (35,850) (128,433) (35,850)
Collections from long-term loans to other parties 101,263 40,341 101,263 40,341
Purchases of fixed assets (64,384) (51,692) (64,342) (49,642)
Proceeds from sales of equipment 5,060 14,448 4,751 8,989
Purchases of intangible assets (4,069) (4,050) (4.070) (4,050)
Dividends received - - 530,381 707,026
Interest received 9,345 8,426 66,617 85,033
Net Cash Provided by (Used in) Investing Activities (81,218) (28,377) 613,667 705,347
CASH FLOWS FROM FINANCING ACTIVITIES
Increase in bank overdrafts and short-term borrowings
from financial institutions 356,317 778,551 404,246 725,000
Increase in short-term loans from related party - - 86,800 71,730
Repayments of short-term loans from related party - - (46,670) (56,070)
Proceeds from long-term loans 500,000 - 500,000 -
Repayment of long-term loan (200,000) (400,000) (200,000) (400,000)
Issuances of debentures 570,000 300,000 570,000 300,000
Redemption of debentures (800,000) - (800,000) -
Dividends paid (215,000) (474,994) (215,000) (474,994)
Interest paid (222,551) (181,330) (233,849) (195,325)
Net Cash Provided by (Used in) Financing Activities (11,234) 22,227 65,527 (29,659)
NET INCREASE (DECREASE) IN CASH AND
CASH EQUIVALENTS 404 (85,365) 13,825 (59,661)
Cash and Cash Equivalents at Beginning of Year 100,023 185,388 64,366 124,027
CASH AND CASH EQUIVALENTS AT END OF YEAR 100,427 100,023 78,191 64,366
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THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

STATEMENTS OF CASH FLOWS (CONTINUED)
FOR THE YEARS ENDED DECEMBER 31, 2013 AND 2012

In Thousand Baht

Consolidated The Company Only

2013 2012 2013 2012
Supplementary disclosures of cash flow information
a. Cash and cash equivalents at end of year
Cash in hand 19,420 12,238 18,097 11,173
Current accounts at banks 16,830 19,670 9,917 12,978
Savings deposits at banks 64177 68,215 50,177 40,215
Total 100,427 100,023 78,191 64,366
b. Non-cash transactions
Transfer of assets not used in operations to property for lease 20,875 - -
Accrued dividend income - - 182,364

The accompanying notes are an integral part of these financial statements.
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THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

Notes to Financial Statements (Continued)
December 31, 2013 and 2012

1. GENERAL INFORMATION

Thitikorn Public Company Limited (“the Company”) was incorporated in Thailand and has its registered office
at 69 Ramkhamhaeng Road, Huamark, Bangkapi, Bangkok 10240, Thailand.

The Company has been listed on the Stock Exchange of Thailand in 2003.

The major shareholder is Sinthonglor Company Limited (incorporated in Thailand which holds 42.36% of the

shares).

The Company and its subsidiaries operate in Thailand and principally engage in vehicle hire-purchase business.

Details of the Company’s subsidiaries are as follows:

Paid-up Share Capital Percentage of Direct and
(In Thousand Baht) Indirect Holdings (%)
December 31, December 31, December 31, December 31,
Name of Companies Type of Business 2013 2012 2013 2012
C. V. A. Co., Ltd. Hire-purchase motorcycle
business and related
services 50,000 50,000 99.99 99.99
Chayapak Co., Ltd. Hire-purchase automobile
business 40,000 40,000 99.99 99.99
TK Debt Services Co., Ltd. Debt collection and
forfeiture services 223,375 223,375 99.99 99.99

Significant intercompany transactions between the Company and its subsidiaries have been eliminated in the

preparation of the consolidated financial statements.

2. BASIS OF FINANCIAL STATEMENT PREPARATION

The accompanying financial statements are prepared in Thai Baht in the Thai language in accordance with the
financial reporting standards in Thailand including interpretations and guidelines promulgated by the Federation of
Accounting Professions (“FAP”), applicable rules and regulations of the Securities and Exchange Commission. Accordingly,
the accompanying financial statements are intended solely to present the financial position, financial performance, and

cash flows in accordance with the financial reporting standards in Thailand.

Except as disclosed in the significant accounting policies, the accompanying financial statements have been

prepared under the historical cost convention.
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THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

Notes to Financial Statements (Continued)
December 31, 2013 and 2012

Starting from January 1, 2013, the Company and its subsidiaries have adopted the new and revised Thai
Accounting Standards (“TAS”) and Thai Financial Reporting Standards (“TFRS”), issued by FAP, for the preparation
and presentation of the accompanying financial statements. Such TAS and TFRS, relevant to the Company’s and
subsidiaries’ operations, which have been effective from the accounting period starting on or after January 1, 2013,
are as follows:

TAS 21 (Revised 2009) The Effects of Changes in Foreign Exchange Rates
TFRS 8 Operating Segments

The Company’s and subsidiaries’ management has been assessing effects of the above TAS and TFRS and

found no significant impact on the Company and its subsidiaries.

In addition, FAP has revised and issued the new Thai accounting standards and Thai financial reporting standards
including interpretations as disclosed in Note 30.

The Company and its subsidiaries disclosed information for the year ended December 31, 2012 for being the
comparative information in the financial statement for the year ended December 31, 2013 in the form of corresponding
figures.

For convenience of the readers, an English translation of the financial statements has been prepared from the

Thai language statutory financial statements that are issued for domestic financial reporting purposes.
3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Consolidation

The consolidated financial statements relate to the Company and its subsidiaries (together referred to as the
“Group”).

Significant intercompany transactions between the Company and its subsidiaries included in the consolidated
financial statements have been eliminated.

Subsidiaries

Subsidiaries are those companies controlled by the Company. Control exists when the Company has the power,
directly or indirectly, to govern the financial and operating policies of a company so as to obtain benefits from its
activities. The financial statements of subsidiaries are included in the consolidated financial statements from the date

that control commences until the date that control ceases.




THITIKORN PUBLIC COMPANY LIMITED
AND ITS SUBSIDIARIES

Notes to Financial Statements (Continued)
December 31, 2013 and 2012

Accounting for acquisitions of non-controlling interests

Changes in a parent's ownership interest in a subsidiary that do not result in the loss of control are accounted
for within equity. When an entity loses control of a subsidiary, any gain or loss is recognized in the statement of

income. Any investment retained in the former subsidiary is measured at its fair value at the date when control is lost.

Goodwill

The excess of business combination cost over the fair values of assets and liabilities of the acquired subsidiary
is accounted for as goodwill from business combination in the consolidated financial statements. Goodwill is presented
as non-current asset in the consolidated statement of financial position at cost net of allowance for impairment (if
any)

Foreign Currencies

Transactions in foreign currencies are translated to Thai Baht at the foreign exchange rates ruling at the dates

of the transactions.

Monetary assets and liabilities denominated in foreign currencies at the statement of financial position date are
translated to Thai Baht at the foreign exchange rates ruling at that date. Foreign exchange differences arising on
translation are recognized in the statement of comprehensive income.

Cash and Cash Equivalents

Cash and cash equivalents consist of cash in hand, cheques in-transit, deposits at financial institutions, fixed

deposit, and current investment with maturity period not over 3 months except for deposits at bank held as collateral.
Trade Receivables
Trade receivables are stated at their invoice values less allowance for doubtful accounts. The allowance for

doubtful accounts is an estimate of those amounts which may prove to be uncollectible based on a review of the

current status of the existing receivables. Bad debts are written off when incurred.
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Hire-purchase receivables are stated at net realizable value which resulted from carrying book value less unearned
income and allowance for doubtful accounts. The Company and its subsidiaries provide their allowance for doubtful
accounts of hire-purchase receivables based on the age of the total amount of outstanding balance of each contract

less unearned income and collaterals of automobiles. The percentages of allowance for doubtful accounts are described

as follows:

Allowance for doubtful accounts (%)

Period Automobile Motorcycle

Not yet due 1 1

Past due 1 month 1 1

Past due 2 - 3 months 2 20

Past due 4 - 6 months 20 50

Past due 7 - 12 months 50 100

Past due over 12 months 100 100

The allowance for doubtful accounts of hire-purchase receivables - automobile is calculated based on outstanding
balance past due not over 6 months less collaterals at 80%, outstanding balance past due 7-12 months less collaterals
at 50% and outstanding balance past due more than 12 months less no collaterals.

Other Trade Receivables

Other trade receivables are stated at their invoice values less allowance for doubtful accounts.

Allowance for doubtful accounts equals to the estimated collection losses that may be incurred in the collection
of all receivables. The estimated losses are based on the historical collection experience coupled with a review of the
current status of existing receivables.

Merchandises

Merchandises, featuring motorcycles are stated at the lower of cost (specific method) and net realizable value.
Net realized value is the estimated selling price in the ordinary course of business less the estimated costs to complete

and to make the sale.

Allowance for losses on diminution in value is made for all deteriorated, damaged, obsolete, and slow-moving

merchandises.

Asset Foreclosed

Asset foreclosed is stated at the lower of net receivable balance and net realizable value from proceeds to
be received from the sale of the foreclosed asset.
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Net realized value is the estimated selling price in the ordinary course of business less the estimated costs to
complete and to make the sale.

The Company and subsidiaries estimate loss of the outstanding vehicles at the percentages as follows:

Aging less than one year 30%

Aging more than one year 100%

Investments in subsidiaries

Investments in subsidiaries in the separate financial statements of the Company are accounted for using the
cost method less impairment loss (if any).

Property, Plant and Equipment, Property for Lease, and Depreciation

Owned assets

Land is stated at cost less impairment losses (if any). Plant and equipment are stated at cost less accumulated
depreciation and impairment losses (if any). Costs of asset dismantlement, removal, and restoration are included as
part of asset cost.

Leased assets

Leases in terms of which the Group substantially assumes all the risk and rewards of ownership are classified
as finance leases. Property, plant and equipment acquired by way of finance leases is capitalized at the lower of its
fair value and the present value of the minimum lease payments at the inception of the lease, less accumulated
depreciation and impairment losses. Lease payments are apportioned between the finance charges and reduction of
the lease liability so as to achieve a constant rate of interest on the remaining balance of the liability. Finance charges
are charged directly to the statement of comprehensive income.

Depreciation

Depreciation is charged to the statement of comprehensive income on a straight-line method over the useful

lives of each part of an item separately for each significant part of plant and equipment. The useful lives are as follows:

Buildings and building improvements 20 years

Buildings and building improvements on rented land 10 years, 20 years, and over the period
of lease contracts

Furniture, fixtures and office equipment 5 years and 10 years

Vehicles 5 years
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No depreciation has been charged for land and construction in process.

Depreciation methods, residual values, and useful lives are reviewed at each financial year-end and adjusted if
appropriate. In determining the depreciable amount, residual value of particular asset is measured at amount estimated
receivable currently for the asset if the asset is already of the age and in the condition expected at the end of its

useful life.

Intangible Assets

Leasehold rights

Leasehold rights are stated at cost less accumulated amortization and impairment losses (if any), which are

amortized on a straight-line method over the useful lives which are the periods of lease contracts.

Software licenses

Software licenses are stated at cost less accumulated amortization and impairment losses (if any), which are
amortized on a straight-line method over the useful lives of 5 years.

Amortization

Amortization is charged to the part of administrative expenses of the statement of comprehensive income on
a straight-line method over the useful lives of particular intangible assets. Intangible assets with an indefinite useful
life are not amortized but are tested for indication of impairment at each reporting date. Amortization methods, residual

values, and useful lives are reviewed at each financial year-end and adjusted if appropriate.

Impairment of Assets

The carrying amounts of the Group’s assets are reviewed at each reporting date to determine whether there
is any indication of impairment. If any such indication exists, the assets’ recoverable amounts (the higher of asset’s

net selling price or value in use). The review is made for individual assets or for the cash-generating unit.

In case that the carrying value of an asset exceeds its recoverable amount, the Group recognizes the impairment
losses by reducing the carrying value of the asset to its recoverable amount and by recording the devaluation in the
statement of comprehensive income. The reversal of impairment losses recognized in prior years is recorded as part
of other income when there is an indication that the impairment losses recognized for the assets no longer exist or

have decreased.

Trade and Other Payables

Trade and other payables are stated at cost.
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Employment Benefits

Short-term benefits

Salaries, wages, bonuses and contributions to social security fund are recognized as an expense upon their

occurrences and on an accrual basis.

Post-employment benefits

Obligations on defined contribution plan which is the provident fund are recognized as an expense in the

statement of comprehensive income when contribution to the fund on an accrual basis.

Obligations on post-employment benefits which are defined benefit plan that will be settled to the employees
upon retirement or termination are calculated by estimating the amount of future benefits that employees have earned
in return for their service in the prior and current periods. The benefits are discounted using the project unit credit
method to determine present value of obligations. The calculation is annually performed by the qualified actuary.
Expenses from the estimated liability for post-employment benefits comprise current service cost, interest cost, past

service cost, and actuarial gain/loss.

Provisions

A provision is recognized in the statement of financial position when the Group has a present legal or constructive
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be required to settle
the obligation and a reliable estimate can be made of the amount of the obligation. If the effect is material, provisions
are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market assessments

of the time value of money and, where appropriate, the risks specific to the liability.

Revenue Recognition

Interest income from hire-purchase is the unearned interest income and is recognized as income in each
installment period based on the effective interest rate method for new hire-purchase agreements made starting from
2008 and the sum-of-digits method for hire-purchase agreements made before 2008. Income from each installment is
recognized on an accrual basis (based on the due date of the installment irrespective of actual collection). The Company
and its subsidiaries cease recognition of income when the receivables are overdue more than 3 installments, unless

there is an indication of inability to repay, where income recognition is ceased immediately.

Sales are recognized in the statement of comprehensive income when the significant risks and rewards of
ownership have been transferred to buyer. No revenue is recognized if there is continuing management involvement
with the goods or there are significant uncertainties regarding recovery of the consideration due, associated costs or

the probable return of goods.
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Rental income is recognized on a straight-line basis over the lease term.

Dividend income is recognized on the date the Group’s right to receive payments is established which in the

case of quoted securities is usually the ex-dividend date.

Interest is recognized on a time proportion basis that reflects the effective yield on the asset.

Other income is recognized on an accrual basis.

Expense Recognition

Payments made under operating leases are recognized in the statement of comprehensive income on a straight

line basis over the lease term.

Other expenses are recognized on an accrual basis.

Income Tax

Income tax on the profit or loss for the year, which is recognized in the statement of comprehensive income,

is current and deferred tax.

Current tax

Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or
substantially enacted at the statement of financial position date, and any adjustment to tax payable in respect of

previous years (if any).

Deferred tax

Deferred tax is provided on temporary differences between the carrying amounts of assets and liabilities for
financial reporting purposes and the amounts used for taxation purposes. Temporary differences are not recognized for
goodwill not deductible for tax purposes and the initial recognition of assets and liabilities that affect neither accounting
nor taxable profit to the extent that they will probably not reverse in the foreseeable future. The amount of deferred
tax provided is based on the expected manner of realization or settlement of the carrying amount of assets and
liabilities, at the tax rates that are expected to apply to the period when the deferred tax asset is realized or the tax

liability is settled based on tax rates that have been enacted as at the statement of financial position date.

A deferred tax asset is recognized only to the extent that it is probable that future taxable profit will be
available against which the asset can be utilized. Deferred tax assets are reduced to the extent that it is no longer
probable that the related tax benefit will be realized (see Note 23).
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Use of Estimates

In order to prepare financial statements in conformity with the accounting standard and the financial reporting
standards in Thailand, management needs to make estimates and set assumptions that affect income, expenditure,
assets and liabilities in order to disclose information on the valuation of assets, liabilities and contingent liabilities.

Actual outcomes may, therefore, differ from the estimates used.

The estimates and underlying assumptions used in the preparation of these financial statements are reviewed
on an ongoing basis. Revisions to accounting estimates are recognized in the period in which the estimate is revised
if the revision affects only that period or in the period of the revision and future periods if the revision affects both
current and future periods.

The significant estimates and underlying assumptions used in the preparation of these financial statements
which may be affected by uncertainty are information relating to the estimates and assumptions as disclosed in the
summary of significant accounting policies in respect of trade receivables and assets foreclosed and the estimates and
assumptions as disclosed in Notes 19, 23 and 26.

Basic Earnings per Share

Basic earnings per share is calculated by dividing the profit for the year by the weighted average number of
common shares outstanding during the year (500,000,000 shares).

4. INTEREST INCOME FROM HIRE-PURCHASE CONTRACT

Prior to 2008, the Company and its subsidiaries recognize interest income on hire-purchase contract as unearned
interest income in each installment period based on the sum-of-digits method. Starting from January 1, 2008, the
Company and its subsidiaries recognize interest income on hire-purchase contract as unearned interest income in each
installment period based on the effective interest rate method for new hire-purchase agreements made starting from
2008 to conform to the change in the Thai Accounting Standard No. 17 “Leases (Revised 2007)” which currently is
the Revised 2009.
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5. TRANSACTIONS WITH RELATED PARTIES

Related parties are those parties controlled by the Company or have power control over the Company, directly

or indirectly or significant influence, to govern the financial and operating policies of a company.
Types of relationship of related parties are as follows:

Name of Companies Type of business Type of relationship

C. V. A. Company Limited Hire-purchase motorcycle and Subsidiary

related services

Chayapak Company Limited Hire-purchase automobile Subsidiary

TK Debt Services Co., Ltd. Debt collection and forfeiture Subsidiary
services

S. P. International Co., Ltd. Sale automobile and related Co-directors & shareholders
services

SPSU Public  Co., Ltd. Sale motorcycle Co-directors & shareholders

Lexus Bangkok Co., Ltd. Sale automobile Co-directors & shareholders

Toyota Pathumthani

Toyota’s Dealer Co., Ltd. Sale automobile and related Co-directors & shareholders
services

Napas Co., Ltd. Transport motorcycle Co-shareholders

Thitiphol Co., Ltd. Sale spare parts of motorcycle Co-shareholders
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Pricing policies for each transaction with related parties are as follows:

Type of Transaction Pricing policies
Service income Mutual agreement
Interest income MOR
Dividend income At amount approved for declaration
Other income Cost
Rental and services Contract price
Management fee Contract price
Utility expenses Cost
Stationery expense Cost
Other expenses Mutual agreement
Service expenses Mutual agreement
Interest expense MOR
Key management’s remunerations Mutual agreement
Disposal of fixed assets Mutual agreement
Purchase for hire-purchases Market price
Purchase of fixed assets Market price
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Significant transactions with related parties for the years ended December 31, 2013 and 2012 are as follows:

In Thousand Baht

Consolidated The Company Only

2013 2012 2013 2012
Service income
Subsidiaries - - - 6,994
Interest income
Subsidiaries - - 57,605 74,294
Dividend income
Subsidiaries - - 712,745 707,026
Other income
Subsidiaries - - 20 151
Rental and services
Related companies 30,728 23,227 27,124 19,624
Management fee
Related companies 10,200 9,000 7,200 7,200
Utility expenses
Related companies 4,846 5,033 4,428 4,624
Stationery expense
Related companies 2,715 2,269 2,694 2,250
Other expenses
Related companies 13,003 30,981 6,961 22,970
Service expenses
Subsidiaries - - 845,767 816,186
Interest expense
Subsidiaries - - 11,474 13,967
Key management’s remunerations
Short-term benefits 27,873 25,886 27,873 25,886
Post-employment benefits 478 496 478 496
Total 28,351 26,382 28,351 26,382
Disposal of fixed assets
Related companies - 748 - 748
Purchase for hire-purchases
Related companies 765,982 1,059,776 - -

Purchase of fixed assets

Related companies 17,681 - 17,681 -
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Significant outstanding balances with related parties as at December 31, 2013 and 2012 are as follows:

In Thousand Baht

Consolidated

The Company Only

2013 2012 2013 2012
Receivables and short-term loan
Accrued income - Subsidiaries
Accrued dividend income - - 182,364 -
Accrued interest income - - 4,498 4,860
Total - - 186,862 4,860
Short-term loan
Subsidiaries
(Interest rate at 4.375% p.a. in 2013 and
4.375% - 7.5% p.a. in 2012) - - 1,196,000 1,303,500
Total - - 1,382,862 1,308,360
Payables and short-term loans
Accrued expenses
Subsidiaries - - 441,615 246,210
Related companies 1,258 1,929 1,202 1,355
Total 1,258 1,929 442,817 247,565
Short-term loans
Subsidiaries
(Interest rate at 4.375% p.a. in 2013 and
4.375% - 7.5% p.a. in 2012) - - 287,240 247,110
Total 1,258 1,929 730,057 494,675

The significant movements of loans from and loans to related parties during the year are as follows:

The Company Only (In Thousand Baht)

December 31,

December 31,

2012 Increase Decrease 2013
Short-term loans to subsidiary
Chayapak Company Limited 1,303,500 279,000 386,500 1,196,000
Short-term loans from subsidiary
C.V.A. Company Limited 247,110 86,800 46,670 287,240

As at December 31, 2013 and 2012, the Company has been guarantor for the short-term

granted by a local bank to Chayapak Co., Ltd. amounting to Baht

600 million.

loan credit facilities
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6. CASH AND CASH EQUIVALENTS

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Cash 19,420 12,238 18,097 11,173
Current accounts and savings deposits at banks 81,007 87,785 60,094 53,193
Total 100,427 100,023 78,191 64,366

7. HIRE-PURCHASE CONTRACT RECEIVABLES - NET

Hire-purchase contract

receivables
Less Unearned income
Net

Less Allowance for

doubtful accounts

Net

Hire-purchase contract

receivables
Less Unearned income
Net

Less Allowance for

doubtful accounts

Net

Consolidated (In Thousand Baht)

2013 2012
Total Current Long-term Total Current Long-term
13,554,343 7,322,807 6,231,536 12,904,693 6,925,759 5,978,934
(3,930,807) (2,570,982) (1,359,825) ( 3,795,485) (2,485,358) (1,310,127)
9,623,636 4,751,825 4,871,711 9,109,208 4,440,401 4,668,807
(564,713) (384,565) (180,148) (461,332) (329,940) (131,392)
9,058,823 4,367,260 4,691,563 8,647,876 4,110,461 4,537,415
The Company Only (In Thousand Baht)
2013 2012
Total Current Long-term Total Current Long-term
12,031,231 6,681,693 5,349,638 11,221,507 6,267,272 4,954,235
(3,808,975) (2,505,464) (1,303,511) (3,656,445) (2,412,766) (1,243,679)
8,222,256 4,176,229 4,046,027 7,565,062 3,854,506 3,710,556
(514,319) (342,087) (172,232) (414,204) (291,526) (122,678)
7,707,937 3,834,142 3,873,795 7,150,858 3,662,980 3,687,878
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Hire-purchase contract receivables at December 31, 2013 and 2012 are aged by outstanding installment payments

of each contract as follows:
In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Current 6,489,723 6,433,593 5,359,454 5,148,896
Overdue 1 month 1,414,393 1,255,172 1,302,278 1,147,549
Overdue 2 - 3 months 1,297,761 1,091,618 1,223,963 1,024,215
Overdue 4 - 6 months 292,897 225,047 267,305 196,011
Overdue 7 - 12 months 74,529 49,414 57,308 32,781
Overdue longer than 12 months 54,233 54,364 11,948 15,610
Total 9,623,536 9,109,208 8,222,256 7,565,062
Less Allowance for doubtful accounts (564,713) (461,332) (514,319) (414,204)
Net 9,058,823 8,647,876 7,707,937 7,150,858

The Company and its subsidiaries determine their allowance for doubtful accounts in line with the 2012 policy.
Such policy is not compliance with the accounting guidance for making of allowance of doubtful accounts for consumer
finance business which was mutually defined by the Securities and Exchange Commission (SEC) and the Institute of
Certified Accountants and Auditors of Thailand (“ICAAT”). However, based on the statistic information for the past
three years (2010 - 2012), the Company and its subsidiaries had an average actual bad debt less than doubtful
accounts based on such basis defined by the SEC and ICAAT. As at December 31, 2013, the Company and its
subsidiaries had allowance for doubtful accounts at 5.87% (6.26% for the Company only) of total hire-purchase

contract receivables before deducting allowance for doubtful accounts.

As at December 31, 2013, the Company and its subsidiaries have the outstanding hire-purchase contract

receivables, classified by income recognition method, as follows:

Consolidated (In Thousand Baht)

Sum-of-digits method Effective interest rate method Total
Hire-purchase contract receivables 30,703 13,523,640 13,654,343
Less Unearned income (5,075) (3,925,732) (3,930,807)
Net 25,628 9,697,908 9,623,536

The Company Only (In Thousand Baht)

Sum-of-digits method Effective interest rate method Total
Hire-purchase contract receivables 7,610 12,023,621 12,031,231
Less Unearned income (1,475) (3,807,500) (3,808,975)

Net 6,135 8,216,121 8,222,256
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8. OTHER TRADE RECEIVABLE - NET

Other trade receivables are aged by outstanding balances as follows:

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012

Current 83,668 74,367 78,448 69,962
Overdue within 3 months - - -

Overdue 3 - 6 months - -

Overdue 6 - 12 months - - -

Overdue longer than 12 months - - -

Total 83,668 74,367 78,448 69,962

9. ASSET FORECLOSED - NET

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Balance outstanding within one year 449,811 267,643 449,811 267,643
Balance outstanding longer than one year 21,051 21,234 19,912 20,095
Total 470,862 288,877 469,723 287,738
Less Allowance for diminution in value (155,994) (101,527) (154,855) (100,388)

Net 314,868 187,350 314,868 187,350
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10. RESTRICTED DEPOSITS AT FINANCIAL INSTITUTIONS

As at December 31, 2013 and 2012, the subsidiaries have collateralized their fixed deposits with a local bank
totalling Baht 25 million as guarantees for their overdraft lines with such bank.

11. INVESTMENTS IN SUBSIDIARIES ACCOUNTED FOR USING THE COST METHOD

The Company Only

Paid-up Share Capital Cost of Investments
(In Thousand Baht) Percentage of Holdings (In Thousand Baht)
December 31, December 31, December 31, December 31, December 31, December 31,

2013 2012 2013 2012 2013 2012
C.V.A. Company Limited 50,000 50,000 99.99 99.99 49,993 49,993
Chayapak Company Limited 40,000 40,000 99.99 99.99 43,993 43,993
TK Debt Services Co., Ltd. 223,375 223,375 99.99 99.99 189,226 189,226
Total 283,212 283,212

During 2013 and 2012, TK Debt Services Co., Ltd. declared dividends to shareholders which was attributable
to the Company totalling approximately Baht 712.7 million and Baht 707.0 million, respectively. As at December 31,
2013, the dividends remained unpaid amounting to approximately Baht 182.3 million.

12. LONG-TERM LOANS TO OTHER PARTIES

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Long-term loans to other parties 95,697 68,527 95,697 68,527
Less Current portion (5,000) (18,370) (5,000) (18,370)
Net 90,697 50,157 90,697 50,157

This account represents the unsecured loans to 90 agents in 2013 and 87 agents in 2012, bearing interest
rate at 9% p.a. in 2013 and 2012. These loans mature during the years 2014 to 2016.
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13. PROPERTY, PLANT AND EQUIPMENT- NET

Cost

Balance as at December 31, 2011
Acquisitions

Disposals

Transfers in (out)

Balance as at December 31, 2012
Acquisitions

Disposals

Transfers in (out)

Balance as at December 31, 2013
Accumulated depreciation
Balance as at December 31, 2011
Depreciation for the year
Depreciation for assets disposed
Balance as at December 31, 2012
Depreciation for the year
Depreciation for assets disposed
Balance as at December 31, 2013
Net book value

December 31, 2012

December 31, 2013

Consolidated (In Thousand Baht)

Buildings and Furniture
Buildings and building fixtures and
building improvements office Construction in
Land improvements on rented land equipment Vehicles progress Total
12,617 24,221 118,113 72,314 95,922 6,160 329,347
- - 2,133 7,396 17,643 24,520 51,692
- - (26) (2,5675) (20,919) - (23,520)
- - 13,025 918 - (13,943) -
12,617 24,221 133,245 78,053 92,646 16,737 357,519
- - 4,118 14,988 18,230 27,047 64,383
- - (413) (4,421) (6,740) - (11,574)
- - 34,103 2,327 - (36,430) -
12,617 24,221 171,053 90,947 104,136 7,354 410,328
- 20,102 73,053 56,071 53,136 - 202,362
- 1,045 11,982 6,567 14,863 - 34,457
- - (21) (1.116) (17,759) - (18,896)
- 21,147 85,014 61,522 50,240 - 217,923
- 894 16,061 7,585 15,471 - 40,01
- - (319) (3,156) (5,781) - (9,256)
- 22,041 100,756 65,951 59,930 - 248,678
12,617 3.074 48,231 16,531 42,406 16,737 139,696
12,617 2,180 70,297 24,996 44,206 7,354 161,650
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Cost

Balance as at December 31,

Acquisitions
Disposals

Transfers in (out)

Balance as at December 31,

Acquisitions
Disposals

Transfers in (out)

Balance as at December 31,

Accumulated depreciation

Balance as at December 31,

Depreciation for the year

20M

2012

2013

20M

Depreciation for assets disposed

Balance as at December 31,

Depreciation for the year

2012

Depreciation for assets disposed

Balance as at December 31,

Net book value
December 31, 2012

December 31, 2013

2013

The Company Only (In Thousand Baht)

Buildings and Furniture
Buildings and building fixtures and
building improvements office Construction in
Land improvements on rented land equipment Vehicles progress Total
7,802 15,291 117,104 67,215 77,951 6,160 291,523
- - 2,133 7,395 15,694 24,520 49,642
- - (26) (2,271) (12,300) - (14,597)
- - 13,025 918 - (13,943) -
7,802 15,291 132,236 73,257 81,245 16,737 326,568
- - 4,118 14,946 18,230 27,047 64,341
- - (412) (4,418) (6,125) - (10,955)
- - 34,103 2,327 - (36,430) -
7,802 15,291 170,045 86,112 93,350 7,354 379,954
- 12,277 72,056 51,049 46,034 - 181,416
- 743 11,975 6,567 12,27 - 31,556
- - (21) (813) (11,558) - (12,392)
- 13,020 84,010 56,803 46,747 - 200,580
- 746 16,058 7,684 13,416 - 37,804
- - (319) (3,153) (5,166) - (8.638)
- 13,766 99,749 61,234 54,997 - 229,746
7,802 2,271 48,226 16,454 34,498 16,737 125,988
7,802 1,625 70,296 24,878 38,353 7,354 150,208
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As at December 31, 2013 and 2012, cost of building and equipment of the Company and its subsidiaries that
have been fully depreciated but still in use amounting to approximately Baht 138.6 million and Baht 127.8 million,
respectively (Baht 125.9 million and Baht 115.2 million, respectively, for the Company only).

14. INTANGIBLE ASSETS - NET

Consolidated (In Thousand Baht)

Leasehold Rights Software Licenses Total
Cost
Balance as at December 31, 2011 27,439 41,300 68,739
Acquisitions 20 4,030 4,050
Balance as at December 31, 2012 27,459 45,330 72,789
Acquisitions 350 3,719 4,069
Balance as at December 31, 2013 27,809 49,049 76,858
Accumulated amortization
Balance as at December 31, 2011 25,678 39,864 65,642
Amortization for the year 565 792 1,357
Balance as at December 31, 2012 26,243 40,656 66,899
Amortization for the year 47 1,326 1,743
Balance as at December 31, 2013 26,660 41,982 68,642
Net book value
December 31, 2012 1,216 4,674 5,890
December 31, 2013 1,149 7,067 8,216
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The Company Only (In Thousand Baht)

Leasehold Rights Software Licenses Total
Cost
Balance as at December 31, 2011 5,418 41,051 46,469
Acquisitions 20 4,030 4,050
Balance as at December 31, 2012 5,438 45,081 50,519
Acquisitions 350 3,720 4,070
Balance as at December 31, 2013 5,788 48,801 54,589
Accumulated amortization
Balance as at December 31, 2011 3,699 39,838 43,5637
Amortization for the year 523 742 1,265
Balance as at December 31, 2012 4,222 40,580 44,802
Amortization for the year 417 1,276 1,693
Balance as at December 31, 2013 4,639 41,856 46,495
Net book value
December 31, 2012 1,216 4,501 5,717
December 31, 2013 1,149 6,945 8,094

The Company and its subsidiaries had amortization for the years ended December 31, 2013 and 2012 amounting
to approximately Baht 1.7 million and Baht 1.4 million, respectively (Baht 1.7 million and Baht 1.3 million, respectively,
for the Company only) which was presented as part of “Administrative expenses” in the statements of comprehensive

income.
As at December 31, 2013 and 2012, cost of intangible assets of the Company and its subsidiaries that have

been fully amortized but still in use amounting to approximately Baht 42.3 million and Baht 40.2 million, respectively
(Baht 40.3 million and Baht 40.2 million, respectively, for the Company only).

15. PROPERTY FOR LEASE AND ASSETS NOT USED IN OPERATIONS

A subsidiary has property for lease, comprising land and buildings, which were transferred from assets not

used in operations in March 2013 at the carrying value. The details of such assets are as follows:
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Consolidated (In Thousand Baht)

Balance as at

Movements during the Year

Balance as at

December 31,

December 31,

2012 Addition Deduction Transfer 2013

Cost

Land - - - 12,800 12,800
Buildings and building improvements - - - 8,075 8,075
Total cost - - - 20,875 20,875
Accumulated depreciation

Buildings and building improvements - 338 - - 338
Net - 20,637

The latest appraisal value of property for lease, appraised by The Valuation & Consultants Company Limited

using comparative market price method (market approach) per reports in August 2012, amounted to approximately
Baht 33.9 million

Assets not used in operations consists of land and commercial buildings of the Company and a subsidiary

totalling approximately Baht 59.7 million (Baht 30.2 million for the Company only).

which are temporarily not used in operations as at December 31, 2013, totalling approximately Baht 14.3 million (Baht
5.7 million for the Company only). The latest appraisal value of such assets, appraised by The Valuation & Consultants

Company Limited using comparative market price method (market approach) per reports in August 2012, amounted to

16. BANK OVERDRAFTS AND SHORT-TERM BORROWINGS

FROM FINANCIAL INSTITUTIONS

In Thousand Baht

Consolidated

The Company Only

2013 2012 2013 2012
Bank overdrafts 72,705 216,935 64,951 161,252
Short-term loans from banks 1,145,964 642,935 1,145,964 642,935
Total 1,218,669 859,870 1,210,915 804,187

As at December 31, 2013, the Company and its subsidiaries had credit facilities with several financial institutions

as follows:

Unit : Million
2013 2012
Bank overdrafts (Baht) 192.00 192.00
Short-term loans (Baht) 5,205.00 4,765.00
Short-term loan (USD) 1.39 1.39
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Such loans bear interest rates ranging between 0.50% - 3.20% p.a. in 2013 and 0.78% - 3.15% p.a. in 2012.
Partial overdraft lines mentioned above are secured by certain directors of the Company and its subsidiaries.

Overdraft lines of subsidiaries have been secured by the fixed deposits as discussed in Note 10.

17. LONG -TERM LOANS - NET

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Long-term loans 2,400,000 2,100,000 2,400,000 2,100,000
Less Current portion (1,600,000) (200,000) (1,600,000) (200,000)
Net 800,000 1,900,000 800,000 1,900,000

As at December 31, 2013 and 2012, the Company has obtained the unsecured long-term loans from two and
three local financial institutions totalling Baht 2,400 million and Baht 2,100 million, respectively. These loans bear
interest at fixed rates and interest is payable monthly whereas loan principals are repayable during the years 2014 to
2016.

Under the terms of the loan agreements, the Company has to comply with specific conditions as follows:

1. To maintain debt to equity ratio at the rate not exceeding 7:1;

2. To maintain dividend payment ratio not exceeding 60% of net profit; and

3. To maintain ratio of hire-purchase contract receivables overdue longer than 3 months not exceeding 5%

of total hire-purchase contract receivables

18. DEBENTURES

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Debentures 2,220,000 2,450,000 2,220,000 2,450,000
Less Current portion (500,000) (800,000) (500,000) (800,000)
Net 1,720,000 1,650,000 1,720,000 1,650,000

On February 25, 2010, the Company issued a series of debentures to specific investors amounting to Baht
200 million (divided into 200,000 units at Baht 1,000 per unit) and bears interest at 4.2% p.a. with maturity in 2013.

Interest is payable quarterly. The Company redeemed these debentures in February 2013.
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On May 14, 2010, the Company issued another series of debentures to specific investors amounting to Baht
100 million (divided into 100,000 units at Baht 1,000 per unit) and bears interest at 3.4% p.a. with maturity in 2013.
Interest is payable quarterly. The Company redeemed these debentures in November 2013.

On July 8, 2010, the Company issued another series of debentures to institutional investors and/or large
investors amounting to Baht 500 million (divided into 500,000 units at Baht 1,000 per unit) and bears interest at
3.2% p.a. with maturity in 2013. Interest is payable semi-annually. The Company redeemed these debentures in July
2013.

On August 27, 2010, the Company issued another series of debentures to specific investors amounting to Baht
300 million (divided into 300,000 units at Baht 1,000 per unit) and bears interest at 3.9% p.a. with maturity in 2015.
Interest is payable semi-annually.

On January 28, 2011, the Company issued another series of debentures to specific investors amounting to
Baht 250 million (divided into 250,000 units at Baht 1,000 per unit) and bears interest at 4.04% p.a. with maturity
in 2016. Interest is payable semi-annually.

On May 27, 2011, the Company issued another series of debentures to institutional investors and/or large
investors amounting to Baht 300 million (divided into 300,000 units at Baht 1,000 per unit) and bears interest at
3.92% p.a. in 1 - 3" year and interest at 5.00% p.a. in 4" - 5" year with maturity in 2016. Interest is payable
quarterly.

On June 30, 2011, the Company issued another series of debentures to institutional investors and/or large
investors amounting to Baht 500 million (divided into 500,000 units at Baht 1,000 per unit) and bears interest at
4.35% p.a. with maturity in 2014. Interest is payable semi-annually.

On November 6, 2012, the Company issued another series of debentures to specific investors amounting to
Baht 300 million (divided into 300,000 units at Baht 1,000 per unit) and bears interest at 4.2% p.a. with maturity in

2016. Interest is payable semi-annually.

On July 19, 2013, the Company issued another series of debentures to institutional investors and/or large
investors amounting to Baht 570 million (divided into 570,000 units at Baht 1,000 per unit) and bears interest at
3.98% p.a. with maturity in 2016. Interest is payable semi-annually.

Under the conditions of the issuances of debentures, the Company has to comply with the specified conditions
as shown below:
1. To maintain Debt-to-Equity ratio at the rate not exceeding 7:1

2. To maintain dividend payment ratio not exceeding 60% of net profit
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19. LIABILITY FOR POST-EMPLOYMENT BENEFITS

Movements of liability for post-employment benefits for the years ended December 31, 2013 and 2012 are as

follows:
In Thousand Baht
Consolidated The Company Only
2013 2012 2013 2012

Liability for post-employment benefits as at January 1 27,768 26,382 21,775 20,664
Current service cost 1,579 1,634 1,262 1,231
Interest cost 1,216 1.126 976 909
Past service cost - - - R
Actuarial loss (gain) - - - -
Expense recognized in statement of comprehensive income 2,795 2,660 2,238 2,140
Employee benefits paid during the year (1,997) (1,274) (1,291) (1,029)
Liability for post-employment benefits as at December 31 28,566 27,768 22,722 21,775

Significant assumptions used in calculation of liability for post-employment benefits are as follows:

- Discount rate 4.41% p.a.

- Salary escalation rate 4.13% p.a.

- Employee turnover rate 0% - 16% p.a.

- Mortality rate 50% of Thai Mortality Table
- Disability rate 10% of Thai Mortality Table

20. PREMIUM ON SHARES AND LEGAL RESERVE

Premium on shares

Section 51 of the Public Companies Act B.E. 2535 requires the public company to set aside share subscription
monies received in excess of the par value of the shares issued to a reserve account (“premium on shares”). Premium

on shares is not available for dividend distribution.
Legal reserve

Section 116 of the Public Companies Act B.E. 2535 Section 116 requires the company to allocate not less
than 5% of its annual net profit, less any accumulated losses brought forward (if any), to a reserve account (“legal
reserve”), until this account reaches an amount not less than 10% of the registered authorized capital. The legal reserve
is not available for dividend distribution.
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21. OTHER INCOME

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Bad debt recovery 366,931 374,849 364,464 370,160
Service income 212,151 191,695 205,969 186,249
Engagement fee income 71,567 72,643 71,552 72,634
Collection income 53,040 59,5670 50,725 57,143
Delay payment fee income 45,974 44,466 42,745 40,797
Service charge income 31,660 28,698 30,798 27,906
Interest income 9,329 8,633 66,256 81,892
Dividend income - - 712,745 707,026
Others 32,448 80,745 26,130 81,781
Total 823,100 861,199 1,671,384 1,625,588

22. EXPENSES BY NATURE

In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012
Bad debt and provision for doubtful accounts 1,203,941 970,272 1,195,872 964,162
Employee expenses 548,201 511,150 461,857 419,188
Finance costs 221,833 193,638 233,272 207,080
Depreciation and amortization 42,092 35,814 39,497 32,821

Cost of sales 32,244 86,268 32,244 86,268
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23. INCOME TAX AND DEFERRED TAX ASSETS / LIABILITIES

The Royal Decree Issued Under the Revenue Code Regarding Reduction and Exemption in Tax Rate No. 530
B.E. 2554 (2011) dated December 21, 2011 has provided the temporary reduction in income tax rate applied to juristic
company or partnership for a three consecutive accounting periods from 30% to 23% for the first accounting period
and from 30% to 20% for the following two accounting periods. Such reduction in tax rate is effective from the
accounting period starting on or after January 1, 2012. Accordingly, the Company and its subsidiaries used income tax
rate of 20% and 23% for the calculation of corporate income tax for the years ended December 31, 2013 and 2012,
respectively. The Company’s management believes that the income tax rate to be announced after the year 2014 will
be maintained at 20%.

As at December 31, 2013, the Company and its subsidiaries had tax loss carryforward amounting to approximately
Baht 734.6 million (Baht 197.3 million for the Company only).

Corporate income tax recorded as (income) expense for the years ended December 31, 2013 and 2012

consists of:
In Thousand Baht
Consolidated The Company Only
2013 2012 2013 2012

Income tax computed from accounting profit 81,420 166,528 68,492 163,390
Effects from non-deductible expenses 35,961 18,482 34,851 16,976
Effects from additional deductible expenses

or non-taxable income (106,814) (161,939) (103,343) (162,801)
Income tax on taxable profit 10,567 23,071 - 17,565
Increase in deferred tax assets (32,147) (11,145) (31,523) (10,328)
Income tax presented in statement of comprehensive income (21,580) 11,926 (31,523) 7,237

Deferred tax assets and liabilities presented in statements of financial positions as at December 31, 2013 and

2012 consist of:
In Thousand Baht

Consolidated The Company Only
2013 2012 2013 2012

Deferred tax assets

Effects from non-deductible items from

- Allowance for doubtful accounts 113,362 92,268 103,283 82,843
- Allowance for diminution in value of asset foreclosed 31,199 20,305 30,971 20,077
- Liability for post-employment benefits 5,713 5,554 4,544 4,355
Total 150,274 118,127 138,798 107,275

Deferred tax liabilities - - - _

Net 150,274 118,127 138,798 107,275
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24. DIVIDENDS

At the shareholders’ meeting held on April 23, 2013, the shareholders unanimously approved the Company to
pay the final dividends for the 2012 operations at Baht 0.43 per share totalling Baht 215 million. The Company paid
such dividends to the shareholders on May 9, 2013.

At the Board of Directors’ meeting held on August 8, 2012, the Board of Directors approved the Company to
pay interim dividends from the operations for the six-month period ended June 30, 2012 at Baht 0.37 per share totaling
Baht 185 million. The Company paid such dividends to the shareholders on September 6, 2012.

At the shareholders’ meeting held on April 25, 2012, the shareholders unanimously approved the Company to
pay dividends for the 2011 operations at Baht 0.58 per share totalling Baht 290 million. The Company paid such
dividends to the shareholders on May 10, 2012.

25. SIGNIFICANT FINANCIAL INFORMATION CLASSIFIED BY OPERATING SEGMENT

Balance sheet and statement of income are significant financial and core information of the Company and its
subsidiaries that are provided regularly to the highest authority in decision-making operation and also used in evaluation
of financial performances of the segments. However, the Company and its subsidiaries have a single core operating
segment (internal reporting segment also) by product which is hire-purchase on automobile and motorcycle for general
retail customers as well as by geographic area which is Thailand only. Accordingly, the financial statement does not

include information relating to the information on products, geographic areas, and key customers.
26. FINANCIAL INSTRUMENTS
Credit risk

Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in a financial
loss to the Company and its subsidiaries. To control the risk, the Company and its subsidiaries have a prudent credit
control policy, constant follow up of account receivables, various numbers of customer base, as well as deposits,
advances, and leased vehicles as collateral. Therefore, the management of the Company and subsidiaries do not
anticipate losses from debt collection in excess of the allowance for doubtful accounts which is already accounted for

in the financial statements.
Interest rate risk

Interest rate risk arises from the potential change in interest rates. However, the Company and its subsidiaries
expect that the interest rate risk is not significant since deposits at banks are current and loans carry interest at rates
approximate the current market rates. Information regarding interest rates and due dates are disclosed in the financial

statements.
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Foreign currency risk

The Company and its subsidiaries have certain foreign currency transactions that give rise to significant exposure
to market risk from fluctuations in foreign exchange rates. However, the management believes that the foreign exchange

rate risk is insignificant. Hence, no financial derivative instruments are used to mitigate this risk.
Fair value of financial instruments

The following method and assumptions were used by the Company and its subsidiaries in estimating fair value
of financial assets and financial liabilities and believe that the fair values of financial assets and financial liabilities do

not materially differ from their carrying values.

Cash and cash equivalent, restricted deposits at financial institutions, trade and other receivables, short-term
loans to related party, bank overdrafts, short-term borrowings from financial institutions, trade and other payables, and
short-term loans from related party have carrying values approximate their fair values because these monetary assets

and monetary liabilities will mature in a short period.

Long-term hire-purchase contract receivables, long-term loans to other parties, long-term loans, and debentures

are not practicable to estimate the proper fair values without incurring excessive costs.
27. COMMITMENTS

As at December 31, 2013, the Company and subsidiaries had commitments on lease and service agreements
for office premises and branches for periods of 1 to 10 years. Under the terms of such agreements, the Company and

its subsidiaries are committed to pay annual rental and service fees totalling approximately Baht 48.8 million.
28. CAPITAL MANAGEMENT

Significant objectives of the Group’s capital management are to ensure that it has an appropriate financial

structure and maintain the ability to continue its business as a going concern.

As at December 31, 2013 and 2012, the Group’s Debt-to-Equity ratio was 1.56:1.00 and 1.53:1.00, respectively
(2.01:1.00 and 1.89:1.00 for the Company only, respectively).

29. REGISTERED EMPLOYEES’ PROVIDENT FUND

The Company and a subsidiary have contributory registered provident fund in accordance with the Provident
Fund Act, B.E. 2530 (1987). Membership to the fund is on a voluntary basis. Under the plan, the Company, subsidiary,
and employees contribute an amount equivalent to 3% to the fund. The fund will pay back the provident fund to

employees in accordance with the conditions stated in the policies of provident fund regulations.

The Company’s and subsidiary’s contributions, which were charged to operations for the years ended December
31, 2013 and 2012, amounted to approximately Baht 0.6 million (Baht 0.6 million for the Company only).
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30. REVISION AND ISSUANCE OF NEW ACCOUNTING STANDARDS,
FINANCIAL REPORTING STANDARDS AND INTERPRETATIONS

FAP has issued several Notifications which were announced in the Royal Gazette during 2013 and 2014,

regarding the revision and issuance of new Thai Accounting Standards (TAS), Thai Financial Reporting Standards
(TFRS), Thai Accounting Interpretation (TIC), and Thai Financial Reporting Interpretation (TFRIC) with the effective

periods as follows:

a) Effective for the accounting period beginning on or after January 1, 2014:

TAS 1 (revised 2012) *
TAS 7 (revised 2012) *

TAS
TAS

TAS
TAS

TAS 34 (revised 2012
TAS 38 (revised 2012
TFRS 2 (revised 2012

12
17
TAS 18
19
21

revised 2012) *
revised 2012) *

revised 2012)
revised 2012)
TAS 24 (revised 2012)
TAS 28 (revised 2012)
TAS 31 (revised 2012)

(
(
(revised 2012)
(
(

)
)
)

TFRS 3 (revised 2012)
TFRS 5 (revised 2012)
TFRS 8 (revised 2012)

TIC 15
TIC 27
TIC 29
TIC 32
TFRIC
TFRIC
TFRIC

TFRIC

TFRIC
TFRIC
TFRIC
TFRIC
TFRIC

*

*

1 *
4 *
5

10 *
12
13
17
18

*

*

*

Presentation of financial statements

Statement of Cash Flows

Income Taxes

Leases

Revenue

Employee Benefits

The Effects of Changes in Foreign Exchange Rates

Related Party Disclosures

Investment in Associates

Interest in Joint Ventures

Interim Financial Reporting

Intangible Assets

Share-based Payment

Business Combinations

Non-current Assets Held for Sale and Discontinued Operations

Operating Segments

Operating Leases - Incentives

Evaluating the Substance of Transactions Involving the Legal Form of a Lease
Disclosure - Service Concession Arrangements

Intangible Assets - Web Site Costs

Changes in Existing Decommissioning, Restoration and Similar Liabilities
Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommissioning, Restoration and Environmental
Rehabilitation Funds

Applying the Restatement Approach under TAS 29 “Financial Reporting in
Hyperinflationary Economies”

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers
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b) Effective for the accounting period beginning on or after January 1, 2016:
TFRS 4 Insurance Contracts

Management of the Company and its subsidiaries has been assessing the effects of the above Thai accounting
standards, financial reporting standards and interpretations which relate to the operations of the Company and its
subsidiaries (*) whereby the management believes that there will be no material effect to the operations of the

Company and its subsidiaries upon start of adoption.
31. EVENT AFTER THE REPORTING PERIOD

At the Board of Directors’ meeting held on February 20, 2014, the Board of Directors approved the Company
to pay the final dividends for the 2013 operations at Baht 0.43 per share, totalling Baht 215 million, to the shareholders.
The Company has fixed the date for payment of such dividends on May 15, 2014.

32. APPROVAL OF FINANCIAL STATEMENTS

These financial statements have been approved to be issued by the Company’s Audit Committee’s meeting on
February 20, 2014.
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