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B To be ASEAN's leading comprehensive multimedia company committed
to promoting a knowledge-based society.
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B To stand as ASEAN’s leading multimedia organization with responsibility
towards society and stakeholders.

B To achieve sustainable growth in operating comprehensive
multimedia business.

B To enhance the Company’s capabilities that enable it to continuously
develop as a modern; comprehensive and dynamic multimedia organization.
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MCOT has developed and enhanced its
integrated multimedia platforms to better
meet the needs of the customers in the world
of media convergence where content can be
viewed through any mobile devices such as
smartphones and tablets at anytime,
anywhere.
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As one of Thailand’s leading content providers, MCOT offers a wide range of high
quality and distinctive edutainment and entertainment programs to digital TV audiences.
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MCOT leverages our ‘broad experience and industry expertise to deliver
optimal services to our ‘customers. ‘With ‘our commitment to promoting a
Knowledge-based Society, MCOT's offerings aim to enhance the quality of
life of people.
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ed digital technology will ensure
efficiency of our transmission system
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enabling us to provide wide coverage areas and reach
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General Information

listed Company

Company Name
Type of Business

Employees

Head Office Location :

Registered Number

: MCOT Public Company Limited (MCOT Plc.)
: Mass media businesses consisting of

television business (Modernine TV), radio
business (MCOT Radio Network),
News Services (Thai News Agency) and
electronic media including businesses
operated under the cooperation with other
private operators pursuant to joint operation
agreements.

: As of 31 December 2013 totaling 1,454

employ.ees,: 17 executives
1,167 permanent employees
'“ 270 temporary employees
63/1 Rama IX Road, Huay Kwang
Bangkok 10310

: 0107547000745 (Old Registered Number:

0107574700743)

Registered Capital

Contact ) @)

Head Office
Telephone
Facsimile
E-mail

: Baht 3,835,000,000, consisting of 767 million

ordinary shares, 5 Baht par value per share.
Issued and paid-up share capital 3,435,496,050
Baht, consisting of 687,099,210 ordinary
shares of 5 Baht each.

. +66 (0) 0 2201 6000
. +66 (0) 0 2245 1435
: contact@mcot.net

Office of Corporate Secretary

Telephone

Facsimile

E-mail

Investor Relations
Telephone

Facsimile
E-mail

. +66 (0) 2201 6210, +66 (0) 2201 6151

+66 (0) 2201 6664

: +66 (0) 2245 1854
: csmcot@mcot.net

: +66 (0) 2201 6388, +66 (0) 2201 6454

+66 (0) 2201 6661

: +66 (0) 2245 1854
. ir@mcot.net

Corporate Communication Department

: +66 (0) 2201 6252, +66 (0) 2201 6253

Subsidiaries
Company Name
Type of Business

Employees

Telephone
Facsimile
Registered Capital

Shareholding Status

Company Name
Type of Business

Employees

Telephone
Facsimile
Registered Capital

: Panorama Worldwide Company Limited
: Service business in association with the

production of television programs for MCOT
Public Company Limited and other companies

: 86 employees
Head Office Location :

298 Soi Lad Phrao 94 (Punjamit)
Wang Thong Lang, Bangkok 10310

. +66 (0) 2934 4153-4
: +66 (0) 2934 4726
: Baht 10 million, consisting of 1 million

ordinary shares, 10 Baht par value per
share, All shares have been issued and
fully paid up.

1 49.0% of paid-up registered capital

: SeedMCOT Company Limited
1 Service business in association with the

production of television and radio
programs, concert, movie, music and
relevant business

: 50 employees
Head Office Location :

63/1 Rama IX Road, Huay Kwang
Bangkok 10310

1 +66 (0) 2201 6009
1 +66 (0) 2245 1832
: Baht 100 million, consisting of 1 million

ordinary shares, 100 Baht par value per
share. Issued and paid-up capital 75 million
Baht.

Shareholding Status : 49.0% of paid-up registered capital

References
Registrar
Location

Thailand Securities Depositary Company Limited
Floor 4 and 6-7, The Stock Exchange of

Thailand Building
62 Ratchadapisek Road, Klong Toey
Bangkok 10110

Telephone
Facsimile

Auditor

+66 (0) 2229 2800
+66 (0) 2359 1259

Office of the Auditor General of Thailand

Telephone

Facsimile : +66 (0) 2246 1866
E-mail : pr@mcot.net
Office of Internal Audit

Telephone : 466 (0) 2201 6222
Facsimile . +66 (0) 2201 6490
E-mail . ia@mcot.net

Location
Telephone
Facsimile

Rama IV Road, Phayathai, Bangkok 10400
+66 (0) 2618 5803
+66 (0) 2618 5807

1

€10C 140434 TIYNNNY

—



—  swuds:U 2556

N

A1sUs:s1UNSSIUNS UA. 9duUn

Message from the Chairman of MCOT Plc.
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[US=AUMIEF 18:5798USBNPAN:ITYUAIUNISSIEIIIUSSTINNUIA
Ao Us=910 2556 9mnmatanannsweimaus=inAlng

MCOT Public Company Limited (MCOT Plc.) has been
committed to sound principles of corporate governance, honesty
and morality in conducting its businesses. It is our long-term
policy to deliver accurate, impartial and neutral information and
news as well as a wide range of inspiring contents both
knowledge and entertainment to the audiences. We take great
pride that such approach has resulted in being awarded
a Listed Company with Outstanding Corporate Governance and
Top Corporate Governance Report Awards 2013 organized by
the Stock Exchange of Thailand (SET).

R

(UNeasssy I1agds=nu)
(Mr.Sutham Saengpratoom)
Us=saunssunas
UsBN adun 0/ (UKIBU)
Chairman of the Board of Directors
MCOT Public Company Limited
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Despite local political unrest and economic downturn in 2013
resulting in a slight growth of advertising market, MCOT continued
to grow due to dedication and hardworking of all employees.
MCOT was able to generate more revenue from its appealing
comprehensive news coverage. In addition, we were entrusted by
government and private agencies to carry out several public relations

campaigns and media activities on their behalf.

In 2013, MCOT has entered the Era of real digital
competition, a significant change in its business operations, as a result
of winning licenses to operate two commercial digital terrestrial
television channels at national level in two categories, HD variety and
SD kids and family and obtaining of Digital Terrestrial Network and
Facilities Provider Licenses from The National Broadcasting and
Telecommunications Commission (The NBTC). In order to enable
MCOQOT'’s reliable service delivery and competitive advantage amid
growing competition from new digital TV operators and other emerging
media operators such as satellite TV, subscription TV, and online
media, we have prepared ourselves to accommodate the aforementioned
changes and challenges by investing in technologies and content,
collaborating with its business partners and enhancing its employees’
relevant abilities and skills. With our strong commitment to the
Company’s vision, administrative efficiency and corporate governance
practices as well as with collective efforts of the Board of Directors,
the executives and employees, we strongly believe that we will be able
to adapt to changes and compete aggressively and successfully in
the digital Era.

Although much of our attention has been paid to the preparation
for entering this intense competition, MCOT have also maintained its
socially and commercially balanced approach the balance between
achieving optimal business performance and adherence to the principles
of corporate governance and being committed to social and
environmental responsibility essential for achieving sustainable
development. MCOT launched a CSR initiative entitled “Knowledge
Sharing in Schools: Creative Media Practices” which involves organizing
a workshop on media literacy. This workshop aims to educate and
empower young people and provide them with an opportunity to develop
their critical thinking skills for viewing media as well as those for creating

inspiring content.

We strongly believe that the dedication and determination of
the Board of Directors, executives and employees of MCOT in
performing our duties and responsibilities with full efforts, together with
understanding, confidence and support from our shareholders,
customers, production companies and other related organizations, are
critical success factors for building a solid foundation for the
Company’s future sustainable growth as one of Thailand’s leading
integrated multimedia organizations steadily moving towards the
realization of the ASEAN Community by 2015.
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© Director Certification Program (DCP) i;u 171/2013
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u1gAsssy  navus:nu
Mr.Sutham Saengpratoom
Us:sunssunis/Nssun1sdas:
Chairman/ Independent Director

Date of Birth
26 October 1953 Age 60

Current Position

© Lawyer

Education Background

© MBA, Kasetsart University

@ LL. B., Chulalongkorn University

Work Experience

© Lawyer

Training Program organized by

Thai Institute of Directors Association (IOD)
© Director Certification Program (DCP) Class 171/2013
Specific knowledge and expertise

© Management and Law

Record of Board’s Meetings Attendance in 2013 16/17
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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Vice Chairman/

Chairman of Management Affairs

Review Committee
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Audit Committee Program (ACP) 31 40/2012

Director Certification Program (DCP) ‘éu 108/2008

Director Accreditation Program (DAP) §u 26/2004
ADUSADWIUNNY KEOADWAAIRU
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Date of Birth
8 June 1955 Age 58
Current Position
Permanent Secretary, The Prime Minister's Office
Education Background
LL. M., Chulalongkorn University
LL. M., New York University, USA
M.A. in Political Science, Sukhothai Thammathirat Open University
Barrister-at-Law, Institute of Legal Education of Thai Bar Association
LL. B. (Hons), Chulalongkorn University
B. A. in Communication Arts, Sukhothai Thammathirat Open University
Diploma, National Defence College (Class 4313)
Work Experience
Director, Government Housing Bank
Director, True Visions Plc.
Secretary- General, Office of Educational Council, Ministry of Education
Vice Chairman, MCOT Plc.
Deputy Permanent Secretary, Ministry of Justice
Training Program organized by
Thai Institute of Directors Association (IOD)
Audit Committee Program (ACP) Class 40/2012
Director Certification Program (DCP) Class 108/2008
Director Accreditation Program (DAP) Class 26/2004
Specific knowledge and expertise

Law, Public Administration and Mass Communication

Record of Board’s Meetings Attendance in 2013 16/17
Shareholding status (as of 31/12/13) None
lllegal record in past 10 years None

€10C LIOJF IVANNY

o



ShovuUsIU 2556

o

2

Suideudina

© Suft 22 Fawan 2497 21g 59 1

drkuwuludeadu

© Hournrudas:

Us:3aMsAnu

© PBygln 13ns3gna Aneigamans NmnInendusssueans

© USgnes dmemans anIngndesaindunsines

© nangas “nusMisnseAsTINneUnesesIzauge (Uel.) i:u 4
drineuealnases

© WANgAT “HUSMIITAUFIAUINGININGSIIU (INI.)" 9 1
FTUINYINIITNEII U

Us:3amsninnu

© NFINMI UIEN N3 3Hud aia (NANT)

© NIINMT I N3 34ud eiila $1im (NVAT)

© Fnwnaludunienssinsddwemslvg usa. aaun

NMSAUKANANSOUSUIOT

auAuAvIASUANITUNSSUNISUSEBNINY (IOD)

© Chartered Director Class (CDC) ‘éu 7/2013

© Director Certification Program (DCP) ‘g"u 166/2012
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Mr.Chakraphan Yomchinda
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Vice Chairman/ Chairman of Labor
Relations Committee / Member of
Risk Management Committee/
Member of Management Affairs
Review Committee

Date of Birth

© 22 August 1954 Age 59

Current Position

© Independent Journalist

Education Background

© MPA, Thammasat University

© B.A. in Communication Arts.,Chandrakasem Rajabhat University

© High Judicial Executive on Administration Course (Class 4)
Administrative Court

© High Executive on Energy Management Course (Class 1)
Thailand Energy Academy

Work Experience

© Director, True Visions Plc.

© Director, True Visions Cable Plc.

© Acting President, MCOT Plc.

Training Program organized by

Thai Institute of Directors Association (IOD)

© Chartered Director Class (CDC) Class 7/2013

© Director Certification Program (DCP) Class 166/2012

Specific knowledge and expertise

© Television and Radio Broadcast

Record of Board’s Meetings Attendance in 2013 17/17
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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Independent Director/ Chairman of
Corporate Governance Committee/
Member of the Management Affairs

Review Committee (Date of Directorship:
29 November-2013)
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d3qy1ln Master of Law, University of Pennsylvania, USA

ﬂ%zyzyﬂ"n Master of Comparative Law, George Washington University, USA
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Director Certification Program (DCP) EI“ 70/2006
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Date of Birth
14 September 1953 Age 60
Current Position
Director-General, International Affairs Department
Office of the Attorney General
Education Background
Master of Law, University of Pennsylvania, USA
Master of Comparative Law, George Washington University, USA
Barrister-at-Law, Institute of Legal Education of Thai Bar Association
Bachelor Degree in Law (Hons.), Chulalongkorn University
Work Experience
Director, Industrial Estate Authority of Thailand
Director General, Department of Legal Execution
Office of the Attorney General
Director General, Department of Policy, Strategy and budget Planning
Office of the Attorney General
Deputy Director General, Department of legal Counsel
Office of the Attorney General
Training Program organized by
Thai Institute of Directors Association (IOD)
Director Certification Program (DCP) Class 70/2006
Specific knowledge and expertise
Drafted contracts review, The protection of government’s interest
contract management, Consultation on Civil Law, Criminal Law

Procedural Law, Administrative Law and other special laws

Record of Board’s Meetings Attendance in 2013 2/2
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None

—_—

N €10z 14043 WNNNY



ShovuUsIU 2556

—_
o)

Suideudina

© Fuil 4 wyeAnau 2501

drkuwuiudeadu

© gansmsdtinngrang uazdawsmsdringdosiy
MITINMTIUITHINNATTUAZLONTU
dinauemnsTMIulwIeITIaUaa N3ENTNN1IARG

Js:5amsAnun

© Piygln Fdszenauenand anansaluniIng de

© Wigged Adenand uminendegluviasssaniang

© PSgges TyT un1ingdesssumans

© Diploma in Advance Business Management, King’s College
UsNAanIITaIaNans

© YszmatsTasiuian1ngUuaIENmITU NR1INGINLSIINAENS

@© Certificate in Creating Collaborative Solution Innovation in
governance, Kennedy School of Government, Harvard University, USA

© Certificate in Executive Development Program
Kellogg School of Management, Northwestern Unlversny, USA
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© Audit Committee Program (ACP) 3u 4/2005

® Direi;tor Certification Program (DCP) ‘g'u 43/2004
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Director/ Chairman of Risk
Management Committee/ Member of
Corporate Governance Committee/
Member of Management Affairs
Review Committee

Date of Birth

© 4 November 1958 Age 55

Current Position

© Director of Bureau of Legal Affairs and Director of Bureau of Private
Investment in State Undertakings Promotion, State Enterprise Policy
Office, Ministry of Finance

Education Background

© MPA., Chulalongkorn University

@© LL. B., Sukhothai Thammathirat Open University

@© B.A. in Accounting, Thammasat University

© Diploma in Advance Business Management, King’s College, UK

© Graduate Diploma Program in Public Law, Thammasat University

© Certificate in Creating Collaborative Solution Innovation in
governance, Kennedy School of Government, Harvard University, USA

© Certificate in Executive Development Program
Kellogg School of Management, Northwestern University, USA

© Senior Executive Program for Civil Servants (Class 60)
Office of the Civil Service Commission.

© Executive Certificate Program on Administrative Justice (Class 4)
The Office of the Administrative Court of Thailand

© Thammasat Leadership Program (Class 3)
Thammasat University

Work Experience

@ Director, True Visions Cable Plc.

@© Director and Treasurer, Institute of Research and Development for
Public Enterprises of Thailand

© Director, ASEAN Potash Mining Plc.

© Director and Executive Director, MFC Asset Management Plc.

© Director, Combined Heat and Power Producing Co., Ltd.

Training Program organized by

Thai Institute of Directors Association (IOD)

© Audit Committee Program (ACP) Class 4/2005

© Director Certification Program (DCP) Class 43/2004

Specific knowledge and expertise

© Management, Finance, Accounting, Law
State Enterprise Development, Value Creation, Corporate Governance
and Public-private Partnerships

Record of Board’s Meetings Attendance in 2013 1717
Shareholding status (as of 31/12/13) None
lllegal record in past 10 years None
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(BNASVENIAUNAUR 22 IUNOU 2556)
Independent Director/ Chairman of
Audit Committee/ Chairman of
Remuneration Committee/ Member
of Nomination Committee/ -Member
of Corporate Governance Committee
(Date of Directorship: 22 April 2013)
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Director Accreditation Program (DAP) ?:‘LL 86/2010
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Date of Birth
24 February 1950 Age 64
Current Position
Director, Berli Jucker Plc.
Education Background
Master of Public Administration
National Institute of Development Administration (NIDA)
Bachelor of Public Administration
Royal Police Cadet Academy
Working Experience
Director, Siam Food Products Plc.
Director, Master Car Rental Co., Ltd.
Director, Airports of Thailand Plc.
Secretary-General, Office of the Narcotics Control Board
Inspector-General, the Prime Minister’s Office
Training program organized by
Thai Institute of Directors Association (IOD)
Director Accreditation Program (DAP) Class 86/2010
Specific knowledge and expertise

Administration and Law

Record of Board’s Meetings Attendance in 2013 12/14
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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© How to develop a Risk management Plan (HRP) i:u 3/2013

© Role of the Chairman Program (RCP) EI”' 32/2013

© Audit Committee Program (ACP) i;u. 39/2012

© Director Certification Program (DCP) ;'u 155/2012
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| NSSUMSNAUNSOWIUUSHAS
 Director/ Member of Nomination -

- Committee/ Member of-
 Management Affairs Review

- Committee

Date of Birth

© 27 December 1956 Age 57

Current Position

© Chairman, Grand Lawyer Co., Ltd.

Education Background

© Ph.D. in Human Resource Development, Ramkhamhaeng University
© M.A., Political Science (Public Affairs), Thammasat University
© LL.B., Dhurakij Pundit University

Work Experience

© Chairman, Amanah Leasing Plc.

© Chairman, Panorama Worldwide Co.,Ltd.

@ Chairman, Islamic Bank of Thailand

© Acting President, MCOT Plc.

© Director, True Visions Plc.

© Director, True Visions Cable Plc.

Training Program organized by

Thai Institute of Directors Association (IOD)

© How to develop a Risk management Plan (HRP) Class 3/2013
© Role of the Chairman Program (RCP) Class 32/2013

© Audit Committee Program (ACP) Class 39/2012

© Director Certification Program (DCP) Class 155/2012
Specific knowledge and expertise

© Law and Management

Record of Board’s Meetings Attendance in 2013 17117
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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Independent Director/ Member of
Audit Committee/ Member of

Nomination Committee
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Audit Committee Program (ACP) 34 44/2013

Understanding the Financial Statement (UFS) ﬁ:u 2/2006

Director Certification Program (DCP) i;u 81/2006

Director Accreditation Program (DAP) 31 33/2005
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Date of Birth
20 October 1955 Age 58
Current Position
Businessperson
Education Background
B. E., Electrical Engineering
King Mongkut’s Institute of Technology Thonburi
Diploma, The National Defence Course (Class 4515)
National Defence College
Certificate, College of Politics and Governance (Course 9)
King Prajadhipok’s Institute
Corporate Governance for Directors and High-Ranking Executives of
State Enterprises and Public Organizations Course (Class 10)
King Prajadhipok’s Institute
High-Ranking Executive Course (Class 6), Capital Market Academy
Judicial Process Course for High-Ranking Executives (Class 16)
College of Justice
Work Experience
Director, Metropolitan Waterworks Authority
Director, Viengchai Hill Co., Ltd.
Managing Director, V.P. Assets Co., Ltd.
Training Program organized by
Thai Institute of Directors Association (IOD)
Audit Committee Program (ACP) Class 44/2013
Understanding the Financial Statement (UFS) Class 2/2006
Director Certification Program (DCP) Class 81/2006
Director Accreditation Program (DAP) Class 33/2005
Specific knowledge and expertise

Management and Engineering Management

Record of Board’s Meetings Attendance in 2013 16/17
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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© Uiy ln n1913u Steton School of Economics and Business
Administration, Mercer University, USA
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© Director Certification Program (DCP) éu 152/2011

© Audit Committee Program (ACP) ‘éu 16/2007

© Director Accreditation Program (DAP) ju 49/2006
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Director/ Member of Remuneration

- Committee/ Member of Risk

* Management Committee

Date of Birth

© 18 May 1962 Age 51

Current Position

© CFO and Senior Executive Vice President of Accounting and Finance
Bangchak Petroleum Plc.

Education Background

© M.B.A. (Finance), Steton School of Economics and Business
Administration, Mercer University, USA

© B.B.A, Chulalongkorn University

© Corporate Governance for Directors and High Executives of State
Enterprises and Public Organizations (Class 12)
King Prajadhipok’s Institute

Work Experience

© Director, Government Saving Bank

© Expert Member, Arbitrator office of Thailand

© Director, Bangchak Solar Energy Co., Ltd.

© Director, Bangchak Greennet Co., Ltd.

© Director, Bangchak Biofuel Co., Ltd.

© Director, Fuel Pipeline Transportation Co., Ltd.

Training Program organized by

Thai Institute of Directors Association (IOD)

© Director Certification Program (DCP) Class 152/2011

© Audit Committee Program (ACP) Class 16/2007

© Director Accreditation Program (DAP) Class 49/2006

Specific knowledge and expertise

© Finance, Banking and Management

Record of Board’s Meetings Attendance in 2013 16/17
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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Independent Director/ Chairman of
Nomination Committee/

Vice Chairman of Management
Affairs Review Committee
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Director Certification Program (DCP) g1 161/2012
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Date of Birth
4 February 1965 Age 49
Current Position
Chairman and CEO
Krisdamahanakorn Plc.
Education Background
Master Degree in Business Administration (MBA)
Southern New Hampshire University, New Hampshire, USA
Bachelor of Economics (B. Econ.) (Monetary and Finance)
Chulalongkorn University
Diploma, National Defence College
The Joint State-Private Sector Course (Class 24)
Diploma, National Defense College
The National Defence Course (Class 54)
Psychological Operations Staff Course (Class 90)
National Defence Studies Institution, Royal Thai Armed Forces
Work Experience
Director and Managing Director, Krung Thai Bank Plc.
Director, Electricity Generating Authority of Thailand
Director, Aquarius Land Co., Ltd.
Director, Aquarius Hotel and Resort Co., Ltd.
Director, Natural Chemical Co., Ltd.
Training Program organized by
Thai Institute of Directors Association (IOD)
Director Certification Program (DCP) Class 161/2012
Specific knowledge and expertise
Business Management, Real Estate Development
5 Star resorts management and development
Marketing Management and Property Business
Record of Board’s Meetings Attendance in 2013 15/17
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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Independent Director/ Member of
Risk Management Committee/

1 Member of Management Affairs

Review Committee

Date of Birth

© 21 February 1972 Age 42

Current Position

© Managing Director, Expanets Integrated Solution Co., Ltd.

Education Background

© MBA ( Management ), Indiana University at South Bend
Indiana, USA

© B.Sc. in Computer Science, Assumption University

© Corporate Governance for Directors and High Executives of State
Enterprises and Public Organizations (Class 10)
King Prajadhipok’s Institute

Work Experience

© Director, Aeronautical Radio of Thailand Ltd.

© Managing Director, Take One Music Co., Ltd.

© Director, Thailand Post Co., Ltd.

© Managing Director, Glomex Media (Thailand) Co., Ltd.

© Managing Director, Auto Network Service Co., Ltd.

Training Program organized by

Thai Institute of Directors Association (IOD)

© Director Certification Program (DCP) Class 159/2012

Specific knowledge and expertise

© Communication & Technology, Business Administration, Information

Technology, Finance and Accounting, Logistic Management

Record of Board’s Meetings Attendance in 2013 17/17
Shareholding status (as of 31/12/13) None
lllegal record in past 10 years None
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Independent Director/ Member of
Audit Committee/ Member of
Remuneration Committee

(Date of Directorship: 29 January. 2014)
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Advance Audit Committee Program (AACP) 31 12/2013

Role of the Nomination and Governance Committee (RNG)

‘g'u 3/2012 (Prerequisite Course : DAP or DCP)

Director Certification Program (DCP) i;u 55/2005

Director Accreditation Program (DAP) iq'u 27/2004
AWSADIWUNLY KondWAAIRU

Frulnsaunanuaznsieans wasgaans nMadu naadd

MIUImITaAMILazLINIgINA
Js:3amsidnsouds:guncu:nssunisusen Tul 2556 -
mistioRU UUR. odun (31/12/56) iy
Us:3ansrh@anwnprungtus:o: 10 URauu 1aifl

I
[

Date of Birth
14 August 1961 Age 52
Current Position
Managing Director, M solution Co.,Ltd.
Education Background
M.A. (Economics), Western Michigan University, USA
B.B.A (Marketing), Faculty of Commerce and Accountancy
Chulalongkorn University
Corporate Governance for Directors and High Executives of State
Enterprises and Public Organizations (Class 10)
King Prajadhipok’s Institute
Work Experience
Director, Bank for Agriculture and Agricultural Cooperatives (BAAC)
Director, Thailand Tobacco Monopoly
Director, Metropolitan Electricity Authority
Managing Director, Portalnet Co.,Ltd.
Managing Director, Living Land Capital Group Plc.
Training Program organized by
Thai Institute of Directors Association (IOD)
Advance Audit Committee Program (AACP) Class 12/2013
Role of the Nomination and Governance Committee (RNG)
Class 3/2012 (Prerequisite Course : DAP or DCP)
Director Certification Program (DCP) Class 55/2005
Director Accreditation Program (DAP) Class 27/2004
Specific knowledge and expertise
Telecommunication & Communication, Economics, Finance
Business Administration Management
Record of Board’s Meetings Attendance in 2013 -
Shareholding status (as of 31/12/13)
llegal record in past 10 years

None

None
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© 13aynen Docteur es Science Politiques (M3tiasn13tnasas)

21 59 1

Universite” de Strasbourg Il UszinerlSsera
® ﬂ%{yty’f[ﬂ Diplome d’Etudes Approfondie es Sciences Politiques
(mawilasni1sUnasas) Universite” de Strasbourg |11 Uszinanauers
© Bage3 Synaniimudn (MIaedssme) umIng1dusssueand
© wangasmstlasiunerandnimaiziinensu (Use.) 31 50
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© 1®IBTNTENIANTANEI §1TNI1UAIIENITININNTANS
NMSAUHANGASOUSUZOY
auAUAIASUANITUNSSUNSUSENINY (IOD)
© Director Certification Program (DCP) *ju 177/2013
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Mr.Anek Permvongseni
NSSUMSIA:NSSUNSPEUdIMSiy/
S0uUs:81UNSSUNMSUSHNSADUIALN/

nssuMismMnNuQIanYMs/

NSSUNISNAUNSOUWIUUSHIS
Director and President/

Vice Chairman of Risk Management
‘Committee/ Member of Corporate
‘Governance Committee/ Member of
‘Management Affairs Review
Commifee

Date of Birth

© 20 February 1955 Age 59

Current Position

@ President, MCOT Plc.

Education Background

© Docteur es Science Politiques, Universite” de Strasbourg Ill, France

© Diplome d’Etudes Approfondie es Sciences Politques
Universite” de Strasbourg Ill, France

@ B.A. in Political Science (International Relations)
Thammasat University

© Joint State-Private Sector Course (Class 50)
National Defence Studies Institute, National Defence College

Work Experience

© Chairman, SeedMCOT Co., Ltd.

© Chairman, Thailand Post Co., Ltd.

© Vice Chairman and Expert, University Council
Suan Sunandha Rajabhat University

© Expert Member, University Council
Rajamangala University of Technology Lanna

© Secretary-General, Office of Education Council

Training Program organized by

Thai Institute of Directors Association (IOD)

© Director Certification Program (DCP) Class 177/2013

Specific knowledge and expertise

© Public Relations, Political Science

Foreign Affairs and Management

Record of Board’s Meetings Attendance in 2013 17117
Shareholding status (as of 31/12/13) None
lllegal record in past 10 years None
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The Board of Director who is due to retire by rotation
(lumsUs:auadnydiioRu Us:91U 2556 SUR 22 10U 2556)

(The 2013 AGM on 22 April 2013)
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Director Certification Program (DCP) iq'u 161/2012
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Mr.Boontham Pigulsri

Independent Director

Date of Birth
1 February 1960 Age 54
Current Position
Independent Legal Counselor, Agro Media Co., Ltd.
Education Background
M. A. in Public and Private Sectors Management, NIDA
LL. B., Ramkhamhaeng University
Diploma, National Defence College Class 2006
Corporate Governance Program for Directors and High Executives
of State Enterprises and Public Organizations (Class 11),
King Prajadhipok’s Institute
Work Experience
Chairman, Panorama Worldwide Co., Ltd.
Advisor
Editor, Life and Home Magazine
Training Program organized by
Thai Institute of Directors Association (IOD)
Director Certification Program (DCP) Class 161/2012
Specific knowledge and expertise
Legal advices, Lecture, Public and Private sector management
Record of Board’s Meetings Attendance in 2013 3/3
Shareholding status (as of 31/12/13)
llegal record in past 10 years

None

None
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Mr.Khemchai Chutiwongse
Independenf Director (Resigned from directorship on 1 November 2013)

Date of Birth
27 September 1954 Age 59
Current Position
Inspector-General, Office of the Attorney General
Education Background
LL.M., Harvard University
Barrister-at-Law (Hons.),Institute of Legal Education of Thai Bar Association
LL.B. (1st Hons.), Chulalongkorn University
Work Experience
Director General, Department of Legal Counsel
Director, Sukhumvit Asset Management Co., Ltd.
Director, Export-Import Bank of Thailand
Director, Electronic Government Agency (Public Organization)
Training Program organized by Thai Institute of Directors Association (IOD)
Director Certification Program (DCP) Class 29/2003
Director Accreditation Program (DAP) Class 18/2004
Specific knowledge and expertise
Law, Drafted contracts review, Legal advices to government agencies

Record of Board’s Meetings Attendance in 2013 1113
Shareholding status (as of 31/12/13) None
lllegal record in past 10 years None

Mrs.Phornsiri Manoharn
Independenf Director (Resigned from directorship on 13 January 2014)

Date of Birth
30 March 1949 Age 65
Current Position
Advisor to Board of Directors, Tourism Authority of Thailand
Education Background
B.A., Chulalongkorn University
Corporate Governance for Directors and High Executives of State
Enterprises and Public Organizations (Class 7), King Prajadhipok’s Institute
High-Ranking Executive Course 1 (Class 42), Office of Civil Service Committee
Executive Creative Economy Training Program (Class 1), Office of
Knowledge Management and Development and SASIN
Work Experience
Independent Director, Bangkok Dusit Medical Services Plc.
Director, The Botanical Garden Organization
Director, Zoological Park Organization under the Royal Patronage
Director, Pacific Leisure (Thailand) Co., Ltd.
Vice Chairman, N.C.C. Management and Development Co., Ltd.
Director, VNU Exhibition Asia Pacific Co., Ltd.
Independent Director, Prasitpattana Plc.
Director, Grande Asset Hotel and Property Plc.
Training Program organized by Thai Institute of Directors Association (IOD)
Audit Committee Program (ACP) Class 44/2013
Financial Statements for Directors (FSD) Class 5/2009
Director Certification Program (DCP) Class 117/2009
Specific knowledge and expertise
Management, Tourism, PR and Advertising, Corporate image
Marketing and Foreign Affairs

Record of Board’s Meetings Attendance in 2013 17117
Shareholding status (as of 31/12/13) None
llegal record in past 10 years None
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President
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Executive Vice President.and .
Chief Financial Officer
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‘Executive Vice President-
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‘Executive Vice President’
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Vice President, Network .Operations Office




1. udnian QYFWs

Mrs.Vipada Jatuyosporn

2. UuYAUIWTY N9S

Mr.Sanamchai Gamjorn

3. ugeudsni ASAD
Mr.Anusorn Sirichart

-

4. uwudsasnun UunsSawus

Mrs.Pratana Nuntaratapan

5.  uwamuIf Arundsssu:

Mrs.Labhamas Tantavatana

6. uw3ehwy usifsuina

Mrs.Chotip Norasetkul

7.  UNWUUDUNA ISUAUIY

Mrs.Nimanong Yensabay

8. UIAIDUIAU WASS:IANYS

Miss Malin Palathirasathien

9. uwAUIa FudAuysni

Mr.Somchit Chinsomboon

10. Ung§21a dUns

Mr.Suchati Simakorn
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- Senior Vice President, Human Resources Office

~ g@unssumsgeruoumsiney A dnnphig

* Senior Vice President, Office of Legal Affairs

~ d@unssumisderuoumstnny A inUngdia:nisiiu

* Senior Vice President, Office of Accounting and Finance’
. g¥unssumsdeudymsikny. AliniazaunIsussn
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- gFunssumisgorudgnsirny- AMUNSWuNIS -

. Senior Vice President, Office of the. Executive Secretary .
* gFounssumisgousunisikny Us:iiainauogms
- Senior Vice President, Attached to the Office of Executive Secrefary
" g¥unssumisgonudgmisirey Us:nainauogms

* Senior Vice President, Attached to the Office of Executive Secretary |

@usSmisuSBngoy

~ nssumsaiams UsGn wiluswi 13adld sia.
" Managing Director, Panorama worldwide Company Limited
. nssumsgdanis USGn Faiunen sava
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Income Structure

Us:innaovsiglal 2555
Income Structure 2012

635.0%

SUIANUSNISINSAAU
Television revenue

sS1UlANUSMSINY
Radio revenue

15.6%

S1UIANNNISSOUCNITURYMS
Joint Operation revenue

3.5%

S101a8UA
Others revenue

Us:inndovsiulal 2556
Income Structure 2013

64.0%

SUIGNUSNISINSAAU
Television revenue

S1UlAINUSMSINY
Radio revenue

15.5%

S1IANNNISSOUCNITURYMS
Joint Operation revenue

4.5%

118U
Others revenue
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Market Share 2013

30%

Jou 3/ Ch. 3

17%

Jou 5/ Ch 5

32%

Jou7/Ch. 7

18%

Tuiasulud / MODERNINE

3%

NBT

0%

TPBS

Aadougiau U 2556
Audience Share 2013

34%

Jou 3 / Ch. 3

6%

Jou 5/ Ch 5

47%

Jou7/Ch 7

8%

Tuiasulud / MODERNINE

2%

NBT

4%

TPBS
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AunSwgryuIdYU (A1Uunn)
Current Assets (Million Baht)

2556 6,231.8
2013 49362 11,168
2555 6,237.8
2012 5,010.3 11,248.1

2554 5,670.6
2011 4,981.1 10,651.7

® AunSwgryUIdYU
2/ Current Assets

AunSwelurkyuIdYU
Non - current Assets

KUAUKYUIEU (A1UUTN)
Current Liabilities (Million Baht)

2556 17697

2555 1,957.8

2012 1,251.6 3,209.4
2554 1577.6

2011 1,418.3 2,995.9

® KUAUKUUIBYU
Current Liabilities

® rUAUTUKUUIBOU
Non - current Liabilities



AouzovgiioRu (Auuin)
Equity (Million Baht)

2556 VALLVD 7.959.9
2013 B 60.7
2555 8,038.8
2012 P 589
2554 7.657.8

2011 62.6

® douzovdiiouzovuson
Equity attributable to owners of the company

® AouldiAuRNTgUAdUAL
Non - controlling Interests

siMHannsSwygounav 5 U (2552-2556)
Historical Stock Quotes (2009-2013)

Jul 09 Jan '10 Jul’10 Jan '11 Jul'11 Jan 12 Jul 12
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dasuduwactoRU (UIN:KU) dasuduwaconisans
2556 TR o1 2556 292 95%
2555 2,30 2555 2.56 90%
2554 1.00 1.00 2,00 2554 1.97 101%
2553 0.80 1.10 1.90 2553 2.07 92%
2552 m1.80 2552 202 89%
2551 0.75 0 1.60 2551 1.78 89%
2550 FEMOA 129 2550 161 80%
2549 0.80  0.80 QKM 2549 2.17 73%
2548 M1 30 2548 ) 81%
ms:hownia  m Uawl B misdnSaoAu (Un) B Nuduwadeniisans (Soua:)
uSBngoy
(1) USGN wnlusiu 13adlha 91na
dasuduwacoRU (UN:AU) dasvuduwacomisang
2556 T 2556 4 -1870
2555 1l 2555 ‘0.12
2554 3.00 2554 4.64 64.66%
2552 2.00 2552 ETPIEE < 50%
2550 1.60 2550 6.44 24.83%
2549 3.28 2549 AT 2002
2548 1D 2548 m
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Dividend Payments

MCOT Public Company Limited (MCOT Plc.)

According to the Company’s dividend policy, MCOT is required to pay its shareholders dividends of not less than 40%

of the net profit after deduction of all reserve funds.

Dividend ‘per Share (Unit : Baht)

ORI 100 . 111 NEAl
ZUPRY 100 . 130 NPEY
2011 1.00 1.00 2.00
2010 080 110 WKL
B 075 105 NG
2008 075 . 085 I
2007 - LENIA 120

2006 0.80  0.80 QKN
2005 ~ MFVERRRR. 130

M Interim dividend M Year-end dividend

Subsidiaries
(1) Panorama World. Wide Company Limited
Dividend per Share (Unit : Baht)

2013 None

2012 None

2011 3.00
2009 2.00

2007 1.60

2006 3.28
2005 None

W Dividend per share

Dividend Payout Ratio

2013 2.22 95%
2012 2.56 90%
2011 1.97 101%
2010 2.07 92%

2009 2.02 89%

2008 1.78 89%

2007 1.61 80%

2006 217 73%

2005 1.60 81%

M Earnings per share (Baht) B Dividend/Net Profit (%)

Dividend Payout. Ratio

2013 A4 1870

2012 fo1>

2011 464 64.66%
2009 AFII 5230~
2008 m417.44%
2007 6.44 24.83%
2005 ESPR

M Earnings/Loss per share (Baht) M Dividend/Net Profit (%)
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U3EM dadunen e dulguiansasduiuraandilsgnindsin@udisasmangnang

sasvuduwacioru (UN:AU)

2556 50.00
2555 23.03

2554

m UagU

das INuduwacdnisans

2556 50.70 100%

m risanSdeoru (un) B Ruduwadenilsans (Soua:)




(2) - SeedMCOT Company Limited
According to SeedMCOT'’s dividend policy, the Company is required to pay its shareholders dividends after deduction of

all reserve funds in compliance with relevant laws.

Dividend per Share (Unit : Baht) Dividend Payout Ratio

2013 50.00 2013 50.70 100%

B Year-end dividend B Earnings per.share (Baht) B Dividend/Net.Profit (%)
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Report from the Board of Directors

on the Responsibility for the Preparation of Financial Statements

Financial reports shown in the Company’s
Annual Report consisted of the statement of financial
position, the statement of income, the statement of
changes in shareholders’ equity, the statement of cash
flows and notes to the financial statements were
prepared by the Company’s management
in compliance with the generally accepted accounting
principles under the Accounting Act, B.E.2543, including those
under the Accounting Profession Act, B.E.2547 and the
regulations on the preparation and submission of financial
reports set forth by the Securities and Exchange Commission
under the Securities and Exchange Act, B.E.2535, by considering
the appropriate accounting policy, consistent practices, careful
discretion and best estimation as well as adequate information

disclosure.

The Board of Directors has provided and maintained
the efficient internal control system of the Company to
reasonably ensure that accounting records shall be treated
accurately, completely and sufficiently to take care of the
Company’s assets and any dishonesty or abnormal acts shall

be extensively prevented.

The Board of Directors appointed the Audit Committee
consisting of directors who have been independent from the
Company’s management. The Audit Committee was assigned
duties of supervising and reviewing financial reports of the
Company to keep them recorded accurately and efficiently
whereas the internal control system and internal audit have
been undertaken properly and efficiently. Comments of the
Audit Committee regarding these matters were shown in the
Report from the Audit Committee contained in this Annual

Report.

MCOT Plc. assigned the certified public accountant, the
Office of the Auditor General of Thailand, to conduct the audits
of such financial statements in accordance with the generally
accepted accounting standards to report its independent
opinion about the accuracy and appropriateness of financial
status and performance shown in those financial statements.
The report of the certified public accountant is also shown

herein.

St B

(Mr. Sutham Saengprathum)
Chairman of the Board
MCOT Public Company Limited
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Report of the Audit Committee

The Audit Committee of MCOT Plc. consists of three
independent directors all of whom are fully qualified in
financing field, as well as organizational management;
the Committee is presided over by Mrs.Phornsiri
Manoharn, in the position of Chairman of the Audit
Committee, as well as Mr.Prasert Kasemkomase and
Police General Krisana Polanant both in the position of
Committee Member.

During year 2013, the Audit Committee has performed
its duty in compliance with the assignment of the Board of
Directors of the Company, as well as MCOT plc.’s Articles of
Association, all stipulated accordingly under the charters,
regulations and guideline provided therein, all in compliance
with the regulations stipulated by the Stock Exchange of Thailand,
under the policies of good governance, equipped with both
effective internal-control and internal-audit systems as follows:

o To emphasize upon the audition duty through the
implementation of preventive measures in light of
systematic scheme of procreation of knowledge, as
well as corporate working procedures, all of which
enable the practitioners to be thoroughly and
accurately effective at work in accordance with all
related regulations, thus reducing risks involved
which could have caused errors and damages.

O To perform the tasks of risk management during
operations whereby areas in business transactions
and in time at work are strategically covered.

0 To coordinate at work with the Risk Management
Committee and the Corporate Governance Committee
in order to enhance jointly the work effectiveness.

As for year 2013, the Audit Committee has arranged to
hold 12 joint-meetings together with Management divisions, as
well as several related corporate units. In addition, the Audit
Committee also held 4 joint-meetings with the Office of the
Auditor General of Thailand (OAG); discussions with the executive
members, internal auditors, as well as corporate auditors in
light of the related matters may be specifically detailed as follows:

Revision of Quarterly and Annual Financial Reports:
In order to prepare the accurate reports with entirely reliable
content accordingly, the Audit Committee has reviewed both
the Quarterly Financial Statement and Annual Financial Statement
presented by MCOT Plc., the Consolidated Financial Statement,
as well as interrelated transaction items, those prone towards
incurring the conflict of interest - the cooperation established
with both executive officers and the Office of Internal Audit.
Each conference concerning with quarterly and annual financial
statements during the aforementioned period also witnessed
the presence of the auditors by way of invitation. The auditors
have made explanations in light of accuracy and completion of
the financial statements in question, adequacy of data/information
having been revealed following the conclusion of the accounting
period stated on the said reports, any available, adjusted entries
of meaningful significance to the financial statements in question
in relation with the already-reviewed versions (financial
statements) reportedly completed by the Office of Auditor
General of Thailand.

Revision of Organizational Risk Management: Revised
audits made during year 2013, as well as the illustrated results
of risk-management performance appraisal conducted by the
Risk Management Committee, the revised audits made in light
of the overall matter of risk management according to the audit
planning by the Office of Internal Audit: all have come to
conclusion that the Company has made an effort in its risk
management area finally to come down to the optimal level of
acceptance.

Revision of Internal Control System Evaluation: Revised
audits have been made in accordance with the audit planning
by the Office of Internal Audit, whereby the internal controls
have been operated sufficiently enough to carry out the business
operations and be able to meet internal control’s objectives in
light of work efficiency, usage of resources including assets
protection, preventive measures against errors, damages,
leakages or the corruption; trustworthiness of financial statements
and performance reports; compliance with laws, rules and
regulations, Cabinet resolutions; in addition, year 2013 also
witnessed the performance appraisal of the internal audits in
accordance with the regulations stipulated by the Office of
Auditor General of Thailand on the topic of Year 2001 Internal

Control Criteria Stipulation.
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Coordinating with Risk Management Committee and
Corporate Governance Committee: The Audit Committee has
participated in conferences with the Risk Management
Committee and the Corporate Governance Committee, to enhance
effectiveness of joint cooperation at work, as well as creating

both of good internal control and good governance activities.

Governance of Internal Audit and Annual Internal Audit
Approval: The Audit Committee has made approval of the
five-year long-term auditing plan, as well as the annual auditing
plan, based upon the Company’s corporate risks, and in line
with the company’s organizational strategies and its direction,
in process reviewing the audit results whereby pieces of advice
have been given along with the follow-up of monitoring of any
corrections according to the significantly detailed internal-audit

reports.

Revision of the Corporate Assets Audit Results:
The Audit Committee has revised the inventory-manifest audit
results to determine as to whether or not account items of

assets in question have been accurately recorded.

Revision of Conflicts of Interest Revealing of MCOT
Plc.: The Audit Committee has revised the Conflicts of Interest
reports among employees’ groups, whereby all employees and
the likes are required to reveal their own possible listings of
conflicts of interest in order that they could be used accordingly

in line with the instrumentalization of good governance.

Suggestion of the Appointment of Auditors and Audit
Fees: The Audit Committee has taken into consideration and
approved accordingly of suggesting, to the Company’s Board
of Directors for the latter’s consideration and approval during
the Shareholders’ Meeting Year 2013, that the appointment of
the Office of Auditor General of Thailand to be Auditor of MCOT

Plc. be made.

Self Assessment: The Audit Committee has conducted
sessions of self assessment, both in groups and individually, in
both self assessment and cross-reference methods to ensure
that its collective, overall performance be conducted on continual
basis and thus in compliance with the Stock Exchange of
Thailand, as well as with the State Enterprise’s Internal Audit,

stipulated by Ministry of Finance.

The Audit Committee has given importance to the tasks
of internal control and risk management on continual basis in
order that the Company shall be equipped with good governance,
good internal control at sufficient level, good risk management
within the zone of acceptance, utilization of good accounting
system and good financial statements (reports) both in reliable
manner, as well as being in compliance with the laws, rules and

regulations, all related to the Company’s overall business practice.

(Mrs.Phornsiri Manoharn)

Chairman of the Audit Committee
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Key Financial Information

Consolidated Financial Statement

Performance 2013 2012 2011

Statement of financial position (Million Baht)

Current Assets 6,231.8 6,237.9 5,670.6

Non - current Assets 4,936.2 5,010.3 4,981.1

Total Assets 11,168.0 11,248.2 10,651.7

Current Liabilities 1,769.7 1,957.8 1,577.6

Non - current Liabilities 1,438.6 1,251.6 1,416.3

Total Liabilities 3,208.2 3,209.4 2,993.9

Equity attributable to owners of the company 7,899.1 7,979.9 7,595.2

Non-controlling interests 60.7 58.9 62.6

Total Equity 7,959.8 8,038.8 7,657.8

Total liabilities and shareholders’ equity 11,168.0 11,248.2 10,651.7

Work Performance (Million Baht)

Total Revenues 5,984.8 5,939.0 5,312.7
Revenues from Television Business 3,821.7 3,859.8 3,395.5
Revenues from Radio Business 957.5 942.4 855.2
Additional income aside from agreement 46.6 46.7 20.8
Revenues from Joint Operation

Revenues sharing from joint operation 7771 735.0 742.0
Amortization of deferred revenue 112.6 145.4 111.7
Compensation revenue - - 17.2
Other income 269.4 209.7 170.3
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Performance 2013 2012 2011
Total expenses 4,060.8 3,619.5 3,265.7
Costs of television and radio broadcasting 2,612.9 2,307.0 2,068.3
Costs of joint operation 113.8 115.4 112.4
Selling expenses 306.8 312.3 252.1
Administrative expenses 953.0 819.1 777.9
Executive remuneration 60.1 54.5 441
Other expenses 1.2 1.1 1.0
Finance costs 13.0 10.1 ©.8
Profit for the year 1,527.8 1,768.4 1,376.4
Non-controlling interests 0.9 9.6 20.0
Owners of the Company 1,526.9 1,758.9 1,356.4
Earnings per share 2.22 2.56 1.97
Financial Ratios
Net Profit Margin to Total Income (%) 25.5 29.8 25.9
Returns on Equity (%) 19.2 22.0 18.0
Returns on Total Assets (%) 13.7 15.7 12.9
Net Income per Share (Baht) 2.22 2.56 1.97
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The Management’s Discussion and Analysis
on the Company’s Operating Results

The Company’s net profit of Baht 1,528 million in 2013, or a 14% decrease from last year, includes a net
profit of Baht 1,527 million of the Parent Company’s and a net profit of Baht 1 million of minority shareholders.

Operating Results and Its Subsidiaries

Unit: Million Baht (Audited)

2013 2012 % Change
Total Revenue 5,984 5,939 1
TV Revenue 3,484 3,519 -1
New Media 338 341 -1
Radio Revenue 957 942 2
JV 889 880 1
Additional income from the agreement of understanding 47 47 -
Other Revenues 269 210 28
Expenses 4,061 3,620 12
Net Profit 1,528 1,768 -14
Minority 1 10 -90
Parent 1,527 1,759 -13
EPS (Baht) 2.22 2.56 -13

Total revenue The Company’s total revenue grew only 1% compared to last year due to a 1% decrease in television

business, a 2% growth of radio business, and a 28% rise in other businesses, the details of which are as follows:
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Television revenue slightly dropped by 1% compared
to last year, while TV revenue in Q4-2013 dropped by 10%
compared to the last quarter and decreased by 4% compared
to the same period last year due to a 17% decline in advertising
revenue partly resulted from Modernine TV’s programming
revamp in early 2013, which was not well received by the
audiences and advertising agencies. In response to such situation,
the Company revamped Modernine TV’s programming again in
the second half of the year. As a result, some new programmes
especially those aired after the evening news programme such
as “Killer Karaoke” and “Karabao the Series” were able to gain
popularity. Another factor causing the TV revenue drop is the
increase in the percentage of Modernine TV’s own programmes
from 47% in 2012 to 55% in 2013 resulting in a slight drop in
revenue from time-sharing programmes. However, the revenue
from news programmes increased by 16% most of which was
from sports news programmes generated from the rights to
broadcast the English Premiere League. In addition, TV revenue
from public relations projects to promote corporate image of
government and private agencies, for example; a project on
knowledge dissemination on TV organized by the National Village
and Community Fund Office and a project on the 30 baht-
healthcare policy organized by Ministry of Public Health rose to

75% compared to last year.

Due to the effects of the economic downturn and
political unrest at the end of 2013, advertising budget spending
in the television industry increased only 2% compared to last
year resulting in the Company’s slowdown in revenue growth
in Q4-2013. Nevertheless, Modernine TV was able to maintain

its third position in terms of market share.

]

to last year, while TV revenue in Q4-2013 dropped by 10 %

Television revenue slightly dropped by 1% compared

compared to the last quarter and decreased by 4%

compared to the same period last year

Moreover, in 2013, MCOT also generated additional
revenue from other businesses through the delivery of SMS
service and the arrangement of such marketing and special

events as 9 Entertain Surprising Trip and Miss Thailand Pageant.

The Company’s new media business enabled revenue
generation from rental and advertising on satellite channels
broadcast via MCOT network, including 11 C band satellite
channels, 3 Standard Definition channels on True Visions
(the two channels operated by MCOT are MCOT 1 and MCOT
World), and 13 Ku band satellite channels in association with
GMM Grammy.

Radio The Company’s radio revenue rose 2% compared
to last year and 10% in Q4-2013. The rise was attributable to
a 5% growth of its central radio stations. Of the central radio
stations, FM 107 MHz (MET 107) was the highest revenue
generator, while FM 100.5 MHz grew more than 20%. Similarly,
53 regional radio stations experienced a continuous growth of
advertising revenue with a 4% increase in revenue compared
to last year. Despite the slowdown in advertising growth, MCOT
radio stations were able to make profit from organizing special
events in collaboration with their sponsors. In addition, both
central and regional stations were able to maintain stable
growth, market share and audience base in spite of increasingly
intense competition arising from new media operators. FM 95
MHz (Luk Thung Maha Nakorn), FM 97.5 MHz (SEED), FM 99
MHz (Active Radio) and FM 107 MHz (MET 107) were able to
gain popularity among the audiences and remained the number

one station in their segment.

M

q D Radio The Company’s radio revenue rose 2%
compared to last year and 10% in Q4-2013.

€10C 140434 TIYNNNY

5

N



S1UUsT 2556

(0]
@

1 a2 1 A X

ANF91950U  AnTudasaz 12 antl 2555 las
alFalunsduiunu (Insviad, folna uazing) FeRaidu
v Cqeu 2 X a4, v
$p8a2 64 2a9AMAIENIRNA LANTUANT AN U S 13

IS 1 v 1 J a o & A' g v
Toaiduenlfaslunisdniunuvasinaiad iWugeliuiasas
21 sananlFaslunisnansienissinneabdanalulasenig
WABMANDIY 1w aldarendasnanis Seadaadioilas”
(Imamimﬂﬁwﬁmmnamuvf;‘J:ﬁ'muazquﬁmﬁa\um\ima)
A:! QI = E%IQ/ a0 L7
FsHaanaIMeluAaunINgIaN 2556 uanainidedlaildaney
lun153meuiingsens Thailand Broadcasting Exhibition (THAI
; vad o X ;

BEx 2013) 71 una. agun lassndadwduiusn Hadon
NINYIAN 2556 HKIUN1 Tusmziianldanaaniusuzas
dolnduazinganasaindl 2555 waza NN UNA. DA
latuiinsien1sdsas ﬁ’]LﬁﬁW\ﬂluﬂ’]iQﬂWa\‘iﬂa nSMUSEN
ladn anumnesudy® dudiuiusu 55.77 &uun ludau
Tuenew 2556 Tadualdananiiaduasefian (One Time)

I | & Ao v 1§yl a a X
Wuaunienvinlranlganglunsusuisianau

AunSwg KUARU naAouzovgiioRu

MISANS dwiul 2556 fswou 1,528
AUV afadsasar 14 LlatiauiuLag

A o A & o al
NAILALINWYDILNHIUN I(ﬂf;lL‘]Jumvl‘JQ%ﬁmu

Aduaasuignlug <waw 1,527 &1uun

win Aewdlu 2.22 1ndatiu

KUDU:AUUIN (ASDVAOUIIAD)

2556 2555 Sova:
FUNSWE 11,168 11,248 -1
vitau 3,208 3,209 .
duzavitiadiu 7,959 8,039 -1

v

) 2556 USEMAAUNSNATIN 11,168 B 14U waZHUFUIIUIN 3,208 &1ULN

AN IR IUSN I NIT I UN N UAIUDILTEN

A vaA v v
1%%@%3%&3%%@%%@9?‘;% NWIB 7,959 aUUIN



Total expenses The Company’s total expenses rose
12% from last year. The rise was derived from a 13% increase
in TV, radio and new media operating costs from last year, or
64% of the total expenses. A 21% increase in TV operating
costs was mainly from programme production and special
event organization, for example; Roy Mue Srang Meaung
programme (sponsored by the National Village and Urban
Community Fund Office) aired on Modernine TV in July 2013,
and Thailand Broadcasting Exhibition 2013 (THAIBEx 2013).
On the contrary, radio and new media operating costs dropped
from last year. Besides, the recording of a Baht 55.77 million
contingent expense (one-time cost) for damages ordered by
the Administrative Court to compensate Rai Som Company
Limited in September 2013, in accordance with Thai Accounting
Standard, partly resulted in an increase in the Company’s

administrative costs.

Assets, Liabilities and Shareholder’s Equity

Net Profit The Company’s net profit of
Baht 1,528 million in 2013, a 14% decrease
compared to last year, includes a net profit of
Baht 1,527 million of the shareholders of the

parent company or 2.22 Baht per share.

Unit: Million Baht (Audited)

2013 2012 % Change
Assets 11,168 11,248 -1
Liabilities 3,208 3,209 -
Shareholder’s Equity 7,959 8,039 -1

The total assets of Baht 11,168 million, total liabilities of Baht 3,208 million and total shareholder’s equity of Baht 7,959

million represented the Company’s financial strength.
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Industry Overview and Competition

The overall advertising budget of 2013
was 115,029 million in total with an increase of 0.95%.
The growth of the first three quarters of 2013 can be
detailed as follow: the first and the second quarters
rose approximately 1.8% and the third quarter, with
a rise of approximately 0.8%. However, the fourth
quarter was lowered around 0.5%. Concerning
television media, it increased by 1.7% while radio
media decreased 0.6%. Among all types of media,
the growth of internet was recorded as of the highest
increase by 53.1% whereas outdoor media was
lowered the most by 8.4%. The political protest was
the main factor affecting the deceased growth of
the fourth quarter despite the SEA Games broadcast
in December 2013. This political impact might affect
the growth until the beginning of 2014.

Advertisement Budget 2013

Unit : Billion Baht
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When considering the advertising budget of each type of media, it
is found that Television generated the highest advertising revenue (60.53%),
followed by newspaper (13.26%), cinema (6.54%) radio (5.5%), magazine
(4.8%), outdoor (3.61%), transit (3.05%), in-store (2.28%) and internet (0.76%).

For the Cable TV and Satellite TV industry in 2013, the number of
audiences has been increasing since 2012. The audiences watching TV
through cable TV and Satellite TV have risen from 64% to 66.6%. Nevertheless,
this growth has a tendency to slow down even though there were new
providers entering into the market, such as CTH, which holds the rights to
the English Premier League.

Adbvertising Business Outlook in 2014

Although Thailand’s overall economy in 2014 will have
a positive factor from World’s economy resulting from USA
and Europe’s economic restoration, political crisis will affect
government and household expenditure. It is, hence, estimated
that the overall economy will grow at approximately 3-5%.
The growth of the overall advertising business is expected to
increase by around 0.6 % (excluding cable TV/satellite TV and
digital TV) while the analog television system would rise
around 0.9%. The telecommunication group is still the industry
which spends increasingly on advertising expenditure as each
operator would like to increase the number of users and to

attract other operators’ to use their licensed network operator.

Impacts of Digital TV Broadcast

All 24-channel digital TV operators will start operating
in the second quarter of 2014. The must-carry rules will allow
70% of households over the country to receive all 24 channels
through cable TV and satellite TV. It is expected that, in 2014,
cable TV and satellite TV will be the most affected media,
which will result in decreased growth since advertisement
media buyers have a tendency to select digital TV instead due

to its higher quality and its greater number of audiences.

Concerning the former analog system, it is estimated to
keep growing because of its current audience base. Moreover,
the digital TV signal will not be able to cover all areas in the first
year. Therefore, advertisement media buyers will still spend
their advertising budget on analog media. However, once the
whole country is covered by digital TV signal, analog media will
lose its popularity among these advertisement media buyers.
The advertising rates of digital TV channels are expected
lower than the current rates of analog channels. The rate
decrease will depend on TV rating which will affect advertising

revenues of each channel.
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Network

mAIKkteo Yudu 14 and
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Nature of the Businesses

MCOT Public Company Llimited, a state
enterprise under the supervision of the Office of the
Prime Minister, was registered as a public company
limited on August 17, 2004 and converted from the
Mass Communication Organization of Thailand
(M.C.O.T) by virtue of the Capital of State Enterprise
Act B.E. 2542 and on November 17, 2004, it was the first
time of the Company to distribute the shares to public
as a listed company in the Stock Exchange of
Thailand. The established missions of MCOT Plc. are to
operate the mass media business, and to stand as
ASEAN’S leading multimedia organization under the
theme of the knowledge-based society. The core
businesses operated by MCOT Plc. include Modernine
TV, MCOT Radio Stations, and the Thai News Agency.
MCOT Plc. has 2 subsidiaries namely, Panorama
Worldwide Company Llimited and SeedMCOT
Company Llimited. MCOT Plc. has also carried out
the business with other private companies under
joint-operation agreements such as Bangkok
Entertainment Company Llimited, operator of
Thai Television Channel 3, and True Visions Public
Company Limited, operator of the subscription TV.

Television Business

ModernineTV is a core business of the Company to
pursue the business in connection with the production of
television programs, and broadcasting control. lts broadcast
runs 24 hours a day from the host station in Bangkok to its 35
local network stations nationwide, covering 87.0% of Thailand
where there are 88.5% of populations in those service areas.

Since 2013, MCOT Plc. has positioned the Modernine
TV to be an inspirational TV Channel in accordance with the
station’s slogan of “Infinity Inspired”. In order to do so, MCOT
has seriously and continuously revamped programmes and
applied new strategies in order to meet the aforementioned
objective. To respond to the recession of TV advertising
business, MCOT has collaborated with program producers
to improve quality of the existing programs to attract the
audiences.

After the first period of broadcast schedule
(January-dune), the station and the program producers have
altered the contents especially on those programs broadcasted
between 18.00-23.00 hr. in order to better meet audiences’
lifestyle. Therefore, in the second period of operation
(July-December), some new programs such as “My man can”,
“Who is who”, “Identity Thailand” and “Kluck Wong Khaw” were
able to gain popularity, resulting in a 10% increase in an
average rating.

The Prime time period of the Modernine TV is reserved
for game shows which gain high popularity, including both
finished programs and format programs such as Killer Karaoke,
Champ Chuan Champ program, Mega Clever program, Japan
Saen Aroy program, Arai Kor Khaeng Dai program, and
Carabao the Series.

The station has also realized the importance of
Non-primetime from 01.30-04.00 hr. Therefore, with the
partners, it has been strengthened by broadcasting movies and
soaps which match the target group, as well as world sports
to increase the ratings e.g. live broadcasting of English Premier
League Football, Premier League activities, activities
promoting the government’s policy such as Thai Trade Fair
(Blue Flag), Agricultural and 4 regions cooperative markets etc.

For the news report, the screen pattern has been
changed and put more emphasis on rapidness, accurateness
and news coverage on all issues. Moreover in order to increase
more viewers on evening news, MCOT has created interactive
activities through mobile phone.

Modernine TV continuously gives importance to
increase its self-produced program proportion. Therefore, the
number of copyrighted programs, time-sharing and
self-produced program is increasing gradually. In December
2013, MCOT Plc. has a proportion of the programs produced
by itself for 55% and the proportion of the programs
broadcasted is as follow:
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Entertainment 32.75%
Edutainment 17.03%
News and breaking news 15.95%
News analysis 11.64%
Informativeness 11.20%
Sports 6.03%
Public service 5.40%

One of the popular programs that produces by MCOT
plc. and gradually increases the incomes is the Nine Entertain
program, broadcasted Monday-Friday at 11.30-12.00 hr. and
21.30-21.45 hr. and Saturday-Sunday at 11.00-11.30 hr. and
19.00-19.15 hr. At present, there are 5 presenters: Pattarawee
Booprasert, Nantaka Worawanitchanan, Keerati Supadirekkul,
Pat Chonpantarak and Pornpagee Sirisith. The highlight of the
program is the neutral and non-partisan reports, produced
under full capacity with the highest technologies in order that
the audiences can receive information promptly. Importantly,
the program is the leader of entertainment news which brings
hot issues and uses outdoor broadcast van to report for

the rapidness of audiences’ news acquisition.

In order to be differentiating from other entertainment
news programs, the Nine Entertain tries to report more creative
and in-depth entertainment and edutainment news.
The programs also invests in various aspects for reporting the most
interesting news to the audiences e.g. The Nine Entertainment
program was the only program from Thailand who send a team
reporters to broadcast live events such as Oscar Award

in United States.

Moreover, the column “ARTODAY” presents all forms
of art, including fine arts and performance, so the audiences
can enjoy art exhibition through television and also presents

international entertainment news through partner network

such as AP, Reuters and SPLASH NEWS for the proportion for
25% of the broadcast time. The international entertainment

news fans will be up on their favorite singers or actors.

In 2013, The Nine Entertainment program created the
website www.nineentertain.tv and Facebook www.facebook.
com/9entertain, which are the channels to enlarge the
audiences to the new generation through video clips updated
at the real time of the event, and reach the Smartphone user
group through nine entertainment application created for
serving this group. The team still keeps developing all 3 online

media in order to increase continually the online audiences.

However, the analog system which is the traditional
TV and Radio broadcasting that Thailand has used since the
beginning of the TV Business will end up. The Modernine TV
will stop using this broadcasting system around mid-June
2018. The National Broadcasting and Telecommunications
Commission (NBTC) is starting the switching to the digital
broadcasting by open bidding for the Licenses to Operate
Commercial Digital Terrestrial Channels at National Level on
December 26-27, 2013 and MCOT Plc. won 2 licenses
to operate One High Definition (HD) variety channel and
One Standard Definition (SD) kids and family channel at
the bidding price of 3,340 million baht and 660 million baht
respectively. The TV digital broadcasting is expected to
operate by April 2014. The acquisition of the licenses at

National level is for a period of 15 years.

In 2013, In the meeting of June 17, 2013, the National
Broadcasting and Telecommunications Commission (NBTC)
permitted MCOT to be 1 of the 4 network operators who

receive Digital Terrestrial Network - Provider License for
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a period of 15 years effective from June 17, 2013- June 16, 2028.

The Digital Terrestrial Network Provider Service is the
service providing the distribution of audio and video signals
used for public news or a program from the station through
any medium in form of lines, waves, frequency, light,

electromagnetic wave or others.

This license has allowed MCOT Plc. to increase its
business opportunities and to become the only operator who
can provide the complete service of digital TV broadcasting.
It will be another chance for MCOT to generate incomes.
The digital television broadcasting network service is expected
to provide service for 6 standard definition digital television
channels and 2 high definition digital television channels in
April 2014. Below are the target groups of MCOT:

o Commercial digital terrestrial operator

O Public service digital terrestrial operator

o Community service digital terrestrial operator

Radio Business

MCOT Plc. has operated the entire radio broadcasting
business by itself including production, marketing and
management. Radio stations of MCOT Plc. have broadcasted
a variety of informative and entertainment programs subject to
the theme of “Knowledge-based Society” under the name of
“MCOT Radio Network”. These radio programs aim to improve
knowledge and the quality of life of general people, and to

benefit the public and local communities.

The MCOT radio stations broadcast through 62 stations

nationwide. At the central region, the radio programs

are broadcasted from Bangkok in 9 stations, comprising 7 FM
radio stations and another 2 AM radio stations to cover the
service areas in Bangkok and neighboring provinces. Other 53
FM radio stations are located in other provinces of Thailand,
covering 92.4% of areas across the country. There are 93.8%

of population in the service target area.

Apart from listening to MCOT radio programs via each
radio frequency, local and international audiences are able to
listen to those radio programs, either live or recorded, via the
internet at www.mcot.net, or the smart phone through MCOT
Applications. MCOT radio programs are also integrated with

some social networks/YouTube/Facebook etc.

The central FM and AM radio stations of MCOT
Plc. have precisely settled their own positioning and targeted
groups. The production and presentation formats (Format
Station) pursuant to positioning and targeted groups of each
station are as described below:

- FM 95 MHz “Maha Nakohon Family Look
Thung Maha Nakhon” : The Thai country song radio
station presenting hot country songs and offering a wide variety of
information to its target group. The station has been ranked the
most popular radio station in every targeted group at all ages
and genders. The radio programs are presented by young,
well-known, and generally accepted radio presenters who are
modern, informative, warm and intimate with the audiences.
It is not only broadcasted in Bangkok area and its suburban,
but also through MCOT’s radio network across the country
by using the satellite network broadcasting. After improving
the station operations, either program presentation format
or constant activity arrangements to stir the popularity
and to retain the audiences, the station has still been ranked

first among radio stations that had the same group of audiences.
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- FM 96.5 MHz “Food for Brain” : The station
presents all facets of contents including general news and
political and economical situations broadcasted around the
clock. The radio programs are presented by the most excellent
idealists from all fields in matters of news analysis, economics,
politics, society and health. The programs are also presented
by almost 100 joint radio presenters, experts and leading artists
who are locally and internationally recognized. The station has
been ranked number one to number three of radio stations that
had the same group of audiences for 9 years.

- FM 97.5 MHz “SEED 97.5 FM” : This “New Seed
for Hot Youngsters” is a radio station for new generations,
presenting hot hits and current favorite songs with a policy
to neutrally present songs of all music companies, and other
interesting Indy and international songs.

- FM 99.0 MHz “Active Radio” Kluen Muang
Thai Kang Rang : This radio station presents the matters of
sports, tourism, health and leisure under the theme that Thai
people should be physically and mentally strong and they
should be happy with many recreation activities. This station’s
presentation is quite unique and provides both content
and entertainment to people at all ages and genders.
The audiences could get information and pleasure, listen
to sport news joyfully.

- FM 100.5 MHz “News Network” : This station
is the best news radio station of Thailand presenting a variety
of intensive news and general news by the working teams of
the Thai News Agency and Modernine TV. It is also the host
station presenting the breaking news at every hour to other
radio stations nationwide. From improving the station’s
operations constantly, in 2010- 2012, this station has been
ranked number one of two radio stations holding the same
group of audiences.

- FM 107 MHz “MET 107" : The radio station
offers hot-hit and newly-released international music for
new generation audiences under the slogan of “For Life and
Music”. The programs are presented in both English and Thai.
The accurate and fresh news, both local and international from

many world’s leading news sources such as BBC, VOA, Radio

Australia and OANA, are also presented. In 2011-2013, this
radio station has been ranked number one of two radio stations
holding the same group of audiences.

- AM 1143 “kluen Puen Ruam Tang” : This radio
station mainly presents general knowledge, updated news and
informative contents to the audiences, broadcasted from
Monday to Sunday. The station also inserts other knowledge
and ideas, philosophy of sufficiency economy, moral and
ethical information as good thought and practice guideline for
people in their daily life.

- AM 1494 “kluen kwam Rou kou khunnatham” :
This model radio station presents a variety of programs
arousing knowledge and ideas for all social facets in order to
create the wisdom-based society, knowledge-based society
and sufficiency-economic society along with Dharma for life,

national unique attributes and social responsibility.

The MCOT Local Radio Stations : The Company
has produced the radio programs for local radio stations
located in each province. The radio programs production and
presentation are based on public and local interest. Every
program contains both knowledge and entertainment
(edutainment) and allows general people to join the programs.
The broadcasted radio programs may be classified into the
following types:

1.Local Programs, e.g. “MCOT for Communities”

program and “Voice of Thais” program, which allow
audiences to involve in sharing their opinions and
reporting any local problems.

2.National Network Programs, which are news

programs daily broadcasted from Thailand
Broadcasting Radio Station during 07.00-07.30 hr.
and 19.00-19.30 hr., as well as news broadcasted
from the Thai News Agency whereby FM 100.5 MHz
is the broadcasting host to all regional stations at the
start and in the middle of every hour.

3. Super Stations, which is a project of producing radio

programs simultaneously broadcasted to audiences

nationwide so that Thai people around the country
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are connected together. Four MCOT Plc.’s central
radio stations as listed below are hosts broadcasting
the programs to the other 53 radio regional stations
in different periods:
- FM 95 MHz “Look Thung Maha Nakhon”
from 00.00 hr. to 07.00 hr. (Look Thung Maha Nakhon
Super Station)
- FM 97.5 MHz “SEED 97.5 FM” from 20.00 - 24.00 hr.
FM 99 MHz “Active Radio” from 19.30 - 20.00 hr.
(Sawasdee Premier League)
FM 100.5 MHz broadcasting “News Network”
programs, comprising Good Morning ASEAN from
06.00 - 07.30 hr., Gaw Tan Kao from 07.30 - 08.00 hr.,
Thieng Wan Tan Kao from 12.00 - 12.30 hr.,
Sieng Khon Thai from 12.30 - 13.00 hr., News from
Royal Court from 18.00 - 18.06 hr., Krob Krueng
Rueng Kao from 18.06 - 19.00 hr. and 5 minutes

breaking news at the beginning of each hour for

13 breaks in total.

Moreover, the Company has developed the production
of radio programs for local radio stations in form of station
cluster. This development aims to create the remarkable and
outstanding program format, that is, a program produced by
one local radio station may be broadcasted in other local radio
stations in the same cluster as follow:

1.Upper North Group

“Pued Ban Paeng Muang Chaum Witee ASEAN”
2.Lower North Group
“Nua Lang Sang Krasae”
3.Upper North East Group
“Kao Chaum Jai Thai E-San”
4.Lower North East Group
“Chaay Tawan”
5.Upper and Lower North East Group
“Suk Tuk Kao”
6.Central and East Group
“Modern Green”
7.Upper South Group
“Tiew Tai Plodpai Uunjai Pai Kab MCOT”
8.Lower South Group
“La Pae Lae Tai”

At present, the Company also produces the television
programs broadcasted via MCOT 1 Television Station
as follow:

“Lor Rua Esan”

broadcasted on weekdays from 12.00 - 12.30 hr.

“Rak Na Tin Thai”

broadcasted on Saturdays from 13.00 - 14.00 hr.

“Esan Sewana”

broadcasted on Sundays from 13.00- 14.00 hr.

The Production of these programs is from the personnel
of the E-San Radio Broadcasting Center which gets responses

and reports directly the marketing results to the radio station.
The Thai News Agency

The Thai News Agency is a center of producing,
compiling, collecting and disseminating the neutral, accurate,
trustworthy, timely news and information based on
professional standards through various media operated by
MCOT Plc., including ModernineTV, satellite television,
MCOT radio station network, electronic media via website
www.mcot.net, computer online and others, e.g. delivery of
SMS to mobile phones as well as information exchange with
foreign partners and it is one of the centers for exchanging and

reporting Thai news to various countries around the world.

At present, the Thai New Agency presents an
appropriate proportion of local and international news in form
of news, news documentary, interviewing persons related to
issues of people’s interest, live news report, special news
scoop. The news centers of the Thai News Agency are located
in 4 regions which are Northern News Center in Chiang Mai,
Northeastern News Center in Khon Khen, Southern News
Center at Hat Yai district, in Songkhla and Andaman News
Center in Phuket. The international news mainly comes from
many foreign news sources under good cooperation from the
worlds’ news agencies and international media such as Agence
France Press, Associated Press, APTN (Associated Press
Television News), SNTV (Sport News Television), CCTV
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(China Central Television), Deutsche Welle (Germany), KBS
(Korean Broadcasting System), NHK (Japan Broadcasting
Corporation), Reuters and Reuters TV. Moreover, the Thai News
Agency is also a member of ASIAVISION which is the network
for exchanging TV news among 28 TV stations from 25 countries
in order to get news directly from country members and send
Thai news for broadcasting in different countries. ASIAVISION
is the news source of ABU (Asia-Pacific Broadcasting Union)
which is also the partner of EBU (European Broadcasting
Union) and ASBU (Arab States Broadcasting Union).
The Thai News Agency is also the member of OANA (The
Organization of Asia-Pacific News Agencies), consisting of 44

members from 35 countries for direct exchange news.

At the same time, the Thai News Agency also sends
out their reporters to cover the news which captures people’s
interest in different countries, especially in 10 ASEAN countries
which will be united for ASEAN Economic Community (AEC)
in 2015.

The news services of Thai News Agency

in different programs

Modernine TV

(1) News reporting programs are produced by the Thai
News Agency and broadcasted live, e.g. Kui Kamong Kao
Chao, Lunch News, Lunch News on weekend (Koh Kao Den
17.00 hr.), Evening News, breaking news at the beginning
of each hour, Kluk Wong Kao, Rop Wan Kao, Koh Kao 9,
Bok Kao Lao Rang, and news bar.

(2) Other programs apart from news reporting programs
which are produced by the Thai News Agency are the
economic news report, stock analysis, entertainment news
report such as Chap Ngern Chon Thong, Kumpee Vithe Ruay,

Kui Kamong Kao Chao, Kui Kamong Bai Sam Mong, etc.

MCOT’s Modern Radio

(1) Production of breaking news broadcasted at the
beginning of each hour via MCOT radio stations nationwide.

(2) Production of news programs for FM 100.5 MHz
for the period when it is the host radio station for other radio
stations across the country.

(3) Supplies and production of English news for
FM 107 MHz or MET 107

Electronic media such as internet media and SMS

news service, etc.

Satellite TV The Thai News Agency jointly produces
and presents English news through the Company’s satellite TV
station at MCOT World Channel.

New Media

Satellite TV Business in C band/

True Visions and Ku band frequencies

MCQOT Plc. has managed satellite TV channels on
C band/True Visions and Ku band systems:

- MCOT 1, positive-thinking TV channel, presents
useful edutainment programs by quality program presenters
of MCOT Plc. The program presentations were diverse,
e.g. health, sport analysis and live broadcast sport competition,
cooking and news reported from regional news centers. These
programs were broadcasted through Satellite Television
Thaicom 5 in C band/True Visions frequency

- MCOT World, an English channel under the theme
of “Thailand Window’s to the World”. This channel presents art,
culture, tourism, food and daily reporting news in English in
order to publicize Thailand among foreigners living in Thailand
and on abroad and other foreigners visiting Thailand.
This channel is broadcasted through Thaicom 5 in C band and

True Visions.
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Service for receipt/transmission of Thaicom 5
satellite television in C band, Global Beam type with satellite
TV operators. This broadcast is in the Free-to-Air type.
The satellite signal radius covers over 120 countries around

the world (except America)

O Service for receipt/transmission of satellite
television signals of 6 True Visions channels. 2 of them, which
are MCOT and MCQOT World, are operated by MCOT Plc. while

the rest are rented by other operators.

o Service for receipt/transmission of Thaicom 5

satellite television in Ku band frequency.
MCOT Plc. provides the service of receipt/
transmission of Thaicom 5 satellite television in Ku band
to GMM Grammy Plc.

16 TV satellite operator channels. The satellite signal covers

frequency who operates

the whole country.

Digital Television

MCOT Applications

MCOT Plc. has carried out the development of MCOT
Applications as a new channel for viewing various MCOT
programs through the smart phone in iOS System, Android
System, Window Phone and Smart TV of Panasonic. Through
MCOT Applications, the audiences receive the most updated/
retrospective news, Hip TV, live programs from Modernine TV,
MCOT 1, MCOT World, as well as listening to live programs of
Modern Radio.

MCOT Academy

MCOT Academy is the training institute in the mass
media field for making income in the non-broadcast business
group under the “MCOT Academy”. MCOT Academy
is equipped with qualified staff and knowledge on the mass
media, which are internal resources of MCOT Plc. who provides

professional trainings in mass media to personnel in the field or

people interested in for readiness preparation, knowledge and
skill enhancement in mass media or related fields. In 2013,
the mass media workshops which are MCOT Academic’
own curriculums were organized, in total 4 curriculums:
“News reporter and TV anchors, 4" generation” Curriculum,
“TV and Event presenter” Curriculum, “Sport Narrator Techniques”
Curriculum and “English News reporter and TV anchors”
Curriculum and other curriculums upon request and agreements
between organizations.

Moreover, MCOT Academy has also sectors
responsible for selecting MCOT talent for working in the mass
media field such as presenter, anchor, artist, actor as the event
activities for making income to the company. At present, MCOT
Academy has produced TV programs for promoting MCOT
Plc.’s artists : Lady Nine Program, Beauty Surprise and 4 Ladies
Pajonpai/Mission Impossible including MCOT Talent Audition
Project for seeking a new presenter of MCOT Plc. as well as

responsible for organizing Miss Thailand Pageant Contest.

Subsidiaries and Businesses under Joint Operation
Agreement

Subsidiaries

Panorama Worldwide Company Limited

It was incorporated as subsidiary of MCOT Plc.
who holds shares in this subsidiary for 49% on November 21, 2003
to operate the business on the production of Thai and
international TV stations, TV cable anf TV satellite channels,
TV digital channels including video and public relation for
public and private sectors. Panorama Worldwide Co.,Ltd.
is a well-known documentary production company equipped with
qualified staff who have both knowledge and experience
since 2003 until present for 10 years. The characteristics of

the business can be divided into 2 main groups:
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O  Documentary and TV Program

O Video and Intergrated Press Relations

The works of Panorama Worldwide Co., Ltd. in 2013 are
as follow :

- TV programs : Mong Lok Bab Wikrom, EcoKids,
Gang Kuan Chuan Kids, Mahassachan Lok Tai Talay kab
Lung Muk, Nueng Nai Praratchadamri, Techno
Tamngen, Wanlanid Widtechno, Chaladlam kab ngan
wijai thai etc.

- Documentary programs : Tam roy praputhachao,
prachaopandin, prapaston bon doi, Sea series, Talay
See Kram, Pandinsuvarnabhumi, Thailand Biography,
Patibadkarn pidtong langpra, Wild Thailand etc.

- Video presentation production and event organization
to the public organization and a large scale organization
such as Siam Commercial Bank, PTT Plc., PTT EP Plc.,
SCG Plc.

SeedMCOT Company Limited

It was incorporated on November 18, 2009 and
MCQT Plc. holds shares in this subsidiary for 49%. This subsidiary
operates all entertainment businesses; for example, production
of radio and television programs, films, and musical and digital
products, development and distribution of premium products,
arrangement of concerts, stage plays and fashion shows, etc.

In 2013, the company operated as follow:

o The production of the SEED radio program,
broadcasted through the radio station FM 97.5
MHz 24 hours and the signal covers 53 MCOT’s
radio network during 20.00 - 24.00 hr.

O Marketing event and Program Image Promotion
1) SEED FAN FEST Music Festival, 4 times a year

broadcasted live through 53 stations of the MCOT’s

radio network and broadcasted audio and video through

www.seedmcot.com

2) 9" SEED AWARDS
3) SEED CAMPUS : ME HA Activity to select funny

students from different Thai institutions

O TV production
“Kayeng 9 Kradod” Program is broadcasted on
Modernine Station on Wednesday from 23.30 - 00.30 hr.
from January to June 2014.
o DIGITAL PRODUCTS Production and Improvement
1) Browser Base
- Website seedmcot.com
- Facebook (Facebook.com/iamseed)
- Twitter (twitter.com/iamseed975)
2) Mobile Service
- SEEDIid4111007
- SMS 4111975
- IVR *3360975
3) Mobile Application
- i0S App (SeedMCOT Application)
- Android App (SeedMCOT Application)

Joint Operation Business

MCOT Plc. has entered into joint operation agreements

with several private operators. The income in forms of joint

operation revenues was derived from 2 main business parts:

O Joint operation with Bangkok Entertainment
Company Limited (BEC), operating Thai TV Channel
3, operating and managing radio programs and
radio advertisements of FM 105.5 MHz

o Joint operation with True Visions Plc., operating

a subscription TV service.
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Risk Factors

MCOT Plc. has prepared the Company’s Year
2013 Risk Management Plan in response to its
10 corporate risk items of high-level extremity each of
the detail of which may be displayed along with its
respective risk management solution(s) in the following
conclusions:

1. Risk of NBTC Legal Impacts (NBTC: Office of the
National Broadcasting and Telecommunications
Commission) (Strategic Risk)

Due to changes in certain important laws, that is, the
proclamation of Broadcasting and Telecommunications Act
dated March 5, 2008 (B.E. 2551), that of Radio Frequency and
Broadcasting and Telecommunications Act Year 2010 (B.E. 2553)
dated December 20, 2010 (B.E. 2553), the appointment of the
Office of the National Broadcasting and Telecommunications
Commission dated October 7, 2011 (B.E. 2554), as well as the
proclamation of NBTC Master Plan dated April 4, 2012 (B.E.
2555), resulting in re-allocation of radio frequencies in effect;
therefore, MCOT Plc. is at risk of being reduced in the number
of its currently existing frequencies in activity while at the same
time resulting in the Company being demoted from franchisor
status to being merely another franchisee who shall be required
to be in competition with other franchisees, and who, for that
reason, shall be required to process from the beginning, the
petition of business license and permit while as required making
payment for the said (business) license fees, the frequency usage
fees, as well as involuntarily contributing financially to a relevant
fund for not more than 2% of annual income directly and
indirectly generated from advertisements per annum.
MCQT Plc., thus, by no means could afford ignoring this risk factor.

MCOT Plc. has truly given importance to responding to
such risk factor, especially in terms of its preparedness in the
matter of necessarily bidding in competition with the private
sector so as to ensure that MCOT Plc. could still remain in race
in the wake of changes. As such, MCOT Plc. has established
the Broadcasting and Telecommunications Planning Committee
in order to conduct studies upon the work in progress as
implemented by NBTC; and in order to take actions in light of
notifying those involved of both the utilization and of necessity

of ownership of radio frequency franchise/contract, the period of
contractual ownership, fees, as well as other relevant elements;
in addition, the feasibility studies shall be conducted as well in
light of the Company’s prospective, digital service-provider status,
its future business plan; as well as drawing a supportive paradigm
for this possibly, newly acquired standing of a digital broadcasting
and telecommunications service provider. All four features
aforementioned are thus to be taken into consideration in terms
of service, investment and financial status evaluation.

However, whilst MCOT Plc. has succeeded in bidding
for ownership to the franchise of a digital TV channel, one that
should prove significant the Company’s future business direction,
the Company also continues giving importance to the
indispensable area of business administration and management
to be able to justify rightfully its decision upon such business
channel (radio-to-digital).

2. Risk of Technological Changes
(Strategic Risk)

With technological developments set in motion, as well
as a blend of radio broadcasting and telecommunications’
technological advancements, born were such innovations as the
transference from analog to digital threshold and to wireless
boundary, thus allowing for the never-ending story of business
practices that come with the birth of many new media, this is
truly another important factor, one that helps to draw how media
business is led to be conducted both for now and in time to come.

MCOT Plc. has managed such risk diligently, keeping in
touch with every move being made in the technological world,
as well as getting ready for the change as a whole, available
technological elements being used and geared towards its
corporate desirable direction, cooperation also being made with
external parties; in addition, in 2013, MCOT Plc. has acquired the
license for its broadcasting and telecommunications service
practice, as well as providing related services, thus helping to
wrestle with such risk and bring forth more optimal business
prospects through the use of available technologies while creating
value-added service to the Company’s corporate practice in
the future.
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3. Content Risk (due to changes of customers’ needs
and wants) (Strategic Risk)

In the midst of fierce competition among the free-world
competitors in TV and radio media business, everyday the market
seeming more open and open, “content” is by all means of
significance, a key to success (key success factor) in business.
Therefore, MCOT Plc. finds itself at risk in terms of content
provided that content had failed to meet its customers’ needs
and wants. The prospect of failure in the area of content could
take place due to several factors such as the rapid change of
(audience) consumer behavior pattern, the program quality that
could fail to be responsive, the changes of program schedules
that simply are not in response to their target audience groups,
all of which (risk elements) otherwise could have taken place
especially when data and information available from studies and
researches domestically and internationally conducted, including
those about program schedule matter, were not be put into
good use, as well as reliability of producers-provided content, etc.

MCOT Plc. has always given importance to “content”
development in order that its customers’ needs and wants are
met. Consumer behavior patterns have proven to change rapidly,
not to mention in a wider variety; therefore, the Company has
prepared to deal with such content-risk factor by conducting
in-depth market research to pinpoint accordingly the more optimal
consumer behavior pattern, to find exact market’s needs,
determining the right strategies for more of its own self-produced
programs in response to NBTC’s policy, while increasing its
opportunity to generate income from other available business
channels in the future, building and maintaining potential business
alliances, domestically and internationally, in light of program-
producing schemes; as well as developing program contents
through different platforms, expanding its service lines and making
business leads to radio business in particular via other media
channels - all in high hope that such risk factor (content) should
be dealt with successfully.

4. Risk of Business Format (Strategic Risk)

MCOT Plc. gives importance to moving forward to a
series of new business operations to supplement to the Company’s
already existing services and product lines. The Company has
taken care of this particular risk factor in light of which certain
currently existing business operations might possibly prove
unresponsive to the Company’s future business plans. Thanks

to the Company’s studies having been conducted to determine
more appropriate business prospects, the current organizational
model is more flexible to become more of a typical business
unit, a type of which operational responsibilities are allowed to
be more appropriately carried out; all the more, major supportive
units are to be put into good use together as a whole in order to
enhance the Company’s corporate business effectiveness level
along with a prospect of higher-level business implementation.

5. Risk of Income-Decreased Trend (Financial Risk)

Such risk factor may have been derived from a gradual
decrease in MCOT plc’s own franchise income given its current
franchisor status one of which shall come to expire in year 2020
(B.E. 2563), as well as the notion that income having been generated
from the Company’s traditional-media business channel has
started to decline. Insomuch as the satellite TV business growth
reportedly is being accelerated, as well as new types of media,
both playing a critical role in providing more fierce competition,
it is, therefore, not an easy task to maintain a healthy portion of
one’s own market share as well as one’s own business growth.

Meanwhile, customers’ needs and wants have proven to
change rapidly. A part of technological developments also helps
to lead to the inception of new media. And the overall business
has been showing signs of stagnating in year 2013 (B.E. 2556)
and relying upon the crucible of both domestic and international
economic environments. Continuity of the governmental sector
in helping to drive the country’s economy forward while balancing
the impacts experienced from the foreign variables, both fragile
and proven quite daunting a task to control; by the way, domestic
factors such as contents which could not respond well to
audiences’ needs and wants, proactive marketing strategies
and tactics that have yet to await the day to shine regardless.
All these elements form such factor that contributes to failure to
meet the budgeted financial statements in terms of both actual
pre-tax income and profit.

Therefore, MCOT Plc, in aims at reducing this particular
risk factor, in addition to re-established content management
approach, has also invested in brand new market strategies and
sales tactics to generate more income, which includes MCOT-
sanctioned promotional campaigns via media, income-realizing
projects based upon governmental sector’s projects, as well as
profit-making, non-broadcast activities, etc.
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6. Cost-Control Risk (Financial Risk)

MCQT Plc. gives importance to expenditure management
and administration considering the preponderancy in this
particular area of interest. Expenditure factor could affect a
company’s inability to realize its budgeted financial goal; therefore,
it is of importance to ensure its usage be done in an effective
manner, which includes overtime expense, sales operation
expense, commission fees, as well as operational expense-to-
operational income expenditure; this factor must be addressed
to insomuch that the Company’s corporate stands shoulder to
shoulder with other industrial players. MCOT Plc. has prepared
to manage more effectively its expenditure account incurred
from the incentive payment made for corporate staff’s overtime
fees and sales commission fees. Furthermore, in light of making
it possible financially to share costs amongst the Company’s
inter-mural work units, Economic Value Management Center
has been established whereby each individual work-station’s
costs incurred are made easier to be seen, thus reflecting upon
each unit’s cost-generating paradigm and in turn helping to
manage more easily the Company’s overall organizational cost
and expenditure accounts, as well as enhancing its long-term
competitive goal amidst the external competition.

7. IT Risk (Operational Risk)

MCOT Plc. gives importance to the development of
information technology within the organization insomuch that IT
can effectively help to support operating and increasing work
capacity to meet business requirements in future competition.
Therefore, MCOT Plc. has introduced the use of ERP System
(Enterprise Resource Planning) in light of the IT risk in order to
improve its corporate IT business administration area as a whole
and to create a higher level of effectiveness. ERP also helps
management teams make executive decisions or so. In addition,
MCQOT Plc. has also introduced the use of ISO 27001 standards
in its data center to strengthen the Company’s organizational
IT-security stronghold.

8. Risk of HR Costs (Operational Risk)

MCOT Plc. realizes that HR management and HR
development is of importance for the Company to be able to
realize its corporate goal more effectively through the
instrumentalization of human resources despite rapid growth of
business environments. This includes organizational restructuring
in certain departments or divisions in order to deal with competition
and business constraints in time to come, determining the criteria
and qualifications of successors especially for high-level
executives, giving importance to activities and planning that
foster the Company’s robust corporate culture in response to its
future operations, etc.

9. Compliance Risk during Competition
(Compliance Risk)

MCOT Plc. realizes that improvement of the Company’s
Articles of Association, and the likes, is of importance to its business
competition. Therefore, risk management in this particular area
has been introduced rules and regulations stated under the
instrument of the Articles of Association are revised, and thus
the newly adjusted paradigm therein are in effect, beneficially
covering a broader range from human factor, to monetary and
work-related elements, providing the Company a higher level of
competitiveness in consequence.

10. Risk of Safety, Occupational Health and Work
Environment (Compliance Risk)

MCQOT Plc. gives importance to complying with laws
of the land with respect to Safety, Occupational Health and
Work Environment Act Year B.E. 2554 (AD 2011). Therefore,
such risk factor as a whole has been responded through the
instrumentalization of Safety, Occupational Health and Work
Environment Planning, revision and announcement of corporate
safety policies, technical training session provided for the
Safety Committee and security guards, “Safety Day” activities,
etc.
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Shareholding Structure

Company’s Assets Shareholders

As of December 31, 2013 the registered capital of MCOT As of the book-closing date on October 9, 2013, of the
Plc. is Baht 3,835,000,000, consisting of 767,000,000 ordinary total number of shareholders of 20,122, major shareholders
shares at a par value of Baht 5 each. The paid-up capital of ~accounts for 77.28%, while minor shareholders accounts for
MCOT Plc. is Baht 3,435,496,050, consisting of 687,099,210 22.72%.
common shares at a par value of Baht 5 each.

Top 10 Major shareholders are as follows:

No. Shareholders Number of Shares Held % of Shareholding
1 Ministry of Finance 452,134,022 65.80
2 The Government Savings Bank 78,865,978 11.48
3 Thai NVDR Co., Ltd 23,146,506 3.37
4 Government of Singapore Investment Corporation C 14,324,400 2.08
5 The Bank of New York (Nominees) Limited 12,969,414 1.89
6 American International Assurance Company, Limited - Apex 5,000,000 0.73
7 Mr. Sophon Mitpanpanich 4,544,000 0.66
8 State Street Bank Europe Limited 3,795,400 0.55
9 Government of Singapore Investment Corporation H 3,695,000 0.54
10 Thai Life Insurance Public Company Limited 3,322,300 0.48

Source : Thailand Securities Depository Co., Ltd.

Limitations on foreign shareholders
MCOT has determined the limit on foreign ownership of its shares to a maximum of 15% of the Company’s

paid-up capital.
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List of Directors and Executives and Their Shareholding Status (as of December 31, 2013)

Name Position % of Shares Held
1. Mr.Sutham Saengpratoom Chairman -
2.  Professor Tongthong Chandransu First Vice Chairman -
3.  Mr.Chakraphan Yomchinda Second Vice Chairman -
4.  Mr.Nattachak Pattamasingh Na Ayuthaya Independent Director -
5. Mrs.Yajai Pattanasukwasun Director -
6. Police General Krisna Polananta Independent Director -
7.  Mr.Premkamon Tinnakorn Na Ayutthaya  Director -
8.  Mr.Prasert Kasemkomase Independent Director -
9.  Mr.Surachai Kositsareewong Director -
10. Mrs.Phornsiri Manoharn Independent Director -
11.  Mr.Yongyutt Chaipromprasith Independent Director -
12. Mr.Kraitos Ongchaisak Independent Director -
13. Mr.Anek Permvongseni Director and President -
14. Mr.Boontham Pigulsri Independent Director -
(retiring by rotation on April 22, 2013)
15.  Mr.Khemchai Chutiwongse Independent Director -
(retiring prior completion of tenure on
November 1, 2013)
16. Mr.Sura Gaintanasilp Executive Vice President -
(retiring on September 30, 2013)
17. Mr.Jessada Promjart Executive Vice President and -
Chief Financial Officer
18. Mrs.Duangchai Maharakkhaka Executive Vice President 0.00000008
19. Mrs.Kamalasiri Isarankura na Ayudhya Executive Vice President 0.00000002
20. Mr.Thanachai Wongthongsri Executive Vice President 0.00000046
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Name Position % of Shares Held

21. Mrs.Kritaporn Parkpien Executive Vice President -
(retiring on September 30, 2013)

22. Mrs.Suthisa Luangphairoj Executive Vice President 0.0000355
(retiring on September 30, 2013)

23. Mr.Polchai Vinijchaikul Executive Vice President -

24. Mr.Chalit Lailikit Executive Vice President 0.00000029

25. Mrs.Suphawan Thumvachiraporn’) Senior Vice President, 0.00000079
Office of Accounting and Finance

26. Miss Krisana Ubolpheng 1) Vice President, Department of Accounting -

27. Mr.Sommai Suwannawong 1) Vice President, Department of Finance 0.00000013

Note : Executives refer to Directors, President, the top four highest-ranking executives and those who possess a position

equivalent to the forth highest-ranking executive lower than the President, and executives from accounting or
financial group, in compliance with Securities and Exchange Law.

1) the executives in charge of accounting or finance (equivalent to or higher than Vice Presidents)

Director’s Share Ownership in Mass Communication Business (as of December 31, 2013)
In mass communication business, MCOT Directors are restricted to hold less than or equivalent to 0.5%
of the total number of shares entitled to vote.
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Management and Good Corporate Governance

Management

Composition of the Board of Directors

The Board of Directors collectively consists of 13 Directors. As of December 31, 2013 (B.E. 2556),
of the aforementioned 13 Directors stand 7 independent directors whose knowledge, talent and skills
are professionally pertaining to mass communication, finance and accounting, investment, laws, social study
and education, business and marketing, information technology, business administration, as well as representing
an epitome of the celebrated qualifications such as be in compliance with the Act on Standard Qualification
of Committee Members and Officials of State Enterprise, Public Limited Companies Act, Securities and Exchange

Act, and the Company’s Articles of Association as follows:

1. Board of Directors and President

Name list of Directors Position

Period of Tenure

1. Mr.Sutham Saengpratoom * Chairman
Independent Director

2. Professor Tongthong Chandransu First Vice Chairman
Director
3. Mr.Chakraphan Yomchinda Second Vice Chairman
Independent Director
Director
4. Mr.Nattachak Independent Director
Pattamasingh Na Ayuthaya *
Mrs.Yajai Pattanasukwasun Director
Pol.Gen. Krisna Polananta * Independent Director
Mr.Premkamon Independent Director
Tinnakorn Na Ayutthaya Director
Mr.Prasert Kasemkomase * Independent Director
Mr.Surachai Kositsareewong Independent Director
Director
10. Mrs.Pornsiri Manoharn * Independent Director
11. Mr.Yongyutt Chaipromprasith * Independent Director
12. Mr.Kraitos Ongchaisak * Independent Director
13. Mr.Anek Permvongseni Independent Director

Director and President

December 4, 2012 - Present
November 22, 2012 - Present

January 24, 2012 - Present

December 7, 2011 - Present
December 27 2011 - Present
December 20, 2011 - January 23, 2012
January 24, 2012 - Present

November 29, 2013 - Present

January 10, 2012 - Present

April 22, 2013 - Present

December 20, 2011 - May 10, 2012
May 11, 2012 - Present

December 20, 2011 - Present
January 10, 2012 - November 22, 2012
December 26, 2012 - Present
November 22, 2012 - Present
December 4, 2012 - Present
December 26, 2012 - Present
December 7, 2011 - August 22, 2012
October 1, 2012 - Present
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** During year 2013 (2016 BE) the following Directors had completed their term whose names are as follows:

Name list of Directors

Date of Resignation

1. Mr. Boontham Pikulsri *

2. Mr. Khemchai Chutiwongse *

Term completed on April 22, 2013

Resignation submitted on November 1, 2013

* Independent Director

“Independent Director” denotes a director whose opinions
are independently expressed; the Company has stipulated the
following qualifications for this particular position:

1. Holding not more than 0.5% of the total number of
the Company’s voting shares, its subsidiaries’, associated
companies’, or juristic persons’ the act of which may cause any
conflict of interest; the restriction also extends towards the shares
being held by related persons in accordance with Section 258
of the Securities Exchange of Thailand Act.

2. During two (2) years prior to being appointed as
director, neither being involved in the management nor engaged
as an officer, employee or consultant entitled to monthly salary
on regular basis, nor being authorized to taking control of
the Company, any of its subsidiaries, affiliated companies,
subsidiaries in the same rank, or any of the juristic persons that
may have posed conflicts of interest.

3. Having neither consanguineous relations nor those
by means of official registration as father, mother, spouse,
sibling, and/or child, nor being the child’s spouse, with any of
the management, major shareholder, authorized person, or any
person whom shall be nominated to be an executive or authorized
person of the Company or its associated companies.

4. Having no business relations with the Company in
the areas of other professional services such as legal advisor,
financial advisor, asset appraiser, etc., the transaction value
covering all types of business transactions such as common
transactions, real-estate lease/rent, transactions pertaining to
assets/services, as well as those pertaining to granting or
receiving financial assistance.

5. Neither being a director appointed to be a representative
of the Company’s director, major shareholder(s) nor
shareholder(s) who is/are related to any major shareholders
of the Company.

6. Having no other characteristics that may hinder their
ability to express their opinions independently.

7. Being in possession of all of the aforementioned
qualifications stated herewith in item numbers 1-6, thus being
an independent director who, by means of instrumentalization
of the so-called collective decision-making approach, may
be assigned by the Board of Directors to make decisions on
operating the businesses of the Company, its subsidiaries,
associated companies, subsidiaries within the same rank or
juristic persons that may pose conflicts of interest.

MCOT Plc. has earnestly defined the meaning of
“Independent Director” in more stringent fashion than the minimum
requirements initially made by Capital Market Supervisory
Board, upon the matter of holding a company’s shares.
The minimum requirement is for not more than 1% of the total
number of voting shares of a company, its subsidiaries,
associated companies, or juristic persons that may pose
conflicts of interest, as well as the shares being held by related
persons. On the other hand, MCOT Plc. has specified that
the Company'’s independent director must be in possession of
the Company’s shares for not more than 0.5% of of the total
number of voting shares of a company, its subsidiaries,
associated companies, or juristic persons that may pose
conflicts of interest as well as the shares being held by related
persons in compliance with Section 258 of Stock Exchange
and Securities Act, as referred to in the Act on Standard
Qualification of Committee Members and Officials of State
Enterprise.

Authorized Directors who are entitled to sign on
behalf of the Company

The authorized director who is entitled to sign on behalf
of the Company is either Mr.Anek Permvongseni (the President),
who shall sign his name together with the Company’s seal
affixed or both Mr.Tongthong Chandransu and Mr.Chakraphan
Yomchinda jointly signing their names together with the
Company’s seal affixed.
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Composition and Appointment of the Board of
Directors

Under the Company’s Articles of Association,
the composition, nomination, appointment, removal or vacation
from the Company’s Board of Directors is summarized as
shown below:

1. The Board of Directors shall consist of no less than
five (5) but not exceeding fifteen (15) directors all elected
by the power of the Shareholders’ Meeting; in addition, of
the numerical range given of the aforementioned, limited
number of the Board of Directors permitted there must be
at least three (3) audit directors ex officio. Not less than half
(1/2) of the total number of the directors shall have domiciles
in the Kingdom of Thailand, and all directors shall be legally
qualified and not in possession of any characteristics prohibited
by laws. At least one (1) director shall have knowledge and
skills in accounting and finance.

2. The election of the directors by the Shareholders’
Meeting shall be in compliance with the following rules and
procedures:

(1) A shareholder shall have a number of votes
equal to the number of shares of which he or
she is in possession.

(2) Each shareholder may exercise all the votes
of which he/she is in possession according to
(1) as shown above to elect one or several
persons as director or directors. However,
a shareholder shall not be allowed to allot his/
her votes to any other person regardless of
the number of votes in question.

The candidates shall be ranked in order of
descending from the highest number of votes
received to the lowest and thus shall be
elected as directors according to the quota
allowed on such occasion. In the event that
the elected persons in subsequent order
should achieve an equal number of votes,
thus exceeding the candidates quota required
to have or to be elected during the process at
the meeting, the Chairman of the meeting
shall cast his one (1) vote in addition in
ultimatum.

3. In every annual general meeting of the Company,
one-third (1/3) of the Company’s directors shall resign by rotation.

Should the number of directors to be resigned by rotation not be
divisible by three, the number of directors closest to one-third (1/3)
of all directors shall resign in the first year. In the second year of
the registration from the Company, the directors are required to
draw lots to determine as to who shall resign from the directorship.
In the third and subsequent years, the longest-serving directors
shall serve as the ones that resign. Directors who resign by
rotation may be re-elected and thus resume the office accordingly.

4. A resolution to be made for any director to resign prior
to the expiration of his/her term requires at least three-fourths (3/4)
of the number of the shareholders who attend the meeting and
have the rights to vote, as well as having the number of shares,
when combined, not less than half (1/2) of those held by all
shareholders that attend the meeting and have voting rights.

5. A director may resign from his/her office by submitting
a resignation letter to the Company. Such resignation shall
become effective upon the date the letter has arrived at
the Company.

6. In case of vacancy in the Board of Directors’ position
for reasons other than retirement by rotation, the Board of
Directors may elect a person who is qualified and possesses
no prohibited characteristics prescribed by the Company’s Articles
of Association in order to fill in the vacancy at the following Board
of Directors meeting unless the remaining term of the director in
question is less than two (2) months.

7. Every director must have qualifications as required by
the Act on Standard Qualification of Committee Members and
Officials of State Enterprise B.E. 2518 (1975), Public Limited
Companies Act, Securities and Exchange Act, and the Articles
of Association of MCOT Plc.

8. The director of the Company may be the director in not
more than three (3) state enterprises and companies whose
shares are being held by the state enterprises, and he/she may
hold directorship in not more than two (2) listed companies.

9. In the event that the appointment of the former
President of MCOT Plc. to be a director of MCOT Plc., it may be
done once the person in question has already vacated office of
the President of MCOT Plc. at least for one (1) year.

10. A director shall serve three (3) years of each term.
Upon completion, he/she may be nominated to be re-elected
during the meeting of shareholders of MCOT Plc., save for an
“‘independent director” who shall serve three (3) years each, for no
more than two (2) terms or no more than six (6) years.
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Scope of Authority and Duties of the Board of
Directors

Under the Company’s Articles of Association, the Board
of Directors shall have the authority and duties to carry out
the Company’s business pursuant to relevant laws,
the Company’s objectives, Articles of Association, and
resolutions of the meeting of shareholders, with integrity,
ethical and morale codes, as well as depths of prudence in
the name of best benefits of the Company and its shareholders.
The duties, responsibilities and authority of directors are
precisely specified in the Corporate Governance Policy of
MCOT Plc.

Connected Transactions or Acquisition or
Disposal of the Company’s Assets

In the event that the Company or its subsidiary enters
into a connected transaction or a transaction in relation to
the acquisition or disposal of assets possessed by the Company
or its subsidiary as per the definition specified by the notifications
of the Stock Exchange of Thailand and the Securities
Exchange Commission applicable to connected transactions
or the acquisition or disposal of assets of a listed company
as the case may be by which the Company shall comply with
rules and procedures set forth accordingly.

Specific Committees as of December 31, 2013

The Board of Directors has arranged for the committees
and sub-committees to perform specific duties pertaining to
a wide variety of relevant matters; the selection of which has
been made upon the available group of the directors of MCOT Plc.
and those qualified from external parties. The qualifications,
scope of duties and responsibilities of Specific Committee
groups have been precisely specified in the instructions given
to each individual group of the so-called Specific Committee.
Most of any specific committee group members are independent
directors. The Chairman of the Board of Directors shall not be
the chairman or member of any specific committee groups.
At present, the specific committees of MCOT Plc. are listed
as follows:

1. The Audit Committee
1) Mrs.Phornsiri Manoharn *
2) Mr.Prasert Kasemkomase *

Chairman
Director

Director
Secretary

3) Pol. Gen. Krisna Polananta *
4) Senior Vice President,
Office of Internal Audit

Mrs. Pornsiri Manoharn, the first audit committee member,
has proved to be well versed to perform audition of reliability of
financial statements.

Scope of Authority and Duties

1. The Audit Committee shall have authority to carry
out or inspect any matters under the scope of responsibilities
and authority as described below:

(1) To consider and make a judgement in case that
the executives and the auditor have disagreement
over financial reports.

(2) To consider other non-audition matters carried
out by the external auditor for MCOT Plc.

(3) To consider and give comments to the Board of
Directors on appointment, transfer, removal,
remuneration payments and annual promotion
for Head of the Internal Audit Office.

(4) To consider and give comments to be enclosed
for consideration of budget and manpower of
the Internal Audit Office.

(5) To review and approve the Charter of the Internal
Audit Office, audit plan, and budget of the
Internal Audit Office.

(6) To provide external consultants or professional
experts to provide advice or help auditing tasks
at the expenses of MCOT Plc.

(7) To request for information and cooperation
from related staffs and related outsiders.

(8) To attend meetings with the Company’s
executives, external auditor, internal auditor
and external consultants as it deems necessary
and suitable.

(9) To monitor the compliance with all related law,
rules, orders and policy.
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2. The Audit Committee shall have the following duties as
assigned by the Board of Directors:

(1) To review the Company’s financial statements
to ensure that they are accurate and sufficient.

(2) To review the Company’s internal control
system and internal audit system to ensure that
they are sufficient and effective.

(8) To review that the Company conforms to
the securities and exchange law and regulations
or any other laws relating to the Company’s
business.

(4) To consider, select, nominate for approval, and
propose the remuneration of the Company’s
Auditor.

(5) To consider the Company’s information
disclosure in case of connected transactions
or transactions with potential conflicts of interest.

(6) To prepare the corporate governance report
of the Audit Committee to be disclosed in
the Company’s Annual Report such corporate
governance report must be signed by the Chairman
of the Audit Committee.

(7) To perform any other duties as assigned by
the Board of Directors with approval from
the Audit Committee.

2. The Nomination Committee

1) Mr.Yongyutt Chaipromprasith* Chairman

2) Mr.Premkamon Director
Tinnakorn Na Ayutthaya

3) Mr.Prasert Kasemkomase* Director

4) Pol. Gen. Krisna Polananta* Director

5) Executive Vice President Secretary

(Mr. Thanachai Wongthongsri)

Scope of Authority and Duties

(1) To review the current structure of Board of
Directors of MCOT Plc. whether it is strategically appropriate
for the Company or not; and to provide platforms of improvement,
including nomination of directors applicable to such structure.

(2) To set up the nomination process for Directors of
MCOT Plc., or the President, advisors to the Board of Directors,
advisors to specific committees, advisors to the Director-
General or President or persons whose scope of authority and
duties are similar to the abovementioned persons but are called
in the different titles, who shall be newly appointed or be
appointed to replace those retiring by rotation or by other
causes of vacation, in compliance with principles, transparency
and related rules.

(8) To recruit and select candidates who possess
qualifications in accordance with related rules and laws, and
are appropriate to be nominated the new directors; or to recruit
the Company’s President, advisors to the Board, advisors to
particular committees, advisors to the President or any persons
in other titles with similar authority but may be called in different
titles, newly appointed or appointed to replace those whose
term of office ends or vacates due to other reasons to be
proposed to the Board of Directors of MCOT Plc. or to
the meeting of shareholders of the Company as the case may
be to approve the appointment of such nominated candidates.

(4) To perform other tasks specifically assigned by
the Board of Directors of MCOT Plc.

3. The Remuneration Committee

1) Pol. Gen. Krisna Polananta* Chairman
2) Mr.Surachai Kositsareewong Director
3) Mrs.Phornsiri Manoharn* Director
4) Corporate Secretary Secretary
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Scope of Authority and Duties

(1) To consider the remuneration guideline, and to
propose the remuneration for the Board of Directors,
the President, advisors to the Board, advisors to particular
committees, advisors to the President or any persons in other
titles with similar authority but such titles may be called
differently to the Board of Directors of MCOT Plc. based on fair
and reasonable remuneration criteria or procedure and
structure, which shall also include the consideration of work
performance, operating results of the Company, practice in
the same industry, and scope of duties and responsibility that
shall be proposed to the meeting of shareholders for approval.

(2) To consider the guideline and criteria or methods of
fixing the fair and reasonable remuneration and salary structure
for top management of the Company from the level of
Senior Vice President and higher and to propose them to the Board
of Directors of MCOT Plc. for consideration and approval.

(3) To perform other duties assigned by the Board of
Directors of MCOT Plc.

4. The Risk Management Committee

1) Mrs.Yajai Pattanasukwasun Chairman

2) President Vice Chairman

3) Mr.Chakraphan Yomchinda Director

4) Mr.Surachai Kositsareewong  Director

5) Mr.Kraitos Ongchaisak* Director

6) Mr.Warapatr Todhanakasem Director
(external expert)

7) Mr.Seree Nonthasoot Director
(external expert)

8) Mr.Suwit Chindasanguan Director
(external expert)

9) Executive Director

Vice President and
equivalent of
the Executive Vice President

10) Senior Vice President, Director and

Office of Accounting and  Secretary
Finance

11) Vice President, Assistant
Risk Management Secretary

Department

Scope of Authority and Duties

(1) To establish policy, strategy and guideline of
preparing the risk management plan to be relevant to
the organization strategy of MCOT Plc. to be proposed to
the Board of Directors for consideration of the overall risk
management which involves all potential risks.

(2) To revise the risk management plan that should
indicate sources of risk, risk measurement tools, criteria of
work performance measurement, mechanism of work monitoring
and evaluation, reporting and tangible control of potential risks
at the suitable and acceptable level.

(3) To review the adequacy of risk management policy,
strategic plan, action plan, system as well as efficiency and
proficiency of the operating system and compliance with
the preset risk management policy.

(4) To provide the risk management structure of
the entire organization that is consistent with the organization’s
working procedure and structure.

(5) To govern and monitor the implementation of risk
management plan, policy, strategic plan and action plan; and
to consider the actual operating results by comparing them with
the work plan or determined targets at least in each quarter.

(6) To submit reports to the Board of Directors of
MCOT Plc. on improvements for more integrated risk management
in the organization and to attain the measurement criteria
required by the Ministry of Finance, as well as criteria of
the Stock Exchange of Thailand and other international
standards.

(7) To regularly submit reports to the Audit Committee
for improvements so that the risk management is contained in

line with the determined policy and strategy.
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(8) To appoint the working group to enrich the efficiency
of risk management tasks as it deems necessary and appropriate.

(9) To perform other duties specifically assigned by
the Board of Directors of MCOT Plc.

5. The Corporate Governance Committee

1) Mr.Nattachak Chairman
Pattamasingh Na Ayuthaya*
2) Pol. Gen. Krisna Member
Polananta
3) Mrs.Yajai Pattanasukwasun Member
4) President Member
5) Mr.Distat Hotrakitya Member
(external expert)
6) Ms.Sinee Sangkhao Member
Pamornkool
(external expert)
7) Mr.Vitayen Saenghaow Secretary
8) Ms.Thanaporn Thaweepanich  Assistant
Secretary
9) Mr.Kittipong Khuntirat Assistant
Secretary
10) Mrs.Siriluck Sriampai Assistant
Secretary
11) Mrs.Kittiya Kositsook Assistant
Secretary

Scope of Authority and Duties

(1) To study and prepare the drafted corporate
governance policy under legal framework, resolutions of the
Council of Ministers, criteria, regulations and rules currently
stipulated by the organizations that govern the corporate
governance such as the Stock Exchange of Thailand,
the Securities and Exchange Commission, the State Enterprise
Policy Office, the Ministry of Finance, supervisory ministries
and other related agencies, as well as international corporate
governance standards.

(2) To propose to the Board of Directors the drafted

corporate governance policy for consideration and approval

prior to implementing so as to be the principle of best practices
by the Company’s directors and management teams in the
written form of Corporate Governance Policy Statement.

(3) To govern, supervise and give advice to directors
and management of MCOT Plc. on their performance of duties
and responsibilities in accordance with the frameworks and
criteria of corporate governance policy so that the directors’
duties of governing and the executives’ administration have
been perfectly performed, nicely and constantly implemented,
and subject to the shareholders and stakeholders’ expectations.

(4) To consider, review and revise the corporate
governance policy continually at least once (1) a year to keep
MCQOT Plc.’s corporate governance policy update and in line
with the international standards, laws, criteria, rules and
regulations as well as recommendations from internal units
that have duties in the corporate governance matters.

(5) To follow up and assess, at the end of each year,
the performance of the Directors and executives of MCOT Plc.
in compliance with best practices as specified in the corporate
governance policy.

(6) To prepare the annual assessment report on
corporate governance as stipulated in item (5) as shown above,
and to propose it to the Board of Directors by January of
the next year, including any necessary opinions and suggestions.

(7) To propose the guideline for best practices in
relation to morality and code of conduct for business
operations to be performed by Directors, executives and
employees of MCOT Plc.

(8) To set out MCOT’s CSR policy framework and
short-term and long-term operation plans, which shall be
proposed to the Board of Directors for approval prior to the end
of each fiscal year; and to govern and monitor the implementations
through the CSR Working Group that has the responsibilities
in preparing the quarterly progress reports on CSR activities
to be submitted to the Corporate Governance Committee and
the Board of Directors for approval.

(9) To perform any other duties assigned by the Board

of Directors.
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6. The Labor Relations Committee
1) Mr.Chakraphan Yomchinda
2
3
4

5) Vice President, Employee’s

Chairman
President Member (Employer)
8 Members (Employer) Member (Employer)

9 Members (Employee) Member (Employee)

)

)

)

) Secretary
Welfare and Relations
Department

6) Assistant Vice President, Assistant Secretary

Employee Relations

Department

Scope of Authority and Duties

Labor Relations Committee shall have authority as
specified in Section 22 of the State Enterprise Labor Relations
Act, B.E. 2543 (2000) as follows:

(1) To provide opinions on the improvement of
the Company’s operation effectiveness, including the
promotion and development of the Company’s labor relations.

(2) To reconcile and settle the conflicts within
the Company.

(3) To review rules and regulations concerning
the Company’s operations, which benefit the employers,
the employees, as well as the Company itself.

(4) To discuss and find solutions to the complaints
from the employees or the Labor Union, including complaints
relating to disciplinary punishment.

(5) To give advice for the improvement of employment
condition.

(6) To implement and cooperate to gain effectiveness
and protect the Company’s interest.

7. The Management Affairs Review Committee

1) Professor Tongthong Chairman
Chandransu

2) Mr.Yongyutt Vice Chairman
Chaipromprasith*

3) Mr.Chakraphan Yomchinda ~ Member

4) Mr.Nattachak Pattamasingh ~ Member

Na Ayuthaya*

5) Mrs.Yajai Pattanasukwasun  Member

6) Mr.Premkamon Tinnakorn Member
Na Ayutthaya

7) Mr.Kraitos Ongchaisak® Member

8) President Member

9) Representative of Member
State Enterprise Labor Union

10) Executive Vice President Member

(Mr.Thanachai Wongthongsri) and Secretary

11) Senior Vice President, Assistant Secretary
Office of Corporate Secretary
12) Vice President,

Corporate Secretary

Assistant Secretary
Department

Scope of Authority and Duties

(1) To set up the agenda of each meeting of the Board
of Directors of MCOT Plc.

(2) To review and give comments and advice on
the matters to be included in the agenda items of the Board’s
meetings.

(3) To review and give comments and advice on
the operations of MCOT Plc., which must conform to the work
plan and policy preset by the Board of Directors.

(4) To revise and amend rules and regulations of
MCOT Plec.

(5) To revise business and investment plans of MCOT Plc.

(6) To revise the purchase or procurement of any
products or services beyond power of approval of the President of
MCOT Plc. in which case it must be proposed to the Board of
Directors for approval.

(7) To monitor major tasks assigned by the Board of
Directors.

(8) To perform other tasks specifically assigned by
the Board of Directors.

In performing the aforementioned duties, the Management
Affairs Review Committee of MCOT Plc. has power of appointing
the working group(s) to take actions as appropriate.
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8. The Performance Evaluation Committee
for the President

1) Mr.Kraitos Ongchaisak* Chairman
2) Mr.Surachai Kositsareewong ~ Member
3) Mrs.Phornsiri Manoharn* Member
4) Executive Vice President Secretary

(Mr.Thanachai Wongthongsri)

Scope of Authority and Duties

(1) To establish the objectives and benchmarks
whereby to be achieved by the President of MCOT Plc.
within the determined period.

(2) To evaluate the work performance of
the President of MCOT Plc. in accordance with the criteria
and conditions set forth in the Administrative Service Agreement
for the engagement in the title of the President within
the determined period.

(3) To report the functioning as specified in Clause
1 and 2 above to the Board of Directors for consideration.

9. Real Estate Development Monitoring
Working Group

1) Mr.Yongyutt Chaipromprasith* Chairman
2) Mr.Prasert Kasemkomes* Member
3) Mrs.Yajai Pattanasukwasan Member
4) Mr.Surachai Kositsareewong ~ Member
5) Executive Vice President and  Secretary

Chief Financial Officer

Scope of Authority and Duties

(1) To study the analysis results submitted by
every advisor engaged by MCOT Plc. for the development of
real estate possessed by MCOT Plc.

(2) To propose opinions and guideline leading to
the efficient development of real estate.

(3) To appoint the working group to carry out any
related matters as deemed appropriate.

The Real Estate Development Monitoring Working
Group shall report the results to the Board of Directors of
MCOT Plc.

10. ICT Steering Committee
Chairman
First

Vice Chairman

1) Mr.Kraitos Ongchaisak*

2) Mr.Premkamon Tinnakorn
Na Ayutthaya

3) Mr.Surachai Kositsareewong ~ Second

Vice Chairman

4) Executive Vice President Member
(Mr.Sura Gaintanasilp)

5) Executive Vice President and Member
Chief Financial Officer

6) Executive Vice President Member
(Mr.Thanachai Wongthongsri)

7) Senior Vice President, Member
Office of Network Engineering

8) Senior Vice President, Member
Office of Legal Affairs

9) Assistant Vice President, Member
Bangkok Engineering Center

10) Vice President, IT Member and

Secretary
11) Assistant Vice President, Member and

Digital and IT Data

Administration

Assistant Secretary

Scope of Authority and Duties

(1) To determine the framework, guideline,
budget and prepare the model scheme in the areas of IT
and communication to be in line with Thailand’s strategies,
the Company’s organizational strategies, as well as
technological directions in the future.

(2) To quicken and follow up the performance
results yielded in terms of IT and communication and ensure
that they are in accordance with the guideline, policy, operation
plan already specified, as well as MCOT Plc.’s Board of

Directors’ suggestions.
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(3) To serve as coordination center for the Board
of Directors, executives and users, in which advice is to be
given, work pieces are being filtered, decision-making on IT
and communication are made, all in order to move forward
the Company’s organizational business operations pertaining
to IT and communication towards the budgetary goals.

(4) To perform any necessary activities to move
forward the Company’s organizational business operations
pertaining to IT and communication towards the budgetary
goals; the activities include expressing opinions in hiring
the so-called external experts, appointing the advisors or
working groups to perform related assignments within areas of
responsibility such as ERP system, Digital Archiving, Disaster
Recovery Plan, Digital Switchover, as well as related
standards, etc.

(5) To consider the matters of operations and checking
of the digital network systems and digital signal transmission
such as Digital TV, Digital Platforms, etc., which include
operation plans and financial structures.

(6) To scrutinize the Company’s IT and communication
areas of work within the authorized scope of authority and
duties and carry out the tasks via the President prior to making
presentations to the Company’s Board of Directors for it
consideration.

(7) Other IT and communication activities as assigned
by the Board of Directors of MCOT Plc.

11. Executives’ Performance Evaluation
Committee for Executive Vice President
and Senior Vice President levels

1) Mr.Surachai Kositsareewong ~ Chairman

2) Mr.Chakraphan Yomchinda Member

3) Mr.Kraitos Ongchaisak* Member

4) Mr.Anek Permvongseni Member and
Secretary

Scope of Authority and Duties
(1) To consider the methods of determining
benchmarks and their collective quantity, as well as criteria

whereby the evaluation outcomes shall be factored in

accordingly in light of gauging the effectiveness and efficiency
of executive operations yielded by both Executive Vice
President and Senior Vice President.

(2) To make use of item number 1’s outcomes into
considering the performance results given by both Executive
Vice President and Senior Vice President, this covering their
annual remuneration schemes and both work effectiveness
and work efficiency; the results shall be presented to Board
of Directors of MCOT Plc. for its consideration.

(3) To perform as assigned by the Board of Directors of
MCOT Plc.

Segregation of the Titles of the Chairman and
the Director-General or the President and the Scope of
Duties and Authority

The Board of Directors shall elect one director as
Chairman of the Board. In case that the Board considers that
it is appropriate to elect one director or several directors as
Vice Chairman and to authorize the Board of Directors to
appoint the “Director-General” who shall be nominated in
accordance with the process and method prescribed by
the relevant laws and regulations, or to remove such person
from Director-Generalship. If the Board of Directors deems
expedient that the Director-General should also hold
directorship of the Company, the provision set forth in Chapter
4 shall be complied with and that Director-General shall be

called the “President”.

The Chairman of the Board and the Director-General
or the President must be separate persons in order to
balance duties and responsibilities in governing the business
and administering routine affairs. The Chairman is elected
by Directors. MCOT Plc. gives the highest priority to
independence in electing the Chairman. The Director-General
or the President must come from the selection process in
accordance with the Standard Qualifications of Directors
and State Enterprise Employees Act, B.E. 2518 (1975)
and its amendments and be appointed as Director-General
or President and director according to the Company’s Articles

of Association.
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The Chairman of the Board must not be an executive,
but possesses leadership, and play a significant role in making
decisions concerning MCOT Plc.’s policy which are jointly
considered and established by the Board and the Management.
The Chairman also controls the Board meetings to ensure that
they are convened efficiently and effectively, supports and
encourages all Directors to actively participate in such meetings,
and supports the Management’'s administration through
the Director-General or the President. The Chairman must not
hold any position in any specific committee established by
the Board of Directors of MCOT Plc.

At the same time, the Board of directors shall designate
the Director-General or the President as the leader of
the Company’s management whose duties and responsibilities
are to manage routine affairs of MCOT Plc. under the policy,
authority, duties and responsibilities assigned by the Board of
Directors. Therefore, there is a clear separation between
the roles and duties of the Board and the Management.

Scope of Authority and Duties of the Director-
General or the President

The nomination of the Director-General or the President
shall comply with the Standard Qualifications of Directors and
State Enterprise Employees Act and the Company’s Articles of
Association. The Director-General or the President shall have
the authority and duties in respect of the Company’s management
as per the assignment of the Board of Directors. The President
shall strictly manage the Company according to the plan or
budget approved by the Board of Directors with integrity and
prudence for the best interests of MCOT Plc. and its shareholders.
The authority and duties of the Director-General or the President
shall include the matters and activities in accordance with
the Company’s regulations.

However, the exercise of authority by the Director-
General or the President as mentioned above shall be
prohibited if it is likely that the Director-General or the President

may have interests or conflicts of interest in any manners
with the Company from exercising such authority.

Corporate Secretary

The Board of Directors of MCOT Plc. appointed
Ms.Tassanawadee Thongprasert, Senior Vice President, Office
of Corporate Secretary to act as the Corporate Secretary.
The Board of Directors considered that Ms.Tassanawadee
Thongprasert has suitable qualifications, knowledge and skills
in the corporate secretary administration, which involves
the preparation and retention of a register of directors, notices
for the board meetings, the minutes of meetings of the Board
of Directors, annual reports of the Company, notices for
the meeting of shareholders and the minutes of meeting of
shareholders. The Corporate Secretary also keeps the reports
on interests as reported by any directors or executives, and
perform other work as required and notified by the Capital
Market Supervisory Committee. The Corporate Secretary
must govern the Corporate Secretary Department, Corporate
Secretary Office as a supporting unit to enhance the highest
operational efficiency and to comply with applicable laws, rules
and regulations, while being in charge of corporate governance
matters of MCOT Plc.

Directors Development

Directors Orientation

The Directors newly appointed for the Board of Directors
of MCOT Plc. must attend the Directors Orientation to ensure
that those new directors understand MCOT’s business
operations as well as other related information such as capital
structure, corporate structure, shareholders, operating results
and other related issues, including laws, rules, obligations as
well as Directors’ roles and responsibilities so that they are well
prepared to perform the duties of Directors of MCOT Plc.
All directors shall receive the Directors Handbook, which
specifies the corporate structure, handbook for Directors of
MCQOT Plc., related laws, requirements and rules, Charter of
Specific Committees of MCOT Plc., criteria and guideline
for Directors in the subsidiary, joint venture, joint operation
company, Corporate Governance Policy, and strategic plan of
MCQT Plc., etc. During any directors orientation, the Director-
General or the President and top executives must attend it.
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Training and Seminars (Directors’ Training)

The Directors of MCOT Plc. always have self-development
by attending seminars/training courses and meetings with the
Thai Institute of Directors Association (IOD), the Securities and
Exchange Commission, the Stock Exchange of Thailand,

Thai Listed Companies Association, the National Corporate

Governance Committee, King Prajadhipok’s Institute, and
other institutes so that their work performance has been
regularly improved and such knowledge leads to the best
benefit of the Company.

In 2013, 7 Directors of MCOT Plc. have attended 3 training sessions arranged by the Thai Institute of Directors

Association - the details of which are as follows:

Directors Courses
1. Mr.Sutham Saengpratoom* o Director Certification Program (DCP) Class 171/2013
2. Mr.Chakraphan Yomchinda e Chartered Director Class (CDC) Class 7/2013
3. Mrs.Yajai Pattanasukwasun e Thammasart Leadership Program
4. Mr.Prasert Kasemkomase* e Audit Committee Program (ACP) Class 44/2013
5 Mr.Surachai Kositsareewong e Corporate Governance for Directors and High Executives of State Enterprises
and Public Organizations
6. Mrs.Pornsiri Manoharn* e Audit Committee Program (ACP) Class 44/2013
7. Mr.Anek Permvongseni e Director Certification Program (DCP) 177/2013

In 2013, MCOT Plc. has arranged a seminar on
“Corporate Social Responsibility for Sustainable Development”
in order to enhance the comprehensive knowledge and notion
of the corporate governance and corporate social responsibility
of a business, as well as having prepared the Sustainability
Development Report in accordance with Securities and
Exchange Commission (SEC). The seminar attendants were
comprised of the Board of Directors of MCOT Plc., divisional

executives and higher and CSR Committee workgroup.

Furthermore, the Board of Directors visited and
observed the business operations of several mass media
agencies in the Kingdom of Norway, the United Kingdom and

the Republic of Austria. The details are as follows:

1. The Kingdom of Norway

1.1 VIZRT DAYS Bergen 2013 seminar: to share
opinions and knowledge of innovative technologies within
the industry, the event showcasing a number of leading experts
from the most celebrated media, that is Sky News, BBC,

as well as Fox and Canal:

1) What’s new and what’s next

(1) “TV in a Box” represents the idea of
file-base video data/information management in TV business
operated on multi-platforms, whereby the produced programs’
database and information is being stored within the workflow
system or the same media engine, enabling multi-platform TV
broadcasting at the same time without necessarily re-producing.
(2) Workflow System/Media Engine

Technology is the file-base video data/information management
system whereby data/information is being input, as well as
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other areas including editing, broadcasting, storage, selective
reusing, copyright infringement protection, bill collection and
accounting, etc.
2) Social Media Investigation
Development of equipment and application
such as News Room System Plug-in, whereby users may
select templates and superimpose wordings, information, etc.
onto the pictures, for both live and recorded programs;
character generator (CG) system may be connected conveniently
to the groups of database within workflow system using only
basic computerized system. In addition, there are gateways
available for research, business administration; information
may be updated along with many functions available for use,
namely “Media Engine Online”, enabling linkage with the online
information, the users also being able to modify audiovisuals
on the web immediately.
3) Fox Spots’ Transition and Growth
Fox Sports is the sports TV station using
graphic technologies to enhance its program’s entertainment
value; for instance, 3D graphic animation may be used to detail
automobile’s features and the likes, racecars’ specifications in
comparison.
4) From tape to Digital
This involves data/information storage
management using “file-base media workflow” technology;
its strength is reflected upon an ability to input database from
all kinds of media and from all systems while taking control
on centralization basis, transmission and modification made
possible on every platform; broadcasting is made by live video
streaming, with graphics being easily modified at will, visual
conversion being made possible in every format; the file-based
media workflow is compatible with other applications while
several commands such as searching, editing, “information
improvement”, are also easy to use; applications may increase
or decrease in size as well.

1.2 TV 2, Norway TV 2 Group is Norway'’s largest
commercial media of its kind, its businesses including TV,
internet TV and website services. Despite its small transmission
room (W 10 m. x L 10 m. x H 5 m.), news columns are being

serviced in such a variety as general news, sports news,
weather forecast, news analysis; furthermore, in some cases,
TV programs are produced to report election results, as well as
voting analyses. Its transmission room has been designed
so that the space might be used as efficiently as possible.
Technologies used in mixture with the original background are
as follows:

1) Video Wall: A video wall, presenting graphics and
visuals, makes use of LED arrays in “background decoration”,
as well as embellishing news desks, TV screens, etc., to create
an illusion of larger space dimensions.

2) Using a control room as background with out-of-
focus film montage techniques, this means news anchors are
“not disturbed” by the visuals of the control room.

3) Using high-rise building visuals as background
with out-of-focus printing to create the illusion of being farther
away.

4) Strategically placing the prompter screens in two
different settings for each news anchor, the news anchor is
looking into the front camera, reading out wordings in the news
program instead of the traditional method of reading from
a sheet of paper.

5) Rundown screen: Using the rundown screens
(“under the desk”) to run the wordings in queue.

6) News anchor taking control of the queue of
wordings.

7) Using 4 tripods, both “Robotcam” and general
types, with remote control; a cameraman takes control of the
fixed shot while another cameraman does the unfixed one.

2. The United Kingdom
2.1 ITV NEWS
ITV News is the oldest commercial TV station
in UK, providing news services online through applications,
on website, as well as designing the advertisement
solutions to reach its target groups across the entire

[T

kingdom. ITV News’ “virtual studio” is medium-sized with
area: W10 m. x L 12 m. x H 6 m. - the space consumed being

close to (Thailand’s) Modern 9 TV’s transmission room 2
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(W10m.xL 18 m.xH 6 m.). ITV News’ virtual studio is used
for producing news programs and talk-show programs, with its
space put into good use panoramically, that is, 360 degrees,
its cameras being strategically placed in the center of the
studio. Thanks to the “virtual set” technique, graphics or
live visuals are superimposed on layer as background, thus
keeping the props out of use. Four (4) cameras are typically
being used. Filming usually takes one (1) cameraman, three (3)
control cameras, using remote-cam control system from
the control room, with another cameraman responsible for
taking control of crane shots in order to occasionally allow
for a variety of camera angles. The camera tracking system
uses circular barcodes installed onto the ceiling so that sensors
can identify the location, height, perspective and size of each
individual camera setting.

2.2 Channel 4

Channel 4’s transmission room for news

programs and news analysis programs is based upon the idea
whereby limited space could be used as effectively as possible
with its 360-degree function, as well as the blend of normal
background and video wall technology in addition to the use of
lightings instead of showcasing the natural light or colors of
objects in question.

2.3 Sky News

Sky News provides satellite TV service through

subscription, high-speed internet, as well as Wales and
England’s largest TV system. Sky News enjoys the use of
“media workflow” system in managing a numerous number
of file-base visuals database while enjoying the comfort of
a large transmission room, a place for 24-hour news broadcast.
The transmission room’s size is as follows: W 30 m. x L 35 m. x
H 12 m. Its production design showcases the idea of operation
unit surrounding the news anchor’s desk.

3. The Republic of Austria
3.1 ORF TV station (Vienna)
The country’s largest media organization, ORF is
Austria’s public media whose businesses include TV, radio
broadcasting and website. ORF is operating based upon the use

of “audience board”, where the general public is allowed to
participate in program productions and which has been selected
by people themselves. ORF’s major income is derived from TV
license fee and commercial spots.

ORF’s workflow system supports multi-
platforms, with people in charge from the beginning to an end:
from broadcasting to storing, that is, ingestion, contents
management, file archives, content production process,
broadcast production and transmission on every platform.

ORF TV station’s transmission room has been
designed to support news programs and talk show programs.
The transmission room’s area is W 15 x L 20 x H 5 m,,
semilar to MCOT’s studio 5 : W 17 x L22 x H 7 m. 47 screens
of 70-inch video walls were being used, each with its own
computerized monitor screen. The screens have been installed
in surrounding, blending in with some “real” background.

The Meetings of the Board of Directors

The Board of Directors of MCOT Plc. plans to have
not less than 12 meetings a year. In 2013, the Board of Directors
had 17 meetings in total. Every board member shall receive
the prior notice to each meeting along with complementary
information before the meeting date. The Chairman of
the Board shall pre-arrange the meeting schedule and regular
monthly agenda items for the whole year. Other special agenda
items are jointly considered and decided by the Chairman
of the Board and the President subject to significance and
necessity. However, each director may propose other agenda
items by the determined methods and processes. Normally,
all directors of MCOT Plc. attend each board meeting except
for legitimate reasons for absence or the presence at the board
meetings of each director must not be less than 75% of total
meetings arranged in a year. In case absence becomes
inevitable and known beforehand, the directors in question
are required to submit the written notifications prior to taking
leave to the Chairman.
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A typical board meeting would last four (4) hours.
The Chairman of the Board shall allocate sufficient time to
each director so that each could discuss any information and
problems adequately. The Board of Directors encourages the
President to invite other top executives to attend the board
meetings to give explanations and supplementary information.
The Company Secretary Department is responsible for taking
minutes of the meetings and keeping the complete meeting
information or documents, and for giving advice on relevant
rules. In 2013, certain important agenda items have been
proposed to the board meetings for consideration such as
the Company’s strategy, annual work plan, business plan
and budget, plan corresponding to the enactment of the Act on
Organization to Assign Radio Frequency and to Regulate the

Broadcasting and Telecommunications Services, B.E. 2553
(2010), the guideline about bidding for digital TV service
license, digital TV and radio broadcasting operation plan,
TV/Radio broadcast facilitation plan, risk management plan,
financial statements and operations in joint investment
projects, organizational restructure, purchasing and procurement,
improvement of rules and regulations, as well as the appointment
of executive officers, etc.

The minutes of the Board of Directors meetings covered
all essential issues and all the minutes were unanimously
approved. Discussions raised in the meetings along with directors’
opinions were clearly recorded. All minutes and attached
documents were systematically filed under tight security.

The details of attendance of the Board of Directors and 7 specific committees in the year of 2013 are as follows:

(As of December 31, 2013)

Name Position 17 Meetings 12 Meetings 3 Meetings 3 Meetings 12 Meetings 6 Meetings 5 Meetings
of the Board of of of of the Risk  of the Corporate
The Audit  the Nomination The R ation the Manag t  Manag Governance
Committee Committee Committee Affairs Review Committee Committee
Committee
1. Mr.Sutham Saengpratoom Chairman 16/17 - - - - -
2. Prof. Tongthong - First Vice Chairman 16/17 - - - 12/12 - -
Chandransu - Chairman of Management
Affairs Review Committee
3. Mr. Chakraphan - Second Vice Chairman 17117 - - - 12/12 6/6 -
Yomchinda - Member of Management
Affairs Review Committee
- Member of
Risk Management Committee
4. Mr. Khemchai - Director (resigned on 1113 - - 2/2 8/10 - 4/4

Chutiwongse

November 1, 2013)

- Chairman of
Remuneration
Committee (May 28 -
October 31, 2013 )

- Member of Management
Affairs Review Committee
(January 1-October 31, 2013

- Chairman of Corporate
Governance Committee
(January 1-October 31, 2013
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Name

Position

17 Meetings
of the Board

12 Meetings
of
The Audit
Committee

3 Meetings
of
the N

3 Meetings 12 Meetings 6 Meetings
of of of the Risk

ation the Management M t

5 Meetings
of the Corporate

The R Governance

Committee

9

Committee Affairs Review Committee Committee

Committee

5. Mrs.Yajai
Pattanasukwasun

- Director

- Member of Management
Affairs Review Committee

- Chairman of the Risk
Management Committee

- Member of Corporate
Governance Committee

1717

- 1112 6/6 3/5

6. Mr.Premkamon
Tinnakorn Na Ayutthaya

- Director

- Member of
the Nomination Committee

- Member of Management
Affairs Review Committee
(since May 28, 2013)

1717

3/3

- 77 - -

7. Mr.Prasert
Kasemkomase

- Director

- Member of
Audit Committee

- Member of
Nomination Committee

16/17

12/12

3/3

8. Mr.Surachai
Kositsareewong

- Director
- Member of
the Remuneration Committee
- Member of the Risk
Management Committee

16/17

3/3 - 5/6 -

9. Mr.Boontham
Pigulsri

- Director (term completed
April 22, 2013)

- Member of
Nomination Committee

- Chairman of
Remuneration Committee

- Member of Management
Affairs Review Committee

- Member of Risk
Management Committee

- Member of Corporate
Governance Committee

3/3

11

17 4/4 7 11

10. Mrs.Pornsiri
Manoharn

- Director
- Chairman of
Audit Committee
- Member of
Remuneration Committee

1717

11/12

3/3 - - -

11. Mr.Yongyutt
Chaipromprasith

- Director

- Chairman of
Nomination Committee

- Vice Chairman of
Management Affairs
Review Committee

15/17

3/3

- 1112 - -

12. Mr.Kraitos Ongchaisak

- Director
- Member of
Audit Committee
(since May 27, 2013)
- Member of
Management Affairs
Review Committee
(since May 28, 2013)
- Member of
Risk Management
Committee
(since May 28, 2013)

1717

4/5

- 717 3/4 -
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Name Position

17 Meetings
of the Board

12 Meetings

of

The Audit
Committee

3 Meetings

of

3 Meetings 12 Meetings

of of

6 Meetings
of the Risk

Committee

The R tion the Manag
Committee Affairs Review

Committee

M
Committee

)

5 Meetings
of the Corporate
Governance
Committee

13. Pol. Gen. Krisna
Polananta

- Director 12/14
(since April 22, 2013)

- Member of
Audit Committee
(since May 28, 2013)

- Member of
Nomination Committee
(since April 22, 2013)

- Chairman of
Remuneration Committee
(since December 16, 2013)

- Member of
Management Affairs
Review Committee
(April 22 - May 27, 2013)

- Member of
Risk Management
Committee
(April 22 - May 27, 2013)

- Member of
Governance Committee
(since April 22, 2013)

717

2/2

0/0 11

1

3/4

14. Mr.Nattachak
Pattamasingh
Na Ayuthaya

- Director 2/2
(since November 29, 2013)
- Member of
Management Affairs
Review Committee
(since December 16, 2013)
- Chairman of
Corporate Governance
Committee
(since December 16, 2013)

0/0

15. President - Director 1717
(Mr.Anek Permvongseni) - Member of

Management Affairs
Review Committee

- Vice Chairman of
Risk Management
Committee

- Member of
Corporate Governance
Committee

- 11/12

5/6

5/5
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Self-Assessment of the Board of Directors
MCOQOT Plc. has regularly arranged the performance
evaluation of the MCOT Plc.’s Board of Directors in
accordance with the resolution of the Council of Ministers on
February 16, 2001 whereby the state enterprise directors
are required to implement the self-assessment, which in
turn is designed strategically to be used as a framework of
investigating the Board of Directors’ performance. MCOT Plc.
has implemented the following paradigms of Directors’
Self-Assessment to be imposed upon both the Company’s
Board of Directors and the Sub-committee respectively:
O The Board of Directors of MCOT Plec.
Type 1: Board Evaluation
Type 2: Self Assessment
Type 3: Cross Evaluation
O The Sub-Committee
Type 1: Board Evaluation
Type 2 : Self Assessment

The following issues are of importance and thus be

used for evaluation and assessment:
O Self Assessment and Cross Evaluation

Core Competency
Independence
Preparedness
Practices as a Director
Committee Activities

o ok 0w~

Vision to Create long-Term Value
O Board Evaluation
1. Structure and Qualifications
2. Roles, Duties, as well as Responsibilities
3. Regulations
4. Communication

5. Relationship with Executive and Management
6. Preparation, Arrangement and Implementation
of Meetings
O Score Data Processing (All 3 Types)
90% up
Excellent (in terms of effectiveness)

80% up
Good (in terms of effectiveness)

70% up
Normal (in terms of effectiveness)

Below 70%
Below Normal (in terms of effectiveness)

In 2013, the Board of MCOT Plc. had one self-
assessment. MCOT Plc. prepared the self-assessment
form subject to the evaluation form. The Board of Directors
filled out the evaluation form and returned it to the Corporate
Secretary Department in December 2013. Then, the Corporate
Secretary summarized and submitted the evaluation results to
the Board of Directors for acknowledgement and opinion
sharing in the Board Meeting No. 17/2556 held on December
23, 2013. The detailed evaluation scores of all Directors
were also submitted to the Chairman of the Board for
acknowledgement. All evaluation results were submitted to
the Ministry of Finance and the Ministry governing MCOT Plc.
and were also reported to each Director so that he/she learnt
about his/her own results and rank in self-evaluation.
The evaluation results are useful for every director to remain in
focus upon his/her duties and the outcomes obtained by having
collaborated as a team while in process learning about areas
in need of additional improvement.
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Directors and Executives’ Remuneration

Directors’ Remuneration

The 2013 Annual General Meeting of Shareholders
held on April 22, 2013 has approved the remunerations of directors
and committee members by considering the relevant factors
associated with the Company’s business nature and size,

operating performance in conformity with the market norms within
the same industry, as well as duties and responsibilities of
the Board and specific committees. The directors and committees’
remuneration packages for 2013 are as follows:

The Remunerations and Meeting Allowances for the Company’s Board of Directors in 2013

ltem Director  Vice Chairman Chairman Conditions
Remuneration / month 20,000 Baht 20,000 Baht 40,000 Baht - Payment made monthly regardless
of attendance.
Packaged meeting 15,000 Baht 16,875 Baht 18,750 Baht - Payment made only to those being

allowances/month

present during the meeting.
- Payment made not more than
15 meetings a year.

The Remunerations and Meeting Allowances for the Company’s Specific Committees in 2013

Committees

Monthly Remuneration

Meeting Allowances
(payment made to those in presence only)

1. Audit Committee
- Chairman
- Member

12,500.- Baht / month
10,000.- Baht / month

5,000.- Baht / month
5,000.- Baht / month

2. Nomination Committee
Remuneration Committee
Risk Management Committee
Corporate Governance Committee
Labor Relations Committee

10,000.- Baht / month

3. Committee, Sub-committees
and other working groups except those
stated in item numbers 1 and 2 in this
table (only directors appointed
by the Board of Directors)

10,000.- Baht / month
Any Company’s directors appointed to perform
duties as members in more than two committees,
sub-committees or working groups (including
the committees in 1-3 ) other than the Board of
Directors would be paid the meeting allowances
for two committees, sub-committees or two
committees, sub-committees or working groups
only

Remark: 1.
associations with the respective groups.

Remunerations for the Board of Directors and the Audit Committee were paid in proportion with the monthly periods of their

2. Meeting allowances were paid to Chairman and Vice Chairman additionally by 25% and 12.5% respectively.
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1. WggsIId wavilsznw 281,250.00 | 480,000.00 |361,230.00 - -11,122,480.00
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7. walsunuad Auns o ae5e 225,000.00 | 240,000.00 |288,980.00 K 146,250.00 -1 900,230.00
8.  wwisziasy nHINLHE 225,000.00 = 240,000.00 |288,980.00 | 120,000.00 120,000.00 | 993,980.00
9. mﬂﬁgi"ﬁ’ﬂ TuidaLa3296 225,000.00 | 240,000.00 |288,980.00 K 192,500.00 -| 946,480.00
10.  WEY5ITH ﬁqaﬂ% 45,000.00 = 74,000.00  87,880.00 | 62,500.00 -| 269,380.00
1. wiewsds slunigy 225,000.00 = 240,000.00 |288,980.00 | 168,750.00 150,000.00 [1,072,730.00
12 weeegns Fonsnayssang 195,000.00 K 240,000.00 288,980.00 | 211,250.00 -| 935,230.00
13.  wielnsna asfdedng 225,000.00 = 240,000.00 |288,980.00 | 222,500.00 48,709.68 [1,025,189.68
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N 12,700,675.00
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Meeting Allowances and Remunerations of the Company’s Directors in 2013 (For all Committees)

Unit: Baht
No. Directors Meeting | Remuneration |  Bonus* Sub-Committees and Total
Allowances Other Committees
Meeting | Remuneration
Allowances

1. Mr.Sutham Saengpratoom 281,250.00 | 480,000.00 361,230.00 - - 1,122,480.00

2. Prof. Tongthong Chandransu 236,250.00 = 240,000.00 |325,100.00 | 150,000.00 -| 951,350.00

3.  Mr.Chakrapan Yomchinda 253,125.00 = 240,000.00 |325,100.00 | 270,000.00 - 1,088,225.00

4. Mr.Khemchai Chutiwongse 150,000.00 | 200,000.00 |240,680.00 | 135,000.00 - | 725,680.00

5. Mrs.Yajai Pattanasukwasan 225,000.00 = 240,000.00 |288,980.00 | 215,000.00 - | 968,980.00

6. Pol. Gen. Krisna Polananta 165,000.00 | 166,000.00 |201,100.00 = 85,000.00 | 71,290.32  688,390.32

7. Mr.Premkamon Tinnakorn 225,000.00 = 240,000.00 |288,980.00 | 146,250.00 - | 900,230.00
Na Ayutthaya

8.  Mr.Prasert Kasemkomase 225,000.00 = 240,000.00 288,980.00 | 120,000.00 120,000.00 993,980.00

9.  Mr.Surachai Kositsareewong 225,000.00 | 240,000.00 288,980.00 | 192,500.00 -| 946,480.00

10.  Mr.Boontham Pikulsri 45,000.00 | 74,000.00 87,880.00 | 62,500.00 - | 269,380.00

11.  Mrs.Phornsiri Manoharn 225,000.00 = 240,000.00 288,980.00 | 168,750.00 150,000.00 1,072,730.00

12.  Mr.Yongyutt Chaipormprasit 195,000.00 A 240,000.00 |288,980.00 | 211,250.00 - | 935,230.00

13.  Mr.Kraitos Ongchaisak 225,000.00 = 240,000.00 288,980.00 | 222,500.00 = 48,709.68 1,025,189.68

14.  Mr.Nattachak Pattamasingh 15,000.00 = 20,000.00 26,120.00 = 10,000.00 -1 71,120.00
Na Ayuthaya

15.  Mr.Anek Permwongseni 225,000.00 = 240,000.00 |288,980.00 | 187,250.00 - | 941,230.00

Total 12,700,675.00

*To be noted that the bonus payments shall be proportional to each Director’s length of tenure.

Note : In case that MCOT received less than 3.00 points in the state enterprise performance measurement.
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Remunerations of the Director-General or
the President

The Director-General or the President’s remuneration
package is clearly and transparently determined by
the Remuneration Committee before being approved by
the Board of Directors which takes into account the standards
in the prevailing industry, and leading listed companies on
the SET. The remuneration also depends on appropriateness
according to duties and responsibilities of the Director-General
or the President which is also linked to the Company’s
annual performance and performance evaluation results.
The assessment of the Director-General or the Presidents’
performance is conducted by the Performance Evaluation
Committee for the Director-General or the President based
on business plans proposed by the Director-General or
the President to the Board of Directors for approval. This is
to monitor the performance of the Director-General or
the President against short-term and long-term goals which
allows the precise, transparent and appropriate remuneration
of the Director-General or the President and promotes
the good corporate governance practice. The evaluation
results are also useful for his/her performances improvement.

Top Executives’ Remuneration

The Remuneration Committee is in charge of determining
the criteria of revising the salary and annual bonus for top
executives of MCOT Plc. in titles of Executive Vice President
and Senior Vice President. The Director-General or the President
has the responsibility in deciding individual remuneration packages.
The annual salary revision of top executives are tied to their
individual work quality, workload, responsibility for their work,
vision which conforms to the Company’s goals, abilities to
examine and adjust the strategy to be consistent to the changing
environment, management capability, planning ability,
assignment/monitoring, decision-making and problem-solving,
leadership, coaching ability, ability to develop subordinates,
ability of team-forming, interpersonal relations, coordination,
cooperation, discipline and integrity.

The following are the overall remuneration of the President,
first four of Top Executives of the Company, and every person
in titles equivalent to the Executive in the fourth order after
the President of the Company, as well as the Company’s
Executives in the accounting or financial line, which are in
compliance with the security and stock exchange laws -
applicable to Executives Vice President or its equivalent up.

Unit: Baht

Remuneration

Year 2013

Salary

Wage

Meeting Allowance

Bonus

Remuneration

Position Allowance

Car Leasing Expenses

Wage Administrative
Compensation cost on vacation
Retirement Benefit cost

Other allowance

13,582,167.00
2,309,134.00
447,250.00
6,110,947.70
240,000.00
5,695,967.73
280,425.60
6,600,000.00
107,085.00
1,086,730.00
334,459.76

Total

36,794,166.79
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Succession Plan Personnel

The Board of Directors of MCOT Plc. takes acts to As of 31 December 2013, the Company employed
ensure that MCOT Plc. sustains an effective recruitment 1,454 employees, 17 of whom were in service at executive
system to get knowledgeable and capable personnel to succeed  level of Senior Vice President or higher, the rest being 1,167
key management posts at all levels properly. The Board permanent staff and 270 temporary staff members. The total
of Directors encourages the preparation of succession/ number of employees, excluding executive officers, may be
replacement plan for titles at the level of department manager  divided as follows:
and higher as well as other key titles. The succession plans
also includes the training sessions for the development of
Company’s executives at the level of division manager and
higher to create the management pools.

Line of Supervision Manpower (person)
Permanent Staff Temporary Staff
1. Television Group 235 46
2. Radio Group 181 64
3. News Group 261 62
4. Marketing and Sales Group 70 15
5. Engineering Group 268 14
6. Financial Group 48 29
7. Administration Group 98 19
8. Office of Corporate Secretary 6 4
9. Office of Executive Secretary 18
10. Office of Internal Audit 4 8
11. Office of the Inspector-General 8 -
Total 1,167 270

In 2013, the Company’s expenditures for all staff totaled baht 1,386.91 million, which comprised the salary, wages, overtime
payments, bonus, allowances, professional fee, remuneration for heads of stations, life insurance premiums, child allowances, child

educational allowances, medical expenses and contributions to the Provident Fund, etc.
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Personnel Development and Training

MCOT Plc. gives much importance on the personnel
development so that they consistently acquire more knowledge,
skills, competency in performing their work, they are well prepared
to respond to so many upcoming changes such as Act on
Organization to Assign Radio Frequency and to Regulate
the Broadcasting and Telecommunications Services, change
of the analog broadcasting system to be the digital system,
competition in new business models and preparedness for
the ASEAN COMMUNITY in 2015. The implementations
pursuant to the Human Resource Development Plan under MCOT
Competency Model must involve the following:

M : Managerial Competency

Competency in management

C : Core Competency
Core competency of all personnel in MCOT Plc.
for joint progress

O : Operational Competency
Specific competency to serve various operations
of MCOT Plc.

T : Technology & Transformation Competency

Competency in technology and transformation

In arranging the training programs on personnel
development according to the Human Resource Development
Plan, the Office of Human Resources has revised the
competencies necessary for their work performance and
human resource development. Those competencies include:

1. Managerial Competency - concerning certain training
programs intended for the Company’s executives at the divisional
level and higher on the five (5) following issues:

(1.1) Strategic Visionary
(1.2) Business Acumen
(1.3) Motivation and Coaching

(1.4) Cost Management
(1.5) Emotional Intelligence

2. Core Competency in 8 issues:

Broadcasting and Multimedia Expertise
)  Continuous Learning
) Initiative for Improvement
) Analytical Thinking

) Result Oriented

) Loyalty

) Respect Others & Team Spirit
) Computer Literacy

In 2013, The Company has organized 191 training
courses for the executives and employees at all corporate
levels, utilizing at best the Company’s “MCOT Competency
Model”. On average the Company’s personnel have been
trained as follows:

M: Managerial Competency (13 courses in total)
(66 courses in total)

(112 course in total)

C: Core Competency

O: Operation Competency

T: Technology & Transformation
Competency

A variety of training/seminar programs were arranged
such as training, seminar, workshop and local and foreign
study visits; for example, visits to advanced technology
exhibitions, e.g. NAB 2013 at Las Vegas, the United States of
America, Broadcast Asia 2013 in Singapore, IBC 2013
at Amsterdam, The Netherlands. These programs were aimed
that the concerned executives, officials and workers could
obtain knowledge, skills and awareness pertaining to the most
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recent media technologies, as well as enhancing business
relationships within the same industry while at the same time
competently creating their own opportunities to learn and
develop for better, not to mention to try their hands in
new things and inspect the demonstration of those
new technologies, as well as operating the business with
a variety of companies prior to transferring such knowledge
to their own co-workers and those interested in the digital TV.
In addition, MCOT Plc. has been receptive towards
the Company’s technicians to demonstrate their competency
in product research and development in order to escalate and
increase the overall work efficiency and proficiency within
the organization. SAP system at Amsterdam, the Netherlands,
as well as SEPA system in Singapore, the latter concerning
the issue of applying SEPA quality appraisal to the Company’s
organizational development, was also included in the destinations.
The SCORM-based Learning and Management System (LMS)
program has been installed to create the Knowledge
Management (KM) System, thus enabling the personnel to
improve their work performance and skills.

Furthermore, MCOT Plc. arranged some long-term
training/seminar programs to improve its officials’ skills,
knowledge, competence, management efficiency, potential
and vision. The Company’s officials were also prepared for
the applicable law or the Act on Organization to Assign Radio
Frequency and to Regulate the Broadcasting and
Telecommunications Services, change of broadcasting
technology from the analog system to the digital one,
consumers’ changing behavior, and diverse business
competitions. For the managerial development at the organization
level, MCOT Plc. arranged the co-training programs between
its executives and external agencies in order to tie cooperation
with many government and private agencies. Meanwhile,
for the managerial development at the department level,
the officials of MCOT Plc. acquired more knowledge and
abilities in new management tools, e.g. preparation of 5-years
strategic plan and annual action plans of the Company,
development and application of the Economy Value Management
(EVM) to serve the State Enterprise Performance Appraisal
(SEPA) System, internal control, risk management, and
preparation of information technology plan to ensure that
the Company would acquire quality management system,

the development of skills and cognitive system for business
problem-solving and decision-making, e.g. Business Acumen
Program, the development of potential and proactive acts
leading to positive changes, e.g. Leadership Program,
Preparedness for MCOT Plc.’s ICT Security, New IT Management
System for HR, Vision and Actual Operation, Change Management
course, etc. The aforementioned programs have been organized
for the Company’s executives at the divisional level, enabling
them to understand the concept of teamwork towards the common
goals, develop time management skills, systematic thinking
and decision-making, team management and self-
management, and communication skills in light of good
motivation, e.g. Self Esteem course, MCOT Team Building
Program. Other training programs for basic knowledge to
enhance performances at work also included the computer
literacy skills, creation of marketing innovations and market
development, corporate social responsibility for sustainable
development. The English-language training courses were also
provided for the Company’s executives and employees to
improve their English skills. MCOT Plc. also organized many
other social activities by utilizing its media to drive towards
the desirable outcome in terms of knowledge, as well as
the operation of development centers initiated by His Majesty
the King so that the Company’s employees could humbly adopt
His Majesty the King’s Philosophy of Sufficiency Economy and
put it into good use in their daily lives, thus feeling happy, living
well, as well as having security in their family and organization.
In addition, the moral and ethical training programs were
organized to promote morality within the organization so that
all employees could acquire strength in terms of skills,
knowledge, competence, mental stability in the name of
organizational sustainability.

MCOT Plc. considers that its human resources are
invaluable and main assets of the Company. MCOT Plc. cares
for their life and health. To stop and prevent any accidents or
illness caused by work, the occupational health and safety
policy was established. The Company organized the basic fire
fighting training courses and fire evacuation drills to give
proper understanding about fire protection and extinguishing,
to have skills in using extinguishing tools and equipment, to
have systematic and efficient practice according to the fire
extinguishing plan in order to minimize or eliminate occupational
accidents and loss, have life and property safety,
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have awareness of safety, have good attitude toward
the accident prevention and safety, apply such knowledge
in their daily life in the organization and society. MCOT Plc.
established the Occupational Safety, Health and Environment
Committee to ensure an effective occupational safety
management and compliance with related laws in the
Company. There were trainning courses, seminars for the creation
of annual, professional safety plan, as well as annual physical
examination for employees, and MCOT Safety Day.

Good Corporate Governance

MCQOT Public Company Limited or MCOT Plc. has
operated the business in accordance with the principles of good
corporate governance. The Corporate Governance Policy is
formulated to ensure that MCOT Plc. is a highly efficient
organization where its employees at all levels have the good
attitude to implement the principles of good corporate
governance in setting the business strategy and plans. These
boost efficiency and proficiency in the Company’s business
operations, which supports its sustainable growth, and add
the investment values for investors in the long run. MCOT Plc.
disseminates the Corporate Governance Policy, as well as
Rule on Requirements for Morality, Ethics, and Code of
Conduct of MCOT Plc., all provided on the Company’s website:
www.mcot.net/ir. In 2013, MCOT Plc. has garnered the Excellent
Corporate Governance Scoring Award, at 94%, the Company’s
scores achieved in each and every subject also rated as
“Excellent” (excellent CG scoring), which is higher than
the overall and individual average scoring systems surveyed
and compiled in 2013 among 526 companies by the Stock
Exchange of Thailand in collaboration with the Thai Institute of
Directors (I0OD).

Right of Shareholders
MCOT Plc. recognizes and puts much importance on
the rights of shareholders. MCOT Plc. has taken actions to ensure

that its shareholders’ basic rights will be protected; for example,
adequate receipt of corporate information, attendance in
the meetings of shareholders, exercise of voting rights in
important matters of MCOT Plc., etc. In 2013, MCOT Plc.
was ranked at the “excellent” level in the AGM Checklist held by
Thai Investors Association.

Meeting of shareholders

The 2013 Annual General Meeting of Shareholders of
MCOT Plc. was held on Monday April 22, 2013 at Ballroom Hall A,
Queen Sirikit National Convention Center, 60 Ratchadapisek

Road, Klongtoey, Bangkok 10110.

Letter of Invitation
MCOT Plc. assigned Thailand Securities
Depository Co., Ltd. as the share registrar of MCOT Plc. to
deliver the Letter of Invitation for its 2013 Annual General
Meetings of Shareholders, as well as other supporting
documents to all shareholders listed in the book of
shareholders’ registration on record date for the right to
attend it. Normally, the name list of shareholders shall be
compiled by the book closing date on which the shareholder
list as specified in Section 225 of the Securities and Exchange
Act shall be compiled not more than 2 months before the meeting
date and not less than 14 days from the date on which
the Board of Directors approves the Annual General Meeting
date. The letter of invitation, in both Thai and English version,
specifies the meeting agenda items, enclosures to each
agenda item, opinions of the Board of Directors, proxy forms
as required by the Ministry of Commerce, a list of independent
directors in case any shareholders want to authorize one of
them to attend the meeting, and a map of meeting location.
The letter of invitation shall inform the shareholders of
documents to be declared on the meeting date to retain their
right of attendance, as well as other conditions, rules and
practice for the meeting. Thailand Securities Depository Co., Ltd.
normally delivers the letter of invitation to every shareholder by
not less than 21 days prior to the meeting date. This matter is
also posted on a daily newspaper for 3 consecutive days.
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In addition, the shareholders may receive information about
the agenda items of each meeting, both in Thai and English,
via MCOT Plc.’s website at “www.mcot.net/ir” about 30 days
prior to the meeting date to allow the shareholders to have
sufficient time to study all related information before the meeting.

Meetings of Shareholders

MCQT Plc. facilitates all shareholders on the meeting
date by assigning its staff to take care of the shareholders,
affirming the security for them and setting the registration
desks appropriately and sufficiently. The registration shall
begin before the meeting time for 3 hours and it continues
until the meeting adjourns under the barcode registration
system of Thailand Securities Depository Co., Ltd. The suitable
reception is arranged for all shareholders as well.

Prior to the meeting, the Chairman of the Board of
Directors shall notify the shareholders how ballots are cast and
counted as clearly indicated in the Articles of Association of MCOT
Plc. By the vote counting and result presentation technology
system retained by Thailand Securities Depository Co., Ltd.,
the shareholders’ votes, either approval, disapproval or abstention,
cast for each agenda item both in the meeting and in advance
shall be collectively counted and the voting result of every agenda
item shall be announced inside the meeting room. To protect
the rights of shareholders, balloting for each agenda item is
separately arranged.

The Chairman of the Board of Directors shall allocate
sufficient time for the meeting and conduct it appropriately
and transparently in accordance with the order of the agenda
items notified in the letter of invitation. No agenda items
shall be added without prior notice to all shareholders.
During the meeting, the shareholders are allowed to share
opinions and raise queries universally and appropriately.
The Company’s directors or executives shall inform and answer
all queries precisely before voting and passing the resolution of
each agenda item. The shareholders arriving at the meeting late
are entitled to vote or caste the vote on the agenda items being
considered provided that the resolution is not yet made.

In the 2013 Annual General Meeting of Shareholders
of MCOT Plc. held on Monday, April 22, 2013 at Ballroom Hall
A, Queen Sirikit National Convention Center, 60 Ratchadapisek
Road, Klongtoey, Bangkok 10110, there were 12 Directors
of MCOT Plc. present at the meeting. Only one (1) director was
absent from the meeting because he was stuck by urgent
tasks. However, Directors holding position in specific committees,
especially the Chairman of the Board, the Chairman of
the Audit Committee, the Chairman of the Nomination Committee,
as well as top executives and the Company’s auditor, attended
the meeting to explain issues related to meeting agenda items
and to answer the shareholders’ queries. Each Director of MCOT
Plc. is aware of practice guideline in case that he/she is
a stakeholder or has a conflict of interest in any agenda item
which sets out that he/she must inform the Meeting of such and
request to stay outside the meeting and abstaining from voting
on that agenda item.

After the end of every meeting of the shareholders,
MCQT Plc. discloses the minutes of meeting of shareholders
and voting result of each agenda item via the SET Portal
system of the Stock Exchange of Thailand and on the Company’s
website at “www.mcot.net/ir”. The precise and accurate
minutes of meeting of shareholders shall be also submitted to
the Stock Exchange of Thailand (SET) and the Securities
Exchange Commission (SEC) within 14 days after the meeting
date. Such minutes and video record of the meetings are also
posted on MCOT website (www.mcot.net/ir).

Equitable Treatment to Shareholders

The Board of Directors of MCOT Plc. places emphasis
on respecting the rights of shareholders. Every shareholder
must be treated fairly and impartially. MCOT Plc. assigns
Thailand Securities Depository Co., Ltd. to be the Company’s
share registrar to serve and facilitate the shareholders
regarding the documents of right. MCOT Plc. also empowers
the Corporate Secretary Department to take care of
the shareholders and general people.

In each meeting of shareholders, if any shareholder is
not available to be present at the meeting, he/she may assign
any person or MCOT Plc.’s Independent Director to act as
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his/her proxy to attend and vote on his/her behalf in the meeting.
In the 2013 Annual General Meeting of Shareholders held on
Monday, April 22, 2013, the Board of Directors appointed
Mrs.Pornsiri Manoharn, Chairman of the Audit Committee,
to be the proxy; the Company has precisely informed about
the procedures and necessary documents required for voting
by proxy in the Letter of Invitation to all shareholders, as well.

In addition, the voting ballots are separately provided
for each agenda item, which allow the shareholders to cast
votes as they deems appropriate. Especially, for the agenda on
the appointment of Directors, the Company gives chance to
the shareholders to cast votes for the appointment of individual
Directors. The voting ballots shall be collected in the meeting
and be processed by the vote counting and result presentation
system of Thailand Securities Depository Co., Ltd. These votes
shall be added up with the pre-cast votes specified in the proxy
form before the announcement of the resolution of the meeting,
either approval, disapproval or abstention in the meeting.

In the 2013 Annual General Meeting of Shareholders,
the Board of Directors allowed the minority shareholders to
propose the agenda items or nominate qualified candidates to
be appointed Directors of MCOT Plc. by posting the notification
regarding the criteria of granting such rights on MCOT’s website
(www.mcot.net/ir) from December 1-31, 2012. This notification
was also posted in newspapers and via other media of MCOT Plc.
such as news bar shown in various television programs and
announcements in many radio programs of MCOT Plc. However,
none of the shareholders is said to have proposed the specific
meeting-agenda items and nominated qualified candidates to
be appointed the Directors for the 2013 Annual General Meeting
of the Shareholders of MCOT Plc.

Regarding the policy on conflicts of interest, MCOT Plc.
has prepared a standard form of conflict of interest disclosure and
also establishes the criteria and guideline of reporting conflicts
of interest on a yearly basis. The Office of Internal Audit is
assigned to review such report of conflicts of interest before

submitting it to the Audit Committee and the Board of Directors.
The Chairman of the Board shall ask for cooperation from
the Directors who might pose conflicts of interest or gain or lose
from the conclusion of any agenda items to abstain from voting
or giving their opinions.

The Directors, executives and other related persons
must report the Company, within 30 days upon the date of their
appointment, their conflicts of interest or the conflicts of interest
of their related person. This is also applicable to cases of
any change or emerging of a transaction that a Director,
executive or connected person has a conflict of interest within
the year. The Corporate Secretary shall submit a copy of
the report on the conflicts of interest to the Chairman
of the Board and the Chairman of the Audit Committee
for acknowledgement within 7 business days upon the date of
receipt of report. In addition, the report on holding of securities
of the Company when first appointed to the office must be
submitted within 30 days while every purchase or selling
of securities must be reported within 3 business days to
the Securities and Exchange Commission in accordance with
provisions set forth in the Securities and Exchange Act,
B.E. 2535 (1992). Holding of securities of the Company by its
directors and executives must be disclosed in the Annual Report
of the Company as well.

In addition, MCOT Plc. places the guideline, in writing,
of keeping the data and of preventing the use of internal
confidential information in the Corporate Governance Policy
and rules on ethics and morality of MCOT Plc. to prohibit
the unlawful use of information. These rules must be strictly
conformed by the Company’s directors, executives and
employees. Any related persons shall be prohibited for
the trading of securities of MCOT Plc. and securities of other
listed companies connected with MCOT Plc. at least one month
prior to the notification of any news materially affecting
the financial status of MCOT Plc., to the Stock Exchange of
Thailand and at least three (3) days after such notification.
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Roles of Stakeholders

MCOT Plc. recognizes the responsibility and equitable
treatment to its stakeholders. It adheres to integrity and
impartiality fairness. The rights of all groups of stakeholders
have always been taken into account. These are formulated
as the Company’s policy and best practices set forth in the rule
on Requirements on Morality, Ethics, and Code of Conduct
of MCOT Plc. The stakeholders include the personnel and
executives of the Company and its subsidiaries, and other
external stakeholders such as shareholders, program
producers, audiences, goods and service supporters, program
sponsors, business partners, creditors or debtors, business
competitors, government sector, and other relevant agencies
and the whole society. The Board of Directors have
emphasized the importance that the Company’s executives
communicate with all groups of stakeholders to share
information, and listen to requests, opinions and advice of
all stakeholders for further cooperation and sustainable
relationship.

All
communication channels via email, telephone number at

groups of stakeholders have alternative

+66 (0) 2 201 6000, the Company’s website at www.mcot.net,
and the website of the Office of the Permanent Secretary,
the Prime Minister’'s Office, at www.opm.go.th, which is
the Company’s supervisory agency. The Corporate
Communication Department shall compile all requests,
recommendations and questions before submitting them
to any related departments for remedies or improvements.
The improvement results must be reported to the Corporate
Communication Department within 30 days, which shall
be further reported to the President. In addition, all groups
of stakeholders may directly file traces and petitions to each
Director of MCOT Plc. via letter, telephone call and emails
at directors@mcot.net or to file complaints to the Audit Committee
at ia@mcot.net. The Audit Committee shall inspect the facts
before seeking for suitable solutions. In case of important
recommendations significantly affecting the whole
stakeholders or the Company’s business operations,
the Audit Committee may propose them to the Board of

Directors for consideration. MCOT Plc. also has established
the Ethics Committee for Executives and Employees to accept
complaints and petitions, investigate facts, provide advice,
monitor, supervise, and help the Company’s executives and
employees who comply with the ethical requirements honestly
so that they are not treated unfairly.

MCOT Plc. presents its qualified products and services
covered by the state-of-the-art technologies in a fair price
under the criteria of good and fair competition. As a mass
media acting as an intermediate, MCOT Plc. concerns about
equitability to all stakeholders in part of factual news, morality,
culture, social order and public interest, no violation against
human being, protection to human rights according to the mass
media standard and ethics, and no infringement of intellectual
property or copyright if any information is referred or copied
from other information sources, that is, the sources for such
information communicated must be informed.

Furthermore, MCOT Plc. has maintained its business
operations in compliance with the standards in terms of ethics,
morality, as well as observing the law of the land; morality and
business ethics have been determined to ensure that
transparency be achieved and upheld at work and that
the company win trust and faith from the general public within
the Thai society, as well as participating in collaboration
with the listed companies on the SET and with agencies in
the private sector, with good intent to strengthen the anti-
corruption coalition and announce the formation of the private
anti-corruption coalition in the international convention on
the Collective Action Coalition in Thai private sector’s anti-
corruption.

In addition, anti-corruption policies have also been
determined and included in the 2014 Good Corporate Governance
Plan of MCOT Plc. whereby proper practices are to be
introduced and implemented against corruptions, if any, among
the Company’s business activities while ensuring that
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decisions be made in prudence accordingly. In 2013, during
the Board Meeting No. 17/2556, dated December 23, 2013,
the Board of Directors collectively has approved that
the Company is to be initiated into the anti-corruption certification
process, in which Self Assessment forms are to be introduced
and the practice be made in order to identify strength,
completion and efficiency of the Company’s anti-corruption
process; the plan shall be presented to both the Audit Committee,
the Board of Directors of MCOT Plc., and IOD in aims at being
awarded the certificate(s) from the alliances in the private sector
in future.

The Board of Directors of MCOT Plc. places much
importance on corporate social responsibility (CSR) activities
to allow all stakeholders, e.g. customers, shareholders, program
producers, audiences, goods and service supporters, program
sponsors, business partners, creditors or debtors, business
competitors, employees, executives, government sector and
other related agencies, and the whole society, as well as
the public to become aware of and get involved in these CSR
activities. 2013-2015 Social Responsibility strategic plan,
as well as the Social Responsibility operation plan, has been
established to allow for ongoing social and environmental
activities while promoting the Company’s positive corporate
image in the said area; with this in mind “Knowledge Sharing
in Schools : Creative Media Practices” campaign has been
introduced to disseminate to the target groups the idea and
create awareness of media’s schemes, building and developing
educational tools that respond to each individual, local settings
in hope that youths will make use of media creatively.

MCOT Plc. encourages its staff and executives to
participate in and arouses their conscious mind in the CSR.
The Company has carried out the activities with its business
alliances, including subsidiaries, joint venture companies,

government authorities and private sector in many projects
such as the PAT-PAT Project of the Chaipattana Foundation,
promotion of royal projects initiated by the King, arrangement
of Technology Road, ABU Robot Contest Thailand Championship,
“Knowledge Sharing in Schools : Creative Media Practices”
campaign, #MCOT Tag campaign, as well as other activities
opening for local people’s participation, e.g. opinion sharing
in MCOT regional radio programs, reforestation, anti-narcotics,
etc. The information may be found in the Company’s CSR

Report on the Company’s website: www.mcot.net/ir.

Information Disclosure and Transparency

MCOT Plc. always gives importance on information to
be disclosed to its shareholders, local and international
investors, the SET and the public under the accuracy,
adequacy, timeliness and equitability of information given to
all groups. The important information of MCOT Plc. has been
presented through the SET Portal System of the SET, other
media or printed materials, and the Company’s website at
www.mcot.net/ir. The Company’s information is presented
in Thai and English, and is always updated to enable any
interested persons to have access to it timely, conveniently,
and most beneficially, especially financial statements, which
are reviewed and certified by the Office of the Auditor General
of Thailand, the Company’s Auditor, to ensure that they are
materially accurate and appropriate under generally accepted
accounting principles. Such financial information must also
be approved by the Audit Committee/the Board of Directors
before being disclosed to the shareholders. The Board of
Directors discloses the responsibility report on those financial
statements along with the Auditor’s Report. Other non-financial
information; namely, Annual Report, Form 56-1, connected
transactions, Management’s analysis, risk management,
internal control, good corporate governance, Management
Discussion and Analysis (MD&A), etc. are disclosed as well.
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MCQT Plc. assigns the Corporate Secretary Department,
the Corporate Communication Department, the Investor
Relations Division to provide information and address inquiries
from shareholders, investors and general people. The Company
sets a clear procedure for information disclosure to the SET
under common and urgent circumstances to ensure that all
regulations, rules and obligations of related laws are complied
with completely.

In 2013, MCOT Plc. has regularly presented the operating
results to the investment analysts, general investors, media,
as well as other interested persons in 4 analyst briefings,
1 seminar with the Company’s executives and analysts and
fund managers, 2 domestic road shows and 5 international
road shows, conference calls, and a company visit between 30
investment analysts and institutional investors and
Officer of MCOT Plc and
relations team. The Company also provided information and

Chief Financial investor
answered related questions via E-mail and telephone for
4-5 calls a day. The Investor Relations Division of MCOT Plc.
has duties of publicizing useful information to shareholders,
institutional investors, minority shareholders, investment
analysts, and other interested persons via telephone numbers
at +66 (0) 2201 6388, +66 (0) 2201 6454 and +66 (0) 2201 6661
or at E-mail address: ir@mcot.net. MCOT Plc. has also added
another communication channel by publishing the quarterly
newsletters. The Corporate Communication Department is
responsible for communicating the Company’s activities and
projects to the public, as well as answering any questions,
and facilitating the mass media via telephone numbers at
+66 (0) 2201 6252 and +66 (0) 2201 6253 or at E-mail address:
pr@mcot.net. Meanwhile, the Corporate Secretary Department
is in charge of disclosing information to the Stock Exchange
of Thailand, taking care of the shareholders’ matters the Board
of Directors’ activities via telephone numbers at +66 (0) 2201 6210,
+66 (0) 2201 6151 and +66 (0) 2201 6664 or at E-mail address:
csmcot@mcot.net.

Roles, Duties and Responsibilities of the Board of
Directors

Corporate Governance Policy

With the firm belief that the organization management
system and procedure based on good corporate governance
according to the principles of corporate governance are a vital
factor to the business operation success, the Board of
Directors, therefore, defines the corporate governance policy of
MCOT Ple. in line with the principle of corporate governance
required by the Stock Exchange of Thailand, the Securities and
Exchange Commission, and the State Enterprise Policy Office.
The Charters of Committees, Requirements on Morality,
Ethics, and Code of Conduct of MCOT Plc. as well as News
Ethics and Code of Conduct of MCOT Plc. are defined and
implemented by all directors, executives and staff in order that
the general administration and business management of
the Company are conducted efficiently and lawfully, protect
benefits of the Company and shareholders, and are responsible
for the whole society and nation. The aforesaid principles are
the Company’s standard practice and guidelines. They are also
circulated and posted in the Company to ensure that the Board
of Directors, executives and employees at all levels are aware
of and conform to them.

Business Ethics

MCOT Plc. defines the ethics and Code of Conduct
to ensure that the Company’s performance, management,
operations are under transparency and trust from the public
and the society. The policy on the Code of Conduct and
Business Ethics for the Company, the Board of Directors, top
executives, management team and employees is prepared in
compliance with good corporate governance to be the Company’s
standard practice guideline. The Code of Conduct and Business
Ethics specifies the responsibility for the nation and society,
responsibility for the Company, responsibility for shareholders,
relationship with business partners and trade competitors,
ethics to supervisors, subordinates and co-workers, Board of
Directors, executives and employees.
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Furthermore, MCOT Plc. has formulated the News
Ethics and Code of Conduct that comprise ethics of news
presentations and ethics of news workers to ensure that
the news workers in every media operated by the Company
conforms to their professional ethics and are conscious of

their social responsibilities.

The Company also defines the practice guideline
to protect its employees who file complaints or report any
information about illegal acts or breaches of Company’s
regulations, rules and ethical guideline or whistleblower.
The Ethics Committee for Executives and Employees was
established with duties of accepting complaints and petitions,
investigating facts, providing advice, monitoring, supervising
and helping the Company’s executives and employees who
comply with the ethical requirements honestly so that they are

not treated unfairly.

Conflicts of Interest

To prevent potential conflicts of interest, MCOT Plc.

defines the Code of Ethics for the Board of Directors,
executives and employees as follows:

- To perform duties in compliance with laws,
objectives and regulations of MCOT Public Co., Ltd.
and resolutions of the meetings of shareholders;

- To perform the management based on integrity and
prudence for present and future interest of all
groups of stakeholders;

- To perform the management without political bias
or influence, and remain neutral by retaining the
Company'’s image;

- Not to be involved in any businesses competing
with MCOT Plc., avoid any connected transaction
that may cause conflicts of interest to the Company,
not to be a director in any juristic person which
receives concession from, jointly invests in or has

stakes in the Company’s businesses unless he/she

is authorized by the Company but not being a major
shareholder with significant controlling the authority
such as policy setting, management or actions of
such juristic person, nor be a director authorized to
act on behalf of such juristic person;

- Not to accept any money, assets or any other
interest illegally offered by other persons, which
shall include the authorization to any other person
to have such action on behalf of him/her; and

- Not to accept or ask for money, assets or any
other interest other than rightful benefits from
the Company except in normal traditional
occasions or festivals when gifts without trading
value or with the price not more than Baht 3,000
are acceptable. This prohibition includes any
financial relation or financial leverage with customers

or persons related in the Company’s businesses.

Internal Control and Internal Audit

MCOT Plc. recognizes and realizes the importance of a
good internal control system. Therefore, an internal control
system was established in compliance with the resolution of
the Council of Ministers on good corporate governance to be
implemented by a state enterprise, the Regulation of the
State Audit Commission on Internal Control Standards
B.E. 2544 (2001), as well as the criteria of good corporate
governance for listed companies, B.E. 2555 (2012),
defined by the Stock Exchange of Thailand. This is to create
a reasonable confidence that the Company’s operations shall
attain the internal control objectives regarding the effectiveness
and efficiency of operations, reliability of financial reports, and

compliance with laws and regulations.

The internal control system of MCOT Plc. has been
revised and improved regularly to be in line with the internal
control guideline defined by the Committee of Sponsoring
Organization of the Treadway Commission (COSQO). MCOT Plc.
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appointed the Internal Control Working Group with duties of
assessing the sufficiency and efficiency of the internal control
system of the Company whether they attain the established
objectives and targets or not. The summary of internal control
assessment results shall be submitted to the State Audit
Commission, governing authority, and the Audit Committee
at least once a year with in 90 days following the end of each
calendar year. The Risk Management Department shall act
as the Secretary to this Working Group and shall be in charge
of setting plans and management in connection with the internal
control of each department to ensure that the overall operations
in the organization become more efficient and proficient.
In 2013, the Company’s internal control structure for all
5 standard Compositions was assessed in accordance with
the Regulation of the State Audit Commission on Internal
Control Standards, B.E. 2544 (2001). The Company also
placed importance on regularly monitoring the internal control
improvement results and reviewing the performance results.

Meanwhile, the Company prioritizes the internal audit
by establishing the internal audit division and the Audit Committee
to be the key mechanism for assessing and reviewing the internal
control independently. This is a vital tool enabling the honest,
transparent, efficient and proficient organization management,
and complying with the Principles of Good Corporate Governance
defined by the Stock Exchange of Thailand. The internal audit
principle and guideline of the Company are also in conjunction
with the principle of good corporate governance.

Risk Management

MCOT Plc. appointed the Risk Management Committee
to oversee the risk management policy, and the Risk Management
Department to oversee the risk management process of
the whole organization, and to perform routine duties for
the Risk Management Committee. By this regard, the Chief
Risk Officer (CRO) was appointed to encourage the risk
management and strategy development, evaluate and prioritize
the organization risks. The risk officers, who were representatives

of each department, were appointed to monitor, evaluate, and
prepare the department-level risk reports. Risk management
becomes an issue specified in the job description of every
department. The employees at all levels must be trained
and educated about the risk management overview. The Risk
Management Manual and Risk Management Plan are provided
as the operating guidelines. The Company’s risks would be
regularly monitored, assessed and revised to the internal and

external changing circumstances.

MCOT Plc. explicitly states the risk management policy
as follows: “The risk management shall be a tool for the
management of production and broadcasting businesses to
attain the highest efficiency of international broadcasting
standards. The risk management system shall be further
developed; meanwhile, all employees are promoted and
developed to have good knowledge and understanding about
the participation in the risk management process to retain
the organization’s risks at an acceptable level. The risk
management also prevents the loss of potential opportunities,
which makes the organization’s operations attain its objectives,
and lead to the good corporate governance and sustainable

value creation”. (Please see the details in “Risk Factor”)

Audit Fee

In the 2013 Annual General Meeting of Shareholders
held on April 22, 2013, the Meeting passed the resolution,
appointing The Office of the Auditor General of Thailand to be
the Company’s auditor in accordance with the regulation of
the Ministry of Finance on State Enterprises Accounting and
Financial Standard , B.E. 2548 (2005) stipulating that
the Office of the Auditor General (OAG) shall be designated
as state enterprises’ auditor. The audit fee for year 2013
(January - December 2013) totaled Baht 1,600,000. The Office
of The Auditor General of Thailand is an independent
organization with no relationship with or any stake in
the Company, its subsidiaries, executives, major shareholders

or any person related to those mentioned.
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Connected Transactions

In 2013, MCOT entered into connected transactions with its subsidiary, joint - operation companies,

and related government and private agencies, as follows:

Transaction Value

Subsidiary Relationship Type of Statements of Income Balance Sheet Conditions/
with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
Revenues Expenses |Trade Account Trade Account|
(Baht) (Baht) Receivable Payable
(Baht) (Baht)
Panorama MCOT held 49% 1) Panorama 3,112,793.- - - - - Remuneration
Worldwide of its shares. Worldwide Co., Ltd. for program
Company Limited | - MCOT purchased and production
(Panorama Co., Ltd)|  representatives, rentend airtime paid to
who were appointed from MCOT for Panorama
as the Directors of advertising. Worldwide
Panorama Co., Ltd, 2) MCQT hired - 3,005,000.- - 4,554 .- Co., Ltd. was
were as follows: Panorama determined on
1) Mr. Premkamon Worldwide Co., Ltd. an arm’s
Tinnakorn for program length basis.
Na Ayutthaya, production.
Director of MCOT, 3) MCOT granted - - 8,046,767 .- -
appointed as loans to Panorama
Chairman of Worldwide Co., Ltd.

the Board of Directors
of Panorama
Worldwide Co.,Ltd.
2) MCQOT executives
and employees
who were appointed
as the Directors of
Panorama
Worldwide Co., Ltd.,
were as follows:
(1) Mrs.Duangchai
Maharakkhaka
(2) Mrs. Kamalasiri
Isarankura
Na Ayudhya
(3) Mrs. Nimanong
Yensabai
(4) Mrs. Suthisa
Luangpairoj
(resigned on
October 31, 2013)
- Members of the
Provident Fund
Committee of MCOT,
who were appointed as
the Directors of
Panorama Worldwide
Co., Ltd, were as follows:
1) Mr. Suchati Simakorn
(resigned on October
31, 2013)
2) Mr.Wicha Asawawibul
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Transaction Value

Subsidiary Relationship Type of Statements of Income Balance Sheet Conditions/
with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
Revenues Expenses |Trade Account|Trade Account
(Baht) (Baht) Receivable Payable
(Baht) (Baht)
SeedMCOT MCOQOT held 49% 1) Remuneration that 39,967,700.- - 3,644,920.- - - Remuneration
Company Limited | of its shares. SeedMCOT paid to was determined
(SeedMCOT - MCOT representatives MCQOT was operations on an arm’s
Co., Ltd.) who were appointed of Seed FM 97.5 MHz length basis.
as the Directors of and all types of
SeedMCOT Co., Ltd entertainment
were as follows: businesses, in
1) Mr. Anek accordance with the
Permvongseni, Joint Development and
Director and Creation of Radio
President of MCOT, Program.
was appointed as 2) MCOT Plc. purchased - 302,804.- - - - Remuneration
the Chairman of airtime from SeedMCOT was determined
SeedMCOT Co., Ltd.| for radio advertising. on an arm’s
2) Mr. Jessada Promjart| 3) MCOT shared Seed - 5.- - - length basis.
was appointed as MCOT revenue
Vice Chairman of generated from SMS
SeedMCOT Co., Ltd.| services.
- Member of MCOT 4) MCQOT received 24,500,000.- - - -
Provident Fund dividend payment
Committee who was from SeedMCOT.
appointed as Director |5) MCOT was a payee on - - = 2,427 .-
of SeedMCOT Co., Ltd |  behalf of SeedMCOT.
is Mr. Sanamchai
Gamjorn
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Transaction Value

Joint Relationship Type of Statements of Income Balance Sheet Conditions/
Operation with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
Company Revenues Expenses |Trade Account|Trade Account|

(Baht) (Baht) Receivable Payable
(Baht) (Baht)
True Visions MCOT representatives, |1)Revenue sharing 249,992,299.- - = = Revenue sharing
Public Company | who were appointed as between MCOT and between MCOT
Limited the Directors of True True Visions was in and True Visions
(True Visions Plc.)| Visions, were as follows: accordance with the in compliance
1) Professor Tongthong |  Agreement on Joint with the
Chandransu, Operations of Agreement, was
Vice Chairman of Subscription Television computed on
MCQOT (resigned on Business entered an arm’s length
October 17, 2013) into between MCOT basis.
2) Mr.Chakraphan and True Visions.
Yomchinda, 2) Dividend payment as 1,500,000.- - - -
Vice Chairman of approved by the Board
MCOT (resigned on of Directors of True
October 18, 2013) Visions
True Visions MCOT representatives, |Revenue sharing 344,974,902.- - - - Revenue sharing
Cable Public who were appointed as | between MCOT and between MCOT

Company Limited
(True Visions
Cable Plc.)

the Directors of True
Visions Cable, were as
follows:
1) Mr. Chakraphan
Yomchinda,
Vice Chairman of
MCQOT (resigned on
October 18, 2013)
2) Mrs. Yajai
Pattanasukwasan,
Director of MCOT
(resigned on
October 18, 2013)

True Visions was in
accordance with the
Agreement on Joint
Operations of
Subscription Television

Business.

and True Visions
Cable in
compliance with
the Agreement,
was computed
on an arm’s

length basis.

€10C 140434 TIYNNNY

171



S1UUsT 2556

N
N

YAANSIgNISS:HI WU

uSEnsou AUAUIUSHU ANUNUIONSITNIS wumisaianu yuQa Noufa/
andunanis UUA. 9dUNn UNSIAU — SUd1AW 2556 | tu Suh 31 SuoAu 2556 |  ulgurgsiA
s19la Atga annl 19KU
. g : ' . - 3 " ol
U3EN V9NN ﬂi‘sNﬂ’]inE]’m’Jtlﬂ’]ﬂﬁty 1) dauudeneldan 228,747,492 = = = dauuieselan
=3 I'd =) o a a Yo
Dulaas- UNA. aaNT LTl n3aLHUNANIT UNA. FNn H5U
wmwdiug d1da | ddwsmaaniil ANRAITIN 27N VAN.UI9NAN
Tnsviestlnaiidses 3 gfiuianisannil BunasnuLEud
Toadunis aasaula Inavia an1iing Wuldanude
nazyludnan 2) Uan. UNan 7,830,000.- - 706,200.- - uualudan
a s A = e v ¢
(WILLDUN LANIALENE LORLADTNULEUA
NITNNNTHAZATINAT 319 van. wlusa
Hdweanslng nansIEN3INsesd
<
UNA. aFNN 1%
- {demay
oo A
UN 17 aanan 2555-
19 fuAx 2556
- Fnwmsgenwensy
Jui 20 Hwau
2556-16 aanax
2556)
UAANSI9NISSIHI WU
KUogvuNASY/ A WAUWUSHU ANUNUONSIINNS wunlsaianu uqa Noula/
longuninysdov UU9. 9dUN UNSIAU — SUd1AU 2556 | tu Sun 31 Sud1Au 2556 |  ulyuigsiA
s19ld AgIY annl 19K
SUANT FNEANIIAN TN SWNANTONANTAUAIICH | 2,384,865.- = 2,354,439.- = N13NARUATIAT
o K - -
ANANTANATIEA | BINY AUNTI9Y ganaluwanlusiens WWudnsienudnd
309U325UNTTNNNT Insvieiuasing w9 NI UL
UNA. DEANT UHNA. DENN fuyAnanIe
= - A Ao
WHNTINNTOUIANT Aamsaunla
e a v o
D1ANTRILATIZH WNetaens




Transaction Value

Joint Relationship Type of Statements of Income Balance Sheet Conditions/
Operation with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
Company Revenues Expenses |Trade Account|Trade Account

(Baht) (Baht) Receivable Payable
(Baht) (Baht)

Bangkok Mr. Anek Permvongseni, | 1) Revenue sharing 228,747,492 - - - - Revenue sharing
Entertainment President of MCOT, was | between MCOT and between MCOT
Co., Ltd. (“‘BEC”) | appointed as the Director, BEC was in and BEC was in

of Thai Television accordance with compliance with

Channel 3 in accordance| the Agreement. the terms and

with the Agreement 2) BEC hired Panorama | 7,830,000.- - 706,200.- - conditions set

on Joint Operations of
Broadcasting Business

Worldwide Co.,Ltd.,
to produce a TV

forth Agreement.

entered into between documentary.

MCOT and BEC, of

which the details were

as follows:

- Director of BEC for
the period between
October 17, 2012 -
March 19, 2013
- Acting director of BEC
from the period
between
March 20, 2013 -
October 16, 2013
Transaction Value
Related Relationship Type of Statements of Income Balance Sheet Conditions/
government and with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
private agencies Revenues Expenses |Trade Account|Trade Account
(Baht) (Baht) Receivable Payable
(Baht) (Baht)
Government Professor Tongthong Government Housing 2,384,865.- - 2,354,439.- - Remuneration

Housing Bank

Chandransu,

Vice Chairman MCQOT,
was appointed as the
Director of Government

Housing Bank.

Bank purchased airtime
from MCQOT for
advertising.

was determined
on an arm’s

length basis.
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Transaction Value

Related Relationship Type of Statements of Income Balance Sheet Conditions/
government and with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
private agencies Revenues Expenses |Trade Account|Trade Account|

(Baht) (Baht) Receivable Payable
(Baht) (Baht)
Office of the Professor Tongthong 1) Office of the 440,279.- - - - Remuneration
Permanent Chandransu, Permanent Secretary, was determined
Secretary, the Vice Chairman of MCOT, the Prime Minister's on an arm’s
Prime Minister’'s | was appointed as Office purchased length basis.
Office Permanent Secretary of airtime from MCOT
Office of the Permanent for advertising.
Secretary, the Prime 2) Office of the 22,330,841.- - - -
Minister’s Office. Permanent Secretary
hired Panorama
Worldwide to produce
TV documentaries,
in Honor of
His Majesty King
Bhumibol Adulyadej
and Royal Family
Members.
National Science | Mr. Kemchai Chutiwong, | National Science 16,361,750.- - 8,264,064.- - Remuneration
and Technology | Director of MCOT, was | and Technology was determined
Development appointed as the Director| Development Agency on an arm’s
Agency of National Science and | purchased airtime from length basis.
Technology Development | MCOT for advertising.
Agency.
Metropolitan Mr. Prasert Metropolitan 293,458.- - 293,458.- - Remuneration
Waterworks Kasemkomase, Waterworks Authority was determined
Authority Director of MCOT, was | (Thailand) on an arm’s
(Thailand) appointed as the Director | Purchased airtime from length basis.
of Metropolitan MCQOT for advertising.
Waterworks Authority
(Thailand).
Bangchak Mr. Surachai Bangchak purchased 4,683,300.- - 653,500.- - The remuneration
Petroleum Public | Kositsareewong airtime from MCOT was determined
Company Director of MCOT, was | for advertising. on an arm’s
Limited appointed as Senior length basis.
Executive Vice President
of Accounting and
Finance, and Chief
Financial Officer,
Bangchak
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Transaction Value

Related Relationship Type of Statements of Income Balance Sheet Conditions/
government and with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
private agencies Revenues Expenses |Trade Account|Trade Account|

(Baht) (Baht) Receivable Payable
(Baht) (Baht)

Government Mr. Surachai Government Saving 42,261,109.- - 5,493,112.- - The remuneration
Saving Bank Kositsareewong, Bank purchased airtime was determined

Director of MCOT from MCQOT for on an arm’s

was appointed as the advertising. length basis.

Director of Government

Saving Bank
Krungthai Bank Mr. Yongyutt 1) KTB purchased 3,039,794.- - 280,374.- - The remuneration
Public Company | Chaipromprasith, airtime from MCOT was determined
Limited Director of MCOT, was for advertising. on an arm’s

appointed as the Director | 2) MCOT paid service - 638,911.- - 10,766.- |length basis.

and Managing Director fees and charges to

of Krungthai Bank. KTB.
Electricity Mr. Yongyutt Electricity Generating 23,277,322.- - 9,454,120.- - The remuneration
Generating Chaipromprasith, Authority of Thailand was fixed on an
Authority of Director of MCOT Plc., | purchased the radio/TV arm'’s length
Thailand was the director of advertising airtime basis.

Electricity Generating from MCOT Plc.

Authority of Thailand
Airports of Police General Krisna | Airports of Thailand 630,336.- - 560,710.- - Remuneration
Thailand Public | Polananta, Director of purchased airtime was determined
Company Limited | MCOT, was appointed as | from MCOT for on an arm’s

the Director of Airports of | advertising. length basis.

Thailand.
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Transaction Value

Related Relationship Type of Statements of Income Balance Sheet Conditions/
government and with MCOT Transaction January-December 2013 | As of December 31, 2013 | Pricing Policy
private agencies Revenues Expenses | Trade Account|Trade Account

(Baht) (Baht) Receivable Payable
(Baht) (Baht)
Thailand Post 1) Mr. Anek 1) Thailand Post 4,534,579.- - 1,534,579.- - Remuneration
Company Limited Permvongseni, Purchased airtime was determined
Director and President from MCOT for on an arm’s
of MCOT, was Advertising. length basis.
appointed as the 2) Thailand Post 1,296,000.- - 462,240.- -
Chairman of airtime from
Thailand Post. SeedMCOQOT for
2) Mr. Kraitos radio advertising.
Ongchaisak, 3) Postal fees and
Director of MCOT, charges were paid
was appointed as the to Thailand Post by:
Director of - MCOT - 398,861.- - 61,895.-
Thailand Post. - Panorama - 13,099.- - -
- SeedMCOT. = 7,995.- - -
Bangkok Dusit Mrs. Pornsiri Manoharn, | Bangkok Dusit Medical 120,000.- = = = Remuneration
Medical Services | Director of MCOT, was | Services purchased was determined
Public Company | appointed as the Director | airtime from MCOT for on an arm’s
Limited of Bangkok Dusit Medical | advertising. length basis.
Services Plc.
N.C.C. Mrs. Pornsiri Manoharn, |N.C.C. Management 690,000.- = = = Remuneration
Management and | Director of MCOT, was | and Development was determined
Development appointed as the Director | purchased airtime on an arm’s
Company Limited | of N.C.C. Management | from MCOT for length basis.
and Development. advertising.
Grand Asset Mrs. Pornsiri Manoharn, |Grand Asset Hotels and 339,000.- = = = Remuneration
Hotels and Director of MCOT, was | property purchased was determined
Property appointed as the Director | airtime from MCOT for on an arm’s
Public Company | of Grand Asset Hotels | advertising. length basis.
Limited and property.
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Future Connected Transactions Policy

MCQOT’s future connected transactions policy is set in
compliance with the Securities and Exchange Act, regulations
and notifications of the Stock Exchange of Thailand,
the Securities and Exchange Commission and the Capital
Market Supervisory Board, related regulations on disclosure of
connected transactions of listed companies, and accounting
standard on disclosure of related individuals and business set
by the Institute of Certified Accountants Auditors of Thailand.
The Meeting of MCOT’s Board of Directors No. 13/2008, dated
September 8, 2008, approved in principle that any general
trade agreement on transactions to be entered into between
the Company and its subsidiaries, directors and executives
or other related individuals shall comply with the Securities
and Exchange Act (Amendment), B.E. 2551. Moreover,
the Company has assigned the Office of Corporate Secretary
to compile all details about connected transactions to be

proposed to the Audit Committee every quarter.

Anticipated Connected transactions include those with

the Company’s subsidiaries, Panorama Worldwide and

SeedMCOT on program production, those with state-run agencies
or organizations whose shares are held by the Company’s
major shareholder or whose directors or executives are
appointed as the Company’s directors or executives on
advertising and promotion, and those with related companies
on revenue - sharing in accordance with the Agreements on

Joint-Operations of Business.

In case that the Company enters into a connected
transaction which may cause a conflict of interest,
the Audit Committee of MCOT shall give advices on such
transaction. If the Audit Committee has inadequate expertise
in considering any of such connected transactions, MCOT
shall appoint independent experts, for example; an auditor or
a property appraiser, to provide opinions and comment on
the transaction. The opinions proposed by the Audit Committee
and appointed experts shall be used in considering the transaction
to ensure that it will be conducted fairly and appropriately.
The Company shall attach utmost importance to bringing

the best interests to all shareholders.
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TV News Footage

Best TV News Footage

News Title “Love Triangle Leads to Deadly
Shooting” By Mr.Thitiphan Yenjai

Thai News Agency

Honorable Mention for TV News Footage
News Title “Parliament Erupts in Chaos”
By Mr.Chayan Aramsri

Thai News Agency

TV News Documentaries
Honorable Mention for TV News
Documentaries

News Footage “Bryde’s Whale”
By Mr.Pairoj Wangtapaneeyakul
Thai News Agency

Photographer
Outstanding Cameraman
Mr.Weera Kungwan

Thai News Agency

TV Investigative Reports

Honorable Mention

News Title “Revelation on lllegal Dumping
of Infectious Waste”’By

Mr.Santiwithi Phrombut Thai News Agency

Television News

Best Television News

News Title “Love Triangle Leads to
Deadly Shooting”

Television News

Honorable Mention

- News Title “Explosion at Lee Garden’s
Hat Yai”

- News Title “Mountain Collapses in
Ron Phibon District”

Best Crime News Awards 2012 : Television
Investigative Reports

First Runner-Up

News Title “Revelation on Radioactive
Waste Storage Warehouse in SongKhla”

Best Crime News Awards 2012 : Best TV
News Footage, First Runner-Up

News Title “Love Triangle Leads to Deadly
Shooting”

Honorable Jacket Awards

News Title : “Revelation on lllegal Dumping
of Infectious Waste”, “The Hunt for the
Drugging Gang” and “The Unfinished
Police Station Construction”

- Asia Vision Monthly Award 2013 : for June
- Asia Vision Annual Award 2013
MCOT Plc.
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Outstanding Individual Achievement,
Broadcast media category
- Ms.Warattaya Nilkuha

Host of “Ching Cha Sawan” TV Show
- Ms.Surivipa Kultangwattana

Host of “KulLove Talon Tour” Program

Outstanding Children and Youth’s Program
Super Jeew Program
Super Jeew Co., Ltd.

Outstanding Variety Program
Pround Program
JSL Global Media Co., Ltd.

Outstanding Family Program
Ban Nee Mee Rak Series
Exact - Scenario Co., Ltd.

Outstanding TV Host Team
Ms.Surivipa Kultangwattana and
Mr.Robert Poonpipat,

Hosts of KuLove Talon Tour Program,
Polyplus Entertainment Co., Lid.

Best TV Talk Show

- Woody Talk Program
Woody World Co., Ltd.

- Wan Nee Tee Ror Koi Program
KTV Broadcasting Co., Ltd.

Best Variety Program
Khun Pra Chuay Program
Workpoint Entertainment Plc.

Best Documentary

- Kob Nok Kala Program,

- Khon Khon Kon Program,
TV Burabha Co., Ltd.

Best Children’s Program
Super Jeew Program
Super Jeew Co.,Ltd.

Best TV Host
Mr.Wuttitorn Milintachinda
From Woody’s Talk Show,
Woody World Co., Ltd.
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Family Awards by
Health Promotion Foundation of Thailand

Category
Program /
Recipient

SET Awards 2013 by
The Stock Exchange of Thailand

Category
Program /
Recipient

SAA Awards for Listed Companies 2012
by Securities Analysts Association

Category
Program /
Recipient

The 2nd PIKANAS Awards 2013 by
Broadcaster and Journalist’s Assembly
of Thailand (BJ.AT)

Category

Program /
Recipient

Category

Program /
Recipient

Cho Sa-ard Awards 2013 by
Office of the National Anti-Corruption
Commission

Category

Program /
Recipient

Service Innovation Awards by
Office of the Public Sector Development
Commission

Category
Program /
Recipient

News Documentary on Children Rights
Promotion Awards by Isra Institute,
Thai Press Development Foundation

Category

Program /
Recipient

Outstanding Award for Cultural Radio
Broadcasting, SuphanBuri Province by
Office of Culture, SuphanBuri Province

Category
Program /
Recipient
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Branch Offices

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

10

12

13

16/5 Soi 13 Nimanhemin Road, Suthep Sub-district
Muang District, Chiang Mai 50200
Tel. +66 (0) 53 357061-2

416 Moo 6 Fangmin-Nongbua Daeng Road
Rim Kok Sub-district, Muang District, Chiang Rai 57010
Tel. +66 (0) 53 152042

7/30 Pratooklong 2 Road, Wiang Sub-district
Muang District, Phayao 56000
Tel. +66 (0) 54 484323

63 Panglor Nikhom Road, Chongkham Sub-district
Muang District, Mae Hong Son 58000
Tel. +66 (0) 53 695566

104 Moo 5, Nakhon Sawan-Phitsanulok Road, Baan Na
Sub-district, Wachirabaramee District, Phichit 66140
Tel. +66 (0) 56 900090

2/59/60 Yantrakitkoson Road, Naiwiang Sub-district
Muang District, Phrae 54000
Tel. +66 (0) 54 522879

159/59 Moo 10, Baan Klang Sub-district
Muang District, Lamphun 51000
Tel. +66 (0) 53 525602-3

22/4 Moo 1, Kung Ta Phao Sub-district
Muang District, Uttaradit 53000
Tel. +66 (0) 55 412922

91 Moo 2, Yang Sai Sub-district
Muang District, Sukhothai 64000
Tel. +66 (0) 55 614747

361/14 Moo 2, Bung Phra-Wat Lom Road
Bung Phra Sub-district

Muang District, Phitsanulok 65000

Tel. +66 (0) 55 287833

143/2 Moo 7, Liang Muang Road, Nong Pling Sub-district
Muang District, Kamphaeng Phet 62000
Tel. +66 (0) 55 710091

357/22-23 Lampang Municipal District, Area Boonyawat
(Chatchai) Road, Suan Dok Sub-district, Muang District
Lampang 52130

Tel. +66 (0) 54 323023

1/93 Kittikachon Road, Nongluang Sub-district
Muang District, Tak 63000
Tel. +66 (0) 55 512123

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

14

15

16

17

18

19

20

. 21

22

23

24

25

26

208 Doi Hin Kaew Moo 2, Doo Tai Sub-district
Muang District, Nan 55000
Tel. +66 (0) 54 600742

599/1-2 Moo 2, Soi Baan Phosawang Mak Kaeng
Sub-district, Muang District, Udon Thani 41000
Tel. +66 (0) 42 304454

436-436/1 Thepyothi Road, Nai Muang Sub-district
Muang District, Ubon Ratchathani 34000
Tel. +66 (0) 45 264928

179 Moo 5, Sisaket-Kantharalak Road, Sam Sub-district

Muang District, Sisaket 33000
Tel. +66 (0) 45 810222

9 Baan Kok Sai, Moo 14, Chaengsanit Road
Nongwaeng Sub-district, Muang District, Roi Et 45000
Tel. +66 (0) 43 525020

103/23 Kudyang Samakkhi Road, Kalasin Sub-district
Muang District, Kalasin 46000
Tel. +66 (0) 43 815311

537 Moo 6, Nok Mueang Sub-district
Muang District, Surin 32000
Tel. +66 (0) 44 539087

199 Moo 4, Buri Ram-Huay Ratch Road, Huay Rat
Sub-district, Huay Ratch District, Buri Ram 31000
Tel. +66 (0) 44 696089

437 Baan Nong Song Hong, Moo 11, Kai Bok Waan
Sub-district, Muang District, Nong Khai 43100
Tel. +66 (0) 42 407471

166 Moo 8, Nakhon Ratchima-Khonkaen Road
Baan Pho Sub-district, Muang District

Nakhon Ratchasima 30310

Tel. +66 (0) 44 293023

168 Moo 5 Na-Arn Sub-district
Muang District, Loei 42000
Tel. +66 (0) 42 861965

498/1 Bumrung Muang Road

Nai Muang Sub-district, Muang District
Nakhon Phanom 48000

Tel. +66 (0) 42 522821

82 Baan Phrom Nimit Moo 4, Khok Si Sub-district
Muang District, Khon Kaen 40000
Tel. +66 (0) 43 370166
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No.

No.
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27

28

29

30

31

32

33

34

35

36

37

38

39

. 40

41

238/9 Chaiyaphum-Baan Khwao Road, Nai Muang
Sub-district, Muang District, Chaiyaphum 36000
Tel. +66 (0) 44 816930

287 Rim Klong Somtawin Road, Talaad Sub-district
Muang District, Maha Sarakham 44000
Tel. +66 (0) 43 712634

190 Phang Khwang Sub-district, Muang District
Sakon Nakhon 47000
Tel. +66 (0) 42 756009

36 Moo 5, Arunprasert Road, Nong Koo Sub-district
Muang District, Yasothon 35000
Tel. +66 (0) 45 773234

76/66-67 Moo 5, Bang Rajan Tad Mai Road, Ton Pho
Sub-district, Muang District, Sing Buri 16000
Tel. +66 (0) 36 597555

20/4 Baan Laem Makham Moo 2, Thab Ma Sub-district
Muang District, Rayong 21000
Tel. +66 (0) 38 864414

172 Moo 8, Thoong Nonsee Sub-district
Khao Saming District, Trat 23130
Tel. +66 (0) 39 599119

337 Moo 6, Soi Surao Ton Kabok, Sukhumvit Road
Nongprue Sub-district, Bang Lamung District

Chon Buri 20260

Tel. +66 (0) 38 423100

9 Moo 4, Sukhaphiban Tha Mai 3 Road, Tha Mai
Sub-district, Tha Maka District, Kanchanaburi 71120
Tel. +66 (0) 34 649836

76/24 Moo 2, Soi 15 Raksakchamoon Road, Tha Chang
Sub-district, Muang District, Chanthaburi 22000
Tel. +66 (0) 39 471446

81 Moo 5, Hat Thanong Sub-district
Muang District, Uthai Thani 61000
Tel. +66 (0) 56 513794

23/1 Nong Khaam Road, Koh Lak Sub-district
Muang District, Prachuap Khiri Khan 77000
Tel. +66 (0) 32 611982

73 Moo 9, Takdad Sub-district
Muang District, Chumphon 86190
Tel. +66 (0) 77 641520

63/2 Moo 3, Phor Khun Talay Road, Makham Tia
Sub-district, Muang District, Surat Thani 84000
Tel. +66 (0) 77 405444

999 K.R. Mansion, Moo 3, Phetkasem Road
Bang Non Sub-district, Muang District, Ranong 85000
Tel. +66 (0) 77 830222

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.
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49

50

51

52

. 53

54

55

56

198/1 Moo 4, Trang-Sikao Road, Bang Rak Sub-district
Muang District, Trang 92000
Tel. +66 (0) 75 278012

39 Wongwarich Road, Hat Yai Sub-district
Hat Yai District, Songkhla 90110
Tel. +66 (0) 74 256808-9

65/15 Moo 1, Thep Kasatri Road, Koh Kaew Sub-district
Muang District, Phuket 83000
Tel. +66 (0) 76 239495

261 Moo 7, Saithai Sub-district,
Muang District, Krabi 81000
Tel. +66 (0) 75 623563

91/7 Moo 6, Na Phru Sub-district, Phra Phrom District
Nakhon Si Thammarat 80000
Tel. +66 (0) 75 378518

100/1 Moo 6, Rom Klao Road, Sateng Nok Sub-district
Muang District, Yala 95000
Tel. +66 (0) 73 202100

84 Moo 8, Aphai Borirak Road, Khuan Maphrao
Sub-district, Muang District, Phatthalung 93000
Tel. +66 (0) 74 611399

311/12-13 Moo 4, Phetkasem Road, Wang Takaw
Sub-district, Lang Suan District

Chumphon 86110

Tel. +66 (0) 77 544457

349/10 Sarit Phuminat Road, Phiman Sub-district
Muang District, Satun 91000
Tel. +66 (0) 74 721354

151/15-16 Suriyapradit Road, Bang Nak Sub-district
Muang District, Narathiwat 96000
Tel. +66 (0) 73 521034

92/23 Siriraj Road, Tai Chang Sub-district
Muang District, Pang- nga 82000
Tel. +66 (0) 76 481199

297/134-135 Moo 4, Nong Chik Road
Rusamilae Sub-district, Muang District, Pattani 94000
Tel. +66 (0) 73 333159

63/6 Rama IX Road, Huay Kwang Sub-district
Huay Kwang District, Bangkok 10310
Tel. +66 (0) 2 201 6000

25/5 Moo 3, Paa Phaek Sub-District
Kong Krailat District, Sukhothai 64170
Tel. +66 (0) 55 625076

25/3 Moo 3, Paa Phaek Sub-District
Kong Krailat District, Sukhothai 64170
Tel. +66 (0) 55 691104

19
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2..889 2.anauas 47000
Ins. 042-7014660

&’aagjtamﬁ 130 m;jﬁ 17 91889
a.1ia9 a.§3un3 32000
3. 044-143157

&’ﬁagjmmﬁ 99 ‘Viﬂ;l:ﬁ 3 A.81UAN
a.QL%a 3.488 42160
3. 042-809599

M9ELaaN 18 “EN 14 0.308180 - NWIFITANN
Y d‘u v =3

A.AUBIL B.Ld09 2.50818m 45000

3. 043-624299

& | A ' Al o a

AIDEYLAUN 320 KHN 1 D.NANINT - mmawszu“
B YU A Y 9

A.ANDNTIN B.LHNDY a.gnm‘ms 49000

ns. 042-613397

&’aagl,am‘ﬁ' 69/5 m;i“?‘i 6 .AgElDg A.NZINIRY
8.1il09 2.83180 5511 84000
ns. 077-282579

&u’eagmmﬁ 60/2
niin 6 n.@ﬂ\uﬁa\a
A.NZUHLRE B.LHDY
2,891 3019 84000
3. 077-282947

%ﬂagjmm‘?{ 59/18 ﬁ?qu“?i 3 a5
8.1il09 A.9LAn 83000
Ins. 076-214948

é'fqagjmmﬁ 73 mqjﬁ 9 A.ANNLAR
9.184 YU 86000
ns. 077-641522

(?fngl,a“nﬁ 10/6 ‘Ir‘i&;ljﬁ 7 a.rNNLHATe
21489 2.0159 92190
Ins. 075-284164

A9agLaul 349/10 n.aqANIWITA A AN
8.Lila9 a.a9a 91000
Ins. 074-721357

ﬁqag}amﬁ 13/6 vg{ 6 @.14lns
8.021211 a.W491 82110
3. 076-477111

@?aagjmwﬁ 115 m;l;ﬁ' 1 Q.UNNUDY
2.1589 2.321489 85000

Ins. 077-824187

%ﬂag}awﬁ 410 %3;1:“71‘ 3 n.3aunYad
8.30URYad A.UATAEFIINIIY 80130
Tns. 075-348479

Asagai 82 vyl 7 a9 1w
8.1il09 2.89%13 16000
3. 036-588444-5

Asagiazi 109/11 a.833unTia a.hnilw
2.1589 2.U4ATEITIA 60000
ns. 056-227339

ﬁ@ag:mm‘ﬁ' 227 mﬂ‘ﬁl 13 m.ﬁmﬁm
8.1y 3.903511 41150
ns. 042-250693

%ﬂa%m‘ﬂﬁ 424 ﬂg:‘ﬁ' 6 ALARITU

2.0UEA 28281 95130

ns. 073-218114-5

ﬁaagjmmﬁ 19 mgjﬁ 4 Q852N
81889 A.852uA2 27000

Ins. 037-241578

ﬁqagjl,amﬁ 93 m;jﬁ 3 @.a713%as
2.1389 A.1520UATUS 77000

Ins. 032-611958

& | A a &
ANBEILAUN 744 BIANTAMASINGNFANENT
wazAalaans (81A1319) NEIINENRY
waluladiszniaadanu n.gswmsan

= =1 =
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Ins. 044-293023

é’qagjmm‘ﬁ' 80/3 n.1ag - Fude a.naas
2..8489 2.188 42000
3. 042-861965

asagai 73/12 a.3nmd a.gvielna
8.1ila9 4.9718573 61000
ns. 056-513794
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58

59
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64

65

66
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70

209 Moo 2, Du Tai Sub-district
Muang District, Nan 55000
Tel. +66 (0) 54 600737

82/1 Moo 4, Khok Si Sub-district
Muang District, Khon Kaen 40000
Tel. +66 (0) 43 246418

224 Moo 14, Rai Noi Sub-district
Muang District, Ubon Ratchathani 34000
Tel. +66 (0) 45 435200

255 Moo 6, Khlong Phai Sub-district
Sikhio District, Nakhon Ratchasima 30140
Tel. +66 (0) 44 207401

489 Moo 8, Huay Yang Sub-district
Muang District, Sakon Nakhon 47000
Tel. +66 (0) 42 7014660

130 Moo 17, Chaniang Sub-district
Muang District, Surin 32000
Tel. +66 (0) 44 143157

99 Moo 3, San Tom Sub-district
Phu Ruea District, Loei 42160
Tel. +66 (0) 42 809599

18 Moo 14, Roi Et-Maha Sarakham Road
Nong Waeng Sub-district, Muang District, Roi Et 45000
Tel. +66 (0) 43 624299

320 Moo 1, Mukdahan-Amnat Charoen Road
Kham Ahuan Sub-district, Muang District
Mukdahan 49000

Tel. +66 (0) 42 613397

69/5 Moo 6 Liang Muang Road, Makham Tia Sub-district
Muang District, Surat Thani 84000
Tel. +66 (0) 77 282579

60/2 Moo 6, Liang Muang Road
Makham Tia Sub-district, Muang District
Surat Thani 84000

Tel. +66 (0) 77 282947

59/18 Moo 3, Ratsada Sub-district
Muang District, Phuket 83000
Tel. +66 (0) 76 214948

73 Moo 9, Takdad Sub-district
Muang District, Chumphon 86000
Tel. +66 (0) 77 641522

10/6 Moo 7, Na Tham Nua Sub-district
Muang District, Trang 92190
Tel. +66 (0) 75 284164
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349/10 Saritphoomnart Road, Phiman Sub-district
Muang District, Satun 91000
Tel. +66 (0) 74 721357

13/6 Moo 6, Bang Sai Sub-district
Takua Pa District, Phang-nga 82110
Tel. +66 (0) 76 477111

115 Moo 1, Bang Non Sub-district
Muang District, Ranong 85000
Tel. +66 (0) 77 824187

410 Moo 3, Ron Phibun Sub-district, Ron Phibun District
Nakhon Si Thammarat 80130
Tel. +66 (0) 75 348479

82 Moo 7, Hua Phai Sub-district
Muang District, Sing Buri 16000
Tel. +66 (0) 36 588444-5

109/11 Amarinwithi Road, Paknam Pho Sub-district
Muang District, Nakhon Sawan 60000
Tel. +66 (0) 56 227339

227 Moo 13, Baan That Sub-district
Phen District, Udon Thani 41150
Tel. +66 (0) 42 250693

424 Moo 6, Taling Chan Sub-district
Bannang Sata District, Yala 95130
Tel. +66 (0) 73 218114-5

19 Moo 4, Sa Kaeo Sub-district
Muang District

Sa Kaeo 27000

Tel. +66 (0) 37 241578

93 Moo 3, Ao Noi Sub-district, Muang District
Prachuab Khiri Khan 77000
Tel. +66 (0) 32 611958

744 Faculty of Sciences and Liberal Arts (Building 19)
Rajamangala University of Technology Isan

Muang District, Nakhon Ratchasima 30000

Tel. +66 (0) 44 293023

80/3 Loei-Dan Sai Road, Kut Pong Sub-district
Loei 42000
Tel. +66 (0) 42 861965

73/12 Rakkarndee Road, Uthai Mai Sub-district
Muang District, Uthai Thani 61000
Tel. +66 (0) 56 513794
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MCOT Public Company Limited

MCOT 63/1 NUUWS:SI 9 IIIVAIUYIINW [RIOKIUIIW NSVINWUKIUAS 103101ns. 0
MCOT 63/1 Rama 9 Road, Huay Kwang Sub-district, Huay Kwang District, Bangkok 10310 Tel. +66 (0) 2

www.mcot.net





