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2014 wis anathar yaor of success for Aldhie Prakam
PCL W shl constomithy irtonceding our Business throudgh cualily
senvice sirotegies: Apart from the dedication put into coralshanthy
developing 0 good Dusiness, the compary gives Imporfonce o
participaticn in presanding the arvirsnment and society by
adheiing 1o coporafe social resnonsibdity principles os o prmary
driving sfrafegy of the orgonizaiion with emphasis on .0 bose of
undsrstanding, pricrhy bo porticipaficn in ochivities cagonized oy
the state, along with sarvice developmeants in varnous aipocts
thcd will leod fo sustainotle g wetie ancd moxirmiunm
refums for the orgonization ond ol gkak

The compay s dafemired to propearty monage
harordouws moustnal weciste moa way thot s sofecfor the armdinan
e, g5 wel o8 the hadith and Frecfiene 'of the paophin
addition 1o emphosis on srondordized services: fhe compary
stanc fimm m i#s veion. of sustainoble growth everdy Dolanced
pelwaan the ecopormy. society, environment and communifios
Therefore, the company hos lawght e
cuties ethicaly ong suppored octivities that Denatit the: society
&.g.. educdafion. emvironmentol corsanvation. eligion and culfurs
and athe public banefits undet the concept “datemmined to e

el C

ment in lire with- Gooderic princiokes and create o'zafe
smvircnment with echnologes.”

On bebalf ol the prasident of Alkbie Prakam PCL, |

;o grafitude o oll

ot our shoameholdan: frade portnen, customens and ousiness allles
swho hiove 3o corslstently supporiad thie com
throughout 2014, The diligent ard irdustrious work of the
company's Bsscudive Commilies and emplkyees of all levals ars
e ke poveren -k o B ripoETy resckdy ared alkle
come all oostades ond challenges we aencounter In additon o

taking, ful benetit of the mory great opporiunities ocowming

faF T post yedr

wiould like to ase ofl of you to have confidence thiot
the company will dedbcate fall to bisiness with affective
managemeant, rerssarency and fim adhesnce o good
mance: principdes: in ondler 1o achies

and siafoinobie growthetor the compory now ond of
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I thee prior yaor 2014, Akkie Prakarn Public Compary
took many steps to bulid o successiul operaflon. This enabled the
company o be efficlent In Indusirial woste maonogemeant, Both
the privitae ond public sechos poid great aoftention on the impact
of improper industriol waste monogement, unouthorzed litter and
public sector focused on-girict Indusitial waste monagement
Entreprenaus hove now realized the imporfonce of industral
woste manogemant by following proper stondord proceseas. &: o
result the: compary's tumover has constarthy gro npared o
the pricr yerms,

Even though thefe ore various competitons in the indusitial
woste marmgemant business, Akkhia Prokam Public Compary
Linited was oble to raise output in bozardous woste disposal
penvice by incinenating ol types of indusitial waste. In 2014, there
wene 1,500 users dispesing 167, 786.06 tons of Industrial waoste and
providing 537.98 milicn Bohl o= company income

The compary & commithed fo continuously devalop

ce oquality, sedency: and fo support the demand from
Inchusiriol and ofher secton by proper industriol waste dieposal ond
investment in safe and emvironmantaly fiendly technologias, In
oddition, the company has enhanced the quality and e
of senice, poying attention to safely and soclety's concems with
the support of dedicoted ond dilgent executives ond siaffs.

Finally, on bahalf of Akkhle Prakam Public Company
Limited, | would ke to fhank shareholders, customers, rade
portnens ond other stokeholders for thelr sippaort ond fruet in the
compory, | woud abo ke fo thank all the staff for their dedication
and diigence In operating the company which has enablad the

compaiy o be o succesiul oparaling business,

i
§
=
£

Akkfi Prakam Public Co. Lid 2014 105

G Lot

Auknie Prokam Putd




ﬁ;mﬁumqmi R

08 | L8 endAldsmng Sim onan) meulssT 2557



I T e
ITEV T PR T R T FLI
'

¥# LALN TMTEAU

a

. = o al F. W Aq T
il LR TR ML : 2 48.77

016

o 2 e
VLS LTIV 1)

iAW AL 404,000,000 363.139.726 320,000,000

NEILARIHANTITAT LU

B Rk g s lFa e e selie TS
nlfa il il A
filamwmpygne frlsmienpuinE : riflairwpi gnd

U5HN anAlTINIT 310 (MeTEe) TEaulasEn



AMELU PLIKRBIM b



] sy

ulenneneaiduiluug

T | 1=y Wl CBoW o Lo Lo " - T ey

vsEvHEulaL e se e dulusaldungtovuludnsldsnoinnas 60 wsvilsananaatnmisEulaiin s
ez ndTsarunoIn Ll Buazauau | AnuviusEntaue winluloveEsBuiule o rsenegsiis

. " - - s

ga4tFEnY Tulasannemsd luawen azwinnassns Sulfusadussinanssnumansindueudnfon o Fn
et @AY

L3
|

IneriigayaFeaLinudarmevecuiuee Al

AU LN T

(LY

- o ap =l
FTUTUEULHEA VIR T8 LU

v IEJ . i E

WauunsndnAny luiloss7 =
3

=

e P a - - "-".'_"

13 drdlsnas S v senzilaunesadniuil 26 ungiay 2681 demuamnzidauEuuen e

110 auum Tagiudyusanzidon 202 auum (uiissuds 202 sruuw Taednglssasimannoysznougsne g
” , s gz ” i : : B
lunastFnnsuaztssnaunneAuidLivisSnnneJaganlTgravnssy ANINIESHRATMNSTL) LY =

Fawimaynslsnag Ceude) Tdnaulnansulssugpamnsey MFEVTMERATINS U Hﬁﬂ"ﬁﬁ?dﬂ"!'i‘?’mﬁﬁmra::
'ﬁaﬂgﬁna‘%-m 1,408 fuuny neledvmiivnisiasilsznaunng ﬂum-ﬁcuupf:ﬂ‘mlmuﬁ"qﬁi:ﬂ:tﬁﬂﬂﬁmlfrm 20 1]
fl'éutﬁlaiwﬁuﬁ 1 uAILE 2661 ﬁuqv‘.fiu“ﬁf 10 TUNTALT 2571) uﬂ::mﬁq-ﬂ’:ﬁﬁﬁfgcg"lﬁnﬂwmﬁuﬁuﬁmm LS
Tanafusifasun\itnnadygalden

[ “a | E
HENTEATRIUITUM RN

@ T 2557 i Tivnsuastlssnaumsnud #all

o dndLdl 2567 uﬂ!‘!’1’||"|':“-’I';‘Ei!‘l::IL"Li'lul.l.uﬁl'ﬁ'NEL‘-"I‘E‘P‘:’W;’!m%ﬁ"iuﬂ’lﬂﬁ’l nﬁuqﬁﬁ*m'mﬂﬂmﬁﬂ 2666
U BEdLlsanas ST00 ML -;]Jl*ﬁﬂfrxmiﬂﬁm-.*Fu1‘ﬂ-frﬁ[mu’amﬂqﬁumﬁnff’iﬂ'qmfﬁmamﬁ-a:}iafmﬁ"mﬁuqﬁﬁ
Wl LR 4 Rga USRI nEn NS wasineenuatusnlunsiaiulus eze s e
LB IS RN AL R B ‘?i\.Lllu.Elﬂﬁ“ﬂ R LR N L N LAt At IA43TT
Hfufinsfddneday fsBwsSamessunnsea mazn TR BN s uad e ‘lﬂ‘iﬁﬁfiqaulmruuuﬁm
WAEr LV N TN TN UL TUUR ZY AR T |.ﬁif-_|nﬁ:uUfzﬁ‘rl%n'mﬂaqﬁa‘||f_|armﬁhtﬂwqﬁ‘ﬁ’*
st dnmeAudauanday

IEim 'Lﬁﬂﬂm,!ﬁ"lﬁ:ul.ﬁﬂ’jﬁuﬁl~1Ll.":ﬁf'fﬂu:l.rrr}ﬂ"lwiatﬂi]qﬁi'rﬁ-ﬁwu'm%uﬂ?;eﬁizu"mn’ﬁ‘ﬁ’l TR
frunasuEnosseudEny Wnaulandaanuiaannsaaegnan TeenFiny Waoudaglunisiinang

-u-'u
¥ILr

?‘]‘-"’1’1ﬂﬂ‘l]ﬁ‘mﬂ"lwﬂﬁuﬁfﬂﬁﬂJ FINIFFTILNETS B 1'|"i"IFl"]'l_lb‘liji,!ﬂﬂ"lﬁ‘ﬂ’]\‘}ﬂ"l'l'l’iﬂ fi“lﬁ“%ﬁ‘lﬁ."l‘:“Ll.ﬁtFl"JLIF‘Ill

I‘II.I.i‘llll‘llli‘l...I‘-l.lll‘.l.l.

UTEHN anfdTinis |08 (sl eaulesTl 2557 109




ALY el Aantmua Ly suommdes Tuldenuanmegauiinguananiauue sauisnneimuwn

SutlsspmnmBwnndadians aliRe @ iR 2667 L30T SaneSnERnINEIRIg LS SaRTS
AuapdauiaznosWitdnas T ulnssinBassdou
o TFLINNS RSP S RN AL AR L 150 14001 : 2004 311 Infertek Industry and
Certification Services (Thaland) Limited
o 1FL “wFagnae -q-'n“.‘“LF.-frqmaaﬁﬂﬁurjl’Lli::ﬂ-aLlmﬁmfm—‘uﬂqﬁamﬁulmﬁ-g’iu uazdeEL
Tlsx@nirm dadafouezIFuneeousuandeny sadeddd 3
* sigTaRRAMNST LAY (Green Industry) $3ALIT 3 sELuEITHY (Green Systerm) TurnsFusnd
rrstBursdnnsdanndaratiaiuszuy Srnsfamnulss @uneuazinunnderndog
nslEnEdansAuntsRaIaLarms IiBnag
W3 Wauwnnos W Annsemunomieausn i ssansilssnaunsgravnssuiau s
meTUleRas SaassRuTidmsusadnn s fussulannssan el iFnneieon 34 sy

AdaFUN SRR LI MERITEN dNaE g g I R AT aL AR N gET IUa VLB STLINN Y

il5yrmunnslsusnasil 2557

2554 25585 25565 2557

NAnE™

[ ZA LR RR AL R R R R R R 00 R RD) l"‘..'.'.'iiii.ll.'.--IIrlrl-rl-'lnl----Ii‘liiiiiiiii."i‘ln.-.-iiiliiii‘liiiiiiiilill‘

101 U%%n andtsims Jia (e el 2557



ANELFVISIRMTTTULNTULAZLAGINT

yramans AKP Saifluvinernsd ARdaursen s iyiiUiaegsie msBwsninenns
ypreTaiun s e Fuaud s Srmufuldareuwssaouasiumeyiney Tull 2567
LS TR TREN NS ULaZNATIAL Fadruw A UATUSVATIBZATHATN SO EATE A0S
TIATUFIE UML) TERRURLO NN 9303 wazeRueTensEn LA TeL
FEALLEY E9AN LRSI

Tl 2556 V3 THuinsuazdsznaunmegudy ail

o UFEWMT IFINLT TR namavnssulull 2586 A s LR el 2666 Ay
foras 815

o FE0 T WU Elussay © wiRagved * 2 Tgoulugusylsenaufiansdannseade T
LASgIU uaziFEnnei s e En aeneEy

o Azl AT dviunanasls sl fuFRuiTueueR srs R s anzda e wman
I'lﬁiﬁﬂﬁuﬂlLHﬁﬂ'.‘l’l‘i‘ﬁﬁ IR AL ALAIET LA T UNTT LN T U5 e (Thal Institute of Directors : (OD)

. AEILL 7 LT dwunnrlssaiununmnnedalssruandplfavulsednt (Annudl Ceneral
Meefing-AGM) Lﬁﬂ%ﬂmﬁw%uﬂmuﬁﬁmaa%’mqu Folatan AL T uLEu

o fannsl fiFn uLreg AT EiLlnaUnE ssnounsaraTnsTURad shL (CSR-DIW
FINT U HIUGRAMNITY NITNTHERATINTIY

o PIIRRRATMATINANYT (Sreen Industry) sl 3 sruLAie s Green Systemn) GINNFEVIEH
ERATANSTU Gusnarnsiawednrrsaarssuethafiussuy drrsfamnules unaiasimunndrareios

]

WENIRIAR RN pdvInglumaneiuit 1SSy 10 UL LALEn ﬁ?ﬁuﬂﬂmml?x neuneTieay
frnde mﬁuimsumﬁfﬁfwmu*uu%"nfﬁu‘ﬁ-ﬁma*‘rr‘iﬁ%qﬂ:jqﬂm'%ﬂiﬂrﬁ*’ﬁ"'l:ﬂﬂ‘mf’hv"’i;ﬁﬂ4;'mﬂ’iiﬁﬂﬂﬁuﬁaﬁurﬁﬂmﬂ
FnwnEnnie InentswinenessmEauniag 1ﬁiﬁuﬁ%’~am’iﬁmi:ﬁ Us"9ULs sl uaswesuas
AEakELT Andnssnegnamnssy warlisilufianssumid o Tul 2688 suliFusneiafuilsziunis i

-'l‘.Il.ll.ll.}ii'l.ll.ll.l I-'l-ll'.III..II.I.I‘I“.II..II.II}.Iill..ll...ifl I..Il-.Il.lii‘ll.ll.Il.I'l-'l-'.lill.Il.II-"‘"II.II.II.II“'CIII.II.II‘I‘

USNSM o] L




o wiitms Tadrfussulavmbssmndesfo dmilnsrmnesiutnugramant ngdlsmnavnr T
FHATIITIA Eoo-Industial Estate & Network) $ianiuntsiinusmawrsssninaszondieg @dninenilag
»
gravensriuay Saddmayesusnn lunishuusfsdelyimlssinEn it uaregiion umissgnAldiu
nmEwadannieluizern TeennihwEnrsfndon weseauEa g ensTuaEainl s nm
. ,, . G
WP Al e undunnlrseinmangs weztsandonadausetay
. a =i i - . =
o U T Telussd udogmes Tugiusfilrsnesfsmedanema@e oo
wRsTiAn s RN fendnfiaty vnrsulaugrR Ny nessgeaerEsL miulazansanssiiu
gilsznaunmedanrenads Nisdmusnnegunnlfifnuisedranlunmadunmmredesdi
i e L ] e ] " F_
Town remnssirraadu AT ulsseu e afsesiuinresadenoun il
redmin rattie st uesne e R R
« 1FENn TiFusedn Csr — Diw s nnsulssaunmannssy TEENTHYAATMNTTY Tunageingau
Inserrmimunlsssnmrarneralniiecrufubmouredeniaeaidnsy  anmsnuineg i e
1A ugueesAnt 2 Bvdaysemd 3 nediiRduesae 4 fausesey & nditdvduery
L i i i
6 gUElnA  uns 7. msidumedInuuaz T
-~ ._ e s rm . o
« 1w SR na WA AT 3 sruudding Green System) dwuuTEme illssuy
o r 1 & I = - - - E = i T |
e UFeERansaasenumenatiursiy SrosEanny rzdiuee wesnurumErsRRu TR
= = e Y, = - = i
VINNTSNTIGMATANITY (EMATANTINAMYT wunan: smdrmntamEanilunrdrzneunisoeiidulinme
-~ - . i o s (T .
BusdoiRonaimiradaday Mo luBeemearsinssfiganssininmedn ueznas
- . w . T | ki - i i - -
UFTENAT IS RMARBLBT HADUDS TunemTuTuRse mumefaudaniolu aesrrsusngdrmanaaavaly

I TR E AR T R R R RN U R R R RN RN R RS NN PR R R R N PR R R N LR R R RS PR RN T ALY

q1|~n'11.|}

L] & - o

] y il .;"IIIF 5o
i Saas l i .
L TP

=

12| v Sefnhnnes $uin (0n) Tineuhedl) 2557

R S A AN T B R R R e T L P P T R P AT T

o ke oo




AT

SEWN TR LR U

o FianTUSIRR RTINS Lina)

IEd I'EliRTY 1 MRS =R | L TR ST ] g TH e

o PR UTEAL “oFugness 3 UReuiuyiis ——-

o STHIRDAATANTILAIIET (Graen Industry)

1}

- 1 w B
o FARTTLNNLRRALIAREY 1 rE T |

o lBFumsiusnanssgunilasiuues
wi Imlywomuawdin Tuaonl i

o “PIRITIWATYY T s T T 11—

s 178 Investors” Choice Award B7NTULTHY  —
o | infeets AT LIEIBFS '_!'.-'.'.'. |

100 Fre WL RAIS

Rewards
178 2557

VST SrRUTIAE S0 (e Tl 2557 113




Business Overview




-

LT
A TeLeEn ﬂUﬁﬁ"jﬁﬂ

é.\.

|
a7

fidnnelng

ez LegEm
uaEmz iy

Tnsdn
Tnsaqe
Web Site

AR aE79E4

WS ILEUMaT N

faerLiT
u

B WA

fayaiugrudviinasu

159 BRRsnaE 4900 © Ut
wSwisuAzUesnBunTAUSUS e SRS Tanae i manrnesy
{ WATETIEZERATMNSIH ) LY FminaymsLsTnng

@792 Wil 2 ane 190 BeugrawmasLey Tuuge
vl Snndeeayvistisnng Sadinaynadlsneg
10280

19, 0107554000291

MusFnziiog 202 &1

NuarvzdauT T 202 §7um

%ﬁﬁiwﬁmewﬁﬁaﬁu 080 1w

0-2323-0715-19

0-2323-0724

wiww. Aklhle.com

o s i a o I
LiFuh ALEFLLITIMENTIFNE alszinalviey 971w
WU 62 nEnsmEnEvEn NN wals s lve
411 7 DUUFTRTINT HSSRaEILE ERaRanE

MEILANLVTUAT 10110 =
Trasiwi 0 2220-2800, 0 2229-2888 &

8 a3

lfigans 0 2359-1269 £ )

#

.'-r_;_ -

WHALAR  AEmseE § :

A

tenulnEuayyIm W@ 2785

uRuE  Tranaliun

faaut@ueysn @il 3322

AR Fitana

Hemu R uaygm Lﬁ'jﬁ'i 64524

UnsdmFLat wﬂ-eﬁar?"l

Haauiuayge @il 6977

T 87/1 emaaud wed WATinaa vrnnes 18 NV
WUt sy isamwLVTURT 10830

Tnadiw 0-2654-3330 Ineans 0-2654-3339

W npuanegsiiaagind Afe
WUV 1217106 EnasEns Laa Yaoans T 40
ORI T WA I RFILILEN
NSLANLVTURAS 10400

Tnadm 0-2642-3333

Tnsans  0-2641-3773

uEEn aadtlsinns e o) sesmeldsantl 2557 115



ALY HJL0 B 1L EVE DT

T WO e LU LS

BEY]

Tmzam %’ﬂamﬁﬁﬂﬁ U arra: 115

m
(=]
:
5
=
E

UTEN WRIRET GEh ueT S e uTEm
L e T B Fity 1

wrire S Sad nrumlein Fmin
s WD BT

L

E
3
"z’
¢

uisn 155 il il reued SR
Ut CEu E00 ST
A TE W 125 SLrm

agdguenizRunasnameA I iU IR IUTEY

L3 -

eralesnnn T T

S
i1 L
rf-'u'li--;;m's

B
e led
HREI 'lw; Vs
& Ur M

.
WAL

A _ A A
& Jlﬂ.lu-!lel'r.l'I:Iu

18] B ol mmm $n (e Tieamkdred Tl 2667

L R L P R g W i s g R S T R AT S R R R RN W TN S R R A e RETE S R R R S BCIS  R R S R e e

L Lt o T W

e} al =

A4, o]
T2T.54
g2 15
ZE0R

Ty

£33.74

T4 R

324.0E,

(Hita

2555
1123
307
A2
2]
57

&7




Tassasre lAaasuFeEm

o] | = W - ) 101
Wae '.‘.ﬂﬂ i ?F!'FJI‘I.F!E';.J L maniiie sadEaTmnnsgn |.\"='!'|!‘.F.I'E'I'J'-]| ‘i"u!‘ﬂa’?ﬁhﬁ"ﬂi‘ﬂ‘ﬂhﬂdﬂ‘ﬂﬂ

- - AR
rile enmviuy sninsuanlEey wildgiuru [Tisu

AseATIaiUATL

Nusevsiley Uasvudissudruesusisy o Tui 81 SutiAu 2857 Uil

nusanzLie : 202 ST
MUAEnrets LT : 202 @uuTm 5 -
il | ufa-
uaFTAmTIL : 0.50 L vAERU s
E
i
=
2
& .
T B LA =h L% '.'g
ATIAT Eﬂﬂﬂ'ﬁu =
{IEF 2,
5

HOEVULREEN T 0 Tull 81 funiRu 2567

Iy LIMITED

Al




ansusnTUTENaugsTY

i daftkenng S e drsraugsfarhanmngrermnssulae i embeefsnmalulafimen
UG TENaUMIETTILENUBEBRAGTWNETY 2 WL Lﬂ-a'lﬁ"ﬂ'rLw'-11.-1ﬁ*-1ﬂnqutw:-m.ﬁﬁ:t.ﬂ&"‘-dﬂhgfﬁﬂ?ﬂ:J
THLURARNY rosAel usstiAnuats AimaluleBiMusls Userd Wi vir s unaasdunardndmnan
gramnsrulfetalenn ey Wuafis ﬁmﬂm-l.r|'|u1$quﬁ~uﬁ:u1-iq-ﬁ:|-;1u'.J5:mm‘-'imm-:r.l.m-Ju:gnaw.nwué'um-m
'I-'I'I:'ﬂﬁ."r.'l!";l‘:-&zﬂ'ﬂiﬂﬁ’l'ﬂ ARAMET NINAENEL THIT LRun=Rode

LN Y i e i T LT Tr-t‘ﬂﬁmﬁmuudhﬁﬁuﬁai-hsq ueneruGilme Tne
winaess lEunrarralfilnruiarundisludneuz une SumaunelBnndluadeg anuiraliE e

& - -
s pendsasfiulimudsulunangune grdesmamdnianoe e s ugnamney

Hir

JLELLI .':"1]#.'_._

ONE STOP SERVICE

e b

=
INCINERATOR ®
Laboratory

g
’ — |.I !

o

-y

L]

Transpor

S8t 1 B S

fr::tlug:-_h

-

-

ot

)

Customer

181 158 EnRUTm se () T alasdntl 2557



[ i i L
1_|sﬂ’ﬂnﬁj’umﬂuiun’lﬁfsi"uLuua'uuLwﬂ-?hr‘fﬂﬂnmLaué’umﬁﬂwmmﬂﬁqm Rl

il

ir
Fussl

FruiL e

PaHnrsy Ak Con (=l

fuflantiy
[Prterm. dabr Som ges

'I.J'U.‘I.I'rl

e fCH-II:
rgruiuduA

LActivated Codeon)

DAl Bl difiedliorg

rernn e
[y S el i e

s 8 adely
(Tl 245 CRONByELs

¥
s
Waste water

MNaiZH Sabtian

UTHN anfdTinis |08 (Ead) TeaulesETl 2557 118

................................................. Il e e e T T T YT YT T T T T YT TYTYTTr




[TE=LUS R

B UEFMOE U

MY B L0 B 1L A T

LELJFH LA pn s e nasyhaa

1. Eaﬂﬁﬂﬁﬁﬁﬁﬁhﬂﬁuﬁwﬁﬁ:ﬂﬂmﬂﬂnmﬁ:mﬁa
1 H
Eoch typa of wimte kB mansfered totha canter.

2. %ﬂﬂﬁﬂﬁﬁﬁﬁﬁﬂhﬁ‘] ok wous Tharaamen
Wit WA Wﬂdﬁﬂ whariree w R ahguen
Liquid andvkoor wistes ore purmped Into o shooge
tark berior, baing feed into the Incrmercio .

3 WL Rty KN SRS 16 1L RUEnUATRT 39 1.
s unrgdluu ey Lm'ﬁmn{pﬁ'hjﬁfriﬂ 850 "1
Roiory kin B 15 mater longwith o dammeter of 3 2 meen
wizzte B Inchenated of ternparatie of abowe 860 .

a. Fuenla mecondoy Conbuetion ©harnbar ;500
Fuila e snund PRGN 1,100 - 1300 "
omas Torn RBoiory kin are coresquandy dastnowed In
Seconciony Cormmbuston Chomber (5001 o o Bmpsnatus
of 1100 -1,300 "¢,

E. Evaparaties codter Teafiuntsrauiiihe Do
Fapd coding Inevapoaive coder mesents dickin
farration.

201 Bl el Tmm 4 e (e e el 26657
et el il A S LS Lt L el P Ll

vevw S Rds 5 oo

FEEPE PR AW

& 1 LR LANT URET wigiulule@a it rilanm n
Traenin us st W nin
Lire and acthated Corbon Injecton B toeduse ocd
gorees, doin, and heawy rmetd In ifud oo

?. B Fiter Hows thwiiTgmifiuruftes roni 1 rsien
BogFiter Hows cdiect fly oh fiom Incirencsicr,

&, ssuurmre e teenames Tilmsulmeenlod oo
Cxichs of ninogen [ Mok reduction systen.

2. ¢ s uuten lamen [ Pocked Scrubbing Tower)
Aok Sorubbing Systenn. [ Pocked Sorubbing Tomern).

10, AR Usaaesn maﬂfim'r"r;ufuﬁ{p:l 88 "G
Clean o= b eleedvia the stiook ata temmpercaire o
o

1. dnwimfderemms ervsgnih i S agniseely
Boitorn Azh firn conbueston wil b marsfered 1o
zonithcar lanckil.



Lmﬂﬁun’ﬁiﬁu’%nmmmnqﬁﬁﬁwnﬁu‘luﬂ 2558

LS WASUE LU s aU I YEIL SN m’mﬁw%ﬁiﬁ%’u-'rmﬂs*a.liﬂqwu-qmﬂwmm MIEENTHERAMNE Ty T
Imguszasluniedm ﬂ?“lqLm'umeu:qﬂmﬁﬂﬁmﬁqﬁﬁ SR TNERATMN TS UE LA sl tegludssvnlnelanaly
FruanssnuAedunrdny WAz fﬁqﬁ"ﬁﬁwﬁu:qmﬂ’m'ﬂ-i'iué’umﬂﬂﬁﬁh-i::1|1|ﬁﬁ'm'au"mqnﬁmﬁlﬁfla 1.9 ATusiu
el adne syt 2 dnuiu %ﬂﬂﬂmmqﬁﬂﬁuﬂﬂﬂmn'quw LazansRrdnE s & Laufudueline s
ananvnasulariungnemandristindmninaranssdlae Innerinaunssn e Wwnugvseranssanat s

(T3 i
5 1 qlumawst] 2588y Tmetlssnauman 4 ususuvdiaulnu

1. AeAIUANLAEANTLAUANINERATN ST
2. nnraf AT e U U e e
3 nisaTATETmATLAyY

4. nsuilannuaneninning

a “ | 5 : i
=’ﬂqﬂ;ﬂEﬂﬁf‘.m'fmqr.a'ﬂmmw*qu:ﬂi‘ﬂﬂ pnasnnaraTunssudnasuulirin 1t 90 % Inernstndanomn
a X 14 i as o e
argnssuduns iR uaulazlasing 47 uawiu lwanshlSuoemslssugnamnesailull 2558 SEFLAUT
[} U W i i
15-20% éq"hui'mﬁwu:ﬁumﬁummquw grulane vaspleds Luswes & ansirdsuiin AT e 1HuwE
- | i = o o P al e X e [ = o "
Hlunu Tdluumaslnsilrmeresudsnn uutliuedanugduladenniars: 7-10 wa9nlTeEurilansin
rrsudnfuteanaey wasrmdieiulunslindnne neasvunnsiidiusulunsuanenafuierausndeny
aenwfisiiuanaudsn T Teafugnamaaluguudnnsnissaningnamnssuiatlngiunsdaie ATginTg
ﬂq%’ruﬁﬂ%’wmﬂi uasmsauBmBLRENSHATIURINTgUTE UTEn T dulamenunsn LS neiraLAUBsATLR NN

= - o w | o w By |
NIzREMSSUIRETLE Ul e :'?Iﬂﬁﬂrlﬂkl“ L ﬂ T1Fl '-I.I.IFI Lﬂ LEET=m

wuallismswnnnn 58

= a =i & iy " = s s
Bl harTsuA T LT aL U eUT S AT TS S LU I Ve T Be LU s sAvE R LTV Walun
MFELAUA s WVinE TR Inara TTs sUan 1l szuianinenswasny. TnenisArnuasdse lunminnanamnes
AR TS UAT S LA LN UREn sUs s R RN R TUREIsU naTiRe TRLnTs NN BRAANT U]

[l ] 1) [
ATESUATINTEUET LT s LT L e LTl un e it Aetlnsuauanun i R N InaUn T E e
- I E cll" & . - 1 L L L = l-"l L oy
tundfluiueeuiinesldarus slinesTufusrnags wszuansmszRadlandsnun Tufouiigeudn sfnuean iy

a o | = P L
ﬂ"ll‘l"lﬂ'ﬁ"‘l|'||'|"|‘i“lf-.|"|i1.ﬂﬁil';|ﬁﬂ«lﬂ"|‘l‘1ﬂlﬂ wazleszesnnaswalnissnaddaswaTd @ emanmante Valiie
ilsr@vsniwaqan lunns Lilsslumlsnnnamanssu lAUsnas uansmiusens felnlnisthnonemaivnessy

= 1.:.':... r o ' o b o W oo ) *
UszuvmnywaTilsAlssneufanunsnnaunun s livineansusi T lunsargungd dinusendiurnsnre lumud s

) W o ¥y e o
i‘édH'E-‘ilWLli‘Hﬂﬂ '?IF”.J'-IETIu‘r:“ﬂlﬂ'ﬂiHHFI'I-ISUFI'tFI'EI'I_IﬂFNMuq

W3 aaalsns Svie e Seaulsssndl 2557 121




L

BREIHLLUEAL

ar o - o
1998ANULAENLAZNTUTNITAULAEN

1F mezuldndnmnsfusenuidss TuiugufidAglumstsznougsis Teeladnsfmunuim g
TunstEsennudssessnu. waliudlelddndiny Tnalnifuguanisidvisarudsfdlsz@ngnm
dviLtnaiiun 150 ieseitdsdausnnu@addgiioslnanssnoronisszoougsfia

i
waziualun st AN RN @ AR Y. anurenagi el

1 arudeesndesns S ud e ARt es LA

- 5 . . 5 i = 5T o e . A = P e

FEULINTEVIW B T s anaun s luis R el res sumnAe LR e A lunns Buiu e
i w
Grart Up) lasrnswnindl Teeawzms e ndmansidraidn fussuias i @eiu ssandldesasiman

il 3 e il ¢ el b e .11 T
uasgM TN sanR e lARsns T ndnauysl wasiefsaiWinunmwetmafidsaeangn el funme]

i L o = [ C I T RERST Y
LIRS IUATHANULNETTMUR Bt Anudlkouaese e ersss A saTs EuraEmins suatne Iddn Ay

i ' - = N e e : e T T T | B & at
pEMEnIsETIiuLLn WY winstaningess i AUFui i uaduvaus i luanunsn Sanniaramwaalssungu

manawiLlunszuIunERInaTILe

stinaleinnu e WnssntintuuanssnuinaT Saulnunelurrsasernmdniransine aresinmn
LE s RLAs s EvE s e e R R e L s s e e D A S RS e (Heating Valus)
s A E AL S (Mon Heating Vidiue) dnarSytnun el i rere i lunaswrvinen Susu
‘uﬂ'ﬁ"'il"l'l'lﬁﬁﬂ1Iﬁ".i"lﬂ"IFlﬂlﬂﬂ'i“r'l'I‘I5‘5‘HiﬁlL.i"l'LJ'FI"I‘i‘t‘-.lt"l1.1lﬁlﬂﬂ"jf‘].lﬂﬁ;ﬂﬂfuﬂ'lﬂ‘?.ILl.‘la.lﬂ"lwf-‘f«a~1"'|'Llﬂ’4"|3J‘lif€|u‘;'flﬂﬂLHﬂJ'!tﬁ'ﬂ:ﬁ'lu’ll‘i‘fLﬂu
FlNENIRILIL (Altemative Fusl Blending umaiuns i rersuratefnm iy Trnifsaiiu usdvt 1A

= o i A h W e e W 23 e
M5 lUERIFANNENT Tavi lwumﬂmmmﬂa:wummu‘quﬂnmﬂ'.*ﬂm
2, A B INRANT LN AT AR aL

FreE Lﬁuﬁ;sﬁaquﬁu?ﬁw%’ﬁrﬂ'ﬁ’ﬂﬂ‘mﬁﬂif'ﬁgmﬂwﬂiin s aRETnes Ll Feninaynssinng
- r- | 1 v i ool = S v . = ¥ & e
drrudnaransnalAinuanssnursdwnsaunipeulngiAny 19 1 Wensswintenmnu@ainuint
B e TInnRRT L @Evie T alnanseunanudaarany awluneutenmissnun ey suasiEne
o o o o B o T S e ar ap P | & w = s
Aalfjgan Uy sefealuddutirraulneimuntsuilatesdnnisiulywidene saisesgnioafausingy
i = = o ” B 4 = X . = i =5
WsumRTu@ene Teaslueyin LS Rass AT @ rrie et inn Liﬂ::m*r'aﬁm‘nqﬂrrﬁ“lﬁm‘rrﬁﬂurnw Lisum™

= o v =i [T = i u L
’FIxﬂ"lll"!‘i“L‘Ile'IJPl‘Llli“'EI~l\"||='|n'|'5‘?2|~ﬁl'5“tlu1.|:i‘| “EHI*F.I:l.lf-lﬂﬂit‘.ﬂﬂﬂﬂ?’lﬂlﬂﬂ]ﬂw?ﬂﬂﬂ

Lo T

il g BmssmilnDeanesiusingT Semeuuan Ui DU U e UasTinTeaauAsnegiu
R Tt e IR e P Ly A TERL IAE TG L (TP e gl T AT L W U ety W R TR o

..l " Oy - — 2
rrn@saeTsiieauls reonsuLTEnlFFLNsFusEINRIgIUIMUNSIRN 1AW ISO 9001:2000 AT
] W [
FAUATT AN EAILIRERN 18O 14001:2004 %771 LN 4R Bumefidiuus (newausy 991 ﬁuﬁqr‘hwum’l.ﬁijuf]ﬁﬁ
o et = . L. i o e T i 11 W i

susagiiinrinafimnuansgruiinruaetnednn ke liulaimslan e lidasanssnun e

| I
uasAdnsdaunineulususe

221138 aadsars dia o) Teerulsssdl 2557




§ s, i
3 AT LEHQWWT‘I'@I‘LIFI Lﬂﬂlf:ﬂqﬂ'ﬂﬂﬁ'ﬂ 'I.ldﬂ

[ _ e & ca - W
TumauaInsfudalipan ﬂ'm'hqqWuﬂmagﬂﬁ’lmLmﬂﬁmumﬂ'luﬂuﬁils'wmﬁmﬂﬂﬂﬂﬁmé‘ﬂ'lﬂ'ﬂqﬂa'mnﬁu
[ 1 1 ]
G gRAn T 1y SerinaygmsLsnteiil ﬂ"ﬁumﬂmﬁuqmﬂqﬂﬁmq wazrresnau Filva wesdallns

i o o i | X ot
m?mﬂaﬂiuﬁuﬁu TIETRARANTENUABAUIRRDY WINTIENTEIRTITIR

| & o o ] i " =~ .;-' g a 3 Y e i
agalefimu. ugEn AR AW am g lunsassaudss tafuntstasiunanssnuilfisngu soum
i i i
nrefmEanninaudurn wEodrRuSSmudRden TuiEm sy ludunennnfusn . stuian e iR Ui TR
o = = e = i = - &
dreyaasiunaunsranuduuessuddanlfoa Welklaunssninfeuansenufio se ety waznieimum

dagdlama ) mipdneRunwnsliiReudnaniinite raensullimsmenioluieanaonu@nsana

“{ L | - L | oy o L ‘:ll L
uany il Tudygrmisdilssraursaudsntauen wiEn ndmusteulylvUsznauntsauss
i o & e NN i E
preuarilfiFntungwutn daldiy wezssidoumsauineusamamaiiaguesnnl lusuen stuiissmedls
Frus s Tullaaiuldbnfieamu@aesnns fudwuudmdligeT dnat rearsulunsiliininmns e

L

sewinetuas uiindnnnan@uisseediRusiuezATugnvEeRaeY ungdusn WeTitLss mnan L

u

= P e T o
V=L IFI"JIU.L'I.I"I Waauat 'I"]'E'I_‘IF'I

a. pruiRzensdifsiusieius suuazinseainsing g meluauiiinisinmsammisldonammnssy amimyes

wr aw o
ARBVNGTL) mqg‘ wmnﬁqmﬂﬂn'ﬁ* (" AuBm)

a o o= T P [ T Y T o poa
iessndsipanafagiluliufmniuihamivdnweeinds asdldneusuaslssim suisaoudiu
fumseAuAnnaiuaanll AuinenslezsrmesTivindgTiine 2 el nuanaTinssallingiall neuERa NSy
i i i &

Lam / lL‘LIIw?lU“i“ﬁ ArEnULE viRenguena i ssuent DA TR e Inea ignErensaus TunssiuneeEn
o i ) o a ' [ ar o i WD N L— 2 ]
By ety nrsfudadfpar fnamvinandgudy esnaliiirdursnuasgimseaulaiiszuy . waslrssaiam
rrelugui TanlRdrstuurmenssunissensnTulaaniaia ueazmunzauwiauinisnsisaauarnaiios

&y e

1 B g = w d o e 1
Tl v A musuisr s Rea auazlsauATILBBAINA T ﬁgﬂ'lnn-m

=ie

1. rrsdranmusRanunnevisulAgrvdngandute eviteaundiuasATudanaie vy nisvinRIuazeTe
[ e B e e we B | = Ly s | &= == o
anuarsay SRissuussLenranAn SR e e luF o iR eusraie watszuuilaefung
ach o ar § & L oA . =
Flpannsnnall Treanalaginsoirmulaossuneluiuiliifog sufnsinsmdned wesdydhuedao
W i ;
waztleatuauBuiuss el Tluus nauwuindaudeseeine
2. §mezuLnTERsISAnLATRAAnsaLUnsl nmusLses meamsuRTMUETLTlum ssun e AT an TG
ot ldue
h e - = wr s " e | o £y
8. 4mnnstnausaenuanaudwazaulanainlezant saisinnistinausuurwlneuieinu R
| [ = o e 1Y » i w w - o s oms
srlvdmalii-latn sl §iRngnAemsinuneudnuasausesie ﬂﬂi"l.*u'qur.-rmﬂmﬂuﬂumﬁuﬁ'auqﬂﬂa

s L] o ¥ ol e A & e B - ) Y
pRAYunTIRgUnsuiUs s adwiLRe udowiy nsinTausmugndules 1 #59 fuiu

U aefdTIT SR e Tl sEtl 2557 123




5, mﬂuLﬁmeﬂﬂﬁﬂﬁ-gnu-amﬁﬂﬂ'turmﬂ’uﬂmu

Amnds 1 ESudu nuluntsitns uastlssnaunisuds 1Bt ToosswihiiEulsnudnwus
IR T ‘Lrﬂﬂmrﬂlﬁmmmﬂﬂﬁﬁw'|ui’aﬁ*mum‘[uﬂ'wﬁLﬂuﬂﬁﬁ:ﬁﬂﬁtu‘lﬁ a9 Qrmamﬁﬂm?trﬁuqmﬁauumﬂ
Tegngulsaugramnssy CEIIRNT" sxudsitdinddumsutlaliidaseneluse st e e
S AFuud e fuaednuniSneg  Lasmnldanursomdunnsuiiamelus s s realsanus
favEuen @ridngld wenBmiosduinmusanu@awieFosldEele v|ﬁmmﬁwﬂu uanent nealssues
3 axfinsszifiunaAnsuasdssnauntsguds sufuliuszoziangn g 6 T ReufinlsdiinisBusdans
TR TilszAvanmanniy Saduwanu @ ‘l:L.im:ufrﬁ|ﬂﬁﬁ’ﬁ:&rlm'~i'ﬂu1m1uﬁtuim Firimuaanayin i nsuls s
Ramaunen@ndygreudaulafiimu

aeina a3 Tunnsiniun siwsuas senanreti BEN AN LR WA BATLEN ST RN S P IR Y4
watjenLRusiiurLEsua sl snaun LR AN e waslagnaTIN ST L (WIS RATNSTY)
Uy SRTRAYNILEITNE RSN UNISETINIEY ) Trsulsarugpamnesy Tugius "I lAvE" Tne
AOLErTsUrERsIan T REwsniailunsrrraasa el Tl muwunse Dunsuinar uassznay
ﬁ’l':‘ﬂu.tl‘i i mmufy ™ rﬂaumﬂuumuﬁwauleiqLﬂﬁﬂuuﬂﬂq ufle iy vaREmeursi auEas Dueule i
YRLIFHYY *n\.wrmm-:*:ﬂ:l::mwmmw ATENTINNTEREIANIT UazgunuiFdny lnastssqaumiaruiuenng
soiloafiuglezdn wonsonil Sellamenasunstlszamuunnsrs fuguen A rLEsIaztrEnaun s aLdy
PILNTIET 22) Lﬁar‘hﬁu@ua N7E Lﬁquwuﬂqﬁﬁwﬁnmﬁaqm Treius s S v lEFuAvE Bsuaslssnauns

L

gud-masruntu 1ednsinauessauanssiuuseigueFmmenssir ey WlitkangnirUHoR
nameadg suluwalvusn@ndygyunoela

BREIHLLUEAL

6, mﬂuLﬁ'ﬂﬁ"|nms*'h.'laﬂmmui-amqwqﬁ'rutyﬁuumu

e Adugsfian e Irdqg WAL sz senaun ey '-fa‘iﬂq:ﬂ’ltl'l.ﬁﬂ"lﬂﬁ"ﬁu@uﬂﬂﬁ'ﬂﬁﬁ'lu
framngsy TREALATYNY s fiszesinen unnssniliuesisau 20 i]ﬁwﬂ*iui'fﬁcucu*m Anailiadu
(L A 1 NNNTALT 2661) UREEVERIT T ﬁufg@.m ¢iuii 10 NUNTALT 2671) FEn Ay ET ssfiuendng
aalirmaigagy ign 10 T Taensulswaugramnssussiamsunsn sadssnaun s lurndy g iduauma e
tLa:ﬂ'r*.mﬂulﬂlﬁ-’uﬂmmuﬁﬁaﬁhaﬁuﬁﬁﬁﬁmmm :ﬁaﬁ:e‘fﬂﬂﬁmamﬂﬁqﬂ"lmﬂmmu'l'wﬂuuﬁug*mm%ﬁﬁuﬁ'mmﬂu
SN ER G T T T e

e dleiny ndszaunmsdilunsiwisdansdalfoey i seidugiefunsriandalfoe
Wgeeauy resrRumURTRmuRalssesdu nuotnwaseaia inlWidaduinszanwenmiugsiialdat
peeRDIgIREy Y@Ll LT aenedygndunou Tiesnsindeg

24 1 138 Gaadsans sia o) Teerulsssadl 2557




7. anuineiiansnaliifinnensiauerisengfirey viemedildy

nvEEsLas sl viannsidy GuflufeFeusolssrauaslszmamni fiauiaaniy

wrugie Senn s davuas sy sRRRALAanT s T RALsTAlLN 4 Fnu Taniamnzasalseld
m*u:uﬂrﬂﬁuﬂjmﬂmmmaqaﬁﬂi‘iﬁumﬂﬁu \Husabimsniupuneluaseinsstaulon wasiiifnianialu
Ape ssweAlany viarosilHUl Wy rreysiefifeatuniedate nieneReldestunnsdndie n1sdnlue
funned arudaudaisassiond nyeErlsanmaussdayenisms fBu Guwiu 1BEessninludoaindg
SlFmusmA LR Ruazwnsn1sALsueng g

- finnsrivuassstrussas aUgnandntnfmidAmsuazniney Tnedaans i feeanudils
wedrdeumadunmalfifnifieounosisaaa Fim

- AndiundnnsDewedoyaunzardiidila Dapedayonnmiuasioyai i
gides pruiu Tdda smuméninosiansdninensnssunstafuvdrminduasneaminvinduial sswialng
warifiRA e uaumileinmasifuatafan e

- §iTszunseaunun e wiluss R A vsuess LR RoldRemmulusBnanm
Tunnsiuiiuey Taedvuslidlesmsaaumeluinniifinesaaurms i mdnuasienssunasnms Bufiddy
yoaFin Wiindultusmadidnuaeends @B uldmunguueiasonmuet oaden

- Tirnsriiusilauefrafunnstiasiumnudpudiommmalseniuumdnnasdiin nosdinduls
0 lurnsdnfiufsnssumrsgsiisasfaeiifnualssleniaapunn Fim wiidue

- weemzngsurmens Ay WowiillunsaeLLssILms s sRaLE LT v sa

- ST dnansdudintosBawas Tnssoumsmauaunefisindafuesey Taasamviamidnm

=
=

e
-
-
c

wnFLTENTLa aRAesguan U fiRm ANt ueuaiian el uessrstussalunse dugis sotnisasuniy

LTI

| ] [l
nsiiddoasdnadadafioniussseussnigs s viefoaSnudonungfinssuililmanzamdodareassaiussugsiia
1 weynnsEE dendveviwennsyeas weniiAuTrlaenss vansnil SuunulsuneluBosnadiisgey

[T B e = » = = i i = » i | e
madvAy nressnidlugsagnisnnunguane oA TTedndasin  Tusdauaziusrsy WeaiwAiuiule wiinte
Tungnen dnaau At uazildsumin e e lafureiasinnnssalasanns CSR-DIW Continuous Awards
e e W § a Sy, aacy | =d = s Y. W =
TalreansidiarudndgluSamnsrnsfiifeusenaliusssy Guadosiurdnssesssulurnediiueu

P i & as e | [ ] i = [ e i ar
FonuEiuEs s TsesAne g lanulAidenaTueTe ArauRguissmasiiurefLU rrsenswRadvE Uy

Uasrsldnus iUt rraumadarrilugandog

W3 aaAlsns Svie e Seaulsssnil 2557 126




njaLu rlmLBLLY

nfﬁmuqumﬂ’tu

AR Lﬁ'l-i‘lﬂﬂ ﬂmﬁfﬁ?ufﬂ?ﬂ?ﬁﬂ

usavilhATudAyRar mmumuﬂulu-aummﬂlum‘tma.ma'"nurn 1 sruurmsrTuannaeludunslnddy
fazafnrudiilsadhnSwislumetnena wrugea monldmedntussisdlssAnenmuasyssdnsus
FahwmannnsiiuguaTian13fiF (Good Corporate Governance) ltuumalumssIlLnuInFEIA sl
2567 uFEM I nTeundluA s soAERuTsanlTuLwTNl IR (Collective Action Codlitlor) YasnAEmLlie
Turssiadiunas9en aad sy L ellssnaugsiaflansonn RERRRUNISIMUALYINUBE RSN ATLIAY
R4

RrusnssusLSE puauunnirznssurmsarisaay SulanuynurTuminzauasaTuilssdnsns
gesezinsaa e N B SRETAY uesRrmuilssdunsatsadiams Tenuiuliesunisaoun
USRI R AR s A LA s ST R LA TSRS TR R s An L e e A
ansdfanuiyifefussuumsaruaunelugan Fi ransusseLenwURITuRaRuE TS RN
funlezd

lurmsilsztuanznerurnsudan AE it 1/2558 Dafuii 25 runALE 2568 TemilRnicnssunisTIvARL
Fulunssunsassiia 3 FuAns It sT e AusnssamsLFEn i s sl s s IuA T MREVe T s UL
AruAune U e U e s UssEius sUuLneR TR AN e T ed BT TR IR TS M NS
AELILET UBILTEV SR annng SR T FiaLLss st it ewatass suLrs AL ANl i N
AtusnssumEreTLEn Sndua s AT e e SAARTRRLLLARRRY COSO (The Commifise of
Sponsoring Organizations of the Treadway Commission) ?ﬁﬁﬂ%’uﬂ;q framework i TUFTUA19 9 5 paftlsEnay

namruALNTElueIAng (Control Environment)

wdEndnsimundhwangluntssndugsh s TneDnisimunidad AUNAEMENTEIHUH IR ST L
ezl sziimrElfiRaulusmesuneRTume iU neen FrsdERe et NS TNMLATS TS TIUETT
Auerednditnus Tensounguiunading daemmedudodos@au LAz ARSI TUA el gnindniln
wﬂmwmmmﬂ winau Tunts G I:I..I'I."Iﬂl"ll"l"lﬁ'ﬂ .ﬂumtmﬂﬂwﬁmﬂm*ﬁ-ﬁmuﬁuqsﬂﬁ saaiald Tnasrinmun
SEELENUNSNN9UINS LLﬁ—nmun nsauiFsen sfimansauatfuanednunianes Welinssiuerudiao
aopARed Lazussqilmr et

foit W RN R TR ST AT ST st (S En LS e B84 CSR - DIW
Awerd 1| 2557 ﬂ'uu'l.ﬁ'Tﬂ-NmﬁiqLﬂ?nﬁ'ﬂﬂmw"ﬁ*r~1~:'u141jq-gjrrﬁ*ﬁmmﬁ'uuﬁqLLiﬂﬁﬂuLLﬁ:ﬂ'ﬂLﬁ’uﬁmﬂlﬂmﬁﬂﬁaﬂmdwﬁﬁu
HlazarnsdsnavilEiaudiyluGosmesnsUfiFeustafuory Rerdsatuvdnsdaorsy lunsiudusm
ATudLVUSs s A nsiug danuladnvnaiue Ty ﬁmmquﬁ«:mfﬁﬂ;ﬁﬁuﬂﬂi?ﬂfﬁ'ﬂ A7 FATsnReEns lunindau
wazns iy Brausoaims aedlunen ienéoe

- =
nelsziduaTinan

LTI FIi“*'Wl,I.'n‘lﬁTlﬂ"l‘i‘U‘i“H’l?ﬂ"] gt lﬂﬂdlﬂuﬂuﬂ mmeﬁ'ﬂﬂn.u'Luﬂ’ml-r'uuﬂUﬁﬁ'm Suleitn |'5I.LF|w3LF|~1ﬂ’|l“"E|uI'|ﬁ“3‘1.I
FrsLEITATILAY it e e A TRUML WASTLAL RS SLRsF A (e
wullalsivsiny Dnalniifuguantsinise s s s BnEn dvdueeaaiiniuan W esmitdla e
WA AN AT Uasiumnlunsu et Er A LR ST aned e narmsATugsTauazinuneemg
LT

26 | U dantlswns e (e s neilssantl 2557



e,
NTATL qumiﬂgum i

u?ﬁw iR Twd AgeessLuAaLR oy e s sBvEawlunns i ifnenu TaauFany Tnosduw
nsntiiuas druslunnesn HureueaduTne Lm“mﬂgumqﬁu‘t FusneSnwdlinwsaenednmg IniemunugiLe
noslivdndBuana Fn WiielssTanl wasdn- r:*uuqu!mwmmmﬂ _;ru BT wazfnmuaILALe sl s siunaean
T Lw'a"meﬂﬂ'mn*J«maua e TvAnLs e un Ay T lulaE Al unssuauns
UffiReuatnamunza S Tulann Al R teuTBuiRgsneruAn il slemlasanun s gy
wasfiarsnaetnialoufusansiinssyiihnpaeneua @t ams’ length basis

= ar
FELUATFAUMALA ST ARS8 L6

LiFEmdnsruLansauma it ayad-fumsawanensindudls uansnnilEEny Inisdesslayaansaume
AifigdosiunsdfiFau Weyewesssdoud IR sasasinidnaulifuns wisaduagulinis fiweau
waznTeRn U ynrsunne qaesaenneifiuldadadils sAndnom

§EULNEAREIY

puznssursuaziEy ST iR Ed AR anastneurasUi R enaFEn WEuldmad e
firmuald TaeaslilinnsuBa @eunansinduwnui frdusd i dhmae st maeom g Hourweaehiipiie
vnanfugairunalneussuaulHiReusewstnnall Trednessaaunieluiwi-frssaaunisl fiFRe
bt Lﬂu‘l'ﬂm'm-i'xuuﬂ’!ﬁﬂﬂ'urqnn'uu'luﬁwqﬁ WD N MALIANE UAZSENTUNENSATRAY (AURT e
PLErS NN AEIRAnL W RAsdarsu e dounnsasdifnty uazsenunanisutlanielus ez nanduas
fdlussaznariituan wannememanumeluldwudaunndaeifluanesddy

ueneantl 13y 1N sTLsnumeg IusE LN TS RN SRR NN AR ARSI (SO 9001 : 2008 &
IS0 14001:2004) fﬁ«ﬁ’hmﬁﬂ*ﬁ"q"|4LLuuLLﬁ:ﬁﬁLﬁurmﬂﬂﬂﬂ-r:Lﬁus:uummig“mﬁiﬁaq FanaaTsEveEy LRE WAL

ATSATUARNATE U

wazFnsssuuunmegiunne g sevitldlulstsrTumunzay tasnnsAmunss@neniwuazl ssAvsuaunassuy
iR IR GIGE

sinfrLssidiuszunnsanunun e luses @ S g fnendeiususnssums L sing iy

BT LI TLIA TN 1T S T4 A8 u‘%ﬁwﬂfwumuﬂumaluﬁ'mu'wau uazifeanalunsguan e fiuudbidull
m*mn.ﬂﬁw.l 1 AngLlssasd nouue Sarnvusifeotadlfenra s s Avisnw Tl adalilusameasaie we
fziiiurnserus sy e s@ngnm waslaaddpamssmunumelueeswiadeg arusotoaiy
ﬂ%’wﬁﬁwmu?ﬁﬂﬂ’n‘mw-i'*f'l"ﬂﬁ34miM?ﬂ@.l?tﬂ’ﬁﬁ'ﬂﬂ'l%'ﬂmﬂﬁmﬂw?ﬂ'[ﬂﬂ"lﬂﬁfhmﬂ ﬁ'1:.lﬁqrrﬁﬁﬁﬁﬁm-ruﬁ’uqﬂﬂﬂ*ﬁ'ﬂ"ﬁ
ﬁs-wwuﬁmtﬂaua:qmmm‘*f Feilaati rnaieweud 'ehm%’umimuqumﬂ"lu'luﬁﬁﬂﬁ'u FILETIST LRSI LTRN
i'lmaﬂ'm-ﬁumaluﬁ e naassulufil UL AL s N TReIeAeY LAt nesunslvl et
-'ﬁ_lsﬂuruu".i’lfﬁm_lﬂ'ﬂs:-a«a'ﬁLﬂu'eﬂ&‘:ﬁﬁﬁm*?rmr§ﬂm_lﬂ'rﬁuﬂ:ﬂ’mmﬁ*“.ﬁﬂ'aun'uuiuluriﬂﬂ'ﬂﬂm

L 1
usnsnil Ureudyiuna s Ao uwwandn wenstns danulyTiusugmeimiou 2788 a1l

rﬁ’ﬂﬂwwuquﬂ'ﬁ*ﬁu-i"uu'l.msmﬂLLH"L'Im*rﬁ-eﬁﬂmuru'uﬁﬁuﬂ-r:ﬁ'ﬂ 2557 ﬁu-arsﬁuﬁ 31 furAy 2557 LlRuasaR iU
Bnidaunweodditansze mmm_lf:mu-i:,uum-fmw. ey 'Luﬂmﬂun wanUiTydsnanulszrgla

uEn deflsnT S e (:umw} TRt 2557 27




Business

Performance




N15AY Lﬁmﬂuﬁm@aﬁﬁ

1. rﬁj‘ﬂg’m:nwﬁuuﬂ:uﬁnﬁﬁmﬁuﬂu.

agUermaunqsanuiyd

L [}
stTuaERRUTES sy AL LT SullduanTun 31 furinu 2654 TuansrTuwillusenuany
g ludideuly Twnisulandgiuznnsfu Lasnansaduriasnszua Suarinegnismiumas
gssdnAmmiandnnisiuaiFuseall Teedhssauiu An

od w oy o W v oo
1, ﬂ’lﬁﬂﬂﬁurlllij AN STk lMﬂLI'T::I_IEIUQUI-IFl?Nu"‘Hﬂ Z UTHEYM 'tm*lru"lFIij'm&“’lﬂ~!"|L1\i'|’|¢‘.'|’|*i‘L~1m":’r]Eﬂ 1R 34

L)
ar

Ustgdlwaunaiumedavinuasiiauamnisdull fil wnisdudnniildugniun 81 fuaiau 2558 i

uamauSruviey lekamenugluuslniinslvaesedasiiunir Sudniulauaniui 81 Sunnmu 2684 LA

- e - A | - @ T T T o -;

2. muvieruaelT IumangmnUssnausunts Ruds 4 Tusennd LEEn Tnaaumaun sOuind g an e

TP S SPRY. CopE i UL PSSRSO U CPP . Oty PR PN S M e =
AuatlssTamlsnuun AT LML s i e IRdg s sz uazwuanueny TUladssunsnng =

VgfidmFudtanszazatn auuesgun s ld aoud 17 lsudsdwal 2682) Gasdyagoen v lansiunn T

msEIunag

pldsnesnamerty Al usanznuusacud fuhlifiaszdndy uidefiviureasaud
sinsdnaniiasdiynwnsiulpesy SuuEE Sresulsduds iy e uarasly
sunne ELandEEn Y Yednoufiiiguene By dmdisanuvnunsliulgesemedyd waswudnsanis
Fanatalainnsendiun T o814 ML TA LA

3. sunmsRLAuLInE T dal s Ty Ting o TR g E T LG RU P Wandiafiegfuseldined
dﬁuuﬁu-a-'uﬂfﬁuﬂ:aﬂﬁw&mmﬁﬁmm*m*:a—'l%ﬁw% Gmmmuﬁ-a%mnﬁawm%an el s leminauunus et s
TR RE b e R PIRR T AL Hﬁﬁuhi*nquﬁsmﬁ"u AunuRanrrsunnT wazRldsalumsing wesd
ngl §L|1]14-ﬁeiidai.ﬁ‘a= iU mﬂfp'.mﬁ;lw' wEarsi u.a'u.r-mﬁj'»:tadai.ﬁmﬁ Wfifeadnatus it asifaaund i TWladng
nsdunriims sl szraunisquisins an s iagumanl inamneTy GRTeTIEE) IesTFRgNRLRLEENY
mgdelszn I weenisdawedoyadmandluivanssaunameiiduwtasilsnoiuuoan FEn

L anLT TTLBY R sunneRulduasiuil 31 Fusiau 2656 kansmauiitlusneey
aauil iuafmi!.i‘m"uiﬁi.'iaul‘u THUNIS RULAR§ LN 19EL Uazrantsainuanu '.La:r*.%:lmﬁuﬂﬁﬁmﬂgflﬁﬂqw’mﬁm’ﬁ
TuanszdnAmrmmdnn sy s use sl

IR ABLTTY AT LBy RA UL qum?ﬂiuﬂﬁuqmﬁuﬁ 31 gunnAn 2668 TRnassrnumiulus ey
anuiydaernlddiGoule eums fusansgruznaniu uasianmssnilumy uasnssuaiuaslssgnisamuiiens
‘| s Fnsvdn Ty T S sn vy

T Ao LT T LY wd WY quwm’&uﬁ]ﬁuq@ﬁuﬁ 31 fuan 2667 ldlansraiaiiuluy

sierantigFogwlad@auly HeunsRulanigusnns @y wassaneandmy wesunsaua Ruandmiud

AN imAlss S o) el 2557 129




MLBELL

LUnLpLLUf

sy

o ulAmgIUENTEEY

31 §ua7mil 2555
sqEinas cl5unlsalwan
fIUIUEY | feeay

Ay

~aL 1 - o I.‘II i}
LRI ITINEL A

st

WMUAUIA S ATUE T

4

SR LT Bl

FarlvlAu s

oS
ST

30 | U5 dantlswns e [HEE) 5

31 FUTIAL 2554

"il"-Ll"JLI..:: i

FREAY

AUy

THEHD




31 SUTAL 2565
s ::*Iq"'.m_-}

31 HUIIAL 2658 31 FUTIRL 2857

0 e 3 ¥ - J: | 0 - e
FIUGUINU THEAL FIUTULU TEERT | FTUIUU FHEHAS

: -
IR E DV

Hea va
FREVLALLA ST IR ODTL

o Ui lsrrmuiliaggs

31 FUIIAL 25RS g F

SIENIS 3 SEES 31 HUTIAL 258
m.&t.tlﬁ;q'l'm_h iy ; i

TIUTURY SEHA

ATTATIUHATIATUE TR

e

uFEn annloms Peewakedndl 2557 181



Alduan

31 §UIIAL 2555
SFuaULEY

19 2 LA LA AT NI AT LT

=
=
wll
=,
—
=
=

LUnLpLLUf

sy

x ST o S |
dmiuLldugnTun
31 FUIAL 2556

[uIUEY




dawdutiauaniui

37 FUTIAM 2555 31 FUIIAL 2554 31 TUTIAL 2RET
ST LAY SAuIUEY

T AU AR T NS LRIV

1
AT

danFLiliugn ui

a

31 §uUTTAL 2555 |81 SUTIAL 2556 31 SUITALL 2557

\ |
ARTIHTUANT AR (Uguidity Ratio)

ATTATIUHATIATUE TR

e

{3]] 17T A

BATTIRATURN TN A BN LRLTUREF

SR8

o o
=l

drearila iz s Eiung
HEF HRRB LY AL

AT RRBLY I TSI

B rrs TR AU



LU LBELL

31 fuqAu

s METIL

A AR TR0

LARTYIRTT

- SELS AT

NS AT RANIT AT
1 34
saln
s e ey wifuselisnresisEnsuesseinu Tnereldsnngliudnng 1eun
s larnrmslfiEn s deusstidnenadesiamariians seliennasuaarnieds salennEnaetuy

[ = F i s AL a3 R Sy L e IR A
I SRR STIINEETRO TS T TR (weaste) T8 AR TUTAALTU LAET wlnaw en  selamanitnsuy

L]

W

A ey s A B R o SR 1 L
TR INNOE !LI'.er’I:l‘art’:i.'}‘I g8 IMFUA TN Il Taunaua It LRSS |ﬂl|

selagnnnislndnns
W N n b a - i I . e
o TR NPT ILENas dnvaut] 2665 iUty 363.04 A UL VERIWLALSEEAS 28,50 SINYTRRESIU
| - s |l | W W - & A ) .
geatifsud essnan unasaidviadlureinug aaeiiBeaesdafidutieuesines Myl
o W = . - | W By o S -
95,560 FUVE DI LALSEEa T 2919 snmis i in g TeeSuselFsanmas nEnmsUdeia st S naeads
FETRHTYETE FUTL 208,86 auu vioRwillutnees 80,62 1neseldsuua e e nnarIuan el
P 6647 euuw Anthudouas 19.00 weeselFsu
W ;o [ I G e o
e iianrasiEnng il 2886 WU 48441 Fuuan Wi RNALSeRas 33.43 AnRiNauL
- i - T . - [ il - - - &
L‘LA‘E‘:W"n'uﬁ’ﬁ".u'ﬁ"ij‘EIF‘H’IFII"I'IJﬁ‘fl"i-:*."1’1’1ﬁ'ul":"n'l\:]I.‘!ﬂ"llﬂf'ri‘imﬂ']’.ﬂﬂﬂ Rl WL ssunnderes 24 WoulSaudweuiu
- | e R ot o A S|
Inou wastFununangramnssufifuindniilFunduulrsnienes 8 dodeuiulnou
W - n b PO T - i - P e |
e NPT IWLENas dnvaut] 2667 iUty 537.98 AaLUTH VSR IWLALSoRas 11.08 SRt RHTLLT

- . = S P o o - |
[l B R LFm’is.:.!.ﬂ’“n‘|qmﬂ"u'm.'z-ﬁ-m'|ﬁ"._lff:w‘.-;ﬁm_ﬁu"n‘um waissunmusatias 12,68 \UafRuiulnay

q e i e ae ooy
sl mrs WS sue s Waussaddn gruand Tuems el




.| "
UV 31 wUIAL

LA SREEL

| OF 7 dts D5
2
v :

s lAau E
- = o i | - - i £

—:*:ﬂ"‘.ﬁﬁut_*nu manudiesy selasann |':“|.’1FILF'I13’1.?I@| ?“Fliﬁlflﬁﬁilﬁ"l"“_ILé’é‘lx“lI.Lﬁ:?'l"lllﬁ“f:"l-?fju | S LaUAL e

- : e

ArLfavLasde 9zl T9RR DudimaTu! mg}«amu..uamfn_:ruufﬂﬂ TasannsliuEnaranaFeny Teelull 2665 - 1 2667 E

13T lADL $9071 078 §TuUW 7.68 A LUTINAT 10,01 FLLTATNET S o

=

e

=

pununsliEns

|u#

puvun s WiLEnne wulau 2 nquwen Ao suyuLEn iU sTremsamnunng s ns uazALn UL

Vo a — ,.,_h..az:.,h
Al kTmesemnnglignng m-a-f?mmuvumum‘[m=_|meam*mrnﬁ-‘lwuﬁﬂ’i-ma”.mp s fr‘:vumwmuﬂ:wﬁqmu
ATIFGPL A .mﬂ,..m s AnlfaTseen AaBnaesailnay AdTaduTuL- EREN QIR ILE) ilsganu
welssleninauumuiLs SURLGLTAE nedea AT B ses Bensudhaar SaimusrEan 1,440 Fura
o wadlssTradeuuiuRudsiaeeineeld B rsataanade calslaadanuunufi FuRimenne s
e LR sies e i afiRnemesies et (DudusnusiunuEnisfldiunlsTnensmoy ﬁﬁﬁ-".ﬁﬁ_ﬁﬂfﬁ
o R " iy Fp, pg an i ea e S E e AT RS L E e | 'Ta i ] it 25 v T LA
"il"!?l’“l'.*lgu L5l L,';ILli‘.,LEI TLIFEE LY LA IS WU NE A i@aUs @ e |..Ll.{“....i:L| SRS LR IL.!.L,!F:;*’I 1115 L b1
- &
|.£|"-il’iU

agnnsanenatslandnauuwudnunisdulnfuesual s lrrlanuun Luinun s AR URLR A
"LﬁD.-:*;ﬂﬁ-qq*‘n.@mﬂ’umfﬁiu

WEEY BndlTnTT AnaE (e ﬂﬂamﬂ's-'fnﬂ Zha7 | 35




LU LMELL

50.814,182.40

ALl 2665 MununTFIRLENTSES WL 250.71 @TULAY g 2664 §uu 69,24 Euun Fafu
A u s elR e Taofuyuns e nﬁ'.uqq*'ﬁu THurt s driLes
SRR Wunsypeaneuen TeedreenuduunidiiEnenerelasulu 1 2666 winfuFosas
6891 uius neimFeniuaad 2664 Feldnsdrufuqunslifuimeaselfeuriituons: 67.66 o
gy Dl lunedenusurdodnswasaUnedd kasAndausendisiy

dmdLll 2664 '6:"1l.'mﬂ‘i’iﬁﬂ'luﬂ"n*n?-iu%u‘uﬂqrﬁuﬂmﬁﬂ"ﬁ Revndiunuasitulsznouliling Budouas
:-.IarsmuLmum‘mmu-aiwﬂﬂﬂ?n“nfﬁmﬁm?ﬁuﬂ?m‘n‘u?ﬂﬂﬂ: 30 @ewauiuinew Fesnniseeisrdnuasioliaes
Afavtuanmsirsustiatans Taderrss@edudl Busn@ausnirfdinsussglneed srunwmusifianisuds
Wadulszandenas 204 Jadnuduidou l.ﬁmmﬂﬂfﬁ*_u:si":tl~.*."|f'qur*.ﬁ%u%fmrl'f|'lﬁ$“1’*r:h1ﬂmﬁ-%ﬂLﬁfﬁ-"aqﬂﬂqﬂr‘.e:!'i
MUz REsassLnFLT PR i s PV ORI SEATIT N iRt stumsrinen ifduuns
ViEnsrere i iEn e dtussandones o efauiuleu

@ MAIT 2667 Funurns e feEudnsdndonas 7270 SonBaudeufuselFentslikng T
Srprauind Foiuiinue Tnadfununiisiussnanlide Gufeusssamrauiyumine gl fiFns
dudulszanoferass Sadiufudnoy Fesannissaneidwuieiolfeensdaianizessgialatsy
Tean i uilifusdoumaneiasinauacglngd sumwmuziensuas Wululszunndonas ss ey
fuilrew fasinnsasredniefuinmilifadneTarsedennsderumuziossdun sty dufunu

=

fuutlsuastauuls Tiesdanas 83 WawauiuselAsanns s sanads NI auLn AuinsSotas 66 (1n

o

e us e s WS e

Alds e lunisLEnag

Al e lunns Fnasd it 2566 Haqwnu et dauum Anfhudeaas 1.82 anvelsian T 2656 T9uau
1407 dnn Andludenar 286 ansselisy wasd 2867 Ddnumu 17.76 duww FaifluSesas 3.24 anseldeny
Faflue i faatudunisaaeiumenas uazarldsne faafunisdhdufanssuso g Tefundsitnigess

T T Ry A S [
sl Anuiliuiune wagsddyAarnsmen Bon gy fiirsnnog iuEnsiuwss e suran il

s

36 | uSEm emaLlsims e (Hwie) e maileaail 2657



Al lunsUTINg

ArliisnelunnsuFwasdniul 2686 e wnu 661 auurw FeTludnaes 1.82 ameelesnn 1 2866 Tsuu
1407 douu Andlufogas 288 snse iy wnell 2867 D9qutu 17.76 v Aallufeas 2.24 ansalseny
e lie Fretuiunsdsaiunenans uasilEsminatumesdndiaiivnesuitaualell e ueses e
dotdl Lt Taszd iR arns fesiiian ﬂ-@mﬁﬁ Frns RN st s

AIRDLILAUELEN S
ArmaLwnugLEns BuncmaumuiidEns Tiunmsumsuesiinisaae e Taelul 2566 — 2687
Wil 16,50 SN 19561 SULTY UaT 19.40 FLAITN MnuaIRL

AUNUNIN U

P L NS L BLF e ssnaudhenaniinsrtuazarssudeuauing dwiNoaT 2565 — 2667
T 1,49 §1ULAY 3.04 STLWeT 417 S eradii el usnennd ety
AN L RE N s A e e @ s

fls

ALl 2668 13y T lsdudugnuon 11238 Swum Anfludeeilsduiuloses 30,04 Fadnearinls
SuduemaaEntinesnerniefued 2688 ATfReledusidones 3228 dnean i Teilinelunrsdtauy
Lﬂ'%-"ﬂﬁﬂﬂm:qﬂrmﬂua:ﬁﬁnﬁam*m*uﬁuﬁu wazdrlsanasiuiu 48.76 fuun Aefludneilsantionas 13.40
aRaevnIRenTuanT 2664 Alfineiilsqratonas 17.66  Hosuisandadsslemlyannaslfuauenluain
\Rasveain B une LT

sl 2866 13 Tilsdudneuau 121,84 S Faifudpeilsdudubanes 24.70 Fedmaarils
dusuanasnaaimaTundiiog fiseedlsiuiutones 3094 e Sadeasitietus@oy
sruazalEv Rty ppansiini weelilsqvisdnuog 4216 ruuan Aefudpeniilsanitonas 867 anad
FmamAnTuandnay ﬁﬁﬁﬂ?ﬂﬂ%ﬁﬁmu 48,77 ¢ Andfludesarinlsqnitosss 13.40 u'iaqm*mnn’ﬁﬂmqu
stz ientsauss il AeLsn e sasnnn B i welsstenintinen deldesredo
TS WP HgTiA

dnuiutl 2667 1 Arivls Aty 13968 druum AndluinsiilsTunuanas 2608 TG FeTL
o 1 o oa - ~ - . w - a w - o T T "
finei i usueesilfitougn uasdiilsanadiuid 40,00 fuu Aududinssonas 8.94 TlnaRaTLanainle
anFuslineu

NS IEg LIS
Aunindsoy

Aunindaamana iy Urznaudon Aundwduyuleuldi Sussuezsmnedaumiduas grudnsd
saelliAL Aundwinuudou wesdunswdliwgudauliug sl snoswsegunsalaelidgonts 4@
RutlnidamezinilsziulazRunnwuininwdassdoy

uEEN aefdTnaT S e Teseulkssnl 2557 | 37




Fuvdndsanaad By o Tull 31 Suaiau 2666 - 2667 L 30571 ELL 633.14 ETLLW ez
646,26 SNLLIT BN

Funindsuana At o fuil 31 Suran 2656 MuAusnALNENdsT 2564 SuaL 8270 St
vEniNTu ez 37.08 TniineulBauuiladianiny T gruiinisduesdiuiariuasse T FEuriuty
25,80 ATULIW) wm-:ﬁ.ﬂ“lﬁﬁﬁﬂmﬁ-‘l.ﬁu'a“-ﬂfﬁi’iuﬁuﬂﬁu s ﬁz&qm%ﬁuﬁu 40,50 &L nﬁaqq’mﬁ-ﬁﬂmu'luqﬂﬂaﬂ'f
wazirBasiapiadd

Auvindsanana By o Tui 81 Suoau 2666 WAL nAwTNTaaLT 2666 F1L0U 227,48
WiniuASnas 7439 Tiefirsuw@nuladiddy B GuasasrnsdouwFuan e 41,44 S
armdmedruasiRuiarsuaseeliindLtLRLAY 3668 Sruum suselFainnnsiEneiinugdu
qunsdianFiiaL 161,64 At Hesinmsaslusnummus qunscliazirdnddnnodld

Funindsuana At o fuil 31 Suran 2657 MudusanAunindsont 2566 Suaw 1311 S
vinuSonay 2.4 TandinswBeunlasiddy 1P Ruaswezsonisifauwafues mudy 6608 wuam
armtirsfuasimiiuiuariuasseliidusuesas 2692 Fuum ewinifionilsiu qunsd-and duiu
30,03 @uLW nﬂaqaﬂﬂmaﬂqqu‘lumumwu: qnstiuazidasdandadlfuasenadluan UineA@aus AL
67.43 G ML VITWIBRBRANTIILIL 1840 L

gﬂuﬁﬂﬂ?ﬁﬂ Flausy wazsalianasy
arubinmedn ARuFuuazelAAFIIBwTINT 0 TUN 31 FUIPy 2665 - 2887 Wil 107.97 druum

¥ w - an e - ¥ 4 e a B = = R
14462 U Taugs 11870 a1y nruamy ‘ﬁd'ﬁﬂmuﬂ"l?ﬂ"l quuﬁ'uLlﬂﬁﬁ'ﬁﬂilﬁFiﬁ\ﬁ'ﬂ ARFHUEIR M NIFINLNUY

w X = T T | e i s . i
9 TReLF e HIEEE LW UO L asE Bgv .07 TU 9240 T e T 8450 U mauanmU

x 4
Aunindvyulieuau

UL GrLpLLUn HALBELL

- o T I m- i s . i i.r o e . 2 -

Furnivyufaudu TddydsznaudianBgnin o Teeasmi mBgefddldfaimuedss miE
Yar il OALAIMED uesustAamds ([Husiu Tae o Tuill 31 Suray 2565 — 2667 FunFwiiiuGeuby
Ty 1212 STUUW 9.78 §UUT Uaz 974 FTULW MINEIRL

wildu
il Fauasi@udie

AvilrnsfuaeFusne whilEmuss i @minsduasimusesnden #ifeadey o i 3
el 2555 - 2567 T9UTUNTL 437 UL 410 SUu W ez 012 duun Taefudanien g Bty
3 wemes el 13w 1T s uasvilenauda i wneed Fedl veueladn ae udung
Gt ua e R BEnI Ty SUT 31 Suaeiy 2665 - 2667 TETLIUWINTL 2606 S LM 26.98 EULW
waz 27.18 Sruuaw TaedwiinosfnEanildn g Sudmilamoiess ua

5 5
wilAunyuisuau
'g-h -3 -II - 1 - & -
1] 2586 - 2567 WIAUMYLAILEY FTUILNITL 27.69 F1ULTW 3461 ATULW LAz 3318 dTULW
esenosdrdiy Ao Aildeefae - nsdlssiugpamnssy , nEaesedaniiy

38| U danswns e e saeenelssantl 2557



AquaLs slamninauwnuseTlAseaudy oanns 14ans
uFEny AasnaueUsslaadnauunusounngs Gul nfvassadssloadepuunusiunns duid e iy
meulssrugERmMnsTd srEAT o LIANET T4 o JUi 81 FuTel 2566 - 2667 1FE dAwalssleminouuwnu

AR ERRA TR TRNE WTL13.68 SIULAY 1695 FULMWILAS 17.96  SIULINY MREIsL

AEILASTEMENTHARDS

nszuaduaasnfianssuidiue

WFie Dduangriiineniienssuindue 1ull 2667 witil 13887 S Hnssuauaniiuiu
aelnaiaannd 2686-2666 T4I9 UL 42.79 ENLUTMURE 62,06 FALLT FINEISY n'*im-i:'mmfn‘?’m"l.ﬁ-riau.;'mﬁ 'iu“Léi
1Lt 61.92 Eruun UELnssnuetnasfitdduitu nsenasunsdunSnden Dy wermeitudunadmil

i B ? - i -
PR 'ﬂ"Illﬁ'i“.ﬁ‘:lL‘é‘lL«:l.l.ﬂ[?!"ﬂ"if!fl"i':‘@l"l PLITLI W AT

nezuaduaalrlflufianssuamu g
Wil 2657 159 Liduasgyslallufionssuamu $7uau 38.83 auaw adugfunsamuluaum s

ATFATILUA

naTioradl s wiadldEtneu nm:qun-:*mﬂﬂumm-emmum-im|.uuaf|u1_lr.@-. AannsfuLlssBiEnm

TurrgILE s e s i LR

nezhaiduaa Il ufsnssudanndu
1l 2567 1N ﬁE'ﬁuﬂﬂfgﬂ%'l‘?h]'luﬁ*&ﬂﬁ-m%mmn'iuufiﬁﬁu 43,60 dauuan TaflunteseAwd s

AN TEEY uazans Bulung

unasTLnyoaiumnu
Tagaaindunu
5&15\*:31"1umi‘?ﬁuﬁaﬂ"mw@ﬁaﬁu o Ul 31 FuTiny 2665 — 2667 Wil 0.62 i1 0.39 Wias 0.33 i
poud sy Tae o AUl 31 Sunne 2667 ﬁmﬁ-wﬁ“umfﬁu:#rf-f'-mﬁmqﬁ?iﬂﬁu anaeannt 2666 Wasannuarnlsenn
ngE iy T 'mJ 2658 LFHVY UimsTan 141ﬁuﬂw1@ﬂ’3u‘ lmm" J'u'm Wil 0.39 W1 aeasannl] 2685 luLw I
1|"ﬁ'l.‘|"llJ.1."l'Ll.i‘lm'1"lL‘EIh"'é«?JLI"“E’ﬂ Tunasidmenavdnndnd duou 42,00 Suunnuazeait lseaiaeean e GuT
sl 2665 131 Temsdrum A BAT U uﬂ”ﬁu i 0,82 Win FaiuAusn W AT 31 Furey 2664

i W
@ntien Wassnwiiaune g Gusinnstesoy ssqniAallurrssdufens

wEEY Bndlsnag snﬂa (W) ﬂﬂa'mﬂ's-'mﬂ Zha7 | 39




dureedfiau

o AUl 81 Suane 2665 — 2667 Arvanadafuuna@anT T9uiu 20064 &1t 384,06 Hruunies
a11.87 Erumenudnd TnsuansBevuiul) 2686 Wl 48.77 Sruvnwannd 2664 wanilsquEannTg
pin Gy Tusnsfidiviul 2668 dousesdfoRuiiiiiuiy Busmennnsiuquesnsiouesilsanaand
dnaniunalsza dviin 2687 douansifionuiitudu 27.82 S wrnilsans sinmsediunuin e
Humeilszdnt]

frsmemaLLug oy Tul) 2586 - 2667 Wil Sotiaz 27.67 Tonaz 1442 Uazianas 12.31 ML
T\t 2688 (Eufilel s isdusnrsRuplunsdheaavanvisnd

Fnsndaumanisiuiididy
Fasrdauanimesaayuiss (Uguidiy Ratio)
1] 2668 - 2657 SR AILATINARSIMYLEFIIBILFTET WITL 2,86 WY 3,16 WUBE 3.40 WITMHETAL

- i - - - | - = A . o
TmeLF HATTWABENEA T LB HUBRILAZITETTIELILTIUAE IWHTULER 0 HATTE LT

fmsadTuuananusmsolunsviirinls
ﬁ'ﬂiﬂﬁﬁ"l?%uﬁuuﬁﬁﬁ'ﬂﬂﬁﬂiqﬁ

diTl 2886 Tomeniladudidonas 3004 annssnvInieaunndd 2684 esandiuyunnslihinag
Wl ndnse i snaastidmeiidady Falusesndunuen dawdsmiiaiu tuansidine

rivlsans Soes 13.40 eppssnTaResiuedinauTagidenas 17.66 asndngdestauisonnig sy
TusdsiRinasmenun®@nusadullfiaauun

dwiLtl 2866 Tiimsrinleduiuiesas 2600 ansss nenude s Tugndd 2665 dowaniuumsliiinng

W as .| - | i 4 N ] (| - i om w
ALl uEs A Ui NN TN LS e RN At T usES AR LS TR T TSN DTS IUAY. Lazen

UL GrLpLLUn HALBELL

8l Lﬁﬂﬁﬁuqﬂﬂﬂﬂ?ﬁﬁjuﬁu 'lufunx:ﬁﬁﬁmﬁ"lr?‘.lsqv.% Konas 8.67 ARAMITIIIFE ﬁu'ﬂﬂdﬂﬂ'ﬂuﬁfqﬂq’ﬁ?{agm; 5
assmn s Fuding wamatunyprans Budy

FvEii) 2867 TimsniledusuSanas 26.95 wasdingrinlsanTionas 8.94 TnaAeiusza @ Feniu
It

Fmsdaunandtlssdngnmlunisdntiuveiu (Eficiency Ratio)

ALl 2667 usdv DfnstamauuLanAunSN winiidaras 12:26 asassant) 2666 Ay Sanax
13.22 Uazasiase ni] 2686 Aiaiudnnes 2443 anwiemaddamanneiuiuungUnsdiuuniesnduns
QeI URUIAR

CRELITITEERDE LI AT

lusnuThinyT 2666 LF#MY AIEAMELILIUIINNSABLITYT (Audt tee) THunganuiiyTunswdany fa
13 ursud sewi daie DusuiuEu 300,000 v wenmilissnAmoULSnaTs L A uEnetu
ﬁﬁaafﬁ';ﬁﬂﬁﬁugﬁauﬁfﬁr Ty 2666 (HusunuRusay 440,000 1w azlull 2867 USHne Tenanulgdsnusu
290,000 Ui WiladarmBarineuiiniu SuianesgunsiyERT iy

40 | U5 dantswns e ) saeeneilseantl 2557



2. uangAniugsfie
ull 2557 LiFwn a'ﬁ.u*um’Lﬁu’%mﬁ*u%‘mmnqmﬂﬁmﬁﬁuﬂ'ﬁ-‘mmﬂumﬁqﬁu 107 766,06 F [RLALRTINS
WALEn g Tul] 2566 d7uqu 12,616.17 6 vide Saeas 1314 sannasiusrelull 266 uualiudsny Jeeléson
rrsliEnaesuieau 637.08 Fruuam
ot 3 T fususuSnyathwades dadunsirmelulad nsoenuun sy
Dnaudiunszuaums g whoumsiunBnisfuiund g Afgfis uasiuang Wolddn
UssAnEnmieslssanBuafionnzay o1
* PeiRLLFILRns saUn s VR nngEA st TrantsideuasRRAudRaILn EHaY
MONERATMNTEY \pandndrunis Wi ress vrrRlunssuaunsin
* AgRRLILFY Uf{qﬁ-:uunfﬁ'u'é-mﬁ-%mnfmfﬂ @elunssurnssnitues Tanastin@eiiuns
UTRnEL LTI Us UL SR UR R SR I uﬂ:ﬂﬁ.ﬂhﬁﬁtﬁﬂmmﬂm":uﬁumﬂqmﬁ*mr.ﬁmﬁ'a
uﬁ'uu‘r:ﬁw%mwmm*ma’wa@aqm
o oLt U s s TRana i WlenuBavedy Wutaamdlunsiiane
Aners sz @elanalurmslhdnsiunguapernssauas e uaInan
o NN ATEN TSR R E e e AR AT LR SR g AN
* ARSI U IR LA U TN BN LFENY

n-ﬂﬂuamﬁmmmnqmﬁwmmﬁﬁlﬁmﬂﬂ?ﬂmﬁﬂu @l 2855 — 2557)
ng g mlﬁmmmnqmmwnﬁumﬁﬁnﬁ

2557 2556 [N 2555
14,000.00
12.000.00
10.000.00
8.000.00
6,000.00
4,000.00

2,000.00
0.00

neuamese laannasviusnisids auiney

T

| 2667

LA SR ST I N R

>
o o & e ¥ = %

wEEN aefdTnT e e Teeelsssnl 2557 141




newuaArmilrsadeiiiane  Al2ssn

nemuaman FliEnsun s enaun il anun lne

HELL
s

TVVATIAA

" |

UL DML WL LRI




NMTANLLIUAT LRSI AR BN LA AU L ADAN

1. AuUBNLIRGEL

“a L '] = ] - ' = e L - :b: - L) v |=h U‘l_ o )

LSS er‘u‘lwm:.ls'mrgﬂu.msuﬁ“m%mqwm*maqwwaﬂ:u LmnrﬁLu‘.umw’m..,:,vr.u*u-nqn'umguﬁ:
..:;]mmnamzu:v.ﬁﬂ..mmﬂ ieaaenarsarda wasUfoEanuamsn sty wily was EIFINEII’PT“"-"‘UEJLHLF]H‘EIL (E1A)
S L S LT SR WA DAL LA TR IO 14001 FlUELETn R U wesrRSETseasEn T
dnalulatade vdrinul flussuunsdfifemnyanneguanne wasiin LRI SR R TN TS LT e L
eaREilng

uananid s adiudsinunssunaumemmnioseu. nedmvuadwanentssintueulvaanaae

a 1 ! o
AR ATRTIS AU UAEIUINY. en el Be U e s LU 8 s I RIS AL U R aLT W i:;'ﬂ'.uu'ar. e
5 = al <y o w & | ope al o s n ety -
rrsFniiuui lulinsiudwndoy TrsgiuEmaunmaTrALasIT LTS Rn sssLLnnsU IR T A
i *I o A ~ . L
Wwineeznzaq7lumsitiuaulusuen Ussnausse
o FTIEATERLAN TN A LA TN AN T LB ARG S5 TIAUTR S§ LN M e
= ' oy < X oo
o ATUAN LasUEWIEA T @S s dusTuieiFEny arusnssnuAdRTusTnmeeiive
w
GRaLEEYY FauiF s uannsen Dunast T Rn B AR e Y
o stEmsdpntedtedBn TnatuneiiunuR s Bnanwiaty Santesn finausesyi
pougly 3 anurnsnl Ae antumsiund aoumstiieedeu uasaniunsideniigdlvg
| i | =L
wandfisngsuime Lazdvieusnnigeuguaulissaustiadniaun iWalssaauius Tusy
TR T IR ST UG
o FifUTATNAFnUTNENG L Tagldeud AU s Rn R U s e
L5
waL AN lviwenn s fedlsx@vEn ezl s sBnSuagean atunsnaune

wlatrerispuindueslssndamdanuasaniedy Tealidnmenedausamasmiinemmnau

TN ANLLE LA ARt esarsE vinlinantseTiue Ul 2667 1EEN Y Uszaunedganiu
nngdmn sAuandesntrndod Inessiunanammeasinuaansnae g Seweafulumengwatmue secldlsng

"‘I’]ﬁ'ﬂ"’m;l‘[."] ik I'I.-"I‘*,J.ni'l'l.-"'l‘ﬂﬁléd'h*ll I'EIFl’“IH‘E‘IwI.L Jlﬂﬁ i d]

ARSI AR UATNELIAGY
'Lu.rméiﬂmfmmﬂ-ﬂmJ:-’;cunfrwfﬁm-mﬁfem praEr L s LS R e AT W A R (EAY

‘Lﬁuﬂwmﬂ WS e foa.aeuden e 41t Aulidurmsfissiunsranugunmduandoy W

(LA fan490 TN HEMsRsaa TnaglunosinuNe mgﬁuﬂn LT

I-"II."LIﬁ'Ih" JWIREDU

uEEN aefdTnT SR ewnau) TeeelssEndl 2557 143

=1

ArIAR L UAT IR TS IAd 8

[




Lk ELLIL £ gk

KEBBLNCEALELLURRILBLLLY

e
o

Y

A

Tuadnulaande

T4 ¢Total Bardniess)

VI LA (TOS)

luimam (NO3-H

Be, Sb. Co, Mn, Mi, S
POHC (Frinciple Crganic
Hozardous Constituents )
FrATSLIF2 R -54'- |
WU {Dioxine and Furans)
Total Dust

Resplrable Porticulates

WOCs

fLeq 24 hrs)

AT Melse Contour Mdp

Leg 8 b

T (Stack)

10k Incinerator pland
10 Control Rooim
10 Compresss Room

AT Incinerator Bulding

LFanL IDF Room

e

HETTITAT IR




» TRTTLANIRSNATLEN PSR ARLILAE AR AT T AL AT E R Y e N g
NumTuiRzLFULl g sA U sRE ee Tl Hasiusaieiunasils Tnsfanmewdsny Waunnssuaurrs i
Errefulimesndunsdoy magFRUrTTYT s siu WA Tuladarsaume iWafussBvan muazilszdnanans
SIE e R b bt

o a¥andTinuas s uiuemaeetgnineasdTdniSFes iU wazfussAniEn
FaenszunumsTinausy wiswwidoasvinadanninssudeadeldaosdelunsiiny wesrisnansati
auniaveLazFning

o fupiudeandninuarnudaands Taantsysaiueadnong ﬂl"l"l'ﬁlLﬂi‘lLﬂ:"‘iﬂuﬂ’l”m%u’s’l:
UszaunsilszwinaUTanluwesowazaf g Lﬁ'azjqun*wﬂﬁﬂﬁmumﬂunﬁﬂr?‘humﬁuﬂaamﬁu MABRALN T AT
LS E R LR NS TN e

@ = B [
NIFATMULETIUAT 'm!:u TULaZaIAL
] &
LFEY darysinng 9iie uwy dssursudiiasseniugmia et Al irouNg TutsmdTss unAUTE
o . [ ! e | = - o
LasrrsRlEFLdstauRaERuEsA RS D wedssmiunad tauls@evnnan T9lull 2557 LsEn
B on .uq i . h : !
Wentlufanssumas) satl
¥ L] i 1 e T - e e -
1. Aaususu Wi mausnsendufisnssunrignA s wegurdnosauaudy uasiina¥ o wdnsol
WA IALSTS 4 TR evan Fad
[l LT3
1. Tasans-Timlezndiattisons Julasinosmalinoadaonudrlaunmdiseueng g fnndg
anTy AnUnTE AT rapraubfaulwinlllunalfifouwsnsevisaiedalfoet irefanssuiustm auay
wasaiuayulaun Asrssurmsndlourunssuauniewyinans Tolull 2657 Ui TEsUATusulayinneiguas
(BRI R LMLS LY SA L 283 VuneeTd 71 1474 AU uudesnEhivineaiienrus i 263 wiane Mdneenu

ASE 9 VBT uasanTiurmsRneT 11 A

nﬂﬂuquiﬁuﬁuﬁﬁmﬁuu'ﬂuﬂuﬁﬂ 1ull 2555 il 2557

TANLUA T Y

i1




2. lmsans “nmurrperumedany” (Dularan s

ol WAL . e T ol o a  oywes R L TR
FIFLLILAERT VALD LARINNTUT SRS YERAMEUDMETTLT  IRTan Ll '1.-.:.‘..1.:1

AR L AEEEETIAY AR At T ULt e e e
u k-

ML sy

FananrnalmiernsenialiunaninTiuie 21 Ui SelverenTa sty
ATMEATINTARN T RETURT 0 LTI A ) BT eTudan T
sffusaEtan s S UTRLGFHATMATIL. LWNTSEIILNE Mak Forim 2014
AT LI Foo Innewvetien and Selatlon
004 g CER-DWY Contirucu: Swond 2014
AEEARUTIT AT sandnpug Tugdun
ﬂﬂ'i“iﬂ'ri"l".l"li‘ﬂ"r‘]".ll'l'i Eleztiame (AEP E-lelten)
s

—
~
nll
il
£
E . 5 . ;
]
!
5
~ B - na R ¥ e e ) [}
3 E 4, Tmsanna-nanssududug” (vansla1usIL was

(BTURTHMATTIANALE TINTRUTET TUUlANTEL WA NANRRTU
=1

TRBHERRTATAL TREaw R N EA e T au PR aRn
L 1]

H

L2 T '.‘,-1'}'}]'--_-] da= s o Ren :-n.u'“"ffnlr} 1

- - & & o [, | i s = w r

ALLTIAREEL LRRA :.Ill.'l'lw."."ll.' ThiEntFes ) s s beiig s ue
Y - e - - k

llﬁh-I1.'-|1|"IU|.E'“|.MJ'|-'“Ir:iﬁl."J'-'J-J .'.l'ili;}'.l

d & i . '

48 | UTEN EnRalTrm s A (e T Tl 2557



2. mudany

neFniiuruatusfuiereuredny USEnY WnmadiAgiudssruntsiug e SaneTiniasne
UfrRraus seeefiuessy el Bulimmlauneuaznagnamsiifiueu 158ne F9dunislissqniy
Dlszasfunsesding fi

1. n*ﬁﬁ’uLﬁuﬂuﬁﬂunwﬁﬂﬁ'uquaﬁwnwﬂﬁ
EEn Bamdnnanduwedinaiifunifiey (Coporate Citizanship) f8msan T

uuﬁug’mma~1*a-i":rmﬁuWHLLH:ﬂwﬁwﬁuQuﬂﬁﬂmeﬁﬁ cﬁﬂueﬁuﬂ:Lﬁﬂmﬂﬂq'uurm‘rﬁﬁuauﬂﬁwm‘rﬁﬁmmu?ﬁﬂﬂ}
nﬁaﬁmun?ﬁaﬁuﬁiaﬁjﬁﬂ'ﬂu‘lﬁ@ﬂ ﬁuﬁ:ﬁﬂwﬁm'ﬂﬂ’lﬂﬁ]ﬂﬁ‘uﬂqq‘?ﬁﬁﬂﬂ"wﬁdﬁu WBELFEVT e iun eI
aesmaaanvEndualszmelve e wazdidneusuznssunnsriundnminduasnatandrming (.a.m.
Femdalius s frwunlienesununaenely a7 TrTATLALTIE U rrsAnansneailsdlauaz e
nesiTufienssiaLsslendaned Tdulfaudanngy aeounquenysniidndc T Saneday menane
nwARREl WONaT Wasssy Ten i Tee Husitnauas s s ls

drwdunangRniueduiiuguatansRiRuna g Tul 2667 Usznauis

o METUVILLERTLSIRssnLsTUT TR aeaLTEV T DRRTaLARUNG N U e
1N uazeraungulszdudsnalironudidny o0f rslfiFraussnu nwenswludnauyseey nosliedn
ALty naeedunamnadn rosliRnEnadassazn sl

o GILUN T TURERA NS SRR ETL funenal ustlersy ATEnTETIMUsznTAmISAUN sl
s auU SR (Collective Action Codlition) 1a4maanaulnglunismafiumsis Treauauaaaiuaniiu
nesunisusEving 1Oy FufuwarnsAdlye auAnsunAts e wenmsARneTR uazaunAuLsE szt ulng

o nsilloungdoyennusniufuliaraunadinuniunsauaing TeauFan TRdaminseau
FossLRaLredRy Ussdndl 2666 noellFnsaunisdduaiing Global Reporting Initiative (GRE) 63,1 Ttsziil €
lﬁl'ﬂlLﬂIﬂ«lﬁx&ﬂ'ﬁ"llﬁﬂ‘i:d‘lﬂLlﬁxﬂ‘i’l1.1J._l:dilll‘l.lrluﬂ"I‘i'ﬁﬁ.i‘l.l.’lNE|'|"|E‘ﬁ"lLﬁ‘l.J.ﬁ"lul.:'l‘"luﬂ'TlﬂJ?UEjFI"II“EUFI"EI%JH&J’]J'ENLI?Q'\"H

o FndunsenuLumMATILS IR TR AeAALaRRaaaTIN R L s sinalneuas
CSR-DIw aansulssnuamaTingsy w%nm{qﬂ"uﬁmmﬁ’l Gunslifudsslondunall seas@nsluseeu
AL rrauRndRL ezdntl 2557

2. msUfiiFseusausenabuss s

LFE WinuddgeanisuUfimreussudaypensiesding femnuuiiifie wazuarsy
wazlnrud A remussndeluan il iR reguaniulundia nsguaqunminuessine neld
uibmeneirunymAansUseD 2657 Tenduaniesiniuau et

uleuEn T WRuILAAINT

s TanudAy lume Ny Ranneaer olBay e s AR S LRI
FEROLIFRNATUESTUEVEN AoNenTs @NzandEnT porminaudnuzw SutereRRLnETUaR ALz
TerunsoUfimsuuasagludadlaetnufugy Trunts@suasuas ﬂaﬂﬂﬂﬁmmﬂﬂﬂuﬂuﬁ HA5uaTeu ANETTY
ArnusLbsTaL & Jfﬂﬁ*ﬂﬁwmﬁﬂmmﬂimﬂyq mmﬁrmwmm w'ﬂuﬂa.,ﬂwﬁmﬂgqﬂm u,ﬁ..twuﬂ"lmﬂuguaﬂmqﬁﬂumEI
ASARUTL TSHALIMUTESTY F‘I"llllLNuﬂIﬂ.lu"li""ltlUﬂﬂﬂLﬂﬂﬂﬂHﬂPLlﬁ.ﬁUﬂ'BI.ﬂ'ENFlFI'II"IIJ'S“I'] Mifusaentzueafng

UEwEn aanUdsns S (e saeenedssant] 2557 147

W ."-.|_|-||_.; GO




nerinLEnmLsLLL

NN AANTITATUYARINS
il 2857 13V L9UILA LN L"Lﬁﬂu:ﬁu'%w.aﬁ-:ﬁuqq; LT 31 FUSIAL 2657 AE LS TAe AL 20
AW L uwdneTuTe 144 AL WHNATUWDS 58 AU

TiIlE IR R FALTURENGL (A

TALTTAEL

uazieiusz@nEamlunts fiu i Wl msausuwdneui a*-rﬁi:mguf:'m-l T
A gisosruAT Ll aaRElun LTI Iur e Late eludILs R IRsL T o W@z ATIA
LSS # @nFLneRRu AT wIFEIRGeaysanT usEn Wedalviiadadn trunatinruniunguuneiius
wasRyFuataRiniefiTu o0f UsstugiBveg nsmqunmilszs D atafnednierroudes Eufuuer Can
13 SiTRensruindued vgua e fudus wasguniena anfl Saudeiufwidiueniandn Tesanns

s
1

[ e
Anunedllsauynidou danannsoioaunind (Dusu

A RRELLYIUATTIY
uFne Sulauserrsamseenuuntwinsudureouwnlugl GuFou mm Sy Aassen o
W i L3 i
UssfiLdany RuaununavudTauaedn wasaTainmeenudu g [y deedy adainmeringaina di@ed sofas

WHN9TU e TraAmay e Ena ulul 2867 $90RUUS T T80 34,727,149 1

Armauknuayaang dusunssunisuasiinessdugn

A 1. Y | an
nuaeme) : Valluszezae 3 Tikwan Wy Tideinwimuussdley

48 | U5 dantlswns e e saeenedssantl 2557



Responsibility

Board of Directors




lrsaasanissmnng

i

-

*

[l

mE

-

- -

-

-
I L e T
= = * W
- - H -
- -
- - » -

AR TR TH
LAY IO R LT

Y
-
- El
issaEEmEsEmEnaE AR EREEEE A EEE EREEE RS TEE SRR TR REE I EE SRR ®
" - - . . - H -
. H - ! -
. B x El
w "
- .
= 8
* B
- u "

W deusnrrunsiinmivnusceulenelushumnes seafdne Wen pusnssureien s

&

[T b e R B T I-"II.".I:'EI'I-'t‘i'IT'i!J’I'IiUE‘H'ITH'.I'Ih.;fJ:- -’-TI..:’E‘.=I"-‘TT'r;'l'“'l']'?lFT'I-"l"'U.ﬂ:ﬁ‘l"Tﬂ.1F:'ﬂEUL;1'-1J WEATE

L
METUTITLIAS (msAnEn TN RSN TN T ATl '_hrxfanu’-'*-'i*-'F&'Ff”":'.'-.i'{n'}r:ﬁf'!'r.mhﬁiﬁ FELITY LN T

UMTY 68 s TR T LR WA2536 Wt UL AR R TLN T LA R L

=

NS, 28/2551 80 NPIEIUREATTITRUNR MAuTLLTRen bl eliuasiul 15 Surey 2581 vntssmg

ELLUWAELLUSLE ML

ARSI TURNTUTER

AIESATT LTI 1 T 31 Fusdel 2557 D99 9 v wssnsunse

RIS R

vanews : ueaTgiun aesleey  Thusyminsitan

50 | v defieny €5 ey emeukedad 2587




mesunsaddnuteauILunuLF N

nesumsflisiusesersdotounu i fe weiude wiedie: vioumgis dufiun vie
wEgrwas  wER T assluatuas e daTeriuiuia sl ssiuns @Ay ae LT

N5 U AN LA £ ORANAUNSTUNTTLS BN

AoiafuanaUEenT FMUREFdAlssriay TISUPHEY MMEaRtaL Weam s UL NS unTE R
- ) N |
TeausnegUatezdndy Tl

1) Mdssqueiniudennsnssunis Tnaddwauludesna & au uasnsunmslddosnmiiwidesdiuou

ssunsueRsdituielureetuIdng uaznarunnseeaEnT sxeniu glsnauiBsafinguaiaimus

2) lszsuifafududusinssunsta 1@ aannmundn mausisalid
. ﬁ‘l‘i‘lﬁﬂﬂ?‘?ﬂﬂ‘i‘ﬁ‘l.l'ﬂ"ﬁ'ﬁtﬁ’lmuﬁ-lﬁlﬁﬂﬂmuﬂﬂuﬁﬂﬁ
o {Eathusermulazuuud@aairfiniiute@emi
o {Ravusssmdinsuudaavinusuowiuite Tredefuntinilde
o {Rafusisznusziodiuudaeanuiiloimunoandnwnsaunng
o ypReTIduAzLLL@sumUgsaReLE AL fuda ol
fidenasngiriududlasy Gendfunssuns
o lunsilfyrnadalifun s @ondednzuudnaitudmiudsuaaiie
it zo e szguiugaeswuudn o

35 nsdseguandpuszdDluaanFing ynas Tvnssunsanaansninsduumilua g e u
B = | | Bow o = 5 oy P, - |
nerume drRusunssunsiszanuua e udquladle Weoniaegauaulndidsignianmisluauwladiu
N A LR4T TN T RN TR

4) nesurmsiiszaasanaaridulisnuaziiananemdsmmaiauFins GUldduaanniumgdlnes
aan @l g selUinsunsgiieg luiunsunuiga i udeansansiumuidiae nesun s Taw LA nE I LIEY
TupnaliFLidanddluadls

53 rissurmstauwLarE il wnnssuiulus aansniaundnautriwunanadna s fasnwi o
sz uauFVnE A EUs MWL FpreRueuRa T muel TudedAy

&) ManiuEnssIn TR s TR ELUEN e RRsnaani s iREn s i s Tl AREY EanpRe
HelRmuaniRuaslifidneusfoduniafitiusld Sunssunsundlumsssquanznesunnessndnll fuwsines
nengsurrvsmntionndenuiou feesuuudslifonnheu il ssun efivingg tazyreadid
Aurssurmswnul Feag W ILREN T =1 LMﬁﬂﬂq'mmﬂﬁumﬁamwheqm’ WL

13 daalsvms dwin (Hne) el st 2557 151




LEHIET R0 I-I’I"I‘I-"Iﬁ"lﬁ LazmuTutaaL

wiiafunstsraTunssums

LisrmunssurnsldSiunssusfiBuliFns sl Euyraaieafunssumstiians tealud
AduRug e o SudneEuns

2adueyu Tewdn wunh  eiidugsfevsahenivistiunesuntedens wresludlyl
'Fh'.nﬂ'ﬁﬂ»fnuﬂﬁ':iﬂm?ﬂﬁ?ﬁi'ﬂi:iu'flﬁ'uff';Lll"luu?mﬂmﬂ'nﬁ:.lﬂwnﬁ’mrrmﬂutﬁ%’uﬁmmﬂu

8. ulszeumstiseyuanznsuns wesdszquifiouunaiding

4, tﬂ'u{@mﬂ:tmulﬁflQ?E‘u'mluﬂﬁ-ﬂﬁﬁh:*qm TUEMFRUN LS 13N 1HReR sUUL@E Y uaTAsUULI@N
2 ey

6. FURATAL LG U U IENATUERTTUN T LN ST FRRAY QUaTITLIVIS 9L BANIEN SN T
LiFHS uﬂ:ﬂmaqnimmﬁu y 'Lﬁuﬁﬁﬁﬂq'ﬂixﬂaﬁﬂW:JLLLmq'mﬁr?'mum"ﬁ

wilnfunsmanssunag Ui ¥

1) ALsnssunneLEn Tanunssvasiser Vabulnanguane dnqussasidaidumen s
pRaRsuLRInsTilszquTaduinnrisiodndaein unzezibesioinmmalsslonduea fine

2 AuznssunsdEn Drdadimusdias wuwns Wetne W weeanlsunuens
LS AuAniTiLguanisusnsn s tentsune s n e aeala AleFuneumue s Guemsngm
daliuladadhen@nsFay arala g SR TRnula e inusnssunai e

3) AnEnssUNITUSENY  AdTunaRsTeany uasienstnaudRUliLmUNINNG LasuEUnns ANy
audviulassnsamuiteslngaondiny amafléfausenansaynssunis wesmiadiais

4 AniEnssUATELSEY TELns uauwmaw%'auu:ﬁﬂ'lﬁﬂqnﬁ-ﬁ-uwmq'%amu:ﬁ*mmﬁa
ﬁa’ﬁfuw?ﬂﬂﬁﬁﬁﬂuﬁ:m wilsBadlafiAnsnesnneu@dn T Wiuauas

8 AnlznssuNNsUTEvY Denuwseieetunansedur Tl s unosindue
Uazals saunsrnuueaLF

HBLHLW]

.5
=

LU AL LLIRL

&) ALnssunrLS I Stk RS sn sszuurnsrnuaumely uazmsnsvaaunely
fililss@vEnom TedeliEmberunsnasuneludulfamuassifunsfueslsammuiinnss s
ASIABL

7y WS e indazmanavdnring Reviibfauezify
SManans WazEaLY i e s e U MLR WesiRatins TLRensT g AaRmEeunT
wastifEn fulsln metespusnznesuma e malseguiiogu magssune A wshwrns sunisusEn Y lunts
UfitRouuazsidufsmsligniserunguuaussssdaui ferdaing g adrsaiiiaus ﬁﬂﬁd@nm‘tﬁﬂﬁumﬂm:
LigEnT Innsilnerinyea raiivAaaagnngd Asuoau Tusdls

8) %’Ff’lﬁLmﬂ'qgrﬁLﬁ"mﬁuﬁmuwmmqﬁ?ﬁﬁ VTHETIUVTNGSTY TELETTHUDINSIUTS LLENTTILEE
wWilnanu LﬁiﬂLﬂuuuﬂﬂwﬂﬁﬁﬁmﬂ“lumﬁﬂi

) w1_|1'|1mﬁﬂLl'uumsrhﬁuQLluﬁﬂﬂWfﬁﬁLﬂuﬂiz'iﬁuﬂ'wﬂﬂﬁ @un

10) N9TUNUAREALSIFNSIATULanssuns U dRan sy lumanevdrmindiialsenalneg

gram.y lonaifiu 5 usum

52 | USwn aandsanns dim (uwrme) TeaulssEnt 2557




1) AuznssunisLEavy ddumsiansanuasayd@izade q vl wesfoubenuodsny wia
fiuTmanzaswazfene sslarlan Fin

L

4

§
-

Hawiald ArznssunsuFing sensovivlATredalF fuayiRenn s e fedutdun
fy @odlan Anguansivusidadiiusisinirgudol e
4y Fadlay Fnssunieddudlfide wezadlusheingwinevioyssrnaunedinerusasnssin g
dfumdnmvduaznanamanmndvionamvdrmindudalssonang saiRadasuayiFyn flssquiferu
AssALlsBdREnss u s LB RETun s luBesieiald Hansresursszrssin o e o5y audR
nilszquifofusntasuuudadifonnd 3 Tu 4 ssswudaimunansofuil sy uasiidvg
DRNIAL4BIAZILLL
M rreeevdelautisrnsunadee s w’%ﬂuf|aﬁauﬁﬁf|ﬁcu1ﬁLndqﬂﬂﬂ§u
9 fstevdediloufensunadeny Auufuse e
Ay g wila W adndty o n?"fmﬁuma’lﬁHr"lﬁqnfuﬂaauﬁ?mtwumm?mmﬁhuﬁﬁﬂﬁmnﬁa
unmrelaredudndamegfissnnding vienwsiufamsiuysneulaninglszasd
C B EL T T
O mrsudluRuR i nuieniviedaiiLna S
%) nnduu nsanvL vEanisaenifuan Fn
W NEAILAANIT WERIEnyU3
@ nsdulafitvus e uniygRusangmnesdendnminduammeavinnind tazmia
tszim ‘uﬂwmﬂmmﬁnm%ﬁﬂ'nm'a-ﬂa—:wm“h'lm"fﬁm‘hﬁ'%uﬂT‘mLﬁu‘ﬁam’mi’?ﬂ-:*:q;um.;:ﬂﬁuma
LiFN Lm::ff'iﬂ5':‘1{11Qﬁaﬁuﬁ*:Elﬂ:l.tumﬁmﬁ’anﬁﬁﬁwﬁu

-
5

lasia

2

=

it Bodleinesunsilanls @eviafinoudendomanadssTomiu i mesun e ilanul b
wiaimeudaudan ey ssToniaandrliavaeon desednsuutuad wnnannil sosnesurnsdduoyme
wtilunsifueualfim UFiFmunguunesiandominduazneandnnind Jarfuuniamanandonind
it neinsnanns Reledunnsidundoi b\ dmEaddununginamivasmanavdnnindudlesmalng
wFanLlssnaAenQznsTRnsTTLWETm nduaznanemanmind vdanguuned feodniugsfann

2. ynELT i

13 iﬁumcf‘]':qm*nmn'ﬁuﬁvm el Eleruws ss Ty ivanvEng Lasmamdrmsndvitd
vuantif ussauiiRaouaaauysEEn Y PeeuiflssquansesunsZin el 272686 W0
10 WAL 2685 ez uRTTLiszuALzaYtssuMsass YT asRars A UL AT 22686 T TLRWY
WNAT 23U anslean WNFLuMLY "fiqu'ﬂunfﬁ-auﬁumﬁﬂgm%m*uﬂqﬂwuﬁmﬂ FNAVIANBUAT AN NTLNSIUNNS
LT Ty (0D) wanynnsL3E Toedwiitenmufuismudiil

1Eehn danusyins S (s el sedaTl 2557 183




wsuem srutandindl uazaandudiagey

1 Wz desfurinssunisludonguans ssdeuuasdodeisingg fruznssunsfomsi uaz
Fen st ifiFeoundagndauesadniatn sl wlftuulesludaimuen g iditdfy
LAINSELUng

2 apnelezquitioiu wastrzguanznssan s nidldaungwene dedeiuiaztahed fiFn 4

3 fLinrsaunrLszquiiony uaznislssanznTsuns I T T BT IR TS
Yinenznssung Wasgiifaded stuidam ATl fiFnuuRiilesquifofu uesfilssuanznsrunns

4 gualiilinoslewedoyaiasronuasaumalua TII%LI[.-]r*‘!'][ﬂ‘l_lF"]I‘El‘l-’lLiﬁtlG’Iuﬁﬁ"lI"‘T‘Li[f;lL'.'aiﬂ“IMT:i.ﬁElLl
R IMUAUBINLAE TN NN S

5) ﬁ[?1.FiElLLﬂ:ﬁlﬂﬂ"lﬁ'ﬁuEjﬁaﬁuﬂ;ﬂﬂ".'mﬁ%u‘fﬁ"‘uuﬁﬂ%ﬁ’mf-'| A TEM LA IANSIRLF AN

&) BUAT ST HUBAMLENTLN T

e 13 Win slss@ununmnisioirsguendylss 9T (Aem TrraunaLadeudamu
Tneoglunet “Fifiey dwmalfuddn 1HdFseia nvestors Choice Award it Asvssmzifauiua
(Now Listec) AlFsHarsuLmstssdi 100 AzuuRunmnsdlssquandiydieny Treanudaeudamulng
LEnRn ‘L,"lﬂﬂ 195z TS N I'i‘1I"Iﬂ‘I_JII.Lﬁﬂ’fIﬂ’“iFﬁel‘_I"Lleﬁ:H"I‘ilrm"l.'l_lﬂutjﬁn.ubﬁmm “F" I?VIJJLTILIJ.WI'W‘;TI“‘ ezl
(ASEAN Compeorate Govermnance Scoracard)

3. AMSNTTUNTIATIARY (Audit Committee)
FRUZNITUNBSINARL WIS NANENSTUN AT wioT) egurDavuntates 3 viu wasiaay
nesurEBAszIadLFEY Tatrnznssunsnss AU dnuauTifesfumnuduBasaulsermanisnssns

PRI FRRNANTE UazaLAmn AN DU T IR NS AN 19N ARL

ELLIW h.’.-l.l]{'*l.-!‘.-}'!ib.'.lul!!'l

L b L3
Tufl 2667 AnuznssunsnsreRLlidinsilssqn s 4 A Teeldfasurluaaieg fl
o ABLNTLEELTUYNNN IS EL

o szUUNAIUARAE I ULAZN SRS ISRRLINTE 1L

w s
ganuig
@ ungns

o srErrEROE e st urEoags Deaudeud v aanads =T

nsds st sUB IR w9 am ey

FRUTNSUN SRRl o SUF 31 Surey 2667 Daqusu 3 vy Us=naudie

VTN ¢ WA vanEne e yn R N s un RS IYeaL

54 | WS dafdsanns dwim (uwrme) eeulssEnt 2557




WALAA SIUTIVUIN UAZAIILS L NAYELIEIANIZNTIUNE AT ISAEL
1. gaunTuliEssm dresuninsiusgvgnisuestneeenawems Tronmelszaunuiuian s
i ()
Auuen uasgUSvisTfLiRmaudmineenuensdy Teelneuna wasdesdntl AuenssunTensIRaaLETs
o - ) =l '\:HI (-3 | ] ckl - 1 L ¥
uauusliaaulyiaauymiu viamsmanustuns e qaiduTsluesfusadAglussnreniemsisanuygd
YEHLTAY
2. gauvrulvusdn desuunisrmusunielulazniamsisaaun e lunlinrumanzauuasissdnsualon
anuvuriulaauiyTuaslin s vaaumelu
3. AvsnrufuiassunamtanTuRsseaaun e L rearsulda T iuseu N ENE T LA FS e
BNV iU AT sdaunely weawuaneuauly Wltsteu mesTuntenesaeunely
4. aauvunn LR ewsEn TﬁLﬂu11Jm’mru:]mmu'.hﬁﬂﬂma"rm?ﬂﬁLLﬂ:mmmwa‘hﬂﬁﬁﬁﬂﬁwummm
RRIEVETM ARG LA UNEIT R e g ST Y unaLT i
& Wiy Fmdnn LezEunwmaaugAe i saulwssuaue AL a Ry T
Trernudsmnuliugass Arnudndatn AruteweremineansUSunuauaTsanuasdineuan iy
{3 l-'il oA L Ee . L -5 L 1 - - Ee —d
uazUssaunsniaAa e lAFLaLML e I e RsssRaLy eSS srubadinsulssraiudanudi
154 s = L3 l} > ;‘5
Tmtl'lu;uLJ'ml:ﬁm3L'u’lﬁuﬂ?:fqumﬂuﬂu'uauﬂﬂﬂ-azﬁw
6. Wy suimsidawndeysunsfin Tunsdliifineemeioiles Wiemensfiosdanudaudanng
e al B e = Lo a e gt =5 L =3
waselnnlfdronugneioy Aeutiau uazBuldsungwanauasdorivun semeemarmind srundlfaonuiiu
tarmnaaT ElulesaT UALMAANHAIRINTIN TS pATanalselemizeannauEan

7. UiinnsBulanufiAnusnssunisu$iin NEUVATE UASAENTTUNTSRSTRABL LYALATY

STANTS

S > ! i
B. IminTmnuTRrETu TR s untersssany Tee Uawme 1S lusearulssd s s i rasauny
TrelsseupniznssuniTRTISARL

oo i = A
9. spUnsEIHUTUsEsRLETsT U sRTRaaL A N st L e s LB Tan ez L AT

lasaaSaana

ooy 2 B =y al | o= -
Todg s lunssnlun ressaauLasaauatumuiE DiluBnwe o subenisuasaninudiumlu
%EH::-'-i"|nﬁlﬁrm’rﬂ’|ﬁﬁh?mﬁu’lmLﬁ'aL‘i'fim"rﬁ’ﬂLﬂuﬁﬂﬂﬁﬂﬁ‘fﬂ'ﬂummuﬁ"ﬂLﬁ'ﬂ"Lﬁﬂ’ﬁﬂﬂﬁ'ﬁﬂwﬂﬂ"lﬁwﬁﬁﬁmmi*’uﬁm'mu

i = =

#1159 RERIER

4 ATIZEUNSTUNMAITUILATRYNT IATRELIULIL
L
w | = |
pusrsrunisusEudun A nynssunsaT M ULES RS LA RELII S sl s BUAINS T U
& B oo &
sauualuteent 3 mu Uil 2567 ruzaunssurmsasTnLE R LA mEUUnUlRnfslssy saniEl 1 RS
o ey a | it
TR TR TR g R R
o MSASIVINTEUNTILTEN uasnssun TlUATLEN ST UnNSTRL Ee AN 9

s NSRRI LU LT $9 LN 19U RN

1Eehn danusyins S (s 5ol sedaTl 2557 185




-

ELUMATLUR.E

BLLB

ARIZALNSSLUNTTATIVUEZRATUIARALIL L U 31 FurmAu 2667 T97U9U 3 MU Usznawsie

1
FIITHWLA

weuemdnuenih ke auiuingey

1. WA e i 184ans s NN UB LT En

2. Apidan pspwyARaTRAT LSRN ATRIT M sARTLRs N an LT wazauAnaudunssum e
Turs i e WethauasBsmsnsUnnsLFEY wiafilssqudiadu ORGP

3. FarsariausTas @i maLwLssLns Wi Awauwy tinls Tuda afaRnsddedssqy
uaztaUsslanipoumuiug Fradrunne fiu upsius mILAnes

4, dszilunan U IR L A UEOYN 95 U0 1SR VILAT R 9 S NA T AL LA TS 18 UIRALZNTT NS
LElg 2t

5. UfjiAsudulantafinuznssunsuddnuaunang TegantdoaTunisassuiuasNans A meLLny

5. AmzaYRTIUMELENIzARLEES

FIRLEN TS LN T LFEYY l.fluﬁjuiﬂ'~1fgx'lFiLi.!.rf:ili'ﬁ“.?ﬁuﬂﬁij_i-ﬂ'ﬁ?Fi‘mJLﬁltlx‘I -'rr"w:*._ia—:nmuﬁﬁﬂﬂﬁmrW'ﬁ-’anjufﬁm
syfLgeTanaInaiEesng g sauudldiennin 3 au Taaimuslsisseuansaynssuns Fwsauidn faufu
nsursoass i 2587 ﬂm:ﬂ-qmmﬂfifu'%mﬁ-;»-.-muLﬁalq"l..@’?ﬂrmlfr:*gu squTAL 1 p5e Taelldas e Tudaa 9
i Audeeunguansuazngsnley  AredasdursFiFnr aoudsdudwondon WelEELed
rstseATLRe LasrnsdansennelufilssBnenomwiastss@viane viausnBrsdanas Wssiunaude

Taellus=dufaausilE s gk i p e ey B ot
anad g lussAuvienusuls Fauiauzauiuan miRsauiiLaa Ll agl]

ARLSAYNSTUNISLEN IS AT RS 1 TUR 31 FUonay 2667 Teauau 3 vy lszriauFge

AWML

. WIELSEEY

56 | USen aandsanns dim (uwame) TeaulssEnt 2557



PELAS UMk E AT LT H AT AL

1. aouvulasttusulrinensus e tU@E e AU @ aneeufulAlRunAnsnesunnsLT N e
= s
WAy

2. firfiuguarneNmuuaen T URRe LN TaUnITIEnTs A AL AW E4AN S

3. @NUVIUSENIUNTSLSHIs TN L EnaeRARR LA EeEET AL wessntunngiwiulalnneRns
s RrsRI L@ RN S NELE S LT AL

4. tnELan L@ U we e LS s“.u?mﬂ'r.mﬁﬂawﬂ‘umﬁ'::u1||'|’|5ﬂ1'm-'4urmu'Lu NEN TS FTE

= 3 ' = w Mo = s

A wEURTe 5 AT URLEn ST NI LE AN

5 TrnuusthiuLssn lusueuuS e U@L uasnrnasuuilieyantes) Minesiunteimun
SULFELSWAS AL

& Mg usLAIRIR s Ul R AR AT LA TR SIEaL S

7. IBRgRUY ATUATSNsTUnTTLSEvunurae Teefusiunnsufnisaotu@e

&, ANENTIUNITLENTS (Executive Commities)

AENTSUN LSS m TUN 31 §UriAY 2657 T97UU 3 ¥iu Ussnaueme

SIHT TSRS

Ta

PELAA §IUITVUIN GRZATLSLHAYEY
1. avinuasdnaueuleuevieesis Wovang weunnsdidiuey nagvdniassTisasus sumus sl
YRS HVINEY DU RR O AUEN S SUNTSLSE
2. FILANALATISATEHUEST S LEEY ‘LﬁLﬂLﬂUmmu‘iuu’:ﬂﬂmqﬁﬁﬁ Wavane wbnTeeEn idueTy
ragnenagsie uazsulsanam lAfuaydFTInALEnesun g
3. finnurlasasewng wazatunsniruivsdens lnalirsoungus e BesnTsAnEan msITiN
srgriurkalsslariFauwd fslendtn nTsneusy Lesnms BndneninsuaeausE
[ ¥ »: . il
A n'rw.mmammuaummrﬂﬁqﬂmﬁ"lm14ﬁﬂamﬂqmwmumurii:w*mw-r-aﬁ"mwummﬂmmuﬂ TSNS LT
o o @ v o o = e [ o - v
USMIsmnUUANATe I wazAmsnsTURTTLSTAnUnsoenEn Waruwlas e ludunedu s 16
] =y sy WolE §ooaE o oy oyt I o W Fo B
5. fignurewasuteudFrnsl e lunresn dunepulnReshsana§en T Wy netedaninddu meld
dnp RuawuiET Ay R anad sslmdues Fi

6. Ufimwdmtuls pruflifuseuvinesnaAnznssunsLssm

U5En aaf s Sonm w2557 187




il nsaydRTIEnIsRaR LT RIeLEe selisufisnneaylinse P4 iR lznssNINsUEMNsaLARa
famaiiponudauds Tawldda@oasinudnudmauals donfludnunsaulaiinEen wasviousevdes vSe
g unLmael ﬁqﬁﬂfﬁf_‘ftma:‘ﬁ*:rmnmulm siganeTy TN e R A LRy ymeieulunsg
vinsmrrslfenleeiy wazmsldu o mie W T @unSndfd fyanaden uasniordinden Wolfaosado
fdnrivupsssreaaTnERduUssmia e FneusniznssunasTundEwiua zaanenEnvSng vea

ngwanefifiesdosiigs it

7. gifimng
AUV 31 FuanRu 2667 LFEMIIHUEMIeE LU & YU Usenaumag

{AANTE AMBLEINTE

MO @8I INTT

AnauTRYgEFg
W lafumssy daowausn Tdszaunsdllugfie drstdvsruwineaiuTodrdqnesralnrei

!‘.-_I"!ZD'.'.Iul!!'l

. ey . ; _
Wwalszledana Fininuadafisziufiugrisewndodaddlawesiodamoumeaimssuauesiuysmg

Vil DdTm s Angln el srneeusniss urmstniuwdrmSnduazratemarndwd 91 19, 82663 F04 NETIMUR

ELUM&ELURL

AT AR T |“i”s'fn~a'l.ﬂ*uﬂqr.-ﬁurﬂﬁLLa:::qu'ﬁ-‘Wﬁ*umuffﬁw A4TUN 23 e, 53

SIS TEY ﬂ"luﬂ“ﬁ'&ﬂ wazmusUHaTa

ko
-y s

nrsumnsifaameinthidmsuazenunuEnliulsuinglssaiiinduina Fanaenssuns
genmsasiioalfiivinfuesSuilmmmuson e Gusumaailintdommuns wiosamuns WU iwsiulussiy
il Euglin dunsuny wihieseonufuliasauansnsan s sens i winlUd

1 AgusuEve Uasliiutzinnae Wums i iesn s uF s ueaLT e sy

2, Wisindun e Rimvin Rl Ul eumunasenduny wssulssnuma iy
FAUAOLIS I NA U SN 15 LF N

3. fufifidnuaaluntsinifugsisla g WalRduluingUszasd Waune sy donnas fnds
pARAIULRTlsTuADIznsINELREN uaspEonTiszulafundim

4, Tewmsnandnds sudeu Usznae duiln @elfnmsfifewiulimuions uasnalsTanioeg
1N waz s st Aenasieumeuosing
5. FewrunastesDunarsiniurussn i uwiss uiewinud uaslssiunrudedfiosasisdu

Lo

atleRnneuaniastsTnn el

58 | USEm anAdyinas |0m (amrans) meanulesnll 2557




& ﬁﬁiﬁmﬂuﬂﬁﬂﬁmﬂ:unﬁu*uauﬁﬁ’mﬁ--mﬁLﬁ"ﬂ1ﬁun’1ﬁ-;ﬁfuﬁuﬁeﬂﬁuﬂfﬁﬂmqu%ﬁﬂ W nsdeane rsdam
m*mfamwu Worsden Ao lunse HHugenssuUng nnsaanu nssavvAsnss el G assade
AFNIAL uazLFrs |.wamaﬂfrﬂaﬂmfuaauﬁ-wwmﬁmﬂaa:mﬂmmmuwﬂqum'lummﬁ-mmuﬁlmsuaqum A1
ARzRsas T smfansunudunsrdlunsiilunssnanadnediy Wanaliiannueansilung
AL LB )

7. Twanszinmrsuazianmuiuiuwntsaineyspanauan|ufanae Rerdinsniu wesfuns
Frdiuggnesamanisnlnd Ranadssleenianan i

8. URtFvifEWle moufldFuunumamsnaznesuns RSN Flurdans

snnalunnsnssiifinesules fonenalififaaaudsudvnemalssloniszuianssunsddansviayee
A A nda e mofidmu i Nunguanaussdssnirtasnnsnssunasinfiumdnuing uas
meremarmawe winssemanemarmindidnlszmatog Tuiedeg el fanusadusmssnesunisdgdanaslums
FarrsuasvEoandaduifnesuine - TannpeR i munwiounuminglifaraduns iUy ved
puiey Wrsldsnan susnssunniim uasmFoiszguiBeru wdusnsd eudfifmusludod s
wazmaanuemaly

NIEAsTUINETUNTTUA AN

TSRS MINESUN S LT EY

WEnflenizaynssansassueE AR waNAsELLITL evimrAR un1sasen uazvsninssaing
ARELIL LA FLRE S Un SRR e N Trﬂﬂw:ﬁﬂfﬁnnﬁmauﬂ’ﬁLﬁﬂqﬁuﬂjﬂqﬂﬁuﬂW?m’l:unﬂuuﬁi“fﬂgmu'lﬂmﬁ"m%m
e SR suaenifailuiudu g widssnauiu Wy prwd Airuanunsn dssaunnsaliifiadiadtugsfe
wazAuBaslsmironisin Dugrfsna v Mufu Wotiaussenuznssunafin viailszguiiofu
WeResustans @dausins Taedwdnnasivesfunauivald

1. fssunrsans Fendoa Fmid i Euleutgnane Teguszasd uaslolsfuannden neasau
uFadi s zquifiovu

2. AtsznssunsUEEnLsznaUfenssunsdlion & AL weznssunisldfianiimideneounssunis
e asiuoylutszmalng uaznssunsdnednuanFauingrinediferdediue

. 'lun'mla“gug{uﬂmuﬂﬂufyu-f.mi]vmmw Tinssumnaiusnenimdefudmoumiduatsssiuy
mesurn LAty SreiuaunssuneTiveRusaniel dersuoontEwarmililugy TRE o
TrdiRseiuTumtiueny wildifuilduaumssuunssunsianus nssunsiinsdiomarmanmindsuisn
wesilfiensnemiseanzi i FEndy Tueanfuifeszenn andvdg sshl Wnssunosiadlusiums
muﬁ'ﬂmffunﬂuﬁﬂaﬂa'mmmﬁq TnemssamsasRusnniwiddduana s @anylnats

4. ARIZDLPESUMIASI AR W IATHBLLY LSS LﬂuuﬂwmﬂﬁLm,ﬂ-ﬁmqﬂﬁﬂwm‘mu;ﬂmummm
winzaufufanisadBEn suisRasnndmaLLnussnns ethiaueseftlszgu ey WoRansanayds




&, Thlszqudfofududusainssunts Tnelddasihsanmamaninueiiesianssmsld
5.1. ffevfurumil Snzuuudsaiainilsfudtevilade.
s2. fioRuurazauszfadlinziudnsd Sodimunniy 51 BanfeypraifamEovaieny
Wunssunaailé
8.3, yprpa LAz ULARgeaenE I DugIRume@anivTunssunisiguTy
1‘15"5‘:L.h"l’l'i’ﬁlﬁ:"Fi~1ﬂ‘l-“l?i‘l“‘.l:‘FNLﬁﬂﬂgﬂuﬂ%&mumﬁﬁqﬂﬂﬁ%»1‘1.5%1‘|’Ifiﬁﬂﬂi}%ﬂuﬁ’lﬁuﬁﬁﬂﬂiﬁ
Drsusu@aitufiusiuumsn s iiori@oniiusfidu Wlssruitszgy
(Eiugjaan @i
6. nsdlitfumbnssunisheesmsizimpBuionaanismannaansslinnzaynssunisasny laz
RensnoermauinuiR@nuesiaunypes T dnue Res lTdrensinahy smungwrssnadfunssuns
WA LNgs LN UL syuAnEneTUn SR ENETINATL TuuRT s SN T sun e Q&uﬁ:lmﬁﬂﬁﬂhfld’lﬁﬂd
Foulaeypretadnfunssursdnannssaglusuwkinssun sl difennssigawdengunsnssurnstmudnimy
TasaRiramasmuznsransssinusnauiassmu@sdddonmnayludanssuaunss unnsfdadany
7. sz Bauesaailsinssunsaulapananiumsnaudsnsvinaneurs s faszuudes
Tueennanilud sl fefuiluequuasi@nmoon @d wesddmmfuiusuidlilonmtmiae
SruauduitalnsfRefuiiumlssquuec TR Faon dus

2 NEATININTTUNTASISABL/NTSUNTBATY

1

pRUznTUNTIRTIRREL Ussnaudnenseuntsdarsatwtion 3 au e drszagluiimuseres 3 1

"

ﬁm:ﬂ‘l.j;ﬂi‘ﬂl‘l‘l’:':‘ﬂﬁW‘lLl.ﬁzﬁ’al’Iﬁu“‘lﬁ“hmﬂuLLﬂuﬁ"LlT‘EIUﬁﬂluﬂﬁi’n‘li‘ﬁﬁﬂﬁmw‘ﬁD'I':”Jﬂﬂﬂ‘l.lh‘li‘ﬂ.l'ﬁ’l':‘ﬁ’n‘lﬁ‘: Wanneding
s Y -y - @ &
s EnameusnssunSTURE PR 19.4/2662 (504 mﬁ-fuﬂﬂt.,tcuflmuaszﬂqmﬂm‘l.mLﬂumrlﬂqumaﬂﬂlmu‘[ma

CLUBALLLUMLEBDEE

aeinadin Al

1, Sevulalfugenesutlwnsuuiui Tavseondesfmusnadin ey Ginden 1imda
dRafuselvg) sidafidwasrousuana Fin Taalfiusuiuitolan i faodaaie

2.\l fhsnee lunssunnsiiidn L Bnis QA Wi e RN e wingiigue
pruFmanaEEn 13y [ieden Bdvey viaBindendniudendu fiaduselugy vieteeDiunsnauny
gnidtn Fuuiseidiusnnrsanwustmamuud o ndandoulF s

3. WfluypmafiiaruduiusnanTain vielanmssansDaumunguuneg Wdowusfidu Danwme
Fassa Aoy Lasips sruigausatangns nviidvns (Rafuselng difwmeuny vimpreiveldfnts
aupinfufiAnsviadTtuamunnaAen wioAddon

4 Lutvsnwrndanudiiudegsiaiuusdn ufvlng vSeneen USimsn goefu ralug wia gl
HIUTAATILIA LN IS ludnwiisfanafluntedannns i ey ued 1 Baszea sruield fuvdamefiu
Ejﬁ'ﬂﬁuﬁﬁﬁﬂ ﬁﬂLjﬁ'a'ﬁuwﬂ?ﬂﬂ'mmﬁﬁﬁmmﬁnﬁuﬁ ngITIRTLLSEN USE vyl UEnden udsmsou ooy
srelwy wiadlitrureAiuRuensEn umlsfusnmedaneusinaud TudesnasdneulfFunas
e i ﬂ"ﬂu-éiuﬁué'ﬂ'mﬁﬁ"h“lﬁﬂuﬁw’mﬂ’ﬁ*mﬁ:.nJ-r:ﬂf|ﬂﬂm:ﬂﬁmnwﬁ'ﬁuﬂa’mquﬁ 119.28/2551 (3aern98

B LA TS AL [V i uane U e 1wl

60 | USHn dafdsanns dwim (uwrme) TeeulssEnt 2557




5 Tufluvsoumed ufaauifeasiv vhiving usdneee sEns goefuselngy wiadiiduns
puAvtafn wasldhulfeiunit fhduiseouny weiudusaedneusnulyd Salfenuiyduaase
ussvilug UStmeon ustvety foeduselng viefldnunsAiunueaafdndainey GuunsslERusnrmelianene
wo ¥ | i U Y L,
manaaudtlaleennandl neulifuntsuna

6. TaiPhiwsawre Audliusneniaeanls o TeutarmsiusnsduiEneangrunevdailEnemanis
P T Y P = | » - o 4 £y wa | oy e | o oas e | & . wrcd g
HuTslafuRSnisiun e uLTRalsnUSEn LSS ivn WSEvens tfEnenn Bhavuselng viatdtus

ooy | e alei e e = L T | oo = o ¥ e = ¥ [
rouatsuEEn uaslubugfeiunits g wnsRuan vianudiutaaALsn el uunss e
5 . il i -5 o
fus s NanEusinaEa il nanneu RN WA
-ullqi e = s TR R T e wr 2 Sitas . CmE TR T T T T ;
7. ludurssunen lAFunswm st TuAuT LN s s naLEE goefuselvg viagtefusaiiu

B

B Rause e LT

b
I

5

8. lihlszneufsnreffanmatradenfu uasfuntsueiuiiffufisnneunaS v eusineden valufu
ﬁu-e‘huﬁﬁﬂh"mﬁw fudiu visoTunssunsT TausauEnasy griate wilnau i neRsuduieules via
EE’EuLﬁuﬂ1".%’ﬂua:'mﬁwa4*ﬁ"umuﬁuﬁﬁﬁw.%r:mrn.ﬁﬂqﬁmn,imﬂmqii?ﬁﬂﬁ;u FatlsznaufsmeniDanmas e Gnaies
Aursieeuiitefufans dostmviaysidan

0. Llildrwnsallaii Wl dan sl fardusd e fudass feafumesinfueug ana

10 Wl funssunns IS LsawLe s Anenssuns I FRALls un e ufaneueeStn L lng
UsEneen uFEnTIN USEveans ARy goenuselng wielildiuna iy s

1. Yl flunssunrsuea Bty Liendan vinSSndaedduGoatu mwsifufinsmnsdiou usneL

MSTUMMTEATENANSATUMLINT sUMeRTIaaeL e 1 Ay ssRowlluaranilannug uaslesaunnsdatuntg

y & G ; | B g
W an s u IR ST w el lun sanuuA TR Eel e U Suls sowi dsdvesweasun

rrAulmlusuEy s desnaunon o Ussauntsollussiie Aouringawten inedaeiugsms Aol

ST TSRS

L -
qeta99d Hunu

Ta

AR e s darssurnsmr s anL Tl nr uvE T o LA R L i an s s LR
TIN5 TS AT AL L T AR LT s UL L L nE L wrs s s s e IR
METUNTI AT IRAELT A IINT 2 mﬂﬁlu“lmuﬂrra'nﬁmswﬂﬂrmﬁm*u % ‘h’ﬁﬁn1:nﬁ'uru'uau?ﬁ:ﬂum'qm:qqﬂﬂﬁﬁ'ﬁq AR
AeLELUELN s UnNsReIRaaL R RN s NS RT R REL SN LA UAT LR LT A NS sUn e LS H v LR ’immqﬂﬂﬂﬁﬂu
nﬁ1.|rrﬁ'mﬂﬂﬂﬁume:ﬂ;g“l.um'ﬂleﬁq“n.ﬁiﬁuﬂ'ﬁ:ﬁ mﬁ'aﬂg"ﬂmrﬁmruﬂeﬂﬁﬁﬂﬂu%qmuﬂﬁLlﬂu LAZUSHABILIY

meEnEnETIWE WUAfinsTun eI ARLETEE NS g LVRENNAUASLITSE

FIUIUALETSTUNERETS T TU 31 SuRL 2557

U5En aaf s Snm (e el seantl 2557 161




BRL W]

K

ELUMALLLUG.E

3.ﬂﬁﬂﬁ“ﬂﬂqﬂﬁuﬂﬂ?ug‘“'ﬁﬁ?"mtgHd
Flle-"’f‘lﬁ"i‘i.l'll I?L?’EWLUHHLLWN “'Fu..L.l"Ell{.ﬁ'i“i‘lJ1"l’1ﬁ'Llﬂ-"‘1ﬁ‘F‘l"J”lMLﬂEl 4 'T[«H‘I“ﬂi"ﬂﬂuﬂﬁtll TN 'P'iﬁ'ﬂ[g]_lﬁ"l-"iﬁ‘?

e:mugmmmﬂmmﬂwms~| s lutionndn 3 eu Taervunissmunnzayrssuma Arsanudndioniu
nesunnefiass 1o szaunTsLn SRR s salut LY s s LR
LEE wezivusliinstszquataionlaz 1 néy TnaefLsquassnmzaynssunsE AT A Wine T
1:LiﬁﬂilF‘l"jﬁﬁwﬂ-'lﬁd‘uﬂdﬁEu:ﬂqnﬁ!mﬁﬁﬂ?m*ﬁﬂﬁﬁuLEIE!\!

ANHATTVIRYNTTUNTATINIUAERNT IRIPDLLY
ﬂm:nsﬂunfu-:u'%ﬁ-nL'Elutgum'qﬁlamu:aqnﬁ;umﬁ-ﬂﬁ--ﬂﬁfuuﬂ:ﬁW-mfm'ﬂmmJLmﬁw:1_I-r:rmuﬁfmns-amf|ﬁfm
uarludanndn 3 au ﬁaﬁﬁmzﬂgnﬁmfﬁﬂﬁmuﬂ:ﬁqmmmmauumu"lmﬂﬁ'm:ag‘Luwi*nmﬁamﬁwqﬁ:ﬂf|-'.~@h-aq
sinustaan i unssuntesin Llﬁ“ﬁ"ﬁ’luﬂﬁﬁﬁﬂﬂ“"‘quﬂﬂﬁquﬂtl.ﬂﬁ“ 1 A Tmmaﬁﬂavfgmuaqmraqrﬁumﬁ-
arawuaziasunsteauwuissd uuldilonng mﬂwuq*uﬂmmmgﬂﬁumﬁﬁw EE R AR

5. ATEAFTWINTTUNIT LTS
ﬁm:ﬂﬁ:uﬂfﬁ'u'-i'*‘éT*.rlLﬂurﬁuﬁﬁqﬁ%ma-;*:uﬂﬂﬂ_ﬁ‘mfﬁimﬂLﬁaﬂﬂﬁﬂﬁﬁ:un“lﬁw'si-'uQﬁwrﬁzﬁuﬂwaqﬁﬁﬂﬁﬂ*mwﬁm

B rilu@adifatunase DU N AU LB IRLEEY Laa N i MUALTEL ) WHUGSTT

utlszann: Tesadne mosBunsay sufantsnsasanuiasisenuranisslunuans Faenulsunei

AN SFUN S LFENTTLA

6NEATIVIELENS
PRIENSTUNTTLENN WAz MFaURRaTIla UL DUNU IS N AT NNSLT I s A e u g LTM 59N
yegnnsTiduszaunstivazinmasaou s Tunsudnasedluanenud fesdo

AIRDLILNUELENS
AamausnuinlusiGu

ﬁﬂﬂf:*qunaaufm wazssuERSISAnY - L HemauuwnuiifuiSus
- Lﬁﬂﬂa:quﬂﬁun%‘umuﬁﬂ Frmunsefluseeddludeedd
- sziUnssumsLREH 20,000 Lrn/Ads
- RN Vinuag 10,000 w/Ase

- Wietlseqgunesunoenssany dvueseusessludnsaial
- tlszemnesunISLTIN 20,000 LW/ASY
- THSUTSUREN vinuaT 10,000 UI/RE

62 | USen aandsanns dim (uwrme) TeeulssEnt 2557



1 . | | 1 P 1
FHASIBEAMTIEE LT 3'quuﬁ$ﬁ’iﬂﬁﬂllﬂliﬂﬁ"i‘3.l F'I"ﬁ.l‘l..l.aﬂ!.lll‘].l'ﬂ adlliels :1uumu

ATFBLILYIL

HH".'E.IJ.!"P;.‘ iy FIUATLT H_l'lf":l'?Hﬁ'ﬂfﬁﬁfﬂjfﬂﬁ'ﬁ??ﬂﬁﬂﬂ

én?mwmu?ﬁﬂ (FILANIZNTTUMILENTT)

3 H:‘:""Is:l MIIYANIS

FIUTUAL
(AL

Tns

FUUL LT

=
ANFALILNUAL

- "laidl -

UFHn aadalsms e (eweu) el et 2557 163




ELLAALELLADL

7, Umane

w R 31 Pumen zssr i dwiinansaufidu ez ey

ALy

1Y 1I1-|‘|-H'I.I IR P LIV IJ'1~C|'I'|-IL{|‘I-I-I"I’IF'IEILILL\'I1-I1.‘|-131]T T T TR T TRt T

LU r~ﬂ-11qum“mfﬂ§uq'm {Frovident Fund LeseTaRnTsA LW (U devii sddeswiuwdnaumon
rremeTsg UL TneuSEn R R AT LR TR A T e e LR T T T e
AindrES Y Az fuethenede uezthugnina fefisnniaeiains InoAtmeuwmETITR R
veaEEne Tl 2567 (Theduau 54,727,048 s Ussnausanliseu '-'I'EI-J‘I']'H'ﬂ"I‘i‘EHI.gtIﬁT'I Ussfudami

ool o L %
ATl TLoe Aodadseua i ey

ulsraEnTs iRy
-y & - [0 ¥ o i AL g ) . i
v Inpsswtdnlunoermiennanged  uandisaamier vainamda numagilaunasng
ltsrnmanta ueendidnsuassroannmin lusneeAwam dvndieuiu. siiunausslaFunTTRam
1 -y L] Ll 1 = '|I.' = ) ‘:I 'E' W - - L =
gaefaliiin nadamnumansoniaiTiwes fatin: Adlufurnusarrondnuenadng pmustar tunrU e
U A EnsnluiRgEes weenmthuiin Tsnladdhilrrerreuasndng s luvenegthioy sannos

AniFagatueuind rrecnevesa s reBneusulafideng weeymnislahuesry foudlungasdna

- -_. ?‘_ i = =
Sl g - i
7 K . | : ' = -
o 10 . 'I!i--L.'-. o o '-!u;— :—:"". 1 £, ke i _,I'I o = "l -.4::;-\. |
= i L=
o

M L ) e N S s A




A

L AUBI0asssULB G

[Suaw. .



g g1UNTIUNIS
Chailmnan of Board

MAr LThal lartirng

WREMELLIELLLIZTI

LHEIarc e LG

o Program §C
IMET AR

hainmgy |

Chalrnan of Boand LED Lighting Co, Lid

« [WManoging Dirsctor, Cho-am Resort Town Co: Lid

61 1AE BRflnTs S W TEN) Ty uLkE T 2RET




AT ZEIUNTIUNNT
Vice Chairman of Board

ONOxT ol

=
x
:
[
A
L
L
~
I
=
=

Director. Acoredfohion Frogomm

i dwdua dafie e Twevalssdd 2567 167




NFIUMSLATNTIUNG %E NS
Prasident & CED

M. Wamehol

WREMELLIELLLIZTI

e Puc

BB AR BRBnT S (M TN T UL ke 2RET




nETUNg
Director

=
x
 fa
[
A
L
L
~
I
=
=

mimiUnications Art

i @R i e Twavalssdd 2557 169




NFFUNIT
Directors

T
i F

WREMELLIELLLIZTI

[ Enclireering Ll | r-._'.-;'nr'.a.':rlr-;:

Primce of Songkda Universihy

w3 Trgined AP Prodaram

Akldie Prakorm Publice

qirey Cain

701 1AE SRfEnT S (EWTEN) T ULk 2RET




NETUNT
Directorns

£ HOaENg

{In name of K

=
x
 fa
[
a
shareholdng ch =
o I
=
=

= Assistant Audifor, Saojjothom Busness Low

L

s Frfus e e v Tasdssdad 25T T




NFFUNT LR ﬁﬁ'ﬁ"ﬁﬂﬂﬁiﬁﬂ?ﬂﬂﬂﬂ’ﬂu
Directors and Chaimnan of
Audit Commitas

L AT

ELLUIREELEZITILE

WRE

RTINS amirisiraiear (WIBS

3 Unieersihy

g Traired AR Fro

¢ Direcior ol Choeman of tha Audilt Commitiea

FARH UV

721 vAE BeflnT S (EMTEN) T uLkEE T 2RET




NIFLUNT WaSNITUNTIATINRELU
Directors and Directors of
Audit Commites

N THNTTUTEN

Ty

WA TIULR9T  Hesanudwn

=
=

ond Dine of The Audit C
2 Praleorm Public Co, Lid,

ok Bark PuD

10 (UL Aot Banglok Bonk Public Company Limited

UREY BRALTYE SR (v T el 2557 1T




NITUNTT WaSNTTUINTTATINRELU
Directons and Directors of
Audit Commites

urtlrsnng  TustATa
|

WREMELLIELLLIZTI

¢ Dlirecshod i Dira

Akldnie PFrakam Pub

AVILELR LEM 17T 9T

741 1A RN S (M) T E T 2RET




ansd Tt v

Management Team

uneTusl  vRRsTe
£ 51 U

LS

T

ST WATNTIUN 1';-‘|1;.iﬁ:- Tacs
BRRTUMETENLLLUTEN (To0az)
- T laitinnmalfeulasnrtenuiul 2567
N AN .
« 1Eynnes -.;'é'n’nﬁ?f'“i (RN EUTH AL L
S TINE LT A

» BTN '_I‘."JJ'!-".L'I'Ir':-."'.i Ciresctor Accraditatian
Prograrm (A

UNEETEANM
o &0 1
MTTFUATTL II'::"-": ir

drdnunstianuluudem e

TemlaSn sl Feuatls
ITRNE

(AT AR
o HTUNTTELITUWE AR

Lrractor Accredstaicon

muq'i'mﬁ WIAATLIT
w1 55 1
FITEUr

FIFLSTE
dnaaurmsTeu it ouas)
ulti= T lutinmaalfenanlamnateviuiul 257
|'|"|'.|"F..1'I'H'I
o 18 Ed FAanssalag
T INEN A IURILUATUNS
HTU PG 3% Director Accreditation
Fraganm (AR

aL il

Ll JlEa

warnunling

DOO0s (UL 2000 'r'jL.;-

wa = o - [l
o LETSTI IRNETLATRRT W TLILS IR

MrSurapong Whangsirivech
Cliracial

Age 55 Years

) Shore Holding

Eduicaticn

= Baing Traired QAP Program

Mr. Vanchai  Lusngviriya
Fresdent & CE0
A Bl YecEs
iy Shore Hokding
Mo {MNo shareholding changes in 20 14)
Eclucation
» Bochesor of Business Adminkiotion -
Ganeral Managament,
Fomkhamboeng University
= Bedng Trolned DAP Program

Mr. Teerasak Pongponakral
Wice— Chairrnan of he Doard
Age &0 Yeors

(i Share Hokdng

o 4
Erits

0005 { Imnome of hmaet 2 000 shanes)

IS i‘r"'!l.- il 2567 Mo shoreholding chonge in 2004

Eclucation
» Poshar of trgﬂeﬁnr'-g Coanitationd
P R TR Chulalonglooen Urisarsty

» Baang Trained DAP Program
Progarm (2AF)

Me (e shanaholding charge o 20740
= Bachalor of Enginaering Program in

Civil Enginearing, Prince of
Songkla Unevarsity

Amn EnfUs e (awred) s 3 2557 175




BePhal Sogethong
RTAR  AUONDA Vice-Maroging Drector Opesation
B 74 il Caapartfrruarst
Aoe 14 Veory

TERICTEET '..-.'i'l'l

Awdumie 1«1.'.-4_..':~'.- (Tataz) %) Share Halding
) ey lwilnsadsrusuisnasradiul 2857 MG {No shareholding change In 2084
ATATEN Ediucation
. '_:';'I.‘rl' ISl S -1":1:..-:." '.‘.'.'l"f'r"_l"-'.-‘*f‘_: = Ov. Eng, in Chamical Ergirusaring.
Paul Sabating. Toulkase: Fronce PaLIlL Sabatier Uniersity, Toulusses

France 1973

MrRemgchal  Rumgpayoongsok

wbidie e
'»‘Cﬂ-f\-1|jr‘p::g1|!_: Diector Admirsimalion

17e) 59 1

TR .n:"' AT

i v ; Aoe 5% Yeors
%) Share Holding
Mo (Mo shareholding chomge inc 2014}

erarirment

|’|I'I|‘I JU ] I'.I'I L

= 1 -,
sifapunls TR LLL 2567

]
=T |

AR
" u o Eetoireati
v 1Bl nerdRnsAsuIRdeY i
~ s Moster ol Erviierrmemihal

JuumFR UL A AnS

ot 11
=
=2

Momooamsant MDA

3
5
'-;.- A e MrsWannarat Khumngem
g 1 Vice-hanaging Cirechar  Addountng

o 40 1

g - i - Age 40 Years
TEANTIUA TN 1T R LI T RSO Y

(d Sheee Hiokding
QUO00S © Innamee of hirsed! 2000 shareg
Mo shaeholding chonga in 2014

B e e
BEATUNT I WL LULTE (TRERDT)

0.0008 (U puBsta: 2000 MO

o e o L -
L LU LS L LR e L UL 25ET
' Educoitian

a
MTRTEY

- = . = Bochelor of Monocgement
- 'I.-I'I'l '1- T ;."'._'I"I'l';"l'l 15

2 S . Valoya Alongkom Rajabbal Unbesssthy
LW INEN AR T Y S B D R-ET T

- - P Miss. Wanida Worapithayarosk ;
IR TUAT ATHNENT NS e
Aciing Vice-Monagng Acodemic

i1} 334

A s i Cxapariresari
FEN T TN TN TR YT TET TN

P 3T Mears
{%) Shars Holdirg
Mo (e sharehokding change in 20147
nTANET )
-, #m " Echucation
- '_r‘:'lllzl. IS PEEAET AL e na L

[T

ARATUN I?'.':"‘.-":'..l .!a'_l*.-' ¥ [THTIA)

L Ineliflosilfouw laannsia .-."_.': 2557

¢ Bochelor of Envirormental Science

it ki Sipakom Unhsersity

61 e SrRUs e (e sueunlssdtl 2667




ﬂJ e [ i L ]
saeunsilasunasnistandnnindunsansnasumsusEnuas %U?ﬂ’t‘i‘iu{] 2557

s TrdnsusliRtEnssunag UaSE LTS TEILTEn peTuLle srAtTssE I IUA TSN UR ST

wanmind Uazman wsnving A wualAnssune QLS SIS REaiiiieenunstansamannindiaaniiey

L

e o i o : e at 1o a 2 k. o
fausa saufaymenfliuseaildnmene nan. nelu 30 u aueiuilafumnaensvidunssunsuasiusnig

w (] ¥
wazn AT dn el fouulasmefavaivindeinant faesmeuss n.a.m melus U vints

NSTEATEIVETMENE “AKP® WEdANIETTTUNTSLTHY lazuswnsusemm o Tuil 81 fuonmu 2567 ([Tusal

HEGTH

SN aeAdsnT sme e TeaulsEad 25571 77




sreumsljifauvdnnisitiuguananisia

it mdnsiannegstielae Indnn i fuguefivns T duldaddyfiezandiiful
sdispuuBvedansfifuss@niom Auossy Thddla meseeuls ussladufinmusiedinuuazduondoy
Tzt fusasenuiiflaradfadu thamu fTenFdnuesdifndomnle i Mifugue
Rannsiteztlugnniilaotndisiu famennade nasasu Arsawrenluneutsi Ausnssune i 348D
nnspnuRugualiEEne Tugsfan el fndninaminnsifuguaiisnasiid snmanaudrminduialsswmalng szl
UiiResamznssunsrniuvdnuindussnaewdomng  AusnssunsiiUeaIRnG LasaesRaaiLMannng
g iaTansATIILE S asm sy aau N ASEAN Corporate Govemancs Scorecdrd (ASEAN CG Score-
card) e lnmsrnfLguaisnaliim Weuumeguanantrniey i e ersuunns s vl s@nEm
wazngAL T agsfsatidy

FilnuzrssumsiFaiuluemetAuguenisnsimluatedn s funadlumssiduns
TunanznssunTs gLFns wine s TnedemdninueinisiiiusuetisneasFEnasaunquuinns
wmdisil

WL 1 Angueadfianu The Rights of Shareholders)
L WiviRqwd Ay diauluguednamuludnmindiasaanuiem e didiavu
P ENLg R gns iy nelesallutsussiisms rsdanevdaretowiu relisumenstoyand
Ranasasieae mnsdnidu sz sl idvEann @ ui sl fofuiowliaionoaounssams T
g FTRLIALNTHS ﬂ’l?lLﬁﬂ%«&@ﬂﬂUﬁEU:ﬁ uazimuss L LuAnuTyE werdnadfuarsanu e
upnarnnnsaseB TR ST L LR SYlFRuaues R TR TR e
iy s liayaidn Ayl Butaqiusuwioles wasnasdpligfofudh @nusuians ualdliTnnesmiunnslay

Tuwlunsazdeviodnspudnoiagiaruuaaedla

1L b8

1snilaadndunadionu

11 1t SRliTnosunilesdnBuadiofuasaed s gRonulRvEnugumafinguuervue
. s usarlsindienne netntneviatouiu mstisiaans dayatesdiott feamenindnsy
UezpuifinfudioliBvRanni@luiilsspudfofuious UiBonan0ounssuns uuRsPBLLILITNTT Lokl
ganLTty Tuaziun uaaoudyd wasEaiuafuusEny Sy

124380 Al RseundayefidnAty draansiaee i seeumnisRusedssnauns
dszdnlnsinanlszinlensntlssiniidwmsundidadyplssquifauimmusineunsdogamlauiianarsifinds
Wfauluglunianansasielien 30 fureumslszgn Meliiiafudnsfasunanesdylepuesdayasg
riauﬂfmﬂa:‘quufm%u

1.3 Gnlanalidferuaundunssnislsspuamiiauiulssguifiofy sauidfiausioymee
AifluaFzauds i umdsrssunstan e e weumswdninal soufedeseiuRes wazsnad

1
i
= - =X 3

Hrfudas W taRunsuuun Ry lafina iFin

78| 1E6n deadens Suim Heru) TeadssEail 2557




2 nadalszgudteny

2.1.u?ﬁ’ﬂ‘lﬁrT’mum‘Lﬁﬁﬂ’li‘ﬂﬁ‘:fqut}ﬁﬂﬁuﬂﬂ:ﬂi:'qmu'Lur.um"L:.iLﬁu 4 Lﬁﬁuﬁuwﬁ’uﬁu&!mﬁuﬂﬂ’m%
wnaLBE ot 1) 2867 1isEnn ledmnsds szt tedu Wil 25 L 2567 Trmnssunned
Fendinddanannzysssunesunas LS8 UARETISTUNTSIALBEAT 5| TISNTNSIRNTS ‘i"]l.l'ﬁdt:j]ﬁ“’l‘i“ A G
LLﬁ:*f’l"Lﬁnmmﬁmu 1.ﬁL*’hh:.nJT:ﬂ;nrﬁﬁﬁﬁmﬁaﬂﬂuﬁﬂmmuﬁlﬂﬁ*:ﬁ;u

2209 Lﬂruﬁﬁuﬁﬁmume'uuﬁﬂﬁﬁﬂﬁu (Record Date) 'luﬂ’mJs:*gu-eﬁ".ﬁruQﬁﬂﬁmﬁﬂiﬁgﬁﬂﬁuﬁnm
WarsAEnans idyssgauasinyant 9 riﬂurnm-r:’qunwﬁiu

23Ul avunsua sz 2 wed nouiudlss Lﬁﬂiﬁgﬁﬂﬁu

- i >
NSRS TR U e s T e "1_{‘1J1.|5‘|

anmannidndyus seudtarusmin
o B Y ot W owrl o T = - o s
a1 udny watlnEEn puisuhnudndnd rzmalvey Yo TufluunensalouiuusgEn
- oa ] Lo =% L L | L 1 - x =4 | L 1 -li

Hudiraenisdnctrzpdlifotunsuatamlnaunielseg 14 Fu saidmsuaussdogaranardasii
dngaireariuilsEmFaaalriugtaiuuasflunmls spuaunnaiu i 1T S www.okikhie.com aeif4tian 30
ax | ws e =i O T ] =l 34 i [ oy aee
Jursufudszgudfonu adlslarmaliifarulidnamnedayals sraumetezquasat sailagninlszme
aaviidniudeeiy Armoiu 3 U wesnauTnlssTy 3 U hauannaEnUssTUltavusie

s2wilsdnriyUssruilsnas BnnainuRmmalasAsutl deuazansTu a0 aonudl sl
Tesisilses lanssaidnaunfiuEauauniansy wiaidakssun dananstlesnnussiinumeznd

ingUssasfuazvaua wiauATUMUIBIALENTTUNTS TedeRuuTinneafunieLess g tovu uuilaaan Ty

P Y

< ﬂl:'h'ﬂ! - L [ L L= e L ) :‘ __‘I.l' ﬂll - L3
]J'E:'."I{l.l TS LER IFI*]J'EI\]lﬂflﬂﬁ‘i’ﬂ[ﬂﬂﬂﬂﬂ?ﬁﬂﬂﬁﬂ"lIJ"II.LE'IIFI\]l“.l']'l.-l.'lJ‘i".:‘J_f!!J I.LH:’.I‘EI'I"I‘TI."IJ"I'S"IIJJﬂ?t‘Jj'ﬂJ 14U wadmelssinan =

1

uazdutATaA LN lurrsdeasdniuliniunnang s liReinenansfifiendasiuned segiliune i

oy oy B . - 5 = i iy . Ry oy L] _ﬂ'
33 fEnAnthidnFuaforu duafunnslidvs wasluasadnansaudng Trolidnaunio
‘Id A L e L3 | L e l-"l ! l-"l i I L - o a [ o
g I ouN e el uasusseEaen o RdAneEaruiuman gL dennuunuesna enarvIne
asin A RILEEn
3.4, lunilsdadiglssguiinssnisssguiidnAn MeunausgioiuisieaaydEdulsssmni]
aun

- rr.e-auﬁﬁauu,amj’mx-mqrﬂ9L'Tauu.a:quﬁ'u‘l.sﬂj“.mﬂuLﬁmm?ﬂ

uece ™ L T S
R R M FrassTlsEvE eyt Ruiiutala A saeR MawaAe

waln | 2 (" &
s NEFRUNATTINN Hulutdnwiumnuznssunng

FI'IE"[il*ﬁﬁ F‘:'IIFI‘EI'LI WHUTETUnTS

- R,
- Fl'l?'[luﬁﬁ'|'|’ITI.LFNFNI?IEU.E'I?‘]‘LII’I"I‘J

Lo
rrsyiRuRRaaul e N ST IMUARIRELLIL

ANTFEIUILATILREATINU éﬁm‘ju

» i

o wr = L] i oo ¥ s =4 | A
41,1567 11l Fﬁﬂﬂ ’I’E'I‘I‘L'TET}'EI‘PTUE'I\]FIFITI"IIJH L ".I"]J‘EI\?ITIU?"I‘i’:ﬂ"l‘i'ﬂ'ﬁ“:"]_]'EJfNﬂﬂlzﬂ?‘i AT Ta LT U

TS LN NIRRT
a2 \undpdszquitony vy Tagnaesuazainiiugiavustnawifis uiuwnee
saerrsas i Fwinfianaauaeusy wazlaruazennadiafitme

UEEn anftlsims Snm ey seaneleall 2557 178

.-

woAkkhie oom




wnle

i{P

43159V Lﬁ“]miﬁrﬁﬂﬁuawl:.-.Lﬁﬂuﬁ".nwL'Iﬁﬂ"nums*ﬂs*:*gmu'wﬁﬂﬂ 1 ity Lsafrdnglumse

i lszyqaaoaffioiufimmany TaelddruwsrmuazsonWERadulil i@ slundhsunlsspathafiuf
sauFdny Wansfofulivnsuszquonavdsnnsyszquiuuds TanToenidny vinadnzuutly

szifininssingszwananasiesun wazfluliaem

s.nalumssequitanu

5.1 rlauiunsss squtaviu ssuusianenssuns faouiud wazilSnw mu;uu.mm“lwﬂa.mu
Vs WAL SN T iﬁ*ﬁ'tun Tilezqy s UL aan Fesend ey 1ESallmanadasn
ety wasiBnsnguans@usendlunsiuas

521501 1ndmast v lunnstlszyuannaiuoe Helantalvgiaiuildnganamiinuiulunts
Llﬂﬂqﬂ':ﬂ;uﬁﬁLﬁuuazﬁqﬁﬂmmuﬁds:*’gu TnelssamunssuntT NesunTe uastuswissnaudndnonuatednmu
paallssiin waslirmadidnSimnamy iRl ssuonn Bnaeui e iug

53.UTEYT ATiUrnsdss i DevuauERLTEL {l'm_lTﬁ:mﬁﬁﬂﬂwﬁﬁﬂﬁmﬂimu Luusn
muumw:J'uﬂ:uﬂf‘i”.ﬂ|.|,_Jmmmn’luwﬂs.mmnﬂmunmaﬂ fudy Lasldinrsmarssneyss ﬂmwiu"lmwﬂmunﬂmu
visifursatenifuiitszsy

6.ALFHY ﬂn-'ﬁ'l'*’ﬁfj‘maam s vine: weAulilsalazssraet s G0 E
Selfudtluniavas uaslurestnaneuraanssunie U Hrtarnaligteruawsnidennssunrmbusmyana

snmaAndunendmslssqudianu
&1, UsEn dnedlawensinlssmitory wiaunarmsansiuudndenus el
FETRvETENE uasTrenuu R Sen
oo . 4
s240F#n Dnvetiufingesunsssguiaiumulng wasnwdannge gndies aeulitu weld
favuanusonsTany 1A ‘Imﬂ"lﬁﬁuﬁﬂﬂf;l"Tf'auﬁ::F‘hLLmJ.'wmrm1.|r|"|€ﬁﬁ’ﬁ'1:.|ﬂ-r:*q:.| FErT ALY AU
=] il E = v g = o i - -
Aiefu AviuasreInTsunns rauviuanUssulineneimey Tusndunsuuuniiuetn i vsemaanian
uazdndsmeumenaipmannindnnelu 14 SulvsniulsequEiony warlditaundsesiuasnaliuuiulasd
YENLIT
a e | & i M o [ s & ia
a.a_ﬂm'l.m:.n'mi*uuﬂﬂn’mua*-mﬂrmﬂﬂflsﬂezﬂ;n ) l1.-"|[_dE1'E|‘|.-j|1,l.'|"l'1J.nIFIL“]j"lﬁmji‘tﬁ{nhlﬂ‘i“uﬂ‘i"luuuﬂllhl‘ﬁﬁ
P SN
o =5 R I T e | - A g A B e =1 - | -
savdsniitsspuitovtlnduiang Buifune wdenlpuduiidszge saudesesiuanisseiiy
ﬂuma‘lﬁﬁﬁﬂﬁuﬂﬁ"mm"uus::Lmﬂ'u?LmuLLw-ﬁ'a;J.ra'umﬂfﬂmwﬁrm%’wﬁlmaaﬂi:mﬂ"lﬂﬂ uazlszanuanuiuusan @uﬁ*‘fmd’m
ar - i o ] o | wa o o B | a » ol S (o -
wanwind clsznalne dnin ielidulsnlferulrfudnsfuiiunassngnAnwmeutiou el vEm A e Tutls
aymzDaumednTiuntsiuduluseniewiannitrzquitovueyd@ludennt & Tuirnrsteiulumavdnnmg
ViRE FvaTn v [@uanus
I PO by B L L o ™
65, WinuauuziazATNARTRUR ISR TavuuasgnsTeany lurnsszilunan s Simls s
ynisswezuuT T L F Ul s ReRrunmsdaUs zquieviund e

Gﬂﬂﬂ'ﬁﬁmmﬂ%’uﬂi;4rm‘%’mﬂ?:ﬂ;nr;jﬁﬂﬁuﬂti’mﬁmﬁm il s lrFunnsussilurmniwniedm
dszaguandiyifenu 100 prunuiudedlunos Ffoy Wleassadugunmnasdas squando o
(Annual General Matting-AGM) 1524711 2567 WAz 9478 Investers’ Choles Award  dniLiddviasyzitiatlny
(New Listedy T8 unareluLrss=ifiu 100 A= BRIt T RS R Sadnilntiaundadsy
pevulne

80| uSHm Em-nﬂ*a'm'r: A1 tuﬂ'ﬁiul e ATl 2557



vanandi 2 nsufjifregtavuatnaniiieuiiu Ghe Equitable Treatment of Sharsholders)

wFEns Waruddgwezaualidnsd fiFsagGerunseatamadisuiuaslusr sy
Telsmbunasaing g Fell

Lﬂﬂﬂﬂumﬁuwﬁ*:ﬂﬁﬂ%:qu ua:mua#aqnnaLﬁmi’qﬁmﬁﬁuﬂﬁmﬁuﬂﬁ L Auleas
fnunteauazaniunReuluns muadansznslssquacati souiiaunioypee Aodissimg
nesnnsRau sz iy Tae Ivannuefdeey TATmswaundumatemdm g uazfiulafunsidin
TFoudine WiaTormaliunifofuaunissiazionssunsdamin fauniuil 4 Sunnew 2686 feiud a1 urdnu
2667 114 faius i ove e neuiuiiofdtdtonnidones & sosiuauiuATEnRonn T
anrstiauassuacianssunld T Talsangiligfovuausssdadoynedle | Waflunssuns

2 rsunndunslursdnsanlssyuiiovu unsdigfadulienunsadndaanleaqulsl 13
I Delanaligfatuuendunsyeeeiu nesuniiass wianssunsiianisdndulssquon Thedndmidn
uaudunsmLLinssns s e A s s aan@aeivmg o ulfalddeuts qu
4y VeiflunsaitBeuoudun:litudiu uisny s idvauas fiFandiumoudunz aSouduintununis
wananiLEE T Temevdd oy Sunsndoustesdonuasdunauning g uulileduowddny dremh 0 T
ritil s

suwsmatlafiuntsl¥ieyanielusaiing uaznrudausaniauaselan

3.1, Trafudneedagenelu suidumsnsiosunsdiingsunsuecduins 1oy
nefludennassTunfiuinua s il FuunosennBeudioRu Su Wy nedeunemdnnndTaeld
dayanelu nnindeyamelull Damefuyneefifesdasiunssansuas B TialiiRnmudnmesiagiogu
Tresan @udu TeelETnmriomun Basmsinnuadssionlunsromuduon i Busdowlameiasssden
S i tasiimusdeinstoramdmindunain onlifayen ey uazamuinudwnealssTamdly
luasstussaugs lealadrmsdingsuns gudvns wasnilneulifunsulisdaimuaina

3.2. 1R Wiideyaudnesuns wesfidwsfertumilfainsiasesounsiandnning
TutFin uasLmiIUATNeY WL watviwduaseaemanviing we2536 wasmudarimunysweavanviine
whitlazinatng Tunsdifinssuns wiafuiwelnsTomandnnindundFing axfaseuntsiondnnindly
13N ansied pavsa uazyns TEluLssalifonazuanngn 89 whmszsvniydRvannindiasnensmdnnind
w.et, 2636 ey 3 fu visnnsWidnneunusnesunsrnfundrminduasrammndnndndvsiy Aowaund
waateezsall

3.3.AsnasuELE Y Wimsaemaiellinssuns viegudwsiilantéide viaddw
ferdsdrunssumueReduls\umsfansangsnss sssiading fufa W@ viadaudadowind
TannuBubzquanznesunsFimnatalssrunssunrazuddiinssun e fdntfdnudoatug (Suiaf
sz wassunmsiudue sl TavEoen e waulusmesiunan)

3443 Dassedansiofuulisdou azsmnssnhatuifriudeniamunfuns
NN ee LN g

3615 HafelfiFrunguire dervuesawanavanning uazdineuanenerun s
sdnvinduazmaravdnmine 1 masierissnefede iy wanmaTnetsus et SEuednd uu

Wl 2867 duny Tdldsudesasfaula WeaiumsldemenludvEnugiuanfou TouEen

WednmlfoRnagioiust wwinfiesiu wezldwunsliauenelusafin Woawaswualsslaaiunadwla

uEn dandaims S0 (enrew) surslssand 2557 181

T RE

TR TN

r]




VuImn 3 LMLINEE r__:iﬁd*m'l.ﬁl.ﬁﬂ (The Role of Stakeholders)
st nrTudAynednsreaiaulfdnennaulus s duldantidnnelu Fun
(¥ o a wr o aoa | > : | L 1If' 1| 1 | 1.III' L3 ﬂ“‘ L3 oy o
wilneuaz S isnesF iy wiallawlAdnneuen vy G8evu auay Af7 grdn Sl (0 Treud i
Fe=wiIneT rrﬁr".ﬁuﬂquuﬂxﬁiﬂﬁm Wiusrngdaauladmnngussfulssln AU AT LU LU ST e U
LT u:‘ oy e PR L o “I‘HI Lo ‘-I L o L ] - 1 s
wagUEEnY Ftuuisasl§iFswnouaneiasdadmunive doakalidn e Taulidesenarlisunisaus
Fluseaim
1nsUfiRsediidulfdungseie
o &y R O L e i B e W g i g & LA | = w
s nrsdfianedidwlid@monau eun dhevu gnen oAt Wil gualannanisn
Wi F9A uasdalraay 'Tmuﬁ"mumLLU'm’|qﬂ"ﬁﬂﬁﬂ'ﬁL'EIuﬂ’mﬂ‘ﬂurﬂé’ﬂﬂﬁ'Luu“;ﬂmﬂﬂﬂi‘rT'u'Tu@uaﬁilms*ﬁﬁ
UAZITIUTSUETTITENLTEN Y stuveuEs unnetianuaawinelunielfiRenuuulsunsngns
] =1 b 1 En w o oy R | - - g
Taelunssintuntesa g uiEn nswdndeesdiaulside il
o W oy s PP e L ] a £ i = = L]
1.1, foevu ¢ dsEnURiRnlmeagavusneruedndgsse Eusssy uwisisnasliinT
L) - L l.ll' | L] ﬂl | BN L o - | ] L ] | e -
sty fuad wesnaliinranauwnuvaTzaungtaviu dnstneedaysragiafuatnamdaaiu
lI L l-": L L L > oy =3 L3 ::' e
araus uazasuiinu usnsnil WWllslenalWidoiulfasswonufndiu waslnauauus Fuiiauesswn
UARR WD TR TSI LN ST n s Uy szmitiau
e o wr = PR e =) -u = w 4 = =] |
1.2, wiindnu ;U Tenudn A Tuwinanu Seflundwennsvd dyaniusany Sessddaueds
=a wd [ = - L3 o [ ] =y - Il.:l o T = ﬂ > s 1 a_ (=)
dudsu uazusniuliasdnsussatal-waneluntednitiugsiie fadu 15EnT SdlinTaddgnaniedmunmne
i W w
TeamauunUATARTISTIMLIZAL STV IA@T LN TAIUTILEINTING Y Fall
1dmerinmuss ol iR SesiuA msuuwseza TaRnssnandne
2.3irnsrmusultueATRaUwrundRsy Tnndnne el fiRaunasaraediy
o i oA oo & [ [ e ot
warsAn s S lussesdulasssasent  WAUn Anurmsy sugnaAn  AaunssuaunisiRn s el
wazeun s Beufuazinm
3 0 lnarnuuny wazatasnisemyizay WWun SuiFou @useTalsesnd
-y I.I' - =) ey By (=
nesudIsaddneN  sairsrinlss e gifwe Wknwineu
adrsUgulog nospUsuinuesseIUsIigaie WltunasaiueeiFLTL  Fnliauseding
" & i b s e,
prulpeaiEuaszLLUAmMnT  sraasuantufiiagiuiueiae g Idunentsiifeu
5 JulaLeRaaFunsdmuwineuesalus suy TeladoruaunsnCeompstency
modsly it ldlummsgnlunsdmiawuirysamnslugUiiunny Teelul 2657 D8 usumdnamuiimum
202 AU
s AR RSN LBuaT AN U UNLE LR TunSEn o rreua Ut nrsavin e
it
Uszd D resdmeudeadassdillngd Huiu
1.3, gnAn: uFEny DeonuailalduazSuinraumagnen Teanneu fossnudqgidnogna
UfiimegnAmnssatnvauanmuasilueey geiuedveonafenelaussaonuilaldtugndieliiudinne
| i - iy . &a & | - - -
aelwfinmonw uenaanil W SaldRenssuauedusn uduRusiug 1w msniBauey nsUfieuen e
nsEALaE N mLgnATReaT AT AR LTIALTLRIA TINAAdaRT et AN LAND NETINTAN I Y
L o s
ignemaman (i

82 | USen SeAdsmis Sne (aaTen) mesulssantl 2557

........................... YT T T T T T T T TTTETETTTOTT T TTTTTTTTTETTTTT T TTITETYTTTTT




o =i e e -k a &

1.4 qiﬂ ;LTI :uu'Tuuﬁmfli-::eﬁﬁ4ﬂTmﬁuwu%wﬁﬂwﬁwmﬂucgjﬁﬁ FrL g sTRLLNUgULEIAT
Lﬁ'[l‘ﬁL.}uﬁmuﬁﬁum'ﬂﬁﬁﬂmﬂﬁﬂ Winelfirnegsn edrasuania e ﬁﬁﬁqﬁaﬂsﬂu‘ﬂﬁﬂqﬁmmmﬁﬁw'1 TERTEN
anunmsdmvin AR RRTdnudwadesienl sl iRmuRusdiygroraaseedn leussauadeslnnl
T

- o s o = » e i oyt & . o= = &
1.5 1§l ¢ usdv TulnureviesatenduduRusisvnags faium il Anilugmmiauunugu
i P} L. i a e | W T - - vk o - £y ws
wngA T ewgui Dusssunaiyansdte Winsufimrasviloesauants inesntatdsslamigedemawsing
o o > L LR sl LA T D ey B
wandesan st WA Tl nads Sleml sl fiFEe-uiusdygreanuas e
| a oy = ﬂ'_ o T e - ot | & e

1.6 AuanNneAt ¢ usEnT DulnunedvediRnoguadanenenn Tnefguunuguinanein

rsudungsss Tuuatavndayai furudussauta i AeeiEmsilugsss venluuanzan s
i y . eca (| i = F
lvinaeidai@emassaien nan T lun ETuua s AR N T YaA LSS

1.7 gutu fan uazBaaafeu @ UStn snddugstisleeiidusuiutrreunoguru dnu Taoln
pratud Ay un s iR manmsg e Aneatuarudesate Arudue guowd wasdasdaungagniiey

WA L EAT LTS ST IR En S W T e s ALE s AL RERL

2 ulaendE evteunile LEZANTWLIAGEL
e L s 1 :b: L ‘-I L ] [ ¥ W g L
wgen Wanudndgerna luEmrulaesds adeunde anwmusesoulunmeviieu leale
drvurulnue wassnlvdausnerunsrulasssy ameunde wasanmwtnaanunsynay aRRungsuU

nesAn eATlaaAe FIUALULTINIS Uasilaeruun lusuns e s N NI R WU U B IL S e

T3

o - [ o ome i oy
3, MmanuATNENGWIRREL uazns WviwennseE iz ansnTm
g s ulviinnslminetnsadwllssdnsnwiviinlssleniaan TreA- Tt wanssnume

; [ [ o o oy - = o, i <
gl*fli.i.".llﬂﬂ'EISJlLﬂ:.I.IFIFIFIFI"IIJUS":LJJUf-JHﬂT:.\"IU La=mLRNaRsn W et e IULE = 19s WNHa NT 2L B9 NR LRl s e

TR TUN T

A MAIATIWATURNELYHETY
oy s < o 1oed w w o oy + i v
g DulsumuasiunfiFRnsldfedasfunsasindviuued Tredwusldnesunms

W

HLF1N9 UASHLIN LR ILTEn ﬂﬂﬂuﬂﬁﬁﬁm’|mﬁmmiruqiﬁﬂuﬁaqrm P lUIfe e ALA AN AT IB AR LARS

iy = | a e =y « L ) oo
I LEass ﬂ".l"'lﬂ.lLﬂLl?l':l'L.lFI".l I'I"I'S‘l.lﬂ"ﬂ'E'B‘LI."II'EII!'E'ﬁ'ﬁ‘IJFI"IEJTI.'I_'J'I.-"IIJ"I'LILI.’EI‘.:?I\"I‘EJJHE‘EI'L"LI. Llﬂtmﬂﬂ?:ﬁﬂmﬁ]ﬂdﬂﬂﬁ?‘lﬂﬂI.ﬂtl

n momn | | | == art [ R =
'JJﬂ‘].lI?'IFIﬂ'.']|'|FI'I,J‘EIH"N]I."ﬂ’IL"ﬂLI!JTIu.in’?‘I'Eﬂ.IJLI.]_IQLI.H!'ILWF'I MU IAT B LETET R

5.9 e danindfunialygn
dn uleuaziunfiinaldawasdeoninddun iy viadadns Tartvusln
nETUMTE GLEVIT WasnlnauasauFEn yoaulfiFrmussreussaluGoandngdu nedyuviededng

ugEm analsms S0ne e seemelsaall 2557 183




b n*ﬁﬁﬂﬁﬁumeqﬁmuazminaﬁ'ﬂi‘u

En | s o = [ | e o o I | wg s 3

vgin Paliilurmssndugsisenndusda menmunneirduuu nsresfildu uazaduayuly

we s L - | I = boagp B - [
LRETNSYrEEFLIALAT AT LLﬂ:mmawuﬂ*Lummﬂmfmmmwm sravias A suunsaaug e lure Deeiy

iy g _ s =i ) - F T w0
nenaTe naeneslan waznnsfuvss vAuuulunnstuiy uetminiussn Tnsiuasinlsenmaaunsudlu

i = P i o
Trsansiuns Ul 7 (Colective Action Coalitiony 1asimEn Ul UM sREATUNTSASA TAFLANALNALALETY
L *S
aounTsuNTUsEn lne wEn A lne duANsWTAT N VENTATRTHTR uazdu R uLTEvaRT=Deule e
TorumBulo rerrsresmunsqednl Tlussseussalunisendussiaeafen . Modmuslinesunis Gusns

w oy g o i Lo e
WEEW LN LTI \']F:FIH]J{]‘]JNN’IM‘EIH"HLFIE‘QFHN

7 dnannlunissiane
Sy, = BB ] » o = . ¥ow w n-l
e Detavdlig el fEnenunsndelneunue AruAnie wiaRnoe suvelnfousou
IR T [ # i a ¥ L a [ Ay . as |
WS TeelAuaunure il edeatsasdinne dulfutdrmulunisdeasfoyendAgeaniing wninau
Uriws iz waztiaulsiall Tneaunsofanavialnsdnioz-323 0714-19 70 132 Wsa www.akkhie.com s
Vi USe dpalsnnns sAte uunr @i 792 'nyjﬁ 5 agp) 19/ ﬁﬂuqmawrﬁiuqu oLUg N

nusutalive dinadasaynslentr SainayvesinTs 10280

8 UIRINITNTURAULIZUA ua:ﬂﬂinﬁummﬁﬁqmw:uﬂ

> . Beca | [ Lo | | ar WS [
Ariznssans nnmuslidremadlunisusaunziaiu 2 ssAvAn TamnlussAugisme awn

il

Tudgeluimazesiy  demesaeuniely  LestaanialussAuAmEngsurisusdy 1oun AnznssunTeLTEy
PTLETISTUNSPNARL FoLl usEnUA LS nazay Tunedng @Llﬁi\”ﬂ.lﬁﬂ"]im.lLl'ﬁ:ﬁﬂmuﬁlﬂdﬁ’lﬁmﬁ:i:ﬂ'ﬁ ity
rs luiinaiunelsaredsulpiamuemsy @ils Lasd§uRnius sseuss L HeI T aeATInSa USEn
Tiapr e sFudafoadou Tafnin uasdniaunuus RessaL suan N sEeNIHLEYIO9598 TUSI 0
s1ailang Anssufiradationns sEnviessswgRTouansynaalu e f"qu‘.uﬁnm‘ﬁearmuﬂ:ﬁﬁ-@hu‘lﬁﬁmmm‘%ﬁ‘m
uazlirmusiavndlurnsfussasiiannzua taslkaruddyunafudayadodasBauiunmudy Jeesud
wwZlunauyaaeiiFuunuvaewindy Weadsamudileuiaedou

mnnil 4 msilauetauauazarulilsda (Disciosure ond Transparency)

1asidlminedayaenaFemy

LB oszwindennuddgenmnsdawedayeiiteanugnies asudiou tesTilgsdadenae
Sagemnsnredunastayaitl smudninusfus@inun e SLEIEN uazersmATIENe
uasmenavdnviududalssmalng masrsuinyadufiddyiidnanssnunasnmdrmindanaiding dedndue
panszuaunnsenAvlstamuasiiauln @uana iy TnedFiny Wnawnsdoyaasaum e Fn
safiadu dhemu tasane sty uasdannsumeunslayesne g ansdineuenisnssun ey

vanudwiiasmatevdnning uazmanevanvdnduralszmaing st aTuletunaidEy Ao www.okkhie.com

84 | U3em eddsmas sne (e mesulssantl 2557




2 NS AYnFIEIIUNIanIE U
WenarsnTHFERraLlunnsYaYns e un N sy n g nAes Asutuy Tusala atnadisoe
= - e 'Il'% - on wr o . e dca o oo £ wa
NszAnsdmlimminddursasntaaiunnmssauasrnssnidiunnstitindng saaidlitelfimnuanegiunis
e ke - » el i o oy gy i = o =
Tfandusadipneiall uasliulaunedyimmunsaue:talfiRiseadniaun raansulnieRssnatiATTLALImMS)
auuaLazATusanAaLlUnneYRVina s HusnLsEn wazwelvllaulAde feanure dunesieauenen s Su
= AR w - . foae = L a4 =
pusEraey LTIl iRy s saaA T aRU ROSNTTUTSUTEN T SAUAIMSAIIENTILNASATINADY WY TR
TR : =y [, . 4y | e = oA Oy e ome W Baa
anunultuFEndserunensduiasmesniiunustegnfaareame FaufRnsnes il dEy
.3 - o i . "
AL AR LB uznTun s lun TSR e U 4N eEY TenTaURa LT s Ay iRl §IRE L
nefUms LA SEnE IDa Ui raenaTmIne LA aualus1s asunulnnlsseunssunnsuasnssunetidars lnnuang
ArueiLs e sdtaeulymlureulssail
Y o - - i oA | o
Tt 2687 s TelvigaaudyismudEn unewd sawiu ndm Huganuinmuaastm i
* v = = <4 (T [ = [ . e _— o
rud et Sronududase uasliurmuiiurausndtine s nas. iresuntsSuaessin
trFunsfusadentuliouly uasgnammnufnsluanesd Ay ruwdnnordgmndusadaeiall wasiupat

UL 9N A ST TSRS TR dRL /A TN ST un LT e maullansRsgt oy

3 AmaLLnHAsLTy A
31 FnPELLIUS ISR U
il 2557 Listin+ TR eAnmaLnisnnnsaaL iy TIWLLTS Lnisud sousy 977

:ﬁ' | e o (=) g L £ e | L | e gt ol L3 a a | :_'_E-_
eiludlmmduiug uazlulaulideduusimyusineen goavusengvisegiinetaaiuyanadnan) =
Flugnuau 490,000 Uwie duauimiurminu i
3.2./LISTI9EL d =
= |
| e =
= s 2
e

4 A AURUSTUdAMU
o a P I ) o Yo A w o i i o = 1
U pezvinainyananEin  Meideiuswns Suussilalemsludiudiuananss o
a > Blod | L =y ms cd 1 & L3 § e = aa = "I L 1
rsAnAulsiestamuuaziiaTulideeewsEn Tehednnte e tudrAgduns Uamedayafinsuoaunsmg
o = i | wr £ p . oy g 4w
Arsfluase wotaln advaue vueen wasfhldeunundnineu nam. waz fav. fdovus usEn sl
wauwu dedoaeavane iellugudnandlunts Oawedeysd AymnadaauuasiniLguans sLunss e
= L s ﬂill:i ) e [ ¥ Zaowr o l-'.‘}
AL raersulnysdAgTHnansnumsTATarmind it aguadil
w ] a | a | o ouw
» WamsY ¢ LUTEN drndeuansnudliLn dnaagu e wineu nisansalssml wialen
L5 [l [}
ANWIUSTIE T STVian e LTLTER UUTULTEY (Company Vist sdmudiudvns minsauonudeyaanuruw
ST UL
L L L T =4 L | l-"' L) L. n = =y =
o HERN ; UFENT Imglvilayan g WeTiuuTEn sansdnduey unneiy 1ateeTy
1 l-"l = L3 ) " a_ = | » | ot L = ¥
AnTALINART Y AUSEMY Wiararatavarminduialssmalne Tnodaulsausoanudayaldiveiuledasmans
W ae F o e £y o f ¥ we o <
warmnduadssmalng qewwesetorthy via AulafmaaFEm www.akkhie.com luninimnemuduiug Teesd

ARHAVN e INELaENEETIE N

WY anfidTiny 09 (e el estl 2557 185

..... T e e T T T T T T T T T T T T T T T T T T YT TTTTYTTTYTYMYYTYTYTYTYTTYTYTTT" YT YTYTYYTYTYTYTYTYTYTYYTYYETEETETTTT




cren ¥ o IO : » o | i v | e
ﬂ?fﬂﬂuﬂﬂ«lﬂulmﬁfﬂ R B DA LA EDI T ITRBLIN Y '?I"IJJ"IE‘TIG"IFIFI'EI"]J‘EI"H‘E‘IH'EI o Wre@aans

BIATISUBENITAETA N9, 02-323 0714 - 19 Fp 132 V90 www.akkhis.com

5.i-a-m*1~:'|.un'mﬂm|,uu=i'ﬂya
18Ny mezwinfarsnuddAgumens daumedaysh fodoaiuuim Welngememeiiu
uﬂ:ﬂﬁﬂ:ﬁlﬂmu"lﬁfwurmﬁuﬂﬂ"mg]nﬁm ASLIU e Tsala anuTsn s sULn SN I Ia TBIRaavaTmEne
wazulafuesdTdneu nan. 7 GulasmoaEenn ¢ nedeasanatslAngnavunallswdd
i = = -~ W nt we PR o
2y dnnsdawedoyaifullnadai-wunaesdttinng nan. wasnawwdmming lanless
MWaunsssrmswiT Ui ssaUluSaasna
P o i = F w | e wr N
sussn leuauvann vl r@nansasrns Tnedwyl 02 323 0714-19 ma 132 wiadusmunulunns

=ll [ (e L L Sy o e [ L3 ) -'lll
ﬂ‘EIE"I‘i’I'I‘].IUfI’EIW]Iu HOEWL UTIATTEWWaT TN UasiTe e

1 L5
vgdn Tuieiilse Tennegndlind lnaunsdulaeendneau nas, savilailawesunne @iy

Us=dq1] LLH:ﬂﬂ"lmemﬂﬁﬂfgﬁﬂﬁu LLﬁ:ﬂ’ﬂﬂmummuﬁwummm

wnafi 5 AINAFLAATOLIBANENTIUMS (Responsibiities of the Board of Directors)
AuznssanasLFEn Junumdndglunssinfuguaianisiiolszlarigeaauaeusn wazd
prnuulRaunan s fIFwifreitoiy e uiarzandieuFaos

11mseadaAnEnssUnTg

AnznsunastEen Y Wimuslassadssnueznssums Wilssnaudeysradadamuiaing
awroieeug Tuvumddylunsrmunulausuazn nsutaesdng passaudmumadglunsinfugwa
pervantl wezdsslunarmsein fuemanin WEuln i Bada Sufass Tlﬂtﬂﬂlluﬂiluﬁﬁuﬂ 7
LEEYY DAL 9 viu Ussraudienssun st nfluwuaw 53 mu Fpifudacas 33 RNUN RN LBzNsINNTS
wimﬂumusmﬁ-qm 16 v FeiTltBotes 66,67 ARndsINSIaNLR Iman-ﬁumﬁ-iﬁuﬁluww 9 FWIu e lu s
vhuflunssunsmssanudaiiod” |Lﬂummu‘umgjﬂﬂuulumﬁ-mwmmmﬂu@u-aﬂ wa T aguFEny Wlana
grfawazllsdla

prudatAuaasFEe domunlirlunaslssguandgalszanDynes Winssun swusns L
Fuduuildluaususunss sl uanizin SuaunssnasinsRus Tl et sen T
waRnilluany MIEwLind Freiuiuilduany wildfuvililuaiwesuaunssunsiaasnisuneiies
Fasnanensuwidutiven uesifansravdseme o du WiLeenfuindlsesean dndviey ot
nssumnedfitoglusiumbinuiianiududoansansiumd Trenssuniseius nsuudiuns R Eondlually

uenanntl pausnesunURimy SelRuAsiRuzayresummanen T Aninssunnmsasany
PRAYN9TN’ SRR ATTUIAER ARIEEYRT TN AT NG TR SR PRLLNG 2 ARlEnesUnsLEN WaLfR
wirTan e Bos waziaunRndlianenssurs B Re ey 'THF‘l1.‘Ll*"E|Lg.ﬂ5“‘i‘:|..l1"l"lﬁ'Ll.F‘ﬂ"‘l{ﬂll‘uﬂm‘uiﬂiﬁu"ﬂ
mm*ﬁm:u*?ﬁmr‘h‘num‘L“.-‘Luafumwuw*uaaﬁLuxaqﬁﬁurmumﬁ:*qw

86 | U3em SedAdsmas sne (awTee) mesulssantl 2557



UsEn LGS AR LS TR IS NTSUTTUS I UgLSn sanatRIsy
IrnAnuznssunTsLEEnT imwinlunnsivusulsunaiasrinfuguantsen i efuswslussivuloune sy
W oo . W ool o En [ | 3 A g G e A o 3 |
pusvnsvinuiinnuEwnsrursasSvlusinuma ) uldradouennwus feuuFems selauontuma
Uszenunssunte waznssunasiAeniu 2 Aundwaslibuysrarnsiu mislienunsodfiFeulsenndlsda
5 : A o & T e i 2
tnnstraneeTuvat e awe "ﬂﬁmunﬁFlﬂiﬂuuﬂﬂ'ﬁ‘i‘ﬂﬁﬂm‘l"ﬁﬂﬁﬁF:TgHdﬂﬁlﬁﬂﬂﬁi‘un'ﬁﬂqﬁﬁﬂ’lrlﬂﬂ?:*‘quﬂm&

£t oo [T Yl X . q'_ L £y we LY
resurELTEN Y viavLsz gt feviunuansiiuans il drutsiuoyIiamenssintsUEny UaznssunteginnTs
MAurnsuaudiunsit it lnprafidauladsa wrsooulReansles) Yrwee wiayaranatsiinnudnubong

& W o T ' »
!-J’Ei'lJ‘i’IT.‘EI‘IIU.’]J'ENLFIHL‘EQ‘I‘]"I?’J.HWUUTHNW WVTELTA™ H'EIH\'[I.?I

Lol e - ik o < o e Fo ™)
el 13 Tiwanynisufany Talwinn wesennufutieuey Bullaiuwsssrniyd@ndnvineg
wazmaEvarmIng 1y Auushenungunneiane g PeuznesunisrzfameuuasfiRwi luntrauaisne
::' B . T = a ::' ) 5 a =4 -
YA TINNTE Truilssa Ul eURRauaRnuenssunns EnvinnsUssruunasas s inmie sl
- o o & v w I, ) as . w
watRtsdmureRasuFnenievilunsdseg weslitnsdudnnasssguiliuamedmuoltnmsdoius e

rrstszrufiiunnsTusassneansnsrunswsanns urnsuaL L e ams s aaLls

= "
2 WU UBZATILTUH Y B YEIATIENEIUMS
v =l
whnEelszsunITUNTg
] = =] B L@ = a Lk o
Tuszenunssunisluflunssunnen I.'IJ‘LI.EJ LgWIT LA ﬂ.llltl‘l,i]_l!ﬂﬂﬂ WAEITUNTIHNTITHR AN

wazludronuduiugle 5 fudmuswne

MR

w | % " 6 o o [ = | w e | | »
Q.HU‘].IH‘L_I;U TIEMWaE WS I'|’I?F‘I"lL‘L'.‘L'.ﬁ"‘.’ﬂﬂ“.J'EHII-]"ILII.Iﬁ‘lﬂ'lﬁ‘hj'lul_lﬁl.lFl'liﬂ'ﬂﬁﬂ"l‘i’ lLEﬂl’1Ml']]"l1.'lJ

kil

- | [] oy =l o A ‘lll =a o | Lo
I'I"I"'JI'I'IHJ'IM‘JJE‘!"I"I'I.-"I‘]“‘EI'E_'"EFIﬂﬂ‘i‘:q"I"II'I.J"I']I-]"I'[IUTH'IE"T.I?WHFITTJ.II'I"I?H'SIFlﬂ’l‘i‘al.'ﬂ'fgLﬂuthLIHFI'ﬁﬂU

2, (Mutlsserunsssgunusnssunig Larlssqueheiumnasdn

TR

W (BN ]
4. fhuflssrzuuudesiomniunsiliflssrunuenss unts s S In1reAsuUUEn Y UasAZILLEN
2 e inTiu
5 FuirraylugiustiinamusnssunTlunnsinty AR gUan sUinIsInUIBIALIENSTHN TS

1Hv79 uesAnseyngsunsau ) Tuesg inqussadnnui Ui e 1

- s
WUV ATLENSTUN T LIS EN

1y Btusneran LR DeusuinsiFEe iuldenungwan ngursedAdniaALaa fe e

penevLRn T quafuseanuTedndasin tasssinsidnwaatss a3y

2) winiznssunsREn Svidsmundmang wuimns WU WUl Waseul s
3 musuiguarns s s iarsanad e Brsvitounaenale s FORLaInaelTdumna
delfudladdamFmaviayeasla § SUSURTRmuELERauznssun s

3) AUENITUNASLTENY  Jeunsesasaey wasReIeanaydRUTELNE LN USSIHLATAT Ty
endFLTRTn e La Al aee LT En fmm“f‘lﬁ%umuamnﬂm:at.}ﬂﬁumﬁ- uaz/MENnELENg

2 PiuzrATannSLAE Tiwnaudis saumareviniusdWeynsumsianusiuie
sl fiudamiGodefinnsnssun ity Fuauens

6y AUz UNeLT Y HduwraRamaunandiy DusdliSuldemuusunassn fus
W EILLIT T U 59 LU U B 105

Wi anfidTiny 0@ () e udesl 2557 187

..... A el s T T T T T T T T T T T T T T T T T YT T T T YT T T YT YT YT




By L T e By e =y

&) ARIETIITUNTTLSENT Dnlnfriiu LT drsuumemuaunelu wesnisnsrsaaunialuy
nalssdnsnm Tandalvznnoeunstsasune lubugianmuassndunnesunas e sanunuiuALs nssung
AeIRANY

7 lLﬂﬁﬂﬁ'ﬂ‘]J"l“.,lﬂ".ﬁ‘U‘i"E\"I m"mngw'.mﬁmnmnﬂmwmm cperavd g Ravininfenvinuazu
SWErATs Lasnee 9 Fﬂnﬂﬂmﬂiam'ﬁmnummmwuﬂmum WAz NETINAT HURRTTSURNG %) TENATLETTSUNS
uazLEsn SUlAun msUssrupmznesansudEn medssuiiiotu rearsurnsliAuusiunnesasudE Turns

] (] [ L

UirmeuszsrduisrmsgnfawungwuneiasssidoUilferdom g sonsadiaue Snigueingsunisies
o =1 L8 ] = L3 1
Lgdny drsdewedsysansaunmdngnies Asudiou Tisda

8 o LR URSHIUSI N 9EST9 FTUSTIUNNEEINY ITUETIUUBNTSUNS LIV ISUAS

s = o ety &

wiinenu oieHuuumaed iR lussding

o numulairenastiiusuaisnsnailulsesedwadaun

107 FETUMMSUABZAUSEA TIsURUInssLrnsUstmsavzleulumatandnvdwdisadlss malne
may.) lelumy & usiy

1) AenssuntsudEny DdwmisrunuazayddFede 9 Ay wenfeninaiuuss ¥
- - -
fiduavanzadwas o ssToeduna Fidn

uleusneinfiuguanisns

VEEn TiaRliTtaumenstitfuguaiantseeedin Duaednuddnes Tneauznssunissstd
Sliirrsnunulsureussn s iRnulsumesnarButsssn uanarrlnewdisnifuar iy sonid
Wraensudlumasmdrmindudhuiins ol fiFmunguestatifuin g safidiinunnsnssumstingy
v EwalazaEudnving wazprevarmndumrsmalveiinue Tasssneeseaunainuguatsng
TlusenulssanDiaswuuiaasenriayatszal (o s-1)

STEUTTUNNETIS

pauznessns Al TeeseussaaiafuiuonuazdeRfiaTR Relinssunns fiivas
pransuntinmunfefuumadumsUfiRmiiinmumsisvas i fnamnudednd aein upziENgssua
nsUfiimeuFen dlasulidennnguy aesruruuezdeey s R LR R SR Rerwung
panaTalullszs %ﬁﬁu’%ﬁwlﬁﬁn*mJﬁ':ﬂﬁﬂuﬁ:nﬁq'l.ﬁwfﬂ'aq’mv]ﬁﬂu%‘uﬂﬂuua:ﬁﬂﬂﬁﬁﬁaﬂﬁqm%aﬂ%ﬁ

FEUUNSAILIANMATATISATLN L Y

Aszissun g ienud Ao siunreuRdn e Tw e wwaz Rzl un N sy e sU S TR
o TrelFimuemifirusuinreuuasdsunslunsssndunsssuinsias nineuf Sudnuniines fieu
frrsulsisndruaatamunsauRalifansdseuasnssanussuieii Tnsasunusianslimindauans
LA I e szTondonnauiady ﬂuﬁﬁm’lﬁﬁﬁ-:umﬁmﬁm’ux}mﬂ'«iuﬁwuﬁmua:ﬁuna*u TaaLFenladinng
whidRazssunsRsIsenL Mevbmthilunseanmussuyrmseaunun EluEz s san e L s a

A s lilaausssanun e luimiRnsosaaun U fifeuwdn uszfenssumienmdu
fediogan sl Aidus e dds@inm tesTullmunguane uesdarivuefifaodes
BN pouANsTLIEl LGz RS I9RRLS TR TIAT A Rt aLE UBEIESEeTUNE 1T AR T ART e
puznssusessany iTliduessasuneludsruliudass arsorsaanuuezt e lFet i

88 | USHm Em-nﬂ*a'm'r: F1i@ (HATE) Tewlseantl 2557




meLisAriee

Ansnssurms BT manersi g i uiesannsoimaan s Gusmill Taedae
WEnsrsiinae WS fnunan s euvreir o B Eudesdn Teefonsdss Suadupudod
UTR mm’m‘luua AEUBN 'JLﬂﬂmﬂﬂmeIuﬂ’.mm uﬂ“mmummmmﬂw mmmmmwmm-i"uw.ﬂua |mm°n~ax,ﬁ 7Yl
FrL@Ess wmsrrslunsanen iy sauaetmus e ruilfesdadianiusnn udeunta s
T EE IR g T el L VST TN T

mudaudenauslssiawd

patsrsursiuleum Faturnsesiummuisnd winsealssosduumdnrmeidnnnesinauls e g
Tun e uR SN g9 s (enia sl ALRNARITILTHY iy wasA RN BeTsns s a1 e
A andues sl "Lmﬂﬂ'flmum’Lﬁr-Ii"fﬁ-ahuLF';uﬁ'n4M?ﬂﬁiﬂi':uuiﬁﬁuﬁuSﬁumiﬁﬁmsm’l naus LS sve Ty
DA d LS ants Dauiidnassmulusenasdnga wesiadlddeunefesundnduls sutalddduns
aqiﬁuqﬁ-ﬂﬁuﬁu 9

*ﬁWﬂﬁawﬂWTﬁﬂwﬂ'ﬂ‘LﬁLﬁmﬂ1"|meu.ﬁqﬂ"|~1mﬂﬂi*::'Tﬂ'uﬁLﬁﬁﬁuﬁmﬁiﬂﬁaﬁ’uLﬁurmemuqi‘ﬁaﬂﬂﬁm?ﬂ
Eulumsdeulanasinty w‘a:ﬁmmmuam'ﬂﬁﬂﬁ-:"qmm:ﬂﬁuﬂ’lw'%ﬁﬂﬁﬂ’lf:mﬂqﬁﬁ T limuznssuntsmesaany
finsunamnumnzaet e suARL R LN @uaRaTiLS ETUALETIT UL uazviediLls SYUETDL UEUANTTD
ﬂxqﬁu?ﬁﬂﬁ:ﬁﬂqﬂﬁiﬁmfuumﬁﬂ nus s innuAnsnssun et uvdndniasrenmdnnint uaznanaudnnine
whitlszwlng souisaz R Tnns el luwins molszneuswnns fu senuesind wasuuiassentsioye
lg=971 (Uuy 56-1) Fran

=
=
=
-~ =]
IFAILALNITY A =
i i |
e = IR « oo

FITLENSSLS LML |'|"|'5\']ﬂ'3ﬂlf|‘liﬂ']"ll.llﬂﬂ Qﬂﬁjﬂf‘gﬁ]ﬂqﬂﬁﬂnﬂ' 'Q*al‘lFIﬂF|Hulr'-lM'II.FITI_I'IE‘LUfIFIEFI'JUEI‘ﬂJ
| 5
ﬁ’l?ﬂqﬁ'm - =
=
e

Tanmsnisdaeiu nunnneindawins imansauiunTsrunuLaEsUsnisgsia neie Ll
ssstussd fuaedniiine uesdusBunisUfimin ussse sy e TssuumemusuneluiR
uansLisziliusanisaqunun e lusBImaT U4 TY

2nneFridun1TRsIeaaL 'l.ﬁuriﬂ’ﬁ“uﬂuwn'uu‘l.ﬁr;jﬂ"aﬁuﬁn,l*m“lum?iﬁ:s:ﬁ’uﬁmﬁﬁmumsﬂmﬁuuaz
pEIRRnUn TN ST ALz dntawa sl U iR ﬂ:uw":qﬁmﬁ’mmumswﬂﬂumﬂ'luﬁﬂuﬁm:mnrﬁu‘%mﬁs:ﬁuﬂa
s rRasunslfia s grednues I'l"li‘ﬂi"ﬁf‘l'[l‘l.lﬂ’yfu"lmlﬂﬂw I TR PN

grstin i usrsalnensaauaIuesn mﬂm'mL%‘Juﬁﬁuu.rir;dgnsmm WA LAATTUANATEY
st zauiuiidanizua

FINTUIBIAUENTTUNTS

paznrsuneusEny Sulfudarausoniee I.ﬁ‘l,'.'i:‘_n‘"iﬁil'ﬁlﬂl’lﬁ[L_ILlﬁtﬂ"lT'n‘ll"lﬁUﬁlLﬂﬁﬂﬂ"ﬁ qunT Ry
TIUABILT I LLa:-mirﬂumﬂ'mqmsﬁuﬁ'ﬂﬂngr‘iﬂaﬁﬁ’ls'm'n‘u“luuuuu'am«wm rmetiayaulssdl uarTmemlezdnl
TnannsdeninsunsRuinarssiulmumnmsgunmsiyinsusasil sz mdlnuazsssanu e fasud
%’u'aujgﬂﬂmﬁﬁﬂqmﬁmmﬂa’ﬂﬁrmuﬂn snesunaerituvdnninduaznanemdving Tne@enulsuedn@fmanzay
wbaufiFotwadiiaue uaz\neeRlianteziinesy uastszununisiaantunaeion sauisinns Dae
Hnyaditadnadieme Tunnemelsznouuns By ausnssunnsFEnlAIRIE I esins it it suunusy
.'|'1’I'Elal‘l.l.'?llﬁﬂ‘i‘:a‘ﬂ%ﬂﬁLi?jﬂrlﬁil;uulﬂﬁﬂti"lﬁﬁmﬂHﬁ".ll’ll'l"liﬁuﬁﬂ'ﬁmﬁlﬂﬂﬂdﬁfg'?fﬁﬂ‘i"mgﬂﬁﬂﬁ peufinu LasiRodaiulails
Fenrsvasavianissndunisfifia nhoesdanssd oy

UFHN aﬁ-ﬁﬂﬂms AR (AU e ulsssnil 2557 189




L i
Tunnsll ArsnssunssLnIsUsEy WWm illrlw'lf'u.u NITLUNTRTI9EEL mds,..amﬁiur.imn'ﬁ’mmuu

fusvnsuasfuasusarnaiinme Huluefulismauiniurunrmsenseeunsnsduiasssiuamgunely

i) o ol < = =
?P.‘l]ﬂqi.ﬁl'.l.?lqﬂ-ﬁ'li"!L-IJ:EIL%I-H‘T'HI_I'IELHMF:EFI'T'IHLEIEN rLN'LH:I_Iﬂ]_iﬁ’]tl'l-lﬁhﬁﬂ'l-lpl‘:ﬂflﬁ: LLL1uL]‘|5ﬁ1?€xﬂ\! lL'...lr-JI}IL' 15]“—“5:‘”3“

WerstLIF U E LU S LU ¢ UBaLFE

3. iz quANznTTINTS

M ﬁmer'nuuﬂra'ﬁ'-_li**:ﬁ;m?:-ia'uﬁﬂ"'.meu'aﬂﬁ'.?J-uﬂ'Hfhawﬁﬂ-ﬂﬁﬂm'.n iirelaimueiulssgunuznssy
rrsEravin uasun UL :“.{Jmiljtﬂeﬂjﬂ’iﬁ”?“'l'“*i"‘l'u"lul' aLle :*J:sﬁqﬁaﬁe.“lﬁnawme NrALIRATSL TaiRadng
mrUlseeulaanailssd@veua "iﬂﬂnﬁ-‘-‘aﬁrum_!i“*"'um awiete netiiinanuEn sty

@ Usrzamunssumsuaznssunisiients [Hugsiuiuimunrszmsdssruuas Rensmnniesnsy sz
Tneidetarmalfinssunsurassiuaiansn unE o g Wndunshssunfiuresnstsegls

@ ey FudFuiemmlunsdmdwdde fglss @ ialssmy arhelneu
winuanatrsznaunislssraarmi 7 Ju naul ..J'JJ?:*qmﬁa“lﬁﬂfu:nss:,:n sbiflnanluniednerdoyeatanzowe
naurmsinsuLssueniulung dlifluBaasaruatsiinisindannanslunemas

@ erunrEEAR AN s iU ne e eun L s gLRsNonFBg ATLTTY SaflrmasiBon vy Tanesurns

% | 4 el & ]
'i"li.‘ﬁ‘]‘.’f’.l!LI'LE‘i‘:‘g‘uI.Li.-'l‘.:‘;‘!“ij']l?‘.LH‘.:*]jﬂJ‘E'lE;ﬂ'ﬂ'lﬁ“:i.'*“' Filllasiles 1?1umm*.s~nm.l-r:r_l ﬁmlquwﬁ'r.m’mL“?.u‘u'-:|~3r.s-nJ-nF.ﬂLL;.n:v|'u,4

|
-

wastAAtsrssunas Vinenadinsy Wil giefuaiursonssaaifinel u'lummﬁn:.:mmurh'num Travsanladm
ius e unsauanaTsnIrUserueaubiussin uazanuendusuls

(5) ﬂ5‘5‘J..'ﬂ’:i“t‘]‘ﬁ'il"i'!uﬁﬁﬂlclﬂﬁﬂﬂlﬁiu Finanalunrsisrurdmalalu@oeh g

@ Ustsmunssurmsdndunnsyssruina e IeriiReswad s LT semslunnehduads b
uazdiuansnssums Tunisliaaeiisfisnuray rearsudalantalingsur "|'5"Iﬂﬂﬂﬂ‘i"ltli‘f."ldLﬂﬂl“'Lﬁ:LﬁF-lLJti

@ lurmsissyamenszanefiFnnessdugadnsanlssguion Welfansaumaiuiiylugusifados
Tntmes smuareliumsnudinreisnme il fanunsny gL IR h.ﬂJuﬁ.mmP“w

@ TSR Sabuviifif s el sz uRmEnTTUn I“‘h‘i‘..-t‘i"l"l'ﬁf‘ﬁytl'nlL uilmeE

) "-.u’.-’.s:-ae:JE’Luff';ds:fquﬁm:nﬁmm*.wﬁﬂ IWhouATna@e s lr-mumemmwauwﬁqﬁlﬁm
vitlaiden 1§-ﬂnﬂamwﬁ'ﬁe‘iiuiﬁﬁm*"'thﬁi’ﬁ'"-:JLIi“u:Jw'* m?ﬂ".m’lfﬁ‘eﬁr-ﬁ::a-ar.|.-E".ﬂ»‘*ﬂﬂ-.f.:uuu“luﬁwfu LastAsiLuL
B Usseulufiss TUTEEAN 'eﬂmlmﬁuﬁu Wik s

(o 'U?'Q'ﬂ“u.ﬁ-r.'ww.wnwmumﬂmx‘qh il TunessuAnEnssUnTe Liiﬂﬂqu%‘luﬁﬁe:‘guﬂm:ﬂsw:rw

lautienna 2 Tu 3 1eedUaunesun sHanLm

ull 2567 AMENSTUNIRAITIUUSSTUATIZNSIUNITUTHVY LasAT WEAUNTTURT "’i’?"” E'I'i“‘ﬂ“hfhi‘h

r'lll‘ LM

8 AL NS S U LS Y

ar




UNT LT

4n79ls uRALIB IR ANIZNTTUNIT LS EN

N - L L o LT = ¥ =~: ! - < y

UstmaiulounednvanusnssunnsuFEndnisUesilunannsd fiReuniesweinaianilas 1 A
LﬂUU*r*'ﬁ"mﬂﬂLﬁﬂ'u e fAuznssurns IRdmeds s umun ke dssiiulasmlassra g luss il
LE L AR ar e TS TS TrenasUssilunannsd iR eTuessnusnesunts Savinbu 2 dnweus
st

: £ B, s ! 1 =
13 ﬂ’rrLH:LJJL;LJarrml.jﬂfﬁq*auﬂme:—‘.ruvrﬁ'mm*imnﬂfnx el u&:mdluﬁ.’.uqu Aa 13 Trraas

wazAuANTATRIANENTINNTS (2) UL WK uazAnudLRRTaLIEALENSTINTT (3) TNTUTspuALENSTUNS

| =]

@ raviwliniiuaanssang 8) ATUENNUETLES AT () TEWRILNAE IR STAN U SN TN RIS ‘g
2y rrUsziliunan wUiiFeuesAnsnsTunTestauAAe Tnedssdiulusnunnes e a) Aouwsan El

UNNTIHING () NETMUANGENS UASTIUHLETIS (3) nrsden TR An AT ATUALN e (@) -.ﬂi*qjl.m”lﬂﬁ g
warradawmnnelssinnl &) nsFannusm T NrsuLaEnIeET UL 8) NSl guALEnSInTT () B 2
&

s zilusenmfiifeussiauznssun s Eatan
pousnssunneLEE SalRdnsUss lunanned G ulssi Duesn usnssunsrges a1
FTUEMSSUNTSMTTATY ATIS LN STUN T AT IR RT T UAIRBLILIIY ANISELRS NS AT ERN WinlhTu

" s e T el b e b
TEEU LUDTEFRS IS8 Iﬁ“ﬂﬂ‘l.u;"ld 0 o R T T W U s e A A S S

6. AIRALUMUNGTUNTUAZ LIV

st iulnue s AR ELUNUNS TUNNTUA LTS lus siuFimanzay Tnedntlel awannesnitiuem
UNLFEY LazATIuAERAAEsTLSTTR /ARa TN T suRR T T13 B AT s T s R L
rssurg uastifvnsumasnu treuseEnloaiuseds :zmw‘mﬂ"-rm"mﬁ‘u'v=ur'iu?uﬂﬁﬂlmu'éﬁm“Lﬁﬁti“Luﬁ*ﬁu??
MATEAN LEE ]uﬁﬁ‘ﬁ".ﬂl.*‘w'uh1ﬂm-|E|Ln'5"n‘l“i.f1t| AR puaUaLFIs |r|~Ja~1r|ﬁmmun’m‘l"'uw el FE AL
srssntniua AL e LR LS A E LU LT A U T e s A B e LR ey
Ay R e I A e s s Y ee e e s T fla u.ﬂ::”Lﬁn.i’uuru'uﬁ‘au;ﬁlﬁa"uruiﬁﬂizmuﬁﬁﬁﬁu
iU I Enns SR A e LR R urnssum SURLLLITWIEATLULIL i aun e resurns T Tundr g

U
WasmaEraTMINAnTYLe YL 9tas BN RATIN BULNLABINSTUNTSLE :H'I.I'i‘.-"l"ui‘ eitln ey Arialnssnnedmnnng

UTHY aRAUTINY 40a (e ﬂmmﬂ's"mi’l 2557 191




7. n*ﬁﬁ’muﬁmunﬁuﬂ:ﬁu?m?
1 S RAUETILe e s eI AT AT A NS E naus ULa s LART T WNARLETISTUATTLITEY

L] el L ] - oy ety 1 1 )
RSN TIAL mﬁ‘hﬁ34rrﬁ'ﬂ-.mﬂ5;4r.’.sﬂgumr.uﬁmqm-amm
i

2AnznssuneUTEn idnlvtale Ununeussiniung” welfamn .ﬁumfﬂeﬁumwmwmmg
[} o i i
e L AT T S U S LS LA S AT TS U T IR BEF ﬂuﬁ’au‘luu*.uu.a:ﬁﬂuﬁﬂﬁﬂﬂmrmnuu-ﬁ-w Araal
= - &
AfLENSTUNTTLEEvE s nA UL lun terniugUaTen slEnrnaills=Bvauatdiy
s miunsunsvdiensroidlva usEn Tndinsdnguting m'a'l.ﬁnﬁumsﬁmmi
prdilslugsisnaSinuasngssdunitiesios waslawulsdugisnaialinssunnsanunsoanun g
L?Nﬁmﬁmﬁuﬂwﬁwqﬁwmﬁﬁﬂ sausativayulvinssuns valAdnduntsausivanane iT sunT IR LAY
AsdFuaniunssunisusEn lve 1oD) uasAnnluau s Nreides
& =y » i T o st e o _ A e
ausdvaatallinssunssminuisfunseusuvsedunudnansineaiunssurs meEriulag
auANAET AN unssunNeLTEN e goD) wesanaiiuau s Miferiay Tanlull 2557 dnssunnsindunisausy
manﬂﬂiﬂwmu‘l.muam RS A TunsTan T LIV e gOD) dunu 2 viu uweedie §uian eusuméngns
Rele of the Chalman Program (RCP ) *i:’u. 33/2014 LLﬂtu’uuf_ﬂ!?qu WIS ALSUWAN i@mT Anit-Corruption for

Executive program (ACEP 12/2014)

8. nilssfiunimundeyanialulilélsslonises fusng

Lssmiiulaumeuasisnsguanssurnsuasiuswislursiviayanie luwe Uil ilnensa
anerner i ananassnaid . rifinrstaemdnning S

. 'Lﬁﬂ’.I"lll§LlI'iﬂi“i"l.l'l‘l-’i‘i“i"]!JT%QFEU?M’lSIJ"lHﬂ"‘N*’| Fafwfies R d Ry
FiawTE LlﬂxqmiﬁﬁqiﬂuisﬂﬁﬁJWWQ: gin dtinrunnsnssun sl azraavdrmandLasnannma e
udtls Al el Lame 59 wazuniwuATIR uamsn 276 wiwszsTsiivdn ninduasnanandnying
A, 2536

o 1UFENY ﬁwum'lﬁﬂ-ﬁ-uﬂwsLm:r;l’u%ﬁ'ﬁ-ﬁﬂmuﬂﬁﬂuﬁﬂuuﬂaam?ﬁamﬂwﬁnﬂ%’wﬁ&iaﬁﬁﬁwluﬂu.!.:
nesuneiTLvanENduaznateudnmdnd eauume 89 winsssatTydBndnminduazeainudnnind we.
2636 ey 3 TwinnetLue LR FRsens Al asuer fndsdnunsesuiun A s uiu e iuiay
sEgUmBdI LA TR U UM WALA s ma e S

o UFHNY FmuRlEngIUTTE HUSWS | wﬂr]*umq mﬂma1*uﬂqﬂ"l.ﬁiuvmu*uaqﬂaﬂ“ﬂ'luwLﬂuﬁ’ﬁ:ﬂ iy
FedluasianasulBauaservinngnd sxfoasiunsTouiowdnmwdunaSae rmumum-a—nqum-fa‘ua:dﬁ el
Husr@lamerearssmnulunen | Fou wazassanasathtion 24 fﬂﬁimma%ﬁﬂgmmﬂmerfu-ayﬂ'lmuﬂﬂ'umamw
Wén s s doyed Buans s Ay dusioypeety

e iFdY rwusasTnemaAtivnSnisdiuindoyaneluti i elenla ey e
s Fouuviedo farndn inouinasriadldliFudnine wialdsensnnaudnnsadnwasisnsansnn
WILIIEINIENES KAzt s Ee RN ER T

g21 usEm aﬁﬁﬂ*a'mn i@ (HAed) Tiee el Taatl 2557




(RaLiE) MyLh BLULLWMD WEEN

NUMLLUALELUALS

=
0
o
e
o
L
=
=
=

8:
E
3
E:
E:
2
:

ZRLLOBEA MBLERLN BY RURLEILUMELUT LensLRAnGIzkwenlben
T B B e = § A L
¥6'66 TERBLNLEURNIBENUEE OME 4] MEsUALEBNLENIEULBRLIMLYIZET WnMmEBLMUtFasLUT e eUlmagspnnaeniLente (.OME)
1 ULANLE | b __E_.._m...".__.na__,w.u..E%rm £S5 WLLI 1€ UNig T8 26N GvS2 NBLANY €2 LN UMk ULS ST UBLY BT WAL
ALLAGEMY TVWLRALN BY NUMLESLUMTEIUL

M2ULnUNEL 6666 2BRBENLELENILANABY Oma Fw) nLBsLLRYuanLUzemsrLosite sOGnMEoRnLELLLIA) (IME.) WULL

ang
WSAENLAA VL) SRWNEN URSERLMTIlERN IWABALAZEN RSLMEEWT 1L U] ML 2 TWUMLESLUMESUTZETLEN S

rmrwnmru%m_m_ ULMTILG 89 LENZILLURMIANBINAWMANIAT /992 MULLNG 1§ Uniy T 26N prSE ULy 9z UNLBEINGBUNRIIZUIL WEB[UBNLEU WELY SBMTT LT
k > LS ! -

I ___.
WNBLIZASLNUNER B1'LS TURBANLEUEN]LALTIEBAMUINUBUNMT OME B8] CENL] ..wm.mmmamcm#m?:ﬁmuE_....vr,_.rm:mruwnm.. buLh (LoMB.) (MLLAT)

E.._m...__.... FLEL WELY BEMNOM WHEEM
. B & e B  r

BIUATIRITLLUATORUY PEMMRILLWTLLBUBWT

[I4U] SMITRRLLUATUAUBNEBULLIILNNE SLASTEBEA/2EmmUABLRNININULITLLY LU UYL BUIAUEEVIYELURLE ALY

PUTLEL UM BLALALTTIBEA/ 2EMMIBURNUELURLELASLUN FNTINEUWIANUNLLATLELURLERE] b MLDBTIRTLLUTLEABY U TIUSLURLELUELUTL U
SILEPOCUARYRUR'|
MUNLLUZEELURLS




REAURWITLLUT MUbLLUZEdEU

_m,r_r_.m..ﬂr.ithﬂ,@wu_sw EET{E?CEE#_M.PF?&MH.J
L

BEMBYAINESBNMNLAMLLET LLBURWILURLE

WU AR UL
nyrssuMLBislBrALs N LEsLUN ey
ELBUMAELUNLTTZEUULANLEUTURLL LY

M LALUB LA ALRGE!
,_E,.wnmmcj:pazw._n__.rv,m.rwﬁ:mﬁuﬁﬁr?m&
WUALUELUCERU] U[ILYSLURLEN JIULLATY
BRMBIAITEBINIILLTLLMI LLBUMEELURLS
MATERRLEBIUNLIES

rLaLfBLUELUTEY] eMrTRlITRITLLMIT
L9LEZBNLULBBRIGUTIILIGMMIILLBULKELURLE

A0 r._.u.w.__.w:ug_,Cm._.r.rﬂ_._wEC._?F ﬁh&.ESrFS__w
BURNUSTIRUSI ALY UG
ULUGSLUSLUSITALSLUNNELBUNESLURLS

MARLLLYLLUNLELI I __.__w_..-._ FEL LA
A8T _m.:nmr_ WirneriLtdzen NILLTLLY

TEELABLB LALLM ELUTIL MR UL AW UTALAS ELU R LT mq_.,._....l_.ﬁ“._.
A A - == A a

RLM ﬁ.mc:,..ﬁ__ﬁmrﬁ,prcﬁm..r o mv_s [
SN _:#m._.qmvwmuwwﬂm.ﬁr?sumﬁv RLELLMIBLUMETISU |
rrrsmﬁ. UIALDES SUWALETT RLBLALMISLUNLMZEUULEERARLLL |

BOALLTI T SoMUNLULLIT

L 08 MRLUTEIZELASLUNTBM| UASTUN B WE A WRSET |

r.ﬂhrﬁvriﬁﬂﬁmwﬂnm:a LELELE |
th?;m.wvmﬁﬁ :H:.:Ew,mJer?ﬂwbrr_.mﬂrﬁ SLUULAM HLETTIAREN |
= e =4 ] A o

hasreaeunuabnuseeyey |
WPLURSIMLI pEIg MsLULELIILER] omE LusuresbTiveRe) |

F

UL _rr__.hhm._:_..__ RLEALMABLY

oM ULLBUGTIERLBLALMISLUN]SLUSTUALSLULLLA| RLETUARST |

gL'l

Se's
0oLl

£9'8
6821
99T [L | L5921

(WLITLE)
sLunLsLwelt

LA BLUTIML AT
" .w E)

resunLELb
ULUMBLULY AN

LisLunnul
* o

LN
PLAMEELULLLY| LS

(.omg.

(TULLIAT) WULE Tisl

(ELY BT LARLET

PRnRLYY| AL
SLUSTTELUULB) ALS

FAMWRMLLWIT
A ~ =

SLURBLESTURUL
sLBUBULT

T CUER R

@F_EEE.,_E.rmtrﬁmrrmmmumﬁamcﬁ.ﬁma?:rqu PETMETLLMTELBAS WYL USETITI LB ELUULB LI RIMETUML LASELURLELUSLUTTILESTT

e

TENTIIEWINAY
uidn Enfvainng dife (v

NUMLLUISELURLENBRATORLY 2

411) 2557

iy

94 1 Baflims $1iia (a1 e




(REwLx) WULE LLULLTEED WRLN
AU LWRLALURLE

;m?m:w#mmrc:rramﬁrmmrc?x:mw.s:m._ £5°E ; LgsLUnALE
BMMIMINLAGELUBUNIILEELUNTBL] UbA 58m xog nltey
SLUI LUBSTTULBRGIY LME MBRUTIAR WhAN 2un XO8 roeu
[VEARBRLENETULERUNASELEUWRETA  LEILDMBUBIURSLBUBILUSLUIIL LWAEN /GSZ [INLLUZSN] T4
WUMLANY L LUR| BN AENELULTLULELG ML RGELUN] L BULLY )
EMALUELUNIREYSUNTLGELURLENMILLANETY  wiewizen sRwrsuiroeiensliegRLUnieLun|Giem ma ULy TOSUMBLAILY

S o] ke

SRl TN PILAMLLUN LLBUNIELURLE BENRLSZEN UNANY XO8 TBRUMTELAILMAIME/ BUMBLELBUBILUAEL : _ 2unisLLILEnng
WELLMMBLLLUNBIRLLY
wunng  nuiessle heUBnvgRLonLaLbhenzennLisucrzenLetineg (lma.)
ULELUZIIAUBILUTTIRENGLULEEENE RLUTILSLUNRUSLUMBASR 18 uLsean LB BILNENRLEELUST dULL WSGILETILEW
_.m_,_,m.,.,ﬁvm%nm.rgn._.r.n.._.,tnmﬂ.:rwa@hﬁﬁi WSLUMULREUILUBL RN ELAZMEND M8 WBLITIATLBNIS WAL ¢ METLLWAIN W) SBIT WAL

dnfalsms

uFEn

[LguBiun
1
m.ﬁ.mr_r_m.#muﬁ._mmm%mcmﬁrﬁn.mu._.r_ﬂ,_r_..E.,wﬁm__..h_
ABTGELLLYLEETIALUSLUREE UL ELLELETD BrkLEl __..r.n.w
i s P e A = o &
ULARENT BHREBWAIMEMLLEE LLBUMISLUGRLE  FRULANLULLIR ML OF MRLUTLMSELLELUNRT BT W EHTIA] IELLN i e0 LdsLurniaug
1.. [ 1 e n|1.. Fal g - £ - P4 A o A h.
__Hf,.ﬁh.urtmﬁmvrw.xnh
rLbLfpLUELUIIRY] errBlITenLLWE LYELUBLUB] NEMZENMLBLLYLE BN
:Erhum:._rm.hwE_.rm:".ﬁ._..ﬁu,rﬂ_u.n.rC_mﬁ.:u.mFrﬁﬂrm _.Fsvmhwnfm?m_..___Anu_...uvmﬁm.vrw.m,mhrﬁwnuﬂ_._w.r"p:rr._.mrm_irmsm_“m_: ! vrwﬁm_wrcn._r?mw:rh
qwﬁzE“_.rmcwnt.rrwf_wmm:TWTWEMhrcFmFtHT
B i
rwh,w?sm UMLYLEMNIELUSTAL DMd €N W PLEBWT DME tgmwrmmmrsmﬁccjﬁr;nmﬂtm
SLUM|LULERW] WUIM[HIUTIRAUSNMESUNLEI6E LW AL M ARSTTRY] URSIUTA]LEUBBWLWELUN MATILWN[L (.OMa.) WuLs sum
ULUWBLUSLUETALELUNILLBUMAELUALE  DME 6] ESUALMIBARRULUMELULMISLULTIULLIRLEUWALET 220 ELUEMELUULAWI LS ALY SBINITT UeLs
9T L [ST L
MUPLLAZEELUBLERLIEBLY CALITrLEDY
- & -
sLuALsLwsh

ELURLAZTURUY FENWRLLYIT

MGULLYELUNELUZIUMUITLLY
bLBUBYWIT

adanen Hﬁ.m_ WitenLLEzen NILETLLE




3. Hmﬁ."llﬂu“ﬁ:muﬂulﬂ@ﬂﬂm#ﬂHMH:ﬂ'ﬁ'ﬂﬁh
[ Tar I i i o e -
‘ﬂ!lm&‘i:mﬂnuﬂlﬂm.lu&'ﬂu‘ﬂLﬂuu‘ﬂ:m’!l.lﬂ!.lmEjﬂlmﬂ'uﬂ{Iﬂ'ﬂ'mﬂﬂfﬂ?mﬂﬂﬂ'lﬁlnmuﬁﬂi‘: 4%“

' & Wi o oa | a am o - - i
I:i'I'B‘LI?Hﬂ TH:EIﬂm:1'!'H‘I.ITI'HHi"']"H!‘El1.I1Hﬂunuﬂﬂm’ﬁ"mﬂ']mm'ﬂﬂuﬂmﬁ'lu Tﬂ!rrﬂ’ﬁ'm’lﬂ-mmm*uﬂu‘lmm&‘
W s o i [ i i s
HJ’m’IE"IEIn’ITuﬂ:Fﬂﬂuﬂumﬂii’iumﬂ'ﬂﬂﬁmﬁﬂﬂimﬂmu “m”ﬂ'ﬂlﬁIﬂluﬂﬂﬂmuﬂ:HﬁHWﬂQNanﬁ:“mﬂﬂu

T Ll . L) Lo -= - L5 e g bl L o L %] L.
UBILTEIUR S VTR LITEYIRIBE m.l‘L!FIFIﬂl’lﬂfﬁun‘ﬂu!ﬂuﬂqmﬂwﬂ?:ﬂﬂﬁuﬂ:‘I'Ell.lﬂﬁﬂ']mﬂ'lunﬂ’nmm:ﬂﬁuﬂ'ﬁ'mnu

WATMIWALRSARNAMATYINE uazUssrAmRIewannINELiRs A ne

a, mnmﬂﬁn&unaum&ﬂqu"ﬁmmmmﬁwm
neEmDsEns TR uazvEeLRSden r'ﬁ_u,lnﬂﬁﬂﬂﬂﬁﬁﬂﬂmuﬁmwmaﬂsﬂwﬁ

nu.l:mmmsmﬂaﬂwwnﬂu@iﬁnﬂmﬁaﬁ'mﬁum':J.ﬂ"iLﬂu'lumsn'hﬁﬂ*rmmirua:nmumm:ﬂnmqﬁﬂuﬂmum
‘i“"l'!ll“l"l'i"l.i:'l..l'] TaefisnsniiReulasne g Tiiuldmudnuuzmssndiugsisdnflugramngsy uazZinasnFouiiou
fusPneseyARANIEUENWETANARTR MnAuznesumMsrseey lullrudunglumsiisnsrnsentesswineu
ferifioty u"'i-iﬂuﬂ:nﬁnﬁﬁwdﬂmﬁnﬁﬁﬁ‘umﬁm:Lﬂu:'j'lﬁm'u.lnﬁuLﬁuqﬁmwmﬁ:ﬁwﬁuﬁqnﬁ'ﬂlﬁﬂﬂﬂﬂ
Tilsrzneumsdndulstespuznesuns puznssunensasaey viegtevumuusngd Tnonssuntsdiidoulides:
LifRvesndudumansiinsm Snezinedinsomunmsrsrisiduamosmlzneuwmsdursaidue:

MTeUTEMLSE

5, ulsusuazualiunmsimensszwiniulusuinag
- .. = J :Il' Bl Sl = i : - -I
menmrzvhiufmafarlusuwamiu nerunsazfoalfidnurzdiouend  Aladmustu usznssuns
sy = - [ e =t e e |
szdetlleyieenisla s iauvieypraietsdeudnudmmaueslonlludnunsbulafn ez vieutEntes
Ly i ; - o s %
s ldimrueusnunaiyarstunszyinnsunulumemsnieuinuieiangm uazezenliamEemEnIRnaT
1 e A Ll J o L = L3 - 1]
AepmzneTUNASUs: M3 Enden e RN TuiEnuaziteut e Feal iR Iumungwedy
Fevaninduazaaiemdnning daderl drenm Ade wietervurssemeavdnninduialrzmdlng derhvun
4 — - .' -4 [ - ) - L = L 1
Wesfumadiawedayanimhsemeiieloiu uazmrlsunas b Fminiureafiue: vioudsnden
= e = P = = e e . =
siviluldsuneeguniy® Geamnlanesdeyafoiuypae vasnanssuiifedaeiudainuelnganiind
™ v e ol o o - . L B P | o e -
tyflunezusurgliug lunsdinidusensnifemudulng wimues s dinden Aiuandninnus uasun
= - 25 & wa | < =
nlunlfialiIulUmudneueneiilaeishl TeedvdsiummuazReulaivunzauuszgRor auvnauns
annmarsaeuln uanindueWiauznsrunsarseuliuffernoui@luvdnnud wezumslunnlfim
fenanalusunar LiEmuasiFimdes il lunsiGuiiivfeunasasseunyprnanensamudaudomng
P | I U TR w w - T R R T [ S
saLszlomivazviFaypraiinedesiuyanadsnar endhumdullmussioussafaniforisndeainnentiune
W s 3 =y L =y oy o oy
WiaaAnswineuiamusziinugnnseyl@lunsuimeay viesmslianusumRennnsifuuitifypeanuien
- o e | - o 1 - g e s . ol o w wr w s oo AN T
vispdEvteutevuagmudndruntsiienu Wil lunsaiidmgsduiinedesiuniedniugmisaussnviousin
(] [ 3 L % Lo L T = oy oy i L L T | = w
e Suswin it nreUiEnderiisnmunnig WRujiuveunarease L§Fuasufdneesaz vl
» ol - e [ e
prudierimualinerlissiesdtineu nan. wesFarmavannindwinlzzmalne

B WAL

AUMLLWIELLUALE

=
4
b
5

]
=
-,
o
=
-
e
3
s

86 1 1% nflTim $90m (v Tenalssdall 2557

www_ Akkhis.com




$IENNUANENTTNNITATIARLLIS Y91l 2567

AuznesUnsRsIvanLLFEn SRR e 990 v UssroudnanssunmsBassiuTu 3 viow Teent
Hnsanpl Tuvareeu Wi enunreligfuasn ol Funguang wesenun slFirnsaddng el nssunsnssany
i TABufiFms winew vieifnwle g fdlurdsn wedunguufen Trenouznssunispemaauyailiegiu

sznnyse
1, WEANFTIR wWhdaaTy: s s urssunrsRTIsany
2. welszne et meEFUNERETAADL

3. UWATEIesn.  dszaudwl  nssurseetsany
pzTssuTERssATLLT TR TnnufiAnsnssurs B LoInang Uazerunginsdo Adznssun s
peaAny TeaesAasTLA R R maEdn R Lsoelne TaelusnusezaniT i 2867 Aaizngsunts
prvanuIfissgusan 4 #iy nesunmRsTsaaLnAUlSd sl puaninasy aglFaglesutanisssqld
AN TUN LT EIN L ﬂqu-afﬁ-:ehﬁuu'ummﬁ-ﬁﬂumum;ﬁﬁlﬂﬁ

FIBaTUN sy

ArznssNnnsseUAReL U iU laTR wesuns Rudssdnlana i suufugaeuidd
Waeripnes waztmersaatnely TonRssurlulssiudrdwionlifmumedy sudeRadiuibulsdaadinali
ffleimszumimmssauaumely WoisdermsGuana ey Sermugn ol ﬁ:qﬁn*rrﬁilmma‘imdaﬁﬁﬁﬁcu
athaifignanasiunernldaneiy anspdnstunaanaweslssneeing g Afedes ngnasiung
weewmdnmEndidslssmalve wesdndneunmenssumsitvdnvindueznaendnning Fafullnus g
s ELIn ISRy uansnbnnznssunenstsant iUz qusuRugaoulTod Traly T A sdalhedans

=
@
o
=
I
II"'
=
3
=
e
=
b4
b
=
-

£
=

vingrutszg 1 Ade ImBEnwmaFaiustniiassidoyefidaanudrAty Tunsdeinunts Ry

sramaifeleaiesianis faeilanudaudomanas Terd

Faiznseunsmssaa RS s uas AL LR T Us e teTe ey vBneen st larudand
nuwatlsltrlinsFing wedavdnanuszdvssds soaumepuns LazilbalstenioaTanlddaund
B s Tnwedoyant oo ouSaulairamdnind e

rrsatuAunEly

aniznssumemasany anun LA LIREdNeIasTsLLNE AL ANN e L ALTEN Y TRERS R0eINenEsL
apsdlensrsanunE ez s Aoy Walszilurmauinmo e sua e L lUs BB NN D4 UL
A unnelu rssuilnan e wsTiassedaaiuulaLng Lm:ﬁﬁuﬂ-aﬂqﬁﬁﬁﬁwuﬁﬁ

nsdfiFaunguneuazdatdinus
puznesunsmsIvanylmasununsfusuenndin subuldsunguanedsnawdnnive
Lasmapnanving 1 darvustesatsrarndne LLa:ﬂgwaﬁuﬁ Lﬁm'ﬁw’fuqiﬁwmu?ﬁm LE=FunTTunTT

uldemlasnginmueiangg Miuanssnunantsdnilugsis womdsy

uEEn deRdsnT S ) e ulsEtl 2557 187




nﬁﬁﬂﬁ'uquaﬂuﬂﬂﬂﬂaumn'lu
o = i oy
AnisnssunenssaaUlanysunaTuiugass e nersanun ey mnnsUR TR WU
memanulrsanl WensunsnduNantTAsIsaeuLUss Imsunauaslsz9l nmsARRILEan su AT IRAUnae
mensaay TiAtusdTiunsinunLflssreUfimeouss e sy il ss@vEnmm fetsunariumuisanted

Lo
unlssnm wasen WALILAR T 79 VY ﬂ’l‘i‘ﬂ TS LA BN FAE T nesad e el

nefssuAn@anteauiyussnisimuasisauunu
AusnssunensvasUlFR s Ardangaauiy fuasrmauuny IneRsnsuntmnud Amuatng
gzaunael wazA rumw~a"|u'umﬁﬂﬂuﬂm*ﬁluﬁ*ﬂuﬂﬁhum g PESTR L LT Tasimatians zdnAny
ywiedarusnmanamannind s winulon suiufiinrtes 'lﬁafih‘lﬂi'urgaﬂuﬁm%ﬁm'm frutiaszuasdunans
lurnsUfiFnuaauiasa ﬁqﬁﬂm:nﬁ*umiﬂﬂﬂﬂm_l"lﬁﬁﬂ’ﬁ'rmuﬁﬂwuf]ﬁq’m'umﬁﬂﬁuﬂfﬁ USHV Uneun

i L VI S we
saUfU 971F usaussezra Uyl iiougn wienaNs A waLiutzeu T niausnusnssunsuTm

L3 = I‘_ 'F:Iﬂ - L 1 . Ex i q 5 4 . o = i If"_ = £ H o 1
AR nﬂurﬁm ITHETLIFINT WBGUTE LR Usenaudamameanauiiusass Sunaisses

e

[} ] i W
UBLNURTIATUNA TR AT ENE  TeRnuznerunteLfE iauainlszruandydioiudlresnt 2557 waaRaliA

u |

L

= oma L3 e oA L o o owr = I=ll L Lo e |
TR UWITHY TolURu S7F lﬂuQﬂﬂUUDJ'ﬂ']JEQUEHﬂW Tmnal TIRTREA U LT #ld

1. WmauAR L HanuiyHuaygnn nziieuae 2785 uazmis
2 WNALTE weRethun  feeulyTIFueugn nediuEe 3322 WAz e
3. UINEIAT Eﬁﬂ?-&h"ﬁ Hasudyafuaugm neiiiuae 6624 uaz e
4. wiAua Ll *.Eﬂ-e'nﬁ’ar?; HeauliniFLaLLm visileEan 6577

L i
ATLENssuNTEAsIRAaLLA T lusaussz AT TAURATUR 31 FurAu 2857 USEnT drlbndiszuy

oA
)
=]
2
M
=
3
=
7
=
al
o
=
B |
=
=
i
=
<2
=
=
=

— e - U s e ity Laster T L
rmsaTuRNneluAllddaiemaiasmnzay AreuAaunsURIRC W Tau@es uasiinssuminis il fin
Al s fFeuresEe Eultierunguanefifedes rednsttuguaisn ein saoeeu dnqsda

waz Uawedoyalureunants Gutesssm alnursmarasiatols

,j'

( WBANGE  eAdaTeT )
Uszaritmtuenss unsps T vany
24 UNTWLE 2658

88| uSEm emnllsims e (Hre) Teamailsaail 2657




SINTUANTAUNTTUMILEVITAILAEN
isz4nil 2557
ﬂm::nqnﬁumi*u?“.msﬂ’rmﬁ'uwmu?ﬁﬂ HAFLEINNS AR UWTTUY U EnEL AEL ARG Y R A

N | 1 | - i = & |
d1uTu 3 v TnenBunssunnesBass 2 vnu awnululveaursl Srruianudtunsnlunsusnisan @

ATLEEUNTIUNTSLTTA T M@ e Tur s nayuAn

1uEAN AT ST it ﬂ:su:: Ussguaynesy FNELS VISR LB
2umudn AT AUNTTUNATLINASATNIEADS

= oy = =t
sumlszense atAT BUNTIUTITUTVISAT AR

il 2887 ¥iuuun mrzaunssunELTTATILENY Tatntsssguoiet iFRwlanuilaf ULy
f'_,- ;f." .:"_,- d.! a =:| ] | e e g
WUTINTSAU 1 AT TeAuEayneTun TS @nsrm UlA sl sz agdanssdntyananne ezl
LA rulas AT L@ U A T AT nAns sufialitenuusdTlunsusnasen e
AR

2 WALz e s@s U IR DN eWR NS LEMNT AT LA IRR R e AL s sAvisnnwUas lssAvEna

grnfuawanteimuasnslfiAmuulereuasneunsuSnsATTN@AN L R EIEs Aol

TIHNTT

= = P o s = e = | i A
Uiy dszutndwisAnudsanilss@vinmiiesinsuas dnnsU iR use s aiing
AFEUN LSRN TSR T B L RERRR LA L@ Nan s d A LasiniunisiaslRIla T

BAATT LN AT SRR I T W W RS S LAY

TIHITUA NS BN

LY [
UENTIN ALEEUTITHNTTLSHIsAT AR 1A e uS s tins s s T m A T A Y
TremnisiunssunruSnTA TIAR AR s Eun T UE S TnnsrniiuguaUiasn LS eATER N Y

e a = a2 o o L &l 8w = I - | o o
FAEIHE WS ﬂTmLEfJq‘luﬂWﬁ‘ﬂﬁﬁﬁruﬁ’mﬂgﬁumﬂum rTvUm LlﬁxFﬂLuuﬁ;ﬁ'uﬂ”lmﬂmqnﬂsxﬂmﬂ’m

,.S'

EdnFTY WATeER)
ssaTUALEAYNTT TSI AT NEN
24 TUTALT 2658

UM aeAlTIT SR e Tl sETl 2557 188




TIENTUANZAUNTTUNITATINILG ZNATUNAIADLILAL

isza11l 2557

uFH AeAlsanag 4ie e TinsswindwnnudnAnlunsassuayeeaid 10T e LN s an s
FANTN LR AR LI LR ARG TR e A LA ARIEAYNFTUN ATV ARSI 0
AmaLiL. (Revutid assun faiden muauﬂmﬂﬁﬁmwg AIHATLNSN Uazea LT MUz AL TR
Pl vLsnssunTs STaaURUTEL E HARBLILNIL WUMSTSYTERTPRLIUNL UaztalseTandiy 5 @i
AfEnseun TR Al nssumsgedatsi g ueneanduERe DN s Savinginssesnazaynsse
assvussResaimRLIIY WadmustmuviRinudiiaeey sefilssneuuasAnauR et
pvis sneaziaannednez gy uasnasseeusannsituinfisennznssunisFan Wiatauumal i
atafuanBdnuniines AEYNSTUNTATINIUAZAI T INATRELUNY SoMTALAILOL 3 vinu TaeAzaYRTIUNTS
ATz A mELIn LRl Usznause

T.unn Fuviun sz e UAUNTUNTSATIN LG =N TITAR AL
2.0 T [WaDITHE aurﬁeurrﬁaﬁwm.mxﬁ YIS UIFATM ALY
SUWATILTYFITTU 1lg =LA aUNT SUMTFASTV LA SIS IUTATARLLUNL

luszvonall 2557 muzsunssuntTasTnuas i smnAnRELIMIU IedinnsdszrumadfiRvinwita

W L) 1
FunnuWLTe §ILNIAU 1 AT Tﬂuﬂqrﬁmmeﬂswflu.ﬂ::w*q“.srmﬂ'ﬂmm_lLmu'.qrm'wu‘lﬁﬁi'ﬁ'mﬂs:*qm w Aun 2

s i = v R
nuNTAUE 2667 TeagilanssdnAtiedsegu Naal
1. assniliaEndunsaeURARaN IR aUTRML A uRalAuaREA LN sTUNFLTEN . newaualiflssyults

w i
ﬁuﬁwm“.uﬂaﬁq Thunss ursnunNesUN sHaan A UITs Ussa-il 2567

i
=
&
]
=
=
-
=
I
2]
=
e )
=
b
e
=2
=B
=
b
]
=
-

2. fUARIRELUNTTUn sUTEy Uszdqll 2567 T livwan i usin sHe s mas maLwn st L say
Suntinfirnusiisanuandnssurns nodnadinepauunuiusarsiniinenines wmaaE e

Wil A LHUTI95 LN ISASIVUAS RS T N RELILA AR AN 19 S IUR LB BA IR BN STUNTTAT 517
LA R ISUIATR UL lﬁﬂﬂUﬂ']ul‘ﬂ?ﬂjjﬁﬁMﬁTmuiﬂuﬂ A MELIATMELUNUNSTUNTTLTEN ATULEUNSTUNNSATIV
LesfveuAmauLiuT e sauaened s RSB ey uasEullnnuularnuas i

UBIAEEUNTTUNSAs sV TAE N s ATmaLILY IneRuenssunisusEnlARs il TaLATEuET

ey Ll
uangiie AUl

e g IUayNeUNITATTN AL HA S IIIARRLILYIL
24 TJUNTAUS 2658

1001 U5 dnalsms 0w (Hae) Taeemailsaail 2657




Financial Reports




SIE4TUAINTU R AR LU ANIZ NFTUNIT ADFIENIUNTINIF IS U

AlzngsUnasLFEn UGFUERTRLATIN T BUIY Iasun s BumwizaeFin Spmlsnas $978 et
s afayaasaumm s Suiitsnglusesulss SURs s A LR LT TSused
9l Tee@er Ul g ffvusauuasioUfiRadwadaue uasldineefiland sz dipesiueslssunnsd
Avian TunsSainsouitalidinis e doyaitar Aot Remelunrsmetszn ousuns Sudolifud el
mafffadu wztihemuinllesdlsa

ArsnssurrELRE AR wazsinssinwlimsnumuuneluilssdvdo Wwealvdadues s
| o i e i w . - - = & el 4 atm - i w B
7 rrstiuvndagantaAdacagnnad Ardiulazingsaissirnw it aiwdduanaiien Joeiullnianns

NS evFans AUnns AR LD

AN L SRR st s ey dlsznauion resunistess uaiflunssun sTildif
fidas Wedadfuguaifisnfuguomansienunisnsluesssumununglulnefamg. desdunedulil
AT LT LassausannznssunrsifiafiutanssssanLand3in Tanrmiiiudgennznssunnsnssany
Lf‘{mﬁu&"mﬁﬁﬂifmg'aajlua**ﬁa*mfuamf.l;u:ﬁﬁ-ﬁ-urmm-;”ﬁﬂau*umu'%w‘ﬂ G AN SIS PeYSARL R
L'%"ﬂq'ﬁﬁLlﬂmag"Lm'uﬁcﬂu‘uﬂqm nssunsnseeay Toliuandtlumeeulsddanuiun

Qs Rus L a IR Lewa s Aan s ueu B surmsmsTaany Treu s 9 wiswl souiu 491 ol
@ E—— o - B & i - T e =
Haeuliyddass lunismsosaouiuamznssunsuden Thaduayuinyauazionassninalvitaeuiyerusn
pevaaLLazIaRse AUl AR s e N e auTyd Tnapouwunsdanu oAl ngeeluse

HeeuligTaldwandlTlussenlszdTaiutud

BFE ML IELLUAL PRLE

AmEnsruntTuFEndaiuTNTuT sruuntununelugsnFEeag lussiufinwelsatunsead
ATIERIUIATY sl 2667 an unsdaflsnas Deonu@etold e G Meauumsguntedoy T
fuspeiilduesUfimgndawaungruneuazngrz Deuduf fesda

oedudl e (Lt wieARam
N83UN"9EAANTS MeTHNS

1021 U5 analsms 0w (Hae) T meilsaail 2657




™ [ [
IuRYaIHAa LI ETUaRANG

wwe dfievumas Ui dnfitns dide ()

Tl iRmereuaunIGuRUTE Safleins dre (umtes) Salmnaudin JuuERIgTEs
. b bl ar " .J 1 &ea L

misvin Ui 31 Fuiew 2857 sulmnanudaeie cwskasamanliossasweag ey

urzaunszumdnand it ffngaindoaiu wasnnomaapulsusmaiyifadguammany

o -d
LHALTEIEU )
i
ATINTUARTBUIBIHU I IRBIL N TN

;j’u'!vrnﬂuﬁuﬂﬁau'lumﬁﬂﬁﬂun:ﬂnLnawnﬁuﬁlumdﬁﬂﬁﬂqnﬂ‘mmuﬂﬂﬂmummgw
- = . .J i
mITEnWIm IR esing u.n:mMﬂ-ﬁauLﬂu"mun'ﬁmuqumn'luﬂgu?ﬁﬁﬂaﬁmhhuﬂu
‘ = A - .J Lo .J A 1 Lo i [ L L [
el Todmisumaduinannnsessdeysfidndetariniadudumssdiig bidas
WiswnnmeienTetadanag

Ariuiuinsausosgaauliyd
dwdndudiviavaulumusniarududsunadudimarininuansresavrastise
lanld R muerssauaivenasgunsseudgfuasing Aarimual Wi wE U fuaau

Fadmuadwerteiurin sufoneeuasd Jidrussresanfaldlfnnudaduedng
' ol - i e .
sumasusa haumIdunanmansdayafdadetadiveiaduiumesshdgniall

uFen BrdUsinTs S (Tl T ddasanil 2557 1109




msaTaaunTyh lasleiimaie el ldndmingumseutipfifsduiwwi ez
Wapdayalusuninis Finrmreseuidenlddue diuganAlerasdrauind #arwfant
YazdflusrmuiRaninnriassia Eaﬂm“m satanssTaaulumednyasumniu liimada
sinmaatmiadafianmes lummlsdueoadsidang desuigdfiarwminiusumols
ﬁtﬁu’:ﬁ’ﬂaﬁ’un’rﬁmﬁuazmﬁmlmaaum‘sﬁuﬁangnﬁ’mmuﬁmwaauiﬂ'ﬂ wesenuuuiEnTs
nrassuimanssuiuanunsol udlildda fagUsesflumsuaniauisdolssiniusuas
msmugunislusasiin mianesaunufimalesidsaumnsasealonomnigda
fuinmiliuazaurumgEuNATB LTz TN 1IN m*‘ﬁﬁi’mhufu'[ﬂugu'inﬁ s
msbmwasumiiulagy

- o al a we il al a ar - a & I
'H"Iﬂi.'i’ll'ﬂﬂ’.l’lﬁE“'Ii"lHﬂ"l?ﬂ'ﬂﬂuﬂjﬁﬂﬁﬂﬂL'il‘ﬂ.ﬂT':'UTTIJ!J"E“HLﬂH'ﬂﬂﬂ LLﬂ:le:Elmﬂil'l'ﬁl.ﬂuanﬂ‘l
1““'11““-]“1’!““1“1!&-1#1“”5‘1

=
AR

Wi suntdudindartamuuenag e iureudem anfidsing dane (unieu)
pkTUA 31 TWTRY 2557 uszHAN IR LANHLasn TEuEG uaad LD Sugniwdnn Tﬂﬂﬂnﬁna

- o -
ﬂ"luﬁﬂ'l"l’hm'ﬂ:ﬁ"lﬂmﬂﬁ AT TUITTI D TN R T WY [Il'iﬁll

Einms NrL e L

-

1 &ﬁﬂ:ﬁ ~
WIBANAR (RERTENE
IdElEI'I.IHIU'JiT:IBtEt’u"tH
nzifowianh 2785

NJVTHUWTRAT
24 rgumﬁ’uf 2558



L L | - e
uTEN aRAlTINT 9INR (MWTHH)

JULARIFIREM TIIN

um

WHIHIWR 31 GWITAM 2557 3 GWIIAM 2556

Fwn il
nindnywion
uamwazTIomIRrueT e
ﬂnuﬁ‘mﬁ'mﬂ:i:':ﬁufu - g
- v ingjursuisndifoatas
. Em‘f‘m'%ﬂﬂ
molddadl - gnﬁﬂf‘r’;ﬂﬂ
i
Fun iy ouiu

Hudwnindnyguion

awnind i
Fuchnmwersiddmalunsld
punael - and
d snakasgunanlmuld

gggnnTlgame - and
un nmmﬁui’nmﬁau’mﬂ‘au
Fundmdn Sl Fredmiyd
sasdwnindlaivauiian

TIHAWNTNE

- 1 « -
ma1m.n-qth:nuumnﬂwmﬂuﬂmﬁmwmmnmuu

6,7

10

1

177,300,443 121,258 202
6,122,523 3,967 230
TT.238, 797 09,694 878
35,230 607 40,562 430
4,917 345 2487 256
4,820,785 7.278,700
305, 740,480 275,658,886
20,518,100 21,152,198
166,917,536 184,042,216
45.263.504 48,571,092
T13.265 B10,530
7100502 5,134,750
240,510,907 257 480 TET
546.251,387 533,139,673

1.%%’-«-_ fafithres die (v Ty 1'-L|q_"tn.|‘::f-i“l'i] 25571108

Tk

AN

=
=

FULLERIF U



Lo ] [ %) - L
UTEN dRAlTINTT 910R (HWMTTW)

JULARIFTREN TN
um
WUTUWR 31 GWTRM 2557 34 Gwaem 2556
Hﬁiﬂﬂﬂ:hﬂﬂﬂﬂﬁ'ﬂaﬁu
wﬂinﬂqnﬁ oY
Wi iuin
- vidvlwglursuiEniifinatas B 9,123,378 4,185,680
- ity 27,180,750 26,964 423
wilfuau AT eI
farmuathszmeluniiad 13 17,661,896 18,685,618
wiliumywTouiu 12 33,145,324 34,513,764
TIwHARRA TN 87,111,348 84,349,404
E Hﬁin'i:iﬂquﬁuu
E wiawmolddmnnamadu - i 13 19,179,585 41458377
; sinuasslomdaouumunodrudynn
:1 s EAda B aimundne 17,858,500 15,853,000
8 mvszgrissselvmlwinny 14 9.143 538 5,479,060
witiwlimyu oy 987,120 848,000
Tastwinaw s 47,268,723 64,738,437
sauwilan 134,380,071 149,087 231
-r-.mum':m:nnmunmimﬂ“ﬁ‘mnﬂwm:unwﬁnf 2




UFEN aRAlTimT 3NR (HnTEw)

JUUBRIGTHE TN

WiALATdIME B AR (WD)
dawnaaEiant
vedfaudis - Wumaly yaduas 0.50 v
- nuaanzidio - 404,000,000 ¥
- quﬁaunimﬁ‘muﬁ:‘hmﬁugaﬁ i3
- 404,000,000 ¥u 15
a'*:ul.ﬁugﬁ.ﬁﬂfu 16
il saan
- i'nmril"mi'lﬁamungumu 18
- iy lildRnaTs

[ L *)
TINd TR S IHREW

ot .
TiuEwLas S uaad gha

nmumqﬂa:n auaun TR Iwlusun i amum:ﬁuﬁ

31 SWTIAN 2557

31 SWTAM 2556

202,000,000 202,000,000
202,000,000 202,000,200
119,463,008 119,463 008
6,503,370 4,053,370
83,004 848 58,535,274
411,871,316 384,081,742
D40.251 387 033,139,673
3

_Lﬂﬁ-r. a}'ﬁﬁLl-:.w*.-:! e uw’myj_rnuq*uﬂ‘::ihﬂ LT 1107

Tk

2T

=
=

FULLERIF U



necLuclwenLErsanne

-

- L Lo | - e
uTEn apadsinis ana {UWITH)
=
A ﬁﬁli'ﬂ"lﬂi‘}“lﬂﬂtﬂg'i

ii'm*.'r’uiliuqﬂ'?uﬂ 3 SHITRN

um
WG 2557 2556

mldnnsleuingg 6 537,978,449 484,406,894
AU NI &, 22 {398,380 554) (362 BET 209)
il audn 139,588 895 121,539 685
meldiu 21 10,040,342 7,677,890
elvrulunmrn 22 (17,761,447} {14,066,741)
Algsulunruingg 22 (46,343,512) (40,188,278}
AR BLUTUE LT &, 22 (19,401,404} {19,505.310)
dununian i {4,173 835) {3,930.677)
mlanawniBianla 61,919,239 51,516,671
il nmETals 20 (12.918,575) {9,368,300)
i lsdmiuil 48,000,664 42 148371
finls (aranw) vimaFadudwmivl

FIRRTINITLE L IR aRAN A R aR ST 14 (983,616)
T I ntmaTodmiuil 48,017,048 42,148,371
flsmafuauing 1w

ks (undadu) 0.12 0.2

147 uﬁ'ﬂmm"tu:ﬁmi'udw&wﬁn (s : Wu) 404,000,000 353,139,726

*ﬁm:_|n-.qu'a:rmmunm’iu1i1uﬁ-mnﬂwauunmhd

1081 1 ArfalrmT Sia ewimd) Timealsadl 2557




ML U LS Ecupnme

4
QEE LLFLLY BYE vOGER DLEENG'D BEOCOFELL 0OC 000 208
L0 B Bl LLDBY =
(viv L61'02) (wiv L6LOE) - - Ll
(oo0°asy2) 00005y & N =18
ELLS0'PEE FLEGEGHS OLE'EEO'Y Ba0'ERrELL OO’ (0
bt O B FLEGEG'ES QLE'ESDF BEOEAV'ELL OO0 D00 E08
HEBYLER LiEBYL TR = "
{osea6L o) LOSEREL0Z) = ik
{000°002°2) (o0pos & gl
BE0ESY 1O = BEOEORELL 000 000 2t Bi St
EZYAE000E EGE GHLBE QLEEGEL T 000" 000" 08
MLL LERBE A npeLiis LEMZELEME BUIBLMM
wreeE LB FELLY LisufE JEnuBEY
Rz LU HUTHLE ninegmiy
LALTE

PAEILLUMRE RN EN ML UM BUEL WO 1

LEST MULLHD £ .._n_.‘_._...m. ¥ BRWIMEEER

[rLviEREaarL]Ly
BHA[IRLILE

nuwunLsracLEmpctees

LEGE MELLUM | ..1.5__.h.. il BEHIMEEER

Q55T MELLWD T _n___...m. T BHHIMRE AR

FEsmLpRpEiRtEL
HHAIMOALE
AuealunLscacignmicesne

MiAmMmues

GEGE MELEUTM | ﬂi..m.. il BRWItEEEE

MELLHE 1§ ﬂi,m:.n_:mﬁ:,m:rﬂ

& n
HHARIHMD F#ﬂ.._ﬁnﬁ—..ﬂ:ﬂ_m_.ﬂnr: FEEnne

(MALWE) BULD ELULEIAWE WALM

1 i (v en) Tndrussdi 25571 100

UiEe Snfgein



UTENM aRALTINTT SR (U Tei)
AUNTELALIUAR
dmiuTiRwgaiui 31 durau

NTELATANAAT I NI NTTRR I TN TH
fnlaraurnEiula
diunrenud ldasn B iwldilwiwandu dw)
TINNRNTIMA T -
uqurmu
n"lu'.l'ml.fl.u.:i’l:mw
FRE T
wepwnnnsse o nEdwlen o s
m;ﬁnmmrdnﬁ'unnm:lu'rﬂﬂinﬂu
nandiedu
namdiin

s inmsi s st oum R esudadIwiun ined

T
MASHHAWAT LT
Aunindduinau (i saag

!nﬁﬁn‘ﬁﬁ"mﬂ:ﬁ'ﬁﬁuﬁ

JantErupnmne

- v lngures Aty das
- gnefrialy
T AR - n;rrrhﬁ"ahl

MELLUTL

hﬂfwﬂﬂquﬁﬂuﬂu
wiAWA TR (AaR)
Wit s iune
- Wi lwgurSdn A rdas
- ity
il i
sirmptts Ioimevunu i Dewdggrmildimifa i musd s
uﬁhhh.qmimﬂu
v AR T
Guaniusanidly
huaniesenide
VoA
FuRwmBnnin o i

Euﬁnqﬂi‘lﬁuﬂmﬁammﬂﬂlﬁmm

' o
mnun'r.qm:nnmunm'imﬁnu‘mnmmmn'mmf

1100 uien Bnfalire e (uvall) snenelyedal 2oh)

E Tk
2557 2558
61.819.236 51,516,671
(1,023,381

7420217 1,587 824
56,693,978 423 898176
TEE, TER

2,303,392 2,397,757
(1,023,765 (1.215,014)
4. 173,635 38309877
130,463,316 101,882,876
(2,155,273 (1,578, TEE)
15,858,246 (27 B14,57T)
5. 722 822 [8.850,08F)
2,457,934 {1,208,015)
4 B3T BED (180,888}
216,328 214,141
(1.368,840) §.250,168
2,005,500 2,375,500
139120 338,600
158 377, 242 T5, 127 828
1,023,765 1,215,014
(3,729,434 (3.721,197)
{17,304, 447} {15,858, 578}
5294 354

128,387,126 62,069,521




UiHm anadsins Se (o)
JUNTEUAIMAR (68)

i'mi"’ui'l';nqﬁ'uﬂ 31 duIAN

um
2557 2556
NIEUAEWARTINTANTTHAIW
Gushnfififodinlumdldanas (i (53%,365) 1,524,306
Sredaannudauasaiingal (38,281,712) (148,868,304}
nangna 5 [ Infenssuaamu (38,825,077) (147 441,005
NFELALWARI NN AN TTHIAW I
ﬁﬂﬂi:ti‘ﬂﬁfl.ﬂﬂﬁ'tﬂ'ﬂ'hﬂﬁﬂh (23,302 534) {14,443 261)
i'uﬁuanmnmmi-u'qu 7 161463 058
ot (20,187 474} (20,198.350)
inangndlawron (laldly fenssudawiin (43,500, 008) 126,821 457
Gusmuat TSR e e AR - @G 56,042,041 41,438 079 E:
HUARLAS T I IILIWAR ob THARil 121,258,402 79,818,423 f
ARRRAS TN TR T T 177,300,443 124,258 402 E 6
SaganIEATIRAR AN % ;
Tyt bl e - -
iRl @) . 45.57
wanmwUEnnuan s s iea smatiui 7



nEcLucLsnLErapnne

uTen arflTin S0 (swmu)
(TR T PR TR T e
Tl 31 Suriau 2557

1, Tauanaly
1.1 deyayuisn

uienaansdoweuiszuangwinsudaass ded lulfysssdssumuisndiie ledufl 25
w2551 Tufla wisn dnfleinms dide wasldud ssaomnduuisn $rim wwrm) lagldes
nzidlpuifondady viin defsing 41 wiew) dlotudl 21 woriniow 28554 Wadud 7
nunud 2588 fumausnSdnlduaydRduannademea Dowdorelwaammanndd a1
1o whatlszmalan uisdmprfis i nmeeimo: S ussTanflildldudyntia nuis
b ey fndfoe weeimAldlalud Waulsadwmizmmawuninfagfu
nmk Aag muﬁ'ﬂiﬁaq;nﬁ' 7o ng# 2 man 141 deugRmmnTIeu Y oweegan fuaunsy
Inal funedssmmatin faminmynstbonm

viEndluiidntdaomantmsarin wemed Gad nfu ddm o) ﬂa!’mﬁh{num 51.18 UINUR
nzilouvasuin

EATITITLL

dladufl 11 quaniud 2551 Ui liEy e lsReEmad s fsnlEnaum i
Tenwiolfgnmmnrin (ausrussanran ) Sanieegmalyims ﬁumu'lunuqﬂrmnﬂmfﬁf
uiinEnﬁu'ﬁ'izﬁ’ndnunﬁuinﬂum'wl mwi'uﬂ'gmﬂn"ﬁhuw guns wiaizuueieg i
s neflfauummdanaahdududumsl iy g dmanbifumilarugrmnm ol
Anyarifurinddwhaannslounindiudindrs uandl iy Euwfvaeruasadnsdnol ddggn
nralgEnE Tusuuamagiue iy

v e Tidus oz 20 D laouSsmiinsiwideelivam yARyeniAEn 10 9 ﬂﬁﬁﬂﬂdﬁ’um':
AvrieoanT laaugamanTI Eﬁ'ﬂgﬁﬂﬂ"ﬂﬂi:ﬁa al ffiFeard prfhwu aea gues o sTadou
wudynmy s dmadlosdmemduestelvrdssuwun it lnanelsd o nio
axvasru ldwnmrliuin wesnmbzloplseuanunvlsinnod sosygelissylstasinods:
ualsloplnovunududlidosnddove: 10 vasmolfluisst laosaslvndneuunududmng
5 I wanno gus s g e Wilaurd 300 dmum

e Wausudiunabiuinadmdradatud 11 Fawoeu 2651



2,

i lunrimhaun s

swraduiissahdudunenmdunes inouasmuw iy gRntiud wa. 2543 uaswuRTTIM
rrrmsrrardures nifssnmeldnsredyd RS iyl we 2567 aseadeimunyasans
nrsun i AunEnn Tduassaienann wdidmenrdewesdumse roounsanrsdunaold
wrrlgdindnniniuesaeawinning we, 2535 raulssun ettty daddmanada

a— o
AT IRATA i ne

aurnmEnitEe il finmef e W DnsnduadsBudurmans
2.1 wmrrwnriyEituleariulsioy Sl iues A dnediulwewmnlmossBondsd
:nn-mumTﬁ‘:yiﬁtiuﬁunu"aﬁ"uluﬂﬂruﬂﬁqﬁu

msuuRIRRE LN TITIO e e (e 2557)

WRTTUm T
atuf 1 [ty 2555) MTHILEHBILN TN
atfufl 7 (lfinlys 2655)  aunTeumiuaw
atfufl 12 (dinly 2855) e
atiufl 17 (Udinls 2885)  Agen

atiufl 18 (il 2585 eld

atfufl 19 (Udialy 2555)
atiufl 21 (idinlys 2558)
aifufl 24 (ufinly 2656)

wRTTIRIL (da)

atiufl 28 (Udinly 2558)
atfufl 31 (Udinls 2558)
atfufl 34 (UHnlys 2588)
atiufl 36 (idinly 2558)
aifufl 38 (Ufinly 2656)

UIRTTRMTITIE AN TR

arfufl 2 iy 2585)
atiil 3 (il 2555)
vl § (1§l 2555)
afufl 8 (il 2558)

uale= lowidveswlnau

- . - - i
gannuannndanieds sssdRruani Enwive ol imn
ul i - ol i i
nndnmmiayafisnuyenawisianTriiioTiom

uaanuluuisdu
anlsidulunsdud
AUMIIU T S
nrTRuvIsaFunR NG
- o § ol

munin lddiaau

nirinalaelddniuen s

nTTwnifia

sundnd L oufifiaifewouaznsdiliveudondn
W TN LT

e feflsinag 9 (un e TmauEs 2557 1113

FULLEA A9 YUY




SRR TIUNTRTE TR T

atiufl 15 Aggriuiunu - Rralefiliundia

atlifi 27 rmbmiuiadyg i dweupluungan
iU 28 nmiesuiaysyernannmnniuuims

atiufl 2z aniwd ey - dwpwiuled

MR T TUATRIE TR T W AN T
afufl 1 remfustalumduii e nmsTones nyme usenilin
Al AnwmeRE AR I

At 4 mmdmduinieanaslEneudnEy g T mIo W

atiufl 5 niludauliFuannamunisdenau MY TMsLAz YT Tl
RITYNLIRESY

atluft 7 mafupedawndsnoldmsuniaiyd aiuf 20 des n
TRl e TR s e

At 10 AUMTIERTEW T N RLBET TIRB 0ET

afufl 12 deanasduiniuuinag

atiufl 13 ibsunsufvifmsuriant

alud 17 nrrioiunTwdR s G ues i e

sl 18 sl ewiun it ingnd

umﬂﬂu'ﬂmamﬂ’:y-ﬂﬁwi’umm"uﬂnﬂmﬂm!uﬂﬁa

pecLucLasnLEruanite

LA ] o L Al bt HJ i ot
swswn T Smsind s AR sl A e Te e s
TormrnrdwEnhaleme Slaoendngdun s faadasduasddned madnmuusennli

wnfidmanmiginudlnasgs swspwmaipEendnliisanenuanadue s dyden
madudl

-

22 awnmspmnalgtesieniiluawnm

erfirdmigfideaninaipunmigfaiinfalsuesaiulmiiudwownn Salluadiiuldimiy
sovszosian iy EAGu b Tanasiuf 1 nree 2588 wwsgumaig @ ldunmtiniseis
i'm'lﬁ'ﬂgmﬁﬂﬁl.‘.{m‘uﬂ'lLﬁuuﬁumﬂpummu.111m'|-:ra‘I1131.-|.1:11‘i‘1.11Jt:mﬁ'[nu nrsalReiila
wergreraigdsefaisulngilsrmliulgadand et nafmmuussmrlduend fue
manaiyEnugldunerg s chouswmasniindo e lssmeuetadumedagssunini
RludfvwssgusandanfieufoR esalsfisnn wmpamaig@auinsahaduunsaduds
sty imwlsmannnadey ittt s Snlnoudermguime il

10

194 1T fedalearmy dos umosu) vsenabizdd 2657



s um g E;J'HH 19 julfualss 25573 !,1-33 mnﬁggﬂwmimm

s Lo e L B -

UTRIFIRARLULTY 1J'.|uﬁ'|’|'| wuAliiI AR ey wenn s IReunan

= W R R T - u - e m [ . A
a@amarilsminsilwi el ausfaaspusinduoggeldinmaioniug
Tamssnirniuilwi e wislwi lanepudaeiain slanesiufluh lnnapils
L aluf 13 des refedeery
wmsstiii s airsiumrisgeagRrmussmnOnsodeys i vfunreged
- ‘ - v - - i - -
girrTn nEnIfe winfsmssinyeigfrusnsiunimiwTaniiulan et masee g
= w - - e » -3 o . - n
wWirsipaiu famresdesinyargRrramumamannraanssg el ussldTiulEowiufiduiy

Tuturefuusnssnuanmmiulfimg

winrrmdiuieai hodvmmsatfdenmenedue i isnmuahadurss sy
ATy

3. wlnmnimaiy#iidy
3.1 mriuinuldussdliEoe

muldenmsuimriuiidun plddalduSnataliu Tnmm"lﬁﬂ*?ujuhuﬂm:i Fonifiu uesaliidu
o ldA U ‘I.mumqwmiﬁu

aaniderdy fadrstdmunosiradland Db e ruanauunufiuss
sz i Fudnwinnaieaig
3.2 TumsuasTon TRAuLYT W

Gusrnes oAy iguan dssnovdo Guanlufla wesdushnaniurndwdil mq‘h.ltﬁumu
Bau waslidtedinlunildasnasdlziu

33 Enwﬁn% u:ﬁﬂl.ﬂwﬂmﬁn:!m

. 4 = . d
Enﬂﬂmjﬁ'l wEman e 1T uﬂnﬁuﬁnﬂ'ﬂ,uaH'ﬂ.’mﬁm:thuﬂnmmﬁnﬂ::mn'l‘,:ﬁ
r £ L .
m'ﬂ-'j“mﬁ.'lm“i'!nﬂn“ “H:q-lnn1“‘11mmjmﬂlem‘dﬂﬂﬂ:ﬂﬂ

1

THER TN TR



o m ol = e
2.4 qﬂ“ﬂ“ﬁﬂﬂimmﬁnmﬂﬂﬂm

- o o e A ik 4 - - -
1.1IF|RF|'I|'5EI AamsfifizrdeariuiuyuTem wnei yeaawiafamshidéeeusuuiem ﬁ?ngnﬂﬂuqulnu
uitn Whesiulaonsrwiamados wiasgnoldmrmusuiomwiuuiem

wanani qnanhinﬁamﬁlﬁ'mﬂmﬁ’u dnerfaidhusssyrredainiwaetadumsdiy
fuuden guimaewdidy nrunmlawdnaseeiiin Aldnoslummnusmuesdmuefions
rsdilurureaisn

35 ginvol uasAdauTIm

sunfndfilunrsufnfoendeh

grinInl uamam T F o dokun e uamuss S suddueeluna
Wtiunndtuagluaritndeanwitndasesldmildmuiagus=asd suntal wanslusuussagiu:
m1t‘3‘uﬂ’wﬂm13ur7nﬁmﬂwm1mnu uazdifianadaed (dqd)

R Rsatmna ARyl

swRudumrsssgndnelddggnmldEnt uesamuTie Fofrsmrnmeed i i
ilwdnmursHrunufvurh v lum il FFun s ﬁtfuuﬂﬂum11&#1'3!:!;11“1"1'“?&:]1:11".:'1“““1:1
Jnozad skuiumeruassdmalmdldfygnal g weeduauuassrsemadudismemu
Wiewisurmmeay wesduldaniood () WismdedlawnmuinfludaslRnlaee sl uas
wiaaing Alddeunnulful jnToiasfelwAn fuuninfunguduin o fanndals

nLEcusnne

. A i i
ARATHATIH (WATLHTH th_'lﬂ"lﬂﬂ'ﬁi.l:l Wuriduemiwdiu fn H'II.IIHI"I'I-I.-Q?IE'IHHITH VufininTT

s
= |

UL

ﬁawwﬂi’uﬂ'{m‘inﬁuﬂuﬁ‘mEimwhﬁ'"u

AL

dnfaasm
uiﬁnﬁﬂﬁuﬁwﬂmqﬂmrﬁ' -ﬁ'*.ru’iitﬂ‘unnw:umqmﬂinu TapRoToiwsas 1M NaawINI TN
audnzamlensuiudmmhdguasdegmildruiais mermlfrulaslenaasfunind 4

aail

1
fsl il peanlaam pyfiwAsvasagginaleldams
\daadnT 5
gunsal uasiefasldindneu 5
raufinneiuazaunrel 5
\iaailawndaald 5
HTWWTAUE 5

ifmderdaurmiwisrmewiunoab ussndsadnriwh e

12



uiplumstafun il funSanaun ureTsin u'l.urmﬂi'uﬂyﬁ'uni'wﬂﬂﬁfu fndwnooo
LR gt LT ST uﬂmgﬁnmﬁunﬁuﬂ Sadudldieda ety

36 nridasdrrasfuniwg

widmestmdwiidedsSvesiunindidinsdeormwield winddedsTidnadei viineslinnm
gaﬁﬁﬁmﬁﬁﬂﬁuﬁmmﬁuﬂfﬂﬂ' mnnmmuﬁm‘hadiuni'wﬁg.\n'h:damﬁmwiw:"lﬂ?uﬂu uiEn
weifinlpanyaiuafmindiuansdiiriigsfimedes e wefufmenamenndand
vasdunindluaudlrranudmads gadfimadiesldfufvesdduning minefanmaogninia
yafinmn nra g uaadur el il rezganh

3.7 wWhiwrdtniede
d’. i o - S - - i o 1
WHAWRTU R NeToe Hﬂﬂlqﬂn1ﬂﬂﬂﬂﬂ]ﬂﬁm'ﬂ 'H'“m‘m!l]ﬂ]ﬂrﬂﬂﬂﬁﬁ:ﬂ:ﬂmﬂﬂ“iTﬂ 48 - 80
- - P d’\.l. o, e . g | - - - - A
IREW WA 1ﬂum1m1mu1ﬂlw-lluﬂ il 1='|-|'|-'|-'r|nﬁﬂ“nm“f&ﬂﬂ”ﬁ“l“ﬂﬂ“ﬂ““ UTHTIRZANR
= - W PR R ] s s o ol - =
'ﬂ:||'|J[.|'“IElmﬂmUL'n'-ﬂ'ﬂN]J'-FH"ﬂ|.HEUTH‘“HHH*T;““HMHH[UWH“?NTWTﬂﬂ“ﬂ".l

3.8 ATETISEEE — m:ﬂ.ﬂuﬁ'ﬂt{lmﬁtﬂ

gl §ifvnarinmuiosacsansuwnassnry e Wlanbivisn Sundind

LRk

ssgnimdludggoin e fygnisnmdsesiuindussiodhopunsyedgirmugniues
hﬂfﬂﬂ'ﬁl‘hﬂiﬂyﬂﬂ‘lﬂ;ﬂﬁuwh prfnauTuARs ey ufuddnoulaesdind Tng
Fduidsiozuladluisssmitiuuas I Fhmmammiu webiiwuiuidesiolwusaz e

N

s

i e ¥ i - ™ [T ' - ™ [ . oy :
fdmawnaf Antdadasn pe ARy LA T e ssiwnduei ol ady g
nracha swilE e amsiussiufinlwud legudaedansenatgvesdy g fundwdnield

TULERIGTU

= et &
Aggrihmady ssfrddauneasessysasnlSraeunindiu
mahiunindlaefnudaessenauunusssnudwdassanagiugdliisn sspnindudgyis
sdine mvtrGumelasggoedndsem ssiuwindluwit i i anwidsede lee3s

= PRI T o - Y » | P
iunTmeeR s yAggu dldofdsivennanisdgguaduisawdawsunetynad o
e ' i e i | - =l -
il Fufidasdne il sedidinduilSialureumsenaiyEadnsonEndygn

13

UIEY SRR S0 (e Tau) Tineilss el 2557 1117




38 anEculs

slfiunEdulddn it iudluibwlsrens deneudan @i ldendaipfuamaculs
e ildf v ldormmudnefiwderuiiinoesduhuresdfiodu

n‘rﬁiiﬂ.hr‘brigu'h

mﬂﬁu’lﬂﬁqﬁu Tur mEfneiesiete: TnoduwaannhlmamSdsdifdendoms Taold
Fanmafleneliniafmendaiiuld o fuiuwrusnsnamomm AaERTRITL R E
fufeiimomslulnausy

i lifsonradniy

s aisiySindnlnsdswseneaandrafarma fifiadusem gt LU RLRTIE L A TR
Eunfniusswilfusciwouilfderadmannd madulfeneeied fmuedleslddanmed
mwiesdiussunnieinmadelinmiunenlaolddsnmdiftenaldwefimaidasiduld
o TR AT Y

- o - o - | " " " ]
wuniwdmiinldommeiyiesiwindedoinnmnduly lddoudaiuenivilalofom#l
swanaziliwnudomenuniidielowlonuaunnisianraaing Sunindmdduldamsin
iy Sezommuu o 'rln‘T’uiumu'r:u:nrmnnuu.m:r_rm]*?ununhﬂﬂ1:lu'ﬁﬁm-m’|ﬂa=ﬂ'[an'1irr_rn
8%

310 wRdszlomdwings

niBrusnne

=

st lrwd s nedia sy
uh'r'ﬂﬁli Wusflan dvdva Tude Gueunu naa'rlum:r'mﬁﬁu unnﬁunmquﬁﬂmdmin Whidr e

ARELUFLE

dafemanrmunmedaada

smpuunuduTss wurods sk lyslideislifurntdn T fesunmiiduiiie wie
svduelomiiug fAduivrrléfusmdsm

satlzlrmdrdsaaninosramdnam
gt lrmirdisaniinsraswEng s lrran TumLTY)

- - s P T - - T P ¥ a
viEnuazwina i huiuiRRanamuiiaaEn s Salmnsuimodufiwinasiorsruueniun

uFsnwioeurulidunofion ﬂuﬂi‘ﬂﬂm:nmuuﬂ'ﬁmﬁmhﬁ'&unnnmwnﬁuﬂi’wﬂimﬂﬁ'ﬂ G
HuﬁnmuwﬂunamuﬂﬂimLﬂmiﬂuﬂnLﬂuﬁw'l-ﬂ'\iﬁuiuﬁﬂtﬁﬂﬂumi

14



wavts:lomindiaanvinemivaawsing s desanaseyss vl

WEndmazdmiudurnosfidasoliuininnudssannnumungminowssu witdwau
Tesanswadizlondndeansniuasminags  dAanlaodnademaaflziuitiT8aanudas
wilanfilszon Tl (Projected Unit Credit Method)

ﬁ111H1m1mzmﬂnmrﬂ::mmm:muu anntiemiandlsziuiy (Acuadal gains or losses) Tumy
dvammmle lombnazaans e aveens Linoldiwnesitiodu

ol o wr wr = ' ]J' i e
whinadinnmmalsalonindaenainunasminny Usnaudan yedTlasiueaamegnima
Teranmmelslomd uassadls faramu) nmsdszan e wsana Geenasdil ssiud

311 SayEmam IR RN
i - i - . S - AWy e
uiEndninfamadsgiwfofa liuTss e FeesilddaanslfussvosgaemnTy uas
= - = - A - A g
difugafisludrummaninaafifosfalul s ng seiwnold dlussiumddnmasuansn
mmwmaqﬂmaﬂf

312 myuiuiuees

- e - e mal al -
Gurhusaine tufinlusunsiulwsevsesna iy i gudtejunianmentiums 1oydfntg
suiuluna

313 Mlaedfuuiug

§ & & e - - "
r'n'lmaﬁmmgw ﬁw:mhumwﬂ'.tl‘l'ﬂ'ﬁh'ﬁmilmr.|'i'nnﬂﬁumumnn&niﬂﬁmumﬂ’ﬁ:uﬁﬂu
i L . F at
wwinilauiishucatmin

TULFRAIYTLER

3.4 il

- - 1 e - i e - = F
Tumrdamsunisduliiduluaumannmiginfuresaly dhoviwisdadldnmleunuessds
- o f P | - it ol - i Ry
muyAnEol T SillaenEnuiodwsdwinentiun g wiiu nol wesildin ueens
-l i r - -l ﬂ P ’ -
Wansdoyafisifuiuninduasnifufiznsenfindy SamafifindusSemuandelianduaud
Us=armtd

316 Usarmmmiuussldiw waciwinifie s v

il wiiwess ol i dosisndmmyniumungruoindu
m‘s::inﬁuﬁﬂnufmuﬂunuﬁinaimﬁmm mMwAnTHluERR s bivisndastienioseldan
n'n:i_;mﬁmfu wasdusufidersalddindausndein m'lﬁ'n&‘naa‘nmi!ﬂwn Fundndfaafietus:
ardufidlufundmdunndnamin Lﬂnﬂﬂ'ﬁuﬁuwuﬂi:ﬁiuﬁumunu

15

S DAL S0 (el Teamilezeat 2557 118



4. grmmerannipdnddn feesufinu raldeeiie wesrriann i ludiuusamu
4.1 ey ifeny fosuui usmslfeasiiia
oy -
411 nrwoudTvRIgTwi
e T e ol | = -
ui::m'liruﬂnnmmnﬁﬁarmuazgrm mmujm:rﬂ'mm‘rﬁmgnwﬁn'wﬂ'ﬂamﬁnawnm:ﬂi_mﬁlﬂu
i Talun i ﬂﬂ{ﬁnufﬁaﬁ?ﬂi:wiﬂ triivanlssaunralluafnvaarfinniy
WO AruATLn L Tkoaanawie o Sullevenind
4.1.2 mbrol
lunﬂhmmﬁmﬂaunquqﬂnnﬁ ehmFwmiiludani mlTsunmay aaply ERVETE Lt gl
didnlfrwenagunml unsdamurmmymslF mussysimnlsinndnm sl sasin
vindu
413 AL
Tumafruieinneesdggne Sunduiggadfiurudefggusnindu shodwsld

gaeiislunmbzduiatsesnoasdemuosfygy Wakerrwrh wWenldlewndoiulownna
sipauszpotlsslonlulunndfondamaouimialal

niBrusnne

414 miiandTyaEwnIwel

=

wWimfeandudentidesdresaiunind winievsd i dmedacd demuin UBRRTTINYAY
Funinddnarsasssdaimeidny wldwizroewn muiieeidyusszoaeni

ARELUFLE

& ot H
wngrivgafifiesearhin
415 smbrlvedmasoaninensoawinasasslnsam e = lomd

wiswmuTrmnrmals lewmindmananoaeminaul i umssamanadaman iz iwin
Ertemakgndumabnnundmitenaudan femdees Susdwfaudariaoduduly
sunn snrwiseurztad b ifedodlusatmenanend  lunmdwasdnrfisandoudenld
WarTaniia ﬁ'n-nnumﬂuﬁnﬁuuﬂnmnmﬂ*mammlﬁﬂuﬁqﬁ'u hu:‘n’nﬁ:.rmﬂ’ﬂ’minmh;
o ul s i - o - S A T
gnrurmeidaend W ubzme agalfoeeslslrmisdsmsdndamwifsive o
unnsdlenfeaenld

16



416 Funiwdmthdnldrenedmigd

munindmsduldemsemipEnglaemmlzanmnslunmlsivenemen il
mamSluawirnnssisnidandnsussuaninsinaiemetin it Elonls weneniu
dufwisdaaldaanifdsumnlmbuanramesngunmiadediamaduemesfioeieay
Liuwduswsangrunomens

- f
42 mrmmn T lssn e
i i - i, s ul el - i o al o it
FRguTmivasTEn s uER thed s e wmuanlwnsdusesetasados Rowie
. . b o el ki o P o
wanaLunsAaeRouuRsHRL Tl nidanifianw unsiiasi 8 lem AT (e

nniuqummmim B4V

wmwhmliwiadfulesefaromu vidnan ﬂ's‘uu‘[umnmﬁ"lmhu"una'lﬂﬁugﬂaﬁu TN
Wurtdfiedu neemdulval wlanmn niuniwdidasamamd

5 GuansasTgrmfvueiiiues

v
2557 2656
LR 50,000 50,000 I:i
viusnanum e 176,290,655 124,148,602 :":
iinthnnrzusTin iy 059, TBE 59,800 a
o 177300443 121258402

TULLERIE T

™ ne W - l
dwdhnasmiwdisanaonidoeufmeniaimus

LI




6. Twmaednudeniifortoriu

u‘!ﬁnﬂ'nwmﬁ'qiﬁ;ﬁﬁﬁﬂ”uﬂﬁn'n'-I'l.i"*fu1i’n.11'1‘umu-ﬁae;ﬂ'|hama'ﬂmugngﬂuﬁnnmhuﬁu Heuagufildlu
mﬂ"ﬂ'ﬂ*rnunﬂnnqn:ﬁmau.nmhﬂﬂngnpuﬂ-ﬁ’ﬁ'nﬁ.mumﬁnﬁnfuﬁhqﬁnnﬂau!i’mﬂmﬁuﬁuqﬁu

UTEn ANBUERTIUARAWE
- e e L s -l - A - ¥
uTHN wmaeT IRR nTu S (nTe) uFEning]
- P s oy " P | .y s
viEh waieed Jied nrualaie dne uTsiATas (nrTn TRz T ERwiIaTL)
a ] ™ o wl =
vien waaed v ued S uishifinadas (nrrennTuasdiedutiuieg
wiem BT vie iaulewnd dda vy Adas irrsunIuasATladuuiu)

mamaiydiuiinfifndesiuiiden i i IIFr‘quiFwﬁ 31 Furiay 2567 uas 2556 DRl

m
m'.l.i’u'&ﬁ-'lqﬁ'i’uﬁ
ultnroms 31 Furmuy
MTAWETIR 2657 2558
TR IR AR TRNTIY
UTEn wemed diad nIu S unTu) TN RE 12,892,943 11,000,475
g e weimed ve wad S FINTINTREATR . 215,040
E T 12,802 943 11,215 515
|
':. Nl nmTIUs RN TIY
f.: UTEN et (Tad nFw Saiw (unt) ETUTINIRET & 628,000 5,848,000
£ nldnnmriuams
viEm wewed ek nu dviw s RINTIFTRETA 1,117,311 -
e wemed ved wad diin EITINRETR 19,261 =
EEH] 1136572 -
;ﬂﬂ'l.l.ﬁ'll]}r‘l-ﬂ]!!‘l‘l NRIIRITT
UTEN wewaT GaR nIw TR (InTTe) FIHTINRE 10,567,530 4,699 600
Al A AR AT T
e wamed Gad nrnlada e W TIRTRES 21,420,192 10,314 404
Al TnuesA g NI
uTem wemed ed nramiots i TN TRETH 2 BB0.000 928,000

18




Hn

hﬁi"ﬂﬂﬁuﬁmﬂ‘uﬂ
31 TuTRu
2557 2556
R BUUYUELTHS
watrlrmbdegiumsewingm 18965609 17,884,396
watrslomiwananainag 435705 1,620,814
iU 12401 404 18,506,310

e - o = = [ e
neRRImEaREA IR RIS SRR TTEaN ol T4 31 Faau 2557 wRs 2556 el

U
2557 2556
anwinaan
wiEm ummat Ciad o e uwm) 6,101,914 3,737,157
e weiwad vt und $nm 20,609 230,093
Tiy 8,122 5323 867 250
Wniinsh
viem weieed e nrwmleda dna 6,411,898 3,522,280
i weieed Gadl ndu S uwamu 2,711,380 BB3.400 -
— 9,123,378 4,185,680 E
7. apwikn - Wsninguesyiiiifinadeg E_j
4
&
um 5
2557 2656 ¥
gnm{mﬁmunmqmﬂ-ﬁ'ﬁd
63 bifiarmusdae 6,122,523 3,967 250
Tl 6,122 523 &5,967 250

13



A snwfnasea

i

iinduasTufldrmi 7,321,213 5769122
v firrad 78,418,054 045,429,380
T 85,740,267 101 698,512
i Ariflawilmadtncgy (B,400,470) (2.003,634)
i 77,339,797 09,594 878
ﬁnr.ﬂm':é'-mrmmqm{'lﬁﬁuﬂ
frlaffammund iz 75,208 184 B7 583 BAS
AT

Taiifim 3 (e 1,534,179 8,377 850

3 ifaw B 8 haw 24,802 1,414,616

6 iftow T 12 lan 191,897 106,559

wnnd 12 Waninll 8,681,205 3,515,562
T3 85,740,267 101,598,512
i) hnﬂmﬂmi’m:ﬂw (8,400,470 (2,003,634)
and 77,330,797 89,594 Er"ﬁ_

nelramnne

£ 8 Guwhnmessiideialurld
B Fudnthsiuasduehneauniwdimiury 2052 @uum was 2415 S it deddamald
[ = i g W g - ar s 2 -
Wasninnmednlstuldiimomandedfaudaanmlifed i ssiudauhin
10. ol - i
IRE
255 AT, AR Trwid ment 85T
TR
winsmnasauaswiodfiine 1,450,146 el - - 1,731,687
Lo et L b 1,660, 592 841,160 - - 2,531,752
wiasdarindld 123348132 22,002,000 . A B0 HAZ 1460 B2 064
TS 100,534,743 11,660,544 ; : 112,520,377
FIUTEWIARRAT 0,1 T 3504 TaE = (11,007 245 2,0 BET
' 236,191,830 30,029,091 2 (7,504, 514) 267,716,407

20




¥in Anfenmmazm

s mnud sunsirdasl s

rauRneaiwazeinaol
= ]

simainn el

TR

x|
PELRE ATERTTNTTE

mrls AR ouTH
fwuunnrlduinm
sldolunTiiem
Anasadmiu

TR
snaddinksmarlaaam
fnatinbasdmingm
wilpairaunegtinie
witnalfidneu
FHTEWTANEETIS

L]

win anflausiease
analdinkamarilaams
snefintyaaardminam
wiesiranzgLnTch
witsalfiitnom

il
sadaninwiliyd

mrilwd A wiasTan
dunuainnislduing
drldsolunsuteny
wudourmd i

1m

11. gnufufiuatemiues uninlnelddynimslding — and

PEs At B1R Tawed fnang PERT
TaraTs 261,691 . " Eerd, Difi
BET. 734 323,651 - - 1,211,568
28025 435 2T 075,683 - - 58,101,118
215793685 20957, 732 - - 42 457 .08
52170814 &8 618,257 . = 00,798 AT
184 012,216 656,617, 538
35,048 30 A4, TEE, 732
1,751 452 1,852 525
35,800 353 48 B9, 757

nm

I8EE artite BB Tenainfy (man) 2887
14 804,760 . . {T3,583) 13,BTIATT
H0G.870 - - 0,000 478,870
42 811 565 - - BA81 77 48,803,302
35,500 . . : 25,500
L g (737, 380) 1,172,380 436,000
5758815 - {737 380 7,504 514 G, G2, B0
1,168,702 a78.1TR . . 2,069,970
BE0 30,700 - 31,080
10,084 272 T 161,584 - - 17,245,618
9,660 7100 - - 16,790
11288 72X BOT4 T2 - 149,363 445
46,571 02 45,053, 504
B 01,723 B, 06T B2
T400 7,900
6006 523 8,074,722
H

uiehn dwithars e o) smenilisdil 2557 1125

TNk

o
o

LLERITTU




u’!i’ni’w'[ﬂunmﬁnﬂuhuﬂi'uﬂqammrhum waztndaadng Arsebfwiuduuiuity CEEATAT
i'amﬁaqmﬁa'l*ﬁsyammm (LI TR RN AT i mamindiu fa n11.-11wmq1mn11.ﬂ e
Rz pagg IR g uisnisimeirsrre R dieuaguesdy g e zam
151

12 H'ﬁiuﬂgmﬁuuﬁu

rm
2067 20505
sumllrmisauwnunolennai ey g 12,945,145 12,970,176
e — SEEELY .813 568 8,532,791
snldfinoddoiu 1,136,679 1,332,621
dnnemilinadae 1,560,195 2 804,333
Auq 10,660,337 9,176,843
Ty 33,145 324 34 513,764
13, wildweu A I — gnl
1
2567 2500

™ widumeldygrh
< E srnsufwsamtly 1 1 19,674,584 22,360,708
E asrrufwaeifin 1 Dunldifu s 1 20,101,770 44 B0z 531
: E T 30,776,354 67,163,239
Z #n waniioresmind {2,834 883) (7,018,244)
= 36 841 461 60,143,895
= #n Fuitatwwmisz o lunild (17 661 BOE) {18,685 818)
wildumlfyguimiu - ani 18,179,565 41,458,377

v lihdygrehmsiusnurmnannimietdulmmalzeae 4 - 59

22

126 1Thiv fedalaarmy ds unosu) vsenabisdd 2657




14, wilmanreamiusey s Trmiwiings

15,

um
2557 2556

pameawBe o U 1 urrey 6,479,060 3,862 823
rirlfiuan ez lomininau

Aunsuimnligie 1,319,776 1,152,702

Al mﬁﬂmnm'l:r;:nﬁ'u 361,086 218,480

WIANU NI I TR W EN A A andll=inin 983,618 1,238,055
unamamBn WA 31 fueu 0,143 536 & 470,060

Teauufinarfisdglunmizrsnmumanmrdemanflszis o Suino e mufuﬂﬁuqﬁuﬁ
31 Furieu 2567 uas 2556 Dol

2067 2556
famfiaae fouas 4 siedl Tatiaz 4,63 sial
sammaAviwsa o Jauas 6.58 el Fowas 620 wei
anmnmAutia anTinTosl 2551 anTuTme 2551
e 55 11 55 4]
Fmeanmdng i 202 Au 152 fu

:|.|‘!ﬁm‘ufm‘lm?mnn'r]ui’mmm-::mmmmwunﬁhnﬂnmm%r‘ﬁtﬁu {Actuarial gains or losses) Gatfia

al ar -~ § ad i w
Tll'm'I‘.IL1.|:BH'I-4-Hﬂﬂanﬂﬂwﬂmumm:mmmnﬂ'] hn'lTﬂ'l'l-anml’IjLI:mHmlﬂ BT T WD HNETH 1'"-
- -k
-Iuﬂ-|11'ﬂ1ﬂ-m|.ﬂ'ﬁlmﬂ-“

T eudn

wloduf 4 woedmow 2564 Vs WWsandumidiRudiou 84,000,000 i Haﬁﬂm‘{nﬁ‘ﬁﬂ:w: .50 um
lwiin 42,000,000 v Tnoliimsenoundfovwfusondening Fm 21,000,000%k yedrfins ity
Az 050U Whadu 10,500,000 U ussmsemanfunuienall {Intial Public Offerng) $1uu
63,000,000 ¥ yasfsTliiues 050 wn lwin 31,500,000 vk ilatud 7 nunieus 2556 13
TFueygniiimorodufisanindselrsrmwit e indninsussenrunimirmiwduscaas
L Tl un:uﬁﬂﬁﬁrﬂﬂnﬁuﬁﬂﬁmﬁuqnﬁhnﬂwuhﬁ‘fﬂﬁmu Tnodawivyadi i 126 Suum
sl e s mum e ofuding e 6,526,902 vin Hussainanamaivyad s uSnld
unn:tﬂuunmﬂuquﬁnuﬁiﬁnmﬂ LT T e rradudadud 12 nunul 2556

23

Ny Ieu

R

TULLERIE T




rpcLucLsanLEpsanne

16.

17

18.

140

AT RUBR T

um
duaniirinnmaseseiiu 168,000,000
N ; yadiuE TN B4 Anede Yadiuas 0.50 UM (42,000,000}
#n : fldialumsmsaiodue (6,536,802
avuifruaan i — anf 119,463,008

s sciudusa

Tumnbmwedydsshiusaddn daiufl 24 wwow 2557 Jhedudufionidiedudunsrintl
gniwaninn# neemznaunTuedd 2558 Wwdamfues 0.05 um Fruilutiuriie 20.20 dmim

Tunmirsgumidylssdlanniim ilatud 26 wwow 255 dhavudufondibiaodwliumesntls
anFnanina# vinuelEneunrvasdl 2555 ludnriuee 0.05 1m raunfhuIuniane 20,20 S

AT LRI AT

sy R W TR e e e won. 2535 uiwndssIRETI M etk Touas 5
soar sl wasdmrmpsazasunan (@) wnimudnsdneesiiwawlidooninfoee: 10
J e

snamusansidiog yukmasmungwarofesdlledueeldls

unasvudaeaisin
n~ e - - o
u%uﬂ'l.ﬁ‘iaﬂannn!udﬁaqtiuﬁ'wmmwmum1 uluwsTiy gRnzauiTanioeiv we. 2530 e
- n A o | w - e
uiEnIommuanemuitiiuEs i Hadmwammudarisnasuaadufsuming
- i " - - F -
uTEn ifudsRinmInamuieuinmemuldiduliseiimmas e liidmualsong nreera

atfuft 2 (woa. 2532) senwwsrluw s Ty dRnamudrendoein wa. 2530

uidmdpaunueian nnguﬁ'-mﬁ’n‘ﬂﬁaiuhnfu uﬁﬂﬂﬁ:uqnﬁ‘u'ﬁ 51 furiRy 2557 wes 2586 viudruouwdu
0,73 § UL tas 080 EeuT suEnsy

24



20. mEcieldiasdmnind

sundndndiuldsaniningd ofuf 51 fuae 2557 uss 2586 Haadl

1
2567 2556
funFrdmEduldedaigd 7,100,502 5,134,750
el uduniwdmSduidemdndnd froedoadd
um
vt e (iledan)
1 unNTIAY wls AIwTa) 31 TR
2857 L s 2567
awnindndoularadnigd
winfilemilasduasgyuaignni 400726 1,279.368 - 1,680,054
winsmALs: lrmlsouwne oAy
syl EER o ol et 3,190,600 401,100 3,591,700
windrsnmiiusatslombnings 1,543,424 285,264 - 1,828,708
g 5134750  1,965.752 7,100,502
& . w I
miduld i'lv.mﬂiuqmuﬂ 31 TUTRY 2557 WRs 2556
un
ZE55F 2556
Aoy Erswsn  Fomsauls 61,818,239 51,516,671
fldimatigFRd Wiadudldiomans 12 502,394 3,142 450
frtnded s 74,421,633 54,659,121
BRTUTIF (Totaz) 20 20
miiuldTeniuiiuilumlmwdamanu 14,884,327 10.931,824
miinlaTanaeigEen
msAouu s HaLAnAT IR (1,965,762} {1,563,524)
T 12 818,575 8,368,300
25

AN TUER NI

FULLA




21. muldiu

i
2557 2556

roldvmimsiu 8,371,568 B, 171,404

TulfnnTEE e 1413172 -
onidiudy 1,023,765 1215014
fug 1.201,830 791,572
T 10,070,342 7877 5D

22, il eEn s
U
2557 2556

dvamsnllng 107 991 825 124,369,834
Guidion fuss usssals lomiEwunsminem 78,818,202 70,600 831
FudeuTn 56,533,973 42 899 178
stz losdeeuunumudgrnalding 55,803,345 50 B1B189
s AT ] 43,332 326 54,608 149
o ATEWEY 42 047 536 AT 425 407
: E auimnhe e 31472517 7,106,199
L 2 TrnimBedldl 16,321,371 16,343,137
: AAfARMNgAETANTIN 10,587,530 4,654,600
svgunol 8,607 378 17,727 803

AFILUMLE

23, fTIEEAY

m1.jdnﬂ"u1:1-11'tau?ﬁ'wﬂlﬂ'uﬁmﬁ'u

- A W i " [ e g | - ar . - - .
734 mﬂhﬂmmm1L'H'r.im.lﬁ'qnnuuwnmnu:r'lmnuma'l*u"lurﬂ'smmmwhuuwmrmu'ﬂﬁ:mm
muaRTIA LT wI TR TY BO,000 UTNSDAL

1501 ultin dwdilynns S imoe) ﬂwmdt:a'ﬁ':] 2557



I AR R AT AT

232 muolddggnmlEimfuiindidorlwmsdiisnmisueslEnaunsguduirsan i

233

ligamwnTsn (IwEnIuzgREMNTIY) SmTRmmalTnaT funslnswgamwnT uiEmdne
ol o
prviuid asional s lrmineuunalinmulanugrmwnT dai

2321 medelrnfrauumumsldiminelanneg audarmeamnflfuinluieiane: 300 -
10,00 wpaudastsmuaseld

322 uslszlowdrouwnumslginiood Oas 6.32 - 14.07 duum Tapssrouunmimoddmiad

sasioluouwien SR
um
il
il 2557 fia 1 2561 39,220,000
il 2562 s 0 2570 103,230,000
T 142,450,000

wansini u"iﬁ'ﬂgnﬁ"uﬂu:l‘s’aai'mr-mth:Twﬁnaumuﬁnéﬂfwi’ﬂﬂuﬁmuha rugnamnysyly
Sounndrriooas 10 vesuldnmund liurnmsinr wnTveudluusinz] vaiudad i
swsmlrlovinauunuiuimn g 5 9 aseneyuadygmudisiadedldlaonh 300 dwum 4
mansaaqlewi

U
i 2554 fis 0 2556 58,000,000
fl 2557 fia 1 2560 52,000,000
il 2561 fia 1l 2585 80,000,000
il 2586 fa 1 2570 110,000,000
T 00, 000, 000

- [ '™ - - . [N
ﬂnq1.|uu'!*uﬂ"l-ﬂ'«hﬂmvnﬂt;uﬁumuﬂi'l1'1mmnmu"l.ﬂ’mnﬂwqnnd’ni'mmhwﬂw::q'limunma
H1a91

- ™ I A 1 - - -
visnAssTudsTaulunrissanpamuReinicstssisafisnnmmlEnoufianTs nodeersie
] - a s P
wneapwsinwRwndey divmod ez 010 d v Tduiwowduisas 2 dwum ARes

guaaRy g o Fufl 21 Famaw 2557 visndlGuehndniginsmuaindndunneus niluds
(i auT 0.70 Ewm

2T

e dwfdas Sk (e Taug) ma il 2567 1131

-4 T ]



54 u&iﬁﬂnﬂwﬁuﬂmﬁm-ﬁnﬂﬁmmmﬂtﬂa‘.ﬂunt:uwm1mﬁﬁﬂmmu:r':’uﬂnu’lﬁngmuﬁmﬁa
Tnafrmsudusre et udygrauds 30 s 2561

- - y -l - - -y
vismimiaieddszrunaonnomeerlunspuIsmidludwowiuny | 7281 Suum wiliiedliziu
S - ¥ ke - -
sianan7 Al lroduhnnoeTeauTen

25. prndmsofriiueiasonanade

251 amudissensnrwands

- = -l
erninadudrrmendmfasnmsuimulemedrreandoluaunes Srcluansenudanan
- - - - A = B P |
énfursuasnzumduasraauiem eraiFrssauTsmiridfunmnliosul s s dnmaaniduga
Wridlasiuduhnmaes Aldmmendnisifusmiudariame aia 188 ulsnlldldindesls
wianviciula g iRed safwe T Besd ina T

252 enuissdunsliiuds

uiin ldliRudamanadudendfiudnadulnfimamed disniiulondlunmmdnrmauio
wnrnliiude leadnaferunzdeesmdrstodolnd®n uwinrudbigresming
AfeFmuuiiuhmie uns e '.r|.1.|.'|lf-l'n"ll.ﬁuH'E.:taEUWpyhﬁﬁﬁnﬁ&nn#ﬁﬂaﬁ1mﬂmﬁu

nRLkryBETME

-l ol ol i -l . [T oo - f o e i i
witall urprwiofiraimsFniiuaw il oodegiu wismem el ldEunmaionoadads

=

mrzﬁhé’rui’mm:Lﬁutl':lm’mgnnﬂnwﬁwnnmﬁnmnﬁmuﬂﬁwﬁﬁq 'l

253 wlrrmumaufermrudsamaaracie

ARELUFLE

a - o p & f s i
asrmirdndnsmaduusesiFunnmdudulngdeaglulznmzeei Wisndadadied
- P - e . g 1 ) - F -
mudyFresFunindussniiuntamudsianaiuesaysd duandnannyaigRrrruedied
Lap = gL

26, n'wn&ﬂi:lun"nﬁu

sunmciulld m&u‘ﬁm nnvaumsendnud daiud 24 qumﬁu{ 2558

28




Financial Highlights
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Financlal Status
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200.64

Financial Status
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Ferformances Cutcoms

Services Incomes A:4) 363.04

Cost of services SO 30 25071

Sross profil 3 e 112:33

Ot incoms

Incorms Defore expensas

SEMVICES SXpEneSs

Administrative expenses

Manogement benefit sxpensss

Total expenses

Income before fmoncial cost and Income
L]
o

Francial cost

noome befors nocoms 1ax

IFeorme tox

[roorme for the yeor
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Cither Comprahensive icome for the year

. [y,
Total comprehensive income for the year 48.02
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Impportant Francial Ratio
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Days collectible cutstanding Day
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Day payasle cutstanding Dray
Cash cycle Day

Frofltabilty Ratio

Gross praflt margin ratlo

Cpearating profit rmargln ratio

MNet proftt margin ratic

Retum on eaully ratio

Effictancy Retle

Retum oh assat

Raiumy on Thked asset

Aesat furnover

Finonelzl Policy Ratlo
Cebi ic euity rafio
nterest covergge ratlo

Dhvidend ratic

Dae per shane
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Book value pershare
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Uniiof
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Ligkilttes %

Shareholder's Eguity

Revenus
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=
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Unit
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1 10.04
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Dividend Payment Policy

It is the Company's policy to pay dividends at no less than 50% of net profit after juristic person taxes for
the financial statements for specific businesses and following deduclions for various financial reserves of every type
according to the law and as stipulated by the Company. Furthermore, the dividend payments must not significantly
affect the Company’s normal operations

The comparison of the dividend payment Is as follows.

204
Net Profit (Baht) 4 42,148,371
Legal Reserve (Baht) 0, 2.200,000

Dividend / Share (Baht) X 0.05

Dividend Payout (Net Profit Percentage)

Total Dividend Paid (Baht)

Significant Developments

Akkhia Prakam Public Company Umited was established on the date of 25th January. 2008, with the Inifial
authorized capital at 110 million baht, at present. thers is total 220 million baht of authorized capital (with 220
million baht paid-in stock). The capital is spent with the purpose of running the business in the administration and
industrial waste management (industrial waste incinerator), which is located of Bang Pu Indusirial Esfate. Samut-
prakam province. It was founded by the Department of Industrial Works. Ministry of Industry. The totdl value of lands
and bulldings is equivalent to 1.408 million baht, under the rights of administration and running the business of the
concession confract which possesses the concession period of 20 years (since the date of 11th February. 2008 until
fhe end of the date of 10th February. 2028) and affer the old concession contract has been explred., the company
has the full rights to file the petition for the renew purpose.

® significant Developments in 2014
: = Apart from adhering to 2013 business sirategies in 2014, Akkhle Prakam PCL. gives importance
to the developments of the primary work paths that directly affect business performance In order fo
ensure that the company can achieve business goals and preserve long term compelitivenass. e.g..
ervironmental management, which Is an important strategy for operating an envirenmentally fiendly
business to Increase confidence and acceptance of the company from related persons; marketing
management and service provision to promote lasting income for the company: and management of
work systern and staff potential fo maximize business effectiveness,

B0 opgng LuieNeid ejusEy
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Ewironmental Management

The company has always glven Importancs to the snvironment anid has developed work
processes and Improved the company’s ssrvices in response to customner demands with participation in
preserving the envilonment hand at hand, The company glves importancs to moniforing environmental
guality fo pratect and contrel envikonmantal Impact In various forms stermming from the company’s work,
e.q., cir pollution contral of gasses such as Sulfur Dloxide (S02), Nifrogen Oxlde (NOx) and contrel of
wetter and sound quality to be in complionce with standards set by the law, clong with improving the
overall guality of the environment. In 2014 therefore, the company continuad fo maintain emdronmesntal
gudllty standards and environmentally frisndly ssrvices

= 150 14001:2004 certfification for environmental management standards from Intertech Industry
& Certification Servicss (Thaland) CO., LTD.

= "Gold” award from the waste management standard for entrepreneurs: lasting, effective,
reliable and soclally accepted waste management consscutivaly for a third year

» Greed Industry Award, third level, "Green Systemn,” from the Minlstry of Industry. The oward

ceartifles systernatic snvirenmental managsment and continuous result evduction and Improvermsnt,

Marketing Management and Service Frovision

Signicant Developments

The company has improved sarvice quality In responss to the environmeantally friiendly service
demianids from operators of ndustries, govermment agencles and varlous insfitutions to properly manags
harardous waste through < wids range of vehlcle frangooriation combined with up-to-standard contaln-
efs according to the amount and type of wastes that nesd disposdl fransportation, Furthermors, the
cormpany has Improved arsas for the storage of industrial wastes in onder to support the demand for

zero-londfill management, aong with developing aggressive marking strategles to expand servicses
covering all businesses and agencles, 2.9, analysis laberatories, medical facilities, local organizations,

educational nstitutions, ate.

2014 Sevice Provision

2011 2012 2013 2014
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Ceantral

Work Systemn and Staff Management

AKP's staff is considered an mpertont resource that is valuable to business growih, Therefore,
the company’s human resources management |s focused on fuming employees Info good pecple with
skills cnd work satisfactlon. in 2014, the company gave Importance to continuous staff monagement
with pdlicy for developing employees of all levels and ranks both In termns of fechnigues, which are
primnary and spechic skiis; knowledge and abillity according o work characteristics; mprovements fo
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qudlity of life and ethics and promotion of responsibllity fo the seif, society and communities.
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In 2013 the company has been managed and operated the certer as folowed;

» The company has been provided the waste disposal senvice even more than in 2012 or
considerad os 8,156% Increasing.

s The company has been awarded for the Gold Meddl for the fwo consecutive years as the
anfrepransur who knows how to stondaordize and sustaln the waste management,

s "Excellent” criteric, for the evaluation result from comporate govemance practices of the
registered company regarding to principles of good govemance by Thai nstitute of Directors: 10D,

s “Excellent” oriteria, for the quallly evallction for setting the Annual General Meating- AGHK
in the purpose of preserve the rights of the Investor, hosted by the Investors Association.

» fAwarded In performing eccording to comporate social responsibility standard, from the Depart-
ment of Industricl Weorks (CSR-DIW), Ministry of Industry,

» Awarded for the Green Industry, level 3: Green system, from the Minlstry of Inclustry, (guaranty
of the systematic envirenment management, menitoring, evaluation, continuous development),

I 20012

dfter the blg flood disaster In many areas, the company bacomess the servics providsr In restora-
fion of the establlshrments which hove been affected by the flood under the project of the senvice contract
of fregiment and dispesal of waste or no longer required materials which is coused from the waste durper.
According fo the floed situation, the company desfroys the waste by using high temperature fumace In
Sargburl, Prachinburl, Pathumthanes, and Prongkomsi-ayuthaya of Minlster of industry and the company
has operated other actlvitles in 2012 unill they recelved the following guaranteed rewards;

» The company has been given the shield award for the project of enhancement of Eco-indusirial
Estate & Mebwork, together with the Industrial Estate Authority of Thallond (Office of Bang Pu Indusirial
Estarte. Samutprakanm) in presenting the ldsa of indicator of sco-efficiency to bs applled with the facility
manogemesnt by applying the selsction and miture of the Industrial wasts doctrines sfficlently in order
to use it for the waste combustion to make the bast use both in saving the fusls and environment safety.

» The company has been obtained fhe Gold Medd reward as the entreprensur of standardlzed
and sustainable waste management from the Department of Inclustrial Works, Ministry of industry, regard-
Ing to the project enhanesment of entrepraneurs In waste managsment which has been sst the standard
for the befter operations of the factory In taking the asssssment which are the deceptance of taking
the waoste to be operated within the factory, the waste transpertation, taking and storage of the waste
before disposal, segregation, reatment; dispesal, and  elminction of fhe arisen polutions

s The company has been recelved CER-DIW reward from the Department of Industricl Weorks,
Winisiry of Indusiry, from parficipation In the indusiria development with parficipatory socld responsibility
project goceording to the enforced stondard which conslsis of; 1) the corporate govemance, (2) humon
rights, (3} labor practicss, (4) environment, (5) dghtful action, (&) consurmers, and (7) parficipating In
society and cormmwunify responsibility.

s The company has besn awarded for the green Industry, level 3, Green system, for the company
which has the systematic envirenmentd managsment, has the monitoring, svduation, and reviewing
the results for the continual development, from the Ministry of Industry. (Green Industry means the Industry
which has the determination n bullding up the environment- friisncly business for sustainoble develop-
ment by emphasizing on the development and Improverment of the manufacturing process anel

environment managsment continuously, including the social responsibility, both Inside and outside the
organlzation dong the supply chaind.
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our firm commitment and inention to
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Information for Investors

Company Mama Alklnle Prakom Public Company Limited

Type of Busnes: Operations hMonage and Opsrate the Canter for Management of

Discarded Industricd Moteriads (ncustricl Waste incinerator) at Bang Pu,
Sarmutprakam

Mein Offics Location 792 Moo 2 5ci 1C/1 Bangpoo Industrall Estate, Sukbumwit R,

Company Reglsiration Mo
Registersal Shorss

Bangpoo Mal, Musang Samut Prakam, Samut Prakam 10280
Bor. Mor. Jor. 0107554000291

As of 7 Febuary 2013

Reglstered Shares : 202 millen bohi

Pald Reglsterad Sharss : 202 milllon baht

Value per share 050 boht

Telephone 0-2323-07165-19
e 0-2323-0724
Wk Site winrw.Aldkhle.com

Other Refersss

Securfles Regisiration Thidland Securties Depository Co., Lid, 62 The Stock Exchange 5'__':
of Thaliond Bullding, Ratchodapisel Road, Klongtoey, Bang- E _
Kok 10110, Thailand E-
Tal : 02-220-2800, 02-220-2888 "E .:
Fanc : 02-369-1269 3
Auditor Mr. Sornckid Tiatragul E
Ceartied Public Account (Thaland) Mo.2785 =g
Wrs. Sumnales Chokdes-anan E
Certied Public Account (Thalland) Mo 3322 3
We.Teerasclk  Chuasrischul
Certled Public Account (Thaland) Mo.6é24
MsSansansse  Poolsawat
Certied Pullic Account (Thaland) Ne.&977
Grant Thormton Company Limited 18th Floor Capital Towsr Al
Season Place 87/1 Wreless Road Lumplinl Pathumwan
Bangkok 10330
Tal: 02-2065-8222
Fax : 02-854-3339
Legd Advisor Anurak Business Law Company Limited 121/106 40 Aoor, RS

Tower, Ratchadaopissk Rd, Din Dang, Bangkek 10400
Tel 02-642-3333
Fap: 02-647-3773
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Revenue Structure for the Company

Value |Parcantage

Treatment and Disposal W

Transportation and Other Services

Oiner incomes’

[atal 2 25

(Remarks: *Other incorme such as Inferest, income from sales of scrap moterials, profif its Jossss) from exchongs rates

and bod delts, ete)

Capital Structure

Detall if the registered copital as of December 317 2014 was shown bslow.
Registered Coplial ; 202 milllen aht
Paid up Capital ! 202 millllon bath
Par value : 0.50 baih per share

Revenue Structure

Shareholding Structure

The first ten main shoreholders as of 31° December 2014
at
n Public Company Limitsd
WIMEneSwan
Yamazen Holdings Company Limited,
MrCharoen
Jarunithi
The

Y oung

Jlangaisans

M Thesthal Amaritherswarin 2,310,000
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Business Characteristics

Akkhie Prakam POL 5 O privale company that operates on indusinagl woste dencsal bginess by degnosing
wogtes by using high tempeniure incinerator fechnology or the indugingd leftover maotenal monogement center
(imdusirial waste incinergtor) ot Bong Pu, Somud Prakem. The cenfer provides industrial woste disposal services,
gspecially for haxardous ard ervdranmantally hozardows indusiticl woshes continuing 1o proclice proped monoge
ment by high-termoerahune incinerston: The cenfer 5 composed of two inchuatnal woste incineraton (o completaly
burn inclustricl wostes. Furthemnore, the center b equipped with o systern f0 moniior, Inspect ond eliminate wastes
by employing modern techrology that s sate and cocurote ond allows for sofe, polluticn-free ndustriol woste
digpasal, The company i sbla fo provide service to dissoss ndushial wastes by uo to 48 tors par day o no ke
(g 15.000 Tons par weor, and the incinendton is the Tt ard only one in ihe couniry copoinle of Incireealing
hozoirdous industial gosses, bouids, residue, soids ond infectious washes,

The compary conducts drect maneting through the comparny’s soles sholf by ossigning fearmes o toke
charge of variows areds by region. Employess are wel-hrained in knowledge and undesstanding of sarvice
chomclerslics and procedures. 5o they o able 1o provide consstent conadltation inconcurance with lecxal
conditions ond comect accoding o acodemis principles o indusirol fociories,

O SEOUENg |.|.'l.-.'|-;.1|'i._|_

ONE STOP SERVICE
®

Laboratory
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Customer

INCINERATOR

Transportation
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The company's cperational procedures for hozardous waste or refuse disposal are os follows:

Babmnrry fady Can e

Bt s Somstye ez Wistsr Tiark

cerant
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Activated Carban —J_’

Auhy Saidiicalion
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Workflow fhowing operationd procscures
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Industrial Waste Fumace Service Provision Trends for 2015

As pemittted by the Departrment of Industtial Factories, Ministry of Industry, the company’s managenent
and cpergtions are carmled out with the objeciive of maneging this indusirial waste fumace for the pupose of
managing hazardous Indusiial waste In the couniry without Impact on the sumounding envirenment or comeruni-
ties. At present, ondy 1.9 milllon tons of the hozardous ndusfrial waste In the entire country is put info the system
for elimination, while over 2 millon tons are not put Into the system.  And the aforementioned cmounts do not
include cpproximately six hundred thousand tons of hazardous community and Infectious wastes.  As o result, the
Minisitty of Indusiry has set strategy for the alimination of indusiid woste by designoting o period of approximately
flve years for the aforementicned strategy 1o be carled out (from 2018).  The afcrermentioned strategy s
composed of the following four key plans:

1. Industria Waste Contra and Supervision

2. Generating cooperation ameng all agencles Involved,
3, Forming o suppert network,

4, Solving related legadl Issuss,

The aforementicned sirategy i expected fo be able o manage no less than 90 percent of indusirial
waste put Info the systern by managing an odditional 4.7 hundred thousand tons of hazardous Indusirial waste
per year, while the amount of Industrial waste for 2015 wil Increase by as much as 15-20%., not including hazard-
ous waste from communities. flashlight batterles, light bulls, ofher batferies. palnt and chemicals, including used
motor ofl, efc.  In previous years, the company’s service provision has grown by no less than 7-10 percent per
yecr, One of the recsons for this growth sterns from the drive from the govesnment sector and confidence in the

Industrial Waste Furnace

company’s service provision, including participating in the company's expression of sustainable corporate socia
responsibllity. In 2015, the company expects under the current situation where most custorners are focused on
indusirial wasie management fo prevent pdlufion in combination with the conservation of natural rescurces. And
in regponse to the drive from the govemment sector, the company will be able to efficiently provide services in
response to the need for environmentd rmanagement for our custormers.

Thersfore, os o means of getting ready for sfficient manogement of waste inclneration, the cornpany
has carled out the development of indusirial waste incineratlon processes almed at saving energy by Inventing
and researching the mbdure of industrial wastes with heat energy value In order fo save energy resources. i other
words, iIndusirial woste with haat energy value has been incinerated in arder fo reduce the amount of gas used
in incinergtion. Hence, the mikiure of Industrid woste before Incineraiion is o step requiring o high degree of
caution becouse, apart from the reguirement 1o yield o high level of heat energy, the occurmence of pollutants
in the aimosphere from incineration must be minimdl. Furthermore, emissions from buming must not be akle fo
damage the fumace for maximum efflclency In utlizing the indusiial waste serviced, I addifion, the company
used liguid rdustrlal waste with components that can be used to substitute the use of water rescurces In reduc-
ing the temperature inslde the center. As a result, the company can abo save on water resources
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Risk Factors and Risk Management

The Company i aware thot the risk management is an essenticl base In camying upon businesses, each
apect of which Is determined as guidelines, fo ensure that the Company has an efficlent superviscry mechanism
for the risk management. In the past, the Company andlyzed the imporiant rlsk factors which might offect the
business operatlons and the guidslines for each aspect of the risk management, os follows:

1:Risk from Ad|ustment of Natual Gas Prices

The industTial waste incineraior working systermn needs to use the nafurd gas as o fuel In sfortup ond
inzineration, in particulor the Incineration for gefiing rid of the dangerous waste ond waste gas will spend time
and use the suitable temperaiure for perfect Incineration and fo enable the air guality so emitted not to excesd
the standard criterla as prescribed by laws. Therefore, the fluciuation of the natura gas prices may be a risk
having crucial impact upon the results of operations of the Company, In the case of increase in natural gas or
in the case where the Company |5 unable to replace other fuels such natural gas In the aforesald processes.

Howsver, the Company 15 aware of sich Impact; In conssqusncs, the Comparny lays down a palicy to
reduce the sald risk by studylng and developing incineration sfficiency undsr the mixed proportion betwesn the
waste with heafing valus and the waste with non heating value so as to reducs the notural gas using guantity |n
incineration. In addition, the Company replaces the Industrial waste so mixed to Improve it guallty to have the
heating valus as appropriate for being used as the altemative fus| blending with the natural gas. At present, the
Company takss such action which reducss the costs of gas.

yumsafiauagy Yo

pUE 5103284 HEIY

2. Risk from Environmental Impact

In operation the businesses of industrial Waste Management Center (Incinsrator for Industry) in Bangpoo,
Samut Prakan Provines ("Center”) has risk from snvironmenta impoct on nelghbering communities. The Company
ls wery aware of this rlsk, because In the case of damage or impact on environments as o result of the operatlon
and management agalnst the garbage the Company, the Company shall be responsible for taking corrective
action and deding with such problems and may be complained by the damaged persons causing the Company
to pay damagss to them which rmay be incured and/er to have to ceass rendering the services until the
Company shall have taken corective actlon for the complaint which may affect the incomes of the Company.

In this regard, the Company is aware of the above-mentioned Impact, Comnsequently, the Company
determines the guidslines for a variety of operations and confrols the envikonmentdl standards as preseribed by
the govemmenta services so as not to affect the communities and contrals the problems and reduces the
potentlal risk, and the Company passed the qudllty managsment systemn certification 150 90071:2008 and snviron-
rment management system cettification 15O 14001:2004 from Moody Intemational Thelland Co., Lid., which specifies
that the operators or the relevant persons to strictly conform to the standards so set out to ensure that it shall no

lenger have Impact on the communitiss and snvironrmisnts,
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3. Risk from Accldent during Transportatian

The procedures of aceepting the garbages from custormers’ factories to bs incinerated Inside Incustrial
Waste Management Center (Incinerator for Industny) In Bangpoo, Samut Prakan Province ("Center™) miay have risk
from accidents and spiling and ledking of the garbage or disused materials which may affect the environments
In the case of Insufficiency of good management,

Mevertheless, the Company provides varous guldslines to reduce the rlsk, namsly, to pravent the Impact
which may occur on selecting drivers or hiring the fransportation company with sxpertiss In the routes, Including
providing knowledge on Importance of garbage movement or fransportation so s to bs aware of the Impact
which may ccewr and previding a varlety of incentlves to maintain the said operating gudlity as well as having
Infemal mecsures to reducs such risk,

Additionally, in the camier outsourcing confract, the Company determines fhe condifions to be complied
by the outsourcing carrer with laws, regulations, and nilss of govemmeant agsnciss as exlsting at present and to
axigt In the future, and carsfully prevent the damage from accepting the employment to move such garboge.
I the case where there Is any serlous svent during transportation, the Company has an emargency unit o render

recommendations and assistances to drivers to help minimize the Impact which may occur,

4. Risk from Loss against Varlous System and Structures inside Industrial Waste Managemert Center (Incinerator

for industny) In Bangpoo, Samut Prakan Provines (CCenter”)

The garbags or disused matetials acespted to be treated and ridded of the Center will have diffsrent
noatures and cotegories, inchsive of dangers, h accordancs with the notures and cotegories of businesses of
the employer; for Instance, petrochemical Industrial group, manufacturing/packaging Industrial group, insscticlds
group, of Industrial dysing group or leather were group using high abrasive acld in the manufaciuring processss;
accordingly, acceptances of the aforementionad garbages into the Center may causs damags and aecldent
toa varisty of systerns and stucturss insids the Center without adequate measurss on safety managemeant, causing

Impact on the incomes If the Company cannot operate the incineration system.

Ir this respact, the Company determines the measures fo reduce and prevent such risk,
as follows:

L. To provids the work environments to be In the sanltary principles, eccupationa hyglens, and safety;
for exampls. to clednse the snvironments inslde the Center, o have good alr vertilation, to provide sufficient
lighting Insicls the operating zones. to have chemicd leakags prevertion system, and to wear safsty devices
Inside the operating zones, including to install the waming and precaution sqguipment and symbiols ot this risky
zones;

2. To systemize the inspection of machinery, equipment, and containers, as wel as the vehiclas used In

fransfer In good condition on o regular basis;
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3. To provide frainings on eccupational hyglene and annual safety, including to provide trainings for
newly working smployses to undsrstand the corect practicss on cccupational hygisns and safsty, to uss
personal donger preventive eguipment, as well as fo provide prelimingry occessories for wreckers. and fo
practles emergency plans oncs d yedr, for example.

&, Risk from Temination of Concession Controct

After the Company |s given the concession In management and operation of the Cenfer, the Company
has Its dutles fo ablde by the Terms of the confract. If the Company Is unable to conform to the significant temns,
the confract may be terminated or expire, whershy Department of Industrial Works ("Licensor™) shall notlfy the
Company to hove token corectlve action within the period of fime so stipulated os from the date on which the
Company has In writing been nofifisd and If the Compony s unabls to have taken comective action within the
period of time so specified, Department of Industrial Works has fts right fo femninaie the confract and the Com-
pany shall be responsible for the damage or any expense which may be incurred to the Center. In addition,
Department of industrlal Works and the Company shall jointly evaluate, manags, and operate the Center In every
E-yeaor peried so os to Improve the management of the Center to be more efficient. Thus, if the Company is
unakble to comply with the conditions contained In the contract, Department of Industrial \Works may consicer

cancaling the contract undsr the conditions so sst forth.

Nonsthelsss, the operation and managsment of the Center are under the supervision of Warking
Inspection Cormmittes or the Management and Cperciion Controfler of the Indusirial Waste Monagerment
Center {Incinerctor for Industry) In Bangpoo, Samut Prakan Province ("Center”) (“Inspection Cornmittea”),
whereby the Department of Industrial Works, as the Licensor, by the Inspection Committes, has its authorities to

pUB SI032Ed HEIY
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Inspect and confrol work to be in line with the management and operation plans of the Center under the
confract, as wel as has the powers fo order Improving, changing, corecting, adding, or deleting any working
or operation of the Cempany. Over the past perlod, the Inspection Commities and the representatives of the
Conpany have continued holding the meetings to jointly discuss on a regular basls. Additiondlly, there is dlso a
Committes for Coordinating and Supervising the Operation and Management of the Center (under Section 22}
so s To supervise the operation of the Company, which was not confrary to the confract to the extent that the
confract was terminated,

&. Risk from Faliure to Renew the Concession Contract

The Company conducts ifs businesses under the Center management and operdtion license controct
under the supervision of Depariment of Indusitial Weorks. According fo the coniract, the operating period Is 20 years
as from the date on which the confract has come Info force (as of February 11, 2008} and affer the contract
expies (February 10, 2028), the Company shall be enfitled to flle an application fo renew the confract, whereby
Departrment of Incdustrial Weorks shall take into consideration the performancs of the Company during the term
of the existing confract. the cpproprigteness, and the feasibllifty of the business action plans as proposed by the
Comipany which shal re-agree the consideratlon based upon the properties a: vested in Department of Indushial
Wrks,
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However, according to the experlences in the garboge management for a long tims, including strict
carmpliance with the concession condltions; the management of the Company is confident that the manags-
ment shall be able fo operate the businesses over the concesslon confract period, Including fo corsecutively

renew the concesslon contract perlod.

7. Risks Potentidly Resulting in Comuption and Misconduct

Cormuption and misconduct are considered severe disasters for the public and the nation, becouse
they dameage the economy, soclety, politics and culhers.  Morsover, they have Impact on every aspect of
national aspect of national development, particularly under the presswre of Increasing business problems
resulting In potenticlly weak infemal confrel In the orgonization ond opporiunities for comuption or misconduct
or such as corruption involving purchasing, disburssrment, theft, conflicts of Intersst and comuption nvolving
cragtive accounting, efc. The company Is aware of the aoforementioned Issues and has, therefore, esiabiished
the following protocol and various cortrol measures:

- & code of conduct to foster good consclencs for exscutives and other employees by
communicating for undersianding In arder o adhere fo practlcs guldelines for the perfomance of duties In line
with the company’s mission,

= Adherence fo full disclosure of information and fransparency with disclosure of financial
Inforrmation and other generd infomnation that is accurate, complete and transparent In cormpliance with the
criteria sst forth by the Office of the Securities and Exchangs Commission of Thaland.  The aforsmentionsd
guldelines are part of good govemance.

- Establishment of an infemal control system at both the executive and operations levsls for
sfficiency In work performance.  An Intemal Audit Committes has been established o function In the capaclty
of audting the company’s maln work and finonclal activitles.  The oforementicned |s required to efficiently
comply with sst guidslines, the law and cormpany specifications,

- Sat policy Invalving the preventlon of conflicts of inferest based on the principle, ™Any
declsions about business actlvitles must only be made with the company’s optimal Interest in mind.”

= Appointment of an Audlt Committes to functlon in the capacity of propery testing the
company’s infemal audit system.

- Establishment of channels for accepting complaints and processes to fally mest urgent
needs with ihe hope that dl employees will join Together In meniforing compliance with goed govemoance
principles and the business code of conduct by asking abourt suspiclous cases or doubts Invalving the business
code of conduct or file complaints when misconduct or violations of the business code of conduct are encoun-
tered, which can be done with the Corporate Secretary, Hurman Rescwrce Maonagement Depariment or g
direct supsrvisor

In edditlon, fhere are guideiines and policy for coporaie social responsibllity, legal business operations,
honesty, fransparency ond faimess In order To build confidence and credibllity for the company’s customers,
Investors, frading pariners and other people nvolved,  The company has been awarded CER-DIW Continuous
Awards. Our projects give imporfance to falr work performance invelving worlk efhics, relationships befween
staksholders and the arganization in every part of the work and covering antl-comuption practices, respect for

the property rights and widespread participation In responsiblity to the public.
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Internal Control

Board of Drectors’ Opinion

The company has aways glven Importonce to intemal control with the conslderation that Intemda
control systems are essentlal mechanisms In establishing confldence In the management, minimizing business
risks and enabling business operations to be carmed out effectively and efficlently. Therefore, good corporate
govemance 15 used as'an operationa guideline by the company, And In 2014, the company co-signed o
memorandurn of [nfention with the Collective Action Codlitlon of the Thal private sector in fighting comuption,
thereby setfing o standard for operating a fransporent business with the setting of various other guldslines and
standards,

The company’s board of directors has assigned the Audit Commiftee to audii the propriety and
efficacy of the Infemal confrol systemn set in place by the manogement and fo conduct regular audits and
assessments with focus on adequate Infemda conird that |s suifable to risks, dong with evaluating the ouditing
resuits of the Intermal Audlt Depariment and auditors” opinlons regarding the company’s Infemal confrol, and
finally, report cperational results to the company’'s board of directors on o regular bosls.

In Board of Directors” Mesting MNo. 1/25568 on 25 February 2015 with the Audit Commiftee composed of
three Independent directors in aitendance of the mesting. the company's board of directors made considerations
and evaluated the sufficiency of the company’s infemal confral systern In the report on Infemd conirol evaluation
of the manogement. The report had aready undergone considerations by the Audlt Commitiee of Akldle Prakam
CQ., PCL. In the Intemdl confrol adequacy evaluation form of the. Securities and Exchange Comrmission (5EC)

U0 [ELLISIU]

ond crected based on the COS0 concept (The Commiites of Sponsoring Organlzations of the Treadway

Commission) and improved with @ new framework on five componenis.

Intema Control {Contral Environment)

The company has set clear business objectives with cleary defined vision, sfrafegic planning, budget-
ing, policies and cperationdl regulations regarding financld frosactions, soles ond purchases. Furfhermore, the
company s business ethics are defined In writing and cover penalties, channels for accepting complalnts and
protection for whistleblowers with the purpose of festering good business ethics In executlves ond other employ-
ees in compliance with good corporate govemaonce and business ethics principles. Finally, the chaln of execu-
tive command and fransaction approval has been property established In writing In order to achieve conslstent
operations and goals:

Hence, the company was cudited by on Independent audit organization because the company
agitended and won the CSR-DIW Award in 2014 under the project to promote the potential of faciorles foward
sustainable envirenmental Imprevement and secial responsibility. The aforementioned project put pricrty on falr
work practices related o operational work ethics, relations between the organization and o parfies with
interest, covering antl-comupiion. respect fo asset rights and responsibllity to the public as a whole.
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Risk Assessmant

The company Is well aware that risk management s an Important basis for operating o busines. There-
fore, the compoany has creafed a Risk Management Sub-Cormmiitee o set risk maonogement pdlicles, planning
and risk management measures fo ensure that the company has effective mechanlsms for management risks,
Throughout the past, the company has analyzed rigk factors and different aspects of ridk management gulde-
lines potenticly affecting the company’s business and objectives.

Operational Corrol

The company perceives the Imporfance of intemd conirol In order to ochieve operational effectiveness.
The company has clearly defermined the operational responsibiities and outhority of executives and operators In
writing with govemonce over the company’s asset dlocation, divislon of operators’ responsibllitles and monifors
In following-up, coniroling and distinguishing perfomnance evaluafion in order to appropriately create a system
of checks and balances, alohg with appropriate applications of suliable technology in cperaiional precedures.
In addltion, poliey has been established for approva of considerations of fransactions to prioritize consideration

of the company's maximum beneflis ond conslder the oforementioned fransactions as having been conducted
with outside parties:

wrtrol

IT System and Data Communication

Intermal Gy

The company has made arangements for the company’s IT sysiemn to conialn sufficient essenfia data for
declslon-making, Furthermore, the company has T communications related fo the company’s operatlons, pollcles

and operational reguations in order fo ensure than employess have knowledge and support the operations and
activiies of the crganization effectivaly.

Survellance System

The board of directors ond manogement give imporiance to monfioring the company’s operatlons fo
ahsure concumance with established okjectives by putting in ploce g systern 1o compare actudl operdtional
results with cblecfives and by lecating any flaws in order to furfher develop and Improve the company’s
operatlons, goals and plons. Furthermore, the company’s Infemda Audit Cormmittes |s under obligation to
conduct audits to consistently ensure concumence with the company s established Intemal contral systern and
directly report audit results to the Audit Committes for instructions to resclve emerging problems and report
Intemal solutions within an oppropriate period fime.  Throughout the past, Infemal oudif results found no
redevant problems.

In addition, the company’s gudlity and environmental monagerment system b accredited (150 9001:
2008 & 130 14001:2004), The aforementionad maokes plons ond conducts evalugtions of the oforementioned
standards for which the company has been gecredited In order to constantly Improve and mgintain standards,
ansure proper confidence and constantly improve the long-lasting sffectivensass and sfficisncy of the system.
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According fo evakiolon of different ospacts of the compary's Infarmal control os menfionad above,
the compony’s Doord of diecion concus with The Audit Commiftes thot the company ko good Intemal
control fhot & adequate for directing opemnfions In accomdonoe with related gools, objectives ond iows effec-
theely. Therefore, the compony hos olocoted o sufficlent number of stoff 1o effectvely comy outb opertions In
the system ond constontly gve mportoncea b intarmnd control inocecsr fo odeguotely protect the company's
assets from wiorgul or unouthonzed uss by direchors of exsculives o wiall 53 fronactions with people posing
potertiol conflicts of Inferest, of reloted people. As for infernal conitgd In other epect, the Sompory's boord of
direcion desms that the compony oo hos sufficlant inferma controd. In the post year, the: comgomy's Audit
Committes and beaord of direcion have never seceived o report of oy prablems i essertial cortent from
oudifas of tha Audit Deportmant In oy aspact

Morecrar, the compory’s owdifar, M. Sombkid Tiodbrokoon, Auditar Licerse Mo, 2785, who oudited the
company’s gquartady finanaiol sfofements and cudited the finoncial statemsnt for 214 ond ended on 31 Decam-
ber 2014, did not axpress aon opinion that the company hos problers In tems of esentiol confeant regarding

intamal eenfal In tha aforementiongd. ouall rapors
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Business Operation in 2014

1. Summany of Fimancial Status and Performance

Summary of Audit Report

From the report of the Certffied Public Accountont for the year ended 31 December 31 2011, the audiicr
expressed with ungualifled opinion, that the statement of financicl posttion, operating results and cash flows In
occerdance with Thal Financial Reperting Standards with emphasis maiters as folows:

1. As described in Notes fo finoncial statements Mo, 2, the Company used new dnd update Financial
Reporting Standards to prepars and prasent this financlal statements. However, the financial statements for the
yaar ended 31 December 2010 as compared was shown according fo new and update Finoncial Reporting
Standards in order to e consistent with the finoncial stoterments for the year ended 31 December 2011,

2. As descrlbed In Motes to finoncial statements No, 4 during the year, the company has reviewsd the
accounting records regarding the value of benefits provided to a Govemment under a long-ferm contract and
found thot the company did not consider the accounting records for long-term confracts for lease agresment in
accordonce with Accounting Standard Me. 17 (revised in 2009). This resuited in gccouniing recerds for expenses
were oo low. The manogerment hos considerad the impoct each year and redlized that wos not a signifinant
matter but when considered the cumuative effect, this item had significant matter on the financlal statements,
Thus, the company has besn restated to account deficit In the last year's financial statements that wers
presented for comparison. | have evaluated the updated account records and found that the tem has been
restated properly.

3. The attached financlal statements have been reclaslfisd to show mors Informations on the detalls of
the cecnued revenues; bulldings and eqguipment under rights confract, funds for environmental protection,
accnied annud benefits rights comfract that are not yet dued, ether non=cument licbllifies, cost of services,
services expenses, dnd Updated informantion of new recelvable periods, expose more nfomations on detalls of
rights coniract for administration and Implemeniation of Industrial's waste management from industricls
(incinerator), and the company's obligations. The redassification of new dccounting records and disclosure of
such Informations had no Impeact on operations and eamings per shars of the company.

In vy opinlen, the financla statements In which the eguity method is applled and separate financid
staternents refered fo above present faily, In all material respects, the financial pesition as on 31 December 2012
and the staternent of finoncia position, operatig results and cash flows in accordance with Thal Financla Reperting
Stanclards,

In my opinlon, the financld statements in which the eguity method is applled and separate financid
staternents referred 1o above present fairly, in all matera respects, the financial posttion as on 31 Decembber 2013
and the stafement of financlal position, operating results and cash flows In accordance with Thal Financial
Reporting Standards.

In miy opinion, the financia statements in which the souity method Is applied and separate financial
staternents refered to cbove present faily, n all material respects, the financial position as on 31 December 2014
and the statement of financlal position, cperating results and cash flows In accordance with Thal Finoncial
Repeorting Standards.
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= Statement of cash flows
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For the yeaor ended s of

31 Decembear 2012 31 Decamber 2013

U bments
Mat cash flows uwsed n ir-vns‘:m_; activitias

Cash Tlows from financing dotivitiss

Net cash flows from financing activifias

Met oreass in cash and cash equivalsnts

Cash and cosh sguvalsnts ot beginning of year
Cash and cash aguvalents af end of year
Supplamantal cash flow Information:

Mon-cath frarsactions

» Significont Financial Ratio
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_3' December ZEIZ? Decembe

Firancial Policy Ratios

Andlysls of Operating Results
Revanues

The totd revenues of the compony are divided info revenus from services and other revenues, The
revenus from services inciude revenues from waste freatment and disposal by buming methed, revenue from
fransporting waste,  Other services revenues are from the sale of waste containers and labor income. And other
revenuas includes inferest income, revenue from sales of scrap of materials, general fransportation service

Inceme, reversa of dlowaonce for doulbtiul cccounts.

Revemues from services

For the yvear 2012, revenues from senvices increased to THE 343.04 millon or increaszed by 28.60%

rEaLIENg

compared to some period last yeor. Due to flooding crlsis In the past, the omount of waste freatment and
disposal rose to 26,650 tons or Increased by 22.19% compored fo same period lost year. The revenues from
waste freatment and disposal by buming method were THE 292.55 milion or 80.69% of fotad revenues and

5 LJDJ_'IEJI'J dgy

Bl

ravenues from transporting waste were THB &9.47 milllon or 19.00% of fotal revenues.

For the year 2013, revenues from services increased o THR 484.41 milllion or ncreased by 33.43% from
previcus year due o the adiustrent of Indusirial Waste Tregtment service fee (boht per ton) which Increased
by 24% compared to the previous year and the volume of indusirid waste To eliminaie was incregsed approxi-
mately 8% compared o the previous year,

For the year 2014; revenuss from services increased to THR 537.98 millon or increased by 11.08% from
previous year due fo the higher volume of Indusirial waste o eliminate; ncrecsed approximataly by 12.66%

comparad fo the previous year,

Revenuss from servicss and other revenuss of company ars shown at the following table;

0 Other revenueas

Revenoss rom services




and other re

Othar Revende:

Total ather evenues

Tatal rvenuss

The table below shows the amount of hozordous waste that company services

Ligguicl

id and others

Other revenues
Other reverues Includes interaest Income, revenue from sales of scrop materials, transportation service

Income and other services fees, revena of alowance for doubiful accounts. This ratle was not high compared

iness Operations

to compay’s revenues from services. During the year 2012-2014, the company recorded other revenues as THB

Bus

0.78 milllon, THB 7.68 milion, and THB 10.071 million; respectivaly.

Cost of servies

Cost of services can be divided Into two magjor groups which are direct service costs varled by service
and variable costs that are not varied by service. The major direct service costs are for example fuel and
energy, row materials, pockaging, fransportation, electric power plant, landfill service fees, repair and miainfe-
nance of eguipment and faclities fees, additional financlal benaflis if the volume of waste to eliminate
exceed 1440 tons per month, additiona special benefits from transporting waste's revenues, addiflcnal special
bensafits revenues from analyzing services In analysis laoboratories, efc. The varlable costs that are not varled by
service are for example reguar finoncla benefits, depreciation experse of bullding, egulpment and factory,

employees’ costs In factory, etc.

Summary of payment of regular financial benefits and odditiond special finoncal benefits for Depari-
ment of Industrial Works




LJDﬁEJ:Jdg S5

Addlficonal special financlal b

enues from e A40 tons per morth)

enuwss from suming)

Additional specid benefits

S

60.814,189.40

For the yaar 2012, cost of services were reparted ot THBE 250.71 milllon; Increased from the year 2011 at
the amourt of THE 59.24 millon; dued to the expansion of revenues from services. Higher cost of services were
fromn higher transportation costs and higher outsowrcing feas. Tha ratlo cost of services to total revenues In the
yoor 2012 was af 68.91%; Increased from same perlad In the year 2011 which the ratio cost of services to total
revenuas was at 47.55%. This dued fo the company had higher expenses in repairing machinery and eguip-
ment, and depreciation expenses.

For the year 2013, the costs of services increased mainly due fo higher fixed costs from salarles:
employesas benefits opercting segment which increased by 30% compared to pravious year; duedto expanding
manpower and to comply with the overall econamic cond|tions. Manufacturing overhead that are the depre-
ciation of machinery and equipment, vehicles for transportation increased by 204 % compared to last year:
caused by the expansion of the services, the company need to buy eguipments, vehicles to support growth
Tegether with repalr systems that associated with the productions, lecds to cost of services to revenues from
services Increased by about 6% compared to last yeor

Far the yaar 2014, the ratio cost of services to revenues from services were 72.70% which s close to lost
year's ratio, Fixed costs from sclarles. employees benefits operating segment Increcsed by 31% compared o
previous year. Due to expanding manpower and to comply with the overall economic condifions Manufacturing
overhead that are the depreciation of machinery and equipment, vehicles for fransporiation Increcsed by 65 %
compared fo lost year; coused by the expansion of the services, the company need to buy equipments, vahicles
fo suppert growth, Varioble costs and semi-varlable costs were 63% fo revenues from services; decreased from

previous year af the rate 6% fo revenues from services,

Selling expenses
For the year 2012, selling expenses were THE .61 milion: or 1.82% of fotal revenues. For the year 2013,

salings expenses were THE 14.07 milllen; or 2.86% of total revenues and for the year 2014, sellings expenses were
THB 17.76 milifon; or 2.24% of total revenues, Seling expenses include marketing promotions, cost of participating
activitles varied by revenuas, Significantly Increcsed In expenses were from dlowance for bad debts from one

govemment’s service.
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Adminksirative expenses

Administrative expenses mainly are persornel expenses, depreciation expenses, utllity expenses, tfraveling
experses, materials and equipment experse, councelling expense, and other fees, For the year 2012, administrative
expenses were THB 25,32 millon; or 6.96% of fotdal revenues, For the year 2013, administrative experses were THB
40,19 million; or 8.17% of totdl revenues. And for the year 2014, administrative expenses were THB 46.34 milion;

or 8.46% of total revenues. The Increase was malnly dued to the salary adjustments for employees,

Executive compansation

Executive compensation is the compensation that the company provides to directors and executives
of the company. During the year 2012-2014, equals to THB 1659 milllion, THE 12:51 million and THB 19.40 million,
respactively,

Financie costs
The company's finance costs comprise of Interest axperse and bank charges. For the year 2012-2014,
finance costs equdled to THE 1.49 millon, THE 3.24 millon, and THE 417 million, respectively. Most of which

cama fram the hire-purchase interest Instdliment, vehlcles for transportation and o letter of guarantes liabliity,

Profit

For the year 2012, the comipany’s gross profit was THB 112,323 milion and gross profit margin was 30.94%;
slightly decreosed from same period of the year 2011 which gross profit margin was recorded ar 32.23%
because of the cost of repalring machineries and eguipments and depreciafion expenses were Incregsed, Net
profit was THB 48.76 milion; representing a net profit margin of 13.40%; decreased from the same period of the
year with o net profit margin of 17.45% due fo the benefits from the use of past losses for tax reductions that

ended a year ago.

Business Operations

For the year 2013, the company's gross profit was THB 121.54 millon ond gross profit margin wos 24.70%;
slighily decrecsed from sarme period of |ast year which gross profit margin was recorded at 30.94% becouse of
higher fixed cost In depreciation and employees expenses. Net profit was THB 42.15 mllion; representing o net
profit margin of 8.57%; down frem the same period of last year which net profit weas THB 4877 milllon; repre-
senting a net profit margin of 13.40%. The decregse In net proflt for the year 2013 was from the investment in
vehicles for fransportation which resulted in higher depreciction expeneses, and togather with the Increqse for
employee's benafifs o comply with the economic situation,

For the year 2014, the company’s grass profit was THB 1232.58 millen and gross profit margin was 2595 %;
which s close to the previous year's resulf. Net profit was THE 49.00 millon; representing a net profit margin of

8.94%; which Is close to the previous year's rasult.

Analysis of Financial Posttion
Total assefs

The company’s fotal assefs conslst of Cash and cash equivdlents, Trode Recelvables, Accrued income,
curant qssefs, and non-cument assets which are equipment, buildings and equipmeant under rights confract,
deposlts as o guarantes liabllity, and funds for environmental protection

Total assets of the company as of 31 December 2012 - 31 Decernber 2014 were THE 30571 million, THE
533.14 milion. and THB 54625 million, respectively.
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Total assefs of the company os of 31 December 2012 increased by THE 82.70 millon; or Increcsed by
37.08% from total assts In 2011, The main regsons of Incregse In tofal assets were frem higher frade receivables
and note recelvables, and accrued Incomes, which rose by THE 25.80 millien becouse of higher revenues from
sarvices, MNet equipments Increased by THE 40.60 milion; due to invesiment In equiprment and fools.

Total assets of the company os of 31 December 2013 increased by THE 22743 million; or increased by
74.39% from foial assts In 2012, The main regsons of foia assets incregsed were from cash and cash equlvalents
rose by THB 41.44 million, frade recelvables and note recelvables rose by THE 34,65 millon becouse of higher
ravenues from services, Net eguipments increased by THE 151,44 milllen; due fo Investiment in vehicles, egulp-
ment ond Tools,

Totdl assets of the company as of 31 December 2014 Increased by THB 13,11 millllon; or increased by
2.46% from totd assts in 2013, The main reasons of total assefs ncreased were from cash and cash equivdients
rose by THB 54.04 million, trade recelvables and note recelvables, and accrued Incormes downed by THB 2592
millicn because of shorten collection perliod. Net equiprents increased by THB 39.02 millon; dus o Investmnt in
vehicles, eguipment and fodls, Addifionally, depreciction expenses decreased by THB §7.43 milllion, which
resulted In net decredse of THE 18.40 million.

Trade recelvalbies, Note receivables aond Accrued income

Trade Recebwables, Note Recalables and Accrued Income of the company as of 31 Decernber 2012
— 31 December 2014 wers THB 107.97 milion, THE 144,62 milllon, and THE 118,70 million, respectively. Trads
Receivables, Mote Recelrables and Accrued income decreased because of lower debt collection peried. The
company’s average collection perod duing 2012-2014 were 94.07 days, 92,40 days, ond 84.60 days, respec-
tivedy.

SaL

SUDIE

Other cument assets

Orther significont cument assets are such oz prepaid withholding fax undued input fax , value-added
fax, raw materidals Inventory, packaging miatericls inventory. During 31 December 2012 — 31 December 2014,
other current assets were THE 12.12 million, THE 978 millon, and THE 974 millon, respectively.

Lickitles
Trade Payoble: and Mote Payables

Tracle payables and note payables are shown by the table which are trade payables and notes
payable from reloted companies and from others companies: During 31 December 2012-3] Decamber 2014,
Trade payables and nofe payables from related companies were recorded at THB 4.37 million, THE 419 rillion,
and THE 9,12 milion. These payabies were landfil disposal systern payables from Better Weord Green Public
Company Limited and fransportation services payables from Betier Word Transport Company Limited, For frade
payables and notes payable from ofhers companies, during 31 December 2012-31 December 2014, were THB
26,06 milllon, THB 24.96 milion, and THE 27,18 millicn, respectively; mainly were payables for purchases of nafural

GO5.
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Cther curent llabilities
Caring 2012-2014, othar current liabilities wers recorded ot THE 27.69 milllon, THB 34.51 millkan and THB

33.15 millon, respectively. Cther major uret liabllities were accrued expenses- Department of Indusirlal Weorks,

unpaid outpaat Tax

Accried annud benefits payable under rights cortract

The Company entitles to pay regular financlal benetits and additional special tinancld beneflts to
the Department of Industrial Works frorm thie rights confract, During 31 December 2012-31 December 2014, the
company has accrued annual benefits payable under the rights contract of THB 12.58 milllor, THB 15.95 milllion,
and THE 17.96 million, respectively.

Cash flow analysis

om financing et

¥ in eosh

Cash fiows from operating activities
Met cash flows from operating activitles In 2014 was THE 138.37 million: which continually increased
fram 2012-2013. ai the amount of THB 42,79 milion and THB 42.06 milion. respectively. The Increasa in cash flow

siness Operations

from operating activities were from the profit befors tax at the amount of THE 61.92. millon adjusted to

non-monetary [terms, the decrecse iIn operating assets, and an Increasa In accounts payable operations, o 3

Cash flows from investing activitiss
Met cash flows from Investing octivities in. 2014 wos THE 38.82 milllon, Mostly are Investments In vehicles,
tools and equipments for  Kin operating system, office supplies and computet equipment according to nomnal

operations In order to enhance the company’s the services and operations.

Cash flows from financing activitles
Nat cash flows from financing activities in 2014 was THE 43.50 millon; including repayment of liablifies

under finance lease agreement and dividend payment.

Sowrces of capltal
Capltal structure

During 31 December 2012- 31 December 2014, debt to equity ratlo (D/E ratio) waos 0.52 times, 0.39
times amd 0.33 tmes, respactively, Asof 31 Decamber 2014, dabt to equity ratlo decreased from the year
2013; dusd to the profits from operations: As of 2013, the comipany’s debt To equity ratio was (.39 times,
downed from the year 2012; dued to the Increase of shares capital stack of THE 42,00 milion and profits from
operations. As of 2012, the company's debt to equity ratio was 0.52 times, slightly Increased from 31 Decembet

2011 becaouse of tha llabllities under finance leases for the purchase of the frucks to use In the operation.
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Sharsholders” equlty

The company shareholders® eguity during 31 December 2012- 31 December 20714 was reported of THE
200.64 million, THB 384.05 million, and THE 411.87 million, respectively. As of 2012, shareholders” equity increased
by THE 48.77 millon from the year 2011; dued to net proflt from operations. As of 2013, shareholders’ eguity
increcsed as a result of the capital increases ond nef profit less annual dividend payment . For the  year 2014,
shareholders” sgulty increased by THE 27,82 million; which was from nst proflt from operafions less annual
dividend payment,

Retum on equity ratlo (ROE ratle) during 2012-2014 eguals to 27.67%, 14.42% and 12.31%, respectively.
From the year 2013 onwards, the denominator increases due to the capitd Injectlon into stock exchange

maeket.

Significant Financial ratios
Liquidity Ratios

For the year 2012-2014, the company's liquidity ratics eqgual 2.86 times, 3.18 times, and 3.40 times,
respectively, The company has a higher liquidity due to increase in cash and cash eguivdents becouse of

operation resulfs.

Profitabllity Ratios
Grogs profit margin and Net protit margin
For the year 2012, gross profit margin was 30.94%; decreased from the same perlod of the year 2011;

i

dued to the Increase in cost of services more than the Increasa In revenues from services; resulied from the

SALIE

rising fuel costs. Net profit margin was 13.40%; decreased from 17.65%:compared to the same perlod in the

year 2017; dued to the beneflts from the use of past losses for tax reductions that ended a year ogo.

For the year 2013, gross profit margin was 25.09%; decreased from the some period of the year 2011,

SUDIE

dued to the Increase in cost of services more than the Increase In revenuss from services; resulted from the
rising in depreciation expeanses of vehicles for fronsportations and employees’ expansaes. Net proflt margin was
B8.57%; decreased fram 13.40%; compared to the same period In the year 2011; mainly dusd to the adjustment
In employees’ expenses,

For the yaor 2014, gross profit margin ond net profit margin were 25.05% and 8.94%, respectively; close

to the same period from the previous year,

Efficiency Ratios
For the year 2014, the company's retum on total asets ratio was 12.25%; decreased from 13.22% in
2013 and decreased from 24.43% In 2012 The decrease in ratio was frem the increase in equipments to suppart

future growth,

Auditor's Fee

I the finonclal year ended 2012, the company paid an audlt tee to auditor's of the company *
Grand Thomton Company Umited”, amounring to THB 300,000. In oddition to this payment, the company has
no other service fes to be paid to the auditor. In the financial year ended 2013, amounting to THB 440,000 and
In the finonclal year ended 2014, due to the Increase In worklood, including more restrictions on accounting
stondards, ocudit fee waos pald at THB 490,000,
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2. Business Performaonce
In 2074, the company was able to provide services for the disposal of a total of 107 766.06 tons of
Imchastrial waste, This Is an Incregse from the service in 2013 by 12,616 tons or 13.14 percent of the service In 2013,
The result is that the company eamed revenue from service provislon of o total of 537.98 milion baht.

Thersfors, the company has continucusly operated according fo o phllosophy focused on techno-
legleal agvancement and preliminary englnesring designs for service provislon processes in conjunction with
sarvices Improvement In cooperation with network companiss, frads partners, and dlllss in order to creats Idedl
sffectivensss and efficlency. For example:

* Developrnent of Indusitial waste inclneration processes through research ond discovery of
waste combination ratlo In order to decrease the usags ratio of natural gas In the Inciheration
process,

* Improverments to the wostewoter management systern In work processes by recycling freated
wastewater In the incinerators” pollution disposal system and by miking wastewater with
Industricl residue to maximize incinerafion efficiency.

* Improvement to the company's businsss competitive capabilitiss through Increased flexiolity
and channels for communication and opening opporfunities fo service small indusiries and
agencias.

* Marketing management 1o increass sales and create customer satisfaction.

* Projects for energy corservation and conserving the rescurces of ihe company.

L]
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Environmental and Safety Operations
1. The Enwvironment
The company glves importance to environmental management by acting In strict concurence with
state laws and reloted environmental lows as well as complionces with measures to protect, resolve and reduce
erwvironmentd impact (EIA) dong with the application of an envirenmental management systam In compllancs
with the 180 14001 intermational standards for air, water and waste managsment. Rurthamors, modsm technology
Is cpplied in operational systems according to Intemational standards with constant improvemesnt to operational
sffactivensss,
Morsover, the company has Improved the work systems of dll departments by sstting up cperational
goals according to the performancs Indicators of sach department Ih order to prevent potenticl Impact as a
result of the company’s operations from lsaving the company, In addition, operations are snvironmentally fricndty
with smphasls on alr guality and operationd system management, Long-term godls for future opsrations are
cormpossd of the following:
s Preservation of stability in terms of the quality of arr ventlioted to outside afmogphers al o
medEre speniorn o that specifled by the [aw,
= Contrel and manogsment of risks created by the opsrations of the company; reduction in
Impacts of the company’s opsarations. beginning with the ergins dl the way Up to disposdl of

Ervironmental Operations

the company’s wastes,

» Complalns will be managed by focusing on improving operational sffectivensss by which
opsrations wil be caried out In thres parallel situations, namely, normal, complaints and major
remasdy situations or specid activities. In addition, departrments regulary visit the surcunding
community to make publle broadeasts, provides explanations and create undsmstanding within
communities

= Energy conservation projects with importancs given to ensrgy adminlstration, snergy conssr-
vertion, and promotion for maximum sfficlency and effectivensss for energy Use o successiully
respond to the govemment’s energy consenvatlon and pressrvation policiss by smploylng
Inclusive particlpation of dl smployess.

Hence, dus to girict implementations for the environment, the company’s peformance In 2014 met with
continusus snvironmental managemsnt sucesss, with measurss of various chemicds remaining within the limits sst
by the law and without viclatlons to regulations or laws concsming the snvironment.

Measurements of Envkonmental Quality

In monitoting envirnmental quellty accerding to regulations specified In an envirenmental impact
analysis report (E1A), 5PS Consulting Services CO., LTD. was assigned to camry out the aforementioned menitoring
of environmental guality (as shown in the table below). Accerding to the findings, the measurement results

mest standard criterla.
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2. Safety

The company has engaged in envirenmentaly fiendly activities and Is consclentious of quality, safety
and occupationd hygiens, especially safety, for which the company put emphasis on injury prevention and work
linesses to operators of dll work groups: The cormpany safely odminisirates production and other work processes
with the goal of achieving zero gecidents. The company has constantly made Improvements and prevented
potential hozards from work, fogetihver with establlshing ethlcs and culiure for operator safety ond occupational
hyglens awdreness during work, and In cases whers thers Is a need for chahge In processes or work methods, risk
assessments are and reviews are conducted In the oforementioned changes In order fo be prepored and be able
fo prevent work-related dongers. Furthermore, In 2013 the company implemented safety activities by adapting
fhe 153 18001 iIntfemational standard. The activities are composed of the follows:

s Putting In ploce standards to conirdl, Inspect and reduce risks that may be created from work
dong with constantly reviewing and Improving work to prevent pollution at the point of crigin, have energy
managemnent, develop envircnmentally friendly services and integrate information technology in order o increase
effectiveness and efficiency for safety manogement.

» Fostering ethics and a culture of safely to employees of dll posltions with Interest and
effectivenass Increass through fraining processes of guidancs to reduce or eliminate risk or unsafe behaviors
relating to work,

s Developrment of professionallsm in the area of safety by focusing on lnowladge, exchanges
of knowledge and experience among the companies In the group and trading parimers in order to achleve

occupotional scfety excelence with accreditation from external agencles,

Community and Social Operations

Akkhie Prakam PCL Intends to engage in business based on good govemancs, coporate socldl regpon-
siillity and sustainable consarvation of the envirenment, including the benefits of all stakshalders. The company
has followsd strategle plans for social and community responsiolity by Integrating them Info the company's
businsss operations. and in 2014 the company engagsd in the folowing activities:

1. Cormnmunitiss

The caompany has sst operational activitiss for customers who use the company s services and the
company surounding the waste disposal center in order to create a ssrvics Image with the following four
projects:

1. *Cpen the Door to Akkle Prakam” i a project created to provide knowledys and under-
standing to various public and private agenclss, educational institutions, up to ordinary people who ars
Interested in the workings of waste incineration. The activitiss the company supports and promotes are visiting
activitles In Incineratlon processes.  In 2014, the company recelved Interest from the a total of 283 agencles from
public and private ssctors, a total of 1,474 people, 262 privats agencles, 9 public agenciss and 11 sducational

Imstihutlons.
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2. Soclety
For comporate soclal responsioiity, the company gives imporfance to good coporate govemancs and

fair freatrment of workers to ensure concurence with pollcies and work strategles. Therefore, the company made
procesdings to achleve the organizations’ goal os follows:

1. Good Caporate Govemnancs

The company malntains fhe principle of good comporate clfizenship by werking on a foundation
of good govemance and business direction (as shown in the detalls of the good conporate goveamancs report
of the company) fo Increase confidence to stakeholders, which will result in lasting business growth. In addition,
the company proceeds according to the guldslines set forth by the Stock Exchangs of Thalland (SET) and the
Securitiss and Exchange Commission strictly and consistently along with respective Improvements and work
intensification in accordance with the company’s vision o stated I Infemal coniral processes, e.g., Intemal conitol,
fransparent and sufficlent communication, engagement In business for the benefits of ol stakeholders, along with
covering important boundarles such as the  environment, marksting, images, employess and communities with
clear and meassecbkle operationa plans. The company’s good comporate govemnmance in 2014 was composed
of the folowing:

s Review and Improvements fo the company’s business ethics to extend o the

company’'s stakeholders and cover Bsues deemed Important by the society, e.g., labor freciment, respect of
hman rights, no viclations to intellectua property, antl-comuption and exercising of soclal and polltical rights.

Ors

» Coopearation in tangibly fighting agaoinst comuption by Joining the colleciive acfion
coaliion of the Thal private sector In its fight against comuption. The Thal Institute of Directors (IOD) In cooperation
with the Thal Chamber of Commerce. the Thal Banker’'s Association, the Foreign Chambers of Commerce and
Thal Listed Companiles Association.

# Disclosurs of informetion conceming corporats socldl responsiolity within infemertional
frameworks. For the aforementioned, the company created a socidl responsiolity report for 2013 wihin the opera-
tlonal framesworks of the Global Reporting nitlative (GRI) G3.1 at the C level to sxpress the company's fransparency

ymmunity and Social Operati

Co

and determination In Improving the company's soclal responsillity werk.

» Proceed according to the social responsiolity guidslines of the Stock Exchange of
Thalland and CSR-DIW of the Department of industies dong with determinsdly further Impreving cpsrational
banedits, the details of which are in the social responsibility report of 2014

2. Falr Labor Treatrment

The company gives imporiance o fredting the company’s workers or personnel with faimess
and justice in addition fo giving Importance to the operational safety, good [Iving standards and mental and
physical hedlth care under the human resowrces improvement pdicy for 2014, the resdfs of which gre os follows:

Human Resources Improvement Folicy

The company ghves imporfance to confinuous human resources improvement improving employees of
all levels and ranks covering the company's primary sklls and knowledge, wok-specifle knowledge, Including
emotional and physicd Improverments to allow pedceful operations and social llving, Employess are supported
and taught 1o be good peopls with miorals and ethics and responsibiity through many methods with focus on
mcirmum sffectivensss. in addition, outdoor leaming s added with work education and work assgnments ceconding
fo individud development plants in order to exfending and confinuing organization-specific knowledge.
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Personnel Manogement
In 2014, the company's employess (excluding high ranking executives) 202 people divided Info 144
male and 58 female employeses as of 31 December 2014 equalsd.

noince Departrm

3. Envlranmient, Occupafionadl Hygisne, and Safefy

7. Corporate Communication Departrment

B. Hurmon Resou

Furthermore, in order to increase work effectivensess with consiclerations to the safety and Iiving gusility of
employess, the company provided employes training to increase work safety skils and knowlsdge In line with
infemational standards both in terms of company esmployess and trade partners who provide various services to
the company, and s for improving the guality of life of employsss, the company has prepared employss welfars
pursuant to stipdations mads by the law dong with addifional welfars as required, &.g., aceldent insurancs,
annuel health sxaminations, welfare conceaming risk score, ate. Moreover, the company arganized promotion
activities of strong physical and mental health, e.g.. anti-drug spert games, monthly dlms-giving project in the
factory, establishment of a savings cooperatlve, stc.

Employes Remuneration

The company has a policy to pay remunerations to employess in the form of monthly payments, e.g.,
rmonthly salary, overtime wages, soclal sscurlty funcls, grant-In-aids, provident funds and other welfare such as
active payments, risk welfare score, employes transportation, ete. Furthemors, employes remunerations for
2014 eqgudls o budgstary amount of 34,727,149 baht.

Employes Remunerations (Excluding Directors and High Ranking Executives)

Total ncome 30.001.17

Total Bonus 2000 164

Proviclent Funcdl F33.817

[etal

Remarks: Over the past three years, the company encountered no labor disputes,
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Dlrector authorized to sign on behdt of the company
The dirsctors authotized to sign on behalf of the company are Mr. Vanchai Lusngviriya or MrU-Thai
Jartima or Mr.Surapong Whangsifvech  which mutually signed by two out of fhree authorized directors with the

company ssal,

Appointment and Dismlssal of Company Directors

The company regulations designating the slements, appointmesnts, dismisscls o relsass from the
position of company director, which can be summarized in fems of relevant Information as follows:

1.} The shareholders mesting shall elect no more than five directors and no less than half of the total
rumber of dirsctors must resicds In the Kingdom and the company dirsctors must be individuals with the qualifi-
catlons as specifled by the law,

2 The sharsholders mesting shall appoint dirsctors by malorty vote according to the
following Criterla

¢ The directors shall be escted Individually

» Each share holder shall have voting power equal to one vote per share,

» Each share holder shall have voting powsr equadl to the number of shares held whereln one
share 3egud to one vote,

= Each share holder shall exercise the votes of every existing Individual  slecting dirsctors.

» Fach regpective person who recelves o majority vote of approva In descending order, but
no maors than the number of positions up for election at that time that particuior person s
chosen as a diksctor,

¢ In the event that the votes are tled for the Individuals up for dection for the last posttion,

a4 ony 15 Juswabeus |;rq

the Chalrman of the Meeting shall cast the deciding vote.

3.) One-third of the directors shall resign from thekr positions at every annual commen mesting of the
company:  If the number of the resigning directors cannot be divided Into three parts, the directors shal resign
by the number clossst to one-third, but no more than one-third of the number of o dirsctors,

4.3 The directors to be released from office during the first and second year after the registration of the
company afe to draw lots to determins who wil be reledsed In subssquent years,  The dirsctor in offics longsst
will lzave that office and the directors already released from office may be reslectad,

5. Directors shall be released from office upen death, resignation pricr to thek tem sxpiration, upon
court ordet to resign, o when the mesting ogress to release the directer from office, or when the director lacks
gudlifications as set forth in the regulations.

&) In the svent that a director’s ssatl s available due fo causes other than release due fo sxpiration of
the dirsctor’s term | the remaining directors shall chooss gualified individudls without forbldden charactedistics
as specified to replace the director in the next meeting of the board of directors, unless the remainder of the
director's femmn k less than two months and with the votes of no less than thres quarters of the remalning
directors wherein the individual to replace sald dirsctor shall remain in offics for the length of the term of the
director belng replaced
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The scope of the cuthorltles. duties and responsibllitles as follows:
Chaiman of the Board
1. The chakman of the board is not an exscutive director and not the same person as the
CEQ. Furthemmore. the chalman of the bowrd Is not invalved In any way to the management.
2. Supperts, assists and leads the work performancs of the management through the CEO, but
does not interfere with the reqular work or business under the responsibility of the management under the CEQ.
3. Servies as the chalrman of mestings of the company's board of dirsctors and sharehalders,
4, Servies as the person casting the deciding vots in mestings of the company's board of
directors when both sides have cast equal votes
5. Responslble as the head of the board of directers in dirscting, monitering and goveming the

work of the execufive committee and other sub-cormmittess in order fo ochleve the objectives as planned.

Board of Directors

1) The Company's board of directors has the authority 1o manage the company in accor-
dance with laws. the cbjectives and regulations of the compdany and the decision of the sharsholder's meeting
with Integrity cnd the duty of uphalding the company s best inferssts.

2 The Company's board of directors has the duly of setfing gods quidslines, policies, opera-
tiondl plans and budgsts for the company while controlling and dirscting the administration and maonagement
of the Adminisirative Department, or any Individuals assigned to periom the aforementioned duties In order To
enaure that the Administrative Department or those Individual have acted according to the policies set forth by

the board of dirsctors

3 The company's boord of directors has the authority to inspect and consider approval of
policies, guidelines and procedura; plans for the company’s large Investment projects according to the presen-
totions recelved from the Sub-committess and/or the Administrative Departrent.

4 The company's board of directors has the authority To appoint, assign or recommend g
Sub-committes director or task force to moke consideration or take actlon In certain areas as the company’s

board of direciors saq it.

Management Structure

5) The company’s board of directors has the authority to follow up on performancs results in
compllance with the company’s procadural plans and budgets.

&) The company's board of directors has the duty To direct the company o have infemal
contralling systems and sffsctive Intemal Ingpections by arganizing work units to follow-up on Inspections and
worlk fogether in coordingtion with the Audit Committes.

73 Appoint a Company Secretary according to the Securities and Exchange Act to prepars
and maintaln documents and other matters as: determined by the Capltal Market Supervisory Board as well as
to facilitate the Bogrd's and the compaony's business, such as mesetings of the Boord and sharehclders, regularly
provide the Directors and the Compdny with legal advics and remind them of the varlous regulations that they

need fo know and comply with, as wel gz enswring that Directors and the Company disciose comect, complete
and fransparent informnation,
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8) Provide a code of conduct, code of ethlcs as working guldslines In the Company.
2 Regulary review the corporate govemanics polley.
13} Each Director cannot hold a Director position in-a listed company in SET mors than five
COMmpanies
113 The company’s board of directors has autherity to conslder and approve any lssus as
necessary and associoted with the company or as the Boord of Direciors views appropriate and In thie company's
best inferests
The followling action may be performed by the company's board of dirsctors only upon approval from
the sharehclders meeting;
e} Any ksue designated by law as requiring the decislon of the sharsholders’ meeting and
b} Any Bsue concsming the dirsctor’s gains or lossss and within the precepts of the law or
onnouncements by fhe Stock Exchange Bureau and Stock Market,or the Stock Exchange of Thoiand by the
axpress opproval of the sharsholder’s mesting
The decision of the company’s board of directors to take action regarding the following lssues must be
performed only with the approval from the shareholder's mesting and the votes of no less than three quarters
of dil the votes of the sharsholders attending the meeting and enfitled to vote,
a) The scle or frarsfer of ol or part of the company’s major businesses to other individuals.
b} The purchase, receipt or ransfer of the businesses of other companies for ownership by the
COMPany,
¢y The draffing, revision or terrnination of conceming loans for o or part of the cormpony’s major
businesses; the assignment of other individuals to manogs the compony’s businessss or marges
with other individuals with the ckjective of sharing profif fit or losses.
) The revislon or amendment of the Memorandum of Association, or company reguations.
=) The increass, decreases of funds or the isuance of the company's debentures.
f) Merger confrol or temingtion of the company's actlvities,
o) Any other actlons as set forth under acts of legistation goveming stocks, stock exchangss
and/or announcements by fhe Stock Exchange of Thalland that reguire the approval from
the mesting of the company’s board of directors and sharsholder’'s mesting by the ofore-

mentionsd votes above,

Thus, with regard to any issue In which a director Is a staksholder standing to gain of loss, or
when there is any conflict of Interest with the company, the direcior/stakeholder in potential gains, losses o
conflict of Interest shdll not be entitled o cast g voie upon that parficulor Issue.

Morsover, the board of dirsctors dlso has a scope of dutles in dirscting the company to act
according to lows goveming stock and sfock exchanges, stock exchange regulation e.g. preparation of related
reports, acguisition or sale of propertles by the criteria of the Stock Exchange of Thalland or according fo
announcement issusd by the Stock Exchange of Thailand or in complioncs with the board of stock cnd stock
exchange direciors, or laws associated with the businesses of the company.
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2. The Sscretary to the Company

The company has oppointed a company secretary in order to comply with the Stock and Stock
Exchangs Act which sets forth the roles, dutles and responsibilities of the company sscretary by the decislon of
the two meeting of the company’'s board of directors in 2012 on the 10t of May, 2012 and the decision of the
meeting of the Recruitrment & Weoige Sub-committee (No. 2/2668) whereln the decision was made fo appoint
Miss.Suwanna Sarayotha as the company secrstary with the following dutlss and responsiblitles:

The scope, autharity, dufies and responsibllities as follows:

1} Prevision of fundamentdl suggestions to directors on varlous laws, ndes and regulations the board of
directors must be mads aware of and follow-up on correct and continual practices with reports on changes in
the low as relevant to directors,

2} Organize the sharsholders’ mestings and the mestings of the boord of dirsctors In compliance with
varlous laws, regulations and codes of conduct,

3 Minutes of shareholder and boord mestings and keep the minutes approved by the  Board and redoted
parties, Including monltoring complionce with the resclutions of the sharsholders’ mesting and the Board of
Cieciors

43 Disclosure of Information and Information reports as relevant fo the responsibilities of to direcing work
units and according to the regulations and specifications of govermment agencies.

B} Contoct and cormmunicerte with sharsholders In generd to inform them of shareholders” rights in
addifion 1o company news and Information.

&) Handle the actlivitles of the board of directors,

In the past the company was evaludgted for annua general shareholder mesting quality (AGM) by the
Thal Imvestors’ Associction as "Excellent.” which resulted In the company recalving the Investors’ Cheice Award

Management Structure

for a newly listed company with a full score of 100 for organizing annudl gensral sharsholder meestings by the
Thal Investors’ Associction, Furthermere, the company’s good comporate govemance dssessment for |Isted

companles was "Good"” according to the new asssssment standard (ASEAN Corporate Gevemancs Scorscard)

3. Audit Committes
Audit Committes Is appointed from the 3 out of Board of Dirsctor or sharsholders and these 3 persons
must be independent with the guadllcation that meets the Caplia Market Commission regarding the scope of
the Audit Committes. Here i the list of the Company's Audit Committes
In 2014, there were 4 cudit commitfes mestings and the following details were In the conslderation:
s Fingncial staterment Audit
» Intemal controlled and intemcl auditing,
s Auditor
s Complicnce with Stafuies
» Related lists or lists which may have conflict of irterest.
s Evalugtion of its own performance.
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Choimncn of the Audit Committes

ALl

At

The Secretary of Audit Commlites Iz Miss. Lukkand Thavessup

Audit Commiitee Scope and Responsibilities

1, Verify dota so the Company has accunaie and sufficient financid reports. Coordinate with third porty
ouditors and responsible executives fo prepare financial eports on a guorterdy and annudl basis. During the audits,
the Audit Commilftee may maoke recommendations to the ouditors who audit accounts or fransaction matiers as
deemed necessary and significant.

2. With coopergtion from the Intemal Auditor and Accounting Auditor, the Audit Committes ensures that
the Company has sultable ond effective infemal confrel and Internal auditing,

3. Consider the Intemal agency’s independence as wel as approve the appoiniment, fransfer or termi-
nafion of the director of Infermdal audit agency or any other agency responsible for infemd audits,

4. To audit the Compdny’s operatlons for compliance with the laws governing securlties and security
market issues, security market reguirements and laws related to the Company’s business operations.

& To consider the selection ond appeointment of account guditors and proposals for the account auditor's
remunearations based on Independence, credibliity, rescurce sufficiency, workload of the oudiiors office and
experience of personnel assigned the task of ouditing with participation in the cudlior's meetings. without the
atfendance of the management, af least once a year,

&, To consider disclosing the Cormpany’s infomnation In coses of connected fransoctions or franscictions
with potenticl conflict of Interest so they e gccurate, complete and In compliance with fhe kaw ond SET
regulations; clso indicates the necessity and sensibiity of the oferementioned fransoctions with the Company’s
cotimal inferasts In mind

7. To perfom any task assigned by the boord of directors ond approved by the Audit Committes.

8. To prepare the Audit Commitiee’s activity report and disclosure in the Company’s annual repert signed
by the Chalmnan of the Audit Committes,

9. Report the Audit Committes’s performance fo the board of directors ot least once a year.

10 To have the power fo perform necessary checking and investigating in varlous matters, including
independence In expression of opinions from any other cccupational consultants when necessary of the
Company’s expense so the work operafions within the scope are canied out smocthly and successfully.
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4. Recruitment & Wage Sub-committes
Board of the company appointed Rernuneration Finding and Cpercting subcormmifiees consisted of
riot more than 3 persons by Identifying that the Head of Remuneration finding ond operafing subcommittess
should be Independent director In 2014, Remuneration Finding and Cperating subcommiffees has totally 1
mesting which consider about the fdlowing toplcs:
» Nomination of Directors and member of the Board Directors,

* Rarmunerction of Directors

it &

Jiment &

4 Miss Benjowan Preisansop Recrultrent &

Scope, outhority and responsibilifies as follow:
1. Consider the gudications of company directors.
2. Select ond procure individudls with knowledge ond abilifies suliable with the company’s business

whereln names of potential directors shold be proposed for the condderation of the cormpany’s boord of directors,
or the shareholder's meeting, In the event that g position becomes avalable.

3. Consider proposals regarding payment siruchee for directors e.g wages, persions, bonuses, privileges,
mesting gratutties and other benefits of financial and ofher nature by ogreement,

4. Bvaluation of the resulfs of the operations of Recruitment Sub-commilitee, considergtion of wages

Management Structure

and annual reperts to the Company’s board of direciors.
6. Perform dny other recruitment work assigned by the company's board of directors Considerafion of

Weges.

5.The Risk Managernent Sub-Committes

Board of the company appoinfed Risk manogement subcommities consisted of chief executives or
commiitees from each fleld for net mere than 3 persens by ideniifying that the Head of Risk management
subcommittees should be independent director in 2014, Risk management subcommittes has tofally 2 meeting
which consider about the following foplcs:

Chaolmon of the

& Mr VM arichal [Fiak M nent Sub-Committes Director

3. Mr.Prayud ! i Rk Management Sub-Commiites Director
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Scope, authority and responsibilities as follow,

1. Verlfy and present risk management policles and acceptable risks to the company’s board of
directors for consiclerafion and approval,

2 Supervise developrment and ractice according to the risk monagerment framework for the antire
organization.

3. Examingation of reporfs on risk management follow-up on mgjor risks and actlons foken o ensure thaf
the erganization has sufficient and appropricte risk management.

4. Presentation of overcll company risks Including the sufficlency of intemal contral systems for monage-
rent of major risks in various areas for the company's board of directors.

8. Provision of suggestions to the compony regarding risk managermnent and consideration of revisions
for infomation about the development of the risk managerent system:.

&, With authorify to appoint o committes for evaluation and folloe-up on company risks.

7. Cther Issues assigned by compony's board of directors regarding risk monogsement.

6. BExecutive Board of Commities

Choimon of | thve Cormim

2, Mrisercsok nickral Exscutive Committes

3. Mr.Suron 1 W h tiva Committes
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Scope, authority and responsibilities as fallow:

1. Prepare and present business policles, goals. operational plans, business sirategles and the
company’s annual budgst for the opproval of the company's boord of directors,

2. Cversee the company’s business operations to enswe compliance with business policies, goals,
cperationa plans, business strategles and the company”s annugl budget as opproved by the company’s board
of directors,

3. Establish organizationdl sfructure and jurlsdiction covering detalls for the recruiiment, hiring. establish-
ment of wages and benefits, fransfers, and fermination of compaony empicyees.

4. May oppolrt o authorize one or many Individuals to perfomn any gst on behalf of the Exacutive
Board of Directors as deemed appropricte and ferminate, change or amend the oforementioned cuthorization,

8, Maintaln the authority to consider the approval of expendtiures for the company’s nomal operatlons
such as the purchase of assets and significant Investrents in the interest of the company.

&, Perform any other function os designated by the company’s board of directors.

Thus, the approval of the executive boord of directors shall not include the approval of iferns wherain
the execuilve boord of directors or other indlvidudls with any potential disputes, stakeholders or conf ict of
inferest with the compony andfor the company’s subsidiaries or the outhorization of any offer individual fo oct
as proxy in the aforementloned cose including fierns designoted as reguiing appreval from the shareholders in
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performing associated and acguikred or sald ttems which are significant asssts belonging to the company or the
company's subsidianss In order to correspond with the specicatlons of the Stock Exchangs of Thalland, the

board of dirsctors over stocks and stock sxchangss or laws associated with the company’s business.

7. Brecutive

Vorapithayaroek  Acting Vice-Managing Dlrector of Academic Deparfment

Rumgpa k Wice-Managing Director of Administration Department

Khumngem ACE-N ing Directs counting and Finance Department

Executive Qualications

The company's exscutive must be Individuals with sthics.abllity business sxperiencs, manags with
honesty and caution in the interests of the company, Intension to perform sustalnable business with understand-
Ing and responsbility toward the public. The company's sxecutive must have guication as Netleation of the
Securitles and Exchangs Commission no KorChor, 8/2653 Re: Defermiination of Untrustworthy Characteristics of

Company Directors and Executives as of 23rd Aprll 2010

Scope, authority and responsibilifies as follow:

Management Structure

1. Supervision and provision of various recommiendations for the cperational proceduwres and daily
management of fhe company,

2. Perform or practice dutles to ensure compliance with operational procedures, planning policy and
budgets according os approved by the company’'s board of direciors.

3. Authorized fo perform any business procedures fo ensure compliance with the cbjectives, policies,
reguiations, agreements, orders and decisions of the meeting of the company’s board of directors and/or the
decision of the mesiing of the company’s shareholders.

4. Holds authorlty to order, regulate, onnounce and record to ensure that work performance complies
with the policles and benefits of the company and In order 1o malntaln working discipline within the crganiza-
tion

6. Perform daily folow-up and evaluction of the outcomes of the company's operational procedures to
remnain prepared and prevent potential risks due to both extermnal and infemal foctors..

&, Holds the authority fo opprove legal actions regarding the company’s ordinary business fransactions
such as frading, procwement of raw materials for production, expenses In perfaming ordinary business fransac-
tlons, Invesiments, provision or sales of equipment, property and services In the company’s Inferests Including

the authorlzation In the aforementioned procedures for exibiity In the company’s operafional’ procedures.
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7. Holds the authority to act and appear as the representative of the company to third parties as
necassarily involved the business and for the performance of ordinary business tfransactions In the Interests of the
COMPSTY,

8. Cccasiond perfornaonce of any other dutles as assigned by the company’s board of directors.

With cuthority to perform any legal procedures with potential conflicts of Interest between the Managing
Cirector or stokehciders in the compeaeny or the company’s subsidiaries as specified by low and the announce-
ment of fhe Board of Directors over Stocks ond the Siock Exchange or over the Stock Exchange of Thalland, which
shall not be consldered under the autherity of the Managing Directer In consldering the right To vote in the
aforementloned legal procedure regardiess of whether the Issue s leff fo the Managing Director's own discretion,
or assigrrnent for other Individudds fo act.on histher behidlf in the dfarementioned case, that legd procedure: must
be presented for cpproval of the Audit Committes for presentation to the company’s board of directers and/or
the mesting of shareholders (depending upon the case) as specled In the company regulations and according

to the law

Recruifment for Directos and Execufives

1. Director  Recrultrmentt

The company has a Recnuiiment and Wage Sub-committes fo perfom  duties in the area of Recnuit-
ment and Wage consideration for specic company directers by considerating the bosic qudlications of the
directors according fo the criteria specified by associated laws including consideration of factors in other areas
such as knowledge, capabllity, business-related experience and In the business inferests of the compony, eic,
for proposd to the company's board of directors or the meetong of shareholders In order to consider the

aimonhs s wabeuspy

gppeinfment (depending upon the cosel with the following criteria and procedures:

1. The compdny directors must perform thelr duties In compliance with the low, cbjectives and regula-
tions of the company as well s the declsions of the meeting of sharehciders,

2. The company’'s board of directors shall consist of of least flve directors wherein no less than half of all
of the directors must resude In Thallond and thie directors must posses gudications as specified by related lows,

3. One-third of the directors shall resign from thelr positions ot every annual common meeting of the
company. If the number of the resigning directors connot be divied Into thiee parisithe directors shall resign by
the number closest to one-third.but no rhore than one-third of the number of dl directors, The directors to be
released from office during the first and second year affer the regisiration of thie company are to draw lofs o
determine who wil be released in subseguent years. The director In office  longest will leave that office and the
directors aready released from office may be reslected,

4, The Recruffrment and Waoge Sub-cormmittes shall select and recrult Individuds with knowledge and
capabllitles as suitable for the company’s business including consideration of wages for the directors for
proposd fo the meeting  of shareholders for consideration of approval.
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8, The meeting of shareholders shall oppoint directors by means of a majortty vote according te the

fellowing criterla:

6.1, Each shareholder shal have voting power equal to one vote per share.

6.2, Each shareholder must use all of the remalng votes fo elect one or severd individugls fo
be o director(s),

£.3. The Individual receiving the hightest respective amount of vetes will be elected os director
according to the appropriate number of directors or the number of directors that should be elected at that
fime.In the event that the individudls elected In the next rank egua numbers of votes but excesad the numb-er
of director seats up for election af that time, the Chaiman of the meeting shal cast the deciding vote,

&, In the-event that a director's seat avallable due to couses other than release due to expiration of
the director’s term, the Recruitment & Wage Sub-committes shall choose qualied Indlviduals without forbidden
characteristics os specied to replace the director in the next meseting of the board of directors, unless the
remcinder of the director's termn is less than fwo months and with the votes of no less than three gquarters of the
remaining directors wherein the Individud to replace said director shall remnain In office for the length of the
tesrn of the director being replaced. The decislon of the board of directors must be the result of no less than
three-guarters of the remalng directos

7. The shareheolders meeting may decide upon the release of any director from cffice before the
explration of hisfher term by a vote of no less than three quarters of the numiber of sharehoiders present af the
meeting with the right to vete and o fotal number of shares less than half of the number of shares Held by the
sharehoiders in affendance at the meeting with the right fo votfe.

Z.Procurement of Auditing and Independant Drectors

Management Structure

The Auditing Committee is comprised of Independent directors serving fhree - year tems in
office. The Sub-committes on Recruiiment and Wage Consideraiion has pollcy for recruiting cudiiing / inde-
pendent directors In agresment with Copltal Market Supervisory Board Announcement No. Thordor. 4/2562 on
the subject of requesting pemisslon and pemitting proposals to disfribute Issued shares. Directors must have
the following gudiflcations:

1, Directors must hold no less than 1% of the total shares with veting rights for the company, maln
company, subsidiarles, corporations, major shareholders or indivicduals with authority to conirol the company.
Shares held by Individucls associated with that Independent director shal also be included,

2. Drectors must be persons who are not or have not been directors who particlipated In the man-
dgement of hired lakor, employees or poid advisors, unless the foregoing status has ceased for not less than
two years prier fo the date of appolnfment.

3. Drectors must not be pemsons with relationships by blood or legal regisiration in as a faitwer, mother,
spouse, sibling or child, Including spouses of children of executives, sharshdiders, parsons with authority to
confral or Indlviduals who wil be proposed as executives or individuals with authorlfy o confrol the company or
subsidiaries,

4, Mefther having nor used fo have g business relationship (os Nofiflcation of the Copita Market
Supenvisory Board Ne. TerChor, 28/2681 Re: Application for and Approvd of Offer for Sale of Newly issued Shares).
with the cpplicant, its parent company, subsidiary company, associcte company, malor shareholder or conircling
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pearson, in the manner which may Intedare with his Independent Judgement, and netther being nor ussd to be

a significant sharsholder o controlling person of any person having o busingss relationship with the applicant, its
parent company, subsidiary company, assoclate company, major sharsholder or contralling person, unless the
foregoing relationship has ended not less thon two years prier to the date of appointment. The businsss relatlon-
shipy shall be coverad in regurds to TorCher, 28/2851 Re: Application for and Approval of Offer for Sale of MNewly
lssued Sharss.

8. Neither being nor used 1o be an auditor of the applicant, its parent compainy, subsidiary comparny,
associate company. major sharsholder or controlling person, and not being a significant sharehelder, controlling
person, or partner of an oudit rm which employs auditors of the applicant, Its parent company, subsidiary
company, assoclate company, major sharshelder or contrelling person, unless the foregoing relationship has
ended not less than two years prior fo the date of appointment,

& Meither being nor used fo be a providsr of any professional ssrviess including thoss as legal advisor
or financlal adviser who receives service fess excesding two milien baht per year from the applicant, its parent
cormpany, subsidiary compeny, assoclate company, major sharehioldsr or contralling person, and not being a
significant shareholder, controlling person or  partner of the provider of professional senvices, unless the forego-
ing relationship has shded not less than two years prior to the date of wppointrent,

7. Mot belng a dirsctor oppointed s reprasentative of dirsctors of the Company, major sharsholdsrs o
shareholders who are related fo mgjer shareholders

8. Directors must not have or have had g business relationship with the compoany, maln company,
subsidiaries, corporations, major shasehdlders or Individuals with autherity To coniral the company in any way
that might hinder thelr ndependeant discration.

3, Directors must not possess other characteristics disakling them from providing Independent commeents
regarding company performance.

10. Not being o director appointed os representative of directors of the Company, major shareholders
or shareholders who are related to major shareholders or any uitimarte controller

11. Not being o directer of parent company , subsidiary company or same level subsidlary company
@nly the listed company.

In additlon, ot least one Independent director holding the pesition of cudliing director must be an
individucl with sufficlent knowledge and experiance In the fleld of gccounting or fincnce to be able to perfomn
the duiy of reconclling financia budget credibiity. Abo, the Indespendent director will decide Upeon other guali-
cations, such as business experience, expertlse Invelved with business, ethics, etc. As for criterla and methods for
cppeinting auditing directors, the criteria shall comply wiih the criteria ond methods for appointing company
directors. Auditing directors who have besn released from office by termn may be recppointed o the position.
In cases where the position of ouditing directors becomes avallable due to any couse citver than the completion
of the termn for that position, the Independent director shall make a selection and propesal to the mesting of the
Company’s Boord of Directors In order to consider appointing Individucls with guallcatlons as audiing directors
50 the number of cudlting directors will be complete as specled by the Company’s Board of Directors. Indlviduals
substituting for cuditing directors may remain in the posltion only for the remainder of the term of the guditing
director substitufed for,
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List of Board of Independent Directors os of 31 December 2014

Position

Wongochasurya Chalmnan of the Audit Committes

5. Banjawan F sap Audit Cammitfes

3. Mr.Proyut Wibconsirchal Aaad| mmlttes

3.Recruiiment for the Risk Maonogemeni & Sub-commiites

The company’s board of directors will appeint a Risk Manogerent Sub-Commitiee consisting of no
more than three direciors or senicr executives from varlous flleds of work by designating fhe Chalrman of the
Risk Maonagement Sub-Committes as an Independent director, The Risk management Sub-Committes members
shall serve for compsnsation consideration have agenda for operation according fo the agenda of being the
committes of the company and need to have a masting ot lsast once a year, Thers must be quorum at lsast

nat kess tha one-half for compensation consideration portlcipates in edch mesting.

4.Recrulting recrultment & Wage Sub-Committes members

The committess of the company are authorlty to appoint the subcommittess for compensation
corsideration which consisting of no more than three directorsBy the way, the committes for compensation
consideration have ogenda for opsration according to the agenda of being the committes of the company
and need to have o mestihg ot least once a year By a gquorim of Wags Sub-Committes members shal
corsist of no less than one-half,

Management Structure

5. Recrultment Executlve Board of Directors

The sxecutive board shall be selected from the compeny’s board of dirsctors or senlor managsment of
the company or its subsicliaries who could manags In nomal business opsration dong with detemine the strategy,
business plan, business budget, organization chart, monitoring, and fallow up the perfomaonce according to the
Board of Director’s pollcy.

&.Recruitment Executive
The company’s board of directors and/or Individuals assigned by the company’s board of directors will
comsider the appointmeant of executives from experienced personnsl with knowledgs and capabllities In

managing opsrations In related fislds of work,

Execufive Wages
Monstary Compensation

Mesting Gratulties for Directors and Audit Committes Dirsctors The company offers the following

manstary compeansation
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Meating gratultles for the company directors shall be pald af the follewing rate:
- The ehaiman of Board : 20.000 bahi/fime
- Bach company director @ 10,000 baht/firma

Meating gratulties for the Audit commifies Directors shall be pold of the following rotes |
- The chaimnan of Audit committes | 20,000 boht/time
- Each Audit committee director ; 10,000 bohit/fime

Meeting agendas and consideration for poyment of director's remuneration of the meeting os following;

atuities

(milfion bakt)

e LT antima A . . 1/ 80,000
S A ; P ; A4 40,000

MrVanchal _uEng) iy A4 . Fal| 141 40,000
A e Suwect
5. MeSuthat
& MrSuraporg Whangsirivech

SR SLIFG
is T

M. Prayud

Mangement's remuneration (Including executive board)

2014

Amount

A28

|&,358 840

Other compeansation

- None -
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7. Emplovess

Az ot 31 Decambeer-2014 the commpary hoo a fotal of 202 errployess
Errpioyes Romunsration
The cormpany Fog palicy Tor poyrrant of rermunaration 1o amplovass in thie form armontbby

paymanis, sich o= monthly solories; cvartime woages. gont-in-aids, provident funds, and - other weliare such os.
aotive paymants; bonusas for cutstonding employess and annual health sxominotione For the oforamantionad,
the company created on employes welfors committes In complionce with regulaticns of the Mnistry of Lobor
and Social Welfae! which k composad of tha amplover part and the employes part. 1o make corsiderations
regcreling widfare IR 2014 the company pald remunesations 1o employess af the amount of 34,727,149 balt

Cornpsed Gf proadcent Tunos, soeckd secnty, medioal expenses, I insurancs for employess; afc

Employae Development Policles

The cornpany & awara of tha vaue of human resources and would like armployvess to take
prida i the crgaonteation, an Inclusive wok atmasehes and esquol cppotunities for coeer path odvancarranits.
Al amployess will be provided exandwvely with skil and knowledge promaticn cantinbcusly in tarms of skils
primiarily invohved with the coganization. wark copcbdities, management il o leaciesship dalls. Projects andg

ooues for such have been developed in many torma rangig Trom self-stuch, work instnaction, fraining by

experts dnd shaing ond grodp leaming i employees

=
=
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Changes in the Securities Portfolios of the Board and the Executive

The Company has notiflied all Board of Directors and Exscutives team members about the announce-
ment of the Securlties ond Exchange Commission (SEC.) cdlling on  themn to report thelr portffolios, including
those of their spousss and children not yet of ages, to SEC within 30 days of thelr appoiniment to the Board arid
the management rank, and to do so with soch changs In portfollo

AKP  portfolics and changes of the Board and the sxecutives ars reported As of year-and 2014, these

portfollos weare as Tollows.
rd of Direciors
and Exscutive Manag
P UThecs
2. M. fearasax

5. W Sakchal

0360
3. Mr Suraseng
g M. vanchal
10 e Phol i = 109,360 10,460

NGt Khurmnnoem

Rurngporyeoncsak

ciroek
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Principle of Good Corporate Governance

transparent and auditable management system and helps show responsibllity to soclety and the
environment, It helps create fust and confidence amang its shareholders, Investors, stakeholders and related
parties and helps promote sustalned growth, financlal performance, Investrment opportunities and creotes o
competitive advantage. Therefore, the company operates under the princlples of good corporate govemance
of the Stock Exchange of Thalland, followlng the rules and regulations of the Securtles and Exchange Commislon
and In compllance with the Good Corporate Govemance of Listed Companles by using ASEAN Corporate
Govemnance Scorecard (ASEAN CG Scorecard) to create an efficlent management system for sustainable
business growth,

The Board of Directors has established In wilting the principles of good corporate governance os
guldelines for the boord of directors, management and employees and Is presented In flve sections:

Section 1 The Rights of Sharsholders

The company gives the Importance on shareholders as Investors in securities and as owners of
the company by encouraging them to exerclse thelr baslc rghts, .e. share In the profitt of the company, buy,
sell or transfer shares, obtaln adequate Information of the company, participate and vote ih shareholders'
meetings to elect and or remove directors, approve the remuneration of directors, appoint the extrenal auditor
and determineg the audit fees and make declsions on any matter thot offects the company.

In addition to the aforemertioned basle dghts, the company treats shareholders equally, 1.8,
provides the current Important Information on its website, facllitates company visits and avolds any action that
violotes shareholders ghts.

Dorvemerice Flaper

Good Corporate
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1. Protection of the Rights of Shareholders

1.1 The company provides protection of the rghts of sharshalders and encourages shareholders
to exercise thelr bosic rights such os share In the profit of the company. buy, sell or transtfer shares, obtaln
acequate Information of the company, particlpate and vote In shareholders’ meetings to elect and or remaove
directors, approve the remuneration of directors, appolnt the extrenal auditor and determine the cudit fees and
and make declslons on any matter that affects the company.

1.2 The company has provided o webslte to present Impartant news ond Information, Le.
financlal report, quarterdy and annual performance report. The notice of sharsholders' meeting shall be sent to
shareholders ot least 14 daoys prior to the meeting date and Information shall be disclosed of least 30 days prior
1o the meeting date, therefore shareholders will have o sufficient arnount of time to consider the notice of
shareholders' meeting and infarmation prior to the maeting,

1.3 Provides sharsholders with the oppartunity to add new agenda items prior to the mesting
date and to nominate candidates to serve os managing directors, The procedure, channel and method of
submission Is mentioned on the company's website,
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2, shareholders' Mesting
2.1 sharsholders’ mesting shall be held within 4 manths from the end of the fiscal year, The

annual general mesfing of sharshelders for the year 2014, was hald on April 25, 2014, The related members of
beard, I8 chalrman, chairpersons of the various committess. managing director. including executives, auditor
and courselor attended sharsholders' meeting to answer all quastions.

2.2 The company sels the record date of sharsholders in the annual general meeting to give
the sharehclders sufficlent time to consider the notice of shareholders' meeting and Information prior fo the
meeting.

2.3 The nofice of shareholders' meeting shall be distibuted to dll shareholders about 2 months
prior to the meeting date. therefore sharehcldes can allocate time for the meeting,

3. Nofice of Sharsholders' Mesting
3.1 The company assigned Thalland Securities Depository Company Limited, which s the share
registrar of the company. to send the nofice of the meeting to sharsholders 14 days prior to fhe meeting date,
Disclosure of the information for sharehoides’ mesting on the company's website www.akkhie.com must be of
least 30 days prior fo the meeting date. and also be posted 3 days continuously in dally newspaper 3 days prior
to the meeting date to nofify shareholders.
3.2 The nofice of shareholders' meeting shall contain adequate Information as to the date.
time. venue and agenda Iterns of the meeting. Each agenda Item of the shareholders' meeting must be sef as
for inforrnation only or for approval. Objectives and rationale for or against with explanation of the board of
directors must be included. Company regulations related to the meeting. maops of meeting location and
relovant documents that sharsholders are required to show on the meeting date and ako procedures to attend
the mesting must be included in the notice of meeting. To benefit and focilitate communication with forelgner
investors, all document related to the meeting shall be provided in English,
3.3 The company redlizes the rights of shareholders. encourages shareholders to exercise thelr
basic rights and avold any actions that viclates shareholders rights by proposing the Important agenda ftems for
shareholders’ approval and indicating Important agenda ferms completely In occordance with the law. regulo-
tions of the Stock Exchange of Thailand and company regulations,
3.4 The important agenda tems for shareholders' approval
= Approval for financlal staterment and profit-loss statement
= Approval for appropriation of net Income for dividend payments and legal reserve,
= Approval for bonuses for the board of directors,
= Approval for remuneration of directors,
= Approval for appointment of directors,
= Approval and appointment of auditors ond remuneration of auditors,
4 Focilitating shareholders
4,1 The company provides shareholders with the cpportunity to submit questions related to the
meating agenda to the board of directors prior to the meeting date through Investor Relations.
4.2 The company provides staffs to facilitate shareholders equally on the meeting date,
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4.3 The company provides shareholders with the opporunity fo register at least 1 hour prior to
the meeting and does not restrct the shareholders who come lote from oftending the meeting, but encorages
them to exercise their rights,

4.4 The company provides shareholders who come late for the meeting with the opportunity to
vote on the agenda tems that are under consideration or have not been approved,

5. Procedurss on the Sharsholders' Mesting Date

5.1 At the beginning of the meeting, chalman of the meeting shall intreduce the board of
directors, chairman, chalnpersons of the various committees, executives, cuditor and counselor to shareholders
and prescribe the procedures related to the meeting, Including the process for vote, The company provides
sharsholders and counselor the opporfunity fo volunteer, wiiness or count the votes.

5.2 The company dllocates time for discussion and encourages the sharsholders to express
oplnions and pose questions to the meeting. Chdimnan, directors and executives shall provide clear to the
point answers and place Importance fo every question. Sharehelders shall then vote on each agenda ftem.

6.3 The company shall conduct shareholders' meeting according to the notice of shareholders
meeting. The company cannot distibule documents containing additional Important information durng the
meeting or add new agenda itemns without pricr notice fo shareholders.

5.4 For the soke of transparency and future reference, the company should encourage the use
of voting cords for every agenda item. The company provides shareholders with the opporiunity to elect for
directors individually.

&, Procedures after the Shareholders’ Meeting Date

&.1 The company discloses the resclutions of the meeting and the voting results to the Stock
Exchange of Thalland and alse on the company’s website with the shareholders’ meeting date.

6.2 The company discloses on the company's website the minutes of shareholders’ mesting
both in Thal and English. records the list of directors who attended the meeting. vote counting procedures,
sharesholders’ opinions, the explantion of directors and the resclutions of the meeting with approving. dissenting
and abstalning votes.

.3 Post the videos of the shareholders' meeting on the company’s webslite.

6.4 If there Is a resolution for declaration of dividend payment in the mesting. the nofice of
the resolution and the details of dividend payment shall be given to shareholders through the SET Information
Disclosure System. The company will then coordinate with Thalland Securifies Depository Company Limited to
ensure that the dividend payments are accurate. The company sets the book closing date at least five days
citer the shareholder meeting to ensure that shareholders will recelve thelr dividends in cash, in compliance
with the Stock Exchange of Thalland.

&.5 Suggestions and opinicns of shareholders and auditor from the shareheolders' meeting
assessment shall be consldered for Improvement and development of shareholders’ meeting,

Dovemerice Aapor

Akktan Praskerm Public Ca,,Lid

Good Corporate

in 2014. the company was assessed for the quality of its annual general sharsholder's meeting under
the Annual General Shareholders Meeting (AGM) Assessrment Project organized by the Thai Investors Association.
and the Company has been rated as "Bxcellent® which resulted In the company recelving the Investors’ Cholce
Award for a newly lsted company with a full score of 100 for organlzing cnnual general shareholder meetings
by the Thal Investors” Assoclation,
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Section 2 The Equitable Treatment of Shareholders

The company has established guldelines for the equitable and falr freatment of shareholders
as follows

1. Propase any agenda Iterns and nominatation of candidates to serve as directors. The
company has a policy to focllitate shareholders to propose advance agenda tems and fo nominate candidates
to serve as directors prior to the shareholders’ meeting date, through a cleary established criterda, It is disclosed
through the SET Information Disclosure System and the company's webslte. Shareholders are able to add new
agenda ltems and nominate candidates In advance from December 4, 2013 untll January 31, 2014, Shareholders
with not less than one percent of voling shares can propose any agenda item or nomimate candidates but
there were no shareholders propsed advance agenda items and or nomination of candidates for the year.

2. Use of Proxy Form to Attend Shareholders' Meeting. If a shareholder cannot attend the
meeting they can use the proxy form to aliow other persons, Independent directors or managing director to
attend the meeting by sending the form as stipulated by the Minisiry of Commerce (Form B) and vote. Company
gives the rights of a shareholder to the assigned person. This will be disciosed on the company website 30 days
prior to the meeting date,

3. Protection of agalnst Abuse of Insider Information and Conflicts of Interest

3.1 The compeny keeps insider information and has set procedures fo prevent the use of
insider information for self gain or gains for relations |.e. inside trading. The procedures conceming the leaking of
insider Information or secrefs of company have been provided In the company’s pelicy and regulations manual
as well as In the procedures conceming trading of securlties. The use of Inside Information and conflicts of
Interest hos also been provided In business ethics and has been communicated to directors, executives and

employees,
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The company prohibits directors, executives, employees and relevant persons to buy or sell
securities of the company prior to the release of the financlal statement and Insider Information to public and
should walt untll at least 24 hours after the release of Information to public before buying or selling securltlies of
the company. The company has established disclolinary actions for viclations of use of Inside information for self
gain. These could include: written waming. wage cut, suspension without pay and termination, Disciplinary
actions Is taken depending upon wilfullness and severity of the viclation.

3.2 Directors and executives have a duty to report thelr securties holding of the company ond
disciplinary actions In accordance with the Securities and Exchange Act BE. 2535 (1992), If directors or executives
buy or sell securities of company, they are required to report thelr securities holding of the company, including
their spouses and minor children In accordance with Section 59 of the Securities and Exchonge Act B.E 2535
(1992} to the Securiles and Exchange Commisslon within 3 working days and this Infomnation rmust be disclosed
to public.,
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3.3 The board of directors have established guidelines to prevent directors and execulives who
have any personal Interest in any transactions or on matters directly affecting the company fo participate in
the declslon-making or approval process of the company. Prior to the board of directors meeting, directors who
have any Interest In any fransactions are requested to disclose their Interest In any transactions and thert
director has no right to vote on such ssues.

3.4 The company has a simple shareholder structure and share price voldtility |s nommal.
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3.5 The company has complied with lows and regulations of the Stock Exchange of Thalland and the
Securities and Exchange Commission, .e. guidelines for reporting of connected fronsactions. guldelines of
changes in securities holding. etc.

In 2014, the company freated shareholders equally and there was no complaints of share-
haolder rights vielation or the use of Inside Information for personal gain,

Section 3: The Role of Staksholdes

The company gives the importance on the rights of all groups of stakholders, regardiess of
whether the are inside stakeholders, l.e. company executives, employess. or outside sharehelders, |.e. competitors,
frade partners, customers, creditors, ete. The company redlizes that the support and opinion of al groups of
stakeholders shall be of benefit to the operation and to the development of business. Therefore the company
shall follow the relavant lows and regulations to supenvise the rights of stakeholders. Merzover, the company has
established guidelines to promote cooperation between the company and each group of stakhelders in order
to create harmory.

1. Treatment of Each Stakeholder

The company has set the written gulidiines in compliance with good corporate governance
policy and business ethics fo freat all groups of stakehclders. |.e. shareholders, customers, frade pariners,
creditors, competitors, employees, soclety and environment, including encouraging employees to follow the
guldelines and also commit to respect the rights of sharesholders which are as follows:

1.1 Shareholders: The company performs duties to shareholders with honesty and falmess and
manages busliness for stable progress and Interest of sharehelders by disclesing Information to shareholders
equally, regularly and completely. The company provides oppertunities to propose opinlons, suggestions,
Including elther additional agenda fems or candidates to serve as directors.

1.2 Employees:The company gives the Importanace to employees who are the most valuable
resource of the company and key to success In achleving the company’s goal. Therefore, the company glves
Imporance to personnel development and welfare and promotes particlpation of employees.

1. Establishes procedures of remuneration and welfare.
2. Establishes a clear remuneration pelicy for employees by assessing both long tem
and shert term operational result focused on finance, customers, Internal management system, and leaming

and development,
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3. Provides oppropriofe rermuneration and welfare. L.e. salary, annual rewards, profi-
dent fund as well as [ife Insurance ond accldent Insurance for employees.

4. Provides orientation to employeess focusing on business ethics, antli-comuption policy.,
company core vaiues, safety and guallty system and necessary basle knowledge of company operations.

5. Establishes a pollicy to premote systematic personnel development by applylng a
competency model as standard for all fypes of personnel development plans, L.e, performance and competency
ossessment, fralning roadrmap, individual development and succession plan, etc. There were 202 ermnployees In 2014,

6. Supports octivies which promote good relationshlp ameng employees, Le. sport
days, new year party, etc.
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1.3 Custorners: The company i committed to treat all custormets eqaully and fally and to meet
customer satisfaction and trust by offering good quallty services. Moreover, the company supports activities to
bulld a good relationship with customess. |.e. company visits, siminars, custorner meefings In order fo promote g
relationship and to listen to suagestions and complaints as well as participate In customers' activities,

1.4 Trade Partners: The company has a policy to build good relationships with trade pariners, to
conduct business faldy, to treat trade partners equally for maximum benefits, to aveld any conflict of Intersst
situations and to sirictly follow the mission staternent to acheive business banefits.

1.5 Creditors: The company has a policy to create a relationship with frads partners, to
conduct business falrly, to freat trade partners equally for maximum benefits, to avoid any conflict of interest
shtuations and to strictly follow the misslon statement fo achelve business benefits.

1.6 Competitors: The company has a polley to compete under the rules of fakr business competl-
tian. refraln from seeking confidential information of business competitors through dishonest or Improper means,
and refrain from discrediting competitors through slander or take any action without establishing the fruth.

1.7 Communities / Soclety / Environment ; The company has a responsiblity fo communities
and soclety to follow standards related to safety, securlty, occupational heaith and environment and address
concams that impacts natural resources and the environment,

2. Environmental, Cccupational Health and Safety

The company gives Importance to environmental, occupational health and safety by
establishing the policy and setting the environmental, occupational health and safety committess in order to
develop a management system to corirol, Improve and prevent any damage that may cccured from operations.
The company conducts many activities, i.e. annual employee check up, blg cleaning day, safey doy and
various fralning programs, ete.
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3. Environmental Preservation and the Efficient Use of Resources
The company encourages the efficient use of resources for maximum benefits conceming

environmental Impacts and has stpulated systermofic measurement to prevent Impacts.

4. Respecting Human Rights

The company has a policy to respect human rghts for which directors. executives and
employees have to follow the ethics on respecting human dignity, independent, personal rights, authority and
human rights. The company also treats everyone equally without discrimination agalnst gender, roce and
nationality.

5. Avoiding Infringement of Intellectual Property
The company has a pollcy and guldelines to respect by not violating Infellectual property or
copyrights for which directors, executives and employess hove to follow the ethics on Intellectual property and

copyright.
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6. Antl-Corruption
The company Is commited to conduct business fransparently and with the antl-bribery, arl-
cornuption policy encourages employees ot each level realize the Importance of anti-corruption. It also provides
Infemnal confrol fo prevent fraud and for giving or recelving any type of bribe. Moreover, the company partic-
Ipated In view of establishing Thalland's Private Sector Collective Action Codlition Agalnst Cormruption which ws
provided by Thal Institute of Directors, The Thal Chamber of Commerce, The Thal Bankers' Assoclation and Listed
Companles Assoclation. Anti-comuption policy has been In business ethics policy for company operations and
requires directors, executives and employaes to follow It sirctly.

7. Contact AKP
The company provides the effective way for stakeholders to commuricate any suggestions,
opinions, questions and complaints through Corperate Communication Department, contact number 02-323-
0714-19 ext. 132 or www Aldhie.com or Akkhie Prakam Public Company Limited 792, Moo 2, Soi 1¢/1 Bangpoo
Industrial Estate, Sukhumvit Road, Bangpoomai, Samutprakam, Samutprakarn

8, Procedures for Whistle-Blower and Mechanisms for Whistle-Blower Protection

The Board of Directors has provided two effective ways for whistle-blowers fo communicate
any concems directly to the executive level. i.e. to supenvsors at each level, the intemal contral department. as
well as directly to the board, l.e. the board and audit committes. The company has also assigned management
to supervise and take the responsibillty of communicating to their staffs so that they understand and follow
business ethics and established procedures for whislle-blower protection shrictly, The company has provided
channel to recelve any complaints. oplnions. suggests. llegal or unethical practice. including suspicious behaviars
that may indicate fraud or misbehavior, The company has established mechanisms for whistle-bloer protection,

Good Corporate
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Section & Disclosure and Transparsncy

1, Disclosure of Information

The company recognizes the importance of disclosure of Infornation, both financial and
non-financial, that is accurate, complete. transparent and in complionce with the criteria stipulated by the
Securtles and Exchange Commission and the Stock Exchange of Thalland, The company diso recognizes other
mrteral information that may affect the price of the company's securties and influsnces the decision-making
pracess of its investars and stakeholders, The cormpany has disssminated company Information to sharsheolders,
investors and general public through the information disclosure systern of the Securities and Exchange Commis-
sion and the Stock Exchange of Thailond and is included on the company’s website af www.Akkhle.com
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2. Preparation of Financial Reports

The company is responsible o prepare financial reports that is accurate, complete and
transparent In order to presarve the company assels and prevent mis statement In occordance with accounting
standard, The company s also responsible for reasonable and careful preparation of financial reports to ensure
that stakeholders are confident of the financial reports prepared by the company. The board of directors. therafore,
assigned on audil committes to verify the accuracy of financial reports and operations. The Board of Directors
report for responsible financial statement covers the principles and the critera stipulated by good corporate
govemance for listed companies as stipuiated by the Stock Exchange of Thalland and Is signed by the chaiman
and the managing director and presented togsether with the report of the auditor in the annual report,

In 2014, the company assigned Grant Thomton Co.. Lid, with capability and expetience fo be
the Independent auditor and was approved by the Securities and Exchange Commission, The financial statement
was verified fo be accurate In accordance with accounting standards and obo passed the approval of audit
committee and the board of directors before disclosure fo shareholders,

3. Remuneration of Auditors

3.1, Audlt fees
In 2014, the cormpany and subsidiaries paid audit fees of Baht 490,000 to Grant Thomiton Co., Lid,

twhich did not benefit In any other way from the company. subsidiaries, majority shareholders or related

Egnn persons),

Egi 3.2, Other Fees
EEgy

583 - None -
275

E 4, Investor Relations

The company recognizes the iImportance of infarmation about company. both financial ond
non-financial that influences the decision-making process of its shareholders and stakeholders. The executives
place Importance on disclosure of information, that Is accurate, complete, regular, timely and In accordance
with the criterla stipulated by the 5EC and the SET. The company, therefore. assigned the Corporate Marketing
and Communication Department to disclose materal Information about company and to supenvise the financial
reporting system, as well as other materal Information that may offect the price of company's securities. l.e.
financial statements, operational results disclosed through the SET portal fo Investors. The compony presented
operational results and disclosure information to investors, shareholders and relevant persons under direct and
indirect methods os follow.

Direct: Tha company presents s operational resulls to the securities analysts, investors and
employees regulardy In the form of analyst meetings, during meeting presentations and company visits where
executives are met to enquire about progress of ts operational results,

Indirect: The company provides information about the company, operational results, financial
reports, inchuding other reports through the Stock Exchange of Thailand and can be found under the Investor
Relations tab of the Stock Exchange of Thallond website www.set.or.th or the company's website
www.Akkhle.com In Thai and English,
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For further Information or If investors have any questions, please contact the Conporate and
Marketing Communication Department, contact numiber 02-323 - 0714-19 exd. 132 or at www Alddhie.com

5. Information Disclosure System

1. The company recognizes tha importance of disclosure of company's informnation, both
financial and non-financial, that is accurate, complete and transparent and does so through the SET Informa-
tion Disclosure Systern, the Securitles and Exchange Commission of Thalland website, the company's website
and by maill,

2. The company has disclosed Information In accordance with the critera stipulated by the
Securitles and Exchange Comission of Thalland and the Stock Exchange of Thalland,  Securities Management
Department Is responsible for Information disclosure.

3, The company has assigned the Comporate Communication Departrnent, contact number
02-323-0714-19 ext.132 to be the company's representative to communicate with investors, shareholders,
securlles analyst and other persons.

The Security and Exchange Commission has never asked the company to ammend disclosed
financlal statements. Annual and quarterly financial staternents were disclosed to shareholders and Investors In a
Himely manniar,

Section 5: Responsibilities of the Board of Directors

The board of directors has an Important role In the corporate govemance principles for the
best Interests of the company and Is responsible for the performance of thelr duties to the shareholders,
independently from the executives.

1. The Structure of the Board of Directors

The board of directors has defermined the structure of the board of directors. This comprises
Individuals with knowledge and capabllity who have an Important role In establishing the policles ond general
parspective of the corporation with a significant rele in the direction. inspection, and evaluation of the
company's performance cutcome In accordance with independently lald plans. At present, there are nine
directors on the company’s board of directors comprising three executive company directors, which is 33% of
all directors and slx directors who are not executives, which s 66.67% of all directors and the three directors fromi
the six who are not executives shall serve os the Audit Commilttes Directors to be considered os representatives
of the shareholders in performing of the duty of supenvising the company’s operations for accuracy and
fransparency.

Bovsmerice Aaper
Akktap Prarsemn Public Ga,,Lid

Good Corporate

According to company reguiations, one-third of all directors shall be released from directorship
at every annual general meeting. If the number of directors to be released from office cannot be divided Into
three equal paris, the number that is closest fo one-third, but not exceeding the amount of one-third of all the
directors shall be used, The directors leaving office af the first and second year after the registration of the
company shall draw lofs fo determine who will leave. For subsequent years, the director who has served In the
posttion longest will leave office and directors who have been released from office may be reelected.

Morsover, the company's board of directors alse appointed varlous sub-committess such s
the Subcommittee of Audit, Subcommittee of Risk Menagement. Subcommiite of Recruitment and Wage. and
the Executive Board of Directors to perform specific duties and present the lssues for the considerction and
acknowledgement of the board of directors whereln each sub-commiitee will have scope and duties according
to the specificotions of the scope and duties of each sub-committes.

Aldshie Prakam Public Co.,Ltd 2014 | 188

wiww. Akkhis.com



The company has clearly divided duties and responsibilities between the board of directors
and the executives: The board of directors has the duty of establishing policies and directing the operations of
exacutives at the policy level while the executives perform the administrative work of the company In various
areas in accordance with specified policies. Therefore, the company has divided the position of chalrmaon of
the board and president into two positions not filed by the same indiidual for the purpose of transparent
performance and sufficlent balance of autherity. In decisions regarding approval of significant items, the
declslons stil must recelve approval from the meeting of the board of directors or the meeting of the share-
holders, depending upon the case. Moreover, the outhorlty granted fo the board of directors and the president
does not aliow for stakeholders to be able to opprove any items in which they or other individuals may have
conflicts of interest with the company or subsidiary companies,

Also, the company hos a secretary to fulfil duties and responsibiities according to the Stock
and Exchange Act such as suggestions In the areas requidng acknowledgement by the board of directors and
parformance of the duty of care for the oclivities of the board of directors including coordinaling actions
according fo the decision of the board of directors. Furthermore, each meeting must be allocated sufficlent
time for the meeting’s agendas approval and consideration. Also, minutes of the meeting are recorded in
writing and the minutes which are approved by the board of directors are collected for further approval of the
committaes

2. The Roles, Duties and Resposibilities of the Board of Directors

o Dutles of the chalrman,
=]
ii 1. Chalrmnan Is not executive and not the same person as president, and must have no
§ ralationship with the management.

sods
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2, Support, assist, and give consultation in executives’ business operations through president
but net to Interfere In routine tasks or dally business management which the president Is responsible.

3. As chalrman of the board of directors' meeting ond the company's shareholders’ meeting,

4, As a declsive vote caster in case voling ot the board of directors’meeting is spiit equally,

5. Responsible as the leader of the board in directing. following-up and menitoring the
administration of the boord of directors and cther Subcommittees to achieve the cbjectives of the company’s

laid plan.
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Duties of the Board of Directors,

All directors understand thelr duties and responsibilities of the board and the administrative
characterlstics of the company and work with honesty, prudence and caution with regard to the best Interests of
the company and falmess to all sharsholders. Also all directors provide an opinion Independently and devote
time to parform the full responsibility cccording to the principles of coporate govemance of the cormpany as
follows:

1) The board of directors has the executive aquthoritty In accordance with the law, the objectives
and the regulations of company as well as the resclutions of the shareholders' meeting with Infegrity and carefully
profects the Interesis of the company.

2) The board of direciors has duties in establishing targets, guidelines, policies. plans and
budgets of company, ako control and supervision administration and managemant
of executives or any person who have been assigned to perfomn the tasks to ensure that the executives or
these persons are In compliance with the pollicles speciied by the board.
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3) The board of directors has the authority fo examine aond approve pdlicies, guidelines and
plons for large Investment projects of the company as may been propesed by the Subcommittee and /or the
executives,

4) The board of directors has the authority fo appoint. assign. or suggest the subcommittes or
working group fo consider or perform In a specific issue that the boord deems appropriate.

5) The board of directors has the authority to menitor the performance according to the
operation's plan and the company’s operation budgst.

&) The board of directors has duty fo direct the company to Implement an intemal conrol
systern and  have an effective intemal audit program by allowing the Intemal audit unit o monitor and
conduct oudifs in collaborotion and coordination with the Audit Committee.

7) . Appoint a Company Secretary according to the Securities and Exchange Act to prepare
and malntaln documents and other matters as determined by the Caopltal Market Supervisory Board as wel as
fo faciiitate the Board's and the company’s business, such as mestings of the Board and shareholders, regularly
pravide the Directors and the Company with legal advice and remind thern of the various regulations that they
need to know and comply with, as well as ensuring that Directors and the Company discloss comect, complete
and transparent Information,

8) Provide a code of conduct, code of ethics as working guidelines in the Company.

%) Regularly review the corporate govemnance policy.

10) . Eoch Director cannot hold a Director position in a listed company in SET mona than five

companies.

11) The company's board of directors has authority te consider and approve any Issue os
necessay and associated with the company or as the Board of Directors views appropricte and in the
company's best interests.

Business Care Pallcy

The company has established a written pollcy for directing the business and the board of
directors to hold regular reviews of these policies for adherence to the aforementioned policy. Mareover, the
company will act according to the ndes and various regulations set farth by the board of directors overseeing
stocks and stock exchanges and the Stock Exchange of Thalland and will disclose reports on the direction of
the business In the annual reparts and In the form showling the list of annual Information (form 56-1).

Business Ethics

The board of directors has established a code of conduct to be a guide and good practice
for the board, executives and employees. This is so that the duties can be performanced under the guldance
of the compary’s milssion, with loyalfy, honesty, falmess and In compliance with the company policles applicable
to every stakeholder group, the public, and all social groups, and also to sstablish a tracking system to ensure
these guidslines are followed on a regular basis, The company has announced, and nolified ol employess to
shrictly comply with operating procedures.

Internal control systems

The board of directors places Importance on the Intemal control systerns both at the executive
level and the operational level in order to ersure efficient operations.  Furthermore, the company has clearly set
forth dufies and authorty for the executives and employeas In writing, with respect to contral aver and use of the
company’s assets to generate profit. The company has also divided the dutles of employees and confrollers with
separate audits In order to create a balkance between sach other,
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The company has established an Internal Audit Departrment to audit the prirmary operations and
signifleant financial activities of the company to assure perfarmance In the specified direction that is effective
and in compliance with the lows and specifications related to the company’s internal cantrol systems. The audit
department exarnines significant items continually with reports on the findings sent directly to the audit commiites.
The Internal audit Is able to fully Inspect and maintain a balance

Risk Management

The beard of directors set clear specific and measurable goals for business performance, The
executives compare cclual performance outcomes against the goals determined by intemal and external
evaluations by assessing risk factors, onalysls of cousal factors and events that cause risk and alse assigned the
related department fo continucusly monitor the risks and report the progress to the supenvisors,

Conflicts of Interest

The boaord of directors has a policy for preventing conflict of Interest on the principle that any
decision to conduct business activities will be done for the best interest of the company and should avoid
actions that couse conflict of Inferest. It requires those who are involved or have a corflict of interest fo nofify
the company of the relationship or inferests In the fransaction. and they shall not particioate In the declsion-making
including having no approval autherity for such a transaction,

if there are ifems that may couse conflicts fo occwr  that do not fall under regular trading
procedures or comply with regular frading ferms It must be presented at the meeting of the board of directors
for approval. The Audt Committee shall carsfully consider the appropriateness and present at the meeting of
the board of directors and / or the sharehoiders’ meeting (as the case may be.) The company must comply
with the nules and regulations set forth by the boord of directors oversesing stocks and stock exchanges and
the Stock Exchange of Thalland and will disclose the reports on ihe direction of the business in the annua!
raports and In form showing the st of annual Informction (form 56-1).

internal Control Systems

The boord of directors conslders cormuption a malor rsk o the organization. Therefore, the
measures to control corruption are as follows:

1, Preventive measures: set the organization to confrel and manage. providing o written code
of ethical conduct and promoting compliance with the code of ethical conduct, providing o goed intemal
control systern, and evaluation of intemal controls of each operational unit.

2. Supenvisars at each level are responsible to prevent, detect and Investigate fraud ond emors
In the operation. In addiilon, the Internal oudit unit that Is Independent of the executive, reviews the rules,
regulations and meonitors risk alarms.

3. The Investigation must be fair to the accused and afford appropriate protection to the
informant or whistle blower.

Reports of the Board of Directors

The board of directors Is responsible for Important business operations and the direction of the
business, general financlal staternents of the company and subsidiary companles and financlal Information
appedaring to the public In the form of annual lists of Information and annual reports. FAnanclal statements will
be in accordance with generally accepted accounting standards in Thalland and will be audited by a licensed
auditor, licensed by the Securty and Exchange Commission, The boord of directors must select appropriate
accounting policies and ensure I is followed with cautious jJudgment and best organizational estimation,
Significant Information must be sufficlently disclosed In the remarks section of the financial statement. The

board of directors must ensure that effective Infemal confrol systems  are In place fo be reasonably sure that
the accounts are accurate and complete and prevent misrepresentation,

202 | Akkhie Prakarn Public Co.,Lid 2014

www' Akkhla.com



The board of directors appolnts an Audit Committes comprising of directors who are not
executives and have sufficient independence to be responsible for the guality of financial reports and intemal
control systems. The board also appoints subcommittee of Risk Management consisting of independent directors
and senlor executives who are responsible for evaluating the risks In the company’s varlous operating systermns.

3. Meeting of the Board of Directors

(1) Meetings are scheduled quarterly in advance for the year by selecting the date of each meeting of
the beard of directors and presenting to the board of directors to acknowledge the meeting schedule so that
each director can dllocate fime o attend meetings. There may be speclal meetings In case of an urgent need,

(2) The chalrman and president set the agenda. Each director Is able fo offer various fopics fo be
considered as agenda items for the mesting.

{3) The secretary Is responsible for the delivery of meeting notice with the agenda and supporting
decumnents seven days In prior to the meeting date for that the board of directors to review them before the
meeting fokes place. For urgent cases, the delivery of documents con be done loter,

(4) The secretary will provide accurate mesting minutes with detalls such as list of the directors who
attended the meeting and who were absent from the meeting. the summary and points of discussion of the
meeting Including the opinion of each director and clear recarded resclutions of the board of directors. Share-
helders can review the mesting minutes to determine If It Is In accordance with the law. The company will
systemctically keap all reports and meeting documents so that they are searchable.

5) Al directors will have adequate information to make decisions on various Topics,

(&) Chalman of the board allocates sufficient fime for the management to present the data and for
the board of directors to theughtfully conslder It and provide the opportunity for a full and open discusslon,

(7) At times, some senlor executives may Join In the meeting to provide directly related additional
Information,

8) It Is a dufy of dll directors to attend the board of directors’ meeting unless an emergency arises.

(9) Resclution of each agenda item Is passed by a malority. Cne director has one vote. A director
who has a financlal or personnal Interest on an agenda trem should not aftend the meeting and cannot
exercise the right to vote on such mafters. If the votes are equal, the chalrman of the mesting will have an
additional vote to make it decisive.

(10) The Compony has assigned the minimum quorum, The Board of Directors For the resolution of the
Board of Directors ot least 2 out of 3 of s members.

Good Corporate
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In the year 2014 Summary of directors who atfended company’s Board of Directors mestings and all
Sub-Committee meetings

Number of Meeting Aftendances

The Risk Recrultment
Management & Woge
Sub-committes Sub-committes

Auditing
Dirgctors

1. Mr.UThal Jantima 11

2. Mr.Teerasak Pongpanaknal -

3. Mr.Vanchal Luengviriya
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Number of Meeting Attendances

- The Risk Raecrultment
Auditing
Diractors Management & Wage
Directors I
Sub-commitfes  Sub-committes
4. Mr.Suwat Lusngviriya Af4
5. Mr.Suthat Boonyaudomsart 4/4
& MrSurapong Whangskivech af4
7. Mr.Sakchal Wongchalsurlya 414

B. Miss Benjowan  Prasansap 4/4

9. Mr.Prayut Wibgonsirichal A/4

4, Self-Assessment of the Board of Directors

The company has a policy for the boord to assess its own performance at least once a year,
every year, os asslsting the board to review the work, lssues, and challenges during the past year, In order fo
increase the cperational effectiveness of the board. The board’s performance assessment will be adopted In
two manners as follows

1) The board assesses various aspects as a whole, on various aspects: 1.8ructure and proper-
ties of the board  2.The roles, duties, and responsibllities of the board  3.Board meetings 4.The perfornance of
duties. 5 Relctlonship with Management 6 Self-developrment of the directors and executive development

2) The board assess the performance of individual dirsctors. on various aspects: 1. Avallability of
directors 2.Strategy formulation and business planning 3.Risk management ond infemnal controls  4.Caring to
prevent conflicts of Interest  5.Tracking financlal and operations report  &.At the Boord of Directors'meetings
7.Other

5 Assessment of the Subcommittees' Performance
The board of directors provides annual performance assessment of the subcommiitess Including
the Audit Committee, Subcommittee of Recrultment and Remuneration, and Rsubcommittee of Risk Management.
This provides a framework to monitor the perforrmance during the past year and consideration for future

performance improvemsents.

&. Remuneration of Board of Directors and Executives
The company has a board of directors and executives’ remuneration pallcy for appropriate
levels. taking Inte account resulls of the company’s operafions and comparison with similar business or Industry.
This considers duties and responsibliities of directors ond each executive. The company compensates company
executives reasonably. The rates are competitive within the same business group to attract and malntaln quality
management executives. The executives who were assigned addifional dutles and responsibliities recelve
appropriate extra
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remuneration. The company provides the remuneration for the board of directors that is clear and fransparent
and that which ks approved by the Subcommiftee of Recruitment and Remuneration prior to submission for
aoproval of the genaral meeting of shareholders. The disclosure of the compensation pald to the board of
dirsctors and executives Is In accordancs to the Securties and Exchange Commission.

7. Davelopment of Directors and Executies

1. The company promaofes and foclitates fraining and education fo the board and all employees
In order to achleve operational Improvements.

2. The board of directors has established a manual, *Corporate Govemance Pdlicy” to under-
stand the workings of the board of directors and subcommittees as well as policies and important other infor-
mation about the company so that they can perform the role of corporate governance etfectively,

3. For the director of a new position, the company has provided orlentation In order fo have a
better understanding of the business of the company and related regulations. Also by meeting other executives,
the new director is able to enquire and gain Insight about doing business and of the company. It also encourages
the new member to attend training courses of the Thal Institute of Directors (ICD) and other relevant institutions.

4The Company encourages directors to attend the tralning courses or seminars on board.
Produced by the Thal Institute of Directors (IOD) and other Institutions. Related By the year 2014, the directors of
fraining courses organized by the the Thal Institute of Directors (I0D), 2 from Mr.Uthai Jantima Training Role of
the Chaiman Program (RCP) version 33/2014 and Mr.Surapong Whangsirivech course Anit-Corruption for
Executive program (ACEP 12/2014).

8, Protection of against Abuse of Insider Information for Personal Gain

The company has the following policies and methods for preventing directors and executives
from using the company’s Insider Information that Is not disclosed to the public for personal galn, Including buy
and sell securities:

s Directors and executives have a duty to report their sacurities holding of the company.,
including their spouses and minor children in accordance with Section 59 of the Securities and Exchange Act
B.E. 2536 (1992) and disciplinary actions In accordance with Section 275 of the Securities and Exchange Act B.E.
2636 (1992) a5 well.

» Directors and executives have a duty to report thelr securifies holding of the company In
accordance with Section 59 of the Securities and Exchange Act B.E. 2535 (1992) fo the Securifies and Exchange
Commission within 3 working days since the change of securities holding wios amend and the this copy must be
submitted fo the Securities and Exchange Commission In the same day.

» The company prohiblifs directors, executives, and relevant persons who recelved Insider
Information which may effect fo the price of securties buy or sell securities of the company prier fo the relecse
of the financial staterment and Insider Information fo public af least 1 menth and should wait until at least 24
hours after the release of Information to public before buying or selling securifies of the company.

= The company has established disciplinary actlons for violotions of use of inside Infornation for
salf gain, These could include: written waming, wage cut, suspension without pay and termination, Disciplinary
achions is taken depending upon wilfulness and severty of the viclation,

Good Corporate
Bovemarice Faper

Akktan Praskemn Public Ca,,Ltd
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3, Neads and Reasonableness of Related Transactions

The related transactions Include were necessary and reasonable In ordert to maximize the benefits
towards the company. and the Audit Committee considered the related fransactions incurred regarding the
needs of such fransactions and the reasonable of the rate of the related transactions. and disclosed types and
values of related transactions of the company and/or subsidiarles with the persons who may have conflicts of
interests under the natif ification and regulation of the Securities Exchange Commission and Stock Exchange of
Thalland.

4, Maasures or Procedures of Approval of Related Transactions

In case of the relafed fransactions of the company and Its subsidiaries with the persons who may have
conflicts of Interests. the Audit Commiftee shall provide the opinions regarding the needs of related fransactions
and the sultabllity of prices of such fransactions by considering from the conditions In order to comply with the
ordinary business operations In the Industry, and comparing with the prices of cutsiders or market price. If the
Audit Committes Is not proficlent in considering the related fransactions incured. the Audit Commities shal
provide Independent experts to give the oplnlons regarding such transactions In order to be used for the decision
of the Committee, Audit Committee or shareholders. The directors who have conflicts of interests shall have no
right to vote for such fransachions. and shall disclese such transaction on Notes to Financlal Statements of the
company and/ or subsidiaries.

E. Plicles and Trends of Future Related Transactions

Regarding the related transactions incumed in the future, the directors shall follow the rules and regulations
stipulated, and the directors shall not approve any transactions that such directors or persons who may have other
conflicts of Interests with the company and Its subsidiaries, and shall not grant the power of affomey to others fo
act on behdalf of themselves regarding such related transactions. and shall disclose such transactions to the Board
of Directors and/ or subsidiaries for corsiderarion, The company and/ or Ifs subsidiories shall follow the lows regarding
the securitles and stock market, regulation, notifif ication, order, or requirernents of the Stock Exchange of
Thailand. requirements for the disclosure of related transactions. and the receipt or sale of the company and s
subsidiorle’s properties, ond the accounting standord regarding the disclosure of related pemsaons or activittes-
stipulated by Federation of Accounting Professions under the Royal Patronage of His Majesty the King.

In case of the ordinary fransactions, the company and/ or its subsidiaries shal identify the rules and
gulde-line according to the ordinary trading characteristics by reffering from the proper, falr, reascnable, and
transparent prices and conditions, and propose to the Audit Committes for opproval of such criteria and
guidelines.

In the future, the company and ts subsidiaries have no policles to lend the monay or prefty cash to
persons who may have conf ificts of interest and / or such related persons, except it compiles with the rules of

Related Transactlons
Akikkia Prarkarn Public Co.Lid

the company or fs subsidiaries regarding employee’s welfare or with the rules regarding the power of approval
or provision of financial assistance to the Juristic persons that the company and Ifs subsidiaries hold the shares
accor-ding to the proposion of shareholding. In case that there are some necessary cases related to the business
cperations of the company or its subsidiares and such cases may cause the company or subsidiarles fo lend the
money or pretty cash, the company and Its subsidianies shall follow the relevant requirements of the Securifies
Exchange Commission and / or Stock Exchange of Thalland,

Akxhie Prakarn Public Co.,Ltd 2014 | 209

......................................................................................................................

www Akkhie.com



Report of the Audit Committee

The Audlit Committes of Akkhie Prakam Public Co., Lid. comprises 3 qualified Independent members on
accounting and financs, on law, and on organizational management. In this regard, svery member of the
Audit Commlifees s not any management, employee. or advisor In the Company and in the group of company.

The curent Audit Committes comprises

1. MrSokchal Weongehalsurlya Chalrperson of the Audit Committes
2 Mr.Proyuth Wibulsirichal Member of the Audit Committes
3. Miss Banjawan Prasarnsap Membsr of the Audit Committss

The Audit Committes performs s duties os assigned by the Boord of Directors ond In pursuance of
the Charter of the Audit Committes which is in line with the requirsments of the Stock Exchange of Thalland, In
the 2014 accounting yecr, the Audit Committee held 4 mestings as attended by every Member of the Audlt
Commiitee and surmmarlzed the minutes for the Board of Directors, os follows

Financial Report
The Audlt Commitiee has jointly reviewed the guarfery financlal siaternents and the annudl financial
statements of the Company with the ouditor, management, and Intemal auditors by considering the important

issues together with rendering recommendations, inclustve of beneficlal opinlons to ensure thot the intemal

control processes In preparing the financial staferments of the Company are corect and relicble, and the
essential Information is adeguately and punctually disclosed to the financial statements users in cccordance
with various relevant laws and nofiflcations, and the rules and regulations of the Stock Exchange of Thalland
and the Sscurltles and Exchange Commission and in compllance with the financial reporting standards.
Additionaly, the Audit Committes jointly aftended g mesting with cuditor without managerment aiteniding the
mesting to ndepsndsrtly discuss about the crucial information In preparnng financia staterments,

W SElIWWon IPTY
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Connected Transactions or Confiict of Interest Transactions

The Audlt Committes has considerad ond expressed opinions pertinent fo the connected transactions
and the conflict of Interest fransactlons of the Company In confomity to the carefd and reasonable principles,
by taking Inte account the bensfits of the Interested parfies of the Company, including disclosing sufficlent
information under the condiions as prescribed by SET.

Intemal Control

The Audlt Committes has reviewsd the sufficiency of the Intemal control system of the Company by
toking Into consideration the reports of the intemal Audit Division and of ouditor to dssess the adequacy,
approprictensss, and efficlency of the Intemal contral systemn, the operation of the management in accordancs
with pdlicies, ond approval powers so sef forth

Law and Regulation Compliance
The Audit Commiffee has reviewed the operations of the Company fo see whether they are In accordance
with laws on sscurlties and sxchange, and the requirements of SET, and laws in association with the businesses

of the Company, and acknowledges change in varicus nules and reguiations offecting the business operations
of the Company.
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Internal Audlt Supervision

The Audit Committes has considerad the independency of the Intemal Audit Division, scope of opsra-
flons, and annual cuditing plans, has taken into account the reports on guarterly and annual audlits, follows up
the result of comection pursuant to the auditing report, provides recommendations on developing and improving
the auditing operation to be afficlent, considers the appropriatensss of the budgets and the number of petsonnel,
and provides fralning and development the personnsl of the Intemal Audlt Division.

Auditors Sslection and kemunsration Determination

The Audit Committes has consldersd sslecting the auditors and dstermining the remunsration by
taking Into account the work knowledys, copdbiities, sxperiences, and gualitiss of auditors In the past years: o
auditors’ positlons, materlal restrictions, or reguirements of SET or other work agencies concemed, 1o ensure that
the audltos are actudlly Indspendent and neutrd Ih operations, In this regard, the Audit Committes has
considsrad the relts of operations of the oudltors of Grant Thomton Ltd. In the past occounting periods and
the remuneration of the audltors and presents them to the Board of Directors,

The Audlt Committes ks of opinlon that such auditors know and understand the Company’s businesses
and independently and neutraly conduct ther professions and punctudlly deliver the work on a regular basls;
as a result, the Board of Dirsctors proposes the 2013 Annudl Ordinary Sharsholdsr Mesting to appoint Grant
Thotmton Lid, to be the auditor of the Company, as follows,

1. Mr. Somkid Tiatrakul CPA Regjistration Mo, 2785; and/or
2. Mes Sumcles Chokdes-anan CPA Regstration Mo, 3322; and/or
3 Mr. Teergsok Ahscsrsakul CPA Reglstration Mo. 6624; and/or
4. Miss Sunsanes Poclsawat CPA Registratlon Mo. 4677

The Audit Comnmiftes |s of opinlon that the accounfing period ended December 31, 2014, the Company
provided the fransparent, sufficient, and oppropricte intemal control systemn covering the risky cperations and
had the processes to ensure that the operations of the Company were In line with the relevant lows, and had
good coporate govemnance and adeguately and reliobly prepared and disclosed Infomation in the financicl
report of the Company.

‘5.

¢ Mr. Sakehal Wongehaisurlya )
Chalrperson of the Audit Committes
24 February 2015
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2014 Report of Risk Management Subcommittee

The Rk Managerment Subcommittes of Akkhle Prakam Public Co., Lid. consists of 3 qudlified
persons, 2 persons are Independent memiers;, and every person is gudlified, and possess knowledge and ahbility
In risk management. The curent Risk Management Subcommiitee Is composed of

1. Mr. Sokchal Wengchalsuriya Chalrperson of Risk Management Subcommittes
2. Mr. Warichal Luangyiriya Member of Risk Managerent Subcommittes
3. Mr. Prayuth Wibulsirichal Member of Risk Managermsent Subcommittes

In 2014, the Risk Management Subcommiitee held 1 meetings To perform the duties so assigned
which were altended by every member the Risk Manogement Subcommittes, the crucld ksues of the mestings

could be concluded, as follows:

1. To consider and approve the important risk of the organization, Including to provide
recommendations on risk monagement;

2. To render recommendations to promote developing the risk managerent of the organiza-
tlon to be more efficlent and effective,

3. To continuclly supervise ond develop and observe the risk manogement pdicies and frames

7 to enable the Company fo hove the efficient risk management system fhroughout the organization and

z continually abide by fhe efflclent risk manogement system;
- é 4. To review the report on the rsk management to follow up the Important risks and to ensure
2 that the erganization has adeguate ond suliable risk monagement.

Additionally, the Risk Management Subcommittee Invites the monagement To affend the
mesting os appropriate, wheraby the Risk Management Subcommities dims to provide sufficient supervision for
varlous risk managements fo [Imit the risks on business operation to the scope so designated and to couse the
business operation to be efflcient

’5.

(Wi Sakchal Wongehalsurlya)
Chaitperson of the Risk Monagement Subcommittes
24 February 2015
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2014 Report of Remuneration and Nomination Subcommittee

Akkhie Prokam Public Co., Lid. Is aware of impertance in recrulfing persens fo hold directorship offices,
Including determnining the remuneration for such person; In consegquence, the Boord of Directors has appointed
the Remuneration and MNomination Subcommittes to perform its dutles to recrult, select, and nominate the
persons possessing the knowledge. copablliies. and qualifications as appropricte for performing thieir dufles in
the directorship offices, including proposing the remuneration policles, remuneration payment guidelines, and
other beneflts for the Board of Drectors and sUbcommittess. In addition, the Company deternines the chorter
preparation of the Remuneration and Norination Sulbcommittes to determine the roles, dufies, responsibiities;
elements and quadlifications, termn of office, and detalled meetings. ond fo report the perfomance of duties fo
the Board of Direciors o be In writing observed os guidelines. At present, there are fotal 3 Members of the
Remuneration and Momination Subcommittes being composed of

1. Mr. Uthai Chontirme Chainperson of Rermuneration and Nomination Subcormmilttes
2 Mr. Wanchal  Luengviiya  Member of Remuneration and Nominatlon Subcommities
3. Miss Benjawan  Prascmsap Member of Remuneration and Nominatlon Subcommiites

Durirg 2014, the Remuneration and Momination Subcommittes held o meeting o perform Ifs duties.
Every Member of the Remuneration and Nomingtion Subcommittee attended the meeting on February 21, 2014,
the crucidl Issues of the meetings could be concluded, as follows:

1. To recrult and screen the persons as suitably qudlified to be presented to the Board of Drectors prior
fo being presented fo the Shareholder Meeting for consideration to appoint such persons to hold directorship
offices to replace the membsrs vacating office by rotation In 2014;

Recruitment and Remuneration

2. To determine the director rermuneration in 2014 based upon the remuneration consideration as
oppropricte for the dufies ond responsibilities of director by connecting the remuneration with overall operation
of the Company.

In this respect, the Remuneration and Nomination Subcommittes provides its self-assessment for reviewing
the perfomance of dufles In the accounting year. For the emuneration of the Board of Directors. he Remuneraticn
and Mominction Subcormmittes: Is of opinlon that it |5 sultakle for and in lire with dutles cnd responsibllittes, and
In Gccordance with the pdicies and criterla of the Rermunercation and Nomination Subcormmittes which have
dready been approved by the Board of Directors.

.:::'-’--xﬂ_-—i

{hr. Uthal Chantima)
Chakperson of Remuneration and Nomination Subcommittes
24 February 2015
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Report on the Responsibilities of the Board of Directors for Financial Reports

The company’s board of directors shall be responsible for the Generd Financid Staterment and Company-
specific Anancld Statements for Akkhle Prekam Public Company Limited, inchuding financial Information as
appeaing n the Annual Report. The afcrementloned Financlal Statement was prepared according fo generally
occepted cccounting standards by selecting suitakble and regulary accepted accounting policles as suttable
for use and regular practice. Furthermore, the best prudence and judgment were exercise In the preparation
therecf, and the relevant information was sufficlently disclosed in the remarks accompanying the Financial
Statement for the fransparent benefit of the shareholders and investors in general,

The company’s board of directors has aranged for and mainiained an efficient Infemal confrol system
in order to reascnably belleve that the accounting Information was accurgtely recorded, complete and sufficlent
for maintalning the company’s assets to prevent comuption and imegular performance.

The company’s board of directors established an Audit Committee comprising Independent directors
and director who are not execufives in order to help supervise the qudlity of financla and intemal contral system
raports by monitoring outcome evaluations, providing additiondl views and reporting fo the board of direciors
about the findings of the company’s audlt. The opinions of the Audit Commifitee concemed with this |ssus oppear
in the list of nomes of Audit Committes directors as already show in this Annugl Report.

The Generd Financid Stoement and Company-specific Fingncld Statements were audited by an Grant
Thomton Company Limited, an independent guditor. The afcrementioned audit recelve the support of the
company’s boord of directors in termn of supporting various docurnents, so the accounting auditor could Inspect
and express opinions according fo generdly accepted accounting stondords. The views of the accounting cuditor
appear in this Annudl Report,

The company’s board of directors holds the joint opinion that the company’s Infemal confrol system In
satisfactory ond copable of Instilling frust fhat the 2014 Financlal Staterment for Akkhle Prakam Public Company
Limited Is credible as generally-deccepied and regularly practiced decounting standards In addiflon to related
nules and regulations.

L.

(MrVeanchal  Luengvirya ) {MrSurapong  Whangsiivech )
Managing Director Director
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Report on Director

Responsibility for Financial Reports
Akkhie Prakarn Public Co.,Ltd REPORT OF INDEPENDENT
AUDITOR

To the Sharcholders of Alkkhic Prakarn Public Company Limired

[ have audited the accompanying financil starements of Akkhie Prakarn Public Company Limuted
which compeise the statements of fnancial posiion as at 31 December 2014, the relared
starements of comprehensive income, changes in sharcholders' cquity and cash flows for the year

then ended, and a summary of significant accounting policies and other explanatory information.
Managrement's responsibility for the financial statements

Muanagement 15 responsible for the preparation and the fair presentaton of these financml
statements in accordance with That Fingncial Reponing Smndards and for such internal controls
a5 management derermuines o be necessary o coable the preparanon of financal smarements chat

are froe from matenial missratement, whether doee 1o Brand oc eomor
Auditor's responsibility

My responsthiity 15 o express an opinion on these financial srarements hased on my awdir
I conducted my audit i accordance with Thai Standards on Audinng. Those standards requure
that T comply with ethical requrements, ncluding planming and pecformimng the audit o obtam

reasonahbe assurance whether the Anancial statements are free from mutenal ousstrement.

it

Liconsod Sudior's Rop



An audit imvolves performing procedures o obtain audit evidences about the amouwnts and
disclosures e the financial statements. The selected audit procedures depend on the auditor's
judgment, including the assessment of the nsks of material misstatement of the bnancial
statements, whether due to fraud or error. In making those nsk assessments, the auditor considers
mternal control relevant o the Company’s prepambon and presentution of the fnancal
statcments i order to design andit procedures that ase appropnate in the arcumstances, but oot
for the purpose of expressing an opinion on the effectivencss of the Company's mrernal conteol.
Ao audit also ncludes evaluatng the appropoateness of accounting policies used and the
reasomableness of accountng estmates made by management, as well as evaluanng the overall

presentanon of the financul statements.

I beheve that the audit evidence 1 have obtuned are sufficient and appropoate to provide a basis
for my audit opimion.

Opinion

In my opinion, the Anancial statements refecred 1o above present fairy, n all masenal respects, the
financial position as at 31 December 2014 and the results of operatons and cash Aows for the
veir then ended of Akkhie Peakamn Public Company Linuted, in accordance with Thai Financial
Reporiing Stndards.

-.J-:-:'.InH.-.'_J-:-].gpn'gr pasLEnr

ety 15356:{;”
Mr. Somckid Tiatragul
Cernfied Public Accountan

Registration No, 2785

Bangkolk, Thailand
24 Pebruary 2015
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AEKKHIE PRAKARN PUBLIC COMPANY LIMITED

STATEMENTS OF FINAMCIAL POSITION

Baht

Motes 3 December 2014 31 December 2013

ASSETS
CURRENT ASSETS

Cash and cash equmvalents 3 177,300,443 121,258,402

Trde accounts and notes seceavable - niel

- Parent and velafed companies 0T 6,122 523 3007250

Creneral customers 4 17330797 09644, BTR

Ao Licensed Auditor's Report 35,230 607 401962 4 30

Poe Akkhie Parkarn Pulibe Co Jd 4917 345 2 A9T 221
CHher current assets 41K T6S TATE T
Total Current Asscis 306,740,480 275658 BB

NON - CURRENT ASSETS
Restncoed dl:pclsi.ﬁ with banks ] 205146, 100 21,152,199
Fepuipmznts - net 1 166,917 5360 TR 2214

Addimons g plant and squipment under

operatng fight agreement - nct i1 45,203 504 43,571 092

Fund for ervaronmentil upkeop T3, 265 G100, 5350
Deferred income @y assets 2n 700,502 5,134,750
Total Non - Current Assecis 240,510,207 257 ABTRT
TOTAL ASSETS 546,251,387 33,1 3GTA
The peeompunying notes form on integral part of these fnancel statements. 1

A khie Prakam Publc o Lid 2094 | 297



AEKEHIE PRAEARN PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION

Balu

Motes 31 December 2014 3 December 2013

LIABILITIES AND SHAREHOLDERS' EQUITY
CURRENT LIABILITIES
Tradde sccounts and pores payabile
- Parent and refared companics ] 9123378 4_165,680
- Gieneral suppliers 27 180, T50 265,00 423

Current porteon of babdines ondee

finance lease agroement 13 17,6461 8596 18,685,618
Ohiher cusren habilines 12 33,145,324 34,513,704
Total Current Liabiliiies A7.111,548 A S0 40

NOM - CURRENT LIABILITIES
Laakabnes prpder foanee lease sprecments - net 13 19,175,565 41 A58 37T

Uindue annual compensabon expenses

under lease nght agereement 17,5954 500 15 953,004
Employes benehts obbgabon 14 0,143,538 [ LRI
ther mon - corrent abilmes BET 120 48,000

Total Mon - Current Liabilities 47 268 725 G, TR 457
TOTAL LIABILITIES 134 3800071 149 (87 031
The secompanying notes form an integral part of these fmancial statements, 2
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AREHIE PRAEKARN PUBLIC COMPANY LIMITED
STATEMENTS OF FINANCIAL POSITION

Baku
MNoles 3 December 2004 31 December 2003
LIABTLITIES AND SHAREHOLDERS' EQUITY (Continued)
SHAREHOLDERS' EQUITY
Share capital : ordinary share, Baht 1.50 par valoe
- Bepistered - 404 000,00 shares 2002 1) (KD 202 MM
- Tssued and fully pasd-up - 404,000,000 shares 15 2002 000,000 Z DN D0
Premium on share capital 16 119,463,098 119,463 0905
Herained carnivpgs
- Appropriated foe legal resere iB 6,503,370 4 153 370
- Unappropriated 35,504 B4R B 5355274
Total shareholders' equity 411.871,316 384,051,742
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 546,251 387 533, 150.673

The accompmnyog neteés foom an miegral pare of these Bnancial sprements.
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AREEKHIE PRAKARN PUBLIC COMPANY LIMITED
STATEMENTS OF COMPREFENSIVE INCOME
FOR THE YEARS ENDED 31 DECEMBER

Baln
Motes 2014 2013

Services ncome L) 537 978,449 484 4,504
Cost of services 6, 22 {398 580 554) {362,867 200
Giross profit 139 588 895 121,539,685
Oither income 21 103,000,342 6T 000
Selling expenscs 22 (17,761 447 (14,066,741
Addrunistrunve expnses 22 (46,343,512 (1180 2T
Manapement compensanon fh, 22 {140 400 404 {1 A5 310)
Farsanceal cost {4,173,6355] [25306TT)
Income before income tax 61,55 230 51,516,671
Inomie tix 20 (12218575, [0 368, 3K
Income for the year At N GG 42,148 371
Other comprehensive income (loss) for the year

Acturial loss 14 (E3,616)
Total comprehensive income for the year 48,07 048 42 148 371
Basic camings per share

Income (Baht per share) 1 iz

Wiighted average number of ordinacy share {#hares} A T 0 353,138,724
The accompanying nobes foem an mitegral paet of these bnanesl seatements. 4
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AKEHIE PRAEKARM PUBLIC COMPANY LIMITED
STATEMENTS OF CASH FLOWS
FOR THE YEARS EMDED 31 DECEMBER

CASH FLOWS FROM OPERATING ACTIVITIES
[neome befoee inooame m
Adjustments to reconcile income befsre income tax
ter met cash provided from {used in) operating activities;
Bad debe recovery
Proviseon bor dowbiial accoamnts
Diepreciation
Loss froan writing-obf of witholding wx
Provision for employee benedits obligation
Interest meome
Interess expease
Cash provided from operating sctivitics before chunges in
wperating psscts and lishilities
Decrease {increase) in opemting asseis
Truds socounes end moies receivabis
MParen and related companies

- Creneml custoaners

JUALLANS [

Accmied meome - Geeperal cnstonsers
Uhber currena assers
Increase {decrease) in operating Habilites
Trarde socounts end nodes payable
- Parent unif related companies
Ceneral suppliers
Ciiher curent Habalisies
Uneoe aneizal compensaiion expenses nnder kase nght agreement
Uiber non corrent - linhilsies
Cash provided from operating activities
Lash received foom nieres)
Cash paid Lor interest
Inconme an il
Cash relumded Trom withebdmy s

Mot gash provided from operating activities

‘The ATy, nvies fomm so inbegral pan of these fmanciol smicmenss
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Bahs
HH4 Hia
61,919,230 S1516,671
11,023,361
TAD 1T 1,587 821
56,693,570 4290 176
756, 7HE
2303392 2391757
£1,023.768) (1,215,004}
4,173,635 30 ETT
130463316 1M1 BE2 BTG
{2.155.273) {1,57H.785)
15,958, 246 (27 HE14.5TT)
8,722 §2a B B34 D2
2 457534 (1,200,015
4 37 GHY 1=k EEy
216 328 T4, B4
1L 3GH 440 250 168
Z {15,501 2 375500
139,120 38,00
158,377,242 75,127.928
1023765 1,215,014
(3.729.434) (3,721,197
(17,304,447) {15,856.578)
- 5,204,354
138,367,130 a2 050 521




AKKHIE PRAKARMN PUBLIC COMPANY LIMUTED

STATEMENTS O0F CASEL PLONWS (COMTTNUED)
FOR THE YEARS ENIDEL 31 DECEMBER

CASHL FLOWS FROM INVESTING ACTIVITIES
Decreased {increase) i restricied deposits with banks
Puymenis for parchose of fixmres and eguiprent

Mot cash wsed in investing activitics

CASH FLOWS FROM FINAMCING ACTIVITINS
Payment for habalibies under insnce lesse agreements
Proscecds from share capdeal e reese
Divecdend paypmem

Mt cash provided from (used in) nancing activities

NWET INCREASE IN CASH ANT CASH EQUIVALENTS
CASET AN CASH BEQUIVALENTS AT BRGIMNING OF YEAR
CASH AND CASH EQUIVALENTS AT END OF YEAR

Supplemental disclosures for cash flows informartion

Tewiy - cash lem :

The: Company aciguared vebeches under linamee lease agpreciments (million Bali)

The weeompunying notes form an mtegeal part of these hnancal stitements,

Bakht

24 23
(533,365) 1,524,305
(RZTIZ) (148.966,304)
(B B2I5 07T (147 441 9000
(23,302,534) (14,443,291}
161,463,098
(20,197 474) (200,198,350
(43,500 0] 126,821 457
36,042,141 41 438,970
121,258,402 7 819,423
177,300 243 121 258 402
4557
T
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AKEHIE PRAKARN PURLIC COMPANY LIMITEL
MOTES TO FINAMCIAL STATEMENTS
3 DECEMBER 2014

The Comgany was incorporated se o Binated company wnder The Civll and Commercial Code of Thalemsd on
25 Januery 208 an the neme of Akkhic Prikem Company Limited, The Company changed its stahes o e
public company and registered the change of its peme to “Akkhie Prakarn Pubbie Company Limited™ on
21 Movember 2011, 'The Company’s shares hive been listed for toeding in the MATL under Stock
Exchange of Thabind on T February 2013, The Company s enpaped 1n providing services oo ancinerating
and] destroving rablish, wastes and wed matenals, iochichng impeevmng quality of mblesh gnd wasics 10
recycle them o substitute enerpy and raw matenals. Its registered address s 792 Moo 2 Sa 101 Bang 'oo
Industonl Fsmte, Samutprakarn Disinice, Samusiprakam.,

The Ceempany is & direct subsiciary of Bertee Waorld Green Public Comqpany Timited that hobds 51.18% of the

E'.nmpnn:.r'i enuur:nding sheres,

Cin 11 Febwoary 2008, the Company antered into sn cxclusive oght agreement with e Depariment of
Tnslusenal Works whesehy the Company 15 granted wiih the mpht o operare the Indusinial Wasie Management
Center (Tndustnal Waste Incnerator) at Samutpraksm Province. Under this agreement, the Company has an
oblzmuon to transfer all addivonal asseis o bulding 1mprovemsent, machinery or other systems o the
Depaoiment of Industnial Works without any daim for compossaton, Those asscls are presented s
*Additeas to plant and equipment wisber operating meghi agreoment™ in the slaiement of financm] posizon.

The operating npht agreement i for initial penod of 20 yesrs, with an option to ask for renewal for snother 10
years depending on the consideration of the Depariment of Industoal Works, The Company is obhged 1o
comply with vanous conditions and pay compensation m aceerdance with the spreement. Soch compensaiion
13 based on o percentage of gquartedy revenoes from seraces provided ander the agreement and annoal beneiin
compensanion which mess pot be bess than 10 percent of reverues for each year, The minimum compensation

for every 5 years over the term of the agreement mst not be less than Babe 300 malleon.

The Company commuenced it commercial operations on 11 Augus 2006,

224 | Akkhie Presem Pubiic o, LY 2014




2,

The wecompanying (ninaal slatements have boon olfically prepared a0 Tho and i sccondance wath the

Accounting Act BB 2543 and Tha Finencul Reporiing Stundards issued under the Accounting Professions Act

BE. 2547 nd the fmencial repocting cequirernents promilgated by the Securniies and Exchange Commassion ander

the Secunties wnad Bachamge Ace BUE. 2535, The walwison of these emancial statcowenis i other linguapme onsst

conlonm la the alficial repoert in Thai

The fzmancial skaiements has begn prepared on e hestosical cost basis, except s otheraise disclosed apecifically,

2.1 Accounting standsrds thar became effective in the cusrent accounting yeas and those that will become effecne

v the fulure age as fallow,

Accounting standards that became elfective in the cureent accomnting vear

Concepiual Framework for Financial Beporting (revised Z004)

Accomeniing Standards:
TAS 1 {revised 2013
TAS T [revised 2013
TAS 12 {revised 2012)
TAS 1T {revased 2013)
TAS 18 {revised 2012)
TAS 19 frevised 2012
TAS 2 {revised 2012)
TAS 24 {revised 2013)

Sccounbing Slamdards: (Continued)

'TAS 28 {revised 2012)
TAS M {revised 2012)
TAS M {revised 2012)
TAS 36 {resisod 2012)
'TAS 38 (revised 2012)

Financial Reprting Standards;

TFRS 2 (revised 2012
TFRS 3 {revised 2H2)
TFRS 5 {revised 2012
TFRS # (revised 2H2)

Presendateon of Finance] Stuterments

Sentement of Cash Floaws

Income Taxes

Liuses

Bavainse

Ermployee Benelis

The Effects of Changes in Foreyn Exchanpe Rotes
Reluted Party Disclosures

Tiwestments m Assocuios
Interess m Jomt Ventures
Titerm Financis] Reporting
Tmgpirment of Aasets

Intangghle Assets

Shugse-lnsed Puymen
Business Comlanations

Mon-current Assets Held for Sale and Dhisconinued Olperabions

Oiperaling Sepments
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TR

BITE T TG TR - TR T

b

Acczmmiing Standard Interpretations

TSIC 15 Operating | eases - Incentives

TSIC 27 Evahuting the Substance of ‘| ransuctions Involving the Legal Form of a
L ease

THIC 20 Service Concesson Asmangements Disclosures

TSH 32 Intungnide Aosets - Wl Sie Costs

Fnancil Reporting Stundard Inferpretancons:

TFRIC 1 Changes i Hixisting Decommesioning, Restoration and Simalar Liabdinies

TFRIC 4 Dietermining whether an Armingement contains s Lease

TFRIC & Beghis to Interests ansing from Decommissonang, Restnmbon and
Eowirommentad Rehabiheation Fumds

TFRIC T Applying the Restatement Approach under TAS 20 Financasl Reporting
in Hypennfhationary Teoaoemes

TFRIC 10 Inrersm Financisl Reporting and Impairment

TIRIC 12 Service Concession Armngements

TFRIC 13 Customer Lovalty Proprammes

TERIC 17 Distribunons of Mon-cash Assess to Oemers

THRIC 14 Transfers of Assees from Cistomesy

Accounting Trestment Gudunee for Sock Dnndend

These accounting stemdards wese amended primandy b alym therr combent with the cormspondmg Lnternabonal
Financial Beporting Stasdards. Meost of the changes wene directed  towards cevision of wordbing and
termanology, and provision of nderpretatons and accounting oedance. foowess of the sceouning stangdards,

These arcounting: standards do not heve any sipmfcant snpact on the Anancial semients.
Accmumibng stancards that wall becosne effectve in the - future

The Federmon of Accountigr Professions hus ssued a numbee of revised and sew scconnting stendards that
became effoctive for el yenrs begnnimson oc aftes 1 Jameary 2005, These acoounting stnchiods wene aioned
ut abymment with the corresponding Internnionsl Fmancisl Beporting, Stuckrds, wath most of the changes
dereceed fowneds revision of wording and . eomincdogy, and provision of mberpremtons and aocoeting
puidnnee o users of accounbing stundunds. The management believes thae there 1s oo sigmbcant impact oo the
Company's Anancial stabements o the veas i which they are sdopted. However, same of these sceounsing
standnrcds involve changes to key ponogles which are relevance o the Company, as discassed beboae

(11]
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"TAS 19 trevised 2014 Fimployss Beaef

Thes rewvised standand requires that the entity recopniize acnsnial pwns and bosses immediarchy i other
coomprehensive income while the exeseng smmdand alloas the oty 0 ecopniee such gans and losses
immediately in profir or koss, or in other comprehensive mcome, o o recognize them gradaally in peotit or
liwss,

“This standard provides puidance on how o mezsane fair value and sapodates disclosures selated o fur b

miensurements. Entries are o apply the pudance under thas seandand of they are required by other acoounting
standarcly o messure their asseds or Eabibbes ar fur value. The effect of the change from the sdoption of this
stardare] 15t be recopmieed prospectvely,

Buded on the prelmmmary anubyas, the munsgemnent bebeves that ths - standan] will not bave sy spuficu

ripwict on the franced spbeosents.

ER

33

Revenues wnd cxpenses selogibion

SEIVICed in0Mne are recognieed as sevense when the serace 18 completely rendered o customers, Bocognieed
revene but oot yor bdled & peesented wnder the capron “Accreed income™ m statement of fnancol
oSO,

Tnicrest income i recognized on 2 accral basis based on the effective interese mats,

Chhier income - andd cxpenses ane secognized on an accrual basis

ash and cash equivalenos

Cash and cash equivalents represene cash on hand and deposics anith banks wirh marsnmes of less than three
manths withesut restmcnon of osage or oblpanon.

Teade nocownts recesvable and allowance for doubefol account

Tride sccounts recermble nre stated at the ner realizable value. The Company set up allwance for doudstil

accoiunts fnised on collechon experiences and the seview of current starus of each customes.
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34 Kelated partics

Bedated pariies compase enterprses and tndivaduals that control, or are controlled by the Company, whethes
drrectly or indireciby, or which are under common contred wath the Company.

They also melude pssocinied companies wnd individuals which directly o mdinectly own a veolng miecest m
the Compuny that gves thom signaficant influence over the Company, key mangrement pessonned, directoes
nnd offcers with suthonty in the planning and directing the Company’s opertons,

15 Egupment and deprociation

Chuwt atrsais

Fepiipment are reconded af costs, Costs are messired by the cash or cash equivalents prices that abiain the
astds tex henng therm to the kecanon or condizm necessary Tor ther miembed vse. Bagaspmeni ase poesenied
the statement of financal position b cost dess accomulated  deprecetion and allowance for loss on

wnpaitment (i anyj

Aedadiiionr fo il dwed Fgaien wigder afuraliaE R qgrement

Additicns fo plant znd equipment under opesating nght apreement are recorded at costs, Costs are measured
by the cash or cosh equivalents prices that obiein the asseis o boog them to the locaten or conditicn
necessary for intended e, Addrisons o plint and eguipment under operating nphi- agreement e presenied
in the statement of Bancul postion’ at cost less accenubied deprecuion and allvemnce for loss on
impurment (1 any). The Company must tmnsfer the oghis on faciory bulding impeovement which the
Company repairs and mamtenance or construct on the area of Indusinal Wasie Manapement Cenler
(lndustnal Waste Incmemtor) to the owner, the Depariment of Industnal Works, at the date o repaars and

mainieannoes or when the constroction 15 compldeted.

Diepreciation
The Company deprecintes b3 eopopment by the stroght - boe method, over the éstimated wsehil e of the
assets based on the segrepmie componenis of ssseis, O each pad 15 sgrulicand wath diffecsnd useful lves.

Eatimated wsehal lives of the assels anc as falloas

i
Factory buislding smpecniemernd Barmminiig term of ihe dpht agrecment
Machinery 5
Fixnures and office cquipiment 5
Computer and uccessores L
Tl 5
Vehbeles 5

B0 deprecaiion s made for work in process and machinery wnder installotion.

12
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Lxpenditares  for - adgdinon, renewal and bemermenr ane onpitalised. Bepair and masnienance costs o

recopnized as expenses when mcurned,
3&  Impairment of assets

The Company assesses whether there & an indication that an asset may be impareed, 1 any such osdicanon
exists, the Company makes un cstunate of the sser recovembde amount, Where the carrymp amoont of the
nsset cxccedds ity recovernble amoont, the asser is considered impaired and s wotten down to i ecovenble
amount. Impuermeent losses are recogrured inthe stabement of comprehensve meome. Ao asset recoverabile

it s the heghes of net selling poce oc value inuse,
17 Hire purchase payalde

Luilnhities under here - purchase contrgers are prciented wath the contracted amoents less defierred inrenest.
The lure purchase contracis are for 48 - &0 months. The foeed asseis acqueeed under hore puschese
agrecinenss are recoeded as asaets of the Company at their cesh pricss. The Company willl ecpgster the agscts

i ibs Aame Epod the compleion of paymcents,
38 Long —ierm lcase — where Compeny are the bessce

Leasee of cquipment whete the Company assomes sebstantially all the bencfirs and nsks of owneship arc
classified #s finance leases. Fonance leases are: capirlzed ar the fair valoe of bkesscs of assees o estimarned
prescnd vakue of the underlying bease payments whechever iz lower, Fach bease payment is allocated betweon
the hiabifiy andd finance charges so a5 #o achicve 3 constant rate onc the ocosanding fmance talance. Fomune
lease payments, oot of fnencial charpes, are recognieed &5 labilives onder finandcial lease dgrecments, The
financial expense is charped o satement of comprehensive ieoome over the bexse penod. Assets acouined
under fenance lease agreements ans deprocianed over the useful fves of the assers.

Leases of assers nnder which all the risks and benefits of ownership are effectively retained by the lessor are
classified as operanng leases. Poymens made wnder operating leases are charged o staement of
comprehenmve meome on @ stragrht - Ine bass over the lease penod. When an opeming lease 13 teomumaed
before expary dite of the kease penod, any payment cequired to be made o the lesor by way of peonalty @

recojmieed as an expense in the period o which fermunation tkes place.

13
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Income tax

The moome mx expense for the year composes current and: deferred income taxes. Current and deferced
income fnxes are recognized i probn or s, except 1o the extent that it relates to ems recopnazed darecily

n equity or cther comprehensive income.

Caprrend Drcone D
Current incoms tax 15 the expecied tux payable on the axable ncome for the year, wsig bas mtes enocted o

subatantially enncied at the emd of the ceporting penod, sod any adpostment to tax payable 0 cespect of
carlier yokrs:

Difreed fwvoms fax

Dheferred income tax is recognized in-respect of fempoeary differences between the carrpng amounts of
anseds and [abdlites and the smeants of corresponding Hems used for moome tax computation parpose.
Delerred income 1ax bs messured af the fax mie that sre expected 1o be applied 1o the temporary differences

when they veverse, using tux rate enacted or substanitvely enacted st the end of the reporting penod

Delerred incowme tax assets are recopnezed to the extent that it 15 probable that future texable prodits eall be
avalabde against which the temporery differences can be utdised. Deferred tax assets ane reviewed at the
end of each seportng penod and reduced to the extent that the rebeted tax benefit will be reakoed.

Employes benefits

St terme empuloyee bewefits
Salanes, wagrs, bomees and contobwitons o the socal secunty fund are recogzeed s expenmes. when

mrcurred on the gccoual basis,

Management benefil expenses represent benelils  that . management: obiamed rom the Company sach as
compensaton piid ncash o other benefily as othee povikgpes.

Parr-sraplorment faeiss

The Company and ifs employess have jointly establshed o provident fond plan for sll employess. The fund is
monthly contnbuted o by employvess and by the Company, The fund's sssets are held In a sepaste tresteed
fursd and the Company's contnbubinns are recogruzed us expenses when inoureed.

The Company has obligations in respeci of the severmnce paymients & must make 1o emplovees upan
retiremnent under kabor lewr, The oblgation under the defined benefit plan & determumed by o prodessional
guiadified mdependent sciuary bused on actunnsl technigques, wing the projected onie credit method,

1%
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313

304

Actuanal prins or losses for the computaton of post-emplovee benclits are presented under sharehedders' equity.

The defined benefits lability compnses the present value of the defined benefin oblgarion and unrecomneeed

setuarial gaens (losses),

Sepment informaton

The [']:rmpnn].' 5 {'ngn,gurl nn]:,f n pmrldml_r. serpices for INCAN AT rubinsh sl industral wasie carnes on os

busness in the single geopraphec ared i Thadand, As 3 regadt, all of the revenues, opermmg probs aod agsers
n5 reflected by the geopmphse aren.

Dividend payment

Dovidend payment 12 recorded m the fnancal seatements o the year o which they are approved by the
Sharehodders ar Board of Directoes.

Basic earnangs per shun:

Basic earmings pee share are determined by diading dhe mcome for the yoir by the waghted avesage oumber
of orduery shares outstanding dunimg the year,

Use of accounting estimaics

The prepambon of the fnancal statements 0 conformaty with - generally accepted accounting prncipdes
PpIres mAnagement i ouke: catimares and assumption that affect the reporting amdounts of sevenues,
exproses, assets, habilites wnd declosure of contingent assets and lbalises: The acned result may diffes from

those esHmares,

5 Proveisanns for liahilines and expenses and conningent assers

Provisons are recopnased m the financil smrements when the Company has legal o constmacove obliganon
a5 & tesalt of pesr cvents with probable ourflow of resources to seede the oblipason amd where s refiahle
eshmate of the smeont cin be made. The contngent usset aill be recopresed a3 sepamee asset ooky when the
realivamon & virmually certain

15
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& CRITICAL ACCOOUNTING BESTIMATES,  ASSUMPTION AMD JUDRGKMENT AMD . CAFITAL RISK

4.1 Cobcol accounting estimates, ssumpbion amd pudgrments

4.1.1  Impairment of recenmble

The Company sel allowance for doubiful accounts. equal o the eatimated collection losses thal oy
e iy st codlecmion of ecevables. The ssiumated bosses are basedd on wecertadniy in the colbection

as coppdened by the managomont,

112 Fopspreen

T dﬂl.*fmmirg d-rlmn:iumm of ﬂ.]u.i':uru.-nll the: LRI T AR 1% rcquim! ter metke estimmies of the
useful Iives and sabvage vabues of equipment and o review estimated useful lves and sabvape values
when there is an indication of change.

41353 leases

In determining whether a kease & to be classified a5 an operabng lease or Anance lease, manspement 1
requareed fouse puderment a5 o whether sipnaficant nsk and rswurd of ownesship of the beased asset
huve been trnsferred, taking into consdenion the term und condabon of the wrmngement.

414 Imparment ol assei

The Company considers allvwance for impurment of ssset when there 15 a0 indicatian thot an asset
may b impared, When there his been a ssgnificant declioe in the furr value of gaser, the menagemen

will determane the sstmated recoverable amoonl

415  Post-employment benelis under deflined benelin plans

The oblymton under defioed benefil plan i determined bused on actuanal valuations,  Tnbeoe
within these calealatinns are sssumptinns as to disconat rates, e salary increases, tsocaliy mites
and oher demogrphic factos. In determimng the sppropoate discount mie, mumsgerent selocts an
mtereal pe thar feflects the cument connomee siuatesn. The rr-.m;'l:alil_l.' fate 18 hased on |‘|I,:||.1|H,'.I:|"
avaibable mostality fabdes for (e country. Aciual pest-retirement cosis may wimately differ from

thiese estemeates.




416  Deferred tax zssets

The exient o which delerred iax wsseis can be recogmeed 1 based on an assessanent af the
profudality of the Company's [uiure fuxable income agunst which the deductble femporary
differences can be wnleed, In addibion, management judgment i required in assesing the mpact of

avy legel o coonomic limits gr uncertainies in varows B junsdacnons:

4.2 Capital sk managemeni

The Company’s abjeciive i the managemaent of capital i o sfeguand s ability 1o continoe as 3 poing
concern in order o provide retums [or shareholders and benelits for other stakehobders, and to maantun an

opiimal capitsl strocture fo reduce the cost of capatal,

[n order 1o muntan or sdjust the capial structore, the Company may adpst the amount of divedends {or

shnreholders, reiurn cugatal, 1ssue new shures or sell asseis 1o redoce delis

5 CASH AMD CASH BOQUIYALENTS
Biaht
2014 Ry
Caehy om hard Sl (00 BRI
Saviaygs Accounts 176,200,655 121,148,602
Curgent Accounis 50 TRE S0 R
Tstal 177,300,443 121,258 452

Savings deposits bear inferest o the rates pranted by bank.

b TRANSACTIONS W RELATED COMPANITE

The Company has significant fransactions with 155 rebated parties bsted below which - agreed upon bases are used

for execution of the transsctions: Those bases might be different from the bases used for transactions with

pnrelated paries,
Companes el aiasrnlops
Bietter Weondd Croreen Pubilet Company Lasstial Taneril corsgpany
eirer Whanild T I i (o, | | lehmh:lnrq,uu.j' Lot Ry Wy ol Dl whaeehicdd s wadf o Ihn.'lun:l
Bieitey Wasie Care Comsgrany Limitesd Helated comgpany relwted By way of coomman sharchodilers sedfor daecioes]
Earth Tech Bortremmnest Crompanry Lemiied Helaicd crampany (rinicd By way 08 corssnon sheechobilers sl far deeciees)

17
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The sigmbcant ramachons with related companes for the years ended 31 Decomber 2004 and 2013 are as

Foallomws:

giici S ,
Bener World Green Publc Company Tamited
Bener Waste Cane Cosmiprany Limired

T ! : . )
Better Woeld Groen Pablsc Company Limited

L maspoiaton_ingme
Better World Green Puble: Company Lmited
Better West Care Cosmpany Limited

Industnal wuste desposal expenscs
Better World Green Publs: Comgueny Lomited

T .
Better Woeld Tansport Company Timsted

Yehickesand uprnent sentul LEpLIE
Better Wioeld Tensport Comgpany Lemebed

Manapement beaefie

Current empboyment benefies
Post-cmployment benefirs
Tl

bt

Por s years endoed 531 Dhecember

The significant batances wirh relared companses as.ar 31 December 2004 and 20073 are as folkows -

Better Wiorkd Crreen Public Comprny Linited
Betier Waste Care Company Limsted

Toatal

234 | Akkhle Pretem Pubiis Co., Lid 2014

Pricing Policy 2014 2013
Market Price 12R02 545 11 000475
Marker Pricic - 215,040
12852043 11215815
Marker Price 8,628 I 5,548 000
Market Price L1730
Market Price 19,261
1,136,572
Mackcs Price 10,567 530 &, U G0
hfackee 'nce 20 450 1 10514 404
Madkes Price 2 BRI 6,928 W)
18,55, Gt 17 BE4 300G
435,705 1aXE9t4
15,400 404 19 505 510
Bahi
2014 203
(s, 1EKE, 51 4 3737187
20,0 230,003
A1 22 523 3,967,250




Bahi

24 23
g or il
Better Werdld Tonnsport Company Lirrifed 6,411,998 352280
Better Werld Green Public Company Limired 2,711,380 e 3
Tiostal BDAZ33TH 4, 155,650
JERT
24 2003
The acoounts receivabhe are aged as folloas ¢
Mot ver due 6122523 3,967,250
Teatal 6,122 573 3,967 250
Bakit
2inl4 ] e
Post - dated cheques recenvilde TA2L2A3 5769122
Trade sccoanes receivable TA A0S EEREERC
Teatal S, 70,267 10,698,512
Less Alboomunce for dondytful accounes [HADD ATy (2,KK3,634)
Med TI3397 99,645 TH
The agred sccounes and noes seceivahle are as follows
Mo ver doe 75,208, 184 H7 5E3BRS
Chver due
Cver due not over 3 months 1554170 BT RS
3— 6 manths 24802 1414618
6 —12 months 19,897 1, S
Orwer 12 manths B601,m5 5,615,562
Tuaal A5, T4 26T 101,658,512
Less Alfance for doudsiful scoounes {B 400,470 {2,005 634
Wet 71,330,107 09,604 JTH

R Pralein PUBio AN e 488

i
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i, RESTRICTED DEPOSTTS WTTH BAMNE:S

The Company fxed and savings . deposus iotuling Babi 20052 million amd Babt 21,15 mullion, sespectvely, ano
resiricied for wage e they have been pledped 05 collatermls for ketters of guamniee ssued by local banks 1o cortain
atate entecprises for the Company.

1 EOUTPMENT - NET
Tealit
TFransles oi
2013 liirsrase [hecpedse oy x4

L
Fimmmes anil offwe spipme LASE 144 A E.TNDGHT
lepulpr il apcresnoes 60 50 B41, 160 SA5 TR
Tssls 123 54E 132 22002 0H) 5 RN2 832 148 HEE el
Wehick= 1608 504, T2 11,580 £ X521 57
Commtraciue w1 pungness VST 3024 Tan LV NIT S FATEATT

"Fenal 24100 BN 30,00 05 [T 5H,504) 207, 7 T
Lass Acoammilared Diepevcision
Fatimrs mel allie apugunen TAT TS 219 TR
Lanispeoies sl B ceEa= BET 73R xEEA E210 SHY
Toals RS A5 IT S EHR ERLIENRES
Vehickes 21,570 364 20,957,732 &5KT NS

Todal SRITRALE ARA1 D357 10T AT
Mot Book ¥Walue TR L6 105,017 555
Dheprecintan Allocation
Casal erf mesvicrs A5 05F HE &5, s TR
Abmmslmlive cxpascs 1,751,452 E AT N2S
Depreciation for ihe yoar TRGADD IS T ERIRIET

1. ADDIIIONS TO PLANT AND BEOUIBMENT UNDER OPERATING RIGHT AGREEMENT - NET

Baht
Frnster
2013 Inravass [ ivase [LETTh] 4

Cins

Factry buikling oogneemnent TS, T (TSR 18T
Olifee tnelthig wnprsnveoemn AUR WL TSN
Machinery sz capy 42411,385 90117 AU Ei upd
Oifficn symipmens 15 50M) 35,500
O DT Y [HTIESA (37,300 1,173 380 135 O

Tetal ST ARNALS (737380 TAEA14 B 520, 74N

20
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Temmer in
.o | Tz Dirraass (== 2014

Lazas Ascamuluied Theprecadion
Pacteny Iuikdagy anpruveinent 1,195,792 76,170 2 [
UHse bailiding aspocrerenens il M, 1.0
hlackanery and equeg 10, kel 302 7061544 17245016
CHfice pepipenant L 7,100 6710

Treal 11,788,715 Hara T 12303945
Mes Hook Valae 4,571 002 A5 2063, HH
Tieprociation Allocarinn
Cost of srvces HOH T LT e
AdlininislratnT: cepmes 7,100 BA L
Deevsiatiion for the yrar GRS - BRI

The Company must fransfer all faceory badding snd mmprovement with constnacoon on the ares of Induserial

Waste Manapemend Center (Tnduseral Wasee Incinerator) i the ownes, the Dopartment of Tndesirial Works, when

the operanng nght expoes. The Company therefore, deprecwres these assets over the remminmg eom of the

opernng agreement of 15 years

12, QTHER CURRENT LIABILITIES

Aceruoed guaredy compensation undvr operating oght agresment
{ncue Ot VAT
Accroed expenses. - Clthers
Acenaed expenses - Lommmisann
Others
Tedal

Faht
2014 23
12,945,145 iz, e
68130068 R,532,7%1
1136679 133262
1,560,195 2,501,333
[k GES 357 WATHEAE
35145324 34515, T4

Akt Prakam Public 02 L1d 2014 1287

sLatermient

s
=

Fir



13.  LIABILEUTES UNDER FINANCE LEASH AGREEMENTS - NET

Haku
014 2013
Laabilities vnder Gnance lmse agreements
Ehug within one yenr 10.674,584 22.560,708
g buter thas one yeir ban ol over [ive yeirs H 101,770 44 HiDZ 551
T'otal 776,354 67,163,239
Lz Deforeed mterest (2 454 HakSy (TN, 244
MiAdl 401 0,1 43,595
Less Current portion (1T 61 R0y CIB 85 61 #)
[zabiliies under Bnance lense ayrecments — et 19,179 565 41 458377

The Company has Anance lease apreements with local lessing companies covenng sis motor vehicles: for peoods of

A - Boycars

Bahi
2004 2m3
5
: EEI: Balurce us a1 1 Janary O AT a0 IAGE E2S
E Employee benefit expenses
£ Carrent service costs 1,319,776 1,150,702
% Interest on obligaton S61.086 218450
: Lasas [rom actusrial 83610 1 2538055
B as at 31 Dieceditber 5.143,53R AT 0]

Procgul assummpisons used for pcturial sssompiaon al the seportimg date for ibe year endiad 31 December 2004 and 3003

ariz s Bolkows -
2004 2013
Dhescemani mic 4 perceni per wnnaum 4,63 percent por smmem
Funaee salary ecxpense mossmemal mac 0,58 percent per annum .28 percent por mmivem
My raie Thaa Maortaloy Tubde 2008 Thai Mortabiy Talibe 2008
oemad retement s B peass A yeass
Mumbor eof emiphonies 202 persms 152 persouns
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The Company recognizes actuanal gains or losses ocoumng from the changes in the zakancs and wapes and ather

factors for the compuiation of poss-emplovee beochis a5 income of espenses in smmement of orhes comprehensiee

ncoemie.

SHARL CAPLTAL

O 4 November 2011, the Company mereased its repstered shase capatal by 84,000,000 shares az Baht (150 par
value, totaling Bahe 42,0000} for offering to sharcholders of the parent Company of 21,000,000 shares at Baht
050 par valuwe, moelling Bahe 10,500,000 and for che Inrtsl Pabbe Offecng (IPCY of 63,000,000 shares at Baht (.50
pact value, totalling Bahe 31,500,000, On T Febopary 2003, the Secarities and Exchange Comemissson approved the
public offenng of the Company’s shares and the Company receved Al payosent of dus share cypieal inceement
with premnwen on shane capeul of Bahe 126 malbon. All expenses solated to the 10 wealling Bahe 6,536,902 ane
preseated 23 4 deduchon from the premmum on shece captal. The Comguny repstend the increass inds goad-up
capital with the Deparmient of Busmess Development on 12 Febwwiry 2013

PREMIUM ON SHARE CAPITAL
Tiaht
Cash recesved Frrim matial puble offenng 1B (N
Less : Wolue of share coputul - B4 oulbon shares b Baht (L50 pee share (R N0, DX
Less : Expenses for mutial public offenng 0,550, T2y
Premivm oo share capiml - nes 110 463,08
PIVIDEND PAYMENT

At the gnnunl generml meeting of the Company on 24 Apnl 2014, the sharcholbders approved the dnidend payment

Erown et mmeomse after tax for the vear 2003 af Bahe (105 per share for a total smeunt of Baht 2000 mullea.

At the annoal peneml meetng of the Company an 26 Apnl 2003, the sharehnlders nppeoved the doidensd payment
Frown meet wpcoine after tax for the yvear 21 2 af Baht (005 per share for 4 total amount of Balit 20030 ol

Under the Public Companses Act B 1992, the Company & required 10 sctaside 25 @ stanitory tesecve 4t least 5

percent of s net @eoome, after deducion of defice (F any), onal the sescree reaches 10 percens of the nopisiencd
capital. The mescrve is tof distbaizble for dividends,




I PROVIDEMT FUND

The Company hes established o conigbutory ngstered provident fund covenng all permanent employess m

necordunce with the Provident Fund Aot B.E. 2550 Under the provadent hird plan, emplovers” wnd Compony's

comtribuiticns are equally paid brsed on certain peecentages of ecoployess” basic salaces. The emplovees e enbitled

i the Compuny's contnbutions n acgordance with the nobes and regulatons of the find wed on the kogth of

seryiie with the Company,

The Company contribsited 1o provident find for the years eoded 31 December 2004 and 2003 wt Baht 0,73 mallien

anel Babu (L6l million, respectively,

Delerrsd meomss tag assets a5 ar 3] December 2004 and 2013

Bkl
24 L )

Dieferred income tax usels L 5,134,750

The movements in deferred income tax asset and liabiliny are as follows ;
Balu
Becopnzsed ws income [expense)
1 |amaary Atatement ol Sharcholders” 31 December
2014 ncome exquity 2014

D ferred seoose tas issel from ;

Sadjusament of alleamece for doobiefal

Accon M), T2 1275 3468 | G0

Ul asnial compensatinn expenses

undes beare ppght sgrecmenl 3,100,600 AN 1 3.597,700

Erployes benefits obligaton 1,543, 424 IR, 284 | H2R 708

"Testal 51,750 1,205,752 % T.10HL 502

240 Akkhlg Pretem Pubiis o, Lid 2014




The movements i defeved mcome tax asset and lishility are as follows ©

Binhr
Fore the years ended 31 Phecemiber
2014 ani
Accemmitng profit before income 61,0109, 23 51,516,611
Accounfing expenses that pre nof ver clnmable as incomss
deduction for the purpose 12 502 3y 3,142 450
Tmcoime per 13 base T4 421,633 658,121
Tax mie (Percenmpge) 20 a0
Cuorent incomne b cocopmeeed 10 peobl or loss 14 B 527 LOOSE 24
Deferred income tax from
Menements in femporsry differences (1,565,752 (1,363,524,
Toual 12,418,575 368,300
Hahi
2014 23
Oither services income 6,571 S0k G.171.404 .
Transportation income 1,413,172 : 3
Inferese income 1033765 1215004 :":
Cihery 1,201 850 291,572 i
Taeal 10,010,342 7677090 f




22 EXPENSES BY NATURE

Bahe
2014 X3
Llalies 107 06 825 124,500 834
Salarses, wagis amd cther emplogee benehis TERIG,202 TG0 AM
Drepreciation A, 55 DT 42 8176
Compenaation expenses uder operating nghi agrecoeni 5%, BER, 45 SERATG B
Repsur wiml mumicnaoe cxpemse 4% 352 3G 3 G0E 145
Transpostuisnn expenses 42,047 53 37 425407
Cleaning service cEpenses A AT35T ER L A
Supplics used 16,321,371 16,343,137
Tndustmal wniste EEpeANses 10,587 53} A, G0 00
Hepupmend rendal i, 7, 37H 17,727,803

23 COMMITMENTS

231 I'he Company entered inio truck rental spreement with o related company wiih monthly cental of Pahi

20,00 per truck.

- uts with (i

252 Under the terms of  the exclustve dght agreement with the Depaniment of Industdal Warks wherely the
Cosmpany & granted with the sole nght 1o operate the Industnal Waste Management Center {Industnal Waste

Incinerator) wi Sarmsiprakarn Province, the Company has 1o pay benelil compensution as {olloas:

2321  Cuartedy compenantion at the e of 39095 - VLS of cach type of novenaes.

2322 Anmml compensation amounting to approsimately Balt 632 - 14407 milbon. Putwre minemam

paymscats under the remuneration agrecment are as Follows

Favable within
Year 2014 - Year 2018
Year 2010 - Year 2027

Total

Fahit

30,230 (00
103,230 (00

142 450,000




I sdditicn, the Company i commiiied s pay the above bencfits v Deparunent of Tndostmal Wosks nos

less than 100 of moeal cevenaes fiom e opeotsos of the Indosinal Wasee Managemen Cener each year,

with toil minmmom guaraniced papment for every 3 yoars over the term of the agroement not less than

Hahe 300 mallion as tollows:
Bahr
Year 2008 - Year 2003 S8 OO
Yoear 20048 - Year XHT S2IHML NN
Year 2018 - Yoear 2022 R TR0
Year 20123 - Year HEZT 1T CH R
Teatal N, CHLEHHD

A present, the Comgany has paid sech compensstion based on the percentape of revenucs more than the

reapasred minimvem amoont deiailing above.

233 The Company is sesponsible for establishing the Eovironmenral Upkeep Fund by appostion the money to
the Pund oo the anmesl busis of Babe (010 mallen, tomlling Babi 2 eolbion over the feem of the sgneement.
Up o 31 December 2HA, the Company has made the deposos foop reserve pocoent wath s bunk fosalking
Baht (170 mulbon.

234 The Ceenpany bas commtment bo purchase naheral gas from a supphang company at the memamom level as
stated m the speoemedst up o 30 April 208

The Company hed letrers. of paarantee. of Baht TRG1 million sseed by banks oo behalf of the Company.
The lerters of geamntee arc collateralieed by the Company's deposits with financeal instrmuons.

25 DISCLOUSURE OF FINAMCLAL [MSTRUMBEMTS
251 Imterest mite ok

The usferest mate msk 5 the fsk thar fumre moyemests inomacker inreees sdes will alfect thie resules of the
operstions of the Company and s cash Boaes. The Company's expostires o mterest oafe risk relare
pomarnly o s deposis wirth Gnancial nsomnens,  However, the company does nor use financal

mstrumsents o hedge such nsk.

.. hie Praka Public 0o, 13 2014 1243



252  Croodito nsk

The Company proaides credhi terms on muny trade trinsactoms. The Company maneges @l expasuce o
credil nak by elosely monionng collectzon of 1mde pceounts receivable md fbowsng on ovendue nccounis,
The Company will consider the allowance for doullul secounts on adcounts overdue [or meore than 1 year
and pmounts which may prove o be uncollecubde, Currenidy, the Company doss nod expect major or

spprificant losses from the colleoen of tmde gecominis recoyalale beyond the amoint set as alkswance,

253 Fimancil nsk management

Since the majoaty of the fimnoal assers/lishilities are short-tesm, the mansgement beboves thar the far

valse of the Company Giencial asseis arad Tabilivies <o nor marerially differ from ther careving valies

These fimancial sistements have boen uwmrﬂj h}' the l:runrlun]r'i dhrector an 24 I"chﬂu.q,' )
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