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Although there was the
economic slowdown in 2015, Better
World Green Public Company Limited
still had good operating performance.

Factors that drove our growth last year
include support from the government
sector for the proper industrial waste
disposal, more stringent legal enforcement, l
the government interest and recognition of N
effective and sustainableindustrial waste R & .

disposal. Therefore, a large number of companies » ;’ Dr.Vicharn Vithayasai  Mr. Suwat Luengviriya

go for the standard industrial waste disposal. e T et '
the company uses the strategies to constantly
expanding our customer base and offers high-quality services
until we are widely recognized in the market.

Last year, the company was able to increase our revenue for 16.14%. As we are
that offers comprehensive services, we gain great acceptance from customers. We are
proud of all management and employees commitment for continued success. However,
all processes of our operations recognize the importance of being environmentally
conscious as well as care for the community and society until we receive the Thailand
Sustainability Investment 2015. We have good corporate governance and have the distinction
in 3 business areas including the environment, society and CG. We receive the ESG 100
certificate as the listed company with high achievement in environment, society and Good
Governance. For the CSR-DIW Awards 2015, we are recognized as the industrial plant
that takes responsibility for the society and brings organizational sustainability.

To bring the long-lasting development, the company increases our investment in
the power plant from the industrial waste. Of course, we are ready to produce the electricity
from the industrial waste. In addition, we believe that we will be successful in producing
the electricity from the industrial waste and bring great benefits for the country, environment
and people in a rapid manner.

On this occasion, the Board of Directors would like to thank all stakeholders and
all parties involved for the generous support for the company. We assure you that the
company will continue our dedication to the careful business and transparency that perfectly
complies with the Good Governance.
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Awards of Success in 2015
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INVESTMENT Investment 2015
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National CG Committee National CG Committee  National CG Committee National CG Committee [ ] CSRDIW AWard 20 1 5

e ESG 100 3 2015 Gindudt 1lwi00 nanvsndaavefeuain s67 Uasmannudoufisms
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. wamiﬂs&ﬁummmmsﬁ‘nﬁ'ng\u,aﬁams°7'|'@'i'°uaw%ﬁ’m@mz;ﬁwﬂﬁga‘hﬂ 2558 MmN
ag/luinost “Gann”

e ESG 100 Years 2015 as one of a hundred listed securities out of se7 listed
companies with outstanding environmental, social and good governance perfor-
mance from Thaipat Institute.

¢ Annual General Meeting Project of 2015 quality evaluation by the Thai Inves-
tors Association in the category of “Excellent” criteria.

e Evaluation of the company’s overall good governance report for listed

( e uszanil 2558 a

companies of 2015 meeting “Very Good” criteria.
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Board of Directors

UW.05.32gy Inende © 212 75 I Dr.Vicharn Vithayasai * Age 75 Years

* Chairman of the Board

* 15EHUNTINMT
. 5®ﬁmmiﬁaﬁﬂum’%ﬁw 0.07% (lwwn
auaddia 2,250,000 i)
- £ o ST WY
* Toefinmsu/fowwlasnstiofufisam
Tl 2558 F149u 1,750,000 Fus

* Percentage of shareholder 0.07 % (In name of himself
2,250,000 shares)
* Shareholding change 1,750,000 shares in 2015

* SWInNLSENAMIILINITNMT S Eaevudeudn - ii--
* SWIULEEN MLNWEUNMIIT LIRS TS Taenadousiwan 1 4ois l.

* Holding a Position of Director
* Holding a position of Director of non-listed Company

—_—

=<
NIIANTI

* Bagnen glquivina aninendudaiueud
Usemeansgaicm

* 1B5aneR WNEMENS AmAnenduunnarmans

* phumsausuvdngas DAP

-None-
1 Company

Education

* Ph.D., Medical Science, lllinois University, USA
* B.A.Medical Science, The University of Medical Science
* Being Trained DAP Program

@hl,mu',\*iﬂaqﬁ'u

¢ dsrmunTsims 15 waieas Ban N3 ne (v
* UssmmyaiiBinangn

Current Position

* The Chairman of Better World Green Public Co.Ltd.
¢ The Chairman of Kuedaroon Foundation

dszaunisal

* UeHUNTINNT LS9 weawas Gas n3u a1de (mnaw)
* themuyaiitinangon

Experience

* The Chairman of Better World Green Public Co.Ltd.
* The Chairman of Kuedaroon Foundation

( eeulszantl 2558




f3. DTN anfulnlng o 918 59 1  Dr.Thamnoon Ananthothai * Age 59 Years

* NIINMIDTY LATUIETIUNITNNTNTIAFDL ¢ Director and Chairman of the Audit Committee

. ﬁ@dmmiﬁaﬁﬂuﬁﬁw 0.07% (s * Percentage of shareholder 0.07% (In name of himself .
FMaIta 2,544,880 ﬁ;’u) 2,544,880 shares)

0 I@m‘imim?ﬂ'ammmmiﬁaﬁmﬁﬁu * Shareholding change 1,979,351 shares in 2015

Tudl 2558 S1wam 1,979,351 %u
i |

. AR WAINTINMS LA TaenudlevBus an 3 U3

o BTN mhsnuauTm sl A Eaens e N 6 U3

* Holding a Position of Director 3 Company

* Holding a position of Director of non-listed Company 6 Company ‘

n15@nun / Education

* Ph.D., International Management, Walden University, Naple, Florida, USA

* A.C.A Certificate,American Accreditation Conucil for Accountancy,Washington,D.C.,USA
* M.B.A., Management, The University of Sarasota Sarasota, Florida, USA

* Being trained in UFS, RCP,DCP,ACP uaz DAP

ﬂ"’u,mwi\iﬂafgﬁ'u Current Position

NIINMNILAZUIZIUNTINNTINTIEDL Director and Chairman of the Audit Committee,

U5 weeas Bas nan Mte (JnTw) Better World Green Public Co. Ltd.
* 39UTEUNTINMTHALAULNTTNNTATIRFDL * Vice Chairman and Chairman of Audit Committee
vxa. loevies waTaea (Uizmﬂvlma) : IFS Capital (Thailand) Pcl. (A Part Of IFS Group
* NITNMITLALNITNNITATIVFDY UN]. \lwaa“l,ﬁm s Tusend Of Singapore)
(TUF) * Audit Committee, Thai Union Group Plc. (TU)

Executive Committee, Merchant Partners Securities Plc.
Executive Committee, Merchant Partners Securities

NITUMT/NITUMIATIREBLEMAMNINENSUNTINN
AMAMENSUNTINW

* NFIUMIUINTLSIVANTENE Wwasiu wisnues e () Company Limited.
(MPS) * Executive Committee, Merchant Partners Company
* NIsHMIUATELAEIVETMI W amanau Limited .(MPCO)

Wasi Wisnues Site (Wnaw) (MPAM) Director & Audit Committee, Bangkok University
ATINATLINT L5 wasiu wsvnwas e (MPCO) Executive Board and Subcommittee, the Clearing
AULAYNTINMILIINI/AynTINMIE N windina luanenssums  House in the Agricultural Futures Exchange of Thailand

FMAAUE N IATIUMILTEINE e (AFET) (AFET)

0 mﬁiumﬂu@mzamﬁumiu’%mimiammmmmz‘ﬁwméuq * Committee of the Subcommittee of Investment
mﬂuﬁamuﬁizﬁuﬁmm Administration, Social Security Fund

° ﬂiiNﬂTiU%MTiSL%@mSﬂiiNﬂWiﬂ’lElﬂ'mmiif@ﬁﬂ AMYAFNNIIN * Executive Committee of Investment and Debt
wissemetlne Restructuring and Development Equity Market in the

Federation of Thai Industries

Cd .
Uszaunisn Experience
* NITNMIEAANUATSE T IMTNILEMS * President & CEO, DBS Vickers Securities
1EEMENTSWE Aes VLWEI‘V]‘H: (Wszmetlng) $24a (Thailand) Co.,Ltd.
* NTINMTHALNIINNTATIAFOU LN NFONNASH twasina * Director & Audit Committee: Property Perfect Pcl. (PF)
* UsymunTINMT V3 Awma Buddied e () * Director & Audit Committee, vintage Engineering PLc

* NTINMI/NITHMINTIEDL LS lssRamiosTuaan a1ie () © Director & Audit Committee, Eastern Printing Plc
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Mr.Akrawit Khankaew ® Age 52 Years
* Director
* Percentage of shareholder 0.04%
(In name of himself 1,250,000 shares)
* shareholding change 1,000,000 shares in 2015

wiedasing dusuia © a2 52 I

* 92915 UNTINMI

* dashumsiionu 0.04% (luwsewasie
1,250,000 V1)

. I@Hﬁmﬁmﬁwuﬂmmﬁaﬁmﬁm%u
Iudl 2558 9wam 1,000,000 i

"l

* SWIULEENAGTIUATLINITHNT LSS avveuan
* SWINLEEN M aNUEUTIc SIS lguStmaende

~Maigi—-
% DU 1 LN

* Holding a Position of Director -None-

* Holding a position of Director of non-listed Company 1 Company

Education ANSANEN

* Master of Political Science, Thammasat University * Bygnln Sgmans aminendusssuensas

* Bachelor of Political Science, (1st Honors with Gold - * Boyge’ Sgenaes (Ausdfanduiy 1 wuymes)

Medal), Chulalongkorn University
* Being Trained DAP Program

PhansnlmInedy
* shumsausamangas DAP

Current Position

* Director, Better World Green Public Co.,Ltd.

@‘i'nmii\‘iﬂaaﬁ'u

* A33NMST LS Wweweas Bas nIu ate (v

* Vice Managing Director of the Thumbs Up Media Co.Ltd. * saslsemunssams 15wn Sud dw fiee 110

Experience

* Advisor of the Ministry of Tourism and Sports

dszaunisal

* IAnIguUes T IMINTENTIIMYaaeuasivin

* Advisor of the Ministry of Science and Technology * ifinwsgRnestishnmensznmTIneneaasuazna ulad

Mr.Voradit Thanapatra ® Age 48 Years

* Director
* Percentage of shareholder 0.58%
(In name of himself 20,000,000 shares)
* shareholding change 17,000,000 shares in 2015

WILITAA SUANT © 218 48 g

* NITNNI

* dadunstiadiu 0.58% (lwwnawasile
20,000,000 #u)

. I@ﬂﬁﬂﬂiLﬂﬁﬂuLLﬂaaﬂwsﬁaﬁu 1uil 2558
113U 17,000,000 Hiu

"ul

* SInLBINAMIsuinsTHMs S Saenudouan - lafi--
* SWULEEN /N uduicssunand lduStaenuden Swan 2 USEm

* Holding a Position of Director -None-

* Holding a position of Director of non-listed Company 2 Company
~—=n

Education AsAnEN

* Master of Engineering, Nippon University, japan
* Bachelor of Engineering, Kasetsart University
* Being Trained DAP Program

* Baanln eanssuenaas Nippon University., JAPAN
* Fyaned FenTInenans aninendunuasenges
* swnsausamanges DAP

Current Position
* Director, Better World Green Public Co. Ltd.

* Chairman of the SKS Building Maintainant Co.,Ltd.

* Chairman of the APPR Media Co.ltd.

guveifaatin

* NINMT LS weumas Bas naw e (o)

© USERIUNIINMS 1AW 108 1A 10 Tafs LIy e
* dsrmunsIums vt eRAes Side i

Experience

* Manager of the Vera Allied Manufacturing Co.,Ltd.

* Executive Director of VCN Manufacturing Co. Ltd.

Cd
Uszaunian
. é’ﬁ@mi 159 A9 Faanud LULUNALRETS 170
* MIIMMILINT 15 3 & Bu unyunanesss 91ra

( eudszantl 2558




o 1
wizyygsd 819 © a1g 55 T

* NTINMTDETY LAYNTINNTNTIAFDL

* daamnstioru 0.04% (luwseuwasie
1,250,000 Y1)

. I@aﬁmiméwuﬂmmaﬁaﬁﬂuﬂ 2558
MU 1,000,000 kb

Mr.Boonyabaramee Sawangwong °® Age 55 Years

* Director and Director of the Audit Committee

* Percentage of shareholder 0.04% (In name of himself
1,250,000 shares)

¢ shareholding change 1,000,000 shares in 2015

* Holding a Position of Director

=
N1IANEN
« Uigln SgUszenauenand s Inandadnunil
« Pigyge3 dfenand uannIngdoeiunu
« dhumsausunangns DAP

* PUIULBTINTI G IAINTINMS IS TRans D uuan
* WINLEEN MO LNWUIMIIT LR TS aavnsdun

—sigl—-
i
-None-

* Holding a position of Director of non-listed Company - None -

—_—

Education

« M.B.A., Administration, Pathumthani University
« B.A.,Law, Sripathum University

« Being Trained DAP Program

dunvsilaatin

o NITUNNIATIAFOL VIHN LUALAaS 13a@ nNIu a1a (o)

Current Position
» Audit Committee, Better World Green Public Co.,Ltd.

dszaunisat

o 4ANT NEINBIRYINBADIUNTIN BN

. g"iﬂ‘i:Lsfl‘umwaﬂmsﬁﬂm%uﬁugm 209ETNIUTUIDININTTIU
WazLIzLUANMNANIANE (DIANTHITU)

« 329N3TNIEAANT VIS paldlaan A1ia

* NITNNIDAIL LASNIINNITATIAEDL

@

* dasrumsiiodu 0.03% (lumnuauas

fl0 1,125,000 #u)

v

* Toglisinsufeuudasnistiiadiu
1ui) 2558 S1wman 875,000

9

N
]

Experience
« Solicitor of Chandrakasem Rajabhat University
» Assessor of The Office for National Education

Standards and Quality Assessment (Public Organization)

» VVice-Managing Director of Auto Claim Co.,ltd.

m\m‘lanﬁ 55539% * Age 47 Years Mrs.Natruidee Thammawan ® Age 47 i

* Director and Audit Committee

* Percentage of shareholder 0.03%
(In name of himself 1,125,000 shares)

* shareholding change 875,000 shares in 2015

* Holding a Position of Director

-~
N1IANTI

« Banes wdasemaasuazmItud srvnmsiyd

UAINGNALFITHPNEAS

7 o e oo
« faouliy® uaskaauiysmseins
. timm‘iauwwéfﬂgm DAP

* unuUSENAcsstinsINms s taevuoudn

o UNIULSENMLNUWEUNM IR T Saenadauiiwan 2 U3

* Holding a position of Director of non-listed Company

i

- None -
2 Company

—
=
-

e
Education
» B.A., Accounting, the Faculty of Accounting and Commerce,
Thammasat University
» Auditor and Tax Auditor
« Being Trained DAP Program

L 1 L
sunseilaaiin
« NITNNINIATIAGDY USHN LwaLead 3ad n3u e (v
A = Ao o o @
« N13NEN UIEN 407 Walw ana

o

A = oo o A <
o NUINWN UIEN ATH LONDLNIR (t@neg) NA

Current Position
 Audit Committee, Better World Green Public Co.,Ltd.
» Counselor, 407 Pattana Co.,Ltd.

» Counselor, Dream Express (Dex) Co.,ltd.

iszaunisnt

Vs I v A a a o a a 3 v & o
. EQ@ﬂ’]iN’]&IUE]JU%LLazﬂ'IﬁLﬂH UIBN JYINING ALIARDULHUN ANA
o o

v % a o 14 o @
« ndhunundiylidunu usEm wnd (Ussmelne) e

7
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Experience

» Accounting And Finance Manager,Siam Retail Development Co.,Ltd.

» Cost Accountant Supervisor, Best (Thailand) Co.,Ltd.



e

Mr.Suwat Luengviriya ® Age 54 Years

* President & CEO
* Percentage of shareholder 5.30%
(In name of himself 183,150,000)

. . = { 2
* Shareholding change 142,450,000 shares in 2015 °® I@wmsmﬁammmmsﬁaﬂ@ﬂuﬂ 2558

[ [ a aa oy
%']ﬂg?@l% LAY © Q'IEJ 54 1
* UIEmUAMNNLIMNT UaLNIINMIHIAMT
s dosumationu s.30% (lwwneuasdio

o
183,150,000 14)

MU 142,450,000 Lh

* SWINLEENAMTIALINITHMT LSS avueuan

P 1 UITEN

* SWINLEENMNUEuIcssT LR lduStmaemadon W 3 15N

* Holding a Position of Director

1 Company

* Holding a position of Director of non-listed Company 3 Company

~—

Education
« Bachelor of Communications Art, Sukhothai Thammathiraj
University

« Being Trained DAP Program

=<
NI1IANTN

« Pagged dinaenand aninanduglavisssanndny

+ fuMsausHYANgAT DAP

Current Position

« Director and CEO, Better World Green Public Co.,Ltd.

duveilaaiiu

« NIIUMT WALNITUNIHIANT VIEN Wweiead 13ad nFu $1iw (unmw)

Experience

« President & CEO, Better World Green Public Co.,Ltd.
« President, Better Waste Care Co.,Ltd.
« President, Better World Transport Co.,Ltd.

« President, Earth Tech Environment Co.,Ltd.

Mr.Suthat Boonya-Udomsart ® Age 50 g

¢ Director and Vice-Managing Director
of Accountingand Finanace Controller

¢ Percentage of shareholder 0.03% (In name of himself
1,125,000 shares)

* Shareholding change 875,000 shares in 2015

iszaunisnt

« dazpuwdnihfinivng waznssnmaidans

& a I'd a
UNA. LUALADT 1380 NIt
« UIZHIUNTINNT UIHN LUALH

« IZHIUNTINAT UIBN LUALR

4 o & o
03 LIFEN AT INNA

¢ a <« ¢ o
23 138A NIuglasa nNa

« 15251UN5NNT USEN 1855 e tawlisauiuun aia

B
wiegrienl yneaandsas © a1y so I

® NITHNT LLaziaﬂﬂiiNﬂ’ﬁéa’ﬂﬂﬂi

89T TUazNIRY

* dadrumsfiodu 0.03% (luwnawadia 1,125,000 #u)

* Tasdinmafeuudasniatiaiulull 2558

A1 875,000 Hiu

o MIULTENAGITITLRUINITHMT LS Enaansdeudu
o TINULTHN/MBOUDUNAITIE LRI A lTuSEnaansiden
« Holding a Position of Director

« Holding a position of Director of non-listed Company

Education
* Master of Business Administration (MBA)
Major : Finance and Banking, Ramkhamhacng University
« Being Trained DAP58/2006 Program, ACP25/2009 Program

WU 1 UIEN
B 1 V3PN
1 Company
1 Company

=<
N1IANBI

« Biganln 13m1353Rasn2IMIRU anInedeud g
+ lumsausHrangns DAP58/2006, ACP25/2009

+ HuNsaUIHYANGAT Anti-Corruption : The Practical Guide (ACPG 23/2015)

« Being Trained Anti-Corruption : The Practical Guide (ACPG 23/2015) « f{@autiyin#ains

« Tax Auditor

Current Position

« Director, Better World Green Public Co.,Ltd.

« Accounting and Finance Manager, The Better World Green
Public Co., Ltd. and Subsidiaries Company

« Director, Akkhie Prakarn Public Co.,Ltd.

« Director Accounting & Taxation Consultant Company Limited

@hw'u',\‘lﬂ'a%;ﬁ'u

. ﬂ‘éiNﬂ’]iLL@ZSa\‘lﬂiiNﬂWiéﬁlﬂﬂﬂiﬁﬁﬂ\ﬂ%ﬁ/@%uazﬂﬁiLG‘I«L

a o ¢ a & A o o
VIEN LUALADT LIRA NIW ANNA (NAI1TW)

oo | o o a ¢ a ¢ a a o -
. aammiﬁhﬂumﬂua:n’m\m uNa. Wwaleas ad n3u wazusEnluese

Y

- N3INNT U3EN daAUsINIs 900 (NTW)

A o

- NITNNTT UIEN NUINBINTY

= - Y
UTLASNANBDINT 3INA

Experience

« Chairman of Audit Committee of Vintage Engineering
Public Co.,Ltd.

« Cost Accountant Senior Supervisor of Thai Steel Galvanize
Co.,Ltd. and Subsidiaries Company

« Cost Accountant Senior Supervisor of TNP Industrial Co.,Ltd.

dszaunisat

« Y925 IUNTINNTATIANOU VIHN IUNA IAINTIN 300 (NA1UH)

T e
« Fawnthawulyddunu v3sn
« fnthaudydduny  uSEn

v q

Tneada nanlud e wazuSunluieie

a & a a o a o
N.LAU.N DUARLAIL] AINA

( eulszantl 2558




a6 a
WNTARY N996 * 218 44 Mrs.Tasanee Thongdee ® Age 44 Years
« NITHNNT « Director
« daduniatiadiu 0.01% (luwuauias « Percentage of shareholder 0.01% (In name of himself

A

fi0 381,726 viu) 381,726 shares)

. Imlﬁmimgummmmiﬁaﬁﬂuﬂ 2558 « Shareholding change 296,898 shares in 2015
A 296,898 Au

 SWIULEENAMILiNITNMT IS Eaanudoudn —ladfi—- .

o SunuUSEnmmhunudumsseuin lguSEnaemaden - laifi--
* Holding a Position of Director - None -
* Holding a position of Director of non-listed Company - None -

ASAN® Education

« PBggnln Anaremansuniimne) aarduiuianmuusmsmans (i) « M.S.C. of NIDA

« HuMIsBUIHANGAT DAP Lasvangns CSP « Being Trained DAP Program, CSP Program

. ﬁwunwsauwwé’nqm%ﬁ’ﬂmsajﬂm@é’ax « Being Trained Environmental Program Manager

. miﬂm:ﬂ'ﬁé’ngm Anti-Corruption : The Practical Guide (ACPG 23/2015) « Being Trained Anti-Corruption : The Practical Guide

(ACPG 23/2015)

dunisifaatin Current Position

+ NITUMT WASLRVIUMILIEN 1aLnad 3ad n3u $1ia (unau) « Director and the Office of Company Secretary,

« f¥amsthedasnsasdnsuazmanann L3I wawmas (3ad ndu $1fa (naw)  Better World Green Public Co. Ltd.

. sa\iﬂizﬁmnéj34qmwmwmﬁwmnﬁaéaLn@ﬁau + Corporate and Maketting Communication Manager,
amqmamnﬁmmaﬂs:mﬁiwﬂ Better World Green Public Co.,Ltd.

« anzviheulasimarianauandnuazgunaimdn sandnmanisdants ¢ Vice President of the Environmental Management

wouds uazanduae gudenudwdanmdanisanuazsandodunse Industry Club, The Federating of Thai Industries
AAINTDE NRINYIRE » Working projects Occupational Standard and Professional
9

Qualifications Waste Management of dangerous The Center
of Excellence on Hazardous Substance Management.

Chulalongkorn University

dszaunisal Experience

* WVIYNT iaeﬂﬁwmiﬁgﬁ'ﬂmi « Secretary to Senior Vice President, General Environmental
138N u%mil,l,azﬁwmL*fiaﬂ'ﬁmﬁﬂﬁﬁ:m’mﬁaw N0 (NATW) (GENCO) Conservation

« fAamafhafgRuAuS uazdziaauumamenasunauiing Public Co.,Ltd. (GENGO)
U3 Tsunaduuna s ialulad (1999) $1in (mww) (PRO) « PR and Government Affairs and Assistant Secretary

Committee, Professional Waste Technology (1999)
Public Co.,Ltd. (PRO)
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AMEKUIINS/ Executive

Mr.Suwat Luengviriya « Age 54 years

wiagiil wiasiies « 219 54 1

« President & CEO
 Percentage of shareholder : 5.30% (In name of himself
183,150,000 shares) Increased 142,450,000 shares in 2015

Education
» Bachelor of Communications Art, Sukhothai Thammathiraj University
» Being Trained DAP Program

. ﬂizﬁmﬁmﬁwﬁﬁmiLm‘”ﬂﬁumiﬁ%’@mi
« dadun1Inaiu 5.30% ’Lu‘mmmmna 183,150,000 iu)
I@ﬂummawmwmﬁluﬂ 2558 a1wan 142,450,000 #u

AMSAN®

o Agne3 dnaenand aninandoglaniosssnning
« HUMIBUINNANGAT DAP

Mr.Ekarin Luengviriya « Age 56 years

WILANTUNS IHARGISES o a1g 56 1

» Executive Committee and Vice-Managing Director of the Operation
 Percentage of shareholder : 0.03% (In name of himself
1,125,000 shares) Increased 875,000 shares in 2015

Education

» Master of Public Administration, NIDA
« Diploma of Public Administration and Laws,
King Pradjadhipok’s Institute

. ﬂiwmiaﬁmiLm‘"sa\m‘siumsﬁﬁ’@msmmmﬂﬁﬁ’ﬁmi
- dadamnstediu 0.03% (luwmuauiasia 1,125,000 ¥iu)
T@wminawmwmlﬂuﬂ 2558 d1uauk 875,000 Hiu

AN
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Miss.Kamala Luengviriya  Age 50 years

WNENNNAT  1WAD9IT8E » 818 50 1

» Deputy managing Director of Management
« Percentage of shareholder : - % No (No shareholding

change in 2015)

Education

» Master Degree in Management of Information System
Siam University
» Bachelor Degree in General Management Sukothai University
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Mr.Supawat Khunworavinit « Age 43 years

wiggniai gaifa « 211 43 I

» Marketing Executive
» Percentage of shareholder : 0.39% (In name of himself
13,375,000 shares) Increased 10,700,000 shares in 2015

Education

« Bachelor of Business Administration, majoring in General
Management, Chiangmai Rajabhat University
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Miss.Jaruwan Pojang « Age 42 years

WNANATITIN Twouag » ag 42 1

» Executive Committee
 Percentage of shareholder : 0.36% ( In name of herself
12,500,000 shares) Increased 10,000,000 shares in 2015

Education

» Master of Science, Mahidol University

« Bachelor of Science, King Mongkut’s Institute of
Technoloty Ladkrabang
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Mr.Suthat Boonya-Udomsart « Age 50 years
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« CFO
» Percentage of shareholder : 0.03% (In name of himself
1,125,000 shares) Increased 875,000 shares in 2015

Education
» Master of Business Administration (MBA) Major :
Finance and Banking, Ramkhamhang University
 Being Trained DAP58/2006 Program, ACP25/2009 Program
« Being Trained Anti-Corruption : The Practical Guide
(ACPG 23/2015)
» Tax Auditor
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« HuMsaUIHnaNgns DAP58/2006, ACP25/2009
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Mrs. Tasanee Thongdee « Age 44 years
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» Corporate Communications and Marketing Manager
 Percentage of shareholder : 0.01% ( In name of herself
381,726 shares) Increased 296,898 shares in 2015

Education

*« M.S.C. of NIDA

« Being Trained CSP Program, DAP Program

« Being Trained Environmental Program Manager

« Being Trained Anti-Corruption : The Practical Guide
(ACPG 23/2015)
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Mrs.Pornpen Paoratchatapiboon « Age 39 years
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» Executive Committee and Manager of the Environmental
Engineering and Assessment

« Percentage of shareholder : 0.39% (In name of herself
13,375,000 shares) Increased 10,7000,000 shares in 2015

Education

» Bachelor of Science (Public Health). Mahidol University

« MITNMIUIMITHAZH NI e ImnIINRIARaN
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Miss.Siriporn Suasakul « Age 39 years

WNANAINT 1Jaana « 212 39 1

« Internal Auditing Manager
» Percentage of shareholder : - % No (No shareholding
change in 2015)

Education

* MBA, majoring in marketing, Kasetsart University

« Bachelor of Accountancy, majoring in auditing, University
of the Thai Chamber of Commerce

 Auditor and tax auditor
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Annual Report 2015

BETTER WORLD GREEN PUBLIC COMPANY LIMITED.




Vision, Mission and Corporate Culture

Vision

“We will maintain environmental balance

leading to sustainability with readiness to

develop capacity and services, bringing

excellence, transparency and fairness to

Mission
trading partners and investors with

T i -st
i Ee one-stop responsibility to society and the public”.

services with over-the

standard minds and to

create good things for

society, communities

and the environment

Meticulous Quality

e Customer Care

Universal Discipline

e Team Development

® Expert Responsibility

Meticulous Quality

Philosophy : We are Concerned... for all Beings and Environment.
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Business Overview

Better World Green Public Co., Ltd. (the company) has main offices located
at 2674/1, Soi Drive-In 2, Moo 2, Ladprao Road, KhlongChan, BangKapi, Bangkok, 1024o0.
The company has the registered capital of 1,079,625,000 baht, the paid-up registered
capital of 863,504,471 baht and an industrial waste management and disposal center
at 140, Moo 8, HuayHaeng, KaengKhoi, Saraburi. 18000

Service Provision

BWG is licensed to operate by the Department of Industry. Ministry of Industry
under Factory Act 2555 as follows :

No. 101 Treatment of overall waste quality, disposal of hazardous waste or
disused materials in landfills and overall wastewater treatment.

No. 105 Sorting and disposal of non-hazardous waste or disused materials
in landfills

No. 106 Improvement of disused material quality to create alternative fuels
and raw materials.

Industrial Waste Landfill Services are composed of landfill of non-hazardous
industrial waste (Sanitary Landfill) and hazardous industrial wastes (Secured Landfill)
at service capacity of 500 tons/day. Services are provided by a system that meets
international standards with a control system to prevent pollution to the soil, water,
air, communities and the environment in the
surrounding areas.

One-Stop Wastewater Treatment Services are composed of chemical and
bio-logical systems capable of treating up to 450 cubic meters of wastewater per
day. Furthermore, treated wastewater is recycled by the company within the center's
perimeters without draining to the outside.

Quality Improvement Services for Alternative Fuel or Materials handle industrial
wastes that can be recycled as alternative energy. The company applies technology
and innovation for waste quality modification as a service provided.

Industrial Waste Sorting and Processing for Utilization (Refuse-Derived Fuel:
RDF The company has set in place a system for filtering and processing
industrial waste for utilization by sorting and processing
industrial wastes. The aforementioned system has a projection
and the resulting product is “Refuse-Derived Fuel “ (RDF),
which can be used as alternative fuel for sometypes of fuel,
since it has heating values, moisture, size, and consistency
that is appropriate for use as fuel for steam boilers, and
has chemical consistency that is appropriate for use as
fuel for steam boilers, and has chemical
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Laboratory Services The company has a laboratory certified for TISI 17025-2005
and registered as a laboratory of the Department of Industrial Works (Registration No :
Ror.-223). The laboratory is capable of analyzing industrial waste components according
to international standards, analyze samples of the environment and soil quality.

Other Related Services Provided by the Company are composed of the
provision of recommendations and consultation about industrial waste management,
community trash landfill engineering management, including provision of services to
the public sector on restoring areas affected by illegal disposal of industrial waste.

Other than the main services mentioned above, the company has other related
services provided by network companies in order to respond to the demands of
different groups of customers and respond in the social context, which is the
company’s primary obligation, in promoting a good environment for the country. Better
World Green PCL is composed of the following :

( Teutlseantl 2558 @




General Company Information

Company Name
Type of Business Operations

Main Office Location
Location of the Industria
Waste Management Center
Saraburi Center

Company Registration No
Registered Shares
Telephone

Fax

website
Affiliate

1. Securities Registration

2. Audit

3. Legal Advisor

G ANNUAL REPORT 2015 )

Better World Green Public Company Limited

Engaged in the business of industrial waste management by
treatment, disposal and recycling.

2674/1 Drive In 2, Village No. 2, Ladprao Rd., Klongchan
Sub-district, Bangkapi District, Bangkok 10240

140, Village 8, Huaeyhang Sub-district, Kaengkoy District,
Saraburi Province 18110

01075748000161
Registered Shares : 1,079,625,000.00 baht
Paid Registered Shares : 863,504,471 baht
Value per share: 0.25 baht
Main Office: 02-731-0080, 02-731-1815
The Industrial Waste Management Center : 03-623-7540-6
Main Office: 02-731-2574, 02-731-3532
The Industrial Waste Management Center : 03-623-7544
www.betterworldgreen.com
1. Better Waste Care Co., Ltd. (BWC).
An agent in procuring industrial waste.
2. Better World Transport Co., Ltd. (BWT).
Engaged in the business of transportation vehicles for
every type of industrial waste.
3. Earth Tech Environment Co., Ltd. (ETC).
Produces and distributes electricity.
4. Akkhie Prakarn Public Co., Ltd. (AKP).
Provides industrial waste disposal services by incineration
in an industrial waste furnace

Thailand Securities Depository Co., Ltd.
93 The Stock Exchange of Thailand Building, Rachadapisek
Road, Dindaeng, Dindaeng, Bangkok 10400, Thailand
Tel : 02-009-9388
Fax : 02-009-9476
Ms.Nonglak Pattanabandith
Certified Public Account (Thailand) No. 4713
Mr.Jirote  Sirirorote
Certified Public Account (Thailand) No. 5113
Garin Audit Co., Ltd., Boonmitra Building, sth Floor Room B.
138 Silom Rd. Bangrak Bangkok 10500, Thailand
Tel. 02-634-2484-¢
Fax.02-634-2668

Ruamthama Law Office Co. LTd.

85 Moo2 Sutthisan Rd., Huaykwang Sud-District.,Huaykwang
Sud-District., Bangkok 10310, Thailand

Tel. 02-694-3323 - 4

Fax. 02-694-3349



The Company’s Shareholder Structure

Akkhie Prakarn Public Co., Ltd. “AKP”
(Shareholders 51.18%)

Registered Capital : 202 millbaht
Paid-Up Capital : 202 millbaht
Business Type : Provides waste
disposal services by incineration.

Better World Green Public Co., Ltd. “BWG”
Registered Capital : 1,079,625,000 millbaht
Paid-Up Capital : 863,504,471 millbaht

Business Type : Operates in the business
of providing industrial waste management
services by disposal.

*** As of 31 December 2015 *** As of 31 December 2015

E:I'F’ _H

ONMENT |

Earth Tech Environment Co., Ltd.
(Shareholders 60.00%)

Registered Capital : 500 millbaht
Paid-Up Capital  : 125 millbaht
Business Type : Produces and
distri butes electricity.

Better World Transport Co., Ltd.
(Shareholders 99.99%)
Registered Capital : 68 millbaht
Paid-Up Capital : 68 millbaht
Business Type : Operates in the
business of providing industrial
waste transportation services

and control.
*** As of 31 December 2015

Better Waste Care Co., Ltd.
(Shareholders 64.62%)
Paid-Up Capital : 1 millbaht
Business Type : Operates as a repre-
sentative in procuring industrial waste.

*** As of 31 December 2015 *** As of 31 December 2015




Capital Structure

Capital Structure : Detail if the registered capital as of 31st, December 2015 was
shown below.

Registered Capital 1,079,625,000.00  bath
Paid up Capital : 863,504,471.00 bath
Par Value : 0.25  bath

Shareholding Structure : The top ten shareholders as of 31st, December 2015

Shareholders Shares \ % of Total

........... 1. Thai NVDR Company Limited 282206175 | 817
2 Mr.Suwat Luengviriya 183,150,000 5.30

.3 Mr. Khampon Wirathepsuporn 156000000 | RGN
4 Miss. Pornpen Kanikaarm 99,893,500 2.89

4444444444 5. Mr Pongsak  Attathanan 82144300 | 238

& STATE STREET BANK AND TRUST COMPANY B1.881.953 1 . 2
7 Mr. Virat Phansukhumthana 71,300,001 2.06
8 Mr.Thanadol  Raksabul 67,145,600 1.94

% MissAmiga  Angkansirkum °1:553,200 1 e

......... 10.  Mr Siriwat  Vongjarukorn 50,000,000 | 145
1 Other 2,328,743,155 67.42
TOTAL 3,454,017,884 100.00




Important Financial Information

(Unit : Million baht)

Financial Status

Total Circulatory Assets 1,268.20 953.57 647.14
Total Non-Circulatory Assets 2,514.72 1,871.96 1,830.89
Total Assets 3,782.72 2,825.53 2,478.03
Total Circulating Debts 846.98 575.75 22575
Total Non-circulating Debts 315.59 367.81 300.80
Total Debts 1,198.57 943.12 826.55
Shareholders’ Holdings 2,584.35 1,882.41 1,651.48

Graph Important Financial Information

3,782.72

2,584.35

2,825.53

1,882.41

2,478.03
826.55

1,651.48

O Shareholders’ Holdings
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(Unit : Million baht)

Performance Outcome

Revenue from Service 1,639.11 1,050.87 1,332.88
Costof sevice | ; 7566 ................... 98200 ................... 89601 ......
Grossprommargm .................................................... 6. 6345 ................... 522 23 ................... ‘.‘ 3687 .....
Gamond|Sposa|Off|XedassetS ............................... 3064 ........................... B R (766) ......
S L 13% .................... 1038 .....
Profit before expense 719.00 536.19 454.92
Sales & Administrative Expenses 274.34 239.19 213.52
Profit(loss) before finance cost and 444,66 297.00 241.40

income tax expense

Finance cost 30.82 36.66 25.66
Profit (loss) before income tax expense 413.84 261.34 215.74
dneome twespense | e | sy | s
Net profit (loss)- Part of parent company 308.95 202.95 163.20
Basic earnings (loss) per share (Baht) 0.097 0.269 0.228
We,g htedaveragenumberofordmary 3198889892 .......... 754 841961 ........... 714273467 ......

shares (shares)

1,639.11

719.00

O Revenue from Service

O Gross profit margin
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Important Financial Rated

Current Ratio

Return on Assets ; ROA

Unit of
Measure

Assets %
..... Debts /
..... ghareho|ders|-|o|dmgs /
..... |ncome /

14.10

(Unit = Million baht)

57.50

27.39

O Assets ODebts O Shareholders’ O Income

Holdings

Remarks: * Other revenue such as waste analysis fees, profits from the sale of properties, interest earned,

miscellaneous income, etc.
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Shareholdings Stucture

Summary of the Financial Status and Performance Outcome for the Company and
Its Subsidiaries

(Unit : Million baht)

Status
Total Revenue 1,639.11 15,704.23 1,332.88
Gross Profit 663.45 522.23 436.87
Net Profit 308.70 202.95 163.20
Gross Profit Rate 40.48% 34.72% 32.78%
Net Profit Rate 19.31% 14.94% 12.08%
Total Assets 3,782,92 2,825.53 2,478.03
Total Liabilities 1,198.57 943.12 826.55
Shareholder Holdings 2,584.35 1,882.41 1,651.48

Revenue Structure for the Company and Its Subsidiaries

2015 2014 2013
Status
e Value  Percentage Value  Percentage

Value  Percentag

Revenue From Services
Revenue from Company Services

- Non-hazardous Waste Management 225.74 13.32% 185.76 12.24% 247.60 18.34%
- Hazardous Waste Management 246.00 14.52% 264.36 17.41% 221.19 16.37
- Quality Improvement For Use As 450.24 26.57% 349.18 23.00% 258.76 19.15%

Alternative Raw Materials And

Synthetic Fuel Blending

- Waste Water Management 77.46 4.57% 55.43 3.65% 27.87 2.06%
Total Revenue from Company 999.44 58.98% 854.73 56.30% 755.44 55.92%
Total Revenues from the Services of 639.67 37.75% 649.5 42.78% 577.44 42.74%
Subsidiaries

Total Revenue from Services 1,639.11 96.72% 1,504.23 99.08 1,332.88 98.66%
Other revenue * 55.55 3.28% 13.96 0.92% 18.04 1.34%
Total Revenue 1,694.66 100.00% | 1,518.19 100% 1,350.92 100%

Remarks: * Other revenue such as waste analysis fees, profits from the sale of properties, interest earned, miscellaneous income, etc.
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Economy

Development to Sustainability 2015

Environmental

’ / and Safety

—

CG

Innovation Human

resource

Significant performance in 2015 consisted of the following:
(O Economy
In 2015, the company provided services in the disposal and treatment of
327,376 tons of industrial waste, generating 1,541.87 baht in service income or 60
percent higher than the previous year with a net profit of 293.36 million baht. The
company’s firm commitment to performance in 2015 enabled it to retain leading
industrial waste disposal/treatment market shares in the country.

O Business Governance

The company gives importance to business governance and is outstanding
in all three aspects of its business operations, namely, the environment, society and
corporate governance by signing a memorandum of understanding on “The Project
to Study and Develop Alternative Energy Industrial Estates from Disused Materials™ to
develop the first model industrial estate in the country. The company also won the
ESG 100-Year Award as one of the hundred listed securities companies out of se7
companies and one of the 51 companies first listed in Thailand. Also included is
the SET Award for “Thailand Sustainability Investment 2015".

O Environment and Safety
In 2015, the company gave importance to care, development, safety,
occupational hygiene and the environment with consistency by measuring safety
performance in comparison to the goal of zero accidents in addition to preparations
in response to various emergency situations such as fire drills and evacuations
covering daytime operations with the preparation and review of emergency
contingency plans.

O Innovation and Development
The company is determined to develop the alternative energy business
from industrial waste to add value and disperse income with the principle of driving
the business with emphasis on environmentally-friendly services to benefit society,
build security and sustainable growth for the company by using industrial waste
in landfills for alternative energy benefits. This has enabled the company to
effectively increase the areas for supporting industrial waste.
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(O Personnel Development
The company emphasizes personnel development with quality by adjusting
work structures for effectiveness, consistency and support of future business
operations. The company currently has 367 employees (not including executives).
The company has prepared manpower plans, employee capacity development
plans and modified protocol for achieving its business objectives while enabling
employees to work effectively at full capacity.

O Social Development
The company promotes employee participation through various activities

with surrounding communities to build trust and good relationships with one
another such as projects to support healthy senior adult communities, clean
water for consumption, projects to promote agricultural communities to create
occupations and additional income along with a project to provide education
on industrial waste management in factories. The company also has social
development for customers who use services in compliance with the law by
hosting educational seminars for entrepreneurs on “Thai Industries Manage
Industrial Waste” in various provinces such as Samut Prakarn, Chonburi, Samut
Sakhon, Chachoengsao, Phra Nakhon Sri Ayudhaya, Prachinburi, Rayong,
Pathumthani and Saraburi for over 3,000 companies.

O Investors

* The company reduced registered capital by 277,527 shares from the
original registered capital of 800,000,000 baht to 799,722,473 baht with a par value
of 1.00 baht per share by excluding undistributed shares of the company.

* The company changed its par value from 1.00 baht per share to 0.25 baht
per share, thereby increasing the company’'s share value from 799,722,473 shares
to 3,198,889,892 shares.

* The company increased capital by 1,079,625,000 baht by issuing and
proposing new ordinary shares at 1,079,625,000 baht by using and proposing the
sale of 1,119,610,1708 new ordinary shares at a par value of 0.25 baht to support
rights in warrants for the second and third time to support the General Mandate
for the company’s new share sales.

* Issuance and proposal of the sale of warrants to purchase second
generation ordinary shares (BWG-W2) at 399,861,237 units to original shareholders
of the company based on shareholder equity without charging values at the
rate of eight original shares to one warrant unit (in case of remaining shares,
the remaining shares are to be excluded). One warrant unit can be used to
purchase one ordinary share at the price of 1.50 baht. Warrants have the term
of six months and warrant holders can use warrants twice as follows:
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First — The date when warrants can be used will be the last business day
of the quarter after the quarter when warrants are issued and presented for sale for
the second time or (BWG-W?2). The first day to use warrants will be 30 September
2015,

Second (Last Time) — The date when warrants can be used will be the date
when warrants presented for sale for the second time or (BWG-W2) have a life of six
months. The last day to use warrants will be 8 December 2015. The outcome of the
exercising of rights to convert warrants in the past was as follows :

No. of Warrant Users
(Person)

\

Warrants Used \ Remaining (Unit)

113,603,250

30 September 2015 286,257,987

8 December 2015
(Last Time)

206,088,363 148,909,413

* Issuance and proposal of the sale of warrants to purchase third
generation ordinary shares (BWG-W3) at 399,861,237 units to the company’s
original shareholders based on shareholder equity without charging values at
the rate of eight original shares to one warrant unit (in case of remaining
shares, the remaining shares are to be excluded). One warrant unit can be
used to purchase one ordinary share at the price of 1.50 baht. Warrants have
a term of six months and warrant holders can use warrants four times as
follows :

First — The date when warrants can be used will be the last business
day of the quarter after the quarter when warrants were issued and presented
for sale for the third time or (BWG-W3). The first day to use warrants will be 30
September 2015.

Second — The date when warrants can be used will be the last busi-
ness day of the quarter after first time when warrants can be used. The second
day to use warrants will be 30 December 201s.

Third — The date when warrants can be used will be the last business
day of the quarter after second time when warrants can be used. The third day
to use warrants will be 31 March 201s.

Fourth (Last Time) — The date when warrants can be used will be the
day when the third generation warrants or BWG-W3 is one year old. The last
day to use warrants will fall 8 June 201e.

( Te9utlszant 2558 @



The last time for expressing intention to use warrants will be no less
15 days before the use of the aforementioned warrants. The outcome of the
exercising of rights to convert warrants in the past was as follows:

No. of Warrant Users
(Person)

\

Warrants Used \ Remaining (Unit)

30 September 2015 113,603,250 286,257,987

8 December 2015
(Last Time)

206,088,363

148,909,413

Previous Performance

O The company provided services of generating 929.22 baht in service income.
Determinationto perform in 2014 enabled the company to retain leading
industrial waste disposal/treatment market shares in the country.

O The company announced the intention of Thailand's Private Sector Collective
Action against Corruption.

O The company won the CSR Recognition 2014 Award as a listed company
which gave important to and operated business with corporate social
responsibility.

O The company received the Gold Medal for the third year from the project
to upgrade waste management entrepreneurs and the company received
confirmation from the Ministry of Industry of accreditation as a factory with
corporate social responsibility (CSR-DIW Award) and the Green Industry
Award, Level 3 : Green System for systematic environmental management
with constant monitoring, assessment and reviews for development.

O General shareholders’ meeting quality assessment of 2013 by the Thai

Investors Association was within the criteria for “Excellent”.

O The overall listed company good corporate governance report assessment
for 2013 was within the criteria for “Very Good".
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Previous Performance

QO The company provided services in the disposal and treatment of industrial
waste, generating 802.48 baht in service income from the strategy to
provide convenient, quick and academically correct services along with
promoting postsale services to build maximum customer satisfaction.

O The company won the “Gold Medal” for two years running as an
entre-preneur providing proper industrial waste disposal services with
standards in the area of industrial waste management with a hazardous
waste landfill system, non-hazardous waste landfill system and central
waste water treatment system.

O The company won the Green Industry Award, Level 3 : Green System
from the Ministry of Industry (in confirmation of systematic environmental
management with constant monitoring, assessment and reviews for
development).

O General shareholders’ meeting quality assessment of 2013 by the Thai
Investor's Association met the criteria for “Excellent”.

O Overall listed company good corporate governance report assessment
for 2013 met the criteria for “Very Good".
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Sustanable Development

- Performance on Sustainable Development
- Sustainability of Service
- Sustainability of Environment and Safety

- Sustainability of Personal Social and Community

- Risk Factors and Risk Management

- Internal Control

- Accreditation Standards and Sustainability Awards.




Summary of Financial Statement and Performance

Auditing Report Summary

2006 — 2009 Audited By Certified Public Accountant Registration No. 3759
Mr. Jedsada Hangsapreuk  Karin Audit Co., Ltd.

2010 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2011 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2012 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2013 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2014 Audited By Certified Public Accountant Registration No. 5113
Mr. Jirot Sirirorote Karin Audit Co., Ltd.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2006 rendered the unconditional opinion that the
financial statement displayed accurate financial status and performance in signifi-
cant contents based on generally accepted accounting principles.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2007 rendered the unconditional opinion that the
financial statement displayed accurate financial status and performance in signifi-
cant contents according to generally accepted accounting principles and was not a
conditional presentation of a report to the financial statement. The auditor requests
observation for the remarks accompanying the financial statement in 3.3 on chang-
ing the accounting policy from recording investments in subsidiaries by the equity
method to the cost method.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2008 rendered the unconditional opinion that the
financial statement displayed accurate financial status and performance in significant
contents according to generally accepted accounting principles.

The report by the certified public accountant for the financial statement of the
company and subsidiaries in 2009 rendered the unconditional opinion that the finan-
cial statement displayed accurate financial status and performance in significant
contents according to generally accepted accounting principles.
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The report by the certified public accountant for the financial statement of the
company and subsidiaries in 2010 rendered the unconditional opinion that the financial
statement displayed accurate financial status and performance in significant contents
according to generally accepted accounting principles.

The report by the certified public accountant for the financial statement of the
company and subsidiaries in 2011 rendered the unconditional opinion that the financial
statement displayed accurate financial status and performance in significant contents
according to generally accepted accounting principles with a paragraph emphasiz-
ing use of standards for newly issued and modified financial reports to prepare and
present the financial statement.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2012 rendered the unconditional opinion that the
consolidated financial statement and the separate financial statement displayed
accurate consolidated financial status and separate financial status, consolidated
performance and separate performance, consolidated cash flow and separate cash
flow in significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2013 rendered the unconditional opinion that the
consolidated financial statement and the separate financial statement displayed
accurate consolidated financial status and separate financial status, consolidated
performance and separate performance, consolidated cash flow and separate cash
flow in significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2014 rendered the unconditional opinion that the
consolidated financial statement and the separate financial statement displayed
accurate consolidated financial status and separate financial status, consolidated
performance and separate performance, consolidated cash flow and separate cash
flow in significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of
the company and subsidiaries in 2015 rendered the unconditional opinion that the
consolidated financial statement and the separate financial statement displayed
accurate consolidated financial status and separate financial status, consolidated
performance and separate performance, consolidated cash flow and separate cash
flow in significant contents according to financial report standards.
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Statement Showing Financial Status

(Unit : Million Baht)

Transactions 2015 \ 2014 \ 2013
Amount Ratio Amount Ratio Amount Ratio

Assets

Current Assets

Cash and Cash Equivalents 717.48 18.97% 483.65 17.12% | 253.37 | 10.22%
Trade Accounts Receivable and 475.48 12.57% 44217 15.65% | 373.30 | 15.06%
Other Receivables — Net 30.60 0.81% - - - -
Advanced Construction Fees 44.64 1.18% 27.75 0.98% 20.47 0.83%

Other Current Assets

Non-Current Assets

Land, Buildings and Equipment—Net 2,389.38 63.16% | 1,755.86 62.14% | 1,710.68 69.03%

Net Building Additions and

Equipment Under Rights Contracts 36.59 0.97% 45.26 1.60% 46.57 1.88%
Guarantee Deposits 41.87 1.11% 41.26 1.46% 41.66 1.68%
Deferred Income Tax Assets 13.09 0.35% 13.88 0.49% 9.87 0.40%
Other Non-Current Assets 33.79 0.89% 15.70 0.56% 22.11 0.89%
© Total Non-Current Assets | 251472 | eea% | 187196 | ee2s% | 183089 | 73.08%
 Total Assets | 378292 | 100.00% | 28255 | 100.00% |2478.03 | 100.00%
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Transactions

Liabilities and Shareholders’ Equity

Current Liabilities

Bank Overdrafts and Short-Term Loans
Trade Accounts Payable and Other
Payables

Sub-Contractor Payables

Guarantee Payables

Liabilities Under Leases Due for
Payment in One Year

Long-Term Loans Due for Payment in
One Year

Estimated Liabilities from Legal Cases
Other Current Liabilities

Non-Current Liabilities

Liabilities Under Leases — Net
Long-Term Loans — Net

Estimated Liabilities from Landfill Costs
Estimated Liabilities from Employee
Benefits

Unpaid Annual Benefits According to
Rights Contracts

Other Non-Current Liabilities

Shareholders’ Equity

Paid-Up Registered Capital

Advance for Share Subscription
Premium on Share Value

Other Shareholders’ Equity

Retained Earnings — Appropriated for
Legal Reserve

— Unappropriated

Total Shares of Mother Company
Uncontrolled Equity
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2015

Amount

332.16

144.58

139.21
10.62

57.82

92.76

863.50
0.42
536.26
77.02

55.46

747.78

2,280.44

8.78%

3.82%

3.68%
0.28%

1.53%

2.45%

22.83%
0.01%
14.18%
2.04%

1.47%

Ratio \

20
Amount

171.00

179.90

0.05
1.47

68.95

106.49

217.34
73.86

40.80

549.61

1,681.33

14

\

Ratio

6.05%

6.37%

0.00%
0.05%

2.44%

4.21%

8.44%
0.26%

0.86%

28.30%
7.69%
2.61%

1.44%

(Unit = Million Baht)

2013

Amount

162.43

201.58

2.48

71.06

48.38

0.09
200.27
73.86

31.00

444.44

1,463.98

Ratio

6.55%

8.13%

0.06%
0.10%

2.87%

1.95%

28.83%
0.00%
8.08%
2.98%

1.25%




Profit/Loss Statement

Transactions

Service and Construction Work Income
Service and Construction Contracting
 Gross Profit

Profit from Sale of Fixed Assets
Profit from Fires
Other Income
 Profit before Expenses
 Sale and Management Expenses
Profit Before Financial Cost and Incom
Tax
Financial Cost
Profit Before Income Tax

Income Tax

Profit Sharing
Mother Company Equity
Uncontrolled Equity

2015
Amount “ Ratio

1,639.11

975.66

\

2014
Amount‘\

1,504.23

982.00

Ratio \

(Unit: Million Baht)

2013
Amount‘\ Ratio

1,332.88

896.00
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Cash Flow Statement

(Unit: Million Baht)

Transactions

Cash Flow from Operating Activities

Profit (Loss) Before Income Tax 413.84 261.34 215.74
Depreciation and 247.15 251.20 208.45
Interest Received (1.94) (1.66) (1.55)
Interest Expense 29.73 34.02 23.52
Withholding Tax Amortization 2.87 1.44 1.59
Provision for Doubtful Accounts - 11.22 2.17
Provision for Doubtful Account Reversal (1.16) (1.60) (1.59)
Reservation for Employee Benefits 4.83 4.08 3.97
Reservation for Damage from Legal Cases (9.86) 0.48 9.38
Profit from Fires (30.64) - -
(Profits) Losses from Fixed Asset Sales 0.90 (0.74) (7.66)
Asset Amortization 0.44 - -
Profits from Operations Before Changes in 656.15 559.78 454.02

Operating Assets and Liabilities

Gains (Losses) in Operating Assets

Trade Accounts and Bills of Exchange (32.15) (76.69) (84.12)
Receivable

Advanced Construction Fees - 1.00
Other Current Assets (17.38) 0.38 (3.12)
Other Non-Current Assets (18.09) 6.41 (22.11)

Gains (Losses) in Operating Liabilities

Trade Accounts and Bills of Exchange Payable (35.33) (21.67) 84.05
Construction Contractor Creditors - - (4.96)
Guarantee Payables 9.15 (1.01) (3.08)
Other Current Liabilities 6.43 8.65 4.09
Unpaid Annual Benefits According to Rights 1.6 2.00 2.37
Contracts

Other Non-Current Liabilities 0.0 0.14 0.34
Refunded Cash Withholding Tax 1.10 1.04 6.67
Cash Income Tax Payment (62.50) (48.74) (43.84)

.......... NetCashfromOperatmgAcnwneS B T
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(Unit: Million Baht)

Transactions 2015 \ 2014 \ 2013

Cash Flow from Investment Activities

Cash Received from Interest Received 1.94 1.66 1.55
Deposits with (Gains) Losses in Guarantee (0.67) 0.40 1.84
Burdens

Cash Paid to Purchase Land, Buildings and (829.17) (283.47) (547.09)
Equipment

Cash Paid to Purchase Buildings and Machinery - (6.77) (30.54)

Under Rental

Rights 0.51 1.83 7.66
Cash Received from Land, Building and (4.36) (7.57) (4.79)
Equipment Sales 11.61

Paid Estimated Liabilities for Landfill Costs (820.09) (293.85) (571.37)

Cash Received from Compensation

Cash Paid from Pain Expenses 161.16 8.57 16.43
Increased Bank Overdrafts and Short-Term Loans 164.24 257.74 162.61
Cash Received from Long-Term Loans (51.20) (69.18) (53.52)
Payments for Long-Term Loans (82.21) (90.28) (67.03)
Repayments Under Leases 100.00 102.038 0.09
Cash Proceeds from Paid-Up Share Capital in 382.69 - 0.09

Subsidiaries from Minority Shareholders
Proceeds from Paid-Up Share Capital 0.42 - 161.46
Advanced Share Proceeds (107.80) (93.13) (38.43)

Dividend Payouts

Net Cash Gained from Financing Activities 545.91 95.28 169.89
""" Cash and Cash Equivalent Gains | 23383 | 2328 | (1026
""" Cash and Cash Equivalents at Beginning of Period| 48365 | 25337 | 26362
""" Cash and Cash Equivalents at End of Period | 71748 |  4s3es | 25337

( Tneuszantl 2558 @




Transactions

Liquidity Rates
Liquidity Ratio (Times)
Quick Ratio (Times)

Current Trade Accounts Receivable (Cycles

Mean Collection Period (Days)

Current Trade Accounts Payable (Cycles)

Repayment Period (Days)

Profitability Ratio

Gross Profit Ratio

Profit Before Financial Cost and Income
Tax Ratio

Net Profit Ratio — Mother Company
Return on Equity

Efficiency Ratio
Return on Assets

Return on Fixed Assets

Asset Turnover (Cycles)

Financial Policy Ratio
Debt to Equity Ratio (Times)

Interest Coverage Ratio (Times)

Data on Shares

Par Vaue (Baht)

Share Value According to Share (Baht)
Net Profit (Loss) Per Share (Baht)
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(Unit : Million Baht)

Transactions 2019
Volume Value
(Ton) (Million
Baht)
Service Income of the Company*
- Non-Hazardous Industrial Waste 129,120 225.74 116,024 185.76 159,800 247.62
Management
- Hazardous Industrial Waste 65,838 246.00 76,208 264.36 64,577 221.19
Management
- Blending Blending Management 73,436 450.24 55,343 349.18 46,435 258.76
- Waste Water Management 14,327 77.46 10,632 55.43 5,392 27.87
Total Service Income of the Company| 282,721 999.44 258,207 854.73 276,204 755.44
Total Service Income of Subsidiaries | 147,125 639.67 129,851 649.50 115,233 577.44
Total Service Income 429,846 |1,639.11 388,058 | 1,504.23 391,437 | 1,332.88

Industrial waste disposal service income in 2015, 2014 and 2013 amounted to
1,639.11 million baht, 1,504.23 million baht and 1,332.88 million baht, respectively. Indus-
trial waste disposal service income increased by 134.88 million baht from 2014 or 8.97
percent when compared to the same period of the previous year. Growth was
dependent on marketing strategies, supportive government policies, strictness of
governing agencies and readiness for comprehensive service provision, enabling the
volume of industrial waste accepted for disposal to increase by 10.77 percent.
Weighted average service rates per ton dropped by approximately 1.63 percent to be
consistent with the overall economy.

Other Income

Other income in 2015, 2014 and 2013 amounted to 55.55 million baht, 3.96
million baht and 18.04 million baht, respectively, most of which were related to profit
from damaged assets, interest received, bad debt recovery and other service
income.

Cost and Expense

Service Cost

Industrial waste disposal service cost in 2015, 2014 and 2013 amounted to
975.66 million baht, 982.01 million baht and 89¢.01 million baht, respectively. Industrial
waste disposal service cost was at the ratio of 59.52 percent in 2015, 65.28 percent in
2014 and 67.22 percent in 2013, respectively, when compared to service income. Sig-
nificant costs consisted of gasoline costs, repair and maintenance costs, deprecia-
tion from service asset gains and employee remuneration adjustment to be consist-
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Industrial waste disposal service income in 2015, 2014 and 2013 amounted to
1,639.11 million baht, 1,504.23 million baht and 1,332.88 million baht, respectively. Indus-
trial waste disposal service income increased by 134.88 million baht from 2014 or 8.97
percent when compared to the same period of the previous year. Growth was
dependent on marketing strategies, supportive government policies, strictness of
governing agencies and readiness for comprehensive service provision, enabling the
volume of industrial waste accepted for disposal to increase by 10.77 percent. Weighted
average service rates per ton dropped by approximately 1.63 percent to be consist-
ent with the overall economy.

Other Income

Other income in 2015, 2014 and 2013 amounted to 55.55 million baht, 3.9¢ million
baht and 18.04 million baht, respectively, most of which were related to profit from
damaged assets, interest received, bad debt recovery and other service income.

Cost and Expense

Service Cost

Industrial waste disposal service cost in 2015, 2014 and 2013 amounted to
975.66 million baht, 982.01 million baht and 896.01 million baht, respectively. Industrial
waste disposal service cost was at the ratio of 59.52 percent in 2015, 65.28 percent
in 2014 and 67.22 percent in 2013, respectively, when compared to service income.
Significant costs consisted of gasoline costs, repair and maintenance costs, depreci-
ation from service asset gains and employee remuneration adjustment to be consistent
with the overall economy.

Service Expense

Service expense in 2015, 2014 and 2013 amounted to 46.24 million baht, 52.72
million baht and 43.93 million baht, respectively. Service expense was at the ratio of
2.73 percent, 3.47 percent and 3.25 percent, respectively, when compared to total income.
Service expense mostly consisted of fluctuating marketing expenses according to
income ratio and sales promotion expenses with similar ratios to the previous year.

Management Expense

Management expense in 2015, 2014 and 2013 amounted to 182.68 million baht,
140.50 million baht and 130.17 million baht, respectively. Management expense was at
the ratio of 10.78 percent, 9.25 percent and 9.64 percent, respectively, when compared
to total income. Expenses were mostly stable from manpower expansion in subsidi-
aries and various remuneration adjustments for employees to be consistent with the
overall economy.
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Executive Remuneration

In 2015, 2014 and 2013, executive remuneration amounted to 45.42 million baht,
45.97 million baht and 39.42 million baht, respectively. Executive remuneration was at
ratios of 2.68 percent, 3.03 percent and 2.92 percent, respectively, when compared to
total income. Expenses include salaries for directors and executives in addition to
meeting gratuities and bonuses.

Financial Cost

Financial costs for 2015, 2014 and 2013 amounted to 30.83 million baht, 35.66
million baht and 25.66 million baht, respectively. Financial cost was at the ratio of 1.82
percent, 2.35 percent and 1.90 percent, respectively, when compared to total income.
Financial cost includes bank overdraft interest, loan interest, payment interest and
bank fees.

Income Tax

Income tax for 2015, 2014 and 2013 amounted to 86.62 million baht, 34.57 million
baht and 32.28 million baht, respectively. Financial cost was at the ratio of 5.11 percent,
2.28 percent and 2.39 percent, respectively, when compared to total income.

Profit

The aforementioned reasons have resulted in the company and subsidiaries
having a gross profit of e63.45 million baht or 40.48 percent in 2015 with net profit
belonging to the mother company at 308.70 million baht or 18.22 percent when com-
pared to 2014 when the company and subsidiaries had a gross profit of 522.23 million
baht or 34.72 percent with net profit belonging to the mother company at 202.95 million
baht or 13.37 percent.

(Financial Status) The Company and Subsidiaries

Assets

The company and subsidiaries had total assets as of 31 December 2015 at
3,782.92 million baht when compared to 2,825.53 million baht in 2014. Assets increased
by 957.39 million baht or 33.88 percent of total assets. Total assets increasing with
significance consisted of cash and cash equivalents at 233.83 million baht or 48.35
percent from normal operations and capital gains from exercising bill rights including
loans for investment in projects, trade accounts and bills of exchange receivable
(net) at 33.31 million baht or 7.53 percent from income growth with the mean collection
period of 97.47 days in 2015 compared to 96.68 days in 2014, land, buildings and
equipment (net) and assets gained from rights contracts increased by ¢24.85 million
baht or 34.69 percent from investment in industrial waste landfills, buildings for preparing
various waste, machinery and equipment, industrial waste transportation vehicles and
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the project to invest in using industrial waste as fuel including the power plant pro-
ject to use fuel from industrial waste

Liabilities

The company and subsidiaries had total liabilities as of 31 December 2015 at
1,198.57 million baht when compared to 943.12 million baht in 2014. Liabilities increased
by 255.45 million baht or 27.09 percent of total liabilities. Total liabilities increasing with
significance consisted of loans from financial institutes for investment in projects to
expand the business increasing at the net amount of 169.05 million baht. Liabilities
under leases dropped by 51.66 million baht.

Shareholders’ Equity

The company and subsidiaries had total shareholders’ equity — the mother
company as of 31 December 2015 at 2,280.45 million baht when compared to 1,681.33
million baht. Shareholders’ equity increased by 599.11 million baht or 35.63 percent of
total shareholders’ equity — the mother company. This was caused by exercising rights
according to bills with increased accumulated profit from increased retained earnings
from operations.

Transactions 31 Dec 2015 \ 31 Dec 2014\ 31 Dec 2013
*Checks Accepted in Advance 14.17 12.10 16.49
eTrade Accounts Receivable — Uncollected 142.80 180.47 104.95

eTrade Accounts Receivable
Accounts Within Payment Period 236.96 180.41 211.45

Accounts Exceeding Payment Period

No More Than 3 Months 64.83 20.82 27.93
3 — 6 Months 4.31 25.56 1.59
6 — 12 Months 0.30 9.47 0.41
More Than 12 Months 13.85 14.18 6.91
Total Trade Accounts and Bills of Exchange 477.22 443.01 369.72
Receivable
LESS Provision for Doubtful Accounts (16.75) (17.97) (8.28)
Total Trade Accounts Receivable — Net 460.47 425.10 361.44
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Trade Accounts and Bills of Exchange Receivable — Net

The company and subsidiaries had the mean collection period of 97.47 days
in 2015, 96.68 days in 2014 and 88.35 days in 2013, respectively. The company has policy
to collect at approximately 9o days.

Transactions 2014 \ 2013

Cash Flow from Operating Activities 508.01 430.32  391.23
Cash Flow from Investment Activities (820.09) (295.31)  (571.37)
Cash Flow from Financing Activities 545.91 95.28 169.89
Net Cash Flow Gains (Losses) 233.83 230.29  (10.26)

Continual investment and operation expansions by the company and sub-
sidiaries has resulted in most of the cash flow being spent in investment activities.
Capital is primarily generated from cash flow from operating activities, loans to invest
in projects, capital increased from exercising rights to convert bills. In 2015, the
company and subsidiary had net cash flow from operating activities at 508.01 million
baht and spent 820.09 million baht in net investment activities, most of which were
investments in projects to use industrial waste as fuel, transportation vehicles and
industrial waste fuel power plants. The company gained from net financing activities
at 545.91 million baht from exercising rights to convert bills and loans to invest in
projects to use industrial waste as fuel. The company repaid long-term loans, liabili-
ties under leases, financial institute interest and dividend payouts.

The company and subsidiaries had net cash flow gain of 233.83 million baht and the
company and subsidiaries had cash and cash equivalents at the end of the period
of 717.48 million baht.

Capital Sources

Liabilities

In 2015, the company had total liabilies at 1,198.57 million baht, an increase from 943.12
million baht in 2014. Liabilities in 2015 consisted of current liabilities at 846.98 million
baht or 70.67 percent of total liabilities and non-current liabilities at 351.59 million baht
or 29.33 percent of total liabilities. Significant liabilities consisted of short-term and
long-term loans from financial institutes at 684.89 million baht, trade accounts payable
and other accounts at 294.42 million baht and payments under leases at 9¢.13 million
paht.
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Shareholders’ Equity

Total shareholders’ equity — the mother company in 2015 amounted to 2,280.45
million baht, an increase by 599.11 million baht from 1,681.33 million baht in 2014 or 35.63
percent of the previous year. Total shareholders’ equity consisted of registered and
paid-up capital at 863.50 million baht, premium on share value at 536.25 million baht,
advance for share subscription at 0.42 million baht, other elements of shareholders’
equity at 77.02 million baht and retained earnings at 803.24 million baht.

Capital Structure
Debt to equity ratio in 2015 was at 0.53 times when compared to 0.56 times in 2014.

14.3. Audit Fees
Audit Fees

* In 2012, all four subsidiaries paid an audit fee of 1.81 million baht to auditors
of subsidiaries and paid for other services such as travel and overtime expenses at
0.09 million baht. Subsidiaries did not use any other services from auditors.

* In 2013, all four subsidiaries paid an audit fee of 1.81 million baht to auditors
of subsidiaries and paid for other services such as travel and overtime expenses at
0.09 million baht. Subsidiaries did not use any other services from auditors.

* In 2014, all four subsidiaries paid an audit fee of 1.81 million baht to auditors
of subsidiaries and paid for other services such as travel and overtime expenses at
0.08 million baht. Subsidiaries did not use any other services from auditors.

* |In 2015, all four subsidiaries paid an audit fee of 1.81 million baht to auditors
of subsidiaries and paid for other services such as travel and overtime expenses at
0.08 million baht. Subsidiaries did not use any other services from auditors.
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Service Sustainability

The company provides services in the disposal of 327,376 tons for income
amounting to 1,076.16 million baht or an increase by 16.14 percent from 2014. This can
be divided by the following management systems:

Industrial Waste Volume for Which Services Were Provided in 2015

2013 (307,167 tons)
=—O— 2014 (296,497 tons)
.\ —@=— 2015 (327,376 tons)
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Industrial Waste Volume for Which Services Were Provided in 2015

Utilized in the Form

Landfills
43.63% of Alternative Energy
25.79%
Stabilization Wastewater Treatment
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25.67%
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Customer Volume Divided by Rational Shares
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Furthermore, the company prepared forms to assess service satisfaction by
surveying satisfaction covering three major branches related to service provision,
namely, marketing, customer service and transportation. Customers who have used
services for five years and up with consistent frequency in delivering industrial waste
for disposal every month for an average of 1-5 times per month found most of the
customers to have “Good” to “Very Good” satisfaction in line with the prescribed goals,
increasing overall service provision by the company when compared to the previous year.

Outcome from Service Provision Satisfaction Survey (2014 — 2015)

The serving staff
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staff Customer

The serving

2
2
S
staff Customer °
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-
The transportation service The transportation

service

2014 2015

The serving staff Marketing . The serving staff Customer . The transportation service

Executive

Nevertheless, based on the questionnaires, the company encountered key
factors causing customers to consistently use services over a long period of time.
And these factors have made the organization’'s image accepted and trusted by many
agencies : care, attention and cooperation from the staff in every field, international
standard certification and importance given to the environment and communities, etc.
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Environmental and Safety Sustainability

Care about environmental conservation and safety is a policy to which the
company gives importance as a guideline to prevent, control and minimize impacts
in the entire service provision process with results extended to the public outside the
company through social activities in a number of dimensions. The company partici-
pates in pushing for society to have sustainable environmental development.

Air Quality in the Factory

Measured Parameters Standard Values

Total Dust 15 Milligrams Per Cubic Meter
Total VOC Not Specified
Methane Not Specified

*occupational safety standards related to environmental conditions (chemicals)
stated in the Ministry of Interior Notification of B.E. 2520 (1977 A.D.).

Air Quality in the Atmosphere Surrounding the Factory Area

Measured Parameters Standard Values

Total Suspended Particulate (TSP) 0.33 milligrams per cubic meter.

. 0.12 milligrams per cubic meter.

Non Methane Hydrocarbon (NMHC)  Not Specified
Total Hydrocarbon (THC) Not Specified

*Remarks: General air quality standards in the National Environment Board Notification, Volume 24, of B.E 2547
(2004 A.D.) and air quality from measurements in 2015 had no significant changes from the previous year and
continue to have values compliant with specified standards of the law.
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Safety and Occupational Health Determination

The company has a safety committee to manage and ensure the occupa-
tional safety of every employee. Furthermore, the company has set regulations, spec-
ifications and methods for work safety in addition to procuring various protective
equipment and providing education, treatment and knowledge support for employees
to have knowledge and understanding in the work by monitoring, testing and review-
ing performance on a regular basis.

In 2015, 12 town hall meetings were held to assess safety risks and commit-
tee performance with the provision of training to educate in various topics such as
practice drills for plans to prepare and respond to emergencies, regular work area
inspections, training courses on basic firefighting and safety course training.

Personnel, Society and Community Sustainability Care for the Community, Share with
Society

In 2015, the company carried out corporate social responsibility in business
processes with emphasis on good service and service delivery to impress (CSR in
Process). Furthermore, the company carried out CSR after Process with emphasis on
three aspects consisting of youth studies and development, society, religious and
cultural arts.

In 2015, “community” businesses were important in supporting the company’s
performance with understanding of the basis of working with transparency and car-
rying out activities according to the company’s vision. Projects in 2015 were divided

into four main projects consisting of :
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1. Learning Project to Develop Communities was aimed at promoting and
developing interest among youths and the local population concerning the principles
of proper industrial waste management accepted at the national and international levels
with benefits for educational development. In 2015, the company rallied for learning
about complete ecosystems by beginning with wastewater care and treatment. Therefore,
the company held activities at Laem Pak Bia, Had Chao Samran, Phetchaburi, to help
youths learn about wastewater treatment systems dependent on nature in line with the
Royal Initiatives of His Majesty the King. The company has schools around the center's
area in Saraburi and granted scholarships to youths in order to have educational
opportunities covering the area.

In addition, the company provided opportunities for interested parties to view
the company’'s performance. A total of 456 government and private sector organizations
visited the center with a total of 2,089 visitors. Visiting organizations comprised 440
companies, 3 government agencies and 13 educational institutes. Customers who visited
the center numbered 52 companies and 50 companies decided to become customers.
This project was assessed and found to be within good criteria. Assessment was
divided into customer impression, questions answered by public relations staff and
response to customer comments, etc.

Chart visited the company.

(In units)

Visit
Audit
Workflow

Government
Agencies

Educational
institution

2. The Public Benefit Project offered assistance for the public in areas with
problems in various areas. In addition to promoting quality of life for people in com-
munities, this project also built unity in communities with projects such as the project
to help disabled persons and persons who lack opportunities and the community radio
project (continuous) was an activity to disseminate news and information to people in
local communities at Moo 6, 8 and 9, Huai Haeng, Kaeng Khoi, Saraburi, on every
Wednesday and Friday.
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3. The Activity Relations Project
was carried out to maintain Thai traditions.
In 2015, Better World Green took mothers
to pray and make merit on National
Mother's Day by taking 70 elderly mothers
in the area around the center in Saraburi
on a vacation tour to pray in Singhaburi
and Ang Thong, etc.

4. Networking with Government Agencies — Not only is Better World Green
Public Co., Ltd. determined to operate its business, the company is also determined
to continually carry out projects to repay society in order to return profits and build
sustainability. The objective is for society to grow with the company by carrying out
activities in line with the company’s vision. The company also participated in support
of sustainable social development, cooperating with government and private sector
organizations and networks including over 3,000 companies to carry out various
activities for the benefit of communities and societ
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Personnel Care

In 2015, the company implemented performance management with employees
in the entire organization and used findings from assessments based on the perfor-
mance management system to connect with remuneration payments of annual wage
raises and special incentive payments. However, the company also has the policy
to pay regular remuneration in the form of monthly salaries, support for living expenses,
travel expenses, social security, contributions from the Provident Fund and unfixed
returns when working such as agent fees and rewards, etc.

Moreover, the company also has welfare in the form of a Provident Fund for
employees according to the Provident Fund Act of B.E. 2530 (1987). According to Fund
regulations, regular employees have the right to apply for Fund membership by making
monthly contributions at 2 — 5 percent (depending on work life) while the company
contri-butes 50 percent for employees with work life of three years but not exceed-
ing five years and 100 percent for employees with work lives of five years and up.
The aforementioned benefits are available when employees no longer have status as
an employee except for cases of employment termination without compensation. This
Provident Fund is managed by Tisco Master Pooled Registered Provident Fund and
the company also arranges group life insurance as life insurance welfare for employ-
ees in the organization with AIA Public Co., Ltd.

As of 31 December 2015, the company and affiliated companies have a total
of ¢80 employees (not including high-ranking executives) consisting of the following

® 2558 358 - 91
340 94
303 s d 71

2558
2557

25560181

02558 © 2557 © 2556

Remarks : BWG means Better World Green Public Co., Ltd., AKP means Akkhie Prakarn Public Co., Ltd.,
BWC means Better Waste Care Co., Ltd., ETC means Earth Tech Environment Co., Ltd. and
BWT means Better World Transport Co., Ltd.
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Risk Factors and Risk Management

Business operation of the Company always encounters business risks. Causes
of risk probably derive from internal and external factors, leading impacts to the organi-
zation. In this regard, the risk management is a significant factor supporting the organi-
zation to achieve its objectives and goal, leading to the value creation to the organi-
zation, shareholders, and any stakeholders sustainably. As a result, the Company set
the definite and measurable business goal. The Management regularly compares the
actual performance to the established goal, including identifies internal and external
risks facing or likely facing the Company, analyzes impacts of such risks to the Com-
pany and risk probability, assigns responsible persons, establishes measures to re-
duce such risk to the appropriate level, and continuously reports the progress. The
Company also appoints the Risk management Commit-tee to ensure that the Com-
pany has the efficient and effective risk management.

In addition, the Company establishes the operation procedure relating to the
identification of environmental aspects and the evaluation of the significance, the ope-
ration procedure relating to hazard identification, and the risk assessment relating to
activity and service of the Company. Moreover, the Company assigns persons work-
ing on behalf of the Company to be responsible for considering regular and occa-
sional activities with both direct and indirect control, including normal, abnormal, and
emergency working conditions. The Company updates the methods for improving and
solving environmental aspects and hazard. Regarding to the significant environmen-
tal aspect and risk assessment, the Company will consider its priority in order to es-
tablish objectives, goals, and provide the environment, occupation health and safety
project for the purpose of risk mitigation and constant improvement. In 2013, the main
risk and strategy in risk management according to the sustainable development of
the company can be summarized as follow :

No. \ Risk Characteristics Risk management

1. Risks from Legal Disputes

Risks related to the setting of strategic plans, work plans and improper plan
implementation. Furthermore, strategic risk also includes changes in external and internal
factors with impacts on strategy or performance to achieve primary objectives goals and
performance guidelines of the organization.

1.1 Investment Expansion Risk — If - Constantly monitor economic conditions,
investment projects are unsuccessful, social conditions, government sector
lack of success may impact returns policy and assocaiated laws.

from investment.
- Study information related to business

operations in detail. Analyze possibilities
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\[o} \ Risk Characteristics

Risk management

and project cost-efficiency prior to making
the decision to invest with emphasis on
development of new businesses related
to the primary business in order to build
security and sustainable growth for the
company.

- Make preparations and personnel to support
investment expansion.

- Raise service standards to create a difference.

- Procure sufficient capital sources.

2. Operation Risks
Risks related to operations by each process or activity in the organization,

including risks involved with information technology data management and management
of various knowledge in order for operations to achieve success as specified. Operation

risks affect the work process efficiency and primary objective

2.1 Organization Capacity Risk — If the - Enhance performance efficiency in various
company is unable to prepare the aspects to support growth

organization and personnel to support - Communicate and prepare for changes
expansion, the company may lose in the organization.

business expansion opportunities with

impact on the profitability of the business.

2.2 Risk of Incidents to Systems and Take out insurance to cover potential damages.

Structures in the Industrial Waste Prepare clear regulations on preparations and

Management Center, Saraburi emergency response in compliance with speci-
Risks from accidents and fications of management standards in the area
natural disasters such as fires, etc., of environmental, occupational health and safety
including risks from disasters with management (ISO 14001:2004 & OHSAS 18001:2007
potential damage to the company’s & TIS 18001:2011).
property and personnel, thereby - Closely monitor, oversee and report situations
causing the company's operations for areas/activities with risk of potential damage.
to stop. - Prepare plans for preparations to prevent and

mitigate losses, including reducing potential impacts
on the environment, occupational health and safety.
- Organize training/practice drills to prepare and
respond to emergencies.
- Store sufficient amounts of reserve water for no
less than 30 minutes of continuous firefighting.

- Perform monthly reserve water system inspections.
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No. \

2.4

2.5

Risk Characteristics

2.3 Additional Land Procurement Limitation

Risks

The land belonging to the company’s
management center is able to support
2.34 million tons of non-hazard waste
and approximately 1.63 million tons of
hazardous waste, causing the company
to have potential risks in procuring land
to provide additional services when the
currently existing land is completely

used for landfills.

Transportation Risks

If the company does not have
good transportation risk management,
the overall efficiency of the work process
and achievement of the organization’s

primary objectives will be affected.

Fraud Risk

Fraud is a significant obstacle in
using organization resources to maximum
benefits that may occur at any time
regardless of how excellent the internal

control system of the organization is.

Risk management

Develop industrial waste management
processes to extend landfill area live and
increase areas to support future industrial

waste.

Nevertheless, in providing industrial waste
services, the company provides services in
line with licenses issued by the government.
Therefore, the company does not provide
services for extremely hazardous industrial
waste, flammable industrial waste or industrial
waste with environmental impacts, thereby
reducing risks with the aforementioned

characteristics.

Principles of good governance are implemented
as operational guidelines in the company to
benefit business operations, build transparency
and efficiency in the Management, thereby
creating confidence among shareholders,
investors and all related parties.

The company sets business ethics and an
anti-bribery and anti-corruption p olicy for
strict adherence by directors, executives

and employees.

The company sets clear and suitable structures
and approval power in management to

enable the organization to achieve objectives.
The company appointed the Risk Management
Sub-Committee to take responsibility for
controlling overall risk management processes
within an appropriate level.

Effective internal control arrangement.
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No. \

Risk Characteristics

Risk management

- The company appointed the Audit Committee

to oversee and follow-up to ensure appro
priate and effective internal control and
audit systems in the company.

- The Internal Audit Department was founded

with the duty of auditing and assessing
sufficiency of designated internal control
measures, including work systems with
significant impact on operations and reports
to ensure operations are accurate,
transparent and free from disputes or
overlapping interests.

- The company has appointed the Investigation

Committee to seek facts related to corruption
to duty among employees and any other
crimes with impact on the company.

Financial Risk

Risks related to financial management. Financial risks may be risks from internal

factors such as liquidity management, credit, investment capital or external factors such as

changes in interest rates, exchange risks or risks from inability to comply with obligations

in contract parties with impacts on existence and damage to the organization.

3.1 If the company has high-cost
channels for raising funds, the compa-
ny may have impact on performance
and cash flow, including diminished
profits/returns with potential impact on
future business expansions or reliabili-

ty of financial institutes.

3.2 Financial and Liquidity Risk
Without good financial managment,

the company may lose liquidity.

3.3 Subsidiary Loan Risk The company
approves loan balances for subsidiaries
to enhance liquidity for thhe business
and provide capital for operations

with potential problems in loan

repayments by subsidiaries.
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- Build financial status and performance

security along with effective liability
management.

Use financial instruments appropriately to
prevent impact resulting in increased liability.
The company has other options for raising
funds apart from loans such as by participant

investments in new projects.

The company has policy to provide loans
and regularly follows up on debtors to repay
debts with close supervision from the

Management.

The company has policy to give importance
to the operations of subsidiaries such as by
sending company representatives to become
directors in subsidiaries to set policies and
closely supervise business operations of
subsidiaries along with following up on debt
repayments and interest payments to the

company according to schedule.




Risk Characteristics

Compliance Risk

Risk management

Risks related to compliance with rules and regulations of governing agencies, including

risks related to laws involved in the company’s business operations. When there is risk in this

aspect, there will be impact on the organization’s overall reputation and image.

4.1 Legal and Government Sector
Policy Risk

Incorrect industrial waste manage-
ment causes illegal industrial waste
dumping problems and will damage
the country’'s economy.

The company is primarily engaged
in the business of industrial waste
management, which is a downstream
business with growth consideration by
referring to economic growth, especially
in the industrial sector, including
consistency with the strategy of the
Ministry of Industry, which is to promote
industry, corporate social responsibility
and balanced resource and environ-
ment management with the objective
to specify for the industrial sector to
use and manage natural resources
and the environment with sustainability.

If the company has not thor-
oughly examined related laws and trends
for changes in government specific-
tions and policies before making
investment decisions, the company
may have impacts causing lower

returns from investments/profit growth.

4.2 Service Quality Reliability and Liability
Risk

Without good risk management
in the area of service quality and liability,
the company will have impact on the

company’s overall reputation and image.

The company places importance on examining

relevant legal limitations thoroughly before

making investment decisions.

- The company manages industrial waste properly
based on academic principles.

- Planning and preparation of measures to support
changes.

- Cooperation with government agencies in

ensuring industrial waste dumped in public

areas are disposed properly.

- The company has strict preventive monitoring
systems from confirmation, service provision,
vehicle and container procurement, collection,
transportation, treatment and disposal until the
end of the process with the service goal to
create maximum satisfaction in service users.
ments with service using customers to define

clear scopes of responsibility.
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No. \ Risk Characteristics \ Risk management

- The internal and external audit teams have
regular audit processes.

- The company makes liability agreements
with service using customers to define clear

scopes of responsibility.

4.3 Safety, Occupational Health, - The company sets a clear safety, environmental
Environmental and Community Risk and corporate social responsibility policy
Without risk management in the along with continually educating and creating
aforementioned area, the company will understanding in employees at every level.
have impacts on the company’'s overall - The company promotes activities to prevent
reputation and image. environmental impacts and risks from operations

such as joint environmental and operation risk
assessments, activities to create safety
awareness under the zero accident goal
including preparations and response to
emergencies.

- Regular measurements and monitoring of air,
soil and water quality inside the company and
outside the company to monitor potential
environmental imapcts on nearby communities
including implementation of modern technology
in environmental management.

- The company participates with the Department
of Industrial Works (CSR-DIW) under the
name of the “BWG Stream Project to Ban Nong
Preu” and the “BWG Community Drinking
Water Project to Ban Nong Preu” to raise
awareness and participation in corporate
social responsibility in addition to creating
corporate social responsibility networks (CSR).
The company has the policy to continually

carry out the aforementioned activities.
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5. Risks from Legal Disputes

1.1. On 16 June 2009, the Central Administrative Court had received the
prosecute of the prosecutor that it was filed to the Administrative Court to accusing
the prime minister about the delay operation according to the first paragraph (2) of
Section 9 of the Administrative Court Establishing Act and the Administrative Court
Case Consideration B.E. 2542, and the court had seen that the company may receive
effect from the court’'s judgment, so the court has identified that the company was
mentioned as the third party and is called the defendant of the 4th case. Anyhow,
the prosecutor had asked the court to identified temporary protection measures or
procedures before making the judgment to temporary cancel the landfill closure
operation according to the black case no. 863/2552 added into the prosecute. Next,
on sth December, 2009, the Central Administrative Court had ordered to cancel tem-
porary protection measures or procedures to temporary relieving the pain before the
judge by providing reason that there were no clear fact that the effect on the popu-
lation health and environment is caused from the trash landfill closure business of

the industry, and there were no clear reason for the court to apply temporary protec
tion measures or procedures for temporary relieving the pain before the judgment.

On 27th September, 2013, the Central Administrative Court had judged to
dismiss the prosecute with the reason that "from the company business investigation
by the related government sector consisting of the Ministry of Industry, the Ministry
of Environment and Natural Resources, and the Ministry of Public Health, the
received results cannot be confirmed that the business of the company will lead to
the pollution widespreaing and it may affect on the population’s health. Therefore,
there was no reasonto cancel or temporary stop the business license of the compa-
ny. So, the three defendents has no order to cancel or temporary stop the business
license of the company, so it was not the meaning of ignoring the duty by law in
operating too delayed action" according to the judgment of the Central Administrative
Court’s red case no. 1548/2556. As the accuser, (the Plaintiff) disagrees with the judg-
ment passed by the Central Administrative Court, an appeal was submitted to the
Supreme Administrative Court as of 26 October 2013, and all parties accused, includ-
ing the company, have already submitted a counter appeal for the aforementioned
case to the Supreme Administrative Court.

The counsel of the company had an opinion towards the mentioned case
that even the prosecutor is entitled to appeal against the judgment from central
administrative court, there was a clear diagnosis of the details of the case in both
problems of facts and problems of law, so it is believed that the result of the judg-
ment would be aligned with what the Central Administrative Court had judged.
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1.2 On 30 December 2010, a group of persons pressed filed a case with the
Civil Court in Black Case No. 4906/2553 accusing the company of violations causing
damage to the persons who filed the case and requesting the Court for a verdict
forcing the company to pay compensation for a total amount of 2,006 million baht and
issue an order forbidding the company from carrying out all business operations
causing pollution or trouble and annoyance to the persons who filed the case. The
Court scheduled eight more appointments to hear the Plaintiff's witness on 1 — 4
March and 8 — 11 March 2019.

The company’'s legal advisor gave comment on this case that a group of
persons mentioned above are the same group who did petition the company on the
Administrative Court. They use the same evidences in which failed to convince the
Administrative Court to the Civil Court. So we believe the Civil Court may dismiss
this case too because this petition is illegal and not valid as it exceeded the deadline.
Moreover, the Central Administrative Court judged that there is no evidence that the
company has violated the laws resulting in pollution creations or troubles for the
surrounding communities.

1.3 On 2 July 2009, the Civil Court received a report from a customer who
pressed charges against the company and accused the company of collecting more
product costs in 2008 than agreements in a contract in the amount of 6,376,054.04 baht.
However, the investigation into the facts revealed the company to have made proper
collections from the customer in compliance with agreements in the contract without
any evidence of a new contract. Therefore, even though the aforementioned contract
is has expired, the agreements in the original contract continue to be applicable until
an agreement to change wage conditions based on the aforementioned contract has
been reached. On 29 June 2011, the Court reached a verdict to dismiss the Plaintiff
and on 26 April 2013), the Court of Appeals reversed the verdict for the company to
pay 6,854,777.04 baht with interest at 7.5 percent per year from the interest of
6,376,054.04 baht from the date of pressing charges u ntil the date payments are
completed. The company submitted a petition to the Court on 17 July 2013 and, on 10
June 2015, the Supreme Court reached a new verdict dismissing the Plaintiff as judged
previously. The case is now final.
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Internal Control

A good internal control system is capable of preventing and mitigating risks
A good internal control system is capable of preventing and mitigating risks or potential
damage to the organization. The company implements the principles of good corporate
governance as a guideline for controlling and governing the company’s performance.
Furthermore, in 2015, the company participated as part of the Private Sector Collective
Action Coalition Against Corruption Council to express the company’s intention and de-
termination to combat every form of corruption. In addition, the company has prepared
a written zero tolerance policy for “against bribery and corruption” to create clear
practice guidelines.

The Board of Directors has assigned the Audit Committee to continually
review, monitor and evaluate results along with making regular performance reports to
the Board of Directors.At Board of Directors’ Meeting No. 1/2016¢ held on 24 February
2016, the Board of Directors considered the internal control system of the management
which passed consideration by the Audit Committee.

The Board of Directors is united in the opinion that the company has an
appropriate and adequate internal control system for governing performance effec-
tively in line with related goals, objectives, laws and specifications. The company
arranges enough personnel for effective compliance with the system and gives
importance to consistent internal control, including internal control systems to monitor
and control the performance of subsidiaries to protect the properties of the company
and its subsidiaries from unlawful or unauthorized use by directors or executives,
including transactions with persons who might have potential conflicts of interest and
related persons. Concerning internal control in other issues, the Board of Directors has
rendered the opinion that the company has adequate internal control. Furthermore,
the Board of Directors has never received reports of significant errors from the auditor
and the Internal Audit Department.

Moreover, the company’s auditor, Mr. Jirote Sirirorote, Certified Public
Accountant No. 5113, who reviewed the quarterly financial statement and the financial
station of 2015 ending on 31 December 2015 did not render the opinion that the com-
pany had significanty errors related to the internal control system in the aforemen-
tioned auditing report.

The company gives importance to the following five primary components of internal
control:
1. Controlling the Environment

The company clearly sets visions, obligations and business objectives as
practice guidelines for the Management and employees. The company also monitors
regularly in order to achieve goals with consideration given to fairness for trading
partners, including investors for the company’s long-term interests.

The company has organized a suitable corporate structure to allow the
Management to operate effectively and support business growth and adjustments in

changing environments.
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The company has set written corporate governance policy, business ethics
and anti-bribery and anti-corruption policy for directors, executives and employees
of the company and subsidiaries to practice strict adherence. Policies cover penal-
ties, channels for accepting complaints and protection for informants with the objec-
tive of promoting corporate values and culture. The company hopes every employee
will be watchful or report inappropriate behaviors with impacts on sustainable corpo-
rate development.

In 2015, the company was one of the first 51 listed companies in Thailand to
be selected by the Stock Exchange of Thailand as companies placing importance on
good governance with outstanding business operations in the following three areas:
Environment, Social and Governance (ESG) as a vital foundation for promoting strong
business capacity to build long-term confidence and returns for investors. The results
are business quality development for sustainable and secure growth. Furthermore,
the company participated and received the CSR-DIW Continuous Award 2015 as a
standard of responsibility for industrial entrepreneurs to communities under the “Pro-
ject to Promote Industries to Develop Corporate Social Responsibility CSR-DIW 2015~
for being an operator in the business to manage industrial waste with determina-
tion to develop socially- and environmentally-friendly business operations along
with continually maintaining standards of operation under good responsibility to
society and the environment through criteria for approval consideration by a com-
mittee of qualified experts from the Department of Industrial Works, leading to
promotion of good image, reliability and trust in the community and customers
including sustainable development of coexistence between the company and the
community.

2. Risk Assessment

- The company appointed the Risk Management Sub-Committee to ensure
effective risk management by the company.

- The company is aware of the importance of risk assessment as an instru-
ment for providing advanced warning of signals for potential damage to the company.
Therefore, the company prepares risk assessments inside the organization and
outside the organization including risk factors beyond the company's control. The
company sets risk management measures to reduce potential impact on the organi-
zation and the company reviews risk management measures regularly.

- At the same time, the company has prepared regulations for operations
indicating hazards and risk assessments related to the company’s activities and
services for every agency in the management standards system and persons working
on behalf of the company including identification of environmental problem charac-
teristics and importance assessments by considering regular and occasional
activities which can be controlled directly or indirectly. This includes consideration of
normal, abnormal and emergency work situations. The company regularly updates
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methods for modifying and resolving issues and risks related to activities and service
provision by the company, including environmental problems and dangers. Furthermore,
if any agency in the management standard system has Significant Environmental
Aspect and Risk Assessment, the company will consider priorities to set objectives,
goals and prepare environmental, occupational health and safety projects to mitigate
the aforementioned risks and make constant improvements.

3. Control Activities

- The company gives importance to the internal control system in order to
have performance efficiency. The company has clearly sets burdens, duties and
operational powers of executives and operators in writing with control for beneficial
use of company properties, division of operator duties and separation of persons
monitoring, controlling and assessing results in order to create appropriate checks and
palances in addition to implementing appropriate technologies for work processes.

- The company has policy for considering approval of transactions by con-
sidering maximum benefits for the company and will give consideration as though

transactions are made with outside persons.

4. Information & Communication

- The company has continual information system development for effective
operations to facilitate the work of executives and associated employees. And the
company gives importance to accurate, reliable and up-to-date information, espe-
cially significant contents in order to ensure accurate and timely decisions on various
topics. The company arranges systematic and effective channels of communication
in the organization and outside the organization. Furthermore, the company records
accounting information in accordance with generally accepted accounting standards
and recorded accounting data regularly. Information delivered to the Board of Directors
and shareholders of the company is delivered by the company in advance of the
meeting date to provide sufficient information for decision-making.

5. Monitoring Activities

- The company has arranged an effective information system to enable the
Board of Directors and executives to monitor information accurately with the ability to
review assessments, provide recommendations and modifications related to business
plans alongside the Internal Audit Department which audits performance continually
throughout the year. The Internal Audit Department examines the internal audit system
regularly in line with annual audit plans, and reports directly to the Audit Committee.
Previous audits have revealed no significant errors to the internal control system. The
Internal Audit Department is under obligation to examine and ensure effective primary
operations and significant financial activities of the company under designated
guidelines, rules and regulations of the government agencies involved. Moreover, the
company has appointed Miss Siroporn Suasakun, who has experience in internal audit
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work with training in courses related to internal audits and understanding activities
and performance of the company, to be the Internal Audit Department Manager of the
company since 2 April 2008 along. Miss Siroporn functions as the secretary to the
Audit Committee in order to support every burden and responsibility assigned to the
Audit Committee by the Board of Directors. The committee holds meetings of
the Audit Committee on a quarterly basis and has roles in providing consultation and
recommendations in various areas to provide beneficial recommendations or advice
for the organization. The company also emphasizes internal audit work development to
have quality and supports continual self-improvement among internal audit employees.

- Furthermore, the company received quality and environment management
system standard certification (ISO 9001 : 2008 & ISO 14001:2004) and standard certifi-
cation in the area of occupational health and safety (OHSAS 18001:2007 &TIS 18001:2011),
which is also considered part of the internal control system. The company has an
Internal Audit team controlled and managed by QMR appointed by the Managing
Director. The aforementioned auditor is required to pass IA system training to perform
duties in auditing performance by various departments. If audits encountered problems
or failure to meet specified standards, that agency will receive a Corrective Action
Request (CAR) and will be audited more frequently on the aforementioned topic
before being presented for review by the management meeting chaired by the Man-
aging Director. The company records and monitors continually and external agencies
which provide system certification services (SGS) will monitor to confirm every
agency in the management standard system continues to comply to the system
effectively.
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Industrial Waste Management Service Trends in 2016

Thailand's economic trends for 2016 indicate gradual recovery with
expectations for growth at no less than 2.5 percent in 2016. The primary drive will come
from domestic demand, especially concerning government sector investments in
megaprojects which will increase investment in the industrial sector. Therefore, the
trends for industrial waste volume are predicted to increase. At the same time, the
government has announced community waste and industrial waste as a national
agenda from the volume of accumulated waste and improper disposal impacting the
country’s environment and requiring urgent correction by assigning the agencies
involved the task of making preparations/modifications/corrections and issuing
supportive legal measures and earnestly penalizing perpetrators for improper waste
management and illegal waste dumping, etc. Furthermore, the company has policies
and plans to construct incinerators for power production to use as alternative energy
for the country. However, plant construction to produce power from alternative waste
energy requires key elements consisting of no environmental impacts, construction
space and appropriate technology with investment cost-efficiency, including community
understanding and acceptance.

In the meantime, the Ministry of Industrial Waste, an agency responsible for
regulating industrial waste management, has prepared the industrial waste management
plan of 2015 — 2019 under the concept of changing industrial waste regulation visions
from the origin to the destination with comprehension and covering all primary
stakeholders consisting of the waste originator, transporter and waste treater/disposer/
recycler including waste regulators in order to allow no less than 90 percent of
industrial waste to enter the management system (Currently, hazardous industrial
waste amounts to3 million tons while non-hazardous waste amounts to approximately
50 million tons).

For over 19 years, Better World Green Public Co., Ltd. and its affiliates have
set definitive business policy and goals to effectively manage industrial waste with
maximum alternative energy benefits. In 2015, the company managed 142,828 tons of
hazardous industrial waste and 184,548 tons of non-hazardous industrial waste (an
increase of 16.14 percent from 2014). In addition, the company expanded business
operations with affiliated companies to produce and distribute electricity generated
from industrial waste as the first project receiving Feed in Tariff support (FiT) for
industrial waste power production from the Ministry of Energy. Therefore, industrial
waste management trends in 2016 remain in the same with performance in compliance
with government sector policies as well as future business policies and goals.
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Policy for Paying Dividends

Better World Green Public Company Limited and its subsidiaries have policy
for paying dividends to shareholders at the rate of 50% of the net profit from the Con-
solidated Financial Statement after income tax deductions and deductions for reser-
ves according to the law and other savings according to the company’s requirements
as long as there is no necessity for items such as future expansion of the company
in various projects and as long as the payment of the dividends does not significantly
affect the company’s normal operations.

Company financial statements \

Net Profit (Baht) 195,983,920 149,448,042.60 46,079,168

Legal Reserve (Baht) 9,799,196 7,963,188.92 2,303,981

Dividend /share (Baht) 0.12 0.11 0.04
o D|V|dendpayout ..................................... 5154 ............................ 5888 .............................. 62

(Net Profit Percentage)

Total Dividend Paid 95,966,696.79 Less than 28,570,233
(Baht) 88 million baht

(Remark : Payout ratio In 2015 Based on the resolution of the Annual Shareholders’ Meeting. In 2016)
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Board of Directors Responsibilities

- Management Structure - Report of the Audit Committee
- The Board of Directors and Management Risk Management Sub-Committee Report

- Changes in the Securities Portfolios of the Declaration of the Directors’ Responsibility

Board and the Executive for the Financial Statements
- Corporate Governance Licensed Auditor’s Report
- Related Transactions Financial Statement
- Recruitment and Remuneration

Sub-Committee Report




Management Structure
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Boards of directors

On the 31st December 2015, the management structure of Better World
Green Public Company Limited comprised boards of directors with the duty of
establishing company policy in various areas: the company’s board of directors, the
Audit Committee, the Risk Management Sub-committee, the Procurement Sub-
committee, the Recruitment & Wage Sub-committee and the Executive Board of
Directors. These Boards of Directors and Sub-committees are made up of qualified
personnel possessing qualifications according to Section 68 of the Public Company
Limited Act of 1992 on every issue as follows:
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The Board of Directors of nine members is aware of the corporate govern-
ance obligations for the utmost benefit of the company and its shareholders as a
whole. The Board consists of experienced, professional knowledge and competence
in various fields. Leadership and vision are far-reaching and have the freedom to
decide on policy and strategic aspects to bring the best interests of the company
and its shareholders. The lists of Board of Directors are as follows:

First-Last Name Position

1. Dr. Vicharn Vithayasai Chairman of the Board

2. Dr. Thamnoon Ananthothai Director/Chairman of the Audit Committee
3. Mr. Akarawit Khankaew Vice Chairman of Board

4. Mr. Boonyabaramee Sawangwong Director / Audit Committee

5. Mrs. Nardruedee Thammawan Director / Audit Committee

6. Mr. Suwat Luengviriya Director

7. Mr. Voradit Thanapatra Director

8. Mr. Suthat Boonya-Udomsart| Director

9. Mrs. Tasanee Thongdee Director and Company Secretary

Directors authorized to sign on behalf of the company

The directors authorized to sign on behalf of the company are Mr.Suwat
Luengviriya who can sign together with Mr.Suthat Boonya - Udomsart or Mrs. Tasa-
nee Thongdee and the official company seal.

Appointment and Dismissal of Company Directors

The company regulations designating the elements, appointments, dismissals
or release from the position of company director, which can be summarized in terms
of relevant information as follows:

1. The shareholders meeting shall elect no more than five directors and no
less than half of the total number of directors must reside in the Kingdom and the
company directors must be individuals with the qualifications as specified by the law.

2. The shareholders’ meeting shall appoint directors by majority vote. Each
share holder shall have voting power equal to one vote per share and the directors
shall be elected individually. The candidates with the highest vote in descending
order will be appointed as directors equal to the number of positions up for election
on that occasion. In the event that subsequent candidates have equal votes while
exceeding the number of directors to be elected on that occasion, the Chairman of
the meeting is to cast the deciding vote.
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3. One-third of the directors shall resign from their positions at every annual
general meeting of the company. If the number of the resigning directors cannot be
divided into three parts, the directors shall resign by the number closest to one-third.
The directors leaving office during the first and second year following the listing of the
company are to draw lots to determine who will leave office in subsequent years if
directors are unable to come to an agreement. The director in office the longest will
leave that office in subsequent years and directors already released from office may
be reelected.

4. Directors shall be released from office upon death, premature resignation,
court orders to resign or a resolution by the meeting to remove the director from
office or lack of qualifications as set forth in the regulations.

5. In the event that a director's position is vacant for reasons other than
expiration of term, the remaining directors are to choose qualified individuals without
forbidden characteristics based on specifications as replacement directors at the
next meeting of the Board of Directors, unless the remainder of the director's term is
less than two months with a vote of no less than three quarters of the remaining
directors whereby the replacement director will remain in office for the remainder of
the term.

The scope of the authorities, duties and responsibilities as follows:

Chairman of the Board

1. The chairman of the board is not an executive director and not the same
person as the CEQ. Furthermore, the chairman of the board is not involved in any
way to the management.

2.Supports, assists and leads the work performance of the management
through the CEO, but does not interfere with the regular work or business under the
responsibility of the management under the CEO.

3. Serves as the chairman of meetings of the company’'s board of directors
and shareholders.

4. Serves as the person casting the deciding vote in meetings of the com-
pany’'s board of directors when both sides have cast equal votes.

5. Responsible as the head of the board of directors in directing, monitoring
and governing the work of the executive committee and other sub-committees in
order to achieve the objectives as planned.

Duties of the Board of Directors

All directors understand their duties and responsibilities of the board and
the administrative characteristics of the company and work with honesty, prudence
and caution with regard to the best interests of the company and fairness to all
shareholders. Also all directors provide an opinopn independently and devote time to
perform the full responsibility according to the principles of corporate governance of
the company as follows:
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1. New directors need to receive orientation on knowledge about the company’s
business operations.

2. Training in at least one course offered by the Thai Institute of Directors (I0OD)
that is concerned with the Director Accreditation Program (DAP) or a course on Director
Certification Program (DCP) or the equivalent thereof to increase operational skills and
ability.

3. Performance of duty in compliance with the company’s laws, objectives
and regulations, as well as resolutions passed by shareholders’ meetings, with hon-
esty and caution in preserving the company’s interests and ethical responsibility for
every shareholder.

4. Setting the company’s policy and direction and supervising the management
to ensure compliance with the company’s policies and regulations with efficiency and
effectiveness under good governance. The objective is to add maximum economic
value to the business and prosperity for shareholders.

5. Monitor the company’s business operations at all times and conscientiously
comply with the law and the company’s specifications in related contracts. Stipulate
that the management report to the company’'s Board of Directors on the company’s
work performance and other relevant issues for acknowledgement in Board of
Directors’ meetings. The objective is to ensure that the company’s business opera-
tions are effective.

6. Play a key role in operations concerning risk management. Establish
sufficient risk management guidelines and measures with constant follow-up.

7. Independent directors and external directors are ready to independently
exercise discretion in considering the setting of strategies, managing work, using
resources, appointing directors and setting business operation standards. They are
also ready to object to the actions of other directors or the management in cases
where there are differences of opinion on matters with impact on the equality of every
shareholder.

8. The Company’'s board of directors has the authority to inspect and consider
approval of policies, guidelines and procedural plans for the company’s large investment
projects according to the presentations received from the Sub-committees and/or the
Administrative Department.

9. The company’'s board of directors has the authority to appoint, assign or
recommend a Sub-committee director or task force to make consideration or take
action in certain areas as the company’'s board of directors benefit.

10. The company’s board of directors has the duty to direct the company to
have internal controlling systems and effective internal inspections by organizing
work units to follow-up on internal inspections and work together in coordination with
the Audit Committee.

11. Appoint a Company Secretary according to the Securities and Exchange
Act to prepare and maintain documents and other matters as determined by the
Capital Market Supervisory Board as well as to facilitate the Board's and the company’s
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business, such as meetings of the Board and shareholders, regularly provide the
Directors and the Company with legal advice and remind them of the various
regulations that they need to know and comply with, as well as ensuring that
Directors and the Company disclose correct, complete and transparent information.

12. Provide a code of conduct, code of ethics as working guidelines in the
Company.

13. Regularly review the corporate governance policy.

14. Each Director cannot hold a Director position in a listed company in SET
more than five companies.

15. The company’s board of directors has authority to consider and approve
any issue as necessary and associated with the company or as the Board of
Directors views appropriate and in the company’s best interests.

The following action may be performed by the company’'s board of directors
only upon approval from the shareholders’ meeting:

a) Any issue designated by law as requiring the decision of the
shareholders’ meeting

b) Any issue concerning the directors’ gains or losses and within
the precepts of the law or announcements by the Stock Exchange Bureau and
Stock Market, or the Stock Exchange of Thailand by the express approval of the
shareholders meeting.

The decision of the company’s board of directors to take action regarding
the following issues must be performed only with the approval from the sharehold-
ers’ meeting and the votes of no less than three quarters of all the votes of the
shareholders attending the meeting and entitled to vote.

a) The sale or transfer of all or part of the company’s major busi-
nesses to other individuals.

b) The purchase, receipt or transfer of the businesses of other
companies for ownership by the company.

c) The drafting, revision or termination of contracts concerning
loans for all or part of the company’s major businesses; the assignment of other
individuals to manage the company’s businesses or merges with other individuals
with the objective of sharing profits or losses.

d) The revision or amendment of the Memorandum of Association,
or company regulations.

e) The increase, decrease of funds or the issuance of the company’s
debentures

f) Merger control or termination of the company’s activities.

g) Any other actions as set forth under acts of legislation govern-
ing stocks, stock exchanges and/or announcements by the Stock Exchange of
Thailand that require the approval from the meeting of the company’'s board of
directors and the shareholders meeting by the aforementioned votes above.
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Thus, with regard to any issue in which a director is a stakeholder standing to
gain or lose, or when there is any conflict of interest with the company or any of the
company’s subsidiaries, the director/stakeholder in potential gains, losses or conflict
of interest shall not be entitled to cast a vote upon that particular issue.

2. Company secretary

In order to follow the principles of good corporate governance of registered
company in the division of responsibility of the committee and the requirement of the
Securities and Exchange Act by the Board of Director Meeting 5/2551 and the Remu-
neration Finding and Consideration subcommittees 2/2551 has appointed Mrs. Tasanee
Thongdee (received Master of Science, NIDA Business School) and used to be trained
in the company secretary curriculum of Institute of Director - I0D) Anti-Corruption :
The Practical Guide (ACPG 23/2015) Course to work in a position of company secretary
with the following obligations :

The scope, authority, duties and responsibilities as follows:

1. Provision of fundamental suggestions to directors on various laws, rules and
regulations the board of directors must be made aware of and follow-up on correct and
continual practices with reports on changes in the law as relevant to directors.

2. Organize the shareholders’ meetings and the meetings of the board of directors
in compliance with various laws, regulations and codes of conduct.

3. Minutes of shareholder and board meetings and keep the minutes approved
by the Board and related parties, including monitoring compliance with the resolutions
of the shareholders’ meeting and the Board of Directors.

4. Disclosure of information and information reports as relevant to the responsi-
bilities of to directing work units and according to the regulations and specifications of
government agencies.

5. Contact and communicate with shareholders in general to inform them of
shareholders’ rights in additionto company news and information.

6. Handle the activities of the board of directors.

In 2015, the Company was assessed the quality of Annual General Meeting (AGM)
of shareholders by Thai Investors Association in the level of “Excellent”. In addition, the
assessment result of good registered corporate governance report is in the level of “Very
Good”. However, the Board of Directors has the responsibility in supervision and review
in order to improve the appropriate practices in accordance with the changeable
environmental situation, to create assurance to the efficient, transparent, and measurable
management system, and to respond the sustainable benefits to all shareholders and
stakeholders.
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3. Audit Committee

Audit committee will be appointed from the company committee or from the
shareholder meeting for at least 3 people and they should be an independent
director of the company, and the audit committee should be qualified in freedom
according to the Capital Market Board in the qualification and operation limitations
of audit committee.

In 2015, there were 4 audit committee meetings and the following details
were in the consideration:

1. Consideration of the financial statements and consolidated financial
statements for the company and its subsidiaries.

2. Consideration of proposed auditors and remuneration.

3. Internal control and internal audits.

4. Related transactions or transactions with potential conflicts of interest.

5. Consideration of reviews of various topics based on specifications and
regulations.

The Audit Committee at December 31st , 2015 as follows:

First-Last Name Position

1. Dr. Thamnoon Ananthothai Chairman of the Audit Committee
2. Mr. Boonyabaramee Sawangwong Director of the Audit Committee
3. Mrs. Nardruedee Tammawan Director of the Audit Committee

With Miss. Siriphorn Suasagoon as the Secretary of the Audit Committee

The scope, authority, duties and responsibilities as follows:

1. To ascertain that the company has accurate financial reports with adequate
disclosure by coordinating with the external auditors and the executives responsible
for preparing both quarterly and annual financial reports. The Audit Committee might
propose that the auditor examine or audit any transactions as deemed necessary
and significant during the company’s auditing period.

2. Consider checking whether or not the company has an internal control
system and an internal audit unit based on the Internal Control Framework (COSO
2013). Furthermore, internal audits are appropriate and effective according to generally
accepted international methods and standards by reviewing with the auditor and the
internal auditor.

3. Consider independence of internal audit agencies and give approval in
considerations to appoint, transfer or terminate the head of internal audit work or
other agencies responsible for internal audits.

4. Review company practices in compliance with laws on securities and
exchange,
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5. Review summaries of corruption examination results and specify preventive
measures in the organization including revising internal processes of the company
related to notification of clues and complaint acceptance.

6. Review self-evaluation forms related to anti-corruption measures according
to examination and evaluation by the Internal Audit Department to ensure the company
has various anti-corruption systems as reported on the self-evaluation form of the Thai
Institute of Directors (I0D).

7. Consider, select and propose the appointment of the company’'s auditor,
including consideration of proposed auditor remuneration by considering independence,
reliability, resource sufficiency, auditing workload of the auditing office and experience
of personnel assigned to audit the company, including attendance at meetings with
the auditor without the management in attendance at least once a year.

8. Consider disclosure of information belonging to the company in cases
involving connected transactions or transactions with potential for conflicts of interest
to ensure accuracy, completeness and compliance with the law and specifications of
the Stock Exchange of Thailand along with providing opinions regarding necessity and
logic of the aforementioned transactions by considering maximum benefits of the
company.

9. Perform any other actions assigned by the Board of Directors and approved
by the AuditCommittee.

10. Prepare reports on the activities of the Audit Committee and signed by the
Chairman of the Audit Committee by disclosing in the company’s annual report.

11. Report on the performance of the Audit Committee to the Board of Directors
at least once a year.

12. The Audit Committee is authorized to audit and investigate various issues
as necessary, including the rendering of independent opinions from any other professional
consultants when necessary with expenses paid by the company to ensure successful
performance of work under duties and responsibilities.

13. Examine suspicious behaviors to determine crimes committed by directors,
managers or persons responsible for the work of the company pursuant to Article
281/2, Paragraph Two, Article 305, Article 308, Article 309, Article 310, Article 311, Article
312 or Article 313 of the Securities and Exchange Act (4th Edition) of B.E. 2551 (2008 A.D.)
detected and reported by the auditor. The Audit Committee is required to report
preliminary internal audit results to the Board of Directors, the Office of the Securities
and Exchange Commission and the auditor within 30 days from the date of receiving
notification from the auditor. Suspicious behaviors requiring reporting and methods to
obtain facts related to the aforementioned events are to be concurrent with notifications
and specifications by the Capital Market Supervisory Board.

14. In performing duties, if the Audit Committee detects or suspects the following
transactions or actions with potentially significant impacts on financial status and
performance of the company, the Audit Committee is to report to the Board of Directors
to make corrections within the period of time deemed fitting by the Audit Committee.
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14.1. Transactions with conflicts of interest.

14.2. Corruption, abnormalities or significant errors in the internal
control system.

14.3. Violations of laws on securities and exchange, including speci-
fications of the stock exchange or laws related to the business of the company.

4. Risk management subcommittees

Board of the company appointed Risk management subcommittee consisted
of chief executives or committees from each field for not more than s persons by
identifying that the Head of Risk management subcommittees should be independent
director in 2015. Risk management subcommittee has totally 2 meeting which consider
about the following topics:

1. Considering process and risk management plan in order to be sure that
there is efficiency and effectiveness in the risk management and internal management,
or the management can reduce risk until it is in an acceptable level which suits the
changing environment covering budget using for internal management to reduce the
risk appropriately.

2. Considering significant risk in details with providing useful feedback and
monitoring operating result to reduce risk such as risk of legal dispute, risk of operating
system and environment, risk of limitation on the land procurement, risk on transportation,
risk on marketing management and risk on financial and liquidity.

The Risk Management Sub-committee comprises five members as follows:

First-Last Name Position

1. Dr. Vicharn Vithayasai Chairman of the Risk Management Sub-committee
2. Dr. Thamnoon Ananthothai Risk Management Sub-committee Director
3. Mr. Boonyabaramee Sawangwong Risk Management Sub-committee Director
4. Mr. Suwat Luengviriya Risk Management Sub-committee Director
5. Mr. Suthat Boonya-Udomsart| Risk Management Sub-committee Director

With Mr. Suthat Boonya-Udomsart as the Secretary of the Risk Management Sub-committee

The scope, authority, duties and responsibilities as follows:

1. Verify and present risk management policies and acceptable risks to the
company’'s board of directors for consideration and approval.

2. Supervise development and practice according to the risk management
framework for the entire organization.
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3. Examination of reports on risk management follow-up on major risks and
actions taken to ensure that the organization has sufficient and appropriate risk
management.

4. Presentation of overall company risks including the sufficiency of internal
control systems for management of major risks in various areas for the company’s
board of directors.

5. Provision of suggestions to the company regarding risk management and
consideration of revisions for information about the development of the risk management
system.

6. With authority to appoint a committee for evaluation and follow-up on
company risks.

7. Other issues assigned by the company's board of directors regarding risk
management.

5. Remuneration Finding and Operating subcommittees

To comply with the principles of good corporate governance and practices
for directors of listed companies prescribed by the SET, the Board of Directors
appointed the Recruitment & Wage Sub-Committee to recruit and consider remuneration
for directors of the company and high ranking executives with transparency, fairness
and concurrence with written policies on the Recruitment & Wage Sub-Committee
charter.

Director Recruitment Policy

The company gives importance to persons with knowledge, ability, experience,
good work history and leadership with far-reaching visions including morals, ethics
and good attitude to the organization along with the ability to devote sufficient time
for benefits in the company’s business operations. Furthermore, recruitment also
considers any shortage of necessary skills to specify desired qualifications for directors,
including suitable qualifications consistent with director components and structures
based on the company’s business strategies.

Director Remuneration Policy

In setting director remuneration, the company will consider suitability in relation
to duties, assigned responsibilities and comparison with listed companies on the Stock
Exchange of Thailand in similar industries and business sizes. The aforementioned
remuneration for directors is adequate to motivate directors to have quality and ability
to successfully perform duties according to business goals and directions specified
by the company with transparent processes to build confidence among shareholders.
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Furthermore, the Board of Directors specified official and transparent methods
for director recruitment with the following procedures:

1. The company allows minor shareholders to nominate persons to become
company directors.

2. The Recruitment and Wage Sub-Committee considers revising director
structure to be suitable based on the company’s strategic needs.

3. The Recruitment and Wage Sub-Committee considers specifying the
knowledge, capabilities and experience of directors who will be recruited in line with
company goals and strategies.

4. The Recruitment and Wage Sub-committee recruits and nominates persons
with proper qualifications to hold positions as directors to replace directors who have
been released from office upon expiration of term or additional directors with voting
rights. The Recruitment and Wage Sub-Committee is to consider returns for nominating
appropriate persons as directors by sending to the Secretary of the Remuneration
and Wage Sub-Committee.

5. The Recruitment and Wage Sub-Committee considers selecting appropri-
ate persons to be directors and proposes the aforementioned to the Board of Direc-
tors for consideration of approval.

6. The Board of directors considers approving the list of directors to be
presented for approval request at the general shareholders’ meeting at the annual
general shareholders’ meeting.

Board of the company appointed Remuneration Finding and Operating
subcommittees consisted of not more than 4 persons by identifying that the Head of
Remuneration finding and operating subcommittees should be independent director
in 2015. Remuneration Finding and Operating subcommittee has totally 2 meeting
which consider about the following topics:

1. Considering, finding and presenting name of qualified person who is suitable
to be a member of Board Company, and other subcommittees of the company such
as Audit committee, Risk management subcommittees, and Remuneration Finding and
Operating subcommittees to be appointed in the position instead of the committee
who quit from the position in the Company Board Meeting and then presents the
name to the shareholders meeting.

2. Considering and reviewing remuneration and remuneration budget for for
committees in the Company’'s Board and other subcommittees in the company.
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There are Four member in the Recrcuitment and Wage Sub-committee

First-Last Name Position

1. Dr. Thamnoon Ananthothai Recruitment & Wage Sub-committee, Chairman
2. Mr. Boonyabaramee  Sawangwong Recruitment & Wage Sub-committee, Director
3. Mr. Akarawit Khankaew Recruitment & Wage Sub-committee, Director
4. Mr. Suthat Boonya-Udomsartf  Recruitment & Wage Sub-committee, Director

With Mr. Suthat Boonya-Udomsart as the Secretary of Recruitment & Wage Sub-committee

The scope, authority, duties and responsibilities as follows:

1. Consider the structures, elements and qualifications of company directors.

2. Select and procure individuals with knowledge and abilities suitable with the
company’s business wherein names of potential directors should be proposed for the
consideration of the company’'s board of directors, or the shareholders’ meeting, in the
event that a position becomes available.

3. Consider proposals regarding payment structure for directors e.g. wages,
pensions, bonuses, privileges, meeting gratuities and other benefits of financial and
other nature by agreement.

4. Evaluation of the results of the operations of the Recruitment Sub-committee,
consideration of wages and annual reports to the Company’'s board of directors.

5. Perform any other recruitment work assigned by the Company’s board of
directors Consideration of wages.

Meeting of the Board of Directors

1. Meetings are scheduled quarterly in advance for the year by selecting the
date of each meeting of the board of directors and presenting to the board of direc-
tors to acknowledge the meeting schedule so that each director can allocate time to
attend meetings. There may be special meetings in case of an urgent need.

2. The chairman and president set the agenda. Each director is able to offer
various topics to be considered as agenda items for the meeting.

3. The secretary is responsible for the delivery of meeting notice with the
agenda and supporting documents seven days in prior to the meeting date for that
the board of directors to review them before the meeting takes place. For urgent

cases, the delivery of documents can be done later.

4. The secretary will provide accurate meeting minutes with details such as
list of the directors who attended the meeting and who were absent from the meeting,
the summary and points of discussion at the meeting including the opinion of each
director and clear recorded resolutions of the board of directors. Shareholders can
review the meeting minutes to determine if it is in accordance with the law. The
company will systematically keep all reports and meeting documents so that they are

searchable.
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5. All directors will have adequate information to make decisions on various
topics.

6. Chairman of the board allocates sufficient time for the management to
present the data and for the board of directors to thoughtfully consider it and provide
the opportunity for a full and open discussion.

7. At times, some senior executives may join in the meeting to provide directly
related additional information.

8. It is a duty of all directors to attend the board of directors” meeting unless
an emergency arises.

9. Resolution of each agenda item is passed by a majority. One director has
one vote. A director who has a financial or personnal interest on an agenda item
should not attend the meeting and cannot exercise the right to vote on such matters.
If the votes are equal, the chairman of the meeting will have an additional vote to make
it decisive.

10.The Company has assigned the minimum quorum. The Board of Directors
For the resolution of the Board of Directors at least 1 out of 2 of its members.

In the year 2015 Summary of directors who attended company’'s Board of Directors
meetings and all Sub-Committee meetings

Number of Meeting Attendances

Directors ‘ Auditing MZ,',‘ng,‘,?:m R?U&Z’Si"t

Directors Sub-committee | Sub-committee
1. Dr. Vicharn Vithayasai 8/8 - 2/2 -
2. Dr. Thamnoon Ananthothai 8/8 4/4 2/2 2/2
3. Mr. Boonyabaramee Sawangwong 8/8 4/4 2/2 2/2
4. Mrs. Nartruidee Thammawan 8/8 4/4 - -
5. Mr. Suwat Luengviriya 8/8 - 2/2 -
6. Mr. Akarawit Khankaew 8/8 - - 2/2
7. Mr. Voradit Thanapatra 8/8 - - -
8. Mr. Suthat Boonya-Udomsart 8/8 - 2/2 2/2
9. Mrs. Tasanee Thongdee 8/8 - - -

@ ANNUAL REPORT 2015 )




Self-Assessment of the Board of Directors
The company has a policy for the board to assess its own performance at
least once a year, every year, as assisting the board to review the work, issues, and
challenges during the past year, in order to increase the operational effectiveness of
the board. The board's performance assessment will be adopted in two manners as
follows
1) The board assesses various aspects as a whole, on various aspects:
1) Structure and properties of the board
2) The roles, duties, and responsibilities of the board
3) Board meetings
4) The performance of duties.
5) Relationship with Management
6) Self-development of the directors and executive development
2) The board assess the performance of individual directors, on various
aspects:
1) Availability of directors
2) Strategy formulation and business planning
3) Risk management and internal controls
4) Caring to prevent conflicts of interest
5) Tracking financial and operations report
6) At the Board of Directors meetings
7) Other
Assessment of the Subcommittees’ Performance
The board of directors provides annual performance assessment of the
subcommittees including the Audit Committee, Subcommittee of Recruitment and
Remuneration, and Rsubcommittee of Risk Management. This provides a framework
to monitor the performance during the past year and consideration for future perfor-
mance improvements.

Development of Directors and Executies

1. The company promotes and facilitates training and education to the board
and all employees in order to achieve operational improvements.

2. The board of directors has established a manual, "Corporate Governance
Policy" to understand the workings of the board of directors and subcommittees as
well as policies and important other information about the company so that they can
perform the role of corporate governance effectively.

3. For the director of a new position, the company has provided orientation
in order to have a better understanding of the business of the company and related
regulations. Also by meeting other executives, the new director is able to enquire and
gain insight about doing business and of the company. It also encourages the new
member to attend training courses of the Thai Institute of Directors (IOD) and other

relevant institutions.
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Training for the Board of Directors

The company supports the Board of Directors in studying and receiving
additional training to enhance knowledge and understanding of the principles of
good corporate governance, rules and regulations, the including roles and duties of
company directors in managing work effectively and ethically. In 2015, two directors,
Mrs.Tasanee Thongdee andMr.Suthat Boonya-Udomsart, received training/seminars
in the Anti-Corruption: The Practical Guide (ACPG 23/2015) course of the Thai Institute
of Directors (I0OD).

Orientation for New Directors

The company has specified orientation for new directors by arranging lectures
to present the overall view of the company’s business for new directors on the following
topics:

Business operation framework (laws, rules and regulations).
Persormance and activity information.

Ma projects.

Comporate and business development.

Goed corporate governance.

Cormporate social responsibility (CSR).

6. Executive Board of Directors

There are 4 members in the Executive Board of Directors as follows:

First-Last Name Position

1. Mr. Suwat Luengviriya Chairman of the Executive Committee
2. Mr. Ekarin Luengviriya Exgcutive Committee
3. Miss. Jaruwan Phojang Exgcutive Committee
4. Mrs. Pornpen Paoratchatapiboon Exgcutive Committee

Scope, authority and responsibilities as follows:

1. Prepare and present business policies, goals, operational plans, business
strategies and the company’s annual budget for the approval of the company’s board
of directors.

2. Consider screening and monitoring various projects and investment
opportunities for concurrence with company strategy before making presentations
with opinions to the Board of Directors for consideration of further approval.

3. Consider and monitor human resource development plans, information
technology systems and management processes to support long-term corporate
structure and human resource maintenance plans in line with strategies by considering
the company’s sustainability.
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4. Oversee the company’s business operations to ensure compliance with
business policies, goals, operational plans, business strategies and the company’s
annual budget as approved by the company’'s board of directors.

5. Establish organizational structure and jurisdiction covering details for the
recruitment, hiring, establishment of wages and benefits, transfers, and termination of
company employees.

6. May appoint or authorize one or many individuals to perform any act on
behalf of the Executive Board of Directors as deemed appropriate and terminate, change
or amend the aforementioned authorization.

7. Maintain the authority to consider the approval of expenditures for the
company’s normal operations such as the purchase of assets and significant
investments in the interest of the company

8. Perform any other function as designated by the company’s board of directors.

Thus, the approval of the executive board of directors shall not include the
approval of items wherein the executive board of directors or other individuals with
any potential disputes, stakeholders or conflict of interest with the company and/or
the company’'s subsidiaries or the authorization of any other individual to act as proxy
in the aforementioned case including items designated as requiring approval from
the shareholders in performing associated and acquired or sold items which are
significant assets belonging to the company or the company’s subsidiaries in order
to correspond with the specifications of the Stock Exchange of Thailand, the board
of directors over stocks and stock exchanges or laws associated with the compa-
ny’s business.

7. Executives

The executive board of directors shall consider the selection of individuals
with knowledge, skills and experience in the field of industrial waste management to
propose to the board of directors for approval wherein the board of executives shall
consist of the following seven executives according to the following list o name of
individuals holding first four executive positions counted from the Managing Director
downward:
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First-Last Name Position

1. Mr.Suwat Luengviriya Managing Director
2. Mr.Ekarin Luengviriya Deputy Managing Director of Operations
3. Mr.Suthat Boonya-Udomsart Deputy Managing Director of Accounting

and Finance, and Acting Managing Director

of Accounting and Finance

4. Miss. Kamala Luengviriya Deputy Managing Director of Management

5. Mr.Supawat Khunworavinij Director of Marketing Management

6. Mrs.Pornpen Paoratchatapiboon Manager of Environmental and Academic
Engineering

7. Mrs.Tasanee Thongdee Manager of Cooperate and Marketing

Communication

o]

. Miss.Siriphorn Suasagoont Manager of Internal Audit

Executive Qualifications

The company’s executives must be individuals with ethics, ability, business
experience, manage with honesty and caution in the interests of the company, inten-
tion to perform sustainable business with understanding and responsibility toward the
public. Executives must also be people with their names listed the database system
for names of executives according to the announcement of the board of directors over
stocks and stock exchanges (No. 24/2548) on specifications regarding the company’s
executives who issued stocks.

Scope, authority and responsibilities as follows:

1. Supervision and provision of various recommendations for the operational
procedures and daily management of the company.

2. Perform or practice duties to ensure compliance with operational proce-
dures, planning policy and budgets according as approved by the company’s board
of directors.

3. Authorized to perform any business procedures to ensure compliance with
the objectives, policies, regulations, agreements, orders and decisions of the meeting
of the company’s board of directors and/or the decision of the meeting of the com-
pany’s shareholders.

4. Holds authority to order, regulate, announce and record to ensure that
work performance complies With the policies and benefits of the company and in
order to maintain working discipline within the organization.

5. Perform daily follow-up and evaluation of the outcomes of the company’'s opera-
tional procedures to remain prepared and prevent potential risks due to both exter-
nal and internal factors.
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6. Holds the authority to approve legal actions regarding the company’s
ordinary business transactions such as trading, procurement of raw materials for
production, expenses in performing ordinary business transactions, investments,
provision or sales of equipment, property and services in the company’s interests
including the authorization in the aforementioned procedures for flexibility in the
company’s operational procedures.

7. Holds the authority to act and appear as the representative of the company
to third parties as necessarily involved the business and for the performance of ordinary
business transactions in the interests of the company.

8. Operate the company’'s businesses in line with the principles of good
governance prescribed by the Board of Directors as practice guidelines.

9. Executives must not operate the same business or participate in the same
business in competition with the company whether for personal gain or the gain of
others, unless executives have notified supervisors and received approval to operate
in the aforementioned business.

10. Occasional performance of any other duties as assigned by the company’s
board of directors.

With authority to perform any legal procedures with potential conflicts of interest
between the Managing Director or stakeholders in the company or the company’s
subsidiaries as specified by law and the announcement of the Board of Directors
over Stocks and the Stock Exchange or over the Stock Exchange of Thailand, which
shall not be considered under the authority of the Managing Director in considering
the right to vote in the aforementioned legal procedure regardless of whether the issue
is left to the Managing Director's own discretion, or assignment for other individuals to act
on his/her behalf In the aforementioned case, that legal procedure must be presented
for approval of the Audit Committee for presentation to the company’s board of directors
and/or the meeting of shareholders (depending upon the case) as specified in the
company regulations and according to the law.

Performance Evaluation of the Managing Director

The company’s non-executive directors are under obligation to evaluate the
performance of the Managing Director on an annual basis. In each year, the Board
of Directors will evaluate the performance of the Managing Director during the past
year. The Managing Director is required to present performance in various areas such
as business management guidelines, corporate development and explain effects of
current management in terms of success and obstacles, including capacity for
opportunity expansion and business competition, social and environmental policy and
response to government policies in various areas, etc.
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8.Recruitment for Directors and Executives
1. Director Recruitment

The company has a Recruitment and Wage Sub-committee to perform
duties in the area of Recruitment and Wage consideration for specific company
directors by considering the basic qualifications of the directors according to the
criteria specified by associated laws including consideration of factors in other areas
such as knowledge, capability, business-related experience and in the business
interests of the company, etc, for proposal to the company’s board of directors or
the meeting of shareholders in order to consider the appointment (depending upon
the case) with the following criteria and procedures:

1. The company directors must perform their duties in compliance with
the law, objectives and regulations of the company as well as the decisions of the
meeting of shareholders.

2. The company’'s board of directors shall consist of at least five directors
wherein no less than half of all of the directors must reside in Thailand and the directors
must possess qualifications as specified by related laws.

3. One-third of the directors shall resign from their positions at every
annual common meeting of the company. If the number of the resigning directors
cannot be divided into three parts, the directors shall resign by the number closest to
one-third, but no more than one-third of the number of all directors. The directors to
be released from office during the first and second year after the registration of the
company are to draw lots to determine who will be released in subsequent years. The
director in office longest will leave that office and the directors already released from
office may be reelected.

4. The Recruitment and Wage Sub-committee shall select and recruit
individuals with knowledge and capabilities as suitable for the company’s businesses
including consideration of wages for the directors for proposal to the meeting of
shareholders for consideration of approval.

5. The meeting of shareholders shall appoint directors by means of a
majority vote according to the following criteria:

5.1. Each shareholder shall have voting power equal to one vote per
share.

5.2. Each shareholder must use all of the remaining votes to elect one
or several individuals to be a director(s).

5.3. The individual receiving the highest respective amount of votes
will be elected as a director according to the appropriate number of directors or the
number of directors that should be elected at that time. In the event that the indi-
viduals elected in the next rank have equal numbers of votes but exceed the
number of director seats up for election at that time, the Chairman of the meeting
shall cast the deciding vote.

@ ANNUAL REPORT 2015 )

6. In the event that a director's seat is available due to causes




6. In the event that a director’s seat is available due to causes other than
release due to expiration of the director's term, the Recruitment & Wage Sub-committee
shall choose qualified individuals without forbidden characteristics as specified to
replace the director in the next meeting of the board of directors, unless the remainder
of the director's term is less than two months and with the votes of no less than three
quarters of the remaining directors wherein the individual to replace said director shall
remain in office for the length of the term of the director being replaced. The decision
of the board of directors must be the result of no less than three-quarters of the
remaining directors.

7. The shareholders meeting may decide upon the release of any director
from office before the expiration of his/her term by a vote of no less than three quarters
of the number of shareholders present at the meeting with the right to vote and a total
number of shares less than half of the number of shares held by the shareholders in
attendance at the meeting with the right to vote.

2. Procurement of Auditing and Independent Directors

The Auditing Committee is comprised of independent directors serving three
- year terms in office. The Sub-committee on Recruitment and Wage Consideration
has policy for recruiting auditing/independent directors in agreement with Capital
Market Supervisory Board Announcement No. 4/2552 on the subject of requesting
permission and permitting proposals to distribute issued shares. Directors must have
the following qualifications:

1. Directors must hold no less than 1% of the total shares with voting rights for
the company, main company, subsidiaries, corporations, major shareholders or indi-
viduals with authority to control the company. Shares held by individuals associated
with that independent director shall also be included.

2. Directors must be persons who are not or have not been directors who
participated in the management of hired labor, employees or paid advisors.

3. Directors must not be persons with relationships by blood or legal registration
in asa father, mother, spouse, sibling or child, including spouses of children of executives,
shareholders, persons with authority to control or individuals who will be proposed as
executives or individuals with authority to control the company or subsidiaries.

4. Directors must not have or have had a business relationship with the
company, main company, subsidiaries, corporations, major shareholders or individuals
with authority to control the company in any way that might hinder their independent
discretion.

5. Directors must not possess other characteristics disabling them from
providing independent comments regarding company performance.
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In addition, at least one independent director holding the position of auditing
director must be an individual with sufficient knowledge and experience in the field of
accounting or finance to be able to perform the duty of reconciling financial budget
credibility. Also, the Sub-committee on Recruitment and Wage Consideration will decide
upon other qualifications, such as business experience, expertise involved with business,
ethics, etc. As for criteria and methods for appointing auditing directors, the criteria
shall comply with the criteria and methods for appointing company directors. Auditing
directors who have been released from office by term may be reappointed to the
position. In cases where the position of auditing directors becomes available due to
any cause other than the completion of the term for that position, the Sub-committee
on Recruitment and Wage Consideration shall make a selection and proposal to the
meeting of the Company's Board of Directors in order to consider appointing individuals
with qualifications as auditing directors so the number of auditing directors will be
complete as specified by the Company’'s Board of Directors. Individuals substituting
for auditing directors may remain in the position only for the remainder of the term of
the auditing director substituted for.

List of Board of Independent Directors as of 31 December 2015

First-Last Name Position

1. Dr. Thamnoon Ananthothai Independent Directors

2. Mr. Boonyabaramee  Sawangwong Independent Directors

3. Mrs. Nardruedee Tammawan Independent Directors

3. Recruitment for the Risk Management & Sub-committee

The company’'s board of directors will appoint a Risk Management Sub-
Committee consisting of no more than five directors or senior executives from various
fields of work by designating the Chairman of the Risk Management Sub-Committee
as an independent director. The Risk Management Sub-Committee members shall serve
for compensation consideration have agenda for operation according to the agenda
of being the committee of the company and need to have a meeting at least two a
year. There must be quorum at least 3 subcommittees for compensation consideration
participates in each meeting.

4. Recruiting recruitment & wage sub-committee members

The committees of the company are authority to appoint the subcommittees
for compensation consideration which composes of 4 committees maximum. The
president of subcommittee for compensation consideration has to be freelance
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committee. By the way, the committees for compensation consideration have agenda
for operation according to the agenda of being the committee of the company and
need to have a meeting at least two a year. There must be quorum at least 3 sub-
committees for compensation consideration participates in each meeting.

5. Recruitment Managing Director

The company’'s board of directors will appoint the Managing Director by
selecting from the directors or senior executives of the company’s senior executives
and subsidiaries who are capable of managing operations in terms of ordinary business
transactions, operational procedures and management operations for the company
and with ability to establish policies, business plans, budgets, administrative structures
as well as inspections and follow-up on the outcomes of the company’s operational
procedures in compliance with the policies set forth by the company’s board of
directors.

6. Recruitment Directors

The company’'s board of directors and/or individuals assigned by the com-
pany’s board of directors will consider the appointment of executives from experi-
enced personnel with knowledge and capabilities in managing operations in related
fields of work.

9.Remuneration of Board of Directors and Executives

The company has a board of directors and executives’ remuneration policy
for appropriate levels, taking into account results of the company’s operations and
comparison with similar business or industry. This considers duties and responsibilities
of directors and each executive. The company compensates company executives
reasonably. The rates are competitive within the same business group to attract and
maintain quality management executives. The executives who were assigned additional
duties and responsibilities receive appropriate extra remuneration. The company
provides the remuneration for the board o f directors that is clear and transparent
and that which is approved by the Subcommittee of Recruitment and Remuneration
prior to submission for approval at the general meeting of shareholders. The disclosure
of the compensation paid to the board of directors and executives is in accordance
to the Securities and Exchange Commission.

9.1 Director Remuneration

The Recruitment and Wage Sub-Committee considers setting fair and
reasonable remuneration for directors with consistency to responsibilities of directors,
financial status of the company and comparison with listed companies on the SET
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from similar industries and business size along with comparing to mean values of
listed companies according to a report on findings from surveys of director remuner-
ation rates in listed companies by the Thai Institute of Directors. The company sets
remuneration in the form of meeting gratuities and bonus payments. The company
requests approval for director remuneration from the shareholders’ meeting as
follows:
1. Monetary Compensation
Meeting Gratuities for Directors and Audit Committee Directors The
company offers the following monetary compensation:
Meeting gratuities for the company directors shall be paid at the
following rates:
- The company’s Chairman of the Board: 20,000 baht/time
- Each company director: 10,000 baht/time

Meeting gratuities for the Audit Committee Directors shall be paid
at the following rates:
- Company Chairman of the Board: 20,000 baht/time
- Each company director: 10,000 baht/time

Meeting agendas and consideration for payment of directors’ remuneration of the
meeting as following:

Number of Meeting Attendances

Auditing The Risk Recruitment Meeting

PP | Directors | sub-commmee | Sub-committes | (mihon ke
1. Dr. Vicharn Vithayasai 8/8 - 2/2 - 160,000
2. Dr. Thamnoon Ananthothai 8/8 4/4 2/2 2/2 160,000
3. Mr. Boonyabaramee Sawangwong 8/8 4/4 2/2 2/2 120,000
4. Mrs. Nardruedee Thammawan 8/8 4/4 - - 120,000
5. Mr. Suwat Luengviriya 8/8 - 2/2 - 80,000
6. Mr. Akarawit Khankaew 8/8 - - 2/2 80,000
7. Mr. Voradit Thanapatra 8/8 - - - 80,000
8. Mr. Suthat Boonya-Udomsart 8/8 - 2/2 2/2 80,000
9. Mrs. Tasanee Thongdee 8/8 - - - 80,000
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2. Other remuneration - None -

9.2 Executive Compensation

The sum total of management's remuneration was given to Managing Director,
Deputy Managing Director and Senior Manager in the year of 2015 is for eight
people, totaling amount of 19,685,274 Bath.

Description

Total (Persons). Amount (baht)
Salary 8 17,506,750
Bonus 8 1,329,500
Retirement Fund 8 849,024
Total 8 19,685,274

10. Human Resources Development Policy

The company and the company’'s subsidiaries are aware of the value of human
resources and intends for employees to have pride in the organization. With an
atmosphere of equal participation and career advancement, employees will be
provided with improvements and promotions of knowledge and skills extensively and
continuously in order to create value. Furthermore, the company gives importance to
developing employee skills and capabilities continuously in terms of the organization’'s
primary skills, work ability and management and leadership skills by proceeding with
many forms of improvement projects and courses ranging from self-study, work
instruction, training by experts and sharing and employee group learning in order for
all employees to receive improvements in every dimension, whether it is intellectual
skills, emotional intelligence, ethical knowledge and ability to overcome problems and
obstacles.

As of 31 December 2015, the company and affiliated companies had a total of sso employees
(not including high-ranking executives) as follows:
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Employee Remuneration (Excluding Directors and High Ranking Executives)

Description 2015 2014
Total Salary 92,728,627 82,728,627
Total Bonus 6,679,736 4,679,220
Grant-In-Aids and Provident Fund 2,065,189 1,970,285.78

Others (If Any) - -

Total 101,213,840 | 89,378,132.00

Human Resources Development Policy

The company and the company’s subsidiaries are aware of the value of
human resources and intends for employees to have pride in the organization. With
an atmosphere of equal participation and career advancement, employees will be
provided with improvements and promotions of knowledge and skills extensively and
continuously in order to create value. Furthermore, the company gives importance to
developing employee skills and capabilities continuously in terms of the organization’s
primary skills, work ability and management and leadership skills by proceeding with
many forms of improvement projects and courses ranging from self-study, work
instruction, training by experts and sharing and employee group learning in order for
all employees to receive improvements in every dimension, whether it is intellectual
skills, emotional intelligence, ethical knowledge and ability to overcome problems and
obstacles.
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Changes in the Securities Portfolios of the Board and the Executive in 2015

The Company has notified all Board of Directors and Executives team members
about the announcement of the Securities and Exchange Commission (SEC.) calling on
them to report their portfolios, including those of their spouses and children not yet of
age, to SEC within 30 days of their appointment to the Board and the management rank,
and to do so with each change in portfolio.

The Stock holding of “BWG” of Board of Directors and the Management after.
The change in par value from 1 Baht/share to be 0.25 Baht/share. As an result ,The
share capital of the company increased from 799,722,473 shares to be 3,198,889,892
shares (According to the Board meeting 3/2015 and General Meeting of Shareholder
2015 at 30 April 2015)

Shares as of Shares as of

Name \ Year-end 2014 Year-end 2015
(par value 1 Baht/share) (par value 0.25 Baht/share)
......... 1. Dr. Vicharn  Vithayasai | 500,000 | 2,250,000

2. Dr. Thamnoon Ananthothai 565,529 2,544,880

3. Mr. Akrawit Khankaew 250,000 1,250,000

4. Mr. Boonyabaramee Sawangwong 250,000 1,250,000
SMrSNardruedee ...... Thammawan .............................. 250000 1125000 .........
......... 6 Mr. Suwat . Luengvirya | 40700000 | 183150000
......... 7. Mr. Voradit Thanapatra | 3000000 ] 20000000

8. Mr. Suthat Boonya-Udomsart 250,000 1,125,000

9. Mrs. Tasanee Thongdee 84,828 381,726

10. Mr. Ekarin Luengviriya 250,000 1,125,000
......... U Misskamala | buengvitya T T

12. Miss. Jaruwan Phojang 2,500,000 12,500,000

13. Mr.Supawat Khunworavinij 2,675,000 13,375,000

14. Mrs. Pornpen Paoratchatapiboon 2,675,000 13,375,000

15. Miss.Siriphorn Suasagoont - -
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Corporate Governance

Good corporate governance will lead to sustainable growth in finances,
investment and competitive capacity. Therefore, the Board of Directors has directed the
company to operate in the business under the ASEAN Corporate Governance
Scorecard (ASEAN CG Scorecard) to ensure that corporate governance meets inter-
national standards. It also builds an effective management system and sustainable
business growth by disseminating good corporate governance policy to executives,
employees and stakeholders via the company website at www.betterworldgreen.com.
At the same time, business ethics are established as principle and practice guidelines
for directors, executives and employees by adhering to principles of good governance,
responsibility, determination and sustainable growth.

Good Corporate Governance

Section 1 : The Rights of Shareholders

The company gives the importance on shareholders as investors in securi-
ties and as owners of the company by encouraging them to exercise their basic rights,
i.e. share in the profit of the company, buy, sell or transfer shares, obtain adequate
information of the company, participate and vote in shareholders’ meetings to elect
and or remove directors, approve the remuneration of directors, appoint the extrenal
auditor and determine the audit fees and make decisions on any matter that affects
the company. In addition to the aforementioned basic rights, the company treats share-
holders equally, i.e. provides the current important information on its website, facilitates
company visits and avoids any action that violates shareholders rights.

1. Protection of the Rights of Shareholders

1.1 The company provides protection of the rights of shareholders and
encourages shareholders to exercise their basic rights such as share in the profit of
the company, buy, sell or transfer shares, obtain acequate information of the company,
participate and vote in shareholders” meetings to elect and or remove directors,
approve the remuneration of directors, appoint the extrenal auditor and determine
the audit fees and and make decisions on any matter that affects the company.

1.2 The company has provided a website to present important news
and information, i.e. financial report, quarterly and annual performance report. The notice
of shareholders” meeting shall be sent to shareholders at least 14 days prior to the
meeting date and information shall be disclosed at least 30 days prior to the meeting
date, therefore shareholders will have a sufficient amount of time to consider the notice
of shareholders” meeting and information prior to the meeting.

1.3 Provides shareholders with the opportunity to add new agenda
items prior to the meeting date and to nominate candidates to serve as managing
directors. The procedure, channel and method of submission is mentioned on the
comapny’s website.
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2. Shareholders’ Meeting

2.1 Shareholders’ meeting shall be held within 4 months from the end
of the fiscal year. The annual general meeting of shareholders for the year 2015, was
held on April 30, 2015. The related members of board, i.e. chairman, chairpersons of
the various committees, managing director, including executives, auditor and counselor
attended shareholders” meeting to answer all questions.

2.2 The company sets the record date of shareholders in the annual
general meeting to give the shareholders sufficient time to consider the notice of
shareholders” meeting and information prior to the meeting.

2.3 The notice of shareholders” meeting shall be distributed to all
shareholders about 2 months prior to the meeting date, therefore shareholdes can
allocate time for the meeting.

3. Notice of Shareholders’ Meeting
3.1 The company assigned Thailand Securities Depository Company
Limited, which is the share registrar of the company, to send the notice of the meeting
to shareholders 14 days prior to the meeting date. Disclosure of the information for
shareholders” meeting on the company’s website www.betterworldgreen.com must be
at least 30 days prior to the meeting date, and also be posted 3 days continuously in
daily newspaper 3 days prior to the meeting date to notify shareholders.

3.2 The notice of shareholders’” meeting shall contain adequate infor-
mation as to the date, time, venue and agenda items of the meeting. Each agenda
item of the shareholders’ meeting must be set as for information only or for approval.
Objectives and rationale for or against with explanation of the board of directors must
be included. Company regulations related to the meeting, maps of meeting location and
relavant documents that shareholders are required to show on the meeting date and
also procedures to attend the meeting must be included in the notice of meeting. To
benefit and facilitate communication with foreigner investors, all document related to
the meeting shall be provided in English.

3.3 The company realizes the rights of shareholders, encourages share-
holders to exercise their basic rights and avoid any actions that violates shareholders
rights by proposing the important agenda items for shareholders’ approval and
indicating important agenda items completely in accordance with the law, regulations
of the Stock Exchange of Thailand and company regulations.

3.4 The important agenda items for shareholders’ approval

o Approval for financial statement and profit-loss statement

o Approval for appropriation of net income for dividend pay
ments and legal reserve.

o Approval for bonuses for the board of directors.

o Approval for remuneration of directors.
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o Approval for appointment of directors.
o Approval and appointment of auditors and remuneration of
auditors.

4. Facilitating shareholders

4.1 The company provides shareholders with the opportunity to submit
questions related to the meeting agenda to the board of directors prior to the meeting
date through Investor Relations.

4.2 The company provides staffs to facilitate shareholders equally on the
meeting date.

4.3 The company provides shareholders with the opportunity to register
at least 1 hour prior to the meeting and does not restrict the shareholders who come
late from attending the meeting, but encorages them to exercise their rights.

4.4 The company provides shareholders who come late for the meeting
with the opportunity to vote on the agenda items that are under consideration or have

not been approved.

5. Procedures on the Shareholders’ Meeting Date

5.1 At the beginning of the meeting, chairman of the meeting shall intro-
duce the board of directors, chairman, chairpersons of the various committees,
executives, auditor and counselor to shareholders and prescribe the procedures
related to the meeting, including the process for vote. The company provides shareholders
and counselor the opportunity to volunteer, witness or count the votes.

5.2 The company allocates time for discussion and encourages the share-
holders to express opinions and pose questions to the meeting. Chairman, directors
and executives shall provide clear to the point answers and place importance to every
question. Shareholders shall then vote on each agenda item.

5.3 Use the conference program of Thailand Securities Depository Co.,
Ltd. in registering and counting votes for efficiency and transparency.

5.4 The company shall conduct shareholders” meeting according to the
notice of shareholders’” meeting. The company cannot distribute documents containing
additional important information during the meeting or add new agenda items without
prior notice to shareholders.

5.5 For the sake of transparency and future reference, the company
should encourage the use of voting cards for every agenda item. The company
provides shareholders with the opportunity to elect for directors individually.

6. Procedures after the Shareholders’ Meeting Date
6.1 The company discloses the resolutions of the meeting and the voting
results to the Stock Exchange of Thailand and also on the company’s website with
the shareholders” meeting date.
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6.2 The company discloses on the company’s website the minutes of share-
holders” meeting both in Thai and English, records the list of directors who attended
the meeting, vote counting procedures, sharesholders’ opinions, the explantion of
directors and the resolutions of the meeting with approving, dissenting and abstaining
votes.

6.3 Post the videos of the shareholders” meeting on the company’s website.

6.4 If there is a resolution for declaration of dividend payment in the meeting,
the notice of the resolution and the details of dividend payment shall be given to
shareholders through the SET Information Disclosure System. The company will then
coordinate with Thailand Securities Depository Company Limited to ensure that the
dividend payments are accurate. The company sets the book closing date at least
five days after the shareholder meeting to ensure that shareholders will receive their
dividends in cash, in compliance with the Stock Exchange of Thailand.

6.5 Suggestions and opinions of shareholders and auditor from the shareholders’
meeting assessment shall be considered for improvement and development of
shareholders’ meeting.

In 2015, the company was assessed for the quality of its annual general shareholder’s
meeting under the Annual General Shareholders Meeting (AGM) Assessment Project
organized by the Thai Investors Association, and the Company has been rated as
"Excellent’

Section 2 : The Equitable Treatment of Shareholders
1. Equitable Treatment

The Board of Directors oversees and reviews corporate governance structure
regularly to build confidence in the equitable and fair treatment of every shareholder,
including minor shareholders, foreign shareholders and institutional investors along
with ensuring shareholder care processes are not difficult or unreasonably expensive.
Shareholders have the right to participate in decision-making and learn about
the outcomes of the company’s decisions on important issues prescribed by law or
company regulations as follows:

1. In shareholders’ meetings, the company has policy for preserving the
rights of every shareholder by not increasing meeting agendas without notifying other
shareholders in advance of the meeting to allow shareholders the opportunity to study
meeting agenda information prior to reaching a decision. Every shareholder as the
right to vote based on the number of shares held. Each share has one vote and there
are no shares with special privileges limiting the rights of other shareholders.

2. The Board of Directors allows minor shareholders to propose agen-
das at the annual shareholders’ meeting and nominate persons with proper qualifica-
tions to become directors by announcing for the acknowledgement via SEC channels
and on the company's website with clearly defined criteria. The company has allowed
shareholders to propose agendas and director names in advance since 1 December
2015 to 31 January 2016. Any company shareholder or shareholders with total shares
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amounting to no less than 1 percent of shares with rights to vote may propose agendas
and nominate director names. No shareholders proposed any agendas or nominated
any persons as directors.

3. For transparency and accountability, the company has arranged for
the use of voting ballots on every agenda and allows shareholders to nominate directors
individually.

4. The Board of Directors allows shareholders who are unable to attend
meetings to grant proxy rights to other persons, independent directors or the Man-
aging Director to attend meetings on behalf of the shareholders by sending letters
granting proxy in the forms prescribed by the Ministry of Commerce to attend meet-
ings and vote on behalf of shareholders unconditionally. In cases where shareholders
have granted proxy rights to (Form B) other persons, the company will give rights and
treat the person granted proxy rights as a shareholder. Furthermore, the companydis-
closes letters granting proxy rights with details and procedures on the company’s
website for 30 days before the meeting.

5. Because most of the shareholders attending the general shareholders’
meeting are Thais, the shareholders’ meeting is conducted in Thai. However, for the
benefit of communication and convenience for foreign shareholders, the Company
prepares meeting invitations and related documents in Thai and English.

2. Protection of against Abuse of Insider Information and Conflicts of Interest
The company has specified guidelines to store and prevent the abuse of
insider information in ethics for directors and employees to prevent abuse of insider
information for personal gain and unlawful gains of others, which is considered as
taking advantage of other shareholders or causing overall damage to shareholders
with the following essential principles:

1. The company keeps insider information and has set procedures to
prevent the use of insider information for self gain or gains for relations i.e. inside
trading. The procedures concerning the leaking of insider information or secrets of
company have been provided in the company’s policy and regulations manual as
well as in the procedures concerning trading of securities. The use of inside information
and conflicts of interest has also been provided in business ethics and has been
communicated to directors, executives and employees.

The company prohibits directors, executives, employees and relevant
persons to buy or sell securities of the company prior to the release of the financial
statement and insider information to public and should wait until at least 24 hours
after the release of information to public before buying or selling securities of the
company. The company has established disciplinary actions for violations of use of
inside information for self gain. These could include: written warning, wage cut,
suspension without pay and termination. Disciplinary actions is taken depending
upon wilfullness and severity of the violation.
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2. Directors and executives have a duty to report their securities holding
of the company and disciplinary actions in accordance with the Securities and
Exchange Act B.E. 2535 (1992). If directors or executives buy or sell securities of company,
they are required to report their securities holding of the company, including their
spouses and minor children in accordance with Section 59 of the Securities and
Exchange Act B.E. 2535 (1992) to the Securities and Exchange Commission within 3
working days and this information must be disclosed to public.

3. The board of directors have established guidelines to prevent direc-
tors and executives who have any personal interest in any transactions or on matters
directly affecting the company to participate in the decision-making or approval pro-
cess of the company. Prior to the board of directors meeting, directors who have any
interest in any transactions are requested to disclose their interest in any transac-
tions and that director has no right to vote on such issues.

4. The company has a simple shareholder structure and share price
volatility is normal.

5. The company has complied with laws and regulations of the Stock
Exchange of Thailand and the Securities and Exchange Commission. i.e. guidelines
for reporting of connected transactions, guidelines of changes in securities holding, etc.

3. Stakeholder Information Disclosure

The company has specified the following guidelines on disclosure of
stakeholder information of directors and executives for transparency to prevent
problem due to conflicts of interest :

1. Directors are required to notify the company without delay when a
director and family members have interests or are shareholders in any business with
potential interests or conflict with the company having a direct or indirect stake in
any contracts made by the company or when a director and family members hold
securities in the company and affiliated companies. Stakeholder Directors and exec-
utives must be excluded from participation in discussions aimed at rendering opinions
or voting to approve the aforementioned transactions.

2. Directors and executives are required to report securities held by
the company at every meeting of the Board of Directors. The aforementioned agenda
is to notify directors that directors and executives, including spouses and children
who have not reached adult maturity and related persons according to Article 258
of the Securities and Exchange Act of B.E. 2535 (1992 A.D.), are under obligation to
prepare and disseminate reports on security holdings, including reports on changes
in security holdings for the SEC whenever securities are purchased, sold, transferred
or received within three days from the securities purchase/sale date.

3. Directors and high-ranking executives are required to prepare
reports on stakes held by directors and high-ranking executives, including related
persons according to Securities and Exchange Commission Notification No. 2/2552,

which became effective on 1 July 2009.
( Te9utlszandl 2558 @




In 2015, the company treated shareholders equally and there was no com-
plaints of shareholder rights violation or the use of inside information for personal gain.

Section 3 : The Role of Stakeholders
The company gives the importance on the rights of all groups of stakholders,
regardless of whether the are inside stakeholders, i.e. company executives, employees,
or outside shareholders, i.e. competitors, trade partners, customers, creditors, etc. The
company realizes that the support and opinion of all groups of stakeholders shall be
of benefit to the operation and to the development of business. Therefore the company
shall follow the relavant laws and regulations to supervise the rights of stakeholders.
Moreover, the company has established guidelines to promot coope-
ration between the company and each group of stakholders in order to create harmony.
1. Treatment of Each Stakeholder

The company has set the written guildlines in compliance with good
corporate governance policy and business ethics to treat all groups of stakeholders,
i.e. shareholders, customers, trade partners, creditors, competitors, employees, society
and environment, including encouraging employees to follow the guidelines and also
commit to respect the rights of sharesholders which are as follows:

1.1 Shareholders : The company performs duties to shareholders with
honesty and fairness and manages business for stable progress and interest of
shareholders by disclosing information to shareholders equally, regularly and
completely. The company provides opportunities to propose opinions, suggestions,
including either additional agenda items or candidates to serve as directors.

1.2 Employees :The company gives the importanace to employees who are
the most valuable resource of the company and key to success in achieving the
company’s goal. Therefore, the company gives imporance to personnel development
and welfare and promotes participation of employees.

1. Establishes procedures of remuneration and welfare.

2. Establishes a clear remuneration policy for employees by assessing
both long tern and short term operational result focused on finance, customers,
internal management system, and learning and development.

3. Provides appropriate remuneration and welfare. i.e. salary, annual
rewards, profident fund as well as life insurance and accident insurance for employees.

4. Provides orientation to employeess focusing on business ethics,
anti-corruption policy, company core values, safety and quality system and necessary
basic knowledge of company operations.

5. Establishes a policy to promote systematic personnel development
by applying a competency model as standard for all types of personnel development
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development plans, i.e, performance and competency assessment, training roadmap,
individual development and succession plan, etc. There were 358 employees in 2015.

6. Supports activies to promote good relationships within the
company such as sport days and new year parties, etc.

7. Encourages participation of employees in following the policy on
how to treat all groups of stakeholders i.e. society, communities, customers, and also
promotes activities for employees to recognize company core values which support
treatment of stakeholders.

1.3 Customers : The company is committed to treat all customets egaully and
fairly and to meet customer satisfaction and trust by offering good quality services.
Moreover, the company supports activities to build a good relationship with customers.
l.e. company visits, siminars, customer meetings in order to promote a relationship
and to listen to suggestions and complaints as well as participate in customers’
activities.

1.4 Trade Partners : The company has a policy to build good relationships with
trade partners, to conduct business fairly, to treat trade partners equally for maxmum
benefits, to avoid any conflict of interest situations and to strictly follow the mission
statement to acheive business benefits.

1.5 Creditors : The company has a policy to create a relationship with trade
partners, to conduct business fairly, to treat trade partners equally for maximum
benefits, to avoid any conflict of interest situations and to strictly follow the mission
statement to acheive business benefits.

1.6 Competitors : The company has a policy to compete under the rules of
fair business competition, refrain from seeking confidential information of business
competitors through dishonest or improper means, and refrain from discrediting
competitors through slander or take any action without establishing the truth.

1.7 Communities / Society / Environment : The company has a responsibility
to communities and society to follow standards related to safety, security, occupa-
tional health and environment and address concerns that impacts natural resources
and the environment.

2. Environmental, Occupational Health and Safety

The company gives importance to environmental, occupational health and
safety by establishing the policy and setting the environmental, occupational health
and safety committees in order to develop a management system to control, improve
and prevent any damage that may occured from operations. The company conducts
many activities, i.e. annual employee check up, big cleaning day, safey day and
various training programs, etc.
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3. Environmental Preservation and the Efficient Use of Resources
The company encourages the efficient use of resources for maximum
benefits concerning environmental impacts and has stipulated systematic measure-
ment to prevent impacts.

4. Respecting Human Rights
The company has a policy to respect human rights for which directors,
executives and employees have to follow the ethics on respecting human dignity,
independent, personal rights, authority and human rights. The company also treats
everyone equally without discrimination against gender, race and nationality.

5. Avoiding Infringement of Intellectual Property

The company has a policy and guidelines to respect by not violating intel-

lectual property or copyrights for which directors, executives and employees have to
follow the ethics on intellectual property and copyright.

6. Anti-Corruption

The company is commited to conduct business transparently and with the
anti-bribery, anti-corruption policy encourages employees at each level realize the
importance of anti-corruption. It also provides internal control to prevent fraud and
for giving or receiving any type of bribe. Moreover, the company participated in view
of establishing Thailand’s Private Sector Collective Action Coalition Against Corruption
which was provided by Thai Institute of Directors, The Thai Chamber of Commerce,
The Thai Bankers’ Association and Listed Companies Association. Anti-corruption
policy has been in business ethics policy for company operations and requires
directors, executives and employees to follow it strictly.

7. Contact BWG
The company provides the effective way for stakeholders to communicate
any suggestions, opinions, questions and complaints through Corperate Marketing and
Communication Department, contact number 02-731 0080-1 ext.146 or www.betterworld-
green.com or Better World Green Public Company Limited 2674/1 Soi Drive-in,
LadPhrao Rd., Bangkapi, Bangkok 10240

8. Procedures for Whistle-Blower and Mechanisms for Whistle-Blower Protec-

tion
The Board of Directors has provided two effective ways for whistle-blow-
ers to communicate any concerns directly to the executive level, i.e. to supervisors at
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each level, the internal control department, as well as directly to the board, i.e. the board
and audit committee. The company has also assigned management to supervise and
take the responsibility of communicating to their staffs so that they understand and
follow business ethics and established procedures for whistle-blower protection strictly.
The company has provided channel to receive any complaints, opinions, suggests,
illegal or unethical practice, including suspicious behaviors that may indicate fraud or
misbehavior. The company has established mechanisms for whistle-bloer protection.

Section 4 : Disclosure and Transparency
1. Disclosure of Information

The company recognizes the importance of disclosure of information, both
financial and non-financial, that is accurate, complete, transparent and in compliance
with the criteria stipulated by the Securities and Exchange Commission and the Stock
Exchange of Thailand. The company also recognizes other material information that
may affect the price of the company’s securities and influences the decision-making
process of its investors and stakeholders. The company has disseminated company
information to shareholders, investors and general public through the information
disclosure system of the Securities and Exchange Commission and the Stock
Exchange of Thailand and is included on the company’s website at www.betteworld-
green.com

2. Preparation of Financial Reports

The company is responsible to prepare financial reports that is accurate,
complete and transparent in order to preserve the company assets and prevent mis
statement in accordance with accounting standard. The company is also responsible
for reasonable and careful preparation of financial reports to ensure that stakeholders
are confident of the financial reports prepared by the company. The board of directors,
therefore, assigned an audit committee to verify the accuracy of financial reports and
operations. The Board of Directors report for responsible financial statement covers the
principles and the criteria stipulated by good corporate governance for listed compa-
nies as stipulated by the Stock Exchange of Thailand and is signed by the chairman
and the managing director and presented together with the report of the auditor in the
annual report.

In 2015, the company assigned Karin Audit Company Limited with capability
and experience to be the independent auditor and was approved by the Securities
and Exchange Commission. The financial statement was verified to be accurate in
accordance with accounting standards and also passed the approval of audit
committee and the board of directors before disclosure to shareholders.
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3. Remuneration of Auditors

3.1 Audit fees

In 2015, the company and subsidiaries paid audit fees of Baht 1,810,000 (one
million eight hundred thousand and ten thousand only) to Karin Audit Company Limited
(which did not benefit in any other way from the company, subsidiaries, majority
shareholders or related persons). The subsidiary Better Waste Care Company Limited
paid Baht 370,000, Better World Transport Company Limited paid Baht 290,000 and
Earth Tech Environment Company Limited paid Baht 100,000.

3.2 Other Fees

- None -

4. Investor Relations

The company recognizes the importance of information about company, both
financial and non-financial that influences the decision-making process of its
shareholders and stakeholders. The executives place importance on disclosure of
information, that is accurate, complete, regular, timely and in accordance with the
criteria stipulated by the SEC and the SET. The company, therefore, assigned the
Corporate Marketing and Communication Department to disclose material information
about company and to supervise the financial reporting system, as well as other
material information that may affect the price of company’s securities, i.e. financial
statements, operational results disclosed through the SET portal to investors. The
company presented operational results and disclosure information to investors,
shareholders and relevant persons under direct and indirect methods as follow.

Direct : The company presents its operational results to the securities
analysts, investors and employees regularly in the form of analyst meetings, during
meeting presentations and company visits where executives are met to enquire about
pro-gress of its operational results.

Indirect : The company provides information about the company, operational
results, financial reports, including other reports through the Stock Exchange of Thailand
and can be found under the Investor Relations tab of the Stock Exchange of Thailand
website www.set.or.th or the company’s website www.betterworldgreen.com in Thai and
English.

For further information or if investors have any questions, please contact the
Corporate and Marketing Communication Department, contact number 02-731 0080-1
ext. 146 or at www.betterworldgreen.com
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5. Information Disclosure System

1. The company recognizes the importance of disclosure of company’s
information, both financial and non-financial, that is accurate, complete and transparent
and does so through the SET Information Disclosure System, the Securities and
Exchange Commission of Thailand website, the company’s website and by mail.

2. The company has disclosed information in accordance with the criteria
stipulated by the Securities and Exchange Comission of Thailand and the Stock
Exchange of Thailand. Securities Management Department is responsible for
information disclosure.

3. The company has assigned the Corporate Marketing and Communication
Department, contact number 02-731 0080-1 ext. 146 to be the company’s representative
to communicate with investors, shareholders, securities analyst and other per-sons.

company to ammend disclosed financial statements. Annual and quarterly
financial statements were disclosed to shareholders and investors in a timely manner.

Section 5 : Responsibilities of the Board of Directors

The board of directors has an important role in the corporate governance
principles for the best interests of the company and is responsible for the performance
of their duties to the shareholders, independently from the executives.

1. The Structure of the Board of Directors

The board of directors has determined the structure of the board of
directors. This comprises individuals with knowledge and capability who have an
important role in establishing the policies and general perspective of the corporation
with a significant role in the direction, inspection, and evaluation of the company’s
performance outcome in accordance with independently laid plans. At present, there
are nine directors on the company’s board of directors comprising three executive
company directors, which is 33% of all directors and six directors who are not exectives,
which is e6.67% of all directors and the three directors from the six who are not execu-
tives shall serve as the Audit Committee Directors to be considered as representatives
of the shareholders in performing of the duty of supervising the company’s operations
for accuracy and transparency.

According to company regulations, one-third of all directors shall be
released from directorship at every annual general meeting. If the number of directors
to be released from office cannot be divided into three equal parts, the number that
is closest to one-third, but not exceeding the amount of one-third of all the directors
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shall be used. The directors leaving office at the first and second year after the regis-
tration of the company shall draw lots to determine who will leave. For subsequent
years, the director who has served in the position longest will leave office and directors
who have been released from office may be reelected.

Moreover, the company’'s board of directors also appointed various sub-
committees such as the Subcommittee of Audit, Subcommittee of Risk Management,
Subcommitte of Recruitment and Wage, and the Executive Board of Directors to
perform specific duties and present the issues for the consideration and acknowl-
edgement of the board of directors wherein each sub-committee will have scope and
duties according to the specifications of the scope and duties of each sub-committee.

The company has clearly divided duties and responsibilities between the
board of directors and the executives. The board of directors has the duty of estab-
lishing policies and directing the operations of executives at the policy level while the
executives perform the administrative work of the company in various areas in accor-
dance with specified policies. Therefore, the company has divided the position of
chairman of the board and president into two positions not filled by the same individual
for the purpose of transparent performance and sufficient balance of authority. In
decisions regarding approval of significant items, the decisions still must receive
approval from the meeting of the board of directors or the meeting of the shareholders,
depending upon the case. Moreover, the authority granted to the board of directors
and the president does not allow for stakeholders to be able to approve any items in
which they or other individuals may have conflicts of interest with the company or
subsidiary companies.

Also, the company has a secretary to fulfill duties and responsibilities
according to the Stock and Exchange Act such as suggestions in the areas requiring
acknowledgement by the board of directors and performance of the duty of care for
the activities of the board of directors including coordinating actions according to the
decision of the board of directors. Furthermore, each meeting must be allocated
sufficient time for the meeting's agendas approval and consideration. Also, minutes of
the meeting are recorded in writing and the minutes which are approved by the board
of directors are collected for further approval of the committees

2. The Roles, Duties and Resposibilities of the Board of Directors
Duties of the chairman.
1. Chairman is not executive and not the same person as president, and
must have no relationship with the management.
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2. Support, assist, and give consultation in executives’ business opera-
tions through president but not to interfere in routine tasks or daily business manage-
ment which the president is responsible.

3. As chairman of the board of directors’ meeting and the company’s
shareholders’ meeting.

4. As a decisive vote caster in case voting at the board of directors’-
meeting is split equally.

5. Responsible as the leader of the board in directing, following-up and
monitoring the administration of the board of directors and other Subcommittees to
achieve the objectives of the company’s laid plan.

Duties of the Board of Directors.

All directors understand their duties and responsibilities of the board and
the administrative characteristics of the company and work with honesty, prudence
and caution with regard to the best interests of the company and fairness to all share-
holders. Also all directors provide an opinion independently and devote time to
perform the full responsibility according to the principles of corporate governance of
the company as follows:

1. New directors need to receive orientation on knowledge about the
company’s business operations.

2. Training in at least one course offered by the Thai Institute of
Directors (IOD) that is concerned with the Director Accreditation Program (DAP) or a
course on Director Certification Program (DCP) or the equivalent thereof to increase
operational skills and ability

3. Performance of duty in compliance with the company’s laws, objec-
tives and regulations, as well as resolutions passed by shareholders’ meetings, with
honesty and caution in preserving the company’s interests and ethical responsibility
for every shareholder.

4. Setting the company’s policy and direction and supervising the
management to ensure compliance with the company’s policies and regulations
with efficiency and effectiveness under good governance. The objective is to add
maximum economic value to the business and prosperity for shareholders.

5. Monitor the company’s business operations at all times and coscien-
tiously comply with the law and the company’s specifications in related contracts.
Stipulate that the management report to the company’s Board of Directors on the
company’s work performance and other relevant issues for acknowledgement in
Board of Directors’ meetings. The objective is to ensure that the company’s business
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6. Play a key role in operations concerning risk management. Establish
sufficient risk management guidelines and measures with constant follow-up.

7. Independent directors and external directors are ready to indepen-
dently exercise discretion in considering the setting of strategies, managing work, using
recources, appointing directors and setting business operation standards. They are
also ready to object to the actions of other directors or the management in cases
where there are differences of opinion on matters with impact on the equality of every
shareholder.

8. The Company’'s board of directors has the authority to inspect and
consider approval of policies, guidelines and procedural plans for the company’'s large
investment projects according to the presentations received from the Sub-committees
and/or the Administrative Department.

9. The company’'s board of directors has the authority to appoint, as-
sign or recommend a Sub-committee director or task force to make consideration or
take action in certain areas as the company’s board of directors benefit.

10. The company’s board of directors has the duty to direct the com-
pany to have internal controlling systems and effective internal inspections by organ-
izing work units to follow-up on internal inspections and work together in coordination
with the Audit Committee.

11. Appoint a Company Secretary according to the Securities and Ex-
change Act to prepare and maintain documents and other matters as determined by
the Capital Market Supervisory Board as well as to facilitate the Board's and the com-
pany’s business, such as meetings of the Board and shareholders, regularly provide
the Directors and the Company with legal advice and remind them of the various re-
gulations that they need to know and comply with, as well as ensuring that Directors
and the Company disclose correct, complete and transparent information.

12. Provide a code of conduct, code of ethics as working guidelines in
the Company.

13. Regularly review the corporate governance policy.

14. Each Director cannot hold a Director position in a listed company in
SET more than five companies.

15. The company’s board of directors has authority to consider and ap-
prove any issue as necessary and associated with the company or as the Board of
Directors views appropriate and in the company’s best interests.

The following action may be performed by the company’'s board of
directors only upon approval from the shareholders’ meeting :

a) Any issue designated by law as requiring the decision of the share-
holders” meeting
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b) Any issue concerning the directors’ gains or losses and within the
precepts of the law or announcements by the Stock Exchange Bureau and Stock
Market, or the Stock Exchange of Thailand by the express approval of the share-
holders meeting.

The decision of the company’'s board of directors to take action regard-
ing the following issues must be performed only with the approval from the share-
holders’ meeting and the votes of no less than three quarters of all the votes of the
shareholders attending the meeting and entitled to vote.

a) The sale or transfer of all or part of the company’s major business-
es to other individuals.

b) The purchase, receipt or transfer of the businesses of other com-
panies for ownership by the company.

c) The drafting, revision or termination of contracts concerning loans
for all or part of the company’'s major businesses; the assignment of other individuals
to manage the company’s businesses or merges with other individuals with the
objective of sharing profits or losses.

d) The revision or amendment of the Memorandum of Association, or
company regulations.

e) The increase, decrease of funds or the issuance of the company’s
debentures

f)  Merger control or termination of the company’s activities.

g) Any other actions as set forth under acts of legislation governing
stocks, stock exchanges and/or announcements by the Stock Exchange of Thailand
that require the approval from the meeting of the company’s board of directors and
the shareholders meeting by the aforementioned votes above.

Thus, with regard to any issue in which a director is a stakeholder standing
to gain or lose, or when there is any conflict of interest with the company or any of the
company’s subsidiaries, the director/stakeholder in potential gains, losses or conflict of
interest shall not be entitled to cast a vote upon that particular issue.

Division of Authority and Duties

The Board of Directors has divided authority and duties while setting go-
vernance policies, which is the duty of the Board of Directors and regular manage-
ment. This is clearly the work of the management and carried out by preparing the
Authority Table approved by the Board of Directors as a practice guideline. The Board
of Directors will not interfere with regular work or daily business under the responsi-
bility of the management by the Managing Director. The Board of Directors reviews
and modifies the Authority Table for concurrence with adjustments to the Board of
Director structure and corporate structure.
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Policies and Methods of Practice in Positions As Directors of Other Com-
panies for Directors and Executives

The Board of Directors gives importance to the performance efficiency of
directors, thereby enabling directors to fully devote time to governing the company’s
business. Therefore, policy has been set to limit the number of other registered com-
panies in which directors and executives can hold positions as directors to no more
than five other registered companies. Currently, no directors of the company hold posi-
tions exceeding set criteria.

Leadership and Vision

The Board of Directors participates in setting short-term and long-term
vision, obligations and strategies including goals and business plans by annually revis-
ing the company’s vision, obligations, strategies and business plans. Furthermore, the
Board of Directors has set success indicators for the organization in each aspect such
as growth building and finance including preparation of vital work systems such as the
internal control system and the risk management system. The Board of Directors moni-
tors management performance by stipulating that the Managing Director make quar-
terly reports in order to review and ensure effective company performance.

Business Governance Policy

The company has established a written policy for governing the business
and the Board of Directors will hold regular reviews of these policies for adherence to
the aforementioned policy. Moreover, the company will act according to the rules and
various regulations set forth by the Securities and Exchange Commission and the Stock
Exchange of Thailand and will disclose reports on the direction of the business in the
annual reports (Form se-2) and in the form showing the list of annual information (Form
56-1). It is also disseminated at www.betterworldgreen.com. Business care policy is
composed of governance in various areas as follows:

Shareholder Rights : The company gives importance to shareholders as
investors in securities and owners of the company. Therefore, the company promotes
basic legal rights among shareholders such as shares in business profits, purchase/
sale or transfer of shares, sufficient business news and information, attendance at
meetings to exercise the right to vote on appointment or removal of directors, set
remuneration for directors, appoint auditors and specify auditing fees including issues
with impact on the company. In addition to promoting basic rights among shareholders,
the company has equitable care and treatment of shareholders such as by providing
important current information via websites, arranging for shareholders to visit the busi-
ness and avoidance of any actions in violation or limitation of shareholder rights.
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Equitable Treatment of Shareholders : The Board of Directors oversees and
reviews corporate governance structure regularly to build confidence in the equitable
and fair treatment of every shareholder, including minor shareholders, foreign share-
holders and institutional investors along with ensuring that shareholder care process-
es are not difficult or unreasonably expensive. Shareholders have the right to partici-
pate in decision-making and learn about the outcomes of the company’s decisions on
important issues prescribed by law or company regulations. Furthermore, the company
has specified guidelines to store and prevent the abuse of insider information in ethics
for directors and employees to prevent abuse of insider information for personal gain
and unlawful gains of others, which is considered as taking advantage of other share-
holders or causing overall damage to shareholders with essential principles and prac-
tice guidelines on disclosure of stakeholder information by directors and executives
for the purpose of transparency and preventing conflicts of interest.

Role of Stakeholders : The company gives importance to the rights of every
stakeholder group, regardless of whether they are inside stakeholders such as com-
pany employees, executives or outside shareholders such as shareholders, competi-
tors, trade partners, customers and creditors, etc. The company realizes that support
and opinions of every stakeholder group benefiits the operation and development of
the company’'s business. Therefore, the company will follow the law and relevant regu-
lations to ensure good care for the aforementioned rights of stakeholders. Moreover,
the company promotes cooperation between the company and each stakeholder group
to build unity.

Disclosure of Information and Transparency : The company recognizes the
importance of disclosing both financial and general information that is accurate, com-
plete, transparent and compliant with the criteria set by the Securities and Exchange
Commission and the Stock Exchange of Thailand. The company also recognizes other
material information with impact on the price of the company’s securities and influ-
ences the decision-making process of its investors and stakeholders. The company
has disseminated company information to shareholders, investors and the general
public via channels and information dissemination media of the Securities and Exchange
Commission and the Stock Exchange of Thailand including the company’s website at
www.betterworldgreen.com.

Responsibilities of the Board of Directors : The Board of Directors has an
important role in corporate governance for maximum benefits of the company and is
responsible for performance of duties to shareholders with independence from the
management.
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Zero Tolerance Policy on Bribery and Corruption

The company is commited to zero tolerance policy against every type of bri-
bery and corruption. To operate in a business at risk for corruption, and with careful
consideration and practice, the company has prepared written zero tolerance policy
against bribery and corruption along with stipulating that the company and subsidi-
aries comply with anti-bribery and anti-corruption policies with the aim of pushing for
and maintaining corporate culture by adhering to the fact that “corruption is unaccep-
table in transactions with the public and private sector” as disseminated by the com-
pany in www.betterworldgreen.com.

Operational Guidelines Zero Tolerance Policy against Bribery and Corruption

1. The company has zero tolerance policy against bribery and corruption
while complying with all anti-bribery and anti-corruption laws in Thailand.

2. The company will not directly or indirectly participate in bribery and
corruption. The company is committed to implementing an effective anti-bribery and
anti-corruption system.

3. Company directors, executives and employees at every level are re-
quired to comply with the zero tolerance policy against bribery and corruption by not
participating directly and indirectly in corruption and bribery of public and private
officials such as the personnel of companies involved in transations with the company
to gain or maintain businesses or competitive advantages.

5. Employees are under obligation to neither neglect nor ignore. When
actions fitting the scope of corruption are encountered, employees are required to
notify supervisors or the persons responsible and cooperate in investigating the facts.

6. Any action under the anti-corruption policy is to implement practice
guidelines set out in the company’s business ethics and regulations, including related
company operational manuals and any other practice guidelines specified by the
company in the future.

7. Corruption is a violation of the company’s business ethics requiring
consideration for disciplinary action based on regulations set forth by the company.
Furthermore, corruption may result in penalities according to the law if the aforemen-
tioned action is illegal.

8. The company will give justice and protection to employees who have
reported or cooperated in reporting corruption involved with the company.

9. The company recognizes the importance of communication and public
relations to build knowledge and understanding among company directors, executives,
employees and persons associated with the company on topics requiring compliance
with this anti-corruption policy.
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10. The company is committed to building and maintaining corporate
culture with a firm belief that corruption is unacceptable in transactions with thegover-
nment sector and the private sector based on protocol.

Support for Political Activities

1. Negative actions related to politics are not performed in the company
and no company resources are to be used for the aforementioned actions. The com-
pany is an organization firm in its political neutrality, support for compliance with the
law and demogratic government without guidelines to provide direct or indirect poli-
tical support for any political party.

2. In cases where the company wishes to provide political support for
democracy, the aforementioned support is must not be in violation of related laws or
involve expectations for reciprocal special treatment. Support requires the preparation
of request logs with specifications of support recipients and objectives with all accom-
panying documents for presentation to the Board of Directors for consideration of
approval.

3. Employees have the right and freedom to participate in political actions
under the constitution. However, employees must not use status as a company em-
ployee or use any property, equipment or instrument of the company to benefit any
political action. When participating in political activities, employees are to be cautious
of any actions with potential for causing understanding that the company supports or
is devoted to any political party.

Donations for Charity and Sponsorship

1. The company donates to charities in the form of financial assistance or
other forms (such as education or time) as part of CSR activities, including public
relations and building a good image for the company without expectations for recip-
rocation in the form of business gains.

2. Donations to charities by using company funds or properties are made
only on behalf of the company. Charitable donations must be made for reliable and
accountable foundations, public charity organizations, temples, hospitals, medical
facilities or social benefit organization through proper channels in compliance with
company regulations.

3. In providing financial support requiring company funds or properties to
support projects, names are to be specified only on behalf of the company. Financial
assistance must be made for business objectives, good image and reputation of the
company through steps in compliance with company regulations.

4. Sponsorship is a method for disseminating the company’'s business with
difference from donations for charity and may be carried out in various forms such as
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5. Employees are required to exercise caution to ensure that charitable
donations and sponsorship are not be used as a cover for bribery in addition to being
transparent and compliant with enforced laws.

6. Charitable donations or sponsorship are required to prepare request
logs with specification of donation/sponsorship recipients and donation/sponsorship
objectives along with attaching all accompanying documents for presentation to per-
sons in the company with the authority to consider approval according to level of ap-
proval authority in the company.

Giving or Receiving Items or Other Benefits

The company requires that the giving or receiving of gifts, presents and
receptions be appropriate based on traditional practice without exceeding proper value
and aimed at motivating practice or avoidance of practice with potential leading to
corruption. The company has the following measures:

1. The company does not demand or request any objects or benefits from
other persons with duties or businesses related to the company whether for personal
gain or the gain of other associated persons. The company considers the aforemen-
tioned actions to be an abuse of authority damaging to the image and reputation of
the company.

2. The company does not accept or give objects or any benefits gained
by performing duties for the company to conflict with interests in the company regard-
less of whether gifts were given/received for self or associated persons with the
following considerations:

(@) The giving or receiving of any items or benefits may be performed
only on traditional occasions or festivals commonly practiced by giving consideration
to appropriate value for the occasion, person, position and duty of the giver and the
receiver. The aforementioned actions must not influence business decisions or result
in unfair gain.

(b) Business receptions may be held as necessary with reasonable
spending not exceeding needs, extravagance or have regular frequency.

The Company and Business Associates
1. The company will notify and support affiliated companies in which the
company has power to control practices in compliance with anti-bribery and
anti-corruption measures.
2. Business representatives and mediums. Employees are forbidden from
employing any business mediums to bribe or perform corrupt actions.
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3. Distributors/service providers and contractors of the company are ar-
ranged to procure goods/services with fairness and transparency. The company will
also assess to thoroughly select distributors/service providers and contractors. The
company will notify distributors/service providers and contractors of this policy and
the company reserves the right to terminate procurement and employment if distribu-
tors/service providers and contractors were corrupt or gave bribes.

Business Ethics

The Board of Directors has established ethics to provide guidelines and
good recommended practices for directors, executives and employees to uphold as
guidelines for performance of duty in line with the company’s mission with sincerity,
honesty and fairness in its treatment of the company, every stakeholder group, the
general public and society. Furthermore, the company designated a system to regu-
larly monitor practices according to the aforementioned guidelines. The company has
provided continual trainings and explanations for employees to comply with business
athics. The company’s directors, executives and employees are under obligation to
strictly adhere to ethics. Supervisors at every level are under obligation to observe
and promote compliance with designated ethics among subordinates along with con-
duct aimed at creating a good example to promote compliance among employees.
The company disseminates its business ethics at www.betterworldgreen.com.

Internal control systems

The board of directors places importance on the internal control systems
both at the executive level and the operational level in order to ensure efficient opera-
tions. Furthermore, the company has clearly set forth duties and authority for the
executives and employees in writing, with respect to control over and use of the
company’s assets to generate profit. The company has also divided the duties of em-
ployees and controllers with separate audits in order to create a balance between each
other.

The company has established an Internal Audit Department to audit the
primary operations and significant financial activities of the company to assure per-
formance in the specified direction that is effective and in compliance with the laws
and specifications related to the company’s internal control systems. The audit depart-
ment examines significant items continually with reports on the findings sent directly to
the audit committee. The internal audit is able to fully inspect and maintain a balance
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Appointment and Consideration of Auditor Remuneration

The Audit Committee considers the selection, nomination and removal of in-
dependent persons to function as the company’s auditor and proposed auditor remu-
neration. The Board of Directors proposes to the shareholders’ meeting for approval.
The Board of Directors and the Audit Committee is of the opinion that Grant Thorn-
ton Co., Ltd. has professional expertise, independence and neutrality with experience
in continually auditing the company and awareness of information belonging to the
company and affiliated companies in the group. Auditor remuneration for 2015 was set
at 1,810,000 baht. At the general shareholders’ meeting of 2015, the meeting approved
auditor appointment and remuneration according to proposals made by the Board of
Directors.

Risk Management

The board of directors set clear specific and measurable goals for business
performance. The executives compare actual performance outcomes against the goals
determined by internal and external evaluations by assessing risk factors, analysis of
causal factors and events that cause risk and also assigned the related department
to continuously monitor the risks and report the progress to the supervisors.

Conflicts of Interest

The board of directors has a policy for preventing conflict of interest on the
principle that any decision to conduct business activities will be done for the best
interest of the company and should avoid actions that cause conflict of interest. It
requires those who are involved or have a conflict of interest to notify the company of
the relationship or interests in the transaction, and they shall not participate in the
decision-making including having no approval authority for such a transaction.

If there are items that may cause conflicts to occur that do not fall under
regular trading procedures or comply with regular trading terms it must be presented
at the meeting of the board of directors for approval. The Audit Committee shall care-
fully consider the appropriateness and present at the meeting of the board of direc-
tors and / or the shareholders’ meeting (as the case may be.) The company must
comply with the rules and regulations set forth by the board of directors overseeing
stocks and stock exchanges and the Stock Exchange of Thailand and will disclose
the reports on the direction of the business in the annual reports and in form show-
ing the list of annual information (form se-1).
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Internal Control Systems
The board of directors considers corruption a major risk to the organization.
Therefore, the measures to control corruption are as follows:

1. Preventive measures: set the organization to control and manage,
providing a written code of ethical conduct and promoting compliance with the code
of ethical conduct, providing a good internal control system, and evaluation of internal
controls of each operational unit.

2. Supervisors at each level are responsible to prevent, detect and in-
vestigate fraud and errors in the operation. In addition, the internal audit unit that is
independent of the executive, reviews the rules, regulations and monitors risk alarms.

3. The investigation must be fair to the accused and afford appropriate
protection to the informant or whistle blower.

Reports of the Board of Directors

The board of directors is responsible for important business operations and
the direction of the business, general financial statements of the company and sub-
sidiary companies and financial information appearing to the public in the form of
annual lists of information and annual reports. Financial statements will be in accord-
ance with generally accepted accounting standards in Thailand and will be audited by
a licensed auditor, licensed by the Security and Exchange Commission. The board of
directors must select appropriate accounting policies and ensure it is followed with
cautious judgment and best organizational estimation. Significant information must be
sufficiently disclosed in the remarks section of the financial statement. The board of
directors must ensure that effective internal control systems are in place to be rea-
sonably sure that the accounts are accurate and complete and prevent misrepresen
tation.

The board of directors appoints an Audit Committee comprising of directors
who are not executives and have sufficient independence to be responsible for the
quality of financial reports and internal control systems. The board also appoints sub-
committee of Risk Management consisting of independent directors and senior exec-
utives who are responsible for evaluating the risks in the company’s various operat-
iNng systems.

Protection of against Abuse of Insider Information for Personal Gain

The company has the following policies and methods for preventing directors
and executives from using the company’s insider information that is not disclosed to
the public for personal gain, including buy and sell securities:
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1. Directors and executives have a duty to report their securities hold-
ing of the company, including their spouses and minor children in accordance with
Section 59 of the Securities and Exchange Act B.E. 2535 (1992) and disciplinary actions
in accordance with Section 275 of the Securities and Exchange Act B.E. 2535 (1992)
as well.

2. Directors and executives have a duty to report their securities hold-
ing of the company in accordance with Section 59 of the Securities and Exchange Act
B.E. 2535 (1992) to the Securities and Exchange Commission within 3 working days since
the change of securities holding was amend and the this copy must be submitted to
the Securities and Exchange Commission in the same day.

3. The company prohibits directors, executives, and relevant persons
who received insider information which may effect to the price of securities buy or sell
securities of the company prior to the release of the financial statement and insider
information to public at least 1 month and should wait until at least 24 hours after the
release of information to public before buying or selling securities of the company.

4. The company has established disciplinary actions for violations of use
of inside information for self gain. These could include: written warning, wage cut, sus-
pension without pay and termination. Disciplinary actions is taken depending upon
wilfullness and severity of the violation.
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Related Transactions
1. Type of Relationship

The company had some related transactions with persons who may have
conflicts of interest. The aforementioned related transactions were transactions with
company shareholders and/or executives, including transactions with related compa-
nies whereby those who are in conflicts of interests acted as shareholders and/or
executive of the company. The nature of relationship can be summarized as follows:

Person with Potential Conflict of Interest \ Relationship Status

Akkhie Prakarn PCL. (AKP) Registered founding on 25 January 2008 ;
as of 31 December 2014, with registered paid up
capital of 202 million baht to provide services
involving the incineration and quality improvement
of wastes, refuse and discarded materials. The
incinerator belongs to the Department of Indus-
tries. BWG is a large shareholder of AKP at 51.18
ratio of registered paid up capital and shares two
directors, namely, Mr. Suwat Luengviriya and
Mr. Suthat Boonya-Udomsart.

Better World Transport CO., LTD. Registered founding on 26 October 2001: as
(BWT) of 31 December 2014, with a registered paid up
capital of 68 million baht to operate a refuse
transportation business by up-to-standard vehi-
cles and containers. BWG holds 99.99 percent of
registered paid up capital and shares two direc-
tors, namely, Mr. Suwat Luengviriya and Mr.Suthat
Boonya-Udomsart.

Better Waste Care CO., LTD. Registered founding on 23 September 2002;
(BWC) as of 31 December 2014 holds one million baht
of registered paid up capital to operate business
as a representative for industrial waste disposal.
BWG holds 99.94 percent of registered paid up
capital and shares two directors, namely, Mr.
Suwat Luengviriya and Mr. Suthat Boonya-

Udomsart.
Earth Tech Environment CO., LTD. Registered founding on 9 January 2004 ; as
(“ETC) of 31 December 2014 holds one million baht of

registered paid up capital to operate refuse re-
cycling and overall waste management consul-
tation services. BWG holds 60 percent of regis-
tered paid up capital and shares two directors,
namely, Mr. Suwat Luengviriya and Mr. Suthat

Boonya-Udomsart.
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2. Type of Related Transactions
The company made related transactions as part of the company’s business interaction
with people with potential conflicts of interest. The details of the nature and value of
related transactions can be summarized by dividing transactions according to type as follows:

Person with Potential
Conflict of Interest

Type of
Transaction

Transaction Value

(million THB)

Description of Related Transaction

Necessity, Reasonability and
Auditor's Opinion

Akkhie Prakarn Income gained 12.48 10.59 BWG tlearnedl income vfrom . The aflorlementkl)ned trénsaction
PCL. (AKP) from disposal of refuse landfill serV|C§s provided by |§ the prowspn of industrial waste
) ) AKP. The aforementioned refuse is | disposal services that occurred under
industrial wastes :
bottom ash created as a product | normal circumstances. The company
of the incineration process, which | set price policies to be in line with
require safe landfill in accordance | normal business price policies.
with the law.

Trade Liability 512 1.37 The company granted a credit The aforementioned transaction
term to AKP for repayment of 30 |is a trade transaction, and the payment
days from the date specified in the | conditions are according to normal

billing. conditions the company presents to
ordinary customers.

Industrial waste 13.20 21,79 BWG had wastes that could The expenses incurred from the

service costs not be disposed of by itself pur- | aforementioned process are conside-
suant to the announcement by red the industry’s operational costs
the Department of Industrial Works. | incurred according to normal circum-
Therefore, the company was re- stances.
quired to deliver the aforementioned
wastes to AKP for legal incineration.

Industrial waste 378 0.92 The company employed AKP The aforementioned transaction

transportation cost to transport industrial wastes. AKP | is the fee for industrial waste transpor-
has a standard and license to tran- | tation. The rate of transportation fee is
sport wastes according to the in line with the business’ normal trade

activities with a clearly drafted employ-
ment contract.

Trade Liability 3.83 6.10 Trade liability created as a The aforementioned transaction
result of the aforementioned ser- is a normal trade transaction occurring
vice costs for industrial waste reasonably and according to normal
transportation and disposal. trade conditions.

Received dividend 12,41 10.34 The general meeting of share- The aforementioned transaction
holders of AKP authorized dividend |is concurrent with dividend privileges.
payment from received net profit
granted corporate income tax ex-
emption.

Better Waste Carel Income from dis- 48.61 41.06 The company earned income The aforementioned transaction
Co., Ltd. (“BWC") |posal of industrial from the provision of industrial is the provision of industrial wastedis-
wastes waste disposal services. posal services that occurred under
normal circumstances. The company
set price policies to be in line with
normal business price policies.

Wage income from 17.30 16.44 The company earned income The aforementioned transaction

transport of indus- from the provision of industrial is the provision of industrial waste

trial wastes waste transportation services. transportation services. Employment
rate conditions are according to normal
business rates.

Rent income 0.48 0.48 BWG (Lessor) earned in- The aforementioned transaction
come from rent. A contract was |is occurred as a result of office space
made allowing BWC (Lessee) to |rental, which benefits the company.
rent an office for use in commer- | The price policy is consistent with con-
cial business. tract specifications.
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Person with Potential
Conflict of Interest

3. | Earth Tech
Environment
Co., Ltd. (“*ETC")

Type of
Transaction

Income from do-
cument work

Marketing manage-
ment income

Trade liability

Income from con-
struction work.

Income from dis-
posal of industrial
wastes

Income from tran-
sport of industrial
wastes

Income from
document work

Marketing mana-
gement income

Trade liability

Construction con-
tracting costs.

Office rent
payment

Received dividend

13.56

21.55

389.40

0.18

379.14

0.48

Transaction Value
(million THB)

12.47

13.86

0.48

1.90

Description of Related Transaction

BWG earned income from
document work. A document work
contract was made with BWC
(Employer) to operate and manage
documents. Wages are paid yearly.

The company earned income
from marketing management. A
contract was made for marketing
management until the customer
agrees.

BWG granted a credit term for
repayment of 30 days from the date
specified in the billing document.

The company earned income
from the provision of contracting
services to construct a 9.4 Mwe.
power plan by making a construc-
tion contract.

The company earned income
from the provision of industrial
waste disposal services. ET is the
representative that collects wastes
and recycler of industrial wastes.

The company earned income
from the provision of industrial
waste transport services.

BWG earned income from doc-
ument work. A document work
contract was made with ET (Em-
ployer) to operate and manage
documents. Wages are paid early.

The company earned income
from marketing management. A
contract was made for marketing
management until the customer
agrees.

The company granted a credit
term for repayment of 30 days from
the date specified in the billing.

BWG incurred expenses from
the power plant construction cont-
ract and made a construction con-
tract.

BWG (Lessee) incurred ex-
penses from rent. An office space
rent contract was made with ET
(Lessor) for commercial operations.

ET's general meeting of share-
holders' resolution authorized divid-
end payment resulting from net
profit that was granted exemption
from corporate income tax.

Necessity, Reasonability and
Auditor's Opinion

The aforementioned transaction
occurred as a result of document
work employment, which benefits the
company. The price policy is consis-
tent with contract specifications.

The aforementioned transaction
occurred as a result of document
work employment, which benefits the
company. The price policy is consis-
tent with contract specifications at 10
percent of income.

The aforementioned transaction is
a trade transaction, and the payment
conditions are according to normal
conditions the company presents to
ordinary customers.

The aforementioned transaction
is the acceptance of a construction
contract with benefits for the company
at the price policy specified in the
contract.

The aforementioned transaction is
the provision of industrial waste disposal
services that occurred under normal
circumstances. The company set price
policies to be in line with normal
business price policies.

The aforementioned transaction
is the provision of industrial waste

transportation services. Employment

rate conditions are concurrent with

The aforementioned transaction

occurred as a result of document
work employment, which benefits the
company. The price policy is consi-
stent with contract specifications.

The aforementioned transaction

occurred as a result of document work
employment, which benefits the com-
pany. The price policy is consistent
with contract specifications at 10
percent of income.

The aforementioned transaction is

a trade transaction, and the payment
conditions are according to normal
conditions the company presents to
ordinary customers.

The aforementioned transaction

is the acceptance of a construction
contract with benefits for the com-

pany at the price policy specified in
the contract

The aforementioned transaction is

occurred as a result of office space
rental, which benefits the company.
The price policy is consistent with
contract specifications.

The aforementioned transaction

is according dividend privileges.
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Person with Potential
Conflict of Interest

Better World
Transport CO.,
LTD. (BWT)
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Type of
Transaction

Completed and
uncollected work
value

Received interest
income

Short-term credit
and accrued in-
terest receivable

Income from
document work

Industrial waste
transportation
cost

Equipment rental

Trade creditor

Received interest

Short-term credit
and accrued inte-
rest receivable

Transaction Value

(million THB)

228.40

50.00

0.24

120.01

37.24

27.56

65.00

25.00

0.24

110.01

37.15

25.08

30.00

Description of Related Transaction

The company perceives
income from construction con-
tracting by completed work
ratios. Income perceived but
not due for payment according
to the contract is shown as
“Completed and Uncollected
Work Value” on the financial
statement.

The company provided
financial assistance by creating
a loan contract. Interest is
charged at eight percent per
year.

The company provided
financial assistance by creating
a loan contract. Interest is
charged at eight percent per
year.

BWG (Employee) earned
income from document work. A
document work contract was
made with BWT (Employer) to
operate and manage docments.

The company assigned
BWT to manage and handle
the company’s transportation
because BWT is experienced
in waste transportation, has a
standard and is licensed to
transport wastes according to
the company’s requirements.

The company incurred ex-
penses by making a rent con-
tract with BWT for boxes to be
used to contain and transport
industrial wastes nearby vicini-
ties in order to streamline opera-
tions. The tenant makes monthly
payments.

Trade debt created from
the abovementioned provision
of industrial waste transportation.

BWG (Creditor) granted
BWT (Borrower) 30 million baht
by a general financial loan con-
tract.Interest payment is con-
sented at eight percent per year.
Interest incurred by the Borrower
is paid to the Creditor on the
30th of every month.

The company provided fi-
nancial assistance through a
loan contract with interest charg-
ed at eight percent per year.

Necessity, Reasonability and
Auditor's Opinion

The aforementioned tran-
saction is the construction con-
tract with benefits for the com-
pany according to the conditions
specified in the contract.

The aforementioned trans-
action is a financial assistance
transaction conducted through a
drafting of contract and clear
specification of repayment dates
for the principle and interest.

The aforementioned trans-
action is a financial assistance
transaction conducted through a
drafting of contract and reasona-
ble interest rate specification.

The aforementioned transac-
tion occurred as a result of doc-
ument work employment, which
benefits the company. The price
policy is consistent with contract
specifications.

The aforementioned transaction
is the provision of industrial waste
disposal services that occurred
under normal circumstances. The
company set price policies to be
in line with normal business price

The aforementioned transac-
tion is a transaction occurring in
line with the normal provision of
industrial services. The company
set price policy as stated in the
contract.

The aforementioned transac-
tion is a normal and reasonable
trade transaction occurring accord-
ing to general trade conditions.

The company’s audit commit-
tee took the matter into consider-
ation and deems the aforemen-
tioned transaction a related tran-
saction with clear and complete
drafting of a signed financial loan
contract and specification of prin-
ciple and interest repayment
dates.

The aforementioned transaction
is a financial assistance transac-
tion conducted through a drafting
of contract and reasonable

interest rate specification.




3. Needs and Reasonableness of Related Transactions

The related transactions incurred were necessary and reasonable in
order to maximize the benefits towards the company, and the Audit Committee consi-
dered the related transactions incurred regarding the needs of such transactions and
the reasonable of the rate of the related transactions, and disclosed types and values
of related transactions of the company and / or subsidiaries with the persons who
may have conflicts of interests under the notification and regulation of the Securities
Exchange Commission and Stock Exchange of Thailand.

4. Measures or Procedures of Approval of Related Transactions

In case of the related transactions of the company and its subsidi-
aries with the persons who may have conflicts of interests, the Audit Committee shall
provide the opinions regarding the needs of related transactions and the suitability of
prices of such transactions by considering from the conditions in order to comply with
the ordinary business operations in the industry, and comparing with the prices of
outsiders or market price. If the Audit Committee is not proficient in considering the
related transactions incurred, the Audit Committee shall provide independent experts
to give the opinions regarding such transactions in order to be used for the decision
of the Committee, Audit Committee or shareholders. The directors who have conflicts
of inte-rests shall have no right to vote for such transactions, and shall disclose such
transactions on Notes to Financial Statements of the company and / or subsidiaries.

5. Policies and Trends of Future Related Transactions

Regarding the related transactions incurred in the future, the direc-
tors shall follow the rules and regulations stipulated, and the directors shall not ap-
prove any transactions that such directors or persons who may have other conflicts
of interests with the company and its subsidiaries, and shall not grant the power of
attorney to others to act on behalf of themselves regarding such related transactions,
and shall disclose such transactions to the Board of Directors and / or subsidiaries
for consideration. The company and / or its subsidiaries shall follow the laws regarding
the securities and tock market, regulations, notifications, order, or requirements of the
Stock Exchange of Thailand, requirements for the disclosure of related transactions,
and the receipt or sale of the company and its subsidiaries’ properties, and the account-
ing standard regarding the disclosure of related persons or activities stipulated by
Federation of Accounting Professions under the Royal Patronage of His Majesty the King.

In case of the ordinary transactions, the company and / or its subsidiaries
shall identify the rules and guideline according to the ordinary trading characteristics
by referring from the proper, fair, reasonable, and transparent prices and conditions,
and propose to the Audit Committee for approval of such criteria and guidelines.

( eudszantl 2558 @




In the future, the company and its subsidiaries have no policies to lend the
money or petty cash to persons who may have conflicts of interests and / or such
related persons, except it complies with the rules of the company or its subsidiaries
regarding employee’s welfare or with the rules regarding the power of approval or pro-
vision of financial assistance to the juristic persons that the company and its subsid-
iaries hold the shares according to the proportion of shareholding. In case that there
are some necessary cases related to the business operations of the company or its
subsidiaries and such cases may cause the company or subsidiaries to lend the money
or petty cash, the company and its subsidiaries shall follow the relevant requirements
of the Securities Exchange Commission and / or Stock Exchange of Thailand.
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Report of the Remuneration and Nomination Subcommittee

Remuneration and Nomination Subcommittee of Better World Green (Public)
Co., Ltd. (“Remuneration Subcommittee”) has been appointed from the Board of the
company on 4th August, 2007, and at present, there are 4 members in the Remunera-
tion subcommittee who are :

1. Dr. Thanoon Ananthothai Chairman of the Remuneration Subcommittee
2. Mr. Boonyabaramee Sawangwong Remuneration Subcommittee Member

3. Mr. Akarawit Khankaew Remuneration Subcommittee Member

5. Mr. Suthat Boonyaudomsart Remuneration Subcommittee Member and

Secretary of the Remuneration Subcommittee

In 2015, the Remuneration Subcommittee has been operating works under
the authorized limitation assigned from the Board of the company, and there was
totally 2 meeting, and all members (4 members) of the remuneration subcommittee
had joined that meeting in order to consider the importance of the responsibilities
assigned from the Board of Company, and it can be summarized as follow :

1.) Considering qualified person who is suitable to be a member of the Board
of the Company for replacing the rotation retired members consisting of 3 members
who are ,Mr.Thamnoon Ananthothai, Independent Directors and Chairman of the Audit
Committee and Mr.Suthat BoonyaUdomsart Director and Mrs.Tasanee Thongdee
Director. This is for supporting and encouraging good governance policies of the
company which allows minority shareholders to nominate name of the qualified person
as members of the committee directly through the company secretary or through
company’s website from 4th December, 2014 until 31st January, 2015. However, there
were no qualified person to be in the committee, therefore, Remuneration subcom-
mittee (not included committees who get interest in this appointment) provides con-
sideration in appropriation and the highest benefits for the company and has seen
that the 3 retired members have all qualifications according to the identification in
the Public Company Act and they have knowledge, ability and experiences which can
be used to provide benefits for company’s business and they have broad vision and
have done good work as the committee in the past. They also have good record in
meeting participation as well as providing helpful comments in the meeting. So, their
names were presented at the Board of Company’s Meeting 1/2015 again in order to
appoint all 3 retired members to be in another term before proposing in the Annual
General Meeting of Shareholder for the year 2015 on 3oth April, 2015 in order to approve
the appointment.

2.) Defining the remuneration for the Board of Company and the audit com-
mittee which is the cost for meeting allowances in 2015 as well as the principle in
allocated to the Board of the Company for approving at the Annual General Meeting
of Shareholders 2015 dated on 30th April, 2015. Anyhow, the remuneration considera-
tion for the Board of Company and the audit committee were considered in relation to

the duty and responsibility of the operating results of the company.
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3.) Defining the bonus remuneration for the Board of Company in 2014 with
the principle in allocated to the Board of the Company for approving at the Annual
General Meeting of Shareholders 2015 dated on 30th April, 2015. Anyhow, the remu-
neration consideration which is in type of bonus has been considered.

Remuneration subcommittee has informed the operation results for the Board
of the company. In 2015, the remuneration subcommittee had been assigned work from
the Board of the company and has been working with their abilities with careful, cau-
tious, honest and independent to make the highest benefits for the shareholders com-
pany and interested person appropriately until the remuneration subcommittee has
arranged the operation evaluation for reviewing the operation of the subcommittee
according to the identified Remuneration Subcommittee Charter.

Ningg
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(Dr. Thamnoon Ananthothai )

Chairman of Remuneration Subcommittee
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Audit committee’s report

Audit committee appointed from Board of Better World Green (Public) Co., Ltd
consisted of 3 independent directors who are :

1. Dr. Thamnoon Ananthothai Chairman of the Audit committee
2.. Mr. Boonyabaramee Sawangwong Audit committee Director

3. Mrs. Nadruedee Thammawan  Audit committee Director

In 2016, audit committee had totally 4 meetings and all members of audit
committee had participated in all meetings. Important activities that audit committee
had operated in 2015 under the limitations of duty and responsibility received from the
Board of the Company can be summarized as follow:

1. Financial check-up and financial report 2014 and an every 1st , 2nd and 3rd
quarters/2015 which cover accounting standard operating check-up, account policy
choosing, and independent revealing financial budget in order to propose to the Board
of the Company.

2. Check-up sufficiency and appropriateness of company controlling system
to make company’'s work become effective and potential work, and can bring sus-
tainable remuneration to all interested people.

3. To check-up the independence of the internal audit section as well as the
performance of the internal audit during the year including annual internal audit plan
approval and check-up annually.

4. Check-up the performance of the company whether it has been conduct-
ed according to the law of securities and stock exchange of Thailand or not includ-
ing laws related to the company’s business.

5. Check-up the transaction and details disclosure about the lists which have
the person who may have a conflict of interest for the year 2015 whether it is appro-
priate and it is performed according to the regulations of the announcement from
Capital Market Supervisory Board or not.

6. Check-up independence, auditing operation, and comment of the auditor
as well as proposing auditors appointment including audit fee to the Board of the
company in order to present it o the Annual General Meeting.

7. Have 1 meeting together with the auditor without the Board of the Company
to allow the auditors to report events and information of the company and exchange
comments independently.

8. Review and modify the Audit Committee charter for concurrence with rela-
ted practice guidelines and laws by adding the following scopes, authority, duties and
responsibilities :

* Review to ensure the company has an appropriate and effective
internal control system in line with the International Control Framework (COSO 2013)
and internal audit based on generally accepted methods and international standards.
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* Review and summarize examinations of corruption and specify pre-
ventive measures in the organization along with reviewing the company’s internal pro-
cesses related to informants and accepting complaints.

z * Review self-evaluations in regard to anti-corruption measures exam-
ined and evaluated by the Internal Audit Department to ensure the company has anti-
corruption systems concurrent with reports on the self-evaluation form of the Thai
Institute of Directors (I0D).

9. Perform self-evaluations in the performance of duty as the Audit Commit-
tee on an annual basis. In 2015, group and individual evaluations were conducted to
ensure more effective improvements in the work.

From the above mentioned check-up, audit committee had commented that
the company had arranged and maintained appropriate internal controlling system
which can build reliability that the company financial budget is reliable and has been
arranged appropriately according to the widely accepted accounting principles. To
make a transaction that may lead to conflicts of interest is reasonable which the nor-
mal business or normal business supported transaction comply with the trade condi-
tion as it has been complied with the general persona according to the approved
principles from the Board of the company. For the transaction between the compa-
nies which is not the normal business or normal business supported transaction has
been operated according to the principle, method and condition which the Capital
Market Supervisory Board has announced, and the details of these items are reveal-
ed in interim financial statements and annual financial statement properly. To compli-
ance with laws has been significantly found that it doesn't mean to violate or fail to

comply with the law.
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(Dr. Thamnoon Ananthothai)
Chairman of the Audit committee

24 February 2016
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Report of the Risk Management Subcommittee

Risk Management Subcommittee of Better World Green (Public) Co., Ltd
consisted of 5 committees who are appointed by the Board of the company as follow :

1. Dr. Vichan Vithayasai Chairman of the Risk Management Subcommittee
2. Dr. Thanoon Ananthothai Risk Management Subcommittee Member

3. Mr. Boonyabaramee Sawangwong Risk Management Subcommittee Member

4. Mr. Suwat Luangviriya Risk Management Subcommittee Member

5. Mr. Suthat Boonyaudomsart Risk Management Subcommittee Member and

Secretary of the Board Risk Management Committee.

In 2015, the Risk Management Subcommittee has operated work according to
the responsibilities and roles received from the Board of the company which is men-
tioned in the Risk Management Subcommittee Charter and related to the regulation of
Thailand Stock Exchange. the Risk Management Subcommittee has totally 2 meeting
and it is summarized as an important work as follow:

1. Considering process and risk management plan in order to be sure that
there is efficiency and effectiveness in the risk management and internal management,
or the management can reduce risk until it is in an acceptable level which suits the
changing environment covering budget using for internal management to reduce the
risk appropriately.

2. Considering significant risk in details with providing useful feedback and
monitoring operating result to reduce risk such as risk of changing policy government
and legal and regulations, risk of legal dispute, risk of operating system and environ-
ment, risk of limitation on the land procurement, risk on transportation, risk on market-
ing management, risk on financial and liquidity and risk on fraud.

( Dr. Vichan Vithayasai,)

Chairman of the Risk Management Subcommittee
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Report on the Responsibilities of the Board of Directors for Financial Reports

The company’'s board of directors shall be responsible for the General Finan-
cial Statement and Company-specific Financial Statements for Better World Green
Public Company Limited, including financial information as appearing in the Annual
Report. The aforementioned Financial Statement was prepared according to generally
accepted accounting standards by selecting suitable and regularly accepted accoun-
ting policies as suitable for use and regular practice. Furthermore, the best prudence
and judgment were exercised in the preparation thereof, and the relevant information
was sufficiently disclosed in the remarks accompanying the Financial Statement for the
transparent benefit of the shareholders and investors in general.

The company’'s board of directors has arranged for and maintained an effi-
cient internal control system in order to reasonably believe that the accounting infor-
mation was accurately recorded, complete and sufficient for maintaining the company’s
assets to prevent corruption and irregular performance.

The company’s board of directors established an Audit Committee compris-
ing independent directors and director who are not executives in order to help super-
vise the quality of financial and internal control system reports by monitoring outcome
evaluations, providing additional views and reporting to the board of directors about
the findings of the company’s audit. The opinions of the Audit Committee concerned
with this issue appear in the list of names of Audit Committee directors as already
shown in this Annual Report.

The General Financial Statement and Company-specific Financial Statements
were audited by Green Audit Company Limited, an independent auditor. The afore-
mentioned audit received the support of the company’'s board of directors in terms
of supporting various documents, so the accounting auditor could inspect and express
opinions according to generally accepted accounting standards. The views of the ac-
counting auditor appear in last year's Annual Report.

The company’'s board of directors holds the joint opinion that the company’'s
internal control system is satisfactory and capable of instilling trust that the 2015 Finan-
cial Statement for Better World Green Public Company Limited is credible as gener-
ally-accepted and regularly practiced accounting standards in addition to related rules
and regulations.

=

( Dr. Vichan Vithayasai,) ( Drf Vichan Vithayasai,)

Chairman of the Board Managing Director
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INDEPENDENT AUDITOR’S REPORT

To The Shareholders of Better World Green Public Company Limited

| have audited the accompanying consolidated and separate financial statements of
Better World Green Public Company Limited and its subsidiaries, and of Better World
Green Public Company Limited, respectively, which comprise the consolidated and
separate statements of financial position as at December 31, 2015, the consolidated
and separate statements of comprehensive income, changes in equity and cash flows
for the year then ended, and a summary of significant accounting policies and other
explanatory notes.

Management’s Responsibility for the Consolidated and Separate Financial Statements

Management is responsible for the preparation and fair presentation of these consoli-
dated and separate financial statements in accordance with Thai Financial Reporting
Standards, and for such internal control as management determines is necessary to
enable the preparation of consolidated and separate financial statements that are free
from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on these consolidated and separate financial
statements based on my audit. | conducted my audit in accordance with Thai Stand-
ards on Auditing. Those standards require that | comply with ethical requirements and
plan and perform the audit to obtain reasonable assurance about whether the consol-
idated and separate financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts
and disclosures in the financial statements. The procedures selected depend on the
auditor’s judgment, including the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or error. In making those risk assess-
ments, the auditor considers internal control relevant to the entity’s preparation and
fair presentation of the financial statements in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opin-
ion on the effectiveness of the entity’s internal control. An audit also includes evaluat-
ing the appropriateness of accounting policies used and the reasonableness of
accounting estimates made by management, as well as evaluating the overall pres-
entation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to
provide a basis for my audit opinion.

RRRRR
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Opinion

In my opinion, the consolidated and separate financial statements referred to above
present fairly, in all material respects, the financial position as at December 31, 2015
and the financial performance and cash flows for the year then ended of Better World
Green Public Company Limited and its subsidiaries, and of Better World Green Public
Company Limited, respectively, in accordance with Thai Financial Reporting Standards.

Other matter

The financial statements of Better World Green Public Company Limited and its sub-

sidiaries, which comprise the consolidated and separate statements of financial posi-
tion as at 31 December 2014, the consolidated and separate statements of compre-
hensive income, changes in shareholders’ equity and cash flows for the year ended
December 31, 2014, presented herewith for comparative purpose, were audited by ano-
ther auditor in my firm whose report dated February 27, 2015, expressed an unqualified
opinion on those financial statements.

Sl AN s

(Mr. Jirote Sirirorote)

Certified Public Accountant
Registration No. 5113

Karin Audit Company Limited
Bangkok, Thailand

February 24, 2016

@ ANNUAL REPORT 2015 )




BETTER WORLD GREEN PUBLIC COMPANY LIMITED
AND SUBSIDIARIES

FINANCIAL STATEMENTS

FOR THE YEAR ENDED DECEMBER 31, 2015

AND INDEPENDENT AUDITOR'S REPORT



BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF FINANCIAL POSITION

AS AT DECEMBER 31, 2015

Cash flows from operating activities
Profit before income tax expense
Ttems to reconcile net profit to cash receipt
{disbursement) from operating activities
Depreciation and amortization
Interest income
Dividend income
Interest expense
Written-off withholding tax
Provision for doubtful account
Reversal of allowance for doubtful account
Reserve for employee benefit
Reversal {provision) for loss on pending lawsuits
Gain from fire incident
(Gain)loss on disposal of fixed assets
Written-off of fixed assets
Profit from operations before changes in
operating assets and liabilities
Changes in operating assets {increase} decrease
Trade and other receivables
- Subsidiaries and related parties
- Others
Unbilled completed works
Advance payment for construction
Other current assets
Other non-current assets
Changes in operating liabilities increase (decrease}
Trade and other payables
- Subsidiaries and related parties
- Others
Retention payable

Other current liabilities

Undue annual compensation expenses under lease right agreement

Other non-current liabilities
Cash received from refundable withholding tax
Cash paid for income tax

Net cash provided by operating activities
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(Unit : Baht)

Consolidated [] Separate
2015 2014 2015 2014
413,835,210 261,343,007 358,331,915 216,425,947
247,145,594 251,196,289 128,989,782 137,699,243
(1,937,319) (1,662,154) (4,366,661) (5,738,734)

- - (12,407,160) (12,238,730)
29,726,140 34,019,736 21,482,547 20,063,953
2,873,383 1,439,335 - -

- 11,223,241 - 2,918,116
(1,159,351) (1,596,492) (604,764) (210,111)
4,832,314 4,080,421 1,565,971 629,575
(9.859,746) 478,204 (9,859,746) 478,204

(30,636,598) - (30,636,598) -
895,654 (737,310) 893,654 12,709
436,000 - - -

656,151,281 559,784,277

(32,152,331) (76,690,525)

(17,379,273) 383,620
(18,093,496) 6,414,913

(35,326,049) (21,670,427)

9,150,000 (1,011,693)
6,434,932 8,653,424
1,615,500 2,005,500
10,200 139,120
104,134 1,045,053

(62,504,325) (48,736,961)

453,390,940 360,040,172

(976,546) (11,509,051)
(20,019,388) (98,567,724)
(228,400,000) -
(30,597,600) -
(5,439,295) (2,828,576)
(17,644,866) (12,355,134)

200,216 2,921,660
1,808,060 (15,924,231)
9,150,000 (1,011,693)

361,192 9,559,046

(38,941,190) (22,594,923)

508,010,573 430,316,301

122,891,523 207,729,546

The accompanying notes are an intergral part of the financial statements.



BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF FINANCIAL POSITION (CONT.)
AS AT DECEMBER 31, 2015

(Unit : Baht)

Consolidated [ Separate
2015 2014 2015 2014
Cash flows from investing activities
Cash received from interest income 1,937,319 1,662,154 4,300,908 5,738,734
Proceeds from dividend income - - 12,407,160 12,238,730
(Increase) decrease in restricted deposits (613,731) 402,590 (332,521) (233,509)
(Increase) decrease in long-term loans to related parties - - (5,000,000) (25,000,000}
Payment of investment in subsidiaries - - (149,500,150} -
Cash paid for purchase of property, plants and equipment (829,175,277) (284,930,392) (349,365,077} (221,834,823)
Cash paid for purchanse of leasehold rights - (6,767,134) - -
Proceeds from sale of fixed assets 514,748 1,829,505 514,748 271,654
Payment of provision for completed landfills (4,361,490} (7,511,700) (4,361,490} (7,511,700)
Prbceed from insurance claim 11,611,883 = 11,611,883 =
Net cash used in investing activities (820,086,548) (295,314,977) (479,724,539) (236,330,914)
Cash flows from financing activities
Cash paid for interest expense (21,390,218) (20,821,876} (21,161,351} (19,695,645)
Increase in bank overdrafts and short-term loans
from financial institutions 161,156,332 8,570,813 171,156,332 4,869,686

Proceed from long-term loans 164,236,500 257,738,500 164,236,500 257,738,500
Repayment of long-term loans (51,201,148) (69,180,000} (51,201,148} (69,180,000}
Payment of finance lease payables (82,214,673) (90,278,335} (2,753,253) (2,737,486)
Proceeds from increase in share capital of subsidiary 99,999,850 - - -
Proceeds from increase in share capital 382,691,988 102,384,785 382,691,988 102,384,785
Proceeds from share subscription 424,146 - 424,146 -
Dividend payment (107,797,424) (93,129,399) (95,966,655) (83,270,655)
Net cash provided by financing activities 545,905,353 95,284,488 547,426,559 190,109,185
Net increase in cash and cash equivalents 233,829,378 230,285,812 190,593,543 161,507,817
Cash and cash equivalents, at beginning of year 483,652,126 253,366,314 275,700,201 114,192,384
Cash and cash equivalents, at ending of year 717,481,504 483,652,126 466,293,744 275,700,201
Supplemental disclosures of cash flows information :
Non-cash transactions
1. Set off insurance claim received and

repayment of long-term loan 105,140,262 - 105,140,262 -
2. Purchase of vehicles with finance lease agreements 22,215,246 7,730,748 - 4,400,748
3 Cash paid for purchase of property, plants and equipment set off with

-Advance payment for construction (30,597,600) - - -

- Subcontract payable 139,167,168 (1,461,333) 139,167,168 (1,461,333)

The accompanying notes are an intergral part of the financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF FINANCIAL POSITION (CONT.)
AS AT DECEMBER 31, 2015

(Unit : Baht)
Consolidated [ Separate
Notes 2015 2014 2015 2014

ASSETS
Current assets
Cash and cash equivalents 6 717,481,504 483,652,126 466,293,744 275,700,201
Trade and other receivables-net

- Subsidiaries and related parties 5.2 - - 23,782,454 22,805,908

- Others 7 475,479,054 442,167,372 312,032,121 291,407,969
Unbilled completed works-related parties 52,8 - - 228,400,000 -
Short-term loans and interest receivable to related parties 5.2 - - 85,065,753 80,000,000
Advance payment for construction 30,597,600 - 30,597,600 -
Other current assets 44,641,546 27,752,063 13,637,969 8,198,675
Total current assets 1,268,199,704 953,571,561 1,159,809,641 678,112,753
Non-current assets
Investments in subsidiaries, at cost method 9 - - 322,891,350 173,391,200
Property, plants and equipment-net 10 2,389,384,462 1,755,860,210 1,618,085,434 1,346,068,920
Additions to plant and equipment under

operating right agreement-net 11 36,591,800 45,263,504 - -

Restricted deposits 16,31 41,874,475 41,260,744 21,077,165 20,744,644
Deferred tax assets 12 13,086,788 13,882,605 3,943,314 5,761,666
Other non-current assets 33,786,343 15,692,847 30,000,000 12,355,134
Total non-current assets 2,514,723,868 1,871,959,910 1,995,997,263 1,558,321,564
TOTAL ASSETS 3,782,923,572 2,825,531,471 3,155,806,904 2,236,434,317

The accompanying notes are an intergral part of the financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED DECEMBER 31, 2015

(Unit : Baht)
Consolidated [] Separate
Notes 2015 2014 2015 2014

LIABILITIES AND SHAREHOLDERS' EQUITY
Current liabilities
Bank overdrafts and short-term loans from

financial institutions 13 332,156,332 171,000,000 332,156,332 161,000,000
Trade and other payables

- Subsidiaries and related parties 5.2 - - 31,384,665 31,184,449

- Others 144,581,141 179,907,190 86,755,378 84,947,318
Subcontract payable 139215318 48,150 139,215,318 48,150
Retentions payable 10,620,430 1,470,430 10,620,430 1,470,430
Current portion of finance lease payables 15 57,820,200 68,953,523 2,518,016 2,494,085
Current portion of long-term loans 16 92,761,338 106,488,000 92,761,338 106,488,000
Estimated liabilities from litigation claims 304 - 9,859,746 - 9,859,746
Other current liabilities 14 69,830,006 37,587,943 49,302,475 24,728,658
Total current liabilities 846,984,765 575,314,982 744,713,952 422,220,836
Non-current liabilities
Finance lease payables-net 15 38,314,009 78,844,191 1,749,523 4,205,511
Long-term loans-net 16 259,969,662 238347911 259,969,662 238,347,911
Provision for completed landfills 2,885,714 7247204 2,885,714 7,247,204
Obligation for employee benefits 17 29,846,065 24.421,554 12,469,251 11,096,501
Undue annual compensation expenses

under lease right agreement 19,574,000 17,958,500 - -
Other non-current liabilities 997319 987,119 - -
Total non-current liabilities 351,586,769 367,806,479 277,074,150 260,897,127
Total liabilities 1,198,571,534 943,121,461 1,021,788,102 683,117,963

The accompanying notes are an intergral part of the financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF COMPREHENSIVE INCOME (CONT.)
FOR THE YEAR ENDED DECEMBER 31, 2015

(Unit : Baht)
Consolidated [] Separate
Notes 2015 2014 2015 2014
Shareholders' equity
Share capital 18
Authorized share capital
4,318,500,000 ordinary shares of Baht 0.25 par value 1,079,625,000 - 1,079,625,000 -
800,000,000 ordinary shares of Baht 1 par value - 800000000 - 800,000,000
Issued and paid-up share capital

3,454,017,884 ordinary shares of Baht 0.25 par value 18 863,504,471 - 863,504,471 -

799,722,473 ordinary shares of Baht 1 par value - 799,722,473 - 799,722,473
Share subscription 18.2 424,146 - 424,146 -
Premium on ordinary shares 536,254,485 217,344,495 536,254,485 217,344,495
Retained earnings

-Appropriated for legal reserve 55,462,618 40,794,631 55,462,618 40,794,631
-Unappropriated 747,777,381 549,610,661 678,373,082 495,454,755

Other components of equity 77,023,730 73,861,132 - -
Total equity attributable to owners of the Company 2,280,446,831 1,681,333,392 2,134,018,802 1,553,316,354
Non-controlling interests 303,905,207 201,076,618 - -
Total shareholders’ equity 2,584,352,038 1,882,410,010 2,134,018,802 1,553,316,354
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 3,782,923,572 2,825,531,471 3,155,806,904 2,236,434,317

The accompanying notes are an intergral part of the financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED DECEMBER 31, 2015

(Unit : Baht)

Consolidated [] Separate
Notes 2015 2014 2015 2014

Service income 5.1 1,639,110,384 1,504,234,327 1,079,160,975 929,223,798
Construction income - - 389,400,000 -
Total revenues 1,639,110,384 1,504,234,327 1,468,560,975 929,223,798
Cost of service 5.1 (975,657,274) (982,006,666) (646,213,379) (607,005,187)
Cost of construction - - (379,144,000) -
Total costs (975,657,274) (982,006,666)  (1,025,357,379) (607,005,187)
Gross profit margin 663,453,110 522,227,661 443,203,596 322,218,611
Dividend income 5.1 - - 12,407,160 12,238,730
Gain from fire incident 32 30,636,598 - 30,636,598 -
Other incomes 5.1 24,914,373 13,965,293 30,265,763 20,923,524
Profit before expenses 719,004,081 536,192,954 516,513,117 355,380,865
Service expenses 5.1 (46,242,208) (52,718,259) (22,244,641) (19,417,580)
Administrative expenses (182,678,912) (140,501,784) (90,596,647) (71,365,532)
Management benefit expenses 5.1 (45,422,380) (45,970,689) (23,359,824) (26,569,285)
Total expenses (274,343,500) (239,190,732) (136,201,112) (117,352,397)
Profit before finance costs and income tax expense 444,660,581 297,002,222 380,312,005 238,028,468

Finance costs
Profit before income tax expense
Income tax expense 22

Net profit for the year

Other comprehensive income
Actuarial gain (loss)

Net profit and comprehensive income

Net profit attributable to:
Equity holders of the Company

Non-controlling interests

Net profit and comprehensive income
attributable to:
Equity holders of the Company

Non-controlling interests

Earnings per share 24
Basic earnings per share (Baht)
Weighted average number of

ordinary shares (Shares)

The accompanying notes are an intergral part of the financial statements.

(30,825,371)

(35,659,215)

(21,980,090) (21,602,521)

413,835,210 261,343,007 358,331,915 216,425,947
(86,619,545) (34,573,294) (64,972,167) (20,442,027)
327,215,665 226,769,713 293,359,748 195,983,920
(592,197) (5,091,952) 193,221 (3,220,334)
326,623,468 221,677,761 293,552,969 192,763,586
308,704,463 202,949,272 293,359,748 195,983,920
18,511,202 23,820,441 - -
327,215,665 226,769,713 293,359,748 195,983,920
308,801,362 198,241,742 293,552,969 192,763,586
17,822,106 23,436,019 - -
326,623,468 221,677,761 293,552,969 192,763,586
0.097 0.067 0.092 0.065
3,198,889,892 3,019,367,844 3,198,889,892 3,019,367,844
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF CASHFLOWS
FOR THE YEAR ENDED DECEMBER 31, 2015

(Unit : Baht)

Consolidated [] Separate
2015 2014 2015 2014
Cash flows from operating activities
Profit before income tax expense 413,835,210 261,343,007 358,331,915 216,425,947
Items to reconcile net profit to cash receipt
(disbursement) from operating activities
Depreciation and amortization 247,145,594 251,196,289 128,989,782 137,699,243
Interest income (1,937,319) (1,662,154) (4,366,661) (5,738,734)
Dividend income - - (12,407,160) (12,238,730)
Interest expense 29,726,140 34,019,736 21,482,547 20,063,953
Written-off withholding tax 2,873,383 1,439,335 - -
Provision for doubtful account - 11,223,241 - 2,918,116
Reversal of allowance for doubtful account (1,159,351) (1,596,492) (604,764) (210,111}
Reserve for employee benefit 4,832,314 4,080,421 1,565,971 629,575
Reversal (provision) for loss on pending lawsuits (9,859,746} 478,204 (9,859,746} 478,204
Gain from fire incident (30,636,598) - (30,636,598) -
(Gain)loss on disposal of fixed assets 895,654 (737,310} 895,654 12,709
Written-off of fixed assets 436,000 - - -
Profit from operations before changes in
operating assets and liabilities 656,151,281 559,784,277 453,390,940 360,040,172
Changes in operating assets {increase) decrease
Trade and other receivables
- Subsidiaries and related parties - - (976,546} (11,509,051)
- Others (32,152,331) (76,690,525) (20,019,388) (98,567,724)
Unbilled completed works - - (228,400,000) -
Advance payment for construction - - (30,597,600) -
Other current assets (17,379,273} 383,620 (5,439,295} (2,828,576)
Other non-current assets (18,093,496} 6,414,913 (17,644,866) (12,355,134)
Changes in operating liabilities increase (decrease)
Trade and other payables
- Subsidiaries and related parties - - 200,216 2,921,660
- Others (35,326,049) (21,670,427) 1,808,060 (15,924.231)
Retention payable 9,150,000 (1,011,693) 9,150,000 (1,011,693)
Other current liabilities 6,434,932 8,653,424 361,192 9,559,046
Undue annual compensation expenses under lease right agreement 1,615,500 2,005,500 - -
Other non-current liabilities 10,200 139,120 - -
Cash received from refundable withholding tax 104,134 1,045,053 - -
Cash paid for income tax (62,504,325) (48,736,961) (38,941,190) (22,594,923)
Net cash provided by operating activities 508,010,573 430,316,301 122,891,523 207,729,546

The accompanying notes are an intergral part of the financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF CASHFLOWS

FOR THE YEAR ENDED DECEMBER 31, 2015

Cash flows from investing activities

Cash received from interest income

Proceeds from dividend income

(Increase) decrease in restricted deposits

(Increase) decrease in long-term loans to related parties
Payment of investment in subsidiaries

Cash paid for purchase of property, plants and equipment
Cash paid for purchanse of leasehold rights

Proceeds from sale of fixed assets

Payment of provision for completed landfills

Proceed from insurance claim

Net cash used in investing activities

Cash flows from financing activities

Cash paid for interest expense

Increase in bank overdrafts and short-term loans
from financial institutions

Proceed from long-term loans

Repayment of long-term loans

Payment of finance lease payables

Proceeds from increase in share capital of subsidiary

Proceeds from increase in share capital

Proceeds from share subscription

Dividend payment

Net cash provided by financing activities

Net increase in cash and cash equivalents

Cash and cash equivalents, at beginning of year

Cash and cash equivalents, at ending of year

Supplemental disclosures of cash flows information :
Non-cash transactions
1. Set off insurance claim received and

repayment of long-term loan

2. Purchase of vehicles with finance lease agreements

3 Cash paid for purchase of property, plants and equipment set off with

-Advance payment for construction

- Subcontract payable

(Unit : Baht)

Consolidated [] Separate
2015 2014 2015 2014
1,937,319 1,662,154 4,300,908 5,738,734
- - 12,407,160 12,238,730
(613,731) 402,590 (332,521) (233,509)
- - (5,000,000) (25,000,000)

(829,175,277)

(284,930,392)

(149,500,150)

(349,365,077)

(221,834,823)

- (6,767,134) - -
514,748 1,829,505 514,748 271,654
(4,361,490) (7,511,700) (4,361,490) (7,511,700)
11,611,883 - 11,611,883 -
(820,086,548) (295,314,977) (479,724,539) (236,330,914)

(21,390,218)

161,156,332
164,236,500
(51,201,148)

(20,821,876)

8,570,813
257,738,500
(69,180,000)

(21,161,351)

171,156,332
164,236,500
(51,201,148)

(19,695,645)

4,869,686
257,738,500
(69,180,000)

(82,214,673)  (90,278,335) (2,753,253) (2,737,486)
99,999 850 - - -
382,691,988 102,384,785 382,691,988 102,384,785
424,146 . 424,146 -
(107,797.424)  (93,129,399) (95,966,655) (83.270,655)
545,905,353 95,284,488 547,426,559 190,109,185
233,829,378 230,285,812 190,593,543 161,507,817
483,652,126 253,366,314 275,700,201 114,192,384
717,481,504 483,652,126 466,293,744 275,700,201
105,140,262 . 105,140,262 -
22215246 7,730,748 - 4,400,748
(30,597,600) . - -
139,167,168 (1,461,333) 139,167,168 (1,461,333)
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

1. General information

The Company has been registered to be a limited company on July 23, 1997 and to convert to be a public company
limited with Ministry of Commerce on March 21, 2005. Its head office is located on 2674/1 Soi Drive-in 2, Moo 2,

Ladprao Road, Khongjan, Bang Kapi, Bangkok.

The Company’s principal business is the integrated waste treatment and disposal of the industrial waste and

construction.
2. Basis for preparation of the consolidated financial statements

Consolidated financial statements comprise the Company and its subsidiaries, whose financial and operating policies
are controlled by the Company, regardless of equity investment.
Percentage of shareholding

(% of registered share

capital)
Subsidiaries Type of business Location 2015 2014
Better Waste Care Integrated waste treatment and disposal Bangkok 99.94 99.94
Company Limited of the industrial waste
Better World Transport Transportation and agency service Bangkok 99.99 99.99
Company Limited
Earth Tech Environment  Integrated waste treatment and disposal Bangkok 60.08 99.94
Company Limited of the industrial waste and providing
service
Akkhie Prakarn Public Provided services of incinerating Samutprakarn 51.18 51.18

Company Limited

Significant intra-group transactions and balances have been eliminated on consolidation.

In January 2015, Earth Tech Environment Company Limited, a subsidiary, increased its share capital from Baht
1,000,000 to Baht 500,000,000 by issuing the new share capital of Baht 499,000,000. However, the Company
cancelled to subscribe the increase share capital 1,998,500 ordinary capital as a result of the dilution of the Company’s
holding in the subsidiary from 99.94% to 60.08%. As at December 31, 2015, a subsidiary had issued and paid-up share
capital of Baht 250,500,000. In this regard, the Company recorded the effect from change in shareholding amounting
to Baht 3.16 million in “Surplus on change in shareholding in subsidiary” presented under shareholder’s equity in the

consolidated financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

3.1

3.2

Basis of preparation of the financial statements and significant accounting policies

Basis of preparation of the financial statements

The financial statements are prepared in accordance with Thai Financial Reporting Standards (“TFRS”) including

related interpretations and guidelines promulgated by the Federation of Accounting Professions (FAP); applicable

rules and regulations of the Thai Securities and Exchange Commission.

The financial statements issued for Thai reporting purposes are prepared in the Thai language. This English translation

of the financial statements has been prepared for the convenience of readers not conversant with the Thai language.

Thai Financial Reporting Standards (TFRS)

The FAP has issued the following new and revised TFRS relevant and effective for accounting periods beginning on

or January 1, 2015:

TFRS

TAS 1 (revised 2014)

TAS 2 (revised 2014)

TAS 7 (revised 2014)

TAS 8 (revised 2014)

TAS 10 (revised 2014)
TAS 11 (revised 2014)
TAS 12 (revised 2014)
TAS 16 (revised 2014)
TAS 17 (revised 2014)
TAS 18 (revised 2014)
TAS 19 (revised 2014)
TAS 20 (revised 2014)
TAS 21 (revised 2014)
TAS 23 (revised 2014)
TAS 24 (revised 2014)
TAS 26 (revised 2014)
TAS 27 (revised 2014)
TAS 28 (revised 2014)
TAS 29 (revised 2014)
TAS 33 (revised 2014)

TAS 34 (revised 2014)

Topic
Presentation of Financial Statements
Inventory
Statement of Cash Flows
Accounting Policies, Changes in Accounting Estimates and Errors
Events After The Reporting Period
Construction Contracts
Income Taxes
Property, Plant and Equipment
Leases
Revenue Recognition
Employee Benefits
Accounting for Government Grants and Disclosure of Government Assistance
The Effects of Changes in Foreign Exchange Rates
Borrowing Costs
Related Party Disclosures
Accounting and Reporting by Retirement Benefit Plans
Separate Financial Statements
Investments in Associates and Joint Ventures
Financial Reporting in Hyperinflationary Economies
Earnings Per Share

Interim Financial Reports
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

TFRS
TAS 36 (revised 2014)
TAS 37 (revised 2014)
TAS 38 (revised 2014)
TAS 40 (revised 2014)
TFRS 2 (revised 2014)
TFRS 3 (revised 2014)
TERS 4 (revised 2014)
TFRS 5 (revised 2014)
TERS 6 (revised 2014)
TFRS 8 (revised 2014)
TFRS 10
TFRS 11
TFRS 12
TFRS 13
TSIC 10 (revised 2014)
TSIC 15 (revised 2014)
TSIC 25 (revised 2014)
TSIC 27 (revised 2014)
TSIC 29 (revised 2014)
TSIC 31 (revised 2014)
TSIC 32 (revised 2014)
TFRIC 1 (revised 2014)
TFRIC 4 (revised 2014

TFRIC 5 (revised 2014)

TFRIC 7 (revised 2014)

TFRIC 10 (revised 2014)

TFRIC 12 (revised 2014)

TFRIC 13 (revised 2014)

TFRIC 14

TFRIC 15 (revised 2014)

@ ANNUAL REPORT 2015 )

Topic
Impairment of Assets
Provisions, Contingent Liabilities and Contingent Assets
Intangible Assets
Investment Property
Share-based Payment
Business Combinations
Insurance Contracts
Non-current Assets Held for Sale and Discontinued Operations
Exploration for and Evaluation of Mineral Resources
Operating Segments
Consolidated Financial Statements
Joint Arrangements
Disclosure of Interests in Other Entities
Fair Value Measurement
Government Assistance - No Specific Relation to Operating Activities
Operating Leases - Incentives

Income Taxes - Changes in the Tax Status of an Entity or its Shareholders

Evaluating the Substance of Transactions Involving the Legal Form of a Lease

Service Concession Arrangements: Disclosures

Revenue - Barter Transactions Involving Advertising Services

Intangible Assets - Web Site Costs

Changes in Existing Decommissioning, Restoration and Similar Liabilities
Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommissioning, Restoration and
Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29 Financial Reporting in
Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

TAS 19 - The Limit on a Defined Benefit Asset, Minimum Funding
Requirements and their Interaction

Agreements for the Construction of Real Estate



BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

TFRS Topic
TFRIC 17 (revised 2014) Distributions of Non - cash Assets to Owners
TFRIC 18 (revised 2014) Transfers of Assets from Customers
TFRIC 20 Stripping Costs in the Production Phase of a Surface Mine

The adoption of these new and revised TFRS has result no material effect on the financial statements.
3.3 Financial reporting standard that became effective in the current period

The Company has adopted the revised (revised 2014) and new financial reporting standards issued by the Federation
of Accounting Professions which become effective for fiscal years beginning on or after January 1, 2015. These
financial reporting standards were aimed at alignment with the corresponding International Financial Reporting
Standards, with most of the changes directed towards revision of wording and terminology, and provision of
interpretations and accounting guidance to users of standards. The adoption of these financial reporting standards does
not have any significant impact on the Company’s financial statements. However, some of these standards involve

changes to key principles, which are summarised below:
TAS 19 (revised 2014) Employee Benefits

This revised standard requires that the entity recognise actuarial gains and losses immediately in other comprehensive
income while the former standard allowed the entity to recognise such gains and losses immediately in either profit or

loss or other comprehensive income, or to recognise them gradually in profit or loss.

This revised standard does not have any impact on the financial statements as the Company already recognise actuarial

gains and losses immediately in other comprehensive income.
TFRS 13 Fair Value Measurement

This standard provides guidance on how to measure fair value and stipulates disclosures related to fair value
measurement. Entities are to apply the guidance under this standard if they are required by other financial reporting
standards to measure their assets or liabilities at fair value. The effects of the adoption of this standard are to be

recognised prospectively.

This standard does not have any significant impact on the Company’s financial statements.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

3.4 Significant accounting policies
3.4.1 Use of accounting estimations

Preparation of financial statements in conformity with generally accepted accounting principles requires
management to make estimates and assumptions for certain accounting transactions, affecting amounts
reported in the financial statements and notes related thereto. Subsequent actual results may differ from these

estimates.

Accounting estimation and assumptions have been regularly reviewed. The effect from such review will be
recorded into the period effect occurred. If the estimates effect only that period and will be recorded in the

period of the estimates or in the future. If the estimates effects current and future periods.
3.4.2 Foreign currency transactions

Transactions in foreign currencies throughout the periods are recorded in Baht at rates prevailing at the dates of
transactions. Outstanding assets and liabilities denominated in foreign currencies at the statements of financial
position statements of financial position date are translated into Baht at the prevailing bank rates as of that date.

Gains or losses arising from the translations are credited or charged to current operations.
3.4.3 Revenues and expenses recognition
Services are recognized as revenue when the service is completely rendered to customers.

Revenue from construction services is recognized according to proportion of completed task. Recognized
revenue but not yet due according to the contract is reflected as “Unbilled Completed Work™ in statements of

financial position.
Rental income is recognized over the rent period.
Interest income is recognized as interest on accrual basis on the effective rate method.

Costs of waste treatment incurred during the period are calculated by actual units of production provided to

customers divided by the estimated capacities that are estimated by external expertise.

Construction cost according to construction contract is recorded according to percentage of completion task of

estimated cost.

Construction cost appropriated into cost but not yet due for repayment according to contract is reflected as

“Accrued construction cost” in statements of financial position.
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

3.4.4

3.4.5

3.4.6

3.4.7

Construction cost actually incurred but not yet appropriated into cost in the service rendered in the statement of

income is reflected as “Work in progress” in statements of financial position.
Cash and cash equivalents

Cash and cash equivalents comprise free of collateral cash on hand and at banks and deposits at financial

institutions with original maturity within three months.
Accounts receivable
Accounts receivable are presented at net realizable value.

The Company and subsidiaries provide allowance for doubtful accounts equal to the estimated collection losses
that may be incurred in the collection of all receivables. The estimated losses are based on a review of the

current status of the existing receivables.

Investments in subsidiaries

Investments in subsidiaries are recorded at cost net of allowance for decline in value (if any).

Property, plants and equipment

Land, except land located landfill of hazardous, are recorded at cost.

Land located landfill of hazardous, building and equipment are stated at cost less accumulated depreciation.
The Company depreciates its land located buried pit of hazardous and landfills on quantities of buried wastes.

The Company and subsidiaries depreciate their buildings, machinery and equipment, furniture and fixtures and

vehicles on a straight-line method over the estimated useful lives of the assets as follows:

Useful lives (Years)

Buildings 20
Machinery and equipment 5-10
Furnitures and fixtures 5
Vehicles 5-10

( eeulszantl 2558 @




BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STAMENTS
DECEMBER 31, 2015

3.4.8 Additions to plant and equipment under operating right agreement

Additions to plant and equipment under operating right agreement are recorded at costs. Costs are measured by
the cash or cash equivalents prices of obtaining the assets to bring them to the location or condition necessary
for intended use. Additions to plant and equipment under operating right agreement are presented in the
statement of financial position at cost less accumulated depreciation and allowance for loss on impairment of
assets (if any). The Company must transfer the rights on factory building improvement which the subsidiary
repairs and maintenance or construct on the area of Industrial Waste Management Center Project (Industrial
Waste Incinerator) to the owner, the Department of Industrial Works, at the date of those repair and

maintenance or when the construction is completed.
3.4.9 Impairment of assets

The Company and subsidiaries have determined the impairment of assets if there is indicator that the carrying
amount of asset exceeds its recoverable amount. The Company will consider the impairment for each asset

item or each asset unit generating cash flows, whichever is practical.

In case that the book value of an asset exceeds its net realizable value, the Company will recognize as
impairment loss in the statements of income for the period. The Company will reverse the impairment loss
whenever there is an indication that there is no longer impairment or reduction in impairment by recording as

“other income”.
3.4.10 Capitalization of interest

Borrowing costs are capitalized as cost of assets that the Company has incurred borrowing cost on assets that
required a period of time to get them ready for use. Capitalization of borrowing cost will be stopped when

such assets are ready for their intended use.
3.4.11 Leases — where a company is the lessee

Lease of property, plant or equipment which substantially transfer all the risks and rewards of ownership are
classified as finance leases. Finance leases are capitalised at the inception of the lease at the lower of the fair
value of the leased property or the present value of minimum lease payments. Each lease payment is allocated
to the principal and to the finance charges as to achieve a constant rate on the finance balance outstanding. The
outstanding rental obligations, net of finance charges, are included in other long-term payables. The interest
element of the finance cost is charged to the income statement over the lease period so as to achieve a constant

periodic rate of interest on the remaining balance of the liability for each period. The property, plant or
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equipment acquired under finance leases is depreciated over the shorter period of the useful life of the asset or

the lease term.

Leases not transferring a significant portion of the risks and rewards of ownership to the lessee are classified as
operating leases. Payments made under operating leases (net of any incentives received from the lessor) are

charged to the statement of income on a straight-line basis over the period of the lease.
3.4.12 Finance lease payable

Liabilities under hire - purchase contracts are presented with the contracted amounts less deferred interest. The
hire purchase contracts are for 48 - 60 months. The fixed assets acquired under hire purchase agreements are
recorded as assets of the Company at their cash prices. The Company will register the assets in the name of the

Company upon the completion of payments.
3.4.13 Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are recognized in
profit or loss except to the extent that they relate to a business combination, or items recognized directly in

equity or in other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates
enacted or substantively enacted at the reporting date, and any adjustment to tax payable in respect of previous

years.

Deferred tax is recognized in respect of temporary differences between the carrying amounts of assets and
liabilities for financial reporting purposes and the amounts used for taxation purposes. Deferred tax is not
recognized for the following temporary differences: the initial recognition of goodwill; the initial recognition
of assets or liabilities in a transaction that is not a business combination and that affects neither accounting nor
taxable profit or loss; and differences relating to investments in subsidiaries and jointly-controlled entities to

the extent that it is probable that they will not reverse in the foreseeable future.

Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences when they

reverse, using tax rates enacted or substantively enacted at the reporting date.

In determining the amount of current and deferred tax, the Company takes into account the impact of uncertain
tax positions and whether additional taxes and interest may be due. The Group/Company believes that its
accruals for tax liabilities are adequate for all open tax years based on its assessment of many factors, including
interpretations of tax law and prior experience. This assessment relies on estimates and assumptions and may

involve a series of judgments about future events. New information may become available that causes the
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Company to change its judgment regarding the adequacy of existing tax liabilities; such changes to tax

liabilities will impact tax expense in the period that such a determination is made.

Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax liabilities
and assets, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on
different tax entities, but they intend to settle current tax liabilities and assets on a net basis or their tax assets
and liabilities will be realized simultancously. A deferred tax asset is recognized to the extent that it is probable
that future taxable profits will be available against which the temporary differences can be utilized. Deferred
tax assets are reviewed at each reporting date and reduced to the extent that it is no longer probable that the

related tax benefit will be realized.
3.4.14 Employee benefits

Salaries, wages, bonuses and contributions to the social security fund and provident fund are recognised as

expenses when incurred.

The provision for employee retirement benefits is recognised as a charge to results of operations over the
employee’s service period. It is calculated by estimating the amount of future benefit earned by employees in
return for service provided to the Company in the current and future periods, with such benefit being
discounted to determine the present value. The reference point for setting the discount rate is the yield rate of
government bonds as at the reporting date. The calculation is performed by a qualified actuary using the

Projected Unit Credit Method.

When the benefits of a plan are improved, the portion of the increased benefit relating to past service by
employees is recognised in the statement of income on a straight-line basis over the average period until the
benefits become vested. Any actuarial gains or losses are recognised in the statement of income in the period in

which they arise.
3.4.15 Financial instruments

The Company and subsidiaries have no policy to speculate in or be engaged in the trading of any financial

derivative instruments.

Financial instruments carried in the statement of financial position include cash and cash equivalents, trade
accounts receivable, trade accounts payable and loans from financial institutions. The particular recognition

1y statements associated with each item.
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3.4.16 Fair value measurement of financial instruments

Financial assets and financial liabilities measured at fair value in the statement of financial position are
grouped into three levels of a fair value hierarchy. The three levels are defined based on the observability of

significant inputs to the measurement, as follows:

®  Level L: quoted prices (unadjusted) in active markets for identical assets or liabilities
® Level 2: inputs other than quoted prices included within Level | that are observable for the asset or
liability, either directly or indirectly

®  Level 3: unobservable inputs for the asset or liability.
Significant accounting judgments and estimates

The preparation of financial statements in conformity with generally accepted accounting principles at times requires
management to make subjective judgments and estimates regarding matters that are inherently uncertain. These
judgments and estimates affect reported amounts and disclosures and actual results could differ. The significant

accounting judgments and estimates are as follows:

Finance leases/Operating leases

The Company and subsidiaries have entered into lease agreements. The Company and subsidiaries have determined,
based on an evaluation of the terms and conditions of the arrangements, that the lessor retains all the significant risk

and rewards of ownership of these properties, and so accounts for the contracts as operating leases.

Allowance for doubtful accounts

Allowances for doubtful accounts are intended to adjust the value of receivables for probable credit losses. The
management uses judgment to establish reserves for estimated losses for each outstanding debtor. The allowances for
doubtful accounts are determined through a combination of specific reviews, collection experience, and analysis of
debtor aging, taking into account changes in the current economic conditions. However, the use of different estimates
and assumptions could affect the amounts of allowances for receivable losses and adjustments to the allowances may

therefore be required in the future.
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Impairment of investments

The Company and subsidiaries treat investments as impaired when there has been a significant or prolonged decline in
the fair value below their cost or where other objective evidence of impairment exists. The determination of what is

“significant” or “prolonged” requires judgment.

Allowance for project losses

The Company and subsidiaries review its construction work-in-progress to determine whether ether is any indication
of foreseeable losses. Identified foreseeable losses are recognised immediately in the statement of income when it is

probable that total contract costs will exceed total contract revenue as determined by the Company management.

Estimated of revenues from construction and construction cost

In estimation of revenues from construction, management are required to make judgement based on their best
knowledge of the current events and arrangements and their experience of the business in order to estimate the

percentage of completion, based on information from the engineers/project managers.

The Company estimate cost of construction projects based on details of the construction work, taking into account the
volume and value of construction materials to be used in the project, labour costs and other miscellaneous costs to be
incurred to completion of service, taking into account the direction of the movement in these costs. Estimates are

reviewed regularly or whenever actual costs differ significantly from the figures used in the original estimates.

Depreciation

In calculating depreciation of plant and equipment, the management estimates useful lives and salvage values of the

plant and equipment and reviews estimated useful lives and salvage values if there are any changes.

5. Transactions with related parties

Portion of accounting transactions arose from transactions with below related parties, which are linked to the Company

by common shareholders or directors.

Companies Relationship
Better Waste Care Company Limited Subsidiary
Better World Transport Company Limited Subsidiary
Earth Tech Environment Company Limited Subsidiary
Akkhie Prakarn Public Company Limited Subsidiary
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5.1

Significant transactions in statements of income for the years ended December 31, 2015 and 2014 are as follows:

(Unit : Thousand Baht )

Type of Pricing Consolidated Separate
transactions/companies policy 2015 2014 2015 2014

Service income

Income from industrial waste (D

Better Waste Care Company Limited 48,607 41,063
Akkhie Prakarn Public Company Limited 12,482 10,588
Earth Tech Environment Company Limited 246 329
Income from transportation (D)

Better Waste Care Company Limited 17,300 16,443
Earth Tech Environment Company Limited 271 382
Income from construction services 2)

Earth Tech Environment Company Limited 389,400 -
Other incomes

Rental income ()

Better Waste Care Company Limited 480 480
Income from management fee 2)

Better Waste Care Company Limited 240 240
Better World Transport Company Limited 240 240
Earth Tech Environment Company Limited 120 120
Income from marketing fee (3)

Better Waste Care Company Limited 13,564 12,466
Earth Tech Environment Company Limited 178 280
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(Unit : Thousand Baht )

Type of Pricing Consolidated Separate
transactions/companies policy 2015 2014 2015 2014

Interest income 4)

Better World Transport Company Limited - - 3,106 2,400
Earth Tech Environment Company Limited - - 405 2,759
Dividend income (5)

Akkhie Prakarn Public Company Limited - - 12,407 10,339
Earth Tech Environment Company Limited - - - 1,899
Expenses

Cost of transportation (1)

Better World Transport Company Limited - - 120,005 110,014
Akkhie Prakarn Public Company Limited - - 3,779 921
Cost of industrial waste (D

Akkhie Prakarn Public Company Limited - - 13,197 21,717
Cost of construction services 2)

Earth Tech Environment Company Limited - - 379,144 -
Equipment rental expense (D)

Better World Transport Company Limited - - 37,240 37,146
Office rental expense 2)

Earth Tech Environment Company Limited - - 480 480
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(Unit : Thousand Baht )

Type of Pricing Consolidated Separate
transactions/companies policy 2015 2014 2015 2014
Key management personnel
compensations

- Short-term benefits 44,010 45,233 22,494 26,267
- Benefits after leaving work

for employee benefits 1,412 738 865 302
Total 45,422 45,971 23,359 26,569

Pricing policy
(1)  Market price
(2)  Contract price
(3)  Contract price charging 10% of revenue
(4)  Interest rate 8% p.a.

(5)  Right to receive dividend
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5.2 Significant outstanding balances in statements of financial position

(Unit : Thousand Baht )

Consolidated Separate
2015 2014 2015 2014

Trade and other receivables
Unbilled receivable - - 7,390
Trade receivables

Better Waste Care Company Limited - 21,552 13,861

Akkhie Prakarn Public Company Limited - 2,115 1,367

Earth Tech Environment Company Limited - 115 188
Total - 23,782 15,416
Other receivables - - -
Total trade and other receivables - 23,782 22,806
The aging of accounts and notes receivable are as follows :
Within due - 23,782 15,416
Unbilled completed work
Earth Tech Environment Company Limited - 228,400 -
Short-term loans and interest receivable to

related parties
Better World Transport Company Limited - 65,000 30,000
Earth Tech Environment Company Limited - 20,066 50,000
Total - 85,066 80,000
Trade and other payables
Better World Transport Company Limited - 27,558 25,082
Akkhie Prakarn Public Company Limited - 3,827 6,102
Total - 31,385 31,184
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For the year ended December 31, 2015, the movement of short-term loans to subsidiary is as follows:

(Unit : Thousand Baht)

Separate
January 1, December 31,
2015 Increase Decrease 2015
Short-term loans and accrued interest
income to related parties
Better World Transport Company Limited
Principal 30,000 35,000 - 65,000
Accrued interest income - 3,106 (3,106) -
30,000 38,106 (3,106) 65,000
Earth Tech Environment Company Limited
Principal 50,000 20,000 (50,000) 20,000
Accrued interest income - 405 (339) 66
50,000 20,405 (50,339) 20,066
Total 80,000 58,511 (53,445) 85,066
Loans to subsidiary charged interest at 8% per annum.
6.  Cash and cash equivalents
( Unit : Thousand Baht)
Consolidated Separate
2015 2014 2015 2014
Cash 400 400 200 200
Deposit at banks
- Saving accounts 368,969 122,220 150,339 109,832
- Current accounts 346,875 360,112 315,754 165,668
- Fixed accounts 1,237 920 - -
Total 717,481 483,652 466,293 275,700
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7. Trade and other receivables - net

(Unit : Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Unbilled receivable 142,799 180,471 89,496 126,349
Accounts receivable 320,250 250,439 214,612 159,057
Postdated cheques 14,173 12,099 8,062 4,913
Less Allowance for doubtful account (16,753) (17,911) (7,958) (8,563)
Trade account receivable - net 460,469 425,098 304,212 281,756
Other receivable 15,066 17,069 7,820 9,652
Total trade and other receivables - net 475,535 442,167 312,032 291,408

The aging of accounts and notes receivable are as follows :

Within due 236,955 180,416 141,637 99,711
Overdue
Not over 3 months 64,832 20,818 63,613 19,681
Over 3 — 6 months 4,309 25,560 4,153 25,339
Over 6 — 12 months 301 9,468 53 8,886
Over 12 months 13,853 14,177 5,156 5,440
Total 320,250 250,439 214,612 159,057
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8. Unbilled completed works — net

(Unit : Thousand Baht)

Consolidated Separate
2015 2014 2015 2014

Contract value - - 1,150,000 =
Recognized revenue

- Recognized revenue to date - beginning period - - - -
- Recognized revenue during the period ) - 389,400 -
Recognized revenue to date — ending period ) - 389,400 -
Less Installment due to date ] - (161,000) -

- 228,400

Net unbilled completed works -

(Unit : Thousand Baht)

For the year ended December 31, 2015

Consolidated Separate
Revenue recognition to date - 389,400
Cost recognition to date - (379,144)
Recognized profit to date - 10,256

The Company has entered into the service agreement for the Project of Electricity Generating from Industrial Waste
with Earth Tech Environment Company Limited, a subsidiary, with the project value of Baht 1,150 million dated

October 1, 2015 ended December 30, 2016.

As at December 31, 2015, unbilled completed works is incurred from estimation of revenue from construction service

and cost of construction based on the assessment of engineers of the Company.
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9. Investments in subsidiaries, at cost method

(Unit : Thousand Baht)

Separate
Dividend for the years
Paid-up share capital % Of holding At cost ended December 31,

Companies 2015 2014 2015 2014 2015 2014 2015 2014
Better Waste care

Company Limited 1,000 1,000 99.94 99.94 999 999 - -
Better World Transport

Company Limited 68,000 68,000 99.99 99.99 67,999 67,999 - -
Earth Tech Environment

Company Limited 250,500 1,000 60.08 99.94 150,499 999 - 1,899
Alkkhie Prakam Public

Company Limited 202,000 202,000 51.18 51.18 103,394 103,394 12,407 10,339
Total 322,891 173,391 12,407 12,238
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10. Property, plants and equipment-net
(Unit: Thousand Baht)

Consolidated
Balance Balance
January Transfer Write-off December
1, 2015 Additions Deductions in (out) from fire 31,2015
Cost
Land 159,782 - - 21,385 - 181,167
Land location at landfills of
hazardous industrial waste 17,630 - - - - 17,630
Landfills 698,772 108,878 - - - 807,650
Building 780,771 13,520 - - (17,407) 776,884
Machinery and equipment 600,182 23,611 (1,005) 2,606 (81,389) 544,005
Office equipment 58,651 4,962 (325) - - 63,288
Vehicles 444,340 50,595 - - - 494,935
Construction in progress 113,200 758,415 (13) (23,991) - 847,611
Total 2,873,328 959,981 (1,343) - (98,796) 3,733,170
Accumulated depreciation
Land located at landfills of
(5,878) (756) - - - (6,634)
hazardous industrial waste
Landfills (323,069) (39,284) - - - (362,353)
Building (240,453) (38,621) - - 1,264 (277.,810)
Machinery and equipment (293,136) (74,690) 312 - 10,904 (356,610)
Office equipment (25,166) (9,696) 122 - - (34,740)
Vehicles (229,766) (75,873) - - - (305,639)
Total (1,117,468) (238,920) 434 - 12,168 (1,343,786)
Net 1,755,860 2,389,384
Depreciation allocation
Cost of services 225,163
Administrative expenses 13,757
Depreciation for the year 238,918
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(Unit: Thousand Baht)

Separate
Balance Balance
January Transfer Write-off December
1, 2015 Additions Deductions in (out) from fire 31,2015
At cost
Land 71,531 - - - - 71,531
Land located at landfills of
17,630 - - - - 17,630
hazardous industrial waste
Landfills 698,774 108,878 - - - 807,652
Buildings 780,772 13,520 - - (17,407) 776,885
Machinery and equipment 359,864 17,634 (1,005) - (81,389) 295,104
Office equipment 51,941 2,588 (325) - - 54,204
Vehicles 62,312 9,387 - - - 71,699
Construction in progress 106,696 336,532 - - - 443,228
Total 2,149,520 488,539 (1,330) - (98,796) 2,537,933
Accumulated depreciation
Land located at landfills of
hazardous industrial waste (5,878) (756) - - - (6,634)
Landfills (323,069) (39,284) - - - (362,353)
Buildings (240,453) (38,621) - - 1,264 (277,810)
Machinery and equipment (171,285) (34,362) 312 - 10,904 (194,431)
Office equipment (21,012) (8,603) 122 - - (29,493)
Vehicles (41,755) (7,372) - - - (49,127)
Total (803,452) (128,998) 434 - 12,168 (919,848)
Net 1,346,068 1,618,085
Depreciation allocation
Cost of services 119,942
Administrative expenses 9,056
Depreciation allocation 128,998
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The value of landfills included provision costs to wrap the completed landfills, which will be occurred when each
individual landfill is fully used. This provision was estimated by an independent appraiser in December 2015.

As of December 31, 2015 and 2014, such provision costs to complete landfills were Baht 2.89 million and Baht 7.25
million, respectively.

Certain parcels of land where located at the landfills of hazardous waste, with historical cost of Baht 17.63 million, are

unable to be used for other purpose after such landfills are fully buried. The Company, therefore, amortizes the whole

cost of the mentioned land by using unit of productions.
As of December 31, 2015 and 2014, the Company and subsidiaries have a portion of vehicles totaling Baht 319.71
million and Baht 282.47 million, respectively, under hires purchase agreements. (Separate : Baht 12.16 million)

As of December 31, 2015 and 2014, a portion of property with historical costs of Baht 356.67 million and Baht 329.44

million, respectively, are in use but fully depreciated (Separate : of Baht 248.91 million).

As of December 31, 2015 and 2014, certain parcels of land with amount of Baht 29.07 million, and a part of buildings

and machineries have been mortgaged as collateral for loan facilitics from local banks (Note 13 and Note 16).

During the first quarter of 2015, the Company has written-off the part of assets which were damaged from a fire at

book value of Baht 86.63 million (Note 32).

( e ulszanil 2558 @



11.

BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

NOTES TO FINANCIAL STAMENTS

DECEMBER 31, 2015

Plant and equipment under operating right agreement — net

Cost

Factory building improvement
Office building improvement
Machinery and equipment
Office equipment
Construction in progress

Total

Accumulated depreciation
Factory building improvement
Office building improvement
Machinery and equipment
Office equipment

Total

Net book value

Depreciation allocation

Cost of services
Administrative expenses

Depreciation allocation

(Unit: Thousand Baht)

Consolidated
Balance Balance

January 1, Transfer December 31,

2015 Additions Deductions in (out) 2015
13,873 - - 13,873
479 - - 479
49,803 - - 49,303
36 - - 36
436 - (436) -
64,627 - (436) 64,191
(2,070) (886) - (2,956)
(31 (35) - (66)
(17,245) (7,308) - (24,553)
(17 (M - 24)
(19,363) (8,236) - (27,599)
45,264 36,592
8,201
35
8,236

The subsidiary must transfer the rights on factory building improvement which the Company repairs and maintenance

or construct on the area of Industrial Waste Management Center Project (Industrial Waste Incinerator) to the owner,

the Department of Industrial Works, at the date of those repairs and maintenance or completion of the construction.

The subsidiary therefore depreciate this asset over the term of the remaining lease of 15 years.
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12.

Deferred tax assets

As at December 31, 2015 and 2014, the components of deferred tax asset are as follows:

(Unit: Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Total 13,087 13,883 3,943 5,762
Set off of tax - - - -
Net deferred tax assets 13,087 13,883 3,943 5,762

Movements in total deferred tax assets and liabilities during the year were as follows:

(Unit: Thousand Baht)

Consolidated
(Charged) / credited to:
Other
January 1, comprehensive December 31,
2015 Profit or loss income Equity 2015
Deferred tax assets
Provision for doubtful account 3,435 (232) - - 3,203
Undue annual compensation expenses under
lease right agreement 3,592 323 - - 3,915
Estimated liabilities from litigation claims 1,972 (1,972) - - -
Obligation for employee benefits 4,884 384 701 - 5,969
Total 13,883 (1,497) 701 - 13,087
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Deferred tax assets

Provision for doubtful account

Undue annual compensation expenses under
lease right agreement

Estimated liabilities from litigation claims

Obligation for employee benefits

Total

Deferred tax assets
Provision for doubtful account
Estimated liabilities from litigation claims

Obligation for employee benefits

Total
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(Unit: Thousand Baht)

Consolidated
(Charged) / credited to:
Other
January 1, comprehensive December 31,
2014 Profit or loss income Equity 2014
1,509 1,926 - - 3,435
3,191 401 - - 3,592
1,876 96 - - 1,972
3,298 313 1,273 - 4,884
9,874 2,736 1,273 - 13,883
(Unit: Thousand Baht)
Separate
(Charged) / credited to:
Other
January 1, comprehensive December 31,
2015 Profit or loss income Equity 2015
1,571 (122) - 1,449
1,972 (1,972) - -
2,219 227 48 2,494
5,762 (1,867) 48 3,943
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13.

(Unit: Thousand Baht)

Separate
(Charged) / credited to:
Other
January 1, comprehensive December 31,
2014 Profit or loss income Equity 2014
Deferred tax assets
Provision for doubtful account 1,029 542 - - 1,571
Estimated liabilities from litigation claims 1,876 96 - - 1,972
Obligation for employee benefits 1,288 126 805 - 2,219
Total 4,193 764 805 - 5,762
Bank overdrafts and short-term loans from financial institutions
( Unit : Thousand Baht)
Consolidated Separate
2015 2014 2015 2014
Bank overdrafts 1,156 - 1,156 -
Promissory notes 331,000 171,000 331,000 161,000
332,156 171,000 332,156 161,000

- December 31, 2015 and 2014, the Company and subsidiaries had overdrafts line of Baht 103 million and Baht 88

million (Separate of Baht 55 million and Baht 50 million) bearing interest rate at MOR p.a. As at December 31,

2015, the interest rate was 7.370% - 7.675% p.a.

- December 31, 2015 and 2014, the Company and subsidiaries had promissory note line of Baht 325 million and

Baht 225 million (Separate: Baht 285 million and Baht 215 million) bearing interest rate at MLR-0.5 p.a. and

6.500% p.a. As at December 31, 2015, the interest rate was 6.525% p.a.

- December 31, 2015, the Company had exchangeable note amounting to Baht 180 million with discount rate at

5.00 p.a. The exchangeable note amount Baht 100 million was repaid in January 2016.

- December 31, 2015, the Company had credit facility for international trade line of Baht 360 million.

- Above bank overdrafts and promissory notes were secured by the mortgage of the Company’s land and the pledge

of machineries (Note 10).
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14. Other current liabilities

( Unit : Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Undue output vat 28,873 28,873 19,414 19,414
Accrued income tax expense 25,807 - 24,213 -
Others 15,150 8,715 5,675 5315
Total 69,830 37,588 49,302 24,729

15. Finance lease payable-net

As of December 31, 2015 and 2014, the Company has finance lease payable as follows:

(Unit :Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Finance lease payables 102,031 159,989 4,527 7,280
Less Deferred interest expense (5,897) (12,191) (259) (580)
Net 96,134 147,798 4,268 6,700
Less Current portion due within one year (57,820) (68,954) (2,518) (2,494)
Net 38,314 78,844 1,750 4,206

16. Long-term loans - net

As of December 31, 2015 and 2014, the Company has long-term loans as follows:

(Unit :Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Long-term loans 352,731 344,836 352,731 344,836
Less Current portion due within one year (92,761) (106,488) (92,761) (106,488)
Net 259,970 238,348 259,970 238,348

The above long-term loans are loans from a commercial bank as detailed below:

Line 1: The credit line is Baht 100 million, bearing interest at PRIME RATE less 1.25% p.a. The Company has to
repay monthly installment of Baht 2.08 million for 47 months and the remaining amount in the 48th month

commencing in March 2014.
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Line 2: The credit line is Baht 270 million, bearing interest at THBFIX plus margin 3.55% p.a. The Company has to

repay monthly installment of Baht 3.92 million for 68 months and the remaining in the 69th month

commencing in July 2015.

Line 3: The credit line is Baht 250 million, bearing interest at THBFIX plus margin 3.55% p.a. The Company has to

repay monthly installment of Baht 3.47 million for 71 months and the remaining in the 72th month

commencing in July 2016.

Line 4: The credit line is Baht 1,000 million, bearing interest at THBFIX plus margin 3.55% p.a. The Company has

to repay quarterly installment at the rate 3.37% - 4.64% of loan for 26 installments and the first repayment

commencing in September 2016. As at December 31, 2015 the Company has not drawdown such loan yet.

The above long-term loans are guaranteed by fixed deposits of Baht 21 million and the mortgage of the Company’s

land and the pledge of machineries (Note 10).

Obligation employee benefits

An independent actuary carried out an evaluation of the Company’s obligations for employees’ long-term benefits

using the projected unit credit method. The Company has provided the provision for employees’ long-term benefits

for the year 2015 and 2014, as follows:

(Unit :Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Obligation employee benefits - beginning 24,422 15,249 11,097 6,442
Expense recognised in profit or loss
Employee benefit expenses
Current service costs 3,715 2,145 1,079 431
Interest on obligation 1,117 663 487 199
Loss (gain) from actuarial 592 6,365 (193) 4,025
Obligation employee benefits - ending 29,846 24,422 12,470 11,097
Principal actuarial assumptions at the reporting date (Actuarial basis)
Consolidated Separate
2015 2014 2015 2014
Discount rate (%) 2.56 4.00 2.56 4.00
Future salary increase (%) 7.67 7.13 7.67 7.13
Retirement age (years old) 55 55 55 55
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18. Share capital and warrants

18.1 Share capital

At general meeting of the shareholders held on April 30, 2015, the shareholders has resolutions as follows:

l.  Authorization for decreasing the Company’s registered share capital from Baht 800,000,000 to Baht 799,722,473
by deducting 277,527 undistributed shares at Baht 1.00 par value.

2. Authorization for changing par value from the previous value of Baht 1.00 per share to Baht 0.25 per share. The
registered share capital after changing par value will be Baht 799,722,437 (divided to 3,198,889,892 ordinary

shares at Baht 0.25 par value).

3. Authorization for the issuance of warrants to purchase the Company’s ordinary shares (“Warrants No. 2” or
“BWG-W?2”) after the aforementioned change in par value at the amount of 399,861,237 units to existing
shareholders with no charge according to share ratios at the rate of 8 existing shares per 1 warrant unit (round off
remainders) (calculate from par value of Baht 0.25 per share) and specify for the price of exercising warrants to

equal Baht 1.50 per share at a 6 months warrant term.

4. Authorization for the issuance of rights warrants to purchase the Company’s ordinary shares (“Warrants No. 3” or
“BWG-W3”) after the aforementioned change in par value at the amount of 399,861,237 units to existing
sharcholders according to share ratios at no charge at the rate of § existing shares per 1 warrant unit (round off
remainders) (calculated from par value of Baht 0.25 per share) and specify for the price of exercising warrants to

equal Baht 1.50 per share at 1 year warrant term.

5. Authorization for the issuance of the Company’s capital increase ordinary shares by general mandate upon changing
the aforementioned par value of no more than 319,887,634 shares at Baht 0.25 par value to be offered for people in
a limited circle. However, the aforementioned allocation of capital increase in ordinary shares must not be allocated
to related persons according to Securities and Exchange Commission No. Tor. Jor. 21/2551 RE: Disclosure of
Information and Operations of Companies Regarding Related Transactions, B.E. 2546 (2003). Moreover, the price
offered to persons in the limited circle must not fit the criteria for a low price according to the price criteria of the
SEC Office according to articles prescribed in Announcement No. Sor. Jor. 39/2551 RE: Calculation of Offered
Stock Prices and Price Specification for Offering Newly Issued Shares at a Low Price, whereby prices used in
setting the offered price is not lower than 90 percent of the weighted price of shares in the Stock Exchange of
Thailand in retrospect by at least seven consecutive business days but no more than fifteen consecutive business

days before the Company offers the aforementioned shares to people in the limited circle.

6.  Authorization for increasing the Company’s registered capital from Baht 799,722,473 to Baht 1,079,625,000 by

issuing 1,119,610,108 new ordinary shares at Baht 0.25 par value.
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7. Authorization for the allocation of 1,119,610,108 capital increase ordinary shares at Baht 0.25 par value

according to the following details:

1)  Allocate 399,861,237 ordinary capital increase shares at Baht 0.25 par value in order to support rights

exercise according to warrants to purchase the Company’s ordinary shares No. 2 (BWG-W2).

2)  Allocate 399,861,237 ordinary capital increase shares at Baht 0.25 par value in order to support rights

exercise according to warrants to purchase the Company’s ordinary shares No. 3 (BWG-W3).

3)  Allocate 319,887,634 ordinary capital increase shares at Baht 0.25 par value in order to support registered

capital increase by general mandate to be offered to people in a limited circle.

The Company has already registered the decrease and increase of registered share capital with Ministry of

Commerce on May 6, 2015 and May 8, 2015 respectively.

Warrants

1. At the general meeting of the shareholders held on April 30, 2015, the shareholders resolved to issue and offer the

warrants (“Warrant No. 2” or “BWG-W2”) to the sharcholders as detailed belows :

Number of Warrants : 399,860,905 units
Underlying Shares : 399,860,905 shares
Rights of Warrants : The holder of warrant certificate has the right to purchase ordinary share

of the Company of 1 warrant for | new share. Exercise Price 1.50 baht
per share (Par value of 0.25 Baht per share) (subject to change according
to rights adjustment conditions).

Type of Warrants; Named cettificate and transferable

Term of Warrants: 6 months from the issuance date of June 9, 2015 with the last exercise

date being December 8, 2015.

On September 30, 2015 the warrant holders of BWG-W?2 exercised 113,603,250 units and the Company received
Baht 170,404,875 shares proceeds from the issuance of 28,400,812.50 shares to the warrant holders. The Company

has registered the change in paid-up share capital with the Ministry of Commerce on October 6, 2015.

On December 8, 2015, the last exercise date, the warrant holders of BWG-W?2 exercised 137,348,242 units and the
Company received Baht 206,022,363 shares proceeds from the issuance of 137,348,242 shares to the warrant holders.
The Company has registered the change in paid-up share capital with the Ministry of Commerce on December 16,

2015.
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2. At the general meeting of the shareholders held on April 30, 2015, the shareholders resolved to issue and offer the

warrants (“Warrant No. 3” or “BWG-W3”) to the shareholders as detailed belows:

Number of Warrants : 399,860,905 units
Underlying Shares : 399,860,905 shares
Rights of Warrants : The holder of warrant certificate has the right to purchase ordinary

share of the Company of | warrant for | new share. Exercise Price 1.50
baht per share (Par value of 0.25 Baht per share) (subject to change
according to rights adjustment conditions).

Type of Warrant Named certificate and transferable

Term of Warrants: 1 year from the issuance date of June 9, 2015 with the last exercise date

being June 8, 2016.

On September 30, 2015 the warrant holders of BWG-W3 exercised 4,176,500 units and the Company received Baht
6,264,750 shares proceeds from the issuance of 1,044,125 shares to the warrant holders. The Company has registered

the change in paid-up share capital with the Ministry of Commerce on October 6, 2015.

On December 30, 2015 the warrant holders of BWG-W3 exercised 282,764 units and the Company received Baht
424,146 shares proceeds from the issuance of 282,764 shares to the warrant holders. The Company presented under
"Share subscription" in statement of financial position as at December 31, 2015. The Company has registered the

change in paid-up share capital with the Ministry of Commerce on January 7, 2016.

As at December 31, 2015, the outstanding of unexercised warrants (BWG-W3) was 395,401,641 units.

19. Legal reserve

According to the Public Companies Act, the Company has appropriated its reserve as a legal reserve not less than 5%
of the annual net profit deducted by the total accumulated deficit brought forward (if any) until the reserve reaches an

amount not less than 10% of the authorized share capital. The legal reserve may not be distributed as dividends.

20. Dividend

At the shareholders’ meeting held on April 30, 2014, the shareholders, passed the resolution to approve the dividend
payment allocated from net profit that was exempted corporate income tax, at the rate of Baht 0.11 per share, totaling

of Baht 83 million. The Company has already paid the dividend in May 2014.

At the shareholders’ meeting held on April 30, 2015, the shareholders, passed the resolution to approve the dividend
payment allocated from net profit that was exempted corporate income tax, at the rate of Baht 0.12 per share, totaling

of Baht 95.97 million. The Company has already paid the dividend in May 2015.
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21. Provident fund

The Company established a contributory registered provident fund covering all permanent employees in accordance
with the Provident Fund Act B.E. 2530. Under the provident fund plan, employees’ and Company’s contributions are
equivalent pay to certain percentages of employees’ basic salaries. The employees are entitled to the Company’s
contributions in accordance with the rules and regulations of the fund and on the length of service with the Company.
The Company appointed a fund manager to manage the fund in accordance with the terms and conditions prescribed in

the Provident Fund Act. B.E. 2530.

The Company has contributed to provident fund for the years ended December 31, 2015 and 2014 amounting to Baht

3.74 million and Baht 3.22 million, respectively (Separate: Baht 2.26 million and Baht 1.97 million).

22. Income tax

Income tax recognized in profit or loss

For the years ended December 31, 2015 and 2014, income tax expense consisted of the following:

(Unit : Thousand Baht)

Consolidated Separate
2015 2014 2015 2014

Income tax :
Income tax for the year 85,824 37,309 63,153 21,204
Deferred tax :
Relating to origination and reversal of temporary

differences 796 (2,736) 1,819 (762)
Income tax (revenue) in statements of comprehensive

income 86,620 34,573 64,972 20,442
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Reconciliation of effective tax rate

(Unit : Thousand Baht)

Consolidated

Rate Rate

(%) 2015 (%) 2014
Profit before income tax expense 413,835 261,343
Income tax using the Thai corporation tax rate 20 82,767 20 52,269
Tax effect of income and expenses that are not taxable income

or not deductible in determining taxable profit - net 3,057 (14,960)

Total 85,824 37,309

(Unit : Thousand Baht)

Separate

Rate

(%) 2015 2014
Profit before income tax expense 358,332 216,426
Income tax using the Thai corporation tax rate 20 71,666 43,285
Tax effect of income and expenses that are not taxable income

or not deductible in determining taxable profit - net (8,513) (22,081)

Total 63,153 21,204

Income tax reduction

Royal Decree No. 530 B.E. 2554 dated December 21, 2011 grants a reduction in the corporate income tax rate for the
three accounting periods 2012, 2013 and 2014; from 30% to 23% for the accounting period 2012 which begins on or
after January 1, 2012 and to 20% for the following two accounting periods 2013 and 2014 which begin on or after
January 1, 2013 and 2014, respectively. It is understood that the Government will proceed to amend the law in order to
maintain the corporate income tax rate at not higher than 20% for the accounting period 2015 which begins on or after
January 1, 2015 and onwards in order to give full effect to the Cabinet resolution dated October 11, 2011 to increase

Thailand’s tax competitiveness.
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23.

24.

25.

Management benefit expenses

Management benefit expenses represent benefit expenses that management obtained from the Company such as
compensation paid in cash and other benefits as stocks, debentures or other privileges including employee stocks
option plan or any incentive, etc. For the listed company, the management represents the management as described in
according to Securities and Exchange Law.

Earnings per share

Basic earnings per share

Basic earnings per share is calculated by dividing the net profit attributable to shareholders by the weighted average

number of ordinary shares in issue during the year.
Diluted earnings per share

Diluted earnings per share is calculated by dividing the net profit attributable to shareholders by the weighted average

number of ordinary shares in issue during the year adjusted for the effect of conversion of warrant to ordinary share.

Consolidated Separate
2015 2014 2015 2014
Diluted earnings per share (Baht) 0.075 0.067 0.071 0.065
Weighted average number of ordinary
shares (Thousand shares) 4,141,127 3,064,741 4,141,127 3,064,741

Expenses by nature

Significant expenses by nature are as follows:

(Unit : Thousand Baht)

Consolidated Separate
2015 2014 2015 2014
Salary and wages and other employee benefits 255,908 229,088 129,026 113,390
Depreciation and amortization 247,484 251,206 128,989 137,699
Transport expense 116,741 114,203 227,493 204,013
Fuel expense 53,355 72,818 4,901 5,604
Raw materials and consumables used 84,209 82,275 67,733 64,681
Rental expense 28,411 28,477 61,334 56,629
Management fee 48,334 33,994 45,353 24,221
Cost of construction service - - 379,144 -
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26. Financial information classified by segment

The principal business operations of the Company and subsidiaries are industrial waste management. Other business
activities are involving and supporting the principal business operations include the agency of industrial and

construction income waste management, the agency of transportation business. The Company also has other income

derived from such operations which is not exceed 10% of total revenues which has not been disclosed :

Service income

Transport income

Income from construction service

Cost of service

Cost of transport

Cost of construction service

Gross profit margin

Other income

Profit before expense

Expense

Services expenses

Administrative expenses

Management benefit expenses

Total expenses

Net profit before finance costs
and income tax expense

Finance costs

Income tax expense

Profit before loss of
non-controlling interest

Profit of non-controlling interest

Net profit of owners of

parent-company

ANNUAL REPORT 2015 )

(Unit : Thousand Baht)

Consolidated

For the year ended December 31, 2015

Disposal
waste

business Transport Construction Total Elimination Net
1,735,913 - - 1,735,913 (96,803) 1,639,110
- 194,768 - 194,768 (194,768) -
- - 389,400 389,400 (389,400) -
(1,119,589) - - (1,119,589) 143,932 (975,657)
- (147,639) - (147,639) 147,639 -
- - (379,144) (379,144) 379,144 -
616,324 47,129 10,256 673,709 663,453
74,630 - - 74,630 (19,079) 55,551
690,954 47,129 10,256 748,339 719,004
(46,242) - (46,242)
(198,247) 15,568 (182,679)
(45,422) - (45,422)
(289,911) (274,343)
458,428 444,661
(34,337) 3,511 (30,826)
(86,620) (86,620)
337,471 327.215
(18,511) (18,511)
318,960 308,704
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Service income

Transport income

Cost of service

Cost of transport

Gross profit margin

Dividend income

Other income

Profit before expenses

Expenses

Services expenses

Administrative expenses

Management benefit expenses

Total expenses

Net profit before finance costs
and income tax expense

Finance costs

Income tax expense

Profit before loss of

non-controlling interest

Profit of non-controlling interest

Net profit of owners of parent-

company

Property, plants and equipment

As at December 31, 2015

As at December 31, 2014

(Unit : Thousand Baht)

Consolidated

For the year ended December 31, 2014

Disposal
waste
business Transport Construction Total Elimination Net
1,592,822 - - 1,592,822 (88,588) 1,504,234
- 192,443 - 192,443 (192,443) -
(1,093,627) - - (1,093,627) 111,620 (982,007)
- (169,409) - (169,409) 169,409 -
499,195 23,034 - 522,229 522,227
12,239 - - 12,239 (12,239) -
21,312 - - 21,312 (7,347) 13,965
532,746 23,034 - 555,780 536,192
(52,718) - (52,718)
(154,929) 14,427 (140,502)
(45,971) - (45,971)
(253,618) (239,191)
302,162 297,001
(40,819) 5,160 (35,659)
(34,573) (34,573)
226,770 226,769
(23,820) (23,820)
202,950 202,949
1,816,560 193,680 389,400 2,399,640 (10,256) 2,389,384
1,549,034 206,826 1,755,860 1,755,860

1,755,860
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27. Promotional privileges

The Board of Investment has approved the granting of promotional privileges to the Company by issuing certificates

for the manufacturing number 2092(2)/2004 dated November 10, 2004 and 1066(2)/2008 dated November 13, 2007, in

accordance with Promotional Privilege Act B.E. 2520 types 25, 26, 28, 31, 34 and 37. The promotional privileges

include exemption for corporate income tax arising from the promoted activities for eight years from the date when

revenue is firstly recognized from the promoted business.

The promoted activity is industrial waste management commencing on January 1, 2005, and November 13, 2007,

respectively.

Service income
Other income

Total revenues

Service income
Other income

Total revenues

\—/
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(Unit : Thousand Baht)

Separate

For the year ended December 31, 2015

BOI Non-BOI Total
465,316 1,003,245 1,468,561
- 73,309 73,309
465,316 1,076,554 1,541,870

(Unit : Thousand Baht)

Separate

For the year ended December 31, 2014

BOI Non-BOI Total
365,647 563,577 929,224
- 33,162 33,162
365,647 596,739 962,386
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28. Financial instruments
28.1 Financial risk management and policies

The Company is exposed to risks from changes in market interest rates and in currency exchange rates, and from
nonperformance of contractual obligations. The Company has not used derivative instruments to manage such risk.

However, management believes that all mentioned risks would not impact significantly to the Company performance.
28.2 Interest rate risk

The interest rate risk is the risk that future movements in market interest rates will affect the results of the operations
of the Company and its cash flows. The Company exposures to interest rate risk relate primarily to its deposits with
financial institutions, bank overdrafts and loans. However, the Company does not use financial instruments to hedge

such risk,
28.3 Credit risk

The Company and its subsidiary companies are exposed to credit risk primarily with respect to trade accounts
receivable. However, the Company and subsidiary companies have a policy to enter into financial instruments with
credit worthy counterparties, therefore the Company and its subsidiary companies do not anticipate material losses

from their debt collection. The Company and subsidiaries adequately provided allowance for doubtful account.
28.4 Fair value

Since the majority of the financial assets/liabilities are short-term and that the loans carry interest at rates close to
current market rates, the management believes that the fair value of the Company financial assets and liabilities do not

materially differ from their carrying value.

29. Agreement

29.1 On February 11, 2008, a subsidiary entered into the exclusive right agreement with the Department of Industrial
Works whereby the subsidiary is granted with the right to operate in the Industrial Waste Management Center Project
(Industrial Waste Incinerator) at Samutprakarn Province. The agreement is for a period of 20 years. Under the terms of

the agreement, the subsidiary has to pay remuneration to Department of Industrial Works as follows:
29.1.1  The subsidiary has to pay royalty fee as quarterly basis at the rate of 3.90% - 10% of each revenues.

29.1.2  The subsidiary has to pay royalty fee as annual basis amounting to approximately Baht 6.32 — 14.07 million.
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Future minimum payments under the remuneration agreement are as follows:

(Unit : Thousand Baht)

Payable within

Year 2014 — Year 2018 39,220

Year 2019 - Year 2027 103,230
Total 142,450

In addition, the subsidiary has committed to pay such above royalty fee to Department of Industrial Works in
average rate 10% of total revenues from operate in the Industrial Waste Management Center Project in each
year, with minimum guaranteed payment for every 5 years along with the contract must be greater or equal
to Baht 300 million as follows:

(Unit : Thousand Baht)

Year 2013 — Year 2017 52,000
Year 2018 — Year 2022 80,000
Year 2023 — Year 2027 110,000

Total 242,000

In the present, the Company pays such compensation which is over minimum amount which is identified.

29.2 A subsidiary has to be responsible for establishing the Environmental fund by apportion the money on the annual
basis amounting Baht 0.10 million, totaling Baht 2 million over the contract period. As at December 31, 2015, the

subsidiary has made the deposits to a reserve account with a bank totaling Baht 0.80 million.

29.3 On March 19, 2008, a subsidiary has entered into a Natural Gas Purchase Agreement with a supply company. The
agreement term is 10 years, starting from May 23, 2008 to April 30, 2018. Under this agreement, the Company has to

purchase the natural gas at the minimum level as stipulated in the agreement.

30. Litigations

30.1 On February 13, 2004, the Central Administrative Court accepted the accusation of the plaintiff and the Administrative
Court designated the Company to be the interpleaded as the 3rd party to the case. On March 15, 2007, the central
Administrative Court issued judgements to dismiss and on March 23, 2013, the Supreme Administrative Court also

has judgement to dismiss and the case is finished.
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30.2 On June 16, 2009, the Central Administrative Court (the Court) accepted the claim filed by the claimants against the
Company, the 3rd respondent, as same as Clause 30.1 Certain claimants in this case, who are claimants in the existing
case, filed the claim against the Prime Minister stating that he delayed in performing his duties under the first
paragraph (2) of Section 9 of the Act on Establishment of Administrative Courts and Administrative Procedure
B.E. 2542 (1999) (the Act). On September 27, 2013, the Court has judgement to dismiss all matters and the claimants
has appeal to the Court on October 26, 2013. All defendant have already submitted petitions to the Supreme

Administration Court. Presently, the case is under the consideration of the Supreme Administration Court.

30.3 On December 30, 2010, a group of individuals has filed an accusation to the Civil Court accusing that the Company
has committed a violation that has caused damage to the plaintiff. Therefore, the plaintiff has requested the court to
issue a verdict for the Company to compensate for the damage, and issue an order to prohibit the Company from all
business operations that cause pollution, or create a cause for trouble or nuisance to the plaintiff any further. The Court
scheduled appointment to investigate on March 1-4, 2016 and March 8-11, 2016. The Company’s legal advisor has
opinion that the group of individuals that has filed an accusation to the Civil Court in this case is the same group of
individuals that filed an accusation to the Administrative Court, which used the existing facts as same as Clause 30.1
and 30.2, that the central administrative court has already decided to dismissed, as the cause for the civil action again,
which the Civil Court should decide to dismiss because the period of the plaintiff’s accusation is elapsed according to
the law. In addition, the Central Administrative Court has already decided that there is no evidence to affirm that the
Company’s business operation in the past has violated the law, has caused pollution, or create a cause for trouble or

nuisance to the neighboring community.

30.4 On July 2, 2009, the Civil Court accepted the plaint filed by a customer against the Company, claiming that the
Company charged payment for service for the year 2008 in the amount higher than that indicated in the agreement
(Baht 6,376,054.04). After investigation, it is found that the Company charged the accurate amount as specified in the
agreement and there is no new agreement made between them. The Court had judgment to dismiss the plaint on June
29, 2011. Consequently, on April 23, 2013 the Appeal Court had order the Company to pay of Baht 6,854,777.04
together with interest 7.5% p.a. from principal of Baht 6,376,054.04 which has be calculated from filing date to
settlement date. The Company, therefore, made provision for loss from litigation claim of Baht 9.98 million in the
financial statements. Consequently, on June 10, 2015 the Supreme Court decided to dismiss the request of plaintiff and

the case is finalized. The Company, therefore, reversed provision for loss in full amount of Baht 9.98 million.
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31. Commitments and contingent liabilities
As at December 31, 2015, the Company and subsidiaries.
31.1 Had commitment to the subcontractor amount of Baht 998.36 million (Separate: Baht 981.90 million).

31.2 Had entered into the purchase of land agreement with another person amounting to approximately Baht 29.10 million.

(Separate: Baht 29.10 million).

31.3 Had contingent liabilities to the letter of guarantee of Baht 89.48 million as a security with the government agency and
customers (Separate: Baht 5.36 million). The letter of guarantee was guaranteed by deposits at financial institutions of

the Company and subsidiaries and the Company’s directors.

32. Transactions incurred in relation to fire incident

On January 18, 2015, there was an outbreak of fire at the non-hazardous waste sorting building and a certain
machineries. The Company had assessed and realised a loss from the fire based on its damaged assets’ book value and
plant renewal expenses totalling Baht 86.63 million. Subsequently, the Company received claim of Baht 116.75
million from insurance company in July 2015 by amount of Baht 105.14 million off set with long-term loan from bank.

The Company recorded gain from fire incident Baht 30.64 million in the financial statements.

33. Thai Financial Report (TFRS) not yet adopted

During the year, the Federation of Accounting Professions issued a number of the revised financial reporting
standards (revised 2015) which is effective for fiscal years beginning on or after January 1, 2016. These financial
reporting standards were aimed at alignment with the corresponding International Financial Reporting Standards. The
Company's management believes that the revised financial reporting standards will not have any significant impact on

the financial statements when it is initially applied.

TFRS
TAS 1 (revised 2015)
TAS 2 (revised 2015)
TAS 7 (revised 2015)
TAS 8 (revised 2015)
TAS 10 (revised 2015)
TAS 11 (revised 2015)
TAS 12 (revised 2015)
TAS 16 (revised 2015)
TAS 17 (revised 2015)
TAS 18 (revised 2015)

TAS 19 (revised 2015)
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TERS

TAS 20 (revised 2015)

TAS 21 (revised 2015)
TAS 23 (revised 2015)
TAS 24 (revised 2015)
TAS 26 (revised 2015)
TAS 27 (revised 2015)
TAS 28 (revised 2015)
TAS 29 (revised 2015)
TAS 33 (revised 2015)
TAS 34 (revised 2015)
TAS 36 (revised 2015)
TAS 37 (revised 2015)
TAS 38 (revised 2015)
TAS 40 (revised 2015)
TAS 41

TFRS 2 (revised 2015)
TFRS 3 (revised 2015)
TFRS 4 (revised 2015)
TFRS 5 (revised 2015)
TFRS 6 (revised 2015)
TFRS 8 (revised 2015)
TFRS 10

TFRS 11

TFRS 12

TFRS 13

TSIC 10 (revised 2015)
TSIC 15 (revised 2015)
TSIC 25 (revised 2015)

TSIC 27 (revised 2015)

TSIC 29 (revised 2015)

TSIC 31 (revised 2015)

Topic

Accounting for Government Grants and Disclosure of Government
Assistance

The Effects of Changes in Foreign Exchange Rates

Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement Benefit Plans

Separate Financial Statements

Investments in Associates and Joint Ventures

Financial Reporting in Hyperinflationary Economies

Earnings Per Share

Interim Financial Reports

Impairment of Assets

Provisions, Contingent Liabilities and Contingent Assets

Intangible Assets

Investment Property

Agriculture

Share-based Payment

Business Combinations

Insurance Contracts

Non-current Assets Held for Sale and Discontinued Operations

Exploration for and Evaluation of Mineral Resources

Operating Segments

Consolidated Financial Statements

Joint Arrangements

Disclosure of Interests in Other Entities

Fair Value Measurement

Government Assistance - No Specific Relation to Operating Activities

Operating Leases - Incentives

Income Taxes - Changes in the Tax Status of an Entity or its Shareholders

Evaluating the Substance of Transactions Involving the Legal Form of a
Lease

Service Concession Arrangements: Disclosures

Revenue - Barter Transactions Involving Advertising Services
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TERS
TSIC 32 (revised 2015)

TFRIC 1(revised 2015)

TFRIC 4 (revised 2015)

TFRIC 5 (revised 2015)

TFRIC 7 (revised 2014)

TFRIC 10 (revised 2015)
TFRIC 12 (revised 2015)
TFRIC 13 (revised 2015)

TFRIC 14

TFRIC 15 (revised 2015)
TFRIC 17 (revised 2015)
TFRIC 18 (revised 2015)
TFRIC 20 (revised 2015)

TFRIC 21

Topic

Intangible Assets - Web Site Costs

Changes in Existing Decommissioning, Restoration and Similar
Liabilities

Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommissioning, Restoration and
Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29 Financial Reporting
in Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

TAS 19 - The Limit on a Defined Benefit Asset, Minimum Funding
Requirements and their Interaction

Agreements for the Construction of Real Estate

Distributions of Non - cash Assets to Owners

Transfers of Assets from Customers

Stripping Costs in the Production Phase of a Surface Mine

Levies

Management has considered these new interpretations in accordance with the FAP’s announcement and has made a
preliminary assessment of the potential initial impact on the consolidated and separate financial statements of these

new interpretations and expects that there has no material impact on the financial statements in the current year.

34. Capital management

The primary objectives of the Company’s and its subsidiaries’ capital management are to maintain their abilities to

continue as a going concern and to maintain an appropriate capital structure.

As at December 31, 2015, debt to equity ratio in the consolidated financial statements is 0.46 : 1.00 (Separate: debt to

equity ratio is 0.48 : 1.00).
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35. Subsequent events

On January 7, 2016, the Company has entered into a loan agreement with a financial institution for loan amount of
Baht 80 million. This loan is for construction of office building. The loan was secured by the mortgage of the
Company’s land and office building.

36. Approval of the financial statements

These financial statements have been approved by the Company’s management on February 24, 2016.
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