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“We will maintain environmental balance leading to

sustainability with readiness to develop capacity and

at a

WUTN

Mission
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services, bringing excellence, transparency and
faimess to trading partners and investors with

4 . ¢ oy 2 responsibility to society arld the public”.
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To provide one-stop services with

over-the standard minds and to create

good things for society, communities

and the environment
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@ Customer Care @ Universal Discipline
eTeam Development @ Expert Responsibility
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Messages from the Chairman and the Chief Executive Officer
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2016 was another important year for Better World Green PCL. (BWG) in which industrial waste
energy projects were developed as the government promoted and supported the conversion of industrial
wastes into energy. The Ministry of Energy had a project to “make special electricity purchases from
industrial wastes in the form of feed-in tariff (FiT)” to support the policy for hazardous and non-hazardous
industrial waste management. Accordingly, companies within the group such as Recovery House Co., Ltd.
and AVA Grand Energy Co., Ltd. have passed qualification testing by the Energy Regulatory Commission
for electricity production and distribution.

Although the past year has seen social changes take place in Thailand and global economic
issues, the company was able to achieve continuous growth, partly due to the government policies and
measures requiring industrial operators to properly manage industrial waste in concurrence with the law.
Additionally, the company cooperated with the government in managing industrial wastes occurring in
various regions across the nation and earned up to 1,241.32 million baht in terms of revenue from services.
This is an increase of 15.03 percent when compared to 2015.

Aside from focusing on improving company growth, the company also consistently pays attention
to corporate social responsibilities, on the good environmental management services in the country through
proper disposal of industrial waste and promotion of employees for responsible work practices in addition
to taking various actions with communities, society and stakeholders directly and indirectly with business
allies in creating publicly beneficial activities.

As a result of our success, | would like to thank all parties and agencies involved for being the
driving force in supporting and steering the company toward continuous and sustainable growth. As for
our goals in 2017, the company aims to increase the operational effectiveness of the Sales and Management

departments and work to the full extent of capabilities to provide good remunerations for all parties.

Dr.Vicharn Vithayasai Mr. Suwat Luengviriya
Chairman of the Board President & CEO
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1.50 1.66

fnTIEIuTAINARDY (Current Ratio) Wi 1.74

sansnmiiudediusesdievu Wi 0.63 0.53 0.56
( Debt to Equity Ratio)

sanduviiaurefuning wh 0.35 0.32 0.33
(Debt to Asset Ratio)

shamlstus % 43.44 40.48 34.27
(Gross Profit Margin Ratio; GP)

gnamlagns % 19.24 18.22 13.37
(Net Profit on Sale ; NP)

FNIINANDUUNUIINTINF DD % 13.17 15.58 12.09
(Return on Equity ; ROE)

BRTINRABULNUIATUNSNETIL % 11.14 13.46 11.20
(Return on Assets ; ROA)

(KU2w : &uuIn)

%

Funswe 44.08 33.88 14.02

wilau % 61.42 27.09 14.10

RN RLIAN % 36.04 35.63 14.85

Tela % 7.79 11.62 12.38
2559 2558 2557

aunswe 44.08% 33.88% 14.02%

61.42% 27.09% 14.10%

Aouzovdionu 36.04% 35.63% 14.85%

>
Cly
2l
C

swla 12.38%

7.79%) 11.62%
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AFINWUMIUAT 10310
In3fni 0-2694-3323-4, T3 0-2694-3349
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ey Sud 31 §unAy 2559

Uu9.1uOI0eS 13a0 NSU “BWG”

o : =& 1& £ o« 9
“’!“:iﬂ""”"“j“” ' ;51883126932'72810'75 um U4.1885 Ifin 1eulaseuluun “ETC
NUTTIUR? : 029, um E
Usziangsia . Uszneugsnsliuimsusms JASIENCEL + 820,000,000
T I e NUd1IUn : 628,000,000 UM
uazdnn1snIngasmnssulagmsingn Mdauasingu X - - .
: Usznngsna : wanuazSmhenszuslnih

1 bUssTovd Insdaunaoy

UU9.5ARUSINS “AKP” usuyn ava 88 w1d199S 91NN

o NuIanzidau : 25,000,000 U
NI 202,000,000 1w NUIITTURD : 12,500,000 U
Eumutaz : 292’00?’(10% 1:}1' UsziAngsng © WRARRzIMenIza bW

3=ANgINY : UsmMsmdndeufnad unzaomlugsfondoon
Tnemswviane
ue.5AWI0OS 1574 “RH”
‘V-'”;"“"““;'“” + 1,000,000 um NuIAnzideu : 50,000,000 U™
nHTIUR ' 1’000‘0030 v . NUIITTURD : 13,250,000 U
Usziangans + UaEnaunam LRz Inges UsziAngsna - wWasuaz g lwihlngld

Ay, do-meeFovnSunsud Weolsznaunamslssnu
gasvnysu widlrenssulugluuumsiinugasvngsy
uazlugUuuudunfisnwaziAe iy

& a v aa
179 LW@\ﬁnﬂ’Uﬂ:QﬂﬂTﬁﬂiiﬁJ LLN:ﬂ']{lWL’mﬂq ATTLRNENAU
Lﬁaﬂszﬂauﬁﬂﬂ'\iii\j\ﬂu

U9.1IuINGS 19Ar IAS “BWC” U9.85AIM W1905 “SIRI™
uaanziioy : 1,000,000 UM nuannzideu + 50,000,000 wm
T : 1,000,000 UM uthazua + 12,500,000 v
dsganqsﬁq . mumlumssammn Uszangsne . wanuazwhe Wi Inald
ANMVNTTUFNITUIUMIAUNWRIIY \awRonnoezgnamnasy

uv.luaines$ nswuadesa “BWT”
NuIAnzideu : 68,000,000 UM NuIAnzieu : 50,000,000 UM
NUTITTUAD : 68,000,000 UM NUIITTURD : 12,500,000 Um
Usziangsna : ANHUAINITIZUUTURY Usziangsna : wRnuazd el Tagld
NINYARINNTIN \domAsnnuezonsunssy
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[@svaswivuavnu
Tasostinodunuy yuannzidou uaznutszufUesUTIN a1l Juil 31 sunmn 2559
nuaanzideu : 1,188,633,210.75 U
yuiGendiszudy 958,029,378.00 1
yarfingld : 0.25 umsDiu
Taseasodoioy dieviumslng 10 Teusn o Tufl 31 sunAu 2559
G TN
1. W Iml VBRIRREH 183,150,000 4.79
2 U3En neduines Siin 165,004,074 4.31
3. WEANG sznwgnsal 155,000,000 4.04
4. N.C.B.TRUST LIMITED-NORGES BANK 11 102,939,900 2.69
5. wuwidAnA Snntur 82,500,000 2.15
6. STATE STREET BANK AND TRUST COMPANY 79,050,953 2.06
7. We5Y WUSHYNEN 62,500,002 1.63
8. wwdud Inndumde 50,280,000 1.31
9. WEBANIY RUNINTAR 47,800,000 1.25
10. W.E.NIWY AIAIAIAST 46,530,800 1.21
1. duq 2,857,361,783 74,56

U 3,832,117,512 100.00



ulvnvmsowivuduwa

UTEN wames Ban Ay 91An (L) wazusendesiulouensneduiuwnaliue
daovuluganlidmaiifosa: 50 vooilsans nasinmBBuldtAyanauazvdnind1sonu
ngnIneLazBuszauduy ) muiivTundmus malifivadududule wu msveegifaues
vy lulpsenisme q Tuewian wazmANsPeduiunaiuainansnudensauiney

UnArosuiuny etsidldoddey Tnefiteya3auiisudnnnsnoiuiune aoil

WU’JEJ mumw

ﬂﬂ‘sﬂ‘ﬂﬁ (un) 293,359,748.00 195,983,920.00 149,448,042.60
§1309MUAHNUE (UIN) 14,667,987.00 9,799,196.00 7,963,188.92
anuuiunaneiu (un) 0.04 0.12 0.11
191N INBTUTIUNS 50.37 51.54 58.88

(Sovazvporiligns)

Srnuduiunaiiane (un) 140,386,300.96 95,966,696.79 l3iAn 88,000,000 UM

= yamiinald 0.25 v (2558-2559)
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AULATHENY

usuny iuandliiuiodnamunlunadvlahunaeamunisainmoAsegiafidumiu suiles
snAANULsuLRzurasyAnnTrasTEnt lumsaheassAuinnssuuamsuinsliialusndunis
Folaildiinosaosuanudosmslutlagiuminiu uiuny dandennemnguliiesnan Tnedinguazaod
[onaUTUDIANNABIMITBIARLGNALAZIRNT UM INaIA anduLluATIUIUM TG 9 URzIAY
Uszansamlumssiifiunu slFsvenegsfaludonaaifidneamlunsiduln douaasliiuluwadils

YauusEng Tul 2559 MAula 15.03% wlsisuiutasuniin

AUUINNTTUURSNITNRIW

fheaszminfoauianluiuionivesiuinguilsnay u3¥ne SeAndosanfemIniienuide
uazimungsRandeylnasiondndmueiniFond RDF Taumnih “Geufnavdeianiluliudy snwaui
nszvIumIme  auduwdndneidemds dodumiddsiicvin Tnedszyadldmaluladimhaiomesiuayu
malinfnenasfundsnuetsnyamauazasaua Lz gas N IsiunuUafRuR e

ARHBALALEILNTANAR “ATzUE WA W lAUSEMY dAuATUIsDTEHITY

AN INAUIYARING
uleveigaduninouuazszidouuimsnuuanasosuddnt dnanmsiidumnnsgiumaamels
NI0UPBINYNINBUTINY 9338103308 tiuANUTusITULRzILBN AsusnIRITIUasIsyARININTIANLS

anusninga eidiniwiazawin Inefimsdanareuimuuazaiafinmsidosiuaanndinanuduog
gaswiAUBE Iz AL ANy AN ATTIR LA IANUTINTogoLas R UM SRR NYUANNS uA:
yinwzANUINIaTesYARINIRRanIudngauivhoulidammuafouiiuaenduuaz dendheunsiodiely
wifnofinsegelalumahnuuazinyuszAnsawuasds:Ansnanoonu Jaguuuiuny dwinou (L

HUIMNS) 91191 407 AU

AWM IMAUAUANINT

mMafAuguAMIALLYDUIEYT aguuiugurasnnudodndgain Tusila anaseuldauls
sulususeesunTnuwITInuZiiR Collective Action Coalition (CAC) AumatenaulumsTiuAuiomumIvaie
uazaesfUdulifinnudnudomonaus:lond wazquasnuinads:lowivesesdns dievu uazdidwlfide
fiAgfasmarheetovinfisuuazidusssy Meanuisvioufoannsuailumsdiiusiatesuivndona
Tivdum egluszavfida (5a17) muvivnaanzfounmsmduguaianmslany  waslasuseda ESG 100
1 2016 unz3u19In SET Awards Usztan "Thailand Sustainability Investment 2016 " 2 Udauaint 2558
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fruRswinden ertowiisuazanuilaende

m‘fﬂuuimuwd’lﬁ’mﬁaw%ﬁm AD ATUATTAULARZWAMUNIUIZRNEA NIz uUANMUURDAABURS
mMasnwdourndeuaeliitmef asiuinnssunsisTouas R AL T AN TR SRR UL R WAL
nszuIuMInAn etlosdugtfimauazanuania: aseaauldninennsidegotsiivszAnsamuazdoiiu
Taelutl 2559 fimsUszguanznssums iedsniuanudssiuanuUaends waznamseiiunua
AMZNTINAIT S 12 Ase uazdulddalvinsdneusnlianuiludiusie q Wy mafladeuununis
WA HUANUNIBNURZABUALBIATAIAAEY MINTIARDURNIWR LAY UBEITIII NS ABUTUNANGAT

ANUIMUMIAVINRITUAY NangAIuANNURends 1umy

AUMINAITIANURSYNTY

us¥nY aazvinfennuidyienssuiareudadoan devinasaufomsufuasegddiuls
faudanadeacodussy TnedalifiAansaulasems CSR Tugduuuwasfanssuiiadanu (CSR after-
Process) yiomIsiusyufumsAneg manaadn anmndin liudwinow guaulasseu anonau
A9nssuANuSUAnTaUResIALTsAnTulunTIUINMINARTBIUSENY (CSR-in-Process) wenand oole
Walemaligialadidousumasuiiunuesuiung Inenienusio 9 Wndeuruauds vomasy
LAZIBAYUTINYORY 610 MBI TAVRN 3,110 AN NHIBIUTIYAT 12 Mieed da1tunsAnm
16 saiu mabourulagsan 573 UM uazdfevu tnaou 9 U wasluliusum lidoususguuns
18NN INTTNTGATMATINLEZMIA HunummIaszusniulnsUsnuuannieunmzidibensudug
u‘%m‘;ua:ai"mmamﬂqmmwﬂﬁmLﬁaﬁﬂmﬁmuﬂmam’:?ﬁ'm”mw:qmmwmiuLLa:ﬁiaﬂamjmwﬁmwﬁ\jmu

DYIIATUIDT

AUTNRINY

o anNUIANLUBUIINIY 468,797,711 9iu antAunuaIanzideu 1,079,625,000 v 1y
962,425,572.25 v yaAwiuiinnliiuaz 0.25 v Tnemsdniududidoldldeandmieuosuibn,

o WiuNuIILIU 1,188,633,210.75 U Tnun1380ALAZLEUBYIBY UET QLA NN UTINIY
904,830,554 ¥u yaiuiinmliua: 0.25 v esassumslianimuludAguanadng s 4 ua:
Lﬁasaa%’uﬂm&uamﬂﬁmﬁ'unuwa\m‘%ﬁm wuusaudnnanaly (General Mandate)

° aamauamﬂuﬁwﬁmLL&moﬁw%ﬁa:Sﬁaﬁumﬂ@ﬂ%\jﬁ 4 (“BWG-W4") 91421 584,939,483 el
TiuAdAeviuAnvesuiunt mudasiunsiorulaslifnyaa Tudnndiu 6 uadaiau de 1 wihsludAzy
uanodng (lunsdifdiew lidarui) voiludAmuanedng 1 wihe sunsalddnsdevusaiald 1 vu
Tunasiua: 3 v owvasludAyuansindvindu 3 U JisludAguansinmunsaldfndmuludAy
uandnslaluiui 15 vooidoudmay douwiey Ausneu uazsunaugasusiazl anenanguasludda
wanodns ol lunsalniulidvsaseduiuneaimuesusinlideuiulddnsdsnaaduiuimagae
Apunhulianssonan TnonavosmsldansulasanwludAusnoinainiuundusod



ﬂi\‘l‘ll 'il'l‘u‘?ﬂﬂI‘ﬂﬁ‘Vlﬁ 318) M3 lEans AOLYIAD ‘Vi‘Ll’J‘EJ

15 AN 2559 - - 584,939,483
2 15 5UAN 2559 - - 584,939,483
U - _ _

o msdnssuiungeslni do uium O n3u Anassvulud 1An WeUszneuAsmsRmuILa:
InaasTian To-needvumindieUsznoufvmalsonugnamngsy wdzenssy Tuguuuumstiaugnaunsy
uazlusUuuuauAfidnuaz RNy feyuaanzidou 1,000,000 v Uszaaudeiiumiiaydiuan 100,000
yamfasliuaz 10 v Weidumssesiunseiaydiulamogiia

° mﬁaaﬂLL&:LaumnﬂsLuﬁwﬁmLLam\jﬁm%ﬁﬂ:‘ﬁyaﬁumﬁmﬁ:uﬁ 3 (BWG-W3) 97121 399,860,905
wie Tiuadfieiuanvesuiuny mudadiunsieiulaslufayan lusandiu 8 duiu deludAny
uanodns 1 v (lunsdifidirwiu Midarvuesiuiuio) ol ludAguanodns 1 wihomunsalddng

Foviuaiala 1 vu lusmiuas 1.50 vin ergesludAguaasdniviidu 1 U fugaiun 8 dguiau

'
al [

2559 TnenavosmsldansulasanwludAgusaoinsinuundusod

AN mu’;uwlﬂawﬁ (318) mM3ldans AOLHARD (V1Y)

30 AU 2558 ,176,500 395,684,405
2 30 suAU 2558 1 828,764 395,401,641
3 31 AurAn 2559 30 55,356,876 340,044,765
4 8 dnuieu 2559 1,029 322,459,988 17,584,777
(ﬂ%\]ﬂﬂﬁ’]&l)
Tunsliang 1,067 382,276,128
BWG-W3

e : TushAnyuanodvdlivunenguacingaanmadunannindennadenlunaavannindwisdsznalnenoudiun 9 Aguieu 2559 hsiuly
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U 2549 - 2552 aTaseulae NaoulnydsuonuIanzidouan 3759
WIBLREA1 NIANE N UTUN NTUNT DBAN 91AR

U 2553 ATaseulag Neoulnydsuanuanzidouman 7305
WWFINTIAMT AMaini UTEM ATUNS 99AN 91AR

U 2554 nTaseulae Neoulnydsuanuanzidouman 7305
WWFINTIAMST AMaini UTEM ATUNS 99AN 91AR

U 2555 nvaseulae Neoulnydsuanuanzidouan 7305
WWFINTIAMST AMaini UIEM ATUNS 99AN 91AR

U 2556 ATaeulae NeoulnydsuanuIanzidouman 7305
WWFINTIAMST IMaini UTEM ATUNS 99AN 91AA

U 2557 aTaseulae Neoulnydsuenuianzidouan 7305
WWFINTIAMT AMaini UTEM ATUNS 9RAN 91AR

U 2558 nvaneulae NeoulnydsuonuIanidoumen 5113
wedlsa  Aslslsan U3HM N3und sedn 91in
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AT Tl Iz A MLINNTIIUNTTI UM 1Y

oMU aouTyd SmSuiumaBurecuient uasuiundeslul 2556 lauansauLiu
wuuldfdouled suMIBUTILLAZIUMITUANIZAINT LEATIUEMITUTINLRT LM TEUNIZAIMS
HaMIATUTINLAzRAMIATHUUIANIZAIMT ATURBUEATINLRNILEGUaAWIzAaM g Ay
M TlUm Iz A MLIINTIIUNTTIBUMIN 1Y

oMU aouTyd SmSuiumaEurecuient uasuiundeslud 2557 laugnoaiuiu
wuuldfdouledn suMIBUTILLAZIUMITUANIZAINT LIATIUEMITUTINLRT LM TEUNIEAIMS
HAEMIAUTIUOIUIILURZHANIATUIAWIZAIMT NIUEBUIATINLAzNSzURBUEAIRNAanS Tnagnsiag
AT Tl Iz A MLIINTIIUNTTIBUMIN 13U

TeUTIRIoUTT fmsusumsBuresuiEny uazuTundeslull 2558 lauansAnuiuuuy
Lifdouledn suMIEUTINLAZIUMITUANIZAINIT LEATINNTTEUTINLREFIUEMITANIZAINS
HAEMIANTIUOIUIILURZHANIATUIAWIZAIMT NIUEBUIATINLAzNSzuRBUEAIRNzAamS Tnagnsag
AT TlUEM Iz A MLINNTIIUNTTI UM 1Y

U NoUT TS vSusuMsBuTesUIEnY uazuTundeslull 2559 lauansanuiuuuy
Lifdouledn suMIEUTINLAZIUMITUANIZAINIT LEATINNTTEUTINLREFIUEMITANIZAINS
HAEMIAUTIUOIUIILURZHANIATUIAWIZAIMT NIzUEBUIATINLAzNSzuRBuEAIRNAans Tngnsag

mmﬁmﬂumi:ﬁwﬁmmJJmmgwumiimmum\mmﬁu

B suusnegIUznNITLEY

2559 2558 2557
UMY UM UMY
8N19 5 2 v
(R1UVIN) (N1ULIN) (N1UUIN)
funing
RUNTWERYUTLY

WUEALR I8N T UNIGUER 907.06 16.64% 717.48 18.97 483.65 17.12

gAvimImuaziBusy - s 628.96  11.54% 47548 1257 44217 1565

yaFiasauddoldGaaifu 22.85 0.42% 30.60 0.81 - -

gAniEuUIAuNR oY 12.40 0.23% - - - -
WUIEaWMINAINDETS 57.82 1.06% - - - -

Aunswdvyuideudy 29.91 0.55% 44.64 1.18 2775 098
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2559 2558 2557
SRITELT] AnsIu SRITELT] 9wl | dnsou
18013 ) ) )
(N1UVIN) (%) (NIUVIN) (N1ULIN) (%)
FINRUNTHEVYWADY 1,659.00 30.44 1,268.20 33.52 953.57 33.75
Funswel lsinsuisy
fifiu 013 uzgUATl - GVB 3,687.54 67.65  2,372.95 62.73 1,755.86  62.14
fauAnemsuazgUnsainels
feyamldandgns 38.94 0.71 39.71 1.05 45.26 1.60
pendedeaiomii - 12.50 0.33 - -
BurhnAnm sz 41.96 0.77 41.87 1.1 41.26 1.46
funsndadidulasennuayld 14.82 0.27 13.09 0.35 13.88 0.49
Funindlinuuieudu 8.29 0.15 34.61 0.91 15.70 0.56
smRuniwg laviyuiieu 379155 ~ 69.56 251472 6648 1,871.96  66.25
FIURUNITNE 5,450.55 100.00 3,782.92 100.00 2,825.5 100.00
2559 2558 2557
ansiau dnsiau
9183
(%) (%)
wiiAuuazsuTesf Aoty
nigunsuseu
BudnifutndsnmnnzBudbus:e:duy 311.00 5.71 332.16 8.78 171.00  6.05
Wwimsfuazidmiiou 181.20 3.32 14458 382 17990 6.7
iUt 119.49 2.19 139.21 3.68 005  0.00
nilduy sz funney 36.22 0.66 10.62 0.28 1.47 0.05
wisumelfdanddefidsimuatszaelu 1 9 51.56 0.95 57.82 1.53 68.95 2.44
Budduszszanafoimvuatszanelu 1 7 184.45 3.38 92.76 2.45 106.49  4.21
Uszsinumaviidunnmagnilesiooad - - - - 9.86  0.35
nilFuMLUBuaY 69.57 128 69.83 185 3759 133
nwﬁﬁwquﬁw 953.49 17.49 846.98 22.39 575.31 20.36
widulsinsuiieu
niigumelidyainde - gns 47.94 0.88 38.31 1.01 7884 279
Wudbuszezed - gn 856.35 15.71 259.97 6.87 238.35 8.44
ﬂs:mmmiwﬁﬁuﬂ'ﬂﬂwquﬂaﬂau 19.61 0.36 2.89 0.08 7.25 0.26
Uszinumavidunays:Taiwineu 35.56 0.65 29.85 0.79 24.42 0.86
mwaUszloninauununeldmedemudyan 20.79 0.38 19.57 0.52 17.96 0.64
maldans
niiaulivyuisuiy 0.98 0.02 100 003 099 004
sauiiaulinyuidoy 981.23  18.00 351.59 9.29  367.81 13.02
TRy 193472 3550 1,198.57  31.68  943.12  33.38
eI GLLT
nuaanzidoudi st 958.03 17.58 863.50  22.83 799.72  28.30
WuURNAIY - - 0.42 0.01 - -
duAuyaAviu 1,008.88 18.51 536.26  14.18 21734 7.69
Alsazan - dnassisosmungne 72.68 .83 55.46 1.47 40.80 1.44
- doluiladnass 941.11 17.27 74778 1977 54961 1945
poAUsznaUduTBIR UL HaY 77.02 1.41 77.02 2.04 7386 261
smd'guﬂadu‘iﬁﬂwaj 3,057.72 56.10 2,280.44 60.28  1,681.33 59.50
dulddedlidsnniuay 458.11 8.40 303.91 8.03 201.08 7.12
T INTRORADYN 3,515.83 6450 258435 68.32 188241 66.62
suniiduuazduresdaeru 5,450.55 100.00 3,782.92 100.00 2,825.53 100.00




B surilsmanuy

2559 2558 2557
L RITEN] L RITEIT] 1Y
SIS (GRINTA) (f1UUIN) (GRINTA)

Telaanmsmenazuinmg 1,817.73 995 1639.11 9672 1,504.23 99.08
AUNUATVIBURZUINT 1,028.07  56.56 975.66  59.52 982.00 65.28
Alsoudu 789.66  43.44  663.45 40.48 52223 34.72
mlsnnmamaallnlngd - - 30.64 181 - -
yelaau 8.95 0.49 2491 147 1396 0.92
mlsaoualdare 798.61 4372  719.00 4243  536.19 35.32
mldarelunsmsunsuims 284.14 1555 27434  16.19 239.19 15.75
mlsnouduyunivnIsiduuaznIFisula 514.47 28.16%  444.66 2624  297.00 19.56
AUYUNI9N13Y 33.83 1.85 3082  1.82 3566 2.35
misnoumisula 480.64  26.31 413.84 2442 261.34 17.21
sl 113.96 6.24 86.62  5.11 3457 228
mlsgns 366.68  20.07  327.22 19.31 226.77 14.94
msuveilumls

sufiiiuvesussnlng 35154  19.24 308.70  18.22 202.95 13.37

faufiduveosnldidelidfisnnamua 1514 083 1851  1.09 2382 157
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B sUnISUALOUER

(Mg auuIn)

NIZUAUTAINNINTINAUUIIY

mls(manu)naumFdula 480.64 413.84 261.34
AdeuTAmuazAmRRT e 282.42 247.15 251.20
aondiosu (4.09) (1.94) (1.66)
aanidedne 39.56 29.73 34.02
mAnsmheSgavin o fide 0.40 2.87 1.44
ANoniodsazgay - - 11.22
AnNonimoduazgaloundu 1.74 (1.16) (1.60)
f1soowauszlenindnou 5.50 4.83 4.08
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CSR-DIW Continuous Award 2016 1173531UANNTUAAYDUTBINUINOUNTANTINNTTUADYUYY
Tnsnsulsssugasnnssu

SET Sustainability Awards 1Usz1An5197a Thailand Sustainability Investment 2016 Tnamanavannsne
wisdszinelne

ESG 100 T 2559 u3unannziieu 610 vaansndaanzidewain 100 lu 1 ifimssfinoulansu
fudwinden §oAy wazsssInALIEe BnaaTulneem

myUszifiuaamwmsUssyuangdydioutssad 2559 vevamaudssudamulng adlunam
“Fideu”

wamsUziunenuMIsmAuguaRamIfiAvesIEmaanziteuszal 2559 Tuamsivegluins
“ALaA”

CSR-DIW Continuous Award 2016 for entrepreneur responsibility to community standards from
the Department of Industrial Works.

The SET Sustainability Awards, Thailand Sustainability Investment 2016, from the Stock Exchange
of Thailand.

ESG 100 Years 2016 as one of a hundred listed securities out of 567 listed companies with
outstanding environmental, social and good governance performance from Thaipat Institute.

Annual General Meeting Project of 2015 quality evaluation by the Thai Investors Association
in the category of “Excellent” criteria.

Evaluation of the company’s overall good governance report for listed companies of 2015 meeting

“Very Good” criteria.
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Board of Directors

uw.as.33y SNoFY
o1y 76 U

Dr.Vicharn Vithayasai - Age 76 Years

o UITHIUATIUMS e Chairman of the Board
o dagaunsteviuluuiem 0.07% (lununuesiie 2,500,000 Fu) « Percentage of shareholder 0.07 % (In name of himself 2,500,000 shares)
. Imﬂﬂmﬂﬁmuuﬂmmﬁaﬁmﬁ'ﬁu « Shareholding change 250,000 shares in 2016
Tudl 2559 F1uan 250,000 Wu o Holding a Position of Director
o SnuUsEnimsesuvdsnssumsluuivneanzfeudu -None-
laddi- « Holding a position of Director of non-listed Company
o SnuUEEMhenuauTim s itldusnaanz Dousiuu 1 Company
1 yails
mMsAnen Education
o UTryaien QUANAWING uminendedafuesd « Ph.D., Medical Science, lllinois University, USA
UszmATNIgaIsmM » B.A.Medical Science, The University of Medical Science
o USQUEUIAT WWNBATEAT LUMNINNABULNNFTNAT « Being Trained DAP Program

o WIUMIBUIUVANGAT DAP

sunnsilagiiu Current Position

o UITHIUATIUMT UTEN LUALADT 1IRA 13U 91AA (LUNTL) e The Chairman of Better World Green Public Co.,Ltd.
n . Ui:mmﬂaﬁ%ﬁamqm o The Chairman of Kuedaroon Foundation

dszunisel Experience

o US2HIUATINATT USHN LUALABS LIRA N3U 91AR (UN1T) o The Chairman of Better World Green Public Co.,Ltd.

. Ui:muyaﬁ%ﬁamqm » The Chairman of Kuedaroon Foundation



Dr.Thamnoon Ananthothai - Age 60 Years

o AFTUMIDNTZ URZUITHIUNTIUMINTIIFNBY
o dagaunstievuluuduvn 0.07% (lumunuiedie 2,827,644 1)
. Imaﬁmsmﬁﬂuuﬂmmiﬁaﬁmﬁm'ﬁﬂuﬂ 2559 91U 282,764 i
o Chairman of the Board
« Percentage of shareholder 0.07 % (In name of himself 2,827,644 shares)
» Shareholding change 282,764 shares in 2016
o SIuUsEniimsomunisnssunsluussnaanzdoudusy
3 u3En
o SuuUTETMmhanuBimsmdiinlduiimeanadeus oy
6 u3Em
» Holding a Position of Director
3 Company
« Holding a position of Director of non-listed Company
6 Company

n13Anw / Education

o Ph.D., International Management, Walden University, Naple, Florida, USA

» A.C.A Certificate, American Accreditation Conucil for Accountancy,Washington,D.C.,USA
« M.B.A., Management, The University of Sarasota Sarasota, Florida, USA

o Being trained in UFS, RCP,DCP,ACP uaz DAP

dszsunsal / Experience
o ArsuATREamaLasUsss A iuIng
Usun ninnswd Ades lneny (Usandlng) $19n
o NIIUMIUAZATIUAIATIVEDY VLD WSoWINDSA wefia
o U351un330M3 U e Budiilede $1in (umou)
o AFTUAI/ATIUMIATIAEOU U8 lssiurinziueen 1dm (L)
o President & CEO, DBS Vickers Securities (Thailand) Co.,Ltd.
o Director & Audit Committee: Property Perfect Pcl. (PF)
« Director & Audit Committee, vintage Engineering PLc
o Director & Audit Committee, Eastern Printing Plc

as.sssuury o1uulning
o1y 60 U

piuvidoilaqiiy / Current Position
o ATIUMTHAZUIZHIUATIUAITATIVEOY
USHN lWwaAes an AW 9100 (W)
o 5RUUTIHIUATIUATURZABZNTIUNITATINOY
uua. loowed wautnea (Ussndlne)
o AFTUMIUAZATINAIATIIFDY VLA, 1wﬂgLﬁﬂu Ty Tusdnd (TUF)
o NITUNI/ATTUATIATIINOUNAUNINENRENTINN
UAINENRBNTINN
o NITUMTVIMIUSEMMSANIWE Wwosiu wsnwes 1A (umon) (MPS)
o NTIUMIVIMIUTENNANNTNETANINRINY
WSty wiswes $1im (umun) (MPAM)
o ASTUATUIMT VSN weddu wisniues dain (MPCO)
o AMZDYNIINMIVINS / punssumssidnouindagd luamznssums
ARIARUA InBRTRINTURIUszINAlNY (AFET)
. ﬂﬁumﬂuﬂm:mgﬂﬁumiu%vmmmmulm:ﬂm:vhmuEiu*]
melunsonuuszAugony
o A3TUMIVIMILUAAATTUMINMBOLLATHENY §N1EAINAIIN
whsszmelne
« Director and Chairman of the Audit Committee,
Better World Green Public Co.,Ltd
o Vice Chairman and Chairman of Audit Committee
. IFS Capital (Thailand) Pcl. (A Part Of IFS Group Of Singapore)
o Audit Committee, Thai Union Group Plc. (TU)
» Executive Committee, Merchant Partners Securities Plc.
» Executive Committee, Merchant Partners Securities Company Limited.
« Executive Committee, Merchant Partners Company Limited .(MPCO)
« Director & Audit Committee, Bangkok University
» Executive Board and Subcommittee, the Clearing
House in the Agricultural Futures Exchange of Thailand (AFET)
« Committee of the Subcommittee of Investment Administration, Social Security Fund
« Executive Committee of Investment and Debt Restructuring and Development
Equity Market in the Federation of Thai Industries




ulgdAsdNY Jusind
oy 53U

Mr.Akrawit Khankaew - Age 53 Years

e 509UTTEIUATINMT
o dagaunsfieiu 0.03% (lumunuiesdie 1,250,000 1u)
o lifimawdsuuuasmafiosulull 2559
o Director
o Percentage of shareholder 0.03% (In name of himself 1,250,000 shares)
» No Shareholding change in 2016
o SunIEnisseiusnssumsluisneanadondu
Slaidi-
o SunuuIEMmbanuduiimssmuniifilduignaanadeusiu
1 usEn
» Holding a Position of Director
-None-
 Holding a position of Director of non-listed Company
1 Company

n13Anw / Education

« USayanln SgAans uwmanendosssuAans

o USruayinid SgAnand (Aeshflandudu 1 wlsqmes) IWIRINININIINESE

o HUMIBUTUNANGNT DAP

o Master of Political Science, Thammasat University

 Bachelor of Political Science, (1st Honors with Gold Medal), Chulalongkorn University
 Being Trained DAP Program

siuvusilagiiy / Current Position

o ATINATT UTHN LUALABS L3NA N3U 91AR (LNTU)

o 990U3257UNTIUMT USUN SU W Hife 917

« Director, Better World Green Public Co.,Ltd.

« Vice Managing Director of the Thumbs Up Media Co.,Ltd.

dszatunsal / Experience

o S nunsguumitisiiMInsznTsvainauaz i

o filSnmsguumsdishmnsinsinemansuaznalulad
® Advisor of the Ministry of Tourism and Sports

s Advisor of the Ministry of Science and Technology

unYIsaf sunns
o1y 49 U

Mr.Voradit Thanapatra - Age 49 Years

o AFIUAT
o dasaumsiiedu 0.59% (lumumuesiio 22,500,000 )
o Tnodmsasuudasmsfiosu Tuil 2559 $1uam 2,500,000 ¥
o Director
» Percentage of shareholder 0.59% (In name of himself 22,500,000 shares)
« shareholding change 2,500,000 shares in 2016
o SunuuiEniimsssundsnssumsluuidnaanzdeudu
laidi-
o SuuiEnmbsnuduiimsemudeiiildussneanadeusiuon
2 uiEm
« Holding a Position of Director
-None-
« Holding a position of Director of non-listed Company
2 Company

msAnu / Education

« Y3ayanln AranssuAans Nippon University., JAPAN
o USuaAs AFINIIUAERT UMINENRBNUATAERAS
o HIUMIBUIUNANGAT DAP

« Master of Engineering, Nippon University, japan

« Bachelor of Engineering, Kasetsart University

» Being Trained DAP Program

siuvnssilagiiy / Current Position

o ATINATT UTHN LUALABS L3RA N3U 91AR (LML)

« Us51un350ms USEW 108 1A tod Dako lumues $110
o USLHIUATINMT UTEN Lafien diRe 917n

o Director, Better World Green Public Co.,Ltd.

o Chairman of the SKS Building Maintainant Co.,Ltd

o Chairman of the APPR Media Co.,Itd

dszsunisal / Experience

o {3m3 U3 351 Samed uiyuWAeIs 91rn
o N33UMIUTINT V3EM T T 16U uuyurAleiie 91in
» Manager of the Vera Allied Manufacturing Co.,Ltd.
 Executive Director of VCN Manufacturing Co.,Ltd.



Qs.UryrywIsil A3 WOVA uNuISNNQ sssudu
019 56 U o1y 48U

Dr.Boonyabaramee Sawangwong - Age 56 Years ~ Mrs.Nardruedee Thammawan - Age 48 Years

o NFTUMIDNT UAZATIUAIINTIANOU o NFTUMIDNTZ UAZATIUAIIATIINOU
o dagaunsiieu 0.03% (lumuauedie 1,250,000 1) « §asaun1stieviu 0.03% (lumunutesiie 1,250,000 1)
o lLifimsuAsuutasmsaieviulull 2559 « TnafimsReuudaomsfiovuiniu ud 2559 d1uau 125,000 ¥u
o Director « Director and Audit Committee
« Percentage of shareholder 0.03% (In name of himself 1,250,000 shares) » Percentage of shareholder 0.03% (In name of himself 1,250,000 shares)
» No Shareholding change in 2016  shareholding change 125,000 shares in 2016
o SuuiEniisseiusnssumsluisneanadoudu o SrauuiEniisseiuminssumsuuidnaanzoudy
Slaidi- laidi-
o SunuuIEMmbanuduiimssmumiifilduignaanadeusiu o SunuUsEMmbonuduiimssmunleiilduisnaanadeusiy
laidi- 2 U3¥m
» Holding a Position of Director « Holding a Position of Director
-None- -None-
« Holding a position of Director of non-listed Company  Holding a position of Director of non-listed Company
-None- 2 Company
I n1sAnm / Education msAnu / Education
o YSyuen SgussAmaumand uninenasunusid o USrans widlvamaniuaznsuad awimaind umineausssueans
- Baanln Sguszmaurmani uminendounusiil o fEeulnl wnzddoudndnseins
o USruayind HRMERS uminenderAiunu o HIUMIBUINNANGAT DAP
. &humiau‘imwﬁﬂgm DAP « B.A,, Accounting, the Faculty of Accounting and Commerce, Thammasat University
« D.P.A., Administration, Pathumthani University  Auditor and Tax Auditor
* M.B.A., Administration, Pathumthani University  Being Trained DAP Program

« B.A. Law, Sripathum University
» Being Trained DAP Program

siuvssilaqiiy / Current Position siunsisilagiiu / Current Position

o NIIUNIATIVEDU UIUN LUALADT 1INA NIU 91AA (LN1TU) ATTUAITNIATIVEDU UIEN LUALADS 1IRA NIU 91AR (LN1TU)
o Audit Committee, Better World Green Public Co.,Ltd fisnm USE 407 Wi S

fiUsnw USEN Au tendinss (land) $1An

« Audit Committee, Better World Green Public Co.,Ltd.

« Counselor, 407 Pattana Co.,Ltd.

o Counselor, Dream Express (Dex) Co.,ltd.

dszsunsal / Experience

e N3 UMINENAUINYADIUNTIN WY

. %ﬂirtﬁumﬂuaﬂmaﬁﬂmﬁuﬁugwu 209fIANUITUTBIINATIIU
uazUszfiuAMAINMIIANE (BIAMTUMYY)

« 500N33UAIHANATS USEW eeldlAau $1AR Ussstunisal / Experience

o ganmarhevnuaznadu Ui deusng Anadeduiui 91dn
o stvthuwunUg@aunu vsen wnd (Wszmalng) $10n

o Solicitor of Chandrakasem Rajabhat University
» Assessor of The Office for National Education
Standards and Quality Assessment (Public Organization)

« Accounting And Finance Manager,Siam Retail Development Co.,Ltd.
« Vice-Managing Director of Auto Claim Co.,ltd.
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« Cost Accountant Supervisor, Best (Thailand) Co.,Ltd.




ugdgdU IKAONISY:
01y 55U

Mr.Suwat Luengviriya - Age 55 Years

o Unzoudmihiiuims uazassumsgdnms

o dnsunistieniu 4.78% (lumuauieoiie 183,150,000 1)

o ldfimaiAsuutaonsiadiuludl 2559

« President & CEO

 Percentage of shareholder 4.78% (In name of himself 183,150,000)
» No Shareholding change in 2016

o SuUiuniidmasiumisnssumsluuTdnaanzioudu 1 uism

. mmuumw/wmamuauwmmmLmuawﬁlﬂummmw:maummu 4 U3EN

» Holding a Position of Director 1 Company
» Holding a position of Director of non-listed Company 4 Company

n13Anw / Education

« Usaann3 IwAmans umindegloiesssnnsne

o HIUMIBUTUNANGAT DAP

» Bachelor of Communications Art, Sukhothai Thammathiraj University
» Being Trained DAP Program

siwnueilagiiy / Current Position
AITUANT URZATIUAMIRINANT UTHN wwames Ban n3u AR (i)
ATIUATT UIEN 9AAUTINT 91AR (Un19u)
UesIUATIUMIT UIA. LUALADS 1IN uAS
Usz5UNTIUMT VA, LUAMDT 138 nTualain
ASTUAS Uan. 1858 Wi teulaseuluus

A35uM3 Uan. O AU Anasaluiui

A3IUMT VAN, IANIES e

AFIUATT UIAN. ROA 88 W1II03F

AFIUMT VAN, 1971 UATU 1SuiusH

ATINMT VAN, §3A1 wWesd

« Director and CEO, Better World Green Public Co.,Ltd.
o Director, Akkhie Prakarn Public Co.,Ltd.

o President, Better Waste Care Co.,Ltd.

« President, Better World Transport Co.,Ltd

o Director, Earth Tech Environment Co.,Ltd.

o Director, Be Green Developement Co.,Ltd.
« Director, Recovery House Co.,Ltd

« Director, Link 88 Power Co.,Ltd.

« Director, AVA Grand Energy Co.,Ltd.

o Director, Siri Lapha Power Co.,Ltd

dszsunisal / Experience
o Usznudminfiuivg uRznIIUMIRIANT ULe. LAmes Aad a3y
o 13557UNTINMT UTHN LUALABS IEY LAT 91An
o UTHIUNTINMT USEN LUAABS 1IaA naudlsdn 91An
LLE:ﬁ‘Iuﬂiillmi U3En 1955 Win teulsewuus S

esident & CEO, Better World Green Public Co.,Ltd.
President, Better Waste Care Co.,Ltd.

ugdnAU  UruggaumAas
01y 51U

Mr.Suthat Boonya Udomsart - Age 51 Years

o NTIUNTT UAZTBINTIUNIHIAM ITNBUTTUAzMITY

« dasaun1stieviu 0.03% (lumunutesiie 1,250,000 1u)

« Tnofimaiasuudaomsfiosulull 2559 S1uau 125,000 Hu

« Director and Vice-Managing Director of Accountingand Finanace Controller
» Percentage of shareholder 0.03% (In name of himself 1,250,000 shares)

« Shareholding change 125,000 shares in 2016

o SrnuuiEniimsiuminsaunisluuisneanadeudy 1 uiem

o SnuuiEnmbanuduiimseiundeiidlduiimaanadendiung 1 uddn
« Holding a Position of Director 1 Company

« Holding a position of Director of non-listed Company 1 Company

msAnw / Education

o Uiganlv uimagsiesnInaiy umInenauumum

o HIUMIBUIUNANGAT DAP58/2006, ACP25/2009

. mumiamwﬁﬂgm Anti-Corruption : The Practical Guide (ACPG 23/2015)

o faudnyiadens

« Master of Business Administration (MBA) Major : Finance and Banking, Ramkhamhang University
« Being Trained DAP58/2006 Program, ACP25/2009 Program

 Being Trained Anti-Corruption : The Practical Guide (ACPG 23/2015)

o Tax Auditor

piuniioilaqiiu / Current Position
ATIUAITUAZIOINTTUAITHINAIEBHTTURZ MY VA, WAReS LI N3u
Adnmsdhevafuazmsiy vus. wanes Baf N3y wazuiunluese
ATINMT UT¥M BAAUTINIT 917AR (WnT)

ATTUMT V38N TS awmadaduazmBenns sida

AsTumMs van.d a3y Ananey Wiud

ATIUMT VAN, SAWae3 e

ATINAIT VAN, RUA 88 W1IBS

ATIUNIT VAN, 1071 WNTUE 1BuiLesE

ATINAIT UIN. §IQ1AT WIII0T

 Director and CEO, Better World Green Public Co.,Ltd.

o Director, Akkhie Prakarn Public Co.,Ltd.

« President, Better Waste Care Co.,Ltd

 President, Better World Transport Co.,Ltd.

« Director, Earth Tech Environment Co.,Ltd.

o Director, Be Green Developement Co.,Ltd.
o Director, Recovery House Co.,Ltd.

« Director, Link 88 Power Co.,Ltd.

o Director, AVA Grand Energy Co.,Ltd

« Director, Siri Lapha Power Co.,Ltd.

(4 .
Ussauni3ad / Experience
o U3z5UNITUAITATIVEDU UIBN UMD FAINTIN 91AR (WA1YU)
o iU diuny USEn 7.0uA Sudanies 9110
o Chairman of Audit Comm|ttee of Vintage Eng\neenng Public C
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Mrs.Tasanee Thongdee - Age 45 Years

> 7 Rl suvieilaqiiy / Current Position
o dnsunistienu 0.01% (lununuiesiie 424,140 vju)

‘ o NITUMT UASIRYILMIVTEN Wwames 3ad N3 91iR (Unow)
o Tnofinmswasuudasmsiieiulut 2559 s 42,414 fu

o JinMarhefaa158eAnIuazMINaIN UTEN Wwames 1ian nsu 1R (UmMow)
* Director « spoUszsUNgUEARIVATINMIIAMSINeRowIndan Samgamvnssuuslszmealng
o anzvholassmahmanguerdnua:nnndindn aeinmsnsdnmsveode

uazenssunae gudanuiudamsdamsmsuazuendesunnegmasnsal snTinendy

o Percentage of shareholder 0.01% (In name of himself 424,140 shares)
o Shareholding change 42,414 shares in 2016
o SnuuiEnimsemsnssumsluuenaanadeudus o

1 « Director and the Office of Company Secretary, Better World Green Public Co.,Ltd.
-4~

» Corporate and Maketting Communication Manager, Better World Green Public Co.,Ltd.

o a o ' d o o | daf A o - o
o uuUEENmhanuummuisiilduismaanadouium o Vice President of the Environmental Management Industry Club, The Federating
laidi- of Thai Industries

+ Holding a Position of Director » Working projects Occupational Standard and Professional Qualifications Waste

-None- Management of dangerous The Center of Excellence on Hazardous Substance

» Holding a position of Director of non-listed Company Management. Chulalongkorn University

-None-

- n1sAnw / Education

o Usauanln (menmansumiadin) saduiuiaimuuimsmeans (i)
o HIUMIBUIUNANGAT DAP uaznangns CSP

o dumIsunmangasiamsfowndeu

o MIBUTUUANFAT Anti-Corruption : The Practical Guide (ACPG 23/2015)
* M.S.C. of NIDA

« Being Trained DAP Program, CSP Program

 Being Trained Environmental Program Manager

 Being Trained Anti-Corruption : The Practical Guide (ACPG 23/2015)

dszstunsal / Experience
o LAYIYNIT TBONTTUNMIHIANT
UFHN u%vmua:ﬁmmLﬁamsaﬁﬂﬁﬁamﬁau A0 (W1u) (GENCO)
o {iAMarhesgdunus uazddieianIunIAmMITHMIUTENY
uiwn Wamatuuus e wmalulad (1999) saia (umzw) (PRO)
e Secretary to Senior Vice President, General Environmental Conservation
Public Co.,Ltd. (GENCO)
» PR and Government Affairs and Assistant Secretary
Committee, Professional Waste Technology (1999) Public Co.,Ltd. (PRO)
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Executive

ugdgdad IHA9VISY: - 919 55 U
Mr.Suwat Luengviriya - Age 55 years

- Uszudmihivinsuazasumagnms - President & CEO

- dnsaunsiionu 4.78% (luwnuauesiio 183,150,000 1u) - Percentage of shareholder : 4.78% (In name of himself
VLJJ'ﬁmnﬂﬁauuﬂmmiﬁaﬁﬂuﬂ 2559 183,150,000 shares) No Shareholding change in 2016

n13ANEN Education

- Usayam3 Ameenans aviavensogloniosssuniang - Bachelor of Communications Art, Sukhothai Thammathiraj University

- mum‘samwﬁﬂgm DAP - Being Trained DAP Program

u1gIoNSUNS IKAOV3SY: - 01y 57 U
Mr.Ekarin Luengviriya - Age 56 years

- ATIUAITUIMT Lm:ﬁa\mﬁmmi;ﬁmmi fenUUHUIRMNT - Executive Committee and Vice-Managing Director of the Operation
- dnstaumsiionu 0.03% (lumuawesiie 1,250,000 1) - Percentage of shareholder : 0.03% (In name of himself
Imaﬁmsﬁaﬁuﬁdm%ﬂuﬂ 2559 9113w 125,000 ¥u 1,250,000 shares) Increased 125,000 shares in 2016
M3fnm Education
- Usyann $gUseraumans (Resifion) - Master of Public Administration, NIDA
- ﬂs:mﬂﬁﬂﬂmﬁuga NANFATANTUIMTIU AATTURZ - Diploma of Public Administration and Laws,
AHVIIENIYY (U3.5) daniunssunngd King Pradjadhipok’s Institute

uNADNUAY IKADNISY: - 919 51 U

Miss.Kamala Luengviriya - Age 51 years

- NIIUMIVINITURLIDINTINAIRIAN I BIUUH AN - Deputy managing Director of Management

- dnsawmstiofuluuien (Seva:) --lufi-- - Percentage of shareholder : -None-
TaelaifimaAsuudasmsfiovuluil 2559 No Shareholding change in 2016

MsAnE Education

- Uanln s5Uszmaumans (1Rasitan) - Master of Public Administration, NIDA

- ﬂi:mﬂﬁﬂﬁmﬁ”uqn NANFATNITUIMNITNY AATFURS - Diploma of Public Administration and Laws,
AHVLIBLINTY (U31.5) aaniunszUnngl King Pradjadhipok’s Institute

ungANSaUU ATUISIUY - 919 44 U

Mr.Supawat Khunworavinit - Age 44 years

- HINMILAEBINIBMIEUIIINIANA - Marketing Executive

- dnsaunstiosiu 0.35% (lumumwesiie 13,375,000 1) - Percentage of shareholder : 0.35% ( In name of herself
TaglaifimaAsuudasmsfiovulull 2559 13,375,000 shares) No Shareholding change in 2016

nsANEN Education

- YSeyans fermssamanly umInenfenuAn el - Bachelor of Business Administration, majoring in general management,

Chiangmai Rajabhat University



UWASISSTU TwSidy - oy 43 U

Miss Jaruwan Pojang - Age 43 years

- ATIUMTUIMS - Executive Committee

- dasaunsiiosin 0.33% (lumuauiesiio 12,500,000 ¥u) - Percentage of shareholder : 0.33% ( In name of herself 12,500,000 shares)
TaglaifimaAsuudasmsfiovulull 2559 No Shareholding change in 2016

MsAnE Education

- YSeyann3 Inenans danvunaluladnszeeuinm - Master of Science, Mahidol University
AT A1ANTZUY - Bachelor of Science, King Mongkut’s Institute of

- Usayanln nenddns umtudin aminandeuing Technoloty Ladkrabang

ugdNAU  UnuggaumIAas - 919 51 U
Mr.Suthat Boonya-Udomsart - Age 51 years

- 399NIIUMINIAMIUT UazA1Ion - CFO

- dnsaunstioiu 0.03% (lumumwesiie 1,250,000 1) - Percentage of shareholder : 0.03% (In name of himself 1,250,000 shares)
Tasfinsfevuiintulul 2559 / S1uau 125,000 u Increased 125,000 shares in 2016

MsAnEN Education

- Usaya v USmagaRammImIty unanena AL - Master of Business Administration (MBA) Major :

- mumsammwﬁﬂqm DAP58/2006, ACP25/2009 Finance and Banking, Ramkhamhang University

- WIUMIBUIUNANGAS Anti-Corruption : The Practical Guide - Being Trained DAP58/2006 Program, ACP25/2009 Program
(ACPG 23/2015) - Being Trained Anti-Corruption : The Practical Guide (ACPG 23/2015)

- Weeudndadens - Tax Auditor

uWNAUY Novd - 19 45U
Mrs.Tasanee  Thongdee - Age 45 years

- Q{fmmio'hﬂﬁamsaoﬁﬂﬂm:msmmm - Corporate Communications and Marketing Manager

- dasaunsiiosin 0.01% (lununuiesiio 424,140 vu) - Percentage of shareholder : 0.01% ( In name of herself 424,140 shares)
Tasfinsfevuiintuluil 2559 $1uau 42,414 ¥u Increased 42,414 shares in 2016

M3ANEN Education

- Beyanln Onendnaniumninidin) satudafinimuudmnsmans - M.S.C. of NIDA

- AUMIBUIUNANGAT DAP unzvangns CSP - Being Trained CSP Program, DAP Program

- mumsamma"ﬂgmﬂﬁmmiﬁaanﬁam - Being Trained Environmental Program Manager

- WIUMIBUIUNANGAS Anti-Corruption : The Practical Guide - Anti-Corruption : The Practical Guide (ACPG 23/2015)

(ACPG 23/2015)

(- 1w — - -
uUnwsIwny 1G1SIOWYAY - 1Y 40 U
Mrs.Pornpen  Paoratchatapiboon - Age 40 years

- ASTUASUSSLAzAdAMsEneImAITuRoLIAd DN - Executive Committee and Manager of the Environmental
- dnsaunsiiosiu 0.35% (lumumwesiie 13,375,000 1) Engineering and Assessment

Imﬂlﬂﬁﬂ’]ﬂﬂﬁlﬂuuﬂm\j Asaevulull 2559 - Percentage of shareholder : 0.35% (In name of herself 13,375,000 shares)
n1sAnEN No Shareholding change in 2016

- USeyan1as Ienmand (§1513uHUAERT) dnInensduuing Education
- Bachelor of Science (Public Health). Mahidol University

UWADASWS IdodNA - 91y 40 U - Internal Auditing Manager

Miss.Siriporn  Suasakul - Age 40 years - Percentage of shareholder : - % No (No shareholding
- ganmsdhensatounialy change i” 2016)

- dagaumstionu - % (InaldiimsuReuuwlasmsiiaquluil 2559) Education

mMsAnE - MBA, majoring in marketing, Kasetsart University

N lﬁfyfyﬂw NSRS (u%wquﬁwmﬁm*ﬁm msnma) ~ Bachelor of Accountancy, majoring in auditing, University

- USeuanes wvminensevemsa ne (Uivadin nsseudad)
- Eeudnd uazfiouUnTmEens

of the Thai Chamber of Commerce
- Auditor and tax auditor

- shumsauTIvANgns Anti-Corruption : The Practical Guide ~ ~ Anfi-Coruption : The Practical Guide (ACPG 23/2015)

(ACPG 23/2015)
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stwmumsivaguiyavmstioasovkannsweauovnssums/auskisiul) 2559

U3t lafimsudslinaiznssums uazusmssoudent nnuiisUszmeavesdiinouannssums
AMAunaANIWE uazaaandaningamvualinssunis HUIMIuTENT faufimhiifeumsionsos
naANTWdvosAULDs AruTs TamioynsidsliusTaiiinze a.an melu 30 u Asudiudldsumaiens
Tdunssumsuazuing uazmaaseiiimadsuulaomsfondaninddonsn foomeoude n.a.n.
ol 33y vims

¥

M3fionIBInaNNsWe “BWG” 900AMsNIsunITuRsiuUIMs o Uil 31 funau 25 59 1ussil

UUNa 2
- - . = WH(RA)
™ 2UN 31 5uAN 2559 ™ 2uN 31 5U4AN 2558

o - sna

NITUNIUTEN UASHUINIS

1. UW.A3.3118Y ANeNFe 2,500,000 2,250,000 250,000
2. A3.559UYLY aiulnlng 1,250,000 2,544,880 =
3. wedATINg TUBU 2,827,644 1,250,000 282,764
4. WeyaIUIIH §71020A 1,250,000 1,250,000 -
5. W19w1309)7 539U 1,250,000 1,125,000 125,000
6. Wegim WaneITe: 183,150,000 183,150,000 -
7. WeIhA SUANT 22,500,000 20,000,000 2,500,000
8. WegviFY UNIDANFTRT 1,250,000 1,125,000 125,000
9. Wvirie Nouf 424,140 381,726 42,414
10. WeglenIuNg WRBgIE: 1,250,000 1,125,000 125,000
11, WgaInuan MR - - -
12. ANANTITINN Twdude 12,500,000 12,500,000 -
13. WA AMMITINY 13,375,000 13,375,000 -
14, WIWIINEY WISTRAYRE 13,375,000 13,375,000 -
15. WOSIATHT \Fodna - - -
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FeIRMUNIIMAUAKANINIS

T 2559 vswnt ldsuseianambenuiliesdesse g fsseluil

- AzuuudsndunanwmssnUszgumdadieviudsza1l 2559 1nlasenisussdunanin
nssndszguadydaeiuresuivnaanziliou (AGM Assessment Program) vessuaudsiaiuiaeyulng
(Thai Investor Association) agﬂus:ﬁuﬁlﬁﬂu

- lumsdszmaramashniamsmuguaiamsuisnaanadow Uszd1l 2559 (CGR 2016) ansntiu
ATTUMSUSENne (Thai Institute of Directors - 10D) uSuwnlasumsUszidunasinnissisialulasens
AoNAMIUAZLUNIZAY “ALRA”

- 91998 SET Sustainability Awards U3ztan$1998 Thailand Sustainability Investment 2016 1ng
ARIANRANINEURs Uz Al

- UszmAdlendns ESG 100 T 2016 wtnannziden 610 naansndaanzideuain 100 Tu 1 Aifins
Fnduslanmuimuiowindon dau uazssTnAvia nnsaaitulnewan

AaznITuMIuTEN AU URAe ¢ veonIfAuguaianIiAresuTEnannzoumnld
TumausmsdanmamunihiianusuiaueulfSuuouniny 1us 1&7&'0L&%umﬁﬁﬁuaLLaﬁﬁ]miﬁﬁwﬁfy
Tuvane 9 suieUszlemigogavesudvnuazdiifsrdomarie Tasineazdoavesmaufifueaniiu
5 39n foil

wRnNMsMAuRUAReMSAn
wuand 1 fnsuasyneyiu (The Rights of Shareholders)

vsune 1A WianushAmAudiovulugsdnamulundnninduasidrvesuivndodnsiuliiiony
I@ldansHugumenguing wu msddmudslumlszsfiams mafeneuiomsleuiumsldsuinms
Fayavasiamsatnaiieome madismdszguiielddnseenifosluiuszgudiony eudadvianannou
AIINAT AMNUAAMABUUNUATINAT ﬂmwi\jé?\jéaauﬁfy% LazAmuRsIINEUAMEeUTT wazBasTiinansmny
fausun uonnnmIdosduligfeviuldansiuiugi uiune daldquanazufiAneriaiuotominiion
wiu mslayaiisAnmidutlagiuiuiuled uasmsdalidferuiiieummions wazlildinsdiuiiumsla g
sudumsazilavsefnsouindvefeviuunstisle

1. nsunilesansuesineriu
1.1, U3En1 dnliinmsunilosfvbuesdony wasdoaduligfevulfinsaugumud
e mun Wy mafidusdelusailsresfiams madenevielewiu msldsuiimsteyavesuium
athoiaowe Ml szguddoduieldinseonifasluiivyudfoduiondononionannounssuns
AMNUAAINDULNUATINATT LLﬁiaﬁ?ﬂéaauﬁm%LLa:ﬁmumLﬁuﬁimauﬂ'zﬁ uaz3oofifinafuuIEn usu
1.2, U3uv dalididuled eisuedayaiddny 919m19600 9 1y T80uMensiEy

v v v
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luaandn 14 Ju Asuiudszgn uaswounsdeyariuivloAvesuidnaasmin 30 u e liddieudnm
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1.3. \Walemalidfevuianaiiunszmalszguatsmthaswiudssgugiionu sauvoli
iwuoToyARNTdAMNLTRNTUTAM S0 UMLINTINATTBIUTEN IneWaunInanInaY TIufotoons

Fuisee uazthonamdasudes Wdeiunauniumetivledveousune

2. midnlszgugaedu

2.1, uiint ldrmuelsfimadszgudfiovlazaiomelunmlaiiu 4 dou duudiufuge
soutiiayduasuieng viell Tul 2559 v3une IidnnsUszgumiuszdlifonuluiuf 30 wwiew 2559
TasnssumsiAstaolnsianzUazmunssums UisuaazAssun sgagoss | AssumIidnnissiio
Juims deeutid wasiiviawagvine Iidhudsyuddoiuioneumauluiivs:gy

2.2, Tnawifurmuasededfionu (Record Date) lumsdszqusaiadfiavu ol
Fievuiinainsanonmadylsyuuasdeyado g Aeunsszgumnniy

2.3. wdormunmavszgulidAeunnusaomhuszimna 2 iew doududszyn ol

AievuEITa UM AT lum i udszgula

3. nssenisNa Ty U YN uReM

3.1. Ut wouliusum gudsushandnning (Uszmdlne) 9170 odumenzideu
surosuuv Wuddndeniofodausulidforummuaiomhaeumstszyn 14 Ju aumodmaineuns
foyadsnandsaziiudoyaideduiviung dndalidudAouuazlflumsusguriumeiuludooousin
www betterworldgreen.com aehotios 30 Turouiuusguioiu oilnlemaligAevuldfinadnundoys
Uszneumadszgusaonih sasiolddmsusmeansmisRefuineufnsdodu 3 7 wazeuiudszyu 3 Ju
WnuanaanGenUszyuddeviuss
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4. MITUIVANUFAINUNR DAY

4.1, vy AnTemalvigfiovudemmuiifendasiuna:musaufonnznisumssioih
AEUINUTEYN KIUMOETIYAITUTEN LRZNUIBNUINAIUTUANS

4.2. Tumsdndszgudfiouuiuny laswsanuszainliduiioiustominiisuiu
nne femsdalididmihfinesquadeusu wasldanuazainethoieome

4.3. v Aalvigforiunmadeudomihieunsszyuogodos 1 fludhidriagns
Tumadszguuasdieiuimnmelaslddnnsanuazanligieiuldldinslunsd il ssueadui

4.4, u5vn1 WiavsiFoduiinmdszgunendonsuszguiuudy davsoaniduie

aoazuuuluszidaunszfegszninmnarsan uazdoldlaaous

5. nsanilunisissugnesiv

5.1. Apwdumsuszgudionu dznulufivszanazuuzihanznssums Uszou
ARZATINATYALDEAS 9 HUST Hroutad waziusamnguineliiuszgunnu wasluasnginasisn |
fldlumvszyn uisdunoumIsanideoncud Tnsusune Iddalvfiomminsnndfevuuaziuiam
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AulumausasanuAniuuazsomaalufivszgy TasUsssmnssums assums wazfuinsaznouiednnuy
athodalan assUsziiu uaslimnudAyAunammuuiideliilssguoonifaonuiluniug

5.3. 1ilUsunsumsdndszguvecuiun quidsurnnannsng (Ussinalne) §179 (TSD)
Tumsanzdouuazmaivazuuu weliiuszansamuazanuludols

5.4. U3t sfiumIussgudfevumusduizdouns:aldudol uniie dyuszgm

v 1

Liwanenmsfiddoyaddgiimanluiusgud fodusdonsiuwi wazlifimadiunszmsuszyuilld
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Important Financial Information

(Unit : Million baht)

Financial Status “ 2015 2014

Total Current Assets 1,659.00 1,268.20 953.57
Total Non - Current Assets _ 2,514.72 1,871.96
Total Assets 5,450.55 3,782.92 2,825.53
Total Non - Current Liabilities 981.23 351.59 367.81
Total Shareholder’s Equity 3,5615.83 2,584.35 1,882.41
M Financial Status
5,450.55 (Unit : Million baht)
3,782.92
‘ ' 2,825.53
‘ a‘
Total Assets
1,934.72
pra— 1,198.57
s 943.12
G G
[ ] [ ] [ ]
[/ [/ [/
O =0 =0
Total Liabilities @RS @RS @RS
3,5615.83 5 584 35
' ’ 1,882.41
Total Shareholder’s Equity 4
2016 » 2014




(Unit : Million baht)

Performance Outcome

Revenues from sales and services 1,639.11 1,504.23

Gross profit margin

Total Incomes

Sales & Administrative Expenses

Finance cost

Income tax expense

Basic earnings (loss) per share (Baht)

1,817.73

1,639.11 1.504.23 (Unit : Million baht)

Services ’» r» ’ »

351.54
308.70 202.95

Total comprehensive G C

income for the year
8.95
55.55

13.96
F £ ¢
Other income

2559 » 2557
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(Unit : Million baht)

important Financial Ratio e | oo e | E gi0e 0 | ot oo 201
Current Ratio times 1.74 1.50 1.66
Debt to Equity Ratio times 0.63 0.53 0.56
Debt to Asset Ratio times 0.35 0.32 0.33
Gross Profit Margin Ratio; GP % 43.44 40.48 34.27
Net Profit on Sale ; NP % 19.24 18.22 13.37
Return on Equity ; ROE % 13.17 15.58 12.09
Return on Assets ; ROA % 11.14 13.46 11.20

(Unit : Million baht)

Unit of
%

Assets 44.08 33.88 14.02
Shareholders’ Holdings % 36.04 35.63 14.85

Income % - 11.62 12.38
(Unit : Million baht)
2016 2015 2014
oo @)
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Business Characteristics

Better World Green Public Co., Ltd. (the company) has main offices located at 2674/1, Soi Drive-In
2, Moo 2, Ladprao Road, Khlong Chan, Bang Kapi, Bangkok, 10240. The company has the registered capital
of 1,188,633,210.75 baht, the paid-up registered capital of 958,029,378 baht and an industrial waste
management and disposal center at 140, Moo 8, Huay Haeng, Kaeng Khoi, Saraburi.

The company was allowed to operate from the Department of Industrial Works. Ministry of
Industry under Factory Act 2012

No. 101 Treatment of overall waste quality, disposal of hazardous waste or disused materials

in landfills and overall wastewater treatment.

No. 105 Sorting and disposal of non-hazardous waste or disused materials in landfills.

No. 106 Improvement of disused material quality to create alternative fuels and raw materials.

No. 101 Treatment of overall waste quality, disposal of hazardous waste or disused materials

and produce industrial waste fuels for electricity generation.

Industrial Waste Landfill Services are composed of landfill of non-hazardous industrial waste
(Sanitary Landfill) at a service capacity of 1,000 tons/day and hazardous industrial wastes (Secured Landfill)
at service capacity of 500 tons/day. Services are provided by a system that meets international standards
with a control system to prevent pollution to the soil, water, air, communities and the environment in the
surrounding areas.

One-Stop Wastewater Treatment Services are composed of chemical and biological systems
capable of treating up to 450 cubic meters of wastewater per day. Furthermore, treated wastewater is recycled

by the company within the center’s perimeters without draining to the outside.

Quality Improvement Services for Alternative Fuel or Materials handle industrial wastes that can
be recycled as alternative energy. The company applies technology and innovation for waste quality
modification as a service provided by the company capable of handling up to 1,000 tons of industrial
waste per day.

Industrial Waste Sorting and Processing for Utilization (Refuse-Derived Fuel : RDF The company
has set in place a system for filtering and processing industrial waste for utilization by sorting and processing
industrial wastes such as leather, paper, fibers, woven items, plastic, packages, absorption materials, rubber,
etc. The aforementioned system has a projection capacity of 500 tons/day, and the resulting product is
“Refuse-Derived Fuel “ (RDF), which can be used as alternative fuel for some types of fuel, since it has
heating values, moisture, size, and consistency that is appropriate for use as fuel for steam boilers, and has

chemical and physical properties that make it suitable for electricity or heat production.




Laboratory Services The company has a laboratory certified for TISI 17025-2548 and registered
as a laboratory of the Department of Industrial Works (Registration No: Ror.-223). The laboratory is capable
of analyzing industrial waste components according to international standards, analyze samples of the

environment and soil quality.

Other Related Services Provided by the Company are composed of the provision of
recommendations and consultation about industrial waste management, community trash landfill
engineering management, including provision of services to the public sector on restoring areas

affected by illegal disposal of industrial waste.

Other than the main services mentioned above, the company has other related services provided
by network companies in order to respond to the demands of different groups of customers and respond
in the social context, which is the company’s primary obligation, in promoting a good environment for the

country. Better World Green PCL is composed of the following:

Be Green Development Co., Ltd.

B Better Group To operate in property development, buy and sale of

real estate for industrial plant or commercial business focusing

on industrial estates or similar characteristic.

Akkhie Prakan PCL.

provides waste disposal services with Better World Transport Co., Ltd.

high-temperature incineration and modern
pollution eradication technology. Transports waste or unused materials.

Earth Tech Environment Co., Ltd. Better Waste Care Co., Ltd.

Produces and distribution of electricity. In addition, Is an agent in the collection and
EarthTechnology Company Limited has 4 subsidiaries:

- Link 88 Power Co.,Ltd. “Link 88”

transportation of refuse for disposal by i
concrete incinerators and other industrial o

.‘.'

— rodueesand sell electricity and invest in energy 4 incinerar s u
- siness: ﬂ' =
| !
m-_ Reeovery House Co.,Ltd. “RH”. Operate in -

. produgtion and sale of electricity current from

el
.

in jalwaste. And the rental of buildings and
land for factory operators
- AVA Grand Energy Co.,Ltd. “AVA”. Operate in
_u production and sale of electricity current from
industrial waste
SRl . - Sirilapha Power Co.,Ltd.“SIRI”

b ‘LAPH‘A
Operate in production and sale of electricity current.

187
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Financial Status

Summary of the Financial Status and Performance Outcome for the Company and Its Subsidiaries

G T R T T

Revenues from sales and services. Million baht 1,817.73 1,639.11 1,504.23
Gross Profit Million baht 789.66 663.45 522.23
Net Profit Million baht 351.54 308.70 202.95
Gross Profit Rate % 43.44% 40.48 34.72
Net Profit Rate % 19.24% 18.22 13.37
Total Assets Million baht 5,450.55 3,782,92 2,825.53
Total Liabilities Million baht 1,934.72 1,198.57 943.12
Shareholder Holdings Million baht 3,5615.83 2,584.35 1,882.41

Revenue Structure for the Company and Its Subsidiaries
(Unit : Million baht)

2016 2015 2014

. Value Percentage Value | Percentage | Value |Percentage
List
(tons) (tons) (tons)

Revenue From Sales and Services

Revenue from Company Sales and Services

- Non-hazardous Waste Management 234.00 12.81% 225.74 13.32 185.76 12.24
- Hazardous Waste Management 243.83 18.35% 246.00 14.52 264.36 17.41
- Quality Improvement For Use As Alternative 597.25 32.70% 450.24 26.57 349.18 23.00

Raw Materials And Synthetic Fuel Blending

- Waste Water Management 97.23 5.32% 77.46 4.57 55.43 3.65
Total Revenue from Company Sales and Services 1,172.31 64.18% 999.44 58.98 854.73 56.30
Total Revenues from the Services of Subsidiaries 645.42 35.33% 639.67 37.75 649.5 42.78
Total Revenue from Services 1,817.73 99.51% 1,639.11 96.72 1,504.23 99.08
Other revenue * 8.95 0.49% 55.55 3.28 13.96 0.92
Total Revenue 1,826.68  100.00% 1,694.66 100.00 1,518.19 100.00

Remarks : * Other revenue such as waste analysis fees, profits from the sale of properties, interest earned, miscellaneous

Z income, etc.



General Company Information

Company Name
Type of Business Operations
Main Office Location

Location of the Industrial Waste

Management Center- Saraburi Center
Company Registration No

Registered Shares

Telephone
Fax
website

Affiliate

Y
)
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Better World Green Public Company Limited
Engaged in the business of industrial waste management by treatment,

disposal and recycling waste-to-energy.

2674/1 Drive In 2, Village No. 2, Ladprao Rd., Klongchan Sub-district,
Bangkapi District, Bangkok 10240

140, Village 8, Huaeyhang Sub-district, Kaengkoy District, Saraburi
Province 18110

Bor. Mor.Jor. 0107574800016 1

Registered Shares: 1,188,633,210.75 baht
Paid Registered Shares: 958,029,378 baht (As December 31* ,2016)
Value per share: 0.25 baht

Main Office: 02-731-0080, 02-731-1815

The Industrial Waste Management Center : 03-623-7540-2
Main Office: 02-731-2574, 02-733 -9303

the Industrial Waste Management Center : 03-623-7544

www.betterworldgreen.com

1. Better Waste Care Co., Ltd. (BWC).

An agent in procuring industrial waste for the waste-to-energy process.

2. Better World Transport Co., Ltd. (BWT).
Engaged in the business of transportation vehicles for every type of
industrial waste.
3. Earth Tech Environment Co., Ltd. (ETC).
Produces and distributes electricity.
4. Akkhie Prakarmn Public Co., Ltd. (AKP).
Provides industrial waste disposal services by incineration in an
industrial waste furnace (the only one in Thailand).
5. Be Green Development Co.,Ltd. (BGD).
To operate in property development, buy and sale of real estate for
industrial plant or commercial business focusing on industrial estates

or similar characteristic



Regulator

Regulator

Securities Registration

Audit

Legal Advisor
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Securities and Exchange Commission, Thailand

333/3 Viphavadi Rangsit Road, Chomphon, Chatuchak,
Bangkok 10900, Thailand

Tel. 02 695 9999 Fax. 02 695 9660

E-mail: info@sec.or.th Website: www.sec.or.th

The Stock Exchange of Thailand

93 Ratchadaphisek Road, Dindaeng,

Bangkok 10400, Thailand

Tel. 02 009 9000 Fax. 02 009 9991 SET Contact Center 02 009 9999
E-mail: SETCallCenter@set.or.th Website: www.set.or.th

Depository Co., Ltd.

93 The Stock Exchange of Thailand Building,

Rachadapisek Road, Dindaeng, Dindaeng, Bangkok 10400, Thailand
Tel: 02-009-9388, Fax: 02-009-9476

Mr.Jadesada Hungsapruek

Certified Public Account (Thailand) No. 3759
Mr.Jirote Sirirorote

Certified Public Account (Thailand) No. 5113
Ms.Nonglak Pattanabandith

Certified Public Account (Thailand) No. 4713
Garin Audit Co., Ltd.,
Boonmitra Building, 6" Floor Room B.
138 Silom Rd. Bangrak Bangkok 10500, Thailand
Tel. 02-634-2484-6 Fax.02-634-2668

Ruamthama Law Office Co., LTd.

85 Moo 2 Sutthisan Rd., Huaykwang Sud-District.,Huaykwang Sud-District.,
Bangkok 10310, Thailand

Tel. 02-694-3323-4, Fax. 02-694-3349




The Company's Shareholder Structure

B GREEN

Better World Green Public Co., Lid. “BWG”

:1,188,633,210.75 Baht
Paid-Up Capital ;958,029,378 Baht
Business Type . Operates in the business
of providing industrial waste management services
bydisposal and reuse as energy.

Registered Capital

: 202,000,000 Baht
. 202,000,000 Baht
. Provides waste disposal

Registered Capital
Paid-Up Capital
Business Type
services by incineratiO
Better World Transport Co., Ltd. “BWT”

: 68,000,000 Baht

Paid-Up Capital . 68,000,000 Baht

Business Type . Operates in the business of providing
industrial waste transportation services and control.

Better Waste Care Co., Lid. “BWC”
© 1,000,000 Baht

Registered Capital

Registered Capital
Paid-Up Capital 1,000,000 Baht

Business Type . Operates as a representative in
procuring industrial waste into the process to createenergy.

Be Green Development Company Limited “BE GREEN”

Registered Capital . 1,000,000 Baht

Paid-Up Capital ;1,000,000 Baht

Business Type . To operate in property development, buy
and sale of real estate for industrial plant or commercial business

focusing on industrial estates or similar characteristi
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Earth Tech Environment Co., Ltd. “ETC”

;820,000,000 Baht
: 628,000,000 Baht
. Produces and distributes electricity.

Registered Capital
Paid-Up Capital
Business Type

Link 88 Power Co.,Ltd. “Link 88"

Registered Capital . 25,000,000 v
Paid-Up Capital 12,500,000 un
Business Type . Produce and sell electricity

and invest in energy business.

Recovery House Co.,Ltd. “RH”

. 50,000,000 Baht
Paid-Up Capital 12,500,000 Baht
Business Type . Operate in production
and sale of electricity current from industrial waste
and the rental of buildings and land for factory
operators.

Sirilapha Power Co.,Ltd.“SIRI”

Registered Capital . 50,000,000 un

Business Type . Operate in production and sale of
electricity current from industrial waste.

Registered Capital

AVA Grand Energy Co.,ltd. “AVA”

: 50,000,000 Baht

Paid-Up Capital ;12,500,000 Baht

Business Type . Operate in production and sale of
electricity current from industrial waste.

Registered Capital
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Capital Structure

Capital Structure Detail if the registered capital as of 31st, December 2016 was shown below.
Registered Capital 1,188,633,210.75 baht
Paid up Capital : 958,029,378.00 baht
Par Value : 0.25 baht

Shareholding Structure

The top ten shareholders as of 31%, December 2016

Shareholders % of Total

1. Mr. Suwat Luengviriya 183,150,000 4.79
2. Thai NVDR Company Limited 165,004,074 4.31
3. Mr. Khampon Wirathepsuporn 155,000,000 4.04
4. N.C.B.TRUST LIMITED-NORGES BANK 11 102,939,900 2.69
5. Mr. Pongsak Attathanan 82,500,000 2.15
6. STATE STREET BANK AND TRUST COMPANY 79,050,953 2.06
7. Mr. Virat Phansukhumthana 62,500,002 1.63
8. Mr. Santi Kovitjindachai 50,280,000 1.31
9. Mr. Titipong jentaveepornkul 47,800,000 1.25
10. Miss. Pornpen Kanikaarm 46,530,800 1.21
11. Other 2,857,361,783 74.56

Total 3,832,117,512 100.00



Policy for Paying Dividends

Better World Green Public Company Limited and its subsidiaries have policy for
paying dividends to shareholders at the rate of 50% of the net profit from the Consolidated
Financial Statement after income tax deductions and deductions for reserves according to the law
and other savings according to the company’s requirements as long as there is no necessity for
items such as future expansion of the company in various projects and as long as the payment of

the dividends does not significantly affect the company’s normal operations.

The comparison of the dividend payment is as follows.

(Unit : Million baht)

Net Profit (Baht) 293,359,748.00 195,983,920.00 149,448,042.60
Legal Reserve (Baht) 14,667,987.00 9,799,196.00 7,963,188.92
Dividend /share (Baht) 0.04 0.12 0.11
Dividend Payout (Net Profit 50.37 51.54 58.88
Percentage)

Total Dividend Paid (Baht) 140,386,300.96 95,966,696.79 not more than 88,000,000 Baht

*** A par value of 0.25 baht (2015-2016)
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Developments toward Sustainability 2016

Economy

The company has demonstrated its capacity for growth amidst the dynamic economic situation
through determination and dedication of the company’s personnel to achieve another step of innovation
and services. This accomplishment has not only been achieved to facilitate the current situation, as the
company has also laid a foundation for the future in response to the needs of customers and to increase
our market share while reducing costs in processes and improving performance along with expanding the
business in markets with potential for growth as reflected in the company’s profits in 2016, which grew by

15.03 percent when compared to the previous year

Innovations and Development

With awareness of the future of landfill sites, the company decided to expand by creating
research and improving current businesses through the creation of RDF products. “Refuse or discarded
materials” are subjected to various processes to produce fuel. This is cutting edge research that utilizes
modern technology for promoting intelligent energy usage and adding value to normal operations by producing

“electricity” for the company to have greater coverage.

Personnel Development

On the policies concerning employees and personnel work management regulations, the company
adheres to principles that meet international standards within the framework set by labor laws and ethics.
Emphasis is put on fairness and equality from recruitment to employment of knowledgeable and skilled
personnel of individual professions and multiple disciplines. Remunerations and benefits that appropriately
enhance the quality of life of employees are provided to maintain high-quality and capable personnel.
Moreover, the knowledge and skills of personnel are promoted for improvements, and work facilities have
been arranged to achieve environmental safety and occupational hygiene to motivate employees to work
and improve work effectiveness and efficiency. At the present, the company has a total of 407 employees

(excluding executives).

Corporate Governance

The company’s corporate governance is based on honesty, integrity, transparency and verifiability.
Thus, the company became a certified member of Thailand Private Sector’s Collective Action Coalition
against Corruption (CAC) in the fight against corruption without having conflicts of interests and to maintain

benefits of the organization, shareholders and all stakeholders equally and fairly. Due to this reflection

( 1;3
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of the company’s determination in operating its business, the company has been ranked as Excellent
(5 stars) for registered companies with outstanding corporate governance, awarded the ESG 100 of 2016

and won Thailand Sustainability Investment 2016, a second consecutive win since 2015.

Environment, Occupational Health and Safety

One of the company’s key policies is to improve and develop the effectiveness of safety
systems and environmental conservation under the objective of applying innovations, research and
developments in environmental management and production processes improvements. The objective
is to prevent accidents, reduce pollution and use available resources in an effective and sustainable
manner. In 2016, a total of twelve meetings of the Board of Directors were held to assess safety and
performance. Furthermore, knowledge training activities were organized such as emergency readiness
and response drills, regular work condition inspections, basic firefighting knowledge courses, safety

courses, etc.

Social and Community Development

The company recognizes the importance of corporate social responsibility, including fair treatment
of all stakeholders. Accordingly, CSR activities/projects in the form of CSR after-process were organized in
areas such as education support, professional development or quality of life improvement for employees
and surrounding communities, along with CSR-in-process activities. Moreover, opportunities were provided
for interested persons to visit and observe the company’s operations. A total of 610 agencies covering 3,110
people from 12 government agencies, 16 academic institutions, 573 companies and shareholders and
investors of 9 companies visited the company. Furthermore, the company welcomed the Deputy Minister
of Industry and Trade, a representative of the Peoples Democratic Republic of Laos, and delegation on
their visit of the Industrial Waste Management and Disposal Center to study developments of industrial

waste management projects and expansions to extensive energy production.

Investors

o Registered capital was decreased by 468,797,711 shares from 1,079,625,000 baht to
962,425,572.25 baht at marked price of 0.25 baht by deducting undistributed shares of the company.

o Registered capital was increased by 1,188,633,210.75 baht by the issuance and offering
for sale of 904,830,554 ordinary capital increase shares at 0.25 baht marked price to accommodate
exercising of rights in Warrants No.4 and support the sales of the company’s capital increase shares
by general mandate.

o Warrants to Purchase Ordinary Company Shares No. 4 (“BWG-W4”) were issued for sale by
584,939,483 units to existing company shareholders based on share ratios at no cost at the rate of six
existing ordinary shares for one warrant unit (remainders are rounded off). One warrant unit can be used to

purchase one ordinary share at the price of three baht per share. The age of the warrants is three years.



Warrant holders can exercise the right warrant rights on the 15th of March, June, September and December
of each year throughout the warrant age. In cases where a date for the exercising of rights coincides
with a company holiday, the aforementioned date is to be moved to the most recent business day before
the aforementioned date for exercising of rights. The outcomes of exercising of rights to convert warrants

in the past are as follows:

Number of Persons

15 September 2016 - 584,939,483

2 15 December 2016 - - 584,939,483

» A new subsidiary company was formed under the name of Be Green Development Co., Ltd. to
operate business in land development and allocation, real estate purchase-sales for operating industrial
or commercial factories in the form of industrial estates and other similar forms with a registered capital
of 1,000,000 baht composed of 100,000 ordinary shares at 10 baht marked price per share to accommodate

business growth.

» Warrants to Purchase Ordinary Company Shares No. 3 (BWG-W3) were issued by 399,860,905
units to be allocated to existing shareholders of the company according to share ratios without cost at the
rate of 8 existing shareholders per one warrant unit (remainders are rounded off). One warrant unit could
be used to purchase one ordinary share at the price of 1.50 baht per share. The warrants’ age was one year

and expired on 8 June 2016. The results of the exercising of rights to convert warrant rights in the past are

as follows:
Number of Persons
““ Exercising Rights (persons) | 19" BXereed | femaincer Gt
30 September 2015 7 176,500 395,684,405
2 30 December 2015 1 282,764 395,401,641
3 31 March 2016 30 55,356,876 340,044,765
4 8 June 2016 (final) 1,029 322,459,988 17,584,777
Total BWG-W3 1,067 382,276,128

Rights Exercised

Remarks : The aforementioned warrants have expired and are longer listed as assets on the Stock Exchange of Thailand as of 9 June 2016.
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Performance for Sustainable Development




Summary of Financial Statement and Performance

Auditing Report Summary

2006 - 2009 Audited By Certified Public Accountant Registration No. 3759
Mr. Jedsada Hangsapreuk Karin Audit Co., Ltd.

2010 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2011 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2012 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2013 Audited By Certified Public Accountant Registration No. 7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2014 Audited By Certified Public Accountant Registration No.7305
Mrs. Kannika Wipanurat Karin Audit Co., Ltd.

2015 Audited By Certified Public Accountant Registration No. 5113
Mr. Jirot Sirirorote Karin Audit Co., Ltd.

2016 Audited By Certified Public Accountant Registration No. 5113
Mr. Jirot Sirirorote Karin Audit Co., Ltd.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2006 rendered the unconditional opinion that the financial statement displayed accurate
financial status and performance in significant contents based on generally accepted accounting principles.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2007 rendered the unconditional opinion that the financial statement displayed accurate
financial status and performance in significant contents according to generally accepted accounting
principles and was not a conditional presentation of a report to the financial statement. The auditor
requests observation for the remarks accompanying the financial statement in 3.3 on changing the
accounting policy from recording investments in subsidiaries by the equity method to the cost method.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2008 rendered the unconditional opinion that the financial statement displayed accurate
financial status and performance in significant contents according to generally accepted accounting
principles.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2009 rendered the unconditional opinion that the financial statement displayed accurate
financial status and performance in significant contents according to generally accepted accounting
principles.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2010 rendered the unconditional opinion that the financial statement displayed accurate
financial status and performance in significant contents according to generally accepted accounting principles.




The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2011 rendered the unconditional opinion that the financial statement displayed accurate financial
status and performance in significant contents according to generally accepted accounting principles with a
paragraph emphasizing use of standards for newly issued and modified financial reports to prepare and
present the financial statement.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2012 rendered the unconditional opinion that the consolidated financial statement and the
separate financial statement displayed accurate consolidated financial status and separate financial status,
consolidated performance and separate performance, consolidated cash flow and separate cash flow in
significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2013 rendered the unconditional opinion that the consolidated financial statement and the
separate financial statement displayed accurate consolidated financial status and separate financial status,
consolidated performance and separate performance, consolidated cash flow and separate cash flow in
significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2014 rendered the unconditional opinion that the consolidated financial statement and the
separate financial statement displayed accurate consolidated financial status and separate financial status,
consolidated performance and separate performance, consolidated cash flow and separate cash flow in
significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2015 rendered the unconditional opinion that the consolidated financial statement and the
separate financial statement displayed accurate consolidated financial status and separate financial status,
consolidated performance and separate performance, consolidated cash flow and separate cash flow in
significant contents according to financial report standards.

The report by the certified public accountant for the financial statement of the company and
subsidiaries in 2016 rendered the unconditional opinion that the consolidated financial statement and the
separate financial statement displayed accurate consolidated financial status and separate financial status,
consolidated performance and separate performance, consolidated cash flow and separate cash flow in
significant contents according to financial report standards.

. . . (Unit: Million Baht)
B Statement Showing Financial Status

Consolidated Financial Statement

2016 201 2014
Amount Ratio Amount Ratio Amount Ratio

Assets
Current Assets

Cash and Cash Equivalents 907.06 16.64% 717.48 18.97% 483.65 17.12%
Trade Accounts Receivable and Other 628.96 11.54% 475.48 12.57% 44217  15.65%
Advance payment for construction 22.85 0.42% 30.60 0.81% - -
Bail 12.40 0.23% - - - -
VAT refund 57.82 1.06% - - - -
Other Current Assets 29.91 0.55% 44.64 1.18% 27.75 0.98%
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Total Current Assets 1,659.00 30.44%  1,268.20 33.52% 953.57 33.75%
Non-Current Assets

Land, Buildings and Equipment — Net  3,687.54 67.65%  2,372.95 62.73%  1,755.86  62.14%
Net Building Additions and Equipment

Under Rights Contracts 38.94 0.71% 39.71 1.05% 45.26 1.60%
Prepaid interest - 12.50 0.33%

Guarantee Deposits 41.96 0.77% 41.87 1.11% 41.26 1.46%
Deferred Income Tax Assets 14.82 0.27% 13.09 0.35% 13.88 0.49%
Other Non-Current Assets 8.29 0.15% 34.61 0.91% 15.70 0.56%
Total Non-Current Assets 3,791.55 69.56% 2,514.72 66.48% 1,871.96 66.25%
Total Assets 5,450.55 100.00%  3,782.92 100.00% 2,825.53 100.00%

Consolidated Financial Statement

Liabilities and Shareholders’ Equity

Current Liabilities
Bank Overdrafts and Short-Term Loans 311.00 5.71% 332.16 8.78% 171.00 6.05%
Trade Accounts Payable and Other Payables 181.20 3.32% 144.58 3.82% 179.90 6.37%
Sub-Contractor Payables 119.49 2.19% 139.21 3.68% 0.05 0.00%
Guarantee Payables 36.22 0.66% 10.62 0.28% 1.47 0.05%
Liabilities Under Leases Due for Payment in One Year 51.56 0.95% 57.82 1.53% 68.95 2.44%
Long-Term Loans Due for Payment in One Year 184.45 3.38% 92.76 2.45% 106.49 4.21%
Estimated Liabilities from Legal Cases - - - - 9.86 0.35%
Other Current Liabilities 69.57 1.28% 69.83 1.85% 37.59 1.33%
Total Current Liabilities 953.49  17.49% 846.98  22.39% 7831 20.36%
Non-Current Liabilities
Liabilities Under Leases — Net 47.94 0.88% 38.31 1.01% 78.84 2.79%
Long-Term Loans — Net 856.35 15.71% 259.97 6.87% 238.35 8.44%
Estimated Liabilities from Landfill Costs 19.61 0.36% 2.89 0.08% 7.25 0.26%
Estimated Liabilities from Employee Benefits 35.56 0.65% 29.85 0.79% 24.42 0.86%
Unpaid Annual Benefits According to Rights
Contracts 20.79 0.38% 19.57 0.52% 17.96 0.64%
Other Non-Current Liabilities 0.98 0.02% 1.00 0.03% 0.99 0.04%
Total Non-Current Liabilities 981.23  18.00% 351.59 9.29% 367.81 13.02%
Total Liabilities 1,934.72  3550% 1,198.57 31.68% 943.12  33.38%
Shareholders’ Equity
Paid up Capital 958.03  17.58% 863.50 22.83% 799.72  28.30%
Advance payment for shares - - 0.42 0.01% - -
Share premium 1,008.88  18.51% 536.26  14.18% 217.34 7.69%
Collectible income - Legal reserve 72.68 1.33% 55.46 1.47% 40.80 1.44%
- not allocated 94111 17.27% 74778  19.77% 549.61 19.45%
Other components of shareholders' equity 77.02 1.41% 77.02 2.04% 73.86 2.61%
Total Shares of Mother Company 3,057.72 56.10% 2,280.44 60.28% 1,681.33 59.50%
Uncontrolled Equity 458.11 8.40% 303.91 8.03% 201.08 7.12%
Total Shareholders’ Equity 3,515.83 6450 258435 68.32% 188241 66.62%

Total Liabilities and Shareholders’ Equity 5,450.55 100.00% 3,782.92 100.00% 2,825.53 100.00%




B Profit/Loss Statement (Unit: Million Bal)

Consolidated Financial Statement

Transaction
Service and Construction Work Income 1,817.73 99.51% 1,639.11 96.72% 1,504.23 99.08%
Service and Construction Contracting Cost 1,028.07 56.56% 975.66 59.52%  982.00 65.28%
Gross Profit 789.66 43.44 663.45 40.48% 522.23 34.72%

Profit from Fires - 30.64 1.81% - -

Other Income 8.95 0.49 2491 1.47% 13.96  0.92%
Profit before Expenses 798.61 43.72% 719.00 42.43%  536.19 35.32%
Sale and Management Expenses 284.14 15.55% 27434  16.19% 239.19 15.75%
Profit Before Financial Cost and Income Tax 514.47 28.16% 44466 26.24%  297.00 19.56%
Financial Cost 33.83 1.85% 30.82 1.82% 35.66  2.35%
Profit Before Income Tax 480.64 26.31% 413.84 24.42% 261.34 17.21%
Income Tax 113.96  6.24% 86.62 5.11% 3457  2.28%
Net Profit 366.68 20.07% 327.22 19.31%  226.77 14.94%
Profit Sharing

Mother Company Equity 351.54 19.24% 308.70 18.22% 20295 13.37%
Uncontrolled Equity 15.14  0.83% 18.51 1.09% 23.82 1.57%
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B Cash Flow Statement

(Unit: Million Baht)

Consolidated Financial Statement
Transaction 2016 2015 2014

Cash Flow from Operating Activities

Profit (Loss) Before Income Tax 480.64 413.84 261.34
Depreciation and 282.42 247.15 251.20
Interest Received (4.09) (1.94) (1.66)
Interest Expense 39.56 29.73 34.02
Withholding Tax Amortization 0.40 2.87 1.44
Provision for Doubtful Accounts - - 11.22
Provision for Doubtful Account Reversal 1.74 (1.16) (1.60)
Reservation for Employee Benefits 5.50 4.83 4.08
Reservation for Damage from Legal Cases - (9.86) 0.48
Profit from Fires - (30.64) -
(Profits) Losses from Fixed Asset Sales 0.70 0.90 (0.74)
Loss on purchase of investment 0.40 -
Asset Amortization - 0.44 -
Profits from Operations Before Changes in Operat- 807.27 656.15 559.78

ing Assets and Liabilities

Gains (Losses) in Operating Assets

Trade Accounts and Bills of Exchange Receivable (155.20) (32.15) (76.69)
Bail (12.40) - -
VAT refund (57.83) - -
Other Current Assets 9.76 (17.38) 0.38
Other Non-Current Assets 26.31 (18.09) 6.41
Gains (Losses) in Operating Liabilities

Trade Accounts and Bills of Exchange Payable 36.05 (35.33) (21.67)
Guarantee Payables 25.60 9.15 (1.01)
Other Current Liabilities 5.05 6.43 8.65
Unpaid Annual Benefits According to Rights 0.96 1.61 2.00
Contracts

Other Non-Current Liabilities (0.02) 0.01 0.14
Refunded Cash Withholding Tax 4.21 0.10 1.04
Cash Income Tax Payment (120.64) (62.50) (48.74)

Net Cash from Operating Activities 569.15 508.01 430.32




(Unit: Million Baht)

Consolidated Financial Statement

Cash Flow from Investment Activities

Cash Received from Interest Received 4.09 1.94 1.66
Deposits with (Gains) Losses in Guarantee

Burdens (0.08) (0.61) 0.40
Cash received (paid) from acquisition of a subsidiary 0.82 - -

Cash Paid to Purchase Land, Buildings and

Equipment (1,552.82) (829.17) (283.47)
Cash Paid to Purchase Buildings and Machinery

Under Rental Rights (6.84) - (6.77)
Cash Received from Land, Building and Equipment

Sales 1.95 0.51 1.83
Paid Estimated Liabilities for Landfill Costs - (4.36) (7.51)
Cash Received from Compensation - 11.61 -
Net Cash Spent in Investment Activities (1,558.88) (820.09) (295.31)
Cash Flow from Financing Activities

Cash Paid from Pain Expenses (39.56) (21.39) (20.82)
Increased Bank Overdrafts and Short-Term Loans (8.66) 161.16 8.57
Cash Received from Long-Term Loans 798.24 164.24 257.74
Payments for Long-Term Loans (110.19) (51.20) (69.18)
Repayments Under Leases (31.11) (82.21) (90.28)
Cash Proceeds from Paid-Up Share Capital in

Subsidiaries from Minority Shareholders 151.20 100.00 -
Proceeds from Paid-Up Share Capital 567.15 382.69 102.04
Advanced Share Proceeds (0.42) 0.42 -
Dividend Payouts (154.19) (107.80) (93.13)
Equity without control 0.84

Net Cash Gained from Financing Activities 1,173.31 545.91 95.28
Cash and Cash Equivalent Gains 189.58 233.83 230.28
Cash and Cash Equivalents at Beginning of Period 717.48 483.65 253.37
Cash and Cash Equivalents at End of Period 907.06 717.48 483.65
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M Significant Financial Ratios
(Unit: Million Baht)
Consolidated Financial Statement

Liquidity Rates

Liquidity Ratio (Times) 1.74 1.50 1.66
Quick Ratio (Times) 1.61 1.41 1.61
Current Trade Accounts Receivable (Cycles) 3.31 3.69 3.72
Mean Collection Period (Days) 109 98 97
Current Trade Accounts Payable (Cycles) 3.26 4.10 5.08
Repayment Period (Days) 111 88 71

Profitability Ratio

Gross Profit Ratio 43.44% 40.48% 34.72%
Profit Before Financial Cost and Income Tax Ratio 28.16% 26.24% 19.56%
Net Profit Ratio — Mother Company 19.24% 18.22% 13.37%
Return on Equity 13.17% 15.58% 12.90%

Efficiency Ratio

Return on Assets 11.14% 13.46% 11.20%
Return on Fixed Assets 16.76% 21.11% 16.69%
Asset Turnover (Cycles) 0.40 0.51 0.57
Financial Policy Ratio

Debt to Equity Ratio (Times) 0.63 0.53 0.56
Interest Coverage Ratio (Times) 12.15 13.92 7.68

Data on Shares
Par Value (Baht) 0.25 0.25 025
Share Value According to Share (Baht) 0.80 0.66 0.53

Net Profit (Loss) Per Share (Baht) 0.096 0.097 0.067




Performance Analysis

H Service Income

2016 2015 2014

Volume Value Volume Value Volume Value

Transaction - -~ -~
(Ton) (million baht) (Ton) (million baht) (Ton)  |(million baht)

Service Income of the Company*

- Non-Hazardous Industrial Waste 143,077 234.00 129,120 225.74 116,024 185.76
Management
- Hazardous Industrial Waste Management' 52,281 243.83 65,838 246.00 76,208 264.36
- Blending Blending Management 109,550 SOIE2S 73,436 450.24 55,343 349.18
- Waste Water Management 37,880 97.23 14,327 77.46 10,632 55.43
Total Service Income of the Company 342,788 1,172.31 282,721 999.44 258,207 854.73
Total Service Income of Subsidiaries 162,747 645.42 147,125 639.67 129,851 649.50
Total Service Income 495535 1,817.73 429,846  1,639.11 388,058 1,504.23

Remarks : Income after removal of transactions between the company and subsidiaries.

Industrial waste disposal service income in 2016, 2015 and 2014 amounted to 1,817.73 million
baht 1,639.11 million baht and 1,504.23 million baht, respectively. Industrial waste disposal service income
increased by 178.62 million baht from 2015 or 7.79 percent when compared to the same period of the
previous year. Growth was dependent on marketing strategies, supportive government policies, strictness
of governing agencies and readiness for comprehensive service provision, enabling the volume of industrial
waste accepted for disposal to increase by 15.28 percent. Weighted average service rates per ton dropped

by 6.71 percent to be consistent with the the company’s marketing strategies.

Other Income
Other income in 2016, 2015 and 2014 amountd to 8.95 million baht, 55.55 million baht and 13.96
million baht, respectively, most of which were related to received interest, bad debt recovery and other service

income.

Cost and Expense
Service Cost

Industrial waste disposal service cost in 2016, 2015 and 2014 amounted to 1,028.07 million baht,
975.66 million baht and 982.01 million baht, respectively. Industrial waste disposal service cost was at the
ratios of 56.56 percent in 2016, 59.52 percent in 2015 and 65.28 percent in 2014, respectively, when
compared to service income. Significant costs consisted of gasoline costs, repair and maintenance costs,
deferred landfill costs, depreciation from service assets gains and employee remuneration adjustment

to be consistent with overall economy.
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Service Expense
Service expense in 2016, 2015 and 2014 amounted to 51.02 million baht, 46.24 million baht

and 52.72 million baht, respectively. Service expense was at the ratios of 2.79 percent, 2.73 percent
and 3.47 percent, respectively, when compared to total income. Service income mostly consisted of
fluctuating marketing expenses according to income ratio and sales promotion expenses with similar

ratios to the previous year.

Management Expense

Management expense in 2016, 2015 and 2014 amounted to 182.15 million baht, 182.68 million
baht an 140.50 million baht, respectively. Management expense was at the ratios of 9.97 percent, 10.78 percent
and 9.25, respectively, when compared to total income. Expenses were mostly stable from manpower expansion

in subsidiaries and various remuneration adjustments for employees to be consistent with overall economy.

Remuneration Executives

In 2016, 2015 and 2014, executive remuneration amounted to 50.96 million baht, 45.42 million
baht and 45.97 million baht, respectively. Executive remuneration was at the ratios of 2.79 percent, 2.68
percent and 3.03 percent, respectively, when compared to total income. Expenses includes salaries for

directors and executives in addition to meeting gratuities and bonuses.

Financial Cost

Financial costs for 2016, 2015 and 2014 amounted to 33.83 million baht, 30.83 million baht and
35.66 million baht, respectively. Financial cost was at the at the ratios of 1.85 percent, 1.82 percent and
2.35 percent, respectively, when compared to total income. Financial cost includes bank overdraft interest,

loan interest, payment interest and bank fees.

Income Tax
Income tax for 2016, 2015 and 2014 amounted to 113.96 million baht, 86.62 million baht and
34.57 million baht. Income tax was at the ratio of 6.24 percent, 5.11 percent and 2.28 percent, respectively,

when compared to total income.

Profit

In 2016, the aforementioned reasons have resulted in the company and subsidiaries having a gross
profit of 789.66 million baht or 43.44 percent and net profit belonging to the mother company at 351.54 million
baht or 19.24 percent when compared to 2015 when the company and subsidiaries had a gross profit of
663.45 million baht or 40.48 percent with net profit belonging to the mother company at 308.70 million baht
or 18.22 percent.




The Company and Subsidiaries (Financial Status)

Assets

The company and subsidiaries had total assets as of 31 December 2016 at 5,450.55 million baht
when compared to 3,782.92 million baht in 2015. Assets increased by 1,667.63 million baht or 44.08 percent
of total assets. Total assets increasing with significance consisted of cash and cash equivalents at 189.58
million baht or 26.42 from normal operations and capital gains from exercising of warrant rights including loans
for investment in projects, trade accounts and bills of exchange receivable (net) at 153.48 million baht or
32.28 percent from income growth with the mean collection period of 109 days in 2016 compared to 98 days
in 2015, land, buildings and equipment (net) and assets gained from rights contracts increased by 1,313.82
million baht or 54.46 percent from investment in machinery and equipment and industrial waste transpor-

tation, including the industrial waste fuel power plant project.

Liabilities

The company and subsidiaries had total liabilities as of 31% December 2016 at 1,934.72 million
baht when compared to 1,198.57 million baht in 2015. Liabilities increased by 736.15 million baht or 61.42
percent of total liabilities. Total liabilities increasing with significance consisted of loans from financial
institutes for investment in projects to expand the business increasing at the net amount of 666.90 million baht.
Liabilities under leases increased by 3.38 million baht.

Shareholders’ Equity

The company and subsidiaries had total shareholders’ equity the mother company as of 31"
December 2016 at 3,057.72 million baht when compared to 2,280.45 million baht in 2015. Shareholders’
equity increased by 777.28 million baht or 34.08 percent of total shareholders’ equity— the mother company.
This was caused by exercising of warrant right and increased accumulated profit from increased retained

earnings from operations.
(Unit: Million Baht)

Transactions 31* December 2016 | 31*December 2015 | 31*December 2014

® Checks Accepted in Advance 14.47 14.17 12.10
® Trade Accounts Receivable — Uncollected 155.76 142.80 180.47

® Trade Accounts Receivable

Accounts Within Payment Period 289.38 236.96 180.41
Accounts Exceeding Payment Period

No More Than 3 Months 74.58 64.83 20.82
3 — 6 Months 66.62 4.31 25.56
6 — 12 Months 18.38 0.30 9.47
More Than 12 Months 14.29 13.85 14.18
Total Trade Accounts and Bills of Exchange Receivable 633.48 477.22 443.01
LESS Provision for Doubtful Accounts (18.49) (16.75) (17.91)
Total Trade Accounts Receivable — Net 614.99 460.47 425.10
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Trade Accounts and Bills of Exchange Receivabl — Net

The company and subsidiaries had a mean collection period of 109 days in 2016, 98 days in 2015

and 97 in 2014, respectively. The company has a policy to collect at approximately 120 days.

M Liquidity
(Unit: Million Baht)

Cash Flow from Operating Activities 569.15 508.01 430.32
Cash Flow from Investment Activities (1,5652.88) (820.09) (295.31)
Cash Flow from Financing Activities 1,173.31 545.91 95.28
Net Cash Flow Gains (Losses) 189.58 233.83 230.29

Continual investment and operation expansions by the company and subsidiaries have resulted

in most of the cash flow being spent in investment activities. Capital is primarily generated from cash flow
from operating activities, loans to invest in projects and capital increased from exercising rights to convert
warrants. In 2016, the company and subsidiaries had net cash flow from oprating activities at 569.15 million
baht and spent 1,552.88 million baht in net investment activities, most of which were investments in industrial
waste fuel power plants. The company gained from net financing activities at 1,173.31 million baht from
exercising rights to convert warrants and loans to invest in industrial waste fuel power plants. The company
repaid long-term loans, liabilities under leases, financial institute interest and dividend payouts.

The company and subsidiaries had net cash flow gain of 189.58 million baht, and the company

had cash and cash equivalents at the end of the period of 907.06 million baht.

Capital Sources

Liabilities

In 2016, the company and subsidiaries had total liabilities at 1,934.72 million baht, an incrase
from 1,198.57 million baht in 2015. Liabilities in 2016 consisted of current liabilities at 953.49 million baht
or 49.28 percent of total liabilities and non-current liabilities at 981.23 million baht or 50.72 percent of
total liabilities. Significant liabilities consisted of short-term and long-term loans from financial institutes
at 1,351.78 million baht, trade accounts payable and other accounts at 407.46 million baht and payment

under leases at 99.51 million baht.



Shareholers’ Equity

Total shareholders’ equity-the mother company in 2016 amounted to 3,057.72 million baht, an
increase by 777.28 million baht from 2,280.45 million baht or 34.08 percent of increase from the previous
year. Total shareholders’ equity consisted of registered and paid-up capital at 958.03 million baht,
premium on share value at 1,008.88 million baht, other elements of shareholders’ equity at 77.02 million

paht and retained earnings at 1,013.79 million baht.

Capital Structure

Debt equity to ratio in 2016 was at 0.63 times when compared to 0.53 times in 2015.
Audit Fees

Audit Fees

e In 2012, all four subsidiaries paid an audit fee of 1.81 million baht to auditors of subsidiaries
and paid for other services such as travel and overtime expenses at 0.09 million baht. Subsidiaries did
not use any other services from auditors.

® |n 2013, all four subsidiaries paid an audit fee of 1.81 million baht to auditors of subsidiaries
and paid for other services such as travel and overtime expenses at 0.09 million baht. Subsidiaries did
not use any other services from auditors.

® |n 2014, all four subsidiaries paid an audit fee of 1.81 million baht to auditors of subsidiaries
and paid for other services such as travel and overtime expenses at 0.08 million baht. Subsidiaries did
not use any other services from auditors.

® |n 2015, all four subsidiaries paid an audit fee of 1.81 million baht to auditors of subsidiaries
and paid for other services such as travel and overtime expenses at 0.08 million baht. Subsidiaries did
not use any other services from auditors.

® In 2016, all ning subsidiaries paid an audit fee of 2.52 million baht to auditors of subsidiaries
and paid for other services such as travel and overtime expenses at 0.09 million baht. Subsidiaries did

not use any other services from auditors.
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Service Sustainability

The company has serviced a total of 385,807 tons of industrial wastes. This is divided as the
disposal of 229,650 tons of hazardous industrial wastes and 159,157 tons of non-hazardous industrial
wastes and accounts for 1,241.32 million baht of income, an increase from the 2015 by 15.03 percent.

This is divided into the management systems as follows:

B n519UdAsIEUUNIIANTNINGATINNTIN
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Furthermore, the company has created a service satisfaction evaluation form covering three work
areas related to important services, namely, marketing, customer service and transportation. Surveys are
conducted among the customers who have used the company for three years and over with a mean monthly
frequency of waste transportation for disposal of 1-5 times. It was found that the majority had high to very
high satisfaction, which concurred with set objectives. This has shown improved overall service by the

company when compared to the previous year.

H Satisfaction (2015-2016) (Service Satisfaction)

Marketing Managers

-
Service Satisfaction M

92.2% 2016

Customer Relations ﬂ
Services Satisfaction A4

Transportation m
Satisfaction

Nevertheless, the company’s questionnaires uncovered the primary factors causing customers
to consistently and extensively commission the company’s services. This widespread acceptance has been
brought about by the company’s well-known image, trustworthiness with agencies, care and attention,
cooperation with officials in all work areas, international standard certification, attention to the environment

and communities, etc.

Service Duration of BWG Customers
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Environmental Sustainability and Safety

The company has taken actions toward monitoring environmental quality in strict adherence to
the specifications in environmental impact assessment reports such as on surface and underground water
quality testing results, wastewater quality, air quality, etc., none of which have exceeded the criteria set by
standards. The company has created a strategic plan for management with reliance on the primary guidelines
of effective and most efficient “water resource and water management” to recycle wastewater and without
draining from the factory.

The company strictly and regularly tests water quality in line with EIA specifications inside and outside
of projects. Furthermore, the company has a safety committee that functions to manage and ensure that all
employees have work safety and to set safety work regulations and specifications. In addition, knowledge
trainings in various are organized such as emergency readiness and response drills and regular work
condition inspection.

Furthermore, industrial waste components are analyzed to enable specifications of clear treatment
formulae. In 2016, the company analyzed up to 12,237 samples of industrial wastes from customers who
used the company’s services. The analyzed industrial wastes were divided into the following three main
analysis groups:

1. Heavy metal analysis by ICP machine.

2. Heavy metal analysis by AAS machine.

3. General research analysis (GR).

The parameters analyzed by the company’s laboratory are listed with the Department of Industrial

Works and follow the specifications set in environmental impact assessments.

Sustainable Water Management
The company recognizes the importance of and gives attention to integrative water management
inside and outside the organization with proactive plans to prevent risks potentially affecting all stakeholders.
In order to ensure effective and environmentally-friendly water management, the company
monitors, tests and measures water quality in every process on a monthly basis in which underground
and surface water along with the wastewater treatment system and treated water are regularly tested for
quality. Furthermore, measures have been set for to monitor water quality at underground water quality

testing locations inside the factory and in surrounding communities. Thus far, measurement results remain

concurrent with the quality standards and legal specifications.




Air Quality Control

Air quality management inside the Center and surrounding communities takes place through a
system installed to prevent and eliminate pollution prior to emission into the environment, and rigorous
monitoring of test results occur continuously in order to comply with the law. In 2016, the air quality test

results inside and outside the facilities.
Factory Air Quality

Parameter Measured Standard Value

Total Dust ® 15 milligrams per cubic meter.

Total VOC ® -Not specified-

Methane -Not specified-
® p

Remarks : Referencing work safety standards on the environment (chemicals) of the Ministry of Interior Notification of 1977.

Air Quality in the Atmosphere Surrounding the Factory

Parameter Measured Standard Value

Total Suspe

) 0.33 milligrams per cubic meter.

0.12 milligrams per cubic meter.

Non Methane -
Hydrocarbon (NMHC) -Not specified-

Total Hydrocarbo
(THC)

-Not specified-

Remarks : General air quality standards pursuant to the National Environmental Board Notification No. 24 of 2004, and
there were no significant changes in measured air quality in 2015 relative to previous years, and values remain
within legal specifications.
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Noise Pollution Management

The Company gives importance to noise pollution management resulting from operations by
establishing noise level measurement stations in the place of operations and communities. Noise levels

are regulated within legal specifications in every measured area.

Greenhouse Gas Management
Greenhouse gas emission is a main cause of global warming. Therefore, the company
continually improves and monitors its production processes to ensure effectiveness and energy

usage in line with set objectives.

Resource Management
The company controls the use of energy within building areas and activities by monitoring and
measuring energy consumption on a monthly basis in order to encourage participation and effectiveness of

energy conservation in the entire organization.

Well Water Use Electricity Use Paper Use Diesel Fuel Use Bezeine Fuel Use
oils
‘ )
| 7 { A
T
100%- - — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — -
80%- — — — B8 _ _ _ _ _ - _ _ _ __ _ B B -
40%- — — -
20%- — — -
0% - -
0
=
a
=]
n
-20% — — — — — — — — — — — — — — — — = = = == = s e

Remarks : In 2016, the company was able to effectively regulate resource utilization according to objectives, except for benzene usage,

which exceeded the target value as a result of heavy usage of water pumps during the monsoon.




Determination on Safety and Occupational Health

In 2016, a total of twelve meetings of Board of Directors were held assess safety risks. In addition,
training was organized with instruction in various areas such as emergency readiness and response drills,

regular work condition inspection, basic firefighting knowledge course and safety course.

The Safety Committee is composed of the following :

Professional safety

Representative of official. 1 people

the employer as
Chairman. 1 people

“
s i 8

. Representatives of
employees. 3 people
Representatives from

the supervisor level.
2 people

**** Calculated at 42.86 percent of the committee. The company has established a committee to conduct elections.
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Personnel, Social and Community Stability

Social Community Concern

The company believes that building a conscience of social responsibility in employees and allies
is a part of promoting the organization’s value on “human development” to lead to the creation of personnel
with social responsibility conscience who do not only work to achieve business objectives but who also

possess the knowledge and skills to create positive differences in society and the environment.

Community and Society

The company implants social responsibility concepts in employees through various projects to
which employees are invited and supported to take part in order to be engaged in the organization and
have conscience about social responsibility and create sustainable development on livelihood, knowledge
and skills. Examples include the following projects :

1. Knowledge promotion activities for community development such as the project to visit the

Better World Home Year 10, out-of-the-classroom field trips, “Son Nong Rak Wit” Project, etc.

In 2016, executives and employees Within the Management BWG has provided open support. Science Learning Center
and Management CenterIndustrial waste with schools around under Project "teach brother love" to schools around the center
the center of Saraburi. Six schools participate in joint learning and the school.In the community, so that students have the skills
activities among friends. Different schools open the center. Give to develop, learn and practice. It also provides a foundation for
children and youth to visit. Company operation Under the project students to think systematically. By reasoning in accordance with
home to Better. Which has continued to be held for 10 years. the scientific principles of the mind.

In addition to being open to the student group. Youth come
to the activity. Better also promotes field trips under the
management.Out-of-field field trip, which in 2016 brought
students - teachers.Join the 120 students from the school
around the area Saraburi 7 schools opened at Khao Kheow

Open Zoo. Chonburi province

\




2. Public service activities to improve quality of life through activities promoting good quality of
life in communities such as the Better World Cares for the Elderly’s Health project, the project for promoting
the health of the elderly with emotional and physical strength, the Friend Meet Friend Project, etc.

3. Community relations activities focused on creating benefits for surrounding communities and
the province of Saraburi such as the National Children’s Day Project, Better World Preserves Songkran
Tradition, etc.

In 2016, opportunities were offered to interested persons to visit and observe the company’s
operations. A total of 610 agencies consisting of 3,110 people from 573 companies, 12 government

agencies, 16 educational institutions and 9 investors and financial institutions visited the company.

The number of customers visiting in January - December 2016

12 573 16 9

Department Company Institution Department
g
==
(RS ‘
Stage Agencies Private Agencies Educational Investors
institution Financial institution

Sustainable Social Development Activities

The company has coordinated and cooperated with various public and private organizations.
It has also engaged in organizing various activities as key mechanisms for steering the organization toward

achieving developments that benefit society and all stakeholders such as the following :

m“'r T 'I""I'"I" - Dissemination and discussions on proper industrial waste
n

management knowledge in line with academic principles.

- Exchanges of knowledge on promoting understanding about
hazardous waste management.

- Participation in preventing and solving improper industrial waste
management in communities consisting of 40 sub-district
administrative organizations.

- Signed the Memorandum of Understanding on studies and
development of a project to “produce electricity from industrial
wastes” with the Electricity Generating Authority
of Thailand.

- Signed the Memorandum of Understanding on studies and

development of a project to “produce electricity from industrial

wastes” with the Electricity Generating Public Company Limited.
- Signed the memorandum of understanding on “pioneering in
the authorization for the removal of wastes or discarded
materials from factories by electronic means” with the
Environmental Management Industry Club, Federation of

) Thai Industries, Department of Industrial Works.
9
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Personnel Care

In 2016, the company applied performance management with all employees in the organization
and conducted assessment of the performance management system to be linked with remuneration payment
such as annual raises and incentives. Furthermore, the company has policy to pay regular remuneration
in the form of salaries, living expenses financial support, travel allowances, social security, provident funds
and remunerations for non-fixed operations such as broker fees, bonuses, etc.

Moreover, in 2016 the company created a plan to improve knowledge and skills in line with the
company’s operational directions and business strategies in concurrence with the work characteristics of
each work section through modernization to keep up with various related regulations and standards, which
are revised to meet international specifications. This is an important challenge that can lead the company to
sustainable development. Therefore, the work plan on personnel knowledge and skill development in 2016

covered various areas of knowledge such as the following :

Supervisor Course.

Team Excellence Course

- Manpower Analysis Techniques for Planning.

English Communication Course for Basic Telephone and Email Replies

As of 31 December 2016, the company and companies within the group had a total of 750

employees (excluding high-ranking executives, composed of

Manpower Analysis

Techniques for Planning.

English Communication

Course for Basic
Telephone and Email

Replies.




Risk Factors and Risk Management

The Company’s business operations involve internal and external risk factors with potential impact
on the organization. Hence, risk management is an essential factor in supporting the organization in achieving
its objectives and goals. Accordingly, the Company considers and assesses the potential risks currently
faced and the probability for the occurrences of those risks (analysis of risk) by designating responsible
persons and setting forth measures to appropriately manage the levels of risks together with providing
continuous progress reporting. In this endeavor, the Company has appointed a risk management sub-
committee to give assurance that the Company has effective and efficient risk management.

Furthermore, the Company has created work regulations on identifying and assessing the
significance of environmental problems, work regulations on identifying hazards and assessment of risks
related to the Company’s activities and services, including persons working in the name of the Company
with considerations based on activities that occur on a regular basis and activities that occur only occa-
sionally that can be controlled directly or indirectly. Moreover, normal and abnormal work conditions are
taken into consideration as well as potential emergency situations. The Company has set forth corrective
procedures for environmental problems and hazards to continually remain current. Furthermore, on
significant environmental aspects and risk assessment, the Company will make considerations to order
priorty levels to specify objectives, goals as well as create environmental, occupational health and safety
projects to lower the aforementioned risks and make continuous improvements. Accordingly, in 2015 the
primary risks and risk management strategies based on the sustainable development guidelines of the

Company can be summarily divided into four aspects as follows:

1. Strategic Risk

These are risks occurring in relation to the setting of strategic plans, work plans and improper
implementations of the aforementioned plans. Moreover, strategic risks include changes caused by
external and internal factors that affect the specification of strategies or work to achieve primary objec-

tives, goals and work guidelines of the organization.

Risk from Development Investment Expansions

1.1 Failed investment projects can impact the rate of - Continuous monitoring of economic and social
investment returns. The Company is aware of the conditions along with government policies and relevant
significance of this issue and has thus set forth laws.

the following management actions:
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Risk from Development Investment Expansions

1.1 Failed investment projects can impact the rate of - Detailed and thorough studies into information
investment retuns. The Company is aware of the related to business operations and assess the feasi-
significance of this issue and has thus set forth bility and cost effectiveness of projects before
the following management actions: investment decisions with emphasis on developing

new businesses related to the main business to
enhance security and provide sustainable growth
for the Company.

- Making preparations and ensuring that employees
are prepared to support investment expansions.

- Upgrading service standards to create distinction.

- Procuring sufficient financial sources and making
considerations to screen investors to ensure that
business can be jointly operated sustainably in the
long-term.

2. Operation Risks

These are risks associated with the operations of each processes or activities inside the
organization, along with risks related to management of IT information and knowledge to ensure that
operations achieve set objectives. Operation risks impact work effectiveness and the overall accom-
plishment of the primary objectives of the organization.

Risk from Development Investment Expansions

2.1 From the Company’s strategies to become - Thus, the Company gives importance to improvements
a leader in creating innovations and adding in employee capabilities through the creation of plans
value with emphasis on sustainable growth, the and training for employees in all essential courses relevant
Company continually develops investment to business
projects and expands investments to subsidi- - Moreover, processes are in place for the selection of
aries in order for the Company’s business oper- capable employees in order to ensure that the Compa-
ations to proceed effectively. ny is staffed by quality executives and employees in

sufficient numbers to expand the Company’s operations.
Additionally, the Company administrates its performance
outcomes by using the Key Performance Index (or KPI)
that is passed on from the level of executives to operational
employees for work to have consistency and follow the
same direction as the Company’s objectives.operations.




Risk from Development Investment Expansions

2.2

2.3

2.4

Risk of Incidents to Systems and Infrastruc-
ture within the Waste Management and
Disposal Center, Saraburi (Center) Risks for
accidents and natural disasters such as fires,
etc., and risks from calamities may damage the
company’s assets and personnel and put a stop
to the company’s operations. The company
realizes the importance of this issue and has

set in place management measures as follows:

Risk from Limitations in Procuring Additional
Land

The land in the waste management and
disposal center of the company can accommo-
date a limited amount of wastes. Therefore, the
company might be at risk in regards to the
procurement of new land for accommodating
increases services after all currently available
land has been landfilled.

Transportation Risk

A lack of good transportation risk manage-
ment by the company can impact the effec-
tiveness of the work procedures in the stage of
accepting wastes from the factories of clients
for disposal and landfilling in addition to
achieving the overall objectives of the organi-
zation.

- Insurance to protect against potential damage.

- Clear work regulations on emergency prepared-
ness and response pursuant to the environmental
and occupational health and safety standard (ISO
14001:2004 & OHSAS 18001:2007 & TIS 18001:
2011).

- Close follow-up, monitoring and reporting of
situations in areas/activities vulnerable to damage.

- Create work plans in preparation for prevention and
reduction of potential losses along with reducing
possible impacts to the environment and occupa-
tional health and safety.

- Organize training/drills of the emergency prepar-
edness and response plan.

- Set in place water reserve systems to provide
sufficient availability of water for use in continuous
firefighting for at least 30 minutes and conduct
monthly inspection on water reserves.

- The company is aware of the aforementioned risks.
Hence, operational guidelines have been set forth to
control and prevent risks through improvements to
the industrial waste management processes in order
to extend the usage life of landfill pits and increase
areas for accommodating future industrial wastes in
addition to providing sufficient time for obtaining
suitable sites for use in expanding the company’s
businesses.

- The company recognizes the aforementioend risk.
Therefore, Better World Transport Co., Ltd., a subsid-
iary company, was appointed to be the be the
manager in dealing with transportation services along
with procuring and employing external transport
entrepreneurs in addition to setting operational
procedures to control and prevent risk as follows:

- Procedures to select and recruit competent external
drivers/contractors (vendors) and procedures to
monitor, evaluate and specify motivators to maintain
work quality.

- Operational manuals and training to provide
knowledge about the importance of waste movement
and transportation in order to raise awareness about

potential impacts.
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Risk from Development Investment Expansions

2.4

2.5

Transportation Risk

A lack of good transportation risk manage-
ment by the company can impact the effective-
ness of the work procedures in the stage of
accepting wastes from the factories of clients for
disposal and landfilling in addition to achieving
the overall objectives of the organization.

Fraud Risk
Corruption is an important obstacle in maxi-
mizing the benefits of the organizations

resources and can occur at any time, regard-
less of the effectiveness of the organization’s
internal control.

The company is aware of the aforemen-
tioned risk. Therefore, work guidelines have
been put in place to control and prevent risk as
follows:

- Conditions and terms in contracts with external
contractors that stipulate compliance with the law,
regulations and rules of government bodies that
currently exist along with those that are to exist in every
article and distinctively prosecute violators or wrong-
doers.

- Install GPSs in vehicle used in transportation in order
to enable monitoring and verification of routes, speed
and transportation duration at all times along with
increasing safety along the way.

- Emergency agencies to guide and provide assis-
tance to drivers to minimize potential impacts. In
any case, the company’s industrial waste services
are offered pursuant to license granted by the
government. Therefore, the company does not
provide services to highly hazardous, flammable or
thus
reducing potential risks from the aforementioned.

environmentally harmful industrial wastes,

- Applying good corporate governance principles as
guidelines in the work of the company in order to
benefit business operations and promote transparency
and effectiveness of management, which builds confi-
dence in shareholders, investors and all stakeholders.
- Setting business ethics and policies against bribery
and corruption for strict adherence by directors, exec-
utives and employees.

- Specifying clear and suitable infrastructure and
authorization powers in management in order to
achieve the organization’s objectives.

- Appointing the risk management sub-committee
with responsibility for overseeing and monitoring
overall risk management processes to be an an appro-
priate level.

- Providing effective internal control.

- Appointing the Audit Committee to oversee and
monitor the presence of suitable and effective internal
control and audit systems.

- Setting the Internal Audit Department to perform
duties in auditing and assessing the sufficiency of
specified internal control measures along with work
systems that significantly impact work operations in
order to ensure that work operations are correct, trans-
parent and free of conflict of interests.




Risk from Development Investment Expansions

2.5 Fraud Risk
Corruption is an important obstacle in maxi-
mizing the benefits of the organizations
resources and can occur at any time, regard-
less of the effectiveness of the organization’s
internal control.

The company is aware of the aforemen-
tioned risk. Therefore, work guidelines have
been put in place to control and prevent risk as
follows:

2.6 IT System Security Risks
Due to rapid and continuous advances in
technology, there is risk associated to IT
system security or technological threats that
could occur either as a result of system faults
or intentional acts of information theft by
malicious individuals.

- Appoint an investigative committee to obtain facts in
situations related to corruption to duties of employees
and other actions or wrongdoing that impact the
company.

Accordingly, the company has become a certified
member of Thailand Private Sector’s Collective Action
Coalition against Corruption on 22 April 2016.

- The company realizes the aforementioned risks.
Therefore, operational guidelines have been set to
control and prevent risks by setting regulations
concerning IT systems as the framework for preventing
and managing risks associated with data safety in all
areas for executives and employees of all levels in
order to prevent risks from accepting-delivering
information via mobile devices. Additionally, risk
assessment on data security in essential work systems
has been set forth together with internal communication
to continually raise awareness on the aforementioned
issue.

3. Financial Risks

These are risks are related to financial management and can be risks caused by internal factors
such as management of liquidity, credit and investments or external factors such as changes in interest or
currency exchange rates or risks failure to meet contract obligations by contract parties that would cause
impacts to wellbeing of and damaging the organization.

Risk from Development Investment Expansions

3.1 Investment Risk - Built confidence in financial status and returns along

If the company has channels for financing
high-cost investments that can impact perfor-
mance and cash currents of the company
along with decreased profits/remunerations,
which can impact future business growth or
confidence of financial institutions.

Due to realization of the aforementioned risks,
the company has set work guidelines to control
and prevent risks as follows:
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with effective debt management.

- Appropriate use of financial instruments to prevent
increased liabilities.

- Other options for financing aside from borrowing
such as seeking joint investors in new projects.
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Risk from Development Investment Expansions

3.2 Financial and Liquidity Risks - The company is aware of the aforementioned risks

If the company does not have good financial and has set work guidelines to control and prevent
risk by setting strict loan policies and regularly expe-

diting debt repayment by debtors along with provid-

management, it can lose liquidity.

ing close monitoring by the Management Department.

3.3 Risk from Lending to Subsidiaries

The company authorizes loans to subsidiaries - The company is aware of the aforementioned risk
to promote business liquidity and provide and has set work guidelines to control and prevent
operating capital. Accordingly, there might be risk in the work of subsidiaries by appointing company
problems in repaying the funds borrowed from representatives as directors in subsidiaries to closely
the company. set policies and oversee the business operations of
subsidiaries along with following up on debt repay-
ment and interests to the company according to

schedule.

4. Compliance Risk
There are risks from compliance to regulations and rules of governing bodies along with risks
associated with various laws related to the business operations of the company. These risks impact the

reputation and overall image of the organization as they occur.

Risk from Development Investment Expansions

4.1 Legal and Government Policy Risk - Give importance to examining legal limitations in

Improperty industrial waste management causes
illegal industrial waste disposal, which damage the
nation’s economy.

Accordingly, the company operates an industrial
waste management business. It is an end-distina-
tion business whose growth is based on the growth
of the economy, particularly growth in the industry
sector, and compliance to the strategies of the
Ministry of Industry, which governs all industrial
factories nationwide, i.e., industry promotion,
social responsibility and balanced resource and
environmental management aimed for the industri-
al sector to sustainably utilize and manage natural
resources and the environment.

If the company fails to examine related laws and
trends of changes to regulations and government
policies thoroughly before making investment
decisions, there can be impacts to investment
returns/decreased profit growth. The company is
aware of the aforementioned risks and has set the
following work guidelines for correction and
prevention:

detail prior to making investment decisions.

- Properly manage industrial wastes in concurrence
to academic principles.

- Plan and prepare measures to accommodate
changes.

- Cooperate with government agencies in the
treatment and disposal of illegally disposed industrial
wastes in public areas to ensure proper manage-
ment.



4.2 Risk from Confidence in Service Quality and Liability Insurance

If the company does not have risk management on confidence in good service quality and liability
insurance, the overall reputation and image of the organization will be impacted.

The company gives significance to building confidence in quality in all processes with a strict
internal preventive auditing system ranging from confirmation of service, procurement of vehicles and
containers to collection for industrial waste transportation for treatment and disposal pursuant to the
ISO 9001 quality system up to the end of processes in which a goal has been set in services to provide
the greatest customer satisfaction with zero customer complaints. This is a strategy to be followed by all
employees with a conscience on quality. Furthermore, processes are in place for regular internal and
external audit to ensure that service quality oversight procedures and processes are strictly followed
and continuously implemented. The company is confidence that it can maintain customer satisfaction
in service quality perpetually. As for response measures, the company enters into liability insurance
agreements with customers who use the company’s services in order to set a clear scope of responsi-
bility in accordance with the law (Ministry of Industry Notification on Dispoal of Wastes and Discarded
Materials of B.E. 2548 (2005 A.D.)

4.3 Risk on Safety, Occupational Health, Environment and Communities

The overall reputation and image of the organization will be impacted if the company does not have

in place a risk management system for safety, occupational health, environemtn and communities.
The company has set policies on safety, environment and social responsibility in a clear manner
with emphasis on transportation processes and industrial waste treatment and disposal along with a
control and monitoring system for environmental impacts and risks. In addition, work procedures are
managed and improved to remain current at all times, and knowledge and understanding is provided to
employees of all levels through regular and continuous safety and environmental training. Moreover, the
company promotes various activities to reduce environmental impacts and risks from operations such as
joint environmental and risk impact assessments in the 5-S area inspection activities to discover risk
areas and make corrective actions to ensure safety, the zero accident safety awareness-raising activities
such as morning meetings and KYT activities. Furthermore, there readiness and response preparations for
emergencies such as firefighting and fire evacuation drills and industrial waste spill/leak drills covering all
work areas in which the aforementioned emergencies can occur. The implementation outcomes of various
projects have decreased activities and enabled personnel to perform work at full effectiveness while

meeting the requirements of customers who use the company’s services according to objectives.
Meanwhile, on environmental work and public relations, the company has set in place for the meas-
urement and monitoring of the quality of air, soil and water inside and outside the company in a regular
basis in order to monitor potential environmental impacts to nearby communities. Furthermore, the com-
pany applies modern technology in environmental management in order to prevent pollution that might

occur from work along with using technologies to conserve and increase the effectiveness of
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resources such as the natural resource conservation project (to reduce fuel, electricity and paper use),
installation of an air treatment system in the wastewater stabilizing system (industrial waste cleansing
water) and recycling treated water without releasing to the outside environment.

Furthermore, the company applies the seven principles of corporate social responsibility work in
practice and had attended and received the CSR-DIW Continuous Award 2016 under the project to
promote industrial factories to have social responsibility and coexist sustainably with communities in
order to raise awareness and engage in corporate social responsibility work along with establishing a
network for CSR. Accordingly, the company has a policy to engage in the aforementioned activities

continuously.

4.4 Risk of Legal Disputes

4.4.1 On 16 June 2009, the Central Administrative Court had received a legal case by a
plaintiff submitted to the Administrative Court accusing the Prime Minister of delayed performance of duties
pursuant to the statements in Section 9, Paragraph Two (2) of the Act on the Establishment of the Administrative
Court and Administrative Court Procedures, B.E. 2542 (1999 A.D.). Accordingly, as the court perceives
potential impacts on the company by court verdict, the court has appointed the company as Disputant No.
3 and to be referred to as Plaintiff No. 4. The litigant has submitted a request for the court to set
measures or methods to provide temporary protection prior to the issuance of court ruling in order to
temporarily halt landfill procedures pursuant to Black Case No. 863/2552 as part of the litigation. Later on
8 December 2009, the Central Administrative Court issued an order dismissing the request to set temporary
protective measures or methods to alleviate suffering prior to issuing a verdict by reasoning that there are
no clear facts proving that there are impacts to the health of the people and environment as a result of
industrial waste landfilling business operations and that there was not sufficient reason for the court to
apply temporary protective measures or methods to relieve suffering before issuing a verdict as requested
by the plaintiff,

On 27 September 2013, the Central Administrative Court issued a verdict dismissing the aforemen-
tioned case and gave reason to accompany the decisions that “based on inspection into the business of the
company by related government agencies consisting of the Ministry of Industry, the Ministry of Natural
Resources and Environment and the Ministry of Public Health, it cannot be confirmed that the business
operations of the company cause wide spread distribution of pollutants such that cause serious impacts
on public health. Therefore, there was no cause to suspend or revoke the business license of the company;
hence, the lack of revocation or suspension of business licenses for the three aforementioned defendants
was not neglect to perform duties as stipulated by the law to be performed nor a delayed performance of
duties” pursuant to the verdict of the Central Administrative Court in Red Case No. 1548/2556. As the litigants
(the plaintiff) disagreed with the verdict of the Central Administrative Court, an appeal was submitted to the
Supreme Administrative Court on 26 October 2013. Therefore, all defendants, including the company,
submitted a counter appeal to the Supreme Administrative Court covering all aspects for the Supreme

Administrative Court to issue the same verdict as the Central Administrative Court by dismissing the case




of the litigant. Accordingly, the Supreme Administrative Court had already received the counter appeal of
the company for consideration.

On 15 November 2016, the Central Administrative Court issued a verdict dismissing the case pursu-
ant to the verdict of the Central Administrative Court in Red Case No. Or. 1121/2559. Hence, the case has

been settled.

4.4.2 On 30 December 2010, a group of people filed a legal case with the Civil Court pursuant to
Black Case No. 4906/2553 accusing the company of violations that caused damage to the litigants and
requested for the court to issue a verdict for the company to pay for damages at the total amount of
approximately 2,0006 million baht and to issue an order for the company to cease all operations that cause
pollution or trouble and nuisance to the litigants. Furthermore, about 130 witnesses have so far been exam-
ined by the Plaintiff, but the Plaintiff still had about ten more witnesses to examine. However, as the original
schedule was insufficient, the court scheduled ten additional appointments for examining the witnesses of
the Plaintiffs-Defendant, four of which were of the Plaintiff from 1-3 March 2017 and 14-15 March 2017. As
the witnesses of both parties have been fully examined, the court will summarize the case and issue a final
ruling.
The company’s legal consultant rendered an opinion on the case that the group of persons who filed the
case with the Civil Court is composed of the same people who filed the case to the Central Administrative
Court using the same facts for which the Supreme Administrative Court had dismissed pursuant to the
verdict of the Central Administrative Court as cause for the civil case. The Civil Court should issue a verdict
to dismiss the case, because the case of the Plaintiff is unlawful and the Plaintiff had lost the right to file the
case because the filing of the case had exceeded the period prescribed by the law. Furthermore, the Cen-
tral Administrative Court had previously decided that there was no clear evidence confirming that the past
business operations of the company violated the law, caused pollution or created nuisance to the

surrounding community as violations claimed by the case whatsoever.
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Internal Control and Risk Management

A good internal control system can effectively prevent and reduce potential risks or damages
to the organization. The company applies good corporate governance principles as a guideline for
overseeing the operations of the company. Additionally, as of 22 April 2016, the company is a certified
member of Thailand Private Sector’s Collective Action Coalition against Corruption.

Accordingly, the Board of Directors has assigned the Audit Committee to conduct regular
audits and follow-up assessments along with regularly reporting work results to the Board of Directors.

At Board of Directors’ Meeting No. 1/2560 on 27 February 2017, the internal control system of
the Management, which passed evaluation by the Audit Committee, was considered, and a unanimous
opinion was obtained that the company has a suitable and sufficient internal control system for overseeing
work in line with objectives, goals, laws and related regulations in an effective manner. Additionally, the
company makes arrangements to ensure sufficient personnel to effectively perform work according to
the system and continuously gives importance to internal control. Moreover, an internal control system is
in place for overseeing the operations of subsidiaries to successfully and sufficiently protects the company’s
assets and assets of subsidiaries from unlawful or unauthorized use by directors or executives or from
engaging in transactions with persons with potential conflicts of interest and related persons. As for other
topics of internal control, the Board of Directors views that the company also has adequate internal control
for those topics. Over the past year, the Audit Committee and the Board of Directors did not receive reports
of faults in relevant content from the auditor or Internal Audit Department.

Furthermore, the company’s auditor, Ms. Chiroj Siriroroj, Licensed Auditor No. 5113, who was
the auditor of quarterly finances and financial statement for 2016 ending on 31 December 2016, did not
comment that the company had any discrepancies in terms of essential content regarding internal control
in the aforementioned audit report in any aspect.

Hence, the company emphasizes five main components of internal control as follows :

1. Control Environment

- Clearly set the company’s vision, mission and business goals in order to provide operational
guidelines for the management and employees, conduct regular monitoring to ensure concurrence with
goals in addition to fair consideration of trade partners and investors in order to benefit the company in
the long run.

- Appropriate organizational structure set in place by the company has the capabilities to allow
the management to carry out work effectively to support business growth and adjustments in a dynamic
environment.

- Specification of policies for business governance and ethics in addition to anti-bribery and
anti-corruption policies in writing for directors, executives and employees of the company and subsidiaries
for strict adherence covering penalties, channels for complaints and protection of informants with the objective
of promoting organizational values and culture with the hope that all employees will monitor and submit
complaints upon discovering inappropriate behaviors in order to achieve sustainability for the organization.




In 2016, the company was proud to be awarded the ESG 100 Certificate of 2016 for the second
consecutive year because the company gave importance to good corporate governance and is outstand-
ing in three business aspects, namely, environment, social and governance (ESG) according to evaluation
of registered companies on the Stock Exchange of Thailand. Furthermore, the company attended and was
granted the CSR-DIW Continuous Award 2016 under the project promoting industrial factories to have
responsibility for society and coexist sustainably with communities to build confidence and produce good
long-term returns for investors and lead to business quality upgrade for sustainable growth.

2. Risk Assessment

- The company appointed a risk management sub-committee to ensure the company’s
effective and efficient risk management and handling.

- The company is aware of the importance of risk assessment in serving as a forecasting tool
signaling damage to the company. Therefore, the company evaluates risks inside and outside the organi-
zation, including risk factors outside of the company’s control. Hence, the company has set forth risk
management measures to reduce potential impacts on the organization and regular reviews of risk
management measures.

- Meanwhile, the company will regulate work, indicators of danger and evaluation of risks
related to the company’s activities and services in every agency belonging to the standard management
system, along with specifying the characteristics of environmental problems and evaluations of key
aspects, including people working on behalf of the company. This is based on activities that occur
regularly and activities that occur occasionally, both that could be directly and indirectly controlled, along
with consideration to normal and abnormal work conditions and emergencies. Hence, the company has set
in place methods for resolving issues and risks related to the company’s activities and services, including
environmental problems and hazards, in order to remain up-to-date. Furthermore, if an operational unit in
the standard management system encounters significant environmental aspects and risk assessment, the
company will prioritize in setting objectives and goals, including the creation of projects related to
the environment, occupational health and safety, in order to decrease those risks and make constant
improvements.

3. Control Activities

- The company perceives the importance of internal control in order to achieve operational
effectiveness. The company has clearly determined the operational responsibilities and authority of
executives and operators in writing with governance over the company’s asset allocation, division of
operators’ responsibilities and monitors in following-up, controlling and distinguishing performance
evaluation in order to appropriately create a system of checks and balances, along with appropriate
applications of suitable technology in operational procedures.

- The company has established policy for consideration and approval of transactions to prioritize
consideration of the company’s maximum benefits and consider the aforementioned transactions as having
been conducted with outside parties.

M} ANNUAL REPORT 2016
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4. Information & Communication

- The company has made arrangements for the company’s information and communication
system to constantly be improved in order to achieve work effectiveness and support the work of related
executives and employees. In addition, the company gives importance to the accuracy, reliability and
speed of various IT systems, especially essential data, in order for decisions in various aspects to be
correct and on time. The company has arranged for the existence of systematic and effective commu-
nication channels inside and outside the organization. Moreover, the company records financial data
in line with generally accepted accounting standards and accounting records are made regularly and
sent prior to scheduled meeting dates via information technology in order to provide sufficient data for
decision-making.

5. Monitoring Activities

- The company has arranged for the existence of an effective information system in order to
enable the company’s board of directors and executives to monitor data correctly and in a timely manner,
along with being able to review and conduct evaluations, make suggestions and improvements to
business plans in conjunction with the Audit Department in auditing work throughout the entire year.
The Audit Department has regularly conducted audits on internal control according to the company’s
annual auditing plans along with reporting directly to the Audit Committee. Previous audit results have
revealed no discrepancies in terms of essential content in the internal control system in any aspect. The
Internal Control Department is responsible for performing audits to ensure that the company’s primary
operations and financial activities are carried out effectively under set guidelines, rules and regulations
of related governmental agencies. In addition, the company has appointed Ms. Siriporn Suasakun to the
position of Auditing Executive of the company as of 2 June 2008. Ms. Siriporn has experience in internal
auditing, has passed training courses on conducting internal audits and has understanding in the
company’s activities and operations, along with performing the duty of secretary of the Audit Committee
to augment the obligations and responsibilities of all duties assigned to the Audit Committee by the
company’s board of directors to ensure effectiveness. Furthermore, a meeting of the company’s audit
committee is organized every quarter with the role of providing consultation and recommendations on
various aspects in order to make beneficial proposals or recommendations to the organization, along with
ensuring improvements to the quality of internal audits and support audit personnel for consistent self
improvement.

- The company is also accredited with quality and environmental management standards (ISO
9001: 2008 & ISO 14001:2004) and occupational hygiene and safety (OHSAS 18001:2007 & TIS
18001:2011). This is also considered to be partly due to the internal control system where the internal
audit team control and manage the QMR which appoints managing directors. Hence, the aforementioned
auditors are required to pass an IA system training course before being permitted to conduct work audits
in various departments. If the findings of the aforementioned reveal problems or fail to meet specified
standards, the audited agency will receive a corrective action request and be more frequently audited on
the aforementioned issue or aspect, then brought to the management review meeting, where the Managing
Director will chair the meeting. Data is continuously recorded and monitored, including every six months
when external SGS certification agencies conduct audits to confirm that every agency in the standard
management system remains compliant with the system and effective.




Industrial Waste Management Service Trends in 2016

Based on the digital economy policy that was declared to steer national development in every
aspect through digitalization with emphasis on digital infrastructure and high-speed internet development
to cover the entire nation and promote e-commerce, e-documents and e-learning, one outstanding
aspect is the ability to directly meet the needs of each consumer in the production processes of goods
and services. This allows various products and services to be created in large quantities in a single
instance through the use of cost-saving and effective production processes based on extensive digital
technology, or a “Smart Factory”. At the same time, industrial waste management is supported by the
Department of Industrial Works, Ministry of Industry, in response to the aforementioned policy by the
pioneering the authorization to remove industrial waste or discarded materials from factories by electronic
systems (Auto E License).

At present, the government supports conversion of waste into energy. The Ministry of Energy
has created a “proposal for special rates for purchasing electricity derived from industrial wastes in the
form of feed-in tariff (FiT) using recycling energy of 2015-2019” to support the urgent policy of the
government in managing hazardous industrial wastes. The special rates for purchasing electricity derived
from industrial wastes are divided into the following three groups:

(1) Power plants expanded from previously existing industrial waste incinerators located in

industrial estates.

(2) New power plants located in industrial estates or industrial waste management estates.

(3) New power plants using plasma technology located in industrial estates or industrial waste

management estates.

The aforementioned objectives concur with the company’s group’s services, which are aimed
at one-stop industrial waste management to handle both hazardous and non-hazardous solids and
liquids. Waste can be reused through sorting and processing with the use of extensive management
processes such as treatment, recycling and disposal. In addition, the company can expand its business
in cooperation with other companies within the group to produce and distribute electricity derived from
industrial waste in the form of feed-in tariff (FiT) for industrial waste-derived electricity production of the
Ministry of Energy. Hence, the trend for industrial waste management in 2017 remains aligned government

policies and business policies and objectives.
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1. Board of Directors

On the 31st December 2016, the management structure of Better World Green Public Company
Limited comprised boards of directors with the duty of establishing company policy in various areas: the com-
pany’s board of directors, the Audit Committee, the Risk Management Sub-committee, the Procurement
Sub-committee, the Recruitment & Wage Sub-committee and the Executive Board of Directors. These Boards
of Directors and Sub-committees are made up of qualified personnel possessing qualifications according to
Section 68 of the Public Company Limited Act of 1992 on every issue as follows:

The Board of Directors of nine members is aware of the corporate governance obligations for the
utmost benefit of the company and its shareholders as a whole. The Board consists of experienced, profes-
sional knowledge and competence in various fields. Leadership and vision are far-reaching and have the
freedom to decide on policy and strategic aspects to bring the best interests of the company and its share-
holders. The lists of Board of Directors are as follows:

B The list of the Board of Directors as at 31 December 2016

1. Dr. Vicharn Vithayasai Chairman of the Board

2. Dr. Thamnoon Ananthothai Director/Chairman of the Audit Committee
3. Mr. Akarawit Khankaew Vice Chairman of Board

4.Dr. Boonyabaramee Sawangwong Director / Audit Committee

5. Mrs. Nardruedee ~ Thammawan Director / Audit Committee

6. Mr. Suwat Luengviriya Director

7. Mr. Voradit Thanapatra Director

8. Mr. Suthat Boonya-Udomsart Director

9. Mrs. Tasanee Thongdee Director and Company Secretary

***With Mrs. Tassanee Thongdee as the Secretary of the Board of Directors

Directors authorized to sign on behalf of the company

The directors authorized to sign on behalf of the company are Mr.Suwat Luengviriya who can
sign together with Mr.Suthat Boonya - Udomsart or Mrs. Tasanee Thongdee and the official company seal.
Appointment and Dismissal of Company Directors

The company regulations designating the elements, appointments, dismissals or release from the
position of company director, which can be summarized in terms of relevant information as follows:

1. The shareholders meeting shall elect no more than five directors and no less than half of the
total number of directors must reside in the Kingdom and the company directors must be individuals with
the qualifications as specified by the law.

2. The shareholders’ meeting shall appoint directors by majority vote. Each share holder shall
have voting power equal to one vote per share and the directors shall be elected individually. The candi-
dates with the highest vote in descending order will be appointed as directors equal to the number of posi-
tions up for election on that occasion. In the event that subsequent candidates have equal votes while
exceeding the number of directors to be elected on that occasion, the Chairman of the meeting is to cast
the deciding vote.



3. One-third of the directors shall resign from their positions at every annual general meeting of the
company. If the number of the resigning directors cannot be divided into three parts, the directors shall
resign by the number closest to one-third. The directors leaving office during the first and second year
following the listing of the company are to draw lots to determine who will leave office in subsequent years
if directors are unable to come to an agreement. The director in office the longest will leave that office in
subsequent years and directors already released from office may be reelected.

4. Directors shall be released from office upon death, premature resignation, court orders to resign
or a resolution by the meeting to remove the director from office or lack of qualifications as set forth in the
regulations.

5. In the event that a director’s position is vacant for reasons other than expiration of term, the
remaining directors are to choose qualified individuals without forbidden characteristics based on specifi-
cations as replacement directors at the next meeting of the Board of Directors, unless the remainder of the
director’s term is less than two months with a vote of no less than three quarters of the remaining directors
whereby the replacement director will remain in office for the remainder of the term.

Director Qualifications
All directors are required to meet the following minimum qualifications:
1. Knowledgeable and skilled persons with honesty, integrity and business ethics.
2. Sufficient time to dedicate knowledge and abilities with the ability to perform duties for the
company.
. Able to directly exercise judgment independently from Management.
. Knowledge, abilities and experience in at least one significant area for the Board of Directors.
. Leadership skills.

oD O AW

. Qualifications without the prohibited characteristics pursuant to the laws governing public
limited companies and other relevant laws.

The scope of the authorities, duties and responsibilities as follows:
Dutires of Chairman of the Board

1. The chairman of the board is not an executive director and not the same person as the CEO.
Furthermore, the chairman of the board is not involved in any way to the management.

2. Supports, assists and leads the work performance of the management through the CEO, but
does not interfere with the regular work or business under the responsibility of the management
under the CEO.

3. Serves as the chairman of meetings of the company’s board of directors and shareholders.

4. Serves as the person casting the deciding vote in meetings of the company’s board of directors
when both sides have cast equal votes.

5. Responsible as the head of the board of directors in directing, monitoring and governing the
work of the executive committee and other sub-committees in order to achieve the objectives
as planned.
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Duties of the Board of Directors

All directors understand their duties and responsibilities of the board and the administrative
characteristics of the company and work with honesty, prudence and caution with regard to the best inter-
ests of the company and fairess to all shareholders. Also all directors provide an opinion independently
and devote time to perform the full responsibility according to the principles of corporate governance of the
company as follows:

1. New directors need to receive orientation on knowledge about the company’s business operations.

2. Training in at least one course offered by the Thai Institute of Directors (I0OD) that is concerned
with the Director Accreditation Program (DAP) or a course on Director Certification Program (DCP) or the
equivalent thereof to increase operational skills and ability.

3. Performance of duty in compliance with the company’s laws, objectives and regulations, as well
as resolutions passed by shareholders’ meetings, with honesty and caution in preserving the company’s
interests and ethical responsibility for every shareholder.

4. Setting the company’s policy and direction and supervising the management to ensure compliance
with the company’s policies and regulations with efficiency and effectiveness under good governance.
The objective is to add maximum economic value to the business and prosperity for shareholders.

5. Monitor the company’s business operations at all times and conscientiously comply with the
law and the company’s specifications in related contracts. Stipulate that the management report to the
company’s Board of Directors on the company’s work performance and other relevant issues for acknowl-
edgement in Board of Directors’ meetings. The objective is to ensure that the company’s business
operations are effective.

6. Play a key role in operations concerning risk management. Establish sufficient risk management
guidelines and measures with constant follow-up.

7. Independent directors and external directors are ready to independently exercise discretion in
considering the setting of strategies, managing work, using resources, appointing directors and setting
business operation standards. They are also ready to object to the actions of other directors or the
management in cases where there are differences of opinion on matters with impact on the equality of
every shareholder.

8. The Company’s board of directors has the authority to inspect and consider approval of policies,
guidelines and procedural plans for the company’s large investment projects according to the presentations
received from the Sub-committees and/or the Administrative Department.

9. The company’s board of directors has the authority to appoint, assign or recommend a
Sub-committee director or task force to make consideration or take action in certain areas as the company’s
board of directors benefit.

10. The company’s board of directors has the duty to direct the company to have internal
controlling systems and effective internal inspections by organizing work units to follow-up on internal
inspections and work together in coordination with the Audit Committee.

11. Appoint a Company Secretary according to the Securities and Exchange Act to prepare and
maintain documents and other matters as determined by the Capital Market Supervisory Board as well as
to facilitate the Board’s and the company’s business, such as meetings of the Board and shareholders,
regularly provide the Directors and the Company with legal advice and remind them of the various
regulations that they need to know and comply with, as well as ensuring that Directors and the Company
disclose correct, complete and transparent information.




12. Provide a code of conduct, code of ethics as working guidelines in the Company.

13. Regularly review the corporate governance policy.

14. Each Director cannot hold a Director position in a listed company in SET more than five
companies.

15. The company’s Board of Directors is authorized to consider and approve any matters as neces-
sary and concerning the company or as deemed fitting in the interests of the company. This includes the
following:

a) Short-term and long-term visions and strategic plans of the organization.

b) Annual work plans and budgets.

c¢) Corporate restructuring.

d) Dividend payment policy.

e) Self-assessment of personal performance and the Managing Director’s

performance.
f) Specification of the Managing Director’s remuneration.
g) Appointment of executives from the level of Assistant Managing Director.

The following action may be performed by the company’s board of directors only upon approval
from the shareholders’ meeting:

a) Any issue designated by law as requiring the decision of the shareholders’ meeting

b) Any issue concerning the directors’ gains or losses and within the precepts of the law or
announcements by the Stock Exchange Bureau and Stock Market, or the Stock Exchange of Thailand by
the express approval of the shareholders meeting.

The decision of the company’s board of directors to take action regarding the following issues must
be performed only with the approval from the shareholders’ meeting and the votes of no less than three
quarters of all the votes of the shareholders attending the meeting and entitled to vote.

a) The sale or transfer of all or part of the company’s major businesses to other individuals.

b) The purchase, receipt or transfer of the businesses of other companies for ownership by the company.

¢) The drafting, revision or termination of contracts concerning loans for all or part of the company’s
major businesses; the assignment of other individuals to manage the company’s businesses or merges with
other individuals with the objective of sharing profits or losses.

d) The revision or amendment of the Memorandum of Association, or company regulations.

e) The increase, decrease of funds or the issuance of the company’s debentures

f) Merger control or termination of the company’s activities.

g) Any other actions as set forth under acts of legislation governing stocks, stock exchanges and/or
announcements by the Stock Exchange of Thailand that require the approval from the meeting of the com-
pany’s board of directors and the shareholders meeting by the aforementioned votes above.

Thus, with regard to any issue in which a director is a stakeholder standing to gain or lose, or when
there is any conflict of interest with the company or any of the company’s subsidiaries, the director/stake-
holder in potential gains, losses or conflict of interest shall not be entitled to cast a vote upon that particular
issue.
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2. Company secretary

In order to follow the principles of good corporate governance of registered company in the
division of responsibility of the committee and the requirement of the Securities and Exchange Act by the
Board of Director Meeting 5/2551 and the Remuneration Finding and Consideration subcommittees 2/2551
has appointed Mrs. Tasanee Thongdee (received Master of Science, NIDA Business School) and used to
be trained in the company secretary curriculum of Institute of Director - I0D) and Anti-Corruption :

The Practical Guide (ACPG 23/2015)to work in a position of company secretary with the following obligations:

1. Provision of fundamental suggestions to directors on various laws, rules and regulations the
board of directors must be made aware of and follow-up on correct and continual practices with reports on
changes in the law as relevant to directors.

2. Organize the shareholders’ meetings and the meetings of the board of directors in compliance
with various laws, regulations and codes of conduct.

3. Minutes of shareholder and board meetings and keep the minutes approved by the Board and
related parties, including monitoring compliance with the resolutions of the shareholders’ meeting and the
Board of Directors.

4. Disclosure of information and information reports as relevant to the responsibilities of to directing
work units and according to the regulations and specifications of government agencies.

5. Contact and communicate with shareholders in general to inform them of shareholders’ rights in
addition to company news and information.

6. Handle the activities of the board of directors.

In 2016, the Company was assessed the quality of Annual General Meeting (AGM) of shareholders
by Thai Investors Association in the level of “Excellent”. In addition, the assessment result of good registered
corporate governance report is in the level of “Excellent”. However, the Board of Directors has the responsi-
bility in supervision and review in order to improve the appropriate practices in accordance with the changea-
ble environmental situation, to create assurance to the efficient, transparent, and measurable management
system, and to respond the sustainable benefits to all shareholders and stakeholders.

3. Audit Committee

Audit committee will be appointed from the company committee or from the shareholder meeting
for at least 3 people and they should be an independent director of the company, and the audit committee
should be qualified in freedom according to the Capital Market Board in the qualification and operation
limitations of audit committee.

In 2016, there were 4 audit committee meetings and the following details were in the consideration:

1. Consideration of the financial statements and consolidated financial statements for the company
and its subsidiaries.

2. Consideration of proposed auditors and remuneration.

3. Internal control and internal audits.

4. Related transactions or transactions with potential conflicts of interest.

5. Consideration of reviews of various topics based on specifications and regulations.




The Audit Committee at December 31st , 2016 as follows:

1. Dr. Thamnoon Ananthothai Chairman of the Audit Committee
2. Dr. Boonyabaramee = Sawangwong Director of the Audit Committee
3. Mrs.Nardruedee Tammawan Director of the Audit Committee

With Miss. Siriphorn Suasagoon as the Secretary of the Audit Committee

The scope, authority, duties and responsibilities as follows:

1. To ascertain that the company has accurate financial reports with adequate disclosure by
coordinating with the external auditors and the executives responsible for preparing both quarterly and
annual financial reports. The Audit Committee might propose that the auditor examine or audit any trans-
actions as deemed necessary and significant during the company’s auditing period.

2. Consider checking whether or not the company has an internal control system and aninternal
audit unit based on the Internal Control Framework (COSO 2013). Furthermore, internal audits are appro-
priate and effective according to generally accepted international methods and standards by reviewing with

the auditor and the internal auditor.

3. Consider independence of internal audit agencies and give approval in considerations to appoint,
transfer or terminate the head of internal audit work or other agencies responsible for internal audits.

4. Review company practices in compliance with laws on securities and exchange, specifications
of the Stock Exchange of Thailand and laws related to the company’s business.

5. Review summaries of corruption examination results and specify preventive measures in the
organization including revising internal processes of the company related to notification of clues and
complaint acceptance.

6. Review self-evaluation forms related to anti-corruption measures according to examination and
evaluation by the Internal Audit Department to ensure the company has various anti-corruption systems
as reported on the self-evaluation form of the Thai Institute of Directors (10D).

7. Consider, select and propose the appointment of the company’s auditor, including consider-
ation of proposed auditor remuneration by considering independence, reliability, resource sufficiency,
auditing workload of the auditing office and experience of personnel assigned to audit the company,
including attendance at meetings with the auditor without the management in attendance at least once a
year.

8. Consider disclosure of information belonging to the company in cases involving connected
transactions or transactions with potential for conflicts of interest to ensure accuracy, completeness and
compliance with the law and specifications of the Stock Exchange of Thailand along with providing
opinions regarding necessity and logic of the aforementioned transactions by considering maximum
benefits of the company.

9. Perform any other actions assigned by the Board of Directors and approved by the Audit
Committee.

10. Prepare reports on the activities of the Audit Committee and signed by the Chairman of the
Audit Committee by disclosing in the company’s annual report.

(a) Opinions about the accuracy, completeness and reliability of the company’s
financial statements.

241
Q’ ANNUAL REPORT 2016



2

.o 24
sovuUs:U 2559 \L

(b) Opinions on the sufficiency of the company’s internal control system.

(c) Opinions about compliance with legal stipulations concerning securities and the
Stock Exchange and specifications of the Stock Exchange or laws related to the company’s business.

(d) Opinions about the suitability of auditors.

(e) Opinions about transactions with potential conflicts of interest.

(f) Number of meetings of the Audit Committee and attendance of each audit director.

(g) Overall opinions or observations obtained by the Audit Committee from performing
duties in compliance with the charter.

(h) Other transactions for which it is viewed that ordinary shareholders and investors
should have knowledge under the scope of duties and responsibilities as assigned by the company’s
Board of Directors.

11. Report on the performance of the Audit Committee to the Board of Directors at least once
a year.

12. The Audit Committee is authorized to audit and investigate various issues as necessary,
including the rendering of independent opinions from any other professional consultants when necessary
with expenses paid by the company to ensure successful performance of work under duties and respon-
sipilities.

13. Examine suspicious behaviors to determine crimes committed by directors, managers or
persons responsible for the work of the company pursuant to Article 281/2, Paragraph Two, Article 305,
Article 308, Article 309, Article 310, Article 311, Article 312 or Article 313 of the Securities and Exchange
Act (4th Edition) of B.E. 2551 (2008 A.D.) detected and reported by the auditor. The Audit Committee is
required to report preliminary internal audit results to the Board of Directors, the Office of the Securities
and Exchange Commission and the auditor within 30 days from the date of receiving notification from the
auditor. Suspicious behaviors requiring reporting and methods to obtain facts related to the aforementioned
events are to be conconcurrent with notifications and specifications by the Capital Market Supervisory
Board.

14. In performing duties, if the Audit Committee detects or suspects the following transactions or
actions with potentially significant impacts on financial status and performance of the company, the Audit
Committee is to report to the Board of Directors to make corrections within the period of time deemed
fitting by the Audit Committee.

14.1 Transactions with conflicts of interest.

14.2 Corruption, abnormalities or significant errors in the internal control system.

14.3 Violations of laws on securities and exchange, including specifications of the stock
exchange or laws related to the business of the company.

4. Risk management subcommittees

Board of the company appointed Risk management subcommittee consisted of chief executives
or committees from each field for not more than 5 persons by identifying that the Head of Risk management
subcommittees should be independent director. The committee must have at least one person with
expertise in risk management.

in 2016 Risk management subcommittee has totally 2 meeting which consider about the following
topics:




1. Considering process and risk management plan in order to be sure that there is efficiency and
effectiveness in the risk management and internal management, or the management can reduce risk until
it is in an acceptable level which suits the changing environment covering budget using for internal
management to reduce the risk appropriately.

2. Considering significant risk in details with providing useful feedback and monitoring operating
result to reduce risk such as risk of legal dispute, risk of operating system and environment, risk of limitation
on the land procurement, risk on transportation, risk on marketing management and risk on financial and
liquidity.

B The Risk Management Sub-committee comprisesat December 31%, 2016 as five members as follows :

1. Dr. Vicharn Vithayasai Chairman of the Risk Management Sub-committee
2. Dr. Thamnoon Ananthothai Risk Management Sub-committee Director
3. Dr. Boonyabaramee  Sawangwong Risk Management Sub-committee Director
4. Mr. Suwat Luengviriya Risk Management Sub-committee Director
5. Mr. Suthat Boonya-Udomsart Risk Management Sub-committee Director

With Mr. Suthat Boonya-Udomsart as the Secretary of the Risk Management Sub-committee

The scope, authority, duties and responsibilities as follows :

1. Verify and present risk management policies and acceptable risks to the company’s board of
directors for consideration and approval.

2. Supervise development and practice according to the risk management framework for the

entire organization.

3. Examination of reports on risk management follow-up on major risks and actions taken to ensure
that the organization has sufficient and appropriate risk management.

4. Presentation of overall company risks including the sufficiency of internal control systems
for management of major risks in various areas for the company’s board of directors.

5. Provision of suggestions to the company regarding risk management and consideration of
revisions for information about the development of the risk management system.

6. With authority to appoint a committee for evaluation and follow-up on company risks.

7. Other issues assigned by the company’s board of directors regarding risk management.

5. Remuneration Finding and Operating subcommittees

To comply with the principles of good corporate governance and practices for directors of
listed companies prescribed by the SET, the Board of Directors appointed the Recruitment & Wage
Sub-Committee to recruit and consider remuneration for directors of the company and high ranking
executives with transparency, fairness and concurrence with written policies on the Recruitment &
Wage Sub-Committee charter.
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Diversity Board Policy

Board of Dricetors it recognizes the diversity of the Board of Dricetors and is an important factor
in increasing the efficiency of the Board’s decision and work.

The diversity is not only limited to sexuality, but also to the age of education. Professinal experi-
ence Skills and knowledge Therefore, the nomination and appiontment of directors of the Company will be
pased on the knowledge and ability of the selection criteria, taking into account the interests of diversity.
Include sexual diversity.

Policy on Nomination of Director

The company gives importance to persons with knowledge, ability, experience, good work
history and leadership with far-reaching visions including morals, ethics and good attitude to the
organization along with the ability to devote sufficient time for benefits in the company’s business
operations. Furthermore, recruitment also considers any shortage of necessary skills to specify desired
qualifications for directors, including suitable qualifications consistent with director components and
structures based on the company’s business strategies.

Furthermore, the Board of Directors specified official and transparent methods for director recruit-
ment with the following procedures:

1. The company allows minor shareholders to nominate persons to become company directors.

2. The Recruitment and Wage Sub-Committee considers revising director structure to be suitable
based on the company’s strategic needs.

3. The Recruitment and Wage Sub-Committee considers specifying the knowledge, capabilities
and experience of directors who will be recruited in line with company goals and strategies.

4. The Recruitment and Wage Sub-committee recruits and nominates persons with proper qualifi-
cations to hold positions as directors to replace directors who have been released from office upon
expiration of term or additional directors with voting rights. The Recruitment and Wage Sub-Committee
is to consider returns for nominating appropriate persons as directors by sending to the Secretary of the
Remuneration and Wage Sub-Committee.

5. The Recruitment and Wage Sub-Committee considers selecting appropriate persons to be
directors and proposes the aforementioned to the Board of Directors for consideration of approval.

6. The Board of directors considers approving the list of directors to be presented for approval
request at the general shareholders’ meeting at the annual general shareholders’ meeting.

Director Remuneration Policy

In setting director remuneration, the company will consider suitability in relation to duties,
assigned responsibilities and comparison with listed companies on the Stock Exchange of Thailand in
similar industries and business sizes. The aforementioned remuneration for directors is adequate to motivate
directors to have quality and ability to successfully perform duties according to business goals and
directions specified by the company with transparent processes to build confidence among shareholders.

The Nomination Committee and Remuneration Committee is scheduled to meet at least 2 times
a year by the current committee consists of four persons, who must be independent directors, more than
half will have a membership of at least one person who has knowledge. ability or expertise in the field of
personnel management. And Chairman of the Nomination Committee and Remuneration Committee must
be independent directors.

Board of the company appointed Remuneration Finding and Operating subcommittees consisted
of not more than 4 persons by identifying that the Head of Remuneration finding and operating subcom-
mittees should be independent director in 2015. Remuneration Finding and Operating subcommittee has
totally 2 meeting which consider about the following topics:




1. Considering, finding and presenting name of qualified person who is suitable to be a member
of Board Company, and other subcommittees of the company such as Audit committee, Risk management
subcommittees, and Remuneration Finding and Operating subcommittees to be appointed in the position
instead of the committee who quit from the position in the Company Board Meeting and then presents the
name to the shareholders meeting.

2. Considering and reviewing remuneration and remuneration budget for committees in the
Company’s Board and other subcommittees in the company.

B There are Four member in the Recrcuitment and Wage Sub-committee at December 31, 2016 as

follows :
G D
1. Dr. Thamnoon Ananthothai Recruitment & Wage Sub-committee, Chairman
2. Dr. Boonyabaramee  Sawangwong Recruitment & Wage Sub-committee, Director
3. Mr. Akarawit Khankaew Recruitment & Wage Sub-committee, Director
4. Mr. Suthat Boonya-Udomsart Recruitment & Wage Sub-committee, Director

With Mr. Suthat Boonya-Udomsart as the Secretary of Recruitment & Wage Sub-committee

The scope, authority, duties and responsibilities as follows :

1. Consider the structures, elements and qualifications of company directors.

2. Select and procure individuals with knowledge and abilities suitable with the company’s
business wherein names of potential directors should be proposed for the consideration of the company’s
board of directors, or the shareholders’ meeting, in the event that a position becomes available.

3. Consider proposals regarding payment structure for directors e.g. wages, pensions, bonuses,
privileges, meeting gratuities and other benefits of financial and other nature by agreement.

4. Evaluation of the results of the operations of the Recruitment Sub-committee, consideration
of wages and annual reports to the Company’s board of directors.

5. Perform any other recruitment work assigned by the Company’s board of directors Consider-
ation of wages.

Meeting of the Board of Directors

1. Meetings are scheduled quarterly in advance for the year by selecting the date of each
meeting of the board of directors and presenting to the board of directors to acknowledge the meeting
schedule so that each director can allocate time to attend meetings. There may be special meetings in
case of an urgent need.

2. The chairman and president set the agenda. Each director is able to offer various topics
to be considered as agenda items for the meeting.

3. The secretary is responsible for the delivery of meeting notice with the agenda and supporting
documents seven days in prior to the meeting date for that the board of directors to review them before
the meeting takes place. For urgent cases, the delivery of documents can be done later.

4. The secretary will provide accurate meeting minutes with details such as list of the directors
who attended the meeting and who were absent from the meeting, the summary and points of discussion
at the meeting including the opinion of each director and clear recorded resolutions of the board of directors.
Shareholders can review the meeting minutes to determine if it is in accordance with the law. The company
will systematically keep all reports and meeting documents so that they are searchable.
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5. All directors will have adequate information to make decisions on various topics.

6. Chairman of the board allocates sufficient time for the management to present the data and
for the board of d 7. At times, some senior executives may join in the meeting to provide directly related
additional information.

8. Itis a duty of all directors to attend the board of directors' meeting unless an emergency arises.

9. Resolution of each agenda item is passed by a majority. One director has one vote. A director
who has a financial or personnal interest on an agenda item should not attend the meeting and cannot
exercise the right to vote on such matters. If the votes are equal, the chairman of the meeting will have
an additional vote to make it decisive.

10. The Company has assigned the minimum quorum. The Board of Directors For the resolu-
tion of the Board of Directors at least 1 out of 2 of its members.

11. The Board of Directors has determined that the non-executive directors during a meeting
at least once a year, one non-executive directors to exchange ideas and consider the various issues.
Both with respect to the Company's business. And it is in their interest.

B In the year 2016 of Directors meetings and all Sub-Committee meetings

| Number of Meeting Attendances ]

The Risk Recruitment
Management & Wage
Sub-committee Sub-committee

Auditing

Directors .
Directors

1. Dr.Vicham Vithayasai 5/5 - 2/2 -
2. Mr.Akarawit Khankaew 5/5 - - 2/2
3. Dr.Thamnoon Ananthothai 5/5 414 2/2 2/2
4. Dr.Boonyabaramee Sawangwong 5/5 4/4 2/2 2/2
5. Mrs.Nardruedee Tammawan 5/5 4/4 _ _
6. . Mr.Suwat Luengviriya 5/5 = 2/2 -
7. Mr.Voradit Thanapatra 5/5 - - -
8. Mr.Suthat Boonya-Udomsart 5/5 - 2/2 2/2
9. Mrs.Tasanee Thongdee 5/5 - - -

Self-Assessment of the Board of Directors
The company has policy for the company’s Board of Directors to conduct annual performance
assessments by viewing board effectiveness as an important factor contributing to the success of the
company. The performance assessment has an important objective to help the company’s Board of Directors,
Furthermore, each director and all sub-committees review their own performance over the past year in
addition to improving performance of duties by the entire Board of Directors and all sub-committees in a
more effective manner. There are two types of board of director evaluations as follows:
1) The board assesses various aspects as a whole, on various aspects:
1) Structure and properties of the board
2) The roles, duties, and responsibilities of the board
3) Strategy



4) Corperate Governace

5) Board meetings

6) The performance of duties.

7) Relationship with Management

8) Self-development of the directors and executive development

2) The board assess the performance of individual directors, on various aspects:
1) Availability of directors
2) Independence.

3) Business supervision.
4) Readiness to become directors and qualifications.
5) Risk management and internal control.

)
)
)
)
6) Prevention of conflicts of interest.
7) Monitoring of financial reports and operations.
8) Committee meetings.
9) Other
Assessment of the Subcommittees' Performance

The board of directors provides annual performance assessment of the subcommittees including
the Audit Committee, Subcommittee of Recruitment and Remuneration, and Rsubcommittee of Risk
Management. This provides a framework to monitor the performance during the past year and consider-
ation for future performance improvements.

Development of Directors and Executies

1. The company promotes and facilitates training and education to the board and all employees
in order to achieve operational improvements.

2. The board of directors has established a manual, "Corporate Governance Policy" to understand
the workings of the board of directors and subcommittees as well as policies and important other information
about the company so that they can perform the role of corporate governance effectively.

3. For the director of a new position, the company has provided orientation in order to have a
better understanding of the business of the company and related regulations. Also by meeting other
executives, the new director is able to enquire and gain insight about doing business and of the company.
It also encourages the new member to attend training courses of the Thai Institute of Directors (I0D) and
other relevant institutions.

The results of the annual assessment in 2559 concluded that each committee has a duty to fully
and effectively

Training of the Board of Directors.

The company has encouraged the Board of Directors. Education and training more To improve
our understanding of the principles of good corporate governance rules and regulations as well as the
roles and functions. Director of the administration. To be effective The Ethics and Corporate Secretary
will discuss with each director. To prepare a program of training and knowledge to suit your individual
needs.
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Orientation for New Directors

The new director has been appointed to attend the inauguration of the company before duty.
To attend an orientation with the aim to help the new administration can get to know the business and
practice of corporate governance of the company. The company secretary and directors of departments.
The lecturer explained to acknowledge that the company has given a lecture. And present merged company.
The new director has acknowledged the topics below.

® Business operation framework (laws, rules and regulations).
Performance and activity information.
Main projects.
Corporate and business development.
Good corporate governance.
Corporate social responsibility (CSR).

6. Executive Board of Directors

There are 4 members in the Executive Board of Directors as follows :

1. Mr. Suwat Luengviriya Chief Executive Officer
2. Mr. Ekarin Luengviriya Executive Committee
3. Miss.Jaruwan Phojang Executive Committee
4. Mrs. Pornpen Paoratchatapiboon Executive Committee

Mrs. Pornpen Paoratchatapiboon The Secretary of the Executive Committee
Note: * Mr. Ekarin Luengviriya has resigned as Executive Committee. Starting on November 11%, 2016

Scope, authority and responsibilities as follows :

1. Prepare and present business policies, goals, operational plans, business strategies and the
company’s annual budget for the approval of the company’s board of directors.

2. Consider screening and monitoring various projects and investment opportunities for
concurrence with company strategy before making presentations with opinions to the Board of Directors
for consideration of further approval.

3. Consider and monitor human resource development plans, information technology systems
and management processes to support long-term corporate structure and human resource maintenance
plans in line with strategies by considering the company’s sustainability.

4. Oversee the company’s business operations to ensure compliance with business policies, goals,
operational plans, business strategies and the company’s annual budget as approved by the company’s
board of directors.

5. Establish organizational structure and jurisdiction covering details for the recruitment, hiring,
establishment of wages and benefits, transfers, and termination of company employees.

6. May appoint or authorize one or many individuals to perform any act on behalf of the Executive
Board of Directors as deemed appropriate and terminate, change or amend the aforementioned authori-

zation.
7. Maintain the authority to consider the approval of expenditures for the company’s normal
operations such as the purchase of assets and significant investments in the interest of the company




8. Perform any other function as designated by the company’s board of directors.

Thus, the approval of the executive board of directors shall not include the approval of items
wherein the executive board of directors or other individuals with any potential disputes, stakeholders
or conflict of interest with the company and/or the company’s subsidiaries or the authorization of any other
individual to act as proxy in the aforementioned case including items designated as requiring approval
from the shareholders in performing associated and acquired or sold items which are significant assets
belonging to the company or the company’s subsidiaries in order to correspond with the specifications
of the Stock Exchange of Thailand, the board of directors over stocks and stock exchanges or laws
associated with the company’s business.

7. Executives

The executive board of directors shall consider the selection of individuals with knowledge, skills
and experience in the field of industrial waste management to propose to the board of directors for approval
wherein the board of executives shall consist of the following seven executives according to the following list

name of individuals holding first four executive positions counted from the Managing Director downward :

1. Mr.Suwat Luengviriya Managing Director
2. Mr.Ekarin Luengviriya Deputy Managing Director of Operations
3. Mr.Suthat Boonya-Udomsart Deputy Managing Director of Accounting and Finance,

and Acting Managing Director of Accounting and Financ

4. Miss. Kamala Luengviriya Deputy Managing Director of Management

5. Mr.Supawat Khunworavinij Director of Marketing Management

6. Mrs.Pornpen Paoratchatapiboon Manager of Environmental and Academic Engineering
7. Mrs.Tasanee Thongdee Manager of Cooperate and Marketing Communication
8. Miss.Siriphorn Suasagoont Manager of Internal Audit

Note: * Mr. Ekarin Luengviriya has resigned as Vice President, Operations. Starting on November 11", 2016

Executive Qualifications

The company’s executives must be individuals with ethics, ability, business experience, manage
with honesty and caution in the interests of the company, intention to perform sustainable business with
understanding and responsibility toward the public. Executives must also be people with their names listed
the database system for names of executives according to the announcement of the board of directors
over stocks and stock exchanges Securities Act 19/2553 Re: Rules on List of Persons in the Information
System, List of Directors and Executives of Issuing Company

Scope, authority and responsibilities as follows :

1. Supervision and provision of various recommendations for the operational procedures and
daily management of the company.
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2. Perform or practice duties to ensure compliance with operational procedures, planning policy
and budgets according as approved by the company’s board of directors.

3. Authorized to perform any business procedures to ensure compliance with the objectives,
policies, regulations, agreements, orders and decisions of the meeting of the company’s board of directors
and/or the decision of the meeting of the company’s shareholders.

4. Holds authority to order, regulate, announce and record to ensure that work performance
complies With the policies and benefits of the company and in order to maintain working discipline within
the organization.

5. Perform daily follow-up and evaluation of the outcomes of the company’s operational procedures
to remain prepared and prevent potential risks due to both external and internal factors.

6. Holds the authority to approve legal actions regarding the company’s ordinary business
transactions such as trading, procurement of raw materials for production, expenses in performing ordinary
business transactions, investments, provision or sales of equipment, property and services in the company’s
interests including the authorization in the aforementioned procedures for flexibility in the company’s
operational procedures.

7. Holds the authority to act and appear as the representative of the company to third parties
as necessarily involved the business and for the performance of ordinary business transactions in the
interests of the company.

8. Operate the company’s businesses in line with the principles of good governance prescribed
by the Board of Directors as practice guidelines.

9. Executives must not operate the same business or participate in the same business in
competition with the company whether for personal gain or the gain of others, unless executives have
notified supervisors and received approval to operate in the aforementioned business.

10. Occasional performance of any other duties as assigned by the company’s board of
directors.

With authority to perform any legal procedures with potential conflicts of interest between the
Managing Director or stakeholders in the company or the company’s subsidiaries as specified by law
and the announcement of the Board of Directors over Stocks and the Stock Exchange or over the Stock
Exchange of Thailand, which shall not be considered under the authority of the Managing Director in
considering the right to vote in the aforementioned legal procedure regardless of whether the issue is
left to the Managing Director’s own discretion, or assignment for other individuals to act on his/her behalf
In the aforementioned case, that legal procedure must be presented for approval of the Audit Committee
for presentation to the company’s board of directors and/or the meeting of shareholders (depending upon
the case) as specified in the company regulations and according to the law.

Performance Evaluation of the Managing Director

The company’s non-executive directors are under obligation to evaluate the performance of the
Managing Director on an annual basis. In each year, the Board of Directors will evaluate the performance of
the Managing Director during the past year. The Managing Director is required to present performance in
various areas such as business management guidelines, corporate development and explain effects of current
management in terms of success and obstacles, including capacity for opportunity expansion and business
competition, social and environmental policy and response to government policies in various areas, etc.




8. Recruitment for Directors and Executives
1. Director Recruitment

The company has a Recruitment and Wage Sub-committee to perform duties in the
area of Recruitment and Wage consideration for specific company directors by considering the basic
qualifications of the directors according to the criteria specified by associated laws including consideration
of factors in other areas such as knowledge, capability, business-related experience and in the business
interests of the company, etc, for proposal to the company’s board of directors or the meeting of shareholders
in order to consider the appointment (depending upon the case) with the following criteria and procedures:

1. The company directors must perform their duties in compliance with the law,
objectives and regulations of the company as well as the decisions of the meeting of shareholders.

2. The company’s board of directors shall consist of at least five directors wherein no
less than half of all of the directors must reside in Thailand and the directors must possess qualifications
as specified by related laws.

3. One-third of the directors shall resign from their positions at every annual common
meeting of the company. If the number of the resigning directors cannot be divided into three parts, the
directors shall resign by the number closest to one-third, but no more than one-third of the number of all
directors. The directors to be released from office during the first and second year after the registration
of the company are to draw lots to determine who will be released in subsequent years. The director in
office longest will leave that office and the directors already released from office may be reelected.

4. The Recruitment and Wage Sub-committee shall select and recruit individuals with
knowledge and capabilities as suitable for the company’s businesses including consideration of wages
for the directors for proposal to the meeting of shareholders for consideration of approval.

5. The meeting of shareholders shall appoint directors by means of a majority vote
according to the following criteria:

5.1. Each shareholder shall have voting power equal to one vote per share.

5.2. Each shareholder must use all of the remaining votes to elect one or
several individuals to be a director(s).

5.3. The individual receiving the highest respective amount of votes will
be elected as a director according to the appropriate number of directors or the number of directors that
should be elected at that time. In the event that the individuals elected in the next rank have equal numbers
of votes but exceed the number of director seats up for election at that time, the Chairman of the meeting
shall cast the deciding vote.

6. In the event that a director’s seat is available due to causes other than release due
to expiration of the director’s term , the Recruitment & Wage Sub-committee shall choose qualified
individuals without forbidden characteristics as specified to replace the director in the next meeting
of the board of directors, unless the remainder of the director’s term is less than two months and with
the votes of no less than three quarters of the remaining directors wherein the individual to replace said
director shall remain in office for the length of the term of the director being replaced. The decision of the
board of directors must be the result of no less than three-quarters of the remaining directors.

7. The shareholders meeting may decide upon the release of any director from office
before the expiration of his/her term by a vote of no less than three quarters of the number of shareholders
present at the meeting with the right to vote and a total number of shares less than half of the number of
shares held by the shareholders in attendance at the meeting with the right to vote.
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2. Procurement of Auditing and Independent Directors

The Auditing Committee is comprised of independent directors serving three - year
terms in office. The Sub-committee on Recruitment and Wage Consideration has policy for recruiting
auditing/independent directors in agreement with Capital Market Supervisory Board Announcement No.
Thor.Jor. 4/2552 on the subject of requesting permission and permitting proposals to distribute issued
shares. Directors must have the following qualifications:

1. Directors must hold no less than 1% of the total shares with voting rights for the
company, main company, subsidiaries, corporations, major shareholders or individuals with authority to
control the company. Shares held by individuals associated with that independent director shall also be
included.

2. Directors must be persons who are not or have not been directors who participated
in the management of hired labor, employees or paid advisors.

3. Directors must not be persons with relationships by blood or legal registration in as
a father, mother, spouse, sibling or child, including spouses of children of executives, shareholders, persons
with authority to control or individuals who will be proposed as executives or individuals with authority to
control the company or subsidiaries.

4. Directors must not have or have had a business relationship with the company,
main company, subsidiaries, corporations, major shareholders or individuals with authority to control the
company in any way that might hinder their independent discretion.

5. Directors must not possess other characteristics disabling them from providing
independent comments regarding company performance.

In addition, at least one independent director holding the position of auditing director
must be an individual with sufficient knowledge and experience in the field of accounting or finance to be
able to perform the duty of reconciling financial budget credibility. Also, the Sub-committee on Recruitment
and Wage Consideration will decide upon other qualifications, such as business experience, expertise
involved with business, ethics, etc. As for criteria and methods for appointing auditing directors, the criteria
shall comply with the criteria and methods for appointing company directors. Auditing directors who have
been released from office by term may be reappointed to the position. In cases where the position of auditing
directors becomes available due to any cause other than the completion of the term for that position, the
Sub-committee on Recruitment and Wage Consideration shall make a selection and proposal to the meeting
of the Company’s Board of Directors in order to consider appointing individuals with qualifications as auditing
directors so the number of auditing directors will be complete as specified by the Company’s Board of
Directors. Individuals substituting for auditing directors may remain in the position only for the remainder
of the term of the auditing director substituted for.

H List of Board of Independent Directors as of 31 December 2016

1. Dr. Thamnoon Ananthothai Independent Directors
2. Dr. Boonyabaramee Sawangwong Independent Directors

3. Mrs. Nardruedee Tammawan Independent Directors




3. Recruitment for the Risk Management & Sub-committee

The company’s board of directors will appoint a Risk Management Sub-Committee consisting
of no more than five directors or senior executives from various fields of work by designating the Chairman
of the Risk Management Sub-Committee as an independent director. The Risk Management Sub-Committee
members shall serve for compensation consideration have agenda for operation according to the agenda
of being the committee of the company and need to have a meeting at least two a year. There must be
quorum at least 3 subcommittees for compensation consideration participates in each meeting.

4. Recruiting recruitment & wage sub-committee members

The committees of the company are authority to appoint the subcommittees for compensation
consideration which composes of 4 committees maximum. The president of subcommittee for compensation
consideration has to be freelance committee. By the way, the committees for compensation consideration
have agenda for operation according to the agenda of being the committee of the company and need to
have a meeting at least two a year. There must be quorum at least 3 subcommittees for compensation
consideration participates in each meeting.

5. Recruitment Managing Director

The company’s board of directors will appoint the Managing Director by selecting from the
directors or senior executives of the company’s senior executives and subsidiaries who are capable of
managing operations in terms of ordinary business transactions, operational procedures and management
operations for the company and with ability to establish policies, business plans, budgets, administrative
structures as well as inspections and follow-up on the outcomes of the company’s operational procedures
in compliance with the policies set forth by the company’s board of directors.

6. Recruitment Directors

The company’s board of directors and/or individuals assigned by the company’s board of
directors will consider the appointment of executives from experienced personnel with knowledge and
capabilities in managing operations in related fields of work.

9. Remuneration of Board of Directors and Executives

The company has a board of directors and executives’ remuneration policy for appropriate levels,
taking into account results of the company’s operations and comparison with similar business or industry.
This considers duties and responsibilities of directors and each executive. The company compensates company
executives reasonably. The rates are competitive within the same business group to attract and maintain
quality management executives. The executives who were assigned additional duties and responsibilities
receive appropriate extra remuneration. The company provides the remuneration for the board of directors
that is clear and transparent and that which is approved by the Subcommittee of Recruitment and Remuneration
prior to submission for approval at the general meeting of shareholders. The disclosure of the compensation
paid to the board of directors and executives is in accordance to the Securities and Exchange Commission.

9.1 Director Remuneration

The Recruitment and Wage Sub-Committee considers setting fair and reasonable remuneration
for directors with consistency to responsibilities of directors, financial status of the company and compar-
ison with listed companies on the SET from similar industries and business size along with comparing to
mean values of listed companies according to a report on findings from surveys of director remuneration
rates in listed companies by the Thai Institute of Directors. The company sets remuneration in the form of
meeting gratuities and bonus payments. The company requests approval for director remuneration from
the shareholders’ meeting as follows:
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1. Monetary Compensation
Meeting Gratuities for Directors and Audit Committee Directors The company offers
the following monetary compensation:
1.1. Meeting gratuities for the company directors shall be paid at the following
rates :
The company’s Chairman of the Board : 20,000 baht/time
Each company director : 10,000 baht/time

1.2. Meeting gratuities for the Audit Committee Directors shall be paid at the
following rates :
Company Chairman of the Board . 20,000 baht/time
Each company director : 10,000 baht/time

B consideration for payment of director’s remuneration of the meeting as following :

Remuneration Description
Board of Directors’ Bonuses Total
Meeting Gratuities

. Dr.Vicham Vithayasa 100,000 761,904.76 861,905
2. Mr.Akrawit Khankaew 50,000 571,428.57 621,429
3. Dr.Thamnoon Ananthothai 130,000 380,952.38 510,952
4. Dr.Boonyabaramee Sawangwong 90,000 380,952.38 470,952
5. Mrs.Natruidee Thammawan 90,000 380,952.38 470,952
6. Mr.Suwat Luengviriya 50,000 380,952.38 430,952
7. Mr.Voradit Thanapatra 50,000 380,952.38 430,952
8. Mr.Suthat Boonya-Udomsart 50,000 380,952.38 430,952
9. Mrs.Tasanee Thongdee 50,000 380,952.38 430,952

Total 660,000 4,000,000.00 4,660,000

Remarks: */ Includes Audit Committee meeting gratuities

2. Other compensation
- None —



9.2 Executive Compensation
The sum total of management’s remuneration was given to Managing Director, Deputy Managing

Director and Senior Manager in the year of 2016 is for eight people, totaling amount of 20,316,483 Bath.

Description | 2018 ]
Total (Persons) Amount (baht)

Salary 8 17,137,800
Bonus 8 1,454,650
Retirement Fund 8 1,724,033
Total 8 20,316,483

10. Personnel

Personnel are an essential factor for leading the organization toward achieving its objectives as
quality entrepreneurs. In 2016, the company gave importance to the issue of human resource management
by promoting employees of all levels to be provided knowledge, skill and ability improvement necessary
for performing duties in the present and in the future in concurrence with the changing business direction
with constant development. Accordingly, support was provided for training and seminars inside the company
and in external institutions with suitable and necessary specialized expertise. Moreover, the company
promotes the morals of personnel hand in combination with work performance.

As of 31 December 2016, the company and other companies within the group have (excluding
high-ranking executives) a total of 750 employees. Accordingly, over the past three years, the company
and subsidiaries had had absolutely no labor disputes.

Number of Personnel in the Company and Affiliated Companies :

Per : Personnel

2016

(Man+Women)

2017

2016

(Man+Women)

Remarks : BWG means Better World Green Public Co., Ltd. AKP means Akkhie Prakarn Public Co., Ltd.
BWC means Better Waste Care Co., Ltd. ETC means Earth Tech Environment Co., Ltd.
BWT means Better World Transport Co., Ltd.
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Employee Remuneration

The company has set a policy on the fair management of remuneration and benefit systems for
employees as commensurate with positions, duties and responsibilities and with consideration based on
work priority combined with economic conditions. Furthermore, in addition to monetary remunerations, in
order to provide good security to employees and prosperity and enable them to fully dedicate themselves
to create work performance in line with their missions and responsibilities, the company provides various
benefits as prescribed by the law and above legal specifications such as accident benefits, annual health
examination benefits, child delivery financial assistance and provident funds.

B Employee Remuneration (Excluding Directors and High Ranking Executives)

G T T T

Total Salary 82,728,627 99,228,184 110,463,510
Total Bonus 4,679,220 6,527,174 6,245,350
Grant-In-Aids and Provident Fund 1,970,286 2,124,301 2,621,955
Others (If Any) = - -

Total 89,378,133 107,879,659 119,330,815

Human Resource Service Policies

The company gives importance to employees as valuable resources in the organization and
primary factors steering work toward successful achievement of set objectives. The company is determined
to manage, develop and preserve employees in order to jointly create work performance and sustainable
prosperity for the company by setting policies concerning employees as follows :

1. Promote good work life quality for employees to have a good work environment, occupational
hygiene and safety with consideration to international standards. -

2. Develop the knowledge and skills of employees continually in preparation to accommodate
the company’s growth.

3. Support employees in achieving professional advancement based on knowledge and capacity.

4. Appropriately and fairly manage remuneration and benefits.

5. Promote employees in participating in corporate development.



Changes in the Securities Portfolios of the Board and the Executive in 2016

The Company has notified all Board of Directors and Executives team members about the
announcement of the Securities and Exchange Commission (SEC.) calling on them to report their portfolios,
including those of their spouses and children not yet of age, to SEC within 30 days of their appointment
to the Board and the management rank, and to do so with each change in portfolio. Must report to the
Office of the Securities and Exchange Commission (SEC.) within 3 days.

BWG portfolios and changes of the Board and the executives are reported As of year-end 2016,

these portfolios were as follows :

Board of Directors and Executive Management

Shares as of Shares as of Up (Down)
Year-end 2016 Year-end 2015

1. Dr. Vicharn Vithayasai 2,500,000 2,250,000 250,000
2. Mr. Akrawit Khankaew 1,250,000 1,250,000 =
3. Dr. Thamnoon Ananthothai 2,827,644 2,544,800 282,764
4. Dr. Boonyabaramee Sawangwong 1,250,000 1,250,000 -
5. Mrs.Nartruidee Thammawon 1,250,000 1,125,000 125,000
6. Mr. Suwat Luengviriya 183,150,000 183,150,000 -
7. Mr. Voradit Thanapatra 22,500,000 20,000,000 2,500,000
8. Mr. Suthat Boonya-Udomsart 1,250,000 1,125,000 125,000
9. Mrs. Tasanee Thongdee 424,140 381,726 42,414
10. Mr. Ekarin Luengviriya 1,250,000 1,125,000 125,000
11. Miss.kamala Luengviriya - - -
12. Miss. Jaruwan Phojang 12,500,000 12,500,000 -
13. Mr.Supawat Khunworavinij 13,375,000 13,375,000 -
14. Mrs. Pornpen Paoratchatapiboon 13,375,000 13,375,000 -
15. Miss.Siriphorn Suasagoon - - -
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Good Corporate Governance

Corporate Governance Policies

The company’s Board of Directors is aware of the principles of good corporate governance as
key factors for the company’s business operations toward sustainable growth. Moreover, the company
firmly believes in the importance of adding value and maximizing remunerations to shareholders and all
stakeholders in the long-term. Hence, the Board of Directors has set and given approval to governance
policies that promote transparency in the administration of the company’s business, project the rights of
small shareholders and all stakeholders, while promoting shareholder engagement in overseeing the
business operations of the company and setting risk management to ensure the stability of the company’s
business. In addition, business philosophy and ethics have been setfor the company’s business operations
to take place transparently, honestly and fairly with responsibility toward society. Furthermore, corporate
governance policies are set in accordance with good governance principles that the Board of Directors
make considerations for improvements and authorizing governance policies on a yearly basis. This is to
upgrade the company’s governance with improved standards and in line with the good corporate governance
of the Stock Exchange of Thailand, the Securities and Exchange Commission and the Thai Institute of
Directors. The company has created good corporate governance and business ethics manuals for all persons
involved in the company, whether the Board of Directors, the Board of Executives or employees, to have
adherence as good guidelines for performing duties under their responsibility. Moreover, the company has
included business ethics in the aforementioned manuals, as the company desires to promote for directors,
executives and employees to operate and run the company’s business transparently and in accordance
with the law with adherence to morals and ethics while recusing from activities that can lead to conflicts
with the company’s business. Additionally, executives should provide good examples for their own
subordinates.

The Board of Directors is determined to care for and ensure strict compliance and practice in
line with policies while developing and overseeing the company’s business continuously to prepare the
company to step forward and govern business on the international level in order to achieve the objectives of
creating stability and achieving continual and sustainable growth for the organization, including shareholders
and stakeholders in all sectors. Great emphasis is put on maintaining and improving governance standards
while promoting good corporate governance as an organizational culture with the essential content as
follows:

- Manuals on good corporate governance and business ethics are created for employees to
read and sign in adherence to the business ethics of the company. Moreover, new employees are given
the aforementioned manuals to read, understand and sign to adhere to the company’s business ethics.




- about the organization’s culture along with understanding about good corporate governance
and ethics in the business of the organization along with the resolve of anti-corruption policies of the
company.

- Anti-corrupton policies have been set for directors, executives and employees to more easily
read and comprehend as policy practice guidelines.

- Practice guidelines have been announced for trade partners to ensure equality and follow good

practices while promoting business ethics.

Awards for Good Corporate Governance

In 2016, the company was awarded by various related agencies as follows :

- The quality assessment score of the annual ordinary meeting of shareholders of 2016 from
the AGM Assessment Program of the Thai Investor Association was high.

- In the announcement of the survey results on the good corporate governance of registered
companies in 2016 (CGR 2016) by the Thai Institute of Directors, the company’s score from the afore-
mentioned survey project was “excellent”.

- The SET Sustainability Award for Thailand Sustainability Investment 2016 by the Stock
Exchange of Thailand.

- The Certificate of ESG 100 for 2016 as one out of 100 registered companies of 610 companies
with registered assets with outstanding environmental, social and governance work by the Thaipat Institute.

The Board of Directors has applied various guidelines for good corporate governance of
registered companies in management according to assigned duties and responsibilities and promotes
good corporate governance in various areas to maximize the benefits of the company and all related

parties. The details of practices are divided into five categories as follows:

Section 1: The Rights of Shareholders

The company gives the importance on shareholders as investors in securities and as owners
of the company by encouraging them to exercise their basic rights, i.e. share in the profit of the company,
buy, sell or transfer shares, obtain adequate information of the company, participate and vote in share-
holders' meetings to elect and or remove directors, approve the remuneration of directors, appoint the
extrenal auditor and determine the audit fees and make decisions on any matter that affects the company.
In addition to the aforementioned basic rights, the company treats shareholders equally, i.e. provides the
current important information on its website, facilitates company visits and avoids any action that violates

shareholders rights.

1. Protection of the Rights of Shareholders

1.1 The company provides protection of the rights of shareholders and encourages
shareholders to exercise their basic rights such as share in the profit of the company, buy, sell or transfer
shares, obtain acequate information of the company, participate and vote in shareholders' meetings to
elect and or remove directors, approve the remuneration of directors, appoint the extrenal auditor and

determine the audit fees and and make decisions on any matter that affects the company.
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1.2 The company has provided a website to present important news and information,
i.e. financial report, quarterly and annual performance report. The notice of shareholders' meeting shall be
sent to shareholders at least 14 days prior to the meeting date and information shall be disclosed at least
30 days prior to the meeting date, therefore shareholders will have a sufficient amount of time to consider
the notice of shareholders' meeting and information prior to the meeting.

1.3 Provides shareholders with the opportunity to add new agenda items prior to the
meeting date and to nominate candidates to serve as managing directors. The procedure, channel and

method of submission is mentioned on the comapny's website.

2. Shareholders' Meeting

2.1 Shareholders' meeting shall be held within 4 months from the end of the fiscal year.
The annual general meeting of shareholders for the year 2016, was held on April 29, 2016. The related
members of board, i.e. chairman, chairpersons of the various committees, managing director, including
executives, auditor and counselor attended shareholders' meeting to answer all questions.

2.2 The company sets the record date of shareholders in the annual general meeting
to give the shareholders sufficient time to consider the notice of shareholders' meeting and information prior
to the meeting.

2.3 The notice of shareholders' meeting shall be distributed to all shareholders about

2 months prior to the meeting date, therefore shareholdes can allocate time for the meeting.

3. Notice of Shareholders' Meeting

3.1 The company assigned Thailand Securities Depository Company Limited, which
is the share registrar of the company, to send the notice of the meeting to shareholders 14 days prior
to the meeting date. Disclosure of the information for shareholders' meeting on the company's website
www.betterworldgreen.com must be at least 30 days prior to the meeting date, and also be posted 3 days
continuously in daily newspaper 3 days prior to the meeting date to notify shareholders.

3.2 The notice of shareholders' meeting shall contain adequate information as to the
date, time, venue and agenda items of the meeting. Each agenda item of the shareholders' meeting must
be set as for information only or for approval. Objectives and rationale for or against with explanation of
the board of directors must be included. Company regulations related to the meeting, maps of meeting
location and relavant documents that shareholders are required to show on the meeting date and also
procedures to attend the meeting must be included in the notice of meeting. To benefit and facilitate
communication with foreigner investors, all document related to the meeting shall be provided in English.

3.3 The company realizes the rights of shareholders, encourages shareholders to
exercise their basic rights and avoid any actions that violates shareholders rights by proposing the
important agenda items for shareholders' approval and indicating important agenda items completely in

accordance with the law, regulations of the Stock Exchange of Thailand and company regulations.



3.4 The important agenda items for shareholders' approval
- Approval for financial statement and profit-loss statement
- Approval for appropriation of net income for dividend payments and
legal reserve.
- Approval for bonuses for the board of directors.
- Approval for remuneration of directors.
- Approval for appointment of directors.

- Approval and appointment of auditors and remuneration of auditors.

4. Facilitating shareholders

4.1 The company provides shareholders with the opportunity to submit questions
related to the meeting agenda to the board of directors prior to the meeting date through Investor Relations.

4.2 The company provides staffs to facilitate shareholders equally on the meeting date.

4.3 The company provides shareholders with the opportunity to register at least 1 hour
prior to the meeting and does not restrict the shareholders who come late from attending the meeting, but
encorages them to exercise their rights.

4.4 The company provides shareholders who come late for the meeting with the

opportunity to vote on the agenda items that are under consideration or have not been approved.

5. Procedures on the Shareholders' Meeting Date

5.1 At the beginning of the meeting, chairman of the meeting shall introduce the board
of directors, chairman, chairpersons of the various committees, executives, auditor and counselor to
shareholders and prescribe the procedures related to the meeting, including the process for vote.
The company provides shareholders and counselor the opportunity to volunteer, witness or count the votes.

5.2 The company allocates time for discussion and encourages the shareholders to
express opinions and pose questions to the meeting. Chairman, directors and executives shall provide
clear to the point answers and place importance to every question. Shareholders shall then vote on each
agenda item.

5.3 Use the conference program of Thailand Securities Depository Co., Ltd. in
registering and counting votes for efficiency and transparency.

5.4 The company shall conduct shareholders' meeting according to the notice of
shareholders' meeting. The company cannot distribute documents containing additional important
information during the meeting or add new agenda items without prior notice to shareholders.

5.5 For the sake of transparency and future reference, the company should encourage
the use of voting cards for every agenda item. The company provides shareholders with the opportunity

to elect for directors individually

2)
M} ANNUAL REPORT 2016



.. 262
s1ovuds:9U 2559 \k(l/

6. Procedures after the Shareholders' Meeting Date

6.1 The company discloses the resolutions of the meeting and the voting results to
the Stock Exchange of Thailand and also on the company's website with the shareholders' meeting date.

6.2 The company discloses on the company's website the minutes of shareholders'
meeting both in Thai and English, records the list of directors who attended the meeting, vote counting
procedures, sharesholders' opinions, the explantion of directors and the resolutions of the meeting with
approving, dissenting and abstaining votes.

6.3 Post the videos of the shareholders' meeting on the company's website.

6.4 If there is a resolution for declaration of dividend payment in the meeting, the
notice of the resolution and the details of dividend payment shall be given to shareholders through the
SET Information Disclosure System. The company will then coordinate with Thailand Securities Depository
Company Limited to ensure that the dividend payments are accurate. The company sets the book closing
date at least five days after the shareholder meeting to ensure that shareholders will receive their dividends
in cash, in compliance with the Stock Exchange of Thailand.

6.5 Suggestions and opinions of shareholders and auditor from the shareholders'
meeting assessment shall be considered for improvement and development of shareholders' meeting.
According to the constant development and improvement of shareholders’ meeting, this year the Company
obtained “Excellent” for the quality assessment of Annual General Meeting Checklist 2016 in AGM

Assessment Program held by Thai Investor Association.

Section 2 : The Equitable Treatment of Shareholders
1. Equitable Treatment

The Board of Directors oversees and reviews corporate governance structure regularly
to build confidence in the equitable and fair treatment of every shareholder, including minor shareholders,
foreign shareholders and institutional investors along with ensuring shareholder care processes are not
difficult or unreasonably expensive. Shareholders have the right to participate in decision-making and
learn about the outcomes of the company’s decisions on important issues prescribed by law or company
regulations as follows:

1.1. In shareholders’ meetings, the company has policy for preserving the rights of
every shareholder by not increasing meeting agendas without notifying other shareholders in advance of
the meeting to allow shareholders the opportunity to study meeting agenda information prior to reaching
a decision. Every shareholder as the right to vote based on the number of shares held. Each share has one
vote and there are no shares with special privileges limiting the rights of other shareholders.

1.2. The Board of Directors allows minor shareholders to propose agendas at the
annual shareholders’ meeting and nominate persons with proper qualifications to become directors by
announcing for the acknowledgement via SEC channels and on the company’s website with clearly defined

criteria. The company has allowed shareholders to propose agendas and director names in advance since




1 December 2015 to 31 January 2016. Any company shareholder or shareholders with total shares amounting
to no less than 0.05 percent of shares with rights to vote may propose agendas and nominate director
names. No shareholders proposed any agendas or nominated any persons as directors.

3. For transparency and accountability, the company has arranged for the use of
voting ballots on every agenda and allows shareholders to nominate directors individually.

4. The Board of Directors allows shareholders who are unable to attend meetings to
grant proxy rights to other persons, independent directors or the Managing Director to attend meetings
on behalf of the shareholders by sending letters granting proxy in the forms prescribed by the Ministry of
Commerce to attend meetings and vote on behalf of shareholders unconditionally. In cases where share-
holders have granted proxy rights to (Form B) other persons, the company will give rights and treat the
person granted proxy rights as a shareholder. Furthermore, the company discloses letters granting proxy
rights with details and procedures on the company’s website for 30 days before the meeting.

5. Because most of the shareholders attending the general shareholders’ meeting
are Thais, the shareholders’ meeting is conducted in Thai. However, for the benefit of communication and
convenience for foreign shareholders, the Company prepares meeting invitations and related documents

in Thai and English.

2. Protection of against Abuse of Insider Information and Conflicts of Interest

The company has specified guidelines to store and prevent the abuse of insider
information in ethics for directors and employees to prevent abuse of insider information for personal gain
and unlawful gains of others, which is considered as taking advantage of other shareholders or causing
overall damage to shareholders with the following essential principles:

2.1. The company keeps insider information and has set procedures to prevent the
use of insider information for self gain or gains for relations i.e. inside trading. The procedures concerning
the leaking of insider information or secrets of company have been provided in the company's policy and
regulations manual as well as in the procedures conceming trading of securities. The use of inside information
and conflicts of interest has also been provided in business ethics and has been communicated to directors,
executives and employees.

The company prohibits directors, executives, employees and relevant persons to buy
or sell securities of the company prior to the release of the financial statement and insider information to
public and should wait until at least 24 hours after the release of information to public before buying or selling
securities of the company. The company has established disciplinary actions for violations of use of inside
information for self gain. These could include: written warning, wage cut, suspension without pay and
termination. Disciplinary actions is taken depending upon wilfullness and severity of the violation.

2.2. Directors and executives have a duty to report their securities holding of the
company and disciplinary actions in accordance with the Securities and Exchange Act B.E. 2535 (1992).

If directors or executives buy or sell securities of company, they are required to report their securities holding
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of the company, including their spouses and minor children in accordance with Section 59 of the Securities
and Exchange Act B.E. 2535 (1992) to the Securities and Exchange Commission within 3 working days and
this information must be disclosed to public.

2.3. The board of directors have established guidelines to prevent directors and
executives who have any personal interest in any transactions or on matters directly affecting the company
to participate in the decision-making or approval process of the company. Prior to the board of directors
meeting, directors who have any interest in any transactions are requested to disclose their interest in any
transactions and that director has no right to vote on such issues.

2.4. The company has a simple shareholder structure and share price volatility is
normal.

2.5. The company has complied with laws and regulations of the Stock Exchange
of Thailand and the Securities and Exchange Commission. i.e. guidelines for reporting of connected

transactions, guidelines of changes in securities holding, etc.

3. Stakeholder Information Disclosure

The company has specified the following guidelines on disclosure of stakeholder
information of directors and executives for transparency to prevent problems due to conflicts of interest:

3.1. Directors are required to notify the company without delay when a director and
family members have interests or are shareholders in any business with potential interests or conflict
with the company having a direct or indirect stake in any contracts made by the company or when a
director and family members hold securities in the company and affiliated companies. Stakeholder Directors
and executives must be excluded from participation in discussions aimed at rendering opinions or voting

to approve the aforementioned transactions.

3.2. Directors and executives are required to report securities held by the company
at every meeting of the Board of Directors. The aforementioned agenda is to notify directors that directors
and executives, including spouses and children who have not reached adult maturity and related persons
according to Article 258 of the Securities and Exchange Act of B.E. 2535 (1992 A.D.), are under obligation
to prepare and disseminate reports on security holdings, including reports on changes in security holdings
for the SEC whenever securities are purchased, sold, transferred or received within three days from the
securities purchase/sale date.

3.3. Directors and high-ranking executives are required to prepare reports on stakes
held by directors and high-ranking executives, including related persons according to Securities and
Exchange Commission Notification No. Tor Jor. 2/2552, which became effective on 1 July 2009.

In 2016, the company treated shareholders equally and there was no complaints of

shareholder rights violation or the use of inside information for personal gain.




Section 3 : The Role of Stakeholders

The company gives the importance on the rights of all groups of stakholders, regardless of
whether the are inside stakeholders, i.e. company executives, employees, or outside shareholders, i.e.
competitors, trade partners, customers, creditors, etc. The company realizes that the support and opinion
of all groups of stakeholders shall be of benefit to the operation and to the development of business.
Therefore the company shall follow the relavant laws and regulations to supervise the rights of stakeholders.
Moreover, the company has established guidelines to promote cooperation between the company and

each group of stakholders in order to create harmony.

1. Treatment of Each Stakeholder
The company has set the written guildlines in compliance with good corporate
governance policy and business ethics to treat all groups of stakeholders, i.e. shareholders, customers,
trade partners, creditors, competitors, employees, society and environment, including encouraging
employees to follow the guidelines and also commit to respect the rights of sharesholders which are as
follows :

1.1. Shareholders : The company performs duties to shareholders with honesty and

fairess and manages business for stable progress and interest of shareholders by disclosing information
to shareholders equally, regularly and completely. The company provides opportunities to propose
opinions, suggestions, including either additional agenda items or candidates to serve as directors.

1.2. Employees : The company gives the importanace to employees who are the most
valuable resource of the company and key to success in achieving the company's goal. Therefore, the
company gives imporance to personnel development and welfare and promotes participation of employees.

1. Establishes procedures of remuneration and welfare.

2. Establishes a clear remuneration policy for employees by assessing
both long tern and short term operational result focused on finance, customers, internal management
system, and learning and development.

3. Provides appropriate remuneration and welfare. i.e. salary, annual rewards,
profident fund as well as life insurance and accident insurance for employees.

4. Provides orientation to employeess focusing on business ethics, anti-
corruption policy, company core values, safety and quality system and necessary basic knowledge of
company operations.

5. Establishes a policy to promote systematic personnel development by
applying a competency model as standard for all types of personnel development plans, i.e, performance
and competency assessment, training roadmap, individual development and succession plan, etc. There
were 407 employees in 2016.

6. Organizes activities to promote good relations inside the company such

as New Year’s parties, etc.
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7. Encourages participation of employees in following the policy on how to
treat all groups of stakeholders i.e. society, communities, customers, and also promotes activities for
employees to recognize company core values which support treatment of stakeholders.

1.3. Customers : The company is committed to treat all customets eqgaully and fairly
and to meet customer satisfaction and trust by offering good quality services. Moreover, the company
supports activities to build a good relationship with customers. i.e. company visits, siminars, customer
meetings in order to promote a relationship and to listen to suggestions and complaints as well as participate
in customers' activities.

1.4. Trade Partners : The company has a policy to build good relationships with trade

partners, to conduct business fairly, to treat trade partners equally for maximum benefits, to avoid any
conflict of interest situations and to strictly follow the mission statement to acheive business benefits.

1.5. Creditors : The company has a policy to create a relationship with trade partners,
to conduct business fairly, to treat trade partners equally for maximum benefits, to avoid any conflict of
interest situations and to strictly follow the mission statement to acheive business benefits.

1.6. Competitors : The company has a policy to compete under the rules of fair

business competition, refrain from seeking confidential information of business competitors through
dishonest or improper means, and refrain from discrediting competitors through slander or take any
action without establishing the truth.

1.7. Communities / Society / Environment : The company has a responsibility to

communities and society to follow standards related to safety, security, occupational health and envi-

ronment and address concerns that impacts natural resources and the environment.

2. Environmental, Occupational Health and Safety
The company gives importance to environmental, occupational health and safety by
establishing the policy and setting the environmental, occupational health and safety committees in order
to develop a management system to control, improve and prevent any damage that may occured from
operations. The company conducts many activities, i.e. annual employee check up, big cleaning day,

safey day and various training programs, etc.

3. Environmental Preservation and the Efficient Use of Resources
The company encourages the efficient use of resources for maximum benefits

concerning environmental impacts and has stipulated systematic measurement to prevent impacts.

4. Respecting Human Rights
The company has a policy to respect human rights for which directors, executives and
employees have to follow the ethics on respecting human dignity, independent, personal rights, authority
and human rights. The company also treats everyone equally without discrimination against gender, race

and nationality.



5. Avoiding Infringement of Intellectual Property
The company has a policy and guidelines to respect by not violating intellectual
property or copyrights for which directors, executives and employees have to follow the ethics on intel-
lectual property and copyright.

6. Anti-Corruption

The Board of Directors has established and improved the policy on anti-corruption of
the Company clearly and also determined the manual on anti-corruption measure to be the guidelines for
directors, executives and employees. It focuses on preventing and fighting against all kinds of corruption
directly and indirectly, including not involving with bribes and corruption with officers and entities in the public
and private sector in order to acquire or maintain competition advantages. In addition, the Company appoints
the Anti-Corruption Working Group to coordinate with executives and all sections in the organization in
order to improve related rules, requirements and practices correspondingly and appropriately based on
the current situations. Moreover, the policy and manual on anti-corruption measure are published to external
persons. In 2016, the Company was verified to be a member of Private Sector Collective Action Coalition
Against Corruption Council on April 22, 2016 from the Private Sector Collective Action Coalition Against
Corruption.

7. Contact BWG
The company provides the effective way for stakeholders to communicate any
suggestions, opinions, questions and complaints through Corperate Marketing and Communication Depart-
ment, contact number 02-731 0080-1 ext.146 or www.betterworldgreen.com or Better World Green Public
Company Limited 2674/1 Soi Drive-in, Lad Phrao Rd., Bangkapi, Bangkok 10240

8. Procedures for Whistle-Blower and Mechanisms for Whistle-Blower Protection
The Board of Directors has provided two effective ways for whistle-blowers to

communicate any concerns directly to the executive level, i.e. to supervisors at each level, the internal
control department, as well as directly to the board, i.e. the board and audit committee. The company has
also assigned management to supervise and take the responsibility of communicating to their staffs so that
they understand and follow business ethics and established procedures for whistle-blower protection strictly.
The company has provided channel to receive any complaints, opinions, suggests, illegal or unethical
practice, including suspicious behaviors that may indicate fraud or misbehavior. The company has established
mechanisms for whistle-bloer protection.

Section 4 : Disclosure and Transparency
1. Disclosure of Information
The company recognizes the importance of disclosure of information, both financial
and non-financial, that is accurate, complete, transparent and in compliance with the criteria stipulated
by the Securities and Exchange Commission and the Stock Exchange of Thailand. The company also
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recognizes other material information that may affect the price of the company's securities and influences
the decision-making process of its investors and stakeholders. The company has disseminated company
information to shareholders, investors and general public through the information disclosure system of the
Securities and Exchange Commission and the Stock Exchange of Thailand and is included on the company's
website at www.betterworldgreen.com

2. Preparation of Financial Reports

The company is responsible to prepare financial reports that is accurate, complete
and transparent in order to preserve the company assets and prevent mis statement in accordance with
accounting standard. The company is also responsible for reasonable and careful preparation of financial
reports to ensure that stakeholders are confident of the financial reports prepared by the company. The
board of directors, therefore, assigned an audit committee to verify the accuracy of financial reports and
operations. The Board of Directors report for responsible financial statement covers the principles and the
criteria stipulated by good corporate governance for listed companies as stipulated by the Stock Exchange
of Thailand and is signed by the chairman and the managing director and presented together with the
report of the auditor in the annual report.

In 2016, the company assigned Karin Audit Company Limited with capability and
experience to be the independent auditor and was approved by the Securities and Exchange Commission.
The financial statement was verified to be accurate in accordance with accounting standards and also
passed the approval of audit committee and the board of directors before disclosure to shareholders.

3. Remuneration of Auditors

3.1 Audit fees

In 2016, the company and subsidiaries paid audit fees of Baht 2,030,000 (one million
eight hundred thousand and ten thousand only) to Karin Audit Company Limited (which did not benefit in
any other way from the company, subsidiaries, majority shareholders or related persons). The subsidiary
Better Waste Care Company Limited paid Baht 1,180,000, Better World Transport Company Limited paid
Baht 300,000 and Earth Tech Environment Company Limited paid Baht 150,000.

However, the audit firm and selected auditors are independent and have no relation-
ship with and benefits from the Company, its executives, major shareholders or individuals related to
such persons.

3.2. Other Fees
-None-

4. Investor Relations
The company recognizes the importance of information about company, both financial
and non-financial that influences the decision-making process of its shareholders and stakeholders.




The executives place importance on disclosure of information, that is accurate, complete, regular, timely
and in accordance with the criteria stipulated by the SEC and the SET. The company, therefore, assigned
the Corporate Marketing and Communication Department to disclose material information about company
and to supervise the financial reporting system, as well as other material information that may affect the price
of company's securities, i.e. financial statements, operational results disclosed through the SET portal to
investors. The company presented operational results and disclosure information to investors, shareholders
and relevant persons under direct and indirect methods as follow.

Direct : The company presents its operational results to the securities analysts,
investors and employees regularly in the form of analyst meetings, during meeting presentations and
company visits where executives are met to enquire about progress of its operational results.

Indirect : The company provides information about the company, operational
results, financial reports, including other reports through the Stock Exchange of Thailand and can be
found under the Investor Relations tab of the Stock Exchange of Thailand website www.set.or.th or the
company's website www.betterworldgreen.com in Thai and English.

For further information or if investors have any questions, please contact the
Corporate and Marketing Communication Department, contact number 02-731 0080-1 ext. 146 or at
www.betterworldgreen.com

5. Information Disclosure System

1. The company recognizes the importance of disclosure of company's information,
both financial and non-financial, that is accurate, complete and transparent and does so through the SET
Information Disclosure System, the Securities and Exchange Commission of Thailand website, the company's
website and by mail.

2. The company has disclosed information in accordance with the criteria stipulated
by the Securities and Exchange Comission of Thailand and the Stock Exchange of Thailand. Securities
Management Department is responsible for information disclosure.

3. The company has assigned the Corporate Marketing and Communication
Department, contact number 02-731 0080-1 ext. 146 to be the company's representative to communi-
cate with investors, shareholders, securities analyst and other persons.

The Security and Exchange Commission has never asked the company to ammend
disclosed financial statements. Annual and quarterly financial statements were disclosed to shareholders
and investors in a timely manner.

Section 5 : Responsibilities of the Board of Directors

The board of directors has an important role in the corporate governance principles for the
best interests of the company and is responsible for the performance of their duties to the share-
holders, independently from the executives.

1. The Structure of the Board of Directors

The board of directors has determined the structure of the board of directors. This

comprises individuals with knowledge and capability who have an important role in establishing the policies
and general perspective of the corporation with a significant role in the direction, inspection, and evaluation
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of the company’s performance outcome in accordance with independently laid plans. At present, there are
nine directors on the company’s board of directors comprising three executive company directors, which
is 33% of all directors and six directors who are not executives, which is 66.67% of all directors and the
three directors from the six who are not executives shall serve as the Audit Committee Directors to be
considered as representatives of the shareholders in performing of the duty of supervising the company’s
operations for accuracy and transparency.

According to company regulations, one-third of all directors shall be released from
directorship at every annual general meeting. If the number of directors to be released from office cannot
be divided into three equal parts, the number that is closest to one-third, but not exceeding the amount
of one-third of all the directors shall be used. The directors leaving office at the first and second year after
the registration of the company shall draw lots to determine who will leave. For subsequent years, the
director who has served in the position longest will leave office and directors who have been released
from office may be reelected.

Also, the company has a secretary to fulfill duties and responsibilities according to
the Stock and Exchange Act such as suggestions in the areas requiring acknowledgement by the board
of directors and performance of the duty of care for the activities of the board of directors including
coordinating actions according to the decision of the board of directors. Furthermore, each meeting must
be allocated sufficient time for the meeting’s agendas approval and consideration. Also, minutes of the
meeting are recorded in writing and the minutes which are approved by the board of directors are
collected for further approval of the committees

2. The Roles, Duties and Resposibilities of the Board of Directors
Duties of the chairman.

1. Chairman is not executive and not the same person as president, and must have
no relationship with the management.

2. Support, assist, and give consultation in executives’ business operations through
president but not to interfere in routine tasks or daily business management which the president is

responsible.

3. As chairman of the board of directors' meeting and the company's shareholders'
meeting.

4. As a decisive vote caster in case voting at the board of directors’meeting is split
equally.

5. Responsible as the leader of the board in directing, following-up and monitoring
the administration of the board of directors and other Subcommittees to achieve the objectives of the
company’s laid plan.

Duties of the Board of Directors.

All directors understand their duties and responsibilities of the board and the
administrative characteristics of the company and work with honesty, prudence and caution with
regard to the best interests of the company and fairmness to all shareholders. Also all directors provide an
opinion independently and devote time to perform the full responsibility according to the principles of




corporate governance of the company as follows:

1. New directors need to receive orientation on knowledge about the company’s
business operations.

2. Training in at least one course offered by the Thai Institute of Directors (10D) that
is concerned with the Director Accreditation Program (DAP) or a course on Director Certification Program
(DCP) or the equivalent thereof to increase operational skills and ability

3. Performance of duty in compliance with the company’s laws, objectives and
regulations, as well as resolutions passed by shareholders’ meetings, with honesty and caution in
preserving the company’s interests and ethical responsibility for every shareholder.

4. Setting the company’s policy and direction and supervising the management to
ensure compliance with the company’s policies and regulations with efficiency and effectiveness under
good governance. The objective is to add maximum economic value to the business and prosperity for
shareholders.

5. Monitor the company’s business operations at all times and conscientiously comply
with the law and the company’s specifications in related contracts. Stipulate that the management report
to the company’s Board of Directors on the company’s work performance and other relevant issues for
acknowledgement in Board of Directors’ meetings. The objective is to ensure that the company’s business
operations are effective.

6. Play a key role in operations concerning risk management. Establish sufficient risk
management guidelines and measures with constant follow-up.

7. Independent directors and external directors are ready to independently exercise
discretion in considering the setting of strategies, managing work, using recources, appointing directors
and setting business operation standards. They are also ready to object to the actions of other directors
or the management in cases where there are differences of opinion on matters with impact on the equality
of every shareholder.

8. The Company’s board of directors has the authority to inspect and consider approval
of policies, guidelines and procedural plans for the company’s large investment projects according to
the presentations received from the Sub-committees and/or the Administrative Department.

9. The company’s board of directors has the authority to appoint, assign or recom-
mend a Sub-committee director or task force to make consideration or take action in certain areas as
the company’s board of directors benefit.

10. The company’s board of directors has the duty to direct the company to have
internal controlling systems and effective internal inspections by organizing work units to follow-up on
internal inspections and work together in coordination with the Audit Committee.

11. Appoint a Company Secretary according to the Securities and Exchange Act to
prepare and maintain documents and other matters as determined by the Capital Market Supervisory
Board as well as to facilitate the Board’s and the company’s business, such as meetings of the Board
and shareholders, regularly provide the Directors and the Company with legal advice and remind them
of the various regulations that they need to know and comply with, as well as ensuring that Directors and
the Company disclose correct, complete and transparent information.
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12. Provide a code of conduct, code of ethics as working guidelines in the Company.

13. Regularly review the corporate governance policy.

14. Each Director cannot hold a Director position in a listed company in SET more
than five companies.

15. The company’s Board of Directors is authorized to consider and approve any
matters as necessary and concerning the company or as deemed fitting in the interests of the company.
This includes the following :

a) Short-term and long-term visions and strategic plans of the organization.

b) Annual work plans and budgets.

c) Corporate restructuring.

d) Dividend payment policy.

e) Self-assessment of personal performance and the Managing Director’s
performance.

f) Specification of the Managing Director’s remuneration.

g) Appointment of executives from the level of Assistant Managing Director.

The following action may be performed by the company’s board of directors only
upon approval from the shareholders’ meeting :

a) Any issue designated by law as requiring the decision of the shareholders’
meeting

b) Any issue concerning the directors’ gains or losses and within the precepts
of the law or announcements by the Stock Exchange Bureau and Stock Market, or the Stock Exchange of
Thailand by the express approval of the shareholders meeting.

The decision of the company’s board of directors to take action regarding the following
issues must be performed only with the approval from the shareholders’ meeting and the votes of no less
than three quarters of all the votes of the shareholders attending the meeting and entitled to vote.

a) The sale or transfer of all or part of the company’s major businesses to other
individuals.

b) The purchase, receipt or transfer of the businesses of other companies for ownership
by the company.

c¢) The drafting, revision or termination of contracts concerning loans for all or part of
the company’s major businesses; the assignment of other individuals to manage the company’s businesses
or merges with other individuals with the objective of sharing profits or losses.

d) The revision or amendment of the Memorandum of Association, or company
regulations.

e) The increase, decrease of funds or the issuance of the company’s debentures

f) Merger control or termination of the company’s activities.

g) Any other actions as set forth under acts of legislation governing stocks, stock
exchanges and/or announcements by the Stock Exchange of Thailand that require the approval from
the meeting of the company’s board of directors and the shareholders meeting by the aforementioned
votes above.

Thus, with regard to any issue in which a director is a stakeholder standing to gain or




lose, or when there is any conflict of interest with the company or any of the company’s subsidiaries, the
director/stakeholder in potential gains, losses or conflict of interest shall not be entitled to cast a vote upon
that particular issue.

Division of Authority and Duties

The Company has clearly divided duties and responsibilities between the Board of
Directors and executives. The Board of Directors is responsible for establishing policies and supervising
executives’ operations in the policy level, while executives perform the management of the Company to
correspond with specified policies. However, resolution on approving any significant agenda still requires
an approval from the Board’s Meeting or Shareholders’ Meeting as the case may be. In addition, authority
granted to the Board of Directors and managing director will not cause stakeholders to approve any items
that they or persons with conflict of interests engage in together with the Company or its subsidiaries.

The Company divides the position of Chairman of the Board of Directors and Chief
Executive Officer independently in order to perform duties transparently and provide sufficient balance of
power.

e Chairman of the Board of Directors is an independent director responsible for the
position of the Board’s leader. His/her duties are to monitor the management of the executive’s board to
achieve based on specified action plans. In addition, he/she must act as the chairperson of the Board’s
Meeting and Shareholders’ Meeting.

« Chief Executive Officer acts as the leader of the executive’s board responsible for
supervising such board to perform duties as assigned by the Board of Directors, including considering any
matters before presenting to the Board’s Meeting and/or approving operations relating to the normal course
of business of the Company.

Term of Office of Directors

1. A director shall be appointed for a term of office of 3 years and a retiring director
is eligible for re-election. The Company has no restrictions on re-election of retiring director and age of
directors. However, the Company mainly considers their abilities to perform duties.

2. Term of office of directors is in accordance with the Company’s Atrticles of Associ-
ation. At every annual general meeting, one third of the Directors who are subject to retirement by rotation
shall retire. The director to retire by rotation shall be those who have been longest in office since their last
appointment and the retiring director is eligible for re-election.

3. Where a vacancy occurs in the Board of Directors for reasons other than the
retirement by rotation, the Board shall elect a person who is qualified and is not prohibited under Section
68 of the Public Limited Companies Act B.E.2535 by a vote of not less than three-fourth of the number of
shareholders as the substitute Director at the next meeting of Board of Directors. The substitute Director
shall hold office only for the remaining term of office of the Director whom he or she replaces.

4. An independent director shall be appointed for a term of office of not more than 3
consecutive terms or not more than 9 years, whichever is longer. If the Board of Directors deem that it is
necessary to hold office more than 3 consecutive terms or more than 9 years, the tenure of such inde-
pendent director shall be extended.
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High-Level Executives Succession Plan

The Board of Directors is aware of the significance of human resources so the
Nomination and Remuneration Committee is established to prepare the succession plan for the position
of Chief Executive Officer and high-level executives from the department manager level or higher level
and report directly to the Chief Executive Officer (CEO) based on the stipulated rules, including consider
and review such plan annually.
Policies and Methods of Practice in Positions As Directors of Other Companies for Directors

and Executive
The Board of Directors gives importance to the performance efficiency of directors,
thereby enabling directors to fully devote time to governing the company’s business. Therefore, policy
has been set to limit the number of other registered companies in which directors and executives can hold
positions as directors to no more than five other registered companies. Currently, no directors of the
company hold positions exceeding set criteria.
Leadership and Vision

The Board of Directors participates in setting short-term and long-term vision,
obligations and strategies including goals and business plans by annually revising the company’s vision,
obligations, strategies and business plans. Furthermore, the Board of Directors has set success indicators
for the organization in each aspect such as growth building and finance including preparation of vital work
systems such as the internal control system and the risk management system. The Board of Directors
monitors management performance by stipulating that the Managing Director make quarterly reports in
order to review and ensure effective company performance.

Business Governance Policy

The company has established a written policy for governing the business and the
Board of Directors will hold regular reviews of these policies for adherence to the aforementioned policy.
Moreover, the company will act according to the rules and various regulations set forth by the Securities
and Exchange Commission and the Stock Exchange of Thailand and will disclose reports on the direction
of the business in the annual reports (Form 56-2) and in the form showing the list of annual information
(Form 56-1). It is also disseminated at www.betterworldgreen.com. Business care policy is composed
of governance in various areas as follows:

Shareholder Rights : The company gives importance to shareholders as investors

in securities and owners of the company. Therefore, the company promotes basic legal rights among
shareholders such as shares in business profits, purchase/sale or transfer of shares, sufficient business
news and information, attendance at meetings to exercise the right to vote on appointment or removal
of directors, set remuneration for directors, appoint auditors and specify auditing fees including issues
with impact on the company. In addition to promoting basic rights among shareholders, the company
has equitable care and treatment of shareholders such as by providing important current information via
websites, arranging for shareholders to visit the business and avoidance of any actions in violation or
limitation of shareholder rights.

Equitable Treatment of Shareholders : The Board of Directors oversees and reviews

corporate governance structure regularly to build confidence in the equitable and fair treatment of every



shareholder, including minor shareholders, foreign shareholders and institutional investors along with ensuring
that shareholder care processes are not difficult or unreasonably expensive. Shareholders have the right
to participate in decision-making and learn about the outcomes of the company’s decisions on important
issues prescribed by law or company regulations. Furthermore, the company has specified guidelines to
store and prevent the abuse of insider information in ethics for directors and employees to prevent abuse
of insider information for personal gain and unlawful gains of others, which is considered as taking advantage
of other shareholders or causing overall damage to shareholders with essential principles and practice
guidelines on disclosure of stakeholder information by directors and executives for the purpose of
transparency and preventing conflicts of interest.

Role of Stakeholders : The company gives importance to the rights of every

stakeholder group, regardless of whether they are inside stakeholders such as company employees,
executives or outside shareholders such as shareholders, competitors, trade partners, customers and
creditors, etc. The company realizes that support and opinions of every stakeholder group benefiits the
operation and development of the company’s business. Therefore, the company will follow the law and
relevant regulations to ensure good care for the aforementioned rights of stakeholders. Moreover, the company
promotes cooperation between the company and each stakeholder group to build unit

Disclosure of Information and Transparency : The company recognizes the importance

of disclosing both financial and general information that is accurate, complete, transparent and compliant
with the criteria set by the Securities and Exchange Commission and the Stock Exchange of Thailand. The
company also recognizes other material information with impact on the price of the company's securities and
influences the decision-making process of its investors and stakeholders. The company has disseminated
company information to shareholders, investors and the general public via channels and information
dissemination media of the Securities and Exchange Commission and the Stock Exchange of Thailand
including the company's website at www.betterworldgreen.com.

Responsibilities of the Board of Directors : The Board of Directors has an important

role in corporate governance for maximum benefits of the company and is responsible for performance
of duties to shareholders with independence from the management.

Zero Tolerance Policy on Bribery and Corruption

The company is commited to zero tolerance policy against every type of bribery and
corruption. To operate in a business at risk for corruption, and with careful consideration and practice, the
company has prepared written zero tolerance policy against bribery and corruption along with stipulating
that the company and subsidiaries comply with anti-bribery and anti-corruption policies with the aim of
pushing for and maintaining corporate culture by adhering to the fact that “corruption is unacceptable in
transactions with the public and private sector” as disseminated by the company in www.betterworld-
green.com.

Operational Guidelines Zero Tolerance Policy against Bribery and Corruption

1. The company has zero tolerance policy against bribery and corruption while com-
plying with all anti-bribery and anti-corruption laws in Thailand.

2. The company will not directly or indirectly participate in bribery and corruption.
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The company is committed to implementing an effective anti-bribery and anti-corruption system.

3. Company directors, executives and employees at every level are required to comply
with the zero tolerance policy against bribery and corruption by not participating directly and indirectly
in corruption and bribery of public and private officials such as the personnel of companies involved in
transations with the company to gain or maintain businesses or competitive advantages.

4. Employees are under obligation to neither neglect nor ignore. When actions fitting
the scope of corruption are encountered, employees are required to notify supervisors or the persons
responsible and cooperate in investigating the facts.

5. Any action under the anti-corruption policy is to implement practice guidelines
set out in the company’s business ethics and regulations, including related company operational
manuals and any other practice guidelines specified by the company in the future.

6. Corruption is a violation of the company’s business ethics requiring consideration
for disciplinary action based on regulations set forth by the company. Furthermore, corruption may result
in penalities according to the law if the aforementioned action is illegal.

8. The company will give justice and protection to employees who have reported or
cooperated in reporting corruption involved with the company.

8. The company recognizes the importance of communication and public relations
to build knowledge and understanding among company directors, executives, employees and persons
associated with the company on topics requiring compliance with this anti-corruption policy.

9. The company is committed to building and maintaining corporate culture with a
firm belief that corruption is unacceptable in transactions with the government sector and the private
sector based on protocol.

Support for Political Activities

1. Negative actions related to politics are not performed in the company and no company
resources are to be used for the aforementioned actions. The company is an organization firm in its political
neutrality, support for compliance with the law and demogratic government without guidelines to provide
direct or indirect political support for any political party.

2. In cases where the company wishes to provide political support for democracy, the
aforementioned support is must not be in violation of related laws or involve expectations for reciprocal
special treatment. Support requires the preparation of request logs with specifications of support
recipients and objectives with all accompanying documents for presentation to the Board of Directors for
consideration of approval.

3. Employees have the right and freedom to participate in political actions under the
constitution. However, employees must not use status as a company employee or use any property,
equipment or instrument of the company to benefit any political action. When participating in political
activities, employees are to be cautious of any actions with potential for causing understanding that the
company supports or is devoted to any political party.

Donations for Charity and Sponsorship

1. The company donates to charities in the form of financial assistance or other forms




(such as education or time) as part of CSR activities, including public relations and building a good image
for the company without expectations for reciprocation in the form of business gains.

2. Donations to charities by using company funds or properties are made only on
behalf of the company. Charitable donations must be made for reliable and accountable foundations, public
charity organizations, temples, hospitals, medical facilities or social benefit organization through proper
channels in compliance with company regulations.

3. In providing financial support requiring company funds or properties to support
projects, names are to be specified only on behalf of the company. Financial assistance must be made
for business objectives, good image and reputation of the company through steps in compliance with
company regulations.

4. Sponsorship is a method for disseminating the company’s business with difference
from donations for charity and may be carried out in various forms such as sponsorship of cultural, artistic
or educational activities, etc.

5. Employees are required to exercise caution to ensure that charitable donations
and sponsorship are not be used as a cover for bribery in addition to being transparent and compliant
with enforced laws.

6. Charitable donations or sponsorship are required to prepare request logs with
specification of donation/sponsorship recipients and donation/sponsorship objectives along with attaching
all accompanying documents for presentation to persons in the company with the authority to consider
approval according to level of approval authority in the company.

Giving or Receiving Items or Other Benefits

The company requires that the giving or receiving of gifts, presents and receptions be
appropriate based on traditional practice without exceeding proper value and aimed at motivating practice
or avoidance of practice with potential leading to corruption. The company has the following measures:

1. The company does not demand or request any objects or benefits from other
persons with duties or businesses related to the company whether for personal gain or the gain of other
associated persons. The company considers the aforementioned actions to be an abuse of authority
damaging to the image and reputation of the company.

2. The company does not accept or give objects or any benefits gained by performing
duties for the company to conflict with interests in the company regardless of whether gifts were given/
received for self or associated persons with the following considerations:

(a) The giving or receiving of any items or benefits may be performed only
on traditional occasions or festivals commonly practiced by giving consideration to appropriate value for
the occasion, person, position and duty of the giver and the receiver. The aforementioned actions must
not influence business decisions or result in unfair gain.

(b) Business receptions may be held as necessary with reasonable spending
not exceeding needs, extravagance or have regular frequency.

The Company and Business Associates

1. The company will notify and support affiliated companies in which the company has
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power to control practices in compliance with anti-bribery and anti-corruption measures.

2. Business representatives and mediums. Employees are forbidden from employing
any business mediums to bribe or perform corrupt actions.

3. Distributors / service providers and contractors of the company are arranged to
procure goods/services with fairness and transparency. The company will also assess to thoroughly select
distributors/service providers and contractors. The company will notify distributors/service providers and
contractors of this policy and the company reserves the right to terminate procurement and employment if
distributors/service providers and contractors were corrupt or gave bribes.

Business Ethics

The Board of Directors has established ethics to provide guidelines and good
recommended practices for directors, executives and employees to uphold as guidelines for performance
of duty in line with the company’s mission with sincerity, honesty and fairness in its treatment of the company,
every stakeholder group, the general public and society. Furthermore, the company designated a system
to regularly monitor practices according to the aforementioned guidelines. The company has provided
continual trainings and explanations for employees to comply with business athics. The company’s
directors, executives and employees are under obligation to strictly adhere to ethics. Supervisors at
every level are under obligation to observe and promote compliance with designated ethics among
subordinates along with conduct aimed at creating a good example to promote compliance among
employees. The company disseminates its business ethics at www.betterworldgreen.com.

Internal control systems

The board of directors places importance on the internal control systems both at the
executive level and the operational level in order to ensure efficient operations. Furthermore, the company
has clearly set forth duties and authority for the executives and employees in writing, with respect to
control over and use of the company’s assets to generate profit. The company has also divided the duties
of employees and controllers with separate audits in order to create a balance between each other.

The company has established an Internal Audit Department to audit the primary
operations and significant financial activities of the company to assure performance in the specified
direction that is effective and in compliance with the laws and specifications related to the company's
internal control systems. The audit department examines significant items continually with reports on
the findings sent directly to the audit committee. The internal audit is able to fully inspect and maintain
a balance

Appointment and Consideration of Auditor’s Remunerations

The Board of Directors gives consideration to selecting, nominating and removing
independent persons to function as the company’s auditors as well as propose auditor remunerations.
Proposals are made by the Board of Directors at meetings of shareholders for approval. Accordingly,
the Board of Directors and Audit Committee view that Karin Audit Co., Ltd. has professional expertise,
independence and neutrality with continuous experience in auditing work in auditing and having effective
knowledge in the company’s information and other companies in the group. Hence, the audit fee for 2016
was set at the amount of 2,030,000 baht (Better World Green PCL. by 1,180,000 baht/Better West Care




Co., Ltd. by 400,000 baht/Better World Transport Co., Ltd. by 300,000 baht/Earth Tech Environment
Co., Ltd. by 150,000 baht).

At the ordinary meeting of shareholders of 2016, the meeting approved the
appointment of the auditor and auditing fees as proposed by the Board of Directors.

Risk Management

The board of directors set clear specific and measurable goals for business perfor-
mance. The executives compare actual performance outcomes against the goals determined by internal
and external evaluations by assessing risk factors, analysis of causal factors and events that cause risk
and also assigned the related department to continuously monitor the risks and report the progress to
the supervisors.

Conflicts of Interest

The board of directors has a policy for preventing conflict of interest on the principle
that any decision to conduct business activities will be done for the best interest of the company and
should avoid actions that cause conflict of interest. It requires those who are involved or have a conflict
of interest to notify the company of the relationship or interests in the transaction, and they shall not
participate in the decision-making including having no approval authority for such a transaction.

If there are items that may cause conflicts to occur that do not fall under regular
trading procedures or comply with regular trading terms it must be presented at the meeting of the board
of directors for approval. The Audit Committee shall carefully consider the appropriateness and present
at the meeting of the board of directors and / or the shareholders' meeting (as the case may be.) The
company must comply with the rules and regulations set forth by the board of directors overseeing
stocks and stock exchanges and the Stock Exchange of Thailand and will disclose the reports on the
direction of the business in the annual reports and in form showing the list of annual information (form 56-1).

Internal Control Systems

The board of directors considers corruption a major risk to the organization.
Therefore, the measures to control corruption are as follows:

1. Preventive measures: set the organization to control and manage, providing a
written code of ethical conduct and promoting compliance with the code of ethical conduct, provid-
ing a good internal control system, and evaluation of internal controls of each operational unit.

2. Supervisors at each level are responsible to prevent, detect and investigate fraud
and errors in the operation. In addition, the internal audit unit that is independent of the executive,
reviews the rules, regulations and monitors risk alarms.

3. The investigation must be fair to the accused and afford appropriate protection
to the informant or whistle blower.

Reports of the Board of Directors

The board of directors is responsible for important business operations and the
direction of the business, general financial statements of the company and subsidiary companies and
financial information appearing to the public in the form of annual lists of information and annual reports.
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Financial statements will be in accordance with generally accepted accounting standards in Thailand and
will be audited by a licensed auditor, licensed by the Security and Exchange Commission. The board of
directors must select appropriate accounting policies and ensure it is followed with cautious judgment
and best organizational estimation. Significant information must be sufficiently disclosed in the remarks
section of the financial statement. The board of directors must ensure that effective internal control
systems are in place to be reasonably sure that the accounts are accurate and complete and prevent
misrepresentation.

The board of directors appoints an Audit Committee comprising of directors who are
not executives and have sufficient independence to be responsible for the quality of financial reports and
internal control systems. The board also appoints subcommittee of Risk Management consisting of inde-
pendent directors and senior executives who are responsible for evaluating the risks in the company’s
various operating systems.

Protection of against Abuse of Insider Information for Personal Gain

The company has the following policies and methods for preventing directors and
executives from using the company’ s insider information that is not disclosed to the public for personal
gain, including buy and sell securities:

1. Directors and executives have a duty to report their securities holding of the company,
including their spouses and minor children in accordance with Section 59 of the Securities and Exchange
Act B.E. 2535 (1992) and disciplinary actions in accordance with Section 275 of the Securities and
Exchange Act B.E. 2535 (1992) as well.

2. Directors and executives have a duty to report their securities holding of the
company in accordance with Section 59 of the Securities and Exchange Act B.E. 2535 (1992) to the
Securities and Exchange Commission within 3 working days since the change of securities holding was amend
and the this copy must be submitted to the Securities and Exchange Commission in the same day.

3. The company prohibits directors, executives, and relevant persons who received
insider information which may effect to the price of securities buy or sell securities of the company prior to
the release of the financial statement and insider information to public at least 1 month and should wait until
at least 24 hours after the release of information to public before buying or selling securities of the company.

4. The company has established disciplinary actions for violations of use of inside
information for self gain. These could include: written warning, wage cut, suspension without pay and
termination. Disciplinary actions is taken depending upon wilfullness and severity of the violation.




Related Transactions

1. Type of Relationship

The company had some related transactions with persons who may have conflicts of interest.
The aforementioned related transactions were transactions with company shareholders and/or executives,
including transactions with related companies whereby those who are in conflicts of interests acted as shareholders

and/or executive of the company. The nature of relationship can be summarized as follows:

Person with Potential Conflict of Interest Relationship Status

Akkhie Prakarn PCL. (AKP) Registered founding on 25 January 2008;
as of 31 December 2016, with registered paid up
capital of 202 million baht to provide services involving
the incineration and quality improvement of wastes,
refuse and discarded materials. The incinerator
belongs to the Department of Industries. BWG is a
large shareholder of AKP at 51.18 ratio of registered
paid up capital and shares two directors, namely,
Mr. Suwat Luengviriya and Mr. Suthat Boonya-
Udomsart.

Better World Transport CO., LTD. (BWT) Registered founding on 26 October 2001;
as of 31 December 2016, with a registered paid up capital
of 68 million baht to operate a refuse transportation
business by up-to-standard vehicles and containers
and Brokerage and transportation management. BWG
holds 99.99 percent of registered paid up capital and
shares two directors, namely, Mr. Suwat Luengviriya
and Mr. Suthat Boonya-Udomsart.

Better Waste Care CO., LTD. (BWC) Registered founding on 23 September 2002
- as of 31 December 2016 holds one million baht of
registered paid up capital to operate business as a
representative for industrial waste disposal. BWG
holds 99.94 percent of registered paid up capital and
shares two directors, namely, Mr. Suwat Luengviriya
and Mr. Suthat Boonya-Udomsart.

Earth Tech Environment CO., LTD. (ETC) Registered founding on 9 January 2004;
as of 31 December 2016holds 628 million baht of
registered paid up capital Produces and distributes
electricity. BWG holds 60 percent of registered paid up
capital and shares two directors, namely, Mr. Suwat
Luengviriya and Mr. Suthat Boonya-Udomsart.
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Person with Potential Conflict of Interest Relationship Status

Be Green Development Co., Ltd. (BE GREEN) Registered founding on 8 July 2016 and
31 December 2016, registered paid up capital
amounted to 1 million baht for the purpose of engaging
in development and allocation of land and purchase-
sell real estate to operate industrial factory businesses
and commercial businesses in the form of industrial
estates and other similar types. BWG holds 91.00 percent
shares in all registered paid up capital and shares
two directors in the company, Mr. Suwat Luengviriya

and Mr. Suthat Boonya-udomsart.

AVA Grand Energy Co., Ltd. (“AVA) Registered founding on 17 August 2016
and 31 December 2016, registered paid up capital
amounted to 50 million baht to operate electricity
production and distribution business. ETC holds 97
percent of registered paid up capital and shares
directors, Mr. Suwat Luengviriya and Mr. Suthat
Boonya-udomsart.

Siri Lapha Power Co., Ltd. (“SIRI”) Registered founding on 17 August 2016
and 31 December 2016, registered paid up capital of
50 million baht to operate electricity production and
distribution business. ETC holds 97 percent of registered
paid up capital and shares directors, Mr. Suwat

Luengviriya and Mr. Suthat Boonya-udomsart.

Link 88 Power Co., Ltd. (“L88") Registered founding on 9 August 2016
and 31 December 2016, registered paid up capital
amounted to 25 million baht to operate a power plant
and electrical power and energy production business.
ETC holds 99.88 percent of registered paid up capital
shares and shares directors, Mr. Suwat Luengviriya,

Mr. Ekarin Luengviriya and Mr. Suthat Boonya-udomsart.

Recovery House Co., Ltd. (“RH") Registered founding on 26 June 2014
and 31 December 2016, registered paid up capital
amounted to 50 million baht to operate business for
recycling leftover materials, wastes, refuse and
discarded materials for electricity production and
distribution from industrial wastes. L88 holds 95 percent
of registered paid up capital and co-directors, Mr.

Suwat Luengviriya and Mr. Suthat Booya-udomsart.



2. Type of Related Transactions

The company made related transactions as part of the company’s business interaction with
people with potential conflicts of interest. The details of the nature and value of related transactions can be
summarized by dividing transactions according to type as follows:

Person with Potential (m”hm']oTn yalue Description of Necessity, Reasonability

Conflict of Interest Transaction 2016 Related Transaction and Auditor’s Opinion
1 Akkhie Prakarn PCL. Income gained from 12.48 BWG earned income from refuse The aforementioned transaction is the
(“AKP”) disposal of industrial landfill services provided by AKP. The provision of industrial waste disposal
wastes aforementioned refuse is bottom ash services that occurred under normal
created as a product of the incineration  circumstances. The company set price
process, which require safe landfill in policies to be in line with normal business
accordance with the law. price policies.

Industrial waste 13.20 BWG had wastes that could not The expenses incurred from the

service costs be disposed of by itself pursuant to the aforementioned process are considered

announcement by the Department of the industry’s operational costs incurred
Industrial Works. Therefore, the company  according to normal circumstances.

was required to deliver the

aforementioned wastes to AKP for legal

incineration.

Trade Liability 3.83 Trade liability created as a result The aforementioned transaction is a
of the aforementioned service costs for ~ normal trade transaction occurring
industrial waste transportation and reasonably and according to normal trade
disposal. conditions.

Better Waste Care Income from disposal 48.61 The company earned income from The aforementioned transaction is the
Co., Ltd.(“BWC") of industrial wastes the provision of industrial waste disposal  provision of industrial waste disposal
services. services that occurred under normal
circumstances. The company set price
policies to be in line with normal business
price policies.
Rent income 0.48 BWG (Lessor) earned income from The aforementioned transaction is

rent. A contract was made allowing BWC ~ occurred as a result of office space rental,
(Lessee) to rent an office for use in which benefits the company. The price
commercial business. policy is consistent with contract
specifications.
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Person with Potential Type of Description of Necessity, Reasonability
Conflict of Interest Transaction Related Transaction and Auditor’s Opinion
Marketing The company earned income from The aforementioned transaction
management marketing management. A contract occurred as a result of document work
income was made for marketing management employment, which benefits the company.
until the customer agrees. The price policy is consistent with contract
specifications at 10 percent of income.

3 Earth Tech Income from 389.40 The company earned income from The aforementioned transaction is the
Environment Co., construction work. the provision of contracting services to  acceptance of a construction contract with
Ltd.(“ETC") construct a 9.4 Mwe. power plan by benefits for the company at the price policy

making a construction contract. specified in the contract.

Income from The aforementioned transaction is the
transport of

industrial wastes

The company earned income from
the provision of industrial waste provision of industrial waste transportation
transport services. services. Employment rate conditions are

0.18

The company earned income from
marketing management. A contract occurred as a result of document work

concurrent with normal business rates.

Marketing The aforementioned transaction
management

income

was made for marketing management employment, which benefits the company.
until the customer agrees. The price policy is consistent with contract
specifications at 10 percent of income.

Construction 379.14 BWG incurred expenses from the The aforementioned transaction is the

contracting costs. power plant construction contract and ~ acceptance of a construction contract with

made a construction contract. benefits for the company at the price policy

specified in the contract.

The company perceives income The aforementioned transaction is the

Completed and

uncollected work from construction contracting by construction contract with benefits for the
value. completed work ratios. Income company according to the conditions
perceived but not due for payment specified in the contract.

according to the contract is shown as
“Completed and Uncollected Work
Value” on the financial statement.




Person with Potential (i oTnH;/)aIue Description of

Conflict of Interest Transaction 2016 Related Transaction

Necessity, Reasonability

and Auditor’s Opinion

Received interest 0.41 The company provided financial The aforementioned transaction is a

income assistance by creating a loan contract.  financial assistance transaction conducted
Interest is charged at eight percent per  through a drafting of contract and clear
year. specification of repayment dates for the

principle and interest.

Use of credit limit and The aforementioned transaction was

The commercial bank loan contract
financial guarantee for with ETC has an amount according to necessary and reasonable due to following
long-term loans from

financial institutions

the contract of 1,000 million baht for the conditions of commercial bank loans.
operating an electricity power plant from  The aforementioned guarantee creates
for the company. wastes business, and the aforementioned  benefits for the company, and BWG has a

loan contract has a condition where BWG ~ policy to support loans and did not charge a
is a guarantor. BWG did not charge a guarantee fee for the aforementioned loan.

fee for the aforementioned guarantee.

The company incurred expenses
by making a rent contract with BWT for  transaction occurring in line with the normal

Income from BWG (Employee) earned income The aforementioned transaction

document work from document work. A document work  occurred as a result of document work

contract was made with BWT employment, which benefits the company.
(Employer) to operate and manage The price policy is consistent with contract
documents. specifications.

Equipment rental The aforementioned transaction is a

boxes to be used to contain and provision of industrial services. The company
transport industrial wastes nearby set price policy as stated in the contract.
vicinities in order to streamline

operations. The tenant makes monthly

payments.

3.1 BWG (Creditor) granted BWT The company’s audit committee took

Received interest

(Borrower) 30 million baht by a general  the matter into consideration and deems

financial loan contract. Interest payment  the aforementioned transaction a related

is consented at eight percent per year. transaction with clear and complete drafting

Interest incurred by the Borrower is paid  of a signed financial loan contract and

to the Creditor on the 30th of every month.  specification of principle and interest
repayment dates.
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Short-term credit 65.00 65.00
and accrued interest

receivable

Use of credit limit and 10.00 -

financial guarantee
for short-term loans
from financial
institutions for the

company

ﬂ Person with Potential Type of Trar}i?,ﬁ:?&;alue Description of
Conflict of Interest Transaction mm Related Transaction

The company provided
financial assistance through a loan
contract with interest charged at

eight percent per year.

The commercial bank loan
contract with BWT has an amount
according to the contract of 30
million baht for use as circulating
capital of the company, and the
aforementioned loan contract has a

condition where BWG is a guarantor.

BWG did not charge a fee for the
aforementioned guarantee.
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Necessity, Reasonability
and Auditor’s Opinion

The aforementioned transaction is a
financial assistance transaction
conducted through a drafting of contract

and reasonable interest rate specification.

The aforementioned transaction
were necessary and reasonable due to
following the conditions of commercial
bank loans. The aforementioned
guarantee creates benefits for the
company, and BWG has a policy to
support loans and did not charge a
guarantee fee for the aforementioned
loan.

3. Needs and Reasonableness of Related Transactions
The related transactions incurred were necessary and reasonable in order to
maximize the benefits towards the company, and the Audit Committee considered the related transac-
tions incurred regarding the needs of such transactions and the reasonable of the rate of the related
transactions, and disclosed types and values of related transactions of the company and / or subsidiaries
with the persons who may have conflicts of interests under the notification and regulation of the Securities

Exchange Commission and Stock Exchange of Thailand.

4. Measures or Procedures of Approval of Related Transactions

In case of the related transactions of the company and its subsidiaries with the
persons who may have conflicts of interests, the Audit Committee shall provide the opinions regarding
the needs of related transactions and the suitability of prices of such transactions by considering from
the conditions in order to comply with the ordinary business operations in the industry, and comparing
with the prices of outsiders or market price. If the Audit Committee is not proficient in considering the
related transactions incurred, the Audit Committee shall provide independent experts to give the opinions
regarding such transactions in order to be used for the decision of the Committee, Audit Committee or
shareholders. The directors who have conflicts of interests shall have no right to vote for such transactions,
and shall disclose such transactions on Notes to Financial Statements of the company and / or subsidi-

aries.

5. Policies and Trends of Future Related Transactions
Regarding the related transactions incurred in the future, the directors shall follow

the rules and regulations stipulated, and the directors shall not approve any transactions that such d




irectors or persons who may have other conflicts of interests with the company and its subsidiaries, and
shall not grant the power of attorney to others to act on behalf of themselves regarding such related
transactions, and shall disclose such transactions to the Board of Directors and / or subsidiaries for
consideration. The company and / or its subsidiaries shall follow the laws regarding the securities and
tock market, regulations, notifications, order, or requirements of the Stock Exchange of Thailand,
requirements for the disclosure of related transactions, and the receipt or sale of the company and its
subsidiaries’ properties, and the accounting standard regarding the disclosure of related persons or
activities stipulated by Federation of Accounting Professions under the Royal Patronage of His Majesty
the King.

In case of the ordinary transactions, the company and / or its subsidiaries shall identify the
rules and guideline according to the ordinary trading characteristics by referring from the proper, fair,
reasonable, and transparent prices and conditions, and propose to the Audit Committee for approval

of such criteria and guidelines.

In the future, the company and its subsidiaries have no policies to lend the money or petty
cash to persons who may have conflicts of interests and / or such related persons, except it complies
with the rules of the company or its subsidiaries regarding employee’s welfare or with the rules
regarding the power of approval or provision of financial assistance to the juristic persons that the
company and its subsidiaries hold the shares according to the proportion of shareholding. In case that
there are some necessary cases related to the business operations of the company or its subsidiaries
and such cases may cause the company or subsidiaries to lend the money or petty cash, the company
and its subsidiaries shall follow the relevant requirements of the Securities Exchange Commission and

| or Stock Exchange of Thailand.
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Nomination and Remuneration Sub-committee Report

The Nomination and Remuneration Sub-committee of Better World Green PCL (“Nomination
Sub-committee”) was appointed by the Board of Directors on 4 August 2007. Presently, the Nomination
Sub-committee is composed by more than one half of independent directors, and the chairman of the
Nomination Sub-committee is an independent director. There are four members as follows:

1. Dr. Thamnoon Ananthothai Nomination and Remuneration Sub-committee
Chairman (Independent Director)

2. Dr. Boonyabaramee Sawangwong Nomination and Remuneration Sub-committee
Director (Independent Director)

3. Mr. Akarawit Kankaew Nomination and Remuneration Sub-committee
Director (Independent Director)

4. . Mr. Suthat Boonya-udomsart  Nomination and Remuneration Sub-committee
Director and Nomination Sub-committee Secretary.

Accordingly, the Nomination Sub-committee performs duties within the scope of authority
assigned by the Board of Directors with caution, meticulousness, transparency, honesty and reason with
primary consideration given to maximum benefits for the company and shareholders and with studies
conducted for additional information extensively on related areas and promotion for the independent and
creative expression of opinions of each director in line with the duties and responsibilities prescribed by
the charter of the Nomination and Remuneration Sub-committee. In 2016, two meetings were convened and
performance reports were submitted continuously to the Board of Directors. Furthermore, the significant
actions of the sub-committee that occurred in 2016 are summarized as follows:

Director Nomination

People who properly meet all qualifications pursuant to legal prescriptions and without the
prohibited characteristics under the company’s regulations while concurring with the company’s strategies
were considered. The director nomination procedures are set to occur in line with set criteria and trans-
parency in line with best practice guidelines in concurrence with good corporate governance principles
as disclosed in the company’s annual reports and website. The sub-committee screened and selected
persons for nomination to the Board of Directors and ordinary meeting of shareholders of 2016. Nominations
were made for individual persons, and directors with interests were excluded and refrained from casting
votes on the aforementioned matters.

The Nomination Sub-committee provided opportunities for shareholders to nominate persons
deemed suitable to be chosen as directors. However, no shareholder proposed any name for considera-
tionof appointment to become directors. Therefore, the Nomination and Remuneration Sub-committee
proposed for the appointment of directors vacating office according to term in 2016 to hold office for as
directors for another term. The meeting of shareholders passed a resolution authorizing the re-appointment
of directors as proposed
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Remuneration Specification
The Nomination Sub-committee proposes directors’ remunerations to the Board of Directors for

approval at annual ordinary meetings of shareholders. In remuneration considerations, the responsibility of
directors, business size, business conditions along with overall economic conditions are considered together
with performance, which is reflected by and connected with business outcomes, along with comparisons
between company remunerations in the same industry at a competitive, reasonable level. Accordingly,
proposals were made to the ordinary meeting of shareholders of 2016, for which the proposed remunerations
were approved and disclosed in the company’s annual report.

Performance Assessment of Directors

The Board of Directors and sub-committees conduct annual self-evaluation on the overall
(entire committee) and individual bases and report results to the Board of Directors to apply evaluation
results in effectively improving work and achieving the company’s objectives.

Directors’ Improvement Plan

The Nomination Committee supports for all directors to receive training or attend activities to
increase knowledge about related work using the company’s resources and makes arrangements for each
director to conduct self-evaluation on each aspect of necessary skills to promote balanced thinking on work
quality and effective-decisions making of directors in order to benefit specification of strategies, policies and
business directions of the company.

Improving the Role of the Nomination and Remuneration Sub-committee

The Nomination Sub-committee conducts evaluation and review of the Nomination and Remu-
neration Sub-committee on an annual basis in order to make improvements to duties for the greatest
benefits of shareholders.

Components and Diversity of Company Directors

Considerations and reviews are conducted concerning diversity in the structure of company
directors and essential skills and attributes for director nominations (board diversity) in order to provide
information for accompanying considerations for nominating replacements for directors vacating office
according to term and make considerations in line with the company’s business strategies.

All Nomination Sub-committee members give importance to attending meetings and expressing
opinions with useful information to fairly and appropriately approve nominations and remuneration specifica-
tions for all parties involved by acting under the good corporate governance guidelines of the Stock Exchange
of Thailand in line with the Corporate Governance Scorecard. All opinions and recommendations of the
Nomination and Remuneration Sub-committee can be used as a tool for the Board of Directors to make
confident, trustworthy considerations.

(Dr. Th

Nomination and Remuneration Sub-committee Chairman

noon Ananthothai)




Audit Committee Report

The Audit Committee appointed by the Board of Directors of Better World Green PCL. is
composed of three independent directors as follows:

1. Dr. Thamnoon Ananthothai Audit Committee Chairman
2. Dr. Boonyabaramee Sawangwong  Audit Director
3. Mrs. Nardruedee ~ Thammawan Audit Director

In 2016, the Audit Committee convened a total of four meetings. All Audit Committee members
were present at every meeting. The significant actions taken by the Audit Committee under the scope of
duties and responsibilities assigned by the Board of Directors are summarized as follows:

1. The quarterly and annual financial statements for 2016 were audited in addition to disclosure
of information in annotations to the company’s financial statements, which had been audited and examined
by the auditor. Additional joint discussions were held with executives and the auditor to give consideration
to important accounting policies, estimations and exercising of judgments in the creation of financial
statements. Furthermore, the Audit Committee held one joint meeting with the auditor without the attend-
ance o the company’s executives in order for the auditor to report situations and information about the
company independently and allow full expression of opinions. Between the audit and examination of the
auditor, there were no reports of corruption or violations of the law reported to the Audit Committee.

2. Audit was conducted on the internal control system evaluation results of the company
according to the sufficiency evaluation form of internal control of the Securities and Exchange Commission
and COSO Internal Control Integrated Framework along with the internal control system audit results of the
Internal Audit Department and the auditor to ensure that the company’s operations are effective, efficient
and able to sustainably provide remunerations to all stakeholders.

3. Audits were conducted on the independence of the Internal Audit Department, and approval
was granted on the charter of the Internal Audit Department and the annual audit plan and monitored
quarterly performance along with evaluating the quality of internal audits conducted by the Internal Audit
Department on personnel, work effectiveness and compliance with international standards, along with
after the company was certified as a member of Thailand Private Sector’s Collective Action Coalition
against Corruption on 22 April 2016. The Audit Committee gives importance to governance and anti-cor-
ruption guidelines by assigning the Internal Audit Department to include evaluation criteria on anti-cor-
ruption measures in every level of audit.

4. Audits were conducted on the company’s operations involving legal compliance and concur-
rence with the practice guidelines set by the Securities and Exchange Commission (SEC) in addition to laws

related to the company’s business in order to boost the confidence of shareholders and investors.
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5. Audits were conducted on transactions and disclosure of information on transactions with
persons with potential conflicts of interest in 2016 to determine propriety and concurrence with the criteria
set by the Capital Market Supervisory Board.

6. Karin Audit Co., Ltd. has been considered as the company’s auditor for the year 2017 based
on the qualifications and independence of the auditor in line with the criteria of the SEC Office and audit
quality of the past year together with considerations for appropriate auditing fees, which were presented
to the Board of Directors for further proposal at the meeting of shareholders.

7. Complaints were received on employees or practice processes and guidelines of the company
indicative of dishonesty and injustice, and considerations were made for handling the aforementioned
complaints in order to ensure that complaints are dealt with appropriately and transparently.

8. The charter of the Audit Committee was evaluated together with self-evaluation on the
performance of the Audit Committee on both the committee and individual levels

According to the abovementioned audits in 2016, the Audit Committee has fully performed its
duties within the assigned scope of responsibility thoroughly and independently. To provide an overall
summary, the Audit Committee holds the opinion that the company has set in place and maintains an
appropriate and effective internal control system that can provide reasonable confidence that the financial
statements of the company are reliable and created properly in essential content in line with generally
accepted accounting standards with transactions with potential conflicts of interest recorded reasonably
and to the greatest benefits of the company. Furthermore, information of the aforementioned transactions
is disclosed as annotations in the financial interim and annual financial statements. Moreover, all relevant

laws and regulations are followed without faults in essential content over the past year.

...%\/
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Dr. Thamnoon Ananthothai

Audit Committee Chairman
27 February 2017




Risk Management Sub-committee Report of 2016

The Risk Management Sub-committee of Better World Green PCL is composed of five directors
appointed by the Board of Directors as follows:

1. Dr. Vicham Vithayasai Risk Management Sub-committee Chairman

2. Dr. Thamnoon Ananthothai Risk Management Sub-committee Director

3. Dr. Boonyabaramee Sawangwong Risk Management Sub-committee Director

4. Mr. Suwat Luengviriya Risk Management Sub-committee Director

5. Mr. Suthat Boonya-udomsart Risk Management Sub-committee Director
& Secretary

In 2016, the Risk Management Sub-committee carried out its duties and responsibilities as
assigned by the Board of Directors as prescribed in the charter of the Risk Management Sub-committee in
compliance with the specifications of the Stock Exchange of Thailand. The Risk Management Sub-committee
convened two meetings at full meeting quorum. A summary of significant activities is as follows:

1. Considerations were made on risk management procedures and plans to ensure the effec-
tiveness and efficiency of risk and internal management and have management to maintain acceptable
levels of risks in following changing circumstances and appropriate budgetary spending for risk reduction.

2. Significant risks were considered in detail according to the Enterprise Risk Management
Framework, which divided risks into four categories, namely, strategic risks, operational risks, financial
risks and compliance risks. Additionally, beneficial recommendations were made along with monitoring of
risk reduction outcomes.

3. All agencies were encouraged to participate in the organization’s risk management and for
operators and agencies that own the risks to conduct risk factor analysis to prioritize each type of risk and
define consistent risks management strategies regularly on an annual basis.

Based on performance of duties on the past year, the Risk Management Sub-committee has
taken actions to ensure the presence of appropriate and sufficient risk management along with continuous
implementations to maintain acceptable levels of risk.

(Dr. Vicharn Vithayasai )

Risk Management Sub-committee Chairman
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Responsibility of the Board of Directors to Financial Statements Report

The Board of Directors is responsible for the financial statements of Better World Green PCL and
the consolidated financial statements of Better World Green PCL and subsidiaries along with financial
information appearing in its annual report. These financial statements are created in compliance with
generally approved accounting principles through the selection of and consistent adherence to proper
accounting policies along with making cautious decisions and the best estimations for creating the
aforementioned statements. Additionally, significant information is disclosed in essential content in
financial statement annotations for the benefit of ordinary shareholders and investors with transparency.

The Board of Directors has set in place a risk management system along with the presence and
maintenance of an appropriate and effective internal control system in order to reasonably guarantee that
accounting information is correct, complete and sufficient to maintain assets and prevent corruption or
malfeasance in essential content.

In the aforementioned regard, the company has appointed the Audit Committee composed of
independent directors and non-executive directors to perform auditing duties of the financial policies and
quality of financial reports along with auditing internal control system, internal audit and risk management
system together with making considerations in disclosure of transaction information. The opinions of the Audit
Committee on the aforementioned issue appear in the report of the Audit Committee, which is already
included in the annual report.

The financial statements and consolidated financial statements of the company and subsidiaries
were audited by the company’s auditor, namely, Karin Audit Co., Ltd. In the aforementioned audit, the
Board of Directors provided information and various documents for audit by the auditor and for expression
of opinions in concurrence with auditing standards. The opinions of the auditor are already included in the
report of the auditor, which is already included in the annual report.

The Board of Directors holds the opinion that the overall internal control system of the company
is satisfactory and able to reasonable give confidence that the financial statements of Better World Green
PCL and the consolidated financial statements of Better World Green PCL and its subsidiaries for the year
ending 31 December 2016 are correct and reliable in compliance with generally accepted accounting

standards as well as relevant laws and regulations.

(Dr. Vicharn Vithayasai ) (r. Suwat Luengviriya )

Chairman of the board Managing Director




Independent Auditor's Report

Independent Auditor's Report
To the Shareholders of Better World Green Public Company Limited

Opinion

| have audited the financial statements of Better World Green Public Company Limited and its subsidiaries,
which comprise the consolidated and separate statements of financial position and as at December 31,
2016, and the related consolidated and separate statements of comprehensive income, changes in
shareholders’ equity and cash flows for the year then ended, and notes to the consolidated financial
statements, including a summary of significant accounting policies.

In my opinion, the consolidated and separate financial statements referred to above present fairly, in all
material respects, the financial position of Better World Green Public Company Limited and its subsidiaries
as at December 31,2016, their financial performance and cash flows for the year then ended in accordance

with Thai Financial Reporting Standards.

Basis for Opinion

| conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Consolidated
Financial Statements section of my report. | am independent of the Group in accordance with the Code
of Ethics for Professional Accountants as issued by the Federation of Accounting Professions under the
Royal Patronage of His Majesty the King as relevant to my audit of the consolidated financial statements,
and | have fulfilled my other ethical responsibilities in accordance with the Code. | believe that the audit

evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, were of most significance in my
audit of the consolidated financial statements of the current period. These matters were addressed in
the context of my audit of the consolidated financial statements as a whole, and in forming my opinion

thereon, and | do not provide a separate opinion on these matters.

****/2
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Allowance for doubtful account

Risk

The adequacy of the allowance for doubtful accounts is important so much for management’s judgment.
The unrecoverable amount of receivable is a process that involves uncertainties and need to use
assumptions and factors such as the financial status of the debtor, payment history of receivable.

The difference of assumptions for the calculation may be the amount of allowance for doubtful accounts
also differ significantly.

Risk Responses of Auditor

My audit procedures responded to the risk referred to above are as follows:

evaluated the effectiveness of the control system and the calculation of the allowance for doubtful
accounts based on the individual debtor, evaluated the effectiveness of internal controls regarding
dunning process , the assumptions for the calculation test of the allowance for doubtful accounts , |
assessed also the repayment of receivable , included testing amounts to be paid after the end of the
period.

The results of the above tests that cause to believe that the management has recorded an allowance for

doubtful accounts be adequate and appropriate.

Impairment of land location at landfills and the landfills
Risk

The value of the landfills and land location at landfills and the landfills waste depreciated by volume of solid

waste. The Company's net book value amounted to Baht 512.98 million in the notes to the financial
statements No 9. The value of such land and landfills may be decreased significantly due to its use as a
landfill. The appraisal process is complexed and is calculated under the assumptions and estimates that
are in the discretion of management and the independent appraiser. | considered that the value of such
land and landfills to affect the financial statements significantly.

Risk Responses of Auditor

My audit procedures responded to the risk referred to above are as follows:

evaluated of the efficacy and fairness of an independent appraiser, | have read the report of the valuation
of an independent appraiser and determining the reasonableness of the methodology and assumptions used
to calculate the fair value by questioning the valuation, asked appraiser and management to comparative
analysis of relevant data to evaluate and consider the completeness and accuracy of disclosures in the
notes to the financial statements.

The results of the above tests that cause to believe that land location at landfills and the landfills are

valued reliably and appropriately.
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Cost of the loan as part of the asset
Risk

The group of company has construction in progress as at December 31, 2016 , a power plant fueled

by waste. Plant and equipment , amounted to Baht 1,563.13 million as discussed in Note 9 to the financial
statements. The construction in progress has been built by using loan. The Company need to calculate
borrowing costs incurred during construction as part of the cost of asset in accordance with the relevant
financial reporting standards.

Risk Responses of Auditor

My audit procedures responded to the risk referred to above are as follows:

considered elements related to capitalize borrowing costs as part of the cost of the asset, according to
financial reports, such as determining whether the asset is a qualifying asset to be able to capitalize
borrowing costs as part of the asset and disruption during construction of the project or not. Tested the
calculation of financial costs to be recognized as part of the cost of the asset.

The results of the above tests that cause to believe that Company has capitalized borrowing costs as part

of the cost of the asset under the terms in the relevant financial reporting standards.

Other Information

Management is responsible for the other information. The other information comprise the information included
in annual report of the Group, but does not include the financial statements and my auditor’s report thereon.
The annual report of the Group is expected to be made available to me after the date of this auditor’s report.
My opinion on the financial statements does not cover the other information and | do not express any form of
assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other information and,
in doing so, consider whether the other information is materially inconsistent with the financial statements or
my knowledge obtained in the audit or otherwise appears to be materially misstated.

When | read the annual report of the Group, if | conclude that there is a material misstatement therein, | am

required to communicate the matter to those charged with governance for correction of the misstatement.

****/4



Responsibilities of Management and Those Charged with Governance for the Consolidated Financial
Statements

Management is responsible for the preparation and fair presentation of the consolidated financial statements
in accordance with Thai Financial Reporting Standards, and for such internal control as management
determines is necessary to enable the preparation of consolidated financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless management either intends to liquidate the Group or
to cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

My objectives are to obtain reasonable assurance about whether the consolidated financial statements as

a whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report

that includes my opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an

audit conducted in accordance with Thai Standards on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken
on the basis of these consolidated financial statements.

As part of an audit in accordance with Thai Standards on Auditing, | exercise professional judgment and

maintain professional skepticism throughout the audit. | also:

o |dentify and assess the risks of material misstatement of the consolidated financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

o Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Group’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting

estimates and related disclosures made by management.

****/5
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e Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or condi
tions that may cast significant doubt on the Group’s ability to continue as a going concern. If | conclude
that a material uncertainty exists, | am required to draw attention in my auditor’s report to the related
disclosures in the consolidated financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of my auditor’s report.
However, future events or conditions may cause the Group to cease to continue as a going concern.

o Evaluate the overall presentation, structure and content of the consolidated financial statements,
including the disclosures, and whether the consolidated financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

o Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business
activities within the Group to express an opinion on the consolidated financial statements. | am responsible
for the direction, supervision and performance of the group audit. | remain solely responsible for my audit
opinion.

| communicate with those charged with governance regarding, among other matters, the planned scope and

timing of the audit and significant audit findings, including any significant deficiencies in internal control that |

identify during my audit.

| also provide those charged with governance with a statement that | have complied with relevant ethical

requirements regarding independence, and to communicate with them all relationships and other matters

that may reasonably be thought to bear on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, | determine those matters that were
of most significance in the audit of the consolidated financial statements of the current period and are
therefore the key audit matters. | describe these matters in my auditor’s report unless law or regulation
precludes public disclosure about the matter or when, in extremely rare circumstances, | determine that a
matter should not be communicated in my report because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Mr. Jirote Sirirorote.

o AN

(Mr. Jirote Sirirorote)

Certified Public Accountant (Thailand) No. 5113
Karin Audit Company Limited

February 27, 2017
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We are concerned...
for

All Beings and Environment.

- L] ‘ 3 x
e J
Head Office * == = . “_E- . e S
2764/1 Moo 2, Soi brive-Inn Soi 2, Ladp ROQ o ) Sub-District, B angkapi District , Bangkok 10240
Tel : +66 (0) 27310800 =1 Fax : +66 (0) 2731 257 oy e - -
Al ]
Intergrated Was _e"'Man,q?ement Center, Saraburi Province
140 Moo8, Huai Haeng Sub-District Kaeng Khoi District, Saraburi Province, 18110 Thailand.
Tel : +66 (0) 3623 7540-2 /Faxi: +66:(0) 8623 7544 :

www.betterworldgreen.com’ # ?




	0.A_AR2016-Cover
	0.B_AR2016-ถวายความอาลัย
	1.1_AR2016-วิสัยทัศน์+ENG-02
	1.2_AR2016-สารประธาน+ENG-02
	1.3_AR2016-จุดเด่นทางการเงิน
	1.4_AR2016-ลักษณะการประกอบธุรกิจ-02
	1.5_AR2016-ข้อมูลพื้นฐานสำหรับนักลงทุน+โครงสร้างการถือหุ้น-02
	1.6_AR2016-โครงสร้างเงินลงทุน-02
	2.0_AR2016-นโยบายจ่ายเงินปันผล 02
	3.0_AR2016-พัฒนาการสู่ความยั่งยืน-02
	4.0_AR2016-ผลการดำเนินงานเพื่อการพัฒนาที่ยั่งยืน
	4.1_AR2016-ความยั่งยืนด้านการบริการ-02
	4.2_AR2016-ความยั่งยืนด้านสิ่งแวดล้อมและความปลอดภัย-02
	4.3_AR2016-ความยั่งยืนด้านบุคคลากร สังคม ชุมชน-03
	4.4_AR2016-ปัจจัยความเสี่ยงและการบริหารความเสี่ยง-03
	4.5_AR2016-การควบคุมภายใน-02
	4.6_AR2016-รางวัลแห่งความยั่งยืน
	5.0_AR2016-โครงสร้างการจัดการ-02
	5.1_AR2016-BoardOfDirector+การถือครองหลักทรัพย์-02
	5.2_AR2016-การกำกับดูแลกิจการที่ดี-03
	5.3_AR2016-รายการระหว่างกัน-รายงานความรับผิดชอบ-02
	6.0_AR2016-งบการเงิน งบแสดงฐานะททางการเงิน T



