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salisn 2,163.26 2,264.09 2,577.33
malfannisneuaziisnig 2,131,63 2,223.97 2,536.52
Anladiudin 508.30 413.65 661.01
frlsriauvinaenide nEuazA@ex (EBITDA) 170.24 44.87 192.89
Snlsriewinnenidy uaz i (EBIT) 112.40 (16.81) 125.81
flaqristidufdedfuiismivg 48.64 (45.97) 61.22
e
Auningdaan 2,653.20 3,024.84 3,303.62
vilAusn 1,478.97 1,947.70 2,176.83
douzasiietiuil Dulifedusemivg 1,172.92 1,088.51 1,134.33
e
ﬁﬁ?ﬁz‘huﬁﬂii‘flguﬁuﬁi’ﬂi"]ﬂvlﬁ@’mﬂ’lﬂﬂﬂLLﬂ;‘:‘LI?:‘ﬂ’]T(%) 23.85% 18.60% 26.06%
fﬂ”mwmuﬁﬂiqwﬁﬁLﬂuﬂjﬁﬂﬁuﬁﬂ%hﬂjﬁﬂmﬂiﬁmu (%) 2.25% (2.03%) 2.38%
ARTIdIUNARALLN WA AU TN (%) 1.85% (2.05%) 1.87%
fnandaunanauwnusiagioi (%) 4.10% (5.18%) 5.36%
hmdnuniausedaueiieduiiuieiuistmlvg (wn) 1.26 1.79 1.92
W
Nuaanzden 359.20 359.20 359.20
NUEITURD 307.89 308.01 308.01
Par Value (UN%/%j1) 1.00 1.00 1.00
YAATURNLITYE (Lnfu) 3.81 3.50 3.66
Anlegnasiaiu (umi) 0.16 (0.15) 0.20
Rutfuna (U n/u) 0.10 0.05 0.13
2soon | 23.85% 26.06% ” 181 1.93
20.00% 18.60% 200 o6 /—_
1000% -
-
5.00% | 2557/2014  2558/2015  2559/2016

B damdunrlsdusiu/Gross Profit Margin (%) 2557/2014 2558/2015 2559/2016

| dasrduarlsandsanaleaainnisune/Net Profit Margin (%) .
o unildusiadiuuacrfiaru/Debt to Equity Ratio (times)

6.00% 5.3600
7,000 1,126.79 4.10% 2
6,000 1,077.14 1.85%
5,000 1.174.23 2,176.83 y 1.97%

1,947.70
4,000 1,478.97
3,000 2557/2014 2558/2015 2559/2016
3,303.62
2,000 2,653.20 3,024.84 3036 2.05%
9 0
1,000
-5.18%
2557/2014 2558/2015 2559/2016
Biena fiaviu/Return on Equity (%)

m Auniweisn/Total Assets ® nildusu/Total Liabilities = &unadrfiariu/shareholders' Equity BaandunanauuuAaduNINgTI/Return on Assets (%)
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1 3. Nag Sennany 10000 10000 - 0.003%
@'mmmLmzumﬁﬁqiﬂmﬁqﬁﬁqu - - - -

2 waduiug cshlu 40,109,927 40,109,927 - 13.022%
@'mmmLLazqmﬁﬁﬂﬂmiqﬁﬁmq: - - - -

3 wegilnsu valna 5,488,558 5,488,558 - 1.78%
@'mmmmemﬁffq”l,siquﬁﬁqu - - - -

4 WEA1gINe @Und 8,411,314 8,421,014 9,700.00 2.73%
AANIAUAZY mﬁﬂ”ﬂﬂmiqﬁﬁqu 2,180,480 1,579,500 -600,980 0.51%

5 wgaqedy A39aun 2,000,000 1,000,000 -1,000,000 0.32%
@'mmmLL@xumﬁéTqustiqﬁﬁmaz - - - -

6 WNHTUNING WALIEY 2,253,900 2,253,900 0 0.73%
@'mmmLL@tumﬁiﬁﬂﬂmaqﬁﬁma: - - - -

7 WqUw duRlamiud 6,991,809 6,991,809 0 2.27%
@'zmmLm:qm?{ﬁﬂz\iuaiqﬂﬁqu - - - -

8 wiell ass 3,3000 3,3000 0 0.01%
@'amaLL@mmﬁéTﬂst@qﬁﬁmq: - - - -

9 WL ANTIENG - ; ; ]
VjamaLLamqm?iéTquaimmﬁﬁmq: - - - -

10 wedane dnsiug - - - -
@'mmmLLmuﬁmﬁfMﬁmiqﬁﬁqu - - - -

11 WILATITUN LANTATUNT . - - -
@'mmmLm:qmﬁffﬂﬂmmﬁﬁqu - - - -

12 weeping Yanssuinan - - - -
@'mmaLL@:HMEﬁffqiﬂussqﬂﬁﬂﬂqz 77 77 0 0.00%

13 WIETUNT AT - - - -
@'mmmLL@:qmﬁﬁﬂz\iusiqﬂﬁqu - - - -

14 wnednAng ABNINRNUE 220,000 220,000 0 0.07%
@u'mmmLm:qmﬁﬁqiz\iusiqﬂﬁqu 60,000 60,000 0 0.02%
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9. UIANTTUURLNISLUEUNSUIANTTNAINNTANTUANNF U AT LADFIAN

13y 1thanns panAna39assd waztlszaunisniainnisaiugsia mmmuﬁwﬁﬂﬂﬁmwmmﬂﬁqwmﬁmﬁﬁﬂiﬁmﬂﬁi@Lﬂi‘]:fgﬁ'aLL@:
dapn wimunfuluasAnfulfiRousnssmisgaiaiamnenainaledon Wadaauamnenlumsuteiu diegasnusiegiiauazdenuluwion
i

wuamelunisdJuin

mimm@@uuﬁmﬂmﬁ@Lﬂuﬂizmumiéﬂﬁmﬁi%ﬁm%uﬂmmwmwﬁ@LLﬂm”LWﬁW flaqifupnuannsnlunismaasurediiesdiifinimasey
ufiautaslviinzeizdmy amnsoneageulfnuuinsgiuludseme uazrlfnuuinsgiuana 91 IEC, IEEE , ANSI {lubiu Inaanunsanaaeuudieudasls
f99uM 300 MVA 3 Ph 50 Hz 230 kv uaziieilunisainsannuidesiuuaznisaeniuanngniises IFinnnsrenisiusesmnaNisntiestjiinnas
NARAUAINNINTFIU ISO/IEC 17025 sausidl 2548 audelaqiiu uazlut 2559 13 lHiusesanuamisalunimeaeuuiieutassuin 900 MVA 3 Ph 50
Hz 550 kv uazlfrenanisenisiusedlumenimagey Lightning Impulse Tests

- Line Terminal AC withstand test

- Switching Impulse Test

AN IEC 60076 RuaINIENIIMARELIAN %aﬁa%dﬁﬁmﬂﬁﬁmiwmmmmﬁﬁwiﬁumﬁmmmmmmmslumiwm@‘umﬁ@Ll;ﬂm
IFAsuAIIATg IR

mMeRIANNFeNTesiesjiRnmeaey sandiennsliFunisiusesanuanisadiasfURn1smnnnsgIUISO/EC 17025:2005 Az@N9D
dislamalunsudeiulinslusziussmeuazlunaasalszng

NERRUNTAAIINAINTT N1TNAFEL ﬂi“ﬁqﬁmﬂﬁiﬁmﬂﬁumﬁ"mm NI ISO/IEC 17025:2005 1iudn 1sEm IHasmuninensynna
Aaans WilAnaninesdaaginuliiusega wmminuﬂﬂﬂi”mm"lmﬂumiwm'au'aﬂmm@uj 15 duaneld gunsniiudnusaduliiuiy s e
qrfan doeaelaen1idy Wawn Gegnaiunssuau Lmvmimummmmmnmumﬁummﬁmwamnmmmmumiﬂmﬂwmwmmunma (Third

Party) LW'ﬂﬂ’]ﬁ“Vlﬂ@@‘Lm&lﬂ LL‘ﬂZN@ﬂG]’JF_I

10. N15AAYINFIBNUAUAIANLATRILIARDN
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15Eme eLﬁﬂ’muﬁ’]ﬁfer‘Llﬂ’]i‘LﬂﬂLmﬂ%ﬂgﬂﬁmzﬁ@ﬁlﬁLﬁuﬁ\‘m’]i‘ﬂﬁ‘iﬁlﬁlﬂNLLu’)V]’NV-]”J’]N%"].Iﬁﬂ‘ﬁ'ﬂ‘l.lﬁiﬂﬁdﬂﬂ (CSR) NinanaxnetwaAsuiiou Inedeya
Hdauweil wananaziutlsslemisefidauliidauds (Stakenolders) yneagsdaelunisaauniuliizEmy Pnswdlisiunslutesruiufingen
sadans (CSR) mseruiuaneiiondlfsiselsl agnals

wuamelunsdJuia

1. u?ﬁm%iﬁai“mﬁqmmmﬂmmeiﬁmﬁumuﬁquﬁammLL@:?QL@@%@N(CSR report) Taeszylilusnaeuilszant (annual report) wazlfineuns
YoyaruiAulan wwwtirathai.co.th Taeflifemareungquvintessielld

o '
¥ =
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I@enndne i'amz\iLﬂumm%ﬂﬁ'ﬁmmﬁqmLLaw‘hLﬂuﬁiﬁ@‘lﬁmﬁmwﬁﬂﬁqmm%‘uﬂm‘n@um"amumzu

12 massulunuiudsadanuazanalaanies i geiulunssniduneiuianedesiazaaaeedt Tnadiedenan
daaasielunisinnu z\yﬂ,ﬂWw'amﬂﬂﬁﬁﬂmwﬂmmuaz%ﬂm%aLLqméﬂm‘ﬁlmmmm Imﬂf‘mLﬂumwﬁwmmiﬁmﬁuqiﬁ@ Adlpsnlidazuunissanefinud
uandax (1SO 14001) szuLnadansinupaaesiftuazerdtewnsls (OHSAS /TIS 18001) AreaawinTzUauMISANsrRNtANNIEUaUNTHART Ty
manguansuazaenadesiuderiuueiu fituadies

1.3 MSANTUNUANURIAN LFENY ﬂﬁu‘”{?}ﬁi@wﬁmm@ﬂwLﬂuﬁﬁmiﬂuﬁ;m mﬁwmu‘imﬂﬂauﬁmﬁm%ﬂfuﬁyugmmﬂﬁm@mammuﬁ
wanzan nasaadannislumsinauiineuauesrnaemistemiingu naianAnanmassinawliidenakesiuAinesdng wenainii UsEne
fafluuvasFeginimnasnaaadiouadiiiaenlsuna e luwiasd 15iTalanaliian dnAnsainaniiusie daniiessunsziouniamin
wdiaulaqlnii mwTyai'wﬁ@“Lummﬁumumm?ua:qﬂmmﬂuﬂwﬁmﬁ%ﬁmﬂﬁuﬁmﬂﬂv’\hLngq waziilpsamsfuinAneinauuazauiadnedsdsing
Wunnnanguanudiewlaslnirzesaulng Aeasuidouinlunisdadiunisdnsuesaulng

2. 1 Bsnliiltemenameunidayaiivanuans e ldifeuanansoidniedeyaldlnaazaon vt ldavmenuiueeuiiie

‘ﬂ'm_lﬁi'ﬂ’&v\‘iﬂmiugﬂLLUUﬂWHﬁimﬂLL@SﬂﬁH’]ﬁQﬂQH Taeildaanassi eyl (annual report) NauHeunsdiagariuLdu e www tirathai.co.th wuy 56-1
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13 frlng Qe (W) Useneugsiandnndeudaslnin

U2

AINAESTRTB9QNAT (Made to Order) oanvneialulsemauazang
Usznd sanfientsliiinshnse daxiings uaznaaeuudiaulaslnin g
Tutdaetl 2554 - 2558 iEHMeuaviBEmeestiselfsinainlulssma
wnndsetar 70 Ieenisaanudieutasiinazuaneendly 2 Taeeu
Tun Trenunanuiiautadininnngs uazlsenunanuiiaudlasininssuy
sruine TaquinFdnduiinaaviioudadliinlulssmanaiesiinan
vandtautladlninidauazadiouasliinszuudnming Inelisunis
demanwnATulaiinisn@anann Siemens Transformers Austria GmbH & Co
KG ( VA TECH EBG Transformatoren GmbH & Co) UssnAnndLsiae Loy
113" Fuji Electric Systems Co., Ltd ﬂ:‘zmmjﬂu %uﬁuémﬁmﬁmﬂ@ﬂw
findisihasalan laqiiuiFdneeduluiiveen 3 15 Lﬁ'@wﬁmiﬁwqﬁu
wilsgildeldiizeme PasEasBEART
e

13 Ing@lu a1ia (TF)segidangaaivnssnuney dsenau

U q
a a

o e w e -
gIfandn A denugnwazingeinmdmdieuadWinuazginsnd
P

B 1un thaia rsuszunaanten unanl iusiu Tnendauazanmie i
fuBEn e Reawindy Remdne Waopiinluisn  Inediu
AR AU 5 &uum lubeuienoy 2549 Lﬁ@mnuﬁy@umﬁuﬂqq
witeaile 1Abeedns uazenAslssan dususasiunstenafngannsnan
danalism ety Sin Snuasmaideudiszudadu 15 Fuum 39
uua.Delne Tetiufasar 99.99

1131 fislne 8 waus wa a1rin (TRT E&S) Usznaugsiaanusia
[;lﬂ;\iLL@tu?ﬂ’]i‘ﬂqﬂﬂ?mﬂlWW’]ﬁ’]ﬁ/\iLL@Z[EI:J\?%W‘LAG]WNLLNuIﬂN@%N@Tﬁ’%%ﬁ‘Nﬂ’]?
WEINUUIEGIAAFNNUIN ieiiuAARBIFA NI RN LA NS
wediilumans uarlFBuAdunsuaduslnsng 3 2ed 2553 lauiiu
annzden 5 §ruum e uaadrlng fetifenar 99.99 Jaquiutlszney
gena Usznauuazamhesanszdin d 1wk nistinian dentingeszunlnin

2995 AIUATIA waz nstiindauninaa

13 wea.f.lad. wWia 133A 4ae (LDS) Useneaugsia Fuiie
muﬁ@mﬂi:ﬂ@umﬁml,ﬂsgﬂqulﬂ (Steel fabrication) Taafimanudunmny
Aanlunisuansadandiaulasliirauinlvg) inadadimdiautlasaun
lnngfgeRanunsandeliludaqiufesun 300 MVA  ded s
viiouLlasin L vam Bslne Andiubenas 30 Tesmasan taefitidn
dndetuandnyludadon  85% anffeduiAn  FelduewTRlidh
mﬂmimﬂ?{ﬂimuﬁmﬁméﬁ@ﬁumﬂ?{ 1/2555 it 5 RAIAN 2555 e
iinaiennasiuaclunssam ingauudnlunisuanliiuiunsiule
gaufdnednedediy  wazaenglaniangiiafinesiesuazasnanis
wulmres s liduldmuunueuitiueld  LDS Tifsmuannziieou
a1 20 Fruum 1l 120 Fuum maaAnsTNnIAseR 3/2559 Wadui 9
donau 2550 lfidndaunnsitedjuiieses Arlneiaduann 85% iu
92.5%
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ulasung 4 T 2556 LDS Hauznisisyya uazlfidudtynn
914 Engineering Procurement and Commissioning (EPC) IAgans
ssunaem g AR uar Bl sedlaeliimean # add.ann
yaANaw 448 nuum Felkdemennuaiadululnsng 3 ved 2558
ﬁwammwmmmuﬁm’qmu Tuheu FunAN 2557 LDS lHmuznis
Uszyauaslfifudtyyynes Operation and Maintenance  s=u
ANLNUANALNTUTBRU (Waste Line 2) Tuuns Aan1399uA1 wea. 5.
184 — BW.A.N (JV L.D..S. — N.D.P.) Faeigarneu 1,315 &1uum seay
vadtyyn 4.5 %aLﬁuﬁnﬂnqmeﬂ'g\;mu'%ﬁw fislne lunispenagsia
lun19509U EPC 19992 UIL@NEWILAALN 998D N1ILBANN9IMIeANY
NNIAUATNENITULANIWILAALS (Operating and Maintenance) Vil
gana Taslwin willas LLmnﬂfqmmumm*’?‘iﬁ@ﬂ%ixuumﬂwmféﬁLﬁm
%'qLﬁumnﬁ'uﬁﬂﬂnqwﬁmmmuﬁuimmmLﬂmmmmﬂq’mﬁﬁw

fslne

fannssandn uea.p.lea.1auA.N. (JV) Taa LDS Datiu 80%
waz TRT E&S Datju 20% nselidl 2557 AxulEUIEN1sENegIna
Imiresnguiten  Drlve  iesesiugiialmaitesuiinimedin
Operation and Maintenance mmuﬂi:ﬂ’ﬂ‘i_lﬂ’]?’ag:ﬁﬁmﬁ"i_l LDS
LLﬁimmwﬁﬁ’mumﬁ' Toalin wean dees alilan Uszneugshia
Operation and Maintenance 18452LLIANEMNUANAEN Aufieuls
dtyen Operation and Maintenance of Waste Line 2 3af1414 1,315
AU ﬁﬁlqmﬁu’émﬂiﬁﬁaﬂfgﬁuﬁmmauﬁwumﬂmi‘i’]ﬁu‘lumﬁi@:
T (visatlszanaunissali 300 &1uuw setl) waz 9114 Operation and
Maintenance of Ash and Gypsum Conveyor Belt System ﬁuﬂﬂﬂ'wm
20 $umsied) Tngszaznantesia 2 ﬁfytyﬁﬂfﬁ 457 dafideulanns
nunaunisrieayn 5 1 naeaeiglasinis lukeu fuaneu 2559 JV
15@1&2@@’1&’11& Coal Conveyor System Service Agreement in relation
to Hongsa Mine-Mount Power Project Hﬂﬂ'ﬁmu 24 §1ULMN TTEZIA0
dryeyn 1 1 fllf'i@uhmumumm’ﬂmqz&ytymnﬂ AaananglAzanIg
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anunIzNISUSZNOUSSND

TA599519N15 2R UARINGNLFTEN DT bne

20%

HRRAMY S5NAUATLEINITURINGNUTEN D5 lne

HARAT §51a WAzLENIsIRINANL3EY Dslne wisaanitly 2 ngu
1. nauudiaudasliwh (Transformer Group) namuazanuialng una.fslng
- yiaudaslifnszunanuing (Distribution Transformer)
- ydeudaslnfnAngs (Power Transformer)
- 9NULINNT (Service)
2. nziuﬁ"[sﬂﬁnﬁmtﬂm‘lv\lﬂﬁ (Non-Transformer Group) Usznaugsia lnausunlunan fsina
s0nszin (Aerial / Digger Derrick Crane) #wiugantingaszun inaasnislvi

mmmqwfmmﬂmrﬂﬂumanuﬂ@aﬂmiﬂ (Steel fabrication) 4111A294N"19 Engineering
- Procurement and Construction (EPC) waza11inTanng Construction
UAUATIHTLULAEWIUAALS (Operation and Maintenance) 11 TaalWinusan atldl. a1n
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ﬂéuuﬁ'ﬂuﬂaﬂﬂ‘v’\f’] (Transformer Group)
NARTIILAZLINNT09 Sy uwiveendln 2 dsuian A

yifaudadiiin wazauLinig elisaazdansiail

usauladlnin (Transformer)
nandniudiaudadlnineestiiimautsaanaiuniaslifnuaz
wsadi i 130 3 dsvinm fatl
usawladlWwiiag (Power Transformer)
wileuaslWin s as gy 10 winslaaduenwls
(MVA) visausssulinninnds 36 Alalas (kv) Tadiaslingagans
300 wnghaduanuls (MVA) usssulingagn 230 Alalaas (kv) i
wileuaslninfiavnamn=taaduenudsunn  axflianuanansalunisdne
Tuniudng  dwivdiewdadliihalindelvinudueunnlunis
Jasfulnindnaeaslusudaudas  WBmusiivnisuanvdiautladluia
nnaanelsmalulatians Siemens Transformers Austria GmbH & Co KG (
VA TECH EBG Transformatoren GmbH & Co) UssinAaagLFse WAz Fuji

Electric Systems Co., Ltd UszinAtytlu

A 9 o o o A R
’Q’]ﬂﬂ']ﬂ/]‘ﬂll’ﬂLLﬂ@\iiWﬁ’]ﬂ’]@ﬂN“ﬂuWﬂiﬂﬂgﬂﬂuumﬂﬂﬂ“ﬂuﬁ]'ﬂuﬂﬂi

panEvy  avdndwmdeudadlinliinugné  Teunendiuilszney
wiiauastwieenidudou  whitddudeudndaliignin e lidnasie
nsmugs drwsunsdszneuuasiafniieutadliinings 13 azdn
menALEMsuEnFnanmsAAmiauladliin Suidniefandn
azfauinlasffidaul AnuaNnen uazAnadam ez dusuild
uflaudaslwinindsdoulug)iduguanuazaandsuluin du nislain
dheudn (N, nslindaugiinia (nvln.), nasluinuasuans (nwlw.),
Hangnanssu uazlasugpaunsuaualuailinszualiinann
andausege usiu ludaquiu Wy Delddnduindn 1 lu 3 mely
Ussndlnefgnansandaviieudadliiniingaienng 200 MVA  usesiu
il 230 KV unzilufiudn 1 1u 3 melutlszng Aawsnuanudiauasl

HAAN89211A 300 MVA wsasilniin 230 KV

unsavladlWiszuuanuing (Distribution Transformer)

wiiaulaslninszuuswinaAe wiiaulasiisuininannanesz
a1mdnel (Distribution Line) 224019 N UnFazidunsiaudasnnaalvsii
faandnvisawingu 10 wnzlasuenudd (MVA) uazusasuslnindiasndnvise
winfiu 36 Alalas (kv)

usiandaslniadanms (Special Transformer)

151+ Sqousiilufnunianaavdiouladlwinaiafissis
sanuuLLAzHARTAIEIANT Az nANTRTgnA U Tt
nseenuuLkazneluladnmsndanlidudundauiuansnsliann
nzuaumsnaRiiaulastinyng Sediesendtennul Anaaunantes
graniduathannnudisulasiiinaia e Hud ulieudladiinnszusasy
Wunseuanss (Rectifier Transformer) %qlﬁlu‘immqmmumamﬂﬁ
witauadliinild luntsaanTavy (Induction Furnace Transformer) 3%
lugpansrumaeslavetentionasiliauinau wu Salaueesd iulu
TnenFmasnfiunnsuaadioulasiatinneldmelulafves i Fuji
Electric Systems Co., Ltd ﬂﬁ‘zmﬂ:ﬁlﬂu
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UL3N9 (Services)

NuiBnsreBEnuenuliB iR Tuniieutasly
WdafianamanuansuazliiBnnsnaen 24 Faluailesesiuaudenis
wazliipnuazannunignin U3 Wiunsliinslasliypannsiitipana
AYINATINITD m'mﬁmmzy waz e stlefivuasilunsliianiey
Qnén dufuaaBnisiidne Wildniaiugndn lun uBmMsAaRe
witauladlnlin (Erection & Installation), uLRNMFNsumTiauadln
#1 (Oil Filling), sutAnstihgeinuudiaudasluidn (Maintenance), 411
13l ledenutuvdiautadinin  (Modify and Repairing), 9uii3nng
nagay (Testing) wazauLiznstwiawdaslin (Transformer Rental

Service)
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nangsnanbaildudanlaslnii

(Non-Transformer Group)

uansiouain W ldnguudiautadvin - zeenguisdm  fslne
dsznaufiag

san5s44 (Aerial / Digger Derrick Crane) §1wiugeantings
svuvlinzesnisiniuasassuaznisiiinginiadu sansuidn
Amiudentingszuulnih  sogaifnian fatlaznenuazdmielag
yua. D3lng auausied (TRT E&S) Munislviuavans uwaz nng
Iindaunine  fldauutsnisnaieedii 30%  meflivemmannan
Thsansfiruzninlazan waseutlszannmesme i luusasd Somney
S inddneauiulliElugaunedtmiesd e swdudou
Uszney Tudauresiagaumanisau saufeniaenu ievnlinag
e linduluetheasinane
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mu%’ué’wmuﬁauﬂiznﬂumgnuﬂsg‘ﬂﬁ'ﬂﬂ (Steel fabrica-
tion) 9 ulAsanng Engineering Procurement and Construction (EPC) was
mlasanns Construction %qﬁﬂl,ﬁuﬁqiﬁ@‘ima 13N uen.f.led.wiia 133A
q11i# (LDS)

mm%'auﬂi:nﬂumgnuﬂsg‘ﬂﬁ'ﬂﬂ (Steel Fabrication) lAun
msindadmdiouladiin  nsnAndameumiieutadliin  Fudou
Uszneusnerestssliinigy  Stacker, Steel Duct uazauy Taseaing
E-house Tmsea%reananiuanides uay %Dumumﬁﬂﬁﬁyugﬂ@mmﬁmmﬁgﬂ
vila) i

aulasanis Construction lasaaswenmnitedalgnatne iite
STULRAENTAR ﬁﬁﬁm’quﬁmmuﬁ‘ﬁLﬂumﬁmmigmﬁuﬂdﬂ 50% 1w
81A19 Turbine A uiulsslwiln@ionag wse Tedlwinuey a1Ans Warehouse
ANANTANTINGU m%ﬁﬂimumﬂﬁmﬁﬂﬁmq (mwwzmum?'mnm) LL@:?@I\iﬂ@Jﬂ
zﬁwﬁluj felurlszng wazsinalszing
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nulpgans Engineering Procurement and Construction
(EPC) 'Fun TA29an198nuLL 4AMA s uaTNAFaL ?:uuﬁmﬁwj”m
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a’m@Lm%'ﬂ‘l:rﬁzuumﬂw]uﬁ’nﬁm (Operation and Main-
tenance) 19 ulae JV L.D.S-N.D.P (JV) tu faqifu ﬁ%ﬁumi@ﬁ
Tsalninmean auyl. ana mudiyounsanalil

« dtyry1 Operation and Maintenance Agreement relating to
the Waste Line 2 at Hongsa Mine Mouth Power Project dated 28 April
2015 Aogyarneu 1,315 &wum denisiudaneliduediv Piunomu
Aauld waraiantingis Tuwsasdl (vise Uszunaunieseld 300 &1uuan

S y-d' = Aﬁl dAﬂl 1
siat)) tnaszazianvesdiyoyregn 4.5 U Gl Reulanmunaunissioan
N7 5 U maenenglasenis (25 1)

« &tyryn Operation and Maintenance of Ash and Gypsum
Conveyor System Agreement for Mine Mouth Power Project dated 18
May 2015 fagiaarn91u 29 &uumsiall Tmm:ﬂmmmmﬁmmw@ﬁ 4.5
1 fideulammunaunssieangyn 5 dasenangiasans (25 1)

Y

+ a4ty Coal Conveyor System Service Agreement in rela-
tion to Hongsa Mine Mouth Power Project dated 19 September 2016
yaA19u 24 duunsiell szevioandryry 1 T ARewlanunaunissie

a1gdoyoyn nT naenanylasenis (25 1)
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Inasvasivsauia

1 sglaannmaeane waawdaslnwi ludsznea
uwiaulaslinirings 598 28% 611 27% 1,006  39%
wiawdadliinszuudimiie 657 30% 318 14% 287 1%
doudlsznauvdauilasluyin 6 0% 9 0% 14 1%
EREY 1,262 58% 937 41% 1,306 51%
2 sglaannmaanansiandasinwsrlszing
uwiaulaslinirings 177 8% 470 21% 372 14%
wlaulaslWrszuusiving 136 6% 178 8% 105 4%
doulsznauvdauilasliyin 2 0% 2 0% 2 0%
EREY SIS 15% 650 29% 479 19%
3 sglaannuimsnsianlasinda 62 3% 56 2% 82 3%
sau51e e naq'u Transformer 1,638 76% 1,643 73% 1,867 72%
M NoTnsomer
1 s1elRa1nanu Steel Fabrication/EPC 370 17% 370 16% 161 6%
2 melanisilsznauuazinnuiasanssidi 123 6% 99 4% 209 8%
3 srelaannanu Operation and Maintenance (O&M) - - 111 5% 299 12%
4 salaau g 32 1% 42 2% 41 2%
gausela nq'u Non-Transformer 525 24% 621 27% 710 28%
s1ellasan 2,163 100% 2,264 100% 2,577 100%

s1elagau ﬂ@j&l Transformer LLag ﬂ@j&l Non-Transformer

auum

3,000 2,577 80% 76% 73% 72%
2,000 4638 1,643 1367 60%
1,500 50%
1,000 =T 710 “o% 27% 28%
525 30% 24%
500 20%
0 10% l
2557 2558 2559 0%
57357816 NN Transformer 2557 2558 2559

m 530518'L6 NN Non-Transformer

e 712 L I NVTIVU R m53ue'l6 naN Transformer M 53u518'l6 A§N Non-Transformer
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g2aSUMAVTINA=UAAIVIUAVIKAD

2,163.36

7eldsan

ganfuindeie hulsna

ngavdfaudaslvii

1. vifautlaslninszunsmmine

2. wifaulagwinnings
muﬂam?uﬁ'ldl’ﬁvmmnziwﬁauﬂm”lvvlﬁn

tamsufndidaesnguibilduitaulasliiin

593

genfuAdadarnalszma

nguudautadlnin

1. wifautlaaliinszunsnming

2. vifaulasiianngs
supepuAndedarenguiiaulastiin

tanfuAndeaavasngui laildudiautaqlviin

487.96
506.24
994.20
334.00

1,328.20

101.05
308.76

409.81

409.81

100%

28.08%
29.13%
57.20%
19.22%

76.42%

5.81%
17.77%

23.58%

23.58%

2,264.09

316.58
1,039.04
1,355.62

460.09

1,815.71

162.14

475.88

638.02
1,344.00

1,982.02

100%

8.34%
27.36%
35.70%
12.11%

47.81%

4.27%
12.53%
16.80%
35.39%

52.19%

2,577.33

282.00
643.29
925.29
268.09

1,193.38

120.38
261.80
382.18
290.29

672.47

100%

15.11%
34.48%
49.59%
14.37%

63.96%

6.45%
14.03%
20.48%
16.56%

36.04%

namsdautadluin

1. vfaudasiiinszuuamie
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Financial Highlights

Message from the Chairman

Massage from the Managing Director

Report of the Audit Committee

Report of the Nominating Committee

Board of Directors

Event calendar 2016

Vision/Mission

Major Shareholders and Dividend Policy
Organization Chart

Management

Corporate Governance

Internal Control/Risk Management

Corporate Social Responsibilities [CSR]
Nature of Business Operation

Structure of Income

Received Orders and Backlog

Situation of the Industry and Competitions
Risk Factors

Related Transactions

Management Discussion and Analysis : MD&A
Report of the Board of Director’s Responsibilities
Independent Certified Public Accountant’s Report
Financial Statements

General Information
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Profit and Loss Statement
Unit: Million Baht

Total Revenue

Revenue from Sales & Service
Gross Profit

EBITDA

EBIT

Net Profit attributable to equity holders of the Parent
Unit: Million Baht

Total Assets

Total Liabilities

Shareholders’ Equity attributable to equity holders of
the Parent

Financial Ratio

Gross Profit Margin (%)

Net Profit Margin attributable to equity holders of Par-
ent (%)

Return on Asset (%)

Return on Equity (%)

Debt to Equity attributable to equity holders of the
Parent Ratio (times)

Unit: Baht/share
Registered Capital
Paid up Capital

Par Value

Book Value Per Share
Earning Per Share

Dividend Per Share

30.00%

0,
25.00% 23.85% 26.06%
20.00% 18.60%
15.00%
10.00%
5.00% PPN R
0.00% Lo -2.03% 29%
s00% L 2557/2014  2558/2015  2559/2016

= dasduninlsdfusiu/Gross Profit Margin (%)

Ednnadudrlsanddasaldainnisuna/Net Profit Margin (%)

7,000

1,126.79
6,000 1,077.14
5,000 1,174.23 2176.83
1,947.70
4,000 1,478.97
3,000
3,303.62
2,000 2,653.20 3,024.84
1,000
2557/2014 2558/2015 2559/2016

m Qunueian/Total Assets M wildusan/Total Liabilities ™ &ruuasgffiaviu/shareholders' Equity

2014

2,163.26
2,131,63
508.30
170.24
112.40
48.64

2,653.20
1,478.97

1,172.92

23.85%
2.25%

1.85%
4.10%

1.26

359.20
307.89
1.00
3.81
0.16
0.10

6.00%
4.00%
2.00%
0.00%
-2.00%
-4.00%

-6.00%
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2015 2016
2,264.09 2,577.33
2,223.97 2,536.52

413.65 661.01
44.87 192.89
(16.81) 125.81
(45.97) 61.22
3,024.84 3,303.62
1,947.70 2,176.83
1,088.51 1,134.33
18.60% 26.06%
(2.03%) 2.38%
(2.05%) 1.87%
(5.18%) 5.36%
1.79 1.92
359.20 359.20
308.01 308.01

1.00 1.00

3.50 3.66

(0.15) 0.20

0.05 0.13

1.81 1.93

1.26 /
-

2557/2014 2558/2015

2559/2016

g 3050 @IuNAusasd uzadfiau/Debt to Equity Ratio (times)

4.10%
1.85%

2557/2014 2558/2015

2.05%

5.36%

1.97%

2559/2016

-5.18%

B danarunanauunusagfiariu/Return on Equity (%)

B danaunanauunuaaduninegs/Return on Assets (%)



In 2016, the Thai economy grew sluggishly and the plans to purchase
electrical transformers among major state enterprises were put on hold. In this
circumstance, the Board has been vigilant and worked with the management to
adjust the strategy as well as the work processes of the company so as to cope
with the situation smoothly. Meanwhile the diversification strategy, initiated in
2013, not to depend on electrical transformers as the sole source of income has
been implemented further. The company has intended to enhance the group in-
come from non transformer’s activity such as to acquire the Engineering Procure-
ment and Construction or EPC contracts as well as to operate the coal conveyer
system for Hongsa Power Plant in Lao, PDR. As a result, the company would earn
Baht 300 million extra income annually between 2016 till 2019.

For the year 2016, the company has continued to expand its market op-
portunities both within AEC and in Asia. It has focused on works with engineering
designs that provide better margins. The company has set the target income
growth at 10% per year with an EBITDA of 20-23%. Tirathai group’s total revenue
from selling of goods and services amounted to Baht 2,537 million in 2016. Reve-
nue from electrical transformers in proportion to total revenue fell from 80% in
the past to 72% and in its 3 year plan, it is expected that this ratio will continue to
fall further to 65% in 2019 as the diversification efforts bear fruit. The company
targets to grow sustainably while adjusting the strategy to cope with changing
economic, social, and environmental conditions smoothly. The net profit for this
year amounted to 61 million as compared to Baht 46 million loss last year.

For 2017, the Board anticipates the surge of electrical transformer demand as there were backlogs from the previous 2 year
budgets among the major state enterprises, such as the Metropolitan Electricity Authority and the Provincial Electricity Authority as
the demand for electricity and the Thai economy recovers. Tirathai group has put up a business plan to expand its operations in the
next 3 years, especially to set up production facilities for distribution transformers in the new site that has already started operation
since the fourth quarter of 2016. There would be additional Baht 201 million revenue from extension of 2 conveyer projects at Hong-
sa Power Plant by mid-year. In addition, Tirathai group will work on winning new contracts in operation and maintenance of convey-
er systems for the coal mine industry and power plants both in Thailand and abroad as well as to look for new opportunities so as to
strengthen the company’s revenue.

As the management and staffs have been cooperating successfully in Tirathai business operations and development, | be-
lieve that the company and its group have great potentials to achieve business success with well-planned vision, mission, and strate-
gy. It is operating with balanced economic, social, and environmental objectives and has been able to adjust the policy with proper
risk management to cope with changing business conditions. The company has been operating with good corporate governance and
conducting the business sustainably to assure confidence among stakeholders.

Finally, on behalf of the board, | would like to express my sincere gratitude to shareholders, patrons, and other stakeholders
who have provided us with full supports. In particular, | would like to take this opportunity to extend my sincere thankfulness to all
management and staffs who performed their duties with dedication and responsibility. They play important roles to ensure the busi-
ness successes that enable the company to achieve sustainable growth with stability.

Dr. Pisit Leeahtam
Chairman of the Board of Director
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In 2016, the overall transformer industry has been growing continuously
since the electricity consumption is increasing in accordance with GDP growth. Al-
though the transformer market did not meet the anticipation due to the contraction
of transformer orders from the slowdown of Government Procurement especially
Distribution Transformer of Provincial Authority of Electricity and Metropolitan Elec-
tricity Authority. In non-transformer business group for Operation and Maintenance
of the Conveyor Belt System, the company has recognized the first full year revenue
in 2016 of 299 million baht and the delivery of Aerial/Digger Derrick crane of 209
million baht. With well-management according to the TRT group policies in selecting
the high margin market that require engineering to serve customers’ needs, subse-
quently in 2016, the company and its subsidiaries recognized the revenue from sales
and services totaling 2,537 million baht with 26% gross profit margin compared to
2015 revenue of 2,224 million baht with 19% gross profit margin. In 2016, TRT has
been certified Green Industry, 4th Level “Green Culture” in June as well as received
Prime Minster Awards under “BEST EXPORT AWARDS” in September, presenting the
determination to embed the organization culture to participate in social responsibili-
ties and environment as per the mission of TRT.

The demand of electric transformer in 2016 is driving up with anticipation
that the 2018-2019 Government Budget spending from Metropolitan Electricity Au-
thority and Provincial Authority of Electricity will be back to normal from the 1st and 2nd quarter of 2017. For Export sector, the
company still carry out the policy of market base expansion following the economic expansion in AEC and Asia in the form of
appointing agents and the development of product design in order to gain more competitive edge. For Private sector, the com-
pany aims on Energy Industry which Tirathai Group has its strengths over co-design with customers to serve their needs and re-
quirements. Tirathai E&S has moved along the plan to develop personnel to support the new business expansion and broaden
the transformer services into utility sector. L.D.S will enhance the its capabilities by receiving the ASME Standard Certification in
order to add value to the Fabrication to support the high-quality steel Structure Industry which expects to get the certification in
2016. TRT Group is also expanding the Operation and Maintenance Service of Conveyor Belt Systems into the Mine Industry and
Power Plants both domestic and overseas. TRT Group has development plan to train and promote the personnel enhancement
to support the business expansion for growth of the company.

In 2016, the company and its subsidiaries has remaining backlog for 2,214 Million Baht of which 1,463 Million Baht will
be delivered in 2017, 422 Million Baht in 2018 and 329 Million Baht in 2019. The on-going quotation and estimate utilities sec-
tor’s bid by the end of 2016 worth 13,475 Million Baht which expect to receive orders by 20-25%. Therefore, the company and
its subsidiaries are enable to select the better gross profit margin market and capable of targeting growth 25-30% from previous
year as well as maintain the gross profit margin at 20-23%. Nonetheless, the company still keep watching the situation of the
country closely in order to make any changes appropriately. The Company has so far adjust the strategies to expand the market
base and new oversea market development especially AEC and Asia, focusing on specific customers needs’ design which is the
high gross margin markets. The company also focus on the Power Plant projects which the company are able to serve the custom-
ers’ need for both power and distribution transformers with its expertise. With the efficient in cost management and other mea-
sures to control the risks at controllable level, the company are assure of the operations with proper management control.

On behalf of all the executives and employees, we are all committed and dedicated to operate the business according to
the Vision and Mission as declared with corporate governance. We aim to be the leading manufacturer and distributor of one-
stop service of Electric Transformer in Asia with sustainable growth and added value to the business to eventually beneficial for
all stockholders and stakeholders.

(Mr. Sumpan Vongphan)

Managing Director
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The Board of Directors of Tirathai Public Company Limited has appointed the Audit Committee, consisting of Mr. Pisit
Leeahtam, as the Chairman, and Mr. Teeravut Supaviriyakul and Mr. Singha Nikornpun as the Audit Committee.

All three Audit Committees are well qualified and independent as per the announcement of Stock Exchange of Thailand
in terms of qualification and scope of work of the Audit Committee which consists of independent directors who perform their
duties within the scope of authority and responsibility in compliance with SET’s regulation. The committee has reviewed the ap-
propriateness and effectiveness of the Company’s internal control system based on the information provided by internal auditor,
report of external auditor and the management. The committee also provided advices to the management to ensure the efficiency
and effectiveness operation of the Company, which is in line with SET’s guideline over the Audit Committee.

The Audit Committee have engaged in an importance of good corporate governance, The Audit Committee are indepen-
dent in providing opinions and suggestions in order to improve the company’s operation in terms of good management practices,
internal control and risk management in the most efficient and effective to the company.

In 2016, Audit Committee convened 4 meetings with top management, internal and external auditors for consideration
and carrying out the followings:

1. Review the Company’s quarterly and annual financial statements prior to propose to the Board of Directors to ensure
that they are prepared in accordance with generally accepted accounting principle and are accurate and sufficient disclosure as
regulated by the officials.

2. Supervise the disclosure of information on related transactions or possible conflict of interest to ensure transparency,
correctness and adequacy.

3. Review the adequacy and appropriateness of the internal control system and monitor the operation in compliance with
the laws and related rules and regulations of good corporate governance by considering the audit report in line with the approved
audit plan. The audit Committee is also follow up the improvements has been made as suggested in the report of audit. As the
result of the audit, there were no indicator of corruption or fraud that may cause the serious damages. The Committee agree to
the facts that the company has proper internal audit control system with the appropriate acceptable level.

4. Oversee and assess the Company’s internal audit operation closely in order to make sure that the auditor are fully in-
dependent, reviewed and considered the annual internal audit plans, and reviewed the audit results to ensure the Company’s ef-
fective internal control.

5. Consider and nominate the appointment of the Company’s external auditors and their annual remuneration to the
Board of Directors for consideration and propose to get shareholders’ approval at the Annual General Meeting.

6. Review and discuss with the external auditor over the main audit matters to make sure that the observations found
during the auditing process have been considered and taken proper actions accordingly.

7. Report the operation result to the Board of Director on quarterly basis and providing with useful opinions and sugges-
tions for the administration of the management for further consideration and take proper improvements. Besides, the Audit Com-
mittee also provide self-assessment on the performance of the Audit Committee to lead into better operational developments.

8. Review the charter of Audit Committee to comply with the Good Corporate Governance in accordance with the Stock
Exchange of Thailand requirements.

The Audit Committee has performed the assigned duties with full knowledge, ability, and carefulness with independent
and to express straight forward opinions without limit on the perception of the information from the management, operator and
involve parties with transparency, verifiable, and good governance to maximize the benefits for the company and stakeholders.

In conclusion, from the review and consideration of all the matters Audit Committee have proceeded over the year 2016,
the Audit Committee agreed that the Company and its subsidiaries have proper Internal Audit Control System and risk manage-
ment to reasonable have the confidence to the creditability of the Financial Statement and good Corporate Governance in accor-
dance with the Stock Exchange of Thailand requirements and that this audit report has been reviewed and approved by the Audit

Committee dated February 21st., 2016

Dr. Pisit Leeahtam
Chairman of the Audit Committee
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Dear Shareholders:

In 2016, the Board of Directors has appointed the Nominating
Committee, consisting of 4 Board of Directors” members, to perform their
duties of nominating the Company’s Directors; for transparency and fair
treatment to all stakeholders; for efficiency of its corporate activities; and
in compliance with the Good Corporate Governance Policy of the Compa-
ny and with the Principle of Good Corporate Governance of the Stock Ex-
change of Thailand (SET). Each director of the Nominating Committee
shall assume the office for a term of one year, which will be completed in
February 28, 2017.

The Nominating Committee has determined the qualifications of
Directors to be nominated according to structure, size and composition of
the Board as specified by the Board of Directors and select the persons
who have the said qualifications and propose those names to Board of Di-
rectors for consideration.

The Nominating Committee has convened one meeting in 2016, with the records of attendance of each
director as follows:

Name Position Attendance/Total Meetings
Dr. Tongtaj Hongladarom Chairman 1/1
Mr. Singha  Nikornpun Nominating Committee 1/1
Mr. Charuvit Suanmalee Nominating Committee 1/1

Remark: Dr. Tongtaj Hongladarom, Chairman of the Nominating Committee had passed away on October 23rd, 2016. Later on
Mr. Tai Chong Yih has been appointed to be the Nominating Committee and appointed Mr. Singha Nikornpun to be the Chairman
of the Nominating Committee during the Board of Director Meeting No. 5/2016 on November 8th, 2016

Mission of the Nominating Committee for the year 2016 is summarized as follows:

At Nominating Committee’s Meeting No. 1/2016 held on 11 February 2016, it was considered and nominat-
ed directors to replace those retiring from the office and proposed their names to Board of Directors for consider-
ation at Board of Director Meeting No.1/2016 held on 23 February 2016.

B

Mr. Singha Nikornpun
Chairman of the Nominating

Committee
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Board of Directors

1. Dr. Pisit Leeahtam - Master of Economics 0.000% 2010 - Present - Chairman of the Board Thai Tank Terminal Co., Ltd.
Chairman/Independent The Netherlands School of Economics, Erasmus
Director University, 2005 - Present - Chairman of Audit Tirathai Public Limited
Chairman of the Audit The Netherlands Committee/Director
Committee - Directors Certification Program(DCP),2002 2004 - Present - Chairman of the Board Prueksa Real Estate Plc.
Being appointed to Director Corporate Governance for Capital Market 2004 - Present - Chairman of Audit Global Connections Plc.
on July 5th. 2005 Intermediaries (CGI2/2015) Committee/Director OHTL Plc.
Age (66) 2007 - Present - Director KGI Securities (Thailand) Plc.
2001 - Present - Vice Chairman of the Quality Mineral Plc.
Board/Chairman of Audit
Committee
2004 - Present - Chairman of the Board/  Jardine Pacific (Thailand) Ltd.
Chairman of Audit
Committee
2006 - Present - Director P. Planner Co., Ltd.
2008 - Present - Director Jardine Engineering Services
Co.,Ltd.
2006 - Present - Director Amair Co., Ltd.
2006 - Present - Director C. Liner Co., Ltd.
2006 - Present - Director GS Property Plc.
2006 - Present - Director Chaopraya Development
2006 - Present - Director Corporation Limited.
2006 - Present - Country Chairman Jardine Matherson (Thailand) Ltd.
2005 - Present - Director Dumex (Thailand) Limited
2010-2010 - Nominating Committee  Tirathai Public Limited

2. Mr. Sumpan Vongphan - Bachelor of Engineering (Electrical) 13.02% 2011 - Present - Chairman of the Board Tirathai Public Limited
Director Chulalongkorn University 2005 - Present - Managing Director
(Authorized binding - The Role of Chairman(RCM),2005 2005 - Present - Executive Director
signature) Directors Accreditation Program(DAP),2004 2014 - 2515 - Nominating Committee
Being appointed to Director Directors Certification Program(DCP),2004 2007 - 2007 - Chairman of Nominating  Tirathai Public Limited
on July 5th. 2005 Finance for Non-Finance Director(FN),2004 Committee
Age (64) Successful Formulation and Execution of Strategy 2005 - -2007 - Engineering Department
(SEF), 5/2009 Manager

- The Role of Compensation Committee RCC12/2011
- How to Measure the Success of Corporate Strategy
, HMS 2/2013
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3. Mr. Upakrom
Thaweephoke

Director

(Authorized binding
signature

jointly with Mr. Sumpan)
Being appointed to Director
on July 5th. 2005

Age (64)

- Bachelor of Engineering (Industrials)
Chulalongkorn University
- Directors Accreditation Program(DAP),2004
- Directors Certification Program (DCP), 2004
- Audit Committee Program (ACP), 2008
- Developing Corporate Governance Policy, 2008
- Chartered Director Class (CDC), 2008
- Successful Formulation & Execution the Strategy,
4/2009
- Monitoring the System of Internal Control and Risk
Management, 5/2009
- Monitoring the Internal Audit Function, 5/2009
- Monitoring the Quality of Financial Reporting,
7/2009
- M&A - Finding Opportunity during Crisis, 2009
Thai Institute of Directors (IOD)

- CEO Seminar: Understanding IFRS Financial State-
ment,
Federation of Accounting Professions (FAP), 2012
- CEO/CFO Conference : Being AEC Professional, FAP,
2012
- KBANK Seminar — AEC Plus : Your Business to the
New
Frontier, 2012
- Financial Instruments for Director (FID), 3/2013
- CEO Forum 6/2013 (MAI) : Sustainable Business
with
CSR
- Monitoring Fraud Risk Management, MFM 10/2013
- How to Measure the Success of Corporate Strategy ,
HMS 2/2013
- Risk Management Program for Corporate Leaders
(RCL3/2016)

1.78%

2008 - Present

2005 - Present
2011- 2011
2005 - 2007

1992 - Present

- Finance, Accounting and  Tirathai Public Limited
Information Technology
Manager

- Company Secretary

- Director

- Nominating Committee
- Deputy Managing Direc-
tor

(Finance and Marketing)
- ‘Finance and
Accounting Manager

- Director

Bangkok Engineering Consultant
Co., Ltd.

4. Mr. Charuvit Suanmalee
Director

(Authorized binding
signature jointly

with Mr. Sumpan); Being
appointed to Director on
July 5th. 2005

Age (64)

- Bachelor of Engineering (Industrial)
Adamson University, Philippines
- Directors Accreditation Program(DAP),2004

2.73%

2005 - Present
2005 - 2012

- Executive Director Tirathai Public Limited

- Production Manager
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5. Mr. Ouichau Siriwajana - Bachelor of Engineering (Electrical) 0.32% 2008 - Present - Sales Manager Tirathai Public Limited
Director King Mongkut’s University of Technology Thonburi 2005 - Present - Executive Director

(Authorized binding - Master of Arts Program in Integrated Conflict Man- 2006 - 2008 - Marketing Manager

signature agement

jointly with Mr. Sumpan) Kasetsart University

Being appointed to Director - Directors Accreditation Program(DAP),2004

on July 5th. 2005 Finance for Non-Finance Director(FN),2004

Age (62)

6. Mr. Amporntat - Master of Business Administration 0.73% 2011 - Present - Executive Director Tirathai Public Limited
Poolcharoen Thammasart University 2008 - Present - Planning Procurement &
Director - Bachelor of Engineering (Electrical) Logistics Manager
(Authorized binding Chulalongkorn University 2005 - 2007 Logistics Manager
signature - Directors Accreditation Program(DAP),2004 - Deputy Managing Direc-
jointly with Mr. Sumpan) - Directors Certification Program(DCP),2004 tor (Operations)
Being appointed to Director - Quality Assurance
on July 5th. 2005 Manager
Age (65)
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7. Mrs. Sunan Santichotinan - Bachelor of Business Administration 2.27% 2008 - Present - Human Resource and Tirathai Public Limited
Director (Finance and Banking) Office Administration

(Authorized binding Bangkok University Manager

signature - Directors Accreditation Program(DAP),2004/ 2005 - 2007 - General Administration

jointly with Mr. Sumpan) - Company Secretary Program,2005 Manager

Being appointed to Director  Anti-Corruption the Practical Guide (ACPG 20/2015)

on July 5th. 2005

Age (65)

8. Mr. Tai Chong Yih - Master Degree of Management D86 0.01% 2005 - Present - Director Tirathai Public Limited

Director Sasin Graduate Institute of Business Administration 2012 - Present - Nominating Committee

Being appointed to Director Chulalongkorn University 2009 - Present - Executive Vice President  AIRA SECURITIES PUBLIC

on July 5th. 2005 - Directors Accreditation Program(DAP),2006/ 2010 - 2010 - Nominating Committee ~ COMPANY LIMITED

Age (56) 2007 - 2008 - Nominating Committee  Tirathai Public Limited
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Name Last Name
Position

9. Mr. Teeravut Supaviri-
yakul

Independent Director
Audit Committee

Being appointed to Director
on July 5th. 2005

Age (68)

Name Last Name
Position

10. Mr. Singha Nikornpun
Independent Director
Audit Committee

Being appointed to Director
On November 12th. 2012
Age (63)

Education / 10D

- Bachelor of Engineering (Electrical)
Chulalongkorn University

- Directors Accreditation Program(DAP),2005
Audit Committee Program(ACP), 2005
Improving the Quality of Financial Reporting
(QFR) 2006

Education / 10D

- Master Degree of Business Administration, Abilene
Christian

University, Dallas, Texas, USA.

- Bachelor Degree in Finance and Banking, Kasetsart
University

- Capital Market Academy Leadership Program

- Politics and governance in Democratic Systems for
Executive #8, King Pradjadhipok’s Institute

- Advanced Management for Bankers, Wharton
School, University of Pennsylvania, U.S.A.

- Financial Institution Governance Program, FGP
3/2011

- Role of The Compensation Committee Program
(RCC)

- Director Certificate Program (DCP)

- Improving Board Decisions (IBD)

-Director Certification Program Update (DCPU
2/2014)

-Advanced Audit Committee Program (AACP
15/2014)

- Anti-Corruption for Executive Program (ACEP
10/2014)

- Role of the Chairman Program (RCP 33/2014)
Successful Formulation and Execution of Strategy
(SFE 25/2015)

“Successful Formulation and Execution of Strategy
(SFE 27/2016)

Ethical Leadership Program (ELP4/2016)

Percent of
Sharehold-
ing

0.00%

Percent of
Sharehold-
ing

0.00%
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2005 - Present

1987 - Present

2011-2011
2007 - 2009

Period

2013 - Present
2012 - Present
2008 - Sept.
2012
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Previous Experience over the Past 5 Years

Position

- Independent Director/
Audit Committee

- Managing Director

- Nominating Committee
- Nominating Committee

Type of Business
Tirathai Public Limited
Engineering Development K
Partnership

Tirathai Public Limited

Previous Experience over the Past 5 Years

Position

- Independent Director/
Audit Committee

- Independent Director/
Audit Committee

- President of Deposit
Protection Agency

Important Work
Experiences

- Deputy Secretary
General (Investment)
- Deputy General
Manager

- Senior V.P.. Treasurer,
Head of Correspondence
Banking
- Vice President/
Chairman of Audit
Committee

- Chairman

- Chairman

-Chairman

- Director

- Director

- Director

- Independent Director/
Audit Committee

Type of Business

TMB Public Company Limited
Tirathai Public Limited
Deposit Protection Agency

Government Pension Fund
Deutsch Bank, Bangkok

Nakornthon Bank

Thai Bond Market Association
Thai Administration Services Co.,
Ltd.

Fitch Ratings Co., Ltd.

GPF Property Management Co.,
Ltd.

Saha Thai Steel Pipe Public Co.,
Ltd.

Thai Property Advisory Co., Ltd.
LMG Insurance Co., Ltd.

IFS Capital (Thailand) Public Co.,
Ltd.



11. Mr. Annop Tagajarin
Independent Director
Being appointed to Director
On November 8, 2016

Age (67)

- Bachelor of Engineering
Chulalongkorn University

0.00% 2016 - Present

2009 - 22011

2009 - 2011

- Director/Independent
Director

- Consultant

- Managing Director

Tirathai Public Limited
Siam Cement Group

Concrete Product and Aggregate
Co.,Ltd.
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Event calendar 2016
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Tirathai Public Co., Ltd. held a special ceremony of
Mourning of His Majesty King Bhumibol Adulyadej and Ceremony
in Remembrance of His Majesty King Bhumibol Adulyadej on
October 2016. Mr. Sumpan Vongphan represented the company
to mourn of His Majesty King Bhumibol Adulyadej in front of
executives and staffs to offer a moment of silence to

His Majesty King Bhumibol Adulyadej
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To be a leading transformer manufacturer, distributor and comprehensive services provider in Asia

and Oceania and to seek opportunities of joint venture in related energy business. These will be supported
with quality performance serving customer’s demand on the basis of corporate good governance and social
responsibility.

Note:

To utilize technical expertise to collaborate with customers in order to design and manufacture
transformers of quality suitable for their system and nature of work. Also to develop a complete
range of service system to support customers’ electrical system maintenance.

To expand the market structure covering countries in Asia and Oceania.

To increase distribution channels of energy generating and distributing equipments and to enter
joint ventures in energy generating system projects.

To serve customers’ need by focusing on quality, reasonable price, in time delivery and
good service.

To be strongly intent on being the first choice of customers at any time when they demand
transformer products and services.

To encourage, develop and retain people to obtain their expertise and to build up their spirits of
Teamwork, Quality, Integrity and Customer focus.

To have credibility to the shareholders and treat all stakeholders with fairness.

To be a good member of the society and perform business with responsible concern for the
public.

Vision issued at 9 February 2010
Mission issued at 31 March 2010
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List of top shareholders and proportion of shares as of 31st December 2016

Major Shareholders # Shares % Share
1. Mr.Sumpan Vongphan 40,109,927 13.022%
2. CIMB SECURITIES (SINGAPORE) PTE., LTD 23,834,870 7.738%
3 Thai NVDR Company Limited 16,559,702 5.376%
4. Mr. Wiboon Wongserbchart 9,412,000 3.056%
5 Mr. Charuvit Suanmalee 8,421,014 2 734%
6. Mrs. Sunan Santichotinan 6,991,809 2.270%
7 Mr. Upakrom Thaweephoke 5,488,558 1.782%
8. Mr. Somchai Sukjitnittayakarn 5,131,440 1.666%
9.  Mr Kanta Vongphan 4,407,241 1.431%
10.  Mr. Chaiyuth Chinsukiporn 3,671,300 1.192%
Other Shareholders 183,980,411 59.732%
Total 308,008,272 100%

Note: The 1st, 5th, 6th, and 7th are the Executives and Directors of the Company.
The 2nd is the custodian (foreign juristic company) of Mr. Tai Chong Yih, who is a director of
the Company

The Company has the policy to payout dividend at the rate not less than 50% of net profit after tax and legal
reserve. However the dividend payment has to be approved by the shareholders’ resolution at the AGM.
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Organization Chart
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Structure of the Company’s committees consists of 4 committees including the Board of Directors, the Audit
Committee, the Nominating Committee, and the Executive Committee, whose names and scope of powers and duties
are as follows:

Board of Directors
As of December 31st, 2016, the Board of Directors consists of 11 members; each of them shall assume the of
five for a term of three years:

Term to be ended by

1. Dr. Pisit Leeahtam Chairman/Independent Director/ 21/4/2017
Chairman of the Audit Committee
2. Mr. Sumpan  Vongphan Vice Chairman 28/4/2018
3. Mr. Upakrom Thaweephoke Director 21/4/2019
4, Mr. Charuvit  Suanmalee Director 21/4/2017
5. Mr. Ouichai  Siriwajana Director 21/4/2019
6. Mr. Amporntat Poolcharoen Director 28/4/2018
7. Ms. Sunan Santichotinan  Director 21/4/2017
8. Mr. Tai Chong Yih Director 28/4/2018
9. Mr. Annop Tagajarin Director /Independent Director 21/4/2018
10. Mr. Teeravut  Supaviriyakul  Independent Director Audit Committee 21/4/2019
11. Mr. Singha Nikornpun Independent Director/ Audit Committee 28/4/2019

By Mrs. Chotika Meewongvanich, Secretary to the Board of Directors

Authorized Directors

Authorized directors binding the Company include Mr. Sampan Vongphan, jointly sign their names with Mr.
Upakrom Thaweephoke or Mr. Amporntat Poolcharoen or Mr. Charuvit Suanmalee or Mr. Ouichai Siriwajana or Ms. Su-
nan Santichotinan, totally 2 persons, and affixed with the corporate seal.

Scope of Authority, Duties and Responsibilities of the Board of Directors

1. Operate the Company’s businesses in accordance with the law, objectives and regulations of the Com
pany, as well as resolutions of the shareholders’ meetings, with honesty, integrity, and carefully
protect the interest of the Company;

2. Make plans and determine policies on the business management of the Company, and audit the operat

ing result of the Company;

Prescribe rules and regulations of the Company;

4. The Board of Directors may appoint the Executive Committee or authorize one or several director(s) or
other person(s) to take any action(s) in lieu of the Board of Directors, thus, within the scope of the
authority of the Board of Directors; and shall be entitled to terminate, revoke, amend, or change the said
authorization;

5. Consider and approve other significant deals in connection with the Company, or as it may deemed
appropriate to carry out such deals for the benefits of the Company;

w

Except for authority of the following actions which will be taken only after receiving a prior approval from the
shareholders’ meeting; thus, always that any transactions which any director or parties who may have conflict of inter-
ests or being stakeholder(s) or may have conflict of interests in any other nature with the Company, the said director shall
have no voting right over such transactions.

- Transactions which are required by law to receive resolutions from the shareholders’ meeting such as transfer
or sales of business, increase of capital, merger, etc.;

- Transactions in which any director is a stakeholder and being required by law or regulations of the Stock Ex-
change of Thailand to receive prior approval from the shareholders’ meeting;
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Audit Committee
As of December 31st, 2016, the Audit Committee of the Company consists of 3 members; each of them shall
assume the office for a term of three years:

Term to be ended by

1. Dr. Pisit Leeahtam Chairman 28/2/2017
2. Mr. Teeravut Supaviriyakul Audit Committee 28/2/2017
3. Mr. Singha Nikornpun Audit Committee 28/2/2017

By Mr. Amornphong Nuanvivat, Secretary to the Audit Committee

Scope of Authority, Duties and Responsibilities of the Audit Committee

1. To review the Company’s financial reporting transactions to ensure that it is accurate and
adequate.
2. To review the Company’s internal control system and internal audit system to ensure that they are

suitable and efficient, to consider an internal audit unit’s independence, as well as to approve the
appointment, transfer and dismissal of the chief of an internal audit unit or any other unit in charge
of internal audit.

3. To review the performance of the Company to ensure compliance with the Securities and Exchange
law, regulations of The Stock Exchange of Thailand or laws relating to the Company’s business.
4, To consider, select and nominate an external auditor of the Company, Including recommendation of

remuneration of the external auditor and to attend a meeting with the auditor without the presence
of the management as least once a year.
5. To review the related transactions, or the transactions that may have to conflicts of interests,
to ensure that they are in compliance with the laws and regulations of The Stock Exchange of
Thailand and are reasonable and maximize the benefit of the Company.
6. To prepare, and to disclose in the Company’s annual report, and Audit Committee’s report which
must be signed by the Chairman of the Audit Committee and should consist of information as follows:
(a) an opinion on the accuracy, completeness and creditability of the Company’s financial report
(b) an opinion on the adequacy of the Company’s internal control system,
(c) an opinion on the compliance with the law and regulations of The Securities and Exchange, and
regulations of The Stock Exchange of Thailand or the laws relating to the Company’s business,
(d) an opinion on the suitability of an auditor,
(e) an opinion on the transactions that may have to conflicts of interests,
(f) The number of the Audit Committee meetings, and the attendance of each audit committee,
(g) An opinion or overview comment received by the Audit Committee from its performance of
duties in accordance with the charter and
(h) Other transactions which, according to the Audit Committee’s opinion, should be known to the
shareholders and general investors, subject to the scope of duties and responsibilities assigned
by the Company’s board of directors
7. To perform any other duties assigned by the Company’s board of director, with the approval of the
Audit Committee.
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Nominating Committee

As of December 31st, 2016, the Nominating Committee of the Company consists of 3 members; each of them
shall assume the office for a term of one year:

Term to be ended by

1. Mr. Singha  Nikornpun Chairman 28/2/2017
2. Mr. Charuvit Suanmalee Nominating Committee Member 28/2/2017
3. Mr. Tai Chong VI Nominating Committee Member 28/2/2017

Scope of Authority, Duties and Responsibilities of the Nominating Committee

Determine the qualifications of the Directors to be nominated according to structure, size and
composition of the Board as specified by the Board of Directors.

Search for and nominate persons who have qualifications as specified by the Board to be nominated as
directors and propose to the Board of Directors for consideration;

Executive Committee

As of December 31st, 2016, the Executive Committee of the Company consists of 5 members; each of them shall
assume the office for a term of one year:

Term to be ended by

1. Mr. Sumpan Vongphan Chairman 28/2/2017
2. Mr. Upakrom Thaweephoke Executive Director 28/2/2017
3. Mr. Charuvit Suanmalee Executive Director 28/2/2017
4. Mr. Ouichai  Siriwajana Executive Director 28/2/2017
5. Mr. Amporntat Poolcharoen Executive Director 28/2/2017

Scope of Authority, Duties and Responsibilities of the Executive Committee

10.

Oversee the business operations of the Company in accordance with its business policies, business
plans, and business strategies as approved by the Board of Directors;

Authorize the expenses or payments in related to the business operations or investment in new
projects or new purchase or sale of fixed assets of the Company at each time, with the value limit of
200 million Baht;

Authorize the order confirmation, quotations, execution of contracts or borrowing, guaranty, or any
juristic act in normal course of business of the Company, within the amount limit of 1,000 million Baht;
Determine the structure of organization and management covering the details of selection, training,
employment, and termination of the employees;

Determine the employees’ welfare in accordance with circumstances, traditions, and the applicable
law;

Consider the execution of contracts of the Company and its subsidiary relating to finance,loans, and
guaranty with the amount limit of 5 million Baht each;

Consider each agenda prior to seek for Board of Directors’ approval;

Recommend the Board of Directors to give approvals on goals, business policies, business plans,
business strategies, management power, annual expense budget, scope of authority and duties of the
Managing Director;

Perform other duties as assigned by the Board of Directors;

Supervise the business operations of the Company in accordance with the law, objectives and
regulations of the Company, as well as resolutions of the shareholders’ meetings;

As such the aforementioned authorization to the Executive Committee shall be under the criteria of law, and

rules and regulations of the Company; and in case of any actions which have or may have benefits or interests of any
Executive Director or parties in conflict (as per the Announcement of the Securities and Exchange Commission), the Ex-
ecutive Committee shall propose the said transactions to the Board of Directors for further consideration; whereas, such
Executive Director and parties who may have conflicts of interest shall have no voting right in the Board of Directors’
Meeting on the said Meeting.
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The Management

As of December 31st, 2016, the Management of the Company consists of 8 members, as follows;

A WN R

0o ~N oW

. Mr. Sumpan Vongphan Managing Director

. Mr. Yossagorn Burakamkowit Assistant Managing Director (CRM)

. Mr. Chumporn Koopipat Assistant Managing Director (Marketing)

. Mr. Upakrom Thaweephoke Finance, Accounting and Information Technology
Manager/Company Secretary

. Mr. Amporntat Poolcharoen Production Manager

. Mr. Ouichai  Siriwajana Marketing Manager

. Ms. Sunan Santichotinan Human Resources & Office Administration Manager

. Mr. Somsak Kooamornpatana Engineering Manager

Scope of Authority, Duties and Responsibilities of the Managing Director

Operate and manage the business operations of the Company in accordance with the business
policies, business plans, and business strategies, as approved by the Board of Directors;

Authorize the expenses or payments under projects or investment or buy or sale of fixed assets of the
Company, as approved by the Executive Committee;

Authorize the general expenses of the business operations of the Company with the amount limit
not over 1.0 million Baht each; exception to Raw Material Purchase, Contractors, and temporary
employees in order to fulfill the contract;

Authorize or assign any other person as the Managing Director may see fit to perform the duties on
his behalf in matters as deemed appropriate in accordance with the law,rules and regulations of the
Company;

Perform other duties as assigned by the Board of Directors and/or by the Executive Committee on

a case-by-case basis;

Approve and authorize the employment agreement, order confirmation, and any agreements binding
the general business operations of the Company; whereas, the total amount limit shall be in accor
dance with the regulated authority, which have been approved by the Board of Directors; so as to the
total amount limit may be adjusted as deemed by the discretion of the Board of Directors;

In addition, the authorization to the Managing Director must be in accordance with the rules and regulations of
the Company. In any case, the director who may have conflict of interests or parties who have been in conflict with the
Managing Director shall have no authorization to do so. The Managing Director shall present the issue to the Board of
Directors for further consideration.

Nomination of Directors and the Management

Directors of the Company shall be nominated by the Nominating Committee; whereas, the Nominating Commit-
tee shall select persons to assume the office of the Board of Directors by taking into account of knowledge, abilities, and
business-related experiences or may consider from the experienced major shareholders of the Company; however, the
appointment of new directors shall be considered by the Board of Directors’ meeting attended by the Audit Committee.

In addition, the appointment of the Board of Directors shall be approved by the resolution of the shareholders’
meeting according to the Company’s Regulations prescribing that the shareholders’ meeting shall elect the directors ac-
cording to the criteria and procedures, as follows:

(a)
(b)

()

A shareholder shall have one vote per one share;

Each shareholder shall use all of his/her votes under (a) to elect one or several person(s) as directors
without dividing any portions of his/her votes to any person;

Persons who have received the sequential highest votes will be elected as directors by the number of
directors required. In case, the persons who have been received in subsequent equal vote exceeds
the number of directors required in such election, the Chairman will have the casting vote
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In each AGM, one-third of directors must be released from office. In case, the number of directors cannot be
divided into three portions, the most approximate number to one-third of the directors shall be released from office.
Directors to be released from office in the first year and in the second year after the Company’s registration shall be se-
lected by drawing lots. Meanwhile, in the following years, directors who have longest been in office will be released from
office. Retiring directors may be reelected.

Criteria for Selection of Audit Committee/Independent Directors

The Audit Committee consists of 3 independent committees; each of them shall assume the office for a term of
three years. The Company has its policy to select the audit directors whose qualifications shall be as follows:

1.
2.
3.

Hold shares not exceeding 1% of the paid-up capital of the Company;

Being a director not involved in the management of the Company and its related companies;

Being a director who shall not be an employee, staff or consultant paid with regular salaries by the
Company, its related companies, or major shareholders of the Company;

Being a director who has neither direct nor indirect interests in terms of finance and management of
the Company, affiliated companies, or major shareholders of the Company;

Being a director who never has any interests under Clause 4 within 2 year before being appointed as
an audit director;

Being a director who is not relevant or close relative of the management or major shareholders of the
Company;

Being a director who has not been appointed as a representative to protect interests of directors of
the Company, major shareholders or shareholders who are relevant persons to the major
shareholders of the Company;

Being able to perform duties, provide comments or reports on the performance result according to
the duties commissioned by the Board of Directors and shall not be under the control of the
management or major shareholders of the Company, including relevant persons or close relatives to
the persons;

Moreover, the Company has considered other aspects of qualifications such as experience, knowledge, exper-
tise, and ethics, thus, for the maximum benefits of the Company.

Nomination of the Management
The Board of Directors and the management are to ensure that the recruitment and action plans for nomination
of the top management will have been practically managed through the principle of human resources management.
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Renumeration of Director and Management

1. Remunerations in Cash
Renumeration Approved by the Annual General Meeting for the year 2016 on April 21st, 2016
1.1 Monthly Remuneration and Meeting Allowance

Director Monthly Renumeration Meeting Allowances (Baht/time)
(Baht/person) (Only Attended the meeting)

Board of Directors

-Chairman 25,000 30,000

-Director 10,000 15,000
Audit Committee

-Chairman 10,000 30,000

-Executive Committee 5,000 15,000

1.2 Bonus

According to the resolution from the Annual General Meeting for the year 2016 approved Bonus for the directors
inclusive the renumeration and meeting allowances with the total amount limit of 5.5 million Baht.

2. Other Renumeration or others benefits
-none-
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Remunerations approved from the General Annual Meeting 2016 on April 21st, 2016 as follow

Name 2015 2016***
Remunera-| Meeting Bonus Remunera-| Meeting Bonus
tions Allowances tions Allowances
1. Dr. Tongtaj Hongladarom 300,000** 150,000 250,000 250,000** 30,000 -
2. Dr. Pisit Leeahtam 240,000** 180,000 250,000 266,499** 195,000 340,000
3. Mr. Sumpan Vongphan 540,000** 75,000 125,000 540,000** 75,000 170,000
4. Mr. Upakrom Thaweephoke | 180,000** 75,000 125,000 180,000** 75,000 170,000
5. Mr. Amporntat Poolcharoen | 180,000** 75,000 125,000 180,000** 75,000 170,000
6. Mr. Charuvit Suanmalee 180,000** 75,000 125,000 180,000** 75,000 170,000
7. Mr. Ouichai Siriwajana 180,000** 75,000 125,000 180,000** 60,000 170,000
8. Ms. Sunan Santichotinan 120,000 75,000 125,000 120,000 75,000 170,000
9. Mr. Tai Chong Yih 120,000 75,000 125,000 120,000 75,000 170,000
10. Mr. Teeravut Supaviriyakul 180,000** 135,000* 125,000 180,000* 135,000* 170,000
11. Mr. Singha Nikornpun 180,000** 135,000* 125,000 180,000* 135,000* 170,000
12. Mr.Annop Tegajarin - - - 17,667* - -
Total 2,400,000 | 1,125,000 | 1,625,000 | 2,394,166 | 1,005,000 | 1,870,000
* Inclusive of remunerations of Audit Committee.
*ok Inclusive of remuneration of Executive Committee, approved by Board of Director Meeting No. 1/2016

% %k %k

the year 2016 with the amount limit of 5.5 million Baht.

Remunerations of the Management

1. Remunerations in Cash

Shareholders’ resolution at AGM 1/2016 approved the directors’ remunerations, meeting allowances and bonuses for

Remunerations 2015 2016
Persons Remunerations (Baht) Persons Remunerations (Baht)
Total remuneration** 8* 20,336,382 8* 22,031,580
Total bonus 8 2,159,969 8 1,866,815
Total 8 22,496.351 8 23,898,395

**  Remunerations include salaries and other benefits.

2. Other Renumeration or others benefits
2.1. Car for facilitation on duties

2.2. Gasoline Allowance on duties not over than 10,000 baht/person/month

2.3. Annual Health Check

2.4. Life Insurance, Health Insurace, Accident Insurance
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The Company has realized the significance of its good corporate governance and has thus prescribed the code of
conduct relating to the business ethics for transparency of operation of work of staff at all levels; thus, the Company’s
management has pursued the establishment of corporate governance culture as a foundation of sustainable growth and
value added to all stakeholders (please see further information in Form 56-1).

Corporate Governance Policy
To achieve the Company’s objectives of business operation; to create responsibilities for performance of work
according to the duties; to generate honesty-based transparency; to increase sustainable business competitiveness; and
to increase the confidence of stakeholders, the Board of Directors has determined its corporate governance policy, as
follows:
1. Operate the business with transparency and accountability; and disclose adequate information for all
stakeholders;
2. Manage the Company’s with best efforts and full capabilities in order to maximum benefits to all
shareholders;
3. Provide the risk management and control system; operate the Company’s businesses with reasonable
care; evaluate the risks; and determine strategies,corrections and monitoring of risk management
on a regular basis;
4. Provide equal and fair treatment to shareholders and all stakeholders;
Clearly organize the structure of roles,authority, and responsibilities of each group of directors;
6. Encourage the management and all employees to perform their duties with business ethics and
righteousness;

bl

The Company has been registered with MAI on May 10th, 2006; whereas, the Board of Directors and the man-
agement of the Company has its policy to operate businesses with transparency, to adhere to the principle of merit and
to comply with the law and the corporate governance policy of the Company; therefore, the Company has implemented
its corporate governance policy for the purposes of transparency and accountability; and has disclosed adequate infor-
mation to all related parties. The Company has reported the result of implementation of its good corporate governance
policy in 2016 according to the principle of good corporate governance of registered companies, as follows:

1. Right of Shareholders
The Board of Directors has set the priority to the right of shareholders; and the Company has implemented its
corporate governance policy by taking account of shareholders’ rights, as follows:

Structure of Shareholders

The Company has organized clear and transparent structure of shareholding between the Company and its sub-
sidiaries; and has disclosed the names, no. of shares and proportion of shareholding of major shareholders of the Com-
pany and its subsidiaries in Form 56-1 and the Annual Report.

Encouragement on the Exercise of Shareholders’ Rights

The Company has its practical procedures to maintain and to protect its shareholders’ rights. The procedure
began with determining the good corporate governance policy with concerns for shareholders’ rights and encourage-
ment of shareholders to exercise the rights and their fundamental rights after the trading of securities, rights to receive
dividend, supervising the coordination between shareholders and the Registrar of Thailand Securities Depository Co.,
Ltd. (TSD) as well as assigned responsible unit to handle inquiries and to facilitate shareholders regarding in the registra-
tion process. In addition, the Company has promoted the active roles of shareholders in the shareholders’ meetings, in-
cluding the right of meeting attendance, the voting right, and the expression of opinions so that shareholders shall have
active participation in considering the crucial matters. Moreover, the company has policy to facilitate and encourage the
shareholders and fund managers to join the shareholders’ meeting.
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Facilitation on the exercise of right of meeting attendance and the voting right of shareholders

The Company has facilitated its shareholders regarding the attendance and the exercise of the voting right in
meetings and has refrained from any action which may impair their opportunities to attend meetings; and has managed
to promote the exercise of right of shareholders before, during, and after the date of shareholders’ meetings, in compli-
ance with principles and guidelines specified in “AGM Checklist”, prescribed by the Thai Investors Association, the Limit-
ed Companies Association, and the Securities and Exchange Commission. The Company has been evaluated by the Thai
Investors Association, the Limited Companies Association, and the Securities and Exchange Commission in the AGM 2016
at the level of 92.05%.

2. Fair Treatment to Shareholders

The Company has taken account of equality among all groups of shareholders so that shareholders shall have
opportunities to participate in administration; and has promoted the mechanism for balance of power and audit of the
company’s operations; whereas, the principle of fair treatment to shareholders shall be as follows:

Shareholders’ Meeting

The Company has realized that shareholders’ meeting is one of the channels that shareholders shall be able to
exercise their right of audit and control of the company’s operations; therefore, the Company has created the supportive
environment of shareholders’ meeting so that shareholders shall have an opportunity to exercise their rights and to re-
ceive equal treatment. In 2016, the Company has convened shareholders’ meeting (AGM) on 21 April 2016, whereas,
the Board of Directors has supervised the arrangement of shareholders’ meeting and has invited all shareholders, and
has notified them of the date, time, venue, as well as agenda of the meeting. The Board of Directors has duly convened
the shareholders’ meeting within adequate time and has promoted the equal opportunities for inquiries, expression of
opinions, and recommendations to all shareholders; moreover, the Company has safely kept the approved minutes of
shareholders’ meeting systematically for easy and convenient accesses.

Provision of the Protection System and Audit of Internal Data Use

The Board of Directors has given the priority to provide the protection mechanism and audit of internal data use
to prevent from exploiting the internal data for the purpose of trading of securities; and has prescribed guidelines for
tracking and prevention of internal data use, which shall be strictly performed throughout the organization

Moreover, directors and the management have recognized the obligations and responsibility to prepare and
disclose the report on the holding of the Company’s securities to the Office of Securities and Exchange Commission, as
per Clause 59 of the Securities and Exchange Act 1992.

3. Awareness of the Stakeholders’ Roles

The Board of Directors is aware of rights and roles of inside and outside stakeholders and has prescribed the
Company’s mission to become a reliable organization that provides maximum returns to stakeholders; and has also pre-
scribed the written policy and ethical standards on fair treatment to stakeholders to be complied with by the Board of
Directors and employees at all levels.

The Board of Directors has given the priority to the rights of all groups of stakeholders through its “core value”
project, which consists of 4 components of TQIC (Team work, Quality Integrity and Customer Focus). The project was
established by means of brainstorming between the management and employees at all levels and being created from the
inside identity of people in the organization to seriously practices implementation. This core value has been communi-
cated across all levels of the employees to clearly understand and has been applied to the recruitment process of new
staff and brief new staffs for better understanding of the Company’s business operations.

The Board of Directors and the top management are confident that the organizational values and culture, which
are determined by the demand and directions of personnel within the organization, shall lead to practical implementa-
tion and implantation of good consciousness in accordance with the ethical principle of business operation of the Com-
pany, which emphasizes the transparency and fair treatment to all groups of stakeholders in order to achieve the goal of
the organization and uses as a mechanism to protect rights and benefits of all groups of stakeholders; therefore, it can
be trusted that the Company has equally given the priority to all groups of stakeholders including shareholders, employ-
ees, business partners and creditors, customers, competitors, communities, society, and the environment; moreover, it
has prescribed the procedures covering the rights and benefits that the stakeholders should be given, as follows:
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Shareholders

The Company has its policy to take care of the shareholders’ right regarding the obtainment of information, vot-
ing rights, right to receive fair treatment; moreover, the Company has continuously produced its satisfactory operating
result and has given the value added and satisfactory returns to its shareholders. The company has a clear Shareholder
structure of shareholder without cross-share holding. Moreover, the Company also has non-discrimination policy to ob-
stacle in open for the shareholders to communicate freely or ignore to disclose any significant information in the Share-
holders Agreement which will significantly impact to the Company or any other shareholders (if any). Regarding related
transactions, it will be considered carefully by Audit Committee before submission to Board of Directors for consideration
and approval; meanwhile, directors who are stakeholders shall refrain from voting for approval of the said transactions;
moreover, the Board of Directors shall strictly supervise the related transactions and acquisition and disposal of assets in
accordance with the regulations of the Stock Exchange of Thailand (SET).

Employees

The Company has considered that employees are one of the crucial factors to the organization’s successes, and
has thus determined to develop various factors that lead to organization learning, enhance organization culture, to pro-
mote team work, reasonable compensation and to be in line with the company in short term (Bonus) and long term
(Provident Fund), comparing to the market and same industry. The Company has also provided the legitimate welfares
including social security, compensation fund, first aid, as well as company own welfares such as group insurance, person-
al accident and loss insurance, provident fund and saving Cooperative, funeral aids, transportation, etc.. The company is
also accredited with TIS/OHSAS 18001 Standard for occupational health and safety management as well as prioritize the
potential and capabilities development, knowledge sharing, welcoming opinions and suggestions from employees as
means of establishing and sharing corporate’s core value adherence to the integrity.

Business Partners and Creditors

The Company has its policy of fair treatment to business partners and creditors; especially in terms of vendor
selection process. The company has clearly set guidelines over selection, evaluation, prices comparison process including
legally comply with laws and commercial terms according to the agreement strictly, ethically, and generally good practic-
es relating to loans and repayments, adjust guaranty terms to smoothly run the business with lesser assurance. The
company also monitor Debt and Equity structure to be in range of proper proportion in order to cope up with the com-
pany’s growth and future expansion; whereas, in the previous year, the Company had no disputes with its business part-
ners or creditors.

Customers

The Company has taken good cares and responsibilities for its customers by manufacturing high quality and stan-
dardized products that meet the customers’ needs and demands, emphasizing the quality of products and services as
well as reasonable prices, and punctual delivery of products. In case, there are obstacles preventing the delivery of
products according to the scheduled time, the Company shall notify its customers in advance to discuss and find collec-
tive solutions to the problems.

Competitors
The Company has complied with the rules of fair competitions to maintain the code of conduct for competitions;
whereas, in the previous year, the Company had no disputes with its commercial competitors.

Communities, Society, and Environment

The Company has taken its great cares for environmental protection and has prevented any potential environ-
mental impacts to communities and the society. According to implementation of the said policy, the Company has been
accredited with I1SO 14001 Standard in 2006 and was accredited with TIS/OHSAS 18001 Standard for occupational health
and safety management on 11 September 2009.
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Whistleblower Policy

The Company has set a function to acknowledge incidence, grievance or suggestion from stakeholders affected
from the Company’s operation. This can be done via electronic mail and post mail. Shareholders and stakeholders may
provide a lead in the case where there is an offense committed against the law or the regulation of the Company or an
incident which may be damaging to the Company. This can be brought to the attention of the Board of Directors through
the specified channels. The Company will keep such information confidential in order that the informants may not suffer
any trouble from such an outcome. The company has a guideline for the protection of rights of stakeholders who are af-
fected by the violation of rights by the conduct of business of the Company. Compensation of an amount not lower than
that required by the law will be considered.

The incidence, grievance or suggestion can be sent to the following channels:
Email: secretary office@tirathai.co.th
Post mail: Office of Company Secretary

Tirathai Public Company Limited

516/1 Moo 4 Bangpoo Industrial Estate Soi 8 D

Sukhumvit Road, T. Praksa, A. Muang

Samutprakran 10280

Tel: 02 - 769-7699

4. Disclosure of Information and Transparency

The Company is aware of complete, reliable, transparent, adequate and immediate disclosure of information,
including financial and non-financial data of the Company so that all stakeholders shall have equal and convenient access-
es to the information. For transparent disclosure of information within the organization, the Company has organized
meetings between the management and department heads to acknowledge the directions of the Company’s business
operations and to exchange the information and to pass on the policy implementation to their direct subordinates and
to provide channels for employees’ knowledge sharing; for disclosure of information outside the organization, the Com-
pany has complied with the Requirements of the Stock Exchange of Thailand (SET) and has disclosed the information
both in Thai and English languages through SET channels and the Company’s website.

The Board of Directors has given the priority to the quality of financial statements and accuracy of information
given therein in accordance with the standard of accounting. The Company has supervised and managed the financial
statements to be audited by an independent auditor and by the Audit Committee. The Board of Directors has given a
report on its responsibilities to prepare financial statements in the Annual Report.

Moreover, in 2016, the Company has given the priority to regular publication of its operating results in overview
and its progress through Opportunity Day activities and the media to provide another channel for distribution of the
Company’s information to the general public.

Relationship with Investors

The Company has established the Investor Relations Section as a direct channel to communicate with sharehold-
ers, small investors and institutional investors, analysts, and other related parties such as the Stock Exchange of Thailand
and Office of the Securities and Exchange Commission. For duly compliance with the law and regulations, the Company
has prepared the investor relations work plans throughout the year; meanwhile, the top management of the Company
and the Investor Relations Section have opportunities to give information on business activities; provided that sharehold-
ers, investors, analysts, and interest persons may directly contact the Investor Relations Section at Tel.02-769-7699
Ext.1220 or email: ir@tirathai.co.th

5.Responsibilities of the Board of Directors

Structure of the Board of Directors

The Board of Directors, which is regarded as the key element of good corporate governance, must consist of
personnel with knowledge, expertise, and experiences in favor of the Company’s operations. Over a half of the Board of
Directors of the Company have the required knowledge and direct experience in transformer business management;
meanwhile, the rest of them have the abilities and knowledge in other business fields such as finance, economics, etc.;
and all directors have already taken the training course from the I0D; moreover, the term in office of directors, and qual-
ifications of the Company’s directors, including appointment and removal of directors must be approved by shareholders
at AGM.
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The Company has balanced the power of non-executive directors by not giving any person or group of persons
the sole decision-making power, in order to establish the mechanism of balance of power and effective management.
The Board of Directors consists of 11 members, including 5 executive directors, 3 non-executive directors (including 1
independent director), and 3 independent/audit directors. The Company has totally 4 independent directors or equal to
36% of the total directors; and the Board of Directors has considered that the said proportions are suitable. Executive
directors are able to give in-depth comments; meanwhile, non-executive directors are industrial experts; therefore, cre-
ative opinions are expressed in the Board of Directors’ meetings; and the Board of Directors’ decisions are based on the
overall benefits of the Company.

Components of the Board of Directors

The Board of Directors shall have their full qualifications as prescribed by law and shall be the qualified persons
from different business fields so as to integrate their necessary knowledge and abilities and to devote their efforts and
time to perform the duties of directors of the Company; whereas, the procedures of appointment of directors are clear
and transparent; and personal records of all directors are disclosed; and at each time of director replacement, the newly
appointed directors shall promptly receive the information, which is necessary and beneficial to perform the duties of
directors of the Company or not later than 3 months after the date of appointment.

Chairman of the Board of Directors shall not be the same person as the Managing Director and the duties of
determination of corporate governance policy and administration of regular work must be clearly separated; the Chair-
man shall have independence to express opinions and shall have a casting vote, in case of equal votes in the Board of
Directors’ meeting, according to the Company’s Regulations.

Vice Chairman of the Board of Directors shall have duties, according to the Company’s Regulations, in any affair
assigned by the Chairman of the Board of Directors; and shall perform the duties in lieu of the Chairman of the Board of
Directors in the event that the Chairman of the Board of Directors is unable to perform the duties on a temporary basis
or when the position of Chairman of the Board of Directors is vacant.

Independent Directors. The Company has determined the qualifications of independent directors according to
the Regulations of the Office of Securities and Exchange Commission (SEC) and the Stock Exchange of Thailand (SET) so
that the independent directors of the Company shall have their genuine independence, which is suitable for characteris-
tics of the Company. (Please see details of qualifications of independent directors in “Criteria for Selection of Audit
Director/ Independent Director” Page 145 ).

Managing Director shall be appointed and determined with the scope of power according to the period of time
and amounts for entering into juristic acts by the Board of Directors’ meetings; and shall have the power to take actions
according to the resolutions of the Board of Directors; whereas, power, duties, and responsibilities for normal business
operations of the Company shall be in accordance with the policy of the Board of Directors and with the principle of good
corporate governance.

Company Secretary shall be obliged to handle the Board of Directors’ meeting and shareholders’ meeting effec-
tively by taking account of rights and equality of shareholders, to give recommendations and supports to the Board of
Directors’ affairs governing the law, rules, regulations, requirements, and related procedures, and to give information
that the Board of Directors and the newly appointed directors should be informed, and to supervise the compliance with
the principle of corporate governance and to communicate/to take care of shareholders properly.

Subcommittees

For compliance with the principle of good corporate governance, the Board of Directors has set up 2 subcommit-
tees to consider and review specific crucial operations carefully and effectively; whereas, the components and rules/
duties of the subcommittees are clearly determined. 2 Subcommittees consist of:

Audit Committee

In 2016, the Audit Committee has convened 4 meetings. Each member of the Audit Committee shall assume the
office for a term of three years and shall always report to the Board of Directors. The Audit Committee has performed
its duties in accordance with the Audit Committee’s charters approved by the Board of Directors; moreover, the Audit
Committee has prepared the report of the Audit Committee in the Annual Report. (Please see details of components,
roles, and duties of the Audit Committee).
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Records of attendance of each director of the Audit Committee are as follows:

Names of the Audit Commit-

Attendance/Total Meetings

Attendance/Total Meetings

tee/ Independent Director 2015 2016
(Time) (Time)
1. Dr. Pisit Leeahtam 4/4 4/4
2. Mr. Teeravut  Supaviriyakul 4/4 4/4
3. Mr.Singha  Nikornpun 4/4 4/4

Nominating Committee

The Nominating Committee consists of 3 Board of directors’ members and 2 out of 3 are the independent direc-
tors, each of them shall assume the office for a term of 1 year. In 2016, the Nominating Committee has convened a
meeting to nominate persons to assume the post in place of the retiring directors and to propose their names to the
Board for consideration as per the criteria for nomination of directors, with fairness and transparency; and has prepared
a report of the Nominating Committee in the Annual Report. (Please see details of roles, and duties of the Nominating
Committee).

Records of attendance of each director of the Nominating Committee are as follows:

Names of the Nominating Commit- | Attendance/Total Meetings | Term in office will expire in
tee 2016 (Year)
(Time)
1. Dr. Tongtaj Hongladarom 1/1 Passed Away
2. Mr. Singha Nikornpun 1/1 2017
3. Mr.Charuvit Suanmalee 1/1 2017
4. Mr. Tai Chong Yih - 2017

Remark; Mr.Tai Chong Yi was appointment on BOD no. 5/2016, November 8, 2016.

Roles, Duties, and Responsibilities of the Board of Directors

The Board of Directors is aware of its obligations to supervise the business for the maximum benefits of the
Company and has its roles, duties, and responsibilities to consider the principle of law, the Company’s regulations,
resolutions of the shareholders’ meetings, and the principle of good corporate governance in an honest and responsi-
ble manner, to disclose the information transparently, and to supervise the administration of work of the Management
according to the goals and for the maximum benefits of shareholders, as well as benefits of all stakeholders.

All members of the Board of Directors have the leadership, visions, and independence in their decision making
for the maximum benefits of the shareholders. To strengthen the good corporate governance principle effectively, the
Board of Directors has approved and determined the policy and principle of good corporate governance in writing; and
define the review and approval of Vision, Mission, and Strategies during the past accounting year as well as monitoring
periodically.
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Board of Directors’ Meetings

The Company has its policy to convene the Board of Directors’ meetings in every 3 months; and to convene the
Executive Committee’s meetings in every month; whereby, the date/time of the Board of Directors’ meeting shall be fixed
in advance throughout the year and shall be notified to all directors so that the directors shall be able to manage their
time to attend the meetings; and special and extraordinary meetings may be convened as may be necessary; provided
that half of the total directors shall attend the meeting to constitute a quorum. Regarding the determination of agendas,
the Chairman shall approve the agendas after discussion with the Managing Director; whereby, each director shall have
independence to propose matters to be included in agendas; provided that the Company shall submit invitations to the
meeting, agendas and meeting documents for 7 days prior to the date of meeting so that the Board of Directors shall
have enough time to study the information thoroughly before the meeting; and after the meeting, the company secretary
shall prepare the minutes of the meeting with complete details thereof; and minutes certified and signed by the Chair-
man of the Meeting shall be systematically kept as reference for inspection by directors and related parties. In 2016, the
Board of Directors has convened 5 ordinary meetings; whereas, the records of attendance of each director can be sum-
marized, as follows:

Names of the Board of Directors Attendance/Total Meetings Attendance/Total Meetings
2015 2016
(Times) (Times)
1. Dr. Tongtaj Hongladarom 5/5 1/5
2. Dr. Pisit Leeahtam 5/5 5/5
3. Mr. Sampan Vongphan 5/5 5/5
4. Mr. Upakrom  Thaweephoke 5/5 5/5
5. Mr. Charuvit  Suanmalee 5/5 5/5
6. Mr. Ouichai Siriwajana 5/5 5/5
7. Mr. Amporntat Poolcharoen 5/5 4/5
8. Mrs. Sunan Santichotinan 5/5 5/5
9. Mr. Tai Chong Yih 5/5 5/5
10. Mr. Teeravut  Supaviriyakul 4/5 4/5
11. Mr. Singha Nikornpun 5/5 5/5
12. Mr.Annop Tegajarin - -

Remark; Mr.Annop Tegajarin was appointment to be a director on the BOD no. 5/2016 ,November 8, 2016 instead of Mr.Tongtaj
Hongladarom which is pass away.

Self-Evaluation of the Board of Directors

The Board of Directors has realized the significance of self-evaluation of work performance to be used as guide-
lines for the audit of the Board of Directors’ performance of duties, thus, in accordance with the principle of good cor-
porate governance. In 2016, the Board of Directors has approved the self- evaluation of its work performance by using
the Self-Evaluation Form prescribed by the Corporate Governance Development Center for the Registered Companies.

The result of overall evaluation of 2016, including recommendation and additional comments obtained from the
result of performance evaluation of the Board of Directors, shall be considered to find guidelines for improvement of
operations in order to support the Board of Directors’ operations more effectively.

Business Ethics
The Company has prepared the code of conduct relating to the business ethics of the Board of Directors, the Manage-
ment, and employees, to be adhered by all related parties as the guidelines for performance of duties in accordance
with the Company’s missions with honesty and fair treatment to the Company, all groups of stakeholders, and the so-
ciety as a whole.

154
snautlszanil 2559
U0 dslne (Nvndu)



Policy on Remunerations for Directors and the Management

The Company has clearly and transparently determined the policy on remunerations for its directors at reason-
able levels and in accordance with the situations of the industry in order to attract and maintain the directors with re-
quired qualifications. Remunerations must be approved by the shareholders’ meeting.

The Company has fixed the remunerations for the Management in accordance with the principle and policy pre-
scribed by the Board of Directors, which is in connection with the operating result of the Company and the performance
of work of each of the management. At present, the Company still does not have the Remuneration Committee but has
proper remuneration consideration procedures based on the data of remunerations of companies of similar sizes within
the industry, as well as the operating result of the Company. (Please see details in Remunerations of Directors and Man-
agement)

Development of Directors and the Management
The Company has promoted and facilitated the training sessions and knowledge dissemination to personnel in-
volved in the corporate governance system at all levels including Chairman, directors, independent directors, audit direc-
tors, the management, and the company secretary for continuous self-development and self-improvement. At present,
personnel involved in the said corporate governance system has passed several training programs organized by 10D, the
Stock Exchange of Thailand, and the Office of Securities and Exchange Commission. In 2016, 2 directors have trained with
Thai Institute of Director by
1. Mr. Singha Nikornpun was participated in Successful Formulation and Execution of Strategy (SFE 27/2016) and
Ethical Leadership Program (ELP4/2016) and
2. Mr. Upakrom Thaweephoke was participated in The Risk Management Program for Corporate Leaders
(RCL3/2016)

Succession Plan

Regarding the succession plan and nomination of the top management, the Board of Directors and the manage-
ment are aware of actions to ensure that the Company shall be able to select personnel to assume responsibilities in the
managerial posts properly; provided that concrete processes and action plans shall be provided in accordance with the
principle of human resources management.

Control System and Internal Audit

The Company has given the priority to the internal control system both at the managerial level and the opera-
tional level, and has determined the obligations and powers of operators, committees, and the management team clear-
ly in writing, and has supervised the utilization of the Company’s assets, and has separated the duties of operators,
controllers, and evaluators for balance of powers and cross-examinations, and has also determined the internal control
relating to the financial system and has provided the financial reporting system to be proposed to the responsible line
management.

The Audit Committee, in cooperation with the Management, has reviewed the internal control system of the
Company and agreed that the internal control system of the Company is adequate and suitable.

Since, November 30th, 2004, the Company has entered into an agreement with ANS Business Consultant
Co., Ltd., who is not an audit firm, which shall be renewed in every 2 years, to perform an internal audit for the Company
with the Company Secretary Office as coordinator, thus, to ensure that the operation of main work and significant finan-
cial activities of the Company shall be in accordance with the prescribed guidelines and to audit the compliance with the
law and provisions in connection with the Company and to ensure that the said outside auditor shall have its full inde-
pendence to perform the audit and to balance the power; the Board of Directors has thus determined that the said audit
company shall directly report the audit result to the Audit Committee and shall determine the scope of such aid in coop-
eration with the Audit Committee. (Please see details of the internal audit system in Internal Control)

Conflict of Interests

The Board of Directors shall be the caretaker on any transactions that may have conflict of interests and shall
discreetly consider based mainly on the Company’s benefits. In case, the Company has any conflict of interests, the Com-
pany shall present to the Audit Committee for comments and then present to the Board of Directors for consideration.

The Company shall strictly comply with criteria prescribed by the Stock Exchange of Thailand. The Board of
Directors has prescribed that any committee and executive who has conflict of interest shall not be allowed to take part
in the decision-making process to consider the transactions between the Company and the said stakeholder. The Com-
pany determined the committees and executives to have duties to report the conflict of interest or related person to the

Company every changes. There is no report nor special consideration over this issue in 2016.
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Use of Internal Data

The Board of Directors has determined guidelines for data storage and protection, which shall be strictly com-
plied with throughout the organization, as follows:

1. The Company has prescribed the protection of internal data use and prohibited the organizations in
volved from disclosing the internal data to non-related persons or organizations;
2. The management of the Company who has received any significant data, which may have potential

impacts on stock price changes, shall not make use of the data before disclosing such data to the gen
eral public; moreover, the management shall not be allowed to trade the Company’s stocks for 1
months and within 24 hours before and after the period when the financial statements or the signifi
cant data have been disclosed to the general public; and shall not be allowed to disclose such signifi
cant data to the third persons;

3. Directors and the management of the Company shall be obliged to report their stockholding as per
Clause 59, thus, to be in accordance with the Announcement of the Office of Securities and Exchange
Commission No.Sor.Jor.12/2552 on the preparation and disclosure of stockholding reports;

4, Punishments shall be prescribed and imposed on any person who violates the measures of internal
data protection; and circular letters thereof shall be given to employees and the management;

In the previous year, the Company has not received any report or complaint on commission of offence or any
punishment of violators of internal data protection measures issued by directors, the management, and the related per-
sons;

Personnel
As of December 31st, 2016, the Company has totally 558 employees, dividing into 189 office employees and 369
production line employees. In 2016, the Company had no labor disputes.

Remunerations for Employees
As of December 31st, 2016, the Company has paid the remunerations to its employees in terms of salaries, wag-
es, provident funds, bonuses and other benefits totally 207,217,877.06 Baht.

Remunerations of Auditor Fee

1. Auditor Fee
The Company and its subsidiaries paid the auditor fee to AMT Associates Co., Ltd that is an audit firm of the company’s
auditor appointed in 2016 for the amount of 2,580,000 baht of which 1,850,000 baht being the fee for the Company and
730,000 baht for its subsidiaries.

2. Other Fee
None

Personnel Development Policy

The Company’s policy on employee development has aimed to provide employee with knowledge and compe-
tency and retain the skill and qualified employees to be with the company in a long-term period with a career path. The
company has provided the training that is suitable for their positions according to each line of activities.

The company always strives for the best by focusing on promoting our top-tier personnel and collectively devel-
oping prowess and expertise among our invaluable human resources while simultaneously observing the value of team
work, quality, customer satisfaction as well as integrity and honesty. We aim at growth and proliferation, as well as sus-
tainable development in terms of business and commerce. The company promotes the employees knowledge and train-
ing in different fields, including environmental training, based on years of their professional association, the position
being held, their duties and responsibilities as such as the executive officers, middle management team and supervisory
personnel as well as operational staff members.
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Skill Enhancement Training
As of year 2016, the company has 558 people, 501 people have been trained accounting for 89.78%, comprises

of:
- Executives, Division Managers, Section Heads, and Engineers 129 people being trained 115 people;
accounted for 89.15%.
- Operating Employees 429 people being trained 386 people;

accounted for 89.98%

Types of Trainings:

- Knowledge 671 hours
- Skill 844 hours
- Attitude 13 hours
Personnel level Average Hours Spent Course Objective
Executives, Division Managers, 20.10 Focusing on developing skills
Section Heads, and Engineers and capacity in terms of organi-
zation management and person-
nel management via instrument
of classroom workshop and
coaching
Operating Employees 15.11 Focusing on ‘Technical’ and
‘Operational’ skills develop-
ment, via instrument of on the
job training and coaching to
ensure optimal performances at
work during the period of
assignment.

Intellectual Property and the use of Information Technology and Communication Policy

Intellectual Property, information technology and communication are key factors contributing to the conduct of
business and to operational efficiency. Therefore it is the shared responsibility of all employees to respect the rights of
the owners of intellectual property and to carefully use information technology and communication within the require-
ments of the law, the announcements and the standard of the Company. In case any employees have done anything il-
legally on intellectual property or the use of information technology and communication. After investigation, it is true,
the punishment will be depending on the company rule and regulation/or law where it’s appropriate. In 2016, there is
no any claim on this matter.
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Shareholding of Directors and Management of TRT as of 31.12.2015 compared to 31.12.2016

No. Name As of 2015 As of 2016 Change Increase | % of sharehold-
ering
in 2016

1 Dr. Pisit Leeahtam 10000 10000 - 0.003%
Spouse and minor child - - - R

2 Mr. Sumpan Vongphan 40,109,927 40,109,927 - 13.022%
Spouse and minor child - - - R

3 Mr. Upakrom Thaweephoke 5,488,558 5,488,558 - 1.78%
Spouse and minor child - - - R

4 Mr. Charuvit Suanmalee 8,411,314 8,421,014 9,700.00 2.73%
Spouse and minor child 2,180,480 1,579,500 -600,980 0.51%

5 Mr. Ouichai Siriwajana 2,000,000 1,000,000 -1,000,000 0.32%
Spouse and minor child - - - R

6 Mr. Amporntat Poolcharoen 2,253,900 2,253,900 0 0.73%
Spouse and minor child - - - R

7 Mr. Sunan Santichotinan 6,991,809 6,991,809 0 2.27%
Spouse and minor child - - - R

8 Mr. Tai Chong Yih 3,3000 3,3000 0 0.01%
Spouse and minor child - - - R

9 Mr. Teeravut Supaviriyakul - - - -
Spouse and minor child - - - R

10 Mr. Singha Nikornpun - - - -
Spouse and minor child - - - R

11 Mr. Annop Tegajarin - - - -
Spouse and minor child - - - R

12 Mr. Yossagorn Burakamkowit - - - i,
Spouse and minor child 77 77 0 0.00%

13 Mr. Chumporn Koopipat - - - -
Spouse and minor child - - - R

14 Mr. Somsak Kooarmornpatana 220,000 220,000 0 0.07%
Spouse and minor child 60,000 60,000 0 0.02%
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Internal Control and Checking

From the first annual directorate meeting 2017 which is attended by three Audit Committees, the Board of Direc-
tor and the Audit Committee all agree that the company has adequately and appropriately internal control system as
general and regular practices, which is summarized as follows:

Organization and Environment

The company has set the organizational structure and determined the authority and responsibility that conform
to the efficient business operations. The company has set up policies, target, and action plan by considering the fairness
to the partners, customers, society and environment. The Board of Director, which is independent from the manage-
ment, has managed the corporate governance practices according to the policy by determining a clear and measurable
business operation to achieve the objectives and for the long-term benefits of the company and all stakeholders well as
the value and morality of the company

Moreover, the company has made a writing procedure and adjusted to be suitable to the company’s business.
There is a checking and following the action in accounting and financial transaction, administration and all the work like
selling, service, procurement, warehouse and material controlling as well as the assets maintenance of the company and
affiliates.

Risk Management

The company has indicated the risk in the organizational level and operational level or work in process which is
managed by the executive and those who perform their duties in the process. There is also checked by the internal audit
to assess, control, and coordinate to control the existing risk measure.

Operational control of the administrative section and operational level

The company has made the overall operational plan as well as sectional plan. The report of operation result in
comparison with the target plan will be made periodically. The Executive Committee and Board of Director shall also
monitor and control on monthly and quarterly basis.

The company has set the authority and the financial limit amount clearly for each level in writing and monitor of
its subsidiary regularly by having monthly board meeting.

For the operation in the operational level, the company has assigned a consulting firm working as an internal
auditor. They will check the operation in each procedure with the annual checking plan approved by the Audit Commit-
tee. The report concluded that there is no sign of cheating or defect that can cause a serious damage and there is no
using of the company’s assets improperly. If the internal auditor has found any deviation from the regulation or work
instructions or having chance to improve the work efficiency, they will provide a recommendation to the manager who is
responsible for that operation to make it more circumspect, correct and more effective.

Information System and Data Communications

The company has provided the important information to the Board of Directors and the management to make
necessary decisions. There are always record and conclusion of the minutes in every meeting. There is the information
system for the effective communication in every level within the organization. There is the filing of documents of the
accounting as prescribed by law and meeting between the Audit Committee and the CPA (Certified Public Accountant) to
review the accounting policy according to the GAAP (Generally Accepted Accounting Principles) and to consider all the
main points from the CPA’s report.

The company has developed and used the information system and internal data communications as well as con-
tinuously developed to support the administration of the company instantly and correctly in more effective way. The use
of the information technology can be utilized properly in both preventive control and detective control.

Besides, the company has extended the utilization of ERP (Enterprise Resource Planning System) main informa-
tion system to use in managing in activities of its affiliated companies as such Accounting and Finance System, Inventory
Control System, etc. efficiently. The development and procurement of information system have been through the process
of consideration, selection, and proper application utilization.
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Monitoring System

The company has regular Board of Director’s meeting 4 times a year with extraordinary meeting depending on
the necessity and the propriety. There is regular monthly Executive Committee’s meeting to consider and follow the re-
sults of operations of the administrative section if it whether or not achieved the target. In the Board of Director’s meet-
ing and Executive Committee’s meeting, if the results of operations do not achieve the target, there will have a resolution
to the responsible unit to proceed all necessary corrections.

In addition, the company has provided the monitoring and checking the operation according to the company’s
regulation, ethical standards and the good internal controlling system. The company has assigned the Internal Checking
Consulting Firm to proceed the internal checking according to the checking plan approved by the Audit Committees. If
the internal checker find a fault or something that should be improved in the internal control system, they will report to
the Chief Executive, and the responsible manager will do the improvement immediately and report to the Audit Commit-
tee every trimester.

The Audit Committees convene the regular meeting 4 times per year and shall report the checking result to the
Board of Directors every trimester.

For 2016, the Internal Auditor have not found any sign of cheating or potential deceit that can cause serious
damage and there is no using of the company’s assets improperly. If the Internal Auditor have found any incidents, the
report must be submitted to the Audit Committee immediately to further present to the Board of Directors to make im-
mediate amendments.

The auditor of the company is Mrs. Karee Narongdej, The CPA number 76 who is the auditor of the consolidated
of company financial statements year ended date 31st December 2016 has reviewed the internal accounting control
system and the scope of operation during such period and found no significant error to make any recommendation for
improvements.
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Electric transformers manufacturing industry is a downstream industry which related to electricity because elec-
tric transformers are products used in transmitting and distributed electricity. It is a kind of fundamental energy crucial
for the well- being of the people and drive the economy as a whole.

Tirathai Company has realized the importance and determined to be part of sustainable electric energy with
good member of the society. The company also operate the organization with responsibility to the public, caring to the
community, society, and environment. Cooperation with public participants and stakeholders will be company main con-
cerns for continuously and sustainable growth. As a result, the company projects the CSR operation as follows,

1. Good Corporate Governance

The company operates legitimately and strictly follow related regulations with transparency, important
information disclosure, and verifiable. The Compliance Policy with Good Corporate Governance, the company is taking
into account the benefits of shareholders, employees, community, society, business partners, clients, competitors, cred-
itors, and all stakeholders. In 2016, the company was assessed and evaluated with good CG Score and was also assessed
by the Annual General Meeting in 2016 with 92.5 score.

2. Fair Business Operation Practices

The company prioritize the fair business operation practices and hold on to abide by treating partners equally
and fairly. The company also operate business with integrity, respect Intellectual property, promote political rights, and
follow the commitment with stakeholders equally and reasonably.

2.1 Fair Competition

Practices and Guidances

1. Specify all agreed terms and conditions in the agreements and strictly follows the agreement. In case the
company can not follow any conditions, the company will immediately inform customer for further discussions and
mutually consider the resolution.

2. Provide necessary information and being good consultants to clients. Offering good, adequate, and updated
advices to clients about the products and services.

3. Understand and respond needs and expectations of customer appropriately and timely manner.

4. Deliver good quality products, according to specifications, and reasonable prices.

2.2. Promoting social responsibility with trading partners.
The company do not yet operate the official promotion of social responsibility within the business chain of the
stakeholders.

2.3 Respects the property rights

Practices and Guidances

1. Encouraging both executives and employees to use all company’s assets and resources efficiently in order to
increase the competitive edge and provide good service to customers. Promote copyright products and discourage the
Intellectual property infringement.

2. The company aims to protect and preserve the company’s Intellectual property from any infringement with-
out permission, also respects other companies’ Intellectual properties.

2.4 Political Involvement with Responsibility

Practices and Guidances

1. The company runs business without bias and have no interests in any political parties or political authorities.
Financial supports or resources of the company will not be brought to support any political parties both direct and indi-
rect ways.

2. Motivating and supporting employees to have freedom in political appreciation without domination, threat,
force, or participation.

3. Anti-Corruption
According to the resolution of the company executives meeting, 1/2015, 18 February 2015, The resolution was
to announce the policy and intention about protecting any corruption involvement, as well as appointed subcommittees
including Mr. Singha Nikornpun, Mr. Upakrom Thaweephoke, and Mrs. Sunan Santichotinan to act as follows,
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1. Draft policies concerning prevention in any corruption involvement.
2. Announce policies concerning prevention in any corruption involvement.
3. Declare intention to participate in the anti-corruption campaign (Collection Action Coalition Against
Corruption : CAC)
determining the company to achieve Anti-Corruption Progress Indicator in level 2 Declared level within 2nd quarter of
the year 2016.

4. Respect Human Rights
The company stimulates the significance of respects to the human rights and dignity and treats all the participants,
employees, community, and neighboring society with respect in values and do not offend any fundamental rights, which
is the foundation in managing and developing human resources. These actions associate with business in increasing its
values by linking the value added to the products and productivity.
Practices and Guidances
1. The company promotes the practices of human rights mandate including to the operation of its
subsidiaries, joint venture, and business partners.
2. Protect personal information of the company’s administered and caring employees, to the public
without employees’ consent.
3. The company promote and open opportunity to the employees, community, and society to participate in
expressing any actions that may violate the human rights.

5. Fair Labour Practices

The company comprehends and places importance on fair labor practice with respect and abide by the laws and
principles of ethics without discrimination in employment, no force labor, nor child labors. Employees are able to have
freedom in associations along with concerning health and safety in workplace of the employees. Therefore, the improve-
ment of the working environment, providing good quality of life, and opportunity to express personal
potentials, as well as equal opportunity in practicing and training, which are the Values of the company continuously
operate for long period of time.

1. The company emphasizes on employment without discrimination and bring indifferences in nationality,
religion, gender, age, disability, social status, education, or educational institutes in considering and judging for the
employment.

2. The company will treat all employees fairly in providing returns, promotion, and capability development as
well as moral development in order to promote qualified and moral employees such as,proper potential remuneration ,
taking care of and in consideration of maternity health and safety as priorities.

3. The company cares for health and sanitation of the employees and related employees by promoting and
raising awareness on safety, sanitation, and environment in workplace. According to the Occupation Health and Safety
Policy with the target to prevent any incidents of loss and sickness, the plan has put in place for Incident Prevention,
promoting participation, risk avoidance, and continuously improvement to create the Safety Culture to all employees
and the associated.

3.1. The company defines specific unit to control and push for the operation of safety, sanitation, and

environment in  workplace. According to The Occupation Health and Safety Policy
(Safety, health, and environment at work), there shall be a meeting once a month to provide
improvement guidance, mistakes, diagnosis of risk and risk assessment as well as follow up the
progress of the operation as planned.

3.2. The company performed the Health Risk Assessment (HRA) in order to observe risk level of health in
employees in order to assure that the employees will be taken care of and manage the risk to health
for instance, the examining of lead in blood level, volatile matters in urine, lungs conditions, and hear
ing capability. The results of the HRA report in 2016 found no abnormal employees except the
abnormal hearing capacity of 5 employees. The company has set up the measures to retest verification
and the results showed the abnormal hearing capacity did not impact the work and daily life.

The company proceeds the preventive action with protection gears for employee to wear at all
working time and check the environment condition up to the standards on yearly basis. Besides, the
company established the “ Hearing preservation campaign” to the impacted employees.

3.3. The company has campaigning “Safety Campaign Program” to follow up and examine the safety plan
and the environment suitable for working standards and regulations. In 2016, the company has reward
ed “Zero Accident” to high risks accidents target to 14 units out of 23 units, achieved the expected target.

162
snautlszanil 2559
U0 dslne (Nvndu)



4. The company focus on development and enhancement all levels of employees to be expertise along with team
spirit, quality, virtue, and customer concern which will lead to company growth and economic sustainability. Therefore,
the company had held various training programs which suits for positions, experiences, and responsibilities, such as
executives and engineering manager, operating employers, etc.

In 2016, total employees are 558 people , enrolled the training programs 501 people accounted for 89.78%
divided in

- executives, division managers, section heads, and engineers 115 people or 89.15%,

- operating employees 386 people accounted as 89.98%.

The training session were:

- Knowledge 671 hours;

- Skill 844 hours; and

- Attitude 13 hours.

5. The company provided welfares, such as group insurance, organ loss insurance from accidents, health insur-
ance, Provident Fund (PVD), employees transportation, free lunches and dinners for over-time working(OT), and health
examination according to the risks involved, etc.. In 2016, there was a financial support in funerals of the employees’
family totally 13 employees accounted for 48,600 baht. In addition, there was the “Caring and Sharing Tirathai Family”
campaign which provide necessity to childbirth employees and sick employees in total of 10 people accounted as 9,783
Baht.

6. The company promote and support the education of all levels of employees by regulating the leave for further
study by the human resources guidance plan in 2008 in order to enhance employees’ knowledge and skills and good
quality of life, to take leave for further study or short-term and long-term training session.

7. The company established Tirathai Cooperatives in order to encourage employees to save and plan for money
spending following the Sufficiency economy by His Majesty King Bhumibol Adulyadej. Tirathai Cooperatives was estab-
lished on 29th March 2006 with current members of 263 people with capital stock of 28,109,900 Baht.

8. The company provided the petition for those employees who were treated unfair from the working regula-
tions in 2008 in order to build employees-company relationship and among employees themselves. The petition will be
inquired, investigated and considered the resolution which those petitioner and associated will be receiving protection.

The total number of employees in the company and its subsidiaries as of 31th December 2016 and 31th Decem-
ber 2015 are as follows:

Population (People)
Company 31th December 2016 31th December 2015
Male Female Male Female
1. Tirathai Public Co.. Ltd., 411 146 350 144
2. Thai Fin Co., Ltd., 57 12 63 13
3. Tirathai E&S Co., Ltd., 30 7 29 6
4. L.D.S. Metal Work Co., Ltd. 281 60 278 59
Total 779 225 720 222
Employee numbers categorized by employment
Full-time employees 770 222 694 213
Contract employees 9 3 26 9

9. The company provides the employees freedom to express opinions without interruption, and allowing em-
ployees to be participate in the welfare committee in order to inform the progress and status of the company regularly.
The company also supports discussion and collaboration with the welfare committee to enhance working standard of the
employees.
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6. Responsibility to Consumers

The company set up policies to respond to customer satisfaction. Consumers who directly purchase products and
services from the company will obtain quality products up to international standards at fair and reasonable price, The
company pays close attention to the needs and expectation of consumers’ responses appropriately and timely manner.
In addition, the information gatherings are used to improve quality of products and services in order to build trusts from
customers.

Practices and Guidances

6.1 Assurances of quality and safety of electric transformers

Every transformers will be tested with electric properties before distribution because transformers are peripher-
al devices in electric transmitting system with high pressure. If there was a problem from transformers to cause damage
to properties, the business opportunities will be impacted, as well as risks to the users and associated. The company re-
alized the impact and pay close attention to every process from design, production, and testing processes of which TRT
is capable of testing the transformer in every single process from Routine Test, Type Test, or Special Test in
accordance IEC60076 IEEE C57.12.90 standard and 384-2543. Only in short-circuit with-stand test will be sent to the
KEMA testing laboratory in Netherlands. The testing laboratory of the company were established by Thai Industrial Stan-
dards Institute (TISI) to insure standards of TIS 384-2543 ISO 9001, OHSAS/TIS 18001, I1SO 14001 and ISO/IEC 17025.

In order to guarantee the quality of design, production and ability to examine electric transformers with
international standard before distribution to customers.

6.2 Confidentiality and customer rights

The company has measures to keep customer’s information confidentiality and secret, such as technical
information, testing results or other confidential information. The company has procedures in collecting and sending the
information in consideration of customer’s confidentiality as a main concern, and maintain customer’s rights. For
example, customers can attend in the Witness Test for their own transformers in order to insure the results of the test. In
2016, customers attend the Witness test of the Power transformer 33 times and attend the Witness test of the
Distribution transformer 34 times.

6.3 Provision of sufficient and correct information to customers

Tirathai’s transformers which passed the testing will be labeled with the Name Plate (Labels will be placed on the
body of transformers to show the details and components of the transformers according to IEC60076-1 and TIS 384-2543
standards including transformer type, standard number, manufacturer name, manufacturer serial number, production
year, phase number, electric power, frequency limit, highest current, insulator level, weight, etc. These labels inform
customers all the details of each transformers. Besides, the user manual and the training about instructions, cautions,
and maintenance in using transformers will be provided to customers.

6.4 Knowledge training to customers

In 2016, the company sent technical expertise engineers to train about instructions, cautions, and
maintenance in using transformers in order to provide knowledge to customers both domestic and overseas for totaling
10 agencies with total number of 216 participants including Provincial Electricity Authority (PEA); Aranyaprathet 2
Power Plant, Mae Sai Power Plant at Chiang Rai, Pak Chong station at Nakhon Ratchasima, Italthai Engineering Co., Ltd.

6.5 Knowledge Publication in Transformers Engineering

The company published an academic journal “Tirathai Journal” in order to publicize the knowledge in Transform-
ers Engineering for those who interest. There is no commercial purpose for this journal and the copyright is not reserved
which is free to distribute further. The Editor and team are TRT’s own employees. Presently, the publication is the 6th
year and 16th journal publication which contains knowledge about electrical engineering, valuable thesis to engineering
students’ universities, including techniques of usage and maintenance of transformers, along with knowledge manage-
ment and concept of business administration philosophy that cannot be found in the university, etc. Besides, the compa-
ny hope the journal will be environmental and care for the reader’s health. The cover and the papers were made out of
agricultural non-toxic leftover, also the printing ink was made from soybean oil. In 2016, journals were distributed to
employees, customers, universities’ libraries, the PEA, EGA, MEA, and general people totaling 11,500 copies. There was
also the information posted in the website www.tirathai.co.th

6.6 Comments Hearings

Factory visit: in order to assure customers to gain confidence in the processes of design, production, and testing
processes as well as to listen the hearing comments and exchange between the company and customer and educational
institutes. The comments will be analyzed and diagnose for improvement for better customer satisfaction. In 2016, there
were customers from domestic and overseas paid a courtesy visit the capabilities of Electric Transformer totaling 247
people, such as the PEA, the MEA, The Engineering Institute of Thailand (EIT), Electric Authority from Sudan, Eclectic
Authority from Cambodia, Eclectic Authority from Laos LPD, and Siam Cement Group (SCG), etc.
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Satisfaction survey the company had done the satisfaction survey from customers who attended the Witness
test in the topic of satisfaction in services of sales, testing personnel, production and testing processes, products, and the
environment, In 2016, the satisfaction survey showed satisfactorily results in accordance with the target 80%.

Complaints the company has the process to receive complaints about quality of products and services through
many channels as such; 30 lines of call center, e-mail, and faxes. The company operate 24 hours call center is 24 hours in
order to respond customer complaint and solve problems spontaneously.

7. Participation of Community and Society Development

The company determine to be good member of the society and operate the business realize the
responsibilities, profit sharing, and return to creative community at large in order to drive the business, community, and
society to grow up sustainability through the following activities and programs:

Practices and Guidances

Outside Learning Source

The company has policy to turn into the learning organization as source of engineering knowledge of electric
transformer production for students to appreciate the processes of making electric transformers for both Distribution
Transformer and Power Transformer. In 2016, there were college students from various institutes visited the
production line and quality management, environment and safety for 147 engineering students from Rajabhat
University, Burapha University, Don Bosco Institute of technology etc.

Furthermore, the company has collaboration program on in-turn and coop from universities proposing to

support students to have real life operations experience. In 2016, there were 196 internship, cost total allowance for
666,053 baht.

Public Benefit Activities

The company had sent personnel to join the executive committee of IEEE Power & Energy Society, Thailand for
the year 2016-2018, of which IEEE is the chapter of |IEEE Power & Energy Society, Thailand Section to organize the Edu-
cational seminars and support the technical Professional Activity and Educational Activity to Electric and Energy Engi-
neering of the country.

During November 9-10, 2016, The Company had sent personnel to be MC in the subject of the structure of Oil
and Dry Transformers in the career training arranged by the Engineering Institute of Thailand Under H.M.. The King Pa-
tronage, in cooperation with The Provincial Electricity Authority and Department of Alternative Energy Development and
Efficiency.

The company had sent personnel to join the subcommittee of National Labor Skill Development in assembly if
distribution transformer arranged by the Committee of Promotion Skill Development and the Federation of Thailand In-
dustry.

8. Environmental administration

Environmental administration must be operated along with business operation. The Company has conducted
policy to administer the environment in consideration of impact from the production process or any activities by
abiding the environmental friendly practices and laws and regulations strictly which leads to true sustainable growth of
community and business.

Practices and Guidances

1. The company obtained the certificate of 1SO14001 standard for all the area in the company by an
assessment of outside evaluator which is independent. Last assessment in 2015, both Major Non-compliance and
Minor Non-compliance were not found

2. The company complies with environmental laws and also investigates environmental effects found that any
pollution levels are normal based on environmental standard as follows,

Air pollution

The company set the Bag House Filter system to ventilate dust which come from the insulation paper
production. The evaluation of air quality from the insulation paper production along with another area of production. As
a result, in order to restrain impact to the environment and nearby community, the testing result will be designated by
laws.

Water pollution

The company completely controlled the wastewater system. When water was consumed and used, it will be
transferred to wastewater system. The wastewater will be examined monthly, such as pH, BOD, COD, Oil & Grease, SS,
TDS, and TKN are used as examining methods. Terms and conditions as designated by laws.
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Noise pollution
The company regularly checks noise volume. The source of noise is from the working machine. Therefore, in
consideration of effects which will affect employees and nearby community, noise volume will be checked at least
yearly by taking the average of 8 working hours. Terms and conditions as designated by laws
Industrial waste
The company adopted the process to dispose of industrial waste from the production process be segregating
waste into 3 types; 1. Common waste; 2. Recycling waste; and 3. Hazardous waste. The company has hired the agency
who has the license to collect hazardous waste, transport, treatment, and dispose of and or unused materials as
according to the waste type. Besides, the company is making sure of the waste management process out of the factory,
the company has sent the safety representative to double check the landfills and segregate the contaminated materials.
On My 12th, 2016, the safety representative has checked at the Environmental Recovery company and on May 13th. At
the AK Mechanical & Recycling, Ltd. Pro waste Co., Ltd.
1. The company received the Green Industry certification in 4th. level (Green Culture) from Green Industry
Agency, Ministry of Industry.
2.1n 2016, the company had no complaints about environmental issues or misconduct from any inside and out
side the company.

9. Innovation and publicize Innovative Corporate Social Responsibility (CSR)

The company has adopted the knowledge, creativity, and experience in business administration combined with
socio-economic Sufficiency Economy that beneficial to the economic and society adapting to utilize the invention of in-
novative business to increase competitive edge, value added to the company as well as the society.

Practices and Guidances

Transformer Testing Process is the crucial process to determine the quality of Transformers. Presently, the
capability of Testing Laboratory is able to test domestic standards as well as international standards for instance IEC, IEEE,
ANSI capable of testing 300 MVA 3 Ph 50 Hz 230 kV. In order to build up confidence and trust from customer, the com-
pany has applied for ISO/IEC 17025 standards since 2005 until now and in 2016, the company has received
Certificate to test 900 MVA 3 Ph 50 Hz 550 kV standards and extend the testing certificate for:

Lightning Impulse Tests

- Line Terminal AC withstand test

- Switching Impulse Test

An additional IEC 60076 Standard Test that certified the company to test transformer in any standards.

The preparation and development of testing Laboratory to receive the certificate of ISO/IEC 17025/2005 stan-
dards allow the opportunity to gain competitive advantage nationally and oversea market.

The Capability development of testing laboratory for the ISO/IEC 17025/2005, the company has invested human
resources, engineering, to knowledge potentiality in high electric voltage which can be applied to test others equipment
such as electric wire, Lightning Arresters equipment, etc. to support the research and development of other industries
and being appointed from the Industry Standing Agency to be third party of Transformers Lab. Test.

10. Publication of Environment and Corporate Social Responsibility Report (CSR report)

The company emphasizes on the exposure of information which reflects the practice of Corporate Social Respon-
sibility (CSR) as stated earlier. From the publication of information, not only it will be advantageous for
stakeholders, every respondents will have feedback to the company about the CSR quality that it reaches the goal or not.

Practices and Guidances

1. The company conducted the publication of CSR report by informing within the annual report and distributing
information through the website www.tirathai.co.th, stating the information as follows,

1.1 Business administration The business organization is officially legal and the regulation is clearly obvious.
All important information are verifiable and provable with concerns to the profit of shareholders, employees, communi-
ty, society, business partners, clients, competitors, creditors, and all stakeholders. Moreover, the company regards the
society and runs business with concerns to the public.

1.2 Environment and Safety Administration The company focus on working environment and safety by con-
cerning safety in works, health, and suitable environment for employees. These are main concerns in business adminis-
tration which lead to the organization of the environment (ISO 14001), occupational health safety and environment
master plan (OHSAS /TIS 18001), and waste disposal process which designated as laws and another regulations.

1.3 Social Administration The company treats employees equally in unbiased employment (without violating
human rights), reasonable profits, workplace welfare suitable for employees’ needs, and employee’s enhancement in
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sufficient to company’s values. Furthermore, the company makes itself as an external learning source about the electric
transformer production engineering of the country by allowing students from many education institutes to participate in
the transformer production process. Also the collaboration with the financial supports and tools for building high-voltage
laboratory, combining with the permission of internship and co-operative education. These shows that Tirathai is more
than Thai electric transformers manufacturer, with dedication of stimulating the education of Thai citizens.

2. The company offered numerous ways of information distribution in order to access easily. Therefore, the com-
pany published the CSR report in both Thai and English through these media; annual report, and the information distri-
bution on website www.tirathai.co.th, 56-1, and CD-Roms.
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Tirathai Public Co., Ltd., is a manufacturer of made-to-
order transformers for domestic and overseas distribution and
service provider of transformer installation, maintenance, and
testing. During 2011-2015, the Company and its subsidiaries
have generated over 70% of the total incomes from domestic
markets. The Company has 2 manufacturing plants; one for
manufacturing power transformer and the second one for dis-
tribution transformer. At present, the Company is the sole local
manufacturer of transformers in Thailand, which has manufac-
tured both power transformers and distribution transformers
and has received the transfer of manufacturing technology
from Siemens Transformers Austria GmbH & Co KG (VA TECH
EBG Transformatoren GmbH & Co) of Austria; and Fuji Electric
Systems Co., Ltd. of Japan, the world’s leading manufacturers of
transformers. Currently, the Company is holding shares in 3
subsidiary companies that supply the transformer’s compo-
nents to the Company as follows;

Thai Fin Co., Ltd., located in Bangpu Industrial Estate, is
operating a business of manufacturing, distribution, repairs,
and maintenance of transformer tank body and accessories in-
cluding cover, fins, clamps, etc., and has manufactured and dis-
tributed the products solely to the Company. The Company has
increased its investments in Thai Fin Co., Ltd., totally 5 million
Baht in September 2006 for purchase and improvements of
tools, machineries, and factory buildings in order to meet the
expansion of production capacity; as a result, Thai Fin Co., Ltd.,
has its paid-up registered capital of totally 15 million Baht which
TRT holds 99.99% of Thai Fin’s common shares.

Tirathai E&S Co., Ltd., is providing distribution, installa-
tion and maintenance services of electrical power equipment
and being established under the business plan as a separated
business unit in order to increase the flexibility of management
and competitions in the markets. Tirathai E&S Co., Ltd., had
now started its operation since 3rd quarter 2010. TRT E&S cur-
rently has its paid-up registered capital of 5 million Baht which
TRT holds 99.99% of TRT E&S common shares. Currently, the
company assemble and distribute Aerial / Digger Derrick Crane
for Electrical maintenance for Metropolitan Electricity Authori-
ty and Provincial Electricity Authority.

L.D.S. Metal Work Co., Ltd. Located in Bangpu Industri-
al Estate. Its nature of business provides general custom metal
work service, specialized in large size casing transformer. The
largest casing transformer L.D.S currently produced is 300 MVA.
TRT had been approved to enter into the transaction to pur-
chase 85% of common share in L.D.S. Metal Work Co., Ltd by
EGM No0.1/2012 held on 5 October 2012 in order to secure the
procurement of main raw material and to cope up with the
business expansion as specified in 5 year business plan. LDS has
increased its capital from 20 million baht. to 120 million baht as
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per the TRT Board’s resolution No.3/2015 dated 9 August
2015, as a consequent the shareholding of the company has
increased from 85% to 92.50%.

During the fourth quarter of 2013, LDS had won the
auction and signed contract for Engineering Procurement
and Commissioning (EPC) over The Conveyor Belt System to
transport Ashes and Gypsum for Hongsa Power plant at The
Laos People’s Democratic Republic worth 448 million baht.
The project had been completed in the third quarter of
2015. In compensation for on-going quality of the delivered
work, on December 2014 LDS had awarded and signed the
second contract, called the contract for Operation and Main-
tenance of the Conveyor Belt System to unloading soil
(Waste Line 2) under the name of JV — N.D.P. (JV) This was
worth 1,315 million baht. over the 4.5 years contract. These
projects have enlarged the capability of the Company in
business expansion into EPC of The Conveyor Belt System
including services over the Operating and Maintenance for
Power Plants, Mine, and every industry who uses Conveyor
Belt System to support the growth potential to achieve the
target of the Company.

JV L.D.S..N.D.P. (JV) (LDS hold shares 80% and TRT
E&S 20%) established in 2014 according to new business
expansion policy of the Company and its subsidiaries regard-
ing the Operation and Maintenance Service, located at the
same address as LDS. It’s core business is an Operation and
Maintenance of Conveyor Belt System which JV had entered
in to an agreement with Hongsa Power Co., Ltd in 2016
for Operation and Maintenance of Waste Line 2 with total
project value of 1,315 million baht (or 300 million baht per
year) and Operation and Maintenance of Ash and Gypsum
Conveyor Belt System with value of 29 million per year with
the project term of 4.5 years under the condition to renew
the contract every 5 years through the project life. In Sep-
tember 2016, The JV had signed contract for Coal Conveyor
System Service Agreement in relation to Hongsa Mine-
Mount Power Project worth 24 million baht per year under
the condition to renew the contract on a yearly basis through
the project life.
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Nature of Business Operation

Structure of Shareholding of Tirathai Group of Companies

20% 80%

Products and Services of TRT Group

Products, businesses, and services of Tirathai Group of Companies consist of two groups:

1. Transformer Group, manufacture and distribute by the Company
- Distribution Transformer
- Power Transformer
- Service

2. Non-Transformer group, operate by companies in Tirathai Group

- Aerial / Digger Derrick Crane for maintenance of Electrical System
Steel fabrication, Engineering

- Procurement and Construction (EPC) and Construction Project

- Operation and Maintenance of Conveyor System, Hongsa Power Co Ltd at The
Laos People’s Democratic Republic
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Transformer Group
The Company’s products and services are divided into 2
types as follows:

Transformers
The Company’s transformer products are classified into 3
types, according to the electrical power and voltage, as follows:

Power Transformer

Transformers which have the electrical power of over 10
MVA or having the voltage of over 36 kV (maximum electrical
power is 300 MVA; and maximum voltage is 230 kV) or massive
MVA shall be able to supply more electricity. This type of trans-
former uses oils as an insulator to prevent short circuits in trans-
formers. The Company has manufactured the power transform-
ers under the technology of Siemens Transformers Austria GmbH
& Co KG (VA TECH EBG Transformatoren GmbH & Co) of Austria
and Fuji Electric Systems Co., Ltd. of Japan.

Since power transformers are of large sizes; therefore,
before delivering the products to customers, the Company shall
disassemble components of transformers as deemed necessary,
to facilitate the ease of transportation. Regarding the assem-
bling and installation of power transformers, the Company shall
calculate the service fees separately from the prices of trans-
formers; and such services must be provided by experts. The
majority of users of power transformers are manufacturers and
suppliers of electrical energy such as the Electricity Generating
Authority of Thailand (EGAT), the Provincial Electricity Authority
(PEA), the Metropolitan Electricity Authority (MEA), industrial
estates and large-size industrial factories, which use the electric-
ity from the transmission line, etc. At present, the Company is
regarded as one of the three manufacturers in Thailand that can
manufacture power transformers of 200 MVA 230 kV; and one
of the three manufacturers in Thailand that can manufacture
power transformers of 300 MVA 230 kV.
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Distribution Transformers

Distribution transformers are the transformers that
receive the electricity from the distribution line of the Electricity
Generating Authority. Normally, power transformers will have
the electric power of not more than 10 MVA; and the voltage of
not more than 36 kV.

Special Transformers

The Company has its own strengths in manufacturing
special transformers, which are particularly designed and manu-
factured according to the objectives of use and specifications
prescribed by the customers. Parts of the design and the manu-
facturing technology are different from the production process of
normal transformers, which require a lot of expertise of the man-
ufacturers. Special transformers include rectifier transformers,
which are used in chemical industrial factories, induction furnace
transformers, which are used in metals smelting industry; or
transformers using other insulators such as silicone oil, etc. The
Company has manufactured this type of transformers under the

technology of Fuji Electric Systems Co., Ltd. from Japan.
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Services

The Company’s services are diversified and pro-
vided, in connection with transformers, for 24 hours a
day in order to meet the customers’ demands and to
provide convenience to customers. The Company has
emphasized its service provision to customers by using
specialized personnel and modern tools and equipment.
Our service includes erection and installation of trans-
formers, oil filling services, maintenance services, modi-
fication and repairs services, testing services, and trans-
former rental services.

171

Non-Transformer Group

Products and business of Non-Transformer group consist
of:

Aerial / Digger Derrick Crane for maintenance of Electrical
System for the Metropolitan Electricity Authority (MEA) and the Pro-
vincial Electricity Authority (PEA) for instance, which assembled and
distributed by Tirathai E&S Company Limited. The market share is
about 30%. As TRT E&S’s business is a project base so the revenue
will be depending on the state enterprise budget. The Company has
studied the possibilities to distribute new product which fulfill the de-
mand of the others government units including private sector in order

to constantly recognize the revenue.
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Steel fabrication work for Engineering Procure-
ment and Construction (EPC) project and Construction Project
operate by L.D.S. Metal Works Co., Ltd.

Steel fabrication for general structural steel for in-
stance; transformer casing, vacuum oven for transformer pro-
duction, power plant’s structures such as stacker, steel duct and
etc., E-house structure, material handing conveyor structure and
other general structure or part.

Engineering Procurement and Construction

(EPC) Project of design, procurement, installation, and test-
ing material’s conveyor system for Power Plant, Coal Mining,
and both local and overseas Belt Conveyor Industry.

Construction Project of building or material han-
dling system which contains more than 50% of steel comparing to
the whole project for instance; turbine building for biomass or
RDF power plant, warehouse, office, material handling equip-
ment (mechanical only) or other building structures for both local
and overseas market.
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e Operation and Maintenance of Ash and

Gypsum Conveyor System Agreement for Mine Mouth
Power Project dated 18 May 2015 at amount of 29 million baht
per year and contract period of 4.5 years which will be re-
newed every 5 years till the end of project (25 years).

Operation and Maintenance (O&M) work of
conveyor system at Hongsa Mine Mouth Power Plant, Hong-
sa, Lao PDR which is responsible by JV L.D.S.-N.D.P. consists
of;

» Operation and Maintenance Agreement

relating to the Waste Line 2 at Hongsa Mine Mouth
Power Project dated 28 April 2015 at total contract price of
1,315 million baht which incomes from excavated overbur-
den volume each year (or approximated income of 300 mil-
lion baht per year). The contract period is 4.5 years which will
be renewed every 5 years till the end of project (25 years).

® Coal Conveyor System Service Agreement
in relation to Hongsa Mine Mouth Power Project dated 19
September 2016 at amount of 24 million baht per year and
contract period of 1 year which will be renewed every year till
the end of project (25 years).
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Structure of Income (Million Baht)

Transformer Group

1

Revenue from Transformer - Domestic
Power Transformer

Distribution Transformer
Transformer Component

Total

Revenue from Transformer - Export
Power Transformer

Distribution Transformer
Transformer Component

Total

Revenue from Transformer Service

Total Revenue from Transformer Group

Non-Transformer Group

1
2

Million
Baht

3,000
2,500
2,000
1,500
1,000
500
0

Revenue from Steel Fabrication/EPC

Revenue from distribution Aerial Derrick
Truck

Revenue from Operation and Mainte-
nance (O&M)

Revenue - Others

Total Revenue from Non-Transformer
Group

Total Revenue

2,577
2,264
2,163
1,867
1,638 1,643

525 621 710

2014 2015 2016

mmmm Total Revenue fromTransformer Group
mmm Total Fevenue from Non-Transformer Group

Total Revenue
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2014

598

657

1,262

177

136

SIS
62

1,638

370

123

32

525

2,163

80%
70%
60%
50%
40%
30%
20%
10%

0%

%

28%
30%
0%

58%

8%
6%
0%
15%
3%

76%

17%

6%

1%

24%

100%

76%

I I I

2014

2015

611

318

937

470

178

650
56

1,643

370

99

111

42

621

2,264

73%

%

27%
14%
0%

41%

21%
8%
0%

29%
2%

73%

16%

4%
5%

2%

27%

100%

27%

2015

B Total Revenue fromTransformer Group

2016

1,006
287
14

1,306

372

105

479
82

1,867

161

209
299

41

710

2,577

72%

28%

2016

M Total Fevenue from Non-Transformer Group

%

39%
1%
1%

51%

14%
4%
0%

19%
3%

72%

6%

8%

12%

2%

28%

100%



Received Orders and Backlog

Total Revenue 2,163.36

Received Orders - Local

Transformer Group
Distribution Transformers 487.96
Power Transformers 506.24

Total Received Orders - Transformer Group 994.20
Received Orders -Non-Transformer Group 334.00
Total 1,328.20

Received Orders - Export

Transformer Group

Distribution Transformers 101.05

Power Transformers 308.76
Total Received Orders - Transformer Group 409.81

Received Orders -Non-Transformer Group -

Total 409.81

100%

28.08%
29.13%
57.20%
19.22%

76.42%

5.81%
17.77%

23.58%

23.58%

2,264.09

316.58
1,039.04
1,355.62

460.09

1,815.71

162.14

475.88

638.02
1,344.00

1,982.02

100%

8.34%
27.36%
35.70%
12.11%

47.81%

4.27%
12.53%
16.80%
35.39%

52.19%

2,677.33

282.00
643.29
925.29
268.09

1,193.38

120.38
261.80
382.18
290.29

672.47

100%

15.11%
34.48%
49.59%
14.37%

63.96%

6.45%
14.03%
20.48%
15.56%

36.04%

Transformer Product
Distribution Transformers 589.01
Power Transformers 815.00
Total Received Orders - Transformer Group 1,404.01
Received Orders -Non-Transformer Group 334.00

Total 1,738.01

33.89%

46.89%

80.78%

19.22%

100.00%

478.72
1,514.92
1,993.64
1,804.09

3,797.73

12.61%

39.89%

52.50%

47.50%

100.00%

402.38
905.09
1,307.47
558.38

1,865.85

21.57%

48.51%

70.07%

29.93%

100.00%

Transformer Product

Distribution Transformers 83.93
Power Transformers 515.09
Total Received Orders - Transformer Group 599.02

Backlog Orders - Non transformer Group -

Total 599.02

6.97%

46.76%

49.73%

49.73%

78.00

952.00

1,030.00

296.70

1,326.70

2.63%

32.07%

34.70%

9.99%

44.69%

114.94

538.39

653.33

60.02

713.35

5.19%

24.32%

29.51%

2.71%

32.22%

Transformer Product

Distribution Transformers 56.91
Power Transformers 298.64
Total Received Orders - Transformer Group 355.55
Backlog Orders - Non transformer Group 250.00
Total 605.55

4.72%

24.79%

29.52%

20.75%

50.27%

50.00

388.00

438.00

1,204.00

1,642.00

1.68%

13.07%

14.75%

40.56%

55.31%

71.03

288.09

359.12

1,141.66

1,500.79

3.21%

13.01%

16.22%

51.66%

67.78%

Transformer Product

Distribution Transformers 140.84
Power Transformers 813.73
Total Received Orders - Transformer Group 954.57
Backlog Orders - Non transformer Group 250.00

Total 1,204.57

11.69%

67.55%

79.25%

20.75%

100.00%
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4.31%

45.14%

49.45%
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185.97

826.48

1,012.45

1,201.68

2,214.13

8.40%

37.33%

45.73%

54.27%

100.00%



Situation of the Industry and Competitions

Situation of the Industry

Transformer manufacturing industry is a linkage industry in connection with the electrical energy, which is re-
garded as a fundamental energy of all countries and of great importance to the living condition of people and business
operations of industries because transformers shall be used in the power supply and distribution system.

The transformer industry shall expand according to the increasing demand of electricity, increase of population,
economic expansion, and expansion of the industrial sectors; whereas, the management of the Company has evaluated
that every 1 megawatt of increasing demand of electricity, the demand for power transformer shall be approximately 2
MVA, and the demand for distribution transformer shall be approximately 4 MVA for use in the power supply and distri-
bution system; provided that the expansion of the transformer industry shall include the market of replacement trans-
formers.

Trends of Transformer Industry Worldwide

According to the expansion of the transformer industry, which is in accordance with the increasing demand of
electricity, the trends of demand for electrical energy shall imply the trends of transformer industry. According to the
estimation of the Energy Information Administration (EIA) of the United States of America, the trends of demand of elec-
trical energy worldwide during 2010-2030 shall be as follows:

Trends of Worldwide Demand of Electrical Energy

+2.7%

+3.9%

+1.5%

+4.7%

(Billion Kilowatt-Hour)

Electricity Demand in Industrial Countries Electricity Demand in Developing Countries
Electricity Demand in Developing Countries (Asia) Worldwide Electricity Demand

’ % of Average Changes in Electricity Demand 2003-2030F

Source: Energy Information Administration (EIA) of the United States of America

Remarks: “Worldwide Electricity Demand” consists of the electricity demands in industrial countries, developing coun-
tries, Russia, Eastern Europe; whereas, developing countries consist of developing countries in Asia, the Middle East,
Africa, Central America and South America; meanwhile,industrial countries consist of United States of America, Canada,
Mexico, Western Europe, Japan, Australia, and New Zealand; and developing countries in Asia consist of China, India, and
other developing countries in Asia.
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According to the data of worldwide electricity demand, it can be seen that the worldwide electricity demand
tends to increase from 14,781 billion Kilowatt-Hour in 2003 to 30,116 billion Kilowatt-Hour in 2030, or increased by 2.7
% p.a.; whereas, the electricity demand in developing countries tends to be higher than those in the industrial countries
as from 2015; and the majority of highest electricity demand is from countries in Asia such as China, India, and other
developing countries in Asia of which the annual increase rates of electricity use are 4.8%, 4.6%, and 4.4% respectively;
meanwhile, the annual increase rates of electricity use of developing countries in Asia and in the industrial countries are
4.7% and 1.5% respectively. Therefore, the Company has given the priority to the transformer markets of developing
countries in Asia, particularly India, Malaysia, Vietnam, Brunei, etc., which have good economic growth rates, and other
Asian countries which cannot produce transformers or demanding quality power transformers at reasonable prices. This
factor shall also be considered in determining the directions of overseas customer base expansion both in the short term
and the long term.

Worldwide Demand of Transformers in Value
Million US$ Million US$
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25,000 - T 45,000

Total, 36,350 T 40.000
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B Africa/Middle East —o— Total

Source: TheFreedonia Group Inc.

According to the trends of worldwide demand of electrical energy and the quantity of worldwide demand of
transformers, it can be seen that the trends of growth are relevant, i.e., when the worldwide demand of electrical energy
increases, the demand of transformers shall also increase; therefore, in the future, the transformer industry worldwide
tends to be growing continuously.

Domestic Demand of Electrical Energy

Since 2003, the demand of electrical energy in Thailand has continuously increased. When compared to the
worldwide demand of energy, the demand of electrical energy in Thailand has increased in accordance with the increas-
es of population, economic expansion, and expansion of the industrial sector. The structure of power generation busi-
nesses and the demand of electricity in Thailand are as follows:

Structure of Domestic Electricity Businesses

At present, the structure of electricity businesses in Thailand starts from power plants located far away from
sources of electricity generation, then, the voltage will be increased by transformers; and the electric current will be sent
through the high-voltage transmission system along the transmission lines. When having reached the areas which have
demand of electricity or communities, the voltage will be reduced by transformers as may be suitable, then, the electric
current will be sent through the distribution system along the transmission lines; and the voltage will be suitably de-
creased once again before distributing electricity to users. Structure of electricity businesses in Thailand can be divided
into 3 systems, including:

1. Generation System;
2. Transmission System;
3. Distribution System;
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The majority of the generation system and the whole transmission system in Thailand is operated by the Electric-
ity Generating Authority of Thailand (EGAT); meanwhile, the distribution system is operated by the Metropolitan Electric-
ity Authority (MEA) and the Provincial Electricity Authority (PEA); whereas, MEA shall supply electricity to users in Bang-
kok, Nonthaburi, and Samut Prakarn; meanwhile, PEA shall supply electricity to users in other provinces.

Electricity Demand Forecast

Source: Table of Electricity Demand Forecast, February 2010 according to PDP 2010

According to PDP 2010 (2010-2030), the peak electricity demand forecast in 2030 will be at a level of 52,890 MV.
The peak electricity demand forecast in 2010-2020, having an increase average rate at 4.99% p.a. and in 2021-2030 at a
rate of 3,83% p.a. in overall from 2010-2030, the increase average rate will be at 4.2% p.a. compare to GDP growth rate
in the same period will be at 4.28% p.a. As it can say that the peak electricity demand has been changed in the same
direction as the GDP growth rate.

As a result of PDP 2010, the electricity demand during 2010-2013 will increase by 3.93% p.a. which is growing the
same direction as the demand of the transformer, having an increase average rate of 4.75% p.a. Moreover, budget ap-
prox. 3,000-3,500 million Baht will be provided in each year from the Government sector to procure the transformer
products in order to support an increase in demand of electricity according to PDP 2010.

Trends of Transformer Industry in Thailand

Regarding the trends of transformer industry in Thailand, the structure has been changed from importation to
import-substitution industry. Ratios of domestic use/exportation have changed from 80:20 in 2006 to 70:30 from 2007
and the exportation growth rate seems to be increased continuously because the local manufacturer of transformer
could increase their production capacity and could produce a variety of products that meet the demand of foreign cus-
tomers more effectively; meanwhile, the quality of products is more acceptable to foreign markets.

Electric Consumption for Whole Country 2006-2016

GWH

Source: EPPO
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In 2016 the eclectic consumption of the whole country increased from 174,833 GWH in 2015 to 182,849 GWH in
2016 or 4.58% increase, mostly from industry sector both in metropolitan and provincial areas which represent 42% of
total electrical consumption of the whole country. This means the trend of electrical consumption still increase continu-
ously.

Y In 2016, the overall transformer industry has been growing continuously since the electricity consumption is in-
creasing in accordance with GDP growth. Although the transformer market did not meet the anticipation due to the
contraction of transformer orders from the slowdown of Government Procurement especially Distribution Transformer
of Provincial Authority of Electricity and Metropolitan Electricity Authority. In non-transformer business group for Oper-
ation and Maintenance of the Conveyor Belt System, the company has recognized the first full year revenue in 2016 of
299 million baht and the delivery of Aerial/Digger Derrick crane of 209 million baht. With well-management according to
the TRT group policies in selecting the high margin market that require engineering to serve customers’ needs, subse-
quently in 2016, the company and its subsidiaries recognized the revenue from sales and services totaling 2,537 million
baht with 26% gross profit margin compared to 2015 revenue of 2,224 million baht with 19% gross profit margin. In 2016,
TRT has been certified Green Industry, 4th Level “Green Culture” in June as well as received Prime Minster’s Export
Awards (Best Exporter) in September, presenting the determination to embed the organization culture to participate in
social responsibilities and environment as per the mission of TRT.

The demand of electric transformer in 2016 is driving up with anticipation that the 2018-2019 Government Bud-
get spending from Metropolitan Electricity Authority and Provincial Authority of Electricity will be back to normal from
the 1st and 2nd quarter of 2017. For Export sector, the company still carry out the policy of market base expansion fol-
lowing the economic expansion in AEC and Asia in the form of appointing agents and the development of product design
in order to gain more competitive edge. For Private sector, the company aims on Energy Industry which Tirathai Group
has its strengths over co-design with customers to serve their needs and requirements. Tirathai E&S has moved along the
plan to develop personnel to support the new business expansion and broaden the transformer services into utility sec-
tor. L.D.S. will enhance the its capabilities by receiving the ASME Standard Certification in order to add value to the
Fabrication to support the high-quality steel Structure Industry which expects to get the certification in 2016. TRT Group
is also expanding the Operation and Maintenance Service of Conveyor Belt Systems into the Mine Industry and Power
Plants both domestic and overseas. TRT Group has development plan to train and promote the personnel enhancement
to support the business expansion for growth of the company.

In 2016, the company and its subsidiaries has remaining backlog for 2,214 Million Baht of which 1,463 Million
Baht will be delivered in 2017, 422 Million Baht in 2018 and 329 Million Baht in 2019. The on-going quotation and esti-
mate utilities sector’s bid by the end of 2016 worth 13,475 Million Baht which expect to receive orders by 20-25%. There-
fore, the company and its subsidiaries are enable to select the better gross profit margin market and capable of targeting
growth 25-30% from previous year as well as maintain the gross profit margin at 20-23%. Nonetheless, the company still
keep watching the situation of the country closely in order to make any changes appropriately. The Company has so far
adjust the strategies to expand the market base and new oversea market development especially AEC and Asia, focusing
on specific customers needs’ design which is the high gross margin markets. The company also focus on the Power Plant
projects which the company are able to serve the customers’ need for both power and distribution transformers with its
expertise. With the efficient in cost management and other measures to control the risks at controllable level, the com-
pany are assure of the operations with proper management control.

Competitions

Regarding the competition in the transformer industry, the Company has divided its markets into Distribution
transformer market and power transformer market; whereas, there are 25 manufacturing companies in the Distribution
transformer market, totally owned by Thai entrepreneurs; the Company has 8 competitors with their production capac-
ities, accredited with 1SO 9000, the Thai Industrial Standard, and Short Circuit Test. The rest are small and medium-sized
manufacturers, whose strong points are mainly the distribution prices; and customer groups of each size of manufactur-
ers are also different; meanwhile, in the power transformer market, manufacturers must have a lot of knowledge, skills,
expertise, and experiences, modern technology of production, as well as researches and development in order to pro-
duce high quality transformers that meet the prescribed standards and specifications, as well as the customer’s demand
of stability of electrical system; as a result, the power transformer market is very difficult to entry for new competitors.
At present, the Company is the only one manufacturer in Thailand that can produce of both power and distribution trans-
former and being one of three manufactures in Thailand who produces the power transformer at capacity not exceeding
100 MVA 230 kV system and being one of two manufacturers at production capacity from 100 -300 MVA 230 kV system.
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Regarding the foreign market, the Company has its production capacity of power transformers (230 kV) and has
launched its production and distributed its product to domestic customers; as a result, the Company is capable of ex-
panding its markets of power transformers of this size to foreign market including Vietnam, India, Sri Lanka, Pakistan,
with the market value of hundreds of million US dollars; meanwhile, the Company can still maintain its existing markets
including distribution transformers and large —size power transformers (not exceeding 132 kV) covering the markets in
Vietnam, Malaysia, Singapore, Brunei, the Philippines, India, Nepal,, Sri Lanka, and Australia; and has been well accepted
by transnational companies including Fuji Electric System Co., Ltd., and Samsung Co., Ltd., by welcoming the Company’s
transformers to participate in mega projects such as petrochemical projects in different countries, which reflects the
Company’s competitiveness at an international level in accordance with the Company’s policy and its targeted export of
30-35%.
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Risks from Business Operation
Risks of Incomes from Bids

The Company and its subsidiaries have the main incomes from bids invited by state enterprise power producers
in Thailand, including Metropolitan Electricity Authority (MEA), Electricity Generating Authority of Thailand (EGAT) and
the Provincial Electricity Authority (PEA). In 2016, the Company and its subsidiaries had orders from MEA, EGAT and PEA
equivalents to 0.81%, 9.54% and 0.42% of total revenue respectively; therefore, the said amounts of incomes depended
on uncertain opportunities of the Company to win the bids, and on the economic condition, and budgets of the said or-
ganizations. As of 31 December 2016, the Company and its subsidiaries had its remaining projects on hand to be handed
over to this group, totally 292 million Baht.

In addition, the Company have increased its production capacity of up to 300 MVA 230 kV., As a result, the Com-
pany has become one of the three manufacturers in Thailand that can manufacture power transformers of 300 MVA 230
kV; therefore, the Company expects to generate its consistent incomes.

Risks from Fluctuations of Prices of Main Raw Materials

Main raw materials for the manufacturing of transformers including, insulated copper wire, silicon steel,
transformer body, and transformer oil, in 2016 were equal to 18%, 18%, 15%, 6% and 9% of the cost of sales and
services, respectively. Prices of the said raw materials shall be vary according to demands and supplies in the world
markets; in particular, copper prices in the world markets have been fluctuated significantly since 2006. In 2016,
copper prices in the world markets have been fluctuated from time to time. The Company and its subsidiaries have
kept an eye on situation of copper prices and have adjusted the strategy to uphold the selling prices in conformity with
the cost and have managed the purchasing of raw materials effectively. The Company and its subsidiaries have contin-
ued to apply the existing measures in 2017 including keeping a close watch on the situation of prices of raw materials
and revising the strategies, as may be suitable. The Company expected that the risks on prices of raw materials would
be at a controllable level.

Risks from Termination of Copyright Acquisition Contracts on Transformer Manufacturing Technology

The Company has received the transfer of transformer manufacturing technology from Siemens Transformers
Austria GmbH & Co KG of Australia (VA TECH EBG Transformatoren GmbH&Co. of Austria) and Fuji Electric Systems Co.,
Ltd. of Japan; whereas, the Company has entered into copyright acquisition contracts on transformer manufacturing
technology with the two manufacturers in 1994 and 1996, respectively. Both manufacturers are the world’s leading
manufacturers of transformers and have been acceptable to the transformer manufacturing industry for a long time; as
a result, the Company’s products have been trusted by customers for the high quality. Fuji Electric Co Ltd had already
expired in February 2011 and Siemens Transformers Austria GmbH & Co KG Contracts will be expired in January 2020.
After having conducted the product research and development with both companies, the company’s engineers can fur-
ther develop the products by themselves under the trademark of “Tirathai” which can compete with the others without
a need of the licensors’ technology. TRT’s products, however, are widely accepted in local and international level in terms
of quality and reasonable price, under the technology transferred from both licensors. Moreover TRT was extremely
proud to have suitable qualifications under the condition of Electricity Generating Authority of Thailand and Metropoli-
tan Electricity Authority to attend the official auction for 300-MVA-230-kV transformers. This reflects the Company’s
competitive potential, especially for large transformer, readiness and an opportunity for expanding the local and over-
seas market base under the trademark of “Tirathai”. Thus, there is no need of the license from Siemens Transformers
Austria GmbH & Co KG of Australia and Fuji Electric Systems co Ltd of Japan. Furthermore, both of them are good busi-
ness partners. Discontinuing, the contract therefore does not cause any future risk.

Risks from Dependency on Key Account Customers

In 2016, the proportion of sales for private, export and state enterprise sectors were equivalents to 58%, 26%
and 16% respectively. The Company and its subsidiaries have not sold the products to any particular customer for over
30% of the total sales. In 2016, the Company and its subsidiaries have continued to apply the existing marketing policy
and will revise the strategies upon the situations and suitability. Moreover, the Company has increased its production
capacity of up to 300 MVA 230kV, giving, the Company has an opportunity to expand its market base both local and over-
seas. The Company, therefore, is confident that it will be able to manage the risks from dependency on a key account
customer efficiently.
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Risks from reliance on particular businesses.

The core business of the company is transformers business. In 2013. The total revenue of the company account-
ed for 84% of which the demand for transformer is in correlation with the state enterprise demand. According to the plan
of the PDP, both domestic and foreign private sector depends on the economic climate and investments in both the pri-
vate and public sectors. In order to reduce the risks, The company has taken up new lines of businesses as stated in the
“Nature of Business Operation“(PAGE 168) Since 2015, such businesses have had few competitors but demanding from
both domestic and overseas markets especially AEC Group, these will be distributed proportionately into the revenue
structure of the high growth businesses. As a results, The Company is enable to conduct the businesses stably and sus-
tainably. According to the business plan 2017-2019, the proportion of revenue from transformer group will be reduced
to 64% and the proportion of revenue from non-transformer group will be increased to 34%. As of 31 December 2016 the
proportion of revenue from transformer group and non-transformer group is 72% and 28% respectively.

Risks from Price Competition

The price competition during economic downturn and political instability is unavoidable, The Company has mea-
sures to reduce the risk as follows:

1. Pricing Method Cost Plus. The Cost Plus pricing provides management with the flexibility to bid and administer
the gross margin in the average range of 20%-23%.

2. Focus Market for products with higher margin that require engineering design and high standard.

3. Improve the management system of the organization to be more efficient and reduce unnecessary waste of
supply chain from inside and outside the organization in order to gain a competitive advantage.

Financial Risks

Risks from Exchange Rates

The Company and its subsidiaries have had incomes from sales and costs in foreign currencies (costs include cost
of sales and services, selling and administrative expenses, and interest); mostly in US dollars, Singapore dollars, and Euro;
meanwhile, other minor currencies include Swiss franc, Swedish krona, and Japanese yen; therefore, the Company and
its subsidiaries have the risks from the said exchange rates.

However, the Company has determined its policy to prevent the risks from exchange rates in US dollars by open-
ing a savings account in US dollars for making a natural hedge. The Company was able to settle the payments of raw
materials in US dollars; and using it for the estimation of transformer prices. The Company has provided an allowance
for fluctuation of exchange rates at a certain level.

In addition, the foreign currency rate is fluctuated significantly upon the economic condition. The Company is
realized the significance of the said risk, and therefore, has a policy to apply for the forward contract with the financial
institution as it’s appropriate in order to minimize risk as well.

Risks from Nonpayment of Dividend
The Company has its policy to pay dividend at the rate of 50% of the net profits after deducting legal reserves and
corporate income tax. As of December 31st, 2016 and 2015, the Company and its subsidiaries had the total liabilities of

2,176.83 million Baht and 1,947.70 million Baht and the equities of 1,126.79 million Baht and 1,077.14 million Baht, re-
spectively; as a result, the debt-to-equity ratios as of December 31st, 2016 and 2015, were 1.93 and 1.81 times respec-

tively, as the Company has well and proper managed its business and therefore, there is no risk from nonpayment of
dividend.
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Related Transactions with Parties in Conflict

As at 31 December 2016, the Company has no related transactions with parties in conflict as defined in Clause
no.15 “Parties in Conflict” in the Notification of SEC and SET No. Kor Chor: 17/2551 dated 15 December 2008

The related transactions with parties in conflict to be occurred in the future
The Company has the procedure and policy in dealing with the related transactions as follows:

1. Procedures of Related Transaction Approval

Regarding the related transactions of the Company which may occur to parties in conflict, the Company has its
policy not to enter into any related transactions with parties in conflict, except for inevitable cases, thus, to ensure the
transparency and confidence to investors; whereby, the Company shall consider only normal business transactions for
the maximum benefits of the Company under the same conditions as other business partners. The Company shall assign
the Audit Committee to give comments on the necessity and suitability of such transactions. In case, the Audit Com-
mittee has no expertise in considering the related transactions which may occur, the Company shall assign independent
expert or auditor of the Company to give comments on the said transactions for decision making of the Audit Committee
or shareholders, as the case may be.

2. Policy and Trends on Related Transactions

The Company, in cooperation with the Audit Committee, shall consider the reasonableness and fair rate of re-
turns of such related transactions which may occur; and shall give its approval according to the related procedures and
regulations; and shall disclose the types and value of related transactions of the Company with parties in conflict under
the announcements and regulations of the Securities and Exchange Commission.

Regarding the related transactions which may occur to parties in conflict of interest or stakeholders, the Compa-
ny has its policy to assign the Audit Committee to give comments on the rate of returns, including necessity and suitabili-
ty of such transactions by casting votes in such meetings; provided that any directors who are stakeholders shall have no
voting rights.

3. Investor Protection Measures

For the purpose of investor protection, in case, there are related transactions of the Company occurring to
parties in conflict of interests or stakeholders or may have conflict of interests in the future, the Company shall propose
such related transactions to the Board of Directors’ Meeting attended by the Audit Committee to consider the related
transactions with fair treatment; and shall have its policy to determine reasonable prices. In case, the Audit Committee
has no expertise in considering the related transactions which may occur, the Company shall assign independent expert
or auditor of the Company to give comments on the said transactions for decision making of the Board of Directors or
shareholders, as the case may be. The Board of Directors shall comply with the law governing securities and stock market,
and regulations, announcements, orders, or requirements of the Stock Exchange of Thailand (SET); and shall comply with
the regulations on the disclosure of information on such related transactions, and acquisitions or disposal of major assets
of the Company, except for related transactions which are within the normal course of business; and shall have its policy
to determine prices and conditions which are the market prices or indifferent to the third parties.

The Company shall disclose the related transactions in the Notes to Financial Statements which have been au-
dited by the Company’s auditor; whereas, the Company shall have its policy to enter into related transactions only in
connection with the main businesses of the Company. At present, the Company has assigned the Audit Committee to
audit the related transactions and the internal control system of the Company, thus, to ensure the transparency and con-
fidence to investors; moreover, the Company has adhered to the principle of reduction of all risks to the businesses; and
has assigned the Audit Committee to supervise the said risk factors in detail.
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The main business of the company and its subsidiaries consist of:

Transformer Group

¢ Transformer Business

In 2016, the transformer industry outlook of all utilities sector, private sector, and export were decelerate. As a
consequent, the price competition has been raised up especially the distribution transformer in utilities sector due to
postponement of budget spending especially the Metropolitan Electricity Authority and the Provincial Electricity Author-
ity. Since the company has conducted the policy to step into higher margin market by focusing on engineering design in
order to satisfy customer needs specifically for both private and export sectors, resulting the order from utilities sector
had been decreased from 110 million baht in 2015 to 8 million baht in 2016 or 93%. The delivery was also decreased from
107 million baht in 2015 to 11 million baht in 2016. For private and export sector, the orders were decreased from 909
million baht and 638 million baht in 2015 to 609 million baht and 382 million baht in 2016 respectively. Nonetheless, the
gross profit margin of transformer business is 21% compared to 19% in 2015.

In 2017, the company expect the transformer industry will have the potential to grow up from the year 2016 due
to the fact that electricity as a national security which plan of electricity usage and transformer must be followed and
cannot be withhold for longer period of time. Besides, the announcement of PDP 2015 to be effective from June 30th.
2015, enhance the demand for transformer substantially from building new power plants including the high voltage
transmission line to support ASIAN GRID that require power transformers rated 500/230/115 KV. Base on the govern-
ment’s investment budget of high voltage transmission line projects of Electricity Generating Authority of Thailand over
the year 2016-2020 for 10,000 million baht or average 2,500 million baht, TRT shall have market shares around 25%-30%

In addition, TRT has increased the production capabilities by building new factory which already started its
production line in December 2016 to support the existing production line. This enhances overall TRT capabilities from
5,000 MVA to 9,000 MVA to support the progression growth of production line to the next 5-7 years.

As a result of utility sector’s plan to use more transformers in accordance with PDP 2015, the price competition
will finally relief of which TRT expects for the gross profit margin at 20%-23%.

e Repair and services of Transformer

Transformer is the durable product with shelf life around 25 years and require slightly maintenance. Therefore,
the workloads and gross profit margin of repairing and services each year will be depending upon the requirement of
user and product damage. In 2016, the repairs and services generated revenue from 56 million baht in 2015 to 82 mil-
lion baht in 2016 and the gross profit margin gained from 50% in 2015 to 46% in 2016.

Non-Transformer Business managed by TRT group of companies consist of:

* Assembly and distribution of Aerial / Digger Derrick Crane For Electrical system maintenance of Electricity
Authority managed by TRT E&S

In 2016 the Electricity Authority decelerate the budget spending in ordering Aerial Crane which TRT E&S had
won the auction for the value of 15 million baht and delivered all the same year hence, generated the revenue of the
total business were 209 million baht. The company anticipates the auction shall return to normal in 2017 and forecast
the total value of projects for bidding will be 1,500 million baht of which TRT E&S has market share around 25-30% to
be delivered during 2017-2019.
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o Steel fabrication, Engineering Procurement and Construction (EPC) Project and Construction Project
manage by L.D.S

In 2015, L.D.S had reorganization to prepare for business expansion for EPC, the Construction Project with steel
structure more than 50% including skill development to be certifed by ASME in 2016, to prepare for the high quality
steel fabrication such as Vessel Pressure besides Steel Fabrication that L.D.S already has had skills in manufacturing
guality products. As a consequent, the expenses had been high. In 2016, the EPC’s Ash and Gypsum Conveyor Belt
System and the Conveyor Belt System to unloading soil (Waste Line 2) L.D.S had signed contract with Hongsa Power
Co., Ltd, Lao PDR worth 201 million baht in November 2016, to be delivered within 2nd quarter of 2017, subsequently,
the revenue recognition of L.D.S did not catch up with the expansion expenses since 2015. In 2016, L.D.S has net loss
34 million baht. Though, L.D.S has backlog value for 302 million baht as of December 2016 to be delivered all in 2017
while the quotation in hand as of December 2016 are 1,118 million baht expecting an opportunity to get more orders
by 25%-30%

In 2016, LDS believe the readiness in increasing capabilities over the past years as well as the monthly review
and follow up process to ensure proper management, will return growth in sales according to the target and reach the
break even in 2017 and as base for profit making in the following year.

e Conveyor Belt Operation and Maintenance at Hongsa Power Plant manage by JV L.D.S-N.D.P. (JV)

In 2016, JV had signed contract for Coal Conveyor System Services Agreement dated 19 September 2016 for the
maintenance of Coal Conveyor Belt System at Hongsa Power plant worth 24 million baht per year (Average 1.98 million
baht per month). From 2017 onwards, JV earns income including other income (relocation/shift) by 380 million baht per
year until the end of the contract in 2019.

In 2017-2018, JV is in the reconsideration of the extension of the contract for Operation and Maintenance of
Waste Line 2 (O&M WL2) of which the company anticipates from the readiness of skill and expertise personnel and effi-
cient machineries along with reasonable price, which will assure JV to get the renewal of the contract throughout the 25
years project.

e Conclusion

In 2016, the Company and its subsidiaries have backlog as a whole as of 31 December 2016 of 2,214 million baht
of which 1,463 million baht to be delivered in 2017, 422 million in 2018, 329 million baht in 2019. The bid and quotation
in hand as of 31 December 2016 value 13,475 million baht which expected to be order in about 20%-25%. The Company
and its subsidiaries therefore, have enough backlog and moreover there are large number of quotation in hand both local
and export markets including the utilities budget as of 31 December 2016, which will make the Company and its subsid-
iaries to have a chance to select the high margin market and also maintains the gross profit margin at 20%-23%. How-
ever, the Company still monitors the situation closely and adjusts the strategy to be suite to the situation. Moreover, our
strategy is to maintain the existing market both local and overseas and also penetrate the new export market, especially,
AEC and Asia countries by focusing on high margin market that need special design to meet the customer needs including
power plant and mining project which the Company and its subsidiaries is able to serve the customer needs with its ex-
pertise. Moreover, the cost effective control and other measures will be implemented to manage the risk at a controlla-
ble level to ensure that the Company will run the business as plan with appropriate control.

Overview of Operating Result of year 2016

Detail (MB) 2016 2015 % Change
Total Revenue 2,577.33 2,264.09 13.83
Revenue from Sales and Service 2,536.52 2,223.97 14.05
Gross Profit 661.01 413.65 59.80
EBITDA 192.89 44.87 329.89
EBIT 125.81 (16.81) 748.42

Net Profit/(Loss) attributable to equity

holders of the parent 61.22 (45.97) 133.17
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In 2016, the company and its subsidiary have a net profit attributable to equity holders of the parent 61.22
million baht compared to the year 2015 with net loss (45.97) million baht. The reasons of net profit are as follows:

1. The gross profit margin of revenue from sales and service in 2016 was at 26.06% million baht compared
to last year at 18.60%. The gross profit margin increased due to the results of management according to policy to select
customer that needs special engineering design and quality products of every business and product group with high
margin. As a consequent, the gross profit margin of Transformer business in 2016 has been improved from 20% in 2015
to 22% and Non-Transformer business gross profit margin have also been improved from 15% in 2015 to 38% in 2016.

2. Selling Expenses in 2016 was in line with the budget. The selling expenses of 177.15 million baht or
6.87% as total revenue in 2015, compared to last year of 129.30 million baht or 5.71% of total revenue. The increasing of
selling expense results from the increasing in sales of TRT, TRT E&S, and JV by 14% compared to 2015.

3. The administrative expenses in 2016 was in line with the budget. The administrative expense of 398.86
million baht or 15.48% of total revenue, compared to last year 341.26 million baht or 15.06% of total revenue resulting
from the first full year administrative expenses of JV increased 93% from 2015.

4, Financial cost as percentage of total revenue in 2016 was at 1.64% compared to 2.36% in 2015, de-
creased because of the decrease in interest rate from both short-term and long-term loans as well as increase in total
revenue and also reclassified the financial cost 2016 of 12.52 million baht to be a cost of fixed assets.

Structure of Revenue

Structure of Revenue 2014 % 2015 % 2016 %

Transformer Group

1 | Revenue - Local

Power Transformers 598 28% 611 27% 1,006 39%
?52:\';’)““” Transformers 657 30% 318 14% 287 11%
Components of Transformers 6 0% 9 0% 14 1%
Total 1,262 58% 937 41% 1,306 51%

2 | Revenue — Export
Power Transformers 177 8% 470 21% 372 14%
Distribution Transformers 136 6% 178 8% 105 4%
Components of Transformers 2 0% 2 0% 2 0%
Total 315 15% 650 29% 479 19%
3 E:;/vei:zse from Transformer 62 3% 56 2% 32 39%
Efd ;e"e”“e ~ Transformer 1,638 76% 1,643 73% 1,867 72%

Non-Transformer

4 :z‘r’;:gg from Steel Fabrica- 370 17% 370 16% 161 6%
5 g(:\\/;iacneue from Aerial Crane 123 6% 99 4% 209 8%

6 Revenue from Operation & i i 111 59 599 12%

Maintenance

Other Revenue : interest

7 |receivable, tax card, gain on 32 1% 41 2% 41 2%
exchange rate and others
Non-Transformer 525 24% 621 27% 710 28%
Total Revenue — N°”'Tra”5fgrrr:f; 2,163 100% 2,264 100% 2,577 100%
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The company and its subsidiaries reported the revenue from sales of 2,577 million baht in 2016, came from the
revenue of Power Transformer 72% and Non-Transformer 28%.

Transformer Business: In the year 2016, total revenue of Power Transformer and distribution Transformer were
1,785 million baht that come from Utilities sector 16 %, private sector 58 % and Export 26% compared to last year 1,587
million baht, came from Utilities sector, private sector, and Export 16%, 43%, and 41% respectively or increased 12.47%.

Service Business: comprise of the revenue from installation, repair, testing, maintenance, and other services re-
lated to transformer was 82 million baht, represent revenue from Service recognized by TRT.

Revenue from Non-transformer business in 2016 was 710 million baht comprise of Fabricate Steel/EPC 161 mil-
lion baht and revenue from assembly and distribution of Aerial Crane 209 million baht and revenue from JV O&M WL2
and O&M Ash projects 299 million baht.

Other revenue in 2016 was 40.81 million baht decreased from the past year 1.92 million baht or 2.64%.

Financial Statement
Statements of Financial Position

(MB) As 31/12/2016 As31/12/2015 Change % Change
Current Asset 2,048.28 2,009.83 38.45 1.91
Non-Current Asset 1,255.34 1,015.01 240.33 23.68
Total Asset 3,303.62 3,024.84 278.78 9.22
Current Liability 1,608.65 1,351.86 256.79 18.99
Non-current Liability 568.18 595.84 (27.66) (4.64)
Total Liability 2,176.83 1,947.70 229.13 11.76

Shareholder’s Equity attributable to equity

holders of the parent 1,134.33 1,088.51 45.82 4.21

Total Assets as at 31 December 2016 the company and its subsidiaries’ total asset as at December 31, 2016 was
3,303.62 million baht, increased 278.78 million baht or 9.22 % from last year because of the following reasons:

Current Asset as at 31 December 2016 increased 38.45 million baht or 1.91% as the following details:

* Trade receivable was increased by 1.55 million because the delivery product in the 4 quarter 2016 of 534
million baht of which 413 million baht being Power Transformer and 118 million baht being Distribution Transformer,
resulted in the trade receivable which was undue by the end of 2016 of 681.79 million baht compared to 655.30 million
baht in 2015 or increased by 4%. The average account receivable collection period 118 days compared to the last year
110 days. The long collection period was a results of the undue debt from medium and large power transformer prod-
ucts. These undue debt will be due and collected upon the fulfillment of payment condition of each contract which has
been classified as a good quality trade debt representing 86.38% of net trade receivable.

¢ The Company has a policy to set an allowance for doubtful account for the debt which is overdue more than
1 year under the review by both auditor and management on a quarterly basis. As of December 31st 2016, the Company
and subsidiaries had allowance for doubtful account of 1.64 million baht and debt collections 3.17 million baht, therefore
the allowance for doubtful account by the end of 2016 was 13.99 million baht compared to 13.02 million baht last
year.

¢ Inventory increased by 93.09 million baht as a result of management of raw materials and finished goods in
order to reserve production for delivery in 2016. Auditor and management had agreed to set the allowance for deval-
uation of inventories more than 10 years (abide by Accounting Standard -TAS 2 : Inventory) of 1.37 million baht and
sales of inventory in 2016 for 1.60 million baht, be the end of 2016, the devaluation equal to 16.35 million baht com-
pared to 16.59 million baht in 2015.

¢ Other current asset increased 0.18 million baht.

Non-Current Asset as at 31st December 2016 increased by 240.36 million baht or presenting 23.68% as a
result of the investment in land, building and equipment of 301.28 million baht.

Total Liability as at 31st December 2016 of the company and its subsidiaries was equal to 2,176.83 million baht,
increased by 229.13 million baht or 11.76 %. Most of the current liability was increased by 256.79 million or 18.99% by
the increase in short term loan from financial institution to increase Company and its subsidiary liquidity.
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Shareholders’ Equity attributable to equity holders of the parent as at 31st December 2016, the company and its
subsidiaries was to 1,134.33 million baht, increased by 45.82 million baht or 4.21% from last year because of net profit
attributable to equity holders of the parent for the year 2016 amounting to 61.22 million baht and dividend payment of
2015 at rate of 0.05 baht per share totally 15.42 million baht.

Capital Structure as at 31 December 2016
. Total Debt to Equity attributable to equity holders of the parent ratio 1.92 times higher in 2016
and compare to 1.79 times in 2015 due to increase Company and its subsidiary liquidity to cope up
with the revenue growth. However, interest bearing debt to shareholders equity attributable to
equity holders of the parent as at 31 December 2016 was 1.45 times, which represent the well
managed the interest bearing debt to be in appropriate pro portion which was lower than 1.5 times as
specified in the condition of existing debenture bond.

. The Liquidity ratio of the company and its subsidiaries was 1.27 times in 2016 compared to 1.49 times
last year. The factor was from the debenture due within one year for the amount of 399.84 million
baht.

. Interest coverage ratio 4.56 times higher in 2016 compared to 0.84 times in 2015 and the DSCR 0.44

times in 2016 compared to 0.29 times in 2015. The increase was due to EBITDA increased from 44.87
million baht in 2015 to 192.89 million baht in 2016.

In conclusions, although Interest Coverage ratio and DSCR were a bit higher than last year of which the Company
and its subsidiaries have managed closely and have policy to reserve short term financing from financial institution for
the amount of 420 million baht under the conditions to call for short term loan not over 3-5 days and be able to repay
before its due without penalty. The Company and its subsidiaries will maintain an appropriate capital structure by con-
trolling the interest bearing debt to shareholder equity ratio not be more hanl.5 times and an appropriate EBITDA to be
in line with principal and interest payment.

The Liquidity
Liquidity (million baht) 2016
Net cash inflow (outflow) from operating activities 21.37
Net cash inflow (outflow) from investing activities (319.12)
Net cash inflow (outflow) from financing activities 243.58
Net increase (decrease) in cash and cash equivalents (54.17)
) o 371.68
Cash and cash equivalents beginning of year 0.44
Cash and cash equivalents ending of year 317.95

The Company and its subsidiaries cash and cash equivalents ending year was equal to 317.95 million baht which
was lower than the beginning of the year 2016 of 371.68 million baht because of having net cash inflow from operating
and from financing activities of 264.95 million baht and net cash outflow from and investing activities 319.12 million
baht. It shows that the Company and its subsidiaries have well managed its liquidity which still having cash ending of year
of 317.95 million baht.
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Report of the Board of Directors’ Responsibilities for Financial Statements
To Shareholders

The Board of Directors is responsible for the consolidated financial statement of the Company and its Subsidiar-
ies, including financial information in the Annual Report and the Company’s financial statements. The Board of Directors
is of the opinion that the Company’s financial statements for the year ended 31 December 2016 have been prepared in
accordance with generally accepted accounting principles, with appropriate accounting practices applied on a conserva-
tive and consistent basis. Where judgment and estimates were required, these were made with careful and reasonable
consideration, and adequate disclosures have been made in the notes to the financial statements. These financial state-
ments have been audited by independent certified auditors who have given their unqualified opinions.

The Board of Directors supports the practice of good corporate governance in the Company and endeavors to
improve the structure of the Board of Directors accordingly so that the Company’s operation is efficient, transparent and
reliable. The Board of Directors has appointed an Audit Committee which comprises three independent directors who
are responsible for reviewing the financial reports and the internal control and audit system of the Company. The Audit
Committee has expressed its opinion with regard to the stated matters in the Report of the Audit Committee which is
presented in this Annual Report.

The Board of Directors is of the opinion that the Company’s internal control system is adequate and appropriate
and can reasonably assure the creditability of the Company’s financial statements for the year ended 31 December 2016.

P 70

Dr. Pisit Leeahtam Mr. SJultipall vuligptiail
Chairman of the Board of Director Managing Director
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TIRATHAI PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES THAILAND
FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2016 AND INDEPENDENT AUDITOR’S REPORT
EXPRESSED IN THAI BAHT

INDEPENDENT AUDITOR'S REFORT

To The Shareholders and Board of Directors of Tirathai Public Company Limited
Opinion

I have audited the consolidated financial statements of Tirathai Public Company Limited and its
subsidiaries (the “Group”) and the separate financial statements of Tirathai Public Company Limited
(the “Company”) which comprnse the consolidated and separate statements of financial position
as of December 31, 2016, and the related consolidated and separate statements of changes in
equity, income, comprehensive income, and cash flows for the year then ended, and notes 10
the financial statements, including a summary of significant accounting policies.

In my opinion, the accompanying consolidated and separate financial statements present fairly,
in all material respects, the financial position of Timthai Public Company Limited and its
subsidiaries and of Timthai Public Company Limited as of December 31, 2016, and financial
performance and cash flows for the year then ended in accordance with Thai Financial Reporting
Standards (“TFRSs7).

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing (“TSAs”). My responabilities
under those standards are further described in the Auditor’'s Responsibilities for the Audit of
the Consolidated and Separate Financial Statements section of my report. 1 am independent of
the Group in accordance with the Federation of Accounting Professions under the RKoyal
Patronage of his Majesty the King's Code of Ethics for Professional Accountants together with
the ethical requirements that are relevant o my audit of the consolidated and separate financial
statements, and 1 have fulfilled my other ethical responsibilities in accordance with these
requirements, | believe that the audit evidence | have obtained is sufficient and appropriate to
provide a basis for my opinion,
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Key Audit Matters

Key audit matters are those matters that, in my professional judgment, were of most significance
in my audit of the consolidated and separate financial statements of the cument period. These
matters were addressed in the context of my audit of the consolidated and separate financial
statements as a whole, and in forming my opinion thereon, and [ do not provide a separate
opinion on these matters.

Key Audit Matters included Audit Procedures are as follows:
Presentation of inventory valuation (the consolidated and separate financial statements)

As describe in Note 2.6 and 7 to the linancial statement, inventories which stated at the lower of
cost and net realizable value are significant amount. And the management used information from
inventory aging analysis report and individual obsolete stock analysis report to consider
the allowance for inventories declining value, therefore, 1 have identified that the valuation of
inventories is the significant matter that requires special attention in the auwdit,

My audit procedure on such matter

| assessed and tested the intemal control related to the calculation of inventory cost, observed
the inventory count, checked the aging report of inventonies, inguired the management, and
considered reasonableness of the policy regarding setup allowance for inventories declining
value, and tested compliant of the allowance for inventories declimng value to the policy.
Including test the calculation of the allowance for inventories declining value by comparing cost
of inventories and net realizable value, Additionally, [ considered the adequacy of the informuation
disclosure related to the measurement of inventories,

her Information

Management is responsible for the other information. The other information comprise the information
included in the annual report of the Group, but does not include the financial statements and
my auditor’s report thercon, which 15 expected to be made available to me after the date of this
auditor’s report.

My opinion on the consolidated and separate financial statements does not cover the other
information and | do not express any form of assurance conclusion thereon.

In connection with my audit of the consolidated and scparate financial statements, my responsibility
is to read the other information identified above when it becomes available and, in doing so.
consider whether the other information is materially inconsistent with the financial statements or
my knowledge obtmned in the audit, or otherwise appears to be materially misstated.

When | read the annual report, if [ conclude that there 15 a matenal misstatement therein, [ am
required o communicate the matter 10 those charged with governance and the management of
the Group.
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Responsibilities of Management and Those Charged with Governance for the Consolidated
and Separaie Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated and
separate financial statements in accordance with TFRSs. and for such internal control as
management determines is necessary to enable the preparation of consolidated and separate
financial statements that are free from material misstatement, whether due 1o fraud or error.

In prepaning the consolidated and separate financial statements, management 15 responsible for
assessing the Group’s and the Company’s ability to continue as a going concem, disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting
unless management either intends to liquidate the Group or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the Group's and the Company’s
financial reporting process.

Auditor’s Responsibilities for the Audit of the Consolidated and Separate Financial Statements

My objectives are o obtain reasonable assurance about whether the consolidated and separate
hinancial statements as a whole are free from matenal misstatement, whether due to fraud or
error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high
level of assurance. but is not a guarantee that an audit conducted in accordance with TSAs will
always detect a matenal misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these consolidated
and separate financial statements,

As part of an audit in accordance with TSAs, | exercise professional judgment and maintain
professional skepticism throughout the audit. 1 also:

o  [dentify and assess the risks of material misstatement of the consolidated and separate
financial statements, whether due o fraud or error, design and perform audit procedures
responsive o those risks, and obtain audit evidence that is sufficient and appropriate to
provide a basis for my opinion. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery. intentional omissions, misrepresentations, or the override of internal
control,

¢ Obtain an understanding of internal control relevant o the audit in order 1o design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Group’s and the Company’s internal
control.

¢ Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by management.
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o Conclude on the appropriateness of management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Group's and
Company's ability to continue as a going concern. If | conclude that a matenal
uncertainty exists, | am required to draw attention in my auditor’s report to the related
disclosures in the financial statements or, il such disclosures are inadequate, 1w modify
my opinion. My conclusions are based on the audit evidence obtained up 1o the date of
my auditor’s report, However, future events or conditions may cause the Group and the
Company to cease (o continue as a going concern.

e Ewvaluate the overall presentation, structure and content of the consolidated and separate
financial statements, including the disclosures, and whether the consolidated and
separate financial statements represent the underlying transactions and events in a manner
that achieves fair presentation.

* Obtain sufficient appropriate audit evidence regarding the financial information of the
entities or business activities within the Group 1o express an opinion on the consolidated
financial statements. I am responsible for the direction, supervision and performance off
the group audit. [ remain solely responsible for my audit opinion.

I communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies
in intermal control that [ identify during my awdit.

I also provide those charged with govemance with a statement that [ have complicd with relevant
ethical requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where applicable,
related safeguards.

From the matters communicated with those charged with governance, I determine those matters
that were of most significance in the audit of the consolidated and separate financial statements of
the current year and are therefore the key audit matters. [ desenbe these matters in my auditor’s report
unless law or regulation precludes public disclosure about the matter or when, in extremely rane
circumstances, | determine that a matter should not be communicated in my repont becanse the
adverse consequences of doing so would reasonably be expected to outweigh the public interest
benefits of such communication.

(KESREE NARONGDED)
Certificd Public Accountant
Registration No., 76

AMT. & ASSOCIATES
Bangkok. Thailand
February 21, 20017
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Statements of Financial Position

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

TIRATHAI PUBLE COMPANY LIMITEDR AND ITS SUBSIDIARIES
STATEMENTS OF FINANCLAL POSTTIRN
A5 OF DECEMBER 31, 206G

EAHT
CONSTHIDATED: AFFARATE
FINANCIAL STATEMENTS FINAMCIAL STATEMENTS
Az of Az ol s o Axal
BAFIE Decembar 31, 2006 December 31, 2% Ieceivilsey X1, 2016 December 51, 2013
ASSETS
CURRENT ASSETS
Cash and cash oquivakmis 748 TR IS ITARLI4004 oL LT IRT 6660 0N
Cment imvesmis « inveimens s TR 140 Dk o1, T TN [0 ] 1. T2000
Trake meopivables - Jand 27 TED M SMLET &7, 755,03, T BTEARE 014K &I LINTSTREN
Unhilled coniract revenoe | 15475 fRE 5 A 0T AR . -
(ke pocvavallen Sand 27 22 AN ARG IR M A48 R 1T s 1S B 2562 AT
Shar - i lomn W nelsied ey thansd 27 = = LR TLEREL ] 124 3000040 0Oy
Current portion of bong - ko laans
i welaied pariies - moi Iand 17 - - BT HARLDY E LTI LI 1]
I Ty « il 7 S5 41425 T A0S T4 303 24741 BT NS TR
(b cuemenl st
= Mulvances paymenl for poods asd wsvices 4T 322 BilG, TR TR TR T4 _RH]L
- [(ehers B AT ASE 44 61, i, 117,01 ALI600T4 3R 4157000 68
Tistal cofreat sesris 2R TR AN A AR ELL RN I BRS8Nk 26 1,790 7372 Hi
MON - CURRENT ASSETS
Invesimencs in subsalanie 8 | B B N A, 1B E OO0
Cbew hafif - Lmi I nvElseme Bamd 13 448 2HT 2% L B T T TR A1 35 TET Eh BT 7T
Long - lovm Joans 1o pelated partios - mef Ihand 27 - B 1 A0 160 TR b 6
Peoperty, plast and equipssal - nel Nland 13 | 092 E72 002 0 B0, 253, 654,04 QE2 233 S0 T DE SEILE
Crsadaall (B e ey T e, ] L e ] ] . -
I angible Gt - net 12 [EIRd FTE SN e 14, 280 408 K s U0 RO T L1 S L]
Defermnd ta wacts 24 5607271405 AT RS A 213140730 ZATETATAW
ey o - Oprend gasets
- Refomlable withholding ingoms o U1 AR 3] A2 TR0 6 ARILINEHD -
= Aufvance paymenl [ir aaseis (B TR 2704 0E |8 ([ R A2 65400 16
- Db TATLIT2AT 7,35 50718 4877 20560 L A460LIRLE0
Tanal avh - CoETeRl Bl 12355 130 003 AN A, 16161 I 2HS M 1] 1003 3 AT AR AN
TOTAL ASSETS 3300 524 446 53 34134 IR LI0 T2 3154 330088 5T 3253 204 008 TH

194

snautlszanil 2559

a o a

15En d5lne ()



Statements of Financial Position

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016
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Statements of Changes in Equity

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016
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Statements of Changes in Equity

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

Ll TRLETL : SRTRNITIEE CORTDDHRT FERTErLT OOF TLT" DR
LT Tl e T - [EL TN P T T - - - I'T

MWD ROFE I TETREF
(R i A WHIIST RITEY 8159 1E 0T
A 150 559 . : - LLAE S Rt LI A il e g
b By T - el b 2 [ Ll s PRGSO s D DOOL L BEE LOE
PR L : 06 16 10 (B LR FERTIErLET OOF TLT" S H0
AR EICDOES b - R L | b - - - 1T
L LIF EHLE - L LIS ERLER
LT TR LELN - SRTEFOIFIES O IR h R FERERrL SN DY TLT RO R
Awnbo s appegamys soepd 1oy saio)de o) ap b [pareLsdoudien ) adugnay [rela na] Ay [Eisden areys ET |

ey [unnuy) vl jEummg iy - sl dia - pred Ay
[T s ST AT e T e e P SRPmLRD PITTETY T T
Aunb g SRR ER)
IHYH

QI I HEARGOED RN AVELL AHL WO
SLNIWALYLE TVIONYRL] LY HYIIS
ALNGE K1 SEONYHD S0 SINTNILYLS
SEVIOISHNS SU 0NV GRS ANYGINCC DT 1TV HLYHLL

ST " 1§ Baueag] ja s somry Sy

prml jpuapagg

Sy poummRs m LR |

23k 2 s} (w50} Au0oU] asuMPakULO) rI ),
s A ASPERuO U poVES]

SL0S 1 Aewrmmf jo u sasurey

SUOE 1§ Squanag] po se sawejeg Supay)

pred g

e, gy ) o) s s wusyasio o
S0 APTTR[ JO ¥R SAMIITH

197
sna9uilszandl 2559

131 dslna (W)



Statements of Income

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

TIRATHAI PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENTS (F INCOME
FOR THE YEAR ENDED DECEMBER 31, 1016

BAHT
CONSDLIDATED SEPARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
HIE THE YEARS ENIED DECEMBER 31, FIR THE YEARS EXNDED ECEMBER 31,
NOTE i1 2005 put It 201%
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Revenues from sales 20, 0T 037 2 | B0E 675, T 56 1 TR 128 a5 8] 1587, 2000 ] I8
Ravimuies Bom sorvigas ARE AN T2 AR 200 L%, 2RO BIL.9M6A0 T84 HE AR, T 5
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Statements of Comprehensive Income

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

TERATHAL PURLIC COMPANY LIMITED ANDN TS SUBSIDIARIES
STATEMBINTS OF COMPREIERSIVE IRCOME
FOHE TIE YEAR ENDED DOCEMBEER 31, 300

BAHT
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Statements of Cash Flows

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

TIRATHAL PUDLIC COMPANY LIMITED ANDY ITS SUBSIDIARIES
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Statements of Cash Flows

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

-1

TIEATHAL PUBLIC COMPANY LIMITED ARD ITS SUBSHIARIES
STATEMENTS QF CASH FLOWS
FOHC THE YEAR EXDED DECEMBER 81,2006

CONSOLIDATED
FINANCIAL STATEMENTS
FORK THE YEARS ENDEDNDECEMBER 1,

SEFARATE
FINANCLAL STATEMENTS
FOR THE YEARES ENDED DECENMBER 31,

Ml Hils e HiS
CASH FLIMWS FROM INVESTING ACTINTTIES:
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

TIRATHAI PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR EMDED DECEMBER 30, 2016

| GENERAL INFORMATION

1.1

1.2

Cieneral matier

The Company was incorporated as a limited company under the Thai Civil Commercial Code
on August 20, 1987, and changed its status to a public limited company under the Public Limited
Company Act on July 13, 2005 and the Company™s share had been approved 1o be listed inthe Market for
Alremative Invesiment (MAT on May [0, 200k, The address of its registered office is 5165 Moo 4
Bangpoo Industrial Estate, Sukhomvit Road Samutprakam. The Company operates in Thailand, with
the pancipal activity 1n manufactuning, repaning and mantenance servioe af transformer and sales
tramsformer equipment.

121 These financial statements have been prepared in acoondance with Ninancial reporting standards
and guidelines promulgated by the Federation of Accounting professions.

These financial ststements wre presenied in Thai Baht, which is the functional curmency of the
Company and it subsidiries,

These financinl statements have been prepared on a historical cost basis except where otherwise
disclosed in the accounting policies.
An English language version of ihe financial sialements has been prepared from the statuiony

finamcial stfements that were iswed in Tha language. In case of conflict of difference
unclerstanching,  the Ainancial statements in Tha Laguage shall prevail
1,22 Basix ol comslickstion
1y These consalidaed financial statements inchede the financial stsemenis of Tirathal Public
Company Limited and its subsidiaries {“the Group™ and “the Company ad its subsidiaries™)
and have been prepared on the sime basis as that applied for the consolidated financial
stterments for the vear ended December 31, 2005 as follow:

I[-l;rlud.in; of
invesrmem (9% )
Company Type of Business Relationship (11 .| L
Dy S ubsidiarics:
Tirathai E&S Co,, Lul, Dhsaribartion, imstallation Dhirect sharekobiling a9 5,5
and mainfenance service amd joint direcions
of electrical power equipment
Thaifim Co,, Led. Manufacturimg. repaining Dimect sharcholding 0.4 LR
and maindenance service amd joint direcions
of tramsformer equipment
L5 Metad Work Co., Lid.  General custom metal Direct shanekobding G250 R3.00
work service
Indireet Subssdiary:
Joind Yemture L.D5. - KDWF,  Submit fenders or offer io Indirect sharcholding . .
(L5, Mot Wik Cio, Lid's work for o foreign couniry
hashiling is B¥e (CIbtnined the mx 1D
anid Tomiha E&S Co, Lid's minvher with the Bevenue
hadding is 20¥%) Deepariment an laneary 27, 300 5)
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

In Seplember 2006, the Company made an additional invesiment in LS, Metal Work Co., Lid,
amounted Bath 94 million, resulting the proportion of the Company increased from 85% to
92.50% of share capital.

As of December 31, 2016 and 2015, Joint Venture LD.S - N.DP's capital amount Baht 100 million

2} The Company is deemed 10 have control over an investee or subsidiaries if it has rights, or is
exposed, to variable returns from its involvement with the investee, and it has the ability to direct
the activities that affect the amount of 15 refumns.

3 Subsidiarics are fully consolidated, being the date on which the Company oblains control, amd
continue 10 be consolidated until the date when such control ceases.

4} Sigmifscant intercompany transactions are eliminated from the consolidated financial statements,

1.3 Related partics

Through shareholding andfor director are as Tollow:

L]

Tirathai E&S Company Limited
Thaifin Company Limited

- LS. Metal Work Company Limited
= Joint Venture L.D.S. - N.D.P,

- Fuiji Tusco Cormugate Company Limited

During the year, the Company adopted a Conceptual Framework for Financial
Reporting (revised 2015) and the Federation of Accounting Professions has issved the revised
and new accounting standards, financial reporiing standards. accounting standard
interpretations and financial reporting standard interpretations, which are effective for
financial statements year beginning on or after Janvary 1, 20016, Adoption of the above
financial reporting standards in the current year do not have material effect on the financial

statemienis,

|.4.2 Finangial reporting standards which arg nod effective for the current year

Dwuring the yvear, the Federation of Accounting Professions has isswed the revised and
new secounting standards, financial reporting standards, accounting standard interpretations
and financial reponing standard interpretations, which are effective for financial staements
period beginning on or after January 1, 2007 as follows,

Accounting Standards

TAS
TAS

TAS
TAS
TAS
TAS
TAS
TAS
TAS
TAS

[
2
7
"
10
11
12
16
17
I8

Presentation of Financial Statements (revised 2006)
Inventories (revised 20016)

Statement of Cash Flows (revised 20016)

Accounting Policies, Changes in Accounting Estimates and Envors (nevised 2006)
Evenis After the Eeporing Period (revised 2016)

Construction Contracts (revised 2016)

Income Taxes (revised 2016)

Property, Plant and Equipment (revised 2016)

Leases (revised 200 &)

Revenue (revised 2016
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

Accounting Standards
TAS 19 Employee Benefits (revised 2016)
TAS 20 Accounting for Government Grants and Disclosure of Government
Assistance (revissd 2016)
TAS 21 The Effects of Changes in Foreign Exchange Rates (revised 2016)
TAS 13 Borrowing Costs (revised 2016)
TAS XM Related Party Disclosures (revised 200 6)
TAS 26 Accounting and Reporting by Retirement Benefit Plans (revised 2016)
TAS 27 Separate Financial Statements (revised 20016)
TAS 23 Imvestments in Associates and Joint Venture (revised 20016)
TAS 29 Financial Reporting in Hypennflationary Economics (revised 2016)
TAS 33 Eammings per Share (revised 2016)
TAS 34 Interim Financial Reporting (revised 2016)
TAS 36  Impairment of Assets (revised 2006)
TAS 37 Provisions, Contingent Liabilities and Contingent Assets (revised 2016)
TAS 3% Imtangible Assets (revised 2016)
TAS 40 Investment Property (revised 2001 6)
TAS 41 Agriculture (revised 2016)
TAS 104 Accounting for Troubled Debt Restructuring (revised 2006)
TAS 105 Accounting for Investments in Debt and Equity Sccurities (revised 2016)
TAS 107 Financial Instruments : Disclosure and Presentation (revised 2016)

Financial Reporting Standards
TFRS 2 Share - Based Payments (revised 2016)
TFRS 3 Business Combinations (revised 2016)
TFRS 4 Insurance Contracts (revised 200 6)
TFRS 5 Non - cument Assets Held for Sale and Discontinued Operations (revised 2016)
TFRS 6 Exploration for and Evaluation of Mineral Resources (revised 2016)
TFRS 8 Operating Segments (revised 2016)

TFRS 100 Consolidated Financial Statement (revised 200 6)
TFRS 11 Joint Amangements (revised 2016)
TFRS 12 Disclosure of Interests in Other Entities (revised 2016)
TFRS 13 Fair Value Measurement (revised 2016)
Accounting Standard Interpretations
TSIC 10 Government Assistance - Mo Specific Belation wo Operating Activities (revised 2016)
TEIC 15 Operating Leases - Incentives (revised 2006)
TSIC 25 Income Taxes - Changes in the Tax Status of an Entity or its Sharcholders (revised 2016)
TsSIC 27 Evaluating the Substance of Transactions Involving the Legal Form of a Lease (revised 200 6)
TSIC 20 Service Concession Arrangements @ Disclosures (revised 200 &)
TS5IC 31 BRevenue - Bamer Transactions Involving Advenising Services (revised 2016)
TSIC 32 Imtangible Asscts - Web Site Cosis {revised 2016)
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

Financial Reporting Standard Interpretations

TFRIC 1 Changes in Existing Decommissioning, Restoration and Similar Liabilities (revised 2016)

TFRIC 4 Determining whether an Arrangement contains a Lease (revised 2016)

TFRIC 5 Rights to Interests ansing from Decommissioning, Restoration
and Environmental Eehabilitation Funds (revised 2000 6)

TFRIC 7 Applying the Restatement Approsch under TAS 29 (revised 2016)
Financial Reporting in Hyperinflationary Economies (revised 2016)

TFRIC 10 Interim Financial Reporting and Impairment (revised 2016)

TFRIC 12 Service Concession Arrangements (revised 2016)

TFRIC 13 Customer Loyalty Programmes (revised 2016)

TFRIC 14 TAS 19 (revised 2016) - The Limit on a Defined Benefit Asset,
Minimum Funding Requirements and their Interaction (revised 2016)

TFRIC 15 Agreements for the Construction of Real Estate (revised 2016)

TFRIC 17 Distributions of Non - cash Assets o Owners (revised 2016)

TFRIC 18 Transfers of Asscts from Customers (revised 2006)

TFRIC 20 Stripping Costs in the Production Phase of a Surface Mine (revised 2016)

TFRIC 21 Levies (revised 2016)

The mamagemem af the Company has assessed that TAS 1, TAS 2, TAS 7, TAS 8, TAS 10, TAS 11,
TAS 12, TAS 16, TAS 17, TAS 18, TAS 19, TAS 21, TAS 23, TAS 24, TAS 27, TAS 28, TAS 33,
TAS 34, TAS 36, TAS 37, TAS 38, TAS 107, TFRS &, TFRS 10, TFRS 11. TFRS 12, TFRS 13 and
TFREIC 10 will not have material impact on the financial statements when it is applied. For the other
TAS. TFRS, TSIC and TFRIC are not relevant to the Group's business, therefore they do not have
imipact on the financial statement when they are applied.

1. SIGNIFICANT ACCOUNTING POLICIES
2.1 Revenue recognition

Revenues from sale are recognized as revenve when goods are delivered and the risk and rewand of
goods ownership are transferred W customers.

Revenues from services are recognized by reference to the stage of completion.

Revenues from construction contracts are recogmized using the percentage - of - completion method by
refer 1o the completion of a physical proportion of the contract work performed as assessed by the project
engineers and customers or by refer to the proportion that actual construction costs incurred for work
performed up to the end of the period to the estimated total construction costs to be incurred to completion
depending on the nature of the contract, When the outcome of a construction contract cannat be estimated
reliably, the revenue shall be recognized only to the extent of construction costs incurred that it is probable
will be recoverable and the construction costs shall be recognized as an expense in the period in which
they ane incumed. When it is probable that wtal construction costs will excead total contract revenue, the expected
loss shall be recognized immediately as an expense in the statements of income.
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

2.3

2.4

2.5

2.6

2.7

2.8

Cash and cash equivalents

Cash amd cash equivalents consist of cash in hand, cash at bank, and all highly ligquid investmenis
with an original maturity of three months or less and not subject to withdrawal restrictions,
Unbilled contract revenue

Unbilled contract revenue comprises the aggregate amount of costs incurred that relate to the
specific contract in progress and recognized profit to date; less the sum of recognized loss and the
progress billings. The value of progress billings exceed the value of the work in progress is presented
as “Advance received” under current liabilitics.
. : - inves .

Investment units are stated ot Fair value.

Allowance for doubtiul acecounts

The Company provides allowance for doubiful accounis by reviewing the current stalus
of existing receivables and losses were estimated on the amounts anticipated uncollectable,

Inventories
Inventories are value at the lower of cost and net realisable value.

Finished goods and work in process are stated at standard cost (which approximates actual
cost by weighted average method). Standard cost includes all production costs and appropriate share
of production overheads base on normal operating capacity.

Faw materials, spare parts and factory supplies are stated at cost (FIFO) and charged o
production costs whenever consumed.

The Group provides allowance for inventories declining value for inventories which cost
exceeded net realizable value. for deteriorated, damaged, obsolete and slow - moving inventories,

Met realisable value is the estimated selling price in the ordinary course of business less
the estimated costs of completion and the estimated cost necessary to make the sale,

Iy 3 i subidier
Investments in subsiclianies in the separate financial statements are reconded under the cost method.

Allowances for impairment of investment have been provided by considering the operating
result and the future business plan of the subsidiaries.

Investments in ordinary shares of a related company are presented as the general investment
ot book value, The imvestment had been transferred from investment in o subsidiary. As o the tronsferred dage,
the book value of invesiments is zero, And the investmenis which additionally invesited from
the increased share capital are stated at cost,

Allowance for impairment of investments shall be provided by taking the net book value
and other relevant factors inlo consideration.
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29

2.11

2.12

2.14

Bomrowing Costs

Bormowing costs comprise interest and other costs associated with the borrowings, Borrowing
costs incurred on qualifying assets are capitalized as a cost of the qualifying property until all the
activities necessary o prepare the propeny for their intended uses are substantially completed. When
funds are specifically borrowed for the construction or the production of asset. the amount of
borrowing costs capitalized is determined from the actual bomowing costs during the year less any
income on the temporary investment of these borrowings. When funds are borrowed for general
purpose, the Group multiplies the capitalization rate by the capital expenditure in allocating
borrowing costs to costs of assets.

All other borrowing costs are expensed in the period they incurred.
Property, plant and equipment

Lamd 15 stated at cost and oiher fixed assets are stated ot cost net of accumulated depreciation.

Depreciation is calculated on straight - line method based on the estimated useful lives of
the assets as follows:

YEARS
Building and construction 3-20
Moachineries, tools and equipment 5-20
Furniwre and office equipment 310
Vehicles 3-10

Intungible assets

Intangible assel is stated at cost less accumulated amortization. Amortization of intangible asset
15 calculated by reference to 11s cost on the straight - line basis over 3 years.

Deferred cost of issued debentures

Deferred cost of issued debentures is amortized by using the approximate effective rate over the
term of the debentures.

The amortization of deferred cost of issued debentures 15 includad in finance cost.

3 Forcign currency transactions

Foreign currency transactions are translated into Baht at the exchange rate ruling on
the wansaction date. Assets and liabilities demominated in foreign currencies outstanding at
the statemenis of financial position date are translated into Baht at the exchange rates muling on
the stmtements of Inancial position date.

Ciains and losses on exchange are included in determining earnings.

Financial insiruments

Financial instruments carried in the statements of financial position include deposits with
financial institutions, investment, trade receivables and trade pavables, lending and borrowings.
The pamticular recognition methods adopled are disclosed in the individual pelicy associated with
each e,

207
sna9uilszandl 2559
U3 aslne (uundu)



Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

2.15 Finance lease agreement

Leases of property, plant and equipment which iransfer substantially all ihe risks and rewards
of ownership are classified as finance leases, Finance leases are capitalized at the lower of the fair
value of the leased property or the present value of the minimum lease pavments. The outstanding
rental obligations, net of finance charges. are included in other long - term payables, while the
interest element is charged to the statements of income over the lease period. If there is no
reasonable cemainty that the lesses will obtn ownership by the end of the lease term, the asss
acquired under finance lease shall be fully depreciated over the shorter of the useful life of the asset
or the lease term,

2.16 Use of estimates and judgments

The preparation of financial statements in conformity with financial reporting standards
requires management o make subjective judgments and estimates regarding matters that are inherently
uncertain. These judgments amd estimates affect reported amounts and disclosures and actual
results could differ, The significant areas of estimation uncertainty and critical judgments related (o
allowance for dovbtful sccounts, allowance for inventories declining value, allowance for impaiment of
investment, depreciation, emplovee benefit obligation, and recognition of revenue by using the
percentage of completion method.

2.17 Employee benefits

Salaries, wages, bonuses, contributions to the social security fund, provident fund and other
benefits are recognized as expenses when incurred.

Severunce Pavment as specified in Thai Law are recognized as expenses in the income statement
along the service perid of emplovees. The Company and s subsidianes’™s post - employment
benefit obligations are estimated by a qualified actuary under the actuarial assumption using the
Projected Unit Credit Method.

However. the actual benefit obligation may be different from the estimate.

The Company and its subsidiaries recognized the actuarial gains or losses arising from defined
henefit plan in the period incurred in other comprehensive income,

218 Income tax

Income tax for the year comprises current and deferred tax. Current and deferred tax are
recognized in the statement of income except to the extent that they relate to business combination or
ilems recognized directly in equity or other comprehensive income.

Current tax is the expected tax payable on the wxable income for the year, using lax rates
enacted at the reporting date,

Deferred tax is recognized in respect of wemporary differences between the carrying amounts
of assets and liabilities for financial reporting purposes and the amounts used for taxation purposes.

Deferred tax is measured ot the 1ax rates that are expected o be applied o the emporary
differences when they reverse, using tax rates enacted at the reporting date.

A deferred tax asset is recognized to the extent that it is probable that future taxable profits
will be available against which the temporary differences can be utilized. Deferred tax assets are
reviewed al each reporting date and reduced 1o the extent that it is no lomger probable that the pelated
tax benefit will be realized.
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2,19 Basic earnings per share

Basic carnings per share are determined by dividing profit (lossh for the vear attributable o
equity holders of the parent by the weighted average number of ordinary shares outstanding.

3. IRADE RECEIVABLES - NET

BAHT
COMNBOLIDATED SEPARATE
FINANCLIAL STATEMENTS FINANCIAL STATEMENTS
2016 2005 201 M5
Trade receivables
- Related party - 41799508 1. 666,958.03 1.075. 905,85
- (thers B03.299.078.33 &02.563,271.02 GERE1 . 74068 $25.911.732.09
Toaal 80320007833 B03,281.26T.00 GO ATEGRRTI 62698763592
Less Allownnce for
doubiful sccounts (13893 407 400 (1552596120 {13023 507 21 {14 BROET.23)

Trade receivables - net TERI0G6TLET  TET, TG 678455, 191 A8 ] 2. 1067 57865

As of December 31, 2006 and 20135, the trade receivables are classified by aging as follows:

BAHT
CONSOLIDATED SEFARATE
FINARCIAL STATEMENTS FINAMCIAL STATEMENTS
Hilb 205 il Hils

Current 651, 786,544,13  635,301,595.61 SRAANL2T2.13 489,241 470,12
Owverdue

Less tham 3 monihs 43538937.55 49, 388,975,231 30,740,947 26 A0 81 00055

Ower 3 moenths o & months 17088791, 10 54,789, 55227 1642257406 54,305,903, 36

Dver 6 months o 1} monthe 30,743, 750,08 RTS8, 180LGE A0, 01X, 150008 15 T8 1B0AE

Ower than 12 months 30,14 1,055.47 15,525,963.21 240, 701,755.24 14_BROST 23
Tustal BO3 200 0TR.33  B03,281,267.00 GO 4 TR.008.T1 626,087 63592
Less Allowance for

doubifal pcoounts (13.993407.46) (15.525.963.210  (13.023.507.23)  (14.880,057.23)

Trade reccivables - net TERI0NE6TOET  TRT, 735,301,790 GTRA455.191 48 612 107.578.69

The change in the allowance for doubiful accounts for the vear ended December 31, 2006 is o Tollow:

FAHT
CONSOLIDATED SEPARATE
FINANCIAL STATEMENTS FINAMNCIAL STATEMENTS
Beginning balance (15.525.963.21) i 14, 880,057.23)
Incrieased during the year (1,635 440023) (803,450,000
Received during the vear 367595098 2,750,000, 000
Dwecreased due oo write - of 1 -
Ending balance {13,503, 407 460 (13,023.507.23)
4, UNBILLED CONTRACT REVENUE / ADVANCE RECEIVED
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As of December 31, 2006 and 2005, unbilled contrset revenoe and advance received are os follows:

BAHT
COMSOLIDATED SEPARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
20046 s M6 Fa ]
LI nhilled coniract revenne
Project value s per contruct 167452672 50 3, 00000y . .

Accumulited simaunt n,-c;anri.r:-.-l,I
A% revenus on percentage of
44 548 BR.40 45,377 48224 - -
(ILOTS 95600 (40,7 T0000000) - -
1347368850 4607 AR2 24 - -

completion hasas
Less  Walue of progress ballings

Unbilled comtract revenue

v ki

F"n:r_'in'll value s per contraci - = - =

Valwe of progress hillings
Less  Accumubied smound recogmized
as revenue on percentage of

completion basis = - - .

Advance receivied " " " -

As of December 31, 2006, the comtrsct costs incwrred and recognized profit 1o date amounted Bahn
A3 milleon and Babt 1.54 million, respectively (As of December 21, 2005 amounted Baht 3968 malliom and
Baht 5. 70 million, respectively) and the retentions amount Baht 1.78 million (As of December 31, 2005
amounted Balt 4 million),

5. OTHEE RECEIVARLES

Cither receivables, as follows:

BAHT
CONSOLIDATED SEPARATE
FINANMCIAL STATEMENTS FINAMUIAL STATEMENTS
bl 2015 26 M5
Accrued incomes T, | 2539 TR 66657 577352578 4,149, T4544
Mulvances peLymaerl 1 EXL 51511 B 11834719 200,357 22 142 30eT
Prepaid expenses S0, 288 241 ER 25, 5305.454.87 11,544, 153,86 J0.T RO T 6]
Teoal 22 BB B85 38 A 12 468 63 17,608, (6, 56 25621 372
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.
BAHT
SEPARATE FINANCIAL STATEMENTS
Balance as of Balance as of
December 31, 2015 Imenease Decrease Dsoember 31, 2016
Loan to subsidiary 124, 500,000.00 4, (N0, O, 0K 300,500, 00000

As of December 31, 2006, Loans to a subsidiary are 4 promissory noeles dued within | year with

interest at the rate of 4.50% p.a., which are unsecured.,
As of December 31, 2015, Loans to a subsidiary are 8 promissory notes dued within 1 year with

interest at the rate of 4.50% - 5.20°% p.a., which are unsecured.

7. INVENTORIES - NET

BAHT
CONSOLIDATED SEPARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
26 20015 MG 20015
Finished poods 7. 54665241 110,194, 724,57 122,271 ,080.23 114.274,414.25
Work in process 209,103,352.9% 202,907 529,31 202 466,840,658 120,031,726.37
Raw materials 465,741.,955.54 JRG,LE0, 75507 4223847255 350,517,857.38
Spare parts and factory supplics 2685205 1.03 56000, 765.36 .
Faw materials in transil 1766217771 A8, 26860211 13,087, 750,25 IESTR, L0046
Tistal Ban, D, | 8768 754,051 380042 TE0,215,652.71 (&3 402,099 .46
Less Allowance for inveniories
declining valee (16,354.773.43) (16,592, 365.87) {16,001 2.405,30) (16.336,313.53)
Inventosies - nel B30.551.414.25 TATAS0.010.55 744,203,247 41 G675, TES.93
Inventories recognized as an expense in cost of sales.
BAHT
CONSOLIDATED SEFARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
Hilé 2015 2 25

Coat of goods sald LSR4073 438,62  LAILOGLERAZS 141737172965 1, 289,6K2,398.06

Increase (docrease) allowancs for

inventorics declining value (1401, 264,72

(237.596.44) (181073 d4d) (323.908.23)

158383584218 1629220012893 1.417,04782] 42 1, 287781,
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Movement of allowance for inventones declining value for the vear ended December 31, 2016

i5 as follows:
BAHT
CONSOLIDATED SEPARATE
FINAMNCIAL STATEMENTS FINAMCIAL STATEMENTS
Beginning balance (16,592 369.57) (16,336,311 3.53%)
Allowance increased during the year (1,366,068, 19) (1023, T00.06)
Allowance decreased due io sale invemories 1603 ffhd 63 1,347 608,29

Allowance decreased due 1o write - of f

Ending balance (16,354.773.43) {16,000 2,405, 30)
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HAHT

Millson Bal SEPARATE FIKANCLAL STATEMENTS
Paid - =g Harldlstig ool It lienl
—tre i Sreeamen x L N L S
Type ol Business Rrlalnzihp ]l o 1 k3 )] 2005 ] s 1 2K 5
Sebidiaries C . e — —
Torathai E&S e, Lul, Irunbution, mwialation Drret sharckakling S0 50 I W 4RI LFEI0000 65, STEHA0 08T 2012

w] rrainke fancs servao of sl joaal divecion
cleciricall power SqusprEnl

Thai Fin Co._ Lsd. Manulacioring, repairing  Dhirect dharebolding 150 1510 S G R SN0 A RS0 2 IE IR ISE
ol rrERInRe IEnGY SCTVECE wnal joind direcion:
ol irans{ormer equepmeni

LS Nlatad Work Coe, Lid, da) General customm mctal Dareet sharckaokhag IXLD 0 92X 5FE RANEE N IE PR 28 WO 9 A5 36 13 5T 03 88
Wik VIR

Taaal IR DEE D0 44, ] LD

() In Seplember 2016, the Company mede an additional investment in LDVS, Metal Co,, Lid, amounted Bath 94 million, resulting the proporteon of the Company
increased from 85% o 92,509 of share capital
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

9. OTHER LONG - TERM INVESTMENTS
BAHT
COMNSOLIDATED SEPARATE
Shiare FINANCIAL STATEMENTS FINANCIAL STATEMENTS
holding M6 205 216 il
Investments in ordinary shares
« Ceneral imvestment
= Helafed GNPy
Fuji Tusco Comugaie Co, Lad. 105 A, DR, CHD UL A, D00 WD O, CHM A
Fixed dieposing 314 A8 BRT RS 62 204, 100 4 141585757 86 61.917,733.27
Total ether kong - ferm invesineemls A, 434 28T 55 6, 204, FE 44 A, 155,757 .86 G917, 71327

Ax of December 31, 2006 and 2015 fixed deposite are pledged 1o secure bank overdrafis and loans
from banks, leter of credits and letier of guarantees for business the Company and its subsidiaries.

[}
BAHT
CONSOLIDATED FINANCIAL STATEMENTS
Bilance as of Balance as of
December 31, December 31,
205 Increase Decrease MG

Lains 10,528 974,76 . 1,928,974, Th N
Accroed indernes 550450018 . 50 450 18 -

Taotal I1.448. 443,94 -
Less  Allowance for doubtful accounts (11 438 443.94) -

Less  Current portion - -

Long - term loans o related pardy - met - -
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BAHT
SEPARATE FINANCIAL STATEMENTS
Balance as of Balance as of
December 31, December 31,
2015 Imcrease Decrease 216

Laoans 1o relaled pany Q428,974,760 - A 2R9T4. T -
Laans 1o subsidiary 200,734 68493 . = 206, 72368493
Tatal 219, 163,659 69 206 7 3 684 93

Less  Allowance for doubaful accounts (0,428,974, 76) =
200,734 684,93 2060, 734 68403
Less  Curnent portion {0, NN, CMN (80,734 684,93)
Long - term loans 1o related party - net 169, 734,684.93 1 200, 0N, O, 00

Related party:
In October 2005, the Company changed from promissory notes on call without collateral

to bong - term loan contracts. The principals and sccrued imerest income to be repayable in 2 - 8 six - month
installments commencing from within vear 2006 and within year 2011 and the interest rate of MLR - 0.5% pa.

Starting from vear 20035, the Company and s subsidiaries stop recogmzing interest income of
a related company and provided for allowance for doubtful debts of the total amount due to the uncertainty
of ability to receive any payment due in year 20011 and in yvear 2012, respectively.

In the 3™ guarter of year 2016, the Company and its subsidiary received the total principal and
aeereed interest amounied Bath 11,49 million (the Company only © amounied Bath 2,43 million) from the
said related company,

In September 2004, the Company had entered into a three - yvears term loan of Baht 49.73 million with
a subsidiary with interest at the rate of 3,300 p.a, which is unsecured, The total principal is repayable within
September 25, 2017 and interest is repayable in every 3 months starting December 2014,

Later on February 2, 2015, the Company had entered into a loan agreement with the said subsidiary in
amount of Baht 160 million. The subsidiary 1s able 1o drawdown the loan in installment when necessary and

shall drawdown under this agreement within December 235, 2003 with interest at the rate of 4,309 p.a. which
is unsecured. The interest is repayable in every six - months commencing the first repayment shall be paid
within & months commencing from the ¥ drawdown date. The principal are repavable equally in 4
installments in every December 25 of each wear starting December 23, 2006, During the vear 200135, the
subsidiary drawdown 3 installments wotal Baht 101 million. Later, on December 235, 2015, the subsidiary
drawdown the loan in amount of Baht 39 million by ransfer from shon - term loan o the loan under this
agreement,

On December 25, 2006, the Company and the subsidiary had entered into the memorand
loan agreement dated February 2, 2005 by extend | vear of each installment which the 17 install
will be December 25, 2017,
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HBAHT
CONSOLADATED FINANCIAL STATEMENTS

Machiners, Fuminire
Duilding amsd sl s and and oflice Buikding in Macheeries
Land CONEINKTIoN RPN aquipmen Wiehicles progres i progress Toal
L4 1T)
A of Docomber M, 2015 ITAAL 500 MELGR L0 A AT SO O AEARNISEAD 4141755959 ELAELE LT F LU L] L6763 14,74
[ S - STTRIAGT.II 165, TTE. 569, 16 4730404 53 29620 00 TOAMLIEL32 &, IR0 44T 08 AW ART 36N
Decreme (167 314,78 (4,879,314, 705 TRAEE - ET {5,005 58006
Trasnler & (ol . 2J00H A Mld 52,100, 1508 . = . 15,1 L6547 5 .
A ol Degeiber 11, T01G FTLEE], M50 EE (NG D8 W ET1,RELEA1 34 S0.007 263,75 B8, 5001, 159, 25 146,670, TE 1,93 ITHANIN, | 5515 1 HESINE, 165,32
Actumell depecalion
A of December 31, 2015 {153,548 S T0EG) TR S8 (3T MEISZAT (2521441775 (TG00
Racaease (13525 2 56 (M.207.927.2%) (LA24588.510) (BE8TT19.1) 61 245.726.76)
Decreans 352 Mik 16 421336047 101168322 - & 407 R4 RD
As of December 1, 216 (27,002,332, 26} (513081 12572 (3L 20257800 1 30.931.396.53) (TR 186, D266
Dl bk vl
A ol Degesber 10, D013 FIEAELL S0 106, TRE, | 2454 | 1 AT 5,045, 1 B, I 72 i (0 160, 182 45 T, 1 30, 600061 D00y, 735, 3450 AB0IRL G504
A of December 311, 2016 IIZAE1, 50 [0S 742 A 33,001, 75362 9297 ] 32568 T92.37 I TR0 59,15 1M ATT 6T 0

A — ————— ———————

Depreciation charges. for the years 3016 and 2005 amowsted io Babt 6124572696 and Daba 30,737 80450, respectively ane incleded in the staterment of inoome.
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES AS OF DECEMBER 31, 2016

BAHT
CONSOLIDATED FINARCIAL STATEMENTS

Dielemred product Expense for gualify

design capesses  Doirpules soflware cerilication Teaal
LA
As of December 3, 2013 42,013, 408.08 35,792 580,55 IBARSD 550, 59 5 03, 534,30
Increase - BT DO Dk 1,391 555,39 L2155 k5,39
Decrease = " - -
Tramsler i doail j - - - -
As of Devember 31, 20016 42,112 408. 0% 16659 55955 19,443 722 1% 0E 215, 71969
Aggmulaied amorinesion
A of December 31, 2015 (42,112,408, (¥ (X505 127 55 (14,560,513, 100 (R 1676, 48 69
Increase - {4,563, TEH.ET) {1265 0040 34) [k e ] LUE ]
Devroasc - - - -
As of December 31, 2016 ALI12A0806) _ (3956601640) _ (ISBISEIN06) _ (BISU5I6K.12)
gt book valug
As of December 31, 2005 s IUI?E‘JIM!.HE 91,045, T Id-IE:tl'.'II‘rDI ‘il Kl
Ao Devember 31, 20046 - ?E’:"E.bﬂ.& l&ﬂ:ﬂl.bz 1070055177

Amortizateen for the vears JHG and 2005 amounted po Baln 5,838 819435 and Haba 10903, 72408, nespoctively

are imcludex] m the sisfemen of incomse.

BAHT
SEFARATE FINARCIAL STATEMENTS

D lerred produsct Expense for quality

design eapesses  Coimpuler soflware wertihcalion Tiesal
Cost
As o December 31, 2003 43,102,408, A2, LA IR AR B0, 5 WEA ] AN, 50
Increase . 147, CCHE OHF . 147 QKK )
Transier in doan ) - - - -
As of December 31, 2006 42 112 408, 12 RO ToHL A5 IE K51 254, 80 O )5E (w58 50
Asumulaies) amoriieation
Aus of December 31, 2015 (42,0 12408, 08) (34,240 832, T5) (14560815, 10 (RCLE 3085, 85,
Increase - [ LR Lk ] 41,265 0000 54) U5, 140,605,505
Decroase 3 . . .
As of December 31, 2006 (421124080 (2R IIAIB01 [I5.B18 545,61 (BT a5, K )
Dt ok vabue

As of December 3, 2005
As of Devember 31, 2004

- Hd'ﬂ'll'ﬂﬂ'n?li 'id'illﬂﬂ-zllw III'JHI'IJIIHI‘:I
]
—_—

4754 35144 2H5.0013.23 .00, 354 67

Amortization for the year 2006 and 201 5 omousied o Boht 504461594 amd Boht 10037125833, nespectively
arg imcluded in the statement of income,

Asal December 31, 2006 amd 3013, incsngihle assers have been folly amosized bt expected iomilize inothe ongined cos
amousted Baho 63,96 méllion and 49638 million, respectively (the Compasy ondy | smosnied i Bahg 6396 mallios and 41065
milllion, respectivelyi.
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13,
BAHT
COMSOLIDATED SEPARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS

20 2015 200y 2015
Bank overdrafts 158731881 2646981231 - -
I-'n:lm.ib.mr_l.r nade

{Interest of the rate of 2.80% - 3.00% p.a.) 20000, 0, DM - 200, D00, (eE0L00 -

Discounted bill of exchange

{Interest at the rate of 3.08% - 3.24% pa.,
as of Decermber 31, 2006 and interest &t the
rate of 2,04% poa, o of December 31, 20050 300,000, 000000 00 T0M, 000,00 3000, 000,000 1000, 00, (W)
Trust regeipis 200949 43500 27458306225 20205245177 143.964,057.20

Tastal TREEIT 75382 4DL052ETAS56  TO052A51.TT  243.964,057.20

Bank overdrafts and loans from several local banks are secured by the mortgage of land, building
and construction, wogether with guarantee by cash at banks and subsidiary,

In Januwary = February 20017, 3 discounted bills of exchange amount Baht 150 million were dued
and the total amount was repaid and the Company had entered into short - term loar< i~ k= smount of
Baht 150 millicn which are 3 promissory notes with interest an the rate of 2.90% - 3,208 pa., ecured.

4. SHORT - TERM LOAN FROM OTHER

BAHT
CONSOLIDATED SEPARATE
FINAMCIAL STATEMENTS FINANCIAL STATEMENTS
Asal Asaof As ol Axafl
December December December December
] bl 31, Hil5 Ll e ] 31,2005

Short - term losm Trom other 50000, KR . A50 (O Dy

As of December 310 2015, short - e loans from other are discounted bill of exchange W a security
company with interest at the rate of 2.76% - 2.94% pa., which is unsecured.

In February 2017, the Company had entered into a loans in the amount of Baht 190 million which are
11 discounted hills of exchange with interest at the rate of 3.44% poa., which is unsecured.
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15. DEBENTURES - NET

Balance of debentures consisted of the following:

Debentures issued no. |
Debentures issued no 2
Debentures issued no, 3
Debentures issued no.4
Debentures issued no.5
Debentures issucd nod
Debentures issued no.7
Drebentures 1ssued nocX

Total

Less  Redemption debentures isswed no. |
Deferred cost of issuing debentures
Add  Accumulated amortization of defermed

cost of issuing debentures
Total
Less  Current portion of debentures
Total debentures - net of current portion

;i mir. |

In June 2002, the Company 1ssued and offered 600000 units of unsubordinated and unsecured
debentures with a par value of Baht 1,000 each, or a toial Bakt 600 million o be used for supporting the
Company’s business expanding, and working capital requirement. The maturity period of the debentures is
3 years, with the redemption date being June 28, 2015. The debenture holders are entitled 1o receive interest
al a rate of 5.30 percent per annum. Such interest is pavable quanierly in March, June, September and
December of every vear. The terms and conditions of the debenture holders™ nghts contain covenants, and
resirictions pefaining © matlers such as the maimenance of Nnancial ratiens, amd the assumption of

guaraniees or commitments.

5 5% s

In March 20015, the Company issued and offered 2000008 units of unsubordinated and unsecured
debentures with a par value of Baht 1,000 each, or a total Baht 200 million to be used for supporting the
Company’s business expanding. and working capital requirement. The maturity period of the debentures is
2 years, with the redemption date being March 9, 20007, The debenture holders are entitled (o receive interest
at a rate of 4 percent per annum. Such interest is payable six - months in March and September of every
vear. The terms and conditions of the debenture holders” nghts contain covenants, and restrictions
pertaining to matters such as the maintenance of financial rations, and the assumption of guarantees or

COMm tments.
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BAHT
As ol As ool
December 31, 2006 Dezcember 31, X015

- 00O OO W)
200,000,000, 00 200, 000,000.00
200000, 000,00 20000,000, 000,00
(AL E PR PR 1000 (), ()
1O CHOCN, WD, (H -

1 OO0, 00,00 -
1 OO0, 00,00 -
E1CHO0, DO 00 -
S60,000, 000, 00 1, 100, 000, 000, 0
- {600, 000,000,000
(2,149,995.00) (3,361,268.00)
1.019,645.93 2.609.415.26
B58,869,653.93 499,248,147.26
(394,544,174.42) -
459.,025,479.51 499,248,147.26



Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

Debentures issued no. 3

In April 2015, the Company issued and offered 200,000 units of unsubordinated and unsecured
debentures with a par value of Baht 1,000 each, or a total Baht 200 million to be used for supporting the
Company’s business expanding. and working capital requirement. The maturity period of the debentures is
2 years, with the redemption date being April 30, 2017, The debenture holders are entitled to receive interest
at arate of 3.95 percent per annum. Such interest is payable guarterly in Janvary, April, July and October of
every vear, The terms and conditions of the debenture holders” nghts contain covenants, and restrictions
pertaining to matters such as the maintenance of financial rations, and the assumption of guarantees or
commitments.

| niures iss x4

In July 2015, the Company issued and offered 100,000 units of unsubordinated and unsecured
debentures with a par value of Baht 1000 esch, or a total Baht 100 million te be used for suppaorting
the Company's business expanding. and working capital requirement. The matarity period of the debentures is 3
years, with the redemption date being July 16, 2018, The debenture holders are entitled to receive interest at
a rale of 380 percent per annum. Such interest is payable six - months in January and July of every year.
The terms and conditions of the debenture holders” rights contain covenants, and restrictions pertaining to
matters such as the maintenance of financial rations, and the assumption of guaranices or commitments.

| 5 155 5

In August 2016, the Company issued and offered 100,000 units of unsubordinated and unsecured
debentures with a par valoe of Bath 1000 each, or a total Baht 100 million to be used for supporting
the Company's business expanding, and working capatal requirement. The maturity period of the debentures is
3 years, with the redemption date being August 5, 2019. The debenture holders are entitled 1o receive interest
at a rate of 3.80 percent per annum. Such interest is payable quarterly in February, May, August, and
November of every vear. The terms and conditions of the debenture holders™ rights contain covenanis, and
restrictions pertaining 1o matters such as the maintenance of financial rations, and the assumption of
guaranlees or commitments.

Debentures issued mi.b

In Sepltember 2006, the Company issued and of fered 100,000 units of unsubordinated and unsecurad
debentures with a par value of Bath 1LKE) exch, or a total Baht 10D million to be used for supporting the
Company’s busingss expanding, and working capital requirement. The matunity penod of the debentures is 2
years, with the redemption date being August 30, 2018.The debenture holders are entitled to receive interest
al a rate of 3.50 percent per annum. Such interest is payable quarterly in March, June, September, and
December of every vear, The terms and conditions of the debenture holders”™ rights contain covenanis, and
restrictions pertaining o matters such as the maintenance of financial rations, and the assumption of
EUHH’II‘I'IH:.‘L ar ﬂﬂ!’l'll'l'litﬂ'lﬂl'ltﬁ.

Debentures issued no. 7

In September 2006, the Company issued and ofTered 100000 units of unsubordinated and unsecured
debentures with a par value of Bath 100K each, or a total Baht 10 million to be used for supporting the
Company’s business expanding, and working capital requirement. The matunty penod of the debentures is 3
vears, wilh the redemption date being Seplember 14, 20019, The debenture holders are entitled o receive
interest at a rate of 3.80 percent per annum, Such interest is payable quarterly in March, June, September,
and December of every year. The terms and conditions of the debenture holders’ nghts contain covenants,
ad resiniclions pertaining o maiiers such as the maintenance of Onancial rations, and the assumplion of
guaraniees OF commitments.
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

16,

Deheniuires issied no, 8

In November 2006, the Company issued and offered G000 units of unsubordinated and unsecured
debentures with a par value of Bath 1,000 cach, or a wotal Baht 60 million to be used for supporting
the Company's business expanding, and working capital requirement. The maturity period of the debentunes is
1.5 vears, with the redemption date being May 25, 2018, The debenture holders are entitled to receive
interest at a rate of 3,80 percent per annum. Such interest s payable quarterly in February, May, August and
Movember of every year. The terms and conditions of the debenture holders™ nghts contaim covenants, and
restrictions peraining 1o matters such as the maintenance of financial rations, and the assumption of
guarantees or commitments.

EMPLOYEE BENEFIT OBLICGATICHMN

= Movement in the present value of the employee benelit obligation for the vears ended December 31, 2006 and
2015 are as follows:

MILLIOMN BAHT
CONSOLIDATED SEPARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
2016 2013 2016 2013

Employvee benefit obligation

at beginning of the years 06,50 74.61 T1.60 62,50
Beneflits paid (2.52) (2.62) (1.26) (0.66)
Current service cost and interest 15.11 13.78 064 10,21
Losses (gains) on the seitlement

of emplovee benefit (0.03) = 023
Actuarial losses (gains) on defimed

emplovee benehit plans - 1082 - 5.55

Employee benefit oblization
at ending of the vears 108,15 .59 87.26 77.60

= Expenses recogmized in the statcment of imcome for the years ended December 31, 2006 and 20035
are as follows:

MILLION BAHT

CONSOLIDATED SEPARATE
FINANCIAL STATEMENTS  FINANCIAL STATEMENTS
2016 2015 2016 2015
Current Service cosis 12.20 116 831 2.05
Interest cost 291 262 238 2.16
Losses (gains) on the scttlement
of emplovee benefit (0.03) - 0.23

Total | 5.08 13.78 10.92 10.21

Total actuarial losses (gains) recognized in the odher comprehensive income in Consalidated financial
statements for the vears ended December 31, 2006 and 20015 amounted of losses Baht - mullion and Baht
[(L82 million, respectively (the Company only: amounied of losses Baht - million and Baht 5.35 o™

respectively).
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

= Principal actuarial assumplions as of December 21, 2016 and 2005 are as follows:

PERCENT
CONSOLIDATED SEPARATE
FInANCIAL STATEMENTS FINANCIAL STATEMENTS
Chscount rate 249-3.17 37
Salary increase rate LAY 5.0
Employee wrmover rate 0 - 39,00+ 0 - 39.00*
Maortality rate TMOHE>* TMONE**

*  Based on the weighted average by age group of employees
**  Reference from TMOZ200E : Thai Mortality Ordinary Table 2008

- Sensitivity analysis of significant actuarial assumptions

Significant actuarial assumptions for sensitivity analysis are discount rate, salary increase rate and
mortality, while holding all other assumptions constant. The sensitivity analysis of change in the relevant
actuarial assumption thal were reasonably possible as of December 21, 2016 as follows:

- If the discount rate increases (decreases) by 19, the employee benefit obligation in Consolidated
financial statements would decrease Baht 10.63 million (increase Baht 12.89 million) and Separate
financial statements would decrease Baht 8.78 million (increase Baht 10.70 million).

« If the salary increase rate increases ( decreases) by 1965, the employee benefit obligation in
Consolidaied financial statements would increase Baht 13,17 million {(decrease Bahe 11,12 million})
and Separate financial statements would increase Baht 10,93 million (decrease Baht 9,18 million).

= IF the life expectancy increases (decreases) by one vear for all employees. the employee benefit
obligation in Consolidated financial statements would increase Baht 0,92 million (decrease Baht
(.91 mullion) and Separate financial statements would increase Baht 0.75 million (decrease Baht
(.74 million).

In presenting the sbove sensitivity analysis, the present value of the employee benefit obligation has
been calculated by using the same method that applied in calculating the employes benefit obligation
recognized in the statements of financial position.
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

17, EINANCIAL INSTRUMENTS

Interest rate risk

The interest rate risk is the risk that future movements in markel interest rates will affect the resulis
of the operations of the Company and its subsidianics and their cash flows. The Company's and its
subsidiaries” ¢xposure to interest rate nsk relates pomanly o their deposits with financial institutions,
lending and borrowings. However, these financial assets and liabilities bear interest rates at market
interest rates which the Company and its subsidiaries anticipate non material risk from interest rates,

iZm rizk

As of December 31, 2016 and 2015, the Company and its subsidiaries are exposed to foreign curmency
risk primarily 1o foreign currency denominated asset and liabilities, as follows:

UNIT : MILLION

CONSOLIDATED SEPARATE
FINAMCIAL STATEMENTS FINAMCIAL STATEMENTS
2016 s 2016 2015
Fosi ke gomi |

Cash and cash eguivalents
= US DOLLAR 075 1.70 073 1.70
= EURO 0.1n1 . LT

Trade receivables
- US DOLLAR 185 497 781 4.95
- SINGAPORE DOLLAR (LY isa (90 ind

Forel v d ! liabilii

Trust receipls
- US DOLLAR 4.03 374 384 186
- ELTRL) 068 075 (L6H 73
- SWEDISH KRONA 5.20 033 5.0 .33
- BWISS FRAMC 026 027 (L2 027
- YEM - 1040

Trade pavables
- US DOLLAR 146 e | 133 294
= ELTRL) 160 117 Chifd) 117
- SINGAPORE DOLLAR - i} - L
- YEN 7497 - 1497

Other payehles

- Accrued expenses
< US DOLLAR 093 i3 (93 (13
- ELTR} 0549 0.30 [L54 0.30
- SINGAPORE DOLLAR - i3 - N
- Payahles on purchase of assets

- EURO - .35 - (L35
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

However, the Company and s subsidiaries has ouistanding foreign curmency purchase and sales
agreements as of December 31, 2016 and 2015 are as follows:

LINIT @ MILLICH

COMSOLIDATED SEPARATE
FINANCIAL STATEMENTS FINAMCIAL STATEMENTS
Purchase Agreements Sales Agrecmients Purchase Agrecments Sales Apnecments
20046 2015 20046 2015 2016 2015 2016 2015
- US DOLLAR (LU 17 1.20 - LI 017 1,20
- EURC L] 054 - - 01,04 054

Credit risk

The Company and its subsidianies are exposed to credit nsk deal with the trade receivable. However, due
o the Company and s subsidiaries have diversified customer base and their prudent credit policies,
they do not anticipate material losses from their collection from rade receivable,

Fair valuge

The management believes that the fair value of the Company and its subsidiaries’ financial assects
and lighilities does not materially differ from their carrying value.

18. SHARE CAPITAL

On Ociober 5, 2003, the existing sharcholders exercised to purchase totaling 119,102 osdinary shares
at Baht 5.50 each, totaling Baht 655,061, The increased paid - up share capital from this transaction had
been registered with the Ministry of Commerce on October 16, 2015,

19, WAREANTS

The Company;

At the Extraordinary General Meeting of Sharcholders held on September 20, 2013, the sharcholders
approved o issue and offer the Warrant No., 2 not over 51,314,695 units to the existing Shareholders (TRT-
W2), free of charge, with the ratio of 6 existing ordinary shares per | warrant. These warrants are
exercisable at one warrant per one ordinary share at Baht 5.50 per share for a period of 2 years from issued
date. And the shareholders approved to issue and offer the above warrants o the existing shareholders on
October 7, 2003 and determined the last exercisable date which is October 5, 20135,

On October 24, 2013, the warrants 51,313,778 units of the existing sharcholders (TRT-W2) had been
approved 10 be listed securitics in the Market for Aliernative Investment (MAD. These warrants are
exercisable on the last date of May and November of each year. The first exercise date is May 30, 2014,

It is concluded that the wamants (TRT-W2) are otally exercised in amount of 1200102 wnils.
As of December 31, 2006 and 2005, the remaining balance of warranis amounted 31,193,676 unils was expired.
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20.

21.

23.

LEGAL RESERVE

Under the Public Limited Companies Act.. the Company is required to set aside as legal reserve of
at least 5% of its net income at each dividend declaration until the reserve reaches 109% of authorized share
capital. This reserve is not available for dividend distribution.

DIVIDEND PAYMENT

At the Annual General Meeting of Sharcholders held on April 23, 2015, the sharcholders approved o
pay dividend amounted Baht 30,79 million at Bath (.10 per share.

Al the Annual General Meeting of Shareholders held on April 21, 2016, the sharcholders approved o
pay dividend amounted Baht 13540 milhion at Bath 0005 per share.

- EROVIDENT FLIND

Under Provident Fund Act.. the Company, its subsidiaries and their employees have joined a TISCO
Ruamiun 2 Regisiered Provident Fund scheme in September 2005, This fund is managed by an approved
finamcial institution.

Each employee contributes an amount depending on hisfher length of service and the Company
contributes the same amount.

EXPENSES BY NATURE

The significant expenses classified by nature for the years ended December 31, 20016 and 2015
are 215 follows:

BAHT
CONSOLIDATELD SEFARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
2016 2015 206 2005

Changes in inventores of

finished goods and

wrk i process

decrease (increase) (23,547.751.52) 103,509,077 .59 (30,431, 789.29) 62,412.655.55
Furchase finished goods G, 697 (O 4595 000000 o, V5T O 4, 595, (0. 00
Raw materials and

consumibles nsed 1328415 497 67 1,216,254 462094 1LI95651.34266 1026350, 18279
Emploves benefits expenses 513408042 88 3H9.T717.558.02 231,755, 383.13 05,462 587.62
Management benefit expense 45,525,955.32 45,296,189.01 29,814.064,32 29,792,575.38
[epreciation and

amonization cxpenses G7,074.546.19 G681 558 38 43,733.683.89 46,260, 23297
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24. TAX EXPENSES

Tax expenses for the vears ended December 31, 2016 and 2015 consisted of:

RAHT
CONSOLIDATED SEFARATE
FINAMNCIAL STATEMENTS FINAMCIAL STATEMENMTS
2006 nls 2006 2015
Current lax cxpense (income) 30,547 57108 972653725 15,182 95356 6,997 122 84
Dieferred tax expense (Income)
of temporary differences (6 112908661 (21,642 836.19) A0FL06T .00 (268.277.67)
Tax expense (income) reported
in the statement of o 244366239 (11.91629894)  15.592.021.16 6,728.845,17

Income tax relating to each component of other comprehensive income for the years ended December
31, 2006 and 2015, consisted of:

BAHT
CONSCOLIDATED SEPARATE
FINANUIAL STATEMENTS FINAMUCIAL STATEMENTS
2006 2015 2006 2005
Defermed tax expense (income) relating
to actuarial losses on detmed
employee benefit plans = (2, 165,276,200 = (0,106, 563 060
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

Reconciliation between tax expense (income) and the product of accounting profit multiplied by

the applicable tax rates for the years ended December 31, 2006 and 20015 as follows:

Accounting profit {loss) before tax

Applicable tax rate
Accounting profit {loss) before tx multplied
by applicable wax rate
Tax effect of :
- Adjustments recognized in the vears
for cumrent tax of prior year
= Non - deductible expenses
= Added deductible expenses

Tax expense (income) reported in the statements of incomae

Accounting profit {loss) before tax

Applicable tax rate
Accounting profit {loss) before s multiplied
by applicable tax rate
Tax effect of !
- Adjustments recognized in the years
for current [ax of prior year
- Non - deductible expenses
- Added deductible expenses

Tax expense (income]) reported in the statements of income
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BAHT
CONSOLIDATED FINANCIAL STATEMENTS
2016 2015
15,106,182 94 BE60T 6] 1.T6)
o Vit s )t
19,0021,236.59 (13,721,522.35)

1.895,483.35

376874750 1063, 466.76
2,251.805.05) 25824135}
23,434 66254 I 0506, 298, 0 b
BAHT
SEPARATE FINANCIAL STATEMENTS
2016 2015
§9.375.830.13 27,540, 200,70
2% %
11,875, 16783 550, (0 34
1.148,050.10 .
1.768,163.76 1457 B47.18
21949, 566.51) 2ATIME35)

15, 592021.16

3728 84517




TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

The components of deferred tax assets and liabilities are as follows;

BAHT
CONSOLIDATED FINANUIAL STATEMENTS
Asof As of
December 31, 2006 December 31, 2015

Deferred tax assets

Adlowance for diminution in vialue of iInvesimenis SUEAH D TT 65600
Allowwance for doubiful accounts 2 0092 R8T 3105 192,65
Allowance for inventories declining value 327095469 331847398
Allowance for doubiful accounts of long - term loan 2,297 088, 19
Employee benehit obligation 2183064334 19,317,588, 34
Unused tax benefits on loss carry forward 2EN0,295 (15 21 B35, T3
Total 5607271415 459 959 80549
Deferred tax lHabilities - -
BAHT
SEPARATE FINANCIAL STATEMENTS
As of As of

December 31, M6 Diecember 31, 2015

Deferred tax assels
Allowanee for dinunution i value of iInvestments 50 835.00 TT.6056.00

Adlowance for doubitful accounts 2,604,701 .45 297601145
Allowance for inventories declhining value 3.202481.06 3.267.262.71
Adlowance for doubtful accounts of long - term loan - 18585, 794.95
Employes benefin obligation 17.451,386.80 15.520,749.80

Total 23,318,407 .31 2372747491

Deferred tax liabilities - -
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25.

EARNINGS PER SHARE COMPUTATION

Earnings per share computation in the consolidated and separate financial statements for the vears
ended December 31, 2006 and 20135, consisted of:

BASIC EARNING PER SHARE
FOR THE YEARS ENDED DECEMBER 31,

CONSOLIDATED SEPARATE
FINAMCIAL STATEMENTS FINANCIAL STATEMENTS
2016 2015 2016 2015

Profit (loss) amnbutable wo equity holders
of the parent 6l.22 (45.97) 4378 2R

Adjustment of profit (loss) for the years . -

Profit (loss) for the calculation of carning
per share {million Baht) 6122 (45.97) 43.78 LRI

The weighted average number of ordinary
shares outstanding (million shares) Js.00 A7 4] 305,01 307 91

Earnings (loss) per share {Baht / share) 020 (.15} 0.14 0.07
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TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

For the wvear emded December 31, 2006, the Company and s subsidianes’ revenwoes from domestic sales and service amounted Baht 76426 millbon from
pw customers and foreign sales and service amounted Baht 33193 million from one customer,

For the vear ended Decembor 31, 2003, the Company and its subsidianies” revenucs from domcstic sales and serviec amounted Baht 300,73 million from
ome customer ard foreign sabes and service amounbed Baht 399,13 million from one customer.

MILLION BAHT
CONSOLIDATED FINANCIAL STATEMENTS
AS OF DECEMBER 31,

Diamiestic 1.!“5.._ Tixtal
20046 2015 201 2015 2l 2005
Trade reveivables - mel ES ) 44515 44795 34261 TEQ 51 TR TG
Propery, plant and aquipment - net 109287 a0 28
Citheer asscis 142144 1416 80
Total assets 330362 324 84
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27. TRANSACTIONS WITH RELATED PARTIES

The significant business transactions with related parties for the years ended December 31, 2006
] 25 are as follows:

MILLION BAHT

CONSOLIDATED SEPARATE
FINAMCIAL STATEMENTS FINANCIAL STATEMENTS
2006 205 2016 2015 Transler pricing p<dicy
Bevenues from sales - - 3.31 629 Cosl ples agreed margin
Revenues from services - - 307 602 Cost plus agreed margin
(ber income - - .2 63 Cosl plus agreed margin
Interest income - - - - Mo meerest charge due 1o stop
recognition  according o
node [0 o the financial
slalemenls
Interest imcome - - 14.21 (1ML Apcording to note band 10
to the financial statements
Rental income - - .63 LY Coniract prices
Puarchase - - 1560 5 176,17 Mo different from
Ehe unrelated parties
Purchnse E = 1).46 18 %8 Al the mbe agresd upon
Purchase of asscts - - i4.00 2503 A the rabe agreed upon

The cutstanding balances of the transactions with related parties as presented in the statements of
financial position are as follows:

MILLION BAHT

CONSOLIDATELD SEPARATE
FINAMCLAL STATEMF.HTS FIHANCIAI_. STATEMENTS
6 2015 206 2015

Trade reccivabdes - 042 1.67 108
Albwance for dowbtful accounts -

trade receivables - 1042 -
Shomn - term loans - - .50 12450
Accreed iderest income = = 5,14 458
I.nnE: = feerm loains - 10,593 MEET3 AL Y
Acorued inlerest ingoms = .56 .
Allowance for dowbiiul accoums -

kg - term bisines aml sccrued

INAEFEs] AMCome - (01.4%) - (9.43)
Trade pavahles - - 3458 2016
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

Management benefit expenses

Management benefit expenses consist the benefits paid to the Company’s management such as salaries
and related benefit including the benefit paid by other means. The Company's management ane the persons
who are defined under the Securities and Exchange.

Management benelil expenses for the vears emded December 31, 2006 and 2005 are as follows:

BAHT
COMSOLIDATED SEFARATE
FINANCIAL STATEMENTS FINAMCIAL STATEMENTS
2N 2005 Hlh NS
Shont - term employee benefits A3.607 5604 32 43,029, 30801 2R, 715849 32 28, 154, 200,38
Puost - employment benefiis 1,908,391 40 2 266,821,000 l.-fﬁﬂéls,m 1638 28500
Todal 45.525,955.32 45,296,189.01 29.814.064,32 20,792,575.38

28, AGREEMENTS

As of December 3 1, 20 1 6, the Company and its subsidiaries have commitments of the contrct
are as follows:

The Company has signed a license agreement with a foreign company and has been committed 1o
pay fees at the rate specified in the agreements,

The Company and its subsidianes have long - term lease commitments outstanding on a land, building
and construction, vehicles and equipment for the expiration dates range from 2017 - 2021. Future minimum
payments under the leases are as follows:

PERICHYS (MILLION BAHT)
CONSOLIDATED SEFARATE
FINAMNCIAL STATEMENTS FINANCIAL STATEMENTS
Later than one Later than one
Not later than  yearand not later  Not later than year and not later
Lease agreements I YT than five vears O Vear thin five vears
|,.a||d. I'rul'lnl.lhl.j.'. qu;]. 1..1:||n|r||.l.:Liu:||. lfl-.E-l d.ﬁﬂ = -
Vehicles 4.71 .04 is 4.15
Equipment 244 175 2407 339

Rental expenses under the above leases for the year ended December 31, 2006 amounied w Baht 14.44
million (the Company only : amounted to Baht 4.33 million).
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

29, COMMITMENT AND CONTINGENT LIABILITIES

As of December 31, 2016 and 2015, the Company and its subsidiaries have commitments and
contingent labilities as follows:

MILLIOM BAHT
CONSOLIDATED SEPARATE
FINAMCIAL STATEMENTS FINAMCIAL STATEMENTS
20004 2015 2016 2015
Ml Unused letter of credits 4708 13380 .15 Q2 66
29.2 Contingent liabilities o
hank for letter of guarantees 03778 Q2702 51635 61035

2

As of December 31, 2016 and 2015, the Company has contingent liabilities for guaranice to
subsidiaries company’s credit facilities of Baht 2 02149 million and Baht 202408 million,
respectively, with a financial institstion,

30. CAPITAL MANAGEMENT
The primary objective of the Company's capital management is to ensure that it has an appropriate
financial structure and preserves the ability to continue its business as a going concemn.

The Company manages its capital position with reference to its debt - 1o - equity ratio and interest -
bearing - debt - to - equity ratio also to comply with a condition in issued debentures, which require the
Comipany 1o maintain interest - bearing - debt - o - equity ratio ot more than 1.5 @ 1.

According to the statements of financial position as of December 31, 2006 and 2015 as follows:

CONSOLIDATED SEFARATE
FINAMCIAL STATEMENTS FINAMCIAL STATEMENTS
As ol A ol A ol As ol

December 31, AM6  December 31, A0S December 31, A6 December 31, 20H3

Dbt - to - equity ratio 1.93:1 1.81:1 1L.71:1 1.49: 1
Interest - heaning - debt - 1o - equity mtio 1461 1.25: 1 1.34: 1 1051
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Notes to Financial Statements

TIRATHAI PUBLIC COMPANNY LIMITED AND ITS SUBSIDIARIES FOR THE YEAR ENDED OF DECEMBER 31, 2016

1. RECLASSIFICATION OF ACCOUNTS

Ceriain accounts in the financial stalemients as presented berein for comparative purpose have been reclassified to conform with the curment year's
classifications, with no effiect on the net profit (loss) or sharcholders” equity as previowshy reported. The significant reclussifications. are as follows:

BAHT
CONGOLEDATEL SEFARATE
FINANCIAL STATEMENTS FINANCIAL STATEMENTS
A previomsly Afier As provicanly Afer
reperied Roclassilication B lavssifican on repred P kassification R barssalmcatron
Salensesd of ineome for the year ended December 31, 2005
= Reveral of bes on - invenionics declining value (1%11,755.42) LRI TEsA2 - {190 0.7} IR0 L s A
- o ol saks 163103188435 (IR1LT5542) LE292I012893 L2R96RLIFE06  (1.901.264.72) LZR7. 781133

The fnancial satements have been approved on February 21, 2007 by the Boand of Directors of the Company.

236
snautlszanil 2559

15En d5lne ()



Name Tirathai Public Company Limited (“Company”)

Nature of Business Manufacturer and distributor for both distribution and power transformers
including installation service, oil filtering and filling service, maintenance,
modification and repair, and testing of the transformers together with
providing transformer rental service to customers.

Head office 516/1 Moo 4 (Bangpoo Industrial Estate), Sukhumvit Rood, Tambon Prakekasa,
Ampur Muang, Samutprakan, 10280

Registration Number 0107574800498

Website www.tirathai.co.th

Telephone (02) 769-7699, (02) 323-0818, (02) 709-3237-8

Fax (02) 323-0910, (02) 709-3236

Registered Capital 359,202,865 Baht

Paid-up Capital 308,008,272 Baht (as of 31 December 2016)

Number of Issued

Ordinary Shares 308,008,272 shares (as of 31 December 2016)

Par Value Baht 1 per shares

Investor Relation Mr. Upakrom Thaweephoke
Executive Director and Company Secretary

Email ir@tirathai.co.th

Tel (02) 769-7699 ext. 1220

Reference

Registrar Thailand Securities Depository Company Limited

Address 93 Ratchadaphisek Road, Dindaeng, Bangkok 10400

Telephone (02) 009-9000

Facsimile (02) 009-9001

Auditor 1. Mrs. Kesree  Narongdej CPA N0.0076 or
2. Mr. Chaiyut  Angsuwittaya CPA N0.3885 or
3. Mrs. Natsarak Sarochahunjeen CPA N0.4563

Address A.M.T Associates Company Limited

491/27 Silom Plaza, Silom Road
Bangrak, Bangkok 10500

Tel (02) 234-1676

Fax (02) 237-2133

237
sna9uilszandl 2559
1340 dslng (uwnau)



238
snautlszanil 2559
U0 dslne (Nvndu)



