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A13U5281UNI5UNTS/ Message from the Chairman

of the Board of Director

10T 2558 Tikuan wisushalaeiluiilianta Maasvsausemelneuazvosialan fuudms
voIUTlAUS U AsunagnSdngAuA Tl margin gelu  shlsuisniilsnAulnaunnisesusia
wasdivnuiiavUuanusussnduuidnmmadevlunainlng  (SET) wiviemunensiuwayaing
yuwlunmsvhnuresiinuimsaztiundsanumela  waswaUsylovivesiiovunasluunmeauion
nszrslasveveummnvinuildlinsatiuayuuidniefinaenn

During 2015, the worldwide economy has not been recovery, management team has changed the
strategy into higher margin products. Therefore, the Company has growing in profit against the declined
economy and has plan to change the secondary market of company to be listed in Stock Exchange of
Thailand.

| hope the efforts and dedication of the management team could satisfy and benefit our shareholders.

l, on behalf of the company would like to thank our shareholders who always supported the company.

WIAEY IR InSeuasean
Mr.Jesadavat Priebjrivat
UIe51UNTIUNNT
Chairman of the Board of Director
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The Audit Committee were assigned the duties and responsibilities by the Board of Directors
to per form is verify the financial statement ,verify internal control system and internal audit verify
the operation under criteria of stock exchange of Thailand and law. Has selected the auditor and review
the interlinked transaction by basing on transparency and by disclosing information properly in under to prevent
to conflict of interest from happening in 2015. The Audit Committee had 4 meeting and had reported the result

of the meetings to Company’s Board of Director every time: summarized as follows

1. Verifying the quarterly and yearly financial report for 2015,by meeting with the auditors and
management accountants and it is deemed that the financial statement of the Company has been prepared
under general accepted standard and government’s regulations, all information is revealed and the provision

appropriately.

2. Verifying the appropriateness of the internal control system. The Audit Committee had
received the report form the internal auditors on the quarterly, to the lack of operation control
at some point. And suggestions on how to improve. The Audit Committee has instructed the management

to closely improved .Over-all, no significant defects.

3. Reviewing the operation under criteria and law on Securities and Stock Exchange
of Thailand, and the office of the Securities and Exchange Commission, and law concerned with the business
operation of the Company. In case issue not sure, consulted the Stock Exchange of Thailand and proposed

a committee to consider again.

4.  Verifying the interlinked transactions by basing on the transparency and by disclosing
information properly in order to prevent the conflict of interest from happening .From such follow-up, there are

not many of such business and it is negligible and dose not affect the provision of the agreement.

5. Selecting the auditor, by considering and selecting and presenting to appoint the old
auditors consisting of Mrs.Chonlaros Suntiasvaraporn whose audit license is No. 4523 Miss Siraporn Auaanankul
whose audit license is No .3844, or Mr.Suppachai Panyawattano whose audit license in No .3930, of the EY Office
Limited, to be the auditors of the Company in 2015. The remuneration for the auditors is 870,000 Baht. This
has been proposed to the Broad of Directors for approval in the Annual Shareholder’s Ordinary Meeting in 2016
further.

The Audit committee is independent in performing work under the assigned mission and the
participation form all parties. And there are meeting with auditors quarterly in order to know the notes made on

financial report and appropriate internal control .It is found that there is not any substantial abnormality

Mr.Khan Akaworawit
Chairman of audit committee
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59 U

U5¥51UNTIUNIT/ATIUNNTOATY

Uy lnu3msgsna(nisidu) New York University, USA

USuyly @197 Usmsauianssy

George Washington University

nangns Director Certification Program (DCP) UsgdnU 2552

nAngns Director Accreditation Program (DAP) UszdnU 2548
nangns Advanced Audit Committee Program (AACP) UsgdnU 2552
MAngns Role of Chairmanship (ROC) UsgdnU 2554

we. 2553- Jaqiu Usesunssunis USEN UnIndina duldn e ()
US¥EIUNTTUNTATIVABULALATIUNNTOATE  UTEN Uaruds 91 (Unnyw)
n3sUNSBaTY U3EN wiannine FALA e @nivw)

W.A.2553-2555 Fvihdmihdidunsiu Ui nan nsauunau $1im i)

WA, 2547-2550 JRINTTUNTHIANNT Usgvmanningdanisnemu Buend $1in @nww)

WA, 2544-2547 JINTINNTHIANNT UsEnndnning 1nile Yseindlng @iin)

Mr. Jesadavat Priebjrivat
Age 59 years

Chairman of Board of Director/ Independent Director

MBA. In Finance, New York University

MEA .in Engineering Management. George Washington University
Certificate in Director Certification Program (DCP) Class of 2009
Certificate in Director Accreditation Program (DAP) Class of 2005
Certificate in Advanced Audit Committee Program (AACP) Class of 2009
Certificate in Role of Chairmanship (ROC) Class of 2011

2010 - Present Chairman of Board Director Gratitude infinite Plc.

Chairman of Audit Committee / Independent Director Sansiri Plc.

2010 - 2012 Chief of Financial Department CAT Telecom Plc.
2004 - 2007 Deputy Managing Director MFC Asset Management Plc.
2001 - 2004 Deputy Managing Director KGI Securities (Thailand) Plc.

I—@—l

4
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%é’ﬂqm Director Certification Program (DCP) ij‘u 65/2005
%é’ﬂqm Director Accreditation Program (DAP) S:u 34/2004
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#angns Audit Committee Program (ACP) U 2549
“angns Advanced Audit Committee Program (AACP) UsgdnU 2552
“ANgns Role of Chairmanship (ROC) Usganl 2554

o

n.A.2543 - Jaqdu
n.A.2548 - Jaqdu
N.A.2553 — Jaqduy
N.A.2554 — 2556
W.A.2555 - 2557

N3IUNITHIANTS U3 AU koA LAY 9iin
NITUNIIATIVADULALNIIUNTOEATY Ut 1Ay afadind Srdncusnuw)
US¥51UNTTUNIATIVABULALNTIUNNTEATE USEN UnIndina Buldn Inaumiyy)
NITUNTATIVADULALNTTUNTOATY U3t 91 18w & gpanvinssu i)
nssuMsuazUsEs UM NSy U3t AsTtl A Londnud iaenww)

Mr. Khan Akaworawit

Age 55 years

Chairman of Audit Committee/ Independent Director

MBA. Kasetsart University

Certificate in Director Certification Program (DCP) Class of 65/2005
Certificate in Director Accreditation Program (DAP) Class of 34/2004
Certificate in Audit Committee Program (ACP) Class of 2006

2000 - Present
2005 - Present

2010 - Present

2011 - 2013
2012 - 2014

Managing Director Kevin and Kurt Co.,LTD.

Audit Committee / Independent Director Premsin

Steel Works Plc.

Chairman of Audit Committee / Independent Director
Gratitude Infinite Plc.

Audit Committee / Independent Director T.M.C. Industries Plc.

Director / Chief Financial Officer Crown Tech Advance Plc.
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49 ¢

NITUNIINTIVADULAZNTIUNTDATY

USeygyen @110y The University of Manchester, UK
USgyay1lm MBA (Finance) University of San Antonio, USA
Yyaln anv1dy® Pnasnsaluvninense

USeyey193 @yt anninende sssuenans
Mﬁﬂgmi Director Accreditation Program (DAP)

o

a

. 2553 - Jaqdu ATTUMSATIREDULAYNIIUNSDATE  USEM Unsniiye Buildn 3ie ()

Y

a8

U € o w

W.A. 2556 — ‘i'jmgim N334NTT UIEW LBUYLIAN INA

a a

we. 2541 - Yagtu 019sduseinnAInUngd ANEUTINTIING UMINIRBINYATANERNS
we. 2534 - Yagtu  gaeudnydsueugyn
WA, 2534 - 2540 EYieaeulnd U3En Inserawmesiandailes tedioiea 911in

Ms. Dhollakhanis Thengaummnuay
Age 49 years

Audit Committee / Independent Director

Ph.D in Accounting, University of Manchester, UK
MBA in Finance, University of San Antonio, USA
MSc. In Accounting ,Chulalongkorn University

Bachelor of Accounting,Thammasart University

2010 - Present Audit Committee / Independent Director Gratitude Infinite Plc.
2013 - Present Director Learn To Wealth Co., Ltd
1998 — Present Lecturer at Accounting Department ,Faculty of Business

Administration Kasetsart University

1991 - Present Certified Public Accountant
1991 - 1997 Audit Assistant PricewaterhouseCoopers ABAS Ltd.
6
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NITUNIINTIVADULALNITUNTDATL

Uyl anuusmsgsna aninendedadudsy
U3 s anvwafian1sunmg  guIaensaiuniveay

‘1/15?1@6\3 Director Accreditation Program (DAP)

W.A.2553 - “l’j’{lf\!ﬁu AIIUNITNTIVADUUALNTINNTDATE

W.A. 2554 — 2558 Honenisenladiendlysuia
WA 2548 — 2552 Hongnisenladiendiysuia
W.A. 2543 — 2548 HO1M8N SN NAYTUAT

W.A. 2538 — 2543 H3nn1sehenalysuia

W.A. 2537 Wmthidheszuuanunely

Miss Siruswadi Suthiworapunchai
Age 49 vyears

Audit Committee / Independent Director

MBA , Assumption University

GRATITUDE

TNFINTTE

SN unIniine Builin e (W)
USEUW 1WauIn wauUsea 9100

a o I3 < a o o
Us¥ Tnawan wonhiwes 311n

[~3 o w

ua. gludin 91inEmww)
Ua. SUAYNN INAUAITU)
AAANANNSNE LU sEINAINY

BSc. of Medical Technology,Chulalongkorn University

2010 - Present Audit Committee / Independent Director Gratitude Infinite Plc.
2011 - 2015 Senior Vice President of Investment Banking
Ploenchit Capital Co.,Ltd.
2005 - 2009 Senior Vice President of Investment Banking
Globlex Advisory Co.,Ltd.
2000 - 2005 Director of Investment Banking United Securities Plc.
1995 - 2000 Investment Banking Manager DhanaSiam Securities Plc.
1994 Internal Control Officer The Stock Exchange of Thailand
A
7
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AMIANIINITANYY USuey e a1u1U3msesie unimendedadudsy
UsenatlUnsusnisgsng a1vnskiunssuansseninedsemna
The University of Birmingham. UK
HIUN"58UTY WIANgAS Director Accreditation Program (DAP) UszdnU 2548

o

Usgdameviney w2559 - gt Usesunssumsuivns Usem eilleu Ulesiedlaea 91ie (W)

.. 2557 - Jaqdu NSNS USE¥N a1 Uauuesmes 91n

wa. 2553 - Jaqtu  Usgsudmifiviis  U3EM unswiiye Suildn $1dn (o)

we. 2548 - Yagtu nIsums U3 gillou Vasiedinea $17n ()

WA 2548 - 2552 NSIUNNS I unsniiye Builiin $in (Lwnvw)
FOINTIUNIHIANTT U3t guileu Masiadinea $1in @vow)

WA, 2543 - 2548 Fimnsily VI unsniiye Builiin $rim (Lwww)

Mr. Perajed Suwannapasri
Age 44 years
Chief of Executive Office

Bachelor of Business Administration Assumption University
Diploma in International Finance & Banking University of Birmingham.UK
Certificate in Director Accreditation Program (DAP) Class of 78/2005

2016 — Present Chief Executive Union Petrochemical Plc.
2014 - Present Director Lavish Laboratory Co., Ltd.
2010 - Present Chief of Executive Office Gratitude Infinite Plc.
2005 - Present Director Union Petrochemical Plc.
2005 - 2009 Director Gratitude Infinite Plc.

Deputy Managing Director Union Petrochemical Plc.
2000 - 2005 General Manager Gratitude Infinite Plc.

._%_.
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HIUN15OUTH MANgAS Director Accreditation Program (DAP)

UsedU 2548

w.e. 2559 - Jagtu  nssumswarUsesunusnm

ANZNITUNITUTINS
w.a. 2553 - Jagtu nssunis
WA 2524 - 2558 NITUAIIHIANT
NITUNIHINNTS

Y

WA, 2548 — 2553 ASSUNNSHAANNT

Y

Mr. Virat Suwannapasri
Age 72 years

Director

U3t guileu Masiadinea $1in @vnow)
SN unIniine Builin i (vnvw)
U3t guileu Masiadinea $1in @vnow)
uTem ladeu towde (Insuaud) rrin
SN unIniine Builin i (mnvw)

Certificate in Executive Development, Faculty of Commerce and Accountancy,

Chulalongkorn University

Certificate in Director Accreditation Program (DAP) Class of 2005

2016 — Present Director and Chief Advisor of Executive Committee

Union Petrochemical Plc.
2010 - Present Director Gratitude Infinite Plc.

1981 - 2015 Managing Director Union Petrochemical Plc.
Managing Director Lion Asia (Thailand) Co.,Ltd.
2005 - 2010 Managing Directo Gratitude Infinite Plc.
A
9
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“angns Director Accreditation Program (DAP)Us¥d1U 2548

w.e. 2559 - YAt nssunisuarseslseanunuinm

AMENITUNITUINIS UTEN UnIndina duildn e ()
we. 2553 - Yt nssums U guileu Bunsls i nww)
WA, 2524 - 2558 SO4NTIUNITHIANT U3 guileu Tnsiedinea $1in @vnaw)

N33UNN3 u3en ladeu 1o (Inuaud) Irin

Mrs. Kanjana Suwannapasri
Age 74 years

Director

Ph.D. in Social Science, Mahachulalongkornrajavidyalaya University
Honorary Degree in Buddhism,Faculty of Social Science. ,
Mahachulalongkornrajavidyalaya University

Certificate in  Director Accreditation Program (DAP) Class of 2005

2016 — Present Director and Vice Chief Advisor of Executive Committee
Union Petrochemical Plc.

2010 - Present Director Gratitude Infinite Plc.

1981 - 2015 Deputy Managing Director Union Petrochemical Plc.
Director Lion Asia (Thailand) Co.,Ltd.

10
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“Angns Director Accreditation Program (DAP) Juil 78 Used1d 2548

WA 2553 - o nssunng USEN UNINIne Builin 9 (umvw)
we. 2548 - Yagtu  fanenssumsgdams  U3uw eilley Ulesiadiaea 91ie (W)

WA 2536 - 2548 HAnnsTly U3t guilou Ulasiailnea 91in (Wnvw)

Miss Suthida Suwannapasri
Age 46 vyears

Director

MA. In Public Administration, NIDA
Bachelor of Laws, Thammasart University

Certificate in  Director Accreditation Program (DAP) class of 78/2005

2010 - Present  Director Gratitude Infinite Plc.
2005 - Present  Assistant Managing Director Union Petrochemical Plc.
1993 - 2005 General Manager Union Petrochemical Plc.
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USeyeyaln USMNS§3Aa (1ma1m) University of New Haven, USA
USyeyln @113 University of New Haven, USA

a

USQUEUIm3 USMI95509 @1U1N158U U8 esaaudey
U ] U

o

NIUNITOUTY wé’ﬂgm Director Accreditation Program (DAP)
Jufl 42 Uzl 2548

w.A. 2553 - JaqUu nssung UTEN UnIndine Builin e ()
WA, 2548 - Yadu  {AenssunIsHIanTg e gillou Ulnsiadlaea 9110 (W)
W.A. 2545 — 2548 Hann1seedyduasn1siy U3un eilleu Ulesiedlaea 9110 W)

Miss Piyanan Suwannapasri
Age 45 years

Director

MBA in Marketing, University of New Haven, USA

MSc. In Finance, University of New Haven, USA

BBA in Finance, Assumption University

Certificate in Director Accreditation Program (DAP) Class of 42/2005

2010 - Present  Director Gratitude Infinite Plc.
2005 - Present  Assistant Managing Director Union Petrochemical Plc.

2002 - 2005 Accounting and Finance Manager Union Petrochemical Plc.

12
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ﬂ%iyigﬂm @191 E-Business Management University of Surrey U.K
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.. 2557 - JaqUu AIIUANT USEV a713% LaUUDIIMe3 311

.. 2553 - JagUu nITuNNg USEN UnIndine dudn e ()
W.A. 2548 — 2558 AS5UANT U laveu oy (Insuaun) $11n

HYILNTIUNITHINNTS U3em gilleu Ulnsiadlaea 911in W)

o

Y
WA, 2546 — 2548 danniseheiaungsfia  usun giilou Tlesialinea i (i)

Mr. Perapol Suwannapasri
Age 38 vyears

Director

Ph.D. in Social Science, Mahachulalongkornrajavidyalaya University
Honorary Degree in Buddhism,Faculty of Social Science. ,
Mahachulalongkornrajavidyalaya University

MA. In E-Business Management University of Surrey U.K

Bachelor of Business Administration,Assumption University
Certificate in Director Accreditation Program (DAP) Class of 2005

2016 - Present Managing Director Union Petrochemical Plc.
2014 - Present Director Lavish Laboratory Co., Ltd.
2010 - Present Director Gratitude Infinite Plc.
2005 - 2015 Director Lion Asia (Thailand) Co.,Ltd.
Director Ukem Tech Co., Ltd.
Assistant Managing Director Union Petrochemical Plc.

2003 - 2005 Business Development Manager Union Petrochemical Plc.

13
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WA, 2535 - 2536 3AINg U3 Loaldauaunse Ussmalne din

Mr. Vissanu Meeyoo
Age 47 vyears

Director

Ph.D in Chemical Engineering ,University of New South Wales

BSc. in Chemical Technology (1st class, medalist), Chulalongkorn University
2010 - Present Director Gratitude Infinite Plc.

1995 — Present Vice President for Research, Mahanakorn University of Technology

1992 — 1993 Engineer Esso (Thailand) Plc.

14
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Regional Business Manager Diageo Moet Hennessy (Thailand) Ltd.

Group Customer Marketing Manager ~ Diageo Moet Hennessy (Thailand) Ltd.

Product Manager UV Avugaun 91ia
Customer Executive Unilever Best Foods (Thailand)
Department Manager U3 Wunsa Ansndusiales $1in

Mr. Karoon Srivichittranond

Age 39 Years

Director

MBA, in Commerce, University of New South Wales

Bachelor of Business Administration, Assumption University

2010 - Present
2011 - Present

2006 - 2011
2003 - 2006
2003

1998 - 1999

Director Gratitude Infinite Plc.

Regional Business Manager Diageo Moet Hennessy (Thailand) Ltd.
Group Customer Marketing Manager Diageo Moet Hennessy (Thailand) Ltd.
Product Manager Diethelm Co.,Ltd

Customer Executive Unilever Best Foods (Thailand)

Department Manager Central Department Co.,Ltd
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Name
Location

Warehouse location

Type of Business

Business Registration No.

Registered Capital
Paid-up Capital
Telephone

Fax

Home Page

E-mail

Securities Registration
Name

Location

Telephone
Fax
Auditor

Auditor Name

Name

Location

Telephone

Fax

GRATITUDE

TNFINTTE

Gratitude Infinite Public Company Limited

9/8 Moo 5 Salathammasop, Taweewattana,Bangkok 10170

219/12-13, 216/14-15 Moo 6 Nai Khlong Bang Pla Kot, Phra Samut Chedi
District, Samut Prakan 10290

Manufacturing, Sourcing, Developing, and Distributing Chemical Ingredients
0107553000140

454,029,949

302,686,717

(662) 888-6800

(662) 888-7200

www.gratitudeinfinite.co.th

info@gratitudeinfinite.co.th

Thailand Securities Depository Co., Ltd.

93 The Stock Exchange of Thailand Building Rajadapisek Road,
Din Daeng, Bangkok 10400 Thailand

(662) 009-9385

(662) 009-9476

Mrs. Chonlaros Suntiasvarapormn Certified Public Accountant (Thailand) No.4523
Miss Siraporn Ouaanunkun Certified Public Accountant (Thailand) No.3844
Mr. Supachai Phanyawattano Certified Public Accountant (Thailand) No.3930
EY Office Limited

33rd Floor. Lake Rajada Office Complex. 193/136-137 Rajadapisek Road
Klongtoey, Bangkok 10110

(662) 264-0777

(662) 264-0789 to 900
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S’JNE‘H‘VI%J‘W& 729,514,014 695,781,011 729,109,848 691,964,891 593,959,331
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@Wsvilgaln) @Wsvilgaln)

15 182,653,385 216,531,752 182,653,385 216,531,752 188,040,703
16 56,115,650 72,176,499 55,987,867 71,892,669 82,067,530
544,090 321,384 544,090 321,384 409,385

11,773,273 9,758,675 11,773,273 9,758,675 3,198,576

1,914,660 7,170,039 1,904,677 7,153,653 1,753,403

253,001,058 305,958,349 252,863,292 305,658,133 275,469,597

964,768 508,858 964,768 508,858 830,242

17 4,230,730 2,505,349 4,230,730 2,505,349 75,326
20 484214 1,716,765 484,214 1,716,765 -
5,679,712 4,730,972 5,679,712 4,730,972 905,568

258,680,770 310,689,321 258,543,004 310,389,105 276,375,165
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@smlgaln) @sulgaln)
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NuGeunu 22
Nuaanzition
iy 454,029,949 ¥u yadwiuaz 1 11
(31 Funaw 2557: fuaiiny 302,687,292 #u
yamuaz 1 1)
(1 uns1am 2557: Huaniiey 212,333,276 Hu
yamuaz 1 1) 454,029,949 302,687,292 454,029,949 302,687,292 212,333,276
nueenimhenazHszAuyaniudd
Huauly 302,686,717 fu yadwiuaz 11
(31 Funaw 2557: fuaiiny 302,686,633 Hu
yamuaz 1 1)
(1 UnFIAN 2557: Huauiny 212,332,877 u
yamuaz 1 1) 302,686,717 302,686,633 302,686,717 302,686,633 212,332,877
druiuyaiuaniyy 41,650,577 41,650,493 41,650,577 41,650,493 41,650,493
M lsazen
Fadassuds - drseemungrg 18 17,500,000 12,510,000 17,500,000 12,510,000 8,605,996
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dvediofuueuiing 465,980,047 380,388,578 470,566,844 381,575,786 317,584,166
ﬁ'aummé’ﬁdau"léjl?faﬁ"lﬂﬁémmmnﬂmaw?ﬁwdaa 4,853,197 4,703,112 - - -
sIMdIUVBIDORY 470,833,244 385,091,690 470,566,844 381,575,786 317,584,166
saumiiaunazdmvesdoriu 729,514,014 695,781,011 729,109,848 691,964,891 593,959,331
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2558 2557 2558 2557
721,397,261 816,544,797 721,397,261 816,544,797
600,492 580,805 600,492 580,805
24,554,117 4,890,503 24,554,117 4,890,503
6,696,188 4,510,875 6,621,329 4,504,933
753,248,058 826,526,980 753,173,199 826,521,038
577,633,815 675,872,044 576,203,030 675,583,831
16,696 689,567 16,696 689,567
577,650,511 676,561,611 576,219,726 676,273,398
22,738,018 22,809,429 22,174,067 22,767,148
35,424,013 27,575,025 33,094,386 26,415,381
635,812,542 726,946,065 631,488,179 725,455,927
117,435,516 99,580,915 121,685,020 101,065,111
(4,481,255) (4,930,536) (4,481,255) (4,930,536)
112,954,261 94,650,379 117,203,765 96,134,575

(23,653,987)

(19,404,719)

(23,653,987)

(19,404,719)

89,300,274 75,245,660 93,549,778 76,729,856
(4,435,681) 11,909,179 (4,435,681) 11,909,179
887,136 (2,381,836) 887,136 (2,381,836)
(3,548,545) 9,527,343 (3,548,545) 9,527,343
(1,262,929) (2,011,153) (1,262,929) (2,011,153)
252,586 402,231 252,586 402,231
(1,010,343) (1,608,922) (1,010,343) (1,608,922)
84,741,386 83,164,081 88,990,890 84,648,277
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QUMSRUIIY WMsRUAMEHIMs
2558 2557 2558 2557
90,150,189 75,542,648 93,549,778 76,729,856
(849,915) (296,988)
89,300,274 75,245,660
85,591,301 83,461,069 88,990,890 84,648,277
(849,915) (296,988)
84,741,386 83,164,081
0.30 0.25 0.31 0.25
0.24 0.25 0.25 0.25
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(Mae: 1)
QWMSEUTIY UMSRUANIZAIMS
2558 2557 2558 2557
112,954,261 94,650,379 117,203,765 96,134,575
(15,000) - (15,000) -
8,264,022 7,400,450 6,412,349 6,999,476
16,696 689,567 16,696 689,567
(24,554,248) (4,559,154) (24,554,248) (4,559,154)
- (331,349) - (331,349)
(12,020) (23,361) (12,020) (23,361)
4,481,255 4,930,536 4,481,255 4,930,536
(387,561) (477,990) (380,553) (477,990)
(2,781,918) 3,059,783 (2,781,918) 3,059,783
462,452 418,870 462,452 418,870
98,427,939 105,757,731 100,832,778 106,840,953
39,207,507 (60,979,431) 39,207,507 (60,979,431)
3,964,398 (6,109,908) 4,283,784 (6,034,773)
1,750,910 (2,225,791) 2,321,682 (1,626,250)
77,330 504,681 94,880 568,681
(16,678,333) (9,354,267) (16,522,287) (9,638,097)
(5,566,390) 5,416,717 (5,560,006) 5,400,332
121,183,361 33,009,732 124,658,338 34,531,415
(4,170,224) (4,887,409) (4,170,224) (4,887,409)
(21,732,219) (12,990,936) (21,732,219) (12,990,937)
95,280,918 15,131,387 98,755,895 16,653,069
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dmSuilaugaTui 31 Funau 2558

(M78: 1)
QUMSEUTIY uMsuamzioms
2558 2557 2558 2557

NITUTRUTAINNINTTHAINY
éﬁ]qﬂﬂiﬂi’ (17,904,447) (17,535,346) (10,873,619) (14,265,197)
éﬂﬁﬁmmzmmi - (8,285,062) - -
Juaanedmsuaunsng lididiay - (4,281,907) - -
Ruaasuainmssiioglnsal 19,544 39,630 19,544 39,630
ﬂﬂﬂlﬁﬂ%ﬂ 385,641 486,505 378,633 486,505
13uaﬂ§umﬂmsmwﬁuamu%ﬂin - 55,331,349 - 55,331,349
ﬁumuu%ﬂimﬁwﬁ?u - (55,000,000) - (55,000,000)
ﬁuaﬂi”uﬂ1nmssu1m‘3uamu1um‘1’ﬂw§ws’fﬁamm 68,939,930 31,681,075 68,939,930 31,681,075
ﬁumnu“luwﬁmw%”wéﬁﬁammﬁw’ﬁ?u (66,341,882) (49,328,223) (66,341,882) (49,328,223)
Juaaseionsnuluuiinges - - (4,000,000) (19,999,900)
Ruaagnslyliflufanssuamu (14,901,214) (46,891,979) (11,877,394) (51,054,761)
NIZUTRUAADINDINITNIATUIU
L%’mﬁﬂ%”ﬁﬁ?@mﬁxﬁuﬁu (anav) (30,605,831) 24,998,253 (30,605,831) 24,998,253
Frszaumdmiiamindau - (19,275) - (19,275)
eﬁwszﬁuwffﬁumuﬁmuapmh«fa (321,384) (409,467) (321,384) (409,467)
RQuaasunamsl¥aniawluddguandns 168 - 168 -
Auiluwadie - (20,656,657) - (20,656,657)
ﬁuﬁﬂ‘?mmé’ﬁduu‘lﬁlﬁﬂﬁ'lﬁﬁ 31U9AIUANVOIUT HNG0Y 1,000,000 5,000,100 - -
Ruaagnsan A311w) fenssudamidu (29,927,047) 8,912,954 (30,927,047 3,912,854
ﬁuﬁﬂuazsmmsnﬁﬂmﬁnﬁuamﬁu%u(aﬂm) gns 50,452,657 (22,847,638) 55,951,454 (30,488,838)
RQuaauazemaieuwiituaadull 162,017,407 184,865,045 154,376,207 184,865,045
SuaauazsemafisumQuaalasil 212,470,064 162,017,407 210,327,661 154,376,207

Joyanszualuaailamenianin
smsh hilyduaa

Fa Fa
FoFunindnudyn e 1,000,000 - 1,000,000 -
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Type of Business

Business Overview

The companies are the companies engaged in manufacturing, sourcing, developing, and distributing chemical  ingredients

for
+* HPC business : Home care

Personal Care

Cosmetic

% FBS business : Foods
Beverage
Supplement

% TC Business : Traditional Medicine

Conventional Medicine
'*- PC Business : Plastics

Coating

Business Goals

The Company and the Group, focus on building a client base across all sectors. And policy development focused on quality
and innovation of its products. By providing products that meet customer needs. Provide advice and technical assistance to
customers. Taking into account the interests of the customer is important. To build confidence The trust of customers Based

business philosophy, the philosophy is 4.

Defragment
Develop
Dynamic

Dedicate
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Revenue Structure

The company's revenue in 2013 - 2015 can be classified as business operators.

- |
]

GRATITUDE

2013 2014 2015
Customers million percent million percent million percent
baht baht baht

HPC Business 425.32 63.88 595.05 72.87 539.37 74.77
FBS Business 86.28 12.96 46.42 5.69 44.46 6.16
TC Business 48.02 7.21 51.30 6.28 45.28 6.28
PC Business 106.15 15.95 123.77 15.16 92.29 12.79
Total Revenues of Sales 665.77 100.00 816.54 100.00 721.40 100.00

The company’ revenue by segment.
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Summary of Financial Performance
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2013 2014 2015

Type Million Baht % Million Baht % Million Baht %
Total Assets 594.15 100.00 695.78 100.00 729.51 100.00
Total Liabilities 276.47 46.53 310.69 44.65 258.68 35.46
Total Equities 317.68 53.47 385.09 55.35 470.83 64.54
Total Revenue 670.54 - 826.52 - 753.25 -
Net Profit 49.54 7.39 75.54 9.14 90.15 11.97
Earnings Per Share (Baht) 0.23 0.25 0.30

Finance Ratio

Remark: Earnings Per Share is calculated from the total number of shares in each year as follows:

2013: 212,332,877 ordinary shares

2014: 302,686,633 ordinary shares

2015: 302,686,717 ordinary shares

2013 2014 2015
Liquidity Ratios
Current Ratio 1.75 1.72 2.11
Quick Ratio 1.29 1.29 1.60
Cash Ratio 0.27 0.05 0.34
Account Receivable Turnover 4.12 4.05 3.39
Average Collection Period (Day) 87.41 88.91 106.08
Inventory Turnover 4.48 5.32 4.52
Days Sales of Inventory (Days) 80.32 67.64 79.68
Account Payable Turnover 8.30 8.77 9.01
Day Payable Outstanding (Days) 43.36 41.04 39.98
Cash Cycle (Days) 124 116 146
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Finance Ratio

2013 2014 2015

Profitability Ratio
Gross Profit Margin (%) 18.23% 17.14% 19.93%
Operating Profit Margin (%) 9.86% 12.20% 16.28%
Cash Profit Margin (%) 140.33% 20.11% 106.70%
Net Profit Margin (%) 7.39% 9.14% 11.97%
Return On Equity (%) 16.65% 21.50% 21.06%
Efficiency Ratio
Return on Asset (%) 11.90% 15.44% 16.48%
Return on Fixed Asset (%) 62.14% 83.66% 85.93%
Total Asset Turnover 1.22 1.28 1.06
Financial Policy Ratio
Debt to Equity Ratio 0.87 0.81 0.55
Interest Coverage 24.85 8.00 27.54
Dividend Payout (%) 89.47% 130.84% 22.65%

A
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Risk Factors

Risk arising from a change of product cost

Due to the company, we receive customers’ purchase order for 2 — 3 months in advance so as to build trust towards
the customers. This ensures that they will receive products in time and we are able to continuously produce according to the
purchase order. With regards to previous statements, it may affect the product cost to be fluctuated because of 2 reasons.
First, direct product costs which are from chemical and agricultural products. Second, currency rate.

According to these 2 reasons, the company is trying to achieve risk reduction as follows:

1. Regarding the cost of direct products and materials, the company will study the background of each whether
where those come from as well as closely track the demand tendency. Besides, we will exchange information with various
producers in order to get to the clear conclusion.

2. Regarding the currency rate, the company has an explicit policy to reduce risk of currency in terms of USD or
EUR which are the 2 main currencies we always spend on product purchase. We will basically consider the product price
and cost on the date we receive the customers’ purchase order. We will not spend on purchase with those currency exceeding
to our demand. Also, every time we make a purchase, we will do little by little so as to share purchasing cost equally.
Besides, we will closely track the significant information that may have impacts on those 2 currencies including THB.

As of 2014, the company earned THB 0.58 million as a profit from the currency rate. In the following year, 2015,
we earned THB 0.60 million. The reasons of profit and loss from the currency rate of each year derive from THB and USD

currency fluctuations.

Risk from account receivable

At the end of 2014 — 2015, the company had total account receivable of THB 232.10 million and THB 193.03
million respectively; the average collection periods were 88 and 106 days respectively. In December 31, 2015 the company
had total account receivable around 26.46% of total asset. The account receivables who are in trouble of paying debt or
behind the payment over 12 months, we set doubtful accounts for THB 0.18 million. We will consider the tendency of
repayment from each customer or those account receivables who are already impeached. However, due to the fact that the
asset-to-total-asset is high, if we have repayment problems and it becomes bad debts, it may affect the company’s liquidity
and operation.

The considerations of paying-debt period are divided by overall types of customer operations. For instance, the
customer operations of household, body care, and cosmetics products; we will allow 30 — 60 days of credit. However, for
other operations like food and beverage, supplement, and traditional and modern medicines; these products will be permitted
for 30 — 90 days of credit. The consideration policy to grant a credit for customers depends on both business types and

customers’ past records of product order and payment. Marketing and accounting departments will coordinate together for
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revising and considering how long and how much of credit terms they should grant for the customers. This way the company
will be able to adjust consideration for appropriate credit terms and financial amounts to the quality of account receivables
and customers.

The director gives priority to tracking of accrual account receivables by having the accounting department to show
lists of accrual customers and letting them know monthly. In addition, the accountants will audit a balance sheet before
allowing and approving the repayment period. Also, they will set up strict measures for several levels of accrual account
receivables; for instance, contacting, sending a written letter; if it exceeds 90 days of repayment period, we will have the
company’s attorney accused them for repayment as we have done since 2008. Then, we are able to limit the amount of bad
debts. In December 31, 2015, the company had account receivables who had not reached the due date of payment worth
around THB 134.12 million. The amount is divided into 2 types as follows. First, the less-than-3-month accrual account
receivables worth THB 58.64 million derived from the overlap of invoice placement and cheque receive periods. Second, the
3 — 6 months accrual account receivables worth THB 0.24 million, these were former customers who started to be in

financial trouble. However, we have already done legal actions and collected all debts completely in January 26, 2016.

Risk from storage and transportation

Storage

The company has a warehouse for storing over 150 things; each of them are risky that is why we need to store
separately.

1. Temperature-controlled products are what we have to be concerned from the very first steps which are customs
formality, distribution, and collection in the warehouse that is less than 25 degrees; we have already prepared the proper
place.

2. Aged products; most of our products can be kept appropriately over 2 years. However, we have the policy to
control inventories that are aged than 2 years to be reached to customers before expiration.

3. Inflammable products; the products are stored in prompt places. If an emergency occurs, the company will be
ready to solve urgently as we have fire protection system, primary fire extinguishers including educating daily personnel.

If the emergency occurs, the company already has an annual insurance for every warehouse that covers fire,
robbery, and natural disasters; the insurance company will assess from the average value of 6-month inventory including all
asset values. We have total insurance for all warehouses worth around THB 141.50 million.

As of December 31, 2015, the company had a number of inventories worth THB 125.86 million consisting of THB
107.98 million for processed goods, THB 17.71 million for goods in transit, and THB 0.17 million for packages. These
amount deducted from 2014 which had the inventories around THB 129.84 million consisting of THB 101.79 million for

processed goods, THB 27.76 million for goods in transit, and THB 0.29 million for packages.
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Distribution

The company assesses the risk of distribution in 3 issues as follows:

1. Product distribution is not in line with purchase order. The company issues work manual distributed to every
warehouse. The details inside the work manual talking about type, size, and picture of products so as to make staff
understand the actual characteristic of products and reduce the above mistake. Moreover, we prepare supporting documents
specifying name, package, and shipping amount of products for more accurate communication between warehouses and
distributors.

2. Damaged goods in transit. The damage can be occurred in 2 main ways as follows.

- The goods are improperly kept on the truck causing them to move out, or fall off during transition. We have urged
the responsible personnel to check physical condition of the goods prior to transportation.

- The goods are not transported in the right condition. For instance, the temperature-controlled products are shipped
on the truck that does not have temperature control system causing the products to be damaged. In this case, we will take
care of it and inspect responsible employers including the truck whether they are all qualified.

3. Accidents during transportation. Most of company’s products are not dangerous ones. Even though the accidents
occur, it just affect late duration of transportation or product damage itself. We urge for cooperation from shippers to have
product insurance so as to reduce primary risks. Moreover, we have inflammable products we need to closely take care of.
Hence, hiring shippers will be stricter in many aspects of qualification. For instance, they are required to have type 4 of
driving license (for truck drivers carrying inflammable products). Besides, the truck must be in a good condition as well as
the readiness of truck driver on each shipment. The company will urge warehouse staff to assess all 3 aspects, if one cannot
pass the assessment, the shippers must change either one aspect to be ready for transportation immediately.

Nowadays, the company has hired both juristic person and ordinary person for all-type of product shipment. There
are 6 persons hired with considerations of price, quality, punctuality, and manner. In addition, we urge for cooperation from
all shippers to have the insurance for every shipment according to product values including to train and assess the
performance of operator annually. If any of them do not pass the assessment, we will warn and give them time to improve

the shipment in accordance with qualified standard.
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Risk from domestic economic situation

Due to the fact that over 95% of our customers are producers in Thailand and belong to business alliances — HPC
and FBS — meaning that the domestic economy or other determinants such as GDP, inflation rate, employment rate, and
interest rate including state policy and other incentive plans for economy are able to foresee the business tendency. The
tendency of which whether the business will have an opportunity to grow or not. However, the 2 business alliances — HPC
and FBS — are considered to have strong progress in the last 3 years over 7 — 10% continuously. The overall company’s risk
will be closely tracked and assessed from the impact of those determinants compared to business alliances every quarter so

as to operate and expand business thoroughly and efficiently.
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As at December 31, 2015, the company has registered capital is 454,029,949 Baht distributed to 302,686,717 common stocks

with par value at 1.00 Baht per share. Paid Up capital is at 302,686,717 shares.

Shareholder
The Company top 10 major shareholders as of January 31, 2016 which is the book closing date, is described below:
Number of
No. Name of Shareholders Shareholder Ratio (%)
Shares(Shares)

1. Union Petrochemical Plc.” 181,596,466 59.99

2. Suwannapasri Group
2.1 Miss Chatprapha Suwannapasri 2,656,900 0.88
2.2 Mr. Perajed Suwannapasri 2,157,734 0.71
2.3 Mrs. Kanjana Suwannapasri 2,327 0.00
2.4 Miss Suthida Suwannapasri 2,327 0.00
2.5 Miss Piyanan Suwannapasri 2,327 0.00
2.6 Miss Piyada Suwannapasri 2,327 0.00
2.7 Mr. Perapol Suwannapasri 2,327 0.00
Suwannapasri Group have shares totally 4,826,269 1.59
3. Mrs. Kanok-orn Bodinrat 12,600,000 4.16
4. Miss Wananthorn Kitvanitsathien 11,190,000 3.70
5. Miss Kanda SaThanakunphanit 9,313,474 3.08
6. Mr. Suparoj Rojvera 7,701,800 2.54
7. Thai.N.V.D.R Co.,Ltd. 4,713,834 1.56
8. Miss Kodchaporn Cherdchusrisub 2,479,000 0.82
9. Mr. Aekchai Nimpongsuk 2,240,100 0.74
10. Mr. Suthi Luknasuthin 2,000,000 0.66
Other 64,025,774 21.16
Total 302,686,717 100.00
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Remark
/1 - Union Petrochemical Plc. Is listed on the Stock Exchange of Thailand. Import business and distributor of
chemicals. The company's products include solvents (Solvents) which is a commercially available product
(Commodity Solvent) for use as a solvent, which is a component in the manufacture of products in various industries.

The family Suwannapasri Largest shareholder, holding approximately 55 percent of the share capital.

Dividend Payment Policy

Should there is no extra expense for further investment is business expansion and cash flow is adequate, our dividend policy
is based on an annual pay-out ratio of 40% of net income. Dividend pay-out may very as per financial needs of the business
but will be on the ground to provide utmost benefits to the shareholders. The dividend payout recommended by Board of
Directors must be proposed for approval during shareholder’s general meeting. However, Board of Directors is authorized to
approve interim dividend and will report to shareholders in the next meeting.

Summary dividend 4 years

2012 2013 2014 2015
Earnings Per Share * 0.41 0.23 0.25 0.31
Devidend Per Share 0.446 0.208** 0.47281%** 0.07%*x*
Devidend payout per margin 109.32 89.47 130.84 23.92
Remark :
* - Earning per share calcurate from net Margin / common stock at year end (Fully diluted)

** - The extraordinary general shareholders’ meeting No. 1/2013, which held on December 9, 2013 approved of interim dividend
payment for 9-month period of the year 2013 to the shareholders in the ratio of Baht 0.1852 per share. Total of interim dividend
payment is Baht 33,706,390.93 .The interim dividend payment by newly issued ordinary shares to the shareholders in the ratio of six
(6) current shares per one (1) dividend share, not exceeding in total of 30,333,325 shares with par value of Baht 1 each or equivalent to
Baht 0.1667 per share. And the interim dividend payment by cash to the shareholders of Baht 3,373,065.93 or equivalent to Baht
0.0185 per share.

The Annual General Shareholders’ Meeting for the year 2014, which was held on April 25, 2014 approval of dividend payment
the remaining cash dividend amount of Baht 10,616,643.85 or equivalent to Baht 0.05 per share paid to the shareholders
*#**- The extraordinary general shareholders’ meeting No.1/2014, which held on December 12, 2014 approved of interim dividend
payment for 9-month period of the year 2014 by stock dividend and cash dividend to the shareholders. The interim dividend payout
ratio of Baht 0.4728112 per share. Total of interim dividend payment is not exceed Baht 100,393,768.22 The interim dividend
payment is divided to; The stock dividend in the ratio of two point three-five (2.35) current shares per one (1) dividend share, not
exceeding in total of 90,354,415 shares with par value of Baht 1 each or equivalent to Baht 0.4255300 per share. And the cash
dividend amount of Baht 10,039,353.22 or equivalent to Baht 0.0472812 per share.
*#%*- The Board of Directors proposes a dividend for the year 2015 by paying a cash dividend to shareholders of the Company at the

rate of Baht 0.07 per share for the shares issued in the amount of 302,686,717 shares for a total amount of dividends paid.
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21,188,070.19 Baht 23.92, representing a dividend yield of net profit after deduction of legal reserves. The dividend policy is to pay

dividends that are not less than 40 percent as the company intends to keep cash to support its expansion in the future.

Management Structure
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Board of Directors

The Board of Directors of the Company as at December 31, 2015 and consists of a total of 12 persons

No Name Title

1. Mr. Jesadavat Priebjrivat Chairman of Board Director/Independent Director
2. Mr. Khan Akaworawit Chairman of Audit Committee/Independent Director
3. Miss.Dhollakhanis Thengaummnuay Audit Committee/Independent Director

4. Miss Siruswadi Suthiworapunchai Audit Committee/Independent Director

5. Mr. Perajed Suwannapasri Chief Executive Officer/Director

6. Mr. Virat Suwannapasri Director

7. Mrs. Kanjana Suwannapasri Director

8. Miss Suthida Suwannapasri Director

9. Miss Piyanan Suwannapasri Director

10. Mr. Perapol Suwannapasri Director

11. Mr. Karoon Srivijitranon Director

12. Mr. Vissanu Meeyoo Director

Authorized Director

There are 6 authorized directors namely Mr. Virat Suwannapasri, Mrs. Kanjana Suwannapasri, Miss Suthida Suwannapasri,
Miss Piyanan Suwannapasri, Mr. Perajed Suwannapasri and Mr. Perapol Suwannapasri. 2 out of 6 authorized directors can
sign the document with company seal to perform business transaction on behalf of the company, but Mr. Virat Suwannapasri

and Mrs. Kanjana Suwannapasri are not authorized to sign documents together.

Responsibilities of the Board of Directors

1. Care and policies of the company, including policies of the business. Monetary policy Funding Policy Managed funds
The Company's risk management policy.

2. Consider the investment approval by the Budget. The company's investment program and overseeing the project
according to planned.

3. Oversee the operations of the company To be on target or better goals and define solutions to the problems there. To
achieve the goals or more goals.

4. The report provides general information and financial data of the company. To report to shareholders and other

stakeholders or the general public properly. Timely and in accordance with the law.
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5. To acknowledge the critical examination of the Audit Committee. Or the Internal Audit Department The auditors And a
consultant of the Company and is responsible for setting the guidelines for the revision. If the defect was found to be
significant.
6. Reviewing the adequacy and appropriateness. The system of internal control and risk management of the company.
7. The process of creating a high-level executives of the company. In order to replace the continuous (Succession Plan).
8. Appointment of Audit Committee And to approve the authority of the Audit Committee.
9. Appointed board or committee assigned to any one or more persons or other persons to commit any of the Board of
Directors. The delegation of authority such It mandatory Have no authority to approve such person or. Persons who may
have conflict ("A person may have a conflict" shall have the meaning as set out in the announcement of the Securities and
Exchange Commission) the interest or potential conflict of interest in any other company.
Unless the following shall be made only upon approval by the shareholders first. However, the list of persons who may have
a conflict. Stakeholders Or there may be a conflict of interest with the Company or any other company. The member's
interest in the matter. There is no right to vote on the matter.
- The law requires a resolution of the shareholders' meeting.
- The list of stakeholders and within the law. The Securities and Exchange Commission, or the terms of the stock
mentioned must be approved by the shareholders' meeting.
- In addition, the following must be approved by the Board of Directors and the shareholders' meeting by a vote
of not less than three in four of the total votes of the shareholders present at the meeting and entitled to vote. Score
® The sale or transfer of all or a substantial part, to any other person.
® The purchase or acquisition of public companies or private companies by the company.
® The amendment or termination of contracts About the company renting all or part of the delegation
to attend the business management of the company. Or merger with other persons with the purpose of profit and loss.
® [ssuing new shares to pay off the creditors of the company according to the equity.
® Reduction of capital By reducing the number of shares Or reduce the par value.
® [ncreasing or decreasing capital, issuing debentures. The amalgamation or dissolution.

® Other matters according to the law.
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Audit Committee

As at December 31, 2015 the Audit Committee consisted of three persons, the names of the following.

No Name Title

1. Mr. Khan Akaworawit Chairman of Audit Committee/Independent Director
2. Miss.Dhollakhanis Thengaummnuay Audit Committee/Independent Director

3. Miss Siruswadi Suthiworapunchai Audit Committee/Independent Director

Remark : * The Audit Committee has the knowledge and experience to review creditability of the financial reports.

Powers and duties of the Audit Committee

Form Board of Directors conference in 2010 No. 4 held on April 28, 2010 also assigned as follow:
1. To review the Company’s financial reporting process to ensure that it is accurate and adequate
2. To review the Company’s internal control system and internal audit system to ensure that they are suitable and efficient,
to determine and internal audit unit’s independence, as well as to approve the appointment, transfer and dismissal of the chief
of an internal audit unit or any other unit in charge of and internal audit.
3. To review the performance of the Company to ensure compliance with the Securities and Exchange low, regulations of
The Stock Exchange of Thailand or laws relating to the Company’s business.
4. To consider select and a nominate an external auditor of the Company ,Including recommendation of remuneration of the
external auditor and to attend a meeting with the auditor without the presence of the management so least once a year.
5. To review the connected transactions, or the transaction that may lead to conflicts of interests to ensure that they are in
compliance with the laws and regulations of the Stock Exchange of Thailand and are reasonable and for the highest benefit
of the Company.
6. To prepare, and to disclose in the Company’s annual report , and Audit Committee’s report which must be signed by the
Chairman of the Audit Committee and should consist of information as follows

e An opinion on the accuracy, completeness and creditability of the Company’s financial report.

e An opinion on the adequacy of the Company’s internal control system.

e An opinion on the compliance with the law and regulations of The securities and Exchange, and regulations of
the Stock Exchange of Thailand or the laws relating to the Company’s business.

e And opinion on the suitability of and auditor.

e An opinion on the transactions that may lead to conflicts of interests.

e The number of the Audit Committee meeting, and the attendance of such meeting by each committee member.

e An opinion or overview comment received by the Audit Committee from its performance of duties in accordance
with the charter.

e Other transactions which. According to the Audit Committee’s opinion, should be known to the shareholders and

general investors, subject to the scope of duties and responsibilities assigned by the Company’s board of directors.
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7. Acts as the Nomination Committee To consider and recommend the appointment of a person who is qualified to be
elected as Directors. And senior management positions

8. Serving as board remuneration. To determine the format and presentation of the Remuneration of Directors.

9. Acts as a risk management committee. The risk assessment and proposed risk management to the Board of Directors and
/ or management of the company to put into practice.

10. Perform other tasks as assigned by the Board with the approval of the Audit Committee.

Executive Board

As of December 31, 2015, there are 4 members in executive board namely:

No Name Title

1. Mr. Perajed Suwannapasri Chief Executive Board/Director
2. Mr. Perapol Suwannapasri Director

3. Mr. Karoon Srivijitranon Director

4. Mr. Vissanu Meeyoo Director

Powers and duties of the Executive Committee

Form Board of Directors conference in 2010 No. 4 held on April 28, 2010 also assigned as follow:

1. Provide the policy and strategic , management structure in the company's operations requiring consistent and support the
economy and the competition that has announced to the shareholders. Presented to the Board for approval.

2. Provide the business plans and business operations in accordance with the objectives assigned by the Board of Directors.
And have the power to supervise the operations management of a company. According to business policies Business plan
and business strategy, the Board of Directors has approved, under the rules and regulations and the Articles of Association.
To be effective Conditions conducive to business operations

3. Provide the structure, organization and administration. To cover the remuneration policy and welfare. Salary structure And
an overview of the recruitment, training, hiring, appointment, transfer, dismissal of employees.

4. Approval and implementation of various financial transactions involving the Company's normal. To limit the regulatory
authority which approved by the Board of Directors. If exceed that amount to be submitted to the approval of the Board of
Directors.

5. To monitor the implementation of the Company targets. According to the business plan is approved.

6. To consider and approve the procurement. Investments Including the trading company's fixed assets. The committee will
submit to the Board of Directors. If the procurement and from investments including the trading company's fixed assets is

beyond the scope and budget assigned by the Board of Directors.
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7. To consider the profit or loss of the Company and payment of interim dividend for the year. Propose to the Board of

Directors

8. The Board of Directors also voted in favor of the two directors of the board of directors signed. With company seal the

power of attorney of the company. The appointee can do useful work-related activities in behalf of the official.

9. Perform other duties as assigned from time to time.

The delegation of authority above the board of Directors. It does not include the power to approve any transaction that he or

anyone who may have a conflict of interest or a conflict of interest. (In accordance with the Company and by the Office of

the Securities and Exchange Act) with the Company or its subsidiaries. The transaction will be presented to the Board. To

the Board for approval. The executive directors and persons who may have conflicts of interest will not be entitled to vote at

the meeting of the Board of Directors in such.

Executive officer

As of December 31, 2015, there are 6 executive officers as follows:

No Name Title
1. Mr. Perajed Suwannapasri Chief Executive Officer
2. Miss Patcharee Niyompattama Director of Sales & Marketing
3. Miss Wanvadee Hongthong Director of Management Center
4. Miss Patpimon Tangbanjerdsuk Purchasing Manager
5. Miss Wanvadee Hongthong Accounting & Financial Manager
6. Mr.Kanapot Authaiwattana Warehouse & Logistic Manager
7. Mr.Kunchit  Supkun Inventory Manager

Powers and duties of Chief Executive officer

Form Board of Directors conference in 2010 No. 4 held on April 28, 2010 also assigned as follow:

1. Supervise the business operation of the Company and /or manage the company.

2. The action or practice in accordance with the business plan and budget approved by the Board of Directors.

3. Approve and authorize the disbursement approval to purchase products as a normal business transaction. Purchase of

property and property rental. And to approve financial transactions of the Company in the amount of regulations. Regulatory

authority which approved by the Board of Directors.

4. The power to issue an order declaring the regulations to provide for the policy. And the interests of and to maintain

discipline in the organization work.
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5 Authorized to hire, appoint, dismiss the initial wage offer reward or benefit. Raise the salary and bonus , as well as
appointed representative employers in the provident fund of company. And other of the employees .

6. Authorized to represent the company and the presence of outsiders in related and beneficial to the company.

7. Approval of the appointment of advisors. Essential to the operation of the company.

8 The Company is authorized to administer the affairs of the Company in accordance with the rules, policies, procedures,
rules Meeting of Shareholders. And / or the Board of Directors of the Company in all respects.

The delegation of authority to the Chief Executive Officer or to authorize another person to the Chief Executive Officer's
recommendation. Does not include power and / or authority to approve any transaction that he or anyone who may have a
conflict or a conflict of interest (The Articles of Association by the Office of the Securities and Exchange) with the
Company or subsidiaries. The approval of such must be passed on the Board of Directors and /or The Shareholders' Meeting
consideration and approval in accordance with the Articles of Association and laws. Unless approval is characterized by

normal commercial transaction of the company that is going to comply with the Board of Directors has approved .

The Company Secretary

To enhance the knowledge of the Company Secretary. And Corporate Secretary duties effectively. The company secretary of
the company must pass a training course, such as the basic laws and regulations relating to listed companies, general
practitioners Corporate Secretary As well as attending various seminars Organized by the Stock Exchange of Thailand and
the Thai Institute of Directors (IOD).

The Board of Directors on February 22, 2012 the Board of Directors. Has appointed Ms. Pinyadapat Suwanchanavit
(formerly Miss Piyathida Suwanchana) Company Secretary. A competent Through the training course related to the duties of
the Corporate Secretary. The duty to comply with Section 89/15 of the Securities Exchange Act of 1992 and amended by the
Securities and Exchange Act (No. 4) BE 2008, the duties and responsibilities of the Company Secretary are as follows.

1. A center to store important documents.

2. Registration Committee.

3. Meeting of the Board of Directors and shareholders' meetings. Notice of meeting and Conference reports.

4. The resolutions and policies of the Board and shareholders, executives and associated tracking and resolution of such
policies through the President.

5. Care to disclose information and report to the responsible regulatory authorities in accordance.

6. Laws, regulations and policies, disclosure of the company.

7. Contact and communication with shareholders. To acknowledge the rights Shareholders' equity And company news.

8. Providing news and information to directors On issues related to the business of the company. To undertake the duties of
directors.

9. Other matters as assigned by the Board of Directors.
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Remuneration for Board and Committee
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The AGM’2015 on April 21, 2015 approved the remuneration of the Board of Directors totaled less than 1.9 million

baht as detailed below.
Position Chairman of Board
Director
Allowance (Baht / month). 41,000

Chairman of Audit

Committee

21,000

Audit Committee

16,000

Director

8,000

In 2015, the Company had a total of four meetings of the Board and the Compensation Committee are as follows.

Directors' remuneration (Baht)

Number of
Name Position Board of The Audit Total
Attendees
Directors Committee
Mr. Jesadavat Priebjrivat Chairman of Board 4/4 492,000 - 492,000
Director/ Independent
Director
Mr. Khan Akaworawit Chairman of  Audit 3/4 - 252,000 252,000
Committee/ Independent
Director
Miss.DhollakhanisThengaummnuay  Audit Committee/ 3/4 - 192,000 192,000
Independent Director
Miss Siruswadi Suthiworapunchai Audit Committee/ 4/4 - 192,000 192,000
Independent Director
Mr. Perajed Suwannapasri Chief Executive Officer 4/4 96,000 - 96,000
Mr. Virat Suwannapasri Director 4/4 96,000 - 96,000
Mrs. Kanjana Suwannapasri Director - - - -
Miss Suthida Suwannapasri Director 4/4 96,000 - 96,000
Miss Piyanan Suwannapasri Director 4/4 96,000 - 96,000
Mr. Perapol Suwannapasri Director 4/4 96,000 - 96,000
Mr. Karoon Srivijitranon Director 1/4 96,000 - 96,000
Mr. Vissanu Meeyoo Director 3/4 96,000 - 96,000
Total 1,164,000 636,000 1,800,000

Remark:* Ms. Kanchana Suwannapasri not receive allowances from March 2555 onwards, but still serves on the Board of Directors.
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Remuneration for Executives
As at December 31, 2015, the Company's management of 6 persons who served as directors of 1 person who was a
director of another S people, the company has to pay compensation to the management of the company as follows.
2013 2014 2015
Remuneration for
No. of Amount Paid No. of Amount Paid No. of Amount Paid
Executives
Executives (Baht) Executives (Baht) Executives (Baht)
Salary, 6 5,215,248 6 6,075,000 6 7,728,634
Commission and
Bonus*
Other Benefits 6 575,677 6 669,000 6 556,620
(provident fund,
social security
fund and O.T.)
Total 5,790,925 6,744,000 8,285,254

Other remuneration

Other remuneration of Directors

-None-

Other remuneration of Executive

Money fund The company has established a fund to management. The Company contributed in the ratio of 2% -10% of

salary in 2015, the company has contributed to the fund for the six executives a total of 520,500 baht.
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Personnel

As at December 31, 2015 with a staff of 46 people is a permanent staff of 44 employees at the 2 celebrities are as follows.

Number of employees (persons)

Department As at December 31, As at December 31, As at December 31,
2013 2014 2015
Sales & Marketing 16 19 19
Warehouse & Logistics 12 16 12
Accounting and Finance 6 6 7
General Administration 6 6 8
total 40 47 46

Compensation in Cash

The company increased the number of personnel in a warehouse and sales increased. The Company paid a monetary
compensation to non-executive employees, including salaries, commissions, bonus, Provident Fund (Company contributed in

the ratio of 2% -10% of salary) social security fund. And overtime.

Remuneration Paid (Baht)

Type
P 2013 2014 2015
Salary, commission and bonus 11,362,581.78 15,280,462.73 21,968,422.50
Other Benefits Provident Fund, social securities fund and 1,614,379.42 719,687.24 1,476,169.75
O.T. and other fringe benefits
Total 12,976,961.20 16,000,149.97 23,444,592.25

Other compensation
-None-

The Company has prepared a book. employee Handbook Distributed to all employees in the organization. Get to

know the rules and benefits will be offered.
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Labor disputes within three years.

- None-

Policy Development

The company has put continuous effort on human resources development in all levels to develop their personal and
organizational skills, knowledge and abilities to accomplish their task effectively, Human resources development plan can be
divided into 3 levels as follows

1. Management Level : Focus on development on management skills, leadership and vision.

2. Supervisor Level : Develop basic management skill such as coaching skills, team building, cooperation and effective
communication both internally and externally. As well as foster learning on specific fields of work.

3. Operation level: Construct knowledge and expertise on each function, motivate employee to develop themselves

continuously and have good attitudes toward executives and the company.



ANNUAL REPORT 2015

Gratitude Infinite Public Company Limited

CRATITLDE

Stock holdings of directors and management. (Including related persons under Section 258

of the Act. Securities Exchange Act of 1992) in 2015.

Number of shares (shares).
Name / Title January 1, 2015 Changes during the year December 31, 2015
+ Buy more - Sold out
1 Mr. Jesadavat Priebjrivat/ Chairman of Board - - - -
Director/Independent Director
2 Mr. Khan Akaworawit/ Chairman of Audit - - - -
Committee/Independent Director
3 Miss.Dhollakhanis Thengaummnuay/ Audit 550,856 178,891 51,733 678,014
Committee/Independent Director
4 Miss Siruswadi Suthiworapunchai/ Audit - - - -
Committee/Independent Director
5 Mr. Perajed Suwannapasri/ Chief Executive 3,379,064 1,437,897 - 4,816,961
Officer/Director
6  Mr. Virat Suwannapasri/ Director - - - -
7  Mrs. Kanjana Suwannapasri/ Director 2,327 - - 2,327
8 Miss Suthida Suwannapasri/ Director 2,327 - - 2,327
9  Miss Piyanan Suwannapasri/ Director 2,327 - - 2,327
10 Mr. Perapol Suwannapasri/ Director 2,327 - - 2,327
11 Mr. Karoon Srivijitranon/ Director - - - -
12 Mr. Vissanu Meeyoo/ Director - - - -
13 Miss Patcharee Niyompattama/ Director of Sales - - - -
& Marketing
14 Miss Wanvadee Hongthong/ Director of - 10,000 - 10,000
Management Center
15 Miss Patpimon Tangbanjerdsuk/ Purchasing - - - -
Manager
16 Mr.Kanapot Authaiwattana/ Warehouse & - - - -
Logistic Manager
17  Mr.Kunchit  Supkun/ Inventory Manager - - - -
A
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Corporate Governance

Corporate Governance Policy

This policy is an integral part of the company’s value system to operate business and support continuous and
sustainable growth of the company. To ensure that these basic tenets of corporate governance are met, internal control and
internal audit procedure are taken into account. The Board regularly evaluates the effectiveness of internal control system on
yearly basis in order to ensure that the company operates the business in the framework of good corporate governance
mandated by Stock Exchange of Thailand and will be disclosed in annual report as and form 56-1.

The Board of Director regularly reviews and reaffirms that business practices are implemented in the framework of
this policy. In addition, after the company as been registered in Stock Exchange of Thailand, we strictly follow the rules and
regulation imposed by SEC and SET.

Code of Ethics

Code of Ethics for the Board, executive and employee has been defined to ensure that all related parties perform
their duties with honesty and treat all groups of stakeholder equally and fairly. Everyone in the company is committed to
strictly follow this guideline.

Conflict of Interest

The guideline to avoid conflict of interest is on the ground that any business transaction must be performed for the
utmost benefits of the company. The parties involving in any action that may incur conflict of interest should report to the
company about particular action and should not participate in the approval process of such transaction.

The Audit Committee will submit the details on related transactions that may cause conflict of interest to the Board
of Director to find out appropriate solution discreetly. Our business practices are strictly complied with the rules and
regulations mandated by SET to treat the parties that may cause conflict of interest will be submitted to SET as required and
will be disclosed in financial statement, annual report as and form 56-1.

Directors and executives are required to report to stakeholders and the Update are updated every time a change in
the hunt. The report by the stakeholders will be kept at the company secretary. With a copy to the Chairman of the Board and

Chairman of the Audit Committee informed every time.

Board of Director appointed 2 subcommittees which are Audit Committee and Executive Board to direct business
strategy and monitor business performance. The roles and responsibilities of Board of Director, Audit Committee and
Executive Board have been clearly defined and each entity is independent to make decision and express their initiatives and
vision. The details mentioned under Section 8§ management structure.

Audit Committee : There are 3 audit committees who are assigned to review specific issue and report to

Board of Director as required. Following authority and function which mentioned

122



ANNUAL REPORT 2015 | Gratitude Infinite Public Company Limited

GRATITUDE

including internal control by Assist. Prof. Dhollakhanis Thengaummnuay 1 of the 3
members who has knowledge and experience are responsible for reviewing the financial
budget.

Executive Board : There are 4 members in Executive Board who is responsible to facilitate business
performance within the authority assigned by Board of Director Such as authorize in
transactions with financial institutions.

In addition, the person holding the position of Chairman of Board of Director cannot hold the position of Chief
Executive Officer in order to prevent unlimited power of each individual. Board of Director is authorized to screen and elect
the candidate to fill in these positions.

Secretary to Board of Director is responsible to inform and advice Board of Director on the rules and regulation to
be abided, facilitate the work of Board of Director as well as follow up the progress on the issue assigned by Board of

Director.

Election of Directors and senior management.

Nomination of Directors

The selection of individuals to serve as directors of the company. Although not yet appointed a Nominating
Committee (Nominating Committee) The Board of Directors will consider the criteria and procedures for selection. The
Board will consider selection criteria specified by Section 68 of the Companies Act 2535 and the Securities and Exchange
Commission related. It also highlights the experience, knowledge and ability. then the list of nominees to the shareholders
for approval.

In the election of the Board of Directors The general meeting of shareholders shall appoint. The majority of the
rules and procedures as follows.

1. The shareholder has one vote for each share held.

2. A meeting of shareholders to elect directors of those individuals who have been nominated as directors by the
shareholders. The shareholders in the meeting have right to vote for people to be director in Board of Directors. The
shareholder has one vote for each share held in the voting for the person who has been nominated for each director. And the
vote could not be split

3. The person who receives the most to the least votes respectively was elected as a director follow by the number
of directors to be elected at the general meeting of shareholders. In case of a person who has been elected has an equal votes
but exceed the number of positions, the Chairman of the meeting would be act as an arbiter to get the exact amount of the

directors.
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Nomination of Committee / Independent Director.

Board of Directors are an authority appoint the Audit Committees which have not less than 3 persons and
nominated from independent directors. And one of those who have been selected as Audit Committee must be people with
expertise in accounting or finance. When the position is vacant to less than 3 members, the Board of Directors or the

shareholders must be elect the new member within 3 months from the date of the audit committee has fewer than 3 people.

Nomination of The executive level.
The Board of Directors is authorized to appoint the executive level. And those recruited as Chief Executive Officer
has to be capable of management, leadership and has the leadership vision of the organization to carry out the policies of the

business as well.

Overseeing the operations of its subsidiaries.

A subsidiary company to produce nutritional products. The subsidiary regulated by the CEO, the company has sent

individuals to serve as directors of the Company.

1) Las Norwich Laboratories Limited number 2 out of 3 people is 67 percent.

Control of insider information and company secrets.

The Board of Directors has established measures to prevent wrongful use of inside information (Insider Trading) of
the individual concerned. The directors, executive officers and employees of the Group related information. (Including
spouses and minor children of such persons). The penalty was imposed on the disclosure of information. Or bringing the
company to use for their own benefit, then policies to prevent inside information to good use. The company announced on its
website to the management and staff get to know each other.

As well as providing a better understanding of the company's board and management. In previous reports to the
Securities Commission Securities and Exchange Commission (SEC) under Section 59 of the Securities Exchange Act of
1992. As well as to inform and regulations of the SEC and the SET. To its Board of Directors And management as it has
been informed by the authorities on an ongoing basis. The Company The Company also has a policy to disclose or report
stock trading or holding shares of the Company to the Board. And cooperation in informing the Board about trading the
stock at least one day prior to the transaction. The reported purchase or sale of such shares shall include a list of related

persons under Section 258 of the Act. Securities and Exchange Act of 1992.
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The remuneration of the auditor

In 2015, the total remuneration of the auditors (Audit fee) are offered.

1. The audit fee of 450,000 baht, 140,000 baht per quarter financial statements the auditors of subsidiary 140,000
baht, Total 1,010,000 baht. The parties related to the auditor and the audit firm, Miss Siraporn Ouaanunkun, Mr. Supachai
Phanyawattano and Mrs. Chonlaros Suntiasvaraporn of EY Office Limited. The auditor has been approved by the SEC and
not a person or entity related to the company. The auditor then 5 consecutive years.

2. Other remuneration —No-

Code of Best Practices

Code of Best Practices are an integral part of company’s business practices, aiming to enhance business
opportunities, ensure transparency of the business and to increase efficiency of business management. All steps are taken to
ensure maximum profit to shareholders, investors and all relevant parties. The company’s corporate governance initiatives

are based on 5 components:

1) Shareholder Rights

At our company, the right of shareholders is highly concerned and the company will not conduct any activities to
violate or deprive shareholder right and would encourage the shareholders to exercise their rights. The basic right of
shareholders includes the right to buy, sell and transfer stocks, the right to acquire adequate information about company’s
business performance, the right to receive dividends, the right to appoint or to remove Board and committee, the right for
approval on the appointment of independent auditor and the right to attend and vote in shareholders’ general meeting on
important issues such as dividend payout, to determine or revise the company’s regulation or memorandum of Association,
to increase or decrease capital stock as well as approval on other special occasions

Apart from aforementioned basic rights, the companies also encourage and facilitate the shareholders to exercise
their right by:

e Holding annual shareholders’ general meeting within 4 months after the end of fiscal year. The invitation to the
meeting, meeting agenda together with additional information on business performance will be sent to the shareholders 7
days or 14 days By the standards of the office. Sec., Or SET. Notices will be published in the newspaper for 3 consecutive
days prior to the meeting date at least 3 days. On the agenda will be discussed and objective reasons. Including the opinion of
the committee composed.

e Uploading additional information relevant to meeting agenda in company’s website and informing the
shareholders on the right to attend the meeting as well as the right to vote.

e In case shareholders are not able to attend the meeting, they may appoint proxies to vote for their shares by

signing in the letter of authorization attached to meeting invitation.
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e Before general meeting, shareholders can send comment, suggestion or inquiry to company via email address
of company’s Investment Relation Dept, or Secretary to Board of Director.

e During the meeting, shareholders can comment, suggest and make inquiries to the Board and Committee to
ensure that the shareholders have been given substantial information prior to making an approval on any issue. Experts or
specialists on each working field are assigned by Board of Director to answer the question and provide information to
shareholders as required.

e All Board of Direct will participate in the meeting and the shareholders are welcome to ask for information and

details concerning company’s business performance.

2) Equal Treatment to Shareholders

The company is committed to establish equality among all groups of shareholders- consisting of executive
shareholders, non-executive shareholders, foreign shareholders and minority shareholders by following procedure.

e Treat and facilitate all shareholders equally. No action shall be conducted to limit, violate or deprive
shareholder rights.

e Define that voting rights are equal to number of shares held. One share is equivalent to one vote.

e Assign independent directors to take care of minority shareholders and shareholders can send suggestion or
complaints to independent directors who will find proper solution for each issue. In case of complaints, independent director
will review the matter of fact and find the right remedy for such issue. In case there is suggestion relevant to the benefits of
stakeholders or relevant to business performance, independent director will propose this issue to shareholders’ general

meeting for further review in shareholders’ meeting agenda.

3) Role of Stakeholders

The company is aware of the rights of all stakeholders, neither internal stakeholders namely shareholders,
executives and employees working for the company, nor external stakeholders which are business competitors, business
partners and customers. The company realized that cooperation, openness to comments and good relationship with all
stakeholders are essential to operate business as well as to develop and further expand business. All stakeholders will be
treated equally and fairly. Guidelines for dealing with all groups of stakeholders are as follows.

e Shareholders : The Company is a reliable organization for shareholders to invest their money in the business
aiming to achieve long term business growth in compliance to internal control and audit system.

e Employees : The Company recognizes that all employees are one of the most valuable resources to develop
the organization to grow further. Thus the company always supports all staffs to enhance their potential and work as a team
as well as to create pleasant and safe working environment for employee. All employees are treated equally and fairly
accompanied by appropriate remuneration. The Company allows employees to attend training knowledge in various fields.

Related to the work of self-held internally (In-House Training). Or The training was organized by the organization
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(Outsource Training). The company has a knowledge of policies and practices to combat corruption. Corrupt company. The
Board encourages educating and training employees on environmental issues.

e Business Partners : The company treats partners as a supplier fairly. And equal treatment of partners within
the trade honestly. The principles of contractual obligations and commitments to the terms of trade with suppliers strictly. To
develop business relationships that benefit both parties. The company has a policy of recruiting Selection and evaluation of
suppliers. Registration by suppliers (Vendor List) and followed Update the information regularly.

e Creditor : The Company has treated creditors fairly and equally. The policy on the implementation of a fair
and responsible to the creditors. In particular, the terms of guarantee Equity financing And the event of default. And to
disclose the practice to be aware of.

e Competitors : Treat competitors with ethics in business. According to the rules of the competition. By
avoiding competition with dishonest to destroy competitors. fiPolicies and practices relating to intellectual property rights
are not violated. The Company is in the process of monitoring and evaluation to assess the risk of fraud, corruption.

e Customers : The company is committed to producing quality products. And provide better service to
customers. By trading with customers with honesty and fairness.

e Society : The Company recognizes the importance of maintaining the environment of the surrounding

community.

In addition, the Company has provided a channel for all stakeholders to contact / complaints about potential
problems (Whistle Blowing) with the company directly via email. Directly to the Audit Committee Or send a letter to
Secretary of the Company. Independent directors to conduct an investigation and find the right remedies. Or if a
recommendation that the independent directors have determined that it is important to influence stakeholders as a whole. Or
affect the business of the company. Directors will propose at the next shareholders' meeting to consider and determine the
agenda for the AGM. The company has a policy to protect the whistleblower in the crime.

The guidelines to treat all groups of stakeholder are clearly specified in “Code of Ethics” which is distributed to all

parties including board and committee, executives and employees and this is the mission for everyone in the company.

4) Information Disclosure and Transparency

The company is obliged to make full disclosure of accurate and transparent information concerning business
performance such as financial statement and other related documents in accordance with the regulations form SEC and SET.
Other information that would affect company’s stock values or may impact the decision of investor and stakeholders should
also be disclosed fully.

Full information is disclosed to public through a variety of media under the operation of SET or in company’s
website at http:// www.gratitudeinfinite.co.th. Investor relation Dept. is assigned to communicate and respond to inquiries

from investors, shareholders, analyst and related government officials. For further information, please kindly contact Miss
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Wanvadeet Hongthong or Miss Pinyadapat Suwanchanavit Tel 0-2888-6800 or 0-2888-7200 or at email address:

info@gratitudeinfinite.co.th

5) Responsibilities of Board of Director

Board of Director consists of qualified members who gain expertise, skills and wide range of experiences on
business and management. Board of Director is responsible to set overall business direction and strategic goal, supervise
business performance quarterly and monitor internal control and internal audit system to ensure the utmost benefits to the
company and shareholders. The preparation of the business ethics policy and code of conduct manual for members.
Management and staff Disclosed at the company's headquarters and on its website. Are charged with monitoring compliance
with the policy. By rewarding and punishing those who violate or abuse the policy.

As of December 31.2015, there are 12 members of Board of Director consisting of 4 non-executive directors
abided by the guideline that there should be at least 1 out of 3 independent directors from total members in Board of
Director. This is to ensure balance of power to resolve on business and management issue as well as to monitor the

performance of the executives.

Corporate Social Responsibilities : CSR

Overview Policy
The company has a focus on social responsibility. The Board of Directors and executive of the organization to

emphasize the personnel in the organization to work strictly follow by code of ethics and in the good of the business.

Operation and Report
Company's auditors have reviewed the completeness, adequacy of the implementation process. The internal audit
examined the control system in all processes of the company, asses risk, guide the development and following revised

regularly and the preparation of reports to the Board of Directors.

Corporate Social Responsibilities in process

1. Operation of fairness.

The company has set a policy to treat customers and partners equally and fairly. They also allow customers or
partners have complaints or comments. If you find that any of the defects, the company will receive feedback on how to
improve the performance and implement.

2. The anti-corruption corruption

In business, the Company has an internal controls and internal audit to make sure that The performance of all stages
are complete and accurate. Adhere to the Code of Conduct Prevent corruption that may occur. A monitoring system of

internal control by an independent third party and reported to the Audit Committee at all times. The Board of Directors has
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the intention to take the company to join the anti-corruption NGO corrupt by the year 2016, the Company will file an intent
to participate. And targeted to join such a successful private enterprise by the year 2016 as well.

3. Respect for Human Rights

All members of society have equal rights to live in society. These rights must not violate the rights of other
members of society. The Company respects the rights of the individual, such as freedom of peaceful assembly without
weapons. Freedom of religion Freedom of movement and communication. Leave privileges equally in all positions.
Academic freedom The Company supports the training and knowledge related to the work.

4. Fair Treatment of Workers

The wages are paid at the rate specified by law. A safety device for the employees wear during operation are
provided. And returns to employees who can reach the target, would get the additional wages and appropriate welfare.

5. Responsibilities to Consumers

The Company highly concern on the product. By each lot of each product must have a certificate (COA) to
guarantees to customers that will be used or reproduced accurately.

6. Environmental Care

The Company manage waste disposal by an appropriate method, no chemicals causing a problem in the
community.

7. Community development or social

The company always cooperates with the community and society about taking action follow the applicable laws

and regulations that the firm is also involved in tax payment to the public to be used for developing.

Events of Corporate social responsibility (CSR after process).

The Company recognizes the importance of social responsibility. The activities include social responsibility. Are to
donate to the White Heart project, to resist with drug trafficking, donating money to improve the school in three southern
provinces, to donate to charity activities of local communities and supporting the Buddhist activities.

The Company’s business is import of chemical product that involving with environment. The Company always
consider on providing the customer with environmentally product.

The management of the organization All employees can participate in giving feedback to reduce using of paper,

electricity or fuel to get the complaint to modified for living together happily and tidy.
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Prevention is involved in corruption
The company is committed to operating its business in a transparent manner resist bribery and corruption. This has set as a

policy of the company.

* Do not offer to pay or receive bribes demanded compensation from the other party or the agreement or graft. Other agencies

in all its forms. Whether performed by direct or indirect.
* Do not donation Or pay for the convenience. Or sponsorship of any other person or entity, as a way to pay bribes.

* Do not support money or other benefits. Whether directly or indirectly to political parties. Political group or any person

related to politics. In order to get the benefit of the Company or for the benefit of themselves and their cronies.

In the past, the Company has not been reported or had received complaints about bribery or corrupt.

Internal control and risk management.

Opinion of Board of Directors
The Board of Directors' Meeting No. 1/2559 held on February 24, 2016 by an independent committee of 4
members attended the meeting. The Board has reviewed the Company's internal control system by requesting information
from the management. The conclusion based on the evaluation of internal control systems in different 5 elements.
1. The internal control
2. Risk Assessment
3. Operational Control
4. Information and data communications.
5. Monitoring System
Board of Directors comments that the Company's internal control systems are adequate and appropriate. The
Company has provided adequate personnel to implement the system effectively. To prevent the directors or executive
directors using of assets of the company in wrongful or without power including transactions with persons who may have
conflicts of interest and related party to be sufficient. For another thread, The Board believes that the Company has adequate
internal controls as well.
The auditors of the Company is EY office Company Limited, a review of the quarterly financial statements and
audit for the year ended 2015 give the opinion in the audit report that the Company's internal controls are adequate and

appropriate.
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Opinion of the Audit Committee, which is different from the opinion of the Board of Directors.
The Board of Audit Committee Meeting No. 1/2559 held on February 24, 2016, with the 3 Audit Committee
attended the meeting. The audit committees are jointly assess the adequacy of the internal control systems of the company by
requesting information from the management team. The conclusion is the Company's internal control system is strong

enough and no opinion is different from the opinion of the Board of Directors.

Information officer and head of internal audit and corporate governance practices.

At the Board of Directors on November 12, 2555 at 5/2555 has appointed EL Business Advisory Co., Ltd. to
performing as the internal audit of the Company since October 11, 2555,. And the has assigned Miss. Pornpimon
Songwuttivichai, Managing Director to conduct of the internal audit of the company.

The Audit Committees considered the qualification of EL Business Advisory Co., Ltd and Miss. Pornpimon
Songwuttivichai that are adequate to perform such functions since it is independent and experienced in performing the audit
as well.

However, the consideration and approval of the appointment, removal, transfer the incumbent Head of Internal
Audit of the Company will be approved or not approved by the Board of Directors. The qualification of head of internal audit

attach in appendix 3.

Supervisors of the operation

The Company has not appointed a supervisor of the operation but was assigned to Company secretary shall advise
the rules which the Board of Directors should be identified and done the duty to oversee activities of the Board. Including

control of implementation follow by the resolution of the shareholders' meeting and / or the Board of Directors.
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Related Transaction with Connected Parties

As of December 31, 2015. The company is related transaction with connected parties as below;

(Unit: Thousand Baht)

Transaction with subsidiary

Lavish laboratory Co., Ltd.

Purchases of finished goods
Manufacturing wages.
Tax is due

Transactions with related companies

Union Petrochemical Public Company Limited

Purchases of finished goods

Rental expenses

Transportation expenses

Transportation revenue

Lion Asia (Thailand) Company Limited
Purchases of finished goods

Purchases of fixed assets

Sales of finished goods

Total purchase (Rent, transportation)

Total sale (Income)

Necessity and reasonableness of the transaction.

reasonable, and beneficial to shareholders. The Audit Committee has reviewed the transactions for the year 2015.

price.

The Company has a policy of price and commercial terms with persons who may have a conflict clearly is fair,

201
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3,624

10,217

2014

8,350
480
94

28

3,230

390

12,603
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- Selling and purchasing products with inter-company transaction is normal business and pricing based on market

- Rental of warehouse is necessary and reasonably transaction from the past. The rental fee is relevant to market

price and paid as per term and condition.
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- Trade accounts receivable-related companies is reasonably transaction and in accordance to the terms and
conditions giving to all clients customer.
- Trade accounts payable-related company is sensible transaction and in accordance as general credit team.
- Other account payable-related company is reasonably transaction and in accordance to general condition.
Management Discussion and Analysis :MD&A
Business Performance
2013 2014 2015
Separate Separate Consolidated Separate Consolidated
Million Million Million Million Million
% % % % %
Baht Baht Baht Baht Baht
Sales 665.77 | 99.29% | 816.54 | 98.79% 816.54 98.79% | 721.40 95.78% | 721.40 | 95.77%
Other income 4.77 0.71% 9.98 1.21% 9.98 1.21% 31.77 4.22% 31.85 4.23%
Total revenues 670.54 | 100.00% | 826.52 | 100.00% | 826.52 | 100.00% | 753.17 | 100.00% | 753.25 | 100.00%
Cost of sales 54439 | 81.19% | 676.27 | 81.82% 676.56 81.86% | 576.22 76.51% | 577.65 | 76.69%
Selling expenses 21.49 3.20% 22.77 2.75% 22.81 2.76% 22.17 2.94% 22.74 3.02%
Administrative
16.73 2.50% 18.01 2.18% 18.88 2.28% 23.14 3.07% 24.71 3.28%
expenses
Executive’s
, 7.46 1.11% 8.41 1.02% 8.70 1.05% 9.96 1.32% 10.71 1.42%
remuneration
Other expenses 14.83 2.21% - - - -
Total expenses 604.90 | 90.21% | 725.46 | 87.77% 726.95 87.95% | 631.49 83.84% | 635.81 | 84.41%
Finance cost 3.45 0.51% 4.93 0.60% 4.93 0.60% 4.48 0.59% 4.48 0.59%
Income tax expense 12.66 1.89% 19.40 2.35% 19.40 2.35% 23.65 3.14% 23.65 3.14%
Net profit 49.54 7.39% 76.73 9.28% 75.54% 9.14% 93.55 12.42% | 90.15* | 11.97%

Remark: * Profit attributable to less Non-controlling interests of the subsidiary 0.3 Million Baht in 2014 and 0.85 Million

Baht in 2015

Other income from Gains on exchange, Gains from sales of current and available-for-sale investments and Interest

Other expenses from Loss on exchange, Changes in inventories of raw material and finished goods
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Revenue

The Company generated the revenue of 753.25 Million Baht in 2015, decreased from the revenue earned in 2014
by 8.87% due to the economic downturn resulting in lower sales volume. However, the Company is still able to maintain the
gross profit stably.

For other income in 2015, the Company generated 31.85 Million Baht, increased by 218.82% from the previous
year, resulted from sales of current and available-for-sale investments according to the uncertainty in political problems and
gains on exchange rates from hedge preventive in risk management. As of 2015, the Company gained profit from sales of
current and available-for-sale investments of 27.50 Million Baht, the exchange rate of 0.60 Million Baht, tax income of 0.38

Million Baht, dividend of 0.90 Million Baht, and other income of 2.39 Million Baht.

Cost of Goods Sold
Cost of goods sold in 2015 amounted to 577.65 Million Baht, which was down year on year by 14.62% due the
decrease in oil price and the ability to negotiate for a lower price with foreign suppliers. Since the Company has repaid back

on time, the Company therefore gained more trust from the sellers which made it easier for the Company to negotiate.

Selling and Administrative Expenses

Sales operation cost in 2015 amounted to 22.74 Million Baht, lowered by 0.31% year on year due to the decrease
of the transportation cost regarding the decline in oil price resulting in the lower transportation cost by 14.22% from the year
2014. However, the reason that the total cost of sales operation was decreased only by 0.31% because of a higher number of
human resources aiming to expand the customer base and increase sales volume as well as preparing for the business
expansion in 2015. The Company’s selling and administrative expenses composes of Employee’s salary of 8.85 Million
Baht, Bonuses of 1.52 Million Baht, Commission fee of 3 Million Baht, Transportation cost of 7.18 Million Baht and Other
expenses of 2.19 Million Baht.

Management cost in 2015 amounted to 35.42 Million Baht, which was up from 2014 by 28.43% caused by the
increase of main expenses included as follows:

Employee’s salary and benefit of 5.98 Million Baht, increased by 39.07% from the previous year due to a higher
number of human resources to support the business growth as planned.

Maintenance cost in 2015 amounted to 1.29 Million Baht, risen by 1,072.73% from 2014 due to that in the year
2015, the Company has renovated and repaired the office building as well as constructing more office buildings.

Financial Advisory fee in 2015 amounted to 2 Million Baht, which was up 66.67% year on year due to the increase
of financial information caused from issuing warrants in 2015.

Remuneration cost in 2015 amounted to 10.71 Million Baht, risen from 2014 by 23.10% due to a higher number of
management people and the adjustment of salary and remuneration fee for executives.

Finance cost in 2015 amounted to 4.48 Million Baht, dropped from the previous year by 9.13% due to the
reduction of interest rates of 2015 regarding the new financial policy of Monetary Policy Committee that has announced the
change of interest rates to be 1.5%. Another reason is because of the negotiation with the banks in reducing the Company’s

interest rates as well as the early repayment to lower down the finance cost.
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Corporate income tax in 2015 amounted to 23.65 Million Baht, increased by 21.90% from 2014 due to the increase

of net profit.

Net Profit and Profitability

In 2015, the Company’s net profit (Separate financial statements) amounted to 93.35 Million Baht when compared
to the previous year’s net profit (Separate financial statements) of 76.73 Million Baht, it was increased by 16.82 Million Baht
(+21.92%). However, considering from the consolidated financial statement in 2015 of the Company and its subsidiaries,
both earned net profit of 89.30 Million Baht, and when compared with the year 2014 that generated 75.25 Million Baht, their
net profit has increased by 14.05 Million Baht (+18.67%). The main cause of this increasing occurs from the increase of
gross profit margin resulting from the lower cost of goods sold, the customer base expansion, profit from new products, and

profit for exchange rates.

Key Financial Ratios

In the year 2015, the Company has gross profit margin of 19.93% increased by 17.14% from the year 2014 due to
the lower cost of goods sold related to the decrease in oil price and improved relationship with foreign suppliers resulted
from on-time repayment. The Company is therefore able to negotiate for a lower price. Furthermore, as the sales and finance
team, has been closely monitored on the exchange rates, the sales team could estimate the cost in advance and was able to set
up the selling price in order for maintaining the gross profit margin efficiently.

Return on Asset in 2015 amounted to 16.48%, increased from 2014 by 15.44% due to EBIT that has risen by
17.93% resulting from the lower cost of goods sold and the efficiency in managing selling and administrative expenses.

Return on Equity in 2015 has dropped from 21.50% to 21.06% year on year because of the increase in shareholding

proportion of 85.59%.
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2013 2014 2015
Separate Separate Consolidated Separate Consolidated
Million % Million % Million % Million % Million %
Baht Baht Baht Baht Baht

Cash and cash equivalents 184.87 31.12% | 15438 | 22.31% | 162.02 | 23.29% | 210.33 | 28.85% | 212.47 | 29.12%
Trade account receivable-

171.24 28.82% 232.10 33.54% 232.10 33.36% 193.03 26.47% 193.03 26.46%
net
Inventories 124.42 20.94% 129.76 18.75% 129.84 18.66% 125.46 17.21% 125.86 17.25%
Other current assets 1.28 0.22% 2.82 0.41% 3.42 0.49% 0.51 0.07% 1.68 0.24%
Available-for-sale
) 21.63 3.64% 55.74 8.06% 55.74 8.01% 73.26 10.05% 73.26 10.04%
nvestments
Investment in subsidiary

- - 20.00 2.89% - - 24.00 3.29% - -
company
Property, Plant and
Eou 89.56 15.07% 96.69 13.97% 108.01 15.52% 102.14 14.01% 119.07 16.32%
quipment
Intangible assets 0.00 0.00% - - 4.11 0.59% - - 3.68 0.50%
Other non-current assets 1.15 0.19% 0.47 0.07% 0.54 0.08% 0.38 0.05% 0.46 0.07%
Total assets 594.15 100.00% | 691.96 100.00% | 695.78 | 100.00% | 729.11 100.00% | 729.51 100.00%
Short-term loans from
. sttt 188.04 31.65% 216.53 31.29% 216.53 31.12% 182.65 25.05% 182.65 25.04%
1nancial stitution
Trade and other payables 82.07 13.81% | 71.89 10.39% | 72.18 | 10.37% | 55.99 7.68% 56.12 7.69%
Other liabilities 6.36 1.07% 21.96 3.18% 21.98 3.16% 19.90 2.73% 19.91 2.73%
Total liabilities 276.47 46.53% 310.38 44.86% 310.69 44.65% 258.54 35.46% 258.68 35.46%
Total shareholders’ equity 317.68 53.47% | 381.58 | 55.14% | 385.09 | 55.35% | 470.57 | 64.54% | 470.83 | 64.54%
Total liabilities and
R ) 594.15 100.00% | 691.96 100.00% | 695.78 | 100.00% | 729.11 100.00% | 729.51 100.00%
shareholders’ equity
Total Assets

The Company’s total assets as of 2015 amounted to 728.51 Million Baht, which was up 33.73 Million Baht
(4.85%) year on year. The Company’s total assets comprise of 73.07% of current assets and 26.93% of non-current assets.
The increasing in total assets occurred because of the higher amount of cash that was increased by 31.14% year on year and

the increased amount of Property, Plant and Equipment of 10.24% from constructing additional office buildings, purchasing

more transportation vehicles to support the increased number of sales and administrative workers.
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Total Liabilities

The Company’s total liabilities as of 2015 amounted to 258.68 Million Baht, reduced by 52.01 Million Baht from
the previous year (-16.74%). The Company’s liabilities consist of 34.68% of current liabilities and 0.78% of non-current
liabilities. Current liabilities of the Company include of short-term loans from financial institutions and trade and other
payables in which the amount is lower than the previous year due to early repayments purposing to reduce down the finance
cost. The Company’s non-current liabilities comprise of the long-term employee’s benefit and deferred income tax.

The Shareholders’ Equity

The Company’s equity as of 2015 amounted to 465.98 Million Baht, increased from 2014 by 85.59 Million Baht,

which was up 22.50% year on year resulting from the continuous increase in retained earnings.

Cash Flow Statements

2014 2015
2013 (Consolidated) (Consolidated)
Million Baht Million Baht Million Baht
Profit before tax 62.20 94.65 112.95
Net cash flows from (used in) operating
69.52 15.13 95.28
activities
Net cash flows from (used in) investing
(24.56) (46.89) (14.90)
activities
Net cash flows from (used in) financing
(4.70) 8.91 (29.93)
activities
Net cash flow 40.26 (22.85) 50.45
Cash and Cash equivalents at end of year 184.87 162.02 212.47

Remark: Cash flow statements only show the summary

Cash Flow

In 2015, the Company has net cash flows from operating activities of 95.28 Million Baht, increased from 2014 by
80.15 Million Baht (+529.74%) due to the lessening amount of account receivable and inventory of 43.17 Million Baht as
the Company has tightened by shortening the credit period for new customers, including also the management of inventory
that is more efficient.

The Company’s net cash flows from investing activities in 2015 amounted to 14.90 Million Baht due to the
increased expenses of 17.90 Million Baht on office equipment and constructing additional office buildings and for net cash
flows from financing activities of 29.93 Million Baht and the main cause was because of the decreasing in account payable
of 30.61 Million Baht as the Company has made some part of early repayments.

The aforementioned net cash flows of the Company resulted in the remaining cash balance and bank’s deposit of

212.47 Million Baht
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Gratitude Infinite Public Company Limited
and its subsidiary

Report and consolidated financial statements
31 December 2015
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Independent Auditor’s Report
To the Shareholders of Gratitude Infinite Public Company Limited

I have audited the accompanying consolidated financial statements of Gratitude Infinite Public
Company Limited and its subsidiary, which comprise the consolidated statement of financial
position as at 31 December 2015, and the related consolidated statements of comprehensive
income, changes in shareholders’ equity and cash flows for the year then ended, and a summary
of significant accounting policies and other explanatory information, and have also audited the
separate financial statements of Gratitude Infinite Public Company Limited for the same period.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with Thai Financial Reporting Standards, and for such internal control
as management determines is necessary to enable the preparation of financial statements that

are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility

My responsibility is to express an opinion on these financial statements based on my audit.
| conducted my audit in accordance with Thai Standards on Auditing. Those standards require
that | comply with ethical requirements and plan and perform the audit to obtain reasonable

assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor's
judgement, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity's preparation and fair presentation of the financial
statements in order to design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the entity's internal control.

An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as evaluating the overall

presentation of the financial statements.
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| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis

for my audit opinion.

Opinion

In my opinion, the financial statements referred to above present fairly, in all material respects,
the financial position of Gratitude Infinite Public Company Limited and its subsidiary and of
Gratitude Infinite Public Company Limited as at 31 December 2015, and their financial
performance and cash flows for the year then ended, in accordance with Thai Financial

Reporting Standards.

Emphasis of matters

| draw attention to Note 4 to the financial statements regarding the change in accounting policy
regarding the measurement of land. The Company has restated the consolidated and separate
financial statements for the year ended 31 December 2014, presented herein as comparative
information, to reflect the adjustments resulting from such change. The Company has also
presented the separate statement of financial position as at 1 January 2014 as comparative
information, using this accounting policy. My opinion is not qualified in respect of this matter.

Ed

L/ @ n/

Chonlaros Suntiasvaraporn
Certified Public Accountant (Thailand) No. 4523

EY Office Limited
Bangkok: 24 February 2016
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Gratitude Infinite Public Company Limited and its subsidiary

Statement of financial position

Assets

Current assets

Cash and cash equivalents
Trade receivables

Inventories

Other current assets

Total current assets
Non-current assets
Available-for-sale investments
Investment in subsidiary company
Property, plant and equipment
Intangible assets

Deferred tax assets

Other non-current assets
Total non-current assets

Total assets

Note

10

11
12
13
14
20

Consolidated financial statements

CRATITLDE

(Unit: Baht)

Separate financial statements

31 December 2015 31 December 2014

31 December 2015 31 December 2014

1 January 2014

(Restated) (Restated)
212,470,064 162,017,407 210,327,661 154,376,207 184,865,045
193,030,701 232,096,342 193,030,701 232,096,342 171,244,514
125,856,815 129,837,909 125,462,294 129,762,774 124,417,568
1,676,167 3,425,177 505,873 2,825,635 1,283,269
533,033,747 527,376,835 529,326,529 519,060,958 481,810,396
73,264,000 55,743,480 73,264,000 55,743,480 21,628,000
- - 23,999,900 19,999,900 -
119,074,856 108,013,764 102,141,998 96,688,252 89,438,799
3,682,440 4,110,631 - - -
- - - - 41,153
458,971 536,301 377,421 472,301 1,040,983
196,480,267 168,404,176 199,783,319 172,903,933 112,148,935
729,514,014 695,781,011 729,109,848 691,964,891 593,959,331

The accompanying notes are an integral part of the financial statements.
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Gratitude Infinite Public Company Limited and its subsidiary

Statement of financial position (continued)

Liabilities and shareholders' equity

Current liabilities

Trust receipts

Trade and other payables

Current portion of liabilities under hire purchase agreements

Income tax payable

Other current liabilities

Total current liabilities

Non-current liabilities

Liabilities under hire purchase agreement - net
of current portion

Provision for long-term employee benefits

Deferred tax liabilities

Total non-current liabilities

Total liabilities

Consolidated financial statements

CRATITLDE

(Unit: Baht)

Separate financial statements

Note 31 December 2015 31 December 2014

31 December 2015 31 December 2014

1 January 2014

(Restated) (Restated)
15 182,653,385 216,531,752 182,653,385 216,531,752 188,040,703
16 56,115,650 72,176,499 55,987,867 71,892,669 82,067,530
544,090 321,384 544,090 321,384 409,385
11,773,273 9,758,675 11,773,273 9,758,675 3,198,576
1,914,660 7,170,039 1,904,677 7,153,653 1,753,403
253,001,058 305,958,349 252,863,292 305,658,133 275,469,597
964,768 508,858 964,768 508,858 830,242
17 4,230,730 2,505,349 4,230,730 2,505,349 75,326
20 484,214 1,716,765 484,214 1,716,765 -
5,679,712 4,730,972 5,679,712 4,730,972 905,568
258,680,770 310,689,321 258,543,004 310,389,105 276,375,165

The accompanying notes are an integral part of the financial statements.
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Gratitude Infinite Public Company Limited and its subsidiary
Statement of financial position (continued)
(Unit: Baht)

Consolidated financial statements Separate financial statements

Note 31 December 2015 31 December 2014 31 December 2015 31 December 2014 1 January 2014

(Restated) (Restated)
Shareholders’ equity
Share capital 22
Registered
454,029,949 ordinary shares of Baht 1 each
(31 December 2014: 302,687,292 ordinary shares
of Baht 1 each)
(1 January 2014: 212,333,276 ordinary shares
of Baht 1 each) 454,029,949 302,687,292 454,029,949 302,687,292 212,333,276
Issued and fully paid up
302,686,717 ordinary shares of Baht 1 each
(31 December 2014: 302,686,633 ordinary shares
of Baht 1 each)
(1 January 2014: 212,332,877 ordinary shares
of Baht 1 each) 302,686,717 302,686,633 302,686,717 302,686,633 212,332,877
Share premium 41,650,577 41,650,493 41,650,577 41,650,493 41,650,493
Retained earnings
Appropriated - statutory reserve 18 17,500,000 12,510,000 17,500,000 12,510,000 8,605,996
Unappropriated 97,887,684 13,737,838 102,474,481 14,925,046 54,718,529
Other components of shareholders' equity 6,255,069 9,803,614 6,255,069 9,803,614 276,271
Equity attributable to owners of the Company 465,980,047 380,388,578 470,566,844 381,575,786 317,584,166
Non-controlling interests of the subsidiary 4,853,197 4,703,112 - - -
Total shareholders' equity 470,833,244 385,091,690 470,566,844 381,575,786 317,584,166
Total liabilities and shareholders' equity 729,514,014 695,781,011 729,109,848 691,964,891 593,959,331

The accompanying notes are an integral part of the financial statements.
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Gratitude Infinite Public Company Limited and its subsidiary
Statement of comprehensive income

For the year ended 31 December 2015

Profit or loss:

Revenues

Sales

Other income
Gains on exchange
Gains from sales of current and available-for-sale investments
Others

Total revenues

Expenses

Cost of sales

Reduction of cost of inventories to net realisable value

Selling expenses

Administrative expenses

Total expenses

Profit before finance cost and income tax expense

Finance cost

Profit before income tax expense

Income tax expense 20

Profit for the year

Other comprehensive income:
Other comprehensive income to be reclassified
to profit or loss in subsequent periods:
Gain (loss) on change in value of
available-for-sale investments
Less: Income tax effect
Other comprehensive income to be reclassified to profit or

loss in subsequent periods - net of income tax

Other comprehensive income not to be reclassified
to profit or loss in subsequent periods
Actuarial loss
Less: Income tax effect
Other comprehensive income not to be reclassified to profit or

loss in subsequent periods - net of income tax

Other comprehensive income for the year

The accompanying notes are an integral part of the financial statements.

Consolidated financial statements

CRATITLITH

(Unit: Baht)

Separate financial statements

2015 2014 2015 2014

721,397,261 816,544,797 721,397,261 816,544,797
600,492 580,805 600,492 580,805
24,554,117 4,890,503 24,554,117 4,890,503
6,696,188 4,510,875 6,621,329 4,504,933
753,248,058 826,526,980 753,173,199 826,521,038
577,633,815 675,872,044 576,203,030 675,583,831
16,696 689,567 16,696 689,567
577,650,511 676,561,611 576,219,726 676,273,398
22,738,018 22,809,429 22,174,067 22,767,148
35,424,013 27,575,025 33,094,386 26,415,381
635,812,542 726,946,065 631,488,179 725,455,927
117,435,516 99,580,915 121,685,020 101,065,111
(4,481,255) (4,930,536) (4,481,255) (4,930,536)
112,954,261 94,650,379 117,203,765 96,134,575

(23,653,987)

(19,404,719)

(23,653,987)

(19,404,719)

89,300,274 75,245,660 93,549,778 76,729,856
(4,435,681) 11,909,179 (4,435,681) 11,909,179
887,136 (2,381,836) 887,136 (2,381,836)
(3,548,545) 9,527,343 (3,548,545) 9,527,343
(1,262,929) (2,011,153) (1,262,929) (2,011,153)
252,586 402,231 252,586 402,231
(1,010,343) (1,608,922) (1,010,343) (1,608,922)
84,741,386 83,164,081 88,990,890 84,648,277




ANNUAL REPORT 2015 | Gratitude Infinite Public Company Limited

CRATITLDE

Gratitude Infinite Public Company Limited and its subsidiary
Statement of comprehensive income (continued)

For the year ended 31 December 2015

(Unit: Baht)
Consolidated financial statements Separate financial statements
Note 2015 2014 2015 2014
Profit attributable to:
Equity holders of the Company 90,150,189 75,542,648 93,549,778 76,729,856
Non-controlling interests of the subsidiary (849,915) (296,988)
89,300,274 75,245,660
Total comprehensive income attributable to:
Equity holders of the Company 85,591,301 83,461,069 88,990,890 84,648,277
Non-controlling interests of the subsidiary (849,915) (296,988)
84,741,386 83,164,081
Earnings per share 23
Basic earnings per share
Profit attributable to equity holders of the Company 0.30 0.25 0.31 0.25
Diluted earnings per share
Profit attributable to equity holders of the Company 0.24 0.25 0.25 0.25

The accompanying notes are an integral part of the financial statements.
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Cash flow statement

For the year ended 31 December 2015

Cash flows from operating activities
Profit before tax
Adjustments to reconcile profit before tax to net cash
provided by (paid from) operating activities:
Reversal allowance for doubtful account
Depreciation and amortisation
Reduction of cost of inventories to net realisable value
Gain on sales of available-for-sale investments
Gain on sales of current investments
Gain on sales of equipment
Interest expenses
Interest income
Unrealised loss on exchange
Provision for long-term employee benefits
Profit from operating activities before changes in
operating assets and liabilities
Operating assets (increase) decrease
Trade receivables
Inventories
Other current assets
Other non-current assets
Operating liabilities increase (decrease)
Trade and other payables
Other current liabilities
Cash flows from operating activities
Cash paid for interest expenses
Cash paid for income tax expense

Net cash flows from operating activities

The accompanying notes are an integral part of the financial statements.

Gratitude Infinite Public Company Limited

Consolidated financial statements

CRATITLDE

(Unit: Baht)

Separate financial statements

2015 2014 2015 2014

112,954,261 94,650,379 117,203,765 96,134,575
(15,000) - (15,000) -
8,264,022 7,400,450 6,412,349 6,999,476
16,696 689,567 16,696 689,567
(24,554,248) (4,559,154) (24,554,248) (4,559,154)
- (331,349) - (331,349)
(12,020) (23,361) (12,020) (23,361)
4,481,255 4,930,536 4,481,255 4,930,536
(387,561) (477,990) (380,553) (477,990)
(2,781,918) 3,059,783 (2,781,918) 3,059,783
462,452 418,870 462,452 418,870
98,427,939 105,757,731 100,832,778 106,840,953
39,207,507 (60,979,431) 39,207,507 (60,979,431)
3,964,398 (6,109,908) 4,283,784 (6,034,773)
1,750,910 (2,225,791) 2,321,682 (1,626,250)
77,330 504,681 94,880 568,681
(16,678,333) (9,354,267) (16,522,287) (9,638,097)
(5,566,390) 5,416,717 (5,560,006) 5,400,332
121,183,361 33,009,732 124,658,338 34,531,415
(4,170,224) (4,887,409) (4,170,224) (4,887,409)

(21,732,219)

(12,990,936)

(21,732,219)

(12,990,937)

95,280,918

15,131,387

98,755,895

16,653,069
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Gratitude Infinite Public Company Limited and its subsidiary
Cash flow statement (continued)

For the year ended 31 December 2015

Cash flows from investing activities

Acquisition of equipment

Acquisition of land and buildings

Cash paid for intangible assets

Proceed from sales of equipment

Interest income

Cash received from sales of current investments
Increase in current invesments

Cash received from sales of available-for-sale investments
Increase in investment in available-for-sale securities
Cash paid for investment in subsidiary

Net cash flows used in investing activities

Cash flows from financing activities

Increase (decrease) in trust receipts

Cash paid for accounts payable - fixed assets
Repayment of liabilities under hire purchase agreement
Proceed from exercised warrants

Dividend paid

Cash received from non-controlling interests of the subsidiary
Net cash flows from (used in) financing activities

Net increase (decrease) in cash and cash equivalents
Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Supplemental cash flows information
Non-cash transactions

Acquisition of assets through hire purchase agreement

The accompanying notes are an integral part of the financial statements.

Consolidated financial statements

CRATITLITH

(Unit: Baht)

Separate financial statements

2015

(17,904,447)

19,544
385,641

68,939,930
(66,341,882)

2014

(17,535,346)
(8,285,062)
(4,281,907)
39,630
486,505
55,331,349

(55,000,000)

31,681,075
(49,328,223)

2015

(10,873,619)

19,544
378,633

68,939,930
(66,341,882)
(4,000,000)

2014

(14,265,197)

39,630
486,505
55,331,349
(55,000,000)
31,681,075
(49,328,223)
(19,999,900)

(14,901,214)

(46,891,979)

(11,877,394)

(51,054,761)

148

-30,605,831 24,998,253 (30,605,831) 24,998,253

- 19,275 - (19,275)

(321,384) -409,467 (321,384) (409,467)

168 - 168 ]

- -20,656,657 - (20,656,657)

1,000,000 5,000,100 - -

(29,927,047) 8,912,954 (30,927,047) 3,912,854

50,452,657 (22,847,638) 55,951,454 (30,488,838)

162,017,407 184,865,045 154,376,207 184,865,045

212,470,064 162,017,407 210,327,661 154,376,207
1,000,000 - 1,000,000 -
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CRATITLITH

Gratitude Infinite Public Company Limited
Notes to financial statements
For the year ended 31 December 2015

1. General information

Gratitude Infinite Public Company Limited (“the Company”) is a public company
incorporated and domiciled in Thailand. Its parent company is Union Petrochemical Public
Company Limited, which was a public company incorporated in Thailand. The Company is
principally engaged in the supply and distribution of chemical products. Its registered office
is located at No.9/8 Moo 5, Salathammasop, Taweewattana district, Bangkok.

2. Basis of preparation

2.1 The financial statements have been prepared in accordance with Thai Financial Reporting
Standards enunciated under the Accounting Professions Act B.E. 2547 and their
presentation has been made in compliance with the stipulations of the Notification of the
Department of Business Development dated 28 September 2011, issued under the
Accounting Act B.E. 2543.

The financial statements in Thai language are the official statutory financial statements of
the Company. The financial statements in English language have been translated from the
Thai language financial statements.

The financial statements have been prepared on a historical cost basis except where
otherwise disclosed in the accounting policies.

2.2 Basis of consolidation

a) The consolidated financial statements include the financial statements of Gratitude
Infinite Public Company Limited (“the Company”) and the following subsidiary
company (“the subsidiary”):

Country of
Company’s name Nature of business  incorporation Shareholding percentage
2015 2014
Percent Percent
Lavish Laboratory Company Limited. Production and Thailand 79.99 79.99
(Formerly known as “Gratitude distribution of
Supplement Company Limited”) supplementary

On 22 July 2014, the Company established a new subsidiary company, Lavish
Laboratory Company Limited. Therefore, the consolidated financial statements for the

year 2014 had been prepared for the first time.
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CRATITLITH

b) The Company is deemed to have control over an investee or subsidiary if it has rights,
or is exposed, to variable returns from its involvement with the investee, and it has the

ability to direct the activities that affect the amount of its returns.

c) The subsidiary is fully consolidated, being the date on which the Company obtains
control, and continue to be consolidated until the date when such control ceases.

d) The financial statements of the subsidiary are prepared using the same significant
accounting policies as the Company.

e) Material balances and transactions between the Company and its subsidiary company
have been eliminated from the consolidated financial statements.

f) Non-controlling interests represent the portion of profit or loss and net assets of the
subsidiary that are not held by the Company and are presented separately in the
consolidated profit or loss and within equity in the consolidated statement of financial
position.

The separate financial statements present investments in subsidiary under the cost method.
New financial reporting standards

Below is a summary of financial reporting standards that became effective in the current
accounting year and those that will become effective in the future.

(a) Financial reporting standards that became effective in the current accounting year

The Company and its subsidiary have adopted the revised (revised 2014) and new
financial reporting standards issued by the Federation of Accounting Professions
which become effective for fiscal years beginning on or after 1 January 2015. These
financial reporting standards were aimed at alignment with the corresponding
International Financial Reporting Standards, with most of the changes directed
towards revision of wording and terminology, and provision of interpretations and
accounting guidance to users of standards. The adoption of these financial reporting
standards does not have any significant impact on the financial statements of the
Company and its subsidiary. However, some of these standards involve changes to
key principles, which are summarised below:

TAS 19 (revised 2014) Employee Benefits

This revised standard requires that the entity recognise actuarial gains and losses
immediately in other comprehensive income while the former standard allowed the
entity to recognise such gains and losses immediately in either profit or loss or other
comprehensive income, or to recognise them gradually in profit or loss.

This revised standard does not have any impact on the financial statements as the
Company and its subsidiary already recognised actuarial gains and losses
immediately in other comprehensive income.

A
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(b)

TFRS 10 Consolidated Financial Statements

TFRS 10 prescribes requirements for the preparation of consolidated financial
statements and replaces the part dealing with consolidated financial statements as
included in TAS 27 Consolidated and Separate Financial Statements. This standard
changes the principles used in considering whether control exists. Under this
standard, an investor is deemed to have control over an investee if it has rights, or is
exposed, to variable returns from its involvement with the investee, and it has the
ability to direct the activities that affect the amount of its returns, even if it holds less
than half of the shares or voting rights. This important change requires the
management to exercise a lot of judgement when reviewing whether the Company
and its subsidiary have control over the investees and determine which entities have

to be included for preparation of the consolidated financial statements.

This standard does not have any impact on the financial statements of the Company

and its subsidiary.
TFRS 12 Disclosure of Interests in Other Entities

This standard stipulates disclosures relating to an entity’s interests in subsidiary, joint
arrangements and associates, including structured entities. This standard therefore

has no financial impact to the financial statements of the Company and its subsidiary.
TFRS 13 Fair Value Measurement

This standard provides guidance on how to measure fair value and stipulates
disclosures related to fair value measurements. Entities are to apply the guidance
under this standard if they are required by other financial reporting standards to
measure their assets or liabilities at fair value. The effect of the change from the

adoption of this standard is to be recognised prospectively.

This standard does not have any significant impact on the financial statements of

the Company and its subsidiary.
Financial reporting standards that will become effective in the future

During the current year, the Federation of Accounting Professions issued a number of
the revised (revised 2015)and new financial reporting standards and accounting
treatment guidance which is effective for fiscal years beginning on or after 1 January
2016. These financial reporting standards were aimed at alignment with the
corresponding International Financial Reporting Standards. The Company’s
management believed that the revised and new financial reporting standards and
accounting treatment guidance will not have any significant impact on the financial

statements when it is applied.

CRATITLITH
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5.2

5.3

CRATITLITH

Change in accounting policy regarding the measurement of land

In the current year, the Company has changed its accounting policy regarding the
measurement of land from a revaluation basis to a cost basis. In this regard, the Company
restated the prior year’s financial statements as though land had originally been valued
using the cost basis. The change has no effect to profit as previously reported. The
cumulative effect of this change in accounting policy has been presented under the heading
of “Cumulative effect of change in accounting policy regarding the measurement of land” in

the statements of changes in shareholders’ equity.

The amounts of adjustments affecting the statements of financial position and the statement

of change in shareholder equity are summarised below.

(Unit: Baht)
Consolidated Separate
financial statements financial statements
31 December 31 December 31 December 31 December 1 January
2015 2014 2015 2014 2014

Statements of financial position

Decrease in land (124,763) (124,763) (124,763) (124,763) (124,763)

Decrease in deferred tax liabilities 24,953 24,953 24,953 24,953 24,953
Statements of changes in shareholders’ equity

Decrease in surplus on revaluation of fixed asset 99,810 99,810 99,810 99,810 99,810

Significant accounting policies
Revenue recognition
Sales of goods

Sales of goods are recognised when the significant risks and rewards of ownership of the
goods have passed to the buyer. Sales are the invoiced value, excluding value added tax,

of goods supplied after deducting discounts and allowances.
Cash and cash equivalents

Cash and cash equivalents consist of cash in hand and at banks, and all highly liquid
investments with an original maturity of three months or less and not subject to withdrawal

restrictions.
Trade and other receivables

Trade accounts receivable are stated at the net realisable value. Allowance for doubtful
accounts is provided for the estimated losses that may be incurred in collection of receivables.

The allowance is generally based on collection experience and analysis of debt aging.

N —
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5.4 Inventories

Finished goods are valued at the lower of cost (first-in, first-out basis) and net realisable

value. Such cost includes all production costs and attributable factory overheads.

Raw materials and packing materials are valued at the lower of cost (first-in, first-out basis)

and net realisable value and are charged to production costs whenever consumed.
5.5 Investments

a) Investments in money market fund, which are classified as cash and cash equivalents,
are stated at fair value. Changes in the fair value of these investments are recorded in
profit or loss.

b) Investments in available-for-sale securities are stated at fair value. Changes in the fair
value of these securities are recorded in other comprehensive income, and will be

recorded in profit or loss when the securities are sold.

c) Investment in subsidiary presented in the separate financial statements is stated at

cost net of allowance for impairment loss (if any).

The fair value of marketable securities is based on the latest bid price of the last working

day of the year. The fair value of unit trusts is determined from their net asset value.
The weighted average method is used for computation of the cost of investments.

In the event the Company reclassifies investments from one type to another, such investments
will be readjusted to their fair value as at the reclassification date.The difference between
the carrying amount of the investments and the fair value on the date of reclassification are
recorded in profit or loss or recorded as other components of shareholders’ equity, depending
on the type of investment that is reclassified.

On disposal of an investment, the difference between net disposal proceeds and the carrying
amount of the investment is recognised in profit or loss.

5.6 Property, plant and equipment/Depreciation

Land is stated at cost. Buildings and equipment are stated at cost less accumulated

depreciation and allowance for loss on impairment of assets (if any).

Depreciation of plant and equipment is calculated by reference to their costs on the

straight-line basis over the following estimated useful lives:

Buildings and building improvements - 20 years
Machinery and equipment - 3-10 years
Furniture and office equipment - 3-5 years
Motor vehicles - 5 years

No depreciation is provided on land and assets under installation.
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5.7 Intangible assets

The intangible assets are carried at cost less accumulated amortisation and impairment

losses (if any).

The intangible assets are the operation licenses. Intangible assets with finite lives are
amortised on a systematic basis over the economic useful life and tested for impairment
whenever there is an indication that the intangible assets may be impaired. The
amortisation period and the amortisation method of such intangible assets are reviewed at

least at each financial year end. The amortisation expense is charged to profit or loss.
A summary of the intangible assets with finite useful lives is as follows:
Useful lives
Operation licenses 10 years
5.8 Related party transactions

Related parties comprise enterprises and individuals that control, or are controlled by, the
Company, whether directly or indirectly, or which are under common control with the

Company.

They also include associated companies and individuals which directly or indirectly own a
voting interest in the Company that gives them significant influence over the Company, key
management personnel, directors, and officers with authority in the planning and direction

of the Company’s operations.
5.9 Long-term leases

Leases of motor vehicle which transfer substantially all the risks and rewards of ownership
are classified as finance leases. Finance leases are capitalised at the lower of the fair
value of the leased motor vehicle and the present value of the minimum lease payments.
The outstanding rental obligations, net of finance charges, are included in long-term
payables, while the interest element is charged to profit or loss over the lease period. The
motor vehicle acquired under finance leases is depreciated over the useful life of the motor

vehicle.

Leases of building and motor vehicles which do not transfer substantially all the risks and
rewards of ownership are classified as operating leases. Operating lease payments are

recognised as an expense in profit or loss on a straight line basis over the lease term.
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5.10 Foreign currencies

The consolidated and separate financial statements are presented in Baht, which is also
the Company’s functional currency. Items of each entity included in the consolidated

financial statements are measured using the functional currency of that entity.

Transactions in foreign currencies are translated into Baht at the exchange rate ruling at the
date of the transaction. Monetary assets and liabilities denominated in foreign currencies are

translated into Baht at the exchange rate ruling at the end of reporting period.
Gains and losses on exchange are included in determining income.
5.11 Impairment of assets

At the end of each reporting period, the Company and its subsidiary perform impairment
reviews in respect of the property, plant and equipment and other intangible assets
whenever events or changes in circumstances indicate that an asset may be impaired. An
impairment loss is recognised when the recoverable amount of an asset, which is the
higher of the asset’s fair value less costs to sell and its value in use, is less than the

carrying amount.

An impairment loss is recognised in profit or loss.
5.12 Employee benefits

Short-term employee benefits

Salaries, wages, bonuses and contributions to the social security fund are recognised as

expenses when incurred.
Post-employment benefits
Defined contribution plans

The Company and its employees have jointly established a provident fund. The fund is monthly
contributed by employees and by the Company. The fund’s assets are held in a separate trust

fund and the Company’s contributions are recognised as expenses when incurred.
Defined benefit plans

The Company has obligations in respect of the severance payments. It must make to
employees upon retirement under labor law. The Company treats these severance

payment obligations as a defined benefit plan.
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The obligation under the defined benefit plan is determined by a professionally qualified

independent actuary based on actuarial techniques, using the projected unit credit method.

Actuarial gains and losses arising from post-employment benefits are recognised immediately

in other comprehensive income.
5.13 Provisions

Provisions are recognised when the Company and its subsidiary have a present obligation as
a result of a past event, it is probable that an outflow of resources embodying economic
benefits will be required to settle the obligation, and a reliable estimate can be made of the

amount of the obligation.
5.14 Income tax

Income tax expense represents the sum of corporate income tax currently payable and

deferred tax.
Current tax

Current income tax is provided in the accounts at the amount expected to be paid to the

taxation authorities, based on taxable profits determined in accordance with tax legislation.
Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of assets
and liabilities and their carrying amounts at the end of each reporting period, using the tax

rates enacted at the end of the reporting period.

The Company and its subsidiary recognise deferred tax liabilities for all taxable temporary
differences while they recognise deferred tax assets for all deductible temporary differences to
the extent that it is probable that future taxable profit will be available against which such

deductible temporary differences can be utilised.

At each reporting date, the Company and its subsidiary review and reduce the carrying
amount of deferred tax assets to the extent that it is no longer probable that sufficient taxable

profit will be available to allow all or part of the deferred tax asset to be utilised.

The Company and its subsidiary record deferred tax directly to shareholders' equity if the tax

relates to items that are recorded directly to shareholders' equity.

158



ANNUAL REPORT 2015 | Gratitude Infinite Public Company Limited

CRATITLITH

5.15 Fair value measurement

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between buyer and seller (market participants) at the measurement date.
The Company and its subsidiary apply a quoted market price in an active market to measure
their assets and liabilities that are required to be measured at fair value by relevant financial
reporting standards. Except in case of no active market of an identical asset or liability or
when a quoted market price is not available, the Company and its subsidiary measure fair
value using valuation technique that are appropriate in the circumstances and maximises the
use of relevant observable inputs related to assets and liabilities that are required to be

measured at fair value.

All assets and liabilities for which fair value is measured or disclosed in the financial
statements are categorised within the fair value hierarchy into three levels based on

categorise of input to be used in fair value measurement as follows:

Level 1 - Use of quoted market prices in an observable active market for such assets or
liabilities
Level 2 - Use of other observable inputs for such assets or liabilities, whether directly or

indirectly

Level 3 - Use of unobservable inputs such as estimates of future cash flows

At the end of each reporting period, the Company and its subsidiary determine whether
transfers have occurred between levels within the fair value hierarchy for assets and
liabilities held at the end of the reporting period that are measured at fair value on a

recurring basis.
6. Significant accounting judgements and estimates

The preparation of financial statements in conformity with financial reporting standards at
times requires management to make subjective judgements and estimates regarding
matters that are inherently uncertain. These judgements and estimates affect reported
amounts and disclosures; and actual results could differ from these estimates. Significant

judgements and estimates are as follows:
Property plant and equipment / Depreciation

In determining depreciation of plant and equipment, the management is required to make
estimates of the useful lives and residual values of the plant and equipment and to review

estimate useful lives and residual values when there are any changes.
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Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on actuarial techniques.
Such determination is made based on various assumptions, including discount rate, future

salary increase rate, mortality rate and staff turnover rate.
7. Related party transactions

During the years, the Company and its subsidiary have significant business transactions
with related parties. Such transactions, which are summarised below, arose in the ordinary
course of business and were concluded on commercial terms and bases agreed upon
between the Company and those related parties.

(Unit: Thousand Baht)

Consolidated Separate

financial statements financial statements

2015 2014 2015 2014 Transfer pricing policy
Transaction with subsidiary
(eliminated from the consolidated

financial statements)
Purchases of finished goods - - 19 59 Similar to market price
Manufacturing service - - 73 - Similar to market price
Transactions with parent company
Purchases of finished goods 5,921 8,350 5,921 8,350 Similar to market price
Rental expenses 480 480 480 480 Contract price
Transportation expenses 96 94 96 94 Contract price
Transportation revenue - 28 - 28 Contract price
Transactions with related companies
Sales of finished goods - 3 - 3 Similar to market price
Purchases of finished goods 3,624 3,231 3,624 3,231 Similar to market price
Purchases of fixed assets - 390 - 390 Similar to market price
N
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As at 31 December 2015 and 2014, the balances of the accounts between the Company
and those related parties are as follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Trade accounts payable - related parties (Note 16)
Subsidiary
Lavish Laboratory Company Limited - - 87 48
Parent company
Union Petrochemical Public Company Limited 1,998 2,173 1,998 2,173
Related company
Lion Asia (Thailand) Company Limited 1,760 171 1,760 171
Total trade accounts payable - related parties 3,758 2,344 3,845 2,392
Amounts due to related parties (Note 16)
Parent company
Union Petrochemical Public Company Limited 40 75 40 75
Directors 543 80 543 80
Total amounts due to related parties 583 155 583 155

Directors and management’s benefits

During the years ended 31 December 2015 and 2014, the Company had employee benefit

expenses of their directors and management as below.

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Short-term employee benefits 8,907 7,029 8,159 6,744
Post-employment benefits 314 290 314 290
Total 9,221 7,319 8,473 7,034
A
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8. Cash and cash equivalents

Cash
Bank deposits

Money market fund - at cost

Add: Unrelated gain an changes in value

of investment
Money market fund - fair value

Total

Consolidated

financial statements

CRATITLITH

(Unit: Thousand Baht)

Separate

financial statements

2015 2014 2015 2014
32 10 26 5
49,037 28,716 46,901 21,080
162,500 132,000 162,500 132,000
901 1,291 901 1,291
163,401 133,291 163,401 133,291
212,470 162,017 210,328 154,376

As at 31 December 2015, bank deposits in saving accounts carried interests between 0.375

and 1.500 percent per annum (2014: between 0.375 and 0.625 percent per annum).

9. Trade receivables

The outstanding balances of trade receivables as at 31 December 2015 and 2014 are

aged, based on due date, as follows:

Consolidated

financial statements

(Unit: Thousand Baht)

Separate

financial statements

2015 2014 2015 2014

Trade accounts receivable - unrelated parties
Not yet due 134,145 148,307 134,145 148,307
Past due

Up to 3 months 58,639 78,915 58,639 78,915

3 - 6 months 247 1,715 247 1,715

6 - 12 months - 3,159 - 3,159

Over 12 months 178 193 178 193
Total 193,209 232,289 193,209 232,289
Less: Allowance for doubtful accounts (178) (193) (178) (193)
Total trade accounts receivable - unrelated parties 193,031 232,096 193,031 232,096

A
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Inventories

Raw materials
Finished goods
Goods in transit
Packing materials
Work in progress
Supplies

Total

Finished goods
Goods in transit
Packing materials

Total

Gratitude Infinite Public Company Limited

CRATITLITH

(Unit: Thousand Baht)

Consolidated financial statements

Reduction of cost

of inventories to

Cost net realisable value Inventories - net
2015 2014 2015 2014 2015 2014
66 63 - - 66 63
108,965 102,703 (989) (972) 107,976 101,731
17,489 27,755 - - 17,489 27,755
221 289 - - 221 289
4 - - - 4 -
101 - - - 101 -
126,846 130,810 (989) (972) 125,857 129,838
(Unit: Thousand Baht)
Separate financial statements
Reduction of cost
of inventories to
Cost net realisable value Inventories - net
2015 2014 2015 2014 2015 2014
108,741 102,691 (989) (972) 107,752 101,719
17,489 27,755 - - 17,489 27,755
221 289 - - 221 289
126,451 130,735 (989) (972) 125,462 129,763

During the current year, the Company reduced cost of inventories by Baht 0.73 million

(2014: Baht 1.08 million), to reflect the net realisable value. This was included in cost of

sales. In addition, the Company reversed the write-down of cost of inventories by Baht 0.71

million (2014: Baht 0.39 million), and reduced the amount of inventories recognised as

expenses during the year.
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11. Available-for-sale investments

(Unit: Thousand Baht)

Consolidated/Separate financial statements

Unrealised gain on

changes in value of

Type of investments Cost investment Carrying amount

2015 2014 2015 2014 2015 2014
Available-for-sale securities 65,445 43,489 7,819 12,254 73,264 55,743
Total 65,445 43,489 7,819 12,254 73,264 55,743

During the year 2015, the Company sold available-for-sale securities with book values
totaling Baht 68.9 million (2014: Baht 31.7 million) and recognised gains (after tax) on the
sales amounting to Baht 19.6 million in profit or loss (2014: Baht 3.7 million). This amount
included gains transferred from gain on revaluation of available-for-sale securities in other

comprehensive income, amounting to Baht 9.7 Million (after tax) (2014: Baht 0.3 million).
12. Investment in subsidiary

Details of investment in subsidiary as presented in separate financial statements are as

follows:
(Unit: Thousand Baht)
Carrying amounts based
Company’s name Paid-up capital Shareholding percentage on cost method
2015 2014 2015 2014 2015 2014
(percent) (percent)
Lavish Laboratory Company Limited
(Formerly known “Gratitude

Supplement Company Limited”) 30,000 25,000 79.99 79.99 23,999 19,999
Total investment in subsidiary 23,999 19,999

On 23 June 2014, the Company’s Board of directors’ meeting had approved the investment
plan for establishment of new subsidiary company, Lavish Laboratory Company Limited,
which has a registered capital of Baht 25 million (250,000 ordinary shares, Baht 100 per
share). The new subsidiary company had been registered on 22 July 2014 and the

Company holds 79.99 percent of its ordinary shares.
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During second quarter of 2015, the Company made the additional investment in subsidiary,

Lavish Laboratory Company Limited (Formerly known “Gratitude Supplement Company

Limited”) amounting to Baht 4 million to maintain the existing shareholding since the

subsidiary increased its registered capital from Baht 25 million (250,000 ordinary shares of
Baht 100 each) to Baht 30 million (300,000 ordinary shares of Baht 100 each).

13. Property, plant and equipment

Cost:
1 January 2014
Additions

Disposals

Transfer in (out)

31 December 2014
Additions

Disposals

Transfer in (out)

31 December 2015
Accumulated depreciation:

1 January 2014

Depreciation for the year
Depreciation on disposals
31 December 2014
Depreciation for the year
Depreciation on disposals
31 December 2015
Allowance for impairment loss:
1 January 2014

31 December 2014

31 December 2015

Net book value:

31 December 2014

31 December 2015

Depreciation for the year

Consolidated financial statements

(Unit: Thousand Baht)

Assets under

Buildings Machinery Furniture, installation
and building and and office Motor and under
Land improvement  equipment equipment vehicles construction Total

47,043 25,003 32,197 4,848 12,397 655 122,143
2,000 5,980 1,899 584 2,468 12,889 25,820
- - (454) (75) - - (529)

- - 655 - - (655) -
49,043 30,983 34,297 5,357 14,865 12,889 147,434
- - 6,422 2,621 3,350 6,511 18,904
- - (497) (45) - - (542)

- 19,205 - 136 - (19,341) -
49,043 50,188 40,222 8,069 18,215 59 165,796
- 6,868 18,002 4,223 3,609 - 32,702

- 1,477 3,289 428 2,034 - 7,228
. - (436) (75) - - (511)

- 8,345 20,855 4,576 5,643 - 39,419

- 1,942 3,297 425 2,171 - 7,835
- - (490) (44) - - (534)

- 10,287 23,662 4,957 7,814 - 46,720

1 - - - - - 1

1 - - - - - 1

1 - - - - - 1
49,042 22,638 13,442 781 9,222 12,889 108,014
49,042 39,901 16,560 3,112 10,401 59 119,075
2014 (Baht 4.3 million included in cost of sales, and the balance in selling and administrative expenses) 7,228
7,835

2015 (Baht 4.5 million included in cost of sales, and the balance in selling and administrative expenses)
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(Unit: Thousand Baht)

Separate financial statements

Assets under

Buildings Machinery Furniture, installation
and building and and office Motor and under
Land improvement  equipment equipment vehicles construction Total
Cost:
1 January 2014 47,043 25,003 32,197 4,848 12,397 655 122,143
Additions - - 1,719 578 2,468 9,500 14,265
Disposals - - (454) (75) - - (529)
Transfer in (out) - - 655 - - (655) -
31 December 2014 47,043 25,003 34,117 5,351 14,865 9,500 135,879
Additions - - 49 2,519 3,350 5,955 11,873
Disposals - - (497) (44) - - (541)
Transfer in (out) - 15,319 - 136 - (15,455) -
31 December 2015 47,043 40,322 33,669 7,962 18,215 - 147,211
Accumulated depreciation:
1 January 2014 - 6,868 18,002 4,223 3,609 - 32,702
Depreciation for the year - 1,250 3,287 428 2,034 - 6,999
Depreciation on disposals - - (436) (75) - - (511)
31 December 2014 - 8,118 20,853 4,576 5,643 - 39,190
Depreciation for the year - 1,290 2,545 406 2,171 - 6,412
Depreciation on disposals - - (490) (44) - - (534)
31 December 2015 - 9,408 22,908 4,938 7,814 - 45,068
Allowance for impairment loss:
1 January 2014 1 - - - - - 1
31 December 2014 1 - - - - - 1
31 December 2015 1 - - - - - 1
Net book value:
31 December 2014 47,042 16,885 13,264 775 9,222 9,500 96,688
31 December 2015 47,042 30,914 10,761 3,024 10,401 - 102,142
Depreciation for the year
2014 (Baht 4.1 million included in cost of sales, and the balance in selling and administrative expenses) 6,999
2015 (Baht 3.3 million included in cost of sales, and the balance in selling and administrative expenses) 6,412

As at 31 December 2015, the Company had vehicles under hire purchase agreements with

net book values amounting to Baht 4.4 million (2014: Baht 1.3 million).

As at 31 December 2015, certain plant and equipment items have been fully depreciated but are
still in use. The gross carrying amount before deducting accumulated depreciation of those assets

amounted to approximately Baht 17.9 million (2014: Baht 12.3 million).
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As described in Note 4 to the financial statements, in the current year the Company changed
its accounting policy regarding the measurement of land from a revaluation basis to a cost
basis. To reflect the change, the Company restated the values of its land as at 31 December
2015, 31 December 2014 and 1 January 2014; decreasing it by Baht 0.1 million.

Intangible assets

Intangible assets comprised operation licenses. The net book value of intangible assets as
at 31 December 2015 and 2014 in the consolidated financial statements is presented

below.

(Unit: Thousand Baht)
Consolidated

financial statements

As at 31 December 2015:

Cost 4,282
Less: Accumulated amortisation (600)
Net book value 3,682

As at 31 December 2014:

Cost 4,282
Less: Accumulated amortisation (171)
Net book value 4,111

A reconciliation of the net book value of intangible assets for the year 2015 and 2014 is

presented below.

(Unit: Thousand Baht)
Consolidated

financial statements

2015 2014
Net book value at beginning of year 4,111 -
Increase of operation licenses of subsidiary company - 4,282
Amortisation (429) (171)
Net book value at end of year 3,682 4,111
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16.

Trust receipts

Consolidated

CRATITLITH

(Unit: Thousand Baht)

Separate

Interest rate financial statements financial statements
2015 2014 2015 2014 2015 2014
(percent per annum)
Trust receipts Market rate Market rate
plus / minus  plus / minus
stipulated stipulated
margin margin 182,653 216,532 182,653 216,532
Total 182,653 216,532 182,653 216,532

As at 31 December 2015, the non-secured short-term credit facilities of the Company which

have not yet been drawn down amounted to approximately Baht 935 million (31 December

2014: Baht 891 million).

Trade and other payables

Consolidated

financial statements

(Unit: Thousand Baht)
Separate

financial statements

2015 2014 2015 2014
Trade payables - related parties (Note 7) 3,758 2,344 3,845 2,392
Trade payables - unrelated parties 40,918 60,763 40,898 60,763
Other payables - related parties (Note 7) 583 155 583 155
Other payables - unrelated parties 2,057 1,268 1,974 1,014
Accrued expenses 8,800 7,646 8,688 7,569
Total trade and other payables 56,116 72,176 55,988 71,893
A
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17. Provision for long-term employee benefits

Provision for long-term employee benefits, which represents compensation payable to
employees after they retire from the company, was as follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Provision for long-term employee benefits at
beginning of year 2,505 75 2,505 75
Included in profit or loss:
Current service cost 352 327 352 327
Interest cost 110 92 110 92
Included in other comprehensive income:
Actuarial losses
Financial assumptions changes 875 1,950 875 1,950
Experience adjustments 389 61 389 61
Provisions for long-term employee
benefits at end of year 4,231 2,505 4,231 2,505

Line items in profit or loss under which long-term employee benefit expenses are

recognised are as follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Selling and administrative expenses 462 419 462 419
Total expenses recognised in profit or loss 462 419 462 419

As at 31 December 2015, the weighted average duration of the liabilities for long-term
employee benefit is 17 years (Separate financial statements: 17 years) (2014: 19 years

(separate financial statements: 19 years)).
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19.
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Significant actuarial assumptions are summarised below:

Consolidated financial statements Separate financial statements

2015 2014 2015 2014

(% per annum) (% per annum) (% per annum) (% per annum)

Discount rate 3.10 4.40 3.10 4.40
Future salary increase rate 8.00 8.00 8.00 8.00
Staff turnover rate (depending on age) 0.50-30.00 0.50-30.00 0.50-30.00 0.50-30.00

The result of sensitivity analysis for significant assumptions that affect the present value of the
long-term employee benefit obligation as at 31 December 2015 are summarised below:

(Unit: million Baht)

Consolidated financial statements Separate financial statements

Increase 1% Decrease 1% Increase 1% Decrease 1%
Discount rate (0.7) 0.8 (0.7) 0.8
Salary increase rate 0.8 (0.7) 0.8 (0.7)

Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company is
required to set aside to a statutory reserve at least 5 percent of its net income after
deducting accumulated deficit brought forward (if any), until the reserve reaches 10 percent
of the registered capital. The statutory reserve is not available for dividend distribution.

Expenses by nature

Significant expenses classified by nature are as follows:

(Unit: Thousand Baht)

Consolidated Separate

financial statements financial statements

2015 2014 2015 2014
Salaries and wages and other employee benefits 18,926 16,358 18,036 16,198
Executive’s remuneration 9,987 8,697 9,238 8,412
Depreciation 8,187 7,398 6,335 6,997
Purchase of raw materials and finished goods 577,234 695,186 577,009 695,061
Changes in inventories of raw material and

finished goods 6,265 18,863 6,050 18,787
Rental expenses from operating lease agreements 2,255 2,660 2,255 2,660
Transportation expenses 7,185 8,444 7,185 8,444
A
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20. Income tax

Income tax expenses for the years ended 31 December 2015 and 2014 are made up as

follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Current income tax:
Current income tax charge 23,747 19,626 23,747 19,626
Deferred tax:
Relating to origination and reversal of
temporary differences (93) (221) (93) (221)
Income tax expense reported in the
statement of comprehensive income 23,654 19,405 23,654 19,405

The amounts of income tax relating to each component of other comprehensive income for

the years ended 31 December 2015 and 2014 are as follows:

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Deferred tax relating to gain (loss) on
revaluation of available-for-sale
investments (887) 2,382 (887) 2,382
Deferred tax relating to actuarial losses (253) (402) (253) (402)
(1,140) 1,980 (1,140) 1,980
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The reconciliation between accounting profit and income tax expense is shown below.

(Unit: Thousand Baht)

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Accounting profit before tax 112,954 94,650 117,204 96,135
Applicable tax rate 20% 20% 20% 20%
Accounting profit before tax multiplied by
income tax rate 22,591 18,930 23,441 19,227
Effects of:
Non-deductible expenses 211 199 211 199
Additional expense deductions allowed 2 (21) 2 (21)
Others 850 297 - -
Total 1,063 475 213 178
Income tax expenses reported in the
statement of comprehensive income 23,654 19,405 23,654 19,405

The components of deferred tax assets and deferred tax liabilities are as follows:

(Unit: Thousand Baht)

Statement of financial position

Consolidated Separate
financial statements financial statements
2015 2014 2015 2014
Deferred tax assets
Allowance for doubtful accounts 36 39 36 39
Allowance for diminution in value of inventories 198 194 198 194
Provision for long-term employee benefits 846 501 846 501
Total 1,080 734 1,080 734
Deferred tax liabilities
Gain on revaluation of available-for-sale investments 1,564 2,451 1,564 2,451
Total 1,564 2,451 1,564 2,451
The presentation in financial statements
Deferred tax liabilities 484 1,717 484 1,717
A
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21. Warrants

In accordance with the resolution passed by the Annual General Meeting of the Company’s
shareholders for the year 2015, the Company issued and offered 151,341,563 of
transferable warrants with registered holders to the existing shareholders free of charge, in a
ratio of 1 warrant for every 2 existing shares. These warrants can be exercised for a period
of 3 years from the issue date (30 April 2015) with an exercise ratio of 1 warrant per 1
ordinary share and an exercise price of Baht 2 per share. Warrant holders can exercise the
warrants on the last working day of October and April in each calendar year until the maturity
date, with the first exercise date on 30 October 2015 and the last exercise date on 29 April
2018.

As at 30 October 2015, the Company received subscriptions of Baht 2 per share for the
additional ordinary shares arising from the exercise of 84 warrants (GIFT-W1), for a total of
Baht 168. The Company registered the resulting increase of Baht 84 in its capital with the
Ministry of Commerce on 10 November 2015 and the Stock Exchange of Thailand listed

the shares on 27 November 2015.
22. Share capital

As a result of the resolution of the Annual General Meeting of the Company’s shareholders
for the year 2015, the Company registered the decrease and increase in its registered

share capital with the Ministry of Commerce in April 2015, as follows:

a) Decrease the Company’s registered share capital from Baht 302,687,292 (302,687,292
ordinary shares of Baht 1 each) to Baht 302,686,633 (302,686,633 ordinary shares of
Baht 1 each), by eliminating the 659 ordinary shares of Baht 1 each with a total of Baht

659 that are not issued.

b) Increase the Company’s registered share capital from Baht 302,686,633 (302,686,633
ordinary shares of Baht 1 each) to Baht 454,029,949 (454,029,949 ordinary shares of
Baht 1 each) to be reserved for the exercise of warrants as mentioned in note 21 to the

financial statements.
23. Earnings per share

Basic earnings per share is calculated by dividing profit for the year attributable to equity
holders of the Company (excluding other comprehensive income) by the weighted average

number of ordinary shares in issue during the year.
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Diluted earnings per share is calculated by dividing profit for the year attributable to equity

holders of the Company (excluding other comprehensive income) by the weighted average

number of ordinary shares in issue during the year plus the weighted average number of

ordinary shares which would need to be issued to convert all dilutive potential ordinary

shares into ordinary shares. The calculation assumes that the conversion took place either

at the beginning of the period or on the date the potential ordinary shares were issued.

The following table sets forth the computation of basic and diluted earnings per share:

Basic earnings per share

Profit attributable to equity holders

of the Company

Effect of dilutive potential ordinary shares

Warrants (GIFT-W1)

Diluted earnings per share

Profit attributable to ordinary shareholders

assuming the conversion of warrants to

ordinary shares

Basic earnings per share

Profit attributable to equity holders

of the Company

Effect of dilutive potential ordinary shares

Warrants (GIFT-W1)

Diluted earnings per share
Profit attributable to ordinary shareholders

assuming the conversion of warrants to

ordinary shares

Consolidated financial statements

93,550

174

374,338

Weighted average Earnings
Profit for the period number of ordinary shares per share
2015 2014 2015 2014 2015 2014
(Thousand (Thousand (Thousand (Thousand (Baht) (Baht)
Baht) Baht) shares) shares)
90,150 75,543 302,687 302,687 0.30 0.25
71,651
90,150 374,338 0.24
Separate financial statements
Weighted average Earnings
Profit for the period number of ordinary shares per share
2015 2014 2015 2014 2015 2014
(Thousand (Thousand (Thousand (Thousand (Baht) (Baht)
Baht) Baht) shares) shares)
93,550 76,730 302,687 302,687 0.31 0.25
71,651
0.25
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24. Segment information

Operating segment information is reported in a manner consistent with the internal reports
that are regularly reviewed by the chief operating decision maker in order to make

decisions about the allocation of resources to the segment and assess its performance.

The Company is principally engaged in the supply and distribution of chemical products. Its
operations are carried on only in Thailand. Segment performance is measured based on
operating profit or loss, on a basis consistent with that used to measure operating profit or
loss and total assets in the financial statements. As a result, all of the revenues, operating
profits and assets as reflected in these financial statements pertain exclusively to the

aforementioned reportable operating segment and geographical area.

In July 2014, the Company invested in new subsidiary company, Gratitude Supplement
Company Limited, which engages in production and distribution of supplementary. Its
operations are carried on only in Thailand. During the years 2015 and 2014, the revenue of

the subsidiary company is not material to the financial statements.
Major customers

For the years 2015 and 2014, the Company and its subsidiary have no major customer

with revenue of 10 percent or more of an entity’s revenues.
25. Provident fund

The Company and its employees have jointly established a provident fund in accordance
with the Provident Fund Act B.E. 2530. Both employees and the Company contribute to the
fund monthly at the rate of 2 - 10 percent of basic salary. The fund, which is managed by
Ayudhya Fund Management Co., Ltd., will be paid to employees upon termination in
accordance with the fund rules. The contributions for the year 2015 amounting to

approximately Baht 0.9 million (2014: Baht 0.7 million) were recognised as expenses.
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26. Dividends

Dividends Approved by Total dividends Dividend per share
(Thousand Baht) (Baht)
Final dividends for 2013 Annual General Meeting of

the shareholders held on
25 April 2014 10,616 0.0500000

Interim dividends Extraordinary Meeting of the
shareholders No.1/2014
held on 12 December 2014

- Cash dividend 10,040 0.0472812

- Stock dividend of 90.35
million ordinary shares 90,354 0.4255300
100,394 0.4728112
Total dividend for 2014 111,010 0.5228112

27. Commitments and contingent liabilities
27.1 Operating lease commitments

The Company has entered into several lease agreements in respect of the lease of
warehouse and service agreements. The terms of the agreements are generally between 1

and 3 years.

As at 31 December 2015, future minimum lease payments required under these non-
cancellable operating leases contracts were as follows.

(Unit: Million Baht)
Consolidated Financial Statement/

Separate Financial Statement

2015 2014
Payable within:
Inup to 1 year 2
In over 1 and up to 3 years 1

27.2 Bank guarantees

As at 31 December 2015, there were outstanding bank guarantees of Baht 11 million (2014:
Baht 13 million) issued by banks on behalf of the Company in respect of certain
performance bonds as required in the normal course of business. These letters of
guarantee are to guarantee payments due to creditors.
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28. Fair value hierarchy

As at 31 December 2015, the Company had the assets and liabilities that were measured

at fair value using different levels of inputs as follows:

(Unit: Million Baht)
Consolidated Financial Statements/

Separate Financial Statements

Level 1 Level 2 Level 3 Total
Assets measured at fair value
Cash and cash equivalents
- Money market fund 163 - - 163
Available-for-sale investments (Note 11) 73 - - 73
Assets disclosed at fair value
Foreign currency forward contracts - 0.6 - 0.6

29. Financial instruments
29.1 Financial risk management

The Company’s financial instruments, as defined under Thai Accounting Standard
No.107 “Financial Instruments: Disclosure and Presentations”, principally comprise cash
and cash equivalents, trade and other receivables, available-for-sale investments, trust
receipts, trade and other payables, and liabilities under hire purchase agreements. The
financial risks associated with these financial instruments and how they are managed is
described below.

Credit risk

The Company is exposed to credit risk primarily with respect to trade and other receivables.
The Company manages the risk by adopting appropriate credit control policies and
procedures and therefore does not expect to incur material financial losses. In addition, the
Company does not have high concentrations of credit risk since it has a large customer
base. The maximum exposure to credit risk is limited to the carrying amounts of trade and
other receivables as stated in the statement of financial position.

Interest rate risk

The Company’s exposure to interest rate risk relates primarily to its cash at banks and short-term
borrowings. However, since most of the Company’s financial assets and liabilities bear floating
interest rates or fixed interest rates which are close to the market rate, the interest rate risk is

expected to be minimal.
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As at 31 December 2015, significant financial assets and liabilities classified by type of

interest rate are summarised in the table below, with those financial assets and liabilities

that carry fixed interest rates further classified based on the maturity date, or the repricing

date if this occurs before the maturity date.

Consolidated financial statements

(Unit:

Thousand Baht)

31 December 2015

Fixed interest rates

Within 1-5 Over Floating Non- interest Effective
1 year years 5 years interest rate bearing Total interest rate
(% per annum)
Financial Assets
Cash and cash equivalents - - - 180,710 31,760 212,470 0.375-1.500
Trade receivables - - - - 193,031 193,031 -
Available-for-sale investments - - - - 73,264 73,264 -
- - - 180,710 298,055 478,765
Financial liabilities
Trust receipts - - - 182,653 - 182,653 1.10-1.15
Trade and other payables - - - - 56,116 56,116 -
Liabilities under hire purchase agreements 223 T - - 509 1,509 7.50
223 777 - 182,653 56,625 240,278
(Unit: Thousand Baht)
Consolidated financial statements
31 December 2014
Fixed interest rates
Within 1-5 Over Floating Non- interest Effective
1 year years 5 years interest rate bearing Total interest rate
(% per annum)
Financial Assets
Cash and cash equivalents - - - 152,622 9,395 162,017 0.375-0.625,
211
Trade and other receivables - - - - 232,096 232,096 -
Available-for-sale investments - - - - 55,743 55,743 -
- - - 152,622 297,234 449,856
Financial liabilities
Trust receipts - - - 216,532 - 216,532 1.18-1.95
Trade and other payables - - - - 72177 72177 -
Liabilities under hire purchase agreement - - - - 830 830 -
- - - 216,532 73,007 289,539
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Thousand Baht)

31 December 2015

Fixed interest rates

Within 1-5 Over Floating Non- interest Effective
1 year years 5 years interest rate bearing Total interest rate
(% per annum)
Financial Assets
Cash and cash equivalents - - - 189,219 21,109 210,328 0.375-1.500
Trade receivables - - - - 193,031 193,031 -
Available-for-sale investments - - - - 73,264 73,264 -
- - - 189,219 287,404 476,623
Financial liabilities
Trust receipts - - - 182,653 - 182,653 1.10-1.15
Trade and other payables - - - - 55,988 55,988 -
Liabilities under hire purchase agreements 223 77 - - 509 1,509 7.50
223 777 - 182,653 56,497 240,150
(Unit: Thousand Baht)
Separate financial statements
31 December 2014
Fixed interest rates
Within 1-5 Over Floating Non- interest Effective
1 year years 5 years interest rate bearing Total interest rate
(% per annum)
Financial Assets
Cash and cash equivalents - - - 147,594 6,782 154,376 0.375-0.625,
211
Trade and other receivables - - - - 232,096 232,096 -
Available-for-sale investments - - - - 55,743 55,743 -
- - - 147,594 294,621 442,215
Financial liabilities
Trust receipts - - - 216,532 - 216,532 1.18-1.95
Trade and other payables - - - - 71,893 71,893 -
Liabilities under hire purchase agreement - - - - 830 830 -
- - - 216,532 72,723 289,255

Foreign currency risk

The Company’s exposure to foreign currency risk arises mainly from trading transactions

that are denominated in foreign currencies.
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As at 31 December 2015, the balances of unhedged financial assets and financial liabilities

denominated in foreign currencies are summarised below.

Financial assets Financial liabilities Average exchange rate
Foreign currency 2015 2014 2015 2014 2015 2014
(Million) (Million) (Million) (Million)  (Baht per 1 foreign currency unit)
US dollar 0.02 - 0.50 5.97 36.0886 33.1132
Euro 0.02 0.23 0.25 0.37 39.4388 40.0530

As at 31 December 2015, the outstanding of forward exchange contracts of the Company

are summarised below.

Contractual exchange rate Contractual
Foreign currency  Bought amount Bought maturity date
(Million) (Baht per 1 foreign currency unit)
US dollar 4.2 35.06 - 36.53 January 2016 - June 2016
Euro 0.3 40.63 - 40.91 January 2016 - April 2016

29.2 Fair values of financial instruments

Since the majority of the Company’s financial instruments are short-term in nature or bear
floating interest rates, their fair value is not expected to be materially different from the
amounts presented in statements of financial position. Except investments in money market
fund of which amount are both presented at cost and at fair value in Note 4 to the financial

statements.
30. Capital management

The primary objective of the Company’s capital management is to ensure that it has
appropriate capital structure in order to support its business and maximise shareholder
value. As at 31 December 2015, the Group's debt-to-equity ratio was 0.55:1 (2014: 0.81:1)
and the Company's was 0.55:1 (2014: 0.82:1).
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31. Reclassification

The Company reclassified “Deferred tax assets” and “Deferred tax liabilities” as at
31 December 2014 whereby balance at these line items were presented on a net basis for
comparative purpose without any effect to previously reported profit or shareholder’s

equity. Such reclassification was as follows:

(Unit: Thousand Baht)

Consolidate financial statement/Separate financial statement

As at 31 December 2015 1 January 2015
As reclassified As previously reported As reclassified As previously reported
Deferred tax assets - 734 41 110
Deferred tax liabilities 1,717 2,451 - 69

32. Events after the reporting period

On 24 February 2016, the Company’s Board of Directors Meeting No. 1/2016 approved the

following resolutions:

a) To propose to the Annual General Meeting of the Company’s shareholders for the year
2016 for approval to pay a dividend of Baht 0.07 per share, or a total of Baht 21.19

million, to the shareholders in respect of the 2015 earnings.

b) An investment plan to establish a new subsidiary company to engage in the
distribution of the equipments used in refinery and power plant, with a registered

capital of Baht 10 million (100,000 ordinary shares, Baht 100 per share).
33. Approval of financial statements

These financial statements were authorised for issue by the Company’s Board of Directors
on 24 February 2016.
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