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Sustainable progress will happen only by pursuing mutual benefit of all parties,

employees, organization and society.
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Dedicated to be a leading Thai corporation in the
consumer product distribution business by
adhering to the 5 core values in creating

a sustainable, harmonious balance between

the business, its staff and society

WUusAdKan
Mission

thiauadumiia:usmsidatuAwsauatunw TaedusinailluAugnaiv
auuauunudAcasvassAla:wandulkinamswalunfunndiuagnodaition
diguvulagdviivnaawshibuls:Tesudergdaiulddiuidennnng
dviasunswanuAUSIa:US:auMsnis:k30AUIRDENS:AUIASTIUNSURUAYIU
gakansssIAUIAIUNISAITUSSTD dVIFSUAIIUTANUSSSUIIA:DSYSSSY
TusginuuAulnsaaaa UTANUSURQsDUGDEUBU dvALIA:EVIDAdDU

Jus LISIAQdL S1AQ (UKIBU)

S

Offering product and service through delivery of value and quality with consumers
as the focus

Promoting innovative thinking and continuous development in all areas

Driving for results that foster benefits for all stakeholders

Sharing of knowledge and experiences that raise standards of performance

Adhere to the principles ofgood governance in businessoperation promote morality
and ethics in the Thaitraditional way beresponsible to the community,

society and environment
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- MISSNUIAINUALITUITVTIUSSAD
uanna"umms (Food 11a: Non-Food)
lca:u

- MswWauunssivasiutnduAikug TagnisonAeAUIIUIGVYDY
ssuuMsYasIKUNeAUSENDogludoguu

- msilaaanalku lagiawi:aaia AEC - Asean Economic Community
TagiduauAmniduasiauAyovusdnia:usdngosion

- msuovKilomalkig NussAD G28N1SSIUNUAUWUSTASATAIUS
ADIUAUISA

agluloguunossiolunas

A
An1siGulaogvdaitioviu

The Company has set the business direction in creating continuous
growth and stability through 4 main ways as follows:

+ Maintain and strengthen the existing business base for both food
and non-food businesses, which is growing steadily each year.

+ Business development and introduction of new products by
relying on the strength of the Company’s current distribution
system.

» Open new markets, especially the ASEAN Economic Community
(AEC) markets, by emphasizing the brands of the Company
and its subsidiaries.

» Look for new business opportunities through joint investments
with partners that are knowledgeable and competent.
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THE DELIVERY OF VALUE
WITH QUALITY

douduAtuAT 2810VTAUNIW

ACUATWSIDYS
Premier Value

USUN W3I0ES UNSIAQAL F1AA (UKIBU)
AoovAnsKivlunauusSUNWsSIS
AZafioAtuAINSANITUSSADIUUDVASIU
d28AWIBER3INNEVAdUTAIUEUWUSHA:
10udouktvuovaulia:Au AUENSIUDVSSAD
v:unaduluwsouiunuIUAL
ULWUNVIUIIA:ADIWELEUYOVELAL

Premier Marketing Public Company Limited,
a company in the Premier Group of
Companies, upholds a holistic approach

in business management with the belief that
everything is interrelated and it is a part of
one another. The achievement of business
shall be endeavored together with security
of employees and sustainability of social.

AfUATIKAaN 5 Us:ns
funisanitiussino

1. waadumiia:usNIsAUNIw

2. tiauaiiudAWAQTKY WaULNAUNIWESA dvAw
Ia:3010d0W

3. didussiofusUiuunldus:Testsounu
ALWUNVIU DVANS lla:doAl

4. NAUWaNUAWSIAAIUEIUISOINDSIUAQ
SOUEsv

5. §aKANATUSSSUDSSIUSSTU Ad83TIIUUINYRGL Y

1. To Deliver Quality Products Services
2. To Utilize Innovation To Enhance
The Quiality of Life, Society and The Environment
3. To Foster Mutual Prosperity of Staff,
The Organization and Society
4. To Promote Collaboration Between Specialized
Teams To Maximize Efficiency
5. To Act in a Moral and Ethical Manner and
Uphold Thai Tradition
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Summary of Financial Data

(KU2®8 : @auun)/(Unit : Million Baht)

2558:2015 | 2557:2014 2556:2013

Joayan1vnisivu
FINANCIAL DATA

FUNSWESIU

Total Assets 2,498.62 2,304.65 2,222.64
WHAUS I

Total Liabilities 733.95 697.35 708.69
dnvougiionu

Shareholders’ Equity 1,764.68 1,607.30 1,513.95
5291EHNMSVIYLAZUS NS

Sale and Service Revenues 4,254.13 4,047 .90 4,000.65
s18lp1570

Total Revenues 4,273.93 4,085.42 4,030.98
rilsTugin

Gross Profit 1,215.27 1,119.72 1,130.54
milsgns

Net Profit 433.23 428.37 419.99

dasidounivnisivu
FINANCIAL RATIO

Snsrlsudiv (%)
Gross Profit Margin (%) 28.57 27.66 28.26
gnsImisgnssiasolsisiu(%)

Net Profit Margin (%) 10.14 10.49 10.42

—u

dnstanauLnusiodUYogiiovi (%)
Return on Equity (%) 25.70 27.45 29.65

IMSINANDUUNUADAUNSNESIY (%)
Return on Assets (%) 18.04 18.92 19.72
mis(xeanu) gnssiaviu (Un)
Earnings (Deficit) per Share (Baht) 0.72 0.72 0.70
wuduuasioru (un)
Dividend per Share (Baht) 0.58 0.63 0.50
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* fAstguAnznssuMaUEINIdoTuA 18 nuaiug 2559 Jueylaliauamsieiuduualss9l 2558 siofvasudiovuluiui 21 wwisu
2558 tudnswinas 0.30 v FoiesiuiududuuasrivmaibeTuil 3 fiugiou 2558 dnawiuas 0.28 vn dududuuasiy whiy
0.58 unsiaviu

* On February 18, 2016, the Board of Directors’ resolution to propose the distribution of dividend for the year 2015 to the Annual
Meeting of Shareholders to be held on April 21, 2015 at the rate 0.30 Baht per share, after adding the interim dividend payment
of Baht 0.28 per share on September 3, 2015, the total dividend payment was Baht 0.58 per share.
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Message from Board of Directors

Tuseut 2558 Aithuun ganvvesUadnuasussngoy
IG5unansnuingUassauasioguentunanssing fodoym
nMsAseginiulsang Ariligusinanamuidedulums
%918 91Auandanionsinensvalosiafiansiniif
mamsails saufemswenanuuilodoymsunsrimsuszue
Atangruiededvuanofunuinnaviazanuiieinly
MsFNdueu uenaniiudinisdveonvevgnainnssud
\Wyadeviisasiinauaindnou Julilevuiainaniunisn
\AsugAzevgAlngmwizag wovlunanuglsUnasgUu
Agonvluiusogoifuf

During the year 2015, the business of the
company and sub-company got effect from obstacle and
complexity in varied factors. Also the problem of domestic
economics caused the consumer lost confidence in
purchase. Agricultural product value was lower than
predicted. Moreover, the attempt to solve problem of illegal
fishery affected to the material cost and restrictiveness of
processing. Besides, the export of related industry has been
in deficit since previous year. This is caused by the economic
circumstance of trading partners, especially those in Europe
region and Japan which are not completely improved.
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UaSnuausengasioldnengnummeianisuasususinime
5ufio fousnszUIUMSTATANAU MSNSUULRELARALA
Widannaauiuanusioons laegnnnulus:ansnmidurdn
mADRIUMSIRUANUSETAsETTIUMSNS:NUFUA MIAIUAY
mstTesuUssnngumMsnaInuazsudus gaumseiiu
1w lfiwansugufsesnuilnaifesiuitmuneUss0a
sold Tnedseldian 4,273.93 &mun utunnlnousey
ar 4.61 wazfiaguarilsandsiu 433.23 dwun Asdu
Sovas 10.14 vouvneldisiy dusniUneudewas 0.35 20
MeUsgUYRYANENSTUMSUE TN TUA 16 nuAus Aty
11 BOmsAnsnnuamssduuina il IneSuRoyds
TrilaueswBuduuals:i 2558  sofivssguddoviuluiuf
21 wesu 2559 Tudmnawiuas 0.30 UIn Fuidesiuiv
BudueassyivmanidseluudndeTun 3 fiugiou 2558 Tu
§n91Muaz0.28 un rividuduwasuyast 2558 :agf 0.58
umsioviu visoAnusosar 97 vaurhlsandaneumwizians
YBIUFTEN

Athupiiu Ednuasaendeyldmidunumels
WAR “mediuaururl aghsdnunw (The Delivery of
Value with Quality)” iasauauavANUgiBIMswazas 1AL
Fowslalvifiugfamlddnudonnihy uonaniudifiusmde
Umuajsiulunsusznaugsianielsivsanywosnguusen
wiided fidn “gsiarimtd wilnowiuae Foaudediu
(Harmonious Alignment of Successes)” lagmiviivinnis
sufiugsfalvivssavuadSeogwddulsiu maguanny
aupaszrivssia winuasdsay savidunagnsuaniuns
Fuindaugstio dousimsuanauduaziiusmsogivdannm
mawsNgsUUMaThugiasdoghosioliios matatamali
wiinoudadusuielvifinanugaiumstou s1ufons
aneinusssuavAnsNAmtivmusUlnTousiadAy Banan
sssunfvIanaznIsriiuguananisfiseg1vinsenin Lo
Usslygusunudusgvaszninog foiu wilnuiw gnen
WusTATNIIMSA guTULasdurulngs Iy

Tulemanl Usunuazusundeslnsvevounmglau

(1
o

Iedndonndiggasusen nlalvanulingdauazlvinig
ATUALUMSATILIUIBIUSENAILENAD AL

ARUENSSUNNS
USENWSIdesSUISINAAaY dAa (UKIBU)

Under the above mentioned conditions, the
working team, both of the company and sub-company, has
been striving to manage and adapt for such a situation,
starting from the material provision process, planning to
produce the product following the demand by keeping the
effectiveness as main priority, and also taking more
precautions at merchandise distribution, budget cost control
for marketing and other factors of process. These make the
overall operation come close to the estimated annual target.
The total income is 4,273.93 million baht, increasing 4.61%
from last year. The net profit in total is 433.23 million baht
which is 10.14% of total income, and decreasing 0.35%
from last year. The meeting of Board of Director on February
16th, considering the mentioned process, the annual
dividend of 2015 is approved to pay 0.30 baht per share
by the date of shareholder meeting which will be on April
21st, 2016. When concluding the interim dividend which
is paid on September 3rd, 2015 at the rate of 0.28 baht
per share, the total dividend of year 2015 is 0.58 baht per
share which is 97% of earnings from separate fund.

By proceeding, the company and the sub-company
has been performing with the concept of “The Delivery of
Value with Quality” in order to response the demand and
satisfaction of every shareholder. Moreover, the working
team has been intending to perform the business following
the motto of Premier company group which is “Harmonious
Alignment of Successes” We have been considering that in
order to sustainably succeed in business performance,
taking care of the balance between business, staff and
society have to be the main strategies for driving the
business, starting from producing merchandise and service
with quality, continually developing work process, opening
the opportunity for the staff to cooperate for working happily
and also creating organization culture which is considering
about social responsibility, good governance and seriously
directing for good management. This is for the benefits
between shareholder, staff, customer, trading partner,

community and society entirely.

On this occasion, the company and the sub-
company would like to show our gratitude to every
stakeholder of every part of the company for laying your

trust and well supporting the company process continually.

BOARD OF DIRECTORS

Premier Marketing Public Company Limited
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Board of Directors

> UNYIIBYS WOFSS > uvadvAWE 1IdeugLIsoU > UNYENBIY YUKSAD
Jszsaunssums nsSsuMs NSSUNS llaNssuMsIPansiikey
MR. VICHIEN PHONGSATHORN MRS. DUANGTHIP EAMRUNGROJ MR. SOMCHAI CHOONHARAS
Chairman Director Director, Chief Executive Officer

\

3 LR,

5

e » unedae Insnieyod > UN9I5Y KStyovA > ulvandnuvlae fodauliou
E NSSUNISAas: IIa:Us:sIunssuN1sasIvaau NSSUNISAS: 11a:NSSUNISASIDEDU NSSUNISAS: 11a:NSSUNISASIDEDU
(=)
S MR. KATIYA GREIGARN MR. WICHAI HIRUNWONG MISS NAENGNOI CHAI-ONNOM
E Independent Director and Independent Director and Independent Director and

‘5 Chairman of the Audit Committee Member of the Audit Commitee Member of the Audit Commitee
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> UVNLULUDY Yrugzans:uun > UN9EsIay Yugdauu > UIDIWEYAS 105GVIDV
nssuNIs nssUNISs AssUNs
MRS. NANGNOI BUNYASARANAND MR. SURADEJ BOONYAWATANA MRS. PENSRI DETTINGGENG

Director Director Director




. UN9aNsIY YuKSAD
nssuMsRIaNSIkay

MR. SOMCHAI CHOONHARAS
Chief Executive Officer

ACUWUSKIS
Management Team

. UNgyBW 199n1sad

SOVNSSUNSIYANIS - UAAAIIAISSNS
MR. CHOOCHEEP AUEKARN

Deputy Managing Director - Personal and Administration

. ungUe aynslaos
NSSUNISWYANIS

MR. PIYA SMUTKOCHORN

Managing Director

. UadVIA JUO1STTY

WYIENSSUNISDANS - Msaana 2
MISS MALEE SUKAREECHAI

Assistant Managing Director - Marketing 2

. ugdinw 3vana
SE)\)ﬂSSUﬂ']S[/EDhOfﬂS - NSy

MR. SUTHEP VANGTAL
Deputy Managing Director - Sales

. UNgWNSY WoISIcuu

WYENSSUNISIIANIS - NSUIY
MR. PITOON PUNGVIRAWAT

Assistant Managing Director - Sales

. UNgWSANA FuAtunsny
SO\)ﬂSSUn']SW:ﬁOﬂ'\S -N1sqaala 1

MR. PORNSAK SINKANARAK

Deputy Managing Director - Marketing 1

. uwlaniws Ikdovausuisi

WYIYNSSUNISHYAMS - UeyBNsIou
MRS. SOPAPORN LEUNGAMORNNARA

Assistant Managing Director - Accounting and Finance

®©® 6 @ ®© ® ® © ®
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Board of Directors

Company Secretary ¢

v

nssunmisgdamsikay
Chief Executive Officer

UuR. WaITES LSiAady
Premier Marketing Public
Co.,Ltd

nssuNsSEvaNIS
Managing Director

v

udn. waIdes nAUGY Sudaas
Premier Canning Industry
Co.,Ltd

nssuNISKEYANIS
Managing Director

¢ v

nsaana 1 na: \eve
Modern Trade

Marketing 1 & Sales-Modern
Trade

nsvY
Sales

nsaala 2
Marketing 2
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Organization Chart

AUEASSUNISASIVADU )
Audit Committee sm--ameaaaa-- .

Wheasdvaoaunelu
Internal Control

AMUINSSUNIS
dumMsWauns:uULIUIRDAILGOEU
Systems Development for
Sustainability Committee

! I !

AfUDUNSSUNISAIU AfU:DUNSSUNISAIU AfU:aUNSSUNISAIU

msdadiunvsanasdsusu ( ANWSURQsDUdadDAUIAEVIDAdDY NISUSKISADWIYY
Anti Corruption Corporate Social Responsibility Risk Management

Management and Environment Sub-Committee
Sub-Committee Management Sub-Committee

v

{ + -

uon. wsiides Wsisu lwsand udN. WISU 1983 udN. W. 19U. Wa
Premier Frozen Products PM SE Co.,Ltd P.M. Food Co.,Ltd
Co.,Ltd

nssunsgvans nssunIsEvans nssunIsvanis
Managing Director Managing Director Managing Director
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Accounting & Finance Administration & Logistic
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Major Event In The Year 2015

S10IaNKVAIIWESD | SUCCESS AWARDS

Usun weiides vdiiadv shAa (UKIBU)
PREMIER MARKETING PUBLIC CO., LTD.

v

Welun 16 Tquigu 2558 vadnlnsudszmie 1fgsinususasunsgnunslasiuazuiladymeansaluanudssnauianis 30
DBURANSUATARNSUAZFUATOIUTIVIU

v

Usinlsisuuamsusaunmumwmsinussguandydioriuus=91l (AGM) shemzuuwfiy 100 Axuuy Aotdosdudn 5

v

WoTun 3 Mlggu 2558 U3ENIASUNMSIUSEY SEUUUEMNSAMNN ISO9001 31N U3HN dUABSINA BURAANS Wous WwashiniAdy 1wos
Jawga (Usznelng)

v

antulngWsyd Tngnisatiuayuanaiinnuanznssumsmnuranninduasnaiavannswg (n.a.n.) brimsussdussaumsiam
AnudvBuBosmstoviiumsianufudasiiunassusu (Anti-Corruption progress indicator) 2avuatn Tud 2558 wansusziueg
Tussaufl 5 Foidussiiviigoan ovnnifiuiuadniulsvslazmnuFuanasounquivviudLNvgsia 1w g6 gnén Tumssiiugsia
fvsludaAsdiostiunsmossuiulunnguuuy

v

vsunlgsunansusaduanmsaisramsmiiuguananszevusgnaanafoulsza1l 2558 anauinudsidsuaniunssunmsusgning
IngMsatiuayurasnmaranninguvivlsainalng wazdhiinnuannssunsmnuranningduazaaiavanning tnsluanzuunogiusziu
“Fun” Ainsuuadsoglusssiviosa: 80-90 AU TINNUATIAYANUNIYEIANENTIUMSUSSENAUIAUAITIRIIUIL 4 A7 53TT0d
Huuasnfldsunsindusuagiu Top Quartile vovnduuasniidyarsmanningmunmmain (Market Capitalization) Tungy 3,000
- 9,999 duun

v

On June 16, 2015, the Company was awarded a certificate of honor certifying its standard in preventing and solving the
problem of drug abuse in the workplace by the Director-General of the Department of Labor Protection and Welfare.

» The Company was assessed on the quality of the organization of its annual general meeting of shareholders (AGM) for which
it received a score of 100 points for the 5th consecutive years

» On September 3, 2015, the Company was certified the ISO9001 quality management system by Intertek Industry and Certi-
fication Services (Thailand) Ltd.

» The Thaipat Institute with support from the Securities and Exchange Commission (SEC) has assessed the sustainable devel-
opment progress of the Company based on the Anti-Corruption Progress Indicator in 2015 for which the Company was
rated at level 5, the highest level, as it is seen to have policies and practices that extends to business partners, such as trade
partners and customers in conducting business that will not be associated with corruption of all forms.

» The Company received from the assessment based on a survey of corporate governance practices of listed companies for
2015 by the Thai Institute of Directors with support from the Stock Exchange of Thailand and the Securities and Exchange
Commission an “excellent” rating with an average scoring at the 80-90% level and 4-star certification by the National Cor-
porate Governance Committee. Also, the Company is considered to be in the “Top Quartile” for companies with market
capitalization of Baht 3,000-9,999 million.
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P.M. FOOD CO., LTD - A SUBSIDIARY

» [65us197a “a@nuusenounIsaLa U LS IIUFURNUS LAz
araanisuseou Usednl 2558 anudsznounisguianany
Ussinn@avinw” stoiilondutf 3 Ineingussasdvossviail
woaidumsdoauuseouduiiusluaniuusznaufanisi
UgI19gnI e asznuinfvanudiAnlunisiasuaso
UsgUFUNUS LazMsInaTaa NMsussUluan udsznaufianis
fIwNMsUansvisesIuiu

» 10 24 flugneu 2558 Athuu vsEnldSuouUsmAteting
“Soumla uTaanlaniou” 3NovANMSUIMISIANMSTiNgEoU
nszan (D9AMSUNTU) uau‘lﬁﬁu@ﬂs:naumﬁﬁﬁwamu nas
WuegwAumsuBmsianmsuamsniufanssuiioannis
UdeefinoEaunszan doiduaimeddnfrmbifanidansou

v

Received the “Best Practice Workplace on Labour Relations
and Labour Welfare Award” for 2015 for medium-sized
enterprise with union for the 3rd consecutive year. The
objective of the award is to promote labour relations
within the workplace so that employers and employees
recognize the importance of strengthening labor relations
and labor welfare in the workplace through joint consul-
tation.

» On September 24, 2015 received the “Roi Duangjai Rua-
mjai Lod Lok Ron” certificate from the Thailand Greenhouse
Gas Management Organization (Public Organization (TGO)),
which is a certificate awarded to entrepreneurs who have
contributed and are good examples for the management

and implementation of activities to reduce emissions of
greenhouse gas that is a major cause of global warming.

QILINIT ANVAINOD DIT9Nd ONILIIYYIN 33INFdd STOZ L4043 TVNNNY




USGn weIles nAUlv Sudaas $1na - uSUngos
PREMIER CANNING INDUSTRY CO., LTD. - A SUBSIDIARY

» U3EMIH5UNS5Us099INUSEN SUBWAY Fuidudusznaufanissslnnjvosusana
ansgausminognAendudaadan Third Party Tumsidinsialswnuoy 1inssuums
WAnYOIUTENIAUINSTIL Subway Food Safety and Quality System FodenAdouiiu
11,53 YeY Hazard Analysis Critical Control Point : HACCP 28989An1sa1vswaze
Wivan3geissm USFDA Aijeuiulviaudnsioviimrnuuasnsiesiatiuilnm (Food Safety and
Quality System Management)

» 15Uns5usas Kosher Certification % 1JussuunMsAUANNTUILMSLANTUA Aidiog
an g fmsmuRuIngALAsdMLALTIILLER Siovgnaasmundnmmaun Sutliimsniury
anufuanaud, gunsnl uasiedosdng inetidulahauiduamiudonndeviunnsgiu
MSUANMUARANFNFNED

» 1#5umssusauszuu 1SO 26000:2010 Tag TUV Rheinland Fuiduszuuunmsyuiignéin
Seven & i HLDGS UsznatgUu InagnAazfudéindan Third Party tumsidninsialsveu
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Cartificate

BLEEES » The company was certified by SUBWAY, a major business operator in the United
States and a customer, who was responsible for the selection of a third party to
inspect the factory to ensure that the manufacturing process of the company is of
the standard of the SUBWAY Food Safety and Quality System, which is in accordance
with the Hazard Analysis Critical Control Point: HACCP approach of the US Food
and Drug Administration (USFDA) that emphasizes that products must be safe for

U MSIAMSENUGFILIRGDY wazmsussiuanulasniavavuansioum

SAI SRR I e Feer B
REETS BT LS 1

consumers (Food Safety and Quality System Management).

» Received Kosher certification, which is a system to control the manufacturing
process of products that must ensure that the raw materials and the ingredients
used in production comply with the religious principles, as well as control of the
place of production, equipment and machinery in order to ensure that the products

’g manufactured are in compliance with the production standard of the principles of
% the Jewish religion.

2 » Certified as conforming to the I1ISO 26000:2010 system by TUV Rheinland, which
2 is a standard system that a customer in Japan, Seven & | Holdings Co., Ltd. is
E responsible for the selection of a third party to inspect the company’s factory
‘0 conformity with the standard system that covers all aspects of workforce manage-
2

v ment, workplace safety, environmental management and ensuring of product
2 safety,
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The Company launched new products and products with new flavours for each prodoct groug as follows:

WAL T UL LU R D
Turtassar Ak Tunaui THen

- Uadumis sALMnET TaEueT

- miFeasis danlddd wazaanldaen

- mis sadrmlaaandas

- milsaurTau sagulaseau

- fhduraUnTaY sAT AR

- % Walaaunsau

- wala umals #An awlas Farinean, vWala sAn omes
faninean/Aanln ansawad

- dmlwenasangau Y0 AN 53 EINAETY LAST AT

- Judfaerianaansay “wind And* samwmd g

- uBiurinaansay “uing” wiauma @i JlUE

- Al ety saAlUEhs

- drunEaung 31 1

- laleFuaa savda-min wasiales saaman

- wiaanamlaly ﬁnmﬁnaﬂmaufmaﬁ:ﬁanaﬂmau

- #anind @as sa¥aninean wassaamTamass

SnaclkFood Group ;
Mew products and products with new flavaurs in thiz
Erolf are:

- "Taro" fish znack Japanese curry flavour long strips

- "Taro"* sandwich filled with cheeze filling and black
zezame filling

- "Taro® fish znhack haot chilli flavaur

- "Taro® crizpy fish znack hot chilli flavour

- Crisgy green pea =nack zour cream flavour

- “Niji* fish chig

- "Fullo Blasto® wafer =tick chacalate flavour,
“Fulla® wafer =tick chocolate flavour [/ chocolate &
=trawberry flavaur

- "Kik Kik" crispy corn znack sweet carn flavour and
cheeze flavour

- “laxx Mix" potato French fries shack zpicy Korean flavour

- “laxx® potato French fries with spicy tomyam flavour dip

- "LCalbee” prawn cracker =picy narii flavour

- "Chill Chill" prawn cracker

- "O-tori® ball cuttlefieh flavour and "Cocari® seaweed
flavaur

- "Hizo" fried inzects including crizpy fried chryzalizs)
crizpy fried crickets

- Chocabi filled with chocolate and strawberry <auces
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Food and Beverage Group :

New products in this group are:

- Pickled mustard and
pickled mustard with chilli
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E Waanunanauy Confectionary Group :

2 Fumnyuazaumsansivulungy Toun New products and products with new flavours in this
=]

& - gnoumesiug alin 4 group are .

o < . . . P

0 - AOSAUT a0AR 5 - Coryfin-C candy limited edition 4

=t - gnauAsdAuG ndsuaNIWINT - Ole’ cider fruity and Ole’ cider lemon hard candy
v s

= - gnavlaidlanes Wims uasloldloines ladou - Coryfin-C candy limited edition 5

J@ - Tawd guestng - Ole’ super plum hard candy

@ - gnaulald sadulsand uazsauzung

i
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2 waanturivovlddasudina:uavisiunsaisou

FuAtnilungul oun
- gaiumsaooadneiihrinnsinanau wazmsainds Nuuas

Personal Care and Household Products Group :
New products in this group are:

- Darlie All Shiny White Charcoal Clean and Darlie Double
Action Salt Gum Care toothpastes
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NSSUMSUSSENAUIAUAIAT N 4 a1 sawmeduduuddnilisunmsinousiuagluy  Top Quartile 2avnduusynidyad
nannidngmusmeain (Market Capitalization) Tungy 3,000 - 9,999 @1y

»  USUN W. 1Iau.Wa 91fia - uSungoy
- IA5us A “AnUUsENaUMSHLAUM LIS IUTUNUS uasa TaRN1Suseow Ussl 2558 amuudsznaums
vanaw Usanndannw” soilooduin 3 lnginguszasdvossviall adumsavidsuusouduiusluaomuusznauionis

Tnedegning asstintvAanudiAniunsiduassussnuduiius uarmsinaiaamsusonuivaniudsznaufianissignis
BNy niaesiuiu

- 109 24 fuwigu 2558 N vdenladuuauls:matelng “Sounla swleanlandou” 3novAns
UsmisiansiitgBounsz:an (avAmsumou) veuliiugusznounisiiduanu wandusnogvnalumsusmsinmsuaseiu
fanssusanmsUdssiaBaunszan FoduaimadAnyarmiinaniidanou

»  USUN w3I0gS n1Auliv Sudaas d1na - uSUngoy

- UAHMIASUNISSUSaYINUAENn SUBWAY guilugusznaufiamssialvrjzasusamaanigawdminggnen
sudugdnidon Third Party tumsidnngialseeuoy INszuiumsuanyosuainlaunsgiu Subway Food Safety and Quality
System FudomnAAoINULASTIUYBY Hazard Analysis Critical Control Point : HACCP 289a9An1so1msuaenuieansgorsm
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Fmheodumundidasuamsugauauiminuasgiviilogunm

> U3EN ngg) e (Urw) JUaARFUANNYAIUTIIY Lasduiineasudssunigldiasasunanism
“ASUNYAS” FauMAUEENTaTvmheliun Judu ihduaegnaulinuas juduivaisagy

> UAEN gilsulvsiou TUsand 9aia Juanoimsududondouiuustmunigldindoomuionisai
“Wsmnza” Fuusznaumedumiungudnisy aswsiunaa laun d1sudaisinge $136ure wadnFausIuinnaa  wazaum
nadudneiy AW ILING 1eiLn 91Uy NsuAsavdnseI v 916ulnnsoAseugnsenile uasdneuusine wazduAmngudn
ndaysinge) 011 F1adanansln $1iadanzans vy Sdanans vy dnliderrdedu e Nen wasiimied

P
o P

Tinas Jusiv wonaniidvlomnanzauguduwsoudqe leud Uan fy uasmBnududy dntvdelauiufioUareunsauguulloalsd
Uu “437 Bnene
> USYN aWnEW e guamihuaiun 991911 uarreaviesuvsy mglsiasasiunigmsm “wnien”

» UM 13Ul e (urhow) Guamhualduaujuusndnmeliesasmuemsi “lun Tun uasiim
sz meldiirsovrunanmsi “Gul ola 151” wazuenanidoduduanmunugedidasiinuonazmunussynszUos dwidu
grvivloguninniglsimzoomuienisi “wsen”

> USHN Furad gRavingsueIms 3ne Juanuanininelaaum “duvea” Usinausmedumusann

v o P P

U3y W Wugn  Winudddagd uiaudin
(3) waanwurianay aulunduil leur
> UsYN lednanm 91ie guangnouiiioudy (Hard Boiled Candy) maldimdavruiamsan “Towd” nnsa
wAENIIAUSTY dusvnandsaualisinee WU saansaluas sdauay sada: saniwoUlagilasansaiuass uaznauusun
Tgon Wusiv  ua:lduAmlundy “Toidtnus” gnoudeaudvitiuamusslond luddmuauvoniima wazsiiuaisnaaalioy
“loid 016 Jsnone” gnauunviiiayy (Soft Candy) wauiilowald UsiAmainmhma saansaivasauassani  uazgnaulAgiviily

“loid wnewintd Wgn” nauduuauiilivaznauansoiuasuauliin uenantidvlgnevlewd sauvanaluass / sauuid /
sauunaly TalddonlFuunauuunaIuinIva saogu

> gnay “Agsu-37 gnounlnmuauUigieussimmsszmgne guae FouseniduivaAsoomuigmsm
“pEsAu-3” Jsanfivainvials Wy SAluNoa Sanadan sawosiun saalldur tassaiavauduil 1Juau
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» U39n B-ONE s fundngnoudeninuan meldindesmuionisdn “Foaln-0" wasngduaudi
vsvuvalal melsinsdum B-ONE
(4) waanturigNazdIKISIasU lhun g1ou 81516 Lazuaniuniguagenn wanlneusdn Toandan $1iia
Usznousy fiuidwea 15064 oufiviamnsien uaninremady o9 “uuwuedusiiu’ then giiefing gAviaa
Wneuns “Tuiiu” wuusudy ineuns “Tusuliurivea” sasviay saululod sadnd wess uazgnouwauimiugd “Tusu”
nauguiesiavounasnawguwesiiueuia

(5) waasnturivaviddoudnazuavislunsiidou (Personal Care and Household Product) 1ne
aFuenlungulsiun

> UBHN dunwnadu Aougluas wseand $1ie Jusiusioudem waides usiiame 91iie (uow) [Juddn

Smtheuaniuieddu “mea” vandudaddunlasuanudasuangudlnauinu Jranaiwsans Musanuiiaudaiu

2

safiuas saavausiuhy mMsdouuua sina, MSasnddsniy wamesasuilaudadu indaruuas

> USEN uWin@ggeaningsy (Ing) 90a (uvgw) guaswaiawas as1“mulonda” uaz a9 “Ininas
wéa” sufly ully, ayreuuaasuoIuiias“ey”, iiugmaldasinaisgns iy’ ua: hiulWuda n51“soudu” uanain
UfeTaurgnay “wiu 93U sauuda Wwoss Lamsdalasy (dzou)
> USHN 1 Wad Fwwaty e guanuanninimelaaum “ououid” wu ladu ay indealdniin
wazindea1ul
2) AUNIWIAIUIASTIUYDVWAOAUNND KUY
Usiniiulianud AysugumniaznnsyIuavuaniu wazdsngaduuilnunaon Ao “dondunaniinrini
Winnumuazdustenisioglgaumod1ouriatg” AuliuusenIvlaIATzUUMSATIVAOUANNWLALAIUALAUMNNARNTUTIINGWEAS
ogwipsunsn Fuidudunasvanudubliungusinafivaunmia:uinsyugasuaniuimelimsiadmhevosuaenuinaos
SLYEIATULINY
uonaIni WBENdudszuumsiaiuaumnaua:duinsgiu Jeusentianudanyldoglunhdmeuou Ingusen
RInszuumstivauAmndanuiiuaily ausoasiadaduimluadulfogogndon uiugh msinasdufivlnnundovsi dain
57 Fumdviivlogniluanwauysninaznsmurimuaiia

3) n1saalanaznisiyvdu
(1) anwnisigoduniglugaaiknssy
Tudagtu Uaemuaes wsinmy e (o) Jaliidudiadmheaumguinausinagwiuvmii
Tudsaindlng tnadudenfimiiugsialudnyniafednu 1@ UaEn anugay Iie UsENUesa gamnas 3Ne (Uvgw) Jousias
Sedanudnnn dnagnsmsimhedum wazdinseglunmsindvhensoungumuseng setiumsiiiuudeduvavgusinay
mssielvdararileen mwsiddudasdgudoyagnen goomemsindmhslviuiumsivegadwidunds Sndnnuduiug

fanuanAuluszoznainy Funmsasmuasuasediemsindrmhefiduudeiu dovorfefivnumsuisuazmsnaindoogw
vilududmAnyirissiadadmbeouandumunudimieussaunnudisa

-

dwiugsAnsuUrUAgIDaN MU gLy Tneddussnoumsaetnng WudinaslunanuuuauiRe)
wiazUstnn 19y vuuguLAgIUssAngulSe DUsUn Wala-1ad $1im Jugiheam uUgUIAgIUsEANUaa@15s4 (Fish Snack)
Juatn W.ieuyn $19n Foiduduaniarassdmelsinnaud “mis” Wufihnaa Tnefiusasnanndaudmadnnuidiuude
PovIUSUFgY fuiudUsznoumsnetnufisiosmsiinungdgsivouuruifen axdiosl¥duamuuasdrmtEhedumsaandiuiuuin
WoUssnFuiusuasduadsumsoelinaniumildsumsnousuiisanguilnn uenanimsudviuduivnjvesgusneumsiu
AAATUUTUIRIIRHUMSLAUesANRA Y08 videuanvosuny Wogslalviifin Joqu Fudugninduitmuedanuaula
Wina wardoauAuindu fedumsAnduuaniiauenaniurilngey songnaindodudmanivlumsnssfusonsis uas

aswnmsanivasivielvioglulavostuainaluszyze
(2) nudliugaaiknssunazNIsIyodu

WerdumsmeuauasmnusissmMsrasgninfidnmsiasuulasegmaonia Indufimamumeinguanaus
Tnoen:dumguinausinmasdonsuunhuaninmlng sangnain uassiovdinsorislumsns:aneaumiiundusinaeg v
foiutuanmaridouiuivrnuiniulunmsiiviunuiaimieaud WefivzmusnmuaudunUlumsUEMSEUMSTY
warmsnanalaFBTy Wy Audhaum (Listing Fee) Tugovnmumsvanadslvny (Modern Trade) mnlga1slunisnszay



Fu Adua@dumsey Wudu vanandainnszuamsudinafinislegemnuindy rldgusznaumssiasisvuiulgeuansior
viowmuanunlvde weldniuiunnsnssumstudlinandmswasuulavegnasnna

TudnAMUnturoINIsuYsTubL guanzuuYuIRgIsi1ge o1asauRinsnUIduwIndauNaIavzdilansznusia
msiiulngavaan Ao NMSNAMENISUNISOIMISUHAeN ¥ 08, [HanuIaSTMISHLNIARUFUAIULYUIALILUINTY 1P1 N1SIAY
IssmsmuAuMslayanuulusignsein wamsiuuanvavunulumzuussy Wusiu

aghvlsAimuuaniunidandunsr “mis” meldinsudnyoousdn Aiou.a e lWldsuuansnuludiu
i flosnniduauifuasanideuan amummolngums aaulumelusaundustooisiosisme Fududumineviuiiunsaua
msustnaludagiunuiuesiiaguninuindu

TunaingnamnssuruuguAgIiMsudviviugonanduanamnssundgudiudwuuing iy Wosandu
wasniurinawisnwaniaielusniuselmalulagngudou

pannvuuruiRgludIgtulyamaainusann 29,265 & uumn (Jayaanusdnise : Nielsen o SunAy
2558) lnudansimsisivinegnusannsesa: 4.7 IngnainvuurulAgndnisulinguuasdauuue ot

s19M1S dounuvvavida:nguau (%)
nejwuwﬁut]%u (Potato) 33.7
naq‘muuﬁu;sﬂ ( Extruded ) 30.9
najmt”h ( Nuts ) 12.5
nauUandu ( Fisk snack ) 8.9
nauUamdn ( Cuttlefish ) 4.0
naudnsaure ( Prawn cracker ) 4.8
ndudinsou  ( Rice cracker ) 3.6
naudniwe ( Popcorn ) 1.6

SnsmsuinvosnaInIuLIUIAETU 2558 FouniiUeu Sulameuandmsusomsdodiumsae
VINBYTU Tus19Msan wan uan unusve dewalituusageemeddnsimssulnge

>  JavngAouidluualag Jyarmsiauiafiseva: 9.6 (WaiAwuivtneu

> dosnulowesdiin / guesindiin - Jyarmadulaisosas 0.6 Weifisuiulnou

> doumeEuiuuuiviay Jyarmsiauiafiseva: 1.0 (Woiguivdneu

Tudagiiu 1aENWaes LSifins 91Ae (Urnow) Jauiiisimiheoglundusuutugy nduvandu nau
FumBsuy uaznduinnseu lnsvenesIuTevUEETlugaamNTsull UsEnialdhDvenuefnduiu 1 Tu 3 gov V3N AT
gOAIMNYFIER

(3) nagnsnsnyvdu

vseniugivszaumsnivazanudsinnlumsinimhedumauinauazuidinavidunaiuni 38 U

aumnusgnIndmihoduduinigodosuandundousosnainudsnlslianuaAyiunmdnynizosaumiuguniwias
WudsslomilsiagusinalusimAmuzaufumngnmauisomdalade

UdEnInagnsnmsudedunonisnala sisil

FUWAATUN

> uiudsslggivagusinAnsaulASUNIAUNIW Sa916 LazAmuAIn1inguIns tngdsiAifigu
Welenuaudslunaia

> sanvueunugudsiunswanasiuahuaniuriivleg sangnainmuanumuizay lngnasnn
PNaMwWaMaLazANURBIMSTaVgUSInALTunan
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> swiuamhewmdedumguoe videaumngulafioundmnanmnuandufisioonmsesnarn wegae
Weunszneselsigyuyy

AUFDINIINISNSTNYFUA

P

> wiunmsiivdmsiangaungnAiielvignAniaanuasainauislumsdudodum wasnsleisuaumogng
SIA5UAASIIA

» anenugryidelanmalunisuiggosiiumilunsiinauAiaadon  sromsaamudoya Insiziuas
Useliumsgagindga wislisumOaummyuisuagoiiigone

> JelUsunsuRtydmsusnganuaaIns M vniulasenis Platinum Customer Walvi gnAngu
AlssuanusinElumsavdodui Jaumndoudy 1muRsAnmaufmuizay WOusu

> IaesguAuA I TUANUABINISYaYaNAT TRgNISTIVUNUNISAAIASIUAUEHERN SIUNINIS
ARRnazUssidugonve LAz ndgoIlus e

> wuuswnuguantunsiayon ddsumswiy Lasn1sInnanssusIunusmAagvsiaLiioy tWadasy
ANUFUAUSTFSzATUSEN S wadudina ensssiuganuisduszuzg srusdalidnemsaidsumsuiineasvuanvig
wazgugnatvle InelmsanmuuasUsaiuuang1oingdn

> UMSHAOAUMNLARTINY: oI WINeIUYIY SIUTvas1oiAsoTie (Network) yovniinguaiglums

Sudsdayanugnmogvdus:andnv AaonauMSas IR NUAULALLAFURLSNMWARNUZNAT

TUAINYDISTUUMSAIUAY AUA NSEUIUMSMSTNNUIRTUSEANEMW Mousen [HDMmMuaALLINYMSTIu

—~ o

A¥aau Wuszuu uaslfmaiauanssuiuwnuluvaise dusieiiu afidu

> ogaumm WS eguanazmIuAuTLEIANNIN LazsaFALA

»  AanwdswelRvevgusinafidseaui WarhuimnuazUsuugulvindeau

> FIUANASUALLAZAUALEY  1NamIUAUMSIETRTAUNIW LazanrlgevagusEn

> FununlugeusUNTINIUL WaWRIIAMUNWYRIYAAINS

> gggnmsrhaaiauazsannglusvlsand lngmdunngy AEC

4) anuau:anAnaanANaguIdikuIg
UagUutiaumzasusuninininmhelngnselugusimuaindl 30,000 uienusaing Usznausiy S1umungdeda:

rvthfinssneaumsialUdeimmdoys) nasnauguslnagaey wazdsdiumangdan
< ' Py P o . & PP I ' P S ' o P oy P
negnatiiaziumdasmid futy vsEndslauwdendugnantmuigeanidu 2 nqunan leiun ndusum (Outlets) uas
guslna (Consumers)

' P

naugnAhunugdszinniwa Toun SuAmdanadelny (Modern Trade) fdmsetigawinsaunquiiounn

TR wazgovnesummuunsiy (Traditional Trade) FuinisAnmodov1aiuusEnNLIg1IUIL Usznoausigs umasznnaty
wazgnalrnsiunviumegosiu

dunduaninidmuefiduduslnaaugariotiuadanurainmatsiagsueg fuhasnduauingulmidunan
wulunsilvovaudounsuiRefi:divusioiin Jogu uasiorihon TusnsfaudmussnnamsuasoslluafFoutiuantiuly
finduuiinuuasrsaunsiuae (Husiu

omsiAvlaAdedunasiiung U3sny W@oiunnudAyres measanuivwelageaalifiugnénng nqu Jv
0msiarasy dsremnuiivwolasniudn uaxusinm sgweaidasuaniuls:smnt wiouhwaidsuieusuugeuasiiann
Aoludmuausn nssutumsrho gad Wdulusmussuunmnm

ISO 9001: 2008 oghvaLLauD
5) N1SYIKUNYIABOLNIVANSIIKUNY

UaENInTvLheauAiuUUBUAR wasmstrlAsAanmsiiifueseTesummulfsyliluhdoneunini
ol Usmldwvanusulngouresfiunuaumsmseenidu 2 du Ao thogenguinne wastheeosoiomin Asoungulunn
mazaslsand TnefiununeftuszaunsnitasA By matasrmin Ao Ui umuasfio sous:ane s fu e
59 foufiaudaznssnelugdualnaegvihie utivasmlmihnalulagfruadonlidmsunmasumisde msnsadeudoya



MSPONLONANSMSYIY MSINAVEUA S2uTvNMsaANduuiuse Widuldogwivs=ansnw
Foumumsivitheaumgosusdnuuveonidu 3 Jsann gl

(1) $wmanadolny (Modern Trade) Usznausing Swuszsinnladasunsiin guosunsifin wu lasa
Und fioud ua: The Mall [Jusiu  Sudsaanasudidoualng uaz Gas Station Store 1@y 1wiiu-Slawidu undausn
A asndundn Dusiu uaziuAY CASH AND CARRY duldiun wialas Imouddnindsaudliungnmufianaiu
Folavdninnjazdolnonssludvgudnszatudud (Distribution Center) vavgnénusiassefioglungoinme uazshodonin

(2) Swmdvuazuanuuueiay (Traditional Trade) Fvusznoumaiumdunoornalnn suanalolazsiIue
goumlU NnszgmeagnnniniAvasUsane Ingninuunigravuaynanilbouuaziinsonuagvaiiaue

(3) snweRuan (Cash Van) unsredaumlinuiumdesuvuifivBuaningldmiiesnvnnsiieeg muany
MUzAUR0INUA ManssnwBsuiBauuazauansauminuiumeasmatiaznssrindusouy aganaue udagiuusend
PugnAYssnniiuinnidi 20,000 siemyszine

6) nsvaKIwaantun
auAmnusenIndmihedmdunuananudgnlumse uasanguanmeuan agwlsimuusendulouigyeiiv
msindmhe wandusunuimihedumgulnaudinaidgunm wa:danuiainraisvaslsannaum IngudenazAnidon
GUANMUANUAILIS UaTANENWYDIHLAS ATUNMNYDIFLAN

g4

pagmIuADISONulsuIMsatTuAYUNISTIY warmshaan Fguanauimaidnnisasosiwnuiuundussoznannu waz
Aaldugmlvde  MedudgniamdtivaunneasaNuduiusTuszazaMuINNAUUBLIUYEIT IR Forilinmssidunu
wazmsufidoymisizumsativayuangfnduoes
TumsdvgodumainguasiioudvihesalrinugnAtiu UsEndmsiuuaunsasdodnnilulduunmuizay
IngfasanINUsuInaumAgAay MsmamsniuniiuanusissmsvasnainkazsIgMsdsidBunseefiingIdos Nadnesay
FuAlvigonasiomsivihislulsazsouzaunsiy aamsgrydslomalunsvigauaiunsaidumdlumeome TuynzdeIi
fAisissmuauusundumlundsluvdunawiulusussdenalitinnmsidamennmsiorgaumaviadussosnaiuuinil
sSNoWaaNavKUNgWAOAUNIDIKIS
1) anutu:waancur
gsnauanuazivthguaniuniassfiumsingustngasny 3 ug Aa UsEn W.iou.ya 1A (PMF) Usen
WaLLeS waUlly susass 31ne (PCl) wasusun wsies Wnsigu Tnsend 910s (PFP) lnsuls1wazdunsoll

(1) Yaudu Yauuu uaz Jarounsou PMF
(2) wansiuridamuuaznaniuriomisnzaduiagy PCl
(3) goduslTomFA FoanNsN LLa:“EJE]HU‘g\jﬁWL%R] PCl
(4) wansiuriomsasaguududy PFP

(1) waanwurivadu aiiWu na:lalaunsau

vanATUandulasUmutiudonaning PMF iluuaniuniiddndmsennyguanidofiouiunaniumdue
AUSEN WaLHes LISARRY 31T (Urigw) Tasvue

uanAiUandL Uauu uasUarounsauzay PMF (ufisineghomivluinuuaiaissdns “mis” (Ju
auﬁwﬁiﬂmmwua:ﬁﬂmmm\jmmsq\j wamnniouauaugude (Surimi) mmJam:n,aﬁtjmmsﬁmaﬁammwLﬂuasmﬁu’wm
unssuIuMsuannsouvlgeeanludnunesioeg fu ldud sasuihy saduiu saustm sagiosuou saaluai uwoauou
SEUNSTANRAYA safid sauahorlu saunonsvd iy uasUanduguinny saisuidainma Wusiu melddensaudsiog
ffu w@u mils misdnlod miseunseu siwfvuaadinrilng un Uandudenldda uasUandudenl&ons usiu aduaum
ATUsLnladushuasfiogun e owivay auisniulssmuldlunnlomariodin Jogu wasginn uazdnonnnwesausif
TPoiduou$unu Jorilivaniurivandu “aamis” ausoasevanuismsaaadudusiuniivsovauuouisiusann Fish
Snack 11@gvsioIloy
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FuAmmneniacumsuannglsunspugunnnidanulasnngsiansusina JnsuIunsnsIDao UM
wazANUA IR NIUnU 1ng PMF 165UN1S5US0UIRSTINAMMWEI9E) fosialull

> 1SO 9001:2008 TU5USaLNIASTIUSFUUMSTANSEIUALNNDIN SGS (Thailand) Limited Fuiluszuy
esyuananasih il A nasnuaniuidanuauauaLasdunsTIuEe Ny

» ISO 22000:2005 (USUsEIINASTIUSZUUNSIANSAIUANUUasR8Yave s (Food Safety) 31N
SGS (Thailand) Limited o1duszuuAilasumMsWangulng ige 191y NgnaMnssuISEINUIoIavANSSH I USHNA D
WiAaANuTulad Nnuaniunianulasaniusiansusinn

» 1SO 14001:2004 1USUSRULIASTIUSEUUMSIAMSINUAILIAABLUIN  SGS (Thailand) Limited g
Wuszuufivousuaghounsraslussiiuungs wa:usendulouislumssnnanmndsutivmeluguauauduinuuien uaz
anedeulpemivogdnaunaniugusssy

» Hazard Analysis Critical Control Point (HACCP) annsutssuy nsensivingmsuazannanl uazain
SGS /ACFS Thailand Tnadunisiusevszuufidiutivanudasnsivovguslnadudiay Belmns1iivgndunsiona:gaings
AslovmIuAy  masndurualIsnslasiunazuilviugainnstiue iNeTidanulasaiaualauinsgnumunanaina

»  Good Manufacturing Practices (GMP) 91nnsudszuy Nsensvinemsuazainsnt wazan SGS /ACFS
Thailand tnetioinduuaenidnmsmunungiomndonsliunmsuan

»  Energy Management System TUSUSo9U1ASTIUSTUUMSTAMSNUNANILIIN SCM Services Company

Limited tngtionduuaenndmsinnswavnuagwius:ansnmwuazan siunundso

o 4 o . N o | ~ o s 1 —
> WivdeSUSoY Thailand’s Brand 1We5usavnsiUuuannnunaaanilnmninIngy

> wivdeiusasniseunalildiasosvuiy “graia” ndminAniNssUNMSNadaauuvisussineing
Wasusay I uaeNIfAHUMSMUNSSUIB oL YNADYNUAANNISFFNDFaY

> VievdpUusinmsiaduamriasUgusin1s9agiingn vovusun W.wou.ue [H5umsiusovinmsgu GLP (Good
Lab Practice) mglsinsiusovlnansuyszuy 39unesgu GLP wansfivuseniduwineuguanavaeviosugfunnisnonisnoueu
wazfanssumsrivuegviduszuu rlvdullinuainszianresuiuamsavnaidumhweie auisnnsiadaouls

> 11RSTURAAMNSIVERT (Green Industry) SE1U 3 31NNFENTWYMTVINTTU T1ERUMTUIMNTIAMS
Fowindouagaiduszuu Inmsfnmuisaduua wamnuniuiionmsianagvsiaiioy

waNAING PMF dulsititerszuumsudnis Supply Chain unl¥ Busvusiguaninnau L1tynszuIumsuas
nszuIuNsiadasing saunynszuInmMseIguazMsean wedidhmuieniessiafeuaniuniuaraissamisndegiunainsioy
anlviy uassanmgnuin aseugnlannafensulssmu

ansus:lesionnnisldsunisdviasunisavnu

USHN filouya I1a Fsunmsdsidsunisasmulufiams wdsuandu Ussan 1.11 Aamsudnvisonuauenms
wsoavUuusivomstaelgmatulagnriuade FoidunsusuuguusansnmnmsuansuuInsNIsussinuansnuaInmsudy
ANYRIRUUIMN

ansuasUsslorinledesil
> Tesvaunimhausiwandedudetldorseddunnms fausauazyanadvogliugumszavynnanvaoy
Usznnilidunlusizonnnansls mudniuuazmivuaszaznalvioglus1go1andnsimnALenssumMsdsLa@aunIsasnunaIsnn

wiuauas Invausivanduduvtldormsaddunuymsand Thisuauniarhouawizshudsmthinshouiianuenssums
dussunsamulianuidugounasnsuznaumnlasuoynyaiodlusizainning

> BSugnidueinsaind s uiAsaudnsmunAmNssuMSauasuNISasnUAIsnNauds

2~ ~ o

> leSueniumsnulitiaynpadmsumisgnsnlaainnisussnoufiamsilssumsdoasy stumildinuiosas
70 vovyambuasnuiausulgeussansmmwnisuan uasdyamluiiu 77.49 Swuun Jimuanan 3 Uduaniundswls
Mevasniesulinsdoasy

> Fsusniiuansvthdmsuingauuasianidunsonihinunnswlsanamsldlunmsudn iwensdvoan
Wuszezian 1 YtuustTududiniousn



> lsvandiuoinsouindmiuraviglasumsasiasuiiiniodendusoniuiduszaznat 1 Yduuws i
ASIUSN

(2) waasnturivanuinazwaanturionkisnziadsosu

yonanuanfuramiiesnduuaniurinanees PCl AlsUapinduingaunaniumswanuaniuniam
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. UsUN Inewduisens 1m
. HSBC (SINGAPORE) NOMINEES PTE LTD

. DEUTSCHE BANK AG, SINGAPORE (DCS) A/C

PANGOLIN ASIA FUND

. STATE STREET BANK AND TRUST COMPANY

FOR CANADA

. CHASE NOMINEES LIMITED

. NORTRUST NOMINEES LTD - NTGS CL AC
. STATE STREET BANK EUROPE LIMITED

. RBC INVESTOR SERVICES TRUST

. Wgafiansd wuswony

U

d91uduRu

295,410,600

5,000,000

300,410,600

52,772,604
42,661,600

24,641,300

19,538,235

13,381,229
13,229,520
10,806,200
6,125,365
6,000,000

489,636,653

% n1siioRu

49.38

0.84

50.22

8.82

7.13

3.27

2.24

2.22

1.81

1.02

1.00

81.85
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Corporate Social Responsibilities: CSR

The Company believes that the private sector is a significant factor of the economic and social of the country
and the Company is deemed responsible for taking care of the survival and the sustainability of the social. Therefore,
the Company and its subsidiaries adhere to their intention to operate business by recognizing the significant of all
stakeholders under the Premier Group’s business philosophy of “The Premier Business, The Premier People, The
Premier Society” The Company believes that in maintaining balance between business, employees and society will
help support the business, society and environment to strongly and sustainably grow along side.

As the result, sustainable is the main strategy in driving the Company and its subsidiary to develop its capacity
in manufacturing goods and services that are beneficial to the society. To continuously and regularly develop the operating
procedure will promote, push forward as well as interpose the concept of corporate social responsibility and sustainable
development, which are one of the operating process and are the organization’s culture along with strengthening the
value on economic, society and environment, whether if its shareholders, employees, customers, trade partner, business
alliances, community or society as a whole to get mutual benefits both in short and long term.

The Company and the subsidiary has supported and cooperated with the Social Sustainability Development
Unit of Premier Group of Companies, i.e. Yuvabadhana Foundation, Khonthai Foundation and Enlive Foundation in
activities concerning development of education for adverted youth, the creation of the sharing society, the subsidy
to adverted handicapped and the creation of the participation in the sustainable development of social and environment,
under the principle of creation of direct benefit and creation of tool or organization for participation and repeatable
action of public which result in sustainable and multiple result. For more information, please find at the website www.
premier.co.th on “Premier for Society”.

In order to support the development of such mechanisms, the Company and its subsidiaries donate the
money equal to 5 percent of net profit after income tax burden of the fiscal year to benefit the educational through
Yuvabadhana Foundation or other public charitable organization according to Premier Group of Companies’ policy.

Large Sustainable
Social Impacts

Eco-System that leads to
Critical Mass and
Active Citizens
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The detail of the part concerning such business activities, the activities of staffs and the activities of the
said Foundations is as follows:

1. OPERATE BUSINESS FAIRLY

The Company and its subsidiaries emphasizes on operating business with accuracy, equity, fairness and
honesty respecting rights on intellectual property, promoting political rights as well as operates in accordance with

the commitment made to the Company and its subsidiaries’ stakeholders. The details are as follows:
TO COMPETE FAIRLY:

»  Conduct mutual business fairly without exploitation, and honor and comply with the conditions stipulated
in the contracts.

» Do not solicit, accept or give any undue benefits in dealing with business partners or creditors. If there
is any information regarding the bestowment of any undue benefits, consultations must be made with the business
partners or creditors to mutually resolve the matter on a fair and timely basis.

»  Provide complete and accurate information about the products and services without distorting facts,
including provide accurate, adequate and beneficial information to customers and have product’s recall process when
quality problem are found.

» Compete under the rules of fair competition. Do not seek confidential information of the business
competitors through dishonest or illegal means. Do not discredit competitors through slandering or any other actions
without the truth and unjustifiably.

PROMOTE CORPORATE SOCIAL RESPONSIBILITY WITH TRADE PARTNER

»  Give opportunities to trade partner, customers and business alliances to directly or indirectly be part
of the Company and its subsidiaries’ activities for society by participating in the activities for society or support by

contributing fund or things as pleased.
RESPECT TO PROPERTY RIGHTS :

»  Promote and operates strictly in accordance with the rights in property, intellectual property, copy right,
patent and moral rights by specifying policies in the Premier group policies manual under the business confidential
and intellectual property policies.

» To support Executive officers and employees to utilize Company’s resources and properties efficiently.

Uses goods and services that have copy right and should not support goods or action that violate intellectual property.
INVOLVED IN POLITICS WITH RESPONSIBILITY :
»  The Company and its subsidiaries operates business with political neutrally and does not concentrate on any

political group or parties, does not support any particular political parties, does not help any specific political candidates.

»  Gives opportunities to employees to use their democracy rights and responsibilities, to participate or

support independently and personally in any political activities without effecting the Company.




2. AGAINST FRAUD AND CORRUPTION

The Company emphasizes in Good Corporate Governance and ensure to manage under the corporate
governance framework that are transparent and accountability for the best interest of all stakeholders. The Company
has also set the “anti-fraud and corruption” policy and informed the Executives and employees of all level to adhere
and practice in accordance with the policy. There are scope of anti-fraud and corruption management system that
covered every steps and every working process of the Company and its subsidiaries that involved with the business,
procurement, employ, distribute, supply and other operating procedure where there is risk of fraud and corruption.

All of these are cleary specified as the management responsibility, which are as follows:

2.1 MANAGEMENT COMMITMENT

»  The Company is committed to push forward the anti-fraud and corruption measure system into the
operating process and adjust management system to be transparent in accordance with the corporate governance
principles. By doing so, the managing directors have established policies and are committed to operate the business
without fraud and corruption, which is in accordance with the regulations of anti-corruption measure, as well as a
complete promote of the resources. The Company has clarified and made understanding with all employees in the
consumer good business line and related external parties to realized the importance in operating each procedures

transparently to be in line with the regulations, policy and requirements of laws and other related regulations.

2.2 ANTI-CORRUPTION POLICY

»  The directors, management and employees of the Company and its business lines are prohibited
from performing, accepting or supporting corruption in any form, whether directly and/or indirectly. This shall be
applicable to all companies in the consumer products business line, including all related contractors and sub-
contractors. Regular reviews on compliance with the anti-corruption policy shall be made, as well as reviews on
implementation to ensure compliance with the policy, practices, regulations, rules, notifications, laws and business

changes.

» The anti-corruption standard is part of business operation and it is the duty and responsibility of
the Company’s board of directors, management, supervisors, employees at all levels and suppliers or sub-contractors
to express their opinion regarding the practice on the implementation of the anti-corruption actions to ensure

achievement of compliance with the policy set.

» The Company formulated its anti-corruption measures in accordance with related laws, including
the principles of moral. Risk assessment was conducted on activities that are related or at risk for corruption and the
results were used in preparing the operating guidelines for all related parties.

»  The Company does not offer or support bribery in any form in all activities under its supervision,
including supervision of charitable contributions, political contributions, and the offer of gifts in business transactions,
and supports various activities with transparency and without the intention of convincing officials of the government

or private sector to undertake inappropriate actions.

» The Company has appropriate internal control with regular reviews in order to prevent improper

practices by employees, especially in sales, marketing and procurement.

» The Company provides knowledge on anti-corruption to its directors, management and employees
to promote integrity, honesty and sense of responsibility in fulfilling their duties, and to show the Company’s
commitment.

» The company has in place mechanisms for transparent and accurate financial reporting.

» The Company has provided a variety of communication channels for employees and stakeholders
to raise concerns and report suspicious circumstances with confidence of being protected from punishment, unfair

transfer or harassment in any way, as well as appoint person(s) to investigate and monitor the complaints.
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ANTI-CORRUPTION
ORGANIZATION
OF THAILAND

The Company has set up channels for whistle-blowing, complaints, suggestions or recommendations
that indicate that the stakeholders are affected or are at risk of being affected by any action that may cause damages
for all groups of stakeholders arising from its business operations or violation of laws, rules, regulations and the code
of conduct by its employees, as well as behaviors that may indicate fraud, unfair treatment, or careless or reckless
actions. Whistle-blowing or filing of complaints together with details and evidences can be made through the following

channels:

» Audit Committee

»  Secretary to the Board of Directors / Board of Directors
Premier Technology Public Co., Ltd.
No.1 Premier Corporate Park, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250

Telephone 002 - 3011569
Facsimile : 02 - 7482063
E-mail . Teerapol.act@pm.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work
by the Company or other groups of stakeholders who are whistle-blowers will have their rights protected and defended

according to the law or the guidelines set by the Company.

3. RESPECT HUMAN RIGHTS

The Company recognizes the significance of the value of human dignity and has established policies for
executive officers and every employee to respect human rights and respect human dignity of each other as well as
stakeholders, which is the universal principle and is considered as the significant route in operating business. The
Company has a clear policy to jointly perform social responsibility under the core value “Advance Business, Firm

Employee, Sustainable Society”.

»  Support and respect in human rights by supervising business and employees not to be involved with
any violation of human rights activities, such as not to utilized any kind of forced labour and child labour. This also
includes supervising to ensure that the Company and employees strictly practice in accordance with the standard of

labour protection law.

» Respect and abided by the universal principles in hiring and treating all stakeholders with fairness on
the basis of human dignity, by equally giving opportunities to every individuals without any discrimination and violation
of basic rights on gender, age, religious, nationality, region, position, physical condition and political opinions.
Monitored and follow up on subsidiaries, trade partner and stakeholders to strictly practice in accordance with universal
principles on human rights, including protect rights of stakeholders that was damanged by the violation of right from

the operating business in accordance with the specified laws.

»  Provide working location that have good working environment and emphasized on the safety and

occupational health in the workplace.



»  Give employees opportunities to participate in management and comments on operating business or
Company’s working procedure through “Suggestion Activities” and through different set of committees such as welfare

committee, anti-fraud and corruption committee etc.

»  Stipulate measures in protecting employees that whistle blowing about violation of human rights or
treating employees unequally. The whistle blower will not be punish, bullied or be treated in anyway that will lead

that individual to be unable to no longer works at the Company.

4. TREATING LABOUR FAIRLY

Employees are considered as valuable resources. The Company recognized the significant in treating labour
fairly and respect human dignity on the basis of equality. Hoping for sustainable peace in the Company and society,

that is to say,

» The Company emphasized on treating employees on the basis of fairness and equality, both in
opportunities to be promoted, be promoted, transfer, welfare and compensation, as well as gives opportunities to
develop without discrimination resulting from differences in gender, age, religious, nationality, region, political opinions,

position and physical condition.

» The Company assigns the leader of all level to supervise and ensure that there is fairness in every
sector by avoiding any unfair actions that will have an effect on the employees insecure feeling in the workplace or

conduct any unfair harassment that creates pressure to the employees mental conditions.

» The Company emphasized on the employee development to continuously train their skills and enhanced
their potential.

» The Company equally provides welfare, medical fees, annual health check-up, health insurance and life

insurance to all level of employees.

» The Company give opportunities to employee that was treated unfairly or encounter on any unfair action
to send in their comments or complains directly to the supervisor that is in charge or to the managing director through

these channels: To meet in person/ complaint through mail/ documents/ E-mail etc.

» The Company clearly stipulates guidelines that employees’ complaint/ suggestions must be clarify/ fix

or put into practice.

» The company stipulates measures in protecting employee that make complaint/ whistle-blowing on
treating employee unfairly/inequality. The employee will be protected against punishment, bullied or any action that

will cause the complainer / the whistle-blower to be unable to continue working at the company.
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5. CONSUMER RESPONSIBILITY

The Company has obligation to “provide quality services and up to the international standard”, focuses on
providing efficiency and quality services, which includes being professional to consumers. Service with standard helps
create spiritual value for a better quality of life. The Company and its subsidiaries believed the true value should
derive from providing quality services, therefore policies and guidelines were stipulated to be able to response to the

consumer satisfaction.
»  Present quality product, up to the standard and is safe to match with consumer demand;

» Has operating process which is in accordance with the international standard, effective in every step,

from selecting products, strictly inspect qualities and has fast and agility goods delivery system.

»  Stipulate regulations on quality of the product that the company will select to be distribute and should
practice accordingly;

» Disclose products and services information completely, accurately and does not distort the truth;
»  Provide accurate and sufficient information and should be beneficial to consumers;

»  Return policy if any flaw was found on the product quality.

6. ENVIRONMENTAL CONSERVATION

The Company and its subsidiaries always recognized the significant in operating its business along with
conservation of the environment and biological varieties, as well as to utilize the resources efficiently. The Company

and its subsidiaries have set guidelines for environment aspects as a code of conduct for employees, under the

business ethics which are as follows:




»  Refrain from any action that may damage the natural resources and the environment.
»  Practices or control to practice in accordance to environmental laws and regulations.
»  Support activities that are beneficial to the communities and society as a whole.

»  Promote efficient use of resources and establish policies in saving energy and other resources by
bringing in technology that helps save energy to be use in the Company.

7. COLLABORATION IN COMMUNITY AND SOCIETY DEVELOPMENT

The Company and its subsidiaries recognized the significant of environment and varieties in biological
conservation, as well as operate business that are friendly to the society and environment with responsibility and
take care of the community around them, which reflects the organization standing point that desired to operate

sustainable successful business together with employees and society.

Moreover, the company participated in the community and society development activities thought business
operation of different foundations i.e. Yuvabadhana Foundation, Khonthai Foundation and EnLive Foundation by
donating 5 percent of net profit of each year to the foundations. This is Premier Group’s main mechanism in driving
participation in society development.

8. HASINNOVATION AND PUBLICIZE INNOVATIONS THAT GAIN FROM OPERATING WITH
CORPORATE SOCIAL RESPONSIBILITY, ENVIRONMENT AND STAKEHOLDERS.

To continuously operate business efficiently and effectively, the Company support employees of all sectors
to improve the performance efficiency and reduce redundancy procedures in performing task by organizing learning
exchanged, accumulate and convey knowledge sharing in coalition under the “Knowledge Sharing Management”

project.

The Company has prepared a report for the sustainability of the Company’s social responsibility to disclose
the Sustainability Development Report on social responsibility (CSR Report) separately from the annual report and
disclosed in the Company’s website www.premier-marketing.co.th
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Policies and Business Overview
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Premier Marketing Public Co., Ltd. was incorporated on July 28, 1977 in the name of Premier Marketing Co.,
Ltd. with an initial registered capital of 1 million Baht and was initially involved in marketing, sales promotion and
distribution of snack foods and consumer products. The Company converted into a public limited company on July
20, 2007 and was listed on the Stock Exchange of Thailand on May 27, 2008 with a registered and paid-up capital
of 650 million Baht.

On August 23, 2010, the Company’s Board of Directors’ meeting passed a resolution approving a share
repurchase scheme for financial management purpose of not more than 65 million shares (par value of 1 Baht per
share) or 10 per cent of the total issued shares for an amount not exceeding 130 million Baht. The shares were
repurchased on the Stock Exchange of Thailand between September 8, 2010 and March 7, 2011 and a total of
51,754,700 shares were repurchased, which is equivalent to 7.96 per cent of the total issued shares. On the 3-year
maturity of the share repurchase scheme on March 7, 2014, the Company had unsold shares remaining and has
reduced its capital in accordance with the condition set by registering on May 22, 2014 a capital reduction of
51,754,700 shares. The remaining registered and paid-up capital was 598,245,300 Baht or 598,245,300 ordinary
shares with a par value of 1 Baht per share.

Presently, the Company is a distributor and sales agent of 5 groups of consumer products covering snack
foods, food and beverages, confectionery, medicine and nutrition food, and personal care and household products.
The Company’s distribution network covers modern retail trade, wholesale trade and traditional trade channels and
consists of over 30,000 stores nationwide. In order to create opportunities for distribution, in 2015, the Company

started to review its existing distribution channels so as to meet the changing market conditions.



The Company operates under the Premier Group’s business philosophy of “The Premier Business, The Premier
People, The Premier Society” along with the satisfaction of our customers and emphasizes on quality, which is care
at all stages of production starting from the selection of high quality raw materials and a production process that
meets international standard. Quality is the offering of valuable and beneficial products to the consumers. The Company
has installed a system to strictly check the condition and control the quality of the products from selected manufacturers
that the Company has chosen to distribute, as well as take into consideration the quality standard certifications of
products. This is to reassure the consumers of the quality and standard of the products it distributes, which is reflected
in the setting of the Company’s vision, mission, goals and organizational commitment (Brand Essence) revised by the
Company’s Board of Directors on a yearly basis in order to enable themselves and employees to share the same
directions in consistence with the Company’s and its subsidiaries’ business operations. In 2015, the Board has
decided to maintain the vision, mission and goals of the company without any amendment. The details are as follows:

MAJOR DEVELOPMENTS AND CHANGES WITHIN THE PAST 3 YEARS (2013-2015)

The Company is committed to operating as a distributor and dealer of manufacturers of consumer products
that place importance on selling products of quality that are safe for the consumers coupled with the regular introduction
on new products onto the market by taking into consideration the changing consumer demands. New products launched

were as follows:
» 2015
Snack Food Group : New products and products with new flavours in this group are:

- “Taro” fish snack Japanese curry flavour long strips

- “Taro” sandwich filled with cheese filling and black sesame filling

- “Taro” fish snack hot chilli flavour

- “Taro” crispy fish snack hot chilli flavour

- Crispy green pea snack sour cream flavour

- “Niji” fish chip

- “Fullo Blasto” wafer stick chocolate flavour, “Fullo” wafer stick chocolate flavour / chocolate &
strawberry flavour

- “Kik Kik” crispy corn snack sweet corn flavour and cheese flavour

- “Jaxx Mix” potato French fries snack spicy Korean flavour

- “Jaxx” potato French fries with spicy tomyam flavour dip

- “Calbee” prawn cracker spicy norii flavour

“Chill Chill” prawn cracker

>
]
S
c
o
ey
o
°
o
3
-+
N
o
=
w
o
=x
I}
=l
I}
=
<
Q
=
~
1]
=
>
Q@
o
c
[s3
=
)
o
3
©
QO
=
[
-
3
=
I
o




- “O-tori” ball cuttlefish flavour and “Cocori” seaweed flavour
- “Hiso” fried insects including crispy fried chrysalis/crispy fried crickets
- Chocobi filled with chocolate and strawberry sauces

Food and Beverage Group : New products in this group are:
- Pickled mustard and pickled mustard with chilli
Confectionary Group : New products and products with new flavours in this group are :

- Coryfin-C candy limited edition 4
- Ole’ cider fruity and Ole’ cider lemon hard candy
- Coryfin-C candy limited edition 5

- Ole’ super plum hard candy

Personal Care and Household Products Group : New products in this group are:

- Darlie All Shiny White Charcoal Clean and Darlie Double Action Salt Gum Care toothpastes
» 2014

Snack Food Group: New products and products with new flavours in this group are:

- “Bun Bun” corn cream soup flavored and spicy teriyaki flavored green pea snack

- Crispy corn snack “Cocori Shooter Tarzo Ring/Pop”

- French fried snack “Jaxx”, american cheese flavour, nori wasabi flavour, honey gold flavour, Jaxx
veggie, spicy Bar-B-Q flavour, Jaxx Mix, sour creme paprika flavour

- Fried sweet potato snack “DoRemi Cuties”, pancake flavour

- “Taro” fish snack “Crispy Snack”, seaweed flavour, and japanese curry flavour

- jasmine rice cracker “Shin Mai”, mayonnaise sausage flavour

- corn cracker “Bana Bite”
Food and Beverage Group: New products in this group are:

- Lychee vera drink - “Sappe Aloe Vera ”
- “King’s Kitchen (KK)” seasoned fried clams and fired claims with herbs

- “SunSauce” hot suki sauce/spicy suki sauce / thai spicy salad dressing/seafood sauce

Confectionary Group: New products and products with new flavours in this group are :

(UKBU)

- “Jason’s jujubes” candy, black cherry flavor and licorice flavour

- “Coryfin-C” candy, limited editions 2 and 3
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“Ole” candy, strawberry, kiwi, banana milk, korean banana, matcha red bean flavours and heart-

shaped metal case, and Ole blister, grape flavour and strawberry flavour

Sugar-glazed marshmallow, strawberry, frape and orange flavours.

Personal Care and Household Products Group: New products in this group are:

“Beauty Labo” (new) creme

“Tigerplast”, High Heel Buddy shoe plaster

“Tabu Silky Smooth and Moisturizing” shower creme

“A-Bonne” milky lotion lightening and collagen/whitening and milky UV Lightening
“A-Bonne” spa salt, fresh mint formula

“A-Bonne” bath salt, milk, vitamin C, coffee and tomato extract formulas

2013

Snack Food Group: New products and products with new flavours in this group are:

“Taro” fish snack grill fish Japanese style flavour and “Taro” crisp fish snack concentrated flavour
and Bar-B-Q flavour

Crispy corn snacks - “Cocori Ring” cheesy flavour, “Cocori Pop” cheesy flavour and “Big Cada”
cheesy flavour

Crispy green pea snack - “Bun Bun” curry crab flavour

Prawn crackers - “Calbee” black pepper flavour

Fried potato sticks - “Jaxx Veggie” and “Jaxx Lemon”

Chewy tamarind candy - “Jeed Jard Makham Sadoong” plum and spicy flavours.

Food and Beverage Group: New products in this group are:

“Prantalay” ready meal: Hong Kong-style zongzi, pork red curry fried rice and chicken fried rice
with Chinese sausage

Canned coffee - “Preaw Coffee”

Prepared sauce - “King’s Kitchen (KK)” brand black pepper flavour and seaweed flavour
Yellowfin tuna in sunflower oil - “King’s Kitchen (KK)” brand

Aloe vera drink - “Sappe Aloe Vera”

Dietary supplements - “Sappe Beauti Shot”

Confectionary Group: New products and products with new flavours in this group are:

Chocolate candy - “Chocobi”

Candies with sore throat soothing properties - “Coryfin-C” lemon-honey flavour and “Coryfin-C”
limited edition
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- Candies - “Ole” super strawberry flavour, “Ole” kiwi-apple flavour and “Ole” with lemon soda smell

- Chewy assorted fruits candy - “Fruite-10”
Personal Care and Household Products Group: New products in this group are:

- Hair coloring products - “Beautylabo” and “Bigen” Easy n Natural

AWARDS AND CERTIFICATIONS RECEIVED BY THE COMPANY AND ITS SUBSIDIARIES IN
2015

» Premier Marketing Public Co., Ltd.

- On June 16, 2015, the Company was awarded a certificate of honor certifying its standard in
preventing and solving the problem of drug abuse in the workplace by the Director-General of the Department of

Labor Protection and Welfare.

- The Company was assessed on the quality of the organization of its annual general meeting of

shareholders (AGM) for which it received a score of 100 points for the 5th consecutive years

- On September 3, 2015, the Company was certified the 1ISO9001 quality management system by

Intertek Industry and Certification Services (Thailand) Ltd.

- The Thaipat Institute with support from the Securities and Exchange Commission (SEC) has assessed
the sustainable development progress of the Company based on the Anti-Corruption Progress Indicator in 2015 for
which the Company was rated at level 5, the highest level, as it is seen to have policies and practices that extends
to business partners, such as trade partners and customers in conducting business that will not be associated with

corruption of all forms.

- The Company received from the assessment based on a survey of corporate governance practices
of listed companies for 2015 by the Thai Institute of Directors with support from the Stock Exchange of Thailand and
the Securities and Exchange Commission an “excellent” rating with an average scoring at the 80-90% level and 4-star
certification by the National Corporate Governance Committee. Also, the Company is considered to be in the “Top

Quartile” for companies with market capitalization of Baht 3,000-9,999 million.
» P.M. Food Co., Ltd - a subsidiary

- Received the “Best Practice Workplace on Labour Relations and Labour Welfare Award” for 2015
for medium-sized enterprise with union for the 3rd consecutive year. The objective of the award is to promote labour
relations within the workplace so that employers and employees recognize the importance of strengthening labor

relations and labor welfare in the workplace through joint consultation.



- On September 24, 2015 received the “Roi Duangjai Ruamjai Lod Lok Ron” certificate from the
Thailand Greenhouse Gas Management Organization (Public Organization (TGO)), which is a certificate awarded to
entrepreneurs who have contributed and are good examples for the management and implementation of activities to
reduce emissions of greenhouse gas that is a major cause of global warming.

» Premier Canning Industry Co., Ltd. - a subsidiary

- The company was certified by SUBWAY, a major business operator in the United States and a
customer, who was responsible for the selection of a third party to inspect the factory to ensure that the manufacturing
process of the company is of the standard of the SUBWAY Food Safety and Quality System, which is in accordance
with the Hazard Analysis Critical Control Point: HACCP approach of the US Food and Drug Administration (USFDA)
that emphasizes that products must be safe for consumers (Food Safety and Quality System Management).

- Received Kosher certification, which is a system to control the manufacturing process of products
that must ensure that the raw materials and the ingredients used in production comply with the religious principles,
as well as control of the place of production, equipment and machinery in order to ensure that the products manufactured

are in compliance with the production standard of the principles of the Jewish religion.

- Certified as conforming to the ISO 26000:2010 system by TUV Rheinland, which is a standard
system that a customer in Japan, Seven & | Holdings Co., Ltd. is responsible for the selection of a third party to
inspect the company’s factory conformity with the standard system that covers all aspects of workforce management,

workplace safety, environmental management and ensuring of product safety,

THE COMPANY AND ITS SUBSIDIARIES STRUCTURE AS AT DECEMBER 31, 2015

PM
Premier Marketing Public Co., Ltd.

l 100% l 100%
PCI PFP
Premier Canning Industry Co., Ltd. Premier Frozen Products Co., Ltd.
1 100% L 100%
PMF PM SE

P.M. Food Co.,Ltd. PM SE Co., Ltd.

Premier Marketing Public Co., Ltd. (“Company”) is the distributor of consumer products. The product portfolio
can be divided into 5 groups of products including snack, foods and beverages, confectionery, nutritional foods and
pastille, personal care and household products. The company distributes products through distribution channels such

as modern trade, traditional trade and cash van which has a network of more than 30,000 stores nationwide.
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The company has investments in 4 subsidiary companies; P.M. Food Co., Ltd. (PMF), Premier Canning Industry
Co., Ltd. (PCl), Premier Frozen Products Co., Ltd. (PFP) and PM SE Co., Ltd. (PM SE). The company holds 100% of
their paid up capital. The operations of the four subsidiaries are as follow.

1. P.M. Food Co., Ltd. (PMF) manufactures and sells fish snack products under “Taro” brand. The products
are sold in both local market and for export. The company is the sole distributor for the local market.

2. Premier Canning Industry Co., Ltd. (PCl) manufactures and sells tuna and other sea food related products
such as ready-to-eat pouched and canned for human and pet food under the customer brand. All products are
exported to overseas markets in Asia, Europe and Middle East. In addition, PClI also manufacture ketchup chilli sauce
prepared sauce - pepper flavour and seaweed flavour and tuna (Pouch) under “King’s Kitchen” brand with The

Company acts as the sole distributor of this product for PCI.

3. Premier Frozen Products Co., Ltd. (PFP) manufactures frozen food to order from buyers. In addition,
PFP also provides cold storage services. It is also developing new projects to increase revenue and profit.

4. PM SE Co., Ltd. (PM SE) was established on April 10, 2015 with the objective of investing in social
enterprise businesses and to build on the core values of the Company and the Premier Group of Companies on the

sustainability of society.

In 2015, PM SE invested in 50% equity of Green Net SE Co., Ltd., which is a social enterprise engaged in
the promotion of growing coffee in the shade of large trees in order to maintain the ecosystem and environment in
watershed areas while at the same time developing the quality of the coffee grown by the farmers into the certification
system of organic standards in order to create sustainable income for these farmers. The growing of organic coffee
to conserve the forest that is carried out in close association with related government agencies not only benefits
society as mentioned above but also provides good coffee of high quality. Green Net SE Co., Ltd. purchases the
organic coffee output from the farmers under fair trade for processing and sales to consumers under the brand
“MiVana”.



RELATIONSHIP BETWEEN THE BUSINESS GROUPS OF THE MAJOR SHAREHOLDERS

The Company and its subsidiaries have engaged Premiere Fission Capital Co., Ltd. (PFC), which is currently
the major shareholder of the Company, to carry out management and support the Company and its subsidiaries under
the management and consultancy service agreement. The scope of the service of PFC covers many tasks including
management and policy, accounting and financial support, business development and investment, operational system
and information on human resources and public relations. Such engagement aims for management and support
outsourcing to use services provided by the central entity of the Premier Group, which is a centralization and division
of sharing costs in accordance with the size and quantity of transactions of individual enterprises in order to reduce
the overall costs that the Company must bear to recruit more human resources to support and cover all aspects of

business operations.

Nevertheless, the execution of such agreement of PFC is deemed a transaction with a juristic person which
may cause a conflict of interest against the Company. Regardless, the Company complied with the policy, measures
and procedure of transaction in a strict manner. Besides, if PFC makes amendment in the details of the agreement
or conditions on the service charges for the Company and its subsidiaries, the Company will bring such details and

conditions on such amendment before the Audit Committee for further consideration on approval subject to

appropriateness of the amendment in the agreement in every occasion before new agreement renewal or execution.
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Type Of Business

REVENUE STRUCTURE OF THE COMPANY AND SUBSIDIARIES

2015 2014 2013
Type of Revenue Operated  Shareholding
By %
Distribution PM/PMF 100.00 3,245.60 | 7594 3,155 | 77.23| 3,092 | 76.70
Tuna, Sea Food and PCI 100.00 1,004.61 | 23.51 905 | 22.15 922 | 22.87

Sauce Products

Frozen Food and Cold PFP 100.00 23.71 0.55 25 0.62 16 0.40
Space Rental

Other Income (Reversal of Company & - - - - 1 0.03
allowance for impairment in | Subsidiary

value of investments)

Total Revenue 4,273.92 100 | 4,085 | 100.00 | 4,031 | 100.00

BUSINESS OPERATIONS BY PRODUCT
DISTRIBUTOR AND SALES
1) TYPE OF PRODUCTS

Premier Marketing Public Co., Ltd. has been the distributor and dealer of consumer goods for more
than 38 years as a result from knowledge, experiences and building distribution network through different type of
stores, no matter if its modern retail stores, wholesale stores both medium and large size including small retailers
that are available nationwide. The company is well-known and well-accepted in the distributor and dealer business
circles; and able to strongly expand the scope of business up until present.

The Company is a distributor and sales agent of 5 groups as follows :

(1) Snack Product Group can be subdivided by the different characteristics of the products from

each manufacturer as follows:

» PM Food Co., Ltd. (the Company’s subsidiary), manufacturer of Taro Fish Snack produced from
blended sea fish meat. All products are manufactured under the strict standards in all procedures. At present, in
addition to extensively well-known Taro brand products, “Taro Crispy Fish Snack” and “Taro X'Zite ” produce are
present and available with many flavors including Original, Spicy, Barbecue, Super Spicy, Smoked Salmon, Barbecue
& Kimchi, Korean Seaweed, Pizza and Japanese Grilled Fish, Japanese Curry Moreover, there is the latest released

product, “Taro” sandwich filled with cheese filling and black sesame filling as well.

»  Calbee Tanawat Co., Ltd, manufacturer of snacks under many brands including prawn cracker
product “Calbee” including many flavors: Original, Tom Yam, spicy nori flavor and Black Pepper. Potato French fried
snack product “Jackz” along with many dip sauces including ketchup, chili sauce, barbecue sauce, mayonnaise creme;
sweet sauces including chocolate, strawberry. In addition, there are seasoned potato French fried including Nori
Seaweed Flavor, Pizza Flavor, Ketchup Flavor, American Fried Flavor, Sausage with cheese Flavor, Korean-Spicy Flavor
under the “Jackz Mix” brand; and crispy pea nut snack “Bunbun” including Original, Nori Wasabi, Cheesy bean, Corn
Soup and Spicy Toriyaki, and “Kik Kik” crispy corn snack sweet corn flavour and cheese flavour .



» Namchao (Thailand) Co., Ltd., manufacturer of jasmine rice cracker under the brand “Chinmai”
including Original Flavor, Seasoned Seaweed Flavor and Mayonnaise Sausage Flavor ect.

»  S&P Syndicate Public Co., Ltd. manufactures cookies under the “Delio” brand, which is popularly
accepted by the consumers for the good taste and quality standard. The cookies are available in many flavours, namely

oatmeal, chocolate chip, butter and almond.

»  3M Food Product Co., Ltd manufactures chewy tamarind candy under the brand “Jeed Jard”,
which is made by mixing the tamarind flesh with plum powder through a production process that is clean and

standardized and packed in modern packaging. “Jeed Jard Makham Sadoong” plum and spicy flavours.

» SPR Food Industry Co., Ltd., manufacturer of crispy corn cracker under the brands “Cocori”,
“Hitori” and “Big Data” of quality and beneficial as using rice and corn as main ingredients of choice for various

flavors.

(2) Food and Beverage group includes sauces, pickled vegetables, bean thread vermicelli and

grain, and instant coffee. The products in this group are:

»  Premier Canning Industry Co., Ltd. (a subsidiary of the Company) manufactures tomato, chili
sauces and prepared sauce-black pepper flavour and seaweed flavour under the “King’s Kitchen” trademark or the
abbreviated “KK” brand that are rich in taste and quality due to the selection of high quality raw materials. The sauces
are available in bottles, bags, cans and gallons of various sizes in order to meet the demands of consumers and
caterers consisting of restaurants and hotels. Also there are variation of product such as Flavored Clams product,
Clams with herb in can and Yellow Fin Tuna in Sunflower oil packed in Pouch.

» Lampang Food Products Co., Ltd. manufactures a variety of products under the “Maejin”
trademark and other trademarks, such as “J.F.Farm” and “LCC”. Only the finest raw materials are used and attention
is paid to hygiene at every step. Products distributed are pickled single clove garlic, pickled garlic, pickled ginger,
pickled mustard, pickled plum, pickled lime, palm seed in heavy syrup, pickled radish and canned fruits, such as

sweet kernel corn, rambutan, lychee, longan, etc.

»  Body Shape Corporation Group Co., Ltd. manufactures coffee under the “Body Shape” trademark
and its product distributed by the Company is instant coffee for weight watchers and health conscious consumers.

»  Thai Ha Public Co., Ltd. manufactures packed and processed agricultural produce under the
“Kaset” trademark and its products distributed by the Company are bean thread vermicelli, vinegar, instant rice

porridge and instant bean thread vermicelli.

» Union Frozen Products Co., Ltd., manufacturer of ready-to-eat frozen food under the brand
“Prantalay” including Prantalay-branded soft-boiled rice products consisting of soft-boiled rice with various fish
meats, soft-boiled rice with shrimp and soft-boiled rice with seafood; and Pranprai-branded soft-boiled rice products
including royal soft-boiled rice with pork and extra ingredients, Bak Kut The soft-boiled rice; and brown rice products
i.e. brown rice topped with stir-pork and basil, brown rice topped with basil fried rice and spicy pork, dumpling with
prawn, Shrimp wonton soup, Japanese fried dumplings, sticky rice and fried chicken for instance. Moreover, there
are ready-to-cooked frozen seafood such as frozen fish, shrimp squid. Also there is Japanese-style-crispy-baked fish
“Niji” fish chip.

»  Sinwareepattana Co.,Ltd. manufactures fish sauce, light soy sauce and oyster sauce under the

“Megachef” trademark.

»  Sappe Public Co., Ltd. manufacturer of juice blended with coconut jelly under the brand “Moku
Moku” and lychee-flavored aloe vera juice under the trademark “Zeppe Alo Vera”; and manufacturer of instant coffee

both in power and can for health-concerned persons under the trademark “Preaw”.

»  Sun Sauce Food Industry Co., Ltd., manufacturer of the products under the brand “Sun Sauce”
hot suki sauce/spicy suki sauce / thai spicy salad dressing / seafood sauce
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(3) Confectionary group consists of:

»  Osotspa Co., Ltd manufactures hard boiled candies under the “Ole” trademark in a variety of
flavours and packaging. These candies are available in many fruit flavours, such as strawberry, lemon, sala, kiwi-apple
flavor, super strawberry and lemon soda smell, etc. In addition, there are the “Ole Beauty” value-added hard candies
that are sugar free with collagen added, the “Ole Beauty Winky Eye” soft candy stick with fruit and no sugar in
strawberry and kiwi flavours, and the “Ole Winky Eye Cocoa Fruit” chewy candies with cocoa-orange and cocoa-
strawberry smell. in addition to “Ole” candy, strawberry, kiwi, banana milk, Ole stuffed with Korean banana-flavored

milk with grape flavor.

»  “Coryfin-C” candies have the property to relieve throat irritation and keep the throat moist.
The Company is the owner of the “Coryfin-C’ trademark. The “Coryfin-C” candy is available in many flavours, such

as menthol, classic, cherry mint, snowy mint, and lemon-honey ,etc.

» B-One Co., Ltd., importer of chocolate candy under the brand “Choco-B” and marshmallow
products under the brand “B-One”.

(4) Medicine and Nutrition Food group consists of pastilles, yatard (stomach tonic) and health care
products manufactured by Osotspa Co., Ltd., which includes pimsen gel, Yatard 4, paracetamol, “Banner Protein”
dietary supplement, Utaitip, Utip gel, “Botan” original style tablets, “Botan Mint Ball” original flavour , Nano-ice

flavor, mixed-berries flavor and “Botan” super lemon and super kiwi-apple smell tablets with vitamin C.
(5) Personal Care and Household Products group consists of the following products:

»  Siam Green Consumer Products Co., Ltd. appointed the Company as a distributor of “Darlie”
toothpastes, which are toothpaste products that have long been popular with consumers and come in many flavours,
such as double action, tea care, lemon mint white Darlie enamel protect, Darlie Expert Write and Darlie double action

salt gum care.

» Jack Chia Industries (Thailand) Public Co., Ltd. manufacturer of plasters under the brands
“Tensoplast” and “Tigerplast” as well as powder, soap and shower creme under the brand “Taboo” and Eucalyptus
oil spray under the brand “Kangaroo” and lighter oil “Ronson” in addition to black sherry and licorice flavored candy

“Jason Joojoob”.

» A Plus Supply Co., Ltd., manufacturer under the brand “A Bonne” including lotion, soap, spa
salt and bath salt.

2) QUALITY AND STRANDARD OF PRODUCTS DISTRIBUTED

The Company emphasizes on the importance of the quality and standard of the products and has always
believed that “they must be products that provide true value and benefit to the consumers”. Therefore, the Company
has installed a system to strictly check the condition and control the quality of the products from the manufacturers.
The Company has set up its own product research and development unit with a product testing and examination room
equipped with modern equipment and technology. These measures have provided assurance to the consumers on
the quality and standard of the products distributed by the Company over a long period of time.

In addition, the Company has a good storage system that is up to standard. The Company places no
less importance on this task than on any other task. The Company utilizes a modern storage system and can check
the inventory accurately and precisely. Delivery of products is hence flexible, convenient and fast and the products

are delivered to the hands of the customers in good condition and on schedule.
3) MARKET CONDITION, COMPETITION AND PRODUCT PROCUREMENT
(1) INDUSTRIAL COMPETITION

At present, Premier Marketing Public Co., Ltd. can be considered as a leading consumer products
distributor in Thailand. Other companies operating the same business are Diethelm Co.,Ltd. and Berli Jucker Public
Co., Ltd., which are experienced, have their own marketing strategies, and have a distribution network that covers
the whole country. Therefore, it will be difficult for new entrants to compete in the industry because they must have



a customer base and strong distribution channels to various retail outlets, together with long-term good relationships
with the customers. Building a strong distribution network requires a professional sales and marketing team that is
an integral part in the distribution business, which must also be a team that is successful.

The snack industry is high competitive with major players being the leaders in each type of snack.
For example, Frito-Lay Co., Ltd. is the leader in potato chip segment. P.M. Food Co., Ltd., manufacturer of fish snack
under “Taro” brand, is the leader in fish snack category. Each market leader holds the highly strong brand position.
Therefore, the new comer entering into this business needs a big amount of investment and marketing expense for
advertising and sales promotion activities to gain acceptance from consumers. In addition, major selling point in the
snack market is to present the good taste, premium to motivate children and teenagers who are the target groups
to buy more. Therefore, new product introduction into the market is another method to stimulate sales and create

brand recognition among consumers in the long run.
(2) INDUSTRY TREND AND COMPETITION

In response to the constantly changing needs of consumers, manufacturers, especially of consumer
products, are expected to continuously launch new products onto the market and have distribution networks that can
effectively distribute their products. Thus the manufacturers realize the necessity of hiring professional distribution
agents in order to better control its sales and marketing expenses, e.g. listing fee charged by modern trade stores,
distribution expense, sales promotion expense, etc. In addition, the current trend towards more health-conscious
consumption has forced manufacturers to improve existing or develop new products in response to the constantly
changing consumption behavior of consumers.

On the other hand, manufacturers competing in the snack market may need to consider surrounding
factors that may affect market growth, namely, strict measures on snack products issued by the Food and Drug
Administration (FDA) like the addition of measures controlling airtime of snack food commercials during children’s

programming and marketing promotions using freebies.

However, the “Taro” fish snacks produced by P.M. Food Co., Ltd. were not affected for they are
produced from fish and contain nutritional value and are rich in proteins that are healthy for the body. They are
products that respond to the current trend in consumption which emphasizes health food.

The snack market is highly competitive and there are plenty of competitors in the industry as the
products can be easily sold and do not require high technology.

At present, the snack market has the market value of Baht 29,265 million (sources: research
company Nielsen, December 2015) with a growth rate of 4.7 percent . The snack markets are divided into the sections

and market shares as follows:

ITEM MARKET SHARE (%)
Potato 33.7
Extruded) 30.9
Nuts 12.5
Fisk snack) 8.9
Cuttlefish 4.0
Prawn cracker 4.8
Rice cracker 3.6
Popcorn 1.6
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The growth rate of snack market in 2015 is better than previous year. This is caused by increasing
sale promotion, such as discount, promotional trading, give away, premium and so on, which affected growing on
following channels:

»  Convenient stores channel, increasing 9.6% comparing to previous year.
»  Hypermarket / Supermarket, increasing 0.6% comparing to previous year.
» Traditional retail shop, increasing 1.0% comparing to previous year.

Currently, Premier Marketing PCL. has products for distribution in the forming snack in fish snack,
prawn crackers, crispy rice. In considering the total turnover of the companies in this industry, the Company is ranked

one of the top three having the highest turnover.
(3) COMPETITIVE STRATEGY
The Company has long experience and expertise in the distribution of consumer products. more
than 38 years. The products distributed by the Company are well-known and popular on the market. The Company

Places importance on the image of products that emphasizes quality and benefit to the consumers at an appropriate

price that the customers can afford to buy. And also easy to find and buy the product.
The Company has the following competitive marketing strategies:
Product issue.

» Emphasize on the benefit to consumers, including quality, taste and nutritional value, and

prices that are comparable to those of the competitors in the market.

» Plan in conjunction with the manufacturers the development of products and launch of new

products on the market as appropriate with consideration mainly of the market condition and consumers’ needs.

»  Cooperate in developing and supporting the community product or O-TOP product which has

potential and market-demand, in order to distribute income to the community.
Product distribution channel issue.

» Emphasize on the provision of the best services to the customers for their convenience in

placing orders and their quick and timely receipt of the products.

»  Reduce the loss of sales opportunity of stores from products being out of stock by closely

tracking data and analyzing and evaluating the sales so as to ensure that the stores have sufficient current stock.

»  Manipulate special program for facilitating the large store in Platinum Customer program in

order to support this group of customer for fast order, ready-to-delivery and appropriate credit term.

»  Ensure a sufficient supply of products to meet customers’ requirements by developing marketing
plans in conjunction with the manufacturers, as well as analyze and estimate the sales volume and volume of orders

periodically.

»  Plan in conjunction with the manufacturers on advertising, sales promotion and continuous
organization of activities with the stores to build good relationships between the Company, the stores and the
consumers in order to boost sales periodically, as well as organize sales promotion programs to increase sales volume

and new customer base with close monitoring and evaluation.

» Emphasize on improving the quality and skills of the sales people and the creation of a
salespeople network for effective communication of information with the customers along with building familiarity
and good relationships with the customers.

In terms of the control and supervision system on the efficient operational system, the Company
has determined a clear and systematic operational guideline along with operational indicators in many aspects i.e.

»  Shelf life of products in shops to take care of and control the product quality

»  Taste for customer satisfaction towards the products for further development and improvement.



»  The product recall and defective products are under control for qualify of sale and cost reduction
»  Employee training hours for human resources development.
»  Expand marketing and sales volume in other countries, especially those in AEC

4) CHARACTERISTICS OF THE CUSTOMERS AND TRAGET CUSTOMERS

Presently, the Company’s products are directly sold to over 30,000 stores nationwide, which consist
of wholesalers who will disperse the products to small stores along with end customers and also retailers, both large
stores and small general stores. Therefore, the Company has divided its target customers into two main groups,

namely outlets and consumers.

The outlet target customer group includes modern trade stores that have a network of outlets
covering nearly all provinces and traditional trade stores that have traded with the Company for a long time, which
consist of medium and large wholesalers and small general stores.

The consumers target group that are end consumers are varied depending mainly on which product
group, for example, in the case of snack foods the target consumers are children, teenagers and people of working

age while for food products and household products the emphasis will be on housewives and modern families.

With an aim for sustainable and secure growth, the Company speculates the importance of customer
satisfaction for every customer group. Therefore, the Company carries out research on customer satisfaction from
shops and consumers on a continued and regular basis every year. Also, the Company presents the research results
for improvement and development on product, operational procedure etc. following the quality standard I1SO 9001:
2008 regularly.

5) SELLING AND DISTRIBUTION CHANNELS

The Company sells its products on both cash and credit basis to the network of stores as mentioned
under the previous heading. The Company has divided the responsibilities of the sales team into 2 groups, namely
the Bangkok sales team and the provincial sales team that covers all regions of the country. These sales teams with
experience and expertise are responsible for visiting the stores and coordinating the sales with various stores before
the products are thoroughly dispersed to the consumers. The Company utilizes modern technology in receiving orders,

data verification, issuance of sales documents, delivery of goods, as well as efficiently carry out various other operations.
The distribution channel of the Company can be divided into 3 types as follows:

(1) Modern trade channel consisting of hypermarkets and supermarkets, such as Lotus, Big C,
Carrefour, Tops and The Mall, convenience and gas station stores, such as 7-Eleven, Family Mart, Jiffy, Star Mart,
etc., and cash and carry stores, such as Makro. The Company will deliver the products to the customer as agreed

upon and in most cases delivery is made to each customer’s distribution center that is in Bangkok and other provinces.

(2) Traditional trade channel consisting of large and medium wholesalers and small general stores
nationwide that are scattered in all regions of the country. The Company’s sales people will regularly visit and conduct

business with these stores.

(3) Cash vans which is the sales of products to small retailers on a cash basis through sales vans
of various sizes as appropriate for each area. The sales vans will regularly circle around visiting and offering products for
sales to these small retailers. Currently, the Company has over 20,000 such customers nationwide in its customer base.

6) PRODUCT SELECTION AND HANDLING

Products distributed by the company are manufactured by its affiliated companies and from external
parties. However, the company has policies in emphasizing the distribution and sales of quality and variety of products.
The company will select its manufacturers based on their capabilities, potential, product quality, and policies on
support of sales promotion and marketing activities. Some manufacturers have been in business alliances with the
company for many years. Some are new partners to the company. However, the company will consider quality of
long-term relationship rather than number of trading partners, which leads to the good support from the partners in
terms of operations and problem solving.
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When purchasing the goods from manufacturers to distribute to the consumers, the company has
placed advance purchase orders with appropriate quantities based on its inventories, trends of market demand, and
related sales promotion activities. This will be a good preparation for sufficient distribution volume to meet each sales
cycle and reduce opportunity loss from shortages stock. At the mean time, the company needs to control in order

not to have excess inventories, which will result in damages from obsolete products.
MANUFACTURE AND DISTRIBUTION OF FOOD PRODUCT BUSINESS
1) NATURE OF PRODUCTS

Manufacture and distribution of food products are operate by 3 subsidiaries, P.M. Food Co., Ltd. (PMF),
Premier Canning Industry Co., Ltd. (PCI) and Premier Frozen Product Co., Ltd (PFP). The details are as follows:

PRODUCT MANUFACTURES

(1) Fish Snack, Big Stripe Fish Snack and Crispy Fish Snack PMF
(2) Tuna Product and Delicatessen Seafood Product PCl
(3) Tomato Sauce, Chilli Sauce and Other Prepared Sauces PCl
(4) Frozen Food Products PFP

(1) STRING FISH SNACK, BIG STRIPE FISH SNACK AND CRISPY FISH SNACK PRODUCTS

Premier Marketing Public Co., Ltd. (PMF) is the manufacturer of string fish snack and big stripe

fish snack products, which have the highest sales volume when compare to other products that the company distribute.

String fish Snack, big stripe fish snack and crispy fish snack products of PMF, which is widely
known as “Taro” fish snack. Taro fish snacks are products with quality and has high nutrition. Taro is made from
frozen Surimi that has been selected with refined quality then put into manufacture process and carefully blended
with exotic spices that comes in various flavors i.e. original, spicy, barbecue, super spicy, smoky salmon, BBQ kimchi,
pizza, grill fish Japanese style flavour, japanese curry flavor, sweet chilli sauce coated, chicken sauce, spicy korean
sauce coated, etc. and comes in Under different brand name such as Taro, Taro X'Zite, Taro crispy fish snack , there
are also the new product, such as sandwich filled with cheese filling and black sesame filling etc. Taro is considered
a low fat and healthy snack, which can be consume at any occasion and can be consume by children, teenagers and
adults. With the quality of the product that has been well-known for along time, allowing string fish snack product

“Taro” to continuously have market share as number one in snack group, fish snack type.

All products are manufactured under the quality standard and is safe to consume, has quality

inspection process and is hygienic in every steps. PMF was granted with several certificates, which are as follows:

»  Certified with 1ISO 9001:2008 Quality Management System on Food Safety from SGS (Thailand)
Limited which is the system that was developed by the food industrial expert, the representative of International
Organization (10). This is to create confidence that every product is safe for consumption

» ISO 22000:2005, Certification of food safety management system (Food Safety) by SGS
(Thailand) Limited A system that has been developed by experts from the food industry, representatives of

international organizations to ensure that all products are safe for consumption.

» ISO 14001:2004 Environmental Management System from SGS (Thailand) Limited. The system
that is well accepted at international standard and the Company has clear and concrete policy of environmental care
for both in the community, where the company is located and the general environment.

» Hazard Analysis Critical Control Point (HACCP) from the Department of Fisheries, Ministry of
Agriculture and Cooperatives, SGS /ACFS Thailand. HACCP is a management system in which emphasize for the safety
of consumer. Which analyze the dangerous point and critical point that need to be control, along with stipulating

ways to prevent and fix that critical point to be certain that it is safe and up to the international standard.



»  Good Manufacturing Practices (GMP) certification by the Department of Fisheries, Ministry of
Agriculture and Cooperatives and SGS / ACFS Thailand as the Company is considered to have good hygienic practices.

» Energy Management System standard certification by SCM Services Company Limited as it

considers the company to be efficient in energy management and in reduction of energy costs.
» Thailand’s Brand certificate to certified that the export products are of high quality.

»  Certificate approval of the use of Halal logo from The Central Islamics Council of Thailand To

certified that the company follow process correctly and in accordance with the principles of Islam.

»  The chemical laboratory and microbiology laboratory received Good Laboratory Practice (GLP)
standard certification by the Department of Fisheries. The GLP standard shows that the Company has good practices
in its laboratories that have systemic planning and work activities. This ensures that the analysis of such laboratories
is reliable and can be verified.

»  Certification for Green Industry Level 3 from the Ministry of Industry for environment management

system with monitoring, assessment and review in order to attain higher levels.

Moreover, PMF has brought in the Supply Chain management system to be used. Starting from
manufacturer of raw material to manufacturing process, logistic process including sales and marketing process. The
business objective is aiming at Taro fish snack that are in the market to ensure that they are fresh, have pleasing

taste and delicious every time it is being consume.
INCENTIVES FROM INVESTMENT PROMOTION

P.M. Food Co., Ltd. received investment promotion for the manufacture of string fish snack business
type 1.11 Manufacture or preservation of food or food ingredients by using modern technology business, which is
the adjustment on the efficiency in manufacture in accordance to the measures to ease the effect of baht’s appreciation.

INCENTIVES ARE AS FOLLOWS:

»  Permit to bring foreign nationals who are workers and experts, spouses and dependents of
the said persons into the Kingdom in such numbers and for such periods of time as the Board may deem appropriate.
The aforementioned foreign nationals who are skilled workers and experts are granted permission for a specific position

approved by the Board of investment for the period of permitted to stay in the Kingdom.
»  Exemption on import duties on machinery, in accordance to the Board of Investment Approval

»  Exemption of Corporate income tax for Net profit earned from operating business that receive
promotion with the total of not more than 70 percent of investment value. This is adjust the manufacture efficiency
and should not have value of more than 77.49 million baht with the period of 3 years commencing from the day

supplementary card is received and revenue is earned.

»  Exemption of import duty on raw or essential materials used in the manufacturing of export

products for one year. Commencing from the first import day.

»  Exemption of import duty on materials for those that receive promotion to import and export

back for the period of 1 year commencing from the first import day.
(2) TUNA PRODUCT AND DELICATESSEN SEAFOOD PRODUCT

Tuna product is the main product of PCl and tuna is the main raw material in manufacturing
delicatessen tuna product and tuna product as pet food. At present, PCl also manufacture other delicatessen seafood
product for human food and pet food. All the products are delivered to be distribute both domestic and international,
by focusing into Asia, Europe and Middle East market, etc. The Company offers product varieties such as product

packed in aluminum pouch and packed in a can that comes in different sizes.

However, The Company still emphasizes in product development and to use technology in production
line with the aim to increase competition potential. By which the aforementioned technology will help reduce time in

sterilizing, are good for the product nutrition value and have the same safety, as well as consume lesser power which
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helps with global warming. The use of this technology is in response to the demand of product that have environmental
concern and are environmental friendly. Moreover, the Company still emphasizes in the quality system and ensure
that there are strict quality control and quality inspection in every production procedure; and have traceability which

is guaranteed by varied international standard and regulations.
Quality System that the Company received are as follows:

»  Certified with ISO 9001:2008 Quality Management System on Food Safety from Intertek Industry
and Certification Services (Thailand) Limited which is the international standard system for guarantee the quality and

procedural managements so it can be assured that the quality of every product has the same standard.

» BRC global standard, which is certified by SAl Global Assurance Services Limited, is the
standard system for food safety following the European standard (Global standard for food safety : Issue 7) which
emphasizes on analyzing the danger from food that is risky in imitation of HACCP & GMP system in Supplier

» Hazard Analysis Critical Control Point (HACCP) from the Department of Fisheries and
Department of Livestock Development, Ministry of Agriculture and Cooperatives for delicatessen tuna products,
instant seafood, Tuna product as fodder, which guarantee the system by mainly focusing on the safety of the consumers.
It analyzes the hazardous and critical issues needed to be regulated, and it also specifies the precaution and solution
for those issues. This includes the follow-up of critical issues in order to maintain safety and to achieve the global
standard.

»  HACCP Edition 4 manual for instant Tuna product, which is certified by USFDA, is the certification
for the system that mainly focuses on the safety of consumer. It analyzes the hazardous issue and critical issue which
are needed to be controlled, and it also specifies the caution and solution for those critical issues including follow-up
those critical issue in order to maintain safety and standard in United States

»  Good Manufacturing Practices (GMP) from Department of Fisheries, Ministry of Agricultures
and Cooperatives for Tuna product. Instant seafood from Department of Livestock Development, Ministry of Agricultures
and Cooperatives for fodder products. It regards as the company should have good hygienic practice for production

and the good control of individual hygienic condition of staffs.

»  Certificate approval of the use of Halal logo from The Central Isalamic Council of Thailand To
certified that the company follow process correctly and in accordance with the principles of Islam.

»  Kosher from Union of Orthodox Jewish Congregations of America is to certify that the company

performs the instant Tuna production procedure following the principles of Judaism

»  Subway Food Safety and Quality System is the particular standard system of Subway Company
which investigates and guarantees the production of instant Tuna product as food safety for consumers. It has
restriction following the standard of trading partner, and also conforms to HACCP Edition 4 certified by USFDA. Subway
Company will elect the Third Party for investigating the factory.

» TQM System (Total Quality Management System) from JICA JAPAN which is about the
management that is focusing on quality, tracking, evaluation, procedure development and importantly cooperating by

everyone in the organization for continuing development.

»  King’s Kitchen : KK brand is placing at the second place based on 14 brands which are ranked
in Thai Tuna business ranking for sustainability by the South-east Asia Green Peace program called “creating love
to the sea. King’s Kitchen is the only Thai Tuna product that can specify the species of Tuna (Yellow fin tuna), and
its strength is that the material is not provided by the officially blacklisted fishing boat so it does not relate with the
fishing boat which performs fish transferring midway in the sea. Its material is not provided by the company which

is accused for illegal fishery, does not have any report, and is lacking of controlling ( IlUU Fishing)

» 1SO 26000:2010 (CSR) is the standard system for Seven & i HLDGS customers in Japan. The
customer will elect the Third Party to audit and insure the factory following the standard which includes labor

management, work safety, environment management and safety assurance for the product.



»  Certification for Green Industry Level 3 from the Ministry of Industry for environment management

system with monitoring, assessment and review in order to attain higher levels.

Because PCI maintains these quality systems, the customer and stakeholders can be assured in
quality and safety of food product of the company, and these can be the direction for creating sale volume and new

customer in the future.
Incentives from Receiving Investment Promotion

Premier Canning Industry Co., Ltd. received investment promotion in the manufacturer of hermetically
sealed container seafood business, pet food in sealed container type 1.11 Manufacture or preservation of food or

food ingredients by using modern technology business.
Incentives are as follows:

»  Permit to bring foreign nationals who are workers and experts, spouses and dependents of
the said persons into the Kingdom in such numbers and for such periods of time as the Board may deem appropriate.
The aforementioned foreign nationals who are skilled workers and experts are granted permission for a specific position

approved by the Board of investment for the period of permitted to stay in the Kingdom.
»  Exemption on import duties on machinery, in accordance to the Board of Investment Approval

»  Exemption of Corporate income tax for Net profit earned from operating business that receive
promotion for the period of 8 years commencing from the day revenue is earned from operating such business.
Corporate income tax which can be exempted not more than 67,870,000 baht. Anyhow, it will be adjusted by the
amount of investing money excluding the real estate cost and actual circulating fund on the date of proceeding for
the supported program

»  Exemption of import duty on raw or essential materials used in the manufacturing of export

products for one year. Commencing from the first import day.

»  Exemption of import duty on materials for those that receive promotion to import and export

back for the period of 1 year commencing from the first import day.
(3) TOMATO SAUCE, CHILLI SAUCE AND OTHER PREPARED SAUCES

Sauces produced by PCl under the “King’s Kitchen” trademark or the abbreviated “KK” brand
include tomato ketchup/sauce with delicious taste produced from fresh tomatoes, chilli sauce with the right spiciness,
and black pepper and seaweed prepared sauces packed in various containers, including glass bottles, bags, cans and
gallons, with different sizes of 300 grams, 600 grams and 1 kilograms. PClI’s sauces have been certified and authorized
to use the “HALAL” mark by the Central Islamic Council of Thailand to ensure that the products are manufactured
according to Islamic principles. Currently, “KK” products are sold throughout the country and exported to neighbouring

countries.
(4) FLAVOR CLAM PRODUCT AND CLAM WITH HERB IN CAN

Manufactured by PCl under the trademark of King’s Kitchen which is shortened as “KK”. This
product is certified and allowed to use Halal logo by Central Islamic of Thailand. Currenty it is assigned to Premier

Marketing Public Company Limited for distributing.
(5) FROZEN FOOD PRODUCTS

The frozen food products produced by PFP are made from raw materials for cooking, such as
seafood, mushrooms, etc, that are processed and seasoned according to the requirements of the customers into value
added products (VAP) and then frozen. This is so that the products can be kept for a long period of time with its
taste fully preserved. From the fourth quarter of 2013, PFP expanded into the production of frozen meals under the
brand “Any Meal”, which are sold in Mini Big C stores.
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2) MARKET AND COMPETITION
(1) STATE OF INDUSTRIAL COMPETITION

Information from Thai Food Processors’ Association shows that there are a total of 31 manufacturers
of canned tuna in Thailand, which consist of manufacturers with large, medium and small scale factories that scattered
all over the nation, though there are only two group manufacturer that are considered as major entrepreneurs i.e.
Thai Union Frozen Products Public Co., Ltd. group and Sea Value Co., Ltd. group. Both groups have more than 7
subsidiary factories altogether and production capacity combine together at the proportion of 70 percent or over 2

out of 3 of the Country’s production overview.

This allow major manufacturers to have advantages in competition due to their lower cost in
production. It is expected that in the future, the trend of the competition of small scale entrepreneurs will be influenced
as the major entrepreneurs have higher negotiating power both in raw material price and selling price. Therefore,
entrepreneurs with smaller scale have to focus in quality and food safety by emphasizing more on specific products;
including manufacture products that are environmental friendly to be able to operates under a more intense competition
that will occur in the future.

(2) COMPETITIVE STRATEGY

1) Place importance on maintaining varied standard in order to have good quality product and
friendliness to the environment by starting from material provision, manufacturing management focusing on food

safety, stocking and transportation, also includes Traceability System.

2) Manufacture product under the production process that is up to the standard and is certified
in accordance with the international manufacture standard, whether its a GMP, HACCP standard including 1SO, BRC
quality standardize, which allow the Company to be accepted by the foreign customers. and allow the production
following the religious principles as well.

3) Plan in conjunction with trade partner to be able to deliver consistently and in accordance

with the customers requirement.

4) Build trustworthiness with trade partner by using product quality, good services and solve

problems straightforwardly.
5) Maintain good relationship with the suppliers to build sustainable business alliances.
(3) CHARACTERISTIC OF CONSUMERS AND TARGET CONSUMERS

PMF is the manufacturer of fish snack “Taro” and “Taro Crispy” which are distributed in Thailand
through Premier Marketing Public Co., Ltd. (PM). PM will distribute products through wholesale and retail stores as
well as through modern retail shops. The main target group of customers, as indicated earlier, is the childhood,
teenage and working age. Customers in other countries will depend on the market in each location.

PCl is the manufacturer of all the export tuna products. The products will be manufacture according
to the purchase order of each customer and the main market is in Japan. in addition to customer bases in Europe,
America, Australia and Middle East countries. This also includes customer from Middle East and customers from
Europe. For product such as tomato sauce, chilli sauce, black pepper flavour and seaweed flavour seasoning sauce
including flavored clams product and clams with herb in can under the brand King’s Kitchen are distribute through
Premier Market Public Co., Ltd. both domestic and neighbour countries. The Main target group are house wives and
customers that operates business in restaurants and hotels and use these products as part of their ingredients in
cooking food and to provide to their customers.

PFP The ready to cook and ready to eat products produced by PFP’s factory are sold mainly to

domestic customers, which are large fast food networks, supermarkets, etc.



3) DISTRIBUTION AND DISTRIBUTION CHANNEL
FISH SNACK “TARO”, “TARO CRISPY” AND KING’S KITCHEN SAUCE PRODUCTS

Fish snack “Taro”, “Taro Crispy” are under the manufacture of PMF and tomato sauce, chili sauce and
seasoning sauce brand “King’s Kitchen” are under the manufacture of PCl focuses in manufacture to be distribute
domestically and is distribute through Premier Marketing Public Co., Ltd. PMP is responsible for distribution of goods
through different type of stores whether if its modern trade, traditional trade and cash van.

TUNA PRODUCT AND DELICATESSEN SEAFOOD PRODUCT

Distribution of tuna and delicatessen seafood are made directly to the customer and through trading
agents or trading firms both domestic and international by PCl marketing team. Product distribution channels are

separated into 3 types, as follows:
In Distributing tuna products and delicatessen seafood product

(1) Distribute directly to the customer groups that were selected be business alliances and have been
trading for a long time. The company and alliances collaborate to study and manufacture products to meet the market
demand.

(2) Distribute through trading agents or trading firms which are the agent that distribute products to
department store, convenient store, restaurant and etc.

(3) Directly distribute to customer without using the trade agent business partners caring about society

and environment.
FROZEN FOOD PRODUCT

Frozen food product that are manufacture from PFP will be distribute directly to large fast food network

customer type by the PFP marketing team.
4) PROCUREMENT OF RAW MATERIAL
PMF

The important material, which is the main cost of manufacturing Taro fish snack, is the frozen grounded
fish meat (Surimi) which is transformed from Bluntnose lizardfish, Cutlassfish and Goatfish. These fish have soft white
meat, not too mild, less fishy smell, and can be caught in Thai territorial waters and neighbor. PMF provides Surimi
from many manufacturer, both domestic factory and outside the country.

Nowadays, Surimi production in Thailand has the problem of material fish cost which tends to be
increased because of lacking of the material. This is caused by less working fishing boats which is affected by the

regulation of organizing fishery for sustainable fishery in Thailand.

PMF reduces the risk of domestic material lacking by providing more material sources outside the
country in ASEAN region. However, before making purchase order of frozen grounded fresh meat, the manufacturing
test must be perform until it can be assured. The seller needs to seriously follow the agreement. The purchase order
is done in advance, including specifying the quantity, price and delivery plan in monthly.

Based on the above, the company has never confronted with the problem of lacking material which
affects to the production. However, the cost of frozen grounded fish meat is varied, and may be increased in some
season depending on the quantity of caught fish during the period. Therefore, PMF is also providing more material
from other region such as America region. The type of fish will be assorted following the prescribed specific standard

which can be active immediately when lacking occurs in the future.

Apart from frozen grounded fish meat, the container is considered to be one of main material. PMF has
also set the similar policy by procuring from many domestic container manufacturers based on size and required
design, so the appropriate cost can be controlled.
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PCI

PCI procure raw tuna and raw seafood material from domestic and international by placing order that
suits with the production plan. At certain time purchase orders are higher than the normal and those raw material
are stored in the freezer to prevent the shortage of raw material. Nevertheless, the material purchase must be
conformed to the company policy which is to create environmental friendly product. Moreover, the company has also
provide the regulation for seafood procuring direction as following:

1. Not supporting illegal fishery which is lacking of report and control followed by (IUU : lllegal,

Unreported and Unregulation)

2. Not procuring and providing the material from illegal fishing performed by blacklisted fishing boat.
(Vessels engaged in IUU fishing)

3. Not purchasing fish from fishing boat which performs fish transferring midway in the sea.
4. Not purchasing material from the company which is accused for illegal fishery.

Packaging comes in two forms, can and pouch which are procure from domestic and import. PCI contact
with several manufacturers for the order made in the country and import packages will be provided by each employer.
The consideration of packages order will be in line with the production plan which is in accordance with the customers
order.

Procurement of raw material such as full-flavoured tomato, hot chillies, garlic, seaweed and pepper for
tomato sauce, chillie sauce and seasoning sauce are purchased from several manufacturers in Thailand. PCl has good
relationship and has been trading with these manufacturer for a long time. For other raw material such as sugar, salt
and vinegar, which do not have large order and can be easily procure from general market. Moreover, different types
of packages such as glass bottle, pouch, pack and gallon are ordered from domestic manufacturer at which the orders

are made regularly.
PFP

Frozen food products that PFP manufacture consisted of raw materials that are sea meat such as shrimp
and squid. Moreover, there are other ingredients such as mushroom, vegetables, spices and seasonings.

The aforementioned raw materials are entirely procure from domestic which are available every where
and have several dealer. PFP has good relationship with these raw material dealer that is why the Company never

face with the shortage of raw material.
5) IMPACT ON ENIVRONMENTAL

Premier Marketing Public Co., Ltd. considered helping reduce the burden of environmental pollution by
working proactively from storing inventories to be at appropriate level, circulates goods in the store to create freshness.
Manage to reduce the problems of product expiration and might have to destroy the expired products. With the
aforementioned measures allow the Company to have less complication on the said problems and be part to help
reduced the torment from environmental pollution. In addition, subsidiaries the conduct business on manufacture and
distribute food product are PMF, PCl PFP and PM SE must practice in accordance with the regulations of Department
of Industrial Works, Ministry of Industry Thailand in terms of polluted water treatment before releasing into the public

water resources.

Subsidiaries are aware of the impact from their manufacturing process on the environment and have
strictly proceeded along the determined guidelines by having strong protective measures for the wastewater discharged
from their factories. The wastewater is treated in the factory until it is of acceptable standard before being discharged.
The subsidiary regularly inspects the condition of the water and the results show that the quality of the effluent
passes the required standard. At present, some of the treated water is recycled for use in these companies in order
to reduce water consumption and to help conserve water resources as well. These subsidiaries are able to control
their production waste according to the required standard and can also recover the waste heat from their manufacturing

process for reuse.



With awareness and the setting of guidelines for strict management of environmental impacts and the
placement of the utmost importance on this matter, in 2015 PMF and PCl certified Green Industry Level 3 by the
Ministry of Industry. This certifies that their factories have a management system that focuses on the Green System

or a systemic environment management system with monitoring, evaluation and review for continuous development.

In addition, PMF also received the CSR-DIW Award under the project to develop corporate social
responsibility in industrial factories from the Department of Industrial Works, Ministry of Industry and PCI continually
joined the project called “Pineapple eyes” organized by Samut Prakan Industry. It is a project for caution, caring and
cooperating to solve the environment problem in Samut Prakan province. It is the cooperating between people,
organization and government in order to develop the industry to sustainably stay with the community and environment.
It also perseveres the development strategies of Samut Prakan for being clean industrial city, safe to live and become
green province in the future. Moreover, the company and the sub-companies also concern about taking care of the
social effect and environmental effect on the chain of organization management in order to create sustainability and

achievement among business, staff and society entirely.
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Risk Factors

In order to accomplish objectives and missions, the company shall emphasize on risk factors and identify
risks that may impact company’s business. Moreover, preventive actions and plans will be prepared as to ensure that

the company can promptly manage and handle all risks.

According to the company’s core values, the risk management plan has been covered all aspects in economic
risks, social and environmental risks as to ensure that the company complies with the sustainable development plan
and harmonizes alignment of success among its business pursuit, its staff motivation and society enhancement which

those mentioned missions are the company’s core values.
POLICIES AND COMMITMENTS FROM THE EXECUTIVES

1. The company (Premier Marketing Public Company Limited) and its subsidiaries have conducted risk
management plan in comply with principles and guidelines of ISO 31000:2009 and COSO ERM. Implemented risk
management plan of the company not only identifies risks which may affect the accomplishment of company’s
objectives but it also responds to any changes that may cause in the near future. The company will emphasize on

identifying risks and how to manage those identified risks.

2. The company acknowledges that successful risk management requires cooperation from employees from all
levels. Accordingly, the company has established the risk management committee implementing risk management plans which

apply to all business operational process as well as monitoring all significant changes that may affect the company’s business.

3. The company expects that all employees have acknowledged and have been made aware that risk
management culture is significant and the employees should pay attention on this issue. According to this, the
company is in a process of conducting risk management manual as well as monitoring risks of the company and

ensure that it is complied with the manual which expects to be issued early of year 2015.

STRUCTURE OF RISK MANAGEMENT

Organization’s risk management structure

BOARD OF DIRECTORS

CORPORATE SECRETARY

AUDIT COMMITTEE

CHIEF EXECUTIVE OFFICER
...... INTERNAL CONTROL

RISK MANAGEMENT

4 |

SUB COMMITTEE ¢

MEMBER



DUTIES AND RESPONSIBILITIES

1. The Board of Directors and Audit Committee are responsible for establishing policies and monitoring
risk management plans as well as assessing the effectiveness of risk management scheme of the company and its
subsidiaries as to ensure that risk management plan has been well-conducted and in comply with determined plans

and guidelines.

2. Chief Executive Officer is responsible for supporting and enhancing the risk management to be

continuously developed as the culture of the company.

3. The risk management subcommittee is responsible for considering risk management and strategic plans,
reviewing and monitoring risks. The subcommittee also appoints risk management committee and report the risk
management status to sustainable development committee, Chief Executive Officer , audit committee and the board
of directors.

4. In order to analyze problems and indicate solutions for protecting and prevailing risks of the company,
the risk management committee is responsible for researching, tracking and gathering all problems caused by risk

factors.

5.  The audit committee is responsible for monitoring any action conducted by the risk management
committee as to ensure that the risk management system is well-applied.

RISK MANAGEMENT FRAMEWORK

In order to be respond to business environment that has rapid changes, the company has adopted a risk
management framework applied from International Organization of Standard (I1SO), ISO 31000:2009 issued in year
2009. The full names of standard principles are called Risk Management - Guideline on principles and implementation
of risk management and COSO - Enterprise Risk Management. However, aforementioned principles are more like
guidelines but not specifications. In order to enhance value chain to be more effectively and sustainably, the company

has established a risk management framework, the objectives of this framework are;
1. Linking the company’s risk management with performance evaluation system.
2. Communicating the benefits of risk management.

3. Assisting in the preparation of policy and risk management as well as reinforcing the perception of risk
(risk attitude).

4. Scoping and developing the risk management in the company
5. Indicating authorities and responsibilities in risk management

6. Ensuring that the principles and methods of risk management applied throughout the company are the

best practices and internationally standardized

7. Monitoring and reviewing the risk management regularly as well as continuing revision of risk management

framework.

8. Considering that the resources used in the risk management are adequate and in line with specified
responsibilities as defined in risk management plan.

9. Ensuring that risk management will be succeeded and be able to report all significant risks.

RISK MANAGEMENT AND INTEGRATION OF THE COMPANY CAN BE DIVIDED INTO TWO LEVELS;

1. Entity Level: The company shall manage risks arisen from the main business activities, such as strategic

risks, master plans or management policies, including internal and external risk factors which may significantly impact
business operations.

2. Activity Level: The company shall manage risks caused by operations of each division and ensure that

the risk management covers any risk associated with usage of technology and human resources.
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PRODUCT DISTRIBUTION BUSINESS
1. Risk of decreased purchasing power due to economic deceleration

Economy is decelerated due to various causes such as the global economic situation, slump agricultural
product prices including rice and rubber, as well as drought. These occurrences have great impacts on domestic purchasing
power. As a result, the company’s overall outcomes do not meet the target. However, the 2015 risk management measures

reduced the impact of such risk and maintained better overall performance than the year before.
Preventive or reactive measures

The company has prepared plans to deal with situations above. Plans are sales promotion and launching
more new products. These stimulate consumer purchasing decision. Plans include strict controlling budget effectiveness.
The company cooperates with oversea partners to push forward and expand distribution export channels. This is to

minimize impacts of these risk factors and to extend channels of revenue.
2. Risk of Distribution of Modern Trade

Modern trade business, including convenience stores, department stores, discount stores, and cash &
carry stores are being expanded or consolidated more and more obviously. These distribution channels gain more
negotiating power in consumer markets. The risk factor is to soared costs or required interest. This risk factor couples

with consumer good business. Risk management in the past years is thereby to limit the impact at appropriate level.
Preventive or reactive measures

The company has implemented a plan to balance proper proportion of modern trade and traditional
trade sales. Business plans are developed together with stores of both channels. It is to allow budget used and
business grows appropriately. In addition, the company prepared to support expansion of traditional stores that shapes
their business to become modern retailers. Distribution channels were expanded by the consumer’s behavior trends.
The company provides training and development of personnel in charge of certain sales channels. Staff are able to

work with stores and other certain channels effectively.
3. The Risk of Distributor’s Contract is not Renewed

In product distribution business, the company will discuss about operation with partners, to assure
benefits and reach goals in the long term. However, the distribution contract is a crucial tool for trade business. The
contracts will last between 3-5 years and renewal term is indicated clearly. The company may be at risk when partners
do not renew contracts. The company may loss revenue from product distribution. In addition, partners may improve
terms and conditions which could cause loss of revenue. In 2015, a partner has terminated distribution contract. The
company has taken measures to cope with the impact and attempted to control the impact at the acceptable level.

Preventive or reactive measures

In cooperation with business partners, the company focuses on common interests and goals in the long
run. The company discusses regularly with partners. In addition, the company has to adhere to and comply with the
terms and conditions of the agreement strictly. Moreover, long-term collaboration between the company and partners
has to be developed to become closer business partnership, and it is trusted to renew the contract. Business partners
should earn reasonable revenue from their sales. In addition to create sustainability with existing business partners,
the company has also established a department to recruit trade or business partners which share common business

goals in the long run, to reduce the impact risk mentioned above.

FOOD PRODUCT MANUFACTURING BUSINESS
1. Risks of Raw Material Price and Supply Fluctuation

Subsidiary companies depend on major raw materials; tuna and frozen ground fish. These raw materials
are harvested from natural resources, so supplies depend on season, weather, natural phenomenons, and natural
disasters. Prices decrease/increase by market demand and supply. Moreover, raw material prices are affected by
uncontrollable external factors such as oil price, as well as novel laws and regulations of trade partners. More recently,
seafood raw materials shall comply to the EU regulation: IUU Fishing (lllegal, Unreported, Unregulated Fishing), which
is enforced more strictly. These lead prices (drastically) changed and affect manufacturing cost of subsidiaries.



In the past operation, the company has controlled impact of these risks at acceptable level. The company

also prepared
preventive or reactive measures as followings;
1. Manufacture new products which rely on seafood raw material lesser.

2. Manufacture new products using wider range of raw materials such as beef, chicken, lamb, and

vegetable. They should be food grade and traceable. This aims to create value added products.
3. Import major products which are obstructed by trade barriers and regulations.
4. Maintain raw material stocks before predicted shortage period.
2. Risks of Exchange Rate

Revenue of subsidiaries comes from exports, exchange rate fluctuation affects on turnovers inevitably.
Export income currency is mostly US dollar. The business should prepare to prevent risks of exchange rate (particularly
in very high fluctuation situation) to mitigate impact on revenue and profits. Last year, exchange rate fluctuation is

very high. Subsidiaries can reduce some loss due to foreign exchange in acceptable level.
Preventive or reactive measures

Revenue of subsidiaries is foreign currencies, as well, expenditure is foreign currencies including imported
raw materials and packaging materials. The company is then able to control risks of exchange rate. It has planned
to pay for goods in the same time of earn payment (Natural hedge). In addition, the company has sufficient forward
contract of monetary institution to prevent risk. The company closely follows related movement, and news. It has FCD
(Foreign currency deposit) in USD to mitigate risks of exchange rate fluctuation.

3. Risk of Depending on Major Customers and Japan Market

In the past year, Premier Canning Industry Co., Ltd. (PCl), an exporter tuna products and pet food, has
been affected by the global financial crisis, especially occurred in Japan. Major customers were affected by the
recession and devaluation policy of the Japanese government. As a result, exports to Japan have decreased. A subsidiary

(PCI) has expanded its export market to other continents. It was thus possible to reduce the impact of risks.
Preventive or reactive measures

Subsidiaries maintain their measures to reduce reliance on major customers in Japan by expanding the
destinations to other continents. The company focuses on establish, develop, and strengthen its own brands. It is to
mitigate impact of these risks.

4. Risks of the International Trade Agreements and Regulations

Trade agreements, either multilateral or bilateral agreement, may not benefit to small and medium
companies in term of trade competition. For example, JTEPA (Japan - Thailand Economic Partnership Agreement), a
free trade agreement that facilitate the trade of goods and service between stakeholders, may cause risks to subsidiaries.
The agreement’s rule of origin states that Tuna have to be caught by Thai fishing vessels or dialogue partners, or
fishing vessels listed by I0TC (Indian Ocean Tuna Catching). In addition, scarceness of Tuna, the company’s main
raw material, in the Thai territorial water lead caught Tuna and implement of rule of origin are limited. Canned Tuna
business does not earn the benefit of the agreement, and income earned from Tuna export may decrease. In addition,
EU market has strict measures. It has enacted IUU Fishing Regulation. The regulation is to assure that fish caught

and exported fish to Europe are properly caught. Illegal labor shall not be used such as forced labors and child labors.

The company operates its business while complying with regulations of trade partners and government

agencies. It also monitors regulation improvement. It is thus possible to control risks at appropriate level.
Preventive or reactive measures

In addition to implementing risk management measures mentioned above, the company plans to study
regulations of future trading partners. It cooperates closely with government agencies such as the Department of
Fisheries and the Livestock Department, as well as trade partners. It has schedules of supplier visits. The company
attempts to expand its exports to other countries, such as Europe, Australia, and the US. It uses domestic raw materials
to diversification.
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Shareholdings Structure And Management

SECURITIES AND SHAREHOLDING STRUCTURE
1. REGISTERED AND PAID-UP CAPITAL

As at December 31, 2015, the Company has registered capital of Baht 598,245,300 of which the paid-
up capital amounts to Baht 598,245,300 divided into ordinary shares of Baht 598,245,300 worth Baht 1 each.

2. SHAREHOLDERS
1) TOP 10 SHAREHOLDERS

Details of the top 10 shareholders whose names are shown in the shareholder register as of 30
December 2015 are as follows:

NAME NUMBER OF SHARES SHAREHOLDING %
1. Premier Fission Capital Co., Ltd.* 300,410,600 50.22
- Premier Fission Capital Co., Ltd. 295,410,600 49.38
- Mrs. Vimolthip Phongsathorn 5,000,000 0.84
2. Thai NV D R Co., Ltd. 52,772,604 8.82
3. HSBC (SINGAPORE) NOMINEES PTE LTD 42,661,600 7.13

4. DEUTSCHE BANK AG, SINGAPORE (DCS) A/C
PANGOLIN ASIA FUND 24,641,300 4.12

5. STATE STREET BANK AND TRUST COMPANY

FOR CANADA 19,538,235 3.27

6. CHASE NOMINEES LIMITED 13,381,229 2.24
7. NORTRUST NOMINEES LTD - NTGS CL AC 13,229,520 2.22
8. STATE STREET BANK EUROPE LIMITED 10,806,200 1.81
9. RBC INVESTOR SERVICES TRUST 6,125,365 1.02
10. Mr.Apisit Panpruk 6,000,000 1.00
Total Majao Shareholders 489,636,653 81.85

* including the 4,900,00 shares owned by Mrs. Vimolthip Phongsathorn as she is a major shareholder of Premier Manufacturing
Co., Ltd. that holds 99.84% shares of Premier Fission Capital Co., Ltd.
2) PERCENT SHARES IN MINOR SHAREHOLDERS (% FREE FLOAT) : 32.77

3) MAJOR SHAREHOLDERS WHO ARE RELATED PERSONS PARTICIPATING IN THE COMPANY MANAGEMENT
ARE AS FOLLOWS:



NAME TYPE OF BUSINESS RELATED PERSONS

1 .Premier Fission Capital Co., Ltd. Business management service Mr. Vichien Phongsathorn,
and investment Mrs. Duangthip Eamrungroj,
Mr. Somchai Choonharas,
Mr. Suradej Boonyawatana

and Mrs. Pensri Dettingeng

are co-directors

4) AGREEMENT BETWEEN MAJOR SHAREHOLDERS
The company has no shareholders’ agreement
3. ISSUANCE OF OTHER SECURITIES

- None -

MANAGEMENT STRUCTURE
1. BOARD OF DIRECTORS

As at 31 December 2015, the Board of Directors consisted of 9 directors as follows:

ATTENDANCE ATTENDANCE

OF AUDIT’ OF
ATTENDANCE/  couMITTEE  SHAREHOLDERS'
LIST OF BOARD TOTAL
OF DIRECTORS POSITION NUMBEROF MEETING/ MEETING/TOTAL
MEETING TOTAL NUMBER NUMBER OF
OF MEETINGS MEETINGS
(TIMES) (TIMES)
1. Mr. Vichien Phongsathorn Chairman 5/5 - 1/1
2. Mr. Katiya Greigarn Independent Director 5/5 8/8 1/1

and Chairman of the
Audit Committee

3. Mr. Wichai Hirunwong Independent Director 5/5 8/8 1/1
and Member of the
Audit Committee
4. Miss Naengnoi Chai-onnom Independent Director 4/5 7/8 1/1
and Member of the

Audit Committee

paiiwi] Auedwo) d1gnd buiayle Jalwald STOZ 3oday jenuuy

5. Mrs. Duangthip Eamrungroj Director 5/5 - -

6. Mrs. Nangnoi Bunyasaranand | Director 5/5 - 1/1

7. Mr. Suradej Boonyawatana Director 5/5 - 1/1

8. Mrs. Pensri Dettingeng Director 5/5 - 1/1

9. Mr. Somchai Choonharas Director, 5/5 - 1/1
Director

- Member number (4) Ms. Nangnoi Bunyasaranand has taken leave the committee meeting 4/2558 and taken leave audit committee
meeting with subsidiaries’ executives because of important business.

- Member number (5) Mrs. Duangthip Eamrungroj has taken leave the shareholder meeting 2558 because she has a planned trip
to foreign country.
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Mr.Teerapol Juthapornpong - Corporate Secretary served as the Secretary of the Board of Directors and
Secretary of the Audit Committee Secretary. A profile of Mr. Teerapol Juthapornpong is presented in Profiles of Directors
and Executives.

AUTHORIZED DIRECTORS

Mr. Vichien Phongsathorn, Mrs. Duangthip Eamrungroj, Mr. Somchai Choonharas, Mr. Suradej
Boonyawatana and Mrs. Pensri Dettingeng with any two directors of the five directors signing jointly with the Company’s

seal affixed.

At every annual general meeting of shareholders, one-third of the directors must resign. If one-third
is not a round number, the number closest thereto shall be the applicable number. The directors to vacate office
within the first and second year following company registration shall draw lots. In subsequent years, the directors
serving the longest shall resign. The directors who vacate office are eligible for re-election by shareholders.

SCOPE OF RESPONSIBILITIES OF THE BOARD OF DIRECTORS

1. Administer the corporate affairs in compliance with all relevant laws and regulations, the Company’s
objectives and Articles of Association, including the resolutions of the shareholders’ meetings, except for issues where
the approval of the shareholders’ meeting is required prior to implementation, such as issues that by law requires
the resolution of the shareholders’ meeting, related transactions, acquisition or sale of substantial assets according

to the criteria of the Stock Exchange of Thailand or as determined by other government agencies, etc.

2. Review and approve Consider and approve major issues, such as policies, strategies, plans and
budgets, organization structure, authority of the management, corporate governance policies, and other issues as
prescribed by the Stock Exchange of Thailand or by law annually.

3. Supervise the management to act in accordance with the approved policies, strategies, plans and
budgets.

4. Appoint a qualified person who does not possess the prohibited characteristics as specified in the
Public Company Limited Act B.E. 2535 (1992), including any amendments thereof, and the securities and exchange
laws, as well as related notifications, rules and/or regulations, to replace a director who has vacated office by any

reason other than retirement by rotation.
5. Appoint an Audit Committee and other sub-committees, and Chief Executive Officer .

6. Install reliable accounting, financial reporting and financial audit systems, as well as oversee the
establishment of efficient and effective internal control and internal audit systems.

7. Ensure that the Company has a comprehensive risk management system and process, with effective

reporting and monitoring.

8. Report on the execution of the Board of Directors’ responsibilities in the preparation of the financial

statements, which is to be presented together with the report from the independent auditor in the annual report.

9. Protect fairly the benefits of the major shareholders and minority shareholders according to their
rights; provide equitable treatment of major shareholders and other stakeholders with consideration for the avoidance

of conflict of interest; ensure operational transparency and the disclosure of sufficient and accurate information.

10. The following transactions can be undertaken only after approval from the shareholders’” meeting
has been granted. However, it is prescribed that in a transaction where a director or any other person may have a
conflict of interest with the Company or its subsidiary (if any) the director is not eligible to vote on the transaction.

(a) Transactions that by law require the resolution of the shareholders’ meeting.

(b) Transactions in which directors have an interest and are required by law or SET‘s requirements

to be approved by the shareholders’ meeting.

11. The Board of Directors may delegate one or more director(s) or any other person to carry out

particular activities on behalf of the Board. However, this delegation excludes the authorization or sub-authorization



of the director(s) or appointee(s) in the approval of transactions with potential conflict of interest with the Company
or its subsidiary. Approval from the shareholders’ meeting is required for related transactions and the acquisition or
sales of substantial assets of the Company as stipulated by the requirement of the Capital Market Supervisory Board.

AUTHORITY AND RESPONSIBILITY OF THE PRESIDENT OF THE BOARD OF DIRECTORS

The President of the Board of Directors has duty and responsibility for the management of the Company’s

business in accordance with the Board of Directors’ assignments including the following duties:

1). Consider and screen the policy, strategic framework and budget, management structure as well as

management authority of the Company prior to presenting them to the Board of Directors for further approval.

2). Supervise and pursue the Company’s management in accordance with the policy, strategic framework
and budget approved.

3). Have authority to conduct business operations and approve of expenditure in the scope determined
within the managerial authority of the Company.

4). Perform duty as assigned by the Board of Directors and/or the Audit Committee.
2. MANAGEMENT TEAM

As of 31 December 2015, the management team consisted of 6 members as follows:

LIST OF MANAGEMENT TEAM
Premier Marketing Public Company Limited POSITION
1. Mr. Somchai Choonharas Chief Executive Officer
2. Mr. Piya Smutkochorn Managing Director
3. Mr. Suthep Vangtal Deputy Managing Director - Sales
4. Mr. Pornsak Sinkanarak Deputy Managing Director - Marketingl
5. Mr. Choocheep Auekarn Deputy Managing Director - Personnel and Administration
6. Mrs. Sopaporn Leungamornnara Assistant Managing Director - Accounting and Finance
7. Miss Malee Sukareechai Assistant Managing Director - Marketing 2
8. Mr. Pitoon Pungvirawat Assistant Managing Director - Sales

Premier Canning Industry Company Limited POSITION

Mrs. Porntip Saowapak Managing Director

Premier Frozen Products Company Limited POSITION

Mrs. Porntip Saowapak Managing Director

P.M. Food Company Limited POSITION

Mr. Somchai Choonharas Managing Director

Accordingly, the directors are appointed to have authority and responsibility to perform under the policy,

strategy and objectives determined by the Board of Directors.
AUTHORITIES AND RESPONSIBILITIES OF THE CHIEF EXECUTIVE OFFICER

The Chief Executive Officer has the authority and duty to manage the affairs of the Company and its
subsidiaries as assigned by the Board of Directors, which include the following matters and businesses:
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1) Plan the overall image and consider and scrutinize policies, strategies, plans and budgets, structure
of administration and various scopes of authorities of the Company and its subsidiaries for proposal to the Board of
Directors for endorsement.

2) Supervise and monitor the operations of the Company and its subsidiaries to be in accordance with

the approved policies, strategies, plans and budgets.

3) Have the power to execute and approve all expenditures within the scope prescribed by the

Company’s delegation of authority manual.
4) Monitor and maintain the core values of the organization.
5) Perform any other duties assigned by the Board of Directors and/or the Audit Committee.

However, the Chief Executive Officer’'s administrative power, including the delegation of such authority to
other persons as deemed appropriate, excludes the administrative power or authorization that empowers the Chief
Executive Officer or the appointee to approve any transaction in which he/she or related persons may have conflicts of
interests with the Company or its subsidiary, or any other transaction not carrying out under normal business practice.
The approval of such transactions must be proposed for consideration and approval from the Board of Directors’ meeting

and/or the shareholders’ meeting as stipulated in the Articles of Association or by any relevant law.
AUTHORITIES AND RESPONSIBILITIES OF THE MANAGING DIRECTOR

Managing Director has authority to manage the company business assigned by the Director, including

following tasks;
1) Administer and/or manage the company’s daily activities.

2) Prepare policies, strategies, plans and budgets, structure of administration and various management
authorities of the Company for scrutinization by the Chief Executive Officer for further proposal to the Board of

Directors for endorsement.

3) Operate and manage the Company’s businesses according to the approved policies, plans and

budgets.

4) Have the power to execute and approve all expenditures within the scope prescribed by the

Company’s delegation of authority manual.
5) Develop the quality and effectiveness of the organization and personnel continuously.

6) Be the person authorized to manage the affairs of the Company as prescribed by its delegation of

authority manual.
7) Monitor and maintain the core values of the organization.
8) Perform any other duties assigned by the Chief Executive Officer.

However, the Managing Director’s administrative power, including the delegation of such authority to
other persons as deemed appropriate, excludes the administrative power or authorization that empowers the Managing
Director or the appointee to approve any transaction in which he/she or related persons may have conflicts of interests
with the Company or its subsidiary, or any other transaction not carrying out under normal business practice. The
approval of such transactions must be proposed for consideration and approval from the Board of Directors’ meeting
and/or the shareholders’ meeting as stipulated in the Articles of Association or by any relevant law.

3. COMPANY SECRETARY

The Board of Directors have a resolution to appoint Mr. Teerapol Juthapornpong as the Corporate
Secretary as of February 21, 2013 in order to perform in relation to the meetings of the Shareholders Meetings, the
meeting of the Board of Directors and the Sub-Committees as well as to support the corporate governance in accordance
with the standards of corporate governance. The profile of Mr. Teerapol Juthapornpong is shown in details related to
his directorship and management. As such, the Corporate Secretary must have the qualifications and responsibilities

as follows:



QUALIFICATIONS

1) Must possess basic knowledge of the principles of laws and regulations of regulatory agencies

related to the public limited companies laws and the securities and exchange laws.

2) Must have knowledge and understanding of the principles of good corporate governance and the
good practices in corporate governance.

3) Must have knowledge in the various businesses of the Company and good communication skills,
which are supplementary qualifications that assist the Corporate Secretary in efficiently carrying out his duties.

ROLES AND RESPONSIBILITIES

The main roles and responsibilities of the Corporate Secretary are to support the Board of Directors
regarding regulatory requirements. The specific roles and responsibilities of the Corporate Secretary include the

following duties:

1) Manage the Shareholders Meetings, the Board of Directors Meetings and the related Sub-Committees
Meetings as appointed by the Board of Directors by complying with law, the Articles of Association of the Company,
and the Charters of each committee and the good practice.

2) Inform the related executives of the resolutions and policies of the Board of Directors and shareholders
and monitor the implementation through the Managing Director of such resolutions and policies.

3) Provide advice and preliminary recommendations to the Board of Directors and the committees
appointed by the Board on statutory matters, regulatory practices and desirable practices related to corporate

governance.

4) Ensure that the Corporate Secretary’s unit is the center for corporate data, such as the juristic
person registration certificate, Memorandum of Association, Articles of Association, shareholder’s register and licenses

for various types of businesses.

5) Supervise the disclosure of information and reports under his responsibility to the regulatory
agencies in accordance with the law, regulation and policy on the disclosure of information and news of the Company.

6) Contact and communicate with the general shareholders to inform them of their various rights.

7) Provide news and information to the directors on issues related to the business operations of the

Company to support them in the execution of their duties.
8) Arrange for advice to be provided to the newly appointed directors.
4. REMUNERATION OF DIRECTORS AND EXECUTIVES
The Company has a policy to remunerate the directors and executives at a level that is appropriate with
consideration of the Company’s performance and by comparison with companies within the same industry, as well
as the appropriateness to the duties and responsibilities of each director and executive The remuneration for the

directors is in the form of annual bonus and meeting allowance while the remuneration of the executives is in the

form of salary, bonus and provident fund contribution.
(1) MONETARY REMUNERATION
(A) REMUNERATION OF DIRECTOR

The annual general meeting of shareholders for the year 2015, held on 23 April 2015, passed
a resolution to pay remunerations to directors as follows :
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Board of Directors

Meeting Allowance

- Chairman 24,000 (Baht/time)

- Directors 17,000 (Baht/person/time)
Audit Committee

Meeting Allowance

- Chairman 24,000 (Baht/time)

- Directors 17,000 (Baht/person/time)
Bonus

- Chairman of the Board of Directors 330,000 (Baht/time)

- Chairman of the Audit Committee 500,000 (Baht/time)

- Audit Committee 460,000 (Baht/time)

- Non-audit Committee 310,000 (Baht/person/time)
Other benefits - None -

In 2015, remuneration was paid to the directors of the Company, in the form of meeting allowance and

directors’ reward for the number of attendance and paid remuneration to the Audit Committee in the form of meeting

for the number of attendance allowance as follows:

POSITION REMUNERATION (BAHT)
Meeting Allowance Directors’ TOTAL
BoardOf  Audit P;"-:“
Director Committee .
1. Mr. Vichien Phongsathorn Chairman - - - -
. 2. Mrs. Duangthip Eamrungroj Director - - - -
3
be)
% 3. Mr. Somchai Choonharas Director, - - - -
pe: Managing Director
6
2 4. Mr. Suradej Boonyawatana Director - - - -
o
% 5. Mrs. Pensri Dettingeng Director - - - -
2
é 6. Mr. Katiya Greigarn Independent Director 85,000 168,000 500,000 753,000
E and Chairman of the
C
J@ Audit Committee
ﬁ 7. Mr. Wichai Hirunwong Independent Director 85,000 119,000 460,000 664,000
17:» and Member of the
g Audit Committee
3
g 8. Miss Naengnoi Chai-onnom Independent Director 68,000 102,000 460,000 630,000
2
wn

and Member of the
Audit Committee

9. Mrs. Nangnoi Bunyasaranand Director 85,000 - 310,000 395,000

Total 2,442,000

Remark : * executive director, do not receive remuneration




(B) EXECUTIVES

In 2015, the Company remunerated the executives in the form of salary and bonus as follows:

REMUNERATION

NO. OF EXECUTIVES REMUNERATION (BAHT)

Salary and bonus 30,909,074.77

(2) OTHER REMUNERATION
(A) OTHER REMUNERATION FOR THE DIRECTORS
- None -
(B) OTHER REMUNERATION FOR THE EXECUTIVES
PROVIDENT FUND

The Company has established a provident fund for its executives and employees with the
contribution of the Company. The fund is added by % of salary determined by company. In 2015, the Company made
contributions to the provident fund for a total of 8 executives, totaling 1,613,628 Baht.

EMPLOYMENT OF MANAGEMENT AND BUSINESS CONSULTANT

The Company and its subsidiaries have engaged Premier Fission Capital Co., Ltd. (PFC), a major
shareholder of the Company, to provide management and administrative support services to the Company and its
subsidiaries under a management and consultancy agreement. The scope of services provided by PFC includes
management and policy planning, accounting and finance support, business development and investment, system
and data, human resources development and public relations.

The purpose of outsourcing the management and administrative support functions is to centralize these
functions within the Premier Group of companies. The expenses are shared by group companies according to the
amount of services required by each company, which helps to reduce operating costs, as the companies do not have

to recruit additional personnel for the provision of fully comprehensive support services.

The Company and its subsidiaries paid management fees to PFC on a monthly basis with PM, PMF and
PCl paying 400,000 Baht per month while PFP paid a monthly fee of 22,500 Baht. PFC calculated the fees based on
the distribution of costs and expenses of the group companies by taking many factors into consideration, namely,

the revenue, asset and number of employees of each company.

Under the terms of the agreement, the Company shall be entitled to terminate the agreement before
expiration if PFC fails to perform according to the objectives of the agreement. In such case, PFC shall have no right
to demand service fee payable under the remaining term of the agreement or claim for any damage. On expiration
of the initial term, the agreement shall be automatically renewed for additional periods of 1 year until it is terminated.
The agreement may be terminated by a written notice from either party not less than 90 days prior to the expiration
of the current term of the agreement.

However, the agreement with PFC is considered a related transaction that may have conflict of interest.
The Company must strictly adhere to its policy, measure and procedure for related transactions. In addition, if PFC
proposes to amend the terms of the agreement or the basis for calculating the fees payable by the Company and it
subsidiaries, the Company shall always present the proposed amendments to the Audit Committee for consideration

and approval prior to entering into a new agreement.
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5 PERSONNEL

Personnel are the key to drive the business to achieve the company’s objectives. The company thus
concerns from recruitment processes until the day of retirement. On December 31, 2015. have a total of 344 employees.
In 2015, the Company paid total remuneration of 189 million Baht to its employees, which included salary, overtime
pay, cost of living allowance, rewards, financial support, social security contribution, provident fund contribution, etc.
The subsidiaries paid compensation to employees same as the company totaling 186 million baht (exclude incentives
and sales commission which are sales expenditure).

With respect to the promotion of the annual remuneration, the Company has the policy to take care of

employees by promoting their remuneration on a yearly basis not exceeding the inflation rate but not less than the

average market remuneration when compared to the similar industry.

NUMBER OF EMPLOYEES AND PCl PFP PMSE PMF
REMUNERATION IN 2015 (SUBSIDIARY) (SUBSIDIARY) (SUBSIDIARY) (SUBSIDIARY)
Executives - Male (persons) 6 - - - 1 ’
- Female (persons) 2 1 - - -
Operation and support staff
- Male (persons) 158 73 93 327
- Female (persons) 178 189 226 602
Total (persons) 344 263 12 320 939
Employee Remuneration (Million Baht) 189 77 3 106 375

HUMAN RESOURCES DEVELOPMENT POLICY

The Company has a policy to continuously promote and development all levels of personnel by preparing
the guideline of human resources development in consistence with 5 Core Values of the Company and direction of
business growth. The guideline and the implementation are as follows:

1) Working System Development

The company develops quality management system comply with the international standard - ISO9001:
2008 for staff at every level.

»  Plans to educate about ISO 9001: 2008 for staff at every staff.

» Plan to prepare QM, QP, WI documents to comply with the standard as well as implementation

effectively for supervisor level and above.

»  Plans of internal audit in order to control and monitor the operation according to the requirements

effectively for each staff who are appointed as internal quality auditors.

The quality plans are in accordance with the company’s vision and values aimed to conduct business
integration. The company aims to create balance of business, staff, and society.

2) Competency Development

To preparation of personnel to fulfill the company’s policy, the company focuses on develop staff in all

level personnel by 3 competencies.
2.1) Core competency
2.2) Managerial competency
2.3)  Functional competency

Each staff have been educated to develop knowledge, skills, and capability to comply with the workload.
Staff are able to perform efficiently with full capacity to achieve effectiveness with standards in the same direction.



In 2015, the company has scheduled training about organization’s KPI. Targeted training hours were
at least 12 hours per person. It was internal and staff were assigned to attend external trainings as well. Training
courses are grouped by competencies as followings;

1. Core competency programs
There were 22 courses. 288 staff have attended, representing 15% of training hours.
2. Managerial competency programs
There were 6 courses. 56 staff have attended, representing 5% of training hours.
3. Functional competencyprograms
There were 42 courses. 324 staff have attended, representing 80% of training hours.
The 2015 training performance was 19.28 training hours per staff. It performed above the target.
3) Knowledge Management Programs

From the 2015 performance, the company has implemented ISO 9001: 2008 standard into enterprise
management. The system has been certificated by Intertec Industry and Certification Services (Thailand) Co., Ltd. on
September 3, 2015. The 2016 programs require preparation operation documents of every section. It is a basis to

expand to knowledge management (KM).

In 2015, PM Food Co., Ltd., a subsidiary company, was recruited by the National Productivity Institute
to participate “Improving Productivity & Sustainability through Knowledge Management: PF+KM”. It is a model (KM)
of productivity enhancement. General enterprises can be applied the company achievement as a practice.

4) Career Path & Succession Plan Programs

To prepare personnel, in term of sufficient quantity and quality, staff will be trained with individual
program in 2014 - 2015. Subsidiary companies have prepared competencies of important positions. Career Path &
Successor program was also arranged within time frame. The next step is to arrange the individually development
program (IDP) in accordance with the competency of each position/individuals.

5) Re-Process & Improvement Program

The 2015 operations were improvement and reduction of working duplication. The company encouraged
each section to improve their performance continuously such as implementing the automatic sale order process to

finish sales accounting faster, for example.

In addition, the company has initiated staff well-being program in accordance with core competencies.
The company focused on taking care of staff as key stakeholders. This is to create happy working atmosphere through
the concept “Happy Work Place: Happy 8”. “Happy People - Successful Works’ project is a tool to perform consistently.

» Happy Body is the health promotion activity. The company provides annual health check and
monitoring for all staff as well as providing health care knowledge. In the recent year, the company has focused on
nutrition knowledge to improve consumption behavior to suit individual health conditions. The company also arranged

annual health award competition.

» Happy Relax, the company promotes establishing sports clubs by staff. Currently, there are
badminton club, Sepak Takraw club, football club, aerobic dance club, and yoga club. The company supports the cost
partially.

» Happy Family, the company arranges activities that promote relationship within family. Photo
Contest to present family impressiveness communicated and shared proud of staff’s families.

» Happy Heart, the activities that promote kindness, generosity through the project “Good People
are Premier’s Pride”. Outstanding staff were awarded and announced. The consideration was based on their kindness
and virtues such as joining blood donation, donating student scholarships to Yuvabadhana Foundation by payroll

deduction, and being volunteers to answer letters from students under Yuvabadhana Foundation.
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» Happy Society

Internal society : The social activity to create good society is online network for staff communication.
This Facebook page Is dedicated to share news, resulting in better staff relationship and

generousness. Last year, there are 85 members Representing 25% of staff.

External society : The social activity encouraged upcountry sales staff to become volunteers to
visit Scholarship students of Yuvabadhana Foundation in various provinces. In the recent years,

staff have visited 5 students.

» Happy Money is the social activities to provide knowledge about debt management and money
savings before retirement, and management of personal income tax. In the recent year, the working

group has invited staff of Kasikorn Bank PCL to educate and introduce suitable investment.

» Happy Brain is the activity promotes knowledge sharing from the executive’s perspective. In the
recent year, it was extended to staff. Volunteers have shared knowledge from books, articles, and

video clips to staff in the meeting throughoutt the vyear.

» Happy Soul is the activity to create peace of mind. In the recent year, the company has invited
Phra Kru Sankarat Attasit or Master Ikkyu San from Pak Bor Temple to teach how implementing
Dhamma in workplace. Phra Banlue Supakit from Dhamma Mongkol Temple has taught and practiced

Buddhist meditation to have religious faith and moral lifestyle.

In 2015, in order to strengthen well-being of staff and achieve sustainability with social responsibility,
Premier Group has appointed a joint working group to serve 4 core values. The group coordinates environmental,
social, good governance, and well-being (ESGW) tasks, to achieve sustainable success.

The 2016 Personnel Planning/Development

To achieve continuity and sustainable development personnel, the company gives priority to the operations

below;

1. Implement knowledge management system in all processes to achieve sharing and knowledge transfer
within the organization thoroughly. To ensure consistent implementation, the company has established a subcommittee

of process development for sustainability. The subcommittee defines direction and knowledge transfer.

2. To prepare personnel, in term of sufficient quantity and quality that comply with each competency.
Therefore, all staff in the company and subsidiaries were analyzed individual’s competency, which leads to the

individual development program (IDP).

3. Human resource development continues to focus on 3 main areas; core competency, managerial
competency, and functional competency. It is to develop staff to meet the business goals of the business. The target

is at least 18 training hours/person/year.

4. In order to improve system efficiency by 2016, the company requires each section to prepare quality
system to comply with 1ISO9001: 2015 instead of ISO 9001: 2008 within 2017.

5. Provide continuous improvement by Smart Office project in cooperation with consultants from the

National Productivity Institute. It is to improve and reduce working duplication, and to optimize workflow.

6. Ensuring employee well-being by coordinating of the joint working group of Premier’s Group’s core
values. The mutual taking care “We are family”. It is to create happy working atmosphere through “Happy Work Place”
project. It creates sustainable success together.

7. Adhere to morality and ethics, promote and participate in Thai traditional norms, as well as social and

environment activities. Comply with disciplinary and guideline of anti-corruption policy.



Corporate Governance

CORPORATE GOVERNANCE POLICY

The Company’s Board of Directors emphasizes good corporate governance. It believes that good corporate
governance and management under the framework of good ethics, transparency, accountability and fairness to all
relevant parties will help to promote the Company’s stable and sustained growth and help to increase the confidence
of the shareholders, investors and all related parties. Therefore, the Board of Directors has established in writing the
principles of good corporate governance as guidance for the management and employees as follows:

1 Conduct business with integrity, fairness, transparency and accountability, and disclose adequate

information to all relevant parties.
2. Provide appropriate and effective internal control, risk management and internal audit systems.
3. Emphasize on the rights of shareholders and treat shareholders equally with fairness to all parties.

4. Comply with the requirements of all relevant laws and regulations and business ethics in order to protect

the rights of all groups of stakeholders.
5. Organize the structure, duties and responsibilities of each group of directors clearly.

The Company’s good corporate governance policy adheres to the Principles of Good Corporate Governance
for Listed Companies B.E. 2555 (2012) promulgated by the Stock Exchange of Thailand, which covers 5 categories

of principles as follows:
CHAPTER 1 THE RIGHTS OF SHAREHOLDERS

The Company recognizes and places importance on the various basic rights of the shareholders, both as
investors in securities and as owners of the Company, by defining the guidelines to encourage the exercise of

shareholders’ rights as follows:
1. SHAREHOLDERS’ MEETING

1.1 The Board of Directors has a policy to support or encourage all groups of shareholders, including
institutional investors, to attend the shareholders” meetings and exercise their rights, which covers the basic legal rights,
i.e. obtain a share in the profit of the Company; buy, sell or transfer shares; obtain adequate news and information on
the Company; and participate and vote in the shareholders’ meetings to elect or remove directors, approve the remuneration
of directors, appoint the external auditor and determine the audit fee, and make decisions on any matter that affects the
Company, such as dividend payment, determination or amendment of the Articles of Association and Memorandum of

Association, capital decreases or increases, and the approval of extraordinary transactions.

1.2 The Company has provided information on the date, time, venue and agenda, with rationale and
explanation for each agenda item or resolution requested, in the notice of the annual general meeting or extraordinary
general meeting of shareholders or attachments to the agenda. The Company has refrained from any action that limits

the opportunity of the shareholders to study the information on the Company. The details of which are as follows:

1.2.1 The Company does not undermine the rights of the shareholders to study the Company’s
information that must be disclosed according to various requirements and to attend the shareholders’ meeting. For
instance, the Company does not abruptly distribute documents containing additional important information in the
meetings, add new agenda items or alter sensitive information without prior notice to the shareholders, not provide
shareholders with the right to pose questions to the Board of Directors in the meeting, restrict the right to attend of

shareholders who come late for the meeting, etc.
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1.2.2 The Company has provided information as to the date, time, venue and agenda of the

meetings. Each agenda item of the shareholders’ meeting is set as individual subjects and the objective and rationale

of each agenda item is clearly defined. Adequate information is provided for decision-making as follows:

a.

Agenda for appointment of directors

iy

2)

3)
4)

5)
6)

Preliminary information of the nominated person, such as title, name, age, type of
director, educational background, experience, etc.

Positions held in other companies with clear details of any company that may
potentially have a conflict of interest with the Company.

Nomination criteria and procedures (in the case of appointment of a new director).
Number of years in position and performance during the period as director (in the
case of reappointment of directors).

Approved by the Board of Directors serving as the Nominating Committee.

The opinion of the Board of Directors is sufficient and clear for the shareholders

to cast their vote.

Agenda to consider the remuneration of directors

i)
2)
3)
4)

5)
6)

Amount and form of remuneration by position or responsibilities of the directors.
Directors’ remuneration policy.

Criteria and procedures for determining remuneration.

Other benefits received as director (presently the directors do not receive any other
benefit apart from meeting allowance and annual bonus).

Approved by the Board of Directors serving as the Remuneration Committee.
The opinion of the Board of Directors is sufficient and clear for the shareholders

to cast their vote.

Agenda to appoint the auditor and determine the audit fee.

i)
2)
3)
4)

5)
6)
7)

Name of the auditor and the audit firm.

Experience and competence of the auditor.

Independence of the auditor.

Years of service to the Company (in case of appointment of the current auditor)
or reason for the change of auditor (in case of appointment of a new auditor).
How the suitability of the audit fee together with other fees of the auditor is determined.
Approved by the Audit Committee.

The opinion of the Board of Directors is sufficient and clear for the shareholders
to cast their vote.

Agenda on dividend payment

D
2)
3)
4)

Dividend policy.

Actual amount to be allocated compared with the policy.

Reason why dividend payment does not conform to the policy.

The opinion of the Board of Directors is sufficient and clear for the shareholders

to cast their vote.

Agenda to consider material matters of the Company, such as capital increase/decrease,

amendment of regulations, business sale/dissolution/transfer/merger, etc.

1)
2)
3)
4)

Details of the matter proposed.

Objective, reason or necessity.

Impact on the Company and its shareholders.

The opinion of the Board of Directors is sufficient and clear for the shareholders

to cast their vote.



1.3 The Board of Directors facilitates shareholder participation and voting in meetings and refrains from
any action that could limit the opportunities of the shareholders to attend the meeting. The procedures for attending and
voting should not be complicated or too costly for shareholders, and the meeting location should be easily accessible.

1.4 The Company provides the shareholders with an opportunity to send their questions prior to the
meeting date, by clearly determining the criteria for submission of questions in advance and duly informing the shareholders
along with the delivery of the notice to the shareholders’ meeting. In addition, the Company also disseminates the criteria
for submission of questions in advance on its website. The Board of Directors has prescribed the procedure for screening
the questions submitted in advance and requires that the Company to provide answers to the shareholders in advance,

as well as inform the shareholders’ meeting. The details of the procedure are as follows:

1.4.1 The Company provides shareholders with the opportunity to submit questions related to the
meeting agenda to the Board of Directors in advance throughout the submission period. As for the general meeting
of shareholders, the Board will gather the questions until December 31 of the calendar year preceding the meeting

date. The Company adheres to the following guidelines:

1) Clearly determine the criteria for submission of questions in advance.

2) Inform the shareholders along with the delivery of the notice to the shareholders’ meeting.

3) Prescribe procedures for advance submission of the questions, such as allowing the
shareholders to send the questions through the Company’s website, by email or by
post to the Board of Directors.

4) Set the submission period for advance submission of the questions prior to the date
of the shareholders’ meeting.

5) Prescribe the procedure for screening the questions submitted in advance by the
shareholders for consideration of the Board of Directors in answering those questions.

6) The Company answers the questions for the shareholders in advance of the meeting date.

7) The Company answers the questions for the shareholders on the day of the meeting.

8) The Company informs the shareholders’ meeting of the questions submitted in advance
by the shareholders and the answers to such questions.

1.5 The Board of Directors encourages shareholders to use proxy forms on which they can specify their
votes and proposes as an option at least 1 independent director for shareholders to appoint as their proxy.

However, the shareholders can download the proxy from the company's website. The company is
required to provide revenue stamp to the shareholders to seal on the proxy. In addition, the shareholders who attend
the meeting after the chairman opened a meeting have a right to vote on the under consideration agenda, without

determination by vote and regard as the meeting quorums. Unless the there is an agreement otherwise.
2. PROCEDURES ON THE SHAREHOLDERS’ MEETING DATE

2.1 The Board of Directors encourages the use of technology with the shareholders’ meetings, including
registration of the attending shareholders and vote counting and reporting, so that the meeting can be conducted

quickly, accurately and precisely.
2.2 Directors’ Attendance at Shareholders’ Meetings
2.2.1 All directors should attend the shareholders’ meetings.

2.2.2 Inthe case where nor all the directors can attend, at least the following persons must attend

the shareholders’ meetings:

1) Chairman
2) Managing Director
3) Chairman of the Audit Committee.

2.2.3 The shareholders are presented with the opportunity to pose questions to the chairpersons
of the various committees on matters in which they are involved.
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2.3 In the shareholders’ meeting, voting is made separately for each item in the case of several items

in an agenda, such as the election of directors.

2.4 The Company has in place a process for vote counting, storage of voting papers for every agenda
item and full video recording of the meetings, which is disclosed on the Company’s website. The meeting and vote

counting for every agenda item are conducted with transparency and accountability.

2.5 The Chairman has allocated adequate time for discussion and encourages the shareholders to

express opinions and pose questions related to the Company to the meeting.
3. PREPARATION AND DISCLOSURE OF THE MINUTES OF THE SHAREHOLDERS’ MEETINGS

3.1 The minutes of shareholders meetings records the explanation of the voting and vote counting
procedures used to the meeting prior to commencement of the meeting, as well as the opportunity provided for the
shareholders to raise issues and questions. It also records the questions and answers, the voting results for each
agenda item of the number of shareholders approving, dissenting and abstaining, and the list of directors who attended

or missed the meetings.

3.2 The Company discloses to the public the voting results and the minutes of the meeting on its

website. The details of the practice are as follows:

3.2.1 Disclose the resolutions of the meeting separated into approving, dissenting or abstaining

votes on the next working day.

3.2.2.  Disseminate the minutes of the meeting within 14 days from the shareholders’ meetings
to serve as a channel for shareholders to express an opinion without having to wait for the next meeting.

323 Post the videos of the shareholders’ meeting on the Company’s website.

4. THE COMPANY PROVIDES MORE CARE TO THE SHAREHOLDERS THAN THEIR LEGAL RIGHTS

by providing current important information on its website.

For the annual general meeting of shareholders for the year 2014, the Company held the meeting on
April 23, 2015 at 14.00 hours at Meeting Room No. 501, 5th Floor, Premier Corporate Park, No.1, Soi Premier 2,
Srinakarin Road, Nongbon Sub-district, Prawet District, Bangkok. A total of 128 shareholders attended the meeting
in person and by proxy or 64.5214% of issued shares. 8 committee members have attended the meeting including
Managing Director, Audit Committee Director, and 5 committee members. Top management of the company and
subsidiary companies, top management of account, finance, and laws, company’s secretary, and account auditor also
attended the meeting.

The Company assigned the Thailand Securities Depository Co., Ltd, which is the share registrar of the
Company, to send the notice of the meeting together with the rules and procedures for attending the meeting and
all relevant supporting information of the various agendas, which included adequate and clear opinions from the
directors for each agenda item, to inform the shareholders prior to the meeting date. Such information in both Thai
and English were also posted at least 30 days prior to the meeting date on the Company’s website www.premier-
marketing.co.th so as to allow the shareholders time to review the information in advance of the date of the meeting.
The minutes of the meeting was prepared and filed with the Stock Exchange of Thailand and disseminated on the
Company’s website within 14 days from the date of the meeting for the shareholders to review.

In 2015, the Company was assessed for the management quality of its annual general shareholders’
meeting under the Annual General Shareholders Meeting (AGM) Assessment project organized by the Thai Investors
Association together with the Office of the Securities and Exchange Commission and the Thai Listed Companies
Association. The criteria used in the assessment covers the various steps in arranging the shareholders’ meeting
before the meeting day, on the meeting day and after the meeting day. The Company received an “Excellent” rating

with a full score of 100 points for five consecutive years.

The company did not comply with criteria in Section 1 ‘The Rights of Shareholders’ of Corporate
Governance Report of Thai Listed Companies (CGR) in 2015 as followings;



1. The company did not facilitate vote auditors in the shareholder meeting. Vote monitoring by
independent parties cannot be fraud. However, the company has provided complete systems of vote count, vote
documentation, and video recording. Details were disclosed in the company’s website. The meeting and vote counting

were thus transparent and accountable.

2. The Company has 32.77% minor shareholding proportion (Free Float), which is less than 40% of
all issued shares, but more than 15% of all issued shares as the Company has no right or relation in sale or purchase

or possession of the shareholders’ shares.
CHAPTER 2 THE EQUITABLE TREATMENT OF SHAREHOLDERS

The Board of Directors supervises and protects the fundamental rights of all individual and groups of
shareholders equally, including the process of calling the meeting of shareholders, the protective measures to prevent
the use of inside information by the directors, management and employees for abusive self-dealing, and for the
directors and management to disclose information regarding their interests and those of their related parties.

The Company has established guidelines for the equitable treatment of shareholders as follows:

1. RELEASE OF INFORMATION PRIOR TO THE SHAREHOLDERS’ MEETING

1.1 The Company informs the Stock Exchange of Thailand of the meeting schedule together with the
agenda and opinions of the Board of Directors and disseminated this information on the Company’s website. The

details of the procedures are as follows:

1.1.1 The Company provides an opportunity for the shareholders to review the supporting information
of the meeting on its website at least 30 days prior to the date of the shareholders’ meeting.

1.1.2 The supporting information of the meeting posted on the Company’s website contains the
same information that the Company will send to the shareholders in the form of hard copy documents.

1.1.3 The Company sends the notice of the meeting and the supporting documents to the

shareholders for more days in advance than that stipulated by law (at least 30 days prior to the meeting date).

1.2 The Company informs the shareholders of the various meeting rules and procedures for voting, including

the voting rights attached to each class of shares, both in the notice of the meeting and at the shareholders’ meeting.

1.3 The above notice of the shareholders’ meeting is fully translated into English and disseminated at

the same time as the Thai version.
2. PROTECTION OF THE RIGHTS OF MINORITY SHAREHOLDERS

2.1 The Board of Directors has clearly pre-determined the criteria for minority shareholders to propose
additional agenda items in advance of the shareholders’ meeting date. In order to demonstrate fairness and transparency
in considering whether the agenda items proposed by the minority shareholders should be included, the Company

has the following criteria:

1) All shareholders have the right to propose agenda items.

2) Details of the supporting information for consideration.

3) Criteria to determine inclusion/non-inclusion of the matter proposed as an agenda item.

4) Channels through which to propose agenda items, such send a letter to the Board of Directors
that may be sent in advance through the Company’s website, by email, etc.

5) Period for proposing agenda items.

6) The Board of Director informs the shareholders via the Company’s website of the criteria for
proposing agenda items.

7) There is a screening process of the matters proposed by the shareholders for consideration
by the Board of Directors in the Board meeting.

8) Inform the shareholders of the Board of Directors’ decision together with the reasoning by
informing the shareholder who proposed the agenda item and informing the shareholders’

meeting.
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2.2 The Board of Directors established procedures for minority shareholders to nominate candidates
to serve as directors and to provide supporting information regarding the candidates’ qualifications and their consent
in advance of the shareholders’” meeting date. The rules for nomination are as per the following topics:

1) Nomination channel is by submitting a letter to the Board of Directors.

2) Nomination period is from 1 January to 31 December of every year.

3) Supporting information for consideration, such as detailed information on the qualifications
of the proposed candidates, the candidates’ letters of consent, etc.

4) The Board of Directors informs the shareholders of the rules for nomination candidates through
the dissemination channels of the Stock Exchange of Thailand and through the Company’s
website.

5) The Board of Directors considers the qualifications of the candidates proposed by the minority
shareholders according to the criteria set by the Company.

6) The Corporate Secretary informs the shareholders who proposed candidates of the Board of

Directors’ decision and its reasoning and the Chairman informs the shareholders’ meeting.

2.3 Shareholders in a management position may not add an agenda item without prior notice unless

necessary, especially important agenda items that the shareholders require time to review before making a decision.

2.4 The Board of Directors provides the opportunity for the shareholders to exercise their rights to

elect directors individually.
3. PROTECTION AGAINST ABUSE OF INSIDE INFORMATION

3.1 The Board of Directors has established in writing the policies and procedures for safe-guarding
and prevention of use of inside information and has communicated them to everyone in the Company for compliance,
together with the rules for trading the Company’s shares for the directors, executives and employees with knowledge

of inside information to use as a guideline.

3.2 All directors and executives who have a duty by law to report on their securities holding of the
Company are required to regularly send such report to the Board of Directors and this information must be disclosed
in the Company’s annual report.

4. CONFLICTS OF INTEREST OF DIRECTORS

4.1 The Board of Directors has policy and requirement for the directors and executives to report any
conflict of interest regarding each agenda item prior to consideration and that such conflict must be minuted in the

minutes of the Board of Directors’” meeting as follows:

1) The Board of Directors has set the guideline for the directors and executives to disclose their
interests and those of their related persons to the Board so that it can make a decision for
the benefit of the Company as a whole.

2) This guideline is consistent with the nature of the business and the regulations of the relevant
authorities, such as the Bank of Thailand, the Securities and Exchange Commission, the Stock
Exchange of Thailand, etc.

3) The Corporate Secretary has been assigned as the recipient for information on any interest of
the directors, executives and their related persons.

4) The Corporate Secretary has the duty to report any interest of the directors and executives,
together with related persons to the Board of Directors, especially when the Board has to
consider any transaction between the Company and the director or executive who have an
interest or is connected.

4.2 The Board of Directors supervises that directors with material interest in a manner that may impede
the said directors from providing an independent opinion shall not participate in the meeting to consider the agenda

item in which he has an interest.



At the general meeting of shareholders for the year 2015, there were no changes in the order of
the agenda items or the addition of an agenda item and the meeting was not requested to consider any other matters
other than those detailed in the notice of the meeting.

In addition, the directors and executives have reported their own holding and those of their spouse
and minor children of the securirties of the Company to the Board of Directors or person assigned by the Board

regularly every quarter. Such information has been disclosed to the Board and in the annual report.

The company did not comply with criteria in Section 2 ‘The Equitable Treatment of Shareholders’

of Corporate Governance Report of Thai Listed Companies (CGR) in 2015 as followings;

1.  The company does not employ cumulative voting in member election. The company has
appropriate recruitment system to hire qualified management personnel. It manages by concerning rights of the

minority.

2. The company does not determine a policy that enforces directors and senior management to
inform the committee for at least 1 day before stock trading. The company has regulations regarding the use of inside
information. The committee and management shall not trade or transfer company’s securities for 1 month prior to
disclosure of financial statements, and within 3 days after the disclosure of financial statements. Security trade in

some cases is instant decision based on the information at that time. It is impossible to inform in advance.
CHAPTER 3 THE ROLE OF STAKEHOLDERS

The Company operates its business under the vision of “The Premier Business, The Premier People, The
Premier Society” with the aim for sustained success with consideration of the rights, righteousness and fairness to
all groups of stakeholders, including not committing any violation against the rights of these stakeholders. As guidance
for its management and employees, the Company has prepared a written code of conduct that covers the treatment
of all groups of stakeholders, including shareholders, customers, trade partners, business alliances, employees and

society.
The Company has established guidelines on the role of stakeholders as follows:

1. SETTING POLICIES AFFECTING STAKEHOLDERS

1.1 The Board of Directors has set the policy on the treatment of each stakeholder group together with
implementation measures that are in effect. The policy has been announced and there are measures related to fair
treatment that ensures that the Company and its value chain are responsible for the stakeholders as follows:

1) SHAREHOLDERS

Perform duties with integrity, transparency and for the benefit of the Company and its
shareholders; manage the Company’s operations cautiously and carefully in order to prevent any damages to the
shareholders; refrain from seeking personal gains for oneself or related persons by exploiting any non-public information
of the Company; and refrain from any action that might cause conflicts of interest with the Company, including the

divulgence of any confidential information of the Company to outsiders, especially its competitors.
2) EMPLOYEES

The Company recognizes the importance of its employees as valuable assets and has treated
all employees equally and fairly based on human rights principles without discrimination of skin color, race, sex or
religion and without the use of child or illegal labor. The Company has compensation and remuneration policies that
are based on the principles of fairness, which are appropriate for the job description, responsibilities and competency
of each employee and are comparable with other companies within the same industry. The Company also has a policy
for the continuous development and promotion of knowledge and competency for the employees to develop their

skills and abilities for career advancement.

Regarding the policy on employee benefits, the Company has established supplementary
employee benefits other than required by law i.e. the provident fund for employees as a tool to create motivation
among employees to perform their tasks and to retain human resources with the Company in a long-term perspective.
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The fund provides constant savings which will become a security for living after retirement. Further, the cooperative
is a mechanism for saving and a source of fund in case of emergency. Group health insurance, group life insurance,
group accidental insurance, yearly medical check-up, first-aid room of the Company in assistance of medical doctors
and professional nurses, library for employees, sports clubs, employee transportation vehicles, and financial benefits

to assist employees for many occasions have been also provided.

The Company has set a safety policy and set up a committee to oversee that safety, bio-
sanitation, and the work environment are in accordance with the laws and international standards and to closely
monitor performance. Knowledge and training on safety, bio-sanitation, and the work environment are provided to
the employees and related persons along with promotion of all employees’ awareness towards the importance of
safety and to seriously comply. There is regular testing of the office building’s saffety system and annual fire drills,

as well as illumination and noise intensity measurements.
3) CUSTOMERS

The Company has set a policy to meet customer satisfaction by offering quality products of
standard that are safe to fulfill the needs of the customers. Complete and accurate information about the products
and services are disclosed without distortion of facts, as well as provision of information that is accurate, adequate,

and beneficial to the customers. It also has a product recall process in case any quality defect is found.
4) TRADE PARTNERS AND CREDITORS

The Company selects its trade partners impartially and conducts mutual business fairly without
exploitation, respects and abides by the terms of the agreement, and does not solicit, accept or give any undue benefit
in dealing with trade partners or creditors. In the case that there should be any information regarding the bestowment
of any undue benefits, the Company will consult with the trade partners or creditors to mutually resolve the matter

quickly and with fairness to all parties.
5) COMPETITORS

The Company conducts its business ethically and transparently with fair competition with its
competitors, competes under the rules of fair business competition, refrains from seeking confidential information of
the business competitors through dishonest or improper means, and refrains from discrediting competitors through
slandering or take any action without the truth and unjustifiably.

6) COMMUNITIES/SOCIETY

The Company has set the rules for the treatment of communities and society in its Code of
Conduct for use as a guideline for practice by all employees as follows:

1) Support activities that are beneficial to the communities and society as a whole and build
a good relationship with the communities in which the Company’s place of business is
located.

2) Comply or ensure compliance with relevant laws and regulations.

3) Refrain from supporting or participating in transactions with any persons that are detrimental
to the communities and society.

4) Pay attention to and be responsible for rectifying any danger that society is apprehensive
of that may have been caused by the Company’s products/services or business operation.

5) Participate in the improvement of quality of life, build a harmonious society, develop virtue
and morality, preserve good traditions, and instill a strong sense of social responsibility

and volunteerism among the employees.
7) ENVIRONMENT

1) Refrain from any action that may damage the natural resources and the environment.

2) Comply or ensure compliance with laws and regulations related to the environment.

3) Refrain from supporting or participating in transactions with outside persons that threaten
the environment as a whole.



4) Encourage the efficient use of resources and set policies on conservation of energy and
other resources through the adoption of energy-efficient technologies for use in the
Company.

5) Promote employees’ knowledge on the environment, as well as organize in collaboration
with the employees activities related to the environment. This is set as a policy with

disclosure of the practices for the awareness of all concerned.

1.2 The Board of Directors has assigned the Corporate Secretary as the recipient of complaints and to
handle the complaints filed by the stakeholders. The reporting procedures and channels have been disclosed on the

website and in the annual report of the Company.

1.3 Have in place mechanisms for whistle-blower protection and compensation measures in the case
that stakeholders receive any damage from the Company’s violation of their legal rights.

2. DISCLOSURE OF COMPLIANCE TO THE POLICIES AND PREPARATION OF THE SUSTAINABILITY
REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR REPORT)

2.1 The Company discloses various activities that demonstrate the implementation of the policies
mentioned above and also discloses the mechanisms to encourage the participation of employees in compliance with

the afore-mentioned policies.

2.2 The Board of Directors ensures that the Company prepares a sustainability report on corporate

social responsibility as part of its annual report or as a separate report from the annual report.

3. THE COMPANY HAS POLICIES AND PRACTICES IN ANTI-CORRUPTION, as well as supports
activities that promotes and instills all employees to comply with the relevant laws and regulations.

4. THE COMPANY HAS SET POLICIES ON INTELLECTUAL PROPERTY FOR WHICH EMPLOYEES
ARE PROHIBITED FROM INFRINGEMENT OF THE INTELLECTUAL PROPERTY RIGHTS OF OTHERS, disregarding
whether domestic or foreign, and are prohibited from bringing pirated software for use in the Company. The Company
has anti-corruption policies and prohibits bribery for business gain by the Company. The Company has informed all
employees of these policies to which they have complied with all along. In addition, the Company has signed the

declaration of intent to join the Private Sector Collective Action Coalition against Corruption.

In 2015, the Company have no significant dispute with the stakeholders. Moreover, the Company had
practice in accordance with the related laws and regulations in order to take good care of the rights of such stakeholders.

1. Inthe 2015 general shareholder meeting, the company has allowed every shareholder, as owners,
to give suggestion on the business in advance via independent committee. All comments were compiled to submit to
the company committee. In the meeting, a shareholder has submitted 3 questions about the remuneration of committee.
The committee has fully informed of all issues. After the clarification, 99.8147% of shareholders have approved the

2015 remuneration of committee.

2. In 2015, the company has allowed employee to determine saving rate in the provident fund to be
suitable with individual age and income. It was to provide opportunities for employees, especially at operational level,
capable to have savings. Also, the company has revised the contribution rate on the provident fund for high-range
employees to provide saving source and guarantee the livelihood after retirement. There are currently 264 members,
representing 80.98% of employees.

The company encourages employees to be members of saving cooperative to promote saving in another

channel. To date, there are 273 members, representing 79.36% of employees.

3. The Company does not have any violation against labour law, employment law, consumers law,
competition law, environment law; has no action against violation of intellectual properties, fraud or business ethics
misconduct. The statistic of accident rate, leave of absence rate, sickness from workplace rate are reported in the
sustainable development report.
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4. The Company has compiled the sustainable development report on corporate social responsibility
in a separated issues from the annual report. By using The Stock Exchange of Thailand’s corporate social responsibilities
guideline, under the vision, mission and Premier Group philosophy which is “The Premier Business, The Premier

People, The Premier Society” and disclosed on the Company website.

5. The company committee has approved and enacted the anti-corruption policies on February 25,
2014. The company has been approved as a member of the Private Sector Collective Action against Corruption by
the Committee of Private Sector Collective Action Coalition against Corruption on April 4, 2014. The company has
prepared anti-corruption manual; from establishing policy, determining procedures, training to create a sense of
integrity with ethic and morality, assessing the risks of fraud, monitoring and reviewing policy and procedures, as
well as performance report. Policy and practices were transferred to its subsidiary to adopt similar manners. The
company is preparing to renew membership of the Private Sector Collective Action against Corruption in 2016.

In 2015, as well, Thaipat Institute supported by Securities and Exchange Commission, Thailand (SEC)
has evaluated the anti-corruption progress indicator. The 2015 result was 5, which is the highest level. The company
has policies and practices cover business partners, such as suppliers and customers, which are not affiliated with

corruption in all forms.
CHAPTER 4 DISCLOSURE AND TRANSPARENCY

The Board of Directors recognizes the importance of disclosure of information, both financial and non-
financial, that is accurate, complete and transparent as stipulated by the regulations of the Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand (SET), as well as other material information that may affect
the price of the Company’s securities that influences the decision-making process of its investors and stakeholders.
Information on the Company is disseminated to the shareholders, investors and general public through the channels
of the SET and the Company’s website in Thai and English, which is constantly updated.

The Company has set guidelines on the disclosure and transparency of information as follows:
1. DISCLOSURE OF INFORMATION

1.1 The Board of Directors has mechanisms to ensure that the information disclosed to the investors
is accurate, not misleading and adequate for their decision-making as follows:

1.1.1 The disclosure of material information, both financial and non-financial, of the Company is
accurate, complete, timely, transparent and in accordance with the criteria stipulated by the
SEC and the SET.

1.1.2 The effectiveness of the disclosure process is evaluated regularly.

1.2 The Board of Directors provides a summary of the corporate governance policy, code of conduct,
risk management policy and corporate social responsibility policy as approved by the Board and the steps in
implementing such policies, including cases of non-compliance along with the reasons, through various channels,

such as the Company’s annual report and website.

1.3 The Board of Directors has arranged for the Report of the Board of Directors’ Responsibilities for
Financial Statements to be presented together with the report of the independent auditor in the annual report. The
report covers the following subjects:

1) Compliance with generally accepted accounting principles that is suitable for the business and
use of appropriate accounting policies that are consistently adopted.

2) The financial reports contain information that is accurate, complete and factual in accordance
with accounting standards.

3) The Report of the Board of Directors’ Responsibilities for Financial Statements is signed by

the Chairman and the Managing Director.

1.4 The Board of Directors encourages the Company to prepare a Management Discussion and Analysis
(MD&A) to supplement the disclosure of each quarterly financial statement. This is done in order for investors to be
informed of the information and to understand the changes that occurred to the financial position and results of



operations, the significant changes in the Company, including factors and events that affect the financial position or

results of operations, and not just be presented with only the figures in the financial statements.

1.5 The Board of Directors stipulates that the audit and other fees of the auditor be disclosed in the

Company’s annual report.

1.6 The Board of Directors stipulates that the following information be disclosed in the annual report:

D

2)
3)
4)

Roles, duties and opinions from their work performance in the previous year of the Board of
Directors.

Roles, duties and opinions from their work performance in the previous year of the committees.
Number of meetings held and attendance record of each director in the previous year.
Record of training and ongoing professional education of the directors.

1.7 The Board of Directors discloses the policy for remuneration of directors and executives that

corresponds with the duties and responsibilities of each person, including the forms and manner of remuneration,

the remuneration amount and the amount of payment received by each director as a director of the Company’s

subsidiary.

2. MINIMUM INFORMATION DISCLOSED ON THE COMPANY’S WEBSITE

2.1 In addition to disclosing information as specified by the regulations through the SET, annual

statements (Form 56-1), and annual report, the Board of Directors deems it appropriate to regularly disclose information

that is up-to-date both in Thai and English through other channels, such as the Company’s website. The minimum

information on the Company’s website should at least comprise the following and must be regularly updated:

(1)
2)
(3)
(4)
(5)

(6)
(7)
©))
)

(10)

(11

(12)
(13)
(14)
(15)
(16)

(17)
(18)
(19)
(20)
(21)

(22)

Vision and mission of the Company;

Nature of business of the Company;

Organization chart and list of members of the Board of Directors and management team;
Qualification and experience of the Corporate Secretary;

Financial statements and reports on the financial position and results of operations for both
the current and prior year.

Downloadable annual statements (Form 56-1), and annual report;

Information or other materials provided in briefings to analysts, fund managers and the media;
Direct and indirect shareholding structure;

Group corporate structure, detailing the subsidiaries, affiliates, joint ventures and special
purpose enterprises/vehicles (SPEs/SPVs);

Direct and indirect shareholding of beneficial owners holding 5% or more of the total paid-up
shares with voting rights;

Direct and indirect shareholdings of major and/or substantial shareholders, directors, and
senior management;

Notice of the annual general meeting and extraordinary general meetings;

Articles of Association, Memorandum of Association and shareholders’ agreement (if any);
Policy and practices according to the principles of good corporate governance of the Company;
Risk management policy and its implementation;

Charter or responsibilities, qualifications and term of office of the Board of Directors, including
the types of decisions requiring Board approval;

Charter or responsibilities, qualifications and term of office of the committees;

Code of conduct of the Company’s employees and directors;

Code of conduct of the investor relations officer;

News of the Company and its subsidiaries;

Contact details of the unit or officer responsible for investor relations (e.g. name of contact
person who can provide information and telephone number);

Annual investor relations plan.
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In 2015, the Company presented its operational results, both financial and non-financial information, to
the analysts, retail investors, institutional investors and shareholders through various channels and participated at the
Stock Exchange of Thailand’s Opportunity Day on March 26, 2015. There were also company visits where the Company’s
management met with analysts, local and foreign institutional investors and retail investors. 5 conference calls were

held with analysts and investors. In addition, the Company replied to email and telephone queries regularly and equally.

The company did not comply with criteria in Section 4 ‘Information Disclosure and Transparency’ of the
Corporate Governance Report of Thai Listed Companies (CGR) in 2015. The company did not hold a press conference

or publish a newsletter to present the financial status.

The company has disclosed important information and financial information completely in its annual
statement (Form 56-1), the annual report, shareholder meeting report, and company website. The company is prompt

to provide the information to the press.
CHAPTER 5 RESONSIBILITIES OF THE BOARD OF DIRECTORS

The Board of Directors is responsible for overseeing the work of the management to ensure compliance with

policies, plans and budgets, as well as its responsibilities toward the Company and its shareholders.
The Company has set the guidelines regarding the responsibilities of the Board of Directs as follows:
1. STRUCTURE OF THE BOARD

1.1 The Board of Directors has prescribed that the structure of Board should consist of directors with
various qualifications in terms of skills, experience, expertise that is beneficial to the Company and gender. There
should be at least one non-executive director having prior working experience in the business or major industry in
which the Company is operating.

1.2 The Board of Directors ensures that the Board’s diversity policy and the number of years each

director has served as a director of the Company are disclosed in the annual report and on the Company’s website.

1.2.1 Disclose the procedures for selection of directors that is formal and transparent and the
number of years each director has served as a director of the Company are disclosed in the
annual report and on the Company’s website.

1.2.2 Disclose the name, history, qualifications, experience and shareholding in the Company of
the directors in order to show that the Board has the knowledge, skills, characteristics and
experience that are useful to the Company in the annual report and on the Company’s website.

1.2.3 Disclose clearly in the annual report the directors representing the shareholders / non-
executive directors / independent directors / executive directors.

1.3 The Board is appropriately sized and is composed of persons with sufficient knowledge, experience

and skills to perform their duties efficiently. The Board is composed of at least 5 but not more than 12 directors.

1.4 The Board consists of independent directors who can independently comment on the performance

of the management in the number prescribed in the notification of the Securities and Exchange Commission (SEC).

1.5 The proportion of directors is in accordance with the director nomination process, which is mainly
based on the criteria of knowledge, competency and suitability of the person to be appointed as a director rather
than on the criteria on proportion of investments.

1.6 The Company takes into account the benefits to corporate management according to the director
nomination process set by the Company rather than the number or proportion of independent directors.

1.7 The Board of Directors has determined the tenure of each term of office but has not set the limit

on the number of consecutive terms in office.

1.8 The Board considers the qualifications of the person to be appointed as an “independent director”
to ensure that the independent directors of the Company are truly independent and are appropriate for the specific
nature of the Company. Their independence must at least be in accordance with the criteria set by the Securities and
Exchange Commission (SEC) and the Stock Exchange of Thailand (SET).



1.9 The continuous tenure of the independent director will be beneficial to the corporate management
and business operations of the Company. In addition, the search for a competent person to serve as independent
directors cannot be implemented immediately.

1.10 The Chairman of the Board and the Managing Director have different roles and responsibilities.
The Board has clearly defined the roles and responsibilities of the Chairman and the Managing Director and has
recruited different persons to hold the positions of Chairman and Managing Director so that neither person has

unlimited power.

1.11 The Board of Directors respects the judgment of the Managing Director and senior executives of
the Company not to serve as a director of other companies with the same business as or are in competition with the
business of the Company or are contrary to the interests of the Company.

1.12 The Company has appointed a Corporate Secretary to be responsible for advising on laws and
regulations of relevance to the Board of Directors and for overseeing the activities of the Board, including coordinating

the compliance with the Board’s resolutions.

The Board of Directors has determined the qualifications and experience of the appropriate Corporate
Secretary who will perform the duty as the secretary of the Company. The qualifications and experience of the Corporate

Secretary are disclosed in the annual report and on the website of the Company.

1.13The Corporate Secretary has received training and continuous development in legal, accountancy,
or company secretarial practices. The Company determines the qualifications and appoints a person as the Corporate
Secretary by taking into consideration of mainly his knowledge, capability and work experience, disregarding whether
such person is a permanent employee of the Company or not.

2. COMMITTEES

2.1 The Board of Director has appointed an Audit Committee in accordance with the requirement of
the Stock Exchange of Thailand with a term of office of 3 year to perform specific duties and to propose matters for
consideration or acknowledgement by the Board. The Audit Committee has rights and duties as set out in the Scope

of Responsibilities of the Audit Committee and has qualifications according to the criteria prescribed by the SEC.

2.2 The Board of Directors appointed a Remuneration Committee and a Nomination Committee. The
entire Board, except for directors with conflicts of interest, will consider the criteria for and form of remuneration to
the directors and present its opinion to the Board, which the Board must propose to the shareholders’ meeting for
approval. The Board will also consider the criteria and process for nomination of persons with appropriate qualifications
to serve as directors, as well as select persons according to the determined nomination process and present its

recommendation to the Board, which will propose to the shareholders’ meeting to appoint as directors.
3. ROLES AND RESPONSIBILITIES OF THE BOARD
3.1 The Board’s duties and responsibilities should include the following matters:

1) Consider and approve key matters on the Company’s operations, such as the vision and mission,
strategy, financial targets, risks, plans, budget, etc.

2) Monitor and ensure efficient and effective implementation by the management of approved
policies, Strategies and plans with efficiency and effectiveness.

3) Internal control and risk management, including the process for receiving and handling
complaints.

4) Ensure long-term business continuity, including employee development plan and succession

plan.

3.2 The Board of Directors has determined in writing a corporate governance policy for the Company

as follows:

1) The Board has determined and approved a written corporate governance policy.
2) Communicate to everyone in the organization for their understanding.
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3) Have method to encourage everyone in the organization to comply with the corporate governance
policy.
4) Assess compliance to the corporate governance policy and review the policy at least annually.
3.3 The Board of Director promotes the preparation of a written code of conduct so all directors,
executives and employees will understand the ethical standards the Company uses in its business operations and

seriously monitors compliance with the code.

3.4 The Board of Directors considers any conflict of interests thoroughly. There should be clear guidelines
on the approval of transactions with possible conflicts of interest, which is chiefly for the best interests of the Company
and all its shareholders. Persons with vested interests should not participate in the decision-making process. The
Board should also monitor compliance with regulations regarding the procedures for and disclosure of information
on transactions that may have conflicts of interest to ensure accuracy and completeness.

3.5 The Board of Directors ensures that internal control systems for financial reporting and compliance
with regulations and policies are in place. The Board has assigned a person or a department that is independent to
audit such systems and to review the main systems at least annually, as well as disclose the review results in the

annual report.

3.6 The Board has established a risk management policy covering the whole Company and has assigned
the management to implement the policy and regularly report to the Board. The risk management system is review
or the effectiveness of risk management is assessed at least once a year with the results disclosed in the annual
report, and whenever, there is a change in risk level, which includes focusing on early warning signs and unusual

transactions.

3.7 The Board of Directors or Audit Committee should provide its opinion on the adequacy of the

Company’s internal controls and risk management systems in the annual report.

3.8 The Board of Directors has set clear procedures for whistle-blowers or stakeholders through its
website or directly to the Company or report directly to the Company. The Board has assigned the Corporate Secretary
as the recipient and handler of complaints from the stakeholders. The procedures and channels for filing complaints
are disclosed on the Company’s website and annual report. The Company has mechanisms for whistle-blower protection
and compensation measures in the case stakeholders receive damages from the Company’s violation of their legal
rights.

3.9 The Board of Directors has mechanisms for governing its subsidiaries in order to protect the benefits
from its investment. The Board is responsible for determining the suitability of persons to be appointed as directors of
the subsidiary companies in order to ensure that its management complies with the policies of the Company and that

various transactions are executed correctly according to securities and exchange laws and notifications of the SET.
4. BOARD OF DIRECTORS’ MEETINGS

4.1 The Company sets the schedules and agendas of the Board of Directors’ meeting in advance and
notifies each director of the schedule so that all directors can manage time to attend the meetings.

4.2 The number of Board meetings should correspond with the duties and responsibilities of the Board
and the nature of business of the Company. In the case the meetings are not held monthly, the Company will send
a performance report to the directors for the months in which there was no meeting so that they can continuously

and timeously supervise and oversee the performance of the management.

4.3 The Chairman of the Board and the Managing Director jointly selects matters for inclusion in the
agenda of the Board meeting and ensures that all important matters are included. Opportunity is provided for each

director to independently propose any matter that is beneficial to the Company as an agenda item.

4.4 The meeting documents are sent to the directors at least 5 working days in advance of the meeting
date.

4.5 All directors attended at least 75 per cent of all Board meetings held during the year.



4.6 The minimum quorum at eht time that the Board of Directors casts its vote at a meeting must
comprise at least two thirds of the total number of directors. However, in cases of emergency/urgent agenda/ force
majeure that may cause damages to the business or operation of the Company and it is not possible to manage for
two thirds of the directors to attend the meeting then not less than one-half of the directors according to the rules

shall have to power to consider and pass a resolution for that agenda

4.7 The Chairman allocated adequate time for the management to propose matters and enough time
for all directors to discuss important problems carefully. The Chairman promotes the prudent use of discretion. All

directors paid attention to all matters raised at the meeting, including those concerning corporate governance.

4.8 The Board of Directors encourages the Managing Director to invite the senior executives to attend
the Board meetings to provide additional information on the problems to which they are directly related and to provide
an opportunity for the Board to learn more about the senior executives for use in supporting the consideration of the
succession plan.

4.9 The Board of Directors has access to additional necessary information from the Managing Director,
Corporate Secretary or other executives assigned under the scope of the policy set. If necessary, the Board may obtain

independent opinions from external consultants or practitioners at the Company’s expense.

4.10 The Board of Directors considers it a policy to provide opportunities for non-executive directors to
meet among themselves as necessary to discuss various management issues of interest without participation of the

management and to inform the Managing Director of the outcome of such meetings

4.11 The minutes of the meeting should consist of at least the following information and there should

be a good storage system with easy data search but cannot be amended without approval of a Board meeting.

» Date, start time and end time;

» Names of the directors present and absent;

»  Summary of important information on the matters proposed to the Board;
»  Summary of the matters discussed and observations of the directors;

»  Resolutions of the Board and opinions of the dissenting directors (if any);
»  Recorder of the minutes - Secretary of the Board of Directors;

»  Certifier of the minutes - Chairman.

5 BOARD SELF-ASSESSMENT

5.1 The Committee and Subcommittee conduct self appraisal at least once a year, in order for the
committee to join together to consider the work and the problems so that it can be improved and adjusted; by setting

norms that will be used to compare with the performance.

5.2 Evaluate the committee and Subcommittee performance, assessment of both individual and the

entire committee; including disclosed procedures principle in the Company’s annual report.

5.3 The Committee annually evaluates Chief Executive Officer or Managing Director to be used in
determining their remuneration. At which the Company evaluate in accordance with the principle that the Stock
Exchange of Thailand has set.

In 2015, the Company has evaluate the performance of the entire committee and evaluate the performance

of individual by using the method of scoring for each topic with 5 level which are:

0

Strongly disagree or there has been no implementation of the matter
1 = Disagree or there has been little implementation of the matter

2 = Agree to a limited extent or there has been initial implementation of the matter

3 = Mostly agree or there has been progressive implementation of the matter

4 = Strongly agree or there has been complete implementation of the matter
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Evaluation Topics consisted of 6 main topics, which are

Structure and qualification of the Board
Roles, duties and responsibility of the Board
Board Meeting

Duties of Directors

Relationship with the management division

o VR WN e

Directors’ Self Development and Executive Development

Moreover, the Company has evaluated the Chief Executive Officer’s performance by considering from
the Company’s business operating performance and operating performance in accordance with the policies assigned
by the Board of Directors for improvement. The same method is use with the performance evaluation of the entire

committee and individual performance evaluation.

The evaluation topic consisted of 3 main sections, which are:
Section 1 :  Progress of work plan
Section 2 :  Performance Measurement

2.1 Leadership

2.2 Strategy Formulation

2.3 Strategy Implementation

2.4 Financial planning and financial performance
2.5 Relationship with the Board

2.6 External Relations

2.7 Administration and Personnel relations

2.8  Succession

2.9  Knowledge of products and services

2.10 Personal Characteristics
Section 3 :  Development of Chief Executive Officer
6. REMUNERATION

The remuneration of directors is comparable with the industry level and reflects the experience, duties,
accountability and responsibilities, as well as expected contributions of each director. Directors who are assigned to
more tasks and has more duties and responsibilities, such as being a member of a committee, should receive additional
remuneration as appropriate.

7. BOARD AND MANAGEMENT TRAINING

7.1 The Board encourages and facilitates training and educating for those involved in corporate
governance of the Company, such as directors, members of the audit committee, executives, Corporate Secretary,
etc., to assist them to continuously improve their performance. Training and educating can be done internally or

through the use of the services of external institutions.

7.2 The Board of Directors determined to have orientation for all new directors, to build knowledge
and understanding of the business and various aspects of the Company’s operation. The purpose is to prepare the
readiness of directors in practicing their duties. The Company secretary will be coordinator in various matters such
as business structure, directors structure, scope of duties, general knowledge of business, operation guideline and

etc.

7.3 The Board has assigned the Managing Director to organize an executive development program and

disclose it in the Company’s annual report.

7.4 The Board requires the Managing Director to present them with the Company’s succession plan at
least once a year. The Managing Director and senior executives have prepared continuous succession plans in case

they cannot perform their duties.



In 2015, the Directors have attended seminars and training courses of the Thai Institute of Director
(10D) as follows:

Position 2015 Training Courses Duration (Day)
1 Dr. Katiya Greigarn Independent Director Ethical Leadership Program 1
and Chairman of the (ELP) Course, Batch 1/2015
Audit Committee Director Certification Program 2
Update (DCPU) Course,
Batch 5/2015
2 Mr. Wichai Hirunwong Independent Director Ethical Leadership Program 1
and Member of Audit (ELP) Course, Batch 1/2015
Committee
3 Miss Nangnoi Chai-Onnom | Independent Director Ethical Leadership Program 1
and Member of Audit (ELP) Course, Batch 1/2015
Committee
4 MR. Suradej Boonyawatana | Director Ethical Leadership Program 1
(ELP) Course, Batch 2/2015
5 Dr. Somchai Choonharas Director and Managing Ethical Leadership Program 1
Director (ELP) Course, Batch 1/2015
Anti-Corruption in Thailand : 1
Sustaining the Momentum

In addition, the Board of Directors has established guidelines for the regular annual review of its good

corporate governance policy to correspond with the circumstances of the Company.

SUB - COMMITTEES

The Board of Director has appointed an Sub-Committee as follows :

AUDIT COMMITTEE

As at December 31, 2015, the Audit Committee comprised 3 members:

1. Mr. Katiya Greigarn

2. Mr. Wichai Hirunwong

3. Miss Naengnoi Chai-onnom *

Position Meetings(Times)

Chairman of the Audit Committee
Member of the Audit Committee

Member of the Audit Committee

Meeting/Total Number Of

8/8
7/8

* |s a person with sufficient knowledge and experience to verify the creditability of the financial statements.

Note: Miss Naengnoi Chai-onnom took leave from the Audit Committee with subsidiary executive meeting due to important business.

In 2015, the audit committee has a total of 8 meetings, consisted of Quarterly Audit Committee Meeting, 4
meetings were held. Meeting with the Company’s and its subsidiaries’ risk management committee, 1 meeting was
held. Meeting with the subsidiaries’ factory executive, 2 meeting were held. And Meeting specifically with the auditors
without the present of management division, 1 meeting was held.
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Mr. Teerapol Juthapornpong, the Company Secretary, act as the Audit Committee secretary from February
20th, 2013 onwards. Mr. Akapan Nuanmuang, Director of Internal Audit, supervise internal control system, internal
audit system, risk management system and report directly to the audit committee. Mr. Akapan Nuanmuang profile is

presented in the details related to Director and Executives profile.
TERM OF THE AUDIT COMMITTEE

The term of office of the Audit Committee member is 3 years. A retiring committee member is eligible for
re-appointment. In the event of the resignation of any Audit Committee member prior to the expiration of their term,

the appointed replacement shall hold office only for the remainder of the term of the replaced member.
SCOPE OF DUTIES AND RESPONSIBILITIES OF THE AUDIT COMMITTEE
The Audit Committee has duties and responsibilities as delegated by the Board of Directors as follows:
1) Review the Company’s financial reporting process to ensure accuracy and adequacy;

2) Review that the Company has appropriate and efficient internal control and internal audit systems,
determine the independence of the internal audit unit, as well as recommend the appointment, transfer and dismissal

of the chief of the internal audit unit or any other unit responsible for internal audit.

3) Review the Company’s compliance with the securities and exchange law, regulations of the Stock

Exchange and other laws relevant to the Company’s businesses.

4) Consider, select, nominate and dismiss an independent person to act as the Company’s auditor and
propose the remuneration of such person, as well as attend a non-management meeting with the auditor at least

once a year.

5) Review and approve the connected transactions or those with possible conflicts of interest to ensure
that they comply with all relevant laws and regulations of the Stock Exchange. This is to ensure that these transactions

are reasonable and of maximum benefit to the Company.

6) Prepare and disclose a report on the Audit Committee’s monitoring activities in the Company’s annual

report, which must be signed by the Chairman of the Audit Committee and consist of at least the following information:

» An opinion on the accuracy, completeness and creditability of the Company’s financial reporting;

» An opinion on the adequacy of the Company’s internal control system;

» An opinion on the compliance with the securities and exchange laws, regulations of the Stock
Exchange or laws relevant to the Company’s business;

» An opinion on the suitability of the auditor;

» An opinion on transactions that may have conflicts of interest;

»  The number of audit committee meetings and attendance of such meetings by each committee
member;

»  Opinions or observations received by the audit committee through the performance of its duties
as defined in its charter;

» Disclosure of other reports that the Audit Committee considers the shareholders and general
investors should be aware of, within the scope of its duties and responsibilities as assigned by the
Company’s Board of Directors.

7) To perform any other task assigned by the Company’s Board of Directors with the approval of the Audit
Committee.

8) \Verify the appropriateness and adequacy of the Company’s risk management system.

9) Review the Company’s corporate governance policy and evaluate the implementation of such policy at

least once a year.



REMUNERATION AND NOMINATION COMMITTEE

At present the Company has not appointed and remuneration and nomination committee. However, the entire
Board, except for directors with conflicts of interest, will consider the criteria for payment and form of remuneration
to the directors and present opinions to the Board, before continue propose the committee’s remuneration — which
the Board must proposed to the shareholders’ meeting for approval. The Board will also consider the criteria and
process for nomination of persons with appropriate qualifications and/or persons with necessary skills accordance to
business strategies that the Company still lack of, to serve as directors, as well as select persons according to the
determined nomination process and present its recommendation to the Board, which will propose to the shareholders’

meeting to appoint as directors.

Likewise, the process of recruiting of such person, the Company has selected from 10D Chartered Director

and personnel from various field by considering from qualifications, seniority and work experience.

Moreover, the Company has appointed committee and subcommittee in various aspects, which are as follow:

SYSTEMS DEVELOPMENT FOR

SUSTAINABILITY COMMITTEE ¢ |

.................. INTERNAL CONTROL

| ! I

CORPORATE SOCIAL
RESPONSIBILITY RISK MANAGEMENT
MANAGEMENT SUB-COMMITTEE

SUB- COMMITTEE

ANTI CORRUPTION
MANAGEMENT
SUB-COMMITTEE
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THE COMMITTEE OF THE SUSTAINABLE OPERATIONAL SYSTEM DEVELOPMENT

NAME POSITION MEETINGS/ATTENDANCE (TIMES)
1.  Mr. Somchai Choonharas Chairman of the Sustainability 414
Committee
2. Mr. Teerapol Juthapornpong Sustainability Advisory Committee 414
3. Mr. Akapun Nuanmuang Sustainability Advisory Committee 414
4. Mrs. Porntip Saowapak Member 4/4
5. Mr. Suthep Vangtal Member 4/4
6. Mr. Choocheep Auekarn Member 4/4
7. Mr. Pornsak Sindanarak Member 4/4
8. Miss Malee Sukareechai Member 4/4
9. Mr. Viphas Jiraphas Member 474
10. Mr. Pitoon Pungvirawat Member 4/4
11. Mrs. Sopaporn Leungamornnara Member 4/4
12. Miss. Suthisa Klakate Member 4/4
13. Miss. Pairin Wongitiyachot Member 414
14. Mrs. Sasithorn Sriprasert Secretary 4/4

THE SCOPE OF AUTHORITY OF THE COMMITTEE OF THE SYSTEM DEVELOPMENT FOR
SUSTAINABILITY

1. Establish and revise the policy framework of sub-committees in consistence with the Company’s directions
and objectives.

2. Assign and appoint the sub-committees in accordance with the Company’s commitment.

3. Pursue and evaluate the performance of the sub-committees in accordance with their assignments and

appointments.

4. Provide the sub-committees with advice and consultancy and consider appropriate approach for improvement

and amendment on relevant information relating to the Company’s sustainable operational system development.

THE ANTI-CORRUPTION MANAGEMENT SUB-COMMITTEE

NAME POSITION

1. Mr. Choocheep Auekarn Anti Corruption Advisory Sub-Committee

2. Mrs. Sopaporn Leungamornnara Chairman of the Anti Corruption Sub-Committee
3. Miss. Siriporn Krisomruam Member

4. Miss Sopa Sereeratanakit Member

5. Miss. Pensiree Klopouengad Member

6. Mrs. Namfone Rangcha-ame Member

7. Mrs. Areerat Wongvilas Member

8. Mr. Thawatchai Tulabadee Member

9. Mr. Natthaphong Puvngburee Secretary Committee




THE SCOPE OF AUTHORITY OF THE ANTI-CORRUPTION MANAGEMENT SUB-COMMITTEE

1. Review and improve the process and practice subject to appropriateness and in accordance with the

anti-corruption measures in collaboration with the Thai Private Practices for Anti-Corruption Project.

2. Supervise and pursue, in a constant manner, the operations in accordance with the policy and guidance
on the anti-corruption in organization.

3. Support and promote the corporate value and business ethics on anti-corruption, transparency and
accountability in each individual process and operational procedure.

4. Organize meetings on review and follow-up on the operational results in accordance with significant
anti-corruption system, and report such result to the Committee of Sustainable Operational System Development at

least once a quarter.

5. Evaluate the operational result in accordance with the anti-corruption measures on a regular basis,

once a quarter.

6. Provide the entities with advice and consultancy on operational process in accordance with the anti-

corruption measures.

7. Take responsibility for public communication and trainings to provide knowledge on anti-corruption to
the Company’s employees and related persons.

8. Take responsibility for other missions assigned by the Committee of Sustainable Operational System

Development, the Managing Director, the Audit Committee and the Board of Directors.

9. Establish the preparation of minutes of meeting within 15 days after the meetings and delivery of copy

of such minutes of meeting to the General Secretary to the Committee of Sustainable Operational System Development.

THE CORPORATE SOCIAL RESPONSIBILITY AND ENVIRONMENT MANAGEMENT SUB-COMMITTEE

NAME POSITION

1. Mr. Pornsak Sindanarak Corporate Social Responsibility Advisory Sub-
Committee
2. Miss. Suthisa Klakate Chairman of the Corporate Social Responsibility
Sub-Committee
CSR - In process
3. Mrs. Sopaporn Leungamornnara Member
4. Miss. Siriporn Krisomruam Member
5.  Miss. Pairin Wongitiyachot Member
6. Mr. Prasan Sirirattanachaiyagul Member
7. Miss. Jutamart Rattanajaroen Member
8. Mrs. Natchayaporn Kalumpavanit Member
9. Miss. Chalad Pusrirat Member
10. Miss. Pattama Sriariyanun Member
11. Miss. Sirintra Arkkaleephan Member
12. Miss. Passarat Buranasantikul Member
13. Mr. Natthaphong Puvngburee Secretary Committee

paiiwi] Auedwo) d1gnd buiayle Jalwald STOZ 3oday jenuuy




av 910 (UKIBU)

gs vsIfaaw Jna

wsId

91U 2558 USUN

w
2
=
-
2
2
F=
wn

NAME POSITION

CSR - HAPPY 8
14. Mr. Thanakrit Trakarnkitkul Member
15. Mrs. Pitchkarn Wongsri Member
16. Miss. Wattana Sirisilp Member
17. Miss. Kanyarat Naungplee Member
18. Mr. Prateep Prachnban Member
19. Miss. Wijitraporn Thanee Member
20. Mr.Yingyot kapatiyanon Member
21. Mr. Wisawa Wongpaitoon Secretary Committee

THE SCOPE OF AUTHORITY OF THE CORPORATE SOCIAL RESPONSIBILITY AND ENVIRONMENT
MANAGEMENT SUB-COMMITEE

1. Establish and revise the operations on corporate social responsibility and environment in accordance
with the international standards and assignment of the Committee of Sustainable Operational System Development.

2. Support and cooperate in all levels of corporate social responsibility and environment in the entire organization

and promote the corporate social responsibility and environment culture in thorough and extensive manner.

3. Support and promote the good corporate governance and participation in corporate social responsibility
and sustainable environmental development activities and understanding in all levels of organization and effectiveness
in practice.

4. Pursue and report the progress on corporate social responsibility and environment activities to the
Committee of Sustainable Operational System Development to ensure the practice of the corporate social responsibility

management in accordance with the Company’s policy on a regular basis at least once a quarter.

5. Take responsibility for other missions assigned by Committee of Sustainable Operational System
Development, the Managing Director, the Audit Committee and the Board of Directors.

6. Establish the preparation of minutes of meeting within 15 days after the meetings and delivery of copy

of such minutes of meeting to the General Secretary to the Committee of Sustainable Operational System Development.

THE RISK MANAGEMENT SUB-COMMITTEE

NAME POSITION

1. Mr. Choocheep Auekarn Risk Advisory Sub-Committee

2. Mr. Pitoon Pungvirawat Chairman of the Risk Sub-Committee
3. Mrs. Sopaporn Leungamornnara Member

4. Mr. Somwang Phongwatanatham Member

5. Mr. Paitoon Prapapansiri Member

6. Mrs. Supaporn Thanapingpong Member

7. Miss. Suthisa Klakate Member

8. Miss. Siriporn Krisomruam Member

9. Miss. Pairin Wongitiyachot Member

10. Mr. Treera Ketawatavorn Member




NAME POSITION

11. Mr. Thanapon Ngamphisai Member
12. Miss Sopa Sereeratanakit Member
13. Miss. Chalad Pusrirat Member
14. Miss. Pavinee Ritkriengkrai Member
15. Mr. Natthaphong Puvngburee Secretary Committee

THE SCOPE OF AUTHORITY OF THE RISK MANAGEMENT SUB-COMMITTEE

1. Establish and revise the corporate risk management framework appropriate for effective business

operations and in accordance with the international standards.

2. Determine and revise the corporate risk management in accordance with the corporate risk management

framework to create relevant effectiveness and adequacy in consistence with changing circumstances.

3. Support and cooperate in all levels of risk management in the entire organization and promote the risk

management culture in thorough and extensive manner.

4. Pursue and report significant risk management to the Committee of Sustainable Operational System
Development, the Managing Director, the Audit Committee and the Board of Directors of the Company in order to
ensure the risk management procedure implementation in accordance with the Company’s policy in a constant manner

at least once a quarter.

5. Take responsibility for any missions assigned by the Committee of Sustainable Operational System

Development, the Managing Director, the Audit Committee and the Board of Directors.

6. Establish the preparation of minutes of meeting within 15 days after the meetings and delivery of copy

of such minutes of meeting to the General Secretary to the Committee of Sustainable Operational System Development.

SELECTION AND APPOINTMENT OF DIRECTORS AND EXECUTIVES

The Company has not yet appointed a Nomination Committee but has already set the criteria for the selection

and appointment of directors and executives as detailed below.
(1) INDEPENDENT DIRECTORS

The Board of Directors or the shareholders’ meeting (depending on the case) shall appoint independent
directors to join the Company’s Board. The Company has a policy that not less than one-third of the Board must be
independent directors and that it must have at least 3 independent directors. Currently, the Company has 3 independent

directors. (Mr. Kattiya Greigarn, Mr. Wichai Hirunwong and Miss. Naengnol Chai-onnom)

The Company has defined an independent director as specified in the regulations of the Securities and
Exchange Commission and the Stock Exchange of Thailand according to notification Tor Jor. 4/2552 of the Capital
Market Supervisory Board dated February 20, 2009 regarding the qualifications of the independent director. Independent

director means a director who has the following qualifications:

1. Must not hold more than 1 per cent of all shares with voting rights of the Company, its parent
company, a subsidiary company, an affiliated company, major shareholder or a controlling person of the Company.
This shall also include shareholding by related persons of the independent director.

2. Must not be or have been either a director with management authority, an employee, staff, consultant
on retainer or a controlling person of the Company, unless relieved of such characteristics for not less than two years
prior to appointment. Such prohibited characteristic shall not include independent directors who are former government

officials or consultants to a government agency that is a major shareholder or a controlling person of the Company.
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3. Not being a person related by blood or by legal registration as a father, mother, spouse, sibling
and child, including spouse of children of the executive, major shareholder, controlling person of the Company or
any persons that has been nominated as an executive or controlling person of the Company or its subsidiary companies.

4. Neither having nor used to having a business relationship with the Company, its parent company,
subsidiary company, affiliated company, major shareholder or controlling person of the Company in a manner which
may impede his independent judgment. Neither being nor used to being a principal shareholder or a controlling person
of any person having a business relationship with the Company, its parent company, subsidiary company, affiliated
company, major shareholder or controlling person of the Company unless relieved of such characteristics for not less

than two years prior to the date of appointment as an independent director.

The business relationship under the first paragraph includes normal business transactions for rental
or lease of immovable property, transactions related to assets or service or the granting or receipt of financial assistance
through the receipt or extension of loans, guarantees, provision of asset as collateral, and other similar actions that
result in the Company or its counterparty being subject to indebtedness payable to the other party of 3 per cent or
more of the Company’s net tangible assets, or of 20 million Baht or more, whichever is the lower. The amount of
such indebtedness shall be calculated according to the calculation method for the value of connected transactions
specified in the notification of the Capital Market Supervisory Board concerning rules on connected transactions
mutatis mutandis. However, in the consideration of such indebtedness, any indebtedness that occurred during the
course of one year prior to the commencement date of the business relationship with the same person shall also be
included.

5. Neither being nor used to being an auditor of the Company, its parent company, subsidiary company,
affiliated company, major shareholder or controlling person of the Company, and not being a principal shareholder,
controlling person or partner of an audit firm that employs the auditors of the Company, its parent company, subsidiary
company, affiliated company, major shareholder or controlling person of the Company unless relieved of such

characteristics for not less than two years prior to the date of appointment as an independent director.

6. Neither being nor used to being a provider of any professional service, including legal counselor
or financial advisor, who receives a service fee exceeding 2 million Baht per year from the Company, its parent
company, subsidiary company, affiliated company, major shareholder or controlling person of the Company, and not
being a principal shareholder, controlling person or partner of the provider of professional service unless relieved of

such characteristics for not less than two years prior to the date of appointment as an independent director.

7. Not being a director appointed as a representative of the Company’s director, major shareholder

or shareholder who is related to the major shareholder.

8. Not operate any business of the same nature as and is in significant competition with the business
of the Company or its subsidiary company or not being a principal partner in a partnership or being an executive
director, employee, staff, consultant on retainer or holding more than 1 per cent of all shares with voting rights of
any other company operating a business of the same nature as and is in significant competition with the business

of the Company or its subsidiary company.

9. Not having any other characteristic that impedes the ability to render independent opinions with

regard to the Company’s operations.
(2) DIRECTORS AND EXECUTIVES
A. BOARD OF DIRECTORS

In the selection of directors, the Company’s Board of Directors, excluding any director with conflicts
of interest, will identify and select qualified candidates for nomination to the Board of Directors for its approval. The
Board would then nominate the selected candidates to the shareholders’ meeting for election and appointment. The
appointment of the Company’s directors will be in line with the criteria prescribed in the Company’s Articles of

Association as follows:



1. The Board of Directors of the Company will comprise not less than 5 members whose appointment
has been approved by the shareholders’ meeting and not less than half of the directors must reside in Thailand.

2. The shareholders’ meeting elects the directors according to the following criteria and procedures:

(1) Each shareholder shall be entitled to one share to one vote.

(2) Each shareholder must exercise all his votes under (1) above to elect one or more nominees
to be directors but may not divide the votes among several nominees.

(3) Nominees who receive the largest number of votes in descending order shall be elected as
directors equal to the number of directors to be elected at that time. In the event of that the
nominees elected in subsequent order receives equal votes and the number of directors to be
elected at that time is exceeded, the chairman of the meeting shall cast the deciding vote.

3. At every annual general meeting of shareholders, one-third of the directors shall retire. If
one-third is not a round number, the number closest thereto shall be the applicable number.

The directors to vacate office within the first and second year following company registration
shall draw lots. In subsequent years, the directors serving the longest shall retire. The directors who retire by rotation

are eligible for re-election by the shareholders.

4. Any director who wishes to resign from office shall submit a letter of resignation to the
Company. The resignation shall be effective on the date that the Company receives the letter. The director may notify

the Registrar of his resignation.

5. In the event that a position of director becomes vacant for any reason other than the end of
the office term, the Board of Directors shall appoint any individual with the characteristics prescribed by law to be
a new director at the next Board meeting, except if the remaining office term is less than 2 months. The replacement

director shall hold office only for the remainder of the office term of the director whom he replaces.

The resolution of the Board of Directors pursuant to the first paragraph must consist of votes

of not less than three-fourths of the number of remaining directors.

6. The shareholders’” meeting may remove any director from office before the end of term with
a resolution of not less than three-fourths of the total votes of shareholders present and eligible to vote and altogether
holding not less than one-half of the total number of all shares held by the shareholders present and eligible to vote
at that meeting.

B. AUDIT COMMITTEE

The Board of Directors appoints at least 3 members to serve as the Audit Committee of the Company.
Each member of the Audit Committee must be an independent director and must possess the qualifications stipulated
by the securities and exchange laws, as well as relevant notifications, regulation and/or rules of the Stock Exchange

of Thailand that prescribes the qualifications and scope of duties and responsibilities of the Audit Committee.
C. EXECUTIVES

The Company has a policy to recruit executives through the selection of persons who possess
knowledge, capability, skill and experience beneficial for the Company’s operations, fully understands the Company’s
business and is capable of managing the business to achieve the objectives and goals set by the Board of Directors.
Selections are made in accordance with the human resource regulations and must be approved by the Board of

Directors and/or any person assigned by the Board of Directors.

GOVENANCE OF THE SUBSIDIARY’S OPERATIONS

The Company has a policy for its subsidiaries to adhere to and comply with the corporate governance principles
of the Company according to the guidelines set by the Company. It is set in the authorization manual of the subsidiaries
that important operations or material transactions must first be approved by the Company’s Board of Directors. In addition,
a large number of directors of the subsidiaries are also directors of the Company and, therefore, the various operations

of the subsidiaries will largely take into consideration and adhere to the guidelines for operation of the Company.
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SUPERVISION OF INSIDE INFORMATION USAGE

The Company supervises and protects against the use of inside information according to the good corporate
governance principles, as well as requires the directors and executives to disclose information on their interests and
those their related parties. The Company has the following guidelines:

1) Set policies regarding the safe-guarding of the information system in order to maintain the standard
of the work system, computer system, and information and communication system, which are important in the creation

of a control system of quality.

2) Set policies regarding trade secrets and intellectual properties. The Company has entered into confidentially
agreements with its employees, contractors, suppliers/service providers and visitors of the Company to prevent
disclosure of information or news of the Company and its subsidiaries that are confidential. In addition, the employees

are prohibited from infringement of the intellectual property rights of others.

3) The Board of Directors has set in writing the procedures for use of inside information to promote
transparency, equality and fairness equally to all shareholders and to prevent the use of such non-public information
for personal gains, as well as avoid criticism regarding the appropriateness of the trading of the Company’s securities.
The directors, executives and employees of the Company must protect the secret and/or inside information of the
Company and may not disclose or use such information, directly or indirectly, for personal gains for oneself or others.
They must not trade, transfer or receive securities of the Company by using the Company’s secret and/or inside
information except where the information has been made public and must not enter into any transaction by using
the Company’s secret and/or inside information, which may directly or indirectly cause losses to the Company. They
are also prohibited from trading, transferring or receiving the Company’s securities for a period of 1 month prior to
the disclosure of the Company’s financial statements and within 2 working days after revealing the information. This
requirement includes spouses and minor children of the directors, executives and employees of the Company. Violators
of the requirements will be punishable according to the Company’s disciplinary rules and/or the law depending on

the case.

4) Stipulate that every director and executive is responsible for reporting on their company’s securities
holding and in the case where the director or executive trade the Company’s securities, they must reports their holding
of company’s securities and the holding of securities by their spouse and minor children of the securities of the
Company as prescribed by Section 59 of the Securities and Exchange Act B.E. 2535within 3 working days to The
Office of the Securities and Exchange Commission to be disseminate to the public. This also includes the determination
to report the holding of securities in accordance with the laws and quarterly submitted such report to the Board or
individuals that the Board assigned to acknowledge. Furthermore, these details must be disclosed at the Board meeting

and in annual report.

5) The Board of Directors has set guidelines and procedures for reporting the interest of directors and
executives as prescribed by Section 89/14 of the Securities and Exchange Act (No. 4) B.E. 2551 (2008) and notification
Tor Jor. 2/2552 of the Capital Market Supervisory Board.

REMUNERATION OF THE AUDITOR
(1) AUDIT FEE

The Company and its subsidiaries paid audit remuneration to EY Office Co., Ltd., which is the audit firm
that the auditors work under.

EY Office Co., Ltd. is the auditor who has been given an approval by the Office of the Securities and
Exchange Commission and has no relationships or no interest with the Company/Subsidiaries/ Executives/major
shareholders or any related person. The auditor is therefore independent in auditing and giving opinion on

Company’s financial statements.

Persons or businesses that are related to the auditors in the previous accounting period are

as follow:



ITEM COMPANY PAYING AUDITOR AUDIT FEE

1 Premier Marketing Public Co., Ltd Mrs Chonlaros Suntiasvaraporn 1,600,000
2 P.M. Food Co., Ltd Mrs Chonlaros Suntiasvaraporn 840,000
3 Premier Canning Industry Co., Ltd Mrs Chonlaros Suntiasvaraporn 880,000
4 Premier Frozen Products Co., Ltd Mrs Chonlaros Suntiasvaraporn 440,000
Total | Remuneration Paid for the Audit 3,760,000

(2) NON - AUDIT FEE

Company Paying Non-Audit Service Service Non Audit Free
UL L Paid During  Payable In
The Future
1 Premier Marketing Public An Observation the EY Office Ltd., 64,000 -
Co., Ltd estruction of the inventory
2 P.M. Food Co., Ltd Compliance with EY Office Ltd., = 100,000

conditions stipulated in
the investment promotion
certificate(BOI)

Non - Audit Fee 64,000 100,000

COMPLIANCE WITH GOOD CORPORATE GOVERNANCE PRINCIPLES IN OTHER MATTERS

The company has assigned to the Law section of Premier Fission Capital Co., Ltd. with the following duties

and responsibilities. Staff of this section are knowledgeable and experienced as a compliance unit.
1. Support the policies and objectives of the organization and management, to ensuring adequate compliance.

2. Check, supervise, and monitor operations of each section. It should comply with laws, announcements,
regulations, including policies, guidelines, and regulations declared by the Board of Directors.

3. It is the center of information collection and dissemination, as well as educating and advising to other
sections in order to comply with laws, announcements, regulations, guidelines, codes of conducts, or suggestions. It

also arranged training of relevant knowledge.

4. It is the center of communication and knowledge promotion to the Board of Directors, executives, and

staff to aware and follow the regulations correctly.
WHISTLE-BLOWING POLICIES AND MEASURES AND WHISTLE-BLOWER PROTECTION

Whistle-blowing measures and Human rights violations the Company requires that executives at all levels
assume responsibility for ensuring that employees under their supervision acknowledge, understand and comply
rigorously with the code of conduct and policy/regulations/requirements of the Company, the principles of good
corporate governance and various laws. The Company has determined the procedures for consideration and investigation
of grievances or complaints that are systematic, transparent and accountable so that the complainants will have trust

and confidence in a fair investigation process.

In order to treat all stakeholders equally and with fairness, the Company has set up channels for whistle-
blowing, complaints, suggestions or recommendations that indicate that the stakeholders are affected or are at risk
of being affected by any action that may cause damages for all groups of stakeholders arising from its business
operations or violation of laws, rules, regulations and the code of conduct by its employees, as well as behaviors that
may indicate fraud, unfair treatment, or careless or reckless actions. Whistle-blowing or filing of complaints together

with details and evidences can be made through the following channels:
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»  Audit Committee
» The Company Secretary
Premier Marketing Public Co., Ltd.
No.1 Premier Corporate Park, Soi Premier 2, Srinakarin Road
Nong-bon, Prawet, Bangkok 10250
Telephone : 02 - 3011569
Facsimile : 02 - 7482063
Email : Teerapol.act@pm.premier.co.th

The whistle-blowers or filers of complaints that are employees, customers, individuals hired for work by the
Company or other groups of stakeholders who are whistle-blowers will have their rights protected and defended

according to the law or the guidelines set by the Company.
In 2015, the Company did not have any material dispute with the stakeholders.

The company did not comply with criteria in Section 5 ‘Responsibilities of the Board of Directors’ of the
Corporate Governance Report of Thai Listed Companies (CGR) in 2015 as followings;

THE REQUIREMENT UNACHIEVED/UNCLEAR

1. In the past year, the Board of Directors organized less than 6 Board of Directors meetings per year as 4
committee meetings per year as determined by the Company are appropriate and consistent with agenda for consideration
into the Company’s operational result and agenda for approval of the financial statements determined on quarterly basis.
Further to that, the Company is prompt to call for additional committee meetings in case of necessity or any agenda upon

consideration as an urgent matter. Last year, the company has arranged 5 Board of Director meetings.
Unachieved requirement

1. The Board has no policy, in the corporate governance policy, to limit the number of listed companies
that committee members took position in. The Board of Directors is effective. Limited number of companies to take
position has no impact on performance and the number competent and experienced candidates are limited. Therefore,

the company struggled to hire candidates to be committee members.

2. The Board of Directors did not establish the policy on directorship entitlement of the Managing Director
in other companies as the Company has determined the prohibition/limitation of the Managing Director regarding
execution of transaction or entitlement in other companies or organizations having conflict of interest or affecting the
performance in the position of the Managing Director. Further to such prohibition/limitation, the Company is confident
and respects the Managing Director’s judgment for his or her entitlement of the Managing Director position or other

positions in other companies or organizations.

3. The Board of Directors did not determine the policy on limitation of the mandate of a yearly basis of
independent director, which does not excess 9 years, as continues entitlement of independent directorship would be
beneficial to the management and business operations of the Company. In addition, the recruitment of qualified,

knowledgeable and capable of directors cannot be conducted in a simple manner.

4. The Board of Directors had its directors who had directorship positions in more than 2 other listed
companies. Regardless, thanks to the effectiveness of the directors’ performance, unlimited the limitation of companies
for directorship position did not affect their performance. In addition, the number of qualified, knowledgeable and
capable persons for directorship positions of the Company is limited. Therefore, determination of such condition would

impose difficulty of recruitment of person for the directorship entitlement.

5. The Board of Director did not disclose the policy of the remuneration of the Chief Executive Officer,
both in short-term and long-term, nor that in accordance with the Chief Executive Officer’s performance ass it was
an internal information which deserves non-disclosure. Otherwise, the overall remuneration of the management has

been disclosed.



6. The shareholders/the Board of Directors did not approve of the remunerations of the Executive Directors/
Senior Management as the Board of Directors expressed its intention to waive the right to remuneration in accordance
with the operation authority manual. The remuneration of the Senior Management, which is the authority of the

Managing Director, is appropriate, and the Board of Directors reviewed it through the annual budget.

7. The President of the Board of Directors was not an independent director as the appointment of the President
of the Board of Directors was considered by the qualified directors in terms of knowledge, capabilities and understanding

and good corporate governance regardless of considering whether he or she is an independent director or not.

8. The Company did not appoint the Remuneration Committee and the Recruitment Committee as the
Company appointed the whole Board of Directors, except for the interested directors, to act as the Remuneration
Committee and the Recruitment Committee.

9. The Board of Directors did not appoint the CG Committee as it has already acted as the CG Committee by itself.

10. 66% of the Board of Directors is non-executive, because component of executive members is not

significant to responsibilities of the Board of Directors.

11. The Board of Directors had less than 50% of independent directors as the element of the independent

directorship is not of the essence of the performance of the Company’s Board of Directors.

12. The company did not provide benefits to executives to purchase securities of the company. The benefits
are available for 3 years and proposed price is higher than the market price at the time of security allocation. The
concentrate is not more than 5%, because the company takes care and provides in centives to engage executives
and all employees. It facilitates working happily and organization engagement, without needs of security grant to
executives or employees. However, if the company initiates such a project, the company will give grants to wither
managers or employees, all based on the principles of equality.

In 2015, the CGR Steering Committee has decided to change the survey regulation used in evaluation in

2015 and 2016. It is to comply with the ASEAN CG Scorecard, reduce regulation overlapping, and is easy to follow.

The Company realizes and aims to comply with the good corporate governance principles in accordance with
the requirements of the Stock Exchange of Thailand. Other than the good corporate governance policy, whistleblowing
and whistleblower protection policy and measures disclosed on the website by the Company and in the annual reports,
the Company also has the policies of business operations, employees, society and environment disclosed in the reports
for sustainable development.

DIVIDEND PAYMENT POLICY

The Company and its subsidiaries have policies to pay dividends to the shareholders at a rate of no less
than 50% of net profit after income tax and deduction of legal reserves. However, such dividend policies may be
changed depending on the companies’ investment plans, necessities and appropriateness in the future. The resolution
of the Board of Directors to pay dividend must be presented to the shareholders’ meeting for approval in advance,
except for interim dividend payment where the Board has the authority to authorize such payments, prior to reporting

to the shareholders at the next meeting.

The Company paid dividends from consolidated operating results of the Company to its shareholders.

Summarized as follows:

2015* 2014 2013 2012

Earnings per share

Dividend per share 0.24

Dividend payout (%) 70

* On February 16, 2016, the Board of Directors’ resolution to propose the distribution of dividend for the year 2015 to the Annual
Meeting of Shareholders to be held on April 21, 2016 at the rate 0.30 Baht per share, after adding the interim dividend payment
of Baht 0.28 per share on September 3, 2015, the total dividend payment was Baht 0.58 per share.
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Internal Control and Risk Management

1. INTERNAL CONTROL

The Board of Directors of the Company and subsidiaries give priority to continuous internal control system.
It covers finance, operation, and compliance with law, regulations, and rules. It is crucial to ensure to reduce business
risks. The company provides appropriate, efficient, and effective risk management. Appropriate resource allocation
protects and maintains properties. Risk management policy is defined clearly by assigning the audit committee which
is comprised of the independent committee. The committee oversees internal control system, risk management system,
and corporate governance. It maintains appropriateness and effectiveness. It assures that the company complies with
regulations and related laws. It prevents conflict of interest. It maintains properties, conducts related documentations
to prevent fraud or misconduct. The internal audit unit which is independent from management report directly to the
audit committee. The unit monitors and evaluates performance, and adequacy of the internal control system in the
operation of various departments of the company and its subsidiaries. Audit plan was approved by the audit committee.
Risk management system and corporate governance are conductedin the operation of all sections of the company
and subsidiaries. Frameworks of internal control standards of COSO (the committee of sponsoring organizations of
the tread way commission), the enterprise risk management framework, and regulatory guidelines of the Stock Exchange
of Thailand, and the Thai Institute of Directors (IOD), and Organization for Economic Co-operation and Development
(OECD) are implemented to internal risk management and governance with more completely. The operation of the
company performs efficiently and effectively. In addition, the Board of Directors has determined the control self-
assessment (CSA). Staff are responsible for assessment and development of internal control systems in their section.
It is to strengthen internal controls totimely response to changing circumstances. It ensuresrationally that

accomplishment can meet the objectives. Result of internal audit is evaluated once a year.
COMMENTS FROM THE BOARD OF DIRECTORS ON INTERNAL CONTROL

Board of Directors arranged the meeting 4/2558 on November 5, 2015. The Audit Committee attendedand
commented on the assessment of adequacy and appropriateness of internal control system. In 2015, the company
and subsidiaries have reviewed the assessment of the adequacy of the internal control system. It referred to “An
evaluation of adequacy of internal control system” of the Securities and Exchange Commission (SEC). Review of
internal control system, with recommendation and monitoringfocuses on monitoring the operation to achieve
effectiveness and efficiency. The committee has asked the management and approved evaluation form. Assessment
of the internal control system assessed 5 elements and 17 principles by internal control coverage by internal audit
ofthe Stock Exchange of Thailand (SET) is based on the COSOQ. There are organization control, risk assessment,
operational control, information systems and data communication, and monitoring system. It was concluded that no
significant defects on the internal control systems of the company and its subsidiaries.

The Board agreed that internal control of the company and its subsidiaries are sufficient and appropriate.
Manpower is provided sufficiently to operate the system effectively. The internal control monitors the operations to
protect assets of the Company and its subsidiaries, because committee members or executives may use assets illegally
or without authority. It also prevents transactions with conflict persons or relatives. In consultation with the auditors,
the company and subsidiaries prepared financial statements in accordance with accounting standards. Information
was disclosure as required by regulations. The auditor has assessed the internal control and fixed bugs found.

The company and subsidiaries have evaluated internal control system within the internal control structure.
It is according to the international standards of COSO and SET’s criteria and guidelines.

1). THE INTERNAL CONTROL

The company and its subsidiaries clearly determined business and operation targets. They are measurable.
The goal is to be reviewed and actual performance is compared against targets. Chain of authority was determined.



The organization structure was determined by responsibilities. Appropriate authorities and responsibility help achieve
the goals under supervision of the Board of Directors. Business ethics, good governance, anti-corruption, and conflict
of interest were determined. It represents values of integrity and ethics. Operation authority and core operation
manuals were written. They are often reviewed to comply with new standards. Manuals are operation guidelines
considering responsibility and internal controls. Personnel development policy and recruitment process were determined.
Competency and key performance indicators (KPI) were employed to evaluate staff performance in the levels of
organization, chain of authority, sections, departments and individuals. It associates with staff performance. In addition,
potential staff were recruited into the talent and succession plan. The plan aims to develop, promote, and retain
competent personnel with the company. All staff were encouraged to maintain consciousness and compliance. Annual
trainings were provided to staff, allows transparent, fair, and equitable operations to all stakeholders. Monitoring and
penalties were determined clearly. It encourages executives operate in accordance with corporate governance as
determined by the company and its subsidiaries.

The Board of Directors is independent from management. Their knowledge and expertise benefits the
business. The roles of various committees and management were clearly determined. The committee supervises
regulatory compliance. Organization structure and chain of authority were clearly determined to lead balance of power
and appropriate internal controls. It is to assess operation performance and monitor performance compared with the
organization’s goals regularly. It oversees and develops implementation of internal controls. It represents commitment
of motivation, develop and retain talent staff. Staff were assigned responsibility and functions in the internal controls.
It is to achieve the organization’s objectives. The internal auditors are under the audit committee.

For anti-corruption issues, the company has provided an assessment of risks associated with fraud,
including a review of the anti-corruption policies. The company has been certified as a member of collective action
coalition presenting that the company has adequate measures to detect fraud and corrupt effectively.

2). RISK ASSESSMENT

The company and subsidiaries have determined objectives clearly enough to identify and evaluate risks
related to achieve objectives. The audit committee engages with management of the company and subsidiaries to control
and mange risks at acceptable level. Risk management policy was determined to be mandatory practices. To assess the
risk factors, either internal or external, that may impact on the company’s business. All risks were indentified and
analyzed i.e. strategy, operation, finance, compliance and other incident. They were grouped as organizational and
sectional. Risks of fraud and corrupt may affect objective achievement of entire organization. Risks were characterized
by impact and probability in each business process. It is to determine the risk management plan to take appropriate
measures to maintain. The company and subsidiaries has established important policy and strategy of risk management
by integrating risk management with business plan. Possibility of fraud was considered. It is able to identify and assess
changes that may impact on internal control. In addition, the company and its subsidiaries also monitored events or
risks from regularly control self-assessment (CSA). External and internal risk factors that may affect the organization
are reviewed annually. They report to the risk management committee on quarterly basis and report to the audit
committee annually. The Board of Directors and management control the preparation of financial statements in accordance
with general accounting standard. Information is disclose with complete, accurate, and timely.

3). OPERATIONAL CONTROL

The Company and its subsidiaries have established a major business policy as to be a model for operating
business. The business policy includes risk preventive measurements as well as select and promote the technology
enhancing the success of reaching the company’s objectives. The company also provides methods that can lead the
company to succeed objectives through developed policies. The company also conducts manual concerning authorities
and budget approval which requires to get an authorization in written form.

Operation manual was prepared and reviewed. Operation manual / procedures were reviewed to suit the
organization and operation to date. Preparation anti-corruption manual is to combat against corruption, in accordance
with the policy. Work structure was established. It separated staff clearly by jobs and responsibilities to approve,
accounting records, and assets. It monitors to assure that compliance with laws and regulations are strictly enforced.
The internal audit unit reviews performance in accordance with laws and regulations, operation guidelines and working
manuals, and operational procedures. It is to ensure that operation has sufficient internal controls with efficiency. It is
also to assure that information systems were employed in the operation to lead promptness and more efficient operation.
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In addition, the company and subsidiaries have established policies, and regulations for transactions to
enforce among related parties. The direction provides accurate, transparent, and fair operation in accordance with
regulations of SET and SEC.

4). INFORMATION AND DATA COMMUNICATIONS.

The company and its subsidiaries focus on information systems and data communications. It has provided
adequate information systems, promoted and encouraged system development including provision of external and
internal information sourcing which is complete, accurate, timely, and quality. It is to support internal control to be
carried out on time. Operations can achieve objectives and reports of each department were submitted to executives
to assist their decision. Modern and effective information technology was employed, with data security. It covers data
collection, data processing, storage, and data monitoring. It allows operation and data usage by executives or
stakeholders are sufficiently accurate, complete, and in appropriate time. Analysis report is created to compare
concepts and principles with documents. Account and finance report is backed up by complete documents records
for the sake of transparency and practice’s support document. The audit committee has considered together with
auditors, internal auditors, and persons associated with the financial statements quarterly. It is to ensure that the
company employed accounting policy in accordance with general accounting principles and suited to the company’s
business. Information is disclosed appropriately and meeting was arranged in appropriate time.

Data Communication is an appropriate communication channel for communicating roles and
responsibilities, including matters which employees are required to acknowledge as well as be a secure channel for
complaints about corruption and be a channel for the company and external parties on issues that may affect internal
controls. Security policy of information technology and information usage was defined. Communication channels were
provided, both internal and external recipients. Information can be accessed quickly and easily, such as intranet and

Internet, for examples. These are communication channels to publicize company’s information.

The company and its subsidiaries have assigned a secretary to prepare the information and documents
for the meeting before the meeting. A secretary noted opinions and decisions clearly in the board of directors meeting

reports.
5). MONITORING SYSTEM

The Company has monitored the performance of the company whether it will meet the goals by evaluating
all levels from the Board of Directors to Executive Committee and administrators as to track progress and monitor
the implementation of the strategic plans, plans and projects determined in the annual business plan approved by
the Board of Directors on a monthly basis, and to resolve any problems that may occur so the company can adjust
plans in line with changing of circumstances by comparing actual results with estimated results. In case that actual
results are different from estimated results, each department will analyze the differences and determine the cause of
the differences to establish measurement to improve operational efficiency. The involved parties present reports and
review the performance and resolve problems as well as set up the timeline for monitoring results and disclose
information related to any transaction between affiliated persons in order to avoid the issues regarding the conflict

of interest.

The board of directors provides evaluating and monitoring system of the internal control system covering
all aspects such as accounting and finance, operation, compliance with law / regulations, and trust. Corruption affects
reputation significantly. So it should be resolved immediately. The board provides monitoring of compliance with the
internal control system regularly. It is to ensure that internal controls are carried out completely. Defects of the internal
controls are properly evaluated and communicated to persons in charge, including senior management and the board.
Internal auditors and operation evaluation personnel take responsibility internal controls. The audit committee reviews
internal control system through internal audit, monitoring and evaluation in accordance to the international standard;
International Standards for the Professional Practice of Internal Auditing (I1A). It is to ensure that detects found in
auditing or review are appropriately corrected. Auditors are authorized and report to the audit committee quarterly
and annually. Review of authorized auditors and internal audit did not find a significant defect.



Internal Audit

The Audit Committee has supervised internal audit to create assurance and consulting freely to monitor
and assess adequacy of the internal control system. It includes the follow-up to improve operation accordingly. It
covers operation of the company and its subsidiaries. It reports directly to the audit committee to ensure that the
company’s operation company has sufficient, effective, and adequate internal controls. It couples with the risk
management to a mitigate risks at acceptable level, and corporate governance. Akapan Nuanmuang is assigned as
the Director of Internal Audit. He is the primary personnel in charge in the company internal audit. Akapan Nuanmuang
is suitable for this position. He is free, and has experience in internal audit of business. He has been trained in
internal audit courses.

To consider and approve the appointment, transfer, and dismiss of heads of internal audit shall be
approved by the Board of Directors.

The internal audit unit has developed internal audit in accordance with the International Standards for
the Professional Practice of Internal Auditing. It defined self-evaluation in accordance to the professional standards
and satisfaction evaluation of stakeholders. In addition, the audit competency is defined to evaluate quality audit of
internal auditors. It is to develop and improve the performance of internal audit to achieve efficiency and effectiveness.
Actual status and performance are presented. It can be obtained to analyze the problems and limitations of operation.
It conforms to the development of internal auditors to improve their skills and knowledge. They can perform their
task in accordance to the international standards with more effectively. The company supports the training about of
the internal audit profession and the company’s businesses, as well as knowledge about other professions and testing
to earn diplomas, for examples.

2. RISK MANAGEMENT

The Board focuses on risk management of the whole organization. This is an important tool in the management
to achieve defined organization’s objectives and targets. It was defined as risk management policy. It focuses on the
development of a risk management system in accordance with good corporate governance. Risk management integrates
entire enterprise. The implementation is systematic and ongoing in accordance with international standards; ISO
31000: 2009 and COSO ERM (Enterprise Risk Management) to manage the risks to an acceptable level as well as
regularly monitoring risk management. The company also provides self assessment applied to both executive level
and operational level as to jointly assess risks and indicate problems which may affect the achievement of the
objectives of the company, including any circumstances or internal and external risks. The company must establish
measures to prevent risks that may impede business operations.

The company establishes risk management policy requiring executives and employees to apply as well as
create risk management culture so that the employees will be aware of. The company also appoints risk management
subcommittee which consists of management level of related departments who are responsible for monitoring and
implementing appropriate risk management process. The subcommittee also includes middle management level from
all business units who are responsible for monitoring and analyzing risk management practices in each department
as well as implementing the development plan, risk management, internal control and risk assessment and report the
progress of risk management plan.

The Company has evaluated the risks and problems that may affect the operation and assess the adequacy
of the existing internal control systems. The company considers solutions which can improve performance and enhance
efficient operation. The scope covers these following issues which are management, marketing, sales, warehouse and
Logistics, human resources, procurement, accounting, finance and credit loan. In additional, the executive level has
been assigned to monitor and develop operating system to be more effective, including assigned related persons to
develop operating plan as to maximize the performance of the company.

Risk management subcommittee, under the supervision of the audit committee, will be responsible for
reviewing and approving risk management framework, issues concerning anti-corruption and social responsibility and
conduct reports for sustainable development. The risk management subcommittee works closely with internal audit
department and report to the audit committee and the board of directors as well as organizes meetings to review risk
management work progress and report all major risks to the audit committee at least 1 time per year. The subcommittee
also arranges monthly meetings with related departments as to follow up and settle solutions.
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Profiles Of Directors

Vichien Phongsathorn Chairman and Authorized Director Age 59 years

Date of Appointment 20 July 2007
Education :

» Master’s degree of Business Administration, Rensselaer Polytechnic Institute, Troy, New
York, U.S.A.

» Bachelor’s Degree of Nuclear Engineering, Rensselaer Polytechnic Institute, Troy, New
York, U.S.A.

Training from Thai Institute of Directors (I0D) : None

Percentage of Shareholding (%) 0 0.84

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

Position on the other Listed Company

» 1992 - Present : Chairman, Premier Technology Public Company Limited
» 1993 - Present : Chairman, Premier Enterprise Public Company Limited

Position on the other Firm (Non - Listed Company)

» 1999 - Present : Chairman, P.M.Food Company Limited
» 1999 - Present : Chairman, Premier Canning Industry Company Limited
» 1999 - Present : Director, Premier Frozen Products Company Limited
» 2004 - Present . Director, Premier Fission Capital Company Limited
» April 2015 - Present : Chairman, PMSE Company Limited
. » Present : Director, Companies in Premier Group of Companies
é » Present . President, Premier Group of Companies
2 » 1993 - Present : Chairman, Yuvabadhana Foundation
J » 2011 - Present : Chairman, Khonthai Foundation
w » 2011 - Present . Vice Chairman and Director, Enlive Foundation
» 2014 - Present . Director, Anti-Corruption Organization of Thailand Foundation
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Mrs. Duangthip Eamrungroj Director and Authorized Director Age 60 years

Date of Appointment 20 July 2007
Education :

» Executive Master Degree in Consulting and Coaching for Change (CCC) INSEAD, France
» Master’s degree of Business Administration, Thammasat University
» Bachelor’s degree of Mechanical Engineering, Chulalongkorn University

» Diploma in Clinical Organizational Psychology, INSEAD, France

Training from Thai Institute of Directors (I0D)

» Director Accreditation Program (DAP) Course, Batch 22/2004

» Family Business Governance for Sustainability Course, Batch 1/2014
Percentage of Shareholding (%) 0 0.17

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years
Position on the other Listed Company

>

>

>

1992 - Present
2001 - Present
2012 - Present

. Director, Premier Technology Public Company Limited
. Director, Premier Enterprise Public Company Limited

: Director, Premier Products Public Company Limited

Position on the other Firm (Non - Listed Company)

» 1990 - Present . Director, Premier Canning Industry Company Limited
» 1992 - Present . Director, P.M.Food Company Limited >
» 1995 - Present : Director, Premier Frozen Products Company Limited g
» 2004 - Present . Director, Premier Fission Capital Company Limited %
T
» Apr. 2015 - Present . Director, PMSE Company Limited g
» Apr. 2015 - Present . Director, Greennet SE Company Limited P
=
» Present . Director, Companies in Premier Group of Companies 2
» Present : Group Corporate Director, Corporate Affairs, Premier Group of g
Companies i
» 1993 - Present : Director and Treasurer, Yuvabadhana Foundation g
» 2010 - Present : Director, Kor. Khon Company Limited %
(e}
» 2011 - Present : Vice Chairman and Treasurer, Khonthai Foundation i
» 2011 - Present : Director and Treasurer, Enlive Foundation %
e
3
e
L
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Mr. Somchai Choonharas Director, Chief Executive Officer and Authorized Director Age 65 years

Date of Appointment . 20 July 2007
Education :

» Doctoral degree of Organization Psychology, California School of Professional Psychology,
Los Angelis, U.S.A.
» Master’s degree of Business Administration (MBA), Faculty of Commerce and

Accountancy, Thammasat University

» Higher Diploma in English Marketing Course (MIM), Faculty of Commerce and
Accountancy, Thammasat University

» Bachelor’s degree of General Business Management, Ramkhamhaeng University

Training from Thai Institute of Directors (I0D)

» Training on Director Accreditation Program (DAP) Course, Batch 68/2008

» Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014

» Ethical Leadership Program (ELP) Course, Batch 1/2015

» Anti-Corruption in Thailand : Sustaining the Momentum

Percentage of Shareholding (%) : 0.88

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years
Position on the other Firm (Non - Listed Company)
» 2014 - Present . Director, Premier Products Public Company Limited

Position on the other Firm (Non - Listed Company)

» 2003 - Present . Director and Managing Director, P.M. Food Co., Ltd.
» 2003 - Present . Director, Premier Canning Industry Co., Ltd.
» 2003 - Present . Director, Premier Frozen Products Co., Ltd.
» 2004 - Present . Director, Premier Fission Capital Co., Ltd.
» Apr. 2015 - Present . Director, PMSE Company Limited
» Apr. 2015 - Present : Chairman, Greennet SE Company Limited
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Mr. Katiya Greigarn Independent Director and Chairman of Audit Committee Age: 63 years

Date of Appointment 1 20 July 2007
Educational :

» Doctorate of Electrical Engineering, University of Missouri-Rolla, U.S.A.
» Master’s degree of Electrical Engineering, University of Missouri-Rolla, U.S.A.
» Bachelor’s degree of Electrical Engineering, Chulalongkorn University
Training from Thai Institute of Directors (I0D)

» Director Accreditation Program (DAP) Course, Batch 37/2005

» Financial Statements for Director (FSD) Course, Batch 3/2008

» Director Certification Program (DCP) Course, Batch 110/2008

» Auditing Committee Program (ACP) Course, Batch 34/2011

» Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014
» Ethical Leadership Program (ELP) Course, Batch 1/2015

» Director Certification Program Update (DCPU) Course, Batch 5/2015
Percentage of Shareholding (%) : None

Relationship with Company’s Executive (s) : None

Working Experiences over the Past 5 Years
Position on the other Listed Company

» 2005 - 2013 : Independent Director and Audit Committee,
Premier Technology Public Company Limited
» 2013 - 2015 : Independent Director and Chairman of Audit Committee,

Premier Technology Public Company Limited

» 2011 - Present : Independent Director and Chairman of Audit Committee,
Plannet Communication Asia Public Co., Ltd

» 2012 - Present : Independent Director, MK Restaurant Group Public
Company Limited

Position on the other Firm (Non - Listed Company)

>

3

» 1988 - Present : Managing Director, KV Electronics Company Limited n':_:
» 2002 - Present . Director, Chok-Udom Property Company Limited E
o

» 2002 - Present . Director, Sub-Udom Property Company Limited i
» 2003 - Present . Director, Nanotechnology Center (NANOTEC) Ministry of E
Science and Technology o

» 2005 - Present . Director, Electrical and Electronics Institute (EEI) Ministry of %
Industry %

L

» 2008 - Present : Director, Viptel Company Limited z
» 2008 - Present : Director, Makpha Development Company Limited 2
» 2013 - Present : Director, LYNX Corporation Company Limited §
A
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Hirunwong Independent Director and Audit Committee Age 69 years

Date of Appointment : 20 July 2007
Education :

» Master’s degree of Economics, Pittsburg State University, U.S.A
» Bachelor’s degree of Economics, (Honors), Thammasat University
» Bachelor’s degree of Laws, Thammasat University

» The 33rd Chartered Director of the Thai Institute of Directors

Training from Thai Institute of Directors (I0D)

» Director Accreditation Program (DAP) Course, Batch 67/2007

» Financial Statement for Directors (FSD) Course, Batch 3/2008

» Director Certification Program (DCP) Course, Batch 110/2008

» Successful Formulation & Execution of Strategy (SFE), Batch 8/2010

» Audit Committee Program (ACP) Course, Batch 34/2011

» Monitoring the Internal Audit Function (MIA) Course, Batch 10/2011

» Monitoring Fraud Risk Management (MFM) Course, Batch 5/2011

» Monitoring the System of Internal Control and Risk Management (MIR) Course, Batch
11/2011

» Monitoring the Quality of Financial Reporting (MFR) Course, Batch 13/2011
» Advanced Audit Committee Program (AACP)

» Chartered Director Class (CDC) Course, Batch 7/2013

» Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014

» Ethical Leadership Program (ELP) Course, Batch 1/2015

Percentage of Shareholding (%) - None

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years
Position on the other Listed Company

» 2011 - 2015 . Independent Director and Audit Committee, Premier Enterprise
S Public Company Limited
§ Position on the other Firm (Non - Listed Company)
g » 1997 - 2012 : Faculty Director, Graduate Volunteer Center, Thammasat
E University
E » 2010 - 2011 . Director of planning opinions on urgent public issues for
g presentation to National Economic and Social Advisory Council
By » 2010 -2011 : Adviser of the Board of Director, Corporate Governance and
E Corporate Social Responsibility and the Environment
S (CG&CSR), The Government Housing Bank
E » 2011 - 2014 . Sub-Committee on Monetary Policy, Fiscal Policy and Budget,
£ The Senate
:T—.’ » 2013 -2014 : Honorary Advisor to Committee on Monetary,Finance, Banking
g and Financial Institutions, The Senate
E » Present . Director and Treasurer, Puey Ungphakorn Institute
E » Present . Vice President, The Thammasat Economics Association
» Present . Director and Assistant Secretary of the Professor Puey
Foundation.
» Present : Advisor to the sub-committee on Commerce, The National

Legislative Assembly




Miss Naengnoi Chai-onnom Independent Director and Audit Committee Age: 73 years

Date of Appointment : 25 January 2008

Educational Background

» M.B.A. (Accounting) University of Detroit, U.S.A.

» Bachelor’s degree of Commerce, Thammasat University
» Bachelor’s degree of Accounting, Thammasat University

Training from Thai Institute of Directors (IOD):

» Director Accreditation Program (DAP) Course, Batch 73/2008

» Director Certification Program (DCP) Course, Batch 121/2009

» Fraud and Corruption Risk in Economics Downturn Course

Auditing Committee Program (ACP) Course, Batch 34/2011

Monitoring the Internal Audit Function (MIA) Course, Batch 10/2011

Monitoring Fraud Risk Management (MFM) Course, Batch 5/2011

Monitoring the System of Internal Control and Risk Management (MIR) Course, Batch 11/2011
» Monitoring the Quality of Financial Reporting (MFR) Course, Batch 15/2012

» Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014

» Ethical Leadership Program (ELP) Course, Batch 1/2015

v

v

v

v

Percentage of Shareholding (%) : None

Relationship with Company’s Executive (s) : None

Working Experiences over the Past 5 Years

Position on the other Listed Company

» 2010 - Present . Independent Director and Member of Audit Committee,
Ratchthani Leasing Public Company Limited

» 2013 - 2015 : Independent Director and Audit Committee, Premier
Technology Public Company Limited

Position on the other Firm (Non - Listed Company)

» 1997 - 2015 : Chairman, Measures Supervision on Faculty of Accounting,

North Eastern University

» 2002 - 2011 : Dean, Faculty of Business, University of Thai Chamber of
Commerce
» 2004 - 2010 : Director, Accounting Education and Technology, Federation of

Accounting Professions
» 2004 -2010 . Sub-Committee, Qualifications of Candidate for Certified Public

Accountant of Federation of Accounting Professions

» 2008 - 2011 : Audit Discipline Adviser, Securities and Exchange Commission

» 2009 - 2011 . Audit Adviser, Securities and Exchange Commission

» 2009 - 2012 : Member of the Audit Committee, Thai Public Broad Casting
Service (TPBS)

» 2010 - 2013 . Director of the Professional Ethic Committee, Federation of

Accounting Professions

» 2012 - 2015 : Vice President for Administration, University of Thai Chamber
of Commerce

» 2013 - Present . Chairman of the Professional Ethic Committee, Federation of

Accounting Professions
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Mrs. Nangnoi Bunyasaranand Director Age 70 years

Date of Appointment : 20 May 2008
Education :

» Bachelor’s degree of Accounting, Chulalongkorn University

» Certificate - Dynamic Management, Syracuse University, New York, U.S.A.
» Senior Executive Program (SEP), SASIN

Training from Thai Institute of Directors (I0D) :

» Director Accreditation Program (DAP) Course, Batch 67/2007

» Anti-Corruption for Executive Program (ACEP) Course, Batch 9/2014

Percentage of Shareholding (%) : None

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

Position on the other Listed Company

» 2012 - Present . Director, Premier Enterprise Public Company Limited
Position on the other Firm (Non - Listed Company)

» 2008 - 2010 . Director and Advisor of Financial Services Business, Premier Group of Companies
» 2011 - 2012 : Advisor to President & Group CEO, Premier Group of Companies

Mr. Suradej Boonyawatana Director and Authorized Director Age 65 Years

Date of Appointment 24 April 2014
Education

» Bachelor’s degree of Industrial Technology, Eastern Washington State University, U.S.A.

Training from Thai Institute of Directors (I0D)

» Training on Director Accreditation Program (DAP) Course, Class 19/2004
» Training on Finance of Non-Finance Director (FND) Course, Class 12/2004
» Training on Director Certification Program (DCP) Course, Class 97/2007

(UKBU)

» Training on Successful Formulation & Execution of Strategy (SFE) Course, Class 3/2009

» Training on Role of the Nomination and Governance Committee (RNG) Course, Class 1/2011
» Training on Role of the Compensation Committee (RCC) Course, Class 15/2012

» Training on Anti - Corruption for Executive Program (ACEP) Course , Class 9/2014

» Training on Role of the Chairman Program (RCP) Course, Class 34/2014

» Training on Ethical Leadership Program (ELP) Course, Class 2/2015

WSIDgS UISINaaL 911a

Percentage of Shareholding : None

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years

Position on the other Listed Company

» 2005 - Present . Director, Premier Technology Public Company Limited

» 2012 - Present . Chairman and Chief Executive of the Company Officer Premier
Products Public Company Limited
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» 2013 - Present . Chairman of the Remuneration Committee,
Premier Products Public Company Limited

Position on the other Firm (Non - Listed Company)

» 1999 - Present . Chief Executive Officer, The Environmental Business,
Premier Group of Companies

» 2004 - Present . Director, Premier Fission Capital Company Limited
» 2011 - Present : Vice Chairman and Director, Enlive Foundation
» Present . Director, Companies in the Premier Group of Companies

» 2015 - Present . Director, Yuvabadhana Foundation




Mrs. Pensri Dettingeng Director and Authorized Director Age 59 Years

Date of Appointment 1 24 April 2014
Education

» Bachelor’s degree of Accounting, Ramkhamhaeng University

Training from Thai Institute of Directors (I0D)

» Training on Director Accreditation Program (DAP) Course, Class 106/2013
» Training on Anti - Corruption the Practical Guide (ACPG) Course, Class 7/2013
» Training on Director Certification Program (DCP) Course, Class 197/2014

Percentage of Shareholding : None

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years
Position on the other Listed Company
- Non -

Position on the other Firm (Non - Listed Company)

» 2009 - Present : Director, Premier Fission Capital Company Limited

» 2009 - Present : Director, P.M. Food Company Limited

» 2009 - Present : Director, Premier Canning Industry Company Limited

» 2009 - Present . Director, Premier Frozen Products Company Limited

» May 2015 - Present : Director, PMSE Company Limited

» Present : Director, Companies in the Premier Group of Companies

» Present : Senior Corporate Director Corporate Affairs 2,Premier Group of Companies
r. Teerapol Juthapornpong Company Secretary Age 51 years

Date of Appointment . 21 February 2013

Educational Background

» Bachelor’s Degree of Laws, Ramkhamhaeng University

» Barrister at Law, Institute of Legal Education of Thai Bar Association
» Graduate Diploma in Business Law, Thammasat University

» Master’s of Business Administration, Thammasat University

Training from Thai Institute of Directors (I0D):

» Training on Company Secretary Program (CSP) Course, Batch 6/2004

Percentage of Shareholding (%) : None

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years
Position on the other Listed Company
- Non -
Position on the other Firm (Non - Listed Company)

paiiwi] Auedwo) d1gnd buiayle Jalwald STOZ 3oday jenuuy

» 1985 - 1992 . Legal Advisor, DKSH (Thailand) Limited

» 1992 - 2001 . Lawyer, PBS Law Limited

» 2001 - 2002 . Partner, Natee International Law Office Limited

» 2002 - Present : Corporate Director Legal and Company Secretary,

Premier Group of Companies




Mr. Akapun Nuanmuang Corporate Director, Internal Audit Office Age 52 years

Date of Appointment : 16 May 2012
Education Qualification:

» Master’s Degree in General Management, Burapa University
» Mini MBA Degree in General Management, Chulalongkorn University
» Higher Diploma in Auditing (Accounting Examination) Chulalongkorn University

» Bachelor’s Degree in Business Administration, Programme (Accounting) Ramkhamhaeng

University

Education and Training:

» Business Continuity Managing Disruption Related Risk in Compliance with ISO 31000
» Application of Risk Management International Standard I1SO 31000:2009 and Risk
Assessment Techniques IEC 31010:2009

» Integrated Risk Management ISO31000-2009 / COSO-ERM

» Anti - Corruption : The Practical Guide Course (ACPG), Batch 2/2013

Percentage of Shareholding (%) . None

Relationship with Company’s Executive (s) : None

Experiences over the Past 5 Years
Position on the other Listed Company
» 1995 - 2012 . Department Manager, Internal Audit Office, Premier Enterprise
Public Company Limited.
Position on the other Firm (Non - Listed Company)
» 1995 - 2012 . Department Manager, Internal Audit Office,
Premier Global Capital Company Limited.
Premier LMS Company Limited.
Premier Capital (2000) Company Limited.

» 2012 - Present . Corporate Director, Internal Audit Office,
Premier Fission Capital Company Limited.
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List Of Companies In The Premier Group

Of Companies

PFC Premier Fission Capital Co., Ltd. SP Seri Premier Co., Ltd.

PE Premier Enterprise Public Co., Ltd. PAC Premier Assets Co., Ltd.

PC2000 Premier Capital (2000) Co., Ltd. PMB Premier Metrobus Co., Ltd.

PIL Premier Inter Leasing Co., Ltd. PMN Premier Manufacturing Co., Ltd.

PB Premier Brokerage Co., Ltd. P-PET Premier Pet Products Co., Ltd.

PLMS Premier LMS Co., Ltd. SHR Sea Harrier Co., Ltd.

PT Premier Technology Public Co., Ltd. PCE Premier CE Co., Ltd.

DCS Datapro Computer Systems Co., Ltd. IME Imperial Eagle Co., Ltd.

DCS Myanmar Datapro Computer Systems (Myanmar) Co., Ltd. SPH Seri Properties Holding Co., Ltd.

PM Premier Marketing Public Co., Ltd. PPlanner Premier Planner Co., Ltd.

PMF P.M. Food Co., Ltd. PAM Premier Alternative Motors Co., Ltd.

PCl Premier Canning Industry Co., Ltd. SRS Sarasuk Co., Ltd.

PFP Premier Frozen Products Co., Ltd. pPSC Premier Sukhumvit Center Co., Ltd.

PMSE PM SE Co., Ltd. SA Seri Assets Co., Ltd. §

GNSE Green Net SE Co., Ltd. PTDO Premier TDO Co., Ltd. .;;

PPP Premier Products Public Co., Ltd. LPCE LPCE Co., Ltd. Sé,

PHA Premier Home Appliance Co., Ltd. PGCAP Premier Global Capital Co., Ltd. E

IGC Infinite Green Co., Ltd. SNE Senanee Co., Ltd. %

PPG PP Green Energy Co., Ltd. LQ5 Liquidation 5 Co., Ltd. §

PMC Premier Motors Co., Ltd. BVTS BVTS (Thailand) Co., Ltd. %
c

PRH Premier Resorts and Hotels Co., Ltd. Seto Seto Restaurant Co., Ltd. %
o

RYH Raya Heritage Co., Ltd. RKT Khon Thai Shop Ltd. §

MS Moo Ban Seri Co., Ltd. é
el




Profiles Of Executive

Mr. Piya Smutkochorn Managing Director Age 46 years

Education : Master of Business Administration with Marketing Management emphasis,

California State University, Los Angeles
. Bachelor of Science in Business Administration with Marketing Management,

California State University, Los Angeles

Percentage of Shareholding (%) : None

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

» 2007 - 2014 . Corporate Brand & Marketing Director, Samitivej Hospital Public Company Limited.

» 2014 - 2015 : Marketing Director, Sermsuk Public Company Limited.

Mr. Suthep Vangtal Deputy Managing Director - Sales Age 73 years

Education . Secondary Education, Grade 8, Assumption College
Percentage of Shareholding (%) . None
Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

» 2005 - 2007 . Deputy Managing Director - Sales, Premier Marketing Public Company Limited.
= Education : Master’s degree of Business Administration, Bangkok University
5 Percentage of Shareholding (%) : None
§ Relationship with Company’s Executive(s) : None
E Experiences over the Past 5 Years
Jé » 2002 - 2006 . Assistant Managing Director - Marketing 1,
fé Premier Marketing Public Company Limited.
Lgn » 2007 . Deputy Managing Director - Marketing 1,
é Premier Marketing Public Company Limited.
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Mr. Choocheep Auekarn Deputy Managing Director — Personnel and Administration Age 50 years

Education . Doctor of Public Administration (DPA)

Percentage of Shareholding (%) . None

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

» 1993 - 2013 : Head of HR - Bangkok Weaving Mills Group of Company




Miss Malee Sukareechai Assistant Managing Director — Marketing 2 Age 54 years

Education : Master’s degree of Business Administration, Thammasat University
Percentage of Shareholding (%) : None

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

» 2002 - 2007 . Assistant Managing Director - Marketing 2,

Premier Marketing Public Company Limited.

Mr. Pitoon Pungvirawat Assistant Managing Director — Sales Age 48 years

Education . Bachelor’s degree of Business Administration, Faculty of Commerce and
Accountancy, Chulalongkorn University.

Percentage of Shareholding (%) : None

Relationship with Company’s Executive(s) : None

Experiences over the Past 5 Years

» 2011 - 2014 . Marketing Division Manager, Premier Marketing PLC.

» 2015 - Present . Assistant Managing Director - Sales, Premier Marketing PLC.

Mrs. Sopaporn Leungamornnara Assistant Managing Director - Finance and Accounting Age 52 years

Education : Bachelor’s degree of Accounting, Sukhothai Thammathirat open University
. Bachelor’s degree in School of Management Science,
Sukhothai Thammathirat open University
Percentage of Shareholding (%) 0 0.01
Relationship with Company’s Executive(s) : None
Experiences over the Past 5 Years
» 2005 - 2014 . Accounting Division Manager, Premier Marketing PLC.

» 2015 - Present . Assistant Managing Director - Finance and Accounting, Premier Marketing PLC.
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Shareholding of the Board of Director

and Management

Premier Marketing Public Company Limited As at 31 December 2015

31 DECEMBER 2014 31 DECEMBER 2015
INCREASE
Number of Number of (DECREASE)
share owned share owned :
Mr. Vichien Phongsathorn 0 0.00 0 0.00 0
Mrs. Vimolthip Phongsathorn (Spouse) 4,900,000 0.82 5,000,000 0.84 100,000
Mrs. Duangthip Eamrungroj 1,000,000 0.17 1,000,000 0.17 0
Mr. Prasert Eamrungroj (Spouse) 0 0.00 0 0.00 0
Mr. Somchai Choonharas 0 0.00 0 0.00 0
Mrs. Marisri Choonharas (Spouse) 5,305,000 0.89 5,305,000 0.89 0
Mr. Katiya Greigarn 0 0.00 0 0.00 0
Mrs. Sireerat Greigarn (Spouse) 0 0.00 0 0.00 0
Mr. Wichai Hirunwong 0 0.00 0 0.00 0
Mrs. Chuthaporn (Spouse) 0 0.00 0 0.00 0
Ms. Naengnoi Chai-Onnom 0 0.00 0 0.00 0
Mrs. Nangnoi Bunyasaranand 0 0.00 0 0.00 0
Mr. Boonserm Bunyasaranand (Spouse) 0 0.00 0 0.00 0
Mr. Suradej Boonyawatana 0 0.00 0 0.00 0
Mrs. Supannee Boonyawatana (Spouse) 0 0.00 0 0.00 0
Mrs. Pensri Dettingeng 0 0.00 0 0.00 0
Mr. Wijarn Palakarn (Spouse) 0 0.00 0 0.00 0
Mr. Piya Smutkochorn - - 0 0.00 0
Mrs. Varasra Smutkochorn (Spouse) - - 0 0.00 0
Mr. Pavaris Smutkochorn - - 0 0.00 0
3 (Minor Child) - - 0 0.00 0
% Mr. Parich Smutkochorn
E (Minor Child)
E Mr. Suthep Vangtal 0 0.00 0 0.00 0
S Mrs. Praneet Vangtal (Spouse) 0 0.00 0 0.00 0
[lews
g Mr. Pornsak Sinkanarak 0 0.00 0 0.00 0
Y Ms. Nuchanart Ittiponolar (Spouse) 0 0.00 0 0.00 0
2 Ms. Praenika Sinkanaruk (Minor Child) 0 0.00 0 0.00 0
=
b Mr. Choocheep Auekarn 0 0.00 0 0.00 0
3 Mrs.Pattiya Auekarn (Spouse) 0 0.00 0 0.00 0
ﬁ Ms. Natasorn Auekarn (Minor Child) 0 0.00 0 0.00 0
S Mr. Aukkarawit Auekarn 0 0.00 0 0.00 0
G (Minor Child)
(%)
3 Ms. Malee Sukareechai 0 0.00 0 0.00 0
3
,5 Mr. Pitoon Pungvirawat - - 0 0.00 0
e Ms. Chancharas Sintamcharoen (Spouse) - - 0 0.00 0
Ms. Praewarun Pungvirawat - - 0 0.00 0
(Minor Child)
Mrs. Sopaporn Leungamornnara - - 44,000 0.01 44,000
Mr. Pichit Leungamornnara (Spouse) - - 0 0.00 0
Mr. Piradon Leungamornnara 0 0.00 0 0.00 0
(Minor Child)
TOTAL 11,205,000 1.87 11,349,000 1.90 144,000




Annual Report 2015 Premier Marketing Public Company Limited
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2 POLICIES OR TRENDS OF RELATED TRANSACTIONS IN THE FUTURE

The Company and/or its subsidiaries expect that, in the future, related transactions will remain on the basis
of normal business practices and support i.e. purchase of goods for resale, leasehold amortization, service for office
based on the space rental contracts, management fees under management and consulting contract, information
technology service contract, car rental for business operations and discount of account receivable and etc. All of the
related transactions will incur as necessary and for business operation effectiveness within the group. The pricing
policies are clearly determined based on the appropriate and fair prices and conditions in consideration into the
Company’s benefits. However, the Company’s Audit Committee will review these related transactions which have

been treated as normal business practice or normal business support every quarter.

Borrowings between the Company and its subsidiaries incur as necessary for business operations and as
working capital. The contracts executed with clear and fair terms and conditions are prepared. Nevertheless, in the
future, the Company and its subsidiaries will have no borrowing policies for persons who may have conflicts of interest.
Related transactions in the future, which are not for normal business practice, will be based on the Company’s
necessity and the Company’s benefits. The Company’s policy is to request the Audit Committee to consider and

provide opinion for such transactions before making decisions.

With respect to the significant emergences within any ongoing issues, the Company will address them to
the Audit Committee for relevant consideration and thereafter present them to the Board of Directors for further

approval.

In the meantime, for related transactions that may cause possible conflict of interest in the future, it is
mandatory that the Board of Directors comply with the governing securities and exchange law and the Office of
Securities and Exchange Commission’s rules and regulations, notifications, orders and requirement. In addition, the
Company is under obligations to comply with the requirements of disclosure regarding the transactions, acquisition
and sales of the Company’s and its subsidiaries’ assets as well as the accounting standards as specified by the

Federation of Accounting Professions.



Analysis And Explanation Of The Management

1. OVERVIEW OF THE COMPANY AND ITS SUBSIDIARIES.

Political and economic issues in late 2013 had a negative impact on consumer spending. Purchasing power
for necessary products have been lowered while the snack market, on the other hand, has been growing continuously.
In the year 2515, the growth rate stood at 4.7 percent. As for the Company’s growth rate, there has been an increase
of 3.2 percent from 2014. Since that year, the Company has used a marketing strategy on the products by focusing
on the benefits of the products to the consumers when it comes to quality, taste and nutritional value. This includes
introducing new products to meet the changing needs of consumers. As for distribution, the Company has provided
more convenient channels for consumers to purchase the products. Inventory management has become more efficient.

There have been advertising and promotional activities which help expand customer base.

As for tuna and seafood products for export, the Company continues to develop the product, as well as the
technologies used in the production. Priority is given to the quality of the production process that can be traced back
is certified in the global standards as well as being accepted by the buyers abroad. In addition, the Company’s
production process with environmentally friendly approach is gaining trust among customers in Japan, Europe, USA,

Australia and countries in the Middle East.

2. RESULTS OF THE OPERATION

The results of operations of the Company and its subsidiaries as of December 31, 2015 yielded the profit
that amounted to 433.23 million Baht which is a 4.86 million Baht or 1.13 percent increase from the of the same
period last year. Details are as follows.

Sale and Distribution Segment

Revenues from sales amounted to 3,203 million Baht, which is a 100 million Baht increase equivalent to a
3.2 percent with the basic gross profit of 27.5 percent which increased by 0.7 percent from the same period of the

previous year.

The expense of sales in the period amounted to 397 million baht, equivalent to 12.4 percent per sales (it
was 11.7 percent in the previous year) which is an increase from the same period last year of 35 million Baht. The
cost for media advertisement increased by 21 million baht, the cost of promotion for sale increases 19 million baht

while the cost for freight and other selling expenses decreases by 5 million baht.

Management expenses amounted to 51 million baht, a 4-million-baht increase from the same period last

year. These include salaries, wages, provident fund and long-term benefit for employees
Food Segment

Revenue from sales in 2015 amounted to 2,243 million Baht, which is an increase of 177 million or 8 percent.
The increased volume of tuna export gross profit is at 14 percent which is about the same as last year but the cost
of sales decreased by 2 million baht, therefore, profit of this segment amounted to 304 million baht, 41 billion baht

higher than last year.
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Other Revenues

Other revenues amounted to 20 million baht, an 18 million Baht decrease from the same period last year.
The benefit from from exchange rate decreased by 7 million while benefit from investment units decreased by 6

million. Profit from sale of assets is down by 2 million and other sales by 3 million baht
Management Expenses

Management expenses amounted to 214 million baht, 12 million Baht increase from the same period last
year; 7 million Baht increase from HR cost which comes from an adjustment of staff wages, as well as provident fund,
long-term benefits for employee. Expenses associated with the development of computer systems increased by 3
million baht while cost of warehouse rental and maintenance increased by 2 million Baht. Other expenses increased
by 1 million baht.

In 2015, the Company recognized a loss from the changes in value of investments that are not yet actualized
at 22 million baht, an increase from the same period last year by 18 million baht. It also recognized its share of loss
in investments in associated companies and a joint venture at 24 million baht, an increase by 15 million Baht from

last year.

Tax expenses amounted to 71 million baht, down from the same period last year in the amount of 14 million
calculating from the amount of 87 million Baht which is a 1 million Baht increase. The deferred tax amounted to 16

million baht, a 15 million Baht decrease from the same period last year. &

3. FINANCIAL POSITION

Total assets amounted to 2,499 million Baht, a 194 million Baht increase from the same period last year,

which can be described in details as follows

Current assets amounted to 42 million Baht, 7 million Baht down from the borrowers/ borrowing clients,
stock inventories decreased by Baht 56 million baht from the reduction of finished goods and work materials with
the sale period at an average of 8.8 days. There was more turnover of goods. In this period, the Company received
the payment of 10 million baht, which was the final installment, from the borrowers. The Company lent joint venture
companies at the amount of 15 million baht.

Meanwhile, cash and cash equivalents increased by 14 million Baht from the net cash flow amounting to
127 million baht, which includes cash used in investments amounting to 22 million Baht, short-term loan to joint
venture companies amounting to 15 million Baht, working capital for the purchase of agricultural productivity of joint
venture companies in the amount of 36 million Baht, investment in corporate bonds 10 million Baht, purchase of
machinery and for maintenance reasons 69 million Baht, cash from sale of assets 10 million Baht, cash from borrowing
customers for the purchase 8 million Baht, Interest income 7 billion baht. Cash expenses used in fundraising activities
for the dividend cost to 395 million,. Finance lease from Debt settlement agreement cost to 2 million Baht. Cash flow
from operating activities amounted to 538 million baht which made the profit reach 101.1 percent, a 20.5% increase

from the previous year.
Non-current assets increased by 236 million baht.

At the end of 2015 there was a revision of the price of land which had been earlier revised in 2011. The
new evaluation results and increase of land price by 151 million Baht consisting of the price of building and equipment
amounted to 204 million Baht, an increase by 150 million Baht. Property purchase for mostly subsidiary companies
cost 90 million Baht. Sale of assets received 9 million Baht and depreciation expenses amounted to 28 million baht,
thus resulting in a return rate on fixed assets of 75.2 percent, 18.9 percent down from the year before.

Long-term investments increased by 10 million Baht., PM SE Limited currently has investments in joint
ventures with Green Net SE Limited amounting to 36 million Baht net which was 34 million Baht at the end of the
year. The investments in associated companies decreased by 22 million Baht in recognition of losses associated
companies, Deferred tax increased by 14 million Baht, prepaid rent decreased by 3 million baht while other non-

current assets was down by 1 million baht



The total debt amounted to 734 million baht, 37 million Baht higher than the same period last year. The
increase in revised land evaluation of 151 million baht resulted in the subsidiary companies’ increase of deferred tax
by 27 million Baht, which according to the actuarial calculation of long-term employee’s benefit resulted in an
increased 3 million in employee’s benefit payment, 19 million Baht increase in expenses on Lease Contract and
financial leasing contract, payment owing to creditors in purchase or other creditors decreased by 17 million Baht,

income tax due increased by 2 million Baht and other current debt increased by 1 million baht.

In terms of liquidity, the Company’s, cash flow from operating activities have increased from the previous

year. Thus, the ratio of the payment obligation has not changed from the previous year.

Shareholders’ amount rose up to 1764.7. Million baht, a 157.4 million baht rise from last year. It yielded
the benefit in the period of 431.8 million Baht. The dividend payment was in the amount of 394.8 million Baht while
other opponents of the shareholders and of awareness Surplus on revaluation of land amounted 120.4 million baht.

paiiwi] Auedwo) d1gnd buiayle Jalwald STOZ 3oday jenuuy




10 (UKBU)

gs UISIAQaL 91Aa

wsId

c
)
%)

>

o
wn
wn
o~
2

=
°e

¥

7]
2

=}

c

2

2

c

n

General Information

PREMIER MARKETING PUBLIC CO., LTD.

Type of Business
Address

Telephone

Fax

Home Page
Registered Capital
No. of Ordinary Shares Issued
Company Secretary
Telephone

Fax

E-mail

Investor relations
Telephone

Fax

E-mail

Company Registration No. 0107550000122
Distribute and sales of consumer products
No. 1, Premier Corporate Park, Soi Premier 2
Sinakharin Road, Nong Bon Sub-district
Prawet District, Bangkok 10250

: 0-2301-1600, 0-2301-1700
: 0-2301-1711

: www.premier-marketint.co.th

598,245,300 Baht
598,245,300 Shares

: 0-2301-1569
. 0-2748-2063

. Teerapol@pfc.premier.co.th

: 0-2301-1550
: 0-2398-1188

ir@pm.premier.co.th

OVER 10% OF SHAREHOLDING IN JURISTIC PERSONS

P.M. FOOD CO., LTD.
Type of Business
Address

Factory Address

Telephone

Fax

Registered Capital

No. of Ordinary Shares Issued
No. of Shares Holding

Company Registration No. 0105525019069
Manufacture fish-snack “Taro”

No. 1, Premier Corporate Park, Soi Premier 2
Sinakharin Road, Nong Bon Sub-district
Prawet District, Bangkok 10250

No. 505, Moo 9, Nong Ki Sub-district
Kabinburi District, Prachinburi Province 25110

: 037-204417 - 20, 037-204314 - 6
: 037-204416

: 8,750,000 Baht

: 875,000 Shares

: 874,994 Shares




PREMIER CANNING INDUSTRY CO., LTD.
Type of Business

Address

Factory Address

Telephone

Fax

Registered Capital

No. of Ordinary Shares Issued
No. of Shares Holding

Company Registration No. 0105528034204

Manufacture ketchup and chilli sauce under “King’s Kitchen”
Manufacture ready-to-eat pouched tuna and canned tuna, tuna
pet food products, and manufacture ready-to-eat pouched sea
food.

No. 1, Premier Corporate Park, Soi Premier 2, Sinakharin Road,
Nong Bon Sub-district, Prawet District, Bangkok 10250

No. 326, Moo 1, Rattanarat Road Bang Bo Sub-district,

Bang Bo District Samutprakan Province 10560

0 0-2338-1327 - 31
: 0-2338-1102

93,000,000 Baht
930,000 Shares
929,994 Shares

PREMIER FROZEN PRODUCTS CO., LTD.
Type of Business

Address

Factory Address

Telephone

Fax

Registered Capital

No. of Ordinary Shares Issued

No. of Shares Holding

Company Registration No. 0105531062655

Manufacture frozen-food products and provides cold storage
service.

No. 1, Premier Corporate Park, Soi Premier 2 Sinakharin Road,
Nong Bon Sub-district Prawet District, Bangkok 10250

No. 98/1, Moo12, Soi Wat Bang Phli Yai

Bang Na-Trat KM. 13 Road, Bang Phli Yai Sub-district

Bang Phli District, Samutprakan Province 10540

: 0-2317-1134 - 6, 0-2317-1140 - 1
: 0-2317-1450

230,000,000 Baht
230,000 Shares
229,994 Shares

PREMIER ENTERPRISE
PUBLIC COMPANY LIMITED
Type of Business
Head Office

Telephone

Fax

Homepage

Registered Capital
Number of Issued Shares

Company Registration Number 0107536001150

Holding company investing in the financial services business
One Premier Corporate Park, Soi Premier2 Srinakarin Road,
Nongbon Sub-district, Prawet District, Bangkok 10250

: 0-2301-1550
: 0-2398-1188

. www.pe.premier.co.th

1,612,152,709 Baht

: 800,000,000 Shares

PM SE CO., LTD.
Type of Business

Head Office

Telephone

Fax

Registered Capital
Number of Issued Shares

Company Registration Number 0105558063539

Investment in Social Enterprises and involving manufacture, marketing
and product development and distribution for social causes

One Premier Corporate Park, Soi Premier 2 Srinakarin Road,
Nongbon Sub-district, Prawet District, Bangkok 10250

: 0-2301-1600, 0-2301-1700
: 0-2301-1711

50,000,000 UN
5,000,000 ¥iu
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GREEN NET SE CO., LTD.

1)

2)

3)

4)

5)

6)

Type of Business

Head Office

Telephone

Fax

Registered Capital
Number of Issued Shares

OTHER RAFERENCES

SECURITIES REGISTRAR
Thailand Securities Depository Co., Ltd.
The Stock Exchange of Thailand Building

. Company Registration Number 0105555161301
. a social enterprise that encourages farmers to grow organic

coffee to sustain forests, the ecosystem and environment by
purchasing organic coffee in a fair trade manner and transform
it before distributing to buyers under the trademark of “Mivana”
17 Soi Inthra PhonKhwaeng Phlabphla Khet Wang Thonglang
Bangkok 10310

: 0-2933-7526

: 0-2933-6508

: 72,000,000 Baht
: 720,000

No. 62, Ratchadaphisek Road, Khlong Toei Sub-district, Khlong Toei District, Bangkok 10110

Telephone 0-2229-2800

Fax 0-2359-1259

TSD Call Center 0-2229-2888
Website : http://www.tsd.co.th
E-mail :TSDCallCenter@set.or.th

DEBENTURE HOLDERS’ REPRESENTATIONS

- None -

AUDITOR

Mrs. Chonlaros Suntiasvaraporn CPA Registration No. 4523 or
Mr. Supphachai Panyawatthano CPA Registration No. 3930 or
Mr. Khitsada Lerdwana CPA Registration No. 4958

EY Office Limited

33" Floor, Lake Ratchada Office Complex, 193/136-137, New Ratchadaphisek Road, Bangkok 10110

Telephone 0-2264-0777, 0-2261-9190
Fax 0-2264-0789 - 90, 0-2661-9192

FINANCIAL ADVISORS

- None -

LAW CONSULTANT
- None -

CONSULTANT OR MANAGER UNDER MANAGEMENT CONTRACT

Management and Business Consulting Contract

Premier Fission Capital Co., Ltd.

No. 1, Premier Corporate Park, Soi Premier 2, Sinakharin Road
Nong Bon Sub-district, Prawet District, Bangkok 10250

Telephone 0-2301-1000
Fax 0-2398-1188



Report Of Board Of Directors’ Responsibilities

For Financial Statements

Board of Directors are responsible for the financial report as prepared by Premier Marketing Public Co., Ltd.
and its subsidiaries in order to ensure the accurate and reasonable presentation of financial position, revenues and
expenses and statement of cash flow. The presentation reflects accurate, complete and sufficient data entry of assets;
prevents frauds and abnormal business operations. In preparing the financial report, appropriate accounting policies
have been practiced consistently and in compliance with the generally accepted accounting standards. Significant
information has also been sufficiently disclosed in notes to financial statements and the auditors provided their opinion

in Report of the Independent Auditors

Board of Directors appointed Audit Committee consisting of the independent directors monitoring the financial
report and assessing the internal control system, which have been approved by Audit Committee as appeared in Report

of the Audit Committee, which has been exhibited in the annual report.

)
JE— \ { - O{J CT(\J U\S{{;‘!J/
|

(Mr. Vichien Phongsathorn) (Mr. Somchai Choonharas)

Chairman Chief Executive Officer
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Report Of The Audit Committee

The Audit Committee of Premier Marketing Public Co., Ltd. comprise of 3 independent directors. All members
of the Audit Committee possess all the qualifications as prescribed by the regulations of the Securities and Exchange
Commission (SEC) and the Stock Exchange of Thailand, with 1 of the 3 members having knowledge and experience

in reviewing financial statements.

The Audit Committee has performed its duties according to the scope and responsibilities assigned by the
Board of Directors, which are in line with the regulations of the Stock Exchange of Thailand. In 2015, the Audit
Committee met 8 times, which included 4 quarterly meetings of the Audit Committee, a meeting with the Risk Management
Committee of the Company and its subsidiaries, 2 meetings with the management of factories of the subsidiaries, and
a specific meeting with the external auditor without the management present. Each Audit Committee member attended

the meetings as follows:

Mr. Katiya Greigarn Chairman of the Audit Committee attended 8/8 meetings
Mr. Wichai Hirunwong Member of the Audit Committee attended 8/8 meetings
Miss Naengnoi Chai-onnom Member of the Audit Committee attended 7/8 meetings

In addition, the Audit Committee also attended meetings with the management, external auditor and internal

auditor as appropriate, which can be summarized as follows:

1. Reviewed the quarterly and annual financial statements, which have been reviewed and verified by the
external auditors. The Audit Committee made queries and received clarifications from the management and auditor
regarding the accuracy and completeness of the financial statements and the adequacy of information disclosure. The
Audit Committee was of the same opinion as the external auditor that such financial statements were accurate and
conformed to generally accepted accounting standards. The financial report is created in accordance to standards. In
addition, the Audit Committee considered and provided advice on improvement of the accounting practices of the

Company and its subsidiaries so as to be in compliance with the new accounting standards.

2. Reviewed the adequacy of the internal control by consideration of the results of the review and assessment
of the adequacy of the internal control system by the internal control department in accordance with guidelines
established by the Securities and Exchange Commission (SEC). The Audit Committee was of the same opinion as the
internal auditors that the Company has adequate and appropriate internal control and found no significant weaknesses

or deficiencies.

3.  Reviewed the annual internal audit plan proposed by the internal audit department, which covers both

the Company and its subsidiaries, and made recommendations to ensure higher operational efficiency and effectiveness.

4. Reviewed compliance with the securities and exchange laws, regulations of the Stock Exchange of
Thailand and other laws relevant to the Company’s business, which the Audit Committee did not find any significant

non-compliance to such laws and regulations.

5. Reviewed the appropriateness and adequacy of the Company’s risk management system by meeting
with the executives of the Company and its subsidiaries to learn of the management of various risks and provided
recommendations to the executives to make the risk management system more efficient and suitable for the business

condition.



6. Reviewed compliance with the handbook on anti-corruption measures under the Private Sector Collective
Action Coalition against Corruption project on internal control, preparation of financial reports and other processes
related to the anti-corruption measures the Company has prepared and provided an assessment of the risks associated
with corruption within the Company, including a review of the compliance with the anti-corruption policy. The Company
was certified a member of the Private Sector Collective Action Coalition against Corruption (CAC) by the CAC Council
April 4, 2014. In 2015, the company has been evaluated the Anti-Corruption Progress Indicator and scored 5 extended.
It represents a comprehensive policy to business partners, consultants, intermediaries, or business agencies. It includes
encouraging trade partners to conduct the Anti-Corruption Program of Thaipat Institute and the Securities and
Exchange Commission (SEC). The program is referred to the international standards for listed companies and general

companies. The Audit Committee commented that the company has sufficiently implemented the measures carefully.

7. Considered related party transactions or transactions that may have conflicts of interest to be in compliance
with the rules and regulations of the Stock Exchange of Thailand. The external auditor was of the opinion that significant
related party transactions have already been disclosed and presented in the financial statements and the notes to the
financial statements. The Audit Committee was of the same opinion with the external auditor and considered the
transactions to be reasonable and beneficial to the Company.

8. Reviewed and monitored the implementation of the good corporate governance policies as assigned by

the Board of Directors and made recommendations on improvement of the good governance of the Company.

9. Attended a specific meeting with the external auditor without the management present to ensure the
auditor’s independence in their work. From the consideration of the qualifications of the auditors, the quality of audit
work, the audit team, their expertise and independence in their work, the Audit Committee deemed it appropriate to
propose to the Board of Directors to request approval from the general shareholders’ meeting to appoint EY Office
Ltd. as the Company’s auditor for the year 2015 for the auditor had conducted the audit well throughout.

10. The Audit Committee reported on the performance and provided its recommendations to the Board of
Directors at every Board meeting.

The Audit Committee had performed its duties with prudence and independence and all opinions expressed
were straightforward, transparent and verifiable in accordance with the principles of good corporate governance. The
Audit Committee is certain that the Company’s financial information disclosed is complete and reliable and is consistent
with generally accepted accounting standards and principles. The risk management and internal control systems are
effective, appropriate and adequate. The internal audit has been independently conducted and covered operational
processes at risk and the audit process was in compliance with internal audit standards. There is appropriate supervision
of the operation to ensure compliance with applicable laws and regulations consistent with the current business

operations.

On behalf of the Audit Committee

W

(Mr. Katiya Greigarn)

Chairman of the Audit Committee
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TO THE SHAREHOLDERS OF PREMIER MARKETING PUBLIC COMPANY LIMITED

| have audited the accompanying consolidated financial statements of Premier Marketing Public Company
Limited and its subsidiaries, which comprise the consolidated statement of financial position as at 31 December
2015, and the related consolidated statements of comprehensive income, changes in shareholders’ equity and cash
flows for the year then ended, and a summary of significant accounting policies and other explanatory information,
and have also audited the separate financial statements of Premier Marketing Public Company Limited for the same

period.

MANAGEMENT’'S RESPONSIBILITY FOR THE FINANCIAL STATEMENTS

Management is responsible for the preparation and fair presentation of these financial statements in accordance with
Thai Financial Reporting Standards, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

AUDITOR’S RESPONSIBILITY

My responsibility is to express an opinion on these financial statements based on my audit. | conducted my
audit in accordance with Thai Standards on Auditing. Those standards require that | comply with ethical requirements
and plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from

material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor’s judgement, including the assessment of
the risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of accounting estimates made by management,

as well as evaluating the overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit

opinion.

OPINION

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of Premier Marketing Public Company Limited and its subsidiaries and of Premier Marketing Public Company
Limited as at 31 December 2015, and their financial performance and cash flows for the year then ended, in accordance
with Thai Financial Reporting Standards.

C. et S

CHONLAROS SUNTIASVARAPORN
Certified Public Accountant (Thailand) No. 4523

EY Office Limited
Bangkolk: 16 February 2016
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PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Statement of financial position
AS AT 31 DECEMBER 2015

(Unit: Baht}
Consalidated financial statements Separate financial statements
Note 2015 2014 2015 2014
Assets
Current assets
Cash and cash equivalents & 77.249,559 63,119,483 65,562,897 25,472,861
Current investments 7 516,846,143 512,763,005 430,342,683 441,619,666
Trade and olher receivables & 667,022,335 673,844,092 622,352 B85 641,832,397
Short-term loans and interest receivable
Irom relaled parlies 4, 10 15,065,057 - 2,001,151 6,621,088
Current portion of long-term lean and
interest receivable fram related parties g, 11 - - &,646,565 10,007,010
Inyestment in receivable purchased
and inleres| receivable lrom relaled parlies 9, 15 - 10,236,234 - 10,236,734
Inventerics iz 228,291,954 283,841,424 56,394,591 70,055,01%
Orher current assets 21,647,442 24.126,136 G, 748 372 6,284,427
Total current assets 1,526,122,450 1,567,930,384 1,192,045,145 1,212,128,702
Non-current assets
Escrow account far debt repaymoent 118,561 118,561 115,561 118,561
Reslricled bank deposils 12 1,607,139 1,583,582 - -
Lang-term invastment 14 60,000,000 50,000,000 60,000,000 50,000,000
Long-term loan to related parties
- - net of current portion 9, 11 - - - 32,645,144
-‘g Investments in subsidiaries 16 - - 305,854,170 255.854,200
i Imvestment in joint venture 17 34,247,768 - - -
g Investment in asscoiated company 18 L7 A63,383 89,318,910 55 876,365 36,766,046
S Olher long-lerm inses menl ig - - - -
%;J Praperty, plant and eguipment 20 719,542,989 515,686,515 2,055,504 1845478
E\ Mon-cporating assets 21 21,760,143 22,204,818 - -
g Prepaid rental 22 43,007,030 45,989,08% 43,007,030 45984,08%
% Deferred tax assets 30 72,908,225 8,962,705 13,121,824 8,962,705
'% Orher non-current assers 1,845,047 2,853 267 461,152 191,944
& Total nan-current assets 972,501,285 736,717 AT AZ0,AS.606 A132,373,167
g Total assets 2498.623,775 2,304,647 831 1,6¢2,539,7/51 1,644,501,889
»
2
& The accompanying notes are an integral part of the financial statements,
<




PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Statement of financial position (continued)
AS AT 31 DECEMBER 2015

(Lril: Bahl}y
Consolidated financial statements Separate financial statements

Liabilities and shareholders' equity
Current liabilities
Trade and other payables 23 S08,180,437 525,093,880 513,995.310 446,002,835
Curren| portion of labililes under

hire-purchase agreement 351,615 334,000 - -
Currenl porlion of labilities under

finance lease agreements 24 3,914,776 - - -
Incame lax payable 40,015,043 38,030,176 PR,172.247 33,434,015
Orher current liabilities 13,300,554 11,171,907 7,101.252 5.920,083
Total current liabilities 565,762,425 574,630,053 549,265,809 A85,357,833
Non-current liabilities
Liabililics under hire-purchase agroemenl

- net of current portion 244 597 596,212 - -
Liabililies under linance lease agresmenls

- net of current portion 24 15,320,272 - - -
Defarred tax liabilitics 30 66,592,167 39,316,158 - -
Aravision for long-tenm employee benefits 26 26,027,430 22,803,542 38,939,863 37,556,072
Total nan-current liabilitles 168,184,166 122,716,212 38,939,863 37,556,072
Total liabilities 733,546,891 697,346,265 S588,208.672 522,913,905

[he accompanying netes are an integral part of the financial statements.
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PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Statement of financial position (continued)
AS AT 31 DECEMBER 2015

(Unit: Baht}
Consolidated financial statements Separate financial statements
Mate 2015 2014 2015 2014
Shareholders' equity
Share capital
Registersd
548,245,300 ordinary shares of Baht 1 cach 598,245,300 558,245,300 598,245,300 598,245,300
lssued and Mully paid up
598,245,300 ordinary shares of Baht 1 each 508,245,300 SO8,245 300 S98,245300 508,245,300
Retained eamings
Appropriated - statutory reserve 27 62,180,270 62,180,270 62,180,270 62,180,270
Unapproprialed 942,117,310 905,119,152 423,905,509 AG1,162,394
Other components of sharehalders' equity 162,134,004 41,756,504 - -
Total shareholders' equity 1,764,067 6,884 1,607,301,566 1,0584,331,079 1,121,587,964
Total liabilities and shareholders' equity 2498,623775 2,304,647 531 1,672,539.751 1,644,501 849

The accompanying notes are an integral part of the financial statements.
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PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Statement of comprehensive income
FOR THE YEAR ENDED 31 DECEMBER 2015

[UniL: Bahl)
Consalidated financial statements Separate financial statements
Profit or loss:
Revenues
Sales 4,249,670,897 4,045,918.6%91 3.203,050,435 3,102,597 ,258
Rertal and service incorie 4,458,189 1,983,559 - -
Divicend incamre i - - 56,739,412 HZ,08% 442
Reversal of al owance for impairment in value of investments - - - 0,630,000
Qlher income 19,797,197 37,519,888 365,006,554 46,511,579
Total revenues 4,273,926,283 4,085,419,138 3,324.7%40,801 3.240,828,279
Expenses
Cost of sales and services 3,038,859677 2.528,178.213 2321071,547 2,270,620,959
Selling eupenses 416,366,142 377,128,566 397,147,602 361,882,858
Administrative expenses 265830072 289.677,810 159,797,118 148,579,086
Unrealised lass an changes in value of curreat investments 20,990,424 3,998,885 14,831,653 3,392,342
Teotal expenses ,742,053217 1,558,981.474 2,805,747 520 2784,779,28%
Profit before share of loss from investments in
joint venture and associate, finance cost
and income tax expenses 5318730668 526,437,604 429,048,881 456,052,954
Share of loss from investment in joint venture 7 (1,752.232) - - -
Share of loss from investment Tn assaciaze 18 [21.667.731) (8, 701.705) - -
Profit before finance cost and income tax expenses 508,453,103 517,735,959 429,048,851 456,052,954
Finance cosl (4,293 658) (4,636,013) (679,592) (1,225,461
Profit before income tax expenses 504,159,445 513,099,%46 428,309,289 454,827,533
INCOME |3% BXpENLes 30 (70,933.649) (84,733,594} (69,790,405} (73,249 855) Zg
Profit for the year 433,225,796 428,366,352 358,578,884 380,877,678 g
E
Other comprehensive income: ]
her comprehansive ioomea nol fo e reciassifed 1o §
profit or loss in subsequent periods e
Gain on revaluation of land 20, 28 150,471,500 - - - g
Less: Incame tax etfect 30 (30,094,300) - - - %’
120,377,200 - - - =
Scluarial losses (1.496,743) - (1,742,339) - §
Less: Incame tax effect 30 209,349 - 248,468 - é
(1,197,3%4) - (393,871} - g
Share of other caomprenensive inceme from i
imvest ments in associate 18 (187,794) - - - %
Other camprehensive income for the year 115,992,008 - (993,871} - é
[
3
Teotal comprehensive income for the year 552.217.804 428.36/6,352 357,585,013 380,877,675 g
Baslc earnings per share 32
Profit far the year 0.2 0,72 0,60 .64

The accompanying notes are an integral part of the financial statements.
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PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Cash flow statement
FOR THE YEAR ENDED 31 DECEMBER 2015

(Unit: Baht)
Consolida.ed linancial slalemenls Separale linancial slalemenls
2015 2014 2015 2014
Cash flows from operating activities
Profit before tax 504,150,445 513,000 094¢ 428,360,280 454 827,533
Adjustments to reconci e profit before tax to net cash provided by
(paid fram] aperating activities:
Share of loss from investment in joint venture 1./52,232 - - -
Share of loss Tram inveslmenl in associa.e 21,667,731 H,701,705 - -
Depreciation and amaertisztion 28,145,469 18,437,643 60,650 576,636
Wrile-olls equiprient 0,000 113,196 - -
Prempaid rental amcrt sation 24882061 2,982,061 2982061 2,082,041
Increase in allowance for doubtful accounts 1,270,532 717,345 1,270,532 717,349
Decrease of inventory to net realisable value 4,114,524 4,844,036 5,798,057 3,044,443
Reversal in allowance for mpairrent in value of investments - - - (2,630,000}
Gain on sales of carrent investrerts (3.509,033) (10,377.575) (3,104, 665) (9,191,672}
Gain on sales of cquipment and nen operating assots (691,5517 (3,793,510} (6,074} (3,091,891}
Long-lerm employes benel |s expenseas 10,011,232 9.332.723 4,409,351 4,041,150
Unrealised loss on exchange rate 1,280,496 410,587 - -
Unrealised loss on changes ir value ol currenl investmenls 20,590,426 3,098,885 16,831,653 3,392,342
Reversal of deferrec interest - (1,950,983} - (1,950,253}
Dividend income - - (86,730,412 (852,089 442)
Inzerest inccime (7.064,908) (7.342,528) (7,994,171] (9,081,558}
In.eresl expenses 432,731 354,510 - 251,404
Profit from onerating activities hefare changes in
3 eperating assets and liabilities 585,600,959 SA0,009,753 362,411,267 3L4,797,155
é Operat'ng assets (increase) decrease
_g‘ Trade and other receivables 7,098,528 17,917,864 18,208,979 (F46,551)
g Inventaries 51,434,952 {40,361,538) 7L B64,271 {17,1a1,410)
S Cther current assets 2,868,176 1,597,145 (518,392} 1,489,245
%;J Other non-current assets 1,418,413 (368,813) (325,349 [84,802)
%1 Choerat ng liabilities increase (decrease)
'% Trade and oiher payables (18,085,121} (12,846 60%) GF,936,441 (29.731,279)
E Gther current liahilities 340,180 2,452,040 1,181,16% 618,356
5 Prowision Tur long-lerm employes benelils (8,784,088) (3,300,374} (4,763,899) (2,727,400}
g Cash flows from operating activities 622,194,409 504,919,016 452,494,487 36,453,314
'; Cash aaic for corporate ircome tax (54,550,478} (80,873,451 (78,563,775) (68,977.619)
§ Net cash flows from operating activities 937GL1,931 424,045,525 373530762 23V 475,695
£
2
& The accomnparying oles are an inlegral parl of lhe Mnancial sla.emnenls,
<




PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Cash flow statement (continued)
FOR THE YEAR ENDED 31 DECEMBER 2015

[Lmil: Bahl)

Conzolidazed financial statements Separate financial statements
Cash flows from investing activities
(Increase) decresse incorrenl imasimenls (21,564,529} 7.654,186 (2,450,001 (3,056,058}
(Increase) decrezse in short-term azns to related parties (15,000,000} - 4,620,000 13,900,000
Decredse in long-lerm lozn o relaled parlies - - 34,000,000 10,000,000
Decrease in investment in receivable purchased - related parties TAHEO,2TE TaE0,E73 TLE0,272 780,273
Increase in restricted aank depesits (23,5577 62,76 - -
Cash paid tor purchase of nvestmen: in subsiciary - - {45,599,970) -
Cash paid for purchase of nvestment in joint venture (36,000,000} - - -
Cash paid for purchase of nvestmens in associate - - (19,110,319 -
Increase in leng-tenm investment (10,000,000} - C10,000,000% -
Interest income TAG5,954 7.B6T.254 10,314,207 G.G360,282
Dividend recefved - - 86,/39,412 82,089,442
Proceeds Mom sales ol eguinmenl and non-operaling assels 10,138,050 5267137 6,075 3.182,095
Acquisiticr o equipment (8%.437,014) {96,897 9a7) (54,538 (938,765)
Net cash flows from (used in) investing activities [126,4£1,4247 (68,161,884) 61,345,138 122,793,769
Cash flows from financing activities

Repayment of labilit es under h re-purchase agresmert (373,979} (373,920} - -
Repayment ot liabilites under tinance lease agreements (1.910,000) - - -
Repzyment of -est-uctured long-term lozns from financial institutions - (10,449, 7407 - {10,449, 7405
Repayment of ~est-uctured long-term loans from related parties - - - (11,115,330)
Interest expenses - (303,840 - (756,986)
Dividend paid (394,786,452} (134,957.659) (394,785,864 (334,957.245)

Net cash flows used in financing activities (307,070,431 (346,085,219) (304,785,864 (356,/79,241) ::(x>

Net Increase In cash and cash equivalents 14,130,076 9,798,422 40,090,036 3,489,687 g

Cash and cash equivalents at begianing of vear 63,119,453 53,321,081 25,472,861 21,983,178 %

Cash and cash equivalents at end of year FFLEL0,55% 63,119,483 69,502,897 23,472 861 g

-

- - - - S

Supplemental cash flows information &

Man-cash zransactions g

Investing activities %'

Transfer reszricted Dank depesits to current investmenss - 1,572,484 - - 5

Transfer machinery uncer installation é

1o non-operating assets - 1,295,193 - - é

Acquisition of asscts undoer finance lease agreoments g

during the year 20,823,000 - - - i

2

S

The accomparnying neles are an inlegral parl of 1he Mnancial sla.emenls, 2
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PREMIER MARKETING PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
Notes to consolidated financial statements
FOR THE YEAR ENDED 31 DECEMBER 2015

2.1

2.2

GENERAL INFORMATION

Premier Marketing Public Company L'mited (“the Company”) is a public company incorporated and
domiciled in Thailand. Its parent company is Premier Fiss'on Capital Company Limited, which was
incorporated in Thailand. The Company is principally engaged in the distrbution of consumer praducts,
The registered ofice o the Company is at 1 Prem’er Corparate Park, So° Premier 2, Srinakarn Road,
Kwaeng Nongbon, Khet Prawet, Bangkok.

BASIS OF PREPARATION

The financial statements have been prepared in accordance with Tha' Financ’al Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notificat'on o the Department o Business Development dated 28
September 2011, issued under the Accounting Act B.E. 2543,

The financial statements 'n Thai language are the oficial statutory financ’al statements of the Campany.
The fnancal statements in English language have been franslated from the Thai language financial

statements.

The financial statements have been prepared on a historical cost basis except where otherwise disclosed

in the accounting polic’es.
Basis of consolidation

a) The consolidated “inancial statements include the financial statements of Premier Marketing Public

Company Limited (“the Company”) and the following subsid ary companies (“the subsidiaries™):

Country of Percentage of
Company’s name “ature of business Incorparation sharehclding
2015 2014
Subsidiary owned by the Company Percenl  Percenl
1. Fremier Frozen Products Cold storage warehouse, marufacturer and Thailand 100 100
Company Limited distributor of trozen foods and rent out
space
2. Premier Canning Industry Manufacturer and distributor of tuna can and Thalland 00 100
Company Limted tuna pouch
3. B.M. Food Company Limited  Manufacturer and distributer of snack foads Thailand 100 100
/. PM SE Company Umitec Invest in social impact business and engase in Thailand 100 -

manufacturing, marketirg, product develop-
ment and product distribution for socizlly

responsiole businesses



23

o)

d)

e)

During the current year, there have been changes n the composition of the Group as detailed

below.

1. In April 2015, the Company incorporated PM SE Company Limited and holds 100 percent of the
registered share cap'tal of this subsid ary, as discussed in Nate 16 to the financial statements.

2. In May 2015, the subsidiary, PM SE Company L'm'ted, invested in 360,000 addit'onal ord'nary
shares of Green Net SE Company L'mited at a par value of Baht 100 each, totaling Baht 36
mill'on. The subsidiary holds directly 50 percent of the registered share cap'tal of Green Net
SE Company Limited, as d'scussed in Note 17 to the financial statements.

The Company is deemed to have control over an ‘nvestee or subsidiaries if 't has rghts, or is
exposed, to variable returns from 'ts involvement w'th the investee, and it has the ability to drect
the activities that affect the amount of its retums.

Subsid’ares are fully consalidated, being the date on which the Company obtains control, and
cont’'nue to be consalidated unt’| the date when such control ceases.

The “inancial statements of the subsidiaries are prepared using the same signif'cant account'ng
polic’es as the Campany.

Material balances and transactions between the Company and ts subsidiary companies have been
eliminated “rom the consolidated financial statements.

The separate financ'al statements present nvestments in subs'd aries, joint ventures and assaciates under

the cost method.

NEW FINANCIAL REPORTING STANDARDS

Below is a summary of financial reporting standards that bhecame effective in the current accounting year

and those that will become effective in the future.

(a)

Financial reporting standards that became effective in the current year

The Company has adopted the revised (revised 2014) and new financial reporting standards issued
by the Federation of Accounting Professions which hecome effective far “iscal years beginning an
or after 1 January 2015. These “nanc’al reporting standards were a'med at alignment with the
correspanding Internat'onal Financial Reparting Standards, with most of the changes directed
towards revision o wording and terminology, and provision o interpretat’ons and accountng
guidance to users of standards. The adopt’on of these financal reporting standards does not have
any significant impact on the Company’s financial statements. However, some of these standards

involve changes to key principles, which are summar'sed below:

TAS 19 (revised 2014) Employee Benefits

This revised standard requires that the entity recognise actuarial ga'ns and losses immediately in
other comprehensive income while the former standard allows the entity to recognise such gains
and losses immedately in either profit or loss ar other camprehensive incame, or to recognise them

gradually 'n profit or loss.
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This revised standard does not have any impact on the fnancal statements as the Company and its
subsidiar'es already recognise actuaral gains and losses immediately in ather comprehensive

income.
TFRS 10 Consolidated Financial Statements

TFRS 10 prescribes requirements for the preparat’on of consol dated “inancizal statements and replaces the
content of TAS 27 Consolidated and Separate Financal Statements dealing with consclidated “inancial
statements. This standard changes the princples used in considerng whether control exists. Under th's
standard, an investor is deemed to have control over an investee if 't has rights, or is exposed, to variable
returns from its involvernent with the ‘nvestee, and it has the ability to direct the activities that affect the
amount of its returns, even if it holds less than hal® of the shares or vot'ng rights, This important change
requres the management to exercise a lot oF judgement when reviewing whether the Company and ts
subsid aries have control over investees and determining which entities have to be included n preparation

of the consolidated “inancial statements.
This standard does not have any impact on the Company’s and its subsid'aries’ financial statements.
TFRS 11 Joint Arrangements

TFRS 11 supersedes TAS 31 Interests in Joint Ventures. This standard requires an entity investng
in any ather entity to determine whether the entity and ather investors have jaoint contral in the
investment. When joint cantrol ex’sts, there is deemed ta be a jo'nt arrangement and the entity
then needs to apply judgement to assess whether the jo'nt arrangement ‘s a joint operat'on or a
joint venture and to account for the interest in the nvestment in a manner appropriate to the type
of jo'nt arrangement. If it is a joint operation, the entity is to recognise its shares of assets,
liabilities, revenue and expenses o the joint operation, in propartion to its interest, in 'ts separate
financial statements. I¥ it 's a jo'nt venture, the entity is to account for its investment in the joint
venture using the egu'ty method in the fnancial statements in which the equity method is applied

on the consolidated financial statements (if any), and at cost in the separate fnanc’al statements.

The management of the Company determined in accordance with th's standard that the subs'diary

has an investment in joint venture which ‘s accounted us'ng the equity method.
TFRS 12 Disclosure of Interests in Other Entities

This standard st'pulates disclasures relating to an entity's interests n subsidiares, joint arrangements
and associates, ncluding structured entit'es. This standard therefare has no financal impact on the

financial statements of the Company and its subsidiaries.
TFRS 13 Fair Value Measurement

This standard provides guidance on how to measure “air value and stipulates disclosures related to far
value measurement. Enfities are to apply the guidance under this standard i they are required by other
financial reporting standards to measure the'r assets or I'abilities at fair value. The effects of the adoption

of this standard are to be recognised prospectively.

This standard does not have any signifcant impact on the Company’s and its subsdiaries’ financial
statements.



4.1

4.2

4.3

4.4

{b)  Financal reporting standard that will become e*fective n the future

During the current vear, the Federation of Accounting Proessions issued a number o the revised (revised
2015) and new financial reporting standards and accounting treatment guidance which 's effective “or

fiscal years heginning on or ater 1 January 2016. These financial reporting standards were aimed at
alignment wth the corresponding  Internafional  Financial Reporting  Standards. The Company's
management believes that the revised and new “inancial reporting standards and accounting treatment

zuidance will not have any significant impact on the financ'al statements when it is initially applied.
SIGNIFICANT ACCOUNTING POLICIES
Revenue recognition

Sales of goods

Sales o° guods are recogn'sed when the signif'cant risks and rewards of ownership of the goods have
passed to the buyer. Sales are the invo'ced valued, excluding value added tax, of goods supplied after
deducting d'scounts and allowances.

Rental income

Rental income is manthly recognised as revenue at the amount as “ixed under the related rental

agreement.

Rendering of services

Service revenue is recognised when services have been rendered.

Interest income

Interest income is recognised on an accrual basis based on the effect ve interest rate.
Dividends

Dividends are recognised when the right to receive the dividends is established.
Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid investments with
an ariginal maturity of three months or less and not subject to withdrawal restrctions,

Trade accounts receivable

Trade accounts recevable are stated at the net realisable value. Allowance for doubtful accounts is
provided for the estimated losses that may be incurred in collection of receivables. The allowance is

generally based on collection experience and analys's o debt aging.
Inventories

Fin'shed goods and work 'n process are valued at the lower of cost under the first in-frst out methad

and net realisable value. Cost includes all production costs and attributable factory overheads.

Raw materals and other supplies are valued at the lower of cost under the frst in-"irst out method and

net realisable value and are charged to production costs whenever consumed.
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4.5

4.6

4.7

Investments

a) Investments 'n securities held for trading are stated at far value. Changes in the fair value of

these securities are recorded in profit or loss.

b) Investments n debt securities, both due within one year and expected to be held to maturty, are
recorded at amortised cost. The premium/d’scount on debt securities is amortised/accreted by the
effective rate method with the amortised/accreted amount presented as an adjustment fo the

interest income.

c) Investments n non-marketable equity securities, which the Company class“es as other

investments, are stated at cost net of allowance for ‘mpairment loss (if any).

d) Investments in joint ventures and associates are accounted for in the consolidated financal

statements using the equity method.

e) Investments in subsidiaries, joint ventures and associates are accounted for in the separate
financial statements using the cast method.

The fa'r value of un't trusts is determ’ned from their net asset value.
The weighted average method is used for computation o the cost o investments.

On disposal of an investment, the d'fference between net disposal procesds and the carrying amount of

the investment is recognised n profit or loss,
Investment in receivable purchased

Investment 'n receivable purchased, which is classif'ed as other investments, ‘s valued at acquisition cost
net of allowance for impairment loss (if any). Losses on impairment of investment are included n profit

or loss,
Property, plant and equipment/Depreciation

Land is stated at revalued amount. Buildings and equipment are stated at cost less accumulated
depreciation and allowance for loss on impairment of assets (if any).

Land is initially recorded at cost on the acquis'tion date, and subsequently revalued by an independent
prafess’anal appraiser to its “air values. Revaluations are made w'th sufficient regularity to ensure that

the carrying amount does not d'ffer materially “rom “air value at the end of reporting periad.

Differences aris'ng from the revaluat'on are dealt w'th in the “inancial statements as follows:

- When land’s carrying amount ‘s increased as a result of a revaluat'on of the Company and its
subsidiaries’ land, the ‘ncrease is cred’ted directly to the other comprehensive incame and the
cumulative increase is recognised equity under the heading of "Revaluation surplus on land”.
However, a revaluation ‘ncrease is recogn'sed as incame to the extent that 't reverses a

revaluation decrease in respect of the same land previously recognised as an expense,

- When land's carrying amount is decreased as a result of a revaluation of the Company and its
subsidiaries’ land, the decrease is recognised in profit or lass. However, the revaluation decrease
iz charged to the other comprehensive income to the extent that it does nof exceed an amount

already held 'n "Revaluation surplus on land” 'n respect of the same land.



4.8

4.9

4.10

Depreciat'on of plant and equipment “s calculated by reference to the'r costs on the straight-I'ne basis

over the following estimated use“ul lives:

Buildings and structures 5 - 40 Years
Machinery 5-23 years
Improvement of leased building 20 years
Tools and egu’pment 5,10 years
Furn'ture, fixtures and office equipment 3,5, 10 years
Motor vehicles 5 years

Depreciation is included in determining income.
Na depreciat’on is provided on land, construction in pragress and machinery under installation.

An itermn of property, plant and eguipment 's derecognised upon d'sposal or when no future econom’c
benef'ts are expected “rom its use ar disposal. Any gain or loss aris'ng an disposal of an asset is
included in prof't ar lass when the asset is derecagnised.

Prepaid rental and amortisation

Prepaid rental, wh'ch represents office rental “rom the related company, is stated at cost less
accumulated arnortisation. Amortisat’an is calculated by reference to cost on a straight-line bas's over

the expected future period of 20 years, far wh'ch the assets are expected to generate economic benefit.
The amortisation is included in determining income.
Related party transactions

Related parties comprise enterprises and individuals that control, or are contralled by, the Company,
whether drectly or ‘ndirectly, or which are under common control with the Company.

They alsa include associated company and individuals which d'rectly or ‘ndirectly own a voting interest in
the Company that gives them signficant influence over the Campany, key management perscnnel,

directors, and officers w'th authority in the plann'ng and direct'an of the Company’s operations.
Long-term leases

Leases of equpment which transfer substant ally all the risks and rewards o ownership are classified as
finance leases. Fnance lsases are capitalised at the lower of the “zir value of the leased assets and the
present value of the minimum lease payments. The cutstanding rental obligat'ons, net o® finance
charges, are included 'n long-term payables, while the interest element “s charged to protit or loss over
the lease period. The assets acquired under finance leases is depreciated over the useful lite of the

asset,

Leases of plant or equipment which do nat transfer substantially all the risks and rewards of ownership
are classified as operat'ng leases. Operating lease payments are recognised as an expense in profit or

loss on a stra’ght line basis over the lease term.
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4.11

4,12

4.13

Foreign currencies

The consolidated and separate financial staterments are presented in Bakt, whkich is also the Company's
functional currency. ltems of each entity included in the consolidated financial statements are measured

using the functional currency of that entity.

Transactions in fareign currencies are translated into Baht at the exchange rate ruling at the date of the
transaction. Monetary assets and liabilities denominated in foreign currencies are translated into Baht at

the exchange rate ruling at the end of reporting period.
Gains and losses on exchange are included in determining income.

Impairment of assets

At the end of each reporting period, the Comparny and its subsidiaries perform impairment reviews in
respect of the property, plant and eguipment whenever events or changes in circumstances indicate that
an asset may be impaired. An impairment loss is recognised when the recaverable amount of an asset,
which is the higher of the asset's fair value less casts to sell and its value in use, is less tkan the

carrying amount.

An impairment loss is recognised in profit or loss. However in cases where land was previously revalued
and the revaluation was taken to eguity, a part of such impairment is recognised in equity up to the

amount of the previous revaluation.
Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses when

incurred.
Post-employment benefits
Defined contribution plans

The Company and the subsidiaries and their employees have Jointly establisted a provident fund. Tke
fund is monthly contributed by employees, the Company and the subsidiaries. The fund’s assets are held
in a separate trust fund and the Company and the subsidiaries’ contributions are recognised as expenses

when incurred.
Defined benefit plans

The Company and its subsidiaries bave obligations in respect of the severance payments and they must
make to employees upon retirement under labor law. The Company and its subsidiaries treat these
severance payment obligations as a defined benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified independent

actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately in other

comprehensive income.



4.14

4.15

4.16

Provisions

Provisions are recaghised when the Campany and its subsidiaries have a present obligation as a result of
a past event, it is probable that an outflow of resources embaody ng econom’c benefits will be requred to

seftle the obl'gation, and a reliable est'mate can be made of the amount of the obligation.
Income tax

Income tax expense represents the sum of corparate income tax currently payable and deferred tax.

Current tax

Current incame tax is provided in the accounts at the amount expected to be paid to the taxat'on

autharities, based an taxable profits defermined in accordance with fax leg'slation.
Deferred tax

Deferred income fax is provided on temporary differences between the tax bases of assets and liabil'ties
and their carrying amounts at the end of each reporting perad, using the tax rates enacted at the end o°

the reporting period.

The Campany and 'ts subsidiaries recognise deferred tax liab’lities “ar all taxable temporary differences
while they recoenise de‘erred tax assets for all deductible temporary d*ferences and tax losses carried
farward to the extent that 't 's probable that future faxable profit will be available against which such

deductible temporary di*ferences and tax losses carried “orward can be ufil’sed.

At each reporting dafe, the Company and its subsidiaries review and reduce the carrying amount of
deferred tax assets to the extent that it is no longer probable that sufficient taxable pro™t will be

available to allow zll or part of the deferred tax asset to be ut’lised,

The Company and its subsidiares record deferred tax directly to sharehclders' egu'ty f the tax relates to

items that are recarded directly to sharehalders' equity.
Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between buyer and seller (market participants) at the measurement date. The Company and
its subs'diaries apply a quoted market price in an active market to measure their assets and liabilities
that are required to be measured at “zir value by relevant financ'al reporting standards. Except in case of
no active market of an identical asset or liab’lity or when a guoted market price is not available, the
Caompany and ‘ts subsidiares measure fair value using valuation technique that are appropriate in the
circumstances and maximises the use of relevant observable inputs related to assets and liab’lities that

are regqured to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are
categorised within the “a’r value hierarchy inta three levels based on cafegor'se o inpuf to be used in

fair value measurement as follows:
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Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities
Level 2 - Use of ather observable inputs for such assets or liabilities, whether directly or indirectly
Level 3 - Use of unobservable mputs such as estimates of future cash flows

At the end of each reporting periad, the Campany and its subsidiar'es determine whether transfers have
occurred between levels w'th'n the fair value h'erarchy “or assets and liab'lities held at the end aof the

reporting period that are measured at fa'r value on a recurring basis.
SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES

The preparation o® “inanc’al statements in conformity with financial reporting standards at t'mes requires
management to make subjective judgements and est'mates regardng matters that are inherently
uncerta'n. These judgements and estimates affect reported amounts and disclosures; and actual results

could differ from these est'mates. Significant judgements and estimates are as follows:

Allowance for doubtful accounts

In determining an allowance “or doubtful accounts, the management needs to make judgement and
estimates based upon, amang ather things, past collection history, ag'ng prafile of autstanding debts and

the prevail’'ng economic condition.

Property plant and equipment/Depreciation

In determining depreciation of plant and eguipment, the management is required to make estimates of
the useful lives and residual values of the plant and egupment and to review estimate useful lives and

res'dual values when there are any changes.

The Company and its subsid'ares measure land at revalued amount. Such amount is determined by the
independent valuer using the market approach. The valuation ‘nvolves certain estimates.

In addition, the management is required ta review praperty, plant and equipment far ‘mpairment on a
per'adical basis and record ‘mpairment losses when it is determined that the'r recoverable amount is
lower than the carrying amount. This requres judgements regardng forecast of future revenues and

expenses relating to the assets subject to the review,
Deferred tax assets

Deferred tax assets are recognised “or deductible temparary di*ferences and unused tax losses to the
extent that it is probable that taxable praofit will be available against which the temporary d'fferences and
losses can be utilised. Significant management judgement is regured to determine the amount of
deferred tax assets that can be recognised, based upon the likely timing and level of estimate “uture

taxable profits.
Post-employment benefits under defined benefit plans

The obligat'on under the defined beneft plan s determined based an actuarial techniques. Such
determmat’an ‘s made based on various assumpt ons, including discount rate, future salary increase rate,

mortality rate and staff turnover rate.



CASH AND CASH EQUIVALENTS

{(Unit: Thousand Baht)

Co1solidated Separate
financial statements financial statements
2015 2014 2015 2014
Cash 307 201 150 60
Bank depocsits 76,942 62,918 65,413 25,413
Total 77249 63,119 65,563 25,473

As at 31 December 2015, bank deposits in saving accounts carried inferests between 0.37 and 0.50

percent per annum (2014: between 0.37 and 0.50 percent per annumy).

CURRENT INVESTMENTS
{(Unit: Thousand Baht)
Comsolidated Separate
financial statements fimancial statements
2015 2014 2015 2014
Fixed deposit 4 1,572
[westments - unit trust in fixed income
cpen-ended fuad (Fair value) 290,171 213,576 249,004 193,526
[Tvestments - unit trust in ecuity
cpen-ended fund (Fair value) 226,671 247,615 181,339 198,094
Investrrents in bill of exchange - 50,000 - 50,000
Total 516,346 512,763 430,343 441,620

Investments in unit trust in balanced open-ended fund both debt securities and equity securities are
stated at fair value using inputs of Level 2 which is use aof other observable inputs for such assets or
liabilities, whether directly or indirectly. Suck fair value of investments in unit trust Fas been determined

by using the net asset value as publisked by the Asset Management.

TRADE AND OTHER RECEIVABLES
(Unit: Thousand Baht)
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Consolidated Separate
financial staterrents financial statements
2015 2014 2015 2014
Trade and other receivables - related parties
Trade receivables  related parties
Azed on the basis of due dates
Not yet due 18 27 18 20
Past due - Up to 3 months 7 - - -
Total trade recelvables - related parties 25 27 18 20
Other receivables - related parties 894 702 19,483 19,849

Total trade and other recelvables - related
parties (Note 9) 919 729 19,501 19,869
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(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

Trade and other receivables - unrelated parties
Trade receivables - unrelated parties
Aged on the basis of due dates
Not yet due 620,368 564,549 559,621 520,890
Past due

Up ta 3 months 26,399 31,309 25,184 25517

3 - 6 months 2,750 1,312 2,385 1312

6 - 12 months 1.156 1.190 1,156 1.190

Over 12 months 1.190 1.443 1,190 1.443
Total 651,863 599,803 589,540 550,352
Less: Allowance for doubtful accounts (2,356) (2,271) (2,356) (2,271)
Total trade receivables - unrelated parties, net 649,507 597,532 587.184 548,081
Other receivables - unrelated parties 21,468 80.538 15,668 73.882
Less: Allowance for doubtful accounts (4,872) (5.355) - -
Other receivables - unrelated parties, net 16,596 75,583 15,668 73,882
Total trade and other receivables - unrelated

parties, net 666,103 673,115 602,652 621,963
Total trade and other receivables - net 667,022 673.844 622,353 641,832

RELATED PARTY TRANSACTIONS

During the wyears, the Company and its subsidiar'es had signif'cant business transactions with related
parties. Such transact’ons, which are summar’sed below, arose in the ordinary course of business and
were cancluded on commercial terms and bases agreed upon between the Company and those related

parties.
(Un't: Million Baht)

Consolidated
financial Separate
statements financial statements Pricing policy

2015 2014 2015 2014

Transactions with parent company
Administrative expenses 15 15 5 5 Contract price

Transactions with subsidiaries

(eliminatec from the consolidated

financial statements)

Interest income - - 1 2 3.0 percent per anmnum
(2014: 3.0 to 3.6 percent
per annurm)

Other income - - 21 20 Contract price

Purchases of goods - - 1,196 1,122 Cost plus a certain margin

Selling expenses - - 1 1 Contract price



{(Unit: Million Baht)
Consolidated

financial Separate
statements financial statements Pricing policy
2015 2014 2015 2014

Transactions with associated company
Interest income 1 1 1 1 MLR rate per annum
Transactions with related companies
Selling expenses 41 29 41 29 Contract price
Administrative expenses 34 32 29 22 Contract price

As at 31 December 2015 and 2014, the balances of the accocunts between the Coempany and those related
parties are as follows:

{Unit: Thousand Baht)

Consolidated Separate
fina1cial statements financial statements
2015 2014 2015 2014
Trade and other receivables - related parties
{Note 8)
Subsidiaries - - 18,947 19,427
Related companies (related by common 919 729 554 442
directors)
Total trade and other receivables - related parties 919 729 19,501 19,869
Trade and other payables - related partles
(Note 23)
Subsidiaries - - 244,690 192,745
Related companies (related by common
directors/related person) 5,688 610 5,564 580
Total trade and other payables - relsted parties 5,688 610 250,254 193,325
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Investment in receivable purchased and loans to related parties

As at 31 December 2015 and 2014, the balances of ‘nvestment in receivable purchased and loans

between the Company and those related parties and the movement are as follows:

(Unit: Thousand Baht)

Consolidated financial statemrents

Balance as at Increase Decreaze Balance as at
31 December 2014 curing the during the 31 December 2015
year wear

Short-term loans and interest receivable from

related parties (Note 10)
Green Net SE Company Limited
(Joint wenture) - 15,065 - 15,065

Investment in recelvable purchased and

interest receivable from related parties
(Note 15)
Premier Enterprise Public Company
Limited (Associated company) 10.236 - (10,236) -

(lUnit: Thousand Baht)
Separate financizal statements

Balznce as at Increase Decrezse Balance as at
31 Decemrber 2014 during the during the 31 December 2015

vear year

Short-term loans and interest receivable

from related partles (Note 10)
Premier Frozen Products Company

Limited
(Subsidiary) 6,621 3,800 (10,421) -
Premier Canning Industry Company
Limited
(Subsidiary) R 42,740 (12,710) -
PM SE Company Limited (Subsidiary) - 2,001 - 2,001

Total 6,621 48,541 (53,161) 2,001

Long-term loan and interest receivable
from related parties (Note 11)
P.M. Food Cempany Limited {Subsidiary) 42,652 (34,006) 8,046

Investment in receivable purchased and
Interest recelvable from related parties
(Note 15)
Premier Enterprise Public Company
Limited (Associated company) 10.236 B (10.236) -
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10.

11.

Directors and management’s benets

During the years ended 31 December 2015 and 2014, the Company and its subsidiares had employee

bene®t expenses payable to their directors and management as belaw.

{Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Short-term employee benefits 48,916 43,687 34,965 30,531
Post-employment benefits 1,656 552 G514 607
Total 50,572 44,639 35.879 31,138

Guarantee abl'gations w'th related parties

The Company and its subsidiaries have outstanding guarantee obligat’'ons with related parties, as

described in Note 36.3 to the financial statements.

SHORT-TERM LOANS AND INTEREST RECEIVABLE FROM RELATED PARTIES

The balance of short-term loan to related party in the separate financial statements as at 31 December
2015 is the loan in the form o promissory notes which the Company granted to PM SE Company Limited
(Subsidiary) amounting to Baht 2 m'llion. The loan carries interest at the rate of 3.0 percent per annum

and is repayable on demand and unsecured.

The balance of short-term loan to related party n the consolidated financ'al statements is the loan wh'ch
the subsidiary company granted to Green Net SE Company Limited (Joint Venture) amounting to Baht 15
million, carrying interest at the rate o 7.5 percent per annum. This loan ‘s repayable on demand and

secured by inventories.
LONG-TERM LOAN AND INTEREST RECEIVABLE FROM RELATED PARTIES

On 30 September 2010, the Company and a subs'd’ary, P.M. Food Company Limited, entered into the

debt repayment memarandum. The debt repayment schedules and related ‘nterest rates are as follows:
1. Principal Baht 80 million

2. Interest rates 3.6 percent per annum, from September 2010 ta December 2010 and
afterwards, the Company will not™y the interest rate every 6 months

(the current rate is 3.0 percent per annum)
3. Repayment schedules
- Principal Quarterly, from June 2011 to December 2018

- Interest Manthly

paiiwi] Auedwo) d1gnd buiayle Jalwald STOZ 3oday jenuuy




k]
i
=
£
—
>
j=
©
Q.
€
s}
O
=
o
>
a
o
c
=
[
X~
=
©
=
u
@
=
i
pd
[a N
n
-
o
~N
-
=
]
=%
7]
[-3
©
F]
c
c
<

12.

13.

14,

Deta’ls of long-term loan and interest rece™vable as at 31

December 2015 and 2014 are as follows:

{(Unit: Thousand Baht)

Separate financial staterments

2015 2014
Long-term loan and interest receivable from related parties 8,646 42,652
Less: Current portion of long-term loan (8,616) (10,007)
Long-term loan to related parties - net of current portion - 32,615

INVENTORIES

(Unit: Thousand Bzht)

Consolidated financial siatements

Reduce cost to

Cost net realisable value Inventories - net
2015 2014 2015 2014 2018 2014
Finished goods 73,242 54,079 (6,708) (4,211} 66,534 V9,868
Work in process 21,315 23,893 (859) (535} 20,456 23,354
Raw materials 101,271 136,490 (2.341) (3,790} 98,930 132,700
Packing materials 38,651 34,633 (2,652) (2,952} 35,900 31,6581
Other supplies 5,027 4,088 (2.284) (2,541} 2,743 2.447
Goods in transit 3,629 13,791 - - 3,629 13,791
Total 243,135 297,874 (14,844} (14,033} 228,291 283,841
{(Unit: Thousand Baht)
Separate financial statements
Reduce cost to
Cast net realisable value Inventories - net
2015 2014 2015 2014 2015 2014
Finished goods 62,662 73,828 (6,267} (3,773) 56,355 70,055

During the current year, the Company and its subsidiaries reduced cost of inventories by Baht 4 mill'an
(2014: Baht 5 million) (The Company only: Baht & million and 2014: Baht 3 million), to reflect the net

realisable value. This s included in cost of sales.
RESTRICTED BANK DEPOSITS

Bank deposits of the subsidiary have been pledged as security against bank guarantees issued by the
banks on behalf of the subsid’ary and as security required in the normal course of business o® the

subsidiary.
LONG-TERM INVESTMENT

As at 31 December 2015, the Company has investment in subordinated debentures with a face value of
Baht 50 million {2014: Baht 50 m'llion), maturing in November 2022 and carrying interest rate o 4.7
percent per annum (2014: 4.7 percent per annum) and ‘nvestment in debentures with & “ace value of
Baht 10 mill'on (2014: Nil), maturing 'n March 2020 and carry'ng interest rate of 4.1 percent per

dlrurm.



15. INVESTMENT IN RECEIVABLE PURCHASED AND INTEREST RECEIVABLE FROM
RELATED PARTIES
In the fourth quarter of 200%, the Company purchased debts of an associated company amounted to
Baht 524 million from a financial institution at a price of Bant 10C million. From this purchase, the
Company received repayment from that associated company in a form of 177 million ordinary skares of
the associated company while the remainder amountad to Batt 65 million will be repaid by yearly in
accordance with the repayment schedule, commencing fram the year 2007 to 2015, carrying interest at
the rates of 4.5 percent per annum for the year 2006 and 2007 and at MLR afterwards. In 2006, the
Company received interest from such associated campany at the rate of 1.0 percent per annum and the
remaining interest of 3.5 percent per annum. The Caompany will be received with the final repayment in
the year 2015 which is in accordance with the rehabilitation plan of such associated company.
In year 2015, the Campany received in full of the final repayment with interest receivable,
16. INVESTMENTS IN SUBSIDIARIES
Details of investments in subsidiaries as presented in the separate financial statements are as follows:
(Unit: Thousand Baht)
Shareholding Dividend received
Company's name Paid-up capital percentasge Cost during the year
2015 2014 2015 2014 2015 2014 2015 2014
(%) (%)
Premier Frozen Products Company Limited 30,000 230,000 100 100 311,692 311,699 - -
Premier Canning Industry Company Limited 93,000 93,000 100 100 92,999 92,999 16,740 12,090
P.W. Food Company Limited 8,/50 B.750 100 100 182,500 182,500 69,999 69,999
PN SE Company Limited 50,000 100 50,000 - - -
Total 637,198 587,198 B6.739 82089
Less: Loss from impainment in value of investments (211775)  (211,775)
Tetal 425,423 375,423

Less: Allowance for impairnent in value of

investments (119,569) (119,569)

Investments in subsidiaries - net 305854 255854

PM SE Company Limited

On 10 April 2015, the Company established a new subsidiary, PM SE Company Limited, to invest in social
impact business and engage in manufacturing, marketing, product development and product distribution
for sacially responsible businesses, with a registered share capital of Balt 5 million (500,000 ordinary

skares with a par value of Baht 10 each). The Campany holds a 100% interest in this company.

On 30 April 2015, the subsidiary registered the increase of its capital by Baht 45 million (4,500,000
ordinary shares with a par value of Baht 10 each), and as a result the share capital of this subsidiary is
Baht 50 million (5,000,000 ordinary shares with a par value of Baht 10 eact). PM SE Company Limited
registered the capital increase with the Ministry of Commerce on 30 April 2015 and tke Company
continues to hold a 100% interest in this company.
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17.

17.1

Difference on reorganisation of business of group companies

The Company’s Board of Directors’ meeting No.3/2006 on 15 December 2006 passed the resclution
approving the Company’s sale of all direct investments in a subsidiary, Premier Pet Products Company
Limited, to Premier Fission Capital Company Limited, a parent company, at the price of Bakt 314 million.
In addition, the meeting of the Company's Board of Directors passed the resolution approving the
Company’s purchases of two previcus indirect investments in Premier Frozen Products Company Limited
and Premier Canning Industry Company Limited from Premier Pet Products Company Limited at the price
of Baht 193 million and Baht 102 million, respectively. Subsequently, the Company's Board of Directors’
meeting No.1/2007 on 22 August 2007 passed the resolution zpproving the Company’s purchase of the
previous indirect investment in P.M. Food Company Limited from Premier Pet Products Company Limited
at the price of Baht 60 million. Because the sale and purchase of these shares were made for the
purpose of organisational restructuring within the group companies, the Company therefore presents
original investment costs of these subsidiaries as the investment costs since these three subsidiaries
were purchased from Premier Pet Products Company Limited and have been the subsidiaries of the
Company since the beginning, and the results of the sale and purchase transactions are considered to be
“Difference on rearganisaticn of business of group companies” and presented in other companents of

shareholders’ equity in the statements of financial position.
INVESTMENT IN JOINT VENTURE

On 19 May 2015, a subsidiary (PM SE Compary Limited) invested in 360,000 additional ordinary shares
of Green Net SE Company Limited, at a price of Baht 100 per share, or for a total of Baht 36 million, in
accordance with a resolution passed by the subsidiary’s Board of Directors meeting No. 1/2015 on 10
April 2015, As a result, the subsidiary Folds 50% of all issued shares of this company.

Green Net 5B Company Limited is a company incorparated and domiciled in Thailand and is principally
engaged in manufacturing and product distribution for organic coffee/other agricultural products/

environmentally-friendly agricultural products for socially responsible businesses.,

Investment in joint venture is as follows:
(Unit: Thousand Baht)
Consalidated financial statements
Carrying amounts based
Shareholding percentage Cost on equity method
31 December 31 December 31 December 31 December 31 December 31 December
Compary’s name 2015 2014 2015 2014 2015 2014
(%) (%)
Grean Nel SF Company | imiled 50 _ 36,000 - 34,248 -




17.2  Share of comprehensive income

During the years, the Company recognised its share of comprehensive income from investments in the

joint venture in the consolidated financial statements as follows:

(Unit: Thousand Baht)

Consolidated financial statements

Share of other comprehensive

Share of loss from invesiments in inceme from investments in joint
Company’s name joinl venlures during Lhe year venlures during Lhe year
2015 2014 2015 2014
Green Net SE Company Limited 1,752 - - -

18 INVESTMENT IN ASSOCIATED COMPANY

18.1 Details of associated company:

(Unit: Thousand Bakt)

Consolidzted financial satemants

Wature o Country of Eharehold ng Carrying amounts basad on equity
Company's name business Incorporation percentage Cost method
2005 014 2015 2014 2015 2014
] (%)
Pramier Criterprise Public Company Lirzed Investng 'n Thailand 2008 2008 45,066 186065 67483 85,319

various businesses
Less:  Allcwance for impairmant ir va ue of
invastment - {140,090 - -

Investment in zssociated company - net A5, 066 45066 47,453 75,319

(Unit: Thousand Baht)
Scparate tinancial statoments
Councry of Sharehe ding Al owance for impairment of Carrying amaunts based on
Company's narme Mature of business incorporation percentags Cost rvestment cost method - nat
2015 014 2015 2014 2015 2014 2015 014
() )
Premier Enterprise Public  |avesting in various
Company Limized Dusinesses Thailanz 2008 1822 55876 36,765 B B 55.876 38.766

On 15 June 2015, a subsidiary (P.M. Food Company Limited) sold in 14,829,937 ordinary shares of
Premier Enterprise Public Company Limited to the Company at the final selling price, wkich was a price
of Baht 1.28 per share, or for a total of Baht 19 million, in accordance with a resclution passed by the
subsidiary’s Board of Directors meeting Mo. 3/2015 on 11 June 2015. As a result of the Company
acquired additional ardinary skares of the associate, its shareholding in the associate of the consolidated

financial statements is unchanged at 20.08%.
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18.2

Share of comprehensive income

During the years, the Company has recognsed its share o° loss from investment in assocCate company in

the consolidated financial statements as follows:

{Unit: Thousand Baht)

Consolidated financial siatements

Share of loss from invesimeant in associale

Share of olher comprehensive income from

Associates during the year investment in associate during the year
2015 2014 2015 2014
Pramier Enterprize Public
Company Limited (21,668) (8,702) (188) -

18.3  Fair value of investment in associated company listed in the Stock Exchange of Thailand.

18.4

Consolidated financial statements

(Unit: Million Baht)

Separate financial stazements

Company's name Fair value gs at 31 December

Fair value as at 31 December

2015

2014

Premier Enterprise Public Company Limited 148 220

2015 2014
148 200

Summarsed financial information abaut material associate

Summarised information about financial position

Current assets
MNon current assets
Current liabilities

Men-current liabilities

MNet assets

Sharehclding percentage (%)
Share of net assets
Elimination entries

Carrying amrounts of associate based on eguity method

(Uit Million Baht)

Premier Enterprise Public Carmpany Lirited

2015 2014
276 307
1,563 1,429
(489) (399)
(1,014) (892)
336 444
20.08 20.08
67 89

67 89




Summarised information about comprehensive income

{Unit: Millign Baht)

Premier bnterprise Public Company Limited

For the year ended 31 December

2015 2014
Loss (155) (81)
Other comr prehensive incorme (1) (1)
Total corprehensive income (156) (82)

19. OTHER LONG-TERM INVESTMENT

{(Unit: Thousand Baht)

Consolidzted financial staterrents and separate financial statenents

Dividend received durng

Company's name Pzd-up capitel Shareholding percentage Cost the year
2015 2014 2015 2014 2015 2014 2015 2014
%) (%)
Suwitdumir Group Company Lmited 1,000 1,000 10 10 100 100 - -

Less:  Allowance for impainment in value

of investment (100) (1C0)

Total other long-term investment - net
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20. PROPERTY, PLANT AND EQUIPMENT (CONTINUED)

(Unil: Thousand Bzhl)
Separate financial statements

Furniture,

Improvement fixtures and

of leased office Motar

building equipment vehicles Total
Cost:
1 January 2014 7,675 10,789 10,113 28,577
Addilions - 939 - 939
Disposals - (1,437) (2,124) (3.561)
31 December 2014 7,675 10,291 7,989 25,955
Additians - 754 - 754
Disposals - (139) - {(139)
31 December 2015 7.675 10,906 7,989 26,570
Accumulated depreciation:
1 January 2014 7,667 9,710 G731 27,108
Depreciation for the year 5 467 - 472
Depreciation o disposals - (1,134) (2,037) (3.471)
31 December 201/ 7.672 8,713 7,69/ 24,109
Depreciation for the year 1 544 - 545
Depreciation a1 disposals - (139) - (139)
31 December 2015 7673 9,148 7,69 24,515
Net book value:
31 December 2014 3 1,518 295 1,846
31 December 2015 p 1,758 295 2,055
Depreciation for the year
2014 (included in acminislralive expenses) 4772
2015 (included in acministrative expenses) 545

The subsidiary companies arranged “or an ‘ndependent professional valuer to appraise the “air value of
land in 2015 by using the markel approach. The fa'r value of land is measured by using nputs of Level

2, which is use of other observable inputs for such assets whether drectly or indrecthy.



21.

Had the land been carried in the financal statements based on histarical cost, its net book value as of
31 December 2015 and 2014 would have been as follaws:

{LImit: Thousand Baht)

Conzolidated finaacial statements

2015 2014
Land 76.356 76,356

Two subsidiares have mortgaged all of their land with structures thercon and some of subsidiary’s
machinery w'th net book value as at 31 December 2015 of Baht 429 million {2014: Baht 272 million) as

collateral for cred’t facilities and bank guarantees granted to the subsidiaries by banks.

As at 31 December 2015, certain items of plant and equpment were “ully deprecated but are still in
use. The gross carrying amount (before deducting accumulated depreciation) of those assets amounted
to approximately Baht 369 million (2014: Bzaht 269 mill'on) and “or the Company only approximately
Baht 24 mill’on (2014: Baht 23 million).

NON-OPERATING ASSETS

(Unit: Thousand Baht)

Consolidated financial statements

2015 2014

Land 20,480 20,460
Machinery, tocls and equiprent 57,061 114,018
Total 77,521 134,478
Less:Accurrulated depreciation (55,761} (104,254)

Allowance for impairment loss - (8,019)
MNo1-operating assets - net 21,760 22,205
Depreciation included in profit or loss for the year 23 151

Nan-operating assets comprise the land, machinery, toals and equ'pment of three subsidiares used in
naon-operat’anal sections, a closed plant and a project which has nat yet started. In January 2016, the
subsidiary cons'dered the value of land by reference to the land prices set by the Land Department and

found na diminutiaon in the value of land.

A subsidiary has mortgaged its land and most of its machinery, which are the non-operating assets, with
a total net book value as at 31 December 2015 of Baht 20 million (2014: Baht 20 mill'an) as collateral
for credit facil'ties and banl guarantees granfed ta the subsidiary by a bank.
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22,

23.

24,

PREPAID RENTAL

{Unit: Thousand Baht)
Cansolidated and

Separate financial statements

2015 2014

Prepaid rental 59,641 59,641

Less: Accumulated amortisation (16,634) (13,652)

Prepaid rental - net 43,007 45,989
Amortisation expenses included in profit or loss for

the year 2,982 2,982

TRADE AND OTHER PAYABLES

(LImit: Thousand Baht)

Consclidated Separate
financial statements financial statements
2015 2014 2015 2014

Irade and other pavakles - related

parties (Note 9) 5,688 610 250,254 193,325
Trade payables  unrelated parties 384,281 406,416 204,877 163,759
Accrued expenses 85,963 81,183 51,475 48,258
Qther payables 32,2418 36,885 7,389 10,661
Total trade and other payables 508,180 525,094 513,995 446,003

LIABILITIES UNDER FINANCE LEASE AGREEMENTS

{(Unit: Theusand Baht)

Censolidated

financial statemrents

2015 2014
Liabilities under finance lease agreements 21010 .
Less @ Deferred interest expenses (1.775) .
fotal 19,235 -
Less : Portion due within one year (3.915) )
Liabilities under finance lease agreements - net of carrent portion 15.320 )

The subsidiary company has entered into the finance lease agreements with leasing companies for rental
of mactineries for use in its operation, whereby it is committed to pay rental on a monthly basis. The

terms of the agreements are generally 5 years.



25.

Future m'n'mum lease payments required under the fnance lease agreements were as follows:

(Unit: Millicn Baht)
As at 31 December 2015

Less than
1 year 1-5 years Total
Fature minimum lease payments 1,584 16,426 21,010
Deferred interest expenses {(H69) (1,106} {1,775)
Present value of future minimum lease payments 3,915 15,320 19,235

CREDIT FACILITIES

Credit facilities (bank overdrafts, bank guarantees, trust receipts, letters of credit and forward exchange
contracts etc.) provided by banks to the subsidares. The credit facilties are secured by the pledse of
deposits at banks of the subsidiary, the mortzage all of the subs'diaries’ land with structures thereon
and some of subsidiary’s machinery and guaranteed by the Company. as ment'aned 'n Note 13, 20, 21
and 36.3 to the fnancial statements.

In addition, a subsidiary, Premier Canning Industry Company Limited, is required to comply with cerfain
conditions st'pulated in the credit facilities agreement with a “inanc’al institut'an. The canditions are as
follows:

1, The subsidiary is not allowed to pay dvidend, make any allocation ta shareholders and/or

subsidiary i the subsidiary has deficit (accord'ng to the annual financ'al statements).

2. The subsid'ary is not allowed ta grant loans to related companies, except for those provided in the

ordinary course of business.
3 The subs'diary ‘s not allowed to invest ar establ’'sh any subsidiary or grant loans thereto.

4. The subsidiary is not allowed to lend, make comm’tments and guarantees within a pericd of three
years starting “rom the loan agreement date except in the ordinary course of business or the
subsidiary is able to maintain the debt to equity rat'c of no higher than 3:1 accord'ng to the
annual “inancial statements.

If the subsidiary does not comply with conditions in the credit facil'ties agreement, the conformty

v'olated facilities agreement and all liab’lities on cred't facilities {if any) of the above condition will

immed ately repay.
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26. PROVISION FOR LONG-TERM EMPLOYEE BENEFITS

Provision for long-term employee benefits, which represents compensations payable to employees after
they retire from the company, was as follows:

(Unit: Thousand Baht)

Consclidated Separate
financial statements financial statements
2015 2014 2015 2014
Provision for long-term employee benefits
at beginning of year 82,801 77371 37,556 36,242
Included in profit or loss:
Current service cost 7,112 6,744 3,228 3,009
Interest cost 2,898 2,589 1177 1,032
Included in other comprehensive income:
Actuarial (gains) losses
Demographic assumptions changes (6,300) (1,722
Financial assamptions changes 5316 - 1,778 -
Experience adjastrents 2,181 - 1,186 -
Benefits paid during the year (8.284) (3.900) {4.263) (2,727)
Provision for long-term employee benefits
at end of year 86,027 82,804 38,940 37,556

Line itens in profit or loss under whick long-term employee benefit expenses are recognised are as follows:

(Unit: Thousznd Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Cost of sales 3,968 3,983
Selling and administrative expenses 6,042 5,350 4,405 4,041
Total expeises recognised in profit or loss 10,010 9,333 4,405 4,041

Tre Company and its subsidiaries expect to pay Bzht 4 million aof lang-term employee benefits during
the next year (Separate financial statements: Baht 3 million).

As at 31 December 2015, the weighted average duration of the liabilities for long-term employee benefit

is 17 years (Separate financial statements: 17 years).

Significant actuarial assumptions are summarised below:
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Consolidated Separate
financial statements financial staterrents
2015 2014 2015 2014
(%) (%) (%) (%)
Discount rate 3.1 4.4 3.1 4.4
Salary increase rate 5.6 5.5 5.6 5.5

Staff turnover rate (depeding on zge) 0-25 0-25 0-25 0-25




27.

28.

29.

The result of sensitivty analysis for significant assumptions that affect the present value of the long-term
employes benefit abligation as at 31 December 2015 are summarised below:
{Unit: million Baht}

Consclidated Separate

financial statements financial staterrents

Increase 1% Decrease 1%  Increase 1% Decrease 1%

Discount rate (4.9} 5.7 (1.7} 1.9
Salary increase rate 5.8 (5.2) 2.0 (1.8)
Staff turnover rate (depe-ding on zge) (4.4} 5.9 (1.4} 2.2
STATUTORY RESERVE

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company ‘s requred to set
aside to a statutory reserve at least 5 percent of 'ts net profit after deducting accumulated deficit
brought forward (if any), until the reserve reaches 10 percent of the Company’s registered capital. The
statutory reserve is nat avalable “or dividend d'stribution. At present, the statutory reserve has fully
been set as'de.

REVALUATION SURPLUS ON LAND
{(Unit: Ihouasand Baht)

Consalidated financial statenents

2015 2014
Balaice - begining of year 166,612 166,612
Add: Incresse in revaluation on land 150,471
Balaace - end of year 317.083 166,612
Income tax effect (30,094) -
Balance - end of year, net of income tax 286,989 166,612

The revaluation surplus on land can neither be offset against deficit nor used for dividend payment.

EXPENSES BY NATURE
Significant expenses classified by nature are as “ollows:

{Unit: Theusand Baht)

Consolidated Separate

financial statements financial statements

2015 2014 2015 2014
Salaries and wages and cther employee henefits 375,329 354,724 188,916 185,835
Depreciation and amortisation expenses 27,721 15,438 601 577
Prepaid rental amartisation 2,982 2,982 2,982 2,982
Rental expenses from operating lease agreements 35,099 35,122 27.538 27,050
Purchases of goods 2,311,822 1,009,288 2,310,806 2,286,070
Raw materials and consumables used 1,452,800 1,357,274 - -

Changes in inventories of finished zoods and work in
process 13,415 {15,278) 11,166 {15,450)

paiiwi] Auedwo) d1gnd buiayle Jalwald STOZ 3oday jenuuy




k]
i
=
£
—
>
j=
©
Q.
€
s}
O
=
o
>
a
o
c
=
1
<
=
©
=
.
@
=
i
et
[a %
n
-
o
N
-
=
]
=%
7]
-3
©
3
c
c
<

30.

INCOME TAX

Income tax expenses for the year ended 31 December 2015 and 2014 are made up as follows:

{Unit: Thouasand Baht)

Consclidated Separate
financial statements financial statements
2015 2014 2015 2014

Current income tax;
Current income tax charge 87,399 86,358 73,701 75,167
Deferred tax:

Relating to origination and reversal of

temporary differences (16,466) {1,624} (3,911} {1,217)
Income tax expenses reported In the
statements of comprehensive income 70,933 84,734 69,790 73,950

The amounts of income tax relating to each component of other comprehensive income for the years
ended 31 December 2015 and 2014 are as follows:

(Unit: | houszand Baht)

Consolidated Separate
financizl statements financial statements
2015 2014 2015 2014
Deferred tax relating to gain on
revalaation of land (30,094}
Deferred tax relating to actuarial losses 299 - 248 -
(29,795) - 248 -




The reconcil ation between accounting prof't and ncome tax expenses is shown below.

{(Unit: Thousand Bzht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014

Accoanting profit before tax 504.158 513,100 428,369 454.828
Applicable tax rate 20% 20% 20% 20%
Accounting profit before tax multiplied by

income tax rate 100,832 102,620 85,674 90,966
Recognised deferred tax assets of

previously tax losses - (1,262) - -

Utilisation of previously unrecognised tax
losses as deferred tax assets (613) (1,262) - -
Utilisation of allowance for impairment in

value of investments which was

unrecognised deferred tax assets (28,200} - - -
Promational tax privileges from the Board

of Investment (10,832} (20,173) - -
Effects of:

Exemption of income (423) {150) (17,718) (18,344)

Non-deductible expenses 5.947 3,642 2,079 1,513

Additional expense deductions allowed (162} {A121) (2415) (185)

Others 1,684 1,740 - -

Total 9.716 4,811 (15.887) (17.016)
Income tax expenses reported in the

statement of comprehensive income 70933 84,734 69,790 73,950
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31.

The companents of deferred tax assets and deferred tax liab'lities are as follows:

(UAit: Thodsanc Baht)

Censolidated Separale
financial statements financial statements
2015 2014 2015 2014
Deferred tax assets
Unrealised loss on changes in value of
current investments 4,601 397 3,668 302
Allowance for doubtful accounts q471 454 471 454
Allowance for ciminution in value of
inventaries 2,665 2,397 1,254 755
Provisicn for long-term employee benefits 17,059 16,429 7,788 7511
Unused tax loss 14,802 1.262 - -
Total 39,598 20,939 13,181 9,022
Deferred tax liabilities
Difference in depreciation amount batween
tax base and accounting base 10,802 9308 59 59
Reval.ation surplus an land 71,747 41,653 - -
Others 632 331
Total 83,281 51,292 59 59
Deferred tax assets (llabllitles) - net (13.683) (30.353) 13,122 8.963
Presentation in the statements of financial position
Defarred tax assets 22,309 8,963 13,122 8,963
Deferred tax liabilities (66,592) (39.316) - -

As at 31 Decernber 2015, a subsidiary has deductible temporary d'fferences and unused tax losses
totaling Baht 7 million (2014; Baht 11 million). No deferred tax assets have been recognised on these
armounts as the subsidiary believes future taxable profits may not be sufficient to allow ut'lisation of the

ternporary differences and unused tax losses. The unused tax losses will expire by 2016,
PROMOTIONAL PRIVILEGES

A subsidiary (P.M. Food Company Limited) has received promotional privileges from the Board of
Investment for the manu®acture of snack foods, pursuant to the promotion cert’fcate No. 9020(2)/2555
issued on 5 October 2012, Subject to certa'n imposed conditions, the privileges include an exemption
fram corporate income tax “or a perod of 3 years from the date the promoted operat'ons commenced
generat'ng revenues with the value of such tax exempt'on tax capped at Baht 77,490,000 ar 70% of
investment made to improve the effic’ency of production. Moreover, the tax exemption used in each year
may not exceed the amount actually invested, as from the date of initial nvestment in the project. (The

subsidiary began using the promotional privileges on 1 January 2013).



32,

33.

BASIC EARNINGS PER SHARE

Basic earnings per share is calculated by dividing profit for the year (excluding other comprehensive income)

by the weighted average number of ordinary shares in issue during the year,

Consolidated Separate
financial statements financial staterrents
2015 2014 2015 2014
Profit for the yesr (Thoasand Baht) 433,226 428 366 358,579 380,878
Weighted average nurrber of ordinary shares
{Thausand shares) 508,245 598,245 598,245 598,215
Earnings per share (Baht/share) 0.72 0.72 0.60 0.64
SEGMENT INFORMATION

Operating segment information is reported in a manner consistent with the internal reports that are regularly
reviewed by the chief operating decision maker in order to make decisions about the allocation of resources
to the segment and assess its performance. The chief aperating decision maker has been identified as the

Company’s Board of Directors.

For management purposes, the Company and its subsidiaries are organised into business units based on

its products and services and have three reportable sezments as follows:

- Distribution of consumer products segment
- Manufacture of food segment

- Cold storage warehouse and services segment
No other operating segments have been ageregated to form the above reportable operating segments.

The chief operating decision maker manitars the operating results of the business units separately for
the purpose of making decisions about resource allocation and assessing performance. Segment
performance is measured based on operating profit or loss and total assets and on a basis consistent
with that used to measure operating profit or loss and total assets in the financial statements, However,
the Company’s and its subsidiaries’ central administrative activities, financing activities {including finance
costs and finance income) and income taxes are managed an a group basis. Therefore these income and

expenses are not allocated to operating segments.

Tre basis of accounting for any transactions between reportable segments is consistent with that for
third party transactions.
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34.

35.

Geographic information
Revenue from external customers is based on locations of the customers.,

{UUnit: Million Baht)

Consolidated financial statements

2015 2014
Revenue from external customers
Thailand 3,231 3,146
Japan 715 698
Others 308 204
lctal 4,254 4,048

Maon-current assets (otker than financial instruments and deferred tax assets) as reflected in these
financial statements, located in tke entity’s country of domicile in Thailand, pertain toc the

afarementioned geographical reportable.
Major customers

For the year 2015, the Company and its subsidiaries have total revenues from five major custamers in
amount of Baht 2,321 million, arising from sales by the distribution of consumer products and
manufacture of food segments (2014: Bakt 2,175 million derived from five major customers, arising from

sales by the distribution of consumer products and manufacture of food segments).
PROVIDENT FUND

The Company and the subsidiaries and their employees have jointly established a provident fund in
accordance with the Provident Fund Act B.E. 2530. The Company, the subsidiaries and their employees
contributed to the fund montkly at the rate of 3 to 8 percent of basic salary (2014: 5 percent of basic
salary). The fund, which is managed by Kasikorn Asset Management Company Limited, will be paid to
employees upon termination in accordance witk the fund rules. During the year 2015, the Company and
its subsidiaries contributed Baht 13 million (2014: Baht 8 millian) to the fund, and the Company only
contributed Baht & million (2014: Baht 4 million).

DIVIDEND PAID

Dividend
Dividends Approved by Total dividends per share
(Thousand Baht) (Baht)
Final dividends for 2013 Annual General Meeling of the
sharehaolders on 24 April 2014 185,456 0.31
Interim dividerds for 2014 Board of Directors’ meeting on
7 August 2014 145,561 0.25
Total for 2014 335,017 0.56
Final dividends for 2014 Annual General Meeting ¢f the
sharehalders on 23 April 2015 227,333 0.38
Interim dividerds for 2015 Board of Directors’ mesting on
& August 2015 167,509 0.28

Total for 2015 304,842 0.66
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36.

36.1

36.2

36.3

COMMITMENTS AND CONTINGENT LIABILITIES

Operating lease commitments

The Company and its subsidiaries have entered into several lease agreements in respect of lease of office
space, motor vehicles, and equipment with related parties and otber companies. The terms of the

agreements are generally between 1 and 5 years.
Future minimum lease payments required under these aperating [ease contracts were as follows:

(Unit: Million Baht}

Consolidated Separate
financial statements financial statements
As at 31 December As at 31 December
2015 2014 2015 2014
Payable:
Less than 1 year 18 15 12 12
1tc 5 years 33 26 14 24

Long-term service commitments

Tke Campany and its subsidiaries have entered into several service agreements in respect of computer
services, consultancy services, advertising fees, and other services with related parties and other
companies. The terms of the agreements are generally between 1 and 20 years.

Future minimum service payments required under these long-term service agreements were as follows:

(Unit: Millicn Baht)

Consclidated Separate
financial statements financial statements
As at 31 December As at 31 December
2015 2014 2015 2014
Payable:
Less than 1 year g9 61 52 45
1 tc 5 years 21 23 19 21
More than 5 vears 37 11 37 /11
Guarantees

a) As at 31 Decembher 2015, the Company has guaranteed bank credit facilities of a subsidiary
company amounting to Baht 113 million (2014: Baht 113 million).

b)  As at 31 December 2015, a subsidiary has guaranteed bank credit facilities of anotrer subsidiary
amounting to Baht 102 million (2014: Baht 102 million).

¢)  As at 31 December 2015, there were outstanding bank guarantees of approximately Baht 12 millicn
(2014: Baht 17 millicn) issued by the banks on behalf of the subsidiaries in respect of certain
performance bonds as required in the normal course of their business. These included letters of
guarantee amounting to Baht @ millian (2014: Baht 14 millian) to guarantee import duty and Baht
3 million (2014 Baht 3 million) to guarantee electricity use.



37.

37.1

FINANCIAL INSTRUMENTS
Financial risk mangement

The Company and its subsidiaries” financial instruments, as defined under Thai Accounting Standard
No.107 “Financial Instruments: Disclosure and Presentations”, principally comprise cash and cash
equivalents, trade accounts receivable, loans, investmments, trade accounts payable and liabilities under
finance lease. The financial risks associated with these financial instruments and bFow they are managed

is described below.
Credit risk

Tre Company and its subsidiaries are exposed to credit risk primarily with respect to trade accounts
receivable and loans to related parties. The Company and its subsidiaries manage the risk by adopting
appropriate credit contral policies and procedures and therefore do not expect to incur material financial
losses. In addition, thre Company and its subsidiaries do not have kigh cancentration of credit risk since
they have large customer bases. The maximum exposure to credit risk is limited to the carrying amounts

of trade accounts receivable and loans to related parties as stated in the statement of financial pasition.
Interest rate risk

Tre Company and its subsidiaries’ exposure fo inferest rate risk relates primarily to their cask at banks,
loans, investments and liabilities under finance lease. Most of the Company and its subsidiaries’ financial
assets and liabilities bear floating interest rates or fixed interest rates which are close to the market rate.
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Foreign currency risk

The Campany and its subsidiaries’ exposure fo foreign currency risk arse mainly from fradng

transactions that are denominated in fare’gn currencies. The subsidiary seeks to reduce this rsk by

enterng nto forward exchange contracts when it considers appropriate. Generally, the forward contracts

mature wthin one year,

The balances of financial assets and liabil't'es denominated in foreign currencies of the Company and its

subsidiares are summarised below,

Financial assets Financial lizbilities

Foreign currency  as at 31 December as at 31 December

Exchange rate

as at 31 December

2015 2014 2015 2014 2015 2014
(Million)  (Million}  (Million)  (Million) (Baht per 1 foreign currency unit)
US dollar 2 1 1 3 35.9233 and 36.2538  32.8128 and 33.1132
Japanese yen - - 32 34 0.302756 0.276511
A subsidiary has foreign exchange contracts outstanding zs below.
As at 31 December 2015
Contractual
Foreign currency Purchase amount Contractual exchange rate for purchase maturity date
(Million) {Baht per 1 foreign currency unit)
US dollar 0.3 35.3001 to 35.9668 19 April 2016 to
20 June 2016
As at 31 December 2015
Contractual
Foreign currency Sold amount Contractual exchange rate for sold maturity date
(Millior) {Baht per 1 foreign currency unit}
S dollar 1 36.0044 to 36.2758 25 March 2016 to
5 July 2016
As at 31 December 2014
Contractual
Foreign currency Sold amount Contractual exchange rate for sold maturity date
(Million) {Bzht per 1 foreign currency unit}
US dollar 1 32.9315 to 33.0281 8 June 2015 to

37.2 Fair values of financial instruments

6 July 2015

Since the majarity of the Company and its subs'd aries’ “inancial instruments are short-term in nature or

loans bear interest rates which are close to market rates, their fair value is not expectad to be materially

different from the amaounts presented n the statements o financial pasition.



38.

39.

40.

CAPITAL MANAGEMENT

Tke primary objective of the Company's capital management is to ensure that it has appropriate capital
structure in order to support its business and maximise sharetolder value. As at 31 December 2015, the
Group's debt-to-equity ratio was 0.4:1 (2014: 0.4:1) and the Company's was 0.5:1 (2014: 0.5:1).

EVENTS AFTER THE REPORTING PERIOD

On 16 February 2016, the subsidiary (PM SE Company Limited) registered the increase of its capital with
the Ministry of Commerce amounting to Baht 50 million (5,000,000 ordinary shares with a par value of
Baht 10 each), and as a result the total share capital of the subsidiary is BaFt 100 million (10,000,000
ordinary shares with a par value of Baht 10 each). The Company maintains 100% Folding interest in this

subsidiary company.
APPROVAL OF FINANCIAL STATEMENTS

Trese financial statements were authorised faor issue by the Company's Board of Directors on 16
February 2016.
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Investor may additionally obtain the informatio of the issuing company from its annual filing (Form 56-1) showing
in www.set.or.th, www.sec.or.th or in the website of Premier Marking Public Company Limited www.premier-marketing.co.th
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