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Messages

from the Chairman
and For the past years, Akkhie Prakarn Plc. provides services at
fhe Ch:ef Executive the standards accepted by the government and other business opera-
i tors nationwide in eliminating hazardous industrial waste via incinera-
Oﬁ'cer tion in compliance with the Industry Ministry’s principle as well as
being environmental friendly. The objective is to achieve long term
stability and develop energy in balance with the environment, all done
transparently under good corporate governance.

As for the performance in 2017, even though the economy was not
performing strongly, the company was able to grow continuously with
the determination to develop its capability in providing services to
eliminate hazardous industrial waste via incineration. As a resull, the

company became a leading player in country in providing the services to
eliminate hazardous industrial waste with revenues of 537.69 million baht
and net profits of 57.15 million baht. This performance is in line with the
targets including the effort to improve the standards of service quality in
order to “develop the society and protect the country’'s environment as a
favor to the society”.

In addition, the company gives importance to various stake holders,
whether internal such as the staffs, the management or external parties such
as customers, trade partners, competitors, creditors, public sectors, commu-
nity or any other concemed parties. The company practices faimess and

being ethical whenever dealing with stakeholders and this helps the company

to perform well and enhances its long term stability.
In the name of the chairman, Chief Executive Officer & Managing Director, |
would like to thank the shareholders, investors, customers, business allies,
concemed governmenl! organizations and all supporters who have trusted and
supported us. Thank you all the staffs who have sacrificed physically and whale-
heartedly to work together and take Akkhie Prakarn PCL another step forward,
strongly ana steadily, The company will continue to focus on operating the
business transparently and soundly while being responsible to the society so the
organization can grow and progress enduringly along with the Thai society and
generate good returns to all shareholders as much as the trust given to the compa-

ny all these times.
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o UTruaing Snmdudeodusuenandng (100,54 4414)
e MM IBUTUVMANGAT Director Certification Program (DCP)
* uNIBLUIIMENgAT Director Accreditation Program (DAP)
* KTUMTBLSUNENGAS Role of the Chairman Program
(RCP 33/2014)
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% Shareholding Company
- (Mo shareholding change in 2017)
Education
= Master of Public Administration (MBA),
Mational Institute of Development
Administration (MIDA)
» Diploma, Mafional Defence College, (The
Mational Defence Course Class 4414)
* Director Certification Program (DCFP)
® Director Accreditation Program (DAP)
* Role of the Chairman Program (RCP )
Holding a Pesition of Director
~Maone-
Holding a position of Director of non-
listed Company
2 Company
Current Position
® President, Akkhie Prakarn Public Co.,Ltd.
* Chairman of Board LED Lighting Co. Lid.
= Director , Cha-am Resort Town Co.,Ltd
Experience
* Governor of Industrial Estate Authority
of Thailand
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» Master of Engineering, (Sanitation)
Chulalongkom Liniversity

» Being Trained DAP Program o HIUMIDUTUVANENT
Holding a Position of Director Director Accreditation Program (DAP)
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* \fice Chairman of the board o TEAUTEEINATINATS

Aldhie Prakam Public Co. Ltd.
* Executive commities,

uTEn aRAUTING $1AR (L)

» ATTUATTUTHIT

Akkhie Prakarn Public Co.,Ltd.
Experience

« Hazardous academic experis 9 Chor Chor,

Industry Departrment of Industrial Works.
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Director Accreditation Program (DAP)
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The Practical Guide (ACPG 21/2015)
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% Shareholding Company
-MNo- (Mo shareholding change in 2017)
Education
* Bachelor of Business Administration General
Management, Ramkhamhaeng University
# Baing Trained DAP Program
# Baing Trained Anti-Corruption :
The Practical Guide (ACPG 21/2015)
Holding a Position of Director
-None-
Holding a position of Director of
non-listed Company
-Mone-
Current Position
s President & CEQ
Akkhig Prakarn Public Co. Ltd
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= Managing Director,
Better World Transport Co. Lid.



A
n .. i .. ] ] : 4 .. -
" uFSn dnmlsrrs valdie ure)

% Shareholding Company
0.2067% (In name of himself 1,198,630 shares)
Mo shareholding change in 2017

Education

s Bachelor of Communications Art,

Sukhothai Thammathiraj University

= Baing Trained DAF Program

Holding a Position of Director
1 Company

Holding a position of Directer of non-listed Company
8 Company

Current Position

= Director, Akkhie Prakam Public Co. Ltd.

= President & CEQ, Better World Green Public Co. Lid

= President Better Waste Care Co. Lid

= Prasident ,Better World Transport Co. Lid.

» Director ,Earth Tech Environment Co. Ltd

= Director ,Be green Development Co.,Lid.

# Director Recovery House Co. Ltd.

= Director, Link 88 Power Co. Ltd.

= President, Ava Grand Energy Co. Ltd.

« President, Siri Lapha Power Co. Ltd.

UNgd3cUl InAovd5e:/ Mr. Suwat Luengyviriya

Age 56 Years

dmsunsiefuluuiem (fouas)
0.2067% (luwumuiesie 1,198,630 Wu)
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» HIUNTIOUSUNANGAS
Director Accreditation Program (DAF)
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fnsunafieiu Tuuivn (Sones) % Sharehobding Compary
0.0023% (lwumuipede 9,350 "i'“:' 0.0023% (In name of himsell 9,350 shares)

= e Mo shareholding change in 2017
Taobifmswfouslsensfioduld 2560 o

Education
nIAnw » Master of Business Administration (MEA) Major ;
o Gy vhwsgsfemmnmady Finance and Banking, Ramkhamhaeang University
UTIVMITRETIUA LMY ® Bachelor of Business Administration (Accounting),
o Gpned vimagniveinaigyd Ramkhamhaeng University
S e e * Anti-Coruption : The Practical Guide (ACPG 23/2015)

* Being Trained DAPSE/2006 Program, ACP25/2009
* Program Tax Auditor
Holding a Position of Director

® dunIausuwEngas DAPSE2006 wa: ACP25/2009
L p-i'n.n'r:aumnﬁnqv-:: Anti-Corruption ; The Practical

Guide (ACPG 23/2015) 1 Company
* groutininmieing Halding a position of Director of non-listed Company
- e o 1 -L - - ol 11 CJCQﬂDH"I
TN UTERAA T IR TLANAN T TN T AU T MY ANSILLDY Y

Current Position

# Director, Akkhie Prakam Public Co. Lid.

* Director and Vice-Managing Director of Accounting
and Finance Depariment, Beatter World Green Public

iy 1 uien
- - i o el - P i e -
QTH1W1‘HHNH1HHH'EI1JHH11#H1hﬂuﬂhm‘ﬂUFHHQﬂﬂ:mDH
@ 11 uhdn

Aruwsdadeyiu Co.Lid
» AITHATILRZIBANTINANIRERM A DTy Bz mIiy ® Accounting and Finance Manager, the Better World
U wrweed Gad nTu §iie (uvi) Green Public Co.,Ltd. And Subsidiaries Company
® Director Accounting & Taxation Consultant Company

e dimnvashudgBuacn by vee, wmeed Ged iy

a = Limited
uasSenluATe

* Direclor, A-Businessch Advisory Co, Ltd

o ATIUMT UTHN SARUTIMT S1AR (W) * Augit and Comitiee, Unipro Manufaciuring Co. Lid

s nTIuMI UEN ey luezmEeng dine ® Diractor, Earth Tech Envisonment Co.Lid.
» T VAN W-TEBE whnlnd i * Director, Be green Development Co.,Lid.
s nyzums 1 gilus wng udieets s * Director, Recovery House Co. Ltd

* Director, Link 88 Power Co. Ltd
® President, Ava Grand Energy Co. Ltd,
* President, Siri Lapha Power Co.,Lid.

& NTIIMT VT 6% iR wulseuens Fiin
o NTTUMTT Ui 1 Aoesetchm siin

- AR s - g e
® NTRUMT U TAWGET e s

i Ei] Fone Experience
& AITTUATT VTN 1071 WATUR 1BUESE SR a Director and Chairman of the Audit Commities
® AT Ui BoA B8 et shim Vinlage Engineering Pubdic Co.Ltd
» NTIUMT UM fimm wnoed vie
UrzsuniTal

& UESHuATIUNTATINEEY
Ui Tuima Gfnsse SR (Ui



% Shareholding Company
-No- (No shareholding change in 2017)
Education
= Bachelor of Engineering Program in Civil
Engineering,
e Prince of Songkla University
¢ Being Trained DAP Program
® Being Trained Ani-Corruption for executive
e Program (ACEP)
Holding a Position of Director
-Mone-
Holding a position of Director of non-listed
Company
1 Company
Current Position
e Director, Akkhie Prakam Public Co. Ltd.
e Director ,Recovery House Co. Ltd.

Experience

« Assist Managing Director, Siam Steel Galvanizing
Co.Ltd. And Rayong Galvanizing Co.,Ltd,

» 58

ddaumstiony luuiem (Sooss)
- (relifimaswRsusersfiovdil 2560
ASANE
o Wy Frnssulum
UNTIESURITRIUATINS
* HIUMTOUTURENGAT
Director Accreditation Program (DAP)
* HIUMIBUTUVANRAT
Anl-Corruption for Executive Program
ACEP 13/2014)
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TuwFsmeamziiivuiu
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Age 57 Years

dndunstiony luuhen (Soues)
Jadi- [Tﬂuh'rﬁmmlﬁzmuummaﬁﬂﬁﬂu’i’l 2560)
AN
o UigunTn uimsgsie uminedusiuiune
» HIUMSOUTUMENEAS
Director Accreditation Program (DAP)
U TSN TeRumionTIUM T
Tuuisneanziinudu
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Frumuaflegiu
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T dRAUTINTS TIAR (Ui
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o JBOREN LN IS
suimsaladuilng SR (unwimy)

% Shareholding Company

-No- (Mo shareholding change in 2017)

Education

s Master of Business Administration (MBA),
Hamkhamhaeng University

« Being Trained DAP Program

Holding a Position of Director
-Mone-

Holding a position of Director of non-

listed Company
-Mone-

Current Position

» Director and Chairman of the Audit Commitlee,
Akkhie Prakam Public Co. Ltd.

Experience

= Vice President, Rakkeathardware Co.,Ltd.

= Deputy Vice President-The Development of Small
and Medium Enterprises, Thai Bank Public Co.,Ltd.

« Vice President ,CIMB Thai Bank Fublic Co. Ltd.
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8Us:yns SYAUASIY / Mr. Prayut Wiboonsirichai

% Shareholding Company
-Mo- (Mo shareholding change in 2017)
Education
s MBA (General Management) for CECs,
Ramkhamhaeng University
» Thai Certified Public Accountant (CPA),
Federation of Accounting Professionals
s Internal Auditing Certificate Program {IACP)
& Baing Trainad DAP Program
Holding a Position of Director
1 Company
Holding a position of Director of non-listed Company
2 Company
Current Position
& Director and Director of The Audit Cormmiltee,
Akdhie Prakam Pubic Co. Ltd.
» |ndependent Directorand Audit Committes,
Vintage Engineering Public Co. Ltd
* Incdapendent Directorand Audit Cormmities,
Unipro Manufacturing Co., Ltd
» Partrer and Direclor First Auditor & Advise Co.Lid,
Experience
= Accounting and Finance Manager,
Asialic Agro industryPublic Co.,Lid.
= Accounting Manager, Thai granite Public Co_,Ltd.
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- (Taehdimawfeuaensfionilil 2560)
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« Wugnln viwgifia unminedunusiume
(srmnsdamaaludmiu CEO)

« Hnsemeutiniveyanauiouszsimelng (CPA)
garimiwda® luwszusungudus

» HIURTTBUTURTIRTISEeUA Y (JACP)
anTiriwdggluwssususgudusd

* HIUNIBUTHMANGAT
Director Accreditation Progarm (DAP)
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- (TaeldfimsuRuuwisemstieulut 2560)
maAny
o Wgnln viwsgiie omivedmnensmsns
o UIMIGIAe Uidin umTinenaunudiuvg
» frevlniiueynn (CPA)
* HIUMTBUTUMRNERAT
Director Accreditation Program (DAP)
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MU 1 uidn
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UNADIUNYRISSTU US:AUAWN/ Miss. Benjawar

Age 41 Years

% Shareholding Campany
-Mg- (Mo shareholding change in 2017)
Education
* Master of Business Administration
Kasetsan University
* Bachelor of Business Administration (Accounting)
Ramkhamhaeng University
« Certified Public Accountant (CPA) And Tax Auditor (TA)
 Being trained DAP Program
Holding a Position of Director
1 Company
Holding a position of Director of non-listed Company
1 Company
Current Pasition
* Director and Director of The Audit Committes ,
Alkhie Prakam Public Co.,Ltd.
= Specialist, Bangkok Bank Public Co. Lid
e Authorized Director of Prasansap Audit Co., Lid
Experience
» Account Officer,

Banghkok Bank Public Company Limited.



ST 2560
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AMIzHUTNS (Management Team)

UrzmueminiuIn g URsnITUMIHIANT: President & CEO

wedidy miediius Mr. Vanchal Luengviriya
B 54 1 Age 54 Years
dmdnisieiy Juuiem (Gooes) % Shareholding Company
-laisl- -No-
(InulaifinsRusulssmsfiodulul 2560) (No sharehclding change in 2017)
mMIRn Education

e Enpqa uFTIgshe (sEin Wiwrsamialy) ® Bachelor of Business Administtation — General

HVMTIMETRETIHA MG Management, Ramkhamhaeng Unjversity
® Baing Trained DAP Program

@& Being Traned Anti-Comuption : The Practical Guide

® HumsauuwEngn Director Accreditation Program
(DAF)

® HunInuIuwanges Anti-Corruption ; The Practical (ACPG 21/2015)
Guide (ACPG 21/2015)
NTIRMTUIHS Vice = Chairman of the board

windszAnA wodmnlng Mr. Tearasak Pongpanakrai

oy 72 1 Age 72 Yeers
drsaunsfiniu luuivin (Souas) o, Sharehalding Company
0.0005% 0.0005%

(luummitoefio 2,000 %u)
Tanlifimsiuasuudaamstiedulud 2560
msAnw

(In name of himselt 2,000 shares)
Mo shareholding change in 2017
Education
e UTpyiln dmnsumerfumindis (gmiuae) @ Master of Engineering, {Sanitation) Chulatongkom
University

@ Being Trained DAP Program

RN INgIEY
® HIuNTIBUTHWANGAT Director Accreditation Program
(DAP)

NTIEMTUI Director

wingswor nioAzioy Mr. Surapong Whangsirivach
oy 56 U Age 58 Years
drsaunmistionu lyudvm (Seuas) % Shareholding Company
B fthE -No-
(avhifinafususomsioulul 2560) (No shareniolding change in 2017)
niIAne Education

® \Eges Taenssulus e dusonauaTuns ® Bachelor of Engineering Prograrm in Civil Engineering,

® WunreuTHwRngRT Director Accreditation Program Prince of Songkla University
{DAP) @ Baing Trained DAP. Program
® dyumIpuIuwdngRT Anti-Cormuption for Executive ® Being Trained Anti-Comuption for Excutive Program

Program (ACEP 13/2014) i (ACEP 13/2014)
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Akihis Prokom Publle Compamy Limdted

TRENFIUMIHIAN TR TS Vice - Managing Director Operation Department

o 1Ggnunn dranTiuedl uwiine Paul Sabatire, ® Dr. Eng. in Chemical Engineering, PAUL Sabatier

Touwlouse, France

ATAR AuNNEY +  Mr. Phel Sagethong
{ ]
a1y 77 1 - Age 77 Years
Wnsumstany TuuSun (fouas) ] % Shareholding Company
Lidi- ' No-
(InelaiZnauiBauwsom ol 2560) ! (Mo shareholding change in 2017)
mafn | Education
-
]
L
]

University, Touluose, France,{1872)

JoenTINNTINSAMTELU L IERzn1 oY
wirsTesiml Auidu
8143 1

Vice-Managing Director Accounting
Mrs. Wannarat Khumngem

Age 43 Years
dndunTafiedy luuddn (feess:)
C.0005%
(usnssussiio 2,000 1u)
Trnhifinsufnuaissnsiinguluil 2560

% Sharaholding Company
0.0005%

{In name of himsealf 2,000 shares)
Mo shareholding change in 2017

mIAnE Education

#

o Hyane sonmams snmesnTAglereRinTels @ Bachelor of Management Valaya Alongkom

Rajabhat University

o WSnws nrdanionedan ywiinmdoAathng @ Bachelor of Environmental Science Silpakom University

INMINTTIsaNIINNTINYAM SN Acting Vice-Managing Academic Department
ueRIAY ITRnEgnE . Miss. Wanida Worapithayaroek
a7y 40 1 - Age 40 Years
dadumatenu luuivn (fauss) ' % Shareholding Company
- - -No-
(Imelaifimawauuuusomaneiulull 2560) . (Mo shareholding change in 2017)
AN \ Education
.
:
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ol uN 31 fuIAN 2560 o 7uN 31 fuTAY 2559

1. WILEYiY STy - = -
2. wnEdsEAnA wadwulng 2,000 2,000 -
3. windnAty WATURIY: . . -
4, WIORTIUETITIM UssauAn - = .
5. wienlizems WA - - -
B. wisgimn mRBdTIN: 1,198,630 1,198,630
7. WA YMURUATRRT 9,350 9,350
B. wiegnod wioATu
9. wieriudn mRBITIE: -
10, 9A.AT.7R Aunnea - - -
11, s AN 2,000 2,000 .

12, wesrnim TNy - - -




IASVASIINISTONNS

P - g | - - o = e
ARENTIHATTIUTEM I.I.H:ﬂ'l.l'i‘q""lﬂ,l_'_iUﬁH'I-l'l'Fth'ElUi;IE"Jhﬂf TUTENT WECHOEYY thillraoaiens
garmafiemy dne wzanianraseuld aaznmumsldlmsRamusecaualidhedan s
miuulse weuny wEEnRemETeeuTEN TaufdrMEniseemumr b AR Tuinsausz e

AlENTTUMILASHTSRM s ot TRy

A

r_______l_____g._________.l

072



1AMZNTIUNTIUTEN

sedvsznovemmznIIumsUTEw dsznevdnnsrumsdurulidosnd 5 sy Tnontaunn

stoiey 1 A AnoduiiRae AvwsnnlufwainSeesmdy
Enialrzrunssurlaildyseadio
Auruddrnasmumii sz wiivhos uensmumsffans Wolifeanuimedlunsdsomndd
wazmTUfiRey ueznrsumliieunifissdsesinaunumaiuriesd fufinglusmenndnTue:
e sfpadufauauRrmadingensrus Taoliflmafndumame Selsqtdnrmens
gy 3 e dudwdle 1 pu Uszneufe

- prmmElI§UINT  fhou 8 AU seeETAUNTIIMTLN

- nrmmsduduin  dnou 1 Ay TEedmaunTIIRTORYR

- AEINATIEE: fu 3 AU emednaunTIiAIiewLR

fu il 31 durian 2560 St O v Ussneudae

o — wnm Ao Fuitirsesiumia
1. wnsein Furun UEEnTRInT 30 uneed 2560
2 wnfazdng wadtmulag IO NETTINNT 24wl 2558
3 wwAnfTy oA ToEIus NTTENNIERTE WRSUTSMUNTINMITATISEEY 26 uawie 2559
4. WHTIy IR Uzt A1 IbEE weznITUATIRTIRAEY 26wy 2558
5 wnuils=emn TymeiFTTD NITUNIERTE WRENTTUNTIRTISHEY 25 wwmy 2560
6. g Tan WBETiuz nTINTY 26 wrwTy 2550
7. wnngiiatd YTULRALATRRT nIIT 24 unsImy 2558
B W T Wi ninenT 26 M 2560
o wnarfule WEEITus ATIETS WRSMTTUN TPRTANTS 24 prwnu 2558

MR ; eaag i snnags ifusryn e



Annsal Report F017
Akbh Frekom Fablic Conpany Linfed

NITUMIRNB TR N
mmuraignnssenafisfeumadn As wiefufs wiedTiu: wis wogdls fufin wie
wwged  wilioe secluswasselefetumusnlmiummddyrnaTen

mMausefouszneAnBUATILIMTTEN
FatiduteiEm Aumdecasdiszray mauked rsnasnoy WiBRTIRUR LIRSS
ATh ] 'ﬂammmﬂwm::hﬁw Tddadl
1.) fssgudfequfendontiums Teafdnmlideund § au waznmsumrlifenndifontls
TN TiusdpdifuRedlurnenndng wertsunrvendn schendudlrnuaui
ufnguanrieuA
2)) Mlszqudfoiududaroiensmmalael@usionnmumaninnmseeluid
» mudendenimunsszimusliEsnduniyaee
» fhofussasrulazunafooifusdafusizdsamis
. H:ﬁnﬁuuﬁmnuﬂn:uwlﬂuul.rhﬁuiﬁ‘m‘mﬁu#ﬁﬂ tﬂuﬁﬁ‘hﬁuﬂﬁ'qﬂ\lddﬁuu
» {iinusrnzaussfodldrsuuuinovneruiifiofiowurannifuonensimms
» yARRRlA AR L ggaR e duRcn wiliifusnoudiumi
flmnsoarriudud i fudsnsodunrums
o luns@fypradaldfumaionfsdnsuuieshiudmiusfugain
Tusrnredileguniugarcnniintiog
3) lwnms=guandguszdiloeadsnm yoad Wanumeseenandumisdnmmiialua
weednaunTIems fmounsemisesnta s ilA WesnlasdnnlndiRuifendudnmds
Tumuslsiumiilumumnsiaunmsun o
4} nrumateeiereennniuwidulnuas s iz doeism Suldduaein
funiflewzasn dnivisq selildesmmsifedlubaninnfgmiufudesssndemd Tnensums
Finrnumlaudniunslfudonfilwdls
5.} nrmenmmwTnsudie Suninriy fulusreonennEaninouir s madddioan
wiefuEguaenilforawnniuwls werwaueuimufdwnl] Tufetefu
6.) Wi IusminTINmE TR BEnTInRa R enme T iemenTiun iRy
wemyrrstednnauiFue-lifdnusAeaiuauisueld dunsurselummisguanenTTims
piafaly uusnaeeenimvdsioeniaecioy Muszuudsdlitesndeluivesdno
nysurmrRmiesy wesyrestoiudunmunaoud ssogludiuminAssimefviosgaonTiuns
Famuszaruwmiun

AruEM iR EAnTINNTT
- o 1
ez nFTumIUTEN UsnaufnyneafSnasEuoR Al
Y - - 3 - p- - -
1. hyareidrurueantn Grdednd 93 feiommlumisuiugife



SR 1m0
LB SAaTUE W ¥ L TR

2, fiamothadrweieginrny] rnsmanTessUfiEmERl R LiElE

3. annrnlinauifsodwanlumnnothaduissondwdan

4. nysunmBasfnelnamunmdedveradulszmumanaadmindudotzoalne
FnsmmduiResnoumnmiiduess LTINS

5, frmad ArwsEnamn uestsssunsieteiudimeiilaftdAydmiusnsnasanmiTe

&, Srasuifuacliffneasfsoiumungwnerideddnmoud fnesngrosfufifade

oUW uscAImTURRTIUTEANENTIIMITUIEY

1. nrummlnldsaidurmigiimrsmudifmfunlsaeugsissnoidn

2, WhfumreuTuwingrynsomuaudnsTeaniunssumuiening (100)
fuRefunTrunetson 1 wingns GulfuiwdngaT Director Accrectation Program (DAP)
winnangnT Director Certilication Program {DCF) winifinui
uﬂmﬁuﬂ’nu:mmmm‘m'lumwﬂu'ﬂm

3. uFuAmnAlR Ul rmngnon SaeUmmd wasiotiRnouTiTm RRoaaRTU Rt euAY
rrudednigein weersinsTrimnestsTimivnnsdn welnuduaseudusuiogfefunno

4. AmusulmnouasiiemanrsihsuenSdruasihiurusuaealidhodrsduniiduly
mulnuuussEdovesnudin onoiissimirmuassivinamelimehfunusisnsiin o
yeATmaIATHgRsgigAiLARsn s AT AuNgR ey

5. SRlinmineRRELL sl @housegdlslummhr escfnRiuiuiRduly
granTan wesleulesfunafiiRenlugluurnofst ey Trorweuwnuresdu Redmouuny

TimAeuuRzEuliE TufrhesuemssuzeReR T T eyRs AR AT

6. Ammumriuiemrenie AreanmussFEinfom I FRmungenusasiarmeslueygn
Rl farunnidn Taadmueldd s sesemalfiiounsesudaofddng iy soaddn
Timtuznsunuidng funrilumsgueasnsunmien delinmiudugsfrondim duly
ateiiuintue

7. whorayrerilRliR oS muldrumnmsssiin wWiessmsilfeuoy
dnauRan wnzneumrshiyareiuldnoame i mussesnanmamrus st uRN RIS
AnEnTInTTsReugnnuhaiy Tl TouneInm sRsUTE RO BRI SRS T
TudrhuaspaisnTsumToIanndEn Wneed WEsuwls wiesAlognnaiuy dusfsranils

& usliuemSwamando selndwedaraedog wermmunslufil=iwiam
ATEUAGLIBIANG wezRamL i i Teeusem dnsEanTaies uessamansdnnms
arudusieaiaty sesdmerelilunoonsdd

9, nEumEETLEsTTIInTITnIuEnEy Srrminuite s Rt dubass lurReon
Fannagnd msudwisoen eoflindineng rIuAeRI NI MBIV URLIR Ty A TR N TS
ARBRTUN LR SRR TN IN I TR N T TN IR



10, dwliEmahouns wetpAmlirmn wensoummrsrsuigSusodseuiy IRk
WTBLTEIARENTINMIATIVREY Wime Tl BRI TINMT M i‘uﬁumuﬂﬁmﬂumuiﬁ"ﬂ
hadnsspiefulummisguenlpisdDneRranmyRneluiwund (4) Weulues ey
thigd

1. sebifiuTmnumsiiusuefion sl uezamseUTIAORS il fuFenenrans
prevlnerurfommuthidssh

12, dalizunind mameewmerrsiuesnesnigdidaandefenenusoanz i
ATIEny wEstAlREreTIsReumely T Ensn T lun Ul e
AAunlusesm IR Eeuma Ul TEvErm

13, vjuneren was IR sy lumIieeduiem firng wecnapmilaehudueEsaufaiu
s SrsesandausfiusTambiomsfvusfiomeionsy vufllmfrsabsefusnido
frraszfiniy Weliilalduimmesinnniidedn feme seznagnsammsiulfiRlsfese
IFndiiur=imEnm

14, dnlifimasetfnnsoun i eguastaubimuanofsguifedy wsvsefiusoquan:
nrsuraedl T urynlnegafen aymiulfiiuinnld o dninemaeadin fdinded doldeemededs
snegiihniszrusirmisgudd froud winssmsguinnnadnhan WWaohdume ngIUAUgNAED
wnaiSnefinngafluneummisguiy weufuesnaRemadfouinl e s tum Tl Taugnda

15. -fnﬁmunmﬁ.uiu'luﬁl.ﬁ-jﬁwﬁu wiaufuwidmiml e gusig i

{1} shunsunaursig Al denuigirmsdeuuimioma Temumseseiey
UnyHueadmenind
{2) Tl htheaTdm

16, enfnmumirmindrmumE AU e 1 ey urswiiriEmAeeTT
surnsEunadan 3 S eesasiemnamaiavdnniwivessu vaodeuTduRcsaayReAiddhaiifn:
ffaluuiens wanAsnlueis Tunsissgurasnssuruidnduledmnfay wasfoouddlfEdm
wrnlnefignds Wofinad Sdwlflelidlaonseedonludiyorln g fuddne siduewihoroulited
unsfimfunTofud ladder uzuenluieie

17, AncpraamaAn fenneareeoy sasinsanegidlonsuursss iR
dwiulremsaounoalagrendem mdflffumsennnuzaynmms wvledodnm

18, AnenTIunTIAENT Tennaesieg L= oy R T n T R e R
winUjuRluFaouiaEedlaimnsnaumuidm Wuaueds

19, AnsznsrumiEm Swihddfulivien Druumemuquansly wermrsageumsluid
thziivirm TnednbinmboeunrsaoumsbathudFmmuusdniunrsesalsmiusansiun
ATIRABU

20. wshoETyrIYTE mangwnehFmmdmindussreainning Woimdfidmhueci
i’nhmnrﬁuﬁ:mrﬂuj mnﬂﬁm:mmmamﬁhnmnquﬁwun umlﬂnhun’uﬁuﬁmamimq HOAREIE
nyzunTIuRzuiE Sulded nmdssquamznTIunuTEe madigudiody seesountrlEd i



narumTUTEE Wl fiReuesAdiuns n1ﬂﬁqniﬂamun{]ﬁmuuﬂ:mﬁuuﬁl.ﬁu'ru'u«:l'm 1 athaszh
e Embspualinsmumauasiidn dmalaweioyssaaumashognios rrudu Tudda
21. i‘nlﬁunﬁrummﬁmﬁumsmunmﬁumm Flsrrnmegifia slers RN TN TIEUT TuE:
wiinew viveduuamnaUfiFmeluseing
22, wownlnsnsifuguaian i dhnsieioaheue
23 prsurrusazrussATememan s el lun e ndudn bzmalng man)
Aldiiu 5 vt
24, pruznTsumTuTem SdnneRamanuesegiRcada g fsudy wesArndinoiuuem
wWiniuhonnauiesedslomivaoisnm damufo
1. oyaRussuFunlyeidtn susfie ulnusueandin
2. pyiFusunayrisEusduLRsT T ey Rk R m s s s
Al Sedeiriiulneseradaoiussunagn
. ayiimadamaslfinlenginTosanznTaum agagan
miAmERen R dsurneuTem
uqu'ﬁmﬁnﬁn sl qalraeaTueadnToeoiem
- ulersmzin duiiuse
. dndulsindumufidulelmmdedunenm §hofu uedbdlfdouszfine
uanvaaduenmneuimeshuinsaniiterususlunudladgwnetine
LT
8, rrmonu Andulsemann g idya fddgoesuism weauidnlungu
9, rrawAoRenITHMITREBNI:GT  MIuReRImzEY NI

~ M e B W

10 n1'.=r1"mumwﬂu-nﬂunm&'ﬂmmqmmwnﬁuﬁﬁm
1. ey Routaelmnn iy @Rd AgussrrU filmusnrs )
12, mrsuhekauinfusrdudtensundinnsly
13 n11ﬂ1:uhnnn1nJﬁ'L‘rimummuﬂ:ﬂ::mthmhﬁﬁnm:mumrﬂihm1
14 madmusfRBULTUNITHATIEERMT
15 eyilmsenfudafen Ave sereuen weciniusslomireouden
fiodl Fudeofueeuien eRswITTIE aFUTERRLUWTSAR WAL 2535 AmEnTTLmTIU T
ssfufiunlddadlalifummmyiRonfvsrdfof Soauminianmediofdad sy
un:HAvitnandnslutasseud
1. msyiRcuasuasig il
2. pyiEmsInsTTauluee
3. MAREARINTTUN LA T TR BN T T LRI URA ALY
4 madeniofrewnind sacdmundmeusmuigaouind
5 (ndley fngwnsrimuslifeslAfusfsniudtiog
& edlr g AnTaumeid sy uﬂ:nq'lmhuﬁnnﬂmu'uimh:mﬁ'uuad‘lﬂ‘nnwnm:mmmi



rhfumsnnindaszAerrirmind wio AeAndnmimduiol wrlneey leRedlAfueyiRen
T iy
nrsdadlarenasnsrunuTe @eindursludsednludsasnrumrensstlifsnde
TasumyRwnitleyuifofuioeusaniorlifonnd 3 Ty 4 sesdnouReniommssifofufid ey
unciiEvinonifearanzuun
1. rrnRudToed lnBeudsonidouradeud uasiateduuiem

. madaquaamziion | eaquannzdi
. MTTBENLASENETILANG
. mmdEnuid /) raerudduuiendy
. mamewTslaufonisosauieminmmTouednfd gl iuiyseafy
. matewieulewfis el duienanmiie Wieuiineny
. i wil windindygn WnasumslishiTmrneauem ﬁaﬁunuiﬂmadmﬁd'lﬁm
. sy WyrrRuh darare e adin wie

B o - & h s W Ra

. rrmaufararuyeeeay o ingUssmfeswdei lamm s
n1'.rﬂu'lﬂi1'ﬁ1ﬁun'lin1u'tﬁwni':u RTB G MEETIR TUNEMM TR AR ANA NN TNOLRS | WD
tzmrunaRen svRn NG nzmalneiides IEurrsfureunnilguaaznTItm
wiH wesiusgudfeduiemzuloafonimiu

=

unpnnR sy E U TINTTE

1, v liunrumiduduin weclddhuyresdorfussurginny welil
AT fudhoins

2. gifuayy towis weh masigissshouimssunrsamagamsie:bidldione
rmnhizdmlngsfadsdriddeiwnlronsumadinn ndudiulame

3. dhnbzeminimlssgusn=nsiimy ssosqudfnfunmuiin

4. Dufesrcaniocralundifsguansnrumaiimineeenadse w:rzmudn
2 dhuwiee

5 fuRemeulugusainmeansnnslumeiiiy femu auamSeseenEis Ui
WEZAMUZEYNTTY n'|:tﬁu-| Tiusrainguzaofmuus i mnl

6. dramsilumnbsyuansnumTlidfsoe Walfnssnsaftnndeiusa g Turmitns
Gy washAuauafions wWadmldnsueledoad dramniegldodurusousacisAniue
doudiulilinauitsaiuiduissamsd g Wayefiddulzneunmsfnsundailsl feo
IRy



nruthusnE e
it Wuteunmmumwihfrruiufiereusswihoenenrrumsuiie fuduosoeine diil
1. rrwdousmmiriveanaensaumauism wnshidns aasnsmummisnimhiiu
susmndurianiEn Whilumunponowsotiena i uluerivsudfoiu waulone
matiAuueRsm e i Tumsdifusus nasumsssdngldnaeRtelun siniulumog i
UfiRludsirussdeatalimgsehashals:lumigogrieuidi wsdfafumouiwaiinidfuliamey
Tunmbinagwd Snguszsodneoudsm WfdRlitszausnuduls seosguudwradnmmmennk: fudiiu
WREFINRTEIUTEN
2. mawdounnsEmisUTrnITIMIUTE waslssmuE T
trrmemTuide wslrsrudmiiuinms deodudiferadrmniaihlzaundue:
nuarsniARnzauldDuyrendei dolifredoemadws Trsssniimshiugeeusn auing
susBnInAY Urmunmsum e feedunsmnimiliduiuine dudimessasznsminms waind
dhalrzrniliisguanEnTser U wslsudiehasrudwiiving dabwhecfhrusfiinm
weaviim SwinffuRmeusennenreidm Turmbrdermddieradfions negnd weanlmnn
flafueain nennrmaiem Wlhdsumsdmne lrefveunainnembfmelfngmns Sag
thzaod aasimbdvuaouTm ReERTULARNEATTUM TN wasuRml T

2. wrymTuien

whim luksmnsmynauiin meliidulurmesdygandnmivg uaspaiandminsila
sl wesr T fufintevneaaTyRIUTY lﬂnuuﬁﬂm:qumu:mmmmiim adadl 22555
diedufl 10 wowmey 2555 wesuRfligumazoynasunnzan sRsRisanAmeusny wif 2/2555
Iffufuss WHTIR U BT dnTuA i 'ﬂmi"lun'l'.lwmﬁi'nﬁn:n.nmunnuﬁm INEUIAY
dowrdureniuntunis uivalne (100) wenygaauiin ol 2580 TddRnowasluwdngrs Company
Reparting Program-CAP Jufl 18/2017 waceunmdngemeldaniaioy 4.0 Wemslermuacnimman
TnefimiRrTwiuRnreussi

poue drawil uszerduireey

1, WiwunhuszinBnwuisnensmmndmn lumsiudunumumifusee s
ngrne weeng EdrimbAmenmiammsdrlusmmsnmmiesnzmelon assminousuznsIum
i induac e ing uasmbueniiuTiferdee

2. dptbrzgummznrrumsives sdiodu IOy Tumunganossin s nufasemea
TiginU fuRmaRm Rz TR T oy

3. dmiuszdaiuinsmmifedad=yugtiedu wnemdEneumadssyug D efueRs UM
tsznuifisful drmudunelufbmwesnemeangmng

4, dmtwasiurrimainaiRnum

5, dmfuimemorumsddnladeineoulsnrsurmeesiuing

6. gua iy Fulseusdaieacdadiu iU TeTIERyE sl {uuy S6-1) wasTnem



7. thsa finsrudayamndauing furmidy aabsna arobraenados sarurianelu
ramrsaseuneiy Teadlfraznrsur s dhae
8. qualifimalrsmeteyaussrurumsaumdlusndffuineusombseiniusemursdou
uRsTn i TIMRTROWU BT
8. dowdulFnssumnifiRm s iRfrsansumuisneanzdoy saminmtifuges
farsfRg i RMamiog i e TmEngRIA q TeanTIINT TR AL N T IS
TUazafl aseeuHanTUddismenT U TTLLEE AR TR R U TR s Ty
10 AedsussierndudfofuiVIlAfunsulinisme 1 seodfiefuuastnasmsatsm
1 :111ﬁ':i1'14-| AR ARENTILMIUTEN douwns
e Ui Tiumalsdirun il sspeslg s lgiod (AGM) snaunau
daatudanulnoedlunasd “Fles” woermlsdhmecunmdiuguefiarrifen Tememcdog
aglune “fin” mnasinsdszdulm (ASEAN Corporate Govemence Scorecard)
peholafiere AREnTRIMTIUT Gallnrsswifiumariugues wsmm Ryl
TinjiFnmncsussandeeiuamunnsedanifrulaeRasaas R ea e Eniude
suumaiwadnmsRivsiniam Wids answreulinafmevausaiodfiody sesdbiulfduiu
wreellAfnl s Tendethetiudulu

3. AnEnTINNTIATIVEEY (Audit Committes)

ARENTTMIATIELY WAIRIT AR TILATTU vitempdReRusthadsn 3 v ersfoni
nasunIgasreai e laoAnznsrunmensseud neliRnusudRnnnuA szl A
REuznTIUATIRE R TRIRnEUTR wasTEUAMIR I TSR REAITI IR IR Y

Tl 2560 1RGN sdmlsgunmznrsummrgeusantoiu ¢ afa Tnslifssanludeek g fad

1. W90 E BT UM SULEZ UM T Y TINEBIUTEN uRsuTiE
2. Remareusiofaeudy unsirauem

3, nruRumElusasnTRTIeEou Ay

4, menmidelsfedenemfeetrmutaudoness=lond
5, Waanasuvmdludnosie g Wiultsudfed e rado

= ol - - i "
REEATTURIIATIREGY [ IUN 31 suray 2560 Juiuzn 3wy Ueneusae

o — unn AunLia
1. wdnfmy wATEEu: UISEUn T IR T ISR Y
2 W TIITIn 'I.']':H‘.Hfﬂ'ﬁ AFRNMIATIMREL
ERRTEN - =TT eIy YR IEE

N ¢ WIONTART ARATI08 ST RGN T I TTATIRN O



peuiA SrraniR uesssduRreey
1. goumliuTen nwemamrduodegrdoousainseomodivews Tnemaeuemiy
geaudEmevnnuesguimmiuisruimhnenenemaiutennlanng wedsdlauensams
srReveausss iGEnuT Bseuraderssasunenla g Aduiidusssdudesddelussehe
LR L p R LA L LT T
2, firronasurubiuiem Tmwumirmuqumolusssnismsseumuly Amensouunanions
FrruRumEl (intermal Control Framework - GOS0 2013) ussminsssaeum sy (Intemal Audit) RdaT
orzaugnsiszving rudinuesosgusneivssdulanialy Tnesswruhydudeouiyfue:
s umsly
3. FOUNTUATIH R Rs B IR AT UUM T S IR T (Risk Management)
& fenmernnthdassismineunreasumely saerodirraiuseulunfesauded
Tunih dindrafminrmnaseunslsdenmbeenidaffuinsudfumsessesunelu
5. geunmunrlfiRmesuFens TAdvlumungmnehdemdn v reamdnninddoimur
vaonaAvERT LR ngmneR e s dugiissnaidnm
B, gnunmuRIUHEnTIsEouR s Imugs T umrmartoefuneluoedng THMIEBUTIUATZUINAT
melumnnEnRinrAumseiasusesmuie e oy
7. soumusuulssdiveueafnenasmares e iufumuidierseseunelulfrsesou
ancthzdiuu debishile stz fumsissummeHidumdlfneemd Suudsduman
peHuALENETLUED TN TIURYIUTE [y {I00)
B. fvnIe ARIREN ua:tﬁnuﬁﬂﬁnﬁﬂuuﬁmi‘ww’:ﬁ'm TIHRRT I RN ERRD UEH TR ey
tigd Trudviaferrudidies: arunhdefe srefvawensademn Fnanusnereuese il
goutgd westszaumstivesyremsRLE UL U IR R Re LT eauTE
8. fisnnoniriaseieyrreaidn Tunsdfifisnsmmivlee wiensnioeiausaubem
salz el lirugnansrrud e duldmengmnueasiiod numsorsnamdnn vy siudiariy
forrudunfhusarusmmausaessrimemisensm inee fafolsleydge o
10, UfjiRniularafnmsnTsmauien ueuenD uRsALENITENIRTIVRBURTouRIL
1. SnhmerufnsmesnsnmnmTesey Tedamol Sursrsitenien Saoou
InunlszmumsnymninsIoaay
12. Morumaiidururnesnsnmsunmregeulismn LU tionTazwiiands
13, figma lenmsiummrnssuuessauE sl  Tufomusner ety
gz nfinwmdriniuladleduidduiedoeenddmde lFmmifoRouneldmhiaor
FuBameuduiugssafinR
14, FiuniTnTiesauwginsoiiur TN TIMT BRI H’:mmnﬁni’uinmlunﬁﬁuﬁum
voauidmldnreirruiamum Tl divdnnindussaaavdnning (aluf 4) w.A.2551 Tusen
281/2 TIARDA LT 305 10T 308 1071 309 WA 310 1RE 311 W 312 wieen 313



deganuindldnnomuuasnsenlin wlirnuznssursrsasursousamIsnesaumEly
iiesduur muznTIImTVIE dnineunmEnsumIniumdn iniuzRE A uRzgRaUy T TIU
'l 30 Ty Fuusuilafuudesngaauiaivsing fmddumssduiidoudounsiEms waldliunds
saufasiofefmghnmdingm Wiulurdsunsmumidfunmempalsmadmun
15. lummlfifmbfsmusnrummneaey mawuioifessdodi Snenmwiensnsrdade
Tusi Somaimansvustelidud ARy s aiuLesnam TS LoyeauiET WiRnznsmanmasoy
TIHEHABRMEATTIHMTUT Y Lﬁnﬁ'll.ﬁumiﬂiuﬂ'qﬂuﬁ'l.*umu'lun YA ARUZ N TTUA IR T ARELTIURLATT
o Frrfne TSRl
o mmein wini Aefimunf H?‘uﬁmmunniuaﬁd‘lﬁ’m'lui:uun11muqun1u1u
o mIhrungrnrAewEniwluasasrvE Wl dedmustsanaiAnEnnimdvio
nganefifiefeeiugifisueadin warasrrurnddne wledudnsliduduns
Widnsufnlpaflomluosmadidimm nummsmeunslanei oeneo
FiimumvienansiduiedneamznsIEm I AuEmnGuRc AE AT NG
wisra e indadntszmelny

4, ANSEYNTTUNITHTIV MRS RATINN AT RO UENY

welidulrmdnnisifusuefamiRess SR fORRRE R U e Drunesnam,
AnznrsrryiEn Tudafonaznsumre T e AT TR suLu R BR s TNLAZ R 1TAAR R UL
Tiurnruruisim wnsfuimmsiugs Widuluetolusels dursm wesdulummdouefidmunli
dhurnodms i e TR TR AT TN IR TTLA R TR IA TR LR

WA TN R IR E AN TN ST

RRzATILTUTEN ResminAtalrlmdarumainventoaansns Ty TRty iudedy
shAgfladeudslummianzivdarwlumasrilaues mohoursmasnrinruTdnid Anuwanas
talilfdaem:ludooma oindu wifimu@a sy tesemfnm Ysssum sl e din Fressacom]
AR T TR T TR AR T T TR U e AT ke A
TumsdriendslfidefonatrTonima e ranuml =newdan TufiAnUnRIIMEEIoMA

ulsnumsssmnnssunTy

v IhrarushAgfuyrasffimmganain Usssunnl usTRnmhauda ursin:
fiiduieminfolne ranfilquern siomm aroasulfausifiAdeednt sursngfnosildats
weawe SudasTonbtamdniuiamsueouiin wenni deidefornaummnaslulasai
wBoAMENTIMMT WeRT o foinessuiuftirmier e RN TIm AR IRITN TING
AuauFEimsRuLRsRRRd e TuasdUszneuus:TAssa Fousansun smunagMEn g TisnsdTEm
TnefiiErarmnnsumsfiuneruesTtdola Tnefifuneuid



Sl a0
LBEn SeaTUR R ¥ [ T

1, uiwm Walsmaldgfafundonaeioyrraisdunssummiom wndnidnm

2, RfEznTInIET LRz TuARmeuwn S sormrulanefan sl rusenseuie
Ay iudsnaygnineauTdn

3, Remandmen vl AT welsaumsdsnTimsRss T isoasdes fuihwe
nazragioouiin

4, ANENTTUNIRITNLASNT I A TREULNY li'u.ﬁun'nmwwn:muauu:pﬁﬂqmnﬁi T )
TumadmadumianTsnm enunTsumiiseniundmam: Wlemrunfaiedafudiulaoldan:
nyumIgTnLEsRansmsuesueiefionnsandursumansisnsnsnrun e s
ATMURA MUY

5, AEEnIIUMIRITILASREIAnAReLLY ReandrdsndgRonnzaudunrsuniuscsuel
AEcAITEAT TSR anusay

6 AaznTIn VI RvnostuteunsnsnenfisueengReniusgueiydied
Uzl

ulvwersimunsmouuunTINnT
misTruRFRBULIUNTTIM Y Ve sileRemummnzsuiunssmid anufuirseudls
SuseumrpsscmunndiouAdFfuuidrisemsdnlunsadnmindoinlsmal neflsglugasmwn Ty
srzgrfeRbnualndifsef lnedwmeuwrunsmunifond iy Woovefegelslinmumslinunmes:
summER sl mosssiemepisuiem St leefinsmumsmiliols sfonresiils
Tungfiafu
Vil AnzeyrTUMIATTLAs AT reue AR S s ueshenles 2 adh Ty
feytnbszapuinssunsbarmiudnilng Jeddnau 3 au Bl Aselnssumssdiodon 1 s Dudin
ardanuseiea e gluAn Ny AR AR A BB N T T M T TSR
mmpuwndnaduntiumies: Tul 2560 AasaynTsumIsTInuAs R Tanmaeuw TafimTlssgu
yuntaiu 2 afs TnolfRsron Wwdeotio g dull
» NTIRFTWINTIHMTUTEN BRENTTHNTINAMEAS TR TIREBEA 4
* MFRTIANATREULTIANTTUN TUTHR

AUy TLA TR T MRS TIIRELLNY U TR 31 sumiea 2560 ey 3w vsmnoudae

y
%0 - anm Ao

1. wEpi s sy T R TR R R S A AL L

2 unwriudn MR TiE FUATRIMTHTIHUESA T I AR UL

3 UM TG TR eyl aFTie et b ER T b e TRt T T T]

MBI | NMRTIEGWT TR T Ry T AR YN TN TR T TR RO TIANA TR TNy



souAd T ussersfuRneey

1. weralesETe aeflizreu wrzAnEiRTBInTINATUTE

2. Anfan AsmwiyeRRRdALSRTLA IR s T eaTEe uAEuATnRuRT iy
nysunrlunsdifidumisios Wethauedssnznrsumauien WisiussgudfefudeRamanudon

3. Femrsuslasihommeuumnsmums liud Gudeu s Tude afsing sl
saswaUlrmiRe ULy HodmunTaiiy R FILRNS

4, iR U B AR BN TIM TR IR AT TR REULIY SRSTINTHA BRI THAT
izl

5. UfiRrubularmyitanenmsumsuiueungn Tanfenimefumrsrnnuesiranfneusm

5. masznynsunsuimsanudue

anznsmumauiEm duduifonnzaynrmmadmasnudug Seeszneufonsumanio
guimTsAugeiuinnaonte | Tiuedlbioend 3 au Taudmelilsmusnseyrsumuing
FruissfsatunsurTEET: MalsednTIumatlen 1 M Jrradrraadngdnmmiweroid
T 2560 moseynTsun s imersdolAlinszgu sty 2 ade Teelifarso Tudeomo qerfid
AL AT IRREng Ty mmduai'lurnnjﬁu“ﬁmi rnudsimdindon welisiule
rvinRTmies wserrdanuldilsivEn s iniie Wissusauhmdarlisdunnuide
sanalisglusifoesiuld NufomnzaudusnmusdoufinBeuledy

AnzeynTsumst Lo o JuR 31 furiau 2560 Sewiu 3 i Usnaudie

#o — #na Auns
1. tadnATE Taffugie Ur=ruaynTrun el
2 wwrivie winaTIeE BYRTTUMITE IR I TR
3, wwzgmn TymeAiiu BYRTILATIUTWIA TR

RIMBNY ¢ UNETIEGE Fearied dfuemynoraneynssurrry T s

| -

tEURETAWI I RREATILTURR TR

1. merwasbaunylorsminarradsoesaranivefusdu A Wun reznTsumuisn
- —
L'HENQTSHHEHUN

" e — - q & E -

2. mfuguemmRALA MTUfiRREnTBUM TN IA RS I BAnT

3. geuvrmenuninsrrEsiefrruanu dnfdAyeesindumdlihdal #headng
fmdaraerudueiafsareuasinnza



SRl a0
L dRaTiis i il LT

4. duaverrindlurm e ufrrufanerarUunRTuRLTEly e
ArudEneduse y AdAn e mznuma T

5. Tdweshinisluiurimserdiee weemsissnneiliogas q ffeummiam
seuunTdw TR

& Tl rsuremoruniumlmdusssinmus il soreoudeh

7 ﬁ’ﬂ-:i:'uq rumAmznTmILTEEenenn Tanfmdumauinsreadio

Nyl guRmznTIINTS

1. fmsrimunmslryudssmnlrsnal idunsienhrresiid Taoldimun el egunne
ATTUATTA ML uﬂ:ﬂﬂLiun'li""mh:'lpnntu:mium‘:i‘mmu'lum:umuﬁaﬁtﬁa‘.ﬁnnurm NARAUTARTT
penRedF gl fedwiusiviue Tremalimslsgundofoe nrdfianuddudedn

2. dsrwnrsumsusznrsumsdinnndudhufuimusmsnmalegeesia s mnlsgy
Taodalomshinmaummdssiuaunsmeuodoei | disnaismndernlsgeld

3wy duguasmelunsdrdonkiRad gusgdaymemmig et dae
whsusna sz mzgusonh 7 Ty douful s eaenmuns ioslumsdnedoyaets
Liml'rmrinum:rn'ﬁ":um:'uuumiu'lun':ﬁl.ﬂm‘:lmL's'ani:-umqﬁrnnhdamrrm:r'lu.mﬂnﬁ'a

4 wrmynmidnda i rmiuinrsemmlssgueiugnfes atudau fellreesus s fe
rmunTRdE s R rmlgua e Ay et miuiirrefne sufaifiseruiuos
nTTrTERRsT unsuRRnEnTIIAT ey e defurrenrseoulalandlumadingmne
A Tnnuimlddaiunummedeenarammlsquetodusun wesssnmniuiuld

5 myvurTmaiitayefirsudoy doovelursResaodeiulaludesh 4

B smmunrmensiiunznInedmurorfidsmedmiudhds rslurmieusdnususe:
dwiummznTrumTlumsdasitaimusoy AeesauislemglinmumslAnfivmeiheAyfuez s

7. lummbsguuermsasilfuinsedugadrinegudn Weldamaumadadnlugusi
Menfaalaons mufsldfumruloreleosadelferansmblufoRlfodoiusRviam

8. nrsurney BndhnbARfeei U EpesaenrrU s assendudimmi i

8 Tunrasuiluibsquanznrunsuien Tifeuivoafuetionn Tamfunsmunsmmiad
naviaing TnonsmenifidulfBeellddnleguen: Mislildivinondoomimcualudnnfues:
fnzsuudsaniiiu tssnluivrguasenfvaduiuBrdaduoduiuive

10. v AR IssAtssgmur Tummlsguenensanms MesedluimlsyuanEnTnT
Leifauedt 2 Tu 3 weednruntaummiomun

11, maznsmmmnddlismu i dllifuiuinasaesrheiudulsheseiole
1 afa ebinmnAliduduinslfunuioumufsiueesiseansiuen | fidmdugh
wenTEn wazdndiedlurruls



Annanl Neport 2017

kbhim Frakom Reblic Conpany Linffed

Wil 2560 ARENTINMIETRITEANEATIMTUTENY ussAnzeynTIITIRTe | AqUlAe

TileanznTIumIuTEN swunfeiiiauszg [ Sununieivsyuonn

ARENTIUMITUTENT | ARGATIATINENY | ALSEWATINMT | AOSEURTINAT
Aiine ATTWuRsHTIII
HRARLEAY

1. Wugin quiiin a4 H2

2 winfadind wafmulng A4

3 win Tt MABITTEE L 22 22

4, b vled T 44

& wngimm YRR A4

B WIHETH whitlon a4

7. W wetduETuz & afh 22

B TR Uil 4i4 44 M

g, winTzgmn TysiRTin A A 212

mrEiuAE e AMENT TN TUTEN
w3 ThlmnedalfrnsnmmaiddnalsduamnifiBoudulsssmnldudhhrn
flscivinaraeAaznrunTILTEn (ulsdddysoruhdveaTdn Trermmbisdiusan fiRou
TuiSnguszmdd et iraznsumuisy nrmmauiesin sz numITRdsouRzgAlA
seumrusamT fiRrumesRuedviiun srersulitimulplurnmii e me e n T
nasumILeAnEn Iy Adee R Avnsndtularmlssdiusam U iR B RN 130
Gy 2 dvene foll
1) mmbsdiussmmlfiRenesrnznrmmmisans Tnetrdivluise g fe

1) TamosounznnauRnednnsnITEnT

2) urm W uRzAT LR PR TR AR TR
3) rrsiTuRnRENE

4) marhfugue

&) AT YHAREATINATT
£ AT LT
71 Arususuiusedants
B) MR IAUL TSN TTHNTIMRE M TR T LTS



Sl a0
LBE SeaTUS W ¥ L TR

2) msbszdiusamml flfenmsnnsnsmnrroyaes Tastedoluiueeq fe
1] ATIUMTRLBNT TN
2) AruiluiaT:
3) marAuguaiients
4 aruwislumndunssuny waznu s
&) n'l:q"nm'm'nuLﬂmmmﬁmuqumﬂu
8) magualdlfifisradaudonsedslond
T} ATIRAR LTI AT A TARLAS M TA NI
8} mIUTuRNzN TN
g} fiuq

mnlzdusennlfjiRacnesanznsumgaton

posnTRmERIRLEIm s iR e resumaeion 01 AusnTILT
ATITHEL ARSEYNTINMIATTNILAS R IO ASLNTY RSBy IR AL Hdunreulums
srssur iAol D desammbhaef s =i

ATrImIREE e e U dusaey Teelimossdonis

1, AMEBYMITLIE TLRs RO T Fmeu e iU A iRt ssdmnt
s lnemrymaiin delidehauEdssrn i iRmmmauasuisen U fuR
snlaumueiruyrradaTugniosaTui wesdulurmdninuifiensdy Sauvulsdumaes (Sell-
Assessment) uiEn T HewudsmiuwansujiFmeeserrdneinduiasmalneduwnmdlums
Uiziiiume

2 mmmm“:&'ﬂ1:L1fluEnunuuuuﬂ'r:m‘uwnmmﬁu'ﬁu'lu'ﬁﬂﬂun WER M TETUNRAZRUMLEE
WS RBAREEY T TSR T TLAS R T ATRE LAY

3, RREYRTINATIRT TR RTTANA UL saliaenan s duimundeAMs I
vismdeRrra weshluidusemlunsissomainseunsennsmmasanioiandnamwoee
nrsurmTnyARedAaly

ol manrUlsduilzid 2560 apuldimmsnsumauiesyad mrufiRwihiesudu wacd
Usziwifing

AR ITUR LA UTH

1. vidndneduussunzEnosanuganlilinifeerussnd e nud aisasasamnddn
wnzwinonmnmy el m U fiRensdusodes

2, uzrrmmruTlAdR el ulnnsurminiue @elinsnsmmrufannsifddny
AR R S Y E AL ATIITT A anR 4 Tl neussTaysRE AR fnddmEmia
welERzATurI TR s damumluriduneefeonslAeieli s AnEeediu



3. dwdunmmaniAseiunldlel vive Wnedmlgudog Welinmunsianufan
dlslupsisneadin urengradofifersmstdmnkiudimaRelfnrmnmninreunudogs
Eodnifrrummigieremien 111411E¢H1Iuﬂ1,|u'l\in'smn'rﬁ'|.ﬂu"lil.'i'l'ium'mun.mﬁ'ngmnnummnn
AL A IunTIImIUTE e (100) sssamiuiy g Minudae

MINNEUTIEeAMZNTT NI N

i Tamiusmpulfnnsnmeruhim TAnsessaumdain dodenusmdrnudilsfim@nns
uﬂnmtﬁﬁr‘fnquﬁqmuﬂi Ay gz srpAnAIMeEs ners T Tumsuiwien
Tiiuszninm uasSorserussn sl oymsuisnesmishwdunsunmsasiacey Wedailuuns
mAnauTLesNENnA TN MR uAuR LR o TeneuRasyare SdluT 2560 DrnznTrumalddTy
oty LAz luvEngRIAT Wy wingaT Anti-Comuption wieusdlide assmaesiuumem
Wi AreawisneRBofuioyras wes Wite *Updated COSO Enterprise Risk Management : Inte-
grating with Strategy and Pedormance”

matgadimansruntsival
TR TR A TN IR LR e umslsumAmsou T ieuR U fuRnRR madhdgy

ﬁmﬂfl'ﬂqn:.iﬂﬂimfmﬂ':u'iﬁnnumflﬂu'mmm'h.mnuﬁ-a AVIUTHIIOT] BNHUCTINe ARERTURUTUTOR
Tumarifugeeformenaian Teelemymsidessfuivevpaonuing g Wudursseluedild
Sumsiu Devdinn Tadmuslifinsursms wesbutusrwoofisnsuhog
Tinrsumalmilffumawluidesosioluid

« meulundniuianms (ngwane fedudu ssdou)

« fayam I iduwueacfivnimm

» Tazamadidiny

= MTIARANBIANT NTIRRILTGING

« rmifugeafismia

= RTuRnTEURBEIRY

RLENTINATTYTNT [ TUR 31 fumiAy 2560 D91u7e 3 Wiy vanousn

- 1

il = ll']'ﬂ MIWHUG

1. wwrudn imERaTin: tEmurrum i
2 wmErAnn  wodmnlns EET LT nTEY b

3w I whfim nanunTuinTg




6. AMENITUNTITMS (Executive Commiltee)
vouA Gewind uRzATwuRiRey

1. amihussiisueulveagifia dwane wemadniveunagwieegiie wezoulsznm
u::iﬁﬂwaumﬁuwaqﬂiﬁﬁnnmmmmm‘i'ﬂn

2. raunuaeenIAndugsisseauTin Tiduldrmouloiemersfia dhms wsunsedisam
nRyMEmagIia uEsIUUTnnd A fue TR nANz TN Ty

3. Avenlaroafueedng wasdnenmauimsdan Taoldmsurguneandonndndon rm
Fine msimussedslenineuwmy mslende madnousy wenr@nieminoueeniin

4, maursinmsEnrliReE AR TR m et IR R T
viamuiiuanaeild sasRnsnTIm LS TET I emEn Wiruelsiviaedlesnamive 16

5, fFnaeRvseneydRneieelursiilurmeninfigfisoeadsm oy eadadoniniiu
maliswdusmuiidfydesmns:lonien i

&, HeTnnaunm Anevilnsonmusslomasmunie | Wiresrdoafunaymiveauisn fowh
wenianaruiduisrauznTIum U ReRTnaney el

T, feTI00 AnmuusurmumIsnsgans suumsiylsiErmand nmrmwnsien iaTaoy
TrsahensAnTaazuiumrinemimmnayraeluzmn Tedoardaaiunaynt Tnoddifor e
Ui

8, uftFwidaule raflARaeumeen AR U

il MR nmuneAmsnTImains slinufmegRremieaznmmarinmie
yepafisaiaradau Tduldfodsmaleradmudonoma:lomludreaciulamutem wcpla
virnden wismmeumnsliysasiunimsanlunsddongn nudeseniidmusbigemesny
wutaustndgRafuluniroreiAnaTeady asenislAuwTedmheluRun e Ay ran Temess/
winuidvdan aliasasdoafutiaimwmeamaandandnduiniszmalne dnlnownmsnsumaiiiu
winnindusznammiinning wisngmoefifedofugrfivenniin

7. Huiwn
R e [ e i
M YN 3T fuTTAL 2560 UTHRY SELTHITITION 4 WU Ut e
[}
o - wne Lyt
1. wrain wRaa Tz nTIUM RN
2. AR WE EWMaG TmanTInTEEIAN T melftRme
a9, wsrrrinden Fuidu OAATIUTTEHINAR 7Y BRI B AT

4. TN EE TR TIBETTIHM TR #LEm




Anenl Keport F017
Abkhie Frakam Rebiic Campany Deted

LU ERT TR

gubrrmaouiinn dudiivieensy Sarusunn feaunmdlugfedmnudnoudenny
fedninsinuassnimis oo nlonleouem Srredefssiiivpfontudodes Semuless:
fuRrvBuAemmINTy wesduysnsfififosylusuuioysnededuinemusmanne rram i
wErminduazaeAnEIMInGR 19.19/2553 dee winnarinuandloyseluuutoysrefenTaunm
sacduhmianTvwilaenwinndng

weuiR FTaewing ussATURRTOU
nTsHmISAmTE e TR R U TR eeddindunon i Taunums

finmrednalfiimifees fuismeusamsddummenddmliemisodaueumnniduiniu
Tiszdudaluidudinfunmummibf weerrafuRssaunsanrsumaddnmiisslud

1. rouumes weshifaunieng g Tensidurmuezmuimseeshinluwresiy

2. inAndumodeufimmhAdebidu el ornowmursiniine wesoudssnmmny
& urmuiuteusnAN=TILmTLTEM

3. dudildnnslurdudugiola melidulusudsguszasd ulone sadou ferns
fda memmsuLRTU T RuRNzATTun T uesTauRizudfeiuneaten

4. fignroeansd sl vzme tuiin delimnlfimmuduimenlonousssmislmm
weouFn uasieinw Tl umlusafing

5. Ammuuaszdwmena e e ukeedne® wasleofurudued
sazfintuliladameusnuasdedumelu

6. Snrlurslisrudhmeutnsfdefumhiimmanisenim i mfene
n'lﬁ'nmmdﬁnqiurﬂnmwﬁﬂ Ailfswlumuiuginraudni masau nodrmumTam el
EaeTeaiie niwdiy wasuInTs Wensts=lundraouSdnmu ez Burened e Al U T s
TafumRsnanzn i Tufenrsusudnnehdlumaifumasndndiu Wanglfifissrm
s lum A

7. fnrmnmiinsuszasnemaduiamaeeisnieyneamounn Tufsrmfife o
sazilumaiudugmammentsin® foneys:Temeeuiin

8. Aufiufienizing g eauiinn Tiduilmasdnnaifuguafionsfii frnsnssumaidn
1armurlfiduwemindfus

9. dvalsiiszreufismawindrilufinsiulisrmohafeaiy wasdunsugefuiuiems
wnauFens liheiudeuslominu wieds=lomigiu dusie:liusdsdhRuiym i 18 5unms
fovnnimeulur=nevisnmiug 14

10, rmaludssienhnrmnhuidmiusiosumlsiul slussdngifivseansuniagian
asfimaldfurruihmeurinraznrsurmdde dou dufuinsdiginnsmsiuluasded dfuaru
wutBuEARTIUmTIRnIAoy Guusnlddsahunlsnsiurageulniin i iseeis R fuRr
BB IR TR T

11, uiwrEAugSmnu TR TR T AUU TR BRI TR BT INRTTIMSH IR
rsau§admeshumbafsusiiudisieminsdndnmeRiynme wadlfanuaruriufogere



sumbrduuimlvrseuiyivien s tusiud@ansteiuluwiefioushfosedemendnning
ApurnmlsnARlna e urTEustoden 1 @ou wwendmnlsmAsinimumsduatision 3 fu wezes
Anermrunsfiedminduoony seeruTRuRznanyRRG uTIRiRrER il wnnuinluede
wazfpruddlien nulaeinindelindidulAduhi e lnefeludygle fudenm iy
sewiareuiiind wesRedhadoiudluuidn ueaiiluede

12 ﬂﬁﬂﬁnﬁﬁﬁu'lﬂ Aadldiusumnrnnaucrrumauisndedonim

gnnsluminssibinTiale g ﬁuwriu'lﬁl.ﬁnmwi'nuﬁummnﬂ::'[uﬂﬁ::ﬁi‘mn'smnmj'i‘nm:r
winysraiddnlAfuinimiouiten suitimuelilungmnouessmesRusnsImIiTL
warm i wseraAnEnnIn wiemeoRmandnninduiodszmaing Wifiehodmelivouthednnaen
arsurigdanluasRssaussndeend@odulifnsmdanav i InenaeRtanemmuesTououmany
Tegrmaiurmiln voormuwe lunsdkns AosnrsueUisn eesvioisgudiodu (uiuind)
miuf il S lufmisfureauis weznungwnosehl

TR R TR AN TTNTT IR TR

i Rlldjuinsiwifiemizdussrm ilouenrrmmsdamadhahzdmad
SlwimsDnmnesumauien ssiramrUiimounesn AU TRen f nrEEem
szfigaiauenenIAndurleishe | wy sueranmeiramagie maeuesdng L
uamTeImTERnTiudegiu 'rfu'luudtmnﬂﬁﬂﬁnuﬂ:qﬂﬂim Tk ATEnInlunTeelemewez i
wtafumegshe ulnrsiudruuacSunaden wermmaummdsulnnmefaneluise 4 Dudy

B. MIATININTIUMINREUIYT

1. NTIETTNTTIUM T

vimflAmsnyrI R TIeRs R IRA R UL iNeY iR RE I sEITn wesRrennTasesi
fmnuwudwunrunmiisnlranws lasesferuguanifidesfmesnsmmisrunafngmng
fuflednaromn TuieResanenieirlufuiug adssmeud W ened srugwss dizauerel
fifmdsetugifv wesarmielsTomisenssuig o udu WobauedesuznTunmaim
winfsquiied WeResnnusss (uiusnsd) Trofivdnnusisestunouddoluil

1. praumTse il FiEmhi Rl mu gy Togtazend unslintAunenid naoneu
ufveoilszgugfedu

2, muznTIummSsnoufansTurIat ey 5 sy ueznssuntslidonnamioenoinay
nrsurmmieruaisfufoglulmelng wensmnRenurRrufingennfdedeedme

3, umnrqudfofusilgussynem Tinrsunmoiunniadadudummidusrmes
drnrunsmumionmlmsiy Hdunsmasfasiusnisuniddsoesnl fweivildunu 718
WenndladBesiufusiilum wliifuniduansssinounrummiomn arunfefaceenan
sruwidlulumm uafnememssomnsDouiini Wiivanmnmcglnemmnn dndvds g selldremms
dfagluisminmigsiuduisnsinsumis Tnsnrumsteiumndumiuiziumlaiudenddlml s

4, AnsEynTIIARTINLASRTIRNA R ULTss AR R nuRsRTITIYRRR AR EaTIn



Anenl Keport F017
Abkhie Frakam Rebiic Campany Deted

wrzaufufiararesddn TanfRaandmeuumnTInmT WehinusdefsgudGofu
\AeR TR
LA
5, Mhequsteiududuionnmums Tndlf@eshannmuminnnriessimamelud
5.1, gRmjurmile Trsuuafsohiudojureniiofus
5.2. ffovuusinzruachodldrauuieaifagfomusnu 5.1 Bondoyrrafewionas
pudunmmila
5.3. yansdoldfumsuuadegignmuiiuanndud i fumadendadunsmunmanh
smnTmsRii e Radenn s nilunsdiyrrelnl FumnEonf vy ineoiincu
WnhiwAuiounTen e RadvisusRafendilusdni Thbzand m:qutﬂu&ﬂ&nﬁuaﬁmn
& lumsdiflhumbnsmmrhoenmrzmmiuesnnfrsenmuysaacaynsmmsamn
wEsRETIRIRREURTAREBnuas ey ar R mm TR T E s As e mungmaneoT
dndunrum s emiinsmmrrdlun s nrmm AT e Rl s e TR
niﬁ'm:mﬁaﬁnun'hHﬂuLim.ﬁnm;_-nnnﬁluruﬁtﬂummm:rﬁ'unﬁ1'm:a1u"lun"}umidmmnﬂlitﬁumrhni:ﬁ
favRseguRansTumsmuiun Tauuddndmssncnsmumssfanisneudiorsunadnlidan
rrhaululinssuunrunsidavions
7. bequdiniunnoslinsrunsmilassnenduniieufiorrrosnmunzl A onzaug
dvalaiinerheniluivesi e syuesiansonndse sl flidenh
fmilmossnnuiuibelrogiafufunisqueacianieanio

2. TR TIINIT I R IR RN TIMNT TR T

ANENTIUNIRTINAOY Urznoudiunrumsirszogedon 3 sy Tnefnsogludwmimroee 3 U
A=Ay nITHmMIRITNResRTImAmeuwudu e lum s e TTun TR TIRE Ry nTINN B E T I
RaRAGasi AR AT TEmITTTURRIAUR 19 412562 Goe rmeeeynnmuesnInygRliRuET
Fuitmnnlnallaga:fnodln iR

1. fafulilifudoosowdavned iy ddnians Beofovunusousn uidrlve visndes
vidndan diefurelng windidwenummeoien Tadliimduifolandi@uisoin

2. liduwiswmoiunssumsifisuiuginsny gnie wino flnsillddudonlsssmie
fimreRuRpEEoUTE Uielug) visnden vy wieuidetoeeduieiu diefunolwg vie
tlmli"ﬁtiwﬂﬂuqmuuuiiw Viusrszldwusinnddmenzdrnaediinimendesedneuldfums
W

3. Lidhwrasifrraduiuirnlais walsenesedomungwnn Tusreasilduin
117 AEUIE Aiine wsyn TudiARuTEYBoy RS woeduing dledundlug didnemurndoyane
ﬁ1:'|.ii'um1muuﬂmﬂuﬁu?m1Hﬁp§ﬁﬁ1u11n:umwaﬁﬁ'ﬂ WIinuTEngon

4. LifiwlerredaruduiudmegifiafuuTn uidhlng uiddoy vidnim dfafu 'nu'lﬂqu
win nﬂd‘mqumwuh\i Tugnwasfrmdunfrsreme T aedwissveon Tt
Liifluniemedudfeduidds windddnnerunumesdifenuduiud megrfistuuien uidlag
vty viniy diefurulng wisdiimnamugueesuien Guuilivuanmiidnensfansan
uda Liltinen-raedDrmdffumaanois SallaruduiudmssislWinufnemaanlzrm asusrauns



fAuRRIAL N9.28/2551 (ToamToseygRLesnEygAlREueT L uRenin

5. LiluvTowmedudnsninToooien uisnleg vhenden vivnioy dhedurelng wiogi
grnamuRmsTn wasldfiudfeduRide gEdwieriuny winjudnmesdnineuasndnd Gad
asuligFusauien vivwing videdon videi iogunelng wisdiidwnesunuresidndain
oy huukezlivuminmSineusfons i ddeurimed teulifunsusk

6. LitthuwTerrmig WudmomanEwle BormformbiAmmihd S rwngmnede flFnn
wrmdudalffurndrifurhasdurmislnnuid vidiivel uihseies widviu giehunsing
Windbdnoamummsein ualisuifeqdie gemosnuem winiudnamed e
Fuueriesl@funnmslidnensdonsnuilidenniheerd deul#umaudens

7. Widhinssumsilafunssdtuiedhehemesenmumeatin fFefurelng Wiedfeh
Fodudffemteefudedunoivgveouden

8. lilmEnaufismsidnwemnedoiy uesidumutiuRTeiufismneauTen wisuTeneen
wioludufudndiinluiefud viodunrurmmldnsundeey gndv minouiuTneifu
Buifmalizir wisRafudunidessulmsdnauiuiianison@uefunn oy Salene
famsifimrmeiodmiussdumudiRieiufiems woudimindeos

9. lufidnensiulaii il deunaslianudueadui esfmdunisdufum seSin

10, hifunprmtlf e nernauznrms e lumsdduRmsoosidn Wil
UTEnEen Uidnin uidndeudiudoi giofending wisalennsrunuoeiuien

11, ldflunTrunmmeouienlng Uhindon WindindendAuioiy wwefiduuiinemmadeg
wenainll pssunmBasAdsehuonimrunrmsnsveduien | au ssfeaduyaeafiSrnd ua:
Ussunsafumstin @ mndudomeiegursnimihiluromsunuesuhdefessaun s Bulé
T U N IO RuEA AL ¢ Ur=nevAan oy Ussaumaallugiia P RPTIE oL T e
fliferdnadugsie Aradiafusim dufu

dmimininarisesiEmsusensunsansseudulumuméninuiuesEmudsfinTaums
vidn Taonsmemannsseudofunasmumisrameznalffunusedilinduinssoshumiclmila nad
fifuwmbnrurmnresriwsnmzoeiulEwenenlarmeaneams: Weacssunmsmuiads
unnnﬂﬂnmﬂuu‘ﬁmuﬁwtﬂunnummnaﬂmﬁ'u'lﬁm:ummnnﬁﬂuﬂim'mnmmm‘l'nm:n:mnu
uinrualamyRRafduns e TR s usEsag AR e R T T IR TR
Fommmanu uszuhindsoudensavinmrind viuifnsurmmreesuresdsgnlfesndeurmr:



- e = I C It o - .
winimealaeyareidunmesmeseueusedlufemblAfivsivisaguasnsumarnisgoy
Fommpuny ussuidindesdonmamdnnindnidifinsummssseueeonwisgnldoendeusrum:

SEINAREATINRTIEAT: f Tl 31 funRy 2580

e — unm suwia
1 'q-mﬂ:r.f-n 1 iioaie AU B LRSS N T TR IR T IR BB Y
2. WWEINUNITT UzziTudind T IEETE
3. wieAlazijne et T LEEET 1+ =
s.nmmwnnumimmmdu

pruznram iR uuisfrssnynrumninmaruiee Sseclsrmudmnriums Wiaduing
sRugeiwnena g Tauudilitionnd 3 au Tnedwunlivssmunessynrmmmidnmamuien
feadunsumsieT: ol nm:nunﬁunﬁuﬁmm’:mlﬁﬂa:T.n'mng'luiﬁum.iamuﬂi:m'.rn"mﬁ’u.l.'m.iﬂ
sasrnunsiunhin secdmun o nlegueswioela: 2 ade Tausodthzquunsnazoyniauns
uimudnefdulidesndfmdmoeanseynssunmuimaaT i

4, MR TITEYNTTUM T TR TN AR B

nsnrmurm iR ReRRs sy IETISE R TR REUL BsenlnaudunTiums
yraudalaiioendt 3 su SlinucoynsumsssrnuscinTansmsuimlasiressdludoniimurz
mafmmdumdirmesmndunssunsuTE aesiwRliEnEgueieing e 2 afs TanaedtTegu
nﬁ-ﬂnmmqnnummn:mua:iw:mﬁ'lnﬂmmuﬁn-aﬂinﬂu'l:iﬁnum"lﬁanih'nuu-nru:-nqmmmm‘nm
uR=RYIInAAAETLTY

5 madsTnnTsumIuing

aasnTsumavisnduiursdnTumauims TandenainnmmmioduimesfugamesyFin
ﬂi'mnﬂu!mmu'luﬁmﬂaﬁmﬁhmta’nﬁu-numuﬂﬂi'lﬁlﬁauﬂ:muu‘imunm‘!iﬁ URZHATIOT MR
wltre whumsfis oz Tesoede msudmisen ufomirsisdousasRnmusemadiiive
sanidmuulnnefraznrsummiidnims

BT

AzATILATIUREN wazhvoyReaRlA LB AR AT R AR R IR

e - i - - - a
yaenaiEauradssdaTe AT e alumanseulumsruiiy e

9. AmBUMRUNTINM TR UT

uiiw fuTmnesmaspusnnsunsess Uil duioneay Taosdefosarmdiiem
woouden uacrruRBRASEoTURTRY aREmITIRIR TR ramnzaufnnd fesceruduiamey
woanTINnT wezduTnasAes e Inpuiidrrumina inlunadwAmeuenuduim e le
sflursdifiunzan wealudarfludetildlundugpifiadisiu Weflasguasssdnsfuinflamumrm
ViuhwsRldsumsumramewifessruduineuRubueFusmeuumief gy i i
rrudufirtaui lEfuLsumnnRunty vduidn daliddmeumunisumlfaradaae:Tusds
wns LT TN A Y N R A T B T T I W riuuﬁmumﬂwumpﬁmﬂmxw



sammziunly mew, feglugremnrmuasgsisrimnAlniiAneiy TRl AfivuFefuAnaRyTenin
sanzdisurnnorussddnnmeeuemunTum s anc idoures s udnETuasiun I Tt
uienlnoads Tnedmussmeuumadudotsguancluds %ol Vi WeeeypFensuuminmums
sinfssqudiequls Aol
1. AmeusniTheiadu
inlssqunaauns wRsnsmmIATIAEy - v HReuumdidudEudd
- Lt'ftlﬂ'.r:qummmm’!u"n fmuninduresdslugnséad
- UrsrunTsunnIuTEm 20,000 uminda
- naTunIUTEN e 10,000 uminds
- misgunrsmmeTsaey feseodunoaddudanie
- UrmunTHmauTEn 20,000 vmiada
- ATATIEN ez 10,000 wimgada
2. AwousnuiduduTud
rvmurmeuenuiuEu T dmiusemainiinleid 2558 dudnadldiu
1,000,000 um Favhirednludaurdineid 2558 Tnofsnamuruminzsuwesadin T
rEekaEm IR hiimadarsniuivisdmivansnrsumaeunnol i seunssermdy

Aanazrdulule
3, Ammeuuwuiug
= aifi=-
mn::ﬁm‘mmwnmmﬂupiumnmﬂlﬂnﬁuﬁﬁ:ﬁ'
TURnNEEAATATULTY
yinta A
AREATINATT Tuds TIMRWE
uiEm

1, i Fufin 80,000 200,000 260,000
2. wwlT=AnR wadwanlng #0,000 100,000 140,000
3wl IS 40,000 100,000 140,000
4, wng Tank imAnaTiu: 40,000 100,000 140,000
5. wngrie Y ESDYRLAIERT 40,000 100,000 140,000
B, Wy TN winAs 40,000 100,000 140,000
7. wmdnitn soffugie 120,000 100,000 200,000
B uRATIUGRITIN e BO.ODO 100,000 180,000
9. wwhzygne TymGRTIN" B0,000 100,000 180,000
Ti0 560,000 1,000,000 1,660,000

WP 3 ]:I.IFi‘lLﬁ!.llli:'qL‘l MUY FUNTIRTTAAEL



9.2 MRBUENURLTNT
' - o a x
meuuvduims Wiun Aeeuumumumoornsduim Al rrsirmaddaem saensaunmgianm

gimns Wil 2560 udussurol 18423610 um

2560
T {um)
ey 16608, 660
Tunie 1,376,853
I.T"uEIJWu."l‘?ln'rp.'ﬂ'l‘,-M'\.El‘r::ﬂh 479,589
T8 18,423,610

10, yREm

UTHEMT mEsMUELG I nﬁ'ﬁnun‘]uni‘ﬂﬂ'm'{ﬁﬂq:‘uﬁmnnﬂuf]q lE'!.nl"'l J‘lﬁ"mi;alun'l:'ﬁ'mnﬁﬂu'lﬁ
uidw musndudurlAurrgeesiFamudmene R TnouArioaineuiree urguasfls:ney
WerrsuTns waznriee T ineinsyaes Asnssusszmsindusmey lumsimcm sy aaed
IAqUTRARBEThednon T GuTImE usngRnTRBemineuiideaREEsTUR TinLsAnTREU SUB
fiava ragrduazmuneanafm

o 31 furiag 2560 vidn Tty 228 mu witepnuwdnaunie 162 sy wazwinam
Wil 66 AW

\

H Jl - - - P - - 4
NouluTzeen 3 ﬂ'I"IH'ILIJJ'I UIER I.l.ﬂ:UTH"FIHEIHq.HIJ'LI[IHH'I'I’Iﬂ‘ILII.lIﬂﬂ'IH'lH"| Wafu



AU UW N

v Tidmunsmnuunuuazaiafnmeoumnsuusgoardssiusemadniuenmnsudsnm
Fasim Al n&a‘quul"ﬁumﬁmiw Tiuriwiina thesforruiumasdundmbafoman@uliurisdne
miewiiugamaiuwdne Wardoumg nufdaliflromsimineaidaduandnawnsa
soun i usauTen :wﬁ"'m."r'nin'r:ﬁm fifuni i fhﬁ1'lunlq'uq151n=u1ﬁu

vanunillAdamamnsunseTaRmainemaszdinusnon st iaRmdon
Aamnaudetiouiede weliegnd WeRomendseieinhe quonminTem SlEteTeRne g
Tifundnasufingwonimused dedelidedafns g Wiy ofiry gaieiuss:singd PPE
U@ rmmegualzil aieRrdudisoie wesfug d Guiiesodioouae nsdiwinem
wr=Dm e yes WiD AeuTE freudmngmneoawdnruieTin Suhmionsdwineusys nd
winauguaaum Dk WerdurfonunmFirfdussheanns Wsininouinday

FmpuwmisriyAe1nT (runsmnakesfuin )

TERzIEER 1l 2580 1 2588
VAT 58,151 689 51,008.177
Tl 3,538,721 3,226,809
T T MR St 758,778 EAB. 965
niaRmRY 15,690,774 18,863, 167
T 76,543,964 71,400,839

ulsumsiamyaeing

wiim ldrrmminlunnaminminsuyel  wesdsmdfisliwinoudanumagilslussdnad
ursnmArruetslid sl s mafnhlusednatavindiveiy winouneueslAfums
waandnaT e raderuanninetnhiuecdedes WiluiurrurnsondnuesesAng ArasIn
Tummlfifow arweanialudodng wasmnluin aelddmdulrsrusswingren i luws
vy yinmfrsdeuifonmes mamevesay mednousTaed@osg seonmuiluseci
Sruflunguwinenafsdunurmwludamdnm wsssforigriaslslummihnusthedafa fied viem
fullummSwdinens yaes fil
1. garw ensAmdarmlnauiifeasn® qagivmomafne Jeondeumnmg i
sufudsm musrududy weeruinssrssm sz lnefmidnBenausadFyrensls
anamieafumbuuminteipafing
2. urens ladliunmsfusudsenit efewnids sasanmuindeulumsheubidy
lmungwne Snfsfvuasdarmuniu g fdmdadumssiiugsfissosidn Snifododasiumivayu
mlfifenasoyrein TlAldfudunrudeiia fienme Gals wasgurmewals Widndaldddnaid
arulasads snfiuouiusmulassdee @i uesemmosdedlumsdien o e
wAfumsiilsiniaw SmafusifinnsduesRamusemddusioiededdimsieot



srzraururrlsfendeliifne g dedudesnrngiBon rnosdaedesnudulennns
UfiRanladgnis umsA LR NE i Fedniu Sruumsimnerasesdefis Bl o
fAsmeuasmusRumgludnine uasEn T neum s nStuesRed IResfon A
iils wasmuwwitogeenyrminTueudm reervudicldifefifdedumriduenmenin
sthoisawewrcia@vinm dwiv 2560 WifmemaiBmnoamahomesemineuBafungnimsie
(L

3. v Sunmenauinsendie awdey weseieRmTAdulTaogRoTiy wesindiou
fuvidniuh Solatmaimunlrseaiuid wsimeuumdusduiionnzsy dossneeglumiui
suniaudiulungugramarn wasTanfomsdas Taanane 4 Tiwinou Tasddafornumanwany
wadmudenmsu demd mw unsrufagihhoma WeharReanlurn R UUR R GRS TRRNT
Toanzay @ursm se:ldsiumusmmonneifiimnplu

4, v fulmnonmerengwne sevEnavtiyse Tnelalmnedonsmiomingu
fcfhRTElangmneifmtesfumiiues A fufintousermuesd lRuRseataitTy wasU iR
pehordaeda Tanfaridn deafusyuuasirrmmadninedvimpeny guailigsfiaresuddme vl
suferlsetumsisacdinfiuyson wu ldadusurmmidiulfusen defwmilfasienifnus:
Ténrummmiufie SniedaufiRdedtdnldidomniedernudus iy eadnieiarudy
wysiliiEenfuR liutasnfiuiuin Fo 17 A By @R anmeme §uz MARIEYE Tt
gasau bl e R fuRsarie s uivigeemnelugidne cesdaaTuligumu g6
wszifiduldidomneh e foRmumdnmBniugeerumnunnigusing wesduerssdvizocdiidldide
'ﬂ'li'fummLiumnmnn'r:n.:Lﬁnhﬁunﬁmmnmﬁuﬁu@ﬁqmwﬁ'm



ulsvrgnisninuaianInNis

Auguafianty

uiem YeirnngsilieSgivm lasfoguuiugueaanainiuguefismTiAde o es
Ao lrarsninfommuss A Agmetn T é‘uimiuﬂ;hﬁhﬂuﬁﬁﬁianﬁ
vihrenaeniin SiliRsskfiisahounmifunshaieilitudBafuunslie s dyiunmigon
srnausrruResgidlidenie vid TRdmnsouseamduniiiug issuwinueenaniiuges
fsnvsiAstieflesToruria uesstesTsy Tnolddminlmnniiuausfisnisusssrmurugie wild
fnfielfiFshneionda uaclfufinke (udinufiElireunguuunljiame g Wdusne delims
Uit ReumnonTaneny Ui waswinesauidn Whilvethaiinmeg teeroudspues sy
Ty

- - L v - - - - ™
v imuslbidonhiesearuiufirmeuseonmiunts fuivisuasminauynay sxfeiumTy
vhardle wesUfiiRspndenouasteufimndmunliotomioria walihulnnordhiuguafiens
o ueserImUTIRgsRRsAn UL Tdean “www Alddie.com” ineiadooma Wi winew
- - Py i o S o = | sl -
Wnsuieuamemalfid wazd b fiResedus=fwirm oursgdbwenemegrfissmds=Tondme
g ulMdunnd e

prusAsunTn afidteeaual il iiisalnng weaunifilFahoadedauazastus
ArsfRuguaRes saouidin atadnieg Wowdeueuwiosldden falugrshiuaussmsiu
szduBng ol L'r1r1.|.'I-.'i‘:J'Squ.'I.]'IHJJ“;‘I.'l.IrT'l]Ei"IcH'.I'I:LI!I'J:'LIH\!I unzeeSpiuTretoraiio us=dafulimy
BaANT MR 7 atslAEmmnmatn Teudaiumzsneanamgy urzrraienmTfusE Tud
dawrulimanfuguadAldouinusrunssesdng Tnudisad Ayl



- A A T - el A - o i
- fmimiatomarhiuguefisnifessssenuraalumediiugsiio TiadnoulAdusssaou
i -y - - oA o " 1. e [ ] W w1
Pz fjifieny ssreuraeea e nubodelwinoudilndfelddoeudledansabimingul i
o : = AT
uashrilauesennuReanmadreafilRnusnureeadn
- mlgudmaminenlmd Relifeuustuesidlednurmeedng rafadlsmadiuges
RamsmRuazsrsrwssa Tunsddugsfivnessednrsmiaemnmduesulonensredummsinee

uTEm

- iy | ol - o . o5, W 4
= I'I.\“II.II"I1"F‘iII5|.'Il'|'1'I.IIH1J"Ilrﬂ'|‘H’IIZIi’l'l'l.lI"I‘l"i'l']'?.l'.ﬂ’l WBANITTHNTT F!‘U"iﬂ"l'iliﬂ:-mﬂd'lﬂ.ﬁﬂ"ﬂ.l uasiiladetiu

Tuwsaufiifveoulune

- I fiRvoeai sesusi@uie Gl fiRiRussdaesrmesn

Tunrdndugsis

THIRANmIATTURUAR AT

W 2560 v Wiurefarmmbeenfiierdood  dasalui

- mzedzdluRaermr TSRl s gu sl ey
ezl 2560 ewnlararmbzduranmnada
tzgueEiydievuroouidsanziou (AGM-
Asseserrient Program) TedssnRusETulRaY
T (Thailmvastor Assaciation) sylus:fufibn

- lumlszmsusnisdisaanmduguafiants
uTwnamnzidou Ul 2560 (CGR 2017) 50
solunTrunruTEmlng (Thai Instiute of Direc
tors - 100) Wil dummisdusennm g

Tulmsansdanadrilunzuuus=iu “MER"

- 1eia SET Sustainability Awards disianaada
Theiland Sustainability Investment 2017
Trompimdrmfwiuisdszmelen

RIRI®]?] (7]

ARNNUAL GENERAL MEETING AGAd
mplussy vt~

THALLAND
SUETANABILITY
ANVESTMENT

SUSTAINABILITY 3 Udou




- - w - - i
maljdRmumEnniaifuguATemTiA FuenRTgTuEIng
uidm 1Fn.|ﬁﬂ'h1uuﬁ'nmm'1ﬁu§unﬁqm':ﬁ'ﬁd"lﬁuﬁ1ﬂ-’ﬂmtﬁuwuam1mﬁnuﬁaﬂ::mn'l.ﬁu
ASEAN CG Scorecard lanwmanmalfiifnechodaifes aplddd

wimit | Eniwnchiiowu (The Rights of Shareholders)

vty 1AlirmushApfudtelusinaombmann dunsieosioh SednaTuligiedu
18l avEnugimangmng Wy mddnduiluedfians maferedenalawiu nsldfudnen
foysusefiarmietfseme mudulssuinelianisandodiuudfehuReadoionlsnernsu
TR IRSURTUNTINMS MIuAIREREVTNE wasrnd e deutRensineRdkansny
FnuFEnT wenvinmIdn TR e R ETuRug Y uien GilAnuRsrsufiRredTeiustniig
iy rlifeysfidAgldutsgiusmuiuled sezmodaligiofudninmuformuecll#Sn s
mile 1 fudunssiaiedmeuindveeiofuuiatela

1. mnioeRnGvoodfioyu

1.1 v snlismndedni e dowil i SR ingmns
rimmua vy msddusielunamlanesfian mafamevinlowfu rldfnes feyseouTimetg
womermddasaudiefunalindendduivnefoiuRsuidanessaunsaunaiiue
smBusIanTIIAT ueRagREu TRz @i el ussdeeRinadunien Wiy

1.2, v slidulufiAnmefeysfdiy dvamsie g W nermemady
welTnsumTlE AR el Ui ivmiRnd g fourimusldsoumitogs
milsuduenssiisesdARpfulunlunienasedtnion 30 Tutsurmizg Welidfefulioaismann
wnmmlgusasiayamo § Aourmmisgenniy

1.3, EnlemalAgfeususiursrmlsgusmbrn i spefof modlieus
imrnnﬂﬁﬁnmlimiﬁnm:ﬂuLi1i'|'m|'1um.iﬂnnun1wumiﬁ'11 Tnusemwimdninm TiufisteomsiuTes
waztwaiidinfuGes WighefmrusnmeduTdoenien

2, prvdmlrzguifiodu

2.1, visnlar el misuiioiullaeefomeluneliiu 4 @ewiusuiugn ey
ThityvesuSim el 1wl 2560 viens Tadamsurquanigdiodusdi Tuid 25 wwsio 2560
Taunrumafifivades Tasewistszrunssums nasums tinuAnsnIIImMTRdoos1e | nTaun
Gdmars Tafaduiveg daeuTyd wsef@mengwne Tafsuaudiofufaneudmuluii:g

2.2, ArmusystedBofu (Record Date) Tunisls=quatydfedudalidfedy Dos
FemsnsnEglssyuessiognma 1 doummbegumn niu

2.3, uSrmurmrurm i Tefm s snn 2 Feu rewinlsgu ReligEow
snInTHUE T T e seguld

3. nysshniilofguUssyudtewus i
3.1, U weulwuTEn guifusnwdnnineg (Uszualng) ddn oo boniune
i udiadoniedndigur=gulagieiunnusamiieumalrgy 14 fu mfelimaumuwiioya



Annsnl Kepord FO17
Abihia Frakom Rebilis Company Deited

denan Fosndhuioumdrfuivisninddifudfedussaielflumaleg sumodulvdoenden
www akkhie.com othetions 30 futeunrqudfody WedalonaligaonlilorAmnfoysdsznoy
s TmalAflmmUssmrRemleBeRuvTn i ARdedu 3 Tu sy 3 fuRousn
neTdunlguEisguiig
3.2, wiale@gurpdnussdonetafioaeussaruiu Dnoeaduniu oe gond
silsunEmnE weyetuimsrniudoasuaionmy wisdmeRssaniionsmlznoumieg
TR Y TRQUTEHIARASIMEHR NIRNATTHUTEOATISNTIUNTT Euﬂ'ﬂﬁwﬁmﬁmﬁunﬂm:wrjﬁmiu
wisiLRErlTo TeasEnmmaenagReussAenuand i wasiEmadaneg
¥iell dedremblemisasdnnsrnuazmonlurisn v udfofuseni vienlaimienaiietiog
fumssgudumsadiongs
mmﬁwﬁﬂﬁ:u'lﬁifmﬁuﬁmmmqu‘ﬁ umui'.rq-tfmn!i'm 7 fisAgethorTud RN gInEE iU
AeAvEr IR wasTelaAuneaTEm
3.4, Tuwisdedgundrermbzgibdy dahauediohdrmuseiidab:h

il Tdur

» TEEROULERGC LR Uz T e

» rEgiRmTdRETIAlEnt e diumassThTesRungMIne

» rrsepiimITwiduluiEdmiveusnTumg

» TSR RAURNUTINA

o FTEERTIURRIRTEAT I

. mm-.[u'iu.finﬁhﬁﬂuuﬁ'ruiuﬂ:m1ﬁ1ﬁun1=i1nuum1u

4, IR TIEsRINLAG e

4.1, v DalermdliBoudabhrufifndefurzrmlgulnasarmndanh
LT P 2 ST R T T T g B AT LT

4.2, Tummisds=yuifiofy uiem Tignnesnusmniiugioiuethoifivuiu e
FurrdRlIEm T resquaiouiy uslisruszaaneihafisme

4.3, v (WRlBeduaa ooy mbsyuainton 1 9lus Tdinbd
Tunrsifnls=gunesdfaiufinms Taelfswanemgznnlidoqul A Sl unsd s sgueehafad

4.4, vidm WitvEdfefuilirdnlequmemdimnlsquduuds Sivieendss wios
AmmunlurauursRegsswiomsisrinn uasdolylAaoud

5. nrsiiunmleguitody
5.1, fewdummiiegy Usrlufsuesnaieusnimn Usrmeznsun
yADaEATa | §UTT GAewinT Rz n{]umu'lﬁi"lﬂ'l:'qunﬂu uﬂ:i“-.mnmmﬁri'm'] Algluma
Us=gu mfeduneunianenidusnei Tauuidny 1dlidarmrnsengReduuasiuinsngmnndy
wirlun iRz
5.2, vidm Wdnamoelurmbsyuastansos dalomelEifaiulindaeanifo



fulunsuamerufrdtuasdorelufusg Tnmeunmens msums scfubnionsutednm
usthodmay macUssdiu sasldrnudagfmndny whiliRusguesnlsasauiluTmiu g

5.3, Wit Andummissgudfofunud el unhfe gyl
sanensnTRTteyRAgRmA i guifofustrensiwiu seslifimadurmmmigdlilaed
Tegffunrudunsaonilufiugy

5.4, vidm frslfimsaencuuudvshwimnrsdesrulolauanrsaouldnsdd
fsalRutclumeni waslunmvsemuAeRonTIums Ui iWalomalidfieiummndennamns
lumiyras

5.5 Wtunsunmdrlssyuueasiin quiivshamdnming (dssmdlng) shda (T50)
Tumsnenafinusasmaiuasiuy Weliilusivinmeacanuldla

6. masuiunTrwden Tl fiegy

6.1, Wit SrmdnseuAfilsqudiogy winmsnsaasuudsdlnoudodrlds
mavamAmning wazilaweudulysusauTdm

6.2, vidm drmiufnrermnnbnnieiursing wersdinge gndes ATudi
weligieiusunsonraseeuld Ineldtidinredounsiuwmmsnrumsfidian sy B
ruuneagiefu AdusisaonTmms TRl insudaey Jusndunzuniiduieliiy
s wWinorponiELy eesdnse s uRERERRETIMEmoly 14 induennfudisgegfiedu weldimoumd
nurnsangml o uleireauidn

6.3 daliimmiuinrmurrmmamahcn WebigiahAlldd il dfunru
vuiuleieoudenm

6.4, wiasmnitsugiefulAiudiuEuiusee WefdaRfegy nufneaios
myeihmEl T e T iy srnoRERwdn iwiuiniszmAlne uessETy
i auddue medm i (Uszmalne) diin Ael e ful SulviduunsnthagnfnonTudu
vl il dutinaysvsdonfeBrEluns o St emeden U saudfedumaRliosnh
5 fuiimsdedulumaminmsfnemwinnindirusus

6.5, WiiniunauzuezrRnduilAsus nginfuussdnrasseulunmisdusenisdn
Uy i IR e Tmad ly U g s m s dssguifafunthosede

anpraRRn U RgenrdaUssyuRafuatadetdes lE Ui g ldunmlssdu
peurrnrrEn ey edlunas Rl TulesorauseSunaemwn i sty aiioh
{Arnual General Metting-AGM) =911 2560 Tadnlnoduaudniudroulny

WaIAd 2 U iRRagnefundaniuifisui (The Equitable Treatment of Sharaholdars)

1. mslpiRRv e sasnssng

visn Thguasuszmourmunsulrasnbareamsffugusfsnmadusideahonudleiims
Ufitdedioiuynne Tufieffiofuretes §iofusomi wesdnsaqu Aoy Sanuiniouduues
ysTsu TRARnssuTunTTReRgeulA idrrugermwisdfuugelasliduiu GRovulivifiasdiim
Tumdrtiuls uasl@fmruRossmsomdniulevenidnddummrrdfddgaufidmusl Tungwng
Wisfoteduutenm dll



1, Turmssqudfeiu vidm Sulownefainwdntveedfofmrme ndnde lddy
sllovrslufivsqulrelilfudd fifefulomuiionh Felidieflillomefnfousoosrdoy
TmlsiuteusILR el AnemeaTE wnroiiviesnvemudiunaiuinoey Tnnfussiesiu
fievtonnfeondadiog un:luifulaiidviimsfidunmshisinioo dioguroiu

2, anznaaumatalomdligfefunudesmuesdounenabgulunm sgudiofu
Uil ruvsrustediaumfioarcauditunsums Trodsmalfnmusudeanares sen. uazuy
GulsAvsouTem Inedwdnnasiftne Jodem WDelomdlfuidfofusnnueionmns
gaowi AauATul 15 Wi 2559 Beiuf 15 unmew 2560 Vol BEOAN TIAL I IR T TIN Y
Fofieiuludouniions: 5 voesuaeinRiamEeonidmeeniEm swsnEuezuR:TonTTumld
dnimnghlifgfefuauerwisfoyeaale g wadunimen

3, wearulidelassersnanuld u3dn Wdnlddnl@imenzumndiolumnscou
vz raienlnmgliginiusnrumnduneyeee

4, anznysummdalamalidiefui i sguld vidsm 1Hdalemeli
gimpaeudmbiynratu nTsunisiss: Wiensmurmismadnsgu TendedonhBaumudm:
FusuUinnTemdr i aAs s amdnaodumiaiuldTanli el Faillu
mdRgAnfuunudunlidugiu vidn eilsiunlfiRredfueudmaaieududfeduiunia
warmnbuTem WElnsoi@oundsiseroasdonsariunsutio 1 vuiuldoes uism damih
rewinlasgy 30 Ty

5. Weanngifungidhunmisusdydietutuaine dnfu Turmmis
ghofufaiudumaiummnlng whiReslonflunsdsrssasdnosrusrn igfafusnioni
vigm Rolddminnile@ghspusezene i ienierm nsuszndongy

2. vwimtesdunsliSoyemoluvesuien sszamuinubamosedsleod
v Tirmumuomdlundudnwusstosiunslioyanolulussmunneeensmiue:
sranusnamewinaielofunsl#ayamsluionaad:TonTludmisuagidumde Sady
rram i Reudfadurede wiadaldifaeulonasodfoiu T Tafwiansshia sl
1, vim dnfuinerfioganmely saelumsnatesfunsdfnmsummuscguins
TitayameludawsausTonbisimioamiogivhamivevfodumanEmgiog fu oy made
v indlanldFagamly rmideyameluludasefuyraefiesdoefunssumiues fuins
FonolhiAnarudenerodfofulaery Qudy Inelddmedmuniosnsinwmedsloniue ey
pauiim 1ludfioulmasussndoutatafurendsy uszdmusioonsdiomendnminfoosuien
rlffioyemnly wezrrtsuiomensurlomild Tvwsnrmursngshin Tnldgmaudddnmunms fuims
pezwilnerulAfumrufafarmuaang
it v dwnillirams fuiw wlnenuesyrreffesdaahrafomednming
seouddin rewfoumadudsfoyamulubuss daneismarasty ursriorsnatiaios 24 F1lue
mevdsmaDaseieyrliedmnuem udmmnul i DasriognfdunsdRguisyanei
viell v lafmurumaslnsmeddenndmaduihdeyanelul i s Treddun Safuhous
rrvdniReudunlafs derndn Wnewtarnlaolil@usndodelisonmmmlermasalmessRiarmmn
q'mtqmmadrmm:ﬂﬂuﬂ:mm‘i’mmmmmwﬂnﬁu1



LB SAaTUE W ¥ L TR

2, vidm 18lideyaudntiums wsfuimadsriuihifduivadoonenumsie
wiir T T wazumunlneny W undnninduacraaminn g wA2555 wrsrdafivus
vosmammErmiwdwieuTznalng lunidinrmens wieduinslimderemdnmindueouion shoe
et ionErm TN 1eared ARMTE BREYAT fdlduriedfinmzmumnen 59 whiwszm
dnyniAndrmiwdussrmandnning w.A. 2535 molu 3 5 denlddndnonusnensrumammumdnming
uazAemRwdmIRdnTIL Hemsunddemeacdaly

3, asznrsumaiem mwewamemollldnsmms wieduiwsiddnlfiduniod
drafriendrimnmunafnidle lumRngnseEnhiEe dudidn e wSoldudn
fofonam Troraudusgumnenssnaismnainlsrunssmesdilinmamaidslfcol
el efadniiiasgy wasnmminadussluavisenfnosencanluTsinem

4, i GlaseaFumsfafusuulifidoy weeremmssahoiulBstufnnimusiu
TRl aR

5 e BrfinUfiFmungwans SorfuRrninsAvEm induezEminousLEnTILINT
fumdnvEnieasmmendnning wy inndmmhmemmieiseiy wdnnesimalfndmholufiduning
Ay

3. mniiniseseysd sy
v sl jiRdsenalssrioysdnlfidseensmunmuesduimmaeruhils
unstlafudenirinudaneosa o il
1. nrnunsazdsaadliuidnm nrulashigng demsummuesyseslurseus b
fuviodug@ofuluisnle | deeediausloniviodisnnudaudafiuism Slwlddslaonsondn
Tnufoulugynile g fudvm sidundedifennming luudin wisuTwluede vl nssuniue:
fudmifidul A ssfeasrciunnmatiefurlinudiy vinessewuEmeyiFRlunensdand
2. minunIuesAuTm I AR ven i ortaswd aiwidveauieny Tummdssquamn:
rrmurrmidmnafeldusionmsdingn Snsedilirsunrmene e §uiwn vaskEnne
wnzymsTde s iRn A mmen U R rinornnng 258 whowsz sy aRvEnn Sndssnsandnning
WA, 2535 InmhRdmiussmsuninsnumsievdnwindresasunsaunsRouulsentifiondinning
wnafaffinede vo TouvIadulevmdnnisingly 3 Sy duwdfuiling Seruwdnnini de nos.
3. nrsumsuasfuini s Augosfeada el fdsvaomussginaomy
wzmeRmenTIdrriFuREem  ne 202652 dalustaduluiul 1 nangeu 2559
Tt 2580 v TalAsudesaoiodln g efumslumswluiniiurumeedEniulnouiene
Wil foRnedfofusthoninfisudu usshivunsl#oganoluresuions ireusionnayz=Toni
uratala

wief 3 uwumess§idulAille (The Role of Staksholders)

v IR yreiniussdiidnlidmnagulihesiudidlfdermely el winew
unsguSmTaesuTeny wiedddwlAidnmeuen wu §Redu Aute gf gnAr il dudu Tanudm
rezwiindT mamiusyuesstsAndiurndlanddimmnngunzsidul=Tmnllumsdiurmuasmmiann
pifiwueauidn dnfuuisneslfilmangwnsuasfedmusfifisfode iiviues il fduinan
Thfumsnunitluethof



1. maufifRsegldnlAidengusie g
v SmaifiRdegiidolidemnndgu 1 dhed g df Wil dusomenisd winny
dar uasfauandny Taudmunumermalfididusndneddnedluulnnsmaidususfansia uas
sTuTsgTissnauTEe TakidustunidnmsaminenlummfiRrurulenedensr Tnelu
nrvaurTAig g v wnmwiniesegldlAds fil
1. Gfedu o uismifiRnddnedfeduiesudedadnsin Durm idnefisens
TifRrsSnyivonh Suse eesraldifinsanouundionsaueigiogy Tmndaeoioysregioquom
whileuf sxhiue ussrudu usnent] Wdinlamaldgfedulfusnonrufadh uastomune: T
e TEwsyRnaRedi T eansImslun g e
12 wifnew ;i Wemndidyduminey nthuninensilddpeacsidne Saa:
fiddodnatiy sezadnaulfoonsurmsfadhmnelumaindugiie Aok vidn Solianuddgsn
rroianwidng Tikaneuwmaismaiionnzay Tfdnsiumsduiooninem dil
1 Em'aﬁwum:uﬁuuﬂﬂu‘iaﬁmﬁuﬁﬂnnuunuua:ufnﬁmmwinm
2. imarmmsdmnemreuummiineuidae Tanfimsisssfimdaernio
funan s durussey T lussasdusazrzazen e Aumadu Sugnd Funmounsdans
mEly R TN AR
3, Inmvilfikanouwn wecaTaRmantomencey liud udoy Gumedalssdd
nnenuisEnedn TintrmiEALEIR gumEmR Turimningy
4. frmiguiion seunsdnerrmngie ulmnessdusediidy s
AaAnT ATIUURERSTUET T UURLTIN namnuﬂﬁuitﬁu-aiuﬁmﬁuq Fndiusnsujimen
5. fulnegassumaimmwinruedndussun SafgierrumuanComn-
petency Model) Farlddurnmenlumsdmiusmaiinun s el T mmbzdiusmg
FTOLRzANL IWTBIWENATY LHUTULEE TIRNeuTY anusRamwinguTysae Taelul 2560
fifmnmiinaruionn 228 Au
6. dmhigfsnmdasusnudiiussuRmeluide vy maudeiuimEnd
vaadisssdd arsdmnuisadinrsdtllel duiy
1.3. gnf - vl fevuieilaldus=TuRnmoudegnds TrumsufoRmudnariine
g1 UjiFRegnAmnmoetaruemruasdurTy shiugfornufovelausssnaniuleliiugnanie
Wafudmasteiinanm uannnd visn daldifensudarturruduiufdul du e
mUfiRaumasuTine msdadumn madugnResfeanudiiug s fulieuRsdeRtustie
mhias padiufisnsud 4 Agnddeiy dhafu
1.4, gf: uien SulsneieseiamudiiudRimegshiotus ddgisuuiugy
vesnTudengilusTnedimeshn WmafoRdeds sthamemmn TaosSbos: lesdgoqares
v wEndmerumadiilidrerusauiomseszlon suinlfiRmuiusdygeandonda
ReuTagral T
15, il ¢ wiem Bulseilcebornudioiuifmegsiefudmd dudugsv
fupnmssrnudampuidusrsurstoassts Wnfifdedmionoeuens TavdiofeusTom
gigmBiuTEY wanEmerumsaiiiAserutRudonesmblond Tt UfiRmiuednan
BEATan TR



LBEn SeaTUR R ¥ [ T

1.8, quiowwrmf - vidm SuloreitssUfjiFsogudonanad Tnefveguuiug
senfmmIutefufigissy Lvmordeysflidurrudussoduiemanisddiimafligein wisk
wnzay saafliieeleflemesdutefumnmnlume Fuussrrorrannnue

1.7, quu demu ussiionamdon | uidm sdugifelaeddausiefuirenuseremy
doan TrulirudigdunsufiRmusnnagieg fifraiurnulsendy Arusiuag guennidy es:
SunAdenatagnAssmnzay wasAilifnenmiiren i nsrnisesfuoadou

2, mnlseadiy evEeusiy wRsHMTHEIRREL

viEm Wenuidyeiudcludssrnulsends e1iiewiio snmuarseuluniaien Taold
fmunulrn wesdrlidrnznTaumIrnaiaendy ooy uesammuwededlumniey Wernn
suuntidRrTATsAlaeRd Arumntiunge wastoeMuedludunranas e

3 mmpusimeidouaniey wrsmTliniwenTomeilsininm

v dodulidnaliniwmnmeduitsEnimmlain:lvnigge Tavifenansmuso
d - e - . - . ol - o i
SownanuueslAFARUUTEINRRNTNY wesiTuRnRTTTRRE D BeuRs LTInNENEW LT L fiATue L
fizsuu

4, TR YTy

v SulmnoussarnifiEaeliderineiunredingniupsd Tnudnnmlinmums §uins
wasminaueUTEm AemufiFEreseresagisludasn i AnRaususacyare
srudiiass ardusi plidvidmeusumungwnouasiviinweeny weekellenduosdiidn
e UfuRseyneusthostundulneliviosn sufuniodeni

5. nmilimsdamiwiduwriggn
i dulireesswsufrdnebiseasdianwddumetygviefeint TnudmuslinTiuns
Gutwi unsmlnauenouddne yremalfiRmuesreurialudoordndiu woflgwiieuii

& nswdumeiauezmIRediud

pruznrrrumauiEn Tedmuasesfngulnnemsefwaediidusnoidm Tlrmudaey
Eatiu wianfarimun Afiameraraiureiiude Duusmn fiRdmiunens fuiws weswlne
Tmmnfauiusstlasfiuuasnrssafmnsrediufunnmluuuiamirsussmaefioy sl ddydauly
mfliBuuursznsredUd TR mbseunesnieisusssnt Weldldrmiondls fedelfnfoy
wiemautaiu wiouhusssnsioudefurefitly Woussaueududuinueesyrnhseulusedng
eUSuUwdnnas SR LaswfiRsne 4 A dedlirenstios wrcmnsaufusnumsnilsgi
wasdnlAlmakeenduloue wadonnmadedreifudiliudypramouentndie Taolul) 2550
v Wfurmsiuremgmenu@nandufiineammsntuinslunisiofimmein dofid 220w 2550
sinanEnIRensLa TR iR mnammensuInglurmseA U IR



7. taewrdlunifinsia

uidm fdeemdiglldwlABususodeiamunus rrufacty wiedew samosefaaduu
widiouiim lnelfvevanelddefeamosdn Wudfufissoulunfesdoysf ddgueoism
uridneeny dndemed secdfeulatily Tasmunsoinsemalnadnd 02-323 071419 #o 132 wie
wiw.akkhle.com wIBf Ui dnfumims $iim (anmd) wuf 792 wai 2 tou 13 daugramnTuy
orugyiin dusrmlil duasdlecaymadnms fandasymilsimsg 10280

8, nmInmTuSezes wssnelnfunTeotetewnzud

AmznTIRmslAn Al semelum sty 2 waufe deomalusiuduing 1Aun
HlofulmlueazzAy dwrmsreunoly wssdsomelusiunnenammadidm W rosnsmunms
Vi AznTIIMIRTIAEEY Yl VidnduRlifurmnssiuluneAmsusiulreuuss fadudned iy
fazdudurslminorumelfmeisddyrmemmasm i il sealfifraerseurnmogifiond
srsandin Ui TRdmioomafriiofeadoy fofmi uRzismEBuus ARoRIUAnzaENTINIHMEANGWOE
WipssuTIn TufmgEnsninsdeiimmsimTolewgAivousenyaealuuTem Wawinmwiina
urzisul AR e waslfiwurummslunfusieedudounzes weslErnuehdgdunmiutoys
defeaduudurrudy Sesfufiemunguysrailifumunneindy desferrilsudgfoe G

wnni 4 manwetoussszaulviol (Disclosure and Transparency)

1. milRmeinyEneauTEn

uidm arswinferrud e nilasedaysfianugndes rrudnuechidadansm
feygaramsiuaciagaill mudnnarsshdnrueasrTurRuRET e uazme TG
wazmamnErmiwduhnlzzoalneg neeseusoysiuidiyRSuansrsenmminmdndnoniem Jidu
TurAonTrniRiylyroed o uesziis vl drmeauien Tnvuisw Tiwoumstoyssoume
resuTen Aefhedu dneou wRsEETRRUH TG0 wRsAamamoundSeysse | naodineTy
REznTINATI TN e RvEn el wazreevdEnnvisiolmalne Tufaduledueodd
i www.akichiz.com

2. mTiRTIEUN N I

wouaRarTuful R aulumssmi e uamsEuiiRugnAee Asudiy Tuddlandmw
isawedazsrse dne L i e dwiBunauidn oo duniana@auazmadndumsiisuni sl fRoufih
puarrsrns i Riuealeedaly weeldulormin@fmnsauesdafoRlaeahueenasnudinmg
Forsw fearuaumraues uepnusauroulumimieau ndueeuiey wesd el Tdulie
Lﬁnmmrﬂnﬁun'nnﬂ.n'u'n'lan’t‘:ﬁuﬁuiﬁ'ﬂﬁhmﬂui1Lﬂu11Jn1u'Tﬂq1J::ﬁdﬁi‘miu AUENTIUMTTUTENY
FausimAnEnTIIMTATINEEL Wnitebfssun s iEndnsnumemady sesrmrAnduausdiig
grfeaifiueve TavfarasniTummu i llddmimerweruivRsteusssnasniTumlunada
ey femssurguitasddynuseRafiRdmiunsiumnddnoavedoufnemming i
Thwusuwzld mowalnstmmunrmnsusenrumTdian Inossromsus fumeaueseiseuinTlu
Tl



Tud 2560 viem lAlAgaeutyonuidn nfund e8n diin dudeeudgivecuivn §od
ranad et nngluindn Sanuduiies: wesldfernudiuseuand e na e, Tasaumaidunes
vl Tdfumsiuseslnlaifidels uncgnfeomufrarlugzdhdy muwinrmig @i fuseslnetly
sRzHIUR LB INROEN TILMIR T SRR RN R T feu Dns R e oy

3. Ameuunudasuyd
3.1, AmBuLuRInmTAES U E
Tut 2860 vidm 1R esmeuwnuein ey Tlafudm ndund aefin $iin
@rlidrruduiuiubifdulAdeiniimisnioniiofumengiogfdmieiunnefng)
sludiuTu 540,000 umi Fesuiwiuunda) Wil v 1'1'|.1f|1.|li'linmuﬁﬂuﬁmim:liﬁﬂuﬁmiﬂﬁu
rdmien Jrmududer: Lifrnududuidedulfdniola Anddn Guins §iofulvg wiadi
Fertiesmanpradonsn
3.2 Awdnaiu 1
~-luifi--

4. AR ey
vl peswinAdieuateeien Meffimdumndusa Al dnndudninasanszny
rrydinilensodnomuunsdiidulfArooouiem 'ﬂus'huﬁnr‘m'lﬁ'h'ﬁ'muﬁ'lﬁ':uﬁ'un‘lnianuian'ﬂmﬁw
sromon et defield suumue vuns weadulumuinasifidnine nan wes man. fme
uisnt SelEmumnnliteReaeedng deugquinanlunrdameieyadAgsogemmuaciifuges
MUY AeRTutEyREh A AN T uRE A e T iy sum Ty mmh
iEUBRBATIAINIY EEaUmAR | Adlemesea st TusTseRaEmEnn g (Set Porlal) e
gy LA lER Ty eethas sz suiueur s i Tihmusssnedue
URENTILHITRUINA BTN Andnaewy dRefuuasgAnde SmoRsIeAz D ll'.[ﬂ'lili'dﬁ
o wiemre | uidm finmbevessenldun dneequ wes wilno madtEg visgu
Badmlreaniiudn 4 rodwuduing Weasueadioyerufumbramiu e i
» wben . uiEm eelfeuain g Wefndem sersdfium sunsidy Tud
THETETTHIART Y TS uiiiensandniwiuatzsnelng
Trudauleasusnaieyal fmoiulydueomasmammniuiourzomaleg (wew.selor h) Wi
uladunauidie www akkhle com Tuwdnnsauduiud Saaifeymfanwinouszanedange

nadfminemuessiitfoeifoseduunzFnonseeuey uninfndevedoys 1A
dhudpaTeednTuasmanan Tn 02-323 0714 - 19 Fe 132 Wi www.akkie com



Annsn! Kepord FOI7
Abkhia Fakam Rebiis Company Deited

5, teemdlumainsuioys

1. Wi AsewinBerrudAgneardiasedoysfdodaoiuuien Wedayamamadu
wizteyafllldmomaduniugnios aruda wuoe Tdds dndesmermumsseunifeysneonan
virmdind wszdulvAseed i nen, | Gulsdooouiem | modedaenmliendfefunaluiawdd

2 ugew Imadaweieymdulunudoimunoodnine s nas. wwnsamanmind
TrlAsnlifumumidramdminifuasteuludsedondn

3. v Weusnelidwdemsesdng Insfwd 02 323 0714-19 sin 132 Weduium
Turrsfesrsiu Ghaamu §fefy Srlesoininning weonbsemdu

i LimsiilsRnsgndaldadlsumsdulasdning nen maislfdawe
madueE weerwlenneiediedy wesinsmunsluimunge

v § ATTUSmTsUTIeRmzNTIUNTY (Responsibélities of the Board of Directors)
AMLENTIUNTIUTER unmui'l'h'l.uﬂmﬂnmﬁuﬁnﬂﬂwuummm:un:ﬁnum:n‘ﬁfnl:r:ﬁwmuiin
wzldfiAmiffurnudodaigsinourousassainr=Ts Tnudfiafousslundgogronoutn uasam
Whusrussdfofane wclfummeraduahaluiss:  weefrormalfiinmhinusmduinme
atoduf srumdnmrhiusueRarrRRmnoTEn Bmia mmrmrﬂuqﬂunmnmﬁ‘mlumar’rmﬂumn
T Wushieneniin Tandafuduinsmesunegimasniugfens:sdy wereuem

1. Tnrosfonmznraum

AuzarIumidn lidmualrsahomesruznrmems Whuszreuiuyresdaiinrudrnuamnm
Tnedudiumumdidglumsdiwunuloouszrmsutesesdng seossufivnermdiAglumsiiunee
mrIonny wertssdiwmanrasiueseiins Tidulumowndneosedvies: Treiigiusnenmms
udHny Sy 9 v Usznoudonssumsiiiuduing 3 v Aaduienss 33 wnensmumsiimunee:
nasumsAliiuFuiwsinnm 6 v Andufoes: 6667 waensturmmiswun Taenssumsiliduduins
du 3 Tu B vulunssursrsgsudafaduduiummssifehdumaimbidfuguandiduny
roouitiny Wileagnfesun:Tutel

uBneInd ARERTINNITUT S ﬁulﬁuriﬂfmm:unmmnﬁﬁu 1Aun meznTIURTATIREEY
ANZEYNTTUMIUTNITATIA LS ALEOYNITUNTIRTIMUAS RS TIONATREULYY WA AIENTTUNTLINT
WelfiRwifiawsidos wesmuedodfansnraumouidnm frmuvlaiunry Sracoynsumuia:
gafisavinmdnreni i lEimel udnnamhfusernceymuniusasgn

il viem Sy Soiwid seseufuisteudulimuwsnsiygRndnning
UREARTAAENTWE (TU AIRUUTATUN gL meTa 7 FRmEnTILnTIes A un:ﬂﬁu"ﬁuﬁ'lﬂunﬂq“
fanTrumneAnEnTIINT TtlsEselEim T fiRneaRnmznTIng Sniamrlsuuieaioe:
FaSuunslinefsmiurrRssanSnwiderlumnisg wlimsddfinmspedumednee
fmerfafiunsrumnguiisumsiusernaacnsmmadedlinmuecife s saanuld



SR 1m0
LB SAaTUE W ¥ L TR

2. umum i@ uRsRTURRTEUYROAENTTINTT

1, ufiRmh Al dulumungwany fequizeed seciadifneuinm reoasuRimisgy
ey Fearndedadgeln usssimacirinw e lendueouiem waclrrufulineudusrsuse
dfiefunnne

2. fvmumuTuwesssRrmon i Em wnshiusrursgualidmFaii
mldiduldedorearmilvvren i atailsininmusslsintnamoldnhiugusians
R AeaduysAaRTEisgaR Wanfemasasauderdlwungaady

3. Sl muursionnzay ehossslolumavim weadinufsaty
FoRmlugrrmnse wndeslsefunauiimolupuwseisiinemon nefiasvanuszozdu Ao
AmeuToAsusezau Ul Tl reuenurnzdieaepiReiesaril

4. AmAun1sdmdufinmInesiTem rREEADRILERIRIN Do TUfuRmungwnuLs=in
Amunludygiifnaiamoeuidm Taudmmliherinnuousanaljifoveeeny Sooilddy
ﬁu'| veaudsilinns e Sunrulumalssyuensnsem i Lﬂu'lﬁn'mihu.ﬁuqrﬁwnu
vt dhuluetoiziiniae

£, un'ﬂnb-.:unnnﬁu'ln'lﬁﬁ'uﬁuﬁ WTUEU TS AN IFURLTBIANENTINMT WIDETY
neimnifsunuisukinssusrns iyrRaulinnsmelui s iz irusn TN
asifiuaurT wRsAasATIIMITRNEUE I aaiy Tduluvisusnendy wesanitdnetmiie
vodnmeRazns T Ilud iy wesAuzATIIMTEAEnER @noeu Wikl n‘inuﬂuﬁﬂmqﬁm
Wunfamrnfili

6. rmuaulnredn e weedrnniFnrdenrnudsussrunumn i
wzEnirmrTauRRvsnafng unsinu i mSw T URAN T TSR MR TE LAzLEMT
i vserulsefineiniy wes@neellunuoussat

7. nesurslasussnssmrnnmeusniy feramdoufielfmeRtosmustndulios
TR usnsgmd msuiwize naliniwen frrasafensTns LEEMTT TMMALTATE LS
Aufiufinns ReERIUwInEResARf IR T TRRanTTLNTIEY | windwdnnislunTdidrnuiiaud
TuFaritfuananusnaruiifuumasdfofmn o

8. dRl¥iEn1svisume wazndlana wermoumansaseudyRunadreudy
ATREUTB RNz ATIIMIR TR Winmnsr i Teenzrarm o fulen Tty Tosoien
wuarnfT=guEaflumnisgusdny s deinmeneyRaluimed (4) @i fuiumd
nd

9. dalAulnnermiiuguaiemsfia wesrrursarnigia dedunomafifees
AsTHATs wasmlmurfionunnandalezd

10, uldfiszuuningd ﬂ‘l1rlw1u1-mm'.rh':uun:n‘l'ﬂiuuu":ui"ﬂﬁﬂ:'lud'll.dnﬁu TG IURE
ARENTIIMIATINEAY uRsdnlEEmnsnuRTReLEly Tsges i nrnumslum e
parcanvaemIrIuRumsliusssnrTndnumlu b En i

11, uwiaan weslisnushdnlunsdmusidoiad fiane uaznagnilaeiufuuand
FrnRatustaiad Srumordsyafduslenidemsdmamfmmdondn HufasRean
drmiunrudesfiesenfintu dweliiulslinduinmsesurronideied fame weznsgnifidmun
SuhhiuRlRanslAothoiss et am



12, SRl e TR TeR s TR e fusssned gy
anenszums asliluaylangnfes aymdiliiuineld o dinoumesuiin tufnduind dlelda
mofeforoeddulrrnavennisgddfnnd wiaulsmmlrgudnnnadaiun Wlohdudbngu
fugrdesandasfunngedlumenummnisguniussdusrrRvaanindal SGehlAdudunly
Taugndng

13. ri'nn‘-.uunm:ﬁ'nriu'lumiiﬁnﬁu LG T T A AT TR TH R

(1) shl.mauqﬂua:ﬁ'ruiriﬂ.'mnquﬁrj‘ﬂnuﬁmﬂﬂﬂmuuuﬁ winuaTineTy

nramrasnUplvegroulnd
2} PernilsdilheauTsn
14, anformminindreurmiEmsuStoumIEuaseien 1 ey uewiimalEmA

wistnsunmiiduatheden 3 u weseRoamuruniionirminieon TedRuTIRRCTBOyRTRtNUITR
fRnsffeluuin weuidnluain lumatsguamcnrnmidndulsdmniey weisieddld
v wruleoidng definsd Sshulddebihlnenslnedeludygle g fuldn wifuswiomd
vigyd unzfmfumiodurl luwTin eezuisnluee

15, AOENITUNTTUTEM TEesRTIEey uRsRennoyiRuloneey I sRzuwunT
sirdmiularmTamumnslvguonien AuAlA eI A YT TR T LR TR U

16. AncnITumIUEHn Sdnnauisioummnviawsfaynsunrvissncsia
weRearlsufiRludeoniadoclafinacnsmunnudvim tlugues

17, AznTsun e Swnbiddliuiem frvunimiununiely LAzmInTIeEey
wlufifilszangnm Trudmlbifmbeeumssseumelududfnmuussuiun syl sa iy
RLUZNTINMTATIRABU

18, urasnamwmrruidn munguataddmdnnfsduazaeamdnndwid el
daiuenfudnwionar azrsiug muﬁ'ﬁm:mmmrmﬁ'\.ma*muuﬁ'mun wnziRatdudufanssn
F TSAREENTINTIRRzUTEWY Guldun malsuenEnrsumIuiEn nsdeudfiods seomoun1sli
AL WAnTIL M TU TN 'l'umm{']u“ﬁnum:ﬂ‘uﬁuﬁqn1ﬂﬁqniﬂamunnmnuuuﬁ:tﬁuuﬁﬁmimr'm1
ot uaue nvsgualinTsumauasuidm Imadlawefeyammunsamgniss amudm lida

19, dalsiuml RiAm fuarsrraumagsie slusssuvrogafa dlusssumeanTsumg
fiwsuaewiney eluumafioRaluesfing

20, mumulpuienriugesfisniafia dulTssomoees

21, nrsunmTuAesAuRsAIeEunds neTumTuiEne A diodlunmandnninduma
dszinAlng (raw) T8ldiAu 5 15

TEAETEA LM RN TIIMILTEN
1. nraumaiiTEmssnmeRudeasae: 3 1 eesdunanlifufeniendunsmnisi
18 vidm Llfffeshumassmsnssumsiwsendamimarendudundunssumel st
feufmfufesrgeeenimims widmfaferrumnaslunrifoRwii
2 rrmiihuslssrrmnulusadetduenion Solummleuedyus=$l
ynreTs nssenIRssRunA s 1 Ty 3 secfnaunsiums Taeldnrunfegluiumioun
fige dadudennainmuriussnrmunimusniumleslffudonfudnmsoiuemiolA



LBEn SeaTUR R ¥ [ T

3. n:n’:ﬁ'i‘nunﬁﬂnnumm-.:mmﬂ:mnﬁuuun SINBANAINTIT=AANATT WiRmznTIumsd
uiidnrzwdedlidonnd 3 Tu 4 veenssumaindegBenyraalayrnanie Jolnumsnifue:lid
dnmasAsafumunen 68 wiwmrdypgfunudide wA. 2535 dundursssnsumdumilsgy
Arzn ATiall yraelabdunmumsmuionsoeaglubunlsnrmalffuenidanie
By TBInTILTITRAMGTY

4. nymunmitaTERTEmIATA R eRnReAu LAY 3 1o wieldiu 9 O ededTn:
wetlagsuiurh wimnrusnTmnTeEe WhlanududuiomeWinsrunisias: Aasedunisiaso
ATy 3713 vin 8 1 dedwmdakeld fldfnsamsmsunuisnm e
saanrsuTEEEsenlUlaEn

uwumTRUMeAsueiU TR Uge

RE=ATTUMIUTE dadusscRTwdnforusdnludemfmenn ryresduathonn Sladmus
Tras TR e R Bandre Uy dnsdniusunisfunasdiues teemdmibfiineus:
duiwisrfugedusriuginmstheiull ussreouseislsssuadniiuing (CEO) veowidnmmy
wininAn e TuheRmramurusssiensathalssmnd

ulsvrmessTRufiRlumaAnehumimTrsluideiuresmrumses: fuivg

ApzAsTT R TR AU R L iR fsensum @eldnrumsransagie
alumsfiuaism s idldshoduitemmadulnndumsindunniminsunoue:
s mwmanrerelaAsrean Gty Tannsssm e s ndmeiumbn i
TanSimammzidndulflidiu 5 wh Degidifinssunisiidsdemisnmeradidn Wmdnnasiin et

Arzgess Tl

anuznrsunsisuhnluniwusidiied sushs nagnd Tasiadi sz filuresdy
wazzuzn Tanldfimamunowiduiand viushia negviussusugsinduls:dmad uonondamensmums
rmupfnidrarududsmmindunessesdnsluui ey efwnmaiaenuioTs weemiu T
il szuruauidndnliud sounvmusuely sesrsuun iwaarandon wasliinmunan
snfiuonwsathouims Tnefmunlinrumsfdnnmbumenerudulsdmnlannadogsuli
mriTiueumeauiens diulueseiilssivinm

ulsnsmamiuguafienss

vl lddnldiulswenmdfuguafernmosidndumedneaidneg Tnvrnsnmumze:li
dnlidmmmunaadleneursnniiRmaslansfondaduled wenendnemionnifusiipoes
s Rnzilusremnn L U e teUf TR mungu R et s 1 I TUARE N T
ffmanimduazaraEning wrzaaAnaninduiol smaineimun Tesssllamouaumhiu
guaiemIli lurmanabediluaunuanenemitegatizhill (u 56-1) uastun il www.akkhe.com
Brszraudemahiiugeslufse g foi



i Wi nuehdyuss rselreininfysadBofuos

o wn Teusdfrinintifny g inilurril

Fruliviamd TummdwuEiedy Svdlurmmeam Ay @nly

va ¥
Hﬂﬂﬂ“
» EUFTTIHTT 1Y
wiwn nrwilnn
il =

| o
LTk LT
¥ el » ¥
REHIBHUDE

TR

i masdnfarn lifumaeiuey ritmuE e p sl s uwa:
el dunmaiy
AepRoErinnad s
milno sacfuiw e wlog
iy JuTU un

vl JURRAABLEN T
dalAie i e wriey
FTIunsiet darsednw T DETEE pdvTE 1
tnmavpuidusul

a asuiy Tbiale winfes wazfuae fiere

e RS TR R
v -
FunTIilmLNE
-
TRURRSERITY weauin usculin

Tusala L it i Avamidudpam

nolurm simainyEneauTEm

Arumr s tnoufenramsnndiffanua] moasname wasdeeumal
JuHATEUTED ! i -meh A lurrring D Ny
gifinuesnlInnm sy hineasnsurnAunuslid undwedidur
wlnned lifuumn

114



SR 1m0
LB SAaTUE W ¥ L TR

ulnerofuns s e iiid

v ferediilunleciussdeiumemeiudilumnpluuuionorssiometon ussie
TEnsdudummrgsfisteadmmudsefumreiiudy WummsnanesfiRetseuremdtm
felfdmh ulnnuseiumilfituus: s ffufudumnedmeaiineatu Taedmalfviom weahin
sefummuulnressiumaldtamusznseeiiuiy WelaiufsrdndusscTnyinusisusodng
Tnufiniiu “refftiuihiivesi i lumnihganemiumedgasmmontu” Snden Tisoerd
151w wwwakkhie com

wwamensfideuralnsdefumsidvussmane ik

1. vl fulsnessfumsliduuuuezmsseidustoiu®e wesBoufiRmungmne
sowsmiAttefumssnd s lERRzRe Rl

2. uiem s:lidTlufidnelumsbiuuesnae ity wemenss womedoy wes
Jehufteabuuiiusavinmn dlunssadnns e rse il

3. prsunrsuiew uivs weswilmoumnsdy deoufieuulorenasod e
Muuszmneuusszsrsewssn Tsnlidilufidusadumsmeifidu mdld 7 ful widmii
reoTEuRzenty Wy yRenTIENUTEeh | Almnh i vomenmuesmadon Wweldlimio
ralHaprfiswiedalfnfmmmamutatu

4. wilnonliRsecaeviofnes devfurmmsbdseseiudufifistes deoud
AngiaAutnn wisyamaiufaeuny weinnuhudislunanrssoufeiasdso g

5. rsfuiumle g ranlnrossfuse Ul s GRS us e
pneneaUTEm wezTndvy TeaReufiR e Fifmter seonsusTTsUfTRE LT
azrimurtiusalyl

B, rrgenddudy dunsrsBrenemrsagafianea e Soesfindliiummfen o
wiisdouR T Aol vanand sresl@ulnemungwine wnnmnsdfufiragwng

7. uinn selinruidursiy wesfumanewdmuiiug vialderuhudeluntrsay
FnerediiuiifrdaaiuTen

B. vy maswinferuddglunisResseesnduiuiifosfearudarudilaud
FrasurnsUin Ut winow uesusreffisdesiniiiludsdffeeu frEladul el defn
nadfuduil

9. i yesfuftesaeuns i inussrunedAnsinniicirnuhatufuesiuliilats
mnhgInsmiumAigLasn A tui e lunsRudumT

ATTHTTAN g Re

mrznTIurE AT AT T U T RRD b uesTeR U fiRRRE linrunTs §uiws
maeamnERRe e sun R LT faneufeded gein wesdsm
VammifireuTdin gldmlidemnnags srmotuuasdiau s aimuRTsULRRmLATU TR
sunrwdsnaTdulssh Wethidwn ldReunduasineuiaWlaummudssm fifsasrrunm
wwgihesdudndes arrumT fulng seswdnouessdsm e AsafiRmusreurinstdi
idandmieRuigrmariutuini Reedeonsdadulig s fT g foRmussrrursnfidun



- R | > v e - v [}
wrsthzwnmrsunnemaid delfidurrdasTuliwineul Al fiFny vhen TsouwdsssousTn
13Ty www.akihie.com

nuumwuqmmmﬁmumﬂu

Az nzmemTiRT Ll desvennuauntliene ezl nAve
mudtFen TnolddwmmibArnuiuimeusssnnslumsidunreesuing wswineufidu
mudnusidnyadany ImruhusngnnaetemnsaunelifamitosswssariseuTwhedu dms
rruausuam T indunsn T llulufousTeniodueith mufdlilmumesrmomndui
grAmeurziuan TnswinlAlmssrifimaenrren R sEsuRm R R LT
meluuaznTIRTIRE TR

vignimR W dws T aseume i arreReum i dReumdn wRsfiansmonm
mawidA e s lueemefidmueeldateiivsaniam wesdulumangmny wazfe
i pafaafuuien n':uq:.rr:uunm'luun:nnmiJUﬂumtﬁdﬂﬁm;‘r‘nuﬂd‘mnﬂ UAZRETINATUHE
mamrrneulrursRosnznsIumIRTIREey siliduersssumeludenuduimmamossorey
uRzanRLABENOALT

nuwiﬂﬁut:ﬁmmrhnuuumwmﬁnuﬁml

Az IensEsu R aodnifien wueutef uszeennouysrrdelrdu
ﬁm:nﬁuﬁwﬁﬂuiﬂuuﬁqﬁuuﬂuﬁm unzirusrruurERenin leumnsnrrumsesthueiiesgy
gieuAeeylR AucnTuneRsRERsTUnIRTIRAEURTILUA VTN ndund oefn dwin Do
g lwindw famuduisszeaadunen fusaumialsvwsouigdfamusededlumrneny
ddunznrudeyarnoivne Duood Tnofmusduseewniyius=dd 2560 hedwmuiu 540,000
il Turasguedfiodul =i 2560 fuspulReyRnsusergoutipduasimuuruone
Eunﬂmﬁmuﬁnmmmnmnun

AATIR TR

peuznrsmmslAdmundwnemsdfugfoidney weseuneTannn sl
TnsthedwrecimaFoudisussmaiiiuusiindmnefnmml it Taednmzieiy
rrdmfineinmeluueznouen Snneitedeiiduemg weimunnrmmslumainmumeniasi
Wusinrnssdleduainaiog iranslunsssarde Hadamumndldmbsuiid e deAnsu
rrdnsiuadiemiiausunssneun A sk

Aruinudamonsys=lani

rrznTsumElmnmArfumlesfurrdn ooz Tesiuumdnmsfimsdn
fivlala § lunmdduAanTmegsfsssfoniiRenms: lumigegaeudnniniy unsrimEnion
rasifsnliAnpRubrasazlond Tasdms @l R endaddndiBeiun ot
roauddiidmruBorrudiuirionsidulddueelunesmmiong wefodldfdumfvean

winfinwmrienalfifnsredaudmissasloedAnfuf fldmsdiunmmugi
UnavFaiulumudaulunsdnily ssfeniurusdefegunnsnrsumaiisTuieydalanliamu:



NTTHNTIRTISADURITIANRTIMU=HLO 0 TEUABY (Nenhiruase s puAms NI IR uAsTef

rzqufievu (udurnd) VetuTdmssRes filFramdninanivecdninouanznsmmaiifumdnm v
unzmaRwd NG sssnmednnndudouszodlng sl lalimdasel Thsensmmlsreuoumsdu
vzl uszuuuusnerienriayazdl (uww 56-1) A

MIRTURMNTIYTIA

znTumaien msindurruiesidiguemedng Salddmuninazmsluns
AIURLATINAIA dad

1, wmsrrrslesfiu WAsdnsSndomoAns dmarzguium e unuesznsuinsEie maen
Vidrmrmidemsimstione wedasiuma fiRmmssmrmumn madrWEEuum el
i urzrmlmdusensFuRumEluTaART R

2. maddumTessulAuAreunslg ATy ueses sy daoi
unzmTasRBum TG IRuATeRanalun TR Tanbimbsrurmesrumeliilulasrnguiem
ﬂﬁuwﬂwnnﬂmun'mlfru‘imun;]mﬁwumnwnnuHﬂuﬂ’mmmiwﬁumnﬂﬂurhu 3

3, malrradurmlnonmeus e doriurmes GoneTan uwesimReTL
AMATOSEEHMHTE AN TURdonrsud

TR N TIANT

arznssumsuisens dudfuRstoudenisindugsfisiddy usmsmifuguefionts
suRMILTILYENTENT LR TR T NN AeE T snl L LAR T TRy e Tuss
Twezdl Tasndmbaumsduinanesdulumanarpunnig@ifumatl lulszmalnouss
arisanulradanuin@funnrmilifumgreradiineuscn st idundon Snluscnaandom fwd
Tnederlsnsigfonnmuuacfoufifosombmue wclinseRtoeaoineTe sedmnumsin
'I-"Jllfl'll'l-ll"l'l'.r'il'!ﬁ'l nuﬁ'-.!ﬁnmﬂnmuﬁuuudﬂmud‘mLiu-nnu TunwnimmUsznoueunTidy RuznTILNT
vl aemidmasssmelssuurumumuiisivivaie il fameimauehmaidin
fayamalydfrnugnfes prudm wesdstasmuliliAnmasirsdermadiudumsfiBminfadada:
Ay

Tuensil muzmsumssumndsn Wiudefamnznssumnsesoudosznoufasnssums
liiuguiwsunziivigmahafiome dudauaiufisoufuiuguarmweersarmameiiuess=uy
maRumly TailduseRanmseyns e sATmEn SnlmneufunTmater: weiwisiuge
Dudgusfufrsmuiavansrudsdlussuunusig g senddne

3. mrllmeiunmitieysmelulyliur=lenivesiuing
uTdm fulsuneuasTEngeensmmmesAvimlunmideyan sl e Sl
rwsdemsanmlUlfdsuammis:Tundde mufimsfomowdnming il
1. Wanafuinssums sanfaduinstusia g Audunbifdsiresunsfiosses
wlnnndusam gause wamursigaliusminae de dninouameassumsiAivdaning wsznen
winmiwsszAnemdnm fndesiotszmelng



2, v ualinmsu U mRr s fior TeowAn N indse
dnlnarRnnITunyInTunaEnmInduerRIAMETING AuuIRT 58 wiaw T dgEwEnndues
meAvEmwine wa. 2535 melu 3 fukmatu ifsrern o ssussdaded ot
v Tefufniu iufidrnoused i usasnsmmesmiiundnn i uazmaismdim g

3, v fvunldnsunts fuins un:iﬂﬁu‘ﬁ-:mﬁﬂmﬁmﬂﬁi‘unnuiuuﬂmﬂ'luﬁ
umzzidny Deduademauioue arTAManm NGz AneiunTiemmmEnnindrocuiem newi
sunsidmdetioys meluhssdnnedemaaunudune 1 deu wermeroeatelen 24 T2lue me
wiomnDnsefoysWurmrnamud raroulESnaeioefdunsidgiuvioyaaeiu

4, vim rivuaunes e idmnndmed Buimisyemelul ld e s=Tordd ums
Fadudour madnieadumiois dniing Wnedaelanldldfurmie wielisensinew Jonraelme
ERTITMTINEANTIBINTINTE sRsAneeLTe AT g



Sl a0
LESE SeaTUla it ¥k fun 18

ﬂmunnmqnﬂumm%mmlﬂun
1l 2560
AuseynImnUITIA AT Safuning e (Ui dezneudsoyRragne

anndidn 3 viw Taadunisunabie: 2 v Sopnradudsoangdiarurumunlumsing
ruding nzaynrsumnuimIeTinegedgiul Eneude

1. windndn offeiee tsruey R En
2. wiriudy wRnaTI: oynTImT T
3. winlazyrs T ] aynssunmw e

Tu 2560 s amzeynrnsuimsnrades Wnnkegded e Rmedlai
upumeTIsEY 2 Afe SermzaynTrummuimarnuEneyriml i eplamesdAy e
msuazgu lada]

1. frrrenudEniiteddglunessfon rammemmidrarruduimenedng (Ener-
prise Risk Management Framewark) Falé$ sumisurmserranfusenndy 4 vszum
1Aun ﬂ11:4|.ﬂu-1i1urrm,|nﬁ [Strategic Risk) Arnidneinnlfiifing (Operational Risk)
i madum Ty (Financial Risk) wrsATdmdnngasdo (Complance Risk)

2. Wiiuuztlunruiwdamarmadsfddpdmsiedasdyinfanmaing
rrniuovassednalfiuscinBrmuncs@nEraodu wiomfombuayu AU URue:
masrnmtudmeenruisslAlmsiiiviode Wodwlumsdeidunudiy
1eeRTER wARszIm wREiUARRYREMTUTTA TN A eaRASRa iUt
PRI

3. shfuguammiannuazrmUfierealnnoussnrrurmrhnrruisedosede de
Thdsniszuuirsrrudoeiis @i imeAnmues i fufmussanediog

4 Yl ngiemomaseyrremnihnmrmdes Wsmnueiosossdses
fuammgsimludagiu un:mmmi:uiunumﬂd’nﬁummﬁﬁmuﬁﬂmnm:mmunna
TenmifiAnirdutszdmnd Webidmmmummafulgeuldilsiniamnnns
UfTRwh R luraulfshun sazeyarsumsubnssraivelddufiunrmnsliiuleh
i rieienuRsemeserzay weldgmitluufiRosoredessusraio
otfluszAvfuTen souduls

- —

(uendnm néfugie)
U RN E TR TU T IR TR
27 g 2561



TIHOANZBYNTTUN TR I TR NI AAIRB UL
szl 2560

- i - i - I R R
HN:F'I'I'JI-IH'HU'I‘U'FI.I.ITI.I.HGHG HN:HHI'I'I'H-IH'ﬁﬁ'ITH'ILIL'\‘!'J'I'I TR TRBUUNUTY ENBWTWUW §TTm

- - ad - il - » ' E
AmiEan ieuoypRre AORTTLT AL LRzRsAETMIN s fuEshalumumdansmems T
sl ERRELLY wram T ueskas T dreiRnsnTun iSRRI

fALnLAI Y

ARUCBY ML AT AR s R Taadiiude 2 v dsnaudn

1. WuEin LIF TR U Ty N TN TR TI RS Y T AT LY
2, wnuiuty \wERaTius AYNTTLNIRTIRES R IAATRELILY
3 wasrnueyeTEm thrzEud AT IR TSR IR A TR L

Tuszwiedl 2560 AncaynITRRTTRITNLRSRvIRoA UL DRl i
aruflafuumnnn sk 2 pde lnesyrmurerweasieranamsuw i lidsanlz
nruqnni"a ddammﬁﬁm s fiddl

A H'mnun:nﬁ'unmnqnnnﬁﬂnmﬂuu‘ﬁnmm Wt naweRn AR nTTRmTUTI Y
Tl quitoiuRmous e lAdslomaligfesusinsnaunTeyrmefdut
muzay medmdandunszumald wided LWigfofundlmaueioyrradedunms
Avmnnukededuniiums dnfurnzniTumIaTTUACR AN meuLT Snausii
formrueRnrmainener D 2560 ndudi Tl eIEr I
TnefusqudfofulilRopRaoonsmumslwinuies

2. fiernnuasimuRusuRueERA i BeduTrsTiugs debiilsihuienesidiunen
FumlsifapeiERms e mefRlaumdauamriiughisshsed
unstAlaussdnaraddodAisacngnifinacnsmsidnimun

3, iumyilimnsnmmummnt e iun o Windhufeersy dedumsfoe g
Tuenrifiviing Taulniwrnmonidome

4, fMUARTRBLENUNTINM TUTEMLRNTIUAIRTI0REY Ursdl 2560 Tauldwanun ms
rrRemFRrrueethansaufunianudufietey pruaini liasaadaise
wammveu TR sweeziabsdugsiswlgammn ey

5. sl Rl agiinTeadmLEaYn TTU N ETILEERT TR REL U Wwandy
naBaFnoRa | R iReUTulsen TR R I iAeUs=Toml gogn Sa L
maziA R EARELRs TyRRER UL T R A TR
e foiwiilureul s Wediseiusioruaumaineouin fu
REsArmATIRa RaBalsAvamdreiaBuleasansisiun Sadhulslenlums
rivmurnaet ulnine wesfismarsindupfiveeauTim



LBE SeaTUS R ¥ L T

Vil mrzynTILmETOLEs R s eyl R R L geswe s Rli s
FnrryseuapusztnazTa Tusdle uns sasdndiususisnsin TnodGofseuUs=Tonigigaeng
vpsvumsitdlAEu oAy

= b

{ushgry  Tufiin)
1J'.|:I|'I1.I.EI'I.|I'I'.|'.|I-I.‘1'I'.|Hm11LLi:i'I1'ih.l1H"|l'|B1Jul'l:



nIsnaUAUNYiU
IA:NISUSHISADWIAYY

nTIRIUANAIE LY

paznsrum sl dusunulie

ITIUNTIMTINEALY :ﬂu }EHII'II'H'I"J AT TR LR T

UszRninrnerrvumaruRmmnluneudin welfilahsuumarsunarelunesem gafnms
TR (UTIL) AINE (MUEAY REAREBATURLIAINTATE AT NET e COSO The Commiltes of Spon-
soring Organizations of the Tread way Commission Bnia tielimavivdamndunrsyuessuriges

i dng U gad luy ndun sUfiFen

ﬂ71”liu'l‘ﬂ'ﬂﬂ‘ﬂl-=ﬂ Hun'lwi'l"ﬂl#ﬂ".\ﬁ'wzuumﬂ'luqun'lﬂ'lu

Tum AT A 12561 deun 27 pueviud 2581 TeefansnTmemmresny
Hudunsmunisisssi 3 vediansqud AusnremuinlARs e hsdurnufuawen ey
rIRTUATEluTIR TR T T v mTAIuAL A un Bad: T e L LI e
NTTIMTATINHEULE TIUTEN ARAUTIIS SR () el dis T e e T T UUn R TURL

mulmnsdnirennenrrunrhiusdnn dussreaminn e (noan) fmusls Tansarmdsdudme

Vrhwhhrilsrwsuaumeluilonnzen wesdvealunsguamsidomdAduldeadhmng faglzd

ngwing dedvunfifieatasldaswils=gndanm

wnneInd A TroeuTENInIunT oafm S1im '3;-1i'i]1.||§!|:u_11,iﬂ11.|.11_|.l'.111-‘;-;1'|1,|'im ITHLRZRRT TS
gavun szl 2560 @ugniuf 31 funey 2560 SlAsemiradiudt vivn Dfounwioond
arsshAg A frssrumsrurenely TunenurraseudyBRaneaT

o

W ¥ PO
VR W T UUA T R T LR |F|1.'|l'. lzngum s 5 BaAlssiaunan Ra



1. mAsuRumeluesdng (Intemal Cantrol )

- viemilrarmun i Wt dhwinolusssdugifie lasnrdmiesmsssantzng
=1l edusnmedurmififueeduuinsuaswiner dalpsiafussdng dosniiaraduliesoy
mnmumuﬂuﬂannné’mﬁuﬂaqniﬁnmtﬁuq:tﬁﬂ wazmsrhfuguaiens weclimborusnesoumely
dhumbsaulies PEeRsIRERNZNITINIRTI9EDY

- thmEnnYI ﬁuqunﬁum:ﬁi (Good Corporate Governance) wusuamdlumsddiveunes
i Imsdvnmarrunagitaesdlnneniefunmaisre iy Dueodmeddneg Sorsungu
faunpale doomadifafoodouuasmidquaraaioduioincun WG Amauesndnouisfoduwn iR
snvie Ansdmeusibiwingulmi wesdeimuumeesuiolssdustlsussmmfiRnumzns
storrpRssslnnsdefum e e el Tulegirhoerandmilinsouee
wind U nIzAY

- i A dgdemsTesnyRenT Snswaumadisaioaneanin quamiinees
yeana relddmlslenddumsieansurmamalfiRen @R Gety Weliyamanduiiianu]
ArwEunn anudng il vsudsoetewifnuiuiisey wecinsmibususznizumuns

- n i [ ol . - - [} i
EImmERunERA TR AT (Succession Pran) welhiuTemmusodniugifialAodudoiie

2. rmissfiunndes

- v flasafeerauimarrudsatznouiie rusnsamieidn saceynmsun e
ARG ARENTIIAIRTIVABY AREATIUMIITING Anseinenaiee WeiwiRuRreauues
ﬁmiﬂqﬂnﬂnﬁummmﬁmimmtﬂw UssuR s s T RRTBURRLY NAMAlENE AT
Fmnagnt AumalfiRng funsiy s fifmungisdouiediu nulufiwnmeia
pefiudy Tansilafolemauazamzm mesmuimmmnmrsilimeeminisdiedhafuiiveuduld
waz Wil AnEnagean

- uidniimrimindoresssnoueamen e rdes sasssdoumainiang
rruinyTomaluimgun wsRowimiioy rafaimurene IS0 version 2015 etueunenTuIms
rrandvalifuin wine ynasdu dedfurinrismsenmisdlunsrnmifiEe Weglusdu
fmmuduld

- iR rudhdgeesn st Rsad luswen Teafinsfmsaumnermidnsdans
rranduaiidistiulmi (Emerging Fisk) iRetriousuwieslunmmamsanruiesfindy soll

3. AR iRy
- Bradmuminnadmitium ez i duepB ol semin 0 ssefudwrlhdusodnmed

fneslu “mirad e uiunms” (Table of Authority)

- wissrmihRRT st Asfu sy RTems mandumaiemaiuiniyg fues
mIgeadaivniwiEy BiTmLIzay

- firrauRugusnylSrindiuneatidm WassTond susbrmbmealulabimnzaunld
Tunmrurrn i usthamnz ey

- u¥n dmvirzdoudeimuralone dedmunddonmifiRoudunedneeddne Wedu



aurmalumnaufiRers Mfidineemmlfifon (KP) Smmmi insanssanmdusdoielunsnae
uezrrumlfuTIgingUEsen wesdmusbilimmsoumunmlfiRebidulumsmsdeg wlmng daimm
wazAflarmUfiRasnay edwshaue

- et nsniddedlstunemsidmlsiiliiulumufar s ensrndnn nd
Tneefofomutummaune Ualemigognrinuddn ursumsmpiRondlennemiddldduifid
1#idieit NIy ARBIIENEN (3t arms' length basis)

4, FuuETIRuWALRAIREE TR OYR

- u?'&'h.ﬁnr:ummtanﬁ‘nﬁugnmﬂuwﬂnt ﬁuﬂnamumﬂuwﬁ\!mmmamm:ﬂu i fimy
SauTquIsehe nTTunEEsRnTI uﬂ:&u?ﬂmwuiﬂzmwmﬂuﬂﬁ:ﬁnnﬁuurﬁuinﬂmrﬂmﬁ'lmﬁ'mw
o uitedgon () SlifuimmneefuitoysRumerenmufiReuuasmsdnsulslummsuedos
Tireman lasemafuimmulzminen desdfoysimaiidulegiu Winnodwenn frgusaed
rosnednt Tintnonlffuuacarsmin mufddfvemudwanumahou Weunginguazsedndedh
wnufmdnaimnli

- wawszvumelulslssrumAmaem i ToussunnIUII M ONEE wRBE TN
TirnuthAgfurnulsenitlsmuumaluladasauma wrznmadafuinedoyaneddirmreding

- dabifteeruraudoansediininenenedrioyafmdurmbfiRmuereuringie
wazmviimpeifidumelunodng (Whistisblower) TnafmusdufusourmnfiR S ussenasamis
gIfin un:u‘[umm}ﬁnﬂaiiﬁu

- ﬁﬂ'unmmwﬂnm11ﬂnmuuw'.r'ﬁﬂ:qnﬁuunnumuuﬂnﬁmuﬂanmn fuiuled www.akkie.com
wesnInfunTisyat e Tufadieaain Amdurnisvhiaienm i lAreeane

5. ssuunTIRRRTY

- mEEATIMTIRRzshe R R Ay s AR TR e Tduldmentvons
firunli TnodnlEimaSuufeusamdnduemdifaiuaioiudmne sufionemriounsoe
iR el mmudulsdmaRo dehumfngpsrnndmnsuessenlfikmmsn e
srnshiausinyefne iauzrssunmmisnfmrulmsnasced

- wersssumsluiwifersssurmiFiRemhlulussssuumesus sl foeo
VTSN asEee wenseeerInTIvEny TRERTBANENTIIMIRTINEEY (NeRTTTRnEe iUy
SounwinsiidiriuuRsTsrsamailomn s

- fimlzdurmisweazoensaeeeszue nsruRnm edudssdmnt Taeldun bz
gt ummisvrns Aan, delRulusmdbsnn Taod Sodwundiieiedfado i iiam
usziidndio

- v TR um s e T U IR TR LT uBzAsuInEDY (IS0 9001 20154
150 14001 : 2015) eezdun@euniour=rruleeasin (OHSAS 18001 - 2007) TRoesfimaronnuuss
ffumanTistsdhesuuneg i q sonsaiuienlaiu lenuasinysuunssguiie g s
Thiwlefan sy sazrmawnnols@viamuasl-Ininanacrundadluiodag ooy



dnwilanmersuumumualusudnaiu Ao intemal Audit mrumuuesTnTlan MR fudorcsn
nITumIgERnTT Mol Auditor AaneTiRaasTnTIEUTISELL 4 WeviwiiiReReum I TUTsathuRT
winwanrarveenemudgwivdslilfnasgumadidne mbsewdue:ldunisfasebiudls cAR
{Comective Action Request) uﬂ:qnnrmmuJﬁ\u;‘i&aﬁundﬂ'ﬂ"ﬁu uﬁ'ﬁﬁn&lﬂﬂn—qu MenagementRaviewsd
Fnsrumadfrnadulszeuivegy Snsfufinesismusesioiodoe uSanbsounouenili
nFfuTEaTEUL (Inleneck) L{nn::aiﬁmuLv'qumiﬁJ.'i11]nm.i1umu\"'mq'lm:uumnﬁg‘lunﬁi:n'l:ﬁ'aﬂmﬁtr'i
Aruszuitralioialus=AvEnaais

n'm.ﬁmﬁnn'ﬁmwdun

uTEMRIEMINT n1'n.F.|1n'.|H'nul.ﬂu-rl.ﬂudmﬁwwm:rrfﬂuﬁ'uuunﬁimrﬁi 'ﬂanﬂuﬁugmﬂﬁm
fwlirnInungiaguissfuesuienld Sajohmianrsuurmminamniedunedng Enterprise
Risk Managernent) wasWrnusAgammeinsrnuEsehatesuy Tanhnssumasinrrnude
ARG TUE NG (Enterprise Risk Managemeant Framewark) unfhurtneielumsriormadeiuiuieme:
arrniniuruliurginguszged wszilmnefiimuslfetwivsnim e s @nisalituuien

uTHmM inlﬁa’smmmmﬂun11nun1un11::-|.dumu"mmhm:.m'[nuunmn:ﬂni:ﬁuﬁ#mim"m
nuimadanarmdvelfeglurAviivenduld ueeimumdulasodFemuinrarudvoussmii
Arsfulagaundn Al

nsuAI NIRRT TEUM IR

mMsgauEUS

A WIAEN

NS:UOUNISUSHIS
AIADY

amuwidodou
muluevAns



126

- - 4 w ol e
Tﬁﬁ'.flﬂ"ﬂ'.flﬂ'lﬁU'.FH'I'iH'.I'II-II.aLIUuH:TIH'IﬂﬂTi'I!.ITI..ENI"-'ﬂ'DU

ANUNSSUNISUSEN

- T LRSS A O LS RO L AR LS N
- rhfwquninrsuSmarawiinataunnuin:rsaunnu
urpn dhwaescaing

ATUENSSUNMSAsIYAOU

FII'U:-BI.[HSSHT‘HBUEH'IEHD‘IUIdU\J

- AL A SRl AUDIECATU TS LRGN Fioafiu
FrsLArTSFO L

- Aocrumsuiasnrwiflo ol drdeiiirtro o A fafny
erridpUiaiurmerourLenulafimire e

- rhruconeoyulEinsoUrrELAFEroL A soaulin
- lannnwditensionemssSnsfananufioedin
strruBdnroulALBIORTETESLT LN

I'IE-EUHTEE}';QT!'!S - iunnrdunscafcenraudrraro i fedussBurlhingiou

thissederneoynesumsulrmarude

< ircanaginasBman e MAcondinidon susUraETEEmsTamaaruSnduBaed
UsAia I

- fifiagedTredinged Usal ipuBmafon s
nare oo rdo Cos

= hafuguennsduidadnronsdulinmucssin
Lilerinauniie e rbirfulilraaoumauleg .
nruBedndobrmaialdausssuosin

- A AT s s

i

dhoasavmounieiy

gusmsmuoonu

- AU DurneUBnara s Deldowing
frugeifuinrerbrehrrefansdsdunaw s D‘ == 'D mmlmuﬂnﬁwmmﬂﬂwﬂuﬁl;
cerrLheue mrermsnuTluHat Ay
FrmuaPusoussrrnrsfamanild
e KSIUDuRLTY
eaiuromifimg

mg i} 4I|-\.i.'|1|.| LorrrfirALD

apasfoy o L bpliiog B

D. = D mssmLT




AmznrumIviE lAudederns ey suTnaa e Salsnevdionsrumadinnioues
et Auguadurmirrudursenin fmsnrreurmuinrerudsdirenadios
rulenensuinsmundes ussivsanammemadnserudeedrms i ioniiausde
AN TTUMTUTEN

vidnaieimusTdunmideseude durldfuinaduiunnlummirranudes
(Role Model) Trumsfamsnnduiwnlusadldmmduiyrrnmudmarudenduliaddy Tone at
the Top} Bnate AuslimaimsedsadlusmefuRsmoumnevinendlumnsziviy fifeanmninga
rrads TSR lembsmseeuusseaAng

vl lAlrashruuinas s srauduiuinisdugernudssnoo wesnrmenm
gennndulssnsusiradednii fufsseu lursssdusestriuduerudsc s ful foRnm
r'nm.mu.u'.lmun'l:ui'unnnul.ﬂﬂnwwmuﬂi'uiniﬂu Lﬁ'uﬁn'lﬁﬂu'lmnnmuquuﬂ: smmarnaniedld
sfluszAuTnnniulA aeensud Rl TB TR IR I IR TR R
firualilummisgudninedadnungdanmiuinulumnisguAoue: 1 At dnfadihe
rragsumelahnrssunusestEdim i rmissdndiing WeliReier wiils
Himmidwsnrudueiuiul ieheiuszangam

anznsmumi ahsesenrnarudsdulsduiddyg ensaynsurminme
Frrlins uasAasnyIenRTeany funmndulsdwndes Weasumueabrrudussfnauems
sunrwmuhsrraades Wedlaldbeudooefludfeeduld mulmveaosmudewifioe
wntumruneilegiu dmsumouflulAeteiuisnf WeliurmdnmseuTenilfmusld



$IUNISSHIWHU

1. SnuzATILTERUE

uTEMI M TEn T ﬁ'uq-ﬂnuﬂm CHL PR AR Inuhumn:\ﬁmﬁuﬁuﬁ nﬁmi’mﬁum1ﬂ‘|
TmItuEEEfuLss B uTTIIneUTEN Tufimmihnentiuu e inedudedyarsfiened
anufrudaiugfafuuscioduing femumaapldreazamuduiulasg

.- - 2 » - L
qHHI“WNH‘I'II.IIIIHUII Iﬂ'HIZH:H'TII.I;IIH'I.II

13w wmmad Ged ndy Sia pone) | semsloudedadie iR 23 nangiey 2540 wes o SR 31 fudney 2660
[*BWGE") fiwusamzduuiFumiTime 856,08 S elmneugIAsiuEm
wiwnussdanaialfoavioeslalduds Tan BWG (Dudfiodulwgeed
vistudrindonss 51,18 semuwirafndidomhazshuacdnnms

Fauriu 2 viwe Wierl wagand miinoTies uesunagiend yuogpussnd

widn weiend Ged vrusveda Sin | eanzifounerndeiuf 28 geny 2544 a0l 31 Suoee 2560
BWT) Syweanziuufidondiiud 68 Swum Weuszreugafeliuimg
'uuddiﬂi';]qn merrmusuazntusAlAwg Ty Tee BWG trm'!unq'lu
dndufous: 89.00 soaquemmzdndtizuds Snrmmmi 2 fu
fin wiegdnd pfedTioe e wrngdad yuagrumesd

i et e ued i armziDpuriadndeuR 23 My 2545 wee m Al 31 fuveu 2560
(BWE") fquaanzdauidondisui 1 Eurm Db srumauesmds

Anifinefeluidadomumfund seammemamslanugramny
Ta BWG Aejungludnduios: 38,84 veoquamaleuitozuds 1
FrTuFTTT T 2 W Al ] TR ESETI0S WETLNEEIRG Ll e Rt

Ui 540 oin wuliseuanni S semzifnurindoniinTuR 23 furn 2505 wee w U 31 fuTm 2560
{"ETC Bzl dondied 1 Suem Dubemlnrrmosss s
iudﬁgﬂﬂalﬂﬁiﬁﬂammﬁmun II.E.I.H‘IJI‘II'IMH'IIJI‘I-MH.IQHHIHHM
Tru BWG Refunedludmiuiooes 98 88 voopuomnzledtiszed §
frafrvtasfi 2 ¥ine AR e Sed nfieTios uscLnneniel 1gunnrmard

wnugind wAes e ithufieulnnlu BWG urnlunTmumTlu BWT | BWGC [ ETC
hursan uhn AKP (frmedufmmoniuin efosTs)

wmEiAl yeRirEnd iTurrrun Ui BWG wisiflunssunlu BWT fBWE J ETC
iunyzunt Uik AKP

ywenund mEndiiu: dhunrrany Wi BWTETC /LA (Daermusdhefmennehian pileTs)




iRty SLABRIHAG gusiLe | _
B EELL SR PR LN VALLALLY uneengm
[PV BUALPELIAILE RULERGY SHE CRRUNEULAN ML O NALUMZIZELR
BAIRIENR LI LE WL B ERLLANAL ELUN W AT SRR, BB 6161 Ukl |
FULRRRUN LG ELtLaE W _
2IRULUDR LRI SRR igefvaist ey iuhoigiaufing |
NAHE ML AITLE W IELL UL LUNAL LML NP E LM DL TR o nggaLL
NERARPLAGR LD LS LULLUPLUATAE _
ialpmpesumed) wernisnERmEUTLILL ELPTE TS s et i)
AL oA LU L UL LR ELTLE FRISMELLEAR]LLUUL | TLEHAEN EL'E Tl PERERENLLLIULAE| OLE
TSISLILOGR UM WL LUglELUPLLL
ulilp LU S TS S Bl DR T BT _
H.:zmnruuu.mt._._.._..._—._.:._._.ﬂr_uﬁun..:urn TR U BLUL LB BTN £ PHRLLLUIULBE AL
FsL ML SRR FITLHLU |
LT MR ELILCT], ELaE ElLTy
HUMLALUGET AU AL U B LU LS wh g swe uealdnagnii L0kvE. ) (kLir)
WLUMBLUE LMK AL LSRR LUTILE LTELLMELLEAR]LL U LB RLECTHEIET, 23111 9 ALUENELIULEW]LE wyLh TIEY WaLY GEMNET) WAGT ‘L
____Fu-n.E_._.-Eh:nE::m...irnt BOSEQ 08EIQ
sanmnrcalimirn {uLnnis)
HLLEZHN AILBHLLY AUPLLRZELLUBLAALAGRLY ELl =r!.:.-.w_ ELURLLEFIALER E:Eﬂﬁrnﬂl:{? nuLe

Nous wnzEURLMEAN ]
RUPLLUELELURLLLLELAPBa LU oAU NN ULLITLICE oRNUGrLLuL O LR U UL I I UL AL OB BRUCL I ELURLLLLELUTTUALR.

MUPBLLUIEELURLEPRRIIDAUY 2




J.a_._:h.?n-.c._...:_.s__._._._._.u.:.u._unh..a FRLLASE
raffipugc s sethraspapn
H_*n_.nn..nu..._h_.n_.:_._..r _.__ﬂ__..nhbn_“_.._ Hrarig
B SLLE R CLHUOY SLUTLALE
LT ANLF LSS LAk L LML UTELL S

RO L TR s PR ET P e

PBZLIEATILLANP L L LN

LHLEMBIN] SU[VHELLIDLER LRI B

-._..!_um.nu-_._.r_.—-._EL

AWML ELHUSHELINLE LML e LR AR ZIE T LplELfLL Y

PRI AL YT DG UAETR

ML bW s i LUeLl D

ELLAILETAGI LY U LHISANA LRIRLLD

LY LM T UTH L R

ALK LE WD MLOLEHIEMMBELUL L ¢._.r_.._.._._._..l1.__ WG WML {riime,

LERAH] PN LUNLEN [ULET Brit Pt | ROGALEWL it
WSROI ELL U LABUDLLUGLL RENAUDGB LA ] LKTILR LT ESD B0 ngaLA LY

eraluniEsURHELLRET Y WG

PURRJUSSAUNRIT | NG TARSES RN AUALNTR SLHL
vtuwipwhpasniempiLeiLunkngn g LHULLURLTLUU LMY UILALNTEI S [LHTTR ]
LL UL LIS IEE LA R AL kL A ENL R LU RE RS L UL AR eril a501 UL NP s Lunig

GESE 08ET b
NEEBLEHLLUMELL IR AUIRLLE
sunumrpe bk {winnue)
FILLEZAT AHBALLE AUPLEMZELLUBLLALNE ALY nr_._.n_-F.tF___ ELULERFIR LA nn!.-.ﬁ.mﬂ_.rtl-ﬂhnwu.ttw_. MgLs




MATMAPIILULLILAR ST RULESE
el peLupa sysicangunn g
UYL L [HLLABUR Gkt
BRI IMARLEMLE W] LU LLUTRELE
LALLM R ENL LML LIS
Mo
ARHNARLALALTUTLERE 2L AL i 1z
UL ML BRI HE LU} ML gL LLsLEn 3 SOPLLN| P EAANLULENT, TiL (5T
ULSDa! BHRHUMILENE LLNUSHELURLE | (TS LRLL U] AR N ¥l LptLufu®
BRI Ry DL LA SETLY UpELLPLAR] Y
RUDPLMLLLRE] ARTHMABNLENUGLE | LN L E AL MR LRI T
ZEnULRO NG LT U P EANGALLUGLE | OO L L raA LU S| AT a8 B APRELLANEILLIULAW]ALL
NEVMRELADRUIL LA2EALY LyLiuPLA
AL LT ARSI RILGLE | S| NGO e LT e G
ok RO URN VIR AELBGRLLUGLE | MLARSALL EAHEELUL LA ILEMARLR EL'D D OERALLLIULE|ELE
T LA T AL
TURLNEA D60 VRGNS AN [T
UL LU R ELLI LR T
sythrLgunudEneILnaEn] | WREINL AL UG LU
LHLLON] MUA UL mRUE] mituHLERl TUTERNT DWE ] recuwissbmo {.OMEL)
ULLBLLSLU NS LURMEL B LILE | MLUMSRLILELUEALL | TLE AR BSR Bez SLUERELULELE MILE SN EEY LOMNIY WRED 2
:II.EEEE&IBE% BESER 09sEl
THNE RIS {uennig)
PELLWZET MILAMLLM MUBLEMZEELURLEGLAGBLE F:lr:.u.iw LLURLEZMIAUN u..m._.i_u.._.nh.._m-_.hv..!._..m_. nuL




MATMEOLARLMLERLAR] LM migpLMeE
eupiisbapLpe g nEsuthensgunng
Ly LSRN TLILLASGIN WA
MR ZANNIUSTLNT LUURY LLUTLELE
PLALTE ML LA NG LML TLL U

SR USRS TR

[V LML AR T SLLRLAR
PRALAL RSP LR LU AT
LALLM LI MU LU R

mggnli

HLAPGE FHTEATET LT LR gL RgAD | Sl | B2 LEELURIALEY
Mteng
LEAINBNER LML AL U rLon Ly Cy UL
SHPURIZESMEAGUNTMURLY | o ennguimtpnalifineg
BOMYUUMLYELUBLENTH ULSINY SNIE | s oy oy g re—
AN ULATLLMY CLBUTHELUILL s igreUenliL e AUA | £2S BE'L | mEupvhLp L pae kR
URLM
s agrtdmrs g
auankwihonysannBewicizem
rn?q_ﬂuarﬂ.ﬁnE;ﬁ«EF?
aupnp [} LME ULBROR URLIAGANEALAL
MLHELUZRER LML R OEAL e LG BT LTI LMD TR (o LivveL ) s
LoIOpERSL T USRI | b ug waLTKNGREIMREN | JZE | S50 | rscusisubusprosisgie | MLMISRLEA wet) fowen wALAn |
ABBLLEMLLUMELUZNIWNEINLLE 6952 0952
samuMralminn (wLnnig)
MLLEZEN A[ILBHLLY MUCLLMSLELUMLEALNGELY  cLumieLwnf LLUBLESTURLE pEmUgRLLUTLOME UGN s




rsIILE Ldieanm)rhot
2o oAzt alipiac g sutiros
SUMNTILL UL L], MR
HHEMANHTAAEILATLEWIT ELBUDY SALIGLE
LETUSIE LI EL N | TVH B LLME LML B T

[N TEE T [rX]
b g lng e LEERLE _.u_"EuEF._.:_ru
(EEL-TIREUE S L B E L i, (R sETsUBLIL L L o Loua.h
IR OGPUL A ELUIEELUNLE | RBRAGNGELUETRLL UL RATURGN oo - HERGOLBIG ELULLARTLS | WIS USTTRELLIAT W B UALL [
MoEnLEMELL _.nh-..:n.nul_-_.“.-._.-u._ﬂ_l Gy9C [ 0952
sunanmRiswIng {uancy)

MLLUSEM R[ILARLLY MUMLLHILELUALERLNGELY eLumLELyefe ELUBLESAUS PORUARLEUEELONEEEN  MELE




3. ardnluues AT RSB T M TIEW I Y
wmmwiwiiAatula s usesrrusmmsussss i e e e s slomd
gagmiayuhdn Tnennerrmerrmrssaaulftafdesansmssswhofuilifaiy TR uBaerudiiu
pearmad PR LR TR AT R AR smnnessy s n e my
winfmeuReuTEDY fuysreRetsiruiRudamelfsmrussededuneadning
AREATIHMIATUNAN nfuasrasmanm i sasnAraEmanmindad szl

4. wmsmaietunsunIsyRM e

Ty L T bR T Ty e T e e T T T B et TR PR P o
mrisrrTnTIRTaReLssug rnushafsfuerdidulumminimenuesRT e s T
nesnontsiug TneResandaulose g bidulumudnensmesuigsholndlugeamnr asilng
afrudfleudunermanymranausnianmaas masacarunrnealirasoglumsfesan
FenTssnieufn e feiu Utnesiauiendens :ﬁ'ﬂ‘lﬁﬁdm‘ﬂqim: g Tiaa WhaAR
memrzrheiudonsn weihllfisneundrsiulmesnnzrmems susnrmumImTaey WiBARETY
wizuAnsd Taonsrunadidaulfides:lifivtnondodunemsdondn Snessimainmorems
mwiefulsnumsti: neusumadure ez viouidndo

5. wlvwsuszunliumatmenseeieivlusnen

TemIEm e nnfatulueuaei nrsunsRsRoaU fiRRuTduumig Flarmuniy
wasrsumIssAedliopiRnonala g Ammdoyrreiensdimutauionoeds:loodludnensguls
fnddnuashisidndes ulifimmueudnnsfypesurssshmulumsnmi feutaudadng g
uazezAneEinsrnmsAinsnenmn A TwdeadeR rean Do ddveszmieidion
sempeufiRbidlulinmngmnei e ivduszeemedin i dotedy Uszna dids wieterimun
veorm I RdudTzmAlng dermundmiunnlameioysnmimem il ssemlfn
visdmhelugmindihmeniinuasmiovidnden ranfodulumunrryuind Geenmsmutiays
ienfuyres Wisfsnrufifnfoemdetmmlrosa ity Tusumrgudud lundfduronm
Fifietnuthain® vidnuezpdouhindealirmeminnnd unsmomsummfiEladdumagneasnh
Tneviall TnedraBarummuasdoulofmussusesgfnTsy summEusn eanmoansaould waiee
TérnznammanmsmeuiugRsranegEiRluvdnnue sssurmounalfimfansnluensn vim
sasuidndanliifulmndlunsliidudfuvSodumessinuriypraferadmdaubomonsd:lomius:
wiyamsfifniaetuyrradanans sndusddulumusiouesii Windsnieefifmiumsld
siwAnTmineienEdauinasnEFumarioeng wismeldanahamBanenaduuniiiyaee
ﬁuﬁmﬁuuﬁndauﬁﬂﬁuﬂrjmuﬁ'ﬁhum:ﬁﬂﬁu ﬁ‘nﬁ'lun'm'nﬁmqhﬂm'{u"'miin-aﬁum7ﬁ1|.ﬁuq1ﬁquaﬂ
UihniieuTdnen dumaiThiuidmTeuTddanieanms Tidudinstobumeensne vidnesuiintio
ssufimRbidulunudsimunfdrfomedninem nas. uecwloraandnning wintszmalng



TIUETUARZNTINMITATINESY

szl 2560

ANZNTIUMTATINABULUTEN GRflTinTT SR (Ut} Ussneudaansmmsierium 3 vy
Troilugmaonougel drnuduidsianufrnumnie dseuman e T dunsdgiue:
ATy dunguant wesmumauiunsedng lauancnriuniirreseuyadoniy dthenoudon

ANEATTHMIRTINERY TIuvhAus T 3 ¥iu Ursnoudiy

1. WAk 1aﬁi'uq?u: UTENAYNITUMIATIREEY
2, winnlazaps Syann A SATIRT AL
3. WAETHU YT Uszaudwi ATSUNTIRTINAEY

ﬂnl:n'mln1mnuﬂuuﬂﬁu‘im'i‘l1'{l1uﬁnm:m1umﬁﬂuuwuuu:munm.'l’nmaa AOUSITILITY
prreroy fesnnadnoivtorwuRtesnaand v mduialszmalen Taolyieuszuzvneniydd 2560
mRusmsurIRTesEU AT 4 Al reumaTsssunRulAE e sguRnmnada Apssshdn
T N LTy

rmuATufiou gnies sssdofelAreammeaniiy

ansnsmnIrnssUlAgsumM UM aEunulAnng sestumTinledTieanidnimfugaoy
vl dhodamasazdwarasumelu Tasfeaululsfudwgwionliduesdnutofmfuiicy
trTemdRalfiulehmmmsrusumelilumsdinhouns Suressiin Ssrugnfesdnfeld fodms
dinpioysitAyomnafnme weoiuaesied M duseasioofungwnosss s | Fiferring
ngunmvTosERIAEmn I wal A e sesdnlinaurnenITum sl Tundnn sl uaser R T
wadlureanmgumnemanTay uennniRmsnrRresrulflE iy Taolid
fuiwvishedamadrnnsg 1 afe deuinewilefusduiarldeysiianuddylumsde
aursidu SarsrimresuresnnTsasussdrauigAlidmrrsnuimunmsiaensiii
gt AR N TILM IR TSI

rumuisalieTeremainadarudaubomonsus:Towd
azmnnsrnasaulmnseelFaruiaisiunemfe ey Wensmsfleedar

Fnedamansyszlvsivnoivie TnoBandnaruszdeeh snusuwrouun weef Dofous=lonisnedd

ﬂ'm'lﬁlﬂunumiﬁ'ﬂﬂu'ﬁum':Lﬂﬂmuiuquud‘:ﬂuﬁmnﬂ mudeulefineananming foms

FruRBIweTBeTUUATUALMEIY uRsrmuirATieg
amznsternagesliasuniuanufsmeressuummuRumsly uszaszuIumuTng

rruidosmeniem lseRvmanemmermmssdenressums lusssssiseuind rufcfunmunes

viwrAmaiinoA e JueemTsan e teden (ST LR LS TR T L T TR BT



fidnimulalsmAsasasRosRnruaeiinhAy Aengursis deliilshmrunrunumely
wRzrITU IR TN s R eI AN sasprdiussEnEa e nom si e ren e nn s
ganedosfuulansuadnnseygRfdmusl] FimmumaSulpagieresacnsrunsrseseuld
ansrdnafusififuezngranefifoten Tnsfufeuen dunawid soadusteunrseumny
Tiisndvuunmarusunulupuneusurmentinsurunely (internal Control Framewod | COS0
2013) uazmaamassumnly (inemal Audit) ffleruomrcauuasilsiniee ATUIEN T TIWASUTIRTEIY
anafvaudulamtaly

rffuRuenuRTIsEeumEluuRzm IR AT AR Ty
ArznsrurmInTeEsulfsnnenuduissresthurrsenumol e v U R TuwsTY
amdnulTsTiRT I nueHanaTeaeutshlpnnaues s lnafnmusemud lomunoa
sl ahlummiro i idnwrrseudib@ndamiasananamnsau
BEIVITEE WS AR MERneUTHW RN AR TR I R R AT I TR
melufvssiiunetennssounely se:ldldrmuddyiummiugesludesmosams iR
rrRaFmERRE TR TR AR TseE o wann TR ST
wrzuurmmrifRnessfulmnsrdudugsiedoanuldls dufs aosunnelihesreis
mehahwdninarmasdhafnfunmmmeiusiueceeHduiuial Mummsasnmasuun
srensuiifunesE i maeTeemnundedlumstusefussemndusninundafiwmeenn
wrrulnilunsadummeiauesaeifidhiln (Re-Certificate} Tul 2562

mafdRmungubussTaimwun

Az iy sReulA s Ty souddn nduldmungeneifmedim e
unzmaAnEm IR T uesImanEn e ul:nnmnuﬂlﬁmﬁuuﬁuqiﬁwwuﬁm mEz Ty
AT RANZANMAFA10 Y ﬁﬂﬂnn::ﬂuiﬂmiﬁuﬁuq‘:ﬁwmuﬁ’n

mwsruAsRengEulglesc s meuun

rrusnyrerrarrasnuliR S gannduessmeuwns nefvaaniiornud srusens
Urzsurrrsnl mrufuBmmuuszamewroeidnun TR i s
wasmns A AN e WeliilahdaeunigifamuduiissseeadunmalumsufiRmunmoias
snsprrunTIRTeEou lARTIaARAendeouinonuiin nfumd oofin din udaouind Uit
2560 TufeRTIanA UL BRI AT

sansivafiieRu Wl 2560 meuznrsmamssasulAuERm iR duinmouilis=ylil
ngUeTlAfunyiRTIn AR T M TUTEEL aRIWe LR Ui Tmgldnrurrumuinunsary
saimrasda reuRseudAduBaT=aiosme Wounlmddedidnlffunhaviuiog aeaaauiinmg
numungURTEEIAMEATINNTIATIAAEY kRt divrusd miun iU IR emsed Az NI
nrieany Nermauzuasnoyras umsdfiinididudszdmed Weldmemumudiudlseenag
UszinEam nadermdfuindmdnlfilmuunmunmelyfiEdafvemn ssmrerudunmn
aiuanudeiuotofieiounniuseeieniaraideis wslddmidulaegnisimuiiaoglu



grzeAgamanmatyinduisesiulaemishl madwihmeneedierudnusemose =l
rrusumgausauasduls:Temigegarouivn TufadnnUmeeioysvemsntamaillilmanomg
drnauurdusswinmawesoumahulsdadumnzau nessaulffiRmungmrosac b
erdfnelalafifounminofddynenailfison

v -

[ winAnfnn 2edfeRdes )
EmuRBE T TIA T IS
2T numwul 2561



TgUATNTUlATEUTBIANENTIUNTIRD TIEUWISN TG

AERTIUMTUTEY BRAUTIMT 91R () Tadalinsdmiteuntady (WeLRRegTuE Ty
eazpe IR e T UTail 2560 maldwmmadpgRuTdanmu 1R WA 2535 wissmiygs
ot WA, 2543 usswIsTmTneiEndrmdwiuasnaawdnndnd WA 2535 TiufnsmARMEATINATY
drfumem Foa wininas douls uasiBramerumadnsetounfufuguensdueesiems
FTTEU TS RE BT

AzarruraiEm AsnlnforwiAscardulsteulugnenrunuidnesvcidodums
Wudfulirsussunmsumsnism nulofeyammaumamnmadiiuragluresuls=9d 2580
BaourmaBudandndmhFumunsgrunniy @i fusndeedly TedlSulomety iR ssuuesfoU jis
Treszhiaue mrensulinauitasthereunsuurzEsmnusslunsdahoumadueeciinm st
Wewrfayaddgyetafvomelumnomesneusunmiy weliduslmmidediefuesainsapahily
athaliddla

- - ) 3 -
anznsmunisnlasa il hnmm sl f e e i euumunumelui
- = - o . i a - w i - =l
wuzAunasihlEAninade ilsl Aot edimesaiteyemady i mg ndasrrudusafisanefis:
= - o il s o = - A o - i
sraefnmnl foniwidy seersuiedesfubilfifammsimTamsdumffalnFahediszddiny

Tunsiinznsmmmihdnlfusadonnznsmunmrvgey Solsneviunsmnber Wi
A URLAR U W T B T B U T FeuRsmly nemrssswmluTzuunau g
rnuin AspRsuRTIRAnTIdnEeSayRT Ty TarudeaanenTIunTIRTISRE WU
deethlrnglunuenaasanznmiummmsaeulowsnd Fluneeusd il

sumIduTIREzeEn i wawefitn e lATunmnreaeulaeuTen nhund sefn G
FoudemninFns: Tummreserinaenrumiem Weiveydeyrussonmama | Weliae
UnisuminRneseuuRuemmnuRnmlarnmorgnarouigFinernufaoefaeunigliinng
sthrmengaeninidalduand umnonahsidaiuilui

ArznTINN VTS Drraiui ssuemaunumeluoeouiem Trormeglusiuivmelvue:
- - i - b - - - P | i
sunsnahernudeiuntosumgrsslFmmaduoaien dwiuliugs i 31 Sunau 2560
- - - i -l L - - ) n.-
fieruidnfolfrannrsgumsiy@ffuseeill gnAsemungwnuacngsadnflifedes

= L3 <2,

{ W duiian ) (Tl BTz
UazETTTIRm thzrrudf i secnrierdiama



SIYVIUNINISINU




Ty afaouiingd Tueygm
i fRefiveaiin dafitliin diim g

AT
FmdrIdr emnuaun e v deflams ddw s Falnoudenmeaay e w il
funau 2560 i Trvmquiaeds aumssmanBounbosd suvesdiefu nezamszuaiiumd Sl Fugedu

dmiuunznmanmirEnauanmidu Twiaw wegaph Tmnonmiy sy

it wamiduaduilumasg i voniddn dafihms dvis aene e il 31 funa 2se0 uns
wamaduiuan waznseneiuma dm il fuga fudei hsqnﬁ’mmuﬁn wluavedlgaimnigmi
TN

i AR it

T iR aeassmeun s unseenTy® anwduisveresimud idnd 1 s sar e dusaen
seas ety e snsns ey s nmdy Tuswauseadwd P ia o dubrseoniimaudedmus
mnmﬂmiuqﬂ’ﬂlmnu%iﬁhﬁmﬂﬁmunhunnﬁhimi’ﬂ Tusilinvesfumasismousmai ues
Fid TR uiasouf e e By ﬁilﬂu'hlmufaﬁmummhﬁ Smfudoimingnvren
gkt Armoesmnz s unueflunsumsemaiueesdmih

l‘iuhl\'q'lunnm“nu

dnadwy lunnsremonfed o uqﬂ"w"ud'ﬁw'ﬂwmanuﬂﬁmﬁuarﬂ'ﬂ::nau%1hmﬁmh‘lummnnrml
wwmadudmiurmTadutmd Wit samdiefvaw i v e soousun iy s usas umg
urmsr i Rel i imaerouiuuond enad e ud sard]

sudonilasifoazge

nammin

n Trr.||1|1|1:m.i1.|u-:|'-m'ruiu#wﬂmﬁuﬂqqrﬂududﬂﬁwﬁiﬁunﬁ 1lF Iy e o mahmue i
m e W @R unageiiflunszminsidefaafun o linduey dean Wrde masdgnunslaiorie miu
FIUENIINGI u'huiqnm‘i e danrtaey u’huqunuﬁ uantmﬁ{umuijwimu AT iAnAaRuEi
Widinuawioilmadave gyt fuseaiiorsddydan

ELLL



=2=

= E o

Tennmsnaeursrimndwni nadand 1 Sl WA wie il
nmlszdunmamsuzumez s iiave s Tequiin ﬁ?u'.lmﬁuﬂwﬁmﬁuww TanvEaem
qnui'nm'hu.u: Tavwanud i lsnasl szl s Tsnvoanisn qumu‘lu%u’ai’ni’ntﬁ'ﬁlﬁ'mﬁum: UTATE
inrluuﬁunmmuuuuil i I un s oot e dnous it nafoe g nmalizdiuga Rt
1rﬁm&'|:|1: gq“qnuﬁu.ﬂ'n:',rm]nu'irl:yﬁn'l'li'ulhaqf-lﬂmuiu i uens T e K nslseaniu
mﬂu:ﬂﬁumqnuﬁ Fnndmamarey it W ds i

winmarnaannE iy il diheEy \1ﬂuﬂnﬁlﬂuu#mﬂ'uww'lﬁimnnun:m T T
hapﬂu

fiiwaihafiuiinsoudodeniy doyoiutlssnoudatogedarmeglunomnbeddl usTiswSumsiunn:
i wnadereutfaiieg s wannlse §ithfu St i ee 18yl d lmenda fui Tus s
waﬂmuﬁq’}ﬂ

mrudtusad i we i linoungudalsyad et 818 e udnhudetoyaiu s uRaoy
s s i e sfunsar eaenn i fe o s e saidegaiude e d iy dua
madudoa R I8 unensarmeusstmdh winliagireyafuilmanmafogsiiadedo e il
mszdAgyTaly

b lde wsmnlsz il 'n1n'E'mLhmﬂ'lﬁﬁummmﬂuumﬂmmi'm'ﬁni sbuilummediiy Smdvdos
#emadesdanandudivehiluaaddugeede Wdind it e diusuad it ledoyaiiues siade
At

ArmiuARTereafuinamaEn R siiugeeiewm i

- - e a - i =
Auinidml i fudinmy e fafue denue o d G Taogndoanufiansa e menmsTmam
n11|E1|un:f1lﬁnlnml'iu1tTummluqumu'll.n"ilfuiim Avsniduiuite W wmaiahaunsiuiloeenn

iansfaysildadndediond iiwiiumse dyiy luheedasnnsyiianiedaianatn

Tumasaiunni dudnnTufssoutunmbzduanursosesddn lunsdafuaudeiio Dasndaaf
feafumad i udediog o m) uesns HinusinadgFd miunadulivemssiies und
fuiin i ladtesind i ek T T wadiuAeio e T

IIEIHﬁtﬂlunﬂﬂuﬁmunﬂuﬂ!ﬂ'lummnw dnaguanizirnuny lunsdmimanunumsiusaiim

wenmy



=

nnnuias s slmauiiuEansA e U T
misassereuue s s glzasd s8R wdadu sdvaumemss s Taes sl wenausag

fuqn#fﬁﬂ#ﬂﬁlﬁdn‘mﬂun‘m duiginli Tdfnzfinnnnnygiiaviodfefanamuazimuns wanvoadoo

w & ] Ao i - A& e Ay oy
'I]ly"!i'! '.I'I.I'H'ITIII'IT'I-I'IEH#TI‘r'IDQ;'IUH'I'IHI“Hllﬂu'llﬂlll'ﬁ'qﬂ"ﬂﬂ I'I'DH'I'II.II'I'HII'I-I"IJ 5=Il!qillﬂ‘1ﬂ1‘lﬂ“ﬂli

finbsziunmnlfiRa s naeua s guns ey ssounmasemdeyefidaandodieed adudlu

tuzd i niing 1wl fayaffndntodiiaminnanmmianinfeinmmunzis hilimrzdinile

mansd Idenamumgmma e Tidasad sl adne nonswinyns s wiuazTeedn Al

irrngiavnaflfmmaduann W nuniaiusel

Tunnarmdausnad il wnnasgunm routiegd fmia 18 oo wozndanaunz tadmioafilszanu

FwimannamsasmrrumnlfiEavunafwds i

srypnzlszfuanussnnsirasdngnidan Sl el sfudumss defy Tuandu lihedeana s
yedandadeiianaasonuuunesaljiFwaniinsaseeomiaanumu o ssanunioans niunne 1§
R 1A El'n1Jﬁﬁﬂrﬁummﬁ:mm:mlﬂﬁlﬁumwﬁumll:HMnﬂﬂnuﬁ‘ml"mmlﬂmi“ﬁnuﬁ;u
fidarndndiend aduilums: ﬂﬁﬂqnﬁuumumnn‘qﬁﬂﬂﬁmim'nm#lmﬂlﬁnnni‘n"mnmnrﬂmnnm:
qﬁnmﬂ'ﬁ:nﬁ:lnnrrufl' mﬁnnnﬂnumlﬂnqmwﬂnnﬁnﬂuﬂn-#l'llnzl'?unmmnrﬁ'qnnuun‘ﬂﬂuqnihﬁ

a -
'I"I-IH'III.I‘IEILHlITI-IHTEIﬂ'I!'IJMFHH‘Iﬂ15H1!I-11.Iﬂ'Iﬂ-1'I.l

Wnanntilaluszy |1m11nmqumn'luﬁ-ﬂnﬁmﬁ’umms wemfnssnTin AT arnuimus mud

s e ozt lummaranmsdhuden bz Frisosemanauqumsluseaii

- & e & .
'II'.I:II.I'I-II'.I'IIJI.'H'I.I'I:'HI.P‘HEI-IHTH'IJ'IH'ITITI.II'H:‘MEII'!'II‘I!1'EI'B’:I'I'.|'LI.IHI.IFI1Ill'l'l]H“ﬂﬂh:u]ﬂlﬂ!'ﬂ'l-ﬂll’u'I'l;lﬂ:ﬂ'l'l

lﬁIHﬂﬁ]u‘ﬂ'ﬂ#ﬂﬂN#ﬂ;ﬂl‘h{H‘lm#ﬂ?ﬂﬁ

qtlu"-w'ﬁummmu wmnmm:r']fmmﬁnﬂﬂ'tﬁﬂ'mﬁm'l:dﬁlﬁu-rl:lrimdnﬂnﬂflﬁnnuunm dngminTs
anuiTeg i T e i Binisewii rasddgfmmummmadrismoumadios g et
miffsatainfodwpdanwrnaseaid i lunaduiivensodomIeld S e el Siiaw b
idumfifimvedfg Sondnand 1 ussoumadonugiund i Tl danatimDaetog
Tuaunviuiimede sl ediaedne s Lifsave i uvead miveen Bounlashidannlves
i’!ml‘l%unéﬁ"lm BN INIT rlu'ln'fq;i'ﬁ'i'u audafuily oanaf ity isnatind naals fia

n-ﬁ‘nnufh?n:rm'lmwuﬂunmnnmll.ﬁ'u|Hq11|'1ﬂﬂ1|‘n-urqnmsduﬁuamimﬁm

thsdiunaturua Tassrfasaimewoamnidu s swdamsdlasedage i esmons
unzgre hugthan it i umotaya TaogndesamitnindnTd

smmay




==

s WundngworseeniyEimnsmesafemadedufogamandunesiiams melundulefanss ams
gaieneTungauiimdnuasmmadtusesumadu Dbl uiseuson i s i e muguae:
vl e i Sedudl s i g Rrnenudtuea et

i anmdudinhi lumadfugualui ssiaqRdiy St neusaus s nsmaasareumni
H’Iwuuu'lf'lh:liuiiﬂﬂnﬂ‘1|T'q||1"-mu“nm:n1 '.rll'rn'us1uﬁ'rﬁnunﬂiu'n;ilJuﬂ'lﬂru"lui:]lun'li-nmqun'm'l W

T 1d b srhemsarmeusaadmh

f‘ml‘ﬁﬂ'ﬁﬁﬂum-:llﬁgﬂm.f‘lﬂunhr'l 1rT:ug||r|‘.i'|f’m|i":'|.‘dﬁ'u?ﬂru#uﬁ'l'lr'un'lhuiuhhiilﬂm{utﬁhm 1ty
derznas Wtees fudinhil lundvfuguadonfunrdfudud fusmaesudvaiduf ebmeduda hilmaue
yraammann iewrhnznudes nuludmeverdmduaznn i i S Beadu il mdwm
I'I'l'll.iﬂ'blaﬂ'l:

wini} ul#I:II'I'|1Tﬁlﬁ'ﬂﬂ1‘1\=1.un11ﬁ1mwﬂ1ﬂlrﬂﬁlﬂ muﬂﬂiuqﬁi;ﬂ'ﬂrﬁﬁqwﬁqﬂum1m TEBUIUNTIIAL
Tuomdsyifunasdmuniliudnatiolunassmoudmed Woined sand il luswanaadmoudoiifus
nnﬁumrin{aﬂaﬁ‘u'lﬁiﬁﬂmnuﬁm'rl11mnﬁu:ﬁufmﬁaminﬂu'!urrﬂwnt:ﬂiimﬂwfmiu-imthﬁm U
Tinndemwd oadanarlunerisssfmd e nnsiidnd e onmese Wedsmamgmmn el
wrazmlumvsounnnhuntss Tewdde dw W Rsemiusvnam feovdindn

P T o - s . -
ﬂmuqmnmum1uﬂwuq‘umnnunnuuﬂnqmnuuuﬁa’u'lﬂh| F-'I"‘JTI‘IIH:I'

S ANAS

wwilae #ilalawd
dereutipdfuayem nedoue 5113

i it oedn dula
il 27 puamiud 2561



U drfdms Sie (uw)
JURTIEY
#mﬁ.-’ﬂﬁuam'?ﬁ 31 furmu 2560
unsTEunnedaulgdfueygn



sl 2540
ulgn dnfiusans Fia (L)

Tun annlaims 108 (envu)
AWNTAIGIHEMIITY

o Tun 31 w2 2560

duning
dumdndnpuiou
[uAAuazIOMIRoum Iu TR

Fy ab a A
gaiimsfuazgaiinuioudy
fFuniwdniiiu ldvesamlegiv

o o i -
fumindpuioudy
smdumindnpioy
dumindhiviyuSou
fdudhnswmsiiitedialunms e

A [l 5
inanaile, dawmuenauazgunssinolAdygims 14ans
gunindniliiu ldsensdaind
9 - A

dunindhimpudouiu
sammmindlihngudou

r o
FIUEUNING

- 1 ) -
wmnemgsznevsunsfuiudmiisvesumsiuil

(iam : um)
HUIHA 2560 2559

b 208,785,621 234,677,575
52,7 125,996,976 140,589,981
2,754,002 1,092,382
826,525 1,661,283
428,363,124 378,021,221
8 20,945,818 20,663,899
9 143,899,148 164,086,349
10 B.985,529 8,800,026
2,115,529 3416609
175,946,024 196,966,973
604,309,148 574,988,194

—_—




vt anfdsims e ()
IWNAAIGIUZNIITM (AD)

o Tun 31 SuRN 2560

wildunazdvuvoufieu

Wil

Gmiinns AunzdminuGousy

davvoanil fuszesonitaimuntirenelunii
snmilmmyion

witmhimguidon

dsewmnmswiiau hin yudisudmiunadszTomiminanu
witdu lhngudoudu

samitahivapuiou

-
TIHHUEH

- i J -
Hu 'I!.Il.‘Hii!hE LI AR FIRRY lﬂumuﬂuw BUNTIUY

Akkhie Prokarn Public Company Limited

Annpal Report 2017
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52,11 71,643,261 66,765,003
12 - 4,109,508
71,643,261 T0.874.511
13 15,297.258 15,169,280
22 575,201 21.768.020
17,872,459 36,937,309
109,515,720 107,811,820
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Akkhie Frakarn Public Company Limited

(MU0 : M)

HUBINA 2560 2559

5.1.19 537,692,716 523,822,044
5.1 (405,010,206) (392,800,613)
132,682,510 131,021,431

5.1 7.855,032 7,274,561
140,537,542 138,205,004
(2,410,339) (8,191,763)
(41,779,153) (38,508,112)
5.1 (21,421,516) (22,192,167)
(559,932) (1,188461)

(72,170,940) (T0,080,503)

68,366,602 68,215,491

I8 (14.212,966) (14,044,103)
54,153,636 54,171,388

1,743,396 -
55,807,032 54,171,388

0.14 013

404,000,000 404,000,000
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Akkhie Frokarn Public Company Limited

Annvol Report 2017

(MU UM)
2560 2559
68,366,602 68,215,491
483,505 430,376
14,593,005 (13,756,035)
834,758 182,191
(103,674) 715,872
4,874,258 3454422
807,181 1,196,700
68,392,618 67,965,272
(1,014,828) (989,922)
1,823,708 2,092,806
1,081,032 787,279
(924) =
160,141,241 130,294,452
1,014,828 989,922
(17,588,320 (15,940,635)
1,416,194 1,632,840
144,983,943 116,976,579
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Company Information

TouTEn i dafUTingg el (unis)
-'.'_‘nn]par'.!,. MNarme Akkhle Prakarn Pubbc l:-.’&-'nmlrl',- Limited

NIRRT AKP

Stock Symbol

weifiuuiani UL, 0107554000291
Bor. Mar. Jor. 0107554000291

Llin'u'.lﬁﬁunﬂ'ullﬁr_m'l Trentsismdime
Tumisam AGAETHASTY

Provides industrial waste disposal sarvices by
incineration in an industrial waste fumace

yueAnzitoy 202 ®Tuum
quum‘_l:l.ﬁ'uut‘n:uﬁu 202 dvuum
yeAvARTT inedu 0.50 um
Paid Registered Shares 202  million baht
Value per share 050 baht
seuigy 1 unmiAu — 31 frau
unting Period 1 January — 31 December

www_Akkhie.com

Wrarulwey wnfl 782 il 2 wew 181 TSausremnssung ouugnsin
susnnlmi - unedsedymilinin fanasywalmin 10280
92 Moo 2 Sol 101 Bangpoo Industrail Estate, Sukhumwit Rd,
Bangpoo Mai, Mueang Samut Prakam, Samut Prakam 10280

0-2323-0714-18
0-2323-0724
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Important Financial Information

Annval Repart 2017
Akkhie Prakorn Public Company Limihed

(Unit + Mitlkor baht)

Financial Status 2017 20186 2015
Total Current Assels 428.36 378.02 347.04
Total Non - Current Assets 175.95 186.97 208.64
Total Assets 604.31 574.93 555.68
Total Current Liabilities 71.64 7087 76.82
Total Mon - Current Liabilities 3788 36.94 37.58

109.52 107.81 114.40
Total Shareholder's Equity 494.79 487.18 441.28

financial status

2017

Total
Liabilities

Total
Shareholder's
Equity

- Total Assats

(Linif - Mitvon Dalil)
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Performance Outcome 2017 20186 2015

Services incoma 537.68 523.82 523.28
Cost of services 405.01 392 B0 388.31
Gross profit 132 68 131.02 134.97
Other income 7:86 T.27 B.21
Income betore expenses 140.54 138.30 143.18
Services expenses 8.41 B.19 B.51
Administrative expenses 41.78 38.51 40.74
Managenient bengfit expansas 21.42 2219 2208
Financial costs 0.56 1.19 248
Total expenses 7217 70.08 73748
Income before income tax 68.37 68.21 69,39
Income tax 14.21 14.04 14.33
Met profit (loss) 5415 5417 55.08
Other comprehensive income for the year 1.74 .41
Total comprehensive income for the year 55.90 5417 53.65
Basic eamings per share [Baht per share) 0.14 0.13 0.14
Weighted average number of ordinary shares (Share) 404,000,000 404,000,000 404,000,000

Performance Outcome

2017

2016

. Services income - total income - Met profit (loss)

Tz T T

2015

(Lt MY Batit)
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Annwal Report 2017
Akkhie Prakorn Public Compony Limited

i ) i Unit of End of End of End of
Important Financial Ratio iasre 31 Dec. 2017 31 Dec. 2018 31 Dec. 2015
{Audited) {Audited) {Audited)
Liguidity Ratio
Ligquidity ratio times 5.908 5.24 4.52
Cuick liquidity  ratio times 204 1.61 1.26
Account receivables lumowver times 4.09 3.88 4.25
Days coliectible oulstanding Day B7.96 83.19 84.80
Lizbility turnover ratio limas 5.85 8.05 a9
Day payable outstanding Day 61.51 39.73 3634
Cash cycle Day 26,45 53.40 46.46
Profitability Ratio
Gross prol margin ratio % 24.68 25.01 25.79
Operating prot margin ratio % 1263 13.07 13.52
Net prot margin ratio % 9.93 10.20 10.36
Returmn on equity ralio o 11.26 11.93 12.91
Efciency Ratio
Return on assel % 11.69 1227 13.04
Retum on xed asset % 44.76 40.56 36.83
Asset fumover limos 0.93 0.24 0.26
Financial Policy Ratio
Debt to euity ratio times 0.22 0.23 0.26
Capability ratio times 0.98 0.77 0.75
Dividend ratio o §2.22 54,95 54.06
Date per share
Par Baht 0.50 0.50 0.50
Book value per share Bant 1.22 1.16 103
Eaming per share Baht 0.13 0.13 0.14
{Lirir : Million bah)
Growth (%) Unit of 2017 2016 2015 i
Measure
Assets % 510 3.48 1.73
Liabilites g 1.59 (5.76) (14.87)
Shareholder's Equity % 581 b.87 7.4
Revenue % 272 (0.08) (3.01)




Vision Mission andCorporate Culture

“We are firmly committed to using and developing fechnology for proper
environmental protection based on academic principles and building a
safe environment with technological machinery™

Vision

- Increase management capacity to
build standards, acceptance and
add value to the organization.

- Meet customer expectations with
high quality services.

- Promote personnel capacity and
quality of life.

- Maintain and improve governance,
risk management and responsibility
with morals.

Mission

“We are ready to
become Number
One in the industry
with modern,
environmenially-
friendly services.”

Corporate

Culture *

o




Annual Repart 2017
Akkhie Prokam Public Company Limited

Objectives and Strategies for AKP’s Sustainable Development

The core of Akkhie Prakam's sustainable development is balanced growth among economic, social and

environmental dimensions along with consideration for stakeholders. Thus, we manage sustainability issues as
part of the activities under the joint duties performed by the Board of Directors, the Board of Executives and employ-
ees on every level via the Company’s “Corporate Social Responsibility Policy” through the “7 Practice Guidelines

for Sustainability” in order to have the Board of Executives and all employees adhere to them as the main objec-
tives in the performance of their duties.

Sustainable

Development Goal

Strong Organization

Strong Society

Secure Economy

Sustainable

Environment

“Strong Organization Strong Society
Secure Economy Sustainable Environment"

« Creale a sirong arganizational cullure ang impiant in empioyees
honesty, Integnty, falmess and ethics with focus on maximizing benefits
equally faor all stakeholders.

= (e employeerights in accordance with human nghts and

3 In conjunction with equatl promation and improvement

government agencies in the pro
in line withracademic principles in response (o go
= Participate in the development of commu and society 1o
onservation of

gards to-become a 3rin
chnology in the ASEAN region

y with consideration (o community.
nd locus on participating in natural
resource c
« Fo
and praomate the
waste for maximum
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Dividend Payment Policy

It is the Company’s policy 1o pay dividends at no bess than 50% of net profit after

juristic person taxes for the financial statements for specific businesses and following deductions for

various financial reserves of every type according to the law and as stipulated by the Company, Furthar-

masa, the dividend payments musl not significantly alact tha Cempany's nofmal oparalions

Ther companison of e dividend payrment 15 a5 IDlows.

Financial Statements 207 2016 2015
Mt Profit (Baht) 54,065,405 56,065,405 49,000, 664
Legal Reserve (Bahl) 2,708 560 2754000 2450000
Dividend / Share (Bahd) o7 oo 0.08
Difvidiand Payoid (Mel Prof Percantage) 54.95 5408 B2 0T
Total Dividand Paid (Bak) 28,280,000 2B.280,000 24,240.000







Business Overviwe

Akkhia Prakarn Public Company Limited (the “Company”) has been granted the rights to manage
and operate the industrizl waste management center {industrial incinerator) at Bang Pu, Samut Prakarn, (the
“Center”) by the Departmant of Industrial Warks for over 20 vears as counted from the contract signing date
of 11 February 2008. Although the confract is dus 1o expire on 10 February 2028, the Company is siigible
fior contract renewal. This project is a pionear project created by the Departmant of Industrial Works under
the Ministry of Industry o dispose wastes produced by faciories and other businessss as approved by the
grantor ol rights by high-lemparature incineration. The Department of industrial Works as the “granior of
rights* and Akkhie Prakam Public Company Limited as the “rights recipient™ hava jointly signed in a
conlract that grants nghls to manage and operate the aclivities of the Center. Based on the definition o
*rmanagemeni and operatian” in the afersermentioned contract, the Compary is able o manage and opesaie
Baesiness as follows

1) In the operation of industrial waste incinerators.

2] Planning of activities and management of work at the Center in addition to perscangd
recruitment; procurement of materiats and eguipment, machinery and vehicles In waste
transportation and others ag necessary for the activities to augment the existing assets
that were prepared by the grantor of rights

3) Waste fransportation.

4) Waste blending, waste incineration and ash dispasal

5) Activities concemed with the expenses of the Center, procurement of customers andsenvice
users and collection of senice fees.

&) Implementation of measures {o reduce environmental Impacts and menitor and inspect
emvirormental quelty throughout the duration of operation as stipadated in the environmental
impact assessment (ELA) approved by a committes of experts pursuant to the nafional law
governing envirenmental quality promaotion and preservation.

T) Perlommance of contrectjepecificationsiregulationsflegal articlkes concemed with the manage
mant and cperation activities of the Canter along with ather necessary achions for the benefil
of the public a5 approved by the grantor of rights in the management and operation of the
indusfrial incinerator business as prascribed by the rights under the concession contract
of the Company. Accordingly, the following industrial wasta incineration services ara offerad
lor the fallwing matadals:

1) Hazardous waste or discarded malerials pursuanl lo laws goveming laclorias and
hazardous matarials.

2} Wastes as stated in environmental Impact assessmants (EI4).

3} Contaminated wastes pursuant to laws governing pubiiic health.

4) Cither wastes subacted o waste blanding or wastes stipulated by the Department
of Indusirial Waorks, where the Company collects service lees lrom service users
and provides remuneralions to the Department of industral Works, Ministry of Industry
(“Departrent of Industrial Works"),

BusinessfConcassion License

1. The Company is & rghts recipient in the management and operation of the indusirial waste
managemint (industrial waste Incinerator) of Bang Pu, Samul Prakarn, as stated by Contract Mo, B2/2551
betwaean the Departmeant of Industnal Works and Akkhie Prakam Public Company Limited dated 11 Fetruary
2008.



2, The Compeny has also been grented penmits for land usage end business operation a1 an industnal
aslale pursuant 1o the Industial Estales of Thadand Act, B.E. 2522 (A.D. 1989), in order 1o oparate the combined
wasie quality improvement factory (indusirial waste mcinersior)

The Company markets direcly through the Company's sales employess. A team of ermployees
OVBrsee Vanous aneas by nagon. The employeas receive iraining 1o provide therm with exceallent knowledge
and understanding about the cherectenstics and process of senvice, thersby enabling them fo provide consistent
consultation thal properly complies with legal conditions and academic principes lor industrial laclones.

T'trumpm: I'!l —
R

One Stop Service

Industrial leborotary

Twea main steps are involved i the disposal of hazardous wastes in the Company as [ollows:
1) Fart 1; Rotary Kiln
The redary kiln was designad in cormplance with the specifications sat by the US, EPA. Thus, hazard-
ous wasles ang Incinerated at temperatwes of no less than 850 degrees Celsius, The kiln & in the shape of & long
shghthy-tilled horizontal cylinder. During oparations, tha kiln is constantly rotatng. The inside of tha kin is
piastered with fire-resistant materisls 1o allow contnol ower the durgtion of incireration and quentity of ncnerated
harardows wasles, Hence, a completa combustion is achieved for hazandous wastes. Furihammore, a par is
connectad to the discharge breaching 1o separate heawy ash end large paricles produced from incineration for
additional incineralion in the secondary combustion chamber
#) Sacondary Combustion Chernber
Gases thal are produced are entared inlo 1ha sscondary combuston charmber. Where complate
combustion can be achieved with {emperaturas ranging from 1,100 1o 1,300 degrees Calsius 0 Improve waste gas
incinaration affectivenass. The sacondary combustion chamber is sheped as a verlical lubs with the inside plastarad
with fine registant matenas to prevert the effects of the highly corosie emviranment ingide the chamber,

Liguid Stomge
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= Service of indusirisl wasio disposal and rasiment for 86 BT2.48 jons, resulfing 1o tha
revEnLes [Fom sarvica In a lotal amaunl ol 537.63 milan Bahl, increased from tha
pravious year, and the net prodit of 5415 milion Baht

= 345 putlic and private agencies and educalion institutions, and 1,475 individuals ware
Inlerasied in Sludying and visiling the manageman] cenler process which promabas the
participation in sale and sustainabla arvironmental management trough the “Akkla
Opan Door Project”

» The Company was trusted by the Office of the Marcotics Contral Board (ONCB) 1o
incin@rate pracursors which arm necessary for producing naroo
chioeide, hydrochlonic acid, and sodium carbonale, under e Sale Mekong Goorndination
in & nations, China, Laos, Myanmar, Cambodia, Vietnam and Thaland

such as mathylesne

« Thie Company was sedecied from 14 nalbonwide enlreprénsurs of indusirial waste
dispoeal’ reatment sarace to improve the pesmission of indusirial wasie via alectronic

system granted 1o entreprenpurs in the pilol project of "Permission of tr

parting
wasies or unused materiels outside plants through AUTO e-License systam®, which
commesponds 0 Thaiand 4.0 policy of the governmant

= The Company signad in the memarandurm of undarstanding of “Recycke Mobiles for
& Making Merits and Building Malion Prajisct™ wilh the Polution Coninel Deparimen! and
& @ the Offica of The Mational Broadcasting end Telecommunications Commissson ior 1he
5 = PUFPICESE: ol supprting egancias in all sectors o solva tha Esms on mobile wasla
rmanagermant and lead the cormect malhod tor produc] Wwasls Managemean

= Oifansive marketing under tha Project of Batler Go On 2017 by crganizing the forum
on “industrial Waste Managemant Direction with 4.0 Innovations™ and providing
knowledge to enfreprensure of 5 pilot indusirial estate, ie.. Amata Nakom Indusirial
Estatn, Amata City, Hamaraj- Chonbud ind
Hamargj Eastern Seaboard, lor managing and disposing industrial wasles with 4.0
Innowations, encowraging plants to manage mdustral wastes wilh commect proceases

al Estate, Easiom Seaboard, and




Anneal Neport 2017
Alkhia Frokom Febilic Compony Gnifed

« Standard on Occupational Health and Safety Management. OHSAS 18001: 2007,
cerfified by Intertech Indusiry and Carlilication Services [Thafard) Cornpny Limied

« A "Gold Medal® award or the year 2017 as a hazardous wasts or unirsed mabsrial
Incinaration servica provider awarded by the Daparirent of Ihdusirial Works.
Gommitted o develop and improve sardice provigion, respond customers’

needs @i all levals, create the balance of sustainable ving

« “Haing the organization adharing 1o the good govemance principles for amvironment
and strengthaning refisbility to surrounding communities™, Akkhie Prakam was
awarded 1he Nleg of good govemnancs for environmant and the certificate (Whita

fiag with gresan star) from the ndustrial Estate Susharity of Thadand,

= Awarded a trophy lor participating in 1he narcolic problem prevention and corection
a8 a white business place providing cooparation on narcotic problam presention
and porrection.

« Awardad the Grean ndwstry Forsm Award Level 3 for the systamic environmenial
managemen] and sustainable green industry deseloprmant from
the Degariment of Industial Works.

= Thailand Sustainabeity Invesiment for 3 consacutive years ewarded by the Siock
Exchange of Thailand for “Operating business fairty to all parties, paying aftention
to enviranment, bulding siable and sustsinable community and society”

» Excalbence for he quaity sssessment for the arangament of 2017 Annuwal Genaral
Mesting (AGM) arganized by the Thel Imvesstors Association to malntain
the: legal rights of investars,

« "Excedent” Good Corporale Governance Evaluation heid by the Thal Institule of
Direciors (130) in which practices on good corporate govenance of listed
sompanies was evaluated based on the prinsiples of good corporate govesnancs
pragoribed by the Crganization for Economic Gooparation and Developrment (JECD)
maeting the criladia for the ASEAN Corporabe Govemanca Scorecard ASEAN

GG Scorecard) to ensusa that the corporate govemanca (& quivalent to intemational
governance stendards




= Sarvica of indusiriad wesbe disposal and tresiment for 108,643.10 tone, IE‘E‘Jll.'-I'Ii;I b the
revenuas from servica in a otal amount of 52382 milion Baht increased from the
presows year, and the net |.'|I'n’_\"':1 af 54.17 million Bahl

=« The comparny allractad the alienbon of 316 agencies ko a tokal of 1,445 putsids visions
whi have wisiled our wasie deposal canter

= Chaality and Ervironment Manageman] Standards 150 8001; 2008 and ES0 14001 2004
by Interek Indusiries and Certdication Sarvices {Thallend) Co., Lid,

= Recaipt of a certificate for joining the Age-friandly Businass Metwark of the Departrnant
of Oier Parsons jointly wilh (hi Thaipal sfitute and (e Foundalion lar Fural Thai
Gonatruction Movement under Roval Patranage

« Carlifiad &5 a member ol Thalland's Private Sector Callective Coaltion againat
Corruption on 22 April 2016 from the Committes of Thailand's Privaie Sacior Colacive
Caalition agang] Comuplion

= Hacaipd of the SET SJE'.S.II'IEEHIW Awand on the Gﬂt&gﬁw of Ihalland SustainabiiTy
Immstrmant 20796 by the Stock Exchange of Thaand

« Rated Excedant for the Annwal General Meeting (AGM) quality assessment to
pritisal b lawkul nghts of irvssions by the Thai Irssions Associafion

= Rated "“Vary Good® on good comporate govarmance assessmant by Thal Institute

of Directors (100), which assessed corporale govemancs of regislensd companies

in lina with the goad corporate govemance principles of the Orgenization for Economic
Cooperation and Dewalopmant in ine with the ASEAN Corporaie Gosermancn Sconecand

(ASEAN GO Soorecard) io enaune conporals gowarmance equivakency with intermational
slandands



“I(EY milestones in 201 5

= Thie cOmpany provided senicas in the disposaiiraatiment of 106,698 tons of Industrisl
washa with a total sanica incoma amounting to 523,28 milion baht and the rat proft of
55,07 mmillan bahd with cur deberminasion in pesformance lor 2015, Although disposal
servios ratios ana lowear than the prestous year, 1088l incoma conlinues: 10 gva tha
company dominance in thea country's manket for leading Industnal waste dsposalireatment
SOIVIOS

The ocoimpany was hononed 10 ba antrusted by the ':'ﬂl:lil":rl'lmt of Mational Farxs,
Wikdlile and Plant Conservaton will the task of incineraling slolen wody am eksphant

lusks for the first time in Thailand.

-

The company cooparated with the Cdfice of the Narcotics Control Board (MCH), the
Food and Drnug Admiristration (FDA), tha Royal Thal Polica, the Depariment of
Irdustrial Waorks, the Departrmen of Medical Sciences and the Provinee of Samul
Prekam in incinaraling Type £ harmiul narcotic substances, This was the sacond
oocasion whon the company was honored and antrusted by the oganization in a major
narcalic drug suppression during the past two yaars

Ther compary incinarated owver 4,000 gambling machires and contraband for tha
Mational Coundil bor Paace and Order.

= Receipt of the SET Susieinakbility Awand on the category of Thasland Susisinahility
Invesiment 2015 by ihe Siock Exchange of Thailand

“Excellent® criteria, for the quality evaluation for setting the Annual General Maating-
AGM in the punpass of presensa the rghts of the Investor, hosted by 1he Investars

Association,

"Giood™ critena, for the evalustion resull from corporate governance practices of the
regisberad company reganding bo principles of good govamanos by Thai Institule ol
Dirgctors: 10D,



Performance on
Sustainable Development



Summary of Financial Positions and Performance
Summary of Audit Reports

Financial Company Auditor CPA License No.
Statements

Year 2014 | Grant Thomton Company Limied |  Mr. Samkid Tiatrakul 2785

Year 2015 | Granl Thomion Company Limited | Mr, Somkid Tistrakul 2785

Year 2016 | Karin Audil Company Limited Mr. Jirabe Sirirorale 5113

Year 2017 Karin Awdit Comparny Limited M. Jirole Sirirorote 5113

Certified suditor report for the financial statemenis for the year ended 31 December 2014 has
stated an ungualified report in the auditor report; and the statement of financial position and the state-
ments of comprehensive income and cash llows present faidy in all material respects in accordance with
Thai Financial Reparting Slandards.

Certified suditor repart for the financial statements tor the year ended 31 December 2015 has
stated an ungualified report in the auditor report; and the statement of financial position and the state-
mants of comprehensive income and cash flows prasent fairy in all material respects in accordance with
Thai Financial Repoarting Slandards.

Certified suditor repart for the financial statements for the year ended 31 December 2016 has
stated an ungualified repo in the auditor report; and the statement of financial position and the slate-
ments of comprehensive ncame and cash flows prasent faidy in all malerial respects in accordance with
Thai Financial Reporting Slandards,

Certified suditor report for thie fingncial staterments for the year ended 31 December 2014 has
stated an ungualified repot in the auditor report: and the slatement of inancial position and the state-
ments of comprehensive mcome and cash llows prasent faidy in all materal respects in accordance with
Thad Financial Repoarting Standards.



Statement of Financial Position

{ifLieal ¢ MM Bahil)
ttem 31 Decamber 2017 | 31 December 2014 31 December 2015
Aol k] Amounl = Amaunl 1
Asgats
Crpment agmes
Cash nnd cash equivalenis 208 T8 af.44 232 88 401 207,48 3734
Tradn and ciher cunerd spcesabins 13500 2088 108 58 RS 131 6% i}
Currani tax sagets 275 046 1108 (8 =] 4.9 038
Other curan setss OEY .74 1.66 02 205 053
Tobal curmnt assols AFH 36 TO.BE araaz BAT4 34704 245
Ron-cuman! assets
Resaticied dapoats wilh bankd 054 347 20.66 a5a 2080 a7
Tioots, adiitions ¥ plin and equiprnent under
Cpamating night agraemant 143.90 2381 165408 B 178,87 T8
Deaferred fax assets 4] 1.48 a.80 153 B.05 145
Other ron-cufrent asseis 2i2 035 a2 nES a.a2 ik
Total non-cument aesets 17685 2872 19697 M 208,64 3755
Tolal BEaals BOu.31 100.00 574.00 o000 556.68 100,00
Lishiities and sharehaidem souity
Cirmnt lablites
Trade BNG oifer Culment DayaDies 64 .21 66.76 el 63.58 11.44
Curten| portian of lang-teem Eabiflies 411 or 13.23 238
Total curmnt Babilities e 4.2 To.87 123 TE82 1382
Pon-cuman| katxigeg
Mor-cunten provisions for employes benefl 15,30 103 1517 264 19,65 as54
Oiher non-ouren labilities 2258 4,48 2177 am 1800 a4
Total non-curment liabiities 3Tes 751 3694 642 ar.58 6.76
Tobal Linbilities toa52 21,72 o781 IB7S 114,40 20.58
Shareholders' equity
Sham capial : Autharized sram
Oroinary ahates 804,000 000 srares, Par vk
050 tatht Hend 20200 202.00
E5uad and pad-up Bhanes. #0600 #h05 202100 %13 2000 36,35
Snare premium 1 iB.08 23.68 119.46 2078 11846 2150
Retsined samings
- lngal mserve 1457 241 1147 P 49,26 187
- Urapproprated 158 66 e 13375 2326 110,56 19.80
Tobsl sharsholders’ aguity s Ta BA 11 A4ET.18 825 aa1. 28 T4
Total labilfies and sharsholdors equity BOM 31 100.00 E74.88 10000 LLLNC 160,00
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Statemant of Comprehensive Incoma
(Ll : Wil St}
For the year ended
Itam 31 Decambar 2017 | 31 Decamber 2016 | 31 December 2015
Amaunt % Amount % Amounk %
Sanace income 53768 94,56 SE3E2 ;53 o] 96 45
Cist of samvice 405,01 1532 JGZED T4 =_aan ™I
Grees pealk 13268 24,68 130.02 2m 13887 oty
Cihar income 7,85 144 TET 147 a1 154
Prolit bakare axpanses 140.54 25,76 13830 2604 143.18 604
Selng Exparsas g.a1 1.54 [ %] 154 a:51 1.60
Adrringsinative expentes &1.78 .66 3851 T.25 40.74 T&7
Managemant Compenaalions 2142 31483 2218 4.18 2206 415
Finaroe coal .56 00 e 022 248 047
Tobal Bxpente 217 13.23 TS 1320 AT 1388
Prafil bakars incoms L Bapenos BA.37 12.53 Ba.21 1284 6233 1308
INCOME [&x expenis 14.21 260 LN 2.4 1433 27
Past il Jar the year 54,15 9230 BT 100 55.08 1038
Other comprefensme ihaoma (iass ) for She pear 1.74 032 1.41 o2y
Total comprehensse income for The vesr 5590 10.25 B4.AT 1020 5385 1008
Basic samings par shara (Baht) 014 (B k] ai14
Waighiad average numbar of ordinary shams
{shares) A0 000 000 L4014 (000 D00 A0, 000 500




Statement of Cash Flow

Lt = M Hastr)
For the year ended
lam 11 December 2017 | 31 Decambar 3014 | 31 December 2015
Amcunt Ay At
Caeh liewe from aparafing activities
Proftt baforp incoma e sxpense Eaar EBZ2 =k
Adjusirminis o eooncEe Roome (e 10 Gt ko
(s}
Imierest nepense 0.a5 (e =] 1468
Teade and alher cuemenl reoEvabies (incraasa)
decreasn 1458 [13.78) [=r-F
Other curienl Ssoss dacpins 0&3 ek ] 004
(Other om-cument Besets (increase) decraase 0 amn a8
Trade and afher cumen! payables dechnss 488 345 543
Other cumrent lisbiities incrasss 3 = 1.13
Oher non-cuman labilties increase 0 1.20 am
Dieprecistion BA 6726 G2a2
Imares] FComs {5.01] 0.8 4 1.0
Provisions for employes banabt 182 208 156
‘WiniEn-all wilhhoklieg lax 1.08 o -
Gain on disposal of tocis and nouipment - = 044
Rerversal an prowision for bad debls 0.3
Tolal acfustrsents o reconcle income [expenes) to
cash inflow {outfiow) 18014 13038 1734
Nl cash provided by {used in) Inom aperaling activises
Infarast incoma 1m nge 103
Income tax gaid {i7.EG) (15.84) {1622
Cash retarad oo rslundabls wihhelding (5 1.42 1E3 -
Nat cash flow from openting aclivities 4 90 11EST 10,149
Cagh Tow fram krvesling sctivilies
Fayments ior purchase of tools. adolflons to plarmt
ad eouipmaont
urdar opeealing rght egeeemeniRasticiad deposile (48.20) (53.83) 1302
with banks (rcrease) decmass 0.2 Rk} 0aEE)
Cash rsdsved nom disposal al ools and equipment - . 128.81)
Hat cash Row ussd in inveating acthities (48.48) [53.76) (ERET)
Cash flow fram financing activiies
Faymean! lor fisndilies under linance lagse agraaments (h.1e (14.23) (18.25)
Disidand payment [ ¥ | (28.28) (2. 24]
Imems] expenss [afal] Oome
Hat caah Bow ussd in linancing aclivities (32.350 [41.75) (d3.49)
Met increase in cash and cash equialents B 145 118
Caeh and cash equivalens al baginning of yedr 234.68 2122 17730
Cash and cash aquivalents at endirg ol year 25aTa 234E8 20T




Impartant Financial Ratios

fLiny ;| RdRion Saby)

For the yaar andad
Linit
31 Dacambar 3017 31 Decembar 2006 31 Decambar 2015
Liguicity Rasm
Liquidity malig 1irmes 588 534 452
Cash fiow ratic firmes 2 181 128
Trade recanvabis lumovee ratio lrmea a.08 BB 425
Avarags ceot collechon period diya Br .86 9319 B4A.B0
Paryabie uminver ratio trmes 5.BS 905 281
Debi repayment paiod days B0 3874 b 1
Caah cycia dirya b LY £3:40 A 05
Profitabity Rato
Groes prolil margin ratio = 2408 250 279
Oiparating prolil maging rato % <] a7 1382
It prolll manging eatia % G453 10.20 ik ]
Relurr o equilies % 1126 1143 281
Efficiency Ratic
Aelum of asseis % 11ER 12,27 1304
Aelum on fxed agoets % 44,76 &].56 IEED
Axzol umovar o limes .63 84 nes
Final Ratio
Dbt to eouiby ratio fimes D22 023 028
Corfingency cowarage ratio times 0.8 a7 ors
Divicand pay-out ratic % 5222 5485 .08
Infoemation par sharg
Par valus per sharg Bt 0.50 0.50 00
- Imkemation per §nancisl sialemants
Book valug per shane Bl (3 1.18 109
Eaming per shara B 0.3 @13 o1




1. . Discussion and Analyss on Statement of Financial Pasition and Parformance
Performance Analysis
Income

Total income of the Company can be separated inlo service income and ofher Income. Service
income: are income from industrial waste managament and disposal by incineration service {"indusirial
waste management”), income from wasie transporiation, other service income such as income from sale
of waste container, and labor income. (Mher income are interest income, income from sale of other materi-
als, transpaortation income, and reversal of provision for bad debis

Servica Income

Sarvice income for the year 2015 was 523.27 million baht, decreased from the previous year by 14.70
milion baht or decreased by 2.73%, The serviced amount of industrial waste decreased by 0.49% when
compared against previous year, Acditionally, the average fee of industrial waste management service (baht
per lon) decreased by 2.868% when companad against previows year. The contribating reason was because the
Company locused mooa on solid industial waste, raiher than liquid or semi-liguid industral wasta, wiich the
Company successhilly reduced the cost of disposal.

Service income for the year 2016 was 523,82 milion bahl, ncreased from the previous year Dy 0.55
milbon baht or ncreased by 0.10%. The serviced amount of industral wasle increasad by 2.77% when
compared against previous year. Howevar, the average lee of industrial wasbe managamant service (baht per
fon) decreasad by 3.38% when compared ageinst pravicus year, due o the decrease in the industry related
1o lquid or semi-liquid waste.

Service income lor the year 2017 was 53769 million baht, ncreased from the previous year by 13.87
million baht or increased by 2.65%. The serviced amounl of industnal waste decreased by 12.83% whan
compared against previous year. On the other hand, the average fee of industrial waste management semvice
(e per ton) increased by 19.32% when compered against previous vear, The results achieved through
carefully devised marketing slrategy and palicy.
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‘Service incorne and other income of the Company are shown below: ki feliicr Blail)
For the year anded

Service income and other incoms 31 December 2017 31 Decamber 2016 | 31 December 2015

Amount % Amopunt % Amiount %

Sarvice incoms
ircome hom wasin management and disposal 1155 TE A4 05 60 a7 060 TE30
oy incineralion
ncome from ‘wasia imneportation 111,75 0 dg 110,16 20.74 11340 21,34
Wi Iroen gemndesl ranspodalion 14.32 2g2 806 1.52 EES 072
Total sarvice ncoma LE ] beLEs S238 9863 LR 646
Dahar income

Intnres noomes 1.0 g 089 aig (R <] 18
Others B.84 1.25 8228 1.18 EB2 128
Revemal of provsions lor bad oabss = - - - Das GGT
Tonsl ther income T.85 144 a7 1.a7 (%3] 1.54
Total incoma GALGE qr i) 53108 10000 53148 100,00

Table showing amount of waste servicad by the Company:

i Tor)
207 2016 2015
Lequid 44 2T05S 48,930 51,548
Salid 42.181.83 51,802 42,382
Semi-Bquid and other 9.410.04 8111 12,762
Total 95 872.48 108,643 106,689

Other Incoma

Other incoms such gs interest income, mcome fnom transportation, and others had low contributions
when compared against service Income of the company. During 2015 1o 2017, the Company had other
incofme amaunted 1o 8.22 million bahi, 7.27 million bahl, and 7.85 million bahl accordingly.

Cost of Service

Cost of service can be separated into 2 main groups namaly; variable service cost directly vanable
1o service provision {"direct variable cost”), and service cost inderectly vanable fo service provision | "indirect
variabde cost"). Important direct variable service costs include fuel and energy cosi, raw material cost,
confainer cost, fransporation cost, efeciricity expense of the plant, disposal by burial service cost, equipment
and machine maintenance cost, special incentives in casa the amouni of serviced waste excesdad 1,440
tons per month, special incentives for waste tfransportation income, and special incentives for laboratory
analysis income. mponant indirect vanable costs include standard incentives, plant and machine deprecia-
lion, and plant personnel expensas.
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Summary ol normal and special incentives paid to Department of Indestrial Works:

Itam o7 2018 205

Standard incentives 8,035,500.00 B,035,500,00 B,0E35,500,00
Special incentives (amount of serviced waste excesdad 34342 BT0T7 | J4525623.57 (34.616,146.74
1,440 tons par month)

Spacial incentives (incoma from wasta incinaration) 3.523,.458 .22 3.311,657.86 317286023
Special incentives (incoma fram trensporlation) 5,504,102 45 5,522,083.19 5,674,524.00
Special incentives (incoma from lab analysis) 112.000,00 133,175.00 11427500

ST SHETS EREETT DA
Tedal 5312307320 52798711368 5355799142

For the year 2015, the proportion of cost of senvice to service income was comparable to the previ-
ous year at 74.21%. The Company had less amount expenses from transportation when compared
againsl previous year, Addiionally, the Company successhully decreased the cost ol operations fram
fecusing more on solid industrial waste,

For the year 2016, the proportion of cost of service 1o service income was comparable o the previ-
ous year at 74.99%. The Company incurred addiional costs from fwel and enargy cost, and personnel
expenses. Howeaver, the expenses from fransportation decreased when compared agains! previous yesar,
because the Company sourced its own transportation,

For thie year 2017, the propodtion of cost of service 1o servica income remainad af the sarme ranga
to the previous year at 75.32%. Depreciation expenses increased when compare against pravious year
as the Company expanded its transportation truck fleet; snd the Company incurred increase in personnel
BXPENSES,

Selling Expanses

Salling expenses for the year 2015 smounted 10 8.51 million baht or 1.60% of total income. For
the year 2016, selling expenses had the amount of 8.19 million baht or 1.54% of total mcome. In 2017,
the sefing expenses remained at the same level a5 previous vear st 8,41 millicn bah or 1.54% of iotal
income. The selling expenses wene mainty contributed Dy expenses related to marketing, and expenses
related to events the Company attended which was variable to mcome.

Administrative Expenses

Administralive expanses manky consizlad ol personnel expenses, dapraciation expenses, uldibes
expensas, fraveling expenses, supplies expenses, consulting fees, and other fees, For the year 2015,
adminisirative expanses were 40,74 million baht or 7.66% of total income. For the year 2018, administra-
tive expanses amounted to 38.51 milion baht of 7.25% af 1otal income. For the wear 2017, administrativa
expanses 1olaled to 41.78 million baht of 7.86% of total income.



Management Compensation

Management compensation is compensations paid 1o directors and managemaent of the Compa-
ny. For the year 2015 o 2017, managamant compensabions were 22,06 million baht, 22,19 million bhat,
and 21.42 million baht sccordingly

Finance Cost

Firance cost of the Company consisted of interest expense and bank fees. For the yvear 2015 to
2017, finance cosl amounted 1o 248 millkcn baht, 1,19 millon baht, and 0.56 million bahl sccordingly.
Financa cost mostly contributed by interest expense rom fmancial lease of transportation trucks which
reduce confrinuously in accondance with the outstanding financisl lease amount, and bank guarantes
les
Profit

In 2015, the Company reporied gross proft margen of 134,97 million baht, or gross profit margin
ratlg of 25, 79% which was similar 1o gross profit margin of previous year, Net profit for the year was 55.06
mmillion baht, or net profit margin ratio of 10.36% which was comparable to the previous year,

In 20116, the Company repored gross profit margin of 131.02 million bahf, or gross profit margin
ratio of 25.01% which was similar fo gross profit mergin of previous yasr, Nat profit for the vear was 54.17
million baht, or et profit masgin ratio of 10.20% which was comparable (o the pravious year,

In 2017, the Company reporied grass profit margen of 132.68 million baht, or grose profit margin
ratio of 24.68% which was similar 1o gross profit margin of previous year, Net profit for the year was 54,15
rmillion baht, or net profit masgin ratio of 9.93% which was comparable to the previous year.

2 Financial Position Analysis
Total Assets

Tolal assels of tha Company comprised of curent assels namely cash and cash equivalents,
frade receivables, accrued income, other current assets; and non-current assets namely tools, additions
iz plant and equipment under operating right agreement, restricted deposis with banks and environment
piresanyalion furd.

Far the period endad 31 Decamber 2015 to 2017, the Company’s {otal assets were 555.68 millian
baht, 574,99 million baht, and 604.31 milion baht accordingly.

As of 31 Decembaer 2015, tolal assats of the Company increased from 2014 by 943 malion bahl
or incraased by 1.73%. The contributing factors were 30. 18 milion baht increase in cash and cash equivae-
lents, 9.94 milllion baht increase in frade and other current receivables, and investment in wehicies and
tocks uncer the Company equipments amounted 30,05 million baht with 54.59 mallion baht of depreciation
expenses, resulting in decrsase of net equipmants of 24.53 million baht.

As of 31 December 2016, total assets of the Company increased from previous year by 19.72
milllion baht or Increased by 3.55%, The main reasons for the Increase were 23.98 milllon baht Increase in
cash and cash equivalents dus to the incraase in nel operating cash llow, 11.58 million bahl ncrease in
tracke and ather current receivebles as the average collection pencd increased, and 4556 milion beht of
investments in trangportation trucks and equipments with depreciation expenses of 60,35 million baht,
rasulting in decrease in nel equipment of 13.30 million bahi.



Az of 31 December 2017, total assets of the Company increased from previous year by 28.32
millizn baht or increesed by 5.10%. Significent changes include 64.11 million baht increase in cash and
cash equivalents due to the increase in net operating cash Row, 14.59 million bahi dacrease in trade and
other curent receivables ag the avarage collection pericd decreased, and 48 52 million baht of imest-
mients in Irensportation Inucks and equipmends with depreciation expenses of 68.31 million baht, resulting
in decrease In net equipment of 20.19 million baht.

Trade and Other Receivablas

Trade and other recaivables of (he Company as of 31 Decermber 2015 to 2017 were 131.60 million
bant, 14050 million bah, and 126.00 million baht accordingly. The Company had average debi collection
period of 84.80 days, 92.28 days. and 87.96 days accordingly. Other Current Assets

Other current assels ware mainly contributed by wilhholding tax assets, undue inpul tax, VAT,
raw malerials, and contamers. As of 31 December 2015 1o 2017; olher curent assels totaled 10 2,85
milllon baht, 1,66 million Baht, and 0.83 million baht accordingly.
Liabilities

Trade and Notes Payables

Trade and notes payables can be separated inlo frade and noles payable 10 associated compa-
nies and 1o other (non-associated) companies. As of 31 December 2015 1o 2017, frade and notes
payebles to essocisted companies ware 4,12 million baht, 3.70 million baht, and 2.40 million beht sccard-
ingly. Tha contributing iberms weda payabla lransporiation expensas and payable rental axpanses ralaled
1o Better Workd Transporl Company Lirmited. As of 31 December 2015 10 2017, trade and notes payables
1o other companies were 59.47 million baht, 63.06 millon baht, and 69 24 milkon baht accordingly. The
cantributing items were payable fuel expense, payable equipment expenss, payable chemical expenssa,
payable maintenance expense, and othar account payable ilems.

1 Il? Mﬂm Uil N Bl
anrT 2018 2018
ICash fiow from operating activities 14408 118.08 103,18
Cash fow from nvesting activities (449, 45 (53.76) (20.51)
Cazh fiow trom linsncing acilvites [32.39) {41.76) {42.40)
Mat cash flow increase (decrassa) 6411 2148 30,18
Cash Flow From Cperating Activities

In 2017, the Company had cash flow from operating activities amounting to 144 98 million bahi,
kel cash fiow from operating activibies increased significantly due 10 non-cash ilams adjustments such as
the adjustment of depreciation expense of 68.33 million bahl, and the increase/dacrease of cperating
assels and kabdilies



Cash Flow From Investing Activitias

During 2017, the Company used cash low in imesiment aclivites lotaing to 48.43 million bahi.
The imvestments were made for vehicles, and fools and equipments under cperating night agreement, with
the purposs of enhancing oparaton efficiency and cost reduction for the Company.

Cash Flow From Financing Activitios
For the year 2017, the Comparny used cash llow in fingncing activities for the amount of 32.39
rrillion baht which was usad fo repay finencisl leese agreement and dividend paymenis.

4, Spurce of Funding
Capital Structure

As of 31 December 2015 to 2017, debt to equity ralios were 0.26 times. 0.23 times, and 0.22
limas accordingly. Tha debl o equity ratio had been decreasing from pravious years due to the dacrease
in total Babilities from repayment and the increase frem shareholders” equity due (o the pedormance ol the
Company.

Shareholders' Equities

For the year ended 31 Decamber 2015 1o 2017, sharsholdars” squities wera 441_28 million baht,
46718 millicn baht, and 434.78 milkon baht accordngly. The ncreass in shareholders” equilies was
miainly due 1o the met profit from operation less dividend pay-out.

Ratum on equitys during 2015 to 2017 were 11.26%, 11.93%, and 12.91% accordingly.

5. Important Financial Ratios
Liguidity Ratio

For the year 2015 to 2017, the Company reported quick ratio of 4.41 times, 5.29 tmes, and 5.53
times accondingly. The Company had increasing bauidity due 10 the conbinuous increase in cash and cash
equivatents as results from the Comgany's performance,

Profitability Ratios
Gross Profit Margin and Net Profit Margin Ratios

For the year 2015 to 2017, the Company had gross profit margin of 25.75%, 26.01%, and 24.68%
accondngly, And the Company reported net profit mangin of 10.36%, 10.20%, and 9.93% accordngly,
The profitahility of the Company were in similar range when compared against previous year.

Audit Fes

For the accounting periods of 2014 and 2015, the Company paid the audit fee te Grant Thombon
Comipany Limited, the Company's audiior, for the amount of 490,000 beht and 500,000 baht accondingly,
[For the year 2016 and 2017, the Company paid tha sudit e to Kann Awdi Company Limiled, the Company's
auditor, far the amount of 540,000 baht each year. In addition. the Company had other fees paid 1o the
auditor in the amount ol 40,236 baht, and 58, T32 bahl accordingly.



Performance on
Sustainable Development

To accomplish the goal of sustainable development in every process by collaborating
with each other for social organizations to take care of communities, sociaties, and environmeant
with a good standard of conducting business. AKP, under “Social Responsibilities Policy,” will
benefit communities, societies, and stakeholders. The results of procedure can be summarized

in 4 aspects which are fundamental for every step that will bring us to the big success as follow:

Services

In 2017, the company provided 1 1 79
industrial waste disposal for 5 manufactories throughout the country

The services could be divided as liquids, solids, sludges,

gases, and toxic waste.

The total income was 53 7 [ 69 million baths.



o North East
2 2.192
& Central
SN 44.22,

Amount of waste that was disposed

Liquids . Solids
® 46.18 % @ 44.01 %
Sludges * Gases Infectious waste
ﬂl&@ 9.68 % 0.03 % 0.1 %



sunnuda:a 2580
USEn darus s 900 (U

Creating customers’ satisfaction

“Akkhie Praakarn'has a project named “Inspection on time delivery” that has delivered services
o customers for13,504 times, times, or 100% of the goal. Complains has dropped 55% from last year

Sustainable relationship

Mot only improving and developing our potentiality that we are aiming, customers care is what we
also aim to improve through various activities and projects to satisfy customer needs and create sustiainable

relationship.

Increasing customer
trust by opening for

visiting under project
“The door to Akkhig"

Stimulating occupational & ¥
health and safety of operating S

r.
':

customers (Safety week)

Evaluation of customer satisfaction ‘ ‘ In 2017, the customers

Akkhie Prakarn has a good administration and rated us at “Highest satisfaction”
creates standard for effective and better services to salisfy for 4% “which reached our goal
customer needs. Using follow up evaluation to see how and increased for 3.3% from last
much customers satisfy the company after receiving our

year
services through specific steps al least once a year as , ,

follows:
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SATISFACTION MIDDLE LEVEL SATISFACTION HIGHEST LEVEL

Perspective of customers
satisfaction in 2016-2017

)]

—

Human Resource Development

Female 162 peocple f'ﬁ
‘,) MNew employees 46 people
: - - “Accounted for 10.5%.”
Under 30 years old 66 people

152 people ") Resigned employees 24 people
- 1 pecple *Accounted for 20.17%.”
“ Maternity leaves

Improving Human Resources

Directors, managers, and employees from every
level cooperate with each other to accomplish the

s . — exceptional performance for equal benefit of every
Training and Improving potentiality
stakeholder. Using policies and plans to prepare for

of employees
being “AKP family”, focusing on cultivating morality and

royalty within the organization to form a strong tradition.
Budget 300 = 000 Batn

We also have business ethic policy for current and new
Average for employeas 2.5 hours/person/year employees to learn and follow, including these topics;

human right, anti-corruption, guideline for treating

employees, environment, occupational health, and

safaty.

Average duration for training is
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Akkhie Prakarn’s guideline about human

right and privacy right

Treating everyone based an human right policies.
Avoiding actions that will violate human right law.
Supporting human right protection.
Communicating, educating, acknowledging,

and setting a guideline for every employee to
participate in, respecting and treating each other

as stated in human right palicy.

Akkhie Prakarn’s Anti-corruption model

-

Creating anti-corruption policy
Supporting business partners who are equitable,

Announcing company's ethic for employees to
acknowledge and fallow.

Constantly educate directors and managers
Certified for being a member of Collective Action
Coalition (CAC) of Thai private sector

Educating managers and employees to form the

organization tradition.

Improving ability of strengthening

relationship in 4 main points

N IMPROVING §
L KNOWLEDGE

AND
ABILITIES

SAFETY
AND O
CCUPATIONAL
HEALTH
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e

Impraving ability of employees under CSH DAY program and stimulating power of succeed

Socialize activities for enhancing employses’
relationship such as annual employee parties

and sport days

Meeting for discussing dividend savings and credi

cooperatives AKP of Welfare committes.
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Safety and Occupational Health

“Our safety and safety of our business partners,

our customers, and environment is our goal.”

Overall operation result in safety and occupational health

(g)
- h AR/ -

“O , none of “100 days, “0 time,
employees or Maximurn number of no inflammable
contractors were operation without chemical leak that
death from operation accident that caused had severa effect to
in2017" to stop operafing in human, property, and

2017" environment from
operation.”

* Consistent with operalion goal according to quality, environment, and safety policy of AKP in 2017

Corripany has set safety policy, occupational health, and work environment to improve

The company has defined safety policy, occupational health, and working environment to
improve security, occupational health and environment to meet the standard of international law and
other regulations that the company has applied to create sustainable safety tradition for employees,
business partners, contractors, and people who interact with or working in the company. Including
preventing and being prepared for situations or factors that might affect safety in operation under
"guality, environment, and safety policy™ through tradition 5 S.

Guideline for creating sustainable safety tradition

¥ Risk evaluation

\ Defining measures of operation

\f Educating

‘/ Setting systematically indicator to control accidents

from operation
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Preparing model for creating safety tradition of people in AKP

Certification Standards

Y(ISG 9001; Quality of Operating system

¥ OHSAS 18001: Occupational health system
and safety

"/ISL’J 14001 Environmental management system
V/While organization anti-drug model

Extinguishing fire practicing
Basic First aid and Rescuer
Annual Health Check

Building Safety in Transportation

Akkhie Prakarn has developed and enhanced safety in "transportation,” one of our services, by

focusing on acknowledging safe driving to employees and contractors under salety measurement such
as training for drivers, regularly check vehicle conditions before and after the service, installation of driving
tracker (GPS) to control speed, alcohol check,.




-

d Community development

@ are aware that everyone in "AKP family” has a role as a good member of the
at we are doing business in. We intend to take care of the society and
‘environment as well as enhancing quality of life and creating revenue for people

:r‘i the community to help them grow together with us through 4 main projects.

Opens Akkhie the project

Joining in educating the proper way to manage industrial waste by opening company for visiting
the technology model of incinerator used in disposing garbage for government and private sectors,
educational institutions, and anyone who is interested, Our goal is to get cooperation lo manage the
environment properly, safely, and continuously to the community, society, and environment in the future.

Statistic Information of visiting in 2017
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Project "Developing community for society.”

To be a part of taking care of environment and developing life quality of surrounding communities
and societies so they will stand with us as long as possible. Therefore, the company began to create
various activities through “"Development community for society” to benefit people in communities.

"AKFP encourage children and paopiein the e T

communities 1o participate n educating about Fap T Created awareness Fl‘IWI-'-‘EB Bﬁﬁiﬁlﬂm io
harardous waste Managamant in community ! - t- L. § Iocal people throught W WSt with
in the project “educating of waste segregation.” Jli% " | _:.: 3 CammLnity.”

“The company suppofied and encouraged
ahilities and value of sentor citlzens.

The project named “Creating dream

and carsers lor the community.”

Apart from improving quality of life of peoplein = ! j ! o
the area, MAl was also a part of “cooperating enhancing = 2w - o B

cancer patients for 13,000 people” supporting chances
to live, creating inspiration to cancer patients with
The Securities Exchange of Thailand, MAI, and related v 3
departments, published Survivor Planner for cancer
patients in 15 big public hospitals throughout the
country,
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Expanding Communication and Safe Environment Project
Educating business clients, government sectors, and related departments to understand about
management of hazardous industrial waste through exhibitions, seminars to improves awareness and

knowledge.

‘Better Go On® delivered nknowiedge of management among
oparators and education seminars with related departments in
tha country.

Relationship building activity

The company has policy that supports participating in helping and building relationship with
community and departments that closely related. The policy has directors and employees kindly
treat people in surrounding area of the company, support activities and local traditional by partici-

pating in such activities.
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Preserving natural resources and environment

The company has policy as a guideline for every level of employees to accomplish 4 main goals in
maintaining natural balance and environment as well as proceed the process though "Quality, Environment, and
Salety Palicy.” We use Environmental Impact Assessment (EIA) to plan, follow up, and check to prevent and
manage negative effect that may affect the communities, societies, and environment.

Air quality management

The company has recorded and

“[n 201 71 testing I'BSU": Of air reported result from toxic test
quality lower than standard for that released from incinerator and
10%, accomplished our goal.” fiequency of measiies slround=

ing area every month as a set

standard.

. _ s L
* Sindard from the kW within manfactory sea
; Ea;'bnnmmmﬂ},mm ot excesd l:l.ﬂ :
must ol exceed 80 mpr?, Crode of Nirogen
Tetal dust (TSP must nal sxcsed 35 mgMimd.

- : b . ._.- F o -
4 h = I o . P, :
- o 3 J a8
_'. -:"
R ", R 4




- Test resul
Location est result
TSP PM-10 no 80,
(mgim’) (mg/m} (ma/m?) {maim?)
POINT 1:PRAKSATEMPLE  0.043-0.213 0.028-0.124 0.001-0.061 0.001-0.005
POINT 2 : ANCIENT CITY 0.035-0.400 0.014-0.124 0.001-0.124 0.001 -0.004 : -
Result from testing air
POINT 3 : BANG POO INDUSTRIAL 0.024-0.265 0.010-0.139 0.004-0.045  0.001-0.010 oo o :
ESTATE OFFICE (POWER STATION) qualﬂy in surmundlng
POINT4: PIBUL PRACHABAN  0.057-0.304 0.026-0.110 0.002-0.060 0.001-0.008 GIred
SCHOOL
POINT 5 BANG POORESORT | 0.020-0.184 0.007-0.117 0.004-0.038  0.001-0.005

Noise Mangement

Akkhiee Prakarn has installed equipment for measuring noise quality and following up the result
from 4 stations in local area. We continued the measurement for 3 days, once a month. We found that noise
level was within the standard of the law in every area that was measured.

Location Result of noise level [dB(A)]
Leq 8 hrs Maximum level (Lmax)
Around the manufactory
Point 1 : Control Reom 61.8-656 77.8-91.1
Foint 2 : Compressor Room 77.1-858 B48 - 1006
Point 3 : Incinerator Building 73.8 - B46 90.4 - 107.4
Paint 4 | IDF Room 67.0-78.4 B5.5-104.8

Result of noise measuring: Within the level controled by the law

Location Result of noise level [dB(A)]
Leqg 24 hrs Maximurm level (Lmax)
Surrounding area. The location of measurement is 5 km radius from the manufactory
Point1 : The Bangpoo Resort 52.1-732 727 -1176
Point 2 : Baan Hua Lam Phu La 586-680 845-1116
Point 3 : Bangpoo Industrial Estate (Old) 56.3-75.1 81.0-100.9
Point 4 : The entrance to the company. 552 - 68.3 77.1-109.3

Result of noise within surrounding area: Within the level controlled by law




Efficient management of water and waste
to its utmost value

Effective industrial waste disposal

Burning

15.79%

Recycling

61.01% 23.2%

Efficient management of water

We plan for water management, using water, and proceeding of incinerator by 3R (Reduce, Reuse,
Recycle) principles through 4 activities:

Using and consuming Opearating room Buming process Cleaning trucks
in the manufactory

Akkhie Prakamn encourages our employees to participate in reducing water consumption such as
reducing water activities, educating on efficient use of water from incinerating process, reuse water as
water supply and save cost.

Akkie Prakarn researches on how to use water

efficiently both water that we do the disposal service

Water consumption during and water from our operation such as contaminated
the company operation {  water from operating room, from washing containers
and trucks, The water that has proper quality will be put

in clarifier before reusing in Partial Quench Tower to

& rature in nei 5 it will
31,938 28.208 reduce the temperature: ir tﬁe incinerator so that it wil
not cause the wastewater in the system, reduca the

wastewater and cost of water consumption.

216

Alternative fuel



Wastewater that was incinerated

Wastewater taken
for disposal

2017
2016

o 2015

Burning Process

Wastewater that was reused

Managing water quality
Testing result of underground water
TESTING RESULT STANDARD

PARAMETER POTHOLEY1 POTHOLEZ POTHOLE3 POTHOLE4 POTHOLES

5 o S m-mw-
e
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Efficient managing of waste

Akkhie Prakarn also has draining system that accumulates and drains wastewater that was not
contaminated hazardous waste what occurred from the activities of employees and officers, This waste-
water will be accumulated at our Septic Tank begore draining it to center water treatment system of Bang
poo Industrial Estate.

Residue occurred from incinerating process, including fly ash, bottom ash from incinerating
hazardous waste, will be seized toxic through solidification process before passing to Better World Green
Pub Co., Lid. who provides full service of hazardous waste disposalftreatment with certified quality.

Bottom Ash

Strengthening energy security and

participating in weather change

We were aware of efficient use of natural resources and natural energy in every activity relates to
our operation. Akkhie Prakam, then, has educated employees in every level to use energy to its utmost value
to decrease effect of weather change and to restore ecology under “Energy Management Policy" through
various activities. We schedule for reviewing energy management policy, goal of using energy, and energy

saving plans at least once a year.

(4
In 2017, Akkhie Prakarn was able to reduce 1 0% of total

99
energy using which reached the goal that we had set.
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Saving Project = Plaining ahead
= Reducing paper uses befare travelling and
= Cultivaling conscious controlling speed to

mind . reduce fuel consumption.

. Participating in
« Using indlusrial : Weather Change
waste profect = Volunteer to restore I

ecology of mangrove

Enargy' saving prquCL 2[]1 T 2,9921000 LNIT
“Turn off the light, Adjust

the air conditioners, 2016 3,403,000 unir
Unplug.”

*Encouraging participation in energy saving in the organization”
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Safety and Environmental
Friendly Transportation

+ “ECO Driving." Encouraging truck
drivers to join driving training to increase skill of
save energy driving trucks and buses and dnve
not faster than 60 km/hr,

« Checking and tuning engines as they
were scheduled to do so they will always be in

ndition.

Helping restore environment and ecology.

'-\.1..|. w—-r E ]

Akkhie Prakarn Participated in restoring environ-
ment and ecology by getting volunteers from local and L "'I""*ﬂ"‘l":’::_,
many departments to join in “Saving and restoring
mangrove forest™ activity to clean, improve landscape,
and restore ecology al Bang poo Nature Education
Center, Bang poo resort, Bang Poc District, Samut
Prakan.
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From determination and will to work
toward achieving business objectives and

with consideration of the coexistence of

factories and communities, the company

received the following awards in 2017,

OHSAS 18001 : 2007

Standard on Occupational Health
and Safety Management, OHSAS 18001:
2007, certified by Intertech Industry and
Certification Services (Thailand) Company
Limited

Awarded the Green Industry Forum Award
Level 3 for the systemic environmental
management and sustainable green industry

development from the Department of Industrial Works

DELIVERING THE FLAGSHIP OF

A “GOLD MEDAL?” award for the ENVIRONMENTAL GOVERNANCE
year 2017 as a hazardous waste of UNDER THE ENVIRONMENTAL
unused material incineration service GOVERNANCE PROGRAM

provider awarded by the Department It is a project that promotes the factory. The
of Industrial Waorks good governance of environmental management

i5 @ key mechanism for the creation of co-opera-
tion, Industrial and community around the
industrial estate. From the Bangpoo Industrial
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“Excellent” Good Corporate Gover-

nance Evaluation held by the Thai Institute

Excellence” for the guality assessment of Directors (10D)

for the arrangement of 2017 Annual
General Meeting (AGM) organized by the
Thai Investor's Association 1o maintai

legal rights of investors

THAILAND SUSTAINABILITY

3 YEARS AWARDED
Thailand Sustainability Investment for 3
consecutive years awarded by the Stock
= -1 — Exchange of Thailand for “Operating business
m fairly to all parties, paying attention to environ-

uwﬂd m ment, building stable and sustainable commu-

nity and society"

AWARDED A TROPHY FOR
participating in the narcotic problem prevention
— and comection as a white business place
providing cooperation on narcotic problem
prevention and correction
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Shareholding Structure

BETTER WORLD GREEN PUBLIC COMFPANYLMITED (BWG)
Operates in the business of providing Industrial waste

management services by disposal and reuse as energy
** As of December 31, 2017

4 Pﬂid-up H'EQ"STE”EH

capital ' capital
958,028,378 1,188,633,210.75
b, Million baht A Million baht

AKKHIE PRAKARN PUBLIC COMPANY LIMITED (AKP)

vimstdndaufigay Tasnasmites
** As of December 31, 2017

e

Registered
capital

" 202,000,000

L Million baht

f 4 Paid-up

| capital

| 202,000,000
L Million bah
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Securities and Shareholders

Detail if the registered capital as of December 31st 2017 was shown below.

Registered Capital - 202  million banht
Paid up Capital ; 202  million baht
Par Value 1 0.50  bath per share

Shareholding Structure

The top ten shareholders as of December, 31st 2017

Shareholder Shares Percentage

Better World Green Public Company Limited 206,786,000 51.19
YAMAZEN HOLDINGS COMPANY LIMITED 11,000,000 272
Ms. Supa Youngyunsoonthom 7,492,800 | 86
Mr. Boonsong lanpaisahcharoen 6,300,000 1.56
Mr. Sormjade Chamnanthohgoaiwhr 5,132,446 1.27
Adisar Kanoksin 5,028.100 1.24
Afr. Winif Hongripon 3,169,900 0.79
Mr. Sarit Fhattanasophon 3,000,000 0.74
Mr Wiral Boonyangkanun 2,764,012 R
Mr-Vanchai Thomratha 2.310.000 0.57
Other 130,644,917 3728

Totet 404,000,000 100.00




Revenue Structure

{Unit: million baht)

2017 2018 2015
Total Revanve 537 60 523,82 523.28
Gross Profit 132.68 131.02 13487
et Profit 54.15 5417 55.06
Gross Profit Rate 24.68 25 25.38
heet Profil Rate 993 10,34 10.36
Total Asseis B04.31 575,40 555,66
Total Liabilities 109.52 108,22 114,40
Shareholder Holdings 484.78 467,18 441,28

Revenue Structure for the Company

{Uniit; rmillion baht)

2017 206 2015

Vahis  Percenlages Vae  Percentags Value  Percenlage
income Treatment and 52338 | 954 | 19076 | €Ll 51042 9773

Disposal Waste by Incineration

income Transportation and 14.32 2B 8,06 1.52 3.85 0.7z
Other Sarvices

Othar Incormes* 7.85 1.44 T2 1.37 822 155
Tatal Revenses 54555 | 10000 | 53109 | 100.00 53149 10000

(Rermarks ; “Ofhes incoma sueh as inbarss, ineome from sales of sonn mabeia, profits (nsses) from axchangs rales
end bad dabis, el )
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The Industrial
Waste Management
Trends Service in 2018

According 1o the lorecast of incraasing industrial waste volume
and the ewareness of the industrial secior focusing on the eccurate
indugirial wasle managemen! based on the QI:I'-'Eﬂ'lﬂ'IEI'I‘.'E policy
nationwide entreprenewrs ol industrial plant realize and pay atiention to
cormecl indusinal waslke managament system. This & tha magor oppartunily
for moving the business of Akldie Prakam forward continuously. Howewer,
to support the industial waste volume effectively and sustainably,
Akkhle Prakam is still committed to develop tﬂhntﬂﬂgiﬂs andl Innova-
tons for reducing the consumplion of Bmited eneqgy and resourcas lor
1 bast warthiness and efleclivaness undar the socially and envinonmen-
tally friendly concapi. The Company supports and promates the use of
renewable energy from industrial waste with appropriate hest value and
the: enhancement of efficlency of management technology for reducing
luel energy (nabuwal gas) i lhe incnerabion process. In 2018, Akkhig
Prakarn is nol only commitled o operale businasses 10 cormaspond Lo
enargy challenges, but also prepare for handiing with climate changes
by cooperating with pubbc and private ﬂQEﬂCiES o mutually resolve
isswes on clirmate changes. This is 1o concretely represent the partecipa-
tion an arvironmeantal and social responsibikly by determining the frarme-
work which coresponds to the enhancemant of competancy in manage-
ment, assessment and anahlysis of carbon footprint, The purpose is to
effectively reduce the emission of greenhouse gas fnom business opera-
tions, improve Eco Factory, develop Thai industry to low carbon society,
strenglhan energy stability, and respond the nesds of slakeholders
susfainably.
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Risk Factors

The Company is well awane that riek management is a key foundation in business engagements.
Thus. the guidelines for each aspect of rigk management have been set in order 1o ensure that the Comparry
has in place mechanisms for goveming effective risk management. in the past, the Company analvzed the
ke 1Bctors with potential impect on business operations. The guidelines for each aspect of risk management
are summanzed &5 follows:

1. Btrati Ri
1.1 Risks from Competition

Al present, various public and private organizations are aware of the problems posed by
anvironmental pofiution. [sswes of concem are Increases in the quantities of toxic waste with continuous
campaigning to reduce environmenial pollution. Thersdore, many entrepransurs have et forth proper risk
management methods and waste disposal service provicers have been assigned the task of taking actions
on their behalf. This in efect has causad the alorementioned type of business to greatly expand, And there
is 50 much more intenest in the business that the Cormpany's customer baze and revenue might be aflected
in tha future. Accordingly, enfreprensurs in this type of business have to rely on mwestment funds in progect
developments with cerlification by emaronmental Impact assessments (EIA) in additon (0 experience and
expertise, all of which are signdicent obstacles and limilations. to the enbry of new enfreprensurs,

Risk Management Measures

Mevarihakess, Akkhie Prakam PCL, a5 a service provider of industrial wasle disposal by incineratlon,
hag g2t its vision and mission fo uilize and develop proper environmenial management tachnology in ling
with academic principles in addition 1o creating environmental salety through technological mechanisms
in concummence with the Company's long-term sirategic plans. Thus. the Compeany's board of diractors
and high-ranking execulives has parlicipated in congiderations and specifications of varous work plans
such as the following:

» The Company has a process In place 1o closaly monitor and oversee the operations of work
plans at every lawsl with monthty meatings of executives.

» Reniews of work plans and strategies ane appropriately arganized to ensune consistency with
sieations and o BRsess markes opportunifies.

» Cuslomer services an developed effactively in ine with changes in markel conditions.

= Emphasis is placed on reducing fuel energy usage in order 1o cut oversll management costs
through the use of industtial wastes in place of lual raw materials.

= Installation of machinery and equipment to support environmentally safe services.

« Fostering of good relations with customers in ordar to msel heir requinarmenis,

= Establishment of an emergency team 1o provide rescue and assistance durng accidents 1o
axtermal parsons and within the factory itsell.

= Extablishment of a customer management system thet covers senvices such as irarsportation
and coordination with government agencies and sustainable envirenmental consenvalion systems such as
thraugh pallution reduction with the use of advance technology.

Furthanmore, Akkhia Prakam Pullic Comparny Limitad is one of the lourtesn waste deposal
companes that is classified as en excellent operator as determingd by the industial group an manage-
mment lor the environenent of the Federation of Thal Industries fer the Company®s ploneer project o
requests for remaval of wastes or discerded materials to be removed from factories by an electronic
system using artificial intallipance (A1) to provide convenience and speed lor customens and achieva tha
highest level of satisfaction.



1.2 Risks from Rising Matural Gas Price and Eventual Dapletion

In the luture, it sourcas of natural gas are depleted and wsage demands increase, tha prices ol
natural ges will rise and impect the Company’s cost. This is because natursl gas is neaded in operating the
incdustrial wasie incinerator yslam as a lual kor maching stan-wp and burning. In particular, e incinaration

of hazardous washes requires sultable durstions and tempsratures fo achieve tolal combustion and ensure
that the qualily of the releasad air doas nol excead the specilications prescribed by tha law. Hance,

fluctuation in natural gas prices can be a risk that significantly mpacts the Company's performance if
natural gas pricas increase or the Company is unable o procure altemalive luels for tha aloremantioned

PIOCEsses.

Risk Managemanl Measures

The Company is aware of the aferamentionad impacts. Therefore, a policy is in place o reduce tha
atorementioned sk through studies and improvements in incineration effectiveness based on the mix ng
ol healing valua and nan-heating-valua wastes in order to reduce the quaniity of natural gas used in
ncineratlon, Furthermone, mixed Industrial wasies are Imoroved to produce sultable neal-"g values for use
as altemative fual blending as replacement of nalural gas. Moreover, lefiover haat enargy from incineration
wialls s recycled by using it 10 ncrease the lemperatune of air before entenng the incinerator. Consaguenthy
the Company is at¥a bo save cost and reduce natural gas usage

2, Operation Risks
2.1 Risk from Safaty, Occupational Health, Environment and Communities

The Comgpany i a senvice provider in the collection, transportation and slorage of industrial wastes
for disposal by incineration and i determined io operate businees throwgh improvements of service quality,
and the Company will operate nes ponsioly lor the impacts that might be caused from business, and the
Company is aware of the imporiance of reducing environmental impacts end always considers the safety
of ermployeas, the enviranment and nearky comminities

Risk Management Moasures

The Company recognizes the importance of the safety and occupational health of employees as
wll as environmental fmpacts caused Oy [re CDmDﬁl'l:.-'G activites. Thenedore, responsible gunuchncs that
benefil all stakehoiders have been 2at with the aim of reducing the stafistics jor work accigents and coninolling
various pollutants inside the Company's processes within controlled values under the objectives of 2en
accidents and pollutant levels of less than the standard legal levels of 10 percent in order to achieve
obectives in lime with specifications and sugtanabilty. Thus, the foliowing work guidelines have been created:
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» Tha Company has a management policy for pracesses bo ensune inendliness 1o the environment
and communities,

« The Company organizes activilies to develop, promate and increass knowledge in order 1o
develop communities such activities fo teach children how to sor frash, the community - job-bullding
activily,
elc. Furthermore, the Company gives opportunities to communities 1o visit and examine the operations of
he industrial waste incineration process in order 1o give them knowledge and understanding under the
Open the Gate to Akkhée Project.

= Monitoring eccurs on the environmental impacts that might occur in nearby communities.
Accordingly, the quality of the environment of these communities are measured and monitored continu-
ously and & regular besis in ordér to achieve the important objective of sustainable development.

» Encouragement for employees to participate in assessments of environmental risks and
impacts
resulting from work cpesations In order to Improve procedural management by using preventive proce-
dures such as the Five Sor. Activities, environmental and workplace safaty improvemeants, anvironmental
impact control at the source, use of highly effective technology i treatments. alimination and control of
paollutants inside procedures.

» Ralze occupational safety awareness by organizing occupational health and safety lessons
such as factory safety inspection courses and personal protective equipment (PPE) usage and mainte-
MANCE COUrSes.

= LHilization of the Occupational Heslth and Sadety Assessment Series (OHSAS 18001} and
Emvironmental Managemant Standard (50 14001) as the main 1ools for management togather with
implementations of corporete social responsibdiity (C5R) projects.

» Fostaring of cecupational haath and envitonrnental safety consclancs in ermplonyees in order

to promaotbe behavior modification o establish culture within the organization.

The outcomes of various projects have resulted m a decling in sccidents, which has allowead
employess to work o the full extent of their capabilities and achieve chjeclives, succeed in effective
anvinonmantal quality control and pollution reduction. Thug, in 2017 the Company was awarded the
Thailand Sustainability Award 2017, thereby demonstrating that the Company operates its business sustain-
abily with consideralion to occupational healih, the environment and communilles.

2.2 Risks from Shortege of Skilled Personnel for Work Operations

Inereasad market compatition resulling from the growth of axstng and new compatilors has
created an unavnidabie increased in demand for human resources with knowledge and skills in every
branch of this type of business. Furthermane, the Royal Decree on the Managament of Migrant Workers of
2007 was declared for use, thereby causing lange nurmibers of migrent workers retuming to their homs
countries, laading to 8 decreasa in the number of employess for work and a potentiad labor shortage in
the future.

Rigk Managemeant Measures
The Company gives importance to human rescuwces and adheres fo the practice principles

prescribed by the policy on freatment of labor and respect to human rights. Furihermaore, 8 succession plan
has been sal i place to plan ouf the sslection and recruitment of successors 1o work positions. bn addition,
amployess ang encouraged 1o work contentedly under a family-style crganizational culture = onder 1o retein
capable smployess and promala masala, |n addition, sppropriate and fair payment of remunerations and
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benetits are mada to ensura cormpetitiveness in the same mdustry. Examples are as follows;

= On persanned recritmeant, procedures end methods have been sat with considerations based
on skills, capabdities, work expenience and appropriate qualifications for work positions.

= A process has been s#t in place for the regular monitonng and nspection of migrant worker
registration 10 ensure complance with migrant warker laws. Furthermora, satistaction surveys aré conduct-
ed on remunerations that &ne paid compared to pregent Bving costs

= The Welfare Commiliee was established to act as the medium for communicating the welans
needs of employees in order 1o ensure thal appropriate benefits are arranged 1o match with the: needs of
the employees a5 a way to promode lebor relations and enhance work moral and sgpirit.

= & policy Is in place for promating the capabiities of personnel through skil development and
education on the necessary aspects for the work positions in the responsibilities of employees and appro-
priately based on the employees’ needs.

As a result, the recent rate of resignation of employess has decreased and employees hawe continu-
ously have incnzased work satislaclion. However, the Compary &= still required to constantly improve lis
personnel and enhance thair operational eflectiveness in order to replaca personnel who might be lost dus
1 the highly compatitive business emvironmant. Moreover, the Company also needs 10 study and develop
business technolagies and innovetions in order fo reduce dependency on human resources that might be in
short supply in the futune,

2.3 Rigks from Accidents during Transportation

The Company hes in place an industrisl wasie transportation service system, Tharefore, there is
risk from accidents while providing services, particularty since the products transported an hazandous and
ngn-hazardous industnial wastes. Hence, care and caution must be exercised in order to prevent nsks
causad by spells during ransporlation. Erors and accidents during transportalion can cause severe damage,

Risk Management Measures
The Company has set in place various guidelines for reducing risks in order o prevent the Empacts

of accidents that might ocour while seesvices ane provided such as the tollowing:

= The selection of driver employess lollows the laws and reguiations for transponation diver-
stransportation contraclors, e.q., requirernent ol Type-4 driver’s bcense, physical tesls 1o check for
narcotics, elc.

= Alcohol levels ane measurad prior 10 leaving the Company 1o customer faclones.

= Yarious incentives have been prescribed to maintain the slorementioned operational quality,
whila measuras are in place lor reducing the alorementioned risks.

= A safety system has been developed in transportation work. GPSs are installed 1o constanty
monibar and examine vehicle routes, speads and transpontation time. Furlharmore, cameras are instalied in
the: fronk of each vehicle on both sides in order to allow sssessment of driving behiaviors and enhance safiely
lor every route.

= Education is provided on the imporiance of waste transpartation and movement in order (o
provide understanding about patential irmpacts.

= Training = provided on indusirial waste spillage. Furthermore, emergency agencies provids
recommmendations and assistance 1o wahicle drivers, and wehicle insurance has been oblained lor Iransport,
giong with emvironmental insurance in order to allevizte patential impacts,

2.4 Rigks from Crises
Thia Company gives impartancs o business comlinuity managamanlt (BCM) to pravent and prepads



fior warious crises that heve never ocourred before or for which the Company lacks present experience that
could be caused by changes in polilics, laws, society. lechnologies, physical chasactenstics and rabual
changes. Some of these events cannot be clearty assessed for impacts or identified for risks,

Risk Management Measures

Thus, the Cormpany has st in place prans 1o support the business continuity of the Compary in
order to respond to and protect the interests of stakeholders and the mame, image and value-creating activi-
tigs that are affective for the Comparny. Thus, the Incident Managemant Plans (IMPs) enable the Company
10 opergle business continucusly and e created &s prevention and preparation plens for providing
response, alleviation and managemaent of significant risks on the organizational lawed such as the emergancy
prevention and resolution plen, emergency during transporiation resolution and corecton plan, flood
amergency prevantion and response plan, information technology systam disaster prevantion plan, infama-
tlon back-up plans, elc. These work plans heve been assigned to the Safety Work Committes and the 150
Standard Work Committee for them to take responsibility in the specification and review of work plans and
in eommunicating them 1o employees through the approval of the Managing Director.

2.5 Potential Risks from Corruption and Misconduct or Dereliction of Duty

Corruption, miscaonduct and dereliction of duty affect national davelopment in all areas, espacially
uncer the pressure of increased business problems, which can weaken an organization’s interma! conbrol
and create opportunitias for comuplion and misconduct.

Risk Management Measures

The: Company has joined and recelved cenlfication as a member of Thalland's Collective Actlon
Coalifion against Corruption, where practice guidelines are set to prevent potentisd risks of corruption and
rrisconduct in work aclivities such as the loBowing:

= A business code of conduct is created and communicated along with anti-cormuption policies
o refated parties.

= Business is operated in compliance wilth the principles of good corporate govemance with the
Boand of Directors Tunclioning 10 supervise and manage work with adherence (o resporsibility, franspanency,
equality and long-term ganeration of businass values, and encouragement of excellent practices o devalop
the organization to be an organization of sustainability.

= A gystem for receiving complaints and reporting clues of wrongdaing is set in place using the
channels designated by the Compary.

= A committee has been formed 1o inwestigate complainds eccording to trangparent and verifiable
processes in order 1o ensure confidence and frustworthingss in a fair imestigation process for all partes
imvohed,

= The Intermal Audit Departmenl has Bean assigned 1o include the assassmant crilera on anli-
cormuption measures in the inspection of every work system in crder to ensure the existence of an appro-
priate and sufficient contrel sysiem against potential cormption.

Furthermare, Importence is given to oversight on the issue of expanding anti-comuption practice
guidalines by the Management Depariment 1o trade partners in order 1o create balance such as through
frade pariner evaluation criteria, the creation of business ethics and prachce guidelines for customers and
transparent business policies. In 2017, no complaints were made and no corruption
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3. Com Risks
3.1 Risks from Changes in Government Paolicy, Regulations, Rule and Varicus Related Laws

The Cormpany primarily operates an industhal waste management busness, which is an end destina-
tion business, lis growth is determined by economic growth, especiglly the in the industrial sector, and
corsistancy with the strategies of the Minkstry of Induslry, which oversees all industrial lactodes in the enlie
country by promoting industry, conporate socisl respangibility and balanced resources and environmenial
management for the purpose of enabling the industrial seclor 1o suslainably benafit from and manage resowces
and the envircnment while reducing burdens associated with improper indusirisl waste disposal and preventing
ilegal industrial waste disposal that damages the counlry’s economy. Thus, the growth of the Company’s
busiress is dependent on governmental policies, regulations, nules and relevant laws, and changes that afiect
operalions can decrease the growth al the Company’s business,

Risk Management Measures

The Company engages in nisk managemant in its business operations by managing incustrial wastes
properly in sccordance with academic principles and regularly sludying and moniladng changes in rules and
regulations, Furthermore, & registiration has been created to monitor practices and assess kegal compiance in
order 1o prepars for changes in government policies, laws and others and deal with changes in govemment
policies in order to create senice satisfaction in indusiriel operators.

3.2 Risks from Tarmination of Concession Contracts

After the Company was granted concession for the management and operating of the Center, the
Company became obligated to ensure compliance with contract specilications. If the Company fails to comphy
with spacifications in terms of essential content, the Company meght have its contract revoked or temmnated.

Risk Management Measures

= The Depariment ol Industrial Works and the Company evalates the perdommance ol managament
and operation of the Center jointly every five years 1o make improvements in the management of the Center and
achiava a high kevel of afleclivenass.

« |n management activities. the Depariment of Incustrial Works, as ihe "grantor of ights®, and through
an inspection cormmites, has the authordy 10 inspect and direct work in accondance with the Center's management
and operation plan pursuant fo the contract and thus has the authority to order changes, modifications, additions
and reduction in amy work or activity of the Company.

= The ingpection committee and Company representatives hold joint discussions on a reqular basis,

= A commitiee is in place to menage swpervision and monitoring of the management and operation
of the Center junder Sectlon 22} in order to provide additional work supervision on the Company's. activities.
Since the Company was granted the rights to manage and operate the Center, no practice has bean found 1o
violate the comiract such that it Decomes & cause for contract termination.

3.3 Risks from Failure to Renew Concession Contracts

The Company's business cperations under the contract granting the nights to manage and operate the
Center under the govemance of the Depanmment of Industrial Waorks has been set according 10 the contract to
last for a pariod of twenty years from the effective date of the contract (11 Fabruary 2008). Once the contract
expires (10 February 2028), the Company will have the right &0 apply for a ten-year reneéwal. The Departrment
of Industial Works will make a decision basaed on the pedormance af the Company in the period of the original



confract and the suitabdlity and feasibility of the business opergtion plan to be proposed by the Company.
Aceordingly, a new remuneration has to be reached based on the assels io be possessed by the Departmant
of Industrisl Works.

Rigk Management Measures

Thi Compary has axtensive expatienss in the ndustial waste dsposal business and striclly follows
the conditions of the concession, Since the past, therefore, the Company’s execitives have been confident
that they will be able 1o operate the buginess successhuly throughout the enlire duralion of the concession
contract and achieve continucus contract renawals.

4. Finance Risks
In line with the national econamy in 2017 in which changes oceured, the Company has given impor-
tance o managing financial Bquidity In order to prevent impacts to the Compeny’s profit and finencial position,

Risk Management Measures

The business is eperaled based on cautious financial policies with canstant monitorng o changes in
the financial market in order to reduce financisl costs and risks from loss of financial Bquidity. Furthermare,
annual budgel goals are el in line with budget managemant policies in order 1o provide knowledge aboul
eamings, expenses and projected prodits for each year. Accordingly, the Accounting Department has been
assigned to gather infoemation and present it to execulives in order to monitor and compane outcomes of
activities on & monthly basis through the monthly meeting of every depariment to analyze information and
plan activities. Furfthermore, strict manageament, contral and manitoring axists in regards to debl reapaymant
by debtors and on customer icen considerations in order to preserve the Company's financial liquidity and
allow it 10 operate buginess continuously,



Changes in the Securities Portfolios of the Board and the Exécutive

The Comgany has nofified a8l Board of Direclors and Execullves team members aboul the
annauncemant of the Secuniies and Exchange Commission (SEC.) caling an  tham to repao thair porliolios,
inclucing those of their spouses and children not yet of age, 1o SEC within 30 days of their appointment to
the Board and the managemant rank, and (o oo 5o with each change in ponfolic,

AKP orifodios and changes of the Board snd the execulives sie reported Az of vear-end 2017,

hese porfiolips were a5 lollows
Yearend 2017 Year-end 2015 UP(Bown)

Board of Directors and

Executive Managemant
1. Mir Uthai Jungima
2. i Teprasak Pomgpanakrai 2000 Z.000
3. Mr.Sekchal Wongchatsurye
4, Migs Benjawan Prasansap
&, W Prayuf Wiboonsinchal -
&, N Suat Lissngvim 1,788 630 1,190 530
T. Mr.Suthat Boonyaudomssar 8,350 8350
A M Surapong Whangsrivesch
. Mr.Vanchal Luangvinys
10 Mr Phal Sapethong
11, Mra Wannasat Khumngam 2,000 2,000
12 Miss Wanida Waorapisha e
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Management

The Board of Dwectors and the management perfonm in the best interests of Company’s and its
sharehglgders under a clear, balanced, and accountable management structung, The Board moniters and
ensures thal the managemend implernents its pobcias, plars and sirabegies, and thal there is chear distinction
of mles and responsibilities betwesn the Board &nd the mansgement,

I'______-I____ et e et R, S e




1. The Company's board of directors

Components of the Board of Directors:

Tha compaosition of the Board of Directors. i corsisis of at least 5 members with at least one
director whom Is knowledgeable infinancial and accounting, The Chatrman is not the same person &s the
Chief exgcutive officer and Managing director 1o clarity separately of dubles and operations and not less
than half of &ll direchors must reside in the Kingdom, The direciors of the Company must be qualified by
the kegel qualiications without sex discrimination, There ane cumently 9 directors, including 1 woman |

- B Derectors who ane non Executive Cirector of the total number of directors.

- 1 Deractor who is Execulive Direclor of the total number of direclors,

- 3 Independent directors of the fotal number of directors.

As gt December 31, 2560 the Board of Directors consists of 9 members.

MName Position Appointment Date
1. M LiThaid Junlima Cheerman Apnl 250, 2017
2, M. Toarasak Fongparasrai ‘Vice Charman Apnl 247, BIG
3. M¥.Sakchal Wiongchalsunya indapandant Diractor and Chaimanoftha  Apnl 26, 2016
Sudil Carrnillés
4. Miga.Benjawan  Prasanssp Indepandant Diractor and Audit Commiltee  Apil 267 , 2016
5, M, Prayut Wiboonsrcnal Independent Diractor and Audit Commitiee  Apnl 257, 2017
8, M. Suwal Luerigpiriyd Direcrice April 287 , 2016
T. N Suthal Boomidamsan Dimsclce April 240 | 2015
8 Mr Surapong  Whangsirvach Direcion April 25, 2017
8, W, Manchai Luengniniya Dirsgtor and Managing Dirocior April 247, 2016

Nats : Migs. Suwaving Subaraksyurs a3 ifve Sacretary af Company



Director authorized to sign on behalf of the company

The direciors authorized io sign on behalf of te company are Me. Yanchal Luengyvirhya or
Mr.U-Thai luntima or Mr Surapong Whangsirivech  which mubually signed by two out of three authorized
directors with the company seal,

Appointmant and Dismissal of Compeny Directors

The cormpary regulalions designatng the elaments, appoinimenis, dismissals or reflease
from the position of company director, which can be summarized in terms of relevant mdormation gs
Tollows:

1. Tha sharsholders mesting shall elact no more than fve direclors and no less than hall of the
total number of dinectors must reside in the Kingdom and the company direciors must be individuals with
thi qualiications as specified by the law.

2. Tha sharaholders meating shall appoind directors by majonity vola according bo the foliowing

Criteria :
» The directors shall be elected indivicually,
+ Each share holder shall have vating power equal 1o one vote per shane.
= Each shara holder shall heve valing power equal io the number of shares held wherain
one share is equal to one vote.

» Each share holder shall exercise the voles of every existing individual electing directors.
= Each ragpective person who receivas a majonity vole of approval in descending arder, bl
no mang than the mamber of positions up for election at thal time that pariiculsr person is

chosen as a director.
= [ the aven! that the votes ane bied for the individuals up for election lor tha lasl posstion,
the Chasrman of the Meeting shall cast the deciding vote.

3, One-third of the deractors shall resign from their positions at every annual comman meeting of
the enenparmy. If the nurnber of the resigning directors cannot be divided ints theae pans, the dirsctors shall
resign by the number closest fo one-thind, but no mare than one-third of the number of all directors.

4, The directors to be released from office duing the first and second year alier the registration
of the company are 10 draw 085 (o determing who will De released in subsequent years. The drector in
affice longest will leave that offica and the directors already released from office may be reslected.

5, Directors shall be released from office upon death, resignation prior 1o their term expiration,
upon court order to resign, of when the meeting agrees o release the director from office, or when the
direcior lacks qualifications as set lorth in the regutations.

6. In the event that a direcior’s seat is evailable due fo causes other than releasze due to expira-
fion of the dirgctor's term, the remaining direciors shell choose qualfied individuals without forbidden
characteristics as specified 10 replace the director in the next meeting of the boasd of dinectors, unless the
remainder af the director's tenm s less than two manths and with the votes of no less than three guartars of
the nernaining directors whenein the individual to replace said dinector shall rernain in offica for the length of
the terrn of the director being replaced.
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Qualilications of Directors

All directors ane required o maat the fofowing minimum gquadifications:

1. Knowledgeabls and ekified parsons with honesly, inegrity and buginess ethics.

2. Suflicient tme to dedicate knowledge and abilities with the ability 1o perform duties for the company.

3. Abla 1o directly exerciss judgment indepandantly from Managemant.

4. Indepandeni direciors musi be qualfied under SET's announcernent on the qualfications and scops
of oparation of audit commitbaes.

5. Knowledge, abilities and exparience in af leas! one significant area for the Board of Direclors.

6. Qualifications without the prohibited characiarstics purswant to the laws goveming public limited
companies and other ralevant laws.

il duties and ibiiities of the Board of Diraciors

1. New directons need |0 receiving onenlalion on knowledge aboud The company’s business operations.

2. Training in ai least one coursa offered by the Thai Instiate of Directors (10D that is concermed with the
Dirsctor Accreditation Program (DAF) or a course on Director Certilication Program{DCP) or the equivalent thereal
o increase operational skils and ability,

3. Parlomnance of duty in compliance with the company's |ews, objectives and reguiations, as well as
resolutions passed by shareholdens’ meelings, with honesly and caution in presening the company's inenests and
ethical responsibility for every shareholder,

4. Safling the company’s policy and direcsion and supendsing the management ko ensure compliance with
the company's policies and regulations with efficiency and effectivaness under good govemance. The objective =
1o add mesdmim economic value to the bueiness and sacurity for eharsholdera,

5. Eslablsh a suitable executive compensation syshem io inspire tham and benchmark them with prevaiing
Indusiry practices, linking it with Key Performanca Indicators (KPis). Short-tern compensation means morthly
salaries and banuses; long-term compensation is indiidualy dedided, inciuding Employes Stock Option Program.

. Monilor the company's business operatiors at all fmes and consciantiously comply with the law and the
company's epecifications in releled conlrects,  Stipulats that the managamen] report to the company's Board of
Dinacions on the company's work parfiormance and ofher reknmnt issues for acknowledgement in Baard of Dieciors’
mestings. Tha objective |5 10 ensure that the comparry's business operations are effectiva,

7. Appain ather pereans o operate the Company's business under supenvigion of the Bosrd of Directors or
may assign a power of atlomey o acl an bahall within the appropriate period, including consclidating or segregating
o fepliacing The entie or parl of the suthoely ol The irvelved direciors, and Me Beard ef Diractors may cocasionaly
cancal, ierminabe, changs or armend such authority,

8 .Estabésh a riek management policy with efficient risk management and intemal conirol systems that
caver fhe whole organization. The Board of Directors shall also require the management bo regularly repart risk
managament results and possibla risk managemant guidelnes, with full disclosure in the annual repart

o Play a key role in oparations concerning risk managernent. Eatablish suflicient risk managamarnt
guidalines and measures with constant folow-up,

10. Provide balance sheets end income stalerments as wall as sudit report of the auditor, all of which are
b e anpprovecd by The Audit Comemitbeds, at the end of acoounting year o the Comparny, Such information will be
disciosad in the annual reports and submitted to the annual ganeral meating of shareholders within 4 months
aftar 1he end of The sccounting yesr
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11. Establish a corporate govemance policy and code of conduct o guide Directors and employ-
ees, with &n annual review and assessment,

12. Ensure reliable accounting systarm, financial report and audit repert 10 be submitied ta the Audit
Committee a5 well 88 set up an intemel audit unit and ensure efficient evaluation processes of memal
control and intermal audit,

13. Dedicate fime and efior in formulating vision, direction and stralegy through full opinion expres-
sion and with adequate research on information useful for formulating such direction s well as consider
passible fisks in ordar 10 ensurs that the exscutias would be abls 1o concretaly and eMectively implamant
the vision, direction and strategy

14. Prepare accurate minutes and resolubions of the meetings of shareholders and Board of Direclors
and the reports shall be kept at the Company's office, The reports, signed by the chairman of the meeting
or approved by the nex] meeting, |s considered the evidence of the matters appeared in the menues, and
ressolutions and other considerations recorded in the minutes shall be considared cormect.

15, Delver the following documents o the shaneholders together with the invitation etter to the anrual
ganaral shareholders’ mesting:

{1} Copies of balance sheet and income staternent audited by the auditor togethear with an
audit report
{2} company’s annual repor

16. Independent directors and extemal directions are ready 10 indepencently exercise discretion in
considaring the setling of strategies, managing work, using recources, apponting direcions and satling
bussiness operation standards. They are also ready to object 1o the actions. of other direciors or the
managemeant in cases whare there are differemnces of opeson on matters with impact on the eguality of
avery sharsholder,

17, Redrain from buying and sefing secunities for at least three cays before the company's financial
slatamants are announced. Furthermare, they ane required to repont on personal shareholder eguity, the
shareholder equity of spouses end children who are not legal sdults but hold shares in the company or
COMpAnies i the group during the regular monthly mestings of the Board of Directors, They are also under
obifigation bo repaon to the company without delay whan there are ceses involving either direct or indirect
slakes in any contracts the company is making during the accounting penod and the directors hoid shares
of debentures in the company or companies in the group.

18. The company's Board of Directors Is authorized 1o check and conslder approval of the
company's policy, guideiines and plans for [arge investmant projects as proposed by sub-commilteas
andfor the management,

19 The company's Board of Directors i3 authorized to appoint, assign or advise sub-commit-
tees or task forces to consider or take action on any matier the Board of Directors deems fifting.

20, The Board of Directars is under obgation to govern the company i establishing an intemal
control system and an elficient inlamal audil systam. An intermal audit unil neads to be estabishead 1o
mnitor and 2ct together and in coordinate with the Audit Committes,

21, Appoint a corporate secretary in compliance with the laws governing securitles and the Stock
Exchange of Thaitand. The corporate secratany will perform the duty of preparing and staring docurnents
and other ltems as specified by the Securitles and Exchange Commission. And to aid the activities of the
Board of Diractors and the company, 8.g. Board of Directors’ meelings, shareholders' meeting and the
prowision of necommendations for the compeny's Board of Directors in precticing good personal conduct
and the right activitias in compliance with the lawand varlous regulations on a regular basis. They are



al=o requined 1o ensure that the company and its dinsctors accurately, completely and transparently disclose
informatson.

22, Establish nudes concerning the company's code of business conduct and bausinass athics as
well a5 the ethics of directors, executives and employees as intemal practice guidelines for the organi-
zalion.

Z3. Raview good govemnance podicies on a regular basis,

24, Each director is allowed to hold office in no maore than five compamies Hsted on the Stock
exchange of Thailand (SET).

25, The company's Board of Direciors Is authorized 1o consider and approve any matters s
mecassary and concaming the company or as desrned fitling in the intersts of the company. Ths ncludes
e following:

1. Approve and revise the Company's vision, mission and policies

2. Approve both shorl-beem and long-tesm strategic plans: including action plans, annual

budget and manpower 1o be in ling with the strateglc plans

3. Establizh and amend the sub-commallees’ charters

4, Establigh and amend the Company’s regulations

5, Establish and revise the coganization structure of Company.

6. Dividend payment palicy.

7. Make & decision for the interest of the Company, shareholders, stakeholders ; and to
mionitor the Managernent’s pedonmance and provide suggestions 1o solve the problerns
appropristely

8. Investmant and operation of Key projects for company and affiliales

9, Appointment of Directors who resign during the year and that of sub-commitiees

10. Designation of Directors authorized to sign

11. Approve the changea in significani accounting pelicy and compliance with nen
accounting stendards

12, Appointrment of executive vice presidents upward

13, Seli-assessment of personal perdormance and the Managing Direcior's perlormance.

14, Specification of the Managing Director's remuneration.

15, Approve the Company’s salary strecture, wagas, compensation and benelits

According to the company's  Aricles of Association and the Pubic Limited Cormpary Act
B.E. 2535 (1992), the Bogrd of Direciors shall teke action only when receiving approval from the share-
hedders” meeting wilth majority votes of the sharehcéders aliending the meeting and having voling rights
an the following matters
1, Approval of batance sheets and income stalements
2. Approval of dividend payment
3, Appointment of direciors replacing those who retire by rotation and approval of drector
rermunesation
4, Appointment of auditar and approval of auditar remuneration
5. Any issue designated by law &3 requiring the decision of the sharehcdders” meeting
6. Ay issua concerning the directors’ gains or lossas and within the pracapts of The law o
announcements by the Stock Exchange Bureau and Stock Market, or the Siock Exchange
of Thailand by the express approval of the sharehobders maating.



The decision of the company’s board of directors to take aclion regarding the Following
igsues must be performed only with the approval from the shareholders” mesting and the votes of no
less than three quarters of all the voles of the shareholders attending the maeting and antitled Lo vote.

1. Amendment of Memorandum of Association and Articles of Association

2. Increase of registered capita [ Decrease of rogistened capita

3. Issuance of shares and olfering of debeniures

4, Dissolution of business /| Merger of business

5, Salling or transfarring in whole or significant parts of the Company's business
tor ofhers

B. Purchasing of acceplng transhe ol business of othar companies, Whether
pubdic limiled or privete companies

7. Making, amending or terminating of contracts related to the lease of whola or

significant parts of the Company’s business

B. Assigning other persons 1o manage the Companys business, or

9. Mergar ol buginess with other persans wilh the purposs of piofl and loss shaing

10. Any other actions as set forth under acts of legislation governing stocks, stock
exchanges andior anouncemants by the Stock Exchange of Thalland that requing
the approval from the mesting of the company's board of direciors and the
shareholders meeting by the alorementioned voles above.

Chairman of the Board

1. The chasrnan of the board is nol an exacutive director and not the same person as the CEO.
Furthermaore, the chairman of the board is not imvolved in any way to the management.

2. Supporis, assists and leads the work perlormance of the management through the CED, but
does not merfera with the regular work or business undar the respensibility of the managemant under
the CEC.

3. Sarves as the chairman of meatings of tha company's board of directors and shaseholcers,

4. Serves as the person casting the deciding vote in meetings of the company s boand of
directors when both sides have cast equal votes,

5. Responsible as the head of the hoard of diractors in dirscting, monitonng and geverning the
work of the executive commitiee and other sub-commitiees in order to achieve the cbjectives as planned.

6. To allacate sufficiant time for dirsctors 1o carafully and affectively discuss meues related to the
management &nd corporale Qovemance or propose masting agenda items, as well a3 1o encourage
direciors o independenily use their decration al the: Board meeting. Top execulives of the Company may
be imvited to provide significant information 1o support the Board of Directors’ decision on paricular
i851ues

Segregation of Duties

The Company clearly segregates the roles and responsibéties of the Board of Direciors and
exgcutives as lollows:

I, The segregation of duty of the Board of Directors and management

The Board of Directors has its duly 1o govarn the operations in accordance with the provisions
aof the law, the Company's objeciives, articles of association, the resolutions of the shareholders” meetings,
and tha Corporate Govermnance Policy. In goveming the Company, the directons must exerce thalr



business judgment and act in what they reasonably beliave to be the best interests of the Company and
its shareholders

The Managarnent is respansible far implamenting the Company's stralegy, achiaving the planned
objectives, and handiing the day-to-day administration and afisirs of the Comparny.

2. The sagregation of duty of Chairman of the Board of Durectors and Chief Executive Officer

Bath the Chairman of ihe Bosed of Direciors and the Chief Executive Officer must be competent
and have the approprale expariencs and qualifications for their posstions. In order 1o rmaintain a balance
between the supervisory and management functions of the Company, one person cannat hold both of
these positions simullanaausty.

The Chesmean of the Board of Direciors is 8 non-executive director whi acts a3 the Chairman of
poth Board of Directors and shareholders” meating

The Chisf Exaoutive Officer & the head and leader of tha Company's executives, and i accountable
1o the Board of Directans for managing the Comipany in order o achieve & its plenned objectives.

2. The Secretary to the Company

The Company appointed the Secretary o the Comipany In compliance with the Secaitles and
Exchange Act by prescrbbing duties and responsibilities of the Secretary 1o the Cormpany in nesolutions
of the Board of Directors” Meeting No. 272555 held on 10 May 2012, Furthermmare, & resolution of
Facruitmant and Remunaration Sub-Commettes Meeling Mo, 2/2556 appointed Miss Suwanna Sarayo-
tha to the position, Miss Suwenna Sukarakayura received training in & course on company secratanes
frcaim thue Thas bnstitute of Directoss. In 2017, the Secietary mcahed trsning in the Corrgany Reportng
Program-CRP course Class 182017 in addition the Writing Training 4.0 course o mprove communication
and marketing skills. The Secretary 10 the Compary has the following duties and responsibilites:

The scope. authority, duties and responsibilities as follows:

1, Prowide advice and recommandations to the Board ol Direclors in ensuning that s duties and
responsibilites are in compliance with laws and regulations of the companies listed on Stock Exchangs
of Thailand, the Securities and Exchange Commission and relevant regulators.

2. Schedule Board mestings and shareholders' meatings under the law and company regulatons,
Coordinate conformance to the resolutions of Board and shareholders’ meetings

3. Prapare and keep (he sharaholdars' ketters of invitation, supporling Socurments,

And minutes of meatings with compiate information within the timeframe of the aw.

4, Prepare and compile personnel records of direclors.

5. Maintein conflict of interest reports submilted by directors and executivas.

6. Supervise and be responsible for the preparation and maintenance of annual statements (Form
56-1) and annual reports [Form 56-2).

¥. Coordinate and collect information from the management covering finance, budget, risk

management, intemal condrol, intemal audit and report 1o the Board of Direclors regularly.

B. Disclosure of information and nfcrmation repors a5 relevant 1o the responsibilities of 1o direcling
work units and according o the regulations and specifications of gowernment agencles.
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9. Support the direciors in proceading in Bne with good corporate governance practices of listed
companies according fo Good Corporate Governance Guidelines. This inchudes divector fraining cours-
a5, anrual self-gssesemant of the Board of Directors and reporting assessmants 1o the Board of Direclons
to acknowledge and consider for further implamentation of the operating development plan.

16, Contact and communicate with shareholders in general to inform them af shareholders’ ights
in addition 1o company news and information.
11. Carry out other missions as assigned by the Board of Déreciors

In 2017, the Company was assessed the quelity of Annusl General Meating [AGM) of share-
holders by Thai brvestors Association in the level of “Excellent”. In addition, the assessment resull of
good registered corporate governance raport is in the level of “Excelient™. However,

The Board ol Direclors has the respansibility in supervision and review in ordér Lo imprave the
appropriale preclices in eccovdance with the changeable amvironmental situation, to creste assurance to
the elficiant, transparent, and measurable managemant system, and to respond [he sustamable benafits
to all shareholders and siaksholders,

3. Audit Committes

Ayce Commitiee is appointed from the 3 cut of Bogrd of Director or shareholders and these 3
persons must be indepandent with the qualication that meets the Capital Market Commission ragarding
the: scope of the Audit Committee, Here is the list of the Company's Audit Committes

I 2016, thens wene 4 audid commitles meetings and the following delals ware in the Consider-
ation:

1. Reviews of the fingncial statement and consolidated financial statement of the Company and
its subsidiarias.

2. Auditor nomination and remuneration,

3. Intemmal contral and internal audit.

4. Conneciad transactions or transactions with potential conflicts of interest.

5. Review of issues in complance with specifications and regulations.

Az of 31 December 2017, the Audit Cormmiltee has three diveclors cansisiing of the folowing

Mame Position
1. Mr.Sakchai ‘Wanpchalsuriya Chairman of the Audit
2 Migs Banjawan Pragansap Commilig
3. Mr Preyul Wiboonzinchal Audit Commitiee

The Secratary of Audil Commiltae s Miss. Sshuns Kitlaweng



Audit Committes ibilities

1. To ascerain that the company hes eccurate finencial reports with adegquate disclosure by
coordinating with the extemal audiors and the axsculives respansibia for prepaning both quarterly and
anrual fnancial reports, The Audst Committee might propose that the suditor examine or audit any transac-
tions as deemed necessary and significant durng the company’s audiling period.

2. Consider checking whether ar not the company has an intemal control system and an intemal
audii unit based on the Intemal Control FrameworkiCOS0 2013} Furthermore, Internal audits are approgpri-
ate and eflectiva according o genarally accaptad inbemational mathods and standards by reviewing with
the auditor and the intemal auditor

3. Review the sulabedty and sufliciency of Risk Managesnant.

4, Consader independence of infemal audit agencies and give approval in considerations o appaint,
transfer or terminate thiz head of Internal audit work or other agencies respensible for Intemal audits.

5. Raview company praclicas in compliance with laws on secunties and exchange, specifications
of the Stock Exchange of Thailand and laws retated to the compamy’s business.

6. Review summarias ol cormuplicn examination results and specily preventive maasures n the
organization including revisng imternal processes of the company refated to notification of clues and
complaint acceptance

7. Review sell-evaluation farms related to anb-cormuplion measures according b examination
and evalustion by the Intemnal Audit Department to ensure the company has verous anti-Coeuption
systerns a5 reported on the sefl-evaluation lorm ol the Thai Institute of Crectors (100),

&, Consider, select and propose the appointment of the company's audilor, including consider-
ation of propoted audiler remuneration by considenng ndependence, reliabdity, rmeource suffciency,
auditing workioad of the auditing office and exparience of personnal aesigned to audit the company.

9. Consider disciosure of information belonging 1o the company in cases involving cormacted
trangaclions of transactions wilth polential lor conflicts of interest to enure accwacy, complatenass and
compliance with the law and specifications of the Stock Exchange of Thailend along with providing
opinions regarding necessily and legic of the alorementionsd transactions by considerng madrmum
bengfits of the company.

10. Pefonm any ofher actions essigned by the Board of Directors end approved by the Audit Committee.

11. Prepare repons on the activities of the Audit Committes by dsclosng in the company’s annual repart,

12. Report on the perfommance of the Audit Committes to the Bosrd of Directors 8t least once a year.

13, Thie Awcit Corrmilbes & authonzed 1o au and imesligals vanous issuss &3 necassary, including
the rendiering of independent opinions from any other professions conguitants when necassary with expanses
paid by the company o ensure successiul perormance of work under duties and responsibiilios.

14. Examine suspicious behaviors 1o determine crimes committed by directors, managers or persons
responsible for the work of the compeny pursuant to Aricle 281/2, Paragraph Twe, Article 305, Aricle
308, Article 309, Aricle 310, Arlscla 311, Arbela 312 of Adticle 313 of the Securities and Exchange Act (41h
Edition) of B.E, 2651 (2008 A.D.) detected and reported by the auditor. The Audit Committes is required
to report prefiminary intemal audit resulls to the Board of Directors, the Office of the Securites and
Exchange Commission and the auditor within 30 days from the date of recaiving notification from the
audiior. Susplcious behaviors requiring reporting and methods to obiain facts related to the sloremen-
tioned avens are to be concurment with nolificalions and spacilications by the Capital Market Supervisary
Board.
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15. In perorming duties, if the Audit Committes detects or suspects the foliowing fransactions or
actions with patantially ssgnificand impacts on inancial status and perommance ol the company, the Audit
Committee 5 1o report to the Board of Directors to make cormections within the pesiod of time desmed
fitting by the Audit Committes.

o Transactions with conflicts of interest.

o Cormuption, abnomalites or signiicant errors in the intemal condrol system.

o Violations of laws on securties and exchange, including specifications of the stock
exchange or laws related 1o the business of the company,

I the Board of Directors does not make comections within the specified penod of time, any audit
director may report the aloremanlionad transaclions or actions 10 the Securities and Exchange Commis-
sion or the Stock Exchange of Thailand.

4, Recruitmant & Wage Sub-committes

To comply with the principles of good corporate governance and practices for directors of listed
companies prescribed Dy the SET, the Board of Directors appointed the Recruilment & Wage Sub-Com-
mitiee o recruit and consider remuneration for directors of the company &nd high renking executives with
{ransparency, falmess end concurence with written policies on the Recruitmant & Wage Sub-Committee
charter.

Board of Directors Diversity Policy

The Board of Directors is well aware of the benefits of diversity on the Board of Dirsctors. In
addition, the Board of Dwectors recognizes diversity ag an important factor lor increasing the decsion-
making and work afficiancy in the Board of Directors. Diversity is nol limited to gender but also includas
age, educational background, professional expenence, skills and knowledge. Therefore, recnitment and
congideralions 10 appaint direclons of the Company will be based on knowledge, capabiities and seleclion
criteria including benefits of diversity, which includes gender drvarsity,

Director Recruitment Policy
The company gives importance (o persons with knowledge, abiity, expenence. good waek history
and leadership with bar-reaching visions including merals, ethecs and good altitude te the organization
along with the ability to devote sufficient fime for benefits in the company's business operations. Further-
more, tecruitmenl also considars ary shorlage ol necessary sxills to specily desined qualtications lor
directors, including suitable qualifications consistent with director components and structures based on
the company's business stratecess,
Furthermare, the Board of Directors specilied official and transparent methods for director
recruitment with the following procedures:
1. The company allows minor sharsholders 1o nominate persons 1o becomea company
direcions.
2. Tha Recrustment and Wage Sub-Committes considers revising director struciure to be
suitable based on the company’s strategic needs.
3. Tha Recruitment and Wage Sub-Commities considers specifying tha knowladge,
capabiliies and expenence of dingctors who will ba recruited inline with company goals and slrategies.



4, The Recruitmen and Wage Sub-commitiee recrsls and nominates persons with proper
gualifications {o hold positions as direclors 1o replace direciors who have been released from office wpon
expiration of term or additionsl directors with voting rights, The Recruitment and Wage Sub-Committes is
to consider retums for nominaling appeopriate parsons as directors by sending to the Secretary of the
Remuneration end Wage Sub-Committes.

5. The Recruimen and Wage Sub-Committes considers selecing appropnate persons (o
be directors and proposes the aforementioned to the Board of Directors for consideration of approval.

6. The Board of directors congiders appeoving the list of directors 1o be presanted for sppeoval
requasi at the ganeral shareholders” meating at the annual ganeral sharehoiders” maating.

Director Remunaration Policy
“in salting director remuneration, the company will consider suitability in relation to duties, assigned
resparsibilites and comparison with listed companies on the Stock Bxchange of Thailand in similsr industries
and business sizes. The aforemantionsd remuneration for direcions is adequate to motivate direciors 1o have
quiality and ability to successiully perdiorm duties according o business goals and directions specified by the
compay with fransparent processes 1o bulld confidence among shameholders.
The Recnstment and Remuneration Sub-Committee is required fo hold two meetinga per year.
The current Recrultment and Remuneration Sub-Commitiee is composed of three Independent dirsctors.
At least one director must have knowledge, capabilities or expertise in human resource management. The
Chairman of the Recruitment and Wage Sub-Committes must be independent dirgctors. in 2016, the
Recnstrment and Wage Sub-Commilies had a lofal of two meetings and considered the lollowing iopics:
= Mominaticn of Directors and member of the Board Directars,
= Rermumeration of Directors,

As of 31 December 2017, the Recruitmant and Wage Sub-Commilfes was composed of the folowing
three gireclors;

MName Position
1. Mr UThai Jurlima Recrultmant & Wage Sub-commities, Chairman
2. Mr.Manchai Luenppitiya Recruitment & Wage Sub-commities, Direcior
3. Miss. Banjerwan Prasansap Rescruitmant & Wage Sub-commities, Direcior

Femark : The Sacretary of Racrultment & Wage Sub-commiitesds 5 Miss, Sakuna Kitawang

Scope, authority and responsibilities s follow:

1. Consider structure, compogition and qualifications of company directors.

2. Select and recrull persons with appropriate knowledge and capabilites for the business of the
campany. Nominates dirschors in cases where positions become vacant bo present (o the Board of Directors
or shareholders' meetings for consideration of appointment
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3. Consider presenting director remunavation structure swch 3 salanes, pensions, bonuses,
weltara, meeting gratuities and other financial rermuneration and otiher returns according to agreements.

4, Assess the perfioemance of the Recruitment and Wage Sub-Committes and repont to Board of
Direclors on &n annual basss,

5. Perform any other work assigned by the Board of Directors in relation 1o recruitment and wage
conglderation,

5. The Risk Managemant Sub-Comimities

The Board of Directors appointed tha Aisk Management Sub-Committee consisting of no less than
three high-ranking directors or executives from various fields. The Chairman of the Risk Managsment
Sub-Committee was required (o b an incependent director and at least one director must have risk
manegement knowledge and expertise. In 2018, the Risk Management Sub-Committes held two mestings
and consldered vanous lopics such as legal and regulation risks, operational rsks and envinonrmental risks
ta ensure effective risgk amangament and intemal managamant or ability 1o manage and reduce risks to
acceplable and suitable levels for changed environments.,

As of 31 December 2017, the Risk Managernent Sub-Commilfes had was compose of the fafiowing three
chvECiors:

Name Position
1. Mr Sakchi Wangehaisurniys Chaierran of 1hé Rigk Managemant Sub=-Commilies
2. MrVanchal Luangviriya Risk Management Sub-Commilles Dirachor
3, Mr.Prayul Wincomguichai Rigk Marmgenent Sub-Commilles Dinscioe

Ramark : The Secratary of the Risk Management Sub-Commitfee i3 Miss. Smuna Killawong
Scope, authority and responsibllities as follow:

1. Verify and present risk management policles ard scceptable risks to the compary's board of
directors for consideration and approval.

2. Supervisa development and practice according to the risk management fremewonk for the entire
organization,

3. Examinalion ol reports on risk managamant lolkkw-up on major nsks and actions takan to arsuns
that the organization has sufficient and appropriate risk managerment.

4. Presantation of overall company risks including the sufliciency of intemal control systams for
management of major risks in various areas for the company's board of directors.

§. Prowision of suggestions 10 the company regarding risk management and corsideration of revisions
for indormation about the developmaent of the rsk management system.

&, With authority to appoint & commities for evaluation and folloa-up on company risks.,
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7. Other issues assigned Dy companys boand of directors regarding risk management.

Magting of the Board of Diractors

1. Meetings are scheduled quarlerly in advance for the year by sslecting the date of each
meeding of the board of directors and presenting to the board of directors to acknowledge the meeting
schedube 50 that each director can allocate time to attend meetings. Thene may De special meelings in case
of &n urgent need.

2. Tha chairman and president set the agenda, Each direcior is abe 10 ofier various topics
to b considerad as aganda dems for the mesting.

4, The secretary is responsible for the defivery of meeting notice with the agenda and
supporting documents sevan days in phor 10 the meaeting date ko that the Doard of directors 10 raveaw them
befora the meeting takes place. For urgent cases, the delivery of documents can be done lafer.

4, The secretary will provide accurate meeting minutes with detalls such &5 list of the
diractors who attended the mesting and who ware absent fram the meating, the surmrmary and poents of
discussion &t the mesting including the opinion of each director and clear recorded resolutions of the board
of directors. Shareholders can review the meeling minutes 1o datemming If it is in accordance wilh the law,
The company will systematically keap af reports and meeting documents so that they are searchabla.

5. Al directors will have adequale information 1o make decisions on varous topics

G. Chairman of the board allocates sufficien bme for the management bo prasant the data
and for the board of directors to thoughtiully consider it and provide the opportunity for a full end open
discission.

7. At times, some senior executives may join in the meeting to provide directly related
adcktional dsmation

B. Itis a duly of &l direcltors 1o atlend the boerd of direciors’ mealing unless an emargancy
arses.

9. Aesolution of each agenda item is passed by a magonty. One director has one vole.
A director who has a financial or personnal interesi on an agenda item should not attend the mesting and
cannol axencisa the nght o wate on such mattens. |f the voles are equal, the chairman of the meating will
hawve an additional vote to make it decizive.

10. The Company has assigned the minimum guorum, The Board of Directors For the re-
solution of the Board of Direclors at least 2 out of 3 of its memibers.

11. The Board of Diectors required non-executive directors to hold meetings at least once
per vear 1o alow non-executive direclors to exchange opinions and consider issues related to the
Company’s business end issues in the Company's interests.



In the year (2017) Summary of directors who attended company's Board of Directors mestings and all Sub-

Committes mestings
Number of Meeting Attendances
Mame Directors Auditing The Risk Recruitmant
Diractors Managemant & Wage
Sub-committes | Sub-committes
1. M LI Thas Junfrna 44 22
2. M: Teeranak Pangranakral Afa - =
4. M Narchai Ligengpiriyie 44 a2 a8
4. Mir. St Luengvirya A = - .
&, Mr.Suthat Boonyaudamsari dld
M. Surapang Whangaidvech '] =
T.Mr.Gakchai Wongchaisuriva ala 24 e ¥
8. Maa.Benjawan  Prasansap A4 414 22
8 Mr Prayut Wiboonsincha 4l 44 az -

Board of Directors” Salf- Assassmant

The Company has policy 1o arrange for the Company's Board of Directors to conduct annual perfor-
mance asaessments becaugse the Company views the afficiency of the Board of Directors a3 a key factor
fo the Company's success. Perdormance essessments have objeclives fo halp the Board of Direcior, each
dirgctor and gach sub-committes o review personal perormance in the: past year. In addition, peror-
mance assassments helped the Board of Directors, directors and sub-committess to parom dulies mone
efiectively. Committes performance assessments are armanged in two characteristics as follows:

1) Performance assessment of the entire commitlea in various aspacts such as:

1) Commities stnucture and qualifications.

2) Commitiee roles, duties and responsibilities.

3) Strategy designation,

4) Supervision.

5) Committee mestings.,

&) Direciors’ performance of duties

T) Refationships with thi Management Departmeni
) Salt-impravement of diractors and executives,



2) Individual performance assessment in vanous aspects consisted of the following ;
1) Director readiness.
2} Independence.
3] Business supervision,
4) Readiness o become directors and qualifications.
5) Risk management and intermel contral,
&) Prevention al conflicts of interast.
71 Monitorirg of financsal reports and operations.
B) Commitles mastings.
9) Ciher,

Sub-Committes Perdormance Evaluation

The Board of Cirectors arranges annual sub-committee performances evaluations of the Auwdil
Camrittes, the Recrument and Wage Sub-Commilles and the Fisk Managerment Sub-Committes to use
a5 a framework for examining performance during the past year in order to make comections and boost work
afficiency.

Description of the process and criteria for work evaluation are as follows:

1. The Recnuiment and Wage Sub-Cemmittee reviews perlormance on a regular basis evary
year through propesal by the Company's secretary In crder o ensure that the performance evalsation
frwrm for the entire commitiee and the self-assesament form for individual people are comect and
complete and meet appropriate criteria. The self-azsezsmant lorm uzed by the Company IS the fom
prowvided by the Stock Exchange of Thailand in evaluation,

2. Tha Company's secretary gathers all parormance evaluation forms, scores tham and subse-
guenily present them to the Recruitment and Wage Sub-Commiiies.

3. The Recruitment and Wage Sub-Committee presents all evaluation results 1o the Board of
Directors for consideration and use as guldalines for improving the management of the Board of Directors
35 well 35 mprove the capabilities of individual direciors.

Accordingly. the evaluation resulls surmmarized in 2017 showed that each commillea parformed thair
chuties fully and eRectively,

Director and Executive Development

1. The company suppaorts and facilitates the training and education of the Board of Direclors and
evany amployes to make conbnual improvements in perdormance.

2. The Board of Directors has aranged a “Good Govenance Policy” manual for the Board of
Directors to be aware of important criteria related to the Board of Dereclors and other sub-committees,
including imperant poscles and data related io the company In order io ensure thal the Board of Direciors
is able to perform corporate govemance rodes mare effectively.

3. The company halds orientation for new directors to gain knowledge and undarstanding in the
business of the company and refated reguiations. The company also meets with service providers in
order to ensure that direciors are able 1o inguire sbout in-depth information regarding the company 's
business. It luther supporls new directors lo be trained in courses lor direclors at the Thai Institute of



Directors and other related insliutes.

Board of Directors Training

The Company supports the Board of Directors to study and tramn to increase knowledge and under-
standing of principhes of good govemancs, rules, reguiations incheding roles and duties of the Company’s
direciors 1o manage work efleclively and ethically. The Secretary to the Company will consult with each
direcior 1o prepare draining programs and improve knowledge to suil the individual needs of each pesson,
In 2017, the Baard of Directors paricipated in fraining and saminars in courses such as anti-coruption
courses with instruction on Independent Directors, their Roles and Duties and the Expectations of Indivicsl
Shareholders and the “Updated COS0 Entenprise Risk Managerment: Infegrating with Strategy and Perlor-
mence."”

Orientation of New Directors
Mewly appointed directors must attend the Company's orientation before performing duties,

Orientations are aimed at halping new directors be aware of management, business characteristics and
govemance guidsiines of the Company with the Secretary fo the Company and executives from various
fiehds: providing exglanations, The Company specified lectures and presented ovenviews of the Company's
business for new direchors 10 acknowladge in the lollowing bopics:

= Business operation framework (lews, nies and regulatons),

« Parlormance and activity information,

= Main prosecis.

» Corporate and business development.

= Sood corporate govarnanca,

« Corporate social responsibility (C5R).

6. Executive Board of Committae
Az of 31 Decamber 2017, the Executive Committee had [free members consising of the foliowing:

Name Position
1, Mi Vanchal Lisshigwiriya Chairmnan of Exaculive Commilbas
2. Mr_Teerasak Pongpansiral Exsculive Committas
4, Mr Simapong Wimngrrivech Exprutneg Commni|os

Scope, authority end responsibilities s follow:

1. Prepare and present business policies, goals, cperational plans, business stralegies and the
company's annual budget for the approval of the company's board of directors.

2. Dversea The company's business openations [0 ensure complianca wilh business. policies, goals,
operational plans, business stralagies and the company's annuel budget as approved by the company's



board of directors.

3, Establish organizationa! structure and jrisdiction covering detalls for the recruitment, hiring,
esiablishment of wages and benalits, ransfers, and fermination of company employeas,

4, May appoint or authorze one or many individuats 1o perform any act on behalf of the Execu-
tive Board of Directors as deemed appropriate and terminats, change or amend the aforementioned
authorization.

5. Mainlain the authority to consider the approval of expenditures for the company’s nomal
operations such as the purchase of assets and significant investments & the interest of the company.

6. Consider scréening &nd moniloring various projects and investment opporiunities Tar concurrence with
company strategy before making presentations with opinions (o the Board of Directors for consideration
of further approwval.

7. Consider and monitor human resource development plans, information lechnclogy systems and
management processes to suppor long-term corporate structure and human resource manienance
phans In Bme with strategies by considering the company's sustainabliity.

8. Perform any other function &5 designated by the company’s board of direciors.

Thizs, the approval of the executive board of directors shall nol inclede the approval of items
wherain the executive board of directors or other mdividuals with any patentisf disputes, stekeholders or
conf et of interest with the company andior the company s subsidianies o the authorzation of any otier
individual to act as proxy in the aforementioned case including items designated as requiring approval
fream the shareholders In perfarming assoclated and acouired or sold lerms which are significant assels
belonging o the company o the company’s subsidiaries in order fo comespond with the specications of
the Stock Exchange of Thailand, the board of directors over stocks and stock exchanges or laws associated
with the company's business

7. Exacutive
Executive Qualications

As of 31 December 2017, the company had the following fowr executives ;

Marme Position
1. Mr.Manchai Lusngwiys Managing Dinector
2 Mr.Phal Sagathong Wica-Managng Director of Cipembon Dapariment
3, Mrs Wannarat Khumnger Vics-Managing Director of Accounting and Finarce Depanmesn
4. Miss.Warida Worspithayamak Acting Vice-Managing Ciractor of Acadamic Depariment

The Company's executives are athical, capable, expenienced in business; manage work with
honesty and cauton for the Company's banafit. The Company's executives must have the intention 1o
continually operzte in the business with understanding and responsibility to the public. The Company's
axecutives ane listed in the executive name list data system in the Securties and Exchange Comission
Mctification No, Tar, Jor, 1972553 on Criteria for Displaying the Names of Individuals on Data Systems with
Marmes of Directors and Exaculives of Securibes -lssuing Companies.



Scope, authority and responsibilities as follow:

1. Supenssion and proviskon of varous recormmendations for the operational procedures and dally
managament of the company.

2. Perform or practice dutles 1o ensure compliance with operational procedures, ptanning policy
and budgets according as approved by the company's board of directors,

3. Authorized 1o perform ary Dusiness procedures to ensure compliance with the objectives. policles,
regulations, agreaments, orders and decisions of the meeting of the company”s board of directors andfor
the decision of the meating o the company’s shaneholders.

4. Holds authority to order, regulate, enncunce and record to ensure that work performance
comphes with the policies and Denalfits of the company and in order o maintain working discipling within
the organization.

5. Parform daily fe¥ow-up and evaluation of the outcomas of the company's operational proce-
dures t0 remain prepared and peevent potential isks due to both exiernal and internal tectors..

Scopa, authority and responsibilities as follow:

1. Prapare and present business policles, goals, operational plans, business strategies and the
company's annual budget for the approval of the company®s board of directors.

2. Overses the compary®s Busingss operabions 1o ensiine compliance with business polcles, goals,
operational plans, business strategies end the company’s annual budgst as approved by the company's
board of directors.

3. Establish organizational structure and persdiction covering details for the recruitment, hiring,
establishment of wages and benelits, transbers, and termination of company amploess,

4, May appoint or authcoeize one or many ndividuals fo perform any 8¢t on behalf of the Executive
Board of Directors a5 deamed approprate and beminate, changs or amand the aforernentioned aulhodzalion,

5. Maintain the authority to congider the approval of expenditures for the company’s normal
oparations such as the purchase of assats and significant investmeants in the interast of the company.

&, Consider screening and monitonng vancus projects and invesiment opportunities for concur-
rance wilh company strategy balore making presentations with opsnions 1o the Board of Directors for
consiceration of further approval,

7. Consider and monitar human rescurce devalopment plans, information lechnology systems and
managemant processes 10 Suppon kong-temm corporate struciure and humen resource maintenance plang
in lme with strategios by considering the company’s sustainability.

&, Perlorm eny oiher function &s designated by the compeny's board of direciors.

6. Holds the authority to approve legal aclions regarding the company's ordinary businass
transactions such as trading, procurement of raw materiais for production, expenses in perfarming
ordinary busiress transactions, investmants, provision or sales of aquipment, property and services in the
company's interests including the suthosization in the aforementionsd procedunes for exindity in the company’s
operational procedures.

7. Holds the authority 1o act and appear a3 the representative of the company to third parties as
necessarily invelved the business and far the perormance of ordinary business transactions in the
Interests of the company

8. Operate the company's businessas in ling with the principles of good governance prescribed by
the Board of Directors &3 practice guidelings,

9. Executives must not operate the same businass or participate in the same business in compe-
tition with the company whether for personal gain or the gain of others, unless executives have notified
supefvisars and received appraval to operala in the aloremantioned business.

10. In holding positions. as direciors In ofher companies or any other positions in the business



organization, the Managing Director requires approval from the Board of Directors while executives from
ihe level of administratons and upwarnd reguire approval from the Managing Director, unless positions as
reprasentative direclors in joing ventures reguire approwal from the Board ol Directors.

11, High-ranking executives include persans in the first executive leve! positions fallowing the
Managing Director, persons wilth positions equal to every holder of the firsl four execulive kevel positions,
including persons holding executive positions in the fields of sccounting or finance al the deparimenial
manager level and wp are forbidden from purchase/ssbe of secunties at least one month before reporting
financial staternent news and after ai least three days following notification of inancial staterent news.
Furthermore, high-ranking execulives are requirad to report securities holding by high-ranking executives,
spouses and children who have not reached adult maturity in the company and affiliated companies in the
group. High-ranking execufives are also reguired to notify the company without delay in cases whers
high-ranking executives are direct or indirect stakenolders in any conlracts made by the company during
the annual accounting cyche and hold shares or lcan shares in the company and affiiated companies.

12. Oceasional performance of any other dutles as assigned by the company's boaed of directors,

With authority o perform any legal procedures with potential conflicts of interest belween the
Managmg Director or stakeholders in the company or the company's subsidianes as specified by lew and
the announcement of the Board of Directors over Stocks and the S1ock Exchange of over the Stock
Exchange of Thailand, which shall nol be considered under the sutharity of the Managing Director in
considering the right to vole in the aforermentioned legal procedure regardless ol whather the issue is lelt
1o the Menaging Director's own discretion. or assignment for ather individuals to act on hisfher behalf In
the alorementioned case, that legal procedure must De presented for approval of the Audit Commiltes for
presendation to the company's board of directors andfor the mesting of shareholders (depending wpon the
case) as speciad in (he cormpary regulations and according Lo the kw.

Performance Evaluation of the Managing Director

The company's non-executive directors are under cbligation to evaluate the performance of the
Maragng Dwractor on an anvwal bags. In aach year, the Board of Directors will evaluate tha pertiormance
of the Managing Director during the past year, The Managing Director is required to present perlormance
in various aress such as business managemant guidelines, corporate developmant and explain alfects ol
current manegement in terms of success and obsfackes, including capacity for opportunity expansion and
busingss compelition, social and envircnmantal policy and responss bo govarmment policies in various areas,
glc,

8. Recruitment for Directos and Executives

1. Director Recruitmant

The company has 8 Recruitment and Wage Sub-committee to perarm duties in the ares of
Recruitrnent and Wage considaration for specic company directors by considerating the basic qualications
of the directors according to the critera specified by associsted laws ncluding consideration of factors in
ather areas such as knowledge, capabiity, business-relatad experience and in the business interasts of the
company, etc, for proposal 1o the company’s board of direciors or the meetong of sharehalders in order 1o
consider the appointrment (depending upon tha case) with the following criteria and procedures:

1. The company directors must perfoem their duties In compliance with the law, objectives and
requiations of the company as well as the decisions of the meeting of sharsholders.

2. The company's boerd of directors shall consist of at least five directors wherein no bess than half
of all of the drectors must reswde in Thailand and the diractors musl possas quabcalions as spacified by
related laws.



Al a0
LS STl ¥k fuH 1

3. One-third of the directors shall resign from their positions at every annual common meeting of
the company. If the number of the resigning directors cannot be divied Into three peds the direcions shall
rasign by the number closest 1o one-1hird bal no more than one-third of the number of all directors. The
directors 1o be released from office duning the first and second year after the registration of the comgany
are to draw lols to determing who will be ralaased in subsequent years. The director in office longest will
lgave that office and the direclors already released from office may be reelectad.

4. The Recruitment and Wage Sub-commities shall sslect and recruit individuaks with knowledge
and capabiliies as sultable for the company’s business including conslderation of wages for the directors
for proposal 1o the meeting  of shareholiders for consideration of approval.

5. The meeting of shareholkders shall appoint directors by means of a majority vote according lo thi
following criteria:

a. Each shareholder shall hawe voting power eqgual to one vole pes share,

b, Each shareholder must use all of the remaing vates to elect one or several indivickels to
be a directorg).

c. Tha individual receiving the hightest respective amount of vaotes will be elected as
director according 1o the appropriate number of drectors or the numiser of directors that should be elected
at that time.In the event that the individuals elected in the nexd rank equal numbers of voles but exceed the
number of difector seats up lor election at that time, the Chalrman of the meating shall cast the decidng
voie,

B. In the event thal a direcior's seat available due o causes other than release due 1o explration
of the director’s tenm, the Recruitment & Wage Sub-committes shad choose qualied individuals without
forbicden characlerislics as specied to replace the director in the next mesting of the board of directors,
unless the remainder of the director’s ferm s less than two months and with the votes of no less than three
guanlers ol the remainmg directors whanein the individual 1o replace sud director shal remain in office for
the length of the term of the director being replaced. The decision of the boand of directors must be the
rasull of no less than three-guarters of the remaing directos.

7. The shareholders meeting may decide upon the release of any director from office before the
axpaation of higher berm Dy a wote of no lass than three quartens of the nurnber of shareholders present
al the mesting with the right to vole end & total number of sheres less than half of the number of shares
hald by he shareholders in allandance at the meeling with the righl to vobe.

2. Procurement of Auditing and Independent Directors

The Auditing Committes is comprised of independent direclors serving three - year terms in office.
Tha Sub-committea on Recruiment and Wags Consideration kas palicy for recruiting auditingfindepeandant
direciors in agreement with Capital Market Supenisory Bosrd Announcement No. Thor, Jor. 472552 on the
subject of requasting  permission and permitling proposals 1o distribute ssued shares, Directors must have
the: fallowing qualifications:

1. Directors must hald no less than 1% of the total shares with valing rights for the company, mam
company, subsidiaries, corporations, major sharehoiders or individuals with autherity to control the
company. Shares held by individuals aseociated with thal independeant direcior shall aleo be included.

2. Directors must be persons who are not or have not been directors who participated in the
managamant of hired labor, employees or paid advisors, unless the lonegoing status has ceased lor not
less than two years price to the date of appointment

3, Direciors must not be parsons with relationzships by blood or legal registration in as a father,
mather, spouse, sibling or child, including spouses of children of executives, shareholders, persong with
autharity bo condral or individuals who will be proposed as executheas or individuals with authonty o control
the comparny or subsidianes,



4. Meithar having nor used 1o heve a business ralationship (as Motiication of the Capital Market
Suparvisory Board No. TorChor, 282651 Re: Apphcation for and Appeoval of Offer for Sale of Mewly Issued
Sharas). with the appicant, ils parent campany, subsidhary company, associate company, major shareholder
of controling person, in the manner which may interfere with his ndependent judgement, and nelther Deng
mor used to be a significanl sharehoider or conbrolling persan ol any persan having a businass ralalicnship
with the applicant, ts parent company, subsidiary company, associale company, major shareholder of
condroling person, unless the loregomg relstionship has ended not less than two years prior to the date of
appoiniment. The business relationship shal be covened in regards to TorChor, 28/2551 Re: Application for
and Approval of Ofer for Sale of Mewly [ssued Shares.

5. Meithar baing nor used 0 ke an auditor of the appicant, its panent company, subsidiary compary,
Esaociale company, major shareholder or controlling person, and not being a significant ehareholder,
controlling persan, of partner af an audit rm which employs auditors of the applicanl, its parent company,
subsidiary company, associate company, major shareholder or controlling person, unless the foregoing
refatlonship has ended not less than two years prior 1o the date of appainiment.

6. Meither baing nor used to be a provider of any prolessional services including those as legal
advizor o Snancial advisar who recehvwes service fees exceeding two milkon baht per year from the applicant,
its parent company, subsidiary company, associate company, major shareholder or controlliing person,
and rod basng a signilicant shareholder, controlling person of  partner of the provider of professional sevices,
urdess the foregaoing refationship has ended not less than two years prior 1o the date of appointment.

7. Not being a director appoinied as representative of directors of the Company, major shareholdess
or shareholders who are related to major sharehokders.

B. Diweclors must nol have or kave had a business relationship with the company, main comparny,
subsidiaries, corporations, major shersholders or individuals with autharity to control the comparny in any
way that might hinder their independent discration.

9. Directors must not possess other characteristics disabling them from providing independent
comments reganding company performance.

10. Mot being a director appointed as representative of directors of the Compeny, major sharsholders:
or sharehalders who ane related to major shareholders o any ultimate controller.

11. Mot being a director of perent company , subsiciary company or same level subsidiany compary,
any the listed company.

I eddition, at least one independens direcior holding the position of auditing director must be an
individual with sulficient knowladge and experience in tha fiald of accounting or finance 1o be able 1o
perform the duty of recanciling financlal budget credibility. Also, the independent director will decide
upon other qualications, such as businass expariance, expartise involved with business, athics, ate. As
for criteria and methods for appointing auditing direcions, the criteria shall comply with the criteria and
mathods for appointing company diractars, Auditing directors who have been refeased from office by term
may be reappointed to the position, In cases where the position of auditing directors becomes available
due to ary cause other than the completion of the tam for that position. the independent director shall make
& salection and proposal to the mesting of the Company's Board of Directors in onder (o consider appoint-
ing individuals with gualicalions as audsling direclers 50 the nurmber of auditing directors will be camplate
&3 specied by the Company's Bosrd of Directors. Individiesls substituting for auditing dinectors mgy remain
in the position only far the remaindar of the term of the auditing director substituted lor,



List of Board of Independemnt  Direciors &2 of 31 Decarmber 2017

MName Paosition
1. Mr Sakchai Wongchaisuriya Chairman of the Auds Commities
2, Miz= Banjawan Pragansap fuydit Commitiea
3, Mr.Prayut Witoorsinchal fucit Commition

3. Recruitment for the Risk Management & Sub-committes

Tha company's board of direciors will apposnt & Risk Management Sub-Commilles consisting of
no mang than three directors ar senios executives from varicus fileds of work by designating the Chairman
of the Risk Management Sub-Committes as an independant director. The Risk managament Sub-Com-
mittee members shall serve for compensation consideration have agends for operation according 1o the
agenda of being the commities of the company and need to have a meating at least two a year. Thera must
be quorum at least not hess tha one-half for compensation consideration participates in each mesting,

4. Recruiting recruitmant & Wage Sub-Committes members

The commitiaes af tha company are authority 1o appoint the subcommitiees lor compensation
consideration which consisting of no more than three directors By the way, the committes for compensation
consideration heve agenda for operation according 1o the agenda of being the commities of the cormpany
and nged 1o have @ mesting at least two a wear, By a quorum of Wage Sub-Commettes members shall consist
ol ma less than one-half.

5. Recruitment Executive Board of Directors

The executive board shall be selecied from the company's board of directors or senlor managesment
of the company or its subsidiaries who could manage in normal business operation along with determine
the strategy, business plan, business Dudget, organization chart, montoring, and follow up the performance
according to the Board of Director’s policy.

8. Recruitmant Executive

Thie comipany’s board of directors andior individusls assigned by the company’s board of directors
will consider the appantmant of executives from experiencad parsonned with knowledge and capabilities in
managing operatons in refated fields of work

9. Director and Executive Remuneration

The company has palicy 1o pay proper remuneration to direciors and exscutives by considenng the
company's performance and as concurrent with businesses In the seme Industry and as commensurate
with the duties and responsibilities of directors. Furthermare, the company axercisas caution in paying
remuneration o company executives at approprite levels for each executive, The company uSes compeli-
fion rafes in the same business group bo cane for and preserve quality executives. Executives assignad more
duties and responsibiities will receive additional remuneration as commensurate with their incressed duties
and responsibilities. The company arrangss remuneration for direclors with clarity and fransparency. In
addibon, remuneration for directors recelves conslderation by the Recrultment and Wage Sub-Committes
prior o prasentation to the sharsholders” meeting for approval. Remuneration paid to direclons and executives
Is tsclosed in the torms specified by the Securities and Exchange Commission,



9.1 Director Remuneration

The Recruitment and Wage Sub-Committes considers sattng fair and reasonable remunaration for
directors with consistency 1o responsibdtiies of directors, financial status of the company and comparison
with listed companias on the 5ET from similar industries and businass size along with comparing to mean
values of Bsted companbes according 10 & report on findings from surveys of disector remuneration rales
in listed companias by the Tha Institula of Drectors. The company sets rermunearation in the form ol mesting
gratuiies and bonus payments. The company requests epproval for drector remuneration from the share-
holders’ mesting as lollows:

1. Monetary Compensation
Meeting Gratulties for Directors and Audit Commitiee Cirectors The company ofiers the following
monatary compensation -

Maating gratuities lor the company directors shall be paid at the: following rate:
- The chairman of Board ;20,000 bahtfime
- Each compary director : 10,000 Bahtiime

Meeting gratuities for the Audit committes Directors shall be paid at the following rafes ;
- The chairman of Audil committee : 20,000 bahi/ime
- Each Audil committee director 10,000 bahiltime

2. Bonus Wages
The bonws remunarations Tor the perdomance in 2016 wene set 1o not exceed a sum of 1,000,000
baht, which is equal fo the bonus Emit for the year 2015, Considerations are made as appropriate and are
linked fo the Company's performance. Accardingly, the responsibility lor allocating bonuses for the Board
of Directors belongs fo the Chairman of the Board.

3.0ther compansation
- Nore —
consideration for payment of direchor’s remuneration of the meeting as following;

Remuneration Description

Name Board of Dimctors”
Maoting Gratuities Bonuses. TaTal

1. Mr LiThai Juntima B0,000 200,000 280,000
2. Mr Teeradsk Pangpanakis 40,000 100,000 140,000
3 W Vanchai Lusengpeiiyn 43,000 103,000 140,000
4. M Suwal Lusrguirys 40,000 100,000 140,000
5.Mr Sutha Boonyaudomaar 40,000 100,000 140,000
BMr Surapong Whangsirvech 40,000 100,030 140,000
T M Sakehal Wenpehaiguriya® 120,000 100,000 220,000
B Miss Berjawan  Prasargag’ &0,000 100,000 180,000
BMr Prayul Wiboonsiicha® B0,000 100,000 180,000

Tedal 560,000 1,000,000 1,580,000

Ramarks: * Includes Audit Committea masting gratuities
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8.2 Executive Compensation
Executive Remuneration ncludes the total rermuneration for the Execulive Committee of ning executives,

including the Managing Diecior and Deputy Managing Direclor for 8 iofal of §8,423.610 baht as
deseribad Below:

2017
Amount [ baht )
Salary 16, 606,668
Borus 13784953
Retiremant Fund 439,983
Total 18,423 810

10. Employees

The Company s always awane that iis employees are valuable resources and highly Important
faciors in the drive behind the Company's successful perormance according to its cbjectives. Thus, the
Company has set in place policies concamang employees thal cover human resources management and
improvement. The activites and events involved In human resources improvement are aimed 1o boost the
potential, performance and behaviors of employess in ling with the arganization's values in response (o the
Company's strategies and objectives,

Y
P

COrvir the past three years, the Company and subsidianes had absolutely no labor disputes whatsoever.
Create a graph of personnel,



Empioyess’ Aemuneration

The Company has always set appropriate wages and benefits conssstently with the Company®s
perdormance. Thus, a provident lund is established lor employees in order (o boost financial security and
provide financial guarantes for employees subsequent to thelr end of employmant of retiremant, Moreover,
progecis have been esfablished lor employess bo become memibbers inthe Company's savings cooparative
along with other benefils equivalent to other leading companies in the same business category, Further-
miarg; 8n Employes Wellsre Commities is established in compliance with the Ministry of Labor and Social
Walfara. The committes is compaosad of an employer's portion and the emgloyees” portion in arder 1o make
considerations about various benefits.

Furtharmare, in addition 1o the benafita the Company provides bo employees under the law,
various other benefitz are provided to emplovees such a5 uniforms and PPE equipment, lile insurance,
annual health check-ups, inancial &ssistance and others such as funeral assistance in cases involving the
deaths of an empioyes or a legal fathar, mather, child or spouse of employees; fimancial assistance in cases
of marriage by employees; financial assislance in cases of monk ordination by employees; etc., 2l simed
to provide employees with a good quality of lile while relieving their budens,

Personnel Remuneration (Mol inchuding Directors and High-Ranking Execulives

Description 207 2016
Tt Satary 54,151,693 51,000,177
Tt Baraun 3,838,721 3,228,608
Prowidisnl Furd Coniributions V58,776 548,968
Other welfare values i, 03,774 16663187
Tatal TB, 543 064 71,488,839

Personnel Davelopment Palicy

The Company is aware of the value of human resources and the Company would like
employees to be proud of the organization in &n inclusive work atmesphers with egual opportunity for
advancement in the profession. Every employee will raceive developmant and supper in gaining knowl-
edge and capabilities in the area of the crganization®s main ability, the ability to work, managemant
capabilities and leadership. The Company carried out meny forms of projects and development courses
by sell-learning. transfarsing work, training with experts, sharing and learning among employeas lo
increase employee quality and build employes morale in working, The Company has the fllowing human
resounce managemeant policies:

1, Recruit and select employees with educationsl qualifications, knowledge and cepabilities
1o work with the Company as necessary and fiting for each agency by sslecting parsonal gualfications io
be congistent with the crganization's core value,

2. The Company works in the area of salety, occupational health and wark environment in
compliance with the law, rukes and ather specifications related 1o the Company’s business operations,
Furthermaore, the Compeny also supports the personnel’s work to prevent exposure dangers to Be, bodies,
minds, haalth and hygiena. The Company aranges for satety officers (o work in the area of occupational



safety and work emvirgnment along with having effective regulations and plans. The Company collects
statistics with continual assessments and pertormance monibaning (o prevenl and control risks with potantial
lpss from accidents, injuries or iliness from improper work and other potential errors. The Company has
effective, adequate and appropriate secunly systems in offices and operation tacilities; it also dissemi-
nales and communicates 1o build adequate and effective knowledge, understanding and disseminate
infarmation 1o the Company's personnel including stakeholders involved in the Company’s operations. In
2016, the Company received no reports of work-related accidents among employess causing woek bo stop
o Causing death

3. The Company has guidelings for managing wages, salasies and wellare farly and equal o
leading companiss. The Company specified wage and remuneration struchures al appropriate levels enabling
competion in the industry along with providng wetlare employes by considering culural, ethnic, language
and geagraphical diversity in order 1o lead 1o consideralion in praparing appropeiate and fair remuneration
and weliare systerms without supporting corruption in every formn.

4, The Company has policies to respect the lew and human rghts. In the aforementicned
paolicies, amployess are required 1o thoroughly understand the laws related to personal duties and responsi-
bilities with stict adherence. Moreover, the Company also supports and respects the proteciion of human
rights in additlon to preventing the Company's business from becoming invelved in human rights violations.
For examgila, the Company doas not suppon the uss of forced labor, child labor and the Campany shows
employess respect, In addition, the Company treats every stakeholder party with faimess besed on human
dignity withaut discrimination of origins, sthaicity, gender, age, skin color, raligious, physical conditions, status
and family, Furthermare, the Company suppods monitaring of compliance with humen rights specifica-
fians in the Company and the Company supports all invesioes, trading pariness and stakeholders in
complying with international human rights principles in addition to profecting the righte of stakeholders
damaged by violations caused by the Company's business oparations,



Corporate

Governance

Tha Carmpany is cormmitted 1o developing businesses based on the good corporale gowernance,
ethice and marale. The Company is atso aware of the role and significance of directors, executives and
empioyees fowards the management of the Company. As & result, the Company I5 not only commitied o
crealing sustainable wakes (o shareholders, bul also locuses on lair practices to all stakeholders. The
Company has establshed the framework of business operation based on the principle of good corponate
govemance with ethics and code of conduct. In addition, the Company has provided the policy on corpo-
rale governance and ooda of conduct 1o sirictly comply with and aiso ravised provisions 1o coves any inber-
national practices so thal operations of directors, exscutives and employsss will be in accordance with
standards and appropeiate morale and ethics.

The Company specifies that it is the duty and responsibility of all directors, execulives and employees
o scknowdedge, undarstand and sheictly comply with policies and practices. Policy on corporate gover-
nance and code of conduct must be published on the Company's website, “www.Akkhie.com”, o increase
the chanmal for executives and amployess 10 acknowledge practices and apply tham eﬁmmzly In ordar o
athieve business goals kor banalits of all stakeholders.

The Board of Directors s committed to sirictly supervise the compliance o policies and practices
and develop the corporate govermance constantly in coder o prepare the Company for international corpo-
rale governance. However, o achieve goals on building confinuous and sustainable stabiity and growth far
the orgenization, shareholders, as well a3 stakeholders in sl sectors, by focusing on mainiaining standards
and development of governance, including promading good govemance to be the cultwe of the organiza-
ticn, the Company has carmed oul the following operations;
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Providing the manual on good corporate governance and code of conduct to employees to read
and gign it lor complying the Company’s code of conduct, and delivering such manual to new employees
for reading and sigring it as well

Providing the orientetion to new employees for giving suggestions and aflowing them to undersiand
the culture of the organization, good corporate govemance and code of conduct of the arganization,
incheding intention of policy on anti-corruption of the Company

Establishing e policy on anti-corruption 5o thal directors, executives and employaas will aasily
read and understand practces of the poficy

Annauncing &nd applying practices of business partners for equiteble treatment in eccordance with
good practices and promaoting code of conouct

Corporate Governance Reward
In 2017, the Company obtained rewards from relevant egencies as follows;

- "Excellent™ for the quality assessment of Armual
General Meeting Checklizt 2017 in AGM Aszess @ .] @ @l Eﬁ’_ll
mant Program held by Thai Investor ASSocialion  AnNUAL SENERAL MEETING AGHM
“EXCELLENT" for the quality assessmend

“Excallent™ lor the Corporale Govemancs
Repaort 2016 (CGR 2017) of Thai Listed
Companies fram Thai Institute of Directars
1100)

- BET Sustainability Awards in the category of i THALAND
! SUSTANABILITY
Theiland Sustainability Imvesiment 2017 from ] ANVESTMENT

the Stock Exchange of Thalland SUSTAINABILITY 3 YEARS
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Compliance to Good Corporate Governance Principles based on International Standards

The Company has complied with good corporate govemance principles for ksted companies ofthe
Stock Exchange of Thailand under ASEAN CG Scorecard Program by contiruously developing operations,
which can be summanized as follows;

Section 1 The Righte of Shareholders

The Company focuses on shareholders as the Investors in securities and the awner of the Company
by encouraging them io exarcise their basic, ie. sharing in the profit of the Compary, buying. selling or
transferring shares, obteining adequate information of the Company, paricipating and viating in sharehald-
ers’ meetings to elect and or remove dirgciors, approving the remuneration of directors. appointing the
axtemal auditor and determining the audit fees and making decisions an any matter that alects the Com-
peny. In addition to the alorementioned basic rights, the Company treals shareholders equaly, i.8. providing
current impaortant infarmation an its website, facitating the company visit for shareholders and avoiding any
action that violales shareholders rights.

1. Protection of the Rights of Shareholders

1.1 The company provides protection of the nghts of shareholders and encourages shane-
holdars to exercise their basic fghts such as share in the prolit of the company, buy, self or fransler shares,
cbiain agequate information of the company. paricipaie end vote in shanshokders” mestings to elect and or
remove directons, appoove the remuneration of directons, appont the extemnal auwditor and detenming (he audit
$ees and make decisions on any matier that allects the company.

1.2 The company has provided a website to present imporiant news and infomation, ie.
financsal report, guarterly and annual periommance repon. The nofice of shareholders' meeting shal be sent to
shareholders at least 14 days prior 1o the maeling date and information shall be disclosed al laast 30 days
pnor to the meeling date, therelore sharehalders will have a sufficient amount of fime fo consider the nolice of
shareholders’ meeting and nforrnation oo o the meeting,

1.3 Provides sharehclders with the opparlunity 0 add new agenda items prior 1o the
meating date and to nominale candidates to serve as managing directors, The procedure, channel
and method of submissicn i mentioned on the company's websile,

2. Sharsholders' Meeting

2.1, Shareholders’ mesting shall be held within 4 months from the end of the fiscal year,
The annual general meeting of shareholders for the year 2017, was held on April 25, 2017, The refated
members of board, i.e. chairman, chairpersons of the vanous commilteas, managing director, incheding
executives, audior and counselor attended shareholders' mesting to answer all guestions.

2.2, The company sets the record date of shareholders In the annual general meeting o give
the sharehaolders suficiant time o consider he nolica ol shareholders' meating and inlofmaton priof 16 the
mesting.

2.3, The nofice of shareholders' meeting shall be distributed 1o all shareholders: about 2
months priar 1o e meating date, therefore shanehoaicers can allocarte tine for the mesting.
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3. Naotice of Shareholders' Meeting

3.1 The company assigned Thaitand Securites Depository Company Limited, which is the
share regisirar of the campany, to send the notice of the meeting to sharsholders 14 daye prior to the mesting
date. Distlosure of the information for sharehoiders’ meeting on the company’s website www.akkhie com
st be a1 least 30 days priof 1o the meeting date, and alao be postad 3 days continuously In dally newspa-
per 3 days prior ko the meating date to nolity shareholdars,

3.2 The natice of shareholders” mesting shall contein adequate information &= o the date,
tirne, wenue and agenda items of the meeting. Each agenda item of the shaseholders' meating must be set as
lor inkrniation only or for approval. Objectives and rationale for or against wilh explanation of the board of
directors must be included. Company regulstions relzled to the meeting, maps of meetng location &nd
relevant documents that shareholders are requined (o show on the meeting date and also procedunes [0
altend the mesating must be incheded in the natice of mesating. To bernsf and facltate comrmunication with
foreigner investors, all document related to the meeting shafl be provided im English.

3.3. The company realizas the rights of shareholders, encourages shaseholders 1o exercise
their basic righis and ayoid any actions that violates sharehalders rights by propasing the important agenda
iterns for shareholders’ approval and indicating important agenda iterns completely in accordance with the
law, regulations of the Stock Exchenge of Thailand and company ragulations.

3.4 The important agenda items for shaneholders’ approval

= Approval for financial stalement and profil-loss statement

= Apiproval for approprigtion of net income for dividend payments and legal
FEEEIVE.

= Approval lor borwses lor the board of directors.

= Approval for remumeration of directors,

» Approval for appointment of directors.

» Approval and appoiniment of auditors and remunaration of audiiors.

4, Facilitating shareholders

4.1 The company provides sharaholdars with the oppaertunily b submil questions related
1o the meeting agenda to the board of directors prior o the meeting date through Investor Relations.

4.2 The company provides staifs to tacilitate shareholders equally on the mesting date,

4.3 The company provides shareholders wilh the oppaortunity to register al keast 1 hour
prior fo tha meeting and does not restrict the shareholders who come late from attending the mesting., bul
encourages them to exercise thelr rights,

4.4 Thee company provices shareholders who come late for the meeting with the opoortunity
to wote on the agenda items that are under consideration or have nol been approved.

5. Procedures on the Shareholders’ Meeting Date
5.1. At the hagirming of the meeting, charman o the mesting shall infroduce the board of
directors, chairman, chaipersons of the various committzes, executives, auditor and counssior o sharehold-
e and prescribe the procedures retated to the meeting, incleding the process for vote. The company
provides sharehoiders and counselor the opporiunity 1o volunteer, witness or count the voles.



5.2 The company alocates time for discussion and encowsages the shareholders o express
opinions and pose questions 1o the meeting.  Charman, direciors and executives shall provide clear to the
point answers and place importance Lo evary question. Sharehoiders shall then vol on each agenda ilem.

5.3 The company shall conduct sharehaolders” meeling according (o the notice of sharehald-
&g’ meating, Tha company cennot distibute documents containing edditional important information during the
meating or add new agenda items withoul peor notice o shareholdarns,

5.4 For the sake of transparency and fulure reference, the company should encourage the
use of voling cards for every agenda itam. The company provides shareholders with the opportunity 1o elect
for directors indivichully.

5.5 Use the conlerence prograrm of Thailand Securities Dapository Co., Lid. in registaring and
counting votes for eficiency and transpanency.

B. Procedures after the Sharsholders' Meeting Dala

6.1 The company discloses the resolutions of the meeting and the voting results to the
Stock Exchange of Thalland and also on the company's website with the shareholders’ meeting date.

6.2 The coenpany discloses on the company's wabdsite the mnutas of shansholders” mal-
ing both in Thai and English, records the list of diractors who atlended the meeting, vole counting proce-
dures, shareholders” opinions, the explanation of direciors and the resolutions of the meeting with approv-
ing, dissenting and abstaining voles.

6.3 Post the videas of the shareholders’ mesting on the company's website.

€4 If there is 8 resolution for declaration of dividend payment in the meeting, the notice of
the resclution and the details of dvicend payment shall be given to shareholders through the SET Informa-
tion Disclosura System. The cormpany will then coordinate with Thailand Securilies Deposilory Company
Limited to ensure that the dividend payments are accurste. The company seis the book closing date &t
least five days afier the shareholder meeting to ensure that shareholders will receive their dividends In cash,
i comphance with the Stock Exchange ol Thadand.

6.5 Suggestions and opinions of sharsholdars and auditor from the sharehokders' meeting
asgessment shall b considered for improvement and development of sharehoiders' meeting,

According o the constant development and improvement of shareholders” meeting, this
year the Company obtained “Excefient” for the quality assessment of Annual General Meeting Checklist
2017 in AGM Assassment Program hald by Thai Investor Associstion.

Seglion 2 The Equitable Treatment of Shareholders

1. Equitable Treatment

The Board of Directors oversees and reviews corporate governance structure regularly to build
confidence in the equiteble and fair treatment of every shareholder, including mingr shareholders, fonsign
shareholders and institubonal Imestors along with ansuring shaneholder camn processes ane not diffcult of
urreasonably expensive. Sharsholdars have the right to pasticipate in decision-making and leam about the
oulcomes of the company's decisions on important issues prescribed by lew or company regulations as
Tnlhorws:
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1. In shareholders’ mestings, the company has policy for preserving the nights of every
shareholder by not incressing meeting agendas withoul natifying other sharsholders in advance of the
meeting io allow shareholders the cpportunity to siudy meeting agenda information prior to reaching a
decision. Every sharahalder as lhe right 1o vola based on the numbser of sharas held. Each shara has ana
vote and there are no shares with special privileges limiling the rights of ather shassholders.

2, The Board of Directors allows minor shareholders to propose agendas at the annual
shareholders” meeting and nominate persons with proper qualifications to become directors by
annguncing for the acknowsedgement via SEC channels and on the company’s website with clearly
defined criteria. The company has allowed shareholcers to propose agendas and dweclor names In
advance since 15th Novemiber 2016 to 15th , January 2017 Any compasny shareholder or sharaholders
with total shargs amounting 1o no less than & percent of shares with righis to vole may propose agendas
and nominate director names. Mo shareholders proposed any agendas or nominaled any persons as
directors.

3. For transpanancy and accountability, the company arranged for the wse of voling ballots
on every agenda and allows sharehobders to rominate directors indhidually.

4. The Board of Directors allows shareholders who are unabse 1o attend mestings to
grani proxy rights to other persons, indepandent directors or the Managing Director to attend meslings
on behalt of the shareholders by sending letters granting proxy in the forms prescnibed by the Ministry of
Commerce to attend meetings and vote on behall of shareholders unconditionally. In cases where share-
holders hava grantad proxy righls 1o (Form B) other persons, the company will give rights and treal the
person granted proxy rights &s 8 sharehalder, Furthermore, the compeny discloses lefters granting proxy
nights with detadls and procedures on the company's website for 30 days before the mesling,

5 . Becausa most of the shareholders attending the general shareholders' meeting ara
Thais, the sharsholders' mesting is conducted in Thai, However, for the bensfit of communication and
convenience for foreign sharehalders, the Company prepares meeting Invitations and related documents
iri Traai anidl English.

2. Protection of against Abuse of Insider Information and Conflicts of Interest

The company has specified guidelines to store and prevent the abuse of insicer informsation in
ethics for directors and employees to prevent sbuse ol insider méormation for personal gain end unlawiul
gaing of cthers, which is considered as taking advantage of other shareholders or causing overall damage
I shansholders with the following essential principles:

1 The company keeps insider information and has set procedures o prevent the use of
ingider indcernation for self gain or geins for relations i e, insice frading, The procedhrres conceming the leaking
of Ingider Information or secrets of company have been provided in the company's pelicy and regulations
manual as well as n the procedures conceming trading of securilies. The use of inside information and
confcts of interest has also been provided in business ethics and hes been communicated to directors,
executives and emplovess.

The company prohibits directors, exscutives, empiovess and ralevant persons o buy or
sell sacurities of the company prior to the release of the financial statemant and insider information 1o
public and should wall until at least 24 hours after the release of information 10 public before buying or



salling securities of the company. The company has established disciplinary actions for violations of use
of inside information for self gain. These could include: written waming, wage cul, suspension without pay
and fermination. Disciplinary actions is 1aken depending upon willieiness and severity of the viclation.

2. Directars and executives have a duty to rapart their securities holding of the compary
end disciplinary actions in socordance with the Securities end Exchange Act BLE. 2535 (1992), If directors
or executives buy or sell secuntes of company, they are required to report their securities holding of the
company, including their spouses and minor children in accordance with Section 58 of the Sacurities and
Exchange Act B.E. 2535 (1892} 1o tha Securities and Exchenge Comemission within 3 working days and
this irformation must be disclosed to public.

3. The board ol direclors have established gusdalines 10 prevent directors and exsculives
who have any personal interast in any transections or on matters directly affecting the company 1o participate
in the decision -making or approval process of the company, Pror &0 the board of directors meeting, directors
wiha have any interest in any ransaclions ane requesiad Lo disclose thelr interest in any ransaclions and
that direcior has no right to wobe on such issues.

4 The company has & simple shareholder siructure and share price volatility Is normal

5 The cormpany has compbed with laws and reguiations ol the Stock Exchange of Thailand
and the Securities and Exchangs Commission. |.e. guidelmes for reporfing of connected transactions, guide-
lines of changes in secwities holding, etc

3. Stakeholdar Information Disclosure
The company has specified the following guicklines on disciosurs of stakehclder information of direcions
and axecutives for transparency 1o prevent problems due to conflicts of interest:

1. Directars are required to nolify the company without delay whan a director and family
members have interests or are shereholders in any busness with potential interests or conflict with the com-
pany having a direct or indirect stake In any contracts made by the company or when a direcior and family
ambers hold secunties in the cormpany and allilialed companies. Slakeholder Deaclors and execuives
must be excluded from participation in discussions aimed at rendering opinions or vobing to approve the
sforementioned transactions.

2. Direciors and execulives ane recuerad 10 report securities held by the compary at awery
meating of the Board of Directors. The slorementioned agenda is to notify directors that directors and execu-
tives, including spouses and children who have nod reached adult meturity and related persons eccording 1o
Arliche 258 of the Securities and Exchange Act of B.E. 2535 (1892 A.D.), are under ciokgalion o prapare and
dizseminate repors on sacurity holdings, including reports on changes in secunty holdings Sor the SEC
whenever securities are purchased, sold, trensfemed or received within three deys from the securities
purchase/sale date.

3. Directors and high-ranking executives are reguired to preparne repaoris on stakes held
by directors and high-ranking executives, including related persons according to Secuniies and Exchange
Commisgion Netification Mo, Ter Jor. 2/2552, which became effective on 1 July 2009,

In 2017, the company treated sharsholders equally and there wara no complaints of
shareholder rights viodation or the use of inside inflormation for personal gain.



Section 3 : The Role of Stakeholdars

The company gives the importance on the rights of all groups of siakeholders, regardiess
of whather the are inside stakeholders, |e. company exscutives, employees, of oulside shareholders, (8.
compelitors, irade panners, cuslomens, creditons, elc. The company realizes that the supgoe and opinicn
of all groups of stakeholders shall be of benefit to the operation and 10 the development of business,
Theredore the compseny shall follow the relevant lews and regulstions to supervise the rights of stakehold-
ers. Moregver, the company has established guideiines o promote cooperation between the company
and each group of stekeholders in order to create harmany,

1. Treastmant of Each Stakaholdar

The comgany has sel the writlen guidasines in compliance with good corporate governancs policy
and business ethics 1o treal all growps of stakenolders, |8, shareholders, customers, rade partners, craditors,
competitors. empiovees, society and enwirgnment, including encouraging employvees to follow the guide-
lines and &so commit o respect the rights of shareholders which are &s follows:

1.1. Shareholders ;| The company performs duties to sharsholders with honesty and
fairness and manages business for stable progress and inbenest of sharsholders by disclosing infarmation
b sharehoiders squally, regulary and completaly. The company provides opparunities 10 propose opiions,
suggestions, including either additional agenda items or candidatos to serve as direciors.

1.2, Employess - The company gives the imponance to employvees who are the most
valuatke resource of the company and key 10 success in achieving the company's goal, Therelone, the company
gives importence 1o personnel development and welfare and promotes participation of employess.

1. Establishes procedures of remuneration and welfare.

2. Eslablishas a claar remuneration palicy for employees by assassing both long term
and short lerm operational rasult focused on finance, customers, infarnal management systerm, and learming
and developrment.

3. Provides appropriate remuneration and weliare. e, salary, annual rewards,
prowident fund as well 8s life insurance and accident insurance for empioyees

4. Provides orientation to employees focusing on business ethics, anti-cormuption
policy, company core values, salety and quality system and necessary basic knowledge of company
operations.

5. Establshes a palicy to promale systemalic parsonnel devalopmant by applying
a cormnpetency moce as standand for all types of parsonnsl development plans, parformance and compa-
tency assassment, lraireng roadmap, individual developmient and sutcession plan, etc. There wene 228
empiovess in 2017

6. Suppons activities which promote good relationship among employees, ie,
spart days. new yeer party, .

1.3. Customers : The company is cormmitted to treat 8ll customers equally and fairly
and to meet custormer satrsfaction and trusl by olfering good quality sarvices. Marsover, the company
suppaorts activities 1o build & good relationship with customers. i.e. company visits, saminars, customer
meetings In order 1o promote & refationship and to listen to suggestions and complaints as well as
paricipate In customers’ activites.

1.4. Trade Partners : The company has a peficy to build good relationships with frade



partners, o conduct business faity, 1o treal rade pariners equally for maximurm benelits, 1o avoid any
conflict of Interest siuations and to stricily foliow the mission siatemeni to achieve business beneliis.

1.5 Creditors : The company has & policy to create a relationship with trade partners, to
concluct business tirly, 10 trest trede partners equelly for meximum benedits, to svoid any conlict of interest
siluations and to strictly foliow the mission statement to achieve business benefils,

1.8 Competitors : The company has a policy to compste under the rules of fair business
competition, refrain from seeking conhidential infcermation of business competilors through dishonest or
imgroper means, and rafrain from discrediting competitoes through slander or take any action without
eslablishing the tnuth

1.7 Comrnunities [ Soclety / Envitonment : The cormpany hag & responsibllity to cormmu-
nities and society to fiollow standards related to safety, security, occupational health and envirsnment
and sddress concems that impacts natural rescurces and the environment.

2. Enwiranmental, Occupational Health and Safety
The company gives impartanca Lo environmental, cecupational haalth and safety by
establisning the pofcy and setiing the environmental, oocupational heafth and safaty commiliees in order
1o develop a mansgement system 1o control, Imprave and prevent sy damage thal may occured from
operations. The company conducts many activities, i.e. annual employee check up, big cleaning day,
salety day and wanous training programs, eic.

3. Environmental Preservation and the Efficient lUse of Resources
The company encourages the afficient use of resowces for maximum benefits conceming
envitenmenital Impacts and has stpulated systematic measurement to prevent impacts.

4. Respecting Human Rights
The company has a policy to respect human nights for which directors, executives and
empécyees have to fallow the sthics on respecting hweman dignity, independens, persanal rights, sutharity
and human rights. The company also treats everyone equally without discrimmation against gender, rece
and nationality.

5. Avoiding Infringarment of Intellectual Property
The comgany has a pobcy and guideines 10 respect by not victating intellectual propeny or
copyrights for which direciors, executives and employees have (o follow the ethics on inteflectusal property
andd capynight.

8. Anti-Comuption

Thea Board of Directors has establishad and Improved the policy on anli-comuption of the
Corpany cleardy and also determinad the manual on anti-coruplion measure to be the gusdelines for
directors, executives and employees. It focuses on preventing and fighting against all kinds of comuption
directiy and indirectly, including not involving with brilbes and comuption with officers and entities in the
public and privete sector in onder fo Boquirs or mainteea competition advaniages. In eddition, the Company



appoints the Anli-Corruption Werking Group to cocrdinale with execulives and all seclions in the organiza-
tioe i oader 1o improve refated rules. requirements and practices corespondingly and appropriately based
on the clirent situations, Moreower, the policy and manual on anti-comeption measure are pubdshed o
extemal persong. In 2016, the Company was verified (0 be 8 member of Private Sector Collective Action
Caoalition Against Corruption Councll on April 22, 2016 from the Private Sector Codective Action Coslition
Against Comuption.

7. Contact AKP
The cormpany provides the effective way for slakeholders 1o communicate any sugges-
tions, opinkons, questions and complants theough Corporate Commiurscation Department, contact number
02-323-0714-19 ext.132 or www, Alckhie.com or Akkhie Prakam Pulic Company Limited 792, Moo 2, Sol
11 Bangpou industrial Estate, Sukhumyit Road, Bangpumsi, Samuiprakam, Samutprakem 10280

B.Procedures for Whistla-Blower and Mechanisms for Whistle-Blower Protection

Tre Board of Directors has provided two alfective ways lor whistle-blowers to commu-
nicale any concems directly to the executive level, Le. fo supervisors at each lavel, the intemal contral
department, as well as directly 1o the board, |.e. the boand and audit commitiee, The company has aso
asgigned management to supervise and take the responsibility of commumnicating to thedr staffs so that
they understand and follow business ethics and established procedures for whistle-blower protection
siricily. The company has provided chennel to receive any complaints, opinions, suggests, illegal or
unethical prachice, including suspicious behaviors that may indicate fraud or misbehavior. The company
has established mechanisms for whistle-blower protection.

Section 4 : Disclosure and Transparency

1. Disclosure of Information

The company recognizes the importance of disclosure of information, both financial and non-financial,
that is accurale, complete, transparent and in comgdiance with the criteria stipulated by the Secunties and
Exchange Commission and the Stock Exchangs of Thailand. The company also recognizes other material
indormation that may affect the price of the company's secunlies and influences the decision-making
process ol its mvestors and stakaholdars. The company has dissaminated company informsation 1o shame-
hofders, bwestors and general public through the information dizcloswre systemn of the Securties and
Exchange Commission and the Stock Exchange of Thalland and is incheded on the company's website af
wianw. Akkhie.com

2. Preparation of Financial Reports

The company is responsible 1o prepara financial reports thal is accurate, complate and ransparent
in onder 10 presene the company assats and pravent misstalermant in accordance with accounting stan-
dard. The company IS also rezponsible for reasonable and careful preparation of financisd reports 1o ensure
that stakeholders are confident of the financial reports prepared by the company. The board of directors,
therefore, assigned an suwdit committes to verify the accuracy of financizl repors and operatians, The
Board of Ciractors report for responsible financial stetement covens the prnciples and the critena stipulated
by good corporate governance for listed companies as stipulated by the Stock Exchange of Thailand and
is signed by the chairman and the managing director and presented together with the report of the auditor



in the annual report,

In 2047, the company assigned Grant Thomten Co., Lid. with capabdity and experience to be the
Independant seditor and was approved by the Securities and Exchange Commizsion, The finenclal state-
ment was verified (o be scourate in accordance with scopunting standards and also passed the approval
of sudit committee and the boand of directors before disclosure 1o sharehciders.

3. Remuneration of Auditors
3.1. Audil [aes
In 2017, the Company paid awdit lees of Baht 540,000 (Five hundred forly thousand
Baht) 10 Karin Audit Comgpany Limited (which has no relationship with and beneits from the Comnpanyisub-
gidigrieg/magor sharehoiders or individuals retated to such persong).

However, the audit firm and selected auditors are independent and have no relatonship
with and benafits from the Company, As executives, major shareholders or individuals related to such
parsons,

3.2. Other Fees
--Mone—

4. Investor Relations

The Company realizes that its financial and non-finencial information influences the decision-mak-
ing process of its invesiors and stakeholders, The Menagement focuses on disciosure of information, that &
accurate, complete, regular, trmely and in accordance with the cribena stipulated by the SEC and the SET.
The Company, therafors, assigned the Corporate Communication Depariment 1o disclase significant infor-
rration 1o investars and supendise the Brancial reporting process, as well a8 other matenal Information
affecting the price of Company's socunlios, e financial stalernents, operational resulls, information
digcicsed through the SET poral 1o investors, so that they receive accurale and complete nformation regu-
larty. The Company presenied its operational results and information disclosure to investors, shareholders
and relewant persons by using direct and indirsct methods &s follows;

= Direct : The company presents is operational results fo the securities analysts. investors
and ernployess regularty in the form of analyst meatings, during meeting presentations and company visits
where exaculives are mal bo enguire aboul prograss of ils oparabional resulls.

# Indirect : The company provides information aboul the company, opesational resulle,
financial reports, including other reparts though the Stock Exchange of Thalland and can be found under
the Investor Relations teb of the Stock Exchange of Thailand website www.set.orth or the company's web-
site www Akkhig.com in Tha and English.

For further information or it investors hewve any gueshons, please contact the Corporate and
Marketing Communication Depariment, contact number 02-323-0714-19 exd. 132 or at www_Akkhia_com

5. Information Disclosure System
1. The company recognizes the importance of disciosure of company's information, both
financiad and non-financisl, that is accurate, complete and transperent and does so through the SET Infior-
mation Disclosure System, the Securities and Exchange Commigsion of Thailand website, the company’s
welbsite and by mail,
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2. The company has disclosed information in accordance with the critena stipulated by the
Securities and Exchange Commission of Thailand and the Stock Exchange of Thailand, Securities Manage-
ment Department is responsible for information disclasure,

3. The company has assigned the Comporate Communication Department, contact number
02-323-0714-19 exl.132 o be tha company’s representative to cormmunicate with investors, shareholders,
gecurities analyst and other parsons.

The Secunty and Exchange Commission has never asked the company to amend desciosed
financal statements, Annual and quarlerly financial staterments were disclosed (o shareholders and mwestons
In & timely manner,

Section 5: Responsibilities of the Board of Direciors

All Board mambers completely understand their duties and responsibilites as well as Company’s
nabure of business. They shall perorm thair duties with honasty, prudancea, cara and tor the utmast benelils
ol the Company and faimess 1o all shareholders. Direclors shail exercise their independent pedgment and
devote considerable time in perorming their duties in accordance with the Company's good conporate
govermance principles. Directors aiso play significant roles i formulating corporate policy, vision and
migsion by working ciosely with the managemant in setting both short-term and long-term strategies,

1. The Structure of the Board of Directors

The board of directors has detemmined the structurs of the board of directors.

This camprisas individuals with knowledge and capabilily who hava an important rale in establishing the
palicies and general perspective of the corporation with a significant rode in the direction, inspaction, and
avaksation of the company's perlormance oulcome in accordance with independently lasd plans. At present,
there are nine direclors on the company's board of directors compeising thvee executive company directors,
which is 33% of all directors and six directors who are not executives, which is 66.67% of all direciors and
the thres directors from the six who are not executives shall serve as the Audil Committee Directors 1o be
considered as repeeseniatives of the sharehalders in performing of the duty of suparvising the company’s
opearations kar acturacy and transparency.

Moreover, the company's board of directors alse appointed various sub-commillees such as the
Subcommittes of Audlt, Subcormmitiee of Risk Management, Subcommities of Recrsiment and Wage, and
the Executive Board of Directors to perorm speciic dulies and present the issues for the consideration and
acknowledgement of the board of directors whenein each sub-committes will have scope and duties
acconding 10 the specifications of the scope and duties of each sub-commitiea.

Alsn, the company hag a secratary to fulfill duties and responsibilities according 1o the Stock and
Exchange Act such a5 suggestions in the areas reguiring acknowledgement by the board of directors and
parformance of the duty of care for the actvities of the board of directors including coordinating actions
acoording 1o the decision of the beard ol direclors. Funhemmore, each meeling must be allocated sullicient
time for the meeting's agendas approval and consideration. Also, minutes of the meeting are recorded In
writing and the minutes which are approved by the board of direciors are collacted for further approval of
the commitiees

2. The Roles, Dufies and Responsibilities of the Board of Directors
1. Perlormance ol duty in compliance with the company's laws, objectives and regulations,
as well as resolutions passed by shareholders' meetings, with honesty and caution in presarnving the company’s



interests and ethical responsibty for every sharenolder

2. Satting the company's policy and direction and supervising the management io ensure
compliance with the company's policies and regulations with efficiency and effectiveness under good
govemance. The objective is to add meximum economic value to the business and secunity for eharsholders.

3. Establish a suilable executive compensation systam (o inspire them and benchrmark
thern with prevasing indusiry practices, linking it with Key Performance Indicators (KPIs). Sharl-tarm com-
pengation means monthey salanes and bonuses; long-tarm compensation i indivicually decided, including
Ernpioyee Stock Oplion Program.

4. Monitor the company's business operations at all times and consclentiously comgly with
thee law and the company's specifications in related contracts.  Stipulate thet the management report to the
company's Board of Directors on the company's work performance and other relevant issues for scknowl-
edgemeant in Board ol Directors’ meetings.  The objective is 1o ensure that the company’s business opera-
ticing ara effactive.

5. Appoe other persons (o operate the Company’s business under supervision of the
Boand of Direclors or may assign a power of atlomey to act on behalf within the appropriate pedod, Inchading
consolidating or segregating o replacing the entire of part of the suthority of the Invelved directors, and the
Board of Directors may occasiongly cencel, terminate, change or amend such authority,

6, Estabksh g risk management policy with efficient riek managemsnt end internal control
systems that cover the whole organization. The Board of Directors shall also reguire the management to
regulardy repart sk managament resulls and passible risk management guidelines, with full disclosure in
the arnwual report

T. Independent direciors and extemal directions are ready o independently exercise
discretion In considering the seting of strategles, managing work, using recources, appointing directors
and satting business operation standards.  They are also ready to object to the actions of other directons
or the menagement in cases where therg are differances of opinion on metters with impact on the aguality
ol evary shareholder.

E. Provide balance sheeats and incomea stalernents as wall as auds repor of the auditor, all
of which are 1o be approved by the Audit Commitles, at the end of accounting year of the Company. Such
information will be disclosed In the annual reports and submitted to the annual general meeting of share-
halders within 4 months after the end of the sccounting year

9. Establish & corporate govemnence policy and code of conduct to guide Directors and
empigyees, with an annual review and assessment.

10. Ensure refiable accounting systern, financial repart and audit report t0 be submitted to
the Audit Commiltes a5 well a5 s21 up an internal audit unit and ensure efficient evaluation procasses of
internal cantrod and internal audit

11. Dedicate tirme and efforl in lormulating vision, direclion and strategy threwgh full opinion
expression and with adeguate research on information useful for formulating such direction as well as
corsider possible risks in order to ensure that the executives would be sbie 10 concredely and effectivaly
implement the vision, direction and strategy

12. Prepare accurate minutes and resolutions of the meetings of sharsholders and Board of
Direciors and the reporis shall be kept at the Company's office. The reports, signed by the chairman of the
miaating or approved by the next meeting, is considenad the evidence of the mallers appeared in the
minutes, and resolubons and other consideralions recorded in the minubas shall be considared comecl
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13, Deliver the: following docurments to the shareholders together with the imatation letter 1o
the annual general shareholders” mesting:
{1} Copies of balance sheet and income statement audited by the suditor
together with an sudit repord
(2) company’'s annual reporl

14. Aefrain from buying and seliing securities for at least three days belore the company’s
financial stalerments are anncamcad. Furthermore, they are required to report on personal shareholder
equity, the shaneholder equily ol spouses and children who are not legal adults bul hold shares in the compary
o companies in the group during ihe reguiar monthly mestings of the Board of Direclors. They are also under
obligation o report to the company without delzy when There are ceses invohang either direct or indirect
sfakas in any conlracts the company is making durng the sccounting perod and the dirsctors hold shares
ar debeniures in the company or companies in the group.

15. The company’s Board of Diractors is authorized to check and consider approval of the
company's pobcy, guidelings and plans for large imvesiment projects as proposed by sub-commillaes
andior the managemant.

16 The company’s Board of Directors |s authodzed 1o appoint, assign or advise sub-com-
mittees or task forces to consider or teke action on any matter tha Board of Dractors deems fitting,

17. The Boerd of Directors is under obligation to govem the company in establishing an
internal control system and an efficient internal audit system. An internal audit unit needs 1o be established
te manitor and acl togather and in coordinala with the Audil Corremittes.

18, Appoint a corporate secretary in compliance with the laws governing securities and the
Stock Exchange of Tha#land. The corporate secvetary will perorm the duty of preparing and storing docu-
mints and othes ibems a3 specified by the Securitles and Exchange Commission. And fo aid the activities
of the Board of Directors and the company, &.g. Board of Directors’ mestings, shareholdars” mesting and
the provision of recommendations for the compeny’s Board of Direciors in practicing good personal
canduct and the right activities in compliance with the lew and warious regulations on a regular basis.
They are also requirad 1o ensure hat the company and ils directors accurately, complataly and transparently
dischose inforrration.

19, Establish rules conceming the company's code of business conduct and business ethics
&35 well as lhe ethics of directors, executives and employees as intemnal praciice guidelines for the onganization.

20, Review good govermancs policies on a regulsr bass,

21, Esch derector is aliowed 1o hold offica in no maore then five companies Bisted on the Stock
exchange of Thailand (SET).

Tarm of Office of Dinectors

1. A director shall be appeinted for a e of office of 3 years and a retiing dreclor is aligible
for re-efection. The Company has no restictions on re-election of retiing director and age of directors.
However, the Company mainly considers thair abdties to perorm dulies,

2. Term of office of directors is in accordance with the Company's Arickes of Association. At
every annusl general masting, one third of the Directors who are subject to retirement by rotation shall
retira. The director to retire by rotation shall be thosa who have been longest in office since thair last
appaintment and the retiring direclor is eligible lor re-election.

3. Whenz a vacancy occurs in the Board of Directors lor reasons ofher than the retirement by



retation, the Board shall elect a person wha & qualified and is not prohiblted under Section €5 of the Public
Limited Companles Act B.E.2535 by a vote of not less than three-fourth of the number of shareholders as
ihe substitute Director at the next meeting of Board of Direciors. The substitute Cirechor shall hold office
only for the remaining term of office of tha Director whom he or she replaces.

4. An independent diractor shall be appointad for & term of ofice of not man than 3 consecutive
larms or ol mone than B years, whichaver i longer. If the Board of Direclors deam that i is necessary 1o
hold office more than 3 consecutive lerms or mone than 8 years, the tenure of such independant directorn
shall be eaended.

High-Level Executives Succession Plan

The Board of Directors is aware of the significance of human resources so the Nomination and
Rermuneration Committes is established to prepare the succession plan for the position ol Chief Executive
Oflicer and high-fevel exaculives from the department manager leved or higher lavel and raport directly to
the Chiel Executive Officer {CEQ) basad on the stipulated rukes, ncluding consider and review such plan
annually.

Policies and Methods of Practice in Positions Az Directors of Other Companies for Directors
and Executives

The Board of Directors gives importance fo the perormance efficiency of directors, thareby
enatiing dirctors 1o fuly devols fime to governing the company's business. Theretors, policy has been sel o
lirnit. the number of other registered comparses in which directors and executives can hold positons as
directors 1o no more than flve cther registened companies. Currently, no directors of the company hold pesi-
fions exceading set crilerla.

Leadarship and Vigion

The Board of Deectors participates in saiting short-term and long-term vision, obligations and
strategies including goals and business plans by annually revising the company's vision, obligations, strat-
egges and business plans, Furtharmare, the Board of Directons has set success indicators lor the organization
in gach aspect such as growih bulding and finance including preparation of vital work systems such as the
internal contral system and the risk management systern. The Board of Directors monitors management
penomancs by stipulating that the Managing Director make guartery reponts in order to review and ensure
efiective compary performance.

Corporate Governance Policy

Thi company has establishad a written policy for directing the business and the Board of Directors
1o hold regular reviews of these policies for adharence 1o the aforementioned pobcy. Mareover, the compa-
my will act according o the rules and vargus requlations set forth by the Boerd of Directors oversesing
siocks and stock exchanges and the Stock Exchange of Thailand and will disclese reports an the direction
ol the business in the annual reports and in the lorm showing tha list of anmwal information (Form 58-1). I
iz also disseminzted st waw.skidhie com, Business care poicy is compossd of govemancs in various areas
a5 bokows:
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Zero Tolerance Policy on Bribery and Corruption

The company is commilled 1o zero lolerance podicy against every type of bribery and coruplion.
To operats in 2 business at risk for cormuption, and with careful consideration and practics, the company
has prepared wrillen Zero tolerance policy againsl bribery and cormuption along with stipulating that the
company and subsidiarias comply with anti-bribery and anti-cormugtion policias with the aim of pushing for
and maintsining corporate culture by adhering o the fact thal “cormeption is unacceptable in fransactions
wilh the pubdic and private secior” as disseminated by the company in www.akkhie.com

jonal Guidelings Zero Tolarance Poli st Bri and C i

1. The company has zero tolersnce policy against bribery and comuption while complying
with all anti-bribery and anti-comuption laws n Thalland,

2. The company will nol directly or indireclly participate in bribary and corrupbion. The
company &= committed to implemanting &n effective anti-bribery and snti-cormiption system.

3. Cornpary direclors, execulives and employess al every keval are reguerad Lo comgly
with the zero iolerance policy egainst bribery and comuption by not participating directly and ndirectly in
cormgation and biery of public and private officials such as the perscnnel of companies invohlved In frans-
actions with the company o gain or maintain businesses or compeliive advantages.

4, Employees are undar oblgelion 1o neither neghect nor ignare. Whan actions fitting the
scope of cormeplion are encounlarad, emplioyeas are required 10 notily Supervisors of the Persons respOnSi-
bie and cooperate in investigating the facts,

5. Any action under the anli-coruption pelficy is to implement practice guidelines sat oul
in the company's business ethics and regulations, inciuding related company operational manuals and any
other practice guidelines specified by the company in the future,

6. Corruption is a violation ol the company's businéss ethics requiring consideration for
disciplingry action based on regulations set forth by the company. Furthermore, comuption may result m
penalties according to the law If the aforementioned action is illegal.

7. The company will give justice and profection to employees who have reported o coop-
ergted In reporting cofuption imvolved with the company.

8. The company reécogrizes the importance of communication and public relations to build
knowledge and uncerstanding among company direciors, execulives, employees and persons associated
with the company en lepics requinng compsance with this anil-coruption palicy.

0, The company ie commetied to bulding and meinaining comporate culfure with a firm
balief thal eorruption i unacceptable in transactions wilh the government sector and the privale sector
based on protocol.

Business Ethics

The Boand has established the code of conduct to be the gusdeline and good practiced for
directors, executhves and employees 10 adhane by, so that the cuties can be performed under the Compa-
ny's mission, with integrity, honesty, and faimess applicable to all stakeholders, the public, and tha society.
In addition, the Bosrd also establishes the monitoring system 1o ensure these guideiines are abided by
regulary. The Company has continuously provided trainings and notified all employess fo strictly comgphy
with the code of conduct. Direciors, executives and emplovess of the Company are responsible for stricthy
complying with the code of athics, All laveds of supervisors are responsible for monitoring and encouraging



thielr subordinates 1o compéy with the code of ethics, as well as behaving as a good model for emplovess.
The Company's code af conduct i& published on www.akkhie.com.

Internal controd systems

The board of directors places importance on the intemal control systerms both at the exec-
utive level and the operational level in order to ensure sificient operations. Furthermore, the company has
clearly sat forth dutles and authority for the execulives and employees in wiiting, with respect to control
over end use of the company's assets to gensrate profit. The company has elso divided the duties of
employees and controllers with separate audits in crder 1o creste a balance betwesn each other

The company has established an Intemal Audif Depariment to audil the primary cperations
and significant financial activities of the company to assure periormence in the specified direction that is
eflective and in complance wilh the laws and specilications related to the company's Internal control
systems. The audit department examines significant items continually with reports on the findings sent
directly 1o the swdit committes, The intemal sudil s able 1o fully ingpect and maintasn a batance

Appoiniment and Consideration of Auditor Remuneration

The Audit Committee considers the selection, nomination end removal of independent
persons to function ag the company's audior and proposed auditor remuneration. The Board of Directors
proposes {o the shareholders’ meeting for approval. The Board of Drectors and the Audit Commeliee is of
the apinkon that Karin Audit Co., Lid, has professiong expertise, independence and neutrality with experi-
ence in confinually auditing the company and awareness of information belonging o the compary. Audior
remmunaration for 2017 was set at 540,000 baht, A1 the general shareholders' meeting of 2017, the mesating
approved auditor appointment and remuneration according 1o proposals made by the Board of Directors.

Risk Management

The board of diractars set chear specific and measurable goals for business perormance.
The executives compare actual performance cutcomes against the goals determined by intesnal and extemal
avalualions by assessing risk lactors, analysis of causal faclors and events that cause rigk and akso
assignaed the related deparment to continuously monitor the risks and repor the progress o the supernvisons.,

Conflicts of Interest

The board of directors has & policy fior preventing conflict of interest on the principla that
any decizion 10 conduct business activities will e dore for the best interest of the cormpany and should
avoid actions that ceuse conflict of interest. It requires those who are involved or have a condlict of interest
o notity the company of the relaticnshep or imeresis in the transaction, and they shall not panicipate in the
decision-making including having no approval autharity for such & transaction.

If thena are tems that may ceuse contlicts to ocour that do not fall under regular trading
procadures or comply with regular trading tenms it must be presanted at the meating of the board of direc-
fors for approval. The Audit Committes shall carefully consider the approprieteness and present at the
maeting of the board of directors and [ or the shareholders’ meeting (as the case may be.) The cormpany
must comply with the rules and regulations set Torth by the board of directors overseeing stocks and stock
exchanges and the Stock Exchange of Thaikand and will disclose the reports on the deection of the businass
im the anmsal reports and in form showang the list of annual information (loem 56-1),
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intemal Control Systems

The board af directors considers carruption 8 major rigk 1o tha arganization,
Therefore, the measures o controd cormuption are as follows:

1. Prevantive measures: saf the organization to control and manage, providing & weitlan
code of ethical conduct and promoting compliance with the code of ethicel conduct, providing & good
internal control system, and evalualion of internal conbrols of each operational unit.

2. Supenvisors at each bevel ara responsible to prevent, detect and investigate fraud end
erfors in the operation. in addition, the intemal audit unit that is independent of the executive, reviews the
rules, regulations and monitors risk alamms.

3. The investigation must be fair 1o the accused and afford appropriste protection o the
infarmant or whistle blowes.

Reports of the Board of Directors

The board of directors is respansibie lor impartant business operations and the direction of
the business, general financizl statemends of the company and subsidiany compames and firancial information
appaaring to the public in the farm of anmual lists of infarmation and annual repors. Fnancial stalements
will be in accordance with generally accepied accounting standards in Thailand and will be sudited by 8
licensed auditor, licensed by the Secunity and Exchange Commission. The Doand of directons must salect
appropriate accounting policies and ensura it is foliowed with cautious judgment and best arganizational
estimation, Significant inforrmation must be sufficlently disclosed in the remarks section of the financlal
slatement. The board ol directors must ensure that effective intemal conbrad sysiems ae in place io be
regsonably sure that the sccounts are accurate and complate and prevent misfeprasentation

The board of directors appoints an Audit Commeties comprisgng of directors who ane not
execulives and have sufficient independence to be responsible for the qualty of financial reports and intermal
control systems. The board atso appoints subcommittes of Risk Management consisting of Independent
diractors and senior execulives who are responsible for gvaluating the risks in the company’s vanous oper-
ating systems.

3. Protection of against Abwsa of Insider Information for Personal Gain

The company has the following policies end methods for preventing directons and executives
from wsing the company's insicer mlammatkon that is not disclosad to the pubss for persanal gain, including
buy and =ell sacurities:

1, Directors and executives have & duty to report thelr secunities holding of the company,
incheding their spouses and mmor chikdren in accordance with Section 59 of the Sacuriles and Exchange
Act BE 2535 (1992) and disciplinary actions in accordance with Section 275 of the Securities and
Exchange Act B.E. 2535 (1892 a5 well,

2. DEectors and executives have & duty to repon their securities holding of the company
in accordance with Sacticn 53 of the Secuities and Exchange Act B.E. 2535 (1992) to the Securibes and
Exchange Commission within 3 working days since the change of securities holding was emend and the
thes copy must ba submitted to the Secunties and Exchange Commission = the same day.

3. The company prohibits directors, sxeculives, and relewant persans who received insider
infarmation which may effect to the price of securities buy or sall securities of the company prior to the



release of the fnancial statement and insider indormation 1o public at least 1 menth and should wait untll at
least 24 hours afier the release of mbormation to public before buying or selling sacurities of the company.

4. The company has established disciplinary sctions for violations of wse of inside indorma-
tion for self gain. Thase could include: written warring, wage cul, suspension withoul pay and temmination.
Desciplinary ecticns Is taken depending upon willlulness and severity of the viclation,



Anrrd Ripot 217
Akithie Froorm Fublic Compony Gmifed

Risk Management Sub- Committes Report 2017

The Risk Management Sub-Commitiee of Akkhie Prakam Pubdic Limited Company is composed
of three gualified experis; two are independent directors. Every direcior i a qualified expert with risk
management knowledge and ability. The curreni Risk Management Sub-Committee is composed of the
following:

1. b Sakchai ‘Wangchatsuriya  Fisk Managemenl Sub-Commitiee Chaiman
2. MrNanchal Leiengwiriya Risk Managemeni Sub-Commities Director
3. M Prayut Wiboonsrichal  Risk Management Sub-Commities Direcior

In 2017, the Risk Managemeant Sub-Committes met twice 1o perlorm assigned duties. Every
Rizsk Management Sub-Commilles member atlenced meatings. The relevant contents of the meetings can
be summarized as follows.

1. Considerations were made in detail an significant risks in fine with the Enterprise Risk
Managerment Framewoark, which separated risks into four main calegonies, namaly, slrategic
rick, operational sk, financal risk and compBance risk,

2. Recommendations were made for the management of the aforementioned significant nsks
in ander o pramaote improwernans in the fsk management of the organization and achieve
increasad effectiveness and efficiency. Furthermone, operators and agences responaibig for
risks werne supported to perfomm risk assessments in order in prioritize risks In each categaory
and specify consistent risk management stralegies.

3. Owersight on the improvement and implemantation of the risk management policy and risk
manggemsent framework were confinuously provided to ensure that the Company has an
effective risk management Sysiem spanning the enline organizabion thal is contimuously
implemertad,

4, Annwsal reviews and revisions are made 1o the chanter of the Risk Management Sub-com
mittee to keep it updated and ensura consistency with curreni business situations and
sall-ascessrments are perarmad concaming activities on a committes level and individual
Iewed in regards to performance of duties in order 10 tacilitate work review and improsement
that will achiewe effectiveness.,

Bazed on the activities over the past year, the Risk Management Sulb-commiltes has taken
actions to ensure the existence of sufficient and appropriate risk managemend that |s continuously imple-
mented such that risks remain within levels deemed acceptable by the Company.

5 e

(Mr. Salichal Wongehasurya)
Chaimnan, Risk Management Sub-Commitiee
27 Febnary 2078
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Recruitment and Wage Sub-Committes Report

The Board of Deectors appointed the Recruitment and Wage Sub-Commitiee o recnat, sefect and
nominate individeals with appropriate knowledge, capabilities and qualifications to pedorm dulies as
directors in addition to proposing wage policies, wage payment policses and other benefits for the Board
of Direciors and othar subcommiltees.

The Recrutment and Wage Sub-Commities is composed of the following three directors:

1. Mr Liihai Juntima Recruitmant and Wage Sub-Commiltea Chaimman
2. NrWanchai  Luengviriea Recruitrnent and Wage Sub-Commilbae Dirgclor
3. Miss,Benjgwan Prasansap Recruitmant and Wage Sub-Committes Direcior

In 2017, the Recnstiment and Wage Sub-Commitiee held two meetings 1o periorm assigned duties.
Eviry Recruitrment and Wage Sub-Cormmities Director attended each meeting. The significant contents of
the meetings are summarized as lollows:

1. Seek and screen individuals with proper gualifications for presantation 1o the Board of tors
before proposing that the shereholders” mesting consider appontment in addition to alowing
sharaholders (o naminate suitable persons (o be selacted as directors, Howeawer, no share-
holder nomingted individuals for consideration of appeiniment as directors. Thensdans, the
Recrultment and Wage Sub-Commitiee proposed appoiniing directors who resigned
according 1o terms in 2016 1o stay on as directars for another term. The share holders’
meeting passed & resolulion approving new dirsclor appointments a5 proposed.

2. Considerations and specifications are made on the succession plans of high-ranking
execulives in order to ensure that the Comparny has tmely successors thal possess
suitable qualifications and lesdership who can operate business continuously and drive the
organization in line with the vision and strategies sel by the Board ol Dreciors.

3. Suppon is given dor all members of the committea to attend training and participste in
activities 1o increase knowladge in ralabed work using the Company's resources.

4, The Recruitment and Wage Sub-LCommittee set wages for the Company's directors and
Audit Directors in 2016 by using eriteria 1o consider commensurate wages for dutles,
responsiilities and capabidlites in concurrence with the Company's oversll performance
and refarances 10 the sarme business or industny.

5. Reviews and improvements. are macks in the charter of the Recruitment and Wage Sub-
Comemittes in cedar to reline vanous issuees according 1o roles and responsibdities and
make improvements to performance of duties in order to achieve 1o greatest bensfits,
Hance, sell-assessmeants are cared out on a commiltes keval and individual level using
the format specified by the Stock Exchange as review for the perormance of duties over
the past year and in order to support balanced thinking, work quality and decision-making
efiectiveness of the committes, which benedits the specification of strategies, policies and
business direction of tha Company.



Thus, the Recruitment and Wage Sub-Commiltes has perlormed its dufies in accordance with its
charter and as assigned meticulously, cautiously, transparently and fairly in ling with the principles of good
covporale govemance with primary consaderation o maximum benedit for the Company and its stakeholders,

U Yoo

b, Uthai Jundima)
Racnafimant and Wage Sub-Commities Chaiman
&7 Febinuary 2018



Internal Control
and Risk Management

| Cantrol

The Boand of Directors has assigned the Audit Committee to be the party responsible for reviawing
the appropnatensse and efficiency of the Company s intermal control system in order o ensure that the
merma control syztany of Axkhie Prakam Public Cempany Limied Iz sufficient, appropriate and conssstent
with the imtemational standards of COS0 or the Committes of Sponsanng Organizations of the Treadway
Commession as well 45 In onder to have standardized management that achleves obyectives on every leved
of operation

Opinéon of the Board of Directors on the Internal Control Systam

At the Board of Directors’ Meeting No. 1/2561 an 27 Febrsary 2018 in which the Audit Commitiee
composad of all three independent directors attended, the Board of Directors evaluated the sufficiency of
thiz internad control sysbern based on tha evalsalion report on the intermal conkrol system by the Management
Department as approved by the consideration of the Audit Committes of Akkhie Prakarn Public Company
Limited based on (he sulficsency of intemnal control sy=lam evaluation form provided by the Office of the
Secirities and Exchange Commission (SEC Office). Thus, it was concluded based on the evaluation resulis
that the Company's intesmal control Syshem i appropriale and sulliciant 10 overses aclivities aflectvaly In
concurrenca with related objectives, puposes, laws end specifications.

Furthermore, the audifor from Karin Audit Company Limsted, which is the suditor of the Company's
guarterly linancial statemants and annual firancial statement lor the year 2017 endang an 31 Decambe
2017, did not express the opinion thet the Company had significant faults in the Company’s intermnal cantrol
system according Lo the aforernentionad awdil report.

Accordingly, the intemal contral system & rmade up of five key comporants &s iallows:



1. Control Enviranment

- The Company has set its business vision, mission and objectives and crestas work and budget
plans regularly every year in order 10 provide guidelines for the practices of the Managament
Department and employess as well as to organize the organization’s structure and specify the
diities and responsibilities in line with work branches (o ensure consistancy with the business
sirategees and corporate governance of the Company with an intemal control agency acting
independantly and raporting directly 1o the Audit Commmitbes.

- Giood corporate governance is applied as the Compeny's operating guideline. Thus, business
ethics and anti-corruplion policies have baen creatad in weiling covering penalties, channets of
complaints and profecton for normants in arder 1o allow executives and employess 1o adhens
i them as praciice guidelines. Furthermore, training is provided to new employess accompa
migd by testing in order 10 assess understanding and practice in ne with business ethical
codes and policies against the granting and accepting of bribery and corruption. Mareover,
considerations are made for these 1o cover employess on every level,

- The Comparry gives significancs to the developrment of its parsonnel and has in place a process
1o enhance the capabiliies and quality of §fe of its perscnnel in order to facilitate benefits in regands:
to work operational quality imperovemant in ceder 10 transhonm personnel into knowledgeable
and skilled emplovess that possess suitable and sufficient expertise for the duties under their
ressponsibilities. Moreover, a succession pan has been crealed and s in place for significant
positions In grder to allow the Company to ensure business condinuity

2. Risk Assessment

- The Company has a siructure in place for fisk management composed of the Board of Diractars,
the Risk Management Sub-committes, the Audit Committes, the Board of Exacutives and the
Risk Management Work Comenittes, all taking responsibilities and specifying the objsctives of
rigk management and evakegting the overall risks of the Company in every aspect covering
strabeqic, operational, fnancial and legal compliance rizks, including canmupion, with considarations
made to opportunities and mpacts, Furhermore, measures have been set in piace 1o manage
risks and rmaintain them at an accaplable lewel for in order 10 echieve the highast level of
effectiveness,

- The Company has created a risk management policy and framawork along with regulations on
nisk management/ouality and environmental oppartunities in accordance with the specifications
sal by the 150 version 2015 in order to provide risk management guidalines lor executivas and
employees on every level in managing risks in work processes 10 remaln within acceptable levels.

- The Company pays attention to fulure situational changes and has accordingly sat in place
management guidednes for emerging risks in preparation for fubure impact reduction.

3, Operational Contral

- The autharity 1o engage in aclivities and the amount of funds approved lor vanious transactions
havie Deen et forth In writing for executives in the Table of Authoeity,

- Duties and responsibilibes concerming the approval of transaction, accounting activities and
reconds and assel management are appropiately dvided,

- The use of the Company’s asseis i controlled in order to create benelits, while appropriate
technolkogles ane suitably used in work processes.

- The Company has created its specifications, policies, regulations and operational manuals in
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writeng in order to provide operational guidelines based on key performance indicators (KPls),
Furthemmara, quality projects are created to provide tools for planning and control in arder to
achieve objectives accompanied with regular review of operations in compliance with reguistions,
policies, specifications and operational manuals.

- Consideration ks given to engagement in fransactions that fit the criteria as connected transaciions
in e with the specifications set in place by tha Stock Exchange with consideration o reason-
ability and the grestest benefits of the company and with approval granted by approved
authorizers who ane not stakeholders,

4. Information Technotogy and Communication Systems

- The Company has in place a process for comrmunicating indormation inside the onganizalion using
wanious available communication channels as deemead fitting. For axampile, mastings are hald
between the Managing Direclor and the executives of @ach work branch regulary ona monthiy
basis in order to track work progreas and resolve problems (if any), thus providing executives on
every level with suficient informnation fior operations and decision-rraking in regards 10 proposals of
izzues for considerations. Furhermore, a project has been created for executives o mesd with
employees (o announce curment information in addition to the poscies, objectives and purposes
of the organization for employees bo raise awareness as well as to all them to have knowledge
about work objectivas in arder to realize the goals or objectives sat by the organization.

- The information and commurication fechnology system is developed 1o cover every work process
on & conlifecus basis. Furtharmong, emphasis i3 placed o miformation techndlogy Syslem secunty
and storege of elecironic data.

- Raporting channels have been created for employees to report information about talure 1o ollow
business ethics and comuption inside the organization (whistleblowsrs) with practice procedures
gpeciied in the Company's business: ethics and anti-corruption policy.

- Many communicetion channels are availabée for disseminating infermation 1o external people.
www.akkie.com is a wabsile thal provides access o news informalion as well as a constant
means to submit complaints about wiongdoing and corruption.

5. Monitoring System

- The Board of Direclors and the Managemant Departrment give impanance Lo marsloring e
Company's aclivilies 1o ensure concumence with sei objectives. Accordingly, &ciual and tanget work
perlormances ane compared and the causes of taulls that occur are sought. Moreover, reporls are made
on a monthéy basis in order to aflow mprovements 10 be mede 1o the Company’s objectives and opera-
tioral plans. In acdition, the alorementioned information is prasented to the Board of Directors for
acknowledge on & quarery basis,

- Tha Intermal Audit Departmant performs duties bo regularly inspect activitias to ensune compli-
ance with the Company’s set intemal contral system and directly report audit results 1o the Awdit Com-
mifbese for considerations, coaraction instructions on faulls that cccur and reporting of correction rasulis
within an appropriate timeframe.

- The sufficiency and the appropriateness of the internal control system is evaluated avery vear
uging an evakuation form created based on the guidelings set by the SEC Office in order 1o angure com-
pliance Lo ralated objeclives, purpasas and specifications along with elfectivenass and raliability.

- The Company is certified acconding o the quaelity and environmental management system
slandard {150 2001:2015 & 150 14001:2015) and on occupational health and sately (CHSAS



18001 :2007). Accordingly, planning and inspection occur on the slorementioned standards for which the
Company is certified in order fo improve and maintain vanous standards and continuous gve confidance
about the suitabillity and the improvement of the efectiveness and efficency of the system in a sustain-
able manner. This is also part of the Company's intemal conkrol system as managed and controlled by
wark teams from the Intemal Audit Department, whareby the QMR iz appointed by the Managing Director,
Accordingly, the atorementioned auditors are required to complate training on 1A inorder o successiully
perform audit dutles on the work of different depanments. Furthermore, if problems: or failung 1o meet set
standards are found subsequent to audils, respective egencies will receive & cormective action request
(CAR) and be subjected 1o rapeal audits with increased frequency and Managemant review, which is
chaired by the Managing Director. Additionally, follow-up inspections occur to confirm that every agency

Risk Managemant

The Company (s well aware that risk management iza pan of good corporate govemance. I0is
an impartant foundation that ensbles the Company to achieve ite objectives. Hence, the Enterprize
Risk Management system |s developed with emphasis given to systematic sk management through
reliance of the internateonal Enterprise Risk Management Framework as the instrument for achieving
reliability hat the Company will achieve ils objectives and goals effectively and efficiently for the
Comparny.

Henca, the 'GI:II'I'IFIEI'I}' has sel in place & process 10 roguiarty roview fisks wilh the participation
of employees on every level to maintain risks within acceptable levels and has created a risk manage-
rrent struciure composed with the main duties and responsibilities as follows:

Risk Management Process under the Enterprise Risk Management Framework

Risk
Control Response
Activities
Mosoring

Risk Management
Process

Risk Assessment

Internal Corparate
Environment

Identificat



Risk Management Structure
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The Board of Diectars has krmed the Risk Managemenl Sub-committee composad of the Managing
Director and indepandent directors to overses the Company's risk menagemend, specity risk menagement
frarmewark in cormpliance with the sk managemeant policy and make congidarations about the Company's
pramery risk management guidelines prior to proposal to the Board of Directors.

The Company has created an organizational culture on the aspect of nsk managemant and has
assigned model axeculives Bs role models in risk managemant by which execulives communicate 10 their
subordinates on the importance of isk management (tone at the top). Furtharmare. risk management has
been s21 to be a responsibility of employees on evary level and requiring them 1o have awasenass aboul
the nsks existing in the operstions carmied out by their own agencies end the organizetion &s & whols,

The Comparry has established the Risk Management Work Committee composed of high-ranking
executives from each work branch with the Managing Director acting as the wark committes chairman taking
rasporsibilities for the evaluation and priontization of risks on the operational level, specitying risk man-
ageman] guidelines for persons responzible and arranging for the existence of contrl measures and
management 1o maintain acceplable evels of risks, elong with stipulating reports on the outcomes of
activities and nsks management on the operationad leved as prescribed by office meetings that have been
set to occur once monthly with the Menaging Director as their chairman. Moreower, the Internal Audit
Departrment performs audits and assessments of operational risks in order 1o monitor and give condidence
that risk management ocours aiectivaly.

The Board of Executives presents cutcomes of risk management an key issues to the Risk
Maragemen! Sub-committes and the Audit Commiltee on a continucus basis for review, commanling and
recommendalions on risk management guidelines in order to ensure acceptable kevel of risks as well as
1o make considerations aboul rew rigks that might be created in line with curent sitluations along with
specilying correclive massures in a limely manner in order to acheve tha objectives sat by the Company.



1. Nature of Relationship

The company had some related fransactions with persons who may have cont flicts of interests.
Such related transacticns were the transactions with shareholders andfor executives of the company,
ncluding the transactions with refated companias the relatad persons acted as shareholders and J or
executive,
The nature of relationship can be summanzed as follows.

Person who may have Mature of Relationship
Conflicts of Interasts
Bedter World Gresn  Plg, ("BWGT) Registered founding on 23 July 1997; as of 31 December 3017, regisiered

peid up capital amounted (o 858,03 milion banl in ander ko provide wasle
o discarded malenials managemant and dsposal serdces. BWGE = a maor
shaepholrier in the compary with  share ratio of 51,18 pereent ol ragiclerad
paid up capital and two directars. namatly, Mr. Suwal Luengyinya and

M, Sulkal Boonyaudomsan

Betier Warld Transport Co. Lid Ragisierad founding on 2 Ootober 2001; as of 31 December 2017 paid up

["BWT") cnaital amguniesd b B8 miflion el in cedier 10 apénali & wask ansperlation
business with up-ta-slenderd Iransports and containers. BWG holds 98.99
parcent shares in al regissered paad up Gapital and shanes a dinecion in the
comparry, M. Suwal Luenguidya  and Mr.Suthat  Boomysudamrsst

Better Waste Care Go Lid. ("BWE") Repigtered founding on 23 Seplernber 2002; as of 31 Decamber 2017 paid
up capitel amounted to one milion bahi. The company is & representative
for waste collection and Iranspomtalion for dapasal by concrede incineratars
and Incinerators of the Department of Indusirial Works, BWE holds 59,94
percent of shares in all registensd paid up capilal and shares a direcior with
thie company, Mr. Suwat Luengyinya and Mr. Suthal Boorryaudomsan,

Earih Tech Erveronment Ca., Lid. ("ETC") | The company founding was registered on 8 lanuary 2004 and, as of 31
December 2017, registered paid up capital ameunbed ba 528 millicn bahl
far the purpase af aparating process of conatructing &n eleciricity power
paint from wasta in which BWG has a shasehelding of 60 parcent of paid
up registered capital with co-directars, namely, Suwal Luengvitya and
Mr. Sulhat Boonyeudomaart.

Wr. Suwat Luangviriya Major sharshaldar in BWG and direcior in BWT [ BWC [ ETC

Direcior of AKF (Slalus as okder Deather of Mr, Wanchai Luengwviriyal.
¥, Suthal Boanya-udamsart Dirncior of BWE and dinoctor of BWT | BWC / ETC

Director of AKP.

M, Bkearin Luengniriya Diraclor of BWT/ETC (&lalis as alder beothar af Mr. Wanchal Lusngwiria).
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3. Neads and Reasonableness of Related Transactions

The related transactions include wera necessary and reasonable in ordert 1o maximize the banefils
tewrards the company, and the Audit Commitiee considered the related transactions incurred regarding the
needs of such transactions and the reasonable of the rate of the related transactions, and disclksed types and
walues of refatesd transactions of the compeny andior subsidianes with the persons whg may have conflicts of
interests under the noti iication and regulation of the Secunties Exchangs Commission and Stock Exchange
of Thakand.

4, Measures or Procedures of Approval of Related Transactions

Ifi caze of the related tranzactions of the company and ils subsidiaries with the persons who may
hawve conflicts of intarests, the Audit Committes shall provide the opinions regarding the needs of related
transactions and the suitability of prices of such transactions by considanng from the conditions in onder to
comply with the ordinary business operations in the industry, and comparing with the prices of outsiders
or market prica. If the Awdit Committes ks not proficient in considering the related transactions incurred,
tivg Avdlit Committee shall provide incepencent experts 1o give the opinions regarding such transactions in
order 10 be used for the decision of the Committes, Audit Commitiee or sharehalders. The directons who have
contbets ol mtenssls shall have no right to vote lor such ransaclions, and shall dsclose such Iransaction on
Motes to Financial Staterments of the company and/ or subsidiarias.

5. Plicies and Trends of Future Redated Trangactions

Regarding the reteted trangactions incurred in the: future, the directars shall follow the rules and
regulations stipulated, and the dwectors shall not approve any ansactions that such directors or persons
who may have other conffects of intesests wilth the company and its subsidiaries, and shall not grant the
power of allomeay to others o act on bahall of themsehes regarding such related ransactions, and shall disclose
such fransactions io the Board of Directors and/ or subsidiaries for consideration. The compary and/ or fls
subsidianes shall follow the laws re-garding the securilies and slock markal, regulation, nodifif ication, order,
ar requirements of the Stock Exchange of Thailand. requiremants for the disclosure of related transactions,
end tha receipt or sale of the company and its subsidisrie's properties, and the eccounting standard regarding
the disclosure of related persons or activitiesstipu- lated by Federation of Accounting Profesgions under
the: Royal Patronage of His Majesty the King.

In case of the ordinary ransaclons, the company and/ of Il subsidiaries shall identity the rules and
guide-line according to the ordinary trading characternistics by reflering fom the proper, lair, reasonabbs, and
trensparent pricas and conditions, and propose 1o the Audit Committee for sppeoval of such crlania and guideines.

In the futune, the company end is subsidiaries have no palicies to lend the money ar pretty cash 1o
persans wha may have conf ficts of interest and / or such related persons, except it compilas with the nbes
of the company or its subsidianes regarding employes's welsre o with the nules regarding the power of spprval
or prowigion of finencial assistance 1o the juristic persons that the compary and ks subsidienies hold the shares
accor-ding 10 the proposion of shangholding. In case thal there are some necessarny cases relaled o the business
operations of the company or its subsidiaries and such cases may cause the company o subsidianes to lend
this money or prefly cash, the company and (5 subsidianes shall foliow the relevant requirerments of the Securities
Exchange Commission and | or $lock Exchange of Thailand.



Audit Committee Report
2017

Thee Audit Committee of Akkhie Praxam Pulolic Limiled Cormpany is composed of theee independent
direciors who are qualilied experis in multiple Belds such as accounting and fimance, law and corposale
managament. None of the Audit Direclors are exacutives, employees or consultants in tha Company or
the corporation.

The cuwrent Audit Commillee consists of the Tollowing:

1. Mr. Salechai Werngchaisuriya Audil Comemiltes Chairman
2. Mr. Prayut ‘wiboonsirichal Aldit Commitiee Direcior
3, Miss Benjawan  Prasardgag Aupclit Commilbes: Dinecion

The Auckt Committes pesformed duties assigned by the Board of Directors and In compliance with the
Audit Committes Charter, which s complant wilh the specifications prescribed by the Steck Exchangs of
Thailand. In the fiscal year of 2017, the Audit Committes held four mestings. Every Audil Committes Director
attendad each meeting and summarized reports on the masting outcomes for the Board of Directors. The signifi-
cent contents of missions during the year are summarized as follows:

Complateness, Accuracy and Reliabiity of Financial Reports

The Audil Committes reviewed quartarly fnancial statements and the annual nancial staterments of
the Comgany with the auditor, the Management Depariment and the Internal Audit Depertment, The Audit
Committes consicersd the significant issues and ciered recommendations Including useful opinions o ensuwe
the internal controd processes in prapanng the Company's financial statements are accurabe and rellaie with
sufficient disclosure of relevant information in time for inancial staternent users, Furthermaone, the Company’s
imemal control processes for preparing financial statements ane compliant with relevant laws and notifications,
criteria of the Stock Exchangs of Thailend end the Office of the Secunties and Exchange Commission accord-
ing to standards for financial reports. Moreowes, the Audit Commitiee met with: the audior without executives
or thi Managernant Department in allendance once 10 fealy consull one ancthar regarding significant data in
financial statermant preparation. During the review and awdd by the audiior, no cormuption or violations of the
lerw weere reponied to the Audit Commities’s kmowledge.

Connected Transactions or Transactions with Potential Conflicts of Interast

Tha Audit Cormmitlee considensd and provided opinions regarding connectad ransaclions of transac-
tiors with potential conflicts of mterast for the Cormpany by adhering to the principles of caution, reason and
consideration of benedits for the Company’s stakeholders including sufficeent disclosure of information in
compéiance with conditions detenmined by the Stock Exchange of Thailand,



Internal Conirol System Sufficiency
The Audit Commiliee reviewed tha sufliciency of the Company’s internal control system by

considering reports from the Intemal Audit Departmant and the auditor to assess the sufficiency,
suitebility and efficiency of the intemal control system, The Executive Depariment’s operations were
consistent with approved policles and authority. The Audit Commitiee Charer was reviewed for
cancurrance with related practice guidelines and laws by adding scopes, authorily, duly and respansi-
bifities in reviewing for the Company to have an internal controd system according to the Intemal
Controd Framewark (COS0, 2013) and appropriate and effective intemal audit accorging to generally
accepted methogs and intemationa! standands,

Owversight on Internal Audit and Anti-corruption

The Audit Commitiee examines the independence of the Internal Audit Depariment and the scope
of operations pursuent to annuel audit work plans, evaluates quarterly and arnual sudit reports, monitors
comective actions based on sudlt reports, gives recommendations for efective audit work Improvements,
evaluates the approprateness of budgets and mangower and training and perscnnel development, makes
considarations about intemal audit quality evaluations performed by the Intarmal Audit Department, gives
impaoriance 1o the supervision of expansion of the anti-corruption operational guidelines of the Manage-
ment Department 1o irede partners in arder to create balance such as through customer evaluation criteria,
busingss ethics and practice guidelings for customens, ransparant business polickes, etc. Furthermaone, the
Internal Audit Department has been assigned to include the criteria on evaluation ol anti-corruption
measuras in the audit of every work systam and provide supervision for the Management Depariment to
make preparations in applying to become & cerified member of Thefand's Collective Action Coalition
against Comuption (ne-cerification) 2019,

Compliance with the Law and Specffications

The Audit Commities reviewed the Company’s performance and detssmined the Company's perfor-
mance io be in compliance with laws on securities and stock axchanges, Stock Exchange of Thadand
specifications and laws refated to the Company ‘s business. In addition, the Audit Commitiee acknowledg-
&5 changes 1o rules and regulations with effects on the Company's business operations,

Sedection of Auditors and Setting of Remuneration

The Audit Committes haes eveluated and ssfected the suditors and specified remuneration with
consideration given to knowledge, abasliez, expenence, responsibility and work gquaiity of the suditor for
the past year, along considered the specifications of the Stock Exchange af Thailand and other relaled
agencies in crder bo instill confidence in the auditor's genuine independance and neutrality in work activi-
ties, Thues, the Audit Commitiee decided to salect an swditar from Karin Audit Company Limited as the
Compary’s auditor for 2017, considered appropaiate suditor's ramunerations end proposad the issue to
the Board of Dinsctors



In 2017, therefore, the Audit Commettee pedormed s dufles and responsibilities adequatety and
lully as specified in the charier that was approved by the Board of Directors and exarcised knowledge,
ehilities, caution and thoroughness with sufficient independence (o provide equal benefits to stakeholders,
Furthermaore, & review of the Audit Commétiee's charter occurs along with self-essessments on the sctivi-
ties of the Audit Commettes on a commitiee and on an individual level annually in order to ensure review
and work improvemants that promotes woek effecliveness, Accordingly, the commitles holds the opinicn
that the Campany has in place a sufficient and approprizte internal condral that is iransparent and effective
in building reasonatie cordidence that the Company's financial statemenis are reliable and comect in essential
content under generally-accepted gocounting principles, that sngagement in fransactions with potential
conllicts of interest ocours reasonabdy and for the Compary's maximum benedits and thal infemation
pertaining 1o the aforementioned transactions is disclosed in appropriately in the inter-penod and annual
financial staterments and that the Company has complied with the lew and all related regulations without
significant emors over the past year.

5 g

(MrSahchal Wongchaisuiya)
Chairman, Audit Commiltes
27 Fabrusry 2018



Board Of Directors” Responsibility for Financial Reporting

The Boand of Dirsctars al the Akkhis Prakarm Pic has prepaned the Company's linancial stalements 10 show ils
lmincial Stahes and pedfomanae for 2017 pncher ke Publc Company Limied Act of 18832, the Acoounling Act of
2000, 1he Securities and Exchange Act of 1082, and the announcement of the Capitsl Market Suparvsary Basnd
concaming the critera, condibons, and reporting mathod for the disciosume of indprmation on financial slatus and

perfarmance of companies that Issuse sacuritias.

The Board recognires its duties and msponsbilty for drecting a listed company, parbculany the responsibiity for
financial stalemants of the Company and lls subsidiares - ncluding financial informaticn thal sppears in the annusl
report of T, Such statemants have besn prepared under genarally acceptad accouniing standands, which
ragularty complies with & sutable accounling policles and dus and reasonable discralion ewercisad n ihe
prepanalion of fnancal sialemants. Adequala significant nformation has bean disclosed i the noles o these

financial slalements for Irnspanent use by shareholdens and irwestors al lange.

Thie Board of Directors provides and mainlaing risk management system and appeopriale and eficient inlamel
controls to ensum thal accounling records ane accurate, reliable and adeguate o retain s assets as well as to

privnt raud or materilly iregular operations.

In this regard, the Board of Direcioms has appainted an Audd Committes comprising independan direclons o be
mespansibile for revaweng quality of the financial reports, inernal conirols, iInfemal audit and sk managemand system,
The Audit Commiies also reviews a dsclosura of mialed perty transacions, All Mer commants on thess sses an
prasented in the Audit Commitbes Repoet inciuded in this armusl repart.

The Company's consoldaled and separste financial statemenls were audsad by Kann Audit Co, L, &n
independent audbar, During tha awdt. the Company provided information and documants for audios o examing
and express opinions in compiance wilh auditing standards, Opinions of the Audit Commities are on tha euditor's

report 8hown in this annust repord

The Board of Dirsctars menders the opnicn thal the Company's owarall intermal control sysiem is satafacion wih
capssily o reasanably buld conlidente and rekabiily in the Comparmy's financial staleman for (he year ending 31
Decamber 2017 in line with generaly accapled sccounting standards wilh sccunascy n compliances wilh refaled lows

and regulations,

U YT ,

M, Uthai Juniirna) (M Wanchai Luengvitiya)
Chairman af Board Pragident & CEOQ
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Tnibepenident Audicors Rt
To the Shancholders af Akkhic Prakam Poblic Company Limited

Chpininn
1 have sndited the fmancinl sisements of Akkhie Praknom Public Company Linmad, which comgmise the staements of (ancial
pssition and @ at 31 Decomber 2007, and the satements of ommprehensive income, danges in sharchokders” equity and cash

flowws. fior the: wear then ended, and notes #n the i inl simements, including o summany of significent seoounting policies.

In my apinien, the financial stalements refermed &0 above present faily. inall meterinl respects, the financial posation of Akkhic
Praknm Puhlic Conspany Limited as st 31 Decernber 2017, their financial peeformance and cash fierws for the year then ended
= sccondance with Thal Fieancial Reponing Sisndands,

Basis fsr (pinion
1 conduciod mry sudit in accosdance with Thal Sandards oo Awditing. My responsibsliies. weder those stnndasds ase funher
described i dwe Awditor's Respossibilites for tee Audit of the Financial Saatensents section of my report. | am independent of
the company in accordance with the Code of Ellics for Profssional Accoumtams issed by the Federation of Accounting
Professions tha is relevant o my oudit of the fisancis] sistements, ond | heve fislfilled mw other ethicnl responsibilities in
secordimes with the Code. | believe thar the madit evadence | have obtained 15 sufficient md appropriate 10 provide a hasis for

My oSO,

Key Audit Maticrs

Koy sadil iwlters are those mallers thal in my profiesssonal fudgment, wene of most ssgnificance o my sudil of the Traneial
statemenis of the cumrent period. These matters were addnessed in the context of my sodn of the financial statements a5 a whole,
and in forming mry opinicn thereon, and | do sot provide a seqarate apinion on these maiters.

ABovance for dowbiful sccount

Risk

The adoquacy of the allowance for doubtful socounts is mmportant so much for management’s judgment. The unrecoverable
amount of receivable is a process tkat mvolves unceniainties and need 1o use sssumptions and factors such as the financil

stnius of the debgor, payment hisiory of receivahle, The difference of prlions for the calculation may be the amount of

allowance for dowtiful accoumis atse differ s pnificanily.

zamE}



Rixk Bexponses of Auditer

My audit procedures respomdad (o ihe risk relemed o sbave are &5 folkows

evaluated the effectiveness of the control system and the caleulstion af the allowanae For doubtful scoounts based on ke
individual debior, evalualed the effectivedess of miemal conkrals reganbmg during process, the assumplsons for e
caboulaiion dest of the allowance for doubtfial sccounis, | assessed aken the repayment of receivable, included iesting amoumis
o b paid afver the end of the peried

The results of the above tests that cause 10 believe that the gemen| has died am ull for doubefis] pecounts be

addequaie and appropriste.

Oeher Information

Mamagement is responsitde for the other information. The ather infomvation comprise the information incladed in amnusl repon
of the Group, bur does not eclude the feancisl stscemenes and oy audiness sepon theron. The anmal sepont of the Geoup (s
expecied 1o be made available #0 me afier the dale of this audisor's repod.

My opinics on the fencial siements. does not cover the other information and | do not expeess any fonn of assumnce
conclusson theroon. In connection with my mudit of the fincial stalements, my resparsibility is to read the other information
apad, in oing 50, consider whesher the gther informration is maerally inconsisent with the fingncial smiements or my
knawledge obtained i the audin o otheraiee agpeans s be malerially misstated

When | read the ansml meport of te Group, if | conclude that there s o maserinl missatement therein, | sm requined 1o
comminicaie the waer 1o those charped with povemance for correction of the eisstienen,

Resg ibilickes of Manag anid Thinse Chorged with Governance for the Financlal Sestcnsents
Munagement 4 respoesible for the prepamiion and falr presemistion of the financial smiements in sccondance with Thal
Firancial Reporting Sandand, and for such intermal control as managemen! delemmings is necossary e orable the prepamtion of

fimancial staterments that ape fiee from maeriz] missiniement, whether due (o food or oo,

In preparing the finascial sialements, managemen i respomible for seesing the company™s ability %o conlimg as a going
conoem, discinsing, a5 applicoble, matters related o going concem and using the going concern basis of sooouning wnless
management either imends 1@ liquidsie the conpany ar o oase opestions, or has no realistic sliemative bat 1o do 50,

Thise charged with governance an: sespansible for overseeing the company's financial reporiing process.

LI
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Awmditor's Respomsibilities for the Awdit of the Financinl Staterments

Py chjectives ame 1o ohinin I whonat whether the financiad smements &5 o whale ane free from maierial
enisstatemaent, whether duc o frasd of error, and 10 e an sedior's repon dat inchades my opinion. Ressonable assamnce 52
bigh level of assurance, bul i nol o gmantes tal an sodil comnducted im0 scoonkince with Thai Standank on Auditing will

always delect o material misstalement when il exists. Misstalemenis can orise from fmud or emor and are considened mederial 1,
mdividually or in the aggrepate, they could reasonably be experied to influence the econonic decisions of user taken on the
basis of these linancial salements.

As pan of an wudit in sceondance with Thal Saasdards on Auditing, | everchse profissiosal jsdgmens and malninin profissional
shurplicisn throughot the sadit. | sbo:

®  ldentify and assess the nsks of inl mi t of the financial hether due to fraud or emor, design and
perfioem madil procoadets responilve 1o toss risks, and obtain audin evidence the s salficienn and appropriate 1o provide a
fasis for my opinion. The risk of ool deledting o mierinl misstatement resudting from. ffsd is higher thin for one resulting
from ermoc, as fmud may imvolve collusion, forgery, intentional omissions, misrepresentntions, or the override of inemal
control.

® it on understanding of imternal conirol relevant to the sudit in onder o design audit procedures bl ae appeopriate in
the cEvumsimnees, but nol for the purpose of expressing &0 opinicon on the effectivencss of the company's mtems] contml.
®  Fuabmie the appropriniensss of acomomting policies weed and the mesomablennss of socounting estimales and relsted

disclosures made by ranagemeni,

®  Conclude on the mpropri al "s use of the gomg comcem bhasis of accounting and, based on the mudii

evidence obinined, whether o material enceminty exists reloted to evenis or condizions that may cost significant doubi oo
the: compamy's shility io contiene as » going concem. I | conclude dat 5 materis] uncerininty exists, | am required o drw
arertion ooy aadikers epont W the related disclosares in the financal satements o, i§ asch disclosuns ang inadiquee,
o modify my opimion. My oondusions ane based o the sodit evidenoe obamed up o the daete of my auditoe’s eporl.
Horwover, fture events or conditions may cause the company 0 cense i continue as o going conmoem

®  Evabaile the overall preseniation, structune and content of the linancial stailements, including te disclosures, and whether
the fimancial satements repeesent the underlying transactions nnd evenis in o manner that nehieves. fir presentstion.

® Ot sulficiont appropriane sl cvidence reganding the lisancial infnmation of the enlities or business actvaties within
the compamy bo expoess mn opimcon on e financial | am mesponsible for the deection, supervision and

pericmance of the group aud. | remain solely resporsible for my ssdii opinion,

iy
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I comramicale with thise charged with gosemsnor regandiog. among other metters. the planned soopo and timing of the audit
and significant il findings, including amy significant deficiencies. in internal contred tal | idemify dering my audit.

| sls0 provide those chasped with govermance with a stastement that | have complicd with relevant ethical requirements regandieg
independence, s o communicate with them all relatioshgs and cther wauers that ey neasonably be hought o bear o my
tndeperdence, and whene applicable, rdand sfiuants.

From the matiors commumicrzd with those charged with povemance, | deiermine those maters that were of most significance
in the audit of dee firancisl sisements of the cumest period and are theredore the key audic maners, | describe these maticrs =
my madditor's epont unless lew or regulntion prechiles pabbie dsclosure abou the matier o when, in coiremely e
circumstances, | deiemming ghat n maner shoull ol be communicsied s my ropont beemse ihe advene comsequences ol doleg

so wuld reasomably be expecied 1o outweigh the public intenes! benefits. of sach commumacation.

The engngemnent parmer on the audit resuliing in this independent audiior's report is Mr, Jinsie Sinmnote.

R ANdns

Melr. Jimnie Sirironode
Certified Public Acoommisn (Thadlaad) Mo, 5113

Karin Audt Company Limited
February 27, 2018
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION

ASAT DECEMRBER 31, 2017

Annval Rapard 2017

Akkhio Prakarn Fublic Company Limited

(Unit : Baht)
Notes 2007 2016

ASSETS
Current assets
Cash and cash equivalents & 298, TRS.621 234677575
Trade and other current receivables 527 125,996,976 140,589 981
Current tax assets 2,754,002 1092 382
Other current assets 826,525 1,661,283
Total current asscts 418,363,124 378,021,221
MNon - current asseis
Restricted deposits with banks B 20,945,818 20,663,599
Toals, additions o plant and equipment under

operating nght agrecment G 143,899,148 |6 (156,349
Deferred 1ax assels 10 8,985,529 8,800,026
Cither non - current assets 2,115,529 3416699
Total non - current assets 175,946,024 196,966,973
Total assets 604,309,148 574,988,194
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION (CONT.)
AS AT DECEMBER 31,2017

(Unit : Baht)
Notes 2017 2016

LIABILITIES AND SHAREHOLDERS' EQUITY
Current liabilities
Trade and other current payables 52.11 71643261 66, 765,003
Current portion of long - term Labilitics 12 - 4,109,508
Total current liabilities Th43,261 TU8T4.511
Non - current liabilities
Non - current provisions for employee benefit 13 15,297,258 15,169,289
Other non - current liabilities 22.575.201 21,768,020
Total non = current linhilities 37,872,459 36,937,309
Total liabilities 109,515,720 107,811,820

The accompanying notes are an intergral part of the financial stalements.




AKKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION (CONT.)

AS AT DECEMBER 31, 2017

Annual Report 2017
Abkhis Prokarn Public Company Limited

Shareholders” equity
Share capial
Authonzed share capital
Ordinary shares 404,000,000, Baht 0.50 par value
[ssued and paid share capital
Ordinary shares 404,000,000, Baht 0.50 par value
Share premiwm
Retmned earmings
Appropriated - legal reserve
Unappropriated
Total sharcholders' equity

Total liahilities and shareholders' equity

The accompanymg notes are an intergral part of the financial statements,

(Uinit ; Baht)
Moles 7 26

202,000,000 202 000,000

202,000,000 202 000,000

119,463,008 119,463,008

14,673,621 11,965 939

| 58,656,709 133,747,337

494,793,428 467,176,374

604,309,148 574,988,194
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF COMPREHENSIVE INCOME

FORTHE YEAR ENDED DECEMBER 31, 2017

(Unit : Baht)
Notes 2017 2016
Services income 51,19 537,492,716 523822044
Cost of services 5.1 (405,010,206) (392,800,613)
Giross profit 132,682,510 131,021,431
Oiher income 51 T.855,032 7,274,563
Profit before expenses 140,537,542 138,295,994
Selling expenses (8.410.339) (8.191,763)
Admimstrative expenscs 141,779,153) (38,508,112)
Management compensation 3.1 (21,421,516) (22,192,167)
Finance cost (559.932) (1.188.461)
Total expenses (72,170,940 (70,080,503)
Profit before income tax expense 68,366,602 68,215,491
Income tax expense 18 (14,212,966) (14.044,103)
Net profit for the year 54,153,636 54,171,388
Components of other comprehensive income
that will not be reclassified to profit or loss :

Gains on remeasurements of defined benefit plans 1,743,396 -
Total comprehensive income for the year 55,897,032 54,171,388
Earnings per share
Basic earnings per share (Baht) .14 0.13
Weizhted average number of ordinary shares (shares) 04,000,000 404,000,000

The accompanying notes are an intergral part of the financial statements.
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2017

Cash flows from operating activities

Profit before income tax expense

Adjustments to reconcile income hefore income tax
to net cash provided from (used in) operating activities:

Interest expenss

Trade and other current receivables (increase) deerease

Onher current assets decrease

Other non - current assets (increase ) decrease

Trade and other current payables decrease

Other non - current liabilities increase

Drepreciation

Interest income

Provisions for employee benefit

Written - of T withholding tax

Cinin on disposal of 1ools and cquipment

Total adjustments to reconcile income tax

Net cash provided by (used in) from operating activities

Interest income
Income tax paid

Cash received from refundable withholding tax

Met cash provided from operating activities

The accompanying noles are an intergral part of the financial statements,

( Unit : Baht)
2017 2006
68,366,602 68,215,491
483 505 430,376
14,593 005 (13.756.035)
834,758 182,191
(103,674) 715872
4878258 3454422
807,181 1,196,700
65,392,618 67,965,272
(1.014,828) (989.922)
1,823,708 2.002 506
1,081,032 787,279
(924) =
160,141,241 130,294,452
104,828 989,922
(17,588,320) (15.940,635)
1416194 1.632,840
144,983,943 116,976,579




AKKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF CASH FLOWS (CONT.)

FOR THE YEAR EXDED DECEMBER 31, 2017

Cash flows from investing activities

Payments for purchase of tools, additions to plant and equipment

under operating right agreement
Restricted deposits with banks (increase) decrease
Cash received from disposal of tools and equipment

Net cash used in investing activities

Cash Nows from linancing activities
Pavment for liabilitics under finance lease agreements
Dividend payment
Interest expense

Net cash used in financing activities

Met increase in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at ending of year

The accompanying notes are an intergral part of the financial statements.

Annual Report 2017
Akkhis Prekorn Public Compoany Limited

(Unit : Baht)

07 2016
(48,205 .428) (53,894 882)
(281,919) 133411
933 =

(48, 486,412) (53,761.471)
(4,185,924} (14.235.8146)
(28,279 978) (28.279.600)
T6.427 758,085
{32,389 485) 141,757.331)
64,108,046 21,457,777
2134,677.575 213,219,798
298,785,621 234,677,575
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED

NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

1.2

r

2.1

General information
Company information

Akkhie Prakam Public Company Limited was incorporated as a public company in Thailand, The Company is engaged
in providing services on incinerating and destroying rubbish, wastes and used materials, including the improving of
quality of rubbish and wastes to recycle them to substituted energy and raw materials. The Company is 51.18%

subsidiary of Better World Green Public Company Limited.
The agreement with the Department of Industrial Works to operate the Industrial Waste Management Center
(Industrial Waste Incinerator)

On February 11, 2008, the Company entered into an cxclusive right agreement with the Department of Industrial Waorks
whereby the Company is granted with the right 1o operate the Industrial Waste Management Center (Indusirial Waste
Incinerator) at Samutprakam Provinee. Under this agreement, the Company has an obligation o rransfer all additional
assets to building improvement, machinery or other svstems to the Departiment of Indusirial Works without any claim
for compensation, Those assets are presented as “Additions to plont and equipment under operating right agreement™ in

the statement of financial position,

The opermting right agreement is for initial period of 20 years, with an option for the company w ask for renewal for
anather 10 years depending on the consideration of the Department of Industrial Works, The Company is obliged o
comply with various conditions and 10 pay compensation in sccordance with the sgreement, Such compensation is
based on a percentage of quarerly revenues from serviees provided under the agreement and annual benefit
compensation which must not be less than 10 pereent of revenues for each year. The minimum compensation for every

5 years over the term of the agreement must not be less than Balit 300 million,

The Company commenced its commercial operations on August 11, 2008,

The principal accounting policics applied in the preparation of these financial statements are set out below:
Basis of preparation

The tinancial statemments have been prepared in accordance with Thai generally accepted accounting principles under
the Accounting Act B.E. 2543, being those Thai Financial Reporting Standands issued under the Accounting Profession
Act B.E. 2547, and the financial reporting requirements of the Securitics and Exchange Commission under the

Securtics and Exchange Act.



AKKHIE PRAKARN PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

The financial statements have been prepared under the historical cost convention except as disclosed in the sccounting

policies below,

The preparation of financial statements in conformity with Thai generally accepted accounting principles requires the
use of certain critical accounting estimates. It also requires management 10 exercise its judgement in the process of
applying the Company’s accounting policies, The arcas involving a higher degree of judgement or complexity. or areas

where assumptions and ¢stimates ane significant to the financial statements are disclosed in MNote 4,

An English version of the iinancial statements have been prepared from the statutory financial statements that are in the
Thai language, In the event of a conflict or a difference in interpretation between the two languages, the Tha language

statutory financial statements shall prevail,
2.1 Hevised acoounting standards and financial reporting standards

2.2.1  Revised accounting standards and revised financial reporting standards are effective on | January 2007 which
are relevant and have significamt impact 1o the Company as follows:
TAS | (revised 2016) Presentation of financial statéments

TAS 34 {revised 2016) Interim financial reporting
TAS | {revised 2016). the amendments provide clarifications on a number of issues. including

®  Materiality - an entity should not aggregate or disaggregate information in a manner that obscures useful
information. Where items are material, sufficient information must be provided w explain the impact on

the financial position or performance,

®  Disaggregation and subtotals - line items specified in TAS | may need to be disaggreoated where this is
relevant to an understanding of the entity's financial position or performance. There is also new guidance

on the use of subtoals,
®  Notes - confirmation that the notes do not need 1o be presented in a particular order,

® (O] arising from investments accounted for under the equity method - the share of OCI arising from
equity - accounted investments is grouped based on whether the tems wall or will not subsequemly be
reclassificd w profit or less. Each group should then be presented as a single line item in the statement of

other comprehensive income,
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED

NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

2232

TAS 34 (revised 20016), the amendments clanify that what is mcant by the reference in the standard to
‘information disclosed elsewhere in the interim fnancial report’; entities taking advantage of the relief must
provide a cross - reference from the intenm financial statements to the location of that mformation and make

the mformation available to wsers on the same terms and at the same time as the interim financial statements,

The above revised accounting standards and revised financial reporting standards have no significant impact 1o

the Company.

Revised accounting standards are effective for annual periods beginning on or after 1 January 2018 which have
significant changes and are relevant to the Company. The Company has not early adopted these revised
standards as follows:

TAS 7 (revised 2017) Statement of cash flows

TAS 12 (revised 2017) Income taxes

TAS 7 {revised 2017), the amendments require additional disclosure of changes in habilitics ansing from
financing activities, This includes changes ansing from cash and non-cash,

TAS 12 {revised 2017), the amendments clarify the accounting for deferred tax where an asset is measured at

fair value and that fair value is below the asset’s tax base. Specifically, the amendments confirm that:

®  Aemporary difference exists whenever the carrying amount of an asset is less than iis tax base at the end

of the reporting period.

& An entity can assume that it will recover an amount higher than the carrying amount of an asset 1o

estimate its future wxable profis,

®  Where the tax law restricts the source of taxable profits against which particular types of defemred tax
assels can be recovered. the recoverability of the deferred tax assets can only be assessed in combination

with other deferred tax assets of the same type.

®  Tax deductions resulting from the reversal of deferred tax assets are excluded from the estimated future

taxahle profits.

Management has assessed and considered that the above revised standards will not have a material impact on

the Company,



ARKKHIE PRAKARN PUBLIC COMPANY LIMITED

NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

kH

11

3.2

i3

34

35

Significant accounting policies
Use of accounting estimations

Preparation of financial statements in conformity with generally accepted accounting principles requires management
o make estimates and assumplions for certain aceounting transactions, affecting amounts reponied in the fnancial

statements and notes related thereto. Subsequent actual results may differ from these estimaies.

Accounting estimation and assumptions have been regularly reviewed. The effect from such review will be recorded
into the period effect occurred. 1T the estimates effect only that period and will be recorded in the period of the

estimates or in the future. I the estimates effects current and future periods.

Revenues and expenses recognition

Services are recognized as revenue when the service is completely rendered Lo customers.
[mterest income is recognized as interest on accrual basis on the effective rate method.
Other income and expenses are recognized on an accrual basis.

Cash and cash equivalents

Cash and cash equivalents represent cash on hand and deposits with banks with maturities of less than three months

without restriction of usage or obligation.
Accounts receivable
Accounts receivable are presented at net realizable value.

The Company provides allowance for doubtful accounts equal to the estimated collection losses that may be incurred in
the collection of all receivables. The estimated losses are based om a review of the current status of the existing

receivables,
Related partices

Related partics comprise enterprises and individuals that control, or are controlled by the Company, whether directly or

indirectly, or which are under common control with the Company.

They also include associated companies and individuals which directly or indirectly own a voting interest in the
Company that gives them significanmt influence over the Company, key management personnel, directors and officers

with autherty in the planning and directing the Company’s operations.
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AKKHIE PRAKARN PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

36 Equipment and depreciation

Equipment are recorded at costs, Costs are measured by the cash or cash equivalents pnces that obtain the assets w
bring them to the lecation or condition necessary for their intended wse. Equipment are presented in the statement of

financial position at cost less accumulated depreciation and allowance for loss on impaimment {if any).
Additions to plant and equipment crating rght agreement

Additions o plant and cquipment under operating right agreement are recorded at costs. Costs are measured by the cash
or cash equivalents prices that obtain the assets o bring them 1o the location or condition necessary for intended use.
Additions to plant and equipment under operating right agreement are presented in the statement of financial position at
cost less accumulated depreciation and allowance for loss on impaimment (if any). The Company must transter the
rights on factory building improvement which the Company repairs and maintenance or construgts on the area of
Industrizl Waste Management Center (Industrial Waste Incinerator) to the owner, the Depariment of Industrial Works,

at the date it repairs and maintenances or when the construction is completed.
The Company depreciates its equipment by the straight - line method, over the estimated useful lives of the assets based

on the segregate components of assets, i each part is significant with different useful lives. Estmated useful lives of

the assets are as follows:

Years
Factory building improvement Remaining term of the operating right agreement
Machinery 5-15
Fixtures and office equipment 5
Computer and accessorics s-10
Toaols 5
Vehicles 5

No depreciation is made for work in process and machinery under installation.

Expenditures for addition, remewal and betterment are capitalized. Repair and maintenance costs are recognized as

expenses when meurmed,
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A7

iR

in

Tmpairment of assets

The Company has determined the impairment of assets if there is indicator that the carrying amount of asset exceeds its

recoverable amount.

In case that the book value of an asset exceeds its net realizable value, the Company will recognize as impaimment loss
in the statements of income for the peried. The Company will reverse the impairment loss whenever there is an

indication that there is mo longer impainnent or reduction in impairment by recording as “other income™.
Hire purchase pavable

Liabilities under hire - purchase contracts are presented with the contracted amounts less deferred interest. The hire
purchase contracts are for 48 - 60 months, The fixed assets acquired under hire purchase agreements are recorded as
assets of the Company at their cash prices. The Company will register the asscis in its name upon the completion of

[:Iﬂ.‘_I-’l'I'ICIIIS.
Long - term lease - where a company are the lessee

Lease of property, plant or equipment which the Company transfer all the risks and rewards of ownership are classified
as finance leases. Finance leases are eapitalized at the inception of the lease at the lower of the fair value of the leased
property or the present value of minimum lease payments. Each lease payment is allocated 1o the principal and 1o the
finance changes as to achieve a constant rate on the finance balance outstanding. The outstanding rental obligations, net
of finance charges, are included in other long-tenm payables. The interest clement of the finance cost i1s charged to the
income statement over the lease period so as o achieve a constant periodic rate of interest on the remaining balance of
the liability for each period. The property, plant or equipment acquired under finance leases is depreciated over the

shorter period of the useful life of the asset or the lease term.

Leases not transferving a significant portion of the risks and rewards of ownership to the lessee are classified as
operating leases, Payments made under operating leases (net of any incentives received from the lessor) are charged to

the statement of income on a straight-line basis over the period of the lease.

A0 Income tax

Income tax expense for the year comprises current and deferred tax. Current and deferred tax are recognized in profit
or loss except 1o the extent that they relate 10 a business combination, or items recognized dircctly in equity or in other

comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates enacted

or substantively cnacted at the reporting date, and any adjustment to tax pavable in respect of previous years.
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Deeferred tax is recognized in respect of emporary differences between the carrying amounts of assets and liabilities for
finanecial reporting purposes and the amounts used for wxation purposes. Deferred tax is nol recopnized for the
following temporary differences: the inital recognition of goodwill; the initial recognition of assets or liabilities in a
transaction that is not a business combination and that affects neither accounting nor taxable profit or loss; and
differences relating to investments in subsidiaries and jointly-controlled entities to the extent that it is probable that they

will not reverse in the foreseeable futurg,

Deferred tax is measured at the tax rates that are expected o be applied to the temporary differences when they reverse,

using tax rates enacted or substantively enacted at the reporting date.

In determining the amount of current and deferred tax, the Company takes into account the impact of uncertain tax
positions and whether additional taxes and interest may be due. The Group/Company believes that s accruals for tax
liabilities are adequate for all open tax years based on its assessment of many factors. including interpretations of tax
law and prior expericnce. This assessment relies on estimates and assumptions and may invalve a series of judgments
about future ¢vents, New information may become available that causes the Company to change its judgment regarding
the adequacy of existing tax liabilities; such changes 1o tax liabilities will impact tax expense in the period that such a

determination is made.

Deferred tax assets and liabilitics are offset if there is a legally enforceable right 1o offset current tax liabilities and
agsels, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on different tax
entities, but they intend to settle current tax hahilities and assets on a net basis or their tax assets and habilities will be
realized simultancously. A deferred tax asset is recognized to the extent that it is probable that future taxable profits
will be available against which the temporary differences can be utilized, Deferred tax assets are reviewed al gach

reporting date and reduced to the extent that it is no longer probable that the related tax benefit will be realized.

311 Emplover benefits

Salaries. wages, bonuses and contributions o the social security fund and provident fund are recognized as expenses

when incurred.

The provision for employee retirement benefits is recognized as a charge o results of operations over the employee's
service period. 1t is calculated by estimating the amount of future benefit eamed by employees in return for service
provided to the Company in the current and future periods, with such benefit being discounted 1o determine the present
value, The reference point for setting the discount rate is the yield rate of govemment bonds as al the reporting date.

The caleulation is performed by a qualified actuary using the Projected Unit Credit Method.
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When the benefits of a plan are improved, the portion of the increased benefit relating to past service by employees is
recognized in the stalement of income on a straight-line basis over the average period umtil the benefits become vested,

Any actuanal gaing or losses are recognized in the statement of income in the penod in which they anse.
3.12 Basic earnings per share

Basic camings per share are detenmined by dividing the income for the year by the weighted average number of

ordinary shares outstanding during the year.
3.13 Financial instruments
The Company has no policy to speculate in or be engaged in the trading of any financial derivative instruments,

Financial instruments carried in the statement of financial position include cash and cash equivalents, trade accounts
receivable, trade accounts pavable and loans from financial institutions. The particular recognition methods adopted are

disclosed in the individual policy statemems associated with cach item,
314 Fair value measurement of financial instruments

Financial assets and financial liabilities measured at fair value in the statement of financial position are grouped into

three levels of a fair value hicrarchy. The three levels are defined based on the observability of significant inputs to the

measurement, as follows:

® [evel |: quoted prices (unadjusted) in active markets for identical assets or liabilities

® [evel 2: inputs other than quoted prices meluded within Level | that are observable for the assct or liakility, enther
directly or indircetly

® [evel 3 pnobservable inputs for the asser or lability,
4. Significant accounting judgments and estimates

The preparation of financial statements in conformity with generally accepted accounting principles at tmes requires
management o make subjective judpments and esiimales regarding matters that are inherently uncertain, These
judgments and estimates affect reporied amounts and disclosures and actual results could differ. The significant

accounting judgments and estimates are as follows:

Finance lcases/Operating leascs

The Company has entered into lease agreements. The Company has determined, based on an evaluation of the terms
and conditions of the amangements, that the lessor retains all the significant nsk and rewards of ownership of these

properties, and so accounts for the contricts as operating leases.

15
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Allvwance for doubtiul accounts

Allowances for doubtful accounts are intended 1o adjust the value of receivables for probable credit losses. The
management uses judgment 0 establish reserves for estimated losses for each outstanding debtor. The allowances for
doubtful accounts are determined through o combination of specific reviews, collection experience, and analysis of
debtor aging. taking into account changes in the current economic conditions.  However, the use of different estimates
and assumptions could afteet the amounts of allowaneces for receivable losses and adjustments to the allowances may

therefore be required in the future.
[ EHT

In caleulating depreciation of plant and equipment, the management estimates useful lives and salvage values of the

plant and equipment and reviews estimated useful lives and salvage values if there are any changes.
5. Transactions with related companies

The Company has significant transactions with its related partics stated below, Those transactions are executed based

un agreed upon bases which might be different from the bases used for transactions with unrelated parties.

Companics Relationship

Better World Cireen Public Company Linated Parent company

Hetter Waste Care Company Limited Related company (related by way of common shareholders and/or directors)
Better World Transport Company Limited Related company (related by way of common sharcholders and’or directors)
Eanh Tech Environmen Company Limited Related company (related by way of common sharcholders and’or directors)
Be Green Development Company Limited Related company (related by way of common shareholders and/or directors)
Ava Grand Energy Company Limited Related company (related by way of common shareholders and/or directors)
Siri Lapha Power Company Limited Related company (related by way of commaon shareholders and/or directors)
Link &8 Power Company Limited Related company (related by way of common shareholders and/or directors)
Earth Engineér and Construction Related company (related by way of common sharcholders and/or directors)
Company Limited

Recovery House Company Limited Related company (related by wav of common sharcholders and/or directors)
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5.1 Significant transactions in statements of income for the yvears ended December 31, 20017 and 2016 are as follows:

Incineration income

Better World Green Public Company Limited
Better Waste Care Company Limited

Total

Transportation of waste income

Better World Green Public Company Limited
Better Waste Care Company Limited

Total

Transportation income

Better World Green Public Company Limited
Better Waste Care Company Limited

Earth Tech Environment Company Limited

Total

Other income

Better World Green Public Company Limited
Industrial waste disposal expenses
Better World Green Public Company Limited
Transportation expense for waste
Better World Transport Company Limited
Viehicles and equipment rental expense
Beter World Transport Company Lumated
Other expenses
Better World Green Public Company Limited
Management benefits
Current employment benefits
Post - employment benefits
Totl

Pricing {Unit : Thousand Baht)
Policy 27 2016
Market Price
22,157 16,927
2,556 3,525
24713 20,452
Market Price
T4 —
842 728
8.271 728
Market Price
13,615 7177
677 B56
- B
14,292 E.04]
Market Price
1] -
Market Price
10,560 11,481
Market Price
346 2274
Market Price
1.330 5226
Market Price
145 532
20,263 21.645
1,159 547
21,422 22,192
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5.2 The significant balances with related companies as at December 31, 2007 and 2006 are as follows :

(Uit : Thousand Baht)

2m7z 2016
Trade receivables with related companies - -
Better World Green Public Company Limated 19,193 6,763
Better Waste Care Company Limited 1,737 1,149
Total 20,930 T.912
The aging of tade receivables with relmed companies are as follows :

Within due 20,930 7.912
Total 20,930 7.912
Trade payables with related companies
Better World Green Public Company Limited 2,118 2,552
Better World Transport Company Limited 284 1,147
Toual 2,402 3.699

6. Cash and cash equivalents
{ Unit : Thousand Baht)

207 2016
Cash S0 50
Savings Accounts 207104 233137
Current Accounts 40 40
Fixed Deposit Accounts 1,592 1.451
Total 298,786 234678

18
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7. Trade and other current receivables - ned

(Unit ; Thousand Baht)

2017 2016

Trade receivables with related companies {Note 5.2) 20,930 7912
Unbilled receivables 25,972 38,195
Trade aceounts receivable 82,246 100,020
Post - dated cheques receivable 24 24
Less Allowance for doubtful accounts (8.055) (8.041)
Trade reoeivables - net 121,117 138,110
Other current receivables 4,880 2,480
Total trade and other current receivables - net 125,997 140,590
The aged of trade receivable are as follows ;
Within due 72,608 £2,698
Orver due

Ower due not over 3 months 1,193 6,820

3 -6 months 467 1884

- 12 months 11 665

Crver 12 months 7.967 7,953
Total £2,246 100,020

8. Restricted deposits with banks
As at December 31, 2017 and 2006, the Company fixed deposits and saving deposits wtaling Baht 20,95 million and
Babn 20.66 million, respectively, are resricted for usage as they have been pledged as collaterals for letters of guarantee

issued by local banks to certain state enterprises for the Company.
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9.

Tools, additions to plant and equipment under operating right agreement

Are as follows:

(Unit : Thousand Baht)

PES LT, I

2m7 2016
Tools (Note 9.1) 56,291 125,148
Additions to plant and equipment under operating
right agreement (Note 9.2) 37,608 38,938
Total 143,899 164,086
9.1 Tools - net
{Unit ; Thousand Baht)
Balance Balance
January 1, Transfer December 31,
017 Additions Deductions in (out) 2017
Cost
Fixtures and office cquipment 2440 Eh] - - 2826
Computer and accessories 4.79% 231 (56) z 4,943
Tools 178,787 6,490 = 5 185277
Vehicles 154,859 15277 = - 170,136
Taotal 340,884 22,354 (86} z 363,182
Accumulated depreciation
Fixtures and office equipment (1,675} (304) = 5 (1,981}
Computer and accessories (2.340) (679) 86 - (2.939)
Towls (117.871) (31,467) = 5 (149,338)
Vehicles (93,844} (28,789) = x (122,633)
Total (215,736) (61,241) 86 5 (276,891)
Met 125,148 BH, 291
Depreciation allocation
Cost of services 59,634
Administrative expenses 1607
61.241

Depreciatnon for the year

As ol December 31, 20017 and 2016, a portion of property with historical costs of Baht 71.07 million and Baht 20.13

million, respectively, are in use but fully depreciated.
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9.2 Additions to plant and equipment under operation right agreement - net

{Unit ; Thousand Baht)

Balance Balance
January 1, Transfer December 31,
2017 Additions Deductions in {out) 2017

Losl
Factory building improvement 13,924 [.290 - 9.740 24,954
Office building improvement 4749 - - - 479
Machinery and equipment 58,813 [,I83 P 5,181 65,177
Office equipment 36 2 . : ib
Constrction in progress Q04 23.349 - (14.921) 9328
Total 74,152 25,822 2 5 99.974
Accumulated depreciation
Factory building improvement {3.843) (1,045) - - {4.858)
Office building improvement (101} (35) C e (136)
Machinery and equipment {31,239 i6.068) - = (37.307)
Office equipment (31} i4) £ = (35)
Total (35.214) (7.152) = = (42.366)
Net 38,938 57608
Depreciation allocation
Cost of services 113
Administrative expenses 39
Depreciation for the vear 1,152

The Company must transfer all factory building and improvement with construction on the area of Industrial Waste
Management Center (Industrial Waste Incinerator) to the owner, the Department of Industrial Works, when the
operating right expires. The Company therefore, depreciates these assets over the remaining term of the operating

agreement of 15 years.

As at December 31, 2007 and 2016, a portion of property with historical costs of Baht 20,36 million and Balt 17.91

million, respectively, are in use but fully depreciated.
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1. Deferved tax assets

As at December 31, 2007 and 2016, the components of deferred tax asset ane as follows:

{Unit : Thousand Balt)

2017 2016
Total 8,986 8500
Setoff of mx - =
B.9EG E.R00

Met deferred (nx assels

Movements in total deferred tax assets and liabilities during the year were as follows:

(Unit ; Thousand Baht)

(Charged) / credited to!

Orther
January 1, comprehensive December 31,
2017 Profit or loss ingome Equity 2017
Deferred tax assets
Provision for doubtful accoumt |.608 i - - L6l
Undue annual compensation expenses under
lease right agreement 4,158 157 - 4315
Obligation for employee benefits 3034 462 (436) x 3,060
Total 8,800 622 (436) - 8,986
(Unit : Thousand Baht)
(Charged) / eredited to:
Orther
January 1, comprehensive December 31,
2016 Profit or loss income Equity 2016
Deferred tax assets
Provision for doubtful aceount | 608 - - - 1,608
Undue annual compensation expenses under
lease right agreement 3913 243 - - 4,158
Obligation for employee benefits 2,529 305 7 H 3.034
Total 8052 T48 - - 8,800
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1. Trade and other current pavahles

As at December 31, 2017 and 2006, the Company has trade and other current payables as follows:

{Unit : Thousand Baht)

2017 2016
Trade payables with related  companies (Note 5.2) 2402 3,699
Trade 28,224 25,130
Other payables:
Compensation under operating right agreement payable 12,172 11.596
Undue output vat 7317 £.296
Other accrued expense 7.057 3,534
Accrued bonus 5316 4,883
Gasoline payable 3317 31,774
Accrued commissions 1.567 1573
WValue added tax 1,636 2,084
Other 2635 219
Total tade and other current payables - net 71,643 616, 765

12. Linhilities under finance lease agreements - net

As at December 31, 2017 and 2016, the Company has liabilities under finance lease agreement are as follows:
{Unit : Thousand Baht)

2017 2016
Liabilities under finance lease agresments = 4. 186
Less Deferred interest expense - (76)
MNet = 4,010
Liss Current portion due within one year - (4,110

Met 4 z
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13,

Obligation employee benefits

An independent actuary camried oul an evaluation of the Company’s obligations for employees” long - term benefits
using the projected unit eredit method, The Company has provided the provision for employees” long - ierm benefits

for the vear 2017 and 2016, as follows;

(Unit : Thousand Baht)

207 2016
Obligation employee benefits - beginning 15,169 12,646
Emploves benefit expenses :
Current service costs 1.824 2,093
Interest on obligation 484 430
Actuarial loss (2,1580) 7
Obligation employee benefits - ending 15,297 15,169
Principal actuarial assumptions at the reporting date {Actuarial basis)
207 2016
Discount rate (96) .89 2.92
Future salary increase (%) 7.07 7.60)
Retirement age (vears old) 35 55

Legal reserve

According to the Public Companies Act, the Company has appropriated its reserve as a legal reserve nol less than 5%
of the annual net profit deducted by the total accumulated deficit brought forward (if any) until the reserve reaches an

amount not less than 10% of the authorized share capital. The legal reserve may not be distributed as dividends.
Dividend payment

At the annual general meeting on April 26, 2016, the shareholders approved the dividend payment from net income
after tax for the year 20015 at Baht 0.07 per share for a total amount of Baht 28.28 million and the Company already
paid on May 2016.

Al the annual general meeting on April 25, 2017, the sharcholders passed a resolution 1o approve the dividend payment
from net income affer tax for the year 2006 a1 Baht 0.07 per share for a total amount of Baht 28.28 million and the

Company already paid on May 2017,

24



AKKHIE PRAKARN PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

16, Segment information

Operating segment information is reported in & manner consistent with the internal reports that are regulardy reviewed
by the chief operating decision maker in order to make decisions about the allocation of resources to the segment and

assess 118 performance,

The one main reportable operating segment of the Company is engaged in providing services on incinerating single
geographical arca of their operations is Thailand. Segment performance is measured based on operating profit or loss,
on a basis consistent with that used o measure operating profit or loss in the financial statements. As a resull, all of
the revenues, operating profits and assets as reflected in these financial statements pertain o the aforementioned

reportable operating segment and geographical arca for the year ended December 31, 2017,
17. Provident fund

The Company established a contributory registered provident fund covering all permanent employees in sccordance
with the Provident Fund Act B.E. 2530, Under the provident fund plan, employees® and Company's contributions are
equivalent pay to certam percentages of employees” basic salanes. The employees are entitled o the Company’s
cantributions in accordance with the males and regulations of the fund and on the length of service with the Company.
The Company appointed a fund manager to manage the fund in accordance with the terms and conditions presenbed in

the Provident Fund Act. B.E. 2530,

The Company has contributed to provident fund for the years ended December 31, 2017 and 2016 amounting to Baht

1.20 million and Baht 1.12 million, respectively.
18. Income tax expenses

lncome tax expenses for the years ended December 31, 20017 and 2006, are as follows:

{Unit : Thousand Baht)

2007 206
Income tax &
Income tax for the year 14835 14,792
Deferred tax :
Relating to ongination and reversal of emporary differences (622) {T48)
Income tax (revenue) in statements of comprehensive income 14,213 14,044
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19,

0.

Profit before income tax expense

Income tax using the Thai corporation tax rate

{(Unit : Thousand Baht)

Tax effect of income and expenses that are not taxable income

or not deductible in determining taxable profit - net

Total

Services income

Rate
(%) 017 2016
65,367 68,215
20 13,673 13,643
1,162 1,149
14,835 14,792

Service income for the vears ended December 31, 2017 and 2016, are as follows:

Incineration 1Bcome

Transportation meorme

Expenses by nafure

Energy fuels

Salaries, wages and other employes benefils
Depreciation

Compensation under operating right agreement
Bepair and maintenance cxpenses

Gasoline expenses

Supplies expenses

Litilities expenses

Industrial waste expenses

Transporfation expenses

Equapment and veéhicle rental

{Linit ; Thousand Baht)

2017 2016
523376 515,760
14,317 £.062
537,693 323,822
(Linit : Thousand Baht)

017 016
B4, 165 70,00
99,565 93,692
65,393 67,905
53,123 32,799
42,531 39,008
39,5892 32,283
30,174 33,674
11,021 12,317
10,560 11,481
2,870 £.990
3881 14,8132



AKKHIE PRAKARN PUBLIC COMPANY LIMITED
NOTES TO FINANCIAL STATEMENTS

DECEMBER 31. 2017

21, Commitments
Commitment with related company

21.1  The Company entered into truck rental agreement with a related company with rentals ranging from Baht

50,000 o Baht 100,000 per truck.
Commitmenis with third partics

21.2  Under the terms of the exclusive right agreement with the Depanment of Indusirial Works whereby the
Company ts granted with the sole right to operate the Industrial Waste Management Center (Industrial Waste

Incinerator) at Samutprakarn Province, the Company has to pay benefit compensation as follows:
21.2.1  Quarterly compensation al the mte of 5% - 10% of each type of revenues,

21,22 The Company has to pay moyalty fee as annual basis amounting 1o approximately Baht 6,32 - 14,07
million, Future minimum payments under the remuneration agreement are as follows:

(Unit ; Thousand Bah)

Pavable within

Year 2018 - Year 2019 17,880
Year 2020 = Year 2027 94,050
Total 111,930

In addition, the Company has committed to pay such above royalty fee to Department of Industrial
Works i avermge rate 10% of otal revenues from operate in the Industrial Waste Management
Center Progect in each vear, with mimimum guaranieed payment for every 5 years along with the
contract must be greater or equal o Baht 300 million as follows:

{ Unat : Thousand Baht)

Year 2008 - Year 2012 45,000
Year 2003 - Year 2017 65,000
Year 2018 - Year 2022 R0,000
Year 2023 - Year 2027 110,000
Total 300,000

In the present, the Company pavs such compensation which s over mimmum amount which is

identified.
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213

21,23 A Company has to be responsible for establishing the Environmental fund by apportion the money on
the annual basis amounting Baht 0,10 million, total amount Baht 2 million over the contract period.
As at December 31, 2017, the Company has made the deposits to a reserve account with a bank

totaling Baht 1.02 million.

On March 19, 2008, the Company has entered into a Nawral Gas Purchase Agreement with a supply company,
The agreement term is 10 years, starting from May 23, 2008 w April 30, 2018, Under this agreement, the

Company has to purchase the natural gas at the minimum level as stipulated in the agreement.

22, Financial instruments

23,

24,

25,

22.1

212

Credit risk

The Company exposcd to credit sk primarily with respect to trade accounts receivable, However, the
Company and subsidiary companies have a policy to enter into financial instruments with credit worthy
counterparties, therefore the Company and its subsidiary companies do not anticipate material losses from therr

debt collection, The Company and subsidiaries adequately provided allowanee tor doubtful account,
Fair values

Since the majority of the financial assets/liabilitics are short - term and that the loans carry interest at rates
¢lose o current market rates, the management believes that the fair value of the Company financial assets and

liabilities do not materially differ from their camrying value.

Bank guarantees

The Company had letters of guarantee of Baht 77.28 million issued by banks on behalf of the Company, The letters of

guarnice are collateralized by the Company’s deposits with financial institutions.

Reclassification

Certain transactions in the financial statements for period 2006 have been reclassified in accordance with

the Notification of the Department of Business Development date October 11, 2016 regarding “The Bricl Particulars in

the Financial Statements B.E, 25597,

Capital management

The primary objective of the Company's capital management is to maintain their abilities o continue as & going

concern and (0 mamniain an appropriate capital struciure.

As at December 31, 2017, debt to equity ratio in the financial statements is 0.22 ; 1.00.
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26. Financial statements approval

These financial statements have been approved by the Company 's Board of Director on Februnry 27, 2018,

29
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