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MISSION
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1. To achieve sustainable growth in operating comprehensive
multimedia business

2. To produce and supply quality creative content

3. To provide broadcast network services that meet quality
standards for broadcast on all platforms

4. To be a digital organization responsible for the society and
all stakeholders



goyanalu

[~ 1%

gousun
Uszinnssiia

3

upaINs

2

naudUunulked

l@ayn:=1WwguuUsyn

ausS¥nnoonNHannNsSwe
: USYn odun 10 (urigu) (“uua. odun”)

: Us:nauasﬁﬁhénﬁwuﬁﬁms?iomsuaaziu
3aUs:neudog inmsanglnsAel
AINsangns=neded (inSedrganntongd
UUA. 9aUN) KUIBNURTAUSMSAIUYND
(dind1olne) ua:dediEnnsatng souny
Amsildsouddums AuAdcucuonau
MUFUISIUATUNRINS

. tu 31 SumAU 2558 SIVMIFU
wigwu

- JUSK1SS:OU 19 AU
Gdrunssumsdsrussmstnodduly
- wunJau 1,444 AU

1,463 AU

: 63/1 QUUWS=SIU 9 LWIIKI8YINI

WOKIYYII NSIINWUKIUAS 10310
- nuigutayi 0107547000745
(1lavna 0107574700743)

Home Page : www.mcot.net

nuanan:wsu : 3,835,000,000 uTn Us:nouaoy Kualey
fusu 767,000,000 Ku yarnas3kua:
5 uIn nuds:uad 3,435,496,050 un
Us:noudoe Kuanity 1udu 687,099,210 KU
yaA1Kua: 5 un

aacio

dunautrcy

Insfiwn : 0-2201-6000

Insans : 0-2245-1435

dwa : contact@mcot.net

dhgazunisusen

InsFiwn : 0-2201-6151, 0-2201-6210
0-2201-6491, 0-2201-6664

Insans : 0-2245-1854

dwa : csmcot@mcot.net

doudnainuduwus

Insfiwn : 0-2201-6388, 0-2201-6661

Insans : 0-2245-1854

dwa : ir@mcot.net

dhedoansasAns

InsfAiwn : 0-2201-6252, 0-2201-6253

Insans : 0-2246-1866

dwa : pr@mcot.net

dunasordounielu

Insfiwn : 0-2201-6222

Insais : 0-2201-6490

dwa : ia@mcot.net

s19J1uUs=AU 2558

002

us¥ngoy
Fousun
Uszinnssia

AaAINs

y
nasdidnaau

InsAiwn
Insans
nuaan:wgu

dadoumistioru

gousun
Us:innssia

AaINs

u
nadtnIu
Insfiwn
Insas
nulan:weu

dadoumstioru

dJoyaunnasIDI

ugn:weu

noJ

- usyn walusiua Badlad 41na
: Usznaussninanlunmisuansignis

TnsAFAUTKAU uuA. 9dun Wa=usy¥nau

: 63 AU
. 298 gogaraws1d 94 (Jouans)

UY2J3INdIKANI WAOIINDIHANI
nsJinwumuns 10310

: 0-2934-4201-2
1 0-2934-4726
: 10,000,000 un Us:naudae KuaUty

J1usu 1,000,000 Ku yaANas1lOKRuUa:
10 un Wunuhoonua:gs:LAUYAALED

: Sogar 49.0 yaunuann:Weus:uan

: USEN Fadupen A
: Usznoussninaniunisuansignisang

NJANUINYY UUA. 9dun NMsInAdULESA
vansrgmslnsneAd Mweuas ua: wal
soufiussnidus NiNgddal

: 38AU
: 63/1 QUUWS=STU 9 LWIIKEYINI WOKIEYINJ

nsJinwumiuns 10310

. 0-2201-6009
1 0-2245-1832
: 100,000,000 uIn Us:noutoe Kuanity  udu

1,000,000 Ku yaFAasi3Kua: 100 uIn
Wunuhoonua:Eengis:uan
+1udu 75,000,000 un

: Sogar 49.0 yainuAN:U8US:UED

: USEn Augsudhnkannswe (Us:zinfilne) 1o
: gu 1 nanananndwelrids:inelng e1msu

@yn 93 QUUSIONALLYN LWIIAULOI WAQULOI
nsJinwumiuns 10400

: 0-2009-9999
: 0-2009-9991

: dUnaunN1sasduLduau
- QUUWS:SU 6 wawauiln

nsJinwurniuns 10400

: 0-2618-5803
: 0-2618-5807



General Information

Listed Company
Company Name
Type of Business

Employees

Head Office Location :

Registered Number

Home Page
Registered Capital

Contact
Head Office
Telephone
Facsimile
E-mail

: MCOT Public Company Limited (MCOT Plc.)
: multi-media business consisting of
television, radio (MCOT Radio Network])
news (Thai News Agency), electronic
media and joint-operations with other
private operators under joint-operations
Agreements.
: As of 31 December 2015 totaling
1,463 employees :
- 19 Senior Vice President
or higher
- 1,444 employees
63/1 Rama IX Road, Huay Kwang
Bangkok 10310
: 0107547000745
(Old Registered Number: 0107574700743)
: www.mcot.net
: Baht 3,835,000,000 consisting of
767 million ordinary shares, 5 Baht par
value per share. Issued and paid-up
share capital of 3,435,496,050 Baht
consisting of 687,099,210 ordinary
shares of 5 Baht each.

: +66 (0) 2201 6000
. +66 (0) 22451435
: contact@mcot.net

Corporate Secretary Department

Telephone

Facsimile

E-mail

Investor Relations
Telephone
Facsimile

E-mail

: +66 (0) 2201 6151, +66 (0) 2201 6210
+66 (0) 2201 6491, +66 (0) 2201 6664

- +66 (0) 2245 1854

: csmcot@mcot.net

. +66 (0) 2201 6388, +66 (0) 2201 6661
. +66 (0) 2245 1854
. ir@mcot.net

Corporate Communication Department

Telephone
Facsimile
E-mail

. +66 (0) 2201 6252, +66 (0) 2201 6253
. +66 (0) 2246 1866
: pr@mcot.net

Office of Internal Audit

Telephone
Facsimile
E-mail

. +66 (0) 2201 6222
. +66 (0) 2201 6490
: ila@mcot.net

Subsidiaries
Company Name
Type of Business

Employees
Head Office Location :

Telephone
Facsimile
Registered Capital :

Shareholding Status :

Company Name
Type of Business

Employees
Head Office Location :

Telephone
Facsimile
Registered Capital :

Shareholding Status :

References
Registrar

Location

Telephone
Facsimile

Auditor
Location
Telephone
Facsimile

: Panorama Worldwide Company Limited
: TV program production provided to

MCOT Public Company Limited and
other companies.

: 63 employees

298 Soi Lad Phrao 94 (Punjamit)
Wang Thong Lang, Bangkok 10310

. +66 (0) 2934 4201-2
. +66 (0) 2934 4726

Baht 10 million, consisting of 1 million
ordinary shares, 10 Baht par value
per share, All shares have been issued
and fully paid up.

49.0% of paid-up registered capital

: SeedMCOT Company Limited
: Radio program production to be broadcast

on MCOT radio network, Concert organizer
TV and film production, music and other
related business

: 38 employees

63/1 Rama IX Road, Huay Kwang
Bangkok 10310

. +66 (0) 2201 6009
: +66 (0) 2245 1832

Baht 100 million, consisting of 1 million
ordinary shares, 100 Baht par value per
share. Issued and paid-up capital

75 million Baht.

49.0% of paid-up registered capital

: Thailand Securities Depositary Company

Limited

: Floor 1, The Stock Exchange of Thailand

Tower B Building 93 Ratchadapisek Road
Din Daeng, Bangkok 10110

: +66 (0) 2009-9999
: +66 (0) 2009-9991

: Office of the Auditor General of Thailand
: Rama IV Road, Phayathai, Bangkok 10400
: +66 (0) 2618 5803
: +66 (0) 2618 5807
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Message from the chairman

MCOT remained committed to enhancing our competitiveness through improved efficiency
and leveraging its capacity as the sole media organization that operates a comprehensive

digital television business

Thailand’'s media industry
experienced an intense competitive
climate in 2015, characterized by such
unfavorable factors as the slow economic

development that affected advertising
budget growth, the sudden changes in
the media landscape due to a large
increase in the number of digital TV
operators, and the changing consumer
behavior due to the current upsurge of
modern communication technology.
These major factors directly affected
MCOT's performance in the past year.
However, MCOT remained committed
to enhancing our competitiveness
through improved efficiency and
leveraging its capacity as the sole
media organization that operates a
comprehensive digital television business
that broadly covers digital terrestrial
television (DTT) broadcasting facility
and network services and online digital

media. MCOT has always emphasized
on delivering creative informative and
entertaining content with responsibility
towards the society and all stakeholders.
Our intent to be the alternative media
focusing on presenting balanced, reliable
and quality informative and entertainment
programs is always carried out in
accordance with our role in operating
media business under the concept
“Creating knowledge-based society”.
MCOT commits to operating
business with good governance, integrity,
transparency, ethics and morals,to
achieve the highest possible capability,
efficiency and sustainable growth.
Good corporate governance forms the
basis of our operations and has been
strictly implemented throughout the
entire organization. Anti-corruption
measures in accordance with the public
and private sectors’ anti-corruption
practices have been adopted.
Considering our responsibility
towards the society and our commitment
to sustainable development, MCOT has
continuously introduced activities that
create greater values and support
sustainable development. In 2015,
MCOT was named one of the top 100
securities from the assessment of
listed companies with outstanding
performance in environment, social and
governance or ESG 100 by the Thaipat
Institute who provides business rankings
on sustainable development. Last year,
567 listed companies on the Stock
Exchange of Thailand were appraised

by Thaipat Institute under this ESG 100
program. MCOT was also awarded the
“Recognition” Award for our Sustainability
Development Report Award 2015
organized through the cooperation
between the CSR Club under Thai Listed
Companies Association, the Securities
and Exchange Commission and
Thaipat Institute.

MCOT's Board of Directors,
management and employees have the
strong intention and commitment to
perform our duties at our full capability.
We are ready and willing to dedicate
our time and efforts to further develop
MCOT with in-depth understanding.
The support from our shareholders
customers, partners, program producers
and related organizations are the energy
that fuels MCOT to steadily stride forward
amidst intense business competition.
We are ready to enhance the public
confidence in our company, as well as
our good corporate reputation and high
standards of business conduct that
have always been MCOT's hallmarks
ever since. We are now more than
ready to move forward towards
a sustainable future.

Lol

(Chatchalerm Chalermsukh)
Chairman
MCOT Public Company Limited

General

ANNUAL REPORT 2015
005






ANUCNSSUNIS
BOARD OF DIRECTORS




ACUNSSUNIS

Us:3timsignsaudszguncuznssunisusent 2558 1/1 A8
Record of board’s Meetings Attendance in 2015 11
n1stioAu uuA. aaun (cu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 Udauwn Wi
Illegal record in past 10 years None
A2WFUWUSNIIASDUASISIHIINSSUNISUAGUSHIS i
Family relationship with directors and executives None
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- E@UISNISNKISUN NBJIAWUN

- SJEUNENISNKHISUN N@JAWUN

- ggrgaunsnmsnmsundhegnsnis naJAwun

Us:Htinnsousu

auaudaEsuamounssumsusening (10D)

- Wi

3ue

- nangasmsUainusizorcurinsmasisoutonsu (Use.) su 51
Inenaslosiusigorcurins

A2WSA WU HSan WAL

- MUMSUSKISIONMSaIANSNAST NMsJLuUNagns
msrhruquainms inaluladidumsdeansinsauunay
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éa-an‘a walonanslaay 1uavey

Name General Chatchalerm Chalermsukh
kb Usssiunssunis/nssumsads:
Position  Chairman / Independent Director

019y / Age 60
SuRdsachuktInssunIsusEn 25 woFAangu 2558
Date when appointed as Director November 25, 2015

Us:3tinsfinun / Education Background

- UJscuounIn Aadrans (nsnkis) TsuSsutaunsnisnkisun

- M.A.in military, Command and General Staff College

- UStuoucis Snenenans lsaBauungdosws:aiauind Sun 26

- B.S.in Science, Chulachomklao Royal Military Academy, Class 26

Current Position

Listed Companies

- Director, PTT Plc.

Companies/Other Companies

- Chairman, Rubber Authority of Thailand

- Member of the National Legislative Assembly

Work Experience

- Chief of Staff, Royal Thai Army

- Deputy Chief of Staff, Royal Thai Army

- Assistant Chief of Staff for Intelligence, Royal Thai Army

Certifications

Thai Institute of Directors Association (10D)

- None

Others

- The Joint State Private Sector Course (Class 51)
The National Defence College

Specific knowledge or expertise

- Public Organization Management, Strategic Planning,
Corporate Governance and Telecommunication Technology



Board of Directors
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nisfionu uwA. aaun (cu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Ussddnasmiaaniungrunetus:e: 10 URgub T
Illegal record in past 10 years None
A2WAUWUSNIIASOUASISHIWNSSUNISUazguskis Tl
Family relationship with directors and executives None
aukuaautudayou
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- Wi
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- NSSUMS UUA. NS 35ud 1nLda

- AUBNanuaUutIaUHIIA
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- S9IgUNIIMISNISZIEN
naJutugINIsnalnwing

- Ansulabguns
dunaudaans:nsaananlnu

- rAnsumsunanlku
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Us:3tin1sousy

auAualEsuaniuunssunisusening (10D)

- o

3U°
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IsuBguld@unsnIsnmIsun

AWMLY KSoANWTaIIU

- AUMSUSKIST0N1SDJANS

?‘}a-an‘a walnanus daungd
Name General Sakol Sajjanit
kU sedusssiunssunis/nssunisads:
Us=saunssumsassmui/UszsiunssunismkuaAinauunu
Us=s1UuNssuNISAANISaUWUS
Position  Vice Chairman/ Independent Director
Chairman of Nomination Committee
Chairman of Remuneration Committee
Chairman of Labor Relations Committee
01y /Age 64
SuRdhsIcLKUINSSUNISUSEN 28 nsnAW 2557
Date when appointed as Director July 28, 2014
Us:3ainisfinu / Education Background
- UStuouos anenans TsaSguunesosws:3aiouinan
- B.S.in Science, Chulachomklao Royal Military Academy

Current Position

Listed Companies

- None

Companies/Other Companies

- Director, True Visions Cable Plc.

- Member of the National Legislative Assembly

Work Experience

- Deputy Chief of Defence Forces
Royal Thai Armed Forces Headquarters

- Director-General, Secretariat Department
Office of The Permanent Secretary for Defence

- Director-General, Defence Finance Department
Office of The Permanent Secretary for Defence

Certifications

Thai Institute of Directors Association (10D)

- None

Others

- Command and General Staff Course (Class 64)
Command and General Staff College

Specific knowledge or expertise

- Management
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n1stioAu uuA. aaun (tu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 UAdauwn Wi
Illegal record in past 10 years None
A2WFUWUSNIIASDUASISIHININSSUNISUA:GUSHIS T
Family relationship with directors and executives None
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aunAdiEsuaniiunssunisusening (10D)

- Audit Committee Program (ACP) su 13/2006

Directors Certification Program (DCP) su 70/2006

auq
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z‘}a-an‘a unetdFIns UnudiK cu ogsen

Name Mr.Nattachak Pattamasingh Na Ayuthaya

(MUMUI  NSSUNNSBES:/NSSUMSASSH/NSSUMSUSHISAUIAY)

Position  Independent Director/ Member of Nomination Committee
Member of Risk Management Committee

91y /Age 62

SunaIsIAIUKUINSSUNISUSEN
Date when appointed as Director

29 worAanigu 2556
November 29, 2013

Us:3an1sfiny / Education Background

Uscuruiln Garmans unidngnagwudanile ansSIolsm

M.A. in Law, University of Pennsylvania, USA

Ustueunln Garnans (ngruiewseulieu) ukidnendgiasi 203JA0U arnsIowsm
M.A. in Comparative Law, George Washington University, USA

wadtuAalng drdnausuANKINOHUIBLKIWUAUUANYEN

Barrister-at-Law, Institute of Legal Education of Thai Bar Association
Usturunas Gamans (1fostitioud) awiainsaiumdngnde

B.A. in Law (Hons.), Chulalongkorn University

Current Position

Listed Companies

None

Companies/Other Companies

Director, True Visions Plc.
Director-General, Department of Criminal Litigation, Office of the Attorney General

Work Experience

Director-General, Department of Policy, Strategy and Budget Planning
Office of the Attorney General

Director-General, Department of Narcotics Litigation

Office of the Attorney General

Director-General, Department of Labour Litigation

Office of the Attorney General

Certifications

Thai Institute of Directors Association (I0D)
- Audit Committee Program (ACP) Class 13/2006

Directors Certification Program (DCP) Class 70/2006

Others

National Defence Course (Class 4515) The National Defence College
Advanced Certificate Course in Politics and Governance

in Democratic Systems for Executive (Class 9)

College of Politics and Governance, King Prajadhipok’s Institute
Senior Executive on Justice Administration Batch (Class 12)
National Justice Academy

Certificate, Leadership Program (Class 8) Capital Market Academy

Specific knowledge or expertise

Drafted contracts review, The protection of government’s interest,
Contract Management Consultation on Civil Law, Criminal Law, Procedural Law
Administrative Law and other special laws



Us:3fin1sidnsouussguncuznssunisusent 2558 13/17 A3y
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n1sfionu uuA. aaun (cu 31-12-58) Wo
Shareholding status (as of 31-12-15) None
Uss3anismidaniungruietuszes 10 URdauw [(¥[y]
Illegal record in past 10 years None

A2UFUWUSNIASDUASISHIINSSUNIsWa:guskis D
Family relationship with directors and executives None

auruutudaatu

usenaan:leu

- nssuMs uua. Unsnsilng

USEN/KU2BIUBUA

- sa3gorusems drdniuncunssumsulonesHaKAA
NS:NS2INISAAI

Uszaunisad

- NSSUNIS UUA. U0J3udaans

- goussmsatinminuua:us:iiuvasidanng
ddnauncuznssunsulouiesIoannag

- gousgmsainweuunSHanna 2
danauncuznssumsulouiesnaInig

Us:36inisousy

auAudlEsuaniuunssunisusening (10D)

- Role of the Nomination and Governance Committee (RNG)
Su 5/2013

- Audit Committee Program (ACP) su 40/2012

- Directors Certification Program (DCP) su 73/2006

35U

- Ui

AWSAEININ KSaAWIaU

- GIUMSUSKIS La:NNKUIY

z‘}a-an‘a udunweg Aswua

Name Mrs.Pantip Sripimol

dunls  nssums/UsssunssumsuSIsANUIES
NSSUMSAKUQAIBULINU

Position  Director/Chairman of Risk Management Committee
Member of Remuneration Committee

o1y / Age 53
JuRdisscdurianssunisusen 6 na1Au 2557
Date when appointed as Director October 6, 2014

Us=3@imsfinun / Education Background

- Ustuonln SgUszmaurnans awiainsaiurkiongnae

- M.A. in Public Administration, Chulalongkorn University

- UStuouns TaMEns uMidNgausIuAIULAI

- B.A.in Laws, Ramkhamhaeng University

- UStUnuI0s USHISSSTA UKIBNENAUSIWAILA

- B.A.in Business Administration, Ramkhamhaeng University

Current Position

Listed Companies

- Director, Krungthai Card Plc.

Companies/Other Companies

- Deputy Director-General, State Enterprise Policy Office
Ministry of Finance

Work Experience

- Director, Padaeng Industry Plc.

- Director of Monitoring and Performance Assessment
State Enterprise Policy Office

- Director of Bureau of State Enterprise Development 2
State Enterprise Policy Office

Certifications

Thai Institute of Directors Association (10D)

- Role of the Nomination and Governance Committee (RNG)
Class 5/2013

- Audit Committee Program (ACP) Class 40/2012

- Directors Certification Program (DCP) Class 73/2006

Others

- None

Specific knowledge or expertise

- Management and Law

ANNUAL REPORT 2015




Us:3timsinsaudssguncuznssunisusent 2558 16/17 A3y
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n1stioAu uuA. aaun (cu 31-12-58) Wo
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 UAdauwn Wi
Illegal record in past 10 years None
A2UFUWUSNIASDUASISHIINSSUNISWa:gusHis Ul
Family relationship with directors and executives None
uruutudaatu

usenan:lWau

- nssums uwA. fald Wuuu@eansy

USGN/HUdEIUBU

- nssums suimshaln $1ia (umgu)

- NSSUMIS UUA. Unennadd

- Uszsunssunisnsaidou
dunnuncuznssuNMsmAUaaI0duminunsasskiiiiriids:inelng

- nssuMsauiAudIEsSuamUUNssuMsusEning

- gWwWINWEUNU Manswgdun1adouu uansAssniuus:ine

Uszdunisad

- nssumista:ginms aanaxannsweurius:inalneg

- Usssaunssums ua. Augsudinkannswe (Us:inAlng)

- aungnanmuauuadBukIna

Us:Hfinnsousu

dauiAudaEsuangunssunisusening (10D)

- Directors Certification Program Update (DCPU) su 2/2014

- Financial Institutions Governance Program (FGP) U 1/2010

- Directors Certification Program (DCP) su 1/2000

U

- UssmAtisuns Kangasguskiss:augd (aan.) su 1 amgudnginisaaanu

- HangnsgusKHIS UKINENAUTTUNU drSFOLUSN

A21USAIWYIUITY KSPAWAALIU

- Aumsdu MsUoyd naiadu naranu
USHISAYUIEE] as NNKUIKANNSWe

s19J1uUs=AU 2558
012

z‘}a-an'a uIANSEYN Wevawade

Name Mrs.Patareeya Benjapolchai

UKL NSSUNSdas:/Us:s1unssunisasaidou
nssuNISMKUAAIBULINU/NSSUNMSMAUQUANINIS

Position  Independent Director/Chairman of Audit Committee
Member of Remuneration Committee
Member of Corporate Governance Committee

01y / Age 61

SuRdrsschuninssunIsusEn 28 nsn1AU 2557

Date when appointed as Director July 28, 2014

Us=3@imisfinun / Education Background

- Ustuounln wadiigemaas (Usmisssia) unidnenagsssuAans

- MBA, Thammasart University

- UssmiAtigGasaunsaoududdual Awainsaiun3nends

- Certificate, Advanced Accounting and Auditing Certificate
Chulalongkorn University

- UStuounns Uud (Urugnqud)) awiainsadumidnends

- B.A.in Accountancy, Chulalongkorn University

Current Position
Listed Companies
- Director, TISCO Financial Group Plc.
Companies/Other Companies
- Director, TISCO Bank Plc.
- Director, Bangkok Glass Plc.
- Chairman of Audit Committee
The Office of the Agricultural Future Trading Commission
- Director, Thai Institute of Directors Association

- Lay Judge, the Intellectual Property and International Trade Court

Work Experience

- President, The Stock Exchange of Thailand

- Chairman, Thailand Securities Depository Co., Ltd.

- Member of the National Legislative Assembly
Certifications

Thai Institute of Directors Association (I0D)

- Directors Certification Program Update (DCPU) Class 2/2014
- Financial Institutions Governance Program (FGP) Class 1/2010
- Directors Certification Program (DCP) Class 1/2000

Others

- Certificate, Leadership Program (Class 1), Capital Market Academy

- Executive Program, University of Michigan, USA

Specific knowledge or expertise

- Finance, Account, Financial Market, Capital Market,
Risk Management and Securities Laws



Us:3fin1sidnsouussguncuznssun1susent 2558 16/17 A3y
Record of board’s Meetings Attendance in 2015 16/17
n1sfionu uuA. aaun (cu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anismdaniingruietuszes 10 URdauw Wi
Illegal record in past 10 years None

AUFUWUSNIASDUASISHIINSSUNISWa:guskis D
Family relationship with directors and executives None

furuutudaadu

usen3an:wWau

- Wi

USEN/KUsBIUBUA

- nssumisgioms ua. Bngwdin duitnsn Tgdu
- NSSUMSEINMS UA. InA 3u DodA

- nssumsgians v, Tnawnd Dide (Us:inAlng)
- nssumsgions ua. aalalinasa wosia
Uszaunised

- NSsUMS UA. Ingmstuurids:inAlng

- nssunms ua. Wsuddglne

Uss3tinsousu
auAudiEsuamuunssumsusdning (10D)

- Directors Certification Program (DCP) su 159/2012
Buq

- UssmAtgunsHangnsnismnuquaninis

dnSunssuNIsua:gusHIss:aUgIgaIsHAKA@:DIAMSUKIZU SU 10

anduws:Untnan

- UssmAtsdnsnangasgusmiss:audd (oan.) su 18 amdudngnnisaaianu

AWSAUEIUIN KSaAWAaU
- dunalulagua:nisdoans MsusSHISssNA
ansauinf mMsbuua:Uucyd ta: Msinmsyudy

go-ana  welnsna asAgeund

Name Mr.Kraitos Ongchaisak
AKHUY  NSsUMIsdds:

Position  Independent Director
01y /Age 4k

SundlIsIaUKUINSSUNISUSEN

Date when appointed as Director

- April 25, 2014 - Present

Us:3an1sfinuy / Education Background

Uscurunln USHIsssna (NsuSHIsta:msians) unanendeduldeun
dnsyosm

MBA in Management, Indiana University at South Bend Indiana, USA

Jstuaunais InenAidns (3neinmsnauwolnes) UKBnendeddaaudcy
B.Sc. in Computer Science, Assumption University

Current Position

Listed Companies

None

Companies/Other Companies

Managing Director, Expanets Integrated Solution Co., Ltd.
Managing Director, Take One Music Co., Ltd.

Managing Director, Glomex Media (Thailand) Co., Ltd.
Managing Director, Auto Network Service Co., Ltd.

Work experience

Director, Aeronautical Radio of Thailand Ltd.
Director, Thailand Post Co., Ltd.

Certifications
Thai Institute of Directors Association (I0D)

Directors Certification Program (DCP) Class 159/2012

Others

Corporate Governance for Directors and Senior Executives

of State Enterprises and Public Organizations (Class 10

King Prajadhipok’s Institute

Certificate, Leadership Program (Class 18], Capital Market Academy

Specific knowledge or expertise

Communication and Technology, Business Administration,

Information Technology, Finance and Accounting, Logistic Management

ANNUAL REPORT 2015

- ASIA 1 3UR 26 SUMAW 2555 - 25 WNEU 2557
- ASIA 2 3u 25 wweu 2557 - Jadu
- December 26, 2012 - April 25, 2014
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n1stioAu uuA. aaun (cu 31-12-58) Wo
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 Udauwn Wo
Illegal record in past 10 years None
A2WFUWUSNIASDUASISHIINSSUNISWa:guskis Tl
Family relationship with directors and executives None
dukdasutudaqou

us¥naan:Wgu

- Wi

USEN/MUdeNUBUA

- Aruudntu:dinAmans annuumsiomsdouounndeud
Uszdunisad

- AUOUNUANINYNAY UKIINYIAUNSIINW

- AUUGAEUTINAFNEANS UKINg1agNsIINw
Us:3tinsousy

aunAdiEsuanitunssunisusening (10D)

- Advanced Audit Committee Program (AACP) su 21/2015
- Financial Statements for Directors (FSD) su 26/2014
- Directors Certification Program (DCP) su 197/2014
3ue

- Wi

A2WSA2 WU KSan WA

- dunsansmans uasdeansudagu

s19J1uUs=AU 2558
014

z‘}a-an‘a uJEMISaU QYEISSsUs AUNSIdCUUING

Name Mrs.Sudarat Disayawattana Chantrawatanakul

AMUKUI  NSSUMSES:/NSSUNSNSIAdaU/NSSUMSMAUQUARINS

Position  Independent Director/ Member of Audit Committee
Member of Corporate Governance Committee

o1y /Age 57
SuidhsacuriINssuNISUSEN 25 Duneu 2557
Date when appointed as Director June 25, 2014

Us:3tinisfinun / Education Background

- UStunuiten misdeansuoasu urianendslolom andyowsn

- Ph.D. in Mass Communications, University of lowa, lowa City, USA
- Usturunln msdeans unanendsonne Toluaa ansTewsm

- M.A.in Communication, University of Hawaii, Honolulu, USA

- USturwias Aadmans (Mmwidanqu) urnidnendsinuasmans

- BA.in English, Kasetsart University

Current Position

Listed Companies

- None

Companies/Other Companies

- Dean, Faculty of Communication Arts, Panyapiwat Institute of Management
Work Experience:

- Dean, Graduate School, Bangkok University

- Dean, Faculty of Communication Arts, Bangkok University
Certifications

Thai Institute of Directors Association (I0D)

- Advanced Audit Committee Program (AACP) Class 21/2015
- Financial Statements for Directors (FSD) Class 26/2014

- Directors Certification Program (DCP) Class 197/2014
Others

- None

Specific knowledge or expertise

- Journalism and Mass Communication



Us:3fin1sidnsouussguncuznssunisusent 2558 17/17 A3y
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n1sfionu uuA. aaun (cu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anismdaniingruietuszes 10 URdauw [(¥[y]
Illegal record in past 10 years None

AUFUWUSNIASDUASISHIINSSUNIsWa:guskis Ul
Family relationship with directors and executives None

auruutudaatu

usgnian:weu

- o

USEN/KUsBIUBUA

- nssunMs ua. Jouanns

- NSSUMSANIIYUKRIIA arwrasaulnFuaztinAamans
AUNIUACUENSSUNMSITUURIBE

- AMEANSINSY A2 IWraINsaiuKIINeNay

- wenaunAvdiaumaansurids:inelng

Uszaunisad

- Usssaunssumis ua. daiBunen

- MANSIMSYSs:aU 10 WraInsndundngay

Us:3an1sausu

auaudiEsuanigunssunisusening (10D)

- Advanced Audit Committee Program (AACP) su 21/2015

- Financial Statements for Director (FSD) su 26/2014

- Directors Certification Program (DCP) su 198/2014

- Visiting Scholar, Harvard University 2549-2550

- KaANgnsqUSMSNIsAoansudayus:aUal SUR 1 a00UBAS

- rangasus:meAtsdasdugIMsiasuasIAududias Sun 2
Ingndemsiiosnmsunnsal donguws:Uninan

- rangasUs:mAtigUnsUNUSKHISS:aUEJ s"uﬁ' 12 3ngnagnisnainnu

- KANANSGUSSS:AUZIAUBNENNISWAINU SUR 1
do1uudngINIswaliiu

AWSAUEIUIN KSaAWAaU

- GulnAMans MsUssnduWus nsdoansurasuua:nsdoansalfins

z‘}a-an‘a fans1MsgUsen aantonuun

Name Professor Parichart Sthapitanonda

AauKul NSSUNISDAS:/NSSUNISASIAAOU/NSSUNISASSHY

Position  Independent Director/ Member of Audit Committee
Member of Nomination Committee

91y /Age 47

SUNAISIAIUKUINSSUNISUSEN - ASIA 1 3UA 25 Dweu 2557 - 24 Weeu 2558
- ASIA 23U 24 W¥IBU 2558 - JAA0U
Date when appointed as Director - June 25, 2014 - April 24, 2015

- April 24, 2015 - Present
Us=5@imisfinun / Education Background
- Usououien UinfiFans umidngnaglolsle ansiowsm
- Ph.D. in Communication Arts, Ohio University, USA
- Uscuawniln GinArans awnainsaiunidngnag
- MA.in Communication Arts, Chulalongkorn University
- UStununns anusAans Aw1ainsaiurndnenag

- BA,, Faculty of Arts, Chulalongkorn University

Current Position

Listed Companies

- None

Companies/Other Companies

- Director, Panjapat Co., Ltd.

- Member of Board of Research Council of Thailand
National Research Council of Thailand

- Professor A2, Chulalongkorn University

- President of Social Association of Thailand

Work experience

- Chairman, SeedMCOT Co., Ltd.

- Professor 10 Chulalongkorn University

Certifications

Thai Institute of Directors Association (I0D)

- Advanced Audit Committee Program (AACP) su 21/2015

- Financial Statements for Director (FSD) Class 26/2014

- Directors Certification Program (DCP) Class 198/2014

Others

- Visiting Scholar, Harvard University 2006-2007

- High level Media Executive (class 1), From ISRA Institute

- Advanced Certificate Course in Strengthening Peaceful Society (Class 2)
College of Politics and Governance, King Prajadhipok’s Institute

- Certificate, Leadership Program (Class 12), Capital Market Academy

- The Executive Program of Energy Literacy for a Sustainable Future (Class 1)
Thailand Energy Academy (TEA)

Specific knowledge or expertise

- Communication Arts, Public Relations, Mass Media and Corporate Communication

ANNUAL REPORT 2015
015
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n1stioAu uuA. aaun (tu 31-12-58) W
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 UAdauwn Wi
Illegal record in past 10 years None
AoWFUWUSNIASDUASISHIINSSUNISWa:guskis 1D
Family relationship with directors and executives None

auruautudaatu

usgnian:wWau

- Wi

USGN/KUdBIUBUY

- Ussstunssums ua. 1898w Wawed

Uszaunisad

- NssuNs uuA. Win nauoa tnAoa

- UsssurininAusmsuasnssumsgiomsined uua. Insoeosd

- saunssumsgiomstked duausssiurinkinRUgoams
naudlns@su dudans uua. Uan.

Us:3tinsousy

auAudaEsuamgunssumsusening (10D)

- Risk Management Program for Corporate Leaders (RCL) su 2/2015

- Finance for Non-Finance Director Program (FND) su 30/2006

Directors Certification Program (DCP) su 82/2006

aun

- Hangnsgusmss:augIauNISAMUa:MSWItuge (TEPCoT) su 2

- UssmiAteuns nangnsgusmiss:audd (oan.) su 11 @oduangimsaaianu

A2WSAWEIUIY KSandWIaAU
- UMSUSKISDJANS N1Saa1n MsyIg LasnsUs:anduwus

s19J1uUs=AU 2558
016

z‘}a-an‘a uwe3sAnd ludnlwma

Name Mr.Veerasak Kositpaisal

dumis  nssuMs3as:/Usss1unssumsiuquafiams/nssumMsUSHSANUEE)

Position  Independent Director/Chairman of Corporate Governance Committee
Member of Risk Management Committee

01y / Age 61

SunaIsIAIUKUINSSUNISUSEN

- ASIA 1 AUR 28 UNSIAL 2558 - 24 WNBU 2558
- ASIA 2 3UR 24 WBU 2558 - TAUU

Date when appointed as Director - January 28, 2015 - April 24, 2015

- April 24, 2015 - Present

Us=5@imsfinun / Education Background

Uscueunln 3nenans (3Fnnssu) ukidne1duiindd wuaudlo arnsFowsm
M.Sc. in Mechanical Engineering, Texas A&l University, USA

UStuaunnd ranssuAans (tn3eana) Wwiainsaiurianends

B.E. in Mechanical, Chulalongkorn University

Current Position
Listed Companies

None

Companies/Other Companies

Chairman, HMC Polymers Co., Ltd.

Work Experience:

Director, PTT Global Chemical Plc.

CEO and President, Thai Oil Plc.

Senior Executive Vice President, Downstream Petroleum
Business Group, PTT Plc.

Certifications

Thai Institute of Directors Association (I0D)

Risk Management Program for Corporate Leaders (RCL) Class 2/2015
Finance for Non-Finance Director Program (FND) Class 30/2006
Directors Certification Program (DCP) Class 82/2006

Others

Top Executive Program in Commerce and Trade (TEPCoT) (Class 2)
Certificate, Leadership Program (Class 11], Capital Market Academy

Specific knowledge or expertise

Management, Marketing, Sales and Public Relations



z‘}o-an‘a UNJASIWS AFISSTU

Name Mrs.Jiraporn Koosuwan

(MUMUI  NSSUNISBaS:/NSSUMSASSHI/NSSUNSUSHISAWIEE]

Position  Independent Director/ Member of Nomination Committee

Member of Risk Management Committee

091y /Age 63

SuRdrsacuriINSSUNISUSEN - ASIA 1 3UR 28 UNSIAL 2558 - 24 WBU 2558
- ASIA 2 3UR 24 WBU 2558 - TAUU

Date when appointed as Director - January 28, 2015 - April 24, 2015
- April 24, 2015 - Present

Us=3@imisfinun / Education Background

- USuoues waddgemaas (ifgsatouduaudaad) awnainsaiunianenas

- B.B.A. [Second Class Hons.), Chulalongkorn University

Us:3timsignsaudssguncuznssunisusent 2558 14/15 S
Record of board’s Meetings Attendance in 2015 14/15
n1stioAu uuA. aaun (cu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 UAdauwn Wi
Illegal record in past 10 years None

A2WFUWUSNIASDUASISHIINSSUNISUa:guskis Tl
Family relationship with directors and executives ~ None

aurudutudaatu Current Position

us¥naan:wWgu Listed Companies

- oo - None

UsEN/MuosuBU Companies/Other Companies

- AUNSSUMSUSHISIIUUAAA d1UNIIUAIUSIVTOWCUUTLASHIAA - Personnel Administration Subcommittee, Neighboring Countries
fiuds=inftiioutnu (eaAmsumzu) Economic Development Cooperation Agency (Public Organization)

- AUEnw uA. Qfsnfc,laz?'ua’ - Advisor, Euro Creations Co., Ltd.

- nssuns andudnausuauiauusEnrannswe lng - Director, ASCO Training Institute

- nssunMsadds: PT Kokoh Inti Arebama Tbk - Independent Commissioner, PT Kokoh Inti Arebama Tbk
(Us¥ntunsSe SCG Distribution Co., Ltd.) (Subsidiaries of SCG Distribution Co., Ltd.)

Uszaunisad Work experience

- NssUMSENsIACUICD ﬂm:nssun1snanuth;amsﬁnu1 - Director, Student loan Fund (ICL-Income Contingency Loan)
NS:NSIIMSAAI Ministry of Finance

- aunssuns ﬂru:ou_nssumsuEmsnaJn‘uw?;omsﬁnm - Member, Management Committee ICL

- 2uNssUNs ﬂm:au‘nssumsnsaﬁaaunajn‘uwﬁlamsﬁnm - Member, Audit Committee ICL

- NSSUMSUSKISNUMSANUILFASYINIWOLNEI - Member of Sufficiency Economy Scholarship Management Committee
YauSAUININUNSWEIFUFIUWSUKINGNOSE The Crown Property Bureau Foundation

Us:3tinsousu Certifications

auiAudiEsuaniiunssunisusening (10D) Thai Institute of Directors Association (I0D)

- Risk Management Program for Corporate Leaders (RCL) su 1/2015 - Risk Management Program for Corporate Leaders (RCL) Class 1/2015

- Anti-Corruption for Executive Program (ACEP) su 15/2015 - Anti-Corruption for Executive Program (ACEP) Class 15/2015
Directors Certification Program (DCP) su 209/2015 - Directors Certification Program (DCP) Class 209/2015

duY Others

- Certified Financial Planner, Financial Planner Standard Board, USA - Certified Financial Planner, Financial Planner Standard Board, USA

- UssmrAtigUnsuangasgusmss:augd (oan.) su 1 @amuuanenmsaananu - Certificate, Leadership Program (Class 1) Capital Market Academy

A2WSA WU HSan WAL Specific knowledge or expertise

- (NUMSUSKHISUa:WeuUINSWeINsyAna - Human Resource Management and Development

ANNUAL REPORT 2015
017
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Record of board’s Meetings Attendance in 2015 12/13

n1stioAu uuA. aaun (tu 31-12-58) Wi

Shareholding status (as of 31-12-15) None

Uss3anisidaniingruisluszes 10 UAdauwn [(¥[y]

Illegal record in past 10 years None

A2UFUWUSNIASDUASISHIINSSUNISWa:guskis 1D

Family relationship with directors and executives None

aurusutudaatu

usenan:lWau

- o

USEN/KUseIUBUY

- 91MsgUs:mAdgaanssulwih
AW1aINSOUUKIINYIAY

- NSSUMS U3. gawdnaunas

Uszdunisad

Digital Communication, Information Theory and Coding, Digital TV

High Speed Digital Signal Integrity ua:rin33udu MAC Protocol

Error Correction Code, High Speed Digital Signal Integrity, FM-RDS

Us:=3tin1sousy

aunAudaEsuamdunssumsusening (10D)

- Risk Management Program for Corporate Leaders (RCL) su 1/2015

Directors Accreditation Program (DAP) su 120/2015

du

- Wi

A2WSAWEIUI KSan WAL

- udronssulwih inalulagnisnssngdeauazuwsmwinsnad
wa:lnsnFudAnea

s19J1uUs=AU 2558
018

z‘}a-aqa ugEdINg UNAWS=gNs
Name Mr.Suvit Nakpeerayuth
(MUAUI  NSSUNNSBES:/NSSUMSUSHISANUIES
Position  Independent Director

Member of Risk Management Committee
o1y /Age 57

24 Wwwgu 2558
April 24, 2015

SuidhsacuriINSSUNISUSEN

Date when appointed as Director
Us:3tinisfinun / Education Background
- UStwoniln 3ranssuAans (3ronssulwiwh) awiasnsaiumidnende
- M.Sc. in Electrical Engineering, Chulalongkorn University

- UStuonos 3AanssuAans (3Fanssulwiwi) awnasnsaiumdnends
- B.E.in Electrical Engineering, Chulalongkorn University

Current Position

Listed Companies

- None

Companies/Other Companies

- Lecturer, Department of Electrical Engineering
Faculty of Engineer, Chulalongkorn University

- Director, Soft Contour Co., Ltd

Work Experience

Digital Communication, Information Theory and Coding

Digital TV and High Speed Digital Signal Integrity

Certifications
Thai Institute of Directors Association (I0D)
- Risk Management Program for Corporate Leaders (RCL) Class 1/2015
- Directors Accreditation Program (DAP) Class 120/2015
Others
- None
Specific knowledge or expertise
- Electrical Engineering, Digital Broadcast
and Digital TV Technology
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n1sfionu uuA. aaun (cu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anismidaniingruieluszes 10 URdauw o
Illegal record in past 10 years None

AUFUWUSNIASDUASISHIINSSUNIsWa:guskis D
Family relationship with directors and executives ~ None

aukuanutudayou

us¥nian:ligu

- o

USEN/KU28IUBUS

- giomsioll @anaumsidusznaussioutislng

Uszdaunisad

- nssumsgiams ua. Wlulsnd (Tneuaud)

- nssuMsgnsintuaDlUACUNSSUNISAUENS

- aunssumsaunullsunsunouwalnos
Fofinoa wa: NUUWSIEBILNSAW nsunSwEFUNITtUnU

Us:dan1sausu

auaudaEsuanigunssunisusening (10D)

- Risk Management Program for Corporate Leaders (RCL) su 2/2015

- Directors Certification Program (DCP) su 213/2015
due)

- o

AWSAUEIUINY KSaAWIaU

- AungruIENSWIFUNIJnUTUT Ua:N1SUSKHISOIANS

Bo-ana  uwWiAy AT
Name Mr.Piset Chiyasak
AMKHUIY  NSSUMSds:

Position  Independent Director
01y /Age 51

SundlsIcUKUINSSUNISUSEN
Date when appointed as Director

24 Wwgu 2558
April 24, 2015

Us=3@inasfinua / Education Background

Uscurunln Uoimans wkidngnasinuia ans3awsnm (nu nw.)
M.A. in Law, Temple University, USA

(Scholarship offered by office of the Civil Service Commission)
Jsuouns Goirnans uridngnagsssumans

B.A. in Law, Thammasart University

Current Position

Listed Companies

None

Companies/Other Companies

General Manager, Thai Entertainment Content Trade Association

Work experience

Managing Director, Phonorights (Thailand) Co., Ltd.

Member of Right Committee, Department of Intellectual Properties
Member of Sub-Committee on Computer Programming
Digital Media and Broadcast, Department of Intellectual Properties

Certifications

Thai Institute of Directors Association (I0D)

Risk Management Program for Corporate Leaders (RCL) Class 2/2015

Directors Certification Program (DCP) Class 213/2015

Others

None

Specific knowledge or expertise

Intellectual Property Law and Organizational Management

ANNUAL REPORT 2015




Us:3timsignsaudssguncuznssunisusent 2558 15/15 A3y
Record of board’s Meetings Attendance in 2015 15/15
n1stioAu uuA. aaun (tu 31-12-58) Wi
Shareholding status (as of 31-12-15) None
Uss3anisidaniingruisluszes 10 UAdauwn Wi
Illegal record in past 10 years None
A2UFUWUSNIIASDUASISIHIINSSUNISUAGUSHIS Wi
Family relationship with directors and executives None
dukdasutudaqou

us¥naan:wWau

- Wi

USEN/MUdeNUBUA

- nssuMs UA. nasuaauns (Us:inflne)

- Usssunssums ua. Fatdunen

- Uszsaunssunis ua. walusiun BGadld

Uszaunisad

- nssumsgs1udenis Ua. anus 1BaguAdU

- nssUMSGSIUIBMS UUA. WuButmesiudutua 1Bagunuwur
- nssuMmsgioms ua. dusuns Ja @uines
Us:Hfinnsousu

auAudiEsuaniiunssunisusening (10D)

- Monitoring Fraud Risk Management (MFM) su 5/2011
- Audit Committee Program (ACP) su 26/2009

- Directors Certification Program (DCP) su 101/2008
Directors Accreditation Program (DAP) su 64/2007
aun

- nangasmsUaanusigoncunins (aUe.) su 58 Inendstosiusizoncurins

A2WEAIWEIUITY HEAIWIAIU
- GIUNISUSHISSSAA N1SOU tansaaia

s19J1uUs=AU 2558
020

Fo-ana  UNYAIWS YUFISSTU

Name Mr.Sivaporn Chomsuwan
AKHUIY  NssuNMIst@:NssuNIsgatuaenstod

$9JUS:5IUNSSUNISUSHISAULEE]

Position  Director and President

Vice Chairman of Risk Management Committee

21y / Age 55

SUNAISIAUKUINSSUNISUSEN
Date when appointed as Director

28 uns1AW 2558
January 28, 2015

Us=5@imisfinun / Education Background

Ustueunln usmisssia (Resttou) (nsiEu)
uhanendelonalounda ansyowsm

MBA. (Hons.] in Finance Management

Oklahoma City University, USA

Ustutuns Ussssna (USKisauuAna) unidnendgsssuAans
B.B.A. in Personnel Management, Thammasat University

Current Position

Listed Companies

None

Companies/Other Companies

Director, Dermal Care Thailand Co., Ltd.
Chairman, SeedMCOT Co., Ltd.
Chairman, Panorama Worldwide Co., Ltd.

Work Experience

Director-General, Aksorn Education Co.,Ltd.
Director-General, Nation International Edutainment Plc.
Managing Director, Amarin Book Center Co.,Ltd.

Certifications

Thai Institute of Directors Association (I0D)

Monitoring Fraud Risk Management (MFM] Class 5/2011

Audit Committee Program (ACP) Class 26/2009

Directors Certification Program (DCP) Class 101/2008
Directors Accreditation Program (DAP) Class 64/2007

Others

National Defence Course (Class 58), The National Defence College

Specific knowledge or expertise

Business Management, Finance and Marketing



nssunisnAsulls:ul 2558

(tun1sUs=guaeuddionu Us=31U 2558 Suf 24 Wuisu 2558)

Us:3tin1stidnsouussguncuznssunisusent 2558 3/4 A3y
Record of board’s Meetings Attendance in 2015 3/4
n1stioRu uuA. aaun (cu 24-04-58) Wi
Shareholding status (as of 24-04-15) None
Uss3anismdaniungruieluszes 10 URdauw Wi
Illegal record in past 10 years None
AUFUWUSNIASDUASISHIINSSUNISWa:gusHis Ui
Family relationship with directors and executives None
aukuaautudayou

- Uszs1unssumis uA. unsud aadlwos

Us:3tn1sousw

auAudiEsuanitunssumsusening (10D)

- Role of the Chairman Program (RCP) su 32/2013
- How to Develop a Risk Management Plan (HRP) su 3/2013
- Audit Committee Program (ACP) su 39/2012
Directors Certification Program (DCP) su 155/2012
auY

- o

A2WUSAWEIUINY KSaA WAL

- UNQKHUIY NMISUSKISIOMS

ﬁa-aqa ugwWsunuag Nuns tu agsen

Name Mr.Premkamon Tinnakorn Na Ayutthaya

91y /Age 59

nssuMsdds: (1 qa1Au 2557-24 WugU 2558)

Independent Director (October 1, 2014-April 24, 2015)

nssuns (1 aaiAu 2555-30 nugeu 2557)

Director (October 1, 2012-September 30, 2014)

nssumshtdudusms (11 wqumau -30 fugnou 2555 )

Executive Director (May 11-September 30, 2012)

nNssuN1sdds: (20 SunAU 2554-10 wauniA 2555)

Independent Director (December 20, 2011-May 10, 2012)
Us:36insfinu / Education Background

- Uscuowen (mMswWeuuinSwensuuue) UKaNg1agsIuAKI

- Ph.D.in Human Resource Development, Ramkhamhaeng University
- Ustwouiln $3mans (Nsusisinnsatsisou:) unianendgsssumans
- M.A. in Political Science (Public Affairs), Thammasat University

- UStutunns UaiAans unidngnagssnivunag

- B.A.in Laws, Dhurakij Pundit University

Current Position

- Chairman, Grand Lawyer Co., Ltd.

Certifications

Thai Institute of Directors Association (I0D)

- Role of the Chairman Program (RCP) Class 32/2013
- How to Develop a Risk Management Plan (HRP) Class 3/2013
- Audit Committee Program (ACP) Class 39/2012

- Directors Certification Program (DCP) Class 155/2012
Others

- None

Specific knowledge or expertise

- Law and Management
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The Board of Director who is due to retire by rotation

(The 2015 AGM on 24 April 2015)

i

Us:3anistdnsauds=guncuznssunisusent 2558 4/4 A3
Record of board’s Meetings Attendance in 2015 4/4
nsfioRu uuA. adun (tu 24-04-58) Wi
Shareholding status (as of 24-04-15) None
Uss3anasmidaniungrunetus:e: 10 URGUL Wi
Illegal record in past 10 years None
AFUWUSN1IASOUASISHIINSSUNISUATGUSHIS Wi
Family relationship with directors and executives None
aukuaautudayou

- NsSsUNS ua. BeJdudad

Us=36insausu

auaudiEsuamuunssumsusening (10D)

- Audit Committee Program (ACP) su 44/2013

- Understanding the Financial Statement (UFS) su 2/2006

- Directors Certification Program (DCP) su 81/2006

Directors Accreditation Program (DAP) su 33/2005

duq

- nangasmsUasiusigoncurins (aUse. 4515)
Ingnaglosnusigoncurins

- UssmiAtsdasdugs dmsutnusmss:auas (UUs.) su 9
Jngnasmistdosnisunases aniuws=uninan

- Ussmrtgunskangnsmsinuquanianis
dmSunssuNISUa:guSHISS:AUdIYaISTIAHALLA:aIANISUKIEU SU 10
aonuuws=uninan

- UssmAtgunsnangnsgusiss:augs (oan.) su 6 amuudnginsaananu

- UssmrAloUnsnangasgusmisns:usunsyfisssus:augd (u.e.d.) su 16
INY1AYNISYNSSSU

AWMLY HSoANWTALIU

- NUMSUSKISTONS NSUSKISANUIFINSSU

s19J1uUs=AU 2558
022

ii’a-an_a ueUs:Es3 inuulnue
Name Mr.Prasert Kasemkomase
01y /Age 60
NssUN1sdds: (20 SuNAU 2554-24 WU 2558)
Independent Director (December 20, 2011-April 24, 2015)
Us:3an1sfiny / Education Background
- Ustuouas @wndfanssulwinh
annduinalulagws:=rouinaisuys
- B.E.in Electrical Engineering
King Mongkut’s Institute of Technology Thonburi

Current Position
- Director, Viengchai Hill Co., Ltd.
Certifications
Thai Institute of Directors Association (I0D)
- Audit Committee Program (ACP) Class 44/2013
- Understanding the Financial Statement (UFS) Class 2/2006
- Directors Certification Program (DCP) Class 81/2006
- Directors Accreditation Program (DAP) Class 33/2005
Others
- National Defence Course (Class 4515), The National Defence College
- Advance Certificate in Politics and Governance
in Democratic System for Executive (Class 9)
College of Politics and Governance, King Prajadhipok’s Institute
- Corporate Governance for Directors and Senior Executives
of State Enterprises and Public Organizations Course (Class 10)
King Prajadhipok’s Institute
- Certificate, Leadership Program (Class 6), Capital Market Academy
- Senior Executive on Justice Administration Batch (Class 16)
National Justice Academy
Specific knowledge or expertise
- Management and Engineering Management



NSSUNISNo9NIINAILKUIS:HINIU 2558

Resignation of Director in 2015

Us:3timsinsouussguacuznssunisusent 2558 12/12 A
Record of board’s Meetings Attendance in 2015 12/12
nsfioKu uua. aaun (tu 01-09-58) L[y
Shareholding status (as of 01-09-15) None
Uss3amsrid@aniungruistusses 10 Uiduwn o
Illegal record in past 10 years None
A2WAUWUSNIASDUASISHIINSSUNIsWa:gusis  TUD
Family relationship with directors and executives None
dukuasutudayou

- nssums UsssurinrtiAusmstaznssumsgiomstised uua. don.

- nssums vwa. Jan. disnua:uantlnsidgy

- nssumsgnsinouac
ACUNSSUMSWUUINZaANUEILIsa umsgsdugaius:ine (nwa.)

- UsssuAuzoUNsSsSUNSEan 6 dumsinmsioyata:nsdoans
ACUNSSUMSWeuUgannuanisatumsuididuzaids:ine (nwa.)

- nsswms Board of Trustees awiAumMsiomsssiauriUs:inelne

- nssuMsgnsinouac
AtUzNSSUMSWeuUdngmaasuainalulagurkizna

- AUnu AtusNssUMSAIESUMSAINU

Us:Htinnsousu

auAudiEsuaniiunssunisusening (10D)

- Role of the Compensation Committee (RCC) su 13/2011

- Financial Statements for Directors (FSD) su 6/2009

- Director Certification Program (DCP) su 21/2002

3ue

- UssmiAtisdasiugs nandnsmstboimsunnased
Wws:uaudssUlneg dmsugusmss:auda (Uds.) su 10
Jnenagmistijosmsunasas daonduws:Unindn

- UssmAteunslnsinsausuguskiss:augd (S.E.P.) su 7
a0UuUUANUSHISSSAIARUNSUKIAWIAINSNIUKNINENaY

- Ussmeleuns hangasgusmiss=audJ (oan.) su 6 amdudnennisaaianu

- nangasmstasiusigoncurinsmasisouendu (Use.) su 22
Inendslosiusigoncuring

- HangnsgusKISNS:UaUMSYAsSsSUs:audd (u.e.d.) su 16
INYIAYNISYNSSSU

- UssmAtigUaslhsinisausuguiaina
dnnuu Harvard Business School ans3awsn

A2WSA WU HSaA WAL

- GIUMSUSKISTONS uamsiu

z‘!la-aqa ungNduns 2JFUY
Name Mr.Tevin Vongvanich
o1y / Age 57

nssuN1sdds: (2 Nugngu 2557-1 nugieu 2558)
Independent Director (September 2, 2014- September 1, 2015)
Us:=30in1sfiny / Education Background

Ustueunln 3manssumans (3ranssutlnsiden) umdnendugau ansIawsn
M.Sc. in Petroleum Engineering, University of Houston, USA

Uscurunln 3rnssuAdaas (3ranssutnil) unanenaslsd ansiowsn

M.Sc. in Chemical Engineering, Rice University, USA

USturuns Sranssummans (3ronssutni) Resiideusuduni
3wnainsniundngay

B.E. in Chemical Engineering (Hons.)

Chulalongkorn University

Current Position

Director, President and Chief Executive Officer, PTT Plc.

Director, PTT Exploration and Production Plc.

Honorary board member

Thailand Competitiveness Committee

Chairman of Sub Committee No. 6 Information and Communication
Management, Thailand Competitiveness Committee

Board of Trustees, Thailand Management Association (TMA]
Honorary board member

National Science and Technology Development Agency Association
Advisor, The Board of Investment of Thailand.

Certifications

Thai Institute of Directors Association (I0D)

Role of the Compensation Committee (RCC) Class 13/2011
Financial Statements for Directors (FSD) Class 6/2009
Director Certification Program (DCP) Class 21/2002

Others

Advance Certificate in Politics and Governance

in Democratic System for Executive (Class 10)

College of Politics and Governance, King Prajadhipok’s Institute
Senior Executive Program (S.E.P. 7), Sasin Graduate Institution
of Business Administration of Chulalongkorn University
Certificate, Leadership Program (Class 6), Capital Market Academy
The Joint State Private Sector Course (Class 22)

The National Defence College

Senior Executives on Justice Administration (Class 16)
National Justice Academy

Program for Global Leadership (PGL)

Harvard Business School, USA

Specific knowledge or expertise

Management and Finance
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ATUJUSHIS
MANAGEMENT TEAM



1. UNgFAIWS YUFIsstu
Mr.Sivaporn Chomsuwan

nssumsganuassmstiod
President

. U1gsu:ge 2IFNDJIFS
Mr.Thanachai Wongthongsri
S2INSSUMSGoUINISTEY aneuatUaUUDIANS
Executive Vice President

and Chief Corporate Support Officer

. UgLEN I JuNS$I1291W
Mr.Setthavut Janwowwam
saJnssuMsganuoeMsted
AeNUMSUANToMUa:IBMS

Executive Vice President and Chief Content Officer

. lgwadge uadena
Mr.Polchai Vinijchaikul

S2INSSUMSEaNUIEMSTHEU d18IIUWUUNSSTA
Executive Vice President

and Chief Business Development Officer

. u1e3lsau asuaidnen

Mr.Wirote Trabwongwitaya
saInssuMsganuoeMsted
agnudFNssulasauuauuEInAtn

Executive Vice President and Chief Technology Officer

4. -

seINSSUMSEaUDuMSTe aneunagnslia:nsisu
Executive Vice President
and Chief Strategy and Finanecial Officer

. Ungduns 91sSny

Mr.Soonthorn Areerak
saJnssuMsgousenstied
angNuUSHsMsnanalia:do

Executive Vice President and Chief Operating Officer
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ATUzJUSHIS

1. uJa12U1au wass:lanus
Ms.Malin Ponteerasatian

2. ungdus syedlsad
Mr.Sonthi Itchayawiroj

3. UJEIAAUIIN0 noJUs:Lasy
Ms.Tassanawadee Thongprasert

s19J1uUs=AU 2558
026

. uwnag lakoAdad

Mrs.Kanlaya Lohitkhup

. Ug3dNns AUIYSWIA

Mr.Wisuth Komwatcharapong

. ugenwe ustAsuina
Mrs.Chothip Norasretkul

. U1931US Assuwng

Mr.Jamorn Jirapaet



Management Team

10.

wwaulen goiio

Mr.Somchok Sukkur
Gdrunssumsgausemsikicd anaronssulasiing
Senior Vice President, Network Engineering Office

ugAtia yuud

Mr.Kanit Budsabong
Garenssumsgorusemstied rlinausems
Senior Vice President, Executive Affairs Office

uggya duns

Mr.Suchati Simakorn
Ggenssumsgonuoumsliod &xdnnagnsalAns
Senior Vice President, Corporate Strategy Office

11.

12.

13.

urgYasANG AasAnsuun
Mr.Khajohnsak Jaturapattaranon
Gdenssumsgaussmstied dhtinasoidoumetu
Senior Vice President, Internal Audit Office

UNJFINISSTU SSSUITSIWS
Mrs.Suphawan Thumvachiraporn
Senior Vice President,

Accounting and Finance Office

urgaudsnl ASYIN

Mr.Anusorn Sirichart
Gdhenssumsgeuoumsikcd Usshainguoums
Senior Vice President, Attached to the

Executive Affairs Office

QUSHISUSENEDY ¥aJ ULA. dun

Executives of Subsidiary Companies

14. uJADUSNO U eItk

Ms.Morrakot Na Chiangmai
nssuMsginms usen wilusin Sadld o
Managing Director,

Panorama Worldwide Company Limited.

15. U1gBsANS dna

Mr.Thiraphat Sajakul
NSsUMSEINMS USEN Fadupen 1o
Managing Director, SeedMCOT Company Limited
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Market Share 2015
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Audience Share 2015
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aunswsryuidou (awuin)
Current Assets (Million Baht)

» 3,712.95
2015

\ 7,928.7
2557

(USusolh) oz + = 12,745.52

2014
thed) 8,374.50

255-6’231.83 oo —
2013
\ 4,936.21

. Kuauryuideu (awuin)
KHUauryuIdgyu o .
Current Liabilities Current Liabilities (Million Baht)

aunswgryuidgu
Current Assets

. aunsweidryuidau
Non-Current Assets
7

11,641.72

- Kuauliryuideu

Non-Current Liabilities

4 260.22 + 1,633.71

2558

2 726.51

1,783.50

2557
(JSuusvlrn)

5,381.44 _
3,597.94

3,208.22 _ 1,769.66

s19J1uUs=AU 2558
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dougovgiioru (auuin) P oo
Equity (Million Baht) Total shareholders’ equity of the parent’s company

. douldiFoRludisunvAouAy
Non-controlling interests

LA 7,355.09

X’“ 26.41

2557
(UsuUsvlnii)

2014
(Restated)

255F7’899'16 + — 7,959.82
2013
60.66

simKannswggourav 5 U (2554-2558)
Historical Stock Quotes (2011-2015)

(vn)
Bath

+ = 17,381.50

7,336.28 + = 7,364.08

60

Jan’ 11 Jul’ 11 Jan’ 12 Jul 12 Jan’ 13 Jul’ 13 Jan’ 14 Jul’ 14 Jan’ 15

ANNUAL REPORT 2015

033

(7~



das1nN1sirwuuduua

Uuia. odun
uuA. aaun DulsviemsieGudusaludasilicindrdova: 40 vesmlsgnsnrderalrnGuarsasciug nnus=iNni uuA. aaun
larmkuals
5ns113uUuuan'aﬁu (uan : Ku) dns10uduuacenisdinsut (%)
o — Lo (0 0)
= SEd C SE 26 S
— N N N O O
2553 2554 2555 2556 2557 2558
(JSuUsatku)
s:Mo1IMa Ay JUawl aw milsdoru (uin) [1 Guduvadermlsdmsul (Seva:)
uSungog
(1) usen walusiui Badlod 9110
dns1Guduvacioru (uan : Ku) sns13uduvaconilsdnsul (%)
66.82% 64.66%
10
5
o i |
-10
-20
2553 2554 2555 2556 2557 2558

A sos0uluvaderu M rils/unanudnsul (Guvin) L1 Guduvaderlsémsul (Sovas)
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Dividend Payments

MCOT Public Company limited (MCOT Plc.)

According to the Company’s dividend policy, MCOT is required to pay its shareholders dividends of not less than

40% of the net profit after deduction of all reserve funds.
Dividend per Share (Unit : Baht) Dividend Payout Ratio for The year (%)
o o

o - Lo (0 0]
‘I B SR SR SE S

Y¥§Yy,

2010 2011 2012 2013 2014 2015
(Restated)

Interim dividend 4 Year-end dividend 4 Earning per share (Baht) 1 Dividend for The year (%)

Subsidiaries

(1) Panorama Worldwide Company Limited

Dividend per Share (Unit : Baht) Dividend Payout Ratio for The year (%)

66.82% 64.66%

Jd

2010 2011 2012 2013 2014 2015

10

-10

-20

Amw Dividend per Share 4 Profit/Loss per share for the year (Million) 1 Dividend for The year (%)
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(2) usen FaBunon 41na
usEn Fawdunan na TulsvismsieduduvannmisgnsrarnGudisosmunNgKuIe

dnsiduduuacioru (un : Ku) dnsrBuduvaconlsdnsul (%)

60

50

40

30

20

10

10

20

30

40

100% 100%

2553 2554 2555 2556 2557 2558

Ay JagU A ils/vnanudnsul (duuin) [ Guluvadermlsdmsul (Souas)

newma : *  Wugaomlsgnsralrndiseimungruiesaugall 2552-2555

** U 2558 wamischtdunuzianu 37.18 auuin liimisasdrsesmungruigualiineduduua

s19J1uUs=AU 2558

036



(2) SeedMCOT Company Limited

According to SeedMCOT's dividend policy, the Company is required to pay its shareholders dividends after

deduction of all reserve funds in compliance with relevant laws.

Dividend per Share (Unit : Baht) Dividend Payout Ratio for The year (%)

100% 100%
60

50
40
30
20

10

-10

- 20

-30

- 40

2010 2011 2012 2013
Ay Year end-dividend AR Profit/Loss per share for the year [Million)

2014 2015
1 Dividend for The year (%)

Remark: *  The Company’s net profit after the deduction of legal of legal reserves of 2009-2012
** In 2015, a loss of Bath 37.18 million was shown. the Company neither set a legal reserve for such

loss and nor paid dividends to its shareholders.
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S18J1UYDIATUNSSUNISINYINU

A2USUTOFDUTUNISIONMS1I9IIUNIINISEU

s1931uNINMsBunusnglusiosuls:int Faussnoutoy
Juudaniiruznisidu Junilseranu Juuaainiswasuudal
douresdfioRu Juns:uadudan uakurgmals:nouIunIsiu

Jarguloedheusmsauuinsumsuudnsusesnaluneld
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Report of the Board of Directors

on Responsibility for Preparation of Financial Statements

Financial reports shown in the Company’s Annual
Report consisted of the statement of financial position,
the statement of income, the statement of changes in
shareholders’ equity, the statement of cash flows and notes
to the financial statements were prepared by the Company’s
management in compliance with the generally accepted
accounting principles under the Accounting Act, B.E.2543,
including those under the Accounting Profession Act, B.E.2547,
and the regulations on the preparation and submission
of financial reports set forth by the Securities and Exchange
Commission under the Securities and Exchange Act, B.E.2535
by considering the appropriate accounting policy, consistent
practices, careful discretion and best estimation as well as
adequate information disclosure.

The Board of Directors placed great importance on
good governance practices including setting up effective
risk management and internal control system to ensure that
accounting records were conducted accurately, completely
and sufficiently to take care of the Company’s assets and
any dishonesty or abnormal acts shall be extensively prevented.

The Board of Directors appointed the Audit Committee
consisting of directors who have been independent from
the Company’s management. The Audit Committee was
assigned duties of supervising and reviewing financial
reports of the Company to keep them recorded accurately
and efficiently whereas the internal control system and
internal audit have been undertaken properly and efficiently.
Comments of the Audit Committee regarding these matters
were shown in the Report from the Audit Committee
contained in this Annual Report.

MCOT Plc. assigned the certified public accountant
the Office of the Auditor General of Thailand, to conduct
the audits of such financial statements in accordance with
the generally accepted accounting standards to report its
independent opinion about the accuracy and appropriateness
of financial status and performance shown in those financial
statements. The report of the certified public accountant is
also shown herein.

General ! ER z

(Chatchalerm Chalermsukh)
Chairman of the Board
MCOT Public Company Limited
February 26, 2016
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Report of the Audit Committee

Appointed by the Board of Directors on April 29, 2015, the Audit
Committee of MCOT Public Company Limited (MCOT) comprised
the following three independent directors:

1. Mrs. Patareeya Benjapolchai Chairman

2. Mrs. Sudarat Diasayawattana Chantrawatanakul Member

3. Professor Parichart Sthapitanonda Member

The Audit Committee independently performed its
duties and responsibilities according to the Charter of
Audit Committee and as delegated by the Board of Directors
without restrictions as to access to information. The Audit
Committee supports the implementation of Company’s
good corporate governance to be in line with the regulation
and best practice guidelines from the Securities Exchange
Commission and the Stock Exchange of Thailand including
the accountability, transparency, fairness, integrity, check
& balance system in operational procedures and decision-
making process which will serve the best interests of not
only Shareholders but also employees and other stakeholders.

The Audit Committee held 10 meetings in Year 2015,
all with full of committee member’s attendance. Major
activities performed during the year were as follows:

1. Financial Statements: Reviewed quarterly and annual
financial statements on the material issues, special items,
the appropriateness of the Company’s accounting policies
and obtained sufficient clarification from the External Auditor,
the Management and the Internal Audit Office confirming
that the Financial Statements and the disclosure in the Note
to Financial Statements were in compliance with relevant
laws and financial standards. The Committee agreed with
the external auditor that the Company’s financial statements
and the disclosure of relevant information were adequate
and fairly presented in accordance with generally accepted
accounting principles.

2. Internal Control and Audit: Reviewed and assessed
internal control system based on the assessment of risk
management framework, risk profile and mitigation plan
and reviewed the internal audit works, considered all issues
raised by the external auditor and internal audit office and
continuously followed up action taken by managementand
operation units. The committee assessed the independence
of internal audit office and approved annual audit plan,
strategy, key performance indicators and the Charter of
Internal Audit.

3. Corporate governance and compliance: Reviewed
the compliance with corporate governance policy, practices
and code of conduct as well as with the Securities
and Exchange and other related laws and regulations.
The committee reviewed and assessed compliance plan,
compliance activities and the status of legal cases and
litigations.

4. External Auditor: Reviewed and assessed the
independence of the external auditor as well as the
overall scope and the focus of the annual and interim audit.
Selected and nominated the external auditor, and appropriateness
of the audit fee to the Board of Directors for further
recommendation to the shareholders for approval.
The Committee proposed the appointment of The Office of
The Auditor General of Thailand (0AG) as the Auditor of the
Company for the Year 2015.

5. Transactions with Related Parties and Conflicts of interests:
Reviewed and assessed related party transactions or
transactions that may lead to conflicts of interests and the
pricing policy for the transactions to ensure conformity
with laws and regulations. The Committee opined that the
transactions were either conducted in a normal course of
business operation or justified for the best interests of the
company. In addition, related disclosures were in compliance
with the corporate governance and related party transaction
policy.

6. Risk Management: Risk Management Committee
took a role to consider structure and approve policy for
risk management framework and action plan. The Audit
Committee reviewed and assessed the effectiveness of
operation risk, include fraud risk.

7. Audit Committee Self-Assessment: Performed
self-assessment by comparing the Committee’s activities
to the Charter of Audit Committee, relevant laws and regulations,
and leading practices. The results revealed that the Committee
have carried out duties and responsibilities adequately and
effectively according to the Charter of Audit Committee,
relevant laws and regulations, and as delegated by the
Board of Directors.

“ B.fandp«fewﬂz

(Mrs. Patareeya Benjapolchai
Chairman of the Audit Committee
February 23, 2016
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Key Financial Information

Consolidated Financial Statement

2015 2014 2013

Performance

(Restated)

Statement of financial position (Million Baht)

Current Assets 3,712.95 4,371.02 6,231.83

Non-current Assets 7,928.77 8,374.50 4,936.21

Total Assets 11,641.72 12,745.52 11,168.04

Current Liabilities 1,533.71 1,783.50 1,769.66

Non-current Liabilities 2,726.51 3,597.94 1,438.56

Total Liabilities 4,260.22 5,381.44 3,208.22

Total shareholders’ equity of the parent’s company 7,355.09 7,336.28 7,899.16

Non-controlling interests 26.41 27.80 60.66

Total Equity 7,381.50 7,364.08 7,959.82

Total Liabilities and Equity 11,641.72 12,745.52 11,168.04

Work Performance (Million Baht)

Total Revenues 3,839.61 4,454.46 5,984.77
Revenues from Television Business 2,164.10 2,762.09 3,821.64
Revenues from Radio Business 943.05 928.86 957.48
Additional income aside from agreement 46.63 46.63 46.63
Revenues from Joint Operation

Revenues sharing from joint operation 239.49 377.40 777.08
Amortization of deferred revenue 178.87 169.16 112.57
Other income 267.47 170.32 269.37

Total expenses 3,778.63 3,943.23 4,060.84
Costs of television and radio broadcasting 2,486.64 2,497.61 2,612.88
Costs of joint operation 179.41 170.48 113.75

Selling expenses 256.87 264.88 372.69
Administrative expenses 735.70 902.12 887.14
Management Benefit Expenses 40.97 44.26 60.13
Other expenses 1.17 1.19 1.24
Finance costs 77.87 62.69 13.01

Profit for the year 43.67 389.86 1,527.83

Owners of the Parent Company 57.81 412.79 1,526.93

Non-controlling interests (14.14) (22.94) 0.90

Basic earnings per share 0.08 0.60 2.22

Financial Ratios

Net Profit Margin to Total Income (%) 1.51 9.27 25.51

Returns on Equity (%) 0.79 5.42 19.23

Returns on Total Assets (%) 0.47 3.45 13.62

Dept to Equity Ratio (Times) 0.58 0.73 0.41
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The Management’s Discussion and Analysis

on the Company’s Operating Results

The Company’s net profit of Baht 44 million in 2015, or a 89% decrease from last year, included a net profit of Baht

58 million of the Parent Company or Baht 0.08 per share.

The Company’s and its subsidiaries” operating results

Unit: Million Baht (Audited)

2015 [Rezs[i;?ed] % Changes
Total Revenue 3,840 4,454 -14
Television 1,678 2,419 -31
Radio 943 929 2
New Media (195 278 -30
Broadcast Network Operation Service 291 65 348
Joint Operations 418 546 -23
Additional income from agreements 47 47 -
Others 268 170 58
Total Expenses 3,779 3,943 -4
Net Profit 4b 390 -89
EPS (Baht] 0.08 0.60 -87
Owners of the Parent Company 58 413 -86
Non-controlling Interests -14 -23 39

Overall Industry

In 2015, most media operators still suffered from continued sluggish economy. Some advertisers decided to slow down
their advertising spending due to instability in purchasing power of customers. This caused the media operators to strive
for market shares with a limited advertising budget. Nielsen Thailand reveled that Thailand’s advertising industry in 2015
totaled Baht 122,318 million (a 3.34% increase from 2014), most of which were derived from digital TV advertising amounting
to Baht 20,930 million (a 143.91% increase from last year]. In the media agencies’ view, such significant
increase was due to the fact that advertisers chose to spend their budget on digital platform instead of traditional
analogue and satellite platforms. Details of advertising values are indicated below.

(Unit: Million Baht)
25,000 -~ 144%‘
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During the past year, the intensifying competition in
the Country’s TV industry were affected by several key factors
including changing media landscape and consumer behavior,
relinquishment of the 2 new digital channels and enforcement
of the same channel numbering for all TV platforms.

Total revenue

The continued severe competition in the industry had a
significant impact on MCOT's operating results. In 2015,
the Company’s total revenue Baht 3,840 million, a 14% drop
compared to the same period last year, included revenue from
television (44%), radio (24%), joint operations or concession (12%),
new media and MCOT satellite network and other online services
(5%), digital terrestrial TV broadcasting network service (8%) and
others (7%). Despite the significant decrease in revenue compared
to the same period last year, television remained MCOT's major
sources of revenue.

MCOT experienced a large imbalance between revenues
and expenses causing the net profit for the period ended
December 31, 2015, to drop over 20%, compared to last year.
The explanation of the Company’s management with regard to
the aforementioned changes and its measures to enhance
competitiveness is as follows:

Television revenue

Television revenue in 2015, amounting to Baht 1,678 million,
a 31% decrease compared to the same period last year, included
revenue from time rental (13%), advertising (51%), special projects
in collaboration with government and state enterprise sectors
(27%) and others operations (9%).

In 2015, advertising revenue that was a major source of
the Company’s television revenue, dropped more than 40%,
compared to last year, due to the continued severe competition
among digital TV operators. To tackle the issue, in late 2015,
MCOT adopted new sales strategy enabling to directly communicate
with advertisers apart fromm communicating through the agencies.

This strategy was also adopted in negotiating budgets with
the government and state enterprise sectors and would be used
as the main strategy in 2016.

To improve the Company’s competitiveness, MCOT
implemented several measures including TV's programming
revamp in March 2015 under the theme “Krob Kub Jor”
(a full programming line-up), MCOT Family’s programming
revamp in April 2015. In addition, the Company launched a brand
refreshment campaign for 9 MCOT HD under the theme
“See the World, Enjoy Happiness”, containing a new line-up with
more entertainment and variety programmes, for example,
“Kao Dung Kham Wela” (Timeline - Back to the Big News in

the Past), Ngan Wat Festival (Country Song Festival), Borisat
Ha Mai Jumkad (Comedy Company] and Taxi Maha Settee
(Cash Cab Thailand] and Game Som Lon (Windfall Game).

In addition, MCOT formed cross-media partnerships with
other TV operators in broadcasting programmes on 9 MCOT HD
including True Visions Plc. in broadcasting live matches of
Thai Premier League 2015 starting July 2015, Nation TV in
producing a situation talk “Ying Tok Ka Nok Sak” starting August
2015 and Now TV in broadcasting a Thai boxing reality show
“the Champ”. In addition, the Company increased the proportion of
its self-produced programmes and launched “the Creator Project”,
to seek new TV format developers to supply contents for 9 MCOT
HD and to be showcased at international TV content markets.

Radio revenue

MCOT continuously improved marketing and production
efficiency of its radio network by producing of programmes that
met the specific needs of each segment, adding unique aspects
to the programmes, positioning each station with specific
characteristics, improving management efficiency and customizing
marketing strategies to meet the needs of clients. Also,
each station organised a series of on-ground activities to enhance
audience engagement, for example, “Superstar Ha Hey”
organised by FM 95 MHz, “Rally Viti Thai” (Thai-style car rally)
organised by FM 99 MHz, a talk show on living a happy life in
Thailand organised by FM 100 MHz and “ASEAN-Myanmar
Caravan” organised by MCOT’s Office of Radio.

In 2015, MCOT's radio revenue of Baht 943 million,
a 2% increase compared to last year, slightly outperformed
the overall radio advertising industry. Of the total radio revenue,
central radio revenue accounted for 67%, regional radio revenue
accounted for 25%, and revenue from special projects,
in collaboration with government and state enterprise sectors,
and on-ground events accounted for the rest.

FM 95 MHz was the highest revenue generating station,
followed by FM 96.5 MHz and FM 107 MHz.

New Media

MCOT continuously developed its new media business to
leverage its existing resources to bring the best benefit to
the Company. New media strategies included production of
programmes to be broadcast on MCOT's satellite channels:
MCOT1 and MCOT World, provision of C-Band satellite TV channel
rental service to other satellite operators and provision of online
services. In 2015, new media revenue amounted to Baht
195 million, a 30% drop compared to last year, due to a decline
in the number of the lessees for C-Band satellite TV channel
rental service.
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Joint Operations

MCOT’s 2015 joint operations revenue of Baht 465 million,
a 22% drop compared to the same period of last year, included
revenue from the Agreements with Bangkok Entertainment
Company Limited, True Visions Plc. and True Visions Cable Plc.
MCOT also recognized revenue from a one-time payment of Baht
8 million from True Visions Plc. (TNN 24) for advertising
compensation.

Broadcasting Network Operation Service (BNO)

In 2015, MCOT’s revenue from BNO amounted to
Baht 291 million, a 348% increase compared to last year.
Currently, the BNO services were able to cover 80% of the households
nationwide, in accordance with the timeframe set by
the National Broadcasting and Telecommunication Commission.
MCOT served 4 clients who were digital terrestrial TV channel
operators for the broadcast of High-Definition (Thairath TV] and
3 Standard- Definition channels (Voice TV, Spring News and
National Assembly TV). Revenue from the National Assembly TV,
the new client, was recognized in July 2015.

Other Revenues

In 2015, MCOT's other revenues amounted to Baht 268 million,
a 58% increase compared to last year. In Q2-2015, the Company
recognized revenue of Baht 21 million, which was attributable
to selling of transmission equipment held by MCOT to True Visions Plc.
The deal was mutually agreed by both parties. In @3-2015, the
Company recorded other revenues from adjusting entries for
estimated liability arising from lawsuits totaling Baht 56 million.

Total expenses

Total expenses in 2015 amounted to Baht 3,779 million,
a 4% decrease from last year. Of the total expenses, operating
expense that was the Company’s major expense accounted for
66%. Although there was an increase in the cost of programmes
production including Kao Dung Kham Wela” (Timeline - Back to
the Big News in the Past), Ngan Wat Festival (Country

Assets, Liabilities and Shareholder’'s Equity

Song Festival], Borisat Ha Mai Jumkad (Comedy Company) and
Taxi Maha Settee (Cash Cab Thailand) and Game Som Lon
(Windfall Game), MCOT was able to effectively manage cost of
its self-produced programmes, resulting in the drop in operating
expense, compared to last year. Due to the Company’s ability in
controlling sales and management expenses, a 3% and 18%
decrease in these expenses was shown, compared to last year.

In Q4-2015, the following noncash expense items were
included on the Company’s accounting records:

1. Allowance for doubtful accounts of Baht 39 million,
resulting from inabilities of the BNO clients to meet
the fee payment due dates. Such item was recorded as
management expense.

2. Revised finance cost of license fee to operate
the 2 commercial digital terrestrial TV channels in accordance
with the criteria set by the Federation of Accounting Professions
under the Royal Patronage of His Majesty the King', which would
result in an increase in the Company’s Finance Costs for the
period between 2014 — 2017 but a decrease in Operating Costs
(Amortisation Cost).

Net Profit and Profitability

In 2015, the Company’s net profit totaled Baht 44 million
or an 89% decrease from the previous year with a gross
profit margin of 1.59% or an 86.2% decrease from last year,
an operating profit margin of 19.97% or a 38.2% drop from
last year, and a net profit margin of 1.14% or an 87.0% decrease
from the previous year.

The sharp decrease in the Company’s gross profit
margin and operating profit margin was mainly originated by
the decrease in its core business revenue of 16 percent, which
was irrelevant to the slight decrease in its operating expense
of 0.8%. The rising number of digital TV channels and rapid
changing behaviors of consumers have provoked the harsh
competition for advertising budgets as mentioned earlier.

The Company’s net profit of the parent company totaled
Baht 58 million or Bath 0.08 per share or 0.79% of return
on equity

Unit: Million Baht (Audited)

December 31, 2015 December 31,2014 % Change
(Restated)
Assets 11,642 12,746 -9
Liabilities 4,260 5,381 -21
Shareholder’s Equity 7,382 7,364 0.2

" Document “Q&A on accounting issues regarding recognition of licence to operate government business” dy the Federation of Accounting Profession under the Royal Patronages of

His Majesty the King, published on February 8, 2015. http://www.fap.or.th/images/column_1454896684/Final_v7.pdf
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At the end of 2015, the Company had total assets of
Baht 11,642 million, total liabilities of Baht 4,260 million and
shareholder’s equity of 7,382 million. The drop in the Company’s
assets was partly due to Cash and Cash Equivalents, Current
investment, Revised accounting records for Intangible Assets
(licenses to operate 2 commercial digital terrestrial TV channels),
in accordance with the criteria set by the Federation of
Accounting Professions under the Royal Patronage of
His Majesty the King and decreased Liabilities that were
partly due to the revision of accounting records for the
aforementioned license fee. This represented the Company’s
financial strength.

Asset Management Capability
1. Quality of Accounts Receivable

The Company’s accounts receivable due in six months,
accounted for 54% of its total accounts receivable. Despite
a 66% drop from last year, the Company has not encountered
the high concentration of credit risk because of the relatively
low outstanding balance fo advertising fee and air-time leasing
and the fact that the Company has had experiences
in collecting such kind of debts.Moreover, in 2014, MCOT
improved the criteria for the provision of allowance for doubtful
accounts to be in line with possible loss of debt collection.
therefore, the Company’s executives believed that
the Company would not face a risk that the actual debts were
higher than the reserved ones.

2. Inventories

The Company’s inventories in 2015 of Baht 16.05 million
decreased to Baht 4.87 million from last year, including
the copyrights of movies and programs produced by
the Company amounting to Baht 11.14 million, copyrights of
other programs of Baht 1.75 million, and DVD/CD of Mekong
River Documentary and Terd Klao film in honor of His Majesty
the King amounted for the rest. MCOT was able to benefit
from these inventories since they were in good condition.

3. Temporary investment
Unit: Million Baht
31 December 2014
2,432.86

31 December 2015
2,090.46

Total bank deposit

As of the end of 2015, the Company’s the bank deposit
with the maturity period longer than 3 months that was
reserved for temporary investment amounted to Baht
2,090.46 million, a decrease to Baht 342.40 million from the
previous year due to the Company’s second installment
payment for its digital television licenses (May 2015 in of
Baht 730 million. To manage cash, the Company reduced
the proportion for its temporary investment.

4. Components of other assets and causes of changes

In 2015, the Company’s total assets of Baht 11,642 million,
a decrease to Baht 1,104 million from last year, was partly
caused by the adjustment of intangible asset recording
(digital television license) in accordance with the interpretation
of the Federation of Accounting Professions. Such recording
procedure results in the reduction of intangible assets in
an aggregate amount of Baht 200 million. Also, asset
ownership transferred from True Vision Plc., under the joint
operation business agreement, was valued at Baht 211
million.

Liquidity and Adequacy of capital

The Company had cash and cash equivalentamounting
to Baht 441.27 million, a drop of 51% from last year, was
caused by the second installment payment for the digital
television licenses amounting to Baht 730 million
(excluding VAT) in May 2015. As a result, the Company’s
liquidity ratio was 2.42 times while its cash flow liquidity
ratio was 0.18 times. Such ratios have dropped from
the previous year due to the falling amount of cash flow
and short-term deposit mentioned above. The Company’s
quick ratio was 2.18 times, a decrease of 0.04 times from
the previous year.

The Company’s debt to equity ratio was 0.58 times,
a 0.15-time decrease from last year, partly due to a recording
of the second installment payment for license fee of Baht
730 million has been made on May 2015. Therefore,
the Company’s overall liquidity remained favorable and
the Company had the sufficient amount of cash for future
investments. The Company was ready and capable of seeking
additional financial sources in case of insufficient capital
for its operations because the Company has negotiated with
2-3 commercial banks for business loans.
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Factors affecting the Company’s future operations

MCOT Plc. has considered and prepared all external
potential factors affecting its future operations as follows:

1. The auction for licenses to operate commercial
digital terrestrial TV channels held at 2013 and their official
broadcast in May 2014 brought a significant change in the
media landscape with the number of channels increasing
to 24 (from 6 to 17 opeartors). Therefore, the audience
sharing and advertising spending was dispersed to the new
operators. To respond to this changing market and audiences’
behavior, and to develop the Company’s competitiveness,
in 2015, the image of 9 MCOT HD has been refreshed with
a line-up of entertainment contents including series,
sit-coms and game shows.

2. In 2014, the Company started to record revenues
from its digital broadcast network operation services.
The services accommodated broadcast of 2 high-definition
television channels and 6 standard-definition television
channels. Currently, the Company’s network covers more
than 80 percent of households nationwide. However,
the services have not yet reached the full capacity because
the network for a broadcast of 2 SD channels was still
available. With the full capacity, MCOT Plc. would be able
to generate long-term the services for a contract period of
15 years.

3. Despite a drop in revenue from joint operation in
2015, MCOT would be able to generate such revenue with
the following operators under the Agreements remaining
effective:

3.1 True Visions Cable Plc. In running subscription
television service via cable platform. MCOT shared 6.5
percent of total revenues generated by True Visions Cable
Plc., or the minimum fee as specified in the agreement,
only the higher amount will be paid to MCOT. The agreement
will expire in 2019.

3.2 Bangkok Entertainment Co., Ltd. in running
Thai Television Channel 3 via the analog platform.
The fixed revenue as specified in the agreement has been
annually recognized. This joint operation agreement will expire
in 2020

4. MCOT currently holds 144 MHz of bandwidth on the
2600 MHz spectrum. The Company has been in talks with
the National Broadcasting and Telecommunication
Commission (the NBTC] on returning some part of the
spectrum to the regulator. MCOT has planned to allocate the
remaining spectrum for pay-TV services, which would help the
Company generate long-term revenue (for a period of 15
years).

5. MCOT Plc. holds a 50-Rai plot of land located in
Ratchadapisek district. The feasibility study has been
conducted to develop this land for the Company’s best
interest and future income source. The investment for the
project of Baht 1,164 million shown in the Company’s
financial statements.
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Industry Overview and Competition

By Marketing Office

The total advertising spending in 2015 was Baht
122,318 million, a 3.3% increase from 2014. Television has
remained the core media with the highest amount of
advertising revenues or an increase from 65% in 2014 to
67% in 2015. The principal cause was the sharp rise of
digital television channels by 144%, which resulted in a
decrease of 10% in analog television channels, and a
decrease of 16% in cable and satellite television channels.
The decline in other printed media such as newspaper,
magazine and media in department stores has continued
due to the changing behavior of consumers who have
increasingly consumed contents via online media. Meanwhile,
advertising expenditures spent on radio, cinema, transit, and
outdoor remained the same.

For TV ratings in 2015, it was likely that the ratings of
analog television channels were stable at 5.2-5.3, while the
ratings of digital television channels gradually increased

since the beginning of 2015. For cable and satellite television
channels, their ratings dropped during the first half of 2015,
but the situation started to improve in the middle of the year
because the cable and satellite TV operators adopted the
proactive marketing activities to attract more audiences to
their platforms. Due to the fact that viewers were able to
receive both digital and analog signals via their existing
cable and satellite receivers regardless of the quality of
pictures, the number viewers of digital TV channels
continuously increased.

The growth of transit and internet media resulted from
consumers’ changing behaviors stirred by technological
changes. Therefore, more consumers chose to use new
media resulting in the drop in the traditional ones. In addition,
a growth in transit media was found due to the increased
number of people using public transport services and its
accessibility.

Media type-based advertising budgets in 2014 and 2015

MAGAZINE M

Fonauuil

Outdoor

doUnwans Folsumwauns

Magazines Cinema

Folpdoun Folumaasswaum Fodulnoastin

Transit In-Store Internet
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For business outlook in 2016, it is forecasted that the
growth would increase approximately 3-4% mainly driven
by the government investment and tourism while the export
sector may face a slight growth due to the global sluggish
economy. In 2016, it is expected that the advertising
spending would be rising by 3-5% with the high growth in
digital TV channels on which the huge investment for
production and contents has been made to obtain higher
popularity from viewers. Other digital media tend to enjoy
such growth since the viewers especially those aged
between 18-34 years have been changing their behavior to
pay more attention to the digital media. This group of
consumers consumes the media via internet and streaming
on mobile phone, and needs the complete, rapid and
updated in a short time. The 4G service enables the
consumers to receive the digital media quicker. Therefore,

the advertisers are happy to spend more advertising budgets
on new digital media as these media are able to attract the
target consumers directly. However, in general, television
would remain the core media for advertising spending in 2016.

Digital TV channels tend to increase their advertising
fees continuously in 2016, especially on those with
outstanding contents and high rating. For analog, cable and
satellite TV channels, their overall ratings have dropped after
a big change of digital TV landscape.

However, the direction and statistics of advertising
expenditures in the past few years indicate that the growth
of advertising spending was consistent with the national
economic growth, which was fluctuating as a result of the
global economy. The fact that the product manufacturers
become more careful in spending directly affects
the advertising expenditures in 2016 mainly subject to
economic circumstances.

Platfrom-based ratings in 2015

TV Rating (All4+)
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— Radio O
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MCOT
Modern Radio Station Network

NSJIINWUKIUAS 11UdU 9 aond

MAKUD AUdU 14 aond

NAAIUDNIAYIKTD
37U2U 16 a0t

nAta 9udu 15 aond

NSJIINWUKIUAS BeJlhu
ua-ukdntnalAey FM 100.75 MHz dsunssiu
BFise gauunu FM 102.0 MHz
FM 101.25 MHz FM 90.75 MHz JUWS
FM 95.0 MHz FM 96.5 MHz WzLE 90ss1U FM 90.75 MHz
FM 97.5 MHz FM 99.0 MHz FM 97.25 MHz FM 91.5 MHz DUNOHAIFAIU GUWS
FM 100.5 MHz FM 105.5 MHz  wjgaJdau ae
FM 107.0 MHz FM 99.5 MHz FM 100.0 MHz
aww KUDIMY FM 104.75 MHz
AsauAqUIiiounIUs:INF FM 99.0 MHz FM 102.5 MHz S:UDJ
uws UKIEISAY FM 100.5 MHz
FM 93.0 MHz FM 100.5 MHz WJJ1
AM 1143 MHz AM 1494 MHz awu NWaus FM 91.75 MHz
FM 96.5 MHz FM 92.0 MHz ns:0
MANaJLa:NMANIudaN uu Soudn FM 105.0 MHz
F1udu 8 danl FM 92.0 MHz FM 101.0 MHz Qlﬁn
MuwIWgSs anauns FM 101.5 MHz
FM 92.75 MHz FM 107.0 MHz wnaJ
on UASWUU FM 95.75 MHz
N1UIUUS FM 97.25 MHz FM 93.5 MHz UASFSSSSUSTY
FM 107.25 MHz WANS UASSIIEUN
UszouAsSIus FM 107.75 MHz FM 104.5 MHz
wutylan FM 95.75 MHz 0sJ
FM 106.75 MHz FM 106.25 MHz guas1gsil FM 106.25 MHz
RIS glung dJvan
FM 105.3 MHz FM 99.25 MHz FM 107.0 MHz FM 96.5 MHz
9NysU ansnaa GERY doa
FM 101.75yMHz FM 98.5 MHz FM 1020 MHz FM 93.25 MHz
Junus usswe domd
FM 95.25 MHz FM 92.0 MHz FM 91.0 MHz
gaus glass g=an
FM 107.75 MHz FM 95.25 MHz FM 102.5 MHz
as1a FSA:INY us1sa
FM 107.25 MHz FM 95.0 MHz FM 96.0 MHz
S:90J gsuns
FM 96.75 MHz FM 99.75 MHz
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Corporate Communication
Department
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S9JNSSUMSYBUIUNMISTHEY
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Chief Operating Officer

Integration Department
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Executive Vice President and
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Digital Media
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Marketing Office
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Marketing
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Department
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and Management
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Business Relations
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Television Office

Modernine TV
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Department
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Radio Office
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L pAU3NgY FM 99 MH;
FM 99 Radio Station

L AAU3ng FM 100.5 MHz
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Management Department
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Radio Broadcast Department
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Department
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Organizational Structure
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ACUNSSUNISOSIAdoU
Audit Committee

nsodaunmutu
Internal Audit Office

Management and Technology
Audit Department

nsyvy

Sales Office
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Accounting And Finance

Audit Department

\
gUazUsSNISanAMNIALNIU
Private and Public Customer
Sales and services Department

I
usmislnsiNsnASIuaslonagu
Private and Public Sector

Project Management Department

|
usmisulzuoun

Advertising Management

Department

soINSsUNSgeuIeNIStkoy
a@gIIUWIUNSSNA
Executive Vice President and
Chief Business Development Officer

Weu1ssna
Business
Development Office

Wewunssiatnu
New Business
Development
Department

Chief Strategy and Financial Officer
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Executive Vice President and
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Corporate Accounting

Strategy Office | and Finance Office
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Corporate Accounting

Strategy Department
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Executive Vice President and

Chief Corporate Support Officer
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Human'
Resources Office
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Human Resources | Legal Affairs
Strategy and Governance
Department Department
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Human Resources ~ 2Uristic Act and
Management Contract
Department Management
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Legal Affairs Office
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Administration Office
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General Service
Department

- 40d0
Purchasing
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Nature of the Businesses

Being a state enterprise under the supervision of the
Office of the Prime Minister, MCOT was registered as a public
company limited on August 17, 2004, transforming from the
Mass Communication Organization of Thailand (M.C.0.T) by
virtue of the Capital of State Enterprise Act B.E 2542 (1999).
On November 17, 2004, MCOT Plc. offered its shares in the
initial public offering as a listed company on the Stock
Exchange of Thailand. MCOT's main mission is to operate
multimedia businesses committed to being the country’s
highly creative media company. Core businesses fully
operated by MCOT Plc. include television, radio, the Thai
News Agency, broadcasting facility services and digital
terrestrial television broadcasting network services. MCOT
has two subsidiaries, namely Panorama Worldwide Company
Limited and SeedMCOT Company Limited. In addition, MCOT
Plc. has also operated other businesses under joint operation
agreements with two private companies, namely Bangkok
Entertainment Company Limited, the operator of Television
Channel 3, and True Visions Public Company Limited,
a subscription-based television service provider.

Television Business

MCOT has provided television broadcasting service in
the conventional analog television system through its
Modernine TV (formerly known as Channel 9) since the
advent of television broadcasting in Thailand. The analog
television broadcast system will continue until the license
expires in the middle of June 2018. Being awarded two
licenses to operate two commercial digital terrestrial
television channels at national level, namely, High-Definition
Variety, and Standard-Definition Kids and Family categories,
MCOT began rolling out its digital television service in 2014.
The licenses have a validity period of 15 years, commencing
from 25 April 2014 until 24 April 2029.

- Modernine TV

Modernine TV broadcasting in the analog television system
is the key driver of MCOT's business. Its responsibilities
include program production, broadcasting and broadcasting
management. The broadcast runs 24 hours a day from the
host station in Bangkok to its 35 relay stations across the
country, covering 87% of the country’s area and 88.5% of
the population.

- 9 MCOT HD (Channel 30)

9 MCOT HD is a high-definition DTT (Digital Terrestrial
Television) channel in the variety program category. Currently,
it simultaneously broadcasts (simulcast] Modernine TV
programs according to Modernine TV analog program
schedules. 9 MCOT HD broadcasts through 39 main
transmitter sites and 122 additional transmitter sites or gap

fillers in line with the implementation plan set by the Office
of The National Broadcasting Telecommmunications Commission
(NBTC). The broadcast coverage procedure is divided into
four phases with the target coverage of at least 95% of the
country’s areas and approximately 21 million households
within four years (2014-2017).

In 2015, MCOT HD channel has undergone a brand
refresh and was renamed as “9 MCOT HD" under a new
slogan “See the World, Enjoy Happiness”. The brand refresh
involves improving the design of program promotion and
the presentation of the list of TV program broadcast to be
in line with the new station identity that strives to attract
younger people or those of working-age. These changes
aimed at responding to the intense competition in the digital
television industry in which more competitors wished to
grab this group of viewers, and at fulfilling advertisers’
demand, which tended to buy advertising media from
programs focusing on teenage and working-age viewers.
Some remarkable and favorite programs of 9 MCOT HD
included Kao Dung Kham Wela” (Timeline: Back to the Big
News in the Past), Ngan Wat Festival (Temple Fair), Borisat
Ha Mai Jumkad (Comedy Company] and Taxi Maha Settee
(Cash Cab Thailand), Love Sick the Series and Game Som
Lon (Windfall Game).

Modernine TV and 9 MCOT HD have focused on
increasing the own programs, that included copyrighted,
outsourced, and in-house programs. As of December 2015,
MCOT's own program proportion accounted for 59.48% of
the total proportion. The air time percentages based on
program categories are as follows:

Entertainment and drama 35.25%
News and breaking news 29.06%
Knowledge and information 15.68%
Edutainment 7.85%
Program promotion and others 5.32%
Sports 4.43%
News analysis 2.41%

As for MCOT's news presentation, the Thai News
Agency (TNA) continued to improve its news presentation
with a focus on timeliness and accuracy of its news coverage
which range from general news, news documentaries,
interviews with persons related to current public interest
issues, live news reports and special scoops covering both
headline news and topical issues. To boost viewership of
its evening news program, TNA organized an activity called
“Mobile Interactive” and included news stories from the
world’s leading news agencies in this news program. MCOT
Plc. also assigned its reporting teams to cover news of high
interest on site in various countries, especially the ASEAN
members. The ASEAN news updates aimed to keep the
MCOT viewers abreast of Thailand’s neighboring countries’
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movements and promote mutual understanding in
preparation for the launch of the ASEAN Economic
Community (AEC). MCOT Plc. and Panorama Worldwide Co., Ltd.
have mutually produced a television program, “Hot News
Across Time, which presented past hot news and contents
and added more value of significant news resources. This
program became one of favorite programs among viewers.
Several in-house television programs produced by
Nine Entertain Business Department of MCOT Plc. have been
so popular and generated more revenues for the Company
such as Ying Tok Kanok Sak broadcast on Monday-Friday at
18.20-18.50 hrs., Nine Entertain broadcast on Monday-Friday
at 11.30 - 12.00 hrs., Tok Mun Bun Teung broadcast on
Monday-Friday at 07.00-07.30 hrs., and EX Entertainment
Express broadcast on Monday-Sunday at 19.00-19.10 hrs.,
etc. The programs’ strengths lie in its presentation styles
focusing on informative, creative and impartial entertainment
and edutainment reports. The program production is based
on MCOT Plc.’s full capacity and technologies to ensure the
most up-to-date contents delivered to viewers promptly.
Moreover, MCOT Plc. is the leader of entertainment news
coverage and constantly provokes hot issues to the public’s
eye. MCOT Plc. also used mobile satellite broadcast vehicles
for live reporting of entertainment news for prompt and
convenient viewing. Nine Entertain is the only program from
Thailand assigning its reporting teams to cover the world’s
most famous Oscars Awards presentation events on location
in the United States. In addition, MCOT Plc. has expanded
the viewer base to new generation viewers via
www.nineentertain.tv and www.facebook.com/9entertain
featuring real-time news clips updated minute to minute,
and Nine Entertain Application on smartphone devices to
cater for young target audiences. These approaches have
contributed to an increasing number of online viewers.

- MCOT Family Channel (Channel 14)

MCOT Family is a standard-definition (SD) DTT Channel
in the category of children, youth and family. The channel
produces and broadcasts constructive contents focusing on
edutainment, information and knowledge that are inspiring
for children and youth aged between 4-12 years, the primary
target audience as well as housewives and family members,
the secondary target audience.

In 2015, MCOT revamped MCOT Family’s program
schedule under the key concept “Growing Smart with MCOT
FAMILY: Fun and Creative for a Bright Future” to promote
creative learning and happiness in children and families
through watching quality contents delivered on MCOT
Family, the TV channel for every family. Under this concept,
the quality programs containing both entertainment and
contents for 6Q’s of child development have been presented,
which are:

IQ = Intelligence Quotient
EQ = Emotional Quotient

CQ = Creativity Quotient

AQ = Adversity Quotient

MQ = Moral Quotient

SQ = Social Quotient

The own programs on MCOT Family Channel 14 as of
December 2015 accounted for 73.45% of the total programs
broadcast on the channel. The broadcast percentages based
on program categories are:

Entertainment 41.35%
Edutainment 22.28%
Public services 16.00%
News and news breaks 11.75%
Edutainment 8.62%

The programs to be broadcast on MCOT Family are
meticulously selected such as “Mom Club”, a variety program
presenting stories of love and care for women preparing for
their future roles as mothers, “The Little Cook”, a cooking
show, “An Open Door to the University, Teen Style on TV”,
a program under cooperation with Chulalongkorn University,
offering knowledge and preparing youth for university life.

Leveraging our expertise and long experience in
acquiring cartoon shows from abroad and its business
alliances, classic cartoon programs broadcast on MCOT's TV
have gained continuous popularity. In addition, “MCOT
FAMILY NEWS” offers a news program for all family members.

Radio business

MCOT Plc. fully operates the entire structure of
radio business, including production, marketing and
management. Under the slogan, “MCOT Radio Network:
Modern Radio Network of Knowledge-based Society,”
MCOT Plc. broadcasts a wide variety of informative and
entertaining radio programs meticulously designed to educate
and improve the quality of life of the listeners, and to offer
public servicesto local communities and society at large
under an image of modern radio network. MCOT nationwide
radio network consists of 62 central and regional radio stations
broadcasting in FM and AM systems. Bangkok is the base
station of the central area broadcasting through 9 radio
stations-7 FM and 2 AM stations-covering service areas in
Bangkok and adjacent provinces. The other 53 FM radio
stations are located in other provinces across the country,
covering 92.4% of the country’s area and 93.8% of
the population.

In addition to direct access to all MCOT's radio stations,
both local and overseas listeners can also have access to
our radio programs, either live via internet-streaming or
recorded, on the Internet at www.mcot.net or through MCOT
Application on smartphones. Most radio programs are also
available on major social networks such as YouTube and
Facebook, etc.

MCOT central FM and AM radio stations — With a clearly
defined target audiences, each station creates their own
programs to suit distinct station concept and personality.
The profiles of the central radio stations are as follows:

o FM 95 MHz-"Look Thung Maha Nakhon” (Country
Music in the City): The station presents Thai country music
in a new light, playing the latest hot chart of the country
songs to the upbeat rhythm of metropolitan lifestyles, while
feeding useful knowledge and information on various topics
of public interest to the target listeners. The station is ranked

ANNUAL REPORT 2015
069



usN NN INATULANSIINWY La:USUtunaldd §30ono1n
dores:uulAsadtgdiun1dfeulgianntinginsodneyol
UUA.9aUN NINA MIUSHNA LA:INMSWEUUIINISANTUINUYD]
amGﬁJIu§Uuuumsduauaswms Ua:MsI0AINSSUINDES)
ns:uannuisuta:snuugwiogidedes Wuoaldand
lasunoutisuagluduau 1 gaJ 40 annlonglunsitnwumiuns
uneghadotlios

« WIBU 96.5 WN:1Fs0d “AAUANUAN” thiduoswMSAD
{GorASUGIUNIAULES A0NUMSAINSITo taaNMWLFSEI
09NOINFINADN 24 #Tua Tasddudusiomsaagoalnfa
NNNN2IMS AIBIASIATD LASEIAA NSl AIAU LaduNW
3nrugIDdatusivmssou 3nens uasAatugur 3a0uRgin
ntuUssinFta:duls:ing souUs:uicuiiou 100 AU a01GIASU
Anulsulagladgeglududu 1-3 gosanidngd naudws
Whredeanu nasn 9 U

« 1WIB 97.5 wn:Bsad “SEED 97.5FM” “Lu?quéThu'uaJ
AUSETUE” STIMSINgYoIAUSUTHY thiduswasdanmasostuns:ua
ualdsunulsu WuanuiunauAmdawainnAe wisuunsn
Grewaldud waswasananunauts

« 1OWiBU 99.0 wn:1Bsnd “Active Radio” Aautlioslng
ugausy UlauaEeIs1oigaiuiwa neJiRgd gunw Ua:AAnssy
qunuims metdaduAnndesmstiaulnebguniwudiuss
nIN1guata sIUNITAIUEIAUAINSSUTUNUINISA I
drgtonanunitaw:aatunisinaus NJas:uaAuUuLRA
upduAWsTannwennie Iﬁnﬂms:wﬁaaumw uasaynauiu
Aufiwy Wuualkantanggonildasunaiuleulusuau 1 vad
daontdng tunquidredoonu

« 1WIBU 100.5 wn:1Fsad “A3ud1d News Network”
gogengelamiiznningseieslny MGuleuludedoEuiu
unauAy tiauadonunallua:@ian TagAunuvesdingdlng
wasRug1dgesand  soungaduandudiietausdnadudnlul
TgaamiBngd 1ndadngnaus:ind wa:nNMsweuumsidunu
yoJamloghudeltios Muvalktul 2553 - 2558 amGlasuANUTLL
agfuduau 1 - 2 gosanntdnyd naugwildhruigldeonu

« WIBU 107 wn:@sad “MET 107" Aduwalaina
dmsuaunuale Athiauswaldn watknl wieuin:anEessd
lawalnd duinsud meldalaunu “For Life and Music”
Tagthausrinmulneuaznuwdingy soudadomats:aiugio
Nndrundos=aulanKateurds o1n BBC, VOA, Radio Australia
ua: OANA Wuualtktul 2554 - 2558 antlasunnutisuagiu
duau 1 tu 4 vosaotdngy naugwahrnugdesnu

« 13U 1143 “AAUNBUSIUNY” d0TBNYY AUhiEuDaNS:
A2WS 910a1s AUKOMsad uasdoyantduls:TogUtRAuGW)
aJua3uiuns - o1fing ueninUudidonunsnans: AUS
wa:wuonn HanusSyrulAsyINIWaIWed La:doyadluntusSSsy
asesssu WouhllWudodn wa@unusnulfuaiudsads=iiu

* 1BU 1494 “n?ium‘nu@qusssu" amdsngd Athiaue
sywmshbidorns:Aulifiionnus AnuAa unnifizeldinu
WoadudiAuuiinNuAn thiuddinugauldunul dJAULFSEI
wolWes AUATUAUAS:sSSUINOT3N LaSUaSINaNYNTIaINE
wa:Sutngautiodinu

s19J1uUs=AU 2558
070

dmlidngy uwA. 9aun dunima ULA. dauN MKXUOLUIN
msuaas1MsyasamtBNgY nTmA Muamifelaututda: K30
TognisudauaztauasionisnyJdunistduanitsngy
Woansistuls:lugiitasusaguriosiu doaunsndrgans:ANLS
Tuwsou« AumstrawUung uasdalomatikuszasulaidousou
tusrems Tnguusds:nnsigmsioanaxmetlu 3 anueus At
- siwmshoonameAwaUs:Tuyls:Aufiesdu WU s1Ms
“odun ogusu” ta:stwms “deaaulng” Baluswmsidoloma
WgwWalddaousauuaninnuAalbu wazselSeudunicingg
turiosdula
- s1wmsheonoIMAtiaUs:Tuglis:auNa Aos19MS
Ad19nond193INannisngns:ngidesurkius:inAlnenniu
tugosoal 07.00 - 07.30 u. wa: 19.00 - 19.30 u.
SoUNIANENE0S19NISIIdYaIdNINE 1INy Tnsldantdngy
WIBY 100.5 wn:Bsad Wuwidrwoananmlgiantongy
NUNIABDI UUA. aaun nnanninads:inAnngaidudoluy
waznanIgolu
- s1gnisheonaInAtUANYU: "unos’amz‘fu"
DulAsinisuansiomsingiiosona1mMeAtiUs:guld5uw)
wiourunaus:ine wistdalonatikaulngnods:inAldizouly,
d1oarstianuegunods lagindediganddngy uua. aaun
tudounDmAny 53 &Nl A:5UdUUIIPONINIASIINISIIN
anidngy uua. eaun tudsunawdaduwiieiuou 4 AWA
Tugawancue asd
- WIBU 95 wn:dsad “anniukiuns” gojvan
00.00 - 07.00 u. (gnruuruAs YWosalnau)
- 1PWIBD 97.5 wn:@sad “SEED 97.5 FM” gajan
20.00 - 24.00 u.
- WIBD 99 wn:dsad “Active Radio” gajwan
19.30 - 20.00 u. (Wauealslari)
- 1oWiBU 100.5 wn:1Fsd “AAudnd News Network”
guoan 07.00 - 07.30 u. Good Moming ASEAN #uwoan 07.30 - 08.00 U.
A2MUL19 F2J1an 12.00 - 12.30 u. IREIIUAUZD FaJvan 12.30
-13.00 u. dginAulng §2310a118.00 - 18.06 u. I1aluws:s1EdIUN
aJan 18.06 - 19.00 U. ASULA3EIGEDIED Ua: d1IAUFITU]
nnu< a: 13 ga39 a: 5 Ui
uonaInd USYny FIlAWUINISUENSIINISTD
anntangy nomatusduuunauamd weasuanuulantky
Toowdu wasWuAUTEUTAAUSIMSAILMSUANSITMSTINNNT
3ngu NIMANTKTS WesenamAlUgIamiBNgY pIMAETEU
tunauwuRGearAu Taun
1. naumAtionouuu
s1ems “Matuudabes Beu3ton@eu”
2. naumAtrtinnouay
s1eMs “tlisanuaSuns:a”
3.ndumna:dusenidginlionauuu
swms “iMdeutalndau”
4. naumnn:dusenidglklionoaualy
$19Ms “a1ga:du”
5. naumnaa=dusonidegdrlionouuuuazany
s1eMs “gunng1a”



No.1 on the top 40 chart of Bangkok's most popular radio
stations. The station’s coverage extends from Bangkok and
suburban areas to other provinces around the country via
satellite transmission to MCOT regional radio stations.

« FM 96.5 MHz-"Kluen Kwam Kid" (Food for Thoughts):
The station presents a wide variety of comprehensive contents
on news updates, current affairs, political and economic
situations broadcast non-stop 24 hours a day hosted by
social influencers, experts and analysts in their different
fields of expextise. There is also a perfect line up of almost
100 co-host, special guests and aitists from local and
international scenes.The station has stayed on the top 3 list
of the most popular radio stations in the same target
category for 9 consecutive years.

« FM 97.5 MHz-"SEED 97.5 FM": Under the slogan,
“A seed of next generation hipsters,” the station is an ideal
place for youngsters to virtually hangout amid the upbeat
sounds of hot hits, trendy and Indy music, independent
songs and international favorites.

« FM 99.0 MHz-"Active Radio”: This sports radio station
goes beyond mere sports reports and scoops by including
related useful programs on tourism, health, leisure and recreation.
This is part of the station’s efforts to promote physical and
mental well-being of the listeners and the public at large.
The station is No.1 on the top radio chart in the same
category.

« FM 100.5 MHz - “News Network”: A leading news
radio station well-known for its prompt, comprehensive
and in-depth news reports and analyses, led by
professional teams from the Thai News Agency and
Modernine TV. It is also the host station for breaking
news broadcast at the top of the hour to be on air
simultaneously through other MCOT radio stations
nationwide. The station has been on the 1-2 rank of
the most popular radio stations in the same category.

« FM 107 MHz-"MET 107": An international music
station broadcasting in Thai and English languages plays
international hot hits, favorites and new releases in
conjunction with quality contents for hip and trendy lifestyles
under the slogan, “For Life and Music”. The station also
broadcasts headline news from around the world in
cooperation with reliable local and international news
agenciessush as BBC, VOA, Radio Australia and OANA.
In 2011-2015, the station was ranked on the top 4 list of the most
popular radio stations in the same category.

« AM 1143-"Kluen Puen Ruam Tang” (Companion on Your
Joumey): The station’s daily broadcast focuses on knowledge,
useful information, news updates and food for thoughts for
general audiences from Monday through Thursday. Some
of the highlights are knowledge and inspiring ideas from the
Philosophy of Sufficient Economy as well as moral and
ethical guidelines for daily life.

o AM 1494-"Kluen Kwam Rou Kou Khunnatham”
(Waves of Knowledge and Morality): This is a model radio
station for fruitful presentation of inspiring knowledge and
ideas in all social aspects. Its programs also encourage
critical and deep thinking to pave a way for a knowledge
-based society, sufficient economy and Dharma-driven

ways of life while reinforcing the national identity and social
responsibility.

MCOT Local Radio Stations - MCOT regional radio
station produce programs for local radio stations. The production
and presentation format is based on public and local interest.
The programs are divided into 3 categories as follows:

- Local Programs: Designed with local interest in
mind, such programs as “MCOT for Communities”, “Voice
of Thais”, open a forum for listeners to voice their social
concerns, raise complaints or share their views and updates
on topical issues in their communities.

- National Network Programs: Daily news reports
from the National Broadcasting Services of Thailand during
07.00-07.30 hrs. and 19.00-19.30 hrs. and news programs
produced by the Thai News Agency broadcast from the host
station FM 100.5 MHz to every MCOT regional station across
the country at the top of the hour and half-hour breaks.

- Super Stations: A radio production project for
simultaneous broadcasting nationwide to connect listeners
around the country to various sources of news and information
promptly and seamlessly.

e FM 95 MHz “Look Thung Maha Nakhon” from
00.00-07.00 hrs. (Country Music in the City)

e FM 97.5 MHz “SEED 97.5 FM” from 20.00-24.00 hrs.

o FM 99 MHz “Active Radio” from 19.30-20.00 hrs.
(Football highlight)

» FM 100.5 MHz “News Network”, consisting of “Good
Morning ASEAN" from 07.00-07.30 hrs., “Gaw Tan Kao”
(Keeping Pace with News] from 07.30-08.00 hrs., “Thieng
Wan Tan Kao” (High Noon News Updates) from 12.00-12.30
hrs., “Sieng Khon Thai” (Voice of Thais) from 12.30-13.00 hrs.,
“Royal News Reports” from 18.00-18.06 hrs., “Krob Krueng
Rueng Kao” (All about News) from 18.06-19.00 hrs., and 5
minute newsbreaks at the top of the hour, 13 breaks a day.

Moreover, MCOT Plc. has initiated a cluster production
format to create region-specific programs for local listeners.
Cluster stations present local programs that are fresh and
unique. The program popularity is added by producing a
program by a local radio station, which would be broadcast
in other local radio stations in the same region. Major
station clusters are as follows:

1. Upper North Cluster

“Pued Ban Paeng Muang Chuame Witee ASEAN”
(Welcome to the ASEAN Ways)
2. Lower North Cluster
“Nua Lang Sang Krasae”
(Trendsetting by Lower Northerners)
3. Upper North East Cluster
“Kao Chuam Jai Thai Esan”
(The Northeastern Connection)
4. Lower North East Cluster
“Chaay Tawan”
(Sunrise in the Lower Northeast)
5. Upper and Lower North East Cluster
“Suk Tuk Kao”
(Happy News)
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6. Central and East Cluster
“Modern Green”
7. Upper South Cluster
“Tiew Tai Plodpai Uunjai Pai Kab MCOT"
(Safe Travel to the South with MCOT]
8. Lower South Cluster
“La Pae Lae Tai” (Looking South)

Currently, regional radio stations have launched their
own television programs produced by professional teams
from the MCOT Northeastern Radio Broadcasting Center
broadcast via MCOT 1 satellite channel. These programs
received a good response, and directly contributed to bet-
ter marketing promotion for the respective producers. These
programs as follows:

“Lor Rua Esan” (Exploring the Northeastern)

broadcast on weekends from 12.00-12.30 hrs.
“Rak Na Tin Thai” (To Thailand with Love)

broadcast on Saturdays from 13.00-14.00 hrs.
“Esan Sewana” (Northeastern Talk]

broadcast on Sundays from 13.00-14.00 hrs.

The Thai News Agency

The Thai News Agency is the Company’s center for
producing, collecting, archiving and disseminating neutral,
accurate, reliable and timely news and information based on
professional standards. Its contents are delivered through
various media operated by MCOT Plc. The Agency also
distributes Thai news reports to countries around the world.

The Thai News Agency has regional offices located in
four regions: the Central and Eastern News Center, the
Northern News Center in Chiang Mai province, the
Northeastern News Center in Khon Khen province, Southern
News Center at Hat Yai District in Songkhla province.

The international news have been mainly delivered
and cooperated by the world’s recognized and reliable news
agencies and international media such as Agence France
Press (AFP), Associated Press (AP), Associated Press
Television News (APTN], Sport News Television [SNTV],
China Central Television (CCTV), Deutsche Welle Germany,
Korean Broadcasting System (KBS), Japan Broadcasting
Corporation (NHK), Reuters and Reuters TV.

In addition, The Thai News Agency is a member of
ASIAVISION, a network for exchanging TV news among 30
TV stations from 28 countries. The network directly feeds
news from country members for broadcasting in Thailand
and vice versa. ASIAVISION is the news source of The
Asia-Pacific Broadcasting Union (ABU), which is a partner
of the European Broadcasting Union (EBU) and the Arab
States Broadcasting Union (ASBUJ. The Thai News Agency
is also a member of The Organization of Asia-Pacific News
Agencies (OANAJ), which provides direct news exchange
among 44 members from 35 countries.

The foreign news unit of the Thai News Agency plays
amajorrole in ASIAVISION, both in management and prompt
exchange of interesting news and information from Thailand.
In 2015, the Thai News Agency received the AVN Monthly
Award twice on February and May.

Apart from international news alliances, the Thai News
Agency has participated in the ASEAN Exchange and Coop-
eration Project with news agencies of other ASEAN member
countries, i.e. Lao PDR, Indonesia, Malaysia, the Philippines,
Singapore, Myanmar, Vietnam, Cambodia and Brunei.

The Thai News Agency provides news services
through various media as described below.
1) Television

(1) Live news reporting programs produced by the
Thai News Agency are:

e Modernine TV and 9 MCOT HD on Channel 30
News on both channels may be divided into main news
programs, e.g. Lunch News, Evening News, 9 Speed News
(Top of the Hour Newsbreaks), Rob Wan Kao (Midnight
News) by which the newsbar is provided for all of these
news programs. Other news programs include Kui Kamong
Kao Chao (Morning News) Kui Kao Sao Athit (Weekend
News), Ku Kao Sao Athit (Weekend Duo News), Kub Kao
Krob Praden (All About News), BizTime (Economic News),
Worldwide Watch, and Kao Dung Kam Wela (News Across
Time).

e MCOT Family SD on Channel 14 e.g. MCOT
Family News

(2) Other programs apart from news reporting
co-produced with television networks, e.g., Kui Ka Mong
Bai Sam Mong (News Talk at 3 P.M.).

2) Radio

- Production of breaking news broadcast at the top of
the hour via MCOT radio stations nationwide 13 breaks
a day, from 08.00-23.00 hrs.

- Production of news programs for FM 100.5 MHz
host station to be broadcast simultaneously nationwide.
The programs include:

» Kao Tan Kao broadcast daily
from 07.30-8.00 hrs.

« Sarup Kao Pak Tieng broadcast daily
from 12.00-12.30 hrs.

» Krob Kreung Rueng Kao broadcast daily
from 18.05-19.00 hrs.

- Production of Suen Aksorn program (Garden of
Literary Works) for FM 100.5 MHz broadcast daily from
03.00-04.10 hrs. (The programs are recorded on CDs to be
donated to the Foundation for the Blind) as part of the corporate
social responsibility initiative of the local news unit.

3) Electronic media, e.g. online media (website],
social media SMS via mobile phone news service, etc.
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Radio or Television Broadcasting Facility
Services and Radio or Digital Terrestrial
Television Broadcasting Network Services

The provision of radio or television broadcasting
facility services allows linkage system for transmitters or
radio or television broadcast used for distributing public
news and information or station programs, regardless of
types of transmission media-conducted media, frequency,
spectrum, electromagnetic wave or others.

Regarding radio or digital terrestrial television (DTT)
broadcasting network services, MCOT Plc. has installed
equipment for providing DTT broadcasting services in the
Second Generation Digital Terrestrial Television Broadcasting
System (DVB-T2) in compliance with the NBTC's notification.
The DVB-T2 technology is widely selected by leading
network providers overseas. The equipment for television
signal transmission consists of devices for compressing
and compiling audio, visual and data signals into one batch
before transmitting it to the destination networks under
DVB-T2 standard. These services necessarily require:

« Base stations consisting of SD/HD Encoder,
Multiplexer, DVB-T2 Gateway, etc.

« Transmission equipment consisting of digital
television signal transmitters and receivers from base stations.

« Signal connectors via satellite and fiber optic.

In the meeting held on June 17, 2013, the NBTC
granted an approval for MCOT Plc. to be one of the four
network providers licensed to operate radio or television
broadcasting business in the category of commercial DTT
network for a term of 15 years, from 17 June 2013 to 16 June
2028.

Such license adds business opportunities to MCOT
Plc. as the sole mass communication business operator to
provide fully integrated digital television services. This
advantage becomes another revenue generating channel
for MCOT Plc. The provision of digital television network
services began in April 2014 with the service capacity for
6 Standard Definition channels and 2 High Definition channels.
Nevertheless, the number of channels and service rates
must be revised when any channel operators select High
Definition services. The target clients of MCOT Plc. are:

« Commercial DTT operators

« Public services DTT operators

« Community services DTT operators

Currently, MCOT Plc. provides its services for DTT
channel operators via the national digital terrestrial
spectrum to the following operators:

1) High Definition television channels
- 9 MCOT HD on Channel 30
operated by MCOT Plc.
- Thai Rath TV on Channel 32
operated by Triple V Broadcast Co., Ltd.
2) Standard Definition television channels
- MCOT Family on Channel 14
operated by MCOT Plc.
- Spring News on Channel 19
operated by Spring News Television Co., Ltd.
- Voice TV on Channel 21
operated by Voice TV Co., Ltd.
- Parliament TV on Channel 10
operated by the Secretariat of the House of
Representatives (first broadcast in July 2014)

MCOT Plc. has completed the installation of 39 main
transmitter sites of the national DTT network and at least 122
gap fillers are in the pipeline. The installation is divided into
4 phases aiming to cover 95% of the national area and serve
approximately 21 million households nationwide within
4 years (2014-2017).

Regarding radio or television broadcasting facility
services, MCOT Plc. has improved its existing facilities by
investing more on several devices to support services for
its own digital network, and has laid out a service provision
plan to support other network operators who wish to use
MCOT's facility leasing services.

New Business
« Satellite TV services in C band / True Visions and Ku band

MCOT Plc. has managed its satellite TV channels in
C band / True Visions and Ku band as follows:

- MCOT 1: Under positive-thinking concept, the channel
offers useful edutainment contents through quality
programs produced and hosted by MCOT Plc. teams. The
program contents are diverse, eg. health, live broadcast of
sports competition and analysis,cooking and news reports
from regional news centers. MCOT 1 programs are broadcast
through Satellite Television Thaicom 5 in C band and on
true Visions.

- MCOT World: an English language channel under
the theme, “Thailand’s Window to the World” broadcasts
variety programs to publicize Thailand among foreigners
living in Thailand and abroad as well as inbound tourists.
The channel broadcasts through Thaicom Satellite 5 in
C band and on true Visions.
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- Services for transmission/receipt of Thaicom 5 in C
band: MCOT Plc. has utilized the available transponders on
Thaicom 5 in C band for Global Beam type to provide
satellite transmission service to satellite television operators
based on free-to-air broadcast system. The satellite signal
radius covers more than 120 countries around the world,
excluding the America.

- Services for transmission/receiver of satellite
television signals of True Visions channels. MCOT Plc. has
been entitled to manage 2 satellite television channels of
True Visions, MCOT 1 and MCOT World.

- Services for transmission/receipt of Thaicom 5 in Ku
band MCOT Plc. currently provides transmission / receipt
of Thaicom 5 satellite television service via KU band to 16
satellite television channels with a nationwide coverage.
« Digital Media Business

The website at URL:www.mcot.net is a new channel
for viewing a variety of MCOT programs, either live via
internet streaming or recorded, broadcast through Modernine,
9 MCOT HD, MCOT Family, MCOT 1, MCOT WORLD, and
radio stations under MCOT RADIO Network via the internet.
The website is also a channel for publicizing the businesses
operated by MCOT Plc. and its strategic business partners
as well as for carrying out on-line marketing activities.

o Talent Development and Management Business (MCOT
Talent Management)

MCOT Talent Management is responsible for scouting
talented individuals, either up front or behind the scenes,
working in the fields of entertainment/mass communications.
MCOT Talent’s tasks also including arranging training
programs to enhance their abilities and skills necessary for
succeeding in the entertainment industry, developing them
into celebrity talents and professional artists and managing
allMCOT Talent’s artists to enable revenue generation from
allof the artists” activities. In addition, MCOT Talent is responsible
for conducting feasibility studies for the two non-broadcast
businesses, namely MCOT Show Biz and MCOT Creative
Travel, a tourism business. According to its 2016 action plan,
the two non-broadcast businesses are expected to generate
revenues from 2016 onwards.

o MCOT Academy

MCOT Academy is the mass media training institute
of MCOT Plc. generating revenues from non-broadcast
businesses. It has been equipped by a large group of
qualified and experienced professionals as well as
knowledge base in mass media, which are internal resources
of MCOT Plc. MCOT Academy provides a wide range of mass
media training courses designed for mass media professionals
and other persons interested in mass media for their
preparedness, knowledge acquisition, and professional
skill development in mass media and other related fields.

Apart from some specific curriculums of MCOT Academy,
in 2015, MCOT Academy formulated new curriculums;
namely, “Program Host and TV News Anchors”, for youth
who wished to be professional hosts, “New Generation
Public Relations Professionals”, “Professional Presentation”,
and “Personality Development for Efficiency of Governmental
Work”, targeting corporate clients including government
and private organizations. Besides, the National Broadcasting
Telecommunications Commission (NBTC) and MCOT Plc.
signed a Memorandum of Understanding on organizing
training courses for radio and television anchors with an
aim at promoting and improving personnel’s competency
in the radio and television broadcasting business. MCOT
Academy provides such curriculum in 3 levels, e.g. Radio
and Television Anchors in elementary, intermediate, and
advanced levels, one class for each level. This project under
the Memorandum of Understanding between both agencies
would continue until 2016.

Subsidiaries and businesses under joint operation
agreements
Subsidiaries
Panorama Worldwide Company Limited

Panorama Worldwide Company Limited was
established on November 21, 2003 as a subsidiary of
MCOT Plc., which holds 49% of the total shares.
The subsidiary is a producer and distributor of television
programs and documentaries for local and international
television stations, cable TV, satellite TV and digital TV.
It also produces video and public relations materials for
public and private sectors, and sells stock footages to
documentaries producers in Thailand and abroad.

Panorama Worldwide is a well-known quality
documentary production house run by highly skilled and
knowledgeable teams with almost 20 years of experience.
It has produced a wide range of documentaries and public
relations materials since 2003 up to now. Although the
documentary programs contained informative content
reaching a limited the huge amount of information, and be
attended by a small group of audiences, they have
been improved for more interesting and attractive
presentation, which inspires audiences to view the
new-style documentary programs until they have gradually
received better response from audiences. Meanwhile, the
amount of producers for this type of documentary programs
is few. Under low competition, Panorama Worldwide gets
a big opportunity to gain more TV documentaries program
market via Free TV and Cable TV.

The core businesses of Panorama Worldwide as
the production house for documentaries programs can be
divided as follows:
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1) Production of documentaries and documentary
series for local and international television stations, cable
TV stations, satellite TV stations.

2) Production of television programs for local
television stations, cable TV stations, and satellite TV stations.

3) Production of corporate VDO, VDO presentation,
corporate spot or commercial spot for government and
private companies and state enterprises.

4) Production of DVD documentaries media to be sold
locally and internationally.

5) Distribution of stock footage to local and
international documentaries producers.

6) Production of short documentaries for all types of
new media businesses.

In 2015, Panorama Worldwide implemented a plan to
develop new services to be in line with its existing
services to enhance its employees’ skills and experience
and to create a new source of revenues in the future. The
new services include:

1) To provide services and management services
for every stage of filming and documentary production,
both locally and internationally.

2] To provide services and consulting services for
any media production needs of both governmental and
private agencies.

3) To provide services and consulting services on
public relations and marketing campaigns of various projects.

SeedMCOT Company Limited

Established on November 18, 2009 as a subsidiary
of MCOT Plc., which holds 49% of the total shares,
the subsidiary operates all types of entertainment businesses,
forexample, production of radio and television programs, films,
music and digital products. It also develops and distributes
premium products and organizes concerts, musicals and
fashion shows, etc. The major works of SeedMCOT Co., Ltd.
In 2015 were:

1) Production of the SEED radio programs, broadcast
24 hours a day on FM 97.5 MHz and on 53 MCOT radio
stations from 20.00-24.00 hrs.

2] Production of marketing and SEED image promotion
events, which included

- SEED FAN FEST Music Festival.
- the 10" SEED AWARDS presentation ceremony
- SEED CAMPUS: THE SEED UNITED.
3) Production and development of digital products
which included:
- Browser Base
» Website SeedMCOT.com
« Facebook (Facebook.com/iamseed)
« Twitter (twitter.com/iamseed975)
- Mobile Service
« SEEDid 4111007
e SMS4111975
 IVR *3360975
- Mobile Application
« i0S App (SeedMCOT Application)
« Android App (SeedMCOT Application)
Joint Operation Business

MCOT Plc. has entered into joint operation agreements
with private operators, earning revenues in the form of
annual compensation from 2 main joint operation businesses,
as follows:

« Joint operation agreement with Bangkok
Entertainment Company Limited (BEC) in running Television
Channel 3 and leasing airtime for radio programs and
advertisements on FM 105.5 MHz.

« Joint operation agreement with True Visions cable Plc.
in providing subscription-based television service through
cable will be expired in December 31, 2019.
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MCOT Plc. has developed the 2015 Risk Management
Plan in response to the nine corporate high-impact risks.
The characteristics of each risk and respective management
approaches thereof are summarized below.

1. Risk of Contents (Strategic Risk)

Amid today’s tougher competition in television business
where the number of digital TV channels has increased from
6 to 48 and the approaching digital radio broadcast that is
expected to bring about a severe competition in the radio
business, content is considered a key success factor for
MCOT Plc.’s business operation in this highly competitive
multimedia industry. MCOT Plc. has encountered a risk factor
associated with its contents that was not responsive to its
customers’demands, derived from various factors,including
unsatisfactory program quality, programming revamps
that were not relevant with target audiences (programs
and broadcast slots) as the findings from audience research
on audiences’ digital lifestyles and data on program cost
have not yet been fully applied to its programming revamps.
Other factors include inadequate efficiency of its strategy
for TV program scheduling and promotion and high
dependence on production partners’ contents, particularly
those that are signature programs. Some of them turned into
key competitors running their own digital channels.

MCOT Plc. has given priority to its content improvement
and program development to better meet customers’
demands and to continuously respond to fast-changing
audiences/viewers’ behaviors. This risk has been managed and
mitigated through conducting in-depth marketing research;
utilizing reliable research results from local and international
sources for its programming revamps; reducing dependence

Risk Factors

By Risk Management Department

on contents of the partners who have their own channels
by increasing more self-produced programs to replace
time-sharing programs and partnering with quality domestic
and international companies. In addition, MCOT initiated
a brand-refresh campaign of 9 MCOT HD channel and
revamped its programming during the year with more
edutainment and modern lifestyle contents.

2. Risk of Technological Changes (Strategic Risk)

Technological development as well as integration of
broadcasting and telecommunication technologies, particularly
the switchover from analog to digital TV broadcast and
wireless communications for seamless data linkage, have
inspired innovation and creation of new businesses models
and new media products that respond to customers’ digital
lifestyles. Technological risk is therefore one of the key
factors that would affect the operations of media business
in the future.

To manage this risk, MCOT Plc. has closely monitored
technological development, prepared for such upcoming
changes, and conducted research on customers’ digital
lifestyles influenced by technological changes in this digital
era. The research results have been applied to contents
development of all MCOT's media outlets to enable us
to tap into new business opportunities for both traditional
and new media. AWorking Group for Digital Media Strategic
Planning was also set up to be responsible for the development
of marketing strategies and plans for digital media to
ensure consistency of its execution. This is to enable
the Company to leverage new business opportunities that
arise from technology transition in creating more values for
its businesses in the future.

3. Risk of Business Strategy (Strategic Risk)

Amid declining operating results of the existing media
operators as a result of the current intense competition that
tends to be more severe in the future, the risk that MCOT
Plc. has encountered is that the current business strategies
may not be adequately efficient to drive the organization to
achieve both its short-term and long-term goals.
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To prevent a further reduction in its operating results

affected by such highly intense competition, MCOT Plc.set up
a Turnaround Plan to manage such risk. The Plan was
implemented efficiently by setting a certain significant
conditions including setting of precise result-based targets
and appropriate business operation analysis based on different
hypotheses which include a best-case, base-case and
worst-case scenarios. The established hypotheses would
be correlated with certain signs indicating significant
changes such as technology, market, customer goodwill,
competition, legal environment. In addition, a number of
projects/activities and business process improvement
were undertaken to enable successful implementation of
the Company’s strategic plan, which could show linkage
to each transaction presented in the financial statements
and measures outcomes reflecting revenue increase/cost
reduction in numerical form of each transaction presented in
the Statement of Income. An analysis of the probability and
execution of the Turnaround Plan to support the long-term
strategic plan, and demands and appropriate allocation of
resources in the long run, etc. were also conducted. The
implementation of the Plan has been regularly monitored
by the Company’s top executives.

4. Risk of Revenue Decline (Financial Risk)

The risk of revenue decline has been mainly derived
from 1) the fourfold rising number of broadcasting channels
from the NBTC’s auction of commercial terrestrial digital
TV channel licenses, 2) a drop in revenue from concessions
that would entirely expire in 2020, 3) unexpectedly BNO low
revenue and 4) inability to generate additional revenues
from new sources to compensate for decreased revenues
in a timely manner.

Meanwhile, consumers’ rapidly changing demands,
partly caused by technological advancements which have
created various new media formats, Thailand’s sluggish

economy in 2015 influenced by a sharp decline of exports
and private investment, a huge drop in advertising fees
resulted from the increased number of television channels,
while other internal factors, e.g. program contents that
did not meet the audiences/viewers’ demands, marketing
strategies not being proactively implemented, failure of
sales approaches to fully integrate all media products under
MCOT's brand are all considered risk factors that caused
the Company’s market shares, revenue, and pre-tax profits
to fall below expectations.

To alleviate such potential risks or impacts, apart from
content management, MCOT Plc. has developed its new
marketing and sales strategies to increase its revenues
such as organizing marketing activities by integrating all
media products of MCOT Plc., launching special projects
maximizing its media synergy to strengthen MCOT brand
and to boost its business value, offering a variety of integrated
projects using cross-media strategy,offering attractive
sales packages by integrating the Company’s main media
with other media outlets under its operation, offering
tailor-made packages and activities most meeting customers’
demands, generating more income from government projects,
generating income from showbiz activities, relying less
on revenues from rating by selling the Company’s existing
contents to international business alliances, etc.

MCOT Plc. possesses some valuable assets which have
not yet been effectively integrated into corporate strategy
to be fully utilized such as a 50-rai plot of land, core assets
including broadcasting studios, mobile broadcasting vehicles,
and production equipment. This has resulted in a loss of
opportunity for creating additional corporate values, especially
when the revenue from advertising, the Company’s main
source of revenue, has been declining. To curb this risk,
MCOT Plc. has paid more attention to creating more values out of
these assets. The recently conducted feasibility study for the
development of the 50-rai land provided useful guidelines for
both short-term and long-term development plans. In addition,
the Integration Department was set up to manage the Company’s
core assets to support its internal production and to generate
revenue by providing services to external customers. This
is to enable efficient and cost-effective utilization of the
Company’s core assets and reduction of unnecessary costs
by undertaking preventive maintenance to extend assets’
lifespan. In addition, to ensure cost- effective investment
in the BNO project and to secure its long-term source of
revenue, MCOT Plc. has approached new customers who
are the operators of public digital terrestrial TV channels.
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5. Risk of Cost and Expenses (Financial Risk)

MCOT Plc. has paid high attention to its cost management
as cost is a key factor that could impair an organization’s
capabilities and competitive advantage. Efficient cost
management is therefore required by adopting various
measures, including cost categorization to identify profit
margins of each transaction in the Company’s portfolio to
be used as the guidelines for enhancing cost management
efficiency, program scheduling and pricing strategies as
well as administrative expense management efficiency
by reducing overtime expense in order to compete more
effectively against our competitors.

MCOT Plc.’s efficient cost management approach
involved appointing a Working Group on cost reduction
responsible for analyzing expense items in order to cut down
unnecessary expenses, or setting out to the extent necessary,
concise measures/guidelines for reimbursement of
expenses for short-term and long-term results. Besides,
cost reduction strategy is also included a part of the
Turnaround Plan.

6. Risk of Project Development (Operational Risk)

MCOT Plc. has been granted a license to provide digital
terrestrial television broadcasting network services and a
license to operate television broadcasting facility services
on 17 June 2013 and 18 November 2013, respectively for a
period of 15 years. Unfortunately, Thailand’s political conflicts
in 2014 caused the delay in submitting the Company’s
capital expenditure proposal to the Cabinet for approval.
By reason of the Company’s internal control with respect
to procurement process and network and equipment
installation process for the BNO service and MCOT's
status of a state-owned enterprise which is obliged
to conduct its businesses with transparency and
fairness to all related parties, MCOT was not able to meet the
deadlines forthe installation in the first year of its operations in
accordance with the terms and conditions attached to the
end of the license as set by the NBTC. This has affected the
stability of the Company’s digital TV broadcasting network.
If the Company’s effort to solve the problems fails,
an administrative sanction may be imposed on the Company
and it is required to offer compensation to its customers.

Placing great importance on this issue, the Company
not only successfully managed the aforesaid risk of
limitations of investments but also adjusted and enhanced
its project management strategies, which is expected to
enable the Company to achieve the project’s objectives in
both quality standards and meeting deadlines. For example,
a Working Group on Digital Television Broadcasting Network
Services Coordination was set up to monitor progress and
quality of network services provided as well as to listen to
customer feedback. This has been served as a mechanism
for managing relationship with the Company’s stakeholders,
especially the customers. MCOT Plc. has also set up a
quality monitoring system and customer satisfaction
measurement standards mutually accepted by the NBTC,
network service provider, and network users which can
reflect actual customer satisfaction. MCOT Plc.’s efforts
towards a quality service include conducting a number
of customer satisfaction surveys among network users,
improving transparency and efficiency in procurement
process, introducing organizational restructuring and
improving internal administration as well as enhancing
human resources management plan both qualitative and
quantitative aspects to ensure efficiency and effectiveness
of the services provided by MCOT Plc.

Moreover, MCOT Plc. has continuously adopted
additional measures to maximize its capabilities in
stabilizing its network by focusing on risk assessment in
every working process; posing other preventive measures
for any working step possibly encountering such risk;
accelerating the installation of equipment. Meanwhile,
a proactive marketing plan was developed for managing
any remaining risks with respect to falling service fees,
shorter license terms, and tendency of channels to be
closed, which could cause a loss of existing customers
to other networks. Therefore, guidelines for maintaining
the Company’s existing customer base and attracting new
customers who are public digital TV operators have been
implemented. Inaddition, a study has been conducted to see
how the remaining capacity of its network can be utilized.
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7. Risk of Human Resource Management (Operational
Risk)

Recognizing the role of human resources management
and development in supporting the Company’s business
operations in the midst of rapidly changing business
environment, the Company urged implementation of
human resources plans including undertaking organizational
restructuring to support future competition and changing
media landscape; setting and adopting individual KPI to be
linked with performance-based compensation; selection
of successors to replace retired personnel under standard
selection criteria; and implementation of the HR Competency
Development Program to attract and retain talented
professionals amidst tough competition in the digital era.

8. Risk of Information Technology Development
(Operational Risk)

Information technology development significantly
supports the Company’s business operations, and future
competitiveness. MCOT Plc. has posed risk management
measures by taking into account the cost-effectiveness
and preparedness of its personnel and organization as a
whole. MCOT Plc. adopted the Broadcasting Enterprise
Resource Planning (ERP) to improve its IT system for business
management and back-office administration in order that
key systems would have been linked together; for example,
Accounting and Financial Information Systems [AFIS) and
Broadcast Management System, etc.

9. Risk of Laws (Risk of compliance with rules,
regulations, requirements, laws: Compliance Risk]

Amid changing circumstances including change of the
Company’s status from a concession grantor to a grantee
competing with other private operators and facing higher
operating costs as a result of the license fee payment to
the NBTC and financial contribution to the Broadcasting
and Telecommunications Research and Development for
Public Interest, amendments to principal laws governing
multimedia businesses which aim to support the transition
to digital broadcasting in Thailand, the Broadcasting and
Telecommunications Act of B.E.2551 (2008), and the Radio
Frequency and Broadcasting and Telecommunications
Act of B.E.2553 (2010}, have had substantial impact on the
Company’s business operations.

MCOT Plc. has taken necessary actions in response to
this legal risk, particularly the preparation for the NBTC's
auction for the licenses to operate commercial digital
terrestrial television channels to assure that it would
be able to maintain its frequencies for its business
operations. Although the Company was awarded the licenses
to operate 2 commercial digital terrestrial TV channels and
the licenses to provide digital TV broadcasting network and
facilities, it has attached great importance to asset management
to ensure cost-effectiveness of investments. MCOT Plc.
has also been prepared for the transition to digital radio
broadcasting which is expected to take place in Thailand
in the near future. A Working Group for the Preparation
for the Transition to Digital Radio Broadcasting was set up
last year to conduct feasibility studies in providing digital
radio broadcasting services and to business model analysis
to support its future business operations. In addition, MCOT PLc.,
in cooperation with the NBTC, conducted a number of
trials of digital radio broadcasting and regularly attended
meetings and seminars organized by the NBTC to share
information and closely follow up the development of digital
radio broadcasting.

In addition to the 9 corporate high-impact risks,
MCOT Plc. has also encountered with another area of risk.
With the Company’ s status of state-owned enterprise and
listed company having government agencies, the Ministry
of Finance and the Government Savings Bank, as the major
shareholders holding 531,000,000 shares, representing 77.28
percent of total issued shares of the Company, the Ministry
of Finance and the Government Savings Bank are therefore
entitled to control all resolutions of the meetings of the
Annual General of Shareholders, including appointment
of directors or other resolutions requiring the majority of
votes by shareholders, except resolutions regarding laws
or the Articles of Association of the Company, which require
three-fourths of shareholders present at the meeting and
holding shares not less than a half of total shares held by
shareholders present at the meeting and eligible to vote.
Therefore, the minority shareholders, holding 156,099,210
shares or 22.72% of the total shares, may be unable to cast
their votes to inspect and counterbalance matters proposed
by the major shareholders. In addition, low free float of shares
in the Stock Exchange of Thailand has resulted in a light
trading of shares on the secondary market, and obstructed
public investors from trading their shares at normal prices.
As a result, shareholders may have to take risk as they
may not be able to sell their shares in a timely manner at
a desired price.
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Shareholding Structure

Company’s Assets

As of December 31, 2015, the registered capital of MCOT Plc. is Baht 3,835,000,000, consisting of 767,000,000 ordinary
shares at a par value of Baht 5 each. The paid-up capital of MCOT Plc. is Baht 3,435,496,050, consisting of 687,099,210
common shares at a par value of Baht 5 each.

Shareholders
As of the book-closing date on October 9, 2015, of the total number of shareholders of 23,237, major shareholders

accounts for 77.28%, while minor shareholders accounts for 22.72%.

A List of MCOT's top 10 Shareholders are as follows:

No. Shareholders Shares of SharZoholding
1 Ministry of Finance 452,134,022 65.80
2 The Government Savings Bank 78,865,978 11.48
3 Social Security Office 10,121,500 1.47
4 Mr.Sophon Mitpanpanich 6,265,400 0.91
5 Mrs.Jantana Kultavarakorn 5,088,400 0.74
6 Thai NVDR Co., Ltd. 4,831,290 0.70
7 State Street Bank Europe Limited 4,311,174 0.63
8 AIA Company Limited-APEX 4,272,900 0.62
9 East Fourteen Limited-Emerging Markets Small Cap Series 2,424,300 0.35

10. Mr.Chaiyaporn Wongsanganan 2,120,000 0.31

Source: Thailand Securities Depository Co., Ltd.

Limitations on foreign shareholders
MCOT has determined the limit on foreign ownership of its shares to a maximum of 15% of the Company’s
paid-up capital.
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o List of Directors and their Shareholding Status

Name

1. Gen.Chatchalerm Chalermsukh

Position

Chairman

(since December 22, 2015)
Independent Director
(since November 25, 2015)

As of December 31, 2014

As of December 31, 2015

%
of Shareholding

% of indirect
Shareholding

%
of Shareholding

% of indirect
Shareholding

2. Gen.Sakol Sajjanit

Independent Director

3. Mr.Nattachak Pattamasingh
Na Ayuthaya

Independent Director

4. Mrs.Pantip Sripimol

Director

5. Mrs.Patareeya Benjapolchai

Independent Director

6. Mr.Kraitos Ongchaisak

Independent Director

7. Mrs.Sudarat Disayawattana
Chantrawatanakul

Independent Director

8. Prof.Parichart Sthapitanonda

Independent Director

9. Mr.Veerasak Kositpaisal

Independent Director
(since January 28, 2015)

10. Mrs.Jiraporn Koosuwan

Independent Director
(since January 28, 2015)

11. Mr.Suvit Nakpeerayuth

Independent Director
(since April 24, 2015)

12. Mr.Piset Chiyasak

Independent Director
(since April 24, 2015)

13. Mr.Sivaporn Chomsuwan

Director-General

(since December 1, 2014)
President

(since January 28, 2015)

o List of Directors who resigned or retired from the Company in 2015 and their Shareholding Status

Name

1. Mr.Tevin Vongvanich

Position

Chairman/ Independent Director
(retiring prior completion of
tenure on September 1, 2015)

As of December 31, 2014

As of December 31, 2015

%
of Shareholding

% of indirect
Shareholding

%
of Shareholding

% of indirect
Shareholding

2. Mr.Premkamon Tinnakorn
Na Ayutthaya

Independent Director
(retiring by rotation
on April 24, 2015)

3. Mr.Prasert Kasemkomase

Independent Director
(retiring by rotation
on April 24, 2015)
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o List of Executives and

Name

—

. Mr.Thanachai Wongthongsri

their Shareholding Status

Position

Executive Vice President and
Chief Corporate Support Officer

As of December 31, 2014

As of December 31, 2015

%
of Shareholding
0.000046

% of indirect
Shareholding

%
of Shareholding
0.000046

% of indirect
Shareholding

2. Mr.Polchai Vinijchaikul

Executive Vice President and
Chief Business Development Officer

0.0000082
(Spouse)

0.0000082
(Spouse)

3. Mr.Setthavut Janwowwam

Executive Vice President and
Chief Content Officer
(since October 1, 2015)

4. Mr.Wirote Trabwongwitaya

Executive Vice President and
Chief Technology Officer
(since October 16, 2015)

5. Mr.Soontorn Areerak

Executive Vice President and
Chief Operating Officer
(since November 1, 2015)

6. Mrs.Suphawan Thumvachiraporn”

Senior Vice President,
Accounting and Finance Office

0.000079

0.000079

~

. Miss Krisana Ubolpheng”

Vice President,
Accounting Department

8. Mr.Sommai Suwannawong'

Vice President,
Finance and Budget Department

0.000013

0.000013

e List of Executives who resigned or retired from the Company in 2015 and their Shareholding Status

Name

1. Mrs.Duangchai Maharakkhaka

Position

Executive Vice President and
Chief Content Officer
(retiring on September 30, 2015)

As of December 31, 2014

As of December 31, 2015

%
of Shareholding

0.0000084

% of indirect
Shareholding

%
of Shareholding

0.0000084

% of indirect
Shareholding

2. Mrs.Nimanong Yensabay

Executive Vice President and
Chief Operating Officer
(retiring on September 30, 2015)

0.00024

0.00024

3. Mr.Sanamchai Gamjorn

Executive Vice President and
Chief Technology Officer
(retiring on September 30, 2015)

0.0033

0.0033

4. Mr.Yuthasak Supasorn

Executive Vice President and
Chief Financial Officer

(retiring prior completion of tenure
on August 1, 2015)

5. Mr.Pongpun Kongkumnerd

Executive Vice President and
Chief Strategy and Financial Officer
(retiring prior completion of tenure
on November 16, 2015)

Note

- Executives refer to President, the top four highest-ranking executives and those who possess a position equivalent to the forth highest-ranking

executive but lower than the President, and executives from accounting or financial group, in compliance with Securities and Exchange Law.

Y the executives in charge of accounting or finance (equivalent to or higher than Vice Presidents)

Director’'s Share Ownership in Mass Communication Business (as of December 31, 2015)

In multimedia business, MCOT Directors are restricted to hold less than or equivalent to 0.5% of the total number of

shares entitled to vote.
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Management and Good Corporate Governance

Management
Composition of the Board of Directors

The Board of Directors collectively consists of 13 directors, comprising 11 independent directors, 1 non-executive director
and 1 executive director whose qualifications are in line with the Act on Standard Qualification of Committee Members and Officials
of State Enterprise, Public Limited Companies Act, Securities and Exchange Act, and the Company’s Articles of Association.
The different knowledge and skills in various of these directors are appropriate for the Company’s business in accordance with
the composition and qualifications of directorship (Skill Matrix).

Board of Directors and President (as of December 31, 2015)

List of Directors Title Period of Tenure
1. Gen. Chatchalerm Chalermsukh* Chairman December 22, 2015
Independent Director November 25, 2015
2. Gen. Sakol Sajjanit* Vice Chairman August 26, 2015
Independent Director July 28, 2013
3. Mr. Nattachak Pattamasingh Independent Director November 29, 2013
Na Ayuthaya*

4. Mrs. Pantip Sripimol Director October 6, 2014

5. Mrs. Patareeya Benjapolchai* Director July 28, 2014

6. Mr. Kraitos Ongchaisak* Independent Director First term: December 26, 2012 - April 25, 2014
Second term: April 25, 2014

7. Mrs. Sudarat Disayawattana Independent Director June 25, 2014

Chantrawatanakul*

8. Prof. Parichart Sthapitanonda* Independent Director First term: June 25, 2014 - April 24, 2015
Second term: April 24, 2015

9. Mr. Veerasak Kositpaisal* Independent Director First term: January 28, 2015 — April 24, 2015
Second term: April 24, 2015

10. Mrs. Jiraporn Koosuwan* Independent Director First term: January 28, 2015 — April 24, 2015
Second term: April 24, 2015

11. Mr. Suvit Nakpeerayuth* Independent Director April 24, 2015

12. Mr. Piset Chiyasak* Independent Director April 24, 2015

13. Mr. Sivaporn Chomsuwan Director and President January 28, 2015

The Directors who had completed their term during the year of 2015 are as follows:

List of Directors Date of Resignation

1. Mr. Premkamon Tinnakorn Na Ayutthaya* Directorship term completed on April 24, 2015

2. Mr. Prasert Kasemkomase* Directorship term completed on April 24, 2015

3. Mr.Tevin Vongvanich* Resignation submitted on September 1, 2015
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*Independent Director

Independent Director denotes a director whose opinions
are independently expressed, and qualifications eligible for
directorship are more required than minimum qualifications
stipulated by the Office of Securities and Exchange Commission
(SEC), and the Stock Exchange of Thailand (SET) as follows:

1. Holding not more than 0.5% of the total number of the
Company’s voting shares, its subsidiaries, associated companies
or juristic persons whose act may cause any conflict of interest.
The restriction also extends towards the shares being held
by related persons in accordance with Section 258 of the Securities
Exchange of Thailand Act.

2. During 2 years prior to being appointed as director
neither being involved in the management nor engaged as an
officer, employee or consultant entitled to monthly salary on
regular basis, nor being authorized to taking control of the Company,
any of its subsidiaries, affiliated companies subsidiaries in the
same rank, or any of the juristic persons that may have posed
conflicts of interest.

3. Having neither consanguineous relations nor those by
means of official registration as father, mother, spouse, sibling
and/or child, nor being the child’s spouse, with any of the
management, major shareholder, authorized person or any
person whom shall be nominated to be an executive or authorized
person of the Company or its associated companies.

4. Having no business relations with the Company in the
kind of other professional services such as legal advisor, financial
advisor, asset appraiser, etc., the transaction value covering all
types of business transactions such as common transactions,
real-estate lease/rent, transactions pertaining to assets/services
as well as those pertaining to granting or receiving financial
assistance.

5. Neither being a director appointed to be a representative
of the Company’s director, major shareholder(s) nor shareholder(s)
who is/are related to any major shareholders of the Company.

6. Having characteristics that may hinder them from
expressing their opinions independently.

7. Being a director in possession of all of the aforementioned
qualifications in Item 1-6, thus being an independent director
who may be assigned by the Board of Directors to make collective
decisions on operating the businesses of the Company, its
subsidiaries, associated companies, subsidiaries in the same
rank or juristic persons that may pose conflicts of interest.

MCOT Plc. has specified that the Company’s independent
director must be in possession of the Company’s shares for not
more than 0.5% of the total number of voting shares of the Company
its subsidiaries, associated companies, or juristic persons that
may pose conflicts of interest, as well as shares being held by
related persons in compliance with Section 258 of Stock Exchange
and Securities Act, as referred to in the Act on Standard Qualification
of Committee Members and Officials of State Enterprise. This
requirement is stricter than the minimum requirements
prescribed by the Notification of the Capital Market Supervisory
Board regarding holding of shares in a company that must not
be more than 1 percent of the total number of voting shares of
a company, its subsidiaries, associated companies, or juristic
persons that may post conflicts of interest. This holding of shares
shall include other shares being held by related persons.

Authorized Directors who are entitled to sign on
behalf of the Company

The authorized director who is entitled to sign on behalf
of the Company is either Mr. Sivaporn Chomsuwan (the President)
who shall sign his name together with the Company’s seal affixed
or Gen. Sakol Sajjanit and Mrs. Pantip Sripimol who jointly sign
their names together with the Company’s seal affixed.

Composition and Appointment of the Board of Directors

Underthe Company’s Articles of Association, the composition
nomination, appointment, removal or vacation from the Company’s
Board of Directors is summarized below.

1. The Board of Directors shall consist of no less than five (5)
but not exceeding fifteen (15) directors all elected by
the Shareholders’ Meeting. The number of the Board of Directors
must comprise at least three (3) audit directors. Not less than
half (1/2) of the total number of the directors shall reside in the
Kingdom of Thailand, and all directors shall legally hold
qualifications and no characteristics prohibited by laws. At least
one (1) director shall have knowledge and skills in accounting
and finance.

2. The election of directors by the Shareholders’ Meeting
shall be in compliance with the following rules and procedures:

(1) A shareholder shall have a number of votes equal
to the number of shares of which he or she is in
possession.

(2) A shareholder may exercise all votes of which he/she
is in possession as specified in the sub article (1)
to elect one or several persons as director or directors.
However, a shareholder shall not be allowed to allot
his/her votes to any other.

(3) The candidates shall be ranked in order of descending
from the highest number of votes received to
the lowest and thus shall be elected as directors
according to the quota allowed on such occasion.
In the event that the elected persons in subsequent
order achieve an equal number of votes thus exceeding
the candidates quota required to have or to
be elected during the process at the meeting
the Chairman of the meeting shall cast his one (1)
vote in addition in ultimatum.

3.Inevery annual general meeting of the Company, one-thirds
(1/3) of the Company’s directors shall resign by rotation. Should
the number of directors to be resigned by rotation not be divisible
by three (3], the number of directors closest to one-thirds (1/3)
of all directors shall resign in the first year. In the second year
of the registration from the Company, the directors are required
to draw lots to determine as to who shall resign from the directorship.
In the third and subsequent years, the longest-serving directors
shall resign. Directors who resign by rotation may be re-elected
and thus resume the office accordingly.
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4. A resolution to be made for any director to resign prior
to the expiration of his/her term requires at least three-fourths
(3/4) of the number of the shareholders present at the meeting
and eligible to vote, as well as holding shares, when combined
not less than half (1/2) of those held by all shareholders that
attend the meeting and have voting rights.

5. A director may resign from his/her office by submitting
aresignation letter to the Company. Such resignation shall become
effective upon the date the letter has arrived at the Company.

6. In case of vacancy in the Board of Directors’ position
for reasons other than retirement by rotation, the Board of Directors
may elect a person who is qualified and possesses no prohibited
characteristics prescribed by the Company’s Articles of Association
to fill in the vacancy at the following Board of Directors meeting
unless the remaining term of the director in question is less than
two (2) months.

7. Every director must have qualifications as required by
the Act on Standard Qualification of Committee Members and
Officials of State Enterprise, B.E. 2518 (1975), Public Limited
Companies Act, Securities and Exchange Act, and the Articles of
Association of MCOT Plc.

8. The director of the Company may be the director in not
more than three (3] state enterprises and companies whose
shares are being held by the state enterprises, and he/she may
hold directorship in not more than five (5) listed companies.

9. Inthe event that the appointment of the former President
of MCOT Plc. to be a director of MCOT Plc., it may be done once
the person in question has already vacated office of the President
of MCOT Plc. at least one (1) year.

10. A director shall serve three (3) years of each term.
Upon completion, he/she may be nominated to be re-elected
during the meeting of shareholders of MCOT Plc., except an
“independent director” who shall serve three (3] years each, for
no more than two (2) terms or no more than six (6) years.

Scope of Authority and Duties of the Board of Directors

According to the Company’s Articles of Association,
the Board of Directors shall have the authority and duties to
operate the Company’s business pursuant to all relevant laws
the Company’s objectives, Articles of Association, and resolutions
of the meeting of shareholders with integrity, ethical and moral
codes, as well as prudence for the best benefits of the Company
and its shareholders. The duties, responsibilities and authority
of directors are precisely specified in the Corporate Governance
Policy of MCOT Plc.

Connected Transactions or Acquisition or Disposal of
the Company’s Assets

In the event that the Company or its subsidiary enters into
a connected transaction or a transaction in relation to the acquisition
or disposal of assets possessed by the Company or its subsidiary
as specified by the notifications of the Stock Exchange of Thailand

and the Office of the Securities Exchange Commission on
connected transactions or the acquisition or disposal of assets of
a listed company on a case-by-case basis, the Company shall
comply with rules and procedures set forth accordingly. The
details and reasons of every transaction entered must be
disclosed to the Company’s shareholders.

Specific Committees as of December 31, 2015

The Board of Directors has appointed the Committees,
comprising directors and those from outside who are experienced
in specific fields. The Committees and Sub-Committees assist
the directors in screening and supervising specific issue.
Qualifications and scope of responsibilities of the Committees
are clearly specified in the appointment order. Most members
of each Committee shall be independent directors. The Chairman
of the Board of directors is not allowed to be a member or to
chair any Committee. At present, the Committees of MCOT
are as follows:

1. Audit Committee
1) Mrs. Patareeya Benjapolchai
2) Mrs. Sudarat Disayawattana Chantrawatanakul Member
3) Prof. Parichart Sthapitanonda
4) Senior Vice President,
Internal Audit Office

Chairman

Member
Secretary

Mrs. Patareeya Benjapolchai, the Chairman of audit
committee has adequately achieved knowledge and experience
to perform her duty in auditing the creditability of the Company'’s
financial statements. She completed her bachelor degree in
accounting and certificate in advanced accounting from
Chulalongkorn University.

Responsibilities

(1) To publish the Internal Audit Charter of the Audit Committee
in accordance with the Company’s scope of operations, which
is required to be approved by the Board of Directors and reviewed
at least once a year.

(2) To ensure effectiveness and proficiency of internal
audit, corporate governance and risk management procedures.

(3) To ensure accuracy and credibility of the Company’s
financial statements.

(4) To ensure the Company’s compliance with laws, rules,
regulations, working procedures, Cabinet's resolutions
announcements or orders relating to the Company’s operations.

(5] To ensure good internal control system and independent
operations of the internal audit unit.

(6) To consider connected transactions or transactions that
may cause conflicts of interest or possible corruption affecting
the Company’s operations.

(7) To consider and provide advice to the Board of Directors
on appointment, transfer, promotion and evaluation of the head
of internal audit unit.
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(8) To coordinate with the Auditor on the Company’s
financial statements and may give advice to the Auditor to review
oraudit any necessary transactions, and to propose the Auditor’s
fee to the Board of Director.

(9) To regulate internal control activities, preparation of
financial statements, and other procedures related to anti-corruption
measures.

(10) To perform other duties as prescribed by law or assigned by
the State Enterprise Committee.

2. Nomination Committee

1) Gen. Sakol Sajjanit Chaimnan
2] Mr. Nattachak Pattamasingh Na Ayuthaya Member
3) Prof. Parichart Sthapitanonda Member
4) Mrs. Jiraporn Koosuwan Member
5) Vice President, Secretary

Corporate Secretary Department

Responsibilities

(1) To review a current structure of directors of MCOT Plc.
to ensure its strategic appropriateness, and to propose improvement
guidelines and director nomination guideline in accordance with
such structure.

(2) To determine nomination procedures for directors,
President, high-ranking executives, advisors to directors, advisors
to Committees, advisors to Director-General or President or those
who assume similar responsibilities but their titles are called
differently, who may be newly appointed or replace those retiring
atthe end of his/her office term or those retiring by other reasons
with transparency in compliance with criteria and regulations.

(3] To select and nominate qualified persons whose
characteristics are in compliance with relevant laws and regulations
to be directors of MCOT or to nominate President, high-ranking
executives, advisors to directors, advisors to Committees, advisors
to President or those who assume similar responsibilities but their
titles are called differently, to be newly appointed directors or
to replace the directors retiring at the end of his/her rotation
period or those retiring for other reasons, which shall be proposed
to the Board of Directors of MCOT Plc. or to the General Annual
Meeting of Shareholders of MCOT Plc. for approval on
a case-by-case basis.

(4) To perform other duties as assigned by the Board of
directors.

3. Remuneration Committee

1) Gen. Sakol Sajjanit Chairman
2) Mrs. Pantip Sripimol Member
3) Mrs. Patareeya Benjapolchai Member
4) Senior Vice President, Secretary

Human Resource Office

Responsibilities

(1) To propose criteria for remuneration payment and
models as well as the amount of remuneration to be paid to the
directors under fair and reasonable principles in accordance with
their responsibilities, based on work performance, operating
results and business size as well as practical guidelines adopted
in the same business to the Board of directors for consideration
and to the Annual General Meeting of Shareholders for approval.

(2) To consider guidelines of remuneration and propose
remuneration to be paid to Director-General/President, advisors
to directors, advisors to Committees, advisors to Director-
General/President or those who assume similar responsibilities
but their titles are called differently to the Board of Directors.

(3] To determine performance evaluation criteria and
procedure in compliance with the management contract for the
position of President as follows:

(3.1) determine goals and KPIs for the Director-
General/President of MCOT Plc. to achieve within
the benchmark timeframe.

(3.2) assessthe Director-General/President’s performance
in accordance with criteria and conditions specified
inthe management contact within the benchmark
timeframe, and report it to the Board of directors.

(4) To consider criteria for remuneration payment and
models to be paid to high-ranking executives at the level of
Senior Vice President or higher under fair and reasonable criteria
and procedures, and propose them to the Board of directors for
approval.

(5) To perform other duties as assigned by the Board of directors.

4. Risk Management Committee
1) Mrs. Pantip Sripimol Chairman
2) President Vice Chairman
3) Mr. Nattachak Pattamasingh Na Ayuthaya Member

4) Mr. Veerasak Kositpaisal Member

5] Mrs. Jiraporn Koosuwan Member

6) Mr. Suvit Nakpeerayuth Member

7) Executives equivalent to Member
Executive Vice President

8) Vice President, Secretary

Risk Management Department
9] Assistant Vice President to Assistant Secretary

Risk Management Division
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Responsibilities

(1) To establish policy, strategy and practical guidelines
for conducting risk management plan in accordance with the
Company’s overall strategy, and to propose them to the Board
of Directors to consider the overall risk management.

(2) To revise the risk management plan that should indicate
sources of risk, risk measurement tools, criteria of work performance
measurement, mechanism of work monitoring and evaluation,
reporting and tangible control of potential risks at the suitable
and acceptable level.

(3) To review adequacy of risk management policy,
strategic plan, implementation plan, and system as well as
efficiency and proficiency of the operating system and compliance
with the preset risk management policy.

(4) To provide the risk management structure of the entire
organization to be in line with the organization’s working
procedure and structure.

(5] To govern and monitor the implementation of
risk management plan, policy, strategic plan and implementation
plan; and to consider the actual operating results by comparing
them with the work plan or determined targets at least in
each quarter.

(6) To submit reports to the Audit Committee for improvements
so that the risk management for the entire organization is better
integrated and meets the risk management standard in accordance
with criteria required by the Ministry of Finance, as well as
criteria formulated by the Stock Exchange of Thailand and other
international standards.

(7) To regularly communicate with the Audit Committee
regarding the Company’s key risks for an integration of work.

(8) To appoint the working group to enrich the efficiency
of risk management tasks as it deems necessary and appropriate.

(9) To perform other duties specifically assigned by the
Board of Directors.

5. Corporate Governance Committee

1) Mr. Veerasak Kositpaisal Chaimnan
2] Mrs. Patareeya Benjapolchai Member
3) Mrs.Sudarat Disayawattana Chantrawatanakul ~ Member
4) Mr. Distat Hotrakitya (external expert) Member
5) M.L. Pakakaew Boonleang (external expert]  Member
6) Vice President , Secretary

Corporate Secretary Department
7) Mr. Kittipong Khuntirat Assistant to Secretary

Responsibilities

(1) To formulate the Corporate Governance Policy,
Anti-Corruption Policy, and business ethics and code of conduct
under legal framework, resolutions of the Council of Ministers
criteria, rules and regulations currently stipulated by regulating

organizations such as the Stock Exchange of Thailand, the Office
of the Securities and Exchange Commission, the State Enterprise
Policy Office, the Ministry of Finance, supervisory ministries and
otherrelated agencies as well as international corporate governance
standards, and to propose the best practices for the directors
management and employees to the Board of Directors of MCOT
Plc. for approval.

(2) To regulate and give advice on policy and guidelines
that enable the directors, management and employees to perform
duties with responsibility in accordance with the Corporate
Governance Policy, Anti-Corruption Policy, and to comply with
the best practices, business ethics and code of conduct.

(3) To regularly consider, review and revise the Corporate
Governance Policy and the Anti-corruption Policy at least once
(1) a year to keep the Corporate Governance Policy and the
Anti-Corruption Policy updated and in line with international
standards, laws, rules and regulations as well as recommendations
from internal units that have duties in the corporate governance
matters as well as suggestions from shareholders on good
corporate governance.

(4) To follow up and assess performance of the Directors
and executives of MCOT Plc. in compliance with best practices
as specified in the Corporate Governance Policy and Anti-Corruption
Policy, to process the annual corporate governance assessment
results to be proposed to the Board of Directors by January of
the next year, and to provide any opinion and advice as necessary.

(5) To prepare guidelines for good corporate governance
inaccordance with Corporate Governance Policy and Anti-Corruption
Policy of MCOT Plc. as the accurate and standard best practices.

(6) To review the Corporate Governance Charter, at least
once a year, to ensure modernity and compliance with applicable
international standards, laws, rules and regulations.

(7) To formulate the Corporate Social Responsibility (CSR)
Policy framework and short-term and long-term implementation
plans to be proposed to the Board of Directors for approval prior
to the end of each fiscal year, and to govern and monitor the
implementations through the CSR Working Group that has the
responsibilities in preparing the quarterly progress reports on
CSR activities to be submitted to the Corporate Governance
Committee and the Board of Directors for approval.

(8) To consult with consultants or specialists on corporate
governance when necessary at MCOT's expenses.

(9) To assess performance of the Corporate Governance
Committee and report the results to the Board of Directors at
the end of each year.

(10) To perform any other duties assigned by the Board of
Directors.

ANNUAL REPORT 2015
107



6. ATUzNSSUNISNANISTUWUS
1) watonanus danung
2) nssuMsganudgMIstey
3) nssums 8 Au
4) nssuns 9 AU

Jszsaunssunis

nssums (cheuein)
nssums (chouneing)
nssums (cheani)

5) gouoemsthe @yIyMs
USHISNSWENNSUUBE
6)ginnsdoudadannis ggotazuns

ua:usJNuauwus

gaunantin

I8unndiRouRikuaT3tuws:s130tuadfiusiiu
STAIMNATUWUS W.F. 2543 U10ST 22 uazu10sT 23 o]

(1) WnsantRanuiEuieaiumsusuusiUs:ansmwiu
MSEUUINUYDI UUA. DAUN 0800 UAIESUUAZWULNUSINUTUWUS

(2)  minudsesneuass:yudodaudilu uua. adun

(3)  Wmstudsudsss:weudadinulumsmousul:lu
Us:logddauraing aniu ua: uul.oaun

(4)  Unumidatdioudoummuridoinndueianinindo
drNIWLSIIU souﬁJmséaJnnzjﬁ'lﬁaaﬁumsaﬂnumﬁdu

(5)  UdnumdetiownsauUsuussanwmsing

(6)  dudunsua: thAusOuDe iotkiinUs:ansnw
uassnwus:lgguyad uua. adun

7.  AtumNssumMsmMnuQuata:usmisinaluladaisautne
ua:n1sdodls

1) ugddng unAWs:gns Jszsaunssuns

2) wwlnsnd aAgena nssuN1s

3) weWiAY 38AND nssUNs

4) nssumsgarusensiko nssuMs

5) seunssumsganudenstod NSsUNIS
angnuMsnainia:de

6) seinssuMsganudsMsimoy nssuN1s
aeunagnsua:Mmsou uas
URUGHChARoKG A HERAUNSTU

7) seanssumsgerussmsikod nssuNs

agIUIFINSSULE=AUUEYUEIINATA

8] geussmschainalulagansaund @yunis

gruraktin

(1) mMmKuansou wusN1I Juds:uinu tasInMmuyuLuUn
duinnalulagansautnfua:msdoats uua. oaun thdonndod
MIN=EUAUYNSFANENSYaIUS:INA gNSFENSy0IoIANS LaznNFn1g
gaJinaluladtuounna

(2) 1Ssn Aomu wamsadunumuinalulagansautne
wa:msdoans Wdulmuuuona ulewie uasuwunuimkual
01a90UTDLEUDIUYDIATUINSSUNIS UUA. Ddun

s19J1uUs=AU 2558
108

(3) Wurgugnatunisdszaiuinu tKA1USnu
naunsainu ta:aaduts ludasinaluladansautnFua:msdoans
tHrUACUENSSUNIS UWA. 9aun Cheusims wasdianu tWouanduinu
duinaluladansauinAua:nsdoansyololfnstifussatimiug
AfKuals

(4)  nssrmsta Asdu welimscunudunalulag
ansauinAla:NIsdoans UssauaduqnstioalAns AseunaUEJ
mstausnURUtuNIsTnIUGEgIIUNNMEUDN KSoucIA)
AUSNW HSoUAIAIACUEMIUNOSUTOToUIE:UFUANUR ReI0
91N s=uU ERP, s:uu Digital Archiving, Disaster Recovery Plan,
Digital Switchover ua:u10s31udnI AResFos WudU

(5)  TRWAMStUNATUMS Ua:asad@auIumus:uulnsIing
Digital ua:msns:nedrucuicudius:uu Digital @10 Digital TV,
Digital Platform ¢ Wudu lagsoufauuuiuuazlasiasiy
n1JN1siu

(6) naunsainudiuinaluladaisauinfuaznsdoans
¥oJ UUA.0aUN MU UNAKIARMKUATIIIAU drunssums
(81U28MSTHOU NOULUNEUDACUINSSUNNS UUA. DAUN LNOWAISTUN

(7). nudunaluladaisauinfuazmsdoansdus mun
ACUZNSSUNMS UUA. 9dUN UBUKUNY

8. AUIAUNSSUNISNAUNSDIITUAUNNHUIEY
1) wedIins UNUEJK tu gsen  Us:sruaunssums

2) newiAy 3gFnd auUNSSUNIS

3) ungsu:dey 2IANDIAS
S0INSSUNSPaUIENSTHE)  dUNSSUNS
anguduuauuaIAns

4) uwewade 3Uduna ouUNSSUNIS
seJnssuMsganusemsinod
angIuUWIUISsNA

5) soanssuMsgoIuduMStHe  duUNSSUNIS
ua:Uf{uaHA
KorthAKiAGUNMSGU

6) ugLEs uunga auUNSSUMS
gnsintutinNguan auUNSsSUN1S

7) ggrenssumsdonuoemsied  aunssums
dhunngrung uas ||ums

8] geusemschengre ggeaviums
uammismnuqQua

gunandinn

(1) NAUNSaINU UWA. 9aUN GuNNKLNe TANSSUFTUTUY
Wa:nud U AfeadiolnoulinEdusATUNSSUMS ULA. 9aUN

(2) @omwuuanisuguanudiunnkuig KWduldaiw
wuaNEsulUIERATUENSSUNS ULA. 9aUN MKUQ

(3] 2UBUY MUAACUNSSUNS UUA. 9dUN UBUKLNY



6. Labor Relations Committee
1) Gen. Sakol Sajjanit
2) President
3) 8 members

Chairman
Member ([employer)
Member ([employer)
4) 9 members Member ([employee)
5) Vice President, Secretary
Human Resources Management Department
6) Assistant Vice President, Assistant to Secretary
Employee’s Welfare and Relations Division

Responsibilities

Labor Relations Committee shall have authority as specified
in Section 22 and 23 of the State Enterprise Labor Relations
Act, B.E.2543 (2000) as follows:

(1) To provide opinions on the improvement of the
Company'’s operation effectiveness, including the promotion and
development of the Company’s labor relations.

(2  To reconcile and settle the conflicts within the
Company.

(3]  To review working rules and regulations to benefit
the employers, the employees as well as the Company itself.

(4)  To discuss and find solutions to the complaints
from the employees or the Labor Union, including complaints
relating to disciplinary punishment.

(5)  To give advice for the improvement of employment
condition.

(6)  To implement and cooperate to gain effectiveness and
protect the company’s interest.

7. ICT Steering Committee

1) Mr. Suvit Nakpeerayuth Chairman

2] Mr. Kraitos Ongchaisak Member

3) Mr. Piset Chiyasak Member

4) President Member

5) Executive Vice President Member
and Chief Operating Officer

6) Executive Vice President, Member
and Chief Strategy and Financial Officer

7) Executive Vice President, Member
and Chief Technology Officer

8] Vice President, Member

Information Technology Department

Responsibilities

(1) To formulate information technology and
communication framework, guidelines, budget, and master plan
of MCOT Plc. to be in line with the national strategy, corporate
strategy, and technology tendency.

(2) To accelerate and monitor work performance in
information technology and communication to be in line with the
determined guidelines, policies and plans as well as suggestions
given by the Board of Directors of MCOT Plc.

(3)  Tobe the center of coordinating, advising, screening
and making decision on information technology and communication
for the Company’s Board of Directors, executives and users
to drive its information technology and communication affairs
to meet the target.

(4)  To perform any necessary acts to ensure that the
operations of information technology and communication attain
the Company’s achievement objectives, and to give opinions
about the engagement of external experts, or the appointment
of advisors, or the appointment of working groups to be responsible
and perform related works such as ERP System, Digital Archiving
System, Disaster Recovery Plan, Digital Switchover, and other
related standards, etc.

(5)  Toconsider, carry out and inspect the digital network
system and digital broadcasting such as Digital TV, Digital Platform
etc. as well as plans and financial structure.

(6) To screen information technology and communica-
tion affairs of MCOT Plc. in accordance with the power and au-
thority specified above through the President before proposing
them to the Board of Directors of MCOT Plc. for consideration.

(7) To perform other information and technology
responsibilities as assigned by the Board of Directors of MCOT Plc.

8. Legal Affairs Review Sub-committee

1) Mr. Nattachak Pattamasingh Na Ayuthaya Chairman
2) Mr. Piset Chiyasak Member
3] Mr.Thanachai Wongthongsri Member
Executive Vice President
and Chief Corporate Support Officer
4) Mr.Polchai Vinijchaikul Member
Executive Vice President
and Chief Business Development Officer
5) Executive Vice President Member
and Chief Strategy and Financial Officer
6) Mr. Seree Nonthasoot (external expert] ~ Member

7) Senior Vice President, Member and Secretary
Legal Affairs Office
8) Vice President, Assistant to Secretary

Legal Affairs and Governance Department

Responsibilities

(1) To screen legal affairs, contracts and other related tasks
before being proposed to the Board of Directors of MCOT Plc.

(2) To follow up the legal performance to be in line with
guidelines and policies determined by the Board of Directors of
MCOT Plc.

(3) To perform other tasks specifically assigned by
the Board of Directors.
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Scope of Duties and Authority and Segregation of
the Titles of the Chairman and the Director-General or
the President

The Chairman of the Board and the Director-General or
the President must be separate persons for a balance of duties
and responsibilities in governing the business and administering
routine affairs. The Chairman of MCOT Plc., who must be
a non-executive director, is required to hold leadership, and take
an important role in making decision on the Company’s policies
resulted by meetings of the Board of Directors in which
the Company’s corporate objectives are jointly formulated with
its executives. The Chairman also has a duty of controlling
the board meetings to ensure meeting effectiveness and
fruitfulness by encouraging all directors to contribute to the
meetings, and supporting the MCOT executives’ operations
through the President or the Director-General. The Chairman
shall hold no position in any Committees appointed by
the Board of Directors of MCOT.

The Director-General must come from the selection
process in accordance with the Standard Qualifications of Directors
and State Enterprise Employees Act, B.E. 2518 (1975) and its
amendments. The Board of Directors of MCOT Plc. shall have
the power to appoint and remove the Director-General. If it deems
appropriate, the Board of Directors shall approve that the Director-
General is appointed as director and to be called “President”
in accordance with the Company’s regulations (Section 4), the
Director-General/President shall perform as the chief and leader
of the Company’s executives with duties and responsibilities
in managing the Company’s routine affairs under the scope of
policies, authority and responsibilities granted by the Board of
Directors. The President shall strictly manage the Company
according to the plan or budget approved by the Board of Directors
under integrity and prudence, scope of laws, rules and regulations
business ethics and resolutions of the shareholders’ meetings
for the best interests of MCOT Plc. and its shareholders.
The authority and duties of the Director-General or the President
shall include other matters and activities specified in
the Company’s regulations.

However, the exercise of authority by the Director-
General or the President mentioned above shall be prohibited
if it is likely that the Director-General or the President may have
interests or conflicts of interest in any manners with the Company
from exercising such authority. It is required that the Director-
Generalor the President’s holding of any position in other companies
or state enterprises must be assigned by the Board of Directors only.

It appears that the scope of duties and authority of the
directors and the management has been clearly segregated.

Corporate Secretary

The Board of Directors of MCOT Plc. has appointed
Ms. Thanaporn Thaweepanich, Vice President, Corporate Secretary
Department to act as the Corporate Secretary (since August 1, 2015).
The Board of Directors considered that Ms. Thanaporn
Thaweepanich has suitable qualifications, knowledge and skills
in the corporate secretary administration, which involves

the preparation and retention of a register of directors, notices
for the board meetings, minutes of board meetings, annual reports of
the Company, notices for meetings of shareholders, and minutes
of meeting of shareholders. The Corporate Secretary also keeps
reports on interests as submitted by any directors or executives,
and perform other affairs as required by the Capital Market
Supervisory Board. The Corporate Secretary must govern the
Corporate Secretary Department as a supporting unit responsible for
the administration of corporate secretary affairs to enhance the
highest operational efficiency and to comply with the Securities and
Exchange Act and the Principles of Good Corporate Governance
for Listed Companies.

Profile of the Corporate Secretary
Miss Thanaporn Thaweepanich Age 48
Corporate Secretary
(To act as the Corporate Secretary since August 1,2015 - Present)
Shareholding Status (As of 31/12/2015) 0.000297%
Education background
- M.A. in Communication Arts, Chulalongkorn University
- B.Econ., University of the Thai Chamber of Commerce
Training Program organized by
Thai Institute of Directors Association (I0D):
- Successful Formulation & Execution of Strategy (SFE)
Class 25/2015
- Anti-Corruption : The practical Guide (ACPG) Class 18/2015
- Corporate Governance for Executives (CGE) Class 3/2015
- Company Reporting Program [CRP) Class 4/2012
- Effective Minute Taking (EMT) Class 8/2007
- Company Secretary Program (CSP) Class 22/2007
Other Training Programs
- Certificate in Business Law Class 15, Faculty of Law
Thammasat University
- Fundamentals of Law for Corporate Secretaries
Thai Listed Companies Association
- Fundamentals Practice for Corporate Secretaries
Thai Listed Companies Association
Work Experience
2015- Present
2013 - Present

: Corporate Secretary, MCOT Plc.

: Vice President, Corporate Secretary Department
MCOT Plc.

: Assistant Vice President,
Listed Company Information Division
MCOT Plc.

: Assistant Vice President,
Investor Relations Division
MCOT Plc.

: Assistant Vice President,
Listed Company Information Division
MCOT Plc.

Family relationship with directors and executives -None-

2011 -2013

201

2010-2011
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Directors Development

Directors Orientation

The Directors newly appointed for the Board of Directors of
MCOT Plc. must attend the Directors Orientation to ensure their
understanding of MCOT's business operations as well as other
related information such as capital structure, corporate structure,
structure of shareholders, operating results and other related
issues, including laws, rules, obligations as well as Directors’ roles
and responsibilities so that they are well prepared to perform
the duties of Directors of MCOT Plc. All directors shall receive
the Directors Handbook, which specifies the corporate structure
handbook for Directors of MCOT Plc., related laws, regulations
and rules, Charter of Specific Committees of MCOT Plc., criteria
and guideline for Directors in the subsidiary, joint venture, joint

operation company, Corporate Governance Policy, and strategic
plan of MCOT Plc., etc. The Director-General or the President and
top executives are required to attend the Directors Orientation
as well.

Training and Seminars

The Directors of MCOT Plc. always improve their potentials
at work by attending seminars/training courses, and meetings
with the Thai Institute of Directors Association (10D], The Stock
Exchange of Thailand, The Office of the Securities and Exchange
Commission, Thai Listed Companies Association, The National
Corporate Governance Committee, King Prajadhipok’s Institute
as well as other institutes so that their work performance may be
continually improved and such knowledge acquired may be
applied for the Company’s business.

In 2015, 7 Directors of MCOT Plc. have attended 6 training courses as listed below:

List of Directors

1. Mrs. Sudarat Disayawattana
Chantrawatanakul

Training Courses Attended

« Advanced Audit Committee Program (AACP), Class 21/2015

2. Prof. Parichart Sthapitanonda

« Advanced Audit Committee Program (AACP), Class 21/2015

3. Mr. Veerasak Kositpaisal « Risk Management Program for Corporate Leaders (RCL) Class 2/2015

4. Mrs. Jiraporn Koosuwan « Risk Management Program for Corporate Leaders (RCL) Class 1/2015

« Anti-Corruption for Executive Program (ACEP),Class 15/2015
« Directors Certification Program (DCP) Class 209/2015

5. Mr. Suvit Nakpeerayuth « Risk Management Program for Corporate Leaders (RCL) Class 1/2015

« Directors Accreditation Program (DAP) Class 120/2015

6. Mr. Piset Chiyasak « Risk Management Program for Corporate Leaders (RCL) Class 2/2015

« Directors Certification Program (DCP) Class 213/2015

7. Mr. Sivaporn Chomsuwan « National Defence Course (Class 58),

The National Defence College (Year 2015-2016)

The Meetings of the Board of Directors

The Board of Directors of MCOT Plc. specifies that at
least 15 meetings a year to be held on the fourth Tuesday of
each month. The Chairman of the Board shall pre-arrange
the meeting schedule and regular monthly agenda items
for the whole year. Other special agenda items are jointly
considered and decided by the Chairman of the Board and
the President subject to significance and necessity. Each
director may propose other agenda items to the board meeting
according to the determined methods and procedure. Other
additional board meetings may be held as appropriate.
Every director of MCOT Plc. shall receive the prior notice
to each meeting along with complementary information
before the meeting date. Normally, every director of MCOT
Plc. must be present at the meeting for not less than 75% of

total meetings arranged in a year, except his/her absence
becomes inevitable and known beforehand, the director in
question is required to submit the written notifications prior
to taking leave to the Chairman.

MCOT has prepared meeting-related documents
in an electronic form. The meeting agenda and other
complementary information are posted online at bod.mcot.net
which helps facilitate the meetings and shorten document
distribution process. This enables the directors to
perform more effectively with sufficient information given
in advance for their efficient decision-making. The Board
of Directors also establishes a policy that, for a director of
MCOT Plc. having interest or potential conflict of interest with
the Company’s interest, the Corporate Secretary must not
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submit the meeting agenda to such director who must
temporarily leave the meeting during that agenda. A resolution
for a meeting agenda requires votes by at least two-thirds
of total directors. The final decision of a meeting of
the Board of Directors is based on the majority of votes.
One (1) director of MCOT Plc. shall hold one (1) voting right.
The director having materialinterest in any matter shall have
no right to vote for it. In case of an equality of votes, the
Chairman of the meeting shall retain the right to give one (1)
casting vote. Any directors of MCOT Plc. objecting to such
resolution must be noted in the minutes of meeting, except
in any agenda specified in the Articles of Association of the
Company or other related laws that it may be required that
the resolution passed by votes superior to the majority votes.

A typical board meeting would last four (4) hours.
The Chairman of the Board shall allocate sufficient time to
each director so that each could discuss any information
and problems adequately, and share opinions thoroughly.
The Board of Directors encourages the President to invite

other top executives to attend the board meetings to give
explanations and supplementary information. The Corporate
Secretary Department is responsible for taking minutes of
meetings and retaining the complete and accurate meeting
information or documents, and for giving advice on relevant
rules. In 2015, there were 17 board meetings in total (15
regular meetings and 2 special meetings) to which important
agenda items have been proposed for consideration such
as review and approval of the Company’s vision, mission,
plan, business plan, annual budget, rehabilitation plan,
risk management plan, financial statements of MCOT Plc.,
operation for 2600 MHz (MMDS]), budget to be invested
in other projects, plan for procurement and installation
of digital terrestrial TV services, revision of working rules and
regulations, and appointment of executives.

The minutes of the Board of Directors meetings covered all
essentialissues and all the minutes unanimously approved.
Discussions raised in the meetings along with directors’
opinions were clearly recorded. All minutes and attached
documents were systematically filed under tight security.

« Meeting attendance by members of the Board of Directors and 5 Committees in 2015 (as of December 31, 2015)

Total of | Total of 10 | Total of 10 Total of 5 Total of 7 Total of 4
meetings | meetings of | meetings of meetings of | meetings of
. meetings of Audit Nomination | Remuneration Risk Corporate
Name Title i i .
of the Committee | Committee Committee | Management | Governance
Board of Committee | Committee
Directors
1. Gen. Chatchalerm Chalermsukh |- Chairman (Since December 22, 2015)
- Independent Director 11 - - - -
[since November 25, 2015)
2. Gen.Sakol Sajjanit - Vice Chairman [since August 26, 2015)
- Inde'zpendent Dlrecto'r ' ' 1417 ) 910 5/5 i )
- Chairman of the Nomination Committee
- Chairman of the Remuneration Committee
3. Mr.Nattachak Pattamasingh |- Independent Director
Na Ayuthaya - Member of the
Nomination Committee 17/17 - 10/10 - 7/7 -
- Member of the Risk
Management Committee
4. Mrs. Pantip Sripimol - Director
- Member of the Remuneration Committee
) ) 13/17 - - 5/5 7/7 -
- Chairman of the Risk
Management Committee
5. Mrs. Patareeya Benjapolchai |- Independent Director
- Chairman of the Audit Committee
- Member of the Nomination Committee
(until April 29, 2015)
- Member of the Remuneration Committee 16/17 10/10 2/2 5/5 - 4/4
- Member of the
Corporate Governance Committee

ANNUAL REPORT 2015
115



« MSNUSYUYDINCUNSSUMSUSENL@:ACUNSSUMSIaW:50 5 Arus Tul 2558 (tu Sun 31

SunAW 2558)

NSSUMS | 1SDAd0U |  dSSH nKua USHis- | minuqua
s1eFoNnssUNS AUKUI usuen SoU SoU fnouunu | AWEEY | AIns
sou 17 AS1 | 10 AS) 10 ASI sow5nS1 | sou 7RSI | sou 4 AS)
6. nglnsna 2JATuAND - NSSUNNSDASs:
- NSSUNSUSHISAOWEE 16/17 - - - 2/2 -
(Fa3UR 29 wwrou 2558)
7. unudgmsad QYEISSSU: AUNSICULNNE |- NSSUNNSDES:
- NSSUNSASAEDU 17/17 10/10 - - - 414
- NssuNMsMAUQUAaniInNIs
8. mdnssaisin aondanuun - NSSUNSdas:
- NSSUNNSASIAEDU 17/17 6/6 8/8 - - -
- NSSUNSASSKHI
9. ugdsAnd Twanlwma - NSSUNNSDas:
(Iuc3un 28 unsiAu 2558)
- NSSUMSUSHISAUEEI
R 15/15 - - - 4/5 A
(Auucidun 30 Wweu 2558)
- Uszsiud mAuQuanams
(FIuc3Un 30 wweu 2558)
10. UJ3ASWS A&ISSTU - NSSUNNSdas:
(@ud3ui 28 unsAu 2558)
- NSSUNSASSHN
= 14/15 - 7/8 - 5/5 -
(Auuadun 30 wweu 2558)
- NSSUNISUSHISAMUIE
(@ud3uR 30 wweu 2558)
11. wgddngd uAWs=gns - NSSUNSDas:
(FIuc3UR 28 wWweu 2558)
_ 2 12/13 - - - 3/5 _
- NSSUNISUSKISADUIES]
(Iuc3UR 30 wWweu 2558)
12. NYWLAY ESalntl - NssuUNsdas: y
(f3udt 24 wwou 2558) 12/13 ) ) ) ) i
13. UNgARWS IVGRESY] - nssuMsganusemsinod
(@ud3un 28 unsaAL 2558)
_ o 15/15 - - - 7/7 _
- soJUs:s1uY USHISAUIES
(@ud3un 30 wweu 2558)
o MsUSEUYDIACUNSSUNISUSING aACUNSSUMSIaWT:30J AdonNchukuls:HIT 2558
NSSUMS | (1SJAd0U |  dSSH nKuQ UsHis- | mnuqua
Fo AUl usun Sou SoU fnouunu | ANUEEY fanis
sou17n83 | 10 A 10 AS) sou 581 | sou 7 AS) | sou 4 AS)
1. wegwWsunagd  nuns tu agsen - nssumsﬁag 3/4 ) ) i i i
(ASUS:IUN 24 WU 2558)
2. neldsasy inuvulnwe - NSSUNSdds:
_ 414 2/4 - - - -
(ASUIS:3UN 24 WU 2558)
3.ugnduns  2JFANUY - Uszsaunssums
- NSSUNSdds: 12/12 - - - - -

(a190n3Uf 1 AugU 2558)

s19J1uUs=AU 2558

116



« Meeting attendance by members of the Board of Directors and 5 Committees in 2015 (as of December 31, 2015)

Name

6. Mr. Kraitos Ongchaisak

Title

- Independent Director

- Member of the Risk
Management Committee
(until April 29, 2015)

Total of
17
meetings
of the
Board of
Directors

16/17

Total of 10

meetings

of Audit

Commit-
tee

meetings of

Total of 10

Nomination
Committee

Total of 5
meetings of
Remuneration
Committee

Total of 7
meetings of
Risk
Management
Committee

2/2

Total of 4

meetings of
Corporate
Governance
Committee

~

. Mrs. Sudarat Disayawattana
Chantrawatanakul

- Independent Director

- Member of the Audit Committee

- Member of the Corporate
Govemance Committee

17/17

10/10

44

8. Prof. Parichart Sthapitanonda

- Independent Director

- Member of the Audit Committee

- Member of the Nomiantion
Committee

17/17

6/6

8/8

9. Mr. Veerasak Kositpaisal

- Independent Director
(since Junuary 28, 2015)

- Member of the Risk Management
Committee
(since April 30, 2015)

- Chairman of the Corporate
Govemance Committee
(since April 30, 2015)

15/15

4/5

4/4

10. Mrs. Jiraporn Koosuwan

- Independent Director
(since Junuary 28, 2015)

- Member of the Nomiantion
Committee
(since April 30, 2015)

- Member of the Risk Management
Committee
(since April 30, 2015)

14/15

7/8

5/5

11. Mr. Suvit Nakpeerayuth

- Independent Director
(since April 24, 2015)

- Member of the Risk Management
Committee
(since April 30, 2015)

12/13

3/5

12. Mr. Piset Chiyasak

- Independent Director
(since April 24, 2015)

12/13

13. Mr. Sivaporn Chomsuwan

- President
(since January 28, 2015)

- Vice Chairman of the Risk
Management Committee

(since April 30, 2015)

15/15

717

« Attendance of members of the Board of Directors and Committees who resigned during the Year of 2015

Total of | Total of 10 | Total of 10 Total of 5 Total of 7 Total of 4
17 meetings | meetings of | meetings of meetings of | meetings of
Name Title meetings of Audit Nomination | Remuneration Risk Corporate
of the Committee | Committee | Committee | Management | Governance
Board of Committee | Committee
Directors
1. Mr. Premkamon Tinnakorn Na - Independent Director 34 ) ) ) ) )
Ayutthaya (term ended on April 24, 2015)
2. Mr.Prasert Kasemkomase - Independent Director 4/ o ) ) ) )
(term ended on April 24, 2015)
3. Mr.Tevin Vongvanich - Chairman
- Independent Director 12/12 - - - - -
(resigned on September 1, 2015)
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Evaluation of the Board of Directors and Committee
Performance
MCOT has conducted the performance evaluation of
the Board of Directors in accordance with the principles and
guidelines of good governance in state enterprises formulated
by the State Enterprise Policy Office, Ministry of Finance
as well as the principles of good corporate governance for
listed companies for the year of 2012 defined by the Stock
Exchange of Thailand, which require that the performance
evaluation of directors should be conducted at least once
a year. The directors of the state enterprises are required
to complete their self-assessment form to be used as
aframework for performance evaluation regularly. MCOT Plc.
has designed the self-assessment form for directors and
the Committees in accordance with guidelines and patterns
defined by the Ministry of Finance and the Stock Exchange
of Thailand as follows:
- Board of Directors of MCOT Plc.
Type 1 Board Evaluation
Type 2 Self-Assessment
Type 3 Cross Evaluation
- Committee
Type 1 Board Evaluation
Type 2 Self-Assessment

¢ Self-Assessment and Cross Evaluation

1. Core competency

2. Independence

3. Preparedness

4. Practices as Director

5. Committee activities

6. Vision to Create long-term value

e Board Evaluation

1. Structure and qualifications of directors

. Roles, duties and responsibilities of directors
. Relationship between directors and executives
. Performance of duties as directors

. Meetings of the Board of Directors

. Self-development of directors

o O~ W

and development of executives

o Score processing (3 types)
Higherthan 90% is regarded as excellent performance.
Higherthan 80% is regarded as good performance.
Higherthan 70% is regarded as moderate performance.

Lower than 70% is regarded as low performance.

In 2015, the directors conducted one self-performance.
The directors completed the self-assessment form as
prepared by the Company and returned it to the Corporate
Secretary Department in December 2015. The Corporate
Secretary Department summarized evaluation results and
proposed to the Board of Directors for acknowledgement
and opinion sharing in the Meeting No. 1/2016 held on
January 26, 2016. The Ministry of Finance and Prime Minister
Office were also informed of detailed evaluation results
of each director. The evaluation results and rank from
self-evaluation were also reported to each director. These
results were also beneficial for every director because he/
she would have a clear understanding in his/her duties
and be aware of the board evaluation results for further
improvements. The board evaluation in 6 sectors yielded
good-excellent results. (Details of evaluation process were
shown in Form 56-1)

Remuneration and Meeting Allowances for the Board
of Directors of MCOT Plc.

1) Directors’ Remuneration

The 2015 Annual General Meeting of Shareholders
held on April 24, 2015 considered and approved the
remunerations of directors and Committees with regard to
relevant factors associated with the Company’s business
nature and size, operating performance in conformity with
the market norms in the same industry as well as duties and
responsibilities of the Board and Committees. The directors and
Committees’ remuneration packages for 2015 are as follows:

- Remuneration and Meeting Allowances for the Board of Directors of MCOT Plc. Unit: Baht
Items Directors Vice Chairman Chairman Conditions

Remuneration/month 20,000.- 20,000.- 40,000.- - Payment made monthly regardless of attendance.
If appointed as director in the middle of a month,
remuneration shall be calculated in accordance with
an actual term of such director.

Packaged meeting 15,000.- 16,875.- 18,750.- - Payment made only to those being present during

allowances/month the meeting.

- Payment made not more than 15 times a year
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- The Remunerations and Meeting Allowances for the Company’s Committees in 2015

Committee

. Audit Committee

Monthly
Remuneration

Meeting Allowances

Unit: Baht

(payment made to those in presence only/month)

- Chairman 12,500.- 5,000.-
- Member 10,000.- 5,000.-
2. Nomination Committee - 10,000.-
Remuneration Committee
Risk Management Committee
Corporate Governance Committee
Labor Relations Committee
3. Committee, Sub-committees and other - 10,000.-

working groups except those stated in Item 1
and 2 in this table

(only directors appointed by the Board of Directors of MCOT Plc.)

Any Company’s directors appointed to perform duties as members in more than two committees, sub-committees or working groups
other than the Board of Directors (including the committees in Item 1-3 would be paid the meeting allowances for two committees
sub-committees or two committees, sub-committees or working groups only.

Remark: 1. Remuneration for the Audit Committee who was appointed as member in the middle of a month was calculated in accordance

with the actual term.

2. Meeting allowances were paid to Chairman and Vice Chairman additionally by 25% and 12.5% respectively.

2) Other benefits

- None -
- Meeting Allowances, Remunerations and Bonus of the Company’s Directors in 2015 (All Committees)  Unit: Baht
Sub-committees and other
Meetin i
No. Directors 9 Remuneration | Bonus* committees Total
Allowances Meeting .
Remuneration
Allowances
1 Gen. Chatchalerm Chalermsukh 18,750.00- 30,451.58 - - 49,201.58
2 Gen.Sakol Sajjanit 219,375.00- 240,000.00- 250,000.00- - 709,375.00-
3 Mr.Nattachak Pattamasingh Na Ayuthaya 225,000.00- 240,000.00- 210,000.00- - 675,000.00-
4 Mrs. Pantip Sripimol 180,000.00- 240,000.00- 117,500.00- - 537,500.00-
5 Mrs. Patareeya Benjapolchai 225,000.00- 240,000.00- 142,500.00- 150,000.00- 757,500.00-
6 Mr. Kraitos Ongchaisak 210,000.00- 240,000.00- 50,000.00- - 500,000.00-
Mrs. Sudarat Disayawattana
7 225,000.00- 240,000.00- 90,000.00- 120,000.00- 675,000.00-
Chantrawatanakul

8 Prof. Parichart Sthapitanonda 225,000.00- 240,000.00- 90,000.00- 80,333.33 635,333.33
9 Mr. Veerasak Kositpaisal 210,000.00- 222,580.64] 90,000.00- - 522,580.64
10 Mrs. Jiraporn Koosuwan 210,000.00- 222,580.64 110,000.00- - 542,580.64
11 Mr. Suvit Nakpeerayuth 165,000.00- 164,666.69 67,500.00- - 397,166.69
12 Mr. Piset Chiyasak 165,000.00- 164,666.69 70,000.00- - 399,666.69
13 Mr. Sivaporn Chomsuwan 210,000.00- 222,580.64] 109,750.00- - 542,330.64
Director resigned during 2014
14 Mr. Premkamon Tinnakorn Na Ayutthaya 30,000.00- 75,333.00- - - - 105,333.00-
15 Mr.Prasert Kasemkomase 45,000.00- 75,333.00- - 10,000.00- 37,666.59 167,999.59
16 Mr.Tevin Vongvanich 187,500.00- 320,000.00- - - - 507,500.00-

Total 7,724,067.80

* The bonus payments to directors shall be made proportionally to each respective director’s tenure period.
Note: In case MCOT Plc. has received the score of 3.00 points or higher according to Ministry of Finance’s state enterprise performance

measurement.
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Remuneration for Independent Directors Appointed as Independent Directors at Subsidiary in 2015
In 2015, the remuneration for independent directors of MCOT Plc. appointed as independent directors in its
subsidiaries, Panorama Worldwide Co., Ltd. and SeedMCOT Co., Ltd., were as follows:

Name of Directors

1. Panorama Worldwide Co., Ltd.

No independent director of MCOT Plc. is the independent director in Panorama Worldwide Co., Ltd.)

Unit: Baht

Meeting Allowances

2. SeedMCOT Co., Ltd.

- Prof. Parichart Sthapitanonda (since December 12, 2014 — March 24, 2015)

9,000.-

Remunerations for the Director-General or the President

The Director-General or the President’s remuneration
package is clearly and transparently determined by the Remuneration
Committee before being approved by the Board of Directors
which takes into account the practice standards in the same
industry and leading listed companies on the SET. The remuneration
also depends on duties and responsibilities of the Director-General
or the President, which also relies on the Company’s operating
results and annual performance evaluation results. The assessment
of the Director-General or the Presidents’ performance is conducted
by the Performance Evaluation Committee for the Director-General
or the President based on business plans proposed by the
Director-General or the President to the Board of Directors for
approval. This is to follow up the performance of the Director-General
or the President subject to short-term and long-term targets and
indicators specified in the state enterprise evaluation system
business plans and corporate strategies. This shall be reported
to the Board of Director of MCOT Plc. to make the consideration
for the Director-General or the President’s remuneration package
precise, transparent, and appropriate for the Director-General or
the President’s performance, and to promote the good corporate
governance practice. The Director-General or the President is
able to use his/her evaluation results to improve his/her overall
performances.

Remuneration for Top Executives

The Remuneration Committee is responsible for defining
the criteria of revising the salary and annual bonus for top
executives of MCOT Plc. in titles of Executive Vice President and
Senior Vice President. The Director-General or the President shall
consider each executive’s work performance by setting up the
targets and indicators linked to his/her work performance
according to the state enterprise evaluation system defined by
the Ministry of Finance and corporate strategic plan. The consideration
for remuneration package also involves the work quality,
workload and responsibility for work, vision in conformity with
the Company’s goals, abilities in studying and adapting the
strategy to be consistent to managing situations, ability in planning
assignment/monitoring, decision-making and problem-solving,
leadership, coaching, developing subordinates, team-forming
interpersonal relations, coordination, cooperation, discipline and integrity.

The following are the overall remuneration of the President,
first four of Top Executives of the Company, and every person in
titles equivalent to the Executive in the fourth order after the
President of the Company, as well as the Company’s Executives
in the accounting or financial line, which are in compliance with
the Security and Stock Exchange Laws.

Unit: Baht
Remuneration Year 2015
Salary 13,802474.97
Wage 1,380,000.00
Meeting Allowance 296,750.00
Bonus 293,357.60
Remuneration 233,580.64
Position Allowance 4,519,516.13
Wage Administrative 5,400,000.00
Compensation cost on vacation (525,192.00)
Retirement Benefit cost 289,357.00
Other allowance 417,570.00
Total 26,107,414.34

Succession Plan

The Board of Directors of MCOT Plc. has performed many
acts to ensure that MCOT Plc. retains an effective recruitment
system to get skillful and capable personnel to succeed key
management posts at all levels properly. The Board of Directors
encourages the preparation of succession/replacement plan for
titles at the level of department manager and higher as well as
other key titles. The succession plans also includes the training
sessions for the development of Company’s executives at the
level of division manager and higher to create the management
pools. The succession plan for retired personnel in 2016 - 2020
prepares the Company’s personnel at the level of division manager
and higher as a systematic response to the Company’s growth
in the long term. Under this plan, such personnel shall receive
the development training sessions. Overall knowledge, abilities
and competency of titles in the Company shall be assessed. The
jobs necessary for current circumstances shall be further analyzed
(Details are stated in 56-1 Form.)
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Personnel

As of December 31, 2015, the Company employed 1,463
employees, 19 of whom were top executives, comprising 1
executive in the title of the President, 5 executives in the title of
the Executive Vice President, and 13 executives in the title of the
Senior Vice President. MCOT Plc. has engaged 1,444 employees
in total, excluding top executives holding a position equivalent
to Senior Vice President or higher. All employees may be divided
subject to the line of supervision as follows:

Line of Supervision Manpower
(person)
1.Content and Program Production Group 548
2. Marketing and Media Management Group 344
3. Engineering and Technical Support Group 244
4. Business Development Group 1
5. Strategy and Financial Group 76
6. Corporate Support Group 121
7. Executive Secretary Office 24
8. Internal Audit Office 8
9. Sales Office 59
10. Corporate Secretary Department 9
Total 1,4bids

In 2014, the Company’s expenditures for all staff totaled
bath 1,112.90 million, comprising salary, wages, overtime payments,
bonus, allowances, professional fee, remuneration for heads of
stations, life insurance premiums, child allowances, child educational
allowances, medical expenses and contributions to the Provident
Fund, etc.

Policy on Employee Remuneration Payment

MCOT Plc. has offered a package of welfare and remuneration
apart from salary, bonus and contributions to the Provident Fund
which includes commission fee, station management fee
professional fee, hardship supplement and risk premium, etc.
The remuneration payment policy was in conformity with both
short-term and long-term operating results of MCOT Plc. together
with economic circumstances, cost of living, standard remuneration
in the same business, and the Company’s operating results.
The remuneration package shall be revised every two years.
The bonus payment is based on the Company’s operating results
in each year and individual work performance.

Personnel Development and Training

MCOT Plc. has prioritized the consistent personnel development
to ensure that its employees have knowledge and skills, and
acquire more competencies in performing their work. Personnel
development also drives the employees to acquire potential in
line with the qualifications required by the Company, go forward
in their work, improve knowledge, understanding, skills and
direction in working appropriately, be qualified, love and contribute
to the Company, perform duties for the Company’s best benefits,
add more value for the Company, adjust to any changes and new

business competition models, and have awareness and responsibility
for the society. The implementations based on the Human
Resource Development Plan under MCOT Competency Model
involve the following:
M: Managerial Competency - Competency in management
based on position
- Core competency to be
possessed by every employee
of MCOT Plc. to move forward
together, which must be
related to the Company’s
vision and value.
0: Operational Competency - Specific competency to serve
various operations of MCOT Plc.
T: Technology & Transformation -Competency in technology
Competency and transformation

C: Core Competency

For personnel development and training in accordance
with the human resources development plan, the Office of Human
Resources has made every endeavor to develop the employees’
competency necessary for work by considering their core
competency, managerial competency, corporate value, and
expected behavior subject to the corporate value.

In 2015, The Company has organized 128 training courses,
seminars and workshops for its executives and employees at all
levels under “MCOT Competency Model” (on average, the Company’s
employees have been trained for 19.16 hours/person/year)
as follows:

M: Managerial Competency

C: Core Competency

0: Operation Competency and

T: Technology & Transformation Competency 61 courses

22 courses
45 courses

Instead of study programs on abroad, MCOT Plc. arranged
MCOT TECHNOLOGY DAY 2015, an exhibition presenting technological
advances to be joined by many alliances in the media industry.
This exhibition encouraged acquisition of knowledge about
advanced media technologies, established business alliances in
this industry, offered opportunities of learning and development
and gave experience from testing and demonstration of latest
media technologies, which possibly led to the joint business
operations with other companies to transfer such knowledge to
their employees or general people interested in the digital TV.
This exhibition also allowed technical practitioners to present
their abilities in research and product development for their
overall better work efficiency and proficiency. The knowledge
management training program for the organization of excellence
was also held for employees of MCOT Plc. in order to establish
the knowledge management system (KM). All knowledge was
recorded in the form of digital media, and kept in the Company’s
intranet, which would be accessed by every employee in learning
and applying for their work and self-development.
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Long-term training/seminar programs included organizational
management programs in which executives of MCOT Plc. and
other agencies were invited as guest speakers to establish
partnership with private and governmental agencies. Internal
administration and management programs were held to add
knowledge and skills for employees in respect with new
management tools, including a 5-year strategic plan and
annual corporate implementation plan, State Enterprise Performance
Appraisal (SEPA), internal control, risk management, IT plan
development of skills and cognitive system for proactive business
decision-making, potential and performance development; namely
“Jointly Create and Think...for MCOT Business” program
“Wake You Up to Realize our Crisis” activity, “Strategy of
Designing the Marketing Activities” training program, “How to
Do Business in the Digital Market” training program, “MCOT 9
Get Together” activity, “Micro MBA-Key to Business Success”
training program, “The 10" Marketeer on Stage Consumer Trends
2016, Think Ahead and Catch Up With Consumers” seminar,
“Verifying the CAC Checklist: Experience Sharing from Auditors”
seminar, “MCOT Future...How We Do to Survive” risk management
training program, “MARKETING DAY 2015" seminar, “A Big Step...
with New Era Marketing” seminar, and “Planning for Television
Business in 2016” workshop. In respect with technological
development, MCOT Plc. arranged “TV Broadcasting Technologies
and Measurement of Television Signal in DVB-T2 System”
workshop, “IT Security Awareness 2015” program, and “MCOT
Flying — Bird Eye View Photographing by MULTIROTOR" training
program. Regarding computer skills and digital media development
MCOT Plc. held “Production of New Media” | movie workshop
“Digital Reporter” workshop program to provide knowledge
about social media as well as products and services related to
digital media of MCOT Plc., “Digital DAAT DAY 2015 seminar
“Crossmedia and Transmedia Storytelling” training program
and “Guideline of Product and Service Development for News
on Digital Media” training program. In respect with management
development, MCOT Plc. arranged “Anti-Corruption for Executive
Program (ACEP) seminar, “Improvement and Shift of Work
Integrity and Transparency in State Enterprises” workshop, two
classes of “Risk Management Program for Corporate Leaders
Class 1/2015” program, “Ethics and Code of Conduct for Transparent
Working” program, and “Anti-Corruption: The Practical Guide
(ACPG)” program.

In addition, MCOT Plc. has encouraged other fundamental
knowledge development to support some English works, e.g.
English skill improvement program via E-learning system by
speexx program for employees’ better usage of English language
corporate social responsibility for sustainable development, use
of media to propel and develop academic knowledge, and practices
of the royal development study centers in order that the King’s
Principle of Sufficiency Economy shall be applied in the employees’
daily life for happiness, good and secure life, skills, knowledge
capabilities and strong mind to ensure sustainability in
the Company business.

MCOT Plc. considers that its human resources are invaluable
and main assets. MCOT Plc. cares for life and health of every
employee. To stop and prevent any accidents or illness caused

by work, the occupational health and safety and work environment
policy was established; meanwhile, some safety officials at
supervisory and management levels were required to attend the
training courses. The Company organized the basic firefighting
training courses and fire evacuation drills to give proper
understanding about fire protection and extinguishing, to have
skills in using extinguishing tools and equipment, and to have
systematic and efficient practice according to the fire
extinguishing plan. These activities aimed to minimize or
eliminate occupational accidents and loss, have life and property
safety, have awareness of safety, have good attitude toward the
accident prevention and safety, and apply such knowledge in
their daily life in the Company and society. MCOT Plc. has
appointed the Occupational Safety, Health and Environment
Committee to ensure an effective occupational safety management
and compliance with related laws in the Company. MCOT Plc.
has also provided the annual work safety plan, annual physical
examination for employees, and MCOT Safety Day every year.

Good Corporate Governance

MCOT Plc. has operated the business in accordance with
the principles of good corporate governance. The Corporate
Governance Policy is formulated to ensure that MCOT Plc. is a
highly efficient organization where its employees at all levels
have the good attitude to implement the principles of good
corporate governance in defining the business strategy and plans
for the Company. These boost efficiency and proficiency in the
Company’s business operations, supports its sustainable growth
and adds investment values for investors in the long run. MCOT
Plc. disseminates the Corporate Governance Policy, as well as
Rule on Requirements for Morality, Ethics, and Code of Conduct
of MCOT Plc. to all staff members via the Company’s website:
www.mcot.net/ir. In 2015, the Board of Directors of MCOT Plc.
revised and improved the Company’s corporate governance
policy in conformity with the principle of good corporate governance
for listed companies, B.E. 2555 (2012) defined by the Stock
Exchange of Thailand, as well as comments and suggestions
from the Corporate Governance Assessment Report of Thai
Institute of Directors (10D), which is revised to be consistent with
the ASEAN Corporate Governance Scorecard (ASEAN CG Scorecard),
and other good practices implemented by leading international
companies. The revised corporate governance policy of MCOT Plc.
states certain significant issues: qualification of the Chairman
who must be an independent director; holding directorship in
a listed company; subsidiaries which are not listed companies;
state enterprises and companies of directors of MCOT Plc.
in which shares are held by any state enterprise; qualifications
experience and duties of the Corporate Secretary; meeting quorum
and votes of the Board of Directors; anti-corruption, etc.

In 2015, the Company’s average assessment results of
good corporate governance according to the Corporate Governance
Report of Thai Listed Companies as surveyed and assessed by
the Stock Exchange of Thailand in collaboration with the Thai
Institute of Directors Association (10D) were 91 (Excellence). The
scores achieved in every subject were “excellent”, except for
that of the role of stakeholders, which was rated very good.
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In 2015, the Company’s action against good corporate
governance was not found. In the other hand, MCOT Plc.
has complied with the following good corporate governance principles.

Right of Shareholders

MCOT Plc. recognizes and puts much importance on
the rights of shareholders as it is stipulated in Section 3 of
the Company’s regulations on meeting of shareholders and
corporate governance policy, and Section 6 on shareholders and
stakeholders with details and practice guidelines to ensure that
the shareholders’ basic rights shall be protected; for example
adequate receipt of corporate information, attendance in the
meetings of shareholders, exercise of voting rights to important
matters of MCOT Plc., etc. In 2015, the Company received
“excellent” evaluation scores for the quality of arranging the
2015 annual general meeting of shareholders (AGM Checklist)
among 575 listed companies surveyed by Thai Investors Association.

Meeting of shareholders

The 2015 Annual General Meeting of Shareholders of MCOT
Plc. was held on Friday, April 24, 2015 at Ballroom Hall A, Queen
Sirikit National Convention Center, 60 Ratchadapisek Road
Klongtoey, Bangkok 10110.

Letter of Invitation

MCOT Plc. assigned Thailand Securities Depository Co., Ltd.,
the share registrar of MCOT Plc., to deliver the Letter of Invitation
for its 2015 Annual General Meetings of Shareholders, as well as
other supplementary information to every shareholder listed in
the book of shareholders’ registration on record date for the right
to attend it. Normally, the list of shareholders shall be compiled by
the book closing date on which the shareholder list as specified
in Section 225 of the Securities and Exchange Act shall be compiled
not more than 2 months before the meeting date and not less
than 14 days from the date on which the Board of Directors
approves the Annual General Meeting date. The letter of invitation
prepared in both Thai and English version, contains all details
including meeting agenda items, enclosures to each agenda
item, opinions of the Board of Directors, proxy forms as required by
the Ministry of Commerce, a list of independent directors in case
any shareholders want to authorize one of them to attend the
meeting, and a map of meeting location. The letter of invitation
shall inform the shareholders of documents to be declared on
the meeting date to retain their right of attendance, as well as
other conditions, rules and practice for the meeting. Thailand
Securities Depository Co., Ltd. normally delivers the letter of
invitation to every shareholder by not less than 28 days prior to
the meeting date. This matter is also posted on a daily newspaper
for 3 consecutive days. In addition, the shareholders may receive
information about agenda items of each meeting, both in Thai
and English, via MCOT Plc.’s website at “www.mcot.net/ir” about
30 days prior to the meeting date to allow the shareholders to
have sufficient time to study all related information before
the meeting.

Meetings of Shareholders

MCOT Plc. facilitates all shareholders on the meeting date
by assigning its staff to take care of the shareholders, affirming
the security for them, and setting the registration desks
appropriately and sufficiently. The registration shall begin before
the meeting time for 3 hours, and it continues until the meeting
adjourns under the barcode registration system of Thailand
Securities Depository Co., Ltd. The suitable reception is arranged
for all shareholders as well.

Before the meeting, the Chairman of the Board of Directors
shall assign the Corporate Secretary to notify the shareholders
how ballots are cast and counted as clearly indicated in the
Articles of Association of MCOT Plc. By the vote counting and
result presentation technology system retained by Thailand
Securities Depository Co., Ltd., the shareholders’ votes, either
approval, disapproval or abstention. To protect the rights of
shareholders, balloting for each agenda item is separately arranged.

The Chairman shall allocate sufficient time for the meeting
and conduct it appropriately and transparently in accordance
with the order of agenda items notified in the letter of invitation.
No agenda items shall be added without prior notice to all
shareholders. During the meeting, the shareholders are allowed
to share opinions and raise queries universally and appropriately.
The Company’s directors or executives shall clarify and answer
all queries precisely before voting and passing the resolution of
each agenda item. The shareholders arriving at the meeting late
are entitled to vote or cast their votes on the agenda items being
considered provided that the resolution is not yet made.

In the 2015 Annual General Meeting of Shareholders of
MCOT Plc., there were 10 Directors of MCOT Plc. present at the
meeting while 3 directors were stuck by necessary affairs.
However, the Directors holding position in specific committees
especially the Chairman of the Audit Committee, the Chairman
of the Corporate Governance Committee, and the Chairman of
the Risk Management Committee, as well as top executives and
the Company’s auditor, attended the meeting to explain issues
related to meeting agenda items and to answer the shareholders’
queries. Each Director of MCOT Plc. is normally aware of practice
guideline in case that he/she is a stakeholder or has a conflict
of interest in any agenda item which sets out that he/she must
inform the Meeting of such and request to stay outside the
meeting and abstaining from voting on that agenda item.

When every meeting of the shareholders is adjourned,
MCOT Plc. shall disclose the resolutions of the meeting of
shareholders and voting result of each agenda item via the SET
Portal system of the Stock Exchange of Thailand and on
the Company’s website at “www.mcot.net/ir". The precise and
accurate minutes of meeting of shareholders shall be also
submitted to the Stock Exchange of Thailand and the Securities
Exchange Commission within 14 days after the meeting date.
Such minutes and video record of the meetings are also posted
on MCOT website (www.mcot.net/ir).
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Equitable Treatment to Shareholders

The Board of Directors of MCOT Plc. places emphasis on
respecting the rights of shareholders. Every shareholder shall
be treated fairly, equitably and impartially. MCOT Plc. assigns
Thailand Securities Depository Co., Ltd. to be the Company’s
share registrar to serve and facilitate the shareholders regarding
their documents of right. MCOT Plc. empowers the Corporate
Secretary Department to be responsible and coordinate with all
related departments to facilitate its shareholders and general people.

In each meeting of shareholders, if a shareholder is not
available to be present at the meeting, he/she may authorize
any person or MCOT Plc.’s Independent Director to act as his/her
proxy to attend and vote on his/her behalf in the meeting. Every
shareholder is explicitly informed in the letter of invitation of the
meeting procedures as well as other important documents or
evidence used in his/her proxy. In the 2015 Annual General
Meeting of Shareholders held on Friday, April 24, 2015, the Board
of Directors appointed Mrs. Patareeya Benjapolchai, Chairman
of the Audit Committee, to be the proxy. The Company has
precisely informed about the procedures and necessary
documents required for voting by proxy in the Letter of Invitation
to all shareholders as well.

In addition, the voting ballots are separately provided for
each agenda item, which allow the shareholders to cast votes
as appropriate. In particular, for the agenda on the appointment
of Directors, the Company gives chance to the shareholders to
cast votes for the appointment of individual Directors. The voting
ballots shall be collected in the meeting, and be processed by
the vote counting and result presentation system of Thailand
Securities Depository Co., Ltd. These votes shall be added up
with the pre-cast votes specified in the proxy form before the
announcement of the resolution of the meeting, either approval
disapproval or abstention, and voided ballots in the meeting.

In the 2015 Annual General Meeting of Shareholders
the Board of Directors invites the minority shareholders to propose
the agenda items or nominate qualified candidates to be appointed
Directors of MCOT Plc. The notification regarding the criteria of
granting such rights has been posted on MCOT's website
(www.mcot.net/ir) from October 1-December 31, 2014.
This notification was also posted in other media of MCOT Plc.,
but no shareholders have proposed the specific meeting-agenda
items and nominated qualified candidates to be appointed the
Directors for the 2015 Annual General Meeting of the Shareholders
of MCOT Plc. To prioritize the shareholders, and to promote the
good corporate governance, the shareholders had several
alternatives to submit their enquiry on the agenda prior to the
meeting via post, E-mail and fax from March 30 to April 10, 2015.
After the deadline, none of the enquiry from the shareholders
was submitted. However, MCOT Plc. received an inquiry from a
shareholder after the deadline for 1 day. This inquiry was clarified
in the related agenda, and such shareholder was informed of
the Company’s answer via e-mail.

Policy on conflicts of interest and use of internal
confidential information

MCOT Plc. has prepared a standard form of conflict of
interest disclosure, and also formulated the criteria and guideline
of reporting conflicts of interest on a yearly basis. The Office of
Internal Audit is assigned to review such report of conflicts of
interest before submitting it to the Audit Committee and the
Board of Directors. The Chairman shall ask for cooperation from
the Directors who might pose conflicts of interest or gain or lose
from the conclusion of any agenda items to abstain from voting
or giving their opinions.

The Directors, executives and other related persons must
report the Company, within 30 days upon the date of their
appointment, their conflicts of interest or the conflicts of interest
of their related person. This is also applicable to cases of any
change or emerging of a transaction that a Director, executive
or connected person has a conflict of interest, either direct or
indirect, within the year. The Corporate Secretary shall submit
a copy of the conflicts of interest report to the Chairman
of the Board and the Chairman of the Audit Committee for
acknowledgement within 7 business days upon the date of receipt
of report. To retain and protect the use of the internal confidential
information, all directors and executives of MCOT Plc. shall be
notified in writing to refrain the trading of securities of MCOT Plc.
or other listed companies at least 1 month before submitting
any announcements, which materially affect the Company’s
financial status, to the Stock Exchange of Thailand, and at least
3 days after such announcement. The report on holding of
securities of the Company when first appointed to the office must
be submitted within 30 days while every purchase or selling of
securities must be reported to the Board of Directors of MCOT
Plc. or any person authorized by the Board at least 1 day before
each purchase or trading, and to the Securities and Exchange
Commission in accordance with provisions set forth in the
Securities and Exchange Act, B.E. 2535 (1992) within 3 business
days. Holding of securities of the Company by its directors and
executives must be disclosed in the Annual Report of
the Company as well.

Each director and top executive of MCOT Plc. have a duty
of submitting the assets and liabilities statement examination
held by him/herself, his/her spouse and minor child to the Office
of National Anti-Corruption Commission when he/she is first
appointed to the office and in every 3 years of holding office and
after vacation from the office in according with the Organic Act
on Counter Corruption, B.E. 2542 (1999). In this regard, MCOT
Plc. shall submit a notice to each director and top executive
pursuant to the timeframe.

Roles of Stakeholders

MCOT Plc. recognizes the responsibility and equitable
treatment to its stakeholders. It adheres to integrity and impartiality
fairness. The rights of all groups of stakeholders have always
been taken into account. The Company has formulated these
policy and best practices in the Rule on Morality, Ethics, and
Code of Conduct of MCOT Plc. The stakeholders include
the employees and executives of the Company and its subsidiaries,
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and other external stakeholders such as shareholders, program
producers, audiences, viewers, goods and service supporters
program sponsors, business partners, creditors or debtors
business competitors, government sector, and other relevant
agencies and the whole society.

The Board of Directors has established a policy of treatment
to stakeholders that human prestige, right, autonomy and equity
in individuals must be respected while fundamental rights must
not be violated. The Board has emphasized that the Company’s
executives should communicate with all groups of stakeholders
to share information, and listen to requests, opinions and advice
of all stakeholders in case any of them receive an unfair treatment
by MCOT Plc. or they may encounter any actions pointing to
corruption or misconduct for further cooperation and sustainable
relationship.

Allgroups of stakeholders have alternative communication
channels to file traces and petitions for any acts against law and
morality, misconduct, bribery, and breaking the Company’s rules
and instructions via email, telephone number at +66 (0) 2201 6000
the Company’s website at www.mcot.net, and the “Complaints
Management System” website of the Public Service Center
the Office of the Permanent Secretary, the Prime Minister’s Office at
www.opm.go.th, which is the Company’s supervisory agency.
The Corporate Communication Department shall compile all
requests, recommendations and questions before submitting
them to any related departments for remedies or improvements.
The improvement results must be reported to the Corporate
Communication Department within 30 days, which shall be
further reported to the President. All groups of stakeholders may
directly file traces and petitions to each Director of MCOT Plc.
via letter, telephone call and e-mail at directors@mcot.net or
to file complaints to the Audit Committee at ia@mcot.net.
The Audit Committee shall investigate the facts before seeking
for suitable solutions. In case of important recommendations
significantly affecting the whole stakeholders or the Company’s
business operations, the Audit Committee may propose them to
the Board of Directors for consideration. For internal stakeholders
apart from filing complaints or petitions to reliable supervisors
the Office of Human Resources and the Board of Directors of
MCOT Plc., MCOT Plc. has also established the Ethics Committee
for Executives and Employees to accept complaints and petitions,
investigate facts, provide advice, monitor, supervise and help
the Company’s executives and employees who comply with the
ethical requirements honestly so that they are not treated unfairly.

The Company has established a policy that its business
operations must be based on transparency with creditability and
trust from the public and society under the principles of
trustworthiness, respect, responsibility, fairness, caring, and
citizenship. MCOT Plc. has presented its qualified products and
services covered by the state-of-the-art technologies in a fair
price under the criteria of good and fair competition. As a mass
media acting as an intermediate, MCOT Plc. must take into
account the rights to know and rights to access by general people.
To enhance the public trust in behaviors of mass media
professionals, MCOT Plc. has adhered to morality and code of
conduct of broadcasting professionals by presenting precise
accurate, complete, balanced and fair information, and paying

respect to human rights, personal rights, family rights, prestige
and reputation, personal information, professional autonomy
social responsibility, impact to consumers, and copyright and
intellectual property. If any information is referred or copied from
other information sources, that is, the sources for such information
communicated must be informed. MCOT Plc. has also promoted
the preservation of national art, culture and tradition to maintain
the society and good social value and local wisdom. MCOT Plc.
has also protected children and youth shown in media, and from
risky contents, offering public space, public news in important
public events, and hated communications.

Corporate social responsibility

The Board of Directors of MCOT Plc. places much importance
on corporate social responsibility (CSR] activities to allow all
stakeholders, e.g. customers, shareholders, program producers,
audiences, viewers, goods and service supporters, program
sponsors, business partners, creditors or debtors, business
competitors, employees, executives, government sector and
other related agencies, and the whole society, as well as
the public to be aware of and get involved in these CSR activities.
This policy of MCOT Plc. has been tangibly implemented by
preparing the 2013-2015 Corporate Social Responsibility Strategic
Plan and the Corporate Social Responsibility Operation Plan to
ensure that the Company’s CSR activities would be carried out
consistently and promote its positive corporate image widely.
MCOT Plc. has launched “Sharing Knowledge with Creative
Media to Schools” project to disseminate and arouse awareness
of media literacy in the target groups, to create and improve
learning tools for media literacy to be consistent with facts of
localities, and to encourage youths to analyze and assess
the media value and to use media in their daily life creatively.

MCOT has strived to become an “alternative media” of
Thai society with commitment to present neutral and reliable
information and high quality edutainment contents a role of
media offering knowledge to the society under the theme of
“Wisdom Society”. At present, the Company has a commitment
to the society by being a member of the Moral Media Network
of the Moral Promotion Center, a public organization under the
supervision of the Ministry of Culture, whose mission is to
carry out both short-and long-term plans for moral promotion
in Thai society.

In 2015, MCOT Plc. in collaboration with the working group
of the Moral Media Network of the Moral Promotion Center, has
developed the media morality and integrity program with an aim
at providing a standard training program for media practitioners
to recognize the importance of media code of ethics and performance
of duties on the principles of morality and ethics, and to promote
morality in Thai society. MCOT Plc. took part in “Business
Operations with Respect and Support to Rights of the Child”
project initiated by Thaipat Institute, Foundation for Thailand
Rural Reconstruction Movement under Royal Patronage.
The President of MCOT Plc. signed the Letter of Intent to pay
respect and support the rights of the child through the Company’s
business operations and policies. MCOT Plc. is the first media
organization participating in this project.
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From the Company’s determination of corporate development
for sustainability, in 2015, MCOT Plc. was one of 100 listed
companies for its outstanding sustainability performance on
Environment, Social and Governance issues (ESG100) from the
evaluation of 567 listed companies on the Stock Exchange of
Thailand initiated by Thaipat by ranking Thailand-based
companies on the basis of business sustainability for the first
time. MCOT Plc. also received “Recognition” Sustainability Report
Award 2015 arranged by collaboration between CSR Club,
Thai Listed Companies Association, the Office of the Securities
and Exchange Commission (SEC), and Thai Institute in order to
promote and upgrade the preparation of the sustainability report
for listed and non-listed companies (details of which are shown
in the 2015 Company's Sustainability Report, that is also disclosed
on the Company’s website: www.mcot.net.)

Information Disclosure and Transparency

MCOT Plc. gives importance on information to be disclosed
to its shareholders, local and international investors, the Stock
Exchange of Thailand, and the public with accuracy, adequacy,
timeliness and equitability of information given to all groups.
The important information of MCOT Plc. is presented via the SET
Portal System of the SET, other media or printed materials, and
the Company’s website at www.mcot.net/ir. The Company’s
information is presented in Thai and English, and is regularly
updated to enable any interested persons to have access to it
timely, conveniently, and most beneficially, especially financial
statements, which are reviewed and certified by the Office of the
Auditor General of Thailand, the Company’s Auditor, to ensure
that they are materially accurate and appropriate under generally
accepted accounting principles. Such financial information is
also approved by the Audit Committee/the Board of Directors
before being disclosed to the shareholders. The Board of Directors
discloses its responsibility report on those financial statements
along with the Auditor’s Report in the Annual Report. Other
non-financial information; namely, Annual Report, Form 56-1,
connected transactions, Management Discussion and Analysis
(MD&A), risk management, internal control, good corporate
governance report, business ethics, etc. are disclosed as well
in Form 56-1 and Annual Report as well as Sustainability
Development Report, which is prepared separately from
the Company’s Annual Report.

MCOT Plc. assigns the Corporate Secretary Department
the Corporate Communication Department, and the Investor
Relations Division to provide information and address inquiries
from shareholders, investors and general people. The Company
sets a precise procedure for information disclosure to the SET
under common and urgent circumstances to ensure that the
Company complies with all regulations, rules and obligations of
related laws completely.

In 2015, MCOT Plc. has regularly presented the operating
results and important information to investment analysts, general
investors, media, as well as other interested persons in forms
of 3 analyst briefings, 1 conference call. MCOT's President
executives and Investor Relations Division met with investment
analysts, institutional investors, local and foreign investors, and

minority investors during 11 company visits. The Company also
provided information and answered the investors’ inquiries via
e-mail and telephone about 4-5 times a day. Mr. Chanchalerm
Chukaviroj, Assistance Vice Presideut, Investor Relations
Division, and Mr. Tummakajorn Nantapong, Senior Investor
Relations Officer had duties of disclosing accurate and useful
information to shareholders, institutional investors, minority
shareholders investment analysts, and other interested
persons via telephone numbers at 0 2201 6388, 0 2201 6661 or
at E-mail address: ir@mcot.net. MCOT Plc. has also added
another communication channel by publishing the quarterly
newsletters. The Corporate Communication Department
is responsible for communicating the Company’s activities and
projects to the public, as well as answering any questions, and
facilitating the mass media via telephone numbers at 0 2201 6252
and 02201 6253 or at E-mail address: pr@mcot.net. The Corporate
Secretary Department is in charge of disclosing information to
the Stock Exchange of Thailand taking care of the shareholders’
matters the Board of Directors’ activities via telephone numbers
at 022016151, 02201 6210 022016491 and 02201 6664 or at E-mail
address: csmcot@mcot.net.

Roles, Duties and Responsibilities of the Board of Directors

Corporate Governance Policy

With the firm belief that the organization management
system and procedure based on good corporate governance
according to the principles of corporate governance are a vital
factor to the business success, the Board of Directors, therefore
has defined the corporate governance policy of MCOT Plc. in line
with the principles of corporate governance required by the Stock
Exchange of Thailand, the Securities and Exchange Commission
and the State Enterprise Policy Office. The Charters of Committees
Requirements on Morality, Ethics, and Code of Conduct of MCOT Plc.
as well as News Ethics, Code of Conduct, and the Anti-Corruption
Polity of MCOT Plc. have been defined and implemented by all
directors, executives and staff to ensure the efficient and lawful
general administration and business management of the Company;
meanwhile, benefits of the Company and shareholders are
protected under social responsibility for the whole society and
nation. The aforesaid principles are the Company’s standard
practice and guidelines. They are also circulated and posted in
the Company to ensure that the Board of Directors, executives
and employees at all levels are aware of and conform to them.

Business Ethics

MCOT Plc. has defined the ethics and Code of Conduct to
ensure that the Company’s performance, management, and
operations are transparent and trusted by the public and
the society. The policies on the Code of Conduct and Business
Ethics for the Company, the Board of Directors, top executives
management team and employees have been prepared in
compliance with good corporate governance to be the Company’s
standard practice guideline. The Code of Conduct and Business
Ethics specifies the responsibility for the nation and society
responsibility for the Company, responsibility for shareholders
relationship with business partners and trade competitors, ethics
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to supervisors, subordinates and co-workers, Board of Directors
executives and employees. Furthermore, MCOT Plc. has formulated
the News Ethics and Code of Conduct that comprise ethics of
news presentations and ethics of news workers to ensure that
the news workers in every media operated by the Company
conforms to their professional ethics and are conscious of their
social responsibilities. The Company also defines the practice
guideline to protect its employees who file complaints or report
any information about illegal acts or breaches of company’s
regulations, rules and ethical guideline or whistleblower.
The Ethics Committee for executives and employees has been
established with duties of accepting complaints and petitions
investigating facts, providing advice, monitoring, supervising,
and helping the company’s executives and employees who
comply with the ethical requirements honestly so that they are
not treated unfairly.

Conflicts of Interest

To prevent potential conflicts of interest, MCOT Plc.
has defined the Code of Ethics for the Board of Directors, executives
and employees as follows:

- To perform duties in compliance with laws, objectives
and regulations of MCOT Public Co., Ltd. and resolutions of
the meetings of shareholders;

- To manage based on integrity and prudence for present
and future interest of all groups of stakeholders;

- To manage without political bias or influence, and remain
neutral by retaining the Company’s image;

- Not to be involved in any businesses competing with
MCOT Plc., avoid any connected transaction that may cause
conflicts of interest to the Company, not to be a director in any
juristic person which receives concession from, jointly invests
in or has stakes in the Company’s businesses unless he/she is
authorized by the company but not being a major shareholder
with significant controlling the authority such as policy setting
management or actions of such juristic person, nor be a director
authorized to act on behalf of such juristic person;

- Not to accept any money, assets or any other interest
illegally offered by other persons, which shall include the
authorization to any other person to have such action on behalf
of him/her; and

- Not to accept or ask for money, assets or any other
interest other than rightful benefits from the Company except in
normal traditional occasions or festivals when gifts without
trading value or with the price not more than Baht 3,000.-
are acceptable. This prohibition includes any financial relation
or financial leverage with customers or persons related in
the Company’s businesses.

Anti-Corruption

MCOT Plc. has adhered to trustworthy, transparent,
moral, and checkable business operations under corporate
responsibility for the whole society and its stakeholders, and
principles of good corporate governance. MCOT Plc. has firmly
recognized that corruption is the drastic threat causing huge
damages to the economic and social development. MCOT Plc.

signed the Memorandum of Understanding on Corruption
Prevention and Suppression between the Office of National
Anti-Corruption Commission (NACC), the State Enterprise Policy
Office (SEPO), and other 55 state enterprises with an aim at
promoting, supporting and creating a cooperation network to
implement the national strategic plan for corruption prevention
and suppression. MCOT Plc. has also participated in the Private
Sector Collective Action Coalition against Corruption (CAC), and
announced its “anti-corruption” policy as the business operation
practice combatting all types of corruption. MCOT Plc. has formulated
no policy for political assistance, either by means of advertising
to promote or support political parties, or contributions to any
organizations with close relationship with political parties. Any
actions in respect with political support shall be in conformity
with laws, anti-corruption policy and related rules and regulations.

Except the anti-corruption policy, MCOT Plc. has defined
the practice guideline for anti-corruption in the business ethics,
rules and regulations, orders and working manual of MCOT Plc.;
for example, Regulation on Morality, Ethics and Code of Conduct,
Regulation on Contributions, Order on Conflict of Interest
Disclosure as well as criteria and guideline of reporting conflicts
of interest, practice and guideline of receiving and giving gifts
during the New Year Eve and other special occasions, etc. MCOT
Plc. has also defined “Transparency and Fairness” as one of the
corporate value, to be implemented by the Board of Directors
executives and employees.

The human resources process of MCOT Plc. apparently
indicates its determination to the anti-corruption policy, starting
from nomination, employment, orientation, training and
communication to ensure that the Company’s employees are
aware of and understand it before further implementations. Any
and all employees of MCOT Plc. must give cooperation in such
policy implementation, prevent, monitor, and promptly report
or file traces of corruption or attempt to corruption under the
whistleblowing criteria and procedures established by MCOT Plc.
MCOT Plc. has provided several whistleblowing channels, and
strict measures to protect every whistleblower. The Company’s
employees objecting to corruption will not be demoted, punished,
and given any adverse effect although such acts may harm
the Company’s business opportunities.

In case that an employee of MCOT Plc. acts or neglects to
act or takes part in support any act against its anti-corruption
policy, it shall take legal actions against him/her strictly.

For monitoring and assessing the implementations of
anti-corruption policy, MCOT Plc. has provided an efficiency
inspection by collecting all information about its business
operations systematically for inspection at any time. The President
and related executives of MCOT Plc. shall govern and assign to
ensure the implementation of anti-corruption. The Audit Committee
has a duty of controlling and inspecting the appropriateness and
adequacy of any systems and measures used for anti-corruption.
The internal audit results in relation to anti-corruption measures
of MCOT Plc. shall be reported to the Audit Committee.

In 2015, MCOT Plc. has performed many activities indicating
its determination of anti-corruption according to procedures and
measures stated in such policy such as an appointment of the
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working group for implementations of anti-corruption policy
corruption risk assessment in key working procedures (e.g. sales
and marketing, procurement), etc. In addition, every department
must define additional management measures to minimize
possible risks. MCOT Plc. has communicated and publicized its
anti-corruption and practice guideline via available channels to
ensure that all related persons, either internal or external, shall
be aware of and understand its business operations in line with
the anti-corruption policy. MCOT Plc. has arranged some
anti-corruption events in the company, and participated in many
anti-corruption activities held by the government and private
sectors.

Internal Control and Internal Audit

MCOT Plc. has recognized and realized the importance of
a good internal control system. An internal control system has
been established in compliance with the resolution of the Council
of Ministers on good corporate governance to be implemented
by a state enterprise, the Regulation of the State Audit Commission
on Internal Control Standards, B.E. 2544 (2001), as well as the
principles of good corporate governance for listed companies
B.E. 2555 (2012), defined by the Stock Exchange of Thailand.
This is to reasonably ensure that the Company’s operations shall
attain the internal control objectives in terms of effectiveness
and efficiency of operations, reliability of financial reports, and
compliance with laws and regulations.

The internal control system of MCOT Plc. has been revised
and improved regularly to be in line with the internal control
guideline defined by the Committee of Sponsoring Organization
of the Treadway Commission (COSO). MCOT Plc. has appointed
the Internal Control Working Group with duties of assessing
sufficiency and efficiency of the Company’s internal control
system whether they attain the established objectives and targets
or not. The summary of internal control assessment results shall
be submitted to the State Audit Commission, governing authority
and the Audit Committee at least once a year within 90 days
following the end of each calendar year. The Risk Management
Department shall act as the Secretary to this working group and
shall be in charge of setting plans and management in connection
with the internal control of each department to ensure that the
overall operations in the organization become more efficient and
proficient. In 2015, the Company'’s internal control structure for
all 5 standard Compositions was assessed in accordance with
the Regulation of the State Audit Commission on Internal Control
Standards B.E. 2544 (2001). For internal control activities
the Company has reviewed and updated some internal control
rules and regulations to fit its business operations more such
as Rule on Procurement, Rule on Work Regulations, etc. For
better management efficiency, the Debt Collection Committee
has been appointed while the process of debt collection from
the Company’s debtors has been improved. The Company’s
asset tracking and management of each Earned Value Management

(EVM] center have been improved to administrate the Company’s
expenses better. MCOT Plc. has also formulated and disclosed
its regulating and control practice to prevent and monitor risks
from corruption. The training courses have been arranged for
the Company’s employees to ensure that they acquire basic
knowledge, awareness and responsibility in anti-corruption
activities; for example, inserting the issue of ethics in the annual
training program for employees at all levels and in the orientation
for new employees. The Company has arranged internal
communications to arouse its employees’ cooperation in
anti-corruption. In addition, the Company has participated in the
Private Sector Collective Action Coalition against Corruption (CAC).

MCOT Plc. has paid much attention to regularly follow up
the improvement of internal control and reviews of its operating
results. It has also prioritized the internal audit by establishing
the Internal Audit Division and the Audit Committee to be the
key mechanism for assessing and reviewing the internal control
independently. This is a vital tool to ensure the honest, transparent
efficient and proficient organization management and complying
with the Principles of Good Corporate Governance defined by the
Stock Exchange of Thailand. The internal audit principle and
guideline of the company are also in conjunction with the principle
of good corporate governance.

The Board of Directors of MCOT Plc. has appointed
Mr. Kajornsak Jatupatranon to be the Senior Vice President
Office of Internal Control since March 25, 2015. He has engaged
good knowledge and understanding in the Company’s business
with vast experience in internal control affairs, which is suitable
to lead this Office. This appointment was approved by the Audit
Committee who has evaluated the performance and merit of the
Senior Vice President, Office of Internal Control, on a yearly basis.

Profile of the Head of the Corporate Audit Office
Mr. Khajohnsak Jaturapattaranon Age 41
Senior Vice President, Internal Audit Office
(Since 2015 - Present]
Shareholding Status (As of 31/12/2015)
Education background
- M.B.A. in Finance and Banking Ramkhamhaeng University
- B.B.A. in Finance and Banking Ramkhamhaeng University
Other Training Programs
- Certified Professional Internal Audit of Thailand
Work Experience
2015 - Present

-None-

: Senior Vice President,
Internal Audit Office, MCOT Plc.

2014 - 2015 : Acting Senior Vice President,

Internal Audit Office, MCOT Plc.
2010 - 2015 : Specialist, Management Audit, MCOT Plc
2004 - 2010 : Assistant Section Head of Internal Audit

Asset Management,
Bangkok Broadcasting&T.V.Co.,Ltd
Family relationship with directors and executives -None-
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MCOT Plc. has also determined that the Office of Laws to
be responsible for the compliance with laws, rules and regulations.
The Compliance Division, the Legal Affairs and Governance
Department have a duty of governing the compliance with all
related rules, regulations and laws to ensure that the Company’s
business operations are lawful and efficient.

Profile of the Head of the Compliance Sector
Mr. Sonthi ltchayawiroj Age 57
Senior Vice President, Legal Affairs Office
(Since 2013 - Present)
Shareholding Status (As of 31/12/2015) -None-
Education background
- B.A. in Laws, Ramkhamhaeng University
Work Experience
2013 - Present : Senior Vice President,

Legal Affairs Office, MCOT Plc.

2011 - 2013 : Acting Senior Vice President,
Legal Affairs Office, MCOT Plc.
2009 - 2013 : Vice President

Business Law Department, MCOT Plc.
Family relationship with directors and executives -None-

Risk Management

MCOT Plc. has appointed the Risk Management Committee
to oversee the risk management policy and the Risk Management
Department to control the entire risk management process, and
to perform routine duties for the Risk Management Committee.
In this regard, the Chief Risk Officer (CRO) has been appointed
to encourage the risk management and strategy development
evaluate and prioritize the organization risks. The risk officers
who were representatives of each department, were appointed
to monitor, evaluate, and prepare the department-level
risk reports. Risk management becomes an issue specified in
the job description of every department. The employees at all
levels must be trained and educated about the risk management

overview. The Risk Management Manual and Risk Management
Plan are provided as the operating guidelines. The company’s
risks would be regularly monitored, assessed and revised to the
internal and external changing circumstances. MCOT Plc. has
explicitly formulated the risk management policy as follows:
“MCOT Plc. shall utilize the risk management as a management
tool to attain the highest efficiency of its production and broadcasting
businesses based on international broadcasting standards.
The risk management system shall be further developed; meanwhile
all employees are promoted and developed to have good
knowledge and understanding about the participation in the
risk management process to retain the organization’s risks at
an acceptable level. The risk management also prevents the loss
of potential opportunities, which makes the organization’s
operations attain its objectives, and lead to the good corporate
governance and sustainable value creation”. (Please see the
details in “Risk Factor”)

Audit Fee

In the 2015 Annual General Meeting of Shareholders held
on April 24, 2015, the Meeting passed the resolution on an
appointment of the Office of the Auditor General of Thailand as
the Company’s auditor in accordance with the regulation of the
Ministry of Finance on State Enterprises Accounting and Financial
Standard, B.E. 2548 (2005) stipulating that the Office of
the Auditor General (0AG] shall be designated as state enterprises’
auditor. The audit fee for the year of 2015 (January-December
2015) totaled Baht 1,900,000 and the auditor shall not receive any
other service fees except such audit fee. The Office of The Auditor
General of Thailand is an independent organization with no
relationship with or any stake in the Company, its subsidiaries
affiliated companies, executives, major shareholders or
any person related to those mentioned. However, the subsidiaries
affiliated companies are not the state enterprises, so they are
entitled to appoint other independent accounting company as
their auditor.
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Connected Transactions

In 2015, MCOT Plc. entered into connected transactions with its subsidiary, joint-operation companies and related government

and private agencies, as follows :

Subsidiary

Panorama
Worldwide
Company
Limited
(Panorama
Co., Ltd.)

Relationship
with MCOT Plc.

- MCOT Plc. held 49%

of its shares.

- MCOT Plc.

representatives,
who were appointed
as Directors of
Panorama Co., Ltd.,
were as follows :

1) Mr.Sivaporn

Chomsuwan

2) Mr.Setthavut

Janwowwam

3) Mr.Jamorn

Jirapaet

Members of MCOT Plc.
Provident Fund
Committee who
were appointed as
Directors of

Panorama Worldwide

Co., Ltd., were as

follows :

1) Mr. Vittayen

Saenghao

2] Miss Ruchavan

Changtranont

Type of Transaction

1) Panorama

Worldwide Co.,Ltd.
purchased and
rented airtime
from MCOT Plc. for
advertising.

2) MCOT Plc. hired

Panorama
Worldwide Co., Ltd.
for program
production.

3) MCOT Plc. granted

loans to Panorama
Worldwide Co., Ltd.

Transaction Value

Statements of Income
January - December 2015

Balance Sheet
As of December 31, 2015

Revenues

717,308.76

Expenses

28,260,306.75

Trade
Account
Receivable

512,840.00

Trade Account
Payable

2,634,647.31

Unit : Baht

Conditions/
Pricing Policy

Program
production fee
paid to Panorama
Worldwide Co., Ltd.
by MCOT Plc.

was determined
on an arm’s length
basis.
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Unit : Baht

Transaction Value
Statements of Income Balance Sheet
Subsidiary Belationship O January - December 2015 As of December 31, 2015 C.o?ditiont.,-/
with MCOT Plc. T Pricing Policy
Revenues Expenses Account Trade Account
Receivable Payable
SeedMCOT MCOT Plc. held 49% 1) Remuneration that 48,299,213.38 - 29,324,755.27 - - Remuneration
Company of its shares. SeedMCOT paid to in accordance
Limited - MCOT Plc.'s MCOT Plc. with the Joint
(SeedMCOT representatives was operations of Development
Co., Ltd.) who were appointed Seed FM 97.5 MHz was determined
as Directors of and all types of onanarm’s
SeedMCOT Co., Ltd., entertainment length basis.
were as follows: businesses,
1) Mr.Sivaporn in accordance with
Chomsuwan the Joint
2] Mr.Soonthorn Development
Areerak and Creation
- Members of MCOT Plc. of Radio Program.
Provident Fund 2) MCOT Plc. - 8,325,963.95 - - - Remuneration
Committee who was Purchased airtime was determined
appointed as from SeedMCOT onanarm’s
Director of SeedMCOT for radio length basis
Co., Ltd., was advertising.
1) Mr.Chainant 3] The copyright cost - - - 9,975,482.39 | - Remuneration
Santivasa that MCOT Plc. was determined
paid to SeedMCOT onanarm’s
length basis
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Unit : Baht

Transaction Value
Statements of Income Balance Sheet
Joint-Operation Relationship ; January — December 2015 | As of December 31, 2015 Conditions/
Company with MCOT Plc. Type of Transaction Trale Tradle Pricing Policy
Revenues Expenses Account Account
Receivable Payable
True Visions MCOT Plc. representatives, Revenue sharing 3,743,656.10 - - - Revenue sharing
Public Company | who were appointed as between MCOT Plc. between MCOT Plc.
Limited Directors of True Visions | and True Visions was and True Visions
were as follows : in accordance with in compliance with
1) Mr.Nattachak the Agreement on the Agreement,
Pattamasingh Joint Operations was computed
Na Ayuthaya, of Subscription onanarm'’s
Director of MCOT Plc. | Television Business. length basis.
2] Mr. Thanachai
Wongthongsri,
Executive
Vice President
of MCOT Plc
True Visions MCQOT Plc. representatives, Revenue sharing 34,960,865.44 - - - Revenue sharing
Cable Public who were appointed as between MCOT Plc. between MCOT Plc.
Company Directors of True Visions | and True Visions and True Visions
Limited Cable were as follows : Cable was Cable
1) Gen.Sakol Sajjanit, in accordance with in compliance with
Director of MCOT the Agreement on the Agreement,
2] Mr.Polchai Vinijchaikul, | Joint Operations was computed
Executive of Subscription onanarm'’s
Vice President Television Business. length basis.
of MCOT Plc.
Bangkok Mr.Sivaporn Chomsuwan, | 1) Revenue sharing 247,422,492.11 - 1,262,129.59 - 1) Revenue sharing
Entertainment Director and President of between MCOT Plc. between MCOT Plc.
Co., Ltd. (BEC) MCOT Plc. was automatically and BEC was in and BEC was
appointed as Director of accordance with in compliance
Thai Television Channel 3 the agreement. with the terms
in accordance with and conditions
terms and conditions set forth in
set forth in the agreement. the agreement.
2] Agreement on 18,406,177.00 - - - 2) Remuneration
MCOT's TV and radio was determined
advertising onanarm'’s
time purchase length basis.
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Transaction Value

Statements of Income

Balance Sheet

Unit : Baht

Gonlrit:lint Relationship ; January — December 2015 As of December 31, 2015 Bemehtiens/
and Private with MCOT Plc. Type of Transaction Tl Pricing Policy
Agencies Revenues Expenses Account Trade Account
Receivable Payable
PTT Public Gen.Chatchalerm - PTT Plc. 13,529,500.00 - 13,409,500.00 - Remuneration
Company Chalermsukh, purchased the radio / was determined
Limited Chairman of MCOT Plc. TV advertising onanarm'’s
(PTT Plc.) (was appointed as airtime from MCOT Plc. length basis.
Director of MCOT Plc.
since November 25, 2015), - Petrol cost - 785,414.85 - 380,282.32
was appointed as Director
of PTT Plc.
PTT Mr.Tevin Vongvanich, PTTEP purchased 893,457.94 - - - Remuneration

Exploration

and Production

Chairman of MCOT Plc.
(resigned from MCOT Plc.

airtime from MCOT Plc.

for advertising.

was determined

onanarm’s

Public on September 1, 2015), was length basis.
Company appointed as CEO and

Limited President of PTTEP Plc.

(PTTEP)

National Mr.Tevin Vongvanich, NSTDA purchased 19,970,250.00 - - - Remuneration
Science and Chairman of MCOT Plc. airtime from MCOT Plc. was determined
Technology (resigned from MCOT Plc. for advertising. onanarm'’s
Development | on September 1, 2015), length basis..
Agency was appointed as Honorary

Association Board Member of NSTDA

(NSTDA)

PTT Global Mr.Veerasak Kositpaisal, PTTGC purchased 3,691,313.54 - - - Remuneration
Chemical Director of MCOT Plc., airtime from MCOT Plc. was determined
Public was appointed as Director for advertising. onanarm'’s
Company of PTTGC (until June15, 2015) length basis.
Limited

(PTTGC)
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Related
Government
and Private

Agencies

Thai Institute
of Directors
Association

(10D)

Relationship
with MCOT Plc.

Mrs.Patareeya Benjapolchai,
Director of MCOT Plc.,
was appointed as

Director of 10D

Type of Transaction

Fees for organizing
training courses for
MCOT Directors,

executives and officers

Transaction Value

Statements of Income
January — December 2015

Balance Sheet
As of December 31, 2015

Revenues

Expenses

87,000.00

Trade
Trade Account
Account Pavable
Receivable y

Unit : Baht

Conditions/
Pricing Policy

Remuneration
was determined
onanarm’s

length basis.

In 2015, Subsidiary companies of MCOT Plc., who entered into connected transactions with other joint-operating
companies and related government and private agencies, are as follows :

1) Panorama Worldwide Company Limited

Related
Government
and Private

Agencies

Bangkok
Entertainment

Co., Ltd. (BEC)

Relationship with
Panorama Worldwide

Mr.Sivaporn Chomsuwan,
Director and President of
MCOT Plc. was automatically
appointed as Director of
Thai Television Channel 3

in accordance with terms
and conditions set forth in

the agreement.

Type of Transaction

License fee for
broadcast of

Mong Lok Bab Vikrom
(Understand the World

in Vikrom'’s view)

Transaction Value

Statements of Income
January — December 2015

Balance Sheet
As of December 31, 2015

Revenues

7,488,000.00

Expenses

7,488,000.00

Trade Trade
Account Account
Receivable Payable
1,694,880.00 1,694,880.00

Unit : Baht

Conditions/
Pricing Policy

Remuneration
was determined
onanarm’s

length basis.
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2) SeedMCOT Company Limited Unit : Baht
Transaction Value
Related Statements of Income Balance Sheet
Government Relationship ; January - December 2015 As of December 31, 2015 Cenelitens)
. . Type of Transaction - .
and Private with SeedMCOT Tirade Pricing Policy
i Trade Account
Agencies Revenues Expenses Account
. Payable
Receivable
PTT Public Gen.Chatchalerm Chalermsukh, | PTT Plc. 1,000,000.00 - 535,000.00 - Remuneration
Company Chairman of MCOT Plc. Purchased airtime was determined
Limited (was appointed as Director of | from SeedMCOT for onanarm'’s
(PTT Plc.) MCOT Plc. since November 25, | advertising. length basis.

2015), was appointed as
Director of PTT Plc.

Future Connected Transactions Policy

MCOT Plc.’s future connected transactions policy
is set in compliance with the Securities and Exchange Act,
regulations and notifications of the Stock Exchange of Thailand,
the Securities and Exchange Commission and the Capital
Market Supervisory Board, related regulations on disclosure
of connected transactions of listed companies and accounting
standard on disclosure of related individuals and business
set by the Institute of Certified Accountants Auditors of
Thailand. The Meeting of MCOT Plc.’s Board of Directors
No.13/2008, dated September 8, 2008 approved in principle
that any general trade agreement on transactions to be
entered into between the company and its subsidiaries,
directors and executives or other related individuals shall
comply with the Securities and Exchange Act (Amendment),
B.E. 2551 (2008). Moreover, the company has assigned the
office of corporate secretary to compile all details about
connected transactions to be proposed to the Audit Committee
every quarter.

Anticipated Connected transactions include those with
the company’s subsidiaries, Panorama Worldwide and
SeedMCOT on program production, those with state-run
agencies or organizations whose shares are held by the
company’s major shareholder or whose directors or
executives are appointed as the company’s directors or
executives on advertising and promotion, and those with
related companies on revenue-sharing in accordance with
the Agreements on Joint-Operations of Business.

In case that the company enters into a connected
transaction which may cause a conflict of interest, the
Audit Committee of MCOT Plc. shall give advices on such
transaction. If the Audit Committee has inadequate expertise
in considering any of such connected transactions,
MCOT Plc. shall appoint independent experts, for example;
an auditor or a property appraiser, to provide opinions and
comment on the transaction. The opinions proposed by
the Audit Committee and appointed experts shall be used
in considering the transaction to ensure that it will be
conducted fairly and appropriately. The company shall
attach utmost importance to bringing the best interests to
all shareholders.
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Juunalyd Modernine TV uas
MCOT HD goJ 30

Press conference on revamp of
programme schedule of Modernine TV
and MCOT HD channel 30
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MCOT FAMILY d2J 14

Press conference on programming
revamp of MCOT FAMILY channel 14

JIuygol 9 MCOT HD

Walanndy dS13AUY
Press conference on brand refresh of

9 MCOT HD
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Press conference on the Creator project
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Sus1JJa certificate of
ESG100 company
Reception of certificate of EGS100 company
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Reception of sustainability reporting
award 2015
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Announcement and Presentation
of the 11th Mahanakorn Awards 2014
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Nine Entertain Awards 2015
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The 2015 Annual General Meeting of

Shareholders
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Presentation of robes to monks at

Wat Muang, Phosamton, Bang Pahan
Phra Nakhon Si Ayutthaya province
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3 ABU Robot Contest Thailand Championship 2015
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Celebration of Children’s Day 2015
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Thai National Anti-Corruption Day

and International Anti-Corruption Day
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Announcement of MCOT-True Visions
partnership on live broadcast of
the 2015 Toyota Thai Premier League
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Achievement Awards

29" Golden TV Awards

By TV Promotion Association and Jamnong Rungsikul

Foundation, in collaboration with Department of culture

Promotion

Category

« Best announcer for news programs and current
affairs category

Title of Program / Award Winner

« “Kittima Na-Thalang”

Category

« Best variety program for game shows and variety
programs category

Title of Program / Award Winner

« “Bang Aor”

Category

e Best song

Title of Program / Award Winner

« Cupcake Topped with Cream Series
(Cup Cake Rak Loun Cream)

16" Thep Thong Awards

By Broadcaster’s Association of Thailand under Royal
Patronage

Category
« Best TV host (3 awards)
Title of Program / Award Winner
« “Wuttitorn Milintachinda (Woody)”
host of Kerd Ma Kui and Tuen Ma Kui
« “Sun Itthisuknan (Earth)” , host of Health Club
« “Nipon Tangsangpratheep
domestic news specialist, Thai News Agency

Category
« Best radio host
Title of Program / Award Winner
» “Thawan Chaiyarat”
Host of a radio program on FM 100.5 MHz

18" Saengchai Sunthornwat Awards

By Saengchai Sunthornwat Foundation and Radio and
TV Journalists Association

Category

Best news documentary, news category

Title of Program / Award Winner

Scoop on illegal kidney trade, produced by
“Santiviti Prombutr” (senior reporter)
“Kittipoom Anan” (senior photographer])
and “Atiwat Ounrutaisiri” (editing officer]

Category

Best radio news program/ Best radio program (3 awards)
- Best radio program

Title of Program / Award Winner

“Krob Kreung Reung Kaw” on FM 100.5 MHz
produced by “Sasitorn Kuwangkadilok”
Radio News Editor, Thai News Agency

- Honorable mention award for
creative social radio program

Title of Program / Award Winner

“Idea Stage program on FM 96.5"
produced by “Wisuth Komwatcharapong”
Vice President of FM 96.5 MHz

- Honorable Award for Creative
Radio Program

Title of Program / Award Winner

“Rehabilitation of Forest and Mind episode”
Chai Tawan program on FM 102 MHz, Chaiyaphum
produced by “Thanatorn Chaiwong”

Host of a radio program on FM 102 MHz
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Achievement Awards

6™ Nataraj Awards
By The Professional of Broadcasting Council

Category

« Best local entertainment program

Title of Program / Award Winner

« MCOT Radio program on FM 90.75 MHz, Khon Kaen
produced by “Arunee Buamart”
Host of a radio program on FM 90.75 MHz

Category

« Best edutainment news

Title of Program / Award Winner

« MCOT for Society, on FM 99.75 MHz, Surin
produced by “Prawrawee Jindasri”
Host of a radio program on FM 99.75 MHz

Category

« Best documentary

Title of Program / Award Winner
+ “Kob Nok Kala”

The Golden Kinnaree Awards 2015
By Thammaraksila Foundation

Category
« Most valuable personnel
Title of Program / Award Winner
 “Thitirat Poonsirichaikit”
Acting Vice president FM 100.5 MHz, News Network
« “Somkiat Kunanithipong”
Host of a radio program on FM 99 MHz, Active radio
+ “Yuwadee Ruangchai”
Host of a radio program on FM 95 MHz
Look Thung Maha Nakhon
» “Netipoom Navaratna”
Host of a radio program on FM 95 MHz
Look Thung Maha Nakhon
« Sawit Leelapongwattana
News anchor, Thai News Agency

National Artist Awards

By Office of The National Culture Commission

Category

Performing art category for International Music

Title of Program / Award Winner

“Dussadee Panomyong”

Host of a radio program on FM 96.5 MHz, Kluen Kwam Kid

Cho Sa-ard Awards

By Office of National Anti-Corruption Commission

Category
« Advertising category for advertising

creator and disseminator

Title of Program / Award Winner

MCOT Plc., Social radio spot on “Anti-Corruption”

Category

News and news documentary disseminator (4 awards)

Title of Program / Award Winner

“Investigating KMITL's Embezzlement “

“Inspecting corrupted purchase of sport facilities

and equipment”

“Reveal of corrupted process in issuing facilities
counterfeit educational certificate in Petchaburi province”
“Reveal of corrupted process in issuing

non-Thai identification card in Karnjanaburi province”

Category

News and news documentary producer
(4 awards)

Title of Program / Award Winner

“Investigating KMITL's Embezzlement”
produced by “Peerapol Anutrasot”

“Inspecting corrupted purchase of sport facilities
and equipment”

produced by “Kanitta Amornmeswarin”
“Reveal of corrupted process in issuing counterfeit

educational certificate in Petchaburi province”

“Reveal of corrupted process in issuing
non-Thai identification card in Karnjanaburi province”
produced by “Yaowalak Boranmoon”
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Achievement Awards

Category
« Certificate for news and news documentary producer
(3 awards)

Title of Program / Award Winner

« “Corrupted process in constructing footsal field”
produced by “Pinyarat Nakseweewong”

» “Mysterious stolen property”
produced by “Ekachai Padoongkiet”

« “Reclaiming forest land from Bonanza and Kirimaya”
produced by “Pataradanai Tessuwan”

18" Journalist Footage Awards 2014-2015
Trophy given by King Bhumibol Adulyadej

By The Mass Media Photographers Association of Thailand
and Photographers - Journalists Foundation

Category

e Best TV News Footage

Title of Program / Award Winner

« “Car bomb in Betong”
produced by “Yothin Prachamatirat”
Stringer, Yala Province, Thai News Agency

Category
« Honorable mention award for social contribution footage
Title of Program / Award Winner
» “Kidney Trade”
produced by “Kitipoom Anan”
senior photographer, news footage division, Thai News Agency

Creative Social News Awards
Trophy given by HRH Princess Maha Chakri Sirindhorn
and Best Crime News Contest 2014

By Criminal Reporter Association of Thailand

Category
+ Creative social content
Title of Program / Award Winner
» “Murder of Japanese Teacher”
produced by “Pornsinee Siripermpoon”

Category

» Honorable mention of social creative documentary 2014

Title of Program / Award Winner

« “Corrupted Purchase of Sport Facilities and Equipment”
produced by “Kanitta Amornmeswarin”

Category

« Best criminal news

Title of Program / Award Winner

« “Corrupted Process in Issuing Non-Thai Identification Card”
produced by “Yaowalak Boranmoon”

Sport News Footage Awards 2015
By The Sport Reporters-Photographers Association of Thailand

Category

+ Honorable Mention (3 awards)

Title of Program / Award Winner

« Footage on “Victory Parade of Thailand'’s
AFF Suzuki Cup 2014 Players”
produced by Thai News Agency

« Footage on “Amanda Carr, a Thai - American Cyclist
Winning the Medal in Asian Games 2014”
producedby “Satit Pattanasuree”

« Footage on “Yanapon Laparparat, A Blowling Player
Winning the Medal in Asian Games 2014
produced by “Pattana Chinsomboon”

News and News Documentary aiming to protect
consumers’ rights

Independent Consumer Protection Organization

Category
« Honorable Mention of TV category
Title of Program / Award Winner
« “Thailand’s 3G Problems”
produced by “Siriporn kitprakob” Thai News Agency

ANNUAL REPORT 2015
167



$1J9aUHnIAIIVESA

s1J9ad12ua:a1sADEINdIEdsuaNs1an Us:AU 2558

log an0udFs1 yausweuundoudaguurids:inelng

s139as191uAWEIEU Us=aU 2558

log aaranannswgurids:inAlne

uazoJAMsnUIWaLBNUHIAHUS: N (gTitaw)
aw/dszinn
aw/Us:inn « Us:zinn Recognition
. swiagulge Us:inndelnsntiua:desaulal 2 s133a s1ems/dRlasusua
s1Ms/galasusiiia e UUA. 9dUN
« gaNu “Wan3IsncimsAnu
(Tnsamis u.&.0.galomd) A.wysus”
los “wanuad lusicuya”
. vanu “wulnutddnraa”
log “aluyF ouswmISUNS”

naukannswel ESG100 Us=41U 2558

log ESG Rating @aonuulngweuu
yatsysousuunuriUs:inAlneluws:ususigUaus

awi/ds:zinn

. Usannkanndwgaan:weundnisdidunulaatu
GruFsuondou AU UAssSSUIAUIA KD ESG

s19ms/JRlasus1Ia

e UUA. 9dUN

s139a09n0J ASIA 4 Ussl 2558

log algyuninsien1sg1aInglnsnAd KuIFoWuw
uHaUs:inAlne (aa.un.)

ay/Us:inn
« UAnaduLuUAIDE] arndgmus:legicdadinudiau
s19ms/gildsusiiia
«  “1n2au nionusudn”
Kortgus:nfd1d drand1olng
« “@dod daa:widouun”
QUs:mfE1d drundolng

s133a Asiavision Awards
Tog annwangns:eEeIuaangInsAFULHINTMALEGY-uJInn

awr/Uszinn

+ Asiavision Monthly Award (February 2015)

s19ms/JRlasus1I3a

s133a nunwaeu Us:AU 2558 «  dWKOTsunuvangusngud

dandolng

log yaUssssuanuoifian

awr/Uszinn

« Asiavision Monthly Award (May 2015)

s19ms/JRlasus1I3a

«  J12N1SNIN0AIYUIUMSALYBE
dangolng

aw/Uszinn

« gmAauUs:Tguunds:inAsa
s19ms/gildsusiiia

+ “dIng gnsds:n”

« "@nd dawaAdcouun”

s19J1uUs=AU 2558
168



Achievement Awards
News and news documentary on children right promotion  Sustainability Report Awards 2015

By Issara Institute, Media Development Foundation of The Stock Exchange of Thailand

Thailand and UNICEF

Category

Honorable mention on TV and online media category

Title of Program / Award Winner

“Reveal of Corrupted Process in Issuing Counterfeit

Educational Certificate in Petchaburi Province”
produced by “Yaowalak Boranmoon”

“more severe punishment for those who force children
to commit illegal actions”

produced by “Kanitta Amornmeswarin”

4th Bua-Thong Awards

Category

« Recognition category

Title of Program / Award Winner
e MCOT Plc.

ESG 100 of the year 2015

ESG Rating Thaipat Institute, Thai Rural Reconstruction
Movement

Category
« Environmental, Social, and Governance (ESG)
Title of Program / Award Winner

By Television and Radio Broadcasters and Journalists e MCOT Plc.
Assembly

Asiavision Awards
Category

Role model for social contribution

Title of Program / Award Winner

“Kewalin Kangwantanawat”

chief news anchor, Thai News Agency
“Switt Leelapongwattana”

news anchor, Thai News Agency

Tubtim Siam Awards 2015

Thammalaksila Foundation

Category

Media professionals who contribute to the country

Title of Program / Award Winner

“Suvit Suttiprapa”
“Switt Leelapongwattana”

by Asia-Pacific Broadcasting Union (ABU)

Category
« Asiavision Monthly Award (February 2015)
Title of Program/Award Winner
« “Tyre Plant up in smoke in Thailand”
Thai News Agency

Category

« Asiavision Monthly Award (May 2015)

Title of Program/Award Winner

« “Thai Authorities crackdown on human traffickers”
Thai News Agency
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Branch Offices

No.1

No.2

No.3

No.4

No.5

No.6

No.7

No.8

No.9

No.10

No.11

No.12

No.13

No.14

16/5 Soi 13 Nimanhemin Road, Suthep Sub-district
Muang District, Chiang Mai 50200
Tel. +66 (0) 53 357061-2

416 Moo 6 Fangmin-Nongbua Daeng Road
Rim Kok Sub-district, Muang District, Chiang Rai 57010
Tel. +66 (0) 53 152042

7/30 Pratooklong 2 Road, Wiang Sub-district
Muang District, Phayao 56000
Tel. +66 (0) 54 484323

63 Panglor Nikhom Road, Chongkham Sub-district
Muang District, Mae Hong Son 58000
Tel. +66 (0) 53 695566

104 Moo 5, Nakhon Sawan-Phitsanulok Road
Baan Na Sub-district, Wachirabaramee District, Phichit 66140
Tel. +66 (0) 56 900090

2/59-60 Yantrakitkoson Road, Naiwiang Sub-district
Muang District, Phrae 54000
Tel. +66 (0) 54 522879

159/59 Moo 10, Baan Klang Sub-district
Muang District, Lamphun 51000
Tel. +66 (0) 53 525602-3

22/4 Moo 1, Kung Ta Phao Sub-district, Muang District
Uttaradit 53000
Tel. +66 (0) 55 412922

91 Moo 2, Yang Sai Sub-district
Muang District, Sukhothai 64000
Tel. +66 (0) 55 614747

361/14 Moo 2, Bung Phra-Wat Lom Road
Bung Phra Sub-district, Muang District, Phitsanulok 65000
Tel. +66 (0] 55 287833

143/2 Moo 6, Liang Muang Road, Nong Pling Sub-district
Muang District, Kamphaeng Phet 62000
Tel. +66 (0) 55 710091

357/22-23 Lampang Municipal District

Area Boonyawat (Chatchai) Road, Suan Dok Sub-district
Muang District, Lampang 52130

Tel. +66 (0) 54 323023

451/2-3 Mahadtaibumrong Road, Rahaeng District
Muang District, Tak 63000
Tel. +66 (0) 55 512123

33/82-83 Prempracharat Road, Nai wiang Sub-district
Muang District, Nan 55000
Tel. +66 (0) 54 718981

No.15

No.16

No.17

No.18

No.19

No.20

No.21

No.22

No.23

No.24

No.25

No.26

No.27

No.28

599/1-2 Pohsri Road, Mak Kaeng Sub-district
Muang District, Udon Thani 41000
Tel. +66 (0) 42 304454

179 Moo 5, Sisaket-Kantharalak Road, Sam Sub-district
Muang District, Sisaket 33000
Tel. +66 (0) 45 810222

9 Baan Kok Sai, Moo 14 Chaengsanit Road
Nongwaeng Sub-district, Muang District, Roi Et 45000
Tel. +66 (0) 43 525020

103/23 Kudyang Samakkhi Road, Kalasin Sub-district
Muang District, Kalasin 46000
Tel. +66 (0) 43 815311

537 Moo 6 Nok Mueang Sub-district
Muang District, Surin 32000
Tel. +66 (0] 44 539087

199 Moo 4, Buri Ram-Huay Ratch Road
Huay Rat Sub-district, Huay Ratch District, Buri Ram 31000
Tel. +66 (0) 44 696089

437 Baan Nong Song Hong, Moo 11
Kai Bok Waan Sub-district, Muang District, Nong Khai 43100
Tel. +66 (0] 42 407471

166 Moo 8, Nakhon Ratchasima-Khonkaen Road
Baan Pho Sub-district, Muang District, Nakhon Ratchasima 30310
Tel. +66 (0] 44 293023

168 Moo 5, Nong-aan Sub-district
Muang District, Loei 42000
Tel. +66 (0] 42 861965

498/1 Bumrung Muang Road, Nai Muang Sub-district
Muang District, Nakhon Phanom 48000
Tel. +66 (0) 42 522821

82 Baan Phrom Nimit Moo 4, Khok Si Sub-district
Muang District, Khon Kaen 40000
Tel. +66 (0) 43 370166

238/9 Chaiyaphum-Baan Khwao Road
Nai Muang Sub-district

Muang District, Chaiyaphum 36000
Tel. +66 (0) 44 816930

287 Rim Klong Somtawin Road, Talaad Sub-district
Muang District, Maha Sarakham 44000
Tel. +66 (0) 43 712634

109 Baan Dong Somboon
Muang District, Sakon Nakhon 47000
Tel. +66 (0] 42 756010
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Branch Offices

No.29 36 Moo 5, Arunprasert Road, Nong Koo Sub-district No.43 65/15 Moo 1, Thep Kasatri Road
Muang District, Yasothon 35000 Koh Kaew Sub-district, Muang District, Phuket 83000
Tel. +66 (0] 45 773234 Tel. +66 (0) 76 239495

No.30 76/66-67 Moo 5, Bang Rajan Tad Mai Road No.44 261 Moo 7, Saithai Sub-district
Ton Pho Sub-district, Muang District, Sing Buri 16000 Muang District, Krabi 81000
Tel. +66 (0] 36 597555 Tel. +66 (0) 75 623563

No.31 2303-2304 Computer Star Center, 2nd Floor No.45 91/7 Moo 6, Na Phru Sub-district
Muang District, Rayong 21000 Phra Phrom District, Nakhon Si Thammarat 80000
Tel. +66 (0) 38 614967 Tel. +66 (0) 75 378518

No.32 172 Moo 8, Thoong Nonsee Sub-district No.46 100/1 Moo 6, Rom Klao Road, Sateng Nok Sub-district
Khao Saming District, Trat 23130 Muang District, Yala 95000
Tel. +66 (0) 39 599119 Tel. +66 (0) 73 202100

No0.33 337 Moo 6, Soi Surao Ton Kabok, Sukhumvit Road No.47 84 Moo 8, Aphai Borirak Road, Khuan Maphrao Sub-district
Na Kleau Sub-district, Bang Lamung District, Chon Buri 20260 Muang District, Phatthalung 93000
Tel. +66 (0) 38 423100 Tel. +66 (0) 74 611399

No.34 9 Moo 4, Sukhaphiban Tha Mai 3 Road, Tha Mai Sub-district No0.48  4/16 Moo 4, Prachautit Road, Khanngoen Sub-district
Tha Maka District, Kanchanaburi 71120 Lang Suan District, Chumphon 86110
Tel. +66 (0) 34 649836 Tel. +66 (0) 77 544457

No.35 76/24 Moo 2, Soi 15 Raksakchamoon Road No.49 349/10 Sarit Phuminat Road, Piman Sub-dirstict
Tha Chang Sub-district, Muang District, Chanthaburi 22000 Muang District, Satun 91000
Tel. +66 (0) 39 471446 Tel. +66 (0) 74 721354

No.36 81 Moo 5, Hat Thanong Sub-district No.50 151/15-16 Suriyapradit Road, Bang Nak Sub-district
Muang District, Uthai Thani 61000 Muang District, Narathiwat 96000
Tel. +66 (0) 56 513794 Tel. +66 (0) 73 521034

No0.37 23/1 Nong Khaam Road, Koh Lak Sub-district No.51 92/23 Siriraj Road, Tai Chang Sub-district
Muang District, Prachuap Khiri Khan 77000 Muang District, Pang- nga 82000
Tel. +66 (0) 32 611982 Tel. +66 (0) 76 481199

No0.38 73 Moo 9, Takdad Sub-district No.52 297/134-135 Moo 4, Nong Chik Road
Muang District, Chumphon 86190 Rusamilae Sub-district, Muang District, Pattani 94000
Tel. +66 (0) 77 641567 Tel. +66 (0) 73 333159

N0.39  63/2 Moo 3, Phor Khun Talay Road, Makham Tia Sub-district No0.53 63/6 Rama IX Road, Huay Kwang Sub-district
Muang District, Surat Thani 84000 Huay Kwang District, Bangkok 10310
Tel. +66 (0) 77 405444 Tel. +66 (0) 2 201 6000

No.40 999 K.R. Mansion, Moo 3, Phetkasem Road No.54 25/5 Moo 3, Paa Phaek Sub-District
Bang Non Sub-district, Muang District, Ranong 85000 Kong Krailat District, Sukhothai 64170
Tel. +66 (0) 77 830222 Tel. +66 (0) 55 625076

No.41 198/1 Moo 4, Trang-Sikao Road, Bang Rak Sub-district No.55 25/3 Moo 3, Paa Phaek Sub-District
Muang District, Trang 92000 Kong Krailat District, Sukhothai 64170
Tel. +66 (0] 75 278012 Tel. +66 (0) 55 691104

No.42 1150 Airport-Lopburi Rames Road, Khuan Lang Sub-District ~ No0.56 209 Moo 2, Du Tai Sub-district
Hat Yai District, Songkhla 90110 Muang District, Nan 55000
Tel. +66 (0) 74 256809 Tel. +66 (0] 54 600737
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@R 57 @uh 82/1 Wi 4
a.lAnd o.WaJ 3.auunu 40000
Ins. 043-246418

avn 58 1aun 224 Ky 14
0.Isdoe o.1WaJ 7.9uas1ys1U 34000
Ins. 045-264928

@01A 59 @A 255 K 6
a.naoJdld ©.3A2 1.unss1EEUT 30140
Ins. 044-207401

a1 60 1@v 489 Ky 8
0.Koe o.1oJ A.d@nauns 47000
Ins. 042-701457

a1 61 1@agn 130 Ky 17
0.latigd 9.109J 2.45uns 32000
Ins. 044-514616

& 62 1agh 99 Ky 3
0.du0U 9.0159 1.1ay 42160
Ins. 042-809599

a1 63 1@agn 18 Ky 14 0.508180-UMmansAU
0.KUBJILDJ ©.100J 1.5981830 45000
Ins. 043-525105

a0R 64 @gA 320 ki 1 0.UNOHIS-SIUNAAGY
0.A9182U ©.1W0aJ 3.uNOMIS 49000
Ins. 042-613397

@i 65 1@an 69/5 Kij 6 0.EeIa
0.U=UL0Y 9.100J 2.851uNSs1U 84000
Ins. 077-282 579

@i 66 1@gA 60/2 hij 6 0.@BeIe)
0.U=OY 9.1WaJ
3.d5130Ss1U 84000
Ins. 077-282 947

avn 67 1avh 59/18 Ky 3
0.5uN o.1WaJ 2.01a 83000
Ins. 076-214 948

a10n 68 1@vi 73 Kij 9
0.01NU0QA 9.100J A.4uWs 86000
Ins. 077-641522

avn 69 @vh 10/6 Ky 7
a.unmutkiio o.WoJ
1.083 92190
Ins. 075-284164

awn 70 1@gh 349/10 0.dquaniusn
0.WUU 9.1W0aJ A.dqa 91000
Ins. 074-721354
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af 71 @ah 13/6 1l 6
a.ulns 9.0:n201 2.Wi1 82110
Ins. 076-477111

awi 72 avh 115 Ky 1
(1.UNJUDU ©.1JdJ 1.5:UdJ 85000
Ins. 077-824187

a1 73 avh 410 Ky 3
01.SOUWUAE 9.5oUWYaE 3.UASFISSSSUSIY 80130
Ins. 075-348479

awi 74 1auh 82 Ky 7
0.#ald o.1W0J 1.8IKUS 16000
Ins. 036-884445

a0 75 1auh 109/11 0.8USUNS$3A
a.danurlw o.1aJ 32.unsadssA 60000
Ins. 056-227339

avi 76 1avh 227 ki 13
0.U1Us10 9.WWeY 1.905851U 41150
Ins. 042-250693

awn 77 Lauﬁ: 424 v 6
(1.03J3U ©.UulIdaM 1.9:a1 95130
Ins. 073-218114-5

@R 78 @oi 19 Ky 4
0.ds:uid o.1oJ 3.as:und 27000
Ins. 037-241578

@R 79 @oi 93 Ky 3
01.912U9Y o.1aJ 1.Us=3uAsgus 77000
Ins. 032-611958

&1070 80 @YR 744 o1AsAuBNEIFaasuasAalmans
(01A1519) urdnenavinaluladsiguinadaiu
a.fuod o.1WoJ 1.unss1¥du1 30000
Ins. 044-293023

a0 81 @on 80/3 n.l@e-dude
a.nades o.1oJ 3.1@8 42000
Ins. 042-861965

a1070 82 @R 73/12 0.5nmsd
a.9netku o.1WoJ 1.9nus1U 61000
Ins. 056-513794

awni 83 o1msAug 0TOP du 2 Tou B Ky 5
0.KUDINBUINI: ©.1dJ
A.nusJme 43000
Ins. 042-465668



Branch Offices

No.57

No0.58

No.59

No.60

No.61

No.62

No.63

No.64

No.65

No.66

No.67

No.68

No.69

No.70

82/1 Moo 4, Khok Si Sub-district
Muang District, Khon Kaen 40000
Tel. +66 (0) 43 246418

224 Moo 14, Rai Noi Sub-district
Muang District, Ubon Ratchathani 34000
Tel. +66 (0] 45 264928

255 Moo 6, Khlong Phai Sub-district
Sikhio District, Nakhon Ratchasima 30140
Tel. +66 (0) 44 207401

489 Moo 8, Huay Yang Sub-district
Muang District, Sakon Nakhon 47000
Tel. +66 (0) 42 701457

130 Moo 17, Chaniang Sub-district
Muang District, Surin 32000
Tel. +66 (0) 44 514616

99 Moo 3, San Tom Sub-district
Phu Ruea District, Loei 42160
Tel. +66 (0) 42 809599

18 Moo 14 Roi Et-Maha Sarakham Road
Nong Waeng Sub-district, Muang District, Roi Et 45000
Tel. +66 (0] 43 525105

320 Moo 1, Mukdahan-Amnat Charoen Road
Kham Ahuan Sub-district, Muang District, Mukdahan 49000
Tel. +66 (0) 42 613397

69/5 Moo 6, Liang Muang Road
Makham Tia Sub-district, Muang District, Surat Thani 84000
Tel. +66 (0) 77 282579

60/2 Moo 6, Liang Muang Road
Makham Tia Sub-district

Muang District, Surat Thani 84000
Tel. +66 (0) 77 282947

59/18 Moo 3, Ratsada Sub-district
Muang District, Phuket 83000
Tel. +66 (0) 76 214948

73 Moo 9, Takdad Sub-district
Muang District, Chumphon 86000
Tel. +66 (0) 77 641522

10/6 Moo 7

Na Tham Nua Sub-district
Muang District, Trang 92190
Tel. +66 (0] 75 284164

349/10 Saritphoomnart Road, Phiman Sub-district
Muang District, Satun 91000
Tel. +66 (0) 74 721354

No.71

No.72

No.73

No.74

No.75

No.76

No.77

No.78

No.79

No.80

No.81

No.82

No.83

13/6 Moo 6, Bang Sai Sub-district
Takua Pa District, Phang-nga 82110

Tel. +66 (0) 76 477111

115 Moo 1, Bang Non Sub-district
Muang District, Ranong 85000

Tel. +66 (0) 77 824187

410 Moo 3, Ron Phibun Sub-district
Ron Phibun District, Nakhon Si Thammarat 80130

Tel. +66 (0) 75 348479

82 Moo 7, Hua Phai Sub-district
Muang District, Sing Buri 16000

Tel. +66 (0) 36 884445

109/11 Amarinwithi Road, Paknam Pho Sub-district
Muang District, Nakhon Sawan 60000

Tel. +66 (0] 56 227339

227 Moo 13, Baan That Sub-district
Phen District, Udon Thani 41150

Tel. +66 (0] 42 250693

424 Moo 6, Taling Chan Sub-district
Bannang Sata District, Yala 95130

Tel. +66 (0) 73 218114-5

19 Moo 4, Sa Kaeo Sub-district
Muang District, Sa Kaeo 27000

Tel. +66 (0) 37 241578

93 Moo 3, Ao Noi Sub-district
Muang District, Prachuab Khiri Khan 77000

Tel. +66 (0) 37 241578

744 Faculty of Sciences and Liberal Arts (Building 19)
Rajamangala University of Technology Isan
Nai Muang District, Nakhon Ratchasima 30000

Tel. +66 (0) 44 293023

80/3 Loei-Dan Sai Road, Kut Pong Sub-district

Muang District, Loei 42000
Tel. +66 (0] 42 861965

73/12 Rakkarndee Road, Uthai Mai Sub-district
Muang District, Uthai Thani 61000

Tel. +66 (0) 56 5137945

OTOP Center Building, 2nd Floor, Moo 5
Nong Kom Koh Sub-district,
Muang District, Nong Kai, 43000

Tel. +66 (0) 42 465668
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USUYn odun 91Na (UKsu) MCOT PUBLIC COMPANY LIMITED
63/1 QUUWS:STU 9 IIVROBYIY  63/1 Rama IX Road, Huay Kwang
WOKD8UID nsvINw4 10310 Bangkok 10310
Ins. 0 2201 6000 Tel. +66 (0) 2201 6000



