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Amauuny  Andodssyn  Aweuuny  Andwdsza

1 auywiesd TyaTwun 320,000 85,000 350,000 90,000
2 AuyupaAns Tyt 250,000 40,000 270,000 30,000
3 AuBszAnA ANaAseg 950,000 105,000 1,000,000 90,000
4 Ausul AaAdnauui 250,000 30,000 270,000 10,000
5 AN A3ARS 250,000 110,000 270,000 80,000
6  ALdRANT NAUANA 750,000 110,000 800,000 80,000
7 Auilsnd Ssianind 1,050,000 110,000 1,100,000 100,000
8 ANUWIND NNUAT 250,000 40,000 270,000 40,000
9 Augeda aduiun 250,000 110,000 270,000 90,000
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1. AMRoUINUPINMSaOUUNYB (Audit Fee)

o

visuarusindesdneanauununsaeutdliud  v3sn dulneududn weust 89 daim Fedu

Asautis
2556
una. avlay (Bays) 810,000 785,000
Ua. avilaleu n3u 450,000 450,000
V. aVN3u WoLIai 250,000 100,000
V. @nn3u Buluesd 150,000 80,000
FWAMBLUNUINNIIDUL YT 1,660,000 1,415,000

2. AMUSMsdU (Non-audit Fee)
UIHNUASUSHNDUINWAINDULNUDDNIUDINTDUS Fvil

De

N9, anlALau (A7) V9. 811NUIBUAT WauN B9 | AsIaEeU 100,000 | 100,000

mudauls
BOI
U.ANIALRY NTU Y. 8UNUDUEN waud 89 | mI9deU 50,000 50,000

aNdauly
BOI
9. @9%n3u NaLsan Y. 8UINUDUEN waudl 89 | mII9deu 50,000 -

aNdauly
BOI
V9. 1N3U LBuLeSEH Y. 8UNUDUEN waud 89 | mII9deu 50,000 -

mudauls
BOI
samAWANNTAY 250,000 | 150,000
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vUndavnu:msiou St avilalau (@ay3) 91 (WnpY) uazuiEndas
U 31 funan 2556

(e Un)
JUNMSRUTW swnMsduewziams
nnewme - 2556 2555 2556 2555

funiwd
Sunfwivauisu
Huaauazsensfisuriiiuan 7 63899.162 112614064 533451238 92963784
Wuaenuiag - ndminduiiadn 255,700 249,885 255,700 249,885
gviimsdnuasgnuiidu 8 634981309 445109536 = 538666310 395926712
W ﬁﬁﬁmzﬂtﬁuuriﬁﬁmiﬁtﬁmﬁmﬁu 6 - - 30,000,000 -
Aldaeamiin 12918634 11423692 9,302,141 9.284,677
orlnauas Taapamie 282271899 194057356 = 104658985  102567.741
funsndmpuisudu 45423301 49597180 = 390203138  42079.716
Tduniwdvauiisy 1,039.750005 813051713 = 775248572 643072515
Suniwdlaivauiou
Wuaomuluussndey 9 - - 11662499900 1662499900
Wuaenuszezendu - ninmindifiene 10 9590000 10240000 9590000 10,240,000
fifiu erasuazgunsal 11 5095157396 5.262.891.095 3283315299 3377.808923
funun1sgniiandenu 12 82570937 75,153,044 - -
funswinmsuldsemsdndd 19 15921554 13686433 = 15921554 13,686,433
ﬁuw%’wﬁlsjmuﬁﬂuﬁu 17739249 15,082,124 9,988,261 8,588,760
sdunindlainsuiou 5220979136 5377.052.696 4931315014 5072824016
Fwduning 6.260.729,141 6,190.104.409 5706563586 5.715.896,531
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(Viude: un)
SWNMSRUTW WwnMsRwewziams
NABNR 2556 2555 2556 2555

nﬁﬁutta:ﬁquﬂaaﬂ’ﬁaﬁu
wﬁﬁwquﬁﬂu
WBujfuszezduanantiumsidu 13 117,000,000 - 76500000 -
Wmiinmstuasiimilsu 14 573705512 563141261 541484402 479,647,549
furseduffaszazemiifeimuagiszneluniled 15 330873333 281683333 | 278000000 242,000,000
midulddede 20,083,941 - 20083941 -
nildumuiioudu 45546644 69662541 = 31298082 56093828
Fnilgunyuiisu 1087209430 914487135 947.366375  777.741377
wiaulsimyu ey
Bufiinszazem - gndanddiferimuaths:

melunied 15 2675596666 2925349999 2201,100000 2479,100,000
drenadszlemiszuzsaeomine 16 9069998 6799131 7,319,767 5546961
smiigulainguiiou 2684,666664 2932149130 | 2208419767 2.484,646.961
Fmilau 3771876094 3846636265 3155786142 3262388338
shuzavitaviu
NuiTauiu

maanzidoy sandmibusct1asiinyaf1ud

WUty 955,000,000 ¥u yadwiuaz 1 um 956000000 955000000 = 955000000 955,000,000
duiuyaviu 285447,000 285447,000 285447000 285447000
laazaw

TAFTIUNT - H1TDIMNNGTNNY 17 95500000 95500000 = 95500000 95500000
folailé¥asss 1099921422 956,824,880 1215878444 118,089,193
avALsnauBupessusefiaru - daumnimu

mnmﬁmgamLﬁuamuluwﬁnw%wa‘ilﬁam 10 (1,048,000) (528,000) - (1,048,000) (528,000)
duzavitioviuesitne 2434820422 2292243880 2550.777.444 2453508193
fuzaeiidnlfidenlifisnnsmuausaiingen 54082625 51224264 - -
Twsnvaviiaru 2488853047 2343468144 | 2550777444 2453508193
yuniigunazsuasiioru 6.260,729.141 6,190,104409 5706563586 5715896531
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vumilstianutaias? uidh awlaiu @) 9 emzu) uasunden
- v :
SnIUDAUgATUA 31 SunAN 2556

(e um)
JUMINUTIN JUMsRWaNIzianTs
NUENR 2556 2555 2556 2555
mlsmanu:
Tl
slfinmIne 4533356616 4,087,979,438  4,070,682502 3,789,443,653
1l
aonifiesu 869,404 487,258 627,758 6,547,677
fuq 26,081,773 6,053,034 3,602,457 2519916
Tuswld 4560,307,793 4,094519,730 ' 4,074912,717 3,798,511,246
fnldiang
funuy 3904,417,200 3536977,969 8542671402 3296892583
aldaelunsuims 148834014 145847873 95008216 98,758,592
A ldiEe 4053251214 3682,825842 3637674618 3395651,175
mlsnaudnldaenemsisunazan ldsenisuld 507,056,579 411693888 = 437238099 402,860,071
Aldanemensidu (146,440,640) (135,756,091) = (124,737,812) (134,035937)
mlsiaudnldsendisuld 360615939 275937,797 = 312500287 268,824,134
Anldaeniduld 19 (42.811,036)  (6,471,822) | (42,811,036) (6,471,822)
mlssmsud 317804903 269465975 = 269689251 262,352,312
lsmamudaeedu:
wammnumnmﬁﬂgamLﬁuaovgu‘[uwﬁnw%wﬁl,ﬁamfu (650,000)  (1,260,000) (650,000) (1,260,000)
wmnvmumnmiﬂszmzumsmwa"ﬂmﬁmmam%ﬁi:ﬁuﬁﬂ 16 - (897,747) - (1,821917)
nanTenuTadBuls 19 130,000 616,383 130,000 616,383
ﬁq‘lsmm‘muﬁma%ea"usms”uﬂ (520,000)  (1.541.364) (520,000) (2.465,534)
mlsmanudasiesudmiul 317284903 267,924611 = 269,169251 259,886,778
msutieiurnls
fuiiduzesifiofusaisne 314996542 270784575 = 269689251 262352312
muﬁLﬂumaavfjﬁmu\lﬁtﬁﬂﬁlﬁﬁfj’ﬂuwmuqmaau%ﬁmiaﬂ 2808361  (1,318,600)
317,804,903 269,465,975
nsuisiiuilsaamudasiesau
suiifuzesifiofusaiine 314476542 269191809 = 2691692561 259,886,778
suiifuresifidulideilifisnnanuauusisndey 2808361  (1267,198)
317,284,903 267,924,611
flsavuduiugm
'1uﬁtﬂummﬁﬁaﬁummu‘%ﬁm 21 0.33 0.28 0.28 0.27

sznaaunsRuiugunilson

KIAU (Baus) S1NA (UAIBL) SAHACOGEN (CHON

IMITED



vuns:ndivuda S avilalau (@ay3) 910 (WpY) uazuiEndas
SmSuDRugAIuA 81 5unay 2556

(e un)

JUMSWNUTIN JUMSWNURWIZNANTG

nszusisusaan (IFlulw) Aenssudiiveu
ﬁ’]lifii]uﬂ’]‘i; 360,615939 275,937,797 = 312,500,287 268,824,134

TemsusunsenuseamlsieumBiiuiusnsy @)

PNfaINTINALTUU

lsanmsdmieiiau enmsuazaunsal (4,417,465) (507.873) = (2.970,165) (507.873)
AdindviegUnal 13707581 12268906 = 13413078  12,268906
Andansnm 349,190,003 317,967,405 270685465 267,158,071
ﬁﬂ\liﬁﬁa\ls\iLﬁm*’ﬁumnmimﬁEJuLLﬂaagammmwﬁnﬁwﬁLﬁaﬁw (5.815) (6.047) (5.815) (6,047)
drssawatszlomiszasoneemingu 2270867 1,634,060 1,772,806 997,821
Aldauaenidy 146440640 135756091 124,737,812  134,035937
AlsnmIsuiunuieunisiisuudadluduning
wasvifusfive 867,801,750 743,050,339 | 720,133,468 682,770,949
Runswdaiiuon (Lﬂ'uéﬁu) anad
gnwﬁnﬁﬁm:gnwﬁéu (189.871,773)  (34455425)  (142.739598)  (24.856,114)
prlnauas Tagpavie (88214543) (17578129)  (2,091,244) 3954499
ﬁuwi"wﬁmguﬁﬂuﬁu (338.869)  (1,817.141) (39,442) (921,630)
fundnd laivsuioudu (2657,125)  (7.851542) = (1399501)  (1.358178)
wilAusfueiindu (@aag)
Wmiimsfuazdwilsu 44964251 246394941 | 61836853 220,537,327
wﬁﬁuwguﬁﬂuﬁu (24115890) 35189509 = (24795796) 28,589,020
WuFAINAANTINANTUIN 607,567,801 962932642 | 610,904,740 908,715,873
Jrwaenidy (148,848,713) (144,766537) = (124,737.812) (134,035,937)
umEdulidiyaes (24895569) (21766682) = (24.831987)  (21735518)
SuAunBduldifyeea 3081152 2059008 3,081,152 2,059,008
RusagmBannfanssumiiiueu 436904671 798458431 464416093 755003426
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vuns:nduda (ad) viEn avlalu (Bay3) i () uasyisnden
SmSudRugaiuf 31 Sunau 2556

(Vue: un)

JUMSWNUIIN JUMSWNURWIZNANTG

nszuadusiaan (IFluly) Aenssumenu

qulutuﬁununﬁﬂgﬂnﬁwwﬁamu (7,417,893) (768,202) - -
duliigAussosduunfansiisdestu (ixdy) anae : | (30000000) 200,606,700
asuluudsngen = - - (389,375,000)
Busasuanmssminefiau mmma:qﬂnizﬁ 4,256,038 512,457 2,527,067 512,457
Haiihu p1mIuazgUnInl (226994,385) (844,898,166) | (139,161.821) (152,706,503)
Lsuamqwﬁ'(ﬁ’lﬂuﬁanmamu (230,156,240) (845,153911) = (166,634,754) (340,962,346)

nszusdusan (I4luly) fenssudanidu

L‘aurjﬁm:a:s‘?umnamﬁunm‘autﬁuﬁu (anav) 117,000,000  (80,000,000) 76,500,000  (80,000,000)
Ruaaiuandufiussecem 81,000,000 452,600,000 - -
IwAuduisrezen (281563,333) (184,333334) | (242,000,000) (176,000,000)
Wuiluwadny (171,900,000) (143,250,000) | (171,900,000) (143,250,000)
%‘uLGuamu’[uﬁuﬂnnﬁjﬁaﬁumuﬁawmﬁﬁwEiaﬂ - 20325000 - -
Wuangndan (T Aenssudandu (255463333) 65,341,666 (337,400,000) (399.250,000)
BusauazsEMsfiBwnSusaRNTY (anav) gnd (48714902) 18,646,186  (39,618,661) 14,791,080
NusauazeMafisurturasull 112614064 93967878 92963784 78,172,704
Wugauazrsenmsiisuwinbusayaied 63899162 112614064 | 53345123 92963784
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Message from the Chairman

Energy resources are a key component of the economy, and can affect both local
and global economic development. Due to the limited supply of natural gas and oil, and
the long period it takes to replenish, there is a high degree of price volatility, which also
affects respective economies. Hence, to help deal with these effects, considerable global

focus is being put on renewable energy.

Given that Thailand has a strong agricultural base, it is well suited to develop
sources of renewable energy, especially those relating to biomass products. This tends to
increase the value of the country’s agricultural goods, as well as lending benefits to local
farming communities. Along with having additional income from power plants, there is also
the opportunity to reduce greenhouse gas emissions. Therefore, the overall benefits of
such renewable energy development include those being economic, social, as well as

environmental.

Regarding Sahacogen’s strategy for 2013, apart from focusing on the power
business, the Board of Directors paid keen attention to certain social and environmental
issues, as well as making sure employees and all stakeholders, were treated in accordance
with the principles of good governance. Moreover, the Company adopted any new
regulatory requirements relating to changes of business, as well as new rules, or
respective regulations. Furthermore, to bring about sustainable development to the
organization, an anti-corruption policy was incorporated, as a key part of the risk

management programe.

As a result for 2013, Sahacogen had a total income of Baht 4,560 million, an
increase of 11%, and also a profit of Baht 315 million, being 16% higher than the previous
year. Moreover, Sahacogen Green Co., Ltd, a subsidiary company, was awarded and
recognized in the Thailand Energy Awards 2013, by the Department of Alternative Energy
Development and Efficiency, Ministry of Energy. Additionally, the Company received an
outstanding ASEAN Energy Award, in the ASEAN Renewable Energy Project Awards 2013,
Cogeneration Category, held by the ASEAN Centre for Energy.

On behalf of the Board of Directors, we would like to express our sincere
appreciation to all our partners, and shareholders for their firm support, also we would like
to reiterate Sahacogen’s commitment as a company to be a forward looking power

business, dedicated to providing energy sustainability, as well as giving continuous

7
i

Mr. Boonkiet Chokwatana

benefits to society.

Chairman
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Report of the Audit Committee

The audit committee comprises of the following as members:

1) Mr.Nophorn Bhongsve;j Chairman of Audit Committee
2) Pol.Gen. Somchai Prabhasabhakdi Audit Committee
3) Mr.Amorn Asvanunt Audit Committee

The internal review is done by an outside auditing firm Dharmnitti which conducts
an internal review of the company and subsidiaries according to a program approved by the
audit committee at the beginning of the fiscal year. The audit covers the operation of the
gas fired cogeneration plant in Chonburi and the Biomass fired power plants in Lamphun
and Kamphangphet. The 2 biomass plants are in full operation and contribute substantially
to the consolidated performance of the company. The biomass operation is more complex
due to the various steps in the acquisition, preparation and the storage of the wastes. Each
step of the production is reviewed to ensure transparency and accountability according to
the prescribed operating manual. Risks management is also reviewed. A weighted average

rating is given to each scope of the audit with the results in the above acceptable category.

The audit committee conducted 4 quarterly meetings with the internal auditor with
management attending. Shortfalls are identified with immediate remedial action taken by

management. Management works in full cooperation with the internal auditor.

The audit committee also reviews new and existing related transaction during the
fiscal year. There were no new related transaction and the prior transactions are strictly
“arms length” transactions with benefits to the company and are duly approved according

to the rules, regulations and announcements of the SEC and SET.

The audit committee also reviews the competency and independence of the external
auditor Ernst & Young Office Limited and recommends them to the Board of Directors for

proposal to the shareholders for its election as the company’s auditor for 2014.

The audit committee would like to thank the management for its cooperation during
the past fiscal year. With an additional wood pellets plant coming on stream in 2014 we
look to working more closely with the internal auditor and management to minimize the

risk areas and ensure full compliance to the operating process manuals.

Nophorn Bhongsvej

Chairman of Audit Committee
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Report of the Nominating and Remuneration Committee

The Board of Directors has applied with the good corporate governance code and appointed the
Nominating and Remuneration Committee. The committee is composed of three directors and one of them is
independent director. They are competent, diverse experiences, including understanding their functions, duties,
and responsibilities. They also devote their time efficiently in order to accomplish their assignments and
objectives pursuant to the liability and qualification of the Nominating and Remuneration Committee under the
charter of the Nominating and Remuneration Committee. They consider the criteria, guidelines, and processes
of recruitment, including deliberating remuneration as appropriately prior to propose to the shareholders’
meeting for approval every year. In 2013, the committee has considered and nominated the committee of its
subsidiary companies to propose to the meeting of the Board of Directors prior to present to the general

shareholders’ meeting of its subsidiary companies for approval.

The Nominating and Remuneration Committee of Sahacogen (Chonburi) Public Company Limited consists of:

1.) Mr. Boonkiet Chokwatana Chairman of the Nominating and Remuneration Committee
2.) Mr. Thirasak Vikitset Nominating and Remuneration Committee
3.) Mr. Nophorn Bhongsvej Nominating and Remuneration Committee

The Nominating and Remuneration Committee has disclosed the remuneration of directors and executives

s

Mr. Boonkiet Chokwatana

on the annual report and the Form 56-1 as transparently for audit.

Chairman of the Nominating and Remuneration Committee
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1.

General Information

Name
Stock Code
Registered Number

Registered Date

Registered Date to Public Companyf:
*: January 7, 2004
:: Energy & Utilities

First Trading in the Stock Market
Sector
Industry

Head Office Location

Website
Registered and Paid-up Capital

. Reference

Regulator

Regulator

Security Registrar

Legal Consultant

Internal Audit

Auditor

Financial Institution

Tel: 0-2229-2800 Fax: 0-2359-1259

Chandler & Thong-Ek

20 Bubhaijit Building 7" Floor, North Sathorn Road, Bangkok 10500
Tel : 02-266-6485 Fax : 02-266-6483

Dharmniti Auditing Co.,Ltd.

: 267/1 Pracharaj Sai 1 Road, Bangsue, Bangkok 10800

Tel: 0-2587-8080 Fax: 0-2586-0301

Ernst & Young Office Limited

Tel: 0-2264-0777 Fax: 0-2264-0789-90

Bangkok Bank Public Company Limited, Head Office

© Tel: 0-2626-3688 Fax: 0-2231-4018

Siam Commercial Bank Public Company Limited, Head Office
Tel: 0-2544-1111 Fax: 0-2544-2658

Tel: 0-2222-0000 Fax: 0-470-1144-5

Sahacogen (Chonburi) Public Company Limited

SCG (Listed on the Stock Exchange of Thailand - SET)
0107545000306 (Bor Mor Jor. 40854500703)

:: November 20, 1996

October 4, 2002

:: Resources

636 Moo 11, Sukaphiban 8 Road, Nongkharm, Sriracha, Chonburi 20230
Tel : 66 3848 1555 Fax : 66 3848 1551

www.sahacogen.com

955 Million Baht, including 955,000,000 common shares, Baht 1 per share

The Securities and Exchange Commission, Thailand

. 333/3 Vibhavadi-Rangsit Road, Chompon, Chatuchak, Bangkok 10900
Tel. +66 2695 9999 Fax. +66 2695 9660

The Stock Exchange of Thailand

62 Ratchadaphisek Road, Klongtoey, Bangkok 10110, Thailand

Tel. +66 (0) 2229 2000, +66 (0) 2654 5656

Fax. +66 (0) 2229 2030, +66 (0) 2654 5649

Thailand Securities Depositary Co.,Ltd.
: 62 The Stock Exchange of Thailand Building, 4Th & 7th Floor,

Ratchadapisek Road, Klongtoey, Bangkok 10110

193/136-137 Rajadapisek Road, Bangkok 10110

Kasikornbank Public Company Limited, Head Office
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Supplementary Information and Shareholding in

The investment and shareholding in subsidiaries of which their operations are significant and the company

has held more than 10% of share. as of December 31, 2013

Name Sahacogen Green Co., Ltd. Sahagreen Forest Co., Ltd. Sahagreen Energy Co., Ltd.
Sector Energy & Utilities Energy & Utilities AGRI
Industry Resources Resources AGRO
Business Electricity and steam Electricity and steam Biomass wood pellets
Location 88 Moo 5, Pasak, Muang, 88 Moo 6, Khui-Ban-Ong, Phran | 113 Moo 15, Wangdan,

Lamphun 51000

Kratai, Kamphaengphet 62110

Kabinburi, Prachinburi 25110

Registration No.

0255549000766

0625551000189

0255555000241

Telephone No.

66-5353-7444

66-5585-8033

66-3720-5745

Fax No. 66-5353-7120 66-5585-8031 66-3720-5746
Website www.sahacogen.com www.sahacogen.com www.sahacogen.com
Registered Date November 2, 2006 December 18, 2008 March 16, 2012
Registered Capital 1,520 Million Baht 190 Million Baht 40 Million Baht
Type of Shares Common shares Common shares Common shares
No. of Total Paid-up Shares | 152,000,000 19,000,000 4,000,000
No. of Shares held (shares) | 151,999,993 14,249,997 3,279,996
No. of Shares held

(Amount Baht) 1,519,999,930 142,249,970 32,799,960
Proportion (%) of

Shares holding 99.99 75 81.99

The Board of Directors for Sahacogen Green Co., Ltd.

Name

Position

1. Mr. Boonkiet Chokwatana Chairman

2. Mr. Viroj Theeravatvatee Managing Director
3. Mr. Sujarit Patchimnun Director

4. Mr. Thirasak Vikitset Director

5. Mr. Atthakorn Glankwamdee Director

6. Mr. Tanong Srichit Director

7. Mr. Sontaya Tabkhan Director

The Board of Directors for Sahagreen Forest Co., Ltd.

1. Mr. Sujarit Patchimnun Chairman

2. Mr. Viroj Theeravatvatee Managing Director
3. Mr. Thirasak Vikitset Director

4. Mr. Atthakorn Glankwamdee Director

5. Mr. Joompot Tanmani Director

6. Mr. Panya Sopasriphan Director

The Board of Directors for Sahagreen Energy Co., Ltd.

1. Mr. Boonkiet Chokwatana Chairman

2. Mr. Viroj Theeravatvatee Managing Director
3. Mr. Sujarit Patchimnun Director

4. Mr. Thirasak Vikitset Director

5. Mr. Atthakorn Glankwamdee Director

6. Mr. Tanong Srichit Director

7. Mr. Sontaya Tabkhan Director
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Sahacogen (Chonburi) Public Company Limited is a Small Power Producer (SPP) profiting from
a combinative generation of both electricity and steam. The first power plant is a combined-cycle power plant
using the natural gas as the main fuel. It was established in Sahaphat Group Industrial Park, Sriracha, Chonburi
and started commercial operation since 1999. The plant has installed capacity of 90 MW distributing the
electricity under the power purchase agreement by Electricity Generating Authority of Thailand (EGAT). It also
supplies electricity and steam to Saha Pattana Inter-Holding Public Company Limited, the sole distributor of
electricity and steam to factories in Sahaphat Group Industrial Park. The electricity and steam generating
business helps factories in production cost reduction, promoting the stability of the electricity generating
system in the industrial park and also reducing Greenhouse gas emission from the production activities within
the park. Sahacogen’s business has an indirect effect to stimulate the business growth and investment
expansion within the industrial park which consequentially leading to higher demand for electricity. Sahocogen
has been continually expanding its capacity to promptly respond with rising demand.

Sahacogen sees an important of the harmony with local communities and environment, so the company
has set policies for affiliates in doing businesses in accordance to this value. Specifically, Sahacogen and
affiliates develop new projects that use renewable energy. Due to the facts that the non-renewable energy price
has been rising up, the company thrives for reducing the effect of global warming by setting up subsidiaries
conforming to the company’s vision and mission.

° Sahacogen Green Company Limited: This is a Very Small Power Producer (VSPP) producing electricity and
steam by utilizing biomass as the fuel. It is located in Sahaphat Group Industrial Park, Lamphun with the
installed capacity of 9.6 MW. This company has started commercial operation since 2011 distributing electricity
to Provincial Electricity Authority (PEA) and also manufacturers in Sahaphat Group Industrial Park, Lamphun.

° Sahagreen Forest Company Limited: This is a Very Small Power Producer (VSPP) producing electricity and
steam by utilizing biomass as the fuel. It is located in Prankratai district, Kamphaengphet with the installed
capacity of 7.5 MW. This company has started commercial operation since December 2012 distribution
electricity to Provincial Electricity Authority (PEA).

° Sahagreen Energy Company Limited: This company operates as the compressed biomass pellets producer.
The pellet is made of the parts of fast growing plants and the agricultural residual products e.g. barks,
sawdust, wood chips, and corncobs as raw materials. It has the maximum capacity to produce 52,600 tons
of pellets a year. This company is located in Kabinburi District, Prachinburi. The production has commenced
since the third quarter. The product has been delivered overseas starting from the fourth quarter this year.

Market and Competition

The energy is one of the vital factors for the basic living needs. It is also a key production factor for
businesses and industries. Thus, the government has to ensure the energy sufficiency for consumption and
business production through reliable and affordable energy and services. The government, therefore,
encourages the private sector in producing electricity in order to avoid requesting the huge investment by
Electricity Generating Authority of Thailand (EGAT). In general, small private electricity producers produce the
electricity to use in their own factories or sell for the factories in nearby areas. The government promotion lets
the qualified producer sell the electric power to EGAT. The quantity of electricity sold to EGAT is ranging
between 10-90 MW. The electricity is produced by cogeneration combined cycle process that mostly uses
natural gas or renewable energy e.g. agricultural residues as the fuel. Besides, other natural energy sources like
sun light, wind and water can be used as the source of power generation as well. The use of alternative energy
could create the stability and country’s efficient energy system.

Threats of New Coming Competitors
There is high possibility of getting new competitors into the industry. However, the new comers would
have to face with the limitation of getting into the business due to these factors.
1. Capital Investment Limitation: Setting up a power plant requires large amount of money.
2. Human Resource Limitation: Power plant business industry still requires more specialists. The recruitment
is not very easy for the new comers or costs a lot to hirerthesprofessionals.
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Events and Development Highlights

1996 Sahacogen (Chonburi) Company Limited was found to produce electricity and steam power business with
the registered capital of Baht 12 million on November 20, 1996.

1997 The capital was firstly increased to the amount of 680 million Baht in June 1997 and was secondly added 30
million Baht in October 1997. As the result of capital increase, its registered capital was totally 730 million Baht.

Sahacogen signed the sale of electricity and steam agreement with Saha Pattana Inter-Holding PCL for 15
years, the sale of electricity contract with the Electricity Generating Authority of Thailand for 25 years, and
the operation and service agreement with Operational Energy Group Limited.

1998 Sahacogen signed the raw water purchase agreement with Eastern Water Resources Development and
Management PCL for 25 years.

Sahacogen has been promoted from the Board of Investment (BOI), the item of 7.1 on infrastructure and
basic services with electricity production capacity of 122 MW and 41 tons of steam per hour.

Sahacogen signed the purchase of natural gas with the PTT Public Company Limited for 21 years.

Sahacogen increased its capital, on the third, on the amount of 90 million Baht; the total registered capital
was 820 million Baht.

1999 Sahacogen commercially operated to distribute electricity to the Electricity Generating Authority of Thailand
and other factories in the Saha Group Industrial Park-Sriracha in April 1999, and steam in May 1999.

Sahacogen was awarded as the good corporate practicing in accordance with the criteria of the good
environmental governance to reduce the environmental impact of the power plant projects for the year 2000
by the Office of Environmental Policy and Planning, Ministry of Science, Technology and Environment on
September 20, 2000.

2001 Sahacogen has been promoted from the Board of Investment (BOI) on its expansion project for an additional
electricity production capacity of 9.8 MW and 20 tons of steam per hour in March 2001.

2002 Sahacogen was certified the environment management system (ISO14001:1996) from Thailand Environment
Institute on February 2, 2002.

Sahacogen received the quality management system certification (ISO 9001:2000) for the production of
electricity and steam from RWTUV(Thailand) in September 2002.

Sahacogen has registered as a public limited company on October 4, 2002 and changed its name to
Sahacogen (Chonburi) Public Company Limited.

Sahacogen increases its registered capital from 820 million Baht to 955 million Baht, and changed its
common stock price from 10 Baht to 1 Baht, including selling the recapitalized common shares, totally 135
million shares, to public in order to invest as the equity funding for the 44 megawatts expansion project.
Sahacogen obtained authorization from Securities and Exchange Commission to sell its recapitalized shares
to public on November 26, 2003 and conduct an Initial Public Offering (IPO) shares at 3.20 Baht/share
during December 17-19, 2003.

2004 Sahacogen traded its share on the Stock Exchange of Thailand, with the symbol of “SCG”, on January 7, 2004.

2005 Sahacogen completed its expansion project on production electricity capacity of 44 megawatts, as the result,
its production capacity is now 174 megawatts of electricity and 81 tons per hour of steam.

Sahacogen certified the quality management system certification (ISO 9001:2000) from Management System
Certification Institute (Thailand) or MASCI on September 9, 2005 to September 8, 2008 for the first time,
secondly on the period of September 9, 2008 to September 8, 2011. After that Sahacogen started
developing its system to the quality management system certification (ISO 9001:2008) on October 22, 2009
and recertified once its validation on the second by effectively on September 9, 2011 to September 8, 2014.

Sahacogen was certified the environment management system (1ISO14001:2004) from Management System
Certification Institute (Thailand) or MASCI on November 25, 2005 to November 24, 2008 for the first time,
secondly recertified on the period of November 25, 2008 to November 24, 2011, and thirdly on November
25, 2011 to November 24, 2014.
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Sahacogen received the certification of participation in energy conservation program for well successfully
achievement from Department of Alternative Energy Development and Efficiency, Ministry of Energy on
February 22, 2006.

Sahacogen established its subsidiary named Sahacogen Green Company Limited with the registered capital
of 250 million Baht on November 2, 2006, with holding major shares to operate biomass power plant with
the electricity generating capacity of 9.5 megawatts and 25 tons of steam per hour, located in the Saha
Group Industrial Park-Lumphun, Lumphun province. Sahacogen Green Co., Ltd. has presently registered
capital of 1,520 million Baht.

Sahacogen was awarded as the good corporate practicing in accordance with the criteria of the reports on
environment impact assessment and excellent environmental management of the power plant projects for the
year 2007 by the Office of Natural Resources and Environmental Policy and Planning, Ministry of Natural
Resources and Environment on December 21, 2007.

Sahacogen was certified the occupational health and safety management system (TIS 18001-1999 and BS
OHSAS 18001:2007) from Management System Certification Institute (Thailand) or MASCI effectively on
December 12, 2008 to December 11, 2011 and recertified on the period of December 12, 2011 to December
11, 2014.

Sahacogen established its subsidiary named Sahagreen Forest Company Limited with the registered capital
of 5 million Baht on December 18, 2008, which is the joint venture at holding 75:25 with Siam Forestry
Company Limited to operate biomass power plant with the electricity generating capacity of 7.5 megawatts
located at Prankratai district, Kamphaengphet province. Sahagreen Forest Co., Ltd. has presently registered
capital of 190 million Baht.

Sahacogen was re-awarded as the good corporate practicing in accordance with the criteria of the reports
on environment impact assessment and excellent environmental management of the power plant projects for
the year 2008 by the Office of Natural Resources and Environmental Policy and Planning, Ministry of Natural
Resources and Environment.

Energy Regulatory Commission approved and issued the license to produce electricity in accordance with
the Act Operating Power B.E. 2550 under a license 15 years effective from July 16, 2009 to July 15, 2024
(the previous concession on operation of power plants issued by the Ministry of the Interior during the
period of May 26, 1998 to May 25, 2013 was cancelled).

Sahacogen received the certification of good corporate practicing in accordance with the criteria of well
environmental governance on workplace project for 2010 held by Ministry of Industry Thailand on September
28, 2010.

Sahacogen was certified, the certification no. 3-879/2555, for the Green Industry, level 3, on contribution of
environmental system management, monitoring and assessment, and continually review for development from
Department of Industrial Works, Ministry of Industry Thailand on October 15, 2012 which is effectively valid
on October 14, 2015.

Sahacogen established its subsidiary named Sahagreen Energy Company Limited with the registered capital
of 40 million Baht on March 16, 2012, which is the joint venture among Sahacogen Green Co., Ltd., S&J
International Enterprises PCL, and Eastern Thai Consulting 1992 Co., Ltd at holding 82:9:9 respectively to
operate and distribute biomass pellets.

Sahacogen was certified the occupational health and safety management system (TIS 18001-2011) from
Management System Certification Institute (Thailand) or MASCI effectively on September 14, 2012 to
December 11, 2014.

Sahacogen was awarded and certified as standard responsibility of workplace to social on its fundamental
in accordance with the assessment criteria from the committee of Department of Industrial Works under
CSR-DIW for Beginner Award project on December 19, 2012.

Sahacogen (Chonburi) Public Company Limited was awarded the CSRI Recognition 2013, general category,
held by the Institute of Social Business (CSRI), the Stock Exchange of Thailand.

Sahacogen and Affiliates, Sahacogen Green Co., Ltd., was awarded the outstanding biomass fired cogeneration
plant for Renewable Energy, which was organized by the Department of Alternative Energy Development
(DEDE), Ministry of Energy. Moreover, it won the ASEAN Energy Awards 2013 for energy conservation and
renewable energy development in ASEAN.
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Performance Review and Revenuve Structure

As of 2013, its capacity and utilization are as following:-

Electricity unit 2013 2012

Power plant- Sriracha

Installed Capacity megawatt 186 186
Maximum Capacity megawatt-our/year 1,629,360 1,633,824
Actual Production megawatt-our/year 1,044,909 1,003,297
Utilization Factor percentage 64.13 61.44
Power plant-Lamphun

Installed Capacity megawatt 9.6 9.6
Maximum Capacity megawatt-our/year 84,096 84,326
Actual Production megawatt-our/year 67,742 67,487
Utilization Factor percentage 80.55 80.03
Power plant- Kamphaengphet

Installed Capacity megawatt 75 -
Maximum Capacity megawatt-our/year 65,700 -
Actual Production megawatt-our/year 50,615 -
Utilization Factor percentage 77.04 -

Steam unit 2013 2012

Power plant- Sriracha

Installed Capacity ton/hour 81 81
Maximum Capacity ton/year 709,560 711,504
Actual Production ton/year 345,010 333,504
Utilization Factor percentage 48.62 46.87
Power plant-Lamphun

Installed Capacity ton/hour 25 25
Maximum Capacity ton/year 219,000 219,600
Actual Production ton/year 66,983 65,751
Utilization Factor percentage 30.59 29.94

Group Industrial Park

Income

Sahacogen

(Chonburi) PLC.

4,074.91

Sahacogen Sa

Green Co., Ltd.
311.45

hagreen

Forest Co., Ltd.

149.77

The company has the key earnings from electricity sale to EGAT, PEA , electricity and steam sale to

industrial users in Sriracha Saha Group Industrial Park. And steam sale to industrial users in Lamphun Saha

(Unit: Million Baht)
Sahagreen

Energy Co., Ltd.

3.98

Net profit

269.70

36.72

10.81

0.59
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Summary of Business Development in 2013

a%s
o

Kabinburi Biomass Pellet Project

This project is operated by Sahagreen Energy Co., Ltd, which was established by Sahacogen Green
Co., Ltd, S&J International Enterprises PCL, and Eastern Thai Consulting 1992 Co., Ltd., to produce and
supply biomass pellets, located at Kabinburi district, Prachinburi province. It is developed to enhance the
renewable energy business by using biomass such as sawdust and wood chips. Such biomass is
transformed properly to transportation and usage which support the demand of renewable energy in the
global market increased steadily. The construction of this project was started in July 2012 and

commercially operated in the third quarter and exported in the fourth quarter of 2013.

Dividend Policy

a%s
o

a%s
o

Sahacogen (Chonburi) PCL

The company has a dividend policy to pay out at least 80% of only its net profits of the separate
financial statements attributable to equity holders of the Company in each accounting period. It might
occasionally be waived or adjusted if the Board of Directors considers that there are conditions creating
the maximum benefit to the shareholders, such as reserves for debt, or funding for business expansion, or
serving any needs during the market changes causing adverse impact to the company’s cash flow in the
future. Reference to the Articles of Association No. 34, each payout of the dividend is subject to the net
profit of the company only. If the company retains loss, the dividend payment is prohibited. Upon
approval by the Board of Directors, the annual dividend payout is to be presented to the shareholders’
meeting for approval. However, the Board of Directors is authorized to pay an interim dividend and report
such payout at the next shareholders’ meeting. As a rule, the company shall pay the dividend within one
(1) month after the date of shareholders’ approval on the shareholders’ meeting or the Board of Directors’
meeting. (Details of dividend payment was disclosed on the annual statement (Form 56-1) in the section

of dividend payment policy)

Subsidiary Company

= The dividend payment policy of Sahacogen Green Co., Ltd. and Sahagreen Energy Co., Ltd. is based
on the result of their operation.

= The dividend payment policy of Sahagreen Forest Co., Ltd. is to pay out not exceeding 50% of its

net profit according to the terms of the joint venture agreement.
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Equity Structure

Item Share (in millions) Value (million Baht)
Registered Capital 955 955
Paid-up Capital 955 955

o Top Ten of Shareholders as the close of share register on March 20, 2013.

Shareholders No. of Shares % Holder Common Directors
1. Saha Pattana Inter-Holding PCL 147,697,030 15.47 v
2. S&J International Enterprises PCL 139,755,960 14.63 v
3. LC.C. International PCL 99,432,960 10.41 v
4. Mr. Veerapat Punsak-Udomsin 81,681,600 8.55
5. Mr. Samreng Manupol 71,025,500 7.44
6. Saha Pathanapibul PCL 69,624,730 7.29 v
7. Thai Wacoal PCL 32,800,000 343
8. Ms. Pavinee Punsak-Udomsin 24,600,000 2.58
9. International Laboratories Co., Ltd. 21,400,000 224 v
10. Champ Ace Co., Ltd. 20,500,000 215 v

Divided by Shareholder’s Nationality as of share registration book closing date on March 20, 2013

Juristic Persons Private Individuals
Shareholders Person Shares % Person Shares Person Shares %
Thai 1,368 624,269,580 98.93 36 624,269,580 | 65.37 1,332 | 320,530,420 33.56
Foreign 3 10,200,000 1.07 2 10,150,000 1.06 1 50,000 0.01
Total 1,371 955,000,000 | 100.00 38 634,419,580 | 66.43 | 1,333 |320,580,420 | 33.57

° Shareholding ratio as of share registration book closing date on March 20, 2013

Juristic Persons Private Individuals
Shareholders Person Shares % Person Shares % Person Shares %
- Holding share 23 856,715,290 89.71 16 620,023,380 64.92 7 236,691,910 24.79
over 0.5%
- Holder share 1,290 98,284,023 10.29 22 14,396,200 1.51 1,268 83,887,823 8.78

not over 0.5%
but not less

than 1 selling

unit
-Holding share 58 687 0.00 0 0 0.00 58 687 0.00
less than 1
selling unit
Total 1,371 955,000,000 | 100.00 38 634,419,580 | 66.43 | 1,333 |320,580,420 | 33.57

Note : Shareholders can update their number of shares at www.sahacogen.com before commencement of the annual general

meeting of shareholders.
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Cross-shareholding
While the company allows the structure for cross-shareholding, nevertheless, such cross-shareholding is not
of the nature conflicting with nor contradicting to the announcement by The Capital Market Supervisory Board no.

Thor Chor 28/2008 regarding “the permission request and the permission to offer newly-issued shares” no. 14

Cross-shareholding details as of December 31, 2013

Company name Shareholding Percentage

Shareholding Shareholding

by the company in the company

1. In the case of over 50% shareholding
(A) Other companies holding over 50% shares in the company
Cross-shareholding by the company in other companies is not allowed. - -
(B) The company holding over 50% shares in other companies
Cross-shareholding by other companies in the company is not allowed.

1. Sahacogen Green Co., Ltd. 99.99
2. Sahagreen Forest Co., Ltd. 75.00
3. Sahagreen Energy Co., Ltd. 81.99

(C) The company holding over 50% shares in 2 other companies and over
Cross- shareholding between other such companies is not allowed. - -
2. In the case of over 25% shareholding, but not exceeding 50% shareholding
(A) Other companies holding over 25% but not exceeding 50% shares in the company
Over 10% cross-shareholding by the company in other companies is not allowed.
(B) The company holding over 25% but not exceeding 50% shares in other companies
Over 10% cross-shareholding by other companies in the company is not allowed. - -
3. In the case of not exceeding 25% shareholding*
(A) Other companies holding not exceeding 25% shares in the company
Over 25% shareholding by the company in other companies is not allowed.
(B) The company holding not exceeding 25% shares in other companies
Over 25% shareholding by other companies in the company is not allowed.

Remark : * Only items showing cross-shareholding by the companies are displayed.

The Company Structure
The Company’ Structure as of December 31, 2013

Committee I

Audit Committee N
\| t lo]
ominating an Executive Committee

v Remuneration Committee

Internal Audit
Managing Director

Risk Management Committee CSR Committee

Division Division
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Board of Directors

The company structure of the Board of Directors as of December 31, 2013 consisted of Board of
Directors, Audit Committee, Executive Director Committee and Nominating and Remuneration Committee,
whose term is for 3 year, totally 13 directors as reported in the Ministry of Commerce’s certification, which

appointed by the shareholders, which are composed of two non-management directors (5 of whom were

independent), 38.46 % of the entire Board, and six management directors as listed following, including the

details of each directors’ share holding in 2012 and 2013 as of December 31, 2013 :

Position Board Executive  Audit Nomination (No. of Shares) *Share Shareholding Remark
of Committee Committee and Increment ratio
Directors Remuneration
Committee 2012 Director
1 | Mr. Boonkiet Chairman & v v 15,455,710 [15355,710 | 100,000 161 13,615,710 | 1,740,000
Chokwatana Chairman of the
Nomination and
Remuneration
Committee
2 | Mr. Boonsithi Director v 16,500,000 | 16,500,000 - 173 |16500,000 -
Chokwatana
3 | Mr. Santi Director v 310,000 310,000 - 0.03 -| 310,000|Resignation
Vilassakdanont 1 Aug. 2013
4 | Mr. Boonyarith Independent v 50,000 50,000 - 001 50,000 -
Mahamontri Director
5 | Mr. Thirasak Director & Chairman v v v 2,040,000 | 2,040,000 - 021 2,040,000 -
Vikitset of Executive
Committees &
Nomination and
Remuneration
Director
6 | Mr. Tanong Director & Executive v v - - - - - -
Srichit Committee
7 | Mr. Atthakom Director & Executive v v 200,000 | 200,000 - 0.02 200,000 -
Glankwamdee Committee
8 | Mr. Viroj Managing Director v v - - - - - -
Theeravatvatee | & Executive
Committee
9 | Mr. Sujarit Director & Executive v v - - - - - -
Patchimnun Committee
10 | Mr. Nophom Independent v v v - - - - - -
Bhongsvej Director & Chairman
of the Audit
Committee &
Nomination and
Remuneration
Director
11 | Pol. Gen. Somchai | Independent Director| v v - - - - - -
Prabhasabhakdi | & Audit Committee
12 | Mr. Amom Independent Director| v v 1,000,000 | 1,000,000 - 0.10 1,000,000
Asvanunt & Audit Committee
13 | Mr. Surong Independent Director| v v - - - - - -|Resignation
Ongkosit & Audit Committee 23 Apr. 2013
14 | Admiral Apiwat | Independent Director| v - - - - - -|Appointment
Srivardhana 23 Apr. 2013
15| Mr. Suthep Director & Executive v v - - - - - -|Appointment
Dansiriviroj Committee 7 Nov 2013

Company Secretary : Mrs. Pannee Chantavoraluk

emark : * Including shares held by the spouse and minor children.
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Directors with authority to sign on behalf of the company

The Directors whose signatures are recognized as binding for the Company consist of the two jointly

signature of either Boonsithi Chokwatana, or Mr. Thirasak Vikitset, or Mr. Atthakorn Glankwamdee

or Mr. Suthep Dansiriviroj and the signature of Mr. Boonkiet Chokwatana or Mr. Tanong Srichit or Mr. Viroj

Theeravatvatee together with the company’s seal.

The Authorities of the Board of Directors

1.

To appoint, remove and authorize consultants to the Board of Directors, to committees and/or to other
committees;

To approve loans to companies with a business relation to the company as shareholders, or to companies
with a trading relation or other companies;

To approve guarantee of loans to companies with a business relation with the company as shareholders
or to companies with a trading relation of other companies;

Grant approval to those transactions relating to company operations which lie beyond the authority of

The Executive Board.

The Responsibilities of the Board of Directors

1.
2.

To define the Company’s directions, objectives and policy;

To approve the annual budgetary and operation plans, including monitoring the Company’s management
contributed under application laws, policy and operational plans efficiently and effectively;

To endorse the corporate good governance policy, code of ethics and business ethics as the guidelines
for the management, executives and employee to implement, including monitoring and ensuring all
conducted closely;

To establish an adequate and suitable internal control system to ensure that all relevant transactions
are approved by authorized persons, that accounts and records are kept accurately, and that the relevant
systems to prevent improper use of the Company’s assets are operating;

To supervise intensively and definitely on any conflict of interests in compliance with the procedures
and regulations, in which the stakeholders have no right to make a decision on those conflict of interest,
and disclose the information of the conflict of interests concisely for benefits of the shareholders;

To comment the financial report that audited and/or reviewed by the certified auditor and the audit
committee has already verified;

To be accountability on the rights and equitable treatment of shareholder equally and disclose the concise
information to investors as typically and transparently;

To acknowledge the report informed by the executive committee;

To schedule the shareholders’ meeting, define the date, time, location, and agenda of the meeting,
including the dividend payment (if have) with the comments of the Board of Directors to propose to the
shareholders. Such activities shall be done within 21 day prior the meeting date. The Company shall
record share transfer in a shareholders registry book by notifying the shareholders at the head office and
branch not less than 14 days before recording share transfer or setting the record date for the
shareholder record prior the meeting date for 2 month. Then the Company sets the closing date of a
shareholders registry book for a day after the record date to counting a shareholder in compliance with

the Public Company Act, on the article of 255, for the rights of shareholders and rights on dividend;
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10. To prepare “the report on the Board of Directors’ responsibility on financial statements” and disclose it
on the annual report (Form 56-2) and the annual information form (Form 56-1);

11. To control and ensure that any relevant documents are concisely recorded as same as shown on a
registration books or other reports concerned, and submitted to related governance departments;

12.  To approve the charter for the Board of Directors and/or other committee;

13. To execute or consider any management that the Executive Committee has no authorized as appropriately.

Subcommittee
° The Audit Committee

The Board of Directors has approved the appointment of the Audit Committee with the qualifications
specified under the conditions of the Securities and Exchange of Thailand. Such the committee must consist of
at least three independent directors and at least one director must be qualified in accounting and finance, and
whose term is one year. The Audit Committee shall be yearly appointed by the Board of Directors after the

annual general shareholders’ meeting.

The list of the Audit Committee is as follows:

1. Mr. Nophorn Bhongsvej Chairman of the Audit Committee
2. Pol. Gen. Somchai Prabhasabhakdi the audit Committee
3. Mr. Amorn Asavanunt the audit Committee

Remark: Mr. Nophorn Bhongsvej and Mr. Amorn Asavanunt who is qualified in accounting and finance,

verifies the Company’s financial statements.

The Authorities of the Audit Committee

1. To communicate during an auditor, the Board of Director and the internal audit to have clear
understanding on internal functions;

2. Have a right to invite the executives, the management, or employees to clarify, commentate, attend the
meeting or submit any relevant documents, including be able to reach into any classified information of
the Company;

3. Have a right to verify person or any matters concerned under the authorities and responsibilities of the
Audit Committee;

4.  To consult a specialist or the Company’s consultant (if have) or outsource professor in case of crucial
matter by the Company’s expenses;

5. To comment on the appointment, transfer, rescind an internal supervisor or any section responsible on the

internal audit.

The Responsibilities of the Audit Committee

1. To review that the company’s financial statements are correct and sufficient

2. To review that the company’s internal control system and internal audit system are sufficient and effective,
review the sufficient independence of the Office of Internal Audit, and provide opinions for the
appointment, transfer, and promotion of heads of the Office of Internal Audit or other offices with

responsibilities for internal audit activities;
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10.

To review that the company’s operation conforms to laws on securities and exchange, requirements of the

Stock Exchange of Thailand and any other laws relating to the company’s business;

To review, select, nominate for approval for the persons with independence of performing the duties of

external auditors for the company, propose the remuneration of such external auditors, and jointly attend the

meeting with the external auditors, at least once a year, without the presence of the company’s management;

To review any connected transaction or transactions with potential conflict of interest to be in compliance

with laws and requirements of the Stock Exchange of Thailand in order to ensure that such transactions

are reasonable and provide the best benefits for the company;

To prepare the Audit Committee reports to be disclosed in the company’s annual report; such reports

must be signed by the Chairman of the Audit Committee and it must contain, at least, some significant

information as described below:

(@) The opinions about the accuracy, correctness and reliability of financial statements and financial
reports of the company;

(b) The opinions about the sufficiency of internal control system of the company;

(c) The opinions about the compliance with laws on securities and exchange, requirements of the Stock
Exchange of Thailand and any other laws relating to the company’s business;

(d) The opinions about the appropriateness of external auditors;

(e) The opinions about transactions with potential conflict of interest;

()  The number of meetings to be convened by the Audit Committee and meeting attendance of each
Audit Committee member;

(@) The opinions or general findings obtained by performing its duties in accordance with the Audit
Committee Charter;

(h) The opinions about other matters that should be notified to general shareholders and investors
under the scope of duties and responsibilities assigned by the Board of Directors.

In performing the duties as the Audit Committee, if discovering or suspecting of either of the following

transactions or acts, which may give significant effects to the financial status and operating results of the

company, the Audit Committee must report it to the Board of Directors for improvements within the

reasonable period determined by the Audit Committee:

(a) A transaction with potential conflict of interest;

(b) A fraud or irregularity or significant defect in the internal control system; or

(c) A violation of laws on securities and exchange, requirements of the Stock Exchange of Thailand and
any other laws relating to the company’s business.

If the Board or management of the company fails to make remedies within the established period,
one of the Audit Committee members may report such transaction or act to the Office of the Securities
and Exchange Commission or the Stock Exchange of Thailand.

To support and monitor to ensure that the company acquires the efficient risk management system;

To improve and amend the Audit Committee Charter, and propose such amended charter for the Board
of Directors’ approval;

To perform other functions assigned by the Board of Directors under the approval of the Audit Committee

by virtue of its authority stated in the Articles of Incorporation of the company and other related laws.
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The Executive Committee

The Executive Committee is appointed by the Board of Directors to manage the company operation to

ensure that the Company has excellent management procedure. Such committee is consisted of seven persons

including the Chairman of the Executive Committee and its term is one year, and selected by the Board of

Directors after the annual general shareholders’ meeting.

The list of the Executive Committee is as follows:

S L A

Mr. Thirasak Vikitset Chairman of the Executive Committee
Mr. Sujarit Patchimnun the executive director
Mr. Atthakorn Glankwamdee the executive director
Mr. Tanong Srichit the executive director
Mr. Viroj Theeravatvatee the executive director
Mr. Suthep Dansiriviroj the executive director
Mr. Sontaya Tabkhan the executive director

Authorities of the Executive Committee

1.

2
&
4

To appoint, remove, transfer evaluate and determine compensation and welfare of employees of different
levels;

To appoint and remove any other working committee to carry out actions necessary for the management
of the company;

To issue regulations and announcements on the company’s operation, and to assign authority to members
of the Executive Board and/or the Management to execute authorization on company assets;

To consult with specialists or company consultants (if any) or hire third-party consultants of specialists
if necessary at the expense of the company;

Grant approval to those transactions relating to company operations, within the amount limit being set
for each type of transaction;

To stipulate other regulations as deeded appropriate.

The Responsibilities of the Executive Committee
1.

To propose the Company’s goal, policy, business plan, and yearly budget to the Board of Directors;

To control the business management to achieve the goal, objectives as well as business policy;

To increase the capability on competition and create any innovation continually

To conduct the operation management in compliance with the laws, objectives, the articles of association,
the Board of Director’s and shareholders’ resolution as well as other related regulations;

To report on the performances each executive director be accountable to the meeting of the Executive
Committee;

To prepare the financial report for the auditor and/or verify it prior proposing to the Audit Committee
and the Board of Directors respectively;

To consider agenda before propose to the Board of Directors for approval or comment;

To improve and amend the chapter of the Executive Committee and propose to the Board of Directors
for approval;

To perform other functions assigned by the Board of Directors.
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The Nominating and Remuneration Committee

The Nominating and Remuneration Committee is appointed by the Board of Directors to supervise
the corporate good governance management, especially to select a qualified person to be a director
transparently. Such committee is consisted of three persons, including the Chairman of the Nominating and
Remuneration Committee and one of them is not the executive director. Its term is one year, and selected

by the Board of Directors after the annual general shareholders’ meeting.

Selection: To select and screen a qualified person suitable to serve as a company director. This selection

procedure can be verified to ensure the selection is transparently.

Compensation: To consider criteria on payment and type of compensation to ensure that this compensation is

paid transparently and explicitly.

The list of the Nominating and Remuneration Committee is as follows:

1. Mr. Boonkiet Chowatana Chairman of the Nominating and Remuneration Committee
2. Mr. Thirasak Vikiset the nomination and remunerating director
3. Mr. Nophorn Bhongsvej the nomination and remunerating director

The Authorities of the Nominating and Remuneration Committee

1. To invite the management or company relevant employees to provide explanations, opinions or documents
as necessary.

2. To consult with specialists or company consultants (if any), or hire outside consultants or specialists, if

necessary, at the expense of the company.

The Authorities and Responsibilities of the Nominating and Remuneration Committee

Selection

1. To identify and screen individuals who are qualified to serve as company directors;

2. To review the background of selected individuals to ensure that they are qualified by their knowledge,
competence, experience and expertise in accordance with company regulations and relevant laws;
To provide selection opinions or recommendations for the consideration of the Board of Directors;

4.  To nominate selected individuals to the Board of Directors for consideration;
To revise the Nominating and Remuneration Committee Charter, when needed, and propose it to the
Board of Directors for their approval;

6. To engage in any other action as assigned by the Board of Directors.

Compensation
1. To evaluate the performance of the Board of Directors each year;

2. To determine the compensation of company directors on the basis of the operational performance of the
company, the amount of compensation approved by a shareholders meeting and the amount paid in the
prior year; and, to propose the determined amount to the Board of Directors for their consideration and to
the shareholders meeting for approval;

3.  To determine the compensation for company directors on the basis of performance, as well as, duties and
responsibilities, which is not in excess of the amount approved by the shareholders; and, to propose the

determined amount to the Board of Directors for approval;
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To determine the compensation for members of the Nominating and Remuneration Committee (those who
are not company directors) on the basis of performance as well as duties and responsibilities; and, to
propose the determined amount to the Board of Directors for approval;

To revise the Nominating and Remuneration Committee Charter and propose it to the Board of Directors
for approval;

To engage in any other action as assigned by the Board of Directors.

The Management

At present, there were 5 management members, authorized by the company to carry out duties in

accordance with the company’s policies as follows:

Name List of the Management

1.

2
3
4.
5

Mr. Viroj Theeravatvatee Engineering Department Manager

Mr. Teerayuth Kaewcoon Operation Department Manager

Mr. Apipong Vischuveskamin Business Development Department Manager
Mr. Uran Roempluk Corporate Services Department Manager
Miss Penpak Vongrakvanich Accounting Division Manager

Note : The definition for the company’s management members were in accordance with those set by The Securities and

Exchange Commission.

The Authorities of the Management

1. To ensure that the company operation is in compliance with policies, laws, objectives, company
regulations, shareholders meeting resolutions, Board of Directors resolutions and Executive Board
resolutions in a responsible, cautious and honest manner.

2. To carry out company’s activities to be in line with the good corporate governance principle established
by the Board of Directors.

3. To engage in other duties as assigned by the Managing Director, the Executive Board and the Board of
Directors.

Controller

The company does not have any controller who has the influence over the company’s management

policy, or its operations, in such manner deemed as significant.

The Responsibilities of the Managing Director

1.

Manage company operations so as to well comply with the laws, objectives, company regulations,
resolutions by the shareholders’ meeting, resolutions by The Board of Directors, resolutions by
The Executive Board, and other standard practices concerned.

Instruct or engage in necessary and appropriate acts, so as to achieve those purposes laid down in
above item 1. Should the matter be deemed significant, the Managing Director is required to report
said matter to The Board of Directors and/or The Executive Board.

Review and approve the recruitment, appointment, transfer, and dismissal of employees, granting approval
to the promotion or disciplinary action against employees, as well as deciding on the remuneration
and welfare benefits for employees. However, such action must not contradict with the authority and

the decision by The Executive Board.
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4.  Set company regulations regarding work practice, which must not contradict with the policies, regulations,
provisions, instructions, or resolutions, set forth by the shareholders’ meeting, The Board of Directors’
meeting, and/or The Executive Board’s meeting.

Authorize and/or assign other persons to carry out specific assignment on own behalf.
The exercise of authority by the Managing Director shall not be permitted, if he/she is deemed to have
interests at stake, or have conflict of interests with the company.

7. In the exercise of authority by the Managing Director, should there arise any doubt or unclear aspect
regarding such action, the matter shall be forwarded to The Board of Directors for consideration and
conclusion.

8.  Engage in other acts as assigned by The Board of Directors, and/or The Executive Board.

Additionally, the Executive Committee has established several committees in order to have employees
jointly organize the internal management appropriately, efficiently, and effectively to the company. Each
committee has at least one Executive Director to be a consultant. The established committees at present
are as follows:

The Committee of Safety, Occupational Health and Working Environment

The Committee of Product Efficiency and Energy Conservation

The Committee of White Factory

The Committee of Environmental, Occupational Health and Safety Management
The Committee of Quality Management

The Committee of Enterprise Risk Management Steering Committee

The Committee of Corporate social Responsibility

®©® N o o M 0 Db =

The Committee of Welfare

Selection of Directors and Executives

The Nominating and Remuneration Committee shall screen and select qualified nominee to be elected

as the company director as follows;

1. The Nominating and Remuneration Committee will stipulate the qualifications of nominee in compliance
with the regulations of relevant low, and set up the procedure on how put selected nominee on the list
for consideration and approval;

2. The Nominating and Remuneration Committee will summary and propose qualified nominee to be
appointed as the company director with their reason to the Board of Director;

3. The Board of Directors will consider and select the qualified nominee on the list proposed by the

Nominating and Remuneration Committee, and propose for and approval on the shareholders’ meeting.

The Factors on Appointment and Removal from the Board of Directors
Reference to the Articles of Association, chapter 3 on the item 10, it defines that the Board of Directors
must be consisted of at least 5 persons and not less than half of the total directors must reside in

the kingdom, including qualified accordance with the laws.

The Appointment Procedure of the Board of Directors
In accordance with the Articles of Association, the chapter 2 on the item 11 of the directors, it defines
that a board of director shall be elected by the annual general shareholders’ meeting under the criteri

and following system.
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1. Each shareholder shall have only one vote for one share;

2. Each shareholder shall vote for every holder of shares to elect one or many person to be a director
at the same time but be able to split such vote, must less to any person;

3. A candidate who receives the highest vote to the lowest respectively shall be elected to be directors
as the number of directors determined on such meeting. In case of persons who have been elected
in descending order of votes equally, the chairman shall have a casting vote to elect anyone of them

in order to fix the number of directors.

Right of a minority shareholder on appointing a director
A shareholder has a right to propose a candidate to be elected as the Company’s director prior the

annual general shareholders’ meeting in accordance with the criteria the Company has defined.

The regular removal of a director

On the article 12 of chapter 3, the Articles of Association, it defines that one-third of directors shall retire

from the office. If the number is not a multiple of three, then the number nearest to one-third must retire.

The special removal of a director

1. On the article 14 of chapter 3, the Articles of Association, it defines that a directors shall remove from its
term, except the removal as defined on normal term, the article 21, as follows:
a) Death
b)  Resign
c)  No qualification or prohibition under the law or the Articles of Association
d) Dismissal on the resolution of the shareholders’ meeting

e) Dismissal because of the order of the court

In case that a director becomes vacantly by not the rotation, the Board of Directors shall select a
person who is qualified and not disqualified by the law to be a director on the next meeting. Unless its
remaining term is less than 2 months, such replaced person shall take a post of director as term
remained. Additionally, any resolution of the meeting must consist of not less than 3 out of 4 votes of the

remaining directors.

2. On the article 17 of chapter 3, the Articles of Association, it defines that a shareholder shall resolve
to have any directors resign before their term expiration by voting at least third-fourth of the number
of shareholders, who have a right and their holder not less than half of the total shares of the holder

having right on such meeting.

Procedure on appointment other executives
The Executives shall be accountable on the business operation under the Company’s regulation.

The employee who is competence and appropriate capability shall be selected as an executive.

Remuneration to the Directors and the Management
1. The criteria on remuneration to the Directors and the management
The Board of Directors has appointed the Nomination and Remuneration Committee to consider and

define the indicators on the directors’ remuneration by consideration of the authority, responsibility and
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performance. Such compensation shall be annually proposed to the meeting of the Board of Directors for
their consideration prior to present to the shareholders’ meeting for their approval.
Whereas, the remuneration paid to the management is tied to their accountability and assigned

performance under defined assessment system.

Remuneration in the cash form
The remuneration, which was approved by the annual general shareholders’ meeting, is 10 million
Baht unchangeably. The changes on such remuneration must be considered by the Nomination and

Remuneration Committee, excluding the compensation or welfares for the directors being an employee,

and employees.
2.1 Remuneration
The annual remunerations to every director, which are considered and allocated by the

Nomination and Remuneration Committee on his/her performance under the defined system, are

approved as follows:

(Unit: Baht)
Name of Director 2012 2013

Compensation Meeting Compensation Meeting

allowance allowance

1 Mr. Boonkiet Chokwatana 320,000 85,000 350,000 90,000
2 Mr. Boonsithi Chokwatana 250,000 40,000 270,000 30,000
3 Mr. Thirasak Vikitset 950,000 105,000 1,000,000 90,000
4 Mr. Santi Vilassakdanont 250,000 30,000 270,000 10,000
5  Mr. Tanong Srichit 250,000 110,000 270,000 80,000
6  Mr. Atthakorn Glankwamdee 750,000 110,000 800,000 80,000
7 Mr. Viroj Theeravatvatee 1,050,000 110,000 1,100,000 100,000
8  Mr. Boonyarith Mahamontri 250,000 40,000 270,000 40,000
9  Mr. Sujarit Patchimnun 250,000 110,000 270,000 90,000
10 Mr. Nophorn Bhongsvej 320,000 85,000 350,000 90,000
11 Pol.Gen.Somchai Prabhasabhakdi 250,000 80,000 270,000 80,000
12 Mr. Amorn Asvanunt 250,000 80,000 270,000 80,000
13 Mr. Surong Ongkosit 450,000 80,000 500,000 20,000
14 Admiral Apiwat Srivardhana - - - 20,000
15 Mr. Suthep Dansiriviroj - - - 60,000
Total 5,590,000 1,065,000 5,990,000 960,000

2.2 Remuneration payment to Executive Board and its executives

Remuneration 2012 2013
Total Amount Total Amount

Salary and Patron ‘ 11 ‘ 14.35 ‘ 12 ‘ 13.05

Others Remuneration

The company has established welfare and other compensations apart from salary and bonus
contribution to the management and all employees. These reflect domestic economic conditions such as
the provident fund, health, life and accident insurance, in accordance with the company’s policy and

regulations related to the operational performance.
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Transaction with Related Companies

Parties of Mutual Relationship Notes to Consolidated
Interestes Shareholder Common Common Subsidiary Financial

Shareholder Directors Statements

1 Saha Pattana Inter-Holding PCL v v No. 6, 8, 14

2 S&J International Enterprises PCL v v

3 1C.C. International PCL v v

4 Saha Pathanapibul PCL v v

5 People’s Garment PCL v v

6 Textile Prestige PCL v v

7 Thanulux PCL v v

8 Thai Wacoal PCL v v

9 International Laboratories Corp. v v

10 Champ Ace Co., Ltd. v v

11 Operational Energy Group Ltd. v v No. 6,14

12 Sinparadorn Co., Ltd. v v No. 6

13 Pitakkij Co., Ltd. v

14 PTK Multiservices Co., Ltd. v

15 Thai President Foods PCL v No. 6, 8

16 Sahacogen Green Co., Ltd. v No. 2.2, 6, 8, 9

17 Sahagreen Forest Co., Ltd. v No. 2.2, 6, 8, 9

18 Sahagreen Energy Co., Ltd. v No. 2.2, 6, 8, 9

Appropriations of Related Transaction
Details of related transactions in 2013 were conducted in the normal course of business operation. The
company has a policy to maintain the optimal benefit, including the pricing policy which shall be significantly

determined by the market price. The related party transactions in 2013 are as follows:

1. Transaction with Saha Pattana Inter-Holding PCL (SPI)

Transaction : Electricity and Steam Purchase Agreements

Due to the Electricity and Steam Purchase Agreement with SPI with the predetermined applicable
discount (0.5% on the 1-10 contract year and 1.5% on the rest for electricity and 0.5% thorough the
contract year for steam), the electricity energy and steam charges in 2013 was totally Baht 1,866 million

and fee paid for guarantee of minimum electricity demand was Baht 5.48 million.

Transaction : Raw Water Purchase Agreement and Water Treatment Services

The company and its subsidiaries signed raw water purchase agreement with SPI to reserve water
for electricity and stream production. The raw water and waste water treatment services charged by
SPI to the company are standardized for all industrial tenants in the Sriracha Saha Group Industrial

Park. In 2013, the company and its subsidiaries were charged for raw water and waste water treatment
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at the amount of Baht 10 million, which this related transaction between the company and SPI are normal

business practices.

Transaction with Operational Energy Group Ltd. (OEG)

Transaction : Operation and Maintenance Agreement, Leased Engine Agreement

The company had made Operation and Maintenance Agreement with OEG to operate and maintain
the power plant. The applicable fees under the Operation and Maintenance Agreement with OEG are the
normal market price as charged to its other customers. Such transaction is normal and reasonable and
the leased engine contract was entered with OEG, after thorough evaluation through the bidding process
and comparing with other bidders. In 2013, the operation and services management fees was Baht 81

million and machinery lease fees was Baht 83 million.

Transaction with Sinparadorn Co., Ltd.

Transaction : Land Rental Agreement

The company has land rental agreement with Sinparadorn Co., Ltd of which the leased land was
utilized as the plant access and to accommodate the electricity and steam distribution system. The rental
rate is normal market identical to all tenants located in the Sriracha Saha Group Industrial Park. The

previous land rental expenses were Baht 1.7 million.

Transaction with Sahacogen Green Co., Ltd.

Transaction : Services Charges
Sahacogen Green Co., Ltd was established as a subsidiary of Sahacogen (Chonburi) PCL for

running the renewable energy business. Sahacogen (Chonburi) PCL has held 99.99% of total shares.

To manage resources efficiently, the company has assigned personnel on various professional for
collaboratively management and charged such services on lump sum. The surcharge to Sahacogen Green

Co., Lid. on the previous year was Baht 2.7 million.

Transaction with Sahagreen Forest Co., Ltd.

Transaction : Services Charges

The company has established a joint venture company with Siam Forestry Co.Ltd. a paper business
subsidiary of the Siam Cement Group namely Sahagreen Forest Co.Ltd. as subsidiary for the renewable
energy business by holding 75% issued share. To operate resources the most efficiently, the company
has assigned personnel on various professional for collaboratively management and charged such

services on lump sum. The surcharge on the previous year was at the amount of Baht 4 million.

Transaction between Sahacogen Green Co.,Ltd. (its subsidiary) and Sahagreen Energy
Co., Ltd.

Transaction : Services Charges

Sahagreen Energy Co., Ltd was established as a subsidiary of Sahacogen Green Co., Ltd. for

running the wood pellet business. Sahacogen Green Co., Ltd. has held 81.99% of issued share. Th
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company has assigned personnel on various professional for collaboratively management to make
resources efficiently and charged such services on lump sum. The surcharge on the previous year was at

the amount of Baht 1.4 million.

Transaction : Interest Income

The company charged its subsidiary, Sahagreen Energy Co., Ltd. for short term loan by calculating
interest rate equivalent to lowest loan interest rate of commercial banks charged in general or
the maximum deposit interest rate. The total interest income charged in the previous year was
Baht 0.4 million.

7. Transaction between Sahacogen Green Co., Ltd. (its subsidiary) and Thai President
Foods PCL

Transaction : Services Charges

Sahacogen Green Co., Ltd., a subsidiary of Sahacogen (Chonburi) PCL, signed stream purchase
agreement with Thai President Foods PCL. This transaction is normal business practices and reasonably
to create the most beneficial to the company and the charges are well fair. The stream sale in the

previous year was Baht 69 million.

Procedural Approval of Related Business Transaction

According to the company’s policy, all transactions between the company and related entities or
persons shall be approved on the Board of Director's meeting with the presence of the audit committees.
The review and approval of the related transactions will follow and in full compliance with the Securities
and Exchange Act B.E. 2535 and rules, regulations and notifications regulated by the Stock Exchange
of Thailand. Any directors having a conflict of interests will not have right to vote on the approval of such

related transactions.

Policy or Potential Related Transaction in the Future

The company expects these related transactions at present will still continue in the future, however,
the company shall determine terms and conditions along with a normal business practice and market
price conditions which are reasonable, examined or competitively compared with others bidders. Such
transactions shall be precisely approved on its process and requirements concerned. The company
will assure the future related transactions be fully controlled according to the law, rules and regulations
of the Securities and Exchange Commission and the Stock Exchange of Thailand. The details of such
transactions or related ones will be disclosed in the financial statements audited by the auditor in compliance
with the accounting standard and regulations of the Securities and Exchange Commission and the

Stock Exchange of Thailand.
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Risk Factors and Risk Management

Sahacogen and Affiliates are a group of small power producer and related business gives priority to risk
assessment and business risk management in order to maximize value to the shareholders in long term. With
continual risk assessment, Sahacogen has efficiently and reliable risk management and be able to control such

risks at acceptable level. However, some risk factors investors should consider are described as follow.

Risks of Power Plant Operation

In order to operate normally, Sahacogen power plants group has risks regarding business interruption that
might cause the group to break the electricity generating contracts. The causes of such risks relate to human
errors and business management. All the possible risks of running the power plant business could be

summarized as follow.

a¥s

% Risk Regarding to the Efficiency of Power Plants
Electricity generating process efficiency could be evaluated by various indicators. One of the
indicators is heat rate, which could lead to an increase in production cost. The power plant service life

has the direct impact to this factor. Specifically, the newer and older plants yield the different heat rates.

Sahacogen power plants group has set the policy to ensure that each power plant will be constantly
maintained in good conditions by professionals. Moreover, the management also has measures to make
sure all the operational schemes will achieve the goal. The risk preventive measures are as listed below.

° Setting up the prompted schedule for regular equipment check-up and maintenance by specialists

° Setting up the warning system for the crucial information used in electricity generating system

o Managing to remain the inventory at the optimum level for usage and maintenance purpose

o Adopting quality management system (ISO 9001) to ensure that operation will work normally and
generate electricity to comply with power generating contracts

° Promoting the continuous learning environment to employees

During last year, Sahacogen and affiliates group had been regularly complying with the above
procedures. The group is confident that the risk of having problems in terms of power plant efficiency

is low.

% Risk of the Scarcity of Raw Water as the Raw Material in Generating Electricity
The scarcity of raw water could lead to the operation halt. The company might encounter with
revenue loss. The risk of raw water scarcity is based on changes in seasonality. The precipitation level
could be varying in each year. Sahacogen power plants have been managing the raw water resources to
ensure the sufficient level by adjusting the reserve water level and setting the policy to efficiently manage
the resources. For example, Sriracha power plant has a 25-year contract to secure the raw water supply

from the Eastern Water Resources Development and Management Public Company Limited. Furthermore,
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the company also has another source of raw water which is the water reservoir located in the area of
Sahaphat Group Industrial Park, Sriracha, Chonburi and 2,000 cubic meters retention pond within the
power plant. For the power plant in Lamphun, it has the contract for raw water supply signed with Saha
Pathana Inter-Holding Public Company Limited. The plant in Kamphaengphet has granted to use water

from Kamphaengphet Irrigation Project.

The current operation under this water management scheme has proven no water scarcity problem.

ats

** Risk of the Scarcity of Fuel to be Used in Electricity Generating Process
The scarcity of fuel in the production process could lead to the operation halt. The company might

encounter with revenue loss. The essential raw materials are natural gas and biomass. These raw

materials deficient situation could take place after the rising in demand and the fluctuation in price.

Sahacogen and affiliates have implemented the methods to prevent and reduce the scarcity risk.

° Sriracha power plant uses natural gas as the fuel in electricity generating process. The company has
signed a long term contract to purchase natural gas from the PTT Public Company Limited for 21
years with 4 years extendable

° Lamphun power plant uses biomass as the fuel in electricity generating process. Since biomass
is the by-product from agricultural activities, its quantity and price are varying based on the
agricultural industry. The company has managed by planting fast growing plants throughout the
region and also has the research center to study about fast growing plants for energy purpose
to ensure the company will be sustainable. Moreover, the company has many biomass procurement
centers to purchase biomass from farmers and also manage the reserve level of fuel to ensure
business continuity.

o Kamphaengphet power plant uses biomass as the fuel in electricity generating process. Since
biomass is the by-product from agricultural activities, its quantity and price are varying based on the
agricultural industry. The company has signed a long term contract to purchase biomass from Siam
Forest Tree Company Limited, a jointed investment company which is the twenty-five percent
shareholder. The company also manages the reserve level of fuel to ensure business continuity.

o Pressed biomass plant in Kabinburi uses biomass as the fuel in electricity generating process.
Since biomass is the by-product from agricultural activities, its quantity and price are varying
based on the agricultural industry. The company has many biomass procurement centers to
purchase biomass from retail sellers in the area and also manage the reserve level of fuel to

ensure business continuity.

a%s

% Risk in Safety, Health, Environment and Society Issues

Sahacogen and affiliates give precedence to the compliance with laws and regulations relating to
effects on environment and safety standards. We have a certain unit that keeps track to any change in
laws, rules and regulations so that the company will have prompt response with such changes. This unit

is responsible for analysis and also managing relationship with local communities.
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Sahacogen and affiliates realize that electric generating has the risk in terms of health, environment
and society issues which could affect to the safety and living standard of staff ‘and local residents in the
nearby area of the plants using natural gas and biomass as the fuel. The managements set a list of policy
to prevent negative effects and reduce the risks as follow.

° Adopting Sahacogen and affiliates’s policy regarding to social and environment responsibility

° Adopting process from the group’s manual regarding to safety, health and environment as a working
guideline and to monitor the process implementation

o Adopting the process manual, providing training sessions, practices, creating emergency plan, testing
tools and warning system; and strictly comply with the operating manual

° Creating reports that monitor the methods of effect reduction and deliver the results to the Office of
Natural Resources and Environmental Policy and Planning, Department of Industrial Works and

Chonburi Provincial Industry Office every 6 months

Sahacogen and affiliates have no risk regarding to environmental issues and safety in workplace that
would be the cause of operation halt, and the cause of contingent liabilities relating to the environmental
quality improvement. The group focuses on the process to reduce and control affects from its operation
in terms of operational safety and effects on environment. Thus, it has been certified the quality standards
ISO 9001, ISO 14001, OHSAS 18001 and BS OHSAS 18001. The group won EIA Monitoring Award.
It also won other honorable awards e.g. the Green Industry Awards, the Environmental Governance Awards,
the Good Governance Businessperson, the trophy of Thai Standard in Clean Development Mechanism
in Thailand project, the trophy of CSR-DIW, Thailand Energy Award 2013, Asian Energy Awards 2013. All

the awards are listed in our corporate sustainability report in “Awards and Recognition” section.

Risk from Accident, Opposition and Sabotage
Sahacogen business has the risk of causing the fire from operational accident. The company has
the risk to be opposed by local community. All such risks correlate with the year in service of the power

plants, human errors and being the target of saboteurs.

The managements set the specific policy to continuously monitor the process and reduce the risk of

such events.

o Promoting the habits of diligence and carefulness contrasting with negligence that would lead to
consequential damages

° Maintaining equipments and tools by prompted schedule

° Promoting the bond and understanding with local community

o Creating the connection with provincial offices related to the business

° Setting up safety plan with monitoring equipments installation e.g. CCTV camera and practicing the
contingency plan

o Signing insurance contracts to cover all risks, machinery breakdown, business interruption, third

party liability and ensure the adequacy of compensation in case of such incident
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Risk of Dependence on Operation and Power Plants Maintenance

Sahacogen hires Operational Energy Group Company Limited (OEG) as the contractor on operation
and maintenance the company’s power plants. However, the risk on contract termination is considered
low. This is because of the fact that OEG and the company have a common shareholder namely S&J
International Enterprises Public Company Limited. In addition, the company has set key performance
index that aligns with our own business. Sahacogen Green Company Limited and Saha Green Forest

Company Limited are operating under Sahacogen’s supervision and maintenance.

Risk in Complying with Rules, Regulations and Relating Laws

Currently, Rules, Regulations and Laws relating the power plant operation have become more
rigid. Breaking the rules would cause the negative effects and bad reputation. Sahacogen and affiliates
emphasize on abiding by the rules, regulation and all relating laws governing power plant operators.
Furthermore, the group also places an important on other regulations protecting health of employees.

The company always has prompted response to the newly enacted laws and rules amendment.

In 2013, Sahacogen has no infringement and law violation issue. Sahacogen closely monitors on the
newly law legislation that would affect the business and sets up the shared data base of rules,
regulations and laws as well as communicating with government sector to promote understanding and

compliance.

Business Risks

a¥s
o

a%s
o

a%s
o

Risk of Termination of Electricity and Steam Purchase Agreement

The company has 3 major customers which are Electricity Generating Authority of Thailand (EGAT),
Provincial Electricity Authority (PEA) and Saha Pathana Inter-Holding Public Company Limited. Based on
the continued improvement in products and services and the ability to continually fulfill all obligations

under the contract, the risk of early termination is deemed low.

Risk in Reduction of Electricity Purchase Demand of EGAT

The company has risks to be reduced the amount purchased by Electricity Generating Authority of
Thailand (EGAT) in case that the company cannot supply the full amount of electricity as contracted and
cannot solve this problem within 18 months. The company has set the conditions in operating and
maintenance contract with Operational Energy Group Company Limited to guarantee the capacity and the
stability of the electricity supply to EGAT during peak hours. Consequently, the company ensures
adequate electricity supply to EGAT and also be able to serve the electricity demand growth in Sahaphat

Industrial Park, Sriracha at 30% extra of the existing level.

Financial Risks

Fluctuation in Exchange Rate Risk

The fluctuation in exchange rate between Baht and the US Dollar directly affects the company’s
revenue which is energy payment charged to EGAT. Eighty percent of the energy payment charges are
directly proportional to the US currency. However, each one baht change in the exchange rate will affect
approximately 0.70% of the company’s income. Therefore, the risk on fluctuation in exchange rate to the

total revenue is considered low.
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Interest Rate Risk
The risk on fluctuation of interest rate for long term loan seems low since the interest rate on the
money market is still stable and slightly down. Moreover, some of company’s long term loan has fixed

interest rates.

Loan Risk

As of December 31, 2013 the company has the outstanding amount of trade and other receivables
THB 634.98 million which accounts for 13.92% of total revenue. The major debtors are Electricity
Generating Authority of Thailand (EGAT), Provincial Electricity Authority (PEA) and Saha Pathana
Inter-Holding Public Company Limited which is the company’s major shareholder. The company has
low risk of not getting paid off. During the past year, debtors made repayments punctually. On the
other hands, the company had been complying with the trade agreement, product development a

nd delivery on schedule.

Risk regarding to Accounting Standards

a%s
o

Risk Regarding to Accounting Standards

There are accounting standards that are effective in the current accounting period and would
be effective in the future. These standards are TAS 20 (Revised 2009), TAS 21 (Revised 2009),
Financial Reporting Standard TFRS 8, Accounting Standard Interpretations TSIC 10, 21, 25 and also
Accounting Treatment Guidance for Transfers of Financial Assets. These accounting standards, financial
reporting standard, accounting standard interpretations and accounting treatment guidance do not
have any significant impact on the financial statements as mentioned in notes to consolidated

financial statements No. 3, New accounting standards.
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Corporate Governance

The Board of Directors of the company places importance on the building of good governance and
carries on business with transparency, integrity and accountability to performance, being competitive and fair to
all parties concerned, in order to create prosperity and add economic value and wealth to shareholders.
Management of the company is based on the good governance principles of the Stock Exchange of Thailand
and sufficiency economy, namely moderation, reasonableness and good immunity, by relying on knowledge,
prudence and carefulness in planning and operation. At the same time all executives and employees are
encouraged to be ethical, honest, diligent, patient, and to share and use wisdom in their conduct, in order to

cope with economic, political, cultural and social changes for balanced and sustainable well-being.

The company’s good governance statement is comprised of good governance policy, business ethics and
code of conduct. They were passed approval by the Board of Directors of the company on February 19, 2003
Moreover, they have been reviewed properly and revised appropriately to the current situation and in
compliance with the guidelines of ASEAN CG Scorecard, which were approval by the Board of Director on
February 18, 2014. The company have circulated such codes to the directors, executives and employees and
publicized on the company’s website at www.sahacogen.com so as to be the uniform guideline for business

conduct.

During the previous year, the company undertook the following activities:

- Training the code of good corporate governance to the directors and new employees

- Training anti-corruption and bribery for benefit of one’s business, and giving or receiving gifts or other
benefits. Additionally, the company has provided channels to notify in case of finding any infringements,
or frauds and corruptions. The terms was defined to protect any person complaining or giving information,
which complying to the regulations, rules, and code of conduct dated April 1, 2012 (Sahacogen’s code of
business conduct). The Board of Directors resolved and announced “Collective Action Coalition” on

February 18, 2014, which the private sectors has collaborated and campaign on anti-corruption.

The Conduct on the Corporate Governance Policy
The Board of Directors, the executives, and employees at all levels has emphasized on the importance of

conducting in compliance with the good corporate governance and committed to continually improve its codes

of conduct. As a result, in 2013, the company and its subsidiaries, or “Sahacogen and affiliates” were award
and honorably recognized shown in the Corporate Sustainability Repont 2013 in Awards and Recognition
as the followings:

o The company was scored 100 points or recognized on “excellent” level for four consecutive years on the
assessment of the quality on holding the Annual General Shareholders’ Meeting in 2013 held by Thai
Investor Association.

° The company was received 88 scores, on the level of “very good” level, from the assessment of Corporate
Report of Thai Listed Company in 2013 held by Thailand Institute of Directors, which supporting by
Securities and Exchange Commission and the Stock Exchange of Thailand.

o The reward of CSRI Recognition in 2013 under the management of the Stock Exchange of Thailand
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To comply with the principles of the good corporate governance for Thai listed companies in 2012 which

defined by the Stock Exchange of Thailand, the company has classified into 5 categories as follows:

Chapter 1: Rights of Shareholders

The Board of Directors has realized the importance of the shareholder rights in having basic rights and

individual rights through acceptable methods and measures without violating shareholder rights. However, every

shareholder has only one voting right and no privileges. The regulations on shareholders rights are described

as follows:

. Right to own, sell, buy or transfer shares

. Right to participate in the shareholder’'s meeting, and to vote for any significant approvals.

. Right to authorize the independent directors or any person(s) as his/her proxy in attending the meeting

. Right to appoint or discharge the Directors as well as consider their remuneration

° Right to appoint auditors and their remuneration

. Right to give opinions and ask questions in the meeting of shareholders

. Right to be equally allocated of the profit/dividend

° Right to be acknowledged the adequate, prompt and updated information. If necessary, the Company
can disclose some information in both Thai and English languages in the websites of the Stock Exchange

of Thailand: www.set.or.th and company’s website: www.sahacogen.com.

The Company disclosed the shareholding structure, including a list of the 10 largest shareholders of the
Company on the shareholders’ registration book-closing date prior to the annual general meeting of shareholders,
and notified to the shareholders through the Company’s website. These disclosures are undertaken to secure
the confidence and trust of shareholders in the operational structure which is transparent and accountable, as
well as to show that the operations are efficient and achieving sustainable growth to generate properly return

to shareholders continually.

The Company has emphasized on the importance of information disclosure to be accuracy and equality.
Therefore, all shareholders, both major and minor shareholders, institute investors, or foreign investors, shall
contact or inquire any information directly from the Company Secretary by email at pannee@sahacogen.com
or facsimile no. at 038- 481551.

The Right to Attend Shareholders’ Meetings and Voting Rights

The Board of Directors has promoted to hold the shareholder’'s meeting placing importance on rights and
equality of shareholders according to the laws, and the good corporate governance principles of the Office of
Stock Exchange of Thailand (SEC) as well as the principles on the rights and equitable treatment of
shareholders. The Board of Directors has held a meeting of shareholders every year within 4 months
(120 days) as from the end of the Company’s annual accounting year. In case of emergency which the
company needs to propose special agenda regarding shareholders’ benefit, regulations or related laws which
need to be approved by shareholders, the company shall call for an extraordinary shareholders’ meeting.

The Company does not call for extraordinary shareholders’ meeting in 2013.
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The Treatment of Shareholders prior to the Meeting of Shareholders

The Company conducted the General Shareholder’'s Meeting No. 11 on April 22, 2013. In this respect,
the shareholders holding one share or several shares, but not over 5% of total number of shareholders
with voting rights, were allowed to propose agenda and nominate the candidates to be elected as the Director
in advance according to the Company’s regulations, during November 10 - December 30, 2012. The Company
informed such information to the shareholders through information board of SET and on the Company’s

website, www.sahacogen.com under the item of “Investor Relations” on November 7, 2012. Nonetheless,

there was neither meeting agenda nor nomination of the Directors proposed in advance.
%k The Shareholders were notified of the resolution determining the date of shareholders’ meeting for 2

months prior to the meeting date, on February 19, 2013, on the Company’s website, www.sahacogen.com,

and through SET channel system. Therefore, the shareholders enabled to set aside time for attending the
meeting.
%k The meeting notice together with all relevant documents in both Thai and English were published on the

Company website (www.sahacogen.com) on March 15, 2013, which was 30 days in advance of the

meeting date. The same information was sent to the Thailand Securities Depositary Company Limited, the
Company’s Share Registrar, for forwarding to shareholders in document format on April 1, 2013 prior to
21 days of the meeting date, so as to give the shareholders sufficient time to study the meeting
documents. Advertisements were also placed in daily newspapers for a period of 3 consecutive days, and
19 days prior to the meeting date, which was on April 1-3 2013.

%k Shareholders are notified of the rules and procedures for attending the meeting on the invitation letter,
with which Proxy Form B as prescribed by the Ministry of Commerce was also attached so as to enable
shareholders who were unable to attend the meeting to grant proxies to other persons or grant proxies
to Independent Directors who are Audit Committee of the Company as specified or a choice of either
Proxy Form A or Proxy Form C. All three proxy forms can be downloaded from the Company’s website.
The Company also publicized such guidelines through the press release system of the Stock Exchange
of Thailand.

The Treatment of Shareholders on the Meeting of Shareholders
*

Shareholders were able to register with the barcode system at least 2 hours prior to the meeting and in
the subsequent period until the end of the meeting, a right given to shareholders attending after the
meeting had already commenced. Such latecomers would have the right to cast votes in the pending
agenda that had not yet been voted on. The quorum would be counted as from the agenda of first
attendance and vote, except where held otherwise by the shareholders. The Company assigned adequate
staff members to administer the registration and prepared a duty stamps for affixing with free of charge
on the Proxy Form on their behalf. In case that the shareholders were unable to attend the meeting, they
might grant proxies to other person or grant proxies to Independent Directors who are Audit Committee
of the Company as specified for retaining the right.

The Board of Directors has given significance to the meeting of shareholders. It is deemed as a duty
to attend every meeting, with the exception of illnesses or other important engagements. In the Annual
General Meeting of Shareholders No. 11 held on April 22, 2013, the totally 13 directors of the Company

attended the meeting, including the Chairman of the Board of Directors, Chairman of the Audit
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Committee, Chairman of the Nomination and Remuneration Committee, Chairman of the Executive
Committee, Chairman of the Risk Management Committee, Managing Director, Department Manager of
Corporate Administration, Department Manager of Business Development, and Division Manager of
Accounting attending the meeting to give explanations and respond to any questions posed on matters
related to the meeting agenda, or related to the person in charged. Ms.Arunee Hsitantivech, an auditor
of Ernst & Young Office Limited, and Mrs. Kobsook Saengsawad, the lawyer of Weera Law Office Co.,
Ltd., also attended the meeting and acted as a witness in the counting of votes.

%k Prior to the commencement of meeting pursuant to the agenda, the Company Secretary notified the

meeting of the number and proportions of shareholders present and declared the meeting open. An

explanation was given on the voting procedures and vote-counting procedures for shareholders casting
votes in each agenda according to the law and articles of the Company. The Chairman of the Board,
acting as chairman of the meeting, declared the meeting convened, defined the voting rights in the
meeting commensurate with the number of shares held, with one share equal to one vote.

%k The shareholders’ meeting was carried out in accordance with the agenda notified in the meeting notice.
No additions or changes were made to significant data without giving prior notice to the shareholders.
Appropriate and sufficient time was set aside for presenting various matters in each agenda and
opportunities were given to shareholders to pose questions and express opinions fully in each agenda.

sk There was one shareholder, Ms. Sirirat Tangdamrongtrakul, the representative of Thai Investors Association,
inquired some questions which the Board clearly responded such inquiries and recorded on the Minutes
of Shareholders’ Meeting.

sk Votes were cast openly. Voting on each agenda is made by barcode system; voting card and ballot were
prepared for all shareholders. In vote counting, only votes for disapproval and/or abstentions were
counted and there were deducted from the total shares represented in the meeting. The balance was
counted as votes for approval. The Company employed an information system for summarizing the voting
results obtained from the vote counts in each agenda, which was displayed on a screen shown to all
shareholders simultaneously. In 2013, ballot papers were used in important agenda, such as the
appointment of Directors where in the shareholders were given an opportunity to select Directors
individually. In the interest of transparency, the ballot papers for such votes were kept at the Sriracha

Head Office, which could be inspected after the meeting.

The summary of voting in each agenda on the General Meeting of Shareholders No. 11 held on Monday,
April 22, 2013 as following:

Agree Disagree abstention
Agenda  No.of  Share %  No.of Share %  No.of  Share %
Shareholder Shareholder Shareholder
1 103 841,461,829 | 100 - - - - - _
2 108 879,731,329 | 100 - - - - - _
3 109 879,741,329 | 100 - - - - - _
4-5 112 879,970,329 | 100 - - - - - _
6 116 879,976,829 | 100 - - 4 \ - -
7 117 879,976,929 | 100 - - - - - _
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The significant meeting agenda were as follows:

1.

Appointment of Directors: The Company gave an opportunity for shareholders to elect Directors
individually. The shareholders had been provided with preliminary information on the nominees, positions
held in other businesses, clearly specifying the cases of companies carrying out businesses identical to or
in competition with the Company, and the attendance of Board of Directors Meetings. Each nominee had
been considered by the Nomination and Remuneration Committee on his properly qualification,
experience, and various professional, as well as performance on the Director on the past. In case of
consideration of the Director retiring by rotation, the Nomination and Remuneration Committee proposed
the lists of Directors to the Board of Directors to select toward to the proper qualification and number of
Directors appropriately.

Directors’ Remuneration: The Nomination and Remuneration Committee considered and allocated the
amount of remuneration, which were determined on the Company’s operation performance and
responsibilities in accordance with the policies and conditions for directorial remunerations. In any event,
the Company has regularly proposed a remunerations limit for approval by the meeting of shareholders
every year, and disclosed the remunerations paid to each Director in the Annual Report and Form 56-1
on the topic of “Corporate Governance”.

Appointment of Auditor and Determination of Audit Fee: The Company provided details on the name
of auditor, audit office, the audit fee, the reasons on appointing the auditor, qualified performance on the
previous year, and the relationship between the audit office and the Company, the number of years of
work performed, the comparative data on audit fees and other fees for the current year and the
preceding year. Such information had also been considered by the Audit Committee. The details disclosed
clearly on the Annual Report.

Dividend Payment : The Company provided details on profit distribution, dividend payment in
accordance with the Company’s dividend policy, and a comparison of dividend payment for the current
year and the preceding year. The closing date of the register (Record Date) for the determination of the

right to receive dividend payment was also specified.

Subsequent to the Meeting of Shareholders

*

The Company Secretary recorded the information and prepared accurate and complete minutes for the
general meeting of shareholders, including the names of Directors present/absent together with the
reasons for absence, essential explanations and a summary of questions or answers or opinions. In the
past year, all Directors were present and no questions were posed by the shareholders. The details on
each agenda were in accordance with the facts in the meeting. Summaries of the votes in each agenda
were divided into approval, non-approval and abstention. Such minutes were signed by the Chairman of
the Board, acting as the chairman of the meeting, and submitted to the Stock Exchange of Thailand and
the Office of the Securities and Exchange Commission within 14 days of the meeting of shareholders.
The minutes were also published on the Company’s website in both Thai and English as a channel for
shareholders to search and inspect data without having to wait for the subsequent meeting. A submission

was also made to the Ministry of Commerce within the period prescribed by law.
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%k The meeting atmosphere and minute were tape-recorded and disseminated through the Company’s website.

%k After the shareholders’ meeting approved dividend payment, the Company shall inform the resolution
including dividend payment’s details through the news channel of SET and cooperate with the registrar of
Thailand Securities Depositories Co., Ltd. to ensure all shareholders receiving payment correctly and
completely.

The Company set the Record Date for distribution of shares on March 19, 2013 to determine the
persons eligible for attendance of the Annual General Meeting of Shareholders. The names were collected
in accordance with Section 225 of the Securities and Exchange Act by closing the share register book on
March 20, 2013.

%k The free float proportion was 30.19 % of issued shares.

Chapter 2: Equitable Treatment of Shareholders

The Company attaches importance and ensures that all shareholders are treated equally and fairly, whether
they are major or minor shareholders, institute investors, or foreign investors. The comfortable tools have been
defined and established to foster equality and to facilitate shareholders on attending the meeting as following:

1. For foreign shareholders, the meeting notice with attached documents were translated in to English and
sent together with Thai Version. The notice both Thai and English version were disseminated through the
Company’s website.

2. The voting right depends on the number of shares held by shareholders, one share, one vote (all of the
Company’s shares are the common stocks).

3.  The shareholders holding one share or several shares, but not over 5% of total number of shareholders
with voting rights, were allowed to propose agenda and to nominate the candidates to be elected as
Directors in advance, during November 10 - December 30, 2012, according to the Company’s regulations.
Regarding the meeting, the Company informed shareholders on November 7, 2012 through the news

channel of SET and on the Company’s website,www.sahacogen.com, on the topic of “Investor Relations”.

Nonetheless, there was neither meeting agenda nor nomination of the Directors proposed in advance

4. In 2013, the Company had held one shareholders’ meeting on April 22, 2013 comprising all 13 Directors
attendance. The meeting’s resolution was to assign Thailand Security Depository Co.,Ltd. (TSD),
Company’s Registrar, to send the Notice of the Meeting of Shareholders for 21 days in advance and
announced 30 days prior to the meeting through the Company’s website, www.sahacogen.com, on the
topic of “Investor Relations” in order that the shareholders had more time studied the information.

5. If any shareholders could not attend the meeting, the Company allowed them to authorize the
Independent Directors or anyone as the proxy of voting rights by using the letter of proxy Form B with
voting recommendation, Form A, or Form C (for foreign investors with custodians in Thailand to oversee
their stocks). The proxy was attached with the Notice, and announced in the Company’s website,
www.sahacogen.com for downloading. The duty stamps were also provided for the proxy. In 2013, there
were total of 117 shareholders attending the meeting, representing of 879,976,929 shares, or 92.14% of
all shareholders. One shareholder, holding 110,400 shares, gave a proxy to the Independent Directors of

the Company.
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6. The meeting is conducted according to the order of the agenda items; there was no reshuffling of agenda
items, nor any change made to material information without notifying shareholders in advance.

7.  Votes were cast openly. In vote counting, only votes for disapproval and /or abstentions were counted
and there were deducted from the total shares represented in the meeting. In 2013, the ballot papers
were used in important agenda, such as the appointment of Directors where the shareholders were given
an opportunity to select Directors individually. In the interest of transparency, the ballot papers for such

votes were kept at the head office, which could be inspected after the meeting.

Supervision of the Use of Internal Data
The company has regulations to the use of insider information by determining in the Company’s code of
business ethics to implement to the Company and shareholders, including the code of employee conduct. The
directors, the executives, and employee must behave with integrity, accountability and moral consciousness.
Under no circumstance should they exploit their authority for the benefit of themselves and / or others. All
relevant employees must protect the interests and the company’s asset. They must not use the Company’s
information or assets for benefit of themselves and/or not to engage in any action which assists any individual
in business that competes with company. The code of business ethics were distributed to directors, executives
and staff, also disseminated via the Company’s website.
° Besides, working regulation is determined such matter, including the punishment discipline which all
directors and staff are aware of this and act accordingly.
° In 2013, no share trading with the internal data use by Directors and executive officers of the Company

was found during the prohibited period.

Determination on the Company’s Stock trading

1. The Directors, the executives and staff in possession of insider information are prohibited from selling or
purchasing company share within one month before disclosing the financial statements to the public.
Besides, the Directors and the executives are required and notified of their duties to report the changes
in securities holdings in the Company to the Office of the Securities and Exchange Commission within 3
working days of such changes together with the submission of a copy to the Company Secretary. A
report would then be made to the meeting of the Board of Directors and Executive Committee on every
occasion, in which every agenda would include a report of securities holdings of the Directors and the
executives. The Directors and the executive must conduct in compliance with the regulations. Moreover, it
assumes to the new Directors or executives are also required to report securities holdings in the
Company to the Securities and Exchange Commission within the above timeline.

The Company secretary annually arranges the Board of Directors’ meeting schedule which is sent to all
directors in advance in order to inform the period when securities trading should be abstained.

In 2013, the Directors and the executives of the Company have conducted strictly in compliance with the
said policies. No share trading was found during the prohibited period.

With regard to the principles of buying-selling the Company’s stocks, the Directors and the Executive
Directors are requested to inform the Board of Directors before carrying out the stock transaction for

at least 1 day.
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The Protection of the Conflict of Interest

%k With the transparent structure of shareholding, there is no report of the conflicts of interest. Meanwhile,
the disclosure of shareholder structure has deliberately shown in the annual report as well as the overall
shareholding of the Board of Directors.

%k The Board of Directors proceeds carefully and rationally with regard to conflict of interest and connected
transaction. The Company most concerns on its benefits and sets pricing strategy in compliance with fair
trading conditions as if the transactions are engaged with third party. The process of such transaction is
managed transparently and in compliance with the regulation of the Stock Exchange of Thailand.

Furthermore, the Company sets the regulation in its good corporate governance and business ethic

binding upon company and shareholder.

%k Information such as connected transaction is disclosed to ensure equal access by all, such as the related
transaction. The Company performs as the announcement of the Capital Market Committee and The
Stock Exchange of Thailand in regarding the disclosure of information and operation of registered
company on connection transaction.

%k The Company has defined that any Directors, who has conflict of interest, must not present in the
meeting or be prohibited to vote on such agenda in order that the rest Directors, not having any conflicts
of interest, independently comment and resolve on such agenda. The Company Secretary shall inform the
meeting the name of the Directors having conflicts of interest on such agenda. After the meeting, the
name of the Directors, the relationship of the related persons, the price of such transaction and the
opinion of the Directors, which is different for the opinion of the Board (if have) to the Stock Exchange of
Thailand on the time frame. Such transactions are disclosure on the Company’s website for transparency
and be recorded in the Minute of Meeting which can be audited.

%k The related transactions on financial support, no loan and guarantee to other companies, were done in
2013. Moreover, the related transactions violating or not complying to the regulations of the Stock

Exchange of Thailand and the Securities and Exchange Commission (SEC).

Chapter 3: Roles of Stakeholders

The Company has realized on the accountability and the right of the stakeholder in various groups, both

externally and internally, including government sectors, related offices throughout the responsibilities to social,

community and environment.

The Company also concerns on business growth, mutually beneficial which lead to sustainable growth.
The code of business ethics has been defined to be confident that all stakeholders will be treated equally and
fairly. In case of disadvantage, the Company and stakeholder groups shall find the solutions appropriately and

beneficially to all party.

The Channels for Stakeholders’ Participation
The Company has provided communication channels for stakeholders on suggesting and appealing of any
disgraced issues towards the Company and/or the Directors, including the violations accordingly;

° Managing Director Tel: 038-481555 E-mail : viroj@sahacogen.com or

° The Company Secretary Tel: 038-481555 E-mail : pannee@sahacogen.com
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It is necessary for both units to report complaints and recommendations of stakeholders to the Executive
Board and/or the Audit Committee. The results of investigation should be reported to the Company
respectively. The deliberate investigation procedures can assure that the whistle-blowers will not be affected.
Such complaints will be kept confidently to the Company. In 2013, there were no complaints from stakeholders.

Business Ethic and employee integrity

Business Ethic and Code of conduct for Company Directors, Executives and Employees

The Company has determined the written policies to implement to stakeholders and prepared
“the Company Good Corporate Governance Handbook” distributing to the Board, the executives and
employees at all levels. The policies provide an ethical framework for the business operations, taking into
account the balance and fairness for all stakeholders in the code of conduct. Such information has also been
published on the Company’s website and intranet system, including the development of means for participation

of stakeholders in the sustainable enhancement of the Company’s performance as following:

Shareholders
The Board of Directors has performed its duties responsibly, prudently, earnestly and honestly in order to

generate good returns to shareholders continually and sustainably. In this regard, the following policies and

practice guidelines have been prescribed as follows:

1. The ownership rights of shareholders are equitably and fairly respected.

2. Operations are undertaken in accordance with the principles of good corporate governance, which will
foster the trust and confidence of shareholders and eventually lead to sustainable growth.

3. The Company’s businesses are continually developed to ensure proper returns to shareholders.

4.  The significant information which effected or potentially affected shareholders’ interests shall be reported,
including any information pursuant to the accounting period or situation reports in compliance with the
relevant laws and notifications. However, no action shall be taken to restrict shareholders’ access to the
Company’s information.

5. A report of the Board of Directors’ responsibility for the financial statements in the Annual Report shall be
prepared.

6. Minority shareholders shall be given an opportunity to propose matter for inclusion in the meeting agenda
and/or to nominate persons for election as the Directors in the Annual General Meeting of Shareholders.

7. Shareholders are given an opportunity to submit questions relevant to the meeting prior to the
shareholders’ meeting.

8.  Shareholders’ meeting notices in both Thai and English are published on the Company’s website at least
30 days prior to the shareholders’ meeting day as information for shareholders to preview information
prior to meetings.

9.  Shareholders’ meeting shall be facilitated. The date, time, venue and procedure must not pose an
obstacle to the shareholders’ attendance of the meeting. Shareholders who are not able to attend in
person must have the opportunity to grant a proxy to other persons to attend the meeting and vote on
their behalves.

10. Conflicts of interests must be dealt with prudently, rationally and information must be fully disclosed.

11. The Company’s interests and assets shall be safeguarded as a reasonable person would safeguard his/

her property. Wrongful interests, whether obtained by direct or indirect means, shall be eliminated.
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Customers

The Board of Directors realizes that customer satisfaction and confidence are key factors which contribute to

the Company’s sustainable success. The following policies and guidelines have been prescribed as follows:

1.

The Company operates the businesses of distributing electricity and steam which are safe for consumers
and environmentally friendly.

The Company has operated with commitment to develop and expand its business to value creation on
the biomass and agricultural residues, innovate continually to meet the demands of customers along with
the disclosure of necessary information for decision-making without concealment or distortion of facts.
The Company has operated with earnest, honest, fairness, and no action is taken that would violate the
rights of customers. The confidentiality of customer are maintained and not exploited for one’s or others’
benefit illegally.

The Company does not demand, receive or consent to the direct or indirect receipt of properties or other
dishonest benefits from customers.

The Company adheres to trade agreements. In the case where adherence is not possible, the customer
would be notified in advance in order to jointly remedy and prevent any loss.

The Company provides communication channels to enable customers to file complaints to the Company.

Such complaints are processed with care and dealt with fairly.

Moreover, customers can rapidly get information through their mobile and other channels to communicate with

customers in case of interruption on electricity and steam either in working hour or after working hour as follows:

in order to prevent, monitor and adjust to the organization in order that such defects might not happen again.

Business Partners

by prescribing the following policies and guidelines.
1.

Working day (Monday-Saturday at 8.00 am - 5.00 pm)
Contact Center : Saha Pathana Inter-holding PCL at 038-480444
Sahacogen (Chonburi) PCL at 038-481555

After working hour or holiday:

Emergency Line : 038-481574 or 038-481555 ext. 110
Customer Services on electricity : 081-9822184

Customer Services on steam : 081-9859793

Radio Communication Center 22 (the industrial park’s center utility) or 038-483111

In 2013, there were no significant complaints from customers. The other complaints were analyzed

The Board of Directors has treated business partners equitably and taken into account mutual interests

The Company has a system for screening business partners in the value chain who operate businesses in
compliance with the law, safety and occupational hygiene standards, and friendliness to the environment.
Business partners are treated on the basis of fair competition, equality and mutual respect.

The confidentiality or communications of business partners are maintained and not exploited for wrongful

gains of oneself or of others.
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3. Relationships and good understandings are fostered. Knowledge is exchanged. Developments and value
adding to goods and services are jointly undertaken to promote mutual growth.

4. The Company adheres to trade agreements and makes proper data. In the event that an agreement
cannot be complied with, the Company will expeditiously engage in early negotiations with business
partners in order to reach a mutual remedy and loss prevention solution.

5. The Company does not demand, receive or consent to the receipt of properties or any other benefits

outside trade agreements.

Competitors
The Board of Directors has operated in accordance with the provisions of law. In this regard, the
following policies and guidelines have been prescribed.
%k The Company shall conduct its businesses within the rules of fair competition regard to business ethics
and trade competition laws of various countries in which the Company operates.
%k The Company will not damage the reputation of its trade competitors.

There was no dispute on trading competition in 2013.

Creditors
The Board of Directors is committed to undertaking business operations in a principled and disciplined

manner in order to build the trust of creditors by prescribing the following policies and guidelines.

1. All creditor groups shall be treated equitably and fairly.

2. Contracts and terms will be strictly adhered to.

3. Operations will be administered to ensure the confidence of creditors in the Company’s financial status
and payment ability.

4.  Financial statements shall be accurately and timely disclosed.

5. In the event of an inability to comply with a particular term, the creditor will be forthwith notified in

advance in order to enable a joint solution for remedy and loss prevention

Moreover, the Company has applied the media clearing, transferring system of Bank to facilitate all
creditors as following:
Billing Date is specified on the date of 1 - 5 of each month

Transferring Date is specified to every the date of 25 of each month
The Company has only business creditor, and never been complained of default during the previous year.

Employees

The Board of Directors realized that employees are valuable resources and key factor to the Company’s
success. The following policies and guidelines have been prescribed in this regard.
1. Human dignity and fundamental rights of employees are respected at work. Employee data or confidential
information is not disclosed or transmitted to third parties or unrelated persons.
Employees are treated in accordance with the provisions of law, regulations and articles governing the
Company’s operations.
Employment equality is promoted. There is no discrimination on the grounds of gender, skin color, race,

religion, age, disability or other status that is not directly related to the works.

n anlApu (5aus) 91n (UAIBL) SAHACOGEN (CHONBURI) PUBLIC COMPANY LIMITED



o N o o

10.

Training and knowledge exchange are sponsored and promoted to encourage learning and skill
development throughout, strengthen career security and offer opportunities for advancements pursuant to
each person’s competence.

Employee participation in the determination of the Company’s direction and development are promoted.
Fair compensation is given as suitable for the knowledge, skill, duties, responsibilities and performance.
Appropriate welfare and benefits are given to employees, e.g. medical expenses, provident fund, etc.

The communication channels are provided for employees to communicate suggestions and complaints
pertaining to work. These suggestions are considered and remedies will be determined in the interest of
all parties and in view of the creation of good working relations.

Facilities necessary for work operations are provided and working conditions are maintained with due
regard to safety and occupational health as a means of promoting and raising the quality of lives of
employees.

Employees of all levels are encouraged to participate in social responsibility activities.

Community and Society

The Board of Directors has operated with due regard for the duties and responsibilities owed to the

nation, community and society as well as local traditions in order to maintain a desirable society and

participation. In this regard, the following policies and guidelines have been prescribed.

1.

N o o &

A business which could lead to a deterioration of society shall not be undertaken and the rights of others
in the community and society shall not be violated.

Consciousness of responsibilities towards the community and society as a whole shall be instilled
continuously for the benefit of the Company and all levels of employees.

The guidelines shall be provided for the prevention and remedy of impact on the community and society
as a consequence of the Company’s operations.

The preservation of local culture and traditions shall be promoted.

Cooperation shall be entered into with various agencies for the development of communities.

Public benefit activities shall be sponsored.

Incomes shall be generated and the community economy shall be promoted through employment
of community members and the use of community products.

Good relations shall be fostered between the Company and the community and society on the basis of

propriety, transparency and fairness

Environment

The Board of Directors undertakes businesses with due regard for responsibilities to the environment. In

this regard, the following policies and guidelines have been prescribed.

1.

Businesses shall be undertaken in accordance with laws, regulations and policies on the environment
with due regard for the impact on natural resources and the environment and regular revisions and
assessments of performance results shall be undertaken.

An organizational culture and consciousness of employees at all levels shall be promoted to encourage
cooperation and responsibility for the efficient and sustainable management of the environment and

utilization of resources.
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Knowledge promotion and environmental training shall be extended to employees.

Environmental management system shall be promoted, from the economical use of resources to the
sustainable treatment and rehabilitation, replacement, monitoring and prevention of impact on natural
resources.

There is a system for selection of trade partners in the value chain who undertake businesses in an
environmentally friendly manner.

Environmentally friendly technology are developed and published.

Government Sector

The Board of Directors has undertaken businesses in compliance with the rules and regulations enacted

by the State. In this regard, the following policies and guidelines have been prescribed.

1.

Knowledge and understanding of the laws governing operations are acquired and no activities are
undertaken which would be inconsistent with the law.

Proper action shall be taken when conducting transactions with an official or agency of the State.

Good relations are fostered between the Company and the government sectors within suitable bounds.

Relevant laws and business traditions are observed in each country or locality.

Conflicts of Interest

The Board of Directors has a policy for dealing with conflicts of interest. The following guidelines have

been prescribed.

1.

The administration of conflicts of interest or connected transactions is undertaken prudently, fairly and
rationally. There is a transparent system for approving transactions which primarily takes into account the
Company’s interests. The Directors, who have conflict of interest, do not have the right to vote and must
make a full disclosure in accordance with the rules of the Office of the Securities and Exchange
Commission and the Stock Exchange of Thailand.

The Company’s interests shall be upheld subject to legality. No action shall be taken that would be a
conflict with the Company’s interests, and no benefits or privileges will be given to any person.

The Boards and the executives must disclose personal interests and the interests of related persons in
accordance with the prescribed rules.

The Board, the executives and employees who acquire inside information are prohibited from trading in
the Company’s shares in the 1-month period prior to disclosure of financial statements to the public.

The Boards, the executives as well as their spouses and children, who have not yet attained legal age,
shall have the duty to report the Company’s securities holdings and changes in such holdings to the
Board of Directors in the subsequent Board Meeting.

The Company’s information or secrecy acquired or acknowledged shall not be disclosed or transmitted to
third parties or unrelated persons.

Disclosure shall be made by the authorized employees of the Company. Classes of secrecy may be
prescribed in accordance with the significance of the information. Disclosure shall be made within the

assigned scope of duties and responsibilities.
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Entertainment, Receipts and Grants of Gifts

The Board of Directors aspires to undertake the Company’s businesses in line with fair competition.

Nevertheless, entertainment, receipts and grants of gifts or attendance at receptions in accordance with

traditions and practices to maintain good relations are necessary and desirable. In this regard, the following

guidelines have been prescribed.

1.

No receipts or grants of gifts, or receptions which may influence a decision shall be made. If there is a
necessity to receive or grant a gift, or reception in accordance with tradition to a value in excess of
normal circumstances, a report shall be filed with the respective supervisors.

In the case of an assignment or authorization by a supervisor to assist in an external agency, monies,
objects or gifts may be received in accordance with the generally applicable rules or standards prescribed
by such an agency, e.g. gifts, tokens or lucky draws, etc.

In the case where an agent, contractual party, partner or any other persons wish to grant a gift, token
or reception to the Company, prior authorization must be obtained from the Company.

Expenses pertaining to these matters shall be maintained within a reasonable budget.

Action on Anti-Corruption

The Board of Directors has a policy of compliance with the law on anti-corruption. In this regard,

the following guidelines have been prescribed.

1.

Awareness, value and attitude to comply with laws and regulations with honestly and in good faith
shall be instilled in employees.

An internal control system which is efficient and effective shall be in place. There shall be suitable oversight
and balance of powers to prevent employee abuses or involvements in any fraud and anti-corruption.

The Directors, the executives and employees are prohibited from performing any act which amounts to
a demand or acceptance of properties or other benefits for oneself or for others as an inducement to illegal
perform or refrain from performing a duty or which could result in a loss of the Company’s legitimate benefits.
The Directors, the executives and employees are prohibited from giving or offering to give properties
or any other benefits to third parties in order to induce such person to unlawfully perform or refrain from an act.
The financial reporting system is disclosed transparently and accurately.

The communication channels for employees and related persons are provided for notification of causes
on any suspicions with confidence of protection. The Company must appoint an employee to examine all

notices of suspicion given.

Non-infringement of Intellectual Property

The Board of Directors pursues a policy of non-infringement of intellectual property by prescribing the

following guidelines.

1.

Business undertakings shall be consistent with laws, regulations and contractual obligations governing
intellectual property rights.
Intellectual property works of the Company shall be maintained. Such intellectual properties shall not be

used or allowed to be used by others without authorization.
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3.

4.

The ‘intellectual property rights of others shall be respected. The works of others shall not be infringed or
applied to personal use except where a license has been obtained or a fee paid to the owner of the work.

Intellectual property of creative works produced by employees shall vest in the Company. Upon termination
of employment, such intellectual property works must be returned to the Company regardless of the form

which it is stored.

Non Violation on Human Rights

The Board of Directors respects human rights. In this regard, the following policies and guidelines have

been prescribed.

1.
2.

Activities or support of activities which violate human rights are prohibited.

Employees are provided with knowledge and understanding of human rights which are applied to
operations.

There are no limitations to independence or differences in ideology, gender, race, religion, politics or other
matters. The expression of opinions which could cause conflicts or divisions should be avoided.

The communication channels shall be provided for employees or persons who believe that their rights
have been violated or that they have been treated unfairly to file a complaint with the Company. Such

complaints shall be given attention and processed fairly.

Safety and Occupational Health

The Board of Directors has realized on the importance to safety and occupational health. In this regard,

the following guidelines have been prescribed as following.

1.

Business undertakings shall comply with laws, regulations and policies on safety, occupational health and
working environment with regard to the safety of life and properties as well as to prevent any impacts on
the health of employees, business partners and stakeholders. Regular monitors and safety assessments
must be conducted.

Occupational safety shall be promoted. Work regulations, procedures and standards are prescribed to
ensure working safety consistent with risks. Working environment and safety work procedures are
improved. Tools and equipment for safety protection are also provided to employees.

Preparations are made for emergency events. An emergency plan has been devised and regular drills and
improvements are carried out, in order to prevent and minimize any loss to life or properties of the
Company, employees, business partners and related persons.

A safe working culture has been built for the entire organization to ensure sustainably safety work operations.

Moreover, the Company has paid more attention on safety and occupational health on operations.

The Safety, Occupational Health and Environment Committee is appointed to conduct on the safety

and occupation health policy to employees. The safety on workplaces is well and regularly checked by the

security officers throughout 24 hours. The fire alarms and fire extinguisher are installed on the buildings, as

well as fire doors. The safety activities (5s) are regularly promoted on the workplaces. The basic firefighting,

fire evacuation drills, first aid are frequently trained. The Company has also published and communicated

information, knowledge, and data on various diseases and health care through the exhibitions, the Company’s

board, audio, and intranet system on every year.
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Labor

The Company oversees that the operations of all branches do not employ illegal labor.

Political Rights

° The Company has promoted the executives and employees to exercise their rights as citizen under the
Constitution and other relevant laws.

° The executives and employees shall not use their power to lead or induce colleagues and subordinates to

support either directly or indirectly any political activities.

Employee Welfare

The Company has established the provident fund for employees’ long-term benefits to promote the
money saving for their future as well as to persuade employees to loyalty work for the Company. For members
of the provident fund, they will monthly receive 5% of the wage as monthly contribution, and they will also pay
the same amount deducting from their wages for their accumulated fund. When the employment is terminated,

the employees will receive accumulated fund, contribution and the net profit of the fund.

The Company has appointed the welfare committee to give opportunity to employees in taking part in the
welfare management. The welfare committee will provide services on welfare to employees, namely, quality of

working life, ability to effectively perform work with happiness as the following details:

1. Welfare on the Development of Employees
° Promotion of education during working hours and after working hours
° Training constantly on working competence conducted by the Company and others, both inside and
outside the workplaces, such as business management strategies, team building, and participation in
reduction of capital cost.

° Provision of E-learning, library, video, internet and intranet system

2. Welfare on Living-Cost
o Bonus, shift payment and experiential payment and so on
o Provision of uniform
o Transportation allowance such as vehicle and gas

° Provision of welfare for accidents, the death of parents and spouse

3. Welfare on Saving

° The provident fund

4. Welfare for Development of Employees’ Families

° Activities on Family’s Day

5. Welfare of Future Security Promotion
° The gratuity for retired employees for their benefit after retirement
° Allowance in case of death

° Special housing interest rate by coordinating with the Government Housing Bank
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6. Health Welfare
° Holding Sport’s Day activities
° Provide general health check-up package, Mammogram test, Pap Smear Test, Prostate Examination
and so on
° Health examination regarding working risk factors.
o Educate on occupation health such health knowledge and HIV/AIDs protection,

o Visiting sick employees

7. Welfare on Sports and Recreation
° Organize the sport activities to foster good health, unison and good relation.
o Hold the cultural activities such as Songkran Day

o Arrange religious activities such as candle procession on the Buddhist Lent Day

Communication Channel for Employees

The Company has provided communication channels for employees to make suggestions and identify
problems between the employees and their superiors by way of a suggestion box of the Welfare Committee, or
through intranet system. Such suggestions shall be proposed to the Executive Board for consideration, remedy
to maintain good relationship between the parties consistently, including hearings of opinions and suggestions
from all employee levels equally and without discrimination. Additionally, all suggestions and complaints shall

be confidently kept and not affected to the employee who reports such matter.

Policy on Employee Development

The Company has a policy in enhancing employee’s capabilities at all level to have more competence
and meet the requirement of the Company. They are able to develop and lead the organization to achieve the
Company’s goal as efficiently and steadily. Therefore, the training policy is focused on collaboration between
the position and work function. The significant issue is that the training must be measurable and the

employees’ competence is improved definitely.

When any training courses or seminar are conducted, an employee is evaluated regarding on the defined
criteria. In case that he/she does not pass such criteria, he/she may review and attend additional training

course repeatedly.

Energy Management Policy

The Company has select the most efficient production process to generate electricity and thermal energy
in the form of steam, that is called cogeneration combined cycle. Moreover, the Areo Derivate , the gas turbine,
has been chosen, which can be adjusted in the wide range on the production toward the demand of electricity
of EGAT and the industrial factories that subject to change over the period. Additionally, Inlet Air Chilling is also

installed to reduce the air temperature before burning to increase the efficiency and productivity of the gas turbine.

The Company has provided the energy management system and appointed the working group on energy
management to control the energy management system efficiently and comply with legal requirements.
The energy conservation policy is determined as the part of the Company’s operation. The guidelines on the
energy conservation on electricity are the installation of the speed measure of Cooling Tower Fan, which has
been done completely. While the thermal energy conservation has been operated by maintain the steam

trap on the steam distribution system continually.
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Besides, the Company has organized activities and training on energy conservation to employees

continuously to create awareness on maximizing energy the most beneficially.

Chapter 4: Disclosure of Information and Transparency

The Board of Directors recognizes the quality of information, transparency, and fairness through the

channels which are easy accessible to all stakeholders in order to engender the confidential.

1.

Corporate Governance

The Company arranges the good corporate governance principal, business ethic, and code of
conduct, in writing and provide to all directors, executives and staff including publishing on the billboard
and the intranet system to communication internally in the organization. The report on such conduct is

disclosed in the annual report, Form 56-1, and the Company’s website (www.sahacogen.com) as well.

Disclosure of Significant Data on Financial and Non-Financial Information

The Board of Directors has carried out the disclosure of the Company’s significant data, including
financial and non-financial data as required under the Regulations of the Stock Exchange of Thailand and
the SEC. Such disclosures were accurate, complete, timely and transparent, having been reviewed under
the prescribed procedures. The information was published in both Thai and English through channels of

the Stock Exchange of Thailand and the Company’s website (www.sahacogen.com) as follows:

° The information shown in the report (Form 56-1), and the annual report was transparently and
completely disclosed in every aspect, according to the Criteria of Disclosure of the Stock Exchange
of Thailand and the Securities (SET) and Exchange Commission Thailand (SEC). In order to provide
shareholders information in making the investment decision, the information has regularly been updated.

o Regarding the annual and quarterly financial statements, the auditors have audited them with
approval from the Audit Committee and the Board of Directors. Subsequently, the Company has
disseminated this information to the shareholders and then presented to the SET and SEC. In this

regards, it was disclosed to the investors or shareholders before the due period, which investors can

obtain properly information for decision making.

The Company’s auditors are knowledgeable, skillful, independent, and approved by the SET and
SEC. Besides, the auditors do not have business relationship with the Company, subsidiaries, joint venture
companies, the executives, major shareholders, or relation with any of them. Thus, the auditors have the

independent rights in auditing and commenting on the Company’s financial statements.

The Company’s financial statements were certified by the auditors with no conditions and observations.
The Company sent its financial statements to SEC and SET on time and not ordered to correct as well as

not conducting any actions on erroneously regarding on the disclosure not complied to the requirements.

Report on the Board of Directors’ Responsibilities with respect to the Financial Statements

The Board of Directors appreciates the significance of preparing accurate and complete financial
statements in accordance with accounting standards. The disclosure of such data have been reviewed by the
independent auditors and approved by the Audit Committee and Board of Directors before publication to the
shareholders. Also, in order to secure confidence, the Board of Directors has prepared a report on the
responsibilities of the Board of Directors to the financial statements published in the Annual Report and Form

56-1 together with the Auditor’s Report. Thus, investors are able to rely on such data when making decisions.
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4. The Disclosure of Related Transaction and/or Asset Acquisition or Disposition
All related transactions should be approved by the Audit Committee and the Board of Directors so
as to avoid any conflicts of interest. It should be carefully and reasonably prepared for the best interest of
the Company and shareholders. Such related transactions, which were considered and approved, were
disclosed in compliance with the requirements of SET and SEC in both Thai and English languages, and

disseminated via the Company’s website, summarized in the annual report and Form 56-1.

5. The Determination that the Directors and the Executives must report their trading, holding of the
Company’s securities, and the Conflicts of Interest of individuals and persons concerned that are
spouses and minor children, who might have conflicts of interest on the Company’s business
operation. This information must be reported to the Board of Directors on the meeting every time
whenever there are any changes. The guidelines and policies, are defined to comply with the rule,
are as follows:

o Report on the first office holding as the Director or the executives

o Report on any changes of stockholding

° Report at the end of year

o In case of retirement by rotation and reappointment as the Director in a consecutive way, the
Director shall not present a report if there is no change of stockholding

o The Directors and the executives should present report of stockholding to the Company Secretary within 1
month after being elected/ appointed, and changed. After that, the Company Secretary will send the copy

of report, within 7 days, to the Chairman of Board Directors, and the Chairman of Audit Committee.

6. Determination of the Policy on Corporate Social Responsibility, Community and Environment

The Company sets the policy in its mission for practical guideline and substantial performance. This
is a mission which all employees shall participate. Its details are provided in the Corporate Sustainability
Report 20183.

Communication between the Executives Board and the Top Management of Each Department

The Company has organized the meeting on every month to invite the Executives Board and the
executive officers, including the top management of all departments to attention, in order to disseminate
the Company’s goal and business strategies. Such communications are made to employees throughout
the organization in order to share common understanding and practices in the same direction so as to

achieve the business targets.

Investor Relations

The Board of Directors has designated the persons who would be able to provide data and
information as required by investors and relevant persons. In this regard, the contact persons are
as follows:
o Mr. Viroj Theeravatvatee

Managing Director

Tel: 038-481555

Fax: 038-481551

E-mail : viroj@sahacogen.com
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° Mrs. Pannee Chantavoraluk
The Company Secretary
Tel: 038-481555
Fax: 038-481551

E-mail : pannee@sahacogen.com

The Company has announced the name of contact persons and simple channels under the subject

of “Investor Relations” on the Company’s website: www.sahacogen.com.

Moreover, general investors and students enable to contact the Company’s officers when requiring

investment data for their consideration and for the thesis. Such agent is welcome and cooperates well to

all visitors thoroughly.

In 2013, the Company participated “Opportunity Day” held by the cooperation of the Stock
Exchange of Thailand and May Bank Kim-Eng at Chiangmai province on May 31, 2013 to present the

business plan of Sahacogen and affiliates to investors and general people.

The Company and other companies in Saha Group, totally 14 companies, cooperated with the Stock
Exchange of Thailand, arranged the “Analysts and Investors meet Saha Group” for the fifth time held on
the 171" SAHA Group Fair at Queen Sirikit Conventional Center on June 28, 2013. This event was
provided a venue where analysts, investors and mass media could engage in meaningful discussions on

business, policy and investment directions of Saha Group.

Thai Investors Association cooperated with the 4 companies of Saha Group namely Sahacogen
(Chonburi) PCL, Saha Pathana Inter-Holding PCL, S&J International Enterprises PCL, and Thai President
Foods PCL, which are the listed companies in the Stock Exchange of Thailand, organized the Company

Visit activity for each company on September 20, 2013.

Apart from the disclosure of financial reports or other information to the Stock Exchange of Thailand
and SEC via designated channels completely, precisely and timely, the Company has also revealed the
following information:

1.  The disclosure of structure of shareholding, including name of the first top ten major shareholders
as closing date in the annual report and company website: www.sahacogen.com

The disclosure of shareholding of the Directors and the executives

The disclosure of the name list of the Directors, Independent Directors and Sub-Committee

The disclosure of organization structure

o ~ 0D

The disclosure of the nature of business and operation, as well as the analysis on industrial situation
and competition, and the analysis of performance, and financial status of the Company.

6. The disclosure of risk factors in the operation, types of risks, causes and effects, as well as

guidelines to prevent or decrease risks

The disclosure of policy on dividend payment
8.  The disclosure of internal control as well as the result of internal control assessment in 5 aspects,

according to the regulations of SEC, and the Corporate Governance report of the Audit Co

in Form 56-1.
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9.  The disclosure of Company’s quarterly financial statements in Thai and English on the Company’s
website, which can be downloaded.
10. The disclosure of annual report and notice of the shareholder’s meeting in Thai and English on the

Company’s website, which is able to download.

Chapter 5 ; Responsibility of the Board of Directors

The Board of Directors plays a vital role in providing the directions of the Company’s business,
monitoring the operation performance of the management, issuing the policy of good corporate governance,
business ethic, and employees’ code of conduct to protect benefits for the Company and shareholders.

Additionally, the Board had supervised the activities to be legally implemented.
In the previous year, the Company did not commit any severe violations on regulations.

1.  The Structure of the Board of Directors
The Board of Directors consists of the Directors, Independent Directors, Sub-Committee, Managing
Director, and the Company Secretary, which is appropriately, verifiable and balance each other.
1.1 With regard to the Company’s regulations, the Board of Directors is comprised of at least
5 directors, and not less than one-half of the directors must be resident in the Kingdom of Thailand.

In 2013, the Board of Directors has 13 directors as follows:-

Director & Executive Director 6 directors
Non-Executives Director 2 directors

Non-Executives Director and Independent Director 5 directors

The structure of the Board of Directors is comprised of Independent Directors constituting
one-third of the Board of Directors’ composition with consistent of the regulation of Capital Market
Supervisory Board. The Company has appointed the Nomination and Remuneration Committee to
select the Directors, who are professional, competence, and various experiences in industrial,
management, financial and accounting, legal knowledge, and audit, to maximize the benefit to the
Company, including the vision. They are integrity and unblemished professional records, and able to
express their opinion independently. The Board of Directors has clearly defined the duties and
responsibilities of each committee, including complying with the principles stated in the Director’s
Guides for the listed companies accordingly;

° Fiduciary Duties
° Duty of Care
° Duty of Loyalty

° Accountable

1.2 Qualifications of Independent Directors
The company has given the following definitions of an “independent director” based on the
announcement of the Capital Market Supervisory Board.
(1)  The person must hold no more than 1% of shares with voting rights of the company, the parent
company, the associates, the affiliates, the major shareholders or the entities with the authority to

control the company; inclusive of shareholding by individuals related to such independent directors.

158" usdn arlnou (saus) 91 (UMisU) SAHACOGEN (CHONBURI) PUBLIC COMPANY LIMITED



@)

(3)

Q)

The person must not be serving, or have served, as a director who is involved with the management,
or a staff member, an employee or a consultant with a monthly wage. The person also must not
be or be an individual with the authority to control the company, the parent company, the
associates, the affiliates, the associates of the same level, the major shareholders or of the
entities with the authority to control the company, with the exception of the case where he or she
has retired from such a position for at least two years prior to the day on which he or she is
appointed as an independent director. The ineligibility however does not include the case where
an independent director has previously served as a public servant or a consultant of a government
agency which is a major shareholder of, or an entity with the authority to control the company.
The person must not be related by blood or law as father, mother, spouse, sibling or child,
spouse of son or daughter of executives, major shareholders, individuals with the authority to
control the company or candidates for the position of an executive or an individual with the
authority to control the company or an associate.

The person must not have, or have had, a business relationship with the company, the parent
company, the associates, the affiliates, the major shareholders or the entities with the authority
to control the company, in such a manner that may interfere with one’s independent discretion.
The person also must have not been or has been a shareholder, individuals with the authority
to control the company, of the person who has business relationship with the company, the
parent company, the associates, the affiliates, the major shareholder or the entities with the
authority to control the company. There is an exception in the case where he or she has
retired from such a position for at least two years prior to the day on which he or she is
appointed as an independent director.

The business relationship as described in the above paragraph is inclusive of normal
trading transactions for the conduct of business; lease or letting of immovable; transactions
relating to assets or service; provision or acceptance of financial assistance through
acceptance or provision of loans and guarantees, the use of assets as collateral and other
such practices which result in the company or the party to the agreement being under the
obligation to repay the other party for an amount from 3% of net tangible assets of the
company or from Twenty Million Baht whichever is lower. The calculation of such obligation to
debt is to be in accordance with the related transaction value calculation method as per the
Announcement of the Capital Market Supervisory Board on the Related Transaction Criteria
with exceptions. The said obligation to debt includes that which has materialized during the
period of one year prior to the day of business relationship with the same individual.

The person must not be, or has been, an auditor of the company, the parent company,
the associates, the affiliates, the major shareholders or the entities with the authority to control
the company. The person also must not be a significant shareholder, an individual with the
authority to control or a partner of the audit office with which the auditor the company, the
parent company, the associates, the affiliates, the major shareholders or the entities with the
authority to control the company is associated. There is an exception in such case where he
or she has retired from such a position for at least two years prior to the day on which he or

she is appointed as an independent director.
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(6) The person must not be, or has been, a provider of a professional service including the service
as a legal consultant or a financial consultant for which greater than Two Million Baht of fee is
paid per year by the company, the parent company, the associates, the affiliates, the major
shareholders or the entities with the authority to control the company. The person also must
not be a significant shareholder or an individual with the authority to control or a partner of
such provider of professional service. There is an exception in such case where he or she has
retired from such a position for at least two years prior to the day on which he or she is
appointed as an independent director.

(7) The person must not be a director appointed to represent a director of the company, a major
shareholder or a shareholder who is related to a major shareholder.

(8) The person must not be in a business of the same nature as, and of significant competition
to, that of the company or an associate. The person also must not be a significant partner in a
partnership; a director who is involved with the management ; a staff member; an employee;
a consultant with a monthly wage; as well as, a shareholder who holds more than 1% of
shares with voting rights of another company which is engaged in a business of the same
nature as and of significant competition to that of the company or an associate.

(9) The person must not have any other characteristic which is an obstacle to the giving of free
opinion on the operation of the company.

After having been appointed as an independent director following the qualifications
specified under items (1) through (9) above, the independent director may be assigned by the
Board of Directors to make decisions on the operation of the company, the parent company,
the associates, the affiliates, the associates of the same level, the major shareholders or the

entities with the authority to control the company in the manner of a collective decision.

Criteria on Selection of Director and Independent Director
Nomination and Remuneration Committee nominates and screen independent director who have
qualification in accordance with the requirements and qualifications of the Stock Exchange of Thailand

and Capital Market Supervisory Board to propose to the Board of Directors and shareholders’ meeting.

1.3 The Directors’ Term of Office Holding
The Board of Directors was elected in the shareholders’ meeting. According to the Company’s
regulations, the Directors can hold office for 3-year term as specified in the Public Limited

Companies Act. The Directors who retire upon expiration of their office holding term can be

re-appointed. The information of office holding, date-month-year, of the Directors and Independent

Directors has been clearly disclosed.

%k The Board of Directors does not specify the term of office holding for the Directors because
the Board of Directors and shareholders are confident in the Directors’ qualifications as the
experts equipped with knowledge, business capabilities, determination, and high commitment.

%k  Like the Directors, the Board of Directors does not specify the term of office holding for the
Independent Directors since both positions are appointed by the approval of the shareholders’

meeting.
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%k  The Board of Directors gathers information for decision making on the appointment of the
Independent Directors who retires by rotation, and the number of years on such position,

which shown on the notice of meeting and the annual report for consideration.

Holding Office Regulation for the Directors

sk The Board of Directors does not limit the number of the listed companies for the Directors to
hold office.

%k The Directors who hold office in other companies should be approved by the Board of

Directors, according to the regulations of holding office for the Directors.

The disclosure of name and information of every Director holding office in other companies
has been shown in the Form 56-1 and the annual report. At present, there are two Directors who
hold office in more than of the 5 listed companies. Nonetheless, the Company believes that there
will not be any impacts on their performance. Furthermore, the Directors have shown their
dedication in working and regular attendance in the meetings. Those are the reasons why the

Company does not specify the number of the listed companies for the Directors to hold.

Regarding holding office in the other listed companies, the Company’s Directors and the
Executives of the Saha Group, the Company has established policy and guidelines on such matter.
The executives of Saha Group have also the directors and the management team to consider such
criteria of those companies as types of business and the necessity in assigning the Director or the
Executive of which companies of the Saha Group to be the Company’s representative concerning
partnership or partnership contract. If necessary, they will send the Director or the Executive who

has knowledge, skills, and expertise in that area to hold office.

Merger or Segregation

The Company prescribes that the Chairman of the Board of Directors shall not be an Executive
Director and Managing Director, and shall not have any relationship with the entire management.
There is a clear separation in the functions with respect to supervisory policies and the management
of routine functions. The Company has prepared a Charter of the Board of Directors which clearly

prescribes and delineates the powers of all committees and Managing Director.

The Chairman of the Board of Directors is the leader and controller of Board of Directors’
meetings in order to ensure independence. All Directors are able to express opinions or make
suggestions fully. The management of the executives is supported through the grant of powers and
responsibilities to Managing Director. The Board of Directors does not interfere with routine
management work. Although the Chairman of the Board of Directors is not an Independent Director,
the Company remains confident that the discharge of duties has always been undertaken with an
understanding of good corporate governance principles. Decisions on significant matters approved

by each relevant committee have achieved a balance and reviewed as well as strictly.
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In 2013, the Executive Board consists of 6 Executive Directors leading by Managing Director
for the execution of management planning to comply with the policies of the Board of Directors. The

Executive Directors also participated in stipulating business goal together with Managing Director.

1.6 The Company Secretary
Under the Securities and Exchange Act (No. 4) B.E. 2551 (2008), the Board of Directors is
required to appoint the Company Secretary to take responsibility for carrying out proceedings
prescribed by law on behalf of the Company or the Board of Directors. In this regard, the Board of
Directors has appointed Mrs. Pannee Chantavoraluk as the Company Secretary. She has been
trained on the Company Secretary Program from the Thai Institute of Directors (IOD). The Company
has prescribed the following scope of functions and responsibilities as following:
1.  To give advice on laws, regulations and rules that must be known and complied by the Board
of Directors.
2. To prepare and keep significant documents:
sk Directors Register
sk Shareholders’ meeting notices/minutes
sk Board of Directors meeting notices/minutes
To keep the reports of the conflicts of interests filed by Directors or the executives
4.  To coordinate between the Directors and the executives and to support the implementation of
good governance principles as well as compliance with the regulations and notifications of the
Stock Exchange of Thailand and the Office of the Securities and Exchange Commission and
Capital Markets Supervisory Board.
5. To ensure the proper and prudent discharge of functions by the Directors and the executives,
taking into account the rights of shareholders and fair treatment of shareholders.

6.  To contact the relevant supervisory authorities.

Moreover, the office of the Company Secretary consists of officers having law and accounting
knowledge, who have been trained on the Fundamental Practice for Corporate Secretary from the
Thai Listed Company Association to reinforce their capabilities. Besides, they were assigned to
conduct the orientation for the new Directors, as well as to enhance knowledge and understanding
on Good Governance to the Directors, the executives, and employees. In other words, they perform

as the Compliance Unit in building the corporate image.

2. Sub-Committees

The sub-committees are screened from the recruitment procedures of the Nomination and
Remuneration Committee, who carefully consider properly persons to propose to be appointed by
the Board of Directors. Some sub-committees are not comprised entirely of Independent Directors,
but Non-Executive Directors, Executive Directors and Independent Directors. All such Directors are
qualified and have a good understanding of their roles as Directors and committee members. Functions
are performed with responsibility, loyalty, honesty, morality, care, prudence and independence. It is
believed that all Directors have such an understanding and carry out strict compliance. The composition

of each committee is also accepted by the shareholders.

USUN anlAiou (saus) PR (UMIBU) SAHACOGEN (CHONBURI) PUBLIC GOMPANY LIMITED



The Company has engaged the Charters of the Board of Directors, Audit Committee, Nomination
and Remuneration Committee, Executives Committee, and duties of the Managing Director, which had
already been approved by each respective committee and the Board of Directors’s Meeting no. 1/2009
held on February 27, 2009. Such charters are reviewed annually together with the appointment of the
sub-committee. Details on the functions and responsibilities of each committee are shown in the

“Shareholding and Management Structure”

However, the Directors and the top management have never been employed or been a partner of

the external audit firm during the past two years.

Roles, Duties and Responsibilities of the Board of Directors

The Board of Directors has been elected by the shareholders as their representatives in
implementing the Company’s policies. They have collaborated with the executives in formulating vision,
missions, strategies, operational plan, annual budget, good governance, and supervision so as to support

and direct the performance of the executives and employees.

In 2013, the Board of Directors has legally operated the company in compliance with the laws and

regulations. Therefore, there is no infringement on the official regulations found.

3.1 Leadership and Vision

The Board of Directors is comprised of persons with knowledge, competence, skills and
experience in the Company’s principal business. The vision, mission, strategies and goals as well as
working plans and annual budget are determined in order to enhance operational efficiency for the
greatest benefits of the business and achievement of the Company’s business goals. In this regard,
the Board of Directors undertakes the duties of monitoring the management of the executive
according to the various working plans, as well as the determination and delineation of roles,
functions and responsibilities between the Board of Directors, executive officers, employees and

relevant persons.

In addition, the Audit Committee has been entrusted with the function of supervising the
operations of the internal audit section. Dharmniti Auditing Co., Ltd. was assigned to audit all
procedures of the Company and its subsidiaries’ operation so as to ensure sufficiency for the
business and to ensure suitable risk management in order to achieve the highest safeguard of
interests. The principles of good corporate governance are applied as management tools for adding

value to the business and the shareholders.

In regard to the Company’s vision and missions, the Board of Directors has supervised the
Company’s performance by considering the quarterly report of operation, company’s turnover, and
security holding of the Directors and the executives in order to appropriately and timely adjust the

Company’ strategies.

3.2 Good Corporate Governance
The Board of Directors appreciates the importance of good corporate governance. In

consequence thereof, the Board of Directors has laid down a policy on corporate governance in
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writing, consisting of 3 parties, i.e. corporate governance policies, business ethics and employees’
code of conduct. Such policies were handed to the Board of Directors, the executives and all
employees of the Company, in order to be a guideline for all employees to responsibly their duty
with good conscious, to promote the implementation of good corporate governance systems in the
organization, thus achieving transparency in business operations, trust of shareholders and general

investors, stability to the business

and generation of beneficial returns to the shareholders, stakeholders and the society as a
whole as well as the promotion of advancement of employees. Revisions were made to certain parts
of the business ethics and in compliance with ASEAN CG Scorecard, the tool to evaluate the grade
of “good corporate governance for the listed companies” for the ASEAN countries, which had been
approved by the Board of Directors’ Meeting No. 1/2014 held on February 18, 2014. The policies are

also published on the Intranet and the Company’s website.

3.3 Conflict of Interests

The Board of Directors has clear guidelines for managing the avoidance of conflict of interests
prudently and reasonably, and in order to confer the greatest benefits for the Company and the
shareholders. Transactions which might entail conflicts of interests have been notified by the
Company and the resolutions disclosed specifying the value of the transaction, the contractual party
and reasons of necessity for entering into such a transaction in accordance with the rules of the
Stock Exchange of Thailand. The interested Directors have left the meeting room and did not vote
on such agenda so as to ensure independence in decisions and information were disclosed
immediately in the interest of transparency. Connected transactions would be considered by the
Board of Directors meeting on the suitability of the transaction and the Audit Committee would give

its approval for the disclosure of information in Form 56-1 and the annual report.

The Company has conducted as the following principals;

1. Directors and the executive shall report their personal and related persons’ interests in the
report form within 1 (one) month as from the effective date of the law, or as from the date of
election/appointment.

2. If there is a change in information on interests, the amended interest report shall be submitted
to the Company Secretary within 1 (one) month as from the date of the change.

3. The Company Secretary shall submit a copy of the report to the Chairman of the Board of
Directors and Chairman of the Audit Committee within 7 (seven) days as from the date of

receipt of interest report.

In 2013, All Directors and Executive Officers have already filed such reports, including any

amendments thereto and intensively conducted according to the regulations.

3.4 Promotion of Social Responsibility, Environment, and Human Rights
The Company has realizes on the importance of social responsibility and environment in
parallel with the business operation. Therefore, the Company focuses on fostering quality of life in

surrounding communities, human rights awareness, and fair employment in the sustainable ways.
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3.5 Internal Control and Audit

The Board of Directors attaches importance and has installed a control system for operations,
financial reporting in compliance with rules, regulations and policies. The Company has employed
Dharmniti Auditing Co., Ltd. to audit the internal control and reported to Audit Committee, and the
Board of Directors. Dharmniti Auditing Co., Ltd. has independence on their audit. The Board of
Directors shall consider the suitability and adequate on internal control system in accordance with
the COSO (Committee of Sponsoring Organization) on the 5 sections i.e. the Control Environment,
the Risk Assessment, the Control Activities, the Information and Communication, and the Monitoring,

which will be done every year.

In Board of Directors’ Meeting No. 1/2014, held on February 18, 2014, which was also attended

by the Audit Committee, the sufficiency appraisal form of the Company’s internal control system
was considered. The meeting was of the opinion that the Company had sufficient and effective internal

control systems as per the Audit Committee report Form 56-1 and the annual report.

The Internal Audit

The Board of Directors has assigned the Audit Committee to inspect the sufficiency,
appropriateness, and effectiveness of the internal control system. The results of the internal audit
should be reported to the Board of Directors and shareholders. The Company has employed
Dharmniti Auditing Co., Ltd. to audit the internal control system and report directly to Audit
Committee. Mr. Saksri Ampawan, the Head of Internal Audit, Ms. Patchira Mingkwan, the Senior
Internal Auditor, and their qualified supporting team are responsible for the assessment of
sufficiency and effectiveness of the internal control system and be independent. They have given
suggestions in proposing improvement for the added value of the organization, and simultaneously

supporting the good corporate governance.

In 2013, the Audit Committee has effectively performed their responsibilities as assigned.
Dharmniti Auditing Co., Ltd. was employed to audit the internal control system, as a support tools
that made the mission completely accomplish. The evaluation of internal control system was
revealed on the topic of “the Management Structure” in the annual report and the Form 56-1. The
assessment of the internal control system was reported some issues to be improved to the
recipients and the related parties as well as properly recommendations for corporate operation,

which were presented to the Board of Directors for consideration on the quarterly meeting.

Board of Directors’ Meetings

The Board of Directors has determined that meetings shall be held at least once every quarter.
A annual schedule of Board of Directors’ meetings is prepared wherein the agenda are clearly stated. The
Company Secretary would submit such schedule in the December of each year together with the
submission of documents at least 7 days prior to the meeting date so as to give the Board of Directors
sufficient time to consider and examine the data prior to attending the meeting, except in the event of
urgency for the protection of the Company’s interests where notice may be given less than 7 days. Each

meeting would last approximately 2 hours.
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On consideration of other issues, the Chairman of the Board of Directors, be the Chairman of the
Meeting, has invited the Directors to comment independently. The voting shall be held the majority. Each
director shall have one vote and the director who have conflicts of interest in each agenda would abstain
from voting or abstain from giving an opinion or be absent from the meeting on such agenda, as the case

may be. In case that the voting is equal, the Chairman of the Meeting is entitled to one vote on a resolution.

The Board of Directors has focused on the management of the conflicts of interest of all parties
carefully and fairly. The information must be completely disclosed. In the event that any directors have
conflicts of interest with the benefit on the issued considered, such interested director has no right to

make decision.

On the Board of Directors’ Meeting, if there is a query or a need to obtain additional information

from relevant persons, Managing Director would invite a high level management to give an explanation.

The Company Secretary would record the meeting and propose to the Executive Board to review
prior to present to the Board of Directors’ Meeting for endorsing on the first agenda of the next meeting
and verified by signatures of the Chairman of the Board of Directors. In additional, the Directors can

express opinion or amend on the Minutes of the Meeting before endorsement.

The Minutes of Meetings, already endorsed, are kept at the head office and filed the original minutes of

meeting together with the relevant documents on each agenda for convenience of reference and searching.

Besides, the Board of Directors has allowed the Non-Executives Directors to hold meetings
amongst themselves in the absence of the management in necessity and present to the board for

acknowledgement.

In 2013, the Company has held 4 meetings which were considered as the appropriate numbers
and adequate time for the performance of the Directors and the nature of business. Not less than 80%
of the Directors attended the meeting. If the Directors would like to have more information, they could

make a request to the Company Secretary.

The Audit Committee regularly held a meeting with Dharmniti Auditing Co., Ltd. quarterly, while the
meeting with the Companys’ auditor was normally held at least once a year on every year. In 2013 the

Audit Committee invited the management to participate the meeting as well.

5. Self-Assessment of the Board of Directors
The Board of Directors has established the policy of the self-assessment of the Board of Directors
approximately once a year. In 2013, the Company Secretary delivered the self-assessment of the Board of
Directors form to each director. Such assessment is covered to the policy of the Boards, the director
structure and the practices of the Boards, and the preparation and implementation of the Meeting, in
order to be the guidelines on operation improvement. As a result, the self-assessment of the Board of
Directors can be summarized that most of their implementation is good and appropriately, the average

score is on the very good level (91.01%).
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Remuneration of the Directors and the Executives

The Nomination and Remuneration Committee would determine the appropriate remunerations by
consideration of the experience, duties, scope of roles and functions, participation and responsibilities of
each Director for proposal to the Board of Directors and to the meeting of shareholders for approval. In
this regard, the General Meeting of Shareholders No. 11 held on Monday, April 22, 2013 approved a
directorial remunerations on the amount of not exceed Baht 10 million per year. The Board of Directors
has delegated to the Nomination and Remuneration Committee the tasks of determining the
remunerations for the Directors and Sub-Committees, and then proposing the appropriate remuneration to

the Board of Directors for approval.

The Nomination and Remuneration Committee has defined the remuneration structure appropriately
to the responsibilities and benefits which each director has received, as well as, according to the
Company’s operation performance and comparable to the similar industries. The Sub-Committee shall

receive additional remuneration from appropriately performance.

In 2013, the Nominating and Remuneration Committee held 2 meeting; all 3 members attended the
meeting. The meeting considered remuneration for year 2013 to directors and proposed the remuneration
amount for the year 2014 to get an approval from the Board of Director and the shareholders’ meeting
respectively. The amounts of remuneration to each director are disclosed in the “Management Structure”

of the annual report and the Form 56-1.

Development of the Directors and the Executives

The Board of Directors and the executives have appreciated their roles, duties and responsibilities to
the Company. Thus, the Company has attached importance to the development of all personnel
throughout the organization, consistent with the leadership and vision of the Directors and the executives,
in order to enhance knowledge, competencies, skills and potentials. The Board of Directors and the
executives are encouraged to attend seminars and training courses that are beneficial to the performance

of functions as are held internally or externally, including abroad work visits.

Orientation of New Directors

The Company has arranged the orientation of new Directors in order to inform them of the
Company’s policies and relevant information, such as the Company’s principal business, operating results,
organizational structure, shareholders, including relevant rules and regulations as well as plant visit to
each subsidiary of the Company. Also, for the benefit of the discharge of functions by new Directors, the

Company has prepared a handbook for Directors, as follows.

Director’s Handbook

1. Securities and Exchange Act (No. 4) B.E. 2551 (2008)
Charter of the Board of Directors

Certificate of Registration as a Public Limited Company
Company Certification and Objects of the Company
Articles of Association

Good Corporate Governance Handbook

N o oo~ DN

SEC’s Listed Company Directors Handbook
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Other Information
° Visions, mission and goals of the Company;
° Annual report together with the presentation on the Company’s business description for new Directors.

° The Company’s video presentation

Current Directors and the Executives

The Company has encouraged all Directors and the executive to extend their knowledge. Therefore,
the Company has paid more attention to have the Directors participate on the seminar course beneficially
to their operation by sponsored them to attend the courses held by Thai Institute of Directors (IOD) such
as the Director Accreditation Program (DAP), Director Certification Program (DCP), Audit Committee
Program (ACP), including the courses concerning to the duties of the Directors, Collective Action
Coalition, the sustainable report preparation, AC Knowledge and Preparation before AGM, and the
Conflicts of Interest. Moreover, the new accounting standard “IFRS” as well as the short period seminar
valuably to the performance on the Board are well supported, including the various courses held by Thai

Institute of Directors (IOD) in the future.

All executives are continually trained in relevant laws and regulations that are helpful to their

performance in the management role.

Relevant Parties in the Corporate Governance
The Company Secretary, the secretary to the Audit Committee, and relevant officers are regularly
supported and encouraged to attended assorted training courses and seminars organized by SEC, SET,

Listed Companies Association, IOD, and other institute continually and consistently.

8. A Survey of Corporate Governance Practices of the Listed Companies
In 2013, Thai Institute of Director (IOD) associated with the Securities and Exchange Commission
Thailand and the Stock Exchange of Thailand in a survey of corporate governance practices of the listed
companies in 2013, the total list is 526 companies, by evaluation from the annual report 2013 and

published information disclosure in 2013. The Company was scored on the level of “Very Good”.

Details of Corporate Governance Evaluation;

Categories 2013 (%) 2012 (%) 2011 (%)
Right of Shareholders 94 93 93
Shareholder’s Equality 95 90 90
Right of Stakeholders 94 83 85
Transparency and Disclosure of 97 94 94
Information
Responsibility of the Board 69 65 66
Average Score 88 84 85

The Company has appreciated the importance of the corporate governance development continually
for rewarding to society under balancing between business profits and responsibilities to stakeholders,

social, community and environment, in order to the sustainable growth in the long term.
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Annual General

Meeting of
Shareholders

Meeting
The Board The Audit
of Directors’ Committee’s

meeting

meeting

The Executive

Director’s
meeting

Remark
The
Nominating &
Remuneration
Committee’s

meeting

1 Mr. Boonkiet Chokwatana 11 4/4 - - 2/2

2 Mr. Boonsithi Chokwatana 11 4/4 - - -

3 Mr. Santi Vilassakdanont 11 1/4 - - - Resignation
1 Aug.13

4 Mr. Boonyarith Mahamontri 11 4/4 - - -

5 Mr. Thirasak Vikitset 11 2/4 - 6/6 2/2

6 Mr. Tanong Srichit 11 4/4 - 4/6 -

7 Mr. Atthakorn Glankwamdee 11 4/4 - 6/6 -

8 Mr. Viroj Theeravatvatee 11 4/4 - 6/6 -

9 Mr. Sujarit Patchimnun 11 4/4 - 5/6 -

10 Mr. Nophorn Bhongsvej 11 4/4 4/4 - 2/2

11 Pol. Gen. Somchai 11 4/4 4/4 - -

Prabhasabhakdi

12 Mr. Amorn Asvanunt 11 4/4 4/4 - -

13 Mr. Surong Ongkosit 11 1/4 1/4 - - Resignation
23 Apr.i3

14 Admiral Apiwat Srivardhana - 2/4 - 6/6 - Appointment
23 Apr.i3

15 Mr. Suthep Dansiriviroj - - - 6/6 - Appointment
7 Nov.13
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Performance Summary and Financial Hightlights

(Unit : Baht '000)

Operational Highlights 2013 2012 2011
Sales 4,533,357 4,087,979 3,509,624
Total Revenues 4,560,308 4,094,520 3,514,586
Cost of Sales and Expenses 4,053,251 3,682,826 3,104,280
Finance Cost 146,441 135,756 151,365
Earning Before Tax 360,616 275,938 258,940
Income Tax 42,811 6,472 8,267
Profit for the year 317,805 269,466 250,674
Total Comprehensive Income for the Year 317,285 267,925 251,554

Financial Highlights

Current Assets 1,039,750 813,052 744576
Fixed Assets 5,220,979 5,377,053 4,828,146
Total Assets 6,260,729 6,190,104 5,572,722
Current Liabilities 1,087,209 914,487 615,553
Non-Current Liabilities 2,684,667 2,932,149 2,758,701
Total Liabilities 3,771,876 3,846,636 3,374,253
Share Capital Fully Paid 955,000 955,000 955,000
Shareholders’ Equity 2,488,853 2,343,468 2,198,469

Total Revenues

Total Assets
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Financial Ratio Table

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

Liquidity Ratio

Current Ratio 1.08 173 1.48 1.30 210 1.81 0.73 121 0.77 0.96 |time
Quick Ratio 0.89 1.42 124 1.06 1.55 1.35 0.49 0.82 0.61 0.64 |time
Current Cash Flow Ratio 1.50 0.24 1.41 1.00 0.63 1.76 1.02 0.51 1.04 0.44 |time

Accounts Receivable Turnover 7.41 7.37 7.79 757 7.55 7.28 7.80 8.66 9.55 8.39 [time

Average Collection Period 4857 | 4887 | 4619 | 4758 | 4767 | 49.46 4618 | 4156 | 37.68 | 42.89 |days

Accounts Payable Turnover 16.65| 16.33 | 10.56 7.51 10.46 | 14.81 8.73 7.82 7.98 6.87 |time

Payment Period 2163 | 2204 | 3408 | 4791 | 3442 | 2431 4122 | 46.01 | 4513 | 52.41 |days

Cash Cycle 2695| 2683 | 12.11 -033 | 1325 | 2516 4.96 -4.45 | -745 | -9.52 |days

Profitability Ratio

Gross Profit 2225| 1982 | 2068 | 2099 | 17.05 | 17.06 1826 | 1694 | 1416 | 1387 | %
Operating Profit 1940 17.00 | 1790 | 16.81 1297 | 13.01 1260 | 11.69 | 1007 | 1119 | %
Other Profit 0.30 0.08 0.46 0.23 0.40 0.15 0.60 0.14 0.16 059 | %

Operating Cash Flow Turnover | 156.05 | 29.40 | 1568.36 | 132.97 | 7520 |[152.53 | 176.59 | 100.11 | 193.94 | 86.16 | %

Net profit 1507 | 1299 | 1303 | 11.08 8.53 8.68 8.19 713 6.58 6.97 | %

Return on Equity 2189 | 2065 | 2070 | 1659 | 13.90 | 13.72 12.61 1167 | 1187 | 1315 | %

Efficiency Ratio

Return on Total Asset 7.32 6.58 7.20 6.18 543 552 495 452 463 515 | %
Return on Fixed Asset 1352 | 1228 14.20 13.27 6.77 | 12.92 11.67 11.57 11.76 1288 | %
Total Asset Turnover 0.49 0.51 0.55 0.56 0.65 0.64 0.59 0.65 0.69 0.75 |time

Financial Policy Ratio

Debt to Equity 172 2.00 177 1.60 152 1.46 1.63 153 128 152 |time
Interest Coverage 8.06 | -225 6.92 545 3.56 6.07 6.74 413 6.67 410
Payout Ratio 8890 | 8393 | 5190 | 7785 | 9194 | 54.86 6138 | 66.71 | 5715 | 63.79
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Discussion and Analysis of Operating Result and
Financial Status

This analysis is based on the consolidated financial statements of 2013 comparing to ones in 2012.

as described as follows:

1. Operating Result

1.1 Overview of Operations in the Last Year

In the year 2013, the revenues of the company and its subsidiaries were totaling THB 4,560

million, which has increased by THB 466 million or 11.38% comparing to last year. The cost of sales

and administration expenses were THB 4,053 million increasing by THB 370 million. Financial

expenses and corporate income tax had risen up THB 11 million and THB 36 million consecutively.

The above changes resulted in the net profit on its consolidated statements of THB 318 million,
increased by THB 48 million or 17.94%.

1.2 Operating Result of Each Product Units

ats
o

ats
o

ats
o

Revenues from Sales

The total selling revenues from the consolidated finance statements is THB 4,533 million,

increased by THB 445 million. This resulted from the following changes:

The company itself had an increase in income THB 281 million. The additional selling
revenues from electricity business resulted from an increase in higher quantity and the
price escalation affected by the higher natural gas price. However, steam business
yielded a bit lower comparing to last year. Although the company could sold more steam,
total steam revenue declined due to the reduction in price.

There was an increase in revenues from company’s subsidiaries, THB 164 million. One of
the subsidiaries, Sahagreen Forest Company Limited, has been fully operating throughout
the year. Moreover, another subsidiary named Sahagreen Energy Company Limited has

just started its operation in December 2013.

Other Revenues

In 2013, the other revenues were total THB 27 million, increased by THB 20 million. The

other revenue came from the compensation from the delay in power plant construction and

equipments delivery of the subsidiaries.

Cost and Expenses

Cost of sales: The cost of sales in consolidated financial statements was increase by
THB 367 million equivalents to 10.39%. This amount could be broke down as the result
of cost of sale of its subsidiaries THB 122 million directly correlated with an increase in
sales; and the increase of such cost on company’s separate financial statements THB
246 million. The company’s rising cost was the effect from natural gas price THB 206
million and miscellaneous operating expenses THB 40 million.

The administration expenses: It was increased by THB 3 million or 2.04% based on an
increase in operating and selling activities.

The financial expenses: This was increased by THB 11 million or 7.87% which was the

result from the subsidiaries loan for project construction THB 20 million. However, the
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company’s separated financial statements showed a reduction by THB 9 million in
financial expenses as the result of the reduction in the outstanding loan.

- The corporate income tax: It was THB 36 million. The company’s corporate income tax
waive from BOI has ended on April 20th, 2013. However, the subsidiaries are using the
tax benefit from the government investment facilitation program.

% Profit

Profit attributable to equity holders of the company was THB 317 million increased
by THB 49 million or 18.42% comparing to the year 2012 which was the result from the

subsidiaries profit THB 41 million, the company’s separate financial statement THB 8 million.

Financial Status

%% Assets: the total assets was 6,261 million increased by THB 71 million or 1.14% mainly from an
increase in the outstanding balance of account receivables.

%% Liabilities: The total liabilites was THB 3,772 million increased by THB 75 million or 1.94% which
was mainly from the long term loan repayment.

%  Shareholders’ Equity: Shareholders’ equity was THB 2,489 million increased by THB 145 million or

6.2% resulting from an increase of operating profit.

Liquidity

% Cash Flow:

- The company had earned net cash from operating activities THB 437 million which was
increased by THB 361 million or 4528%. This was from the fact that the company had paid
off the account payables and interest; and had purchased spare parts.

- The cash flow from investment was lower by THB 615 million. The company has been studying
the feasibility of project extension, renewing, and maintenance for the best efficiency and
effectiveness.

- The cash flow from financing was decreased by THB 321 million since the company had
repaid the long term loan for the finished project and dividend payment.

All in all, the company’s net cash flow and cash equivalents were increased by THB 49
million or 43.26 % comparing to last year.

% Liquidity Ratio: The current assets were THB 1,040 million which increased by THB 227 million or
27.88% as resulted of the increment of account receivables. The current liabilities were THB 1,087
million, increased by THB 173 million or 18.89% mainly from an increase in the short term loan, the
long term loan due for repayment up in a year and deferred income tax. Therefore, the liquidity ratio
was 0.96 times in 2013.

Operation Effectiveness
The return on total assets was 5.15%, or 11.23% higher than last year. The return on fixed assets was
12.88% or 9.52% higher comparing to last year. The total asset turnover was 0.75 times or 8.70%¢/higher

it was in 2012. This was mainly resulted from the higher level of the company’s production and selling.
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Report on the Board of Directors’ Responsibility on
Financial Statements

The Company’s Financial Statements have been compiled under the policies of the Board of Directors
which are in compliance with the generally accepted accounting principles, and to be conservatively recorded.
Due circumspection of estimation has also been given in the preparation of the financial statements to reflect

truthfully the company’s performance.

Recognizing the essential of the quality of the financial statements, the Board of Directors then managed
to Provide reviewing of the financial data and sufficient information in the Notes to the Financial Statements
and the Explanation and Analysis Report for the interest of the shareowners and investors who seek access

into the financial statements.

For this respect, the Board has appointed an Audit Committee, consisting of independent members and
nonexecutive members, to directly oversee the quality of the financial statements. The Committee’s comments

have already been shown in the Report of the Audit Committee in this annual report.

According to the above-mentioned administrative structure and internal control system as well as the
audit results of the certified public accountant, the Board is confident that the company’s financial statements
as of December 31, 2013, have shown an essentially accurate picture of its financial status, performance and

cash flow statements according to the generally accepted accounting principles.

% /il

e
Mr. Boonkiet Chokwatana Mr. Viroj Theeravatvatee
Chairman Managing Director
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Auditor Fees of the Auditor

1.

2.

Audit Fee

The Company and its subsidiaries paid the audit firm to Ernst & Young Office Limited, which is an

office for the auditor, the auditor under.

Company Audit Fee
2013 2012
Sahacogen (Chonburi) PCL. 810,000 785,000
Sahacogen Green Co., Ltd 450,000 450,000
Sahagreen Forest Co., Ltd. 250,000 100,000
Sahagreen Energy Co., Ltd. 150,000 80,000
Total Audit Fee 1,660,000 1,415,000

Non-audit Fee

The company and its subsidiary paid for other services as following:

Facilitator Type of work Non-audit Fee
other Service 2013 2012
Sahacogen (Chonburi) PCL. Ernst & Young Office Limited BOI 100,000 | 100,000
Examinations
Sahacogen Green Co.,Ltd. Ernst & Young Office Limited BOI 50,000 50,000
Examinations
Sahacogen Green Co.,Ltd. Ernst & Young Office Limited BOI 50,000 -
Examinations
Sahacogen Green Co.,Ltd. Ernst & Young Office Limited BOI 50,000 -
Examinations
Total Non-audit Fee 250,000 | 150,000
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Independent Auditor’s Report

To the Shareholders of Sahacogen (Chonburi) Public Company Limited

| have audited the accompanying consolidated financial statements of Sahacogen (Chonburi) Public Company
Limited and its subsidiaries, which comprise the consolidated statement of financial position as at
31 December 2013, and the related consolidated statements of comprehensive income, changes
in shareholders’ equity and cash flows for the year then ended, and a summary of significant accounting
policies and other explanatory information, and have also audited the separate financial statements of

Sahacogen (Chonburi) Public Company Limited for the same period.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements
in accordance with Thai Financial Reporting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these financial statements based on my audit. | conducted
my audit in accordance with Thai Standards on Auditing. Those standards require that | comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance about whether the financial

statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgment, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation
of the financial statements in order to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit
also includes evaluating the appropriateness of accounting policies used and the reasonableness of accounting

estimates made by management, as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for

my audit opinion.

Opinion

In my opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of Sahacogen (Chonburi) Public Company Limited and its subsidiaries and of Sahacogen
(Chonburi) Public Company Limited as at 31 December 2013 and their financial performance and cash flows

for the year then ended, in accordance with Thai Financial Reporting Standards.

Siraporn Ouaanunkun
Certified Public Accountant (Thailand) No. 3844

rnst & Young Office Limited
angkok: 18 February 2014
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Sahacogen (Chonburi) Public Company Limited

Statement of financial position and its subsididigs
As at 31 December 2013

(Unit: Baht)
Consolidated financial Separate financial
statements statements
Note 2013 2012 2013 2012

Assets
Current assets
Cash and cash equivalents 7 63,899,162 112,614,064 53,345,123 92,963,784
Current investments - securities held for trading 255,700 249,885 255,700 249,885
Trade and other receivables 8 634,981,309 445109,536 538,666,310 395,926,712
Short-term loans to related party 6 = - 30,000,000 -
Prepaid expenses 12,918,634 11,423,692 9,302,141 9,284,677
Spare parts and supplies 282271899 194,057,356 = 104,658,985 102,567,741
Other current assets 45,423,301 49,597,180 39,020,313 42,079,716
Total current assets 1,039,750,005 813,051,713 | 775248572 643,072,515
Non-current assets
Investments in subsidiaries 9 = - 11662499900 1,662,499,900
Other long-term investments - available-for-sale

securities 10 9,590,000 10,240,000 9,590,000 10,240,000
Property, plant and equipment 1 5,095,157,396 5262,891,095 3233315299 3,377,808923
Project cost of energy plant farming 12 82,570,937 75,153,044 - -
Deferred tax assets 19 15921554 13,686,433 15,921,554 13,686,433
Other non-current assets 17,739,249 15,082,124 9,988,261 8,588,760
Total non-current assets 5220979136 5377,052,696 < 4,931315014 5072824,016
Total assets 6,260,729,141 6,190,104,409  5,706,563,586 5,715,896,531

The accompanying notes are an integral part of the financi
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Sahacogen (Chonburi) Public Company Limited

Statement of financial position (continued) and its subsidiaries
As at 31 December 2013

(Unit: Baht)
Consolidated financial Separate financial
statements statements
Note 2013 2012 2013 2012
Liabilities and shareholders’ equity
Current liabilities
Short-term loans from financial institution 13 117,000,000 - 76,500,000 =
Trade and other payables 14 573,705512 563,141,261 = 541484402 479,647,549
Current portion of long-term loans 15 330,873,333 281,683,333 | 278,000,000 242,000,000
Income tax payable 20,083,941 - 20,083,941 -
Other current liabilities 45546644 69,662,541 31,298,032 56,093,828
Total current liabilities 1,087,209,430 914,487,135 = 947,366,375  777,741377
Non-current liabilities
Long-term loans - net of current portion 15 2,675,596,666 2,925349,999 2201,100,000 2,479,100,000
Provision for long-term employee benefits 16 9,069,998 6,799,131 7,319,767 5,546,961
Total non-current liabilities 2,684,666,664 2,932,149,130 2208419,767 2484,646961
Total liabilities 3,771,876,094 3,846,636,265 3,155,786,142 3,262,388,338
Shareholders’ equity
Share capital
Registered, issued and fully paid
955,000,000 ordinary shares of Baht 1 each 955,000,000 955,000,000 = 955,000,000 955,000,000
Share premium 285447,000 285447,000 = 285447000 285,447,000
Retained earnings
Appropriated - statutory reserve 17 95,500,000 95,500,000 95,500,000 95,500,000
Unappropriated 1,099,921,422 956,824,880 < 1,215,878,444 1,118,089,193
Other component of shareholders’ equity - dificit on
changes in value of available-for-sale investments 10 (1,048,000) (528,000) (1,048,000) (528,000)
Equity attributable to owners of the Company 2434820422 2292243880 2,550,777444 2,453508,193
Non-controlling interests of the subsidiaries 54,032,625 51,224,264 = =
Total shareholders’ equity 2,488,853,047 2,343/468,144 2550,777,444 2,453508,193
Total liabilities and shareholders’ equity 6,260,729,141 6,190,104,409 < 5,706,563,586 5,715,896,531

The accompanying notes are an integral pasigefgthesfinancial statements.

USUN anlAiou (saus) PR (UMIBU) SAHACOGEN (CHONBURI) PUBLIC GOMPANY LIMITED



Statement of comprehensive income

Sahacogen (Chonburi) Public Company Limited
and its subsidiaries
As at 31 December 2013

(Unit: Baht)

Consolidated financial Separate financial

statements statements
Note 2013 2012 2013 2012

Profit or loss:
Revenues
Sales 4533356,616 4,087,979,438 ' 4,070,682,502 3,789,443,653
Other income

Interest income 869,404 487,258 627,758 6,547,677

Others 26,081,773 6,053,034 3,602,457 2,519,916
Total revenues 4560,307,793 4,094519,730 ' 4,074912,717 3,798,511,246
Expenses
Cost of sales 3904417200 3,536,977,969 3,542,671,402 3,296,892,583
Administrative expenses 148,834,014 145,847,873 95,003,216 98,758,692
Total expenses 4053251214 3682825842 3,637,674,618 3,395651,175
Profit before finance cost and income tax expenses 507,056,579 411,693,888 = 437,238,099 402,860,071
Finance cost (146,440,640) (135,756,091) = (124,737,812) (134,035,937)
Profit before income tax expenses 360,615939 275937,797 = 312,500,287 268,824,134
Income tax expenses 19 (42,811,036) (6,471,822) = (42,811,036) (6,471,822)
Profit for the year 317,804,903 269465975 | 269,689,251 262,352,312
Other comprehensive income:
Loss on changes in value of available-for-sale investments (650,000) (1,260,000) (650,000) (1,260,000)
Actuarial losses 16 = (897,747) - (1,821,917)
Income tax effect 19 130,000 616,383 130,000 616,383
Other comprehensive income for the year (520,000) (1,541,364) (520,000) (2,465,534)
Total comprehensive income for the year 317284903 267,924,611 269,169,251 259,886,778
Profit attributable to:
Equity holders of the Company 314,996,542 270,784,575 = 269,689,251 262,352,312
Non-controlling interests of the subsidiaries 2,808,361 (1,318,600)

317,804,903 269,465,975
Total comprehensive income attributable to:
Equity holders of the Company 314,476,542 269,191,809 = 269,169,251 259,886,778
Non-controlling interests of the subsidiaries 2,808,361 (1,267,198)
317,284,903 267,924,611

Basic earnings per share

Profit attributable to equity holders of the Company 21 0.33 0.28 0.28

The accompanying notes are an integral part of the financial statements.
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Cash flow statement

Sahacogen (Chonburi) Public Company Limited

and its subsidiaries
For the year ended 31 December 2013

(Unit: Baht)

Consolidated financial

Separate financial

statements statements
2013 2012 2013 2012

Cash flows from (used in) operating activities
Profit before tax 360,615,939 275937,797 = 312500287 268,824,134
Adjustment to reconcile net income before tax to

net cash provided by (paid from) operating activities

Gain on sales of property, plant and equipment (4,417 ,465) (507,873) (2,970,165) (507,873)

Written-off equipment 13,707,581 12,268,906 13,413,078 12,268,906

Depreciation 349,190,008 317,967,405 = 270685465 267,158,071

Unrealise gain on change in value of

securities held for trading (5,815) (6,047) (5,815) (6,047)

Provision for long-term employee benefits 2,270,867 1,634,060 1,772,806 997,821

Interest expenses 146440640 135756,091 | 124,737,812 134,035,937
Profit from operating activities before changes in

operating assets and liabilities 867,801,750 743,050,339 = 720,133,468 682,770,949
Operating assets (increase) decrease

Trade and other receivables (189,871,773)  (34,455,425)  (142,739,598) (24,856,114)

Spare parts and supplies (88214,543)  (17,578,129) (2,091,244) 3,954,499

Other current assets (338869)  (1.817,141) (39,442) (921,630)

Other non-current assets (2,657,125) (7,851,542) (1,399,501) (1,358,178)
Operating liabilities increase (decrease)

Trade and other payables 44964251 246,394,941 61,836,853 220,537,327

Other current liabilities (24115890) 35,189,599  (24,795,796) 28,589,020
Cash flows from operating activities 607,567,801 962932642 = 610,904,740 908,715,873

Cash paid for interest expenses (148,848,713) (144,766,537)  (124,737,812)  (134,035,937)

Cash paid for corporate income tax (24,895,569) (21,766,682) = (24,831,987) (21,735,518)

Refund of corporate income tax 3,081,152 2,059,008 3,081,152 2,059,008
Net cash flows from operating activities 436,904,671 798458431 = 464,416,093 755,003,426
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Sahacogen (Chonburi) Public Company Limited

Cash flow statement (continued) and its subsidia\gg
For the year ended 31 December 2013

(Unit: Baht)

Consolidated financial Separate financial

statements statements
2013 2012 2013 2012
Cash flows from (used in) investing activities

Investment in project cost of energy plant farming (7,417,893) (768,202) - -
(Increase) decrease in short-term loans to related party - - (30,000,000) 200,606,700
Investment in subsidiaries - - - (389,375,000)
Proceeds from sales of property, plant and equipment 4,256,038 512,457 2,527,067 512,457
Acquisition of property, plant and equipment (226,994,385) (844,898,166) = (139,161,821) (152,706,503)
Net cash flows used in investing activities (230,156,240) (845,153911) = (166,634,754) (340,962,346)

Cash flows from (used in) financing activities

Increase (decrease) in short-term loans from

financial institutions 117,000,000  (80,000,000) 76,500,000  (80,000,000)
Cash receipt from long-term loans 81,000,000 452,600,000 - -
Repayment of long-term loans (281,563,333) (184,333,334) = (242,000,000) (176,000,000)
Dividend paid (171,900,000) (143,250,000) | (171,900,000) (143,250,000)
Receipt of share capital from minority shareholders

of subsidiaries = 20,325,000 = -
Net cash flows from (used in) financing activities (255,463,333) 65,341,666 = (337,400,000) (399,250,000)
Net increase (decrease) in cash and cash equivalents (48,714,902) 18,646,186 = (39,618,661) 14,791,080
Cash and cash equivalents at beginning of year 112,614,064 93,967,878 92,963,784 78,172,704
Cash and cash equivalents at end of year 63,899,162 112,614,064 53,345,123 92,963,784

The accompanying notes are an integral part of the financi
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Sahacogen (Chonburi) Public Company Limited

Notes to consolidated financial statements and its subsidiaries

Fot the year ended 31 December 2013

1. General information

Sahacogen (Chonburi) Public Company Limited (“the Company”) is a public company incorporated

and domiciled in Thailand. The Company is principally engaged in the production and distribution of

electricity and steam and its registered address is at 636 Moo 11, Sukaphiban 8 Road, Nongkarm,

Sriracha, Chonbuiri.

2. Basis of preparation

21

22

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made
in compliance with the stipulations of the Notification of the Department of Business Development
dated 28 September 2011, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the
Company. The financial statements in English language have been translated from the Thai language

financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise

disclosed in the accounting policies.

Basis of consolidation
a) The consolidated financial statements include the financial statements of Sahacogen (Chonburi)
Public Company Limited (“the Company”) and the following subsidiary companies (“the

subsidiaries”):

Country of Percentage of

Company’s name Nature of business incorporation shareholding

2013 2012

Percent Percent

Sahacogen Green Production and distribution Thailand 100 100
Company Limited of electricity and steam

Sahagreen Forest Production and distribution Thailand 75 75
Company Limited of electricity

Sahagreen Energy Production and distribution Thailand 82 82
Company Limited of wood pellet

(Owned by Sahacogen

Green Company Limited)

b)  Subsidiaries are fully consolidated as from the date of acquisition, being the date on which the
Company obtains control, and continue to be consolidated until the date when such control

ceases.

c) The financial statements of the subsidiaries are prepared using the same significant accounting

policies as the Company.
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d) Material balances and transactions between the Company and its subsidiaries have been

eliminated from the consolidated financial statements.

e) Non-controlling interests represent the portion of profit or loss and net assets of
the subsidiaries that are not held by the Company and are presented separately in
the consolidated profit or loss and within equity in the consolidated statement of financial

position.

The separate financial statements, which present investments in subsidiaries under the cost method,
have been prepared solely for the benefit of the public.

New accounting standards
Below is a summary of accounting standards that became effective in the current accounting year and

those that will become effective in the future.

(a)

(b)

Accounting standards that became effective in the current accounting year
Accounting standards:

TAS 20 (revised 2009) Accounting for Government Grants and Disclosure of Government
Assistance
TAS 21 (revised 2009) The Effects of Changes in Foreign Exchange Rates

Financial Reporting Standard:
TFRS 8 Operating Segments

Accounting Standard Interpretations:

TSIC 10 Government Assistance - No Specific Relation to Operating
Activities

TSIC 21 Income Taxes - Recovery of Revalued Non-Depreciable Assets

TSIC 25 Income Taxes - Changes in the Tax Status of an Entity or its

Shareholders

Accounting Treatment Guidance for Transfers of Financial Assets

These accounting standards, financial reporting standard, accounting standard interpretations and

accounting treatment guidance do not have any significant impact on the financial statements.

Accounting standards that will become effective in the future
Effective date
Accounting Standards:
TAS 1 (revised 2012) Presentation of Financial Statements
TAS 7 (revised 2012) Statement of Cash Flows
TAS 12 (revised 2012)
TAS 17 (revised 2012) Leases
TAS 18 (revised 2012) Revenue
)
)

January 2014
January 2014
January 2014
January 2014
January 2014
January 2014
January 2014

Income Taxes

TAS 19 (revised 2012
TAS 21 (revised 2012

Employee Benefits

—_ a4 a4 a4 A a4

The Effects of Changes in
Foreign Exchange Rates

TAS 24 (revised 2012) Related Party Disclosures 1 January 2014
TAS 28 (revised 2012) Investments in Associates 1 January 2014
TAS 31 (revised 2012) Interests in Joint Ventures 1 January 2014
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TAS 34 (revised 2012)
TAS 38 (revised 2012)

TFRS 2 (revised 2012)
TFRS 3 (revised 2012)
TFRS 4

TFRS 5 (revised 2012)

TFRS 8 (revised 2012)

Financial Reporting Standards:

Interim Financial Reporting
Intangible Assets

Share-based Payment

Business Combinations

Insurance Contracts

Non-current Assets Held for Sale and
Discontinued Operations

Operating Segments

Accounting Standard Interpretations:

TSIC 15
TSIC 27

TSIC 29
TSIC 32

Operating Leases - Incentives
Evaluating the Substance of Transactions
Involving the Legal Form of a Lease

Service Concession Arrangements: Disclosures

Intangible Assets - Web Site Costs

Financial Reporting Standard Interpretations:

TFRIC 1

TFRIC 4

TFRIC 5

TFRIC 7

TFRIC 10
TFRIC 12
TFRIC 13
TFRIC 17
TFRIC 18

Changes in Existing Decommissioning,
Restoration and Similar Liabilities

Determining whether an Arrangement
contains a Lease

Rights to Interests arising from
Decommissioning, Restoration and
Environmental Rehabilitation Funds

Applying the Restatement Approach under
TAS 29 Financial Reporting in
Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

—_ A g

—_ a4 A a

January 2014
January 2014

January 2014
January 2014
January 2016
January 2014

January 2014

January 2014
January 2014

January 2014
January 2014

January 2014

January 2014

January 2014

January 2014

January 2014
January 2014
January 2014
January 2014
January 2014

The Company’s management believes that these accounting standards, financial reporting standard,

accounting standard interpretations and financial reporting standards interpretations will not have any

41 BRevenue recognition

Sales

4. Significant accounting policies

significant impact on the financial statements for the year when they are initially applied.

Sales are recognized when the significant risks and rewards of ownership of the goods have passed

to the buyer. Sales are the invoiced value, excluding value added tax, of goods supplied after

Interest income

Interest income is recognized
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deducting discounts and allowances.
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4.2

4.3

4.4

4.5

Cash and cash equivalents
Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments

with an original maturity of three months or less and not subject to withdrawal restrictions.

Spare parts and supplies
Spare parts and supplies are valued at the lower of average cost and net realisable value and are

charged to production costs whenever consumed.

Investments

a) Investments in securities held for trading are stated at fair value. Changes in the fair value of
these securities are recorded in profit or loss.

b) Investments in available-for-sale securities are stated at fair value. Changes in the fair value of
these securities are recorded as a separate item in shareholders’ equity, and will be recorded
in profit or loss when the securities are sold.

c) Investments in subsidiaries are accounted for in the separate financial statements using

the cost method.

The fair value of marketable securities is based on the latest bid price of the last working day of the

year. The fair value of unit trusts is determined from their net asset value.

The weighted average method is used for computation of the cost of investments.

In the event the Company reclassifies investments from one type to another, such investments will
be readjusted to their fair value as at the reclassification date. The difference between the carrying
amount of the investments and the fair value on the date of reclassification are recorded in profit or
loss or recorded as other components of shareholders’ equity, depending on the type of investment

that is reclassified.

On disposal of an investment, the difference between net disposal proceeds and the carrying

amount of the investment is recognised in profit or loss.

Property, plant and equipment/Depreciation
Land is stated at cost. Plant and equipment are stated at cost less accumulated depreciation and

allowance for impairment loss of assets (if any).

Depreciation of power plant, buildings and equipment is calculated by reference to their costs on

the straight-line method over the following estimated useful lives:

Power plant 25 -30 vyears
Power plant improvement 3-6 years
Buildings 20 - 25 years
The improvements of land and buildings 10 - 25  years
Tools and equipment 5-10 vyears
Furniture, fixtures and office equipment 3-5 years
Vehicles 5 years

No depreciation is provided for land and construction in progress.
Depreciation is included in determining income.

S1e0UUs:01U 2556 ANNUAL REPORT




An item of property, plant and equipment is derecognised upon disposal or when no future
economic benefits are expected from its use or disposal. Any gain or loss arising on disposal of an

asset is included in profit or loss when the asset is derecognised.

4.6 Project cost of energy plant farming
Costs of an energy plant farming project comprise costs of land improvement, seedlings, and
planting, which were incurred before the energy plant can be harvested for use. Such expenditures
are recognised as assets at cost and are to be amortized according to the amount of produce
utilised. Costs of planting in areas that are not productive or are damaged are written off

to expenses.

4.7 Related party transactions
Related parties comprise enterprises and individuals that control or are controlled by the Company,

whether directly or indirectly, or which are under common control with the Company.

They also include individuals which directly or indirectly own a voting interest in the Company
that gives them significant influence over the Company, key management personnel, directors and

officers with authority in the planning and direction of the Company’s operations.

4.8 Foreign currencies
The consolidated and separate financial statements are presented in Baht, which is also
the Company’s functional currency. Items included in the consolidated financial statements of each

entity are measured using that functional currency.

Transactions in foreign currencies are translated into Baht at the exchange rate ruling at the date of
the transaction. Monetary assets and liabilities denominated in foreign currencies are translated into

Baht at the exchange rate ruling at the end of reporting period.
Gains and losses on exchange are included in determining income.

4.9 Impairment of assets
At the end of each reporting period, the Company performs impairment reviews in respect of
the property, plant and equipment whenever events or changes in circumstances indicate that
an asset may be impaired. An impairment loss is recognised when the recoverable amount of
an asset, which is the higher of the asset’s fair value less costs to sell and its value in use, is less than
the carrying amount. In determining value in use, the estimated future cash flows are discounted to
their present value using a pre-tax discount rate that reflects current market assessments of
the time value of money and the risks specific to the asset. In determining fair value less costs
to sell, an appropriate valuation model is used. These calculations are corroborated by a valuation
model that, based on information available, reflects the amount that the Company could obtain from
the disposal of the asset in an arm’s length transaction between knowledgeable, willing parties,

after deducting the costs of disposal.

An impairment loss is recognised in profit or loss.
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In the assessment of asset impairment if there is any indication that previously recognised
impairment losses may no longer exist or may have decreased, the Company estimates the asset’s
recoverable amount. A previously recognised impairment loss is reversed only if there has been
a change in the assumptions used to determine the asset’s recoverable amount since the last
impairment loss was recognised. The increased carrying amount of the asset attributable to
a reversal of an impairment loss shall not exceed the carrying amount that would have been
determined had no impairment loss been recognised for the asset in prior years. Such reversal is

recognised in profit or loss.

Employee benefits
Short-term employee benefits
Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses

when incurred.

Post-employment benefits

Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund

and the Company’s contributions are recognised as expenses when incurred.

Defined benefit plans
The Company has obligations in respect of the severance payments it must make to employees
upon retirement under labor law and other employee benefit plans. The Company treats these

severance payment obligations as a defined benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent

actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in

other comprehensive income.

Provisions
Provisions are recognised when the Company has a present obligation as a result of a past event, it
is probable that an outflow of resources embodying economic benefits will be required to settle the

obligation, and a reliable estimate can be made of the amount of the obligation.

Income tax

Income tax expense represents the sum of corporate income tax currently payable and deferred tax.

Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the taxation

authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and

liabilities and their carrying amounts at the end of each reporting period, using the tax rates

at the end of the reporting period.
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The Company recognises deferred tax liabilities for all taxable temporary differences while
it recognises deferred tax assets for all deductible temporary differences and tax losses carried
forward to the extent that it is probable that future taxable profit will be available against which

such deductible temporary differences and tax losses carried forward can be utilised.

At each reporting date, the Company reviews and reduces the carrying amount of deferred tax

assets to the extent that it is no longer probable that sufficient taxable profit will be available to

allow all or part of the deferred tax asset to be utilised.

The Company records deferred tax directly to shareholders’ equity if the tax relates to items that are

recorded directly to shareholders’ equity.

4.13 Borrowing cost
Borrowing costs directly attributable to the acquisition, construction or production of an asset that
necessarily takes a substantial period of time to get ready for its intended use are capitalised as
part of the cost of the respective assets. All other borrowing costs are expensed in the period they
are incurred. Borrowing costs consist of interest and other costs that an entity incurs in connection

with the borrowing of funds.

5. Significant accounting judgements and estimates
The preparation of financial statements in conformity with financial reporting standards at times requires
management to make subjective judgements and estimates regarding matters that are inherently
uncertain. These judgements and estimates affect reported amounts and disclosures and actual results

could differ from these estimates. Significant judgements and estimates are as follows:

Impairment of assets
The Company treats assets as impaired when the management judges that there has been a significant
decline in the fair value below their cost or where other objective evidence of impairment exists. The

determination of what is “significant” requires judgement.

Property plant and equipment/Depreciation
In determining depreciation of plant and equipment, the management is required to make estimates of
the useful lives and residual values of the Company’s plant and equipment and to review estimate useful lives

and residual values when there are any changes.

In addition, the management is required to review property, plant and equipment for impairment on
a periodical basis and record impairment losses in the period when it is determined that their recoverable
amount is lower than the carrying amount. This requires judgements regarding forecast of future revenues

and expenses relating to the assets subject to the review.

Deferred tax assets

Deferred tax assets are recognised in respect of temporary differences only to the extent that it is
probable that taxable profit will be available against which these differences can be utilised. Significant
management judgement is required to determine the amount of deferred tax assets that can be

recognised, based upon the likely timing and level of estimate future taxable profits.
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Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques. Such

determination is made based on various assumptions, including discount rate, future salary increase rate,

mortality rate and staff turnover rate.

Related party transactions

During the years, the Company and its subsidiaries had significant business transactions with related

parties. Such transactions, which are summarised below, arose in the ordinary course of business and

were concluded on commercial terms and bases agreed upon between the Company and those related

parties.

(Unit: Million Baht)

Consolidated Separate
financial statements financial statements Transfer pricing policy
2013 2012 2013 2012
Transactions with subsidiaries
(eliminated from the consolidated
financial statements)
Service revenue = - 8 As agreed
Interest income = - = 6 | Loan interest rate of local
commercial bank
Transactions with
related companies
Sales of electricity 1,439 1,238 1,439 1238  Electricity rate charged by
the Provincial Electricity Authority,
deducted by certain discount
Sales of steam 496 517 427 443 | Contract price
Fee paid for guarantee for 5 6 S 6 | Contract price
minimum electricity demand
Raw water and waste water 10 8 ) 4 | Price charged to other customers
treatment costs in the normal course of business
Operation and service 81 79 81 79 | Contract price
management fees
Machinery lease fees 83 57 83 57 | Contract price
Land rental expense 2 2 2 2 | Contract price
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The balances of the accounts as at 31 December 2013 and 2012 between the Company and those

related companies are as follows:

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Trade and other receivables - related parties (Note 8)
Subsidiaries - - 1,188,823 586,820
Related companies (related by common
shareholders and directors) 149,711,787 150,045,734 144582647 144,562,796
Total trade and other receivables - related parties 149,711,787 150,045,734 145771470 145149616
Amount due to related parties (Note 14)
Related companies (related by common
shareholders and directors) 59,080,101 43894375 @ 58554517 41246335

Short-term loans to related party

As at 31 December 2013 and 2012, the balance of short-term loans between the Company and the related

company and the movement are as follows:

(Unit: Baht)

Separate financial statements

Balance as at Increase Decrease Balance as at
31 December during during 31 December

Loans to related party Related by 2012 the year the year 2013
Sahagreen Energy Co.,, Ltd. Subsidiary - 30,000,000 - 30,000,000
Total - 30,000,000 - 30,000,000

These short-term loans carry interests at the rates of 3.8 percent per annum and are repayable on

demand and unsecured.

Directors and management’s benefits

During the year ended 31 December 2013 and 2012, the Company and its subsidiaries had salaries,
bonuses, meeting allowances and gratuities of their directors and management recognised as expenses
totaling Baht 20 million and Baht 21 million, respectively (Separate financial statements: Baht 20 million

and Baht 21 million, respectively).
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Cash and cash equivalents

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 p0) 2012
Cash 413226 571943 8574 73407
Bank deposits 63485936 112,042,121 | 53336549 92,890377
Total 63899162 112614064 | 53345123 92963784

As at 31 December 2013, bank deposits in saving accounts carried interests between 0.50 and 0.63

percent per annum (2012: 0.62 and 0.75 percent per annum).

Trade and other receivables

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Trade receivables - related parties 148,670,787 150045734 143541647 144,562,796
Trade receivables - unrelated parties 458659866 283126601 ' 383816,167 239,609,864
Other receivable - related parties 1,041,000 - 2,229,823 586,820
Other receivable - unrelated parties 18,609,656 1,237,201 1,078,673 467,232
Accrued income 8000000 10,700,000 8,000,000 10,700,000
Total trade and other receivables 634,981,309 445109536 538666310 395926,712

As at 31 December 2013 and 2012, the outstanding balances of trade accounts receivable are not yet due.

Investments in subsidiaries

Details of investments in subsidiaries as presented in separate financial statements are as follows:

(Unit: Baht)

Shareholding

Company’s name Paid-up capital percentage Cost

2013 2012 2012 2013
Million  Million %
Baht Baht
Sahacogen Green Company Limited 1520 1520 @ 100 100 11,519999930 1,519,999,930
Sahagreen Forest Company Limited 190 190 75 75 142499970 142,499,970
Total 1,662,499,900 1,662,499,900

During the years 2013 and 2012, there was no dividend received from the subsidiaries.
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10. Other long-term investments - available-for-sales securities
(Unit: Baht)

Consolidated/Separate

financial statements

Cost 10,900,000 10,900,000
Fair value 9,590,000 10,240,000
Deficit on changes in value of investments (1,310,000) (660,000)
Deferred tax assets (Note 19) 262,000 132,000

Other component of shareholders’ equity - deficit on

changes in value of available-for-sale investments (1,048,000) (528,000)

11. Property, plant and equipment
(Unit: Baht)

Consolidated financial statements

Buildings

and the Furniture,
Power improvements Tools fixtures and

plant of land and and office Motor  Construction

improvement  buildings equipment equipment vehicles in progress Total

Cost
31 December 2011 225209261 5504577243 344494570 156382244 121526882 73568952 28342684 288214651 6742316487
Acquisition 141,067,020 70074356 70,700,556 980630 20747877 8411365 1555464 531360898 844,898,166
Transfer in (out) - 618936102 - 27951727 9401335  (167,608) (1,246,706) (660,091,082  (5216232)
Disposals - (16742338) (18347.128) (2829987) (18363221) (1,731373) (557.177) - (68571.224)
Transfer from spare parts

and supplies - 15,121,260 - - - - - - 15121260
Capitalised interest - 8,592,008 - - - - P 418438 9,010,446
31 December 2012 366276281 6200558631 396847998 182484614 133312873 80081336 28094265 159902905 7547558903
Accumulated depreciation
31 December 2011 - 1686550885 115068997 20210924 62091390 60548476 16497400 - 1,.960968,072
Depreciation for the year - 269075976 20882325 6101297 12760149 6865497 2282161 - 317967405
Depreciation on disposals - (9569,856) (13250,704) (2,829988) (18363,071) (1,726939) (557,176) - (46297,734)
31 December 2012 - 1946057005 122700618 23482233 56488468 65687034 18222385 - 2232,637,743
Allowance for impairment loss
31 December 2011 - - - - - - - 52080065 52030065
31 December 2012 - - - o = o - 520380065 52030065
Net book value
31 December 2011 225209261 3818026358 229425573 136,171,320 59435492 13020476 11,845284 236,184,586 4,729,318350
31 December 2012 366276281 4254501626 274147380 159002381 76824405 14394302 9871880 107872840 5262891095
Depreciation for the year
2011 (Baht 277 million included in manufacturing cost, and the balance in administrative expenses) 294,858,580
2012 (Baht 304 million included in manufacturing cost, and the balance in administrative expenses) 317,967,405
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(Unit: Baht)

Consolidated financial statements

Buildings

and the Furniture,
Power improvements Tools fixtures and

plant of land and and office Motor  Construction

improvement  buildings equipment equipment vehicles in progress Total

Cost
31 December 2012 366276281 6200558631 396847998 182484614 133312873 80,081,336 28094265 159902,905 7,547,558903
Acquisition 4,507,050 11320247 109571561 29389759 38512815 4385426 4289183 25018344 226994385
Transfer in (out) 410500  (32,513984) - 33194636 53195732 39,500 - (88726384) (34,400,000)
Disposals - (4127922) (58513413) - (1.716.758) (3659.235) (9.027.309) - (77044,637)
Capitalised interest - - - - - - - 2408,073 2408,073
31 December 2013 371193831 6,175236972 447906,146 245069009 223304,662 80,847,027 23356139 98602938 7665516,724
Accumulated depreciation
31 December 2012 - 1946057005 122700618 23482233 56488468 65687034 18222385 - 2232637743
Depreciation for the year - 300068491 16286736 8156187 16083306 6494702 2100581 - 346,190,003
Depreciation on disposals - (1449099) (48,761,178) - (1,163236) (3641,342) (8483628) - (63498483)
31 December 2013 - 2244676397 90226176 31638420 71408538 68540394 11839338 - 2518329263
Allowance for impairment loss
31 December 2012 - - - - - - - 52080065 52030065
31 December 2013 - - - - - - - 520380065 52030065
Net book value
31 December 2012 366276281 4254501626 274147380 159002381 76824405 14394302 9871880 107872840 5262,891,095
31 December 2013 371193831 3930560575 357679970 213430589 151,896,124 12306633 11516801 46572873 5095,157,.396
Depreciation for the year
2012 (Baht 304 million included in manufacturing cost, and the balance in administrative expenses) 317,967,405
2013 (Baht 336 million included in manufacturing cost, and the balance in administrative expenses) 349,190,003
(Unit: Baht)

Separate financial statements

Buildings

and the Furniture,

Power improvements Tools fixtures and

Power plant of land and and office Motor  Construction

plant improvement  buildings equipment equipment vehicles in progress Total
Cost
31 December 2011 104871396 4691673539 344494570 52098708 49562217 61636884 21015260 71314975 5396667,549
Acquisition = 67253124  70,700556 62300 9223115 3785787 1251100 430521  152,706503
Transfer in (out) = 52292573 - - - - - (57508805) (5216232)
Disposals - (16,742338) (18347,128) - (14,631069) (1,690252) (35,000) - (561445787)
Transfer from spare parts

and supplies - 15,121,260 - - - - - - 15121260

31 December 2012 104871396 4809598158 396847998 52161008 44154263 63732419 22231360 14236691 5507833293
Accumulated depreciation
31 December 2011 - 1661412462 115068997 14321956 44,173415 54804601 12257,165 - 1,.902,038,596
Depreciation for the year - 235427274 20882325 2088949 2702139 4472525 1584859 - 267,158,071
Depreciation on disposals - (9.569,856) (13.250,704) - (14,630920) (1,685818) (34,999) - (39172297)
31 December 2012 - 1887269880 122700618 16410905 32244634 57591308 13807,025 - 2,130,024,370
Net book value
31 December 2011 104871396 3030261077 229425573 37776752 5383802 6832283 8758095 71314975 3494628953
31 December 2012 104871396 2922328278 274147380 35750103 11909629 6141111 8424335 14236691 3377808923

Depreciation for the year
2011 (Baht 246 million included in manufacturing cost, and the balance in administrative expenses)

2012 (Baht 259 million included in manufacturing cost, and the balance in administrative expenses)
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(Unit: Baht)

Separate financial statements
Buildings
and the Furniture,
Power improvements Tools fixtures and

plant of land and and office Motor  Construction

improvement  buildings equipment equipment vehicles in progress Total

Cost

31 December 2012 104871396 4809598158 396847998 52161008 44,154263 63732419 22231360 14236691 5507833293
Acquisition - 10,186,184 109571561 1269388 1111843 3465666 2821100 10,736079 139,161,821
Transfer in (out) - 1.358,154 - - - - - (1,358,154) -
Disposals - (4127922) (58513413) - (825046) (3,659.265) (6463,039) - (73588655)
31 December 2013 104871396 4817014574 447906146 53430396 44441060 63538850 18589421 23614616 5573406459
Accumulated depreciation

31 December 2012 - 1887269880 122700618 16410905 32244634 57591308 13807025 - 2130024370
Depreciation for the year - 244116461 16286736 2,091,942 3011555 3757493 1421278 - 270685465
Depreciation on disposals - (1449099) (48,761,178) - (815848) (3641.342) (5951.208) - (60618675)
31 December 2013 - 2129937242 90226176 18502847 34440341 57707459 9277,095 - 2340,091,160
Net book value

31 December 2012 104871396 2922328278 274147380 35750,103 11909629 6,141,111 8424335 14236691 3377808923
31 December 2013 104871396 2687,077332 357679970 34927549 10000719 5831391 9312326 23614616 3233315299
Depreciation for the year

2012 (Baht 259 miillion included in manufacturing cost, and the balance in administrative expenses) 267,158,071
2013 (Baht 263 million included in manufacturing cost, and the balance in administrative expenses) 270685465

As at 31 December 2013, Sahacogen Green Company Limited had an outstanding balance of work under
construction of approximately Baht 68 million, in respect of the Biomass Power Plant Project in Amphur
Kabinburi, Prachinburi province. The Board of Directors of the Company passed a resolution to
discontinue the project and assess allowance for impairment for assets of which the recoverable amount
was estimated to be less than the net book value. Management of the Company has considered
the impairment of the project assets and recorded allowance which outstanding balance as at
31 December 2013 was approximately Baht 52 million.

As at 31 December 2013, certain equipment items have been fully depreciated but are still in use.
The gross carrying amount (before deducting accumulated depreciation) of those assets amounted
to approximately Baht 106 million (2012: Baht 90 million) (The Company only: Baht 89 million, 2012: Baht
84 million).

Sahagreen Forest Company Limited has mortgaged its land amounting to approximately Baht 6 million

with structures thereon as collateral against credit facilities received from a financial institution.

Project cost of energy plant farming
(Unit: Baht)

Consolidated

financial statements

Net book value at beginning of year 75,153,044 74,384,842
Addition during the year 14,985,379 11,669,181
Write-offs (7,567,486) (10,900,979)
Net book value at end of year 82,570,937 75,153,044
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13. Short-term loans from financial institution

14.

15.

Short-term loans from financial institution carry interest at a rate of 3.8% - 6.0% per annum. The loans are

unsecured.

Trade and other payables

Trade payables - unrelated parties

Amount due to related parties

Other payables - unrelated parties

Construction and retention payables

Total trade and other payables

Long-term loans

Loans

Interest rate (%)

Repayment conditions

1

MLR minus 25% per annum
from May 2011 until April
2014, and MLR minus 1.75%
per annum from May 2014
until the final maturity date
of the agreement.

MLR minus 25% per annum
from May 2011 until April
2014, and MLR minus 1.75%
per annum from May 2014
until the final maturity date
of the agreement.

MLR minus 2.5% per annum
from May 2011 until April
2014, and MLR minus 1.75%
per annum from May 2014
until the final maturity date
of the agreement.

3% per annum

4.45% per annum from May
2011 until April 2014, and
MLR minus 2% per annum
from May 2014 until the final
maturity date of the agreement.

semi-annual installments from
December 2003 to June 2021

semi-annual installments from
June 2006 to December 2021

semi-annual installments from
June 2011 to December 2020

semi-annual installments from
June 2011 to December 2016
semi-annual installments from
June 2011 to December 2020

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
491414984 437542415 479188833 430,146,693
59,080,101 43,894,375 58554517 41246335
14,820,549 9825918 2,768,335 2436973
8,389,878 71,878,553 972,717 5817548
573705512 563,141261 541484402 479647549
(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
258,350,000 278,350,000 258350000 278,350,000
545,200,000 575,200,000 545200000 575,200,000
492,000,000 534,000,000 492,000,000 534,000,000
24,999,999 33333332 - -
1,183550,000 1333550000 | 1,183550,000 1,333550,000
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(Unit: Baht)

Consolidated Separate
financial statements financial statements
Loans Interest rate (%) Repayment conditions P K 2012 2013 2012

6  4.35% per annum from semi-annual installments from
January 2012 until December June 2013 to December 2022
2013, and thereafter MLR

minus a fixed rate per annum

as in the agreement. 421,120,000 386,000,000 - -
7 450% per annum from August semi-annual installments from

2012 until July 2015, and August 2013 to February 2021

the reafter BIBOR plus 1.75%

per annum. 81,250,000 66,600,000 = =
Total 3006469999  3207,033332 2479100000 2,721,100,000
Less: Current portion of long-term loans (330,873333)  (281,683333) = (278,000,000) (242,000,000)
Long-term loans - net of current portion 2675596666 2925349999 « 2201,100,000 2479,100,000

The loans are subject to restrictions on the creation of lien or encumbrances over assets of the Company
and its subsidiary. The credit facilities of a subsidiary are secured by the mortgage of the subsidiary’s

land with structures thereon.

The loan agreements contain covenants as specified in the agreements that, among other things, require
the Company and its subsidiary to comply with covenants pertaining to, among other things, the

maintenance of certain financial ratios and the payment of dividends.

16. Provision for long-term employee benefits

Provision for long-term employee benefits, which is compensations on employees’ retirement, was as follows:

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Defined benefit obligation at beginning of year 6,799,131 4,267,324 5,546,961 2727223
Current service cost 1,992,106 1,432,839 1,545,380 846,068
Interest cost 278,761 201,221 227426 151,753
Actuarial losses = 897,747 = 1821917
Provisions for long-term employee
benefits at end of year 9,069,998 6,799,131 7,319,767 5,546,961
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Long-term employee benefit expenses included in the profit or loss were as follows:

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Current service cost 1,992,106 1,432,839 1,545,380 846,068

Interest cost

Total expense recognized in profit or loss

Line items under which such expenses are
included in profit or loss

Cost of sales

Administrative expenses

278,761 201,221 227426 151,753

2,270,867 1,634,060 1,772,806 997,821

510,356 348,599 103,044 -
1,760511 1,285,461 1,669,762 997,821

The cumulative amount of actuarial losses taken as part of retained earnings of the Company and
its subsidiaries as at 31 December 2013 amounted to Baht 1 million (2012: Baht 1 million) (The Company
only: Baht 2 million and 2012: Baht 2 million).

Principal actuarial assumptions at the valuation date were as follows:

Consolidated/Separate
financial statements
2013 2012

(% per annum) (% per annum)

Discount rate 41% 41%
3.0% - 80% 30% - 80%
0.0% - 8.0% 0.0% - 80%

Future salary increase rate (depending on age)

Staff turnover rate (depending on age)
Amounts of defined benefit obligation for the current and previous three years are as follows:

(Unit: Thousand Baht)

Experience adjustments

Defined benefit obligation
Consolidated Separate

arising on the plan liabilities
Consolidated Separate

financial statements financial statements  financial statements financial statements

Year 2013 9,070 7,320 - =
Year 2012 6,799 5547 1,233 1,685
Year 2011 4,267 2,727 y =
Year 2010 8,164 6918 = =

Statutory reserve
Pursuant to Section 116 of t he Public Limited Companies Act B.E. 2535, the Company is required to set
aside to a statutory reserve at least 5 percent of its net income after deducting accumulated deficit
brought forward (if any), until the reserve reaches 10 percent of the registered capital. The statuto

reserve is not available for dividend distribution. At present, the statutory reserve has fully been set aside
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18.

19.

Expenses by nature

Significant expenses by nature are as follows:

(Unit: Baht)
Consolidated Separate

financial statements financial statements

2013 2012 2013 2012
Fuel and energy costs 3,131,010,134 2,969,649,666 2,966,266,144 2,756,241,137
Depreciation 349,190,003 317967405 270685465 267,158,071
Plant maintenance and repairing costs 93346333 100976055 = 85609394 93,306,756
Operation services of the power plant 81,202,297 79118234 = 81202297 79118234
Rental expenses 86591249 62616019 = 85506,170 59,846,949
Salary and other employee benefits 96,968,731 73,099359 | 49287873 47920693
Insurance expenses 38,836,271 32,754,088 30942259 28533210

Income tax

Income tax expenses for the years ended 31 December 2013 and 2012 are made up as follows:

(Unit: Baht)

Consolidated/Separate

financial statements

Current income tax:

Current income tax charge 44916,157 8,613,361
Deferred tax:

Relating to origination and reversal of temporary differences (2,105,121) (4,120,901)
Effects of changes in the applicable tax rates - 1,979,362

Income tax expense reported in the statement
of comprehensive income 42,811,036 6471822

The amounts of income tax relating to each component of other comprehensive income for the years
ended 31 December 2013 and 2012 are as follows:

(Unit: Baht)

Consolidated/Separate

financial statements

Deferred tax relating to loss on re-measuring

available-for-sale investments 130,000 252,000
Deferred tax relating to actuarial losses - 364,383
130,000 616,383
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Reconciliation between income tax expenses and the product of accounting profit multiplied by the

applicable tax rates for the years ended 31 December 2013 and 2012 are as follows:

(Unit: Baht)
Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Accounting profit before tax 360,615,939 275937,797 312,500,287 268,824,134
Applicable tax rate 20% 23% 20% 23%
Accounting profit before tax multiplied by
applicable tax rate 72123188 63465693 | 62500057 61,829,551
Effects of changes in the applicable tax rates - 1,979,362 - 1,979,362
Deferred tax assets which were not recognised
during the year 1,549,255 3,154,084 = -
Effects of:
Promotional privileges (Note 20) (27667.840) (59,184,532) ' (18,690,086) (54,530,948)
Income/expenses which are disallowable
for tax computation purposes (868489)  (2942,785) (998935)  (2,806,143)
Tax loss of prior years that is used to
reduce tax expenses (2,325,078) - - -
Income tax expenses reported in the
statement of comprehensive income 42,811,036 6471822 = 42,811,036 6,471,822

As of 31 December 2013 and 2012, the components of deferred tax assets are as follows:
(Unit: Baht)

Consolidated/Separate

financial statements

Provision for long-term employee benefits 1,463,954 1,109,393
Accumulated depreciation of assets 14,195,600 12,445,040
Unrealised loss on re-measuring available-for-sale investments 262,000 132,000
Deferred tax assets 15921,554 13,686,433

In October 2011, the cabinet passed a resolution to reduce the corporate income tax rate from
30 percent to 23 percent in 2012, and then to 20 percent from 2013. In addition, in order to comply with
the resolution of the cabinet, in December 2011, the decreases in tax rates for 2012 - 2014 were enacted

through a royal decree. The Company reflected the changes in tax rates in its deferred tax calculation,

as presented above.

As at 31 December 2013 the subsidiaries have deductible temporary differences and unused tax losses
totaling Baht 31 million (2012: Baht 46 million), on which deferred tax assets have not been recognised

as the Company believes that it is not probable that future taxable profit from non-BOI promoted

of the subsidiaries (Note 20) will be available to allow the deferred tax assets to be utilised.
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20. Promotional privileges
The Company has received promotional privileges from the Board of Investment for the production
of electricity and steam, pursuant to the promotion certificate No. 1697/2540, 1403(1)/2544 and
1434(2)/2547. Subject to certain imposed condition, the privileges include an exemption from corporate
income tax for a period of 8 years from the date the promoted activity commenced generating revenues
(17 March 1999, 19 November 2002 and 21 April 2005, respectively).

The corporate income tax privileges of those were expired on 16 March 2007, 18 November 2010 and

20 April 2013, respectively.

Sahacogen Green Company Limited has received promotional privileges from the Board of Investment for
the production of electricity and steam, pursuant to the promotion certificate No. 1563(1)/2552. Subject to
certain imposed condition, the privileges include an exemption from corporate income tax for a period of
8 years from the date the promoted activity commenced generating revenues (22 March 2011) and
a 50% reduction of corporate income tax on income derived from the promoted operations for a period

of 5 years after the tax-exemption period ends.

In addition, Sahacogen Green Company Limited has received promotional privileges from the Board of
Investment for the energy plant farming, pursuant to the promotion certificate No. 1858(3)/2556. Subject
to certain imposed condition, the privileges include an exemption from corporate income tax for a period
of 8 years from the date the promoted activity commenced generating revenues. As at 31 December 2013,

Sahacogen Green Company Limited has not generated revenues from the promoted activity.

Sahagreen Forest Company Limited has received promotional privileges from the Board of Investment for
the production of electricity, pursuant to the promotion certificate No. 1856(1)/2554. Subject to certain
imposed condition, the privileges include an exemption from corporate income tax for a period of 8 years
from the date the promoted activity commenced generating revenues (25 December 2012) and a 50%
reduction of corporate income tax on income derived from the promoted operations for a period of

5 years after the tax-exemption period ends.

Sahagreen Energy Company Limited has received promotional privileges from the Board of Investment for
the production of wood pellet, pursuant to the promotion certificate No. 1861(2)/2555 and 1861(2)/2556.
Subject to certain imposed condition, the privileges include an exemption from corporate income tax for

a period of 8 years from the date the promoted activity commenced generating revenues (22 August 2013).

Revenues of the Company and its subsidiary for the years are below divided between BOI promoted

activities and non-BOI promoted activities.

(Unit: Thousand Baht)

BOI promoted Non-BOI promoted Total
o) P 2013 o) P 2013 o) P

Sales 911,615 1,682,358 8,621,742 2,405,621 4583357 4,087,979
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21.

22.

Earnings per share
Basic earnings per share is calculated by dividing profit for the year attributable to equity holders of the
Company (excluding other comprehensive income) by the weighted average number of ordinary shares in

issue during the year.

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Profit for the year (Baht) 314996542 270,784,575 269689251 262352312
Weighted average number of ordinary shares (shares) 955,000,000 955,000,000 = 955,000,000 955,000,000
Earnings per share (Baht/share) 0.33 0.28 0.28 027

Segment information
Operating segment information is reported in a manner consistent with the internal reports that are
regularly reviewed by the chief operating decision maker in order to make decisions about the allocation

of resources to the segment and assess its performance.

The Company and its subsidiaries are principally engaged in the generating and distributing of electricity
and steam. Its operations are carried on only in Thailand. Segment performance is measured based on

operating profit or loss of each company.

The revenues, operating profits and total assets by segment of the Company and its subsidiaries for the
year ended 31 December 2013 and 2012 are as follows:
(Unit: Thousand Baht)

Sahacogen Sahacogen Sahagreen Sahagreen Consolidated

(Chonburi) Green Forest Energy financial

Public Co., Ltd. Co., Ltd. Co., Ltd. Co., Ltd. Eliminations statements

Year ended 31 December 2013
Sales to external customers 4,070,682 308,924 149,775 3976 - 4,533,357
Results

Profit before finance cost and

income tax expenses 437,238 38,456 29,322 2,718 677) 507,057
Finance cost (124,738) (1,737) (18510) (2,133) 677 (146,441)
Profit before income tax expenses 312,500 36,719 10812 585 - 360,616
Income tax expenses (42,811) - - - - (42,811)
Profit for the year 269,689 36,719 10812 585 - 317,805
Segment total assets 5,706,564 1,469,465 637,789 208,108 (1,761,197) 6,260,729

For the year 2013, the Company and its subsidiaries have revenue from three major customers in amount
of Baht 2,204 million, Baht 1,866 million and Baht 381 million.
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(Unit: Thousand Baht)

Sahacogen Sahacogen Sahagreen Sahagreen Consolidated

(Chonburi) Green Forest Energy financial
Public Co., Ltd. Co., Ltd. Co., Ltd. Co., Ltd. Eliminations statements

Year ended 31 December 2012

Sales to external customers 3,789,444 295,668 2,867 - - 4,087,979
Results
Profit (loss) before finance cost

and income tax expenses 402,860 20,381 (3,641) (1,701) (6,205) 411,694
Finance cost (134,036) (7.463) (271) (191) 6,205 (135,756)
Profit (loss) before income tax

expenses 268,824 12918 (3912) (1.892) - 275,938
Income tax expenses 6,472) - - - - (6,472)
Profit (loss) for the year 262,352 12918 (3912) (1,892) - 269,466
Segment total assets 5715897 1,427,400 632,999 110,870 (1,697,062) 6,190,104

For the year 2012, the Company and its subsidiaries have revenue from three major customers in amount
of Baht 2,109 million, Baht 1,680 million and Baht 217 million.

23. Provident fund
The Company and its employees have jointly established a provident fund in accordance with
the Provident Fund Act B.E. 2530. Both employees and the Company contributed to the fund monthly at
the rate of 5 percent of basic salary. The fund, which is managed by BankThai Public Company Limited,
will be paid to employees upon termination in accordance with the fund rules. During the year 2013,
the Company and its subsidiary contributed Baht 2,455,801 (2012: Baht 2,072,989) to the fund.

24. Dividend paid
Dividend

Approved by Total dividends per share
Million Baht Baht

Final dividend for 2012 Annual General Meeting of
the shareholders on
22 April 2013 171.90 0.18
Total dividend paid in 2013 171.90 0.18
Final dividend for 2011 Annual General Meeting of
the shareholders on
23 April 2012 14325 0.15
Total dividend paid in 2012 143.25 0.15
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25. Commitments

25.1

252

253

254

255

25.6

Electricity Sales Agreements
The Company entered into an agreement with the Electricity Generating Authority of Thailand (EGAT)
to sell electricity in a specified quantity and at a stipulated price as defined in the agreement.

The agreement period is 25 years and will expire in April 2024.

In March 2009, Sahacogen Green Company Limited entered into an agreement with the Provincial
Electricity Authority (PEA) to sell electricity in a specified quantity and at a stipulated price as
defined in the agreement. The agreement is for a period of 5 years, and will automatically renew

every 5 years until termination.

In September 2009, Sahagreen Forest Company Limited entered into an agreement with
the Provincial Electricity Authority (PEA) to sell electricity in a specified quantity and at a stipulated
price as defined in the agreement. The agreement is for a period of 5 years, and will automatically

renew every 5 years until termination.

Electricity and Steam Sales Agreements
The Company entered into agreements with Saha Pathana Inter-Holding Public Company Limited to
sell electricity and steam in a specified quantity and at a stipulated price as defined in

the agreements. The agreements period is 15 years and will expire in March 2014.

Steam Sales Agreements

Sahacogen Green Company Limited entered into an agreement with Thai President Foods (Public)
Company Limited to sell steam in a specified quantity and at a stipulated price as defined in
the agreement. The agreement is for a period of 10 years, starting from April 2011, and will renew

every year until termination.

Gas Purchase Agreement

Under an agreement with the PTT Public Company Limited (“PTT”), the Company is committed to
purchase natural gas from PTT in a specified quantity and at a stipulated price as defined in
the agreement for a period of 21 years. The agreement will expire in March 2020, however it

contains an option to renew for an additional period of 4 years.

Operation and Service Management Agreement

The Company entered into an agreement with Operational Energy Group Limited under which
the affiliate will provide management and advisory services for the operation and maintenance of the
power plant, which the Company is committed to pay for at prices as determined in the agreement.

The agreement expired on 31 December 2016.

Raw Water Purchase Agreement
Under an agreement with a private entity, the Company is committed to purchase raw water in
a specified quantity and at a stipulated price as defined in the agreement for a period of 25 years.

The agreement will expire in March 2024.
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25.7

258

259

Land Rental Agreements

The Company entered into a land rental agreement with Sinparadorn Company Limited to rent 4,800
square meters of land for 3 years at a monthly rental rate of Baht 144,000, which was effective from
1 June 2011 to 31 May 2014.

A subsidiary entered into a land rental agreement with Saha Pathana Inter-Holding Public Company
Limited to rent 27.55 rais of land for 13 years, which was effective from 1 April 2007 to 31 March
2020 at a monthly rental rate of Baht 434,192. However, the Company requested Saha Pathana

Inter-Holding Public Company Limited to waive the rental fee since October 2007.

A subsidiary has entered into several land rental agreements for energy plant farming. The terms of

the agreements are generally between 6 and 10 years.
Future minimum lease payments required under these land rental agreements were as follows.

(Unit: Million Baht)

As at 31 December

Payable:
inup to 1 year 2
In over 1 and up to 5 years 9
In over 5 years 2

Machinery Lease Agreement

The Company entered into a machinery lease agreement with Operational Energy Group Limited
under which the affiliate will provide replacement machinery if the Company’s machinery is
temporarily out-of-order. Rental is charged at the rates stipulated in the agreement, which expires on
30 June 2016.

Biomass Fuel Purchase Agreement
Sahagreen Forest Company Limited entered into a biomass fuel purchase agreement with Siam
Forestry Company Limited to purchase specified quantities at stipulated prices defined in

the agreement. The agreement is effective from 21 August 2010 until termination.

2510 Bank guarantees

2 hlAou

(Baus) DA (UAIBU) SAHACOGEN (CHON

As at 31 December 2013, there were outstanding bank guarantee of approximately Baht 163 million
(2012: Baht 163 million) issued by a bank on behalf of the Company in respect of certain
performance bonds as required under the Power Sales Agreement with the Electricity Generating
Authority of Thailand (EGAT). There were also other guarantees issued by a bank on behalf of

the Company and its subsidiaries totaling Baht 24 million (2012: Baht 22 million).

IMITED



26. Financial instruments

26.1

26.2

Financial risk management

The Company’s financial instruments, as defined under Thai Accounting Standard No.107 “Financial
Instruments: Disclosure and Presentations”, principally comprise cash and cash equivalents, trade
accounts receivable, investments and long-term loans. The financial risks associated with these

financial instruments and how they are managed is described below.

Credit risk
The Company is exposed to credit risk primarily with respect to trade accounts receivable since the
majority of sales are supplied to a limited number of customers. However, due to those customers’

creditworthiness, the Company does not anticipate material losses from its debt collection.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at financial institutions and
long-term borrowings which are subject to interest. However, because most of the financial assets
and financial liabilities have floating interest rates which fluctuate in line with market interest rates or
fixed interest rates which approximate the current market interest rate, the Company does not use
derivatives to manage its interest rate risk. Details of long-term loans from financial institutions are

set out in Notes to the financial statements No.15.

Foreign currency risk
The Company’s exposure to foreign currency risk is limited since nearly all business transactions are

denominated in Thai Baht.

Fair values of financial instruments
Since the majority of the Company’s financial instruments are short-term in nature or bear floating
interest rates, their fair value is not expected to be materially different from the amounts presented

in the statements of financial position.

A fair value is the amount for which an asset can be exchanged or a liability settled between
knowledgeable, willing parties in an arm’s length transaction. The fair value is determined by
reference to the market price of the financial instruments or by using an appropriate valuation

technique, depending on the nature of the instrument.

27. Capital management

28.

The primary objective of the Company’s capital management is to ensure that it has appropriate capital

structure in order to support its business and maximise shareholder value. As at 31 December 2013,

the Group’s debt-to-equity ratio was 1.5:1 (2012: 1.6:1) and the Company’s was 1.2:1 (2012: 1.3:1).

Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors on
18 February 2014.
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Quality Policy
Sahacogen (Chonburi) Public Company Limited

Sahacogen (Chonburi) Public Company Limited earnestly provides customers and stakeholders the high
quality and reliable electric and steam power. With our strong development and quality control system, we
firmly focus on total quality management throughout the organization with encouraging awareness and
contributing the understanding and cooperation on providing premier quality product and services. To the
compliance with the quality management system, we constantly review and continually improve our operation
process to create more efficiency and effectiveness. Such activities are the driving force to our achievement

and business success of Sahacogen. PR /

(Mr. Viroj Theeravatvatee)

Managing Director
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' The Environment, Safety, and Energy Conservation Policy

Sahacogen (Chonburi) Public Company Limited

’ Sahacogen (Chonburi) Public Company Limited, the producer and distributor of electricity and steam,

realizes and places importance on control, prevention, reduction, and protection severely any impacts with

respect to the pollution prevention principles, law and the related regulations. Consistent with closely monitor

on the quality of the environment, energy conservation, occupational health, and safety in order to utilize the

resources effectively and sustainably, the Company establishes the common directions in the working places

as follows:

1. Communicate and encourage safety awareness to all employees and stakeholders including supporting
know how to work safely, reserve energy and environmental resources.

2. Implement and control the environmental conservation, occupational health, safety and energy management
system in compliance with the legislation and related rules

3.  Promote to efficiently and sustainably using energy and natural resources consecutively.

4.  Prevent accidental losses, injuries or ailment on workforce. Protect our people, stakeholders, and assets
from accidents or threats by risk assessment and determine possibility to have an accident to low risk level.

5. Promote on utilizing the resources valuable and efficiently, meanwhile; continually develop and improve

the environment management, occupational health, safety and consecutive energy management system.
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