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2020 was a difficult year for almost all types of businesses around the world. This includes Thailand due to
the continuous widening of the coronavirus disease epidemic in 2019. Causing the economic slowdown and has an
impact on the business environment of the company. In addition, the company has changed the top executive of the
organization in the middle of the year. However, the management and the management of the company has tried to
sustain various situations as well and satisfactory, but the situation of the epidemic is not over and will continue to
continue in the years to come. The management and management of the company must continue to monitor the
situation closely.

l, on behalf of the company, would like to ask for your support. And encouragement from shareholders and

related persons to give to the management to encourage the dedication of talent to push the company to overcome

wiguIa mseuase il

Mr.Jesadavat Priebjrivat
J5851UNTIUANT
1 Chairman of the Board of Director

and overcome this crisis for good.
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Audit Committee of Gratitude Infinite Public Company Limited consists of 3 independent directors, namely
Mr. Khan Akaworawit Chairman of the Audit Committee, Associate Professor Dr. Dhollakhanis Thengaummnuay and
Ms. Siruswadi Suthiworapunchai Audit Committee. All three directors have knowledge of accounting and finance.
The Audit Committee performs duties within the scope of responsibilities assigned by the Board of Directors with
the objective of good corporate governance. This is in accordance with the principles and regulations of the Stock
Exchange of Thailand.

Over the past 2020, the company has undergone two significant changes from the past, the first being the COVID-19
epidemic. Since the end of the first quarter which affects employment. The second was the resignation of
Mr. Perajed Suwannapasri, Chief Executive Officer and the Board of Directors has appointed Ms. Suthida Suwannapasri,
Director, to take the position of Chief Executive Officer. The Audit Committee is aware of the consequences and
monitors the impacts under the scope and authority of the Audit Committee.

For missions within the scope of their duties The Audit Committee continues to operate normally, as follows:

1. Review the process of preparing and disclosing information in the 2020 financial report and the three quarterly
financial statements of the year 2020 and listening to the auditor's report has concluded that the preparation and
disclosure of information in the Company's financial reports are in all material respects. Comply with financial
reporting standards Sufficient disclosure of material information is provided.

2. Review the sufficiency of the internal control system. The company hires external internal auditors who are
directly professional in this field which is examined and reported on a quarterly basis It can be concluded that
there are some flaws because of it being a small enterprise, there is a limitation in hiring personnel. Important
issues have been resolved.

3. To consider, select, nominate, appoint, and review the remuneration of the auditors for the year 2021 by
proposing the same auditor who was the auditor in the past year, namely Ms. Thanyaporn Tangthanapachai,
Certified Public Accountant No. Suwat Manikanoksakul, Certified Public Accountant No. 8134 and Ms. Arisa
Chumwisut, Certified Public Accountant No. 9393 of Dharmniti Audit Company Limited. Such resolution was
presented to the Board of Directors for approval from the next shareholders' meeting.

4. Consider the connected transaction or items that may cause a conflict of interest of the company, which in the
past 2020 did not appear such list.

5. Review the performance of information disclosure to the public. According to the regulations of the Stock
Exchange of Thailand. To perform correctly and fair to all shareholders.

The Audit Committee has applied knowledge and capability. Follow up to ensure that the company operates
with accuracy, transparency, in line with the good corporate governance framework by considering the scope,
powers, duties and rights of each party involved. To get a solution that is in the best interest of the company
for the sustainability of the business in the future.

S

//

.

Mr.Khan Akaworawit

3 Chairman of audit committee
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Mr. Jesadavat Priebjrivat

FRINTTUNMIHIANT
FINTTUMTEIANT

Age 64 years

Chairman of Board of Director/ Independent Director

MBA. In Finance, New York University
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U3y lnuInnsgsnan1sian) New York University, USA
UsguayIv @197 USmsuiaIngsu

George Washington University

nangms Director Certification Program (DCP)

Uszd1d 2552

[

nangns Director Accreditation Program (DAP)

Y

o

U5t 2548

[

nangns Advanced Audit Committee Program (AACP)

Y

o

Uszand 2552
#angns Role of Chairmanship (ROC) UsgdnU 2554
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USEN wnsniya duildn 91An ()
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USEN nan Insanunad 3199 (UAv)
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a o U o 3 al o U

USEN nannsng 1adle Usewealne (3110)

MEA .in Engineering Management. George Washington University
Certificate in Director Certification Program (DCP) Class of 2009
Certificate in Director Accreditation Program (DAP) Class of 2005
Certificate in  Advanced Audit Committee Program (AACP) Class of 2009

Certificate in Role of Chairmanship (ROC) Class of 2011

2020 - Present Authorized Director

2010 - Present

Chairman of Audit Committee / Independent Director

2010 - 2020 Independent Director

2010 - 2012 Chief of Financial Department
2004 - 2007 Deputy Managing Director
2001 - 2004 Deputy Managing Director

Chairman of Board Director / Independent Director

Seamico Capital Plc.
Gratitude infinite Plc.

Sansiri Plc.

Seamico Capital Plc.

CAT Telecom Plc.

MFC Asset Management Plc.
KGI Securities (Thailand) Plc.
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Mé’ﬂqm Director Certification Program (DCP) iq'u 65/2005
#angms Director Accreditation Program (DAP) U 34/2004
nangns Audit Committee Program (ACP) U 2549

Mﬁﬂqmi Advanced Audit Committee Program (AACP) U 2552
“angans Role of Chairmanship (ROC) U 2554

UsgIRnnsvinau
w.A. 2561 - YagUu  nssuns USHW WiNdY afadiad IinEmaw)
w.e. 2543 - Jagdu n3sunsannis USHW 1ATU LaUA LAY 911n
WA 2553 - Y9qUu Ues1unIIUNTATINARULASNTINANGOATE  UTYW unsniiya duilin nawmew)
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W.A. 2555 - 2557 N33UNTHaTUTEEIUIMINTINITRY U3EW A5174 1A woAug IARENIYY)

Mr. Khan Akaworawit
Age 60 years

Chairman of Audit Committee/ Independent Director

MBA. Kasetsart University

Certificate in Director Certification Program (DCP) Class of 65/2005
Certificate in Director Accreditation Program (DAP) Class of 34/2004
Certificate in Audit Committee Program (ACP) Class of 2006

Certificate in Advanced Audit Committee Program (AACP) Class of 2009
Certificate in Role of Chairmanship (ROC) Class of 2011

2018 - Present Director Premsin Steel Works Plc.
2000 - Present Managing Director Kevin and Kurt Co.,LTD.
2010 - Present Chairman of Audit Committee / Independent Director  Gratitude Infinite Plc.
2005 - 2017 Audit Committee / Independent Director Premsin Steel Works Plc.
2011 - 2013 Audit Committee / Independent Director T.M.C. Industries Plc.
2012 - 2014 Director / Chief Financial Officer Crown Tech Advance Plc.
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LU NITUNNTATIVEDU/NTTUNNTOATY

ABANIINIANY Uyeyen a1vUgyd The University of Manchester, UK

Uayeyln MBA (Finance) University of San Antonio, USA
Yy anv1dyd PunasnsalumInenae

USeyes a@1Ud annivends sssueans

nAngn3 Director Accreditation Program (DAP)
nangns Advanced Audit Committee Program (AACP)

Usgdanisvinau
W.A. 2553 - Y9qUU  NITUNSATIAADULALNTTUNTOATY USEV WATNIYA Builin 910 ()
w.A. 2561 - JagUu  nssumsEdan1s/ Ineans U WALBALAYET S1rin
w.A. 2556 - Uaq0u nIIUNISHIANTT / Inens U3 aeuniian e
w.A. 2556 - Uagdu  n3sunis Jaeudnyd US¥ n3ATIAaesn 911in
w.A. 2534 - Jaqiu  aeutnsueynn
WAL 2541 - 2559 @131sdusEInaIn Uy ANEUIMITTING WMINEIFELNUATAIANT
WA, 2534 - 2540 Hedasudyd U3en nsmawesiondaives tedielea d1in
Associated Professor. Dhollakhanis Thengaummnuay, Ph.D.

Age 54 vyears

Audit Committee / Independent Director

Ph.D in Accounting, University of Manchester, UK
MBA in Finance, University of San Antonio, USA
MSc. In Accounting ,Chulalongkorn University
Bachelor of Accounting,Thammasart University
Director Accreditation Program (DAP)

Advanced Audit Committee Program (AACP)

2010 - Present Audit Committee / Independent Director Gratitude Infinite Plc.

2018 — Present Managing Director, Trainer Make Account Easy Co., Ltd.
2013 - Present Managing Director, Trainer Learn To Wealth Co., Ltd
2013 - Present Director, Auditor Kornsriwisahn Audit Co., Ltd
1991 - Present Certified Public Accountant

1998 - 2016 Lecturer at Accounting Department ,Faculty Kasetsart University

of Business Administration
1991 - 1997 Audit Assistant PricewaterhouseCoopers ABAS Ltd.
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AMANINTANY USuayln @1u1usmnsssie unmanendedadudy

USeueyns anvmalianiswine awnaensaluminedy
‘1/15ﬂqm Director Accreditation Program (DAP)

Usgdanisvinau
WA 2564 - 90U NITUNITATIADULALATIUNTOATY U3t agundulseuumeamalulad $1in
w.e. 2553 - Jaqiu  AsTuMIRTIadRULAENTINNTDATY USEN wATNAYa duililn I1re (umaw)
WA, 2554 - 2558 HE1uIen1501lalendlusuna USEN nauin uavlnea 91in
W.A. 2548 - 2552 fe1uieniseniladiendliysunia U3tm Tnawwdn udalauged d1rin
WA, 2543 - 2548 §81u38n15618AYEUAT va. ghudia 911inGEmw)
WA, 2538 - 2543 {dAN15E18YEUAR UA. SUABIN NAAIYL)
W.A. 2537 Wmihiideszuununely narnvannsnduisUszmealng

Miss Siruswadi Suthiworapunchai
Age 54 years

Audit Committee / Independent Director

MBA , Assumption University
BSc. of Medical Technology,Chulalongkorn University

2021 - Present  Audit Committee / Independent Director Siam Environmental Technologies Co.,Ltd.
2010 - Present  Audit Committee / Independent Director Gratitude Infinite Plc.

2011 - 2015 Senior Vice President of Investment Banking Ploenchit Capital Co.,Ltd.

2005 - 2009 Senior Vice President of Investment Banking Globlex Advisory Co.,Ltd.

2000 - 2005 Director of Investment Banking United Securities Plc.

1995 - 2000 Investment Banking Manager DhanaSiam Securities Plc.

1994 Internal Control Officer The Stock Exchange of Thailand
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ARIANINITANY Uszmefledns nangnsiamuusms

ANEINElvEAanikarNIUYT A IalunIne sy
AIUNITOUTY %é'mjm Director Accreditation
Program (DAP) Uszdnl 2548

Y

Mr. Virat Suwannapasri

Age 77 years

Director

UsgdRnisvinau
w.A. 2561 - JaqUu Us¥51UNTTUNITUIMS Uit gillou Tlnsiadinea 1 (usmaw)
.. 2560 - YagUu NITUANT U3 Lweda An uled 10
.. 2559 - JaqUu NITUANT UT¥M 8179 LaUURIINeS 911in
.. 2553 - Yaquu NIIUNNT USEN UNNiye duiliin I1ie ()
WA, 2559 - 2560 nsTUMTUATUTEE LTS AW Uitm gillou Vnsiadinea S1dn maw)

ANENTIUNTUTING

W.A. 2548 - 2553 NITUNTEIANTT USEN WATNAYA duililn I1re ()
w.el. 2547 - Jaqliu NIIUNMIHIANT U3t ladeu ol (Insuaus) din
W.F. 2524 - 2558 NITUNTEIANTT U3tw gillou Vnsiadinea S1dn Gmvw)

Certificate in Executive Development, Faculty of Commerce and Accountancy, Chulalongkorn University

Certificate in Director Accreditation Program (DAP) Class of 2005

2018 - Present
2017 - Present
2016 - Present
2010 - Present
2016 - 2017
2005 - 2010
2004 - Present
1981 - 2015

Chief Executive Officer

Director

Director

Director

Director and Chairman of the Advisory Board
Managing Director

Managing Director

Managing Director

Union Petrochemical Plc.
Natural Gift Society Co.,Ltd.
Lavish Laboratory Co., Ltd.
Gratitude Infinite Plc.

Union Petrochemical Plc.
Gratitude Infinite Plc.

Lion Asia (Thailand) Co.,Ltd.

Union Petrochemical Plc.
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UNINIREPAINTAUTIVINY1FY
‘1/15?1@61'3 Director Accreditation Program (DAP)Uszd1U 2548

UsgiAnsvinau
w.A. 2563 — Jagdu NIIUNNT U3tw gillou Vnsiadinea 1in Gmvw)
W.A. 2559 — 2563 seaUsEs AU U3t guilou Tasiedlnea e ()
ANENTINNTUINNG
w.A. 2553 — Jagdu NITUANT UTEN UNINAYa duiliin iaumvy)
w.el. 2547 - Jagdu N354T U3t ladeu ol (Insuaus) din
W.A. 2524 — 2558 FBINTTUNMTHIANT U3t guilou Tlasiedlnea e ()

Mrs. Kanjana Suwannapasri
Age 79 years

Director

Ph.D. in Social Science, Mahachulalongkornrajavidyalaya University

Honorary Degree in Buddhism,Faculty of Social Science. , Mahachulalongkornrajavidyalaya University
Certificate in  Director Accreditation Program (DAP) Class of 2005

2019 - Present Union Petrochemical Plc.
2016 - 2019
2010 - Present
2014 - Present
1981 - 2015

Director
Union Petrochemical Plc.
Gratitude Infinite Plc.

Lion Asia (Thailand) Co.,Ltd.

Vice Chief Advisor of Executive Committee
Director
Director

Deputy Managing Director Union Petrochemical Plc.
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USuay1m3 @191 JRFIENS UN1INEIRYSIINAERNT
Mﬁﬂgjﬁl’i Director Accreditation Program (DAP)
Juil 45 Usednd 2548

Usgdanisvinnu
WAl 2563 — Yt Usgsrudnnthiiuims UIEW unsniiye Builin 91ie (W)
w.A. 2559 - Jagdu NITUAT UM 8179 WauUeIIMes 911in
W.e1. 2553 - Ul N3INNT UIEN unsniiye suilin 91in (umaw)
w.A. 2548 - Jagiu HYI8NTTUNIIHIANTT Uitm gillou Vlnsiadinea 1dn ()
w.el. 2547 - gt N33UNT U3em ladeu tovdy (Inguaus) 911
W.A. 2536 - 2548 H3nnnsily U3 guilou Tasiedlnea e ()

Miss Suthida Suwannapasri
Age 51 vyears

Director

MA. In Public Administration, NIDA
Bachelor of Laws, Thammasart University

Certificate in  Director Accreditation Program (DAP) class of 45/2005

2020 - Present Chief of Executive Officer Gratitude Infinite Plc.

2016 - Present Director Lavish Laboratory Co., Ltd.
2010 - Present Director Gratitude Infinite Plc.

2005 - Present Assistant Managing Director Union Petrochemical Plc.
2004 - Present Director Lion Asia (Thailand) Co.,Ltd.
1993 - 2005 General Manager Union Petrochemical Plc.

10
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AMAMIINITANYY Ul UIMsgsia(nisnanm) University of New Haven, USA
USeuy1ln @197n158U University of New Haven, USA
U313 UMY @1v1nsiu umInendedadudey
NIUNITOUTH Mé’ﬂqm Director Accreditation Program (DAP)
Sufl 42 Uszdnd 2548

Usyiinsvinanu
WA 2553 - Yaqiu  nssums USEN UnIniine duiliin 91in ()
W.A. 2548 - 2563 HYENTINNTHIANTT Uitm gillou Vnsiadinea S1dn (v
W.fl. 2545 - 2548 Hian1sehe Uy duagn1siu U3tw gillou Vnsiadinea 1dn Gmvw)

Y

Miss Piyanan Suwannapasri
Age 50 years

Director

MBA in Marketing, University of New Haven, USA
MSc. In Finance, University of New Haven, USA
BBA in Finance, Assumption University

Certificate in Director Accreditation Program (DAP) Class of 42/2005

2010 - Present Director Gratitude Infinite Plc.
2005 - 2020 Assistant Managing Director Union Petrochemical Plc.
2002 - 2005 Accounting and Finance Manager Union Petrochemical Plc.

11
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AU N33UATT

ABRAMINITANYY Sy ten @11 deRuenans uminendegnansalsyinendy
Unmseaninufiduainiefudng a1viviasegaaninig
WAL UTINNS UMINGIREINIAINTNTIWINGRY
U%iyiyﬂi‘w @191 E-Business Management University of Surrey U.K
U193 a0 UsvIesia uninededadudey
NIUNITDUTY Mﬁﬂqmi Director Accreditation Program (DAP)
Usydl 2548

Usgiinisvinau

n.. 2560 - JaqUu NITUNS U3 Lwesa An Teled 1

W.A. 2559 - YU N3TUNSHIANTS U3tw gillou Vnsiadinea 1dn Gmvw)

.. 2557 - Jaguu N33UAS UM 2179 LAUURIINGT 3111R

W.fl. 2553 - JaqUiu N3INNIS V3N unsnitye suilin $in (umww)

W.A. 2553 - 2558 N33UN"3 uTem ladou Loy (Ineuaud) 1in
HYI8NTTUNITHIANTT U3 gilou Vnsiadinea 1 nww)

W.Al. 2546 - 2548 H3ANseWmuIgIAa U3t guilou Tasiedlnea e Gmnvw)

Mr. Perapol Suwannapasri
Age 43 years

Director

Ph.D. in Social Science, Mahachulalongkornrajavidyalaya University

Honorary Degree in Buddhism,Faculty of Social Science. , Mahachulalongkornrajavidyalaya University
MA. In E-Business Management University of Surrey U.K

Bachelor of Business Administration,Assumption University

Certificate in Director Accreditation Program (DAP) Class of 2005

2017 - Present Director Natural Gift Society Co.,Ltd.

2016 - Present Managing Director Union Petrochemical Plc.

2014 - Present Director Lavish Laboratory Co., Ltd.

2010 - Present Director Gratitude Infinite Plc.

2005 - 2015 Director Lion Asia (Thailand) Co.,Ltd.
Assistant Managing Director Union Petrochemical Plc.

2003 - 2005 Business Development Manager Union Petrochemical Plc.

12
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ANg U39 edalgaununisa Ussindlng 3100

Mr. Vissanu Meeyoo

Age 52 vyears

Director

Ph.D in Chemical Engineering ,University of New South Wales

BSc. in Chemical Technology (1st class, medalist), Chulalongkorn University

2019 - Present
2010 - Present
1995 - Present
1992 - 1993

Professor Mahanakorn University of Technology

Director Gratitude Infinite Plc.

Vice President for Research, Mahanakorn University of Technology

Engineer Esso (Thailand) Plc.
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Nutrssuduasay) : 412,811,723 U

Insdiwsi (662) 888-6800

Insans (662) 888-7200

Home Page www.gratitudeinfinite.co.th
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Name : Gratitude Infinite Public Company Limited

Location : 9/8 Moo 5 Salathammasop, Taweewattana,Bangkok 10170

Warehouse location : 219/12-13, 216/14-15 Moo 6 Nai Khlong Bang Pla Kot, Phra Samut Chedi
District, Samut Prakan 10290

Type of Business : Manufacturing, Sourcing, Developing, and Distributing Chemical Ingredients

Business Registration No. : 0107553000140

Registered Capital : 454,029,949 Baht

Paid-up Capital : 412,811,723 Baht

Telephone : (662) 888-6800

Fax : (662) 888-7200

Home Page : www.gratitudeinfinite.co.th

E-mail : secretary@gratitudeinfinite.co.th

Name : Thailand Securities Depository Co., Ltd.

Location : 93 The Stock Exchange of Thailand Building Rajadapisek Road,
Din Daeng, Bangkok 10400 Thailand

Telephone : (662) 009-9999

Auditor Name : Miss Thanyaporn Tangthanopajai

Certified Public Accountant (Thailand) No. 9169
Mr. Suwat Maneekanoksakul

Certified Public Accountant (Thailand) No. 8134
Miss Arisa Chumwisut

Certified Public Accountant (Thailand) No. 9393

Name : Dharmniti Auditing Co.,Ltd.

Location : 178 Dharmniti Building 6-7th Floor, Soi Permsap (Prachachuen 20),
Prachachuen Road, Bangsue, Bangkok 10800

Telephone : (662) 596-0500 ext 601, 602
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Business Overview

The company and the group engaged in manufacturing, sourcing, developing, and distributing chemical ingredients for

’*— HPC business : Home care

Personal Care

Cosmetic

% FBS business : Foods
Beverage
Supplement

#% TC Business : Traditional Medicine

Conventional Medicine
’*— PC Business : Plastics
Coating

Business Goals

The company and the group,focus on building a client base across all sectors.And policy development focused on quality and
innovation of its products.By providing products that meet customer needs. Provide advice and technical assistance to
customers.Taking into account the interests of the customer is important. To build confidence The trust of customers Based

business philosophy, the philosophy is 4.

Defragment
Develop
Dynamic

Dedicate
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Revenue Structure

the group's revenue in 2018 — 2020 can be classified as business operators.

2018 2019 2020
Customers million percent million percent million percent
baht baht baht
HPC Business 587.49 75.02 549.87 75.03 369.96 89.09
FBS Business 48.36 6.18 45.59 6.22 7.82 1.88
TC Business 57.26 7.31 62.68 8.55 19.80 4.77
PC Business 89.96 11.49 74.77 10.20 17.68 4.26
Total Revenues of Sales 783.07 100.00 73291 100.00 415.26 100.00

The company’ revenue by segment.
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2018 2019 2020
Type Million Baht % Million Baht % Million Baht %

Total Assets 1,056.19 100.00 1,011.20 100.00 650.54 100.00
Total Liabilities 282.31 26.73 217.36 21.50 43.90 6.75
Total Equities 773.88 73.27 793.84 78.50 606.64 93.25
Total Revenue 793.63 - 742.45 - 422.69 -
Net Profit 102.19 12.88 110.11 14.83 11.69 2.77
Earnings Per Share (Baht) 0.260 0.274 0.029

Remark: Earnings Per Share is calculated from the total number of shares in each year as follows:
2018: 412,811,723 or dinary shares
2019: 400,819,095 or dinary shares

2020: 354,718,827 or dinary shares

Finance Ratio

2018 2019 2020
Liquidity Ratios
Current Ratio 2.83 3.30 8.69
Quick Ratio 2.16 2.73 7.97
Cash Ratio 0.39 0.71 1.45
Account Receivable Turnover 3.66 3.86 3.34
Average Collection Period (Day) 98 93 108
Inventory Turnover 3.86 3.57 5.04
Days Sales of Inventory (Days) 93 101 71
Account Payable Turnover 11.04 11.21 17.75
Day Payable Outstanding (Days) 33 32 20
Cash Cycle (Days) 158 162 159
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Finance Ratio

2018 2019 2020
Profitability Ratio
Gross Profit Margin (%) 24.08% 28.48% 14.08%
Operating Profit Margin (%) 16.81% 19.26% 4.35%
Cash Profit Margin (%) 78.70% 121.12% 991.66%
Net Profit Margin (%) 12.88% 14.83% 2.77%
Return On Equity (%) 14.06% 14.05% 1.67%
Efficiency Ratio
Return on Asset (%) 13.19% 13.65% 2.17%
Return on Fixed Asset (%) 60.22% 64.90% 11.36%
Total Asset Turnover 0.80 0.72 0.51
Financial Policy Ratio
Debt to Equity Ratio 0.36 0.27 0.07
Interest Coverage 30.80 57.56 99.07
Dividend Payout (%) 88.00% - 96.82%
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Risk arising from a change of product cost

Due to the group, we receive customers’ purchase order for 2 — 3 months in advance so as to build trust towards the
customers. This ensures that they will receive products in time and we are able to continuously produce according to the
purchase order. With regards to previous statements, it may affect the product cost to be fluctuated because of 2 reasons. First,
direct product costs which are from chemical and agricultural products. Second, currency rate.

According to these 2 reasons, the group is trying to achieve risk reduction as follows:

1. Regarding the cost of direct products and materials, the group will study the background of each whether where
those come from as well as closely track the demand tendency. Besides, we will exchange information with various producers
in order to get to the clear conclusion.

2. Regarding the currency rate, the group has an explicit policy to reduce risk of currency in terms of USD or EUR
which are the 2 main currencies we always spend on product purchase. We will basically consider the product price and cost on
the date we receive the customers’ purchase order. We will not spend on purchase with those currency exceeding to our
demand. Also, every time we make a purchase, we will do little by little so as to share purchasing cost equally. Besides, we will
closely track the significant information that may have impacts on those 2 currencies including THB.

In the year 2019, the group had gain on exchange rate of 2.01 million baht and the year 2020, the group had gain on
exchange rate of 0.46 million baht by the cause of profit from exchange rate each year. Caused by the fluctuation of exchange
rates of Thai baht and US dollar currency. In 2020, the company closely followed the news of the baht movement and had

forward contracts in sufficient quantities for hedging risks from exchange rate

Risk from account receivable

At the end of 2019- 2020, the group had total account receivable of THB 177.20 million and THB 71.61 million
respectively; The average collection period is 93 days and 108 days respectively. In December 31, 2020 the group had total
account receivable around 11.01 percent of total asset. The account receivables who are in trouble of paying debt or behind the
payment over 12 months, we set doubtful accounts for THB 0.39 million. We will consider the tendency of repayment from
each customer or those account receivables who are already impeached. However, due to the fact that the asset-to-total-asset is
high, if we have repayment problems and it becomes bad debts, it may affect the group’s liquidity and operation.

The considerations of paying-debt period are divided by overall types of customer operations. For instance, the
customer operations of household, body care, and cosmetics products; we will allow 30 — 60 days of credit. However, for other
operations like food and beverage, supplement, and traditional and modern medicines; these products will be permitted for

30 — 90 days of credit.The consideration policy to grant a credit for customers depends on both business types and customers’
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past records of product order and payment. Marketing and accounting departments will coordinate together for revising and
considering how long and how much of credit terms they should grant for the customers. This way the company will be able to
adjust consideration for appropriate credit terms and financial amounts to the quality of account receivables and customers.

The director gives priority to tracking of accrual account receivables by having the accounting department to show
lists of accrual customers and letting them know monthly. In addition, the accountants will audit a balance sheet before
allowing and approving the repayment period. Also, they will set up strict measures for several levels of accrual account
receivables; for instance, contacting, sending a written letter; if it exceeds 90 days of repayment period, we will have
the group’s attorney accused them for repayment as we have done since 2008. Then, we are able to limit the amount of bad
debts. As of December 31,2020 , the group has undue account receivables for the amount of 55 million Baht and less than 3
months overdue receivables for the amount of 17 million Baht. This is because of time lapping of Invoice and Bank cheque
placements.

Risk from storage and transportation

Storage

The group has a warehouse for storing over 150 things; each of them are risky that is why we need to store separately.

1. Temperature-controlled products are what we have to be concerned from the very first steps which are customs
formality, distribution, and collection in the warehouse that is less than 25 degrees; we have already prepared the proper place.

2. Aged products; most of our products can be kept appropriately over 2 years. However, we have the policy to
control inventories that are aged than 2 years to be reached to customers before expiration.

3. Inflammable products; the products are stored in prompt places. If an emergency occurs, the company will be ready
to solve urgently as we have fire protection system, primary fire extinguishers including educating daily personnel.

If the emergency occurs, the company already has an annual insurance for every warehouse that covers fire, robbery,
and natural disasters; the insurance company will assess from the average value of 6-month inventory including all asset values.
We have total insurance for all warehouses worth around THB 186.57 million.

As of December 31, 2020, the group had a number of inventories worth THB 27.02 million consisting of finished
products at 23.54 million Baht, transit cargoes at 2.20 million Baht, raw materials at 0.85 million Baht and others including
packages at 0.43 million Baht. It is decreased from 2019 which had the inventories around THB 114.64 million consisting of
finished products at 94.20 million Baht, transit cargoes at 15.15 million Baht, raw materials at 2.08 million Baht and others
including packages at 3.21 million Baht.

Distribution

The group assesses the risk of distribution in 3 issues as follows:

1. Product distribution is not in line with purchase order. The group issues work manual distributed to every

warehouse. The details inside the work manual talking about type, size, and picture of products so as to make staff understand
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the actual characteristic of products and reduce the above mistake. Moreover, we prepare supporting documents specifying
name, package, and shipping amount of products for more accurate communication between warehouses and distributors.

2. Damaged goods in transit. The damage can be occurred in 2 main ways as follows.

- The goods are improperly kept on the truck causing them to move out, or fall off during transition. We have urged
the responsible personnel to check physical condition of the goods prior to transportation.

- The goods are not transported in the right condition. For instance, the temperature-controlled products are shipped
on the truck that does not have temperature control system causing the products to be damaged. In this case, we will take care
of it and inspect responsible employers including the truck whether they are all qualified.

3. Accidents during transportation. Most of the group’s products are not dangerous ones. Even though the accidents
occur, it just affect late duration of transportation or product damage itself. We urge for cooperation from shippers to have
product insurance so as to reduce primary risks. Moreover, we have inflammable products we need to closely take care of.
Hence, hiring shippers will be stricter in many aspects of qualification. For instance, they are required to have type 4 of driving
license (for truck drivers carrying inflammable products). Besides, the truck must be in a good condition as well as the
readiness of truck driver on each shipment. The company will urge warehouse staff to assess all 3 aspects, if one cannot pass
the assessment, the shippers must change either one aspect to be ready for transportation immediately.

Nowadays, the group is available to hire both legal entities and individuals for delivery of all types of goods, with 15
people, by hiring will consider the price, quality, delivery, punctuality and delivery etiquette Is the main criterion including
training and grading the operators in each year if anyone fails the assessment the company will warn and give the time to
improve the delivery to be in accordance with the criteria. In addition, the group requests cooperation with all shippers to insure
every shipment, according to the value of the product or similar and if any shipper is unable to insure the product for the group.

The group will consider additional insurance products to reduce the risk of product damage caused by transportation.
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Risk from domestic economic situation

Due to the fact that over 95percent of our customers are producers in Thailand and belong to business alliances — HPC
and FBS — meaning that the domestic economy or other determinants such as GDP, inflation rate, employment rate, and interest
rate including state policy and other incentive plans for economy are able to foresee the business tendency. The tendency of
which whether the business will have an opportunity to grow or not. However, these two business groups, HPC and FBS in
2020, may be affected by the COVID-19 epidemic situation, which will affect some salesbut however, it is considered that
these 2 business groups is a strong business group in the past 3 years, the growth in the past 3 years is not lower than 7-10
percentcontinuously. Overall such risk, the group has to monitor and process the impact of various indicators to the business
group that the group is involved in closely in every quarter To make business operations and expansion work prudent and

efficient.
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As at March 17, 2021 the company has registered capital is 454,029,949 Baht distributed to 412,811,723 common stocks with

par value at 1.00 Baht per share. Paid up capital is at 412,811,723 shares.

Shareholder

The Company top 10 major shareholders as of March 17, 2021 which is the book closing date, is described below:
Number of
No. Name of Shareholders

Shares(Shares)
1. Union Petrochemical Plc.” 221,596,466
2. | Gratitude Infinite Plc. 82,000,000
3. Miss Wananthorn Kitvanitsathien 13,745,300
4. Mrs. Kanokorn Bodinrat 8,842,100

5. Suwannapasri Group
5.1 Mr. Perajed Suwannapasri 5,331,500
5.2 Miss Suthida Suwannapasri 3,490
5.3 Mr. Perapol Suwannapasri 3,490
5.4Miss Chatprapha Suwannapasri 2,328
5.5 Miss Piyanan Suwannapasri 2,327
5.6 Mrs. Kanjana Suwannapasri 2,327
Suwannapasri Group have shares totally 5,345,462
6. Mr.Varit Phoop 4,560,691
7. Thai NVDR Company Limited 3,640,436
8. MECT Company Limited 2,719,500
9. | Mr. Pornchai Thanupattarachai 2,567,300
10. | Mr.Chatchai Visawajanya 1,802,600
11| Mr. Mayta Rangsrihirunrat 1,714,900
Other 64,276,968
total 412,811,723

Remark

/1 -Union Petrochemical Plc. Is listed on the Stock Exchange of Thailand. Import business and distributor of chemicals.

The company's products include solvents (Solvents) which is a commercially available product (Commodity Solvent) for
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Largest shareholder, holding approximately S4percent of the share capital.

/2 - Gratitude Infinite Plc. holds 82,000,000 shares of the company from the share repurchase program for financial
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management. The Board of Directors resolved to buy back shares on July 3, 2018, 12,000,000 shares and on February 19, 2020

70,000,000 shares,respectively.

Dividend Payment Policy

Should there is no extra expense for further investment is business expansion and cash flow is adequate, our dividend policy is

based on an annual pay-out ratio of 40percentof net profitafter corporate income tax and legal reserves. Dividend pay-out may

very as per financial needs of the business but will be on the ground to provide utmost benefits to the shareholders. The

dividend payout recommended by Board of Directors must be proposed for approval during shareholder’s general meeting.

However, Board of Directors is authorized to approve interim dividend and will report to shareholders in the next meeting.

Summary dividend 5 years

2016 2017 2018 2019 2020
Earnings Per Share * 0.35 0.33 0.26 0.27 0.029
Devidend Per Share 0.135 0.2059 0.2000 -k 0.05
Devidend payout per margin 40.13 87.98 88.00 - 96.82
Remark:
* - Earning per share calcurate from net Margin / common stock at year end (Fully diluted)

** - The Board of Directors proposes to stop paying dividends from the net profit of the separate financial statements for the year 2019

which does not meet the dividend payment policy of not less than 40.00 percent of the net profit after corporate income tax and legal

reserve. Because the company wishes to keep cash for the stock repurchase program for the company's financial management In w hich

the number of shares to be repurchased is equal to 70,000,000 shares or equivalent to 16.96percentof the total shares sold at the offering

price of 3.00 baht per share, totaling a maximum limit of 210,000,000 million baht.
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Board of Directors

The Board of Directors of the Company as at December 31, 2020 and consists of a total of 10 persons

No Name Title

1. Mr. Jesadavat Priebjrivat Chairman of Board Director/Independent Director
2. Mr. Khan Akaworawit Chairman of Audit Committee/Independent Director
3. Miss.Dhollakhanis Thengaummnuay Audit Committee/Independent Director

4. Miss Siruswadi Suthiworapunchai Audit Committee/Independent Director

5. Miss Suthida Suwannapasri Director/ Chief Executive Officer/Director

6. Mr. Virat Suwannapasri Director

7. Mrs. Kanjana Suwannapasri Director

8. Miss Piyanan Suwannapasri Director

9. Mr. Perapol Suwannapasri Director

10. Mr. Vissanu Meeyoo Director

Authorized Director

There are 5 authorized directors namely Mr. Virat Suwannapasri, Mrs. Kanjana Suwannapasri, Miss Suthida Suwannapasri,
Miss Piyanan Suwannapasriand Mr. Perapol Suwannapasri. 2 out of Sauthorized directors can sign the document with company
seal to perform business transaction on behalf of the company, but Mr. Virat Suwannapasri and Mrs. Kanjana Suwannapasri are

not authorized to sign documents together.

Responsibilities of the Board of Directors

1. Care and policies of the company, including policies of the business. Monetary policy Funding Policy Managed funds The
Company's risk management policy.

2. Consider the investment approval by the Budget. The company's investment program and overseeing the project according
to planned.

3. Oversee the operations of the company To be on target or better goals and define solutions to the problems there. To
achieve the goals or more goals.

4. The report provides general information and financial data of the company. To report to shareholders and other stakeholders
or the general public properly. Timely and in accordance with the law.

5. To acknowledge the critical examination of the Audit Committee. Or the Internal Audit Department The auditors And a
consultant of the Company and is responsible for setting the guidelines for the revision. If the defect was found to be
significant.

6. Reviewing the adequacy and appropriateness. The system of internal control and risk management of the company.
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7. The process of creating a high-level executives of the company. In order to replace the continuous (Succession Plan).
8. Appointment of Audit Committee And to approve the authority of the Audit Committee.
9. Appointed board or committee assigned to any one or more persons or other persons to commit any of the Board of
Directors. The delegation of authority such It mandatory Have no authority to approve such person or. Persons who may have
conflict ("A person may have a conflict" shall have the meaning as set out in the announcement of the Securities and Exchange
Commission) the interest or potential conflict of interest in any other company.
Unless the following shall be made only upon approval by the shareholders first. However, the list of persons who may have a
conflict. Stakeholders Or there may be a conflict of interest with the Company or any other company. The member's interest in
the matter. There is no right to vote on the matter.
- The law requires a resolution of the shareholders' meeting.
- The list of stakeholders and within the law. The Securities and Exchange Commission, or the terms of the stock
mentioned must be approved by the shareholders' meeting.
- In addition, the following must be approved by the Board of Directors and the shareholders' meeting by a vote of
not less than three in four of the total votes of the shareholders present at the meeting and entitled to vote. Score
® The sale or transfer of all or a substantial part, to any other person.
® The purchase or acquisition of public companies or private companies by the company.
® The amendment or termination of contracts about the company renting all or part of the delegation to
attend the business management of the company or merger with other persons with the purpose of profit and loss.
® [ssuing new shares to pay off the creditors of the company according to the equity.
® Reduction of capital By reducing the number of shares or reduce the par value.
® Increasing or decreasing capital, issuing debentures. The amalgamation or dissolution.

® Other matters according to the law.

Audit Committee
As at December 31, 2020 the Audit Committee consisted of three persons, the names of the following.
No Name Title
1. Mr. Khan Akaworawit* Chairman of Audit Committee/Independent Director
2. Miss.Dhollakhanis Thengaummnuay* Audit Committee/Independent Director
3. Miss Siruswadi Suthiworapunchai* Audit Committee/Independent Director

Remark : * The Audit Committee has the knowledge and experience to review creditability of the financial reports.
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Powers and duties of the Audit Committee

Form Board of Directors conference in 2010 No. 4 held on April 28, 2010 also assigned as follow:

1. Supervise the business operation. And / or general administration of the company.

2. The action or practice in accordance with the policies, plans and budgets approved by the Board of Directors.

3. Approve and authorization during the approval disbursement for purchasing products as normal business of the company
purchasing and leasing property including authorization to conduct financial transactions of the company within the limits
authorized by the regulations, which have been considered by the Board of Directors.

4. Authority announced record orders and regulations to provide for the policy and the benefits of the company and to maintain
work discipline within the organization.

5. Authorized to hire, appoint dismiss, dismiss, dismiss. Set pay rates for awards or benefits salary increase as well as appoint
an employer representative on the Board of Directors of the company's provident fund and all employee-employee tasks of the
company.

6. Have the authority to act and represent the Company to third parties in related and beneficial business.

7. To approve the appointment of various consultants necessary for the company's operations.

8. To be the authorized person of the company to manage the company's business as intended regulations, policies, regulations,
requirements, orders resolutions of the shareholders' meeting and/or resolutions of the Board of Directors' meeting in all
respects.

The authority to the Chief Executive Officer, as well as the delegation of power to other persons that the Chief
Executive Officer sees should does not include the authority and/or authorization to approve any items that they or persons may
have conflicts of interest with. The approval of such characteristics must be presented to the Board of Directors' meeting and/or
the shareholders' meeting to consider and approve such transactions in accordance with the company's articles of association or
applicable laws, unless it is the approval of transactions that are typical business transactions of the company in accordance

with the policies and criteria approved by the Board of Directors.
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Executive Board

As of December 31, 2020, there are 3 members in executive board namely:

No Name Title

1. Miss Suthida Suwannapasri Director/ Chief Executive Officer
2. Mr. Perapol Suwannapasri Director

3. Mr. Vissanu Meeyoo Director

Powers and duties of the Executive Committee

Form Board of Directors conference in 2010 No. 4 held on April 28,2010 also assigned as follow:

1. Provide the policy and strategic , management structure in the company's operations requiring consistent and support the
economy and the competition that has announced to the shareholders. Presented to the Board for approval.

2. Provide the business plans and business operations in accordance with the objectives assigned by the Board of Directors. And
have the power to supervise the operations management of a company. According to business policies Business plan and
business strategy, the Board of Directors has approved, under the rules and regulations and the Articles of Association. To be
effective Conditions conducive to business operations

3. Provide the structure, organization and administration. To cover the remuneration policy and welfare. Salary structure And
an overview of the recruitment, training, hiring, appointment, transfer, dismissal of employees.

4 . Approval and implementation of various financial transactions involving the Company's normal. To limit the regulatory
authority which approved by the Board of Directors. If exceed that amount to be submitted to the approval of the Board
of Directors.

5. To monitor the implementation of the Company targets. According to the business plan is approved.

6. To consider and approve the procurement. Investments Including the trading company's fixed assets. The committee will
submit to the Board of Directors. If the procurement and from investments including the trading company's fixed assets is
beyond the scope and budget assigned by the Board of Directors.

7 . To consider the profit or loss of the Company and payment of interim dividend for the year. Propose to the Board
of Directors

8. The Board of Directors also voted in favor of the two directors of the board of directors signed. With company seal the power
of attorney of the company. The appointee can do useful work-related activities in behalf of the official.

9. Perform other duties as assigned from time to time.

The delegation of authority above the board of Directors. It does not include the power to approve any transaction that he or
anyone who may have a conflict of interest or a conflict of interest. (In accordance with the Company and by the Office of the
Securities and Exchange Act) with the Company or its subsidiaries. The transaction will be presented to the Board. To the
Board for approval. The executive directors and persons who may have conflicts of interest will not be entitled to vote at the

meeting of the Board of Directors in such.
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Executive officer

As of December 31, 2020, there are 4 executive officers as follows:

No Name Title
1. Miss Suthida Suwannapasri Chief Executive Officer
2. Miss Patcharee Niyompattama Director of Sales and Marketing /

Sales & Marketing Manager / Acting Central

Administration Manager

3. Miss Orraphin Phothisit Accounting & Financial Manager / Acting Purchasing
Manager
4. Miss Chutthinanaporn Makthatananon Acting Warehouse & Logistic Manager

Powers and duties of Chief Executive officer

Form Board of Directors conference in 2010 No. 4 held on April 28, 2010 also assigned as follow:

1. Supervise the business operation of the Company and /or manage the company.

2. The action or practice in accordance with the business plan and budget approved by the Board of Directors.

3. Approve and authorize the disbursement approval to purchase products as a normal business transaction. Purchase of
property and property rental. And to approve financial transactions of the Company in the amount of regulations. Regulatory
authority which approved by the Board of Directors.

4. The power to issue an order declaring the regulations to provide for the policy. And the interests of and to maintain discipline
in the organization work.

5 Authorized to hire, appoint, dismiss the initial wage offer reward or benefit. Raise the salary and bonus , as well as appointed
representative employers in the provident fund of company. And other of the employees .

6. Authorized to represent the company and the presence of outsiders in related and beneficial to the company.

7. Approval of the appointment of advisors. Essential to the operation of the company.

8.The Company is authorized to administer the affairs of the Company in accordance with the rules, policies, procedures, rules
Meeting of Shareholders. And / or the Board of Directors of the Company in all respects.

The delegation of authority to the Chief Executive Officer or to authorize another person to the Chief Executive Officer's
recommendation. Does not include power and / or authority to approve any transaction that he or anyone who may have a
conflict or a conflict of interest (The Articles of Association by the Office of the Securities and Exchange) with the Comp any
or subsidiaries. The approval of such must be passed on the Board of Directors and /or The Shareholders' Meeting consideration
and approval in accordance with the Articles of Association and laws. Unless approval is characterized by normal commercial

transaction of the company that is going to comply with the Board of Directors has approved .
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To enhance the knowledge of the Company Secretary. And Corporate Secretary duties effectively. The company secretary of

the company must pass a training course, such as the basic laws and regulations relating to listed companies, general

practitioners Corporate Secretary As well as attending various seminars Organized by the Stock Exchange of Thailand and the

Thai Institute of Directors (I0D).

The Board of Directors on November 9, 2020 the Board of Directors. Has appointed Miss.Nawapohn Khamenkhatekarn

Company Secretary. The duty to comply with Section 89/15 of the Securities Exchange Act of 1992 and amended by the

Securities and Exchange Act (No. 4) BE 2008, the duties and responsibilities of the Company Secretary are as follows.

1.
2.
3.
4,

A center to store important documents.
Registration Committee.
Meeting of the Board of Directors and shareholders' meetings. Notice of meeting and Conference reports.

The resolutions and policies of the Board and shareholders, executives and associated tracking and resolution of such

policies through the President.

5.

Care to disclose information and report to the responsible regulatory authorities in accordance. Laws, regulations and

policies, disclosure of the company.

6. Contact and communication with shareholders. To acknowledge the rights Shareholders' equity And company news.

7. Providing news and information to directors On issues related to the business of the company. To undertake the duties of
directors.

8. Other matters as assigned by the Board of Directors.
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The AGM’2020 on April 3, 2020 approved the remuneration of the Board of Directors totaled less than 2.1 million baht

as detailed below.

Position Chairman o

f Board Director Chairman of Audit Committee

Audit Committee

Director

Allowance (Baht /month.) 43,000

23,000

18,000

10,000

In 2020, the Company hold 4 meetings of the Audit Committee and 5 meetings of the Board of Directors Board and the

Compensation Committee are as follows.

Directors' remuneration (Baht)
Number of]
Name Position Board of The Audit Total
Attendees
Directors Committee
Mr. Jesadavat Priebjrivat Chairman of Board Director/ 5/5 516,000 - | 516,000
Independent Director
Mr. Khan Akaworawit Chairman of Audit Committee/ 4/4 - 276,000 276,000
Independent Director
Miss.DhollakhanisThengaummnuay | Audit Committee/ Independent 4/4 - 216,000 | 216,000
Director
Miss Siruswadi Suthiworapunchai Audit Committee/ Independent 4/4 - 216,000 | 216,000
Director
Mr. Perajed Suwannapasri* Former Chief Executive Officer 4/5 77,000 - 77,000
Mr. Virat Suwannapasri Director 5/5 120,000 - | 120,000
Mrs. Kanjana Suwannapasri* Director 5/5 - - -
Miss Suthida Suwannapasri Chief Executive Officer 5/5 120,000 - 120,000
Miss Piyanan Suwannapasri Director 2/5 120,000 - | 120,000
Mr. Perapol Suwannapasri Director 5/5 120,000 - | 120,000
Mr. Karoon Srivijitranon* Former Director 4/5 77,333 - 77,333
Mr. Vissanu Meeyoo Director 5/5 120,000 - 120,000
Total 1,270,333 708,000 |1,978,333

Remark:* Ms. Kanchana Suwannapasri not receive allowances from March 2012 onwards, but still serves on the Board of Directors.

**Mr. Perajed Suwannapasri and Mr. Karoon Srivichittranond information to the date of directorship August 16, 2020.
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Remuneration for Executives
As at December 31, 2020, the Company's management of 4 persons who served as directors of 1 person who was a director of

another 3 people, the company has to pay compensation to the management of the company as follows.

Remuneration for Executives 2020(Millions of baht.)
No. of Executives 7
Total 7.83

Remark:*During the year, three executives resigned.

Other remuneration

Other remuneration of Directors
-None-

Other remuneration of Executive

1. Provident Fund The Company has provided provident funds for executives. In 2020, Provident Fund (Company contributed
in the ratio of 2% -10% of salary) the Company paid provident fund contributions for 7 executives totaling 537,048 Baht.

2. The Company has set statutory provisions for employee benefits, with the employee entitled to contribute to the company in
case of employee death. retirement He was unable to work or resign from the company after working with the company for at
least 3 years.

3. The Company provides group insurance for employees and executives in case of emergency sickness. Accidents and deaths.

4. The Company has purchased position cars for senior management and sales staff for use in the business.

Personnel

As at December 31, 2020 with a staff of 19 people is a permanent staff of 16 employees at the 3 celebrities are as follows.

Compensation in Cash
The Company paid a monetary compensation to non-executive employees, including salaries, commissions, bonus, Provident

Fund (Company contributed in the ratio of 2% -10% of salary) social security fund. And overtime.
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Other compensation
-None-
The Company has prepared a book. employee Handbook Distributed to all employees in the organization. Get to

know the rules and benefits will be offered.

Labor disputes within three years.

- None-

Policy Development

The company has put continuous effort on human resources development in all levels to develop their personal and
organizational skills, knowledge and abilities to accomplish their task effectively, Human resources development plan can be
divided into 3 levels as follows

1. Management Level : Focus on development on management skills, leadership and vision.

2. Supervisor Level : Develop basic management skill such as coaching skills, team building, cooperation and effective
communication both internally and externally. As well as foster learning on specific fields of work.

3. Operation level: Construct knowledge and expertise on each function, motivate employee to develop themselves

continuously and have good attitudes toward executives and the company.
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Stock holdings of directors and management. (Including related persons under Section 258 of

the Act. Securities Exchange Act of 1992) in 2020

Number of shares (shares).
Shareholding
Name / Title January Changes during the year December
Proportion
1,2020 31,2020
(%)
+ Buy more - Sold out
1 Mr. Jesadavat Priebjrivat/ Chairman of - - - - -
Board Director/Independent Director
2 Mr. Khan Akaworawit/ Chairman of Audit - - - - -
Committee/Independent Director
3 Miss.Dhollakhanis Thengaummnuay/ Audit - - - - -
Committee/Independent Director
4 Miss Siruswadi Suthiworapunchai/ Audit - - - - -
Committee/Independent Director
5 Mr. Perajed Suwannapasri/ Former Chief 11,709,700 - 6,378,200 5,331,500 1.2915%
Executive Officer/Director*
6  Mr. Virat Suwannapasri/ Director - - - - -
7  Mrs. Kanjana Suwannapasri/ Director 2,327 - - 2,327 0.0006%
8  Miss Suthida Suwannapasri/ Director / 3,490 - - 3,490 0.0008%
Chief Executive Officer
9  Miss Piyanan Suwannapasri/ Director 2,327 - - 2,327 0.0006%
10 Mr. Perapol Suwannapasri/ Director 3,490 - - 3,490 0.0008%
11 Mr. Karoon Srivijitranon/ Former Director* - - - - -
12 Mr. Vissanu Meeyoo/ Director - - - - -
13 Miss Patcharee Niyompattama/ Sales & - - - - -
Marketing Manager / Acting Central
Administration Manager
14 Miss Orraphin Phothisit / Accounting & 141,700 - 77,200 64,500 0.0156%
Financial Manager /Acting Purchasing
Manager
15 Miss Chutthinanaporn Makthatananon / - - - - -
Acting Warehouse & Logistic Manager

Remark * Mr. Perajed Suwannapasri and Mr. Karoon Srivichittranond information to the date of directorship August 16, 2020.
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Corporate Governance Policy

This policy is an integral part of the company’s value system to operate business and support continuous and
sustainable growth of the company. To ensure that these basic tenets of corporate governance are met, internal control and
internal audit procedure are taken into account. The Board regularly evaluates the effectiveness of internal control system on
yearly basis in order to ensure that the company operates the business in the framework of good corporate governance
mandated by Stock Exchange of Thailand and will be disclosed in annual report as and form 56-1.

The Board of Director regularly reviews and reaffirms that business practices are implemented in the framework of
this policy. In addition, after the company as been registered in Stock Exchange of Thailand, we strictly follow the rules and
regulation imposed by SEC and SET.

Code of Ethics

Code of Ethics for the Board, executive and employee has been defined to ensure that all related parties perform their
duties with honesty and treat all groups of stakeholder equally and fairly. Everyone in the company is committed to strictly
follow this guideline.

Conflict of Interest

The guideline to avoid conflict of interest is on the ground that any business transaction must be performed for the
utmost benefits of the company. The parties involving in any action that may incur conflict of interest should report to the
company about particular action and should not participate in the approval process of such transaction.

The Audit Committee will submit the details on related transactions that may cause conflict of interest to the Board of
Director to find out appropriate solution discreetly. Our business practices are strictly complied with the rules and regul ations
mandated by SET to treat the parties that may cause conflict of interest will be submitted to SET as required and will be
disclosed in financial statement, annual report as and form 56-1.

Directors and executives are required to report to stakeholders and the Update are updated every time a change in the
hunt. The report by the stakeholders will be kept at the company secretary. With a copy to the Chairman of the Board and

Chairman of the Audit Committee informed every time.

Board of Director appointed 2 subcommittees which are Audit Committee and Executive Board to direct business
strategy and monitor business performance. The roles and responsibilities of Board of Director, Audit Committee and Executive
Board have been clearly defined and each entity is independent to make decision and express their initiatives and vision.

The details mentioned under Section management structure.
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Audit Committee : There are 3 audit committees who are assigned to review specific issue and report to
Board of Director as required. Following authority and function which mentioned including
internal control by Assist. Prof. Dhollakhanis Thengaummnuay 1 of the 3 members who
has knowledge and experience are responsible for reviewing the financial budget.

Executive Board : There are 4 members in Executive Board who is responsible to facilitate business

performance within the authority assigned by Board of Director Such as authorize in
transactions with financial institutions.

In addition, the person holding the position of Chairman of Board of Director cannot hold the position of Chief
Executive Officer in order to prevent unlimited power of each individual. Board of Director is authorized to screen and elect the
candidate to fill in these positions.

Secretary to Board of Director is responsible to inform and advice Board of Director on the rules and regulation to be

abided, facilitate the work of Board of Director as well as follow up the progress on the issue assigned by Board of Director.

Election of Directors and senior management.

Nomination of Directors

The selection of individuals to serve as directors of the company. Although not yet appointed a Nominating
Committee (Nominating Committee) The Board of Directors will consider the criteria and procedures for selection. The Board
will consider selection criteria specified by Section 68 of the Companies Act 1992and the Securities and Exchange Commission
related. It also highlights the experience, knowledge and ability. then the list of nominees to the shareholders for approval.

In the election of the Board of Directors The general meeting of shareholders shall appoint. The majority of the rules
and procedures as follows.

1. The shareholder has one vote for each share held.

2. A meeting of shareholders to elect directors of those individuals who have been nominated as directors by the
shareholders. The shareholders in the meeting have right to vote for people to be director in Board of Directors. The shareholder
has one vote for each share held in the voting for the person who has been nominated for each director. And the vote could not
be split

3. The person who receives the most to the least votes respectively was elected as a director follow by the number of
directors to be elected at the general meeting of shareholders. In case of a person who has been elected has an equal votes but

exceed the number of positions, the Chairman of the meeting would be act as an arbiter to get the exact amount of the directors.

Nomination of Committee / Independent Director.

Board of Directors are an authority appoint the Audit Committees which have not less than 3 persons and nominated
from independent directors. And one of those who have been selected as Audit Committee must be people with expertise in
accounting or finance. When the position is vacant to less than 3 members, the Board of Directors or the shareholders must be

elect the new member within 3 months from the date of the audit committee has fewer than 3 people.
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Nomination of The executive level.
The Board of Directors is authorized to appoint the executive level. And those recruited as Chief Executive Officer
has to be capable of management, leadership and has the leadership vision of the organization to carry out the policies of the

business as well.

Overseeing the operations of its subsidiaries.

As at 31st December 2020, the company has 2 subsidiaries which are governed by group of authorized directors. The
authorization is given from the chairman of corporate management. .

1) Lavish Laboratory Company Limited is 100 percent governed by authorized 3 directors

2) Natural Gift Society Company Limited is 100 percent governed by authorized 3 directors

Control of insider information and company secrets.

The Board of Directors has established measures to prevent wrongful use of inside information (Insider Trading) of
the individual concerned. The directors, executive officers and employees of the Group related information. (Including spouses
and minor children of such persons). The penalty was imposed on the disclosure of information. Or bringing the company to
use for their own benefit, then policies to prevent inside information to good use. The company announced on its website to the
management and staff get to know each other.

As well as providing a better understanding of the company's board and management. In previous reports to the
Securities Commission Securities and Exchange Commission (SEC) under Section 59 of the Securities Exchange Act of 1992.
As well as to inform and regulations of the SEC and the SET. To its Board of Directors And management as it has been
informed by the authorities on an ongoing basis. The Company also has a policy to disclose or report stock trading or holding
shares of the Company to the Board. And cooperation in informing the Board about trading the stock at least one day prior to
the transaction. The reported purchase or sale of such shares shall include a list of related persons under Section 258 of the Act.

Securities and Exchange Act of 1992.

The remuneration of the auditor

In 2020, the total remuneration of the auditors (Audit fee) are offered.

1. The audit fee of 935,000 baht, 145,000 baht per quarter financial statements the auditors of subsidiary
390,000 baht, Total 1,325,000 baht.The parties related to the auditor and the audit firm, Miss Thanyaporn Tangthanopajai,
Mr.Suwat Maneekanoksakul and Miss Arisa Chumwisut of Dharmniti Auditing Co., Ltd. The auditor has been approved by the
SEC and not a person or entity related to the company.

2. Other remuneration —No-
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Code of Best Practices

Code of Best Practices are an integral part of company’s business practices, aiming to enhance business opportunities,
ensure transparency of the business and to increase efficiency of business management. All steps are taken to ensure maximum
profit to shareholders, investors and all relevant parties. The company’s corporate governance initiatives are based on 5

components:

1) Shareholder Rights

At our company, the right of shareholders is highly concerned and the company will not conduct any activities to
violate or deprive shareholder right and would encourage the shareholders to exercise their rights. The basic right of
shareholders includes the right to buy, sell and transfer stocks, the right to acquire adequate information about company’s
business performance, the right to receive dividends, the right to appoint or to remove Board and committee, the right for
approval on the appointment of independent auditor and the right to attend and vote in shareholders’ general meeting on
important issues such as dividend payout, to determine or revise the company’s regulation or memorandum of Association, to
increase or decrease capital stock as well as approval on other special occasions

Apart from aforementioned basic rights, the companies also encourage and facilitate the shareholders to exercise their
right by:

e Holding annual shareholders’ general meeting within 4 months after the end of fiscal year. The invitation to the
meeting, meeting agenda together with additional information on business performance will be sent to the shareholders 7 daysor
14 days By the standards of the office. Sec., Or SET.Notices will be published in the newspaper for 3 consecutive days prior to
the meeting date at least 3 days.On the agenda will be discussed and objective reasons. Including the opinion of the committee
composed.

e Uploading additional information relevant to meeting agenda in company’s website and informing the
shareholders on the right to attend the meeting as well as the right to vote.

e In case sharecholders are not able to attend the meeting, they may appoint proxies to vote for their shares by

signing in the letter of authorization attached to meeting invitation.

o Before general meeting, shareholders can send comment, suggestion or inquiry to company via email address of
company’s Investment Relation Dept, or Secretary to Board of Director.

¢ During the meeting, shareholders can comment, suggest and make inquiries to the Board and Committee to ensure
that the shareholders have been given substantial information prior to making an approval on any issue. Experts or specialists
on each working field are assigned by Board of Director to answer the question and provide information to shareholders as
required.

e All Board of Direct will participate in the meeting and the shareholders are welcome to ask for information and

details concerning company’s business performance.
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2) Equal Treatment to Shareholders

The company is committed to establish equality among all groups of shareholders- consisting of executive
shareholders, non-executive shareholders, foreign shareholders and minority shareholders by following procedure.

e Treat and facilitate all shareholders equally. No action shall be conducted to limit, violate or deprive shareholder
rights.

o Define that voting rights are equal to number of shares held. One share is equivalent to one vote.

e Assign independent directors to take care of minority shareholders and shareholders can send suggestion or
complaints to independent directors who will find proper solution for each issue. In case of complaints, independent director
will review the matter of fact and find the right remedy for such issue. In case there is suggestion relevant to the benefits of
stakeholders or relevant to business performance, independent director will propose this issue to shareholders’ general meeting

for further review in shareholders’ meeting agenda.

3) Role of Stakeholders

The company is aware of the rights of all stakeholders, neither internal stakeholders namely shareholders, executives
and employees working for the company, nor external stakeholders which are business competitors, business partners and
customers. The company realized that cooperation, openness to comments and good relationship with all stakeholders are
essential to operate business as well as to develop and further expand business. All stakeholders will be treated equally and
fairly. Guidelines for dealing with all groups of stakeholders are as follows.

o Shareholders : The Company is a reliable organization for shareholders to invest their money in the business
aiming to achieve long term business growth in compliance to internal control and audit system.

e Employees :The Company recognizes that all employees are one of the most valuable resources to develop the
organization to grow further. Thus the company always supports all staffs to enhance their potential and work as a team as well
as to create pleasant and safe working environment for employee. All employees are treated equally and fairly accompanied by
appropriate remuneration. The Company allows employees to attend training knowledge in various fields. Related to the work of
self-held internally (In-House Training).Or The training was organized by the organization (Outsource Training).The company
has a knowledge of policies and practices to combat corruption. Corrupt company. The Board encourages educating and
training employees on environmental issues.

o Business Partners : The company treats partners as a supplier fairly. And equal treatment of partners within the
trade honestly.The principles of contractual obligations and commitments to the terms of trade with suppliers strictly. To
develop business relationships that benefit both parties.The company has a policy of recruiting Selection and evaluation of
suppliers. Registration by suppliers (Vendor List) and followed Update the information regularly.

e Creditor:The Company has treated creditors fairly and equally.The policy on the implementation of a fair and
responsible to the creditors. In particular, the terms of guarantee Equity financing And the event of default. And to disclose the

practice to be aware of.
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o Competitors :Treat competitors with ethics in business.According to the rules of the competition.By avoiding
competition with dishonest to destroy competitors. Policies and practices relating to intellectual property rights are not
violated.The Company is in the process of monitoring and evaluation to assess the risk of fraud, corruption.

e Customers : The company is committed to producing quality products. And provide better service to customers.
By trading with customers with honesty and fairness.

e Society : The Company recognizes the importance of maintaining the environment of the surrounding community.

In addition, the Company has provided a channel for all stakeholders to contact / complaints about potential problems
(Whistle Blowing) with the company directly via email.Directly to the Audit Committee Or send a letter to Secretary of the
Company.Independent directors to conduct an investigation and find the right remedies.Or if a recommendation that the
independent directors have determined that it is important to influence stakeholders as a whole.Or affect the business of the
company.Directors will propose at the next shareholders' meeting to consider and determine the agenda for the AGM.The
company has a policy to protect the whistleblower in the crime.

The guidelines to treat all groups of stakeholder are clearly specified in “Code of Ethics” which is distributed to all

parties including board and committee, executives and employees and this is the mission for everyone in the company.

4) Information Disclosure and Transparency

The company is obliged to make full disclosure of accurate and transparent information concerning business
performance such as financial statement and other related documents in accordance with the regulations form SEC and SET.
Other information that would affect company’s stock values or may impact the decision of investor and stakeholders should
also be disclosed fully.

Full information is disclosed to public through a variety of media under the operation of SET or in company’s website
at http:// www.gratitudeinfinite.co.th. Investor relation Dept. is assigned to communicate and respond to inquiries from
investors, shareholders, analyst and related government officials. For further information, please kindly contact

Miss Orraphin Phothisit Tel 0-2888-6800 or 0-2888-7200 or at email address: secretary@gratitudeinfinite.co.th

5) Responsibilities of Board of Director

Board of Director consists of qualified members who gain expertise, skills and wide range of experiences on business
and management. Board of Director is responsible to set overall business direction and strategic goal, supervise business
performance quarterly and monitor internal control and internal audit system to ensure the utmost benefits to the company and
shareholders. The preparation of the business ethics policy and code of conduct manual for members. Management and staff
Disclosed at the company's headquarters and on its website. Are charged with monitoring compliance with the policy. By
rewarding and punishing those who violate or abuse the policy.

As of December 31,2020, there are 10 members of Board of Director consisting of 4 non-executive directors abided

by the guideline that there should be at least 1 out of 3 independent directors from total members in Board of Director. This is
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to ensure balance of power to resolve on business and management issue as well as to monitor the performance of the

executives.

Corporate Social Responsibilities : CSR

Overview Policy
The company has a focus on social responsibility. The Board of Directors and executive of the organization to

emphasize the personnel in the organization to work strictly follow by code of ethics and in the good of the business.

Operation and Report
Company's auditors have reviewed the completeness, adequacy of the implementation process. The internal audit
examined the control system in all processes of the company, asses risk, guide the development and following revised regularly

and the preparation of reports to the Board of Directors.

Corporate Social Responsibilities in process

1. Operation of fairness.

The company has set a policy to treat customers and partners equally and fairly. They also allow customers or partners
have complaints or comments. If you find that any of the defects, the company will receive feedback on how to improve the
performance and implement.

2. The anti-corruption corruption

In business operations, the company has an internal control and audit system to make sure that the operation of
every step is complete and accurate. Adhere to good ethics prevent fraud that may occur including the inspection of internal
control systems by independent third parties. There is a report to the Audit Committee every time. The Board of Directors
intends to bring the company to join the Thailand’s Private Sector Collective Action Coalition Against Corruption (CAC),
which is currently undergoing a workforce plan. Which, if the company is ready will proceed in accordance with the project
guidelines.

3. Respect for Human Rights

All members of society have equal rights to live in society. These rights must not violate the rights of other members
of society. The Company respects the rights of the individual, such as freedom of peaceful assembly without weapons. Freedom
of religion Freedom of movement and communication. Leave privileges equally in all positions. Academic freedom The
Company supports the training and knowledge related to the work.

4. Fair Treatment of Workers

The wages are paid at the rate specified by law. A safety device for the employees wear during operation are provided.

And returns to employees who can reach the target, would get the additional wages and appropriate welfare.
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5. Responsibilities to Consumers

The Company highly concern on the product. By each lot of each product must have a certificate (COA) to guarantees
to customers that will be used or reproduced accurately.

6. Environmental Care

The Company manage waste disposal by an appropriate method, no chemicals causing a problem in the community.

7. Community development or social

The company always cooperates with the community and society about taking action follow the applicable laws and

regulations that the firm is also involved in tax payment to the public to be used for developing.

Events of Corporate social responsibility (CSR after process).

The Company values social responsibility. In the import of chemicals business. This is part of the environment. The
company has always taken into account that customers can use eco-friendly products.

The management of the organization has all employees involved in the recommendations to reduce paper
consumption. Reduce electricity consumption or fuel Listen to the complaints and make improvements to ensure a happy and

tidy coexistence.

Prevention is involved in corruption

The company is committed to operating its business in a transparent manner resist bribery and corruption. This has set as a

policy of the company.

* Do not offer to pay or receive bribes demanded compensation from the other party or the agreement or graft. Other

agencies in all its forms. Whether performed by direct or indirect.
* Do not donation Or pay for the convenience. Or sponsorship of any other person or entity, as a way to pay bribes.

* Do not support money or other benefits. Whether directly or indirectly to political parties. Political group or any

person related to politics. In order to get the benefit of the Company or for the benefit of themselves and their cronies.

In the past, the Company has not been reported or had received complaints about bribery or corrupt.

Internal control and risk management.

Opinion of Board of Directors
The Board of Directors' Meeting No. 1/2020 held on February 19, 2020 by an independent committee of 4 members
attended the meeting. The Board has reviewed the Company's internal control system by requesting information from the

management. The conclusion based on the evaluation of internal control systems in different 5 elements.
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1. The internal control

2. Risk Assessment

3. Operational Control

4. Information and data communications.

5. Monitoring System

Board of Directors comments that the Company's internal control systems are adequate and appropriate. The

Company has provided adequate personnel to implement the system effectively. To prevent the directors or executive directors
using of assets of the company in wrongful or without power including transactions with persons who may have conflicts of
interest and related party to be sufficient. For another thread, The Board believes that the Company has adequate internal

controls as well.

Opinion of the Audit Committee, which is different from the opinion of the Board of Directors.

The Board of Audit Committee Meeting No. 1/2021 held on February 22, 2021, with the 3 Audit Committee attended
the meeting. The audit committees are jointly assess the adequacy of the internal control systems of the company by requesting
information from the management team. The conclusion is the Company's internal control system is strong enough and no

opinion is different from the opinion of the Board of Directors.

Information officer and head of internal audit and corporate governance practices.

At the Board of Directors on November 12,2012 at 5/2012 has appointed EL Business Advisory Co., Ltd. to
performing as the internal audit of the Company since October 11,2012 and has assigned to Mr. Suvit Chan-Amporn, Managing
Directorto conduct of the internal audit of the company.

The Audit Committees considered the qualification of EL Business Advisory Co., Ltd and Mr. Suvit Chan-Amporn
that are adequate to perform such functions since it is independent and experienced in performing the audit as well.

However, the consideration and approval of the appointment, removal, transfer the incumbent Head of Internal Audit
of the Company will be approved or not approved by the Board of Directors. The qualification of head of internal audit attach

in appendix 3.

Supervisors of the operation
The Company has not appointed a supervisor of the operation but was assigned to Company secretary shall advise the
rules which the Board of Directors should be identified and done the duty to oversee activities of the Board. Including control

of implementation follow by the resolution of the shareholders' meeting and / or the Board of Directors.
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Related Transaction with Connected Parties

As of December 31, 2020 and 2019. The company is related transaction with connected parties as below;

(Unit: Thousand Baht)

Separate financial statements

2020 2019
Transaction with subsidiaries
Purchases of finished goods 2,015 10,142
Manufacturing wages. - 81
Sales of finished goods 3,801 15,860
Purchases of equipment - 6
Transactions with parent company
Purchases of finished goods 1,825 11,395
Warehouse rental expenses 622 622
Sales of finished goods 154 650
Dividend - 44319
Transactions with related companies
Sales of finished goods - 14
Purchases of finished goods - -
Transactions with related shareholders
Sales of finished goods 23,573 55,434
Purchases of finished goods - 25
Total purchase (Rent, transportation,utilities) 4,462 22,271
Total sale (Total other income) 27,528 71,958
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Company has policies and principles relating price and trading business which are likely to present conflicts. These

principles are for practicing fair business to benefit shareholders. The committee has evaluated and made comments for 2020

Interconnection Transaction below:

towards business activities. And the rent is paid on due.

Business Performance

- Trading activity is well practiced and follow market price

- Other account creditors are within reasonable conditions.

- Account creditors from company’s purchases are from normal commercial activities.

- Warehouse rental fees are within the standard rate when comparing nearby rents. The rent of this kind is reasonable

- Account receivables are from normal commercial activities under the same condition with other customers.

2018 2019 2020
Separate Consolidated Separate Consolidated Separate Consolidated
Million Million Million Million Million Million
% % % % % %
Baht Baht Baht Baht Baht Baht
Sales 772.11 98.68% 783.07 98.67% 714.88 98.71% 73291 98.72% 388.24 98.15% 415.26 98.24%
Other income 10.34 1.32% 10.56 1.33% 9.33 1.29% 9.53 1.28% 7.33 1.85% 7.43 1.76%
O —— 782.45 | 100.00% | 793.63 | 100.00% | 72421 | 100.00% | 742.44 | 100.00% | 395.57 | 100.00% | 422.69 | 100.00%
Cost of sales 593.99 | 7591% | 59447 | 7491% | 517.50 | 7146% | 52419 | 70.60% | 32441 | 82.01% | 356.80 | 84.41%
Selling expenses 2567 | 3.28% 26.69 | 3.36% 2970 | 4.10% 30.76 | 4.14% 1527 | 3.86% 1532 | 3.62%
Administrative 24.65 | 3.15% 2623 | 3.30% 2052 | 4.08% 3235 | 436% 2128 | 5.38% 2292 | 542%
expenses
Executive’s 13.42 1.72% 14.45 1.82% 13.31 1.84% 14.01 1.89% 9.59 2.42% 9.59 2.27%
remuneration
Other expenses 0.18 0.02% 0.18 0.02% - - - - - - - -
Total expenses 657.92 | 84.08% | 66201 | 83.40% | 590.03 | 81.47% | 60131 | 80.99% | 37055 | 93.67% | 404.63 | 95.72%
Finance cost 432 | 055% 432 | 0.54% 351 | 048% 351 | 047% 187 | 047% 187 | 0.44%
Income tax 24.32 3.11% 25.11 3.16% 26.12 3.61% 27.52 3.71% 5.15 1.30% 4.49 1.06%
expense
Net profit 95.90 12.26% 102.19* 12.88% 104.55 14.44% 110.11 14.83% 18.00 4.55% 11.69 2.77%

Remark: * Profit attributable to less Non-controlling interests of the subsidiary -0.0061 Million Baht in 2018,0.0156 Baht in 2019 and

-0.0138 Baht in 2020.

Other income from Gains on exchange, Gains from sales of current and available-for-sale investments dividends and interest.

Other expenses from Loss on exchange, Changes in inventories of raw material and finished goods.
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Revenue

In 2020, the group had total income of 422.69 million baht, a decrease of 43.07 percent from the year 2019, a decrease
from the previous due to the overall economic situation where customers demand for products decreased and the liberalization
of the free market in alcohol products making the market more competitive. In respect of other income, the group had other

income in year 2020 equal to 7.43 million baht, a decrease of 22.09 percent from year 2019.

Cost of Goods Sold

Cost of goods sold in 2020 is 356.80 million baht, a decrease from year 2019 or 31.93 percent due to lower product

sales due to the overall economic condition and increased competition in the alcohol market.

Selling and Administrative Expenses

Selling expenses in 2020 decreased by 50.21 percent from 30.76 million baht to 15.32 million baht, with the main
expenses that decreased were domestic freight and sales personnel expenses, namely bonus money and incentive sales
department, which corresponds to a decrease in sales.

Administrative expenses in 2020 decreased 29.88 percent from 46.36 million baht to 32.51 million baht, as a result of
the reduction in main expenses, namely the reduction of management personnel and lower employee benefits provisioning
expenses.

Corporate income tax in 2020 decreased 83.68 percent from 27.52 million baht to 4.49 million baht due to the

decreased in net profit.

Net Profit and Profitability

In 2020, single operating profit accounts for 18.00 million Baht, comparing to 2019 at 104.55 million Bath decreased
by 86.55 million baht or 82.78 percent and when considering the consolidated financial statements for the year 2020, the
company and its subsidiaries recorded a net profit of 11.69 million baht, compared to the year 2019 with a net profit of 110.11
million baht, decreased 89.38 percent, This was mainly due to the lower sales revenue from the economic recession from the

impact of COVID-19 and the free market of alcohol products resulting in more market competitors.

Key Financial Ratios

In 2020, the Company's gross profit margin was 14.08 percent, decreased from 28.48 percent in the year 2019 due to
higher market competition among alcohol products.

Return on Total Assets (ROA) in 2020 is 2.17 percent, a decreased from 13.65 percent in 2019. It was the result of
lower earnings before interest and taxes in a ratio greater than the average decrease in total assets.

Return on Equity (ROE) in 2020 is 1.67 percent, decreased from the year 2019, which is 14.05 percent. This was the

result of a decrease in net profit in a ratio greater than the decrease in average shareholders equity.
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2018 2019 2020
Separate Consolidated Separate Consolidated Separate Consolidated
Million % Million % Million % Million % Million % Million %
Baht Baht Baht Baht Baht Baht
Cash and cash 359.32 34.19% 393.33 37.24% 352.07 35.08% 386.83 38.25% 225.01 34.74% 254.50 39.11%
equivalents
Trade account 203.29 19.35% 202.19 19.14% 174.98 17.43% 177.20 17.52% 64.95 10.03% 71.61 11.01%
receivable-net
Inventories 168.72 16.06% 178.93 16.94% 108.23 10.78% 114.64 11.34% 26.50 4.09% 27.02 4.15%
Other current assets 5.38 0.51% 6.35 0.60% 2.63 0.26% 3.92 0.39% 1.36 0.21% 2.51 0.39%
Other non-current 82.93 7.89% 82.93 7.85% 122.41 12.20% 122.41 12.11% 96.41 14.88% 96.41 14.82%
financial assets
Investment in 59.49 5.66% - - 59.80 5.96% - - 54.80 8.46% - -
subsidiary company
Property, Plant and 165.04 15.71% 182.67 17.30% 164.88 16.43% 184.74 18.27% 157.17 24.26% 173.97 26.74%
Equipment
Right to use assets - - - - - - - - 7.67 1.18% 7.67 1.18%
[ntangible assets - - 2.40 0.23% - - 1.97 0.19% - - 1.54 0.24%
Deferred Income Tax 6.42 0.61% 6.77 0.64% 9.39 0.94% 9.80 0.97% 7.25 1.12% 8.30 1.28%
Other non-current 0.21 0.02% 0.62 0.06% 9.29 0.92% 9.70 0.96% 6.65 1.03% 7.01 1.08%
assets
Total assets 1,050.80 100.00% 1,056.19 100.00% 1,003.68 100.00% 1,011.21 100.00% 647.77 100.00% 650.54 100.00%
Trust receipt payable 183.25 17.44% 183.25 17.35% 148.14 14.76% 148.14 14.65% 23.04 3.56% 23.04 3.55%
Trade and other 76.18 7.25% 77.09 7.30% 43.07 4.29% 41.59 4.11% 14.47 2.23% 4.66 2.25%
payables
Other liabilities 20.72 1.97% 21.97 2.08% 27.11 2.70% 27.64 2.73% 597 0.92% 6.20 0.95%
Total liabilities 280.15 | 26.66% 282.31 26.73% 21832 | 21.75% 21737 | 21.49% 43.48 6.71% 43.90 6.75%
Total shareholders’ 770.65 73.34% 773.88 73.27% 785.36 78.25% 793.84 78.51% 604.29 93.29% 606.64 93.25%
equity
Total liabilities and 1,050.80 100.00% 1,056.19 100.00% 1,003.68 100.00% 1,011.21 100.00% 647.77 100.00% 650.54 100.00%
shareholders’ equity
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Total Assets

The group at the end of 2020 were 650.54 million baht, a decrease from 2019 by 360.65 million baht or 35.67 percent,
with the Company's assets comprising current assets accounted for 54.67 percent, non-current assets, 45.33 percent. The
decrease was mainly due to the decrease in inventories from the year 2019, accounting for 76.43% as the group planned to

order enough products to sell without holding the products for longer than necessary. Coupled with a decrease in sales.

Total Liabilities

The Company’s total liabilities as of 2020 amounted to 43.90 Million Baht, decreased 173.47 Million Baht or 79.81
percent from 2019. The Company’s liabilities consist of current liabilities accounted for 93.21 percent and 6.79 percentof non-
current liabilities. Current liabilities of the Company are short-term loans from financial institutions, trade payables and other
payables. Non-current liabilities of the Company are installment contracts, long-term employees’ benefits and deferred income

tax.

The Shareholders’ Equity
The shareholders' equity of the company at the end of the year 2020 was 606.64 million baht, an decreased from the

year 2019 of 187.20 million baht or 23.58 percent mainly due to the blocking of accumulated earnings. For share rescure

projects.
Cash Flow Statements
2018 2019 2020
(Consolidated) (Consolidated) (Consolidated)
Million Baht Million Baht Million Baht
Profit before tax 127.29 137.63 16.19
Net cash flows from (used in) operating
103.58 170.94 179.07
activities
Net cash flows from (used in) investing
(10.26) (56.58) 32.13
activities
Net cash flows from (used in) financing
1.74 (120.86) (343.54)
activities
Net cash flowIncrease (Decrease) 95.05 (6.51) (132.34)
Cash and Cash equivalents at end of year 393.33 386.83 (254.49)

Remark: Cash flow statements only show the summary
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Cash Flow

Year 2020, the Company had operating cash flow of 179.07 million baht, an increase from 2019 by 8.13 million baht
or 4.76 percent, mainly due to a decrease in trade accounts receivable and inventories from a decrease in sales.

Net cash acquired in investing activities in 2020 was 32.13 million baht, spending decreased from 2019 by 88.71
million baht or 156.79 percent. Invest in machinery in a subsidiary. Net cash used from financing activities was 343.54 million
baht, an increase from 2019 by 222.68 million baht from the treasury stock project for financial management of 212.58 million

baht and TR payable decreased by 124.94 million baht.
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

CONSOLIDATED FINANCIAL STATEMENTS AND
SEPARATE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2020
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INDEPENDENT AUDITOR’S REPORT

To The Shareholders and Board of Directors of

Gratitude Infinite Public Company Limited
Opinion

I have audited the consolidated financial statements of Gratitude Infinite Public Company Limited and
its subsidiaries (the Group), which comprise the consolidated statement of financial position as at December 31,
2020, and the consolidated statement of comprehensive income, consolidated statement of changes in
shareholders’ equity and consolidated statement of cash flows for the year then ended, and notes to the
consolidated financial statements, including a summary of significant accounting policies, and I have audited
the separate financial statements of Gratitude Infinite Public Company Limited (the Company), which comprise
the statement of financial position as at December 31, 2020, and the statement of comprehensive income,
statement of changes in shareholders’ equity and statement of cash flows for the year then ended, and notes to
the financial statements, including a summary of significant accounting policies.

In my opinion, the accompanying financial statements present fairly, in all material respects, the
consolidated financial position of Gratitude Infinite Public Company Limited and its subsidiaries as at
December 31, 2020, and its consolidated financial performance and its consolidated cash flows for the year then
ended and the separatefinancial position of Gratitude Infinite Public Company Limited as at December 31,
2020, and its financial performance and its cash flows for the year then ended in accordance with Thai Financial

Reporting Standards.

Basis for Opinion

I conducted my audit in accordance with Thai Standards on Auditing. My responsibilities under those
standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of my report. I am independent of the Company in accordance with the Federation of Accounting
Professions ’Code of Ethics for Professional Accountants together with the ethical requirements that are
relevant to my audit of the financial statements, and I have fulfilled my other ethical responsibilities in
accordance with these requirements. I believe that the audit evidence I have obtained is sufficient and

appropriate to provide a basis for my opinion.
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EMPHASIS OF MATTER

I draw attention to Note 4.1 to the financial statements. Due to the impact of COVID-19 pandemic,
in preparing thefinancial information for the year ended December 31, 2020, the Group has adopted the Accounting
Guidance on “Temporary relief measures on accounting alternatives in response to the impact of the COVID-19
situation” announced by the Federation of Accounting Professions. My conclusion is not modified in respect of this to

matter.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were the most
significant in my audit of the consolidated financial statements and separate financial statements of the current
period. These matters were addressed in the context of my audit of the consolidated financial statements and
separate financial statements as a whole, and in forming my opinion thereon, and I do not provide a separate

opinion on these matters.

Recognition of sales revenue

The group has sales revenue Baht 415.26 million or 98.24% of the group’s total revenues
which is a significant amount and has numerous transactions of revenue recognition. Therefore, I paid attention
to the audit of revenue recognition from the group’s sales and the transfer of product controlling power to

customer.

Risk response by the auditor

My audit approach on such matter was by assessing the accounting policy related to revenue
recognition, system. I also inspected, understanding, testing and assessing of the efficiency of the compliance to
the internal control the accounting record supporting document of revenue into general journal and general
ledger in the core system, audited selling documents during the year and near the end of the accounting period
to verify revenue recognition on sales whether it is consistent with the accounting policy of the group disclosed
in the notes to the financial statements including audited credit note and return items after year end to examine
product controlling power that may affect the revenue recorded by the company, Performed comparative
analysis of accounting information and other financial information related to sales revenue, verified the

irregularity that may arise of sales transactions throughout the accounting period.

153



o A o a Y
10Uz 2563 | USEN UNINNNA duWiln 91na (WIYY)

GRATITUDE
v T

Other Information

Management is responsible for the other information. The other information comprises the
information included in the annual report, but does not include the financial statements and my auditor’s report
thereon. The annual report is expected to be made available to me after the date of this auditor's report.

My opinion on the financial statements does not cover the other information and I will not
express any form of assurance conclusion thereon.

In connection with my audit of the financial statements, my responsibility is to read the other
information identified above when it becomes available and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or my knowledge obtained in the audit, or
otherwise appears to be materially misstated.

When I read the annual report, if I conclude that there is a material misstatement therein, [ am
required to communicate the matter to those charged with governance in order for those charged with

governance to correct the misstatement.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated
financial statements and separate financial statements in accordance with Thai Financial Reporting Standards,
and for such internal control as management determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements and separate financial statements,
management is responsible for assessing the Group’s and the Company’s ability to continue as a going concern,
disclosing, matters related to going concern and using the going concern basis of accounting unless
management either intends to liquidate the Group and the Company or to cease operations, or has no realistic
alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s financial reporting

process.

Auditor’s Responsibilities for the Audit of the Financial Statements

My objectives are to obtain reasonable assurance about whether the consolidated financial
statements and separate financial statements as a whole are free from material misstatement, whether due to
fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with Standards on Auditing will always
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these consolidated financial statements and separate financial

statements.
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As part of an audit in accordance with Standards on Auditing, I exercise professional judgment and maintain

professional skepticism throughout the audit. I also:

* Identify and assess the risks of material misstatement of the consolidated financial statements and separate
financial statements, whether due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,

forgery, intentional omissions, misrepresentations, or the override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Group’s

and the Company’s internal control.

» Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and

related disclosures made by management.

* Conclude on the appropriateness of management’s use of the going concerm basis of accounting and, based
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast
significant doubt on the Group’s and the Company’s ability to continue as a going concern. If I conclude that a material
uncertainty exists, I am required to draw attention in my auditor’s report to the related disclosures in the consolidated
financial statements and separate financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my auditor’s report. However, future events or

conditions may cause the Group and the Company to cease to continue as a going concern.

+ Evaluate the overall presentation, structure and content of the consolidated financial statements and separate
financial statements, including the disclosures, and whether the consolidated financial statements and separate financial

statements represent the underlying transactions and events in a manner that achieves fair presentation.

* Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business
activities within the Group to express an opinion on the consolidated financial statements. I am responsible for the

direction, supervision and performance of the group audit. I remain solely responsible for my audit opinion.

I have communicated with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in the internal control

system that [ have identified during my audit.
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I also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other matters
that may reasonably be thought to bear on my independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, I determine those matters that
were of most significance in the audit of the consolidated financial statements and separate financial statements
of the current period and are therefore the key audit matters. I describe these matters in my auditor’s report
unless law or regulation precludes public disclosure about the matter or when, in extremely rare circumstances,
I determine that a matter should not be communicated in my report because the adverse consequences of doing
so would reasonably be expected to outweigh the public interest benefits of such communication.

The engagement partner responsible for the audit resulting in this independent auditor’s report is

Ms. ThanyaphornTangthanopajai.

(Ms. ThanyaphornTangthanopajai)
Certified Public Accountant
Registration No. 9169

Dharmniti Auditing Company Limited
Bangkok, Thailand
February 22, 2021
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
STATEMENT OF FINANCIAL POSITION

AS AT DECEMBER 31, 2020
(Unit: Baht)
Consolidated The Company Only
Note 2020 2019 2020 2019
Assets

Current assets
Cash and cash equivalents 10 254,490,187 386,827,193 225,008,670 352,067,718
Trade receivables 8,11 71,607,912 177,201,263 64,953,838 174,979,135
Inventories 12 27,019,374 114,636,033 26,499,704 108,225,739
Other current assets 2,511,306 3,916,686 1,355,209 2,631,906
Total current assets 355,628,779 682,581,175 317,817,421 637,904,498
Non-current assets
Other non-current financial assets 13 96,414,194 122,409,094 96,414,194 122,409,094
Investment in subsidiaries 14 - - 54,799,836 59,799,636
Property, plant and equipment 15 173,974,620 184,738,829 157,171,431 164,875,250
Right of use assets 16 7,670,919 - 7,670,919 -
Intangible assets 17 1,541,490 1,969,680 - -
Deferred tax assets 18 8,302,842 9,795,349 7,248,699 9,389,323
Other non-current assets 7,007,105 9,703,598 6,647,101 9,294,396
Total non-current assets 294,911,170 328,616,550 329,952,180 365,767,699
Total assets 650,539,949 1,011,197,725 647,769,601 1,003,672,197

Notes to financial statements form an integral part of these statements.
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AS AT DECEMBER 31, 2020
(Unit: Baht)
Consolidated The Company Only
Note 2020 2019 2020 2019
Liabilities and shareholders' equity

Current liabilities

Trust receipts 19 23,044,571 148,139,856 23,044,571 148,139,856
Trade and other payables 8,20 14,657,066 41,588,324 14,470,752 43,070,986
Current portion of liabilities 16 2,364,043 1,078,844 2,364,043 1,078,844
Income tax payable - 13,819,588 - 13,604,047
Other current liabilities 852,764 2,278,244 628,463 2,153,636
Total current liabilities 40,918,444 206,904,856 40,507,829 208,047,369
Non-current liabilities

Lease liabilities 16 1,088,976 800,502 1,088,976 800,502
Provision for long-term employee benefits 21 1,890,547 9,651,192 1,890,547 9,467,869
Total non-current liabilities 2,979,523 10,451,694 2,979,523 10,268,371
Total liabilities 43,897,967 217,356,550 43,487,352 218,315,740

Notes to financial statements form an integral part of these statements.
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENT OF FINANCIAL POSITION (CONTINUED)

AS AT DECEMBER 31, 2020
(Unit: Baht)
Consolidated The Company Only
Note 2020 2019 2020 2019
Shareholders' equity
Share capital
Registered
454,029,949 ordinary shares of Baht 1 each 454,029,949 454,029,949 454,029,949 454,029,949
Issued and fully paid up
412,811,723 ordinary shares of Baht 1 each 412,811,723 412,811,723 412,811,723 412,811,723
Share premium 151,775,583 151,775,583 151,775,583 151,775,583
Other deficits
Deficits on change in the shareholding percentage
in subsidiaries (1,164,540) (1,164,540) - -
Treasury shares 22 (266,762,688) (54,182,688) (266,762,688) (54,182,688)
Retained earnings
Appropriated
Appropriated - statutory reserve 23 39,120,000 38,200,000 39,120,000 38,200,000
Appropriated - treasury shares reserve 22 266,762,688 54,182,688 266,762,688 54,182,688
Unappropriated 27,615,276 220,239,831 24,081,760 210,595,140
Other components of shareholders' equity (23,506,817) (28,025,989) (23,506,817) (28,025,989)
Equity attributable to owners of the Company 606,651,225 793,836,608 604,282,249 785,356,457
Non-controlling interests of the subsidiary (9,243) 4,567 - -
Total shareholders' equity 606,641,982 793,841,175 604,282,249 785,356,457
Total liabilities and shareholders' equity 650,539,949 1,011,197,725 647,769,601 1,003,672,197

Notes to financial statements form an integral part of these statements.
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(Unit: Baht)

Consolidated The Company Only
Note 2020 2019 2020 2019
Revenues
Sales 8 415,258,336 732,914,544 388,238,538 714,878,092
Other income
Gains on exchange 463,628 2,007,955 463,628 2,007,954
Gains from sales of investment in equity securities - 26,338 - 26,338
Others 6,963,631 7,498,497 6,870,750 7,299,081
Total revenues 422,685,595 742,447,334 395,572,916 724,211,465
Expenses
Cost of sales 8 351,197,540 523,170,196 321,956,026 516,485,554
Allowance for declining in value of inventory 5,604,274 1,020,546 2,452,069 1,020,546
Selling expenses 15,315,759 30,758,903 15,273,130 29,700,435
Administrative expenses 8 32,510,711 46,363,334 30,867,938 42,824,410
Total expenses 404,628,284 601,312,979 370,549,163 590,030,945
Profit before finance cost and income tax expensests 18,057,311 141,134,355 25,023,753 134,180,520
Finance cost 1,871,652 3,508,970 1,871,652 3,508,970
Profit before income tax expenses 16,185,659 137,625,385 23,152,101 130,671,550
Income tax expenses 25 4,491,070 27,517,568 5,147,506 26,122,693
Profit for the year 11,694,589 110,107,817 18,004,595 104,548,857
Other comprehensive income:
Other comprehensive income not to be reclassified
to profit or loss in subsequent year:
Profit (loss) from valuation of investment in equity
securities with fair value 5,648,966 - 5,648,966 -
Less: Income tax effect 25 (1,129,794) - (1,129,794) -
Net of income tax 4,519,172 - 4,519,172 -
Profit (loss) from estimates by the actuarial principles 8,218,826 - 8,218,826 -
Less: Income tax effect 25 (1,643,765) - (1,643,765) -
Net of income tax 6,575,061 - 6,575,061 -
Item that will not be reclassified to profit or loss 11,094,233 - 11,094,233 -

Notes to financial statements form an integral part of these statements.
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

STATEMENT OF COMPREHENSIVE INCOME (CONTINUED)

FOR THE YEAR ENDED DECEMBER 31, 2019

Note
Item that will be reclassified subsequently to profit or loss
Profit (loss) on change in value of available-for-sale investments
Less: Income tax effect 25
Item that will be reclassified subsequently to profit or loss -
net of income tax
Total comprehensive income for the year

Profit attributable to:
Equity holders of the Company

Non-controlling interests of the subsidiaries

Total comprehensive income attributable to:
Equity holders of the Company

Non-controlling interests of the subsidiaries

Earnings per share 26
Basic earnings per share

Profit attributable to equity holders of the Company

Diluted earnings per share

Attributable to owners of the parent (Baht per share)

Notes to financial statements form an integral part of these statements.
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(Unit: Baht)

Consolidated

The Company Only

2020

2019

2020

2019

(10,759,115)

(10,759,115)

- 2,151,823 - 2,151,823
- (8,607,292) - (8,607,292)
22,788,822 101,500,525 29,098,828 95,941,565
11,708,399 110,092,201 18,004,595 104,548,857
(13,810) 15,616 - -
11,694,589 110,107,817 18,004,595 104,548,857
22,802,632 101,484,909 29,098,828 95,941,565
(13,810) 15,616 - -
22,788,822 101,500,525 29,098,828 95,941,565
0.029 0.274 0.045 0.261
0.033 0.275 0.051 0.261
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
CASH FLOW STATEMENT
FOR THE YEAR ENDED DECEMBER 31, 2020

(Unit: Baht)

Consolidated The Company Only
Note 2020 2019 2020 2019
Cash flows from operating activities

Profit before tax 16,185,659 137,625,385 23,152,101 130,671,550
Adjustments to reconcile profit before tax to net cash

provided by (paid from) operating activities:

Depreciation and amortisation 12,609,592 9,544,692 9,121,012 6,269,969

Allowance for doubtful accounts (reversal) 223,650 - - -

Reduction (reversal) of cost of inventories to net

realisable value 5,604,274 1,020,547 2,452,069 1,020,547

Gain on sales of available-for-sale investments - (26,338) - (26,338)

(Gain) loss on investment of subsidiary - - 184,500 -

(Gain) Loss on sales of equipment 404,205 668,805 404,205 668,805

Interest expenses 1,871,652 3,508,970 1,871,652 3,508,970

Interest income (1,970,692) (3,795,823) (1,884,321) (3,677,576)

Unrealised (gain) loss on exchange (163,950) 281,024 (163,950) 281,024

Unrealised (gain) loss from forward exchange contracts 56,610 (164,263) 56,610 (164,263)

Provision for long-term employee benefits 585,148 3,156,196 768,471 3,052,944
Income from operating activities before changes in

operating assets and liabilities 35,406,148 151,819,195 35,962,349 141,605,632
Operating assets (increase) decrease

Trade accounts receivable 105,369,701 24,997,150 110,025,297 28,307,896

Inventories 82,012,385 63,270,147 79,273,966 59,477,052

Other current assets 1,409,171 2,434,525 1,280,487 2,745,033

Other non-current assets 2,696,492 (9,083,386) 2,647,294 (9,083,386)
Operating liabilities increase (decrease)

Trade and other payables (26,810,681) (35,740,236) (28,479,656) (33,344,001)

Other current liabilities (1,287,881) 293,967 (1,581,783) 602,944
Cash flows from operating activities 198,795,335 197,991,362 199,127,954 190,311,170
Cash paid for interest expenses (126,968) - (126,968) -
Cash paid for corporate income tax (19,600,899) (27,055,186) (19,384,487) (25,091,061)
Net cash flows from operating activities 179,067,468 170,936,176 179,616,499 165,220,109

Notes to financial statements form an integral part of these statements.
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES

CASH FLOW STATEMENT

FOR THE YEAR ENDED DECEMBER 31, 2019

Note

Cash flows from investing activities

Acquisition of property, plant and equipment
Proceed from sales of equipment
Interest income
Cash paid for purchase of investment in equity securities
Cash received from sales of investment in equity securities
Cash paid for right of use assets
Cash received from the capital repayment
of investment in the subsidiary

Net cash flows generated from (used in) investing activities

Cash flows from financing activities

Increase (decrease) in trust receipts

Cash paid for lease liabities

Cash received from non-controlling interests of the subsidiary
Cash paid for purchase of treasury shares

Cash paid for interest expenses

Dividend paid

Net cash flows generated from (use in) financing activities
Net increase (decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Supplemental cash flows information
Non-cash transactions
Payable from acquisition of assets

Acquisition of right-of-use assets under lease contracts

Consolidated
2020 2019
(3,417,702) (11,750,021)
1,493,272 1,586,845
1,966,903 3,796,789
- (50,579,371)
34,050,830 362,500
(1,959,500) -
32,133,803 (56,583,258)

(124,941,245)

(4,034,713)

(212,580,000)

(1,982,319)

(343,538,277)
(132,337,006)
386,827,193

254,490,187

1,959,500

Notes to financial statements form an integral part of these statements.

165

(35,214,026)
(652,979)
(305,736)
(1,069,356)
(3,454,257)
(80,162,145)
(120,858,499)
(6,505,581)

393,332,775

386,827,194

1,694,778

GRATITUDE
v T

(Unit: Baht)

The Company Only

2020

(3,417,702)
1,493,272

1,880,530

34,050,830

(1,959,500)

4,815,300

36,862,730

(124,941,245)

(4,034,713)

(212,580,000)

(1,982,319)

(343,538,277)
(127,059,048)
352,067,718

225,008,670

1,959,500

2019

(6,662,921)
1,586,845
3,678,543

(50,579,371)

362,500

(305,736)

(51,920,140)

(35,214,026)

(652,979)

(1,069,356)
(3,454,257)
(80,162,145)
(120,552,763)
(7,252,794)
359,320,512

352,067,718

1,694,778
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GRATITUDE INFINITE PUBLIC COMPANY LIMITED AND ITS SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2020

1. GENERAL INFORMATION

Gratitude Infinite Public Company Limited (“the Company”) is a public company incorporated and
domiciled in Thailand. Its parent company is Union Petrochemical Public Company Limited, which is a public
company incorporated in Thailand. The Company is principally engaged in the supply and distribution of
chemical products. Its registered office is located at No.9/8 Moo 5, Salathammasop sub-district, Taweewattana

district, Bangkok.

2. CORONAVIRUS DISEASE 2019 PANDEMIC
The Coronavirus disease 2019 pandemic is continuing to evolve,resulting in an economic slowdown and
adversely impacting most businesses and industries as a whole. The situation affects the results of operations of
the group, recognition and measurement of assets and liabilities in the financial statements. Nevertheless,the
management will continue to monitor the ongoing development and regularly assess the financial impact in
respect of the valuation of assets, provisions and contingent liabilities, and has used estimates and judgment in

respect of various issues as the situation has evolved.

3. BASIS FOR THE PREPARATION
3.1 Basis for the preparation of financial statements

The financial statements have been prepared in accordance with Thai Financial Reporting Standards
enunciated under the Accounting Professions Act B.E. 2547 and their presentation has been made in
compliance with the stipulations of the Notification of the Department of Business Development dated 11
October 2016, issued under the Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of the
Company. The financial statements in English language have been translated from the Thai language
financial statements.

The financial statements have been prepared on a historical cost basis except where otherwise

disclosed in the accounting policies.
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a) For reporting purpose, the Company and its subsidiaries are referred to as “the Group”. The

Company has 3 subsidiaries as follows:

Country of Shareholding
Company’s name Nature of business incorporation percentage
2020 2019
Percent Percent
Lavish Laboratory Company Production and distribution Thailand 99.99 99.99
Limited of supplementaryhealth
food
Ligit Company Limited Selling oil-refinery Thailand - 99.99
equipment and power plant
equipment
Natural Gift Society Company Selling pharmaceutical and Thailand 99.98 93.98
Limited medical products,

fragrances and skincare-
cosmetics, and health

supplements

Ligit Company Limited has been liquidated on June 5, 2020and has submitted the liquidation

document to the Department of Business Development, Ministry of Commerce on June 17, 2020.

b) The Company is deemed to have control over an investee or subsidiaries if it has the rights, or is

exposed, to variable returns from its involvement with the investee, and it has the ability to direct

the activities that affect the amount of its returns.

¢)  Subsidiaries are fully consolidated, being the date on which the Company obtains control, and

continue to be consolidated until the date when such control ceases.

d) The financial statements of the subsidiaries are prepared using the same significant accounting

policies as the Company.

e)  Material balances and transactions between the group have been eliminated from the consolidated

financial statements.

f)  Non-controlling interests represent the portion of profit or loss and net assets of the subsidiaries

that are not held by the Company and are presented separately in total profit or loss and

shareholder’s equity in the consolidated statement of financial position.
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4. NEW FINANCIAL REPORTING STANDARDS
4.1 Financial reporting standards that became effective in the current year
During the year, the group have adopted the revised and new financial reporting standards,
interpretations and the accounting guidance, which are effective for fiscal years beginning on or after
January 1, 2020. These financial reporting standards were aimed at alignment with the corresponding
International Financial Reporting Standards with most of the changes directed towards clarifying
accounting treatment and providing accounting guidance for users of the standards. Except, the new

standard involves changes to key principles, as summarized below.

Financial reporting standards related to financial instruments:
A set of TFRSs related to financial instruments, which consists of five accounting standards

and interpretations, as follows:

TFRS 7 Financial Instruments: Disclosures

TFRS 9 Financial Instruments

TAS 32 Financial Instruments: Presentation

TFRIC 16 Hedges of a Net Investment in a Foreign Operation

TFRIC 19 Extinguishing Financial Liabilities with Equity Instruments

These TFRSs related to financial instruments make stipulations relating to the classification of
financial instruments and their measurement at fair value or amortized cost (taking into account the
type of instrument, the characteristics of the contractual cash flows and the Company’s business
model), calculation of impairment using the expected credit loss method, and hedge accounting. These
include stipulations regarding the presentation and disclosure of financial instruments. When the
TFRSs related to financial instruments are effective, some accounting standards, interpretations and

guidance which are currently effective will be cancelled.
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TFRS 16 Leases

TFRS 16 Leases supersedes TAS 17 Leases together with related Interpretations. The standard
sets out the principles for the recognition, measurement, presentation and disclosure of leases, and
requires a lessee to recognize assets and liabilities for all leases with a term of more than 12 months,
unless the underlying asset is low value

Accounting by lessors under TFRS 16 is substantially unchanged from TAS 17. Lessors will
continue to classify leases as either operating or finance leases using similar principles to those used
under TAS 17.

January 1, 2020, the group have adopted TFRSs related to financial instruments and TFRS 16
in its financial statements by applying modified retrospective approach. The impact from the first-time

adoption has been disclosed in Note 7 to the financial statements.

Accounting Treatment Guidance on “Temporary relief measures on accounting alternatives in
response to the impact of the COVID-19 situation”

The Federation of Accounting Professions announced Accounting Treatment Guidance on
“Temporary relief measures on accounting alternatives in response to the impact of the COVID-19
situation”. Its objectives are to alleviate some of the impact of applying certain financial reporting
standards, and to provide clarification about accounting treatments during the period of uncertainty
relating to this situation.

On April 22, 2020, the Accounting Treatment Guidance was announced in the Royal Gazette
and it is effective for the financial statements prepared for reporting periods ending between January 1,
2020 and December 31, 2020.

The Group has elected to apply the following temporary relief measures on accounting
alternatives:

[ Not to consider the COVID-19 situation as an indication that an asset may be impaired in

accordance with TAS 36, Impairment of Assets.
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4.2 Financial reporting standards that become effectivein the future
During the year, the Federation of Accounting Professions issued a notification of the
Federation of Accounting Professionsand published in the Government Gazette for the
conceptualframework of financial reporting (new) and several revised financial reporting standards
from the year 2019 by becomes effective for the accounting period beginning on or after January 1,
2021onwards. Which such adjustments are improve/revise principles the financial reporting is as

follows:

Adjustment isreference to the conceptual framework in the financial reporting standards

Several financial reporting standardsare reference to “IASC’s Framework for the Preparation

b}

and Presentation of Financial Statements.” The adjustment of referenceproject on the conceptual

framework in the financial reporting standards has updated reference or partial reference adjustment
and other to describe clearly whether each document is reference to “the conceptual framework” of

which year.

Conceptual Framework for Financial Reporting
The conceptual framework for financial reporting consisted of revised definitions of assets and
liabilities.Criteria for recognition assets and liabilities in the financial statements. It also includes the

following new principles and guidance:

1. Measurement, including factors that must be considered in selecting the valuation criteria

2. Presentation and disclosure which includes when the income and expenses are classified into

other comprehensive income.

3. Reporting entities

4. When the assets and liabilities derecognition from the financial statements

In addition, this Conceptual Framework for Financial Reporting clearly clarifies management’s
stewardship of the entity’s economic resources, prudence, and measurement uncertainty of financial

information.
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Definition of Business

Business definition revised in the financial reporting standard No. 3 “Business Combination”
describes more clearlyon definition of business. The objective is for the business to establish that such
transaction has to be recorded as “business combination” or “purchase of assets” or not. Adjustments

are as follows:

1. Describe clearly on the consideration of “business”, activity group and acquired assets must
include input data factor, key process that at least combined will significantly generate
outputs.

2. Eliminate the assessment that the market partner can substitute input factor or missing
process and generate further outputs from the standards.

3. Add practice guide and exampleto support understanding and help the company assess
whether the key process is acquired.

4. Narrow downthedefinition of businessand definition of outputs by placing interest in the
product and service provided to the customer and eliminate the reference on ability to reduce
cost from the standards.

5. Add the intention test as an alternative which allows to make assessment easily whether the

activity group and acquired assets are business or not.

Definition of significance

The definition of significance resulted in revising the accounting standard No.1 “Presentation of
Financial Statements, Presentation of Financial Statements and Accounting Standards No. 8 —
Accounting Policy, Change of Accounting Estimates and Error and the revision that resulted in other

Financial reporting standards.

The adjustment creates better understanding of the definition of significance by
1. For the definition to follow the same direction of the financial reporting standards and
conceptual framework to avoid the confusion that may arise from the definition difference.
2. Include the requirements together of the accounting standard No. 1 “ Presentation of
financial statements” in the definition for it to become clearer and describe how the
materiality can be clearly applied.
3. Applying existing practice guidance of the definition of the materiality in the same place as

the definition.
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Reform of swap interest rate

The reform of swap interest rate resulted in the adjustment of the financial reporting standards
No. 9financial instruments and financial reporting standards No.7 financial instrument disclosure. Such
adjustment has changed the hedge accounting requirements, especiallyto reduce the impact arising
from the uncertainty as a result of the swap interest rate reform such as interbank offer rates-IBORs. In
addition, the adjustment requires the business to provide additional information to investors regarding
the relation of hedging directly impacted from any uncertainties.

The management of the group is in the process to assess the impact of these TFRSs to the

financial statementsin the year when they are adopted.

4.3 Thai Financial Reporting Standard No.16 “Leases”

The Federation of Accounting Professions has revised TFRS 16 lease agreements and published

in the Government Gazette on January 27, 2021 with the following revisions.

1. The Rent Concessions related to COVID-19, which is effective from June 1, 2020 with
earlier application permitted. The amendment permits lessees, as a practical expedient, not to assess
whether rent concessions that occur as a direct consequence of the COVID-19 pandemic and meet
specified conditions are lease modifications and, instead, to account for those rent concessions as if

they were not lease modifications.

2. Added the requirements for the temporary exception arising from interest rate benchmark
reform, which an entity shall apply these amendments for annual reporting periods beginning on or

after January 1, 2022 with earlier application permitted.

The management of the Company and its subsidiaries are in the process to assess the impact of

these TFRSsto the financial statementsin the year when they are adopted.
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5. SIGNIFICANT ACCOUNTING POLICIES
5.1 Revenue and expenses recognition
Sales of goods
Revenue from sale of goods is recognized at the point in time when control of the asset is
transferred to the customer, generally on delivery of the goods. Revenue is measured at the amount of
the consideration received or receivable, excluding value added tax, of goods supplied after deducting
returns and discounts.
Interest income
Interestincome is recognised on an accrual basis based on the effective interest rate.
Other income and expenses

Other income and expenses are recognized on an accrual basis.

5.2 Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid

investments with an original maturity of three months or less and not subject to withdrawal restrictions.

5.3 Trade accounts receivable

Applicable from January 1, 2020

unless they contain significant financing components, when they are recognized at its present
value.

Trade receivables are stated at the amount expected to be collectible, the group apply the TFRS 9
simplified approach to measuring expected credit losses which uses a simplified approach, which
requires expected lifetime losses to be recognized from initial recognition of the receivables. To
measure the expected credit losses, trade receivables have been grouped based on the days past due.
The expected loss rates are based on the payment profiles and the corresponding historical credit losses
which are adjusted to reflect the current and forward-looking information on macroeconomic factors
affecting the ability of the customers to settle the receivables. The group have identified the GDP, the
unemployment rate and the consumer price index of the countries in which it sells its goods and
services to be the most relevant factors, and accordingly adjusts the historical loss rates based on
expected changes in these factors. The impairment losses are recognized in profit or loss within

administrative expenses.
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Applicable prior to January 1, 2020
Trade accounts receivable are stated at the net realisable value. Allowance for doubtful accounts is
provided for the estimated losses that may be incurred in collection of receivables. The

allowance is generally based on collection experience and analysis of debt aging.

5.4 Inventories
Inventories are stated at the lower of cost or net realizable value. Costs is calculated as follows :-
Finished goods - First-in-First-out method
Work in process - First-in-First-out method
Raw materials and supplies - First-in-First-out method

The cost of inventories comprises all costs of purchase and costs of conversion include an
appropriate share of production overheads based on normal production capacity.

The cost of purchase comprises both the purchase price and costs directly attributable to the
acquisition of the inventory, such as import duties, transportation charges and other direct costs
incurred in acquiring the inventories less all trade discounts, allowances or rebates.

The Company has provided allowance for value decrease from inventory are slow moving at the

end of the period.

5.5 Financial assets and financial liabilities
Applicable from January 1, 2020
Classification and measurement of financial assets
The classification of financial assets depends on the entity’ s business model for managing the
financial assets and the contractual terms of the cash flows.
The groupclassify its debt instruments in the following categories:
® those to be measured subsequently at fair value ( either through other comprehensive
income or through profit or loss); and
® those to be measured at amortised cost.
The groupreclassify debt instruments when and only when its business model for managing

those assets changes.
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The equity instruments held must be irrevocably classified to two measurement categories; i)
at fair value through profit or loss (FVPL), or ii) at fair value through other comprehensive income
(FVOCI) without recycling to profit or loss.

At initial recognition, the group measure a financial asset at its fair value plus or minus, in the
case of a financial asset not at FVPL, transaction costs that are directly attributable to the acquisition
of the financial asset. Transaction costs of financial assets carried at FVPL are expensed in profit or
loss.

Financial assets with embedded derivatives are considered in their entirety when determining
whether their cash flows are solely payment of principal and interest.

Subsequent measurement of debt instruments depends on the Company and its subsidiaries’s
business model for managing the asset and the cash flow characteristics of the financial assets. There
are three measurement categories into which the group classify its debt instruments:

® Amortized cost: A financial assets will be measured at amortized cost when the financial

asset is held within a business model whose objective is to hold financial assets in order to
collect contractual cash flows. In addition, the contractual terms of the financial asset give
rise on specified dates to cash flows that are solely payments of principal and interest on
the principal amount outstanding. Interest income from these financial assets is included in
financial income using the effective interest rate method. Any gain or loss arising on
derecognition is recognised directly in profit or loss and presented in other gains/(losses)
together with foreign exchange gains and losses. Impairment losses are presented in profit
or loss.

® FVOCI: A financial assets will be measured at FVOCI when it is held within a business

model whose objective is achieved by both collecting contractual cash flows and selling
financial assets. In addition, the contractual terms of the financial asset give rise on
specified dates to cash flows that are solely payments of principal and interest on the
principal amount outstanding. Movements in the carrying amount are taken through other
comprehensive income, except for the recognition of impairment gains or losses, interest
income and related foreign exchange gains and losses which are recognized in profit or
loss. When the financial asset is derecognized, the cumulative gain or loss previously
recognised in other comprehensive income is reclassified from equity to profit or loss and
recognized on other gains/(losses). Interest income from these financial assets is included
in finance income using the effective interest rate method. Foreign exchange gains and
losses are presented in other gains/(losses) and impairment expenses are presented as

separate line item in the statement of comprehensive income.
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® FVPL: Assets that do not meet the criteria for amortised cost or FVOCI are measured at
FVPL. A gain or loss on a debt investment that is subsequently measured at FVPL is
recognized in profit or loss and presented net within other gains/(losses) in the period in
which it arises.
Dividends from such investments continue to be recognized in profit or loss when the group right
to receive payments is established.
Changes in the fair value of financial assets at FVPL are recognized in other gains/(losses) in the
statement of income as applicable. Impairment losses (and reversal of impairment losses) on equity

investments measured at FVOCI are not reported separately from other changes in fair value.

Classification and measurement of financial liabilities and equity

Financial instruments issued by thegroup must be classified as financial liabilities or equity
securities by considering contractual obligations.
® Where the group have an unconditional contractual obligation to deliver cash or another
financial asset to another entity, it is considered a financial liability unless there is a
predetermined or possible settlement for a fixed amount of cash in exchange of a fixed

number of the group’s own equity instruments.

® Where the group have no contractual obligation or have an unconditional right to avoid
delivering cash or another financial asset in settlement of the obligation, it is considered an

equity instrument.

At initial recognition, the group measure financial liabilities at fair value. The group reclassify

all financial liabilities as subsequently measured at amortised cost, except for derivatives.

Recognition and derecognition

The group shall recognize a financial asset or a financial liability in its statement of financial
position when, and only when, the group become party to the contractual provisions of the
instrument. Regular way purchases and sales of financial assets are recognized on trade-date, the date
on which the group commit to purchase or sell the asset. Financial assets are derecognized when the
rights to receive cash flows from the financial assets have expired or have been transferred and the

group have transferred substantially all the risks and rewards of ownership of the financial assets.
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Impairment

The Group recognises an allowance for expected credit losses (ECLs) for all debt instruments
not held at FVTPL. ECLs are based on the difference between the contractual cash flows due in
accordance with the contract and all the cash flows that the Group expects to receive, discounted at
an approximation of the original effective interest rate. The expected cash flows will include cash
flows from the sale of collateral held or other credit enhancements that are integral to the contractual

terms.

Applicable prior to January 1, 2020

Investments
a) Investments in available-for-sale securities are stated at fair value. Changes in the fair value of
these securities are recorded in other comprehensive income, and will be recorded in profit
or loss when the securities are sold.
b) Investment in subsidiaries are accounted for in the separate financial statements using the cost

net of allowance for impairment loss (if any).

The fair value of marketable securities is based on the latest bid price of the last working day of
the year. The fair value of unit trusts is determined from their net asset value.

The weighted average method is used for computation of the cost of investments.

In the event the Company reclassifies investments from one type to another, such investments will
be readjusted to their fair value as at the reclassification date. The difference between the carrying
amount of the investments and the fair value on the date of reclassification are recorded in profit or loss
or recorded as other components of shareholders’ equity, depending on the type of investment that is
reclassified.

On disposal of an investment, the difference between net disposal proceeds and the carrying

amount of the investment is recognised in profit or loss.

5.6 Derivatives and hedging activities
Applicable form January 1, 2020
Derivatives are initially recognized at fair value as at the date a derivative contract is entered into
and are subsequently remeasured at fair value. The profit or loss from revaluation is considered as fair
value through profit or loss. However, if the derivative meets the conditions to hold as a hedge, the

recording of the revaluation profit or loss depends on the type of hedging item.
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5.7 Property, plant and equipment/Depreciation
Land is stated at cost. Buildings and equipment are stated at cost less accumulated depreciation
and allowance for loss on impairment of assets (if any).
Depreciation of plant and equipment is calculated by reference to their costs on the straight-line

basis over the following estimated useful lives:

Buildings and building improvements 20 years

Machinery and equipment 3-10 years
Furniture and office equipment 3-5 years
Motor vehicles 5 years

No depreciation is provided on land and assets under installation.

5.8 Intangible assets

The intangible assets are carried at cost less accumulated amortisation and impairment losses (if any).

The intangible assets are the operation licenses. Intangible assets with finite lives are amortised on
a systematic basis over the economic useful life and tested for impairment whenever there is an indication
that the intangible assets may be impaired. The amortisation period and the amortisation method of such
intangible assets are reviewed at least at each financial year end. The amortisation expense is charged to
profit or loss.

A summary of the intangible assets with finite useful lives is as follows:
Useful lives

Operation licenses 10 years

5.9 Related party transactions
Related parties comprise individuals or enterprises that control, or are controlled by, the
Company, whether directly or indirectly, or which are under common control with the Company .
They also include associated companies, and individuals or enterprises which directly or
indirectly own a voting interest in the Company that gives them significant influence over the
Company, key management personnel, directors, and officers with authority in the planning and

direction of the Company’s operations.
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5.10 Leases
Applicable from January 1, 2020
At inception of a contract, the group assess whether the contract is, or contains, a lease. A
contract is, or contains, a lease if the contract conveys the right to control the use of an identified

asset for a period of time in exchange for consideration.

The group assess the lease term for the non-cancellable periodas stipulated in lease contract or
the remaining period of active leases at the date of initial application (as at January 1, 2020) together
with any period covered by an option to extend the lease if it is reasonably certain to be exercised or
any periods covered by an option to terminate the lease if it is reasonably certain not to be exercise by
considering the effect of changes in technology and/ or the other circumstance relating to the

extension of the lease term.

Right-of-use assets-as a lessee

Right-of-use assets are recognized at the commencement date of the lease. Right-of-use assets
are stated at cost, less any accumulated depreciation and impairment losses (if any),and adjusted for
any remeasurement of lease liabilities (if any). The cost ofright-of-use assets includes the amount of
lease liabilities recognized, initial direct costs incurred, and lease payments made at or before the

commencement date, less any lease incentives received.

The cost of right-of-use assets also includes an estimate of costs to be incurred by the lessee in
dismantling and removing the underlying asset, restoring the site on which it is located or restoring

the underlying asset to the condition required by the terms and conditions of the lease.

Right-of-use assets are calculated by reference to their costs on a straight-line basis over the

shorter of the lease term and the estimated useful lives for each of right-of-use assets.

Lease liabilities

At the commencement date of the lease, lease liabilities are stated at the present value of lease
payments to be made over the lease term. The lease payments include fixed payments (including in-
substance fixed payments) less any lease incentives receivable (if any) and amount expected to be
paid under residual value guarantees. The lease payments also include the exercise price of a purchase
option reasonably certain to be exercised by the group and payments of penalties for terminating the

lease, if the lease term reflects the group exercising the option to terminate.

In calculating the present value of lease payments, the group use its incremental borrowing

rate, which is determined by referring to the government bond yield adjusted with risk premium
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depending on the lease term, at the lease commencement date if the interest rate implicit in the lease
is not readily determinable. After the commencement date, the amount of lease liabilities is increased
to reflect the accretion of the interest and reduced for the lease payments made. In addition, the
carrying amount of lease liabilities is remeasured if there is a modification, a change in the lease term,
a change in the lease payments or a change in the assessment of an option to purchase the underlying

asset.

Short-term leases and leases of low-value assets

The group apply the short-term lease recognition exemption to its short-term leases (those leases
that have a lease term of 12 months or less from the commencement date and not contain a purchase
option). It also applies the lease of low-value assets recognition exemption to leases that are considered

of low value.

Applicable prior to January 1, 2020
Long-term leases

Leases of motor vehicle which transfer substantially all the risks and rewards of ownership are
classified as finance leases. Finance leases are capitalised at the lower of the fair value of the leased
motor vehicle and the present value of the minimum lease payments. The outstanding rental
obligations, net of finance charges, are included in long-term payables, while the interest element is
charged to profit or loss over the lease period. The motor vehicle acquired under finance leases is
depreciated over the useful life of the motor vehicle.

Leases of building and motor vehicles which do not transfer substantially all the risks and
rewards of ownership are classified as operating leases. Operating lease payments are

recognised as an expense in profit or loss on a straight line basis over the lease term.
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5.11 Foreign currencies
The consolidated and separate financial statements are presented in Baht, which is also the
Company’s functional currency. Items of each entity included in the consolidated financial
statements are measured using the functional currency of that entity.
Transactions in foreign currencies are translated into Baht at the exchange rate ruling at
the date of the transaction. Monetary assets and liabilities denominated in foreign currencies are
translated into Baht at the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income.

5.12 Impairment of assets
At the end of each reporting period, the group perform impairment reviews in respect of the
property, plant and equipment and other intangible assets whenever events or changes in
circumstances indicate that an asset may be impaired. An impairment loss is recognised when
the recoverable amount of an asset, which is the higher of the asset’s fair value less costs to
sell and its value in use, is less than the carrying amount.

An impairment loss is recognised in profit or loss.

5.13 Employee benefits
Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as expenses

when incurred.

Defined contribution plans
The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust fund and

the Company’s contributions are recognised as expenses when incurred.

Defined benefit plans

The Company has obligations in respect of the severance payments. It must make to employees
upon retirement under labor law. The Company treats these severance payment obligations as a defined
benefit plan.

The obligation under the defined benefit plan is determined by a professionally qualified

independent actuary based on actuarial techniques, using the projected unit credit method.
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Actuarial gains and losses arising from defined benefit plan are recognised immediately in other

comprehensive income.

5.14 Provisions
Provisions are recognised when the group have a present obligation as a result of a past event,
it is probable that an outflow of resources embodying economic benefits will be required to

settle the obligation, and a reliable estimate can be made of the amount of the obligation.

5.15 Treasury shares
Treasury shares are stated at cost and presented as a deduction from shareholders’ equity. Gains
on disposal of treasury shares are determined by reference to the carrying amount and are presented
as premium on treasury shares. Losses on disposal of treasury shares are determined by reference to
the carrying amount and are presented in premium on treasury share and retained earnings,

consecutively.

5.16 Income tax
Income tax expense represents the sum of corporate income tax currently payable and deferred tax.
Current tax
Current income tax is provided in the accounts at the amount expected to be paid to the taxation

authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets and
liabilities and their carrying amounts at the end of each reporting period, using the tax rates enacted at
the end of the reporting period.

The group recognise deferred tax liabilities for all taxable temporary differences while they
recognise deferred tax assets for all deductible temporary differences to the extent that it is probable
that future taxable profit will be available against which such deductible temporary differences can be
utilised.

At each reporting date, the group review and reduce the carrying amount of deferred tax assets to
the extent that it is no longer probable that sufficient taxable profit will be available to allow all or part
of the deferred tax asset to be utilised.

The Group record deferred tax directly to shareholders' equity if the tax relates to items that are

recorded directly to shareholders' equity.
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6. SIGNIFICANT ACCOUNTING JUDGEMENTS AND ESTIMATES
The preparation of financial statements in conformity with financial reporting standards at times
requires management to make subjective judgements and estimates regarding matters that are inherently
uncertain. These judgements and estimates affect reported amounts and disclosures; and actual results could

differ from these estimates. Significant judgements and estimates are as follows:

Allowance for doubtful accounts
In determining an allowance for doubtful accounts, the management needs to make judgement and
estimates based upon, among other things, past collection history, aging profile of outstanding debts and the

prevailing economic condition.

Allowance for declining in value of inventory

The determination of allowance for declining in the value of inventory requires management to make
judgements and estimates of the loss expected to occur. The allowance for decline in net realizable value is
estimated based on the selling price expected in the ordinary course of business less selling expense. The
provision for obsolete slow-moving and deteriorated inventory is estimated based on the approximate useful life
of each type of inventory. The allowance for diminution in value of inventory as determined is compared with the
original balance in the books of account and the increase or decrease in the allowance for diminution in value of

inventory will be recognized as cost of sales and service in profit or loss.

Property, plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make estimates of
the useful lives and residual values of the plant and equipment and to review the estimated useful lives and
residual values when there are any changes.

In addition, the management is required to review property, plant and equipment for impairment on a
periodical basis and record the impairment loss when it is determined that the recoverable amount is lower
than the carrying amount. This requires judgement regarding forecast of future revenues and expenses

relating to the assets subject to the review.
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Deferred tax assets

Deferred tax assets are recognized for deductible temporary differences and unused tax losses to the
extent that it is probable that taxable profit will be available against which the temporary differences and
losses can be utilized. Significant management judgement is required to determine the amount of deferred

tax assets that can be recognized, based upon the likely timing and level of estimated future taxable profits.

Post-employment benefits under defined benefit plans
The obligation under the defined benefit plan is determined based on actuarial techniques. Such
determination is made based on various assumptions, including discount rate, future salary increase rate,

mortality rate and staff turnover rate.

Determining the lease term of contracts with renewal and termination options

The group determine the lease term as the non-cancellable term of the lease, together with any period
covered by an option to extend the lease if it is reasonably certain to be exercised, or any periods covered by
an option to terminate the lease, if it is reasonably certain not to be exercised. The management is required
to use judgment in evaluating whether it is reasonably certain whether or not to exercise the option to renew
or terminate the lease, considering all relevant factors that create an economic incentive to exercise either
the renewal or termination. After the commencement date, the group reassess the lease term if there is a
significant event or change in circumstances that is within its control and affects its ability to exercise or not

to exercise the option to renew or to terminate.

Fair valuation of financial assets and derivatives

The fair value of financial instruments that are not traded in an active market is determined by using
valuation techniques. The group use judgement to select a variety of methods and make assumptions that are
mainly based on market conditions existing at the end of each reporting period. Details of key assumptions

used are included in Note 32.2
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7. CUMULATIVE EFFECTS OF CHANGES IN ACCOUNTING POLICIES DUE TO THE

ADOPTION OF NEW FINANCIAL REPORTING STANDARDS

As described in Note 4 to the financial statements, during the current year, the group have adopted
TFRS 9and TFRS 16 using the modified retrospective method of adoption. The cumulative effect of the
changes in accounting policies such financial reporting standardsis recognized. Therefore, the comparative
information was not restated.

The changes in accounting policies due to the adoption of above financial reporting standards, are
summarized below.

(Unit : Thousand Baht)

Consolidated
As at December TFRSs related TFRS 16 As atJanuary
31,2019 to financial 1, 2020
instruments

Statement of financial position
Non-current assets

Property, plant and equipment 184,739 - (6,283) 178,451

Right-of-use assets - - 12,931 12,931
Current liabilities

Current portion of lease liabilities 1,079 - 2,441 3,520
Non-current liabilities

Lease liabilities 800 - 4,202 5,002

(Unit : Thousand Baht)

Consolidated / The Company Only

As at December TFRSs related TFRS 16 As atJanuary
31,2019 to financial 1,2020
instruments

Statement of financial position
Non-current assets

Property, plant and equipment 164,875 - (6,288) 158,587

Right-of-use assets - - 12,931 12,931
Current liabilities

Current portion of lease liabilities 1,079 ) 2,441 3,520
Non-current liabilities

Lease liabilities 800 - 4,202 5,002
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On January 1, 2020 (the date of initial application), the Group’s management has assessed

which business models applied to the financial assets and liabilities held by the Group and has

classified and measured the financial assets and liabilities as below.

Financial assets as at January 1,2020
Cash and cash equivalents
Trade receivables

Other non-current financial assets

(Unit : Thousand Baht)

Financial liabilities as at January 1, 2020

Trust receipts
Trade and other payables

Other current financial liabilities

Financial assets as at January 1,
2020

Cash and cash equivalents

Trade receivables

Other non-current financial assets

Financial liabilities as at January 1,
2020

Trust receipts

Trade and other payables

Other current financial liabilities

Consolidated
Fair FVOCI Amortized Total
value cost
- - 386,827 386,827
- - 177,201 177,201
- 122,409 - 122,409
- 122,409 564,028 686,437
- - 148,140 148,140
- - 41,588 41,588
38 - - 38
38 - 189,728 189,766
(Unit : Thousand Baht)
The Company Only
Fair value FVOCI Amortized Total
cost
- - 352,068 352,068
- - 174,979 174,979
- 122,409 - 122,409
- 122,409 527,047 649,456
- - 148,140 148,140
- - 43,071 43,071
38 - - 38
38 - 191,211 191,249

186



o A o a Y
10Uz 2563 | USEN UNINNNA duWiln 91na (WIYY)

GRATITUDE
v T

7.2 Leases

From the initial adoption of TFRS 16 application, the Group recognised the liabilities that was
previously classified as operating leases and measured at the present value of the remaining lease
payments, discounted using the Group’s incremental borrowing rates. The Group incremental borrowing
rates applied to the lease liabilities as at January 1, 2020 was 1.84% per annum.

For leases previously classified as finance leases applying TAS 17, the Group
reclassified the carrying amount of the lease assets and lease liabilities immediately before
the adoption of TFRS 16 as the carrying amount of the right-of-use assets and the lease
liabilities at the date of initial application.

(Unit : Thousand Baht)

Consolidated /
The Company Only
Operating lease commitments disclosed as at December 31, 2019 5,879
Less: Short-term leases recognised on a straight-line basis as expenses -
Less: Low value leases recognised on a straight-line basis as expenses (186)
_Add: Purchase or extension optionsreasonably certainto be exercised 1,867
Less: Lease agreements not yet due to commence agreement (742)
Less: Deferred interest expenses (175)
Additional lease liabilities from TFRS 16 adoption 6,643
Finance lease liabilities as at December 31, 2019 1,879
Lease liabilities recognised as at January 1, 2020 8,522
consist of :
Current lease liabilities 3,520
Non-current lease liabilities 5,002
8,522

The recognised right-of-use assets relate to the following types of assets:

(Unit : Thousand Baht)

Consolidated /
The Company Only
As at January 1, 2020
Land and land improvements 6,643
Vehicles 6,288
Total right-of-use assets 12,931
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During the years, The Group had significant business transactions with related parties. Such

transactions, which are summarised below, arose in the ordinary course of business and were concluded

on commercial terms and bases agreed upon between the Company and those related parties.

(Unit: Thousand Baht)

Consolidated The Company Only Transfer pricing policy

2020 2019 2020 2019
Transactions with parent company
Sales of finished goods 390 785 154 650  Similar to market price
Purchases of finished goods 1,825 11,395 1,825 11,395  Similar to market price
Warehouse rental expenses 622 622 622 622 Contract price
Dividend - 44,319 - 44,319 Declared rate
Transactions with subsidiaries
(eliminated from the consolidated financial statements)
Sales of finished goods - - 3,801 15,860  Similar to market price
Purchases of finished goods - - 2,015 10,142  Similar to market price
Manufacturing service - - - 81 Mutual agreed
Purchases of equipment - - - 6 Mutual agreed
Transactions with related companies
Sales of finished goods - 14 - 14 Similar to market price
Transactions with related shareholders
Sales of finished goods 23,573 56,783 23,573 55,434  Similar to market price
Purchases of finished goods - 25 - 25  Similar to market price
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As at December 31, 2020 and 2019, the significant balances of the accounts between the Company and

those related parties are as follows:

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019
Trade receivables - related parties (Note 11)
Parent company
Union Petrochemical Public Company Limited - 137 - 17
Subsidiary
Lavish Laboratory Company Limited - - 292 1,253
Directors
Co - shareholders
Chemical Balance Company Limited - 830 - -
Total trade receivables - related parties - 967 292 1,270
Trade payables - related parties (Note 20)
Parent company
Union Petrochemical Public Company Limited - 3,243 - 3,243
Subsidiary
Lavish Laboratory Company Limited - - - 2,213
Total trade payables - related parties - 3,243 - 5,456
Other payables - related parties (Note 20)
Parent company
Union Petrochemical Public Company Limited 53 53 53 53
Directors - 974 - 974
Total other payables - related parties 53 1,027 53 1,027
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Directors and management’s benefits

During the year ended December 31, 2020 and 2019, the Group had employee benefit expenses of their
directors and manager as below.

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019
Short-term employee benefits 9,594 14,005 9,594 13,306
Post-employment benefits 421 2,269 421 2,165
Total 10,015 16,274 10,015 15,471

9. FINANCIAL ASSETS AND FINANCIAL LIABILITIES
On January 1, 2020 (the date of initial application of new financial reporting standards), the Company’s
management has assessed which business models are applied to the financial assets and liabilities and have classified
the financial assets and liabilities as below. The disclosure for balances as at January 1, 2020 has been disclosed in

Note 7 and has classified the financial assets and liabilities as at December 31, 2020 below :-

(Unit: Thousand Baht)

Consolidated
Fair value FVOCI Amortized cost Total
Financial assets as at December 31, 2020
Cash and cash equivalents - - 254,490 254,490
Trade receivables - - 71,608 71,608
Other non - current financial assets - 96,414 - 96,414
- 96,414 326,098 422,512
Financial liabilities as at December 31, 2020
Trust receipts - - 23,045 23,045
Trade and other receivables - - 14,657 14,657
Other current financial liabilities 95 - - 95
95 - 37,702 37,797
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Financial assets as at December 31, 2020
Cash and cash equivalents
Trade receivables

Other non - current financial assets

Financial liabilities as at December 31, 2020
Trust receipts
Trade and other receivables

Other current financial liabilities

10. CASH AND CASH EQUIVALENTS

Cash
Bank deposits

Total
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(Unit: Thousand Baht)

The Company Only
Fair value FVOCI Amortized cost Total
- - 225,009 225,009
- - 64,954 64,954
- 96,414 - 96,414
- 96,414 289,963 386,377
- - 23,045 23,045
- - 14,471 14,471
95 - - 95
95 - 37,516 37,611
(Unit: Thousand Baht)
Consolidated The Company Only
2020 2019 2020 2019
161 244 52 97
254,329 386,583 224,956 351,971
254,490 386,827 225,008 352,068

As at December 31, 2020, bank deposits in saving accounts carried interests between 0.500 % - 0.550 %

per annum. (As at December 31, 2019: between 0.125 % and 1.400 % per annum).
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11. TRADE ACCOUNTS RECEIVABLE
The outstanding balances of trade accounts receivable as at December 31, 2020 and 2019 are

aged, based on due date, as follows:

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019
Trade receivables - related parties
Not yet due - - 6 535
Pastdue Up to 3 months - 967 286 735
Total trade receivables - related parties - 967 292 1,270
Trade receivables - unrelated parties
Not yet due 54,324 128,405 49,300 127,232
Past due
Up to 3 months 17,505 47,435 15,360 46,085
Over 3 - 6 months 2 394 2 392
Over 6 - 12 months - - - -
Over 12 months 166 166 166 166
Total 71,997 176,400 64,828 173,875
Less: Allowance for doubtful accounts (389) (166) (166) (166)
Total trade receivable - unrelated 71,608 176,234 64,662 173,709
parties
Total trade receivables — net 71,608 177,201 64,954 174,979
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Raw materials
Finished goods
Goods in transit
Packing materials
Work in progress
Supplies

Total

Finished goods
Goods in transit
Packing materials

Total
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(Unit: Thousand Baht)

Consolidated

Reduction of cost

of inventories to

Cost net realisable value Inventories - net
2020 2019 2020 2019 2020 2019
1,443 2,078 (597) - 846 2,078
29,454 96,483 (5,912) (2,280) 23,542 94,203
2,198 15,144 - - 2,198 15,144
1,808 3,162 (1,375) - 433 3,162
- 30 - - - 30
- 19 - - - 19
34,903 116,916 (7,884) (2,280) 27,019 114,636
(Unit: Thousand Baht)
The Company Only
Reduction of cost
of inventories to
Cost net realisable value Inventories - net
2020 2019 2020 2019 2020 2019
28,601 94,775 (4,732) (2,280) 23,869 92,495
2,198 15,144 - - 2,198 15,144
432 587 - - 432 587
31,231 110,506 (4,732) (2,280) 26,499 108,226

For the year ended December 31,2020, the Group recorded the reduced cost of inventories by Baht

5.60 million (The Company Only:Baht 2.45 million) to reflect the net realisable value which was included in

cost of sales during the periods. (2019: the Group recorded reduced the write-down of cost of inventories by

Baht 1.02 million (The Company Only: Baht 1.02 million) to reflect the net realisable value which was

included in cost of sales).
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13. OTHER NON-CURRENT FINANCIAL ASSETS

As atDecember 31, 2020 and 2019, the balances of investment in equity securities investments are as

follows:
(Unit: Thousand Baht)
Consolidated /The Company Only
Unrealised loss on
Type of investments Cost changes in value of investment Carrying amount
2020 2019 2020 2019 2020 2019
Equity seccurities 125,798 157,441 (29,384) (35,032) 96,414 122,409
Total 125,798 157,441 (29,384) (35,032) 96,414 122,409

Investment in equity securitiesare stated at fair value using inputs of Level 1

During the years ended December 31, 2020 and 2019, the movement of investment in equity securities

mvestments is as follows:

(Unit: Thousand Baht)

Consolidated/ The Company Only

2020 2019
Book value as at January 1 122,409 82,925
Purchases during the year - at cost - 50,579
Disposal during the year - at cost (31,643) (336)
Realised Profit (loss) on changes in value
of investment in equity securities investments 5,648 (10,759)
Book value as at December 31 96,414 122,409

During the current year, the Company disposed investments in equity securities with its fair value
totaling Baht 31.64 million. The Company recognised gain on disposal of these investments by Baht 2.41
million and transferred such loss from other comprehensive income to “retained earnings-unappropriated”

as presented in the Statement of changes in shareholders’ equity.
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14. INVESTMENT IN SUBSIDIARIES

Details of investment in subsidiaries as presented in the separate financial statements are as follows:

(Unit: Thousand Baht)

Paid-up capital Shareholding percentage Carrying amounts based
Company’s name on cost method
2020 2019 2020 2019 2020 2019
(percent) (percent)

Lavish Laboratory Company Limited 50,000 50,000 99.99 99.99 49,798 49,798
Ligit Company Limited - 5,000 - 99.99 - 5,000
Natural Gift Society Company Limited 5,000 5,000 99.98 93.98 5,002 5,002
Total investment in subsidiaries 54,800 59,800

On February 19, 2020, the Board of Directors' Meeting No. 1/2020 had a resolution to approve the
business dissolution of the subsidiary, Ligit Co., Ltd. with 99.99% shares held by the company. It will
proceed with the registration for business dissolution and liquidation. Such dissolution of the subsidiary
does not significantly affect the operations of the company.

On May 5, 2020 the Company received the treasury shares payment from LigitCo.,Ltd. for Baht 4.82
million and recognised profit from investment return of the subsidiary in the amount of Baht 0.18 million in
the statement of comprehensive income for the period ended December 31, 2020and Ligit Co., Ltd. has been
liquidated on June 5, 2020and has submitted the liquidation document to the Department of Business
Development, Ministry of Commerce on June 17, 2020.

According to the Board of Directors' Meeting No. 4/2562 held on September 18, 2019, it had the
resolution to approve buying the shares of Natural Gift Society Company Limited 3,000 shares at the price
per share Baht 101 totaling Baht 303,000 (shareholding proportion after the acquisition at 99.98%) and
buying shares of Lavish Laboratories Company Limited 24 shares at the price per share Baht 114 totalling
Baht 2,736 (proportion after acquired 99.99%) from the company’s director. The agreement to transfer the
shares and payment was made on October 1, 2019.

Transactions arising from the change in shareholding proportion of the parent company in the
subsidiary that will not cause the parent company to lose control in the subsidiary. The difference that
arises between the adjusted decrease in book value of non-controlling interest and consideration paid will
be recognised directly in shareholder’s equity as part of the owner of the parent company. The difference

can be calculated as follows:

Baht
Consolidated
Consideration paid from the purchase of ordinary shares of the subsidiary 305,736
(Less) Book value of non-controlling interest (305,698)
Loss from change in shareholding proportion in the subsidiary 38
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15. PROPERTY, PLANT AND EQUIPMENT

Movements of the property, plant and equipment account during the years ended December 31, 2020

and 2019 are summarised below.

(Unit: Thousand Baht)

Consolidated
Assets under
Buildings Machinery Furniture, installation
and building and and office Motor and under
Land improvements equipment equipment vehicles construction Total
Cost:
As at January 1, 2019 123,583 53,898 47,160 10,813 14,688 600 250,742
Additions - - 5,882 619 6,945 - 13,446
Deductions - (45) (1,067) (2,250) (5,765) (155) (9,282)
As at December 31, 2019 123,583 53,853 51,975 9,182 15,868 445 254,906
Adjust to right-of-use assets
from TFRS 16 adoption as
at January 1, 2020 - - - - 9,672) - (9,672)
As at January 1, 2020 123,583 53,853 51,975 9,182 6,196 445 245,234
Additions - - 1,818 219 1,381 - 3,418
Transfer from right-of-use asset - - - - 6,290 - 6,290
Deductions - - (762) (7) (3,539) (445) (4,753)
As at December 31, 2020 123,583 53,853 53,031 9,394 10,328 - 250,189
Accumulated depreciation:
As at January 1, 2019 - 18,725 33,137 8,288 7,925 - 68,075
Depreciation for the year - 2,976 3,781 1,180 1,181 - 9,118
Depreciation on disposals/write-off - - (1,063) (2,239) (3,725) - (7,027)
As at December 31, 2019 - 21,701 35,855 7,229 5,381 - 70,166
Adjust to right-of-use assets
from TFRS 16 adoption as
at January 1, 2020 - - - - (3,384) - (3,384)
As at January 1, 2020 - 21,701 35,855 7,229 1,997 - 66,782
Depreciation for the year - 2,975 2,853 1,689 1,172 - 8,689
Transfer from right-of-use asset - - - - 3,573 - 3,573
Depreciation on disposals/write-off - - (756) (7) (2,068) - (2,831)
As at December 31, 2020 - 24,676 37,952 8,911 4,674 - 76,213
Allowance for impairment loss:
As at December 31, 2019 1 - - - - - 1
As at December 31, 2020 1 - - - - - 1
Net book value:
As at December 31, 2019 123,582 32,152 16,120 1,953 10,487 445 184,739
As at December 31, 2020 123,582 29,177 15,079 483 5,654 - 173,975
Depreciation for the year
2019 (Baht 5.21 million included in cost of sales, and the balance in selling and administrative expenses) 9,118
2020 (Baht 5.02 million included in cost of sales, and the balance in selling and administrative expenses) 8,689
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(Unit: Thousand Baht)

The Company Only
Assets under
Buildings Machinery Furniture, installation
and building and and office Motor and under
Land improvements equipment equipment vehicles construction Total
Cost:
As at January 1, 2019 121,583 43,112 34,629 10,247 14,688 600 224,859
Additions - - 1,124 288 6,945 - 8,357
Deductions - (45) (1,067) (2,250) (5,765) (155) (9,282)
As at December 31, 2019 121,583 43,067 34,686 8,285 15,868 445 223,934
Adjust to right-of-use assets
from TFRS 16 adoption as
at January 1, 2020 - - - - 9,672) - (9,672)
As at January 1, 2020 121,583 43,067 34,686 8,285 6,196 445 214,262
Additions - - 1,818 219 1,381 - 3,418
Transfer from right-of-use asset - - - - 6,290 - 6,290
Deductions - - (762) (7) (3,539) (445) (4,753)
As at December 31, 2020 121,583 43,067 35,742 8,497 10,328 - 219,217
Accumulated depreciation:
As at January 1, 2019 - 15,514 28,269 8,107 7,925 - 59,815
Depreciation for the year - 2,154 1,857 1,078 1,181 - 6,270
Depreciation on disposals/write-off - - (1,063) (2,239) (3,725) - (7,027)
As at December 31, 2019 - 17,668 29,063 6,946 5,381 - 59,058
Adjust to right-of-use assets
from TFRS 16 adoption as
at January 1, 2020 - - - - (3,384) - (3,384)
As at January 1, 2020 - 17,668 29,063 6,946 1,997 - 55,674
Depreciation for the year - 2,153 1,426 878 1,172 - 5,629
Transfer from right-of-use asset - - - - 3,573 - 3,573
Depreciation on disposals/write-off - - (756) (7) (2,068) - (2,831)
As at December 31, 2020 - 19,821 29,733 7,817 4,674 - 62,045
Allowance for impairment loss:
As at December 31, 2019 1 - - - - - 1
As at December 31, 2020 1 - - - - - 1
Net book value:
As at December 31, 2019 121,582 25,399 5,623 1,339 10,487 445 164,875
As at December 31, 2020 121,582 23,246 6,009 680 5,654 - 157,171
2019 (Baht 2.41 million included in cost of sales, and the balance in selling and administrative expenses) 6,270
2020 (Baht 1.99 million included in cost of sales, and the balance in selling and administrative expenses) 5,629

As at December 31, 2020, the Group and the Company’s certain items of plant and equipment were fully
depreciated but are still in use. The gross carrying amount before deducting accumulated depreciation of those
assets amounted to approximately Baht 39.43 million and Baht 37.32 million (2019: Baht 21.13 million and Baht

20.95 million).
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Movements of the right-of-use assets account during the period ended December 31, 2020 are

summarised below.

Cost
As at December 31, 2019
Effects of the adoption of TFRS16
as at January 1, 2020
As at January 1, 2020
Addition during the period
Transfer to property, plant and equipment
Amortisation for the year
As at December 31, 2020
Accumulated depreciation
As at December 31, 2019
Effects of the adoption of TFRS16
as at January 1, 2020
As at January 1, 2020
Depreciation for the period
Transfer to property, plant and equipment
Amortisation for the year
As at December 31, 2020
Net book value

As at December 31, 2019
As at January 1, 2020

As at December 31, 2020

(Unit : Thousand Baht)

Consolidated/ The Company Only

Office rental Motor vehicles Total
6,643 9,672 16,315
6,643 9,672 16,315
- 3,919 3,919
- (6,290) (6,290)
(4,535) - (4,535)
2,108 7,301 9,409
- 3,384 3,384
- 3,384 3,384
2,168 1,324 3,492
- (3,573) (3,573)
(1,565) - (1,565)
603 1,135 1,738
6,643 6,288 12,931
1,505 6,166 7,671
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Lease liabilities
The carrying amounts of lease liabilities and the movement for the year ended December 31, 2020 are

presented below.

(Unit: Thousand Baht)

Consolidated/
The Company Only
As at December 31, 2019 1,879
Effects of the adoption of TFRS16 6,643
Addition during the period 1,960
Accretion of interest 196
Payments during the period 4,231)
Decrease from contract cancellation (2,994)
As at December 31, 2020 3,453
Less: current portion 2,364
Lease liabilities - net of current portion 1,089

The following relates to lease expenses that are the amounts recognised in profit or loss for the year
ended December 31, 2020 as presented below.
(Unit: Thousand Baht)

Consolidated/
The Company Only
Depreciation of right-of-use assets 3,492
Interest expense on lease liabilities 196
Lease of low-value assets 16
Total 3,704

During the year 2020, the Company made a notified letter to terminate the warehouse building lease
agreement and it decrease from contract cancellation such net right—of-use assets in the amount of Baht 2.97

million.
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INTANGIBLE ASSETS

Intangible assets of the subsidiary comprised operation licenses. The net book value of intangible assets as
at December 31, 2020 and 2019 in the consolidated financial statements is presented below.

(Unit: Thousand Baht)

Consolidated
As at December 31, 2020:
Cost 4,282
Less: Accumulated amortisation (2,741)
Net book value 1,541
As at December 31, 2019:
Cost 4,282
Less: Accumulated amortisation (2,312)
Net book value 1,970

18.

A reconciliation of the net book value of intangible assets for the years 2020 and 2019 is presented below.
(Unit: Thousand Baht)

Consolidated
2020 2019
Net book value at the beginning of the year 1,970 2,398
Amortisation (429) (428)
Net book value at the end of the year 1,541 1,970

DEFERRED TAX ASSETS

Deferred tax assets and liabilities are offset when income taxes are related to the same fiscal authority.

Deferred income taxes are calculated on all temporary differences under the liability method using the principal

tax rate of 20%.

The analysis of deferred tax assets and deferred tax liabilities is as follows:

(Unit : Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019
Deferred tax assets 8,303 9,795 7,248 9,389
Deferred tax liabilities - - - -
Deferred tax assets-net 8,303 9,795 7,248 9,389
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Deferred tax assets (liabilities) in the statement of comprehensive income for the year ended December 31,
2020 are attributed to the following items:
(Unit : Thousand Baht)

Consolidated
Balance per Revenue (expenses) Balance per
book during the period book
as at January In profit In other as at December
1,2020 or loss comprehensive 31,2020
income
Deferred tax assets:
Allowance for doubtful accounts 33 45 - 78
Allowance for diminution in value of
inventories 456 1,121 - 1,577
Gain on sales of inventories to subsidiary 104 (39) - 65
The difference from depreciation -
buildings 266 48 - 314
Provision for long-term employee benefits 1,930 92 (1,644) 378
Gain (loss) on revaluation of investment
in equity securities investments 7,006 - (1,129) 5,877
The difference from depreciation - lease
liabilities - 3 - 3
(Gain) loss from revaluations at fair value
of exchange forward contract - 11 - 11
Total 9,795 1,281 (2,773) 8,303
Deferred tax liabilities: - - - -
Total - - - -
Deferred tax assets-net 9,795 1,281 (2,773) 8,303
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(Unit : Thousand Baht)

The Company Only
Balance per Revenue (expenses) Balance per
book during the period book
as at January In profit In other as at December
1,2020 or loss comprehensive 31,2020
income
Deferred tax assets:
Allowance for doubtful accounts 33 - - 33
Allowance for diminution in value of
inventories 456 490 - 946
Provision for long-term employee benefits 1,894 128 (1,644) 378
Realised Profit (loss) on changes in value
of investment in equity securities
investments 7,006 - (1,129) 5,877
The difference from depreciation - lease
liabilities - 3 - 3
(Gain) loss from revaluations at fair value
of exchange forward contract - 11 - 11
Total 9,389 632 (2,773) 7,248
Deferred tax liabilities: - - - -
Total - - - -
Deferred tax assets-net 9,389 632 (2,773) 7,248
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TRUST RECEIPTS
(Unit: Thousand Baht)
Interest rate Consolidated/ The Company Only
2020 2019 2020 2019
Trust receipts 0.80%-2.90% 1.80% - 2.05% 23,045 148,140
Total 23,045 148,140

As at December 31, 2020 and 2019, the Company had short-term credit lines received from the commercial
bank that are free from guarantee obligation in the amount of Baht 1,508 million and Baht 1,443 million,
respectively.

TRADE AND OTHER PAYABLES

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019

Trade accounts payable

Trade account payable - related parties (Note 8) - 3,243 - 5,456
Trade accounts payable - unrelated parties 12,650 24,315 12,650 23,976
Total trade accounts payable 12,650 27,558 12,650 29,432
Other payables

Other payables - related parties (Note 8) 53 1,027 53 1,027
Other payables - unrelated parties 499 754 325 508
Accrued expenses 1,455 12,249 1,443 12,104
Total Other payables 2,007 14,030 1,821 13,639
Total trade and other payables 14,657 41,588 14,471 43,071
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21. PROVISION FOR LONG-TERM EMPLOYEE BENEFITS
Movements of the provision for long-term employee benefits account during for the years ended December 31,
2020 and 2019 are summarised below.

(Unit: Thousand Baht)

Consolidated The Company Only
2563 2562 2563 2562

Provision for long-term employee benefits at the
beginning of the year 9,651 6,495 9,468 6,415
Included in profit or loss:

Past service cost - 1,747 - 1,701

Current service cost 637 1,162 637 1,105

Interest cost 132 247 132 247
Less :Reveral during the year (183) - - -
Included in other comprehensive income:

Actuarial (gain) loss arising from

Demographic assumptions changes 1 - 1 -

Financial assumptions changes 119 - 119 -

Experience adjustments (8,339) - (8,339) -
Benefits paid during the year (127) - (127) -
Provision for long-term employee benefits
at the end of the year 1,891 9,651 1,891 9,468

Line items in profit or loss under which long-term employee benefit expenses are recognised are as follows:

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019

Selling and Administrative expenses 769 3,156 769 3,053

As at December 31, 2020, the weighted average duration of the liabilities for long-term employee benefit is 15
years (2019: 18 years).
Significant actuarial assumptions are summarised below:

Consolidated / The Company Only

2020 2019
(% per annum) (% per annum)
Discount rate 1.49 3.04
Future salary increase rate 8.00 10.00
Staff turnover rate (depending on age) 2.87-34.38 2.84 -34.38
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The results of sensitivity analysis for significant assumptions that affect the present value of the long-

term employee benefit obligation as at December 31, 2020 and 2019 are summarised below:

(Unit: Million Baht)

Consolidated / The Company Only

2020 2019
Increase 1% Decrease 1% Increase 1% Decrease 1%
Discount rate (0.05) 0.06 (1.18) 1.40
Salary increase rate 0.06 (0.05) 1.49 (1.28)

The Labor Protection Act was enacted in the Government Gazette on April 5, 2019, with additional
compensation rates for employers terminating employment. For employees who have worked consecutively for 20
years or more, they are entitled to compensation not less than the final rate of 400 days. The Group, therefore,
revised in the project for post-employment benefits plan in 2019 to comply with the revised Labor Protection Act.
From such project amendment, the Group has recognised an increase of the provisions for retirement benefits and

past service costs.

22. TREASURY SHARES AND APPROPRIATED RETAINED EARNINGS FOR TREASURY SHARES

Treasury shares program for the year 2018

On July 3, 2018, the Board of Directors’ Meeting of the Company passed a resolution to approve a
treasury shares program to repurchase up to 12 million shares (par value of Baht 1 each), or 2.91% of the total
number of the Company’s issued shares, with a budget of Baht 60 million, for surplus liquidity management
purposes. The Company’s shares are to be repurchased through the Stock Exchange of Thailand over a period of
6 months, from July 18, 2018 to January 17, 2019, and can be resold for a period of 6 months after the completion
of the share repurchase process.

During the year 2018, the Company had purchased back 11.71 million ordinary shares (par value of Baht 1
each), or 2.84% of the total number of issued and fully paid up shares, for a total treasury shares of Baht 53.11
million.

During the first quarter of 2019, the Company had purchased back 0.29 million ordinary shares (par value
of Baht 1 each), or 0.07% of the total number of issued and fully paid up shares, for a total treasury par shares of
Baht 1.07 million. As a result, the Company had purchased back all 12 million ordinary shares (per value of Baht
1 each), or 2.91% of the total number of issued and fully paid up shares, for a total treasury shares of Baht 54.18
million.

Treasury shares program for the year 2020

On April 3, 2020, the Annual General Shareholders’ Meeting 2020 approved the treasury shares

program for the financial management of the company. The number of treasury shares equals 70 million
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shares or 16.96% of the total number of shares sold at the buy back offering price Baht 3.00 per share in the
total amount not over Baht 210 million.

On May 5, 2020, the Company purchased back the ordinary shares of the company in total 70 million
shares at the price Baht 3 per share (par value of Baht 1 each). The total value of buy back shares amounted Baht
210 million or 16.96% of the total shares issued and paid up resulting in the Company to have complete treasury
shares as approved by the resolution.

According to letter No. Gor. Lor. Tor. Chor. Sor. (Vor) 2/2548 of the Office of the Securities and
Exchange Commission concerning the acquisition of treasury shares, dated February 14, 2005, a public limited
company may purchase back treasury shares in an amount not exceeding the amount of its retained earnings and
is to appropriate an equal amount of retained earnings to a reserve for treasury shares, which must be maintained
until the Company either sells all the treasury shares or reduces its paid-up share capital by an amount equal to the
value of the treasury shares which it was unable to sell.

The Company has allocated retained earnings as reserve for treasury shares as at December 31, 2020 in the
total amount of Baht 266.76 million. Such transaction is included in the statement of financial position under the

caption “appropriated retained earnings — reserve for treasury shares.

23. STATUTORY RESERVE
Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is required to set
aside to a statutory reserve at least 5 percent of its net income after deducting accumulated deficit brought
forward (if any), until the reserve reaches 10 percent of the registered capital. The statutory reserve is not

available for dividend distribution.

24. EXPENSES BY NATURE

Significant expenses classified by nature are as follows:

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019

Salary, wages and other employee benefits 13,432 25,013 15,641 23,521
Directors and executive’s remuneration (Note 8) 10,015 16,274 10,015 15,471
Depreciation (Note 15,16) 9,592 9,115 9,121 6,270
Amortisation of intangible assets (Note 17) 429 428 - -
Purchase of raw materials and finished goods 309,793 508,347 251,792 476,691
Changes in inventories of raw material and finished

goods 71,893 39,833 68,626 35,950
Rental expenses from operating lease agreements 359 2,656 359 2,656
Transportation expenses 5,595 9,858 5,580 9,477
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25.1 Income tax expenses for the years ended December 31, 2020 and 2019 are summarised as

follows:

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019

Current income tax:
Income tax expense for the year 5,772 28,393 5,780 26,938
Deferred tax:
Relating to origination and reversal of

temporary differences (1,281) (875) (632) (815)
Income tax expense reported in the

statements of comprehensive income 4,491 27,518 5,148 26,123

The amounts of income tax relating to each component of other comprehensive income for the years

ended December 31, 2020 and 2019 are as follows:
(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019

Deferred tax relating to loss on revaluation

of investment in equity securities

investments 1,129 2,152 1,129 2,152
Deferred tax relating to actuarial (gain)

loss 1,644 - 1,644 -

2,773 2,152 2,773 2,152
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The reconciliation between accounting profit and income tax expense is shown below.

(Unit: Thousand Baht)

Consolidated The Company Only
2020 2019 2020 2019
Accounting profit before tax 16,186 137,625 23,152 130,672
Applicable tax rate 20% 20% 20% 20%
Accounting profit before tax multiplied by
income tax rate 3,237 27,525 4,630 26,134
Temporary differences and tax loss which
was unrecognised to deferred tax assets 201 (20) - -
Utilisation of previously unrecognised
deferred tax assets 110 (45) - -
Effects of:
Non-deductible expenses 699 436 274 367
Exemption of non-taxable dividend
income (237) (378) (237) (378)
Others 481 - 481 -
Total 943 58 518 (11)
Income tax expenses reported in the
statement of comprehensive income 4,491 27,518 5,148 26,123

25.2 A numerical reconciliation between the average effective tax rate and the applicable tax rate

for the years ended December 31, 2020 and 2019 is summarised as follows :-

Consolidated (Unit: Thousand Baht)
2020 2019
Tax amount Tax rate Tax amount Tax rate
(Thousand Baht) (%) (Thousand Baht) (%)

Accounting profit before tax expense for the year 16,186 137,625
Tax expense at the applicable tax rate 3,237 20.00 27,525 20.00
Reconciliation items 1,254 7.75 (@] (0.01)
Tax expense at the average effective tax rate 4,491 27.75 27,518 19.99

The Company Only Unit: Thousand Baht)

2020 2019
Tax amount Tax rate Tax amount Tax rate
(Thousand Baht) (%) (Thousand Baht) (%)
Accounting profit before tax expense for the year 23,152 130,672
Tax expense at the applicable tax rate 4,630 20.00 26,134 20.00
Reconciliation items 518 2.24 an (0.01)
Tax expense at the average effective tax rate 5,148 22.24 26,123 19.99
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Basic earnings per share (exclude other comprehensive income)is calculated by the weighted average

number of ordinary shares that are issued during the year.

Consolidated The Company Only
2563 2562 2563 2562

Profit for the year of parent company (Thousand Baht) 11,708 110,092 18,005 104,549
Weighted average number of ordinary shares (Thousand Shares) 400,812 401,100 400,812 401,100
Less Treasury shares (Thousand Shares) (46,093) (281) (46,093) (281)
Weighted average number of ordinary share p

effect of assumed conversion (Thousand Shares) 354,719 400,819 354,719 400,819
Basic earnings per share (Baht/Shares) 0.029 0.274 0.045 0.261
Diluted earnings per share (Baht/Shares) 0.033 0.275 0.051 0.261

27. SEGMENT INFORMATION

Operating segment information is reported in a manner consistent with the internal reports that are
regularly reviewed by the chief operating decision maker in order to make decisions about the allocation of
resources to the segment and assess its performance.

The Company is principally engaged in the supply and distribution of chemical products. Its operations are
carried on only in Thailand. Segment performance is measured based on operating profit or loss, on a basis
consistent with that used to measure operating profit or loss and total assets in the financial statements. As a
result, all of the revenues, operating profits and assets as reflected in these financial statements pertain exclusively
to the aforementioned reportable operating segment and geographical area.

Major customers

In the year ended December 31, 2020, the revenue from sales of the Group approximately Baht 229.71
million was the revenue from the three major customersare Cred Ltd., Part Baht 111.39 million Gratitude Global
Company Limited Baht 65.91 million and Beiersdorf (Thailand) Co., Ltd Baht 52.41 million. The selling price,
receiving payment and credit term that the Group had with such major customers were close to other customers of

the Group.
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28. RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES
Changes in the liabilities arising from financing activities for the years ended December 31, 2020 and 2019
are as follows:
Unit :Thousand Baht

Consolidated / The Company Only

Balance Cash flows Non-cash transaction Balance
as at Increase Increase Translation as at
January 1, (decrease)* (decrease) on exchange December 31,
2020 rate 2020
Short-term borrowings from financial institutions 148,140 (124,941) - (154) 23,045
Lease liabilities** 8,522 (4,035) (1,034) - 3,453
Total 156,662 (128,976) (1,034) (154) 26,498

Unit :Thousand Baht
Consolidated / The Company Only

Balance Cash flows Non-cash transaction Balance
as at Increase Increase Translation as at
January 1, (decrease)* (decrease) on exchange December 31,
2019 rate 2019
Short-term borrowings from financial institutions 183,253 (35,214) - 101 148,140
Lease liabilities* 838 (653) 1,694 - 1,879
Total 184,091 (35,867) 1,694 101 150,019

* Financing cash flows included net proceed and repayment cash transactions in the statements of cash flows.

** Effects of theadoption of TFRS 16 (As at January 1, 2020)

29. PROVIDENT FUND
The Company and its employees have jointly established a provident fund in accordance with the
Provident Fund Act B.E. 2530. Both employees and the Company contribute to the fund monthly at the rate
of 2 - 10 percent of basic salary. The fund, which is managed by Krungsri Asset Management Co., Ltd., will
be paid to the employees upon termination in accordance with the fund’s rules. The contribution for the year

2020 amounting to approximately Baht 0.60 million (2019: Baht 0.99 million) was recognised as expenses.

30. DIVIDENDS

Dividends Approved by Total dividends Dividend per share
(Million Baht) (Baht)

Final dividends for 2018 Extraordinary Meeting of the

Company’s Shareholders
held on April 5,2019

80.16 0.20
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31. COMMITMENTS AND CONTINGENT LIABILITIES
31.1 Operating lease commitments
The Company has entered into several lease agreements in respect of the lease of warechouse and
service agreements. The terms of the agreements are generally between 1 and 3 years.
As at December 31, 2020 and 2019, future minimum lease payments required under these operating

leases contracts were as follows:
(Unit: Million Baht)
Consolidated / The Company Only

2020 2019
Payable within:
Upto 1 year 3 3
Over 1 year - 3 years 1 3

31.2 Guarantees
As at December 31, 2020, the Company had no outstanding commitments under the letters of credit
with foreign suppliers (As at December 31, 2019: USD 0.23 million).

32. FINANCIAL INSTRUMENTS
32.1 Financial risk management
The Group’s financial instruments, as defined under Thai Accounting Standard No.107
“Financial Instruments: Disclosure and Presentations”, principally comprise cash and cash
equivalents, trade accounts receivable, available-for-sale investments, trust receipts, trade and other
payables, and liabilities under hire - purchase agreements. The financial risks associated with these

financial instruments and how they are managed are described below.

Credit risk

The Group is exposed to credit risk primarily with respect to trade accounts receivable. The
Group manages the risk by adopting appropriate credit control policies and procedures and therefore
does not expect to incur material financial losses. In addition, the group does not have high
concentrations of credit risk since it has a large customer base. The maximum exposure to credit risk
is limited to the carrying amounts of trade accounts receivable as stated in the statement of financial

position.

Interest rate risk

The Group’s exposure to interest rate risk relates primarily to their cash at banks, trust
receipts, and liabilities under hire-purchase agreements. However, since most of The Group’ financial
assets and liabilities bear floating interest rates or fixed interest rates which are close to the market
rate, the interest rate risk is expected to be minimal.
As at December 31, 2020 and 2019, significant financial assets and liabilities classified by types of
interest rates are summarised in the table below, with those financial assets and liabilities that carry
fixed interest rates further classified based on the maturity date, or the repricing date if this occurs

before the maturity date.
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Consolidated (Unit: Million Baht)
Floating Non - interest Effective
Within 1 year 1 - 5 years interest rate bearing Total interest rate
2020 2019 2020 2019 2020 2019 2020 2019 2020 2019 2020 2019
$ovazsioil
Financial Assets
Cash and cash equivalents - - - - 227.83  383.59 26.66 324 25449  386.83 0.05-0.055 0.13-1.40
Trade accounts receivable - - - - - - 71.66  177.22 71.66  177.22 - -
Investments in equity - - - - - - 96.41 122.41 96.41 122.41 - -
- - - - 227.83  383.59 19473  302.87 422.56  686.46
Financial liabilities
Trust receipts - - - - 23.04 148.14 - - 23.04 148.14 0.80-2.90 1.80-2.05
Trade and other payables - - - - - - 14.66 41.63 14.66 41.63 - -
Lease liabilities agreements 2.36 1.08 1.09 0.80 - - - - 3.45 1.88 3.83-7.50 4.38-7.50
2.36 1.08 1.09 0.80 23.04  148.14 14.66 41.63 41.15  191.65
The Company Only (Unit: Million Baht)
Floating Non - interest Effective
Within 1 year 1 - 5 years interest rate bearing Total interest rate
2020 2019 2020 2019 2020 2019 2020 2019 2020 2019 2020 2019
$ouazsioll
Financial Assets
Cash and cash equivalents - - - - 198.55 348.82 26.46 324 22501 352.06 0.05-0.55 0.13-1.40
Trade accounts receivable - - - - - - 64.95 174.98 64.95 174.98 - -
Investments in equity - - - - - - 96.41 122.41 96.41 122.41 - -
- - - - 198.55  348.82  187.82  300.63  386.37  649.45
Financial liabilities
Trust receipts - - - - 23.04 148.14 - - 23.04 148.14 0.80-2.90 1.80-2.05
Trade and other payables - - - - - - 14.47 43.07 14.47 43.07 - -
Lease liabilities agreements 2.36 1.08 1.09 0.80 - - - - 3.45 1.88 3.83-7.50 4.38-7.50
2.36 1.08 1.09 0.80 23.04 148.14 14.47 43.07 40.96  193.09

Foreign currency risk

The exposure to foreign currency risk of the Company arises mainly from trading transactions

that are denominated in foreign currencies. The Company seeks to reduce this risk by entering into

forward exchange contracts when they consider appropriate. Generally, the forward contracts mature

within one year.

As at December 31, 2020 and 2019, the balances of financial liabilities denominated in foreign

currencies are summarised below.

Foreign currency

Financial liabilities

Average exchange rate

US dollar

Euro

2020 2019 2020 2019
(Million) (Million) (Baht per 1 foreign currency unit)
0.24 0.34 30.21 3033
0.06 - 34.08
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As at December 31, 2020 and 2019, the outstanding forward exchange contracts of the Company are

summarised below.

2020
Bought
Foreign currency amount Contractual exchange rate bought Contractual maturity date
(Million) (Baht per 1 foreign currency unit)
US dollar 0.11 29.87 -31.50 March 2021 — May 2021
2019
Bought
Foreign currency amount Contractual exchange rate bought Contractual maturity date
(Million) (Baht per 1 foreign currency unit)
US dollar 0.38 30.11-30.28 April 2020 - July 2020
Euro 0.03 33.72 January 2020

Net fair values

As at December 31, 2020, the fair values of open forward foreign exchange contracts were

stated as net liabilities of Baht 0.10 million as presented in other current assets in the statement of

financial position.

The fair value of forward foreign exchange contracts is determined by the market rate of each

contract, which is calculated by the financial institutions dealing with the Company at the date of the

statement of financial position.

32.2 Fair Value of Financial Instruments

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly

transaction between buyer and seller (market participants) at the measurement date. The Group applies a

quoted market price in an active market to measure their assets and liabilities that are required to be

measured at fair value by relevant financial reporting standards. Except in case of no active market of an

identical asset or liability or when a quoted market price is not available, the group measures fair value using

valuation techniques that are appropriate in the circumstances and maximises the use of relevant observable

inputs related to assets and liabilities that are required to be measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial statements are

categorised within the fair value hierarchy into three levels based on categories of input to be used in the fair

value measurement as follows:

Level 1 - Use of quoted market prices in an observable active market for such assets or liabilities

Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows
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At the end of each reporting period, the group determine whether transfers have occurred
between levels within the fair value hierarchy for assets and liabilities held at the end of the reporting
period that are measured at fair value on a recurring basis.

As at December 31, 2020, the Company had the assets and liabilities that were measured at fair

value using different levels of inputs as follows:

(Unit: Million Baht)

Consolidated/The Company Only

Level 1 Level 2 Level 3 Total
Assets measured at fair value
Available-for-sale investments (Note 13) 96,414 - - 96,414
Liabilities measured at fair value
Foreign currency forward contracts - 3,418 - 3,418

During the current period, there were no transfers within the fair value hierarchy.

Valuation techniques and inputs of fair valueto level 1

Available-for-sale investments are stated at fair value using inputs of Level 1 which uses the quoted market
prices in an observable active market for such assets or liabilities. Such fair value of investment in equity securities
investments has been determined by using the last bid price of the last working day of the year from the Stock
Exchange of Thailand.

Valuation techniques and inputs of fair valueto level 2

Hedging derivatives comprise forward foreign exchange contracts which have been calculated using the
rates quoted by the Company’s counterparties as if they had terminate the contracts at the statement of financial

position date.

CAPITAL MANAGEMENT
The primary objective of the Company’s capital management is to ensure that it has appropriate capital
structure in order to support its business and maximise shareholder value. As at December 31, 2020, the Group's

debt-to-equity ratio was 0.07:1 (2019: 0.27:1) and the Company's was 0.07 :1 (2019: 0.28:1).

EVENTS AFTER THE REPORTING DATE

On February 22, 2021, the Board of Directors’ Meeting No.1/2021 considered as follow:

1. The Board had a unanimous resolution to sell the repurchase ordinary shares under the shares
repurchase program of the company to follow the rules and regulations of the Stock Exchange of Thailand.
The shares repurchase selling period is during March 9, 2021 to March 15, 2021(six months past due from
the ending date of Treasury shares program). The offering price of the ordinary shares repurchase must not
be below 85percent of the closing price of the shares on average the 5Slatest business day. If the selling of the

repurchase shares is due and the Company cannot sell or not sell repurchase shares in full amount 82
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million ordinary shares, the Company will reduce the paid up registered capital by eliminating all the
ordinary shares repurchase that cannot be sold or not sold in full amount of the shares by registering to the
Department of Business Development, Ministry of Commerce in accordance with the applicable rules and
laws.

2. To approval of the appropriation of Baht 0.92 million of the 2020 annual profit to the legal reserve
and the payment of a dividend in respect of the operating results of 2020 of Baht 0.05 per share.

35. APPROVAL OF FINANCIAL STATEMENTS

These financial statements were authorised for issue by the Company’s Board of Directors on February
22,2021.
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