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Vision

Mission

“Your best services for value creation 
in raw material supply”

•	 Determined to have ethics and no legal offense

•  	Determined to build sustainable growth of profitability and revenue

•	 Determined to continuously develop knowledge skill and expertise of our staff in order  

	 to be market leader and maintain competitiveness

•	 To be market leadership (one stop shopping, always add on new product, quality of  

	 supplier)

•   To continuously training staff for their expertise in the work

•	 To connect the best supplier and bridge advanced technologies for customers’ best value
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Global Connections Public Company Limited 

 GENERAL INFORMATION
Corporate Information 

Company Name		  :	 Global Connections Public Company Limited 

								       (“the Company” or “GC”)

Symbol					    :	 GC

Business				    :	 Distributing agent of plastic, petrochemical, and additive, which 

								       are used in petrochemical and plastic transformation process

Head Office			   :	 13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, 

								       Samuthprakarn, 10540

Registration Number	 :	 0107548000153

Home Page			   :	 http://www.gc.co.th

Telephone				   :	 +66 (0) 2763 7999

Facsimile				    :	 +66 (0) 2763 7949, +66 (0) 2312 4880 - 1

Investor Relations		 :	 +66 (0) 2763 7999 Ext. 201 and 204

Date of establishment	 :	 27 September 1994

Date of registration Public Company	 :	 17 March 2005

Date of stock listed	 :	 6 December 2005

Juristic person that are being hold  	 :	 None    	

   more than 10% of their paid-up 

   capital	

Registered Capital (Paid up) 	 :	 200,000,000 Baht 

No. of Registered (Paid up) 	 :	 200,000,000 Shares

Name of Reference

Registrar				    :	 Thailand Securities Depository Company Limited

								       93 Ratchadapisek Road, Dindang, Bangkok, 10400

								       Tel: +66 (0) 2009 9000  Fax: +66 (0) 2009 9991

Auditor					    :	 EY Office Limited

								       33
rd
 Floor, Lake Rajada Office Complex, 193/136-137 

								       Ratchadapisek Road, Klongtoey, Bangkok, 10110

								       Tel: +66 (0) 2264 9090  Fax: +66 (0) 2264 0789 
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2 FINANCIAL SUMMARY

	 FINANCIAL POSITION (MILLION BAHT)

	 Current Assets	 1,246	 1,228	 1,119

	 Total Assets	 1,378	 1,361	 1,242

	 Current Liabilities	 936	 914	 784

	 Total Liabilities	 956	 930	 797

	 Shareholder’s Equity	 422	 431	 445

	 OPERATING RESULT (MILLION BAHT)

	 Sales Revenue	 3,646	 3,979	 3,727

	 Gross Profit	 229	 258	 247

	 Operating Profit	 113	 131	 126

	 Profit for the year	 79	 93	 90

	 Other Comprehensive Income	 -	 0.5	 -

	 Total Other Comprehensive Income for the year	 79	 93	 90

	 FINANCIAL RATIOS

	 Return on Assets (%)	 6.22	 6.76	 6.88

	 Return on Equity (%)	 19.56	 21.69	 20.44

	 Net Profit Margin (%)	 2.17	 2.33	 2.40

	 Current Ratio (Times)	 1.33	 1.34	 1.43

	 Debt to Equity Ratio (Times)	 2.27	 2.16	 1.79

	 Book Value per Share (Baht)	 2.11	 2.16	 2.22

	 Basic earnings per Share (Baht)	 0.40	 0.46	 0.45

	 2015	 2016	 2017





Message from the Chairman 	 In 2017, the Company was rated           

“EXCELLENT” for our corporate governance by the 

Thai Institute Directors (IOD) and also awarded 

the membership of the Collective Action Coali-

tion Against Corruption. We were also granted 

the Outstanding Investor Relations Awards in the 

category of companies with market cap less than 

3,000 million Baht.

	 The Company will relentlessly pursue new 

business and innovation in order to become one 

of the most trusted partners in the industry. In  

addition to being the key sales representative of the 

supplier, the Company shall be a key driving force 

together with the suppliers and end buyers in the 

research and development (R&D) of the product. 

	 As we draw to a close, on behalf of 

the Board of directors, management team, and  

every member of staff, I would like to express 

my deepest gratitude for your trust and support 

in the Company throughout. Importantly, the way  

in which all stakeholders have dedicated themselves 

to steer the Company towards success has been 

truly remarkable. I am adamant that the Company 

will continue its pursuit towards sustainable growth 

with utmost consideration for all stakeholders 

as well as upholding the principle of corporate  

governance and responsibility towards its society 

and environment. 

(Mr. Virah Mavichak)

Chairman of the Board

	 Overall, in 2017, the Thai economy 

showed a sign of recovery from the previous 

year thanks to robust performance of export 

and tourism sectors, which grew in line with the 

global economy. Private investment also picked 

up in the latter half of the year, especially in  

machinery and equipment of automotive sector.  

Private consumption also showed some gradual 

expansion as household income in agricultural and 

tourism sectors grew.

	 However, in 2017, the Company’s net 

profit was at 89.5 Million Baht, which was a

3.79 percent drop from 93.1 Million Baht from the  

previous year. This was due to two main factors. 

First was a falling demand for commodity products 

in the markets. Customers were more cautious in 

their spending. Second was pressure on product 

prices due to intensified competition in the market 

and oil price volatility. Nevertheless, the Company  

expected that further economic recovery in 

2018 will be a positive factor contributing to the  

Company’s future growth.

	 The Company is committed in its thrive 

towards sustainable growth based on corporate 

governance principles. The Board of directors and 

executive directors are well aware of their duties 

and responsibilities for uphold these principles in 

their management in order to achieve maximum 

benefits for shareholders as well as the society as 

a whole. 

Global Connections Public Company Limited
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4 POLICY AND BUSINESS OVERVIEW	  

 

			  Global Connections Public Company Limited (“the Company”) is the distributing agent of plastic 

petrochemical and additive, which are used in petrochemical and plastic transformation process. The Company 

is the distributing agent of the leading companies who are leader in capacity and technology section of domestic 

and foreign, more than 30 companies. For example, PTT Polymer Marketing Co., Ltd. (PTTPM) is distributor for 

a polymer product of PTT Group which is the largest integrated energy and petrochemical operation in Thailand. 

Moreover, the Company is a leader distributor of the major producer in foreign countries such as ExxonMobil 

Chemical, Eastman Chemical, DuPont Performance Polymers, and Chi Mei Corporation etc. Thus, the Company 

is Thai distributor who provides the most variety petrochemical and plastic related products in Thailand. 

			  The Company was established on 27 September 1994 and initials registered capital of Baht 2 Million 

and began fully commercial on 1 April 1995 by founder group who each has been working in the petrochemical 

industry until the present, which is more than 30 years. The knowledge and experience of founders coincided 

with the rapid emerging petrochemical industry in Thailand created the continuous growth. 

 

Revenue Structure during 2003–2017

 

 

 

 

 

 

 

 

							   

											       

											       

											              References: The Company’s information
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Other Revenue Specialty Chemical Specialty & Engineering Polymer Commodity Polymer Total Revenue

 1,873

 2,631

 3,272  3,390

 3,473
 3,429

 3,678

 3,793
 3,710

 3,659  3,659

 3,985

 3,741

 3,172

 2,665

As per diagram above : 

•	 In 2009, the Company has revenue amounted to approximately Baht 2,665 Million that decreased 22 percent per annum from 

amounted to Baht 3,429 Million in 2008 due to USA economic crisis including stock value’s decline from crude oil price fluctuation. 

•	 In 2012-2013, the Company has revenue decreased because of changing distributorship in July 2012.
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Sales amount (Million Baht) and Sales quantity (Kiloton) during 2013-2017

								            References : The Company’s information

As per diagram above : 

•	 The Company had sales amounted to Baht 3,647 Million in 2014 and Baht 3,646 Million in 2015 which they  

		 are a similar sales amount but opposite with the quantity of goods sold totaled 54 and 63 Kiloton, respectively.  

		 As a result, the Company is likely to growth continuously but sales amounted decreased because selling price was dropped  

		 according to market condition. 

•	 The Company had sales amounted to Baht 3,979 Million in 2016 which increased Baht 333 Million 9.1 percent  

		 per annum from sales in 2015. There was quantity of goods sold totaled 73 Kiloton in 2016 which increased  

		 10 Kiloton from 2015, 15.9 percent per annum. The main cause of growing up. As the Company attempted to increase potential 

		 customer base and maintain existing customer base. 

			  In 2017, the Company has sales amounted to Baht 3,727 Million, decreased by Baht 252 Million 

from Baht 3,979 Million in 2016 or equivalent 6 percent. Sales quantity in 2017 was amounted to 65 kiloton, 

decreased by 8 kiloton from 73 kiloton in 2016 or equivalent 11 percent. The major reason in decreasing, 

because of the uncertainly of the world economy and volatility of money market that effect the economic 

deceleration and SME who is a main purchasing group of the country. So that effect to the decline in consumer 

spending including material product especially for Commodity Polymers Product of the Company.

	 The Company has 3 business units as follows ;

			  1. Commodity Polymers 

			  2. Specialty and Engineering Polymers

			  3. Specialty Chemical, Intermediate, and Additives
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	 All 3 business units are covered from the Commodity Polymers which are base raw material for con-

verting plastic product and the Specialty and Engineering Polymers which are required strength, durable, and 

other features suitable for each industrial applications until the Specialty Chemical, Intermediate, and Additives  

product which can create higher value for customer products by special features such as anti-oxidation, UV-pro-

tection, anti-Bacteria or electrostatic protection etc.

	 In 2017, the Company has revenue Baht 3,741 million included a commodity polymer (B.U.1) 53 percent  

per annum (or Baht 1,976 Million), Specialty & Engineering Polymer (B.U.2) 46 percent per annum (or Baht 1,714 Million), 

Specialty Chemical, Intermediate, and Additive (B.U.3) 1 percent per annum (or Baht 37 Million) and others  

revenue 0 percent per annum (or Baht 14 Million), respectively.

	 The Company has significant risks as follows the risk associated with bad debts of accounts receivable, 

the risk associated with exchange rate, the risk associated with insufficient cash flow, and the risk associated 

with the fluctuations in the price of goods in the world market. So that the Company recognized the importance 

of risk management in closely following the details mentioned in the risk factors section.
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Policy of the Company’s operation or 
the Group according to the Board of Directors

Vision

			  The Company had objectives to be a sustainable organization with stable profits under corporate  

governance principles and continuous knowledge development.

Vision of the business : 

			  Your best services for value creation in raw material supply 

 

			  The Company recognizes the importance of a vision and goal both in short and long term, so that sets 

to the Board of directors who reconsider and approve a vision, a goal, and all strategies on an annual basis. 

Moreover, they are responsible for following the Company’s performance that us the strategies and regulate the 

corporate governance in the right way according to the Company’s visions and main goal.	

			  The Executive Committee is assigned to responsible for corporate governance then report the Company’s 

performance to the Board of directors in every quarter or if any urgent issue which is important shall report as 

soon as possible.

			  However, the Company arranges a management meeting in every month including manager level to 

Executive Director level for considering and setting a short-term and long term strategy to achieve a main 

goal. Following the performance, budget, technology, disclosure information policy, confidential management, 

managing financial liquidity and ability to pay, considering risk management and communicate the appropriate 

information to directors executives and employees for cultivate an attitude of corporate governance to become 

a corporate culture.

			  In the Board of directos meeting no. 5/2017 was held on 14 December 2017. The Company presented 

a vision for re-consideration and a budget for the year 2018. The result of the Board of directors approved 

the vision which are presented to encourage partnerships in value creation through innovation together with suppliers 

and customers and to be one-stop service agent who is the knowledge center, has any new technology 

knowledge from the leading manufacturers in the world, is technical consultant for production and marketing 

information. Moreover, the Company adheres to the alliance rule in doing business with customer, vendor, and 

finance institutions and emphasizes on mutual support for long-term by setting mission, strategy, target, and 

operation plan as follows;   			 
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Mission :

•	 Determined to have ethics and no legal offense

•	 Determined to build sustainable growth of profitability and revenue

•	 Determined to continuously develop knowledge skill and expertise of our staff in order to be market leader 

	 and maintain competitiveness

•	 To be market leadership (one stop shopping, always add on new product, quality of supplier)

•	 To continuously training staff for their expertise in the work

•	 To connect the best supplier and bridge advanced technologies for customers’ best value  

Company Strategy :

•	 Maintain existing strong market positioning

•	 Maintain a strong relationship with producers, customers, and  finance institutions

•	 Provide professional and complete solutions

•	 To be a leader in advance technology products 

•	 Expand business in our growth industry

•	 Develop product market and new working form from the beginning

 

Company Strategy in 2018 : VUCAR 

	 V	 :	 Value creation thru Innovation and Differentiation 
 

	 U	: 	Under/Lower Slow Move Inventory 
 

	 C	:	 Cost management thru Efficiency and Effectiveness 
 

	 A	:	 Active Customer Portfolio 
 

	 R	:	 Research and Development on Customer Needs in Market-Driven Product Development
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Company Target :

Business Target

•	 Professional organization with good corporate governance principles for the sake of the shareholders 

	 and stakeholders

•	 The Company emphasizes principles of systematic risk management especially bad debt of account receivables 

Revenue and Profit Target

•	 Keep the sustainable growth for revenue and profit. In 2018, the Company expects to growth in sales 

	 quantity and gross profit margin at 8 percent per annum, are compared to 2017. The Company’s target in  

	 long-term (3-5 years ago) is 5-8 percent per annum which expects to comply with GDP of Thailand. 
 

•	 Manage costs efficiently and effectively

Product Target

•	 Having a complete range of quality product from the best producer of the world or the biggest production 

	 capacity producer in order to consistent service for customers

•	 To increase products item in order to support current customer in some segments

•	 Research and develop product to enhance the effective of products and serve customer need

•	 Reduce slow move inventory

Trading’s Partner Target

•	 Focusing on responsible to customer needs rapidly in order to keep up with higher competitive level

•	 Reliance building with customer by good cooperation with suppliers as well as customers

•	 To build up reliance and respect to all stakeholders

•	 To strengthen existing customers base and expand customers in the manner of long term alliance

•	 Competition preparedness for the purpose of regional expansion

Supplier and Financial Institute Target

•	 To build up relation and reliance with suppliers and financial institution in the manner of long term alliance 

	 that emphasizes on transparency, exact information disclosure and keeping up to date

•	 To reduce cost and increase efficiency of suppliers by total outsource solutions including sale, marketing, 

	 technical service and logistics

•	 Develop business with suppliers and financial institution for mutual achievement
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Operation plans :

•	 Maintain a customer base which has a good financial status, a business growth continuously, and a prospect 

	 in service value of the Company

•	 Increase market share and expand product line to prospect customer

•	 Keep an eye on customers who are willing to invest offshore and offer service and professional solution

•	 Understanding the direction in which customers are moving and align customer needs with company’s

	 business goal

•	 Increase supplier, partner and customer in our industry expertise

•	 Reducing cost in which is not benefit to increase company’s productivity
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5 BUSINESS CHARACTERS
 
			  Global Connections Public Company Limited is the distributing agent of plastic, petrochemical, and 

additive which is used in petrochemical and plastic transformation process. The Company is the distributing 

agent to local and foreign suppliers more than 30 companies who are leader in production capacity and 

technology.  By this reason, the Company is considered to be the best distributor of Thailand who can provide 

the most variety petrochemical and plastic products related to the plastic and petrochemical industries for 

clients (Source: the Company’s information). Almost local and foreign suppliers of the Company are the top 

leaders in production capacity in Thailand and of the world in each category.

			  Our customers are rubber and plastic processing plants and others over 2,500 covers in various business 

sectors such as industrial packaging (food packaging, cosmetic packaging, and personal care product), 

automotive parts, electronic parts, home appliance, furniture parts, sports equipment, stationary, and toys etc. 

 

Role of Distributing Agent 

		 	 In general, the large producers such as ExxonMobil Chemical, Eastman Chemical, and Chi Mei 

Corporation are not distributer their products by themselves because of the scatter location of end-users 

and having high costs of each trade transactions. 

			  Furthermore, end-users of plastic are mostly used the variety of plastic raw material in the production 

process. As end-users perspective, it is too complicated to directly buy each raw material from each  

producer. 

The picture shows transaction without role of distributing agent

 

 

 

 

 

S1 S2 S3 S4 S5 Sn

C1 C2 C3 C4 C5 Cn

.................

.................

Suppliers

Customers
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			  Thus, the distributing agents are important section in connector between producer and processor 

in minimize logistic cost of each transaction, and in facility from the various products of producers to serve 

the various needs of end-users/customers. The needs variety of raw materials required as the dealer gap 

which the Company can increase the value of effective operations by bringing a variety of products and 

technologies to users (buyers/customers) and gathering requirement and demand for suppliers. 

			  The picture shows trade transaction which has distributing agent

			  Distribution channel role of petrochemical industry is similar to consumer products which regularly 

generate trade transaction at the supermarket/superstore such as Homepro, Top superstore, Foodland 

supermarket, Tesco Lotus, Big C supercenter etc.

			  In addition, the barrier for new entry in petrochemical distributing agent is that the petrochemical 

producers usually appoint only one or two distributing agents in each country as general practice.

Economy of Scale to Suppliers

Economy of Scope to Customers

S1 S2 S3 S4 S5 Sn

C1 C2 C3 C4 C5 Cn

...................

...................

Suppliers

Customers
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6 REVENUE STRUCTURE
 
			  Global Connections Public Company Limited has three main business unites which are separated by 

product type as follows ;

1.	Business Unit 1 :  Commodity Polymers

2.	Business Unit 2 :  Specialty and Engineering Polymers

3.	Business Unit 3 :  Specialty Chemical, Intermediate, and Additive

			  The Company’s organization structure which is show business unit and sub-business unit as follows ; 

 

 

 

 

 

 

 

 

 

 

			  The Company’s products include the Commodity polymers which are base raw material for converting 

plastic product, the Specialty and Engineering polymers which are special grade plastic that are required 

strength, durable, and other features suitable for each industrial applications, and the Specialty Chemical, 

International, and Additives which are able to mix in other raw material to create the higher value product 

and special features such as the anti-oxidation, UV-protection, anti-bacteria or electrostatic protection etc. 

			  The Company has variety products includes the Commodity and the Special products which to be 

used in manufacturing process of the petrochemical industrial. In 2017, the Company had total revenue of Baht 

3,741 Million contributed from the Commodity Polymers (B.U.1) 53 percent per annum (or Baht 1,976 Million)  

the Specialty & Engineering Polymers (B.U.2) 46 percent per annum (or Baht 1,714 Million), the Specialty  

Chemical, Intermediate, and Additive (B.U.3) 1 percent per annum (or Baht 37 Million) and from other income  

0 percent per annum (or Baht 14 Million).

1. Business Unit

Commodity Polymers

Import

Commodities

Polyolefin Engineering

Product

Industrial

Product

Petro

Chemical &

Intermediate

Bio

Chemical

Product

AdditiveOther

Commodities

2. Business Unit

Specialty & Engineering

Polymers

3. Business Unit

Specialty Chemical, Intermediate, and

Additive
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The revenue structures in 2015-2017

Remark :

Other Income included commission income from oversea suppliers, interest income, gain on foreign exchange,  

and on disposal of asset, and revenue of the solar photovoltaics (PV) rooftop project. The Company started the PV  

rooftop project since July 2016 by installation capacity 114.35 kWp which as the clean energy and reducing pollution. 

The Company had revenue from the PV rooftop project in 2016 (July-December 2016) amounting to Baht 0.5 Million and  

in 2017 (throughout the year) amounting to Baht 0.9 Million. As at on 31 December 2017, the project has 21 years  

remaining duration power purchase agreement (PPA) 

	 Commodity Polymers	 1,915	 52	 2,287	 57	 1,976	 53

	 Specialty and Engineering Polymers	 1,707	 47	 1,661	 42	 1,714	 46

	 Specialty Chemical, Intermediate, and Additive	 24	 1	 31	 1	 37	 1

	 Total Sale Revenue	 3,646	 100	 3,979	 100	 3,727	 100

	 Other Income	 13	 -	 6  	 -	 14	 -

	 Total Revenue	 3,659	 100	 3,985	 100	 3,741	 100	

	 Growth rate (%)                                                0%                   9%                  (6%)

      Revenue 

2015

Amount Amount Amount

(Million Baht) (Million Baht) (Million Baht)

% % %

2016 2017
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7 MAJOR CHANGES AND DEVELOPMENTS
 
Company milestones 

1994   The Company was established with initial registered capital to Baht 2 Million on 27 September 1994. 	

1996	  The Company was appointed to be distributing agent of SCG Plastics Company Limited (Former name  

			   	as “CCC Chemical Commerce Company Limited) by beginning as the seventeen ranking of SCG’s  

			    distributing agent. Moreover, the Company was appointed to be distributing agent of Eastman Chemical,

					   which was the start point of the specialty product distribution and contact with multinational 

					   companies. After that, the Company increased its registered and paid-up capital to Baht 10 Million.

1997 			 The Company increased its registered and paid-up capital to Baht 20 Million to support expansion  

					   of the Company.
 

					   The Company was appointed to be distributing agent of DuPont Engineering Polymers (Current name as  

					   “DuPont Performance Polymers”), which is the world’s largest producer of POLYAMIDE 66 or NYLON 66.  

					   As well as appointed to be distributing agent of Chi Mei Corporation that is the world’s largest  

					   manufacturer of the ABS.

2000 		 The Company was appointed to be distributing agent of Advance Elastomer Systems (AES), presently  

					   acquainted by ExxonMobil, which is the world’s largest manufacturer of rubber compound (Thermoplastic  

					   Elastomer) PP. 

					   The Company expanded financial resources from three to six commercial banks enabling the Company  

					   to expand customers. 

2003			 The Company increased its paid up capital to Baht 100 Million and moved its warehouse to Kingkaew  

					   road, which is the strategic location because this location is near customers, convenient transportation  

					   and save logistic cost from the domestic source at Map Ta Phut Industrial Estate or the imported goods  

					   through the deep sea port at Laemchabang. 
	

					   The Company was appointed to be distributing agent of Thai Plastic and Chemical Public Company  

					   Limited. (“TPC”) who is the largest manufacturer of PVC in Asian. 

2004			 The Company was appointed to be distributing agent of Rio Tinto Mineral Asia Pte. Ltd. and ExxonMobil  

					   Chemical who is the largest petrochemical producer in the world. 

					   The Company moved the head office to Kingkaew road to facilitate the operation. 

2005			 On 17 March 2005, the Company was transformed to “Global Connections Public Company Limited”.  

					   On 15 November 2005, the Stock Exchange of Thailand approved the Company’s common stock that  

					   was able to be sold investors and to be increased its paid-up capital to Baht 200 Million.

					   On 6 December 2005, the Company was offered IPO (Initial Public Offering) and listed in “Petrochemical”  

					   section in the name of “GC”. 

2006 		 On 14 February 2006, Mr. Chanitr Charnchainarong resigned from Director and Audit Committee of the 

					   Company to take a key positions in the Stock Exchange of Thailand. The Board of Directors has approved 

					   appointment Mr. Suchart Suphayak as Director, Audit Committee, and Independent Director, which was  

					   effectived on 22 February 2006.
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2007   The Company signed a contract which is a financial support for dealer financing with Kasikorn Bank in  

				  K-Dealer Financing Program on 6 June 2007. This program will support customers’ working capital credit 

				  facilities.

			  The Company celebrated 10
th
 Anniversary Strategic Partnership with DuPont on 13 September 2007 at  

			  Sukhothai Hotel.

2012	 The Company and SCG Plastic Company Limited have agreed to cease the distributorship effectively and  

			  the Company jointly signed agency ceremony with PTT Polymer Marketing Company Limited, a subsidiary  

			  of PTT group, on 1 July 2012.

2013	 The Company was changed management and shareholder structure. Mr. Siri Thirawattanawong who is  

			  the former director of the Company would like to resign from his position because he would like to take 

			  an early retirement, effective on 1 October 2013.

2014	 The Company was signed ceremony of cooperation on product and market development of new innovative  

			  Biodegradable and Environmentally friendly Product with Technogreen Company Limited on 31 March  

			  2014. On this occasional will be as part of a sustainable business development to build environmental  

			  sustainability in to business process. 

			  On 9 September 2014, the Company has been granted privileges by the Board of Investment relating to 

			  business type 7.12 International Procurement Office (IPO) document no. 2109/2014.

2016	 Assoc. Prof. Chawalee Pongpatirochna requested to resign from Director, Audit Committee, and Independent  

			  Director of the Company because of her health reason. The Board of Directors has appointed Mr. Thanee  

			  Puttipunpluck as Director, Audit Committee, and Independent Director effective on 1 January 2016.

			  On 15 June 2016, the Company purchased solar photovoltaics (PV) rooftop project amounted 

			  to Baht 7 Million to be the asset which was installed capacity 114.35 kWp and the Company had 

			  the power purchase agreement (PPA) with Metropolitan Electricity Authority (MEA) 22 years as at 

			  31 December 2016. 

2017	 On 10 November 2017, the Company received certificated membership of Collective Action Coalition 

			  Against Corruption (CAC) for supporting Competition Market which focus on price mechanism

			  competing with price and quality of product and encourage for being a transparent corporation. The 

			  CAC is supported by Government and the National Anti-Corruption Commission (NACC). Set up 

			  by 8 leading corporations such as Thai Institute of Directors (IOD), the Foreign/Thai Chamber of  

			  commerce, Thai Listed Companies Association, Thai Bankers Association, Federation of Thai Capital  

			  Market Organizations, the Federation of Thai Industries, and the Tourism Council of Thailand.

			  The Company has been rated “Excellent” from the Corporate Governance of Listed Companies  

			  survey by the Thai Institue of Directors (IOD) and received “an Outstanding Investor Relations Award”  

			  for listed company worth less than Baht 3,000 Million in the Stock Exchange of Thailand (SET) for  

			  the year 2017.
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8.1 Competitions and Industrial Trend	

	 Global Connections Public Company Limited is the distributor of Industrial raw material mainly in  

plastics and petrochemical industries. Hence the Company’s sale is related directly with these industries. Reference  

information from the Office of Industrial Economic (www.oie.go.th). The Company has compiled and  

summarized the outlook of plastics and petrochemical industries as follows;

8.1.1 Plastic industry

		  Plastic Industry Outlook for the year 2017 has expanded more than the previous year due to an  

economic recovery, oil prices rise in the worldwide market and trading partner especially, trading partner in 

Asia and ASEAN which effected value of export to increase compared to over past few years and  

slightly increased in volume of export.  

Marketing and Distribution

		  •		  Production and Delivery Index for the year 2017, decreased 1.20 and 0.58 percent, respectively  

				    compare to the year 2016. The major causes of the significant decrease are products on dining  

				    table, kitchen products, lavatory products and plastic sheet products which as 18.02, 12.26, 9.70  

				    and 9.56 percent, respectively.  

Source	 : The Customs Department, Ministry of Finance and the Office of Industrial Economics 

8 INDUSTRY AND COMPETITION

  

Year Production Index Delivery Index

2012 97.38 96.27

2013 94.71 94.38

2014 98.73 99.97

2015 101.73 101.97

2016 106.04 106.36

2017 104.77 105.74

Production and Delivery Index
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		  •		  Volume of export for the year 2017, were 1,121,447 tons increased 1.13 percent from export of  

				    product use for delivery or packaging Sheet, Thin sheet and Film, Foil and Non Cellular Stripe 

		  •		  Volume of import for the year 2017, were 750,982  tons increased 7.53 percent from import of  

				    Plastic flooring product use, kitchen appliances, product use for delivery or packaging and  

				    sanitary wares 

		  •		  Value of export for the year 2017, were amounting to USD 4,083 Million increased 8.52 percent  

				    from export of others products made by plastic, Sheet, Thin sheet and Film, Foil and Non Cellular  

				    Stripe and product use for delivery or packaging 

		  •		  Value of import for the year 2017, were amounting to USD 4,393 Million increased 7.48 percent  

				    from import of Plastic flooring product use and product use for delivery or packaging 

Source : The Customs Department, Ministry of Finance and the Office of Industrial Economics

Trends of plastic industry in 2018

		  Plastic industry in 2018 expected to grow continuously in both volume and value by economics factor 

and continued robust world trade. The Fiscal Policy Office, Ministry of Finance forecasted overall in 2018, GDP of 

Thailand to strengthen to 3.7 - 4.7 percent or average 4.2 percent. Also major plastic manufacturers of the world 

selected Thailand to be their important production bases and investing trend increased, recovery of purchasing 

power in domestic that effect in increasing of value and volume. However, the value of export might be change 

by adaptation in the exchange rate in 2018.

8.1.2 Petrochemical Industry

		  Petrochemical Industry in 2017, Naphtha price were fluctuated in line with crude oil price in global market. 

Overall reformed in an upward direction and expected to expand with Asia economic situation.

 

Volume and Value of Export and Import of Plastic Products 

Year

Volume of Export 

(Kiloton)

Volume of Import 

(Kiloton)

Value of Export 

(Million USD)

Value of Import 

(Million USD)

2012 993 541 3,397 3,860

2013 1,058 553 3,605 3,705

2014 1,133 597 3,812 3,936

2015 1,079 628 3,652 3,966

2016 1,109 698 3,762 4,088

2017 1,121 751 4,083 4,393
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Marketing and Distribution

		  •		  Export of petrochemical for the year 2017, total value of export expected to USD 9,101.25 Million,  

				    increased 37.11 percent compared to the prior year (%YoY).

Source : The Customs Department, Ministry of Finance 

		  •		  Import of Petrochemical for the year 2017, total value of import expected to USD 4,257.78 Million  

				    increased 57.96 percent compared to the prior year. (%YoY)

Source : The Customs Department, Ministry of Finance 

 		  The main cause that increased export and import were increasing of crude oil price, political stability of 

oil-producing country in each regional and economy of trading partner countries especially in ASEAN and China 

market which had economic upturn.

Year
Upstream 

Petrochemical

Intermediate 

petrochemical

Downstream 

petrochemical
Total

2012 1,906.50 1,746.50 5,540.14 9,193.14

2013 2,189.72 1,128.95 4,905.13 8,223.80

2014 2,030.95 1,074.38 6,148.59 9,253.92

2015 1,131.49 767.06 5,216.58 7,115.13

2016 974.45 704.77 4,958.44 6,637.66

2017 1,307.15 891.49 6,902.61 9,101.25

Value of export of Petrochemical Industrial (Million USD)

Year
Upstream 

Petrochemical

Intermediate 

petrochemical

Downstream 

petrochemical
Total

2012 526.26 638.25 2,686.67 3,851.18

2013 327.50 630.61 2,106.77 3,064.88

2014 1,081.55 686.73 2,270.82 4,039.10

2015 197.08 548.31 2,109.15 2,854.54

2016 182.22 449.96 2,063.26 2,695.44

2017 213.85 571.62 3,472.31 4,257.78

Value of import of Petrochemical Industrial (Million USD) 
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		  •		  Prices of Petrochemical an Asian market, average Ethylene and Propylene price in 2017 were 37.04  

				    and 28.16 Baht per Kilogram, respectively. Ethylene and Propylene was increased from 36.95 and  

				    25.00 Baht per Kilogram, respectively.

				    For the year 2017, plastic average price of LDPE, HDPE and PP (Average price of SE Asia CFR)  

				    were at 43.55, 39.83 and 39.74 Baht per Kilogram, respectively. For LDPE and PP average price  

				    increased from the prior year at 42.02 and 37.31 Baht per Kilogram. For HDPE average price  

				    decreased from the prior year at 40.16 Baht per Kilogram.

Trends of plastic industry in 2018

		  In 2018, the petrochemical industry of Thailand expected to be growth according to GDP and downstream 

industries. The Fiscal Policy Office (FPO) has forecast that Thailand’s economy is likely to continuously grow by 

3.7 – 4.7 percent, average is 4.2 percent. (Source: News of Ministry of Finance No 15/2018, 29 January 2018). 

The crucial factors that the industry needs to monitor closely are the adaptation of crude oil price, regional, global 

economy and political stability of producing country in each region.
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9 RISK FACTORS
 
9.1 Risk of depending on key supplier or few suppliers 

		  The proportion of trade goods in the past, a main supplier was a high proportion of 50-60 percent of 

the Company’s total purchase. In the later period, the Company was terminated the role of distributor with effect 

some revenue and profit of the Company. At that time, the Company has risk assessment and provided supply 

replacement which reducing the impact to some extent.  

		  The Company had the highest purchase amount ordered by PTT Polymer Marketing Company Limited 

which is a subsidiary of PTT Group as a portion of 32.7 percent from total amount of purchase in 2017 that 

was decreased from the past which rely on sales from major domestic suppliers only. As a result above from 

the Company’s risk management with distributed structure of sales to more diversify and looking for replacement 

supplier from multiple sources, both domestic and oversea with lower tariffs and competitive prices. Seen from 

the growth portion of sales volume from oversea supplier during the year 2014-2017 as of 40.3, 42.9, 46.2 and 

44.0 percent, respectively.

		  Risk Response Measures

		  1.			  The Company still remains diversify its product policy by expanding into a new market in many other  

					     industries as can be seen from the expansion into the rubber industry, automotive industry, packaging  

					     industry, petrochemical industry and additive industry.

		  2.			  The Company is expanding about research and development unit to develop the product within the  

					     Company’s brand.  

		  3.			  The Company had contracted with many new suppliers to secure variety products from the existing  

					     suppliers to achieve the appropriate balance and enhance the competitiveness in the future.

9.2 	Risk associated with the reliability on the officers

		  Most of the sales turnover derived from sales representatives, therefore sales volume has direct relationship 

with sales representatives. The Company has risk associated with the reliability on sales representatives. If they 

resign, their clients may follow them that may cause the decrease of sales and profit especially commodity polymer. 

But selling of certain specialty products may need knowledge and expertise of sales representative and technical 

support from suppliers. If such sales representative resigns, the Company may encounter problem. 

		  Risk Response Measures 

		  1.			  The Company has been dealing with clients for a long time and they are impressed by Company  

					     policy so it can reduce risk from losing the clients. The Company’s management has knowledge  

					     and expertise about all products 

		  2.			  The Company has regular customers visit to strengthen good relation between the Company and  

					     the clients.
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		  3.		 Two sales representatives are responsible for the client. If one representative resigns, the client still  

				    has another representative to help.

		  4.		 Continuous training policy therefore sales representative can be developed to replace continuously.  

		  5.		 The Company has good clients database therefore new sales representative can track existing clients  

				    easily.  

		  6.		 The company is developing the Sales Support department to help sale representative for the agility  

				    process 

		  7.		 When the customers of the clients approved the quality of specialty products, they shall not change  

				    to use other products unless they have necessary reason. In addition, a certain group of customers  

				    are tied up with our specialty products which cannot be changed easily making the Company less  

				    dependent on sales representatives.

		  8.		 The Company plans to develop a succession plan at all levels of management in order to strengthen  

				    the sustainability of the organization and long-term business growth.

9.3	Risk associated with bad debts of accounts receivable 

		  The Company sells the goods in credit term mostly. Thus, if account receivable turns to be bad debt 

significantly, the Company may encounter a financial liquidity risk and affect the Company’s profitability. 

		  Risk Response Measures

		  1.			  The Company has diversified customers and sales volume per client with value not exceed 5 percent  

					     of total sales in order to reduce risk. 

		  2.			  The Company had the policy to verify the clients’ credit before providing credit to customers and  

					     closely follow up financial status as well as payment capacity of the customers. The Company has  

					     setup the credit committee to consider the credit of the clients, both new and old ones and also  

					     set the credit approval system, which separate from sale department to control the Non-performing  

					     account receivale. 

		  3.			  The Company manages and transfers this kind of risk to trade credit insurance continuously since  

					     2005. The insurance covers the bad debts of customers which had been approved under conditions  

					     of the insurance company. The insurance company set insurance coverage of each client. 

		  4.			  The Company sets the doubtful debt allowance according to the risk of accounts receivable according  

					     to the past experience and the present status of the clients. Then the Company compares the  

					     allowance for doubtful debt and insurance to verify if the Company needs to reserve more doubtful  

					     debt allowance. 

		



Global Connections Public Company Limited 

027

9.4	Risk associated with exchange rate 

		  The Company purchases goods from domestic and foreign suppliers. Almost specialty products were 

purchased from foreign suppliers in US Dollar. In 2017, the Company imported products in foreign currency 

at 38 percent of its total purchase. If there is currency fluctuation of Thai Baht per US Dollar, it may affect the 

Company’s profitability. 

		  Risk Response Measures

		  1.		 The Company follows the movement of the exchange rate of Thai Baht against US Dollar closely  

				    by asking the advice of the bank for decision making. 

		  2.		 The Company use financial instrument, buy or sell the forward contracts in advance to pay foreign  

				    account payable

		  3.		 The Company has solid policy of no speculation on currency. The Company must not buy the  

				    forward contracts without the trading obligations.  

		  4.		 The Company will set sales price by the exchange rate agreement contract with the clients in  

		  		  advance. By these reasons, the Company can prevent a certain level of risk from foreign exchange  

				    rate. 

9.5	Risk associated with insufficient cash flow

		  The Company reserves sufficient inventory for delivery to the clients promptly couple with credit term to 

clients about 113 days which is longer than the credit term of suppliers of about 21 days. The Company has 

to maintain a number of working capital for operation, which has cash cycle of 92 days. If sale of the Company 

increases significantly, the Company may need to find more of source capital, which is more costly than the 

financial cost at the present. 

		  Risk Response Measures

		  1.		 At present, the Company can purchase goods under credit period of 15 days with major suppliers  

				    such as PTT Polymer Marketing Company Limited and can negotiate with the major suppliers to  

				    receive special long-term credit period which the Company’s working capital cost may increase from  

				    interest rate. 

		  2.		 The Company had credit facilities with many financial institutions. On 31 December 2017, the credit  

				    facilities are still available more than 72 percent of the total credit amount. The Company had the  

				    stronger working capital status and the Company’s debt-to-equity ratio was 1.79 times as on 31  

				    December 2017. Moreover, the Company is likely to get the better conditions from the financial  

				    institutions due to the Company’s consistently good performance.
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9.6 Risk associated with the fluctuations in the price of goods in the world market

		  The Company’s product price mainly in the petrochemical industry and according to commodity which 

price fluctuates with demand and supply in the world market. This may lead the Company to the risk. 

		  For example, company buys the goods at the high price and then the crude oil price the world market 

decline which negatively affected by a drop in price of petrochemical and plastic products in the end of 2014 

until year 2015 which causes the Company’s profitability’s lower or loss in some case.

		  Risk Response Measures 

		  1.		 The Company keeps inventory in the properly quantity. The Company considers demand and supply  

				    trend, especially inventory has fluctuation of price,  

		  2.		 Monitor changing price from the global supplier’s data, which is from upstream to downstream in  

				    the petrochemical industry.

		  3.		 The Company receives special price from supplier to sell customers who order big volume in advance.  

				    This way can reduce the risk. 

		  4.		 For specialties products are affected a little because the Company can set the price, cost plus  

				    margin.  

		  The Company attempted to reduce quantity of inventory which is kept at warehouse but the Company 

is distributor who has to keep appropriately inventory to serve the customers’ demand under term of lead time. 

Thus, the risk cannot be avoided altogether but the Company manages to have a little impact. 

9.7	Risk associated with terminates the distributing agent contact

		  The period of distributing agent contracts are either yearly basis or two years basis which is normal practice 

in the petrochemical industry. Thus, the Company may face the risk from termination of agent agreement if the 

Company could not perform following the supplier’s requirement i.e. cannot achieve the sales target or cannot 

maintain the required infrastructure. 

		  Risk Response Measures

		  1.		 The Company has good performance continuously and also has many regular clients, including  

				    develop new client group in various industries which satisfy the manufacturers.  

		  2.		 The Company contacts and working with the producers closely to explain the progress of domestic  

				    sales and market development. Thus, the producers still renew the agreement although the Company  

				    may not achieve the sales target because they understand the reasons.
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		  3.		 The Executive Management had assessment risk factors and planning business operation to  

				    mitigate the risk continuously (every month) In some cases when business policies do not align  

				    with each other or the merger creates products duplication, the Company may need to terminate  

				    from the role of distributor of some companies. For the SCG Plastics Company Limited in  

				    2012 and BASF (Thailand) Company Limited in 2011, the Company agreed to terminate the  

				    role as the distributor.  

		  Terminated from SCG Plastic Company Limited on 30 June 2012 could directly effect to the Company 

and the customers so the Company simultaneously replaced SCG Plastic Company Limited with PTT Polymer 

Marketing Company Limited a subsidiary Company of PTT Group on 1 July 2012. Although, it cannot replace all 

as can be seen from sales of Commodity group which was dropped from 2012 amounting to Baht 636 million or 

31 percent of total sales. In 2014 until 2015, the Company was able to adapt by expanding its customer base 

of Commodity Polymer group. The Company had sales amount Million 1,900 Baht which it is close with sales of 

the SCG Plastic Company Limited in the past. 

9.8 Risk from power of majority shareholders that hold over 50 percent of total shares  

		  On 31 December 2017, there was no shareholder hold more than 25 percent of total shares. The Com

pany has no concern about majority shareholder control risk. However, for main shareholders are founder included 

Mr. Somchai Kulimakin, Mr. Sumruay Tichachol, Mr. Bhiya Jriyasetapong, and Mr. Aikachai Sirijantanan who hold 

125,030,330 shares (including person under section 258) or represent 62.5 percent of total shares that was over 

than 50 percent of total shares. Therefore, founder group has majority vote in the Company controlled whether 

director nominative or other matter that requires majority vote except some special matter is required by law or 

Company regulation that requires a two-thirds majority or a three-quarter majority. So, minority shareholders may 

not balance the power of founder group.

		  Risk Response Measures 

		  The founder group does not use voice voting for their benefit or advantage of the minority shareholders 

(Since 6 December 2005 until present.) Moreover, the Company take care all shareholders who is founder group, 

major shareholder, or minority shareholder equally according with principles of good governance and ethical 

continuously.
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9.9 Risk from changing of IT Technology and Internet Threats

		  Developing technology creates new innovations which promptly change and effects lifestyle and business 

operation. Trend of change is fast and continuous as you can see the change from Analog to Digital to Wireless 

can make an unlimited connection and for the corporation information security, there is changing from keeping 

inside company to outside by renting space called Cloud Service which has an increase capacity and use less 

money than before. However there still has risk from hackers threatening that may cause damage. It takes time 

to recover and disruptions to run business each day 

		  Risk Response Measures  

		  1.		 The company rent server rack space from the high technology company that have certificated ISO9001  

				    Quality management system, ISO20000 The International Standard for Service Management and  

				    ISO27001 Information security management systems. That is the good way for risk reduction measures.

		  2.		 The company has an information security in other channel apart from renting server rack space  

				    such as keeping data in the server room in the company’s office and let the executives to backup  

				    data outside the office including the process of finding a second place on Kingkaew rd. to keep  

				    data for a better information security.

		  3.		 The company has an investment in the efficiency upgrade firewall & Security system.

		  4.		 The company has Human Resource Development to help all employees adapt and respond proactively  

				    to a constantly technology changing and be aware to the information security.   
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10 SHAREHOLDER STRUCTURE & DIVIDEND POLICY

10.1 Amount of share capital and fully paid up

			  The Company has registered share capital amounted to Baht 200 Million which issued 200 Million  

ordinary shares at par value Baht 1 and fully paid up amounted to Baht 200 Million.  

10.2 Shareholder structure

10.2.1 Major shareholders

			  Top ten shareholders comparing between 2016-2017, according to Article 258 is the vote 

in the same way as at the closing date of the last shareholders’ register as of 31 December 2017  

are detailed below.

Remark : Included related person, under section 258 of the Securities and Exchange Act B.E. 2535

					   *     	 Mrs. Boonsri Kulimakin, spouse who hold 100 shares

					   ** 	 Mrs. Papatsawee Thichachol, spouse who hold 1,500,000 shares

					   ***  	 Mrs. Nisaporn Sirijuntanan, spouse who hold 2,780,430 shares

 

	

Name 

	 As of 31 December 2016	 As of 31 December 2017	 Change

            	                     No. of shares                  

1. Mr. Somchai  Kulimakin* 	  44,499,900 	      22.25% 	  44,499,900	      22.25%	              -	                -

2. Mr. Sumruay  Tichachol**	  28,892,800	       14.45%	  28,625,000	      14.31%	    (267,800)	         (0.93%)

3. Mr. Bhiya  Jriyasetapong 	  26,125,000	       13.06%	  26,125,000	      13.06%	              - 	               -

4. Mr. Aikachai  Sirijuntanan*** 	 30,326,230	       15.16%	  25,780,430	      12.89%	  (4,545,800)	       (14.99%)

5. Mr. Somkiat  Terdtultaveedeth  	  7,550,700 	        3.78%	   7,450,000	       3.73%	    (100,700)	        (1.33%)

6. 	Ms. Pichamon Sirijuntanan 	              -	               - 	   3,225,000	       1.61%	   3,225,000	       100.00%

7. Mrs. Korapin Benjarit 	         8,000	               -	   1,700,700	       0.85%	   1,692,700	   21,158.75%

8. 	Ms. Nawaporn Jriyasetapong  	  1,732,600 	        0.87%	   1,582,600	       0.79%	    (150,000)	        (8.66%)

9. Mr. Pornchai  Ratanatriphop   	 1,400,000 	        0.70%	   1,400,000	       0.70%	              -	                -

10. Mr. Porameth Pimanvorakul 	     553,700 	        0.28% 	   1,300,300	       0.65%	     746,600	       134.84%

11. Mr. Witool  Tienroongsri	    1,500,000 	        0.75% 	   1,150,000 	       0.58% 	    (350,000) 	   (23.33%)

12. Mr. Itsara  Kulimakin  	    3,727,180 	        1.86%	      828,980 	       0.41%	  (2,898,200) 	   (77.76%)

13. Mr. Anan Raweesaengsoon 	   5,650,000 	        2.83%	              - 	              -	  (5,650,000) 	     (100.00%)

Other	  	  48,033,890 	      24.01% 	  56,332,090 	      28.17% 	   8,298,200 	        17.28%

	 Total	 200,000,000	     100.00%	 200,000,000	     100.00%	              -	               -

% of paid

up capital

% of paid

up capital

%Increase

(Decrease)

No. of sharesShareholders’ name
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10.2.2 Foreign shareholders as of 31 December 2017

			  The Company has four foreign shareholders who hold 492,300 shares or 0.25 percent of registered  

share capital that is paid up capital. 

Remark : The Company has a limitation on the percentage of equity shares held by foreign shareholders stated  

	 in the article of association no. 7 that the Company equity shares are fully transferable unless those  

	 transferring will cause share of the Company held by the foreign shareholders exceed the 49 percent  

	 of the Company total shares, the Company have the rights to reject those transactions. 

10.3 Issuing other securities    - None -

10.4 Dividend policy

	 The Company has dividend policy which is paid at our target dividend payout ratio 40 percent of  

the Company’s net profit after deduction about taxation, legal reserve, and other reserve fund (if any).  

Unless, the Company is required to maintain cashflow for use in its business

	 Description/year	 2010	 2011	 2012	 2013	 2014	 2015	 2016	 2017

Earning per share (Baht / Share)	 0.62	 0.40	 0.39	 0.35	 0.24	 0.40	 0.46	 0.45

Dividend per share (Baht / Share)	 0.50	 0.40	 0.36	 0.32	 0.23	 0.35	 0.42	 0.40

Dividend payout ratio (%)	   80	   99	   94	    91	   96	   88	   90	   89
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Global Connections Public Company Limited 

	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2008 – Present Chairman of the Board and	 Global Connections Public Company Limited 			 

			   Independent Director

	 2004 – 2008 	 Chairman of Audit Committee	 Global Connections Public Company Limited

	 2009 – Present	Chairman of Audit Committee	 Srivichai Vejvivat Public Company Limited 

			   and Independent Director
	

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2009 – Present Independent Director	 B.S. Metal Company Limited	

	 2005 – Present Director and Environment Advisor	 Refine Tech Company Limited

	 2008 – 2011 	 The Senator	 Senate of Thailand

	 2008 – 2009 	 Chairman of the Board	 TPT Petrochemical Public Company Limited	

	 2001 – 2003 	 Director-General	 Department of Industrial Works

	 2000 – 2001 	 Deputy Permanent Secretary	 Office of Permanent Secretary

	 1998 – 2000 	 General Inspector	 Office of Permanent Secretary

	 Appointed the First Director Date : 17 March 2005

		  Period : 12 Years 10 Months

11 The Board of Directors and Management

CHAIRMAN OF THE BOARD AND INDEPENDENT  
DIRECTOR
Mr. Virah Mavichak

Age : 74

Gender : Male

Percent of Shareholding : None

Education Background

•	 Master degree (Chemical Engineering), University of Texas, USA

•	 Bachelor degree (Engineering), Chulalongkorn University

Training Program

•	 Role of the Chairman Program (RCP) Class 17/2007, 

		 Thai Institute of Directors (Thai-IOD)

•	 Director Certification Program (DCP) Class 26/2003, 

		 Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2008 – Present Chairman of Audit Committee	 Global Connections Public Company Limited 

			   and Independent Director

	 2004 – 2008 	 Chairman of the Board	 Global Connections Public Company Limited

	 2016 – Present 	Chairman of the Board	 Prueksa Holding Public Company Limited

		  and Independent Director

	 2016 – Present	Chairman of the Board 	 Tira Thai Public Company Limited

	 2005 – 2016 	 Chairman of Audit Committee	 Tira Thai Public Company Limited

		  and Independent Director

 	 2001 – Present 	Vice Chairman,	 KGI Securities (Thailand) Public Company Limited

	         	 Chairman of Audit Committee, 

	          	 Chairman of Nomination and

				   Independent Director

	 2007 – 2017 	 Director	 OHTL Public Company Limited

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2016 – Present 	Director​​​	 Shera Public Company Limited

	 2014 – Present	Chairman	 The Thai Bond Market Association

	 2011 – Present 	Chairman of the Board​​	 Quality Minerals Public Company Limited

​	         			  and Chairman of Audit Committee

	 2010 – Present 	Chairman of the Board	​​​ Thai Tank Terminal Company Limited

	 2005 – Present 	Independent Director	 Dumex Limited

	 2004 – Present Chairman of Audit Committee	 Pan Rajathevi Group Public Company Limited

​	          			 and Independent Director

	 2004 – Present Chairman of Audit Committee 	 Muang Thai Life Assurance Public Company Limited

	          			 and Independent Director

	 2002 – Present 	Association President	 Association of Provident Fund

	 2006 – 2017 	 Country Chairman	 Jardines Matheson (Thailand) Limited

	 2004 – 2017 	 Chairman of the Board ,​​	 Pruksa Real Estate Public Company Limited

	          			 Nomination and Remuneration Committee

	          			 and Independent Director

	 Appointed the First Director Date : 17 March 2005

	 Period : 12 Years 10 Months

CHAIRMAN OF THE AUDIT COMMITTEE AND  
INDEPENDENT DIRECTOR
Dr. Pisit Leeahtam

Age : 67

Gender : Male

Percent of Shareholding : None

Education Background

•	 Doctoral degree (Economics), Erasmus University, Netherlands

•	 Master degree (Economics), Erasmus University, Netherlands

•	 Bachelor degree (Economics), Erasmus University, Netherlands

Training Program

•	Corporate Governance for Capital Market Intermediaries (CGI) 		

		 Class 2/2015, Thai Institute of Directors (Thai-IOD)

•	Director Certification Program (DCP) Class 18/2002, 

		 Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2016 – Present Audit Committee​	 Global Connections Public Company Limited

	 2010 – 2014 	 Consultant	 The Siam Cement Public Company Limited

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2011 – Present Vice Chairman or/and Registrar​	 The Federation of Thai Industries

	 2010 – 2015 	 External Advisory Expert	 Faculty of Engineering, Chulalongkorn University

	 Appointed the First Director Date : 1 January 2016

	 Period : 2 Years -  Month

AUDIT COMMITTEE AND INDEPENDENT DIRECTOR	

Mr.Thanee Puttipunpluck 

Age : 66

Gender : Male

Percent of Shareholding : None

Education Background

• Bachelor degree (Civil Engineering), Chulalongkorn University

Training Program

• Directors Certification Program (DCP) Class 229/2016,

  	Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2008 – Present Chairman of the Corporate	 Global Connections Public Company Limited

​	          		 Governance, Nomination

			  and Remuneration

	 2006 – Present	Audit Committee​​	 Global Connections Public Company Limited	

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2017 – Present Chairman of the Audit Committee	​ Advance Power Conversion Company Limited

	 2011 – Present 	Associate Judge 	 Juvenile and Family Court of Prachinburi

	 2014 – 2016 	 Executive Director	 ITX Corporation Company Limited

	 2007 – 2013 	 Financial Advisor	​​ Rerm Udom Sugar Factory Company Limited	

	 Appointed the First Director Date : 22 February 2006

	 Period : 11 Years 11 Months

CHAIRMAN OF THE CORPORATE GOVERNANCE, 

NOMINATION AND REMUNERATION, AUDIT COMMITTEE 

AND INDEPENDENT DIRECTOR

Mr. Suchart Suphayak

Age : 60

Gender : Male

Percent of Shareholding : None

Education Background

• Master degree (Business Administration),

	 Chulalongkorn University

• Bachelor degree (Accounting), Assumption University

Training Program

• Director Certification Program (DCP) Class 72/2006, 

	 Thai Institute of Directors (Thai-IOD)

• Audit Committees Program (ACP) Class 14/2006, 

	 Thai Institute of Directors (Thai-IOD)

• Director Diploma Examination Class 20/2006, 

	 Thai Institute of Directors (Thai-IOD) 
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 1995 – Present 	 Vice Chairman and​​	 Global Connections Public Company Limited

​	           		 Chairman of Executive Committee

	 2013 – April, 2017    	 Member of Corporate​	 Global Connections Public Company Limited

	  	 Governance, Nomination	

				   and Remuneration Committee

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2013 – Present 	 Director​​​	 Global Connections Holding Company Limited

    	1988 – 1995 	 Assistant Managing Director	 Liack Seng Trading Company Limited

	 1985 – 1988	 Assistant General Manager​​	 Central Pacific (EX-IM) GmbH, Germany

	 1979 – 1985 	 Sales Manager​​​	 Metro Company Limited

	 Appointed the First Director Date : 17 March 2005

	 Period : 12 Years 10 Months

CHAIRMAN OF EXECUTIVE COMMITTEE AND VICE CHAIRMAN 

Mr. Somchai Kulimakin

Age : 60

Gender : Male

Percent of Shareholding : 44,499,900 Shares (22.25%) 

(Included related person, under section 258)

Education Background

• Bachelor degree (Business Administration), 

	 Assumption University

Training Program

• CEO Networking 2016 : The 4 disciplines of execution, 

	 The Stock Exchange of Thailand and PacRim Group

• Capital Market Academy Leader Program 11/2010, 

	 Capital Market Academy 

• Leadership and CEO Succession Planning 4/2006, 

	 Thai Institute of Directors (Thai-IOD)

• Director Certification Program (DCP) Class 62/2005, 

	 Thai Institute of Directors (Thai-IOD)

• Finance for Non-Finance Director (FND) Class 2/2003, 		

	 Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2014 – Present Chief Executive Officer​​	 Global Connections Public Company Limited

	 1995 – Present Director and Chief Marketing 	 Global Connections Public Company Limited

​	           		 Officer 2, 4 

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2013 – Present Director	 Global Connections Holding Company Limited

	 1986 – 1995 	 Sales Manager​​​	 Liack Seng Trading Company Limited

	 1986 – 1988 	 Instructor of Polymer	 Faculty of Engineering Rajamangala Institute of Technology	

	 Appointed the First Director Date : 17 March 2005

	 Period : 12 Years 10 Months

DIRECTOR, CHIEF EXECUTIVE OFFICER, AND

CHIEF MARKETING OFFICER 2, 4

Mr. Aikachai Sirijuntanan

Age : 53

Gender : Male

Percent of Shareholding : 25,780,430 Shares (12.89%)

(Included related person, under section 258)

Education Background

• Master degree (Business Administration), Chulalongkorn University

• Bachelor degree (Science in Industrial Chemistry), 

	 King Mongkut’s Institute of Technology North Bangkok  

• Bachelor degree (Polymer Engineering),  

	 Rajamangala Institute of Technology

Training Program

• Certificate Chemical Engineering, 

	 Rajamangala Institute of Technology

• Director Certification Program (DCP) Class 69/2006, 

	 Thai Institute of Directors (Thai-IOD)

• Finance for Non-Finance Director (FND) Class 15/2005, 

	 Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2013 – Present Member of the Corporate 	 Global Connections Public Company Limited

	         			  Governance, Nomination

				    		  and Remuneration Committee

	 1995 – Present Director and Chief Marketing	 Global Connections Public Company Limited

	          		 Officer 1
	

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2013 – Present Director	 ​​​Global Connections Holding Company Limited

	 1994 – 1996 	 Sales Representative​​​	 Siam Brother Import-Export Company Limited

	 1989 – 1994 	 Direct Sales Manager	​​​ Thai Polyethylene Company Limited

	 1986 – 1988 	 Sales Representative	​​​ Siam Cement Trading Company Limited

	 1981 – 1986 	 Sales Manager	​​ Metro Company Limited

	 1980 – 1981 	 Officer​​​	 Bangkok Steel Industry Public Company Limited	

	 Appointed the First Director Date : 17 March 2005

	 Period : 12 Years 10 Months

DIRECTOR, DIRECTOR OF THE CORPORATE
GOVERNANCE, NOMINATION AND REMUNERATION, 
AND CHIEF MARKETING OFFICER 1

Mr. Sumruay Tichachol

Age : 60

Gender : Male

Percent of Shareholding : 28,625,000 Shares (14.31%) 

(Included related person, under section 258)

Education Background

• Bachelor degree (Economics), Thammasat University

Training Program

• Driving Company Success with IT Governance (ITG) 

	 Class 3/2016, Thai Institute of Directors (Thai-IOD)

• Director Certification Program (DCP) Class 72/2006, 

	 Thai Institute of Directors (Thai-IOD)

• Finance for Non-Finance Director (FND) Class 15/2005, 

	 Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 1995 – Present 	 Director and Chief Marketing Officer 3	 Global Connections Public Company Limited

	 May 2017 – Present 	 Member of the Corporate Governance,	 Global Connections Public Company Limited

	          		 Nomination and Remuneration Committee​				  

	 2008 – 2013 	 Member of the Corporate Governance	 Global Connections Public Company Limited	

	          		 Nomination and Remuneration Committee​

	 Non-Listed Companies in The Stock Exchange of Thailand

	 2013 – Present 	 Director 	 Global Connections Holding Company Limited

	 1989 – 1995 	 Sales Manager	 Liack Seng Trading Company Limited

	 1983 – 1989 	 Sales Manager	 Metro Company Limited	

	 Appointed the First Director Date : 17 March 2005

	 Period : 12 Years 10 Months

DIRECTOR, DIRECTOR OF THE CORPORATE
GOVERNANCE, NOMINATION AND REMUNERATION, 
AND CHIEF MARKETING OFFICER 3

Mr. Bhiya Jriyasetapong

Age : 57

Gender : Male

Percent of Shareholding : 26,125,000 Shares (13.06%)

Education Background

• Bachelor degree (Business Administration), 

	 Assumption University

Training Program

• Director Certification Program (DCP) Class 69/2006, 

	 Thai Institute of Directors (Thai-IOD)

• Finance for Non-Finance Director (FND) Class 15/2005, 

	 Thai Institute of Directors (Thai-IOD)

• Director Accreditation Program (DAP) Class 30/2004, 

	 Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2017 – Present Chief Financial Officer ​	 Global Connections Public Company Limited​

	 2002 – 2016 	 Vice President Finance and	 Global Connections Public Company Limited

		         	 Accounting	

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2001 – 2001 	 Financial and Accounting​ Manager	 GlaxoSmithKline (Thailand) Limited

	 1998 – 2001 	 Financial and Accounting Controller	 Block Drug Company (Thailand) Limited

​	 1991 – 1997 	 Financial and Accounting​ Manager	 C. Melchers & Company (Thailand) Limited​​

	 1987 – 1990 	 Senior Auditor	 Pricewaterhouse Coopers ABAS Limited	 	

	

	

CHIEF FINANCIAL OFFICER

Mrs. Pravishya Hansakul

Age : 54

Gender : Female

Percent of Shareholding : 100,000 Shares (0.05%)

Education Background

• Bachelor degree (Accounting), Assumption University

Training Program

• Graduate Diploma in Auditing, Thammasat University  

• Executive Development Program (EDP) Class 2/2008, 

	 The Listed Companies Association

• Director Certification Program (DCP) Class 87/2007, 

  	Thai Institute of Directors (Thai-IOD)
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	 EXPERIENCE
	

	 Listed Companies in the Stock Exchange of Thailand

	 2017 – Present Chief Operating Officer ​	 Global Connections Public Company Limited

	 2013 – Present Vice President - Logistics	 Global Connections Public Company Limited

	 2005 – Present Company Secretary and	 Global Connections Public Company Limited

​			   Investor Relations​

	 Non-Listed Companies in the Stock Exchange of Thailand

	 2001 – 2005	 Investment Banking Manager 	 SCMB Company Limited	

 

CHIEF OPERATING OFFICER

Ms. Pornpimol Torpaiboon

Age : 44

Gender : Female

Percent of Shareholding : 5,000 Shares (0.00%) 

Education Background

• Master degree (Corporate Governance),  

	 Chulalongkorn University

• Master degree (Technology Management),  

	 Thammasat University

• Bachelor degree (Finance and Banking),  

	 Thammasat University

Training Program

• Director Certification Program (DCP) 240/2017, 

	 Thai Institute of Directors (IOD)

• Executive Development Program (EDP) Class 6/2010, 

	 Thai Listed Companies Association

• Mini Certified Investment & Securities Analyst Program 

	 (Mini CISA) by Securities Analysts Association

• Board Reporting Program (BRP) 1/2009, The program 		

	 emphasizes on enhancing the skills in prepare the data and 		

	 information of meetings, Thai Institute of Directors (Thai-IOD) 

• Effective Minute Taking (EMT) 1/2006, 

	 Thai Institute of Directors (Thai-IOD)

• 	Company Secretary Program (CSP) 11/2005, enhancing the 		

	 under-standing of their role in full support of Board directors, 	

	 Thai Institute of Directors (Thai-IOD)
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13 MANAGEMENT STRUCTURE 
 

13.1 Board of Directors

		  Management structure of the Company has 4 committees included the Board of Directors, the Executive 

Committee, the Audit Committee, and the Corporate Governance, Nomination and Remuneration Committee. 

Details as the followings ;

		  As at 31 December 2016 and 2017, the Board of Directors included 8 persons as follows ;

		  The Board of Directors consists of the Non-Executive Directors and Independent Directors 4 persons 

as follows ;  

1.	 Mr. Virah Mavichak

2.	 Dr. Pisit Leeahtam

3.	 Mr.	Thanee Puttipunpluck 

4.	 Mr.	Suchart Suphayak

 

    Directors’ name	 Position	 		

	

Attendance/ Number of Meeting

for Board of Directors

		                                                                              2016	   2017

			 

1 Mr. Virah Mavichak	 Chairman of the Board and Independent Director	 6/6	 5/5

2 Dr. Pisit Leeahtam	 Chairman of Audit Committee, Director, and 

	 Independent Director	

3 Mr. Thanee Puttipunpluck	 Director, Audit Committee, and Independent Director	

4 Mr. Suchart Suphayak	 Chairman of the Corporate Governance, 

	 Nomination and Remuneration, Director,  

	 Audit Committee, and Independent Director	

5 Mr. Somchai Kulimakin	 Vice Chairman of the Board	 6/6	 5/5

6 Mr. Sumruay Tichachol	 Director and the Corporate Governance, 

	 Nomination and Remuneration Committee

7 Mr. Bhiya Jriyasetapong	 Director and the Corporate Governance, 

	 Nomination and Remuneration Committee

8 Mr. Aikachai Sirijuntanan	 Director	 6/6	 4/5

5/6	 5/5

6/6	 5/5

6/6	 5/5

6/6	 5/5

6/6	 4/5
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    1. Mr. Somchai Kulimakin

    2. Mr. Sumruay Tichachol

    3. Mr. Bhiya Jriyasetapong

    4. Mr. Aikachai Sirijuntanan

Chief Executive Office

Chief Marketing 

Officer 

Chief Marketing 

Officer 2, 4

Chief Marketing 

Officer 

Chief Financial 

Officer 

Chief Operating 

Officer 

13.2 Management

	 As at 31 December 2017, the management included 6 persons as follows ;

1.	 Mr. 	Somchai Kulimakin	 Chairman of Executive Committee

2.	 Mr. 	Aikachai Sirijuntanan	 Chief Executive Officer and Chief Marketing Officer 2, 4

3.	 Mr. 	Sumruay Tichachol	 Chief Marketing Officer 1

4.	 Mr. 	Bhiya Jriyasetapong	 Chief Marketing Officer 3

5.	 Mrs. Pravishya Hansakul	 Chief Financial Officer

6.	 Ms. 	Pornpimol Torpaiboon	 Chief Operating Officer 

13.3 Management organization chart as of 31 December 2017	

Mr. Sumruay Tichachol Mr. Aikachai Sirijuntanan Mr. Bhiya Jriyasetapong Mrs. Pravishya Hansakul Mr. Pornpimol Torpaiboon 

1  3

Executive Committee

Mr. Aikachai Sirijuntanan
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13.4 Statement of change in shareholdings of directors and management executive

					                                       (Unit : Share)

Remark : *Excluding the disposal of 10,000 shares via Thai NVDR Co., Ltd. in 2017

13.5 Company Secretary 

	 The Board of directors has appointed Ms. Pornpimol Torpaiboon as company secretary effective on 

13 May 2008. 

Mr. 	Virah Mavichak	   	                 -	           -	             -	                 -

Dr. 	 Pisit Leeahtam	   	          51,900	           -	   (51,900)*	                 -

Mr. 	Thanee Puttipunpluck	   	                 -	           -	             -	                 -

Mr. 	Suchart Suphayak	   	                 -	           -	             -	                 -

Mr. 	Somchai Kulimakin	   	     44,499,900	           -	             -	     44,499,900

	  • Mr.  Somchai Kulimakin	   	     44,499,800	           -	             -	     44,499,800

  • Mrs.	Boonsri Kulimakin	   	              100	           -	             -	              100

Mr. 	Sumruay Tichachol	   	     28,892,800	           -	   (267,800)	     28,625,000

  • Mr.  Sumruay Tichachol	   	     27,125,000	           -	             -	     27,125,000

  • Mrs.	Papatsawee Tichachol	   	      1,767,800	           -	   (267,800)	       1,500,000

Mr. 	Bhiya Jriyasetapong	   	     26,125,000	           -	 -	     26,125,000

Mr. 	Aikachai Sirijuntanan	  	     30,326,230	           -	 (4,545,800)	     25,780,430

  • Mr.  Aikachai Sirijuntanan	   	     27,125,000	           -	 (4,125,000)	     23,000,000

  • Mrs. Nisaporn Sirijuntanan	   	       3,201,230	           -	   (420,800)	       2,780,430

Mrs. Pravishya Hansakul	   	         100,000	           -	             -	         100,000

Ms. 	Pornpimol Torpaiboon	   	            5,000	           -	             -	            5,000

	    Name	    	   31 Dec 2016	  Purchase    	                        31 Dec 2017

		  	   130,000,830	                -     (4,865,500)	     125,135,330

  Disposal/

Transfer out

Direct

Direct

Direct

Direct

Direct

Direct

Direct

Direct

Direct

Direct

(Total)

(Total)

(Total)

Indirect

Indirect

Indirect

Holding 

type

Total
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13.6 Remuneration for the Board of Directors and Executive Directors

13.6.1 Remuneration for the Board of Directors

13.6.1.1 Monetary remuneration 

		  •		  Remuneration in meeting allowance according to the number of attendance

		  For the years ended 31 December 2016 and 2017, the Company has held the meeting and paid  

the remuneration as meeting allowances as follows ;

		  •    	Attendance to the meeting

Remark : 	*By approval in the Board of Directors Meeting No. 1/2017 on 23 February 2017, Mr. Somchai Kulimakin requested 

		 to resign from the Corporate Governance, Nomination and Remuneration Committee and nominate Mr. Bhiya  

		 Jriyasetapong for the position. So that, the Board of directors approved appointment Mr. Bhiya Jriyasetapong  

	 to response these position of the remaining term which shall be effective from the date of 1 May 2017.

 
	    Directors’ name	      Position	     Number of  

				       Attendance at  

				      the Board 

				      of Directors 

				      Meeting

	     Number of

       Attendance 

       at the Audit 

	      Committee 

       Meeting

	       Number of

        Attendance at

       the Corporate 

        Governance,  

        Nomination and 

         Remuneration Meeting

	    2016	   2017	  2016	 2017	 2016	 2017

Chairman of the Board and

Independent Director

Chairman of Audit Committee, 

Director, and Independent

Director

3 Mr. Thanee Puttipunpluck Director, Audit Committee, 

and Independent Director

4 Mr. Suchart Suphayak Chairman of the Corporate 

Governance, Nomination and

Remuneration, Director, Audit  

Committee, and Independent  

Director

5 Mr. Somchai Kulimakin* Vice Chairman

6 Mr. Sumruay Tichachol Director and the Corporate 

Governance, Nomination and 

Remuneration Committee

7 Mr. Bhiya Jriyasetapong* Director and the Corporate

Governance, Nomination and

Remuneration Committee

8 Mr. Aikachai Sirijuntanan Director

2 Dr. Pisit Leeahtam

1 Mr. Virah Mavichak	

5/6       5/5       5/5       4/4                 

6/6       5/5       5/5       4/4        	           

6/6       5/5        -          -          -           

6/6       5/5       5/5       4/4              

6/6       5/5        -          -        	            1/1*

6/6       5/5        -          -                    2/2

6/6       4/5        -          -                    1/1*

6/6       4/5        -          -                    

2/2 

2/2 

2/2 2/2 

-

-

-

-

-

-

-

-
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	     Number of

       Attendance 

       at the Audit 

	      Committee 

       Meeting

	       Number of

        Attendance at

       the Corporate 

        Governance,  

        Nomination and 

         Remuneration Meeting

		  •      Meeting Fee

For the year ended 31 December 2016

	 Non-Executive Directors

	 Executive Directors

	 Directors’ name	 Position	 Meeting fee (Baht)

	 Board of	 Audit	 	 Total	

	 Directors	 Committee	

		                                  

			 

			 

1 Mr. Virah Mavichak	 Chairman of the Board and 	   300,000	 -	 -	  300,000

		  Independent Director

2 Dr. Pisit Leeahtam	 Chairman of Audit 	   100,000	 100,000	 -	  200,000

		  Committee, Director, and

		  Independent Director

3 Mr. Thanee Puttipunpluck	 Director, Audit 	     90,000	   75,000	 -	  165,000

		  Committee, and

		  Independent Director

4 Mr. Suchart Suphayak	 Chairman of the                 90,000	   75,000	 30,000	  195,000

		  Corporate Governance,  		

		  Nomination and 

		  Remuneration, Director, 

		  Audit Committee, and 

		  Independent Director

5 Mr. Somchai Kulimakin	 Vice Chairman and the 	    120,000	 -	 20,000	  140,000

		  Corporate Governance, 

		  Nomination and

		  Remuneration 

		  Committee

6 Mr. Sumruay Tichachol	 Director and the 	     90,000	 -	 20,000	  110,000

		  Corporate Governance,	     

		  Nomination and 

		  Remuneration 

		  Committee

7 Mr. Bhiya Jriyasetapong	 Director	     90,000	 -	 -	   90,000

8 Mr. Aikachai Sirijuntanan	 Director	     90,000	 -	 -	   90,000

Total		     970,000	 250,000	        70,000      1,290,000 

5/6       5/5       5/5       4/4                 

6/6       5/5       5/5       4/4        	           

6/6       5/5       5/5       4/4              

6/6       5/5        -          -        	            1/1*

6/6       5/5        -          -                    2/2

6/6       4/5        -          -                    1/1*

6/6       4/5        -          -                    

Corporate

Governance,

Nomination

and

Remuneration

Committee
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Remark : *By approval in the Board of Directors Meeting No. 1/2017 on 23 February 2017, Mr. Somchai Kulimakin requested 

			  to resign from the Corporate Governance, Nomination and Remuneration Committee and nominate Mr. Bhiya  

			  Jriyasetapong for the position. So that, the Board of directors approved appointment Mr. Bhiya Jriyasetapong  

			  to response these position of the remaining term which shall be effective from the date of 1 May 2017. 

For the year ended 31 December 2017

	 Non-Executive Directors

	 Executive Directors

	 Directors’ name	    Position	 Meeting fee (Baht)

	 Board of	        Audit                               Total

	 Directors         

		                               

		                                 

			 

1 Mr. Virah Mavichak	 Chairman of the Board	   250,000	 -	 -	  250,000

		  and Independent Director

2 Dr. Pisit Leeahtam	 Chairman of Audit	   100,000	   80,000	 -	  180,000

		  Committee, Director, 

		  and Independent Director

3 Mr. Thanee Puttipunpluck	 Director, Audit Committee,	    75,000	   60,000	 -	  135,000

		  and Independent Director

4 Mr. Suchart Suphayak	 Chairman of the Corporate     75,000	   60,000	 30,000	  165,000

		  Governance, Nomination 

		  and Remuneration, 

		  Director, Audit Committee, 

		  and Independent Director

5 Mr. Somchai Kulimakin*	 Vice Chairman 	   100,000	 -	 10,000*	   110,000

6 Mr. Sumruay Tichachol	 Director and the	      75,000	 -	 20,000	    95,000

		  Corporate Governance, 

		  Nomination and

		  Remuneration Committee

7 Mr. Bhiya Jriyasetapong*	Director and the 	     60,000	 -	 10,000*	    70,000

		  Corporate Governance, 

		  Nomination and 

		  Remuneration Committee		

8 Mr. Aikachai Sirijuntanan	Director	     60,000	 -	 -	    60,000

Total		     795,000	   200,000	       70,000       1,065,000 

Committee

Corporate

Governance,

Nomination

and

Remuneration

Committee
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1,065,000 

	 •		  Monthly remuneration

			   The Company pays only 4 independent directors, equivalent to Baht 1,380,000 in 2016 and 2017.  

	 •		  Bonus remuneration

			   The Company allocates bonus to 8 directors in the same proportion, amounting to Baht 1,330,000 

in 2016 and Baht 1,555,000 in 2017.

	 •    	Other remunerations for the Board of directors   -None-

	       	However, the Company allocates monetary remuneration to the Board of Directors in the amount which 

was not more than Baht 4,000,000 per year according to the shareholder’s meeting approved for the year 2016 

and 2017. 

13.6.1.2 Non-Monetary Remuneration  - None -

13.6.2 Remuneration for the managment

13.6.2.1 Monetary Remuneration  

	 •	    Remuneration in the form of salaries and bonuses

		     The Company paid the remuneration to 8 persons in the amount of Baht 25.06 Million in 2016 and  

6 persons in the amount of Baht 17.94 Million in 2017.

	 •	   	Other monetary remuneration for the management

	      	The Company’s contribution to the provident fund for the management totaled Baht 1.55 Million 

in 2016 and Baht 1.06 Million in 2017.

	       The Company provides vehicle allowance** to the management level totaled Baht 1.76 million in 2016

and Baht 1.49 million in 2017. 

13.6.2.2 Non-Monetary Remuneration  

			   The Company has supported car allowance** and basic welfare such as a health insurance, dental, 

and health check-up.

Remark : ** The Company allows the management to choose car allowance or vehicle expense. 
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13.7 Human resource

13.7.1 Number of employees and Remuneration

	 •   	 As of 31 December 2017, the Company had employees total 132 persons, included permanent 

employee 103 persons and blue-collar worker 29 persons classfied by department as follows :

	 •  	 Remuneration for the year 2016 and 2017 as follows ;

		  Besides monetary remuneration, the Company has other benefit such as car allowance for employee 

in some position. 

	 Department	

Number of employee 

(Person) 

as of 31 December

	 2016	 2017

   Management	 8	 6

   Sales and marketing	 38	 44

   Logistics and warehousing	 30	 30

   Financial and accounting	 11	 13

   Administration and others	 10	 10

   Logistic (Blue-collar worker)	 30	 29

   Total	 127	 132

	 Remuneration (Million Baht)	 2016	 2017

	 Salary	 52.63	 53.26

	 Wage - Blue collar worker	  4.77	  5.08

	 Bonus	 12.24	 10.77

	 Provident fund 	  3.23	  3.23

	 Others such as vehicle allowance, living cost,	 13.99	 14.17

	 overtime, food allowance for blue collar worker 

	 etc.

	 Compensation	  1.93	  1.57

	 Total	 88.79	 88.08
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	 •		  Regulation of employee’s welfare  

		  The Company recognizes that employees are family members, so that provides a better welfare than the 

minimum requirements of the government regulations, whether basic requirements, training and development, 

work-life balance, and retirement plan.

	    Detail of employee benefit as follows ;

	 •    	Basic welfare such as living cost, medical expense, dental care, uniform, assistance in case of a 

	       natural disaster or funeral support (father, mother, spouse, or children of employee), home loan, 

	       marriage, maternity, annual health check-up, and vehicle benefit in some positions - sales staff etc.

	 •		  Training and development such as a scholarship, in-house and public training, visiting foreign  

			   country, a gift to motivate for develop English skill - employees have TOEIC 700 scores,  

			   which the Company will raise the salary Baht 1,000 per month.  

	 •    	Work-Life balance such as a recreation room (entertainment room), fitness center, sports  

			   sponsorship (yoga, badminton, football), birthday leave, annual leave 6-12 days, and a special leave  

			   (visiting maternity leave for husband, take leave to ordeain as a monk) etc.

	 •		  Reward gift included 2 categories as follows; 

			   1)		 Gold gift for employees who work 10 years and 15 years with the Company

	       2) 	 Retirement gift, such as provident fund and retirement benefit

	 •    	Provident fund

	    The Company and employees have jointly established a provident fund in accordance with the Provident 

Fund Act B.E. 2530 on 1 January 2000. Both employees and the Company contributed to the fund monthly 

at the rate of 4 to 15 percent of basic salary. It will be paid to employees upon termination in accordance with 

the fund rules. 

		  Moreover, the Company emphasizes and supports employees to save money for retirement by giving an 

opportunity to save more money (Not over 15 percent of salary) into the provident fund account which is effective 

in 2017

	    The Company allows employees to choose the investment policy in provident fund by themselves 

(“Employee’s Choices”) based on own risk and return on investment. The Company has 4 schemes of investment 

policy as follows ;

			   1.		 Bond/Debenture Policy which investments in Thailand and Foreign countries 

			   2.		 Equity Instrument Policy

			   3.		 Mixed Policy (90:10)

			   4.		 Bond/Debenture Policy which investments in Thailand 
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13.8 Labor dispute 

		  The Company has no a labor dispute since its founding because the Board of directors adheres to  

the law and regulation strictly. 

		  In addition, the Company provides welfare is better than a law and regulations because the Company 

recognizes employees’ happiness as well as its sustainability.
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14 CORPORATE GOVERNANCE

14.1 Corporate Governance Policy 

		  	The Board of directors has put a lot of emphasis on the corporate governance (“CG”) in the belief that 

the CG is a system manages to have operation processes, a structure of leadership, and the responsibility to 

maintain transparency and competitiveness in order to maintain its capital and to increase shareholder value  

in the long-term under the framework of good ethics and taking into account other stakeholders and society.

			  In order to build the business growth continuously and to create the trust to investors and stakeholders, the 

Board of directors had assigned management to  regulate the Company’s vision, mission, objective, CG policy, code of 

conduct, employee manual, business strategic direction, business plan, budget, information technology development,  

disclose policy, confidentiality management which is effected to GC stock price, financial liquidity and debt  

capacity, and sustainable operation management. All such information is appointed the executive director proposes 

to the Board of directors for consideration and debate prior to mutual agreement and approval. CG policy is  

announced and used in the management and the Board of directors has continuously been taking the CG seriously 

since the adoption of the policy to raise the standard of the Company and to conform to the best practices of 

2012 as required by the Stock Exchange of Thailand and the Securities and Exchange Commission of Thailand.

			  After announced the policy, the Board of directors has assigned the executive management to monitor 

evaluate and report on performance (including practice) annually. For those principle that had not regulate or 

practice yet, the managements would report to the Corporate Governance, the Nomination, and Remuneration 

Committee for reconsider annually before present to the Board of directors.

		   In 2017, the Company received awards and assessments related to good corporate governance activities 

as follows:

		  •	 The Company received an “Excellent” accomplishment in the Corporate Governance Report of Thai 

				   Listed Companies (CGR) for the year ended 2017 which was assessed by Thai Institute of Directors 

				   (IOD)  

		  •	 The Company received 91.5 scores in AGM assessment for the year ended 2017 which was  

				   assessed by Thai investor association

		  •	 The Company received an Outstanding Investor Relations Awards for listed companies worth less 

				   than Baht 3,000 Million in Stock Exchange of Thailand (SET)

		  •	 The Company received the certificated membership of Collective Action Coalition Against Corruption 

				   (CAC) since 10 November 2017. The project is now supported by the Government and the Office of 

				   the National Counter Corruption Commission and started through the cooperation between 8 parties 

				   by Thai Institution of Directors (IOD), Thai Chamber of Commerce, Foreign Chamber, Thai Listed 

				   Companies Association, Thai Bankers Association, The Thai Capital Market Federation, The  

				   Federation of Thai Industries, and Tourism Council of Thailand.
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14.2 ​Board of directors and Sub-committee

		  Shareholders appoint the Board of directors and a management structure which is comprised with 3 

committees as follows;

		  1. 	 The Executive Committee

		  2. 	 The Audit Committee

		  3. 	 The Corporate Governance, Nomination and Remuneration Committee

		  Structure, authorization, and responsibilities of the Board of directors and Sub-committees as follows ;

14.2.1 The Board of directors

		  Member of the Board of directors are 8 persons as of 31 December 2017 as follows ;

		  1. 		  Mr. Virah​	 Mavichak​	 Chairman of the Board and Independent Director

		  2. 		  Mr. Somchai  ​	 Kulimakin	​ Vice of Chairman

		  3. 		  Mr. Sumruay  	​ Tichachol	​ Director

		  4. 		  Mr. Bhiya ​	 Jriyasetapong	​ Director

		  5. 		  Mr. Aikachai  	 Sirijuntanan​	 Director

		  6. 		  Dr. Pisit         ​	 Leeahtam​	 Chairman of Audit Committee and Independent Director

		  7. 		  Mr. Thanee ​	 Puttipunpluck ​	 Member of Audit Committee and Independent Director

		  8. 		  Mr. Suchart   	​ Suphayak​	 Member of Audit Committee and Independent Director

		  Secretary to the Board of directors is Ms. Pornpimol Torpaiboon

		  All Members of the Board of directors are no forbidden as follows ;

		  •	 Never dishonestly committed an offence against property.

		  •	 Never entered into any transaction which may cause conflicts of interest against the Company  

				   during the year.

			  The name(s) of authorized directors to sign on behalf of the Company comprises 4 persons as follows;

		  1. 	 Mr. Somchai  	​ Kulimakin

		  2. 	 Mr. Sumruay  	​ Tichachol​

		  3. 	 Mr. Bhiya ​	 Jriyasetapong​

		  4. 	 Mr. Aikachai  	​ Sirijuntanan​

		  Two of forth of these directors have the power of Attorney signed with Company stamp.
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Authorities, duties, and responsibilities of the Board of directors as follows;

		  1. 	 To authorize in management and operation business in accordance with the laws and principles to  

				    ensure that objective, strategies in short and long-term and/or annual, directions, financial and liquidity 

				    management, risk management, information technology management, security of technology system 

		  		  and creating an innovation to achieve objective and main goals of the Company. In addition, the Board 

				    of directors responsible to exercise and monitor executives including a Chief Executive Officer (CEO) 

				    and the Executive Committee to proper performance of their duties.

		  2.		 To shall regulate the overall management to comply with the Corporate Governance Policy for efficiency 

				    practice of directors executives and all employees and responsible to shareholders ensure the accuracy 

				    and completeness of the information disclosures e.g. Code of business conduct, Anti-corruption policy, 

				    Practice towards the stakeholders, Fair Operating Practices, Human Rights, Society and environment 

				    responsibility in regard to a well-known reporting form, disclose important information and reflect 

				    practice that lead to add sustainable  value of the company,  confidentiality system/the control of internal 

				    information Follow consider the connected transactions of conflicts of transactions, Reporting conflicts of 

				    interest by regulate executives to perform their duties as assigned.

		  3.		 To manage the company’s financial reporting process to ensure accuracy, adequate disclosure, in time 

				    and according to the related law and practice by regulation to a Chief Financial Officer (CFO), an 

				    accountant, an internal auditor, a company secretary and an investor relation staff.

		  4.		 To manage the executive for designate a person or department to perform the “investor relations or IR” 

				    function to communicate with outsiders appropriately and timely such as shareholders, institutional 

				    investors, individual investors, analysts, or related government agencies.

		  5.		 To encourage shareholders to exercise their rights to make decisions on any significant corporate 

				    changes.

		  6.		 To follow the human resource management in accordance with vision and mission of the Company by 

				    increasing a knowledge, an ability, a proper retention, receiving a fair operating practices to member of 

				    the Board, a Chief Executive Officer, the management, and employees for retaining efficiency personnel 

				    of the Company.

		  7.		 To set up a provident fund for employees to have adequate retirement saving and encourage them to 

				    enhance knowledge about financial management, selection of provident fund employee’s choice based 

				    on age, expected return and risk appetite. By regulate the executive to practice as their duties.

		  8.		 To promote continuous development and education of the Chief Executive Officer and key executive that 

				    is relevant to their roles and to ensure that development and succession plan for the Chief Executive 

				    Officer and key executive in place. Assign the Corporate Governance, Nomination, and Remuneration 

				    Committee to report the succession plan to the Board of directors at least once a year.
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		  9.		 To regulate all members of Board to have enough time and practice as their duties and is able  

				    to access information in respect of matters. Moreover, to ensure that a company secretary had  

				    adequate knowledge and experience to support the Board of directors.

		  10.	 To regulate the nomination and selection of a member of the Board in a transparent and clear manner. 

				    In order to obtain qualified a directors in accordance with the composition of the Board as stipulated.

		  11.	 To review the charter, structure which is size and composition, proportion of independent directors, and 

				    role/responsibility in every year to appropriate and achieve to the objective and goals of the Company.

		  12.	 To determine the efficiency remuneration and performance assessment as following :

			   -	 Board of directors

				    The Corporate Governance, Nomination and Remuneration Committee considers in the first step 

				    before proposes to the Board of directors. After that, the Board considers a structure and remuneration

 				    which appropriate to their responsibilities and to motivate them to lead the Company to achieve  

				    both short and long-term goals. 

			   -	 Chief Executive Officer

				    To assign the Corporate Governance, Nomination and Remuneration Committee sets evaluation 

				    criteria and responsible for assessment and consider a compensation. In addition, assign the  

				    Chairman of Executive Committee to communicate result and any addition improvement issues  

				    to the Chief Executive Officer annually.

			   All this must be assigned to the directors, sub-committee which is relate to the task, and/or the  

management who has privilege to operate under the Board of duties excepting for the approval of the  

shareholders’ meeting such as ;

		  1.		 On matters that require approval by shareholder meetings

		  2.		 Regulations require a shareholders’ approval for certain transaction (including conflict-of-interest  

				    transactions and material transactions)

 

		  The decision on whether the director has a conflict of interest with the Company or its subsidiaries, will 

not able to vote on such matter.

Authorities, duties, and responsibilities of the Chairman of the Board as follows ;

		  1.   	To reguate the Board of directors to perform their duties efficiently, and achieve in objectives  

				    and goal of the Company. 

		  2.   	To encourage knowledge of ethics and policies to directors, executive, and employees and  

				    practice into the Company’s ethics culture and corporate governance.

		  3.   	To strengthen good corporate governance standards to the Board of directors

		  4.  	 To appoint the Board of directors meeting, supervising delivery of the meeting invitation letter  

				    and other related documents and ensure that the Board of directors receive such documents  

				    which are information to support adequate and timely. Moreover, performing as the Chairman of the 

				    Board meeting.
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		  5.	 To be the Chairman who controls the shareholders’ meeting to comply with the regulations and the 

			   agenda.

		  6.	 To be the conductor who controls the effective communication between directors and shareholders. 

		  7.	 Strengthen the good relationship between the Board of directors and Executives.

		  8.	 Performing the duties prescribed by law, especially the duty of the Chairman.

Meetings of the Board of directors

 

		  Directors should attend the Board of directors’ meeting regularly to receive information and joint  

decision about the matters of business operation. The meeting are held at least five times per year which is 

determined the schedule meetings in advance and is informed all directors in the early of the year for planning. 

Moreover, there may be additional meetings to consider urgent matters.

		  The Chairman of the Board and the Chief Executive Officer jointly set and consider the meeting  

agenda of the Board. However, directors are able to present other matters or ideas as the agenda.

	  	 In 2017, there are five meeting of the Board of directors and the directors attended the meeting  

average at 95 percent. Each director attended the meeting average 80 percent of total number of meeting.  

The Company submits documents for the meeting to each director advance 7 days before the meeting in  

order for directors review and study such documents.

		  In consideration of each agenda, the Chairman of the Board has duty to allocate sufficient meeting time  

and give opportunity to directors in order to express their opinions. For resolution of the meeting, the  

Company holds the majority vote which is one person one vote and directors who have conflict of interest will  

not attend the meeting. If the votes are equal, the Chairman of the meeting shall have one more vote as a 

casting vote.

		  The Chief Executive Director will join to the Board of directors meeting to give helpful information and 

acknowledge policy for efficiency work except for some meeting which especially for the Board of directors or 

Non-Executive directors to be free to consider matters.

		  In addition, the Board of directors emphasizes the management of the conflict of interest of the  

related parties carefully, fairly and transparently, and fully discloses the information on such matters. The Board  

determines to directors have to inform their related transactions with the Company at least one time in the year 

and record information in the minute of the Board. If there is a case where any director has an interest in the 

subject matter which is considered, the director shall not participate in making decisions and vote on the matter.

		  The guidelines for the directors have to report the related transactions with the Company at the 3 following 

time periods as follows ;

		  1. 	 The first appointment to be the directors which should inform their conflicts of interest.

		  2. 	 Directors have to inform their conflicts of interest annually or changing.
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		  3.	 Directors have to inform their conflicts of interest prior to the consideration agenda which the director 

			   is not independent and has related transactions with the matter. The director shall refrain from  

			   participating in such agenda.

		  The Company records the conflict of interest/ the related transactions in the minute of the Board.

		  At the end of the meeting, the secretary of the Board has duty to write a meeting minute and propose 

to the Board of directors for an approval in the second agenda of the next meeting then the Chairman of the 

Board certified true copy. So that the directors can express opinions and modify a meeting minute and the  

final approved the Board meeting minutes should be kept securely in the office.

		  Furthermore, Non-Executive directors should be able to meet, as necessary, among themselves  

without the management team which should be held at least 5 times. In 2017 there were held 5 times and at 

the end of the meeting, the secretary of the Board has duty to write a meeting minute and propose to the 

Non-Executive directors for an approval in the second agenda of the next meeting then the Chaiman of the 

Non-Executive certified true copy.

		  For Non-Executive directors meeting minutes, the Company always makes copies and sends to the 

directors and the Chief Executive Officer.

 

14.2.2 The Executive Committee

		  Members of the Executive Committee are 4 persons as of 31 December 2017 as follows ;

		  1.	 Mr. Somchai  	 ​Kulimakin			  Chairman of Executive Committee

		  2.	 Mr. Sumruay  	 Tichachol			  Executive Committee

		  3.	 Mr. Bhiya    	 Jriyasetapong			 Executive Committee

		  4.	 Mr. Aikachai  	 Sirijuntanan​์			  Executive Committee

		  All Members of the Executive Committee are no forbidden as follows ;

		  •	 Never dishonestly committed an offence against property.

		  •	 Never entered into any transaction which may cause conflicts of interest against the Company  

			   during the year.

Authorities, duties, and responsibilities of the Executive Committee as follows ;

 

		  1.	 To determine policies, directions, strategies, work plans, annual budget plan, organizational  

			   structure, management structure of major-lines and sub-lines for business process to be consistent 

			   with the economic situation and market competition. After that, proposes to the Board of directors 

			   for consideration and approval.

		  2.	 To follow the implementation of policies, directions, strategies, work plan, management plan to major- 

			   lines and sub-lines to be effective and conductive to the business operation. 
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		  3.	 To define risk management policy in accordance with the goal of the Company. The executive will 

			   review the policy annually and consider risk assessment including external and internal factor,  

			   together with evaluating the level of risk opportunity, impact, risks rating, providing risk management 

			   plan by corporate with the Internal Audit department. The significant risks are strategies, operational, 

			   financial, and regulatory compliance.

		  4.	 To monitor and evaluate the effectiveness of risk management annually and the result shall be  

			   submitted to the Audit Committee and the Board of directors, respectively.

		  5. 	 To take consideration for approval of auctions/hire of work, commitment contracts period 1-3 years, 

			   expenses, special remuneration for employees including bonus, salary/wages increase, investment, 

			   financial sources for acquisition of fixed assets/ equity, or debt obligations for refinance the  

			   outstanding liabilities under the better terms and conditions with the budget scope which is not 

			   exceed Baht 150 Million and/or accordance with the budget which approved by the Board of  

			   directors.

		  6. 	 To report any performances to the Board of directors at least once a year and if there are any urgent 

			   issues, can report immediately.

		  7. 	 To recruit or dismiss the Company’s employees in management level excluding the Chief Executive 

			   Officer and Executives serving as directors.

		  8.	 To sign the withdrawal from the bank account of the Company in accordance with the conditions and 

			   limits authorized which are assigned by the Board of directors.

		  9.	 To perform other duties which are assigned by the Board of directors.

		  However, the Executive Committee may delegate to management level for approving of one or more 

financial matters under the authorized as may be deemed appropriated by the Executive Committee.

		  The assignment is under the law and regulation of the Company. In case, there is benefit in the  

operation process or having conflict of interest of the Executive director(s) or other parties (according to the 

Notification of the SEC), The Executive director(s) or the parties are not entitled to cast the vote for such  

matter in the Board of directors.

		  Any transactions which are a relation transaction or the receiving or disposal assets of the Company or  

a subsidiary (according to the Notification of SEC), are approved from the Shareholders’ meeting and/or in  

accordance with the rules/principles prescribed in such notification and to be consistent of the SET.

Meetings of the Executive Committee

		  The Executive directors should attend the Executive Committee meeting on a monthly basis which is  

set a schedule meeting in advance and is informed to the Executive early in the year, to acknowledge the  

performance, result of credit management, risk assessment of the Company, finding the solution of  

problem issues in the past month, adjusting working plan to the Company achieve objective and target. In  

2017, the Company has the Executive Committee meeting more than 12 times
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14.2.3 The Audit Committee

		  The Board of directors appoints the Audit Committee which is independent directors and is composed  

of highly qualified directors who are independent from the management and a major shareholders of the  

Company.

		  Members of the Audit Committee are 3 persons as of 31 December 2017 as follows ;

 

		  1.	 Dr. Pisit	 ​Leeahtam	 Chairman of Audit Committee

		  2. 	 Mr. Thanee	 Puttipunpluck	 Audit Committee

		  3.  	 Mr. Suchart	 ​Suphayak์	 Audit Committee

 

		  Secretary to the Audit Committee is Ms. Wallaya Watsarujakorn

		  All Members of the Executive Committee are no forbidden as follows ;

		  •	 Never dishonestly committed an offence against property.

		  •	 Never entered into any transaction which may cause conflicts of interest against the Company

			   during the year.

		  The Audit Committee consists of independent directors who have knowledge, experience in  

accounting and financial, and in reviewing the reliability of the financial statements. The main duties of the  

Audit Committee is to review and ensure that operation process comply with the policy, principle, law, and  

regulation, and to review and ensure that are suitable and efficient internal control, internal auditing process and 

risk assessment process. They are able to perform their duties and express opinions independently.

		  Mr. Suchart Suphayak has the qualification and experience as well as having knowledge in corporate 

financial and accounting to review creditability of the financial reports of the Company.

Authorities, duties, and responsibilities of the Audit Committee as follows ;

		  1.	 To review the Company’s financial reporting and disclosure in the financial statement in accordance 

			   with a generally accepted accounting principles sufficiency and accuracy. In addition, to coordinate 

			   with the external auditors and the management who is responsible for preparing the financial report 

			   quarterly and annually. The Audit Committee may recommend/suggest to the external auditor for 

			   reviewing and auditing some significant matters during auditing period.

		  2.	 To review the Company’s internal control and internal auditing process together with the external 

			   auditor and the internal auditor to ensure that they are appropriate and effective.

		  3.	 To consider the independence of the internal audit department and to approve the appointment, 

			   transferring, and dismissal of the head of an internal audit department or other department that is 

			   responsible for internal audit.

		  4.	 To review the Company’s practice in accordance with the Securities and Exchange Act. and the 

			   regulation of the Stock Exchange of Thailand, or the law which is related the Company’s business.
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		  5.	 To review the Company’s related transaction or conflict of interest transaction in accordance with the 

			   law and regulation of the Stock Exchange of Thailand and to ensure that such transactions are 

			   reasonable and beneficial to the Company.

		  6.	 To consider and advise the appointment, transfer and dismissal of the external auditors including the 

			   audit fee by considering the independence, creditability, the adequacy of its resources, the firm’s 

			   audit engagements, and the experience of its supervisory and professional staff, as well as to attend 

			   a non-management meeting with an auditor at least once a year.

		  7.	 To review the accurateness of references document and the anti-corruption self-assessment.

		  8.	 To supervise all directors, executives, and employees shall strictly abide by the anti-corruption policy.

		  9.	 To perform any other tasks as assigned by the Board of directors and the Audit Committee agrees 

			   them such as reviewing the policy of a financial management and a risk management, the   

			   compliance  with the Code of Ethics of the management, a significant reports which are disclosed to 

			   the public accordance with the law (e.g. Management Discussion and Analysis - MD&A)

		  10.	 To prepare the Audit Committee report which is disclosed in the annual report of the Company and is 

			   signed by the Chairman of the Audit Committee. 

		  The report contains the following information;

 

		  •	 Comments on the Company’s financial reporting process and the disclosure of its financial  

			   information, which must be correct, sufficient, and credible.

		  •	 Comments on the adequacy of the Company’s internal control systems.

		  •	 Comments on the adequacy of the Company’s risk management systems.

		  •	 Comments on compliance with the Securities and Exchange Acts, Regulations of the SET, and  

			   any other relevant laws.

		  •	 The reason to believe that the external auditor is appropriate to be appointed as the Company’s  

			   auditor.

		  •	 Comment on related transactions or conflict of interest transactions.	

		  •	 The number of the Audit Committee meetings and attendance of each member of the meeting.

		  •	 An opinion or overview comment received by the Audit Committee from its performance of duties 

			   in accordance with the charter.

		  •	 Other statements that shareholders and general investors deem to be considered under the  

			   scope of the functions and responsibilities assigned to them by the Board of directors.

 

		  Under the scope of authority, the Audit Committee has authority to call or order the management, 

the head of department, or employees who are related transactions to attend meetings or submit documents 

deemed necessary, is able to seek independent opinions from other professional consultants as deemed  

necessary by the Company is responsible all expenses.
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		  The Audit Committee is directly responsible to the Board of directors. The Audit Committee is subject 

to three years term. Nevertheless, a retiring director is eligible for re-election in accordance with the Board  

of directors deems appropriate.

		  The Audit Committees performs duties within the scope of duties and responsibilities assigned by the  

Board of directors who is responsible directly to the shareholders, stakeholders, and other person.

14.2.4  The Corporate Governance, Nomination, and Remuneration Committee

		  Members of the Corporate Governance, Nomination and Remuneration Committee are 3 persons as of 

31 December 2017 as follows;

		  1.	 Mr. Suchart			 Suphayak 				   Chairman of the Corporate Governance, Nomination and

​​					    Remuneration Committee

		  2.  	 Mr. Sumruay		 Tichachol​				   The Corporate Governance, Nomination and Remuneration

​										        Committee

		  3.  	 Mr. Bhiya 			  Jriyasetapong​			 ​		 The Corporate Governance, Nomination and Remuneration ​​​

										        Committee

		  Secretary to the Corporate Governance, Nomination and Remuneration Committee is Ms. Pornpimol 

Torpaiboon.

		  The Chairman of the Corporate Governance, Nomination and Remuneration Committee must be an  

independent director. 

Authorities, duties, and responsibilities of the Corporate Governance, Nomination and Remuneration as  

follows ;

		  1.	 To elect or consider a qualified persons to serve as a member of the Board of directors, sub- 

			   committes, or in case where the position of director is vacant accordance with the definition and 

			   qualification of the directors criteria together the board skill matrix and the evaluation performance 

			   annually. Then, propose the opinions to the Board of directors consider, and will be proposed to  

			   the Shareholders’ meeting for appointment.

		  2.	 To consider and advise a committee structure appropriately to the Board of directors, sub- 

			   committees, and the Executive committee about size, qualification (such as knowledge, ability,  

			   experience, etc.) and refer to the Board Skill Matrix.

		  3.	 To plans and elects for the succession of the Chief Executive Officer and the top management, then 

			   propose to the Board of directors.

		  4.	 To review the appropriateness of the remuneration structure and the criteria use to determine the 

			   remuneration of the Board of directors, the Chairman of the Board, the top management, and other 

			   level. Then, consider the appropriateness of monetary remuneration and other benefits by refer to  

			   other factors such as the remuneration in the same industry, a result of operation compare to the 

			   Company’s goal and benefit of the shareholders.
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		  5.	 To consider an appropriate remuneration or other benefit of the Board of directors, Chief Executive 

			   Officer, a top management, and employees in all level and assigned to the Executive Committee 

			   considers in level of a top management and employees by reference to the budget which was 

			   approved by the Board of directors. 

			   The remuneration or other benefits of the Board of directors shall propose to the Board meeting for  

			   consideration. Then, it is submitted to the shareholders meeting for approval by consider from 3 factors  

			   as follows ;

			   5.1)    Best practice in industry for considerate remuneration.

	        	 5.2)    Performance and size of the Company.

	        	 5.3)    Responsibility, knowledge and experience of directors.

		  6.	 To consider the remuneration appropriately to motivate in long-term work life of the Executive and  

			   to be consistent with the Company’s performance and the benefits to shareholder.

		  7.	 To propose guidelines about policies, ethics to be consist of the Corporate Governance to the Board  

			   of directors and the Executive consider and define as a standard practice of the Company.

		  8.	 To supervise, consult, evaluate and review policies in accordance with the Corporate Governance 

			   principles and business ethics to develop and upgrade the corporate governance system of the 

			   Company.

		  9.  	 To prepare the Corporate Governance, Nomination and Remuneration Committee (“the CGNR”)  

			   report which is signed by the Chairman of the CGNR and propose to the Board of directors for  

			   disclosure in the annual report. 

        	10.	 To disclose the remuneration policy and other benefits in the form of the Corporate Governance,  

			   Nomination and Remuneration Committee report in the annual report.

        	11.	 Perform other duties according with assignment from the Board of directors.

	

		  The Corporate Governance, Nomination and Remuneration Committee is directly responsible to the  

Board of directors. In addition, the Chairman and members of the Corporate Governance, Nomination and  

Remuneration Committee have a term of three years. Nevertheless, a retiring director is eligible for re-election in 

accordance with the Board of directors deems appropriate.

		  The delegation of authority to the Corporate Governance, Nomination and Remuneration Committee is 

not included the approval transactions which may cause a conflict of interest with the Company or member 

of the CGNR or a related person of the CGNR according to the SET’s regulations. However, the conflict of  

interest is required to the Board of directors and/or the Shareholders’ meeting considers and approves such 

transaction in accordance with the Company’s Articles of Association or relevant laws, except the approval of 

transactions in the normal course of business which are already covered by existing guidelines approved by  

the Board of directors.
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14.3 ​Nomination and appointment of directors and top executives

14.3.1 Nomination of member of the Board and sub-committees, and top executives

14.3.1.1 Nomination of member of the Board
 

		  The Company recognizes to recruitment the directors. The Board of directors delegates to the Corporate 

Governance, Nomination and Remuneration Committee (“the CGNR”) considers and recruits the appropriate 

directors, and then proposes to the Board.

		  The CGNR is responsible for considering and selecting the Board of directors base on the board  

diversity policy, the section 67 and 68 of the Public Limited Companies Act, B.E.2535, and the board skill matrix that  

has been set up as a tool to determine and review the qualification of the Board of directors. The CGNR considers 

factors about a missing skill in the Board to fulfill, an appropriate qualify to be consist structure of the Board of 

director accordance with strategy of the Company.

		  The CGNR has selected a qualified person to be the director, and then will propose to the Board of 

directors for consideration, after that propose to the Shareholders’ meeting for consideration to comply with  

the regulation of the Company and composition of the Board of directors.

		  The majority of votes must be received in accordance with the rules and procedures as follows ;

		  1.  	 Shareholder vote for each director individually

		  2.  	 In voting for each director under Clause 1, one shareholder shall have one vote for each share held 

			   by him.

		  3.  	 The sequence of persons who being appointed started from the highest votes shall be appointed 

			   respectively as the director(s) as equal as the total number of the directors which will be  

			   appointed or elected in that period. However, when there are two or more persons getting the same amount of  

			   votes which caused to exceed the sum of appointing or electing of the directors in that period, the 

			   decision of the Chairman of election shall prevail.

		  There is a number of one-third of the Board of directors shall retire in each annual general meeting. 

Where the number of the Board of directors cannot exactly divide by three, the total number of retiring  

director(s) shall be the closet number of one-third. The retiring director(s) in the first and second years after 

Company’s transforming shall be selected by the lucky draw. Otherwise, the longer directors shall be retired. 

However, the retiring director(s) under this clause may be re-elected.

		  If the number of member of the Board is less than the number of the quorum due to other causes that 

are not expire at the end of term. The Board shall select a new director who has an appropriate qualified and 

non-prohibited person replacement in the next the Board of directors’ meeting. Unless the term of director is  

less than 2 months, the substitute director will be able to stay in the same position as the remaining term of director.

 



Global Connections Public Company Limited 

067

14.3.1.2 Nomination of the Top Management Directors (Chief Executive Officer)
 

		  The Corporate Governance, Nomination and Remuneration Committee responsible for considering and 

selecting the Chief Executive Officer together with the Executive Committee, taking into consideration the  

qualification and capabilities to be appropriate for the management and operation of the Company.

 

14.3.1.3 Nomination of Subcommittee
 

		  The Board of directors assigned the Corporate Governance, Nomination and Remuneration  

Committee (“the CGNR”) to action instead and then proposes information to the Board of directors.

		  The CGNR consider and select the sub-committee based on the skills and abilities of the directors to 

be consist of the roles, responsibilities, composition of each sub-committee to be in line with the direction of  

the Company.

 

14.3.2 Selection of a member of the Board, Sub-committees and Non-Executive  

		   Directors (Independent directors)

14.3.2.1 Critical for selection a member of the Board and Sub-committees

		  The Corporate Governance, Nomination and Remuneration Committee (“the CGNR”) considers and selects 

candidate of the Board of directors, the Audit Committee, the CGNR as summarized as follows ;

		  1.	 The CGNR shall consider selection in accordance with qualification criteria set according to the 

			   section 67 and 68 of the Public Company Act B.E. 2535 and the board skill matrix shall consider 

			   the experience, knowledge, performing duties with caution and integrity and can spend more time 

			   with the Company’s work. Moreover, using the definition and characteristic of the committee  

			   as a basis into consideration. 

		  2.	 The Chairman of the CGNR shall propose the opinion to the Board of directors. 

		  3.	 The Board of directors assigned to the Chairman of the CGNR proposes the Shareholders’ Meeting 

			   to consider and approve the appointment of the new directors in conformity with the section 71 of the 

			   Public Company Act B.E. 2535 and Article 14 of the Company’s Articles of Association provide that 

			   “At every Annual General Meeting, one-third of the directors shall retire. If the number of the directors 

			   is not a multiple of three, the number closest to one-third shall retire from office. The directors retiring 

			   from office in the first and second years after registration of the Company shall be selected to be 

			   retired by drawing lots. For the third and subsequent years, the directors who have been in the post 

			   the longest shall retire. The director who vacates the office may be re-elected.

		  4.	 The Company shall notice to the shareholders to nominate candidates for election as the directors at 

			   least 3 months before the end of the year through website of SET and the Company.
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14.3.2.2 Criteria for selection of Non-Executive Directors (Independent Directors)

		  The definitions and qualifications as follows;

		  1.	 Holding shares in total not more than 0.5 percent of total shares with voting rights of the Company, 

			   its parent company, its subsidiary, its affiliate or other juristic person which may have conflicts of 

			   interest provided that the share held by related person of independent directors shall be inclusive.

		  2.	 Not being a director having participation in the management, an employee, staff, advisor who  

			   receives a regular salary, or controlling person of the Company, its parent company, its subsidiary, 

			   a subsidiary in the same level, its affiliate or other juristic person which may have conflicts of interest, 

			   except for having passed from such the position for not less than two years before appointment.

		  3.	 Not being a related person by blood or registration under laws, such as father, mother, spouse, 

			   sibling or children including spouses of children of executives, major shareholders, controlling  

			   person, or such other person who will be nominated to take up the position of executives  

			   or controlling person of the Company or its subsidiary under this clause may be re-elected.

		  4.	 Having no business relationship with the Company, its parent company, its subsidiary, its affiliate or 

			   other juristic person which may have conflicts of interest in the manner which may interfere his or her 

			   use of independent judgment as well as not being major shareholder, a director who is not an 

			   independent director, or an executive of a person who have business relationship with the Company, 

			   its parent company, its subsidiary, its affiliate or other juristic person which may have conflicts of 

			   interest, except for having passed from such the position for not less than two years before  

			   appointment.  

		  5.	 Not being an auditor of the Company, its parent company, its subsidiary, its affiliate or other juristic 

			   person which may have conflicts of interest, and not being a major shareholder, a non-independent 

			   director, an executive or a managing partner of an audit firm for which the auditors of the Company, 

	 		  its parent company, its subsidiary, its affiliate or other juristic person which may have conflicts of 

			   interest work; except for having passed from such the position for not less than two years before 

			   appointment.

		  6.	 Not being a professional service provider, including a legal consultant or financial advisor who receives 

			   wages of more than Baht two Million per year from the Company, its parent company, its, subsidiary 

			   its affiliate or other juristic person which may have conflicts of interest. In case the professional 

			   service provider is a juristic person, a major shareholder, a non-independent director, an executive 

			   and a managing partner of the professional service provider shall be inclusive, except for having 

			   passed from such the position for not less than two years before appointment.

		  7.	 Not being a director appointed as a representative of the Company’s Board of directors, major 

			   shareholders or shareholders who are related to the Company’s major shareholder.

		  8.	 Not having other characteristics which result in not capable to provide independent opinion with 

			   regard to the Company’s businesses.
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14.4 Corporate Governance for subsidiary company and related company  - None -

14.5 Policy of information data usage / Data security system
 

		  The Company recognizes to importance of using of internal information by adhering to the principles 

of good corporate governance, integrity moral and ethical business practices accordingly and to ensure that  

investors receive the reliable information equality and promptly.

		  The Company determines regulations of the corporate governance for the using of inside information  

and the securities trading of the directors, the executives, and employees in accordance with the securities  

laws. The Company aims to accuracy and frank in operating business and prevents the Directors, the  

Executives, and employees to use inside information for their benefits or to disclose inside information for  

another such as the reporting of directors and management directors’ trading. Moreover, the Company has  

also imposed penalties for the breach to use inside information in order to their benefits which the penalties  

are warning until retire.

		  The Company’s Using of Inside Information policy published on the Company’s website for all stakeholder, 

directors, executives, and employees. Describe its detail in staff meeting annually.

Inside Information Usage Policy 

		  1.	 Directors, executives, and employees at all levels are forbidden to use internal data containing 

			   crucial information that has significant impact to the stock price and has not yet been declared to 

			   the public or the Stock Exchange of Thailand for trading to the advantage of self or others.  

			   Furthermore, the aforementioned parties are to avoid or refrain from trading the Company’s stock 

			   for 7 days prior to the date of the Company’s results announcement date.

		  2.  	 The Company is responsible for announcing to the public information regarding the Company  

			   key decisions and/or actions in a manner congruent with the rules and regulations set out by the 

			   Stock Exchange of Thailand via appropriated and acceptable media and channel.

		  3.  	 The disclosure policy define to ensure that all investors receive the information equality and promptly

		  4.  	 Directors and executives shall report all securities ownership issued by the Company, including  

			   those that pertain to self, spouse, and/or underage children, to the Securities and Exchange  

			   Commission in conformity with the section 59 of the Public Company Act B.E. 2535 and to the 

			   Board of Director on quarterly basis.

		  5.  	 The Company specifies a strict policy regarding the protection of Company is confidential  

			   information, and the prohibition of using Company unpublished information for any benefits to  

			   personal interest and others.

		  The Company also communicates the use of inside information to all employees since date of all  

employees decided to working at the Company. In the hire contract shows important detail “all employees  

must to regard the benefit of the Company as the first priority and not to fine benefit from your responsibility  

and not to disclose the independent information of the Company or the customer to competitors or other third 

parties”.
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14.6 Audit fee
 

		  Fiscal year ended 31 December 2018, referred to resolution from the Board of directors meeting no. 

5/2017 on 14 December 2017, the Board of directors considered and approved the audit fee and name  

should propose to the Annual General Shareholders Meeting to appoint three persons as follow,

		  1.	 Ms. Siraporn Ouaanunkun, 	 C.P.A. registration number 3844 or

		  2.	 Ms. Chonlaros Suntiasvaraporn, 	 C.P.A. registration number 4523 or 

		  3.  	 Ms. Sirirat Sricharoensup 	 C.P.A. registration number 5419

		  Auditor of the Company is EY Office Limited. The audit fee is totaled Baht 900,000 which is equal to the 

accounting period ended on 31 December 2017, so the Company has no other charge such as a non-audit 

fee that pay to individual or official or the parties that involved to the auditor and the office where the auditor is 

affiliated. 

14.7 Compliance with the Corporate Governance Principles

		  The Company duly complied with the principles of good corporate governance for listed companies  

and in 2017, The Company was evaluated Corporate Governance by the Thai Institute of Directors  

Association (IOD) which corporate-governance scores rated “Excellent” (5 STAR) benchmark.

		  In 2017, the Company has continuously observed the good corporate governance policy. The Board 

of directors recognizes to importance of the good corporate governance on behalf of the leader of the  

organization in order to achieve a good long term performance corporate resilience and ethical and  

responsible business include good corporate citizenship such as ensure that all directors and executives  

perform their responsibilities in compliance with their fiduciary duties, and that the company operates in  

accordance with applicable law and standards. The Company practice to the Corporate Governance Code by 

The Securities and Exchange Commission and ensure that the Board of directors understand it and support 

executives and employees to understand it as well. In present, the board authorizes Executive Committee to 

rreview of the implementation of the CG Code improve the policy and practice which accordance to CG Code 

then present to the board for approval and publish policy. Assign to report to the board annually for review the 

appropriate of CG Code practice.

Governance Outcome 

		  •	 Competitiveness, performance with long term perspective and sustainable growth

		  •	 Ensure Disclosure and Financial Integrity

		  •	 Ethical and responsible business

		  •	 Corporate resilience

		  •	 Operate in accordance with applicable law and standards

		  •	 Promote innovation that creates value for the company, its shareholders and other stakeholders. 

		  •	 Creates benefits for society and the environment
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		  •	 Responsibilities for stakeholders for example shareholders, employees, customers, business,  

			   partners, community and environment.

		  •	 Allocates and manages resources efficiently and effectively

		  •	 Objectives of good corporate are consistent  with mission, practice and the company objectives

14.7.1 The Principle of Corporate Governance
 

		  The Principle of Corporate Governance of the Organization for Economic Co-operation and  

Development (OECD). The principle comprises of 5 categories, namely:

		  1.	 Rights of Shareholders

		  2.  	 Equitable Treatment of Shareholders

		  3.  	 Role of Stakeholders

		  4. 	 Disclosure and Transparency

		  5.  	 Responsibilities of the Board of directors

14.7.1.1 Section 1 Rights of Shareholders 
 

Realize the importance of shareholders’ equitable rights as follows;

•	 Right of equitable Treatment

	  	 All shareholders possess equal basic rights such as rights to receive share certificates and rights to 

transfer shares, rights to elect and remove directors, rights to approve the appointment of auditors and rights to 

share in profit of the Company.

•	 Shareholders shall obtain relevant material of the Company information on a timely, sufficient and  

appropriate for decision making

		  The Company has policy to send the invitation letter together with the relevant documents and  

information on each agenda item to the shareholders not less than 14 days prior to the meeting

		  The letter of invitation to the meeting contains information relating to the location, date, time and  

agenda. Details of issues for consideration, reasons and positive and negative impacts of each agenda which 

there is the board of director opinion in each agenda.

		  Shareholders may request to directors to add additional agenda of meeting and may pose questions in 

advance prior to meeting date. This can be seen from the opportunity for shareholders to propose agenda for 

the meeting and to propose nominee for the period of three months before the end of each fiscal year with the 

proportion of shares held 1 percent only.

		  Besides, the Company give an opportunity to shareholders to send questions about the Company  

performance or other questions in advance before the meeting according to schedule  but please identify the 

necessary detail in case the Company would like to contact for more information. By sending to the Chairman  

of the Board of directors, Vice Chairman of the Board or any proper positions or directly to the Company  

secretary.
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		  Channels that shareholders can communicate with the Company as follows;

		  -	 Postal mail :	 Global Connections Public Company Limited

						      13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, Samuthprakarn 10540

		  -	 Telephone :		 +66-2-763-7999, +66-2-763-7921-42 

		  -	 Telephone :		 +66-2-763-7949

		  -	 E-mail		  manage_ir@gc.co.th

		  In the meeting, the Chairman of the meeting allocated sufficient time for the shareholders to express  

their opinions and make inquiries at the meeting. The Chairman of the Board of directors, the Vice Chairman  

of the Board of directors, the Chairmen of Sub-Committees, directors, Chief Executive Officer,Top  

managements, Auditors. and Legal consultant should attend the meeting to answer questions pertaining to  

their particular functions. The shareholders were also encouraged to freely propose ideas and suggestions to  

the Board of directors.

		  After the meeting, the Company will record the minutes of the meeting correctly and make minutes 

of Annual General Meeting of Shareholders for propose in the next meeting and after the minute has been  

approved by the meeting, The Company shall keep it in a safe place for verification by concerned party.

•	 Right to attend the meeting

		  Follow the company regulation define course that can set up a meeting which are,

		  -	 Annual General Meeting of Shareholders

		  Arrange the Annual General Meeting of Shareholders (AGM) every year within 4 months after the end of 

each fiscal year.

		  -	 Extraordinary general meeting of shareholders

	   The Board of directors may call for an extraordinary meeting of shareholders when it deems  

appropriate. An extraordinary meeting of shareholders may also be called upon when a number of  

shareholders whose aggregate shareholdings represent no less than one fifth of the total issued shares, or 

at least 25 shareholders whose aggregate shareholdings represent no less than one tenth of the total issued  

shares, propose in writing with reasons and clear objectives specified. The Board of directors will call an  

extraordinary meeting within 1 month of receipt of the requisition.

•	 Meeting date and Sending related documents to the Shareholders’ meeting

		  -	 Schedule for shareholders meeting

	    	 This is in accordance with the resolution of the Board of directors meeting no. 1 of every year.

	  	-	 Summary of shareholders entitled to attend the shareholders’ meeting
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			   In each shareholder’s meeting, the Board of directors is aware of the shareholders’ rights in  

		  compliance with the Company Articles of Association, pertinent legislation, and the regulations of the Stock  

		  Exchange of Thailand (“SET”). The Company has to notify the date of determining the names of shareholders  

		  entitled to attend the shareholders’ meeting (Recorded Date) and compile the names of entitled shareholders  

		  under section 225 of the Securities and Exchange Act B.E. 2535 and its amendments in the Securities and  

		  Exchange Act (No. 4) B.E. 2551 by closing the share register at the SET no less than 14 days prior to its  

		  closing date.

		  -	 The Company deliver meeting notices and related documents such as

			   -   	 The annual report for the year that allow the shareholders to have adequate information on their 

				    voting rights

			   -    	 A copy of the Minutes of the Annual General Meeting of Shareholders 

			   -    	 A proxy form

			   -    	 A list of documents and evidence to be presented by the shareholders at the shareholders’ meeting

			   -    	 Instructions on how to attend the annual general shareholders’ meeting and the annual  

				    general shareholders’ meeting

			   -    	 A map of the meeting venue

		  The letter of invitation to the meeting has a clear agenda and sufficient information include the  

Board of director opinions in each agenda and all above documents for decision-making at the meeting.

		  The notification and relevant documents were sent in advance to Thailand Securities Depository  

Company Limited (TSD) for further distribution to all shareholders 24 days before the Annual General Meeting  

of Shareholders and sent to shareholders within 21 days prior to the scheduled date.

		  -  	 The shareholders’ meeting information  was publicized on Company website: www.gc.co.th such as

			   -	 The Company’s regulation regarding the part relating to the shareholders’ meeting

			   -    	 The letter of invitation to the meeting and other documents that send to shareholders such 

				    as details of each agenda, annual report, Proxy Form, Independence directors information  

				    who are shareholders proxy, Instructions of document or evidence that shareholder need to 

				    bring in order to join the meeting and map of the meeting venue

		  The Company also provided notification of the shareholders’ meeting and all supporting  

documents, especially those for decision-making at the meeting, on the Company’s website, both in Thai and 

English, 30 days before the Annual General Meeting of Shareholders. This was to facilitate the shareholders  

with quick and easy access to essential information of the meeting and to allow them sufficient time for  

consideration before the actual documents were delivered except the Annual report both in Thai and English 

which will publish 21 days in advance before the Annual General Meeting of Shareholders.
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•	 Facilitating and promoting the shareholders to attend the shareholder’s meeting policy

		  The Company recognizes and respects the importance of the rights and equality of all shareholders  

including Thailand investors, foreign investors, retail investors and institutional investors. The Company  

organized the shareholders’ meeting at meeting room of the Global Connections Public Company Limited. on 

Kingkaew Rd., Rachateva, Bangplee Samuthprakarn  it may not be convenient for some people so The Company 

provided a van to facilitate shareholders to join AGM from the place near BTS or MRT or at the Stock Exchange 

of Thailand in every year

		  The Company will proceed with the facilitating and promoting the shareholders and the investors of  

the institutions to attend the shareholders’ meeting policy as follows :

		  -  	 Reveal the resolutions of the Board of directors including shareholder’s meeting schedule and  

agenda through the information system of the Stock Exchange of Thailand timely or within next day after that 

the date of the resolution.

		  - 	 Arrange the transparent and effective of the General Meeting of Shareholders in accordance with the 

			   laws and regulations of the Company.

		  -  	 Ensure that shareholders get sufficient and correct information timely, such as: 

			   -	 Deliver the notice of the Annual General Meeting of Shareholders consisting of the date, time, 

				    place, agenda and information of all sessions for consideration in conformity with the  

				    laws, the regulatory of Corporate Governance, the Article of the Company and the Guidelines  

				    of the Quality Assessment General Meeting of Shareholders (AGM Checklist).

			   -  	 Disseminate the meeting document and information, both in Thai and English version through 

				    the website of the Company in advance and not less than 14 days.

			   -	 Announce the schedule of the General Meeting of Shareholders on the daily newspaper at least 

				    3 consecutive days and not less than 3 days prior to the meeting.

		  -   	 Open shareholders’ registration 2 hours in advance prior to meeting time with Company has facilities 

of place, receptions & registration staff, and area information system of registration and the voting results, snacks 

and drink. Information Technology for registration and calculate the voting results which help Conducting the 

Meeting to be more smooth accurate and faster

		  In part of Information Technology for registration and calculate the voting results the Company use  

a barcode reader to quickly find the list of registers and calculate the voting results for fast counting  votes in 

each agenda

		  -	 Give an opportunity for the shareholders have equal right to recommend or ask question and 

the Company has allocated appropriate time and recorded significant questions and suggestions of the  

shareholders in minutes completely.

		  -   	 Reveal the resolutions of the shareholders’ meeting and voting results through the information system 

of the Stock Exchange of Thailand within the next business day after that the date of the meeting.
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		  -   	 Prepare and submit the General Meeting of Shareholders’ minutes to the Stock Exchange of  

Thailand, and even published the report via website of the Company within 14 days from the date of the meeting.

		  -  	 Assign the Company secretary and the investor relations department contact and coordinate during 

the Company and investors.

•	 For the year ended 2017

		  In the Board of directors meeting no. 1/2017 held on 23 February 2017 had resolved to approve the date 

of the Annual General Meeting of Shareholders for the year 2017 on 24 April 2017. 

		  The Company has set the record date for the right to attend the Annual General Meeting of Shareholders 

on 9 March 2016, and has closed the share register book on 10 March 2017.

		  The Company has delivered the meeting invitation and other supporting document, such as a copy of  

the minutes of the Annual General Meeting of Shareholders held on 7 April 2016, an annual report for the year 

2016, the proxy form, the document list and evidence that the attendance have to show at the meeting, a  

procedure for attendance of the meeting, and a map of meeting venue, to Thailand Securities Depository 

Co., Ltd. (TSD) 28 days before the date of the Annual General Meeting of Shareholders, and then sent to  

shareholders 25 days before the schedule date on 31 March 2017. 

		  However, the Company publishes all the information on its website as well, except in the section of the 

Company’s Articles of Association which is shown only a relation to the meeting of shareholders and discloses  

the information through the Company’s website only. (http://www.gc.co.th) by Do not deliver to shareholders by  

mail. All information has been posted on the Company’s website 30 days and 21 days in advance before the  

AGM in accordance with the criteria of “Meeting date and Sending related documents to the Shareholders’ 

meeting - the shareholders’ meeting information was publicized on the Company website” to facilitate the  

shareholders with quick and easy access to essential information of the meeting and to allow them sufficient  

time for consideration before the actual documents were delivered. 

		  In the Annual General Meeting of Shareholder on 24 April 2017, the Company’s shareholders were 

able to register at 7.30 a.m. and hold on the meeting at 9.30 a.m. at the meeting room of Global Connections  

Public Company Limited. 13/1 Moo 2, Kingkaew Road, Rachatewa, Bangplee, Samutprakarn

		  The Company has arranged a van pickup to join AGM from Tesco-Lotus Onnut where is easy to travel by 

bus and BTS service.

		  Conducting the Annual General Meeting of Shareholders for the year 2017 on 24 April 2017

		  -  	 There were 6 directors attended the shareholders’ meetings as 75 percentage of 8 directors in total  

			   The directors  who absented from the meeting as follow

			   -  	 Dr. Pisit Leeahtam (Chairman of Audit Committee and Independent Director)  had a mission aboard

	    	 - 	 Mr. Aikachai Sirijuntanan (Director and Chief Executive Officer) was sick leave

				   So they could not attend the meeting
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		  -	 The Company secretary introduced directors, auditor, and observer to attendees. The observer is 

			   Kompass Law Limited who checks the documents of the shareholders and the proxies, observes the 

			   quorum in full before opened meeting and process to prevent the stakeholder from exercising their 

			   right to vote on relevant agendas, and reviews counting the vote process and result of each  

			   resolution in accordance with transparency, legislation, and regulations of the Company.

		  -	 The Chairman of the meeting has allocated sufficient time for the shareholders to express their  

			   opinions and make inquiries at the meeting. The Chairman of the Board, the Vice Chairman  

			   of the Board, the Chairman of the sub-committees, directors, the Chief Executive Officer,  

			   top management and auditor were present to answer questions pertaining to their particular  

			   functions. The shareholders were also encouraged to freely propose ideas and suggestions  

			   to the Board of directors.	

		  Disclosure of the results of the Annual General Meeting of Shareholders on 24 April 2017

		  -	 The Company prepared and disclosed the resolution on each agenda to the Stock Exchange  

			   of Thailand after the meeting was completed in the same day on 24 April 2017. The resolution 

			   results were divided into the votes against, disapproved and abstained.

		  -	 The Company prepared and disclosed the minute of the Annual General Meeting in the Company’s 

			   website within the law time. Details in the minutes as the name of directors and management  

			   that joined in the meeting, the name of directors that did not join in the meeting, the voting  

			   method, statement, recommendation, question, and answer.

		  -	 The Company secretary is responsible for maintaining and filling the minutes and invitation letters  

			   of all the meeting since the Company was registered as a public company.

 

14.7.1.2 Section 2 Equitable Treatment of Shareholders 

		  To ensure that all shareholders are treated equally and fairly based on their fundamental rights, the  

Company must have measures to prevent misuse of insider information for the interests of oneself or other  

persons, or disclosure of information to persons associated with directors or executives to the detriment of  

shareholders as a whole. The shareholders meeting process must also support and treat equally right of all 

shareholders.

		  The Board of directors has set the following guideline

 

•	 Protection of the Rights of Minority Shareholders

 

		  The Annual General Meetings of Shareholders

		  -	 The Company gives opportunity with minority shareholders to propose the important matter for 

			   consideration in the agenda of the Annual General Meeting. They also have the right to nominate 

			   qualified candidates to be directors within schedule period via the Company’s website  

			   (http://www.gc.co.th).	
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		  -	 The Company delivers the proxy document in the form that the shareholders are able to set their 

			   voting in advance and give proxy to other persons to attend the meeting on their behalf. 

	   		 The Company has submitted the proxy in the form specified by the Ministry of Commerce 3  

			   forms together with the invitation letter. The Company has added the options in Proxy Form B as 

			   set by the Ministry of Commerce. The shareholders can appoint the independent directors or  

			   other persons to attend the meeting and vote on their behalf. These conditions are simple and 

			   convenient for all shareholders to be able to proxy.

		  -	 The Company notifies a proxy procedure and document on the invitation letter. In order to  

			   properly prepare the documents required for the proxy. There is no problem when the proxy  

			   person attends the meeting. The proxy complies with laws and no condition that intend to creates  

			   difficulty about proxy to shareholders.

		  -	 Before the meeting starts, the Chairman of the Board of directors acting as the Chairman of the 

			   meeting informs the shareholders of their rights according to the Company’s Articles of  

			   Association, the meeting procedures and the voting procedures.

		  -	 The Chairman of the meeting is responsible to control the shareholders’ meeting in all agendas 

			   according to the Articles of Association of the Company and to be consisted of the agendas  

			   which are set out in the invitation letter (the notice of the shareholders’ meeting).

		  -	 The Company shall ensure that no shareholder who is an executive can add any agenda items 

			   without advance notice, through the same process applicable to general shareholders. If there is 

			   a proposal to rearrange the order of agenda, the Chairman of the meeting will be able to change 

			   the order as proposed after receiving approval from no less than two thirds (2/3) of the attending 

			   shareholders.

			   However, up to 2017, there has never been a request to rearrange the order of agenda, nor has 

			   there ever been a request by one third (1/3) of the votes to introduce other matters not previously 

			   listed in the agenda. Moreover, the Company has never added any other items to the agenda  

			   apart from those indicated in the notification of the meeting.

		  -	 The Company has specified the voting procedure should be by the use of ballots in every  

			   agenda. In the election of directors, a majority vote must be obtained in accordance with “One  

			   share per one vote” 

			   The majority of votes must be received in accordance with the rules and procedures as follows ;

			   -	 Shareholder vote for each director individually

			   -	 In voting for each director under Clause 1, one shareholder shall have one vote for each  

				    share held by him.

			   -		 The sequence of persons who being appointed started from the highest votes shall be  

					    appointed respectively as the director(s) as equal as the total number of the directors  

					    which will be appointed or elected in that period. However, when there are two or more  

					    persons getting the same amount of votes which caused to exceed the sum of appointing  

					    or electing of the directors in that period, the decision of the Chairman of election shall prevail.
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•	 In case the Company has special transactions or related-party transactions

		  -	 A policy regarding transactions which may cause conflicts of interest shall be established  

			   to provide explicit guidelines and prescribe a careful, reasonable, and independent consideration 

			   process for the execution of such transactions within the scope of the code of ethics and for the 

			   interests of the Company and shareholders as a whole.

		  -	 The Company shall explicitly disclose shareholders information on related party transactions, which 

			   include the names and relationships of the related persons, pricing policies, and transaction values, 

			   as well as the Board’s opinions relating to such transactions.

		  -	 Normally when the Company has transactions that require the approval of shareholders by the 

			   regulations of the Stock Exchange of Thailand, the Company shall disclose information and reason 

			   of doing the transaction to shareholders first.

		  - 	 The Company shall have verification process regarding transactions which may cause conflicts of 

			   interest to ensure that there is a fair transaction which is normal in trading business. (Fair and at arms’ 

			   length)

•	 Insider Information Usage

		  The Company’s policy is to uphold ethics and conduct its business with integrity to customers,  

suppliers and the shareholders of the Company within its regulations and code of conduct. In case of  

internal information of the Company is utilized by the executives or employees for personal gain or revelation 

confidential information to outsiders including making transactions that may pose potential conflict of interest, 

these actions are serious misconduct and disciplinary punishment may be taken.

		  The Company will notify the Board of directors and executives who perceive internal information that  

may affect the price of securities to refrain from trading their shares of the Company one week before and 24 

hours after financial statement has been revealed to the public and prohibit disclosure of internal information  

to others.

		  The Company has instructed its directors and executives to report any change in their holding of  

securities of Company in accordance with section 59 and provisions on penalties section 275 stipulated of  

Securities and Exchange Act B.E 2535 and the regulations of the SET including to their spouses and children 

less than 21 years of age. The directors and executives must summit one copy of the securities disclosure 

report to the Company and the Securities and Exchange Commission on the same day.

• 	 For the year ended 2017 and 2018

		  -	 In 2017, the Annual General Meeting of Shareholders set up on 24 April 2017, the Company  

			   informed detail in the information system of the Stock Exchange of Thailand on 30 September 2016.

		  -	 In 2018, the Annual General Meeting of Shareholders set up on 5 April 2018, the Company  

			   informed detail in the information system of the Stock Exchange of Thailand on 4 October 2017.
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		  All details were announced via the information systems of the Stock Exchange of Thailand included  

to give opportunity to shareholders to add additional agenda of meeting and to propose matter to be  

included as an agenda, as well as propose qualified candidate to be nominated and to pose questions in  

advance prior to meeting date via e-mail address: manage_ir@gc.co.th or post mail to the Company  

secretary within a schedule period. The Company will then take the information to be considered in  

accordance with the criteria. If the Board of directors approve, the Company secretary will present the  

agenda in the notice of the Annual General Meeting of Shareholders.

•	 Equitable Treatment of Shareholders Policy as the Inside Information Usage Policy which is disclosed to 

employees, the management and directors announced on the Company’s website (http://www.gc.co.th) and 

disclosed the detail of such policy in topic 14.5 - Policy of information data usage/data security system.	

14.7.1.3 Section 3 Rights of Stakeholders
 

		  The Company believes in good relationship and well cooperation between the Company and the  

stakeholders will enable the Company to bring sustainable growth. Therefore, the Board of directors takes an 

importance to the rights of stakeholders by definition in the Ethics and Code of Conduct and announcement 

for directors, management and employees for always practice in the annual meeting of the Company and the 

orientation of new employees. The details are as follows ;

•	 Corporate Value

		  The foundation of corporate governance to lead to sustainable growth is based on the corporate value of 

the Company’s business as follows;

		  1.	 Ethics

	    2.	 Integrity

	    3.	 Professional/Focus

	    4.	 Partnership 

	    5. 	 Strive for Better

•	 Policies related to right of stakeholders

		  Policies related to right of stakeholders are acknowledged to employees, management, and directors  

and disclosed on the Company’s website (http://www.gc.co.th) 

Policies and practices to shareholders

	    The Company recognizes that shareholders are owners. The Company has created value for  

shareholders over the long term, the Company’s policy to code of conduct business with honesty and  

integrity, morality and ethics. We will use the best efforts to develop the business to grow and create a good 

return on investment for shareholders, continuous and sustainable. The principles of equality, equal treatment  

of shareholders shall be given to executives and employees must follow the following guidelines.
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	   	Practices of Directors, Executives, and Employees

		  -	 To report the status of the Company, earnings inancial information, accounts and other reports on  

			   a regular basis.

		  - 	 Please note that all shareholders are treated equally about the future trend of the organization,  

			   both in positive and negative. Located on the basis of feasibility. There are reasonable and  

			   adequately supported

		  - 	 Do not seek benefits for themselves and others using any of the companies which have not been	

			   disclosed to the public, or take any action in a manner that might cause a conflict of interest with  

			   the organization.

Policies and practices to employees

		  The Company is committed to the practice by law and regulations on employment with important  

policy that provide opportunity in employment to all persons equally. Begin with the searching process to hire  

the person to work with. Recruitment, staffing, training and development can be transferred by us to recruit  

people with talent and experience to meet the Company needs to join or organization. And realize that the  

importance of the promotion, suitable compensation and benefits are based on the performance of  

employees.

		  The Company has established a provident fund to take care of employees in long-term and support 

corporate social reponsibility

		  The Company treats all employees on the Company’s confidence and the belief that everyone is a  

precious resource and a succession factor. Thus, the Company has a staff hand book included the  

compensation, benefits and practice.

		  The human resources policies and programs are designed to help achieve the goals of the  

Company. Workers in all levels of command are responsible for complying with this policy. It aims to provide  

an open mind working atmosphere and respect to each other, based on the willingness of all employees is  

essential and to avoid conflicts of interest, our policy is not allowing spouse of directors to work in the  

Company.

		  The Company provides a channel for employees to complaint, in case they is not justified by the  

systems and processes.

Policies and practices to customers

		  The Company recognizes the importance of customer satisfaction as a key success of our business.  

The intention to seek ways to meet customer needs effectively. 

		  Practices of Directors, Executives and Employees

		  -	 Delivering quality products and services and to meet or exceed the expectations of customers in  

			   a fair price.
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		  - 	 Provide information that is accurate and sufficient and timely to our customers. To learn about 

			   products and services. By no more than the fact that caused him to mislead customers about the 

			   quality of any term or condition. Of the product or service.

		  -	 Compliance with conditions that are strictly customers. If you are unable to comply with any  

			   conditions. Must notify the customer. To jointly find solutions.

		  -	 Contact with customers with courtesy, effective and a reliable customer service.

		  -	 Provide a system and process for customer complaints. To the utmost to provide our customers  

			   with the quick response.

		  -	 Maintain the confidentiality of the client. And does not apply to their own advantage or to improperly.

		  -	 Provide guidance on products and the Company’s service for maximum benefit of customers.

Policies and practices to partners

		  The company attaches great importance to Trading partners as alliances who will growing up  

together, so It is our policy to treat partners equally and fairly and attain the best interest of the company and  

a fair return of both parties without any conflict of interest. Using correct information to solve the problem and 

find a solution based on the business relationship.

		  Practices of Directors, Executives and Employees

		  - 	 Not demanding, accepting and giving any wrongful benefits in any form to our partners.

		  -	 Any bribes are offered or raised, disclosure to partners must be executed and joint solution  

			   must be acted fairly and quickly.

		  -	 Agreed commitment must be complied strictly, we shall notify any concern conditions to trading 

			   partners in advance to jointly find solutions. 

 

		  Practice to qualifications of the Company’s vendors :

		  •	 The vendors shall have verifiable business facilities.

		  •	 The vendors shall have reliable staff, machinery and equipment, products, services, warehouse, 

			   financial status and performance records.

		  •	 The vendor shall have satisfactory performance records, which will be evaluated by the company 

			   on the basis of the quality of goods and services, including the delivery, after-sales services warranty 

			   or other transactional requirements.

		  •	 The vendor shall have no conflict of interest with the company’s business and shall never been 

			   banned from doing business due to fraudulent conducts.
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		  Application :

		  • 	 Provide a certificate registered entity and copy of the registration tax (if any).

		  • 	 Provide a copy bank book/ bank statement. 

		  • 	 Sign in the agreement together (if any).

Policy and practice to creditors

		  The Company strictly abides by all terms and connections as stipulated in agreements with creditors  

and creditor guarantees in respect to purpose and utilization of loan, repayment and proper maintenance of 

collateral. Furthermore, the Company has no policy to disclose information that causes damages to creditor.

		  ​Practices of Directors, Executives and Employees

		  -	 Agreed commitment must be complied strictly, Manage effectively utilize loan for right purposes

		  -	 Monitor the payment of loans and interests to creditors by the due date and complete comply with 

			   loan covenants according to the agreement. In the event that the Company is unable to comply 

			   with any condition of agreement, the Company will immediately inform the creditor so as to find  

			   a reasonable and mutually-acceptable solution together.

		  -	 The Company provides correct and honest status and financial reports to creditors periodically. 

		  -	 The Company has established a strategy in treasury function to promote security and strength  

			   in capital management to prevent the company from experiencing difficulty in repaying creditor.  

			   There is also liquidity management to repay debt on maturity in timely manner.

Policies and practices against competitors

		  It is our policy to treat competitors in accordance with international principles and within the  

framework of competition law practices that does not violate the confidentiality of trade secrets or know how  

to partner with fraud.

		  Practices of Directors, Executives and Employees

		  -	 Comply with the rules of the competition well.

		  -	 Non-confidential information to competitors by means of dishonest or improper.

		  -	 Do not damage the reputation of competitors.

Policies and practices to social responsibility and community

		  The Company recognizes the importance of operating business together CSR activities by regard  

laws, other regulations, nearly communications, using environmental effectiveness and efficiency.
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		  Practices of Directors, Executives and Employees

		  -	 Compliance with environmental laws and regulations strictly.

		  -	 Donate to support activities and contribute to develop community such as the Children’s day,  

			   the Holy day, involved with the development community, and support disaster.

		  -	 The Company will manage and control the product distribution procedures to prevent any harm  

			   that may occur to company employees, customer and community in terms of safety and health

		  -	 The Company selects technology and operating process which has an environment standard and 

			   control pollution and treats pollutants before disposing.

		  -	 The Company will effectively utilize natural resources and energy by promoting energy-saving activity 

			   voluntarily alleviates the global warming problem and enhancing the environmental friendly atmosphere.

		  Practices of supporting activities and contribute to develop community

		  -	 When the Company receives an invitation letter, the Human resource & admin department will  

			   propose to the authority to consider and approve this according to the Company’s criteria.

		  -	 The Company will donate to alleviate the suffering of those affected and will inform employees to 

			   donate together.

		  Any donations must not be contradictory with Anti-Corruption Policy of the Company

		  Practices of  The Company aims to use resources efficiently as follows ;

		  -	 Support for recycling e.g. using recycled paper.

		  -	 Turn off the air conditioner and the lights in the room which have no person or out of the office a 

			   long time.

		  -	 Waste separation and reuse some resources e.g. Plastic box, Plastic bag etc.

		  All the projects were happened because the Company supported directors, executives, and all  

employees to have a conscience and responsibility to use resources efficiently. Although these projects can  

reduce energy costs a little amount but these projects can help cultivate personal habits and brought back to 

the daily life to be good citizens of society.

Policies and practices to environment, health and safety

		  Operational decisions and take action to protect the Company’s concern about the environment  

and the responsibility to make sure the Company’s products and business comply with regulations and  

standards. Company policy is to be vigilant about safety and the environment.

		  We all have awake about safety and the environment. We are acknowledging the laws in various  

safety, health and environment policies, due to always amend and update related law.
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Policies on Intellectual Property and Copyright

		  The Company recognizes the importance of the intellectual property and copy rights of third parties.  

The Company will comply with the legal requirements on intellectual property and copy rights. Employees  

must check beforehand that the work or information that belongs to third parties can be used within the  

Company without violating the intellectual property of others, summarized as follows :

		  Practices to Intellectual Property and Copyright

 		  -	 Employees must comply with the laws, regulations and contractual obligations regarding  

			   intellectual property rights, and including patents, copy rights, trade secrets, and other  

			   information proprietary. Employees shall avoid violating intellectual property of others.

		  -	 Employees who use the Company’s computers should use only the licensed software programs of 

			   the Company to avoid violating intellectual property of others.

		  -	 Employees must check beforehand that the work or information that belongs to third parties can be 

			   used within the Company without violating the intellectual property of others.

		  -	 All the intellectual properties which include the work in progress, innovation in all formats shall be 

			   returned to the Company whenever an employee vacates the office.

		   If employees have any questions about the use of information proprietary or patent, including  

computer software of others, employees shall contact the office of president or the legal advisory of the  

Company because the Company must obtain permission from the copy rights owner, except the information is 

allowed under the term fair use of copy rights law or the permission of the copy rights owners.

Conflict of interest

		  The basis of the “conflict of interest” is that directors, executive and employees avoid any investment or  

benefits in any form that may be affected negatively to the honest and the reputation of the Company or the 

employees themselves.

		  We all have a duty to concern the benefits that will occur over private interests and to maintain the  

confidentiality of information in any situation that might cause a conflict of interest.

		  Conflicts of interest may arise if an employee who :

		  -	 Increase personal wealth, due to access of confidential information.

		  -	 Have another job and causes a negative effect on the performance of the Company.

		  -	 Receive gift or remuneration from others without permission of the Company, due to their service 

			   which is done according to the business of the Company or in the office that the benefits to  

			   themselves.

		  -	 Buy or sell shares of the Company or its subsidiaries or affiliates, based on the information that is 

			   not publicly available.

		  -	 Disclosure of inside information. That is not publicly available to others
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		  The Company’s proprietary information

		  We all abide by the rules and guidelines set forth in the Company including data protection and non- 

infringement of intellectual property or copyright. We will not disclose or use any proprietary information of 

the Company or other information that the Company has received. Under the confidentiality agreement it is  

necessary to disclose to perform duties as employees of the Company or upon written authorization from 

the Company only. The use or storage of information in places where other people are is not allowed. The  

recognition of such information should be seen. 

	 	 The Company has recorded and received a certificate of registration of trade secret information that 

carries information no. 776 as of 11 December 2007, which is protected by law of trade secrets in 2545.

		  The competition information

 

		  Practices on the collection of the competition information

		  We all follow the guidelines relating to the pursuit of a competitive business, production informa-

tion, and technical specifications of these guidelines to determine that how our employees should behave in  

appropriate way. Because they are collect and use information and data relating to the business on behalf of  

the Company. We do not use any illegal methods (such as theft, bribery) or by any means to get unethical  

information from business competitors.

Political participation

		  These are the foundation of the Company that the Company will not take funds or resources of 

the Company to support political candidates or a political party unless the support is allowed by law and  

democracy as a whole.

		  Practices to Political participation

		  -	 The Company policy do not allow employees of the Company’s facilities or resources use in political 

			   campaigns, political fund raising or the purpose of any particular political party.

		  -	 The Company does not allow leaders to command employees at all levels to direct or influence by 

			   any means to join the political activities of all types.

		  -	 The decision of the staff to be involved politically by devoting time, work, money and other private 

			   property to a political campaign is to be done on their own.

Human Rights Policy

		  The Board of directors recognizes the importance of respect to human rights internationally.  

Consequently, the Company has determined that directors, executives, and all employees will join with the  

respect to human rights, workplace rights, and organization rights.                  
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		  Practices to Human rights

		  -	 The Company encourages all employees to exercise their rights of citizenship in accordance with the 

			   constitution and relevant laws.

		  -	 Employees’ personal information shall be kept with utmost discretion and confidentiality. Disclosure 

			   of personal information such as employee’s biography, health record, working experience or any 

			   other personal information to non-related party without the permission of such employee is  

			   considered a violation of the Code of Conduct and may result in a range of disciplinary action except 

			   when it is done in accordance with the Company’s regulations or legal requirements.

		  -	 The Company does not support activities that violate the principles of human rights and anti- 

			   corruption.

		  -	 Employees must refrain from any deliberate discrimination or harassment in word or action against 

			   other based on the basis of race, gender, religion, education, age, marital status, sexual orientation, 

			   gender identity and/or sexual expression, physical or mental disability, opinions and work styles. The 

			   Company will emphasize to employees do not overlook the opinions or a different concept of others 

			   because the creative solution is crucial to the success of the Company.

To report violations of ethics for employees

		  We will treat employees who violate this code seriously and may result in disciplinary action. This can 

be put to the termination of the employee. Therefore, employees need to report to their supervisors immediately 

when there is the violation or suspicion that may violate the code of conduct for employees.

		  Supervisors are responsible to follow-up, take care all employees to compliance with this code of  

conduct for employees. And report to the Audit Committee and collect data about the violation or other it’s  

may have violated the ethics of employees.

 

		  Recommendations

 

		  Compliance with this code of conduct cannot be explained in terms of behavior in all situations.  

However, we believe that the decisions of individual employees. When considered carefully that what is the  

right thing and appropriate in each situation.

		  If an employee cannot determine any appropriate action. Please answer the following questions below.  

If the answer is “Yes”, you can be continuing.

		  •	 Your actions are legal and compliance with policies and regulations of the Company or not.่

		  •  	 This action is “right or not” and your action “makes you feel that it is correct or not”

		  •  	 This action is consistent with the public shall be approved or not.

		  •  	 This will build the Company credibility as an ethical company or not.
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The complaints of corporate governance and business ethics

		  The Company has established the Office of the President to serves as the complaints of corporate  

governance and business ethics. The stakeholders of the Company, you can send complaints of corporate  

governance and business ethics directly to 

		  - 	 The office of president/secretary of the Company who is responsible the corporate governance 

			   directly

		  -  	 Independence Directors

		  -  	 Directors

		  -  	 Supervisors/ Responsible Department

	    	 Sending Channels

		  -  	 Postal mail:​ 	 Global Connections Public Company Limited

	     	    	 13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, Samuthprakarn 10540

		  -  	 Fax no.	 +66-2763-7949

		  -  	 Tel​​​	 +66-2763-7999 ext 201 

		  -  	 E-mail	 pornpimolt@gc.co.th (The office of president/secretary of the Company)

Receipt of Complaints and Whistleblower Policy

		  The Company recognized the importance of strengthening relationships and understanding of all  

groups of the Company’s stakeholders, namely shareholders, customers, trading partners, creditors,  

executives and employees of the Company as well as those who get affected by the Company’s operations, 

may file a complaint with or provide information to the Company when witnessing, knowing or doubting or  

having reasonable grounds to believe in good faith that employees or the Company breach or violated laws,  

rules, regulations, good corporate governance principles, business code of conduct, policies and procedures 

which may result in damage to the Company.

		  The whistle-blower protection

		  In order to protect rights of a complainant or a person giving information who acts in good faith, the 

Company will keep confidential the name, address or any information indicative of the complainant or the  

person giving information as well as the information provided by the complainant of the person giving  

information. Access to the said information will be limited to only those responsible for investigating  

complaints. In this regard, persons receiving the said information due to their performing of duties relevant to 

the complaints shall treat the information, the complaint and the documentary evidence of the complainant  

and the person giving the information as confidential and are prohibited from disclosing such information to  

any other person who is not a relevant person except for the case where disclosure is required by law.
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		  Channels of receipt of complaint

		  The Company has determined the office of president which is responsible for recipient complaints  

and conduct inspections. Stakeholders of the Company are able to provide detail of the complaint via the  

following :

			  If you are aware a violation of human rights, you can report the issues via the following :

		  -	 Postal mail to department head or the report receiver (the office of president/secretary of the  

			   Company who is responsible the corporate governance directly) or the Independent Directors  

			   or the Board of directors

	    	 Address : 	 Global Connections Public Company Limited

	    			   13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, Samuthprakarn 10540

		  -  	 Fax to report receiver unit (the office of president/secretary of the Company who is responsible 

			   the corporate governance directly), Fax no. +66-2763-7949
	

		  -	 E-mail to report receiver unit (the office of president/secretary of the Company who is  

			   responsible the corporate governance directly), e-mail: pornpimolt@gc.co.th 

		  Actions taken upon receipt of a complaint

		  When the Company receives the complaints of prohibited acts, the Company shall consider and  

take action as appropriate and shall take appropriate measure to protect confidentiality and privacy of all  

individuals involved in the investigation. However, the Company cannot guarantee the confidentiality perfectly 

because the Company may contact to a person who may be involved in the prohibited operation and may be 

witnesses to such acts. Finally, if violation of this policy was occurred, employees who are the offenders shall  

be subject to disciplinary action up to and including the termination. 

		  Step of investigation as follow

		  -	 Report Receiver (the office of president/secretary of the Company) who is coordinator

		  -	 Receiving complaints and ascertain the facts process

			   -	 The report receiver will find and gather the facts which are related to the complaint and  

				    after that, will delivery all documents to the coordinators within 3 working days from the  

				    date of receiving the complaint.

			   -	 The coordinators evaluate all documents of the complaint then select and appoint to the  

				    Investigation Committee. They will consider to elect an appropriate director ocasionally. 
 

		  qualification as follows;

			   •	 If an employee breaches the law or the Company’s articles of association, the Investigation 

				    Committee should have Human Resource Manager as a director.  

			   • 	 If an Internal Auditor was complaint, the coordinator should propose the complaint to the  

				    Audit Committee to consider and appoint the Investigation Committee appropriately.
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			   •	 If the Executive Directors, the Board of directors, the Audit Committee, or the Corporate Governance,  

				    Nomination and Remuneration Committee were complaint, the coordinator should propose  

				    the complaint to the Board of directors to consider and appoint the Investigation Committee  

				    appropriately.

		  However, the Investigators have no relation with such complaint. 

		  The Investigation Committee is responsible for ascertaining the facts, conclusion the results of the  

consideration, solving the compensation the victim, and approving sanctions within 90 working days  

from the date of appointment of the Investigation Committee. Except, punishment of  

	    		  1) 	 An Internal Auditor, the Investigation Committee should propose to Audit Committee 

					     consider and approve, 

	    		  2) 	 The Executive Directors, the Board of directors, Audit Committee, the Corporate Good 

					     Governance, Nomination, and Remuneration Committee, the Investigation Committee 

					     should propose to the Board of directors consider and approve. 

			   -	 The report receiver is responsible to inform to appellant within 7 working days from date of  

				    conclusion of the Investigation Committee.  

			   -	 Especially for the important case, the results are reported to the top management of the Company 

				    and/or the Audit Committee and/or the Board of directors, as appropriate.

14.7.1.4 Section 4 Information Disclosure and Transparency

		  The Board of directors values the importance of disclosure of accurate, adequate, regular and timely 

information of the Company. Therefore the Company has the policies to organize financial statements which 

display the Company’s financial status and performance, shareholders structure and the Corporate Governance 

Policy that is transparent and auditable. Furthermore, the Company has established an investor relation division 

to disseminate information to shareholders and securities analysts to understand the Company on equal basis.

•	 Contact channels as follows ;

		  -	 Telephone : 	 To Investor Relations

				    Telephone No. +66 2 763 7999 ext. 201-204

		  -	 E-mail :​​  	 pornpimolt@gc.co.th  or  manage_ir@gc.co.th

 		  -	 Post mail :	 To Investor Relations/The Office of the president​ 

		  -	 Address :	 Global Connections Public Company Limited

				    13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, Samuthprakarn 10540	

		  The Board of directors is responsible for financial reports of the Company and the financial information 

in its Annual Report. The financial report is prepared in accordance with Generally-Accepted Accounting  

Principles (GAAP in Thailand by choosing an appropriate policy and practice on regular basis). In addition, all 

relevant information will be adequately disclosed in the remarks to financial statements. 
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		  The Company has appointed the audit committee to verify financial report and internal audit system 

to ensure efficiency and transparency of the operation, including following the Company policies and related  

laws, considering nomination and remuneration of auditor.

•	 For the year ended 2017

		  The Company secretary disclosed the information in accordance with the Notification of the Stock  

Exchange of Thailand and/or the Securities and Exchange Commission as follows ;

		  - 	 Disclosed all information necessary for the investors and shareholders to make decisions  

			   according to the regulations of the Stock Exchange of Thailand and the Office of the Securities  

			   and Exchange Commission. This included the financial reports relating to the financial status  

			   and operating performance of the Company on a quarterly and annual basis after each review  

			   or audit by the licensed auditor, as well as the Management Discussion and Analysis (MD&A) of  

			   the Company entities to the Stock Exchange of Thailand and the Office of the Securities and  

			   Exchange Commission.

		  - 	 Disclosed corporate governance police, code of conduct and related policy through the annual  

			   report and company website: www.gc.co.th

		  -	 Distributed the 2016 Annual Report (Form 56-2) to the Company’s shareholders, along with the 

			   notice of the Annual General Meeting of Shareholders, and informed such information to the  

			   Stock Exchange of Thailand and the Office of the Securities and Exchange Commission within  

			   the period required by law.

		  -	 Submitted Form 56-1 for the year ending 31 December 2016 to the Stock Exchange of Thailand 

			   and the Office of the Securities and Exchange Commission within 3 months from the end of  

			   accounting period of the Company as required by law.

			   The disclosure of information to the Stock Exchange of Thailand and the Office of the Securities 

			   and Exchange Commission was properly completed and submitted in a timely manner. 

		  -	 Disclosure pursuant to the guidelines of the Stock Exchange of Thailand on the transparency of 

			   the Company. The Board of directors appointed a business unit to be responsible for the  

			   “Investor Relations” as a center for investor communication and to have the duty to disclose  

			   information of the Company to shareholders, institutional investors, public investors, securities  

			   analysts and relevant government sectors. To enhance the information provided to the  

			   aforementioned parties for in depth investment analysis of the Company’s securities, the  

			   Company has disclosed and distributed material information through the Company’s website at  

			   http://www.gc.co.th with regular updates on the information given for the stakeholders and  

			   related parties to always have key information of the Company such as financial information,  

			   annual reports, organization news, social activities and securities analysis articles, both in Thai  

			   and English

		  -	 Disclosure Investor relations activities to shareholders, stakeholders, and public
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			   - 	 Prepared news releases concerning the Company’s quarterly financial position and operational  

				    results on the first business day after the submission of the audited or reviewed financial statements 

				    to the Stock Exchange of Thailand and the Office of the Securities and Exchange Commission.

			   -	 Published the Company’s financial and nonfinancial information, good corporate governance policy, 

				    business philosophy, and code of ethics (both in Thai and English) on the Company’s website  

				    at http://www.gc.co.th for shareholders and investors to have a convenient channel to equally  

				    access the Company’s information at all times.

			   -	 Arranged for better communication between investors and shareholders and the Company.  

				    Investors and shareholders are able to raise questions to the executives or request for more  

				    information from the Company through its e-mail address: manage_ir@gc.co.th. They can also register  

				    to receive e-mail updates through the Company’s website. 

			   -	 Provided financial statement analysis closing price and volume of stock trend of the Company  

				    stock price to SET INDEX and PETRO INDEX summarize economic news with relevant field  

				    Overview of Plastic and Petrochemical Industry, Oil price situation published on the Company  

				    website on a quarterly basis in topic of “IR Report”

			   -	 Joined SET’s Opportunity Day program to announce the Company’s operational results and  

				    financial position on a half year basis (twice a year) to investors and securities analyst. 

			   -	 Issued press releases and photo releases regarding the Company’s activities to news  

				    reporters on the Company website in topic of “Company’s News” which is photo release to  

				    general public on a regular basis.

			   -	 Provided communication channel for inquiries or information request raised to the Company  

				    via e-mail address: manage_ir@gc.co.th or the Company website in topic of “IR contact”

14.7.1.5 Section 5 Information Disclosure and Transparency

		  The Board of directors has an important role in supervising the Company’s businesses. To ensure  

efficiency, the Board’s structure, as well as its authorities, duties and responsibilities must be appropriate and 

clearly defined. Individuals who are to be appointed the Company’s directors must be honest in their duties, 

have vision, ability and experience and be able devote their time to fully perform their duties for the Company. 

These individuals must also be independent in their decision making for the best interests of the Company  

and shareholders as a whole. Furthermore, in order to enhance the efficiency of the Board of directors, there 

must be committees in charge of providing assistance in areas of supervision, studying and screening of  

works as necessary. In order to ensure that the Board’s structure is suitable for the Company’s business  

operations and to clearly define the framework, authorities, duties and responsibilities of the Board with a view  

to enhancing its efficiency, the Board of directors has established the guidelines as set forth below.
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•	 Board of directors composition

		  The Company defines the Board of directors composition as follows

		  -	 The Board of directors shall consist of 5-12 directors as appropriate.

		  -	 The Board of directors shall have diversity, qualification in skill, experience, education, ability,  

			   and particularities. 

		  -	 Appropriate portion of executive directors and non-executive directors which non-executive  

			   director can give opinions to executive performance independently.

		  -	 Chairman of the Board should be an independent director and not be a same person as Chief 

			   Excecutive Officer (CEO). 

		  -	 For independent director shall have qualification which follow the criterion of the Securities  

			   and Exchange Commission and the Stock Exchange of Thailand. 

•	 For the year ended 2017

		  The Board of directors includes 8 persons, a chairman, a vice chairman and directors, of which 4 of  

8 are independent directors as 50 percent of the entire Board of directors which comply by law and  

regulation. No less than one-third (1/3) of directors shall be independent directors who have no business  

relationship or any other relationship with the Company which may affect the director’s independent exercise  

of discretion.

		  ​The Company has composition in accordance with the regulation completely and besides non- 

executives have experience in the business and a major industry that relate to the Company.

•	 Term of directorship

		  The Board of directors has set the duration of the term of service of director in accordance with the  

Articles of Association of the Company. In every AGM, one-third (1/3) of the board of directors, or if their  

number is not a multiple of three, then the number nearest to one-third (1/3) will have to retire from the post.  

The Company’s directors, who must be retired in the first year and in the second year after the Company  

registration, shall be selected by means of lot drawing whereas, in the subsequent years, the director who has 

been in the position for the longest period will be retired. The retiring director may be re-elected again.

		  The Company has independent directors total three persons who have been appointed for more than   

9 years as follows ;

		  1.	 Independent directors who have been appointed since the date of 17 March 2005 total 2 persons 

			   included Mr. Virah Mavichak and Dr. Pisit Leeahtam. 

		  2. 	 Independent director who has been appointed since the date of 22 February 2006 included           

			   Mr. Suchart Suphayak.
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		  The Corporate Governance, Nomination and Remuneration Committee’s recommendation that all  

directors total 3 persons were qualified to be directors in accordance with related laws. They are well-known 

and highly regarded for his extensive knowledge and experience, which is one of the main business areas of  

the Company. During their term, they always provided insightful comments and valuable suggestions which 

benefited the Company. To avoid opportunity lose  to find the new directors, the Board of  directors agreed to 

propose all of them to take position of Board of directors members more than 9 years with highly regards for 

their extensive knowledge and experience in petrochemical and Plastic Business.

		  Besides, Mr. Suchart Suphayak who was the Independent director and Audit Committee of the  

Company was qualified from experience and knowledge that expertise in accounting-finance and the  

accounting standard.

•	 Chief Executive Officer (“CEO”) takes a position of other company’s director

		  The Board of directors defines policy and practice to be the corporate good governance for Chief  

Executive Officer takes a position of other company’s director. CEO is responsible to report and disclose the 

name of other companies, type of business, and position of other companies, on beside of reporting a con-

flict of interest since appointing to be CEO of the Company. Then, the Board of directors shall consider and  

approve because the Company emphasized to the important in the position of CEO shall devote his time work 

to effective performance.

•	 Consolidate or separate position between the Chairman of the Board and Chief Executive Officer (“CEO”)

		  The Company has the Chairman of the Board, is independent director but not the same person as  

CEO because of separation of role and responsibilities between defining the corporate governance policy  

and the management of the Company. Moreover, the Company has member of the Audit Committee 3  

persons are responsible to balance and review the management.

•	 Independence of the Chairman of the Board (“the Chairman”)

		  The Company abides by independent of the Chairman, so that the Chairman is independent director  

since being a listed company on the Stock Exchange of Thailand, but does not define as the policy. The  

Company may be not able to nomination a suitable and qualify person for the Chairman position in time  

because plastic and petrochemical industry need the Chairman who has experience and specialist, unless to  

be a leader for management, vision and ability to governance for the maximum benefit of the Company, share 

holders and stakeholders.

•	 Sub-committee

		  The sub-committees comprise of three committees included; the Executive Committee, the Audit  

Committee, and the Corporate Governance, Nomination and Remuneration Committee.

		  -	 The Executive director had four persons and holds meeting in every month and any matter issues 

			   that have to report to the Board of directors be shall informed regularly and timely. 
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		  -	 The Audit Committee had three independent directors. They are responsible for regulating corporate 

			   governance. The Audit Committee holds meeting regularly once in every three months and reports 

			   directly to the Board of directors.

		  -	 The Corporate Governance, Nomination and Remuneration had three persons. 

		  For name, qualification, role and responsible of each director in sub-committee said in topic 14.2 the 

Board of directors and Sub-Committee which is part of Good Corporate Governance

		  The Company has no policy that establishes the Risk Management Committee because the establishment 

must take into account several factors and the Company considers the risk in the management meeting monthly.

•	 The Board of directors meeting

		  The Company’s policy arrange at least 5 times per year (In 2017: 5 times) for a Board of directors 

meeting. There shall be directors attending the meeting not less than half of the total number of directors to 

complete the quorum.

		  The secretary to the Board of director will inform and send the notice of the meeting to the Board 

of directors. The secretary to the Board of directors will inform and send the notice of the meeting which  

contains details of date, time and place together with agenda and related documents to the Board of directors 

7 days prior to the meeting for an appropriate consideration. 

		  The member of the Board is able to raise more agenda and present idea openly and directly. The  

Company’s secretary will record and take minutes of the meeting.

		  In addition, in order to comply with the guidelines of good corporate governance. The Company also 

held non-executive directors regularly before the Board of director meeting in order to provide opportunity for 

non-executive directors to discuss problems and free-spoken without executive director arrange at least  5  

times per year (In 2017: 5 times) 

		  The Board of directors appoints a Company’s secretary to support the function of the Board of  

directors. The secretary’s duty is prepare agenda, invitation for meeting and arrange meeting, including  

advising about law, rule and the regulation for the meeting and prepare minutes of the meeting for the  

chairman’s approval prior to submit for the meeting acknowledgement.



Global Connections Public Company Limited 

095

•	 The Board of directors report

		  The Board of directors is required by the Securities and Exchange Commission to report their  

company’s share selling or buying including their spouse and immature children. The Company Secretary  

shall consequently keep such reports for references. Moreover, they need to disclose information regarding  

their own interests and any interests of their related persons to the Company’s Secretary. This information will 

enable the Company to duly prepare its disclosure report on related parties’ transactions, which could cause 

conflict of interest.

		  In quarterly the Board of directors’ meeting, the Company secretary always report any change in their 

GC securities holding of all directors and executives.

•	 The management meeting

		  The Company has the management meeting in every month consist of manager level until executive  

director level to consider strategic plan in short-term and long-term, result of the operating business,  

and risk management.

•	 The directors and management remuneration

		  -	 Director’s remuneration

		  The Company has specified director and management’s remuneration clearly and transparently.  

The remuneration of directors will be comparable with similar industry and will be appealing enough to attract and 

retain qualified directors. Moreover the director who is assigned more responsibility will 

obtain more appropriate remuneration accordingly.

		  -	 The management’s remuneration

		  The Board of directors assigns the Nomination and Remuneration Committee to consider  

compensation of the director. The directors’ remuneration should be comparable with similar industry and  

take into account the performance of the Company based on the policy that set by the Company’s Board of 

directors in both long-term and short term such as salary, annual bonus and Long-term Reward in conjunction 

with the performance of the Company and each individual director.

•	 Succession policy

		  The Board of directors assigns the Nomination and Remuneration Committee to prepare a succession 

plan for the position of CEO to ensure that the Company is managed at all the time by CEO with appropriate 

competency and skills. The Company is also assigned human resource department provide a succession  

plan for executive and management level position in order to prepare in case they cannot perform and assign 

Chief Executive Officer to report the operation of succession plan to the board of director at least once a year.
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•	 Orientation for New Directors and Enhancement of Business Knowledge

		  The Board of directors assigns the secretary of the Board of directors to prepare information for all 

new directors so as to inform them of the business information of the Company, a director’s roles, duties and 

responsibilities and compliance with the Company’s Corporate Governance Policy and practices. Simultaneously 

encourage all directors to have better knowledge and understanding of Company’s business to enhance their 

role as efficient directors. Moreover, the Company has policy to improve knowledge to directors regularly.

•	 Development of Directors and Executives

		  The Board of directors has a policy to support and facilitate training and learning for its directors 

and executives to ensure their continued improvement and performance, both internal and external training  

courses.  All directors must attend training for understanding of performance of their duties in the capacity 

as directors. The Board of directors and the top executives realize the significance of their participation in  

training or seminars in various courses or development of their knowledge and skills.

		  The Board of directors attended training courses organized by the Thai Institute of Directors Associa-

tion (IOD), namely, Director Certification Program (DCP), Directors Accreditation Program (DAP), The Role of  

Chairman (RCP), Audit Committee Program as appropriate.

•	 Annual Training 2017 

 

		  -	 The Directors’ training    

 

 

 

 

		  - 	 The Managements’ training 

	    Name 	         Program 	           Venue

Mr. Sumruay Tichachol                    - Asia IOT Business Platform                       

	    Name 	         Program 	           Venue

	 Mrs. Pravishya Hansakul     	 - Financial Statement Analysis in Management  	

			    Decision 	

	 - Preparation for the new Thai Financial Reporting

				   Standards          	

			  -	Learning for KAM’s development in order to 	   

				   truly benefit the Thai capital market      	  

			  -	e-Tax Invoice & e-Receipt 	

			

			  - Understand Each TFRS 

	

			  - Strategic Financial Management              		

			  	 	 	

	

	 Ms. Pornpimol Torpaiboon	 -	Director Certification Program (DCP) 240/2017	 -	Thai Institute Of Directors (IOD)

			  -	Be Proactive: Leader Leading to Success	 -	PacRim Group 

 - Ministry of Digital Economy and  
			
   Society. 

- NYC management Co.,Ltd.

- EY Corporate Services Limited

- Thai Listed Companies Association

  

- Dharmniti Seminar and Training         	

  Co.,ltd

- Federation of Accounting

  Professions

- National Institute of Development 	

  Administration
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•	 Assessment of Performance of the Board of directors and Sub-committee

		  The Board of directors emphasizes of Assessment of Performance of the Board of directors and Sub- 

Committees so the Board determined to assess their performance once a year and the results of such  

assessment can be linked and considers company short and long term performance. 

Assessment of Performance of the Board of directors

		  The Board of directors assigns each director to assess their performance as group and individual  

assessment. The company secretary will propose that agenda in the board of directors meeting annually so  

the directors can assess then compile and summery to inform the board in the next meeting 

		  -	 In 2017 there are 2 forms of assessment as follows

		  1.	 Assessment of Performance of the Board of directors all committees (briefly) as “Excellent”  

			   (96 percentage) which assess about

	

		  The Board’s structure and qualification are suitable for the Company’s business operations emphasize 

consideration of appropriate number of director, sufficient diversity skill number of independent director non- 

executive directors executive directors. The electing of candidate who is qualified to become member of the 

Board of director or other committees is transparent. There is consider to appoint Sub-Committee and suitable 

qualification /appointment of the company secretary

		  The Board of directors meeting encourages the directors to work efficiently in every meeting which  

assess about the director know the meeting schedule in advance, suitable number of meeting, sufficient time  

in each agenda, the directors receive the documents about meeting in advance, each director can give  

opinions independently and no directors who has interest conflict shall make a decision in the transaction.

		  Reconsider role duty and responsibility of the Board of directors emphasize Corporate Good  

Governance and Code of Conduct,  Conflict of Interest transactions and recognition of top benefits of the  

Company, Strategic and business plan, Related transactions, Internal Control, Risk Management, Whistle  

blower policy, Tracking the Executive’s working, Doing the financial statement in accordance with generally  

accepted accounting standards, Process of the remuneration of Directors and Executives and Evaluation of  

the Chief Executive Officer and President’s performance

		  Others about relationship between the Board of directors and Management term and Self-improvement 

of Directors and Executives

		  2.	 Assessment of Performance of the Board of directors individual as “Excellent” (99 percentage) which  

			   assess about

		  The Board’s structure and qualification are suitable for the Company’s business operations emphasize  

consideration of qualification, knowledge and experience are appropriate to the business.

- National Institute of Development 	

  Administration
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		  The Board of directors meeting encourages the directors to work efficiently in every meeting emphasize 

that each director read documents and information before attend the meeting and the director give benefit opin-

ions no vote in the transaction that may relate to be conflict the chairman of the meeting regulate an efficiency 

meeting 

		  Reconsider role duty and responsibility of the Board of directors emphasize practice of directors  

comply by regulations rules and laws each directors have sufficient time and dedicate to their duties no interfere in  

management working and regulate operation of management and always improve skill and knowledge

Assessment of Performance of the Sub-committee

		  The Board of directors assigns the Sub-committee to assess their performance in group. The  

company secretary will propose that agenda in the board of directors meeting annually so the directors can  

assess then compile and summery to inform the board in the next meeting  then propose to inform the Board 

of directors and the Corporation Governance, Nomination and Remuneration Committee

		  Present the result of Assessment of Performance of the Sub-committee to inform the Board of  

Directors for information in regulate of the Subcommittee assigned work and the propose to the Corporation 

Governance, Nomination, and Remuneration Committee for supporting documents

		  -	 In 2017, Conduct three Committees which are Executive Committee (98 percent) Audit Committee  

			   (98 percent) and the Corporation Good Governance, Nomination and Remuneration Committee  

			   (92 percent).The Assessment of Performance of the Board of directors all committees as “Excellent”  

			   assess about

		  The Board’s structure and qualification are suitable for the Company’s business operations emphasize 

consideration of number of the Sub-committee, qualification, knowledge and experience are appropriate to  

the business and also efficiently comply with charter. The Sub-committee has proper portion that accordance  

with business independent director, there is a transparent electing of candidate who is qualified and do not  

under the influence of any person. The number of listed company that directors can hold positions

		  The Board of directors meeting encourages the Sub-committee to work efficiently in every meeting  

emphasizes about the director know the meeting schedule in advance, suitable number of meeting, sufficient  

time in each agenda, the directors receive the documents about meeting in advance, each director can give 

opinions independently and no directors who has interest conflict shall make a decision in the transaction

		  Reconsider role duty and responsibility of the Board of directors emphasize the Board of directors  

conduct business operation accordance with short term and long term goals, find out solutions, prepare  

correct  financial statements. Practice of directors comply by regulations rules. Risk Management which  

accordance with business strategies and goals. Corporate resilience, supporting management operation and 

reporting performance to the Board of directors.
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	           Score (%)                       Definition 	          

	  90-100                          Excellent 	

	  80-89                           Very good 	

	  70-79                             Good 	

	  60-69                              Fair 	

	  Lower than 60               Needs Improvement 	

		  The Audit Committee review and ensure that the Company’s action according to the regulation and  

laws and having the good system of internal audit and the financial statement ware correctly and reliable. To 

consider of the related transaction and conflict of interest transaction in accordance with the regulation and  

laws. To consider of the nomination, demotion and remuneration of the external auditor. Comment on the  

appointment, demotion of head of internal audit. Conducted for the process of management for receiving  

complaints appropriately.

		  Corporate Governance, Nomination, and Remuneration Committee set the qualification required  

compliance with regulations and nature of business for Directors or Chief Executive recruitments. To conduct  

and summarized the list of Directors to be presented to the Board of directors as appropriately. To consider 

of the project succession plan for the Board of directors and management. Planning to training and developed  

skill of the Board of directors continuously. To consider of the guidelines for remuneration of the Board of  

directors and Executive Directors both the monetary and non-monetary remuneration. Follow up the Anti- 

Corruption operating, conduct and report performance to the Board of directors.

		  - 	 Scoring Criteria 

 

 

 

 

 

 

 

 

•	 Assessment of Performance of the Chief Executive Officer

		  The Board of directors determined that the Chief Executive Officer should be evaluated one 

time per year (annually) by the Executive Committee. The assessment is considered the potential  

performance in each position together with the results of the Company’s operations compared to the  

target/budget and the Company’s annual plan. After that, the Executive Committee will propose the result 

of the assessment to the Corporate Good Governance, Nomination and Remuneration Committee considers  

and determines the remuneration of the Chief Executive Officer and President.

•	 Conflict of interest

		  In order to protect any occurrence of conflict of interests, the Company has policy which prohibits the 

directors, executives and staffs to take advantages of their roles and their duties for benefits.

		  In the event of the transactions with conflict of interest may possibly occur, the Board of directors will 

carefully take into consideration in the interest of the Company.
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		  -			   A policy and procedure on the approval of related transactions had two categories as follows ;

	    1.	 Purchasing or selling between juristic Company and persons involved will be conducted  

			   under the rules and conditions which were conducted with the same standard as that of an  

			   external vendor.

		  2.	 In case of the connected transactions occurred are not normal case, the related department  

			   of the Company will gather these information to propose to the Audit Committee for  

			   consideration and giving opinion that they have been conducted according to the Company’s  

			   normal practice with the fair price before they will be perused by the Board of directors once again.

		  In addition, the Company shall be obliged to comply strictly with securities trading law and related  

rules and regulations governing the Securities and Exchange. In any connected transaction with concerned  

persons may raise a conflict of interest. To ensure transparency and equitable treatment of shareholders, the  

vote of interest persons will be excluded.

•	 Internal Control and Internal Audit systems

		  The Board of directors and the Audit Committees have reviewed the internal control systems of the 

Company with executives regularly and gave its opinion that the Company has an adequate appropriate  

internal control systems and sufficient to protect its assets from serious misconduct or other irregularities in  

management of the Company such as setting authorization and writing operational regulations as well as  

recognition of the importance of internal control systems. An independent Internal Audit Office is established  

to ensure that all operation units of the Company are in compliance with operating procedures and to  

coordinate with external auditor. The Internal Audit Office reports directly to the Audit Committee.  

Furthermore, the Company has system to keep important documents for verification of the auditor and  

legislative authority.

•	 Risk Management

		  The Company gives importance to risk management system by consulting to set Risk Management 

Committee and the Company retard to set it. However, the board assigned the Executive Committee taken  

care of the risks of the Company which assessing setting and reconsidering the Company’s risk constantly  

relating to the main risk such as strategies risk, business operation risk, financial risk, implementation by the  

regulation risk of the Company by corporate with the Internal Audit department at least once a year then  

purpose to the Audit Committee for consideration

		  Moreover, in the management meeting there is consideration about risk management in every month 

to settle strategies and policies to reduce the Company’s risk that is an obstacle to the Company goals  

include follow up the risk continuously and report to the Executive Committee which the Board of directors  

acknowledged regularly or in case of main issue.  
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		  Risk Management Policy

		  The Company manages the system of risk management in order to satisfy our customers and give  

good return to shareholders and stakeholders which comply by the corporate governance code so the Board  

of directors who acts responsibly have set the risk management policy as follows

		  The Company gives importance to efficiency risk management system with acceptable risk level that 

makes stable and continue business. The risk management can open opportunity to success of the Company 

and minimizes loss and uncertainty operation of the Company that lead to the company objectives

		  -			   Encourage risk management culture to crate understanding responsibility and cultivate good moral 

					     traits about risk. Control risk and effect of risk to the company operation

		  -			   To have conduct of risk management internationally and sufficiently also indicate analyze evaluate 

					     rearrange manage control follow report and communicate to give information about risk continually 

					     and practice throughout the entire company

		  -			   Qualitative risk measurement such as reputation and image of the Company. Quantitative risk  

					     management such as lost profit, decrease in income, increase in expense which consider by  

					     opportunity that may occur and effect.

		  -			   Risk Limit in acceptable level, Conduct event or risk level (Warning Sign) to operators for not over 

					     than risk limit.

		  -			   Written operating procedures for executive and operator which control operational risk.	

		  Risk management procedures as follows

		  -			   Objectives Establishment

		  -			   Risk Identification
	

		  -			   Risk Assessment (Analysis and  ordering)

		  -			   Setting measure and risk control method

		  -			   Setting risk management plan
		

		  -			   Monitoring, writing report and assessment
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•	 For the year ended 2017

		  The Executive Committee prioritize risk management in level of head department so the Company  

held the seminar “Enterprise Risk Management” on 13 November 2017 by invited Mr. Chakaphat Naskan,  

the founder and director of Thinkmate business advisory company limited, who has an extensive  

experience in enterprise risk management over 15 years to increase the effectiveness of management. The  

seminar signified that GC always emphasize the importance of the risk management which according  

to the company policy in order to achieve the sustainable development.

		  Moreover, the Executive Committee approved to set risk management team in head level of each  

department for risk assessment that may not lead the Company to achieve objectives and goals and help to find 

a solution which started working in 2018 and assigned them to report performance to the Executive committee 

all  the year round. 
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15 Corporate Social Responsibilities : CSR

15.1 Overall Policy 

		  The Company keeps concentrating on Corporate Social Responsibility (CSR) which is based on best 

practice and the guidelines of the Stock Exchange of Thailand (SET). The Company executes strategy to 

all shareholders, i.e. customers, employees, community, and shareholders, in order to sustainable growth 

along with business growth. We do encourage employees to engage in working processes for efficiency and  

effectiveness which lead to customer satisfaction. We realize values of integrity, transparency, and social responsibility.  

15.2 Policy and Practice to Social

		  The Company recognizes the importance of business and social responsibility together. Therefore, the 

Company adheres to the practice of law, rules, regulations, regard of the neighboring communities, and using 

resource and environmental efficiently.   

		  The Company’s policy and practice of social responsibility and community and code of conduct were  

set up for the executive directors, management, and employees to learn follow and adhere to the Code of  

Conduct. 

		  The CSR report has been generated in accordance with Global Reporting Initiative (GRI) G3.1 which is 

an international initiative.

		  The Company had a policy and practice to conduct their business in accordance with CSR guidelines. 

There were launched by the Stock Exchange of Thailand to support society, environment, and stakeholders  

as details follows ;

 

15.2.1 Conduct the business on fair basis
 

		  The Company treats the business partners on the basis of equalities and fair competition to achieve  

the overall benefits of the Company and mutually fair returns to both parties. The Company will honor the  

agreement. Including provide and report accurate information, solve the problem and find solution based 

on business relationship. Strictly abide by the terms of trade. In addition, the Company’s procurement and  

selected partner policy and procedures are designed to ensure efficient appropriation, effectiveness,  

transparency and justification. The policy and practice/guidelines to suppliers/vendors were recorded in the  

Company’s Code of Conduct. Employees can study, understand, and practice them correctly such as the  

policy and guidelines to trading partners, the policy and guidelines to creditors etc.
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15.2.1.1 Policy and guidelines to treat suppliers/vendors equally and fairly

		  The Company defined policy to treat suppliers/vendors equally and fairly and considered benefit  

and compensation that is fair to both parties. The Company will execute the agreement. Including provide and 

report accurate information, solve the problem and find solution based on business relationship.

		  The Company defined the practices of qualification of the Company’s vendors and application 

process as follows ;

		  Practices of quelifications of the Company's vendors

		  •	 The Vendor shall have verifiable business facilities.

		  •	 The Vendor shall have reliable staff, machinery and equipment, products, services, warehouses, 

			   financial status and performance records.

		  •	 The Vendor shall have satisfactory performance records, which will be evaluated by the Company 

			   on the basis of the quality of goods and services, including the delivery, after-sale services, 

			   warranty or other transactional requirements.

		  •	 The Vendor shall have no conflict of interest with the Company’s business and shall never been 

			   banned from doing business due to fraudulent conducts.

		  Application

		  •	 Provide a certificate registered entity and copy of the registration tax (if any).

		  •	 Provide a copy bank book/bank statement. 

		  •	 Sign in the agreement together (if any).

15.2.1.2 Policy and guidelines to treat creditors honestly  
 

		  The Company emphasizes to create the confidence of the creditor by honestly and strictly adheres  

to agreement.

		  The Company has promissory note, others loan (if has) pay correctly and on time in every  

agreements. Manage effectively utilize loan for the right purposes. Furthermore, the company has no policy  

to disclose information that causes damages to creditor.

		  The Company has set the following guidelines :

 

		  •	 Agreed commitment must be complied strictly, Manage effectively utilize loan for right  

			   purposes. Monitor the payment of loans and interests to creditors by the due date and  

			   complete comply with loan covenants according to the agreement.  

		  •	 In the event that the Company is unable to comply with any condition of agreement, the  

			   Company will immediately inform the creditor so as to find a reasonable and mutually 

			   acceptable solution together.

		  •	 The Company provides correct and honest status and financial reports to creditors periodically.
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		  •	 The Company has established a strategy in treasury function to promote security and strength  

			   in capital management to prevent the Company from experiencing difficulty in making  

			   repayments to creditors. There is also liquidity management to repay debt on maturity  

			   in timely manner.

15.2.2 Anti-Corruption

		  The Company aims to conduct business with fairness and compliance with laws and regulations 

and commitment to social responsibility and stakeholders in alignment with the principle of Corporate  

Governance. The Company realizes that corruption is harmful and obstacle effects on social and economic development.  

The Company has a clear direction to cooperate with and support government as well as private sectors. It, thus, 

formulates the Anti-Corruption Policy in accordance with regulators’ guidelines and “the Private Sector Collective 

Action Coalition against Corruption (CAC)” as the key principles for directors, executives, and all employees to 

follow. Furthermore, The Company held the seminar for directors, executives, and all employees to understand, 

and practice correctly. The Anti-Corruption policy was recorded in the Company’s Code of Conduct so that 

everyone can study by themselves.

		  On 10 November 2017, the Company received certificated membership of Collective Action Coalition 

Against Corruption or CAC. As a member of CAC, the Company has joined the announcement and has passed 

a self-assessment process which has been reviewed and endorsed by the Chairman of the Audit Committee. 

The process ensures that the Company checked in place of anti-corruption policy and principle completely  

according to the criteria of CAC. The company emphasizes the business operation that strictly abides by Corporate 

Governance principle for standard of transparency corporate and creating sustainable growth. The Chairman of 

Executive Committee of Global Connections Public Company Limited (GC), on behave of the company received 

the certificated on 21 November 2017.

15.2.2.1 The Anti-Corruption policy

		  Directors, executives, and employees of the Company must not request, act, or accept any form of 

corruption, neither directly nor indirectly, for the benefits of the organization, themselves, their families, friends, 

acquaintances, or their businesses. The policy applies to all business of the Company in any countries and 

all relevant units. Verification to ensure compliance with the Anti-Corruption Policy is to be conducted on a  

regular basis, including reviews of guidelines and requirements to ensure alignment with the changes in  

business, regulations, rules, or official requirements. In case of breach of the policy, any act considered as 

facilitative to, or implicated in corruption, shall be subject to penalties as stipulated by the Company’s policies.

		  1)	 Duties and Responsibilities

		  •		  The Board of Directors undertakes its duties and responsibilities to formulate and approve the 

				    Anti-Corruption Policy, as well as ensure that efficient system for countering corruption is  

				    provided to help the Management recognize the importance and put the Policy into practice  

				    that it becomes a part of organizational culture including assigned The executive committee  

				    to conduct ensuring the company compliance with the Anti-Corruption Policy.

		  •		  The Audit Committee undertakes its duties and responsibilities to conduct reviews ensuring the 

				    Company’s sufficient internal control and full compliance with the Anti-Corruption Policy .
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		  •		  The Executive Committee undertakes its duties and responsibilities to ensure that systems are  

				    established, supports are provided, and supervision is carried out to ensure that all employees  

				    and related parties’ practice are fully in compliance with the Anti-Corruption Policy. The responsibilities 

				    also include reconsider on suitability of the systems and measures to accommodate changes  

				    in business, regulations, and official requirements. To assess corruption risks to prevent the corruption 

				    risk and to find the practice, internal control, reducing impact that may occur in the future.

		  •		  Internal auditor's responsibilities are auditing and reviewing the policies, principles, delegation of  

				    authorities and related law to ensure that the Company has a properly internal control for a  

				    corruption risk.

		  •		  The Internal Audit team reports the executive committee then report directly to the Audit  

				    Committee and the Board of directors respectively in time as its matter. 

		  •		  If any urgent issues, the Internal Audit can report directly to the Executive Committee, the Audit 

				    Committee and the Board of directors via email or messenger immediately. No need to wait for  

				    the meeting.
 

		  •		  Directors, executives, and employees shall fully comply with the Anti-Corruption Policy and shall not 

				    be involved, directly or indirectly, in corruption.
 

		  •		  If there are any complaints, the Company will investigate to find the fact as “Receipt of  

				    Complaints and Whistle Blowing Policy” and result of investigation shall be subject to penalties  

				    as stipulated by the Company’s policies.

		  The company set penalties base on three levels of offence which are an oral warning, warning letter  

and discharge.

		  2)		 Scope and practice guideline on control to prevent the corruption risk

		  The Company requires directors, executives and employees at all level to be cautious against corruption 

in performing their duties as per detail below.

		  2.1)	 Offering and accepting bribes

		  Offering or accepting bribe of any form in exchange for business advantages is prohibited. This includes 

delegating other person to commit such actions.

		  Example of Offering bribes e.g. paying or authorize the payment of money to the government officials 

and business trader for purpose of influencing the acts or decisions of such persons or parties both direct  

and indirect way. May all above is “Offering bribes” 

 

		  2.2)	 Political contributions

		  It is the Company’s policy to not provide any contribution to political parties, political group or  

politicians, either directly or indirectly.  

		  Practice guideline offering and accepting bribes and political contributions on monitoring the risk of  

corruption as below. 
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		  •		  The Company is determined to create and sustain the organizational culture of zero tolerance of 

				    corruption which is the best way to prevent the risk of corruption.

		  •		  The Audit team undertakes its duties and responsibilities to conduct internal control systems,  

				    manage corruption-risk, review corporate governance, provide suggestion continuously, and report  

				    to the Audit Committee on any significant finding. However, all audits will apply to the annual  

				    audit plan that has been approved by the Audit Committee.

		  •		  The Audit team and the Executive Committee undertake their duties and responsibilities in testing  

				    and evaluating risk of corruption to ensure that the Company has practice, monitor, review  

				    and revisit the Anti-Corruption Guidance effectively. Report of any significant findings will be  

				    submitted to the Audit Committee and raised to the Board of Director Committee in time.

		  •		  The Audit Committee will report result of investigation to the Board of Directors in time when they  

				    ensure that there is significant fraud/corruption and effect to result of the financial position,  

				    operation, laws, code of conduct, corruption practice, or internal control in order to revise in the  

				    appropriate time period

		  2.3)	 Gifts, Properties or Other Benefits

		  Giving or acceptance of gift, or properties, or other benefits must be in reasonable occasions norms 

such as the tradition/culture or a courtesy practice in social to receiver who do not influence to decision-making 

of the Company’s benefit. 

		  Practices as below 

		  •		  Employees and/or their family, must not request gift, properties, or other benefits from  

				    contractors, vendors, suppliers, joint-venture, partners, or those related to the Company’s business.

		  •		  Employees at all level should not give, or accept, or promise to give any benefit or anything of  

				    value to influence to perform or refrain from performing their duties. 

		  •		  Employees at all level should not give any presents to their superiors, moreover the superiors  

				    should not accept or let their relative person accept them, except the usual tradition giving to  

				    each other, but the present value must not exceed Baht 3,000.

		  •		  The Company can give presents, or properties, or other benefit on several occasions that do  

				    not influence in making decision for the Company’s benefit, both in local and foreign  

				    Nevertheless, the value of the presents, or properties, or other benefit should not exceed  

				    Baht 3,000 such as 

					     -	 The Company’s 30th anniversary celebration, or the Company’s cooperation signing  

						      ceremony, or the Company’s award participation in social responsibility activities

					     -	 The tradition/culture or a courtesy practice in social to receiver

		  Remark : If the value is over Baht 3,000 this giving must send to Administration for written document and it must  

				         belong to the Company ownership.
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		  Approval

		  •		  Gifts or Other Benefits

				    -	 Not exceed Baht 3,000  Original affiliation until manager for approval.

				    -	 Over Baht 3,000 Chief Executive Officer or Chairman of Executive Committee for approval

		  •			   Welcoming party according to the Company standard.

		  Example of Giving or acceptance of gift, or properties, or other benefits

 		  •			   In the New Year festival the partners/supplier of the Company give a gift that cost about Baht  

					     10,000 Would you receive it?

		  Suggestion : Before receive a gift you should consider about suitability such as If you received a gift, 

the person who gave had an influence in making decision for the Company’s benefit or yourself or having any 

interest conflict or obligation of your work or capacity value of the gift such as in providing process and you  

have a decision-making power.

		  Practice : In this case, it’s the tradition practice in social that you can receive a gift when it’s new year 

festival but it’s costly over baht 3,000 which means you have to refuse it and send the gift back to the giver  

if not, You can send it to Administration for written document and it will be the Company’s prerogative.

		  •			   The construction company holds a welcoming party and you were invited to the party on behalf  

					     of Global Connections Public Company Limited. Would you go there? And if you go and get a 

					     smartphone which cost about Bath 30,000 from a lucky draw, would you receive it?

		  Suggestion : Examples are divided into 2 cases which are inviting to the party and receiving the gift  

from a lucky draw.

		  Practices :   

		  -			   The welcoming party should be a normal party that invite other customers and estimate catering  

					     value per person not over than Bath 3,000. But if over than that you have to inform Administration 

					     for written document.

		  -			   You can receive the gift from a lucky draw which is a random not a specific gift. 

		  •			   How the employee who working aboard consider after receive a gift from trader/supplier or joint  

					     venture?

		  Practice : You can receive a gift then give it to Administration for written document and a gift would 

belong to the Company ownership.

		  •			   Can you go if you are invited to travel or play golf by the person that has a business relation of  

					     Global Connections Public Company Limited and the event isn’t arrange by the company?
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		  Practice : The Company emphasizes the good relationship between the company and traders/suppliers 

or government agencies or others that you have to follow the step of receiving asset or other benefit correctly.

		  2.4) 	Charitable/public benefit contributions and sponsorships

 

		  Offering or accepting charitable/ public benefit contributions or sponsorships shall be transparent,  

lawful, ethical, and does not cause any damage to the public.

		  Practices :

		  -		  Offering or accepting charitable/ public benefit contributions or sponsorships shall not be used as  

				    subterfuge for bribery.

		  -		  Donation and sponsorships are divided into two groups as follow.

		  (1)		 Giving must be in reasonable occasions norms such as Buddhist ceremonies and Children day  

				    that according to approval budget of the board of directors or in case of request, an  

				    administrative officer propose to an authorized for approval 

		  (2)		 For special giving of request, an administrative officer propose to an authorized for approval.

		  Approval : 

		  •		  The usual tradition giving, as approved by chief executive officer position onwards

		  •		  Special giving, as approved by Executive director.

		  The Company is determined to create and sustain the organizational culture of zero tolerance of  

corruption when dealing with both government and private sector

		  Directors, executives, and employees at all levels shall not be negligent when witness any action of  

possible corruption related to the Company, and shall report the matter to his/her superior or the  

responsible person and give full cooperation in investigation. Channels for hearing any complaint from  

external parties shall also be provided. In this regard, it shall be in compliance with the Company’s regulation. 

		  The Company must be fair and protect employees who refuse to associate with or give information  

about corruptions. Accordingly, the Company shall no demote, punish, or cause any negative consequence  

to such employee, although his/her action may lead to the Company’s loss of business opportunity.

		  A person who commits the corruption is equivalent to misconduct in the Company’s code of  

conduct. This means such person is considered as discipline violation according to the Company standard.  

Conviction on laws may be applied in case such act violates the laws.

		  The Company’s directors and executives at all levels shall demonstrate integrity and be a role model  

in following the Anti-Corruption Policy. The Compliance and Human Resources teams are assigned to  

educate, promote understanding, and encourage all-level employees to strictly and continuously adhere to  

the Anti-Corruption Policy so that it becomes a part of organizational culture. 
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		  3)		 Communication within organization.

		  The Company stipulates that supervisors at all level have to communicate with all employees for  

responsible business activities and efficiency practice accord with policies.

		  More information or any questions about Anti-Corruption Policy, employee can ask their supervisor or 

human resource department or company secretary. 

		  Practices :

		  •		  Orientation Course for new employees	

		  •		  Staff meeting in every year

		  •		  Testing after annual staff meeting 

		  •		  Prepare Business Ethics and Code of conduct - Executives and employees and Anti-Corruption  

				    Policy for all employees.

				    -	 New staff gets them in orientation course

				    -	 Update version send via e-mail to all employees.  

		  Topics of orientation as below ;

		  •		  Definition and meaning of Anti-Corruption Policy

		  •		  Roles, duties and responsibilities of each person

		  •		  Penalties

		  •		  Scope and practice guideline 

		  •		  Channels to inform about Receipt of Complaints and Whistle Blowing Policy by emphasize that  

				    the Company will not demoted or penalize employee who refuse corruption even though that  

				    transaction will destroy business occasion.	          

				    (Person in charge of = Human Resource Department)

		  Training Calendar

		  Human resource department will proceed as follows

 

 

 

 

 

		  The Anti-Corruption Policy also encompasses human resources management procedures of  

recruitment, selection, promotion, training, and performance appraisal. Superiors at all levels are in charge 

of communicating to their teams creating understanding and enabling all employees to apply the policy to  

business activities within their scope of work as well as monitoring to ensure effective application of the policy.

 

 

	 Course	 Jan	 Feb	 Mar	 Apr	 May	 Jun	 Jul	 Aug	 Sep	 Oct	 Nov	 Dec

	 Orientation Course (if any)	 ×	 ×	 ×	 ×	 ×	 ×	 ×	 ×	 ×	 ×	 ×	 ×

	 Staff Meeting	 ×

	 Testing	 ×
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		  Any action taken under the Anti-Corruption Policy shall be in accordance with guidelines stipulated in  

the Company’s “Corporate Governance Policy”, “Guide to business Conduct”, related working manuals, as  

well as any additional guidelines to be formulated in the future.

		  The Company stipulates that communication and public relation activities of Anti-Corruption Policy be 

carried out via both internal and external media e.g.

 

		  •			   The Company’s website  

		  •			   (Form 56-1) 

		  •			   Annual report (Form 56-2) 

		  •			   Sending a letter to inform traders, customers and corporate representatives about the Anti-Corruption  

					     Policy and ask to follow the policy. Such policy of the Company is in compliance with Thai countering 

					     corruption laws.

		  Practices :

		  -			   Institute that contacts with traders customers and corporate representatives creates a letter as  

					     the company form and send to outsiders according to an approval list by Management Meeting.

		  -			   The Company will send the letter to traders customers and corporate representatives (new)  

					     according to an approval list by Management Meeting within a month.

		  -			   The Company will send the letter to all corporate representatives.

		  4)			  Definition 

		  •			   Virtue

		  The Company will express personal virtue and encourage doing thing as believe by doing the right  

things and not interfere with any influence. Have patience, restraint on benefits. GC is strictly abided by the 

Business Ethics with respect and fairness. Not derelict principles for one purpose and become someone who 

has no morals.

		  •			   Compliance with laws and regulations.	

		  The Company expects that all employees sticky adhere to decision and doing business subject to laws. 

Including, behaving or done in a way that is morally good and right.

		  •			   Corruption	

		  Abuse of authority for illegitimate private gain or benefits that should not be allowed. Offering or  

accepting bribe of any form in exchange for business advantages is prohibited in both directly and indirectly 

forms of providing and accepting.

		  •			   Government officers

		  Including, State Enterprise Employees, Employees, Representatives or others e.g.

		  -			   Ministry Bureau Department or Office such as Customs Department, Immigration Bureau etc.

		  -			   International organization such as World Bank, International Monetary Fund etc.
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		  -			   Political party, Political Position, Candidate both government and opposition party or local  

					     adminstration

		  -			   Institute with regulatory authority such as Securities and Exchange Commission Thailand, Bank  

					     of Thailand, The Stock Exchange of Thailand etc.

		  -			   State Enterprise or government-owned companies

		  Anti-Corruption Policy was approved in the board meeting of 3/2017 on 10 August 2017 and revoked 

the old policy that was approved in the board meeting of 5/2014 on 18 December 2014

15.2.3 Respect of Human Right

		  The company has a policy to treat all stakeholders with fairness compliance with laws and  

regulations. The Foundation of International Human Rights Laws free from discrimination. This area includes 

measures to combat discrimination on grounds of gender, or expression, ethnic origin, religion or other belief,

disability, sexual orientation, financial status, education age or others status that not directly related to  

operation. Moreover, respecting the individual right and human dignity.

		  The Company recognizes the importance of respect to human rights internationally. Consequently,  

the Company has determined that directors, executives, and all employees will join with the respect to human 

rights, workplace rights and organization rights.

15.2.3.1 Human Rights Policy

		  1)			  The Company encourages all employees to exercise their rights of citizenship in accordance  

					     with the constitution and relevant laws.

		  2)			  Employees’ personal information shall be kept with utmost discretion and confidentiality.  

					     Disclosure of personal information such as employee’s biography, health record, working  

					     experience or any other personal information to non-related party without the permission of  

					     such employee is considered a violation of the Code of Conduct and may result in a range of  

					     disciplinary action except when it is done in accordance with the Company’s regulations or  

					     legal requirements.

		  3)			  The Company does not support activities that violate the principles of human rights and  

					     corruption.

		  4)			  Employees must refrain from any deliberate discrimination or harassment in word or action  

					     against other based on the basis of race, gender, religion, education, age, marital status,  

					     sexual orientation, gender identity and/or sexual expression, physical or mental disability,  

					     opinions and work styles. The Company will emphasize to employees do not overlook the  

					     opinions or a different concept of others because the creative solution is crucial to the success  

					     of the Company.

		  The Company defines channels for complaints of human rights violations which are in case of being

witness or knowing any discrimination via Department head/ Supervisor Human resource department Office of 

the president and Postal mail. 
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		  Postal mail :	 The unit of the receipt of complaint of human rights violation Office of the president

							       Global Connections Public Company Limited

							       13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, Samuthprakarn 10540

		  E-mail :  		  pornpimolt@gc.co.th

		  When the Company receives the complaints of prohibited acts, the Company shall considers and  

takes action as appropriate and shall takes appropriate measure to protect confidentiality and privacy of all 

individuals involved in the investigation. However, the Company cannot guarantee the confidentiality perfectly 

because the Company may contact to a person who may be involved in the prohibited operation and may 

be witnesses to such acts. Finally, if violation of this policy occurs, employees who are the offenders shall be  

subject to disciplinary action up to and including the termination. 

		  In 2017, the Company had no complaints of human rights. 

15.2.4 Treat Employee on Fair Basis

		  The Company recognizes the importance of Employee that is the key success factor and company 

progress so the Company had policy to support the training and development of staff to improve the skills 

of their employees continuously and treat all employees on fair basis. Give appropriate remuneration and  

respect human right.  Moreover, The Company recognizes in health, sanitation, safety of life asset and work 

environment included creating a positive work environment and promoting good team work.

		  Furthermore, the Company recognizes the importance of development operating business and CSR  

in process together. Significant factors to meet the target are developing employees at all levels to thrive in  

their carrier path. The Company strives to develop all employees to be professional and gives an opportunity  

to perform their full ability, in conjunction with improving the quality of their life to balance of work and life. 

		  Therefore, the Company defined policy and practice of development knowledge and capability of  

employees such as staff training, improving of customer service, having activities to improve all employees  

throughout the year, evaluation of employees clearly and fairly, employment fairly, and not violate the human 

rights etc. 

15.2.4.1 Policies and practices regarding the development of the knowledge and capabilities 

			   of employees

		  1)			  Targets of Human Resource

		  •			   The Company adheres to run business in accordance with the laws along with the policy of  

					     fairness employment including recruitment, hiring, placement, training and development, job  

					     rotation, promotion and remuneration and welfare.

		  •			   Human resource schemes and policies have been determined in order to achieve goal of the  

					     Company‘s business. Staffs at all levels must comply with the policy that aimed to improve  

					     working environment with variety ideas and respect to each other. By relying on good intention  

					     of all employees.
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		  •			   To avoid conflict of interest. The Company had policy to forbid directors’ spouse to work with the  

					     Company. 

		  2)			  Practices

		  •			   Recruitment process, the Company recognizes the importance of development employee since  

					     recruiting staff process by adhering to fairness and merit system of the process and by defining  

					     feature of the job, education, experience, expertise, and other of recruitment’s position. Moreover,  

					     the Company will select person who is appropriate qualifications, and then will pass to interview  

					     process by related person. However, the Company had policy to put the right man on the right  

					     job by recruit employee from petrochemical and plastic fields to drive the Company’s accomplishment.  

					     The Company strives to create value added service by providing advice and service to our customers  

					     starting from production level down to marketing level 87 percent of total staffs graduated  

					     from petrochemical engineering and petrochemical science and another employees graduated  

					     from management science with working experienced in plastic and petrochemical industry.  

					     The Company has potential employees with sense of Company ownership who growth along  

					     with rapid expansion of the Company. Most of them graduated with bachelor’s degree or  

					     above in petrochemical engineering and petrochemical science which are between 25-40 years old.  

					     These employees are young generation that can work for a long time and they will be a  

					     part of the Company mechanism to drive the Company for sustainable growth in long-run. 

		  			   Besides, there is a vacant or a new position, the Company will consider current employees who  

					     have a qualification the same as the position to rotation. If there is no current employee to  

					     match with the position, the Company will recruit from outsiders as second choice.  

					     The Company has orientation course for new employee to aware their work process and all  

					     operating process of the Company. The Company has specific to provide mentor for new  

					     staffs in first three months with “On the Job Training” to ensuring them to work with least  

					     mistake and utilize such knowledge and competency in appropriate period. The Company  

					     recognizes in a career growth opportunity of all employees to maintain good employees of the  

					     Company.

		  •			   Talent development, the Company had policy to support the training and development of staff to  

					     improve the skills of their employees regularly and continuously. The Company had training  

					     in-house and public lecturers. For training courses were considered according with position of  

					     employees efficiency and appropriately. 

					     The Company had in-house training by internal speaker and/or expertise outside to share  

					     knowledge and valuable experience, public lecturers, going abroad training, and product training  

					     from oversea suppliers. Regarding to this policy, employee in every level will be developed and  

					     promoted their knowledge in order to serve need and create customer satisfaction and  

					     different from any distributor in the market. 
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				    All of the above of the knowledge content of the training, the course will cover various aspects  

				    necessary to perform the duties of employees such as a plastic petrochemical and chemical technical  

				    course, a personality of selling course, a management course, a warehouse management course, a financial  

				    and accounting course, an internal auditing course, an information technology management course, and others.  

				    The Company aims to employees are able to share knowl edge training to other staff to achieve the  

				    knowledge transferring and experience within the organization. 

		  •			   Creating opportunities for all employees to increase their knowledge, skill and with regard their  

					     ability to perform their jobs. Which take into account the principles of equality, fairness the  

					     commitment to the Company and their career path growth together with the Company. In additional,  

					     it will lead to customer satisfaction.

		  •			   The Company had specific to develop succession plan for all management levels in order to  

					     strengthen business in long-run and the Company will be able to cope with unexpected  

					     situation that may affect the business.

		  •			   Talent management development scheme is a one of human resource management tool In order  

					     to maintain and develop the "talent staff" for maximum worth and good efficiency.

		  •			   The Company is in the process of developing a succession plan and talent management at all  

					     levels of management in the organization. In order to strengthen the sustainability and long-term  

					     business

		  •			   To provide effective staff development program and cultivating a sense of ownership to all employees

		  •			   The Company shall promote good team working to be conscious and participation of all employees 

					     in order to achieve the Company’s target.

		  •			   Increasing employees communication at all level in order to good working cooperation.

		  •			   Provide good welfare for employees as follows ;

					     -	 Healthy and sanitation including medical insurance to help relieve some of the costs of  

						      medical care, maternity leave, dental care, fitness and sport center for good health and  

						      annual medical check-up.

					     -	 Financial including provident fund and cost of living  

					     -	 Recreation including new year party and the Company outing.

					     -	 Others including Masters Scholarships team building activities, training and seminar, subvention  

						      such as wedding ceremony, maternity, funeral, birthday leave etc.

		  3)			  To strengthen the capacity and commitment of the employees

		  •			   The development of the Company

		  People are the most important of the company’s resources; they are critical in driving the business  

forward and maintain its leadership in the business and sustainable growth. The Company is providing a  

software development with operations in the field of human resource development in a systematic way. This 

covers all employees in the target group and provides adequate funding for the human resource development 
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		  In 2017, the Company had set a budget for employee development both inside and outside to lay the 

foundation for enterprise development as “Employees are smart, very responsible, and good conscience to  

achieve the customer satisfaction. The Company had established development program for employees to  

support the work in its entirety. 

		  The company provides a comprehensive program to improve by the position. Employees can take  

action immediately as follows ;

		  •			   “Crack your comfort zone” To encourage a positive attitude of employees and make their  

					     dominant thoughts positive. Inspired them to overcome all obstacles and to have work and life goals

		  •			   “Be Proactive: Leader Leading to Success” To encourage supervisors or leaders to have new  

					     conception that inspired to be the efficiency leaders and ideal of their subordinates.

		  •			   “Work process of Sales & Back Office” To help sales representatives, sales support officers  

					     warehouse and logistic officers, and finance and account officers understand process of work in  

					     each department. Reduce error in the work for better service to customers.

		  The company also encourages employees to learn through in other ways, such as an organized  

contest that promote the quality of life. S-Curve Project which is the small group activity among employees 

(Group Activity). By learning all of this was to promote the development, growth, employee organizations  

(Career Management) and led to the organization of learning (Learning Organization) for the development of  

their own to lead to career advancement.

		  •			   Employee development 

		  Average training hours per staff is increasing for all level of employee for four consecutive years.    

The Company expects the number of average training hours per person to continuously improving to be one  

of the areas in organizational learning.  

		  For the year ended 2017, the Company had average training 12.2 hours per head (Total 1,586 hours)

Training Hours during 2011-2017
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		  4)			  The justification and clear evaluation 

		  The Company believes that the key success factor to achieve business goal is that ability to attract  

and retain people to work in organization, including building the motivation for employees to perform to their  

full potential. The Company defines our performance assessment system at functional and individual  

levels by starting with work target, planning, follow-up, development, and assessment for individual key  

performance indicators. This ensures alignment with the performance management of each employee,  

function and organization by providing the credibility, correctness and fairness that are keys to employee  

motivation.

		  •			  Management performance system of personnel

		  The Company evaluates employees’ performance annually in the form of two levels as Corporate KPI  

and Individual KPI (KPI & Core Competency) 

		  -			   Corporate KPI shall be established based on the principle of Balanced Scorecard (BSC) which  

					     is considered to cover all of dimension by all sectors in organization. Then corporate KPI shall  

					     pass from Directors to all management levels and staffs respectively. 

		  -			   Individual KPI (KPI & Core Competency), all employees shall get individual KPI which reflects to  

					     KPI of section, department, and organization and it must be reviewed and consulted by line  

					     manager for develop outcome with support in order to define appropriate remunerations. 

		  Our Performance Management System is a continuous process of measuring and assessing  

knowledge, capability, development progress and effectiveness against specific work targets in line with  

Functional and Corporate KPI. The performance management system is a tool to measure the performance 

of each individual at a given moment and assess his or her readiness for promotion in terms of knowledge 

and capability. The performance management system also enables any knowledge and skill gaps in the next  

career level to be identified. The results are then used to determine the appropriate next steps of the Career 

Development Plan in both short and long term. Performance evaluation is conducted 2 times a year: mid-year 

(June–July) and year-end (November– December).

		  Performance and progress against Individual Career Plan and Individual Development Plan are  

annually reviewed by line manager who can then appraise the Career Development Plan of each employee  

and identify development actions such as training, on the job training etc.

		  •			   The Company provides first quartile remunerations and benefits compared to industry peers  

					     in a fair manner.

		  ๐			   Based compensation of the Company as follows ;

					     -	 The Company sets our remuneration levels comparable to other organizations in the same  

						      industry to maintain and improve the organization’s competitiveness in human resource.

					     -	 The Company links corporate performance to individual performance under transparent criteria  

						      to establish compensation related to performance (Pay for Performance). 
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					     -	 The Company defines a framework for planning and controlling the budget for remuneration  

						      in accordance with the corporate budget plan. with due consideration of ability to make short-  

						      and long-term payment based on a precise database that allows the budget plan to be revised  

						      instantly at any time during the year in accordance with corporate performance.

		  5)			  Employment fairly  

		  The Company recognizes in fairness employment with regard their ability to perform their jobs. Which  

take into account the principles of equality, fairness the commitment to the Company and their career path  

growth together with the Company. Moreover, the Company recognizes the importance of quality of life for  

employees and their families. The Company defined policy of remuneration management and defined practice  

of employee welfare in long-term that in line with the performance of the Company as follows ;

		  Remuneration management policy

		  Implementing in line with the organization and to employees’ performance as described below ;

		  •			   Short term compensation: The Company sets our levels of compensation in line with those of other  

					     organizations in the same industry in order to maintain and improve our competitiveness in  

					     human resource management. In addition, the Company sets a variable bonus system that is tied  

					     to the organization’s annual financial performance personal performance in order to motivate  

					     employees to achieve the Corporate KPIs each year.

		  •			   Long-term compensation: To retain and motivate the employees working for the organization to  

					     achieve longer term goals, the Company sets a remuneration policy that includes annual merit pay  

					     increases, compensation tied to salary, provident fund, etc. 

		  •			   For the year ended 2017, the Company set the first minimum wage for staff who has no skill and  

					     experience amounting to 330 Baht which was more than minimum wage law. Moreover, the Company  

					     had other benefits for staff amounting to 70-140 Baht included lunch, diligence, and goods delivery  

					     revenue, totaled minimum wage is amounting to 400-470 Baht per day. 

15.2.5 Responsibility to customers and consumer 

		  The Company priority is customer satisfaction which means customers who use or buy our products  

or receiver of our products. It is our commitment to have fair prices and excellent high quality products.  

Moreover, the Company emphasizes to safe that may affect social and environment included a customer  

Injury.

		  The Company operates CSR activities by starting with the survey of customer satisfaction before and 

after sales services and image of the Company. The customer come first priority. Because the customer who 

affected both directly and indirectly from the Company operation. The customer is in various industries related to 

the use of polymers and additives, and "employees" are also important stakeholders because "employee" as a 

major driving force for the Company business by delivers quality products and services with social responsibility. 

As a result, other stakeholders such as public and community partners, shareholders can take benefit from our 

employees who are “responsible and smart with a good conscience”.
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15.2.5.1 Customers and Consumers

		  Currently business operation have to compete with the time and information needed to make  

decisions, we have a way for customers to contact the company and request a hearing on the website of 

the company www.gc.co.th is the contact center for information of the company and channels for company  

stakeholders in all groups are fully included.

		  •			   Customers can access the company's products and services in the "Products and Services".

		  •			   Investor is another group of companies business involved. We create the menu. "Investor Relations".

		  •			   To provide all information need for investors. All investors and funds communication will be  

					     efficiency exposure www.gc.co.th feedback via “the contact us” 24 hours a day.

					     Besides, the Company has a customer survey and the evaluation of customer satisfaction was 

created to develop in every work process. 

		  Assessment data of customer satisfaction is divided into three areas.

		  1)			  Sales Services : 

		  The surveys show customers opinion in the following; to be eager to solve the problem, the  

product instructions and recommend, the wide range of products and overall satisfaction with the company  

the services and products. 

		  2)			  Order Services : 

		  The surveys show customers opinion in the following; the ordering speed, the validity of the orders and 

the courtesy of the staff.

		  3)			  Delivery services : 

		  The surveys show customers opinion in the following on time Delivery, the accuracy of the product  

shipped, documents and the courtesy of the delivery staff.

		  Customer satisfaction survey covers major customers to explore sales accounted for 37 percent  

of total sales (Sales amount during January - August 2017). Survey result as follows ;

		  •			   Satisfaction rating for all customer satisfaction. Average score of 97 percent  

		  •			   Satisfaction rating in each issues

					     1)	 Satisfaction rating for the service sales: Average score of 96 percent 

					     2)	 Satisfaction rating for the orders: Average score of 99 percent

					     3)	 Satisfaction rating for the delivery: Average score of 96 percent
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The bar graph shows a comparison of numbers on customer satisfaction during 2014-2017 

15.2.6	Take care of environment 

		  The Company strive to evolve and implement our Corporate Environmental Policy and  complying 

with environmental laws and regulations. The Company is well aware of our full accountability and  

responsibility to the environment and the community. Therefore, we have developed guidelines to focus on  

pollution reduction alongside environment improvement which will ultimately preserve the natural  

environment though the commitment of the company's environmental policy.

15.2.6.1 Practice of take care of environment

		  1)			  The Company is engaged and complied in environmental laws and regulations.

		  2)			  The Company will promise in introducing and promoting product made from natural resource and/or  

					     environment friendly.

		  3)			  The Company will manage and control the product distribution procedures to prevent any harm that  

					     may occur to company employees, customer and community in terms of safety and health.	               

		  4)			  The Company will effectively utilize natural resources and energy by promoting energy-saving activity,  

	 				    voluntarily alleviate the global warming problem and enhancing the environmental friendly atmosphere.

		  5)			  The Company will strengthen the knowledge and lead the engagement of employees for valuable  

					     contribution to environment through various activities and training.

15.2.6.2 For the year ended 2017, the Company strived all employees regard their social  

		    	responsibility 

		  1)			  The Company aims to prevent environmental impact by using technology which has environmental  

					     standards and regards to pollution control such as maintenance the Company’s vehicles emission  

					     to a minimum and/or meet the criteria set forth by the Department of Transportation.
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		  2)			  The Company aims to use resources efficiently

		  On 27 September 2017, the Company held a training “Saving Energy in Your Organization” for all  

employees as follows ;

		  •			   Reusing resources e.g. Using recycled paper

		  •			   Saving electricity e.g. turn off the air conditioner and the lights in the room which have no person  

					     or out of the office a long time 

		  •			   Reducing water consumption turn off the faucet after use

		  •			   Waste Segregation 

		  3)			  GC-Saving Environment - Melon Project

		  The Company adheres to the business operation under the principles of Corporate Good Governance  

and good ethics along with true responsibility for the environment and society. In the first-half of 2017,  

the Company grows melons in the closed greenhouse which is pesticide residue free. To builds a good  

conscious mind for love environment and social responsibility. All employees are able to bring the experience  

to relay their family and to be the family activity. Moreover, it can be a corporate gift for customer in any  

special occasions.

 

	

		  However, all the projects were happened because the Company supported to directors, executives,  

and all employees have a conscience and responsibility to use resources efficiently. Although these projects  

can reduce energy costs a little amount but these projects can help cultivate personal habits and brought  

back to the daily life to be good citizens of society. 

15.2.7 Contribute to develop the surrounding communities and society (CSR Activities)

		  The Company has a policy to develop and create good relationship with develop the surrounding  

communities and society. Acting in accordance with culture Giving cooperating to all communities for  

sustainable create society e.g. 

15.2.7.1 Reducing pollution

		  Currently, there are many technology equipments that develop continuously and rapidly but in some  

of them made of material that harmful to the environment if user use in wrong method e.g. mobile phone 
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Practice :

		  •			   The Company is realize about Environmental pollution so there is a campaign to give information  

					     about project which the Company had joined to directors executives and all employees

In 2017, The Company joined Reducing pollution (After Process) as follows ;

		  •			   Recycle old mobile phone project in every brands for zero-pollution environment

15.2.7.2 Donation in supporting activities

		  The Company is realize about the communities development so that the Company manage any  

special occasions by donation such as Children’s Day Special Religious Days and Supporting activities and  

contribute to develop community includes in the event of disasters.

Practices :

		  •			   Supporting activities and contribute to develop community

					    When the Company receives an invitation letter, the Human resource & admin department will  

					     propose to the authority to consider and approve this according to the Company’s criteria. 

		  •			   Disaster

					     The Company will donate to alleviate the suffering of those affected and will inform employees to  

					     donate together.

				    	 All donations must not conflict to the practice of Anti-Corruption Policy as the company set.

 

For the year ended 2017, the Company joined development community and society (After Process) as follows ;

		  •			   The Company donated on Children’s day in 2017 amounting to 18,000 Baht to schools where are  

					     near the Company totaled 9 schools included Wat King Kaew School, Wat Bang Plee Yai Nai School,  

					     Wat Sao Thong Klang School, Wat Nharm Dang School,  Klong Bang Kaew School, Wat Pan  

					     Prasittharam School, Bang Rai School, Wat Klong Jaroen Rad School and Chaloem Mani Chai  

					     School.

		  •			   Kam Nerd With School Project.  Kam Nerd With School is a high school, where was opened since  

					     2015 as the first year, for students with special talents in science and mathematics to benefit of  

					     Thailand’s industrial in the future. The Company donated scholarships to students amounting to  

					     100,000 Baht, continued for the third year To   Developing Expertise in  Science for long term benefit  

		  •			   The Company donates to alleviate the suffering of Disaster in Southern of Thailand amounting to  

					     200,000 Bath via Thai Red Cross Society.

		  •			   Charity Old Computer and Electricity Donation program which donated to Association of Person with  

					     Physical Disability international and the association recycled and got money for the next activities. 
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15.2.7.3 Healthy and Safety

		  The Company concerned about the safety and health of employees because all employees are the  

most valuable resource. The Company has adopted the occupational health and safety policy as part of  

business strategy to achieve maximum efficiency and effectiveness should not harmful to health, be treated  

fairly and based on the work of the employees happiness by the policy is as follows :

Practices :

		  •			   Protect the health and safety of employees, customers who come into contact at office and People  

					     who may be affected. To conduct all activities in a manner that is responsible for the environment.

		  •			   Safety is the first responsibility of every employee in the performance. 

		  •			   The Company will contribute to improved working conditions and environment for both physical  

					     security and conducive to good mental health in the workplace

		  •		  	 The Company shall promote safety activities to be conscious and participation of all employees, such  

					     as motivation, training, etc. 

		  •			   Supervisors at all levels to act as a good model for leadership training, coaching and motivating  

					     employees with a safe.

		  •			   All employees must concern safety for their own, colleague and the assets of the Company is  

					     constantly working.

		  •			   Employees shall maintain a clean and orderly work area. Safety and hygiene of all employees.

		  •			   Employees shall maintain and cooperate in projects relating to occupational safety and health of  

					     the Company.

				     

	 For the year ended 2017, the Company campaign the directors, the executives and all employees to join 

healthy and safety course as follows

		  •			   In 2017, the Company had no employees injured at work.

		  • 			  The Company recognizes the importance of employees’ safety at work and has training activities  

					     continuously. In 2016, the Company had in-house training, “Preventive Driving Techniques Accident”.  

					     In 2016, the safety officer in the professional level of the Company trained “Personal safety in the  

					     work” for warehouse officers and drivers. This course was included training, monitoring and admonish  

					     employees. In 2017 the Company appointed the committee of Safety, Occupational Health and  

					     Work Environment and sent all board members to attend training for more knowledge about roles  

					     duties and responsibilities of safety.

 

15.2.8 Innovation for Corporate Social Responsibility and Stakeholders

	 The Company realizes that innovation creation of product is a key that lead to success so the  

Company has policy to search for innovation product that add value to stakeholder and be environmental  

friendly products.
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15.2.8.1 Supporting to educate communities and society.

		  The Company appreciate that innovation creation has to implant to children, youth and students to have 

knowledge and ability to build on their skills.

Practices :

		  •			   When the Company has occasion to educate in Polyethylene Resin Petrochemical or special  

					     technique the Company be pleased to send director, executive or employee who in  

					     charge of to join the event for the benefit of society.

In 2017, the Company educated to society as follow 

		  •			   The Company was the part of volunteer lecturer project. Mr. Aikachai Sirijuntanan, the Chief  

					     Executive Officer was a volunteer lecturer that lectured master’s student of department of Material  

					     Engineering, Faculty of Engineer at Kasetsart University.  

15.2.8.2 CSR and Innovation (CSR in-Process)

		  The Company and Technogreen Co., Ltd. collaborated to develop a new innovative products for the 

prevention and removal of slag, and the cleaning oil stains which is biodegradable ingredients in natural and 

environmentally friendly within brand “MICRO-NICE®”. This products channel are the sustainable growth  

about environmental into the business to contribute to the sustainability of the environment as a whole.  

Moreover, the Company considers the importance of satisfying the customer and building environmental  

sustainability into its business process with a substantial social responsibility (CSR In-Process). 

	 1)			  About MICRO-NICE®

		  Technogreen Company Limited was established in 1992 to deal with environmental management  

and waste water treatment. Thus the team research led to the invention of several cleansing products and  

preventing process based on local botanical extracted under the smart phytochemical name “MICRO-NICE®”.  

with tremendous effort in research and development local botanical source that could help support  

environmental care 

		  MICRO-NICE® is set up to call the natural extracts (Phytochemical) in Thailand (Botanical Extract from 

Locally Plant) which is degradable in nature 90 percent, so that the product can replace the use of chemicals 

that are harmful to living things. 

		  Ingredient of MICRO-NICE® contains natural substances with special properties, such as reducing a  

surface tension, reducing electrostatic charges, biodegradable in nature and reducing the accumulation of  

mucus that adhesion of oily and any dirt. In additional, MICRO-NICE® also working with microorganisms 

and enhancing the strength and potential microorganisms to decompose organic matter in the water and  

ecological efficiency.
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		  2)			  Water cooling service by MICRO-NICE® products  

		  Service process by MICRO-NICE® products is clean the water cooling tower and is able to keep  

efficient cooling and save power energy.  

	 	 3) 		  Compare the pros and cons of the system in Cooling Tower using chemicals to the Micro-Nice® D5

2	 To modify and increase the use of chemicals	 To use  Micro-Nice® in fixed ratio as the

		  instructions

3	 To drain and add water to wash and	 Don’t release effluent and the water in the system 

	 clean at all times	 can be reused

4	 To must be shut down for cleaning and	 To reduce process of cleaning and maintenance

	 maintenance any times

5	 Having multitasking procedure and	 Easy operation

	 require specialist person

6	 More power energy and costing	 To reduce power energy and save cost

7	 Not safe for worker and system 	 To safe for worker and system

8	 Pollutes the environment	 Environmentally friendly

1 	 To reduce some slag	 To reduce and protect all slag continuously

     Chemicals	     MICRO-NICE® 
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		  4)			  Scale fragments by MICRO-NICE®

(Magnified of slag 2,000 percent)

(Magnified of slag 2,000 percent)

• Before using MICRO-NICE® - Slag from filter

• After process 2 months  - Slag at filter of Cooling Tower (Cross Flow)

(Magnified of slag 2,000 percent)

• After process 6 months  - Slag debris fell into the mud Basin of Cooling Tower (Cross Flow)
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		  5)			  Result physical picture - Clean system 

		  •			   Comparison

		

 Cooling Tower Style     Before using -    After using -

  MICRO-NICE® products MICRO-NICE® products

Cooling Tower – Edge

  After using

- Outside is clean

Cooling Tower - Edge 

(Between filler)

  After using

- Don’t found slag

Cooling Tower- Edge 

(Spread top rails)

  
After using

- No clogging algae, cause 

water to flow freely without 

obstruction because the 

distribution water off the 

rails. To reduce the prob-

lems caused. 

Cooling Tower – Circle

  After using

- Scaling the rock solid filler 

between the round takes a 

lot to dislodge but no new 

solid slag.
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		  Besides the physical work of the above substances MICRO-NICE® also helps slow down the rise 

of the approach tem. of chiller. As a result, customers can save energy and prolong the use of electricity, 

cleaning of refrigeration (chiller) can be determined by the temperature of condenser before and after using 

the following graph. 

		  Water temperature in the cooling tower was dropped back to be taken care of the Company

	 •	 Before using GC Solution: The Approach Temp. increased from 1°F to 12.5°F in 11 months 

	 •	 During using GC Solution: The Approach Temp increased from 1°F to 10°F in 23 months which help  

		  to postpone the rise of the approach tem. more than twice and the highest approach temp is still  

		  lower than using of chemical (Before using GC Solution)

	 •	 Stop using GC Solution: The Approach Temp can postpone the rise of the approach tem.  

		  which spent 12 months to rate at before using GC Solution.

Before using - MICRO-NICE® During using - MICRO-NICE® Stop using - MICRO-NICE®

D-5 GC Approach Temp VS Chemical Approach Temp chiller NO.1 14
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16 MAJOR EVENTS IN 2017

16.1 Certificated of Membership of CAC

	 On 21 November 2017, Mr. Somchai Kulimakin, Chairman of Executive Committee of Global Connections 

Public Company Limited (GC), received certificated membership of Collective Action Coalition Against Corruption 

or CAC from Dr. Bandid Nijtavorn, the secretary of CAC in the annual seminar at Dusit Thani Hotel & Resort 

(Bangkok).

	 The Company as a member of CAC, the Company has joined the announcement and has passed 

a self-assessment process which has been reviewed and endorsed by the Chairman of the Audit Committee. 

The process ensures that the Company had checks in place of anti-corruption policy and principal completely 

according to the criteria of CAC. The Company emphasizes the business operation that strictly abides by Corporate 

Governance principle for standard of transparency corporate and creating sustainable growth.

16.2 Outstanding Investor Relations Awards

	 On 28 November 2017, there was held the SET Awards 2017 prize presentation ceremony co-organized 

by Money & Banking Magazine at the Stock Exchange of Thailand. In order to praise, esteem and encourage 

the publicly listed company which has an outstanding operation. Reflect on the potential of company and 

achievement of business sector in Thai capital market.

	 Mr. Somchai Kulimakin, Chairman of Executive Comittee recently received, on behalf of the Company, 

an Outstanding Investor Relations Award for publicly listed company worth less than Baht 3,000 Million in the 

Stock Exchange of Thailand (SET). The Company will keep all existing and potential performance to drive a  

sustainable corporation.

 



Annual Report 2017

130

   The internal control system 

is important mechanism provides

executive management with 

increased confidence that the

system is reducing business risk

and increasing efficient business 

operation
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17 INTERNAL CONTROL AND RISK MANAGEMENT
 

17.1 Board of Directors’ Opinion on the Company’s Internal Control System

	 Board of directors and Executive management recognizes that internal control system is important 

mechanism provides executive management with increased confidence that the system is reducing business 

risk and increasing efficient business operation which is included resource allocation appropriately and achieve 

objective of the Company.   

	 Board of directors commissioned the Audit Committee has a duty and responsibility in review the 

appropriateness and effectiveness of internal control system which the executive management provided it to 

ensure that the Company has adequate internal control system in the risk management, protect the Company’s 

assets from lost or used by unauthorized person, compliance with laws and regulations, and correctness and 

assurance of the financial statement.

 

	 In addition, the Audit Committee considers the independence of the internal audit department, and  

considers the appropriateness and adequacy of personnel in such department, approves the appointment and 

dismissal internal audit manager. 

	 Audit Committee reviewed appropriate and efficient the internal control system and the internal audit 

by considered in conjunction with the internal auditor and reported to Board of directors to inform or consider 

in quarterly. In the prior year, Audit Committee has expressed their opinion and recommendation to executive  

management on matters material. Furthermore, the external auditor, who is EY Office Limited and audited financial 

statement of the Company for the year ended 2017, have jointed meetings with Audit Committee and expressed 

the opinion that the internal control system of the Company was satisfactory level and not found error/weakness 

to have significant impact on the opinion of the external auditor.

	 In Board of directors meeting No. 1/2018 as of 20 February 2018, Audit Committee attended the meeting. 

Board of Directors has assessed the adequacy of internal control system annually by the Securities and Exchange 

Commission’s form in accordance with COSO (The Committee of Sponsoring Organizations of the Tradeway 

Commission) which included the control environment, the risk management, the control activities, the information 

and communication, and the monitoring activities. Board of Directors agreed that the Company performed to 

COSO appropriately.

17.2 Different opinions during the Audit Committee and the Board of Directors Committee

	 - None -

 



Annual Report 2017

132

17.3 Information of head of internal audit and compliance department

	 The Company has appointed Ms. Wallaya Watsarujakorn as internal audit manager since 1 May 2012, 

which was approved by Audit Committee. The committee had considered her qualification, knowledge, and 

experience of internal audit task, had concluded that she has the right to perform duties appropriately. 

	 In order to consider and approve the appointment, transfer and dismissal of the incumbent internal 

audit manager of the Company must be approved by the Audit Committee. 
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18 RELATED TRANSACTIONS
 

18.1 Related transactions for the year ended 2016 and 2017

											           (Unit : Million Baht)

	
	Related Company   Description of Relations 	 Description of  	 Size of Transactions 	Necessity and Reasons of 

    / Person 		  Transactions 	 2016     2017	 Transactions

Integrity Plastics 

Company Limited

Mrs. Nisaporn 

Sirijuntanan is the 

major shareholder and 

director of such company. 

(She is wife of 

Mr. Aikachai Sirijuntanan, 

who is the major 

shareholder and director  

of the Company.)

The Company sold 

the instant petrochem-

ical products. 

As of 31 December 

2016 and 2017, the 

Company has accounts 

receivable amounted 

to Baht 0.43 Million 

and Baht 0.48 Milion, 

respectively.

The Company hired 

mix-product, 

As of 31 December 

2016 and 2017, 

the Company had 

accounts receivable 

amounted to Baht 

0.98 Million and 

Baht 0.17 Million, 

respectively.

As of 31 December 

2016 and 2017, 

the Company had 

advance payment 

for goods amounted 

to Baht 2.52 Million 

and Baht 2.27 

Million, respectively. 

2.22

10.25

47.17

2.40

6.78

26.78

These transactions were 

normal business between the 

Company and our customers.

Audit Committee considers 

that they were normal business 

and selling prices were the 

related market prices. 

The Company must to hire 

mix-product to meet our 

customer’s satisfaction and 

to develop products. Such 

company agreed to keep 

confidential the formula.

Audit Committee considers 

that they were normal 

business and selling prices 

were the related market 

prices.

A supplier defines selling 

policy that it must to sale 

products to converter only 

and cannot sale to agent. 

Thus, the Company will 

purchase its product 

through Integrity Plastics 

Company Limited who is 

converter. Such company 

provides selling price at 

cost plus margin. 

Audit Committee considers 

that they were normal 

business and selling prices 

were the related market 

prices.
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18.2 Procedure of approval related transactions  

		  For the normal business, the Company’s policy defines that their transactions should be considered 

by Audit Committee or External Auditor or Independent Specialist about reasonable price and transactions. 

        For the related transactions that may occur in the future, the Board of Directors should consider 

and control to comply with the laws and regulations of the Securities and Exchange Act or the announcement 

and regulations of the Stock Exchange of Thailand. As well as compliance with the disclosure of related transactions 

and the acquisition or disposal of significant assets of the Company or the subsidiary in accordance with the 

Accounting Standards of Federation of Accounting Professions (FAP).

		  For the abnormal business of related transactions, the Audit Committee considers appropriation of the 

transactions. If the related transactions are complex, the Audit Committee is able to invite the professional person 

or the external auditor of the Company to consider together. Furthermore, the Company had disclosure related 

transactions in note of financial statement which was certified by external auditor of the Company.

       	 Stakeholders who have benefit in the transactions cannot vote or approve such transactions. 

18.3 Policy and trend to have related transactions in the future

		  In the future, the Company has almost related transactions as purchase and selling transactions which 

must to be complied with procedure of approval related transaction follow Article 18.2

											           (Unit : Million Baht)

Director and 

management are 

two persons 

included

1) Mr. Somchai 		

	 Kulimakin

2) Mr. Veera 

	 Kwanloetchit

Global Connections 

Holding Company 

Limited

The Company’s directors 

and management.

Director and major 

shareholders included 

4 persons as follows;

1) Mr. Somchai Kulimakin

2) Mr. Sumruay Tichachol

3) Mr. Bhiya Jriyasetpong

4) Mr. Aikachai 

	 Sirijuntanan

who are whole   

shareholders of Global 

Connections Holding 

Company Limited in 25% 

of each person 

(total 100%)

The Company sold 

car in the position to 

director and 

management who had 

right to purchase 

according to the 

Company’s regulation 

effective since 2006.

Purchasing PV Solar 

Rooftop which has 

capacity 114.35 

kWp. 

-

6.60

2.18

-

Audit Committee considers 

that such transactions are 

according to the Company’s 

regulation. 

This is related transaction 

which was approved by the 

Board of directors in the 

meeting no. 3/2016 on 13 

June 2016 and was reported 

to SET already.

The pricing policy is based 

on the net book value.

	Related Company   Description of Relations 	 Description of  	  Size of Transactions 	Necessity and Reasons of 

    / Person 		  Transactions 	 2016     2017	 Transactions
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19 REPORT OF THE AUDIT COMMITTEE
 

To : The Shareholders

		  The Audit Committee of Global Connections Public Company Limited has been appointed by the Board 

of director’s meeting. The committee consists of three independent directors as follows:

		  1.		 Dr. Pisit 		 Leeahtam	 Chairman of Audit Committee

		  2.		 Mr. Thanee	 Puttipunpluck	 Audit Committee

		  3.		 Mr. Suchart 	 Suphayak	 Audit Committee

		  In 2017, the committee performed their duties cautiously and independently without the restriction to 

access the Company’s information. The committee held totally 4 meetings and joined the discussion with the 

internal auditor and the external auditor, as summarized as follows;

		  1.		 The committee reviewed quarterly and annual financial statements for the year 2017. Each time  

				    quarterly and annual financial statements were examined with the external auditor presented.  

				    The committee concluded that the company’s financial statements had complied with Thai Financial  

				    Reporting Standards, and that adequate, complete, reliable information had been disclosed in the  

				    financial statements, and that the external auditor performed optimally in accordance with Thai  

				    Standards on Auditing.

		  2.		 The committee reviewed and approved the annual internal audit plan for the year 2018. The  

				    committee concluded that the plan was prepared appropriately, and had covered with operating  

				    activities and significant risk factors in accordance with the Company’s risk assessment.  

		  3.		 The committee reviewed the internal audit activities to ensure that comply with the approved internal 

				    audit plan, and had meetings with the internal auditor independently to inquiry, provide useful  

				    recommendations for the Company, and follow up significant issues as reported in the internal audit  

				    report. The committee concluded the Company’s internal control system was appropriate for it’s  

				    business. 

		  4.		 The committee reviewed the internal control system of the Company and provided recommendations  

				    on developing the internal control system and risks that may arise with the company. The committee 

				    concluded the Company had appropriate the internal control system in order to protect and reduce 

				    significant risks that may occur, and had compliance with the internal control system. 

		  5.		 The committee reviewed compliance with regulations of the Securities and Exchange Commission,        

				    the Stock Exchange of Thailand, and other laws which related to the Company’s business. The committee 

				    concluded the company had complied with related laws and regulations.  
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		  6.		 The committee reviewed the connected transactions or transactions of potential conflicts of interest, 

				    including the disclosure of certain transactions. The committee concluded such transactions had  

				    reasonability, compliance with the company’s normal operating business, and an adequate disclosure 

				    in accordance with the regulations of the Stock Exchange of Thailand.  

		  7.		 The committee considered and proposed the appointment, transfer and dismissal of the external  

				    auditor. Also determine and approve auditor’s compensation. The committee considered and  

				    proposed the appointment of EY Office Limited as the Company’s external auditor to the Board of  

				    directors, which will in turn submit it, together with its fees, for shareholders’ approval at the AGM.  

				    The committee had considered the performance, the independence and the qualities of the audit task  

				    and  recommended  the  appointment  of  Ms. Siraporn Ouaanankum  or  Ms.  Chonlaros  Suntiasvaraporn  

				    or Ms. Sirirat Sricharoensup, Certified Public Accountant (Thailand) No. 3844, 4523, and 5419,   

				    respectively for the year ended 31 December 2018. 

		  On the whole, the committee had performed and fulfilled according to the Audit Committee Charter which 

was approved by the Board of directors. The committee agreed that the Company had an accurate accounting 

and financial reporting practices and the disclosure connected transactions, an appropriate the internal control 

system, a compliance with good corporate governance, laws and regulations related to the Company’s business, 

and with an ongoing operating system development plan for quality enhancement appropriate for the Company’s 

environment and business.

 

 

 

 

 								        (Dr. Pisit Leeahtam)

 							            Chairman of Audit Committee

 						            Global Connections Public Company Limited 
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20 CORPORATE GOVERNANCE, NOMINATION AND 
     REMUNERATION COMMITTEE REPORT
 
To : The Shareholders

		  In 2017, Corporate Governance, Nomination and Remuneration (“the CGNR”) Committee consists of three 

directors as follows ; 

		  1.		 Mr. Suchart Suphayak 	 Chairman of CGNR Committee and Independent  

		  2.		 Mr. Sumruay Tichachol	 CGNR Committee

		  3.		 Mr. Bhija Jriyasetapong	 CGNR Committee

		  In 2017, the CGNR Committee performed their duties cautiously as assigned by the Board of directors.  

The CGNR Committee held totally 2 meetings to consider the issues in their responsibility as summary as follow :

Corporate Governance : 

		  1)		 The Committee reviews the result of corporate governance rating and corporate governance policies and 

				    Code of Ethics in order to develop and enhance the Company corporate governance level.

		  2)		 Consider the guideline and policy recommendation the code of conduct, according to good corporate 

				    governance and propose to the Board of directors for approval. In order to define the procedures of the 

				    Company’s practices to be standardized and correct approach.

		  3) 	 Preprae the corporate governance report/the performance of the CGNR to the Board of directors.

Nomination : 

		  4)		 Consider re-appointing the retiring directors by rotation and propose to the Board of directors. 

				    In this regard, the CGNR considered that the retiring directors have suitable qualification and properly 

				    perfrom their duties as the directors. Including, giving comment and suggestion that benefit the Company 

				    operation and shareholders.	

		  5)		 Consider to create succession plan of chief executive.
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Remuneration : 

		  6)		 Consider and propose the remuneration of directors and other sub-committees to the Board of  

				    directors. 

		  7)		 Consider the remuneration of the Chief Executive Officer for proposed in the Board of directors.

				    With regard to the responsibilities assigned, performance and overall of the Company performance.

				    In 2017, the CGNR has performed the assigned duties with transparency, carefulness, integrity 

and independently pursuant to corporate governance principles by always taking into consideration the maximum 

benefits of the Company and all stakeholders.

 

 

 

 							            	   (Mr. Suchart Suphayak) 			 

				        			     Chairman of the Corporate Governance, 		

						                Nomination and  Remuneration Committee  

						               Global Connections Public Company Limited
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21 STATEMENT OF BOARD OF DIRECTORS -
    RESPONSIABLE FOR THE FINANCIAL STATEMENT
 

		  The Board of directors has realized the importance of its role and responsibility on implanting the corporate 

governance principle into the Company’s management. This also means to ensure that the Company’s financial 

statement and financial information in the annual report is accurate, complete and in line with Thai Financial 

Reporting Standards; thus, reflecting the actual financial status and operational results of the Company and 

disclosing adequate important information to stakeholders and investors. 

		  In this regard, the Board of directors has focused on improving the management structure and internal control 

systems to boost the creditability of the Company’s financial statement. Such improvement also helps guarantee 

that the Company is equipped with an effective system to monitor its assets and to prevent serious misconducts 

and other operational irregularities of the Company.

		  The Board of directors has appointed the Audit Committee comprising of a number of independent directors, 

who are fully qualified under the requirements by the Stock Exchange of Thailand. The Audit Committee is mainly 

responsible for maintaining the quality of the financial report and internal control systems. It is also responsible 

for any disclosure of connected transactions. The Committee’s reviews on such matters will appear in this Annual 

Report and form 56-1 under the Audit Committee’s Report.

		  The Board of directors is of the opinion that the overall internal control systems of the Company can be 

regarded as “satisfying”. Therefore, the Board is confident that the Company’s financial statement as of 

31 December 2017 reliable and is audited in line with Thai Standards on Auditing by the Company’s auditor 

so it reflects an accurate financial status and operational results of the Company as required by Thai Financial 

Reporting Standards.

	           ( Mr. Virah Mavichak )			               ( Mr. Somchai Kulimakin )

	          Chairman of the Board			          Chairman of Executive Committee
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22 MANAGEMENT DISCUSSION AND ANALYSIS OF  
     	OPERATING RESULTS AND FINANCIAL POSITION 

Analysis of Overall Performance   

		  The distribution business of the plastic resins, plastic, and petrochemical related products needs  

relatively high working capital. The key success factors of this business depend on the inventory management, the 

logistic systems that meet the clients’ needs in time, cost of capital, receivables management and sales revenue.  

Due to this business has low gross profit margin, to build up more sales revenue will result in good net profit.

Sales revenue 

		  The Company had total sales revenue of Baht 3,727.5 million in 2017, decreased Baht 251.0 million from 

Baht 3,978.5 million of 2016 or equivalent to 6.31%. The sales value of Commodity Polymer business unit was 

reduced by 13.59%.  The sales value of Specialty and Engineering Polymer business unit was risen by 3.22%. 

And the sales value of Specialty Chemicals business unit was increased by 20.62%. The 6.31% decrease in total 

sales revenue was mainly due to the decline in sales value of Commodity Polymer business unit as a result of 

shrinking in purchasing power.

Financial Operating Results 

		  In 2017 total cost of sales and operating expenses were Baht 3,615.0 million, decreased by Baht 239.3 

million from Baht 3,854.3 million of 2016 or equivalent to 6.21%. Our major expense was costs of goods sold, 

a decrease of Baht 240.8 million from Baht 3,720.9 million of 2016 to be Baht 3,480.1 million in 2017 or 6.47% 

decreased from last year’s which was in line with sales dropping rate.  

		  The gross profit in 2017 was decreased from Baht 257.7 million to be Baht 247.3 million or equivalent 

to 4.00% which was lower than sales declining rate resulting from the risen in gross profit margin from 6.88% in 

2016 to be 7.05%. This was derived from the higher selling price in 2H/2017 resulting from plant maintenance 

shutdown of some producers.

		  Total selling and administrative expenses increased from Baht 133.4 million in 2016 to be Baht 134.8 

million in 2017, or 1.06% increased. This was due to the increase in commission expense amounting Baht 1.0 

million. In addition, there was an increase of reduction cost of inventory to net realizable value amounting of Baht 

1.0 million in 2017, whereas there was no such transaction in 2016.

		  The interest expenses in 2017 was Baht 14.3 million, or 4.26% decreased from Baht 15.0 million of 2016.  

This was due to lower short term loan requirement level in the second half of 2017 resulting from the lower of 

both trade accounts receivable and inventory.   

		  In 2016 the transaction in other comprehensive income was Actuarial gain less income tax effect amounting 

Baht 0.5 Million, whereas there was no such transaction in 2017.

		  As a result of the discussed factors, our total comprehensive income for the year 2017 was Baht 89.5 

million versus Baht 93.1million in 2016 or equivalent to 3.79% decreased.
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Comparison of Financial Position (FY 31.12.2017 VS 31.12.2016) 

Assets

		  As of 31 December 2017, GC recorded total assets of Baht 1,242 million, representing a decrease of 

Baht 119 million from Baht 1,361 million of 31 December 2016 or equivalent of 8.74% decreased. The assets 

with major changed were as follows :

		  As of 31 December 2017 total current assets showed Baht 1,119 million, a decrease of Baht 109 

million or 8.87% decreased from year-end 2016. This was mainly due to the decrease in both trade accounts  

receivable and inventory. The trade accounts receivable was decreased by Baht 89 million from Baht 701 million 

in year-end 2016 to be Baht 612 million in 2017, or 12.70% decreased resulting from slowdown of sales volume.  

While inventory showed Baht 467 as of 31 December 2017, a decrease of Baht 11 million from Baht 479  

million of last year-end, or equivalent to 2.37% decreased. This was due to lower inventory purchased volume in 

accordance with sales forecast volume during the last quarter of 2017.

Liabilities

		  As of 31 December 2017, GC recorded total liabilities of Baht 797 million, a decrease of Baht 133  

million or 14.25% decreased from the previous year-end’s. The major liabilities were short-term loans from financial  

institutions and trade accounts payable. The ending 2016 balance of short-term loan was Baht 662 million  

versus Baht 575 million as of 2017 or equivalent to 13.15% decreased resulting from the decline in both trade 

accounts receivable and inventory. The trade accounts payable as of 2017 was Baht 179 million, a decrease 

of Baht 44 million from Baht 223 million of ending 2016 or 19.65% decreased. As a result, the Debts to Equity 

Ratio as of 2017 was 1.79 times compared to 2.16 times of ending 2016.

Sources of Funds

		  The structure of GC’s funds in 2017 was not much different from those of 2016 as they were in term of 

short-term liabilities. The major liabilities were short-term loans from financial institutions, bank overdrafts, and trade 

accounts payable.

Shareholders’ Equity

		  As of 31 December 2017, the portion of shareholders’ equity amounted to Baht 445 million, an increase 

of Baht 14 million, or 3.14% from the previous year-end’s, derived from total comprehensive income of 2017 

Baht 90 million deducted dividend paid out Baht 76 million.

Liquidity

		  In 2017 GC had better liquidity. Since after listed, GC had good fund from the IPO proceeds at the end 

of 2005 and the working capital from deposits redemption at the beginning of 2006. This caused a better working 

capital management to reduce the cost of fund. 

		  In 2017 GC had a current ratio at 1.43 times compared to 1.34 times in ending 2016, which was due 

to the drop in both short-term loan from financial institutions as well as trade accounts payable.



23 Independent Auditor’s Report And Financial Statements 

Global Connections Public Company Limited 

143



Annual Report 2017

144



Global Connections Public Company Limited 

145



Annual Report 2017

146



Global Connections Public Company Limited 

147



Annual Report 2017

148



Global Connections Public Company Limited 

149



Annual Report 2017

150



Global Connections Public Company Limited 

151



Annual Report 2017

152



Global Connections Public Company Limited 

153



Annual Report 2017

154



Global Connections Public Company Limited 

155



Annual Report 2017

156



Global Connections Public Company Limited 

157



Annual Report 2017

158



Global Connections Public Company Limited 

159



Annual Report 2017

160



Global Connections Public Company Limited 

161



162

Annual Report 2017Annual Report 2017

162



Global Connections Public Company Limited 

163

Global Connections Public Company Limited 

163



Annual Report 2017

164



Global Connections Public Company Limited 

165



Annual Report 2017

166



Global Connections Public Company Limited 

167



Annual Report 2017

168



Global Connections Public Company Limited 

169



Annual Report 2017

170



Global Connections Public Company Limited 

171



Annual Report 2017

172



Global Connections Public Company Limited 

173



Annual Report 2017

174



“Explore the environmental 
and economic advantagest of  

cooling system with GC service”
บริการดูแลประสิทธิภาพระบบทำ�ความเย็น



บริษัท โกลบอล คอนเน็คชั่นส์ จำ�กัด (มหาชน)

Global Connections Public Company Limited

13/1 หมู่ 2 ถนนกิ่งแก้ว ต.ราชาเทวะ อ.บางพลี จ.สมุทรปราการ 10540

โทรศัพท์ : 02-763-7999, 02-763-7921, 02-763-7923-42

แฟกซ์ : 02-312-4880-1, 02-763-7951-2

13/1 Moo 2 Kingkaew Rd., Rachateva, Bangplee, Samuthprakarn, 10540 Thailand.

Telephone : +66 (0)2763-7921, +66 (0)2763-7999, +66 (0)2763-7923-42

Facsimile : +66 (0)2763-7949, +66 (0)2312-4880-1www.gc.co.th


