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A holistic approach to business management is the belief
that everythingis related to everything else
and also a part of one another.
Premier Group of Companies endeavors to achieve a balance
between business, people and society at large.
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Summary of Financial Data

sl | Totsl Rew 52030 3400
$uf 5 TR
Tl wELE] ( Paofil for the yed 14868 i d:vl

BRI b | wroes Profi Marg 3663
Qs G4

2007

Jasidaiunonisiou / Financial Ratio

umifnie Fie Azt fi63 506 633
. -y v d ce 4 y
VITMIREEU (U | Esmngs par Share (Bant [Las [L3g Ll
I-L':"\ul\'.l-l iy ]
1 i ey

*sALlrrpuA TN T 24 nun i 2657 ke sIR s e e du s g il 2666 meRysgpT

T 28 sy




Vision
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“Ta be leading Thas corporation ooing in water consarvabon, modem bulking materials and clean emergy businesses that
enhances society, promotes oiganzaton and motivetes s1aff to achiewe sustainable sucosss and harmony
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® To daliver quakty products and senvicas,

® To search snd develop mnovelive waber conservation, environmental, buldng matenals and cean enengy products
for quakty of Be. social and envronment.

® To expand inie the AEC markets and other potential countries.

® To foster mutual prospesity of staff, the organzaton and socety.

® To promote collsboration batween specialzed =ams o maxmee afficiency.

® To act in a mora and ethical mannar and uphold Thas traditon

® To operate under the ent-oormupton polcy.
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Message From Board of Directors

Dunng the first and second guartees of 2013, the consinacton
inoustry expanded steadly wah the man confmbuting factor beng Te
nfrastructurs investment polices that led to e epanson of the ity inso
the sibwrbs The nuesiment by e public sector in the real estate business
arew nepadly. This can be ssen trom e number of new resl estate
investment projects gkong the sky Ten routes and along the exiended
Transporision reswork, especaly The COMCOMIIMI CONSILCEONS projects
faunched and sold that ncreased steaddy from 2002, In addison, sher e
fiood 1 2001 the govenment has 8 policy 10 MvesT in wWaker maragement
and most of e populstion has moved Sher placs of resoence © evod
tiooding by moving out of e oty into the provinces. Ths has led 1o T
ragnd growwih of the housing develapment busness i Se provnces: The
ndustnal factories gfen made mvemants to ther xcites and there wene
invesTment exparsions that confinued from 2012 Furhermone, there e
some et legal Esues at have supporied the sgnificant growm of Fe
WEl SIVEQS SyIIem products, namely tha govemment poboy for budding
zafety that requres nstalaton of water siomge sysiers for protecton
soans! fies in various types of buildings. Howeser, in ®e firnd and fourh
quares of the yesr the expension of T nousty has started o dedine
duz 10 the adistment of the menimum wage that caised laber shortage
and sreler bark lending, which resuniad in e sliowing down of wanous
prowcts.  Mevertheless, in 3013 ®e construction industry on e whole:
showed 8 mons positve fend than tha other ndusines.

From the facaors menbonsd above, It 5 appanss Thal the grow
and expansan of fe construction ndusTy has efecied e business
opeerations of the Company positiely in 8l sress, both the buliting matensis
ana the: wastewaier vasment sysiema A= 5 result, in 2013 e Comgpany
had grown and s operaiing resulis showed an increass in profit from
N2 Aevervss from 2aies for 2012 was 112363 mdlon Baht, wihich &= 8
geowith from 3012 of 6.86 per cent. Gross profit manmin in 2013 was 3312
e peni, which & hagher than the 31,86 per cent n 2072 Net ofit wes
230 dion Bav, wihich increased by 2235 millon Baht from 2002, For
= market expanson plan for e constnacton busness, Te Comgeny has
=aned 1o expand i maket into neighbounng countries, aspecially the
CLMA group (Cambodis, Laos PDR, Myanmar and Vetnami, n prepamtion
for the opening of the ASEAN Economse Commursty (AEC) in 2015 The
Comgany 51 has plers 10 continue 10 espend and Madntan s domestc
markst & wel

As for the clean energy beminess in which the Compary has
mwestad i Infeite Green Co, Lid dor the conssructon of 3 ol power
plants wiih producton capacity of B MY each, iabng 15 MW, for
sale under the power purdhase agieernent with Te Prownce Blecricity
Aumority, e construction of &l 3 plants fave been completsd. The st

plant commenced commerncial operabon n December 2010 and the ofrex
twn piants commenced commersal operaton 0 Agrd 2013, which is n
accordance waih e planned schedule and budges. This resuited m the
operaang resufts of infinie Green Co. Lid. in 2013 showang net proft of
665 miion Bat and tha compadly hawing & tolal elsctncly production
cagacity of 15125541 KWh Towl revenue was 715,506,166 Bat. The
operation of the renswable ensegy Dusmess hes glowed the Company 1o
extend (15 buldng mateals busness by openng the market for products
for e solar power Sysiems insialed on roofiops (ol roohiop Systems)
andl b enfance the capatslty of i environmental busress for which the
Company has been & keader for over 38 years. Tha sso assists in e bulding
of the marketing end saes i1eam o betier cover the real estEte market

For the ewestment in Premir Home Applance Co., Lid that
operates as g disvbuir of etectncdl applances with ensrgy-Saang features
unier T brand “MIRAGE", m 2013 teee was 2n expansion of the desker
rtwenrk, both domesocaly end siemabonsly, that recened satafaciony
soceptance, especaly from the AEC merketz. bn sddtion, for T benefi
of compatition on the merket and o reduce product costs, e Company
has developed i product disrbuton sysiem o be guicker and 1o have
more comprehensve soosss to & aeas,

I cresnng vaiue for socisty, the Comgany focuses on &l segments
and emphasizes on canng for ®e eveonment and consenation of naiwe,
espacialy in regerds U waber and CEan ensely, In o90Sr 10 susianaby
creale & beter quaity of bs Jor people n scoety, The Company acherss
o the com value of the Premier Group that &= commitied 1o jointly cregie
rarnonious akgnment of siccess for S busness, peopie and ooty
Tre Company has conSmuoasly participsted n the CSR-DIW project of
o Departrnent of Indusiral Weorks, Ministry of Industry and receded he
CSA-DIW Continunus and CSA-DIW Advance awsts. In addtion, the slecme
Fom the soler power plant of desn anery business, which produced in
A3, con reduce carbon emsnion by 10317 fons, whch & equnaient 1o
plarang 70,280 vees or ower 351 1 of sfioeesied land

Premier Products Pubic Co., Lid. remans commesed and focused
on good coporsie govemance, sdherence 1o morel prncples, TEnspanen
tusiness management under the princpies of good povemance, commitied
manajement, dedicaton 1o performing duties at fuliest capacity, and
nprovement of ewery aspect of operaton in onder 1o buid the confdance
of the sharshoiden, investors and 8l suakeholders.

The Board of Dwectors would Sue o extend £ grabiude to &l
pares avotved, including s cusiomerns, Mede parmers, busress akenoes,
sharehoiciers and employees, for fhar continuous support of the operdtions &
o the Company,

Dérectom of
Presmier Products Puble Co Lid,
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Managemefit Team
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Chaarman, Chief Executive Officer end Assigtant Manageng Director-Marketing/
Chaarnan of Remuneanion Commities Safes for Ciean Enargy Products Ling
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Mir. Ekkarat Kls
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Mr. Parmsun Chutep
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dr. Maniol Hunsakunanom Mr. Matthache: Puangprad
ftunssungaANE AMENTRATR genenssunieddants i
yuRRAuTasnieaia Asgistant Managing Dhirectoe-Factory Unit
Assistant Managing Director—Marksting! ® B WIEIRTY WNINOWESR

Sabes for Bulldng Material Products Unit Mr. Decha Kaewparuehaschal
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Details of Directors and Executive?
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Chairman and Chief Executive Officer
Date of Appointment : 22 August 2012
Chairman of Remuneration Committes

Date of Appointmant : 22 February 2013
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Education

& Bachelor’s degree of ndusins Techrology, Easiem Weshingion State
University, US.A

Training from Thai Institute of Directors (10D])

® Traiming on Director &ccreditation Program (D&P} Course, Class 152004

® Traring on Finarce for Mon-France Direcior (FHO) Course, Class 1252004

# Traming on Oirector Certifiation Frogrsm (DCF) Couse, Class 975007

® Training on Aok of the Homwaton and Covemance Commities ANGH
Course, Class 2011

# Traming on Role of the Compensston Commises (ACE Couwrse, Oass 163012

Percentage of Shareholding (%) : 197

Relationship with Company's Execurtive (5} : Hone

Experiences over the Past 5 Years

& 1090 - Present Cheef Exerutie Officer of se Envronmenisl Bisiress

Premier Group of Companess

& 004 - Present Diwecior, Premisr Faasion Caprial Cormpany Limiaed

004 — Pre=ent Director, Presmier Home Applance Company Lirvied

w2005 - Pre=ent Doecior, Premees Technology Pubic Compary Lmried

008 - A2 Craed Executrve Officer, Premmier Products Compary
Lirrste

& 3011 — Pre=ent Deector, Infrste Green Compary Lemibed

& blsy 2012 - Ang 012 Chrarman. Premier Products. Company Limiied

fug. #01% — Present  (Chawman and Chief Exeoutve Officer,

Premuer Products Publc Company Limied
Crarman of Permurenation Commeies |
Premuer Products Publc Company Limied

Dienctor, PP Y¥vind Energy Company Limited

# Feb 3013 — Present

& Sep W3 - Presert

& Frement Drecior, Companies o the Premser Group
of Companias
@ Frement Dwector, Kubthorn Presmer Company Limined
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Mrs. Duangthip Eamrungroj

Age BH Years

Director

Date of Appointment @ 22 August 2012
Member of Remuneration Committee
Date of Appointment : 22 February 2013

AR iSAnE Education

& Ensarwe Master Degres 0 Consulirg and Coaching for Chenge (CCC), @ Execuinve Mester Dsgres i Consuiting o Cosching for Change (O0C),
INSEAD, Franoe INSEAD, France

» Yignn viwigsia wrinedunraneed ® Masier’s degren of Business Administration, Tharrmasst University

w Wirgey At Smarmrumaaf ylmarmBarrineniiy # Bacheior’s degres of Mechanical Engineenng, Chuslongeom Uriversey

# Dipioma im Cincal Oirganizetionsl Psychology, INSEAD, Franoe & Dhploma in’ Cimical Orgenizetional Prychology, BSEAD, Fance

nsausLRNALNAUEMESUaMiUnssusUSinineg (1000 Training from Thai Institute of Directors (10D)

» winges Direcior Ancreditmtion Program (DA% fui 22 1 2647 » Training on Diiecior Accrediation Progeem [DAF) Course, Ciass 225004

dodaunnshafuluusion (%) : 10 Percentage of Sharcholding (%) : Hoe

ATUELWUST WASAURSISIOTORUER S « 1T Relationship with Company's Executive () : Hooe

Usaunsnirivowluse: 5 0 doundo Experiences over the Past § Years

w 2535 - el naTHrrE UTen widhsd oaluled] Afe vl @ 1980 - Presem Direces, Premiee Techngiogy Publc Compary Limited

w 1539 - 2555 nrrurT UiEn widied Dandnd S1in » 186 - M2 Dwectar, Premier Products Company  Limisd

w 2644 - eyl nrsuny uihin widled dweeflnid 470a 2000 - Presen Divecior, Premier Enserprise Pubic Company Limited

TR & 200 - Presem Deecior, Premeer Fs=ion Capisl Cormpany Lenited

w 2547 - i nrrurez whin widind Aefu umilems 1 @ 2004 - Presem Dircor, Premier Home Appiance Compary Limited
w2547 - Tayifu T Wi Whaled e uswnnewed 6 @ 2007 - Presen Dwecior, Premier Marketing Public Company Lirited

& 2650 - el nerur Uidn Widlef sfifeis S97n ponad @ Aug. i3 — Present Direcior, Premier Products Public Compaey Limieed
® an 255 - Theythe nevurre uiem wicled Desfnd S7fm 0w @ 3002 - Presem Deector, Infinge Green Company Limited
w 2656 - Jagifu nTHrrE e BuRin nfu S0 ® Feb 2063 - Present  Memier of Aermonemston Commines, Promies Produces
& nA. 2556 gy nemsrerReucrs wisn widied vefing 4ofa Public Compeny Limited

AT & Sep. 2013 — Presert Direcior, PP Wind Energy Compary Limated
® N 3656 -ty nerur UTEn A R duaed 4ute ® Presem Dweci, Comparies in e Premier Groop of Componies
w Tamlu nerTHrrE LtEm lundaaireemTcluf ® Presem Group Componate Diecir, Corporate &ffars,
» Tyl gEnmenlegl morusiisgu Premies Group of Comparies

najasrem wiEluf

v B, L
Fimmas Preti=s Puie Cornersy L e
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Mr. Ekkarat Kladpan

Aps 55 Years

Director and Managing Director

Date of Appointment : 22 August 2012

AU O VT ESANU Education

& Foinre? Jasnrreermed warinefmnssraaed # Bachelor's Degres of Dol Engrssring, Kasstart Unkersity
msausUNaLAUENEELanUUNssUNnsuEETing (100) Training from Thai Institute of Directors (100)

L] Pﬂ"'ﬂ?? Dredor Certfication Program (DM TH'E 161 T 2554 % Traring on Diescior Carifcation Progesm (DOP] Cowrse, Class 15172011
dnaumshofuiuuEen (%) : 1# i Percentage of Shareholding (%) : tios

A WAL RsaURS Y SRd eSS - Relationship with Company's Executive (s © o
Ussaumsniimwlus:s: 5 0 dousde Experiences over the Past 5 Years

& JE60 — JEER FETINNTT Whs nemarRamT » 007 - A2 Deechor ared Maraging Direcioe

widied Tradind e Premier Moducts Company Liribsd
117 A 'Hl\if-'l!é‘!;ﬁfl'-'l w Mg 3N2E - Dec 2013 Desctor ard  Maraging Direcior
Treadind 577 aowma) Premier Pioducts Publc Cormpany Limiied

& A 666 - im IEE

aumid irfa ® Sep. 213 - Present  Desctor, PP WWind Energy Company Limeed

® ne. 2656 - Jawlu
& um 2557 - Oyl rasuns Ui wdfdled nefind 4t e @1 Jan, 2014 - Present Diesctoe, Premier Products Pubiic Company Limissd

] 2 eyl S8

1 nmikd el le e
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22 fawiAy 2555

Mirs. Pensri Dettingeng

urvadladol Wavdod

agy 51 0
nEspNTE
FURLATUNIS U IS -

22 AawAu 2655

Mrs. Walairat Pongjitt

Age BT Years Age 51 Years

Director Director

Date of Appointment © Date of Appointment :

22 August 2012 22 August 2012
AR iSHAnLE AUSCONTennsAme
» WiynraT o el risAusee » Fyninle mairegarasmensu sehefnmadsu s wermed
nsausLEnALNAUEMESUEMBUNssumsUSinineg (100 » Frunned g 0w MRS TATE

L] 'd‘ﬂ@!-l Director Accrediimtion Program (DA TuR 106 ﬂ 2556
& WAngAT Avt-Comopton - The Pracicel Guide: (ACPG) 1'.|11 71 =58
Aoduinshofuluusen (%) « 1

Hmm'ﬁ Tii

d?mmi&m 5 U dolnao

® 2639 - 2655 nrrun i wichd nndnd 417n
» 2552 - flaylu nerurT utem wrclef Awlu amflees 31
w2552 - faplu naTs L whded o e Sfn
® Bp 2555 - Tasilu nesurrn ulem wicle? Tendnd S97m juvnaui
® np 3566 - Ty nerany UEEm N ol duae Aie
» damlu nerurry utewmlundsihdenrolud
» Tyl finemnrenle ey 2

najarL e
Education

# Bacheioes degree of Accounting. Aamicambesng Unnersty

Training from Thai Institute of Directors (10D}

® Tmining on DiFector Accreditation Program (04 Cowrse, Chss 1062013

& Traring on dctrComapson ; The Pracical Gusde (ACPE Course, Class
2y

Percentage of Shareholding (%) : bone

Relationship with Company’s Executive (s) @ Ho=

Euperiences over the Past 5 Years

& 1096 - 2012 Cirecior, Premisr Procucts Company Limnesd
& 308 - Present Direcior, Premier Fasion Capitel Company Limaeg
& 2 - Present Crecior, Prermisr Home Apglance Compeny Limeten

& Sog 2012 — Present
® Sep. 30013 — Present
& Present
& Present

Direcior, Premier Procucts Public Company Limsbed
Director, PP Wind Energy Comparry Lirmibed
Dwecsy, Companses in the Prerreer Group of Companes
Sersor Corporaie Direcior, Cospomie Affasrs 2,
Sremier Group of Companes

s T A I
msausUTNaUMUERESUamiunssumsuEtnine (10D}
L] ui'nqn [recior Accreditetion Program AR ful 106 11 2688

dnabunnsiaduluusim (%) : i

A ILELWUE I ORSaUAED - Takid
Ussaumsndiwnulusse 5 U Goundo
» IE30 - 2RSS ez e widlnd Deodind Svfn

» 2557 - dayiiu ey wiew widlef Wedu wnfleen 4R
w 2553 — Jagiu nEmnE ui e Wi oy e sile
» o 2566 - Ty memenny wiew wadled Tending A in o)
» 2555 — Jagifu nEna L BuRL i Swie

nu X556 ~ ey memencs W W el duuef ATe
» dayrfu nEnay L s s e Tl
» dyyiu ginuantregin smadimgy 2

nejuidnwdlef

Education

® Master of Publc Sommatatve, Habomal Instiute of Develogment
Arrenisiraton (hIDA)

® Bachelor"s degrer of Busmess Adminestrmive (Banking & Fnance),
Ramichamfaeng Uriversity

Training from Thai Institute of Directors (10D

® Traming on Direcior &ccreditshon Program (D&P) Coorse, Class 106013

Percentage of Shareholding (%) : tone

Relationship with Company’s Executive (s) 1 bone

Experiences over the Past 5 Years

» 10984 - il Deecier, Premees Procucts Company Limested

& 008 — Mp=ant Cwecior, Premess Fason Capisl Company Lmited

» 508 — Prpmact Deecior, Prermer Mome Apparce Cormpany Lamiied

® fug 212 — Presert Dwecior, Premier Produicts Public Company Limited

» I3 - Presert Deecio, infmse Green Company Liriied

® 5ep i3 - Present  Cwecior, PP Wind Erergy Compary Limited

& Prezant Dwedor, Compares o the Prameer Group of Companes

Serant Compoate Dyrector, Corpomie Adfars 3,

Premer Group of Comparies

® Present

Arwvan Fgue 3013
Prmrvaa oo Pulde Gy U

i
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u MrsiAana © 22 B4MAL 2665
MEIUITAABLL Y .
TURlATUMTURIRS © 22 numwud 2666

Miss Chnida Suwanjutha

Aga 72 Years

Independent Director and Chairman of the Audit Committes
Date of Appointment - 22 August 2012

Member of Remuneration Committee

Date of Appointmant : 22 February 2013

AU VT ESANU

& Fynnin vhinegste swnnndu anrhalufiefasasraened

% Po=t Graduste for Adwarce Studies in Economic & Socal Studies, Tre Wotons
Uriversity of Mancresier England

& oAt dpiinese v dunrrened

& BpnnAT nulaA RIS LT e e e

# Wy i fflaafures nedne wingrernslsdteneenndn
mwfytuimnm fu 57 Gmeddleshaoesodn

# fnenTnAfumyne wemedieg 1496

mﬁummduaﬁnarrﬁmsmmsﬁﬂw {ioo)

# WingA? Drector Accreditaton Program (DAR fufl 87 T 2656

dnaunsfofuluuEen (%) « T

A WALWUST TOASDUASI SR YoRUSAS i

Ussaumsnirmwiusas: 5 U dousdo

& IS4 - F5E] gRmimeianny e ndiun sl e
AT LTI ANE . TR R TR

® 2584 - Jamiu fuirstirsusy trstmmnfedEueadyonn
uscnaAnTE R alrEmAnaH nrswregRs

® I545 - 2550 fifine o il e edsabsiniom
Taervarer dlks | AwEnaiu nm

® 2547 - faglu AT R DN T TMN TR AR T Ty NSNS
thsdiunnau sl nsie

® 2550 - 2554 UTEH MR BT R R funaaTR
wwa wemunsdoududanudnFFumyggn
anviimins

® 2550 - faylu nrmimforanansl sl
drdnau o

® 551 - 664 rnszrrmenAnEudsnnTgAn e

ATHATIAINT

&b B - an IR nHTun W ERTIULASUTE S NTTHA T RIS AR Y
uien widied Tredind A

& nA 2658 - Jaylu nrrsnrEaTzunsl T TN TTL T T RTTR AL
uiein widied Trafind Sim aorrau

& nn K56 Thgiy  nemmedEeuon uidn whiled eefind Svln
L oF

& LA 2658 - ey nerenrERTE LR S TE TN TR T RIS AL
uten widied duredlerd 3in poa

» faqlu pnk pnednE Snedumalulndeem

1 A eyl S8
1 nmikd il vl e

Education

Masier of Business Adminisiration (Finance|, Mationsl Insttute of

Dewsioprent Adrminstratne 0]

& Pt Grachese for Advanoe Stunies in Econormic & Socal Shudes, The Viciom
Uriversity of  Manchesie, Ergland

& Bachelor's degres of Aocounting, Tharmmasat Usiversity

# Bacheior’s degree of Commame, Thammasat Uniersay

& Felioveshan of The Matonal Defence College, Nmtional Delenos Courss for
The Joint Sisie-Priveie, dass 37, Babonal Defence Colege, Thaiand

& Ceriified Publc fcoountant Mo, 1485

Training from Thai Institute of Directors (10D)

& Traming on Deecior A&ccreditation Program (DR Courss, Cless 577012

Percentage of Shareholding (%) : toee

Relationship with Company's Execurtive (5} : None

Experiences over the Past 5 Years

w2004 - M0 dazocaie Judge, The Cenral ineleciusl Properiy

and Inberrational Trade Cowt, Minstry of Jusbos

Corciimor, The Cenired iniefiectusl Property and

Imematioral Trade Coort, Mrisiry of Jusice

dgtvisor, Traviard Innovarive Aomirestrston Corscitanoy

Inshiute Ofice of the Cadl Serace Commission

Corrmnities ot Monborng and Evakution

Sumn Corsit Rapbhet Linversity

& 01 - Presem

002 - a7

& Hi0d - Presem

& 007 - Wi Charmar. Sebeommittes consdarstion of the
sppicant for registration &5 CPA, Fedemtion of
Scrounting Prodessons

& M7 - Present Crniifier Person Committee of Fnancl and Aocoarism
Office of the Crvil Servee Commiasion

& 008 - A1 Committes Buress af Tan Audding Standands,

The Aeverie Departmesd
& A 3002 - Aug 3012 Indeperdent Dwector and Chammen of the Suadt
Commitiee, Prermer Products Compary  Lirvbed
& fug. 2012 - Present Independent Dwector and Chairmen of the: Sudt
Commizee, Premier Producs Puble Company Linvied
& Feb 3013 — Present  Miemiber of Aermanerartion Commities, Prermiey Products
Puble Company Liméed
& D= 2003 — Presemt  Independent Dwecior and Charmen of ihe Sudd
Comrmetiee, Prermiey Enlemprse Pubic Company Lmsted

@ Fresant Deen, Pty of Accountanoy, Sem Technotogy Collage
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Mr. Chaiyavat Nitayapom
Age Bl Years

ﬂi’ﬁﬂ?ﬁlﬂ‘:ﬂpwmﬂ‘ﬁﬂﬂ‘llﬁﬂ
Juiladunsuran - 22 ARy 2565

Independent Director and Member of the Audit Commities
Date of Appointment @ 22 August 2012

AR iSHAnE

» WiynrAT URenaed siomanrolivtmerie
nsausLENALNAUENESUaMUUNssuMsuSinineg (1000
] 'dﬁ.’lp’-l Director Accreditation Program (DAP) fui 97 1 2656
dodaunnshafuluusion (%) - aow

AT LSS WASIURSIS IO ToRUER s 1 LiE
Usaumsoirivenuluse: § U doundo

w 3662 - 2666 Wlfnedlafunce 3rgstmenidn

w2564 - Ty nrrunaRdine s ainede Ameinfeans
Ay

e T aire e A
Arvyzreris

® BN FEG- AR IS MTHNTE AT TR R TR
uhdn wiclud Inrdnd d2in

M TR T AT UA ST TR R T T
uhin wiclud Inednd 4vim wwrma

» 2555 - Ty

» AR 2555 - degilu

Education

& Backelor’s oegres ol Lew, Chulslorghom Universiy

Training from Thai Institute of Directors (100}

® Trainrg on Dwecior Accreditation. Progeamn (D4R Course, Clhass 97012

Percentage of Shareholding (%) : 002w

Relationship with Company’'s Executive (s) 1 fore

Experiences over the Past 5 Years

» 2008 - i Avimor 1o the Hesdmester, Vejravads Colege

® 2011 - Fresem Member of Boarding Houses Advisory Board
Warawxch Colsge

® 212 - Fresem Member of Acsdemss Agvsony Boand, Yapawudh

Cofinge

& Apr. 1T - Sug 2012 Independent Dwechor and Member of the. Sudit

Committee, Premisr Products Company Limaed

Ingependent Deecbor and Member of the Sudif

Conmittes, Premes Boducs Pube Company Lrved

® fog A2 — Present

Arwva P, 313
Prmrvas Procties Pulde Ssrifiey UFien

cae

15
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Aps 509 Years

ﬁ‘ﬁﬂ..l.i.ﬂ:fﬁ‘ﬂiﬁ‘li‘liﬂ AU
22 A 2665

Mr. Paritud Bhandhubanyong

Indegendent Director and Meamber of the Audit Committes
Date of Appointment © 22 August 2012

14

AN ISAE

® Uinyryien Doctor of Metslurgeal Enginesrng uvinefiniedins
Ursmminju

& Uprpnin wlmueraind adwirgis unving dnsrmanaed

& Uitpeyile Gmanemer-mad masent e Tined

» Uyry#3 Gmanzadiard [aamance) gisnmbarina g

NsaUsIR NELNALETESUETUNSSUN SUEEnTng (1I00)

® winges Diecor Accrediaton: Programn D&R {ufl 11 11 2861

& WilngaT Drecior Cantificssion Progam (DCF fhi': 106 T =51

® wingrs Aok Commimee Program ACP il 36 11 2664

& WiNgAT Fole of the Campensstion  Commaties (RCC) fui 12 T 2654

and:u.rnsnumlrilh (=) + Ll

& 2540 - Oty rmanrEars uiem wheled maluind fain e

w642 - 360 fEwnarrs gueioslulsi lnzuns fanulan i

# 2661 - dayifu M aens duneoisuiine e nafuss
i il sl R

# 1653 - dayifu fiunume sneuitms s e

® Uib 9655 - n 2555 MOTHNTERTTURSIATEN ETIUNEL

witdn whdlnf Tnadind Snefn

TN VT B TSRS TN R I R

witdn whdlnf nafind 41dfm aarma

- A 2565 - dagtiu

mernLey Al 55
1 nmikd il vl e

Education

® Docomie of Metllogiodl Enginsenng, University' of Tokyo, Japan

& himsien"s degree of Business Adminisration, Thammasn Universty

® Wasier"s degree of Indusinal Engnesring, Chulslongiom: Linversity

® Bacheine's degres of indusmal Engneenng, Chidsongiom Liniversiy
Training from Thai Institute of Directors {I0D)

@ Trasning on Director Accreditation Progeeen (087 Course, Class 712008
® Traning on Director Certsficaton Program |[DCFY Course, Chss 152008
@ Trasning on dudt Committes Frogram ACF) Coorse, Class 382011

® Traning on Role of the Compensation Comminess (RCO) Course, Cless 132011
Percentage of Shareholding (%) : tione

Relationship with Company's Executive [s) : tons
Ewperiences over the Past 5 Years

® 1997 - Present Irdependen Direcior
Premusr Technology Public Company Limited
» 19099 - 2007 Exeuitve Direcin:

Mational Mstal and Malsrals Techrology Cemer

Agwisor to the Presadent, Mational Srienoe ard Technology
Dievsopment Sgenoy

& X1 - Presemi Exscuses Direcior, Tachnology Promoion &ssonton (Thadsno-Jamens
& fpr. 233 - Aug M2

& 208 - Present

imdependent Diracins and Member of the Aot Commines
Premer Procucts Compary Limied
® dag. ME - Present  independent Direcioe and Member ol the &odit Commites

Premer Procucts Public Company Limited
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1 fluAu 2656

Mr. Montol Hunsakunarom
Age 41 Year

Assistant Managing Director -
Marketing/Sales for Building
Material Products Unit

Date of Appointrment :

1 March 313

L0 iiwRaHe

B4 46 i

y\munﬁun'ﬁqﬂnn AN

nﬁm'&unﬁnnmﬁi LaREaY
FUNTTURIR

1 flguneu 2658

Mr. Decha Kaswparuehaschai
Age db Years

Aasistant Managing Director -
MarketingSales for Envircnmental
Products Unit

Date of Appointment -

1 June 2012

ﬂnqnn'mms.ﬂm‘l

] '_.:rl. P uiuiIgIie Toxas ARM Uniersty Commere, US.A

» Wirgry At uhwngstia pissnanbarvinmifin

MsausLRANEALNALENASUEMTuNssunsUEEnine (I00)
'Iﬁ'I{-F.- Deeoior Certificabon qula.T DCFy fu 182 1l 2658

Andunshofuluusen (%) « T

AU WU WASSURSISIO TaHUER 1S : L

Usaunrsninvorulusse: 5 0 doukdo

o 2547 - 2556

w 2656 - 2558

mealrss v Uidn wen 1 Gusk Sun
fmniring ) )

Lt Taivwin Surefudusun mrans e
w il 60 - an 366 faunmmuniefdams spnrmamene
iR i rieade

1w wicled tnedred Sin
nrrungdAmT

1w whaled tnedred Sin

T iF]
& 1 uA 2657 - daydu

[T b
Education
& Mesier of Busness Admrsimbon, Texes A58 Unieersiy Commesos,
UEA

@ Bacheioe"s degree of Busness Admnisirston, Chulniongiorn Linmersty
Training from Thai Institute of Directors (10D}

@ Tmining on Direcior Certfiton Progam OCF) Course, Cass 18272013
Percentage of Shareholding (%) : bone

Relationship with Company’s Executive (s) @ Ho=
Experiences over the Past § Years

& 204 - 22 58 Aesity Comnpany Limvied

& 312 - 013 Gerenal Manager

Vice Prescient

Tradrgy Compary Lemsed
& Mar. 3013 — Dec. 213 Assisinrt Mansging Dimcior-barketngSsles for

Apmat Pls imemmons

Huiting Mmerisl Procucts Linit
PSremier Producis Publc Company Limaed
& 1 Jan. 2014

Presert  Maraping Doeoior,

Sremier Producis Publc Company Limaed

AUSCONTennsAme

» Frynln vhrgria arehainmassne s and

o Wnynned Gmanrnaned maean ainedreean
dcahunnsharuluuEin (3 : 1T
AEMUEMRsauAs sndTeusms - L
Ussaunsnddwoulus=: 5 U Saundo

® 2548 - IEES BECTO e T AT L St

wivn widluf Insdind S71n
famnzrunidanTy AEnaARTATE
ELRAF Ty oo

wiEn whdled Danfind 4n o

» 2655 - dayilu

Education
® Master of Buminess Admewsiration, Hsomal ettuie of Developmer
Agmenisireton (NIDE)
& Bachelor's degres of Indusinal Engnesring, $hon Eaen Unnersiy
Percentage of Shareholding (%) : tone
Relationship with Company's Executive (s) 1 bone
Experiences over the Past 5 Years
® X605 - 13  Depardmers Mansger-bab=tngSales
Premier Procucts Company Limesd
® 2E - Preser Sssistant Managpng Director-MarketingSales for
Ersronmental Products Linia
Fremier Procucis Publc Compary Limaed

A Fagn? 313
Fimaie Prictees Puse Carfarsy Uil

F3

17
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Mr. Surasak Passom

Age 43 Yaers

Assistant Managing Director —
Marketing/Sales for Clean
Energy Products Unit

Date of Appointmeant

1 June 2013

AU VT ESANU

& Fnynynin wiwrgsi 4WBA - Fnance|
& Funna? Tasnmmermed (gRamani
® Urcrrateder

C.PEiCertfed Pachming Enowintdge)

imendudsiiy (G20
iRl Ee i

CPA fCertded Puchasing Specislst
Fnencirl Maragement for Exscutive by Chulslongiom Linversty
Professional Propeny Yakaton by Agency for Aesl Esime Affar
dna s fofuluusan (%) : Tl
A WELWUSTTORSAUREI SRIToRUERTS ©
Ussaumsnirmwius:e: 5 0 dousdo
& 166t - 1654 fmnralazar s i whdhed Tk umlieen Sin
& 255 - Hn 156 Ginainmnwouinonmy
dn widied Wl smffren 5o
® Uy 3666 - wa. 2656 SanTdrmnnimn e aeRe Tl e
wFem wiined Dadnd A 0m G
gerenrmung EAnTT ALmIRRAAIY
HRRAUTNR

wiEn witied i Sris aewrmng

& Hn 2656 - daylu

Education
& Mlaster
Traiara |ARAC)

® Sacheior's degees of Indunirml Engineerng, Khon Keen Universizy

r of Busress Sdmrisiration Finerce|, dssumpiion University of

& Cenficate
C P K. fCeridien Purchasing Cnosiedge
C.P 5. (Certified Purthnsing Specialst
Fmencal Maragement for Eeecuive by Chudslonguom Universay
Miofessioml Property Wakation by Agency for Fest Estme Sffer
Percentage of Shareholding (%) : Yore
Relationship with Company's Executive (s) © hicne
Experiences over the Past 5 Years
& 008 - Jan1 Progect haneger,
Premer Fission Castal Company Limaed
& 1012 - M. 2013 Progect Engiresring hManzger,
Premer Fsmion Castal Company Limaed
& Apr. 103 - Moy 2013 Department Manager-Marketing/Gales
for Aenewsble Energy Products
Premier Prooucts Pubsic Compeny Limded
& Jun. 2013 - Presem Azsiziant Memegrg Drecior-Merketing/Sales
for Clesn Erergy Prodacts Link

Premer Progucts Puble Comnpany Limded

W e

LIS sy wious:Owd
a1y 47 1
HEIENFTHNTARNTE
malzanu N
TuRlaTuntsurn ;

1 Houey 2555

Mr. Natthachai Puangpradith
Age &7 Yaus

Aszgistant Managing Director—
Factory Unit

Date of Appaintment :

1 June 2012

RSO0V SAnT
» rygnin vivegmia sowhelnfeiRaninsomed
& et GRnmmamnRd ATsann swrmerdreuwie
dndaunshofuiuEin (3) « Wl
ATUALMUETASaURS TS LSS ¢ L
Ussawsniroulisae: 50 Gaund
® 2660 - 2663 famiissrnuniiumdyT urdn siflod Denfind e
® 3651 - 64 flanaimmanisunsAmnegie
i el bvndnd sle
® 364 - #56  Gdmnrdronrrasanfeeas Al Tan e
it widied bvndnd 4le

® 3656 - Tvytfu fenmmeonefiismy sk
i it bvndnd Sl gaerm
Education

® Master of Business &dminsiration, Kabona [nstiute of Development
Apminisiration 0L

& Bachelor's Degeee of Mecherioal Enginesnng, Thon £aen Uiniverssy

Percentage of Shareholding (%) : tone

Relationship with Company's Executive (s} : Hone

Expeeriences over the Past 5 Years

w2007 - 210 Ksbobum Feciory banager
Premer Products Comnpany Lemvied
w2010 - Mid Project & Bumwe=s Deyeibpment Sanager
Premeer Products Compery Larated
& 2011 - 12  Deparment Manager-farketing/Sales for Building
Matenal Products
Premrser Produces Compary  Lamited
® 2012 - Present t ‘Managing Dinector-Facory Lint

Presraer Poduces Publc Compmny Limvied
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1 WIEMIAM 2560

Miss Mattaya Muanplub
fge 51 Ye
Assigtant Managing Director -
Finance Unit

Date of Appointment :

1 May 2007

LNEwsHALCT e

a7t 55 1

giEnsTuMEEERmT B1eny

NEREMSURRRLASTEUILIL
RELITHLAAL :

1 Hgunenu 2556

Mir. Pornsun Chutep

Age 55 Yaars

Assistant Managing Director -
Human Resources and Systema Unit
Date of Appointment :

1 June 2013

AR iSAnE
w e ererieneedn awvirendmn wanemed
» fanuinEfegnn (00 weedieg e
Aoduinshouluusen (%) : 1

AU WU WASSURSISIO TaHUER 1S : L
Usaunrsninvoulusse: 5 0 doukdo

2550 - 2656 17 AERLAY
uide widluf mednd 51T

b

o 956 - vy

v widled aedind 52m aarmw

Education

& Bpchelor of & irg Fooulty of Ecomomics, Kasstsart Unsversiiy

& Cerfed Publc Accowrt Ho. 3509

Percentage of Shareholding (%) : hone
Relationship with Company’s Executive (s} : 4o
Experiences over the Past 5 Years

fissistamt Meraging Dwecior-Support Linit

o 000 - 012

cls Lompany L

agirg Direch

AUSCONTonnsAme
L i i Fgrinand 2
e fyaoned st
dAcahunnsharuluuEin (%)
AEMUEMRsauAs sndTeusms - L
Ussaunsndwoulss:: 5 U Soundo
® 2551 - wm 68 d¥armriherfrrnrymance
v wicluf nadind 5
At e G R TL LT

w il 2656 - Ty deeny
TR

viiem wialef Inndnd S9dn v

Education

@ Mazier of Poics Soerce, Famchambaeng Lirnnsersiy

® Bachelor's oegres of Poftical Scence, Aambramhaeng Unnversity
Percentage of Shareholding (%) : ¢
Relationship with Company’'s Executive (s) 1 fone
Experiences over the Past 5 Years

» 2008 - May 1012

=1

Resources

& hume Hit3 - Present Assemiant Managing Director-Hurmar

and Sysiems

Preme Products Pubbc Compary Limied

= 3

Praras: Proctu=, Pulse Cornfrs) L b

12
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10 fvRY 2556

Mr. Teerapod Juthapormpong
Age 40 Years

Company Secretary

Date of Appointment :

0 August X2

Lmrlanﬂuﬁ udaidan
w1y 501
gm'ﬂ-lﬁumn‘l.u
AURLATUNS AR ©
16 WOTIAM 2655

Mr. Akapun Nuanmuang
fga 50 Yaars

Intermal Auditor

Date of Appaintment :

168 May 2012

AU O VT ESANU

& vhwrgrivemalngia uw

rifEtrTuAART
u

TR rIAaRd

» URn '-ﬁﬁ'l"l.':'mn PR LRT (TP
n-nsamuammm;&uuiuarn.ﬁmsmmsqiﬁnhu [[ale}]
& WiEngAT Company |C5P fuil @ T 2647
dnaunsfofuluuEen (%) « 1

A WEALMLSNTOASEURS) BRoToRUERNS ¢ L
Ussaumsnirmwius:e: § 1 dourdo

tary Program

® I5I8 - 3536 VLFrenguere i A S
L - 44 MUEAT v whemsed 4TR
& 544 - 1546

& 2645 — dwyilu
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1. Premier Fission Capital Cov, Lid. {PFC)
2 Premier Enterprise PCL IPE}
3 Premier Capital (2000 Co., Ltd. [PCHO00)
4. Premiier Inter Leasing Co., Ltd, (AL}
5 Premier Broksrage Co., Lid. PRy
& Premier LMS Co., Ld. (PLMS)
7. Premier Marketing PCL {PM)
B P.M. Food Co., Lt {PIAF}
8. Premier Canning Industry Co., Ltd. PClh
10. Premiar Frozen Products Co., Lid, [PFPY
11. Pramiar Technology PCL {PT}
12. Datapro Computer Systems Co., Lid. DECS)
13. Premier Motors Co., Lid, (PMC)
14. Premier Metro Bus Co., Lid. (PMIB)

15. Premier Resort & Hotel Co., Lad. {PRH}

16. Raya Heritage Co., Ltd, \RYH)
17. Sea Harrier Co., Ltd. {SHR)
1B, Sari Premiier Co., Ltd, ISPy
18, Moo Ban Saeri Co., Lid. (M5}
20. Sari Properties Holding Co., Ltd. (5PH)
21. Premier Global Capital Co., Ltd. [PGCAP
22, Sarasuk Co., Lid. |SRS)
23, Premier TDO Co., Lbd. (PTDO)
24. Liquidegion & Ca., Lid. (L)
25, Premier Pat Products Co., Lid. [P-PET)
25, Seto Restaurant Co., Lid, [Setal
27, Pranvier Sukhumyit Centar Co., Led. {PEL)
8. Seri Assats Co., Lid. (54)
29, Premiar Alternative Motors Co,, Lid. [PAMN)
3. Premier Manufacturing Co., Ltd (PMN)
31. Imperial Esgle Co., Lid. {IME}
32. Pramier Planner Co., Lid, {PPlenner)
3. Premier CE Co., Ltd {PCE}
34, LPCE Co., Ltd. {LPCE)
35. Pramier Infrastructure Davelopment Co., Lid (PIDy
3. Sananee Co., Lid, |SMNE)
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 significant Changes and Major Developments
Presmiar Products Public Co, Ltd waes incorporsted on
Decembe: 2, 1875 under the name Premier Products Co., Lid.
10 oparste a5 & manufacturer ard distributor of enviroomental
products. The Company began wih the maenufecture and dsmbuton
af wastewster reatment poducts under tha “SATSES brand with
technology from Matsushits Electric Works Lid. of Japan, which
made it tha first and only company in Thailend 10 manufactee and
=il to genaval consumers. The Company was conbinubasly successhil
in marksting these peoducts, which made them knowm and popular
@mang the peneral public end was the ongn of why wasewaler
Taatment tanks are called “SATS mras® up until the present day.
Subsequently, the Compary expanded the scope of ifs busness
1o cover the emaonmental products that comprise was1Ewater
traatment and waler sirege sysiems, a3 wel as buldng matesiss
and industrial support products, Presantly. the Company & consid-
ared one of the leading compenes i the emwonmental products
buginess for its wastewater treatment ard waler SIVEQe Sysiems
&rd & Es0 A leader n the menufaciue and detibution of buslding
rmatanals and mdusat suppon products. The Comgeny has a head office
hocated 51 Presmeer Place Buildng, Mo, 2 Soi Premisr 2, Serekann Road,
HNong Bon Sub-district, Prawet Districs, Bangkok and @ factory wah
&n araa of apprasimataly 46 @i located in the Kabinburi industral Zons,
Tambal Mong Ky, Amnphar Kabinbun, Prachinbun Frownce
To expend @5 investment @ba the environmantaly-frendly
busress and B0 craate staodity in teems of revenus for the Compary
in the fong em:
W In May 2011, the Company pintly rvesiad in the solar power

Dusress by purchesing the oidinary shares of Infmite Grean Co. Lidl
WGCH equal o 25.01% of itz regatersd capital of 247 mifion Baht
In 2012, the Company made sdditonal wwestmants in IGC and
&5 a1 Sapternber 26, 2011 the Compary hald 66 64% of 1GC's
sheres, which made it & subsidiary company. As &t December 31,
2013, the Comgany's held 75.60% of IGC's regetersa capital of
600 miion Baht

® [n December 20N1. the Company purchased 9997 cedinary
shares or S.97% of te regetened capital of Prermeer Home Agplance
Cao, L (PHA). PHA opemtes a8 & dstibuior of electncal appliances
with enelgy-sanng feanres.

® On August 22, 2012, the Company cormverted into 8 pubkc
company kmited and mcreased s regetered captal from 217,50
milion Baht to 300 milion Baht througn the ssuance of B2 50 milion
capital rorsaze ondnary shares with a par walue of 1 Baht par sham.

® |n Segtember 3013, the Compary estabished PP Wind
Energy Ca., Lid (PP o stady the feaainliy of antenng mo the wand
power plant busiress with & regisiered capital of 1 milion Baht The
Compary holds 95,097 shares or 0990% of the mopsterad capital of
PP, In Decernber 2013, the sharshaiders” meatng of PPW approved tha
mereass of s regisiensd capral by andther 34 milion Bamt with the Boam
of Directors to graduslly norease capital sccording w0 its neads for funds.

Sharehalding Structure of the Group of Companies
Shareholding stnacture of Prameer Products Pubiio Co, il and
iz subsidianias a5 &t Decemba 31, 2013
Tha Company hes 3 subssdianes and the ostsis of thee
busress opemion ae a5 foloes

® Premier Home Appliance Co., Ltd. (FHA)

PHA operates as & dewbule of electrical applances wath
anengy-saving featlees under the brand “MIRAGE™, whech & s owm
brand PHA"s dstrbubon is made Sough over 300 customens that ae
alecirical applance siores nabonwide and in countnies in the ASEAN
Economc Commrinity (AEC)L
® Infinite Green Co., Ltd (IGC)

IGC & a producer of elecinciy from sofar power that s clas-
sified &= & Very Smal Power Protucer (VSPP) with a power purchase

agreement with the Provincial Blectneity Auorty IPEA) and is suppored

by the renewsbie energy support program of the Enemy Policy and
Piarning Offica, Minstry aof Enengy. IGC"s main mcome is dedved from
glectrinty sals and the addoonal tarff (Adden gramed by the PEA
® PP Wind Energy Co., Ltd. (PPW)

PPN was estsblishen with the objective of siudyng the
feasbility of conducting the wend power plant business, whch = 8
busress that 5 N ine with the busness of the dean energy group
and wil help 10 ncrease the potantial for busress expansion of
the Company. PPW s now in the process of studying the faasibiitg
of the busness.

Prosvar Pkt P CEm0ory Ledel
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Nature of Business

Income Structure

Consolidated Income Operated By | Shara-holding% 2013 ﬂ:d 2011
Intiion Bt % oo mn] % (imonmwal %

1. Enweonmental produsts The Company - 717.40 § 4710 | 6220 {50 | 2327 fed1n

2. Buikling materials and The Company . 40634 | 2667 | 36005 {2756 | 3w | 06
industrial support products

3. Enarpy-aaving slectrical FHA a9.97 16685 : 10.98 | 19067 1423 - -
Bpances

4 Cisan energy business® aC JRED 22000 1447} EQEY 446 - -

Ealos and Sanvics Incoms 1.600.76; 0337 §1,301.061 07,16 | BOE50 © 0796

Other incoma” 1055 ¢ 068 | 3H08 § 28B4 | 18865 § 204

Tong! Ircoma 1,520.335 1000004 1,340.04 1100007 1524 §100.00

Remarks : * Saks and senace income for Me ciaan snengy budness nokides the addtonal @nfT (Aoder
# Offier moome panswals of eafs ndome. ilsresd indome i on puaranfas ohigabons, sfe.

The business of the Company end its subsidiares i3 desded o 4 product groups as foliows:

§ Environmental Products Group and
Building Materials and Industrial
Support Products Group

# Characteristics of the Products or Services
Environmental Products Group

The products in the Emironmentsl Products Geoup can be
drded indo the foliowsng types:

B Wastewater trastmant system

At present, the raw matesisl gereraly used in the manufac-
ture of westewster Teatment fanks consists of Dwo Types. namsaly,
fiberglass and polysthylene. The Compeny 13 & lesder in the
manufacture and distnbution of wastewster estment systams
made fam berglass. The Company produces wastewster Teatment
products under many of its own brands, such as SATS, AERDWVHEEL,
AEROMAX, ECO-TANK, AEROTOL, stc. that are popular and
widaly acceghad in terme af quafty, dumbilty and number of vanetes
of geoducts that can fully meat 1he diferent resds of the vamous
customer groups. The Company menufactures both the seroba and

eraerobic wastewstar veatment tanks- and S wastewsler reatmers
System can be dnaded by usage into 2 types as folow:

- Wiastswater treatment Bystem for houses, such s SATS ano
ECO-TANKS, BIOTOL and PP gresse ap

- Wastewster Teatmant system for mediom 1o lage buld
nms and factones, nemedy, AEROTOL, AERDVYHEEL, AERDMAX and
ELWPERGATS fanks and PP gresse trap

& Wastewster iregiment equpment, namely, Tawumi waste
weater pumg and Tsunami, Air Puse and Fuchs aerstone.

® \Water storege system. The Commpany iz 8 manufaciurer
endl distributor of waler sioage tanks made from fiberglass and
podyathyiens undes the beand “PP®, which can be dwided mio
wo Types by size a5 folows

- Water siceage Enks for geneml use with capeches ranging
troem 500-4,000 leres suitable for houses and buidings, and

- Large water stofage tanks with capacities ranging from 5,000
100,000 fires suitabla for bulgings or factories

In 20135, the Coempany has introduced & new product the Sman
Tenik: that was launched 8t the end of the yaar, which = now starting

v Fuuant 301 2?

Privri Produits Pulle CHany Lintal
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10 be used in housing projgcts of many leading propery deveiopars.
In addaon, the Company has developed the reuse water systeemn undar
thie brand MAXEL, which is a waler fltrahon system $Et S aponogriae
for u=a i medum to lape buldings, 85 wel 85 noustial factones Sat
usa large amowns of watar. Treated wastewaber can be passed fiough
his water filtraton system for reuse, which will to help reduce the cast
iz the bulding cwners and &so promote conservetion of the giobal
emenanment bagether with bulding & pood corporate imags.

® Waslewater veatment system moreforing and mantenance
SECVCES

The: Campany pronades fully comprehensive design, adhvisony and
maintensnce senices for small 1o B wastewsts eaiment syStams.
or vanous fypes of bulkdrgs. The Company focuses on ensheng ®e
cause of 1he system’s matunction and the proveon of sffecine repar
for the customess. In addeon, the Company prowdes repar senaces
for &l types of wastewater teament equipment 1o penesl cusKOMEE.
The types of sanices provided are as folows:

- Berwces for smal wastewater Weatment systams

- Services for lanpe waslewslsr Rgment gysiam

- Rapar seraces for wasiewsiar reaiment sysiem equgiment.

This i5 supplemenied by the reuse water sysiem, whch sows
tresied westewaier to be brought back for reuse according 1o usage
type a5 wel,
Building Materials and Industrial Support
Product Group

The Comgpiany opedmtes 85 & manulactirer and distribuior of
building matenals and indusirial support products mede from glass.
revforned pemant, fibesglass reinforoed plaste, scryhic and forged steed,
&5 wel 25 products mada 0 customer requirements and produms for
project work. The Types of products can be dreded as follows:

® Precast hghtweght wall pansis

® Moise bamier systems

# Decorative moidings

® Mel rocfing and sidng: for buldngs and factones

& Bathubs and bathioom accessones

® Chermcal comoson Teustant pees, Brks and fitngs.

In 2073, me Company expanded is busmness by sddng rew
products a3 follows:

® Sofar power sysiem installed on rools. |soler rooftop systemi
whera ta Company i 1he designer, ingtaller, and system nisgraiy. The
Company 5 also an impaner of majr aqupment jor the solar roofop
syatem, such a8 solar inveriers that convan the vansble drect current
output nbo 8 utiity frequency altemating current and soiar PV modules,
for desgn and instlation of solar rooftop systems of appropnate
mizes for maamum etficancy and sutable lor customers' nesds. Bec
ity fom the solar roofiop systam (s clean, emaonmeantaly fnendly
energy, whech = corsistent with the Company's main poicy Tor bus-
MBsE OpETEhong

& Marketing and Competition
Competitive Strategy

The busness operations of e Company el manly on conbidence
m the quakly of @5 products and seraces s accomplshments owvee
more Tan 38 yaaes @ iestmony of the good qualty of the products
and services o provides o its customers. This has helped ®e Com-
ey 0 conimunusly win e st of &5 cusiomers in groduct quality,
orHime delivenss and quaity of shersals servcas. Tha Company hes
the fobowing competive syateges:

i1 Product quality

{2} Product cost mansgament

31 Product pricing

Hi Merksting promotons

{5 Ortire delvenes of products and seraces

161 Provision of pre-sale and after-sals servces.

7 Continuous devalopment and introducton of new products
nso Me market

181 Divalopment of ditbuton channets
Target Customer Group

Asg the Compeny's products ane manky composad of products
redated 1o the waslewaled reaiment and water Siolege Systems
and products wsed in buddings and industnal factones, therefore, the
Compary’s customer groups consist masty of customens in the real
estgts and industnal businesses. The Compary®s customers can be
diaded inta 4 main @oups, namely

i1 Residential buldingahousing estates

12 Iredustrial faciones

{3 Large buidings

H) Irhastrucire proects,

The larpast et custorer group is the lange buildings
group foliowed by the indusinal factones groug, the residenbal
buidnghiousing estates group and the infmstruches projects group,
respeciivaly.

The Company has a polioy 1o expand expans to the ASEAN
[Economic Cormmunity (AEC] markets and other potential countries 28 i
recogrizes the opportunty from mnoreased swaraness of Tese countnes
of envronmental problems, especaly increased waler podution.
Sales and Distribution Channels

The Company's detrbuton channed in the couniry can be
deaded inta two chanreis, whch ana:

1] Sales 10 progact ownars, confracties and genanl aBmes

The Compary emphasizes on zales 0 project owners,
inciuding howsing estate development projcts and vanous facioey
building constuchon propacts. o drect sales 1heough contracioes
o archiecls who detamine the types of products 10 be used n the
grojects. The deect sales semtegy consists of the wuse of sslesparsons,
the setting up of sales offices and ceganeation of exhbsonsipnted
redafwehaits of tha Company.

Frprrar Prodnty Puse Tompary Lo ted
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[2} Bakes through dealers

For domestic =ales, tha Company's dealers are budding ma-
ierials retad siores in the country like Home Mar, Boonthewvom and
Siam (lobst House, togsther with ofer buiding materas ratal Sioes
both i Barghok and upcourry. The dealers have a long-famn good
relgtanshg with the Compary. bn sodibon, the Compary also sels o
owarseas dealers. The Company selects e deslers beased on whether
their buildng materials and plumbing equipment ssles business has
good growith pobential
Industry Trend

Az tese product gougs are wlstle and are directly affiectad
by the resf esipie bDusiness. ncludng residental, commercal and
rousma properbes, in e first haelf of 203 they corbnued 1o grow
n bre with ®ie mcressing number of condomirmm constructons and
sales launchas that confinued on from 2012 and the espanmion of
the housing estate busness in the provinces, &5 well as the toonem
business that resulted in the buidng of new hotels and resars. in
the sacand haf of ;e yeal, thers was the problem of nsing concem
regarding household debt repayment abilty making banks sincier
an e lendng that lead to 8 siowdown coupied with the polimcal
o that further Rindered the growih of vanous bussesses. moludng

Waverthaless, there se some stnct legal issuss that have
sugported the sigrificem growth of the wasar storage system) products,
wikich are the povernment poficy for busding safety that requiras
r=talaton of water siorage systams for protecton sgainst fiees in
warious types of buildings that hes helped 1o incrasse the saies of
wiEler Shrage tEnis.
Competition
Environmental Products Group

The Comparny is considersd 8 leading manulacturar and
distributor in the envronmiental products group as i@ has the advantage
aof its reputation and quality of product &= well a5 the prowison af
compeehensve serices. The Company focuses on markieeng to midde
and upper leval geoperty development peojects of diffeeant types, such
&5 housing and condomineums, through to ndusiral factiones.

The marked coempstibon in the anvronmental products group
& similer o the previous year that i high resuling from the ferce
camgettion in the real esate busness that shected the priang of
products. At tha sams tme, production cost has nsen dus o the
govamment’s policy 10 raee mnimum wape o 300 Baht retormaide:
Howsenar, with the management of costs and expenses coupled with
the delivery of groducts of quality and orrtimea there was 21l prowih
&red praofit as in 2012
llllllﬂi'lg Materials and Industrial Support Products
Group

Tha taget customers for this product group are indusinal
factones and public nbestuctiure projects, such 88 electric trains,

tridoes. et In 2013, the nceease in rumber of indusinal factones
PRGUIING Tenoyation due to the meor floodng i Bte 2011 and the
Continuous. invastment expanson in 2012 resufied n the oh demand
for mats roofing and sifings, chemecal COMOsIon resistant mpes
gnd 1anks. Despte & lange rumber of competnors. mast cusiomees
wihe are {aciones emphasize on product guality and nstalaton serace
that is high guaiity and an time. The Company has opersted under
such pobey &l along and thes has increasingly gained the st of this
CLE TR QPO

The govemment infrastructure projects hine been ncreasingly
wsing the precast products, such as the lightweght wall parais and
noBe Darmer Systema, and with anly 8 fenw manufactwers on the market,
the Company's shana of the work hes incressed. The Tend = simila
M building corstnuction Bnd decormton where MemE (1§ NCBEENG USe
ol precast ightwesght wall panels s 1they can be formed into various
shapes and ane guck 1o ingtal requinng less manual Bbow, which helps
o reduce proolems selaied 10 Bbowr cost and the need for skiled iabow
n tha constcton prosects. This has resuked @ Bn increase n sales
for this product grou

For the salar power systems mstalied on rools, there s eEiely
W comMpeston A8 MOST OPRMEIOS 1ETEET projects that have recenved
suppoet under the gowermemant's power purchase policy whle the
Cormpary 19006t cusiomens n the grvate sector. The main oyecives of
these cuslomens in usng the products & 1 help reduce the slecthncity
boll for thesr buldings, both &1 present and 0 the future whan the
eectricity bell wall nise dramatcaly fugher in Bne with the nsing cost of
fuel, and 1o cramie & posdve image for their buiding.
® Procurement of Products or Services

The Cormpany has a pobey o marulacune 2 types of producs,
remety,

1| sEndard peoducts, such &5 smad waler Swomge tarks and
=rmall wastewaler reatmen Enks.

2| products made o cussomer orders, Such as lerge weales
soEge 1anks, @rge wastewalsl taatment tanks, chemical comosion
sesiEtEnt Bnks and products in the bufidng materisls and indusinal
suppon, products group. The Company hes 8 faciony n the Baondun
Indusinal Zors. Prachrbun Province.

From = busrness operstions polcy Tat places mporarce on
the gudity of products, the Comgany emghasias an quality contol
of the raw masanss from time of procurement. The Company's @
ratenals procurement polcy focuses on quality, prics and delivery time.
The Cornpany nomnally puichases 15 mw matenak ipeally but some mEw
rratenals must be imponed from overseas, such &= fibengiass used in
the producton of glass reinforced cement (GRACH In Me purchase of
i materais, the Compamy's sales and production depanments hold
Fequiar weakly production planning mestngs 10 closely manior &5
malensls requrements. As 8 result, the Company corsmstently had an
appropriase amaunt of Ew maternsls for groducton.
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In terme of the pobcy for selection of mw matenal supphers,
thie suppdeTs must regsted with the Company and tha qualty of the
mw matenals & tesied by the Company to encwe hal ey ee of
hie recred standand. In addson, the raw miatanss ae evaluated and
ee-lasied every S MOnms and SIS VEAS FE Mads 10 evEuse e work
place of the raw materal supplians 50 a8 o erswe that the quakty of
thie rew manenals ye sl of e siandard required by the Compary.
Prasently, the Company does not purchase from amy single suppler
i encess of 30 parcent of the tota raw matenals purchase, Tha main
mw matenals m=ed n the Company's manufachang process can be
clazsifiad into five types, namaly 1) resin 2) fibarglass 3 cold-mbed stest
shaat &) acryko and 5) polyatyiens plesbo pellts.

'r Energy-saving Electrical Appliances
Group

& Characteristics of the Products or Services

Thes business = operaled by the subsidiery PHA. PHA 5 &
disrbuter of elecincal applances with energy-zaving featuees under the
“MIRAGE™ brand  Products distnbuted include:

® Bevarage coolrs, chest freezers and wars coolers

& An door rinigeratos

® Hot & cold water dspersers

® Floor swanding pas cooker with owen
& Marketing and Competition
Competitive Strategy

These i & lot of cormpestition in teem of guality and grice in the
secincal Bppkances market with enengy-savng festures. PHA, thessfoare,
has the compstitive sirategies as folows:

& Product guakey

® Prosssion of afer-sale senapes

® Developmen of distribuban channels
Target Customer Group

PHAs products consist of commercial products hence its tampat
CUSIOTENE &E COMIMETial erfiaiprses, Such a8 fetal sifes, COPVENIence
stofes, restaueants, hotels &l resons.
Sales and Distribution Channels

PHA sells its products theough retad stoees, Domestic sales &
made tough tradtoral Teds outlets oomgnsng electreal appliances
=nores and stoves selbng cooling equpment of which therne are mone than
300 stares natiorwice and modern trade outlets, swch as Power
Bury. In addton, PHA has detrbuton agents i the ASEAN Bconome
Comemunity (AEC) markets, such a8 Lece, Cambodka, ste
Industry Trend

Cortruous grows = expacied for the anengy-sawng ekecincal
appliances industry with the supponng facor being e govemment's
Nyaar Ereegy Efficency Development Plan with the follbwing measues:

{1l Mandztory measuas ae the anforcement of the Eneegy
Conservation Promoton Act B.E 2550 {(2007), the estshishment of
the Miremum Energy Perdormance Standads {MEPS), and energy
afficiency iBbelmg.

{2) Tha mapor suppormve and promotional measwe = the
Ersndam Offer Progmm (S0P or funding for e amount of anengy
sawing achieved 1hat can be prowen of assessed. EmphasE s slso
piaced on messuwres that wil beng sbout market tansformation: and
energy corsumers’ behawioral change, by enforcing enaimy efficency
lsbeling for equipment, sppiiances and busldings.

Ursder the 20wear Energy Efficency Development Plan, tha
goveenment has formulsied vanous Mmportant sirategies and massUres
consesting af mandasosy requirements va rules. regulstions and
saradands o encouraee the public snd enengy consumens n &l secions
o emphasize on the use of elecincal spghances with enery-saving
featess. Such polcy will b 8 postve faclor with positive sffects fo
“MIRAGE™ products.

Competition

There = intense competition Bmongst the energy-saving
gectncal apphances n s of bath quelty and pnoa. At present, there
5 & larga number of compeos in e elecincal applarce marke! and
PHA's diect competoor - Sanden Intarcool (Thedend) Publc Ca., Lid,
{SAMDEM). In addition, PHA has snother mam competior, namely Snge
Thadend Pubiic Co, Lid (SINGER) that diswibutes home applisnces and
commensal eecincal applances.
® Procurement of Products or Services

PHA purchases & products from domestic manufaciumers with
expeniss and reliable guakly sEncam over the long-em i Se production
ot enesgy-saving elecincal applences 0 the form of Ongral Equpment
Memufacturers [DEM), Thase marulacturers produce products unde
the “MIRAGE" brand far the camgamy. PHA man manufacturess ane:

- Panzsonic Apphances Cold Chan (Thadand) Ca., Lrd.
manufaciures baverage coalers, chest freerers and wine coolars.

- Haer Electncal Apgiancas (Thailand) Co. Ltd manufactues
sefngerais.

Mormally, PHA wall send producton orders 1o the manufaciunens
every 1 months and recanfirmed the ceders every 2 manths in
el 1o provice the manufacturers tme 10 secune the mw matengs,
fan production and manufacture the products timeously. With contract
maniufactming, PHA can confirm the purchase price for ors year
shead Tus aiowing 2 to efiectivaly prevent &y rek from fucuating
prnduction costs.

Ag for product warmnty, the manuiaciurers heve agresd w0
be responsibie. The wammanty terms and penod cepend on the type
of peocucs purchased by e customess and there 15 8 product hissary
gystem for use n ralerencing e warmenty pencd.
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“ Clean Energy Business

# Characteristics of the Products or Services

This basress @ opergied by the subsidiary 1GC). 1GC opeeates
& sofar poweer business producing slecircty from solar power and
= classified as 8 Yery Smal Power Producer (VSPPL It has 8 power
purchase agreement with the Provincel Bectnoty Authaeity (PEA) and
its main source of income is from electricity sale and an
addtons! tanff iadder of @ Baht per unit for & panod of 10 years for
ihe 3 power plants 2= from the commencial opaaton date (CODN.
1 three sofar power plants n Saebun Provrce have 0w commenoed
commencal operaton.

- Power Pant 1 located i Tambal Tha Maprerg commenced
commercal operation on 27 December 20010,

- Powrar Piant 2 located in Tambol Cham Phak Phaeo
commenced commescal ppedtion on 26 Agnl 2013

- Power Plant 3 located m Tambol Hual Heeng commenced
commercal aperation on 26 Aprid 23

Al thies powwer plarts have a power purchase apeement o sed
slecioty 10 1he Provincial Electnoty Sutheity, toting 15 megawslis.

In edditon, IGC has been granted thea prommotional pendleges
wrie the Inverstment Promation Act BLE 2520 sppeoved by the Boasd of
lvestmient for &l 3 of it poweer plants. The importent pivieges nclude:

[Th Examption from comporsie income t8x on nst income from
the peomobed actvity lor & penod of B years, commancng from the
date of the fest earning of opsrating inoome.

(2} A B0 per cent reduction of corporate ncome Bx on Pt
rcome from Se promoted sceaty for 3 pencd of & years afer the
COEPOrETE MCOMme TH exarmgbon panod &5 mentoned n (1) ends.

& Marketing and Competition

Thie soler power busmess = 8 busness whare the dpersions
have secincty salss agpeement with the govemmeant sectoe, which must
purchase all tha elecincify genesated but not esceeding the contract
amount. Thersfare, Tere is no competiion with othed companias.
B for the industry trand & present, solal power is anather sowce
af renewsble energy that has recewed no less afenton than the
ather types of rerewable emergy. As solar power 15 clean enengy
&nd the imtensity of solar mdation in Thalend promotes the production
af slecinoty, the pruate secior is 8t peesent beginning o incEasingly

=ee the mportance and commescal banefits of the use of soler power.
This can be seen from the continuously increasing instalatons of
zolar cells in Thailand. From such nstsllstions, solar power has
mcreased from 4,234 kiowatt 000 m 2003 o 10083 KW n 2017,
o & geowih of 42 24 percent Thes shows that the construction of solar
power pEnts have recesved sgndficant mierest from the business secio
ower e past few paers

in 2010, the Ministry of Energy announced e mmplementation
of the Thedand Powar Devefopment Plan 2000-2030 IPDP 20104, whch
forecast thet power demand wall rize from the eatimated 170,000
megawatt howr (MR in 3002 1o 350,000 MR in 030, which is 8
compoent anual growdh rate (CAGR) of 387 percent Therefore, e
dlectncly panerstng ndustry s kkaly o grow seadly in tha future.
In addiion, the POP 2010 hes set 8 poboy 1o moease eleciricny
geraration from renewsble ensrgy by /esowces, whch are solar,
wird, hydim, bomass and other resouces. The proporaon of slectricity
ganeraton from solar power = expectad 10 nse contnuously from 2.18
parcent m 2011 o 1926 percant of the toal generating capacity n the
wears 2N 3321 and o 26.71 percant of the iotel panerstng capacity
m e years J012-2000. Theesfore, the soler power indastry is Blaly
geoww Eigadily in the fusure
® Procurement of Products or Services

Procurgsment of raw materals is a5 folows:

1. For aea ard location, 1GC will salact a location for the
project amund Saraburi Province, whch & one area with the heghesi
mdaton miensty n e country, adiacent 10 & man road near to the
onnacting point o PEA’s gnd. The locafion must be on high ground
with ro history of flooding and & natwal dsaster protection system
that 15 of smandaed a3 s wil atfect the investmant retwen and payhack
grid of the project

2 in procunng equprment used in the consiruction of 8 sola
power plamt, the main components e the soler csll panels and the
mveriers for which the supgiiers hawe prowded ifetime wananties of
25 and 10 years, respectivaly. The suppiiers nave 350 gusantesd the
peromance of the salar call panels, with aficancy guarsnieed a1 90
per cent for e first 10 years and B0 per cent for the years Senastier
il the 258 year.
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Risk Factors

£ operational Risk

» Environmental Products Group and Building
Materials and Industrial Support Products Group
Risk of dependence on the condition of the real estate
industry

Az the Compamy’s core product grougs. whaoh e the
envronmentsl products group and the building materels and
mdustnal suppon products group, grow 0 lne with the growth of
1he real estate industry, damand end pricing of such products thus
dapend on the condtion of the real estate moustry 85 8 whola.

However, the Comgany has diversied tha risk by hawing &
wider vanaty of customer grougs. It has expanded ds mdusina
cuslnmes Mmarkst and s oversess market. [t has slso lsunched
naw groducts anto the market. such as the water racycling
=ystern end the solar roofop system. Additonaly. the Company
has a podcy to diversify its revenwe sowce by expanding into
new busnesses n order o reduce s dependence on revenues
from = core product ines that are &t nsk from the conditon of
the real gstate industry. The Company has invested in the solar
powear business operated by IGC and the enargy-saving efectncal
appkancas dismbution busness operated by PHA,
Risk from altemnative products and dhange in consumer
preferences

At presant, the manufaciure of water stoege tanks for use
and consurngibon and wastewater treatment tanks lor resdental
usa is more vaned Although in the past the water storage tanks and
wastenwater reatrmeant 1anks wess produced mardy from fibenglass,
developments in the manufacturng process have now aliowed
the usa of polethylans &= 8 replacemant. Thessfora, should the
congwmers have a changs in peeference and have an increasing
demand for such aftemative products, then the Company’s overall
parformance wil be sffected

Howvever, the factors of guality end salling proe are sl
the main fectors that make the customesns consider using each
type of product In order 1o meet the needs of the customers
and to reduce the r=k from afematve products, the Company
has a policy to contnoously develop its manufacturing process
and develop new product designs onto the market, as well as
mcreasa the venety of products.

P

# Energy-saving Electrical Appliances Group
Risk of reliance on a few manufacturers

PHA operates by haring manufacturers to produce electnical
applances with energy-sawng features, which it destributes under
the “MIRAGE® brand. Thersfare, PHA may be axposaed o the nsk
of rekanca on & few manufacturess of such products. Prasently,
PHA has hired Panasonic Apphancas Cold Chain (Thaiand) Co., Lid.
{PAPCTH} for the manufaciure of bewverage codlers, chest freazess
&nd wne coolers and Haer Electncal Apgliances (Thailand) Co, Lid.
{HAIERI for the manufacture of refrigerstors. Howewer, PHA is
aware of the sk n operating this business and has aleady
contacted other manufactuers in case thal PAPCTH end HAIER
e unsble to manulecture the products for PHA
Risk of competition

PHA oparates as & distrbutor of electical appliancas with
enargy-saving features with distnbution made through electncal
epplance siodes. Al prasent, thede Bre Mo OPEFAIDNS ETIROMING
cheap products froem foregn countres and this hes affected the
market share and opedsting results of the compamy.

Howenveer, PHA has plans 1o develog mone than 300 deales
slores natiorwede 10 increase ther capablity and to budd pood
ralstionships with thesa deafer siovas by emphasizing on provision
of product quably and good sanvices. In addition, PHA has plans to
expand @5 markets mio the ASEAN Economec Community (AEC)
oounires, such B8 Leos, Cambodia and Myanmar,

# Clean Energy Business Group
Risk from ability to generate electricity

Currenthy, the owerall opersting efciency of the whoia
systern is 8t appraumately 80 percent. Should eny eTor oocurs
or should any anuipmant in any stage of the electncity production
process matfunctions, the ovedss® operating efciency will drog.
This will affect the amount of electricity produced and cause
revenus 10 decing

Howewer, IGC has 8 management system and has
permanne with knowledpe and expartise. |t also has experts fram
the equipment suppiers stationed at the power plants to provida
tachnacal adviece in the maintenance and emprovemant of the
afciency of the power plamta. Software sysiems have also baen
nstabed that can help 1o analyze the perfcemance efciency of the
glecincity production system and immedately report @y problam

v Fuuant 301 3?'

Privri Produits Pulle CHany Lintal




38

Fualung el iRadloyw ﬁnmnq?ﬁﬂﬂ advdaguninlEvn
AREEULRISHAR u!mwnu-qﬂnﬁquq dainsfnleeiu
UsrdnEnmuasengnns i inaduingnda

Tetildla i 1GC Uﬁ]nmmumiﬁmmu coo™
drmefulaslifmdrrnusafingd 3 wakail

TN'lﬂﬂ'luﬂﬁl 1 KengRA o Dadndums
Aawclndfeushad 27 Sunnmy 2653

Tasleiinustedl 2 ﬁaaqﬂmm'lﬂn wra Eladsdiumns
awardediideuf 26 umen 2600

- Taelituia 3 Aengfiiustauuds Safrdums
Aavidadiletud 26 weren 2558

Tredimy I danugfios (nn) oo Tens
fudeliiy Tae 16 aredataidsrlunisdnielii
Wi . Tuns@lfdeynAeralifngnendn aslsfiam
msidnadananafias blfetu wn i6c bil&az dadqnn
Amnadlifimss min
A WIALEWANSSSUBIERIN99:NS:NUGIHAOIUNNLEDD
ssiia

matsznaugsialifmdaaiuunae fndiudes
{qﬂqqnmmu.rmwﬁmaqunnﬂwﬁn A IGC B19az
iy fusmadadudesssumAfe essnsznudens
reuwmasagsield desdhemgrenlfssnaniliannn
prmnaenilA ednaletrume 60 TRaaunednedutiaafu
ﬂtgwn: Trsmsdaniumdiunstasiugnndy 3 e
'liﬁmrvﬂ'mwﬁnqummfua'ﬁnﬁan'ﬂ illenaaides
desfign venltsinfunedntifeedisliiudazuls

roanaheE S
e Wik e AFa e

szusinfusfnuszusngasmmbaliii FhdunsdilTsaih
uielausiam il umnaienes nomnisalllmaiasslsl
Muﬂnmﬂﬂmﬂﬂﬂuﬂqﬁumm:\ 16C Thgmituuan
seafumRnsrlfussruadnieuinindssTulennagsia
dekuasasdnumnidugsnis Fedudedes nedillens
A findu

AwndEadwusosaniitoiu

viEnilmaudessndaresnnlfsuduandia
drsma dlessnuiiniineldainnisdasansd el
paAs nTuumaTulewl (Glass Resdoreed Cement: GRCH
uncniRfueEu s nheE s susdes i
ﬂﬂﬂﬁqiaﬁnqiu'lu GRECEESIREL BATCR B E RB T EHEE
ﬁmﬂmﬁuﬁu

sanmsfienilfasnlAuass Wemduluans
Fassime TunnaduienTuasnsodnneumold e
Hedgai I.ﬂ't:l'ﬂ.ml s msdnaanam fusnueeidneuan
it I dendaiaidsriodneuan e
{Forward Contract) o fumsfuetdfieme windens
dndhuuidnfanunsoidogy Aeruius nafalzzna
fan i #alu snulinensmBwsaraiomeni
foeiEnedindin axfqlfideasnaansniiodufu
farwsna Sl FEnerfumils

v

J



with the solar panats or other devices in the production system.
In additon, the various equspments have efcency and useful Ife
guarantees from thair manufacturers.
Risk from the counterparty of the power purchase
agreement

Az presant, IGC has staned to provide capacity on demand
{000 from all 3 of @= soler powsr plants as fobows:

Power Plant 1 locsted in Temibol Tha Maprang commenced
commercial operaton on 37 Decembar 20000

Power Plant I located in Tambol Cham Phek Phaeo
cammenced comdmercial oparaton on 26 Apal 2013

Powver Piant 3 lpcated m Tambol Hugi Haeng commenoed
cormimercial oparaton on 26 Apnl 2013

IGC has the Provincial Electicity Authonty (PEA) 8a s
countesparty in the powsr purchase agreement and may be at nsk
in the sales of electricity to the PEA in case the power purchase
agresmant was cancelied Howswer, such risks would not occur
if 1GC does not wolate swch agreamant wath the PEA.
Risk of natural disasters that may affect the retums
from the business

The operation of the solar power business degends mainly
on tha quakty end mtensity of the redaton. Therefore, 1GC may
be exposed to nsk from netural deasters that coud affect the
retumsa from the busness es natural disastars cannot be predicted.
Howewar, 1GC has planned for the prevention of this probiem by
salecting locations for the prevention of flooding, whach KGC has
analyzed gecgraphically and selected locations with the least rigk.

In addiion, each of the power plams produces alectncity separately
and each has a different detrioubon paim. Hancs, in the case that
any of tha pover plants was damaged due to an unespected even
& will not gffect the other powed plarts. In addiion, IGC has &8
plans for heanding natural dsasiers and has taken out business
mieraphion insurance cowerage o ensure business confiruity n
case of any damage that rmay oo

£ Financial Risks )

Risk from foreign exchange rate

The Company 5 wulneraole to nsks from the exchangs
mate of foreign curencies es the Cormgany has revenuss from
the export of products made from Glzss Reinforced Cement
{GAC) and other products for sale oversess. At the same time,
it also continuowsly puscheses some raw matenals for use in
manufactunng from owerseas.

From the Company having both revenues and expensas in
foreign cumencaes, this can be used to affsat each othar (natual
nedpel and helps to reduce the rsk of exschengs rate aciuabions,
Aaditonaly, the Company has sufficient foregn exchange forward
contract fachites from financial mstitutions and, if necessary, may
enter into formgn axchange forward contrects. Thes from it risk
managament pobicy, the Company will be sble to reduce the
risks from foregn sxchange by anoihes baved with such mathad.

«

el Pt 313 39

Prosvar Pkt P CEm0ory Ledel




hﬂgﬁﬁﬂdﬂﬂ:ﬁauuaﬁuﬁé'lﬁm

iy

P

» U i widlad Twednd 40fn e i
SSiTD ufiﬁmﬂur;'::ﬁminﬂniﬂmﬁﬂnﬁnﬂrulﬁu.ﬂaiiquﬁnﬁau Fifeafssnndaide
uszsstadtsen Enfutiagrealuuacgratnssy
Adodwinowilknj : wed 2 wWidlefimee seuniidled @ ouustustund uersiesay manlseen
M{AANITLERS 10250
AurEDEUUEEn (0107556000303
Home Page : WWAY rEmEr-products.co.th
Tnsefri : 0-2307-2100-1
Insans : 0-23061 301
nusDansfo ; 300,000,000 119
dwnuuagfiasn
drwb i : 300,000,000 u
Ofunnafiusdnforudondsoua: 10 dulu
® USn ; i widled Tow wermanauend Srin PHA)
AnuuEmsUs:nNoussio vinduddnswnlniadnsfiste i Allgnauiisendandam
Adodtinowding - w1 wislefreflaamide seenwidlef 2 ouuAtuiind wnaneueg
FIRLFEA NWUNTIUAT 10250
LA DLUUTED | 005547000580
Home Page : -
Trsetird 0-2301-1000
fnsans : 0-230-1722
nuDan=Bo 1,000,000 1MW
dwoutuaingoan
dwLnd 10,000 Hu
SwnuRUALEGnTaag ; 8,507 Yu
® UStn : LiEEn BUiiin riFu 4fe 1GT)

SnunuennsUsNoussio | vismdhudean s frfideedukzrmduia Wi ermusodngn
[Wery Smal Powe: Producen

Adodwinowiling : 1330 Wy 4 Arusviustens Sunsuiiees Sowieassyl 18110
@A touUSn © O105551 131521

Home Page : -

Tnsefirf : (35 247-200

fnsans : 036-247-203

nuDGn=Bm E:00,000.000 110

dunuuEningRosn

dwwnd B0,000,000

FwoukuALEHniioa : 45,359,983

AQ iy %
1w nidnd e Al e



General Information and Other Important Information

' General Information

& Company Mame :
Type of Business :

Head Office :

Registration Number :
Home Page :

Telephone :

Facsimile :

Registered Capital :
Issued Ordinary Shares :

Premier Products Pubbe Company Limied {The Comparry)

Manufacturer and distribuior of environmental products related 10 waste waler Taabmant
amil water siorage sygiems, corstucton matanals and indusinal products.
Mo. 2 Premiar Place, Sce Premnier 2, Snnakasin Aoad, Morg Bon, Prawet,
Bangeoe 10250

(IPESS000HE

W remier-peoducts co th

0230021001

(23961300

300,000,000 Baht

300,000,000 Shares

Over 10% of shares held by the Company

& Company Name :
Type of Business :
Head Office :

Registration Mumber :
Home Page :

Telephone :

Facsimile :

Registered Capital :
Issued Ordinary Shares :

Shares held by the Company :

& Company Name :
Type of Business :

Head Office :
Registration Number :
Home Page :

Telephone :

Facsimile :

Registered Capital -
Issued Orrdinary Shares @

Shares held by the Company :

Prermier Home Applience Company Limited (PHA)

Teaing of ereny-saang electneal applisnces

Mo 1, Prermar Corpoeste Park, Soi Premier 2, Sinakann Road, Nong Ban, Prawst,
Bangok 10250

105547029530

(-2300-1000
02301722
1,000,000 Bahs
10,000 Shares
9957 Shares

infinite Grean Compary Limned #5C0

Producer and dsmbutor of electncity from sclar power which is cassfied as & Very Small Powee
Producer (WSPFy

1331 Moo 4 Tambol Tamapeang, Armphur Kang Ko, Seeabun 18110

105551131521

{06-247-200
(36-247-203
600,000,000 Baht
60,000,000 Shares
45 358 983 Shares

damraa Fagaet FA -&]
Priras Produits Pulsee TSnery Lt
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& Company Name :
Type of Business :
Head Office :

Registration Number :

Home Page :

Telephone :

Facsimile :

Registered Capital -

Issued Orrdinary Shares @
Shares held by the Company :

PP Wird Enargy Comgpany Limited (PP

Producer and distnbutor of elscinicity from wind power
Mo, 2 Premer Place, Soi Preenser 2, Snnakann Road,
Mong Bon, Prawst, Banghok. 10250

sy

{-2300-1588
0-230 240
1,000,000 Baht
100,000 Snases
90997 Shares

{  Other important information

1) Securities Registrar

2} Debenture Holders' Representations

3) Auditors 2013

4) Financial Advisors

5) Legal Advisors

&) Consultant or Manager
under Management Contract

Thaland Secuntes Daposiory Co., Lid

The Stock Ewchenge of Thailend Buiding

Mo B2, Ralchadaphissk Road, Khiong Toey, Bangkok 10110
Tet (-ERE2600

Fau: (23581259

Call Censer: 0-2220-2888

- Mone -

Mee. Chanlaros Suntizsvaapoen CPA Regetmbon Moo £523 or

Mas Supannes Tryanantabul CPA Regismation No. 4490 o

M. Khitsads Lerdwara CPA Regstation Mo, 2958

Emst & Young Otfice Led

5d oo, Leke Raschary Office Complen, 1931 36-137, Mew Ratchadsphsek Rosd, Banghok 10110
Tat B-23640077, 0-2261-51590

Faw (H22B47E0-00, (-2661-B102

- Hona -

= Wons -

Weragemeant and Busness Consulting Contract

Premier Fission Capeal Co, Lid

Mo 1, Premiar Comporate Park, Sof Premier 2, Srinakann Road,
MNorg Bon, Prawst, Banghok 10350

Tab O-Z301-1000

Fa (R230E-2350

damraa Fagaet FA -&3
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Securities information and Shareholders

‘- Registered capital and Paid-up capital

The Company has regatered captal and paidup capital in the smount of Baht 300,000,000 dewded o 300 millon ondinesy shams
with & per vae of Bat 1 per share

‘ Shareholders

(a) Top Ten Major Shareholders
Details of the top 10 shareholders whose names are shown in the shareholder regster ss 8t Decembar J1th, 2013

ere as folows:
Hame Number of Shares Percentage of Shareholding

.- Premier Rasion Cagetal Co., Lid* 177417820 Ba14
2. CMB Thai Bank Publc Ca, Lid 15073680 503
3. United Cherseas Bank (Thal) Pubbe Co. Lid 1676520 163
4, Mm Supanres  Boonyewsiana 5,003,900 197
5. Banghok Bank Pubiic Co., Lid 56975 1.89
B, M Vasan Arwrslsonpsn 50000000 1.87
7. Indusirial and Commencial Bank of China [Thaii Publc Co., Lid 3,867 350 13
8. Mr. Chamn Ravessangaoon 2,180,000 o
9 M, Thenita Thittayanont 1,800,000 (L]
10 Ma. Lraswan Saeles 1,590,000 &3
Totsl 226,857,265 ThE4

Remark : ® fcludes TOR0T5 shads hedl by Mra. Vinolhg Phongsathor

(b) Proportion of Minor Shareholders (Free Float) squal 3355%
() Major shareholders who are related persons participating in the Company's management e & folows:

Name Type of Business Related Persons

1, Premier Fasin Capisl Co., Lid Business maragement seraca and mwestment i, Sursdej Boonyawatana
firs. Duangthep Earmeurgro
M=, Pansi Datingang
Mes. Wishest Ponggt

‘ The issuance of other securities -t -

damra Fagaet FM3 -&-5
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Dividend Payment Policy

The Company and &5 subsidanes have pobces 10 pey deadends Tha resolution of the Bosed ot Directors to pay dendend
1o the shareholders &t 8 raie of not less then 50% of net profit afer st be approved by the sherehoiders® mesting, ecept for insenm
ircome = and deduction of legal reserves. However, such dwidend  dmedend payment which the Baard has the suthonty 1o suthorize
policies may be changed depending on the companies® mvestment  such payments prior fo reporting 1o 1he shareholders = the nest
plans, necessites and Bppeoprateness i the fulse. mresiting

Structure of Management

‘ Board of Directors

a5 &t Decembar 31, X013, the Bosed of Direciors consstad of B dnectors as fofove:

Meetings/ Attendance/
HName Position Attendance Total Mestings
(times) {times)
Wi Suradey Boonyeeatana Charmen/Charman af I n
Rermunamton Commities
bitrs. Duangihvp Eamiungroy DirectorMaambar of Lr: n
Aemunamton Committes
Mir. Ekbarsn Kladpen Diractor 44 ]
b, Persn Dattingeng Durector 44 11
M. Walsest Porggitt Diractor 3 n
Mias Chiack Suwarsuta Independent Diracsar! 44 "
Chairan of the Audit Commitiesd
Iember of Remunerston Commeties
M. Criasganat NiByagom Independent Diracsor! 44 n
Mesmber of he Audt Commitss
br Parriud Bhandhubamyong Independent Director/ A M
Membar of the Audr Commitiss

Remark : Mr. Teaapol Juthapompong servad as the Saostary of the Board of Dreciors and Conporate Secreiary.
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Frarrms Proknts Fue Coery e



nssUMsHidLDasUnLHMNWULEEn

nesunsdfidnraamnugniuiien fe uiugsee
yrusdai wiamsafing nd!ll.lifﬂﬂﬂ WIRENS 1 NAA L
WA wRned unsnnletal desad ascholeu
aaamiledemiuaslrefunrddneen i
Jssmisdisechiiiionssunsusen

Tunastlyzquandgalsed+d nszunisfasaanann
Frumbauitlaluan Mrdnmunssinsilssuleanidasid
angulild MdeanTpednaulndfaatudound s
m-mnwﬁn:ﬁaqa;nnmnﬁﬂuuﬁa'tuﬂumm:ﬁﬁlﬂmwmﬂq
apncilouuidni e fuasinfudglmszesn dou
T lia'hJ'lﬂnmim?mﬂaﬁluﬁwum'spuﬂqnﬁmﬁuﬁ
sansInfnuia Fanssuniseananamniseduane dfudan
e s oA
giurondfina:AIUSUAOLEDUYDVATINSSUNTS
usdn

] mﬁnn“ﬁtﬁiﬁtﬁuﬂuﬂu’{.ﬂmunﬂww Ao aad
usedeiTfusenddnnsansuninivesqudiedu Buuwllu
FasiidsdlAfunyiRvnilsyudfedurausnilunts
Faafinguuneiwuslidesldundilzgdfelu o
rlun'mr'il.-'ﬂu.:ﬁuuﬂ:mﬁnuﬂﬁﬂuiuﬁnﬁhﬁmmn
ngunmusfaeamaawinnindutalssimaleg wienufimion
srusremsiu fua Thau

2 runsuuasiarudureudesidassddny
vy ulenne wuruezaidssunn Tassabunonidnae
dmnsmisAng wlnnefsfunisiifugusiants uwee
swmaﬁu'l.ni'nmnnﬁnﬂhﬁw:ﬂmnn'l:nuuhﬂngwm
fiTn

At frfugual e diinsdhallnmulaung
BEWATY u.n:auﬂs:mmﬁﬂu_wﬂi

) ResmmpThussfayraaiilaunanBuaclill
dnwnusdasoumad i s lunsssn iR
$fm WA 2535 paahiaiATnsutladuidig URENS WIS
duisnvdndussarndiming salivleznn deifaiu
usznasaioufidedies Tunsdildunlanssunisiines
NI RLRNA N SRENAN

roanaheE S
e Wik e AFa e

(51 Rans I TAE NS TN T RIS LA AL
NEFUTPREREA 14"

i) S liflezunioyd menemmsiu usemesey
ﬂ:gi'ﬁltiaﬂalﬁﬂumqunﬁh.wanunwimmmﬂ
s e lssfnEn muasysining

@ fiugus i e fwserafedareuan
usedlnssumunniwsdansars@ng nree wasns
RemuuaiisilszAanm

i) FenuAT RS reussRUE nsLn LR Tunis
i vreamumimeidu Tnousssrrusfus o smsidaey
Tl hsmanalsedd )

o mualssTeedreadfatulremolussroten
rudngetnafusssu UiiRdedlethuacflandAfientn
Whagrru wnznilad apairudanmeliTem Temauldada
Tumzddiuru usellnsDinsedayeedagnionfinme

nﬂé’mﬂmmﬁmﬂm1ﬁﬂi}ﬂi‘n:nﬂ.ﬁ“ﬂdmﬂa
W rueRsnnfivseguifafunau Wailfwsiisansi
nesumswieyrralevaladnuts Tenlie weawi
mwﬁuﬁmmmﬂn&uﬁi‘mﬁﬂnﬁfm‘hﬂmgu iffdl
Hrtﬁup'ﬁi'ﬂﬁamlﬁiﬂu#&aﬁubﬂiﬂa-aru.inamn:uw
TuiFas

tnh Faafingredinalifesbuifhlpdfadu

() nssemEnsnsitldfe wasedlude
Fngunmdadeiwusssimaiswinwdeyliiedfu
aygRsnfisegudfed

(1) Anznssunisataueumalinsunsaumils
u‘-iﬁuﬂwnuuhun_nnﬂu‘lnﬂﬁﬂimmﬂwuﬂmmahmu
ansznezumsld Fell nisumudninauinsruniskensn
dudu sslissfanmeudiwsiansseudiusdad
Aiifinsruneuiadfunsud s nesnmsaananegi®
sunsEndaysaaieeilnudnudy Teldd wel
n&aﬂn[ﬂﬂ'lui’n{m:‘a‘u‘lﬂ Anudafunssslanlansdm
wharSunden st lidesmerudhanusnises
lunsisanaefifte oty waenirlbusitedimingly
1aiun§ndﬂhirpla41.ﬁﬂn Frorie TR A NSNS
frTuURET AW



The Authorized Directors

The suthorzed directors are Mr Suradey Boomyswatana,
M. Duisrygihip Esmoungrey, Me. Brkarat Klsdpan, Wis. Pensni Dettingeng
ered Mr=. Walsiat Ponggtt, with any bao diectors of the fve diectons
sigring pandy wath the Company's seal affsed
Term of the Board of Directors

At every snnual general mesing of sharehoiders, one-third
aof the directors must resgn. if one-thied & rat & round number, Te
numier closest thessio shall be the applicable number. The dieciors
10 vacte office withn the first and second year followang company
regsiration shall diaw loto. In subsequent years, e dreciors sandng
e forgest shal resigr. The direcions who vecate office ane aigibla
or ealkoion.

Scope of Duties and Responsibilities of the
Board of Directors

1) Adminester the corporase affars in compliance wath all
relevant lews and reguisbons, the Company's objectives and Articles ol
Azsodigtion, including the resolutions of the shasshoides” mestings,
emiegt for issues whees the approval of the shareholdess' mesting &
FeLEred pron 10 amEementstion, such 8 Esues that by lsw equees Me
eesalnon of the sharsholders' mestng, related Tansschons, Sooueshon of
sake of substariial sesats socording 1o the crniena of the Stock Eschangs
af Thaland or as detarmined by other govemment Bgences, o

(2} Consder and apgeove major issoes, such as polices, plars
and butigets, structure of adminstation, aushonity of tha manapement,
COFporate govemancs pobciss. and other ssues &8 prescrbed by T
Srock Exchange of Thalend or by law

13 Supsrvis the management 10 86 M Bccordance with
the approwed polces, plans and budgets.

4 Appoint 8 gualiied parson who does not possess the
piohibited chesactenstics as specfied in the Pubkc Company Limetad
Act BE. 2535 983, including any amendments thereof, and the
sacunties and exchange lews, as wel as ressvant notifications,
seguations andior rules, to replace & direciol who hea vacated office
by &y reason ather Tan retirement by tEton

(5 Appont an Audit Commitiee and other sub-commitiees.

16 Irst=l refialbiie accounting, frencal reporting and financiad
surdt systems, &8 wel a8 overses the esteblshment of efficent and
gffecte niemal contiol Bnd imeme aud sysiems.

{7 Ensuze that the Company has 3 compeehansye nsk
managemeant system and process, with eflective raporing and
Frorearing

{B) Report an the execunon of the Board of Directors®
responshiibes i the prepamton of the financial stasements, which
s to be preserted togather with the report from the sdepandent
surdtor n the arnual repot

W Protect farly the bensfits of the major shaneholders and
menoiity shareholders according 1o thes nghts, provide egquitable
meatment of shansholders and oher: siskeholders with corsideraton
for the swoidence of conflict of imterest, end ensure operstonal
transparency and the discloswe of sulficent and accurmte informanon,

{10} The fodowing trarsactions can be undersken only afes
approval fram the shareholders” meeting has bean granied I is
presciibed that in & tarsacton where & difector of &y OEhar person
who may heve 8 conflct, wested interest or other conflicts of
miarests with the Company o 23 subssdanes §f aryl the diector = nol
clgitle o wole on T8 YBNSACION,

ial Transacbons that by bw requie the resolution ol the
shareholders’ mestng

{bi Transactions in ‘which directors hawe an interest and
are requred by lew or SET's requrements to be appeoved by the
shareholders’ meeting.

{111 The Board of Deectors may delegate ore of more direcions)
o By Olher person 1o camy oul parbculsr scbvibss on behsf of the
Board. However, this delegabion excludes the sutharization or
sub-guthonzaton of drecionsl o sppoineels) » the appraval of
trsactions n which they or any other persons meny have confiict,
wested intarest of an nterest in any olher manner that conficts
with the inferests of the Company or its subsidanes. Appeowal fiom
the shassholdess' meating & required for relted transactions ard the
acquiston of sales of subsentisl assetd of tha Company a3 stipulated
by the requirement of the Cepisl Market Supanascry Board.
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" Executives

a5 &t Decembar 31, 1013, the management taam conssted of 8 members as folows

Hame Paosition
Mr. Ekkarat Kladpen Menaging Direcaar

M. Monzal Hurs=akanansm

Mr. Decha Easwpansehascha
1. Surasak Passom

Mr. Namnacha Pusnggadm

s Natiye Husrpih
M. Pormsun Chiteg:

[

Azaimeant Menaging Diretsar - Markesng/Sales For Building Material Products Uinig
Aasistant Menaging Director - Markesing®ales For Environmentsl Products Unis
Assmtant Managng Direcor - MarketingSaies For Clean Energy Products Uinit
Assetant Managng Direcoor - Facioey Unit

Assstant Mensgng Director - Human Resowces and Sysiems Lind j.

Remark : On T Januay 204 e Company appoinled M Manihed Hunssiuns'om a8 Me Mecagrg Oracler repdacng Mr. Ekarar Kladpan

who retied

Authorities and Responsibilities of the Chief
Executive Officer

Thea Chesf Execute Officer has the authorty and duty 1o
manage 1he sfleirs of the Comgany &s assigred by the Board of
Dwectar, which includes e foliowsng matters and busnesses:

{1} Consider the polices, plans end budgets, structure of
adminisiiation and scope of authorties of the Company for proposal 1o
the Bogrd of Deectors Tor endorsement.

12} Supersse and monstor the Compary's opsam@Etions to be
in acoordance with the apgroved poboes, plans and budgets.

13 Have me powsr w0 execute and appeove &l expendiwes
witthin e scope prescribed by the Compary’s suthonty marusl

4] Perfoam any other dutes zssigned by the Board of
Authorities and Responsibilities of the Managing
Director

The Managing Dieectoe has the authonty and duty 20 manege
the affairs of the Company a5 essgned by the Board of Dwectors,
which ncludes the followng manes and busmnesses:

[T} Adrminister andfor manage the Compeny®s daly sctwites

[2) Prepare pobnes, plans and butgess, smucture of sdminssation
and vanous managemeant suthortes of me Company lor aporowal by
thie Chisf Exscutve Officer bafore proposal 1o the Board of Direcsars
for endarsement.

[3] Operate and manage the Company's businesses in
scoidence with the spprioved policies, plans and budgets.

i) Supenisa and monitor that the Company's busiress
operabon = in complhance with Felevant iBws and reguaticrs.

{5l Have tha power 1o exscute and approve &l expendiues
within the scope prescribed by the Company’s suthonsy manusl

{6 Devaiop the qudity and effectvenass of the omenzaton
ard parsonnel contruousy,

{? Act &= tha Company®s authoeized parsan in effectively
adninisiering its businesses and affars o acheve tha mientiors of
s objectives, rules, policies. reguiations, requeemesnts, orders,
resciution of the sharaholders’ meetng andie resalubion of the Bosrd
of Directors’ mestng.

8 Mioniior and manian the good mage of the ongaraeEbon

{3 Perfoem any other duties sssagned by the Chiel Executive
(Officer, Board of Drectors andior Audt Commeties.

However, the Managing Dwectors admenistrative power,
mcluding the delegation of such authonty to othar persans as
deamed Epropnale, sciudas the sAMINSTSIVE power oF sUThorzabon
that empawers the Managing Directod or the appointes to
BpEFOVE Eny TarEaction i which heshe or relited persons may have
confiict, wested interested o an interest n any other manner that
conflicts with the mtemests of the Company o it subsidanes,
or any olher transacton not carmed out undsr normal business
practica of the Compamy. Tha appronal of such transactions: must
be proposed for consideration and approval from the Board of
Dhractors® meeting andior the sharenoldens® mesting &g stpulated
m the Arbcies of Association o Dy any Eewant e

e - 1§

Provar Pokeits P 0oy Leded
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“ Company Secretary

The Company bas ruled 1o apport e Coempany Secretary 1o
be respansibée for errangerment of the Board of Deectoes Meeting and
the Sharsholders Mesting ard suppon the drechon of the Company’s
Echvity bang in kne wath the comporate gowemance pncgie. The Bosm
af Dwecton will appont a qualifed person 1o be the Company Secretary
which shal have ;e guaificasion and responainlity as {ollows!
Qualification

1) Hawing basic knowledios of 1he Bws and reguistons issuad
be relevant authorities under the law govemning publc compary and
EEcumty and SECunty exchEngs.

2} Heving knowdadge and understanding in the poncipls and
thie acuon o be done for the corpoeEte governance.

3 Hawing knowiladge in the businesses of the Company and
hawing communication swill, which wil be & supported tool for the
afficiancy perormarce aof the Carpany Secratary.
Responsibility

The main responsisity of the Company Sacetary 5 to suppon
he Board of Directors for the relaing lsws end reguisbions, and wil be
rchuged with the lolivwang responsinly

11 Mmenge for 1he meeting of the Board of Directors and any
commitiee sppointad by the Baerd of deciors and the meetng of the
sharsholers which shak be in fng with the ws and the Company's
Aruclas of Assacistion, the Chaner of the Bosed or Commities and te

COEPOrEtE QOVEITErce [InGpe.

2] Irdorm the feschution o polioy of the Board of Directons o
the Sharsholders 10 the relevant exacutive and folow . theougn e
Meragrg Direcior, the fofowang scoon urder such rescluson of polcy.

3) Advice of gree an gnmary opinon o the Boand of Directors
and ary commities appanted by the Board of directors for the relating
laws and regulation and the action to be dons for the comporace
govamarce. the action 1o be done for the compomte govemance:

&) Taka care of the Company Secretary Linit being the information
center of the oiparezaton such &8 the Company Registracn Cerificae,
the Memoiendums of Assooatan, the Artcles of Assonatan, the Shars
Feguter Book and &l beerces refatng e busness operston of the
Compary.

5} Teke care of the disciosuns and the information repot, which
15 in e responsiblity of complisnce unit, beng in ling with the Ews,
requiations: and pokcy relating the diclosre of infamation.

6l Contact and communicate with the shershoidess for thes
ackntwiedgamant of thar rights.

71 Proveda the news and miormaton relasng 1o tha busress
operaton of Te Company 10 and tor e operaton under tha duty of
the board of Deectors

8 Amange for e onentaton for @ new direcior.

Hmmmﬂmddnmhadammmw:
b, Teermpol Jutrepompong to be the Company Secretary and the
Sacretary of the Board of Directors on 10th August 2013

" Remuneration of Directors and Executives

The Company has 8 pofcy to remunarate the drecions
and execulives st & lewel that i appropeiate for the duties and
respansibilities of each direcior and execufive by companson with
1he Isted comparses @ the same mndustny with the same svenue
lewvel and markst capializaton over the same penod.  The Company’s
aperstng resuts and 1he dubes and resporsbiibes of ssch drector

and executive 5 Blso mken nio consdesstion. The remunerstion fo
the drectors is in the forn of annual bonus and mesting allowance
whila the remunaration of the esscutves = in the fom of salary.
bonus and provident fund contributon.
Monetary Remuneration

a. Remuneration of Directors

Provar Pokeits P 0oy Leded
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Tha Anrual Gensral Meeting of Shareholders Mo 12013 held on Apnl 25, 2013 Passed a resoluton approving the Remuneration

Commitiee ae a5 follows:

Composition of Remuneration Year 2013
Remuneration of Directors
Meetrg Alcweancs - Chaimnan Bahgipersonfime| 18000
- Dwreciors {Bahtipersanfome| 14,000
Bonus [Bahtjpersoniyaar 200,000
Remuneration of Audit Committe
Meeting Alcwancs - Chaeman (Bahtfparscnftime) 18,000
- Direciors {Bahtiperson/tme| 14,0080
Remuneration of Remuneration Committee
Mestrg Alowancs - Charman [Bahtfparsonfime) 12000
- Diractors {Bahifpersan/tme| 10,008

Remark : Mestng sinvences o pnd o dvacion who sisnd sech RSpEciieg resling

In 2013, the Company pad 1o the Board of Deectors end the Awdit Commities are as Jollows:

Mesting Allowance (Baht)! Bonus
Name Position Board of Audit (Baht) Total
Directors  : Committee

1.Mr. Suvade; Boomswsstana® Chairman - -

2. Mrs Duangthip Esmeuroen|® Dieector - -

3. M. Eikarat Kiadpan® Dieectoe - -

& Mrs Pansn Dettngang® Divactor - -

5. M Walarst Pongit® Divectoe - -

. Mi=s Chnida Suwaniitha Independen: Cirecinn BE.000 Frdiii] 200,000 336,000
Chaimman of the Audt Commities

7, M. Chaiyavat Nitayepam Ingepangent Cireoioy SE.000 6000 200,000 312,000
hsminer ot the Audn Committes

8. b Pasitud  Bhanchubamong indepsandent Diracior 56,000 56,000 200,000 312,000
hamer of the Audn Commites

Remark : "Daackon wid dd sl wih [0 /Breee remunsraion a8 dredion of ne Company,

b. Remuneration of Executives

Type of Remuneration

Year 2013

Mumber of Executives Remuneration” (Baht)

Salery, bonus 6 peesans. [an-hay 2003 17.504.108
and B persons urDec 2013)
Remark : Incldes the salares of M Somde) Bootyawstand and Mr Elkaral Kiscosn &8 Mese heo persons did mol ecend femunersiod

& dreciors of e Cornpery.

-
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Other Remunerations
a. Other Remuneration of Directors
- Mo -
b. Other Remuneration of Executives
Prowedest Fund
The Company has established a provident fund for is
executwes and employess. In 2013, the Company made total
cantnbutions of 956 448.70 Baht to the provident fund for the B
axsoutives.
Employment of Management and Business
Consultant

The Company and its subsifiares have engaged Premies
Fsion Captal Co, Led [PRCL & magy sharehoider of the Compary,
1o prowde managemant and sdministEbve Suppont seraces 0 De
Comgany and its subsidares under @ management and corsultancy
ageament. The soope of senices provided by PRC covers various
wiork amas, including maragement and policy planning. accounting
znd finante support, busingss development and inwestment,
systam and dats, human resources dewelopment and public
FElatanE.

The puwpose ol such engagement = o oulsource the
management and administaive support functions and to wse the
central buginess unit of the Premier Group of companes, which i
& form of centrafization and cost sharing sccording 1o the size and
1ha amount of seevicas required by each company to help reduce
1he tatdl expensas of the Compary i havng 10 ecsuit additional
pemorel for e provision of fully comprehensie suppon serwces.

"Pnrsmuml
The Company has & fotEl of 531 employess. In 2013, me

Company paid total remursrstion of 176,001, 732 Bahe to = employees,
wihidh included salary, overtime pay, bonus, firencial support, social

Thea Compary and its subsidiares paid management fees
i PFC on & monthly basis, with the Company payng & maonthly
fee of 400,000 Baht while PHA and IGC each paid 8 maonthly
fee of 125000 Baht. PFC calculated the fees based on the
distributson of 18 costs and expenses 1o the henng group
companies by tabng verous factors into consideration, namedy,
the tatd reverue, 1otal asset @nd numbsr of employess of each
COMpany,

Urder the terms of the agreement. the Comgany shall be
entitled to termenale the agreament before espiration i PFC fads
o perfoern. gocording o the objactives of the agreement. In such
casa, PFC shal have no nght b0 demand service fee payeble unde
the remaning tarm of the sgreerment or claim for any demage.
On expeaton of the it term, the sgreement shal be sutomatcally
rerewed for addinonal peniods of 1 year with Se same 1eame watl
it is tesmnated. The soreement may be teminated by & wiiten notice
from either party nof less than 90 deys prior to the expestion of the
current term of the agreement.

Hirwevee, the agreament with PFC s consdered & related
ransacton that may have confict of mecest. The Company miust ety
adhene 1o 5 poloy, massue and pocedurs for relaled Ensachons.
I sddition, if PFC peoposes 1o amend the tenms of the agresment
o the basis for calcuiaing the fees payable by the Company and it
subsidiaries, the Company shall ahways pesent the proposed
amandments o the Audit Commitiee meeting for considerstion
and recommendation on the approphataness of the proposed changes
riar 10 entenng nin 3 new agreesment.

secunty coninibuton, provident furd contnbuton, ete In addion, the
Comgary®s subsidianes atsa paid remuneration n fig same way 1ntling
22042 516 Bant to iis employees.

Number of Employees and The PHA I6C PR Total
Remuneration in 2013 Company | {subsidiary) | {subsidiary) | (subsidiary)
Executvas (parsons) B 4 ] E is
Clpetation and support staff (persans) 53 17 17 = 557
Total (persons) a1 2 2 = (47
Employes Ramunestion {Bahti 1011732 § 19,1723 | 10,870,373 % 198,054,268
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Tha Company has abweys had 2 good relstionshep with is
emplyyeas and the employess have not estabfished & labour wnion.
The Cormpany has not had any labour dispute withn the past 3 years.
Provident Fund

Tha Company has establshed a prowident fund by jommeng
the “Premier Growg for Prowiders Fund™, which wes regisiened since
10 March 2003, The fund s curently managed by Kaskom Assat
Managament Co., Lid The oiyectve of the fund & 1o buld employess*
moise and o motvale ham to work wih the Comgsey in B long tam.
The Company"s contribution 5 5 percent of zalery. As at 31 Decamber
2013, the fund had 325 members, which is equal to §1.21 perosnt
Human Resource Development Policy

The Company has & humen resowce development palicy with
hie obectve of develaping 3 chamotensbcs in its employess, comansng

1. To be & good, decpined and responsile person.

1 To be & proficent, knowledgesble, skilful and professonaly
capable parson.

3. To wor wath contentrmant, be ressonable, recoonze the vakia
of onesef and athers, and be scceptable o changes

In oeter o scheve (s obyectves, e Company has empioyed
& vanety of systems, wabs end actviges i the development of =
human resowces. These ncude the preparstion of the 3yesr master
traimrg plan that = rewewsd anmuglly, the competency sysiem,
the key perdformance indax (KF1} monsoing system, 1he enowledge
managemant KM) sysiem, ihe pedformance monitonng system
implemented guarterly by 1he managermant (Top Visith, the Heppy B
Workplate conoept. an-he-ob Training and imowledge enbancemsant
Iraneng Enplemented by ihe supenisaE, oductivily impravemert,
the corporste socel responsbiley (TSR sysiem and the orgenaaton
of volunteersm activibas lor socefy, the communites and the
emsonment theoogh e sEf cub commities

In 2073, the Company cegenzed development and iraning
piogeams, which can be dinded inio 4 casegones as folows:

1. Drvthesob trainng with the objsotive of peoviding employvess
with the krowledge and ability to perform thesr assigned duties
affectively and efficently according fo the 150 9001:2008 guakty
maragement sysiem.

2. Enhancesmeant of job knowledoe with the obyecie of prowding
employess with skifs o techngques o mprove and develop ther

work, Teaming courses provided include Productiaty Impfovamant,
Effective Presentaton Techmegus, Dusfity Control Circls #0000 Kazan
Sugmastion Systam (K55, Competency for Sales, Rimk and Uincertainty
Maragement, Onine Marketng Stetegy, CRM System Usage, Prosctve
Sernce Mind, ez

3. Menagement knowiedge with the obpctive ol prowdng
employess af the supervisory of menagament level with knowiedge,
abvlity, skifs and techniguas in manasgement of the work in which
they are responsibla. Training courses paowaded mcuded Ssles Team
Managament foe Sales Manaper, Supervisony Sills Dewebopment.
The Boss, Human Performance Imgrovement HPY, Mire Master in
HR Maragement, Drector Cestification Progam (DCF, ec.

4 Vocatons knowledge with the obyective of assisting
emgioyeas in despanng Peir knowledoe n ther professon far the
devalogrment and oreaton of new knowiedge for ther waork. Traning
courses prowided included Safery Officer Suparvisory Lewel, AEC
How do Thal Accoumisnts Adjust, 3R Inncvation Water Management,
Usa of Ozone in Wastewater Treatment, How 10 Manage Cash
Powy gnd Presant 10 the Managemant 1o Imgrove Accourting Efficency,
How 10 do Busingss with 1he Uinsted Mations, e

In surmemary, the Company prowded & totel of 217 employes
tresning/oavalopment programs in 2013, with human resource
developmant espendture of 1,560 Bahyparson and total training
hours of 2453 hoursfperson. The number of emplayees who
received Taneng equeled 9785 percent of the fotal employeas of the
Compary. The Compary aiso gets “The bast comgany™ n aspect of
Sicll Development Promogon in 2003 rewseded by Department of Skil
Development

Thes year, the Company 5ol places mmporance on s human
resgunce developmant process at @l levels and in every position,
mcluding building &1 esecutive 12am, 1o support futre growith
The Company befieves that its employees are walusble assets that
continuously creste valusbie and qualiy work for s customers and
are responsbie for longsem crgancatonal sustanabikny.

v
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Corporate Governance

The Comgpary™s Boeed of Dvectors emphasizes good ooporsts
govamance. it beleves that good oorponate govemance and managemant
under the famework of good efics, transparancy, socountabdity and
faimass 10 &l refevant partes wall help to promote the Camgpany's
siak and sus@ined grow and haip to rcrease te confidence of the
snasphoiders, rvesioes end Bl retsied partes. Therefore, the Board of
Dhwecsoes has eswablished in weiting e prncples of good coepodste
goverence &5 gudance for the management and employess s falows

1. Concuct business wath incegrity, famess, transparency and
socoutahiity, and disclose atequate nformation to &l relevant paies.

2. Provide appeograe and sffectss intemal contrd, rsk management
and intenal sudit sysiams.

3 Emphasize on tha nghis of sherehclders and meal shasehoid
ez equaly with farmess to al parhes.

4. Comnply witth thee reguaremens of 3l refevant lsws and regulabons
nd busness ethics in oned 1 groect the ngnits of &l groups of sakenolders.

5. Ovpanize the structure, duties and resgonsibilities of each group
aof directovs deary,

The Company®s good comporate poverrance pokcy sdhares 1o
1he Prinsples of Good Corporate Governance for Listed Comparses BE.
2585 (N3 promuinased by the Siock Exchange of Thailand, which
covers & categones of prnciples &= Toflows;

Chapter 1 The Rights of Shareholders

The Cormpany recognizes and places mporiance on tha vanous
bazic nghts of the snereholders, both &5 Pwessms in secuntes and as
ownes of the Company, by defireng the guidaines 1o encowrage the
axacee of shetehoiders’ rignts as follows:

1. Shareholders’ Meeting

1.1 The Board of Drectors has & polcy 10 SUpPOT OF BNCCLEBgE
&l provips of shareholders, nouding instiutional investors, 1o athand
ihe sharsholoers” mestings and exarose ther nghis, which covers
the basac legal nghts, Le. obtain & share n the pofit of the Compary;
buy, sell or transfer shares; obiain adequate news and nformaton on
the Company, and parbopate and vote in the shavehaiden' meetngs
1o elect of remove dinschors, appeowe e remuneraton of deectoes,
eppoint he exiems audkor ard detemmng e audt Jes, snd make
decisions on amy maner that affecs the Compeny, such s deiadend
payment, determingtion o emerdment of the Amcles of Assocation
&nd Memomndum of Assocaton, capid decresses Of ncreases, and
e Epjowal of extracrdinany wansactons

1.2 The Comgary has prowded infomation on e date, bme,
wenue and aganda, with retionale and explanstion for esch sgends idem
of resaluton requested, in the notice of the arnual genersl mestng
or extraordinany gereral mestng of shareholders or stachments o
the aganda. The Company hes refraned from any action that limits
the apportunity of the sharsholders to study the information on the
Compary. The detaiks of which are as follows:

1.21 The Compary does not undesrming 1ha nghts of the
shansholoers 1o study the Company's mformaton that must ba disclosed
accomding to vanous requinemants and 1o sttand the sharehoiders’
meating For mstance, the Company does not abruptly distribute
documeants contsining additicnal important information in the meetings,
a0d rew agenda lems or alter sensitive infarmatian without poar nobos
i the shavehaiders, nof grovide shareholiders with the nght to pose
questons ta the Bosrd of Deectrs in the meeting, reswnict the aght 1o
ettend of shaehoiders wha come laie for the meetng. ete

1.22 The Company hes prowded nformnabon 85 10 tha deie,
trme, venue end sgends of the meetngs Each agends mem aof the
shanaholders’ mesting is set &5 indiidust subjacts and The obyectiee and
rationale of sach sgenda fiem is cesry defined Adequses infarmation
s provded for decsionmaking a5 folows:

& Agends for apponement of drectoes

1} Prafmerany miomation of the norminated persan, such as hitle,
name, age, type of deector, educatonal background, Sxpenende, St

2}Posmons held in ofer companies waih clea oetals of any
company that may potentially have a confict of interest with the Company.

3 Nomination chitana and proceduees (in the case of sppointment
of & new dinecton,

A Mumber of yesrs 0 poston and peroemance dunng the
penod a5 direcior fin the case of reappairmant of directoes)

EyApproved by the Board of Directors serving as the
Nemnatng Commitisa,

G The opnion of the Board of Directors i suificsant and
clear for the shareholders. to cast ther vobe

b Agenda o consider 1he remureEton of dreciors

TiAmount and form of remuneration by positen o
responsibifbas ol the drectars.

2} Directees” remunesation pobcy.

3)Critena and procedures for delamining mmMUNeEion

ajCnher benefits recened &3 dnector fresently Me direcion
do not recesva any othes benefn apart from meetirg allowance
and annual boresh. \

EApproved by the Board of Directors serving 8s the

e |
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63 The: opinion of the Board of Directors & sufficient and dear
for the sharehoiders o cast thair wose

c. Apentda to eppoint the auditor and detarmine tha sudst
fee

1Mame of the auddor and the swds firm

2} Expenenca and competence of the sudisor

Jyindependence of the audisor

A} Years of sendce to the Company §n cass of appointment
aof the cument suditor] o meason for the change of auditor (in case aof
epporiment of & nesw audnon.

B} Hiw the suitabdity of the sudit fee together with other fees
of the sudsor 5 ostermined.

6} Approwed by the Audd Commeites

71 The opinion of the Beand of Dyectors & sufficent and clear
for the sharehoicers to cast thair vom

. Aganda on dividend paymant

1) Diwidend palcy.

2} Aczus amount 1o be alocsted companed wath e policy.

31 Rieanon wivy dhvidend payment does nof confirm 1o the pofioy.

) The opireon of the Board of Dwectors & suffinent end dear
for the sharehoiders o cast ther woe

e Agenda to consider matenal matiens of the Comgany,
such as capial nceaseidecrasse, amendment of regulahons, busress
salsfdisolutonfiransfaimenger, ste

1) Details of the matter proposed.

2} Obyective, reason of NECESSEY.

Jibmpact on the Company =nd its shareholders.

1) The opireon of the Board of Dwectors & suffiuent end dear
for the sharehoiders o cast ther wooe

1.3 The Board of Dwectors faciitstes shareholder pancipation
&nd woting in meetings and refmns from 2y sction that could kit e
opporiunities of the snarehoiders to attend the mesting. The procedwes
for attending and vating should not be complcated o too costly for
sharehoigers, and e meeting locston should be easly sccessive.

1.4 The Comgany provides She shansholkders: with an opporiunity
0 sand thesr (QUestons pror i the meetng date, by dearly determining
the cntena for submsaon of questons in advance and duly nlorming the
shersholgers along with i defivery of 1he notice to the sharehoiders'
mesting In sddition, the Company slso deseminstes the onena for
submisson of guestians in advance on its webzte The Board of
Directors has prescribed the procedure for screening 1he gquestians
submitied in advance and fequires that e Company t0 prowida answers
o the shareholders in acvance, &3 wel as inlorm the shareholders’
mesting.  The detais of te procedse ae 85 fodows:

1.4.1 The Company prowdes sharsholoers wah 1he opponunity
1o submit guesbors relsted to the meetng agends to the Board of
Dhrecios in advance troughout the submesson perod.  As for Te
general meeting of sharsholders, the Board well pather the questons

uritil Decamber 31 of the calendar year preceding the meeting data.
The Cormpany advares to the fofiowing guidelinas

11 Cieaty determing the critena for submession of guestions in atance.

) nfoerm the sharehoiders alang with tha delivery of e nobce
i the sharsholders’ mestng

3] Prescrbe procedures for advance submsson of the guestions,
such as alowng the sharsholders 1o serd the gquestions through the
Comgary®s website, by emal or by post ta the Board of Dreciors.

4] Sar ;e submission period for atvence submession of the
queshions priod to the date of the shareholders’ meating

5} Prescribe the proceduee for screening the questions sulmitad
i aduance by the sharsholders fior consideeation of the Boerd of Directors
N ErEwWeE those questions.

GiThe Company answers the gquestons for the shareholders n
achance of the meetng date.

71 The Company answers the questions for the shareholdems
on the day of the meatng.

8i Tha Comnpany nforms e sharshoidens” mesting of the gquestions
subrmitiad in atvance by the sharsholders and the answers 10 such queshons.

1.5 The Board of Direcion encowagss shaneholdars 10 use oy
forma on whach they can spealy ther woles and proposes Bs an oplon
&% laast 1 indepandent drector 1or shareholders 10 apoint a3 ther prowy,
1. procedures on the Shareholders’ Meeting Date

2.1 The Board of Dvectors encourages the use of echnology
with the shaeholders’ meetings, including registration of the attending
shareholders and wote counting and rEporting. 5o that the maating can
be conducted quickly, accurately ard precisaly.

21 Drectors’ Attendance &t Shareholders” Mestngs

221 Ml directors should atend e sharsholders® meetnos

2.2.2 In the case whee nor all The directars can attend, & least
the folicang pessons must anend the shareholders" mestings:

11 Chairman

2| Maraging Dvechy

31 Chirman of the Audit Committesa

&) Chairman of the Aemunantion Commisies.

223 The sharenolders ae preseied wiln the opporunity 0
posa questions 1o the chaipersans of 1he vanous commitiees on matiers
m wihich they are invohesd

23 In the shershofders’ mesting, voling = mate separately
for each item in the case of several ilems n an agends, such as the
glecton of directoes

2.4 Trea Compary has in place & procass for voss countng, siorage
of woring papers for every agends item and full video recormng of he meetings,
which i diedosed on the Comgany’s webste. The meatng and vl couring
kv avery agende item ae conducted with Terepasercy and aocounttlty.

2.5 The Charman hes allocsied ateqguate tme for discussion

and encowrages the shereholders 10 espress opinong and pose ques-
tions redated o the Company 1 the mesting
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3. Preparation and Disclosure of the Minutes of
the Shareholders’ Meetings

3.1 The minutes of shareholders mestings recoms the sxplanaton
af the wobing and wile countng pocedures usead 5 e Mestng prod
1o commancemant of the mesting, &s well a3 the opponmunty proadad
for the shersholders 1o rese Eswes and questions. |t giso moods e
fuestions and angwess, the voting results for sach agenda itam af the
mumier of sharshokdens spponing, dissenting end abstaining, snd T
list of diectors who afierdad of missed the mestings.

1.2 The Company disciosas 10 tha publc the wosng resuhs and the
mireries of the meeting on its weksite. The detats of the pacios w8 &=
frdow:

321 Draclose ths mesoutons of the mesbrg sepsrated nio
spproving, desenting or abetsning woies on the next wodking day.

122 Dvssemngte tha minaies of the mesting within 14 days
from the shareholders” mestings 1o 2enve a5 & channel for sharshokdars
10 engress an opnion without having to wait for the nest meating

123 Post the wdsos of the shareholdars® mesting on the
Company's websita
4. The Company provides more care to the
shareholders than their legal rights by provding
et imporiant niommaton on &S website

For the smnusl genersl meetng of sharshalders for the year
2013, the Company held the mesting on Agnl 25, 2003 at 10,00 hours
&t Meetng Room Moo 501, 5% Foor, Premier Comporats Park, Mo,
Soi Premeer 2, Srnakarin Road, Mongbon Sub-destrict, Peswet Destrict,
Banghok A wotal of 52 shareholders atiended the meeting in person
gnd by proxy of 67.9674% of the fots numbs of subscrined
shares The mestng was ahended by 7 of the 8 decon comprsing
e Cresmman, Charman of the Audi Commities, Maregng Dvector
and 4 other diectors. In addivon, the Company's sersr marapesment,
Corporate Secretary and extemal sudiior sso pined the mesting.

Chapter 2 The Equitable Treatment of
Shareholders

The Board of Dhectors supersses and protecs the fundementsd
mgris of all indeidusl and groups af shereholders. equaly, mchudng the
process of caling the meetng of srashelders. e protactve messures o
prevent Te use of reide infomaton by the dreciors, management and
ampioyeas for sbusie saif-dealing, and for the direclon ard management 1o
discinss informanon 1egarding thelr ntenasts and thoes of ther relsted pares.

Tha Cormpany has estshished guidebras for the equitshla
trastment of shareholders as foliows:

1. Release of Information Prior to the Shareholders’
Meeting

1.1 The Company infams the Stock Exchengs of Thaland of

the meeting Schedule together with the agends and opinions of the

Bozed of Directors and dssamirated this mfoemation on the Company®s
webaits. The datals of the procedures @e as fobiows

1.1.1 The Corrypany peosndes an opportunity for the sharehoidars
0 review e suppanng mrformaton of the meetng on & websie &1
‘east 30 days pnor to the date of the shareholiders’ mesting.

1.1.2 Tre supperiing mlonmason of the mesting posted on the
Comgary®s webste contars the seme mifomaton that the Company
wll send to the sharsholders in the form of hard copy documents.

1.1.3 The Cornpany sends the notics of !e mesting and the
Eupponng documants i the sharenodders for maore deys i ackance
than that stpulatad by i (a1 least 30 days prior 1o tha meeting data).

1.2 Th Coempany informs the sharehoiders of the vanous
meating rules and procedores for woung, including e voong nghts
aftached o each cass of ghes, both i the notce of the mesting
and & the sharsholders® meatng

1.3 The above notice of the shareholders' mesting is fully
ransiaied nto Engish and dissemirated &t the same wme as e Thai version.

At the snnual genedal mestng of sharshoiden for the year
X013, mere were no changes o the sequance of the agends items
erd no addibonal agends was nouded. The mesatng was not requesiad
1 consder any othar business apart fom the agandas speciied n the
notice of the meetng
Z.Fmte:ﬂnnnfﬂmlﬁyiunfﬂimdtrﬁﬂhnlﬂan

21 The Biosrd of Directors has clearly pre-detemined the critena for
minoify shareholders to propose sddsonsl agenda tems n advance of the
sharshoiders’ mesting date. In ceder o demnoneyate famess snd tenspar
ency in considering whether e agends items proposed by the minonty
sharehaiters shodid be moioded. the Company has the folowing critena

1| All sharphoidess have the nght 0 propose aganda ems.

2 Dewis of ?e supganng miormmaton o consgenation.

3} Crzena o detarming inchsionfnordncluson of the matier
proposed as &0 agends inam

4) Charmals through which to propose agenda items, such send
& letier 1o the Board of Diectors that may be sent n advance feough
the Company’s website, by emai, etz

5] Nomnition Penod & from T January 1o 31 Decerber of every years.

6} The Board of Diector informs. the sharehalders via 1he
Compary’s website of the crieng far proposng agenda (tems.

Ti There & & soreenng process of the matters groposed by the
sharsfoiders for consideration by the Baard of Directors in the Bosnd mestng

Bi Inform the sharehciders of 1he Brard of Direcioes” decsion
tngether with e reasoning by mlomming 1he shasehaidar wha propased
the apanda iiem and irdoming the shareholdiers’ meetng.

22 The Beard of Direciors estafished procedures for menanty
shansholders 10 nomenate candidstes 1o serve 25 dractons and 1o proade
supgantng miormaton regandng the candidsies” qualificavons ana the
corsent in achance of the shareholders® mesting date. The es foe
romnaton &€ &8 per e foliveng topics:
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1} Womination channel & by submitting & lenier 1o the Bosed
of Deectoes.

2| Horninagton peend & Trom 1 January 10 31 December of every year.

3 Supporming miormaton far corciderstion, such as detaled
miformation on the quahifcations of the proposed candidates, the
candidates’ letiens of consent, eic,

4} The Board of Diectars nfomms the shereholders of the
rutes fior nomination candidssas theough the dissemination channels of
the Stock Exchange of Thaland and through the Company's wensis.

B} The Board of Diectors considers the gquaificstons of the
candidales proposed by the minority sharehoiders according to De
criterda set by the Company,

6} The Corporste Secratary infoemns the shareholders: who
poposed carddates of the Board of Diectors’ decision end its reasoning
&nd the Chaimman nforms the shareholdess” mesting,

2.3 Ehareholders in 8 management positon may not aod an agenda
iema that the shareholders redquire Bme 10 revisw betore making & decson.

24 The Board of Direciors provides the ocpporiunity for the
sharehoioers 1o @xerceEe ther nghts o alect direcions indvicuslly,

3. Protection against Abuse of Inside Information

3.1 The Board of Divectoes has estabished in wiiting the procedures
for sefe-guardng and prevention of use of reide nformaton and has
communicated them to everyens in B Company for complhianos, togsthar
wath the nules for trading e Company®s shares for the directors, exscumves
and employees with knoeadados of reide infomaton 1o wse a3 & guoekne.

32 Al drectors and exscutives who have & dity by law @
repOrt on Ther secunbes holding of the Company e required 10 reguialy
=and such repart o T Board of Dwecioms and ®is informaton must
be discicsed in the Company's annusl report.

4. Conflicts of interest of Directors

4.1 The Board of Diectors has & requiremen for e direcson
and axacutives 1o report any conflict of mierest regerding each agenda
am pror 10 considesation and that such conflict mist be minutad in
the minuies of tha Board of Directvs’ meeting as foliowe:

11 The Board of Directors has set the gudetre for tha dectons
endl Eweculves o distiose ther interasts and Sose of thee ralsted
pesons to Te Board so that if can meke @ decsion for the bensfit of
thie Company a5 a whole.

2} This gudedine is cansatent with the nature af the busirsess
and the regulstions of the relevant suthonties, such a= the Bank of
Thailand, the Secizities and Exchange Comenision, the Stock Exchange
of Thaland, eic

31 The Corporete Secretany ras been assgned as the secgent
for informaton on ety merast of the dreciors, exacutves and ther
relgted persons.

4} The Comporste Saceetary has the dufy o report any mmerest
aof the drectors and executves, togethes with related parsons 1o the

Baard of Diectors, especially when the Board has to consider any
tansacton betssen the Compeny and the drecion of awacutve who
have an interest of is connectad.

4.2 Tha Beard of Diracion supenises that deectorns with matenal
naErest 0 @ marner sl may mpede e sad direcion from proadng
an independent opnion shal rot parbapate n the mestng o consder
the aganda iem in which he hes an interest

Chapter 3 The Role of Stakeholders

The Company cpermtes iis business under the wison of “Tha
Premmeer Business, The Prermer Peogle, The Premeer Sooety™ with e
& for sustared sucoass wath consdemton of the nghts, rofieousness
and fakress 0 8l groups of stskeholders, including nat commiting
&y wolaton aganel the righs of hese sskehoiders, A3 guidande for
its management and empioyees, the Company has prepered & weitsan
code of conduct that covars the astment of afl groups of sskehoidars,
ncluding shareholders, cistomens, tade panness, business allances,
aTpioyees and socesy

The Company has established guidalines on the rose of
saakehoiders a5 follows:

1. Setting Policies Affecting Stakeholders

1.1 The Bozed of Directors has set the policy on the treatmen
of each stskehalder group together with implemantation measiures that
ara in effect The policy has been annoonced and there are maasures
relzted 1o far treatmant that ensures that the Company and its valus
chain are esponsble for the sisbenclders as foliows:

1| Sharenoldans.

Perform duties with meegrity, rensparency and for the
benefis of the Compary &nd s shareholders; manage the Company’s
operations cautously and carehuly n omder 0 prevant sy damages
1o the sharsholders; refan from sseking personal gans fior onesel! o
relzted parsons by exploiting ary non-public information of the Company;
ard refrain from eny acton thet might cawse confices of mierast with
the Company, including the divulgence of any confidental infoemation
of the Compary 10 oulsaders, especaly As compestons.

2| Empiayess

The Company recognzes the imporance of fa employees
&5 walshls assets and hes trested @l employess aqually and fairy
besed on human rights prnciples without discriminatian of skin color,
mce, sex of religon and without the wse of child or ilegal labor. The
Compary has compensaton and remunemton pokcies that ze based on
the princples of famess, which ane appropnate for the job description,
responshiities and compatency of aach ampioyes and & comparabla
with other comgpanes within fie same industry. The Company also hes
& poley for the continuous develapment and promotion of knowledge
and competency for the employees 1o develop ther skils and smibes
for camer advancement.




68

nrill sfansRsRinesEsiuuaasdie ussReaTarsdL
LT ETERT

3 g

vign lhdnasd musulsuisiazasusussnany
Hanalavesgnii Inﬂﬁmuuﬁﬂinﬁmiﬁ'ﬁqmwuﬂﬂﬁ
wirsgdlarnlaen st e Winssiuaruidisanisresgnd
ﬂnﬂﬂhmﬁsqaﬂmﬁuﬂﬂﬂ&nﬁﬁnﬂﬂﬂmﬁm e
uneifimidendadiasts safansieyntnansiigndas
wisansuasdhalsslumliagndt usslinssumunisFaniu
FubwnnmusrsBsnd Aefusoniwiuk

L] gﬂﬂnﬂzﬁwﬂ

wimilnedniRe ngdedalusssy dnllugsfaseiu
FanariigRera e Fmerafoy wmmueasUfiRaon
denladipnriimnat Tiden wislitu wiesmumieTend
o FlalgrlunsRasefmAndad il winlunedidaya
Uringiriflmsdioamlrlenllag fliigain uhdnazude
Augfwedawil Wedanmuulladywldasduasfin
LPE R T

5| guda

wiEniineduiugsiaetalaiuassy Tusls dnng
wisfusthiidvesaiugudaf dmsedsunmandnt1d
neeunAnImsuisiuiia Wussndayafuamduse
vjuiamqmiﬁhﬂﬁinmqﬁnﬁﬂwmmﬂu Lbfann
Fafuguimmnmeddanensafeiersimele
drmannmrissauas bhlussm

8 qunadany

vimfmuen i TRre g Sae uesss s
it Lﬂmﬂuﬂﬂ.’nﬂﬂﬂiudﬂ}lﬂdmmu

1} adumgufanssafidudsslondeguauuas dian
frusa @:ﬂhﬁﬁﬂﬂuﬂ'ﬁuiﬂ'ﬂmuﬂnnﬂﬂnnﬂum%
L RG]

m:!:I'ihﬁamnqu’.ﬂﬂmiﬂﬂﬁlmunﬂumﬂu&:
npeidemmiiarie .

3 isTusyusdedugenesuduy analafifwiose
qumy famu

4 Iflsunefdlmmsuuilabufoduns i@ mmiien
Funrfirsnebaiudiing Waned1iiunween

5 S lumsenssiuaunmTiaia aldfaeu
Fagiafustnilaniuge FRuonusssn stusssn o
Amaussniinem raifnlgnddefilinesmauiuieeuse
ﬁanuu.a:mﬁﬁmm*ﬂﬁlflniu’lw:;jnﬂmm

7) Bawandiay

1|Ennﬁ1m5h1ﬂuﬂmﬁummlmfﬂmnﬁmﬁ
URERNTHALIANEL

2y UfjiAviaaugsuWiln sl iRrunguintuss
npemdenfiitadefiufuandan

3 iMnsmiumpsiesmganssuinaealafithts
AaAnTwLaRNELAEIN

roanaheE S
1w nidnd e Al e

4} gaiulidnas M dnPwensateilefninnm §
ulsuelunistseudandarnuaenineinsun Taunis
dunalulsEfaunsmlsudan@asnen Wl fm

1.2 Ausnsrunsiue e ynnsuienfudiy
defeafou wnsdanefdafesFnaedldnAds Taold
Wasenssuaunesuazdammiaunduled Wesginalsed
Tvmavsdn

1.3 finalnmsfussaaduisunzun wasflunRsntg
snanlunsdfdfdnlddn S uarudewssinnsividn
axdiafivEmunantesdiduliids
2. nsilomenisufisiowulsurana:nisdoria
swoIUNKBAIWEYEU (Sustainability Report)
dumwsudaosoudadonu (CSR Report)

2.1 vhnllmwtianssarne fusndWdhdanis
Frtumesndruafandsdivaiy weediseanalnluns
gaaiuntsildndarsrmineulunsl filRas o
Farsin i aiudne

22 pusnsrunRLa L s e uukhaTn
dsfudusmfulnssusefinuresiants i lurmeaou
dszdihieamiufueiusanumons sl
3. usdnduleurena:muantoufdaiunisdadiu
nisnesanassudu sanEaTumgians T daata
wastgnillfwinennaalfiFrmungune wasesdoy
fslidLiliniedas
4. uEdndnisikuaulauieniedundwddunte
Orynyn drumilniunedasardndumisdlyn e sl
TitmndumdwdRun gy ledsmaniedisdezina
un:fﬁunwﬁwaﬂ{mﬁu:Lﬂnﬁtingu Taulaidem
snaafulpuunissad i aauasiae sudutie
tszTomfniagstia Thudaidwdnaunnaufunstuuss
folfiRreem vansniEnd A ddausnoluns
wamasaurmoldhususdanfiFsaanimantulneluns
radnmsiaknn

Ru20A 4 Mmsidampdoyana:AnulUsola

Aousngsm i iasidgdamadaaedeygs
filpamgndesrrudnuasilsafmmdayaneneit
unstiayeiiillsandinn s i ina i fuwirmEnduss
pamwdnning uasssmvdneindinladszmnine paemau
dayaiLf i Ay Adnansemuresmminrinden i s
dnufluadenermmedaiulssesfamuuas Ghdml gy
seniiEminoiiEn Ifiueunddeysaraumnuenienned
feffulneopunzais sl ndsamsssmanaudming
wilatlszene ntussineduladennddmbaninoussn
Fanqueasiininiunlysieys WihdsgTuat wasiuaue

Lﬂiﬁlﬂi’l:ﬂwmﬁ_ﬂmuu':ﬂﬂtﬁu'ﬁ'mﬁum-nﬂnmu
feynunzaaululdsla ddi



As far s wellare poley, the Company provides employes
bensfits, such B2 provident fund for emgloyess. socisl secunty fund,
groug health rewrance, group |ife insurance, group scodent nsurance,
ennual heafth check-up, in-house medical clinc, shutte bus sanace,
ered financial support for employees on verous oocasns.

Thir Comgany has set & ssfety poiicy &nd St g @ comimities
i owersee that ssfety, bo-saniabon, and the wark ermmooment are
in acoprdance with the laws and internationsl standards and 10 clasaly
mongor performance. Knowledge and mamning on safety, bio-sanitation,
and the wark emdronment e provided 1o the amployess and relsed
pedmons aong with promoton of all employess’ awareness iDwards e
imporance of safety and to senously compdy. There 18 ragulsr testing
of the offics buldrg's satfaty system and annual fira dnls, as well as
dsmination and nosse NEnSty Messuaments

3 Customers

The Company has sst & poloy to meet customes satsfaction
by oiferng quaity products of standard that are safe to fulffil fe needs
of the customers. Complete and socissie infomaton sbout e peoducts
andd services are dischosed without distortion of fact, s well &= grovision
ol informistion that s ccuraie, sdequats, &nd benefics i the Customars.
it also has 8 product recall process in case any quakly detect s found.

4} Teae: Panners snd Crediors

The Company selects is Tade partrens impartaly and conducts
mutual busness fary wahout esplotation, respects and abides by Te
tenmas of the agreement, and does not solict, aoceqt or gwe any undue
benefit in deakng weh trade partners of cradiorz. In the caza thatl theee
should b any information regamding the bestowment of any undue
benefrs, the Compeny will consull with the frade parmers of crediton.
o muiualy resaive the matier quickly and waih famess 1o &l paes.

5t Competitors

The Comgpany conducts 5 busness sshially and tansparently
with fair competition wath its compstiors, competes under the rules of
far busnass competon, mefens from sseking confidental infomation
af the busness competitons through dishones! of Mproper means, and
rafraine. from disoreditng competitors through slandenng or take any
acbon without the Tnth and unjustifisoly

6} Commursses/Socety

Thie Company has set the nuies fior the treatmant of communities
&nd society in its Cooe of Conduct far use 8s 3 gudshne for pracice
by &1 employees as folows:

1) Support activtes that & benahcal to the communites and
=nciely 35 & whole and buald & good relstonshep Wil the communifies
in which tha Company's piace of business i located.

1) Comply of ersune comgiancs wilh relewant laws Bnd reguiahons.

3} Retran from supporng o perticpating n Tansactons with
&y pemsons that are demmenta to the communities and soceEty.

4} Pay stiention to @nd be responsible for rectifying any
danger that sacsty |5 apprehsnswve of that may nave been

caused by the Company's products’services of business operation.

5} Particpate in the improvemant of quakty of e, boid
& harmonious society, develop witue and moraity, preserve good
traditions, and retll & sirong sense of socs reaponibdity and oL ees-
M SN T8 ETpiyees.

71 Environment

1 Refmn from any action that may damiage the netwal resources
ard the ernimament.

2| Corrply ar ensure compliance with laws and reguistions
relaned 10 the: amannment

3) Refrain from sugporting of parbcipating in Tensactons. with
outside persons et thiesten the envronment a5 & whole.

4 Encourags the aficient use of resowrces and se1 pofices
on consenatian of enengy and other resources through the sdogton of
energy-etficent echnologies for use in the Company.

1.2 The Board of Directors has sszigned the Corparate Secratary
a5 tha recpient of compleints and o handle the complainis filed by
the stskeholdarz The repoming peocedires and channels hewe bsan
disciosed on the website and in the annual repont of e Company.

1.3 Heve in place mechanisms for whistle-biowes protection
Brd cormpEnsaton measuwres n tha case that stakehoiders recave any
demage from the Company's walaton of ther lege! rghts.

1. Disdosure of compliance to the policies and prep-
aration of the sustainability report on corporate
soclal responsibility (CSR Report)

2.1 The Company disclosas vanoos activities that demansirate
the implementaton of the poiickes mentionsd sbove and also ds-
closas the mechanisms 5 encourage the partcpaton of emplogees n
compliance with the afore-mennoned polices.

2.2 The Board of Directors ensures that the Company prepares
& susmEnanity rEpon on ooporete sooal responsibdity B8 pat of s
anrue report of &S & separate raport from the annusl report
3. The Company has policies and practices in
anti-corruption, = wel a2 suppons actiities Siat promosss and
nstils &l employees 1o comply with the relevant ws and regulations.
4. The Company has set policies on intellectual
property i which employees are prohisesd from infregament of
the intelactudl properly nghts of ofers, deregarding whether domesic
o foreagn, and are prohibied from bringing peted sofrwere for use in
the Company The Compary has anticomugtion policies and peohibits
brbery for busineas gan by Te Company. The Company has informed &l
amployess of these policiss to which ey have compled with 2l along.
in acdition, the Company has signed the decleration of intent 10 join e
Private Sactor Coliecive Action Coafbon sganst Comugbon.

Chapter 4 Disclosure and Transparency
Thie Board of Dinsctors recognzes te mporence of decoeuwre
of informatian, bath francis and non-financial, that is aocusEte, cx:m:'ﬁi&-'
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and fransparent a5 stpulsted by the reguiabons of the Securties and
[Exchangs Commason (SEC) and the Saock Exchange of Thadand [SET), az
weil aa other mateas imomation that may affect the price of the Compary's
secuthes that influences the cecaon-meking process af iz myesiors and
siaeenoioers. |nfomanon on the Company s desemanatsd o the shareholders,
invesstors and generdl publc frough the crennels of e SET and the
Comypany"s wabsite in Thai and English, which & constantly updansd

The Company has set gudefnes on the disciosure and
trareparancy of information s folows:
1. Disclosure of Information

1.1 The Bozed of Direcioes has mechaniems 1o ensure that Se
irformaton disdosed 10 the NVesIvs s Bcourale, not mislesdng and
adequate for Sar decsormaking as folows:

1.1.1 The dadosue of matenal nforragon, bosh finencial and
non-franciad, of the Company is socurste, complete, mely, Eansparent
and in Bocondance with the oritena stpuisied by the SEC and thie SET.

1.12 Tre sffecivenses of the dedosue process & evalased reguiary.

1.2 The Baard of Deectors provedes 2 summany of the cosporate
QovesTance poicy, Cooe of conduct, ek maragemeant poloy and coporaie
social responsbibity pobcy Bs approved oy e Bosd and the seps m
mplementrg such polices, ncudng cases of non-compliance along
with e ressors, thiough vanous channels, such &s the Company's
annual report @nd welsitg,

13 The Board of Directoes has amanged for the Report of
the Boam of Direcaors" Responsibiities for Frenoal Ststements 1o be
preaenied tagether with the repoit of ®e independant suditoe in the
annud repoet The report covers the folowing subgects

1) Compiiance with Denermily Bocegiad acoounting principies that
= suiable for the busness s use of appropnate acoouning pofices.
that e consisiently adogted

2} The firancial reports contan infarmaton that is sccuraie,
compiess and factual in sccomdance with accounting standans.

31 The Report of te Boaed of Direciors® Responsiises lor Firenoal
Smaterents & signed by e Chaiman snd e Managng Director.

1.4 The Board of Drecions ancourages the Coempary 10 repae
& Maragament Discussion and Analyss (MDA} to supplement the
decloswee of each quansry frercel statiement. This = oo in order
for imvestors 1o be informed af the indormation and to whdenstand the
changas that oocured 1o the financial posinan and resuss of operations,
the significant changes in the Compary, indudng factors and evants
that affect the financisl position ar results of opemtions, and not just be
preaenied wath only the figures in the finanoal staterments.

1.5 The Board of Directors stypalstes that ®e audit and other
ees of the sudtor be dscosed in the Comipany's annual repon.

1.6 The Board of Direciors stpulstes tat the Totlowing indonma:
tan be disclosad in the eniual report

1) Roles, oubes and opmions from ther work performanca in
the presious year of the Boad of Dieectos

2| Roles, dutes and opinions from their work pesformance in
the pressous year of the commitbess.

3 Numibar of meatngs held and attendance recard of each
drecior n the previous year.

&) Record at treining end ongong professonal education of
the drectors

1.7 The Boeed of Deectors discioses the pobey for remuneration
of direciors @nd ewscutives thal comespands with the duties and
responsbiites of each person, includng the forms and manner of
PemUNeratan, the remunemtion amourt and the amoumt of paymen
secedved by each drecior a5 & drector of the Company's subsidiasy
2. Minimum Information Disclosed on the Company's
Website

2.1 In sddition o disdosing information &3 specfied by the
megulsdors though the SET, annal ststernents (Form 56-1), and annusl repor,
the Board of Dinectors desms it apgrnprisie to reguiary diadoss information
st i wgrho-ie lbarth in Thai and Erglsh thmugh other channels, such 2 the
Company's wekeng. The minimum inlomiston on the Company’s website
should a7 least comprise the fooweng and must be regulary updaied:

{1] Vision snd messeon of the Company;

12} Matre of business of 1he Company;

{3 Organizston chart and list of membas of e Boed of
Dwectors and management team;

) Chakfcation and expenence of the Corpomte Secewang

{5l Finanzal statements and reports on the financal posihon
and recults of oparatons for both e curent and pnor yaar.

%) Downipadable srral sstements (Form 56-1), and anrual regort,

{71 Informaton or other matensls prosaded in Dnefings o anakysts,
fund maragees and the meda;

{61 Direct and ndirect sharsholding structuee;

9 Geoup corporaia structure, detaling the subsdianss, sfilates,
jint ventwes and Specal Purpose Enterpreesiehices ([SPEa/SPEL

{10 Direct and indirect snareholding of benafical mwners holding
5% of more of ®e totEl paidup sharss waith voting nohs;

{11} Direct and indeect sheseholdings of maior andlor substantial
srareholders, deectors, B SERI0r Managament,

{12} Mozce of me annusd general meetng and ExtROMONETY
genersl meetings,

{13 Articles of Association, Memorendum of Assocaton and
shareholders’ agresmant §f anyL

{14} Pobcy and practices acoording o the parciplas of good
corporate governance of the Campany,

{15} Rk manapamsant polcy and it implemaniabon,

{163 Charter or resporaibiibes, qualficatons and teem of offics
ot ®e Board of Dveciors, including ™e types of decsons EquUng
Bogrn approve:

11?}Gmunrrmshi'ba5,qmﬂmmsmumnfm
of the committess;

Frprrar Prodnty Puse Tompary Lo ted
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(18} Code of conduct of the Company's employess and direcion;

(19 Code aof conduct of e investor relafions offcer;

200 Mews of the Company and its subsidienes;

{21} Contact details of the unit or officer respansible for
wivessor relations jeg. neme of contacl parson who can provede
i oirraton and teleghone number:

[23% Annual evestor relations plan.

In 2013, the Company presented its operational results;
both financal and non-financial information, to the analysts,
tetall inwestoss, institubonal investors end sharehalders through
pafticapated &t tha Stock Exchange of Thailand's Opgportunity
Day on September 4, 2013, and the Company regulardy rephad
o amal and 1sephone quenes.

Chapter 5 Responsibilities of the Board of
Directors

Thi Board of Dwectors i responsible for overseeing the work of
thie maragesTent 10 ensure complance with pobcies, plars and budgsts,
&5 well a5 its responsheites towaed the Compary and &3 sharenaldars.

The Company has se1 the guoelines regardng T responsdbiibes
at the Boeed of Directs as foliows:

1. Structure of the Board

1.1 The Board of Diectors has prescribed that the structus
of Board should consst of directars with vanous quakfications n terms.
aof skis, expenence, awpanse that = beraficial 1o the Compary and
gendar. There should be a7 least one non-execusve drector hawing
[NOF WOIking Expenence in e busingss of mapl industny mowhch
the Company & operatng.

1.2 The Boeed of Dveciors ensures that the Boand™s dversity pokcy
and the number of years each direcior bas served & 2 diector of the
Company are disciosed in the annual report and on the Company's websits,

1.21 Disdose the procedurss for sslection of directors that
i formal and transparent and the rumber of years sach direcior has.
seved a8 & drector of the Company are disclosad in the annual reapon
&red on the Company's websoe

122 Decloss the rama, hstory, qualificabons, expanence
&nd shanahelding in e Company of the dreciors in onder 10 show that
ihe Board has the knowledge, skils, charactenstcs and expenence
that ae usehd 1o the Company in the annusl report and on the
Company's wensita

123 Disclase cleatly in the annual repart the deectors
representing tha shareholdars/non-axecutive dirsctorsfingdapandant
dreclorsfemacivg drechws.

1.3 The Board & sppropnately saed and s composed of
persons with sufficent knowdedoe, ewpenence and sklls to perform
their duties efficiently. The Boerd B composed of a1 kast & but not
move than 12 direchors.

1.4 Tha Board conssts of indapendent directars who can
mdependently comment on the performance of the manageman
in the numbee prescribed in the notficaton of the Sacurities and
Exchange Cormmizsion (SEC

1.5 The proporton of dreciors & in accondence with the decioe
FOIMENES0N process, which = manly based on the oiena of knowdledge,
competency and suitabiity of the person 1o be apponiad as a drecioe
rgther Than on the oriiena on proportion of mestments:

16 The Company takes inio acoount the benefis 1o conporate
rranagement scoondng o e drecior nomanation process w8t by the
Compary mther than the rumiber of proparion of independent deectors.

1.7 The Board of Diractors hes determired the terure of ach
erm ot office but has not set the bma on the number of consecutve
tenms in office.

16 The Board consdess the guabfications of the person 1o ba
apparied a3 8n “indepandent deector o ensuee that the indepandent
direciors of the Company are truly indepandent and ane appropnats for
the specific natwe of the Company. Ther noependence mist &t least
b2 in sconrdance with the ciena et by the Securities and Exchanga
Comemiszion {SECH and the Swock Exchange of Thaland (SET)

1.% The contruous tenure of the ndependent deector will be
beneficial 1o the corporete menagamant and busmness opematons of the
Comgary. In sodton, the search for 8 competent person 10 serve &5
independent drscioms cannat be implemenied immiediately

1.10 The Chaeman of the Bosrd and e Managing Direcion
heve diferent rofes and responshidtes. The Bosa hes deary defined
the roles and responsibdities of e Chaimnan and the Managing Diectoe
erd has recruited different persons to hold ™e postons of Chaman
srd Managing Direcior 5o Tal nether person has unlimited powssr.

111 Trez Boand of Direcions respects the pogment of ©e Managng
Dhrector and sernor éxecutives of the Company not 10 senve as 8 direcior of
o compankes wih e same Dusiness 85 of are n competition with the
busness of the Company o are conlrary to the inferests of the Compary.

1.12 The Cormpany has apponted a Corporste SecetEry o ba
seaporaibls for advising on laws and regulstions of releance o the
Boand of Dwectors and for overseeing the ectivitees of the Boand, noliding
cocetinging the complience with the Board's resclusons.

The Beard of Direciors has determined the qualfications and
expanence of e eppropniste Coporate Secretany who will perform the
duty as the secratary of the Company, The quaifications and expenance
ot the Corporate Secetasy are dsciosed in the annua report and an
the website of the Comngany.

1.13 The Corporate Secretay has received trainng and
ContnuoLs develapmeant 0 iegal, BooounSancy, Of COmpeny Secretanal
practces. Tha Company detesmines the gualificancrs and apponts 8

garson as the Corporate Secretary by taking into corsideraton of manly

Fes knowiedge, capshity and work espanence, dsregesting whaths
such pemon & 8 pemanent employee of me Compery o not
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2. Committeas

21 The Board of Dérector hes appomied an Audit Cornenities
in accordanca with tha reguiremant of the Stock Exchange of
Thadard with & &rm of office of 3 yaar 1o perform speclic duties.
e f0 propose masters for consderanon o acknoewledgement by Te
Bosrd The Audit Commutiee hes nghis and dubes as sat out in the
Soope of Responsibiities of the Audt Commitee and has gualfations
according 1o the otera peescrbed by the SEC

2.2 Tha Board of Directors eppointed a Remuneration
Committee comprising 3 membems 1o consder the crtena for and
form of remumemson 10 the deectors and precent iis opinion © the
[Baard, which the Bosrd must progoss 1o tha sharholders’ mesting for
approvel

1.3 The Board of Deeciors sgpoinied & Nomraton Commities
wihera the antine Board, except for drectors with conflicts of imenast,
will consder the critena snd process for rominston of persons with
appropiate qualificatons to serve & drectors, &5 wedl as select pamons.
sccording to the datermined nomination procass and present is
recommendation to the Board, which will propose these nominges 1o
1he shereholders’ meeting for apporment &s diectors.

3. Roles and Responsibilities of the Board

3.1 The Board's duters end responshiltes should incude ®e
foliowang mattans:

1} Consider and approve key matiers on the Compary's
operations, such gs the wsion and missan, staisgy, fnancial
orpets, rsks, plaes, budges, ste.

2 Moreor and enswre efficent ang effectve mplemenitation
oy the mEnagement of spgroved poboes and plans.

3 Interna! conrol and rsk menagement, includeg the poosss
for recesang and hending complains.

4} Ensure langienm busness continudy, rcludng amployes
devalopmant plen @nd Succession pan

3.2 The Board of Directars hes determined in wibing & corporaie
gmvemance pobey for the Compary 25 foliows:

1) The Board has determingd and appeoved & wieithen corporaie
QoveTaEnoe pobcy.

2} Comemaunicate to everyone in the organeaton for thes
understanding.

3} Heve method to encoursge evenone n e ceganzstan o
comply with the corporata govemnance poficy.

4} Azzess compliance to the compaate povernance paloy and
e the poloy at least annuslly.

313 The Boserd of Dwector promoles the prepasation of a
wintten code of conduct 5o 8l deectars, executives and employess wil
understand the ethical sandards the Compery uses n ifs busness

3.4 Tre Board of Dwectors considers any conflict of intesssts
thomughiy. There should be ciser gudslines on the anprova of Transactons

with posshie conflices of misrest, which is chiefly for the best inferests
of the Company and &l its sharsholdens. Persors with westad interests
shoeid not particpate in the decsormaking grocess. The Boaed should
Elsa monitod complance with reguEbons regardng the proceduras foe
srd dsdoswre of infoemabon on Tansactions thet may have conflcts
of interest o ensure acouracy and comgleteness,

35 The Board of Dwectors ensures that intermal contral
eystema for financief reporting and complance with reguiations and
poticies & in place. The Board has assgred a person or & depaniment
that i3 independant 1 sudt such sysiems and ta revesy the man systems
at least anvmually, as wel as decoss the review resds in e anusl Eport

36 The Board ras esteolished 8 NSk managament pollcy covanng
he whole Cormpany and has assgned the management o implement
the policy and regulary regon to the Bosed The nsk mansgemant
System = e of the effectveness of msk mansgament is asseasad
& least onoe @ year with Te resuts dsdiosed in the anrusl repon,
and whenavar, there is & change in nsk level which indudas focusing
on ealy waming signs and urususl Yansactiong

3.7 The Board of Direciors or Audi Commitiee shovd grovide
it= ppinon on the adequacy of the Company®s intemal controls and rsk
rranagement Systems n the annual repar.

38 The Board of Dwectors has sel clesr proceduras fo
whiste-biowers or stakeholdess through its webane or directy 1o the
Comgary o report deectly to the Company. The Board has sssgred
the Corpomta Secretary & the recipient and handler of complants: from
the s@akaholders. The procedures and channiels for Sing complants ane
disciosed an the Cormpary’s webaiie and annug raport. The Company
has mechanisms for whistie-blower protecton and compensation
rEasUres in Te case stskeholoers recesve damages from the Cormpany®s
wiolason of ther legal nghts.

30 The Board of Dweciors has mechansms far governing its
subsidisres in onder o otect the benefits from = mvesiment. The
Baosed is responsible for determining the suiEbity of pesons to be
appoivied a3 deectors of the subsidisry companies i order to ergure
that its management cormplies wish the policies of the Compary and
that vanous frRnsachons 88 axscuted comactly socondng o secunbies
srd exchange laws and notifications of the SET.

4, Board of Directors’ Meetings

41 The Company sets the schedues and agendas of the
Boaed of Deectors’ meeting in advance and notfies esch director of
the schedule =so that &ll directars can manags Teme 1o atend
the mestings.

43 The numbes of Board mestings shousd comespand wilh e
dutes and responabeizes of the Bosd end the ratwe of busness of the
Company. bn the case tha mestings are not hald monshly, thea Company

vall send B periomance repdrt to the direcons: for the months m whech

therg wes no mesfing so that they can confinuously and Rmecusly
supervise and ovasee he performence of Me managament.
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4.3 The Chaiman of the Board and the Managing Director jointly
selects manters for inchison in the aganda of the Board meetng and
ansues That al imponant matters ae induded. Opporiunidy is peovided
for each drecior 1o noepentently propose any matter 1hat is benefias
1 the Company 85 &an agenda item

4.4 The meeting docaments sre sent 10 |e deciors ot lesast
5 working days in advance of the mesting date.

4.5 Al dractors stiended &t least 75 per cent of &l Boarg
mestings heid dunng the yasr,

4.6 The Chaiman aliccatad sdequate ime lor the mardgesment
o propose matiers and anough time for af diecions to discues imparant
problems carafuly. The Chanman promotes e prodent use of deceton
Al derecines pad smenton 0 6l maters rased a1 e mesting, moluding
hioge CONCErming CORpOTETe DOvETance.

4.7 The Board of Divectors encowages the Meraging Diector
1o iwite 1he senior exacuties to attend the Bosrd meetings 1o prowide
additonal infosmation on the probéams to which they &re direcly
selgied and to prowde =0 cgportundy for the Board 10 lasm mone about
the semod eaecutives for 1Ee in supporing the consdesation of the
ELCOBSSON plan.

4.8 The Boerd of Dieciors has access to addiong necessany
rfomaten from the Manageng Deector, Comporate Secretary o other
exatuives assgnad under the scope of the polcy set If recessany,
the Boam may obtan indaperdsnt opinions from external consuhants
of practitioners at te Compery®s expense.

4.8 The Board of Dwrectors considers it 8 polcy to prowde
opporiurbes for non-executive direcion 1o meet among hemssives a8
NECessary M NSCLSS VENDUS Management ssues of merest without
pamicpston of Sie management and o mlorm the Maraging Deecior
af the outcome of such mestings

4.10 The minutes of the mesting shouwd consst of at least
the follawing information and thers shoud be & good stovage system
wiith easy data sasech but cannot be amended without epproeat of 8
Baad meating.

& Date. siart tme and end time

® MNames of the direcion present and sbeent,

® Summary ol imponant infamaton on fie Manes poposad
1o the Boarg,

® Surmmary of the maners discussed and obeervations of the
drectors,

® Hesplutions of the Bosed and opiniors of the dasenting
drectors fif anyl;

& Recorder of the miruies — Secretany of the Boad of Direciors:

® Canifier of the minutas — Chaimman
5. Board Self-Assessment

5.1 The Board of Deector and the committees conduct
seif-assessment of a5 padormance Bt least once & year 5o hal e
deectars can collectively consader its perlormance end problems
for further improvement by seftng 8 benchmak for systemanc
companson with it parfomance.

5.2 The Board self-assessment iz an assessment of the Board
85 & whola and the asses=ment crteria and process s dsclosed
in the Compamy's annual Tepom.

The Compery™s Board of Dvectivs has the highest suthoety
ard 8 responsie for the administration of the atiais and busness
of tha Company. The Boerd of Diectors conssts of mdwiduals: wha
ae gragdy compatent Thereldom, the sssessmeant af the parfarmance
of the Boad as 8 whoe is & self-assessment that has alresdy been
conducted evary year
6. Remuneration

The remnuneration of deectons i companabla with the industry evel
&5 wel a3 expected contributons of esch drector. Deeciors whi are
assgned w0 mone tesks and has more duties and responsbilives, such as
being 8 member of & commities, shoud recese addtonal remuneration
B5 ApprOpiEtEe.

7. Board and Management Training

7.1 Thie Board encourages and faoliates treining and sducsting
for those mwvolved i corporate governance of the Compary, such &
deectors, mesnbers of the audi commities, executves, Corporate
Secretary. 8t 10 85551 ham 10 Conenuousy imgeove ther pedormance,
Teaiming and educstng can be done memaly or through ®e use of e
servces of extemal retitubors.

7.1 Every time new dilecioms &ra appomnted, the management
wall prowitie these directors with all documants and information
that spe benaficial for thesm in fufiling thesr duties, mouding an infroducton
i ®e ratue of the busness and business practces of the Company.

7.3 The Boerd requres the Managng Drector 1o present them
with the Comgery”s Successon plan at lasst once & year. Tha Managing
Deector and sersyr execubives have prepared CONNUOUS SUCCESSION
[ians in cyse they cannat peroem ther dutes.

7.4 The Board has assigned the Managing Direcior 1o organize
&M executve development pogram and disclose i Te Company's
anveisl report
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In 2013, the Directors and Executwes have atiended seminars and rainng couwrses ol the Tha Institute of Director JI0D) as foliows:

Course ! Mumber of Training Hours/ |  Mumber of Persans
- Dirmctor Acoraditaton Frogram (AR 8 2
- Ans-Camugtion - The Fracscal Guide |ACPGI E i 1
- Diacior Centifiction Progrm OCP) 4630 i 1

Ir addion, the Board of Dieectors has established gudsiines for ®e regular anrusl review of s good corporaie powemance poboy

1o comespond with e crcumstances of tha Company.

£ committees

o

The Board of Diectors has eppamted the following committeas

Audit Committee

As gt December 31, 2013, the Audit Committee comprised 3 membsars:

Mestings/ Attendance/
Audit Committes’s Nama Position Attendance Total Meetings
{times) {times)
Mes Chnda Suwanuiha Chawman of tha Audt Commeies L n
M. Chayaver Nitsyapom Mamber of the Audit Commites 44 in
W Partud Bhandhunamong Miemiber af the Audst Commitise L 1

Iz Crinidla Susarguma, the Chamen of the Audit Committea,
has suficent inowledss and expenence to venfy the credashilty of Te
frencal statements. Mr. Teempol Juthapompong served &= the Secetary
af the Audt Commitiee. The Audit Commintes appointed Mr. Teerapal
Juthapompong &5 the Secrstary of the Audit Committes as from 10
Hugust, 2002
Term of the Audit Committes

The temm of office of Se Chaiman and membars of the Aadi
Commuttse 5 3 years. A retiing comimsties member is eighie for
ee-appoeremeant. in fe avent of the resgnation of any membee of Te
MAudit Committes pror 1o the expaton of thee e, the appointed
eeplacarnant shall hold office anly for the remander of the teem of the
replaced member
Scope of Duties and Responsibilities of the Audit
Committee

The Audt Commitiee has duses and eeponsbiites & dekgated
by e Board of Dreciors, moluding reportng 10 T2 Board, as follows:

1) Reviews the Company’s financial reportng process o
engune sccumecy and soequacy by coordratng wilh exteral sudton
and the executive responsbie for finencal reporbng, both gquarerly

&nd annual

12} Rewew that the Company has appropnate snd efficient
miamal control end intemal audit Systems.

13 Revew the Comgamy’s compliance with 1he securites and
exchanpe lews, regulations of te Swock Exchange of Thaland and athes
laws releant to the Company's busmesses.

) Consdar, nominate and damizs the Company's axtermal
auditor, a5 wel B8 recommend the rémuneeation of the exiemal
eiditor 1o tha Bosrd of Dhrectors for proposal for appomtrent by
the general mesting of sharehaldars.

{5 Aggowe the dacose of the niommaton on Gy conneciad
trEansacton of transaction with possible confict of interest that i
accurate and complate far presentation 1o the Board of Diectors
ardiar the Corpam's shatehoiders’ meating

{6} Pregare and discloze in the Compary's annusl report
& tepart on the Auds Cormemaltes’s Bctivities that miust be sgned
by tha Chasman of e Audit Commtiee charmen end must contam
&1 lasst tha following méormation

& Ap apnion on e sccumEcy, completeness and crediabiity
of the Comgary®s financal repont

v Fupoet 318 - ?9
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8 Ap opnion on the sdequacy of the Company®s miemsl
cowiral syEtem

® An gpirson on the complance with the securbes and sxchange
laws, reguistons of the Stock Exchangs of Thatand oo Bws refevant o
the Company's businessas,

& Other trarsactions, within the scope of s duties and
reaponsiniities assigned by e Company's Board of Direciors, which
the Audt Committes considers should be disclosed 1o the sharshokdems
and general rveston.

® An opreon on the sudabidey of an sudnor

& A opinkdn on ransactions with potential conflicts of intanesis.

® The rumber of the sudit commestes mesongs, and the
atendance of such meetngs Dy each commities memnbs

& Dpnons o observations n genersl receved by e audit
comenitiee through the pedfarmance of its duties a5 defired in the
Audit Commitiee Charer,

(7} Pesform ary other duties assgned by the Based of Direcsors
&5 it deems appropnate.

{8} Werify the appropratenass and adaquacy of te Company's
Fisk TTIBMAQEMEN SyEIem.

I Rewew tha Compery’s cofpomis govemance pokoy and
evaluate the mplementstion of such policy 81 least orce & year

In performing wathin the seope of s duties and responshiltes,
the Audt Committea shall hawe the suthority to request the Company's
manapeTent, executves of employess concerned 1o repor, provids
apnians, stend mestngs o sand documents that are relevent and
MBcassany.

Apart from the sad Auddt Commattse mestings, the Audd
Committes in 2013 held & masting with the audtar without
parhicpaton of the management once m August 2013, The Audit
Committee wisited the factaries and held meetings with the
management of the subsdanes in May X113 and of the Company's
n August 2013, In addiion, the Audit Cammittes has amanged
i mest with the management of tha Company and it subsidanes
o verdy the spgropisteress and adequacy of the risk management
system of the Compery end s subsddanes. The fist meetnn = sched-
uled 1o be held 0 January 2014
Remuneration Committes

As &t 31 December 3013, the Remuremston Committee com-
prised of 3 members:

1. Mr. Suradef Booryawatana Cnairman of ;e Remunaration Commities
2. Mr=. Duargrthip Esrrrungroy Member of the Aemunestion Committes
3. Miss Chnida Suwanputha Mamber of the Remuneration Commitles

The Remunergtion Cosmmnities was appomied by the Boad af
Dwectors” Mesting Mo, 1/2013 held on 22 February 2013 and will begn
1o consider the semunesation of the dieectons and senior ewacutives &5
from the year 2014,

Term of Office of the Remuneration Committee

1. Consigts of 3 directars of the Camgiry wha ware appaintad
by the Company's Board of Dieciors.

2. The teem of office of the Remureraton Commites mermbes
5 3 years. A ratinng commites meamioar 5 elobls for re-appoement.

In whe case ®at the poston of mamber of 1he Remuneration
Commites becornes vacant, the Board of Dwectors shall appoint another
drecior a2 a member of tre Aemunedstion Commitee. The appomted
replacesrent shal hold offios only for the remander of tha 1erm ol the
replaced memiber.

Duties and Responsibilities of the Remuneration
Committes

The Remunerauan Cormmittes has dubes and responsdnkbes as
delegated by Te Boand of Direciors, irchuding reporting to the Board,
&5 folows

{11 Propose the policies and oritena relsted 10 remunsestion and
benefit for the Company"s Board of Dvectors, Aude Commitiee and ather
comimittess, Executive Chaiman, Managing Director, sub-commitiees oo
other persons appoiied of assgned by the Board 1o periom spacfic
ms N accordance with 1he reguiabons of the Company and other
redervant rules-for appoonel by the Boerd andéor the shareholders” meeting.

121 Ireite @y indsodugl or request cocuments and nfoemation
froem ey indiecual or sgency concemed bath ingernal and endamal, for
the banefis of performing its dutes as necessany.

131 Appoint @ secretary and assistant secretary 90 assist in the
operatons of the Remuneraton Commitiee with regards to amanging
mestings, preganng the meetng agends, delivenng mesting documents
Erd recording mesting minutes, a5 wel g5 ofher cutes as assgred.

4) Appoint SUD-COMIMETEESs OF Work QROURS 85 SPERDprais o
assat and suppon e Remurestion Commities in performing its dubies.

The Board of Directes appomied a8 Momnstion Commities
whers the entie Board, except for direcsors with conflices aof inerast,
wil corsider the criteria and process for nomeration of persons with
approprats quaifications 10 sene &8 dreciors, 85 well as select pe-
s0ns atconding o the determined nominaton process and present it
recomimendation 10 1he Board, whech will propose these nominses
the sharsholders’ meetnyg for appomiment &= dreciors

In addnon, in 2013 the Cormgany appoinied a Risk Menagemen:
Cornmittes compising T execuive officers. The Risk Mansgerment Comimit
s s heedd 2 meetings. Duties and Aesponsibilities of the Risk Managemen
Commitiee are the follosings:

{11 Define, revisws and propose risk management policies for the
Compary®s transactions, such as strategy sk, financal risk, marketing
risk, 88k sk, opemonal nsk, requlstony nisk, legal nsk, el

12 Put in place nsk assessment and rek managemant plan,
&5 well 85 prepare 8 risk managament handoook, and supernse and |
MOrEtOr implementston
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[3} Aewew the gudaines and tooks for nsk management 1o
ensure effisenoy and sutshdny 1o the nanes and size of the nsk for
the Company's Tensactons

[4) Reseaw nst mis of sccepiabls nsk levels and comectve
measure i casa the nsk does not corespond with the determenad sk
himit o eoceptanke nsk lewel

(5] Monitor and evaluste the results of the sk maragement
of warious nsks under nomal conditions and dunng & criss situation
and mate afistments,

{ Selection and Appointment of |
Directors and Executives )

Ther Comgany has nat yet sppointed 8 Nomingtion Commitiee
but has sready =&t the oieng for the selection and sppantment of
drectors and esecutves 88 detaled kel
# Independent Director

The Boaed of Directors o the shareholders’ mesting (depending on
1he case} shall appoint independent directons 1o oin the Company’s Board.
Tha Campany has & pokcy that not less than one-fwd of The Bosed must
bbe ndependen drecss and that it mist heve a8t least 3 indepandent
direciors. Cumently, #e Comgpany has 3 inceperdent directons.

The Company has dafined an ndaperdaent direcior as specified
in the reguistions of the Secuntes and Exchange Commizsion and the
Saock Exchange of Thaland according fo notScation Tor Jor, 42552 of
the Cagetal Market Supsevisory Board dated Februsry 200 2009 reqsed-
ing tha gualfications of the independent diector. independent deector
means @ drector who has the folleeano quaificatons

1. Hoding not exneedirg 1 percand of S shares wih woing nohis
al the Compary, is parent company, 8 Suiosdeny company, Bn assocated
company, Mg sharehoider or 3 cormmbing person of the Company, which
shafl inchude the shares held by relsted persons of such indeperdent deector.

2. Mether beirg nof used fo being a direcior who tekes part in
the manepement, employee, consultant on retaner or @ convoling person
of the Comparsy, its perent comgany, & subsidiery company, an assocated
COm{any, 8 same-evel subsudary comgany, maor sharsholder of 8 ontaling
person of the Comgeny, unless Te ivegong s has ended nal less
han two yeers pnor 10 the date of apponiment as an independent drecior.

3. Mot being 8 parson relsied by biood or by legal regeation
&= a father, motner, spouse. siblng and child, including spowse of chid
aof the executhe. major sharehoider, controling person of the Company
af any persons that has been nominated a8 axacutive of comroling
pemon of the Company or its subsidiary companies.

4. Heither havng nor used 10 having & busness reationssip with
1he Cornpany, fia parent compeny, Subsdiany compary, SSS0CE1ed COmPaTy,
magr sharsholdes or condroling person of Te Comgeny 0 @ manner which
may Impede he independent judgment, and nerher beng nor used o
being & principsf sharsholdes or & controling person of &ty person haang

& business refationship with the Company, &3 parent comgany, subsidary
company, eesaciEied company, major shanendider of conwoling persan ol
the Company urieas the foregoing relationship has ended not fess than
WD years pnor 10 the date of appoiimeet 88 &n ndependent dvecto

The business relsbonshp under T firsl paregraph nciudes
namnal business transactions for rentsl of kease of iImmavable propery,
tensactions relsted 10 ASSals of servoe of the granting of recespt of
frencal assstance through the receipt of extension of bens, gusraniees,
provision of asset as collsteral and other simiar actons that result n
the Cormpany of M5 counberparty being subject 1o ndebladress pay-
able o the ather party of 3 per cemt of mone of the Compary®s net
tenphie assets, or of 20 milion Bant ar mom, whechever B e owes.
The amount of such rdebtedness shal be calousted accoeding o the
caloulgtion metiod for the valee of connected Tansactions specified n
the notification of the Capstal Markst Supenvisory Board canceming nuies
on connected TANSACHONS mutass mutandis. Howevear, in the considers-
ton of such indebiadness, any indelbtedness that cccured dunng the
cowrsd of one yesr proe 1o the commencameant date of the busneas
redationsfip with the same pamson shall aiso b ncuded.

5. Mestner bang nar used 1o beng an sudicer of the Company,
s parant company, SUbsidiary COMpEny, ass0CEted CoMmpany, mace
sherehoider o controlling person of the Company. and not beng a
grinopal sharehoider, conralling person or gesnee ol an sadit fiom which
ampioys the sudiors of the Compeny, = parent companry, subsdany
company, assocaled company, maor shareholdier or congroling persan of
the Company unlass the foragoing relatonship has endsd not kess than
two yeans prad to the date of appoimment & an independent disecton.

6. Merther beang nor used & besng & provacer of any prodessonal
serace, noudng legal counselor or finencis adviscr, who recenes 8
servace fee exceedng 2 milon Baht per year from e Company, its
parant company, subeidary eompary, Bssocated company, magr share-
holder o controfing person of the Company, and not besng & principsl
shansholder, controling person of partner of the provder of professional
serace uniess the foregoing relsbonship has endad nat ess then twa
wears prior 1o the dawe of spporiment as an ndependent deectar,

7. ot beng & director appoeied 55 3 repeesentatve of the
drectors of tha Compary, magpr sharshoidar oo shareholder who ©
relted 1o the mapr shansholder.

8. Mot undertslong any busness of e same natwe and in
significant compatition with the business of the Compery or its sub-
Sifiary companies of not beng a8 ponopal painer N & parinership o
baing & deectoy who tBkes part i tha management, empioyes, stafl,
consutent on retainel of haldng mane than 1 per cent of e total
riamiber of shares wath voting rghts of any other company opeeEtng 8
busress of the sams nature 85 and 5 competng wilth Te busness of
the Comgany or s subsdiary companes.

8. Mot hawing &y ofher chamcensic fat impedes the sbilty in render
Indegencent apnions wath regard w0 the Company's busness operstons
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# Directors and Executives

8. Board of Director

The selection and appoeriment of direcirs (5 in ine with e pracess
prescribed n the Amcies of Assocaton. The apponiad deectors must be
o oy the shamholders" meeang. Theresokueon of e sharenoiiens’ mestng
shall ke by & megnty of voles of the shareholders present and elgible © voi.

1 The Boerd of Direcoors of the Company wil compnse not less
than & mambars whoss spainement has been syeowed by the sharehad-
&' maeting and not less than haf of the direciors must reside i Thalsnd

1 The shareholders® meetng elects the diectors according 1o
thie following rules and procedunes

[Th Each snarehaoider snadl ba enfiied o one wole to ane shasm.

[%1 Each shareholder mus: exermse & his voies under [1) sbovs 1o alect
e o seversl deectons but candt deinibute e voies BMONG nomINess.

[3 MNomirsas wha recene me lamgest number of votes, in
descending omer, shall be slectsd o the Board soconding to the numbes of
direciors 1o be elecied on fat oocasion. In the event of nominees recesing
equal votes and e number aof directors 1o be alected on $hat occason
i emceeded, the charman of the mesting shall cast the decdeg vole.

3 At every annusl genersl meedng of sharehoiders, ane-thed of
he direcirs shall resra. If one-thind is not & round rumber, the: rumber
closest Tereto shall be the appboable rumber. The diectons o vacate office
wathin the first and second year folowing company regeematon shall draw
fots. In subssduent years, the direcion sening the longest shal resign. The
deectors who vacate office are elobie for re-slection by the sharsholders.

The deectors to vacate affice within the first and second year
iollowing company regstraton snal draw fols. In subsegquent yaars,
ihe directons s=ving the kongest shal resre. The diectors who retee
oy rotanan are ebgble for reslecton by the shareholdens.

4 Any deector who washes to resign from office shall submet a
letter of resagnation o the Company. The msgraton shell be effectve
an the date that the Company receives he lstte. The diracior, who
wishas 10 resgn as shove, may natity the Regsirer of his sesgnatian.

B in the evant that & postion of directr bacomes vacant
for ay season other than 1he and of the offica iem e Board of
Deectars shal, on the neat boand mestng, apooet & qualfied person
witih the chensctensics prescnbed by T melevant lews to be & rew
director, excegt i such remaning office 18 & less than 2 months.
The reglacement director shall hold affice ooly for the remaindes of the
affice temm of the drector whom he replaces

Ther recciution of the Boerd of Directors pursiant 10 the fest
pamaph must eonsst of votes of rot less than threa-fowths of e
number of semainirg direcios.

6 The shamsholoers’ mesting may remove 4 drecior from office
betoee e end of tarm wah 3 resoluton of ot less than theee-iourths
af e total votes of sharsholders present and ebpble 1D woie and aho-
gethar halkng not less than one-hall of the total number of & shares
held by ;e sharsholders resent and sighls o vate

b. Audit Committesa

The Board of Directors apposis 8t least 3 memberd 1o sense
&8 the Audit Commities of ®e Company. Each member of the Audi
Commities must be an indepandent drector and must possess the
quatificatons stpulated by S secunbes erd ewchenps Bws, a5 wal
25 relevant notfications, regulaton andfor rules of the Stock Exchange
of Thaiand thet presaibes the gualfcabons and scope of dutes and
resporsiiities of the Audt Commities.

o Biecutves

The Company does not hawe & Nominatng Committee foe
the selectioh of executives, The Company has 3 pobcy fo rechat
emecubves thiough the selecton of persons who possess inowiedgs,
cpanss and expenence relsted 10 i1 businesses. Selectons ane mads m
Booordance with the Fuman resource reguigtons and must be epproved by
ey Board of Directons andfor any parsan sssigned by the Board of Directors.

§ Governance of the Subsidiary's
Operations )

The Company has 8 policy for s subsdianes o adhere 0
ard comgly with the corpoeste govemsance prncples of the Company
accanding 1o the gudeines set by the Company. it & sat in the suthar
m=tion manual of 1ha suheidiares that important operetons o matenal
tansactions must finst be sppeoved by the Company's Board of Deec
s In addimon, a laime numiber of diectors of e subsdianes are
alsa drectors of the Company and, thesefore, the vanous aperatons of
the subsidenes wil largely Bke i considemtion and adhere 1o the
guidaines for operation of the Compary.

-.'Smnlﬂoﬂnf’iﬂﬁﬁnmﬂmlhgf_)

The Company supervees and protects agamst the use of insida
miormation according o the good coporsie povermance prnciples, as
wel a5 regures 1he directors and exscutives 1o dsdose infamation
on thes interests and Sose ther related paries. The Compary has
the foboweng puoednes:

1| San pohices eegardng the safe-guasding of the infoemanon
gystem in onder to marisn the standaed of the work system, comguier
sysiem), nd informaton and communication sysiem, which ae mpotan
n the creation of & contol sysiem of gualty

2) Set polcies regarding trade =ecrets and inteliectus
propemes. The Compary has entered nto confidentizly sgreemeants
WA its employess, coECING, supplersisendoe providers and wvisnons of
thie Commpary to prevent tisciosus of miormabon of rews of ®a Company
and ifs subsdenes Tat e confidennal I addton, e employess a8
geohibited from infingement of e neslectual propenty rghts of ofem. &

3} The Board of Déeciors hes set n wiiting the procedures
hmmi&mnfnmaﬁmmpwatmm.malwmr

L
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famess equely to a shareholders and 1o prevent the usa of such
nordpublic dormation for personal gains, a5 well @8 awoid wiboism
regarding the appropriatensss of the tading of the Company’s
securas. The directions, esscutves and empioyess of ®ie Company
st potect the secred andlor nsada mtormaton of the Compary
end may not dsdose of use such information, drectly of indrectly,
for persondl gens for onaself or others. They must not tade, Tansfar
or receive securies of tie Company by usng the Company’s secrat
andfor nside infarmation except where iha informaton has been
made public and must not enter info any transacton by using
the Company's secret andior mside information, which may deectly
ar indiractly cause losses 10 the Compary. Thay & slso pronbeed
irom tading, Tansternng o recesang the Company’s secuntes for
& penod of 1 month grior 1o the dsdosure of the Company®s Srandcial
mstement This requirement indudes spouses and minoe chidran of the
drectors, executves and employess of the Company, Viokoos of the
requramants wil be pursshable according 1o the Company®s disciplnary
rules andior the |ew depanding on ™e casa

£ Remuneration of the Auditor |

(1) Audit Fee

4] The Company hes advsed the dreciors and exeouthes of
thieir duty ta repor am thair sharehalding in the Company and
the punshment 1erme stipulated in the Secunties and Exchange
B BLE. 2535 01982} and the requinamants of the Swock Exchangs
of Thaiand. In 1he. cass where e diecionr of eseculive ades n
the Company’s secunbes, they must 250 repan ther secuntes holding
and the holdings of Teir spouses and minor chikdren of the secunties
of me Company as prescrbed by Section 50 of the Securities and
Exchangs Act BE 2535 within 3 working days 1o the Securities
and Ewchange Commismon for furher disseminaton to the public.
Thie Cornpany aleo requines the diteciors o repor ther secwimes hoiding
&t every Bosed of Drectors” mesting.

5| The Board of Directors hes et gudsines and procedures
for reportng the interest of dectors and ewecutves &= prescribed
by Bection 33714 of the Sacurities and Exchange Act (Mo, 4} BLE. 2551 2008)
and notification Tor Jor. 22552 of the Capital Market Supsnisony Board.

The Company and its subsidanes pad remuneration for the sudi fo Emat & Young Office Lid., the audit firm, and related personshartes

af the audtars during the fmancal yaar 2013 as fodows:

item ‘Company Paying Auditor Audit Fee (Baht)
1 Pramier Products Puble Ca,, Lid. Mis. Chontaros Surtisavamporm 1,410,000
2 1 Promier Homs Apgliance o, Lid Mra. Chaniams Sunfissvaraporn 250,000
3 Infiniee. Green Ca,, Lid, Mrs. Chaniams Surmiasvarporm 50,000
4 PP Wird Erergy Co., Ld Mrz. Craniamns Surfiasvarsponn 30,000
Total Remunaration Paid for the Aadit 2,540,000 )

{2} Mon-Audit Fee

The Company's subsidiary, |GC, paid other semvice
fees 1o Emst & Youmg Office Ltd, the audit fem, and ralated
personsiparteas of te auditors during the financial year 2013

intakng 180,000 Bant which wes for carificabon of the Regquest o
uza the Rights ard Banefits for Exemption of Income Tax Form foe
sunmisson 0 the Bosed of Imvestment

davia Pt J13 a?r
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Compliance with Good Corporate
Governance Principles in Other Matters

& Whistle-Blowing Measures and Whistle-Blower
Protection Mechanisms

The Cormpany regures Tl exscutves 3 all vels gssume respon
sindity for ensrng et employess under e Supenason scknowledge,
urdersiand and comply rgooussy with the code of conduct and paloy
requlshonsregurements af the Company. e prncigles of good comperase
povamarce and vanous s The Comgeny has determinad the procedires
fov consideration and imvestigstion of gneverces of complaints that are
sySieIELc, UBneparent and sccountable so thal the compEnents will
have trust and confidence i a fair investgabion process.

In order to treat &l siskeholders equally snd wath Earmess,
the Company has set up channets for wheste-blowing, complainis,
SugDestons of fecommendations that indicaie mat the stakeboiders
are affected or are at nsk of being aHacted by any action that
may cause damages for all proups of stskeholders aring from
its business operabions of violatior of lwwae, rules, regulations and
the code of conduct by IS empivyees, &5 wel as behaviors That
may indecate frsud, unfair treatment, or careless or reckless
actions. ‘Whistie-blowang or fiing of complants together with detaik
and eadences can be made though e foliowng channels:

& Audin Committes

8 Corrpany Secretary

Presrier Froducts Puble Co, Lid

Ma:2 Premier Piaca, Soi Premier 2, Seinskarin Ainsd

Mang-tan, Prawet, Bargeok 10250

Teephone - (-2301-1569

Facamie - 0-2743-2063

Errail Teempoiliplc premier oo.1h

Tre whistlebilowers or fiers of complants that as amployeses,
cusiormers, indvaduas hired for work by the Company or other grougs
ot stakehoiders who e whistie-blowars will have ther nghts
pratected and defended according to the lew o the gudsines sat
by e Company.

Im 2013, tha Compary dd not have any matenal dispute with
the staksholders.
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Corporate Social Responsibilities

Vision of Premier Group of Companies

The Premier Business The Premier People The Premier Society
Harmonious Alignment of Success

CORE VALUES

Ti

ar our pedple

Efficiency & productivity
. Tristwarthiness

. Aecognition & respact

. Financial gtrength & profie
: Sustsined growlh

Enhence guslity af life
Preserve Enviranment & conserve
natursl resounts

Promate moral and ethical
betiaior

Praserve Thai's values snd
culture

Foster & peacelul society
Cultivale harmony and hkappiness

71



SFuimiusdn wEidus Twsdand dnrio (Lkwsu)

HRARATUA TR AU

nusnUfiElumsiBomedayala:Sariisteou
(1) Anerivow CSR

d _u
s L

2]

SdunAd

SillmssusegTa

1aduiie

Deriufnasrassd




Vision of Premier Products Public Company Limited

Vision

Mission

Ouality Products Effective Cost Punctuality

The Practice Guidelines for the Operation in
Disclosure of Information and Report ¥
(1) C5R Working Group

Responsible for
major shareholders
anvd minority
shareholdars

Creativity

,Q
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Responsibikty of C5R Committes consists of thoroughly
warify COMpATy ORERANON, IMpRove, intats and executs urdariaken
by C5R frameswort theough the 150 26000 Commitiee To update
ihe corcemed document, confrbote in the niomaton opabon and
eealzed in e employes productivity and perfomance evalusbon o
be spproached the company 1anget reporting to Board of Directors

covmectness and frankness.

The Company hes been opemating under the wision of
“Ther Prermiar Business, The Prermier Peopla, The Premier Socety™
by afming ta achieve suslansble supcess; acooeding fo The BOCLIECY,
revealing and 1he nght of sharcholders a5 defired as the folowang
polcis.

® Economic Pobcy: The Company has bsen focused ids
busresses n @0 ethcal and revesled competiton under the ranner
compstibon, nat tske advarage to others, respect and comply wath
&y dishonest ssues; ncuding delbver the quaity and safe of products
and servces, disciosure of product mformaton comection eny disiorion
and proveding the accurate information.

& Socis? Polioy; The Company will contribute in actiities being
Edvantage to the community; focused on the quakty of e, lile
devalopment, ethical development, The Compary will 1ase the
camimunities up 0 be happy fogether, and contribuie in the good
cultwas mcluding baing swarenass aof social responsiblity and
wolurieersm among employess and CoMmmuniles

@ Enviranment Polioy: Tha compamy waill not be exscubing

amy damage o enwionment both process operabon and products;
baing proactive how 1o save the ensrmas and othar resourcas efficency
among employess @ sharenoldemn

(2) Operations and Reports

Thea Company and its subsadianes has realzed developng
our shareholdess 10 be & part of company operetion Successas
a5 folows;

1. To provids the up 10 date products and sanices nfomstion.

2, To wpanize the customer satistaction survey jor developing
and Mproving products Bnd SSice pUTpOSS.

1. To scinowledge employee Teadback for developing is
OOEatOns puipasa.

4 To build the good relbonship emang employses and
shargholders by parbcpatng in activibes &.g. Public Activites,
Customear waitatian, Sport Day, eic.

5. To anafyze the sharehalders starting by identifying
shareholders, evaluging the benslits and impacts; be prioritzed in
sharshaolders, communicatng and implemanting responding to
shareholders and plenning project.

Provar Pokeits P 0oy Leded
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The Priorities of Shareholders (TABLE)

- i) 4
Commmnities Sppaces
z 1 Competisors
—= 1|27 Emerprises |
5. Employees a0 |—~" i
o C,j_.--—-*--—'_'_"" Pariners
Shorcholders  *— ~~ 1y :
“u Giovermment
= ‘*G—L Subcomractons
Customers
T Fl 1 %
Benelits

Evaluation of Benefits and Impacts (TABLE)

Emplovees
®  Participating in the Implementation of Labour Standards.
& Organizing in Happy & Workplace Project,

*  Being responsible in the environment,

Impacts

Communltics
®  Discussing with people in Klongudom, Nhongki
Communitics by bringing the lecal products joint
with Agriculuml development,

damra Fagaet FM3 W
Prisvas Pkt Futse Comery i
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Moreower, the Company and the subsidares have supporisd
and cooperated with the Socal Sustasinshiity Devefopment Unit of
[Pramier Geoup of Comgpianies, i.e. Yuvahsdnana Foundaton, For Khantha
Foundason and Enbve Foundabon n Bctivites conceming development
ol educstion for sdvemed youth, the oeabon ol tha shanng socety,

the subsidy o advered handecapped and the creaton of the
pericipation in the sustamabls devalopment of socal and envirnment,
under tha principls of creation of direct bersfit and creation of ool
o oiganaatien for perbopaton and repeataiie acbon of publc which
reault in sustanabde and mulnple resul

8 Principles of Operations

1) To opsreton company busmesses with farress; The
Company hes redoed snd recoonzed » the mponance of opeeston
managements accordance with the framework of Bws and ethics
tarsparently which stie to be venfied and audted how fair compary
s o others eg. Accompiice Measurameant and Urdsir Competition
Poficy, Freedom Support and Confribution Promodion, Supplers and
Partnevs Faimesas, Parmar Growth Together and Refsbiity of Social
[Rassponzinliey 1o partrers. The sforementoned poicies and measeemants
are imgiesmeied and reviessad reguisty.

3] To sgamst the cormuptons; The company hes intended
performing aganst corrugtions. The Pavata Sector of Thailand
Comruption Action Coslition assocsta with The Instituts of Directors,
The Tha Chamber of Commerce, The Thai Banker's Associstion,
Inzerrational Chamber of Comenarce and Tha Listed Comparies
Aszociation showing infention operations 1he business with
areparency, Lagitimase Resstance and Mot sugpon any cormsptions.
in gl compeny operatons in sccordance with good cofporate
govemance by sgned the commiemeant. At the preseny e company
organzes the marual of polices end procedures acknowledgng
and sgming by emgloyees including communicating 10 stakeholders
and saffs

13 To respect for Human Rights; The Company adagits 1o
Prameer Group's oulure and 1he refevant lzws eg Mondistiminaton
Palicies and Equality of Opporunity in Employment cavering
disahiites, women and dissdvantage groups. Those human nghts
ere orgenezed and negotigted welh employees, Vabdated screerang in
partreers feimess and not wolste human nghts end debght 1o cominbute
in dizabled parson working with company.

“
B —

{8 Lebowr Faimess; Tha Compary has bean carifying
the compistan level of The Occupators Health and Safety an
Lsbour Standsrds (150 18007 : OHSAS 18001). The nmaton level of
B001:2008 developing in The Master Training Flan which & meona
perfarmed of Fund Skill Development and Evaluation Systern
Development by The KPl System Applied. The company has
determined the wosking conditions required more than laws by
rewadad The Outstandng Labour and ‘\Westare Awerd for & yaars
corcecutively fiom The Prme Mirsster. Also particpating in She actily
of seffsustarng according 10 1he phdosaphy of suffcancy economy,
sawng theough coopeesive and fund

{5 Valyed Customer Responsbédnes; The Company establshes
the repeesentdtives 1o be responsible for Poduct Lisbiity o defiver
products and sendces according t0 compary Siandard andlor the
consumes prodection laws cartified by The OuaSty Managemen
Syetam 150 00012008 of The indusiriel Standasds insotute. Comgany
disclosuze has been announced through catalogs and websils,
respected the corfidental end protechon b pessonal and consumer
rformstion. The Company hes oeparszed the monthly mestrg and
gwen 8 chance 10 weued customer for Toroughly chackng canssct,
developing 1he products and services and communicating waith Call
Centee (24 hours)

{6 Community and Sociasl Devesapment; Tha Company
wins award of CER-DIW consecutwvely from year 2010, Award
of CSR-DIW Hetwork in 2017 of Supply Chaing 1o help Society
erd Comenunity and CSR-DIVY Advance Green Industry in the dth
level i 2012 setiling the factory for wasiewster resources and
fraragements associste with the vanous foundations as decals as ©
100 Brtity.
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(7} Environrnent Rasgorsibiites; The Company engages o
aperatons in Water Rasources and Management, Construction Products.
ared Clean Enesgy Products for Sonsl and Enveorment. The compary
has sdopted the erssonmental management systam 150 14001
certifiad by Enesgy Msnagement of Depariment of houswial works
essocate with Snnakharirarot University (Mathorneyok Campus)
onmEnzed the greenhouse effect groject in the plant and contributed
Empiyess comeying the relevant infarmation srd used e resounces
affecively inio the comment and supgestion systam (K58} for water
management recycing processes, developing wastewater reusing
processes in the plant as MBR Symiem. Besides, the company has
ogaraed the commirsly leaming center, 1ha preveston of poliuton
maragesent sysiem, e contrgency plen preventng N tha mpact
of envronmant, the promoton of ervironment pratecton, The
biodrversity and restorebon of emasorment habstats through Enlive
Foundation

[B} lnnowation Promotion and Business Operstions: 1o Social
Rasponsinlies: Tha company has developed our innovatve busnasses.
wihich e advantage and beneficil 1o socety and envEonmant e.g.
he wastewsler feusng processes in the plant & MBR, Auto Wheet
red Hydro Wheed Syssam, Tank Traps Oders |Bio-scrabibls), BM for filling
w small Treatment Enk and The Cleen Erangy Busness Growth, etc.

"P Impact of Business Operations to
Social Responsibility

+ Nona -
' social and Environment Activities

1. Environment

1) The compary has oparsted the enveonment sctivities
through The Enlve Foundation assocate with Dapariment of Marine
Resources - Aoyal Thai Mawy, organized the office of knowiedpe
management and development at Krebe Province a3 locatad in
P Phi and ¥a Wa Sem lslends for conservaton nd ressorston
al manme resources by placing warshps were decommesssoned
g4 HTMSE Tebbong, HTMSE Kaum and HTMS. Raw mio under
he sea

@1 To eeganiza The Sea Kaysk Actiety at Krabi Provics,
The Enlive =t Thara Pari Krabi for rasang up the swareness of
[Ecotounzm and Emaronmentaiy-fiendly Touwrzm

{3 To orparize The Project Managamant Seminar on =Wing
Shell” sround Phang Mga Bay.

18} Ta assocate with The Eecincny Genersting Authonty af
Thaigind, The Officer of Ao Nang, Mopphersttnare Baach - Phi Phi
lelands Mational Park, Royel Thei Merre Comps, Depanure of Marine

and Coastsl Rescarces, The Divng Tounsm Chub joint The Garbage
Callection Actwites & Phi Phi lsiands.

{5 To be & keaming center of the community's wates:
mranagement sysiem [Wastewster Aeusa with MBR).
2. Education

i1} Appropriate 5 parcent of net peofit each wear far
danating &5 scholerships for poor and undesprviiegad youths fmough
the Yuvebadhana Foundstion, & public charity lsted in the Ministry
of Finance®s rotfication, whose main objective and actmity i in the
coninbution of education siming of grovding assistance for continuous
learning, including gereral educstion, vocational raning and spacal
scholarshigs, 10 urdemriieged students wihd are comemdtiad 10 leam.
As at the end of 2013, ®e Foundston had 416 scholershep Sudents;
separatng from Matheyom 1 -8 5t 355 students and Vocatioral Degres
&t 61 swudents. Scholershps are granted © sudents for 8 pencd af
6§ years 1l the students being compisted Mathayom & or watl they
seceive @ vocational treming dgploma The Foundation has & system
o supanize e Sudents N conuncion wath thed respecive schools
ard parants and feguiary monions the swdens’ progress. Presenty,
scholarsheps of 7,000 Baht per stodent per year are granted at the
secondary school level and 14,000 Baht per swwdeen per yesr a8 grantad
8t tha vooational education level

in pddtonal the Company and it subsidianes contributed the
Foundstion®s actwities promotng the imgroverment of the quaity of
schooling, the leaming of mosls, art and cufture, the davelopmeant
of & corscence thet & pood and correct, and the co-crestion of
& =haring society through sevesal projects, such as Yuwabadhana
At Frogect, Tha Pan Kan Shop Proect, end suppored by purchasing
The Yuvabadhana Foundsbon's products usng on Vanous OCCASIons
o the company’s guests.

2} To organize the cooperative education program
conpunctan with vanous educstionsf institutions 1o provide Studen
miemships, such as with the Swanares Unnersity of Technalogy,
Mehasaraknam University, Aaamangalz Unwersty of Technology lsan
harisen Campus), Srinckharmairol Unsersity Makomnayok Camgus), King
Monghut's University of Tachnalogy and Prachinoun Technecal College

13 To aliocate 5 scholersheps for students &t Trarmudomsuse
namides Katinbun School

) Ta maintan the pleyground, deliver the spont equipment and
be & sporsar of rabat compatiton 1o Tamapang School Tambol
Tha Mapeang, Amphur Kseng Khe, Sarbun Prownced and Withanoong
Chem Phak phaen Sub-Destaicy, Kaang Khol District at Sersbun Provines|

15 To open The Sasbun Plant Renewsbla Energy Sources
beng 8 leaming centsr for siudents in Sarabun Prowince and
nearlly areas; mohudrg make The Meamorandum of Understanding

with Vocstions! Institutes. 1o be the intemship center of Elecirnc and

Electranic Students

L1
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i To contrbute the water ek 2,000 Liters) to the schoals
whede e ancountarad the shortape of water n dry season such
28 Thamaprang School, Wat Satthathan School, Wat Bandang Schoot
&red 'Wiat Huay Hearg School in Amphur Kaeng Kho, Sambun Provnce
3. Quality of Life Improvement

The comgany has supported 1he sctnibes of the Khan The
Foundstion being proactive the campagns for the Thai people n
Evary Bectons fo realze Ter owic duties 1o the country and become
iwohved in erasiting a weikbeing Thal society through listening. taking,
thinking and acting systematically. Platfoerms have been created wheee
Thas can woce ter opinion to be refiectad ther real qualty of Ba
through the “khon Thai Morssar™. This mndom sample suney & 100000
persons froen all 77 provnces aliowing Thas 1o woios thesr thoughtss
&nd relate problems end teelings owand the state of weltbarg n ol
ferent aspects of thesr family and community that wil leed 10 systemc
changes The resuks of the urvey will be wsed to propsl the paricpation
of the Thal people in vanous secioes, including povernment agences,
thie penane sector and the cii society, in creatng @ walkbeing socsty.
4. Community Development

[T} T gne the great opportunidy for 15 communty leaden;
from Tambol MNongky Amphur Ksbinbur, Prachinbun Prowince,
o visit factony concemeng WWater Resources Menepement, Wassewater
&nd Drinfong water production.

{2} Ta cortrbute 2 water tanks (2000 Litersl for producng
the water of Raichada Prajic Viiage, Tambol Nonghki, Amphur Kabinbun,
Prachinbisi Province,

[3) To plant 1,000 tees @ tha community forasis at
Ban Mong Song Hong and Ban Khok Udom mocongunchon wash the
focal communstes:

4} To plant for reforestation commeamaornation of permanent
forest purpose §Pot FRT 11/1 &t Prachinburi Province © 1,250 Rais)
focated in Santisub Viisge, Tambol Chom Thang, Amphur Nadi,
Prachinburi Province in toigl of 1,250 wnits.

15 To construct 2 dams which can be absorbed sbout 100,000
culsc metsr in Se pemanent relorastaton area located in Sanhisuk
Vilage, Chom Thong Sub-District, Madi District a6 Prachinbun Provinee.

16} To share end demonstrsie The EM and Ospanc msacts
repedlerce; ncludng non-chemmecal piot. dermonstraton 1o 150 people
ot Koh kham and Bang Bon Commungies m Amphur Mang Sues,
Pathumthani Province.

7 | Te construct the agqueduct and non-chemécal piot
demansiration for a lunch meal of 175 students &t Ban Kiorg Udom
Echodl (Sipe : 0.50 « 150 mesera.|

{8 To assooate with e Commurity Devsliopar in Kasnburi
Distnict; sharing and conveywng about the Hungary Mushiroom
gnd Dishwashng made from iba local matenals to 26 famibes of
Ban Kho Khilet, Tambol Mongks, Amphar Krebinbir, Prachinbur
Pravince.

{3 To conduct the piot demonstration cuSsating the concep
ot sufficiancy economy o 250 students of Tramudomsuksanomklo
¥sbenbur School:

{104 To plarg 100000 ssads on e oocason of Tha Sth Cyole
Beniversary of His Aoyal Highness Crosn Prnce Maha Vaaralongeor
&t Sarsbun Powes Piant a5 located n Tambol Huay Hearg Amgphur
¥seng Khos, Sambun Province.

{11} To build the cuure of Enviranment by arganizing the
project named “The 15t ionty = safesy with cars the envitonmen™

12| Te associate weih Thai Hsalih Promotion Feundstion
for Happy B Workplace sustsinably™

1131 To deelop e erviFonment ass00Ete with the communees
of Ampher Kabebur, Prachrbun Prowince and Amphur Keeng Knoy,
Samabur Province under the prosect named “Take Pinte ino e empla®
& the amount of 9 mmpies.
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Internal Control and Risk Management

The Boards of Directors of the Company and ks subsidiaries
placs importance on the internal control system Bnd’ continuoushy
mongor its operatiors. The Comgpery’s Board has assigned the Audit
Committes, whech s comgosed of ndepandent drectoes, 1o review
1ha assessment of the intemal control system. The intamal suds
depanment, whech | ndeperdent from the management #nd epos
directly 1o the Audit Commifies, S responsdbés for assessng the
operations af the verows depanments of the Company according
iz the arnual intema sudt plan sponoved by the Audt Committes.
The anjective 8 10 ascertain efficient and effectve opembions, optimsl
&nd baneficief utlzation of resources, maintenance of assats, and
dischosurs of matenal information regarding fmancial. managemant
@nd operaboral matters hat ae sccurate, credible and timedy,
&5 wel 85 compiarce wilh securties and exchangs Bws, ruies,
eeQuUialons and requinements Tal are relevant 10 the DUSKBSS Dpecation
af the Company

Thie Company assasses i intral contral system in scoordance
wilh the Intesnaf Contrd — |ntegrated Framewark, which s based
an the infesnatonal standards of C0S0 (Committee of Sponsonng
rpanizations of the Treadway Commissioni, that wes rawsed n
May 2013, The cegral 5 component hava been expandad 1o compnse
17 principles, the man poets beng
1. Internal Control

The Company has set desr and measusbée tmgets for its
business operstion and perfornance wih reguls eview of tagets
and eompangon of the sctual operating resuks wath such tangats for
evary period. An organzation structurs has been esiabished,
&n organization chart showsng raporing lines has been drawn and
apgropfiste suthories and regponsidities in the pursuit of objectives
have been set under Boseds owersight The code of conduct. coeporaie
gowemance pobey, confiicts of imerest poboy and BnS-COMUPRON pokcy
have Deen determined o demonstrste ®e Company’s commimeant 1o
rzegnty and ethaal velues. The scops of authonty has been prepared
i writing and the main operatians manual hes been revised to confam
10 new standaeds.

Tha Baoard of Directors i ndegendent from managament
@ exescises ovessight of the development and performance of
ireemal coniod. The Comgany demonstzaies 8 commiadment 1o stirect,
develon, and retan compaten pasonnal The dutes ard responshiltes
af employess in imterral control @ defmed in oroer 1o achieve the
obgactives of the organization

2. Risk Assessment

The Company has specified ds objectives with sufficent
clary to enable the wentfication snd assessment of naks raiating
o its objectsves Risks, both sl and extemal, that may affec
the Cornpany’s business operabons =g assessed All types of rsks,
mcluding the risk of fraud snd comuption, that may aflect the
achievamant of the Company's obsactives aross the entity are
mantified and analyzed, Materdl nsks ae rated sccordmg 1o 1hain
mipact and lsiness o oocw in each buminess procass i oroer o
detesming the risk maregemsant plan Potental for freud = also
conzdered. The Company identifies and assesses changes that
could sgnificantly impact the intarnal control system, a4 wel &s
reguiarly manilore events and nisk faciors
3. Operational Control

Thee Company has estsbished imponant polices lor corducting
business a: the beses for systematica and efficent operatons in
oier 1o schieve e estabfished obvectves and poss. It has contnol
rreasures that help to reduce the rsks of acheverment of obectves
1o sccapisbie kevels. The Compary selects ard deveiops penerdl
control Bctivites ower technology to support the schisvement of
objctves. The Company daploys contral actties through polices
that e=tablsh what = expacted and procedures thet put policias
nto action. A writien manual has bean prepered o clearly detamine
the scape of dubes and the aumonzed sporoval bmits for each level
ol managament, An ant-cormpton manual has &S0 been prapared
m scoordance with the determined pobcy. There = &0 onganizEton
structure with clear segregabon of dutes for the approval ol
tansactions, recordng of accounting enries, and SSets SUPSNSION
and storage. The Company’s sirict complisnce with refevant lews
and requltions & also monfoned
4. Information System and Communication

Tha Company has put in plsca an mfoermaton system for
matenal information by sowrang bath inernal and extemal informanon
that is completa acourate, timely end of qualty 1o suppoent the
functianing of mtemal control &s determired. Work s parformed
for Bchievemant of objectives. Repons contaning infarmatan an
each busnass unit #e prepared and presented 1o the management
o suppoet their decmon-making, induding scoouting and financial
feports.

The Company has 58t up BpEPOprats COMIMLINCELON Channsis
1o communicase the duties and responshilities, including other
matters, 1o the empleyees. The Comgany has glso set secure

channels for whistie-bioweng and filing of complainis regarding
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fraud and cormuption. Thers & communication between the business
units within the Compary and with extemal parties regasding
matiers that may afect the functioning of intema conral
5. Monitoring Activities

Tha Compary monios and essesses 15 ntemal contral 1o
ascerisn hat &9 st completely functioning and appeopnate. 1 also
evalugtes and communicates aviemal control deficences in 8 timely
marmer 1o those partes esponsible, nduding senion management
and the Bosd of Diectors. a3 appropnate. The Company regulary
mondoe s aperstionsl performance by companng the achal redults
with the estmates defired. In the evant that the sctusl results differ
from the estemates. esch unel must snalyze the causs of the
ditferences 1 deieemng ways 10 impiove the opecanonal efficency
and clearly specify the penod for manitonng the reswts. There is
sufficsant, complete and sccuraie deciosws of nfoemation that
= transparant and asccouniabls on connected tansactans ar
trarsactions with confiicis of inferast,

{ Opinion of the Audit Committee )

Tha Audt Commiitee has rewewed tha assessment of tha
wiemal congnod aystem far 2013 perlormed by e intermal gudiior and
found mo matenal msues or defects that affect the opestiors of ®e
Compamy, This & in ne with the opinion of tha Campany’s axtemal
audiar. The extemal audior has an opnon that the Company has an
reemal controf system ma s sufficient and effectve.

£ Head of Internal Audit and Chief
cmmﬂnnnlofnrﬂﬂucmy

The Company has appoimied Premier Fission Capstal Ca.,
Ll {PFC) to examine the Compamy's imtensl conwol system since
2008. PFC has assgned Mr, Akapen Muanmuang, Corporate
Dwectar, Internal Awdit Office, to be the man peeson responsile
for peefoeming e duties of an inems audior of the Coempary since
16 May 22

Tha Acdit Cormereitee has corsadered the guelficatons: of
Mr. Meapun Musnmuang and fourd them 1o be approprate for bam
1o peform such dutes because he is mospendant, has expenence
n perforrning wviemal Sudits and has besn tared in courses relased
1o insamal suddt

The consideration and sppeovad for appointment, removal
o transier of the peson i the posdtion of Head of imemal Audi
aof the Compary miust be made by the Aud? Commeties.

' Risk Management System )

Thee Board of Direciors placas imporance on nisk management
of the Company 83 a8 whaole by referencing the intemational
siandards widely used and sccepted by orpanizations worldwide
of 150 31000:2008 and COS0 (The Committee of Sponsaring
Oegarizations of e Treadway Commission) in mainmining risks gt
eccepiabis levels end reguiarly monidars the mansgement of
risks. Conwrol Saif Assessments {C5Ap are conducted at both
rranagement and operstng levels of the Company in order o panily
a=sass the nsksfpbstaches and uncerainties that may impact on
tha Company's business operstions and prevent it from reaching
it= objectives and cecumstances that may result n the koss of busness
opportunities, which ae nizks that may anse from both intamal and
el factes. The Compary®s princple specifies that should thers
be any nsk ihat wll mpeds the Company's operstion from acheeing
s planred target, the Company must have massures [0 mansge
these mska.

in 2013, the Compary has set a risk management poficy
o which &l the management end employess must comply and
proceeded to wstill nisk mamagament as part of the corporate
culture. The Company has also appointed & Risk Management
Commitiee consisting of senid execulives 10 manage its
overall fisk, develop the mbemal work process end report on the
parfprmance o Tie Auki Commsies and the Board of Dieectos of
the Comgany.

in additian, the Company has assessed the risks and obstacles
that may affect s operaton and & the same Bme assessed the
sufficency ol #= infermal conirgl system 1o consder weys 1o enhance
opesations. The Company hes assigned and monitars compliance
by the executves responsible for aach business segment 1o the
prescribed puidelires for the implemsntsbon of procedures for
operatonsl anhancement. bn addton, &l reled persons are requined
i adhese 1o the guedslings in arder to achieve highar operasonal
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2. Policies and Trends of Connected Transactions in
thie Future

Wormal busiress iranssction of supportng noemal business
transactong with general trading candition

The Company and 25 subsidares axpact that connected
transactions wil continue to ocour m the future and that they will
be normal busness ECeES of Supporting nonmEd business, namely
the purchasslzates of products, the lease of office bufding comguter
squipment and aulomobiles for use i business operation, the receiat
af sanses undsr the sendce aoreement that ae agresmants for the
lease of office space, the cost of persoenel workang in e Company's
ot vesiure propect, the receqpt of services under the infomnaton
techroiogy senece ageeements, esc. Al the connected wansaczon will
oo &8 necessary and for opemtonal efficency withn the group of
comparses. The prcmng pobcas for conrected ransachons e clearly
=at based on markst prices and market conditicns that ans Spgrogriate

and far by tEking inba sccount mainky the benafit of the Company. The
Aadit Committes of the Corpany will review and provide comments
o the cornecied irarsactions that are normal bisingss practices of
&@ N support of notmal busness on B quartady basis

For cormecied wansactons thal mey ocour in the fulee that
rray cause & canflict of interest, the Bosnd of Deectors will perlorm its
duties &5 prescribed by the secuntes and axchange Bws and the nies,
natificstons, omers or reguiations of the Stock Exchengs of Thafand, the
Eacunities and Exchangs Commission, noluding ather ralevent regulasony
egencies. It will E80 comply with e reguiabon on the dedosure of
information on connected transachions and the scquisition and disposal
of sgniicant sssets of the Company and s subsdianes, &5 wel &5
comply with the accourting s1enderds prescrbed by Federacon of
Acopuring Professors.

L
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Management Discussion and Analysis (MD&A)

." Significant Business Changes

{1} In Febeuary 2013, Infinize Green Co., Ltd (#GC] increased its
capital feom 510 milion Bah to 800 mikon Bant. Thie Company acquired
7,200,000 sddmans capisl increase shares of ¥5C a1 a total grioa of 72
melion Baht, resufeng in an norease i the Comgany®s shaehoiding o
IBC from 70 percent to 71 percent. In Decamber 2013, the Compary
punchased 2.49% 000 ordnary shames of IGC from a former sharenolder
&t & o pece of 3049 milion Beht The Comgpany's shareholding n
1GC ircreazed from 71 percent fo 76 percent 55 8 resdil

12} In August 2013, the Company estabishad PP Wind Enamy
Coe, Lad. §PPW 1o study the fessibiity of enerng into the wind power
plant businass with 8 regstered capital of 1 milion Bant. The Company
held 98997 shares or 9400 percent of Se mgisteed capeal of PR
In Decemnbes 2013, the sharehoiders’ mesting aof PPW approved the
incragse of s regsieced cEpits by another 34 milon Baht with the
Board of Deacines o gradusly mcrease capis accondng 0 1S needs
for funds. On 20 Jersery 2014, PPW noedsed s regatessd capial
from 1 milion Babe 1o 5 mifion Bzhi. The Company acquired 300,001
additional capeal incraase shares of PPW &t & 1otal prics of 3 rmelion
[Bant. The Company's sharehaldng in PP decreased om 100 percent
1o 80 parcent a5 & reault

# Business Overview of the Company
and Its Subsidiaries

Tha products in the environmendsl products group @nd the
buiiding materisls poup ee volatle and are diectly sffected by the rasf
astate usinesa. In guariers 1 and 2 of 2003 the Company’s opaEbons
gresss in fing weln the incraasing rumber of CONOOMINKIM CONEYCIONS
&nd safes: launches that continusd o from 2012 and the expenson of
1he housng esiste busness in the provinces, &8 well 88 the toersm
busness that resulted in the buildrg of new hatels and resons. In
quanens 3 and 4 of the year, the neng concem regertng household
debt repaymant abilty made banks sirctesr on ther lending that was
winrzan oy the devalopment of the political cnsis caused the real esiale
business 10 Sowdawn

However, thers e some stoct legal 1ssues that have
supparted tha significant growih of the weter storage system
products, which ae the govemment policy for bulding safety 1hat
requess instlistion of water stomoge sysEms for protaction against
fires in wanous types of buildings: This has helped to mcreasa
the sales of large water storage tanks. Moreower, i 2013 the
mcrease in pumber of indusirial factones requining Tenovaion
due 10 the major fiooding in late 20171 and the continwaus
mwestment expansicn n 2002 resuted in hegher demand for metal
moofing and sidngs.

The erangy-sawng elecincal appiiances group was afiected
by e siowdown of the econamy in the lster hat of the year This
caused the growsh rae of ;e redal busness o deckne. The ferce
compalition resulting from opemEbds mpomng mane chesp products
from owerseas for asle in the coontry hes affected the sales of the
prockicts i this geoup

For the solar power plant business with ns man sowce of
moame beng from electncity salas, all three solar power plants in
Larsbun Prownce heve now stared 10 powde capacity on demand
W00 as folows:

Power Plant 1 locsied in Tembol Tha Maprang comvnenced
commencal aperation on 27 December 2010

Pewar Plant 2 focatad in Tamiol Cham Phak Phaso commeanced
commencal aperstion on 26 Agrl A3

Powar Fant 3 located in Tambo! Huai Haeng commenced
commencal aperstion on 26 Agrl 2013

‘f Summary of Operating Performance

For tha opaatng mesufts for the year ended Decembar 31,
2013 of the Company and s subsidiaries, profit for the year was
149.60 mellizn Bant, an increase of 7677 million Baht from the
previous year. For the subsidanes, profit increased by 61.42
milion Baht. For the Company, profit ncreased by 22,35 milien Baht.
Thiz included dividend from the subsidiaries of 7 million Baht,
thesefara, profic before dvidand was 1535 million Baht The datais
are as fallows:
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[1] Sahes and senace ncome of the Company was 1,123.63 milion
Baht. an increase of 7208 milkon Bahi from the preceding year, ol which
3520 milhon Barm was dermved from the envianmental products and 36,88
milion Banht from e buildng materals and mousyal support products.
(Gross peofit increased by 3702 milion Baby Although the govemment
paley o norease minimum wege 1o 300 Baht ratonwos had caused
the Company's production cost o mcrease, the method far managing
coEts And expenes, ogeter wih the defivary of produces wien qualty
and firmeausly, has allowed the Company to have & grosa profit margn ol
312 parvent. which = higher tan the 31.66 parcent i 2012

12} Sefing expenses of the Compary was 17628 mifion Baht,
up by 10.93 mikon Baht from the veer before. Selng expenses
mcraased i Bra with the increase in sales and Senice mcome.
In 2013, seling expenses was 1569 percent of ssles mocome, which
5 cose 1o the mie of 1572 percant in 2012

{3} Administrative expanses of the Company was 10076 milion
Baht, an increase from the pevious year of G44 milion Baht, maindy
from the noressa n personnel expenzes of 580 milon Baht

1) Finarca cost of $he Company wes 517 millon B, decreasing
oy 997 milbon Bsht from the presous year due i e repeyment of loans
Arom finsncial mabiutions and other payables fom puechase of invassments.

15} Income ta expensas of ®ie Company was 2022 milion
Baht, & decresse from the greceding yesr of 339 mdion Bamt arsing
from the decrsase in incorma tax of 132 milion Baht and the decrease
in defiermed tax of 207 milon Baht.

|6l Far the operating wesults of Premeer Home Appliance
o, Lid 8 dstibutor of enesgpy-saving electical spplances, ret profit
was 4.11 milkon Beht, 8 decrease from the year before of 350
rmilion Baht This = due o e decrease n sakes of products by 2366
mallion Baht fram the presous yesr resulbng from the economc
showdown thet ceusad Te exgension of the el busress o deding
and fiercer competition caused by opersioes impoding mone cheap
pioducis from oversass for sale in the couniry.

[7} For the opemtng resuhs of Infinda Grean Co, Lad. n 2013,
revenue from sales of electicity from af three plants was 220.000
rmilion Bahi. The second and thed plants commencad prowmdng capacity
on demand (CO0) on 26 Apnl 2003 This company had gross prafit
mangn of G652 pencent, profit from cpesating actities before financial
costs of 114.97 milion Bant and net prafit of 6665 milian Bahe

B4 A= lor PP Wind Erergy Co., Lif that is currently studyng
i feasindity of entanng into the wind power plant business, thare &
ni revenue from #5 business operatans

‘ Financial Position

Ag gt December 31, 2003, the Compary and M8 subsidiary
had todal assets of 231786 milion Baht, an incresse from 2012
of 118.35 million Baht; tocal liabdities of 1,535.46 milkon Baht
& decrease from 2012 of 41570 milion Bant, and tosal shareholders®
gquity of 7BZ40 milian Bant The significant charges in the financial
positon &g a8 folows

i1 Teade and Other Aeceivaties

Trade and athar recedvabies ncreased by B7.16 million
Baht Trade recemables increased by B5.83 millon Baht which
&g manly recesvables nof yet due that moressed by 6587 mellion
Bent due 10 moeased sakes. In 2013, the aversge debt coliscton
penod was B3.90 days, which = close to last year (59.10 days
n 2012

12 Ireveninnes

Inventones as &t 31 Decambear 33 was 14504 milkan
B=ht & decrease from the prewsous year of 2657 milion Baht mainy
due 1o the decrease in work in process of 2320 milicn Bafm from wark
wnier retElston n e 2012 tat wes delreeted in the Trst guanss of
213 i 2013, ;e average Fvaniory wmover peood was 3063 days,
which = close to the 3131 days n 2012

131 Propary, Pant snd Equipmant

Property, plant and equpment as 8t 31 Decamber 2013
amounted 1o 1610045 mifion Baht, an ncrease from 2002 of TAE
milkon Baht mainly from e constructon of the second and third
power plants continued on from 3012 of Infiste Green Co., Lud
Baoth power plants have commenced opershons on 36 Apnl 2013
The Compary rvested 1092 milon Baht i machrsany for producton
of large wastewatar treatment 1anks from fiberglass with
achvance techroiogy for Egier producton. As & result mhen on fised
assets increased from 10074 peecent in 2002 o 1413 paroant in
H13.

8 Teade and Diher Payables

Trade and oher payaoles as at 31 Decermbar 2003 was 200 24
millon Baht, 8 mace decrease from 20012 of &55.63 milion Baht
from repaymeant of other payables from purchase of investment i
Infinite: Green Co, Lid. of 21361 mikon Baht and ofer payables for
acquiston of assets in the corstruction of powsr plants 2 and 3 of
Infinite: Geeen Ca., Lid of 22598 milon Bant Trade paysbies morease
from 2002 by 424 abbon Bahi and the aversge payment pencd was
61.34 days, & decrease from the B5.17 deys i 2012
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{5} LongTerm Loana from Frencial bnstitutions and Curent
Portion of Long-Tesm Loers from Finsncial Institutaons

Lomgterm lpans from financal institutions were mainly loans
for Infnite Green Co., Lid for constucton of the 3 power plants.
in 2013, Infinse Green Co., Litd borowed an addoonal 264.44 mifion
Bant and repsd loans of 6512 midlion Bant The Company repaid
foans of 15.03 milion Bahe. Met longterm loans from financal instsnions
&rd curment portion of long-sem loana fram finandial institutons increased
by 16429 mikon Bant

1B} Sharaholders’ Equity

A5 at December 31, 2013, te total shassholdans® equity of
the Company st its subsidisres emouned 10 TE2.40 millon Ban, of
which 62202 mebon Baht was for the Company only. Compered o
the totel sharehoiders® equity of the Compery as &t the end of 2012

of 5677 mifion Baht, thars is @n ncrease of 52535 midiion Baht
The changes resulted front

® Ragstered and padup share capital of the Company
mereased oy B250 milkon Bant

@ Premum on cedngty shanes ncreased by 317 62 mifion Bahd

@ Profit for the year moreased by 12857 milion Baht

® Recognition of lass from differsnce m net bock wvalue on
the dste of the capital ncrease according to entitied rights with
nvesiment waius of .03 mdion Bahi.

® Racognition of lossas of 3.41 milian Bahe feom the dfferance
betwaen ret book value, propoeticraiely at the acquisition date,
with M@ purChass pice.

¢

o Faguan 10 =<8
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f Financial Ratio

T nabds sk Ampomnam | iremcal agon of Fmancis) Position and Operaiing Perfomance of The Uompary and s Sotaidiares In 5Y ows ago.

1013 BLT5 i
Restated
Liguidity Ratlo
Current Ratio {Tames) 074 3% 1M
Quick Ratio { Times) 048 ih21 0.53
Cands Mo Broim Oipezatioons. o cerrent Babilitis ratio (Timesh LR 022 [EE]
Awsount Reveivable Turnaver { Tmes) a1 15,019 440
Culloctiom Period (Days) 5800 50,10 1.7
Inwemtory Turnover Ratio | Tames) 1168 1118 417
Average Inventory Tumsever Period { Days) MRS 32.21 39.26
Pavahle Turmver Rathn Tamis) S KT 553 4k4
Averape Paymen) Period (Daysh 614 65,17 7442
Caslh Cyle (Thays) R4 20,14 03
Profitabiliiy Hatie
Gienss Profit Marngis (%) It 3.01% IR LY
Cpemting Profit Mangat b 1427% BAR L
ey Prafis Margin (%) T 2R T
Cash Flow Margin (%) B150m I6754% TEIP
et Profit Margin (%} BN, LI 0%
Resum on Equity : ROE (%) 19.07% 124% H6.01%
EMficiency Katlo
Resum on Total Asseis : ROA (%) $63% LT (55
Feesum on Fived Assets (%) 14.13% 10.74% LI
Assets Turnover Ratio (%) 087 ih,u3 .58
Financlal Poliey Hatic
e i Equity Raiio (e} 1.9 7.44 115
Imterest Coverage Ragio €% 213 o004 1.5%
Casialow Covemge Ratio - Cash Basis 0 017 035
Dividend Ratin L] i e

damra Fagaet FM3 'l 25
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Report of Board of Directors’ Responsibilities for Financial Statements

Board af Directors are responsile for the financial report &s prapered by Premier Poducts Public Co., L. and its
subsidianes in order 0 ensuie the accurats and reasonable presentation of financial position, revenuas and ewpenses and
statement af cash fiow. The presemtation reflecis sccuwrate, complate and sufficiant data entry of assets; prevems frauds
and sbnormal business operations. I preparing the financial rapod,appropnate accounting policies have been practicad
cansstenty and n comphance wah the gensmly socepted accounding standeens Sgndicant micrmaton has also been suffcienty dsciosed
n notes 1o financel sEemens and the audiors provded ther apinon n Report of the Indepanden Audiors

Board of Directors sppomted Awdit Committee consisting of the independent drectors mantonng the feanciel report
and assessing the intemal contol Gystem, which have besn spproved by Audit Commitiee as sppeared n Report of the

Aurdt Commities, which has been exhibied in the annusl epol
(T unk, i \@

[Mr Suradey Boorryawatana) r Ekkarat Kaiagpan)
Cnasrman Managng Director
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Report of the Audit Committee

In 2013, the Audt Coemmittes of Premier Products Publc Co, Lid comprsed 3 indepandent drecsons, consisting ol

Miss Chnida Suwanjutha Chairman of the Audit Committee

Mr. Chaiyavat Mitayaporn Member of the Audit Committes

br. Paritud Bhandhubanyong Member of the Audit Committes

Ther Audit Committes members possess &l the gualficanons es prascrbed by Te regulstions of the Securtes and Exchange Corme
migsaon (SECI and the Stock Ewchange of Theilend and possess knowledgs and skils n accounting, financial sudt. iniemnal sudit, lew and
ANgINGENre. respaciiesy,

Al of the thres Audt Coremties members 8 nol diectors of Se parant comgany, subsclary company, Sssocated company and
samedevel subsdiary company and possess qualificabons & prescribed by exsang laws and reguistons. The Audit Commimee members
do redt own eny share of the Company, are not ovolved n the management of the Company, and are not extemal sudiors, sdwsorms,
rade pariners ar any other engagement with the Company and group companees, which 5 in compliance with exsting laws and reguistions.
In partcutar, the Audit Commities was nat appaimied 10 protect only the reenests of the directors or major sharehoiders,

In 2013, the Audi Commitee had parformed s dulies aocodding io the scope of dutes and responsibiities assgned by the Board of
Directorn, which e i Ine with the reaufations of the Stock Exchange of Thailand. The Acdit Commities met 4 timea, once every quanar, and in
each meating the semr management, imernsl auditon and extemal audios also atended 25 approprate 1o present infomation 1o the mesting
& o essst the Audit Committes n parforming (5 cdulies and responsibilties 38 greschibed under the Audit Comnittes Chaner and &3 assoned
by the Board of Directors. Significant mattess considered by te Audt Commiztes dunng the past year can be summazed &= folows:

1. Accuracy, Completeness and Credibility of the Financial Statements

The Audt Commities reviewsad the quanedy and annusl freanad ststements of the Company, both on & standalone and corsolidsted besss,
which nas bean reviewed and audited by the Compeny®s sudaors and te managamant on the issues of accwacy, relisbility and appopristeness.
The Audt Commities made guenas and recaved clenfications from e maragement and audions regarting 1he acouracy end compleienass of the
fnancial stiements and the adequacy of dedosunes mads pior 1o gresenting theen Jor sparoval by e Board ol Dweciore' meetrd. The review
{ocused on matenal sccounts, sigrificant changes, adustments, esomaies, as wel &5 the disdosue of imporant indormation 1o enswe that thay
wena propery stated, clesr, adequate, Trmesy and iy wseful foe the invesiors and other users of the fnencal statements.

Froem the revesws conducted, te Auds Commetiee was of the same ogenion &s Sie exsemal audnons that the fnancal staements lor the yaar
2013 reponied 1o the Stock Exchange of Thaland were complete, sccurase, and refisble in sccondance with penamly sccepled scoounting prncples.

In sdditon, the Awdit Commitiee considered and provided sdvice on improvement of the sccounting practices of tha Comgpany
and 5 subsidianes =0 &5 10 be m comghance with the new accounting standaeds that wall be effectve for Bocounsng penods commencing
an or aker Januany 1, 2013,

2. Internal Control of the Company

The Audt Commities reweswed the adequacy of ®e Comgany™s internal convol sysiem on & reguiar bass based on the resuks of te
Essesement conducted by both Se imsemal and extemal suditors on the adequacy of the ntemal consol sysiem 0 accordance walh pudsings
esanlahed by e Secunites and Exchange Commisson (ISEC) The Audt Commnies wall repor any mgor gem of concem and propose remedal
achon to be taken 1o the Board of Drectors. From She sssessments conducted, the Auds Commities was of the same opinion 8s the miemal
udditors that the Company hes sdequate and approprate intemal contral that is effectree for achievng operationsl poals and operstonal efficency,
&5 well &= nsk management, asset ssfeguarding and human resource mansgement Tat & effectve for s business 1ype, and found ra significan
weanesses or deficences,

3. Overseeing the Internal Audit Function

The Cormpary®s interral audt depanment operates under and reporis directly o the Aodit Commities. In 2013, the Audt Commitiss
consdecad, reviewwad and approved the annual intemal sudt pln proposed by the etemal sudt daparment, which covers both te Company and
= subschanes, and rewewed the results of the assesament The Audit Comenimes made recommendsnons and monomsd the empiementanon
af remedial actions for the significent issues dentified in the assessment repon 50 55 10 ersue oood povernance and sdequate ntemal control,
&5 well 83 made recommendations 0 ercure higher cpemtona efficency and sfectiveneas.
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4. Compliance with the SEC and SET Laws and Regulation and Other Laws Relevant to the
Company's Business

The Coempary has assigned its legal unit to manslor aralyze and repodst changes in lews, rules and regulations relevant to
ihe Coempary and o enswe compiance by the Company. The Audit Commticee hes monitored end reviesed comipbance with the secunbes
e exchange |ews, reguiatons of me Stock Exchenge of Thalsnd and other wes relevant 10 Te Company’s busness. o ensure full complance
by the Company. The Audt Comvmities dd not find ary significant ron-comglance o such lewe and regulstons.
5. Action relating Against Corruption Measure under the Thai Private Sector Collective Action
Coalition against Corruption

The Company has reviewed the action and aso the miernal control process and the preparation of financial statements and
&y other processes relatng Apsnst Comupton Maasure. In 2013 the comgany was i the process for prepesaton of the Manual for
the Aganst Corngption Maaswe and will then file an applicabon within the 181 quarter of 3014 for obtzan the Centificate cerfifing the Compary
&5 an aly of e Tha Privete Sector Colectve Action Coalifion apanst Comupbon. And n 2013, e Audit Comemitiee followed up the progress
erd gava an advce P the Bcton and the inernal audd deperiment had pariopated for revewed and granied an adeoe for preparaton of
he Manual for such Measure.
6. Risk Management

The Audit Committes haa reviawed the resolutions of the Bosrd of Directors’ mestings on nst managemant by assessing
the appropriateness and adequacy of the Company®s risk management system. The Audit Committee met with the ewscutwes aof
the Company and its subsdanes ewary guarter to karn of the managemant of vanious nsks with emphass on the demfcation of rsks and
plara Jor mitigation of such risks by the Company, alang with provision of constructive recommendations 1o e management 1o make He sk
management system move afficent and suitabe for the busness condfion The Audit Commatiee was of the opinion that the Compary
had managed nsked dentifed in 2013 n & prudent vy,
7. Transactions that may cause Conflicts of Interests

Tha Company has & poficy on conficts of interests and related perty transactions that are m compiance with exsting lews and
requistions, which it has cesdy communicated comparywade and as permitied by fw. The Audt Committes mevewed the related party
trersactions or tensactons that may caise conflcts of ntesests, which it found thet such iransactions were conducted in accomance with
the nies and reguiatons of the Swock Exchangs of Thaland and was of e apinion that such transachons weme reasonebie and benefcial for
the Company. In addiion, the Audt Coemmities was of the same oginion as the external suditce that e sgrificant refated party trarsactions
have arasdy Desn deciosed n Me financas sisements and the nodes 1o the firarcel stasmens.
B. Good Corporate Governance

The Audit Commetiee reviewed and monaned the mmglemeniaton of the good corposte governence policies as assigned by e Boerg
af Durectors in order fo reflect the Company®s effective management, fransparency and sccountabdity so as 1o gve confidence to
the shaehaiders, stskehoiders and &l relevent perties. The Audit Committes made eoommendations on mgrovemnent of the good govesmance
af the Compamy.
9. Suitability of the External Auditor

In 2013, the Audt Committes monitoved the suitsbdity of the evtemal auditor based on the sudit wrk guality and appropriafeness
of the sodt eam through the review of e Tnancal reporting and from mestngs with the sudibors without partopston of the menagesment
that alowed tha Commites to ndspendently leam of the resublis of the audi and the mterral contral eracrment. A5 & resull of the abowe
rewiew of the gualfications of the sudiors, the quality of sudt work, the expertise of the sudi team, and independence in 1hew weark
thie Audt Commities fourd that the suditors have performed the sudit sutsbly, For the year 2004, the Auwdit Commifiee deams it apgropniate
1o prapose 1o the Boerd of Directors 1o reguest approval fram the peneral shareholders’ mesting w0 appoint Emst & Yourg Office L
2 the Compery’s sudiior for e year 2004 as the auditors had conducted e sudt well throughout
10. Seif-assessment of the Audit Committes

The Audit Committes parfonmed &n assessment of its achusl work a5 3 wam n 3013 by referencing the Audit Commities Charter
ire] @siabkshed best practces. The resulis showeed that, on & pregmsic bass, the scope of work coversd by the Audit Commetiee n 2013
was n g with the Audn Cormeretes Charter. The Audit Committze reponed on the performancs and prowdsd (ts recommendabons 1o
the Board of Drector 8t every mesing.
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In summary, in 3013 the Audt Committee was of the opnion tat it hed pedormed s duties a3 defined n the Audit Commities Cnares
through 1he review of wanous ssues wath the management, extermal auditors and insemal sudiiors prudently and independenty. All the opnions
expreased were sirmightforsed, tanspasent and verifigbla, and in accordance wath good cofporate governance. Thie Audit Commities is certan hal
he nfmmaton dsciosed n the Compeny's financisl statsments e cormpiets and raliable and Bre consstent wih genenmly Bccegited acoounting
=analands and genciples, the aobon relseng Aganst Comupton Maasure, the rek management snd intemal connol syssems ae sffectve, sgropnate and
adequate, the nternal audit hed been independently conducted n complance with imemal sudt stanoends covenng 2 high-nsk procegses and e &
adequate system of contnol 1o ensure comghance with apphcable laws and reguistions consstent with the curne busress emaronmeant.

O behalf of the Audit Committse
B osmpm,

[Miss Cnanda Suwarguehal
Charman al the Audt Comenitee
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Independent Auditor’s Report

To the Shareholders of Premier Products Public Company Limited

| hewve audited the sccompanying consolidated fnancal siatements of Premesr Products Public Company Limeted and
its subsidianes, which compnse the consobdated siaternent of financial posibon as at 31 December 2013, end the reksted
conscldated stetements of comgrehsnaive income, chamngss in shareholdars® equty and cash flows for the year then ended,
gnd 8 summary of signficant sccounting palicies end other explanatory information, end have sfso sudited the separsie
financial staterments of Premier Products Public Comgpany Limited for the same penod

Management's Responsibility for the Financial Statements

Managament is resgonsible for the preparaton and far presentation of these financial ststements in sccordance with Tha
Fmancsal Aeporting Standargs. end for such imemal controd @3 managament delemMmines 18 necassary o enabds the preparstion of
finencial statements that are free from matarial messiatement. whethar due 1o fraud o emor.

Auditor's Responsibility

My responsibdity s 10 espress an opmion on these financial stsbements based on my audit. | conducted my audit n
sccordance with Thal Standerds on Auditng Those standards requine that | comply with athical eguirements and plan and perfomn
the sudit to obtan reasonabis asswrance aboul whather the financial stetements are free from matersl misstatamant.

An gudit involves performing procedures to obtain sudit evidence about the amounts end disdosures in the financial
stalements. The procedwss salecied depend on the suddor’s judgrsent, including the essessment of the nisks of matensl
rrisstgtement of the finencs statements, whather due to freud or ermor. In making thoes nisk assessments, the sudior consders
internal control relevant to the entity*s preparaton and fasr presentation of the fmancal statements in order 10 design awdit procedures
that gre sppropnate in the crcumstances, but rot for the puepose of expressing an openion on the effectiveness of the entty’s intemal
control. An sudit also incluses eveluating the eppropristensss of accounting pofices used and the reasonasbleness of accounting
estmates made by managament, as well as evaluating the oversl presentaton of the financial statemants.

| believa that the audit evidence | have obfained @ suffisent and appropnate to provede 8 bases for oy sudit opinion.

Opinion

in vy opeion, the fnancad staternents relemed 10 soove present farly, m all matenal respects, the financesl position of Prermier
Products Pubdc Company Limited and its subsidanes and of Premier Products Publo Company Limited as 8t 31 December 2013, and
their financisl perfarmance and cash flows for the yesr then ended in sccordance with Tha Financal Reporting Standards

Emphasis of matter

| drawv attantion to Mote 4 to the financial stelements reparding the change in accounting policy dus to the sdoption of Tha
Aceounting Standard 12 ncome Tases. The Company has restated the consolidated end separate financsl statermams for the year
ended 31 December 2012, presented herein as comparative infoemation, to reflect the adjustment resuftng from such
change. The Company has also presented the consolidated end separste statements of financs postion 8s a1 1 Jamuery 2012 as
comparative information, using the newly edopted accounting poboy for income 2ees. My opinion & not qualified in respect of thes

mattes.
Chanlaros Surbasvarapom
Certfied Public Accountant (Thailand) oo 4523
Emst & Young Offce Limitad

Bangeok: 24 Febeuary 2004
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Financial Statements

Premier Products Public Company Limited and its subsidiaries
Statement of financial position
As at 31 December 2013

il Baivi)
Comualelited lnive Halednly — SepediieNeabowivaeess 0000
foin Q1 Deoowppr30td )1 Decamer 035 lbgegee @03 Depemper N3 3t Deopmter 293 Lierasee JOIT
(L Healulad]
Aamain
Cusresl andntn
Carsh @l ish oquissiaty T Fl . ] 48 ATE B 18 TEAAGS TEEILaT A0 56 838070
Tractn s ol recawwiien [] 21,501 40 204 420,159 FeLL Y HEETAE R 155,880 T8 ODE O8N
B b T B R0 Tolsied il -] BA aL0es 12300 03 61421 453
Curranl porion of long-iem laen
0 el party 2,083 f07 1 B 972
Irenrfores ] B D43, 1T TTLEWD, T RLUT E-Ev 12882 0T 198 808 TGN 153,733, 30
Cufed Currend g38048 46 Dedi 355 56 055477 4 954 398 21T 0 85 TGE 44T 830
Tokal currand iiaets S0 0 vh A4S AB0 053 3o S4TT 257 (88 STI9ET. 138 IS A5 A4 A2 500 LS
Hor-curren ansaiy
Misiriciv] hark depoits i FLRETE ] TR B AR O T AT 500 (FITE - 505 010
Lomg- 18T W03 10 Tl Dty
- il ol curmend parhon - - A998 001 - - 4508 001
EreE TGN o S B0.280, 658 BT 710
Iressimmriy in submsdanms s - . - AR LAY 452 AN O 3,700 050
P MO MR RS ] ' G B - E 9, 55.980
iremsimart properie L] 110478, 7 116 B 45 - - - -
Paopasrty, plafl @ ojepsan i 1810450, 153 1,554 AOE BT B7 6Rd EQY 123478330 105432 T8E 7,004 750
Won-oparaing aussts 1L 17253, 108 AT 198E487 WA e I YT ANT
WILAFEDN 380 2ITEEE 2EIEEM 5 . F .
Dnfrad s aussin ax 182 T VTR A=A amms 364 A7 T80 47T
Rdinvhin ToAM.Ea A0 .13 4331138 15200 554 LR R 4854038
‘Cefesr non-curent ansst " prd L AT San8EY 182713 PR e WO ELTET R M
‘Takfal nen-cumesi avseis |13 AR A0 4,717 5a0 3T 8 0 s TR TH B i B ELRRD )
Toral saners 21T I AT i Jokk o FIG ITR O 1,111,530 pE R H ety ackty b )

The scoommpanying Tofms am an sisgral part of B Enascisl seienents

L]

v Fuuant 301 1 3?
Frarrms Proknts Fue Coery e



UBSIn weiles Twsdnd dhdio (Uknou) na:usStneon

wuNaoRTILEMSIBU (da)
ru Sufi 31 SusAL 2556

i mp
ki awnrilwawisfianm
LI LIRTR TR T T T P B TR BT TR ok I T PR TS A BT VT g
(tiunkyalna nlimlyahai
ﬂ'ﬁlwnim-ﬁu
ﬂﬂhn!u-h
|'{u|ﬂtl?!uﬂqhum1:uz|1m|ﬁ'u:=u:§u
wwannhineeie il [ e A TR a7 asn i 810081, The AY TR T wd gk &5 5T T
Wniilemfunsdmbie b1 MLILEN TR 260063 THE 232738 41104233 120,877,592
wilduseszn e T ard el
At e vz e sl 1 STI5566 S50 56, T T ERATEATS 50,506,970 54,706, T
vufiurznse i nme nien iy
- fawitdat neuedizam fuwid i) m 11418, 171 AR LKA 17D 13, e 2 19,0084, 200 RELNipl
P IRRRY e
- daaitBan e iz e Tui 152,153 145898 - - - -
vruifiiur enz s miwn e " BT SILINAL N0 45,0124 [EXTTTT T a5,604,124
ﬁmﬁu::n:rfu-mﬁ-unﬂ'hhu‘mi'n.‘fu n 120,680,301 1400 742 e . e o
i iR &0 T CIREERT 41l T4 BT KT [CT R 3 Yy
witi B 12308 sa1p RN ML EI48 16T RAT T 181 405
11mﬂhqu|iu BT IITE | 225000743 AT, 05,047 67,3, 558 B39,504 515 4307863110
ki T
wiEusszsrrann i e i i
- ribemduilded sz n e i " RRIEL LERITY T LR b 4135 1,118,000 B1.358.491
dBrznesnanmenisnmiiy
- qnluﬂwﬂh'imu-in:nﬂmrﬁﬂ m T 2 AIRITLETE IR0, T - 13,157,503 4203200
iy wi i
. qﬂiluﬁwﬂ“mulﬂ'ﬂ:nm‘uu‘ﬂﬂl e (RS ]
duemmbz: Inydazpzmrenmding e F ] awesri ALY W AT 4304, 7240 38,5 AT LR R
witir T it 1700487 R RN T 10 £
1mﬂh‘lu'm;-iru ESBIGTEEE 726163381 149,740,473 362,170 106,817,572 188,734,501
ol 1,506 464,008 951,175,154 21,651,515 EAT425, TS5 a6 41 1087 Lral U T

wermehz o utud il e seiie

138 rwocidess
1w nidnd e Al e



Premier Products Public Company Limited and its subsidiarios
Statement of financial position (continued)
As at 31 December 2013
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Premier Products Public Company Limited and its subsidiarios
Statement of financial position (continued)
As at 31 December 2013
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Premier Products Public Company Limited and its subsidiaries

Statement of comprehensive income
As at 31 December 2013

Prafil of laas:

Sakes and sanvios incoms

Sales - slecinoty tanif adders

Expansas

Cizal of Raks A sarvies

Seling arperses

Admirisiralive arperans

Tatsl expanies

Prafil balane share of profit from invesimant in A8sccistn,
Finarce cost and incoms tax Expenses

Share of profn from invesiment in associais

Profil betons 1i cosd and i

Financa cost

Profit Bplond We o B Sxpaidds
NG 1 e pansis

Prafil kar the year

Oither comprehansive income:

Actuatia ks
Incoma inx afsct

Other comprehensive income for the year

Total comprohensive incoms for the year

Tha sccompanying nobes: ans &n miegr

part of thes B !

Uit Bahi)
Consolidated financial staftemanis Sopamate financial statements
Haolg a1 202 Pkl ikl
[Fiesshabed] (Restaied)
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24 ST0.a18 - BT ATE -
(2263, 127) - (2,749,85%) -
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Premier Products Public Company Limited and its subsidiaries

Statement of comprehensive income (continued)

As at 31 December 2013

Prafil attributakils ta;
Equity hokders ol the Company
ek perasts of 1Mo subsidnry

a1

Tatal comprehensive income sbributable to-
Equity holdars ol the Company
Non-contealing inharosss of th subsasany

Basic sarmings per share
Proit attrbutable o equily Roiders of T Company

Tha accompanying notes ane an niegral par of the financal staesments

Uit Bahi)
Consolidated financial statemants. Sopamate financial statements
a1l 202 203 FiriF
[Fierslilnd] (Rustated)
130,848 527 T8, 136 428 82 Em 7,036,503
18,630, 350 7, 218.280)
1441 68O 177 T G18 148

128 574,368 Th 13428 W!E?ED NEH A3

18,851 AR [7.218 780}
147 426 050 T2 918 148
0.45 ox 0.3z 11,36
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Premier Products Public Company Limited and its subsidiaries
Cash flow statement
For the year ended 31 December 2013

Uit Bahi)
Consolidated financial statemanis Sopamate financial statements
a3 202 2013 ki
‘Cash flows from operating activites
Profil befcos lax 171,050 427 90, TS 112.606.219 B3 .f3 483
Adjustments to reconcis probt befoes (nx %o nel cash
pronvidhind by { paid Trom) aparating actvites
Ceprecation and amortisaton T i 111 LAt ) 0,70, 584 7,863,745
Fiseenrial ol Aliwancs fof doutillul adcsunis {1,040 835) (BT8R 332 14,100,933 (5,864,A08)
Bad debt weie - off 2)096, 289 . 2,066,585
Feversal of the reducton cost of mventony I nel reaksatie valua (650.210) [ET0ZH) (203,665 (VBA,075)
L dgain} on invernary adustmant (#0,345) T 46,345 7734
Share of profit from investments in associte . 473 156)
Shars ol profil lrom Busingis combination
L CORTETICR S0ninal - 1,833,388 A .
Increase in provision fof long-term empkyee benefits & 630,009 o B M2 4,079,788 506,510
Leas {gain] on saks of curanl imssimants (A2.828) 3 300 = 23,30
Urrenksed koas {gaing on exchangs 7,343 507 2.0 0t (a7, 850 {1,476, 278)
Loss on sale ol invesimeant proapaties 211,838 - - -
Gan tom sales of squipman (28 ,560) (455 45) 128,B80] (868, 458)
Dividend incame - - 18,807, 500) -
AR o guaTaning obigasons - (3. 004 G0} E (22.034.800)
Fiealised deferned inlenest from debi restructuring 23 () ] (34)
Inbanenst inoarns (564 &00) (204,141} {776, 555) (3.233.644)
Intarest e pansas 52 MANEE  3AsFedar 7 S0F, 457 16,590,781
Profil fram oo a bafors ct
in nparading Assets and liabillies 31.021.372 132537199 125,757,787 90,027 579
Oporaling assets (norease) cocrease
Trade ard oifws mecaivablos (87 034,851) AT (58,353,267 50,465 470
Inunninnas 27 260,087 B35S 693) 28,081,635 (3,707 247)
Other curent asssts 235,166 () 108 e (B0, 085) 2,502 602
Ot P nssinli (26527 582} [BLE4GL4T4) {12.850.287) (7,220,420
Ciperating kabilties increass {docreass)
Trage and offes’ payaties (12 408,206 5 R FrAE R (53,631,783)
Oihar curranl kabikies (22,014,620) 4,541 951 (753,045 (2,128,941)
Prowision for long-lerm employes bensfis 1.358 200) (202 4005 {1,384, 260) (2,24, 800)
Ot ettt Ribidies 1.260,000 - - -
Cash ficws Smm operating acliilies 200,345,726 20 454 S 04, 74T, BE2 74,083,122
Canh paid for comorats income b (24,710, 842) [16 ASH 45} {22 321, 204) (15,087 7 18)
Net cash flows from operating actrvities 175 626, 704 18450, 120 T4, 420, 488 58,015 420
Tha pranying roles Ans &0 misgral pan of he i I
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Premier Products Public Company Limited and its subsidiaries

Cash flow statement (continued)

For the year ended 31 December 2013

{Linit. Bahi)
03 2012 2013 2013

Cath Mows fram investing actities
{Incresvss) decrenss in resiricied bank deposits 6500, 248 B80T A0, 207 (5340, B8
Incraass in kKars 10 mlated parses - 158,29, BB (41,222, 9600 (H18E15,880)
Cash recepd from loams (o el pariss 135,55 506 6 5L 160 1BT.27, 2568
Purchase of cument imvesimaents in ¥ading sscurties i 080 D00) = = -
IProcaads Bom aaks of Cumnt invsIments in Wading secunles 62142828 B =
Procesds from mabs of other long-lemm inmstments E 1452 660 - 1452860
Purchase of invesiment in subskiares. (30,487, B00) . {103 487 B00) (142 499,800)
it cagh gl lrom al trean! in ubsedary L {141, 239.512) b -
[Diwvidend income - E BT 800 -
Med peoreads hom increase in shane coptal of the subsidiary

amributabls 1o ron-coninling mhanesl 18,000,000 - - -
Proceeds from sales of equpment 200048 481,208 203,558 481,208
Acqustion of pant and epupment {137 252, 258) {885 25T B3 (30,108, TEH) (13763, B0}
Procesds from aaks of imeesimend peaperies TR 350 - - -
Irherest incoma 554 400 A T4z e T24 817 185,500
Mon-goninolbng inenicts of Business combnalion

wrer comman coniml - T 42T - -
et canh Baws used in nveiting activilies 4 14T 50 B6G) 4538 118 B05) 134317 818 (BT F16.548)
Cagh flows from fnancing activities
Imcreass (decremse’ in bank owsrdrais and

shivi-term icans fmm tnancal inssiulions (T EE 24B) 6 392 80T {8,363, 374) 14 044, BSG
Procaeds from shom-tem bans om seisied pames 1 953 598 BB 300 00 136,090, 998 B8 00, 000
{Repayment of shorl- term isans from relaled parties 1Rk S5) 12 S 10T {17400, 560) (a0, 22
Dcraasn it shoi-form lnans froem wnralnind paries (23423 B37) H {30 1000, 000) -
Repryriend of long-lene babifles undsr debl resinaciunng (22.001.533) (11895 501) (22091533} (11605, 501)
Procesds from iong:temm loans. from finarcial Fstiubons 2064 443 B0 G B4 Y x
Ry et of bang-Ianm losrd Wom larcial ratihuions. (B0, 155.068) {129,499, 575) (15,031,773} {13.849,370)
(Remraymert, of lsbililies. under lrance isess sgresmenl {145 656 { VR0, 145 438) E E
\Docreass in aocounts peynble - sacqusiion of assels 225 A0 BT
Foangairyrriaed of liabifilien Irom: purchicss of isasirenl {213510.398) - (213510.298) -
Cash moppis from rerease shame caginl #{), 1180800 50100 Gl 00, 118 080 5401000, DO
EOES] R {68,330, 857) (20,292 136} (12536 853} (12.350,323)
Wet cash Rows from (used in] financing activities (55 1508 B IAT 248002 3 A8 260 N0 545, 3651
il iferanse {dacrania) in cash dnd cash ogulvabinle [Fagaky: ] 3309, 527 4539,831 2443870
Garsh and cash eguivalents af beginning of year £5575,596 15,783, 465 1054, 506 8380 726
‘Cash and cash equivalents 8 end ol year 21 356 768 &H 576 996 15514437 10 634,508
Suppiemental cash flows infarmaticn
Mon-cash transactions

Trcreass i iraestment in subsdiscy from

o gl Trom puichica af th - rilaed party ¥ 242.Ti0.798 ¥ 42.710,298
The aocomparyng noles ane an integral pan of S financial sirements. -,
%
e £
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Notes to financial statement

Premier Products Public Company Limited and its subsidiaries
Motes to consolidated financial statement
For the year ended 31 December 2013

1.  General information

Pramier Products Public Company Limited ("the Company”) registared the change of its
status 1o @ public company limited on 22 August 2012, The Company 1% incorporated and
domiciled in Thailand. Its major shareholder is Premier Figsion Capital Company Limited,
which was incorporated in Thadand. The Company is principally engaged in the
manufaciura and distribution of environmental products related o waste water treatment
and water storage systems. construction materials and industrial products and its registered
address is 2 Premier Place. Soi Premier 2, Srnakarn Road, Kwaeng Nongbon, Khe
Prawet, Bangkok.

2. Basis of preparation

2.1 The financial statements have been prepared in accordance with Thai Financial Reporting
Standards enunciated under the Accounting Professions Act B.E. 2547 and thair
presentation has been made in compliance with tha stipulations of the Matification of the
Departiment of Business Development dated 2B Septermber 2011, lssued under the
Accounting Act B.E, 2543,

The financial statemends in Thai language are the official statuiory financial statements of

the Company. The financial statements in English language have been translated from the
Thai language financial statemanis.

The financial stalements have bean prepared on a historical cost basis excepl where
otherwise disclosed in the scoounting policlas
22 Basis of consalidation
a) The consolidated financial statements include the financial statements of Premier
Products Public Company Limited (the Company”) and the following subsidiary
companies (“he subsidiaries™):

Country af Parcantage of
Company's nama Wature of business Incorporation snanehoiding
' 2013 2012
Parcent Perment
1. Presmier Home Appliance  Distribution of energy-saving Thadand 100 100
Company Limited mlpcine appliances
2. Infinite Girean Company Producing slectricity from soiar Thadand ki ]
Limited o
3. PP Wind Enargy Producing elachrcity from wind Thadard 100
Company Limited poswar (ot yet opareied)

e
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by Subsidiaries are fully consolidated, being the date on which the Company obtains
control, and continue 1o be consalidated until the date whan such control ceases.

c) The financial statements of the subsidiaries are prepared using the same significant
accounting policies as the Company.

d) Material balances and ftransactions between the Company and its subsidiary
companiés have bean eliminated from the consolidaled financial statements,

&) Non-controling interasts represant the portion of proft or loss and net assets of the
subsidiaries that are nol held by the Company and are presented separately in the
consolidated profit or loss and within equity in the consolidated statement of financial
position.

2.3 The separate financial statemeants, which present investments in subsidianes and associale
under the cost method, have been prepared solely for the benafit of the public.

3. MNew accounting standards

Below is a summary of accounting stamdards that became effeciive in the cument
accounting year and those that will become effective in the future,

{a) Accounting standards that became effective in the current accounting year

Accounting standards:
TAS 12 Income Taxes
TAS 20 (revised 2009)  Accounting for Government Grants and Disclosure of
Government Assistance
TAS 21 irevised 2009) The Effects of Changes in Foreign Exchange Rates
Financial Reparting Standard:

TFRS B Operating Segments
Accounting Standard Interpretations:

TSICI0 Government  Assistance - Mo Specific Relation to
Operating Activities

TSIC21 Income Taxes - Recovery of Revalued Mon-Depredable
Assets

TSIC 25 Income Taxes - Changes in the Tax Status of an Entity or
its Shareholders

Accounting Treatmen! Guidance for Transfers of Financial Assets

These accounling standards, financial reporling standard, accounling standard
interpretations and accounting treatment guidance do not hawe any significant impact
an the financial statements, except for the following accounting standard,
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()

TAS 12 Income Taxes

This accounting standard requires an entity to identify temporary differances between
the carrying amount of an asset ar liability in the statement of financial position and its
tax base and recognise the tax effects as deferred tax assets or liabilities subjecting to
ceftain recognition criteria. The Company and its subsidiaries have changed thes
accounting policy in this currenl period and restated the prior years financial
statements, presented as comparative information, as though the Company and its
subsidianes had initially recognised the tax effecis as deferred tax assels or liabidities.
The cumulative effect of this change in accounting policy has been presentad in Note 4
o the financial stalements.

Accounting standards that will become effective in the future

Accounting Standards:
TAS 1 (revised 2012}
TAS T (ravised 2012)
TAS 12 {revised 2012}
TAS 17 (revized 2012}
TAS 18 {revised 2012}
TAS 18 (revised 2012)
TAS 21 (revised 2012)

TAS 24 {revised 2012)
TAS 28 (revised 2012}
TAS 31 (revised 2012)
TAS 34 (revised 2012}
TAS 36 (revisad 2012}
TAS 38 {revized 2012)

Presentation of Financial Statements

Statement of Cash Flows

Income Taxes

Leases

Revenue

Emgloyes Bensfits

The Effects of Changes in Foreign
Exchange Rates

Related Party Disclosures

Imvestiments in Associates

Imterests in Joinl Venlures

Intarim Financial Reporting

Impairmeant of Assets

Intangible Assats

Financial Reporting Standards:

TERS 2 {revised 2012)
TFRS 3 (revised 2012)
TFRS 4

TFRS 5 (revised 2012)

TFRS 8 {revised 2012)

Share-based Payment

Business Combinaticns

Insurance Coniracts

Nom-current Assels Held for Sale and
Discontinued Operations

Operaling Segments

Eflective date

1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014

1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014
1 January 2014

1 January 2014
1 January 2014
1 January 2016
1 January 2014

1 January 2014
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Accounting Standard Interpretations:

TSIC 18
TSIC 27

TSIC 29

TSIC 32

Operating Leasas - Incentives

Evaluating the Substance of Transactions

Involving the Legal Form of a Lease
Service Concassion Arrangements:
Disclosuras
Intangible Assets - Web Site Costs

Financel Reporting Standard Interpretations:

TFRIC 1

TFRIC 4

TFRIC &

TFRICT

TFRIC 10
TFRIC 12
TFRIC 13
TFRIC 17

TFRIC 18

Changes in Existing Decommissioning,
Restoration and Similar Liabilites

Determining whather an Arrangement
cantaing a Lease

Rights to Interasts arising from
Decommessioning, Restoration and
Enviranmeantal Rehabilitation Funds

Applying the Restatement Approach
under TAS 28 Financial Reporting in
Hypennflationany Economies

Interim Financial Reporting and
Impairment

Service Concassion Arrangements

Customer Loyalty Programmes

Distributions of Non-cash Assets to
Cwners

Transfers of Assets from Cuslomers

Effective date

1 January 2014
1 January 2014

1 January 2014

1 January 2014

1 January 2014

1 January 2014

1 January 2014

1 January 2014

1 January 2014
1 January 2014
1 January 2014

1 January 2014

1 January 2014

At present, the management of the Company has assessed the effect of the above
accounting standard, financial reporting standard, accounting standard interpretations
and financial reporting standard interpretations and believes that they will not have any
effect to the financial statements of the year in which they are infially applied.
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4, Cumulative effect of changes in accounting policies due to the adoption of new
accounting standard

During the current yaar, the Company and ils subsidianes made the changes described in
MNote 3 to the financial statements to its significant accounting policies, as a result of the
adoption of Thal Accounting Standard 12 Income Taxes. The cumulative effect of the
changes in the accounting policies has been separately presented in the statements of
changes in sharaholders’ equity.

Tha amounts of adjustments affecting the statements of financial position and the
statements of comprehensive income are summarised below,

{Linit: Thousand Baht)
A bl 31 Decomiber 2013 As al 31 December 2012 fs il 1 January 2012
Consoldaled Separsle Consoidaled Soparme Cormobdated Separsie
i5 wistemant simkTenis
Statemants of financial
posiion
e in dielisrmed i sty 1523 678 10T 5 1283 2661
Dacreasa in oFer ComponEnis
of shamholkers' equity -
revaluaton surphus on Gnd (5.880) (5,603} {5.85) (5.660) (5,683} 45,651
It in ursppropisted
rlninad aamings T.2E6 E3IM 6,730 B058 B.O55 A3

{Uril: Thousand Bahl)

For the paar encked 31 Decamber 20173 Fior ihe year ended 31 Decamber 7013
Corrolich b Separals = ) Sep

financiad slalements  Grancal statemants  financial slalemenss  linancial statamants

Statements of comprehensive mcome

Praf of kasa:
INTIMASE N RCOMS L SpnSes EZ 224 T3 2,297
Dpcrease: in profit adribulabie o equity holdes

ol the Company B2y 1224} (2,204 2247y
Discredss in bagic sarmings par shang

[Baid par shana) (000033 AT, CoeCEET (00116) =LA RE ]
Other comprahensive ncoma:
Income fax effec from achusrial losses (L1 (83T} =
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54

Significant accounting policies
Revenue recognition
Sales of goods

Sales of goods are recognised when the significant risks and rewards of ownership of the
goods have passed to the buyer. Sales are the invoiced value, excluding value added tax, of
goods supplied after deducting discounts and allowances

Sales - eleciicity

Sales - electricity are recognised when the significant risks and rewards of ownership of the
goods have passad to the buyer. Sales include electricity tariff adders and fuel adjustment
charges (Ft). Sales are the invoiced value, excluding value added tax, of goods supplied.

Rendaning of sarnvices

Sernvice revenue is recognised when senvices have been renderad taking into account the
stage of complation,

Interest incarme

Interest incomea is recognised on an accrual basis based on the effective interest rate.
Dividends

Dividends are recognisad when the right to receive tha dividends is astablished,
Cash and cash equivalents

Cash and cash equnvalents consisl ol cash in hand and al banks, and all highty liguid
investments with an original maturity of three months or less and not subject to withdrawal
restrictions.

Trade accounts receivable

Trade accounis receivable are stated al the nel realisable value. Allowance for doubtiul
accounts is provided for the estimated losses that may be incurred in collection of
recaivables. The allowance is generally based on collection expanance and anakysis of debt
aging.

Inventories

Finished goods and work in process are valued at the lower of cost (first in-first out method)
and net realizable value. Cost includes all production costs and attnbutable faciory
owerheads.

Raw materials are valued at the lower of cost (first in-first out method) and net realisable
value and are charged to production costs whenever consumed.
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5.5

5.6

5T

Investments

a) Imvestmams in non-markelable equily securities, which the Company classifies as
other investiments, are stated at cost net of allowance for mpairment loss (if any),

b)  Investment in associate is accounted for in the consclidated financial statements using
the equity method.

c)  Invastments in subsidiaries and associate are accounted for in the separate financial
stalements using the cost method.

The weighted average method s used for computation of the cost of investments.

On disposal of an invesiment, the difference between net disposal proceeds and tha
carmying amount of the investment is recognised in profit or loss.

Investment properties

Investment properies are measured initially at cost, including transaction costs.
Subsequent to inital recognition, investment properties are stated at cost less accumulated
depreciation and allowance for loss on impairment (if any).

Depreciation of investment properiies are calculaled by reference to their costs on the
straight-line basis over estimated useful lives of 20 years. Depreciation of the investment
properies are included in determining income.

On disposal of mvestment properies, the differenca batwean the nel disposal proceeds and
the carrying amount of the assel is recognised in profit or loss in the period when the asset
is derecognisad.

Property, plant and equipment/Depreciation

Land is stated at revalued amount. Buildings and equipment are stated at cost bess
accumulated depreciation and allowance for loss on impairment of assets (if any).

Land i infally recorded at cost on the acquisition date, and subsequently revalued by an
independent professional appraiser fo its fair values. Revaluations are made with sufficient
regutarity to ansure that the carrying amount doas not differ materially from fair value at the
end of reporting period.

Differences arsing from the revaluation are dealt with in the financial stalements as follows:

When land's carrying amount is increased as a resull of a revaluation of the Company
and subsidiary’s land, the increase is credited directly fo the other comprehensive
income and the cumulative increase is recognised In shareholders' equity under the
heading of "Revaluation surplus om land”, Howewver, a revaluation increase is
recognised as ncome 1o the extant that it reversas a revaluation decrease in respact
of the same asset previously recognised as an expense.
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5.8

5.9

When land’s carrying amount is decreasad as a result of a revaluation of the Company
and subsidiary's land, the decrease s recognised in profit or loss. However, the
revaluation decrease is charged to the other comprehensive incomea to the extent that
it does not exceed an amount already held in “Revaluation surplus on land” in respect
of the same asset,

Depreciation of plant and equipment is calculated by reference 1o their cosis on the siraight-
line basis over the following estimated useful lives:

Buldings and buildifg improvemants 5-27 vyears
Power plant 10, 20,25  years
Machinary 5-18  years
Factory equipment 5  years
Furniture, fixtures and office equipment 3,5 years
Motar vehicles 5 years

Depreciation is incleded in determining income.,
Mo depreciation is provided on land, land improvements and construction in progress.

An item of property, plant and equipment is derecognised upon disposal or when no future
economic benefits are expected from its use or disposal. Any gain or loss arising on disposal
of an assetis included in profit or loss when the asset is derecognised.

Borrowing costs

Bormowing costs directly altributable o the acquisition, construction or production of an asset
that necessarily lakes a substantial pericd of lime to gel ready for its inlended use or sala
are capitalised as part of the cost of the respective assels. All other barrowing cosis ara
expansad in the period they are incurred. Borrowing costs consist of interest and other costs
that an entity incurs in conmection with the bormrowing of funds.

Intangible assets
Intangible assels are stated al cost less any accumwlated amodtisation and any
accumulated impairment losses (if any).

Intangible assets are amorised on a systematic basis over the economic useful life and
tested for impairment whenever thera s an indication that the intangible assel may be
impaired, The amodisation penod and the amortisation method of such intangible assets
are reviewed al least al each financial year end. The amorlisation expense is charged to
profit or loss.

The estimated useful lives of patents are 10 years.
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513

Related party transactions

Related parties comprise anterprises and individuals that control, or are contralled by, the
Company, whether directly or indirectly, or which are under common control with the
Comgpany.

They alsa include associated companies and individuals which directly ar indirectly own a
voting interest in the Company thal gives them significant influence over the Company, key
management perscnnel, directors and officers with authority in the planning and direction of
the Company’s operations.

Long-term leases

Leases of equipment which transler substantially all the risks and rewards of cwnership are
classified as finance leases. Finance leases are capitalised at the lower of the fair value of
the leased assels and the present value of the minimum leasa paymenis. The outstanding
rental obfigations, net of finance charges, are included In long-term payabdes, while the
interest element is charged to profit or loss over the lease period. The assets acquired
under finance leases i depreciated over the useful e of the asset

Leases of properly, plant or equipment wiich do not transfer substantially all the risks and
rewards of ownership are classified as operating leases. Operating lease payments are
recognised as an expensa in profit or loss on a straight line basis over the lease term.

Foreign currencies

The consolidated and separate financial statements are presented in Baht, which is also the
Company's functional currency. Items of each entity included In the consolidated financial
statements ara measured using the funclional currency of that entity.

Transactions in foreign currancies are transiated into Baht at the exchange rate ruling at the
date of tha transaction. Monelary assets and liabilities denominated in foreign cuFrencies
are tranglated into Baht ai the exchange rate ruling at the end of reporting period.

Gains and losses on exchange are included in determining income,

Impairment of assets

Al the end of each reporiing period, the Company and its subsidiaries perform impairment
revienws in respect of the property, plant and equipment whenever events or changes in
circumstances indicate thal an asset may be impaired. An impairment loss B recognised

when the recoverable amount of an asset, which is the higher of the asset's fair value less
costs 1o sell and ils value in use, i less than the carrying amount.
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5.14

5.15

An impairment loss is recognised in profit or loss. Howewer in cases where land was
previcusly revalued and the revaluation was taken to equity, a part of such impairment is
recognised in equity up to the amount of the previous revaluation.

Employes bonefits
Short-term employee benefils

Salaries, wages, bonuses and confributions to the social security fund are recognised as
expanses when incurred.

Post-employment benefits
Dafined contribution plans

The Company, subsidianas and their employees have jointly established a provident fund.
The fund i monthly confributed by employees and by the Company and subsidianies. The
fund's assets are held in a separate trust fund and the Company and its subsidiaries’
confributions are recognised as expenses when incurred.

Defined banefif plans

The Company and subsidiaries have obligations in respect of the severance payments it
milist maka 1o amployeas upon reliremant undes labof law. The Company and subsidiaries
ireal thesa severance payment cbligations as a defined benefit plan.

The ocbligation under the defined benefit plan is determined by a professionally qualified
independent actuary based on actuarial technigues, using the projected unit credil method.
Actuarial gains and losses ansing from post-employment benefits are recognised
immediately in other comprehensive income.

Provisions

Provisions are recognised when the Company and iis subsidiaries have a present
obligation as a result of a past event, it is probable thal an outfllow of resources embodying

economic benefits will be required to setile the obligation, and a refiable estimate can be
made of the amount of the obligation.
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516 Income tax

Income tax expense represents the sum of corporate income fax currently payable and
daferred tax.

Current tax

Current income tax s provided in the accounts at the amount expected to be paid to the
texation authorities, based on taxable profits determined in accordance with tax legislation.

Deferred tax

Deferred income tax is provided on temporary differences between the tax bases of asseis
and liabilities and their carmying amounts at the end of each reporing period, using the tax
rates enacted at the end of the reporting pericd.

The Company and ils subsidiaries recognise deferred lax abiities for all taxable lemporary
differences while they recognise deferrad tax assels for all deductible temporary differances
and tax losses carried forward to the extent that it is probabbe that future taxable profit will ba
available against which such deductible temporary differences and tax losses carried
forward can be ulilisaed.

Al each reporting date, the Company and its subsidiaries review and reduce the camying
amount of deferred tax assels to the extent that it is no longer probable that sufficient
taxable profit will be available to allow all or part of the deferred tax asset o be ulilised

The Company and its subsidiaries record deferred tax direclly to shareholders” equity if tha
tax relates to items that are recorded direclly o shareholders' equity.

6. Significant accounting judgments and estimates

The preparation of financial statements in conformity with financial reporting standards at
times requires managemeant 1o make subjective judgments and estimates regarding matters
that are inherenily uncarlain. These judgmants and estimates affect reporled amounts and
disclosures; and actual results could differ from these estimates. Significant judgments and
estimates ara as fallaws:

Leases

In determining whelhes a lease s 1o be classified as an oparaling lease of finance laasa,
the management is required to use judgement regarding whether significant risk and
rewards of ownership of the leased assel has been transferred, taking inlo consideration
terms and conditions of the arrangement.
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Allowance for doubtful accounts

In determining an allowance for doubtful accounts, the management needs to make
Judgement and estimates based upon, among other things, past collection history, aging
profile of cutstanding debts and the prevailing economic condition.

Property, plant and equipment/Depreciation

In determining depreciation of plant and equipment, the management is required to make
estimates of the useful lives and residual values of plant and equipment and to review
estimate useful ives and residual values when there are any changas.

The Company and its subsidiary measure land at revalued amount. Such amount is
determined by the independent valuer using the market approach. The valuation involves
certain assumpticns and estimates.

In addition, the managemeni is required lo review property, plant and equipment for
impairment on a penoadical basis and record impairment losses when it is determined that
their recoverable amount i lower than the carrying amount. This requires judgments
regarding forecast of future revenues and expenses relating 1o the assets subject to the
ravienw.

Deferred tax assets

Daferrad lax assets are recognised for deductible temporary differences and unused lax
logses o the extent that it is probable that taxable profit will be available against which the
lemporary differences and losses can be ullised. Significant management judgement S
required to determine the amount of deferred tax assets that can be recognised, based upon
the likely timing and leved of estimate future taxable profits.

Post-employment benefits under defined benefit plans

The obligation under the defined benefit plan is determined based on acluarial lechniques.
Such determination is made based on variows assumptions, including discount rate, future
salary increase rale, morlality rate and staff turnover rale.
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Cash and cash equivalents
{Unit: Thousand Baht)

Consolidated Separate
—Denclolsivioments.  _-Moncslamlomens
203 2ma 2013 202
Cash 350 467 225 225
Bank deposits 21,006 48,412 15,280 10,600
Total 21,356 48,870 15,514 10,825

Ag al 31 December 2013, bank deposits n saving accounts and fixed deposits carmed
interesis between 0.5 and 1.3 percent per annum (2012: between 0.62 and 1.6 percent per
annum}.

Trade and other receivables
{Unit: Thowsand Baht)

Consolidaled Separate
firancial statements firancial ststemants
20 s ] 2012
Trade recesvables - r¢ d parias
Aped an the basis of due dstes
Mol yat due 507 81 e &1
Past dua
Up o 3 months: 356 55 356 50
Tolal rade recalvabiles - relaied parthes (Mote ) BE3 118 1,120 "
Mol wal dus 198,097 133,51 129,633 92,831
Past dug
Up to 3 months 75,664 #0893 T 142 57924
3 - & montha 8,736 4437 o736 4,184
6 - 12 maonihs 2,814 1,458 PR L 1432
Ower 12 months 3,280 3,160 2,953 2,556
Tatal 280, 485 203,555 216,278 158,361
Loss; Allewancs for doubiful debls {4,687) {3 B84) (4,360) 13.612)
Total rade receivables - unrelated parves. net 205,808 199667 211918 158760
Qiher reconvabiles
Other recervables - ralated paras (Note §) L] - 1,486
Oither recorvabis 20,667 24,350 16,6249 19,713
Tatal 21,540 24,380 18,055 19,713
Less: Allewance for doubitful debils [16,629) [12,713) [16,629) (19,713)
Tatal other recesvables, et 4,911 4637 1,486
Tatal trade and ather receivables . mat 241,502 204,420 214,464 155,880
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The balances of trade accounts receivable as at 31 December 2013 include trade accounts
raceivable amounting to Baht 13 million (2012: Baht 56 million), of which the Company has
transferred its collection rights as collateral for short-term loans from related company and
approximately Baht 25 million (2012: Baht 25 million) of the trade accounts receivable have
been sold at a discount to financial institutions, with recourse.

Related party transactions

During the years, the Company and its subsidiaries had significant business transactions
with related parties. Such transactions, which are summarised below, arose in the ordinary
course of business and were concluded on commercial terms and bases agreed upon
between the Company and those related parties.

{unit: Million Baht)
Consolidated Separale
finamncial statements  Bnancial statements Pricing palicy
2013 2012 2013 mz
Iransactions with parent company
Inferest mcomae . 2 . 2 4.6% - 6.8% por annum
Administralive expansas 12 B 3 T Contracl price
Intevest expenses - ] - - T.3% per annum
Transacticns with subsidiary
Sompanies
{alimnated from the consolidated
limancisl slatemants)
Sales - - 1 - Markal price
Oiher mcame - - ] 3 Contract price
Logn guarantes lee ncome - - 2 - 0.5% per annum
Transactions with felated comparies
Sales and sendca incoma 1 1 1 1 Markal price
Seling epensas 13 B 12 B Contact price
Administralive Expanses 16 14 12 1 Conlracl price
Iniprest axpenses 3 T 3 T B5% - V6% per annum
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Az al 31 Decamber 2013 and 2012, the balances of the accounts between the Company
and those relaled parties are as follows:
{Unit: Thowsard Baht)

Consolidaled Separate
financial statemants financial siatemants
203 2012 2013 2012
Subsidiany . = 257
Related companies (relsted by directars) k] 116 BE3 m
Total trade recewablas - related p m 17-5. 1.1-2I:I 11
Subsidiary * J 612
Relaled companies (nelated by direciors) BT3 3 B4 =
Total other receivables - refated paras B73 - 1426
Total trade and other recaivables - refated paries 1,736 - 116 2546 - 11
Other payables - related parties (Note 18]
Subsidiany - - 580
Rilaled companies (nelated by directars) 181 5,199 158 5,172
Total ather payables - refaled parties 181 5,188 718 5,172
related party (Mote 18]
Retaled company (related by direclons) - 213,610 - 213,610

The balances of kbans as at 31 December 2013 and 2012 between the Company, subsidiary
companies and those related parfies and the movement of boans are as follows:
{Uni: Thousand Bahi)
Consokdaled Snancial skatemanis
Balano 2 af Increasa Daomasn Balanom &5 ab
Short-lem loans from refated parties Relgied by 31 Docember 2012 during the yaar  during the year 31 Decembar 2013

Premier Capiial (2000] Co., Lid Direcions 50,000 V2, [ 16004 12,000
KK Enargy Resources Co, Lid. Sharshaider - 15,540 (15,8400
50,000 41,8054 (179,834} 12,000
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{Unit: Thousand Baht)
Separale inancel slalements

Balsnce as at
31 Dacember 2012

reTHASE Deszranss Balarce as 8l
during the yeear  during the wear 31 December 2013

Pt by
Ehp-leom s o relabid parEs

PP W Erssgy Co.. Lid Sk iary
Infinke Grean Co ., Lad Subsidiary
Pramiar Home Appliance Co, L3 Subsidiary
Shot=1erm i from reiaied oaries

Premier Home Appliance Co, Lid.  Subsidiary
Premier Capital (2000) Co., Lid Dirsctors

- 7200 - 7200
F 28022 (28023 ‘
5,100 5,100
¥ 41,3222 (28.522) 12.300

5 10,000 (10,000)
50,000 126,004 (1654 104 12,000
50,000 136,004 {174,004) 12,000

The Company has shodt-lerm loans to ts subsidiary compandes in the form of promissory
notes, carying interest at the rate of 8.5 percent per annum. The notes are not

collateralised.

Shori-term loans from a related company are subject to interest at the rate of 6.50 percent
per annum and secured by the transfer of collection rights over accounts receivable as at
31 December 2013 amounting to Baht 13 million (2012: Baht 56 million).

During the years ended 31 December 2013 and 2012, the Company and its subsidiaries had
employes benedil expeanses payable (o their directors and management as below.

Short-ierm employes banafils
Past-employment benelils
Todal

{Unit; Million Bahil)
Conscldated Separaie
financial statements financial statements.
2013 2012 2013 2012
28.6 278 192 1814
22 0.9 1.7 06
30.8 28.7 209 19,7
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10. Inventories

{Unit: Thowsand Baht)
Consolidated financial statements

Rieduce cost 1o net
Cost reakisable value Inventories-nel
2013 20z 2013 2012 2013 2012
Finished goods 81,640 £2,245 (B.554) {7.206) 75,086 75,038
Work i process 36,890 60,191 B - 36,980 60,191
Raw materials 31,382 35,860 (103) {10%) 31,279 35,780
Goods in transi 1,685 74 - - 1.6B5 621
Total 151,697 178,506 (B.657) {7,315) 145,040 171611

{Unit: Thowsand Baht)
Separate financial statements

Reduce cosl to
Cost net realizable value Inventorias-nat
2013 2mz 2013 202 2012 2012
Finished goods 64,661 66,079 {3.663) (5,951) 58,998 60,128
Work in process 36,990 &0,181 - - 36,000 60,191
Faw materials 31,382 35,869 [103) (109) 31,279 35,780
Goods i transi 1,685 G2 - - 1,685 621
Total 134,718 162,760 (5.7T66) (6, 060 128,852 156,700

11. Restricted bank deposits

Deposit of the Company has been pledged as security against letters of credit and bank
guarantees issued by the bank on behalf of the Company which is the security required in
the normal course of business of the Company.

Bank deposit of 8 subsidiary reserved for loan repayment in compliance with condition of
loan agreameant with financial institution.
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12.

Investments in subsidiaries

Deetails of investments in subsidiaries as presented in separate financial statements are as
fallows:

st Thossand Babi]

Dhvadaiad roceud i

COMEET § P cnsenl ShETEIY PRI Coat thes yamr ared
and -t - i1k F.raH F- i1k e FiK] a
™ (|
Prevrees Homas Appliance Co_ Lid 1 1 200 1 ma 2300 3,700 (£
Irdiuls G Co , Lid 00 [ L0000 ™ 0 AT 248
PP Wired Eneegy Co, Lt 100 1] - i i
Toinl AT A50 105 B EE 5
Legn for of inroo 1. 7o
TOU iwestreents i SO0 -« o bl R

On 28 February 2013, Infinite Green Company Limited increased its capital from Baht 510
millian {51 milkon ordinary shares of Baht 10 each) (o Baht 600 mallion (60 million ardinary
shares of Baht 10 each). The Company acquired 7,200,000 additional shares in that company,
with a valus of Bahlt 10 per share, al a tofal price of Bahl 72 milion. The Company's
gharehalding in Infinite Grean Caompany Limited increased from 70 percent to 71 percent 8z a
resull. The difference of Baht 32 779 batwean the nel book vahie of the inlerest acquired al
Infinite Green Company Limited at acguisiion date and the acquisition cost has been
recognised in retained earmings in year 2013 under the shareholdars’ equity.

On 4 December 2013, the Company purchased 2 498 000 ordinary shares of Infinite Grean
Company Limited from a former shareholder, with a value of Baht 12.20 per share, at a total
price of Baht 30.5 millien. The Company's sharehalding in Infinite Green Company Limited
increased from 71 percenl lo 76 percent as a result. The difference of Baht 3.406.175
between the net book valuee of the interest acquired of Infinite Green Company Limited at
acquisition date and the acquisition cost has been recognised in retained eamings in 2013
under the shareholders' equity,

On 9 August 2013, a meeting of the Company's Board of Direciors approved an invesiment
in PP Wind Energy Company Limited, whereby the Company was to purchase 99987
ordinary shares, with a par value of Baht 10 each, or a total of Baht 1 million. This
represenis 100 percent of the share capilal of that company. This subsidiary registered its
incorporation with the Ministry of Commerce on 3 September 2013 and called up 100
percent of the share value, or a tolal of Baht 1 millicn.

The Company has guaranteed bank loans and credit faciliies of a subsidiary with part of the
subsidiary's shares held by the Company amounting to 33 million shares (2012: 33 million
shares).
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13

Investments properties

The net book valug of investment properties as a1 31 December 2013 and 2012 is presented
Dedow.

(Unit: Thousand Baht)
Consolidated financial statements

Land for remt  Building for rent Total
Cost
1 January 2012 - = a
Acquisition of assets 04,222 26,305 120,507
31 Dacamber 2012 94 222 28,306 120,527
Disposal (&.071) - {8,071)
31 December 2013 B, 151 26,305 112 456
Accumulated depreciation
1 January 2012 = - =
Depraciation for the yaar - 531 531
31 December 2012 - GX] a3
Depreciation for the year - 1,448 1,448
31 December 2013 - 1.978 1,979
Net book value
31 Dacamber 2012 04,222 25774 118,956
31 December 2013 86,151 24,326 110,477

The fair value of the investment properies as al 31 Decembar 2013 and 2012 slated balow:
(Unit: Million Baht)
Consaolidated financial statements

2013 2012
Land 104 114
Buitding for rent 25 26

The fair values of the above investment properties have been determined based on
valuations performed by an accredited independent valuer in 2011, Tha fair value of tha
land has been determined based on market prices, while that of the bullding for rent has
been determined using the cost approach.
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Had tha land and land improvements been carmed in the linancial statements based on
higlorical cost, ils nel book value as of 31 December 2013 and 2012 would have been as

follows
{Unit: Theusand Baht)
Consoiidated Soparate
financial statements financial statements
2013 202 2013 2012
Land and land improvemenis 173,648 173.175 33.688 33,688

The Company and its subsidiary have morigaged their land (revalued amount), power plant,
buitdings and structures and mongaged their certain machinery with a total net book value
as al 31 December 2013 of Baht 1,532 million (2012: Baht 1,445 million) (the Company
onlky: 2013: Baht 82 million and 2012: Baht B2 million) as collateral to secure the Company
and subsidiary's credit facilities obitalned from finandcal Institutions,

During the current year ended 31 December 2013, the Company had the balance of
borrowing costs totaling approximately Baht 11 millicn were capialised, Borrowing costs of
genaral-purpose loans determined based on capitalisation rate of 6%.

As al 31 December 2013, certain the Companys equipment items have been fully
depreciated but are still in usa. The gross cammying amount before deducting accumulated
depreciation of those assets amounted to approximately Baht 84 million (2012: Baht 83
millicn).

15. Non-operating assaets

{Unit: Thousand Baht)
Consolidated financial statemants’

Separate financial slalements

2013 2z
Land 13.917 13,917
Land improvements v.8487 7847
Buildings and building improvarmenis 75,380 75,380
Machinery 58,243 5B,243
Tatal 155,437 155,437
Less: Accumulaled depreciation {138,185) {137,212
Non-cperating assets - net ' e 18,225
Deprecialion nchaded in prafl or less for the year 973 1,842
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16.

17.

The Company has morgaged parts of its non-operating assets, which comprise the land,
buildings and machinery of sections which have ceased production with a total net ook
value as at 31 December 2013 of Baht 16 milion {2012: Baht 17 million) a5 collateral for the
Company’s credit facilities from a bank.

Other non-current assets
{Unit: Thousand Baiht)
Consoldated Separale
financial statements financial statements
2013 22 2013 2012
Redundable fax 3110 2,186 2,182 2,019
Dafemed assels A.345 6,206 5,950 4218
Ratention 7.200 - - -
Othars 13,889 8,082 4.062 4727
Total olher pon-Gurent assels 32554 17 564 12,154 10,564
Bank overdrafts and short-term laans from financial institutions
(Unit: Thowsand Baht)
Margin rate Consclidaled Separale
{peroent per annum ) mancial stalements inancal stalemenls
2013 2012 2013 201z
Bank owerdralls SPR+D.5 and MOR 5,501 8.200 a12 9,200
Trust Receipls SPR+0.5 and
MOR - 0.25 - 42 B52 - 505
Accounts payable - factorng
COMmpanies T.75 19.927 20,308 19,927 20,308
Shori-term loans from financial
institutions SPR+0.5 35,000 35,000 35,000 35,000
Total 60,428 107 450 55,739 65,103

Bank overdrafts and shori-term loans from financial institution are secured by the morgage
of the Company and subsadiary's land, power plant, buildings and structures and parts of
their machinery, as mentionad in Note 14 and Note 15 to the financial statements.
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18. Trade and other payables
{Linit: Thousand Baht)

Congolidaled Separale
financial statements financial statemants
203 2z 2013 201
Trade payables - unrelated partes 165,133 160,898 138,970 110,969
Other payables - relaled parties (Note 9) 181 5,198 718 5172
Othar payables - unrelated parties B.734 11,183 5,840 3588
Other payables from purchase of
invesstments - relsled parties (Nobe 9) - 213810 . 213810
Other payablas - acquisition of assats 43507 269,868 - -
Accrued expenses 53422 59,547 47,832 50264
Advance received 20,866 27,538 20,866 27,539
Total rade and other payabies 282 243 747 B74 214,327 411,142

19. Long-term liabilities under debt restructuring

The Company defautted on the payment of principal and interest to financial institutions,
and as a result, looked Tor appropriate means of restructuring its finances. During 2000, the
Company filed a petition for business rehabilitation with the Cantral Bankruptcy Court. The
business rehabilitation plan of the Company mainly involves a capilal decrease, a capital
incraase, the conversion of loans o equity, the restructuring of debls by amendment af the
repayment schedules and repayment installment and reduction of interest rates.
Consequently, in November 2000, the Central Bankruptcy Court issued an order approving
the business rehabilation plan of the Company, and on 11 March 2008, the Central
Bankruptcy Courl issued am order approving the Company's exit from business
rehabilitation, since the Company had already implemented most of the conditions in the

plan.
Details of long-term liabilites under debt restructuring as at 31 December 2013 and 2012
are as follows:
{Unit: Thousand Baht)
Consalidaled hnancial stalements
Separate financial statements
Long-term loans and accnued interast 36,317 5B 408
Guarantes obigations 47,215 47,215
Total lang-termn lisbilitias wnder debt restructuring © sase 105623
Less: Current portion due within cne year (67,118) (50,507)
Long-term liabilties under dabt restruciuring - nat
of current porton 26416 55,116
-
s Fgam i 2013
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Conditions af long-lerm loans according to the debl restructuring are as follows:

1. Interest rates MLR and 0.01% per annum

2. Repayment
- Principad Quarterty, from 30 September 2002 to 30 September 2015
= Interes! Manthly

Part of the long-lerm boans frem financial instilulions has been guaranieed by a related
company,
Long-term loans from financial institutions

Corsniidabed Saparale
InbEres] rane Rapaymenl financial stalemeanis fraancesl slaheriens
Loars %) aondifons 213 M2 2013 22
1. SPRL=0.5 Monthly instaliments s
fraxms 2004 1o 2014 13180 28,192 13,160 28182
2 MLR-1.25 Moarihly instaliments as
frovms 2043 o 2021 BE1 1681 GEILET =
Toatal BOE, 321 72,033 13,160 28182
Less: Curmant portion (116,808} (83.860) {13.160) {95,034}
Long-term loans, nel of current poftion TTR.413 628, 034 = 13,158

The long-term loans from financial institution of the Company have been secured by the
mortgage of the Company's land, buildings and structuras and paris of its machinery, as
mentioned in Mote 14 and Nate 15 1o the financial statements.

The lomg-term loans from financial nstulon of a subsidiary have been secured by the
mortgage of the subsidiary's land, building, struciures and parls of Its power plani, as
menticned in Note 14 to the financial statemeants, bank deposits as mentioned in Note 11 1o
the financial statemenis, the transfer of collection rights under the Power Purchase
Agreemeants and the pledge of the subsidiary's shares held by the Company as mentionad
in Mate 12 o tha inancial statemants.

In addition. under the long-term loan agreemants, the Company and a subsidiary have o
comply with certam covenants regarding to maintain certain detd to eguity and others,

As al 31 Decembar 2013, the long-term credit facilities of a subsidiary which have nat yet
been drawn down amounied 1o Baht 23 milkon.

e
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21. Short-term loans from unrelated parties

As at 31 December 2013, shon-term koans frem unrelated parties of a subsidiary comprise
short-term loans from cther companies and indriduais amounted Bant 48 mdlion (31 December
2012: Baht 41 million) in the form of bis of exchange that camy nterests at the rate 5.0 to 5.3
parcent per annum and are due within six months, and shart-erm loans from other companies
and indiiduats amounted USD 2.2 milkon or equavalent to Baht 74 million (31 December 2012:
USD 22 milkon or equivalent to Baht 69 millon) which are interest-free payables and no
rapayment due,

22. Provision for lang-term employee benefits

Provision for long-term employee benefits, which is compensations on employees’
ratirement, was as follows:

{Unit: Thousand Baht)

Consofidated Separate
financial statements fnancial statements
2013 2m2 2013 2012
Prowvisbon for long-term employee
benefits at beginning of year 42,834 33979 38,541 35 968
Current sendice oost 3144 3,680 2,871 3343
Inierest cost 139 1. 305 1,307 1,253
Benefits paid during the year {1,354) {2,024) (1,354) [2,024)
Increase in past sanice costs a7 - 2] -
Increase from purchase of subsidiany - Bid - -
Actuprial loss 2,842 : 2,887
Prowision for long-term employes
benefits at end of year 48 052 42 8534 43 948 18 541

2B
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Long-term empioyee benefit expenses included in the profit or koss was as follows:

{Unit: Thousand Bahi)
Consolidated Saparate
linancial statements financial stalements
2013 2012 2013 2012
Currant sarvice cost 3144 3680 2871 3,343
Intmrest cost 1,379 1,308 1.307 1,253
Total expenses recognised in profit or loss 4,523 4 885 3478 4,506
Line iteme undes which such expensas ara
included in profit or loss
Cosl of sales TEZ 1.068 i 1,088
Salling and adminisiralve expenses 3,741 3697 3,197 3,508

The cumulative amount of acluaral losses recognised in other comprehensive income and
taken as pan of retained earnings of the Company and its subsidianes a3 at 31 Decamber
2013 amounted to Baht 2.8 million (The Company only: Baht 2.7 million}.

Principal actuarial assumptions al the valuation date were as follows:

Consclidaled francal stabemaents Separatn financial stremaents
2013 202 013 202
% par annum] %% par Anrum) (% P BN [ p&r A |
Discount rata 44 36-40 44 a0
Futura salary increass rate 55 50 55 50
Stall umaover rate (depanding on aga) 1-28 1-15 1-2% 1-18

Amounis of defined benefit pbligation for the cument and previous three periods are as
followers:
{Lnit: Thousand Bahty

Expananca adjusimants
Dafinad banats obdgation on tha Sbligation
Cansalidated Separain Consoficated Snparata
linancial statemants linancial statements financial statements  financial slatements

Yoar 2013 48, 553 43 846 3,589 imnz
Year 2012 42 B34 38541 .

Yaar 2011 38,970 35968

Yoar 2010 a2.427 A7
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Share capital

During 4 - & February 2013, the Company offered 82.5 million shares of Baht 5 each
through Initial Public Offering. As a result, the Company registered the increase of is
msued and paid-up share capdal by Baht 217.5 million (217.5 million ordinary shares with a
par value of Bail 1 each) to Baht 300 millon (300 million ordinary shares with a par value
of Baht 1 each) with the Menistry of Commerce on 7 February 2013, and the Slock
Exchange of Thailand approved tha 300 million ordinary shares with a8 par value of Baht 1
each as lislted securities to be traded, effective from 14 February 2013. Tha Company
incurred expenses ralating to the issuance of the naw shares totaling approximately of Baht
12.4 millilon, and these are recorded by affsetting against share premium,

Statutory reserve

Pursuant to Section 116 of the Public Limited Companies Act B.E. 2535, the Company s
required to set aside to a statutory resarve at least 5 percent of its net profit after deducting
accumuiated deficit broughl forward (if any). until the reserve reaches 10 perceni of the
registerad capital. The statutory resarve is not available for dividend disiribution.

Expeanses by nature
Significant expenses by nature are as lollows:

{Unit: Thousand Baht)

Consolidated Separale
financial statements financial statemants
2013 2012 2013 2012
Salary and wapes and ofher empioyes benefita  198.054 176,118 176,02 158,538
Depraciation and amortisation expenses. 76629 34,168 aav T.a54
Rantal expansas from operaling lease
agresments 22,408 14,622 1TATT 11,801
Consulting fees 15.498 B.as7 BAGE 8,052
Purchasa of finished goods 315,675 347,585 177 407 184,650
e ke and conscmabios med 330,849 328,531 330,640 328,51
Changes in imenlories of inished goods and
work in process 24,819 1,693 24,619 T.251
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Income tax

Income tax expenses for the years ended 31 December 2013 and 2012 are made up as
fallows:

{Lnif: Thousand Baht)

Consolidabed Separate
financial statemants financial statemeants
2013 2012 2013 012
({Restated) (Riastated]
Current income tax:
Current incoma 1ax charge 21274 27 19,942 21,310
Dafarrad tax;
Redaling 1o origination and reversal of
temporary differences az 2238 24 2,297
Income tax expenses reporied in the
statement of comprehensive income 1,381 25,363 0,218 Z3E0T

The amounts of income tax relating io each compaonant of other comprehensive income for
the years ended 31 December 2013 and 2012 are as follows:

{Unit: Thousand Baht)

Consolidabed Separate
financial statemants financial stalemants
2013 2012 2013 2012
Deferred tax ralabng 1o acluarial iosses 578 - 537

e
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Reconciliation betwesan income tax expenses and the product of accounting profit multipled
by the applicable tax rates for the years ended 31 December 2013 and 201 2.

(Uink Thousana Ba)
Consokdated Saparaia
financal stalements fingncial statemanes
el et et FtiFs
[Restated) [Restated)
Accounling profil betore Lax 174,080 25,281 112,606 03,543
Applcatils (s raba A 23% i 23%
Accounling profil balore Las mulliplied by
appicabe 1ax rate .20 2505 22.521 21,538
Emiity which has sccounsng loas 1.6ES 1,196 - -
Efacis of changas in tay rales - 3 - L]
Effacls of
Promotional privieges (14565 || - . :
Non-deductinle sxpanses 15 077 =] 2454
Adibonal sxpanse detuctions allowad {Tan) [#60) (T4q} (440
Examation of incoma - i1 {1,400 [L}]
Othaes. 1,067 T {225} a
Tatal CqMdEW) &3 q2a08, 000 2ons
Ircomis 1ax sxpanses meporied in the stalement of
comprehansive income 21,38 25363 20,215 507

The components of deferred lax assets and deferred jax liabilites are as follows:

{Lirit: Thancesanad Blaft)
Seatement of mancisl posilcn
I Decembser 51 Decemtsn 1 damusry 31 Decermder 31 Decemiber 1 Jarusry
203 iz il ] HH3 2 202
[Fitaiont]) | Feanala bl
Deferred tax assets
Provisiosn far kg tems
TR ——- e aar 7,850 e ] 7254
o o el e B 17 1,08 & 17 1060
Diihars L b ] " Fa] 1"
Tolal delernd tay Aises @3 Ba11 L & BEd PR F
Dweferred tax liabilitios
Diffarance in deprecaticn
] bedwamin an fiis
A socotii Liske 2 A45T] {18} {853 {2487 {1591 B53)
Rirsibusalion supius on L (5053 S EE) =L 50 (BB (L]
el dadiric i skt TUmMeE oA msE @ (ash BSeE
Tatal dedesred tax sxsats - el 1 10H: i e s i

L]
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In December 2011, the decreases in tax rates for 2012 - 2014 were enacted through a
royal decres in compliance with the resolution of the cabinel 1o reduce the corporate
ncome tax rate from 30 percent 1o 23 parcent in 2012, and then o 20 percent frem 2013,
The Company has reflected the changes in the income fax rates In Nz defesred tax
calculation, as presented above.

Ag at 31 December 2013 the subsgidiary has unused tax losses from non-promoted
operations totaling Baht 26 milion (2012: Baht 25 million), on which deferred fax assats
have not been recognised as the subsidiary believes future taxable profits may nol be
sufficient fo allow utilisation of the temporary differences and unused tax losses.

Promotional privileges

A subsidiary has been granted the following promotional privileges under the Investivent
Promation Act (B.E. 2520} approved by the Board of Investment:

Diate of the first saming

Humiwst [t granet sy praling ngome
TTHIIVESEE B Oclobar 2008 Produsing mhechiciy frorm solar pewes 25 Jaruzry 2011
TGTHORESS 6 Juby 2012 Producing ekchicty from solsr power 21 ey 20103
THTB{1V25E5 I8 Juby 2012 Producing electicity from salar power 21 ey 2003

Subject to cartain imposed conditions, the privileges include the foliowings:
{1) Exsmplion from cofporate incoma tax on el income from the promoted activily for
periods of B years, commencing from the date of the first earming operating income.

{2) A fifty pescant reduction of corporate incoma on nel income from the promoted activity
for a perod of 5 years after the expiration of the corporate INcome tax exemption
pericd as mentioned in Note (1).

Earnings per share

Basic earnings per share is calculated by dividing profit for the year aftributable to equity
halders af the Company (excleding other comprehensive income) by the waighted average
number of ordinary shares in Issue during the year.

Consclicaled Separata
financial statements financlal slatnmants
2013 K] 213 2nlg

{Restated) (Restatad)

Profit far the year (Thousand Bant) 130850 THAH @A Toaar
‘Wheighled avarage raiminer of crcnary

shares (Thousand shares} 260055 143,201 290 (156 TeaAN

Earnings per shise [Bahtishane) 45 (i ] [ ik ]

e

damraa Fagaet FA 2! ?
Prisvas Pkt Futse Comery e i



218

I,

FagamanaTud wuna

foyadmauduiinaiiuruniimoandosiuseaunie e sl Snaidiidndaiulegaga
dunnduiven I duesanumoiumivauede 19yl dnsam inon
IWaudrunuuazdsnidiupanduiiunueesgiua rf;ﬂﬂ"ﬂdwuﬁ'niu'liqaq&ﬁ'mn“
AuiiyaeseiEinAenz N sHmITe T n

wedagszaad lunmdvn o iimaiasiiimgada Tnssatseadan Dby
WszanmunskBRAmAinz 1N VIR s d e o s 4 G dsil

o duausdasusiind unadon

o ArunuEiaiu TgnosaasgarinTIg

o doususiafusind o IR RlgemniElwian s

DO B ERITE R BT EERITE B

= b 5en 5 & 5 &
uinennzui i nden ldima s d I'Iﬂﬂ'!l'l-lu-l'l'lllﬂ“l‘l?l-lﬂ'l-l“'i'Illﬂ'l-l‘;“i‘l-l

Alidnnedai lagagaanmnmanduiiuauemdasmioyiiausnnduie Sagilisaailu
o - w w & - e LN -
nisdadu lefmdumadaesininnnine: madssdvsanljifiog viinadizdiuann g
. s n
i@ eag o Taofvsaoond T svmguonnadudiva e Fun nd wd e
yad Tan | Finasi@eaduit 19 luns fad s evamunnnsdwiivaas Fundndeu
- = ol = s - a4 = = = |
mistiu s Tt whimeazuhindesui s sunana vinsowd iy $ai i
, . £ o E . ,
wan 198 an i uaz T dman iy vezniiGu Wveatinge Aniur e duaza 4o

dananis lulinr e ke d s wiiuau

astuintyFdmduemsseniiadig weivrwanthe Tl dnwazidoaiun vy ®

E AR S TG LRI

foyn1d dls uasAvnindreadmauvaniims nesuiimdoodwiulfugadui

- - I
3 BUTIAN 2556 e 2555 HaaAe i

rmanheyE S5
1w nidnd e Al e



Segment information

Operating segment information is reporied in a manner consistent with the intennal reports that
are regularly reviewed by the chief operating decisson maker in order 1o make decisions aboul
the allocation of resourcas lo the segment and assess its performance. The chiel operating
decision maker fas baen identifed as the Company's Board of Direciors.

For management purposes, the Company and its subsidianes are crganised into business
units based on its procucts and services and have four reportable segments as follows:

» Conservaton products segment

» Construction materials and industrial products segment
» Energy-saving electric appliancas segment

* Clean energy sagrmeant

Mo operating segments have been aggregated to form the abowve reportable operating
segmants.

Tha chief operating decision maker monitors the operating results of the business umils
separately for the purpose of making decisions about resource allocation and assessing
perormance. Segment performance s measwied based on operatmg profit or loss and 1otal
assets and on & basis consistent with thal used o measure operating profit or loss and total
assets in the financial statements. However, the Company's and its subsidianes’ central
adminsstrative activilies, financing activities, which give rise o finance costs and finance
incoma, and mcome laxes are managed on a group basis, Therefore these income and
expenses ang nol abocated to operaling sagments

The base of accounting for any trangactions between reporable segments is consistent
with that for third party transactions,

The following lables present revenue, profit and tofal assets mformation regarding the
Company and its subsidiaries’ operating segments for the yvear ended 31 Decamber 2013
and 2012.
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Geographic information
Revenue from external customers is based on locations of the customers.

{Unit: Thousand Baht)

Consolidated financial staloments
For the years ended 31 Decemiber
2013 2NE
Revenue from extermal cusiomars
Local sake 1.429.651 1,288,361
Expart sale 80,130 13,801
Total 1.509.781 1,301,962

Major customars

For the year 2013, a subsidiary has revenue from one major customer in amount of Baht
220 million, arising from the clean energy segment.

Provident fund

The Company and the subsidiaries and their employeaes have jointly established separate
provident funds in accordance with the Providen! Fund Act B.E. 2530. The Company, the
subsidiaries and thair employees contributed 1o the fund manthly at the rate of 5 parcent of
basic salary. Tha funds, which are managed by Kasikormn Asset Managemen! Company
Limited, will be: paid to employees upon terminatan in accordance with the fund rules,
Dwring the year 2013, the Company and its subsidiaries contributed Baht 5.4 milion (2012:
Baht 4.5 million) to the funds, and the Company anly contributed Baht 4.7 million (2012
Baht 4.1 million ).

Commitments and contingent liabilities
Operating lease commitments

The Company and its subsidiaries have entered into several lease agreements in respect of
the lease of land, office building space, mator vehicles and equipment with related parties,
olher companies and individuals. The terms of ihe agreemenis are generally between 1 and
5 vears,

v
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Future minimum kease paymenis required under these cperating leases confracis weare as
Foltonws:

{Unit: Million Baht)
Consofidated Separate
financial statemants financial statements
013 2012 2013 2012
Payable within
In up to 1 year 16 12 13 1
In cver 1 and up to 5 years 22 22 20 20

Long-tarm service commitments

The Company and its subsidiaries have entered into several long-term service agreaments
in respect of compuler services, consullancy services and other services with related
partes, other companies and individual. The terms of the agreements are generally
betwesan 1 and 5 years.

Future minimwm long-term senvice payments required under these service agreements were
as follows:

{Unit: Miflion Baht)

Consolidated Separate
financial statements financial statements
2013 2012 2013 2012
Payakile within
In up to 1 year 26 20 19 17
In over 1 and up o 5 years 4 ] 3 8

Bank guarantees

As at 31 December 2013, there were outstanding bank guarantees of approximately Baht
10 million (2012: Baht 18 million) issued by the banks on behalf of the Company in respect
of cartain performance bonds as required in the normal course of business, These included
letters of guaraniee amounting to Bamt 9 million (2012; Baht 17 milion) o guaraniee
contractual perfformance and Baht 1 million (2012: Baht 1 millkon) to guarantee electricity
ga,

2B
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Financial instruments
Financial risk management

The Company and is subsidianes’ financial instruments, as defined under Thai Accounting
Standard MNo.107 “Financial Instrumenis: Disclosure and Presentations®, principally
comprise cash and cash equivalents, trade and other recaivables, loans o related parties,
trade and other payables. bank overdraft, short-tarm loans and long-lerm loans. The
financial risks assocated with these financial Instruments and how they are managed IS
dascribed below,

Credit risk

The Company and its subsidiaries are exposed to credit risk primanly with respect to trade
and other receivables and loans. The Company and its subsidiaries manage the risk by
adopting appropriate credit control policies and procedures and therefore do not expect o
imcur material financial losses. In addition, the Company and s subsidiaries do not have
high concentration of credit risk since thay have large customer bases. The maxemwum
exposure (o credd rigk is limited to the carmying amounts of rade and other recelvables and
lzang as stated in the statement of financial position,

Interest rate risk

The Company and its subsidiaries’ exposure o inerest rate nsk relates primarily to their
cash al banks, koans to related parties, bank overdrafts and short-term |leans from financial
instifution, amd shor-term and long-term bormowings, Most of the Company and its
subsidiaries’ financial assets and liabilities bear floating interest rates or fixed interest rates
which are close to the market rate,

Significant financial assets and liabilities, classified by type of interest rate, are summarised
in the fable below, with those financial assets and liabilities that carry fixed interest rates
further classified based on the matuwrity date, or the repricing date if this occurs before the
maturity daie.
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Financial assels

Cash and cash equivalents
Trade and other recaivables
Restricted bank depasits

Financial liabilities

Bank overdralts and shor-tarm leans from
financial instilutions

Trade and othar payahles

Short-tarm loans from related partias

Short-term leans from enrelaled paries

Liabiliies under debt restruciuring

Long-lesmn boana from financaal institutions

Financial asseis

Cash and cash equivalents
Trade and other recaivables
Restricted bank deposits.

Financial liabilities

Bank overdrafts and shori-lanm loans Trom
financial instilutions

Trade and othar payahies

Short-tarm loans from related parties

Short-tarm loans from wnrelaled paies

Liabililies under debt restruciunng

Long-lesm kzans from financaal instifutions

{Liri: Mdillion Baki)
Caonsoidated fnancial stalements as at 31 Decernber 2013

TWanin 13 inberest  Mon-interest Inserest
1 yesr s rabey baaring Teatal rate
(% pa)
2 . 19 - 21 0&5-13
22 s el
20 . . . 20 1325
b 149 02 13
20 : 40 : &0 PR+ 5,
775, MOR
- 22 293 -
12 12 6.5 B85
48 : 2 T4 122 50-53
23 12 - 44 a4 0.
a6 & B9G SPRLe0S,
MLR-1.25
103 12 9345 418 1466
{Lrt: Millian Bah)

Consoldated fnancial stalements as at 31 December 2012

Fixad interest ratas Fioating

‘Within 1-3 intares?  Mon-injerest Inferest
1 year yEars st beriring Total rite
(% pa)
1 - 438 E 48 0.62-1.8
- - - an 04 -
1" - 2 - 13 0.82-1.8
12 - 50 204 266
| * &7 = 1T 7.75. SPR+0.5,
MOR-0.25
214 - - 534 T4B 155
5 . ; . 50 12576
™ = i 140 4058
- e = 48 106 001
£ - T2 * Tz SPRL+0.5,
MLR-1.25
ara M Tha 652 1853
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Financial assels

Cash and cash equivalents

Trade and ather recaivables
Shaort fermn loans 1o related parties
Rastrcied bank deposils

Financial liabifities

Bank gvardrafts and short-berm loans from
financial instifutions

Trade and other payables

Short-benm leans from elaed pates

Long-iemn Eabdities under debt restructuring

Long-lesm bans from financial instiluticns

Financial assets

Cash and cash equivalents
Trade and other récanvables
Raatricted bank deposits

Financial liabifities

Bank overdrafls and short-term loans from
financial instilutions

Trade and other payables

Short-term loans from relaled partias

Short-tarm loans from unreated parties

Long e Eabslilies undes dabd reetrcharing

Long-lerm kaans from financial institutions

{Unit: Million Bk’

Saeparate financial stabements as at 31 Decembar 2013

Fixed intarest raes Flnating
CWitin 13 inlerest  Mon-inerest Inferest
1 yoar yoars rabe bearing Todal rate
(% pa.)
2 14 = 16 05-13
214 Ha -
12 . 12 BE
T 13
9 26 214 240
SPR+(.S,
20 kT . 56 775
i 4 214 .
12 ” 12 65
23 12 E L] B4 0.
13 - 13 SPAL+DS
55 12 a0 263 iTe
{Lirs: Million Biahi!
Separate financal slatemenis as 8t 31 December 2012
o inbihiss riliss Flaating
TWithin 1.3 inderest  Won-interest Interest
1 yaar yEArs rabe bearing Todal raie
(% pa.)
1 - 1] - " 06216
158 156 .
1 = 1" 16
12 - 10 156 78
7.75,
i - a5 - 65 SPR+0.5
214 197 a1 7.55
50 - 50 T7.25
A . 2 . an 419
23 3 ag 106 0.0
| . 28 - 28 SPRL+0LEG
a7 3 Ta 248 690
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Foreign currency risk
The Company and a subsidiary's exposure io foreign curmency risk arises mainly from
trading transactions that are denominated in foreign curmencies.

The balances of finencial assets and liabilities denominated in foreign curmencies of the
Company and subsidiary which are unhedged are summarised below.

Financlal assets Financial kabilities Avarage sxchange rale
Faoresgn currenty s a1 31 Decernber a5 &1 31 Decernbes as al 31 December
213 2N 23 22 203 a2
[Milian}  (Million)  [Millany  (Million) (Bahl per 1 fareign curmency unit)
US Daliar : . 36 a5 12 7845 305824
Japaness yen 241 18 138.9 8.9 03134 03540

Fair values of financial instruments

Since the majorty of the Company and s subsidiaries’ financial instruments are
shaort-term in nature, and koans bear interest at rates close 1o market interest rates, their fair
values are nol expeciled lo be materally different from the amounts presanted in the
statements of financial position.

A fair value is the amount for which an asset can be exchanged or a liability setiled betwaen
knowledgeable, willing parties in an arm's length transaction. The fair vaiue is determined by
reference to the market price of the financkal Instrument or by using an appropriate valuation
technique, depending on the natura of the instrument.

Capital management

The primary objective of the Company's capital management is to ensure that # has
appropriate capital structure In order 1o support s business and maximise shareholder value.
As at 31 December 2013, the Group's debt-lo-equity ratio was 1.9:1 (2012: 7.9:1) and the
Company's was 0.6:1 (2012: 4.1:1).

Events after the reporting period

On 20 January 2014, PP Wind Energy Company Limited increased its share capital from
Baht 1 million (0.1 million ordinary shares of Baht 10 each) o Baht § million (0.5 million
grdinary shares of Baht 10 each). The Company acquired 300,001 shares in that company,
with @ value of Baht 10 per share, at a total price of Baht 3,000,010 and as a resull, is
shareholding in PP Wind Energy Company Limited decraases from 100 te 80 percent.

Approval of financial statements

These financial statements were authorsed for issue by the Company’s Board of Direclors
on 24 February 2014.
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